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. EM?LOYEE SERIAL NUMBER 

FITNESS REPORT 

t~EC~T~·I~O~N-A~--------~------------~---G~E=N~E=R~A~L~.---------------~------~---------1 -~.--~~-A-M_E ______ (_L_a_s_t)-------:-(F-·J-r-st-)·-----:-(1'<-fJ""d-d:--le-:)-·- 2. D.ATE OF BIRTH ,3. SEX. 4. GRADE ,5. SO -

GOODP.:\S~U::tE, l\.ru1-~. 28 Nov 1918 . F . GS-13 _,D___,._--------1 
AL POSITION TITLE:. 7. O.FF/f~~~~ OF ASSIGNMENTS. CURRENT STATION 

Or>~rations Officer /:\~~-~ 3 Mexico City 
9. CHo:CK (Xl TYPE OF APPOINTMENT c•, 'tO. CHE:ck',<;<},TYPE OF REPORT 

~~--;;-:;; =:R T---}R ;;:s ER v s: -=r=_~oR A':l·'f<, · ,,:ll"rl ;:-;::--·-------r~--,,-R._EA_z_s_l G_N_M_E_N--T-su---,i:>_E_R-.,.-,s-o-R1 

l CARE ER·PROV IS ION A;_ (See instruction" - ~ct.fc0:· 'C),· .. \" XX ANNUAL. _ · . _REASSIGNMENT S:MPI..OYEE 

!sPECIAL (Spacily): • ·. (-;-::: \\ .'-'.·: .·· .· si:>E:ciAI,: (Specify): 

I!. DATE REPORT DUE IN Q.P. \·:. 12. REP.OFITING PERIOD (From• to-) 

28 February 1964 ' ·· .. ·· l Ja:rlUary- 31 December 1963 
. .c...S:.:.E.C-=_T..::_:_;!O-'-N-'-Bc:..·_. ___________ P_' ~~J.R,..,..'F..._;O_R-"M"-A.:.;._H:....;C'-'E'-E'-"-V-'-A=l..::.U:....;A_;;_T:..:JO:..;:..N.:-____ __,. ________ -t 

Performance r(lngos from wholly i~odequote to slightly len than satisfactory. A rating in this category requires 
positive rem.,diol oc:tion. The noture of th,. action could range fr~m counseling, to furtJ,er training, h> placing on 
probati<>n, to rea;Ssignment or ·to seporotion. Describe action token or. propo:s .... d in Sect:on C.. · 

Performonc'!> ,-n.,:!"t.s oil requirem .. nts. It is entir,ly satisfactory and.;,. characterized neilh6r by d&ficiency nor 
cxceli'l!>nce. · 

.. 
<~ A- Ad~~~ 

P - proficient 

S - Strong 

Performanc:" is more than sot! sfoc:tory. Desired· results ore being produced in a proFicient manner; 

Performance is chorocterb:ed by !.tXCeptional proficiency. 

0 • Outst<lnding Performo"<:" is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work cis to wcirront special recognition. 

I·-.. SPEC! FIC DU::...T.:."l,=Ec::.S _____ ~-'---· ---'----------i 
List up to six of the most importo,t ~oecifl c duti ... s performed during the rating period. Insert rating letter which best des~rlbes tha 
manner in which employee periormz EACH specific duty. Consider ONLY effectiv"'ness in performance of that duty. All employees 
with supervisory responsibiliiies MUS7 be rated on their ability to supervise (Indicate number of <:>mp!oyeee sup.,rvl,.ed). · 

sPECIFic oun No. 1 LIEMPTY Project: - Working with Jeremy Lo NlARCOS (regular! EE"'-l+~'k 
, contact and case o££.icer) supervises work of three photo~~b ses operating agains 

1 

poviet Embassy; processes take; identifies Soviets ~tt~ fn,,. igence function. 0 
!£1..~.rnatsL.G.Ontact wir"h ..s..taff aaen~ · ,.c.--,.·.'\\\\\~\' . 
'SPECIFIC OUT Y NO.2 ° ,.-...;_r:-:..>(\-.S~'>.·,, .. ··, · .. :. ·.,_: .. · ·..: • . .J. .. . 

L::.a:son with Legal-~-tt~_c;:!,li~~' A.r_n'l.Yt·Nav_y.A.-,nd Air on routine CE 

RATING 
LETTER 

0 1 cases. Assists cos and DCOS oJ\;~~e·-,~~e·ciaiized ca;~~s_\~)~ they occur. 
t --------,-------'.,;-""""------,-,-----.;.---.;.___,._,.;.. . ...,...,.,..~-'-------------+-::--:-c:--:-·-i 
;rsPECIFIC D:JTY NO.

3 Co:J.tact for Orville.HOW'FALL (staff ag~:ri.t), translator, rN~~~ 

Co!i.tact for Jeremy Ko J3ENADUM, LITEMPO. 0 
-

roce s so·r-.. Contact for Arnold F. AREH.:...t\.RT; LIENVOY. 

