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- UNITED STATES CIVIL SERVICE COMMISSION
~ Bureau of Retirement, Inwrance, and QOccupstionsl Haalth
Washington, D.C. 20415 RCH11Qsbe
U7=27=71

NOTICE OF APPROVAL OF DISABILITY RETIREMENT APPUCATION

I CF&/ £, umerita and Services Div,
(;.nnt.rnl Intelligeace Agoncy

Washlnygton

DG 20505 - | | ‘
A . : SN AR

Stop 64 n ) 7 '\, 7 /

The applicant for disability retirement identiied bolow has buen found totally ‘disablod for uselul and
elficiont sorvico in his position:

Ramg (YY) TFIRBT TRIGBLLs DATR OF DINTH CLaIm sUmBER
| J. 04=30-17 €sa-1 348 50
DEPARTHENT OF AGENGCT ARD LOCATION (17 GIFFERERT THAR THAT BHOWN 1H ADBRESS AUUVES FOBITION
Snme ‘
-}

BEPARES \

i
i

This employao should now be ccbﬂra!ed in accordunce' with the procoedure outlined In F'édv)rcl Personnel
Manual Supploment 8311 or similar instructions issued by your auency. Please forward the opplicant’s
Finul Individual Hotitement Rocord (SF 2300) as soon as possibly. In addition, please observe the follows
ing insliuctionn: ’
1. UNDER “REMARKS"” IN THE SERVICE HISTORY RECORD OF THE FINAL
FORM 2808, GIVE DATE PAY CEASED. .
2. AT'TACH ONE COPY OF THIS FORM TO THE 2808 FORWARDED.
3. IF EMPLOYEE IS INSURLD UNDER THE FEDERAL EMPLOYEES CROUP
LIFE INSURANCE PROGRADM. SUBMIT THE ORICGINAL OF COMPLETED
AGENCY CERTIFICATION OF INSURANCE STATUS (SF 56) WITH THE
FINAL [INDIVIDUAL RETIREMENT RLECORD UNLESS THE EMPLOYEE
WISHES TO CONVERT TO AN INDIVIDUAL POLICY. .
4. IFF EMPLOYEF IS ENROLLED UNDER THE FEDERAL EMPLOYEES HEALTH
BENEFITS PROGRAM AND APPARENTLY IS ELIGIBLE TO CONTINUE
HEALTH BENEFITS EMROLULMENT A5 A RETIRED EMPLOYLE, PLEASE
SUBMIT WI'TH THE FINAL INDIVIDUAL RETIREMENT RECORD:
St s All triplicate copics of Hoalth Benetits Reenstrabion Forms (5F 2809)
IS . and any medical oortiticales attachoed thereto. ’
o Quadruplicate copy of Noti fee ol Chanae m Health Be
(5F 2810) translerring enrollment to the Civii Service
System.
5.1F FOR ANY REASON THE FINAL FORM 2806 CANNOT BE FORWARDED
WITHIN 10 DAYS, PLEASE FURNISH PROMPTLY THE INFORMATION RE-
QUESTED ON THE REVERSE SIDE OF DUPLICATE OF THIS LETTER.

itz Errcilment
Retireinent

JACK GOLDBERG
Cord & 1288 GHVIGION
BRI 4848

- Nowverntas 1969

{OVER)




GO0

ff

SECRET

(8 bem fofied Bn

{Lacy pogparss,

REQUEST FOR PERSONNEL ACTION

e 2 ¥ay 1971

1. 3EtaL NUMBER ‘l:-_ weaa  Laaa b ooros o Modddfe

o

?

o356ss | |

{47

3 MHatysg OF PIRSONNE, alT™ . ’/"_ 'I"f'

LWOP

f4 I )/
i !

‘\’\
. y 7;~":v

& fuNDS s
] SR N

“‘?u—c‘o7/ . 05 ] 28 ] y
e P OBINAMCIAL ANAEYSIS 10y
LR l7Ne) CHARGTAMY Poransds
v 3255-5300

8 U0%ai acffer aste Il’nnp’lh./ Ay U/W., of

¢ OBGANIIATION AL DESIGN AT I,

v DDI/KPIC .
Development Cowplement

-] (O(AIION oF o:ncu( sunon

Wachington, D. C.

POUTION NTE

[3. POSINON MUMBEE 13 03;1—1 [ ¥ &

8 L4 LA TICH

™

cc -~ Security
c¢ - Payroll

//h)

poy fon f,,}/;’/

.. “‘1

-,

.1_.“

S é//é’/'// ’

D and © Tech : 9997
T4, CLASSIFICATION SCHEDARE (X, L5, ent./ [V3. Crlisarvmas wnts |16 GRADE AND STEP 157 Satare co pate
. o P )
R 1£70.05 09 6 $12, 215
18, REMARKS
‘ . P
i Pendtng mrsah 118ty Fetlremcnt / \"/D S- (

oy

- S L
)0 P e T

5

- ol
7.

184, 3IGNATUBE OF RIQUISTING O Ay Dol wWedd E TARA A28 £ S RIS LRI bR R KM e RAA B ———j',‘rl 3ION!0 !
) ¢/
[ /7 l,,/r/'g,?‘;:,. 4
SPAC! BILOW ’Oﬂ l.’(UJSl‘(! UsE ¢ O' YH( O"ltl 0' PlﬂlOHN(l - 4
19, A0T08 {30 (MAOF | 1. OFFLE {706 24 5’”‘")" 73, mEsAE - 124 ﬁ!)ﬂlﬂ 1) OAII D’ Ill"l A{ [ 27 pae 9% i
bt oot MNUmE Dol SapEABRTIG . R (00f o T en | HJ, za e e, DA, -V.I—.‘M
3 g _ o d P . ' P = L an ~p -7 .
58 118 \gaqesbi e 77217 i d}[[ JJ_L/j clcZie bieeal 7/
28 BT FEPiREY 9. SPEOIM 32 LisiE/TIE LTS B3PR8V 4} cOBE((TION, (ANCELLANLION DATA P R 140 111 ] M. 3
drRind T 818 8 - l g 19 8.
uo‘.() c‘.n,’ :n. J{«,‘n (247 3 B il a4, ¥, ECD Dala >
(Gl [ A }l // S Ao ,‘~_L_...,1 i
31 vl PREFERENCL 36, Stdy Coe®? JATE 3086 (owd B8R M L88i48 CATEGUEY 19, H(-ll KUU. il emf 4% S00M HURITT &0
coon 8- wout MO, P . «0, ba. 78, |88 W [427] coot |a mueie nfsyfn vy, 2o0Q
I~$ f. 1 PR Tiwh [ [}
110 #1. L : f
a. PREVIOUS CIVILIAY GOVIRNMIWY SoRwe(s 4). Lisst (o &} FEDEEAL T4E DAY 4“4 it 1Ay Al
couc_ §--BO PRITIQUL SABVICE £ OB §ELTIITRG | COAOE P, FAX 2B2PTIONS [ MObae FRECUTEG gf.f_/.‘ i:-‘au":' $stalg COOL
1~ 80 B4iAF 18 AVICE - - o
T- 158 18 SHIILE (11U Tuew b RARY 1w 1-80 ‘
3 BRLAE 48 WBei() (HOB Tiao 3 RAM; -
e T — : :
43, POSION COMIROL (BT aTidN é, - . | A s . & i cart A’"OVID i
) T \l
; / i
PR 4&,7),
3 i e —
7 : [
FOEM
voar 1152 use servious ronae s Sf(md' Spd f\ﬂlwlr? Stafiazs T
AN g
oo z Offee of Pe,. . spe)--to80 )

y -




SECREY

o T T (0w Edld fe

ol [ Ryt
B QAT PRIFASID
Yay 1971
L STea sumesd 7 NAME 1 ot resre Muddle ) = ’ ’
‘.) MatyuBg 8: n;.;_;y-ar;lhx-;:‘{mh T ET;;'—U:;EA"';R:‘:'&; - ;‘c:lrc:blv Of lM!lgw!u!
: mOral gar LITY]
ignment 05 125 | TL Repular .
vioer 2. HMANCIAL ANAlHI\ N 2 lf(‘-ll AUINOPJH Hum,‘u’u:,j ln Ufﬁ.' at
. CHARGELABLR Pervanmel )
cr1oce ' -
: . AR255=5300
10 LOCANON OF OFPICIAL $PAON
DD1/NPIC
Development (.omp.l.nmvnt < e
) Washington, D. C.
) RQUNON hiLf . (},‘ l) PONOM NUMM' ) ). CARIER SLEviCR DELIDIA TR
2
‘N D and E Toch ' I 9997 N .
J‘ 16, CLASSUICAION BCHIDULE (G, 4.8, th.) 15, OCCUPATIONAL STRIS 18 GRADE AND 3129 17 SALARY OR RaTE
cs ' 16770,08 " 09 6 312, 215 _
18, REpAARKS T T
‘Pending Disability Rutirement
. 2 '
“ ;
_y O / /t/
4 -
2 J1ea SIGNATUSE OF SECLISTING OreCiAL Toare sioneo 108 SHGMATURE OF CARTI® STRVICE APPROVING QP ER CATE POIHAD
e
() . . //ﬂ.- L S
) : . T ende oy
: j <7 BB/ /1 Ic] i
)CX ~ . X SPACI au.qw '09 lXClUSlVI U!I O'_ "’ﬂ q’{l(l 0' NHSONle [
19, a(NCH [0 I8MOY {21, OFFIE (OOIIG i »UIIOI 2) ll"ﬁ"( 7‘ Nﬂﬂlﬂ Lﬂ DATE OF IIIIW 6. DATE OF CRADE g DATE QF (60
ton (oo WUMEBC | APNABEIC toot of  j toBi o e | ol oal L va | wo. s e
[ aLird I, e - . . " M )
27115 | 729 Al A i | s / "ﬂ""l”" | I
b il
o R H 31449 M. Gy L LM LT T HY 3, SEPARATION |37 mmucu (nfuuu(ﬂ 411 3 MiLesty PINNY
TR fieanC 18 pr T Y (s o0 OATA o0, 80,
|| L
L1508
15 vil. PREFERIR(E 3 MEY. (OWP DAl 137 108G (UMP OATE 133 (ARCEH (AVECOEY n FIGL MEALIN PRURARCE 60 4O0AL BT 8O
oot [ 2% w0 Ba. 8, »0, O4. ve. F{AF ety oot CODE | o- wanld nialtn InS, COBE
Y A, e0v, 18P - 1wy
ol |
4 FEEAIZUS (1910108 GOYEANRIRT SEAMIE o (ave (af. {43 FDLRAL 145 D414 4. ’ STASE TAs Dask
comd - 50 PRITKER WRVKL (L ot TATCOMG | COOE MO, 1AE £5mPHIONS | ROtw EECUND oot rm’::_. S1aTE CODE
F- 0 dafas 1 WBN 1--pE$ . : . 1~ }
2~ BILLE 8 LEDCE (LSS THAR B TIARS) 2-80 . 7-%0
388548 18 M#WIG (B2 Dus b Ay . . 1
a3 POMTION CONTROL CERTIICATION . gl O aprecval DasE APPROVLD
- TR A . . .
' ) / .
- l‘ 7 " - L -~
Ay o S 7
Pk : . : )
e ; # . B i
b8 ”52 ust ”.’0"-’ o lo': * /:, SE(RET Lunwu ] .(;ooa 211 ’m-unnu
X . %D B1LIVL iLd1iom
- . e ,/ A




00000

“JMCE . 24 Aaug 7!

0EF

MOTIFICATION OF PERSOMNEL ACTION

1 5EBal NyMEBIE & PaAME 1A BIRYT M

033623

RTCATILLY Y E panG N

3 NATURE OF PEBLONNIL ACTIOHN

RETIREMENT CSC DISABILITY FROM LWOP L

REGULAR

Cheripareits B £50 138 OILF {TOR AUIHoE T

et

X

VIOV
s PUNDS % (&
v CHiov

s éz:ss 3300 HONO

9. QRGAPII ATIONAL DESIGNATDIOMNS

10, VGUATSLNE GF OHITAL 3TATIEAE

1y e DISIONATION

LI B 'OSIYFO" tine

D AND £ TECH

V2. FOrSTAL 10AEE
'

e, CLASSIFICATION SCHIDULR (G6, 18, e}

e - -

1§ GAL PR A nAL Sy TATUPAGE KR e VAR OF ATY
.

[
S997 - ' i T
I

1870.08 03 6

18, PEMARKY i
i
i
‘,n’; lus' £ JP :)YHER AUT‘O!
S e v e e . LT DT
ORM U Pra-~f e - AR
_—

568

1150

fdren

e




14-00000

) }/l ..-)i_// /}
/’ /,/ ///

i

I 7ZUE F U

N, ow, ' : :

Wnshlngton, D, €, 20016

As you bring to a close more than thirty
© yoars of cervice to your country, 1 want to- join
your friends and co-workers In wlahing you wall ,
end hoping that you {ind the years ahsad filled with
enjoyment and eatisfaction, S

- It takes tho conacientious efforts of many .

