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SECRET 
(When Filled In) 

:~-----------------------------
RECOMMENDATION FOR HONOR OR MERIT AWARD 

(Submit in trip! icate- see HR 20-~7) 

CTIOI\ A PERSONAL DATA 
H'!' .. Sf0o-:-12 .-NAME_pf ,I"_E;.~,SON RECOMMENOEP (Last, Fi r_s t ,Middle) 
DbE • .:.:.·; . .!-~ c~...-~_,_L.l..!, Ja:rr.es ~;; ::i.Iter, Jr. 
OFF-·ICE OF ASSIGNMENT 7-0FFICE EXT. (Ifhqs) s. 

OS/Ph)·s. s:ec. Div. 6821 
ss (No.,St.,City,State,ZIP Code) 

m:1cr Ccu.rt • F. ccl:vi11 e, 1/.:d. 
MMENDED AWARD 

tificate c! Disti;;.dicn 31 I.ugust 1 C!70 
HOME ADDRESS 

San:e 

PERSONNEL IN IMMEDIATE VICINITY OR WHO ASSISTED lN. ACT OR SHARED IN SAME HAZARD: 

20. FULL NAME 21. ORGN. TITLE 22. GRADE 23. OFFICE OF ASSIGNMENT 

. / ;-.--.--
r • . 

VEN AN AWARD OR RECOMMENDED FOR AWARD FOR PART! C l PAT I NG l N ACT: 

24. FULL NAME 25. AWARD RECOMMENDED 

CONDITIONS UNDER WHICH ACT WAS PERFORMED: 

26. TIME OF DAY 

29. PREVAILING GEO.GRAPHIC CONDITIONS AND OBSTACLES ENCOUNTERED 

30. OATES FOR WHICH AWARD RECOMMENDED 

PERSONAL KNOWLEDGE OF THE SERVICE OR PERFORMANCE 

ICIAL ASSIGNMENT OF PERSON RECOMMENDED AT TIME Of SERVICE OR ~RFORMANCE 

ef, Physical Security Division, PTOS, OS 

36. DUTIES fND RESPONSIBILITIES OF ASSIGNED POSITION 

To plan and direct an J'.gency-wide physical security program for protecting 
/;zency installations against unauthorized physical penetration and Agency 
infc:n·mation and material against loss, compromise or disclosure. 

3 7. INCLUSIVE DATES FOR WHICH RECOMMENDED 

41. ORGN. TITLE 42. GRADE 43. OFFICE OF ASSIGNMENT 

ABOVE PERSONS GIVEN AN AWARD OR RECOMMENDED FOR AWARD FOR PARTICIPATING IN THE PERFORMANCE 

44. FULL NAME 

F'(J~M 600 US£. f'R£V10US £DIT10N 
9. 6 8 

45. TYPE OF AWARD 

SECRET I • I 

[--,;;o;:;o~ ,.,..._ .. __ -.... ---~-:-~ 
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SECRET 

(When Filled In) 

SECTION 0 NARRATIVE DESCRIPTION 

Award for Heroic Action or Acceptance of Hazard: Was oct voluntary? Describe why act was ouhtonding, and if it was more than normally expected. 
Explain, why, and how. If an aerial or marine operation, describe type and po>ilion of craft, crew position of individual, and all unu•uol circumstances. 
Indicate results of the oct. Endo>e unclassified citation. 

Award for Achievement, Service, or Performance: Stole character of service during period for which recommended. (Give complete description of admin· 
islrafiv•, technical, or professional duties and responsibilities if nal covered in Section C; include dates of assignment and relief.) What did the individual 
do thai merih the award? Why was this ou!stcnding when compared to others of like grade and experience in similar positions or circumstances? If 
appropriate, include production records and assistance rendered by other persons or units. What obstacles were encountered or overcome? Indicate re­
sults of achievement, service, or performance. lndude reference to Fitness Reports, Letters. of Commendation, or other documentation already on file which 
supports this recommendation. Enclose unclassified citation. 

l•;r.~n he re-t.irea 31 A·.~gud 1 ~70,. 1-.b·. Jan:;es W. Me::( 01'd,. Jr., will 
have cooopl~ ZS years c! Covernrr.ent •~rvh::e, 19 years of wbieh were with 
thl! ClA in a variety o£ a.ssigr:unenta covering the i'l!lvestiptiv.e, counter·intelU· 
Eence, cverse& s ~Jec:u:.rUy support. CJ.udto ccuat.ern=es.wrcs and phydca1 security 
fields within the Security Cat"eer Serv'lce. 

