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12 January 1918

MEMORANDUM FOR:  Lee If. Wigren
VIA : Mead of Carcer Service

I ROM : R, Dbefelice :
Acting Directoer of Perseonnel

SUKRJECT : Retircment Planning ) : . o

1. In order to assist cnplovees in planning for thelr
eventual retirement, it is the practice of the Agency to
irform cach employce, well in advince of retirement, of p
the services the Apency provides for retirement planning, g

2. The prospect of retirement descrves serious rhought
and carcful planning so that you may nake the transition to
the next phase of Life with purpose and confidence. To as-
sist you in this regard, the Agency offers various resources -
which are attuncd to- the needs of prosvective vetireces. You -~
will, in the future, be invited by a Retirement Counselor to =
an individual pre-retirement counseling session, or more thiin .
on¢ if you wish., This phasce of retirement planning will be
tatlored solely to your own particular situation and circum-
stances and will be within the context of the retirement
system under which you will retire. The individual counseling.

el sessions are intended to give vou a wide range of information

on.snuch matters as estimates of yourcannuity, survivor bene-

fits, [PfS and~heilth—insurancé,_ Social_Scoc uxlry.<tnxg§._und :
~agwiutiaide in obtaining other employment. 1n addition, you™ ™ ~ ~ - -~ . .o _

WwrrTTreTrovitetTro—attend-a Retlrement Information Seminar

i thd[ will bhe offered in the autumn of 1978

2. Expertence has amply demenstrated that advance
prepariation cases the transition to retirement. T recom-
mend, stronply, that you avail yvourself of the services the
Agency offers vou in planning your own retirement,

™. DeFelice
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MEMORANDUM FOR: John P. O'Reilly _
: Lee I, Wigren : i

SUBJECT" + Letter of Commendation

) Wo have just completed a high lovel, sensitive .
conference of considerable importance to both this ,
Directorato and the Agency. You hal the responsi- .
bility for virtually overy aspect of its organization . o
and administration. The planning snd exccution had \
to he done with comprchensive attention to detail
without losing sight of our overall chjegtives., For |
wecks in advance and, particulariy, luring the : - !
confarence itself you carrled out your Juties with '
encrgy, skill and competenco which have roflected T
very croditably upon the Agency. You showed consid- ;
erable tact and alertress in anticipating problens
before they could ariso. Tho close and cooperative
relationship you established with the cormmand and
support personnel at the meoting site, and your
obvious rapport with our various guests, also

“contributed to the efficient yet cordial environment

in which the confevence was conducted, You faced

"~ demanding and ofton complex responsitilities, and I

commend you for your cexcellont performanco in meeting
themn.,

B Whiem £ NoluR

william E. Nolson !
Deputy Director for Operations

. resrinteTIA S - E2 IMPDET
: E T‘hL ) CL BY 365248
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MEMORANDUM FOR: Chairmuﬁ, DDO ivaluation Boards

FROM i Chief, Counterintelligence Staff

SUBJECT: Promotion Recommendation for Lee H. Wigren

. I. I recommend that Lee H, Wigren be promoted from GS5-13
to GS-14. Mr. Wigren has been in grade since May 1962 and is
now a G5-13, Step 8. e currently occupics a 0S5-15, Operations
Officer, Branch Chief position, : '

"2, Mr. Wigren was born 1 December 1923, lle received a
BA degree in Russian Studies from Yale University in 1947 and.. -
an MA degree in History from Harvard University in 1950, #e
entered on duty with CIA as a (S$-06 clerk in March 1951, He
subscquently attained professional status as an Intelligence
Officer in 1952 and since that time has served variously as
Intelligence Officer, Arca Operations Officer, Biographics

AOfficer, Instructor, and Operations Officer in DIV/D, Eurone

Division, SI Division, OTR, and since 1968 the Counterintelli-

‘gence Staff.)

" 3. Most of Mr., Wigren's carcer has involved CE and CI
matters. He has been primarily concerned with various aspects

~of the Counterintelligence research and analysis activity of

SE Division and, since 1968, the Counterinteclligence Staff.
In the course of his various assignments, he has developed a
broad and deep substantive Knowledge of the Soviet intelli-
gence and sccurity organs and their activities which has made
him onc of our more knowledgeable and ceffective (I analysts.
e is careful and thoroupgh in his research, he writes well,
and he has an established reputation within and without CIA
as an interesting and effective lecturer concerning counter-
intelligence matters.
professional performance of above-average quality in his vari-
ous CIA assignments. Additionally, that record is documented
by several letters of appreciation from other US Government
agencies and foreign liaison services for the highly profes-
sional assistance provided thenm by Mr. -Kigren in the counter-
intelligence field.

{—" SEDET oL av &{.-.’.‘?..‘.‘.5.] .

SECRET

His career record reflects a consistently
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. Mr. Wigren is currently Chief -of the External
cii Branch of the €l Research and Analysis Group. le
sorming the dutics and responsibilities of this $S8-15
r in a satisfactory manncr. ll¢ manages the complex
ct'of six staff officers and nine contract person-
eviated with this Branch and is responsible for the
vesearch programs in which they are involved. He
to direct and combine the best talents of the person-
nel under his supervision toward the achicevement of his
Rranch's objectives while romaining sensitive to the personal”
and carcer interests of his emplovees. He is especially effec-
- " tive in dealing with the several contract persennel (including
' ‘former Jefectors) under his supervision who, becausce of their
protessional status and diverse ethnic hackgrounds, some-
tines require -especially understanding trcatment.
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5. In summary, Mr, Wigren is effectively and satis-
factorily performing the duties of a GS-15 Branch Chief in a
position which requires specialized substantive knowledge
and the ability te manage activitices and supervise person-
nel. 1 believe that his demonstrated ability in this posi-
tion and his sustained record of jobh performance at an above- _
average level since his - last promotion clearly merit his ,

prometien to GS5-1i4 at- this time. .

George T. Kalari
Chief i
Counterintelligence! St

o SECRET
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Me. William E, Nelaon

Deputy Dircctor for Operations-

Central Intelligence Agency ’ -
Washington, D.C. 20505 . . T~

Dear Mr, !xlson:

(C) It is a-distinct pleasure for ee to ¥xZprieas my sincere appreclation
to Measrs, Haymond Rocca, William Decker, Willlam Donnelly, John Bogart,
Joseph Flaherty, Lee Wigren, Kobert Thomss and Paul Johnson, all members
of your staff, for thelr outstanding participation and support of our

new YSoviet Intelligence Elective Semizar.” This seminar provided an
in-depth examination of the Soviet Inteliipence and Securiry Services ,
for twelve graduate degree ¢andidates emrolled in the School’s new Masters

Degree Program in Strategic Intellizeacs,
thorough knowledge of the sub ject

222lyses which made each presen-
the gemlnar members, In addition

(U) Each Agency participant displayed =
funterlacéd with personal experlences zad
tation unique and extremely valuable for
to the participants’ formal pregsentations, they also spent wvaluable time
informally talking with individual mechezrs of the seminar and faculey,

Our students and faculty were enthusfasris in thelr pratise of all anpects
for the program; and they especlally azppreciated the candld discussions of
the problems Sovict intélligence poses Beth for the Agency and the: Intel-

ligence Community, Please convey to eanh participant our sincere thanks
2 interest In the School's Graduate

‘for his outstanding presentation and his int

Program,

2z this School to educate student
2

(U} Your continued cooperation in assfes
2 sset to the Scrvicea and

whose intelligence capablilities will be =
Intelligence Community is decply appreclzted,

i

Sincerety, . i

W, J. FURRAS
Captaila, 138
Cormandint

————

8
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! mout worthy ambassadors of your coutry, as well as your servico und T feei convinced

) Bacuvive Aegany 1

oL L. . I‘&lmu')vc Asyleny H
- 72
] _South African Polico Headguarters,

Private Bag 44,
Protoria.

L7th March, 1967,

Mr R. Helms,
. Cedtral Intelligence Agency,
WASHINGTON ©,C.

Doar /e‘/' Iw

During a rocont converastion with ene of my ofltcors in conrcetion with tho

vinil of Mr, Henry Plaeke und Mo, Leo Wihceen, fesuddonly dawnod on mo that although
[ hind, 0t tho Umes, rotquontod hoili Me, John Mortz wad Muonscn: Phwdeo uned Wihiren' to

convey my sincore thanks and good wishes to you - which I am suro they did = I had not
yet written to yéu personally In connection with the matter, :

Hank zrd Lee, a8 we afflectionately remember thom, proved themaelves tobe

: that thoy left berled thern a numbere of sincere new {1iends. They arc buth chvicusly
‘: experienced officers with a wide and thorwigh knowledye of their reupective flelds and

wu tnund thelr lectures highly instructive,

-Fortunately, circumstances permitted the majority of my 5cn!m‘ rmcors to
attond the couree in Pretorfa and the lucid manner r in which Hanle and Lee delivered their
Inctures, brought us all under a new and deeper awareness of the vital role being played
by the United Statee fn the struggle agalnst internatienal communism, and for the very
great need of unity and closer co-operation amongut the peoples of the {ree world {f the

. communiat onalaught {y to be successfully withstood,

Please oace again accept my sinceveo thariks for having mads two guch akie
und expurienced officers us Hank and Leo avallablie for the purpese of lecturing to ua.

Kindest regards
Sinceroly,

memeecm s e M&j-Dr;Gcnnbtfsl.
H J, VANZEN BEAGH,

/RVZ




- for-the presentation by Mr.

DEPARTMENT OF THE ARMY
u s_AanuNrcLunsnczscuoog
FORYT HOLAUH!()'MAN‘(LAND 21219

kS5 March 1967

N REPLY REFPEH FO:

«

Mr. John H. Richardson
Director or Training
Central Tntelligence Agency
Langley, Virginia 20505

Dear Mr, Ricﬁardson:

It is & pPleasure to express the appreciation of the
Stalf and Faculty of the U. 5. Amy intelligence School
Lee A.fWigren, at Fort Holabird,

on 8 March 1967, to personnel attendiﬁE:Class>67uSO-2 of the
Sanior'Fore;gn Officer Intelligence Course.-

Mr. Wigren's discussion of current trends in Soviet
foreign policy was factual and timely, Hig uxamples of
Soviet aCtivity in the foreign policy sphere in Vietnam,
the Middle East and Africa were of definite value to this
class., The talk was highly interesting and was enthusiastic-

ally raceived,

Thank you for your continued cooperation in our guest
speaker program, Would you please convey to Mr. Wigren
the appreciation of the Staff and Faculty,

Sincerely,

AKD 5. SMITH
Colonel, AIS
Commandant

wpid
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" regulation that you are not eligible for designatlon.

SECRET
(Ghen Filled In)

: -8 August 1506
MEMORATDUM FOR:  Jip, Lee H. %lgren
THROUGH - o Head of 3 Career Sorvice
SUBJECT T Motification of Lon-clipibility for Designation as a

Participant In the CIA Retircment and Disability System

- by As oyoa may know, we are in th process of reviewling the emplayment
hlstnry and current carcer fleld of all employces in the Apency to identify
those who are eliglble for deslgnation as a-participant in the new CIA
Retfrement and Disability System.,  n this process, the Inftial review of
cach case {8 made by the individual's Carcer Scrvice. [If the Head of his
Careecr Scrvice nominates him for participation {n the System, this nomina-
tion {8 reviewed by the CIA Retlrement Board which rvecommends [inal action
flowever, LI the Head of the Career Service advises that the employee

to me.,
I have

does not mect thc'bablc rcqulrtmcnfu of HR 20-50 for participation,
acccplcd this finding without further review by the CIA Retirement Board.
This practice has chn_ndupLOd in the interest of twp{dltlnh this screening
process g0 that- those employees who are eligible to participate in the Sys-
tem may be desfgnated participants as doon as possible, .

2. In your case, the Head of your Carcer Service has advised me that

you do not mect the requirements of HRK 20-50 for designation as a partici-

pant and [ have accordingly made the formal determination required by the
From a review of your

record [t appears that_thc decision of your Career Service was based upon
the  fact that you have 1% years or morc of Agency scrvice, but have not as
yet performed 60 months of qualifying scervice as required by regulation. My

" determination that you are not elfgzible at this time for designation {n no

way affects your current status under the Civil Service Retirement System,
nor does It preclude reconsideration of your eligtbility to parcicipate In
the CIA Syatem {f you should mg(t -the rcqulrunmnth for destgnation in the

future.

3. Should you desfre further informaticon concerning the requlrements
for dLuignncion as a participant in the CIA Retivement System, [ suggest that
yon rcad paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin
dated 30 July 1965, entitled "Public Law 88-643, The Cuntrnlvlntolligencc

Agency Retfrement Act of 1964 for Certain Employces.™

4, It is always posslble that the records upon which the determinattion
made In your case may haveé been Incomplete or inaceurate regardling your actual
employment history with the Agency, " If, after studying the materials cited
above, you have questions regarding the determination that you are not clagi-
ble to partfcipate in the CIA Retirement System, please feel free to contact
officials of your Carecr Scrvice, They are familiar with the details of your
case and will gladly discuss them with you. 1In additfon, you may wish to dis-
cuss your case with the CIA Hetirement Staff located in Room 205, Magazine
Building (extension 2847). [f such discussions do not reselve any questioas
you have regarding your eligibility, you may rvequest that your cast he formally
considered by the CIA Retirement Board, lowever, this request must be made with-

in 30 days of the date of this memorandum,

. . : -‘ hctt D. Fchols } Geour
; Ditctor of Personnel VOt hes smmen

SECRET
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SECRET

9 March 1863

HEMORANDUM POI: Clandestinc Jorvicos Caroor Sorvtca Board,
docrotury : } , 3

SUBJECT ¢ Promotion Recommendation for Mr.VLoo H. Wigren

- |

. 1. 1In recommending moat atxowgly Mr., w1bren g promotion {
_from G3=-12 to G8=13, I feol it is only nocessary toc emphasizo i
My, Wigron's oducatlonu‘ background at Yale and Narvard, whore i
he received a B,A, and M,A, in History and Russian; his ten !
yoarg of work in the Agoncy on Boviet intelligence in the CX |
1

1

4

!

i

I

)

"Btaff, FI/0, and SR Division; his ability during the’past three
yoars im BR to supoerviso a groun of over twelvo pooplo performing
a varioty of rosoarch functions, ranging from major studios to

‘ . oporational aids, om the RIN; his approciation of the counter-

: intelligenco role of tho Agoqcy aud his furtherunco of our

; mission. in that respoct by the high standards of coxcelloncs of

! his production; and his vigor in amsumipg and carrying out the
' dutien of a job formoxly hold by a Gd—ls -

j 3, Hr. YWigren hag becn in grade for almost four yours,

i He has had respansibllitiocs and porformed dutles far above his

! grade level for three of thoso years while dealing with practically
E all of the DD/P, other sgencies of tho govermnment, and foreign

g intelligonce and socurity sorvicoes, IHe is an acknowledged oxpert

in his field and egualled in 1t by no one clse in the Agency, and v
posslibly in the govormmoat as & whoule. His fitnoss roports have ;
roflocted superior performance in evory important reapact and oute :
standing perforaance in many ways, with the highest porsonal chare :

; acterintica possible, doing a job on a uniquely difficult subject, !

! while using and traininp perscnnol who all too ofton hnve hadl i

; little or no banxﬂround for thoir positions, e f

! ~ :

i 3. In opinion, Mr, ¥igren is the most qualified GS-132 in ‘\\ﬂN\\v\\

' the Division fbr promotion to G1=13, and I bolieve that the ! e
‘ above commonmts and our four provious promotion recommoendations , ;

! amply support me. !

: i

i f

SECRET -




2 Santavher 1YY

HEMDRABDUM FOR:s  Chief, SR/GU

SUBTECT 1 Promotion Request,
loo H. WIOREN

1. It is yogquested thot Mr. Yigren bo prumoted to GE2-13.
2., Mr. Yigron recolved his B4 from Yalo in 1947, mjoring in

hist.ary el Russian J.a.wgmgu @Il Bren atud.ies, and his ¥Ma froo Horvord
in 1948 ip history.~ He came om duiy with the Uoviet Intelligonee

Brnrcch of what wos then Steff € in bhrux 1951, and stayed with that

brench as & rosonich abalyst om Coviet Intelligence until ofter its

.. trunafer to SR/CE in early 1955, vhoen bo truneferred to WE Division
" 4n search of a ficld assigmmont. Zuch assigrment having betoms

incronsingly douwbtful by 1957, he trensforred to PI/D vhore ho re-
meined until wosignment to this Division in April 1950 es Chisf of

‘ SR/CE/Mmrch.

3. I night as well admit at tho ctart thnt I hove bnown 3B,
Higrcn sinca we wore in high school togsther apd I have alwsys bLeon
impresased with his adility; particularly in the resessch fleld.
Additicmally; ke hag besn in or ¢lces to research on Goviet Iotelli-
gonco for the past &} yeare. 1This, cained with his acedemic
background in research mothodology, bistory in general and Pussian

- histery in pm'ticumr, made hin zy oatural cholce for hie preseot

Job although I had rover worked 4irestly with him beforo. In the
past five momths, I have had resscn 40 be hagpy sbout my cholsd. -
The caln becd in BR/CS/Receorch hes boen for an ostablished progras
of .studios which wo might exyect tw be produced in regular order}
thie nitp bwen & pecd, to oy persoral oowledge, oince 1955. M.
Wigren hes quietly sst up such a schaduls with roalistic target dutes,

“'in in touch vith ench Btudy st ooch poiut Quring ite productics, and

shows svery indicaticn of meooting his desdlince. Hoe has o long-rensgo
iotercet in counter-intelligence, knows vhat ho is dolng ernd wity, and

- 18 abls to oxient bia subordimmies properly and direct thair effurts,

© . B, Although Mr., Wigren has been in grode only a relatively short
tima, singe April 1958, I feel that he is doing a difficult Jeo - .
axcollontly aod thet hio prumcticn 45 Justified on the Lnsis of
acndazﬂ.c background, Agency cxpericnce and current performsnco.
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SECURIEY INFCRMATIQN

PERSONNEL EVALUATION REPORT

ffome § Ehrough 8 @ill be cvompleted by Adniniatrative or Perenonnel Offyces

1., wawg fLase) (Flraty iwidding {0, GRADY Yo FUSIEION TaTLE
VW IGREN Lee H GS=7 Intell. Ofl. -
., GFFICE STAFF UM DEVISION BRANCH { & " Jorrrecc L ae erewe, sPLCLeY STaTION
DLp FI lstare ¢ =C& (270 rinin :
‘5, PLHIOD COYEXRED BY REPOAT 6o TTPE OF HEFOHT . L ..:
Prom . to | N ELERRTY (& tanuat | ] speciset
du]l9=52 4u]lQa53 B [T Messsigament [T777) Resssignment of Sugervisue ’

ftoma 7 lhroﬂlh 0 will he completed by fhe pesson evalusted

Po- L8577 voqﬂ MAJOR DUTIES TN AFPUONXIMATE ORDER UF IMPORPANCE, WITH A BRIEF DESCRIPYION OF EACH. .CwMIT win0g DUTIES,

1.“Undnr-nunernl_superviaion, oxemine the strdacture end operntional methods of Soviet
intelligonce services, snd propuare studics basod on this exumination,

2, Conduct research to detormine current relationships botween Sovlet\intelllronbo
sorvices and those of the Yoviel aatellite countries,

3. Pronnre annlyses of sreclal counterearionepe prodlemn for use in the field, hauuqunrt
and truin&ng. -

4, Prnpare counterespionags studioen dealing wlth apecific uronu. and based on aysbomubic
annlyses of esplonage casen in thosa nroan, :

5. Aualat In the review of Country Fluna from the countersuplonage viequiqgl_w_w,,

8. LIST COURIES OF INSTRUCTION COMPLETED OURING REPORT PERIOD.

nime of Course tocetion Lonjth. of Course pste Comploted

The followling courses wore complated dur!nr the parlod April to. July 1951, and:have
not haon vroviously revortedy

1.8asic Orlentation Conrne;23Busic Intelllpenuo Cour~ﬁ 3. Operations bourao.

and b.Advunced Oparntiona Courna, .

F. I8 wnAY TYPL OF WORX ARE YOU PRIMARILY IMIELRESTEN?
i 0 Hggeareh, annlyain, ant supvort = all malnlJ
. in the ficld of counteresrionsie,
17 DIFFERENT FRON fOUR PRESENT JO0B, CXPLAIN YOUR QUALIFICATIONS tAPTIYTYDL, KXOTLEOGE, SIILLS’

parg ’ T s ian e

A i
21 April 1953 ‘ ,44/

ftaoe 1§ through 18 will be completed by Supervinor [ %4

11. BRIEFLY DESCRIBEL THIS PEASON'S PLAFORMANCE ON THE MAJOR DUTIES LISTED UMDER 17€M 7 ABOVE.

rs

{Deard
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b ©OBECURIIY INFCRMATIO® £y

17, 1M @RAD RESPECT 1S, 115 PLRS0R'S PIoidewan] ON PRESENT JUR WUST NOTILEA§L¢ G6QL Gk Gyl TANLiwG?

chivy s

14, COMMINT ON THIS PCRSON'S ADILITY 10 ASRDLL GREATER HESPONSIBILITIES w08 09 I8 THE Fulyng.

L. Y ay by
f, ang oven oy

185, ARE 7oy R OTAER DUTIES ®HICH BETIEE SUIT THIG PERSON®S DUALIFICATIONST (Racammend eppropriste rt;:;fynncqt, e

poseidie.) %
!
|

16, WHAT IRAINING OR FGIAYIOM O YOV RLOGMBINYG FOR FHIS PERSONT . ) |

Teme

wLun) oo 6,

careblo,

17, 1F PIRFOUMAMCE DURING REPORT PERIGD ma% GLIN UNSATISFACTORY, TH{AL 1S ATTACHIOD COFv OF dEuORANOUY BZTISTIRG THIS
?[RSOH OF UNSATISFALYORY PrAFORMARCE.,

18. THIS PERIONNEL SvALUATION KEPORT pA% melw O1SCYUSSED BITH THE PENsON EVALUATED. ADDITIONAL COMMESTL T8CLUDING
COMMENT ON (TeMS 7, 8 anD 9, ARE %nfaw BELDe UWDER 17Lw 20,

Py /J[’l':'/ ,Iifj .

DRTE

19. 1 MAYE RLVIE®WED TnE ABOVE REPORT, {fomments, |f any, aro shawen ln

. ; . ,33

bavte

0
20, COMMEMIS: tif necessary, mey be continived on revorse side of cover

e SECRET
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- ' . SLCURTTY jurdvvaiigs

FYew) @ JHPopcH & BILEL AR (MEFLETFD FY TEOSAUTIONS AVD BXVITAN FEORNCN BNEY 4CTIOX £ INPTIOPED 1% FPFESONYEL DIFISION

"OBARY sy

ROUTING AND ACTION SLIP FOR PERSONNEL EVALUATION REPORT

1 MaNWg tLasty (Firng) : tMiggle? PO XX T B, OFQSETION PEPLE

. 7 : ey i e inkeil, Qorg

W. GFFAICE SYEEE QR PIVENIUN ARANCK I_TJN”'L» PFOPIEEn, SPECERY STATIQON
Ul LRl B¥_5%c, A

B, PEHIGHD CretRil, 3¢ KEFURTD &, TIPL 05 KEFUNT

rrom” . feop : l __' iritiat dnnyal l l Special
; v, a . P ————— -

A Gty ZE BN | ] Roasvignment E: Reassignment 0f Superv!yor

o DAty wEPORI Dl ba Pranonetl OFFICE B, AUTHERTICATION (P 6k BHANCH)

N
A A WP i
ROUTING AND ACTION
. ' ; PERSON 10 DATE ACTION
REQUIRFD ACTION ) TARE ACT 10N COMPLETED mniLs

9. 8, Obtain two coples of CIA Form 37-151. .
b. Entor dsta in Ttems 1 through 6, above, in .
correnponding spaces of FER formg. Evaluations
¢, Attoch this action fomm and pemphlet "Your | . Offfcer )
. Fyaluation Report® to PER Porms, ' e
d. Deliver forms to immedinte superviasor of
pereon to be evaluated, :

Lo
/’g%:?,,(g

10, &. Dollver forms to porson to be cvaluntod,

b, Offer advize and asuistence. Supervisor ' ﬁ
. 21 A 53 <X
1

11, u. Complere [tems 7 through 10. Ferson to be
. b, Deliver formy Lo supervisor. Evaluated 2,,4-453 W
12, a. Compliets [tema 11 through 17.
b, Attuch wirning memo, il required. S B ;
¢, Deltver forms to roviewing atficial Supervisor 2_//' : /geé ;
(supervicor next in line). fr"‘fj ‘Z o '

4, &, Ruview the ovialustion,

b.. Diocuge eomplete evaluation and . ’ _ .‘
recommendstions with supervisor. Reviewing / kf/

Rocord sdditional comments on forma, . Official j/ &f{ fa’b ‘ I/‘)/

"Sign formz in [tem 19.

Deliver forms Lo supervisor.

Qa0

Discuns nil ospects of avaluation with.

4.
H person Leafing evaluated. (Explein right of
<5

=3

appenl, if wurning memo is prepared.) Supervisor
b. Sign forms in Item 18.
¢. Deliver forms to Evaluations Officer.

15, n, Dellver original copy of evsiuution form tq T

Transactions and Records Brarch, Personnel 4)
Diviafon, Svaluations \s‘/ {SBP

b. Retain the carbon ecopy feor use of operat- Officer 2
ing office and Office Career Service Board, ‘%*
Detach Instruction Sheet of Form 37-151

if Item 20 {(continue _ i3 unused.

c.

FORM HO.
scp gpsy 3 i5UA . . : JECRET : 40}




LR :
iR SQUEST FOR PERSONMNEL ACTIC VOUCHERED
_ : 8 avouct 1959
1. Loyl Flo, 19, More (_Ln;l-h:;x»f/\i(Hb) B 9 worer L1 n.ul. 4. /u rnf FEED)
1661598 . wWiteDn LEC H -
TR 0 6. L rame 19, C5C Or Othor Legal Autharity
PAe, ! Uu { Ye, }/.,‘,1 Ceds -
Gy | { Moz |y | 5o ynea %07 o
_ PREVIOUS ASSIGHMENT
14, Crganieational Desigavation . Coda P12, Lucaion OF Cllicial Stotion ’ Sation Code
[5:9. 2GS . {
CIEF OF UPERATIONT j T
LLUNTER DSPIONALE STAFF : ) )
Hu A XIHXTOORE, L0 TI0N hE2h 1‘1:’»’«'/-4..‘ 0. C. ) T3N3
oo Dapt_ Fiold {17, braiiza Tide 14. Position No; o Sorv. |20, Occup. Series
Dem « Codo ' 01
Unid - ] - _ : N
fgn . 12 {i%x #% OFS OFFICER ehos es - 0136, XX
21, Grude & Step {22, Salary COr Vote ?3 5D 24. Date O Gr ) . *96. Apgropriation Numbor
7_ . Mo, Do, _ : v | 023k 1000 1000
12 4 Biso Y o 12e 152 10 100 19 | ROy sy
ACTION .
27, Mawro OF Action Codo | 23, FIt Dote P s OF Employes ) Codei 30. Separcticn Data e
Mo Da Vil ] S
7 ! i )
L3> o A b '
REASZIONMENRT . Ch frai| 207 peomy A
PRESENT ASSIGMMEMT
[31. Organisationsl Designousm Codo {27, bemston OF Oflicial Sustion Statiza Cede
TDP £R © ‘ T : :
CHIFF OF QUFRATIONS - 4 ‘ri,.,jd ! - o :
COUNTEN ESPIONAGE STAPF /[.J/, P _ -7t ,
»RFJEA WCH ERCTION i I HAEBH., D, C.
dT 54, Pirwica Tide - : : 135, Positicn Flo, 134, Sers.] 37. Occup. Serios
b '}codo r l 4’ ’
Ihid . %
Hand - OP3 OFPICER , 1 as_lo136.01
3H l"mdoa,;rop 39, Salary Or Yots HO. 52 fﬂll)g_@_OlGr(.da 4. 7 Dyo 43 Appropriation Munber
s Mo. Da. : Yr. | #e. Do Yr.
12 1 8330 pI R _ 11 o234 1000 1000
R : SOURCE OF REOUEJ’T
A Pamintad Bu il b Tite)™ /7 ra - ’_,L,-{,‘-MVC Kea sz Aoproved By (Signaturs And Title)
cu/.:a/?znsom ;
1B Tor Adiduinenl lotagetion 2oi ( ssme & [6lephono Ext.) A
XLt 07 ,
CLEARANCES
mfl_o_f_ugg-rt_) e . LDcw ; © Clorzone Signatuxe . JaST
A, Coreer Bourd .,_‘.{/ZJ ," D Ficemawre
18. . Pos. Corwol ey 4 0 T 7 E
C C!m ulication /'/ ’ - f
Romarks PER Nud ’7'/0 '

FORM 1403
MAR BT 1159




00000

SECRET o T

When Palled Ind

Vit Y ! ’ ! Yoyn 1Y ; . _ ) .
-t i - REQUEST FOR PERSONNEL ACTION
P Y e Y 1 i UV o 7/ . . .
) :
i. Serinl No 2. Huma {Last-Foaar-decsia, 13, Cure OF Duem {1, Yer. Prof. 5. Sax A. Ch LOU
i e | Da F Yt {tione-U I.ode Mo | Da Ye

i ! s Py
1106196 __ WIGREN, 12Z.H. Ll«. Ql_i23_liasvz. J_l-_._M__.l 03 119 81
£E SCO 0. C3C Hormtd 7. CIC Ir Umar Legal Autheriny CApmr Atiiday ILFLOUL (T2, LCD 13 S e
th Da ( Yr | vos - )r.'od9 MJ O TV ivey. | Codel Mo [ Do [ Ve Iyes.1 |Codo
. Mo -2 N No .2 Ne -
Loy teh de3 M "2la 1 so s kon g L o3liglsa ™ 212

- CURRENT ASSIGNMENT

- ODP  FI STAFF

DXV D

COUNTER ESPIONAOE SECTICNM
"\‘.LMHIC NIT

. Qrganizotionul Designations Code

I$. Locorion Of Otticlo! Seation

m}{-- D; C’n

Statien Code

. Dept.. Field 117, Positien Tiils

18. Position Mo, 19, Serv] 20. Oceup. Soriss

Tqm N Code
Ushid- R
Fran s 2___IBIOGLARMIC OFF 132 Gs Q132,21
2. CGrade & Siep |22. Solary Or Rare |33, 32 124, Dare OF Grade 125. PSI Due 26. Appropriotion Number
Ho Ua Y 1Mo Da ¥e
12 1 * g0 3 L1 [ 9 2305 23

{ ACTION

i:}‘. Mature Of Action Tora (28, EH. Date

29. Typo QOf Employee Code] 30. Separatlian Dota

CHIEF OF OPERATIONS
CUU iTER ESFIONAOE STAF?
SISEARGH AND SUPPONT SECTICH

f
; Mo De ¥
o T |
STASSTONMENT f 'L L7y REGULAR ]
FROPOSED ASSIGNMEN T v
il Crganisationa) Deslgnations Code  |32. Locotlon Of Officlal Siaticn (Sla!ion Cade
IDP R

WASH., D, C,

22 Qeut.- Flald [34, Positlon Title
Ceode :

et T0 €1

koo ! -/=| es

35. Position Ho. 36, Serv. [37. Occup. Sorias

0136.53

4

Mo Groda & Step [39. Salary Of Kate (43,

I
tl\

37, Dare O Geads |44, PST Dua

43. Appropriation Numb

Oa

12 .1 |3 8330 Tz

L:[ 1 2o

Yr Mo Da _\:l
1701 /5R5% 9 3u00 20 o001

ar

SOQURCE OF

REQUEST

La. Wsquestod By {Home And Titlae}

_Cx' Rojuest Approved By {Signarwe And Title)

Doty Approved

S
lc;ym/mm.‘sx?-_;..’/ Y s

3

. I
12 ~of Additional Informotion Call {MHaomas & Fl warrana Eat.) mNCU}m(E; ‘I/PEP,S /‘:K\—\./.J}
1 | zog .
b : CLEARANCES
Clearonce . Signatee § Dote Clearance Signature Datrs
L, Coresr Board 5’4’%’ VAP NI e P L N D. Placemant
T2 Fos. Conteol i 7} ,/:w ' Ny E. Relouse
" T AN NS f Tioa
. Classificrtion ! F. Apcroved By b ae L~x*l"‘ i
Lemerks TWO coOples of th_.g actiec ave been forwarded to the Olfice of Securlty.
Cne CoLY-has bheors Duyes sines dUnds ed Pay'roll- [ e
CONCURKELCE: \ ARS "\:; P :
o~ [T 5} Wi ! [ Cpmmwd on reverse side
S 11520 ga g SECRET ' w

EDQiTON)

s 3fsfe

T E P




0000

REQUEST FOR PERSONNEL ACTION
1. Seriul $o, 2. Namo (Lost-Firt-PAiddle) ' i3 Dot OF k™ 14 Vot Prol 15, Sex
. Mo. ) Da. | Yr. | Nonw-O Codo
] N R Bl IS B 271 5P H O
T RO <110 Pr-2 :
7. SCD B, CSC i’o!n_xL 9. CLC Or Othor Logal Authority 10. Apmt. Affidev.} 11, TEGU 112, W)
Mo. | Da. | Y. |¥ay.1 {Code . Mo, | Da. | Yr. lvos.1{Cudo} Mo, | Dy,
S vy e [Ne -2 1 e LA S No-2 4 .
PREVIOUS ASSIGNMENT
14. Orgcmzanonal Douqnonom Coda |15/ Lacation OF Official Stotion Station Code
SECTILH , ) .
h ) ey W lite e e I_; . T
116. Dopt. - Fiold 117, Position Title . 18. Position No. 19.Sorv. [20. Occup %nes -
Dept - Codo ' _ ' .
gold- a2 | ickrariic o7 ' : RER 105 013231
21. Crado 2 Stes | 22. Solary Or Rate |23, $D 24. Date Ol Grada [ 25. P5l Due 26. Appropriation Numbor
¢ @ 2 : Ma. Do, fr. [Mo. Do, Yoo | . . __ ..
1 &3 waasr 1l ”i]“ln SRR 230 2%
, ACTION
27. Mature OfF faction i-Codo -120. El. Dato 129, Type OF Emgiovoo Codo} 30. Sopargtion Deatu
B ) Mo, Da.  Yr.
Promoticn . 2 0 ) Regular : )/
PRESENT ASSIGNMENT . /
. s
31. Orgonicatianal Designations Codo 32, Location Of Official Stotinn & Station Cade v
IS
©
33. Dopt. - fiald 1 24, Position Title 35 Position No. 36. Sorv.] 27. Occup, Serios
Dopt - Cods
USHd - VRN I
Frgn - i &
38. Grade & Stop | 29. Solary Or Rate ,40. sD 41. Date Of Grads 1 42, PSI Dus 43. Appropristicn w—“"; . .
' L Mo Da._(r U,;ma pad 5{.7 reend 11y 3 eivh
$ - :‘\ 5 ., - RF’. L (
12 1]} 7570 AR N AR " e P
souncs OF | REO EST | S
A. Requested By (Mo itle) C. Request Approved By (Signature And Tid Y:‘ ‘/’W Serdo | Y.
N L ¢/FT/Div D N Sare 1B A
8. (Name & Telephono Ext.) ’
|| p 8312 Fr/fo
: , . CLEAR Avvoew 7
Clearance Signature | Date Clecrone Signatyre rf,gc;_s'__ E‘
A. Careor Board /7 D. Placemant Ll R Z/ P
B. Pos. Control JT e E. ) . :
C. Classificction - " F. Appro-ed By Eobens <o o vk
Romarks
, -
RN : . (EE
1 ©, 1152 . L . - RO
) e 7 Lo . -




00000

. 1
MEMORATUN FCR:  Chief, FI
VIA: FI/Personnel
SUBJECT: Personncl Action (Pramction)

3. IN is reccomended that M. Lee WIGREX be promoted from
GS-11 > M, Wigren nas been In his present grade since
15 u&n#:ﬁ‘lff:. Since ne wes assigied to Division D on 23 September
1957, he hms Dean under my supervision. s performance during this
time has lesm g% least at o a GG-12 level. |

duties warrant e $5-12. fie i3 primarily
a complex and tedious natwre which requires
essional competence.

3. @r. Wigren deserves 4 promobtion on the besis of his Job

i g
performanes. Sirce camdng under my supervision, he hasg consistently
ghown him=zl? 20 Ye a consclentious, dillivent and copeble cmployee ;

and the hX waiity of his reperts are indicative of his intelligence,
flatr for zaseasch, and abllity to write effectively. ;

Chief, ‘SrecIsrFetIvVITIES BF L, FI/D

APPROVED: } j

FRATK B. FFI/Division D C

4,




0000

— e . . . Classify Aee \hflu
L S . To €antent 4

REQUEST FOR PERSONNEL ACTION

I, Serial No. 2. Nc;.mo (Lun."Fi!u-).;,ifM)o) J.‘Dv.n- Of Binh 4. Yer. Prol, (5. Sex 6. CS . EQD
T . M [ Y N -0 d M D Y
WIGREN, LEE H. e |10 |25 ?;’%'.. ) i M R
. B :
7. SCD 8. CSC Retmi] 9. CSC Or Oriner Logal Authority |10, Apmi Affidav {TLFEGLY [12. LCD 13 Yo
Mo [ Da | Yo lygy.||Codo Mo T 0a [ Vi [vgs t]Codel Mo | Do | ¥Y¢ lyes. 1 Cﬁ;
“iHe -2)1 No-?l No -2
_ PREVIOUS ASSIGNMENT
14. Orgonizotional Designations . . Code 15, Locotian OF Official Stetion Station Code
I DDP/WE , ‘
) 3 Scandinavian Branch, FI,- PP, TM Hechington, D. C.
Sweden - o
té. Dept.- Figld }17. ‘Poll!lon Title - 18. Position No. 19. Serv{ 20. Occup. Series
' B: a. X [Code Arca QOps Officer : | AB-55 ) vie ol
Fran - , R
- |21, Grade & Step |22, Salory Or Rate (23, $D 24. Date Of Crade | 25. PSI Duse 26. Appropriotion Mumber
a"_n 2 6605 DI Mo Ua Yr | Mo Do Yr 8_3600_20
S - [ 1 L1
ACTION
Rl 127, Nature OF Action : Code 122, Elf. Date 29. Typs Of Employes Code}30. Separarion Date
. o De Yr /‘
REASSIGIMENT T | . ﬂm vy »
VIR VACY bt
PRESENT ASSIGNMENT
31. Organizational Dasignations Code |32, Location Of Officiel Station Stetlen Code
DDP . EI Staff __! ¢ /Lp}x.‘-/ .
9 Division D_ V gt iy 4’4’-""" T AT B Washington, D. C. . .
Biographic Unit L je e
! H :

313. Dept.- Fiald [34. Posltion Title 35, Position No. 36. Serv. |37. Qceup. Serlon

Qept - Code .
lFJ'-_fH: , Bioe:z"a_phic officer Br-71248 o5 lessa. 37
sa.gﬁlﬂ. & Step | 39. Salory Or Rots 140, SD AV, Toro Of Crade [ 44. 751 Uue 43, Appropriation Number

e Dao Yr | Mo Da Ye
660 T D . - 8-2305-2
P S VT VA% IR VN be 305-23
SOURCE OF REQUEST
C. Request Approved By (Signoturs And Title)

PO

ez |,

|

»

K

. b ETURET AT MG Ion Call [{Nams & leleshare Eatf.)

8.
| e Bxt. b24s.

CLEARANCES
Cleorance Signature - I Pate Clsaronca Signatwre Dote
“{A. Coreer Bonrd\} e, "\»\A‘*)“("_{l FL Pof N ) {D. Plocamant £ ,..\-:'/.g..}{ ,L‘(m IUT.[_\‘)
B. Pou. Contrel o Aa o :_‘ [ ) S0
C. Clossifieation . : F, Approved Dy Souor D W Shaga
Remork s ’ ' & : .

F O llszo

357 ' - . e L

e, CM( YC p nnf/// /;/ ; u;

I uiry’ .




14-00000

!
i
i
SEWQLGLDUED R Personnel Polder
: QYA . cape : . | .
: L ) WaLCT t Careec Duvelopment Flan - fopr VIGRI, Lee H,
i
! An individual caresr plan has bLeen developad op
: ‘ i
i the avove subject, approved on 20 tovurker 1996
o ’
i. . and ig on i'ile in the FI Carser Hanavzement Uffice, -
: ¥1 Career lanagesuent Officer
¢
:'
;
i
» » LY .
L Y e 9{ .




4-00000

$1anuaPD FLou 5L
| e
REQUEST FOR PERSONNEL ACTION YUCHERED
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless othaiwlie Instructed.

If applicable, obiain 1esignation and f:" in separation dala on reversa.

CRANE (M7 e hive, —One diven name, init,ells), and surname) ' oare of gimin L REQUEST WO, 4 Da7E gF REqoDIT
Mr. Lee He H’IGHEN 1 Dec 1923 7 Jul,v 55

& WATULE OF ACHIDH REOUESTEO: .. s et patE |7 65 OR o
A PREIORHIL (Speciy whather appointment, prometion, separation, sfe.) A PROPUILD. ' “rv-AL Aurnon.
Reassignment : ASAP '
B POUKIOR (Specify whother sstablish, chango §rado or title, ste.) .

0. APPROVED:
- fR05— ﬁ L PONTION 1IILE AND 0
Area Ops. Officer BB 67-11 Hewala Arena Ops Officer BB 55
’ & ::nvi.c'n GRADE, AND ‘
03‘-0_136.01-11 $5940.00 PeBe s GS-0136.01~11 $5940.00 p.a.
. . . - [y 0'“':,"’{‘,"},0.;"( . .
T DDP/ME , _ BELLG DDP/ME
ranch FI, PP, PH . PI, PP, P
. 1L HEADQUARTEAS
Washington, D. C. Washington, D. C.
J ] neeo ‘ X l DEPARTMIRTAL §2 71110 OR DISAATHENTAL l ] e . r"f‘] O PARTMLNTAL op

A BLBARIS (Lo rovarss if nocessary) - e
; . y M/CLL/Z/? (4/ )
Incumbent, Carter, to be reassigned to f£icld slot in HE L 5 ‘ 1995

- 124

1 pB/Qaraer Sorvm
1

XA m, 5, ALQVEST A

2T P B - | Signature:
1 QRMATION CALL (Name and telsphnne egiontinn)
. 7
lx 3124 Titter 2/ Lr S A 00
13 VETERRN Frif LALACE 14, POSITION CLASSIFICATION A IGH
WOKE | Warlt JUTR 8P|  10RCINT Ew | VICE | L AL | REAL.
r £4540 [OTHER
8D-DL
AN ' 1. mmmmnou 8 gmIrCt TO C. 5 1. GALE OF AIPOINT. | 0. LLGAL RLLIINCE
RETIHEMEN Mrn TOAVET: ‘ .
Fhesu: (3-6&_20 i a0 (ACLELLIONT ONLY) [T)crainep {"} rroveo
M W1 T same Xep cTATE  Mase. |
721, STANDAND SORH % RLMARKS ' .
O
22 CLIARANCES INTTIAL Oft SIGHATURE DATE REMARKS: i
A ) H
&, CEIL OR POS COMTROE .’:"}i/"" . '
8. POS COMTROL 2 X ) : _
: PR ISUL-1555 :
€. CLASSIFICATION / o - } ) : :
v . e o e : : :
D TLACIHUA CREL | ) Cv/\Q/ hé/j / :
=Y ',~ 0/ :
‘..Lu ﬂv -
- - L
e W/fy/" .
b '
o L S 2ed T 0 '




granninn roew 33
PECULT BT 8 N

© 5 1 R s e
FATLASY swp — FYruEa NI TUNATR
WANLEL (RAF VB &t

REQUEST FOR PERSUNNEL ACTION

YOUCTARED

REQUESHNG OFFICE: Fill 1n items 1 thiough 12 and A thiough D except 68 ond 7 unless ctherwise instrucied,

if opplicab'e, obiain resignation and fil*in separgtion dara on reverse.

Statt € . o
Soviet Intelligence Branch
Sovict Intuell. Opb. Guidance

o

1L, HEADQUAATERS

1% FITLO OR DEPARTMINTAL |

Branch, ¥1, PP, P4

Wurinl ngton,; D. C.

r—'] e !7(_, DESANTHINTAL

L RAME (Aly Xisa--Mro.~ Ore divers narse, Initint(s), anid ansranie) {2 0d0e o wintn {1 eautst wo, 4 DATE OF $Li9tET
__bree Lo i WIGRMID ngf;C . 12y o 23 55
5 MATORE Of RCTION ATOUIMILD: & LIFECTIVE DATE TRy
A PRRSONNIL ( Sy pctfy whethor appoiniment, promefinn, geparation, #fo.) A PROPOSED: :I“;- N ‘JXW”»
__Reass tn ASAP
& FOSiTi0R (a,n\.ry whether eatablish, vhange ‘:.:l- ve fitle, 86C.)
B, AIPROVED;: - /
I — - £, P
_ VEN /A
FRO M [y ;gm'&n TILE AN 1o
Intcll, Off. (r1) BY 227 Arca Ops. Ofl'ictr B Of-11
GS5=013 3\ ,».L -1l §$5940. (X) Petio & $rance grans, ano C5-0130.01-11 $5940.09 peus
18, ORGARIZSTIONAS ' 5
DDP/‘FI CLYIGRATIONS UDP/WL

hingta, De
[ ’y::lx;:“" s Ve l‘( ] oepaarmtura

A, QEMARNS (L'as reveres if noveasary)

Pitness veport of Octohor 1994 45 currvent, edeguate and needs no change or it icatl

& AEQULSTED B

.
74

LB,

BLOUEST 4

o4

o
st 7 Si‘ nefuee

g

_l f PEICORATL OITICCE T s
ALON CALL (Wama end tefspliune satension} T LA / 3
. ) e . ey e
g g ressnn Y 2kon Titter /, ZE oy / SR 4 o
13, VEIDRAN PRUPERINCE 4 LA ”()'I CL.. A HH {CA”(J” ACTION
RONE | wewnl ornui}?ﬁ st TWEw | vick | 1. A I agaL.
! T13an joTrER
¥ SD - U1
12 Af;f‘RQPlHATION 19. LU 10 C. 0 15, DAIL OF APPOINT. Ui LEGaL, SESICFE

3, , 16,
SEX [RACE

HETHa MLnr fcr

MM AFFIOAVETS

o

FROM: 5 ’)"'O) ,_‘_:3 i J;"/ [.,n !3, Sl ag (Y5 ~ho) {ACCESIMS ONLY) DCLMMU) C}fra’ﬂ’w
Mg ™ E.3000-20 Sl Yoo STATE: Mais
21. STANDARD mlw {0 REMARKS veiif, Tof )
- AL S
Wy LT ——
Cherga gy LT
{’v;\ I T LG Ha "TsJGOo
" 3.
| Y;J ¢ 1 Oy ‘
f';,‘/ .b -4‘}1'
22 CLEARANCES INITIAL OR SICHATURE r
~ .
| CEIL. OR POS. CONT ]
B, CEIL. POR. CONTROL, }Q[Lﬁ.j,él.?__
C. CLASSIFICATION e
0. PLACEMUNT OR LML /4,;',,’ 3777
A o
! 7
F. m'novt P L ’»]‘ TR
& é" Y A T A L S 11 HRE
£ M - VAW A Ele .
M ¢ 16— L3P




H-00C00

: i
1

23 k'cbrl:uz‘.‘f 1055
i Chier, ie
¢ Chier, Wef1

. BHUM: "sn/c,-:/uolbronk

)
| BUBJECL: Pragefer of Pergonnel
1. This 45 to neti f¥ you that Lee . '-il,_:rén. currently sanined
Lo SHYCE, 1y wvstluyle for relecsa to as/y,
!
i .

'
1




0000

srannaot 124 §¢ SKQHE’L

L LaEFITE B

REQUEST FOR PERSONNEL ACTION _ VOUCHERED
REQUESTING OFFICE: Fill in ftems 1 thiough 12 and /A throvgh D except 68 and 7 wnlers othermine Instrocted,

if applicable, obiain resignation and f;” In separation data on reverse.

LRARE (Mo~ Miss Mra.— One diven Aame, .n“,ff,/(‘-f—;{.}:;n:;...-; T pase or st "% nrqusst wo. € OATE OF ALOVEST
ey Lee He WIGREN ' | 15/1/73 9 Dez. 194,
L RATURE € fREGUESTLD, T 1 OTienvE Bart 7°C 5 ononen
A PLRSLANEL (Lpecdy swhather appointment, ﬂw/,-mllun. separation, 8ta.d A PROPOSED: {EGAL AUTHIONR.
1Y
— - FAQHOTION . '
8, rwmu mpocl/; niulhw c-ublmh, chnnga derado ur mlw. eto.}
. 8. APPROVED:
_ . BEOL
- ’ - Tnelle Off.  (FI) '.’N» 227 8 fonnICH TILL daD 10 inituzil, O, (E-I) BV 27w
o Ty . rr - nYo r
G-J—Gljéosl"9 i),‘185 Polte 8 SEAVICE LRARE FND rJ\)"Olj{)- 51-11 3)9“0 Peds
. o saLaRy
e ’ vor/rI - 0, OREANIZETIONAL DUF/FT
. . 1 RGARIZSTION, g .
) Staff € DESICHATIOND Staff C

Zoviet Tntellipgence Granch
Sovlen Intell. Ops. SGuddancs S4c.
o N : 11, NEADOOARTERS
dnsbington, DT

Soviat Intelligence Dranch
Sovioct Intzll. Ops. (uddance Sec,
uux}“i“biron D.Ca

T Jme f %] BIPARTHENTAL st on oy | [ | oue [ otantuenta

A BEMAREY (oo rovarse if nocoasary) X -

st Tnds elob poecently uppraded ) - .
8, $LOUISIED 89 (Wame and titl Vo o ) B :
| acting CZ i * ;
————— i Jer Ay, .
€. FOR ADGITIOHAL (NFURMATION CALN TN G min ani tolephinne a2 lcvulon) l “
X ]
AN /'/u_,) \ Tittar (- ;//’(/) 27 7/?
-z b8 HAITION SLATSITICATION ;m:)v(
L xo POINE uza‘ WICE | § A, | BEAL. :
! Oi3A0, OTHER] - ~ s : H
X ~ GD:PI . ‘
i .
R Aw,er,rmfmon 19. BATE, OF APPOWNT. | 20 LEGAL HESIDENCE
CEX ’F.Hl MEbel AdFIDAVITS
-y G 230523 (ACLEL3ICHS OULY) DCM!MLO {7} rroveo :
b !f v 7 : STATE: i
21, STANCARD FORM 0 REMARKS

2, QEARANCES ITIAL OR SIGHATURE DATE REMBIFS:
re et

B. CLIL. OR POS. CONTROL

£, CLASSIFICATION

D. PLAMCCIENT OR EMI1.
F.

F. 4

i ——

18873790~




4-00000

-~ ~ o - e e
) SECRET ' .
B - @
. : RS TY
CUAULATIVE TR41RiNG RECORD . :
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. _leea ST : - . |- UNLLES SURZECT 4AS waD PREVIOUS Ma.
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\ APPLICATION FOR MEMBERSHIP
in the CAREER STAFF of the

-CENTRAL INTELLIGENCE AGENCY
. |
To the Dnrr;ctor of Centrcl lntelhgence

Sir:

I submit herewith my application for membership in the Career Staff of the

Central Inteiligence Agency os defined below: .
“Tre Coreer Staft of the Central Intelligence Agency is a group of
carefuily selected ond trained individuals who accept an obligation to
devote themselves 1o the needs of thé Agency, ond who intend to make

a career with the Agency.”