- paople te do the important work of this Agency. You
leave with tho lmowledge that you have personally
contributed to cur succass In carerying out our !
misslon, . : , '

May I empress to you'mv appraclation and
extand my bost wishoes for the years ahoad,

Sincorely,

Rickord Holma

Richaed Helmg [
Director -

Distribution:
QO - Addressee
. 1 - DDRCI Originator:
1ER
- D/Pers
- OPF
- ROB
- ROB Reader

OP/RAD/ROB/ sl (4 August 1971)

Yo /Rarry B. Freaed

Directdr of Personnel

11 Aue 9

o gt ge e
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UNITED STATES CIVIL SERVICE COMMISSION -
NOTIPE NF RATIIG

, APPLICANT ':!g_’.l FILL 151 ALE [LANKS DOYH TO MEAYY BLACK LIN

EFALY YITLE OF { a2snafion ' TR o i ;
TECIHTCLAL TN FLCTITRERT G & _PHYGTCAT SCIERIE (12 =7=1t
) This iz met a meltce of )
{ ) . R appoinluient, Itisa recved T
NAME I’ J ) of your rating, It s im.
o T —_— ' portant that gow keep il
ADDPESS . ! ' I¢ i moted that poner
I /;3. Y R . application was wel rafvd
oY, STATE . . for any position witk a
AMD 1IP CODE : foswer entrunce sthiry ehan
Wnshington, D, €, 20006 ] that which pon dmdicated
i - : : thereon.
Your Rating is — ELIGI{DBLE c : : A ’

[é/Thi‘ examination is not rated on a numerical basis

Your numcrical rating is:

0S-10 100

GS=11 96
i
[ ° "/"—"‘
f ‘ - - e
' Your Rating is — INELIGIBLE for the reasons checked below: T 7
Ty =
. ] The lowest acceplnbk‘ salary mdncatmL e PPICAtIGR 13 highet than thc salary shuwn on our A
ANNOURLasssw . . a ) - B
| =1 You did not pass the written test.  All compcmou must steain an earhed rating of 7u withoue rcgmj to . . T
/ ' - veteran preference. When an npphcant s paper falls below the passmg mark it is not scored further. In- 2
) © . eligibles do not reccive a numeciical grade. A
: {J- Your apphcauon does not show that you meet the minimum nquurcmcnts as to t-xpcncncc {or educarion)
7 ¢ which were specificd in ¢he examination announcement. i 5
[1 Your eligibility is suspended pending your furnishing the Commission proof of correction or ph)'sn-..\lcon
l ¢ dition, as shown on the attached notice,
: [J Failed to reply to official correspondence.
g
. IF THERE 15 A CHECK DELOW, 1T mmchgs THE AMOUNT OF VETERAN PREFERENCE CREDIT INCLUDED IN YOUR RATING
: <8 POIBES ~1F YOU AR APROIKTED YOU WILL BT ROUIAFD 1O Fultkiam 10 THE APROIRTING OFFICER { ronts
EVICINGE OF w0RAN L SIPARATION PRQY TN ARMID FOACES
: .
If you have received an eligible mhng, be sure to read the important message on the back of
this form. : : INTERAGENCY BOARD OF
: i U, 8. CIVIL SERVICE EXAMINERS FOR
o . WASHINGTON, D. €
N 0 f .
L 25J0L B8 TASHINGTON, D. C. 20419
: ‘ ‘les ing Office anid Dote of luoue) )
o . e esc rorm 4009 1i
L OCI08R 1943
i1 ' ‘ ' Vo

R .,_,., R el e e T i i
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PAPORTANT MESS

YOU HAVE RVCEIVED AN FLIGIBLE \Uh(l OF RAT-
ING., wWuar l)\)k\ THIS \HA\’

1T MEANS THAT: Your name has been plut'! on lhc v of
pecsons who have panied this exvaminzivn, in s propere relative
standding.  This bist of eligibles, or register, ivhept by the office
whose name and address gppean in the lu\\\r ey ht- hand corace
on the ather side of this notice.

1T MEANS THAT: When youe nsme is teached on the eepis:

“tee, you will he considered for the type of juobs fue which you

have qualificd. {in the geogesphical aeca) covered by the ex-
smination. {(When g Federsl agency roquats the Commissian
Jew supply the names of eligibles, the names of the thice eligibles
at the top of the register are cereified to the agency for consid.
eration.})) The agency sppointing officer may choose any une of
these theee persone so long as he complics \\uh thc Veterans'
Prefesence Au of 1944, as smended.

ADDITIONAL INFORPAATION

i. Any offer of appointment of inquicy as to availshility which

- you may receive from a Federal sgency will show whicther you

are being considered fur a limited temporary, a carcer-conditional,
OF & Cafect appoinc T ent.

I, when you ate considered for appointment, you ugmfy
!hat you ste not available or you il to eeply to 2 communica.
tion, your name will be removed fiom the eegister until you
satisfactorily explszin your reasons and specify the conditions

- undee swhich you would be willing to accept any sppointment.

When you are unable to sccept any sppointment you should

getjuest that your aame be suspended from l'w Ie T Y T
ey

Of_ fes{oration

_______._.__-,——-——::rﬂ" “S“‘I‘Eﬂ%’“ while 1t is still in use, chmgn in availability, or

wansfes of ehg:b:h(y. will be acted on without further notice
o you.

3. If you are nox\ employed by the Federal Government and
bave received an eligible rating, show this.notice to.your pee’
sonnel oﬁc_cr He should be aware of your rhgihhty on this
examinstion. THIS DOES NOT RELEASE YOU FROM YOUR
RESPO\S!BILIT\ TO KEEP THE OFFICE MAINTAINING

If you are not appointed or the reglater is not"oeficmny terminated earlier, your
eligibility from this examination will be in effect for a “pericd of 18 months only
unless you submit up-to-date informatlon about your qmlificutlbns vefore that time
by letter, Standard Form 57 or Form 5TA; however, such information™ will not be nccepted

1f you have had eligibility for less than 1 year. The date of issue whicm appears on
this "Hotice of Rating" is that on.which your period of eligibility began. o

to fill &' specific type of positiun ar a stated salary may also be - 4
used o fill vacancies in telated positinns or 3t 2 lower salary.
When you accept a careec.conditional or 2 career appointment,
wyour riame will be removed from all registers nubluhed as &
resule of this examinition.  Until your name i3 removed, your .

U.B. SOTEINUIRI PRINTING OFFILE- 1585 G=FBE-158

AGE TO (LIGIDRLES

IV MEPANS THATY: Your prospects for getting a job from
this evaminstion cannot be prodicied. They depead upon how
many vecanaes may swvur te be filled by ebgilded and on your
relative sranding wn the regnter. Youe name wall be certified
for consuderation as it vomey within rdach and a9 requetes for
ehigibles are received. {1F you are not defected, your name will
g0 back on the tegister in it proper felative standing, to he
considered sgain when within reach until the regiseer is tormis
nated.)

PEMEANS THAT: YOU MUST INFORM THE OFFICE
WHICH ISSUED THIS NOTICE OF RATING OF ANY
CHANGES IN YOUR ADDRESS OR IN THE CONDITIONS
UNDLI WHICH YOU WILL ACCEMI APPOINTMENT.
SEND ANY NFW '[.\‘}‘UI(MA‘TIU.\‘ CONCEFRNING YOUR
ADDRESS OR AVAILARILITY TO THE OFFICE WHOSE-
NAME AND ADDRESS IS SHOWN IN THE LOWER RIGHT.
HAND CORNIR ON THY OFHER SIDE OF THIS NOTICE,
AND REFER TO THE TITLE OF THE EXAMINATION AND
THI: RATING RECEIVED. ;

YOUR ELIGIBILITY INFORMED OF CHANGES AS MEN.
TIONED AUOVE, ' .

4. A competitor who received 3n eligible rsting may, under ™
certain conditions, have his rli;.ihih'(y transferred from che regis- —_ k
ter of one civil seevice oflice (o 2 sitoifar register in anodher ‘

civil service oflice. i
i
- A competitor who wishes o have his eligibility eransferred
should send his tequest to the omcc where his rlngnbnl-ry'_”___._—-—’—————-——‘
maintained.
e e FHIAEGTT Wil then be madf, snd the competitor will
be actificd, as to = hether his eligibility can be cransferred,

s

3

3. A register established from an examination held in order

mlhngncn to accept a lower salary will noe affect your eligi-
bility for positions st a higher salary, . -

S

e
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Plans Branch/pens

S Ll May 1965

MEMORANDUM FOR: Asststsm: for Plous and Development

SUBJECT ¢ Appreliziisa fur Effort Concerning Publication
' Technical Dovelopment Prosrum - 1065

1o It io my pleasurs to inform yeu ol an outstanding
contribution that ie.] b a member of your
Staft, made toward nhe su wesrul completion of the NPIC
Technical Develogpment Marual for 1965,

2. Mr.[:::::f_f:::]:ec'zicul advice and superlor

77777777777 spenzible for the high quality
excellent quallity reproductions
micnl Development Manual,

photographs that insured
contained in the 1965 To

{2

2 manuul Wau due In no smnll part
(oo and I wish to personally
aLion.

] L/Coloncl, USAF .
Chief, Plan: Branch, Plans and
Development, Stafe

It gilves me consideratie pleacure to pass on to you
this letter f'rom the Chier Flans Branch, NPIC., I was
aware of your efforts in surrort of thls monual and T
would like to thank you for another Job well done.

e
A copy of thiz correspondence g@puld be forwnrdeg,to
the Support Staff for entry in yngﬂny¥F1§J recorly s

7
/ S Colcaed, Pelar ™ i
2% for Plans Lm Development *

s

,-n"l - e
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15 June 19Ch

MEMORANDUM FOR:  Chalrman, Career-sewvice_funed, NPIC

e
THROUGH :  Secretary, Career Service Board, NPIC

SUBRJECT ¢ Recommendatlon for Promotlcn

1. naMes [ |

2. POSTITON TTILE AND PRESH NT ASSTGNMENT:

Photog (Gen) occupylug Physiead Selentict Slot, assigned
tu the Exploratory Development Laboratory Broanch of the
Pluns and Development Staft.

3. PRESENT GRADE, TIME IN CIA:

¢3-7/3, EOD Date November 1961

. EDUCATION AND TRAINING: High School

$. EXPEHIENCE:

&wtir«.d as o Master Sergeant in July 1961,
after 20 years of Aray photopgrnphie crperience.  He worked
in FSD/PLB lrc.m November 1961 until 15 September 1663, On
thiz date he was asslgned to the Exploreatory Development
Latorutory Branch of the Plans and Duvelopment St ' on a
0-duy trial basis. This period wae extended Lo Januarcy,
1900 at which time the ﬂuul(»\"ﬂl'\nt wm made permanent.

i

AB L

e




SUBJECT:  Recommendaticn “or Prereotion

*75. JUSTTFICATTION FOR FROMOTICH:

primory experionce hue Loon Ti practienl
photoeraphy. Slnce Jeining the Exploratory Dy lopme i,

Laboratory Branch, he Yiearned the theoretiog] plde of
photography and combine #owlth bl already exleng!ve
knowledp: of the rholo process. He hag earrfed out
veveral fnvestiensicns » tondicate 0 antural bent for
selentitle metheds. A Inftial briefinms, he e e
1ittle, 1f nny. supery

A e d

His maturity f2 o dictinet

i
asset in his work. whers ez4rome attentlon to detnll nnd
good T Julrement—arc—abiols = nevessitles. He exhibitg a
- willlngncss to work for the “roup, nokrfyl'tl.f:r'":;!u.-‘huu,z'.y'h,
. and cooperates and worke well with others. B
His recponstbilities ana gunllty of eftort gre decpring
: of' more than his currens ¢ status.  TU 1z Lhepcfors
{ » recommended Lthat Me. be promoted to 5.0,
A
! Asoi s and Develepment
i PRDS, NPIC : o
i
B
;
i
:
]
{
H
]
:

o o




SECRET

(il.on Filtiod -gnm} *

- REQUEST FOR PERSONNEL ACTION

Datr ParPanin

L Jununry 1000

SFRIAL NUMRER 2.

NAMU (Last-Firvi.diddle)

(135655

e r

-~

P

4. EPTECTIVE DATE REQUESTED

1. mATURL OF PERSONNEL ACTION $. CATERGRY OF PMPLOYMENY
H
woutH L XL Tean
REAGSTGRMENT c/ l l Lo HGULAR
’ 7. €087 CENTER MO, CHARGE. | 8. Lital ayfnonity (Completed by
10 ¥ "
6. FUNDS X. Voo v 1o agLg Office af personnel)
“Jer ro v . ¢r 10 C¥ ShG 5. 10300000 ’

P, OngAnI AT IONAL DEJICHAT IONS

o /LpIe
PLANE

AIID DEVELOIMENT STAFT
FAPLOPATORY DEVELOFMENT LAB BRAMCH

10. LOCATION OF OFFICHAL STAT{ON

T WASIINGTON,

D. Co

1., PRSiTiIom TioLe

PHOTOG GEH *

t2. POSITION MumBiR

G303

19, CABEIR BEAVICE NECIGHATION

1p

94, LLABSIPICATION SCHEDULE (OS, LB, efc.)