During hls early years of ~iployn"'!ent when ateigned to the s~n Fraadseo 
Field Offtee. O!fiee of Security, .A~·,gust 1951 to V.ay 1953. f..,fr. McCe:rd &!Udat.~ 
in the Cv'\'€I't entry an.d prC•CE':Uli~g throcugb. CtU~tOtr.~ of Ope-ratlc.P..al r.ersranncl 
from the !"ar .E1>st .&l'"e&£ and performed ~dehouse dct!c:~J and re-lc.ted tasks 
6.ier:<igned to ensu.t'e the proteetiof) and eover o! ~uc:::h perscnnel. 

Wnea ~mag •--ith the Security B.eseareh Sta£1. 1955 to 196Z, Mr. McCord 
'lllt'ori:..U ln dl:-ec:f; suppo~t or .Agcen<:;y ii.cUvitles abroad of a specialized nat:are es• 
plGiti6g ld.gb.ly IIIIEifUaiUve !t:ttelli&ence eourc.e materl-a! :resulting in thtt reeon.UUctiou 
of. So~rdft::lure- networks 3M resolving opera.tional and eeeu.dty leads affceethag 
both tb: ~ftd Uruted St.a.tes Ooven:L."'nent•. The idettttitles. co.rnpositlon &M 
~pentinns ot ~viet intelU~enee service$ in £1:.:-epe prior to J 953 and daUng hack 
into the ! c;.30's, wer~ r~constru.cted. B•t~een. 1955 ~nd i q60, Mr. ~ .. :eC ~.>rd was 
involved in c::onU..dlng, devek·ping aNi d¢briefing thesE: ic!enti.fi.~ ~t>d e'ltaH~ble 

Cia CONTINUED ON ATTACHED SHEET 

46. ENCLOSURES (List individually) IF ORIGINATOR IS NOT AN EYEWITNESS OR DOES NOT HAVE PERSONAl KNOWLEDGE OF THE ACT 
OR PERFORMANCE, ATTACH AFFIDAVITS OF EYEWITNESS OR INDIVIDUALS HAVING PERSONAl KNOWLEDGE OF THE FACTS. 

1. PROPOSED CITATION 

2. 

:s. 

.... -

47. RECOMMENDATION INITIATED BY .u. OATE 

SECTION E RECOMMENDATION FORWAR-DED JHROUGH OFFICIA!..S. CONCERHEO FOR THEIR INFORMATION 
so. ~ TITLE ~--5}G_,xfu~Rrj DATE 

HEAD OF FS CAREER SERVICE [ ~l-·J..,r;., 1 'l JUL 1970 
(Career service of nominee) ~~or~.s; _ .t.f}'....,_,...... ____ _ 

Sl. DATE 

DEPUTY DIRECTOR OF CAREER SERVICE 
9.~ J\)\_ \970 

52. TITLE AND SIGNATURE DATE 

QEPUTY DIRECTOR OF OPERATING COMPONENT 

SECRET 
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Section D Continued - James Walter McCord,. Jr. 

rsonalities. T!lh activity led to close 
liaison w esen tivee 

tabUshed a direct ehannel 
N 

o commumca ns r a continuous exche.rige of leads and-
a flow of operational d2.te ever the years of benefit to the .Agency.-~ •. 

•• i:iP." _.,., 

--~ ~ -· 

During the period of bh work with the Security Rese~rcb < · \_·-,_ ·: :'-r-_. 
Staff, ln whieh be served all Deputy Chief from May 1957, Mr.: .. · ·-_ · 
McCord was the Ageney's case of:Cicer ln a number o! double agent ;· 
cases involving .Agency sta!! employees who had been contacted 
and were being developed for recruitment by the Soviet intelH&enee 
service. . · · ·- · . 