In accordonce with this definition, | desire to devote myself to the faith-
ful performarnce of duty in the Central Intelligence Agency, and | accept the
“obligations and conditions: of that service which are determined to be essen-
tiol 1o the furtherance of its mission. . ‘

| om gwore of the many restrrcnons necessarily placed upon me by virtue
of the security requireménts inherent in. my employment by the Central Intelli-
gence Agency. | om also aware that as a member of the Career Staff, it will
be my obligerizcna to serve anywhere ond at any time and for any kind of duty
as determined by the needs of the Agency, ond | have been assured that in
-+ __order to carry. out this policy, full consideration will be given to my particular
copabilities, irterests, and personal circumstances. By virtue of this opplica-
tion for memcership aad upon ‘my occeptance in the Coreer Staff, | am assured
that, with centinuing satisfactory work performance and conduct on my part,
just and equitztle ottention will be accorded my personal progress during my
tenure in the Ccreer Staff. | am also assured that, on my satisfactory com-
pletion of any ossignments, | will be offered reassignments which are compati<
ble insofor s pos<'b7e with my abilities .and career intérests, and that | shall
be entitled tc 1he benefits now available or to be made available in the future
to members of the Career Staff of the Central Intelligence Agency. .

Y

MEMBERSHIP 1M THE CAREER STAFF OF ,
THE CENTRAL INTELUIGENCE AGENCY i . ,f‘ (Slgnofure)
APPROVED, TO TAXE EFFECT_J__ 1 1454

P :3 R ,‘_,jw
FOR THE DIRECTOR Gf CENTRAL INTELLIGENCE: , ~oara

[v]
EXECUTIVE DIRECTOR ¢
THE (LA SELESTLES _”1
/
~ Vi -

1785
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11 Soplomber 1951 ) K

TO: . Chlof, CID

VIis ADMIN/Porsonnel .
PiOMs Chior, ﬁcarr €/020
SUBJECTs  Chango in T/0

P

{(: i
. [y
i

It in roquostod that Loe A, Wigren bo movad from Slot 317, C].«ork,'i

International Communism Branch, to Slot 106, Clovk, Soviet Intelli-

gonns Branch,

e S
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o Harch 1951

DATE 7% MONTH AGRLEMENT $IGeEC

LA

EMPLOYEE'S CMLHGLNLY 2DD8E3%

EMPLOYEE'S LOCAL ADDRESS
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CONFIDERTHAL SECRET




4-00000

3 #mazoh 1951

The Honorabla Hichard P. ¥ipslesworsh

" Ue 5. Houow of Lepreconlatives

Washinzton 25, D, C,
Doar Hre. Yigilesworths

This le Zn reforence %o yowr interest in

the applicallion of Hr. Les wigren for anclaycend
with this Ageney, """

I an ;2ad tolinforn you thet My. Yiezen
entercd on duty uith us on 1% Narch 1951,

L) nppn;cmt'é both your interest in the
Contral Int:1lijencs Azenqy awd your recossondation
of Hre. Wizron, .

t

Sirgerely yours,

Yelter L, “forsheimor
Lerislative Counsel

des S
Central Recordsg..
Personnel

Staybagk = 2 ;
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CENTRAL INTELLIGENCE AGENCY
2430 K STREET NW. . .
s WASHINGTON 25, D. C.

- . o : 1 March 1951
: In roply refer to: Bl

Hr, beo 1, Wicren
217 alaont ivenue
Lrocklon, “dagsachusetts

Dear Hr. fisren:

. : s In refereace to your arriication for employment,’

I . ' ) this letter is to assure you that the processing of yocur
papors a8 a G3__ 5 , $ $ la ) por annum is boing continuved
by this agency. A definite offer of employment cannot be
made ,- however, until such *ime as all procosuing has been
completed.

The proceSsing is & ¥=2%ar lengthy one; but when
" further information 18 availadle, we shall get in touch
with you immediately.

In the meantizme, it would de abpreciﬂted if you
would advise us of any change in your present status,
such as changs of addressa, ezc.

" Your'ccntiuued interes® and patlence are appreciated.
Very truly yours,

N0, CLINKICSLE
Perponnel Division

e

e



14-00000

¢l February 1951

The Honurable Richard B, v igglesworth
U. 5. Huuse of Repreceatatives -
Vashington 23, D, ¢,

Dear Mr. Wigglesworth:

. This will ackaowleilye receipt of your letter
~f 10 February 1951, in Sehalf of Me, L ge wigren,
whn bkes applied for a poaltion with this Agency,

We are'seriuusly f.':msidué(ng Mr, Wigren

. tor employment; however, security clearance necesg-

sary for this -gency is of such a detailed nature

that evnsidersable time ig necessary before the checks
are completed. On the information - avallable - me

I would say that it wilg take approximately three raure
weeks belore the necessary checks will have heen
completed in Mg, Wigren's case,

Thanking you forp 7<ur continued interest in
the Central Intelligence tgency, 1 am

S{ncerely yours,

Y alter &, Pforbzheimer
Legislative Cuounsel

WL Pforzheimer:blc
Ceatral Records .
Personnel W/basic,—"
Stayback - 2

LA RN £t iy



CNEWITTEE P

RICHARD 8. WIGGLFSWORTH
APPTIOPRIATIONS

1T (eyoege, WAICAITITE

Congress of the Tnited States
Wouse of Representatives
' ashington, B. €.

Februsry 1C, 1551.

Mr. Walter L. Pforzlelmer,
Leglelutive Counsel, ’
Central Intelligence Aguncy,
Wuchington, D. €.
Penr Mr. Pforzhelmer:

Refsrring to my lecser of November 27,
1950, [ should grestly uppreciate it 1f you would sdvise
mo what action, it sny, hus beon taken o the applicuation
tor employmont with the Central "Inbel'li_gc'nce Agency l‘ilcbd

by ‘my constitiuent, Mr. Lev Wigren of 212 Zelmont avenuse,

Brockton, Mussechuscits.
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L .
7 1€ Deluont Avenue
5 - ‘ : . Efcckton, Massachusetis
? . L 7 o  January 15, 1061 |
; - Mr.VD.V.Mulcahy
{ 430 E Street, Nw
~ Washington, D. c. | |
? attn, Miss Limbocker . ‘ : : ' ' | : i
i L _ » . , _ ‘ .
N Dear Mr. Mulecahy: S . : v , S
.j - It hac been some time einc» I have had any word rﬂ? zrding j 5
é o v'my application for a positior. with the C.I.A. At the Li.p of my - x ; .
é . “finterview 1u8t fall, I underatood that I would probably Lear - ;j ;i";"

P B about it by the first of the year,.
I ahould greatly appreciaaa a word as to the progresb 1n

proceasing of ‘my application, ard, if poabible, the pro%able

date on which I shall have to report to Waahington. Such
information would help me greatly in planning my courae of .

4

Aaction in the coming weeks.

Ir JOU should doeire any aﬂditional information for y

application, Please let me kncv.

. - ’ S °incerely,

B L Lee Wt

Lee ¥. Wigren
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RICHARD B, WIGLUSWOR T ’
TS Usyrent MebeaCmed Ty N i - APPROFRIATIOND

=

S Lo

Ll

Congress of the United States
ouse of Representatives
Winshington, D. &€.

RS

AR S e

Hoveaber 27, 1350.

Gt i s o

i

"Nz, Doauld V. Muleahy,
‘Chie? of Procurement,
iCextral Intellipence Aygency,
%\'ashlpgton, D. C.

Pear Hulcahys
b - I have been asked t.o write you on tehalf

-

ér a constituent of m.ine,' Mr. Lee Wigren of 218 Belmont Avenue, '

¥
i
%
- f Brockton, Massachusetts, who is most anxious to secure &n ap-
¥ B}
! pointasnt with the Contral Intelligence Agency.

You no doubt are familisr with Mr. Wigren's
. e Y

> . . .
e s

sxperlence and qualifications as I underatend that he has filed

an agplication for employment with your office snd that he.was

o recently interviewsd by your.
o _ I have known his father personally for many

‘yesss and should be happy for his son's sake if hls experience

and qualifications fit him for somo position in your orgsnization.

o

L
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Thig is Lo ndvine that actual salng of your
application for employument wlth this oy heg beeon
tnitiated, OSpocific detas{le as to i type of apprinte-
mont and oalary will bs contuined In suibsequant corre-
ypondonco. Ploase direct sll fature correspondence to |
the underaignod.

“ho attachod [orm sihould be comrleted &nd returned
withiin two weekn., Thank you for your prompt sttention
to this matter.

Vary txaly yours,
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¥t
%
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. HOPHINS

I
noaorses Division
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o

s e ad—

Appcurance Well-groomed,.,” .~ Clean «.ouus BLovonly....
Wido=AWikoe,e0e o Stolid.se. s . Apathotic...
Tuprossive.eees__ Ordinary.... . Insignificant

Porsonnlity Porsuwesive,.ees———— Rosponsive.,. « ~  Tucfturn.e.e._

'- Importurbabla,. . St00dT 00 0ses - Excitablo..,
L ‘ " Cheorfule..seeee. o Tranquil ... __ Dojoctod.s..

K ' Strotgnt-forvard - Rogorvod. ... ___ Evasivo..ees
; Modostesvesense .. Complacont.. . Concelted....

Dominant,.seeee Ccnl‘idont, eo__v  Submissive..,

Is education adequets? Yes (x) No () Ta 1:15(;\1&30 facility Adeaunte? Yes {¢ Yol 3

_ Area Knowlodge 2rv o o

Provious intelilgence or relatod cxperiohco Do dy 1 s5amc k = 5DPscsals
.. > 4
‘j/a,.a/((‘, 24 f,c_/u-c a. /S 4o

, Salary lovel roquaptod 3 2‘5 - ¢ Lowodt galary aceantiblo §  —meees ——-

T aeh s w0 @R @R M e e c@ e WD Do e e A mn Gmm e Rev e DR G e e mr v cup eev mm mp WM GO ) G en MR Gwe  wae e

GENERAL RECOMMENDATIOH:

! 1. Candldato !9 not ressmacndod Cor caployment. Recaons:

2. Candidato 1o reccrmsided for omploymont.  Juotillcetion: 4 3 rard-scas 7/ -
Dargh? & o besasly Aas 6 Flasm Fom  wrmiling v E1SraLh

: SPECIFIC RECOMMENDATION for cmploymant:

Divigion 650

Ponit‘rm' /2 T L Branch_|
Location: (a od.. o

Salery level: _g_S - L

RECOMMEND/TION cs to pstentlal valuc of cahdlduts to the organizatlcn in athor
than tho positica irmediately undew~conslderation: tue £l e .o sof i
~ .4.‘,.,g,‘£ v B o e I W u&*gfkadt otrtpgr Fk ) e L
£7k,.,-~4_J9 -y I S S . ¢—vvr:/<A£:Jz¢ c»éltA—€&;4~g
(Enter any cdditlonal rom;\/ka_on roverasc nido.)

s

| TORM MO~ tees g CONFIDENTIAL - =

MAY 1930
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¥r, iee H, wipren
213 Selmont Avonue :
Brockton, Hassachusotto

Dner ¥r, YWipraong ‘
: Reference is made to your ax L,licuﬁ on for
; employment with thits crency, :
This is to a:!vnm you tuit iaterost has boen
cxpresced in yowr queldific.b:wny, i'u.mn‘r,‘ bmuro oy
commitnent can by wade, 1t wili Le sccesuiky for you to
acpear for personal iaterviews in deorningtos, U you
are intervsted in parsuing thiz zuter, leaso arTinoo to
be in Fashingfon for two Cull doye, It woild Lu apiwo-
T - ated af you wouid complete and return Lhe oncioscd
o - fc_z“.m prior to your errival,
It is requostod Lhat you rgLort to- Tompurary
' ' L Building widch is Llocatod oz tis zouth ¢ids of ih
T . ) Reflocting: Pool adjacent to the Linzoln Memorial,

This is not to be conziruesd o6 an ofier of
cemployrent nor as an J..wite:k.wn Lo coxs to washington
at Governcent oxpunos,

Jery truly yours,

LOHALD V., MULCAIY
H Cnief, Procurorent i Flacenent
: o ' zaployees Divigon

Enel.: 3 Forms 3 - 1

it/ van




10 soptember 1950

&'o lee R- m‘ran - . - . ./ .
218 Belmont Aveme
Brockton, Massachusetig

Dear Mr. Pigren:

Refersnce is mn&é'to Jour correspondonce regard-
ing poesibleo employmont with this organization,

If you will complote the enolosed forma, and return
them to this office at your earliest convenlonce, wa will
be able to review your oxperionce and sducatlion for cone
sideration for any posaible employment opportunity. Upon
complstion of this process, we will communicate with you
rogarding the decislon roached in your case,

Your interest in our organization ig appreciated.
Vory truly yours,
NG
A. P. FLYNN

° s Chief’, Procuroment & Plucement
Pergonnel Division

Encl:é?omsS"_?
ros
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4 A lris..
Lgerney Tor a wan of y 1Lu11[i£;ﬁibus.

I w s prartvute of vale l"”r”Lif/ (A.h., 194%), und huave an
HoAe degmee fron. Hoapuspd Univerelty f’“ﬂ?) noaddition, T have
ccmpintcd Lro yeare of work Lowsrd oz derree o! PhaD, at Parvard,

Ky major gluddiesn have beer £- > Rietoury, yovnrnrurt,'ur” related
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Nuring. Yorld
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7
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ATPACHID 1O TMIS BEPORT, PLACE THT

It QUALIFICATIONS UPDATE FORM 15 BEING suawnw Witse CHANGES, AND 13
“NQTOIN THE BOX, AT RIGHT,

WGPL TN AN THE BOX_ TO THE. RIGHI. I NO CNANGES: AUl BIQUWID, PLACE THi "#L5L

SECTION o PERFORMANCE EVALUATION
U—Uapatislortary Pﬂ‘wnoﬂu i wascieptoble. A ruting in this cuteyary requites i nmaediata yd Bowtive umnhul u('lun The nature ol the uction
cowhl range trum counisling, to fusther tgining, fu p|u(mu on probution, 1s s iy -or 1o sepurution. Dusitibe uction lohen

ot proposed in Section 0.
- thoegingd . - Peddurmance is dalicient in some uipech. fhe soaugni for onigning this roficg thexld be wated ln Section B ond temedial udtions

talen or recommaonded should be destsibod.
P Protiieal Perfurmonce is suthfuctory. ‘Devired resvits ure heiry produced In the froaass a1 petted.
§~Stramg X Porivemance is chiurocterized by eaceptlonal profisiendy,
O—Outstanding Fectormance it 10 racoptional in relation 1o refuivamenty of the work and ia coropurizes 1o the peiformonte of othens doing similar
. . work @3 to worrual spucial recapaition.

SPECIFIC DUTIES

e e e h sty et £ 4 1 £t 4 s o o e

Lis? up 5 sis of the mar imporrant spocific. dutios perfoimad duting the roting peciod. Insarl ratiag letay #hich beat describes the manaer la whith smplayss
serformy EACH wpeitic doty. Consider ONLY gtechivonoss In porfurmunce of thot duly. Al emgioyees »7b supervisaty toponsibilities MUST be rared on

thair ability 1o weerviw {indico? byr of winplay cvporvuodl
BPECIPIC DUTY MO, t ’ 327":-::“—
e a ’ '
Manage the production, publlcatxon, Jnd dissemination of CI
studies and papers.. S
RECIFIC BUTY NO. & . ’ T o : . ;’_‘:‘;H':g
Supervise dxrectly three professional and one ¢lerical, and ’
indircectly other officers, involved in CI publications work. S
[srecisic suty noL 8 T Catrin
Prcepare and edit CI rescarch and analysis for
publication, - : . S
o T i . ) ‘ naving

BPECIFIC DUTY NO. 4
LETTUR

Lisison with forcign intelligence seérvices, other agencies and
other CIA components to sponsor and preomote CI production and P
excrange.

SPECIFIC DUTY NO. 8 ] . ) TRATING | e
Conduct training seminars and lectures, personally or in conjunc- | “*7*" .
tion with CI defectors, for foreign services, other agencies, and p
Tl CIA compcnentss '
T . _ ferzciric pury Mo 8 - : RAVING
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| CASESICATON |

| SECTION D JNARRABVE COMMENTS,

Indivate significunt strengths or meokneues demonstrated in qurrent oocmee avecing In proper perspectize theis telotivnthip 1o avsrall perfermance, Stots
suggertions made for impiovement of work performancs, Gles recomompeaiiun lor Yroming, Comment on loreign lunguage competenve, i roquited for
current position. Amplity or ssplain ra¥egs given 1a Section € 1o oreewe Dent busie for determining futurs personnel uction. Morner of perlormonte of

manageeial o0 wuperviwry dulies nku! o1l tonwtieuiness in the use o ceweorsl wpors, oruipmant and funds. must be commente | on. it opplxable. if

21tra spoce it nveded to camplete s'?u;._m D. uttoch o 1eparate sheet o anes

In August 1976 Mro Wigren agread to ™ vesponsible for establishing and managing
a counterlﬂtvllincncc prodiction element for the CI Staff. He has continuad in ”
that capacity up to the present time, ix addition to scrving as the nominal focal
point for one of our more important €1 Jdetectors.  Although he took the publication
assignment with some; reservations, he ! done an excellent job of sponsoring
processing and publishing a variety of important counterintellipence docwncnig for
use with foreipn and domestic intelligence and sccurity services. le is well aware
of the widespread vespect and admiraticn for his achicvements in this position
both -in the processing of written studies und presentations which he mikes based
on his extensive counterintelligence hackeround and knowledge., While he might find
better acceptance with some operational background, there are also special advantages
and strengths which dervive from the depth of headquarters staff cxperience which ©
constitutes. his.career. e is a very covperative and responsive officer and is now
felt to be the-best candidate to take over counterintelligence training for the
Agency,which he will phase in €o in the rear future. )

. i - .

1
|
1
i
§

i

I

SECTION E o4 CERTIFICATION AND _COMMENTS
. B SUPERVISOR-‘ ST e wImIneTL .,,.. p—
MONTHE TMPLOYRR HAB BREN | 1F THIZ AE od&_»‘;,‘is NQT DESN DHOWMN 10 EMPLOVER. GIVE EXAPLANATION
UNDER MY BUFGRVIBION fan P ST
e P A
DATH : GFPICIAL 1 DT S—— K
& December 1077 Chief, CI/R3A
. 2. 5Y EMPLOYEE <
BTATEMENT CONCERNING THIB EVALUATION | OATE . BIGNATURE OF EMPLOYER
OF MY PRRFCRMANCE : - v 7 an
[vuvn ATYACHED Ix l""' NOF ATYTACHED 7 D~"; wben 977 /e (e ’L LL, \_’

3. BY REVIZWING QFFICIAL

COMMENTS OF BREVIEWING OFFICIAL

I endorse the rating officer's comments on Mr. Wigren's performance. One of the
things that has  impressed me most during my nine months as (hief of the Counter-
intelligence Staff has been the impact of the publications program on the intel-
ligence community at large. In the U1 field, there is nothing in the U.5,
Covernment comparable to it. With the current intensification of interest in
counterintelligence, it affords the Agency a means of speaking to a wide audience -
on issues and problems of abiding concern. My, Wigren has done excellent work in
drawing upon the resources of the Staft to-collect and then to present counterintel-
ligence materials in a_way-calculat@d to serve their purpose admirably. 1 have
also drawn-hcavity on Mr, Wigren to prevare special briefing materials for my own

. . continue
DATR OFFICIAL TiTLE OF REVIEW ING OFFICIAL T iRt S
23 Decenber 1977 Chief, CI Sz ]
4. 3Y EMPLOYEE

$ EERTIFY THAT | HAVE BEEN THE ENTRIES IN DATE BIGNATURE OF EMPLOVER ‘
LL GECTIONS OF THIS REPORT,
3 &nh‘w—' f f’j A,{_‘,éfg I3 s
Iy 4 .
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SECTION E REVIENING COMMENTS (continucd)

Lee 1. Wigren

[

use in dealing with senior echelons of the Agency and other povernment
components. He is a fine officer, whom [ expect to rely upon heavily
in the counterintelligence training program. The latter I rank among
the most Lmportant responsibilities of the Staff.

|
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HEMORANBUS FOR:  hee H. UVigren
, FROM !
Chrey, CT/RSA
SUBJECT : ]Ottol cr of ln'tlnrtjohd

1. The following letter of instructions is provided to
oittline your functions as Special Assistant to the hief, CIL
Staff Research and Analysis Group, ’

2. The objectives of CI/REA are:
a. To provide current and relevant counterin-
telligence support. to ODCTrtJUWS being conducted hy
» CI Staff and th'JHTGLrlno divisions in the intcrests
. : of furthering nt"]ll"LUC“ collection and preventing
. the flustlatlon of our operaticns by adversary intel-

ligence services.,

b. To conduct research and analyic information
to facilitate the detection of the efforts of ad-
versary intcllipence services to penetrate the US
and fricndly foreign go OVETNICHTS .

3. Your functions as Special Assistant to Chief, CI
Staff Research and Analysis Group arc as follows:

a. Sclect information and research and. analysis
products of CIA, other ageacies, and liaison services .
for publication by the €I Staff es CI guidance and
refercnces.,

b. Initiatc and supcrvise the conduct of €I
rescarch and analysis by assigned personnel for pub-
lication by the CI Staff,

¢. Establish and implement pub11cat101 nroccdurcq
including editing, rewriting, orgunizing, sanitizing,
CldSSlf)lng .cttlng up disseninzation cnannc)s and

3 : ~ E2 DIMPDET
b _ o CL -BY 012208
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1
. controty, racesses e
' CIL Stail
4. Iniviate aod coondinniy the distribution
of CI Stalf publications ay appropriste withtn the
: Anency, to wiasr s coveirnmet! apcncivs, and 1o
liajson services. ' T

df D publicas
gions, including veeipienty, doves of distribuiion,
related correspondence, and

¢, Maiantain oa rugcrd olt CL St

responses and commenpi sy
other percinent information,

£. Coaduct lizison with other govevrnuent
agencics aml forcicn intelligenee sepvices tu pro-
. pote the collection and idissemnination of CI infowma-
- tion. i .

. Coltlect and maintain o Tibrary of pust and
present classificd Ul puhlianjunn»uvnilab]c froi
a1l sources for ready veference and consultation. .

1 have reaxd and understand this Jetter of instructions.

Jép. ; 2’%2---,{‘--'1“-——
Lee 1. ngrcnc/

Distributiou:

Orig - Addressecc
2 - Cl/Personnel
1 - C/CIL/R&A
T
33..'\;,'::-:}.
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SECTION A . ___ GENERAL INFORMATION —
1A NFUENTE Thpent e 7 wnmt (Lot litet.middlie) Tl st or mimvufa, rs [ 5. tRane [67 30
Q06198 Wigren, Lee Ho IZ/()I/ZK M |GS-14-DAA
T I r AL UAL VOSITI09 TIT(F T TIOTOTF SOV T T SR VLR T e, LA R R TR 1 v Vet 1661,
Operations Officer _ DI)O/(,]/RQ [”C‘ldql”._i_l_"t(.:‘rs _;o{“"-'“[ i
1., TePl Gf APFOEMTIMINE 87, 1YPF U3 wErouy )
. - ;b ’ PECEAL
X CREELA HESLRVE TLRPERATY lNl\‘lAL [ ium'ul. l [ 5 Nule S
: (U T T ﬂﬁnmm,_,(ZQ:S AD . e somned
. T3, REPORTING FLBIGU (FHUM.TO) . DA L WLPORY DLE 14 0.P.
ot TPLCiat wtura '
At I Oct 75 - 31 Oct 76
SECTION B . T QUALIFICATIONS UPDATE
i*¥ QUAlIHCA"éNS - UPDATE FORM 18 BEING SUBMITIED WITH CHANGES, AND 15 ATIACHFD 1Q THIS BIPORY, PLALE THE
- Vﬁ_fORO SYESC IN THE BOXL 10 THE RIOHT. 1P MO CHANGES ARE REQUIKID, PLACE THE WORD “NO" IN THE BOX AT PRIGHI
SECTION € : PERFORMANCE EVALUATICN . -
U~ Unsotifociory Performance s waaceptuble. A rotiag in this GOy requires 43 und positive umodnal action. The noture of the oction
could range from g¢ounioling, to fusther toining, to placing o prubati te s i 1 o1 to sop ion, Dewribe outicn token
. or proposed In Section D. .
M= Marginal Parinrmonce iy deliclont In soma- atpotts. The ragions for ossigring this rating dwuld be siuted In Section D ond remediol octions
X . takea or recommendsd should be desribed.
-§ P—Proliclont Porlormance is sotisuctory. Devised resvits are belng produced is the mnnnor»c:pulod.
S—Srrong '. Perlormonce is chmutlﬂlud by eaceptional pioficiency.
- Performance is 30 eacaptional in relotion 1o sequirementy of the work and in comparlion 1o the porlormance of oihars dumq vien{Sar

O--Ovtitunding -

work 08 fo worrgnt spadiol recognition,

SPECIFIC DUTIES

List up 1o sin of the mest Importans specdiic dutles parfarmad during the rating perlod, Insert roting lettor which beot descrlbes the monaers In which employes
poctorms EACH specific duty. Congider ONLY slteclivencis In periormance of thot duty, Al employses with supervisery retponsibllities MUST be rated om
their ability 1o supervise (indica? her ol wmploy supervised).

DPECIFIC DUTY NO, § . . C:‘l!';"l;‘
Manage a branch composcd of six staff off1cerq seven contract
pevsonnel and a varying number of detailees. . N . p
DPECIFIC DUT‘Y INO 2 ‘ .| z:;v_;m:-g_—‘
Supervisc the work of three Soviet Lntclllgence officer dcfcctors B
and their four contract cmployces. - 5
SPECIFIC DUTY MO, B ' : ' f:;;'(':
Function as secretariat for- an Lntcrnatlonal research and
analy51s complex. )
SPECIFIC DUTY NO. 4 - BRATING
B . LETTER
Conduct counterintelligence research and analysis. p
BPECIFIC DUTY NO. 8 o 9‘77_;;':‘:?—‘
Establish a countcrlntcllxgencc publications system which will HE
‘collect and sponsor counterintclligence studies, produce studies, S
and distribute them according to neced and sccurlty considerations. |
BFECIFIC DUTY MO. @ . o RATING
h . LETTES
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
LETTER

Take iatp m‘vn' evorything cbout the smployee which inflysnces his effectivensis In his current position such oo performonce of specific dutles,
produdtivity, condutt on job, conperatizenets, peilinest personal troits or habite, gad porticelar timitotions or tolents. Bosed on your knowledgs S

o4 employee’s overall performance during the rating period, ploce the letler in the rating bux corratponding to the t which mosf otte .
ravely retlects his lovel of performance. R i
- <
- Py
FORM wir . PEIVIODYS CLASSIFICATION . . . 012208 gy 5
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| SECTION D ' e NARRATIVE COMMENTS .

Indiate signifisant shengthy cr woukneues demonstroted in turront position sepiag in proper penpevtive their relatinsihiy to vverol! perfarmunce. State
suggestiony made for impuvement of word performance. Give recommandutions for bgining, Comment e bossign longuage wompetenca, if reqvited for
turrent poiitiva. Amplify or ssplain 1atings giver in Section C to provide best batis dor determining buture petionnel ortios. Mannge of P.:!mmun(o o'

.munageriol o1 supervisory duties and (o1t consciousren in the uss of porsognel. apoce. equipment uad funds, must be commented on, if applicable. lf
sat1o 1poce it needed to complete Section D, attuch © sapaiate shes! oi papes.

Mr. Wigren received a well-descrved promction duzln\ this veporting period and
moved in August to become the Staff Publications Officer. He' mide solid progress in
the carly part of the reporting period in making the transition from the narrow
sphere he occupiad in the previous Staft orpanization to the much more varied and
challenging duties of the External Branch., By the time he left that position he
had masteved its peculiar problems and proven his capability to mmage its unusual
personnel effectively and ploductlvcly He has retained rc~pun\xhxlxt\ for cxploita-
tion of the most uscful asset in that branch and recently conducted the assct on a
-series of liaison visits which has resulted in a sl&nlllLdnt advince of our CI rcla-
q1i'tions with the services concerned, T

He has moved vxgoxously into the function of Publications Officer, which is one
of the most important activities in the Staff. He was sclected for this assignment
because of his deep CI experience, writing ability, and his mature judgment in
selecting and preparing CI 1nfonnutxon appropriate to various audicnces. Cost-
effective influences which he laces by participation ii local government are also
applicd in his Agency work, He deals confidently with senior officers of the Staff
and other components and gets the best effort.out of his subordinates. lis present
assignment is tailor- nude for him, and he e\hxblts no’ \l\nttxcunt weakness in per-

forming 1it.

{SECTION E - CERTIFICATION _AND COMMENTS ST
1. 8y SUVERVISOR * -
MONTHE EMPLOVER HAS BEEN | 1P THIS REPORT HAD NOT BETN auow-ﬁ"v'é EMPLOYEE, OIVE EXPLANATION
UNDIR MY BUPTRVIBION
20
DATE _ {GFFICIAL YITLE OF nUPERVIGOR uRg
6 December 1976 - | Chief, CI/REA

2. BY EMPLOYEE N \

DAYE BIGHNAYURE OF EMPLOYEY

HAVE (TT 0n HAVE NoT (3] ATTAGHED A ‘ '
STATCMENT CONCERNING THE SUPERVISOR'S | /2 M 9 ,é < A{éd‘[ Y

EVALUATION OF MY PFRFONMANCE ,
) ' : 3. BY REVIEWING OFFICIAL

COMM!NTG OF REVIEWING QFFICIAL :
T concur with the prcscnt assc:qmcnt of Mr. Wigren's pc:formﬁncc by

thc rating officer. As chief of the External Branch he turned in a
highly satisfactory performancc. In his present capacity, Staff
Publications Officer, he is off to ‘an cxcellent start. -1 believe the
passage of time will demonstrate that Mr., Wigren's. strongest points,
{never herctotore fully exploited, arve in writing and supervishg publi-
cations of counterintelligence matcrials., Already onc of the new €l
Staff monthly publications which he initiated some time dge is carning
us plaudlts from both domestic and foreign counterintelligence services.,

Mr. Wigren's work comes to my attention scverall times a week. 1 am most

Bate PLIEASEd EHAt FE OFFICIAL TITLE OF REVIEWING OFFICIAL | T¥e
is a member of th¥ staff at this time,

29 Dec 76 Chief, CI Staff
: 4. BY EMPLOYEE -
CEEOTTY AT SIS TTHTRTES 1N ALL SICTiuNG m‘v:/ mannunx oF EMPLOYEE
OF THES BLPORTL STV IUILI)/\H.\HH i :
A STATEMENT CONCE THE REVIFHING OF F1CTAL o Jo77
!?‘II-I_UL? Lty O sy s X i . . A-{,’A— {r/
i CLASSIFICATION et
' Wi
Featy )
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FITNESS REPORT

SECTION A T GENERAL INFORIMATION
. RMPLOVEE NUMRAER | 2. NAwE s, fins. middle) 1y pATE OF DIRTHIS Bes B oniu:"e"ﬁf—“
H n - i .
00L194 L UIGRIN, Lee H. 12701723, %13 | DM
3. orrICIAL FOBITION TITUE . o “lo. orripiv/ion L ABSIGNMENT 8. CURNENT dr‘Y‘J““——«‘.”) COD( fob anel
|_Operations Officer Ch DOO/CI/REA/E | Hgs % x iwes| [or’”
1" YRS P ABPOINTMENT 5. TYPE OF peeRT
- !"'—”' B H | Tovnenispec sl 77! f" T i A A
iCM’H;IU! iNlBlﬂV! l (;QHIHACT‘E H N :l}:urgnnn'f P ANNUAL ’ntlwﬂr' LT BPECIAL
s “ '] ! g ; - N ——— l' phet . - }.. st r e
TEReraRTIRG PERGE [iemiths T T o T T4 Lave serLRT OUR IN O.P. \— - o
1 October 1974 - 30 September 1975 31 October 19?5
SECTIONB ... QUAUFICATIONS UPDATE . .
1 QUALITICATIONS UFDATE §0Pwm 4 BIING  SUBMITIID WITk CHALGES, 4Nl 1Y AITACHID 1O THIS # . FieZl wi
WORD YEST N ITME BOX TO fHf #1onl. 1} NO CHANGIS ARE RIQUIFIY, PIACE THE WORD “"NO™ IN THE 3F 47 BIGHE,
SECTION_C. S SR PERFORMANCE EVALUATION i
U~Unsatistactary Parlormance s soueeptuble. A ruting in this categary renisves inmadiate umd positive tomediol setmw lie sutuis of the uclion
covld rangs fraw cove \wlmg 1o further Muining, to pheing wm probation, to reanignment or 1o teparsss. Leweibe uclion taken-
. or proposed in Sastiyn
M—-Maryinel Performante s datwiont in some wepech. the reotons for mesigyning this 1uting .hould b. woeted in Sacfiam U wnd romediol actions

token or retomveaded should Le dewribed. .
>

p-Proficiont Failormante iv ststustory, Dusited rowlis-ore belny grodied ia she monner npn-'vd

Peslormancs  cohuructerized by esceptionn) proficiency,

$-3ttong .
O-—Ounlumﬁng Porlgrmunce is 1 ssseptional in selalion 1o requiremsnis of Tie =ip¥ snd in cempurisan la the perfarmascy oA wthers doing similur
’ woik o8 bo waviaed cpediof secognition,
SPECIFIC DUTIES ) ) | :
- s b eme o y SO, ¢ p—
!
P

List up 10 six of the mott imporiant ipsed s dutios performed dutlng the mvlng pwrmAd. busert roving tetter which best describas fhe sasear in which employse
peclorms EACH specitic duty. Contidar O 31Y wilectivaness In podformonce of mm By, Kl gmplaseer with wpowuoly rosponntatoios #1551 be ruted on

< gthels abllity to supsrvive (indicote numbes of amplugess supervied). )

nr:cmc DUTY NGO, 1§ . ' [ . ::171’:5?
Manages a branch canpoaed of six staff officers and .nine contract personnel -
P
BFECIFIC DUTY NO. 8- : . - T . - ; T TRaring
. o : LETIER
Supervises the work of|  Joviet intelligence defectors and thefr sfs :
contract employees. o - P
BPECIFIC DUTY NO. 3 ' . : , “eating
LETTRA
Acts as secretariat for an 1nternational research and analysis complex
L , . . S
SPECIFIC DUTY NO. 4 - - RATING |
. ‘ : : LETTER
Conducts counterintzlligence research and analysis P
BPECIFIC DUTY NO, 8 : TRATING |
' : LETTER
BPECIFIC DUTY NO, @ . . . RATING
: : LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
e - TRATING
Tohe Into otcount overything abaut the swployes which Influences his eHottivansss in bis currant potition such ot porformance of et dutier LKTTER
productivily, conduct on job, cooperatroares, partinent personal loits or habifs, gmd zortcular limitglions or talents. Based 3a = srmmiadge
of employes’s overall performance durrmg the ruting period, ploce the lenar in tha runing bc‘ wrrwsponding to the statement whias ot adce: p
rately raflocts hie la-ul of performonce. ,
R LR AL A ‘§lasSWICAIIOgc .- . s Ll @
! 2, IMPDET CL BY oo

923 EAREEAYY

i'. Ll e s 4 P
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. Ve e
J . CIASSIFICATION
SECIION D . NARRATIVE COMMENTS

Inditnte significont shengthy or weobnester demonsirated in tunient positicn boeping in Froger penieechive their reloticmbip to uwmll potformance. State
suggesticat mude lur improvement of work peformance. Give racommendatint fee Hoining, Comment gn fareign longuoys tomputence, # required for
turraas porition, Amplify ar weploin rati gt g--‘n in Seddion C ig penside hest bowis for gespeniint g lutvie perioanel octinn, Munner of tw:hvmnm- ul

managsrial or supersisnry dutier ond cost (nnuloulnn\ in the uip of pervounsl yeove, quip merd amil funds, muit be tommanted on, it ||p!?h|uh'- W .

®atro 1p0¢e i nosded 19 complatg Section D, uHmh o eparate |Pw-l nl p,:pn
Mr. Wigren.is doing.a quite sntisfd(tOry Job of running the R&A External Resecarch
Branch., When'the Croup was reorganized he was almost fully committod to Duty No. 3
above. While maintaining that function at a commendable level of performance, he
has accepted the assignment of running a new branch which 15 an amalgamation of
components of several previous REA branches. Comprising, as it does, the disparate
clements of defector, contract, and staff officers, Mr. Wigren has done a very
good job of assigning work and getting ft done by this branch. lie gets along well
with the personnel and seems well-sufted to the kind of bread-and-butter research
and analysis which .the branch carries out. He is véry'serious and purposeful _in his
- approach and can be relfed on to carry out assignments effectively and on time. His
long experience in CI matters and his knowledge of .past activities and events in the .
Staff are a valuable adjunct to.the branch chief function which he now fulfills:
‘He is one of very few officers of the former Staff who have becn selected to par~ -
ticipate -in the reorganization and- reorientation of the CI effort. He has shown
by his performance and attitude a quitc acceptable capability to adjust to the
present Staff requirements in terms of methodology and intellectual approach.
conscientious and enthusiastic, and is still] ftel1ng his way to some extent

. organizationally and functionally in his new position,
’ “He reflects genuine consideration for the costs of performing his functibnsf

He 1s

SECTION £ CERTIFICATION AND COMMENTS
b L 1. BY SUPERVISOR =
1P THI6 REPORT WAB NOT BEEN BHOWN TO EMPLOYER. GIVE EXPLANATION, . ]

JHMONTHD EMPLOYER HAS DEEN
 JunpER MY surzRVIsION
. : - ey

S | 0N TOY.
Toare OFFICIAL TITLE OF BURSHVIBOR T
: 31 _Qctober 1975 Chief. CL/REA
- 4 2. 8Y EMPLOYEE )
ﬂAYK BIGNATURE OF EMPLOYIE

T BTATEMENT CONTRRNING THIB EVALUATION
OF MY PERFCRMANCE i B / pg . Lt
argeele ., .
f/\/—;r Lo /Lc\. (e ' ‘ Lo e
.

ftuv( ATTACHED ! Mruvl NOY AYTACHMED

" 3. BY REVIEWING OFFICIAL

’ COMMENTS OF REVIEWING QFFICIAL
I concur with the assessment and evaluation of Mr. Wigren as sct forth

in this Fitness Report. MNe found himself in the midst of a changing .
situation and not only has adjusted well but also has made a useful con-
trlbutxon to the reorganization and redirection of the Countcrlntclllgencr
Staff.--His current assignment rcquires -a good deal of common sense,
understanding of human nature and the ability to devise meaningful projec
for individuals whose expcrtise and capabilities are quite circumscribeéd
and limited. Success in that respect is important to the Agency for )
reasons not necessarily associated with the value of the product which

cmerges from these projects. In his frequent coptacts with representativds
Eavorable

of foreign liaison officials, Mr. gren has invariably created a
DATE OFFICIAL TITLE OF RKVI(\:HNO OPFICIA\L \'\ ¥
3 November 1975 Chief, CI Staff 3
L 4, BY EMPLOYEE' ' /
C CERTIFY TMAT | MAVE BTEN THE ENTRIES IN |DATE " ]saNATURE OF EMPLOYER 4
ALL BECTIONS OF THIB REFQRF, /2 TR / je T e e ’
. N ’ig.’-~f-~ A’vf) | . R
ey ’ " CLASSIFICATION - i
- ] - )

L] .
o o > Tty
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Fitness Report - Wigren, Lee H. : .
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Reviewing Official Comments (continued})-

impression which 1ls also important to the'hgcncy. In sum,
1 regard him as a competent officer who is performing well
in his present assignment. ‘

.
; ‘
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CLASSIFICATION

FITNESS REPORT

SECTION A GENERAL INFORMA”ON .

1. EMPLOYEE MUMBER ,la TNAME (Last, e, middle) i "rairt" E”Gl'ér'k.i"s"ri 8T GRAGE . 65|

006198 . i WIGREN, Lce. H. 3/01/23 (M (137 |paA_

7. QFFICIAL PODITION TITLE- l! ornmv/an OP AsmGNN(NTG MRS T UYATION I ro. “CPDK_’}& o'ini

Ops Offfcer R _1pDpofct ors/Rsy | ¥ashington,ng [x[Hon] [or |

1. TYPE OF APPOINTMSMT 14, TVPE QF REPORYT

B R e R R TR ‘J Norniaiid ..m,_L., S e i E 1-.V_. A
cargan RESEAVE | CONTRAC EMPORARY janxvaL | ’nt;:;uron | BPECIAL

LT DN AU SO S | f X [ : .

13, REFORTING PERIOD {from fo-} 14. DATE REPORY DUE (N G.F..

29 Sept 1973 - 30 Se ept 1974 10 Ocrohor 10748

SECTION B . : QUALIFICATIONS _UPDATE

1S BEING  SUBMITIED WITH CHANGCES. AND 1S A”ACP.‘D T THIS REFORT, PLACE THE
THE WORD 'NO° IN THE BOXK AT RIGHT,

if OUAUFICA!IONS UPDATE FORM
WORD YlS IN THE 8OX \'Q THE R!GNV it NO CHANGES ARE NQUIR[D, PLACE

___PERFORMANCE EVALUATION__
Porlormance it wnasceptable., a rafing in this cotegory requites inmedinte ond oot hee remedial ottion.
could sange frem ecowmieling, to furthar hmnmq 19 plating on prvbuhon 1o reanigrEeal 0 10 teparalion,

‘or propoted in Section D.
Perlarmance i3 Jefrient inseme wepects, The reasons for anigaing thiv taling shou\d be wored in So:!-cn D und remedial actions

The nolure of tho action
Deweribe attion loien

M—Marginal

fohen or recommended shauld be described, . :
P.-Proficient Parformance v satsluctory. Devired results oro helag produced in the manner expected. ) ’ i
$—Stong Pecformance is churacterized by saceptional proficiency. ’

Posrformanse is 13 eaceptionol in relotion to uqunomm\h of the work ond in comporinea s the pw‘ormancq of others doing nm-lm
work a8 fo warrant weecial revognition,

O—Quistanding

SPECIFIC DUTIES TR —

Lt wp to sl of the most Important specitic dutior parformed during the ruting pericd. Insert rating letter which bewt dewribes ths manaer In which smployee
porforms EACH specific duty. Consider ONLY shestiveness In porformonte of thal duty. All employess with wpwrviery tospensibilities MUSY be rated on
thelr ability 10 supervise {indicote number of emplo)ees supervised).

APECIFIC DUTY NO. § i . Sé\;::g
The conduct of rescarch into sensitive counterintelligence cases,
primarily cases involving Soviet intelligence and security and S
| Bloc opgywtlonb. e . : o
[sreciFic ouTy No. *A\>omo s, col ] ang agalyzes sc¢lected counterinfel ]iRanina
gence material %1( tiny ata’on ovie 'nut‘lil‘ence organizition] “TTER
and actlvxsy' mxlntJL\s L l s of such mntcrxﬂis. %5cs thelSe paterials
in memorandtms, vopovrts, and commentaries utilized in sensitive DDO S
liagison with_designa th_-L\)UntCIllltClllgCHLL_dnd_....L\_..L'Lt}'_,_SCr_\’..LCCS
srEciFicDUTY NO. 3 Collects, organizes and maintains other basic data on | fEMiES
Soviet intelligence and security for rescarch purposes. Acts as
CIops referent on Soviet intelligence and security natters S
BPRCIFIC DUYY MO, 4 32;1":3
Conducts, from time to time, countcrlntolllqonce ~our ¢ debrieflings |
Records, analyzes, and distributes the resulting data. _ S
SPECIFICOUTY NO. B [ eC tuy articipates in, and conducts briefings angd P
resentat10n> Inside’the Qoncy ind'Gdaer eha auspices of the .%. LeTTER
§c111 geng ggmwwnlt\ on intelligegee. and security :CFYICC:
and reldtec U oolltltJl vc opments and communist international 0
and .- Sov1ct divectod- >ubvoxsaon-
SPECIFIC DUTY HO. & EEA‘IT‘;?I?

OVERALL PERFORMANCE IN_CURRENT POSIION

RATING
Take Into occount everything about 1he emoloyes vhich influences his e Hectivenats in hit turrent position nuch =1 desfarmanrce of spwcific dutios. LETTER
productivity, conduct un job, coopsian-easss, pertineni personol trits ar hahih, and porticular timitotions o1 sabsey 3ased on your hnowledge
of employes’s averall performance duting the rating period, plare the latter in the rahng bos corraspondimg %t agiement which most accu- [
mlnfy retlocts his loval of parformance.
) I
CLASSIFICATION 3518

Sa A5 LN T : 056274 7
9-73 . B2, tadDEY CLBY Lt Bl
ULP T ()/
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| - CLASSIFICATION

SE oM D _ _NARRATIVE COMrAERTS-

Indizte: tignilicant strengths or weaknesier domonstrated in current porition hesping in procer paripective their relationship to gverall performanca. Siute

suppottam made for” improvemant of wor’. performance, Gire :uommemlulunm for teais "';mqnl on forsign longuage competence, if required fur
curran: yuption, Amality o1 easplain H:umgl given in Settion C 191 p1oe u*',bos\ 33@2 ; h

manmmeul a1 wpervisory duties and cml conmciousnase in fhe uu of peﬂonnfl |,a-ra enuin~grt ord funds, must be commentec on, if Jpl-(qoi. [T

ing future perionaet actien. Manner of periocmane w ol

gatee g s s needed to complote Section D, ooth o sepurate sheet of popar.

‘Lchou\h SubJCLt ‘has only heen upder my, supervision for some four:
: L can but agree with carlier comments on his performance.
rect has an cncyclopedic knowledge of the orgarization, function and
hisrurey of the various Sovigt intelligence and 5ccurity organs., e
is ® highly skilled resecarcher and a gifted writer, _His work in
prazaring classified studies on the various aspects of the Soviet
intelligence services and operations has been consistently impressive.

Zubject has not had the ficld experience usually associated with his
age and grade, but the lack of this has not been a drawback in his chosen
research duties. In the future Subject will profit from seecking out
oppertunities for further activity rather than, as at present, waiting
untii assignments -are given to him, . oo »

In addition to his rescarch abilities, Subject is a highly effective -
lecturer, much sought after by other agchICS who arc conductlng
tr‘*ntng in the CI field.

subrject has encountered some sllght nroblnws nith hisvstuff during

: reportlng period, but these arc csscntxdlly minor. Inh my opinion
Cut is in the torcfront of research personnel at his gxade level.

CERTIFICATION _AND_COMMENTS
1. BY SU

MOaTe1s AMPLOYEE MAR BEEN I8 REPGRT HAB NOT BEEN BHO WS TO EMPLOYEE. GIVE EXPLANATION
USLOE MY BUPERVIBION
:‘
DaTE K OFFICIAL TITLE OF BUPERVISOR. T £ Nt SIGNATURE
AC/CIRA
2. BY EMPLOYEE
i M P
ETSTEMANT CONCEANING THi8 EVALUATION | DATE BIGNATURE OF RMPLJYEE
(=2 MV PERFORMANCE -
/& P .
) gf-wnm ATTAGCHED I lm\‘il HOT ATTACHRED Py
A g "
3. BY Revnewmo OFFICIAL A

CURMILNTS OF ARVIEWING OFFICIAL

I endorse]::jSectmn D evaluationn. 1 have found Mr. Wigren to be a .
wary dependable and resourceful individual in undertaking the extensive research
¢omnitments that the staff has undertaken in meeting very heavy obligations of
snsitive 1iaison exchanges over the past year. M¥r. Wigren is above all a gentie-
mer in his attitude toward and treatment of others. 1 would say in the long run
2xis works to his disadvantage because his contribution and his modesty tend to
&z overriddén by the pretentions and bluster of others, Mr. Wigren has what has
mow; become a most precious commodity to the D0 in counterintelligence and that is
2 grasp on many of the aspects of the collegial mermory. He is therefore in a
s 1 o eag for new proiects, bu co N

Ao ek 30 _gﬁgcgggigggfgn géﬁlaég_n. ac,lanputougbe o?n§<§°uno35353an__.__..

__mmun*ﬁm
QFFICIAL TITLE OF H(VIEWING QFFIC1aL TYFPED OR PRINTED NAME AND SIGNATURE
muve the facts. In other words, this is a man wqose continued utilidy and

mtential are consade!able in my Jjudgment. 1705075 A“"/FIQPS

4. BY EMPLOYEE

- . ¥
ATHATIPY THAT § HAVE BEEN THE lN'rml:u i |OATE [BIGNATURE ©F B3P
e $ECPICKE OF THIS REPORT. ) /7 " ) H

e : ELAssxru:Anon ,
i
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’ SECR‘ET '

T ’ CLASSIFICATION o
FITNESS REPORT
SECTION A _ GENERAL INFORMATION '
3 EMPLOYES NUMBER | 8. NAME (los, firsh, middie) T Y: DATE OF BIRTH 4. BEX js GRADE|S. 80
1 ; :
R 0619& 0 VIGREN Liee H R 17/Oli2_§ "__M J 13
. OPFICIAL POBITION TITLE- 5. GFF/DIV/BR OF ABSIGNMENT. 6. CURRENT STATION 1 13“c—_ojox fdl_onoi
| OpsOfficer_______ ___|DDO/CI/OPS/R§A_|washington, . Jres [ [or
“ . TYPE OF APPOINTMENT 12. 7YP! O REFPOAT
YT T T A”'L - J lorueaqseect] 1 77 '_'—V""“—‘" ', T
X [canzzn | RESERVE ONTRACT | . gMPORARY] X [ANNUAL CREASSIGN. BPECIAL
J' | 1 | | N i I meny H
TS REFORTING FERIGE (M6 {14 DATE REPORT DUE IN O.P.
1 Novernber 1972 - 28 September 1973 | October 1973
SECTION B T QUALIFICATIONS UPDATE
| QUAU!ICA”ONS UPDATE FORM IS BEING suswnm Wil CHANGES, AND IS AITACHID 1O IHIS PE20P1, PLACE THE
WORD “YS” IN THME BOX 1O TME RIGHI. 1f NO CHANGES ARE REQUIRED, PLACE THE WORD "NO™ M THE B5& AT RIGHT.
SECTION C -7~ - __PERFORMANCE EVALUATION ) ]
U~Uniotisfactory 'P.ylérmun" is wancceptoble. A roting in this culegory requirss immediate ond positive semediol axricn. The neture of the aclion
S could rangs from tountating, to further troining. 1o ploting en probation, fo reoisignment or 1o separation, Dewribe action fahen

‘or prepased in Section D,
Performance is delicien? in some a-pw('s The ropions for auignmg this roting should be stated in Soction D ond remediel actions

M—Maigina}

- taken or recommended should be dostsibed.
P--Proficiant " Perfarmonce Iy satisfactary. Desired resvlts are being produced in the monner eapected.
3—Slmna Porfoimancs ir characiericed by nuphonul ‘proficioncy.

Poclormanze it 30 eacaptional in selution 1o rnquunnnnu of the work ond in comparion 1o the performance c’ others doing similar
work 03 to warran! spociol recognition. . .