05

13, DLCUPATIONAL BERIES

1060.02

18. OGRADE AND STLP

Of-l- 3

7. pALAnMY OB RAVE

o .. e
%r’(}?--.\ (:A/’y‘)

8, HPMABHE

= Protop Gen occupylng Physleul Seientizt

Slot

LY N

185, SIGHATURE OF REQUESTING OFFICIAL

DATE 31GuID

ne-./nunun( oF camgeR

QEFLCLR

(K/v!tt APFROVING

DATE BIGNED
g

|

T G

SFACE NeLOW FOR EXCLUSIVE CSE/OF 1HE OFFICE OF AERson:

MY A N F I P AT ERITARIT) ZRURIEFLL [ 29 rDT00 | 28 qaly oF ayte b TR
o3t Ludt coee [} €ndt
// NP REC M Pmepl 11 LLEN ts, AL He, R -, ga, e
;s J " Sy — c e 7 i
AN TR Vit s , Lupangd Z | i 1.
N HETIIY 7%, 821C 8L K. QL TrREpe Y Data I SePse et tal 32, CORRELCTICN/CRANTL LAY DN DBt LA ARAT TRE B+ VT ]
- LI T tafs {0 REQ. w0,
R 0. TR - (50 ook tepe =), IR va, . o 4
, Y. Eica EOD DATA -
‘ L % o wows l 1 .
T, eff, PRRALRINCE |16, $[Re, COWP. ZaTF [I7.00%, i@, 0aY | 39. Capti® CaTrCO8T B, LU e Ayt aa0LIESTE 3G, $0TIAL SETLSHTE %O,
[2--3 3 o warf -, e, 18, o, g8, va, CaRiBELy (341 4:24 Qo wstoenm otaytn 183, £50F
RS I 1 .
P l . l l PR /T MR | 1. edd
PRl a10uS SOatangelnl $(Q9iCE Data ho tfsss 2ot fu), F{ufea, Fat DAl S1at( (4 Qals
loect .
(o8¢ 0« mo Paraious teesice N P FTENITRY FPrT] Ba, Tar s sumpiiong LET N T E VA ] 7508 wa, fasfarete coot
! - m5 gase¢ 'y pragrcy 1« vy . e
2« o360 1w B1Berct fring vmew 3 TRSE I . W
¥

o EBTA6 @ TIMesCE [owuee Ymaw § 709}

43, POIITICH CONYROL CLBTIFICATION

8. O,P. APPUOVAL .

DATE APPAOCYVLD

[T
4.2

46801 E¥a 'PAEviduY T09TE"
amp resw 1038a,

1152

SECRET




-00G00

asemn e ot

Frecom apg -

§

!‘li-fl’f- .v.'.:‘.;

fognral Jmewellizenis Azancy
Waaniazton 3,

Cy

FEDLHAL AVIATION AGENCY

| auzsvionMalrz ON
j APPLICANT 50O/ A
! POSITION

O

_{he inlnemartan yau furep® oo this buews wil, ba 2ol in emntitonce

RCALIHIR apetL P e

J | Frotegrsians

2FELIL AT § e

A 09 Bt BG

1 "
£.9 T T

.
4
N The aacea at sagi? of the gueeiir e aded rnay he waed  The yueslons amd expiaratury siatements in iainiy prv given
. Fop yeesr meweerz, b o grefer 1o make b yeneral 820°n-  p2 gusies b the type of infarmation wa ancuid iike to have,
ent, o feert whlGonal space for your peply, the spors and meeet et e answerrd st sily if yuu comsider other
Gredes erepu Lanimtenta’ un o the revesss apeiild fe Loed 1y L6 be mnre pertinent.
N 1, Nartag whei petind of titae, Sow well, and |
K : : .
. i whol Lanhrdiion have 100 known the ap. . Y . i - s rern
Bieani® b . emoingee, prraomal aecmaind: | Eiu emplocer 2faee Jaruary 1952
ames. rawosher, £, o

v v ] i =

8 ABILITY. !
. How would you rate the spplicant an i
. bnewisdye of aad interest in hla apocisl- f
5 jaed tochaial Beld? (/s ha boller or |}
fetz vols bnfuriiod threa the nvarngel Aw |

Vi, enthwrsaelf An authamiygl {ives  he {
{

i

I

An AR -
guserriod
zape .,’.: o

e/500ea prormoelf sweli sm qwwstipgl  livea
he kesp up with vew develupmenie’
Corngrivuta  maw  wioal  Peefer  old
mield ety

o

L, employes ia under
i1 eontino thin unt
1y 2utien aanigred,

¢
L oa pexsosasiiry.
v flom woeld pouw chasartierize the appli-
¢ant’e temperaeent and stabiliy? /s
LoV he mewigl Krescempered? s e coape
: i eratize; Cymetimes stubborn? Js ke |
Y uwmrues of hiraes'fV "\’/c.-nfdunlf 1z {
e s dricel Cuaalevar?y

I}
-
|

R [ J - s e

H vbt:l.s you evaluate ihe applirant’s
abitity ta zrewt and des] wilh othern?
(§e bo [recdlgl Ambiward? Fezepred?
Facttaf? [ives Ba mube u posr fral son.
prezaal  [epraye oA acquainiamee?
Does ka tal Ruveatlyi Hultinglyl! Too

:
i

i it ¥ e 7 43 e e Al = B e . i e b

3 you benw of apyikicg in the pppit
‘eant’s harkgreond, 6y daes he bave an
eharselonaricns or permaal habits whic

might sfearanty afls o1 fia eflwiency or his
relattons »iikh feiloe.aurhera’ 1/ your
-\ anewer io YES, plenae give dotails,

1}
;
i
{
mucht [rogmatically?) !
¢
i
|
i
1]

L e e e e -
¥ 1 poa bave any knswiedys of brhnim ' Y
o selivitees. & dnareistions whirk would fn. | .
dicate thal the spriirent tu ol celiabis,
hoaneat, 1rsn-.-unb7 anad of goud ennduey
¢ and ebpranter? [} your anewer ju IREN
: [lenar gees details,
T A LOYALTY.
: it you Bsse 887 res~a {0 guewlion the
a;,y"vn:.' o bupalty 1o the E pited States? !
ca® Sécu cr io VBN, pleidse give de- |
N ,a, 1

1
E [
H

fo yesr Lapeleige, deoes the applicent !
betong ov .es By bewaged (o any wrgear-
P Jelion eieh sfsuentes Sverthrowiny of | .
alioriag suwr cowmiitationsl form of gov: ‘ e

Y

i

|

' rroment by feves v v bes.allozal mesns
1 pour amsecev i V25, pleces gire de.
tails u»i :'u! Lhe wy,vqal:n!m-u

Ta yucr l-m' e g, does the .;pim( a3 |
sorinle. #¢ 238 Pe seondialed, with say ]
perraa w roes toyaile se the Lailed NMales . tio
|
i

12 guestinoobis 67 wba delonge i b of
tha tevpws of orgamixstms desr
shavel?! If gew? omsuwer de VEY .
give detatis.




Bt I

¢

4
»
i
!
i-

. .. . -
i
1
. tlam engld sag raie thy  gpalieani’s |
\, vart adre oy epradabitine? 0 Fae oae v, s
i - O N T Ao A AT . - E LR
i Poiees A Serr v e i Amree ere el 8 s merueres e
h - A biad . :
i IS !
‘ - - ! °
L ITEN DA T, !
i [T wi the apphicant’s T - .
i‘ stpatne adunts ) b poymandy e N et
4 “ R AT W I | FUITF A st f AIPPrEE N . - PR
i P T Ve, o plivwer, o e (adye | L . e 8 aaue

gevitent weclend o he hemtani? fre, - L A - .o

e et Dcw Ay opeeid elose ruprreiciva? |

Lovaa bo. tu deteoults anthertet) i

Whpt v var estitmate of the spplicant’s

vengesty fu adranee”  (fa Ke s pelidditar? PR

R IS LU LA EL Y G toee SPRe e

ivtey 4 g od pob oy wees’y come ‘ M
aeh . PRI TR uee he
v e s Accept itvemdify?y ]
T Mhat-Ried of jnhoar what level of work
im e ral e soa think the mppheang ! Wt meymloce wim
C,n apriiinile

g bt

Live goew

o tr hold 10 ten yenrs?

E 1T A VI . .
i wan gaaployed By yea,.

B WA TATA L

G IR T
whsf was fia

. Weould Yoo reemplay him ?

o masea U cnglcred. wmag  tesredraniy he
smpgned B (o Yialeal Ariatten Agwssy e e
! L98 00Y By RSmeaws WD am eniisiie, cneh aa !
Wreredt (aRmed b, ke T3 TeBirel Birgart plaselng.

o4, Srareis reedrdd tw (Bg frimg n!.-,‘ of rom oud

ot fmedy, le wee  of  bhe tbaen  wewmd |
wWa TeRmmTead kem  fw 8 pmsbtien of  Beed |
[ v, !

s enitalidity for emplogment.

! P

s
L5, 87 3w SALARY

o s

C e s
S aa

- ’ [

fme ame e e

(ST IR N A o e

[ GENERALCOMMENTS - Pleass male any additioaad pyegarks gon trind might be helpfol to av (n deciding ubeut the yppli-
i UIF wddiliona! -jace 18 aveded, oafinee nn s sra1e shertl,)

e LOWTR ~
L saLamy LA

-
sat -
. A -
oLy e 1
5 L
L B e el

ir-

[ R S

MGUIR
ShA AR T

RREPSERY SLENS . - Addrens -
SIS E T N
Pt . irate - T . .
ot S ws dewERN st GA MG PSR O¥TD  Dm TN
. . - . - M =T -




SECRET

(Bhen Filled §n)

DDI/NPIC

Data Management Division
Technical Branch
Photographic Lab Section
Contact Printing Unit

Washington, D.C.

- DATT PREPARED
REQUEST FOR PERSONNEL ACTION b g s
\ anuary 1962
9. STRIAL NUMBER 2. oHaMy (Lest-First-Middle) .
i . .
035655, || } '
3. MATURE OF PrasOMwiL ACTEON 4.0FFLCTIVE DATE REQULSYEN( 3. CATEGORY OF [MPLOYMENT
wosTm tavw Yean
Reassignment 7 | =4] ¢ >~ Regular-
\ _FUND\S J v 10 v v TO €F 7. :t;:; CINTER SO, CHARCE. | 0. é;v;::.ngvlnlr:::::"f‘(j‘;:nluul by
; cr T v CF Yo CF 2255-1010-TC00
2. ORGANIZATIONAL DESIGNATIONS 16. LOCATION OF OFFICIAL STATION

CAREER SEHVICE DE3IGNATION

T4. CLASSIFICATION SCHEDULE (G5, LB, ote.

‘1. POSITION TITLE 12, POSITION RUMBER 13.

i , :

! Photog ﬁ:enx 239 - 1P
J{13. OCCUPATIONAL SERIFS [ 16. GRADE AnND STEP 17.

SALARY OR HATE

i : .
) ]
: - [
: GS 1060.02 7-1 5,355
18. AEMARKS .
;
.New 5/C
| .
184, SIGNATURE OF REQUESTING OFFICHAL DATE SIGNED 189 L. #oviING [0ATE siGNED
fe 96,, l9¢z...
SFACE BELOW FOR EXCLUSIVE USE OF THE QFFICE OF FERSONNEL
Ve BITIGR I, EMLOY, f21. CHFICL CODNY 22.57a8:08 FEOER, nLOIOL Y 2% Natp OF F13te 6, U8TE 0Y Rl 270870 OF (s
ot Coor b1 e
. el @) LIl Y TR Y4 -, o3 e, bt o, e,
- -
I} e Py
3710 (o | gFC / 1 |
1B HIf EIPIRES 2+ SPLCIA ., PE:MiMENT (AR 0 SEORIBTLIN] D2 TCRR{CTio TanlEi a0y aT8 3355009000 13y Ses
. BEFERENCE — oata In0f 0. w0, .
T - SC .
N cs. re, 3o ;ls“ coot free . e, FOD DATA
l l Y = wn J i
35, ¥ET, PREFIREACE |36, 514, COWP. 0ATE 37 (0na, COMP, OBIL | 3R 0, SEVL TSEDNTACD |30 FEGLt Jowiagte (i 2a8¢ WO 5018 SECRIETY ARG,
copf « wgnf -y, [:LIN AL -, pa. ™, b vFe cuad Land G o wetui® Bl PR S 477 1)
(LAY T 2 = 8 LERIET Y
2 « 10 #1, l
at, PREVIOUS COVERAMEST SEGq107 Data R L{B¥E CAT, (83, FEUESa ek Jats . RIAE T3 data
- 84173 —
(341 5 » %0 PAforoul BERaTCT 7 Fomm fad )0 A0 T, tan sspuwregag rLww 1 8FZgTI) [-14 ®), PEEfE7AT] Z3CE -
1 o 50 g2¢0g e% $9BaECH 1. e o= eig caree. :
2 - Bufes 1w q18eres {LEse Furw 8 mas e s 2 - W
T 8 1m SiByyCl fecE{ fwsg 17 en4
4%. POSITION CONTROL CERTEIFICATION 46. O.P, APPROVAL, o R — BATE APPROVED
FORM {109 ust setvious Goitron, . SECRET (23

6.61




GO0

SECRET S .

