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25 July 1957 .
(Date)

MEAORAIDUM FOR: Chief, Records . Services Divisio

, ’ ‘ Office of Personnel :
L TIROUL TS ¢ Personpel Security Division ‘ !
Office of Security \

i\ SUBJECT : | |
! S

1. Cover orrangements have been completed for the above named
subject,

2, Effactive immediately ; 1t 1s requested
that your records be propeily L(blocked) | mwoponod to {deny)
(anboooiedon ) subject's current Agency euployient by an external
inquirer,
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SECREY

! 21 July 1959
Flle: K-6484 ;

st

: MEMORANDUM FOR: Chief, Records and Services Division
Office of Personnel ,

SUBJECT ' |

v e

1. Cover arrmxgementsmmmumﬁm have heen come-

pleted for the above-named Subject.

2, Effective 1. Ay 1959 ., it is requested that your
records be properly tlocked mropooodk to dony Schroodetge Subject's

current Agency employment to an external inquirer.

e e L 1 e R AL 159 S SRR T B L E S s i AL R e b

[s] pAUL P. STEW/AXY

]am.
Chief, Central Cover Plviaicn
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MEMORANDUM m Socrctnry, C3/C8 Agent Penel
BUBJECT: Booomndatim fcr Promotion to COrasde (813

3 wentered on duty with CIA 4n 1951
After brief service in| | he performed a variety of functicans
with different staffs and divislons, thus acquiring broad
experience. Since Juns 1960 he has besn on assignment in
Mexico City. ’

2. In Kexico, o255 18 still the manager of a large
technical installatiom vith over thirty employees. Tha pro-
duction of the operation {g tromendous and 1t 1z gonerally cone
ceded to be the most successful thing of its kind. He mansges
its intermaiicnal staflff smoothly, end all problems that srise
are aalvad o e local scese.  Security has begpn ralntained
fauiileesly. =EA%ES 14 o plufr, hearty, coafident man without
& vorriscae fidtre 1o his make-up. le wlll undertuke anything.
He has been in grula for five and a half year.

3. Tt iz vecomnonded thatiBEEETS be promotad to grade
GB*ZS.
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Chter,
¥eatam Homdlsphere Division
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SUBJECT '3 Notiflcatlon of A

SECRET

[}
-

MEMORANDUM FOR: Chief, Western Hemisphere Diéision
iity Step

inroval of Qua
o

Increase -

e

1. 1 am plessed to send to you the attached officlal
notification of the approval of the Quality Step Incresse
which you recommended for thls employee.

2. The salary Incroase accomplished hy the award of
& Quallty Step Increase is important and tangible evidence
d is held.

of the osteem in whlich the employee s0 recoznize
liowevor, I believe the commendatory and incentive boneflits
of thls award will be partlially lost unless It i3 presontod

in an approprlate ceremony which will afford the individual
recognition among co-workers and supervizory officlals., Also,
I belleve such recognitlon sorves to inspire other employees
to aspiro to earning such recognltion,

4. Acknowledglng that cover problems nay soverely
1imit the manner In which this notice iz presented to the
euployee concarned, wmay I ash that you arraage to have it
presented wltiy such ceremony as lo appropriace to hiy status
and assigneent.

Rohert 5, ¥attles
Director of Fereonnoal

] SECPET
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MEMORANDUM FOR: Secretary, CS(S Agent Panel

LY

SUBJECT v

Recomme

Yo

on for Progotion to Grade GS-13

1. WH Division fully endorses the strong recommendation
by Chief of Station, Mexico, for the promotion of Arnold F.

2 from GS-12 to GS-13.

2. The project supported by SFESEY during the last five
years 1s considered a model in the Agency and a good deal of
the credit for such excellence is due to this officer, whose
management of the project for a prolonged poriod of time has
been well in excess of that required of a GS-13,

3. Subject is 46 years old and has been in grade as a
Ge-12 for the pasli seven vears,

7

A , ’ ; {
\ T f;;n;_r\“ '{/«J, )
Dasmond FitzGer ia
Chiof
Westevrn Hemisphere Division-

{,é};@%%éa‘:«éﬂ“ ,7}/?;, 1965
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vno s cutslde ‘case officer and technician fo= Irojoct
LILNCY,
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SECRET

(Fhen Filled Iﬁ)

CLAIM RUMBER

65-.280

HAME  AND FYLATIGNINIP OF DEFISULNTS

o : )

Benefits and Counseling Branch, Benefits and

herc ia on {ilg In the
Servicen Division, Office of Personnel, an Official Disability Claim
File un the above named employee {(or his dependeut*) for an illness,

24 April 1964

{njury, or death incurred on

This notice should be filed in the employee’s Official Personne]l Folder

ag a permanent cross-reference to the Official Disability Claim File.

Daff§ QCF W3TiCE CrhwATLNE UF BuD REPBIZAhTATVE

1 0CT 1054

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

:SH:_ §OTE wis rotsrzin 1o tiae SECRET
.




14-00000

EYES ONLY '

8 Hovember 1963

MENORAHDUH FOR: Bacretary, Age-
SUBJECT: Pramotion of
REFERENCE: Memorandum for: Secy, Agent Psnel, dated 30 Aug. ‘63,

Bubjooct: Hominations of Btaff Agents for Pramotion to
Grads 08-13

1. On 30 Auaust 1963 a pemorandun recommsnding the prosotion of

B Epurns submitted to tbe Staff Agent Papel supporting the
WE Division semi-ennmual rnnkins of G3-12 Btaff Agents. In viewv of rocently
recedved information, I feel even stronger now that this employwe is
desarving of recognition by picamotion at this time,

‘2. A representative of the FI Steff has just returned from a visit to
tha Maxico City Station avd reports that SEFEREP is performing exceedingly
well en the duties and responsibilitios assigned to him. I & very gratified
to hsar this news and believa that it should be considsred significantly by

. the Stafl Agent Pansl.

c‘k.,

C. ng
l:t.

Heatern &»smisnbazv Mﬂaien

k

/»' o/ (’,t @ AL “f/

/
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ADJUSTMENT OF SALANY HATE IN ACCORDANCE WITH THE
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY HEFOKM
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL
INTELLIOENCE AGENCY ACT OF 1049, AS AMENDED, AND POLICY
DIRECTIVE ISSUED BY THX ACTING DIRECTOR OF CENTRAL
INTELLIGENCE DATED 8 OCTOBER 1902

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annume Rates and Steps

GRADE “

17 27 3.0.41 51 61 7 1 81 9 10

GS~1($
GS- 2
GS- 3
G- 4
GS- 5
G35~ 6
GS- 7
GS- 8
GS~ 9
GS-10
GS-11
S-12]1
GS-13(1
GS-14[1
G3-1511
G5-16i1

GS-17)2
GS-13[2

3,385($3,500/%$3,615]$3,730/$3,845|%3,960(54,075|$4,190]$4,305$4,420
3,680| 3,805] 3,930! 4,055 4,180| 4,305| 4,430 4,555| 4,680] 4,805
4:005| 4,140| 4,275| 4,410/ 4,545 4,680| 4.815| 4,950| 5,085| 5,220

1,630) 4,740 4,9301 5,080 5,230 5,380 5,000, 1,650 5,830
[ 6,5200 6,485

4,480 L6340
5.000] 5,165] 5,330] 5,4u5] bL,6u01- 5,825 54901 6,155 6,0
5,505 5,690 5,875 6,060{ 6,245| 6,430! 8,615 6,800} 6,935] 7,170

65,630
7,220

4
2,1
5,8 ,

6,050; 6,250 6,450 6,650 6,850] 7,050; 7,250 7,450} 7,650} 7,850
8,8 }
7

50 7,0701 7,250 7,510) 7,730, 7,350] 0,170} 8,390) 8,610
465 1,7101 '1955] 8,2001 8,445] 8,690] 8,035) 8,180] 9,425

7,2001 8,170 8,440 8,71¢| 8,980) 9,250| 9,520} 9,790/10,06010,330
8,650 8,943} 9,240 9,535| 9,830110,125/10,420{10,715{11,010|11,303
0,250110,605/10,960111,315;11,670112,025{12,380{12,735,13,090/13,445
2,075(12,495(12,915{13,335{13,755(14,175/14,595115,015115,435]15,855
4,170114,660,15,150,15,640116,130{16,620{17,116117,600(18,090{18,580

$,460117,030:17,600118,176.13,740

19,310119,880:20,45(]21,020(21,580

8,935119,550120,245 20,900}21,5555 22,210;22,865123,52024,175) ... ..

1,445122,195{22,945|23,605{24,445) ..... | .....01 .....| ..
I T N T e T T
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S SECRET
(®bsn Fellest fap
i TemrLorke sEmiAL uvaER
FITNESS REPORT
e l 006830
SECTION A '”“
NAME (T mett (Firaer Ceare or pin o fa REa T :i'“::?u.n‘nr ETH
LB 2 2 Apr 19 . M GS- 13'p
5. OFFICIAL PQYITION TITLE “”u'um"—ﬁ"t:vﬂv o AT ‘* GRRERT BTATIGN
Qperations Officer . DDP/WH/I (Mexico City
. CHECK (XTI TYPE OF ARBOINTMENT ’"mwhf\n. ._nu:n XY TYPE OF R FORT
A -icamganm. E nEBERYE i - ;ruw’onu:v“ “.;:L__ |nur|u:_“~__ ’ I' - '1."&’327;’.2:{1.77‘7-:.,..,,,
CARERR-PROVIVIONAEL (See inslructions » Dectien ) u H Aunun: } IRE AP IOMMIE T ik, OVE e
segcIaL (Specely) i R I“ ,::_. cran _l!;-ully):
19, DATE REPORT DUE IN O.P, ' '3‘ REFPOMTING PERIOD (Peame G-l
. 'l February 1971 - 31 October 1971
SECTION B PERFORMANCE EVALUATION o

U-Unsatisfoctory Porformoncs 18 unoceeptoble, A ratng m thie categery requiay wwmadiote and positivg remedial aeron The nutuie of the sets
cou'd ramnge from counseling, 1o furthes traimag, to plocing oa probaton, to resiugament or to separotion, Destribe action fobee

o peaposed in Section (. .
'y c M Al 'Y

M- e giact Perlormance 1s deficiant 1a some arpsets. The reosons for amgamg tha ioting should be stoted in S
, talen of tacammended should be described.
P-Profigiant Pertormance is suhsfoctory. Desrad results are bemg produced i the mannes npuhd.
E-Stiong . Perdasmmancs 15 choracterised by escaphonsl prafciency. !
arson 1o the pad of others doing siombar

O—_O_u:xbdi_g. Perbormancs is 30 escephional in relation te uqmunnh of the woil ard 1a comp

work o1 to worren? special recogrition,
SPECIFIC DUTIES

List up to sln of the most importont spocific duthos performed Juring the rating period, {nsert rating leitor which best dascribes 5
manner i which ampgloyee porforms EACH spacifiz duty, Consider ONLY etlectivanoss in perlormance of that duay. Al emgloges
with supervisory responaibilities MUST bo rared on their obility 10 supsivise (tutirnie numbor af amployoss sups: vieed)

T - L2 X0

LETPS

BREGIFIC UUTY NO, 1 i
Maintenanco and vepair of all cquipment used in the joint

JELANCE/GOM teloplione tap operation.

1PPC 7o UVY" q(\ 2

the efyiclent and secure delivery of matevials

Hesponsible tovw
on o daily buasis ns well s adminis(vation of project monies 3
totnlling over $1,000.00 por month. o
a"'(i'?‘ DG!’{‘NQ ) R & ;{1,—"
- . LETY
Protection of our cguity in this imporvian! operation by s

the GOM could not

performing his duties in a manner which
_duplicate, _— i
BPECIFIC DUWTY MO & : . X ’ H‘A;I,'l;
daintaining good personal relationships with the GOM personnel § -
Iavolved in this operation so as (o enhanee the overall S
effectiveness of the operation.
CPECIFIC QUT f wO, 8 e e T e - @A TN
LETTH
LLS S ETRTENVIVE B 3% ST\ N | ST o T T :;;;'
cmr
NI !
‘ _. . : b
CVERALL PERFORMANCE 1N CURRENT POIITION - R
e e TR S e RAT:
wRTT

Tohe irto atsount erer pihiag abou? *he emnloyes which lnflusnces his aMostivensse in hio curront pesdeisn swch 01 pore
fasmgnny of apacibc dusres, educhivity, candust & (o, Cooper tvarmes, pooli-vlbhl porrengi Betls o6 hudirs, end
pattisutbae limoaitany or talemte. Bosred un pour bnowladge of emplayes’s Jvarell secioromare digiag the rotieg joricd,
place the lotssr La tho roting B3 concspandior o 53 Garemeat which o<t o cwao'sly ratlacts his lavel né satberrance s

.

SECKETY ette




- ) LI
CBBae ¥, C1es Pe-

SECTION ¢ NARRATIVE Q0mwENTS

ey - - — e -
tndicare significont efvengths 0r wa nestes demcatiroted va comer® P o >om bheoping 14 praps- pectpegtive theie relationshep fo
ovorokl performancy. $rere suggestions mode for improvement ©° wod et Gove 1or orwmendtions bor valning. Comm ent

on foreign Tonguage sempetent e, f roquired for cwirent poniten Aexls o- esploin rutings givon sa Secton B 1o provide hest
basie bor determining fuivie pocsonnel action Mopoge v pertermanse »2 eol o Suporvisory duiien ond cost consclowsne sy

A the use of geceornel, _emoge, eavwgment ond lynds, mups 08 xpmoivred oo, of epeliceble. i/ eorro spave i needed 1o complote
edtron {, ottech o soporate thee? o&fg'ﬂ.l' ") J) YRR :
Thoe ratings given'id this report arc not meant to indicate a change
. in Subject’s overall fitness and efféctiveness in this operation, but
rather, a reflection of the rveporting offiver®s interpretation of the
letter grados thomselves. Subjectcontinucs to do un impressive job
in a task that to fimost would be far frum personally. rewarding and of ten
very frustrating. o
The equipment which he maintains is for the most part at least ten
. years old and requires constant maintenance and the use of improvised
parts. Subject has usod his ingenuity and seouso of responsibility to
improvise and keep the operation going. There has yet to be, to our
knowledgo, a moment whon operations have been suspended due to his
inability to keep the cquipment going. This in itself is an act worthy
of recognition.
Subject has nover missed a mooting nor has ho cver complained about
special meotings or spocial assignmcnts due to operationnl necessity.
Ho is often the first to cnll the attention of the Station to matters
of operational interest which occur outside the pormal working day.
Subject has always been aware of fhe Stations cquities in this
operation which transcend thie operational amd technical aspects. He
has always demonstiralod this awareness in hix dealings with his local
counterparts. They have personnl respect for Subject and count him

.83 one of themselves in all respects.
SECTION D __ CERTIFICATION AND COMMENTS "~ _
), ) BY EMPLOYEE -

FCERTIFY THATY § HAVE SEEN TESTIONS A & AND C.0F !N’IS«REMRI

».

GATR BJIGMNATLIAE OF EnMPLOYESR

7 December 1971 v Eilsess
BY SUFSRYVASR
F THIY HEPORT HAE NOY @it fwlayw " EWRLOEER, GlvR €aRLANATION

2.
TGN TS ERPURYFE nAS BECH
UNOZR MY SUAERYIZION

T T RE D ON PHiT ) mAME ANO AONATLRE

OATE OFFILIAL TITLE OF “UPERY IV 0R

7 December 1971 Opecrations Officer
3. BY REVIEWING OFSiCIaL -
COMMBNTSE OF BREVIL® RO GFFICIAL

haty — TF UL AL TTal OF FEANCE ® o oar w4l S g WE TR ML mawt 3, %, NE faug
N AT S e

T oeemboyr 1071 Chied ot Station

SECREY




{continuecd)

He has frequently beon modo privy Lo matters which would
not normally be revealed to the Station or come tu the Station's
attention in the routine way. This is due to liis closcnoss to
the indigenous personnel connected with the operation and thoir

acceptance of his “in” with the powers Lhat be.

Overall, Subject contributes in a vory strong way to the
operation. Withoul him (he operation and the-resuliing =~
relationships may well have beon lost some yenrs ago. It is
hoped that his personal desires will lead hlm to remain with

the project for some years to COMo .

Ie
Reviewing Commeonts:

‘

‘I agreo to nll of the above. !Those who avo unaware of 1t
should know that subjcct spent many yeéars, until last January,
having to work with an unpleasant, venal, untruthful, and lacy
suporvisor of iho operation. - (Tho now presidont flred Him.) -
Subject went through those- yonrn of unp]caqnntnc§s without evor
losing sight of the agency’s noods. Nuw, circumstancos are
more pleasant but subject is as keen 48 cver to be sure that
the work:1s dono in a way responsive Lo our requivements., Ho
has done fine work over the years and he maintains the samo
high standards for his own performunce and this influence
carrios over to his ¥exican opposite numbheor. I am convinced
as ever that ho deserves a promotion as he has in the past.

Ho has been six-and-a-half ycars in grade since 23 May 1965,

to be exact. We are putting such a recommeandation forward.
(Please noto that he :5 being glven an overall 8. Iun past
years he was given "0's". The change s not in his performance,
which 1s as fino as ever. We simply are not throwing O'fs

around. )
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SECTION A e GENERAQ_:_::' o .
- C1rATE OF nimBe (B RER ‘4 cmapr | 8. %0

LT Y (#0004 ‘Wahifetr

”:j 12 Apr 19 M GS-13E___ D ___ ]

PR Dy 1 Ll l\\!l)hwt A ‘ L] "N(N' 57""1!!

B OPPICIAL FO%IT 0N TR E
Operations Qfficer L bepwi/y .
B CHECK I5) Y9 PE OF AaPONTBENT O, b g n \\l b} -m or nrn\nv
}:Anv(- : REBERY R i i 'un-‘ou ams R ’f:‘::f_.... N :r ) ‘wuwuuu- IR rnvuo;
Icn!t;- ROV IBIDN B, (Few riolrpe 1ir mo-l-lvtm [} b4 H o¥ ‘ﬂ"w"th, Fues .yr-g
___x_ ’ovlcugnSmM Staff Axont o (\recllr) —_—
18, BATE ..po.f DUE T BB, . |I mro-n-m = mon FTTP N‘I
30 November 1972 | .1 November 1971 - 30 September 72

SECTION B8 PERFORMANCE EVALUATIW
. Muoqm‘o:hq Parke toble, A umng in thig eetegery teQuirey wnmedate ond poutive remed-ol ochon, The naturs of the ectron
T enivld sovge. ﬁwn nmulmg to furthes training, to pleeng on probaton, fo tegtbigament o te weparation. Dessrbe euirea tobea

o0 pregeord w Sechion C.
Performence s deflcisnt in some ospects, The 1eavons for ﬂv'm«g By +0tsg should be stated m Seshon { oad ramedad ooteoms

[ M~Morginal
token or wewmmendod showld Le dascnibed,
P-Breflaiant Park s whstoctory, Denrad results are being olodund i the maneer npc:n‘
S—S’gg" ’uﬁm n charocterited by escephionol proficiency.
C-Ovistanding Pebonmemae is 1o ergepiiona! in selation o umnumnh of lh -ovl w - comp to the pect nce of others deiwg smmlar
work oue wirrant, speciol recogmbnm - - - T . i
. SPEC""IC DUTIES N

Liet up 1o sia of the mash imxestant spaciic duties performed during the sating ronod fnsort 10ting letter which beer dosrsibos the
monner in which employes cartorms EACH specific duty. Consider ONLY sHectivensss in pot'uvmunc. s vhat dury, Al employees
with 80parvisory responsibiivhes MUST be rated on thais obllﬂy 10 BUPOTVI 30 [inicals number of smpleress auperviesd).

