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FITNESS REPORT 057303 

• EMPLOYEE SERIAL NU,.BER 

1----------------------------------------------~~~~~------------------~-------------------------i l:iECTION A GENERAL 

I I. NAME (Last) (First) : (Middle) 2 .• DATE OF BIRTH I"' SEX_ , 4. GRADE 15. SO 

J . . GOODP..:\S~t;?~, .tum L.. . · 28 Nov 1918 F . GS-13 D 
j 6. OFFICIAL POSITION .TITL!; 7. OFFIDI'iiBR OF ASS!GNMENT 8. CURRENT STATION I . . 
1 Operations Officer 
1'9: CHECK (X) TYP.E OF APPOINTMENT 

DDP IIH 3 I Mexico City 
10. CHECK (X) TYPE OF REPORT 

! xx C.O.REER ~r 1 RESS!=IVE . 1 I TEMPO.R .O.RY INITIAL 

L ____ ~r~-~.o.~R~E~E~R~·-P~R~O~v-•_s•~o_N_A_L __ (s_.,_e_f_n_sl_ru_c_t_lon __ s_-_s_.,_c_ti_on __ c_J~------~~~-t~"'-N_N_u_A_L~-·~~~--~--

jREASSIGN>..!ENT SUPERVISOR 

: JREASSIGNMENT EI-4?LOVEE 

j, ____ _Ls~p-E_c~I-A_L_(~S~p&-c_l~ty,~)-: __________ ~-~· --------------------f7~-Ls_P_E __ c_, ... _L_·_(s_pe~e~lt~n_:~----~~----------------------~ 
j II. DATE REPC'RT DUE IN O.P. 12. REPORTING PERIOD (Prom- to-) 

1 28 February 1964 1 January - 31 December 1963 
\SECTION B PERFORMANCE EVALUATION l W ~Weak 

~- A • Adeguata 

Performonc:e ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires 
positive rsmediol action. The nature of the action could range fr~m counseling, to further training, to placing on 
probation, to rsgssignment. or to separation. Describe oc:tion taken or proposad in Section C. 

I 
P • Proficient 

S- Strong 

0 • Outstanding 

i··· 

PerformaM:. m<t<!!U oll·raquirements. It is entirely sotisfoctory and is charac:teri:z:ed neither by deficiency nor 
excellence. · 

Performance- is more than satisfactory. Desired results are being produced in a profJeient manrer. ' 

Performance is characterized by exceptional proficiency. 

Performa:'!c:e is so exeeptio.nal In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant speclol recognition. 

• SPECIFIC DUTIES 

lust up to six of the most importc;nt specific: d~ties performed during the rating period. Insert rating letter which best describes the 
l manner irt which umployee perrorm·s EACH specific: duty. Consider ONLY effectiveness In performance of that duty. All employees 
j"'ith supervisory re:!lponsibilities MUST be rated on their ability to supervise (Indicate number of employees auperrised). 

f5"'EcrFic ouTv No.
1 LlE.!\-iPTY Project -Working with Jeremy L., NIARCOS {regular ~:i~~~ 

I contact and case officer) supervises work of three photo bases operating agains 
~oviet Embassy; processes take; identifies Soviets and intelligence function. 0 
:~tern~ contactwith s~QL~f~~~~~5a~Pn~~t~~~~~~~~~~~~--~~~~~~~~~~~~~~~~~~ 

ISF'i!!CIFIC DUTY NO.2 RATING 
LETTER 

Liaison with Legal Attache, Army, Navy andAir on routine CE 
~ caseso Assi$ts COS a.."'ld DCOS on n_on-specialized cases as they occur. 

' I SPi!lC~FIC DUTY NO.3 

brocessor. 

I I S?EC'.'•!c DUTY NO.4 

Contact for Orville HORSFALL (staff agent), translator, 
Contact for Arnold F. AREHART, LIENVOY o 

Contact for Jeremy K ... BENADUM, LITE:MPO .. 

Alternate photographer, flaps and seals technician. 

0 

RATING 
LETTER 

0 
RATING 
LETTER 

l>P•<••>< O-U-,-Y--N-0-.-5-------------------·------------------------------------------------~------------]1 -~:;:~~ ''--~----------~--C~a~s_e ___ o_£_£l_·.c~e-r~o_n ___ s_o~m~e~C-E~~c_a.~s_e __ s_· __ ~~--·~-~--~~--·-----------------~'---O~-----
~ :;?cc;r;c iJUiY ~o. 6 .. ·· . - · . J C~.;~~~ 

j Generally .redponsible for preparation of operational b.cieiing 
Jryaoe::..·3, ci).a!"ts, and photographic presentations for COS briefing of visiting ;..s. .4 - 0 
•~i·-~roen ----------~------~~~--~~~~~~~~~~~~~~---~~~~---------------------i------~ r.t. J.... ..- OVERALL PERFORMANCE IN CU~~~:..:.N_T._...::.P.....:O:...:S:..:.I-..::...ii::..::O:..:.N, ________ --:--::.-.:-::-:---1 
}------- RATING 

i Tnl.t'!' into account everything obtlut the employee which influenc:as his effectiveness In his current positi.,n such as pl!>r• LETTER 
i rOH:-!OMCCO of .3pecific: d~tles, productivity, c:anduc:t 00 J'ob, CaOp&fOtlvene":>, ;"'.oftinent personol traits Of habfts, and 

