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Lo [sECTIONB® T T PERFORMANCE EVALUATION
W Wouk Po(‘OH‘hon:u ranges from wholly Inadequote to slightly foss thon satisfaciory. A roting in this cotegory requires

positive romadial octlon. The noture of the action could rongs from counsaling, to further training, 1o plasing on
probatien, 1o reotsignment or fo sepuretion, Doscribs oction fohen of proposed in Section C,

A - Adgyuote » Performance meots oll requiremants. It Is entlealy satisfactory ond Is choracterized nelther by deflcioncy nos
i 1 excellence.

L P « Prgliclont  Porformonce is more shan surislactory. Desired results are being produced in a proficlont monner,
S - Strong Porformance I8 choractorized by o-caprlonol peoficiency.

:
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I ‘0 - Quistandleg Porformance ts 50 oxcoptional In relation 16 requiremsnt s of the work und In comporison 1o the perfoermance of -
| othera doing similar work os 1o warront apoclel recognition, . ’ -

. — _ SPECIFIC DUTIES

List up to six of the mast important spacific dutles parfotmed during the ruting pariad. Insert rating letrer which bee! describas the
- : manngr In which employeo parforms EACH specific duty. Consider ONLY offoctivonoss In performance of that duty. Al emsloyaees
; with suporvisory rosponsibilitios MUST be ruted on thelr ability re syparvise (indicate numbar of employses supesvised).

SPECIFIC DUTY RO, | BRI
Guiding and directing porqonnel ‘ongaged in writing studies, book .
dispatches, wete., concerning Soviot intelligence operntions/:xv

_and organizatlon. oy A R R

SPECIFIC DUTY NO. 8 \/ - s YEIRT)
Planning and oxiglnattng studies concerning Soviet Intelligence LRTTER
activitios and Soviet intelligonce organization which will stimu~:

late and assist field oporations against the Soviets. ¢, /7 1 A

y

APECIFIC Dlnv NO. 3 © PATING
Editing into finished version for publication studics concovning | “*7T+*
Soviet intelligence scrvices and Soviet intelligepce methods. 8
SPECIFIC UJYV MO, 4 : 28714 3 PN
LETTER

Locturing to classcs in OTR courses on Soviet inteclligence

organization; briefing members of liaison services who are ﬁu?fia
brought to chdquﬁrtors for training. ’ ;P
SPRECIFIC DUTY NO. 3 X ﬁlrf;l.':f_;
Supervising research work done following the assassinatlion of LeTTe
President Kennedy in support of the Warren Commission investi- )
gation of the assassiunation. SRR s
SPECIFIC Our\r—nvo. 4 T ) RATING
LETTER
' OVERALL PERFORMANCE IN CURRENT. POSITION
BaTING
LETTER

Tuke into account everything sbout the employoe which influencos his effoctivensss in his curent position such as pore
formance of specific dutles, productivity, conduct on job, cooperatlvencss, pertinont personal wroits or habits, and
particulae limitatigns or mlepn Based on your knowledgo of employae’s overall performance during the rating pariod, P
place the fotter InW box correspanding to the siotement which most accurately reflecis his lovel of performance.
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SECTIONC ) NARRATIVE COMMENTS

oversll perlormance. 51910 Auggostions made for leprovement of werk p
on lorelyn lunguage competonce, 1§ requirod for current position, Ampll Ialn\ht‘t) TYNEL O Section B to provide best
basts for determining future psrsonnal wction. Manrae of parformonce of munugarlal or Sudtviressdutios most bo described, if
opplicabls, .

Mr. Wiuren ‘Is conscientious and serigyy About his responsibili-

Indicats alignificant .—"qngl,;ﬂ or weaknozsns damonsirated In curron? p fm-m Loapim in preger perspective thaie tofoli snship to

1ing and presenting SR's contlxhutlon to the work of the Warrven
Commission. During the reoporvting period, pressure of special events
has made it impossible for me’to give Mr. Wigren the c¢lousc attention
and guidance nceded, so I must share the responsibility for what I

cgard as the|
[ﬁr As

1. have noted betfore, Mr. Wigren has beon alfected more than most

by theoe’ roorientation of SR/CI: it must bou stressed that he is being
Judged according to criteria different from those which earlier pre-
valled for his position; without direct experience or special
interest in operations, he can hnrdly bo oxpected to bring to an
0pc1ationa11y -oriented rescarch program a full range of experience

“distinct asset. At tho present time Mr. Wigren and his staff are
ongagod in the important and demanding task of pre paring the NIS

" chapter on Sovict intelligence, and his performance to date has been
.marked by interest and competence and aided by hic unusual knowledge
of ‘the Soviet intelligence serviccs. .

War, s 1ﬂf inocont conselovs,

/L’"m Agive rescevmpndations for training, Comment

tios as rescarch supervisor in SR/CI, and ho did a fine job in assemb-

-and understanding. Notwithstanding, he has performed well and is a ..
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