SPUCIFIL DUTY MO, § - WSERN
Staff Agent physically locatod witin a BKCROWN]|

[ Itechnlcal operation responaible for the day~to-day protection B8

of our equities in this operation

$PFCIPIC DUTY #60. & .
comploto matntenmnee of all techntual equipment |
]

Husponsible for fhe

used in this joing upvration 10

JERCIFAC DU rAv NG, D N - T T B —"}‘";:FTI.;’"
[ +TFPIR

quhnical supervision and training of fuurtvon[:::::::]ngents ; S

APECIFIC DUTY MO, & - - e ;’;‘i:';:"

Maintaining gocd ser«onwl and managerinl relationships with the {

personnel involved in this operation for the purposc of enhanclng S

ita overnll effectiveness .

APUCIFIC DUTY O, 8 ) T . ‘ et

Hesponrible for (Xe socure and afficient delivory of all materials

on a daily basis : 8

SrECIPIC GULY RO B - ‘ : 'E:‘—'—;";,

heqponsible for the accounting and administrative functions

involved in this eyceration which includes funds totaling over . S

53,000 US dollars monthly.
OVERALL PERPOQMAM’F N CURRENT POSXY!OH o

Take into 0€count svervibing aiays thy ampioyes ehich influsncos his slleitiiomesn ta his €uwrren® zo1ition such o8 pore
porsavant passorsl €oiis w hobiors, ond .

formunce of speciite dutipn Iaivyiiceiry, dondudf @n 10D, CCOPBISTivare s, i
particular Himiessions or talews. Busad e pow hrzwlssge of emiloyes’s auerct! pertornamze weg Ihe rGItn) parind] 8
place the 18%00r o the sating don S0 2anding *o the stotament which mess Do cwintaly 1alecta hn levet of paclormante.
. [ nrr
' P ‘3w
— o ~
. £
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itwelve years and his porformance then and now ¢ontinues at the strong to
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SECT!ONC - HAPRATIVE COMMERTS

R S

fndicnte significont sirengihe or weaknosers -'monﬂmlod IR CGHIENE PBIten Fesy gy m piager [etaprtiive Fhe.s cefviicnslup to
overail portoemance. $10ts sugyestiens made dur ir pwvomon! ot wart perlarssers, [.om 00 nweeprdotipny fog vevieimy  Compn ant

on foreign longuape comparence, «f required for rurtent pnedtinn, Amplily or evp v e8ic 78 gleen on Jecton 8 fo grwwide bra
bwoie lor determining fulwre personnel setion. Monnar of perfarmance of monage s’ o sopereieary duttss ond copd LoeBrioysneng
2t ¢ uae el pateannel,_tonce, equigment and lynds, myst be commmind on, f’r/ corde. W oena space io noeded & complere -
factign avach © sepoirie ohest of -paper,

For the rccord, it must he thtcd that the rating oliffcer hax only
worked with Subject sinco 26 July 1972 and the ratings listed in Soction
B aro intended to cover tho poriod of 26 July through 30 Oclober 1972.

Kowover, ‘4t is also stated at this time, after having reviowed Bubjectis ;
lagt two fitness reports, that Subject's former rating officer who ¢
departed PCS in July 1972 would probably concur in the ratings ‘fur the :

entire time span of this report.
Subject has been running tho same delfcate operation for the past

outstanding level., Bubject is constantly on thedert to protect our
equitics in this operation and this alerthess is clearly demonstrated in
the way he handles his relations with his Mex§can countevparts, ¥hile
thoy treat him as “onc of them™, they do not overlook the fact that he is

BKCROWN nnd the insido suporviaor of the operatiocn. -

Subiect'q ability to maintain tho outdated and ovcruscd equipnont
in this operation is outstanding. MHis high deg yren of ¢apnb111ty in
equipment maintenance is definitely a money ﬁaV!ng factor to the opéra-
tion, Subject maintains a first echelon maintenance program and bas &
fixed schedule for dismantling, examining and repairing wirn parts ‘hefore
tho cquipment actually breaks down. His perseverance in the maintenpance :
progrom has saved the operation from ever experfencing a complete loss- ot

SECTIOND ___ CERTIFICATION AHD COMMERTS . (cont'a)y -
I BY EfAP}.OYEE § f
¢ CERIIFY FHAT | HAVE SEEN LECTIONS A, B, A"Df!f 'ms nrponr i ’
vate - N }'noun'uhb OF num.vrro' s e oz
6 Nov 1672 ' /s, i
fronee 10 om e et ma e ear wh an o mamcaseen 6w e e P PR, — e e awwen - P Ty
4 B*’“Efﬁikpﬂ e e — ;
:::;:.:‘atyus’vtnol:ﬂtv‘-s?c;r: b TR ALEGRT AT HO T BE (i ANGEN Ty B ek X CANATION ) T !;
i,
- i —
Lavg QP EICIAL TITLE OF suPelavison LR B rﬁ' Pu Fi A .\ ATy ] N
) 1 _ 73{1{1( / {
6 Nov 1972 Operations Officer VETA & ‘
- e :

. '3 nfwamno OF FICIAL

Lt TS OF REVIERING QFFICay :
H .
1

The comments and ratings abovi. are an acourate description of
Subject's performance. I have been in a position to,review his activi- °
ties over the past thrée years and 1 have found his work to be con-
sistently hlgh. Of particular note ! find his coacentration on details -
in reportinyg and dccouriting, his availability for emergenciesn, codpera-
tion and abllity in his technical specialtly to be commendable. Subject
has been in grade since May 1965 and s deservisz of a promotion.  ¥e
%#ill continue to make such vocommendations.

LF L. a, T

Seve GEAEL s TETAE OF wg e 4 st

6 Noy l1o7o Deputy Chief of Station ;

SECRET
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SECTIOR C (COYTINUED)
coverage due to an overall technicu} broakdown or the equip-

-ment.

Subject has a promptness and sccurity consciousness
about the entire operation and making c¥andestine meetings
with his inside ¢ase officer that manifests. a high degree ‘of
professionalism in his chnracter. ‘His dodication to getting
the job done rapidly, efficiently and socurely is yet another
example of his professionalism. He works long and often extra
hours withort hesitation and is always available when called

upon to perform spocial tasks.
Subject handles the black bagging of funds and the admin~
istrative functions of this operdtion in an éxcellent minner.

His accountings are well propared, detaniled and always sub-
mitted on time. The accountings always roflect Subject’s

cost consciousness.
"In summation, Subject exccutes all six of the spebific

duties listed under Section B of this report in a very strong

professional manner. Subject is a definite assot to the
succeys that this operation has enjoynd over the years and
his absence from the scene for any piolonged time would have

adversely affected the oporvation,
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. EMPLOYEL SERIAL ReumBER

work 03 1@ warrant speciof recogmuion,

SECTIONS ERAL .
B, pemcag (Fieat) (Miidie) . DATE OF BIRTH l! SER Jll QRADE !8. 50D
12 Apr 19 ' M G3~313E’ n
8. QF FICIAL FOMITION TITLL P QFF/DIV/BR OF ASSIGNMENT B CURRENTY §TATION
Operations Officer . DDp/vH/ L. . I8! l
% CHECHK (X) TYPE OF Arnomvu:uv _J10. CHECK (X} TVBE OF REPORY |
cangan | nEsEmveE | | veuoonany {1natrsas : [AFASBIGNMEMT SUPLRYISEN
CAREERPROVISIONAL (See instruciions « Section C) x |AN~uAL J.:AI!ICNM'NT EMPLOVYER
X |eescian thpecity: Staff Agcnt jepacias (Speciiy:
1. paAYE ALPORY DUE IN OB, 12. REPORTING PERIOD (Frome too)
30 Novemboyr 1972 1 November 1871 - 30 Septomber 72
SECTION B PERFORMANCE EVAL UATION
U-Unsalisloctory Performance is unaccapioble, A 1ohng in this category vequites immediate ond poutive remedial action, The noture of the act:on
- could range from counseling, o further training, 1o placing on prebation, fo seassignment or 1o seporation. Describe uction token
or proposed in Section €, :
M-Merginal Feeformonce is deficient in some aspects. The reatons for otsigning this rating should be stated in Section € ond remedial-actions
- talen or recommended should be desenibed.
P-Proficient Performonce is sotisloctory, Desired eesults are being produced in the manser capected.
$-$teong Parformonce is ehoresterired by esceptional graficiency. '
O-Oulstonding " Pardformanca is 10 erecptionol in relation to requirements of the work and in comparison to ﬂu petformance of others doing similer

SPECIFIC DUTIES

manner in swhich enploves performs F ACH snecific dutv, Consider ONLY abfoctivensss in neclarmance nf thae do. w. &0
with topsrvisary ntponnguluumt MUIST he rntad on their obilury en supervise “indfzate number ¢f esPfliytas ‘u,.cnl.od).

List up 1o six of the most m-vpbi!unl spacific duties peclormad during the 181inh pariod. Insart rating lester which best doseribas the

emalnuane

SFLGIFIC CUTY N0, § .;";:‘..,'5,_",‘:
Staff Agent physically located witin a DBECROWYN]
[ teehnical operation responsible for the day-to-day protection S
of ouv ecquities in 1his operation - S
4:—’? CIEIC QUTY nD. 2 ) N "_‘:;;L:\
Responsible for the complete mainlenance of all technical equipment
used in this joint operation ’ o
SEEEIRC BT Y oS > = * ) ] RATING
. k4 LETTILA
Technical supcrvision and troining of fourtcen MNexican agents S
. . Tt : e @ . . .. 2
LPECIFIC DUTYY 1O & e o . e . . - ::I'AYT;.%%
Maintaining good pcrsoﬂa] and managerial relationships with the
personnel involved in th:.,opcrgtion for the purpose of enhancing S
itg overall effcctiveness B o ‘
SPLCIFIC DUTY NO. § PN
Responsible for Lhe sécure and efficient delivery of all matevials
on a daily basis B S
SHLOIFIC DYTY ™0, 8 . R ' sré\;;'&;}
Reapoisible for the accounting and administrative functions L
involved in this operatien which includes funds totaling cver S
93,000 US dollars nmonthly
oY ?\f«Ll PERFOSUANCE IN CURRENT POSITICN L
- T et T E “':""x'
Toko inte scourt averything shaut the enploveu which intlucaceos his allectiva-z3s 1n his cwirent rosition such o3 Fore | ° [ L]
formance of spncific duties, produttivity, conduct on job, tooforctiveness, pertineat rarscnal trois or hobits, and
porticuieos limianicas or talants, Bosed on vour knowleo;s of emrployee's overo'l perfsrmance Juring the rei-rg reriod, s
ploce she letter 1n the sating box coriesponding 20 1he 31ats Tent =hich mast ccewately sehiccra dos level of periormance.

e E% ansrircs sagvioes 207108 SECRET
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[Sectiion C ] MARRATIVE COMMENTS ] .

fnditote significunt strangths of weolrnesses demonstrated in curtent patition kerpling in proper perspective thelr uluheﬂ'sh-p LY
overall perlormonce, State suggestions male for smpreverent of worh perfarmance. Give recomemendoticns for braining, ‘Comment
“on foreign Jonguoge comperance, if reqvired lor eurrent position. Amplify ‘'or explein setings given in Section B to provide bese
bosis for determiniag futuee parsonnel action, Maaner ef prrisvmanee of mancseriol of supervitary duties ond co8t comreicysmess
Inthe wen pf sereprnal, so~re, equprent ond funcs, myst be commented en, ot epaliccule. Il antra spoce 8 needed 16 complete
Section €, ot1ach o separoie theet of papes.

s For the reeord, it must be stated that the rating officer has only
worked with Sultiject since 26 July 1972 and the ratings listed in Section
B are intcrded to cover the period of 26 July through 30 October 1972. .
Hovever, it is also stated at this time, after having revicewed Subject's
last two fitness reports, that™Subject’s former rating officer who
doparted PCS in July 1972 would probably concur in the ratings for the
entirc time span of this report.: ) . S -

Subject has been running the same delicate operation for the past
‘twelve yvears and his performance then and now continues at the strong to
outstanding level. Subject is constantly on the alert to protect our
equities in this operation and this alertness is clearly demonstrated in
the way he handles his rclations with his Mexican counterparts. While
they treat him as "one of them', -they do not overlook the fact ithat he is
BKCROWN and the imside supervisor of the oporation. :

Subject's ability to maintain the outdated and overused cquipment
in this operation is outstanding. His high degrce of capability in
equipment maintenance is definitely a moncy saving factor to the opera-
tion, Subjcct maintains.a first cchelon maintenance program and has a
fixed schedule for dismantiling, examining and repairing worn parts before
the cguipment actuslly breaks down. His perseverance in the maintenance
progrem has saved the oporation from ever cxperiencing a complete loss of

SECTION D . CERTIFICATION AND COMIENTS (cont*u)

BY EMPLOYEE

',
FCERTIFY THAT § HAVE SEEN SECTIONS A, £2, AND C OF THIS REFORT
CATE SienATUNe GF EmMbLoTEe .
s ¥ R e A L ]
6 Nov 1972 e
2. . BY 5”}3[.5(‘\']50}?
METTRE FUALEVER 1AL GEEM TP THIT REFONT HAS MOT HLLN SHOAN TO LMPLGYEE, GIVE CAPLANATION

UNDLR 1AY SUFERYISICH

DATE CFFICIAL TITLE OF SUPLRVYISOR TYFLD Gt FRINTED MAME ANG SMOGNATURE

6 Nov 1972 Operations Officer /s/ |

3. BY REVIFVING OFFICIAL

LOMMENTYS QF’ KEVIL #irG OFFICIAL
The comments and ratings above are an accurate description of

Subject’s performance. T have been in a position to review his activi-
ties over the past three years and I have found his work to be con=-
sistently high. Of particular note I find his concentration on details
in reporting and aeccounting, his avoilability for crerzbneies, coopera-
tion and ability in his technical specialty to be commendable. Subject
has been in grade since May 1965 and is deserving of a promotion. We
will continue to malic such reocommaindations. -

» .

Davh M ’O."'tCiAL. TITLE OF ACVIEa NG SFFIQIAL TVFRL ORH PHINTED Hamf AND MG TuRE

6 Nov 1972 | Deputy Chicf of Station /s/

.o - .. SECRET s
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SECTION C (CONTINUED) | - o '
coveragc due to an overall technical breakdown of the oquip-
ment. .

L] * HS
Subject has a promptness and security consciousnessg

gbout tho entire operation and making clandestine meetings
with his inside case officer that manifests a high degrce of
professionalism in his character. His dedication to getting
the job done rapidly, officicntly and securely is yot another
oxample of his professionalism. Mo works long and often extra
hours without hesitation angd is always available when cnlled
upon to perform special tasks, . ) .

Subject handles tho black bagging of funds and the admin-
istrative functions of thius operation in an excellent manner,
His accountings are wdéll preparced, detailed and always sub- -
mitted on time. The accountings always refloct Subjcvt g
cost consciousness, .

In summation, Subjcct executes all six of the specific
duties listed under Section B of this report in a very strong
professional manner. Subject s a definite asset to tho
success Lhat this operation hag enjoyed over the years and
his absence from the scone for any prelonged time would have
adversely affected the operation,.
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EMPLOVEE BERIAL MUMBER

FITNESS REPORT . 006830 ‘

1 .
SECTION A I | GENERAL -
2. DATE OF §IRTM ‘8. 36H (6. GRADE |B. 80

1. man@ L4 X TY5] . (Firet) (hfectdio)
; .. . 12 Apr. 19i ¥ . GS-13- D L !
6. QFPICIAL PCSITION TITLE 7. QFF/DIV. 8R OF & wY ‘
Operations Officer DDP/WH/Br 1 .l
10, CHECHK {X) YYBE OF REPORY

S CHECH (X)) TYPE OF APPOINTMENT

XX [eangan [avomnve | I raunonany NITIAL REABRIGNMER T BUPERIBOR .
CAREER-PAO VISIONAL (S00 Mnstruciicne « Sestion C) XX | annuan REABIGMNMENT EMPLOVER
BEREIAL (Spwe iyt BRECIAL (Specilyl - S

13, AEPORTING PERICD (Fronme to-)

1. DATE REPOAT DUE 9 o._r. N
L {1 January 1970 - 31 January 1971
SECTION B - PERFORMANCE EVALUATION s

Yelimutifostory Performance is unotcepiobla, A rahag in this cotegory requires immedrte and povtive semedial achon, The nature of the ocioa
eowld raige from coumssling, to further troining, to placing ca proboten, o msutn’ o¢ to reparation, Dessnibe actron tolen

o¢ peoposed ia Sechon €

a el mad
bi-Morgingd :z:r:oua is dcfﬁcnﬂmw«h The teasons for assigning this roking M!_d be stuted in & € ond shiont
: PProfaignd Pedormance is sotisfochory, Davired results are being produced in the monner eapeeted.
$-Strong Performance is charocterived by esgeptiono! proficiency.
O-QQMQQ Perdormance’is 1o u«phoad i ul«hon 0 requiramants of the work and in companson to the parformance of others doing umh'
work o8 to ¢ speciol @

SPECIFIC DUTIES

List up to sin of the most important specific duties performed during the rating peried. Insert raving lotter which bast detcribas the
manner In which smpioyee performs EACH speeific duty. Consider ONLY sifectivensas in performance of that duty. All employess
with supervisary sesponsibilitios MUST be roted on thelr abillly te supervies (initicate aumdor of employece supervised).

SPECIFIC DUTY Mo, § rtk‘}';'&%
Maintenance and repair of all equipment used in the joint
. JKLANCE/COM telephone tap operation. . 0
(SPECIP1C DT T e, & - BATNG
Ry k3 L3
Responsible for the efficieut and sccure delivery of antevials
on & daily basis 'as well as administration of project monies . o
totaling some $3,500 per month.

SPECIFIC DVIY A B . - - . RATiNG
Protection of our equity in this important operation by LerTea
por(orming his dutles in a mannexr which the GOM could not . 3
replace, .