. - ---------------~-------1 l ~PECIFIC DUTY NO.4 RATING 

Alte:·nate photographer, flaps and seals technician. 
LETTER 

0 

RATING 

l 
b----------------------------------------------··--------------·----------+-----i 
lSPECIPIC DUTY NO.5 

LETTE~ 

l Case officer on some CE cas~s. 0 I 

flATI~G 
Le:TTErt-

' i ... ~; P £ c 1 ,; ~~·;-~J7Y-N o ~---··· -----··-----------------~------:--------'----·-.------:·--: . .:.__ _____ .-::-·._,~:_--~---+-:-c---i',-:--:-l 

j Generally re::;ponslble for p;:eparation of oper ional b.:2.efbg 
paper G, charts, and photographic presentations of ,,-i..::;_i_ting 

FOR~ 4S OBSOLCl'TE: P:tE:'/IOU:> .::Z~I Tl ?N.J. 
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SECRET 
(When Fi 1 Jed l1<) 

DATE SIGNA TURE:·oF' EMPLOYEE '-"X::J '·' 

14 January 1964 /S/ .P..r1[l)L._Goodri&sture 
2. BY SUPERVISOR 
MONT~lS EMPLOYEE HAS BEEN ~-~F THIS REPORT-HAS NOT BE:EN SHOWN TO EMPLOYEE, GIVE EXFLASATION 
UNDER MY SUPERVISION 

3. BY REVIEWING OFFICIAL 
1-----------~----------

COMMENTS OF REVIEWING OFFICIAL 
--------------------------~------------------; 

DATE 

Although this employee is a fine intelligence officer and hcs worked 
very ba...""d for the Chief' of' S"'cat:!.on, Ivlexico City, I consider the :::-ating 
of Outsta.Yl<ling in ell. specific dut:i.es a.Yld for over-all perf'orrna.uce to be 
exct:s:::dvely high. Reporting on the activities she supervises :b.E.s been 
as good a.s that fran other Hexico City operations but is still not up 
to DDP sta.'1da_"'<ls. ~ihile most of' the projects· ph~1 is concerned idth are 
hanclled 'h-i th proper cost consciousness, at least ·/Pne of them, tbe LITm1PO 
Project, is not. The agents are paid too much and~their activit:!.es are 
not adequately reported. ..·This· has been called to it he station's attention. 

OFFICIAL. TITLE OF REVIEWING OFFICIAL 

C/iTB/3 

) 
SECRET 

Pi.G?. 
CO::''i 
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SECRET 
(When Filled In) 

SECTIOli D HARRATIVE DESCRIPTION 

Award for Heroic Action or Accepto.,ce of· Horard: Was act voluntary? Describl!l why oct was ouhlonding, and if it was mora than normally expected. 

E•ploin, why, and how. If an oeriol or marine operation, d.,scribe type end position of croft, crew position of individual, and all unusual circvmslonces. 

Indicate resulr, of the oct. Enclo"' uncla»ified citation. 
·-' 

Award for Achievement, Service, or Perlormonce: State character of service during period for which· recomm,nded. (Give complete description ol acfmin· 

~;Irati¥~, technical, or profeuionoi dvlies and respon.tibililies il not cov.:rad in Section C; ·incl"d" doles of assignment. and, relief.) What did the individual 

do that mP.rit> the award? Why was this outstanding when compared to a! hers of like grad."\ o~d experience in similar pa>ilion• or circumslonc~s? If 
oppropriold, include production '"cords and OS3istance rendered by other parsons or unll,s'. \~'f~ot obslacles were encounle,ed or overcome? Indicate· re­

sults of .cc~i.,vement, servi~e, or performance .. lnclu~e ~eference to Fitnen Re.por_~-~..':·.~·~f1,~[\~ c.~~~mendo:ion,. or other .documentation already on file whic!-r 

support> th1> recammendot1ar>. Enclose unclo>>lfied Cllolion: ,,... .\>\\\ \~ \>' 
. . S\'\' \\> 

~liss Goodpasture has-:be.el):,~6.~.-,s.'iJd?4eave since July 1972 awaiting 
me d ~ c a 1 r e t i r em e n t i n 0 c to b e r \·:l9·.Z\3.: :;:F . S h e i s a c h a r t e r m ~ m be ~ o f t h e A g e n q. 
hav1ng entered on duty from OS~ and 1ts successor organ1zat1ons. Her 
career is highly distinguished by virtue of consistently strong to out~ 
standing performance, all of which is fully documented. 