¢ er Fuilled gny

REQUEST FOR® PERSONNEL ACTION

DAYE PRiPaniy

4 July 1961

1. SrB AL BuBUER 2. oNawi (Lot Farat-Mididle

. T
Vo 7

3. Natyny ofF rpey

1 . 3 R O | P CFEECTIVE DATE REGITSTED, . CATFGORY OF [wPLTeminT
E j wawtn . "iew
G Intment ; -

.
Ixecepted A L /7 Regular
e e e e et e - e LA .?.Cl' U VL. B R
) rv o v - 2. €057 CINTEN NO, CHARGE - &. Lscal Autwowity (Completed by
6. runDs X o swE (Office of Parsonnel,
' cFTaw } 2255-1010~7000
9. ORGINIIAI‘GONAL l‘l\lleYl("\‘ 10, LOCATION df OFFICIAL STATION

DDI/NPIC
OJ Data Management Division

Technical Braach v )
Photographlc -Laboratory Section Washington, D. C.
1. ’051‘.’!}0" TITLE N ) 12, POSITION NUMDER 124. PCR CONTROL RO.f 13, CARLCELR SERYILE
py X . NTIZTREL )
Photog {Gen} ho
) ) L S Ip
< 14, CLASSIFICATION SCHEDLLE (U)'. Lr, ’““‘)"' 195. COCUPATIONAL Sl‘?l(;”]ﬁ._(:ﬂlbt AND STEP 7. SALAR! OR RATE -
o s
as v . 1060.02 7-1 5355

18, ALMARKS

One copy sent ‘to Security.

¥

DOEF THE QOFFICE OF i'PHhL)N.\'ELV '

184 SIGNATURT OF WEQUESTING GFELRI AL ;m-.

TEEECE COpIN
[ 484

DL gzeamel | Ly Lo

s ee ek REFERALRTE,
-G, 08, “u.,

L4

2. OF Ridie

1 Ac::csl:u.m-mu 7t

ERR L t'.l‘l,/ a

. 0s. TR,

L1

30, EE, OREFERERTE IR SiR., lrme, TEOWIC LRV IT 0D ki [ SAR ALY TRE I )
[4+1:14 7 - NGAT - s, ", w), [ re i 7 nate [T
(R
P (L / - . H boaoweg |
N VYAV AL LA W DR, |
wt PR{EVICUS COWiNWPENT TG I0L DATA 18, fey, i
coot o NG PuUginuS §IE0CH . Frae : DLotes s aimBriges sope - . s
~ T e By Bebas 16 §FRYICH ;/ t B . N . cer Carwe ; .
(:. 2 <« aujan 1w 2pAare faeey regy 02 e 2 . / . 3 3 5 ' i
I #BEAR 18 ey TS (M)ad tesy 17 - . : ;
45. PCSITION CONTHOL CTRTIFICATION . ¢ P, aPPROVAL ~
- B
C ” ﬁ V////L{ [’/’wc . :
7 *
] F i e
7 (} L /

' . o
FoNG OBIOL(YT PRTSEOUS FDIPEG, - - ’ (X1 -
S L At SECRET 7 .




GO0

1_0ffice Chiel othtaff<for,Intelligenéo, Pgntngon,ﬁm#*_m_a_m_ynﬂy_u_u:“mﬂ_ 0X 7-1376

CONFIDENTIAL

FBhen Fifiad pony

- PATE Y INTEAV I e RN §
REPORT OF [IMTERVIEW 23 March 196} §
PLALE 01 platy B ';-:ln Qr n‘lhﬂvlﬁ’; T

LAMDIDAYE (fant, Fhlont, Middle,

. Manchesfer, N.H. 30 &pril 1917

LI 1

TiwrEabny anpry s

T |Alexandria, Virginia = b TEC=8218

’ L aseng

UL IRt 2T ALGHEERR

PLart OF inTiuvIiiw - ITATE AvALLABLE
'

. Mashington, D.C,=DRB___ . ... .. e !

B ) B ; . :
T ortye, Mexandrta, Virginta 1860218

LI X4y (ﬂllrc-.'l-:lul)' . as trrsrs
=

Photo_Lab_Tech___ 12 . S

EDUCATIONS e . o )
1933 = 1935 . Central High School = Manchester, Now hampshirs - completed 2 yrs,

PLOTYENTs SEE ATTACHED FORM 57,
MILI TARY: , o o o
1501 = Date ~ —~ ~"Master Serpoant - Chlef of Staff for Intelligence 1950 to-Date -

Photography and lab work of all tvpes uith/}ho‘Chiﬁf of Staff for
Intelligence in Pentagon, washiqggon,vbtgi

The applicant is about to retire after 20 years military service.

. Mp, Makaymliec has a pleasant personality, presents a good personal appearance in hls
Maater Sergeant's uniform, and seems to be about average in intelligence and maturity.

Subjéct hag had some excellent photé and photo lab exporience while
working with the military attache and in headquarters,

Attached 18 form 57 plus several letters of commendation. Please
refer to POD/CH/CSSB for consideration by NPIC as Photo Lab Tech at about the GS=7
level, e ' o : s

L
Dave SERT TO hOy IMTERVEERER
Jes /
667 st CONF IDENTIAL s (a0
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Mr. |
471a Asbury Place, H. W,

- Washington, D, C. 20014

N — |
" . This letter is in response to the comment you made

to the Director on Alumni Day, 26 April 1975, concerniag
a speciol medsllion for NPIC employces who participated .
in the Cuben missilo crisis, ’ -

' 1 have had the appropriate records reviewed. The
Cortificate of Comwendastion you ndd other NPIC employeces
roceived was awarded by dircction of the President in
rocognition of the meritoricus sorvice performsd,

It is hoped that the lack of a wadallion to accompany
this certificate will in no woy dotvace from tho contribu-

tiog.you made during this period of crisis.

Sincervly,

Jofdohn E. Blakd

John F. Blake
Deputy Director

. for -
Administragion

Distribution:
O - Addresses S _
1 - ER S 2] Fli o
Ty Originator: : o
'3/‘l§£é§3r5’°‘~ﬂlvw/he1d) . 7 TTrector of Tersonnel

- DD/Pers/SP/[___ |,Jr:goe e T & 1 iy
. : : PN P
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‘pare me & letter to be sent to Mr.

BB/A 75-2034

i 20 Arn 525

S Lo
MEMORANDUM FOR: Director of:-Personnel
Fred:

1. The facts behind the question raised with the.
Dircctor by | | on Saturday, 26 April, are,
according to him, as follows. . : R

. i
2. After NPIC had done its finc work during the
Cubdn missile crisis it appcars that two Jdifferent types
of recognition were given. Determinations were made
first on certain individuals whosc contributions were
such that they should receive an Agency medal award. A
second group of some 200 were then identificd for their
level of contribution and reccived some kind of certifi-
cate from the White House signed by the Przsident. Mr.
was in the latter group and espouses the cause
that a “special medallion” should have been glven along

‘with the White House certificate. Mr.[____  lalso

spoke to me on this matter on Saturday, and has a good
recollection on' the whole matter.

3. Will you Jdo what you can on thc matter and pre- .

o VAR
John F. Blake
Deputy Director
for
Administration

Distribution:
Orig. § 1 - Adse
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BLIMDER Wil CHECK CLASSI '\"TION TOP AMD BOYTOM

AT TUNCEASSIFIED | | CONFIDENTIAL, | | SECHET

OFFICIAL ROUTING SLIP

Yo NAME AND ADDRESS DATE IMITIALS
':Slgmm/
P 74%1 <
2V DLIA FyY-
s
, -
6
AETION DIREZT REPLY PREIPARE REPLY
APPRGYAL DISPATCH RECOMMENDATION
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FROM: MaME, ADORESS AMD PHOMT NO. DAYE
LyfPe. 7 w3 975
[ UNCLASSIFIED | | CONFIDENTIAL | SECHET
'olc_u”n 237 tee provious adilions B T (40
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MEMORARTUM FOR THE RECORD

SURJECT: Mr.| ~ ||~ Retired Employee

The heeting vith Mr.| ‘on 6 May 1975 was_to sa:isafy his
request Lo reviev his offi{zlal personnel rile {this matter was
vetng- treated in the manner of a request under the Freedom of
Incormation Act). loszation: -Maln Reception Interview Rooa at

Readquarters Buildins - 3-p..

_The tton of the ‘meeting was one (1) hour of vhich tine
M. ngIg}used aporoximately T to 3 minutes to qQuiskly thamd-
theu the OPF. It is my impression that he was surprised: 1) ve )
vere allowing hinm to see all the materlal in the rile ( he des:ribed
vividly, a 1971 unpleasant encounter with Mr. Echols, the Director
of Personnel, who refused to show him & document and would aniy
reéad to him & small portion from {t - thls ceused his Fégquest and
sudsequent Interview with the ICI, Mr. llelms), and 2} at the
reality that the £ile contsained nothing actually derogatory
{he stated he had seen and signed the fltness reports so these

represented nothing unknown) .

The major portion of the time wan consumed in my listenins
to his. evaluation and assessment of the varlous supervisors axd
co-vorkers at NPIC and their shoricomings. He regaled me with
mudh of his background and history with the military and initisl
application and entrance on duty with the Agency; his personal |
asquaintance and relationships with notables - a former American
Azbessador to Ethiopla, Joseph Simonson, the Emperor of Etbxa;ia
several Generals and Congressionsl personalities, Mr, Helms and
Mr. Arthur Lundahl, and his membership in the Explorer Club,

Presently he is Vice President for Sales of the Envirommeatal
Coating Industries Corporation located in Annandale, Virginils -
the company removes corrosion and staing from surfaces, He '
ofrfered the company services st the 19Th Alumai session, to
clean the stains from the Nathen Hale statue at the froat of the .
building, at a cost of $300. He plans to follow-up on his pro-
posal, since he has not heard anything from the Agency.




-00G00

He mentioned that Mr. Blake, at the direction of the DCI, \
(1975 Alumni Day) waa to explore and advise nim ) of the

posaibllity of striking and issuing a medal to about 200 Agency
personnel (of whom ne 18 one) for thelr participation in certaln
aspects of the 1952 Cuban criasis. '

Our meeting ended with Mrftiﬁ__ﬁ_ﬂ indicating he had ‘no - |
intention of "going after anybody,” but he was curious what wvas im. .
his file, and that was the basis for asking to see it. .

N
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i SECRET

L e
. T . (When Filled Un).
- ) EMPLOYEE SERIAL NUMBER
FITNESS REPORT 035055
SECTION A . ) GENERAL
J¢ paveE OF gIRTH |3, 5Ex . T6. grapE |8, 5D

§ oot 2085 iR ant)_. Firet) (Mititle)
)] , . h/30/17 M bs-09 L Ip

4. OF FICIAL POSITION TITLE - 7. QFF/DIV/ R OF ASSIGNMrNr 8. CURRENY STATION
D 4 E Technician . o HPIC/i5G/RED/ATB A Wazch, D.C,

0. CHECK (X} TYPE OF REPORY

P CHMECK (X) TYPE OF APPOINTMENT .

S T —T -
L jcAREER I {NEIEAVE { | FHMPORARY {mnnu_ . JRI&ASNGNMENT SUPERVISOR
L CAREEA-PROVISIONAL (See insiructions - Sectiun C) KY [ANNuAL JREA:)lcnuuN TEMPLOVER

I SPECIAL (Specify)s
V1. DATE REPORY DUE IN O.P.. . . - . 12. REPORTING PERIOD (From- fo-)
- N L . : 130 Sept. 1960 = 30 Sept. 1970
- . T _JSECTIONB: - - L - . PERFORMANCE EVALUATION
' "'U-Uf;wiiilécio:y Pecformance is unacceplable. A rating in'this category requires immediate and positive remediol action. The nature of the action
T eould range from counseling, fo iurlhu hoxmng, fo plnr.mg on probation, fo reastignment or to upmahou. Dascribe ochcn tolen
or proposed in Section €,

j BPECIAL {Specifyl:

-Marginal Performance-is deficient in some ospects, The teasons for olugmng this rating should be stoted in Section € ond remediol actions
o o T  token or recommended should be described.
R P-Peaficient Performance it satisfactory. Desired reaults are being preduced in the manner expecied.
}- S—_Sﬁgig_ ’ ‘Performance is choracterized by exceptional proficiency.
o'b__i"_!’,‘ﬂdﬂg » Performance is 10 exceptional in relotion fo requirements of the work and in ',_ isen to the perf of others doing similar

work o8 to warrant special recognition.