SPEUFIC DUTY /MG, 4 “ :;1“;“(‘%

t il *

SPECIFIC DUTY kG, 3 RATING

ce ' LETTER

SPECIFIC DUTY 4O, & TATiG

LETTES
| . | A
OVERALL PERFORMANCE {n CURRENT FOSITION _ : o
Rafing

Toks inta secaunt evarything ahout the emplases which influsnces his effactinerss 1 Sia Sourear poaition such o8 pore LEYTLR

formance of spacific dutiss, productivity, zond<v 2 yob, cvoperotivensss, perfinant pes sonai Wails o2 hobies, ond

particwlar Himituticns w toleats. Bosed ca vowr arowiadge of smploysa’s overall perhomance duting the rating poriad, 0

ploce the lotter in the roving box corraspending to tha atotamant whith most sccwarely retlects his lovel of performance.

Reviewed vy OFSPD, FPB
T RS,
SECRET ==
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SECTIONC NARRAWIVE COMMENTS

Indicote wign.iicent strengths or wechnwsses demonstrored in current position heeping in proper parspective their relotionship fo
overall performonce. State suggestions made for ioprevement.of work pesformonce. Give recommendations for troining. Comment
on foreign longuage compatence, if required for_cidirert oo sion.| Amplifp, or esplain ratings given in Section B to provide best

basis for dete-mining future personnel oction. Monner of perlormance of monogerial or supervisory duties ond cost consciousness

inthe yse of personngl, wpoge, equipnent ond tynds, myst be commented on, if opplicable. eatro spoce is needed to complete
Section C, artech o sepaicie sheei of paper. )

It would be natural toMmxhdct g§4ﬂ]ﬁﬂe rating officer after an
additional year of working on a daily basis with Subject, would

cease to be so completely impressed with the performance of this
individual; in the normal course pfwevents we all tend to slip here
and there and on occasion do lcss than our best. However, reflecting
back over these past thirteen month$ I can honestly state that .
Subject has continued to do an exceptional job of near perfection.

He has not missed or been late for a meeting; he in each instance
brought to us the materials we have needed; the basehouse has
continued to run like clockwork; he has, in sum, met each and every.
requirement expected of him.

¥n-his day-to-day perfdtm&ncp Subject contintes to 8&ve us a great
dea} of money not only by being economical in the way he purchases
and uses suppliés but additionally by keeping equipwént in operation

funetioning substantially as it was on the day it was installed).

id‘a leSS.tangibie w&&;ﬁé ﬁxe in débt to S@&jeéf for the invaluable
contribution which we bélieve lie made in maintaining our equities
. . . . =continued

which iS not used any longer in any JKLANCE operations. (Visitiag ——
technicians sre slways amazed to find the equipment both in usé and L

SECTIOND ~ . CERTIFICATION AND COMMENTS .

. ‘BY EMPLOYEE

* " L EERTIFY THAT | HAVE SEEN SEGTIONS A, B, AND C OF THIS REPORT

CATE N g
24 Feoruary 1971 B ISRz
2. . wyyorcrrgl .
RPLAMATION

MONTMHE EMPLOYEL NAS AEEN tF Tri3 NEPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE €
UNOER MY SUPERY SION .

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE

2h Feerunry 1973 Operations Officer /sf [ | Ire

3 8Y REVIEWING OFFICIAL,

COMMENTS OF R‘sz‘n\fc.nrn:'uu . B
At first glance I find the ratings in Section B high and wonder
how he would compare with other techiicians doing thé sdme work even

though he is performing in a very professional manner. From the
techhical standpoint he has kept the operation alive through. . ..
pexrseveraneée, hard work and a high degree of technical proficiency.
His ability to get alcng with his Mexican contacts and the degree of
respect they have for him is very commendable. Not having the
opportunity to compare him with other technicians, doing the same job
under identical circumstances, it is difficult to find a fair rating.
’ *  ~continued

DatE TOFFICIAL TiTLE SF REVIERING OFFICIAL [ TYPED QR PRUNTED NAME AND SIGNATURE

|
2h pFobruary 1971 } Deputy Chief of Station f /s/
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SECTIOK C NARRATIVE COMMENTS ~continued

in this basic and important activity through the recent
chango of government. There is little doubt in our minds '
. that the new principals of the GOM appreciated in a very
’ genuine way the professional standards which Subject alone
was responsible for in this operation (their owa .
representatives had been less than effective) and opted - ; =
without hesitation to continue with us in the operation i
and to retain Subject in his position as the individual
technically responsible.

Therefore, we look forward to having the services of
Subject indefinitely and so long as it is in his own
Anterest to remain here; we know it has been, is now and
will continue to bé in the best interest of JKLANCE. ,

COMMENTS OF REVIEWING OFFICIAL .-

‘The Station needs him, cannot do without him and cannot :
-£ind any fault in his performance. Perhaps from his
limited technical standpoint he is ocutstanding.

Han owed By U, U iekn
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FITNESS REPORT

THMPLOYEE JEMIAL NUMBER

. 006830
SECTION AI L “ - GENERAL
». BEX 4. GRADE | 8. 8O R

(TS tlast) (L (Nlddl.) 2, DATE OF BIRTHN

12 April 1919 M | GS-13) D

[8 o!i;lcuii. POBITION TITLE . 7. OFF/DIV/BR OF ABIGNMENT ¢
Ops Officer . DDPAf/Branch 1. ’

8. CHECK (X} YYPE OF APPOINTMENT -110. CHECK (X} TVPE OF RE POAY

camgen |  |agssave | IR *Tiniviae [rEassianmen T surgRviion
édagan-onovisionat (See Mmatamwtions  Foction € XY .| annuas [MBABEIGHMEN T EuPLOYEE
BegciaL (Specily) . Fermcia (Speciiy)s

12, n!ro"mo PERIOD (Frame to=)

ber 1969

15, pave REPORY DUE 0 ©.9;

probotion, 1o tecssignmant of to soparation, Describe action teken of proposed in Section .

excellonce.
« Proficiemt Porformence is more than lnﬂafocfcty. Desired results are hlng pfoducod in o proficlent mannse,
8. Strong Povformanco is chwettmllod by exceptional proficionty.

athers doing similde work. a3 to worrant spocial ucoqnlﬂon.

e — - o - e - = usi
SECTION B . L PERFORMANCE EYALQATION . -
W . Weeh Posformance rongos from wholly inadequate to |llghﬂy tess then satisfactory. A soting im thia cotogovy requires
positive remediel actien. The nature of the oction could range from counseling, te further tealning, to placing on

A - Adoquate Performance maets all nqulromnn. It is entirely satisfoctery and is :Iwme'ulnd aslthee by deficlency nor

- Qutetonding Peclormance s so axceptiondl in relation to requirement’s of the work and In comporison to the parfiormonce of

- SPECIFIC DUTIES

with supervisory rowonllbllmos MUST bo soted on Ohoiv obsllly 10 supeivise (Indicato aumber of employoos suporvissd).

List up te six of the mest imporrant specific duties pu’am\od during fho rotlng period. fnsert roting letier whlch besy describas the
mannor in which employes performs EACH spscific duty. Consider ONLY effoctiveness in pnlwmcncc of thot duty. All smployces.

SPECIFIC QUTY NO, § . f:rv"r'&%
Maintenance and repair of all equipment usod in the-
joxnt RVROCK/GOM telephone. tap operation, 0
*PFclﬂc DUTY N, 2 fz‘;;}%
Responsihle for the efficient and secure delivery of
large quantities of tapes, transcripts and equipmenf on a 0
daily basis, : Co .
SPECIFIC QUTY NO. 8 B - N 3;;::%
Responsible for the control, exponditurc and accounting ]
of about $4,000 per month for salar1cs and equipment of S
this project,
$PECIFIC DUTY NOQ. 4 . férr}';o'!
Protection of our equity in this important operation
by performing his dutxes -in a manner which the GOM could S
not replace.
SPECIFIC DUTY NO. 8 ECAY?}??:
SPEC'F:7 DUTY NO. 8 - RATING
g . - - L LETYER
e =1 -
o __TOV-xALL PERFORMANCE IN CURRENT POSITION
RATING
Taoke tnto o csunt overything sbout the smpicyes which influsncos his offectivencss in hiz current position such o3 pere LETTER
bormance of spacifie dutins, productivity, conduch on job, cooperativeness, pertinent personal taits or habirs, and
particular limitotions of talonts. Basad on your knowlodge of employoe’s averall performonce during the raring period, 0

place the latter in the 1ating box corresponding to the statement which most accuwately reflecrs his lavel of porformance.

P

Satatat hogm poaanom ]
:_‘:;“‘ 45 usk PREvIOUS ¥NITIONS SECRET L“:;,‘:,:__;_"_J
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SECTION C NARRATIVE COMMENTS

fndicote significomt strengrhe ar wooknesses Jomunstrated In curront position hesping In proper perspective thele relotionship po
overall peclocmance. Socie suggestions mode lor inprevement of work Perlormonce. Give recommendotions for Rraining. Conwmant
on furoign lenguage campetsace, if required for current pesition, Anplily or sxplein ronings given in $ection B to provide bese

basia far determining Uu:. personns! uction, uqnlulj tharmonce of mone ul«lrov -rpor-l-orldvnn ond_cost consciovsnesy

(nthe wse of g B ggu"mgm_LL_ “Waestra spoce I8 needed to complete
Section C, orach o "pmmo eet of poper.

During this reporting period the Station rocommended
4 September 1969) that Staff ApentaSfEy¥ e,
Quality Step Increase in recognition of the outbtand ng performance
of this individual in the LIENVOY operation. The QSI was recently

approved.

As noted in our dispatch, and in previous Fitness Roports, the
original equipment installed in 1959 is still in excellent condition

after 10 years and more than 50 000 hours of use for each machine,

This is dua, exclubivély. to the conscientious and.skilled maintenance
Z=wand has resulted in a substantial

, s
i 14_”

ﬁmmsses of

accountin s are flawless, his work day begins before dawn to permlt
early pick-up of materials; his maturity and floxibility have
permitted him to work a decade with liaison types who are not[::::::::]
"finest"”) and we are ldoking forward to his remaining here -
This, we

fndefinitély. Practically speaking, he is irreplaceable.
feel, 18 a uniquely productive and success£u1 "deep cover' case.

_CERTI EICATION AND- COMMENTS

'SECTION D
) ay EMPLO YEE

i,
§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORY Y

QAYE BICHATUYRE OF BWPLOYFE

6 Jonuary 1970

i BYSUPERVSO»
IF Ti4id REPORT HAS NOT BEEN SHDWN Yo GM"LOVEE. GIVE EXPLAMATION

MANT 93 EMPLOYEE HAS DEEN
UNDER MY SUPBR VIBION

FOATE OFFICIAL TITLE OF SUPERVISOR TYPRO OR PRINTED NAME AND SIGNATURS
] 6 January 1970 Ope Officer ‘ lsl | B -
3. BY REVIEWING OF FICIAL ot

COMMERNTSE OF REVIE@InG OFFICIAL
5 S erformance in his rathcr unique capucity has
indeed beéen exceptional, 1t should be clearly noted that these
ratings reflect, more than anything else, a measure of his performance
. in that gpgque.(but highly circumscribed) capacity, a performance
which would be hard to match, They should not be interpreted however

as a relative grading OAhA%a as compared with other more "broad
e lovel. It is for that reason tkat

for prometion, but rather for

a quality step 1nrreasc which was npproved

Oaie i‘u;-mvu:mg TITLE OF REVIE®ING OF PICIAL  ;TTPED R PRINTED KAME AND 310N TURE
i
3

6 January 1970

Chief of Station : 15/ |

SECRET
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. e SECRET
1Brem Fifled fn)
. FHMPLOYEE PERIAL HSUSEED
FftNES%REPORT 006830
SECTION A | | GENERAL.

fFirar}

(Misddte ) 2. DAty OF BIRTH |2 BER Ia. GRADE | 8. PO
12 Apr 19 M. G8-13 | D
7..OFF/OIV/aR OF ABBIONMENT (8 CURRENMT BYATION

6 OPPICIAL POBIT ON-TITLE e
Ops Officer DDP/WH/1 f |
10, CHECH 1K) T YPE OF REPORT

t, NHAME

S CHECR (R) TYPE OF APPOINTMENT
XX lcangan | {meounve { | remsonany eTiaL KK [MmABBOHMEN T SuSLEVIBOR
CAREER-CAOYINIONAL (Toe Inslructions « Baciton C) Annusl A8 ASPIONMENT EMPLOVYER
sBECIaL (Speciiv) Jseaciac (Specitv)i
19, DATE RBPORY DUS 1% 0.8, ‘ . 12, REPOATING PERICD (Frame fo=)
_ ) 1 January 1969 - 30 June 1969
SECT!ON B — PEREORMANCE EVALUATION
W . M Peorlarmance ranges from wholly inadequate to othly less then sotislacior. r A roving in this cotegory requires
ling, to furthee treinlng, to plulnq on

positive remodial action. The nature of the action could ronge from counse
probotion, to reassignment of to soporation, Describe action takon of préposed In Section €.

Performence meets all requiremente. It is entively sotisfactory ond is characteiized nelther by dnﬂcloncy 4

A - Adequate
eacelionce,
- Eloﬂ:lom Porformonce 18 more than satisfoctory., Dosired results ore belng producéd In o proficient mannsr,
§ - §rrang Porformance Is choracterized by anceptional profitioncy, -

O - Quistonding Porformance is %o uupﬂond In ralotion to fequiremant s of the work and In comparisén 10 the wlumo of
- T others doing simitdr work o1 to warrant special ucoqnmm..

- SPECIFIC DUTIES

Lll' up 1t sln of the moss lmponom spaciiic dutlos pm'efmod during the rating perlod. Insert rating lotter which best describas the
mannor In which employoe performs EACH spacific duty. Censidor ONLY effoctivenass in pecformonce of that dwty. All employeos
with wwvnoq responiaibilitias MUST be ratad on thols ability 1o suporvise findicate number of employaas ouporvissd).

wém'ff"Agént rosponsible for the day~-to-day protcction of WOFIRM ]
equities in tho supervision of a joint WOFIRMA |
technigal operation. 5

RATING
Levras

3L CIPIC DU Y NO. & PATING

LETY®e
l‘c(.hnical supervision of eloven (11) [ agents. 8

SPHCIFIC DUTY NOW & T f::l;;r:'
Maintenance of the teuhnicnl oquipment used in the joint '
operation. 4]

RATING

LETTER

SP‘ECIFIC DUTY NO. 4
Tesponsible for the accounting and ndministrative functions .
8

involved in the joint operntion.

APECIFIC OUTY NG, B - . A TING
LETTER
4 PG L - T4
SPECIPIC OUTY NO. :‘? & “ATiNG
N
S v
3
S N
A OVERALL PERFORMANCE IN CURREHT POSITION
T 7 - HATING
Toke Inte account avorything about the amplayeo which influonces his offectivenass in his cwront pasition such os pere LEFTER
formance of spocifie dutios, productivity, conduct on Jcb cooporctivens 83, portinent porsonal traits of hebire, and
porticulor limitations or talonts. Based on your hnewledge of amployes's overull performance during the rating geriod, s

place the lerter in vhe rating bar corrasponding to the ttotoment which moss sccurately roflects his lovel of pericrmance.

FORM 48 usk $REVIOUS EOITIONS SECRET
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{Bhpa Fiblagd fnd
SECTION C NARRATIVE COMMENTS
Indicate significent wtren,the o1 woochnessss Jemoniteated in curront potition heeping ta propas perspective thels relotionship fo
ewdrcll portarmance. Sioie suggesiions mode for improvement of work perlarmonce. Give recommendotions for troining. Comment
on foreiyn »onguoge gampeience, if required for cutrent position, Amplily ge eaplain totings given In Section B vo provide baet
baris tor determining future personnal oction. Monnes of petformonce of monngeiial or supervisory dutles and cost coneciousnesy

inthe use of personnel, spoce, _L“i‘}mmd_‘xnd-. e b gommented L able. 1 entro spoce 18 moeded to complate
ectien €, arvoch 8 ~eporote sheet of paper.

Subject Staff Agent continues to bo;éhfgou sjiday Chbe Officer for
the LIENVOY Project, a.position he has™ b;é for“the last 9 1/2 years.
This assignment requires that Subject work full-time in relatively
close quarters with Mexican assets. He hag .adapted well to such a
working arrangement and has developed a smooth and efficient working
relationship with the assets involved in the ddy-to-day LIENVOY

activities.

He and his family also have adapted well to living conditions
demanded by his non-official cover and have caused no security or
tdministrative problems for the Station during the tenure of the

present supervisor., ’

As the primary technician for repair and maintenance of the LIENVOY
equipment, this officer has been outstanding. The equipment has
operated more than 50,000 hours since its iastallation and remains in
good working condition. His ability to instiruct the Mexic¢an. personnel
in equipment. usc and operation is attested by the hours-run and prescnt

condition.

This officer‘'s tasks require that he bo on the job by 0700 -hours
each morning in order to arrange, log and deliver the product to a

=continued~
SECTION D CERTIFICATION AND COMMENTS .
t. BY EMPLOYEE . )
{ CERTIFY THAT | NAVE SEEN SECTIONS A, B, AND C OF THIS REPNRY o . ]
RIXL AN SIGNATURE OF GMBLOYFY .
30 June 69 -- IR, /a/

S, o e o o, VR

2

NTF s EFTOYET 1AS DEE TR YRS ML CRT TAS MOT BEEN SORN TO EMPLOYEE, GIVE EXPLANATION

UNTER M- S PIRVISION

ML\AT! QFPICIAL TITLY OF SUPHRVISOR TYPRD OR PRINTED NAME AND SlaNATURE
30 June 69 Ops Officer [ |78/

- ; .

3, 8Y REVIEWING OFFICIAL

TTMMENTS OF REVIEWING OFP1CIAL .
Because of this Staff Agent's tine performance and the contribution

he wmakes to the smooth-functioning of the LIENVOY Project, the ‘
Reviewing Officer concurs fully in this report and recommends that
Rubject be constidered for promotion to GS-14.

SATE TYPELY 7 FAINTED NAME AN StubA Tumy

30 June 69 Chief of Station

Y TUSFIC AU VITAY OF REVIESING OFPICIAL i’
}

H

|

i

Minston Scott /s/

SECRET
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SECTION C NARRATIVE COMMENTS ~ continued

Station Officer by 0800. He has not been known to complain about |
such early working hours or the long hours involved.

Subject also is responsible for paying the salarfes of the

assets and accounting for operational expenses and local grocurement.

As mentioned in previous Fitness Reports, he is very erst-congcious
- aud diligent in carrying out his administrative responsibilities.

This Fitness Roport should be considered in comfunction with
the last Annual Report which was forwarded in January 1969 and which
is still valid as far as ratings and narrative connent are

concerned.