O~ Qutitonding

- S,PE.,C!.E!..C_Q_L!_T'ES '

Litt wp to tix of the mast importont specific duties parformad during the roting period. Insert soting fetter which best dewribas the monner in which employee
performs EACH epecific duty. Contider OMNLY effactivencss in performance of thot duvy Alb omployan with supervisary ru;orumlmu MUST be roted on
lh-u ability 1o supervite (indicole numbar of employaes |upa:wud)

RATING

SPECIFIC DUYY NO. §
. . LETTER

The conduct of research into sensitive counterintelligence cases)
prxmarzly cases involving Sovnet intelligence and secumty and Bloc operations.] §

SPECIFIC DUTY KO, 2 A:.sembles, collates, and analyz,es salected countermtefhgence RATING
" materials reflecting data on Soviet intelligence organization and activity: main-, “*77"%
tams files of such matorials,  Uses these materials in mdemorand 8, reports; §

nt ‘i mentar{xes utilized in gensitive DDO liaison with lesignate counter-
_intellipence and security serviges, A

GPECIFIC DUTY NO, 3 : ’ ’ - | RATING
. Collects, organizes and mamta.ms other basic data .on So'net I vevrer,
mtelhgence and security for research purposes, Acts as CI/OPS referent on S
Soviet.intelligence and security matters. | i - ., C
TSPECIFIC DUTY MO, 4 S ) L. R R ‘} 2 ] . RATING
d Lo LT . : ; ) - , . LETTER
i - Conduets, from time to time, counteriatelligence source : .
debriefinga.  Records, analyzes, and distributes the resulting data. - o408

SPECIFIC DUTY HO. B Lectures, participates in, and conducts briefings and presenta- ! Pl

tions inside the Agency'and under the auspices of the U, S, Intelligence Cemmunity
. on Soviet intelligence and securlty services and related USSR political develqp-- O
‘_nlents and_ communist mternatxo_,“gLand Soﬂet (]1re_c_ted sulmer,sxon. ;

BPECIFIC DUTY MO, 6 . , - T ; ; . . . RATING
B C ! LETTER

It ~ . ! Sl 2

S

OVERALL PERFORMANCE IN CURRENT POSITION

’ Meavning

Tata into account averything ubou' the tmployoc whith influances his chmvcnau in his current positian such m}eﬂ.,m‘,n" of specific duties, | LETTER
productivity, condutt an job, cooperativeness, pertinen? personsl trails ar habins, and purnculur timitations or talean. 8Bcies wan your hnseledge |
of employoe’s averoll perfarmance during the rating paried, pluce the letter in the lolmg boa correspanding to the uoumv\f\-m:l "ot oEiu- i S
rolaly roflects his Jovel of performance. |
Fose ge Snietste feierdn s _ CLASSIFICATIQN : T T
sy A5 0100000 : 055431 ¥

’ SECRE T E2, ImPOET CL BY __—~ ~— ~
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SECRET
- | CLASSIFICATION
| SECTION O __..NARRATIVE COMMENTS

Indicote signifieant strangthi or weokrenres demomtrated in current poution beeping in proper perspective their relaticnihip to overall performance, State

gyest moade for improve of work pertcemance. Give secommendutions for broining, Comment on forelyn languuge competerce, if required foe

current pouhon Amylity ‘o1 asplain rotings given in Section € 1o provide best busis for determining futurs periennel uction. Manner of perfoimorce of

mnm-gunm 61 tipes vy duties gnd cost comicicuinets in the whe ¢ o' Arooneel, spute, equipment gnd funds, mut be mmmpnud on, il apelicatle. H

exlra spoce s pasded 1o complate So(hcn D alwh o reparpte shent o' paper.
o

In the past six-months the compartmented naturve of NMr. Wigren's work
"has brought him more directly into'the DC/CIOPS copnizance vather than the .
Chiaf of the R&A component as has previously been the case.- .
1 think Mr. Wigren's strengths and weaknesses have baan winnowed
. thorough1y~1n pre\nous reporting.. He is a rucogni.&ed expert in his toplc and as
;o o ‘such he- represents a considerable capital investmant by the Agency in that kind
) . of expertise. He can'write and he can speak with unusual fluency on his specialty
- and in consequence is a key man in the ongoing rosearch and study of sensitive
Soviet intelligence and security organizationi{ and operations, particularly pene-
trations and’ chsm[orn_atxon. ‘This statement is backed up by f#f production, in
the fofrn of briefing papers, memoranda, and other production, which goes out-
side the Agency. I have found his work to be extremely -«ahshc_torh and more’
.. particularly, it is if he is given the tume and specifications which are mqred;cnts
- of his rnetzr'ulous and thoroughgoing approach to his work, Mr., Wi ron ¢ould- -
T.ecarry on in hxs spbcxalty at a very high level of competence in any other part of
“the Agency, - or for that matier anywhere if Governmont whore there is any interesy
in Soviet intelligence and security. I am firm in the view that he merits the overal
§ECTION E . CERTIFICATION AND COMMENTS__gradim.; of ','Strong. o

i
:
)
i

1. 8Y SUPERV?aOR

MONTHD EMPLOYEE HAS BLEN  |1F THIS REPONT. HAS NOT DEEN BHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY BUPEAVIGION

i DATE : OFFICIAL TITLE OF BUPERVIDOR TYPED oy:o)ﬁd ANUD BIGNATURK
: ¢
. bmm s E

| Deputy Chief, C1/OPS ayn ong Rocea
' 2. BY EMPLOYEE L

TGNA" MPLOYER
STATRMENT CONCERNING THIB EVALUATION Dare 813 TURK OF BMPLOYE
GF MY PERFPORMANGCE |

INAVI ATPACIED I /[puvl oY ;unv:nln /! ’,¢,1... 7 L/ /“."‘ﬂz“/(;f.‘:"‘ . . r
' v

3. BY REWEWING OFFICIAL

COMMENTY OF REVIEW NG OFFICIAL

I concur with the rating officer’s comments above.

V. y - K} 13 .
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR FPRINTED NAME AND SIGNATURE
. T, g s
- .‘_‘i 1o -" \f‘oﬂv%\/ . -
- T ) Chief, CI/OPS - James Angleton -
4. BY EMPLOYEE ]
I CERTIFY THAT | MAVE SEEN THE TNTRITIS IN DATE i L “»‘,\ anauaru_n: or !NPLOY!R
ALL 8ECTIONS OF TIH8 REFORT, ooty . ‘;/’ / E e,
. L0 Pt
po CLASSIFICATION - d
SECRET
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{Bphon Frifed fn)

EMPLOYEE SYRIAL NUMBER

FITNESS REPORT - . o ' ' 006198

SECTION A T T GENERAL
1. NAME {Lnet) {(Firat) - (Mibile) 12 GATE OF DT Ih. 5F & Tia, GﬁAU!‘. l‘s. 50
WIGREN, Lec W, 12/01/23 1 4 13 1 n
’ TLQFF/piv/nm OF AS5108MENT 8. CURRENT STATION

8. OF FiCian FOSITION TITLE

Ops_OFfficer L pop/Ci/REA . lwushington. D.C. )

T CHECR IR} TYPE OF APPFOIHMIMENT

10, ChECHw {41 P L P mEPUBT

X lcancen | }NEDENVE L [ 1Emronany . jrrerriay

I [reassianairnt surnnisge

JeanEino:ROVISIONAL (See inslructiana » Seclion )

L
} {IEASSIGNMWENT EMPLG ¢ 5

X ‘ Arrerian

[seuceal iSpaciy) e

1 seELIaL f’;wt”y}

2. REPURTite, PEBIGE (Pran- (o)

11, DATE REPORY DUL 1M Q. P, 3 » - -
' Novembery 1972 i :Lovgmbcr__LQZL__QSLOs.tobc_r_“lDlL__
SECTION B PERFORMANCE EVALUATION

U-Unmatiriactory

M-Margingl

Perlormance i unocceptable. Arating in this calegory requires immedigte and pm-hu cemedial action, The nature of the oction
could range from couneling, to ful"\u baining, fo plocmg on plobahaﬂ Io teatignment of to separation. Describe action toben
‘ot proposed in Section L. - .

Petformance is deficient in some ospects. The reasons For ouxgn.ng ﬂm :ahng should bz sloted in Sectien € nr\d remediol ychions

toben or recommended should be detcribed. s
P'.P.f,‘?ﬁ‘_;'.'l'. . Pedformonc is sotisfactory. Desired rasults are being pw'duud in the munﬂu clpuhd.
$-Strong Performance it characterited by ercephional proficieney.
O—Ouhf?r\_digg Performance iv so eaceptionol in relation to lequuummn of the work ond in comporisen 1o the pu’ovmonu of cthers do-rg um.lm

work a3 to worrant speciul recbgnition,

SPECIFIC DUTIES

Lisy up to six of the most impo)vunl spacific duties performad during the rating parind,

menner in which smployse performs EACH specilic duty. 3
with superviscry responsibilitios MUST ba rated on their ability to suparvise findicate numbar of simployees aupsrvized),

insgrr roting letrer which best doscribes the
Considar ONLY effactiveness in parfvimonce of that duty. Ail empiogees

of kuowlcdgeuﬁble sources sclected by the DC/CI, > , 3 Y .
esultant information, o . S

frreCIFc LUTY NG Apnlyzes and synthesizes materials dealing with both the his- . FINTS
tory and current status of the Sovicet intelligence and security services and .
with the operations dirccted by them against their major counter- {cont,) O
e oty e, § RATir,
. " As a corollary af the L\bova, serves as CI/RuA's principal RETTRR
pomt of contact wn:h S0 Division {except for ADP mattcrs), » 2 'S
SPECIFICDUTY NO- 3 (yrganizes and maintains basic CI d4ta on the RIS, such as paria
strength figures at homc_and abroad, chqngcsf in structurc and {unctions, o
case histories, and other categories of facts, This information is (cont, ) =
sPECIFIC DUTY NO. 4 Conducts occasional, detailed counterintelligence debriefings NI

Records and reports the

: . s : ; . HAY I G
SPECIFIC DUTY NO- 3 Lectures and conducts briefings in various training courses CETTER
both within CIA and in other governmental programs. The main topics dealt
with are the Soviet intelligence and sccurity services, political devel- (cont } o
BPECIFIC DUTY NO. 8 RATING
LETTER
OYERALL PERFORMANCE IN CURRENT POSITION
RATI0r;
Take into account evarything about the employoe which influences his u”echv-nen in his currant position such os pere LevrEn
formance of specific duties, productivity, conduct on [ob, cooperativenass, partinsnt personcl troits or habits, and
particulor limitotions o tulonts. Based on your haowla Jg. of employee’s overall performance during the rating petiod, s

place tho letter in the rating box corresponding 1o the statement which most accuraraly reflects his lavel of parformance. 14016

1872

CODIEON ey

LA

(L1
7.88

SECRET
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(8ber Follod fn)

SECTION C : NARRATIVE COMMENTS

lndilcal' significans strengths or meck.iz24es demaonstroted i1n current position heoping In proper porspeitive their relationship to
eomnll performonce. Stote suyyestions mode for improvement of work pecdormunce. Give recommandations lor trolning, Comment
on fuceiyn language competence, if required for current position, Amplily ar eeploin tatings given in Soction B to provide bese

basie lor determiniag future personnal ocsion. Munner of perlormance ol mopugeriol or lupcrulor] duting and cort contcioyinensy
1_!}_}*'! vig ol persgnnel, spuce, equipment ond” 'wu!l_ myal ho cqr—mmud an, i spplicoble. ' entra spoce is needed to comglete

e8zhion onnth a separute sheat of popes.

As was noted in the preceding fitness report, Mr, Wigren has a solid and
-broad knowledge of the USSR: its history, povernment, and intelligence services,
He also has a useful working knowledge of Russian, Consequently he serves in
CI/R#&A as scenior referent on the RIS, against which target most of the group's
work is dirccted, as S

“A key responsibility in R&A is to serve/the Stafl's repository and memory
for essential clements of information aboul the RIS, Mr, Wigren has organized
this abundance of material cffectively, has vnaurcd its retricvability, and con-
tinucs to update it,

Mr, Wigren consistently shows sound and dispassionate judgment, (e does
‘not jump to conclusions but digs out the pertinent ficts and brings them into
proper focus, He is skeptical without being negatlive, e accepts tasks and
responsibilitiey without quibbling, and he carrics oul these assignments suc-
cessfully without needing further consultation or guldanm _

He'is a quict person who keeps a low profile; but wheén a aignificant issue
is at stake, hc is fivm, even tenacious, when persuaded that the facts are on

his side.
{continucd})

SECTION D CERTIFICATION AND COMMENTS

[y, . BY EMPLOYEE

I CERTIFY THAT § HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEF
1g W) 72 Lo f el ppoems

12 8Y suPHRYVISOR ‘
Wit rl EAPLOYEE 1HAS BEEN 12 TrIS AEPORT HAS NOT HEEN SHOWN TO EMPLOYEE, GIYE EXPLAMATION
WRDER MY SUPERVISION N
i
LAaYE OPPILIAL TITLE OF SUPERVISOR PEBED OF PRIMTED ASME.SMOALLMELILE,

2T Vertsmbhs 1573 C/CI/R&A

3. "BY REVIEWING OFFICIAL

CrasssEri T OF REVIEWING OFFICIAL - . ; {

Mr. Wigren is a solid methodical rescarcher and analyst.
He possess developed skills in presentation both in wrltxng
and from the platform. -He works quietly and cffectively
with a minimum of supervision required once the job has been
biocked out. He is a most dcpcndablc and consistently productive,
He is overly modest in personal demcanor and tends to
prefer to concentrate his efforts on single tasks rather than to handle

a range of simultancous undertakings. .

i

DatTeE QFFICIAL TITLE OF REVIE®ING QF FICIAL [’7920»9“ PRINTED woutl ANRD MGRATURE

* . : SECRET o s
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SECTION B (Cont,) SPECIFIC DUTIES Lee H, WIGREN

SPECIFIC DUTY NO, 1

intelligence targets, especially the intelligence scrvices of the
non=Communist world,

SPECIFIC DUTY NO, 3

provided to other Agency components, to other U,S, departe
ments and agencies {principally the FBI), and to sclected

- llalson services as appropriate,

- S

SPECIFIC DUTY NO, 5

opments in the USSR, and Communist subversion,

- SECRET
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SECTION C « NARRATIVE COMMENTS - (Continued)
Lee H, WIGREN

- His supcrviuori,' responsibility is lhrnil.cd to providing guid=

“ance to one secretary whom he shares with others, 1 should not

hesitate, however, to assign other employees to his supk:rviuion’if
our /0O permitted, His past record and his current performance
{which de¢monstrates an ability to look ahead, to grasp cusentials,

to get along with othersy, and to be both fair and firm) show that he
can handle a manager'n role very well, ‘ - '

SECRET
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(REva $idled Ing

s RMPLOYEE SEHIAL NUMAELD
NESS REPOR
, B FITNESS REPORT 006198
SECTION A - GENERAL
. MNAME (f,mat) (Fisat) T (Mihife) a-'. GATE GF poerra 13, 65 4 18, NRADE 8. 50
WIGREN, Lece I, - 13/01/2 . i 13 D
8. QP FICIAL r:‘-:vr}.v e T OFF/DIY/RD LE FI5IIHMENT 8. CURRENT 3TATION
ops BTl DDP/CT/RAA Dwashington, D.C.
9. CHECK (X TYFE OF APFOTMENT T 10. CHECR 1457 728 ur mEPORY:
° . )\ |<:Anrr_n j ingseeve [ |T TRMBPOMARY ilnifl“. E Int_Aulquu':nv SUD BRSO o -
Icuag En-rROYINOuaL (58 inefiustions o Sevtivn ) R \ {ANNU‘L ] j"f AH?!GNMF_nv EIry g0
1mzsc|u_ taparify)t o . IﬂﬂECI‘L fRpwzrly):
E1. DATE REFPORTY DUE 1k 0.9, T 12, REPORTING PENILU (Frome 1y} .
30 November 1971 1 January 1971 - 31 October 1971
SECTION B ~_ PERFORMANCE EYALUATION

. U=Unsotivlactory ~  Performonce is unocceptoble. A roting in this cotegory requires immedicte 574 gontive remedial action. The natuie of the action
T T eould range from couneling, to further Higining, fu placing on probation, fo resmgrment of 1o sepoiation. Describe action Jaben
ot prapased in Seetion (. .

M-Margingl Performance is deficient in tome oipects. The reasans for otigning this rating chould be stated in. Stchcn < and remediol aclions
et  foben or recommended should be described.

'f ) P-Proficient Performanca is satisfoctory, Dusired resuits are being produced in the marees espacted,
! S-Strong | Peiformance is characterised by enceptionol proficiency..
O-Qutstanding Perfurmanze is 30 eszeplional in telotion to sequirementy of the work and m comparisen to ﬂ\( purfoimance of others doing similar

wark o8 12 warsant special recognition,

SPECIFIC DUTIES

List up 10 six of the mosr lmpcrlu'm specific dutles paclormed during the rating cevind, lnsars rating letter which bost describos the
monner in which employes performs £ ACH spacific duty. Constdor ONLY offectivensss in gecformance of that duty., Al employess
with supervisory reeponsibilities JMUST be roted on thelr nblhry 10 supervise (indicats nambaer of smployess aupervincd),

] “
srecitc outy Mo b Analyzes and synthestzes materials dealing ‘with both the his- CEYTER
tory and current status of the Sovict intelligence and security services and i
s with the operations directed by them against-their major counter- (cont,) - O :
: ; : -~ . - :
prECIFIC QUTY 80. 2 Ay a corollary of tho above, scrves as CI/H4A's principal - WLETY .
point of contact with SB Division {except for ADP miatters), : - -
PPRECIPIC DUTY MO Oryanizes and maintains basic countf-rmlr'llléencc data on the Lerrem
RIS, such as strength figures, casce histories, counteraction (e.g., the re-
sults of the AESMITE defection), cte.,
BECIFIC OUTY MO- 4 Pngages from time to lime'in counterintelliyzence interroga- | LévveR :
hons/dehncfmgs at the dircction of the DC/CI. Records data thus obtained
and prepares detailed reports, : : ' S
] T i . T BATING
JrEemeeury et | ectures and conducts briefings in various training coursecs CETTER

both within CIA and in other governmental programs, The main topics dealt
with are the Soviet intelligence and security services, political devel- {cont.) o :

SPECIFIC UUTY 1O B i ) . L. 34

-y

. . OVERALL PERFORMANCE IN CURKEMT POSITION Ko
TR oo RATING .
R E 3 i

: Take into occount everything ebout the employes which Influences his effestivensss in his current position slch as per- LETTES : |
formance of apacohc dutiss, productivity, éonduct on an cooperotivenass, peftine=t personal tralrs or hobirs, and ; X
particular limirations or tolents. Based on your knowledge of employes’s averal!l performance during the roting period,
place the letior In the roting box torresponding to the stotement which most accwately reflects his level of parformaonce. S

'::."' 45 GBEOLETE PAEYIOUE EOITIONS SECRET . M oedvie-dey - X
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SECTION C NARRATIVE COMMENTS

Indicata signilicont strengths or meckuetses demonsiroted in current poli!ion'\erc.;.-.; t2 prores Teripective thelr relationship
overall performunce. Stute suggestions made for improvement of work Derlormance. Gine recare podesions for trolning. Comment
an foreiqn lonquoge competence, if requiced for current position, Ampis Hy or exploin ratisst oven 1o Section B 1o provide best
Losis foe derermining luture personnel votion. ,\\qrnu ol p ,le nencp ol fromegerial o ow e - weey duties und cost consciovsnessg
inthe use of persoupnel, spage, ®y eguipment end Awnla hysrbe (ommm'eJ St applicea e f avie: sgace s nosded to complere
Section C, uitach o vepurate sheat of paper. I

Mr. ‘Wigren's responsibilities have broadened during the reporting per-
tod and will continue to grow, In piart this change has resuiied from the assigna
ment of Mr, Edward Knowles to CI/OPS, but in equal or greater measure it is
the product of Mr, Wigren's demonstrated -ability to carry added responsibility
T with cquanimlty and resourcefulness,

Mr, Wu, ren has a v«.ry “sound ‘kKinowledge of the Soviet Laion: its history,

governmicnt, intelligence services, ete, He reads widely o > Xew ep his Kiowledge ~——1
current, Hoe maintains an excellent balance between a respect for the impore

tance of facts and a creative faculty, Recently he has been inc reasingly con-
cerned with ways to ensure a more regular, orderly flow of essential counter-
intelligenée into this office and with restructuring the orgaznization of this in-
formation to make it more rgadxly rcbponswo to our needs, His approach has

"been both lmng,mauvc and sound,

iizv., This {8 re-
vy of his exe

_His work shows a very high lf vcl o[ organizational ad
flected in his structurmb of a report or speech, in the lugic
presslon, “and’in his srasp of the intcr- rclatvdncn of the C..\!‘Onb of this

5 group, Hc is thoughtful and t:.mpcx ate; he dooa net jump o \02‘.\‘1\1510"8, show
) {continucd)

S

SECTION D T CERTIFICATION AND COMMENTS
§. : . BY EMPLOYEE
i CER‘TIFY THAT I HAVE SEEMN SECTIONS A, B, aND C OF T8 RECRYT

GATE ] SIGH—\TURkZ tnPLOYeE. ]

C" utw-t.ou 1611 [(((,/, iv-_‘.,
SUPERY [SOR .
MO T HI5 tM"LOVl i 1A BEEN 1P THIS REPCORYT HA%S NOT BLEEN SHORN TO EMPLOYEE, 33vE Ev@ ANATION
UNDER MY SUPERVISION R
: 34 .
DATE QFFICIAL YITLE OF SUPERYVISOR

é/{—mwﬁ/ /5 Chief, CI/R&A
) ) BY REVIEWING OFFICIA

: 3,
COMMENTS OF REVIEWING OFFICIAL
Mr. Wigren is a very knowledgeable research specizliist in
Soviet Bloc counterintelligence matters Hle also is an

excellent. expositor of that kind of 1nformnt1cm from a lecture
platform. He has done a good job. I am in agreezent with the
rating but would \\nnt this man to show more dynamism.

OFFICIAL TITLE OF REVIEWING OFFICIAL, :Y'PED 5 P2 \"i: % AWE AND SIGNATURE
h A -

i
i
H

Deputy Chici, CI Staff . |
SECRET
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SPECIFIC DUTY NO. | - (Continued)

intellizencejtargets, especially the intelligence services of the
non=-Cemmiunist world,

1

SPECIFIC DUTY No, 5 « {(Continued)

opmexls in the USSR, and Communist subversion,

p—
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Section C - Narrvative Comments - {Continued)

bias, or push pet theories, FHe is flexible, broad=-gauged, and .
genuinely {nterested in his work, He reads Russian and uses this //

facility in his work, . .
3 /

_,/ »
Mr, Wigren does not need close supervision, He-carries
out tasks without sceking additional guidancc/or,supﬁort when he
encounters the usual (hffr.culttca. He relates well to others, and

his creative abilities are frequcntly :vpd.rk(.d by discourse and an

exchange of views, He is exceptionally considerate and tactful in

his dealings with othq,r. Agency employees,

—
—

At present he does not have supervisory responsibilities, . .
Both his ‘past record and his present performance show, however, .
--that he is fully capable of quiet, competent leadership.

T

He has shown no dcﬁcxencnes of any sort in respect to - . - -
security or economy, = G

SECRET
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féhon Filled [n)

. . i EMPLOYER SERIAL NUMBER
' FITNESS REPORT “
‘ 00619G--
SECTION A : GENERAL . .
: I, NAME (Lant) (Firae) (Middis) 2. DATE OF QT ;3. 5Ex 4. ARADE "!- p 1]
WIGREN, - LEE H. ) 12/01/23 M Gs-13 |} D
8. OFFICIAL POSITION TITLE Lo TGP e UIV/ DR OF ASSIONMENT IS, CURRENY STATION
OPS OFFICER . ' DDP/CI/RSA - | Wash.,D.C.

9. CHECK IX) TYPE OF APPOINTMENT 10, CHECH [X) TYPE OF REPORT

cCamReem T‘ T IRE:LHVI ( frxugonn'nv X ||mvnu.
KX lawnuan ! . r lﬂﬁll!IGNMENT(HPLOY!E

TNKAI!IGMMSNT SURFRVISOR

eAREER-FROVISIONAL (See mnstructions - Sectiin C)

RS - shEciay (Spectiy):

sowciaL (SpecHy): ) L.

£, NE’ONTINO PEeIOD (Feam. fo-}

. t'1 January 1970 - 31 December 1970
SECTION B . . PERFORMANCE EVALUATION .

U-Unsatisfactor Performance is unsccepioble. A rating in this category requires immediate and povitive remedial action, The nature of the cclion
pbiiadiaici it AR P
could rangs from counseling, to 'urlbev training, fo ploung on plobahon to raassignment or to separation. Describe action tolen

or proposed in Section C

11. DATE REPORT DUE 1M O.F.

M—Ma:g'mal.‘ . Performonce is deficient in some ospects. The reosons for osigning this rating should be ﬂohd in thvn € and remedial acions
e token or recommended should be dascribed.

P-Proficient Performance is satizFactory. Desired results are bc-'ng pmduc:d in the manner clptclcd. .

S-Strong : Performance is charogherived by eiceptional proﬂcvmcy .

O-Outitanding Performancs is 10 eaceptional in refation to requirements of ihn work and in parison bo the perf, of others doing similar

work a3 to waorrant spacial ucngmhan .

SPEC!FIC DUTIES

List up 1o six of the moat important spocific duties porformed during the rating period, Insert rating lerter which bost describos the
mannar in which employoce performs EACH specific duty. Consider ONLY sffoctivanas's in performance of that duty. AN smployees
‘with supeivisory usponﬂb-hncs MUST be rated on their nbiliry te suparvise (tndicate nuntisr of smploysss supervised). -
yrecmeourrne- ' Obtains sensitive counterintelligence data from varied
(including- 1ive) sources at the direction of the DC/CI. Records
and prepares analyses of such data. The topics range -from OpcrdtIOIS S

of primarily historical Slgﬂlfl.ABCQ_LQ.LULLCRL.mILtDr\
L]

srecimicouTy 0.7 |5 the course of carrying out specific duty No. 1, LérveR
establishes and maintains rclatloushpr as appropriate and directed,

RATING
LETTER

with non-CIA personnel, S

3PECIFIC DUTY NO. 8 Analy:CS'and synthesizes materials dealing with the CerTTER

growth and development of the Sovicet intedlligence and security

services and with the counterintelligence opcrdtlons directed by . S

them apainst the non- Commuant serviges, : .
RATING

sreciric outrwe. 4 Jectures and conducts bricefings in OTR ¢ourses and in | lerran
the training programs of other U.S. Government agencies. The main

X topicScovered-are the Soviet intclligence and security scrvices, .8
’ 11t1cal developments in _the USSR, Jnd_LQmmuant subversion :
g - ECIFIC DUTY NO, 3 :‘E"’;}%
SPECIFIC DUTY NO. 8 - . . :g:;;(z
g5 ure '\‘vff‘l ‘
OVERALL PERFORMANCE IN CURRENT POSITION N

v BATING
LETYER

Toke inmto occount esvarything obout the smployes which Influsnces his oNocvlvomu in his currons position suth as pere
formance of spacific dutios, productivity, conduct on job, cooperartivennss, pertinont personal traite or hobits, und
particulor limitations of talents. Bosed en your knewlotjgo of employee’s overall paerformance during tho rating period,
place the lorter in the roting box correspending 1o the staremany which mast cccwately reflocts his leve! of performancs

S
; e
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SECTION C - NARRATIVE COMMENTS

Indicare significunt strengths or wevknesses Jemonstruted in curront position heeping in proper perspective thelr relutionship ro
State suggestions made bog improvement of work perlormunca, Give recommendotions for tealning, Cormment
An\p' fy or euploin rotings given in Section B to provide best

?unnl or supervisery duties ond cost conuciousnosy

overul] performonce,
on fereiyn lunguoge competence, if regquired b Rorrontfaoeltion, ©
busis for derermining future personnel acnen. Munner ol performoncy q' monyg
inthy yoe of personnel, space, equipment end fucds, must be commeﬂqu gr. i
Section C attoch o seporate shoat of poper,

“Mr. Wigren contlnxﬂi‘kiaISIKRvUIJ,tho high quality of performance
noted itu his preceding fitness rcport.

upphano il o wtra space i3 needed 10 comp'ulv

His analytic work is Jhd HQLtﬁrlkcd chiefly by his ability to vicw
a case in perspective. “L brings extensive cxperience to bear upon
current undertakings and thus looks atia given RIS operation or proj-
ect not as u picture in a rame but rather as onc part of the history
of Soviet intelligence. : : '

Iis work is further chaructérized by [lexibility, thoroughness,
and sound judgement. He hus a knuack for getting at facts; he does
- not jump to cenclusions. He organizes material well and writes with
“lucidity, | S i ?

. : ;

Mr. Wigren is also genuinelyinterested in his ficld. He rcads

and studies publications about the USSR during off-duty hours. e is
able to recad- Russian and uses this language skill in his work.

Although he does not nced close supervision, he is very respon-
sive to guidance. He is also a congenial person whose relationships
with his colleagues are uniformly covdial, Although he has no present
supervisory rcsponsibilities, both his past record (continucd)

[SECTION "CERTIFICATION AND COMMENTS

i, BY EMPLOYEE

§ CERTIFY THAT | MAVE SEEN SECTIONS A,°B, AND C OF TMIS REMORT

DAFR SIGMATURE OF EMPLOYY
A f' Cj g

"IDI-(!- ’LM 157 Y ]
2. BY SUPERVYISOR

MONTYS EMPLOYEE HAS DEEN 1F T238 REPORT HAI NOT BEEN 5HOWN TO EMPLOYEE, QIVE EXPLANATION

UNDER MY SUPERYISION

24
23
QFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED MAME. AMILSLCMAET.LL

QATE

Ay ronefer /270 | Chick, CI/REA

BY REVIEWING. OFFICIAL

COMMENTS OF REVIEWING OFRICIAL
-

I concur with the high evaluation given Subject by his supervisor,
Mr, Pratt, Mr. Wigren handles extremely sensitive operations in a
competent, thoroughly professional manner., He relates well with his
co-workers and is respected by them, [ too believe he is performing
his duties in an c¢xceptionaily prolicient manner,

QR PRINTED MAME AND SIGHATURE

Dave JOFFICIAL TiTLE OP REVIEWING OF PICIAL 'IVPSD

, sl ke &
Il March 1971 Chicf. CI Staff Liaynind {‘m‘c

Deputy

SECRET |

- (-




14-00000

Section € - Narrative Comments {continued)

and his present performance demonstrate the-he is able to direct
the work” of others effectively. He has shown no deficicencics of
any kind in respect to economy or sccurity. _ : '

-

|

i

i

i
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i
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FITBESSREPORT _ 006198

SECTION A T GENERAL )
V. A T o truweny (Mihile) TUDATE OF mitr v B, LEA 4. URADE {380 o Telve -
WIGREN, Lop ™" 12/01/23 . M GS-13 ] D

G, OFFICIAL POUTION TITLE RrrsivIRal OF As;lr;nurvnr. CUHRENY STATION

Ops Officer . ' lp/CL/rEA I Washington, D.C.

10, gnE LR T2) f ¢dp 8 REPORT

P CHECR IR TYEE OF APPOIsgTMErT
‘ fcarsewn i TRERE B R ,’ i’vuurnnlmv Jroaseian [reassiguesier suvchvison
), t

Ic ATE 5 RS RIVISIONAL (Foe islruciione » Jactirer O x {areosan ENEA!!IGNMUN' R LDV EF

{oowciay fopmeitfyir

L!F'F\HA\_ 1 pecifyi:
A
W, REBPUNTINN BV ML (Fruame tos)

o pate we FORT OUR th O.F, N .
SJanuary 1969 S ) 14 July 196631 nee . 1969
SECTION 8 . PERFORMANCE EYALUATION .
Performance ronges from wholly inadequute to alightly Tens than sotisfncrsry. A rating in this coteyury requiros

W« Waak
positive remediol action, The nuture of the octlon could range from counsaling, 10 further tralning, 1o placing on,
probotion, 1o zeouignmam ofr 1o npulullnn Dosceiba oction tnken or pw,wuod in Sectlon C.

A« Adequote Parformance meets olf wm;lumonn It te entirely satisfactory and e chaacterized noither by d;!lclancy nor

encollonce.
P - Proficient  Performonco Is more than satisfoctory. Desited rosulte-are being woju— edina proliclnn' mannias,
Pecformonce i3 ¢homc'auud by omcaptionul proficioncy.
Perlormance is 80 exceptionul in relation to requlrement s of the wark dnd in ccmparllon 10 the pol‘olnmncn of

wthets daing similar work as 1o warrunt special racognivion.

SPECIFIC DUTIES

5 - Stiong
O - Quistending

Inzare soting lotrae which best describas the

List up to sin of the most importont spacitic duties parformed during the roting perind,
Alt employees

monner In which employee porforms EACH spacific duty, Considar ONLY offactivensst in.parluemance of .that duty,
with suparvisory unponsub Hitien PAUST bo roted on thair ability 10 superviee (indiceis numies ot emploress superviosd),
WA Tite

BPLCIFIC BUTY N9 Y Analyzcs sensitive counterintelligence cases as ¢ 07 | S8R
dirccted by the C/CI/RGA., These analyscs range from operations of
primarily historical significance to current and pressing matters, S.

areciric buty na ! Analyzes and synthesizes materials dealing with the | 405
growth and developnment of the Soviet intelligence and sccurity .
'services and with the counterintelligonce operations directed by- s
- them. ngnlnax_zhc non-Communist_services.. B LA
srraric bu NS T e hdets substantial reviews of summary reports on baTn
covert.publications dealing with the past and present of Sovict
5

_1ntcllxbenge. Thxs assignment docs not consist merely of Cd&tlng

preamepun st Lcctures and conducts -briefings in OTW courses and in | &716%
tho training programs of other U.S. hovcrnment agencies. The main

‘tepics covered are the Soviet .intelligence and security services, | S

;fg%x%4Fa{;dovelcpmcnts~1n_thcmusSRf_andmcommun;sz~oub¥cx31nn P o
CoUTY N G

; ) . , "(,‘1,': . LETTER

SPECIFIC DUTY NQ. & HATING
f LETTER
| i
"OVERALL PERFORMANCE IN CURRENT POSITION
) HArinG

i  F o
Tnho into occount everything about the employse which Influences his c”ec'lvoml- in his cyrrant position such as perr LETTER
farmanco of specibic dutise, preductivity, conduct on Job cooperativensa sy, partinent personol traits or habits, ond
particulor fimitations of tolents. Bosed on your knowledge of employea's overst] perfermance during the roting.poriad,
pluco the Iamu in the tating box corresponding 1o the statement ‘which most occurarely sefleces his level of performance.

:‘O‘:" 45 usz pravicus EDI".ONI SECRET
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CRbew Filbed fn)

SECTIONC ) NARRATIVE COMMENTS

MeAszira significant strengths 6r wasbnesses demonstroted In current position kesping in proper perspective dheir ralationship to
‘osartl paefarmance, Stare sugyeevisne made for improvemant of work parformunce. Give raconmendotions for praining, Comment
on fsresin lnnguage eampetencas, tf raquisad for cutrent position. Amplily or expluin ratings given in Sectien B} 1o provide beut

Loeis 1,, dotermining luture persans. .l setion. Manpes of performonce af "-lmn?nrlnl v u.,,.uvlqary\ivhe\ und cost consclovsness

in y,g VALK u’ pw\onn:l a IpNCe, epsiprent and ‘uqd' my st be CU!'H""'H-J on, i 'lp_y_'lr l'}'! ” swird apace :ﬁw’;J!JTovc.;m;"-!c
Sactian . “attach o weporate shaal sf y;wﬂ . |

¥

Yr. Wigren joined CI/RAA or 14 July 19068, so that this fitness report
is his first in his present assipnment. Conscquently a significant
part of his time hag been used, durlng the period of this report, in
familiarizing himsc¢lf with his job and its potentkal. His performance,
nonﬁtheless, has been consistently strong. : :

He urxngs to-his assignment an excellent backpround both acadcmxcally
and in terms of Apcncy experience. Ho shows conuisccntly sound judge-
ment and equanimity, an albility o sort out facts and to recach
deciszions on a factual basis. lleo sccks and welcomes guidance but is
also fully capable of acting independently within his limits of
responsibility. 1 : .

Mr. #igren has an cZCﬂllcnt potential in the arca oF research and
analysis. e has no present supervisory responsibilities. lie is con-
;istbntly aware of the 51&n1f1canco of the cost factor.

1

-

|

SECTION D CERTIFICATION AND COMMENTS
f, .. - BY EMPLOYEE

- P CERTIFY THAT | HAVE SEEN SECTIONS A, i, AND C OF THIS REPORT

TETY ~— SR HATURE OF EMPLOYET M

19449 Lie MNCIrrrom
2, L BY SUPERYISOR
::;::;:‘-“P,IU‘:‘:JL‘;.:!YRﬁV’iSP“Ol: giiyN 1 TS REPOHT HAS NQOT BTEN SHOWN TO AMPLOYER, GIVE EXPLANATIO..

1 Year
LAaTE LEPITIAL TITLE OF SUPERVIIOR
81 aue 1989 IChief, CI/RGA

3, DY REVIEWING OFFICIAL

(e b b, sttt ul gl b
L oy’ s > m"‘[:’?W/;. /"Ad—éclw‘/‘yy 'ﬂ/( M_// /4 :«.L,ba/" ft"f
el L e Pariaiing nelfnl | wiiile lfie w,c frtoe e
/jn&/ [‘/“}’ P M(/r)n—\/«ﬂ—r\v ;2“&;7 PRV S e ’Wq ‘,WZ}\ ccwl
A Brann fV‘“—“"J /"bu-d(" ﬁ: /“ l/é)z‘"_, A—M.,/ ,«"54 M\:\m,-t—-\

il o ol ~

g

GATVE ‘f)"F"lAL TITLE OF REVIEWING OFFICIAL TYrPEQ GR anwo 2 ANIE, O SIGNAYURE
( =%
Ueputy Chief, | | -
' counter Intelligence Staff Ravmond (. Roccs
. SECRET
- . RN




‘FScction B - Specific Duty #3

&

these summarfes, which are compiled by another c¢lement of
Ci/R&A; the principal purpose Is to carry out analyses
designed to ensure that the relevance of the material to
a broad RGA program ls made fully explicit, )
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FMP L SERIAL NUMBER

FITNESS REPORT - , .

UM SN
SECTION A ) GENERAL
1. NAME fi.nat) (Firat) (Mrddie) LTare T eiRte (350K )
WIGREN, _ Lee My i0ec 1923 M D

TILCEY Uiy BR OOF ABZIGNMENTIE. CUSSENY STATION

8. OFFICHIAL POBMIPION TITLE -
Instr Intel LA OTR/SIC Hgs.

PV TWT IR TYRE G ML PGRT

O CHEGK IR TYPH OF APBOINTIMENT
NN |eamnEn i Iwrsenve J I1 TEMFORARY i BTNRITYS MEALY SNUSNT SURERVISOR .
canr B ROVISIDHAL (See Instmctions » Sective ) i K% ANNU AL RE ASSISNMENT EMBLOYEL -

t ey Cray (Spacify)

R ssucial (Specify):
. Dave REPUBYT DUE N G.P, 113, REPLQRTING PERIUL (Frmne (o)
. 1

31 January 1908 L Jaouary 1967 = 31 Degcember 196 :
SECTION B ' PERFORMANCE EVALUATION
W« Weoh Perlormance ronyos from whotly inadequote to slightiy 1e3s thon satisfactory. A rating in this categery requites
i . positive romediel action, Tha natyre of the octien covld range from counseling, to further waining, to placing on
- - probation, 1o reussignment of to sepuration. Descrde oction token ¢r propnsed in Section C,

A » Adeyyose Parformonce mosets all requirements. It 13 entirely 1atisfacrory ond ls churacterized neither by doficiency nor

P« Prof

§s Srang Porfarmance 1o characiarized by oxcoptional proficiaray
- Quistanding Parformonco is so @xceptionsl in rolatlon to requirerants of the work und in campurison ta the pef!nrmuncs ol
athera doing simllur work nu to wurrant spacial recopeirien. I

SPECIFIC DUTIES : N

eacollonce,
Porformonce I8 more thon satisfactory. Desired rendts ove belng produced in a proficlent marner.

List up to vin of the mout impariont specific.duties performed during the (3ting perlod, fnsert ratlng lerter which best describes the
mannar tn which employen perfarms EACH specific duty. Consider ONLY eifectivensss in performance of that duty. All amployees
with suparvinory respoansibilities JMUST bo rated an their obility to sureewise (inylicatn number of omployers supervived.

:
SPECIFIC DUTY NO. | ) K X " ATING
: “ . A o AETTER
' Iuntru in J’v, tored PRIRY
; . ("' coeen, . " - ‘ -~
SPECIFIC DUTY NO. 2 : . RATING
. i LETTER
: Intemcucting Lo Joay : S
RATING
LETTER
::ut‘w..z,l; . R S
Yy MO, RATING
$PECIFIC DUTY HO. ¢ FATING .
et loiya te
arencler, -8
SPECIFIC DUTY MO. 8 . ’ RATING
: . LETTER
t i .
i :
1
SPECIFIC DUTY NOD. 6 ' : RATING
: . : : LETTER
. i
| et R
o ' TOVERALL PERFORMANCE IN CURRENT POSITION
e b RATING
LETYER
Take into account overything ubow tho smployee which influences his efectivensss In his current position such os dor
formance of specific dutiss, productivity, conduct en job, cooperativeess, pertinen! persomal traits of habirs, and .
particular limitations or talents.’ Bosed on your knowlodge of smployee's averail performance during the rating eriod, 5
place the later In the rating box corresponding to the statoment which masr accucately raflacts his lavel of performarse. R
- ST
P T N Y biveas b somone ]
:2:“ 45 USE PREVIOUS EOITIONS | SECRET IL ‘::‘:,;:“J.

i




14-00060
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\8re Filled In)

. %
SECTION C NARRATIVE COMMENTS ‘

Indicare significant strengthe or weaknmuw s damantt-ated in currend paaition heeping in graper parspective thoir relotionship 1o
averall performance. 599te sugyestions ruvy inr improvement of work performance.

on loreign longunge compatenca, if rruuiem e Current position.
batis fnr dotermining future personnel asonn
inthgvie of personnel, spoce, equipmen: api k
Seevion C, sttach o saparate sheet of paom:.

Give reconmandations for training. Comment
Arplify or enplain rotir 8 given in Section B 1o provide besr
formnrra ol manogeriol oty duties ond cost consciousne
3, my3t be corfganyrd on, dcpp' i{’ss1ra space is noeded 1o complote
(T

[SRTERAS

v e

H »
: i
. - !
. B
!
: SECTION D CERTIFICATION AHD COMMENTS
) 8Y EMPLOYEE ,
: 1 CERTIEY T2AT"! HAVESEEN SECTIONS A, B, AND € OF THiZ REPCRT
i {ODATE i SIGma T OF EMPLOYEE .
g 15 Haviiogy 1905 G Yl : : . ,
: 2. U . BY SUPERVISOR
) WP T MS EMPLOYEE HAS BEEN IF THISAEPOAT 1HAS NOY BEEM $5HUoN TO EMPLOYEE, GIvE EXPLANATION
N UMDER MY SUPERYVISION .
1o ' :
CATE QFFICARL TITLE OF SUPEARYISOR T
15 Jonses 1057 srIofom
3, 2Y REVIEWING OFFICIAL
COMMENTS QF REVIEWING OFFICIAL N
; Wigren has done very weil during this reporting period.  He makes a fine

contribution to S{C. i«

prcur in this rating.

OATE [O."FIC:-.._ TATLE OF REVIEWING OFFICIAL TYPED CE FRINMTED NAME AND SIGNATURE

22 January 1968 ]

SECRET
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(Bhen F:5220 §n)

FMPLOYEE SCRIAL NMUMBER -

FITNESS REPORT

006198

SECTION A 7 GENERAL .
1. NaAME {Loaat) (Firnty MdSte) | I.TATE OF BIRTM 3. $E~ 4. GRADE i‘:. E3s]
WIGREN, _Lee H. ! Dec 1923 | 6S-13 | D B

TVRFESIV/BR QF ASSIGKRWENRT 2. TUARENT STATION

& SFFICIAL POSITION TITLE . )
' fnstr Intel . i OTR/SHC : : Hgs.

CENCMECK (X) TYPE OF REPLOY

9. CHECK (X! TYPE OF APFOINTMENT
XX CAREEZR I Iatzssnvﬁ J P irwerouanry i [RTTRIVIN

| CARECR:PROVIBION &L (Seo instructians « Sectiun C) - VXX | anNuan
tsegcial (Specitylr .

!HEASS!GNMEN? SUPERYISOR

{REASSICNMENT EMPLOYRE

{SFECIAL (Specify):

. DATE REPORYT DUE IN O,P. : © {1 MEPORTING PERIOD (Free- o)
1 January 1966 - i December 1966

3! January 1967 ‘
SECTION B PERFORMANCE EYALUATION

W.- Wook Porlormanco Fangss from whell, inudequote 1o shis sty less thon sotisfactory., £ rating in thls category tequiresy.
positive rérmediol oction. The nature of the action cauld range from counseling. o further training, to plocing un
probdtion, 1o |.ulslgnmqnf es o separotion, Descride action token or prcponod in Section C.

it i3 entirely satisfactory nnd h chorocterized neithor by daficleacy nor

A - Adequote Peorformance moets alt requiremsnts.
- excellonce.

P meic’iom‘

Peorformance 13 more thon satisfzctory, Desirad resuits are being producod ino ,19luzium mannaer,

others doing similar work as o warrant spn:lcl rec ognition.

$- Strong . Performonce is choractarized by c-rop'lonnl proficiency.
- Quistending Performance is 30 .:copylu.f‘ in relation to requirement s of the woerk and in comiaon 1o the qu(crmun:e of

SPECIFIC DUTIES

List up o six of the most Important specific dubiss performed during tho rating period.

manner in which omployaso performs EACH specific dury.
with supervisory responsibilitios MUST be rated 2em their abllity’te suservise (Indicate number o/ swzivyess supsrvieedh

Insort rotieg lotier ‘which best describos the
Consider ONLY offectivenass in porfor==rce of that duty.” All omployoos

SPECIFIC DUTY NO. RATING
LETTER
Instructs in Introduvticm to Comzxunisn, USSR Survey, and
CT courses, S
SPECIFIC DUYY MO, 2 RATING
LETTER
Conducts covert tm‘;or:Lal training prograns for foreign
nationals. - S
SPECIFIZ DUTY NO. 3 RATING
LEYTTER
Participates as guest in programs of other U.5. governmext ‘
agencies, s
SPECIFIC DUTY NO. 4 RATING
; LEYTER
SPECIFIC DUTY NO. 8 RATING
LETTER
SPECIFIC DUTY NO. 8 RaTiNG
. LETTER
OVERALL PERFORMANCE IN CURRENT POSITICN
RATING
Toke inte account evorything about the employen which influsnces his wffoctivanass in his current poaition such o8 por- LEYTER
formanco of specific duties, productivity, cond.<tr on job, cooperotivermss, porlinent parseral wzi1s or hobirs, and
particuler Jimitations.or talonts. Based an youw knowlvdge of amployse’s overall parformance during che roting poricd,
ploce the letter in the 7ating box corresponding fo the stotement which mo3? accwately reflects his level of performance. S
~« /10 FEB 1967 - :

7'°'"' 45 USE PAKYVIOUS ZDITIONS SECRET
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(8boe Pilled In)

SECTION C . . - NARRATIVE COMMENTS et

¢ 0 "
Indicate significont strengths or weoknesses demonstroted in current position qupingrfnlivgpﬁfm' pectise shele felotionship to
everall performonce. Stote fuggestions made for improvement of murk berformance. Give rocomme “ﬁd/b,g; raining, Comment
on foreign fungusge competence, H roquired for cutrens position. Amplify or suplain tatings given in Sectian 4o provide bast
basis for determining luture personnel-action. Mariner 9f perbyrmancs of monageriofor supervisory duties and ¢ust consciovsnass
inthe wse of prrspnnel, spoge, equipment and fynss, must be commented on, it opd ffble) I patra spoce s resdad to complaie
Section C, ottoch o saporate sheer of poper, L3 08 d}‘l ’6]

_ Mr. Wigren has made a significant contribution to m’g()@%‘om‘fm during
this reporting period -- his Dirst complete one with this sta¥f. I welicve
“ithat my comment of last January that he "has excellent potential for further
develomment as a Senior instructor” haz been validated, He has greatly
broadened hisc scope, has participated artively in external prograns, and,
although he has not been assigned any €0 date, is ready to ascume cource
supcrvisory responsibility, I -strongly recommend this his request for en

" extension of his tour in OTR be accepted..

SECTIOND CERTIFICATION AND COMMENTS
1. o BY EMPLOYEE )

] § CERTIFY THAT | HAYE SEEN SECTIONS A, B, AND C OF THIS REPORT
OCATE - SIGHATURE OF EMPLOYEE )

YA [Z.‘vv\. by 19¢ 7 Ax' &“‘i#‘(: J’—//?"“ -
P BY SUPERVISOR.
MONTHS EMPLOYEE MAS BEEN iF THIS REPORT MAS NOY BEEN SHROWN TO EMPLOYEE, GIVE EXPLAMATION
UNDER MY SUPERYISION . (¥3

12 ) -

DATE OFFICIAL TITLE QF SUPERFIBOR '

23 January 1967 Chief. SIC/UMm

3. BY REVIEW)~L QFFICIAL

COMMENTS OF REVIEWING OFFICIAL
. . . ¢ ' ‘

No appi‘oérlatev reviewing official,

DATE FOFFICIAL TITLE OF REVIE®INS OF FICIAL TYPED OR PRINTED WAME 4nD SIGNATURE

SECPET:
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(¥hen Filled In)

EMPLOYEE SCRIAL HUMDER

FITNESS REPORT -
X : 006198

SECTION A~ ) GENERAL ) :
onawg .. ftLaen) (First} (Megdlo) 2. DATE OF BIRTH 3. SEXN 4. NRADE a. 80
WIGREN, Lee H. 1 pec 1923 ' W i6S-13 D
8. SFFICIAL POSITION TITLE T.OEFIOIV M OF ASSIGNMENT (A, CURRENT STATION
fnstr intel OTR/SIC Hags,
®CHECH (M) TYPE OF APPOINTMENT O, CHECR iX! TYPE OF REPORT
xa icamEgR { [ncscave - E i reuromnany - frnevoan I [riassiammnri v supanvison
F |RE&STGNMENT EuPLOYEE

1L AREER-PROVISIONAL (Ses Instructiona » Sectiwr C) XX | annuay

luvxcuL {8pevifyh

f!!‘l"C.lA_L (Slvrll)j)':
12. REPORTING PERIOD (Fhon- to-)

I DATE REPORT DUE M OB, . ;
. 231 Januery 1967 ' | January 19868 - 31 Docember 1966
SECTION 8- s PERFORMANCE EVALUATION

W Waok . .p;,,lom.qng. tanges from wholly inodequate to |th0|'y less thon sutisfoctory. A reting in thle category requires
.. positive romadial octicn, The neture of the octlon could ronge from counseling, to further training, 1o placing on
probation, to recssignment o¢ to sepuration, Describe action taken of proposed in Section C.

Performance meets oll requirementa. 1o ls entirely lolhlacowy and {3 charoctorizad nelther by deflclancy nor

A« Adeqyute

sxcallience.
P - Profisient . Posformance |3 more than mnsfactwy. Deonirad results are being produced in a proficiont manner,
5. §'__rr9n__g Ce «'Pu!crmonco 1's characterized by oxcopnonni praficlancy,
Qﬁﬂmiﬂg} Porformance 13 50 ascoptiona! in relation to requirements of the woek ond In tomparison 10 the pet'ovmoncn of

- othars doing stmilar work a5 to worrani special recagnition.
SPECIFIC DUTIES
Liset vp 1o six of the most important spacific Juties performod during the rating peried. inserr r;l'lng fetier which ben? desceibos the

‘Imaonner in which amployoo performs EACH specific duwty. Consider ONLY effactivenass in parformance of that duty. All amployeos
with supeevisory rasponsibilitics MUST be roted on thole ability 1o suparvise (indicate numder of emplovees supsrviaod).