In addition to several staff and desk assignments, Miss Goodpasture 
s e r v e d i n s u p p o r t o f t h e s u c c e s s f u l c o u p a g a i n s t t h e c oJnm u n i s t g o .v e r n me n t 
in Guatemala in 1954 and completed tours of duty inl !Monterrey and 
Mexico City. Undoubtedly, the high point of her career occurred during 
her service in ~2xico City from 1957 through 1970, where she served as a 

· " t r o u b 1 e- s hoot i n g 1' · case officer for the i nco m par able H ·i n f i e 1 d Scott 
(deceased), who was then the Chief of Station. Mr. Scott, a stern task­
master, describ.::d ivliss Goodpasture over these years as 11 intelligent, hard 
working, conscie~tious, versatile, valuable and unquestionably one of the 
most competen-:: CI/CE officers he ever had th_e\ privilege of v10rking with." 
Miss Goodpasture's fitness reports were ;tota1ly consistent with this 
a P p r a i s a 1 , a n d ~ 2 r e c h a r a c t e r i z e d by o u t s.:ra n d i n g r a t i n g s . I n h e r f i n a 1 
assignment prior to acute medital problems, she worked for the CI Staff 
(October 1970-Cctober 1971), earning the following remarks from her 
supervisor: " ... .1. venture to rate her overall performance, thirty years 
of it, as Outstanding. Ann is one of the fuugh warp-threads on which 
this organization is woven, and when she retires the fabric of this organi 
z a t ·i o n w i ·1 1 b e VI e :1 k e n e d • '' T h e r e v i e w i n g o f f i c i a l a g r e e d w i t h t h e a b o v e 
a r_1 d r e c o r d e d 0 i s .. h o p e t h a: t r~ i s s G o o d p a s t u r e g e t t h e o f f i c i a 1 A g e n c y r e c o g r i 
t1on she so nchly deserves for the many years she )l.Gs __ macle substantive 

~TINUED ON ATTACHED SHEET 

46. ENCLOSURES (List individ~nl!y) IF ORIGINATOR IS NOT AN EYEWITNESS OR DOES NOT HAVE PERSONAL KNOWLEDGE OF THE ACT 
OR PERFORMANCE, ATTACH A'FIDAYITS OF EYEWITNESS OR INDIVIDUALS HAVING PERSONAL KNOWLEDGE OF THE FACTS. 

1. PROPOSED CITATION 

2. 

3. 

0004019 
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RECOMMENDATION FOR CAREER INTELLIGENC~~EDAL (CON 1 0) 
. ./ 

SECTION D 
• ' 't \;~ )-~.··. <\ 

con t r i but ion to tt\e:{'G1_~.n·de ~ti_n-~\.:~e~~~:J~~}. · 
\·:;~·-2~-.... · /':·::-- 1) \\\\'.. \'t\). '-''"" . 

By virtue of u\~usu~,fS:i:t~:<):~t~·~i'ion to duty which over a 
period of several year~\)\f}i;·c~uded consistently long hours, 
superior performance ana~tangible achievement in sensitive 
matters of national security, Miss Goodpasture has excelled. 
as an operations officer .. She was the case officer who was 
responsible for the identification of Lee Harvey Oswald 
in his dealings with the Cuban Embassy in Mexicow She was 
a·lso responsible for other important and successful o·pera­
tions against Soviet penetration efforts directed toward 
the United States from Mexico. She would rather work than 
rest, and when she works, she always impresses her super­
iors with her mastery over her craft. ·.For thirty years 
Miss Goodpasture has given uristintingly of herself to 
the cause and mission of this Agency; the Agency uwes her 
formal acknowledgement of appreciation~ 
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RECOMMENDATION FOR HONOR OR MERIT AWARD 
R 20-,37) 

W ACOUII!ED 

OF DAY. 

29. PREVAILING GEOGRAPHIC CO~DITJONS AND OBSTACLES ENCOUNTE9ED 

30. DATES FOR WHICH AWAR~ ~ECC~M~NDED 

3&. DUTI~S AND RESPONSI31LITI~S OF ASSIGNED POSITION 

Operations officer completing 30 years of service in the Agency and 
its predecessor organizations. 

Mr. Winfield Scott 

--------- ---------------·----··------·-------1------------~~-----'-------··---...L-----·-----------:---·-:-::-·-j 
LIST ANY <.JF THE ABOVE PE'lSIJI'iS GIVEN AN AWARD 0Fl'.RECOH1.1ErlDED F0°( f,WARD FOR PARTICIP.'ITI11G IN THE PERFOR~1AN·:<: 
----------·-··----·-·----······ ·------·-·---------..,.----,-····-···--···· .. ------·~·-----·--·-·····-·-··----------·-·-

;, 1 .,·,1 rFli.l.L ,'1;,'.10: \ .. · I ~5. ry.;•;. Oi' AWAHD 

\·1 i n f i e 1 d S c o t t --- ---------..-..---~-----~-........, 
f"O:"M 600 ''"'- PO[VlOUS £01Tl0.'< 
9. 6 8 

SECRET ( 4) 
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