< aehsann oot e
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SECRET -
TBhen Filled Tv® .
. EWPLOVES JES.AL NUMBER
, FITNESS REPORT : ' 006830 f
SECTION A GENERAL
1. NAME {Loot) (Firet) 1M1:3810) Te. save ov gouvee (3. 88R 4. OBADE | 8. 3D

12 35 1919 M 05-13 ! D

6, OFPICIAL ro:mou Tivea ¥. OFF Jva 08 OF ASHIONMENT 8. CURRENT ST ATION

) weysfl

FO CWESN N TRy OF REPORT

. CHECK (X} TYPE OF APPOINTHENT

Mexico CISY oo

‘camgan | |wdognve | [vauronaas - -y [m@assignmant sumEavisOR
CAREER-PROVIBIOMNAL (Sve inotvectione « Baetinn ) Wy ewncony, K AT BATHISLALINT EMELO GRS
sPECat (Ipeeiipht { sereeas (Jpecifyi N

18, REPOT G PEWTOO (Frame fov)

. DATE REPORT DUR tH O.8,

<Y February 1
SECTION B Fsafowm EVALUATION

28 Pebruary 1967 1 Jamary 1966 - 3) Docember 1966

W Hach Pu!umew:o ronges from whelly inode quete
probetion, to reassignmant ¢ fo seporotion, Describe brvivs tehen o proposed In ivulon

ucdlm«.
P.o Profigiem Pule_tm_n« is more then eotiefocrory. Deslred resvlres me baing produced in o preflicient monner,
$ - Stwong Pu'«mcn« is cherectosized by esteptional proficionsy.

0 - Durstanding
others dolng slmllu wo:h a9t -avm' wa:lal utowm

‘slightly bess wean wl-haa A rating in thie ntoquy foquiree o
poaltivi remedia artion. The nature of the oction could range bom. :ovnnl ng, te lw waining, o plocing oa

A - Adeavate Parformance moots all requirements, # I8 entirely sotistoresy and is characterized neliher by deficiancy nor

Porformance I8 se oxeop'loael in relation fo uqulroms of he work end’ In.comparison to the parformence of

- . - SPECIFIC DUTIES

with superylisoey ro -penubulliot MUST be roted on thalr cbility to cupwu Smdtoate munbu of employeds superviesd.

List up 1o olin of the most importent spacific duﬂon poviormed during the vesmg :«KN. tnsert sating lotror which bast describes the |
manner. in which omployae parforms EACH spocmc duwry. Consider ONLY sfacmnensss in porformanie of thet duty. All employeos

SPRECIFIC OUTY MO, § HATING
. LETTES
Staff Agent responsible for WOFACT 1ntereets in swpervision of & complex
technical operation. 8
IPECIPIC QUTY O, & RAFING
ey Lurren
Supervigion of sleven Mexican szents 3
APECIFIL DUTY ND, 8 . L e e . . . A TING:
" . . . v s e , N LETtBA
- 4 . & e - * - e The W - -
N [ IO 5i A PN
Malntenance of tcchn!cal equlpment RS : S : 0.
BPRCIFIC DUTY HO. 8 - Lo s et e Toe e ETTRR
S s L
) ° P . . R I . < N
K3 . ” . e - N
R - Y
IPRCIFie. LT Y NG 8 - e . I R - .. i RLTING
’ - . LRTTEN
. - . e, . 2. S L e i - . ,
. by \ .. . ; N ’
s I I : i ] .
v B - o o .S ‘i . PR .t * P T 'y " Tt ¥
BRECIMC ?urv 8o, s,:-"f',: P ‘ “’S e ] . B . i T ’ “a'v;-;:,:'
- RTCE - AU L S : ST e
‘ ';M‘«Iﬂ ~ . - }”yi“v L, PR Ut e e at “t e 3 UT fe @i N
%1 \ W e : S PR AR
ol M s : . . f—
! /}‘1 e OVERALL PERFORMANCE IN CURRERY POSITION . =
MATiNg
Tohe into account evetything chuwt the amploves which Influeoncaa hls sflociiverass 3» B ¢uarant postiion nw‘n ae pore LETYER
formance ol spacitie dutios, prodoztivity, womdue? on job, tcoparotivemean, meviomenc Porosnal trolrs or wabirs, end
perticular Himitaticns of talems. Bassd on pour lmvluico of -mvloyco 3 eardt oarbermance duwring the reting peciod, 8

pluce the lettar in the roting baz conasponding 16 the rratesunt which maat acd.romsy mitecte bis lavel of gerlormante.

S mEEt "

Tt ooemeng
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(Whom Pilfed Jo,
SECTION C MARRATIVE COMMEST D
indicate signiflicone srrenyths ar weokneses demonsiratad in current posinan hoeping In proper perspective their relationshis e

evevoll perlormaonce. Stute sugpestions made fus improvement of work porfarmunce. Give recommondotions far woining. Comes sue
on foreign lenguwape competence, if requered fae russent position. Amplidy av ﬂvshﬂJﬂng w‘zhcli“B te provide bess

bosie for dn.-mmng furture personnel pevlzx, ng_Lp tformoncs of mo:‘!e' wf Shwr CONBEiIOWINOSg
o 28t L commented g, of yep! acuglo H @xre spoce 18 needed to compleis

insta wse of petsennsl e s i

Section C, nﬂoch ® toporate 3

For the paet seven years, this officer ks br—e:HM:a 'outh&l msszofncer for
' the LIENVOY listening post. He was promoted £5 £3-13 on 23 May 1965 and be
continues to perform his duties with exceptiocmal proficiency particularly in the
care and saintendntée of the technical equipsens. This edblimififthas ram for
cver 35,000 bours withiul a smjor breaxdovn.

In addition to maintenance of the equipment, this officer dispenses funds for
payment of agent salaries and operating expenses,

This officer works contisviously with indizeoous personnel and has maintained
a smooth working relatiomship. He has adapted well to uvfns ocutgide and to the
life of a Btaff Agent.

» During 1966 this project produced 8,654 reels of raw take and 18,766 pages
of trenscripts vhich sccomrted for e coneidm,.s volume of positive intelligemes.
This project has been cited by Eeadquarters as Sutstanding for its production.
of positive intelligence. end for the procedurs mused in processing the rav take.-
This officer's performance kas made & major esetiibution to the effectiveness
of this project.

T et e et T
oS

e e S N ATV SRR S

T SECTION D ‘ CERT!FICATION _AND COMBPENTS

Y 1. a8y EMPLOVEE
. ' FCERTIFY THAT ! HAVE SEFH SECTIONS A, &, M.’; < OF THIS ,Jm
- DATE N
R > S
JRUPREE N SV U RSN ks
i e ‘av TSUF TRV
CUSRFGATTATUV I mas pe e TF T3 B ELE T MAD MOT BRERM Drien v o S MPLOTER, GIVE EANLANATION

VRLIE B B S Y 1310

CY 7 OPPICIAL TITLE GF BUPEBVIAOHE TIXPED OR PRINTED NAMIL AND SIGNATURE
17 Jan 1967 . . ' Winston M. Beott
% Osii s o8 st i
3, 87 REVIEWING OF FICI 6.

COVMIMYS CP ROV 6 Fited BFFICIay, 7

Thin officer has performed oxcellenily in the runhing of the
LIENVOY plant and in this reg:u'd I concur with tho above, It is my
impression, however, that Arshart could improve effectiveness of
the -unit by bettor acquainting himgelf #1186 station objeatives nnd
relaling this to day to day ops. 1 have #iscussvd this with him

ST T e R BT Y

and-CO8, . q
| E
&
watv3 Tour::ug TV b DY REFIESINY 1P Fal1hy PR 2 o A1 ‘qulh.o P ABD 4.'.0 LY SR 3 =
: tf
i3 Mareh 1967 : C/ERS1 w,J. Kaufman ‘(«,, y
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T o . SECRET - N
(Breen Friied fn) 1
. EMPLOYHE QERI.AL MUMBE R
. ~, FITNESS REPORT 006830
CECTION A l L GENERAL
ILawt} {Firnt) (Boctdia) 2. DATE OF BI1ATN |3. $€x 4. URADE 3. $0

¥, jeadeg

12 4Apr-ioja M GS=13 D

. OFPICIAL POSITION TITLE T.OPP/DIV/ AR OF ABSIGNMENT (8. CURRENT STATION

Ops Officer ’ DDP/Wi/1 . Mexico City

16, CHECK LX) TYPE OF REPORY

6. CHECK (K] TYPE OF APPOINTMENT
caficgn | [mgsgnvi | | reumorany . InivIaL |agassigmnmanT sumgavIsOR
ramerasanvisional (See inalmnetions - Sctian C) MK | asemuan J‘L!_!'Alplcln,alnv EwPLOVER
spucray {Specify)r sPECIAL (Specity): D 7
3. atronmo PERIOD (From- to-)

W Yach - Pasformonce "M%
N B -p..mn femedia sction.
probation, fo reassignment or to-separation. Describe action token or progosed in Section C.

excellonce. .
P - Proficient Parformonce Is more then satiafoctory, Basicad rosults. ere bélag pfoducod ln a proficlent monner;

8 « $trong Pestormonce 18 charactorized by nmpﬂonel pto!lcioncy.

_ othgrs déing llmblm wwl- a3 to worrent specicl cacagn

11. DATE REPORY DUE th 0.5,
28 February 19638 { January=-31 December 1961
SECTIONB PERFORMANCE EVALUATION . ]
u from whelly lnodom ve slightly loss thon sobislectery: A rating In vhlu category requires

Tha naturs of the dctisn could range from counssling, to further waining, to plocing ea

A - Adeguate Porformance moets oll requirements. i ia mlnly satisfactory and is charocterized nelthior by deficioncy nor

0 « Quistending Porformance 18 so oxcoptiondl in mlanon 0 roquiroments of the work and in comwlm to the povlolmo of

NN . SPECIFIC DUTIES

with supsrvisory respensibilities MUST be rated on their obility te wpuvl 80 (Indicate numbér of employoes supsrvieed.

t.is? up to sin of the most lmpom:m specilic duties paeformed during ﬁ«. vcolng porlod. lmm rating lonor which B.n daurlbo: the-
monnor in which employse performs EACH spocific duty. Consider ONLY effacilveness in porformance of thet- duty. All employoos

partigular limstanians o malernde. Dassd an your hnowledpe of employee’s overall perfcrmanes duwring Mw 1ating peeicd,
pien s the lotter in the sattng boa sorretponding to the statement wheh opsl cgcwrately raflages hes level of peslarsonce.

Laah " hal

14
TPECIFIC DUT Y NO. § CerTEn
Staff Acent responslblexfor WOF IRM. anterests in supervns:on 5
of a CJmD!ex technncal operation, :
SPELIFIZ DUYY nO. 4 i RATING
LETTER
Suoreviston .of eleyen Mexican agonts, 3
wéconc CuTy B0 B RATiNG
) LETTER
Malntenance of technical equipment., 3]
SPECIPIC c.fuv_v 8o, 4 Tt;ré%
SPECIFIC DUTY KO B - ; ' . —:?:vr;‘é?!
v . 5
— i
ewRC AT . . K B . ; 3 afs
LEL S AT TAIYE A BN T . . ‘\..4;.»--.-.,,. LI ] f""?&%
B
_— P P
- OVERALL PEXFORMANCE 1M CURREHT POSITION -
RaPing
Tahe tnte cczount swsryrhing about the mployo. which influmnces his offactivonsss in his zegroms poaltics surh we pose § SHTTES
leresante ol soecitic dudies, produciivity, gondue? an (88, soopsruiivemais, portinent porsemel moity or hobles, dod 5

Dby S . ML

L a1
s 45 wes pagvicus soimione SECREY L= )
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SECTIONC NARRATIVE COMMENTS

indlcore signihicoas strengths or wocknosses demonstrated in current position kesplng In proper porepective shele relationship to
oversll performance. Store suggestions mode for improvement of work Perform3nsa. “Give recommendotions far wroiming, Commont
on foreign lengudge competence, if roguired for current position. Amplify ar enploln votirgs glven in Section B v provide best
basis for derermining future perscans! action, Mo i pyrformonce of monogeriol or svpervisery duties and ccst consciovsness
g 2 %3 spoce, t ; n. it apglicobly. 1T anpro spoce 18 needad to comploto
ection C, onech o separate shoot of paper. 3t 13 {IH

This officer has been the outside case officer for the LIENVOY.
Project for the past eight years. He was promoted to G5-13 on 23 May
1965. His outstanding contribution to this pesjectuls the malntenance
of the equipment. He also proiects WOFIRM's Interest Inside the LP and
provides the Station with all copies of the take on a daily bLasis.

Supervision duties of thls officer are iimited to handling the
machinery, advice on handling records, and dispensing funds., He pays
the salaries of eleven local ‘agents, purchases spare parts, office
supplies and pays other expenses such as utilities and rent. HMost of
these are fixed amounts but subject s prudent in the use of funds for
operational purposes. :

Subject has developed a working knowledge of the languaje sufficlen
for routine communicatlion with the ?ocal agents. He has also adjusted
well to the life of a Staff Agent. -

The only weakness In this officer®s asslignment Is a lack of real
cover anc administrative handling., He is dependent on the Station for
“all funds,- includinyg salary and allowances as well as an.operational
revolving fund, “During subject®s assignment of eight years there has
been no -security problem as far as his lack of cover is concerned and
no funds have been lost. This officer is a very consclentious worker
who puts in long hours(beginning before seven a.m.) In the fulfillment
of his varlous tasks. 'His performance makes a major contribution to -

the effectiveness of this project, ~ L.

1 z

SECYION D i CERTIFICATION AND COWES‘TS

[N ‘BY EMPLOYEE

- ot CERTIFY THAT § HAVESEEN SECTIONS A, B, AND C OF THIS REPDRT g, P

oavd BIGHNATURE OF “MPLOTYFE,

e
g ‘.T

——
]

16 Jan. 1968 i o i

BY SUPERVBOR — oor® /

MONTHE JMALO 2E =28 gEiN 1P THiS REPORT HAS NOT BEEN SMGUN YO GMPLOYTEE, GIVE ZXPLANATION

UNDER MY SUPERgISICHN

L q
Oavg DFFICIAL TITLE OF 3UPEAVIIOR TYPED OR PRINTED MaME AuD $IGNATURE

16 Jan., 31968 Opg, Officer Ann L, Goodpasture

1. ] - BY REVIEWING OFFIGIAL

S -
CLMENTY CF 82w ¥ o iNG OFFICIAL

The Eeviewldg Officer concurs complctely with this report,

Tris oificer Is a vital part of a proven aperation of jreat
vatua o thi~ Station ane to WOF iRM,

Garg ¥ ::I;u;ull. Titat OF REGIERIRG QF Fig1a), fvvmu Qi FEINT R BASE AR NGNA TUAE

-y N YesR : [ NS . E o 1. :
16 Junuery 15868 Chiel of Scatton C Wieston D, Scott

SECRET
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SECTION € NARRATIVE COMMENTS {(CONTINUED)

his requests. His ability to supervise the proper handling of

the equipnent is again verified by the number of hours each

piece of machinery has oporated. Subject officer has a working :
knowledge of the Spanish language which enables him to conduct ;
pertinent conversations with the local agents. o

The officer is respomsible for paying the salaries of the
agents, local procuremont and other operational expenses. He
has proven to be notably cost-conscious in carrying out this
responsibility. His monthly accountings are accurste and sub- .

v mitted in rcgulation form,

Subject officer's overall performance makes a major contribu-
tion to the effectivenoss of this complex and valuable technical

project.
This Staif Agent was promoted to his present grade on 23 May
1965,

SECRET



14-00000

: ) SECRET
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EMPLOYEE SERIAL MUMBER

FITNESS REPORT | : - .
N £ ] OUB830
secnouﬂ Iy GENERAL
hany (1.mat) (Fieet) (M1ddlie) ]4. UATE OF BIRTN 3. D&% 4. ORADE 3. 30
, - 12Apr 19 | M |Gs-13! b
6. OF PICIAL POBITION TITLE Y. OFF/0IV/ER OF AS3IaNMENT . CURRENT STATIOMN
Ops Officer . DDPRAYNHAL Moxico City
B. CHECR (4] TYPE OF APPOINTMENT . ., |10 cmECH (R} TYPE OF REPORT
camggm | [rusgmvae | | rampomany ITIAL [eassianusn? sureavison).
CAREEA-PAOYIBIONAL (Soo inothoctions « Sdetimn ). . XX Fannuan . (muassiGMMEN Y eMPLOvVEE
BSRCIAL (Spueifph - Ilgscggg (Egocity)
19, DATE ARPORT DUE tN 0.5, .. e . . {lE REPCRTING PERIOD (Feoge ton) .
28 Fobruary 1969 - 11 January 68 thru 31 December 68 |
SECTION B ‘PERFORMANCE EVALUATION
W Yook [} from whelly inadequate to slightly less thin satisfact A voting in this cote
z::l?::':’l‘::;m.:ﬂl::. 7:' :a:::n.:f“:’\: acl}a: cozld.::ng:zfo.: cz::c:"sg, o n‘: nd:sl:\;, '9:"!*;:?::':: :

A- &hmmu
excellonca,
[ ] &pﬂclom Performanceo.ls mers thon savislaciory. Dosired reeults ere hlng produced in o proficient manner,
§ - Swrong Porformance 1o eharactorized by oucoptional proficioncy.
O - Quistonding Porformance is so e-umlmuf iis selation to requirement s of the work ond In domperisen to the performance of

probation, to resesignment of 1o separation, Describe oction tokon or proposed in Section C,
Performance meats-oll requirementae. 1t is ontirely sotisfoctory and Is charactoriand naither by doficioncy nor

athe-s-doing similar mi ‘a8 t0 waseant up«lnl racagnition.

SPECIFIC DUTIES.

Lm up to six of the most lmnommv spacific dutles porformed during the roting povlod. insert rating lonoo which best deseribes 'ﬁo
mannar in which omploysa porforms EACH specifi¢ duty. Consider ONLY ofloctivenes’s in parformance of that duty. All omployess
with suporvisory rosponsibilities MUST be ratod on thalr abillry to supervise tindicate Aumber of smployses supstvizod).

OB 45

@réd

CPECIFIC DUTY WO, | LeTren
Staff Agent responsible for day to day piotoction of. WOFIRM ]
.equities in tho Bupcrvision of a joint WOFIRM/Linison technical 8

ation

sPEcoyegxnv L7 I HATI%NG

B fTER
Techniecal gupervision of oleven Moxican agonts, S5
FPVLIFIC DUTY HO. # i “RA VIO
: ) LETYER
MHaintenanco of technical equipment used in the joint
operation, 0

IPECIFIC DUTY MO, 4 . . . . ’ N L
Responsibie for the accounting and administrative functions
involved in tho joint operation, 3

Srccinic outy mors T i A T11,6

-8 (‘VF“

BPTCIFIE GUTY RO, 6 T ARTING

, LEYTER
o :
. _OVERALL PERFORMANCE |N CURRENT POSITION —
faPIna

Toko Into ascount evarything obaut the emplayea which influances his electivensss 'o his current position vuch as pare , LETTER

tzrmance of spetific dutles, greductivity, econduct on job, coopsrotivensss, pertinent personal traits o hodite, and

portisulue Hmbiarions of taleats. Bused on govt knowladgs of emplryoa’s ovarell ,.odosnw.ntc duting tha rating oeried,

placs the larte; In the 1oting bew corrstprading 1o the atutemant which most secwrataly reiloces hia lsval of perivinonce. s

I ETU R fa
ftedne @ o] .
SECRETY LR
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SECTIONC NARRAVIVE COMMENTS

indicate significant stieagths or wouknessss demonstiated vn curvent position haeping In proper perspeciive lhe:cﬂr‘dmlon-hlp o
overall parformonce. Stote suggestions mode for Improvement o mork potformance. Give recommenduticns for rolatag. Conment
on loreign language competence, if reauirad for current porircen. Amplify 8¢ weplols rotings given in Section B to provide best

hosia for determining future personnel action. Monner of pertnrnunce of q-unganiol ot supervisory dutiez und cost censcioviness

In the wse of perronnel. space, eqvinment vad fyunds, muit te cermeated on, {f applicoble. i exira spncs 13 neaded ro complere
Sechon C, ottech o separcté ehest of poper,

This Staff Agont is the outside. easc]offi¢ep) for the LIENVOY
Project and has had this position’ tbr ¥lic past nine years, As such,
he has shown the ability to fit into tho unofficial lifc required and
to work full-time in rolatively closg quariers with indigencus
personnel, Y

Subject officer has shown an outstanding ability to diagnose equip~
ment problems and to resolve same in an oxpoditious and thorough
manner, This is ovident by the fact that the equipment has operated
almost 50,000 hours without a major breakdown which would cause a
closure in the coverage.