APECIFIC DUTY NO, | f:rr'lrré?o
Instructe im Introduction to Cozmuniar, USSR Survey, snd
E’_I‘_ coursen, B
SPECIFIC DUTY NO. 2 RATING
. ] ETTER
Conducts covort tutorial training progreoms for forcign
mationals, 8
SPEC!FIC DUTY NO. 3 . RATING
LETTER
.Participates a3 guest in progrems of othex U 8. government
agencies. 8
SPECIFIC DUTY NO, 4 RAYING
LEYTER
SPECHFIC DUTY NO. 8 RATING
LEYTER
SPECIFIC OUTY MO, @ BATING
LETVTEHN
OVERALL PERFORMANCE IN CURRENT POSITION
HATING
LETTER

‘Toke inte sccount ovo'Jvhlng about the employes which influences hie offeciivoness In his current positlon such as pee-
tormance of specific ties, productivity, conduct on job, cooperativeness, pertinent personal taits or habirs, ond
particulor limitations of tolents. Bosed on your browledye of employes’s averall pesbormance during the roting pariod,

place the lemer in the roting box corrasponding t3 the starement which mos? occurately ratlacts his lovel of periormonce. B

TR T L

om mmemal

SECRET "=
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SECRET

(Bhon Filfsd fa)

SECTION C HAHRATIVE COMMENTS

Indicote signiflcont stiangths or wouknesses demerstroted in cur‘vénvr podition Keeping in proper perepeciive thelr relationship ro
ovaroll perfarmance. S1ate sugyestions made for imucs semant of work perfarmonce, Give recommendntions for tealuing. Commaent
on forelgn lanyuage compatence, If required for cutiant tavition, Anipiify ar oxplain rotings given in Section fi to provide busr

basis for detarmining future persennel action. W ouner of peclormancs of managerial ot supervisery duties und rosr consciousnass
inthe v3e of personngl, spoce, guvipment ond funis, musp be commeniad on, it applicoble. T oxtra space is nesded 1o complate

Sectlon C, ottach 2 seporete sheot of poper,

Mr. Wigren hos made o eignificent contribution to BIC's progrem Guring
thin reporting-period -- bic f£irct couplets oo with thio otaff. I.belicve
that my coment of lost Juwnry that he "hag ercellent potentisl for furthor
develomwent as o senior fnstructor” has been volidated. He has greatly

broadensd his scope, hen particizated actively im external prograns, and,

- although he hoc not been assigne? eamgy to cdute, 1o ready to acoume course

cupervionry recponcibility, I stroogly recommend this his request for an
extencion of hio tour in OIR be eccepted.’

SECTION D 4 , CERTIFICATION AND COMMENTS

b, BY EMPLOYEE

I CERTIFY YHAT | HAZE SEEN SECTIONS A, B, AND C OF THIS REPORT

RE DF &k L rel

OATE SIONATY ;
<4 JMUJ/‘/') TR Zc,’_ {tﬂr_}/ o s

2, BY FJUPERVISOR

MONT HS EMPLOYEE A% BEFN 1P THIS REPOCRT mad wwlY BEEM SHOBHN TO EMPLOYEE, GIVE EXPLAMATION

UMDER MY SUPEAYISIGH

12 ) :
- URE

gAaTE QP PICIAL TITLE ©F LJPLEGYIBORA Y PED OB, E ittt it shE.
23 Januzy 1£7 thief, £IC/OTR
3. 8Y PEVIEWING OFFICIAL

COMMENMTS OF REVIESING DFFICIAL

. #o appropriate reviewing official,

DATE [OFPICIAL TITLE CF BEviEmING ODFFICIAL | TYPED OR PRINTED MAME AND 31GHA YT URE

SECRET
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EMPLUYEE aLERIAL HyagRE e

FITNESS REPORT

006198
SECTIONA o . GENERAL . —
T mane (Last) (Firet} (Minsle) LLATE OF pinTh |3 8EA 4. omane |8 sn 7
e WIGREN,  lee . M. | 1 Dec 1923 | M __l6S-J3__| D .
B OFFICIAL POSITION TITLE I OFF/UIV/R OF ASSIGNMENT (B, CURRENT SFATION M
e st el T L OTR/SIC | Hgs..
: 10, CHRCK (X) TYPR OF REPORYT

P CHECK (W) TYPE OF AFPOINTMENT
XX [tarrer l lr;!:;i-'rlvg - A.! - temponany _n.y.;u—;:Fm— . WEABS GG IT SIS E 1520
CAREERTAQVISION AL (Sas st tione » Sectiun C) XX | avoavan T R RS tan T B s E
N BrECIAL {Spectiy): o 'm-n;cru. (Spsciiy)e T
V2. HEPORTING PLAIOD (Frome 100}

15, DATE,REFPORT UUE IN O.P,

3 May 1965 - 31 December 1965

2 31 Jonvary 1905-
SECTION 8 T PERFORMANCE EVALUATION -
T W Wook - Porformance rongas from wholly inadequate to slightly less than satisfoctory, A rating In this cotegory requlres
positive romediol actlon. The nuture of the action could ronge from counseling, to furthor twaining, 16 plocing on
“probution, to reassiynment or to soparation, Describe oction takan or proposed In Section C.
A« Adequate Parformance meotn all requirements. 1t I entirely sotisfactory and Is characterized neolther by deflcioncy nos

excolipneo,
P - Pioficiont Porformonce is more than la'vloln:lmy. Desired resulis are baing produead In o prolicient manner.
§ - Strong Potformance 18 chorocterizad by exceptional proficlency.
0O - Qutstanding Performanes i so exceptlonal in ralation to requiremante of the work and in :o'mpurlaon 1o the performonce of
others dolny similor work us to worrant speclol recognition. ’

e SPECIFIC DUTIES

List up 1o sin of the moa? Importon? spacliic duties performed durlng the rating poriod. Insart rating Jotier which best doscribos the
manned in which employeo perfoime EACH specific duty, Considor ONLY efloctivoness in performance of that duty. All employess
with supervisory rosponsibititios MUST be ratod on their obility vo suparvise (indicato number of amplaysna auposvisod),

IPLCIFIC DUTY NO. | - A "ﬁ‘i‘i??’rj“
Instructs in Introduction to Communism, USSR Basic - LR TR
Country Survey, and C1 courses. - 8
SPECIFIC DUTY NO, 2 i CKA?E'E::
Conducts covert tutorisl training programs. ; 8
3PECIFIC DUTY NO. 3§ RETIHG
; LETTRA
TPECIFIC DUTY NO. 4 : : AATING
' LEFTER
SPECIFIC DUTY NO. 8 X . ) - . : RATING
- : d LETTER
i
SPECIFIC DUTY NO. @ : : AT 7
- LETTER
s e i
OVERALL PERFORMANCE N CURRENT POSITION : . —
. - BAaTirdGg
LETTEM

. ¢ e i
Toke into sccount evarything cbout the employse which Intlusnces his effoctivenass in his turrent position such'as per-
tormance of $”Cl’i§.du'i¢l, productivity, conduct on J'ob, cooparativeness, pertinent porsonul -traits or habits, and
porticuiar limitarions or talents. Based on your knowladge of employoo’s overall performance during the rating poriod, 8

ploca the lotter in lha‘(\o‘ﬂ/ng' box corresponding 1o tho statement which most accurately reflecis his lavel of porfarmonce. |«

27 JAN 195

o 45 ouso;e?é PREVIOUS EOITIONS, SECRETY
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SECTION C PiAHFATIVE COMMENTS

in propee perspoctive thalr ralationship to

alficant strangths er warhneseos demonstrz1ed in cwirant positlan Fsepin
Commant

fnlicnte gf
ovsroll pnrrnmunco Stute sugqestions made for imgrweasant of work patformance, Give H'(nmmondu'lcn‘ {orr numlnn
Amplify or saploin raving e, K

on loreign language competonss, if raquired for currard s sition, qp.'lnl Sartinn m ide best
basis for derermining future persconsl action. Monnss of perdurmaneo of monngerial nr sl dloi rvibed, if
o furure »  Homas el parloe sesok o <y EET ooy g e

applicable,

Mr. Wigren han Leen a membet of éIC staff for elght monthin, He brought to
us a knowledge in dapth of the Boviet intelligence services hHA BEWAE methods
of clandestine nctivitleo:which have bLeen a distinct ssset, and which have pro-

-vided mont ‘use ful Jngmrnba and izz,.;ghts.

Ur, Wigren appears to hi:we a gound, disciplined, ocholarly sttitude toward
nu‘bstuntive prob saw, 8nd & searching, imaginative approach to pedagogical
.problemn. ““He hag- deviloped as 8 tess member essily and effectively, end hae

~been willing to taks on increesing-responcibility, I feel that Mr. Wigren has
cxcellrnt potential for further drﬂ-boprrnt ac a senfor instructor.

Mr. Wigren has not--at this time--teen aaoigw-d an/ supervisory rcsponsib:llitiee.

CERTIFICATION AHND COMMENTS

SECTION D
1 ’ . _a_l EMPLOY‘E‘E_____‘ -
TCERTIFY THAT 1. 'uvt SELs ,EfTIOHS.A, B, ANOD C OF THIS REPORT
DATE (IGHATURE OF zun,:u
1 ey e | oo )
27 ‘UPEHWSOR

2,

MONTHO EMPLITEE HAS DO P THIS ﬁEFOlﬂ' H‘@ wiol BEEMN SHOWY TO EMPLOYER, GIVE AXPLANATION
UNDER M7 SUPERYISION

| Ih Jamvary 1966 [ Chief, 81C/0TR
3 . i ‘BY BREVIEWING OFFICIAL

DATH - OPPICIAL TITLE GF S PERVISOR

COMMENTS CGF AEVIEWING OPPICIAL

Mo appropriate reviewlng officlal,

AND JIONATURE

DATR CPPICIAL VITLE OF BE/IEFING OFFICIAL TYPER O PRINTED NAME

SECRET
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(Bheo Fiftes 710

] . EMPLOYEE SERIAL NUMBER
FITNESS REPORT
, 006198
sscnou A _GENERAL
. NAME (Last) (riru)_»_'v (.‘l'hldl') [a. DaTE S QiRTN 13, SEX 4. ORADE 8, SO
___WIGREN,  Lec _H. 12-1-23 M 6S-13 D
6. OFFICIAL POSITION TITLE B ) 7. OFT i 4R QF ASSIONMENT 8. CURRENT STATION
___Ops Officer SRR DDP,3R/CI Hgs
V. CHECK (X} TYPE OF APPOINTMENT i - 10, Ll (1) TYPE QF REPORT
canvERr ! 'lnlnr.av& f ir:uwosunv HIVEIYN [nuumnucnr SUPERVISO S
X jewmuan - i‘nnAulcuminr EMPLOVYRE

CAREKNPROVISIONAL (See instructions = Secthn C)

TErgeiiag (Spectty):
o
12. REBJVNING PERIOD (From- (o=} i

-1 Junuary 1963 to 31 Doccmbor 19643

seECiAL (Specify)l
‘9. pare REPORT OUETNO.R,

31 January 1964 .
SECTION 8 . N PERFORMANCE EVAL“LATION
W - Weok Peotformance ronges from wholly lnqdoquan 1o slightly Jess thun sotisfactory, A rating in this cetegery requires

) positive remedial action.. The nature of the action could T from counseling, to further troining, to placing on
probation, to reassignment o¢ to separation, Describe or=iur taken or proposed In Sectlon C.

A« Adsquate Peorformance meets oll mQuinmonM 1 I8 entiroly satisiostary and is choroctorized neither by deficiency nor

excellence. . X . .
P__ollclon' Paorfotmonce |3 mou ﬂmn -cﬂsl_é:c'ory. Dasirod resuvlirs -ore baing produced in o proficlent manner,

5 Strong ‘Porformonce Is charocterized by exceptional proficioncy.

[+ 8 Szy_i_srdndlqg' Porformanca i3 so excoptional In relaticn fo sequiremonts of the work cnd in compallum te the parfermonce of
" others dmng similar work 0% 16 warsant spacial rocognition,

- - . SPECIFIC DUTIES

L3t up 1o six of the mas? important specific duties porformed during the roting gerind. Insore roting letrer which bost describes the
manner in which employee porforms EACH specific duty. Consider OMLY whecrivaness in performance of that duty. All employess
with supervisory responsibliitios HUST bo rated on thelr obility to supervise Gimiicate numbser of employsss supervised)

o . : SFECIFIC DUTY MO, 1 : RATING
o . Supervises and directs the work of a Brzach of 8 people, and :
coordinates and guides the research work of other Branches
. of this Group. . a2l P
-: SPECIFMIC DUTY NO, 2 - . . RATING
; i ) _ : ) LETTER
’ Plans the research program of SR/CI g 61.3} : P
SPEClPIC DUTY HO. 3 ., . ’ I?EA:"T%??
Gives lectures and brieflnus to Agency znd forcign officials.
‘ et S
SPECIFIC DUTY NO. 4 ° ) . RATING
i ' LEYTER
Manages personnel. p
‘ SPECIFIC DUTY NO. 8 . ) - - . DD [ \ I’.‘EA;':'NE%
Edits the research production of SR/CI v =
SPECIFIC DUTY NO. 6 . . X I?EAVT:',E%
Personally prepared a long and complicated report on a hlghly
important. matter under plossurc of superrtxlon and extremely s
tight deadlines.
OVERALL PERFORMANCE IN CURRL\T POSITION
RATING
LEYTER

Toke late uccouni aver thing chout the employeo which influences his c”ocnvunns in his current position such a3 per-
formance of specific Junon, productivity, conduct on job, cooparctivensss, mwrinent personal tuits or hobits, and
porticular limltations of telents. Bossd on your hnc'-lngo of omploywe’s owarsii performanco during the rating period, p
place Ohc fatior in the mtlng box corresponding o the statement which most arsirrrely reflocts his lovel of performance.

OJ-n "IRA -

e magend g woh

:.%?" 45 ocssouers pasvious EOITIONS.. SECRET oo




‘foverall por
on foreign language competence, if required tor currant position, Amelify or explain rptings given in Section I3 to provide best
basis for determining future peuonncl ogtion, Jgﬁ"hi-‘ﬁf “uétp must be described, if

SECRET

(Bron Prtied fn)

SECTION C

NARRATIVE COMMENTS®T T FE pF- iy ‘M.

Indicnte ﬂ?
Ormonce.

_Ezhcoblc

Mr.

nificant strengths or wecknesses demonatrored in current position keapin

with a good grasp of his material and is able

&EL relutionship to

in proper pay Ilm:lvvo
Comment

Stats suggastions made fur inprovement of work parformunce, Give recommendaticns for truining,

Monngr oLp.vformcnco of manugeriol

i

Wigrenis a conscientious and capable rescarch ofticer
Y¥apugsent it
Since

effectively to audiences of widely varied sophistication.
- his last report, | the basic orientation of SR/CI has changed, and is
- now dirccted almost wholly to the creation and cxploitation of opera-

based on operational nced and relevancy,

tions. The organ1z1t10n thus needs morc urgently than ever the

digested operational cxperience which it is Mr. Wigren's job to

pbroduce. This has made it necessary. to apply strict priorities
which has been difficult

He

for Mr. Wigren, who has no direct operational cxperience.
has not been able to get the most out of his people, nor give them
the sort of close .and consistent guidance which some of them require
in the face of changing or sudden vequircments. He has a tendency
1o be over- concorned with’organizational and bureaucratic exercise
to the expense of substantive production. Nonctheless, his real:
gqualities came to the forc recently when he produced well and used
~his staff effectively on an important and complicated project.

He is a distinct asset in his responsible and demanding job.

Mr. Wigren performs his duties with maximum cconomy.

CERTIFICATION AND COMMENTS

ASECTIOND
1. : BY EMPLOYEE
I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
OATE SIGNATURE OF EMPLOYEE
22 fac ey 158 f Lo RO ym s
2. b BY.SUPERVISOR

MOMTHS EMPLOYEE MAS BEEN IF TMIS REPORT WAS NO:I'T’BEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION

UNDER MY SUPER vISION

14 .
DATE OFFICIAL TITLE OF SUPERVISOR TYPEoan.no ) =
22 Jan. 1964 Chief, SR/CI
3 BY REVIEWING OF FICIAL i

COMMENTS OF REVIEWING OFFICIAL

e

Concur,
DATE OQFFICIAL TITLE OF REVIEWING OFFICIAL TYPE}{OR%PRINYED NAME AND S1OMATURE
' - P s s ) - L I
27 January 1964 |Chief, SR Division !Z,{L}’//j?<7 - [’
. T il _),
las o Y ATSETIENINYY
E ‘ SECRET - ;
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oY = SECRET ' .

- - . (Bhen Filled In)

o : ’ '
/Yy“ _ ) ‘FITNESS REPORT - 605198

EMPLOLE SERIAL NUMBER ¥

SECTION A~ CENERAL ]
V. NAME (Last) (Fteat) (Middle)  [2.DATE OF DIRTH |3, SEX 5. GraGE |9.8D
WIGREN ' LEE H. 12-1-23 | M 08-13 D
4. OFFICIAL POSITION TITLE . . 7. OFF/NIV/IBR OF.ASSH:NMENT 8, CLURBENT JY-A-YHJN
Ops Officer . 0pP/SR/COPS/CT Heys.

B CHECK {X) TYPE OF APPOINTMENT 19. CHECK {X) TYPE OF REPORTY

T
CangEn I IHESEHVE ! ! TEWRORARY INIFIAR x

REAGIIGHMENY SUPERVIIOR

£ |annuan

CANERRAPROVISIONAL (See instructions -~ Section C)

REMIVIGNMENT RMPLOYEE

spaciat (Spacily): spnclu. {Speeiiy):

1. DATE REFORT DUE IN O.P. 12, REPORTING PERIOD (From= to)

P - Peoficlant  Porformonce Is more than 'sovls-h«':m‘ry. Dosired results are being pfoducod In @ proficlent manner.,

§-"Strong . Pasformance is choractorized by exceptional proficioncy.
ulrong Y

othars doing similor work as to warrant speclal recognition,

) 31 January 1963 September 1961 - 31 December 19
SECTIONB R - PERFORMANCE EVALUATION
- Woak  .Performance ronges from wholly inedequate fo slightly less thon satisfactory. A raving in this category requires
o o positive romedial action. The nature of the action could range from counseling, 1o furthar sraining, 1o plocing on
. _probation, to reassignmoent of to separation. Describe action taken or proposed In Section C.
A Adequote Porfor:nonce moets oll roquirements. Bt is onﬂroly satisfoctory and Is choractorized nolther by deficiency nor
: B excellence.

- Quistanding Porformancs |3 3o gucoptional in relation to requirements of the wovl: ond In comparlson 1o the gerformance of

SPECIFIC DUTIES

\-Hh suporvisory responsibilities MUST bo rated on their ob.lny 1o suporvise (Indicate number of employees summeviaed).

1158 up 10 sin of the most Important specific duties performod during-the rating perlod. ‘Insort roting letter which best describos the
manner In which employee performs EACH specific duty. Consider ONLY offectivanoss in performance of that dury. Al employaoi

SPECIFIC DUTY NO. . I’.‘EATT:‘E?W
Supervises and reviews work of a enction including 11 rescarch
analyste and three clerks. RIS 3
DA
SPECH’IC DUTY ND, 2 ° v RATING
lans and implements divisional research vrogram on Soviet of s LETTER
intelligence. :
ge O (/ /l'l /z 1/ 'li P-f-
’PE“'":°”'VﬁT}ects dissemination of CI studies and reports on RIS to appropriate | terrea
U.S5. and foreign consumers. 3
BEeER
SPECIFIC DUTY NO. 4 fs‘”}%
Gives lectures and brlef*ngs to Agency and foreign officials as
required. B 8
oy 2
s ) RATING
R BT fects coordination with CI Staff, 0S, OTR and others oa CI LETTER
research matters. 3
SPECIFIC DUTY NO. RATING
Eatablishes divisional criteria for records and mothods of LETTER
information processing required fer CI research. i 8
. . i
OVERALL PERFORMANCE N CURRENT POSITION
RATING
LETFER

formance of spocific duties, productivity, conduct on job, coopsrativensss, pertinant porsonal traits or habirs, end
particular limitatlons ‘or tolents. Bosed on youw kaowledje of employee’s ovorall porformance duting the roting perind,
ploce the lettar in the rating box corresponding to the statemaent which most occurately reflects his fevel of performance.

Toke Into occount averything about the employes which influences his effectivencas in his current positlon such s per- |

s

|
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{Fraer Peleed Ind

SECTION C NARRATIVE COMMENTS

indicote significent strengthe or weoknesses demonstrated in current position E.uping in proper pecszective tholr relationship to
sveroll perdormsmce, Stute sugpestions made for improvement cf wak pecformunce, Give recommencsticas lor training, Commaent
on foraign bang nrge competence, i required for cument positien, A—plily or oupluin ratings giver v Section I3 1o pravide base

basis for Jetermining fuluwre porsonnel action, Manner of geriermance of monuysriol or supervisory 4uries must be describod, If

opplicadl .
SEE ATTACHED SHEET
SECTION D . : CERTIFICATION AND COMMENTS
L ' : __BY EMPLOYEE
) L § CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORY
DATE SIONATURE OF EMBLOYER

J2 drewiry f6S oo ffed sy
v i BY SURERYISOR

2, f SUR,

MONTHS EMPLOYEE AT BEEN 17 THIS REPORT HAS NOT BE TN SHOBN TO EMPLOVER, GIVE EXPLANATION
UNDER MY SUPERY SION > .

b

ODATE ) T IOFFICIAL VITLE OF SUPERVISOR [TYPED OR PRINTED NAWE AND AL IT)

c/sr/CI
3. BY REVIEWING OFFICIAL —
COMMEMNTS QF REVIEWING OPPICIAL B
Save - HOFFICIAL TIVLE OF REviaeing GFFICTAL i ”
187963 i ;
| sr/cop ! g

RN . . SECRET
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NARRATIVE COMMEITS

_ _ o
Mr. Wigren is exirem=ly proficieﬁt in handling nis section from both the’
peroonnel and managerial standpointe. In addition, he {8 an cxpert on Soviet

Intellisvence in his own right and lectures on the tczic to officials of this
and other governments. He 1s particularly capatle at training new researchers.

In r=vicwing his file today, I note that the Reviswving Official for his

" fi{tness report of a ycar ago noted his opinion that my ratings of Mr. Wigren at

that tims were too high. 71hat oplnion was not discuzzed with me or with
Mr. Wigren. Perhaps the ratings were inﬂeed too hign, Wwut I must say that
considering the Fitness Feport form and critevia ir use at that time and his

-pearformance in relation to that of otherlofficers irn this branch and outsids it,

I would give him the sam2 ratings tcday for that pericd.
: i

The ratings in thig current reporti wi1l appear zlightly lower than thoze
of the last report. This {5 not entirely(duc to tra diff=rent repord form.
Mr. Wigren's problems increased in botli intensity and complexity during this
period, and I do/not feel that he met the incressed burden with as much of an
increase in performance as was necessary. This shouls nct at all Jdetract from
my rating of his overall performance, which 1e 8till exceptional and only
slightly less than outstanding.

BT
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{When Filled in)

EMPLOVEER ITRIAL MUMRER

Bt
'&g. |

T

: N 106100
SECTION A GENERAL T
b, MAME Ttlaer) [14111)) (deigdle) J.UATE OF DI TH i.’. IEN 4, QRADE
WIGREN Ire n. : 12177 o Go-12
B. SEAVICE DESIONGTION] 6, OFPICIAL PO%ITI0N TITLE 2’- QrFREOIYV/A% OF ASDIUNMENT
s A . ye . ~ fis -
D _@,n Orf'fcer . L,{‘-_’..}l ;',,L-.‘\/CI
8. CAREER STAPF BTATUS 9. TYPE OF REPORT
MOT RLIGIBLE X ::?unsn ORPERRED IMITIAL HEARSIGRMENT - BUNERVIBOR
PENDING CECLINED URNIED N [anmuan HEAISIGN:{ENL"(MFLOYII

V1, HEPORTING PERICD SPECIAL (Spocify)

10. DATE REFORT DUE IN O, P,
Frian To
L-Jwi. "0l « Sept.tol

SECTION 8

munner in which employee performs EACH spocilic duty,

T EVALUATION OF PERFORMANCE OF SPECIFIC DUYIES

Lis? up 10 six of the mase impartans specific duties performed during the roting period. Insart rating number which beeb dascribes the
Y Conuider ONLY oflectivenasa in perfarmance of that duty. All employees

with superelsery tesponsibilitise MUST be ruted on thelr ability to supervise (indicate number of emjlovess supervised).

4 - Com;;:-nlen' {S - Excallent ié « Superior [7 - Qutstanding

1 - Unsotiefactory LZ « Boroly odung."o__'-___l} . Ac_c_a‘glu_ble

BPECIFIC-DUTY NO. t Supcrvines & revicws RATING
work of Section ineluding O rescarch ’

analysts and 4 clcr?‘.q. 3 Al

I

- mo.
— D

Sovict Inteliigcnc_n:m

dlvisional research progrom on . -
i e
~TETT 6/ CI rescarch matters,

spaciric buty no. 2 Planc and implements RATING [aPUCIFIC DUTY no. 8_Bffocts—coordination
i : —wzth CT Staff, 05, OMR and others on

BATING
NO. .

7

Y :
=TT bury no. 3 Dirdchs ddoseminatlion mating [speciric outy oo e Eutablishes divislonal RATING
of CI studies and reports on RIS to " Jeriterle for records mxd methods of '
appropriate U.3. and forelen r "7 jinformation processing required for - G

CONSURCI'S. .. U CI vercarch,

"EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

SECTION C

statement which mast accurately roflects his lovel of parformonce,

"y

[Take into account eveiything nhout the employes which Influences his sHectivenoes In his current position - performance of specific
duties, praductivity, conduct on job, cooysrativonsan, pertinent peraonal tralte or habits, particulor Himitotions or talonte. Bosed on
your knowlodge of employee’s overall portormunce during the eating perlod, ploce the radlng number in the hox corrcspanding to the

o
1 - Parformance in many important rospects falls to meet roquiremanis,

-3 < Perlarmanco clearly meais basic requit@menys,
- 4 - Parlormance cloorly saceeds bosic roquiremente, . |
3 . Patformanca in evary lmporton? rospect I8 suporior, ™~

" 2 Perlosmonce maets most requiramantg but is deficiont in one or more {mportant respacts,

RATING
nG.

5¢

6 - Petfarmance in every respect is outatonding,

SECTIOND . RUTEL

DESCRIPTION OF THE EMPLOYEE

In the rovting boses below, check (X) the degres to which oach charactefisti€ Bortiy, 1o the employse

[2 « Limited degree f.’! - Hormal degrea 14 « Above average degroe 1:\’\“"”"‘““' dogrea

OTHER (Specify):

SEE SECTION *E® QV REVERSE SIDE

1 - Least possiblo degroe
¥el. | har EEETT S
CVHARACTERDS.TICS ARl e2%%0 i 2 =7
GETS THINGS DONE b,
RESOURCEFUL e
ACCEPYS RESPONSIBILITIES X
CAN MAKE DECISIONS DN MIS OwN wHErk NEED ARISES >
DOEs K JOB FITHOUT STRONG SUFPPOAT ) — ~1__
vncanAre—s 3MOQTX OFERATION OF mi3 OFFICE X
WRITES EFFECTIVELY H X
SECURITY CONICIOUS { K
THINAS CLEARLY | A
DISCIPLINE IN ORIQINATING, MAINTAINING AND DISPOSING OF RECORDS 1 Y

P ORw

8-9% 45 OBIOLi'E PREVIOUS EDITIONS,

SECRET .-
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speciFic pUTY No. 4 Gives lectures and RATING
brilefings to Agency ad foreign )
. _loffielolo-as—requlteds 7 B Rt

S TR

-

h

5 ]




- SECRET

(When Fifled In;

SECTION E ;__'___‘w mwnwe oE CRIPTION OF MANNER GF JOB PERFGRMANCE

Slro(l I!ref-qﬂu and wanenassas Semunstvated in currant puu-'lnﬂ Vijadigare '-4 Py ‘etions mode 1o -mployﬂn for lmmmnm.n' of his
wark, Give recommandntions fur his tnining, DeseriLa, it upproprints, his setewtial for devalopmant aund lor assuming greatar re.
sponsibilitics. Amplify or sralain, if appengriore, ratinge given in SECTImL &, €, ond D 10 provide the best basis for detarmining
futurs personnal octione.

CMe, Wlgrente perfornanceg duz? ©rg L,;M» fptear hns Leen oubatoasdiing

he hoes directed nis in o c2lm and maturs rageor which has enabled 18 to

mect deadlines on 3315 recearch despite the xmg,‘.'/o »,gu./;rricncc of Lir persorsel,
i potential for‘::f.ﬂr:lovrnt in erzcllent aad She rizponsibilitlcs of his rection
i are belng expacdel 4o ensble 1% Lo produce evers more of Itp hiph-quallty product.

In cvcry imporuan, respoct. Dogpite prea¥pitibaure wl ;.quufnll_{ dirricult, 'xcai,f;rcntd

~——
. T '
SECTION F v ’ CERTIFICATION AMD COMMENTS. . e L
X BY EMPLOYEE ] t
. lwrnl/ thot | have seen Sections A, 8, , €, D and “E of this REpoﬂ
DATG lﬁlf’“A"JDf GF EiLb VE!
13 5 plodoe | fufrdeyen
2, i 5‘1'_,:5UPERVISOR
MONTHI EMPLOYEE WAS GR#® e ;1' THis MEFOGRT HAS NOT BEEN ']HO'H TH P PLOYEE, GIVE BEXPLANATION
UNDER MY SUPERVI3ION i
H . A" HEPORTY 18 m72T CEING MADE AY TrIS T1WwE, GIVE REATON,
BM”LOYII UNDHLRN My SUFEF 72100 Ll’. Traes 57 Qavs f "&PO"T 1AADE *'Tli)" LABTY DD 2478
QO THER (Spectivy - .
DATE (CPPICiAL TITLE OF BUPERVISORN BT e
I i :
. : i
13 §eptmnber 1561 j _ c/zrfor 3

3. BY REVIEWING OFFICIAL e
’ i WOULD HAYE QIVEM T/ S LOYER ABDUT Yr€ J4MFE EVALIATICN,, ’

i WOULD HAVE GIVES Tr!t Ee2PLOVEE & HIGHER EVALUATION.

>\’ P WOULD MAVE QIVE Trud SWPLOYER A LGEER EVALUATION, ' - ) el

T N1V CANNOT JUDGE THESE B8LUARIONS, | AM #GT SUPFICIENTLY PAMILISS WITH THE CMPLOYEE'S PERPORMANCE,

p——

COMM!‘.’NTG OF REVIEWING GFFICIAL /

While I quite agree et iir. Uizren -has done a very fine job, I consider that the
ratings in Sectlon EB-are -Gverly gezercus. I base tiis on the fact that I knov of no
other hignly—rcoln[?w7 officer wno has received 7 ra»iné;s on two-thirds of his speeific
_dutdes; “and I do nct zelleve that Wigren's performerce 1z better than auy other officer’
1 knov. There 1s no question in my nind that Wigresn's performance in this job has been
ofi’@el‘ mfv'?ﬁib&-M‘mgeu REVIEWING OFFICIAL 77 Pjo DN PRINTEQ NAME ABD BIGHATURE -

/ J/J/% /

A/
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SECRET

When Eilied i)

’ : ) K : A EMPLOYRE SERIAL RUMOER
U ) §
) \3{‘&‘\ N FITNESS REPORT - [ o Ty 10415
- e 4 .
SECTIONA /7, ,Sh-, e GENERAL [ s _
VN avE (Lase)l N (Firat) (aiddie) S VATE OF DRI~ [RETT] &, GRADE
_ __ WHOREN  1se He . 1 12=1=23 H _0S=12
S, SERVICE DESIGNATION]  OF PICIAL POSITION TITLE ] (P oFF/OIvinG OF aSSIONMENT
D Ops Officer DDP/SR/CE

e, T A e At AR ATATUD ™ TYPE OF REPORY
......?_N,:" Evitginge .i— MU MOER f“_ﬂ VEFLARED that 10 AL, HE AuTuuurNr/nurrnvuou

i”HNL"N“ - ULCLIMNED } DaNInD . IANNUAL 'lKA"lQNH"NV;FM"_:O‘ L4
0. DATE REPORT DUR IN O.P, L me r“:r)_u Fike PERIOD """ srm_nu. (Spacity)

3t Jan 61 1 Jan_60_ 31 Doc_€0
SECTIONS EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

fnaert roting number which bost describas the

List up 10 sin of the moat impostunt epecific dutles performed during the coting period,
Al employees

manner in which employes porforms EACH apocific duty, Consider ONLY ellaoctivonsss in porformonce of that duty,
with ‘suparvisory responsibilitive MUST be rated on theis ability 1o supervies (ndicars nunither of smployass superrised).

! - Unsotisfactory I.? - Baesly vdequate IJ B Accle.ploblp 4. Com“p:;lon' }5 « Encollont {6 - Superior LT - Quisfonding

SPEUIFIC DUTY NO, B S\.\per'visea & tGVieVB BANI(\;uu SPECIFIC DUTY MO, 4 leeﬂv"lectuwg mld RA”YQIMO
work of Section including 8 reseurch briefings to Agency and foruvign -
analysts and 2 clerks. 54 ofricia.ln &0 rcquircd. 6

SPEQIFIC DUTY NO. 2 le)ﬂ and lmplmntﬂ HAJDHH\) IFrNCIPIC DUTY 0. 8 Errecto' cwmnatioﬂ‘ RANY;—”-:
divistonal research program on . with CI B8taff, 03, OTR and others on
Soviet Intelligence. 6 CI research mattera. ‘ 6

$PECIFIC DUTY NO. 3 bire‘ctn dissemination |FATING [SPECIPIC OUTY HO. S papan g ghey: dlvisional |74
of CI studies avd recports on RIS to eriterin for records and methods of
sppropriate U.8, a.nd foralgn 6 information procesuing rcquire.l for 54
cunsumers. L CI research,

SECTION C o EVALUA_‘[#ON OF OYERALL PERFORMANCE iN CURRENT POSST[ON

Tohe into uccount svarything about the smplayea which Influsnces his effeciivenass in hll currant positlon - porlsmnnca of spocific
dutie s, productivity, conduct on job, cnoparativenees, pertinent psrsonal tralts orhabls, partieular limitotions or t0lants, Bosed on
youe hno-\udgo of amployon’s ovarnll performunce durlng tho rating pulod ‘place the rating number in the bou correeponding 1o the -

stotement which most eccurately roflocts hu feve!l of porfcemence,

i SEEECEEEEESS s

e _lRATING

" ‘ . Performance in maay Imporfont reapacts fails te moel ro-wlumonu
PSP, ——

2% Peslormunce maotn most requiraments but is.deficiont In ono or more Importent respacts,

3 . Parformance cleorly mests bosic-redulraments,

4 . Performunce cloarly- wacwads basic requiraments, 5

§ . Paifarmonce in every Importnnt rospect is suparior,
/—6 ~Parformancs in overy fespect ja outstaading.

SECTION D DESCRIPTION

ch charucteristic upplies to the amplayae

In the roting boxes below, chock {X} the degt

{1+ Least possible dagree l! Limired degros [ 3 - Hoermal dognoe

[4 - Above sveroge degree r.! + Quistending degree

CHARACTERISTICS . ’ araL- | oan bl

' ) cABLE |SERVED] 2 3 4 3
GETS THINGS DONE v ‘ X
RESOURCEFUL X
ACCEPTS RESPONSINILITIES -- ) 1 X
CAN MARE DECISIONS ON HIJ OWN WHEN NEFD ARISES X
DOES NI JOB WITHOUY STRONG SUPPORY £
FACILITAYES SMOQTH OPERATION OP I3 O¥FICE X
RRITES EFFECTIVELY X
SECURITY CONSCIOUS | 4
TrinAd CLEARLY : X
"DISCIPLINE IN ORIGINATING, AINTAINING AND DISBOSING OF RECORDS i X

jPIRER {Specify): ;’
SE{ SECTION °E® (W REVERSE SIDE

:.::" ‘S CBIOLETE PREVIOUS EDITIONE. SECRET tos

b.—(-z

”
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SEFBET

A heer Fitlnd In)

SECTIONE __ NARRATIVE DESCRIPTION DF MANNER OF JOB PERFORMANCE /¢,

Strase strengthe and -c-ﬁnon-u domunnmud in curfent pouvmn |ndu:uu lugqsnlonn made to empioyne for l\ﬁrlﬂﬁnql of h-)
wurh. Give rc.,an:o- lendotions for his troining, Descrihe, if apgroprinte, his potentiol lor development and for assuming grevfeh s
spensib litiss, Amplify or asploin, if BFP'“P""" “J”"y' 9"'" in SECTIONS 8, C, ond D 2o plovldl!hc best basis for Jdetermin ng

future grrsannel ou-an- . ,”h? y
< 5') p}/ ®

As Chief or SR's Research Jection on Soviet Intel_ltpencc, Mr. Wigren's ! 5/
performance has continued- Lo be superior in the samc manner as (}escribed . o
in Zection E of last year's report. In addition to this he has workeuw T
.closely with OIR on the revomping of the CI Operations Course. He has
teen articulurly effective in organizing and leading briefings on the
RI2 given to chicfs and operations officers of foreign intelligence
‘gervices during their visits to Wachington, and iu leading a geminar

) . . 'deziy;:.ad to anoist S8R pirsonnel in baudling liaison briefings.

T ) " Hfs. mccenu 40 carrying out, & planned approach to SR's CI research
: | Jrotlema, using parsonnel who have relatively little substantive R .

R 'experience, hau ‘been especially prn.tifying .

‘f
SECTION F ) CERTIFICATION AND COMMENTS 1
.- ) BY EMPLOYEE
o I certify that | hove seen Sections A, B, C, D end E of this Repod
DAYE SIGNATURE OF RMPLOYEE .
zw L:&'lm) C{ ) '- \,l{,{ J’(fA/_/ ' ’ : - L
2. : [/sv SUPERVISOR -
RS THG FuPL L IER MAS BAUN P THIB AEPORT NA(MOT BEEH 3MOWN TO EMPLOYEH, GIVE E¥ PLANATION .
R B M SUFER S8 .
. + , .
- - IF REPORTY IH ;CVOI’ BEinT AADE AT THIS TIME, GIVE REASON,
oLy v 2E UroLn my BUPHRVIGION LESS THAK 80 LAYS . i Jnuponf MADE w!'rnln L'Aﬂr 90 Davs
1D THEm (apecify): o //
FOATE - OFPICIAL TITLE OF SUPERVILOR PRE
24 Pebvruary 1961 C/ER/R18B
3. BY REVIEYWING OFFICIAL

|I FOULL B IE SIVEN THIS EMPLOYEE ABLUYT THE BAME £4 AL UATION. . . -
18 WLULD HAYE GIYEN THIS EMPLOYEE A MICHER EYALUATION,
P OGULED #AYE GIVEN THIS EMPLOYEE A LOWER EYALUATION. [ ’ - ¥

§ CAMNOT JLIDGE THEIE EVALUATIONS, | AM NOY SUFPICIENTLY FAMILIAR WITH THE EMPLOTYEE’S PERFORMANCE."

COUWUENTS GF REVIEWING OFFICIAL

. oy ety
; N [N SR

GATE QFPICIAL YITLE OF REVIEWING OFFICIAL TYPEQ OR PRINTED NAME AND SIGNATURE
f . B a .

SECRET




I
|
|

Y N m‘hésgﬁ.‘gdrm,\ '
EMPLOYEE SERIAL NUMAER
;'.;;21 \ FITNESS REPORT y
1006198
secﬁq’r) A\ GENERAL
T NAME ((.au) - (Fiewe) (Middle) $OATE OF BIRTN 5. 86X 4. GRADE
WIGREN Luo 12-01-30 M GS-12
5. SEAVICE DEIIGNATION] 8. OF FICIAL POSITION TITLE @ 7, OPF/DIV/BR OF ASSIGNMENT
D Ops Officer DCF/SR/CE
8. . CAREER STAFPF STATUS 0. TYPE OF REPORY
TAYT ELIGIBLE :\‘ \IE‘:‘DKR UEFERRED IINIYIIL REAINONMEMT SUPERVISCOR
PEMOING CECLINGD DEMIED X inn.uu. REA3SIGNMENT/EMPLOYES

10, DATE REPORT DUE IN O.P.

25 Jan 1%0

11, REPORTING PERIOD

5 ™ay 50-31 Dec 59

SPECIAL (Spocily)

SECTION B

EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES -

{L.18? up to iz of the most impottant -pecihc dutios
manner. in which employee perferms EACH spocific duty.

oelormed duting the rating period.
Consider ONLY eHectivenoess In perfarmance of thot duty.

with supervisory responsibilities MUST ba roted on their ability fo supervise (enticars menber of smployess suparviesd,

Insert roting number which best describes the

All employess

3 - Unsctisloctory l 2 ¢ 'Boiely adequate

]3 « Accaptoble

4 - Competent |5 - Excollont [6 Superior

17 Ouniondlng

spEcimic puTY No. 1 Supervises & reviews
work of Section-including 8 research
analysts and 2 clerks,

RANI'C;T“) SPECIFIC DUTY NO. 4 GlVCb lc(,tureb J.Hd
briefings to Agency and foreign

5+ jofficials as required.

) nnmo
NQ.

5V

RATIHNG

seeciric outy no. 2. Plans and implements
divisional research program on
Sovict Intelligence.

RATING |sPECIFIC DUTY NO. 3 Effects coordination
with CI Staff, OS and others

6

research matters.

on CI

NO.

sreciric outy o3 Directs dissemination
.of CI studies and reports on RIS to

qpproprnte U. 8. and foreign con— .
Csumeoers,

RATING |3
NG,

recteic oury no.o gglablishes divisional jran
criteria for records and methods of ’
6 information processing required for 54
CI research. :

RATING

SECTION C

EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION-

Take into nccount evaryihing obout the smployes whlch influsnces his ollectiveress.ln his curront position - performance of specific

dutlen, productivity, conduct on job, cooparativensss, portinent porsonal iroits or hobirs, particulae limitations or talents.
the rating: period, pluc- l'ho cating’ numbM tn the box corrosponding to the

your knowledge of employee’s ovérall puitornfonce durin

-loumom which most acevrately vulhcu hie |ave| of per ovman:a.

Based on

1. Performance in many important respacts foils to mo' requiremants,
2 - Perlormance maels mout roquiremonts but is daficlent In one or more lmpoﬂnnl raspocis,

3. Porlormancu cloarly meots basic roquirements,
4« Parformance cloarly- oxcaods bosic requirements,
5 . Performange In every Impartant respect Is suparior,

é - Pm‘o'man:o in avery respect is outstunding.

RATING
[ I+N

5

SECTION D

DESCRIPTION OF THE EMPLOYEE

in the roting boxss below, check {X) the degres 1o which sach charoctoristic applies to the employes

1 - Least possible dogroe

12 - Limitod degree

l 3 - Normo!l degren

¥l + Abave average degree

[5 » Quitstanding degree

CHARACTERISTICS abBLi-| ‘Dar RATING

. : CABLE |SERVED]| } 3 4 [
GETS THINGS DONE b
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES ! X
CaAM MAKE DECISIONS ON RIS OWM WHEN NEED ARISES X
DOES HIY JOB WITHOUT STRONG SUPPORT : X
FACILITATES SMOOTH OPERATION OF HIS DFPFICE >
WRITES EPFECTIVELY : ; : X
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS y L

OTHER (Spocify): ]

SEE SECTION *E® QN REVERIE SIDE

6.

FORM 4 )
45 ossoLare rrevious EOITIONS;

SECRET

4}
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SECTION E NARRATIVE DESCRIPTION OFMM{\_NHER OF JOB PERFORMANCE

Shn-'_; atrangths and weoknesses domo«nm,od in eurrent position.” Indicote suggestions made fo employea for improvemont of his

Give recommendoations for hig treining. Describe, if approgriate. his potential for development ond for assuming greater ra-
“Amplify or 'lD"J‘n, if appropriate, ratings given in SECTIONS B, C and D to provide the best busis for dnermlnlng

v

work.
sgonsibilities.
futuro personnel actions.

Mr. Wigren has excellent substantive b u.uground on the Soviet Union and,
except for a two year period on'a WE operations desk, has devoted his entire
9 years in the Agency to rescarch on Soviet Intelligence in one way or another.
His performance for the past year in a job formerly held by GS-14's and 15°s
can only be described as superior. He has not only assumed responsibilities
greater than those of the previous incumbents; he has carried these out with

- a minimum of support and in a calm, wmature manner which has earned
respect on all sides. Although his analysts have often been relatively
inexperienced, he has geared their assignments to their capabilities and

. subjects designed to increase their competence. His most important contri-
bution during this period has been in the formation of an organized plan of
research in response to Agency and external requirements, and the establish=
ment of improved records and procedures to carry out this program,

Although Mr. Wigren would prefer eventual assignment to the field as an
operational officer, it seems to me his greatest potential lies in the kind of
research and support of operations he is presently performing. . [ would therefore
recommend that ruture training be oriented along these lines rather than strictly
oper'ltxon.ll lines, .and that planning for his eventual field assignment should
cmphabu:e his knowledrre of Sovict Intelligence and his ability to deal with
Gther gpecialists in a "'liaison' relation.

SECTlONF ge @ N CERTIFICATION AND COMMENTS

BY EMPLOYEE

1. ” : 8Y
o ! cernf/ that | hove seen Secticns A, B C, D ond E of this Report,

,QA"E . 5|0NA7URE o EMPLOYEE

2_ lb‘f SUPERVISOR

ACSITHE EMPLOVEE WAS BEEN IF THIS REPORT HAS NOT BEEN S5HNOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERYISION

1P REPORT 13 NOT GEING MADE AT THIS TIME, GIVE REASON.

T inﬁponr MADE WiTHIN LAST 90 DAYVS

EMPLOYEE UNDER MY SUPEAVISION LESS THAN 89 DAYS H
DTHMER (Specify): . - ]
DATE CPPICtAL TITLE OF supéf:vnson TvH
. 21 March 1960 "SR/COP/CE
3. BY REVIEWING OFFICIAL

I(I"QULD HMAVE GIVEN YHIS EMPLOYEE ABOQOUT THE SAME EVALUATION.

LTI WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
i ;

|l WOULD HAVE GIVEN THIS EMPLOYEE A LOYER EVALUATION.

/l § CANNOY JUDGE THESE EVALUATIONS, | At NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,
4

COMUMENTS OF REVIESING orncug/ —;; . //J_,, T
. ‘. .
- {/ td o e G- l__..‘——p-'z/,__:?./‘, . =7 IR LA S SAN g
- }’ “ et ;o o . o i
A el w d "Li—"z"'” R BRI A Uviptn ya e SN o
gy - - N . - L. . . ~
ke ' 7, s ,
A /' - [ TP e /\ .
i é, M\ 3 L( e 3 N . .
'I_'/,g_, h. R l"—’f ﬂu N LT
e e i
DATE . ?'/ . ,’ OFFICIAL TITLE OF REVIEWING OFFICIAL [TYPED
AN I V4
SN (AN SR/COP -
O SECRET _ .
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Fa SECRET
(when Filled in) U
EMPLOYEE SERIAL MUMBER
FITHNESS REPORT o
. . 106198 .
SECTION A - GENERAL . . . :
Vo NAME (Lant) (Fiier) (midale) 2. DATE OF DIRTH 3. 5€X 4. onaADE
WIGREN, Lee’ H. {1 December 1923 M G3-12
3. SEARVICE DESIGNATION| 8. OFFICIAL POSITION TITLE i 7, QFF/0IV/BR OF ASSIONMENT -
DI 1. 0. (FI1) FI Div D
8. CAREER STAPPF STATUS B, TYPE OF REFPORT
NOT ELIGIBLE MEMGOL & DEFERKED INPFIAL REASSIGNMENT/AUPERVISOR
PUNDING DECLINED CENIED X AnLUAL REASSIGHRMENY/EMPLOYEE
ID.FDAYE RFPORT CUE IN O.P, . REPORTING PERIOD SPECIAL (Specily)
172731 genuary 1959 1"&'; 58 . 31 Dec 58
SECTIONB - - " EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of lhc most important specific du!ian:ar'mmed during the rating period. Insert rating number which best describes the
manner in which employee performs EACH specific duty. Considar ONLY effactivences in performance of thar duty, All employees
with -upuvhovy nlponﬂbslmen MUST be raoted on their ability o supervise (indicers numbor ol omplayan aupcrrlou.ﬂ

/

12 - Boroly ndequote [J - Aceeptable (4 - Compatent Exce“nm 16 Superior _ ]7 ou"'qmjl"g

1 -"_Unuﬂdue!wy

SPECIFIC DUTY NO, 1 1 RATING [ SPECIFIC GUTY NO. 4 RATiNG
Supervises 4 people - 3 profassional| - . ' : e
(G327 through 9) conducting research ¢ o S -;'
and 1 clerical (GS«4) - Assists in developing new programs -

?ANTOI:%G SPECIFIC DUTY NQ. 8 . RAP]::,NG

IPECIFIC DUTY NO. 2

3 5

Writes reports Coordinates with other offices

SPECIPIC DUTY NO. 3 RATING |SPECIFIC DUTY NG. 6 ) RATING
. NO, - MO,
Conducts research é’ Conducts external liaison ~5

SECTION C EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into nceount everything about the employee which influences his effectivaness in his curront position « performance of specilie
dutivs, productivity, conduct on job, cooperativeness, pertinent personol teaits or hobits, particular Iimitations or talents. Dased on
your unowludqe of employee’s ovarall performance during the rating period, ploce the rating numbor in the box conelpondlng ts the

sialsment -H:h most nccumlaly roflects his level of porformonce, -

J-«-Porformanes in many. Important respects foils to meet requirements, RATING
2°« Pariormance meats most requirements but is deficient in one or moare important rospecis. NO.
3 .-Performanco clearly mests bosic roquiroments, <

4 - Parformance clearly exceeds basic requirements. g . ]

5 - Performance in every Impartant respect is superior,
6 - Performoncs in every respect is sutstanding,

SECTIOND . DESCRIPTION OF THE EMPLOYEE
in the rating boxes below, eheck (X) the degree to which sach characteristic applios 1o the employee
{3 - Notmol deqgrae 'd- Above overage dagres ES - Qutstanding degree

* N

1 - Leost possible degree 12 . Limited degrae

CHARACTERISTICS P B A RATING
CABLE [SERVED] |} 2 3 4 L1
GETS THINGS DONE . g : X
RESOURCEPUL ’ X
ACCEPTS RESPOMSIBILITIES .
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES b ]
DOES HIS JOB WITHOUT STRONG SUPPORTY . b e
FACILITATES SMQOTH OPERATION OF MIS OFFICE ,‘< ]
WRITES EFFECTIVELY A
SECURITY CONSCIOUS . X
THINKS CLEARLY A
DISCIPLINE IN ORIGINATING, MAINTAINING AND Q|SPOS]NG Qs HECQRDS )<
OTMHER (Spocify): o %
SEE SECTION ®E® ON REVERSE SIDE
6}

SECRET

FORM

855 45 ossoLere prEvious EoiTioNS.
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- RET
L (uh R f nll of Intd ]
NARRATIVE DESCRIFTION OF MANNER OF JOB FERFORMANCE L

SECTIONE -

MIZIYY |l:.nglh, .o i wenkhnassos domonﬂm)cc‘ in current position, Indicare suqq—uionl mads to amploynn for lmprovameni o' hll
Give recommundations for his training.. Qescribe, il approptiate, his potential for devalopment and for ossuniing greater te.
amoliby or auplain, if apploplln'e tatings givan in SECTIONS B, C, ond D o provide the bagt basis for Jetermining

f

work,
.Dr)u,.bllnmu
furure pee nmnrl Sctions.