0 • ;•artlcvlar !i:n!rations •>r talenH. 3::ued on your knowle ge of omployat~'s ov .. raJI p~rformonce during the r•.1ting period, 
i ·.>inc~ t~.r lc••t<>f in the rating bo'!.--c<irresponding to the stohment'whir.h moJt c•eeurately rei!<!lcts his lev .. ! or porrfarmonc:e. 
!' .· ... __..... 
• 9 NAR 1964 
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SECRET 
(Wben Fi lied Tn) 

NARRATIVE COMMENTS 
. ~ . . :_ ' "l. . ., !". :; ·. 

lndiccl<.- significant strengths or weokncs.~es demonstrated in current pcd:io., keeping in proper perspeclive their relotionship to 
ove:o!! performance, State suggestions "'ode for improvement of work performonc~_ Giv;..recommendotions for troinin!:l• Comment 
on {?reign longu?g.e competence, if •ec;uir~d for current position. Amplify or expl.: ~ffotiogs gj)re .jn~-:tio~;~; B to provi~G bes.t · 
bas1$ fo~ determ1nmg future person,-:! oct"'"· Manner of performance of monooertc or su ervh.o .!clette.<; tnb;st be descrtbed..t....!.f 
applicc~~. 

. This off~cer has continued to pe~fo~rn all duti~~lf7lMfft•t.d ~--and they are 
vc.:.ned, --from .the p~ck-up of reels,. transcr1pt1on:::, CE case stutl:..e E LO photography • 
flaps a11d seals. in an outEtanding manner. ·· 

This officer, when replaced, will need two or three "replacements11 

ur.J.ess a most unusUal.person is sent to replace him. 

. ' 

... 
- .;·.-· ·- ·-; ·~ .. ·~· . 

SECTION D CERTIFICATION AND COM!YtENTS 
1. BY EMPLOYEE 

I CERTIFY THAT I HAVE SEEN SECTIONS A. a, AND C OF THIS R.EPOR.1 
DATE SIGNATURE OF EMPLOYEE 

14 January 1964 /S/ Ann L. Goodpasture 
2. BY SUPERVISOR 
MONTHSEMPLOYEEHASBEEN 
UNDER MY SUPERVISION 

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EX"'Lt.NATION 

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINiEu NAME AND SIGNATURE 

Chief of St<:.tion /S/ Winston ~. Scott 

3. BY REVIEWING OFFICIAl.. 
COMMENTS OF REVIEWING OFFICIAL 

· AlthO'Ilgh this employee is a. fine intelligence officer end has worked 
very ha:rd for the Chief of Station, Mexico City, I consider the rating 
of Outstanding 1n alJ. specific duties and for over-all peri"orms.:r..ce to be 
excessively high. Reporting an the activities she supervises has been 
as good as that f'rom. other 1-iexico City operations but is still not up 
to DDP sts.nd.&:rds. W'nile most of the projects she is concerned with are 
handled "With 'proper cost consciousness, at least one of them, the LIT.EMPO 
Project, is not. The agents are paid too much and their activities are 
not adequately reported. This has been called to the station's attention. 

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL 

.4 March 1964 . C/WH/3 
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RECOMMENDATION FOR HONOR OR MERIT AWARD 
(Submit in trip1icste- see HR 20-,7) 

• INCLUSIVE OATES • TIME Of DAY . 

Z9. !LING GEOGRAPHIC CONDITIONS AND OBSTAClES ENCOUNTE~ED 

·.-

30. DATES FOR WHICH AWAR~ RECOMMENDED 

DUTIES AND_ RESPC»!SIBILITIES OF. ASSIGNED POSITION 

Operations officer completing 30 years of service in the Agency and 
its predecessor organizations. 

-~~ICH RECOMMENDED 

i40. FULL NAME . 

i Mr. Winfield Scott 
i 

44 • FULL NAN£ 

Mr. Winfield Scott 
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SECRET 
(When Filled ln) 

: SECTION D HARRATIYE DESCRIPTIOH 

Award far Heroic Action or Acceot.....:e of Hazard: Was acl voluntary? Deteribe why acl was outstanding, and if It wat more than ncmnoJiy expected. 
Explain, why, ond how. If an oe..;.,i o.r marine operation, deteribe type and position of croft, crew position of individual, and all unusual circumstances. 
lnclicole retulls of lha oct. Endo.., unclouifl .. cl cilalion. 