As the outside case officer, he protects WOFIRM's intorest in the
baschouse and also logs and delivers tho product to the in-Station
case officer on a daily basis. Because of tho porishablo nature of
the product, ho must roport for duty before 0700 hours each work
morning in order to log and_ doeliver tho production to the Statieén
contact, v .

This officor works continuously with indigonous personncel and
supervises their uso of the equipment. He has developed a smooth
working rolntionship with theso agents and they are responsive to

, (continuedd
o - SECTIOND ) CE_RI[ELCA_II?N_AN_(LCOMMENTS -
el ’ i ‘BY EMPLOYEE o
i CERTIFY THAT | HAYE SEEN SECTIONS A, B, AND € OF THIS REPORT
GATE WIGHATUNRE OF Famioves A ’
o 1/22/69 o MR
2. e DY $U
LT t MULOYEE MAL B BN 1K 1133 REPONT HAS NOT BEEN SROWN TO KMPLOYRE, 4ivP EAPLANATION .
UHLr B M8 JUPTHVISION !
GAty GFFICIAL TITLE OF SUPEAVISOR TTIVERG OR FRINTED HAME ANG SIGNATURE
22 Jan 69 Ops_Qfficer 1l lLsss

1, BYEEWEﬁyGOFHQML
COMBATNTS OF REVIEWING OFFICIAL

The reviewing offlicer comcurs in the rating given for Sepcific
Duties and in the Narrative Comments in this report.

The rated officer fllls a vory important and difficult job for this
Station; he must spond long hours at tedious work, live among middle
class natives and protect WOFIRM's lnterests and yet have the respect
of the natives with whom he works,

He has done all this well.

Ile should be considored for promotion to GS-~14,

- \ - 4;1 ’
BATE N EOFN‘:ML FITLE OF nFVYIE®B. N3 OFPFICIAQ ?Y)"io e PRAINTED NAME 4MHD SICHATURY
13 ] 0
. 42 Jan 69 i cos i Winston M. Scott 8/
I SECRET
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) N FIELD REASSIGNMENT QUESTIONRAIRE
i 1 [ DO #OT COMPLETE FOR WEAD(UARTIRS USE OALY
WAWE 0F Lytil it galy i¥ SA) rv;nr(lnw item S.Dfwawe CF SUPERVISOR (frus) pavL (frow fiee 5-3)
el 30 Dee 1905 rinston M. Scott 39 Deg 1905
pate R(Lf‘llfﬂ at NllDQUlﬁ'élll GISPATCH MUMBER: JoaTE ASECLIVED DY CARIER SERVICE:
HAHMT- 0089 | Sl AN

70 82 COMPLETED 8Y DPLOYEE

9. BATE OF BIRTK 1, pLmvicE[ 8. YOUR CUMRENY PDBSTION, TITLE 6. $7aTI0N OR BABE . 8. CRYFY fOR
[ 131 ] AND GHADE . - . cunnEnt covem
i2apri9 D 8taff Agent G8-13 Mexico City Commorcial
6a, DATE OF PCH ARMIVAL |89, REQUESTED DATE OF | 6c. RNPRCYED GAY( OF ¢IRST Go. OLBIRED DAYE TO ATPONT TO DUTY
m PIELO pePantTuRE CHECR. 10 AT WO AFTER LEBAVE
Juns 1960 -| 28 8ept 1966 ofa 1 November 1966

7. WUMBER AND AGES OF DEPINDENYS wHO WILL TRAVEL WiTw Yous

"ﬁlfel [ Bon «__ Bon 9[ I

B, PERIONAL CIRCUMSTANCES THAT OWOULD BF CONSIOCRED iIn DETERMINING WEXT ASSIGNMENT:

-

o~

$. LIBT YOLR MAIOR DUTIES ouan'ms CURRENT T6UA (sce spacial note on franemittal form),
5 (afso sitseh poesonal cover queationnnise fn accordance w»ith C3§.7 340.8)
. . Btaflf Agent responsible for supervision of 30 line telephons :ertercept ecenter,
. : vith responsibility for all adminigtrative and financial aspects of the center,

Respemsible for the supervision of 10 Mexican agent monitors and trenscrlbers,
eaintensance ard sorvico of all technienl equiprent used in the project, and
for the delivery {clandostinely) of this important end senaitive intelligence
inforpation to the Mexico City Station.

6, Ttegininn CETIPED:
PG ECATY ®HAT TRAINING Yoy OFLIEVE 700 SHOUE S HAVE DURING Twe &€XY SEVERAL YLARS

s

B )

fonu 202 1L TY SECRET gy ”
[ OVl



14-00000

1o b‘;_é’,\r‘

e

hi 8 Lt e

e et g e e

§ -"? ‘\

SECREY

£9. PATFERENCE POR MEWT ASSILRBIGT;

THE TYPE OF BOMR YOU AOULD FREPER 708 MEET AGBIGMNMERT

0s. QFICRIOE BHIZILY
1P YOU wa¥E WORY THAN O PRIFF®INCE, INDICAYTE YOUR CHOICE.,

9 ifuw WO, 8 ABsOvE,

1r birsregnt foLw FTual JBHBICATED

INBICATE l? YOU DESINE YO ENYEND VOUR CURKENY TOUR BY CHECKING M APPROPRIATE OOF.

TN
FOR NEXT REGULAR ABSIONMEWT BY INSCRTING §, 2, & 3 (for Jst, Ind. and Jod cholos) iD PiwsIwiad BORES,

Toua, . .
D EnTand Toum MONTHE AT Cumadat §TATION TO

{pave}

IND!CA?I youa CNO!C! oF DIviSioN, !YA" M‘Q’!’Cl. B

8130 1L ICATE PREFEAENCE

CONPLEVE ALL ALYERMATE CHOICED AMD OPTIONS in AL). Casdy IV!N TuousH YOU ARt AEQUESTIA0 aw ll“ﬂ’l” oF vous

L P
D 8¢ ABBICNRD TO HOQGTNS FOR A TOUR OF DUTYe
13T CNHOICE D CHOICE mdmmamammenasmmsmmmonmn $8 & CHO!C‘

ot A!QI‘G’N(O TO AMOTHES FIELO STATION: INGICATE CHOICE OF GLOORAPHIC AREA OF ‘P'Cllti?l'!“

D 137 CHOICE IND CHONCE e 3D CHOIEE

cas .

RLTURN YO WY CURRERY 4TATION

70 BE COMPLETED BY FIELD SHTIOI

12,
INDICATE YOUR RECOMMINDAT 1OM FOR MiS NEXT ASSICNMENT AMD TRAIMING:

. A% the on? of ble presest teur on 20 Soptezdor 1066 1t 1a requasted that
- ARBHART b allswed to %akts ers iR s bamp lesve in %ho U.3.%, snd sotum
for csothar $ouP in Hoxleo C1By 4n $ho sz Jod he presdnily doss 5 wslle

IH CONSIDERATION OF TWE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEL AND HIS PREFEAEMCE Fo® mis7 A5G 1GHMINT,

- o T0 BE COMPLETED BY APPROPRIATE WEADQUARTERS OFFICE -

P3. M CONNIORRATION OF Tui EMPERIENCE AND FEHFORMANCE OF ITne [MPLOYEF,
anO TME 3TAPFING REQUIRTHMENTS OF YOUR COMPONINT, {MOICATL YOUR COMPONEWTY'S AECOWENDAT i FLP 1% HEXT

‘458 1GHMENT AND TRAINING,
gy

S Division vecommenduedTEEBES ho pranted nowme leave aad return
to Mexico City as he reesuests and as <05 gndorses,

12{4/&@/

1Y PREFFAENCE POk SEXT 25T ICHUINT,

-7 Janbdd TITLE l/ ».X/PC}" 'SIGNATUR[ A.OLL‘I‘T . Casmiman

2.3 4 SN - -5 4

- - FOR USE BY cmitﬁ BERVICE-

14 APPRQVWEDR 4SFIGNMENT:

| Approvad bome leave £all of 6éé_and xaium.ia.l‘.axicmﬂw L glrifh trd - tour

15, L9PLAYED ~OTIFIED 9Y DISFATCH MO, 1Da8 VA satenn 21 ¥oh
CABLE ug. BAVED:
PR
/IJ('WV -

oate: 21 Feh, 1966

CAQEre JERYICE REPRESENVATIVE

TYTRRATUEET

SECRET
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r ‘ SECRET ‘)
(BPon Folled in)

EMPLOVEE SERIAL MUMARER ¢

FITNESS REPORT 006630 -

LECTIONA T GENERAL T

i, HbwT {Firaes nhilae) . LATE OF BIRTH gl. SrK 4. GRADE 8. 30D

12 Apr 1919, M _16$-13 | p

. orr/mvlan of AIQIONM!NT 8, CURRENT SYATION

o~

. Opa officer DDP/WH/1 Mexico Clty
8. CHICH T4} TTPE DF APPOINTMENT 0. CHECK (X} TYPE OF REPORT o
f cancen i }uui;}«c || vewmeomaay NETiAL [reassigumesns somemyigon

}n“: ALHIONMENT AMPLOYEE

(EARRERPRUYIBIUNAL (200 tnatructions « Bection C) | annuay.
- ispRCIAL (Bpacify)s sPECIAL, (Bpecify):
i1, DATE REPONT DUE IN 0.8, te. AEPORTING PERIOD (Frome o)

28 February 1966 " | January 1965 = 31 December 196!

) SECTION B PERFORMANCE EVALUATION . .
- W Hagh Pulomanu songes from wholly Inodequote to slightly lass than satisfactory. A roting im this to!.gwy requires
positive femedial action. . The noture of the oction could renge from counseling, to furthee Nnin!np. te placing on

: : wobnnon, to recssignment of fo separaiion, Describe action taken or proposed in Section
: Adequate PortSimonce meors oll requirements, It is ontively satisfactory and je chcmcu'lud asither by deficlency nos

A
: excellence,
P - Proficiont Paerformonce is more thon sotisfactory, Desired cowlu are being pioduead in o proficiont manner,
: $ . Sprong Performance I8 choractorized by excaptional proficiency,
! [ Qﬂ,ﬂf,_m Parformance I3 so exceptionol in relation to requirements of the work and In comparisen to the performones of \ -
¢

3

others daing similer werk 82 to worront spocial ncognillon. -

— - SPECIFIC DUTIES _

T

o L:u wp o six of the most lmponon' specifie dwha porformed during the rating pevlod. fnsort roting lotter which bast deseribos the
5 mangs in which employse parflorms EACH specilic duty. Consider ONLY effoctivonces in performance of that duty. All employees .
; with Supervisory rospom(bﬂmus MUST bo ratad on thelr ability to supervise (indicafe number of empiaresa superxized), E
SFECIFL OUTY NO, T o - - ; o T THATING | :
LETYER
; Staff Agent responsible for KUBARK lnterests In supervision of
i i 8 complex technical operat lon. S
o IFECIFIC DUTY N, E LT T e T T WA b i
. . e LETIEH
. Supervistion of ten Mexican agents, S
RPN SN N e T T i
. LETTER
- Haintenance of technical equipment. 0 :
NOHCIFIC TUTY WO, & T T T e T T - “RaTing
- . . ‘x LETTER
Ty T e e = - HATING
LETEPRR
B Fg % EB ]
BPEIF L GUTY b0, § LTI e e e s e @’ T % YREYIITE
: B ~ . <. B§ é,h by’ LETTER
. . . . N -
: ' ; ' </
- - OVERALL PERFORMANCE iN CURRENT POSITION —
WA TR0
) Take tafo cccount avarything about the empicvee which Influsnces his sifectlvensss in his current pasision such as paes LEYTER ‘
fosmesen »f spocifie dutlas, productivity, conduct on Job cooporotivens ss, pertineat porsonal traits or hablis, and 5
M porticelor limitutions or l?|onu. ‘Basad on your knowledge of omployse’s averall porformance duting the caring period, ’
N ploce thwe fetias in tv ng box corresponding to the statement which most accurately reflects his fevel of pufumnca.
L atad
£ - SRR § BT,
EP | - LA enevious aortions. SECRET :'_“_::. aA—A'T:‘z:-T‘:r
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(Bren 2y ifeit fn)
SECTION C MARRATIVE COMMENTS
Indicote significant steangths or weoknosses demonumwd tn curtend position keeping in pvop«

oeraroll performance. $1te suggestions mods for improvement of work perlormance. Give recommen
on foreign langunge competance, 1t reguired for cutrens position, Amplify or asplain ratings given In Section B to pmv-

ctrve thew ralzeonihip to
t{aﬁavhﬁ}fpvnq f';mmunl

best

in the use of pecsonncl, space, squi nt_ond funds, must be commented an, l applicoble, If acags nesded 13 complete
H5oenon C, anpﬂ'zh ) wpmo?u nhnql“ompn. R A J‘}I (F 9 2 All !6 ’

This Staff Agent Is the outside case offlcer for the LIENVOY listen~
Ing post, He waes promoted to GS-13 on 23 May 1965 andwhm,ﬁpntlnues to
perform hls work with exceptlional proficiency.

For the past six years, this officer has worked cg@gdgaogyﬂy with
this project under unofficial cover with only indigerh onngl, He
has scquired legal working papers In cover arranged-by-the~Station, He
has Improved his knowledge of the Spanish language to the polnt that he

This officer arrives at the LP at seven o'clock each day except
Saturday and Sunday and remains there throughout the day except for
meetings with his Inslde case officer. In addition to other management
duties, he dispenses funds for payment of the indigenous agents snd ex-

gcnses for operatlng
y shopping around fo

| and by ordering from PBPRIME,
Ther& tias beén no major breakdown in the dquipment desplte the fact .

-| that It has been in continuous use for over seven years, WOrklng rela-
1 tionships inside the LP. have been smooth without personallty clashes or
security problems. Both of these attest to the excellent performance of
this offlicer In'the dutles assigned to him.” During 1965, thls project
produced 8 541 reels of raw take and 19,960 pages of transcripts which

r spare parts, persuading firms to give discounts,

SECTION D 5__anx
1. _data on Soviet and SOVIet orbby envrrovee Intelligence. ofﬂcers $tatjoned

“Mexico, Tsa_ I CERTIFY THAT | HAVE SCENSECTIONS A, 8, AND c‘_gf_{fﬂs_nwog l

OA VP - ‘Hr,-,A [SFT T 4 vM”LOvrb

Lssis for datarmining future personnel action, Monner of potformance of manogerial or supervisory dutios ond cost comsciousnaas
s -

can communicate with the agent personnel and understand most conversatlows._

12 Jaruary 66 RNl
PR o ) ﬁY 5UP§AESOR e e e

2
(17 €in$ REFORT HAS NOT BIEEN SHOWN TO EMPLOYEE, GIVE CXPLANATION

1AINTHS EMPILGIEE HAS BFEET
UNLIER M7 SUFER 310N

s
)
:

JOONIEOY I [ S s - e e e
ILFPICiAL TITLE OF SUPERVISOR r’

B”‘TE VF‘ED Oﬂ ?R“ﬂ'ﬁn NAML ANQ ‘f N‘lYURE VM
12 Januzry 66 i chief of station ! winstan M. Scott  Je/:

3, N BY REVIEWING OFFICIAL o L
COMMENTS GF Tk orTiciaL g up So ot provides a distinct service to. the Station,
irticularly in that hig a;duouﬂ but very repeiitive dutles confined to a
by Limited group of indigenous personnel operating in extreme security
strictions, requires personal chavacteristics-not easy to find, I
‘obably would have made th individual ratingein Section B a bit lower but
b the same timo recognize that this Staff ‘Agent would be extremely

i fficult to replace by anyone as competent in the maintenance of the
iuipment, I believe Subject would be even morce valuahle if ho could

bply more imagination and initiative in relating the Project take to

berational potential,

o::m 0BD R e
v N W

¥
“L
St e A e+ o e+ mnim o o mmen o e e e oo O e me
DATE W] R FOFFICIAL TITLE OF REVIEWING OF FCiaL :rvPEa “or Pﬁ|NT/D N /N ruvune

E C/WH/L »W i Kaufma

SECREY

the qquipment and base. He exerclses cost consctousnrss

The equlpment Is kept In excellent condlitlipn,

L accounte ?c 2275 g the 3 nis_pos_l_uyﬁ_mmLUgencﬁ_? 7:{,19:1" plu .
a nestimable CERTHWCAUONANDpQMMENTS amount o Cg ¢ op?rat?ana!
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2 £ Gl § D

SECTION AL CENERAL

2, ODATE OF BIBEM %, SExX 4. QMADR

18 apwil 1749 Hals 6813

Y. OFF/OIV/OR OF ABBIONMENT

. MAWE

8. OFPFICIAL POSITION TITLE

8. SZRY'CE DEMSNATION

8. CAREER BTAPP $TAT WS 9, YYPH OF REFORY
Inoy mLraieny [ W B, { roernde o [ZIR 4T 1 REAID ISt/ 500 Ry IBOR
Int»@n« - l DECLINED 1 OENIED B Tounuae AEABNIONMENT/EMPLOVER j
10, DATE REPORY DUB IN Q.7, 11, er PR TiNG PERIOD BPECIAL (Spoeify) .
. "o 1951 to Pea 1 .
-JSECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES .

Lbst up to sie of the most important speeifis Mln-‘rﬂ'umd during the roting pariod, fnsart mlng -wmbu whieh bésr doseribes the
monnie in whieh employse performs EACH epscific duty, Conslder ONLY effsctiveness in potiormance of that duty, Al employess
with supeevigory toeponsibilitios MUST bw roted on thele ability to supervise (indiceln number of smployess supervised),

11 - Unsotisfuctory I) Borely odegmote IS « Actoptable |4 « Competony [5 « Excollont JG « Supasior 17 Ouﬂ'cndlag
RATING | BPRCIPIC DUTY MO, & s RA‘I’(:NO

'"M‘%‘mﬁb&e for KIBARR | wo.