Mr, WIGREN has shown intelligence, initiutive ond originality in his
approach to various assignments. e has calmly accepted heavy working
presswres and has efficlently carried out rescarch and administrative matters
_requiring the cureful disposition of munpower and timee He hus willlngly '
accepted responsibility and made decisions on his own when the ocod arose.

It is recommended that Mr. WIGREN take a course on the Communist Party
and one on management.
-~During the sixtcen months that he has been under wy u(xpervision Mre-

WIGREN has capuably carried out assizgnments of o projgressively wore difficult
And he appears to bave the potential to asuume yrcoter responsibilities.

nature.,
SECTION F CERTIFICATION AND COMMENTS
], _ BY EMPLOYEE _
! cerhfy that { have seen Sections A “B C, D ond E o/ this Report, e
GATE SIQNATURF OF lHPLOYE‘F . .
16 J"“W& 1959 fig ({UJ St~ i
2 _BY,SUPERVISOR Cen

1ACHTHS FMPLOYER HAR BEEN iF THIS REPOR Y HAS NMOT QREN SHOWN TO EMPLOV(- K, hlvﬂ ERPLANATION

DR MY SUPERVISION

i

16 wmontha . :
- 1P REPORT 15 NOT BEING MADL AT 1108 TIME, GIVE REASON,
LML OYEL UNDER MY SUI‘éRVISIOH L9.33 Traan 80 DAYS —l l INEP‘Q"' M-lﬂll‘ WETHIIMN LAGY 30 ODAYS
DTMEs (Specihvl
oate QFFICIAL TITLE OF SUPERVISOR L LBttt e iaini bt : TURE -
1% January 1959 Chief, SAS, FI/D
3. BY REVIEWING OFFICIAL

I WOULD MAVE SIVEN THIS EMPLOYEE ABQUT TME SAME EvalUuAaTION,

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

P UOMLD HAVE QIVEN THIS EMPLOYEE A LOWER EVALUATION,

1 AN NOT SUFVICIENT LY FAMILIAR WITH THE EMPLOYEE'S PERP ORMANCE.

| CANNOT JUDGE THESE EVALUAFIONS,

DaYE

COMMENTS OF REVIERING OFFICIAL . f

OFPFICIAL TITLE OF REVIEWING OFFICIAL

LC/@1/Division D

R e
l;’ d'\- ‘LDC‘\.J' R

SECRET - | ,
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SECRET

N f-4 i fohen Eslied in) : .
. ' FITNESS REPORT (Part 1) PERFORMANCE ‘ . .
INSTRUCTIONS e ‘

instructions fee (m-plutluu this rr;mrt.

ta help you rapreee your ovsfustion of your subardinete and 1o trens=mit
to your suprevitne end senior oflicinls., -Osynnpeation policy eoquites that ybu inform the sublaedi.
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in Section D

ERFOHMANCE: ALTuTuMG wE A4S wAD SPLCIFIC WIDANCE DR UcAUcING ME DFTEw FA1LS TO
teries

ARE OBS0LETF.

3. FLEFaEMs MOST OF wid DUTIES ACCEPTABLY. HCCASIONALLY PEVEALS SOME Anu ur -um(,s.
ThSTRT ¢ 0 FERFOFUS DUTIES N A COMPLTENT. ESFLETIVE wannEd.
RATING 3 « A FinE PEHIORWANCL: CARKILS OyUf Many 5§ 1S FESPONSIGILITILS Ele_P’I’JNllLV sECLL. .
NUMBE® 8 o PERPOLMG WIS DUTIES I SUCH AN OUFSTA%D NG Wonnif IeaT HE 15 LUUALLED BY FE@ OTHEk PLS783 saldy 10
THE SuUPERYISOR. L ’
COMMENTS:
5+
FORyw NO. NEPLACES PREYIOUS EG.TI06S "
novss 45 (Part f) o) cosus 45 avo ass mice SECRET Performance "
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SECREY
(BB~ Fplles Pet

L) h\w\usu ov 5!‘!_\’.! 1<

e et umeepreriant duties,

Place the meet impartant tigst, v net inelste

b, Kete nerfcrmence on rach
¢ Far suprevvecrs, sbility
Ao pupervise & feveefary onfv)

similar devcl of responvibility.
e, Ten individusls with the same
duties.
. Be specifive

joh tatle may be pecfaroing dilferent dutics,

Foamples of the bimd of dutiecs that might l*r rated are:

CgAL ORIEFING HAS avp
GIVING LECTURES DEVFLOPS NE®
CUNDUCTING SAYINGKS AVALYIES I8
BRITING TECHNICAL KEPORTS i
CURICCTING BITERNVAL LIATS0W OFERATES it

nrisg (VOEPINATES BRIy OINER OFFICES
TAXING DICTATION REITES BEXLATING

NFERVISING PREFARES CURRESINWDENCE

and phone -cpetatimm, in tho case of*m radio oprmlor.

U State in the apeces brelos up te siv of Ihe more inportant SEYCTFIC .|.,."1F'f,l}q£,w Q{.chqk\g ret

apect fae Aduty consnderiog UMY ¢fevtivencss in performsnce of this steci s
to aipervaze sill alenys be ratad 3s 0 prcific duty o de o

o (_‘-\m;‘u‘r in yeur mumd, shea potwsble, the individual Being rated ‘i&t\wt- Q:B‘FH? sare Doty al 8

Bt 39, relte them on Jufferent

XL ANOTLERGE HA"*.:S.QGH INTERRIGETIONE

FLEF4Xss Stww i FS
TEAVSLATESR SEpoay
DESRIFFING RYWRCES
Kesrs RAKSE
OREVES TAIY

WRINFA[NS RIP CVOWHAI ITTEING
EVAIUATES Sigalrrfews
For some jubs, duties may be brokesn Jven even further it supervisor considers 1t advieadlie, e.g. . C\‘Iw\li“l‘u key

aaly.

rats 88 BTTRCEELTE ANVES

Pee i,

LI pATA

THAT ME 15 A DISTINCY ASSET ON HIES JOB

B o INCOMPEIENT 1IN THE FEREONMARTY OF ITwid Dun 6 -« PERFORMS ™IS OuTY in &y TUTElavlivg waangw
& - BARNLY ADEVUATE 1N TreF PRRIQEMANCT CF tul§ FOUND 1M YERY FE® I18DIVIDUALS =2i27vd Sl
DESCRIPTIVE CRury LAR JO&S
RATING 9 « PERFORMS THIS DUYY ACCYPYAQLY P EXCELS ANYINE 1 a%u® iy T PERIITeLs(E OF
NUMARR @ . PEHFORWS THIES DuTY IN A COMPETENT WMANNER | 1S DuTY )
3. FREFOAMS THMIS DUTY AN SUUH A FIND MANSER

BRACHPIC BuTty ws, F HAvinGisPICiday vyt w0, 4 Ewlrrm;
L . NUMALR bawwgea
{s a Headquarters case offlcer 5 H
H
PECHPIC DuTY 7. 3 - RAYING{sPgvames ooty x0, 3 PEATING
Prepores correspondence and reporis Nunole - §wowsta
4 v
'
SPECESRC Puty mal 3 . ) RAVINC{SPRCEES ] Culy no, 8 s RATING
. . MUMATR HENCTE
Coordinates with other oftflces [ i
- 'S 2

3. NARRAYIVE DESCRtPYION. OF MANNLR OF

JOB PUHOH:IAN(.L

DIRECTIONS:

This officer Is Intelligent und possesses goed ju
in hlo work., Within the area of hls explicit duties he Is a wiiling wor
and execute
In matters of ]
helghtened by Mr. Wigren's naturally-quiet, unobtrusive m
must be that ha is

Stecas strengths and wenknesses, posticularly thees atiich affect development on _;\vewrnt joh,
wigement. He i3 nest and methaci
Qrker—wnT TR

s orders falthiully. At this desk; the weaker aspect-0IThis periorma ace

f initiatlve, drive and Imuglnnfion /ﬂTn\u)h this Impressicn may te
manner, thefinal assessmany

not, Inciinad to.go beyond carrying out-assignments given to nim.

SECTIOR D.

SUiTABILITY FOR CURRENT JOB IR CRGANIZATION

DIRICTIONS:

pertineand pegsopal characteriatica or Rabitas,
poate him with othess doing eimiler work of about the ssme lewel, - .

Tale into account hepe everything you hnow about the individual....productivier, cordacer in 2%¢ jed,
apevial deféces or talents. . ..a0nd how he fits v with jour tesn. Comm

< CEfanEFELY UNSUITADLE » Mi SKA0ULD BL STPARATED
HAD KHO®N #HAT t a8 N0®

- P - OF DOUBTFUL SUTTARILETY. . ROULD'NOT nAVE ACCEPTED %1% (F 3
® . 4 BARELY ACCLPTABLY FMPLOVIE...BELU® AVERAGE BUY ®U1Td NO SEANNESSES SUFFICIENTLY OuUTSIANDNG T 833-
3-4 T OAANE w18 SEPARATION N ’
€ « OF TNT SAME SUITABILITY AS WOSY TFOPLE | ANOG® i% THE ORGANIEATION
ATIRG 5 - 8 FinE EMPLOYEE - waS S0ME OUFSI1ANDING STRENGIHS
NUMBER & -~ as YUNCSUALLY STRONG PERSON IN TERWS OF TeE REOI@E«INTS OF THE CRGAN{IATION
T+ EXCILLED RY ONLY A FEW IV SUETARILIFY FOR AO0Ra 1% -Tuf QRCANIZATION

ES TH!S INDrviDUal BETIER SULTED FOR mORs

lh SOME OTHER POS)Ticw BN THE URGANIZATIONY

“

O] v [ ws. 49 =x

EXPLAIN Fullby:

relative strengths and weaknesses, Mr., Wigren wouia seem

In view of hlis
cal epplication 7o sne cr 2 ifs

better. flttes for work requiring studlous and methodi
activities cr projects,rather than as an across-the-tlerd cperations case ofiicer.
elther at Healguerters or in the fleld,

- A L SECRET

ce
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T SECRET

ts.? ( . <= (ahen Folled Ino Cremsd, |
1 FITNESS REPORT (Part 1) POTENTIAL
__ tuSTRUCTIONS I

FOF CTHE MM!NI\I*}I,\TIV# (ll‘}HHl Cansult curteat instryuctione for .n—vl-nnu this 1rr0rt

supcivisar, and te arpreptiele CAGEFT RbnARes

PR OTHE SUPERVESOIR: This geport s a privibeged communication o sour
rated. Tt < NQOT to be absen 1o the

ment and pegsannel oflsrjuala conceening the potential of the roployver bieomn
rateid raployes, It ge recommended that you cead the entire feport hefore complerting any question. Thie rrpuet 4a
tn he completed unly aftes the empluyee hos been undes your suprevision FOF AT LFAST @0 [&YS,  1i less thon %% days,
hold and complete nfter the 9ndaye hins elavaed, Pf. this 39 the INITIAL FIPORT on the emplovee, hosever, 3t ¥INT be

vompleted nod forwngded 1o the (8 a0 Iater than 3ddays after the due date indicated in itee § of Section "7 beloa,
I SECTION E. e GENERAL .
B, mAME thavt) ! (hru)r (Middiey ?. DATE OF @i®Tu 3. SEx 4. SEIVICE D€ 1%a8T)0%
Wigren, . lec i L December 1G23 M -aI
3. OIIICI/D|V|SION/B“I‘0CN 31 AntianuinT 5. GFFICIAL POSI'IO‘:.'TI-'L[
DUP/WE /] | - Area Ops 0ffice.
7. GRADE 8. UATE PEPCRY DUL In OF . $. PLRIOD COVFHID BY Tuts REPORY (dnclusive dates)
G5-1 ASAP 19 March 1957- 23 Septemt 19577
0. TYPE OF n:sonrv [ETRXXTS P at3tcuMiutatUPIBYISOY sreciaL (Specifp)
AChaek ane) Amaual A b aStLICRYIME-FRPLGVED
SECTl_O‘[ Fo' . : . . CCRTIF!CATIOHA
V. FOR m[ RATER: I CERTLFY: THMaAT THIS mﬂ'mr n(rusr-ns My BEST JUDGEMInNY OF Tulk INDIVIDUAL S8TING BRafiD

A THIS DAH

25 Oct. 1957 .AC/WE-ll 1

) C- SUPLRYISOR™S OFFICtIay TiTLE

2. Fa8  ruf HFVIK" 3 Oll’ Ilﬂfu(.f aF QP!N!\“! PN ATTAtHFD wisd.

% twas oafE €. OFFICIAL TUTLE OF REVIEWIRG 557 4CEALA
25 Qct’. 1957 C/WE~|
| SECTION 6. _‘g_s_tgnnlg OF POTENTIAL B

P, POITNY AL TO ASSUME ‘F'[Allﬂ BESPONTIRILDT

and !)ml n3sjgnment, rate the employec®s patential to nssume greater
the kind of responsibility encountered 8t the vagious levels 'in his kind of

IHRECTIONS: Considering olh’ra 0!.
seeponsibilities.  Think—=

work. e - g
'—/| . ALREADY ABOYE THE LEVIL AT w10k SATISFACTORY PERFORWANCE CAN BE £aPECTED .
HAG REACHED oL MIGHEDT LEVIL AT wHICH SATISFACTIORY FfRFOHMANCﬁ Chn RE EXPICTYED

s

z -
3 - MAA (NG PRLAGHEDIS . BOF NLEDS MORU THME NEFORE s (A% BE TRAINLD TO ASSIIU[ GREATER RESPUANSIHIL} fHET V-
3 4 « WEADY FOR THAININMG IN ASBUMING GREATER RISPOMSIAILITICS . ’,
. % o WwiLl PROGARLY ADJUST GuiCriy 10 WMORE RESPONSIBLE DUTIES WiTHOUY Yuiﬂn{n 1HAIN|\G
RATING & - ALHEADY AS90AIHG MO4E RHESFONSIHILITIES Tean [RPLCTED AP 35 PRLSENT LEVEL
NUMBER 7 - A% ENCEPTIGHAL PEHSON #HO 15 ONE OF \"H. FER &1 snouLo BE CONSIDERLD FOR CARLY ASSUMBTION OF MIGHER
LEVEL RESPORSIBILITILS . ‘\» —

2. SUPERVISLHY SOTEMTYIAL

BIRFCTIONS:  Answer this nuestion: ilns 1his pesrson the ability to be # supervisor? I ves [T No 1f your
snsane 8 YEN, indicate beluw yaur opinion o5 guess of the Jevel of supervisory sbility this person wrid_geach AFTER
SUITAMLE TRAINING., Indicate your opininn by plecing the mumbes of the descriptive rating belows shich comet\a!r,s»s(
[f your rating is brsed on observing hia supervise, note Jous,

10 expressing your opinion in the appropriste column,
"potential " colu=a.

enting in the "wctual” column, If Lused on apinion of his potential, note, the rating in the

DESCRIPTIYE ] HAYE %3 CPinION 0% NiS SUPERVISORY POTERTIAL N THES SITUATION
GATING H BULIEYE ENDIYIDUAL #0uLD !ni A WEAX SUPLRAVISONR I3 THIS K150 OF SITUATION
NUMBE® 2 - PELIFVYE I%DIVIGUAL #PGULO RE An AVERAGE SUPELRVISOR 1x TH1S ®IND OF StTua¥vilon
3 - BELIEYE WRDEVIOUAL #00LD BE A STRONG SUPERVIGOR 1% THIS SITuaTION

ACTUAL | POTFNT AL DESCRIPTEVE SiTUATION

(truck deivers, 8tencgraphers, techmicinnsg or profetsicnasl sge-

& Lenyd LOING tut -84%4 € 538
tt *esquint (Pired line

cjoliate of varioun hindz) entaL COWTSCT 81In stww(Deafl SCAOBDINATLS

supervisar)

2

SUPERYI2IRE BHO DIRICTY Tul padic 124 (Second Jine supervigors)

0 a Co@ue or

4 GeLyr, @MU WAr 0B MEY WOY BE FUPLRvIA0PY, Pwolm 1% BIBPOESEALE FOY HMAIOR PLiwd, O8Gimslo

I sms soitcvy (Eweculfve level)

Boodw LUBIACY B Tu PMMECIATI FURNCROINATES 135 NOT fefouem ¥

ABE CEviRSt AwD wEEL CARNLFyUL, tnclrlulha'l

1

[ B4l 1wSLLIATL JLUBUBGIRATINS ACTIv-Fe04.

'0 . €fB 1wWECIATL SUBNSLINAFLY 1RCLUDE TwBINS 035 Imi 0PPO31TL 542

3 ’ In abs ence of ccfual experlenco of individual in super--
semfe fSpecify) yigory job, ratings ere very arbitrary

12
1

REPLACES FPufYIOUS (Dt TIONS .
JaR N 45 (Dart ”,or roaus as ano 45s muen SECRET : Potential. - (4

ARE GBSOLETF

HOY &5

At

Sl et
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(dhon Fillad In)

L. JWDICATE Ticr APPROXIMAIL NUMRBEN OF BO%TW3 fuf &A&AJTDH FuPEOy 0t »iy DL N3LS CP{RYESION

& EReE OF PERSOMNEL

4. COMMINTS COMCRANING POTENTEAL .
At the time of Mr. Wicren's iost fifaess report. the supora'c sor ani reueaurnJ officiz

discussed with him his karti'cular weoknesses and streagths. T.JQ 3 Hhsf that hi
advancement, particulariy his overcees assignment, would depentd upon m 5 ing
greater initiotive and Interest o5 o cowe oificer. .|t shouid be recorded that Mr Wigre

tosk this to heart ond conscicusly strove to improve his p:»,rf;rrhmnr,m‘? tu the time he
loft this otfice.The results were not such, hAuwever, as To seem i qualify Mr. Wicren

1

SECTIOAYH. 1Lr cversecs service., Uy mutual agreement, therefore, he

1. TRAIMING OR OTHER DLV!.LOP\IQ_\-ALVTXFU?HP: VIDUAL transferred 1o the F] Staff

Section H, N : FUTURE PLANS

No longer in WE-I - =~ L

2. MOTE OTHER FACTORS, INCLUDING PERSOMAL CIRCUMSTANLES, YO RF FAREN INTO ACSOUNT IN I%UIVIDUAL S FUTURE ASSIGNWERTS

1 2

SECTION §. DESCRIPTION OF INDIYIDUAL

DIRECTIONS: This section is provided a3 an oid to describing the individual 8s you see him on the job., [nterpret
the words literally. On the pnge below are a seriss of statements that apply in some degree to most prople. | To
the left of each statement is a box under thes hending “category.” Rcad ecach statement and insert in the box -the
cotegory number which best tells how mech the etstement applies to the person covered by this rrport.

X - HAVE NOT OBSERVED This: HENCE CAx GIvE NO OPINION AS TO WD® Twf OUESCRIPTION APPLIES 10 TwE
1RO YIDUAL . .

P« APPLIES YO THE INDIVIDUAL TO Tuwi LEAST POSSIBLE DEGREE
CATEGORY NUMBER # o APPLIES YO InDIVIDUAL TO A& LIMITED DEGREE
3 o APPLIES TO INDIVIDUAL T Aw AJIRAGE DEGREE R
R ‘4 . APPLELS TO INDIVIOUAL TO An 480Y¥E AVLAAGE DEGREE . 1]
$ « APPLIES TO INDIVIOUAL TO AN OuUTSLTANDING DEGREE : ) N
CATEGORY ) SYATEMENT . LCATEGOHY STATCMENT CATEGORY STATEMENT
9. a81L€ 70 BEf ANOINEN"S ft. w28 WiGu SPI9DERGE OF 2t. &8 (IF‘(CY:V( P% BrICule
3 POIRT D¢ vige j ACLOIWPLESHEENT 3 1:0m3 WP Tfu AB30CPAYTLY
7. Cam wem@ LECISI0OWS ON HEs 12, suves 281cimAll Ty 22. 1wPLIMEMTS DECESIONS ®d-
3 GBN @«fm WEED AR18ES 2 3 GOROLESS GF Oww FEELINGS
. . 6TZUP13 mesAOns .
2 3. was Jafftavive 3 '3 “‘: 3 meshonstaine 3 23. 5 YHOUGHFSYL OF Ofwd=$
4. 1S AmALYTIC IM HIS THINE-
. 14, GLmMITE WtD LRRORE- 24. ®wo8a3 ecie ymoL® PRESBuER
3 146 3 X
§. 37®)ved COm3ITFamwfay 7O® . 15, aesPowDs wELL TO 3SyPim- s orseLsrs ““’“-‘_"//
3 ®06 ANOFLLOGE 4mD 00FAS 4 1810w . 4 : I
3 ® 1o tefa [ vet -
3\ \Q_;.lna 3 eHgw tfe €. 201% Wi3% 108 PP TNGUT 1287 v5 sEcusirr comscious
eSS RTANCE 3 1100mMG BuPFOAY 3
F. €A% GETTe. -
3 ey rw B EOPLE 17. couEs ur ®1TH BALUTIONS 27. 3 vEesaviLe
-~ 3 16 PRCRLENS e
3 B. ma3 wéwoar som FACTS = e s Gesiavant TB. w13 CAITICISY 1§ COm~
= L prEEvAn = srPycTIvVE
- 2
9. 6i¥s YuimGs vamg [ERET ) " N
\ct“"" 29. FElIL1YAFES SHOOTm GPLGA~
2 . [, . tiom 0F w18 OFFiCA
N i 20. CnwsL 4 ¥ES EL 3
10, Cam C3P4 wrYm EmEOGINCIES BiTwrm ALLOBABUN, 1 q SU. GOELS an! REQUIBE STa0w %
. X : 3 Lrmitd ey 69D TOmliNUCUT SuUFEBYVI-
- S sioa
L ' =

) SECRET




4-00000

SECRET
. i * e . (Shen Filled fnd (L S

( , FITNESS REPORT (Fart I) PERFORMAN iCE

ULT!')!‘

peme foar (-wpl'!u\; this l|pnl|

RN RIE AIFTINISTRATIVE DFFICER: Canawl T Turrent inated
FOR THE SUTERVISAR: This sepott is designed to help you easress your evalpstian of vour aubopdinete snd ta trsnemit
this cvalustion ta your tuperviear snd senior officiale. frgspisntion polivy tequires thet you inform the subardi-
nete where he stonds »ith you., (ompletion of the repart <on help yvou prevere for s discuetion with him of his

stscngthe nnd weaknessses, It is also ssganitntion policy thet you show Part Tof thes erport to the soployec except
mler conditions specafied ae Regulation 20- 170, It is rezreranded that you reed the entire foem befnre completing
ony ‘piestian,  If hss s the initial sepaidl npn the ernfayes, it muet be chzwpl’rllr-! rnd farensded o the Offjce of
'egsonnel no latee then 30 days nfter the dote imlicated gn item R, of Section A brinw,
SECTION A, . : Gf.l[ivAL
. NAawt fLaot, (Firat) (vnl:llrj { . \)AY( OF BrATH i). 5&a 4. GERVICE UFS1GNATION
Wigren, Lee H. : »1 Dec, 1923 {-a DI
S OTEICT DIVISIOn/ BEaurn 0 ASSIENWENT g T Ty TR T PRI TR T
- DDP WE| j | Arca Ops. Officer

7. GRADT | 8. OAtL WEsowt Dut 18 F ) B. PERIGO fustetu He 1MES RCAIRT .tn.luu" detes) -

11 * 19 Karch 1957 .19 March 1956~19 March 1557
10, TYPL OF RIPORT Taate et ‘HE R3S Rewre TEOuPARLEINA spiiaL ¢ Specdfy)

(Check onw) 9 amwual Biattituwre ts IWPLGUES
SECTION B. CERTIFICATION i
V. IOR - Tug HATER;  te13 LEiPgnr Cx} was | | WAS NOT BFEG Seuen 10 Tut I%OIWIDUAL RATED. 37 MOT Gunwm. EsRLAIN WHY

NO TV B .
A, CHECR (X) APPDPOPEISTE STAT(MEINTS: . . ;

. —— T - BYe DATE -

Turd ALPORY BEIFLEL’Y mr V®W OPEMIGKS GF THIS fef 1mpevhouay |‘-¢-vn\ Y"1, £V e B, s e2qimg LB V.

LRI : Sipl 1o iR s coPv TR TR
_ _ SR AT N A A 1 08
x Tui 3 SEgPORT BFe T ip Eu f COWBINED UPEIRICRT QF wm !l LEnmmO? Jb RT3 tmoa ¥ !'ql watlp LIEE £ Y l.ﬁliiﬂﬂ.

H g
Aug FugaiOuY SuPESSFIURS, s LA 3 N ’El‘n. w2 svehuss ASpeceiy):
ed bif PO gL } Y

X7 ‘-L/'—}
{
0. TMiS DATY .. YEED DR BRLMIEL. A A Ml b L & yesar|{p. 5;‘1‘;;:;50;1'5 OFsiq 18, FIILE

25 March 1967 C/E-1

G.MANE D1SCu9B.l @cfm Tuid (WPLOYED Wi SPRINAYR °
den BE2emiBIE3 9% e P wl 2w0BI BwiEd M1 VTANLI, ]
- &

PiniOy wrte Tub SuPtRYIROR, OR A%Y OTngR IN:

2. FNR THE QEVILEINT LIFI0S
n\ﬂuAHJ\ PHIC» Brpl LEAR TO A DETTER uMBERSTANDING DF Yei3s RIFOAT,

I have discusssd this report, and hie genaral situation, in conslderabls dorajl W’lth
Mr. Tigren. He felt ho did not wish. to chaileays ths critical commeats of the ratiag”
officera’ (I had two officera work toz,athar Lo that capabity), dut I‘alt -that a rating

of 3 under spacific duty Mo.2 did not do him. justice. I think hearight on this scors
and would raiss that rating to a 4, I would u_{ thore ‘hda been an improvemsnt in Mr.
Higren's perforzaace within the last year, and I have ralsed with the Division
Porgonnel Board ths subjoot of a prométion for hi:n to G3-12. Tha PBoard recommendsd
deferment of his cazs for @ fewmontha . SERTIRUTE Um STTACHE0 Ameed

I cretify that soy- 1ul.uxr nnl Jilfuemr

s reflected in the above srction.

a..-P S TDATE &, 1vPLD oOn anr_‘ :—]'..— VFFICHAL JITLE OF REVIE@ING OFFIC AL
by CrEIC) AL .

25 Maroh 1957 | Chisf, WF-1

SECTION C. JOE P[RFO@!_I_}E_E_WE(_ALUATICH

1. RAYING Oxn CIMiQdL PE{SFORMANCY OF DUTHES

DIFECTIONS:  Consider (ALY the productivity snd effectiveneas sith shich the individual being rated hos perfarmed
hia duties during the rsting period. Compure him ONLY with sthess doing sinilor sork at 5 aimiler level of respon-
sibjlity. Factors othes thun productivity will be taken intas sccount toter in Sectaion D

U - DGES 3T PLESQEM ODUTIES ADEGUATILY: HE 1% 190 0ePETERT,
2 - BAREL/s BUETUATE N PERFOUMANCE: ALTHOUGH ME ~8%5 =80 SPECIFIC HSUICANCE oR TRAINING., ML OFTErn FaILS TO
4 Cargry M:f HUSPONSIBILIYIES,

PIRFSSYS 34T S5 wi3 GuTiES ALLL"!ABLY. OLC8tiTadily PEVEALS S0wl A8f4 OF @fAadmESS.

9 .
IR 4+ PIRFOFWS SUTIES on A& COMPEFENT, EFFECTIVE wénnfs.
RATING 3 A FiwE PLAFLRMANCE. CARRIES OUT MANY OF At & GESPCRSIBIL ETIES ERCEPTIONALLY @fLL .
5
NUMBE R 8 PERIGRMS 415 DuTIES 1m SUCH Awm OUTSTANDING wanel® !nadT Wi 1S £00aLLED Ay FL{®W OTHER PLe3OnS «nCay TO
Tl SUPERPYISOR.
CORLFENTS:

I SIPLACES PHE [N D4 113In S
OR " 45 (Part 1) ¢ ioeus 4e ano ase mien SECRET Performance fas

1 M0y 34
s¥é 0OBSOLE L.
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SECRET
s CEhow Fodled Iny

S.ORATINGS 0% PHAS OMvANT] O SPECEr a0 Dty ¥ . L
AT N e SR S D e e m e e e e e - - . - ’)FI' S el e e e
DINTOCTHONS:. . ! 5 Q - .
@, State in the spacves DPelos up to iy of the svee ampog tant SPFCIFIC stuties pesformed during ‘\nﬂé'qtlug period,
'ince the most joportant first, W nat aachaele einnr o unimpostant adyties, . v (),,.é‘
LB, Rote pesfotmance on each specilic duty concdering O8LY eftfactivenrss in pogformanre of this specetae "
. For esupepviangs, abilaty to supegvive wall atwaye be gnted as o oapecefic daty ¢dn ’}; e st supsrveiors Chons

who supervise @ srvretary only ), B j .
d. Comparse 10 your wind, shen possible, the sndividusl being soeted with othere peasformacy lmﬁ-.’-hi?_— at n
¥ b d

aimitar level of responsihility, .
e, Two individuals with the samr joh title may bLe performiog diffrrent dutics, ff an, rate them an tierent
dutirs. . B ! ”6
f. Re specifie,  Feamples of the kind of duties that might e rated are: 1/ ﬂ
: RAL BRIEFING K4S AVD USLS ARFA XNOWLEDGE CONDLUL PN .Qdkavm reows
GIVING LECFURES DEVELOPY NEF FAOGRAMSE PREVARES SUMWARIEY
(V)“H“l!(‘rl\'(t SARINARS ANA Y/ES INDUSTRIAL REPORTS TRAY L ATES GFEEWAY
BRITING TEUNYICAL RRPORTPS VAYAGES FILES: DERSIFPING SOURCES
COWMICTING FXTRANAL LEAISQY OFFRATES MADIO REFFS MRS
YYriNG QCURMSATED BITH OTHER OFFICES DRIYES TRUCK .
C. ol . TAKING DICTATION . WRITFS REGULATIONS : COMAMTAING ATR QWD FEONING
) SLPERVEISING FRIDARES (ORRESPONDENCE EVALUATES SIGVIFICANCE OF DAYA
combined key

4. For sume joba, Jdutice may be broken down even hLuadbes s b supervisor considers it adwisable, e.g..

sinl phone operation, in the case of a radio oprsntor.

§ 0 INCOMPETINT 1% Tis, FORFORMANTL UF Tut3 Duly L3 PERIOMMT THIES Dte 6 AN OUTSTANDING MANNER
2« DAAELY ADLUUATL IN THE PLRICONSANCE OF 1ni8 FOUND 10 VERY FE® f@DIYIOUALS WOLDING Sims.
VESCRIPTIVE ety . LaR jORS . - .
RATING 3 - PLRIOANMS Te3 DUTY ACOLPYARBLY . C e - LACELLS ANYONT + wousp th Imf PELRFURMANCE OF
HUMRER 4 PLRFOMMY Toal 3 DUTY 1N A CUBFETINT wann{a F48 DUty

BERFORMSE  THIS Dty IN 200N R 0 iNf WanNsil

1)

AT pt 1S A DESEINCT ASSET 0% 31§ )00
“PECIPIC DYty mo. F T = -—-“—“W-’h--‘ h:ll:;'-. ;;T:T-l-'lt buty \.o. 4 THATIMG
- Writes Hqo and field | ~uuets . Analyses operatlons  [~uvnia
Communications . 5 and proposen action,. o 6
3fQCEFIC DuTYr, RO, 1} . . h'. ‘l-;”l.l.'""" Suir wa. m T - RAVTING
- Coordinates with other . - . Briefs puperiors on NUR
area desks and gtaffs. { his sstivities 4
iPECIfEe ByTY MO 3 . . RA]H-‘(; :'|CQ'|( {J?f’:row - RATING
Prepares Intelligence | ~uwix NUMBER
reports K
3. NARRATIVL DLSCHIPEION OF MANNCR OF 308 PLRFOSWANCE . : ST

" ftlons and probloms readily and in the latter seems very able.at finding leglioal
kolution&. Ho expresses hlmsell woll orally and in writing. He is noat in both

DIRECTIONS:  Streas atrengths and weaknessrs, particularly those shich affect development nn present job.

Most notable among this officer's strong qualities are his intelligence, inguisi-
tivoness, emotional ntability and good judgement. He comprehends and aznalyzes situa-

sergonal. and work habits. Such wonknesses-as Mr, Wigren seoms to havs 1ie in the areas
of social relationship and motivation., He 1s calm and introaspestive, not grogarious
nor easy to know. Though he is always polite and even tempered he sesms at the rouota,
perhaps, unduly mnsitive to criticism. In his attitude. towards and the performance of
nis job he seems to do what he likes woll, but to let tho lessazresabls thiags slide,

SECTION D, SUITABILITY FOR CURREWT JOB IN ORGANIZATION

here cverything vou hnow about the indfvidunt. .. .productivity, conduct in the jab,

PIRICTIONY: | Toke inla account
specral dofects or tafente... . .nml how he fits in with your tesn, Coms

pertinent persanal charactesiatica or hahitsa,
pafe him with athers doiag similar woek of aboul the same jrvel.

1o- oEfins1ely unNSUITABLE - ML SHOULD BL SEPANATED . .

2 - OF DOURTYFUL SUITARILITY. . . @0uLD NOT 4AvE ACCIPTID MiM 1f | HAD KNOWN ®i 4T 3 s40® NOW

B A BAKELY ACCEPTABLE E&SPLOYEF. . .DILO® AVERAGE Bul #1 T MO wtAsnfaSES SUFFICITeTer OUTSTANDING TO wARe
4 NANT H1F SLPARATION

OF THE SAME Sus TABILITY AS waST FadFLE | XNOS [k Ful ORGCANIZATION

4 -
HATING S - A FINE JMPLOYEE « HAS SOML QuTISTANDING STRENATWS -
NUMBIR 6 - AY LNUSUALLY STRORG PERSUN th T92uE OF Tu{ REGUIRIMENTS OF Tnf ORGANIZATION
Poo EXCLLLED #Y OxLY & FEW IN St JapsiLIIyY $08 #0R4 0% Pul ORGANIZATION

IS THIS INDIVIDUAL DEFTER SULTED $OR ®OHN I% SUVWE ODTMER POSITI0% I THE OHGANIZAT1oN? ) res (X]ove. 1F ves,
EXPRL AN Fultiy: '
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‘2. For tha Reviewing Official (continued).

Mr. Wigren has also askod that it bo made a matter of record that, for
a perlod of three mouths in. 1U50, he was aotlng chiefl of the
and handled these responaslbilities effeotivelys I havo agreed to cite the
oxtent of his responsibilitios. Certainly ths routino businass of the
désk waas kept moving curing this perled. I have pointed out with respect
to the manier-of his performance of his duties that his [fllness report ls not
an unfavorable one. The factors which have turned this anpual fituess
roport into a peoraonal crisig for him ars the simultaneous deferment of
his hoped-for promotion, and the deferment of an ovorseas assignment for
him - both.of which actions naturally refleot on his past performance,
I have pointed out that wo have to require aprruciably better than
average psrformances from officera wo send overseas, thst I beliove we
have in the Branch at least one bettor qualifiod candidate for the
overgeas assignmont in question, and that I am obliged to glve the
assigmment to the porson-I fesl 1s bast qualified.

Perhaps understandably, ¥r. Wigren continues to belisve that this
report 1s not o falr reflection of his parformance, I have told him
that I can go no further in attompting to explaln my judgsment and have
asked that he disouss hls situation with the Deputy Division Chief
and/or the Divigion Chlef. Ho agreed to do ao.
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He 18, I belisvs, at a oruclal gtage in his careers Deponding upon his outf@-iy{ 4 am~
bitlon durlng the sext 3 to 5 fiveuwrs ho will havo booome oithor a m'zdiocra gonlo
onso officer or aa officor ready 1(_nd able to assums exocutive roeponsf&i};},?&l@s. Heo
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'n?rmtratad a sufficient industry and roselve to make him as a promialng
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not vot da:
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dr, Wigron has been undergoing a variety of spscializsd truining, ‘indluding_
langunge, preparatory to an asgigmmeat in Buch an assignment has Been .
deferred and futurs training plans must therofors Yo hold in aboyanca.
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PORMATION, dkilH
I have discussed this report at length with Mr, Stenger, because of ite critical
character, and aubscribe entirely to it. I think the discussion of the raport -

with Mr. Wigren has beén boneficisl, and I balieve an imprcvement will result,
since Wigren seoms to have good capabilities, if he cares to use.them. If there

.18 not an improvement within the next year, the quostion of a reassignment will

“have to te considerod, WAL Wl mu b Jeris e wa el e g G 0

nd 1L e w thouiple T veme i cefrve VL
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the individunrl being tated has norifremed

DIFFCTIOWS:  Qunxider ONLY the productivity snd efféctiveness with which
his Juties during the sating period,  Compare him (N1Y sith others Joing similar work st 2 similar level of yovon-
aibility, Foctors ather than productivity =ill be taken into accvunt laters in Section .
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BEITING FRLUHICAL REFORYS YAVAGES FILES DEBRIEFING LUURCES
COMIACTINe EXTHERNAL LTAISON OI'ERATES RADIO KEEPS PODKS
T¥PIinG t COORDINATES WiTH OTHER OFFICES DRIVES TRUCK
TAKING LICTATION : WRITES RECULATIONS MAINTAINS AlR CONNDITIONTING
SUrERYISING ~ PREPARES CORRESPONDENCE EVALUATES 5iGNIFICANCE UF DATA

duties 22y he braken Jdown even further if
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Ine performs efficiently, although he)réqiirds supervision to ensure the prompt complsti

suprrvisor <considers it advisable, ~,g., cumbined key

DIRELTINS:  Strees atrengihie s senkneasex, purticularly thess ahich affect developme nt on pretent jeb,

A large portion of Mr., Wigrents time ks taken up with the processing of field informatio
reports and the handling of adminidtrative fspects of various FI projects, both of which

of project details. In the area of operutional support for the field, which includes
providing ths station with requirements,with name traces, oporational appraisal and
operational guldance, ¥r. Vigren, performs acceptably but occasionally shows a lack of
initlative and. cz'lginality of ideas such as would be required to raise the rating in
this category. A8 regards pmeperation of correspondence for the fileld, Mr. Wigren here
again performs aov-eg‘:ably, but occasionally ahows of a lsck of obsexrvance and attantion

tvO da‘bai.l.

SECTION O. SUITABILITY FOI CURREKT JOB in ORGARIZATION

everything you lhnow akngt the }ndiviJqu....produclivify. conduct in the job,

VIRLSTIONS:  Teke into acciumt here
and huw he fits in with yousr teom. Came

pectinant personal chsrsecteriotica or habits, apecinl defects or 2slents....

pore him with others <doivg eivilar work of about the same jevel. -

B« DEFE%ITELY %t TAELE - WE SHOULU BL SEPARATED

2 o OF LOUBTFGL T4 7ABILITY . L WGULD 0T HAYE ACCEVTED wiw $F 1 MAD ANOAN BHAT | ands 408

h 3 . & hARELL BLLEFTEELE (MPL(,H.[ LBELO% AVERAGE AyTY 81T NO WEARNESSES SUFFICIENTLY OQUTSTANDING TO waR:
RAT iS5 TIPATETION :

4 - GF THE 38:Z L $YBBILITY AS MOST PEOPLE | KNO# i=n THT ORGANIZATION

5 4 & FinL FublLrff - LAS SOME OUTSTANDING STRAENGTNS T

L]

?

{VWigren's pcrfomance would be ratod higber in a position involving more re-search -typs

RATING
NLUBCR o R NG SRALL THG PERSON IN TCAMS OF THE REGLiAZWINTS OF THL ORSANIZATION
EXCELLED &9 o & FEW in 'iu'YAulLliv FOR #08d % foi QRGANIZATION
5 TH1S [NDIVIDUAL BETTES 371700 FOA. MOHK (N SOME OTHER POSITify tm Tmi GRGAmTSNTION? R S EINRLETTY

EXPLAYR FuLLy:

Although this qI’IEB‘LiCE! has Eeexi answored in the negative, it is believed that Mr.

work, |

B —1
v Ny &

SECRET
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hald

FOR TUHE AIWMINTISTRATIY d © Coasult current instructi
FOR TIF SUPERVSOR:

rated employee, It is recommended that you resd the entire
to te vonpleted only after the roplioyee bas been under your suprervision FOF AT FEART 90 pays,  [f

comprleted sl forsardrd to the T8 no Inier thon 3ddays after the due datr

‘ . . Pdhen Fpiled Inn - toee
por® e g
i ) ' FITNESS REPORT (Part 1) PO’I?L'NTI:\L
INSTRUCTIONS

v for commleting this report,

Thin repeort is a privileped commrunication 1o your superviwsr, am! to apprepriate coreer

mANILE
ol presannel nfficiale concegping the potential of

the eaployre Leing eated. It i3 NOT to be <hoen to the
seport before compieling any dqurstion. Thaie erport ie
Tesrs than 9 days,
the employer, hosever, 1t MUOT be
imlicated in gtem R af Nection "N below,

and complete after the 9sdays has eluased. 10 thia it the INITUAL FRPORT on

 SECTION €. — e e GEMERAL
1. mAML tlast) (Fseat) i

SEw 4. SERVITE SERIGRATION

d. DAYE GF piwin

1 Dac

S, OITICE DIVISION  UHANCK OF ANS10

1923 f M. L7 |

OSITEIGN PefLe

Area Opas Officer

Wigran Len

o. NEFICTAL

| |

?. GRADY 8. DATL hrrwrrereeo ! I977FtR 100 cOVERED Dy futs RLPORT (Inclusive dafos)
Gs 1 19 March 1956 |- 19 March $5 - 19 Harch 56
10. IVYPE OFf REPDAC Tmey FaL L AT EGHANEN T T L AViS0A ) seecian (Specify)
T (Check one) X aweuad i Wy ACS P ERMENY . MTLOCES l
SECTION F. CERTIFICATION
V. FOR TAf _RATER: f CERTIFY TuAl fuid REPORY RETRESENTS MY OrS JURGEWEINT OF TuE lNDlvlnuAL BEING RSTED
A TH1S DATL L — - ¢

PR

|2 May 1956

L)l SUPI’RVI‘;OH C.

b 1PLRVI\L)R $ OFFICIAL TRTLE

JW/uAé(.)( L&

A s

4

it ntvuwmr, ] NOTED ANY u‘f}‘r(n‘rs‘
e e NP
s DATE B, TYPED OR FRIN <. ON ICIAL TITLF OF REVILC®RING OFF1CHAL
i GFFIC)AL
b B b

(U AP INIDN In ATYTAZHED WEWD.

| SECTION G.

?\’Z_M-"*lt[_A L{(\.k

P
v, ruxr.m-udo ASSUME GHEATER RESPONGINILTTILS i . ) :

\

work.

DIRVCTIONS: Considering others of hias grade md type of assignment, .
sexpansibilities. Think in terms of the kind of responsibility encountesed at

eate the enployec's potential to assume greater
the various levels in his kind of

P ALREADY AROVE THT LEVEL AT wmiCH SATISFACTORY PERFORMANCE CAN 8E EXPLCTED
2 ¢ HAS HLACHED THL MIGHEST LEVEL AT mawilH SATISFACTORY PERFOIWMANCE CAN BE FXPECTED
3 . AR iNS PROGHL3S, DBUT NEFDS RORE Truf REFORE WD Can BL FRAINED TO ASSuyvE GREATER RESPONSIRILITIES
4 . READY FOR JTAAINMING 1M AUZUMING GREATLAE HESPONSIDILITIES
3 3+ WiLL PROBABLY ADJUST 4LUICALY TO MIRE RESPONSINLE DUTIES WiTHOUT FulTuIR Hunn'ic
AATING 6 © ALRLADY ASSUMING MORE BLSPONSIBELAITIOS fuaAn EXPECTED AT HIS PRESENT LEVEL
NUMGER T o+ AN EXCEPTIONAL PE,“SOH M7} i5 ONE CF THE FELW wu0 SHOULD BE CONSIOQERED FOR CadLY ASSU“"'.ION QF MiGHER
i LEVEL RESPONSIDILITIES . .
2. SUFEAVISORY POTCNTIAL . . ) '
PIRFCTIONS:  Answer this ruestion: das this person the sbility te be a supervisoe? [} VYes [} No If your
snawer i3 YES, indicete below your npinian ar guess of the level of supervisory ebility this prrson will eeach AFTFR
SUITAILE TRAINING, v

to expressing your cpinion in the approprinte columu,

CIndicnte your opinion by plecing the mumber of the deseriptive rating below which comes ¢losest
Tf your rating is based on observing him supeevise, note youre

eating in the "petual™ column, I{f based an opinion of his poteatisl, note the rating in the "potential”™ column.
BESCRIPIIVE 0 « MAYE MO OPINION 0% HIS SUPCRVISORY POTENTIAL N TM!S SETUATION
RATING T ¢ BELIEVF InMDiIvIOUAL #S0UL0 8 & ALAR SUPEAVISCR IN THIS KinD OF SITUAYION
‘ Nuun.[n- 2 o BELIEVL 1nDIVIDUAL #JUL0D AL AN AVERAGE SUPERVISOR tn THIS RIND OF SITUATION
3 . BELIEVE JNDIYIDLAL WOULD PE A STRONG bUPLN\rIbOﬂ 1IN THIS SPTUATEON
ACTuAL POTENT I AL . thCR!PHVE SITUAYEQN
- A GROuP DOt TRE GRS1C 403 (Ctach (rivers. Blenographtra, (FCARICiAnS or professional spe-
2 cialints of various hineds) ®nfat COMTACT #ITH IHWELIATC 3UBOSDIMALES 13 saiautnt (Firse fine
[ Superrvisar) 5
f 1 4 GRCUP 0F SUPEAYIIORS ®WO DIRLCY Tui 8a33C 108 (Second line supervisors)
K GuGuP, @m0 MAs GF AP wOT BT SUPLBVISONS. PeiCy 13 BEHPONIIHLY S0P wAI08 Prewt, I83awtialros
1 A4p POLicr (Executive fevel)
l PHER COWTACT ‘608 18wt lalf SuUBCHDIMATES 13 NOT FRtQuUEn T
1 Prih iwwipiaTE SURUROIRATIS ACTEVITELS AGL DIVEMSE AND nmCED CaBifuiL COORDINATION
2 @n(H 1MMEOIAPL IUSORTINATLS ImJLUDE NTwBIRY OF Tuf OPPOS1FE Sf% v
otwer {Specify)
[ [ TiQ
FORM 8O, REPLACES PRLYIOUS £21T7i0ONS

MOV 8%

45 (Part 11)or rosms 4z ano sss mice SECRET Potential (/'

ARE OBSALETE. : -




400000

SECHETL

Wby Fylled fn)

3. IMOICALE IME APPROZ1%ATE NUMBER OF MO%Tab Tt BATEH FUei0viT WAS DPLIN LNDEY YOUM SUPITHYISION

" 12
4. COMMINTS CONCLA%WI 4G POTENTIAL s ‘—')‘—ﬂﬁ""‘ll't
In tho oplnion of ths rater, Mr. Wigren does not display quite the dezres of inltintiw,
originality of idess, and attention to detalls required for assuming groater regponsi= .
bility, although he is believed to be of batber tkmn average in‘réliire ngey,, FH 56

LI A0

"FUTURE PLAKS

SECTION M. —

. g
2. NDV[ OTHER FACI'OFS ENCLUDING PIIJ")"‘L CIRCUHST‘N"EJ.

P, THALN1%G OR QTYHER DI_V!,LOF"A{HIAL F¥PERILRLLE “LA‘-"H) T T END LY DAL

§x Within the next twslve months Subject ‘may ba considered for an overseas assicnnent.,
It is believed that such an assignnent may be beneficial in giving Mr. ‘digren broader

axperience which may serve to increase his potential to the Agency.’

173 AL TAKEN IMTO Accounr M MBI YIDUAL® 5 ruvuur ASSIONMENTS)

Subject is desirous of having overssas.duty. Should he be assigned to an ovarseass
post, it im believed that this duty may provids him with the necessary. stimulus to

- [ bring out latent- potential in additicn to broadening his experience. Should an overe

'seas tour not result in an increase in potentlal, particularly as regards initliative
and ability to thinc origirzlly, it is reccmmandod consideration be given to employ,ni

{Sutiject in a raaea.rvh -type jobs

"SECTION 1.