SPECIFIC DUTIES

Lis? up ro six of tho most impartant specific duties porfcrmed during the rating peried. Insert rating lotror which bost dosceibes the
maonnes in which employee peiforme EACH specific duty. Consider ONLY eoffectiveness in performance of thet duty. Al employees
with supervisory responsibiliries MUST be ratnd on.their obility to suparvise (indicate numbor of employoes suporvizad),

708

. SPECIFIC DUTY NO. 1§ o A . RAY ’_‘:0

-1 Asesazts’ pﬁysic&l scientists on their rescarch projects by assisting with LEYTER

Opt;."a.l benich experimerits and pnriorming routine duta coll‘.ction utili ing M
h& °u.;porting metrological equipmr'nt. '

SPEC'FIC DUTY NO. 2 . C:;r;:%
Operates .electro-optical laboratory cquipmcnt such as dcngitomnteru, sensi- T
toreters, microdensitometera, photm'u:tc‘r and microscopes with minimum M
supervision, ’

. SPECIFIC DUTY NO. 3 naTiNG
. Performs precision photographic proceseing of rilm and plate material to LETTER
; spzcific tolera.nwc of density anl contrast in suppozt of on- going res search P

projects., )
SPECIFIC DUTY NO. 4 B
Aszcistis physico.l scinntists in the p‘rnphing and routine a_lgcbraic mtmipulnticn
] of data. . M
SPECIFIC OUTY NO. S ] - o ] . o . o CedeR
Prepares written reports and briefing materials on assigned projects. - | M
SPECIFIC pqvlv NO..G : L . R v. 2 0 oc‘\' \SIU LRE‘Y'II'Z(;.!
Performs periodic maintenance and calibration of laboratory equipment, ,Dg M
~OVERALL PERFONMANCE IN CURRENT POSITION
T ) RATING
Take into account averything about the amployes which influences his effsctiveness in his current position auch as par. | FETTER
fovmance of specific dutie's, productivity, conduc! on job, cooperativensss, pertinent personal traite or habirs, and
particular limitations or telonts. Dased on your hnawtoalqo of employee’s overall performonce during the rating period,] M
place the lerter in the rating box corresponding to the siarement whish mos! occwately reflects his leve) of perforimanca.
- ":—_éi?“.,vt
FoRe 45 OIBOLKF‘ DRKVIDUU D TIOMNS SECRET - ]_:_::::-:1——
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Fdlon Friled fn

SECTlON(‘ HARKRATIVE COMMENTS

fad. cule s;thcum ctoencths or weubnasses dmanumved in current potitinn breping in proper poltpgthv- their mlu!mn ship to
overoll performonce, Stute sugyestions modz for inliwavement of work pedlormunce. Give recommendntions byr training, Commant
o0 foreya tunguiae competence, if uqu.:ed for cureent pohhon Anmplidy or eopluin ratings given in Sarction 6 ¥4 provide besy

Lasis for Jetermunog futuee personnel detion, Mannes ol pmlonnw.c weinl o1 supervisory dutiss und cest consciousngss
inthe yie ol personnel, spoce, eqwpront_and funds, muts Le comm "ppl-rublr Wentro spacs i neudad to complare
Yection Cutroch w separoin sheet of paper. e

During the past reporting pcriod,\ _Tzu,pon 1bilihicr Were muro

‘ pointedly directed towards the requircmente of a luhorstory techniclan' ap described
\1n the position description wrd lecs towards his prcviuuu utilization zz o photog-
irapher, A conference was held with him on 15 June to cxplain the need for thin re-
dircction wnd o memo ATB Lh(/IO dated 16 June wag prepored and furnizhed to hin
detailing of performing these duties and waz znzicus to stop belng Lhought of an
a photogrupher wnd welcomed the cpnortunity to move inte a nore tﬁchn;zall/ orisnted

u@tivity. The specific dutics cutlined are listed in Section B of thiu report,

‘ 1t was cwpectel that there would be a learning pericd during which hie pro-
firifnﬁj would gredually increczce in these new responzibilities, lowsver, PLErens
haz'not been as rapid as ‘had buen hoped due to whut uppoars to be a ladr of

‘ initiative on his purt coupled with cevere emotionsl outbursts against his imnediate
g supervigor and other Center perconnel, The latest of these occurred on 27 lugust

’ “in which he used sbusive languaze in the presence of other Branch personnel ine
cluding the Branch Chisf sgeinst his Scction Chief,  This necessitated s written

. letter of reprimend and his trancference to direct gugcevision by the Eronch Chief,

i and as of'ﬁ‘bctobey‘l970, to another Section within the Branch,

i B The ratings of M in Dutizs 1 and 2 of Section B reflect primarily ine subject's
: reluctant participation in data collection and his lack of lhitiative in lezrning

1 the operation of thcf' ﬁ} In duties b, 5, 6, he hos required o mut-
] imum smount of supervision which ras resulted in genior personndl dedny the work
CASECTION D ] _CERTIFICATION AND COMMENTS .

1. o . " BY EMPLOYEE
; DV CERTIFY THAT | HMAYE SEEN SECTIONS A, B, ArD C OF THIS REPORT

OaTE It ALTRE OF fietL fotens ]
s~ ﬂC( //)O Il

2 Z BY SUPERVISOR z —

MONTHS EMPLGTEE 19AS BEEM TE THIS REPGART 1943 NOT BEEN SHUSGM TO EMPLGYEE, GIVE EAPLANATION

H UNDER MY SUPERVISION

DAYE OFPICIAL TITLE OF SUPERVISOR : Y;‘A‘“‘“ Abgad by ¥ 822 = ZL
/L’//}‘ 7J ! ’
Chicf, A HELYG Lﬂﬂépchno’obj Prench——

3. EY ‘REVIEWING OFFICIAL
. COMMENTS GF REVIEWING OFFICIAL

I concur with the rater's c¢omments. We have been making every effort
to aid Mr?T:___E::::lxn becoming an asset to RED as a laboratory technician,
To date, there has been little noticeable progress; in fact, the temper out-

bursts menticned above indicate a deteriorating condition. Unless this
.situation Improves, it may be necessary to recommend termination action.

P . As. I have stated in previous comments, it's unfortunate that he cannot
find a position which takes advantage of his expertise in photography, since
this would go a long way to resolving his problems.

TYFED OR wnnrargom A TURE

Tate TOFFIGtAL TITLE OF REVIE@ING OF FiCIAL g FED OR PRINT LD/
;

‘

9 October 1970 - " C/Research § Engineering Div. J

- R SECRET
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Yo, | | - FITNESY REFORT

fection € (Continued)

themselves. It may be argued that thls has not provided him with suifticient
first-level supervision to allow him to lewrn the skills required to perform
these dutics, -

To. insure that he is givch every opportunity to pertorm in his new
section, written assignments mnd accomplishments will be submitted on-a
dally basis.- c o :

In line with previous_reportu; it 18 still felt that Mr.[::::::::] is
essentially mis-nssiegned as he 18 an expert photographier and should be assigned

in some arca whcrg his skill cun be utilized to its rullest extent,

. X4t
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EMPLOYEE 5¢#B1AL RUMDER

FITNESS REPORT . : 035055

. [SECTIONA GENERAL

1. A {ipet) (Flrae; (puidfe) . UATE OF giRTH ﬁJ:._'}l'l 4. oRADE 3. 30
L/so/ur 3 1 G8-09 | IP
8. OPFPICIAL POSITION FITLE N PR MY R OF ASSIGHMERT I8, CURHENY‘SY"'ON
D and B Tech - : HELC/TU0G/ ED Washington, D.C,
Q.KNérull)rth QF APPOINTMENT 10, CHECR 1A} TYPE P REPONT
o canFEn 1 lﬂﬁlCNvI N ! P trwpunany TNI'!AL ‘rEassiGrME N T SUPRIVIADE
CARBEN-PROVIBIONAL (;ee inadructivnie < 9actin ) X ANKUAL LNEAHH&NMHN' wul’LD:T
srEciaL (Specity)t A [arncia fSpeciiyn ’
19, QATE REPORT QUK IN O.P, - . : 12 REPORTING FERIOD (Prsme to-) .
" B 30 Neptember 1900 - 30 Scptember’ 1969
ISECTIGN 8 R . PERFORMANCE EYALUATION .
W o Hgok Porformance rangat from whaolly inadequate 1o slightly lass than sotisfactery. A rating in this cotagery requires

positive remedial action, The nature of the action could tange from counaoling, to further troining, t0 p|u<lno on
. probation, to reassignmons e 1o separation, Dcn:rlbe action tokon or proposed in Section C.
A« Adequate Porformance maers all requiremsents. . [t 1o envirely la'hloﬂory and s charactorized nelther by doflcloncy nor
oxcellence,

» Praficient Perlormanco-is more than smhlnuwy. -Deslrod rosulte are belng produced ln a proficient manner,

S $trong Porformance I3 charocterized by sucaptions! proficiency. 4
0 - Quistanding Porformancae Is 30 sxceptionsi in relotian 1o requirements of the work and in comparlsen fo the performance of =
others doing similar work 03 to warrant special recognlilon, 5

, =
SPECIFIC DUTIES e

5

h List up 10 six of the most Importunt spacilic duties periarmad dusing the r-unng pariod. Insest rating latter which beot Jasceibes the
.. . [mannar in which amployce peiloims EACH specific 4y, Cansider ONLY effoctivensss In parformonce of that duty. All employese
with supaevisory rosponsibilitios MUST bo roved on 1heir ability 1o supervise (indicaca numbhes uf emplayees supervissd),

seEciric ouTy NO- T Conducts experimental lauboratory dnvestipatinon:. related to the W)
photographic process. This dnvolves the determinatlon of what approach to take
Lo u given provlem; keeplng detalled records of vurlous experiments tri ed; A
) determing reculta and mn.klmf, T '-’,Tr_.::‘rshrlu,';ionn tor possible f’anHonu.‘
A ’XV‘ECKFIC OuUTY NO, & . . T N HATING
LEfTER
£5 Senior Thotographle Technicinn han thn recponstbility fr;r muinténance of
ull photographlc cquipment and aidz 1in the selecetlon of nesd cquipment. Helps P
in Lhe procuremeni, of photogrenhic :zupp]ios. L
SPECIFIC DUTY NO. 3 T RATIFG
. . LETTER
Instructs- otheré-in photogruphi" J.:x‘mratory practlce, camera operation and
muintonance. . ) . ' P
BPECIFIC OUTY NO. 4 : ] " - . Co : LU
Fhotographs special ecquipment anl o erjmﬁntnl 1ubnr'1tor/ rd-upc, px epares ’
prints for display emd report purpenen, S
SPECIFIC DUTY NG, 3 :‘a“";’ég
SPECIFIC QUTY NO. ¢ HATinG
., LETYTER
- _OVERALL PERFORMANCE IN CURRENT POSITION
_ ) i ] wAaTtHA
Taok'e into account chry'hlng about the employee which influences his effectivanose in his currant position such as pese LETTER
formance of spacific dutiss, preductivity, condust on job, cooperativenass, pertinent personal iroirs or hobles, and
porticuloe Himitution's of talonts. Based on your hnowledqge of employee’s overall. parfermance during the rating period, p
ploce 1tho latter in the rating box carrasponding 1o 1he stotement which most accuwratoly ratlocte his lavel of parformance.
- GaGa 1
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FONpn Fitpest fo)
SECTIONC NARRATIVE CIWUAENTS

tndicate signilicaont sirengthe or weaknesses Jemonstrated in current pueition kesping in preger Seetzective thair ralotionthip to
Stute suggastions made for Improvement of wnrb porlgrmangds E\‘n rEC gewn wniz oo 6 dor troining, Comment
Arplity g oaplain motiagy giver 3e 00000 B 10 provide bess

nesvoll performonce.
ne foreign longuuge tompatence, If tequired lor current positicn,

3 encd cott tontcicutness

buvis for determining future peor sannel action, Munner ol pecformonza ol manaceriol or nugarvisary i
In the yie of personnel, spvce, equinment und byunds, must be co wd %", -7 qrp]-t\.t]o 1t exeoa su\o_-';_n:c fed I;‘c‘;‘:ﬂ;l_:‘

Section C, attoch @ sepuroie sheat of puper. 3
Do

Mr.[___—_]vl:: l::z‘gi(::n.!..bj:x:\ oxcellent o /!mx v 5;\». .ul AR ijwll/ lends

hand as o D&k Techoielan Unl'ortunately, he @unt be reled dooord to hls Job

classitrication ag n DRl Technician, and he soffers acoe ,'1\,\\. )
In hiz previcous ritness report, he was slerted to iy T nevd to dlrect his ) '

‘ ohnterest toward boooming a technielan and awsy Trom bls photogy

hao not completely heedad this advicoe.

Twe distinet fralning actlvitics wers sdvised for as :
transition: o courge of InStruction in math povessary (o discharg technleilon's
Cdpties, and on the sjob project work. The forner p':r::ist:\\‘ T sheort time, duc

presumably to hle 1lnek of ability andfor dntercsts,  He dmproved very Llttle from this
“Instruction., e snoistance on a project for developlnn an Jwas
¢ffective, and the project was n succeds; h(,';r!:/'rx, his Lhin Rnowlslge ol Lhe welentind
method diminished hin appreciatlon ot the conzept of exp e"i:-:cntal,_\ ceatrolled
variables. In chort, he had Lo be watched lm".Ly to Inswre that 2is well-mean Ing
Mimprovement” did not disvupt the expevimentsd plun.  Hs interess wwt cooperation In
this program were commendable, and his oversll projoet verformance was udcquntc

hu-.[—] is basically mis-assigned, His abllities : sta lle
in the rhotographle Cicld where he docs a very zommendalile job. Rwever, the
Laboratory nceds the ‘services of properly trained technicians to sssist the physical
peientists in thelr regemech efforts.  Since e, [ oxperti

e IS

sactivities., He

in majklng the

w'

s¢ iz not in

f - this arca, it iu oganin rocomme mlml that suitalle mplv\‘ et 88 8 yhchographer be

found for him. i
. '1
SECTIOND : u CERTIFICA.TIQN AND GJMMENTS
i, : BY EMPLOYEE
§ CERTIFY THAI’I MAVE SEEN SECTICMS £, 5, ANO C OF THIS REFPORT
GRTE TIGNATYIRYE OF EMPLOY b8 2
/)/// G "/ /// A
S BY SUPERVILOR 7

7,075 EMPLOYEE a3 BEEM tP T8 Rgi‘OﬂY HAS NOT RCFM Srpon TQ EMPLOYED, JIVE Ex®LANALION

S0LR MY SUPERVISION

30 . . ’ : .