From 1962 to 1964, Mr. McCord s~:rVed ·overseas aa Chlei f~-'2.o 
of the Regional Security Support Staff loeated a 
with responsibility for the overall p·ersonnel an,dJPli-Yi:rci~iicunt~;:e! 
and audio countermeasures programs applicable to the Statlocs and 
Basel of the European area. · Thhl assignment W3.S followed by 
attendance at the .Air War College, .August 1964 to June 196~ •. : 

For the past five years, Mr. McCord has held two vital lln~<- ·­
positions with world-wide responsibilities involving the Agency' • · 
audio countermeasures and pbyslcal security programs. ,;,.. ... 

As Chief of the Tec::rudcal Division from Z3 July 196.5 to 
10 October 1968, Mr~ McCord supervised a technical operation 
with considerable skill. Although not an engineer by training, be 
spanned a diHicult gap between the au:lministrative au:uS. technical 
demands of his responsibilities, guiding the development o! useful 
and esoteric equipment in the counter-audio field to a point where 
the Agency became the reeognized leader among Govern.."TU~nt depart~ 
mente in thh area of activity. This leadership is evidenced by the 

.. ·,. 
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SEGRET 

s"'Gctton_ ~Continued -James w~uer McCord, Jr. -:_· 

establishment of an Inter-.Agency Technical Training Center under 
the Executive .Ag·eney of the Technical Divialon for the T<·cbnical 
Surveiilanee Countermeasures Committee of the United. States 
Intelligence Board. Much of Mr. ~c::Cord' a ideas, talents, aru! 
imagination went into the creation of this tralnlng activity which 
commenced operations about the tL.T.e of his reassignment to the 
,Pbysf~a~, Security Dlvislcn:s. · .,; . ,.>·._.; ., · · ·· ·. · 

·- .. . -~- .. - ; -.. :4 . ' . .. . .- ,.. .•. 4 ... 
"" •" • .• • .. ·:: •• ·~- • • e, • •?• • • - <, •.: ,;; .·:• - • ._ • 

. Mr •. )AcCord partidpate.d with two a'ubordl~te employee a 
in the development of x-ray equipment !or use by the Technical 
Division ·in detecting ar.d locating hostile audio devices implanted 
in office appurtenances and walls o! .Agency occupied facilities. 
The responsibility !or ensuring that appropriate protective methods ·· 
for the sale use of' this equipment was abo associated with thll]ll · · 
development. The slgnilieacce of this achievement was recognized 
by the .Agency when Mr. McCord and bls partidpatht.g co-lleagues 
were awarded Certillcates of .Merit.. . ·- .. . -··· -· in October 1966 • 

. - In his current position aa Chief, Physical Security Division, 
Mr. McCord demonstrated his ability to quickly aesimUate the 
necessary details of a field in which he ha.d relatively Uttle ex­
perience. He showed initiative in seeking out new ways and meana 
to harden the security of the .Agency's domestic: and ove:rseaa 
fac:Uitles by tapping aU possible technological resources. both ln •-­
and out of Government, to produce lor the Agency a posture in the 
phydcal security lield which h the equal of, if not superior to, those 
ot other elements ol the United States Government. Illustrative of 
this effort h the expansion and lmproven'lent of the .Agency' a Security 
Command Ceate:r relating to the protection of Agency assets ln time 
of demonttrationa~ riots and civil dlstu:rbancea. 

Throughout his .Agency career, Mr. McCord has engaged 
his cu:rloua and inventive ml~d to search out even better ways to 
solve problems with.ia bh a :rea of responsibility. As a result~ his . 

. • 

-.{'ttl>"Gl":OOOT .II nt · 



t 

Section D Continued - James Walter McCord. Jr • 

.Agency career is a record of e;ustalned superior performance of 
duty of high value. The value of hhr exemplary performance over __ 
the years has often been recognized and commended by eenio:r 
o!ficb.ls of the l'q;enc::y. It is on this basis that Mr. McCord h 
nonlinated for the Cf:'rt:i!ic::ate of Distinction upon the occasion of 
his retirement. 

. .... -