.

RATING [SPECIPIC DUTY MO, B RATING
O, MO,

-;::H?IC DaTE NO: B
of wn Momissa a@m
Zoni BT 3

BFEC"’ DUTY N0 ’ RATivg (SPECIFIC DUTY #0. 8 RATING
&F tecimiond ezmipocad o no.
for covering over 30 teleginss
o & tEnmdy-fne bour eokedio. 6
}E_CT!UN_ C um‘_;“ ,_EV.J}!.}JQT_ICLN OF OYERALL PERFORMANCE IN CURRENTY POSITION
Tals fats avsornt pvocy'lnng obou? the gesloges which lniluencss hiz sffoctivanecs in his cutvant positivn - perfarmanca of spacifle
2 . venduni v b, gongzeesecenats, partinent parsonal traite ar habits, porticuloe Hinitotions s talents. Bosed on

Ayt “. y".\-
chasalatza c‘ wnployge’s ovarnt) pevisrnance ducley tha ruting pertod, plnee the rating aumber In tha box carrespending fo the

yor
S1orament which wal aceuintaly roflocie Ri9 jeval of pertarmonce.

1. Partormance in many [mpactont respects fotls o mset raguirements, : 74y i RATING

2. Fordafmancs moets mos) v wsirerweats bot 14 deficiont in ono or mare Impoﬂsn' Hnbocu. Leos L °

1. Perdoczionce cloarly ments Losse roquiromonte, i [ R IR y 9

3 - Perfnrinanca clonrly exceeds Losic requirements, ! « - £ :

: s Prfatminee o wvdry bmpaerant caspact 13 puparioe, 3 Ty 1,6 !

~ Pordarinoncsd 10 avory resse2 §is outslonding, }I H S o4 P e
I i 3 oA "ﬁ#" f b
SECcTiIoON®D . o DESCRIPTION OF THE EMFLOYEE™ -~ e e e
e in ‘ho soting buxeu bc‘aav ;hed (X) ha &oqmo to which sach chamrvcrlsﬂc upphut L] “the emp‘crﬂﬂ
| 1-Leosipos ;b‘e lfegwa 2 pras I! 3. Nmmul dagmc L:i Abosva overage degrao lS Outztanding dqgun
8O NOT RATING

CHARAZTERISTICS Ao
CTAqL

on-
WAYED

GLYE v ;N‘GS b

RE-SO‘&XIL&F\\

f""!: -U\“-.J\..B LH’I"$

N-} JUPPORY

FAC!L r~ve_< \UQO?H OPERATIUN

- -

IRIY?C Sl‘l’t{' Trwa LY

lliL‘ s
- N - pu—. H -— e

. e m A e e e -
c‘.c'm.«\ o .aman.w MAINTAINS 450 1 IPOTING DF RELORDS H ] i
OT e R [Sperit it - ) D - A : !
£ SaC TION *£° ON REVERSE $IDE
Fages .
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NARRATIVE DESCRIF TION OF MANNER OF JOB PERFORMANCE

tndicate sugpesitons made to vmnloy'n for Im;wcv-mont of his

Stewas steengihe ond -onimquus demonstented 19 curtent posifion,
Give tecommandations for his twaiming., Descecha, if uppropeivie, hie patentiol for devalepment ond for aesuming geanter ro.

worb
sgpomathilities, Amplify o saplawm, it appropeicte, tatings given in SECTIONS B, €, ond D to provide the best basrs for defermining
fdwre porsonnel octions.

R N A

LR D T

This officor bos cdaptod himsolf to tho rols of stalf acant 4o o most
commndahlo Eornap. . P
nwmmmmmwmmummmm

vork in this instaliastion. Motﬁmmmmmmam.
mwmmm.mmmmmumromw
wwmmmmmwwmwmwwm
sk thre. Aammmummthmmmm
mmwwwmmwmmmmm

mwmmmofmmwmwmmmm
officor o the sesponsidble Ceso Officer for the LIZIVOY projost. The. soravkabls
Wmmmmmmmmmmywwm '
i1 tho gmootimess with vhich 9 projoot DOV Mmse

‘amwmmwewmmmxmmﬁ.wm .
Foommmanda thot ¢his Off1oow bO rotumsd to Moulso after homo losve in B14-1962,
nmmmm&Mommmmmmmwwm

-

.

:- o T cartify thot | have sean Sections A A, B,C, DandE E obthis Report, P 4
GerE - S!QNAYURF oF ¢ vuPLoH.E

- 23 Jen £2 | aphawsmanis g
?,“ o e e e A_-‘Bﬁ‘f JUPERV!SORM . e e e
Lt T i“«" CAE s aTEN H' TS Qe wv HMAS AT HEFH 3408y F/ 5148 "/Ft’ AR FRBLANATION

[SECTIONF

“CERTIFICATION AND COMMENTS
ﬂf EMPLOYEE

Lo, b t4Y 51 PRI

(3.4 ’\’\1 ”Qn? l‘! NQY "Eln’j ”‘Uﬂ 7’“5 ’llv'z, ’4'?6 ﬂ"AQOH
. s t HEBGAT MAGE MnnN LABT 20 GAYE

f°
bbﬁﬁlonR [S213 o1 X Y ¥4 s-;uunvnsmn (N3 S:l 'HAN 3 DAY i y
PR S U S IO Gl A S A i g e s S R G = g

[EPOVNE—

| 23 dauary 1962 Ghtet of Ptatton i /a/ "1inton M. Seatd

E— BY REVIEWING OFFB(’!AL . s N
"-,‘! n;r)ul.o HAVE GIVER "-:-I‘S—FMI ,‘.\vzk Aat)u‘r THE SAwE € EVALUA\'!ON T i
i s e e g e v -
31 TOULD AVE GieT® THIS gnﬁ J\ EF \ LOWe & "I’ALJA HOM
o :- cm:u:s?:::;ry h-::;: EIALUANONS .T‘;u NOV: s "Fl(‘ e r\.\- rnmguu , e Ty PMFLOVEE';PENIOQM‘;NCE o e

'Hmf 52 {Speatiy),
e e Y i e pm o e e S B L — -
ZAYE I‘f‘fP’l..l i Yl"‘ 7 QF wnvnvnm ;Vf”-'!) fal] ”IHN'FD NAMF AN& SlﬂN‘VUﬂF

"'M'M"M"S ')?' REV :.tlw: OI’F’ICfAL
'

J—— [T 4 e e e e et e e e m o oo
T arFiciaL TIILE OF REVIEWING OFFICIAL _tTPED OR FRINTED MAME AND SIGNATUHE

LCATE

4.

: |
22 Jguery 1962 | Chiaf of “tation ' faf ioaten i 53044
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% 0 S/ FITNESS REPORT e F e C/’/j 9
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SECTIONA | GENERAL
by WA (1.6377 TFisai} TRTITSY 2LORTE OF RIwTM 3. 80 & 4. ORADE
April 12, 1919 | Male GS-12

B, SEMYICH DEMILaTicre 8. UrriCiaL FONTION TITLE

DDP ] Opcrations Officer wHD

T, OFP/DI¥/ B0 OF ABRIGHMENT

[ 28 CAREER STAPPF BTATUD L N TYPE OF BEFORT
HO? ELIGIGLE ucu;nxu k LEFPERNBRD (L IRSF 1Y B!l“l;’:‘fo’llul’ﬂﬂVllOﬂ
Phrelorrela BRLLINED [ 4431 4] LIV IY Y TN B LB ateF M P IF I AR
10, DATE REFPORY DUE 1M O.P, 19, HEPORTING PERIOD SPUCIAL (Bpooifs) N - B
Tihe 1960- Feb, 1961"
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

monnaer In which empleyes porlorms EACH spocific
with lupuv&m, responsibilities MUST be iatod on thelr ability te supsivied (tmdiiers mamber of sarployees supeveised).

List up to siz of the most Important specific duties performed during the rating perisd. bncert rating aumber which best describes the
wty. Considor ONLY olfectivenacs io perlormance of that duty, - All employess -

1- Unlo'lllu’wy 12 » Borely, odequate Ii - Accoptable 14 - Competont 15 - !uo_llwnit « Superior 17 « Qutstanding

BRECIFIC DUT Y 80, BATING [ SPECIFIC DUTY.HG. 6 RaTING
Staff Agent Responsible for e - e
QOutside Supervision of Technlcal 4

HMO deratlion

srncsnc OUY Y MO, 2 RATING [SPRCIFIC DUTY 35, $ RATING
Malntenance of Technical o Ho-
" Equipment . SETIVEREY IR T

SPECIFIC OUY‘Y NGO, 3 RATING S""ClP§C DUTY u3, & RATING
Reporting on Varlous Phases of o e
Technical Op, 3

[SECTiON €~ " EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
dirios, piat vt conduct on pob, Leapnrativanass, portinant personal traits s hawe,

etatamant which moes mccurntaly raflects hic feval of perfurmancs,

e e i, R N —

Take lata ac:oum avaeyrhing obail the amplayer which (nfluances his affactivens:s on by c:,;uw! n3tian o purformonce of spacific
¥ g play P
st <ules Lienssntions or talents, Based on

PR knawies 17- Wl amployee’s asaeall pafeamnnca duiing tha rating peelod, ploco *26 158wy nymbes in the hax comaspendling to the

} « Pordosmmnce in many important casgacts fails 1o maat regulremonts, FAR BAY MG

2. Performoncs masts most raquiramonte but is doficient in onc of rjors 'B‘J Ij‘f#"g A "o

3 . Porfusimonca clourly masts baric requiremants.

4 - Performancs tloorly sxcoads basic requiramants, _;}f’ 4

5 . Pavinrmances in svury hinportant respest is suparies,

4 . Porfurmanca in avery rospact is <utetending, ”
[SECTION D_ T T GESCRIPTION OF THE. EMFLOYEE

o tha mting bos w :hect (I) ﬁ:a dugme to which ooch char Aiwls}ic wpplias #0 the omployoe
» Least pcnﬂib!c degree i 2 L te degrao i "3 ” Nowmal dagree }4 Abova :uuw-a g‘ngwc Ouumndmg degree
T st 1 mer | RATING
CHAHACTERISTICS LsoRL, OB
TeegiE lamegen 1102 3 4 5
aE TS THINGS nonc . i X
. 1 [N P - N — s o
nssounc&ruu . ] ! X
[ v, R oo 4 TR A T 4 2 FTRitt m - rmrbii s S ¥l imin i v ke e it R eanedeecie ke Sl bd D i .2 hag 5
ACC@PYQ HEJ“ONSIBILI flgﬂ i X
[ CAN MAKE DECIZIONS On | ms own wnin MEED ARISES , T © X
csoes ms 408 WITHGuT 5Trmno SUPPORT T o ; X
S ORARS SR gl e ek o0 een g e [P SO PR
 ACILITATRS KUOOTH OFERATIUN DF RIS OFFICE § ;ﬂ ! . )4
WAITES LFPFCTIVELY H T i ) 4 i
St.u_umrf < I X
hows CLE ARLY X i
— e e e —

Dmc BIRE [ ORIGHA TiNG, HALT 411N 0 e mspc.m.a ©F RECoRGS b4
""""" T T “‘""‘“”&*&w

JYH(’.R ISpectiri:

SEE SECTHN *E® (W REVERSE SIDE
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SECTION € NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Serese uunqlhn un‘l:«nhno;uo‘ demonstrniad in durrant pos.tion, indicote sugpestions made fo vnp!o)wa for Smwowomen! of his
work. Glvs recommondations for his trarning. Descebe, of upproprinte, his potential for dovelapmont and fer sssuming greater res
spansibititiess Amplily or eaplain, }f appropriate, rotings given in SECTIONS B, C, and D.fo provide the best basis for Jetermining

futurs personnel oclicne,

This officer 18 an extremely willlng and hard worker. From the technical

standpolint his performance is satisfactory in every senide, He devotes long hours

. to keeping the equipment in perfeet working order and is always willing and recady
to accept any extra assignment glven him regardless of his personal and famlily
commitments, Hls principal weakness {s his almost total tnability to write clear,
concise reports, Because he lacks aggressiveness and due to his limltéd knowledge
of the Spanish language he has been unable to provide first rate case officer control
over the LP under his command, This is at least partlally due to the fact that the
indlgenous personnel resent to some extent being under the control of a PBPRIMER
and prefer to take Instructions from the Indigenous case officer (LIENVOY/2).,
This s not because of the KUBARK Case Officer's personality but because of pride
of natlonallly, As a matter of fact, this officer has a very pleasant personality
and gets along well with his co-workers, With respect to this officer’s potential
and future development the rating officer recommends that at the conclusion of
his present tour In June of 1962 that he be reassigned to Headquarters for extensive
tralning. This tralning pertod should include basic english, reports writing and
trade craft, If he is to continue as a technical casc omccr he should also have
further techalcal training depending upon his future dssignments,

SECTION F CERTIFICATION AND COMMENTS

i BY EMPLOYEE

A camfl that | hove saen Sections A, 8 C D and £ of this Report, 4
‘pave ) SIGRATYNE ¥ ¢ um aviE e
1 F&b 61 R
2. . . o o
e Td Bl Hr\i !5&!" PE T .¢N1_' u{(\' )\A: NOY t)‘t.'( '2"_‘v¥N T() "‘M"LOYE‘ G'VE ‘ir‘LANATM‘N
qb‘ @ ORAE LU Y IRION
8 months,

imerpy, Gy e UN!‘HXN nn' wmmv

B THRR (S;mclly):

(L3771 ...‘ 6: fidars W DAVS

i ﬂf"flﬂf IS NOY ﬁr'NO MADE AT THa§ TlM... Oli'!; REASON,

LT

{uu’cm‘r MAGE WITHIN LAST 90 DAVS

]

cATR

i Feb 61

Lhief of Ops

OFFICIAL "HTLF ¥ SUPERVISLR

Tevrco cr TRIRTED NAME AMD SICMATURE

Y —]

3.

BY REVIEWING QFFICIAL

x :l FOUL D HAYE hCVL.N ¥H§$ PMPLOFEE AS3CUY THE SAME tVALuAYIDN -

et e e e~

it WOULU HAVE CHYEN YHIJ EMPLIIEZ A MIGHER EYALUATION,

7I aou\ TotAave GIVEN THi3 E?AéLG(FE ALOWER EVALUATION,

P AM NOT SUFPH‘IEN'I LT FAMILIAR WiTH T3IE EMPLOYEE'S PERFORMANCH,

;l CANNOY SUDGE 'Hb.BL EYALUATIONS, 7 .

;t.u/rn’rs QF ﬂhv:F\‘l!N&. )f!‘lCIAL

UATE

1 Feb 61

QDFFITLAL fl—-'_:E OF REVIE®RIRG OFFICIAL TYPEDQ OR PRINTED NamME AND SICNATURE

Chief of Station i /8/ Winston M, Scott

SECRETY
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28 June 1973

MEMURANDUM FOR: Mr|

THROUGH t Chief, WH Division

'SUBJECT . 1 Certificate of Merit’

{. Iam pleased to notify you that tha Cnrtlﬂcate' of Merit will be
conferred on you in recogunition of tha excellent service you have randered
this Agency. Security considerations relevant to the award are explained

An the attached memorandum from the Office of Security..

2. The award will be presenied to you at an coremony to he held in
the near future. Memberse of your family, Agency nssociates, and inti-
mate {friends who are awars of your Agency affiliation may attend.

3. Invitations to the ceremony will be extended by the Fxacutive
Bocraetary, Honor and Merit Awards Deoard, axiension 3645, room 412,
Magazine Bullding, Please seod to that office the namen and phone aum-
bers of tha yuesis you would like to havo invited, and indicate any dates
on which you would not be available for such a cevemony.

/50 R Lo Austin, Jr,

R. L. Austin, Jr.
Recorder
Honor and Merit Awards Doard

At

Disrcibution:

0 - Addressee
1 - C/wH
AT OVF w/iorm 600

1 - Fxec Sec/HMABR
1 - DNecorder/T™MADR

_ L. AVLY

ADRINZZIEATS
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DEPARTMENT OF THE ARMY
. ‘ OFFICE OF THE ADJUTANT GENERAL
U. 8. ARMY ADMINISTRATION CENTER
ST LOUIS. MISSOURS 63132
10 USAR: T-07-23191 : i : 10 July 19¢7

SUBJECT: Active Duty for Training

T0: wul Ei 540 454 SIGC USAR Con Gp (Mob Des) USAAC
Apa s o Admon #4l

Mexico City, Mexico

N

TC 345, By direclion of ine Secretary of Ghe Army, you are CENIPED TO ATTILE JyfY £U9 T3srwgws foe tne period ingicated, pius any
sllowes'e Lime ~ecessary 1o perform travel. Travel «noicCalel 15 necessary in 'he mililary service. You will proceed 1o the groanizatior
anc tiat:on 19 anien atlached in suffecient Lime Lo repert o0 Cale $zecified,

Suly

upen satisfactory comclelion of Lhe pering 9f aslive
for treaning endicated, unless sponer relseved or exiesled Sy oroper Bullosily, you a1l relyra to v e clace where you entered on
Guty for irasning 809 31810 rel.eved therefrom, TYravel oy zuntic carrier {1and, sea, or 2:r' 53 sui~s-.2ed, T2is 55 & oErTacer:
3tation order, Travel of gepencents gnd shuiprent of ger~a-271 change of $talion we:nl 3liTeanze 13 Wil aytncrizel. Shaorert of

chenge of station weight S1Tomarce o3 AutRorized, asividual Clpimie; ilems 14 your possetsios Tome taken (o the ravmiag insiziiat:on

in giisréence eelh previous instruclions. Al least one copy o7 orders wi3) De carc:el o0 DeUIDN N Cn” 1TEED tate passession uTieques
1o geparting for ‘the Lraming Sitle urtil return Bore,

: : 182070 32-121S . P3221.2060-11, 12 P322€.0000-21 49032 ON AA-C370
Accounting claseification: BIBS AAS%% Availebility of Funds

Attached to: USA Element (50553?8): HQ, USSOUTHC(M Quarry Heights, Caral Security clearance: TOP SECRET
Zone dy/w Intel Directorate J2

. Reporting Place: See attached to Authority: 10 USC 270 (a) (2)
(, Howme of record: Same as above wg. 2120

Soctal Security No: [ |

Reporting date: LT 0800 hrs 17 Jul 67

12 davs
(Excl of tvl time)
Basic Pay Emtry Date: 3 Jan 41

Perlicd of duty:

o5 Special Instructions: FO making payment under the above allotment will mail 1 cop','.oﬁ the ;:mid vo::ctfer'tc.-:
2 CO 1646 Mob Dsg Det (STAFF: JICS) P. O. Box 24, Ft Myer Station, Arlington, Virginis
& 22211

" BY ORDEZR OF THE SECRETARY OF THE ARMY:

23
£ DISTRIBUTION: Adjutant General

& C 5 Plus

2

10 JICs
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, FIELD REASSIGNMENT, QUESTIONNAIRE

D3 8OV COMPLETE - F0O7 HEAUDUARTERS USE OWLY = -

LY T IWBLNkF fuve preuibo ondy §F SAj[0aTE( from ffee S.5inswr 0F SuPPEViSO® {fpwa)
- . .