Award for Achievement, Service, or Performance: Slota charocler of service during period for which recommended. (Give compleht cleseription of admln· 
islralin, technical, or proi<Pssional cluti•• and resporuibilitier if not covered in S..clion C; inducle dotes of assignment and relief.) Whot did the individual 
c!o that merits the aworcl? Why .,..... this ouhlonding when compared Ia others of like grade and experience in similar positions or circumstances? II 
oppropriole, include production records and ouillonce rendered by other penons or units. What obstacles were encountered or overcome? Indicate re· 
suits of .achievement, service. or performance. Include reference to Fitness Reports. letters of Commendation, or other documentation already on file which 
supports this recommendation. Enclose unclassified citalian. 

Miss Goodpasture has been on sick leave since July 1972 awafting 
medical retirement in October 1973. She fs a charter member of the Agenc , 
having entered on duty from OSS and its successor organizations. Her 
career is nighly distinguished by virtue of consistently strong to out­
standing performance, all of which is fully documented. 

In addition to several staff and desk assignments, Miss Goodpasture 
served. in support of th~ successful coup against t st government 
in Guatemala in 1954 and completed tours of duty i~ Monterrey and 
Mexico City. Undoubtedly, the high point of her ca rred during 
her service in Mexico City from 1957 through 1970, where she served as a 
"trouble-shooting" case officer for the incomparable Winfield Scott 
(deceased), who was then the Chief of Station. Mr. Scott, a stern task­
master, described Miss Goodpasture over these years as 11 intelligent, hard 
working, conscientious, versatile, valuable and unquestionably one of the 
most competent CI/CE officers he ever had the privilege of working with. 11 

·Miss Goodpasture~s fitness reports were totally consistent with this 
appraisal, and were characterized by outstanding ratings .. In her final 
assignment prior to acute medical problems, she worked for the CI Staff 
(October 1970-0ctober 1971), earning the following remarks from her 
supervisor: " .•• !venture to rate her overall performance, thirty years 
of it, as Outstanding. Ann is one of the ~ugh warp-threads on which 1 

this organization is woven, and when she retires the fabric of this organi-' 
zation will be weakened." The reviewing official agreed with the above 
and recorded his hope that Miss Goodpasture get the official Agency recog 
tion she so richly deserves for the many years she s made substantive 

CONTINUED ON ATTACHED SHEET 

~&. ENCLOSURES (List individually) IF ORIGINATOR IS NOT AN EYEWITNESS OR DOES NOT HAVE PERSONAL KNOWLEDGE OF THE Ac·r 
OR PERFORMANCE, ATTACK ... Ff!OAVITS OF EYEWITNESS. OR INDIVIDUALS HAVING PERSONAL KNOWLEDGE OF THE FACTS. 

I, PROPOSED CITATION 

2. 

:s. 

47. 48. TITLE AND SIGNATURE OF EMPLOYEE MAKING RECOM• 49. DATE 
MENDATION . 

Chief,· WH Di~ision 
2 1 JUN 1973 

ps 
SECTION E RECOMM~~DATIOM fORWARDED THROUGH OFFICIAlS CONCERNED FOR THEIR INFORMATION 
eo. TITLE AND SIGNATURE DATE 

D HEAD OF _______ CAREER SERVICE 
(Career service of nomin~e) See Item #52 

TITLE AND SIGNATURE 

O£PUTY DIRECTOR OF CAREER SERVICE 

52. 

DEPUTY DIRECTOR OF OPERAT!NG COMPONENT 
. .• 
c {)! .; ~·:173 
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RECOMMENDATION FOR CAREER INTELLIGENCE MEDAL (CON'D) 

SECTION D 

contribution to the Clandestine Service. 

By virtue of unusual dedication to duty which over a 
period of several years5 included consistently long hours, 
superior performance and tangible achievement in sensitive 
matters of national security, Miss Goodpasture has excelled 
as an operations officer. She was the case officer who was 
responsible for the identification of lee Harvey Oswald 
in his dealings with the Cuban Embassy in Mexico. She was 
also respons1ble for other important and successful opera­
tions against Soviet penetration efforts directed toward 
the United States from Mexico. She would rather work than 
rest, and when she works, she always impresses her super­
iors w1th,her mastery over her craft. For thirty years 
Miss Goodpasture has given tinstintingly of herself to 
the cause and mission of this Agency; the Agency owes her 

,, ~ formal acknowledgement of appreciation. 
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