DESCRIPTION OF 1HOIVIDUAL

is provided as an aid to descriling the individual as you eee him on the job, Interpret
stotements that apply in some Jegree to mnst people, To
", Read each statewrnt ond insert in the box the

DIRECTIONS: - This section
the words literally. ©On the page below ore a serics- of
the left of each statement is & box uader the healding "category.
categnry number which Leat telle how much the ¢tatement spplics to the prreon covered by thie repourt,

X+ MAYE NOT OOSERVED THIS: MENCE CAN GIVE MO OPINION AS TO MO¥ THE DESCAIPTION APPLIES 7O THE

IMDIVIDUAL
APPLIES TO THF INDIVIOUAL TO THE LEAST POSSIOLE DEGRLE

. | Y
CATEGORY HUMBER 2 o APPLIES TO IwUIVIGUAL T A LIMITED DIGREE
3 - APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 - APPLIES TO INDIYIOUAL TO AN AHOVE AYERAGE DEGREE
A 8 - APFLIES YO 1nDivIDUAL 7O AW QUTSTANDING DLGREE
CATEGORY STATEMENT CATECORY ITATEMENT CATECHRY } STATLMENT
1. ABLE 10 36€Ff AwWOIme a8’ 11, WA3 ¥iGCw 3TawDamDs OF 2. 1% ZFFEL 1T 1w B ICUY.
ll *o1wt OF -yita 3 BLCOMPL PR ENY 3 BiHhwe P4 Tn AS350CIATEY
3 2 Chi MAEE LICEIFLWT OF iz 3 12, Suoss neicimevity, 3 22 IMFLTwewIs DECIRIORD R
. GaBrne £3% OF O®B% Fadilings

CEm enim REED sm53Q3

. . BCCLEPTS SLSPONSIBILIe ) '
3. wed smETaTIVE 13 ’c:’ N 23 1% InauGRTIUL OF OTNERS
3 i k8 ' § e
4. 03 AWALYTIC M w13 TeimA. . .
[4. ALWITS #iB 1@F0#% 74. w0848 SLLL UALLE PRESIuER
LX) 2 h
B, SfaIvyE8 CoMITEmFPLY FDN 18 sesP0m0s egutL 10 SuPCE-: ?;j . s sar " "
. L} A Wiy
HEIp ENOPLIDGY ABD 1DIAS A XY ] 3 @ LA Juea
4. amows ewiw 70 sLed 16. 009 wis 408 81 TnOuLT 26, 15 secCusiTe comscioyn
ass187amcg 31809G IuPPLAT h ! v v
i - -
17, COwit UP BiTw SOLUTIOMS 27. 1% weesating

TG PR 8L EwS

33, P13 CAITICHEM 8 LOme

B. Whd mEMORY FOR FAECTY 1% owdl@cant
bTEUCYRVE

29. FECELITETED 4wN0TH QFiR4.

19. Tmiads LufsaLy

9. GEFS IHIWMGS DONE
{ ViAW nF mid 08FICE

= e

3
2
3
LI F. Cam OFET ALGuG ®ivw PROPLL
b
3
3

w ol e la e fw
-

R 0. LOuMPLETrT ANsIGeMINTS ,v). Lets 2! ALGUrAr $TRONG
. 10, Cau COPE @p Yw twIBGiucefs Wi falm SLiT8ABLE Tiwd ! Snl Coumfikydu% SUSERGE -~
: Ciurrs 2 vica
Setnarpotn 82 e sy,

- » . SECRET E
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s SECRET T ~ I
SECURIIY INFORMAT O8N
e - AT
PERSONNEL EVALUATi'}N REPORT By Date
I TR SR ‘</" /Z '/,),.
Beems 1 idciegd o will he completed by Administeative oc Personnel Officer -
Lovve s tFieat RN O OIS TR _’y / o //
WICSSN, Lee H, - G5=9 3 .. .10 (EI) CDN=FY- - e
W, JFELCE : SYAFF 0% DIVISION ARANCH (3o ] peprsna ] 4® Freud, SPECIFT 514710N
DDP/?? staff ¢ Soviet Intel.Pﬁ_a_ ] rieLp
8, PERISY IJ4INES 9Y REPORY 6. TIPL QOF a@ppOat . .
‘Fram To CCgmeian Bocx] sanvet [ ] specist
19 Var, _(3 18 Mar.sh ) [T jResaaigament (U777 Aessslgoment of Supervisor

ftems ¥ thceugh 10 will be completed by the persun svaluated

To UIST YIUH ®AJCK DUTILS IN APPROGUIMATL ONDER OF IWPORTANCE, WiTw 4 BRILF QLSCRIPTICN OF galim. OmiT Mim0® QUTIFS,

i 1. Comduct continuing examinution of wviructure and operstinnml msthods of Soviet
Sntellise intelligmnce services, Maintuin files and records pertinent to this exomination
2, Assist persounnel of country dssks in matters involvlng S.tellite services, Advize
and aid <3 psrsonsdl of Satellite country desks.
3. Conduct research on problem of relntionships betwaen Sovist intelligence services
and those of the Soviet satallites. Publish studiea Dertinent to this Subjact.
4, Prarure annlyees of spectul counteraspionngs problems £or use la the {leld, heed—
quarsers aed traiping. -

] i
- 5, Prensrs counterespionuge studien dealing with mmcific arean (a{:.E:j‘

and bas=i on systematic analynes of eapionuro cuses in thosa areus,

8. Perforn speciul Luskg as avaigned.

‘t - WAMYT At h W @URR ANL VY PRIMRAR (LD llllN!.bl',Ul

- 8, Rsgesrbh and Analysia,.

BF DIFFIIENT FROM YOUR PRESEMY v0B, EXPLAIN YOUR QUALEFICATIONS (APHVUD[, HHORLEDGE, SRILLSD,

10.
H / /' ! -
. ) : H ~,_-. oL ;
1 Octodar 1954 702 AN “3/ O Sl
DATE : S1GHATURE

Teoms 13 Bcough 18 will be cospleted by Supervieor : i

1i. BRITFLY JESCRIGE THiS PERSON'S PERFONMANCE ON THE WaAJOR OUTIES LISTVED UNOER 1Tga 7 aBoveE.

He Lo Been Senin o ‘-‘b,lavw A UM Vo,

ke, brie | Vi3 e;wg/m atir.

{dver}

Rar 1983 31131 S SECRET | . R "
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secrer o TESonyg,

SLCUe Il tAFO<MATION

cr ’7 o o ..t._

8 £ 4o

aownal WESPECT 15 ity PLSONTY FLRIONMANCL DN PRFLIe! LG wost Zillqu’ 0 o0e Qursrtanbias?

17,
(81 U N
m K= dA (AAU_
13. On BMAT ASPECT OF T;ofOAMANCE SROULD [HIS PLRSON COMCINIUATE LO20RT $85 SELF I1MPaCYERINI]
. » ® . 1)
4. CONI(N_I OW THIS PELes0om’y 4BILETY IQ BANDLE cn“v[a RELPLUSIBELITIES NOW O 1m TME FUTURE.
. ® j— . ° -
va S P ey BV
18, AR¢ THERE OTWEN QUTHIE, eniCw BETTER SUIF Fnis PEARSON’S ’}l)lLHICAIIONS! IRocommend approprlate resssignesnt, if
«

‘.poulblc-' ._ q do Pbcr’( W S"D

T T e

1. wral TRAIMING DA POUTATION DO YOU RICOMMFND FOM TRIS Pewiiw? -
M
17, UF PIRFORMANCE (LPING SECPORT PLRIOD HAS BFEN UNSAT{AFACT76Y, THERE 15 ATTACHED COPY OF u[uouum,l BETIFYImG TS
PERSON OF URSATILFACIORY PERFONMANGE, C’ .
18, Y1y PLRSONNEL E#ALUATICN REPORT NHAS BLEN DISCUSSED Wifm THE PEZASON. [VALUATED, A00ITIONAL COMMEIRTS (NLLUOING
- COMMENT OM 37¢u: 7, B AND 9, ARE SHOMM BELOW UNUER 17w 20,
. L : Z a2 .

oatg - N

19, 1 HAVE REVIELBED THE A80VE ALPORT, ({lommants, if an;, ere shoan In It
¥ - —]

OATE . SIGRATURS SEEFVTE# TR ™y Ve

20, COMMENTS: (If necessary, may be continued on feversq ¢i48 of cover ghant.!?

. ‘ SECRET '
. e’ _ —




SECRET ‘ P

SLCURITY I%FOSMAT 5

PERSONNEL EVALUATION REFORT

P through 8 @if] be cumpleted by Adninistrative or Porscarned DFficer

ctems
La wavi  itest) (eirsn) \Biggied Jo. GRASI 2. *nirtIoN TOIPLE
B A Lie 6 finnelle VDN, 7
we OFEICE LEAFE DR DINISION aRaNCH L DEPTOL. [ 18 SHELD, SPECIFY $74TI00
oy I SLfT C-CE T rinio
8. FERIOGD COVIAFL B REPORT 8. T¥TE QF RQEORT .
From ’ To e JLEERTY [‘fﬁf‘_j Adnuat [T speciat
G=lile]? Gellell3 . T Eeassignment [T Sessalgnment uf Suparvisar
féemra F through 10 will be cuompieated By the Fe¢son svalvated
Fo LIST YOUH wMAJOR OQUFIES Iy AFPPEQzimaly ORISR OF JePCRIANCE, BITH 6 22320 DUSCRIPYION O parm, UdIT MINOR DUTIES.
1. Undor ponerul supervision, exaninm the structure &4 onerntionsl methode of Soviet
intollipence servicen, and prevare studies bused or this exumlnntion,
2. Conduct resoarch t9 determine current relutionchiss between Soviat 1n?olliron,c
servicos and thoss of thoe Soviet satullits cowuntries,
3. Prapere unalyaoe of neocinl counterecplorage prodless for use tn‘thﬁ fleld,
headquarters, and truining.
4, Propare counteresnlanuse atuties des llnf with apes Sflc aAuuu, tnd Lacod on systematid
analyuves of owplonsre crseyw in thosa areas,
5. Asoint in the revicw_nL ountry Plang fron ;ho_ccun!ereupxonngd viewpolnt,

8, LIST COURSES OF [NSTAUCTION COMPLETCO DURING REFORT 2ER1Q0Q.

Nama of CouPse Logation Lenath 24 Course ) Gate Camplated

no

The follawing courans were completed durlng the oerisd £pril, fo Jfuly 1951, and have

‘and 4,Advanced Operetiony Course,

t bosn proviounly reported:
1.8anic Orientrtion Courge; 2,Rasic Intelligence Coursa; 3.Uperatinns Courée;

9. I

HAT TYPL OF WORM ARE 70U PuIMARILY INTIRESTEDY o .
e t ¢ ) BST02! Repearch, analysis, and suprort = all nainly
in the field n? counteresplonara. -

1F DIFFERENT FRDM YOUR Pﬂfslﬂi 408, EXPLAIR ICJR lellflClltO‘S 1APT3ULE, wACEBLEDGE, SHILLSE,
LAEN
10.
i -
21 April 1953 ‘
DATE SIGRATYR
Beoma 1} ¢heough 18 wil] be completed by Supervisar 6/
1le BRIEFLY DESCRIBE THIS PERSOR’S FPERFORMANCE Ow TR WAJCR QUTIES LISTED LeZER [TEM | apOVE.
Judrment, comuoacy,
PO KO 37tsy SECRET e
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SECURITY

INEQRMAT IR

Ji

nt

P2, tu @asf MI{SPECT 15 TRIS PESILe’Y PIUIURMANLT 0N FRisint JUD MUOT NQTICEAR(Y 5000 UR GUISTANDING?

. Lu st BLVECT OF PLAFORMANCE 527310 THIS PLRSUN CUNCIATRATE EFFORT FOW SULF 1®PROVEMINI!
1 £ -,‘
iv, LUweial On
19, 450 YaIvE OTHER DUTIES WMICH B237€& SUIT TMiS PLRSON'S QUALIPFICATIONST (Rocommend appropriate fesesiynmant, (6
presinie, )
3

s

Coire

ven Ll

-

16, @xst fLaINING OH HOTATION DO VG ELCOBMEND FON THIS PERSONT

opeero Licnnl e

.;gtz,

pariense, rreleeald

ar

J

0
gt

17, $F, PLafnspaNTE DURING

PEGLLE UF UNSATISFALT

REPOAT PEFiV) A%
ORY PERPOAIAACL,

BEEM UNSATISFACIORY, THERL 1S ATFACALD CUPY OF MIMORANGUM NQ'IIY!N& THIY

18, Tats >isiouniL CYALUATION REPLAT »ob wOLN OISCUSSEDL WIPR THE PLASON EVALUATEO. ADDITIONAL COMMEMTS [HCLUDING

cuswins Ca iT(MS )}, B8 aND 9, 427 “wlak BLLOA UNDER 1T7Ew 20,
-
21 Az /9173
0ATE I
19. ¢ msaf REVIEWED TnL ABOVE REFOET. tlumments, f ony, are shosn In

90 O 3
U

Dare

SIGNATURL OF REVITEIGG 07 F1C1aL

20. CGwwisli: (1f necessary, may Be 23ntinued on revarse side of cover gheat, |

i

';3_/

o
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3 cotErnariTI AL
(*Then f11194 in)

TOAFI TG REPOAT
ATAGEMIT FOR EOVALITY OF COPORTINITY (“0)
Stwlont: fee . Wigren = Dates: 12-14 Sept 1977

Nifice: . bho/Cl

Service Negirpation:

COIMGE hpaeoniprT oy

The course is desisned esnecially far nennlien in manacerial and
sunervigory poasitions. It is based unon the assumntion that the
Apency’s ablility to promote full wtilization of all emnlovees regard-
less of race, color, sex, relinion, natinnal orivin, or age, 4depends
tinon the awarencess and hehavior of manarerinl/supervisory personnel.
They have 2 critical role in mabing the decisions necessary to elimi-
nate real or eonarent discrimination and to nromnte productive unrk
employees who Aiffer in race, sex, or culture. In
fact manaparial awarcness and decisinns have a preat impact on the
recommendations and cfforts of LED, ¥vP, ipward Yobility and other

‘employees concerncd with compliance and affirmative action.

ORIFCTIVES

Throuzgh lectures, readinpgs, filems, ﬂroun d1,cuss10n, vorkshon
exercises, and case ctudinq cach sunervisor, at the conclusion of

the course, should bho able rO',

1} Identify senme of the more nrominent patterns of dis-
crimination and describe their irnact unen sumervisory
nrocesscs; -2) Have had the odnortunity or been able to
critically cvaluate his or her own attitudes towards ecauality
nf nnportunity: 3) Better contribute to the offective
utilization of all emplovees by beine awvare of and sensitive
to several creditable anproaches to manarement hehavior and
actinns; 4} [xolain the historical backoround which gave
rise to today's [qual Emplpym,nt,ﬂpﬁortunlty Proprams;

5) Articulate the Apencv's progress in Fqual Pmployment
Opportunity Pronrams: 6) DNescrikte what effores the Apency
is malkine to be (air to all emnlovewns, including describing
such programs as the Upward 'fohilizv Program, TFederal l'omen's
Prograr and the I'ispanic Progran: 7) Be responsive to the
complaint nrocess an'l know what he or she, as a sunervisor,
should don when faced with a conmnlaint from an cmnloycn, and
%) Articulate the sipnificance and importance of major
lenisglation, executive orders and intornal £JA policies which
affrct the mannpcmcnt of fﬂuallfy Onnorrunlty Programs.

COI'FINFuTIAL
{when (illed in)
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CONFIDEITYAL
(*hen filled in)

L \ ACHIFVFMENT RECARN | o ; ' . ' ‘ |

This is a cerificate of attenlance only, llo attempt
was made to evaluate student achievement in this course.

i ~ FOR TUF DIRECTOR OF TRAINING:

: 26 Sep mra
: Course Coordinator Nate
; ‘\ . - )’ '
S .
i i N
v !
i r-
|
L
1 .
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i
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"CONFIDENTIAL

MEMORANNID BORG Lee H. Wigren : .
SIBIECT ¢ Acknowledgment of Evaluation Beard Pincticnal Category

REFERENCE 1 Bvaluation Bourd Precepts for Your Grade

. 1. " Based upon an examination of your past assisnments and duties,
and after considering likely future assiegmnents, yvou have been placed
(subject to vour sienature below) in the fumctional category 1AL for
Evaluation Board purposes. Procise definitions of this category are
contiained in the Bvalvation Board precepts for your grade, This nlace-
ment is made in order that your performunce, growth potential, and
carcer planning. may be judged against officers similarly placed pro-
fessionally. YOU ARE URCED TO ST THE PRE(EPTS AND OONSIDER YOUR OWWN
CASE CAREFULLY. )

2. In general, you should consider the following;
a. Catepories are shaiply defined.  Competition
is within categorices, not hetween them. Thus,
a weak B/OG perfoimance is not strengthened
by reclassifying it as B/0S.

b. A change in catepory after sustained performance
in a different category may cause a temporary
loss of momentum in vowr carcer advancement
until you have demonstrated proficiency in your
no assignment, o

c. A catepory change should not be initiated for
th~ period of a tesporary, training or rotational ;
assignment unless a permanent change of career
track will follow.

: 3. If you believe that this is not the correct category for
you because the substantive nature of your job more closcly approxi- . :
mates another category or because you have made a permanent change
of carcer track, plcase take the matter wp through your command channel

to. secure the concurrence of vour component of assignment or of vour

home basec component, as appropriate, to a change of vour category.

Previouslv assipned and acknowledped categories will remain in effect

until a {ully execcnted acknowledgnent of change is received hy the

Carcer Mapagement Staff, '

4. Please sign and date this notification in the space provided . ; ;
and retumn it to your Personnel Lvaluation and Manuagement Officer or to : :
your Personnel Officer. .

ACKNOWLEDGED:

A g.‘l:,afggj:-- .
Sivnature of L

y g
iy g 7
late

.»z_{ -' _ i :

Jrossec

CONFIDENTTI AL
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97433 A
MEMORANDUM FOR: Lee H. Wigren
FROM T
_ Chicf, CI/RGA

SUBJECT . Letter of Instructlons

1. The following letter of instructions is provided to
outline your functions as Special Assistant to the Chief, CI

Staff Research and Analysis Group.
2. The objectives of CI/REA are:

. a. To provide current and relevant counterin-
telligence support to -operations being conducted by
CI Staff and the operating divisions in the interests
of furthering intelligence collection and preventing

" the frustration of our operations by adversary intel-
llgence services.-

b. To conduct research ‘and analyze information
to facilitate the detection of the efforts of ad-
versary intelligence services to penetrate the US
and frxenoly foreign governments.

3. Your functions as Special Assistant to Chief, CI
Staff Research and Analysis Group are as follows: :

‘a., Select information and research and analysis
products of CIA, other agencies, and liaison services
for publication by the CI Staff as CI guidance and

references.

b. Initiate and supervise the conduct of CI
research and analysis by assigned personnel for pub-
1lication by the CI Staff :

¢. Establish and 1mp1cment publication procedures,
including editing, rewriting, organizing, sanitizing,
" classifying, setzing up dissemination channels and

———

E2 IMPDET
CL BY 012208




L.

y

controls, and monitoring printing processes for
€I Staff publications.

‘d. Initiate. and coordinate the distribution
of CI Staff, publications as appropriate within the
Agency, to other US government agencies, and to

liaison scrvices.

e. Maintain a record of CI Staff publica-
tions, including recipients, dates of distribution,
responses and comments, related correspondence, and
other pertinent information.

!

f., Conduct liaison with other government
agencies -and foreign intelligence services to pro-

- mote the collection and disscmination of CI informa-

tion.

Collect and maintain a library of past and
present classified CI publications available. from
all sources for ready reference and consultation,

1 have read and ‘understand this lectter of instrutrions._

A/ﬁ%—— o G Felrreny 1577

Lee ijhgrend/ Date <=

Distribution:

Orig - Addressee // ' ,
2.~ CI/Personnel .
1 - C/CI/REA

SEGRET




4-00000

S SECRET . e

(Whom Fotlod In)

REPORT OF SERVICE ABROAD

5§
T0: _ . LR
Office of Fersonnel, Transactlons and Records -Bra .c}puyvr@;{&:ctio
N»\; 3y ED/
SERIAL NO. . . Y -
LAST FinsT wibor’e l
) L (Frint) T —
- -
O |1& LatG e N pa
INSTRUCT I ONS
USE APPROPRIATEL SPACHE D('Lo‘ Ty REPORY DATA FOR EC)THFA PCS OR 7OV, INSTRT APPROPRIATE COOT BUMRER IM “CODL" COLUMN

TO DESICMATE WwHETHER SUBMISSIUN 1S OF BADIC DATA, CORAFCTION., OR CANCELLATPON (One onlp). REIPORT DATES BY USING
THL MUMOIR FOR THE MORTHN, amD LAST Fed 01609 ONLY FOR YEAR, REFER 7O OF) mO. 88. RYVISED. B

#CS DAYES OF SERVICE

" armivaL o/$ CEPARTURE 0/9 . TYPL OF DATA . 3;: country
L1 RE) gay Yiae BOBRYH Dav yeam h . cooQ cebs
1 . PCs (Raede) onLy
28.26° | 27.28 | 20-30 | 31.43 | 93-3e | 38.30 | 3 . commecrion 37 [as]3e 40. 42
B . CANCELLATION:
TDY DATES OF SERVICE
ARRIvAL O/ DEPaRTURE 073 : TYPT OF DATA gz: AREALS)
WOHT M - T84 visa LA RS Dav YaAS eob? ONLY LOoOné
1. YOV (Beric) LB
25-26 | 27-20 | 29-30 | 31-32 | 33.38 | 38:38 | 4 . commgcriow 37 30{38 40. 42
o
8 « CANCELLATION EL{F .
' - f N U Y (V3 & é?
oM [71s| Ut jolal7]s 2 oll

QFFICE- OF PERSONNEL USE.ONLY‘- PUNCH AREA

SOURCE DOCUMINT AND CERTIFICATION

LA THAVEL youcHER ) DESPATCH
CABLE DUTY $TATUS OR TIME AND ATTENDANCE REPORY
OTHER (Specify) - . .
DOCUMENT IDENTIFICATION hu. QOCUMENT DATE/PERIOD .
CIE -.3/-7¢ OUT A4 = NoevR -2¢
REMARKS )
* ‘\‘\
\\\ i
PRIPaRCs 8v s5p08y semovarvio om ABOVE DATA CERTIFIED CORRECY, BASED UPON SOURCE
eca €oathgL OOCUWEIRTY oocuMEnT CIVED .
=Tc a L oivision, crae, (7344 - -
v ' Tyl oy
€ 8 Y Bivision g/_‘:f"'( FN,
THIS REPORY Witl BE FILEQ-TH THE OFFICE OF PERSOMHEL
IH THE {HDIVIDUAL'S OFFICIAL PERSONREL FOLDER
AP LI RHHT AR SECRET [~ Lol
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g

e
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! NAVI.! INVESTICGATIVE SERVICE = ) a
HOFFLWAN QUGS o
2460 LISEENOWLH AVESLE

ALCXANDHIA, VIRGINIA 27371

e PEPR F RSB £}
HIS=228 ke
3870

Ser §- 'l/o(;Q_

19 Sovenber™i975%

SECRET
From: Director, Havol Investigative Service . _
To: Director of Central [atelligence )

Subj: Cnuntcrlntclllgcucy/ﬂountcrcsplonanc Training (U)
1. (5) During the period 20 October chrourn 22 October 1975
twenty~ceven Speclal Apents of this Service attended an intensive,
comprchenslve course of inatruction regarding esunterintellipgence
techniques as appllaed overseas, the instrucrorz and facilitles for

. which were graclounly provided by your Agency. As in past mattere
of this nature, Mr. Willlam M. Decker, Mr., fihzeeb Trabulsl, and the
other dedicated members of your staff provided gupport and coordination
truly uncurpasscd In cxecellence. Both Mr, Dechor and Mr. Trabulei .
consistently devoted time and eifort far beyund that whilch conld
normally be expected in order to ensure the hipghest qu;ltty of
Instruction and assigtance,

2. {($) in additfon to cxecellent administrative mupport, the caliber

‘of instructors and content of the material dizeussed combined to make
every presentation a oizniflcant and meaningful expericnce for the
students concernaed, Although 1e was evident that all dnstructors were -
highly motivated and fully conversant repardinz their respective subjects,
I wish.to particularly cite those individuals who contributed pencrous
amountn of thelr valuable time and extensive knowledge toward the
improvament, of the Haval Investigative Service counterintelligence

posturc overgeas., Those gentlemen are: '

e Lee Wlzren - ' :
Mr, Joseph Flaherty . .
Mr. John Bopart .

Mr. Peter Ernest ., . . S ' , L '
Mr., Charles Beling ' e
Mr, . Fdward Andtcws

3. (U) I again wish to exiend my most sinccrn approgidtlon for a
job well done.

Copy to:
—sChief, CI Staf€
7

¥




(00

BT

4

e
NAVAL IHVESTIGATIVE SERVICE LJ); \LLhJ;’@
HOFFAAYN EU!LFING
2461 EISENHONER AVENUE e mEPLY BEPEM VO
ALEXANDRIA, VIRGINIA 22339 NT15=228B/uke
' 3870
Ser $-3460
19 Hovember 1975
SECKET y
From: Divector, Naval Investigative SerVL§e
To: . Dirvector of Central Intelligence
' spion : (EATET
Subj: Counterintelligence/Counterespionage Training (U) . E AN L,

1. (S) buring the pecviod 20 October through 28 October 1975,
twenty-seven Special Agenes of this Scrvice attended an intensive,
comprehensive courae of instruction regurding countesintelligence
techniques as applied overscas, the instructors and facilities for
wirich wore graciously provided by your Agency, As in past matters
of this nacurd, Mr. William M. Decker,. Mr, Nagecb Teabulaet, and the

“other dadicated membery of your staflf, provided support and courdination

truly unsurpassed In excellence. Both Mr., Decker and Mr. Trabulsi
consistently devoted time and effort far bevond that which could:
normally be expectaed in order to ensure the highest quality of
lnstru;tion and aagistance,

2. (S) In addition to excellent administrative support, the caliber
of fustructors and content of the matevial discussed combined to make
every pragsentation a significant and meaningful expericnce for the
gtudents concerned. Although it was evident that all fanstructors were
highly motivated and fully conversunt resarding thelr respective subjects,

T wish to particularly cite those individuals who contributed gencrous

“amounts of thelr valuable time and extensive knowledge teward the

fmprovement of the Naval lavestipative Service counterintelligence
posturc overseas. Those gentlemen ares

Mr. Loe Wigren

Tr. Joseph Flaherty . )

Mr. Johu Bogart

Mr. Peter Ernest

Mr. Charles Beling ,
Mr, Edward Andrews - ’

3. (U) 1 again wish to extend my most sincerc appreciation for a

job well done.
. Vs [ .
/',"’_,.‘ P _.‘3.‘»" . é’.’“, (C"{.—«.

Copy to: RANIE ALARTIN
Chief, CI Staff

ot ad ey AN S e
L. oy L PEB e b W
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[ SR RICE RS |

DUELIF ICQTIOHS UPDATE

READ INSTRUCTIONS CAREFULLY REFFZF 1 '1'51'1 EETING, TVEE OR PRINT, A\(HH TINENG D l(-lll { )l 1)!(!’” l,\K\
et e ree reurd, they ! be periodically ypdated, . This iz done unlo-

raus? e oblained directiy from yow— Thix fore is jor Hult THe PN,
1ed prov ide er inforealting only if there have been changes ainee ..

rlement fo ¢k wl History Stalemend,” gr q previous npdale form,

weeri prestonsly s ted, enter it tn the appropriate section,  The signed

500 the File Boum, Offlee of Personnel, Jeont 5843

Kaow that your gualtflcations are a maiter .
matically fur gnuch informalton; howerer
Section I wmudt b compleled in all cas
pou xubmilied your Form 444§, "Quallfic :
If yor are in douht whelher tnformation 7253
and daled form should be roturncd throso™ 1,: peindsfeaftve chan

Headyuarters, whether tuformation s adoss = 2ol
Additionally, a nualifications update may Sves pluve gt any time there is nformation to be added or chenyed sty
by completing and returning an update forz2y wn ysus tnitiative,

SECTION | $ivL¥HIC AD FOSITION DATA T T e
VMR SEe ] ng, fuser (Loant-Firel -Wididlay ~ lmu wr Bimtw

§ - ’
006198 L WIGREN L.,., HBe 12/01/23 /’ /
“ECTION 11 - FIUCATION

HEGH 2CHOOL

Y Cety State Courtey)

LAST HICH SCHOUL- ATTEHLID
: [7fers [T]wo
S€ 09 GRIVERSITY STUDY .S

thes, SEM/QER.
R3S (w'uly)

Frauy ATTENDLG ( From. ru)f' LEFUUATE

supate Ty
i SRS g —— ¢ Pt L B S & E 1] ] DECHRER MR
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i
T
l

2.
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.
TRALL, TUmeLETE A AMD SPECIALIZED SCHOOLS :
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i
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s
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1 NAME OF SPOUSE i (Lrst) (Firaty - Iy

3. DATL OF DiRfe 4. PLARE A Bibew (City. State Conntry)

5. QCCUPATION 8. PRISSAT SMELGIES

178 agsse & C1T12E8SHIPIS] COUNTRYEIFS) 9. OATE U.S. CITIZERAsir 87 JHIRE G

|
DEPENDERT 't DRER ARD DCPENDEATS OTHER THAR SPOUSE
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MIEMORANDUM FOR: QUiciol Peesonnel File

SUBJECT : Wigren, Lee H.

- s
1. Slmhc‘\ in lareths *x‘vuc inthe /‘\ucm) s qn e rlv pu(:fn\qornl journal,
It publishes a wido varicty of unigue materiad-<historical, analytical, technical,
cte. —on all aspects of jutelligeace both as o profession and as a function of
national sceurity and foveign policy,  Employees whose writings are accepted
for publication make a valuuble contribution to the Agency's work which ought
to be reflectad in theiv official tiles, '

2. Accordingly, the board of Editors wishes to vecord the fact that
Studies in huclligence has published the following material submitted by
Mr. Wigren:

Book Reviews: "Spy Ring"” - Vol. V, No. 4 (Fall vol)
"Soviet Spy Ring” - Vol. VI, No. 2 (Spring 1962)

T8t sonn

b
! s HUGH T, CUNNINGHAM
’ Cliaivman, Board of Pditors - -
Sludics_i_g e Higence 4
Distribution:
Te— ,6/- Subject’s Official File
- 1 - Ci/Pers )
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3 . CANCELLATION
. TDY DBAYES OF SEAVICE : -
REBI¥AL O/3 DEPARTURE /8 TYPE OF DATA g;: AREALS)
WonYw #av YERP LeanyH ray vfan [X. X3} [ 118 4 [ 113
2 . TOY (Besic)
25-26 | 27.26 | 20-30 | 3:-32 | 33-36 {38-36 | 4 . comnrcrion 37 |seise : 40 42
% - CANCELLATION .
gibj2i3l7i1j016 12 ({71711 : 2 i LI
-
OFFICE OF PERSONNEL USE OHLY - PUNCH AREA
.1 '.
SQURCE DOCUMENT AND CERTIFICATION
Go LaTeavEiL youeKER 018PATCH
i .
Cased DUTY BTATUS OF TIME ANG ATTENDAMCE REPORT
armEn {Specify}
DOCUMERT IQENTIFICATION Bu. pocuMENT CAYE/PLRIOD
REMARKS
-
., PREPARED BY AEFORT AHEOYATLO D% ERTIFIED COARECT, BASED UPOM JOURCE
pea ( jcoursaL nocumiay CTED
Yiec 2 v ssarnran, cvas. DATE .
¢ @ ¥ sevinion 26 Julr 71

THIS REPORT WilL BE FiLED (N.THE OFFIL
iW THE IRDIVIDUAL'S GFFICIAL PERSONNEL FOLDER

N FoRm N t
S B T T T

<

FERFIOUS

SECRET - [==EE (e 10)
-‘N e e
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SECRET

§@ren Filled fr)

“REPORT OF SERVICE ABROAD

Orfice of Personnel, Transactions aud Receords Branch, Ste

HAME

SERIAL NO. -
LasT FIRSY Wi0OLE

(Print} . 734
Wigren, Lee H,

1.8
1; (6198
: INSTRUCTIONS
UBE APFROPNIATE SPACE 8ELO® TO RELPORT DATA FOR FI1THER PC3 OR TOY, INGLRT A.'PROPII'IATL' CR0E

TO DISICHATEL WHETHER SUBMISIIION I3 OF BASIC DATA, CORRECTIOM, ORF CANCRLLLATION {(One onaly).
TRl WUMBER FOR THE MORTH, ANG LAST TWO QIGITS ONLY FOR YEAR. AeFeR V0 OF ) MO. B8, REVISED.

HUMBER N “CODE® COLumN
RLPORY ODATES BY USING

PCS DATES OF SERVICE

ARRIVAL O/3 DEPARTURY 0/3 1YPE OF DATA 3;: COUNFRY
ontl var vEs® wom T eav vean | coor | . cone
uen : P . pCa (Pasic) anLY
26-28 | 27-28 ] 29-70 | 31-72 | 33.34 [ 3%.36 | 3 . coamrction 37 35 {39 4042
- ~ 3 < CANCELLATION
. TDY DATES OF SLRYICE
ARRIVAL 0/3 DEPARTURE 0/3 TYPE OF -UATA 3;: AREA(S)
LI LEE [ ¥ R4 Yram T woRTR CAY Ygan touve ONL} . Cope
2 . YBY (Bazic)
23.26 | 27-26 | 20-30 | 31-32 | 33.36 | 35-36 | &4 . comnrcrion 37 Is]ae 40. 42
i 8 . CANCLLLATION
0|7{08|7[0]0]|7{1{3!1710 2 Wi 8111
OFFICE OF PERSOMMEL USE OMLY - PUHCH AREA

SOURCE DOCUMENT. AND CERTIFICATION,

! TRAYEL YUUCHER
X g

DISPATCH

CABLE

DUTY STATUS OR TIME AND ATTENDANCE REPORY

OTHER (Specify)

DOCUMENT ODATL/PERIOD

OOCUMERT SOEHTIFICATION hu,

7/8/70 to 7/15/70

REMARKS
PREPARED BY SEROBT ANNOTATED Om ABOVE OaTa CEATIFIED CORRECT, BASED UPON SOURCE
sco CouTAOL QOCUNEMT 1. DRCUMENT CLTIED
K € & L 0IYITsdm, CTBE. DATE
¢ & 7 oivitiom {)//E)/"7()

THIS REPORT WILL BE FtL

FOLDER

IH THE IRDIVIDUAL'S OFFICTAL (PERSONNEL

FORW
3-87

{45]a

OBIQLETE PAEVIOUS
tcefiomp

SECRET

{4-10})

e

[ ——

2 g e it e




GO0

SECRET

g tan falled fa}

QUALIFICATIONS UPDATE

Yl'!i OR PRINT, AVOGID l'.‘«'!,\'fi FAGIEY COLORED INKY

READ INSTRUCTIONS CAREFULLY RETOWRE COMP

1w of computer record, fhey wnst be periodically wpdated . This is done anlo-
r, sourte muil be shitsened dircctiy from you, This furm ts for that purposs
You necd provide vther information only iff theee have been changes sinen
pon subndted your Form $4dj, "Quelifications Supplemocnd to the Fersonad History Statermest” or a previows updale form,
11 pou are g doubf whether information has bevn previowsly subimitted, eater it in the appiopriale section.  The signed
wndd tfoded form shonld be relurned through gdministratine zlmm cli to the Fie Roowe, Glice of Porsannel, Roone 5E-13
Ieadyuarters, wheiler nformation is gdded or not,

Addittionally, a yualiflcations updale may take place al any thne there 13 tnformation to be added or changed sitmply
by compicting and refurning an updade form on your initftatine,

Nene that your gualiticalions are o mal
welically fur much mformadion; liowse
Sectton 1 omust be compleled (noall rases,

. | secTion s BIOGRAPHIC KD POSITION OATA .
° ) PMP ., Sk, NI, PAME (lun-l-'u-y-uu/,lla) 31;‘!! r-v FEE-2 Y]
nNniang JAGREN, Lee 1. H /"!/2.

T frycation
- CMIGH STHDOL

ADBRESS (Fity Stofe fuunfey}

CECTION 1)

Lant 8456 HOHOML ATTOHNOED i
i PO ks B
i 1 ves z ]q‘

Teraus 87 2tnuty (}‘rnxmrn)J LEADUATT -

"TCOLLEGE 07 tMIVESSITY STUDY

s Rt

HO., SEW/uTR.
HES (Spacify)

rakS ATTIMOED }

HawE AKG LOCATION OF COLLEAE OR LHIVIAIITY

4.

PPOA GRAGUAT] DLOREL MA% AFEN HOIED Anr)n wHECH I!l_"l“-l["‘
‘_ Totf 0% AMD BORIFFLY DESCRIALE §F CONYENT,

Vit Syt OF A nuunu TIEYEG, FRSICAYT fub TITLE OF Puf

TRADE, COMMERCH AL ARD SPECIALYZED SQHOOLS =

3 Tny Ot 8fF

NAME ANMD ADDIRESS OF ALHOOL

R

EDYCATIONR GF TRAINING NOT |
e Gu SPELEALIZATION i £

S
|
|

HER HON- AG
NAMI A"D AD()'H"A'{ 0¥ "HO(]I

NO. OF woRTuML

R

[T —

SECTION 111

P ket yinP STAYUS (Ningle Wargiod Yidowerd Sepnragted Dyvegss

,(mmllewl I~‘~~uyr:m!) ""5'_'!(1'

T Thatt yr SPOUSE (Lene) (rivat;
' i
. . PR — S —— — -
3. LATE OF BIRTH ’ 4. PLACF OF 0i18fn (Ciry % Inl' Connfly) A .
5. COLuPATION 5. PRESERT FUPLOYER T -
. AT T e rarmin €1T120n3mi815] COUNTRVLIESF 9. Lait 7.5, CITIZENCRF ACSUIAF D
o ' ;
SECTION ¥ DEPENDERT CHILORER AXD DEPEMGENTS OTHER THAN SPOUSE
HAME BELATRGM S f AT s%L PiLirs 3 Hiltin CET 2V Sse 1P Pl,nu;.r.‘p.-.l—)\?m"!,':s

.. D 200 ! .
D GrLere . . ' v
D 6D - ; ; . T

2 Dmuvf. :
;"’:: $yln SECRET ; e e cery (891}




A

SECRETY

ceren FilEed je)

SECTioN ¥ - GEOGRAPHIC ARLA 2aCWUEDGE Any FORTIGH TRAVEL
i oo e Tatt TR
nawe ar mpoyon | TYRE OF RPECIALETD mATES or TRAVER DeTE A FLACT l:"L':“l"t‘-'"'“25'2"*"":-‘—“‘1"“1“'.“"';;"'
Op COUNTBY WNDWILE DY Se mrzintues o8 STuns ::::. P wrnoe Jaasruns
o . . R IREY YRR}
e it & - — - e f o "rd«} A A B ::l“r» = v o ot f e e
Rapublie of !._wm’u!' ?i/ forces and | = AL
Lo fouth Afrlea | Tpeweral L2966 XX

PR - - . . | o——
TYPIKG AND STENOGRAPHIC SKILLS

SIC”OH Vl
1. 3P iRe (v, '\lu‘:iunn(ulv) 3. INRILATE HHORTIANT SV GT R gt T eh 1N) AFFRGHPRIATE TTow

Cleneee r] SEEE DAY ET N qm'{:]‘snmnwo ' i

QrurR
GRECIFY .

SECTION Vit SPECIAL QUALIFICATIONS

PRUVING INFONMATION TON ODRILS, SPORTS,

LiCEtssLS FORLISHL MATEHIAL D O UEVICLS WILL0 YO MAY HHAVY

THYE RTED

SECTION VIl

CURREXT DRAFT STATY

1. MAT YOUH BOILE T INE SINYICE CLASGIFICATIUN Chrahurnt 1 NLW t\a'uuu‘gnnn

MIws [ w0

3. LOCAL DILECTIVL GURVICL DOARD NUMBLE AND ADORLSS lT. TV HLPrRRED, GIvE WEAGON

: MILITARY RESERVE, BATIONAL GUARU 3TATUS
cnz,r,:; n,'-m:vt ,:m mun):v «::gmu- [C] anmy {7 waming coaes I CORST GUARD [T] NATIONAL GuaRD
IAPION 10 muics you BLLONG r— AV Y arm Fowet E} AlH NATIOMAL GUARD
S J— R e A i e o et o e P st
1. CuRREMT Baxna, « - 7 DARL OF APPOINTMINT 1N CURREHT RANK . H\PWAHL‘M L‘Hn or Luum N’OHLH.AYION

4. CHLCK €

boui T To

3. MILI!A"V NlJLHLIIA' Lt8

HILITARY SCHOOLS COMPLETED (Fetended Sctive, Fesaron Duty. ar on Civiliany

MAWMI AMD CRAPTFR ADDRESS {Nuwher Strent Clry,State.Country)

NaML AND AQULNISS OF SCH00L : STUBY O SPLCTALIZATION | DATE COMPLETER ”r"”,’/'fi A /’ 42725,”//"/7"//;
AR R ~ N
40L ML Y. RFPOMBUBE D
SECTION 1% R " PAOFESSIONAL SOCIETIES AKD OTHER ORGAWIZATIONS :
. NaTi OF MEMUERLNIP

tmow HY

i . —
2.
8.
SECTICH X REMARYS
DA'YI: : SIGNATURE OF iMPLOYEE /
i /7/%/ (770 |l Ha)ise
SECRET / _




S SECRET |

ELECTION. DECLINATION, OR WAIVER :
-OF LIFE INSURANCE COVERAGE ' AGENCY [NSTRUCTIONS
FEOLRAL EMPLOYEES CROUP LIFE INSURANCE PROLPAM  ; ON BACK OF ORIGINAL

|

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL 1MHSTRUCTIONS:
¢ Read the back of the “'Duplicate’ care fully hr'lorc you fill in the form.

o Fillin BOTHCOPILS of the form. Type or use ink.
¢ Do not detach any part.

2

FILL IN THE IDENTIFYING INFORMATION BELOW (please piint or fype):

oAt OF BIRTH (monts, day. yosr) j SOCIAL SECURITY HUMZIY

| WAME sty BT T (middle) !
! ;

C g l el T4 i
| WICREN, Lee. fleankr. Ooal‘ro‘ pec 1y 1923 oay 16 YET 73 a
| CMPLOYING DEPARIMENT DR AGENCY - ; (OCATION- (c.ry State, 21 Cods) T
! ‘ Co : T
f i o B

3

" optional_and

regular ==
insurance (A}
Mark here DECLINATIOM OF OFTIONAL (BUT NOT REGULAR) INSURAMCE
il you t ducting the $10,000 sdditional o . . ; ’ P

E ptional insursnce. | understand that | cannnt efert on
DO MNOT WANT tional insurance until at least 1 year aftor the s¥estive date of Uns dechitstion ard t20ess
‘OPTIOMAL but at tha time § apply for it 1 am under age 50 and present aatisfactory medical asceiog
do want of insurability. | understand also that iny regular insurance is not affected bry tha ooz
regular - (B) tion of additional opticnal insurance,

" - > “+

MARK AN "X" IN ONE OF THE BOXES BELOW [do MOT mark more thon one):

Mark here ELECTION OF OPTIOMAL (IN ADDITION 7O FLGULAR) INSURANCE

it you 1 eloct the $10,000 additional optional insurarse and authorize thg requires ges tins
WANT BOTH fromn my salary, Zompensation, or annuity to pay the full cost of the optional inturzne,
. This optionat insurancs 6 10 addition to my regulsr insurance.

insurance

WAi).;ER OF LIFE INSURANCE COVERAGE
| desire not tn beo insured and § waive coverage undar the Federal Employsas (‘rw, Life

Mark here -

if you
WANT MEITHER - insurance Program. | understand that | cannay canicel this waiver and ciAain ragiise in-
repiar nor suranco until at feast 1 year after the effectria cite of this waiver and uniess 42 1%e ome
op'!ional - t apply for insurance | am under age 50 and gresent satisiactory medical evidarns <1 in-
h PPN {C) suravility, | understand aiso that | cannot now r later have the $10.000 wcanvos)
insurance optional insurance unless | have the regular iNTLIAnce.

9 a8 LIy I '!
COMPLETE THE "STATiST!CAL STUB " OTHEN RETURN R T -

) 'A‘K.Aal rece-vlng date mmp)

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

|

(%}

IGNMUR[ (do aot prinn

/Z.é( // [Jc ST
o ,/

JINHNS U3 4C 231440

g Ryl 020

J o et ——

¢ ”‘: [L - / (/ ( (? i
/ } /- e “(’}L ' : Sea Taile ef Effective Datas on back of Origizal |

Ve wrey
STANDARD FORM Me. §T0-T
FO'deBECHt IARIIARE 1k
’ For uta only unti) Bged 14, (P2}
. 176161
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CONFIDENTIAL

(When Felled !rv"_

crded on this {ormis essentiel in determining Yiavel expenses allowsils mconnection with leave

Jretian 1o residence upon separation, und for providing current rasidsnce and dependency infor-
s alficial persennel folder

Complete in duplicate. The data sec
ol goverament expense, overssas duby
mution required in the event qun smployoe emergency. The original of this formwill be filed in the emprn

{(Fient) tMEngie)| SUCIAL e ', LT NUMAER

Lo //.-w Al AU ARE

NAME OF EMPLOYLE [EACY 1}

- WG E A

RESIDENCE DATA T
y OF MERIGENCE 91 COntihs LTAL U8, (If appointed

'{-L'»\c'r OF RESIORNCE WHEN INITIALLY EMPLOTPU BY AQENCY | UAST FLAT
Ithwul)

v ! }/U:. £ «k VoA

/].( PR T N J AL PN
"LAE" N CONTINENTAL U9, ORIIGHATED AQ ”F "MANENT RE St I MOME \_F QVI- "('SH‘F’NCF

R ) QTAATA X
3. MARITAL STATUS fUheck wna)
PO LE I‘/ “A""'BD._,...,,____‘I_.._I,..E.E.‘..i:;gn I Imvong [$4) —MI muo-;:;;' _':‘L I': :;E:i\_:\;:;
TP MARRIGD, PUACK oF MARNIAGY jpatn or MarRIAGE
WAS W salG Hos D C. 124 SenT R4
T T T AT, oF uecueef

IP UIVORCED, PLACE 0" U'VORCE ECHEER .
|

[P

UATE 6POUSE DIED

i WIDOWED, PLACE 3FQUSE OIHD

e
P PREVIGUILY MARRIED, INGICATE HAMEIS) OF AROUSH, REABONIS) FON TENMINATION. AND DATEL] "
i
2 MEMBERS OF FAMILY
MAME OF 3POUIHE ADDREDS (No., Steset, Clty, Sone, "NQHP NO.
Aeice ELee i Q,«m e) ‘/C«"H’ 20707 Ae e Cr f Z 4G5 o
N B3 UF CHILDREN ADUHESS H BAYTE OF gIRTH
- - - - . Sa i
ChRisToOPHER LEL anzc—-u 0007 Azcet QI Faswinxbn ;/‘" As0 fMaR I8 T
i : ' . i S AL Se
- - § 5 ¢ ! - Iy
bR VeeTore Wiea ta ¢ . i /"7 JrAue 53
NAME OF YOUR FATRUR (Ur malo guandian) AUDREAS I RLE PHONY NO,
AVCS T jrerrian W re s | Remaennei, ,__J.
NAKLE OF YOUR MOTHER (Uf fomale guantian) ADORB3S I’ LEFHONE NO.
LO0A_Caraane _Ldiarent | (G At ST, Crot Nnw Mash S 7-46]Y

WHAT MEMAERIZ) OF YUUR FAMIL‘I WP ANY, HAS BEEMN TOLO OF Youmr AFFILIAYIQN VIIYN RRI O!IOANI[‘ l!/'i e COHTACT 13 RE-
GUIRED IN AN EMEROENCY. .

4, . PERION TO BE NOTIFIED IN CASE OF EMERGENCY :
NAME (Mr., Mra., Miaa) (Lant-Freat-Midiia) RELS 71w K
s WiGcreri, Ruysecee, Mo AfperiiesZ
MOME ADUNESS (No,, Sireot, t1ily, Zone, State) HOME TELEPHGHE NUM&E‘{
] b , e v ;
ot fevou s EAST Wnepece Fliss (17 = MoF - 487
BUSINESS ADDRESS (N, Stivad, City, EMPLOYER, IF APPLICABLE BUSIIESS TELEPHONE 8 £EXTENSION
W _______ {
18, THE sHODIVIDU AL NAM!:’D AROVE WITTYINA OF YOUR AQENCY AFFILIA TIO'\I‘ (8 ENa® dive nama alul addrose <f wrgonizac .
ttan he beltaves you wark for.) YES “/
' NO

MES . R -
19 THIY INDIVII)UAL AUYNORIZI 0 TO MARE D(‘.fISIGH: QN YOUR BENMALF IN TH(" hVﬁNT VOU Anl INCAPABLt’ (l' 'I\Iu' - .
dtve name and adross ol poract., I any, who €an mabe such doclalone in case of sinorgencr,) I;ES 1

DCLES 733 iNOIVIDUAL RNOW THAT & NAJ uEl:H DESIGNATED A3 YOUN eMERGENCY ADDRESSEET? {If arawer i "Ho®
esplam why in itom 6.} J

The persons named In item 3 ohows moy also be natified In case of emecgeney. IF SUCH NOTIFICATION 15 HOT OESIRABLE BE-
CAUSE OF HEALTH OR OTHER REASONMS, PLEASE 5Q STAYE IN ITE\I 6 ON THE REVERSE SIDE GF THIS FORM,

CONTINUED ON RblPRbh \H‘P’ |

CURRENT RESIDENCE AND DEPENDENCY REPORT ;

ie)

11-823 EOITIONS,

FORM g1 w3E PrEvIOUs _ CONFIDENTIAL I.,M""“" : ,
t B !




CONFIDENTIAL

(When Filled 1n)

YOLUNTARY ENIWIES

4.
Esgarience in the handling of employne em-vqenc:cs has shown thot the sksence of certain personol data often deloys ond compli-

cotes the seftlement of ostate and financial matters, The informatinn requested in this section may prove very Useful to your fomily

of affeaney in the evcn!o'your disability or deathond willbe disclosed only whan circumstances warrant.

AYE ACCOUNYS AMO THE NAMES IN WHICK THE AC'

TIONS WITH WIHTH 17 N

THINICATE WAME AL AD“"“’G P AT OAHKUII N3
CUUNTS ARE CARRIED, s
'-‘n - g
- ; . : e Eecew /’.)
- Porimac Dawic I/L‘u.'x‘r’ //)/n rm s ¥n - (,_\,“.,/‘b.,) (lu Wi Eox :
3 < \ 7 ' “. PRy
e Cocomuin Feprene Sovines s /eyt St g ( “ )
' LU ASirimerens D . :

ARE FOU A MEMAER OF THE MCITHSEAT PEDERAL CREDIT UNIONY 1 ;2’ fES l l NG

P FES, DO YOU HAYE A JOINT ACCOUNTT C. C_‘ rEs CB/'M

MAYE-TOU COMPLETED A LAST Wilbh AND TESTAMENT? l ia YES I , Q. (Il *Yea®” where ir dovunwnt focatod?)

OAICuvh L WiFe 3 Capris | RAuvssi el Hb/igwew b F1é e sa5 TR F5S (€

HAVE YUU PRE PLANNC:D Ak ARRAMGRED QUARDHANSHIP QF YOUR CHILDREY jo CAGE OF COMMON DISASTER YO BOTH PARENYS'
m TES “" NO., (1 "Yos® §ive namele)} and atdrese)

Avsscec M dicr ens HF NG 0000571 LAME, Lliatfe sl ns,

MAVE YOU EXECUTAT A POWER OF ATTOANKYT {7 ves [I'f‘ NO. ([1%Fan®, whis ponasas the powss ‘ol attumey?)

s ADDITIONAL DATA AMD/OR CONTINUATIOM OF PRECEDING ITEMS
Vv
SIGHED AT vATE GHATURE

2Cedobie 1960 /4,77’(& Ly

CONFIDENTIAL {

EXa
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MEMORANDUM TQR: Director, Office of Training

SUBJECT :  Recent Training for SELEVER/10 and
: SELEVER/11 under Project SELEVER

i+ -+ . Reference: YNemorandum for Director of Training -~

P Subject: Request for Training for SELFVER/lO‘ ' .
' : - and SELEVER/11 under PrOJect ‘SELEVER, dated ’

30 September 19635, :

: : ~Africa Division wishes to cxpress its appreciation

{ for the excellent support and cooperation rendered by

B o menbers of the Covert Training Staff and School of Inter-
§ " aational Cowdlunism during the recent onc-month training
i course provided for SELEVER/10 and SELEVER/11, In parti=-

: cular we.wish to thank Mr of the

Covert Training Staff, who oLt ®nRly handléd the majority
of the training. but ulso speant considérable time and made
a special effort with ‘the trainces. during evenings and
weekends "handholding” them, We also wish to thark in
particular the following mombers  of the School og_lnxgﬁ-

national Comounism for their anscictancos Vocoywa [,
! rand Lee Wigren,

1"52«x\¢2£:' 225

Chief, Africa Division

SECRET




MEMORANDTK FOR:

. ATTENTION: -, Lee W

3 December 1959

Chier, 35/ .