: 28 Jan, 1970 P

eate (from fiom 8.3

28 Jan, 1970

DATE ®ICLIVED AT MEADQUARTI®S: DISPATLH MUMBEIR, PaTE DPECEIVED BY CARETD JERAVICE

2 February 1970 HMMT=-10,114

T0 BE COMPLETED BY DPLOYEE

§. GATE OF BtaTM |3, graviCcE| 8. YOUR CURREMY POB4Ti0N, TITRE 4 3Vaviom OF@ BASE 8. CRYPY POR
I3 1] AND GHADE cunaen? roven
12 April )
1918 DDPIStaff Agent - (GS-13 [ [
s, DATE OF PCE ARRIVAL [6s. WEQUESTED DATE 6F | éc. ENPECTED DATE OF FIBST ée. DCHI1PED DATR VO AEPORY 7O DUTY
n FIELD pgranTuRg CHECE. M AT WO arvem LEave
June 1960 28 August 1970 5 October 1970

7. BUMBIR AND ACES OF DC\Pl'tDlNYO #90 wiLl THAVEL wiTe vous

] } wife

8. PEBIONAL CIACUMSTANCES THAT 0WOULD BE COMIINERED I DETEAMINING WENY ASSIOHMIRT(

$. LIST YOUN MAJUR DUTIFS DURING CuBRISNT Tous (ees dpecsal rote vn teanssittal form},
{elen attnch pareonal cover guestisansice In arcosrdance o ith €SI P 340.3)

including all technical and financial aspocts of this

Staff Agont responsible for supervision of LIENVOY baschouse

operation,

18, TariminG DF3ISLOs
JRGICATE #HAF TRAINING YUU BLLIEVE YOU SnOURD NAVE BURING Thl NEX] SSVEPRAL YEsRSY

SECREY | s T enen|
L |

FOhM £, TBRILEVL PREYIGUS
5.43% 231 LLrTtoNS




SECRET

tTE, PREFEMENTT POR mfeT S03rLmmMleet,

Brs, DUILCRIRY ARILFL e Tof TYPE OF SOPR »OU BOULD PBITER sOR NIRRT ASSICNMINT ¢ CHPPEnfnt prod THAT I8D3CATCO
N OCTEW MO, § AB6VE, 19 You Mavg MORE Toal Ong PuiresTecd, INDICATE vOuR (MOICE.,

I8, (WDICATE 7 YOU DRSINE TO EXTUND YOUR CURRENT TOUS OV CMECKING 1% APPROPRIATE DON, ALSO INDICATE PREFERENCE
ToR mERT MEGULAR 4S55)CRwInT BY INSEATING 0§, €, B 3 (for fet, dud. end Jrd cholce) (N REMAINING BONES.
TOWPLETE ALL ALTEA®ATE CwOICEE AnND OPTIONS 0N ALL CASEE &vEin THOMGM YOU ARE RIQUESTING AN ZXATVENSION OF YOUR

Toum,

D ERVERD TOUm

MOMTHD AT CuURREXY SPATION TO
. (oare}

fHOICATE 2OuUl CROICE OF DIVISION, STAFF OR OFFICE,

D B ASOICGNEO 7O WOGTES FOR A TOUR OF DUTY:
137 CHOICE TND CHOICE IR0 CHOICE
D BE RIFIONED TS AMCTHEN FICLD STATION, INDICATE CWIICE OF CECGRAPMIC AREA OR SPECIALIZATION
. 187 CHOICE, IND CHOICE e RD SHOICE
RETURN TO MY AudMENT STATION
" . A v N AN . 4
. . . N i

T0 BE COMPLETED BY FIELD STATION

1% CONSIDERATION OF Tod FAPERIENCE AND PPAFORVANCEL OF THE tMPLOYEL AND Mi3 PREFEALNCE FOR NEXT ASSIGNMENT

2.
INDICATE YOQUR RFCOUWMIRUATION POR MI3 NEXT AZSIONMINT A4%0 TRAINING:

It is strougly rvecommended that BEEEESE roturn to Mexico City
for hils naxt tour, As indicuted in hws recent fitness report,

he is practically ilvreplaceable,

” 70 BE CONPLETED BY APPROPRIATE WEADCUARTERS OFFICE

GERATION OF THE CaPs@iEnlE AND PLAVORMANCE OF Trd CMPLONVEE  HIS PREFEREHOE FOR MEXT ASSIGHMENT,
STAFPING AFGUIREMESTS OF YOUR COMPONERT, (ADICATE YOLB COMPONENT'S RFCOMMENDAT{ON FGR IS NEXT

ASSEGNRENT Ak THAINIRG,

TyrLg SIGNATURE —

FOR USE BY CAREER SERVIGE

YR

Phe EMSLOSTR ADTISUND oo OUTPAVONR WO, | Sl VI SF 0 [’”7;’5 DAYLD:

» . CagLE %O, N BATED:

ISAYE:

C-\Q{Eﬂ SLRVICT REPRESERFATIVE:
- issamatvagl

= SECRET i




g

R - c e——
& SECRET
FIELD REASSIGMMENT QUESTIONNAIRE \“\
"'1 | 00 wOT coPLITE FOR WEADOUARTERS USE ORLY

waeg OF [wPiC it (vee pesudn only 4§ SA)|0aTE7feos ftem S. 0 !A&L.QL.XH!L!LLML____.} DAty (froe item 5.2}
W e 8 Dec, 1967

vatg BFrgivil AT HMEADQUARTLDS, DIsPatCa MNUBIEE. mmmmt‘(]

.| munr-ss4e VAR X% 1

0 B Ce@LETED BY EMPLOVEE

8. DATE OF QinTe [E, ggavica| 8. YOUR CURRENT POSITiON, TITLE &, STATION OR BASE #. cavPt fFoOB
[:1¢ 11" ] AND GIA.O( . ) . gunatn? covim
12 APR 1919 DDP| STAFF AGENT -(S-13 Mexico City Commercial
#s. DaTE OF PCB aRBIVAL #0. ALQUESTED DATE OF €c. CRPECTED OAYE OF FIRSY do. DESURED RatE TO mEpomY FO DUTY
. i 7IELO Dl'llfﬂ( . .. GfCHEs il AT MG AFTER LEavE
‘June 1960 13 May 1968 ; 17 June 1968 i

s T, wumBi® AnD ad€e OF BEPERDIATS WHO WiLlL TRavEL miTH YOUs

[ P Wife, Son, L E

8, PERLOMAL CIACUMBTANCES Tra¥ Sxoul B @ CORTITIWTD " TW DEVEWHTNTNG NEXT ASSIONMENTY

H .

¥. LI5Y VOUR MAJOR DUTIES DURING CURREKRY TOUR {eee special rote on fransmitial form).
Celaa stgach peseconal cover guestionnaire im accordance with CSI.F 240-8)

Staff agent responsible for supervision of 32 line telcephone
intarcepl cepter, with rvespansipllity for all adminisivativ
and financial aspects of the center,

Rewponsible for the supervizion of twelve Mexican agents
and maintenance of the technical equipment used in the project,

$%. IRAIMING LESIREOD:
PHGECATE &HAT TRAINM NG YOU BELIZVE YOU SHIULD WMAYE DulInG Tnf NEXT SEViRal YEang

t4)

;f:: 202 :::3:::: raLvioue SECRH
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Bb. PRISIAENCE FOR SUvY ASSIGRwWENT: .
193, ODUSCRIBE QRIEFLY Tng TYPE CF BCOIR YOU BOULY FREFER S0P GFsT AGLICAYWI NT IF DIFFERENT PPONM THAT (NMDICATED
th 1TEW MO, O ABONE. tF 20U Mavl WORD THAN ORF FRISFCRE4Ce, FRNDICATE YOUR CHORCE.

. 118, INDICATE IF YOU DESIRE TO ERTEND VOUR CUOREMY YOUR BY CHICE IMC I APPROPRIATE BOX. ALSO INDICATE PREFERENCE
FOR NEAY REGULAR ASSIGNMENT BY nSEBTine U, 2. & 8 (for for, Ind, snd Jed chdice) 1M RIMAINING BONES.
COMPLEVE ALL ALTEANAYE CHOICES AmD OPTIONS ik ALL CASEY {VEm YHOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR

i Toun,

D EETIND TOuR MONTRS AY CURREMT BTATION TO .
foave)

D B8 ASSIGNID TO HDITRS FOR A TOUR OF DUTY: INDICATE YOUR C£HOICE OF OIVISION, STAFF OR OFFICE..
E5F CHOICE ELT-I T 77 QRIS ——— | ] < T 1[4 3 - - N

D BE ASSIGNED TO ANCYMC® FIKLO STATION: (WDICATE CwOICE OF GRLUGRAPHIC ARTA OR SPFCIALIZATION
187 CHOICE D CuOCE IRD CHOICE

- KEZ acrunn 1o wy cumment station

TO BE COMPLETED 87 FIELD STATION

4 T2, iH CONSIDERATION OF Tof EAPCRIENCT AGD FERFORMANCS OF THE (VPLO¢FL AND KIS PIFFFRENCT FDR NLXT ASSiCHMINT,
ENDICATE YOUR RECOUMMLMDATION FOR KIS NERT ASSICRuENT AND TP AIMING:

It is very strongly -recommended and requested that this officer be

allowed to return to his present position for another tour, after home
leave,

He would be one of theo most difficuylt porsons In Lthis Station to
replace; ho is peculiarly and very excellently fitted for the exacting,
ditticult and very key job he occuples.

SKTERS OFFICE

Lot FBROFERTN L FOR MY ST AT Lt T NT

TO 8L COMPLETED FY MPR0FFIATL niands
LONSEIENMAT TN CF FME LRPLYIANGE AND PLIFQAML b 7 Taf fusln
ARO ThE STAFFING REQUIQENMESNTY OF SULR COMPIONENT, INUSCATE 9L0La LLNPIRINT'S AFCOWMINDATION FUt 1017 v el
AR LT NT AND TwaiwING, -

Wil conrurs in Subject’'s request for home leave

in iay 1968 to be followsd by a new tour. P

»
Id 5] L
narg é:.}_‘_‘c{,a_(; LG /WH/Personne Y sionarune
FOR _USE BY CAREER SERYICE
td. APPROVIC A33i0wiul;
- Home lesave in May 1%08 and return to Mexize Civy for new tour,
Th, EMPLOYEE NOTCFIFD BY DesPa*e- \v. __ WMWO EGIE ATl o4 reh &8
» Yrasie wo. oaTro:
— Is
TARSFR SFRY.CE anuestmuu:/’_’gil l DATE: -2? f’-~€-¢( -’-’1’
T TTTETT
- . : SECRET
- P ey, TR

R - ‘e




SECRET

- FIELD REASSIGHMENT QUESTIONNAIRE

w [0 MOT COMPLETE - fFum i ADCUARTERS USE OMLY ©
- e <
W AUTHENTICATION OF SICKRATURES AND VERIFICATION OF ITFms 9 freOudn 7, BELOF:
d b e e e o v myera A s h ek seemase Aadma Algeae i - 7‘
's NAME OF FNMPLOYEF _4!&)(.‘(@% ATT(from itom §. J3} waur OF JUPERVIBOR (lrus) pave (feom itee $.2)|Q
O | SN ST 8 121 June 1963 Winston M, Scott 21 June 1963~
§ Namk AmD SIGRATURE OF Q17 tCHIAL AT MEADQUARTERS ::"j / batg %
AUTHOAIIED TO AUTWENTICATE BIGHATURES AND [
o YERIFY DATA ik 1728 MOS. ! THROUGM 7, 8LLOS l 19 Aug 1963 hod
o ~

Y

10 BE COMPLETED BY [MPLOYEE

T, DATE &F BIATH; 2. smavk 3. cuanint Position Tofud amp chsDg

12 Apr 1919] GS-12 Staff Agent

Ta, DATL OF PCS ARBIVAL M

mﬁmm_/ Yo .

4. BERVICE DEBIGMATION (iF Rncwa) 5. CURRENT STATION OF FPIfLD BASE

Mexico City

78, &BPLCTED DATE OF DEPAR.
fung vAom 'I(LSep 196

§. QTHER ByYTY un:én' OR FIELD 0ASES DURING CURBERT YOuW
None

‘TE, EHPECTED DATE OF asRival

AY HEADQUARTERS PCO

Staff Agent reponsible for supervision of 30 line telephone intercept center, with
responsibility for all administrative and financial aspects of the center.

Responsible for the supervision of 10 Mexican agent monitors and transcribers
and maintenance and service of all technical equipment used in the project.

‘8., WRITE & DESCHIPTION CF YOUR MAJOR DUTINS DURING Twd ComrEny TOUR OF OUTY {ees epeciel note on Yransaittal Forw):

. PREFERENCE FOR NEXT ASSIGNNMENT:

FuE YYPF OF SODL cO0 FAS

A, SRITE A LRIEF DuSTRIPTION CPuLrIe POR YO

technical uperatious.
2. USS Division, assigned to Wil Division desi,

to cotaelog of coursea, if svarladle):

TedT (8NDICATED iw 17888 NG, &, ABOVE, 1f YOU HavE wiel Txam ONT PROIFENRLRCEL, INLiITAle YOULK CHOJICES.

1. Assigned to WH Dlivision, Mexican Desk, as desk officer with reponaibility for

3. Any position where it is felt that [ can best derve the oryanization,

B, INDEICATE WHAT TRAINING \:Ob BELIEVE YOU SHOULD HA%E [ Civlﬂ."” INCREASL YUUk YALUE THO THE NROCANIZATION (refar

? 3T 0irreas facm

;‘3':: 202 s®sridTd PREWIOUI SECRET

1397 0ms.

R s el s R
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SECRET

8. FearyBgndd Ful AisT axgiaanind {cuntonacd)

. tnRiCEPE YOUR FATFERENCE 708 NERT 443 Chmia? 8% INMIRYING mywares 3 & AnD 3 Qfor lnt, Jud 8nd Jed cherced
1m Pui B0WEs SELOB.

c::l 0y tuas YO v (‘unlnuv arateiy

{x] BE 46310970 TO #EABQUARTISHG 7008 A TR ¥ DUYY., Witw BEVPICT TO POSBIDAE ASSIcGAWENT ik WMEADOUARTERS,
1MDICAYE CHOICR OF COMPONENE: -

19v. cworce _WH=Mex Desheme, cucice I8G= WH Deslose. cwores . WE=5

D Of ABBIONED TD AmOTHFE FIL0 3TATIOR., SITm RIPECT YO PODEIDLE REEISIGRwEa? YO ANOTHESR gLl sTatian,
tROICATE CHOICE OF 0LOO0RAPHIC amEa ©8 BPICIFIC BTATION, BABID O% QUALIFICATIONS:

187, CmoiCl . Caice 3D, CwAICE

16, Wo®R WuCH LEAYL DO vOu DEBINE BETHEEM ABSICHEIWIS?

3¢

INDICATE Mimsea OF BORR DaVE

1, tWDICATE Thd aumsdn AmD AQE OF SEPEINDENTS wwd BWIAL B8 YRAVELLI®MO ON MOVING Bitm VoW

Wwife; Son, | } Son, |

fha. IMOICATE ANY CHANGE 0B YOUW PEESONAL 08 FamiLe SITUATION BNICY SHOULD OF CORSIDINED 1M DETERWINING YOuR &%EuT

a3fienugay

Y8, BIGWATURE., COMPLETE 17w KO, 8.1, TRAMSHITYRL S={€¥, VO INDICSTL COMPLETION OF ABOVE PORTION OF Twis Fomm.

10 ﬂf COMPLETED RY S{PERVISOR AT l’l[l.ﬂ STATION

[N

8.

TN COM3IDERATION OF THE $AST BNFEP IFMCE and FERTIMmANGE OF TME (WPLOYEL . i3 EAPRE48ED PREPERLNCE fon wExt
Ab81nuEnT, AND tMe STAFPING REQUIREMEWTI ¥ Twi 3TATiON, INDICATE YOUN MECOMMENOATION FOR %id NIXT ASX)iSmwint
AND TRAINING. .

It is requested that, if at all posaible, this employee be given the
Job of his preference as his next assigoment, He has performed excellently
in Mexico.

70 e ToMALEND !‘Yi APPQI“’R'A'L CAR o y’Hd‘(\N?ﬂ" Orf‘\ ‘-I“A_f )'EADQUA‘?Y(‘)\

% Coud AT ION AF OwE )-A T RXPERELHD 2 TraewawC € OF Tuf EWPLOVEL, M1 paPREAGeY PRIFERAMCE 2R wini®
KRR RN TR A% Fat STAFFIGG %fGU i RFYENTS OF Ted CJufOmENT VO #o€p HE 23 ¢ ARIWTLY A3XIG%E0, INDICATE VOUW
Pl el wiaf10RE FUR M13 NFET 33000NMENT avd Ta8Iw %3
a = P S8y
WH mmands one year oxte of present tour,
~ - 1 M P P ° -
In suosequenc x;or:espom‘e:‘.c oM uas agreed
tu the extenslion,
98, NaWE QF CARVEN FLAVILY OFFICeR OF PERSQMKIL $5F:0{® T SICNATURL

ROBERT D, CASHMAN )

NEVE

TariovEl C’“: HeG [TV HAS NOT JfeM NOTIF 5D OF Piamusy '8, RTFERENCE

i1,
. -
BUATE TuNE T P sisFATIe wo.: o casig no, PG ITE
9. ¥Yri0 23 PRINTED namE ::\3. 815%
{
P, - - R S s e e
23, i3 i3, oai I
; .
n S ok sl Ll 5 4
£3. coRmtNts /.. ,\/"{
S g7y T ANVES AR>S - -
R s A s
SECREY
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SECRET
FIELD REASSIGMMENT QUESTIONHAIRE ¢
" N T TN LR R A PR T AT g
:; ll'llAllCN—U_’w—il'-r! 1 1""].-# " '._D";t_o’-"i o j
§- }lu((}ru ites $.4) wakt 07 SuPLRY1B0R (lrul) loave (fr0m ttee 5.2\
et S 21_June 1963i._ Winston M. Scot €21 June_1963_Io
5 [ . i neanQUaRTEaY 1-1h1 1 g
AuTNgR s ’0 | ayre Secarg & Ql’ .l. 14 -
: I ;au n TTeus mos. 1 tawciem P, o::o-. ) 19 Aug 1963 'E‘
o ™
70 BE C?ﬁL(Y(O BY 1L 0YLE =
b, walt wo DININ| 9, gmapg 5. PLengnt Fo31T106 TITAE ABD SHADE : 7o, paTE OF PCO ABRIVAL %
PiELe Um Twio TuS s
- 12 Apx 19191._G8-12 Staff Agent o S frr et LEEO
[ 7o, LareCiip DATESUr OEPame

CUBEENT BTATION OR FidLD 8488
Tusg PBOW FIELO

Mnxlrg_‘ag’ H
7€, SxPECTED DATE ©f Rmmivai

4. BEBVICE DROIONATION (4F Bmoewm) [P

6. OFwEA DUTY 8TATIONS OF FIRLO 84DLS ODURING CuRRany fouad
AT weapQUABTERS #C8

Noue

B, BT A DEBCAIPTION OF YOUR WALUR DUTIE® DURING THE CUARERT Tous OF DUTY (uo cpunl aofs on func-“l-l Fora):

Staff Agent reponsible for supervision of 30 line telephone lntercopt center, with
responsibility for all adu.inletrative and financial aspects of the center.