GATE OFFPICIAL YITLE OF SUPERVISOR TT e T8 PRI \1 r
, . Chicf, Fxplovatory Latseator v/m
/ ﬁ a7 6 J ATB/RED/TSCG i K .

BY REVIEWING OFFICIAL

3.
COMMENTS OF REVIESING OFFICIAL

In light of the past and present ratings of Mr._ I ool that we

»y effort should \

‘are doing him an injustice in keeping him In 2ls gresent pest,

#

be mode to find a more sultable position for him.

3 &
CATE GFFICIAL TITUE OF REYIERING GFFICIAL [ TYPED OR PRINTLD \\{r\ao Pd’m’?ﬂw

!
!
i
i

15 Qctaber 1Uag Chict, RED/TSSG ;

—~

SECRET R >




a ‘ - ;
| o SECRET e X

FREen Fifled §n} - |

FITNESS REPOURT R
035055

Iovmriover seniaL mumpres
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SECTION A CENERAL .
toonaseg fi.aae) tFreeis ‘afigle) 12. are oF guatu |3, 5F # 4. onane 9. 30
L i (f;l't/f;b/l'/ [ . tae (3 l 1P
&TOFFICIAL PLSITIUMN TITLE | 7. ur'}_'fr;:_v/qgv NF AS3IGHMEGTIE. CURRINT STATION
b and E Tech LRI/ TG /R Wb, 1,C,
oo gmEcK 141 2 yBg uF PEPURY

9. CHECK LA T 8P OF APPOINTMENTY

X cCanggm I Enﬁlﬁnvﬁ i D tgass s maniy Ry
i

Jnc_usnaum;ur EIVEL Y 3T FoT

CangErt-ProviliOnaL (See inetnwiions = Sectiv. ) Zolsunuag

‘inr,anucmuzur B L GeF &

ispECi1aL (Spenifrds

{srecraL {igwetty):
12, REFOHTING PEHIOD (Foume v}

30 Qotebop 1%

1. 0avE HEPOURT L VM O.P. ° .
: 305 September 19607 to 30 Sceptember 1907

PEZFORMANCE EVALUATION

excellonce.
P « Proliciont  Paerformance ie more than savisfecsswy, Deslred resulte are belng produced In a prolicient monner.
5 Swang

0 - Quistonding

Performance I8 charocterized by ssveptional proflclisncy.

others doing similor wark os to wavewnt specinl recogniticn,

SECTION B e T EEFIHMANLE B
W Weok Peelormance 1anges irom wholly srsdeguate 1o slightly less 1hnn sotigloceory, A toting in this cateqory requires
positive remadial action. The nyvre of the action could range from counsaling, 15 further t7aining, 10 placing on
. . . pﬂubonon,_vo reassignmont ov'ts seswration,  Desceibe 2ction taken of proposed in Section C,
A - Adequole Porformance meets all requirements. It 1o antirely sotislaciory ond Is charocterised nelther by deficlency nov

Performancs 18 80 exceptional In r810tion to requiroment s of the work and in comporison 1o the performonco of

SPECIFIC DUTIES-

with ‘suparvisory responaihilitions MUST be rated on 5w ability 1o supervise findicate numbier f ampinyees nugpeiviged).

List v..ap)o siu b'J’liﬂ mast Important spacilic duties seriwrmed during tho rating period, Insart inting letter which basf describas the
mannar in which employse parforme EACH specific 427, Consider ONLY alfgctivaness ln performance of that duty., Al emplayees

pasticulue limttatians or talents.
place the latier in the rating box correapanding to fre c1eiemsnt which mos! aceuwrotely retlecis hie lovel of performante.

wECIFIC DUTY 8% ! sonducts experimentsd luboratory investigatienn reluaied to the DA gasn
photoprupnic process. This invelves the determinatlon of what approach to taks
to & given problom; keeping deizliled records of varloun experiments tried; W
detoymindss regulls and making reeomtendntions: fopr posslble zolutlonn,

SHECIFIC DUYT N, 2 . . . B ::1’;’;:
As senior photographle techniciarn az the responaibility forf malntenance of o
2l photoyraphic cquipment and af<s in the selection of new equlpment, lelps P
in the procurenent of photograph supplien,

YPECIFIC DUTY M0, 8 BA T80

: . . LEd
Instructs others in photousraphle Zzioratory practicer, cameras operatlion and
maintennnee, ’ P

SPECIPIC QUTY MO, & . :n‘r’;‘zr‘n
Photographa speclal cquipment and erperimentsl laboratory ascteups; Preparcs
prints f'or display and report puriosesn, &

SPECIFIC DUYY MO, 8 ::;;';’;

SPECIFIC DUTY NO. § TSI

) LETTIRR

: "’J\K(p .

LYY !
}
N\ OVERALL PEFFORMANCE IH CURRENT POSITION
N 7 - HaTimd
Tohe into atcount avarpthing about the empiayes which influances his aflsctiveasss tn his cusren? position such as peer | &% Tiea
formance of specific dutios,. productivity, conduc? &= ,ub, Coopetativensss, pedlinaent parsonal troits or habite, und
Based o your browiecge of smplayse’s sverell periuimance during the 1ating peelnd, P

-85
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SECTION C ‘ “NARRATIVE COMMENTS

Indicure significont llronq!‘\l or weohnessms demansicated in curesnt pusition heeplag in sropes pellppchvn thoir selationship 1o
oreeull perlormonce. - Stote suggestions mada for improvesent of wirk petlormounees, Gien racommendations for trolning, Corement
an foreiyn language competence, if ranuired for current position. Aaplify or eapluin satings given in Section B to provide best

hosie for derermining (ulme Fersanael uction. Mornee of pe"-.nmm.u- of manayprinl or sypecvingry duties ond co9r conse Inysnnsg
i the vae ol porsonnel, spoce, equipment gnd tupds, myst be cor Iyppuc‘q”- il esteo wpoce is needad 16 cumplate

imoatud o,
Section C, ottach o seporate sheet of paper.

B I
Me [T  ability asoaostal’t photocrapher is -J*nl-u;rm-d Hirn "
photorpraphic ability is considered by nll In the Center as cxecllent, -
It has been peinted out to Mr. that the labgratory does nof,

have o busie reguirement or a slet {TF a photusrapher, ond since he is carrierd
ar on D & E techaivimi, he should be more qualitfied than ne is [ other aspects
o photographic and sclentific vesecarch ether than straisnt "pleture taking", ws
Le does not have the basie foundatlon elther in formal ciducation or experionss
to performm successtully as a D & E techalelan,  Thls lack of qualification In
thiz arva can bte partly cxplalned Ly two fnctoras  (1.) :::-r.[::":::] position.
deseription was recently changed due to the reorlentotion of the laboratory’s
primary missien and fnction; and (2.) Boenuse of his previous photographic
responcibilities he did not have the opportunity to paln the new skills required
te, fulfill his new dutles as a D & B technlelane Mr [ Will have Lo
he res-trained from a photographer into o D & E technlclan 2o that he can cone
tribute more to help solve the labovatory asnipned toosks,

Mr [ still had problems in his relatlonship #i{th other members
of the laboratory -during this reportine period, It appears: o have been about
hin concern with his poslitilon in the laborntory grade stmeture and higs feellng
that he was "ignored" by senlor members o Lhe laboratory, ilir._ﬁ
geems to have had o feeling that members of the luborateory fneluding liis Chief
414 not recognize his eubllity as =» phot.omuplu-r' nml pay suitable deflerence to his

LY g, o

Conllnued on ancther shect,

SECTIGN D CERTIFICATION AND COMMENTS
' B BY EMPLOYEE

ECERTIFY THAT | MAYE SEEN SECTIONS A, B, AND C OF THIS PEPCRY

DATE BONATURY QF & MPL Oy el =
/a 0.:/ /9 & [ |
h 4 BY SUPERVISOR. 7

“0“"'5 E“’LOYEE HAS BDEEN B OTMI HEFORYT HAS NOT BEYHMN JHOWN TO EMPLOYESR, GIVE BXPLANATION
UNGEA My SUPERVISION

Dave QFFICIAL TITLYE OF SUPERYIIONR ! TY RSt plintiy 2 T

e g TG
Chlet/UPIC/TSSG/ESD/FL

1. . BY REVIEWING OFFICIAL

COMMBEMYS OF REVIEWING OFPPICIAL

I concur {n the ratings and comments of the rating officer., In the latter
part of the rating perlod the activitics of the Exploratory Lahoratory were beling
chanzed trom ad hoc researcn prolects to a directed prograsm off 1
Thia chanpe In activities reduced
LRETITEEADN 01 cholee In tasrs to be accomplished .and increazed the demand for
versatility in laboratory perzonnel, The lack of treedom and the assignment of
unfamiliar tasks are distasteful to Mr,[lgince he doubts that these
activities w!ll provide tne perscnal recognition he han enloyed tor many years
a5 an outstanding photeg ) :

ravhor

Ly .

Contlinued on :r sheet,

Da¥g

fOPPICHAL FITLE OF ML VILBING UPFICIAL i!yixu ubf-m..un._.... PR p
~ H : v
“ y.,,.g,g. 7 ! . Lo,
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I- ! \Fitncuh Report
i

dection € Continued

He has also had serious disasreuments with a summer intern and ancthor
resber of the laboratory whnich had Lo bo gelbled by confurences with the
istoratery chief. A major dizacrcemant with the Laboratory Chief took
place recently which resulted frem Ws feelids that he had been treated
unfalrly without consideration for hin'ngc,fkbowlUQgc'und training.

As a result of these prohlems, useries of conferences with
Mr.[:—] and conlor memiers off the division were held in order
to Uind a pozsible malutlon for hls prodlem,  PBEecause of those meellingn,
arr in-house training program has been initinted for Mr,
It iz hoped that thiz will deo much to alleviate his fewlings of reprece
s and make him a contributing membcq of the laboratory once again.
. i

[y

Section D _Continued’

i

i
i
i

In spite of the rednction in need rﬁr Mr.[::::::::::]primary skille,
he as expressed a desire to continue his present seignment. Theretore,
& grogram of vretralning has been Instituted to broaden his knowledge and
lacezase his versatllity In carrying out laboratory investigations,

M, 8 a hard worxlny, dedlcated employee and there is every
reason to expect that he will try hard to overcome hils deficiencies,
Hewever, bl age, limited education, previous success in photography,
and lack of xnowledye In sciennific methods pose serlous obstacles to

be gvercome. His precent attit.de iy characterized by his own statement,
"Er.ow me how, and I will do ft.” .

SECRET
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. OR8GSG ¢ .
SECTION A _ o GENERAL ..
1. NAME TLast) (Emal - (Mragie; .oarE oF mrATH i’:h&;‘ e sueape (330 T T

] 417 N G%e09 | 1R

B, QP PICIAL POSITITN TITLE SCURRENT STAYION

5T OTE :

I .D.,-"-\ s CH - ASHTNGTO '3_._\:‘______‘
rurt‘xi\‘?\°€ N AI’PDIN'MFNY : . 3

. N ,nmumnul-ux t(“l!én

CANR:R :f:uuonAn\
c Ant:l Diensloung {$u ingtracteng = Section C)

[l \I‘L\_IAL ftp-r!l\J ) M

¢ N1 A\IIGNVLNT (uc--v(t

lpncugmmm'- §

€1, DATEC REPORT SuE 1N U P, RIS RTING PERIGD (fm- e

1 ooy ‘C:r_l%? - ‘ 20 Jputae

3 : sber 1236 = 30 September 180T
3ECTiON B _ PERFORMANCE EVALUATION -
. ok Performance fonges from wholly inadequate ro slightly less than mvhlnrnuy 4 poting in this category rosuvires

Fositive romedialacticr. The nature of the actien could range rom counseling, to furrher troining, s placimg on
. probotion, fo woung-‘-«- of t0 soporation, unnbo action tohon of proposed in Section C.
A » Adaguate Perlormance meets oll eequiraments. It is ontirely u!uhc'ory ond le rhcrocmuod noither by deficioncy mee
: sxcoligncs.

. P o Praliciont Pawtformance i3 more thr satisfoctory. Desired rosulls aro belng produced in a proficiont monnes.

S - Strong . Ferformance ia choracresisad by ouceptional arclicisncy.

Qu'uundmg Pecformance is 50 excesrional in rolation ro reguirements of the work and in vompariseon 1o the performonce of
sthers doing similar wark a3 o wareant special recogmition. .

SPECIFIC DUTIES .

Liss up to six of the most important specific duties performed during the rating period. fnsert 1ating lotter which best describes the
manner in which employee porforms £ ACH specific duty. Consider ONLY affectiveness in performance of that duty, Al emplayw:
with supervisory ressarsibilities MUST de rvred on vheir abnln) PO BUCRtViSe (indicale Nnumber of eErivvess superviasd).