SUBJBCT:. rdining prognmn for

Palice officers,

o Division wishe
SR Divisicn fur

particular Zov the perso

of itec officarsg,

of the Rastern European

.€xpress 1ts appreciation to
its coopsration and support, in

nal contribution of four

three Swiss Pederal

Mr, Iee Wigren |

L—vvmg“ o e

tae

) 2 M-, ntg, ]
and unif zcellent briefings
on t b3 elligence Services, their legal

and illegal support structures, and their modusg

PO ’ operandi_cqn;ributed;aigni
: Teason to telileve was a su

To this must be added the comments of the Swiss
officers whd pointed out that they were most

impressed by the
development of ¢

comprehensive andg systematie

h Mr. Wigren,

presgented

CTEY AR

£0 thelr now,ed

L the briefings added a good deal

ge of the subject,

i

ficantly to what we have
ccessful training venture,

R
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HEs “H BENEEITS REGISTRATION FORKY - LogofernEes
EO AL ANPID T TEy MISLIM BINIFIES ALY OF 1390 . S
k@l kg Yam only tpens e o Folneat pesd LI

PART A
i owg
Ia
(I
Lt}
IRl

PART B
Fil kTS

FaRy IF 10U
WisH 10 X
Byl 4

VEALTH BERERITS
FLAN,

XIS PART MUST
£L30 8¢ FAlifo
LT D
1iANGL TOUR
SOLLMERT,

3. Ate yo mom muen eg?

| RAsE fLast REZLT

13m0,

d by v errol n,; in, u ylun [
Heoith Beonfin Act ol 1952 (e
Unirad tes ar District ot Colu
anmectnnt i

it e 34,000 | $5030 10 $3.5vE !

$4.070 10 33999 [ $13000 G CVEs i

fan oy showe
e eneoilment.

of tha 17,

- -
ML OR Lw L

e
| (2 B

High b2

ad fiest, Pren your wamarried ke

fiar or reAn o !

Association Henefl t. Flaa

2 ln space Lotas I.w oh el
age 17, wiimg degatly wiogp
shup,  lezide olio gay vomoed
of selluppart,  [Altach o Jac'or's cert

Liag yaur ae Husk
w3t ok Tign who L with jou in g cegulir parent-
belee cge 17 gnd who, becavse of g disob:liyy, O incasatle

einldeen, md 3"
b ocrdd ceei IV mho becoms o
e for @ dnabled R? 'd wge 17 or weer)]

e TTDATL (s ewin
FAATT IF TR MY MEMBERS (Agnin, Ly, fo

MAMES OF FARUY mEMHIAS

aChrim‘.orRxar. Lo-bigren—. ]

te!

Wils ov

el Tlen- R._»igrm—- “-

irde V. <.dg‘x‘cn,. S

3. 1 you are o female (emplayes or anavitant]-—does the family livtad obore include 3 huitand who is incapuble of wlii.
l.u. ot by reaion aof mantal or physical disability waich qun Le eqprcied 10 wantizue fof mare thon one yewr?  {if rmiwer

Yes, " wituchs o doclor’s tarfificule.;

PART € Mall AN e ,,{ﬂi»« } 0 HEM 7, WHICHS SES ARPUES AND ariiwid TEM ) .
LN mis 1. elect not 13 ~neall in any plun 3. The recvan for iy clachan i3 (Place om X' in propat back
:‘r?‘" "jo’?% wnder the Heolth Banafin Acr, ! )’ (c} .-,"cc.e.;th,, a p‘x.m ;,m!,, e ,4'._(,1.5 Banafinn Act through the erecll- C_,’E
H . et of my husinond, wifs, o pareed, )
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10, SPECIFE TYPT OF ACTIvtiv (Inciuding assignments)
A, twwsL i8¢ (Within nest § to -2 pears) .

Rewair 2% nregent Dlvxsion D asslgnmant, until ahout Sp
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in Caumzerintellicence andfor area knowladge, Would wolcore snd serisualy considor

sugsessiang of gos..ible future asalpgnronts, - -
SECTION C. TRATYING

£, 0RCID P ISTITNAL, CXTERMAL, ANN OM- THE. JOD THAINING
A. jemeiciatg (Within nest } ta ) yoars)

Zzalc danagenent Course) Commnist Party Orianization and
Lrnetze=job training within tho affice
Continued celf-atudy of [ |

B. tLOm&-2inGL (Fithin next J 2o § yeara)

Cyperations Zourase
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Te e nlunnad at & luter date, bosed an nrojected rfuture essignments

12. AJDITI AL COMMEINTS

diveraified assisnments. I alss believe that my
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Although I feol that v interests, experience, and tr.ining fitk
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16. RELATIVE TO TRAIKING FOR IMPLOYEE
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: 9 V4
: Chiof, Special Activities Branch, FI/D 3 ¥arch 1953
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CENTRAL INTELLIGENCE AGENCY
WABHINGTON 28, D, C.

. OFFICE OF THE DIRECTOR

MEMORANDUM FOR: Lee H. Wigren

SUBJECT: * Notification of Membership in the Carcer Staff

1. On'behalf of the Director of Central Intclligence, it gives
me pleasure to informm you that your application for membership
in the Career Staff has been accepted by the CIA Selection Board,
The. effective dat:, of your memberaship is | July 1954,

2 Pl.‘case indicate that you have ¥eceived this notification by

signing in the space provided below and return it to the Head of your :
Career Service. He will forward it to the Executive Director of the /

_4————“’——/—/)

CIA Selection Board. .
° . - 4——---"‘/ .

3. Because your_r;:ombcrsﬁ'xmarcer Staff i3 classified
__/,./mrorma!xon, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by
the Exccutivé Director of the CIA Selection Board and: placed in your
permanent Official Personnel Folder. :

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chalrman, CIA Seclection Board

.
. [ T H .
fers o, F93. § aP® 39 . EEoS ey | et {&}
- L L
D RO A T
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CAREER SERVICE GUESTIONNAIRE
3:’"”0! i (fu be rnmplllld By empinyee), ) . e
wamt cLevty i (Firet) T esianie) | ace Tenant wi. OF W08, 1% CheicE DrIIGRATIOR
° Lpany
Yigren chee o Movert 130 . | 9 | 13 14 Fi
5TAFP OR QIVIBIUN BRANCH o Fosition it !
Staff C SIB __lotelligence Officar
WO, OF MOS. it PHESENT NO. OF MOS. IN U5S WO, 05 W08, in Cie wG. OF w05, 1M €14
POSITION lK) o 0 “o
})?U((;}? :;l“l‘.‘—;[n;lMANCNf 661:\: BV[!‘? EAS_(_)NUH;I ;J’a. F;ELD—{I.nriulll lny TDI dul‘ln‘ Ianl foo yesre)
APPAOEIMATE DATES OF sznvnc: LocATION
- i ——dtus | PCS Cowugn?S
tR08 111 (ﬂu"ﬂf $T4a7108 1 N

None : '

tNDICAPL WilLinQHESY TO JLRYE .JOUR OF oUTY_DwerarAI PCH

L@ ‘,..._._....__,_.f'n[:::],.o,jf.'fl...‘.'.!'.""' ALY (u-w'iauo
I

CL o me

] _ INDICATE ASSIGNMUNT PRELELALNCE (F PRLCLDING ANSHER 1S “A° OR ‘D~
PALFIMENCE

€oun TRY STATION

. L 1 TevE OF #081710m
i37 ‘
—Brarg (Cu)._.
2no :
—Stufg. (CE)
3]
3‘ . dtaff (CB)
17 AwSEFR ARGVE TE O STETE CORGTTTONG TP ANSWIN-FAIVL 18 ABORT

3 nC. o EXPLAIN YOUR REAGOMS

INDICATE GEOGARAPNIC AREAD OVERSEAS IN WHICH YOu BILL MOT B_I'.RV( AWD EHPLAIN HEASCHNS

Tropical aresu, Wife's health will mot pormit,

1MOICATE RELATIONSEHIP AND AGE OF EACH DEPENDINT 70O BE WMOVID OVERSEAS

~
¥ifo ara 27

A

IRDICATE KNOBN MEDICAL WESTRICTIONS WHICH THE AGEMCY WAS IMPOSED OM YOUR SEAVICE

None Tt
e
FORM WO, - s ) emay BE CONTIMUED UNDER
1 Jun_ 64 59-174 SECREI had mEVMARNS O REVERSE SibE. ted

v
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SECRET o

"DUSCATOr TYPE3 OF HUADQUARTERS AND U.3.

UNUSUAL CIRCUMITANCES CONMCERYING OEPINOINTS (eld age, chronte silneas, need for spevial educntionsd

TMOICATE Any
8fc. ) OR AKY YNUSUAL PEHIONAL SITUATION ®HICH BUOULD AFFECT YUUR OVveRIEAS A3ST1GRMEwNT

facidstees,

Hone

l‘llLO 'O'MYIONIS l(‘l l’nitn VOU -uulo Ll-!l 70 B[ CONSIOHHD AND HE
CRGANI{ATIONAL COMPOMINT 1N 'NI(M YOU WOULO LIRE TO 3ERVE

Like rresont ass algnment vory much, Fesl most qualifled in CE work and vould

profer to remalr im it., Desiro to continue work doulins with problem of Soviot
Satellito Intelilgence servicoes which is my specialty.
REMAARS
. . / - -
>\\\ﬂ“\\\‘

swnnun( OF EuPLOYEEL I

DATE , /? (’ f, mﬁ__cgw 2),[_,_\

SECTION

COMMENTS OM AVASLABILITY AND EMPLOYES'S eaes

nalcul APPRORIMATE !urr: {moaths) Iu(u IMPLOYEE Can BE
MADE AVAILABLE FOR ANOTHER HEADQUARTIAS OR U.3., FIELD
ASS S GNMENT

i U 4 {To be uupluod by “ploylo e aupuvl-ol) A,‘/}
INDICATE APPROXEIMATE TimE (wontha) wnih EMPLOVEEL CAR n

MADE AVAILABLE FOR OVERS[AS sgavICE

‘NC[ FQa MERY 2530 CnuENT

e méémamw

CATE 2 3 /72 -'—; 6;y Siee -

PERSONREL OFPICER WILL FORWARD ORI c_{/m OFFICE OF PERSUNY

SECRET -
| . ewAY BE CONTINUED UNDER AEMARKS
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. BTANDAPD FORM 61 tarnsipavaiL s, e
PROMULGRTED BY £ 047 B30V E COMMISSION
CHAPTAH A8 FELT 224 202 3IRnLL MAMUAL

APPOINTMENT AFFIDAVITS

'7_.,IMPORTAHT - Beforoe aweanring to thc:w appomlrnr-nl affidavits, you should read and understand the
attached information for appointec

iy, .

oIA . VASMTHI . o0,
Bt AT e (m.ennmpawmnum"" reannnn
e JEE Mo WIGHEY ' : '
I, .................... ‘L}'[" .......................................... , do solemnly swear (or afiirm) that—

A. OATH OF OFFICE - ‘
I will su;:vport and dcfcnd thc Constitution of the Umtcd States a;ranmt oll enemies, forcign and
domestic; that I will bear true faith and allegiance to the samc; that I take this obligation frecly
without any;n»nml reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HLLP ME GOD L .

. B. AFFIDAYIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION ' .

I am not 3 Communist or Fascist. I do not advocate nor am I a member of any oxg,amr\hon =

that advocates the overthrow of the Government of the United States by force or violence or other - -
- unconstitutions! means or secking by force or violence to deny other persons their rights under the
Constitution of the United States, I do further swear (or affirn) I will not so advocate, nor will
I become a member of such orgamzatxon during thr pcnod that I am an employcc of the Federal

Government. , .
C. AFFIDAVIT AS TC STRIKING AGAINST THE FEDERAL GOVERNMENT )
I am not engaged in any strike against the Government of the United States nnd that T will not
80 engage while an employce of the Government of the United States; that I am not a member of
" an organization of Government employees that azzerts the right to strike against the Government
. of the United States, and that I will not, whxlc a Government employee, become a member of such
. an organization, ,
D. AFFIDAYIT A5 TO PURCHASE AND SALE OF QOFFICE
I have nst paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporztion for the use of influence tn procure my appointment.

E. AFFIDAVIT 45 TO DECLARATION OF APPOINTEE

- ' The: answers contmncd in my Application for Federal Employment, Form No. ... ..,

T Quted e emmnson e 19, filed with the above-named dcpartmcnt or agency,

which I'have. rﬂ-/xevvcd ‘arc true and correct as of this. .date with the exceptions noted in the Declara-
tion of Appointeeon the rcvcrsc of this form (If no cxceptxom write “None” on the Declaration

of Appomtc;c) T .
l: - - . _,__/\"‘a # 4) M" .......-........l'

(ﬁs nature olnmmmlx:) .

. , » (cny)- '_. ‘ N ; /« \ . |
A | ”%n/ A /qéai/m,w. ..... T

lSZALl ‘ i (Bignature of cfﬂcﬂ) . T~

NOTE. 7—!.’ the oath is taken before a 'Vofary Public the date of expiration of his commission should . ) -
be shown. . —

(L 1L TR . ) i ~—~—
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“ DECLARATION OF APPOINTEE

This form is to be completed before entraiice on duty.  Question J

3 /s to be answered in pll cases, othereiso

answer only those questions which require-an answer diderent from that given fo thn corresponding

questionson your application form,

I noanswers are diderent, write "NONE" ia lom 10, belovw. Any

false statement in thi§ declaration will be grounds for canceilation of upplunhon or dismissal sfter appointmient.
Impersonation is a criminat offenas pnd will be prosecutad accondingly. \

EOFRESINT ADWRUSS ofreot amd nuisides. vifp and Statae)

(Arr 31%)

__3z00 147 ST A/ul
l.(omr.tcruana

¢ PDEC. IF23

1Jvocw Tast,

l(}/’j//ht/(, Tousr OC.

(n) MALE OF BATH {city o2 lown and Stare o naurllrr)

143

(o) RELATIORSINP

% {A) I CASE OF ENERGLRCY BLLASE ™oTHFY.
FRTNER

A - H- Wigegsw

{3 STRELT ANU NUMBER, CITY AND 8TATE ) i {0} TILIPROAT M),
215 BEcriowr Ave, . |(3Re Ve
RAsca ren, Flass. MR AL PRI

L u;(! THE VSITED STATLS GUVERYVENT (M"tOY‘ IH A CIVILEAN CAFACITY, ANY RELATIVE OF vOURS (WINER BY 8LOVD o8 “.,ARR!M'-I.) WITH WHGW 70 LIYE O7t AVE LIVED RIT%sR

TREPAST s wontrgr [ ves {'}\u
i7 80, foe aach sucd seiators

in the blanks halow. If additicnal space is neessary, complete uader Itom 10,

3 . ]
}OOY ROSITRON () FESnany O/ MOT RELATION. ::: s

FOIF OFFICE ADDRESS N
RANE - (Olv. sfeonl nuinker, if any) @ w‘m"["l‘;‘xﬂ‘vﬂ‘"“ LA LIS Bur Checll
LN .
-
LN
3 :
- N . i
' |
T, {
Y i
N 1
- \" \. ‘ . A wnemman ‘."

INDICATE "YES" OR *NO AYSWER BY PLACIKG X"

B PROPER TOLUMN' Ho

WL SFACE FOR DETAILED ANSWERS 7O OTHER QUESTIONS

M| WAITE (4 LEFT COLUMN KUMBERS OF ITENS TO wonnaf DETAILED ARSWERS ALY

3 ARL YOU A OITIIVN OF OR DO YOU O ALLETIANCE TO THE UHITED 3PATESY.. V

& ARE YOU AN OFFICIAL ©A EMPLOYVER OF ANY STATEL, TLARITOKY, COUMEY, OR V
HUMCIPALITYY

If your angeres 19 **¥es™, give cesails in fiem $0,

7. D0 YOU REUTHIT A%Y ANK L'XYY r'PO\I INE 'ﬂHI‘l STATES OB s THICT OF V,

llyc.ur answer)s ' Ves'", give in rr-m {0 reasan fnp retiroinent,
shat in. age. cptivnal du-bmt-r wr by peasOn ef valuntary
or juraiun 5 mepIration afcar 3 vearn' waevice; asmiwunt of
rebirement end undar what setireinent aci; and sating,
if potired frvun Bulitary o5 naval secvico.

& HAVE YOU VIR RETN DISCHARG EDL OR FTACT [ TO AESIGH, FOR MISLONOUCT /
OR UNSATISF AITURY 3 AVICE FROM ANY AUSITION oo coviciimrnenn,
I your ansewe 3 ' Yas*', give in ltee: 10 the narno -mlnd-lr-u
of emplayer, Gaie, and ‘roason in each cave. .

& SINCE VOUR 15T BIRTRDAY, RAVE YOU IVER BECN ARRESTED, INOINTED, O
- SLK\I\\N"T INTQ COURT AS A DENTNIANT IN A URINIPMAL 110§ 5 LIRG, Ot

B 0 OR PRI E D, OR ALKCED DN PROBATION, Gt HAVE YOU
EVER DEEN ORI RED 10 DePOSIT SL OR COLLATLRAL FUR THE VIGLATION
©F AMY LAW, RYCKRTE STCULATIOW, QA ORIMARTE (EXCLULING B0 THAFFIC
VIQLAYIONS FOR R rdtUM A FIRE OR FORFE TURY OF MOORLLSL WAL IMPOSEON

If your ansoes 19 Yos'*, biar 8l such cazes wnder Itam 10,
Give ire sach vase: (§) The date: (2) tho natur: of the offenss
or violatin: 13} the name and Avation of the court; (4) the
nalty Jimposed, i any, ©f otles Jdoapurition of the vaso.
f appounted, your Angesprints will bo taken,

INSTRUCTIONS TO APPOINTING OFFICER

The sppointing officer before whom the foregnlug certificate I8 made shall
determine ta his own utufeﬂm that 1s aprevnlment weould be in conformance
with the Cuil Service Act, applicsiz Cuvii Service Rules and Regulations and
acts of CongToas periaining to spentmer e,

This forms eiald 2¢ chevknd frr Siding of offive, penaicst, sultability in con-
Dection with any revurd @f revcht Lo DArge OfF @rvest, & p&n!cu].\rly for the
following: .

(1) Identite of arcointes —The mpgointee’s signature and handwriting are
w0 be compared with the Sa mndor other pertinent papess, The
physical sppearance may be orulvd wgaineg the mediv sl cortificete, The
oopuiniee may alw be guestrmad o2 bes petsonal history fisr agrecment with his
Previous ataleuwenin

(2 Age ~1f dotnide age Hmizs kave deon ostablished for the position, it should

tersnined  that A“nbci:\: W Bst cutshde the sge sange for appointment,
the appaietment may Aot be consununated,

Until such determunstion is made,

(4] (‘mnr-h.‘p.-—’ﬂw appointing officer it respomeibie for obatrving the
wbens of (1) the Civil Service Rules and (4} a;gmpnu\m act,
Form 81 =W aRes ut alfic :vn for buth purpoace and 8 serrptalle pavaf of
ildcnainp pis us the abwence of conthicting evitence.  In doegbifsl canry the
sppaiateeat sheuld oot be consummated untl cleasancs bes beea sevured foem
the ceptifvmrg odive of the Civil Servwe Conunisstug,

CiLsrasips prv

(¢} Momdary of Family. —Section @ of the Civil Service Act proviies that

whenever there are alrendy two or more members of 8 Jamily setving unkr
prodatnal or permanent sppoininient in the competitive ecivice, no dideq
member of sach family is einnble fur probational oy et inanent np-urlmn\' [
the comIpwniing st . The sppoinliserts of pefwsy entitled 3 $TieTon
prefevenie are not subiect to this requirement. . The memiars.of family provisa
daes £t Ny M0 tempsrary appomtaents.  Duubiful ckses ey be relomed o
the sppropeats ofioe of the Cuvil Service Commisaicoa for dezision.

4. B, GuvARRBING PuinTing SrPISE A5 —ad0-t




et CSTATEMENT OF PRIOR FEDERAL CIV AN AND MILITARY SERVICE
ISR _ A0 DETERMINATION OF COMPETITIVE STATUS
4

ritable gervice for Jeave purposcs nid retention
inution of competitive stutus.  The employee

A1) in detr

gocardm

crwhil for redizction in Iwc’

e should complete Part § and the 7<) Oﬂlc: shuu 4 cg:r.,;l te Pacta I thiough V.
. g2 e L | PART 1L—THIS COLUMN §S
P, H 1 B
PART 1~ EMPLOTEES STRTEMENT FOR PLRSONNEL OFFICE USE
3. NAME (Laes, fBeot. anicdle initial) 2. Ul- iz CJ' BI"\'H 9. HETENTION GHOUP

leRE’/l L2E M . /DEC A=A 19. a.c5¢ sTATYS [ ] vis [ ] wo

DAL AR BISTRICT GF COLUYEIA LENVICE YOU MAVE HAD 0. X?ﬁ%ﬂ”?ﬂ?m

Fertery servive.}

3. LIST THE FOLLOCWING INFORMATIGN CONAERNING ALL 6]
PRICR TC YOUR PRESEST M7 CIRIMLNT (Do mot snclude

1o ] Yoot oF 13. SERVICE
RAME A%2 LOCATION CF AGENCY o APPLINT RN
fE22 TEAR | v : LAy ¥ ORRORN YEAR MONTH © DAY

|

NONE

4. LIST PEIICCS OF ACTIVE SERVICE IH ARY BRANCH OF THE 42w L JA0ES OF THE UHTED STATES  1F YOU HAD NO ACTIVE
MiLITARY SERVICE WRITE "NOKE. .

L T T
. L CISLRARGE
BRANCH LR | mewts ' iy | YLAB | wouta: oy | (oM o dishen.?)
— E taagiet :
y749% FELIT (198 /573 / Hordsnnoeg
US. AAMY i .
SR |
5. DURING PERIODS OF EMPLOTMENT SHOWN IN ITEM 3 £i3 750 =2VT A TOTAL Of Wo8Z THAN § MONTHS ALiElCE | 12, TOTAL SERVICE
WITHCLT PAY. INCLUDING PEPIONS OF MERCHANT MARINE SL¥YiL, DURING AY ONE CALENDAR YEAKY (] vES [ ] o
= ' s ",
IF ARSHER IS “YES.” LIST FOLLOMING INFORMATIO 1. zﬁncucmumz SU;!VICE
ave puspusns only):
PE 1P KON it . TG~ TOTAL .
(LWCP, Furl Suw. AWOL, Mer Mar) LA wATA | DAt YiAR et o pae | rfans | omonTeg | owass

: ) 14, HORCPEDITABLE SCRVICE
{(RIF putposes only):

8. DURING THE FEDERAL SERVICE LISTED I ITEM 3, D10 Y0y 4C20
Ors [

{if answer is “*Yes," inwhat agency wore 7w a3 oyed at tho 1.ms atatus was arquired?) r] ¥£s D NO
16. RETENTION RIGHTS

1. ARE YOU: o Tivs [Iwo

A THE wire oF & pisagiep vitoun? [ ves [T ro, 17. EXPIRATION DATE OF RETEH-
- TION RIGHTS

B. THE SEOTHER OF A DECLASED OR DISABLED VETERAN) D e "‘T s

€ THZ LNREMARRIED Widowi OF A VTERAN? [ | ves R

8 10 € EXICUTED EEFORE A MOTARY PUBLIC OR OTHER FESSAS SUTHCRIZED TO ADMINSTER CATHS,

I swear {or afirm) that the above statemenss ars e to the best of my knowledge and belief,

0 Joane d926 | el LT e
/ (CATED) ’ (/,nnuun

19 at
(860HTH} [{d}a )] (STATE)

& PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

19, RCEMPLOYMENT RIGHTS

L}.
g
<
Sy

Subscribed and sworn to before me on this

SEAL

NOTE: If cath is taken before a Notary Pubiic, 122 <ate of expiration of his Commission should be shown.

INSTRUCTIONS:  File this farm on the permanent side zf the emgloyee’s official personnel lolder immediately befure or after the personnel
oction Invoived.

M-l © {OVER)
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FLEASE BoAD INSTRUTTION SHEET SESEY FRIFV48INC 1HIS FOSW

3 - Teeagy . rAFLION

: S0 STC

STATEMENT CF FEDERAL CIVILIAN AND MILITARY SERVIZE e
ioren )

FIGN al Ty PG AGINCY AND FOLL0a 1 Sl 0P IeSONGLOGICAL OROFY)

loa B, W

f FEDERAL CiVILIA® SERYICE
Py PRl 5s TOFAL sfSviCE
- AGENLY LOCATION
‘ e, wl. AN 4. L ve. sa e, ) ova,

Central Intelli-ence Agency,05(] TWashington, D.C. 1% Jlar) 1951130} J- j"/ ]3 CZ 3 \/
y .

>

] sLLf’fT -
T e iﬂ'/iq‘{ zan ' '
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i . . Total Civilian Servica |12 7 &

I RILITARY SERVICE (INCLUCE OnLY PERICOS OF ACTIVE DUTY; DU hOT ARILUDE PfRMINAL LEAVL)

: PRI FROM T3 TOTAL SEQVICE
QRANCN OF SERVICE ¢ e U/ Ta. ] wd, va, oa.] wo, T ove. Joalfwrl | el
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1
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@ Total #llitary Service 26:;11; ? \/

dii CERTIFICATION

¢

1 hereby certify that the above Civilian ani Military service f{s complet
" and accurate to ‘the best of my knowledge.

11 December 1651 o .a(-ee« # [/J;'Lw\
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PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial Mo,

t Decanser (23

2. NAME: (last) (hrst) (xrnddlc_) 3. Oftice
. i
(no entry) WIGREN, LEE HocarT | L/co/s
4. Date of Birth | 5. Sex: p” male (1) Marital Status A4 ré.Employmcnt Date:

__female (3) Nr. Dependents ¢

7. Citizenship:
y U.S.
Other Ye

8. Acquired By: (I)_« Birtn (2)__
(4) Other({specify)
ar U.S. citizenship acquired, if not by birth .

raren 175/
Marriage (3) Naturalization

SEC. I. EDUCATION

| 1. Extent: (circle one)

1. Less than high school 4. Two years college, or less (8, Masters deg@

graduate

2. High school graduate 5. Over two ycars, no degree 9. Doctors deyree
3. Trade, Business or 6. Bachelor degree
Commercial school 7. Post-graduate study

{minimum 8 sem. hrs.)

2. College or Universit

Stud

Name and location of
College or University

M:ijor|Minor| From | To

Dates att'd| Yrs Cormpl | Degree Reed  [Sem

Day INight | Tatle Date | Hrs

Besrod Uad., (LA
Bosrsw, r{ASS.

Hisrokf GouT Yieys lrgvs)/

——— s e

Yaecas Qv
Alew _piadda), Coslt/

VYR b'oxy 19y3 |rgvy

L4 L4

zt

[
fye (2} 1z

— VA B | 1997

FHARVARSE GRALVAIG
3ansoe, CAMHRIBE &,
fIASE

Aisrio RY 113¥7 A3

e L 4 2T YR

3. “Trade, Comme rcmr;

School

and Specilalized lraining:

Attendance Dates

From To

Tot.mo's

Study or Specialization

4.

etc. ) .
School

Military, Intelligence or Investigative training (full time duty as 2 student in
specialized schools such as intelligence

Attendance Dates
From To

Tot.mo's

, €communications, ordnance disposal,

Study or Specialization

L ARmy Jpsciaciresd Tag
PROQRAM, YALE u;vn/)
E W ﬁ[‘h{uu LAl

Juald | MAR. ¢
I1¥Y2 19¥y 7

NASSimal LAMRIESASE ¢ ATPeA
SFruebsES

Ee ooy Fom PIRJOA;A/GL
SERVICGS WIRISK rif POARS o
LA L EFeAETen LA

acr kA

TRgea)r 26  AS
- EDICR Jroa) IAFCrRL IS I

CAEE Ty oyt

IPYYy V844 /

oEET S
Securty loaamatien




SEC, WORK EXPLERIENCE

1.

i,

your presaent position,

State the nature of duties performed with this organization, starting with
Approximate dates {month and year) are sufficient,

Usc a continuation sheet, if necossary, to adequately describe your duties,

Fromaagay Toaedil Tol.mos. 20

7
Crade 7 Salary Y208 -

veeription of Dutics = g ramismdpgroos om

AT AE. ANS LI LOCBSE o bad s L

T T I TR, OIS A =Y VAR Y|

Office

i NN AR VI A L L TR Y TR LIE SN A X N - - S

S Nl 2t MG ARl AL Sa ik L

Frleo/sis
Position - .
Title: fureceraars €6 Orpicgn

& 23 b Srlf e b SRS A:'V Setrwe e ‘-‘..‘.-

~ FdPAR AFiea) &

AL i tmded £ B

Lt

Duty

il ARIeps 2 SPL g AXLAL Ae@uUt Kok

Title: T hButy-Statons i overe e oI -

From To " fot.mos. ~’] Description of Duties:
» S AL YL Ll 1/~ & Hroalgg s S AHS=a gt PaE
Grade Salary AR A Ca G AL S AR DA 2t LI AREY,
L XITCH AP o I3 T VI B X 22T

Office il of. 300 BF N ITVI RV SOV LA TY. PR X 18 - SO Y. Y,
Position Lol L2152 PILOMALE,  PROSLGMS £¢?A

Title: kAl pr! 28 ALAKACLE {048 SAiedRE ol
Duty A GIKA _SgRIS o f o PEAATIA M5

Title: Duty Station, if oversecas:
From a8 57 To ,-1M;r.z:l'ot.mos._/_h Description of Duties:

' & | [Jame As asoye |
Grade ( Salary “3 745" -
o Y ' . A Y

. o Gy
otfice (&t v “GJ“"‘}‘f )
Position 4

Title:
Duty"

Title: Duty Station,if overscas:
From To Tot. mos. Description of Duties:
Grade Salary
Office
Position

Title:
Duty

Title: Duty Station, if overseas:
From To. Tot. mos. Description of Duties:
CGrade Salary
Office
Position

Title:
Duty ) . ] o 1

P L TStw Stuabiorn, if overse.t: w./ ’




: v &9 Y G
S5EC, II. WORK EXPEILTENTE (CONI'D) @ @

Z. Previous Employment: Describe your previous work expericence in Julhuvnt
detail to permit full recopnition of your qualifications, Include military work

experience.  List last position first

g7 Tot.mo's Exact Title ot your position CATMGo au K,

Fromserr iwg TO Juw

) . Classification Gra if in Federal .
Service) Salary Description of Dulics: « Eagr. 77096 wi&A

Number and Class of Emnployees CAPALD GG £ el sl d e b okt Sl daid

Supervised: s/, .0 ey - P, e AR e
Employer yai;_urivetsay Fitin L ASE fa Ny EdGw 2 s nac e ddnese gesh
Kind of Business or organization A CARCE T N o es o R dae  PROSEE T
(i.e., paper products rfr, public ’ '

utility) © 7} Duty Station if overscas:

Fromg,. 4t To Sop 4¢ qut.mo's /Exact Title of your po.nhonm
Classification Gradcii[ in E'edcral CLICATior]  cp8 ey f L

Service) S5 - .4 Description of Duties: - Qi 08 6 Sla gt A Lols

Hurmnber and C,lar:s of Emnployees g4 peanping oFC ponucatisd PRogAda™ AL

Supervised: /g cocrune ks Cane Posng il YA, Dgysees y B AN 0T .
L

Employer ) : g qriy oy LpuC £ rie TRALILE

zind of Business or oryanization t SAFERISES upie T L E DY CA [}ad P pianirlas s
!1 €., paper products mfr, PUbLiCl ppwiangdd circrvfif ¢ DISCDISE cans £1476 € {AL ”

,.utxhty) Puaty-Station if overseas: | - . .
From . To Tot.mo's Exwct-Title-of yourposition ..
Classificalion Gradelif in Fedcral - : -

Service) Salary Description of Duties

Mumber and Class of Employees B0 ddizTaRY. Cu g;“-ur 3 HEAIT S a o,
Supervised: Ll e b '(Z ety fletuls S 7 =
EZmployer e ca. e A

_Kxnd of Business or orgamzatxon Yr AL C AL vy s g Lol

{i.e., paper ptoducts mir, publiclf oo pnantce cipmamr 2£ CuRmeslt CAdED
,uuhty) - . % Duty-Stetron—thoverseans -
From To Tot.mo's u&emt—%ﬁc—of—yonf—,umd”m
Classification Grade(if in Federal =
Service) Salary Desoription-oi-Duties -

Nurnber and Class ot Employecs
Supervised:

Employer B
Amd of Business or organization #.3 FAGuidsurcy Orp  wrgoteeadd d8R2s¢ |

. .paper products mir, publicd | 4 0 Cammuenty oovee
uulxty) ’ o Duty Station if overseas:

From To Tot. mo's Exact Title ol your position
Classification Grade(if in Federal o ~
Service) Salary Description of Duties:

Number and Class of Employecs
Supervised: :
Employer
Kind of Business or organization :

{i.e., paper products mfr, public .

utility) » Duty Station if overseas:
’ ‘ o . 3
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SEC. II. WORK EXPERIENCE (CONT'D) _ 4
3. Special Work Experience: Check any of the following organizations by which
you muy have been employed, .

01 U.S. Secret Service 24 Air Force A-2
027 Civil Police 25 Forcign Economic Admin.
03~ Military Police 26" Counter Intelligence Corps

" 047 U.S. Border Patrol : ZT—Immiy,rulion I Naturalization
05  U.S. Narcotics Squad 28-——Slrulc;4ic Services Unit
Ob_FQI‘ ) Z'I_E‘orcign Service, State Dept,
0‘7_'—Crixfitmal Investigation Div. 307 Central Intelligence Group
217 Office of Naval Intelligence 317 Armed Forces Security Agency
227 Office of War Information 327 Coordinator of Information
23 Army G-2 337 Office of Facts & Figures
ZO:OHicc_uf Strateyic Services 34:Board of Economic Warfare

» Federal Communications Comin,

SEC. III. FOREIGN LANGUAGES :
-List below the foreign languages in which you have some competence. De sure to
include uncommon modern languages, Check { X) your competence and how acquired,

COMPETENCE HOW AGQUIRED
)
2
3
. .
ol 2 o~
o Y13 o
= 5lo [5%16 %
B CT ERN e 2 I PR ] I
LANGUAGE SRl it RG] R oI © »lwsile ZfZ
: B ooje His alz 9|2 . v hig ylu sis
.3,;Muc“uc'>~;:5 Al - N e
A R SR Cd L] B R T E b
Wz L] g]n =3 o Z ol o Ble 2
ks A C M < Z
SPants M X X
RossiAan X P
LGSO N X XX

“# If you have checked 'Fluent’ for & language that has significant ditference in spoken

and written form (e.g., Arabic), explain your competence herein

#*Specialized Language Competence: Describe ability to do specialized languaye work
involving vocabularies and terminology in the scientific, enginecring, telecomnmuni-

“cations, and military fields, List the langnage with the type of speciality.

JRet SN M S TRy Jut e S a6 Y
Fexcelredd THAO NS c/..‘{u'/' < 4 Al P

@ &2

Pl

) SPE PN 0 W
T RKvssiaal ~ Lu€geay (1 < .



@
SEC, 1V, AREA KNOWLEDGE

List below uny foreign countries or reygions of which you have knowledye

l.
. gained as a result of residence, travel or study., Study can mcan cither .

| - academic study, or study of a forcign country resulting {rom an intelligence,
\ : - military, commercial or professional work assignrent.
L ) ) Dates of Manner in Which Kuowledge

Country or Region | Roeidenge, Study "Was Aqguired (check (X) one)

. Fic, - Residence Travel Study
B L ussf SNV ERAR Pt

X

SCAUD/NAU 4 L'S..n:awl,/rj A8 SPECer o gl §

' : - &, Specialized Knowledpe. of Area _
' ; List specinlized knowledge of foreign country such as knowledge of terrain,
coasts and harbors, utilities, railroads, industries, political partics, etc,,

gained as u result of study or work {\smgnmrnt Include name of employer
* or organization. ) : :
' " Country Type of Knowledge: - Heow and When Gained
S Wi Pu A L li e I'-'z‘l/\‘,llc':l' < r(.", V4 /f'/; -'/
(ero) - '

{  SEC.V, TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

= » Por Cent of : WM (Appruxirnale Prefer Assignment

i Bkitl Time Used | Not Uﬁ,(id : Proficicney) - Using Skitl Ottener
{Typing 1 Lrp Z. I Yeu 2. ¢ No-
bhorthand | e N e e S S YT L.  No

shorthand System: . M.,muil Z -Machine 3. Speedwriting:,

SEC, VI, LICENSES, HOBBIE‘.S, SPECIAL QUALIFICATIONS | ) :
i. Licenses: List any licenses or corli- Z. Hobbies: List any hobbies such :
fication such as teachers, pilot, marvine, as sailinyg, skiing, writing, or
etC. afyga” ' other special qualifications,

SIAMP CeLidel sale ©  AMISIC "
—_— —

ALA Lied £

SEC, VII. PROFESSIONAL AND ACADEMIC HOMNORS
List any protessional or academic associations or honorary socicties in which

you hold membership. glsae”




40000

SEC, VIII. PUBLICATIONS

List below the type of writing (non-fiction: professional er scientific articles,
general interest subjects, current events, etc; fiction: novels, short storics,ptc.)
of any published materials of which you were author or co-author.

o

SEC, IX. INVENTIONS :
Describe any devices you have invented as to type of work for which intended

and whether patented.

==: _ Device Patented
I"luh’)'u e (l) Yes (2; No
' — L (1] VYes (z)  No
(1) " Yes 2y No

SEC, X. TESTS (Within prescnt organization) ]
Desacribe below the {ype of tests which 'you have taken,
Type ot Test :
CENENA L Fiv-Y TaBael 2P0 spriaples oL 0wl Y

" Date Taken
FIARCH 158

SEC, XI. PHYSICAL HANDICAPS
List any physical handicaps you may have,

roriey

SEC, XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas ?

1), 2 year Tour “{2) + year Tour 3) Not interested .
y X year lour S

SECl. XIlI, WORK ,’AS_SIGNMENT

In view of your total experience .'.m_d education, for what assignment do

.you think you are best qualified? .
- r{a:r;aﬁcy} AMALAS SIS AR EXAM 3 Ty 2 =

LALLuKN E 84 Atk R AT cenl O Gyr e My Fie

EPITE LG A

Al TA . Qe Rm il tale
crebyY ar REPIRTS

o | Qe
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~

L

Soan

£ &% - -
~‘§ £as ST

ST SEC. NIV, MILITARY STATUS
1. Present Drart States
Have you registered under the Sclective Service Act ot 19482 -~ Yes No.
It yes, indicate yeus present draft classification § -4 - 4 )
. ) . ~
2. Present Reserve oo National Guard Status _

Do you now have Reserve or National Guard Status Yes & No.
. If yes, complete i2e tollowing.

1. National Gzasd

2. Air National Guard -

3. Active Reserve Status {member of organized unit)
, 4. Inactive Reserve Status
: Sc_rvicc [PPSR S VU Grade ‘&@ Serinl Number &fed@mde-i—
1 AR .

___.__.%-———v Reserve Unit with which currently aftiliated

1 Service Mobilizatien Assignment, if any .
i . . . .
11 . SR .
‘ Location of Service Records, if known
i x .
] . .
: SEC, XV. TRAINING _
| . List the training courses or subjects you have taken in this orgasication.
: Course or Subject {from) Dates (to] [Hewss
i !

£81L ~MAY T Ydiel

BASIC ORICAFArIoal “saprotesgonesr ) Co oS e
. A Y Joare ;"33“; &/ tardRa

TR QPSR AT /p AJS S @i 0
:! - lApYA AICU D Aprria™ jew OO Sward o~ Joiy 623, | Zwrhe
j faR") Y SR o Al 51.‘1: PR Y g5 QiA Comemears P, Crel 2 A 19 Sy i u_l;g_

. SEC. XVI. REMARKS . : :
Use this space to indicate any other qualifications you may have which you do

not describe above.

-~

“u

: DATE (’(/ Wwﬁl-(«- Y

SIGNATURE Ay frllls gttan,
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REPORT GF QUALIFICATIONS

. Lizhocker
NOTE: THIS REPURT myST NOT BE DiSCUSSED WiTH APPLICANT OR E£MPLOYEE.
NAMI QOF (®&1L el (OF BFFLICART) HLE IS I
WILGEEN . Loo H : Yioyanbes, 1950
\ TEST RECORD
MEAN PROFILE
T L 1 2 3 o 8 9
HOTE: Poini(h Ling KEFRESENTS AVEWAGE WAKRKINGS E (
FOR PROFESL iLuatL AND TECHN)ICAL PLRSGRALL, DIPLCT 1ONS i
"COLORED L% “LMESENTS SUBJECT™S RANKS. ‘ T i
' L FOTineHIGRER f >
R TYPING Gis TEST | '
: GRCSS | WEY [ARORS
1.
14 . IRFERENCES
FOei it LANGUAGE READING TESTS i
LanGyuass QE N SCORE TUBJECT'S SCCer 15150, ARGUMENTS i
i .
FRENCH L . ue FIOOG. ASSUMP,
: ) CEn. LOG,
FRENCH UL 38 BLAY, !
; : 'r
GERMAN 30 CONSISTERCY '
ITALIAN ' 37 © {225, o6, REAS.
SPANISH 3s {
EVALUATION OF EDUCATION AD EXPERIENCE
- TYPE OF POSITION _GUTSTANDING SUPLRIOR ASTLUATE STAK INADEQUATE
EQUCAT 0N [ ' 3 3  —
DIRECT EXPERIENIE [ — | - fow— [o—n)
INOIRECT E4PERIENZE | — | — | — — [ —]
£OuCATION (s (o 3 o—] o
DIRECT ExPLRIENCY {— 3 3 { I
2 .
INDIRECT E4PEpIEscE (77 [ — o (|
EQUCATION [ 3 - [y [ -
DIRECT EXPERIENCE N — — o (—
INDIRECT E+PERIINGE [} o o v (i |

QUALIFICATIONS TElmBiCihe

FORM HO. -
Fep 1950 217798




00000

C o,

o SECRET ‘ /:/,',,, e, Ao €

{priost FULLED b 4 S
- QUALIFICATIONS SYSTEM RECORD CHANCGE :
. .
ABPLICANT CODIN DaTA
e 12 sesy, wo, 3. fane g’ .
. =T LI TS MU3T SUNTaIN QJeDiGr1s
; 8 2 je 9
T f% paze o7 =izt UELLEE SENNNT § THL DATA apnve (Ht“s 2 THRU 5) Wigh 0E FILLED 1M
: MO Ta YR by Ca YR WHEN CODING AN APPLICANT FOR THME FIRSY YiME, TMIS
H L4 @ TCRM 18 THLH ATTACHEID TO rORw 11)62, MaS LR QUAL- TICA=
! l ! l l YIONS COD'HG BLCORD.
i . , LANGUAGE COOING DATA « FORR Uhlic
: 110 13, gveiovee w07 nawe | U LANGUAGE DATA coOp . L
L ’ JoLLTrERg BASC CODE 7 W P S 1] H YR ;
. < 3 1’ : 6. ¢ :
.. | DATE SuUSw-TTED b, GAYEL,OF BIRTH ]
' R4 whgn roam bllic pgroTis NO LANGUAGE
i MO Da YR MO B YR B
4 : . >coun:rcncc. CMTER THE FOLLOWING IN
1’ * L l 14 ’ l L wrgm by "NOSs LANGUAGE" {12-p1aiTs)}
oo LANGUAGE PROFICIENCY TLST DATA i
f 110 12 pesioveg MO |2 samg 4. cooe T LANGUAGE DATA BEFORE TE3T :
P < I LETIERS i CedeD B48¢ CODE R 1w ] P]s U] T]V ;
L &5 oy », ° o .- o ) ° 5_, 2 . ,
L WA o - Ve
ELlrsl W & - BFy 51313 (417124157
H 5. LANGUAGT 2474 AFTER T£37 7. batg OF TLavT OAYA FOR 1TEM 2 THRU T 1t
: DASE CCOE R W P IS U T {YR MO DA ¥R EXTAACTEZD FRoM Fomm 127 J T
H
ot .F; : ro ‘ ® -, > LANGUAGE PROFICIENCY AND
Ry 57 C A Z ‘Z‘ I j / . 967

g 1A '/;J 7 b B2 ,/:-é /. 177 o] avanos cata. @ 7 APR i
b R ' R - ceam  mropempe ‘! .
| : i
¢ .
I' .
; ANR
H : _ Za';“‘;“

The authorization to '
Th = Process this employee’ -
E;c:é‘:ci:j:gc{ in the language factors indicft.et)j' onat;dii.:cgzlm ;1‘
‘ProflciencynD:s:f:;;&;g;m"onlﬂle and designated ”Lnngua;: °
i 8 ocat '
-Analysaié Branch, Office ot’Persgnszl‘.tn the Qjmlificationa

o b -

.

N
i
H
v
i
h
i
3
.
i
H
1
b1




I SECRET

; (e CILLED 100

V § ]y Ot
¢

QUALIFICATIONS SYSTEM RECORD CHANGE

APFLICANT CODING OATA

i, 10 2. APPL, KO,

9

PiAE

NS e

5-Ole 8

MysF COMNIAIN 2)=DiGITS

vatlg Cooro

the Data apove {1Tems 2 TeauRSY witl b FaLLeo

1. o
63 o-, ®

J=LeTTERS

C[¥ parte oF praTH 5.
MO ua R "o . pa vn WHEN CODING AH AFPLICANT FOR THL F1pst 1,44, .Tn
® g ® ' FORM 1S THEu ATTACHED 10 romm 1962, vavtea ausy : !
. ' ' e f ] I TIONS CODING RECORD, —
|
i l LANGUAGE CODING DATA » FORM hlilic
i 2. EMPLOYEE 1L |7 Hawr I Lancuact pata coog .
! 0ASE COOL R W P 5 y T 1 YR

] ®
! DATE SUBMITILD L. 0aTg OF BIATH

| 2 £ £ - < “wnen FORM Nhlic penortes Mo LancuaGE
| MO oA °T "o Y YA

i ’ ) . >CDMP[YI:NCt, EMTER THE FOLLOWING IN
( ° l ‘ l # l ‘ Jrem Ur "HOes LANGUAGE" (12-01arra)

. . LANGUAGE . PROFICIENCY TEST DATA

1. to 2. gmpLOYEE KO [T namg ) . cooe 5. LANGUAGE DATA OCFORE TC3T

< - JeLLTTERS - CeAsD BASL CODL R W P I3 u T ¥R
o 5 [e : T I o /‘ ® c ®

N ¢ delrd Wit G _ [Bksg|31 1 | 7 AL 165

0. LANGUAGE DATA AFTLA TESY .. ... .

1. oave or YESY
oA

BASE CODE R W

1Bk 54 |7

¢

YR

-

18 TU

71218

A

Y 1/7 lée

EXTRACT
> LANCGUAG

DATA FOR I1TEM 2 THAU T 13
£O FACH pPORM 127%
£ PROFICIEMLY AN

AWARDS3 DATA,

IT
L2 ABR I5LY. B

The authorizatio
proficiency in the 1la
- contained in a
Proficiency Dis
Analysis Branch

c e mrragurge

n to process thia employeq!
ngunge factors indic
meémorandum on file and desi ! ;

! 0] gnated "lan
claim Fil_e 's located 1n the Qualificatf:ﬂge
» 0ffice of Personne], "

e e et o o e s o

e IRIRY

|

ad

a disclaim of
ated on this form is




00000

R,
CRANGE
foln 0€ FELLED ON
TRST tawmg, THI S
MAITEH QUALIF CAm
i
e i
Lo {2 eweLavee ~otn A goa
: T T v T YR
< 3 e . ® ‘ ‘ !
: J !
. L ! i i
B ODATE SULMITIED foo
SENOTIS MO
0 oA Y& i
ENTER Tngd FILULIWING 1IN
(] ~ P i~
l I . * S LANGUAGEY {toen:
110 |z emprovie aall :
‘ T3 - I A N T I Y
; i .
< 5 le X io 1 ! . . ]
. Arrae i ) \ : /| Sy
Z/.f/h s 1 F . o : s/ > / .
L. LANGUAGE DATA AFTIR : > fiow 2 Thg {15 . o .
. uast COOE R W P|s y T YR N va YH CRTRASTED FROM Form 1273, 3
Zoa i . .. - : : -
0 /3L e - 7 -~ ot . > LANGUAGE PRIFICIENCY aND | .
P Bes A3 T BBl i A s Es” A
LN S L N i ¥ (> % | L) 3 AVARDS CAaTa, : e .
: X
. .
H - .
. : 7
; MOV :
; | JY -
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{ B he

SECRET

o Filded fr}

YERIFIED RECORD OF OVERGEAS SERVICE

iergonnel, Statisticnl Heporting Branen, HEOOM 9 1 2500 H':.'v.lcjuru'trr‘r

o p/f//

Orei s of
i HAwE OF ENPLOYER
£PL0 Ll Skl fils, MELDRE — OFFACE /COMPONS BT
Last Fiany ML E
-8 (f':l'rl.l) 724 2%-28
Wigren lee H. /(,/é .

GSR aPPBIINISTL LS
19 DELIGBATT Be? tesl

LA - R
HUMBER FL0 Yol &unis, ABD LAST T#0 DIGITS OHLY FOR YLAR,

t1 of

IHNSTHUCT 10MS

WLLU® 1D BEPORT DATA FOR Eitnen #C9 or TDY,
ConpiCTion,

DASIC DATA,

flesm? S¥ELOPRIATE CODE NUMPIE IH "CODE" COLuwN
OB CANCECLATEIUN (Une onfy), RIPORT DATES UY WO FHA TME

PCS DATES OF SEAYICE

CADBLE

DUTY ATATUG %t ¥ied

-
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COdFIDENTIAL
({hea Sumpleted)

i

Dato 3 gume 1960

1
t

MEMCRAND U FGit RECCID
TIROUGHs  Ctuff Truining Officer

SURJECT: Completlion of iunagemont Conferunco

'
1
t
i

. g0, Wigrem h:mi cempleted a Vonrgoment
Conforsrco eosducted for &n I‘rom% 9 » 20 Fay 1960

2. The conferonco covered 40  hours of group discussions,

locturen, ard selscted readinga concerning problems of Apocney
minagensnt at the middle 1avolvs. Tho individual named comploted
all eoufercnce anai_gmwnts. No grade has beon given sinze no
evaluntion is mado of any individual's performance in this

conforencs,

FOR THE DIRECTOR OF TRAINIKG:

AT

Gy

LRIt
o1t 1L & 1541

ey ar T b

Chief, Teragement Training Foculty

CONFIDENTIAL
{(When Canpleted)
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 standing, and not o skill .

SECHET = EYES ONLY
TECHNICAL SERVICES STARE

THAINING  BIVISION  EVALIATION

PPHOTO ] - asice l'holnp;rnplly -
INAME: “'i‘:::“n’ Loo e ' )
TR, T A ANCHE * DATES THAINED: - feamet 200 4. -
Ol l(..l'.. FAR] ‘i1 DIV L3 BRANCH DAl l\ TRAINED:  from: 1 tn: 7 e, /79(:0

The course is prinurily denigned o develop abilla, Several subjects, however, (ruch ns tele photo lenaes
i h } I J i )

ateeeo photography etel) are covered only bricfly aud the purpose in these subjects is nerely to import s uoders

-

This form, therefore, evaluutes -

s, The student’s level of understunding (signified by the letter *1i"") or
- be The degrev of skhill anained (significd by the lc‘,llcfr SN -

whichever is upplicable, -
: PO |
. rQ [&h
I Hasic phatographic theory und prctices U I 2
Photagray y il practic E o |2
L R 3
Ao Manipulation of comeirn’ 3 "a @ nolF
o = -
1. Lieien (8}
2o Signet (5) ; : ; =L
ot U : “""’!t?’:.inrrt\. A 20 s S
3. Camern focuning (S : =
Ho Depth of Field neales (13 =
C, Relutionship of aperture to shutter speada (1) <2
i l’roé;sning und Printing: %
A, Developers, hypo, washing, dvying (8) L. .
3. Toadiag NIKOR film developing tank (8) — : 73
C. Use and function of the enlarger (8) -
3. Contrast pupers - selection of proper paper x
fae w particulur negutive (8)
E. Print conrol (8) %
I Use of filters: (D %
IV Use of exposure meter. (L) ‘ -4
V' Indoor photography: . x
A, Emploving only niural room |igh|in;.; (S)
Fo Emploving acvessory ronm lighting
for 1Y pictures (8}

SECRET - FYES ONLY
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VI Docunent copying

Ao Techrigques (8)

13. }‘:q'lilrn.','nl (&)

C. Selection of film (8) __

. Developing and Printing (8) ___
VI Telephoto, wide angle lenses, atereo photography (

VI Reflex Copy Printing:

Ao Use of permanent phato Lab printing box (8)

B !
CSECHeT-EYES ONLY j z
H - ’
SR ;
S K =
' 5:' : TR :" ’
HiLIRE -

S B B ot
i JR— ﬁ .