Responsible for the suporvision of 10 Mexican agent monitors and transcribers
and maintenance and service of all technical equipment used i the projoct.

e o o
21 Gnuwtnl
TiPE OF WORX Tiu BOULD PREFER BGH YOUR NEKT ATAEGHMENT +F 17 D19FCH3 FAVE

1P TOU MAVE RIKE Yass Le€ PRIFFRENCE, INDICATE YOUu¥ THuflES.

o, WEATE A WRILF DLICKIPTEGN GF Tad ¢
TAAT INOIFRTLD N IfaM WL, 3. aBuwe,

w~
3

ility for

1. Asmsigasd to WH Division, Mexican Deak, as desk afficer with ropona

technical oporstions,
& THs Diwviglon, assigned 1o WH Division desk.
3. Any positlon whare 1t 3w f2it that [ cau bost serve the organization,

B, ”h)lflli BraT 'ﬂﬂlﬁ'!lﬂ VOU e.'.;![v‘ Thu Sh\}u‘u NA!: l’| 05‘ £0 "3 INCOLaS€ YOUR VALUE YO TME ORGRNIZAYiION [refer

to catadof ¢ ecurzwe, if acoms! anl-;

{4}

SECRET

POR
3-39 202 € eTtuant,




SECRET

¥, rn:nn'cct ':Jn nrvt At:n qwt @y (fonlnnrd)

npu‘ut vbun rrn(nu'! FOR BMEST BIBYI CmuinT &Y
e i BOEES BELGHs

{0 #ttuns 1o wv cuospmt sTatron

[R] € 43910uIs 12 ul40T4ARIIAY 198 & TOUE OF DUIY. WITH RESPICT 1O POSSIOLE ASSIORMINY
B INDICATE £0%iLR OF COWPGMERE:
vor. ewoice WHeMex Dosks. cuoice TSS= WH Dasiuen. encies - WE=%
D Bt ASBICRFD TO ARNDTHIR "_‘l.D $TAT IO, BITH ARESFECT TO POBSIMLE REASHIONEEMT TO ARDYMER FPIELD BYATEOW.
1MDICATE Couify OF GLOSMAPNIC ANLA OR SPECIFIC B1ATION, BASED ON GUALIP ECATIONS:

197, emorce o, Cwuoice RO, ewotC®

INIDTing AuuwBias +, P AuD 3 {fee jor, dad end Brd choicel

1% WEADQUARTERS,

$0, HOP WUCKH LEAVE 06 vOuU DESIAL DLTEIIm A3D0CmMENTO?
INDICAYE MuMDER OF BORE BAVY 30

THDICATE THE wmUmMBLe AnD AFE OF DEPIN0ENTE TNO DILL B YRAVEILLING OR MOVING wiTw YOU;

LE Y

Wife; Son, [

IHDICATE AWY CHANGC S YOUS PESSONAL OR FAMILY BITUATION EWICH BNOULD BR CONBIDSARD (& DLTERWINING YOUR RNEXY
ASBIGNWENT

e,

98, SI1GNATURE: COMPLETE 7€ 83, 8.4, fﬂlhl‘lt'fll BHEET, TO IMOICATE COHiLlYlON OF ADOVE PORTION OF THIY PORM.

15 € COMPLETFD RY SUPERVISOR AY fl(LD STAT IO

1 Pﬂli‘\lb FREFERFHCE IOR NERY

1% CONIIVARATION OF THE PAIT L¥PEATINCT ANO PURSORMANCE OF TwE !MPLOV!(

15,
A491anMa MY, AND FuE STEFFIwg EIDU'DlilHYJ OF THE STATION, INOICATE YOUR RECOMMENDATION FOR WI9 HEXT ASSICNMENT
AND THAINIREG) ’ ’
it is requesiad that, i at all possible, thise employee be given the
Job of his preference as his next agsignment. He has performed excellently
in Mexico,
4. 31amatun o ‘f;ﬂ:v, $eF, TRARTMITIAL SHERT, T0 1NDILATE COMPLEIIONTT Yhis £ORTIUN OF

PUETED BV ARPROFSIATE CARFER SERVICE GFFICER GR PLRGONNEL OFF ICER_AL WEADQUARTERS
i3 ta %G vu“AT}(jxl I3 .4 ,.4q FrLD EFPeRIENCE aMD PLAYORMANTE Of ‘1",{ EMPLOYE, HMIA LEPREBILD PREFENENCE 2OR Nllf
At uYHi AT AnD Fuf STAPY 140 BIGUINIMERTS OF tTeE (rUPONINT T0 Weion NE 83 CUKKENTLY ASGIRNE0, IMOITATL YOUR

TECOMMINIATIONY FOR ni3 mEa? saoFismEeNY AND TRRINING

Y
=

Wi recommends one year eixtanslon of present tour.
ta subsaquant correspondence SR has agreed
to the s—x'.{:nqion. :
PRSP - [T S — FeminaN
tg NaMt OF CAREER YFfad!cE QFFiCER vy PEASOwMEL QFfl.én STONATURE o //
ROBERT D, CASHMAN * % "
nare ' . / ’é Q& T e, ©

o mpmg;,_zwq.r_gmsm SERVICE

FrrLOvEL !""‘_‘J EY3Y C"‘; #AY aCT HEDH WOVIFLIIOD OF PLAnwen] 38, RFFFRENCE

LIPS ERRPINT Y § . ; TOISPATOM MO« e ca CABLE WO o e

$9. TYPED O POINTLID MaME 0. SIGHATURE -

4 - 23, DATE ‘
il Lo ne ez .:7 4 —
2 (y.'/’ >'-oé P /////”J E A ) .a/j:éw 'éj
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Sanadl

1% March 1963

MEMORAHDUM FOR: Bocretary, (8/C8 Agent Panel

BUBJECT: Recommendaticn for Promotiocn to Crade G8-13

entered on duty with CI8 4o 1951.
be performed a variety of functions

with ditt‘erene staffa visions, thus acquiricz broad
experience. Bince June 1560 be hos been on essigrment in
Maxico City. ' . ’

8 2 s @13 in charge of a very large technical
cperation with swero.k dozén employess. The prodisticns of this
cporaticn 1s tremendous end the technical problems %0 be met are
intricate.ssfiSsre3 manages the project end ite nzoy native staff
experts snoothly. Ho problems seem to arise. Seczrity has been
maintained faultlessly. fifESnssy 18 a bold, bYluly, sad bearty
men without a worrisome fiber in his make-up. Va 14 capavles of
many ¥inds of work and will try snything. %:28 been in
greds sg n 08«12 for f£ive years.

3. It 18 recormended thet=fEiE0Ss be promoted Yo grade

3

c8-13.

27 s tJ -/'
"\\‘ A 14z, \,'«L_/
J. €. wa/b“/

Chief, =
Yestern Hcaxisphm Divisiem

o e e
(....l\."?_
Y iatdaate P
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(¥hoen Fidled In)

i YERIFIED RECORD OF OVERSEAS SERVICE

10:
Office of Personncl, ‘Stut,iaticnl Reporting Branch, ROCU4 192 Curie Hull

NAME OF I wvPLOYEE OF F §LE /COMPONE NT
WIpnLe

EMPLOYEE SERIAL NO.

8- 28

i-8
§cé 530 B

'/:/éi a D
-

N INSTRUCT JONS

USE APPROPRIATE SPACE 0fLOW 7O REIPOART DATA FOR EITwPR PCS OR TOVY. (N3ERT APPROPRIATE CODE fuwBid (w °cone® coLuwm
TO DESIGNATE wHETHER BUDMIBDIAN 8 OF BABIC DATA, CORRECTION, OR CANCELLATION (Une onip), AEPORY DATRS BY UBING TuE

WUMBTR FOR THE WOMTN, AND LAST TuO DIGITS ONLY FOM YEAR,

¢
. PCS DATES OF SERVICE
TyPd OF DATA ARV VAL DLPARTYURE Coumtay LIRS
Cooe MONTH aav l vram LLRRE] nav vram 4041
t - PCS (Rasde) . N - ‘
3 COMRLCTEON 27 ?8. 20 3931 32-33 34.93 38-37 38.38 1Ex
B . CANCELLATION  ~ /l, e
[/ 10685 |€o o 45

TOY DATES OF SLRVICE

RETURN - ABEALS) r LIRS

TYPE OF DATA OFPARTURE
cahr L Al) BAY AAR L] mARFM fhav TEHA
; . P e T 49 42
2. Y0V (fsvic) 27 78:20 | 30.31 | 32.39 | 24.93 | 38,37 ] 38,99 :
4. CORANFCTIION PV Pt - O S G 1N fo st e st
& . caNCTLLAT(ON

SULHCE Ut HECGRD DOCYMENT

- + mns e = it s e e s e g g o eeen e O A GGV L

} TRAVEL VOUCHER I Alaraldn

E’AMF lm”Y Tty . Ui Timi And Attt L RSSO

j VITHEHR (Specife)

}
COTUMERT JUENTIFICATION SO, LOCUMENTY OATL/PERIOD

s .
///Hmf] "“/(t':l's.f /f)////é-ﬂ
“RLMAHRS
:
F - t- .
o . REFOR ¢ ANNOTATED ON ABOVE DATA VERIFIED CORRPEY T, JEU uFSR.auIRCE
PREPARED AY & | ouRer pocuuiny ] DOCIME M1 :/14} (\ \)

FISCAL DIVISION QATE / _sx_@_:g,\:uﬂ /‘

FONANCE DEVISION ¢/ o
i ¥ v
FoRM oBsS0oLETR PREVIOUS 72
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HEMORARDUM FOR: Chdef, FI

; - HUBJECT t Commants on attached agenda list dated 19 Jay 1960.

. 2 ; 3 i ths principal case officer and
; tachn.icia.n handuns the LIERVOY oparation in Mexico City. As
' you knov, ve are avalting the response of the Chlef, WH division
to the Chief, FI ‘s recomemsndation, 17 May 1660, that we gradwally
e withdraw from thie opemtion. I vould suggest that the proposed
3 » from SE- to SA be postponed pending
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SECRET

(Bheo Fiiled In)

YERIFIED RECORYL OF JVERSEAS SERVICE

TOs

Office of Personnel,

o

tatistical Reporting Branch, ROOM 192 Curie

<

Hiall

NAWE OF EMPLOYEE

| OFF 1CE/COMPONENT

EMPLOYEE SLRiAL NO.

TIRSY

MiOOLE
24.28

D¢ 830

HUMBER FOR THE HONTH,

4

INSTRUCT |ONS

USE APPROPHIATE 3PACT BELOW TO REPORYT DATA FOR LITHES PCS OR YOV,
TO DESICNATE wuETreER SUBMISSION I8 .OF BABIC DATA, CORRECCTION, OR CanCELLATION (One onij). REPORY DATES BY UESING THY

AND LAST TUD DIOGITS OMLY FOR YvEaAR,

1HSEAT APPROPRIATE CODE NUMBER IN “CODE™ COLvmm

PCS5 DATES OF SERVICE
TYPE OF DATA ARBIVaL DEPARTURE COUNTRY oMy
' oot LEE RS saAY vyeae LEXR L] Bay fead 39. 41
9 . PC3 (Basde) :
9. conmterion 28 27.29 | 29.20 | 31-32 | 39.34 | 33.38 | 37.38
B . CAMCELLATION
TOY DATES OF SERVICE
TYPE OF DATA CEPARTURE RETURN AREALS) omtr
cooe winfsy Gays YEs 8 Maw TR bay Yeam $0. 49 ¥
# - T0¥ (Dasic) 26 27.28 | 2%-vc | 21.32 | 3334 | 33.38 | 37.38 ’
& . conrecTion e 210
6 . CARCCLLATION . . i~ el
P 073 PRI S WA FUI IR ot / f//
SULPLE OF RECCRD DOCUMENT
FRAVEL ,OuCHER BISPATCH
al e e e e e e F e e e e
CABLE Ty SYATUYS VR T e NCF NREPORT

ed {Specily)

' .
Lt S -

7

REMATXS

R 7 ¢ SV RN T A
el e

' PO
i uunuRial

bl

DATZ/TIRIND

. WLFOXY ANKCTAIED ON ABOVE DATA VERIFIED CORRECY, BASED UPOM SOURCE
PREPARED BY O] SOLRCE GOCUMENT DOCUMENT CITED
SCal SIVitIon LATT ,,/ 4R TYRE - -«
: e — 2 - <. P alhasas
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SECRLT

(Whom Folled En)

VERIFIED RECORL OF ‘OVERSEAS SERVICE

T0:
Office of Persomnnel, Statistical Reporting Branch, ROOM 192 Curie Hall
EMPLOYEE SER 1AL NO. NAME OF EMPLOVEE i OF F ICE /COMPORENT
a3t PEIRET wigvLE
14.4%

.3 (Prini)

oby30 | &= Ko

@ </ 7

INSTRUCT 1 ONS B .

USL APPROPRIATE SPACE GELOW TO AYPORT DATA FOR CITHER PCE OB TDY. (INIEAT APPBOPRIATE CODE NUMBER (M "CODE® COLUMM
TO CESIGRATE OXETmER SURMISHION 18 OF DANGIC DATA, CORRECTION. OF CAWCELLATION (One onlg). REPORY OATES BY USING THE

MUMBER FOR Tng wOMTH, AKD LASY TwO DIGITS ONLY FOR vRaR,

PCS DATES OF SERVICE .
TYPE OF CAaTa ARRIVAL DEFARTURE LOUNTRY CueT
N £o0e LLLAL] aay yean NoRTH X R4 YeEaR - 38,41
s hes (Banic) 26 | 27.28 | 29.20 | 31.32 | 33.34 | 35.36 | 37,38

CORRECTIEN . |
§ . CANCELLATION T

TOY DATES OF SERVICE

TYPE OF DATA DEPARTURE RETURK AREA(S) PY IR
N : conr LTS £ DAY ¥eEan Day YEAR
- 29,41
2 . TOY (Basac} 11} 27.26 | 29.30 | 3v.9r | 3a.9a | 3s.39 | 27.98
& . ComRECTiON . __ [Pttt BN [U }4—4
B - CaAnNCELLAYION r) R o ; . /—7 . ,/
RN (VST 10 1 os > g
e SOURCE OF NECORD DOCUWFNT
e e et S L A S (R e A mesmie o s JUR ——— g

o

THAVEL vO0OHr R 15+ AVLH

DUTY STATUS 0% Tiwt AMD ATTENCANCE REPORT

Law

pfera (-

DOCUMENT DATE/PIRLIOD

DOCUMENT 10ENTIFICATION NO.

{ *:’_)S:;Q e ,‘t(‘ 7 7 sb . 4

REMARKS
IR
REPORT ANNOVATED ON ADNYE DATA VERIFIELD CORAFCY, BASED UPGN 37LRaR
PREPARED BY SOURCE DOCUMENY USCUMENT CHTED
FUSCAL Druisedw LATE TS venatune ;oo “ K
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\ SECRET

{8ron Filled In)

YERIFIED RECO%w OF OVERSEAS 3ERVICE QR pa Ao ‘
v 0539312 tixn 1450

10: .
Office of i’crsonnel,‘ Stntistical Reporting Branch, ROCM 192 Curie Hall

Nasg OF EMPLOYEER
[AL13 WIDOLE

EvPLOYEE S{R1AL NO. OF F 1CE/COMPONENT

(P ) 84,28

- .,
WIANZ s 77

INSTRUCT 1ONS

-
USE APYROPRIATE BPACE RELOE YO RIPORY DATA FOR fITwER PCS OR YOV, INSERT AFPROPAIATE LODE wuwei® ix "CoDLY COLumN
TO DESICNATE WHITHIR SUGWISSION |8 OF 0ASIC DATA, CORRECTION, OR CANCELLATION (Ons oalyl. RIPORY DATIS OV UBING THE
HUMBER FOR THE wONTM, AND LAST TR0 DIGITS ONLY FOR vEa®, .

PCS DATES OF SERVICE

1YPE QF OAYA - ARG VAL OLPARITURE COUNTRY oMY
ctope Wt oav rEa® HOHT oay vease \
Yoo Pen (Baaic) “re T [ rvse s oosa [ees [ arse st
3 . CORRYCTION . - .
N 8 . CANCTLLATION .
TOY DATES OF SLRVICE
YYPE OF DATA OYPARTURE T ORTTURN AREALSY GueT
toay Mg T LERS ¥rah Bl TH oAy VYEAD Y i
oy 4= B 1y 4
DY (Raxlc) T e »r.o2e | 79-30 | .2 13 %4 § 3n.3a | 37.38
2 « COREE 10N am— e B R s - R Bttt . - e
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© 13 June 1960
Dats
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TRIS IS TO CIRTIFY THAT I AM AWAKE O TI’E PROVISIONS @&

REGULATION 20-185, DATED 10 FEBRUARY 1959 CONCERNING THE PYRICEAL
& : P

SURDUCT O ASENCY EMPLOYLES OVERSEAS,
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. (Wies Filled L)

b VRSN [ VI

MEMORANDUM FOR: Chief, Comtract Fersonnel Diviasion

ATTENTION : l l

FROM : Deputy Director of Security (Investizatiocus
and Hupport

1. Reference 1o made to the memorandum dated 16 May 1960
i uhleh a coveri security clearance vas requested to permit
Bubjectie oonversion from Staff Bmployes to Staff Agent, GS-12,
pOP, WH/3, Operations Officer in Mexice City, Mexico in connection
with Project LIENVOY under mon-official cover,

2. This is Lo advige tiatbt a covert security clearance is
iranted for the use of the Jubject, as described in your reguest
as get forth in paragrapn 1, avove.

3. SubJects of covert securily clearances are notL {0 Ye-
present themgelves as, nor dre ithey o Le cepresented o5, employoes
of CIA. ’

- 1]

e Youw abieatlon is culled 1o e fach nlat o covert
seourlty olcrawe dogs rot aowstlinie conplele coumpliance with
wie provistons of CIlA Bequiatfon 10-21Q. dueredors, it you
L. okd deglre oy o laters oo Lo oo e b nuacus of ute af

cida Tadlvicual, nosequoen Do cledrausd B0 Cover any peretosad

Coitdyes Baonkd e nubeftoen w0 s lids orliew,

3 Luan Clearanen eoumes 1anlid in Loe evend blhe Suo oonts
sev7ices are wow utilized wivhin 31N wonlile ol Lue date oy wals
emorandui.

posis

YOR Tile DIRECTOR O SECURITY:

LN

AN ) e
S CaRein

—
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