SPECIFIC DUTY NOL 8

BPRCIZIC DUTY NO. Assists semior branch mesbers on thelr projvct s, carrying out | Cevieim
photographic processing, providing assistance and consultation cn the pructica.l;
spplication of photography. i 8
t
SR ] Tl e T » Ting
VECIFIC DUTY N As senior ; fcian has the responsipility for CeTere
~maintenance of all photogra; ¢ 4 alds in the selecticn of new i
equipment. E--el*_: in the ;r\"mmxent o' p!“otsgraphic supplies, P
$PECIFIC DUTY Na. 3 Instructs etlars in photographic laboratery practice, Camera i cevrex
operation and =sintenance. - ;
- - i F
SPECIPIC DUTY WO & Fhotographs special .and experimental lmboratory. ; heiA
set-ups’, * Fravares prints for display and report purposes, : i
. : | S
i
SPECIFIC DUTY NO. 3 o T e RATING
. ) LELTE®D
_ i
. R&atiwd
! Tagrree

25 — OYERALL PERFORMANCE RV CURRENT POSITION

®aviuz

LBYTgw

Tohe Into account evaryihing obout the smplowes which influences Nis olfocticensss in his curent position such ad pere
formance of spacific duties, preductivity, conduc? on job, fongerivivenans, pertinent personal ma.ts or hobeite, ond
particulor limltaticns > ralents. Based on vowr swwwledgs of ewgiorse’s cverall performance duwing the roting period,! 3
placo the latter in the reting box co"olpmvd-q ro the statement which eott acewrately rellacis his lovel of pesformance. :
I

rouv 48 ’ LSl PRELIOUS ESITIONS, SECRET S AraSey
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SECTION C ] NARwATI"E COMMENTS

Indicate sign-ficamt steangthe or weakpesses demonstrared «- ¢ verent potition \cepmg in propcr perspective their :elononqhxp te

vverall periesmnnce. Sinte suggestions made for improvewas2 24 =wb pecformonce’ t\v&'ruommvgnt-m\\‘m saining, Commant

on foreign fanguage competence, if required for current patrium. Aeplily or explain ratings given in Section' B 10 provide baas

basis for derermining future persannel action. Munner of gecdurrae e o’ mqnogcnul o ;uuennlmy duties nml €Ot CoNYCiUINO S
inthe yee of parzonned, apo.
Secrion €, arrnen o topurote

equipment ond hmd: PR LT JEXRrTNN u-d on, |l n&lf rgc { reteu 5;10(‘0' (s necded 10 comple 19
eet of paper. g H El

Mr?E::;____M, continues. to excel in primary duty as staff photographer.
He rrocezze:z rnis own photography and i« shed produciyds cqqsistcntly'E
cutstanding, SN

most willingly wisr -<"=r members of the staff in dssisting

them with tre practical protographic arp:zts of thelr projects.

Trhare nave been a few minor perzoraelity zonflicls on procediufal matters
related to ’ﬂb assignments betwcen Mr. and both staff and non-staff

personnel, ~.ich have been reported t< >Z: labo ratory chierf and the executive
officer, TEZ, It i35 believed that tri: £z Tuie to hils strong desire to excel

at his jcb. Triz problem has been dizsizssd with Mr.] land £t is expected
that ke will avoid such occurrencesg {n iile future,

During thiz reporting veriod ir, has satisfactorily completed a
nignt zeroecl course in technical readins =2 writing at Montgomery Junior Colleze
and is rreatly purcuing a course in rriomassrzrzny at American University, He is
to be highly ~cmmended for this continmcfizg 2825rt to train himself for a more

responeible pozition, . s

SECTION D CERTIFICATION AND COMMENTS

1. . ’ 87 Eu’LO!EE

f CEPTIFV THAT l HAVE SE": ZEITIOmS A, B AMD C OF TNIS REPORT

=

?/(/‘/// > I

— 7 8Y LG ERYEOR 7
WORT NS EWPLCFEE ma T y

R /I i P
TwER e s Swvi
UNDER M7 SUPER #1817 \{IF THILAEPORT HAS NG T BETH L Dwe TO EMPLOYEE, GIVE EXPLANA Y.NJN

6! - T

CATE . . "16;"ﬁE|AL TITLE OF suno:z;:}a“&;~;\:
o .+ .5  |A/Ch/Exploratory f=wvzlopsent
7 (""7‘% rYCT Laboratory )
3 7 j — BY REVIEWwG OFFICIAL

COMMENTS GEREIE W e Of'l"z!

#izws in the performance of
worker anxious to please
a higher positicn.

Trne report reflectﬁ SUmRC =i
a

;*.L_M~;M~*_~j however, he is

ani tc try to show that he is

s

=

” [V —

6 Ficiat rnu_r Tor ML YIEBmT GO P iCiaL ;T 0 Of PRINTEQ WAME 45D gAY e

Executdive Offlaer, TUZ
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" DATE: 1 February - 21 Mav 1965

5-E-C-R-E-T
" {When filled in)

J——

MEMOPAKNDUM FOR: . Chief, Transactions £ PFecords Branch/CP

FROM: Chief, External Training Branch/RS/TR.
. : : |
SUBJECT: Completion of External Training ,

Correction of Memo Dated 10 August 1965 18%’0‘{ :
14';.'Thxs 1s Lo agvise you that W [ : Umr"uﬁg
request #_R-13339 attended the following external training progriam:
COURSE: Color Photography MonoPagkanlor "

, i
INSTITUTION: _US Department of Agriculture Graduate School !

GRADE: A

FOR THE DIRECTOR OF TRAINING:

Attachments:

Grade Re-pcrt attached to reference memo,
Certificate of Satisfactary/Successful Completion

Certificate of Completion
Roster of Participants
Training Report by Institution
" Training Report by Student
None o ’ .
Other: ’ 5

FEEVRTTT B

GROUP |
excluded from automatic
downgrading and

\ ‘ " declassification
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FITNESS REPO ' e
| ITNESS REPORT | s
SECTION A GENERAL . 7

O ame Thasty (Firet) (Mbany Pi.vare ur winyw BEN "le orave jaso : o
' S _j30 Apr 1907 H J68-09 | IP

COPPICIAL POSITION TITLE : ! Y OPF/IDIY/ B o A:snrnun Nt 8. cunnrwl STATION

D_AND_E_TECH_ _ .. ! '.[('/P°rJJf}/‘J)LD . Wa..,hu.,_LOh_, De Gy

o, cHECR 1) TYRE OF HEPOAT T
. S3iGNMN T SUR Y 180

< AnELR- puovlnoun_ (.,u Inatruciions « s-ulm C)

LR ASSICN\‘CNT SMI‘LOVT’L

Uruhvuon

SOECIAL (Sperilyli

1t. DATE REPORT DUE IN O.P,

31 _0ctober 1966 L 31 March 1956 = 30 Septembor 1966

SECTION 8 i ~ PERFORMANCE EVALUATION

W o Wook Pertiormance fanges from who“y tnadequute to slightly less than wnnlo'cvory
. ' positiva remodial action. The noture of the aclion could ranqge from couneeling, to furthér teaining, to p
probation, 10 reassignmen? ' or to asparotion, Describe oction token or propon.d In Sectiow C,

A'- Adeqyate
’ excollonce. .
P . Proficiant  Parformancs Is more than sgtlsfactory, Dc:lrad tosults ore being, woducod in g proficient mannee.

S ‘.§1Qg_§ . Performanca is charactorized by encoptional proficioney.

. othors daing similar work as fo warrant special recognition.’

A rating in this category requires

Parformonce meets oll roquirements, It is entirely m!n'uclmy ond is characterizad neither by doficiency nor

O - Quistonding Poerformance is 60 exceptional In rolation to requiremonts of lha wmi and In comparlaon te the purknmuuco of

lacing on

(SPECIFICDUTIES e

Lict up 10 six of the mast important spacific duties parformed during the roting perind.
monner in which employse pesformas FACH specific duty, Consider ONLY wflectiveness in performance of that duty.
with wpuvhorr ro;ponenbn!hnol MUST be rund on vhcu cb.luy 10 suparvise (Ihtll’n!u number ul einployees supervined).

Insert rating lorter which beat describos tho
All smpioyses

ploce the Ian in- the rating bos corresponding 1o the statsment which most eccwately raflocts his lovel of pariormonce.

SPECIFICBUTY WO T b en sendor branch members on thelr projects, carryling out DeTTEN
photographic processing, providing assistance and consultation on the practical .
upplicution of photographys . S

”“"'C purTiNe. 2 Cnrries out cxpﬂz'lmcntal Iaboratory trvestigations reloted to AT NG
thc phot.or'raphic procass , develops . tcchnlquc s congtructs supporting
equipment, , e ; : : 3

SPECIFIC O 6.3 b T N Y IT)

" U”." Az senlor photographic technledan has the recponslibility for LEPTER
malntenance of nll photozraphlc equipment and aids in the gelection of new
equipment., Helps 1n the procurecment of phowgraphir- supplicas, P
SPECIFIC DUTY NO, 4 (T e T - RATIHNG
Incfr‘ucto others in' photo;:x aphic laboratory practice, camera LETTER
operation and malntenance,
. 3
— | .
SPECIFIC DUTY NO, B ! RATING
Photographs special equ;pﬂm.u and experinm .ental laboratory y LELTER
get-ups, Prcpares prints for dicsplay and report purpozes -
‘ ' . . . S

SPECIFIC DUTY MO 6 - - RATING

- LLYTeR
;
OVERALL PERFORMANCE IN CURRENT POSITION .

! i RA IR

Toke Into account lvcry'hlnqvob0u1 the smployee which Influences his effectivensess in his current position such as per- | “FTTHR

formance of spscilpg duties, productivity, conduct on job, cooperativeness, pertinent persono! traits or hobits, and

particulor Hmlml]p&n’o’ lul.nn Bosed on your Ilno\vtho of employne”s ovarall performonce during the rating period, ~

[

'IV Co
e % /1 -s) : . T
1 enses b s
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SECTION C NARRATIVE COMMENTS

Indicate significont strengths or weaknesses demonanated in curren? position hoaging in propv' P"“P"”;"" thew rafosionship to
E af

Joverall performance. Stair suggestions mude for improvement of work preformonce. Give rogome r’,.ﬁ»f‘m’:-"J,‘..'u‘"u&n}'l\‘n\ Chpment

on foceign languaye compatence, it (equired for current position. Amplify or aspluia ratings givan in Jecfiun O to provide bess
busis for determining future prrvonnel uction. Manner ol performance of mancgeriol or supervitory dutins nnd cost ¢ pnaciopaness

in.the wee el persennel, spncs, £auipment ead bumd, myat be commenied on, i oppiicable. H oy 177 "',’."r""}‘;.‘”".“-"}i"n'w:
<412 0

Jis aovaluable member off the EDLB and scrves oo its senlor Iab
He works closely with other members of the staff and contrilutes.to the
MAonpap

Mre )
technician,
success of the laboratory.

His duties require him. to malntudn and develop many skille in the fleld of
photographica, He carries out thege dutles and other responsibilities in a
professional manner and with a minimum of supervision,

As genior Juboratory techniciun he provides guldance for his junior technlelan,
His abllity to train this man in the flcld of photopraphic technology 1s considered

superior, ) ) )
Mr. lrccent]\y completed a review course in "Bugle Crammar,” This course
pointed out hisz maln difticulties in written exprescsion, and his teacher sugpented
methods for overcoming these diftficulties. As a reoult of this course and ufter a
Bureau, Georpelown University, bMe, plans on takdng a speclsl Bnglish
course at, Montpomery Junior Collepe Lhlc fall., Thic course concontrates on the
tundumental of reading and writing, When he succcgofully completern -thin Engllich
course, he cxpects to continue his education with the Wltimate woul of vecelving his
Buchelor's dewree, Mr.] 14z wsbitious and hopes to traln himeclf for u more
responsible position, lle 1s to be commended for this erfort, and he will be glven
all possible aid within, the laboratory to help bim [ulfill his educational program,

SECTION D T " CERTIFICATION AND COMMENTS

c'ung’ - s
B0t 564 L
2. B 7 BY SUPERVISOR -
MONTHS EMPLOYEE 1A DEEN ¥ TRIS REPORT HAS NOT BEEN AHOWN TO EMPLOY
UNOER My SUFERYISION
- 37 L U .
DATE . OFFICIAL TITLE OF SUPEMYVISOR | d
5 e N A
-‘j 6‘7 (4?13¢{ Chief', Explorntory Development T
- . Laboratory Brunch f } L,
s, " BY REVIEWING OF FICIAL ] ¢

COMMENTS OF REVIEWING OFFICIAL

I concur in thg above Qvalduticn. Mr.vai:;_"_jis doing & finc job

in the Laboratory and at the saﬁe time 1is working hard to get ahead as

- PN
. N S,

his concentration on furthering his cducation illustratES.———~\\

H .‘-( - \~'
‘_,./-\ N
TN -\
- A /
BavE T ST RO T LY B REviER G OFFIeIA s Sae
i | .
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} ) | Deputy Assistant for Plans
L Octover 19665 . |
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FITNESS REPORT

EMPLOYEE BEMAIAL NUMBER

. .,.

o0 h
SECTION A S . GENERAL
§. MAME (Lant) (fh-l) fhfeefifia) '-. VATE OF BIRT 1 §!. ¥E K e ORAUE 8, 30
] | ; : U=t 1o
a. DVP:CTA‘_: ;'_';nlvmu TITLR K

and B Technd
o 4 'u Tepp P AI’POINYM ur

1 (B, CUBHENT AT ATION
Yinnhingt

on, I,

C el 7T ‘*";"'*w ' -

1!'M;-'.u Ats ¢

tARRIGRMUNT suvKN\ls\\u

mr'Aalmnullu ' &urLOvrr

CROHOTION

Q0 (Fhme 105)

1 July 1635 = 31 March 1966

!mnon, to roq:!lgnmnm of 80 separation,

Describa action tohen of preposed in Sectlon C.
A+ Adsqunts

P« Peoficiant Paslormunce is more than sutiefuciory,
5« Strong Parfdrmanes s charoctoriznd by mocaptional proficloncy.
G - Qurrranding

ethers doing similar work ‘04 160 warrant special recognition.

Pulonnonco moata all roquiremonte, 1 1e antirely satisfoctory ond is chorocterized nalther by deficleney nor
eascallence.
Dashiod rasulis ara belng praduced inw plo’i:lanl monner.

Perlcrmance I3 30 oucoptionel in ralation 16 requiremants of thn wark and In cemportacn 19 the petformonca of

F,,lmmuncc ranges feom whu”y mmla-walo to lhthly fess Ihun :olu!mluy. A ratlng in this category raquiros
p') sitive remedial action, The nature of the uition could range from counssling, to further tralalng, 1o plocing on

“SPECIFIC DUTIES

List up 10 sig af 1he most importunt spocific dutios perfarmead suring the tating peried
monner in which smployes performa EACH spocilic duty.

Intort rating letior which bes
Consider ONLY otfactiveness in porlormance of thar duty. Al employeess
with suparsisery sesgonsibilitioas MUST bo rared on thair nbih’ly 10 supervise (indicate number of emfluy: ea uuwlﬂnud).

SPECITIC BUTr wa. T fuiists senior besnsh members on their
photcyrapnhic

Brod
practicxl

P S, enrrying oul
processing, providin: seolitance and consultation on the
zpplication of photography.

PER

SPECIFIC DUTY 540, 2

¢t describes the

Carrics out cxperlmestal laboratory investignwlons rolatad to

the pnr»r, aphle process, develops tochniques, econstructs supporting
equirxr....‘.. ' :

SPHCIFIC DUTY 29, 8 A

THATING
LETTLR

S

5 senior photosraphic technlcian has Ghe rc:;‘om,w[lifj for

1% photosraphic rquip:.:.nt and aids in the selectlon of new

Helps in the procurcmest of photographie supplies.

maintenzene of
cquipe

SHECIFIC DUTy 8. 4

11 -\"‘:-I;a"
.| LETTER

Instructs others in I.u:ofo uphiv l\bomm“\ rractice, camera .

RATING
LETTER
opersticn and maintenance,
’ S
SPECIFIC DUTY 10,3 Photographs specinl equipmant {md exporimental laboratory Famng
set-ups. Prepares prints ror displsy and report purposcs.
f ) A t g
SPECIFIC DUTY %0, & RATING
LETTER
e . OVERALL PERFORMANCE [N CURRENY POSITION —
RavinGg
Toke into occount averything about the employse which influencas his effectivenass in his curtent position such as per- | “FTTER
formonea of spegific duties, productlvity, conduct on job, cooparativanass, gertinen? personal traits or hobirs, and
putticular limitarinms or tglents. Bured on your knowladge ol emplioyee’s overall partormanco during the rating period, S
place the latres in the raflng bon corresponding fo the starament which most aceurately reflocts his level of perlormonce.

21 APR FE5.)

R

FoRm :
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SECTIONC ) MARKATIVE COMMCN 1.5 e,
— ﬁ’frf‘g[{,&}w’,’fﬁh,z_ —d ~(‘? Qﬁ'}r
Indicate gignlflcant atrenythe or wonknesses damnnarirated In curennt position keeping ln prones pwsa s thate salationabip o ’/‘If"
Give recommnndutions for teaining, Comment U]

overall perisemance, Stute suggastions mode fue impreeamant ol wark performunce.
Arplity or euploin catings given In Section B.ts grovide bos

oa foraign lunguage competance, il required for durrent position,
busis for datermining future porsunne! action, Bum.g, q’_yq[lﬂrnx mea ol mnmu»ﬁﬂnq‘,’uyv veury Aities myst ba dese 'nhn(, u
. v { 1y, m 6}

opplicuble,

M!'._] continune to oy gpert the Exploratory Dovelopment, Labeorate ry Beanch
well ou Tun senjoe laboratory be c.‘.m'--wf. Hin dutjens re an;qmmq Lo work clonely
with the physienl seioniiots ond by nimsacl!l on varioos projects which reguire many
practicasl and some Lhcur';'i;_ic.f-l ckills, . '

CMe [T iorks very we 11 Wit othe v, Iollows Instructions willingly, und
currfies out his ro: iponsibilitics in s prolt..,.,,;onnl manner,  He requires very little
supervislon and completnz his u::up,.‘..,n';:: quickly and competently,: ‘

coMr [ has mude & eonscientious effort Lo overcome his writing detficiency
and has greatly dmproved this nee cory chlll clnee hiz last review, Alvthicuph there
i5 5111 room tor J.mprov':'x'-nt, Lt iz fels that resl progress haz been mede and -
improvement will continue in thn,)‘ut!;rr' with milc'lum prm-ﬁcc . - - .

Mr [ Jdutles require h‘"a to pmvldv- mldance to the Labsrotery
Junlor technlelun, Wiz abllity to train Lids man ond Lo help him incr'-u.;f HER

phiotorraphic skills Lo considered avove sverape, It 1o felt that he 4 prf:",,u',l/A

doing the work of a higher prade, so it iz recommended thal Mr, I::]Lr- Jromet,od

{1

£

0 (10-(}9 . ) . )
SECTIOND CERTIFICATION AND CONMENTS
) 1, 3 "B'.]"_(MPLUYL[ _____
ICLRr, (4 7I'AT .‘ HAVr 'F,'L'N 56 Cr'&)”; A D, AND C OF THIS RrPORT
DATE i . [stianarune Gr sl er .

2, r. SUPERVISOR ' : ]
14 'VHI‘ IIFPON [4 Hin) ST 1IIUWN TO LMPLOYEL, aivil f’)(l'l ANAT!ON

WGRTIG CMPLOYFL HAS DEEN
UNDII MY 3UBPORYISION

31 ' Thi: report for promollion purposes,
LAaTH TTIOPFICIAL TITLE G¥ A PLHVIIONR T Yy
Chiefl, Ewploretory Developmen l i

‘/( — /Gl Luborutory beaneh 7 I
3 4 BY REVIEWING OFFICIAL o . .
COMMENTI OF REYIEWING OFPICIAL . - .. . o

I concur in the abeve evaluation,

~
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.. ’ 1" '
N \ / ‘
i J R < Y-

/ [OFFiCiaL TIT i 0F REVILWING GFFICIAL [T Ve

C TER | Deputy Assizuant ror
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T™his cowroe 1s tunght 2 hours o day for 2 wooks. A protesy ig glven to
Aoteveing the student's pmz leinney. The courmase 2 ecniunsierd Rhrmoush lactuves,
axmmplon, and oxercices; end tho gvalualion is bawed on a serloa of gnlzzes avd a

finsl ozmination.

Tha objoctives of tne ecourso sre the ruview and application of bassle m‘mmﬁf
yriaciples end fimdomontal pumctantico rules,

Hectioa il Binan oF SR TN

Btodent achlovamont 1 Juéged on the bagis of coupetsove In wilecsgtending and..
wypplylnsz ko pricelples and rulwsg preseaied in the courso objectives.

Bectioa iV ACHTRV MM REGAD

Thiv tyainea‘s rating is sorked by on astorisk.

flahject ! . Peor | Paiv 1 Aatdsfoctory - | Fxeellant
Grezmar . o _ -
. 3n 3 - 6 -
Pumetuation “ ‘
S 9 .6 2

EXCELRNT - - Thcrouwrh krowlaedze of neteiial pmeant@i nm eboTe Keariga pwxri’ommoa

in mooting coursa goals,
BATIOPACTORY~ avervpe lowovledgs of material presmtcd nwd sdoquoate porfomence in
. erating eouras oals.
FAIR= = = = = borderiine knowledgs of material pruuent-.d ard limited ps-rformca ia

mauting course goals,
POOR« « = » «» imadeguate inaviedyo of materiasl prwau"’u?ﬁd &.\d unsatlafnciory parfornance

in moeting course rmala.
Bactlca ¥ O
Thig review coursec in grammar and ounct,uati:on was too advanced
for Mr. He naeds an elementary course on the English

fundamentals preferably on a tutorial basis before he can adequatsly
apply the rules of nunctuantion and grammar to his work.

In a persoral conference with Mr.[:::] the instructor
analyzed his weaknesses in grammar and punctuation and suggested
ways in which he might improve his pcrx“onn.tmcc in these areas,

cnatsrmv cusmwinta on revaras sl de-_f"
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GEORGETOWN UNIVERSITY
WABHINOGTON, D. €. 20007

FOUCATIONAL AMD PEVCHOLOBICAT,

BERVICED BURRAU

August 24, 1966

" Name: Mr, Myroslaw A, Maksymicc

Mr. Myroslaw A. Muaksymiec, age 49, came to this Burcvau on August 1,
1966, in connection with the Vetcerans Administration’s educational and
vocational counseling program for fommer servicomen, Mr. Maksymice is
married, has two children;ages five and eight, and is employed by a federal
governmental agency as a photographie research technician (G35 09/3).  He
retired- From the United States Army in 1961 in the grade of Master Sergeant

~Tafter serving for over 20 ycars with primury duties as an intelligence

photographer. His cducation includes eight -years of Formal schooling, a

" high school completion equivalence certificate, and additional courses with
the Graduate School, Department of Agriculture, and the United States Armed
Forces Institute., Mr. Moksymicc stated that he was interested in further
education at the college level in order to improve himself both personally
and professionally in a field related to his present vocational activities,

In addition to several conferences with the undersigned, Mr. Maksymiec
was administered a battery of educational and vocational tests,  This report
contains the results.of .these conferences and tests, the results of which
should not be interpreted either as conclusive or final. They should be
considered primarily as indications of various psychological factors that
should be seriously considered by Mr. Maksymiec in making decisions concer~
ning his educational and vocational goals. .

In order to determine Mr. Maksymicc's ficlds of vocational linterest
he was given the Kuder Vocational Preforence Record, When compared to a-
representative group of men in the national population, Mr. Maoksymiec in-
dicated that his interests arc significantly similar to persons who ave
engaged in computational, scientific, and literary activities. Men who have -
interests similar to Mr. Maksymiec's are found in various engincerjng fields,
astronomy,; secismology, economics, psychology, and technical publications
writing. These fields are closely allied tv his present occupatinﬁal endeavors.

On the Bducational Interest Inventory, a device that is bcn@ficial
to an individual in discovering his interests in various fields of study,
Mr. Maksymiec's responses indicated that his study interests arc very high
in physicsy hWigh in engineering, chemistry, earth science, and history and
political science; high average in commumication, zoology, and mathematics;
and average in psychology. The arcas in which he showed low to average
interest were music, education, industrial arts, agriculture, botany,
socioclogy, literature, art, business administratfon, and economics. |
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Names Myrosldw A. Maksymiece
Mr. Maksymiece also took the Ammy General Classification Test, Civilian
Fdition, to find out his overall level of mental ubility lis scure revealed
that he exceeds approximately 78 pervcent of adults in gcneral mental capacity

as medasured by this instrument, A safer evaluation of his performance is
that he is pzobably in the upper 25 percent of adults regarding his global
intelligeonce. .

On the chhpgan VOPthldlx Profile Test, an instrument that attempts:
to measure a person's intcllectual interests as well as the amount of infor-
mation he.has retained in various areas of knowledyre, Mr. Maksymiec indicated,

“when compared with college freshmen, that he exceeds approximately 50 percent

in his knowledge of human relations, 49 percent In government, and 67 percent
in the physical sciences. On the lower side, he does as well or better than
2% ‘percent 'in his familiarity with comerce, 31 percent in mathematics, and

24 percent in flne arts,

In order to find out Mr. Makhwnlec s ab1llty to handle Engllsh, a

. .basic'neges>xty for one to purform well in college, he was given the

Cooperative English Tests. When compared: to college freshmen, he showed that

he exceceds from 52 percent to 78 percent in his understanding of vocahulary;

~ from 5 to 17 pereent in. his ability to comprchend what he reads; from 2 to

11 percent in his speed of comprchension; and from 18 to 36 percent in his
overall ability to know and understand what he reads under timed conditions.
In his skill to express himself properly in English, he exceeds from 1 to

6 percent of college freshmen. When reading and expression are combined
into one score, it may be said that Mr. Maksymiec cxceeds from 6 to 12 per-
cent of college freshmen in his overall usage of Engiish.

The results of .the above tests indicate that Mr. Maksymiec has made
the most of his learning opportunitics both within and outside the military
service, Although he completed only eight years of school, he has acquired
a ‘considerable amount of knowledge by observation, rcading, and personal
experience. In spite of his broad experiences and acquired know]edge it will
be necessarvy, for him to improve his reading and writing skills in English,
however, before he begins college courses. Although he manifests a high
1ntercst in engineering and scientific -fields, he should probably not con-
sider these fields as majors because of his deficicney in mathenatics., It

R is believed the skills in English can be developed but it is doubtful if
_ the mathematical deficiencies can be overcome sufficiently to major in a
scientific area. It is probahly advisable, thercfore, for Mr. Maksymiec to

consider one of the social scicnces as a college major. His background in

'photogrdphy and military subjects, combined with a cellege major in an ap-

propriate social science,would probably provide him with the necessary
qualifications to become a geographer or an intelligence analy[st in govern-

ment service,

It is understood that Mr. Maksym<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>