} 1 S
! o i
R—— K d
) LI
x|
!
EX
X 4

. Use of postuble **Contura” unit "(8). 2
C. Aduptation of **Contuza” unit to

clundestine needs (1Y)

IN Geaphics Begintry/0CH - Understonding of what is
necessaryin u photograph in onler to be of uae

ta Gruphics Hegintry (L)

OHSEI!‘\‘E-I) GENERAL TRAVTS. & CHABACTIERISTICS

I Generad Quality of prints

I Choice of subject matter - orgunization and composition

I Quality of darkroom worl {cleanliness, neatnesa, elc.)

IV Antitude toward subject matter

IH-IM:\IH\:S:

APPROVED:

i

EC/TSS  Training Division

{ L SECRET-EYES ONLY

Test Gradene

;

i‘l«{‘_j\_.f&'\»“

7

T8 gt

o

fasiructor )
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Vilzron, Loe H,

Inetruction was civen in rereral photo-rophy, ard 1tg

application to the gnecific piollems of rround intelli~ance
phote-raphy, Lwo metheln, caring, fix

i

i

: |

doctent eouying with el

laneo, avalietie 1448, rell o:jzet and ID
o

photasraniy snd photorephy in roan tenrch,

Thiv studen

red mel 1o gurvatl

£ 18 well orcenized in his work apd
formdation for t

haz a Tine

wowork ke wiil e called wpon to G%e  Lurrontly

he should bo able to hardle siallar aceivmmente imdensfiod in
the field and with additiemal drac

acvicg and  wporiorce is capable
of &

spdyving photorrashy wikely and in 2 more tochinical slteation.
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StCRET ’

¢Bhen Folled In)

CAREER PREFERINCE CUTLINE

the Indivig

Thies utline, when cox:;:-lc:ci is a docum
interests and proposod ¢ > ouctivities t
and his Career Service. 'Q: Aairx‘ wil
nel Folder and will serve Sror

plementation of career mmt

the neoeds of the

= CONSULT ATTAC THIS OUT:

SECTIOH A,

w !

Intelligance Officer | WE

‘ECTION 0. CAR[...R INTERLSTS

l. hlur Gf tMPLOYEE (Lanl Flrll Biddley PF. DAL Of BiISTM ’3 FIRVICE DSt ARTIDN 14. 48 ADE
{
[ r
REN, Lee H, {1 Dec 1923 ; )¢ i GS-11
5. ORGANEZATIONAL TETLE €. POSITION FITLF J7. OCCURATIONAL CopE oG OV AR Ghm

?. G[NCWAL TYPg OF ACTIVITY -

FI Operations

10, SPECEFIC YYPE ;)'F_MAC‘NVIYV (Inciuding .u:i‘nn-nts)
A, IMMEDIATE (Within pest J fo ) years)

Assignment to

B. LONG-RANGE (Within noxt 3 to § years)

Reassignment to Headquarters Desk within WE/[1

SECTION C. TRAINING

15, ORGAX I ZAFIONAL, EMTERMAL, AND ON- TME«JJ0 TRAIMING
A, IMUEDIATE (Within nemt § to 3 years)

CE Operations, 0.4

Communist Party Organization and Operations C.2
Information Reporting, Reports & Requirements Q.25
Secret ‘dritinz. T.9

Aud ?H}‘n n?x’r g fé 3 years) I&nguage Stw

I.G’IG FAN GL

t2 ADD:ITIONAL COMMENTS

P ORECOGHTZE THAT THE IMPLEMENTATION OF MY 13 DATE COMPLETED 14. SIHMATURE OF EMPLOVES

CAREER PREFERENCES MUST DEPEND UPON TWE
NEEDS OF TWE ORGANIZATION. | UNDEASTANO
THAY MY PERFORMANCE, CAPASILITIES AWD
_INTERESTS WILL BE GIVEN DUE CONSIDERATION. l 20 Novs5é See Item 21

f"'}:;’;, 1030 : . - : SECRET Career Outline

ta)
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A capey
‘ Toule?
{rhen Fillead [ny

SECTION D, COMVENTS BY JUPLRVISDR

13. RELATIVE 10 CANCER oNTERESTS OF EMPLOYLE

PR ‘\3
. &

18. RELAYIVE TO TYRAINING FOR EMPLOVLE . %8’ * .
7. YYPLO OR PUINTED NAME OF SUPERYISOR 8. S1ONATURE
9. TITLE . i o o 20. DATL
SECTION E. © FOR USE OF CAREER LERVICE
21. COMMENTS ; ’
Betailed Iadividual Career Plan agprosed by F) Pagel
an file in FI Career Management Offize, 2048 1
L. [ - -
2a TYPED O PRINTED NAME .
}
ST B Carver Managemens Otficer .
z 13 F23 1557

LEAVE DLANE

SECRET

o
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} v v;
EoEmCafimf aT
TC: fRegistrar, Cifice of Trairiny
I certify that I completed the Catle “ritirg Refresher Hoe §/
C Ol 27 s S . -
: v
i : : o -
‘ Lpg A0 gty U £
i Fare (Fleasc trint) - weatl or DIvizion
zI ColalmZnln?
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~ard te a leazer dogroa on rarticipstion In agemi

LBt

TRAINING EVALUATION
b

Advanced Countsrespionags Couree lo,

4=15 Oot, 5}

WIGREN, Yoo H. N
Nume , Sere lntoa of Course
V0L 3/51  Gtw9 _DoR -
Dato of Birth Loh. Groda cr liank 0%fico

Regearch and anolysis - Intellipence Officer
Projected Assignmond or Frutent Poulilon

1. Ths Advanead Countoresplonnge Courmu in a snoecialized gnurss of
two wocks? durntion daaoipned for CE arociallste e thelr supervincres
Tho Basie CE Couwrsp or equivalent axperisnass 1z & nevmal praruquinite fop
ontry into tho Advanced CU Courpe. Tre anurne ls enpduated on a seninag,
round-tabloe basis, FEnophasie is ploced on siwdent partiolratioan Zuring
ataff and -rucst locturve, Tire is allotted for rocding the wxlennive |

matorial provided,

2, Spocinlizod tochniquss ef CB m‘»rnl‘.ionﬁ aro smphinalzed, Couwrtors
oaplonagn sapocts of dovble arsnt oporetions, 1lisises aiZuntions, azd
dofnation are owaminag in dotell. Specisl attentien 14 plven to the

gtrustura ard medus oparandl of Sendot and Sataellito Lotarna? end exterpal

clandasting sovvieor, Similar s2wlies aro nads &7 tre Yagtarn Snevicss,
ag they currontly wmcio? and ag they mey affact Aferey cporations,

3. TFaech atwlent 1s roequired 2o plve n vraarmtution ofors tho claps.
This hour-long rredentation 1s baosud on & problsd assiprment riven tha
stident by tha staff. Lxeortion is muds whors siidentso have the Liald o
hoodquartars oxrorionce inr CE or a ralated £1s6113; sveh a atutent s
pormittad to pive a onewhoue locture based on apreifie exporiyncs, Tha
Teanred” probloms are s~lacted to test students? ability to do O rasearch,
eollate, mako lo~ical aralyves, and prasent :iq‘a.m[af‘i'o::tively te a sominsy

rFreup,

4, This evaluetien 1s baged pricevily on tha studont prosentalion,
rar dilucunsiona vhon
enrducted by tho staf'f, P

Sl BB

X
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L  SECRFT

1. ¥r, Yigrem ran¥ed in the top bracket of @ straorm elape, o
eontritmted effectimlily &n saminor disoussions, ls arzesrad Lo o
_alert, and to have a goed orasp of CE fundaontals,

2, Mr, Virron's precontatlon doult with his basie szstprment in
Staff €. Tho presestation wos woll organized and was a zslor eontrilution
to the elass?s L bagkrround,

. ' 3, Inmy opinion, 1%, Wigron han the backrourd e erasp of CB
peineip les adequnto for a CE oase officor and analyst,




" ' : FRAINTNG EVALUATION

Hooo0o L .. ;!

3 The mfrlodal fa anad £ recort 1% entrusisd 14 Je The repert summasdses the fiafinrgs, nhcerestives tnd

yersonably rnepunaitie tar lto ¥itdeugh Re map, elthia wy ey ad tne varlaoge Instructars turlang tha nnufse
Al disncretlon, shaa FU o ather semdary of nia atafd, tirted wmly, #1th ro rotarency fu ather Panie of Piralngs
it proct-the student. HWyte carmpieze dats §a essliszie in

coAhe reped abhould never by theee O the Stadent whus
T LITIALIN - tve ‘iles of the Tralnlrg Dlvision and sy ve eramired
after guntactling the Becordas and Schadulfng 400jzer,

? o STUDENT®S NAME Leo Hobart -Yigren JATE CF ECPORT 8 Juno 1951

’ Qperations __ DIESICN 050] | GHaDE (i5=b

TRAINING COURSE
AGE 27

; TRAINING FERIOD - day - 2 June 195 PECIECTED ASSIGUMENT Clork
' 8 \ N N . ' ‘
\ E 1. PrRFORMance RICORN, the tolloelng grades 4hos the schlevemant of the etudent In class provlems snd ssarlag~
! MASLA dahak L3 AL LR)
The total posslple secre la drchen down (o Indlcate the felatlive walgnting of varlous fectlofe, The cepralt

l tivns,
edjectival rathng 18 Sesey on the tolloming scalat

Lxgetlontr 90 to JOCY juperidg.

G to 598 unsatlafactnry) 40 to 798 seefs?sctnrys B2 tm BYE

Fessible Seure dehlosed rara

\ .
1t} comproneansion of tasle crinelpleos of clandosting

: . GpafatlNng + 4 s v s s s e b v 4 s e s s e e s e (1] 25 Sﬂt.
i . £7) Use of tradecraft Ladlilley to spply princlples
- of clandostine operatlonsl o o o o o + s 5 ¢ o 3 o @ ©ois0 - ’ 30 Sat, =
N 208 12 Cat, = - .

\ (30 asliley to evaluate vperationa!) dets & 5 ¢ o s o o

. 1201 11 Med, _'L

o) aplifty to vee oporationald JaRa + « o o s v o ¢ o o

. €81 Plannlng o ¢« o o + 3 o & 8 s s s » 2 5 0 8 0 & 5 v 4 ve 304 19 Sat
: . e - .
(61 Parsonallty anatyals o o o v o s 0 e b 6 s 6w e oa s | 120} : 1/ Sat - .
. L .
: t1) Porsunality manlpulatlon 4 « o o o s o 0 2 6 s 0 o s 301 - : 35 S&t‘. LT B
. . ® - N ‘
4 $8) adapgoptilty to orerational wmergencios . . . 1309
i : 190 at 1 (y 1 ! R ; 20 Sot,
' . . Attentlon to Jdeta @ 8 4 8 s 3 b e 8 & s 2 8 s 6 s & 8 §204 C 12 3&1’,. -
. . 1101 Organtestlon ang presentatlon of weltinn opsrationsl .
. materfal o & o ¢« 8 s 4 4 & v 4 v e s s & 8 & .0 5 @ T 1201 . - .. 2
. . ey :ﬂsuun!}da s’)u.
R 10TAL : : ’ 13000 . . 191
. . . i
; ' : Cvarall adjectlval ratlny o .o o .-‘-’.“!*1."-?'»‘.0’9@!'&(. W P T
i . .
. 2, TRAVY CHARACTEAIIVICS SYCPRD., The folloslng Indlcetas tho varlous porsonallity traite a8 ovsurved Sy tre

The obanevatlions fnelude tho student’s partieipation 8n9 eovnduct in éralainq

instructors during tho tralning perlod,
A scelo of O to 10 1e uoad, 0 frdizeting thet tne

8% wall a8 nle resctions to varioys probleme and sftustions,
tralt has not been obearved, the lower numpors fndlecatlng delom 3vereje, and the higher Indlcsting 8bose Averige.

(1 aplticy to get slony and sork with paopls + o « o o o o o o

' (2 thmqruplnurvctlom.............../..
:: (31 EAthus and interest fn sor s s 0 & o
: t4)  tndustrlovinas

180 Practlcal latelilgence

Sos Attachiient

$6) A%tutonBes . o o o a o e«
(11 adaptadltity o o o o
{8} Effectivenssa . .
19) stapitdey . .
1105 ialtiatly

1121 ima . s e e e s
1120 abiflty vo nandle and dlrect Pooplo o 4 o o o = 4+ o o o » ..\-- s e

3. LOMMENT. o e uted only In cases of outatanding ateengthe or sosknetscs!l

APPROVED.

REVIEWLD.

FORW X0, . SECRET '
JAN 1950 : . -

2 Q0
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particinat, v ol ¢

sltuntings,

1.

ool dn-

M1 sunds
structisong oom.

pletoly on moro
thnn ore .
ocennlen,

2. PLAVEING WOIK.

obnread

[PTRUCT IONS

2

5. The following indicsn
Lher tr=dning period,
onduct fu tralning as well as hils roacticns 40 vario

Q).

the varlous tralls as

The observabtions include the =

S

&

4

atiens and

b

Wos vory clov to
rrasp dnstruc.
tions, Ofton
raguested ad-
ditionnl expln-..
nition or rope-
titian.

0 ‘f
Undarstaeid Lne

siruetions A€

glven in de-
tail,

Did pot require
n detnlled exploe
nation,

“Grasped in-.

structlons

quickly, com-

vletely, uwccu-

ratoly,

to nlan worlk,

Hed ohasreryad

3, AGTLITY TO URITE

s

2

project.

o

4

liot,
- — (3) 3 4 5
Got in : Plennod™nade~ lade plans which  Cavo evlidence of  Flanued
dilffiendty Lo quatoely. pernitted odos enrgrul, © thoroughly,
cnuse of follure quate inplomans thoughtiul, allowved for
tation of a planning, almost all

contingencion.

g

3
foemed unatle to
exprocs thouphha
cloarly in
written foru,

4, ATTELLING
Hol sb-crved

YWag wenk in nx-

prasning '
thoughts clearly
in vritten form,

T0 DeTALL

“3

Writien work
showed no sige
nificant woak-
nesq.

1

Displayed
ability to axe
presa thoughta
thoroushly in
written form,

]

Was outetanding
in abtility to
expraos ideans in
elesr,i correct;
coheront mannor.,

5

1

Written arnd oral
unrk ouffered
seriounly I1an
constant 1ot
tontion te
detailn,

tiork erﬁﬁontly
narred by carTe~
logs or lmprow

cine trentment

of ripnificnnt

dotall.

Voark rhowed
acceptable ate
tention to
significant do-
tail,

Corarul handling
of siynificant
detall.,

dark was
cansistently

uistanding for
rroeise, accu-
rats hardling
of detail,
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H
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[ PR . [ SR
wed g tont astraned the  Dntelaadingly
conntrestive u slon of creatyve, fu- '
LAtan: Lo meet W Clve obblifly veaiive, or
gt i Weon preater tlizn ordpeinndl
rituation averagse dderroe,
..["‘ BTN ':\]y
;
YRR AU

Citeplny Spabe conlideantly, Cutstunding o
reennnable conveying (dena fleency ond
fucility in orcl clonrly and reudt- clordty ¢f oral

exrreasion, ly. exprurciosn.

teosvent T Tdden. ¢l ' Q6L

TSN

et e
) 3 ; :
3

i
fhowed adecgun te Veluntvered Yaag unumally
rplloanco an rr-oa'ar tire arnd industrions,
raparda time end aflort thoan 1a plving ponerouse
essary to satlee effort tor ..ow:.-:di:r QXA 1y ol tine,
factorily acecws - aceamplinhmant ed In tuls eourge. effort nnd :
nlish nssirmed of neaigned work, Interest, ,
WOrk, . B

'.2. 3 : & )

SChSianTRALy Umizily took Usually displayed Dizplayad wne
.‘l’."h?-\, an his owm, sheps to enthurias nnid umal eaergy,

mplement idoan, aigTrecsivenesn. cathursingy and
aperenzivesean,

2 . 3 ) 4

Gove un al'ter Surmsnntad nlnor as rlowed only

. FOVHTI 1 attempta  Aiffleulties, by covere
.t ife had fatled. but wzn .-lmn,d npeerition, contoeve nbe

(“;"l:U.'.' T Ller .

Cerrere

E . et
ocerare
sattion,

sy
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przy

. 3 £
L SECRE
\ e
10, ENTIRISLAT) AND INTSREST TN THME WORK
Het observed_ .

1 (Tghl 1 4 bl
Dicplayed no Appeared-gnly Displayed Displayed wie Dgplayed
indientinon af mi:.ly interest- definite interest "urunl enthusiasz  exceptional
penulne dntovest  ed 1o the in making this and Interest, enthucinem and
in the subjc§tL subject, sphera of Intense interest.

’

Not obziovved

cetivity his
career. .

11, ARILITY TC GET ALONG WITH ASTOCIATES

and indlnercet

14, FPERSUATIVEUESS

Tot olncrvad
.

something which
induced an une
favorable
reaction,

2

0

appropriate
thing to say or
do.

&

: L | 2 ) 4 5
© Frequently Was noticeably Reasonably Dicplayed Unusually
alionatod Jacking 1in: sociable, definite sociable,
. associdies. | a. sociability considarnte and o, rcoclability considerate and
! ; o b. consideration cooperativs b, conpideration coonarative
; E of others vicma-via of othors vis-d-via
! ¢, coorerative-~  acsociates, ¢. cooperative- assoclatas,
: ness. ness, . )
- 12, LEADERCMIF
Mot ~prerved
L ( 2') 3 A 3 —
hppenred to with- Took 1il¥le part liormally . Displayed Conslrtently
draw from proup in group participated leadership as=umed loader-
activitlies to a activities, vithin the group. ability on ship in group
marked dopres ‘ reveral activities, -
even when requeste occasions, ‘ :
ed to taie part.
13, TACT
Hot nbkzerved .
1 —_— 2 (55? 4 )
Mnrkedly blunt Occasiohnlly Feasonably Had pocd diecern- Consletently
said or 2id discraot. ment for the deponstrated

keen percoption
Yor fitting
speech or
conduct .

Did not 1nflucn;;
the thinizing and
actionn of others

His opinions
rarely affected

‘his assoclates,

WG fat;f}
cuccessful in
celling a point
or himeelf,

Was very pnod =at

influeneing others

by his own
rersopality and
thinking.

sding
in ability to
cozmand respect
and attentian
through his
mereonality and
thinking.
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18, ADAPTATICN TO TRAINING
Yot oboorved,
1 2

o

e . R
0 " SECHET o
1] -5
(15,7 COMON SENSE
Yot obrorved . :
| T e— 2 () 4 s
Lisrlayed lnck Dieplayed in- Umwnlly‘ddicplayed Consistontly Teployed oute
of eormen sence.  conslstemcies in  sound judgrent, digplaysd sound ctanding ability
. Judgment. Judgmant., ‘%5 make sound
) . decisionsg,
16, ASTUTENESS
lint observed
) (2 , 3 4 coa 5
A;:ea.red ' Laoked ddoquate Displayed Digplayed above  Dieplayed
guilitle and paive, skepticlem and-  adequate average porspi~ excepticmal
a diecemmnt. discornpsnt and caeity and shrewdness and
= skspticiem. skepticiem, perapicacity,
P :
17. ABILITY TO LEARN
foi obrorved \
1 2 . /?) b 5
Showed no inprove- Improvemsnt was — Asgimilatéd - Showed marked Deepite lack of
rent during glow and labori- course materisl improvenent previous
courss af ine ous, in gatisfactory during progress gzyoriencs dis.
gtrociion, : fashion, of instructicnm, played umisual _
ability to
againilate

SCRIT 86 mtarial.

Did mo® adjugt to Accepted training

trainires yrogram. but with
Rexmaimad dice reluctancs,
orientated, an

ocutsidaer,

Adapted hinealf
to most aupects
of training.

atien with good
spirit.

bLecopted train-

ing with obtwious .

eathusisen.

‘A ratirg of 3 in persocnality tralts is eonsidsred average for a CIA opcrations

officor,

¥0E: PFor remarks soe page 6,
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TRAINING EVALUATION
iSTARE CRIENTATICH]

summarizes the tedt fesults, odrervalions snd oplmions

1. the offlclat to ehom this roport ls S.  The report
entrusled ie possonalily resforsidble of the varlous, instructory far the course dlsted onlyg., More come
for It. githouyh Pe may, t hig plete cata 1o svaitable ia 2%e *ilss of the Yrainlng Diviaion snd
discretian, Ihcw It to Cthes members w2y %o evamingd 1ftef comtholing thAs Racords and Scheduling Offlcar,

tale gtudent shewld be

Any Juestions 38 regurdy the evabuetlion of

of hig stafi, tne repurt ePculy neser
. e shown Ro the student ahos Iy ) R refaered to the Chief, fecords and gvaltustlon, f1@0.
/ concorAs.
al i1 u.-' 2 -
stuoentts wawg_ 00 Hobart Lisren
iy e C
STAFF ORTENTATIOM b e GRAQE, Ly

TRAINING COURSE

1Ratning peRICo_ o = 27 Arpdl 1043

1. ¢ R

ezaminationt. fhe total
The overall adjectivat rating is Pased on the !o!lo-lng cale:

possible score

16 to 858 fxcollent; 86 to 1004 8 Eor!er‘

Prodlemy

(11 gdlting of tnforaatlions = « - .

“is broken Jawn o

12) reporting of Aaformetione « o v o o « «

(3] He833g8 BPitIng @ « » = c = s = @ a = -

%) tatefvigmwp:

i81 intervle

16 wMapping and shatching = = « = « = =
{71 Observatlon and pesceription » = =

18)  socurity Problems = = = = = = = = ==

Objactive Teats
e e———

(91 intelilgence Toots end Qbjectives = «

tig}
i3
TOTaL

CQverall adjectival rating = = = = =

woporting Mochanics = = < « « « =

USSR and Communitle © = w o « - W o -

Procuresent of Information
H Poroon.llty nnndllnq - - o=

The felloming yrades shas the schlavement of the viugent
indlcate the relatiee

0 to 838 ynsatistictory;

fm clagsy problems sad
ighting of various factors.

56 to 109 5n!ls!ac|or|l

Posslibte achioved FPourcentoge

score

score score

(20)

I )
se----- (20

(30)
(30)
(20)
(10)
{5)

(30)
(20)
(75)

0 75
29,1 73
1.3 72
21.3. 71
23.2 7
15.7 79

TR T9

4.37 85

22,2 74,
16.6 83
04,5 86

{300}

234.0
Ixcellent,

73,0

the following Indlcates the varlous traltse ae observed Dy the Instructors Jurling the

2. JRAIY RECOAD.
tealning poriod. fhe obsrervatlons includs the student®s participation and conduel In trnln-ny 2% =wall as his
reactions to varlous prodlems and altuatlon.. . .

1o UNDERSTANDING INSTRUCTHOHS

Hot odserved
1

2

1

) (’; b

)

sisunderstood inyte
ructlons completoely
on more than ono
occeslon,

2. PLANNING WORK
Not observed
1

was very alow %o grasp
Instructions. OQften
requested addlitlomal
exptenation or fa=
petition. .

2

understood instrue-~
tlons If glven In de-
talta

\
PN

Did not require ¢ de=
tailed sapienstion.

L]

grasped Insteuctions
qulekly, completely, -
sccuratedye

3

Got in serious dlfe
ficulty becauee of
faliture to plan mork,

3. ATTEMDING TO QfTAIL

HOt O0B8erYed s
1

Ptannad inadeguately
for the affectlive
careyling out ol 3
projoct.

2

Madte plans ehicn aluy
not hlpaer the satise
factory compistion of
s projact.

5

[

Gave evidence of
caroful, thoughtful
phlaaning.

%

Plannod thoroughly,
adiowes for ali conn
tingencion.

4

wrltten and orel work
suffered noriousiy
from constent lnat-
tention to Jetails.

%o ABILITY TO WRITE
Not obsefved
1

nork frequently marred
by carsleoss of impro-

clee troateent of 3lg=
nificant detall.

2

work shoead acceptadle
attention to signife=
fcant detall, dut
contained » number of

"minos 0Frors.

3

Careful hanidling of .
signiticent dotall,
wlth ocersicnal fapses
of a mino? Aatuve.

H”)
{ %

work eas outstanding
for precliss, aceurale
nandiing of daetall &t
all times.

4

Seemed unabie o ez~
prass thoughts clear-
by or correctiy In
scitten fore.

3. PERASIVERING
KOt Obgarved

meak in faglish usage.
Frajuent gramsaticsl
or speliing errors,

in EFFORFS

?

wtltien work mechsn~
fcally correct,; but
pooriy organized.

2

Pritien work 3R0wed
no slgnificant saah-

LI2X XY

2D

Qutstanding In abltity
to expross lideas In
chloss, correct,
coherent mannof.

3

1
Gave up 38 80IN 43 he

met opposition or dif-

tleuttios In pursulng
an objoctive.

fomn 80
s 1951 51-118

Gave up aftaee }:vural
attompPts %33 failed.

surmountad minor dif=
tleultios, but stop=

ped by severe vpposl-
tion.,

 SECRET

Reneeod Dis efdorts
after 3 Bajor astbach.

Persistes la nis

etforts to achieve Ob=

jectives cdesplita re-~
peatod set-bichs OF
severe oppositione

i
a
i
H
i




Sk, 1t e

s

LR

. COmSIRYTTIVY
HOt cteefved,

1

THAGINAT EON

7

JECRET

H_it

"

’
7

pesold of i=aglnstian
of lnvertivensys in
Fpproagh o pretiess,

3hvaesd only 8 wory
timited ganree of
imggination,

Fe FRCILIEY OF QRAL [RPAFS5SI0%

Yot cdsefoe
1

?

shoesd aufficlent
imagiretlon to mest
mo3st echoot! titustlons
sfeduataby,

b)

peaongisated the puse
wsavion af (restles
ability 1o 3 greater
than averaqge degrac.

Iy

0u!|ivndin7l, Lreatige,
inventive, of orlginel.

5

yrnabkle to esepress soif
cfaafriy. Provented
Ideas in a groplag

#nd in¢oherent fashe
fon,

8. FORCEFULNESS
Kot observed e
1

{schod fluenry orf
¢1%@ in hie tpaech,
but meaninyg wsually
clear.

pleployed feitonabdle
fackllty in ofral oue
presslon.

(3

spabe contldentiy,
stinsaying linas
wimsrdy and ceadliy.

§

Qutstending in Fluency
and clarity of oral e~
pression,

3

w33 nat able to pro=
ject hls can perscn=~
ality and ideas to
sthers.

Aerely convinced anyp~
one of his polat,

9. AQAPTATION TQ THAINING .

Hot obseevede
A

was falriy succensful
In selilng a polnt or
himasif?,

3.

mas adle to influsnce
¢ ¢unlrul Qgthers
through his peraan~
silty snd thinking.

s

I

Outatandlng in soility
tu copmand ettantinn
and retpect throujh
parsonal forcefulness,

5

pid not adjust to
treining program.
remalned disvrientated,
an outslder.

10, facgy
LTI ST Y 1.0 1 7. D—

accepted traininyg,
but slth relucisnce.

2

adapted himeolf to
moat aspecis of
tralnlng.

3

srceptad the trelning
sltystion wlth good
spirit,

£3).

accopted trélning aith
obviaue enthusises,

3

¢ontinuatly allenated
others by indisceoet

T actions or words.

3 gEwaRsg

Qccosionaily said or
dld somethlng ehich
Induced on Gnfovor=
able ron;!lzn.

1
1

t

i

wot shitted, dut avolde
ad arousing entagone
lam in deallng witn
others.

As4 9004 discornament
for the appropriate
ihing to say or do.

shosed heen percaption
for ¢itting apeecn or
conduct at sll tisss,

)

£
APPROYVED. _ |
REVIERED.

\\ .
—
~—
T
\\
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A. RAW TEST DATA )
- n rN :
I E R L I I i L T e [
DIRECT 103 - DIRECTIOKS A 1k Do Tapa anrd (aFeages)
DAT: CLERICAL OT 1S4 [GNLKS AT 66 7 Tanca tnro (Froru)
SPELLING GEN. TEST 1 (8 Q0 [ BENNETT (I8RARY (WO
SEHTENCES ) CIa CLASSIS, | )
NUMERICAL AB. FRENCH LL ) o~ Cia CLASSIF, 11}
- ABSTR, REAS, FRENCH UL R ) . CORR. AND £FF. OF ExP,
T 3PACE REL. GERMAN LL . i - OSU TEST: FURM
! VERB. RCAS, ITALIAN LL TECHNICAL READING .
' MECH, REAS. SPANISH L : WATSON=GLASLR : . :
CSUPY, TEST: FURM GENERALITATIONS
ORAL QIRECTIONS TEST INFERENCES
Tt - DISC. ARGUMENTS
T RICOG, ASSUMPTIONS
; : GEN. LOG. REAS, . .
i CONSISTENCY ;
’ APPL. L0G. REAS,
: DATE TYPiNG SHORTHAND ) : _
: “GROSS HET {RRORS 1 2 3 TOTAL [INE ' ;
~OMav 50 :
- 8. PER3OHAL DAVa - ] ‘ :
"TAGE SEX STATUS : EDUCAT 1ON - N
i M £ NEW EMP, 1 ELEM. {W.SCH. | cOL. | DEG. | wagon ’ ;
: 26 x x Limbocker )
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MpRSCeec L. LLURED LMD RETIESENTS Sub-
BTN wees, GENL, - O HE W
TYPING GEh, TELT
n P - N
4301 { "1 TITE ABT ORGSR
i i JLLBLEALIZALION. -
7. ! . ’
1. - INFERERCES ; : \P :
TR 1e LARCUAGL READING TELTS vist, i g ‘
R rad j__uian scoRf SUMSECT®S 3e501 LARGUMI BTG [ N 1
_ | ' " '
FRISCH L ! 49 —_—
FOEMCH LL 39 GEH, LOG, PLAS, i
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SECRET
VWhon Piited End
1. CATE OF KEqubed P
REQUEST FOR MEDICAL EVALUATION L N
B I} October 1975
‘,-"‘?TR].H_ o TR YA !t.:mu', T4 i i1ild TITLL : A GRAUE
Wigren, Lee il, Ops Officer IG-13
: mQEFICE LAVISIGY piatioad T T T - B e 0. ESIPLOYEL S ENT.
U.)()/CI ot’lff/R&/\ 6947
- .7 PUI‘F( R Al”l);\-'l(ﬂ-r—‘.
i__ } HOGS/TUY
[ J PREEMPLLY IAENT {1_“] OVENGEAD ASGIGNMENT
€16 - ¥
{.,.,.4.1 EHTHANCE e DUTY . -
&x j TUY STAPILNY o i!"a-’:z?""‘h“) T -
C ‘ l TS OF CuvER
" ; EHECIAL TH&1enG . i .
R o . o TG OF SerinULNTR TG ACCOMPANY
[... . i ANAL ‘,.r; ,v'.r; l’;rll',l";:\l)l“l::)- REPLIIS OF MEDI&AL
L’jr: ¢ ()
L:w} REFUBY TO DUTY .4-! RETURN IR DVLWGPAS
[ErA™ ™™ ’
I_—»] VITMEST PO LUTY ' '
o ( LA - —
l—-} MELICAL FESTIEMENT ‘ il ep e, T T !
- L 3
3
‘ - , o e e e
- i T PV u e e
- i
f { Vg 5
I
P I; e P PRGCE IO A B e T (3% s
! 2C43 s " 4013
LY Li'-)l,'.l.v.::'l - . i
Mr., Wigren is planning to travel 10/24/7% to :}plcase‘ expedite, |
EEES O Mr. Wigren had MPT/PHL~in July 1975, T i
]
i
P1RLISL T At ifaT Tl B T o T T o T o L»;‘
Mualified for TDY Standby uatil 1 Octaher 1977. ! =0
t
——— LI . - - - é
23 Octoher 1075 B b}fﬂ(nro o o
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PHYSICAL QUALIFICATION RECORD
nAME SATuNE Gr ACTICS
wh
TITE OF FostrioN CRAGE
Jlevk . -
GEPARTVERT 0 FIELD
:)Ci‘io
Sudject wns found physically T fiv [T Junfit for duty with —i_—};-i-g_'_o“x—‘ganizntion ‘
in the above grade and position. . . : ’
RECOMVRNDATICNS:
. ) !
. . . . . L. : bos
D and ofs nty i A : . ‘ : : ’ :
, }
L
s v - 3
I 16 Lar 51 . R
DATE SIGNATURE OF Pn¥SICAL REQUIREMEWTS OFFICER A

‘ FORW 0. ;
. ¥-87
\ua\r- ypas o
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QUALIFICATIONS UPDATE

KEAD INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

Now that your qualifications.are a malicr of computer record, they mus! de periodically upda!zd This .<\ done suboe—]
matically for much tnformation; howcrcer, some muzt be oblained dire, from you. jhu.;om IS For thwt Pareosd.
Scetion § must be complcted in ali cases. You need provide ofher matrr-only if there have been changes sincs~”
.you submitled your Form 444j, “Qualifications Supplement (o the Pers, me\»ry Statement,” or g previous upsade 1O
If you are in doubt whether information has been previously subinitied. enler il'in-the-appropriate Seclion, The
and dated furm should be returned through administrglive channels o H'.c. File Room, Office of Fersmmd m\;*x
Headguarlers, whether tnformation is added or not.

Additionally, @ qualifications updale may take place at any lime there iy information lo be addrd or changhi simply
by compleling and relurning an upa’a(e form on your inttiative.

.13

SECTioN ¥ BIOGPAPMIC AuD POSITION CaTA !
EMP . S{R. MO, wawt (Loet-Firet-Middle) . . DAYE OF BIRTM o v femace
006198 .- ~ WIGREN, Lee {i. 12701723 D ’ 3
SECToON 08 - . ' EDUCATION :
B . HiGH 3CHOOL
LAgF MIGH JCHO0L ATTENDED ADDRESS (Coiy Staee Countrv) YEARS ATVENDED ( Froe-To}| . GRaguate
COLLEGE OR UmiIVERSITY STUDY - i 2
SUBJECT . i . .
MAME anD LOCATION OF COLLEGE OR UNIVERSITY YEARS ATTENDED | DEGREE YLam NJ. SEwAQTR.
wains wiug® FROM-« YU~ RECLEVER| RECFIVED| #85. . (Spexify)

2.

IF A GRADUATE DEGREE HAS BELN NOTLO ABOVE WMICH REQUIXED SUUM!SSICN OF A wRITVEN THESIS,

INDICATE THE YITLE OF Twe
THESIS AnD DRICFLY DESCRIBEL 1TS CONTENT, . :

TRADE, OOMMERCIH. AND SPECIALIZED SCHOOLS 5 v

3

MAME AMD ADDRESS OF SCHOOL STUDY OR SPECHALIZATION . FROM | 0 KO, OF WUMTRE

OTHER HOR-AGENCY ECUCATION OR TRAIRIMG WOT INDICATED ABOVE
RANT, AND ADDEES3 OF SCHOOL STUDY OR SPECIALIZATION TROM 1o

no. OF! MyNTHS

2. . R !
SECTION §98.-" . - i ] HARITAL STATUS N
1. PRESENT STATUS (Single Yarsied, Pidowe? Separnted Divorced Annufled Rerorein?) SPECIFY::
2. naME OF 3POUSE fLrae) (First) (Mdiddle) (Vaiden) '
3. DATE OF DIRTH R &. PLACE OF BIRTH {Tity.State Conntryg)
S, GCCUPATION 6. PRESENT CMPLOYER
I CITIZENSHIP 8. FORMER CITIZENSHIP(S) COUNTRYLIES) $. DATE U.S. CITIZENSHIP aCItIRED
SECTION 1Y E . DEPENDERT ON1o0REn AxD DIPEKDENTS OTHER Thas SPOUSE
AME aen e T RELATIONSHIP] DaTe anD PLaCE OF BIRTH cznzmsuw—[ PERwWANERT ADCRESS

. D Apo
D OELETE

D a00 ‘ ]
5% z [] oeeere
b
& FORM YUl use soavicus SECRET 1_.‘;_.:‘(’:‘:_‘.4, T te-13)
7-69 EoiTions ...:.......3'-..4.-:‘- "o e T -
:—
ke
X
{




SECRET

texer Fillod Jn)

SECTICR ¥ ’ GEOGRAPHIC ARLA apOWLEDGE AxD FLofi1Gw TRAVEL
. [sSqen™ 15 i ANl ONGE ACGUIRED DY- - CHECK Y]
MauME OFf ACCION TYPE OF SPECIALIIED MEFdem wdaviie LD vaTe 8 eLace woes
9 . ’ £ .
0" COUNFAY . RHOBLEOGE Qe FESIDERCE s LY STuDY “':;' reaviy srusy lavstgu.
£ \ALE RS
: - t o,
: : Q ce, °H ’7‘
. %30 BesiH
) :
. P
- - - - LX) . - i M
TECTI08 Vi . TYPING AND STEWOGRE@ A€ SaiLLs
L. Terima (BSV)I. SHORTHAND(BPY {3, tNDICATE SHORTHa%ND SYSTLW LSEL.-7«7"¢ 1s} APPROPRIATE 1TEW .
1 - - aTHER
- . ) [Jenecc: [ seerveorries [Jsremorvee SPECIFY:
SECTIO8 Vi - SPECIAL QUALIFICAT Ve
LIy 10E INFOUMATION On wOBBIES, SPORTS. L ICINSES PUBLISHLD waFE®)sss 4+ LEVICES ®HICH YOU MAY HAYE INVENTED.
SETTIOR VoLl MILITARY SERVICE
. CURRENT DRAFT S7aTuS
L. wAg YOUR RELECTIVE SERVICE CLASSIFICATION CHANGEOD!? 2. MEW LAY sFsCATION L . yd
[ ves - R E e '
5. LOCAL SELECTIVE SERVICE BOARD MUMBER AND ADDRLSS . EL 1F DELFERACD. GIVE REASON
MILITARY RESERVE, NATIOMAL GUAFD CTATYS
l:"‘ECl n:::w.nv: on_'-;unnn 0eGANT . [[] aamy [] uaming caers "D COAST GUARD [J marioma. cusro
IATION TG WHICH ¥DU BELONG T[] wavy ™1 aie soect [ a7 waTionaL Suamro
h. CumSENT RANA, GRADE OR RATE[2. DATE OF APPOINTMENT 1M CURREWT ®smr 3. LIPIRATION DATE OF CUPRENT DELIGA TION
8. CMECK CURRENT RESERve CaTEsoay [ ] eesoy seseave  [] sTanomvf erim) T sTwoav(inactivg [ Jurmw [] orschanan

. MILITARY WMODIL)ZATION ASSIGNHENT 6. S€34304 Uen}T YO WHICH ASSIGNED OR ATTACHED

MiLiTARY SCHOOLS COMPLETED (Fxtended fctive, Reserve Duty, or aa Civilian)

{ eesinems

' ;
MAME AND ADDRESS OF SCHOOL stuov on seictacizerian | oate conerevzo 0D

! AGdMC Y- sPONSORL D

SICTION 11X i PROFESSIONAL SOCIETIES AND QTHES ORTARIZATIORS

- N DATE OF MEMBERSHIP
MAME AND CHAPTER R . ADDRESS (Number . Séreee . Cstp.State Country)
. LE -2 0

LY

hd O
:
3. .
sICTicE X REMARES

A/O CHAdCES

TeTE - i C P SIGNATURT OF EwPLOVEE /’
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30 Devcember 1963

- MEMORANDUM FCR THE RECORD

‘~SUB]BCT: Certificate of Completion - Midcareer Course No, 1
7 Qceoler - 15 November 1963

The attsched cestificate indicates that Lee H. Wigren, SR,
has completed the Xoency's Midcareer Course No. [.7 This course
is one part of the A;=ncy's Midcarcer Training Program,

Among other 2o0ics, this course covers the functioning of
the various cocponants of the Agency, the functioning of other
agencles of ths U, 3, Government, particularly those with
intelligence and actian responsibilities, and the Agency's relation
.. to them. It also covers foreign, domestic, political and other
© 7. factors affecting txe policies of the U,S. Govermmment,

Lester C. Houck

Chatirman S
Midcareer Course

P e e 4




- Chig certifizg that

LEE H, WIGREN ) . . b

Em% mm?mgﬁ %ﬁm
“émﬁ*ﬁﬁﬁ‘

15 November 1963

%M«)@M T Jueran &, Conen

DIRECTOR OF TRAINING DEPUTY DIRECTOR OF CENTRAL INTRLLIGENCE '
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. PERIODIC SUPPLEMENT

PLHONAL WISTOKY STATEMINT £\
ST

THiIS Dale

16 May 1957,

T INSTRUCTIONS

srifnrantsan yyu hove furntehed y,-v‘uuqlh

Yhio Jurw pravides the moane 'h-'-hy yoous Leaf D"l“nn" tevnrde will he hept cusrent, Even tReugd f Jduplicates
witi be necousory {oc you to cowplete Spgfgons [ theoungd Y] on fheir

15 Kade Strent, Folrfux, Virplnla

15 Hode otreot Félrfax; Virglpln

onfiredy. Youw moedf compleie e Vif lh:nﬂlh XI{L_L 1y if theis has hara & change eince you enisred on dulty with
the wrgamivetion a¢ i1 ypou bel . The iteam taquisren mare complete voverasge than you have previonnly teposted
@ {oECTiom GENERAL
1. Pt tiwt (Lowi-FPirol-Hiddle)
| A10XH, lmp lobard
2. rLE3tet ‘Cuan-’; {MNo., Bteeal, Clty, Zune, Ftafe) 3. PLHMAMINT ADORLES (No., Jtreet, Ceity, Jone, State)

&, miwd TEL{PMOINE RUMBER g, HFAts, PLAHITORY, POSSESS{ON OB COUNMTARY dr miCr YOU %OW CLAIM RESIDENUE
| CHmacaat 3-150 Virginia

SECTIm 8 - PEHSON TO _BE WOTIFIED IR

CASE OF EMERGENCY

t, noewi (LastoFirate'tidifle, r-unum ¥ LA it (N U.d,

A15:3%4, Tllen Hader

Wifa

2. HELATIORSHIP

3. wmoul sty (., Btesef, Cliy, done, 3tele, Country).

|15 Ada Straot,. Fuirfax, Yirginia. ..

4. &it168%% AuuNpLn (Yo, , Utrasl, Cily, Zume, Jinfe, Couniry)c INDICAVL MAME OF FIRM UH

PMTLOYER, IF APPLICABLY

1N : ;
8. hLef TaLi¥aveal buMBLd 6 HUBKINEDS TELIPHONT NUMULH ) P llU'HMl"i‘l TLLEPRONE §RYeNRIUR
ChHnazant 3-1/390 none nona

nnt Aeairndls

Beobh L8E ST LeELIBGe, OTMER CLOUBK fbLATEgey (Apause, Hathar, l'nf7'"f) MAY ALSO DE MOFIFILD. ¥ 3000 NOTIFICATION
B3 87 YATIPAGLL DECAUSE OF HLALIN OF OTnLG REASOND, PLEASE 30 BTATE,

SECTItH 51 uar1vaL statys {change)

1. fm804 f2) ONE: l I':u}m,r. [I ]'unmu.n [

lenunu) ] {";tnunn{

IDIVORCI(‘] l ARNNULLED

2. PubBL T AT, PLACE AwD HLATOH POH ALL 3IPAMATIONS, OIVORC

ha

ES Ol ANNULMENTS

£

BEFE R HUCHAND: 1F you hovs haen married mours than snca, inc
ns hueband giving dete helow fos oil previeus marriagen, [/ macringe is contompilated, provida same Jata for fiance

tuding annufsents, wes o separsmio shesl

faur former =il

3. mastf (Firet) . (Ulddl-‘) (Mnlden) (Leaey
Alice ¥llen Rader " WIGHEN
8. DATL LF WALKIAGE % "PLACE GF MARRIALE (Clly, State, Counlry)
27 dapt 1952 Washington, D.C, L

LoG3 20vn Road, Morth, Arlineion, Virginia

6. M £%f ROr) apuuEsS3 BEFGMY MARRIAGCY (No,, Strast, City, Stats, Cauntry)

FooLiWING “ls. patrr OF nealn 9. CAUSL OF DEATH,
r fL ras f !-v na ' na
19. Cupsint ASLaesg Give fast addreee, (f dacessad)
15 Hecde Strent, Fairfax, Virginia
$8. DATE £ HINTH 12. PLACEL 0F BiRTH (City, State, Country)

13 Awpuat 1927 Ronnaka, YVirginia

13, §F &0%n DUFSINE U, 8. DATE OF INTRY [ i4, PLACE OF ENTRY

employed, [ast @

20. £wPLsrE5°S OR BUSINESS ADORESS (No., Sfreet, City, State,

Arlington, Virginia

nouzeetfa - FUN&RL_Arlingmn____ount

wo employ

(ounlry)

o haol Boa 1:51...___

na na
18, Ci1Toz€amueif (Country) : 14. DAL ACQUIREDL 17. WHERE ACQUIRED (Cify, State, Countey)
44 * . .
Up 3. , birth na
18. 0L, PaTsoN a §9. PRESENT CMPLUYER (Alsv dive farmer emplayer, cr if spouse i3 docessed ar

JECTIOH 101 CONTIHY

ED TO PAGE 2

1 OSEP se saicn 08 oBtOLETE.
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“SLCTYON §11 CONTINULD FHUM PAGE 1

Fi, 03108 UF WMILITARY Bs2yinf (Péname and Foo } ny MUMTN AND Y§ AR

Prom Fobruary 1947 to Fadbrunry 1946

2h, BRANCH OF Sepvifl

3. COuUNTRY Witw ewits MILITARS RIRYICE AFILLIATED

Army Uells
7. GETAILG nr‘omu BOVEZNMEST J(AVICE, U,5. 07 FORLIGH
uone D
SECTION 1Y ﬂELHI\-IE.‘} BY BLOOG, MARRIAGE OR ALUPTIUN LIVING ABRUAD GR wwO ARL #0T U.3. CITIZERS
- §, FULL NAMT (Lﬂ-'-hul_-ul.'-"!l’) 11 meLanicnInip 3. AGTF
oo .
{ |4 AouRTSS Om countaY ts sutim arLATIVE WESIDES
8, CEIILENSHIP (Countryp) L' _rmousnr:" 08 COMPACT 7. DARTE OF LAY CONTACT
1. Futy fs ABE (fasi-First-Maddlo) 2, HELATIONCIR 3. ALT
2 4, ADDHESS OF COUNTHY Im waifu RICATIVE RFUIDES -:Mw
8. nivieensnip (Lountsyy o PRFGUENTY OF CONTACY . |7 paTe or LasT convact
[ !uLlL NAME (l.n-l-iir-l-ul')-tl-) 7. RILATSOMIMIP 3. A0k
4 6. ADORESS OR COUNIAY sa fg-lr.'n MELafIve BrY9IORY .
8. CITILEnsSuir (Cauntey) 8. FTREQUEMCY O CONTACT - 7. BATE 0F LAST CONTAUT
ke FULL r;m[ (Lnst-Firat-Middle) 2, HLLATSOMSMIP 3. AGE
4 4. VAucnss 0R CounTeY 1.-; FefCH BELATIVE BLE1DES
8. CITHIENSHIP (Cauntry, . S TTRIGUEREY U _CONTACY ) K r‘. DATE OF
B SPECIAL REMAMKT, IF émv, Z40Ci#ninG THESE ARLLATIVEY
na
SECTION ¥ FIHANCIAL STATUS
Ty, TABE Y0U ENTIRELY DLrFEAGERT Gh 7OUR SALARY) IERHE [ 1=~

2. IF fOUR ANSWER 49 "RO" T6 Twf #A0VE, STAPE 304RCLS OF DIMER raCOML-

na

T 3. HINKING INSTITUTIONS Wiln WIS YOU nAvf ACCOURTS

HAME GF 1mSTiTuliOn

: AQULKE 3% (City, State, Coumtry)

Jafferaon Federal Savings and Loan Ine, Washington, D.C.

Riggs Nattional Bank (Thrifticheck account)| ¥ashingtea, D.0,

SECTION v COMTINUED TN PAGE 3

—
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¢ ) N f¥hen Filled jn) Ca
JECTION ¥ COMTINUED FROM PAGE 2

4. HAYE Y90G EY¥E3 BEIN 1M, OR PETITIONFED F0@, BANRRUPTGY? r[ tes Lx[ bt

B. IF YOUR AMSWER 05 "YE4” 10 Vi APOYE GUEDYION, GIVE PARTICULARS, IMCLUDING COU

AT amb DATE(S)

' B
N i
8: DO YOU PECLEVE Ak ANNULTY FROM InF ymMITED GTATES O DISTRICT OF COLUMBIA COVIAmuMENT YnLEA Aps I Timbuip? ACY,
PLNSIUN, UR COMPENTATION FON MILITABY UR WAVAL SERVICF? Dnl ) E“" a. ’

T, (P YOUR ANSEER 19 "vEg" TO THME ABOVE QULITIOM, GIVE COMPLETL DETAILS ‘

oo
L] DO YOy WAYE Ay ) INAMCPAL INTEREAT 1M, OR OFFICIAL CONMLATION 8110, MONTU.5. COMPLAATYIGONS GB BUIIKIIEEN O IN OR
FETH U, 3, COAPORATIONS OR BUSIAESSES HAYING SUDITANTIN bOIE G, INTENRT QIS J"‘ r———lm BF YOy mavE
ANSELALD "YLTY, Give COMPLEIS DETAILY ON A r.nu:.-u( -f;u[l,\' AP00 ATTACH [N A SLALLD J9VELGRPL.
" 1
BECTION ¥) CITIZERSHIP , e
Vo PALAENT CotiZzemmutry (Country) 7. CITIZENEMIP ACHUIRID MY » CHECK {4} Ouf,
U 3 . ) - ——iov-m __lnnuu'.u 1 }'xfnll {Speaify)s
e BN e e e e i 3 1088 o o . e 0 T T e i § ot 2o & i ST
T MAYE YOu TANEM TEPS 1O UnANMGE Y(_li!ﬁ 4. Give Panifriul,ang !
FREGEHT CIY12Enn1PY E::]v(\ ’ x'-a na : H
% 17 YOU HMAVE APPLILO FOR V. 8. CUTLJENTNIP, INUICATL PRESEMT STATUS OF YOUR APPLICATiun (Flref popars, eic.)
na . .
 SECTION_Vii . Ebucarion L .
N b, CHECR (X)) SIGHEST LivEL OF LOUCATION ATTAINED 4
LE9s FPram ki1am $<ndIL vRapuale Te YaAa®g OF COLLEGE - B3 LEpeet
MEBI HENO0G. BdApuaTE . lA;'l-l.I.\ﬂl ; L IX-TIY)
Foapf, BUSINEFTF, G2 TOWMMINCIAL ACHLOL OBMADUART o GlAﬂu“?' u!uny“l.lnniun Yo #yamey nroHEEd .
FEG Feaf8 LOLAFDe OF LEND x Was1frAa'y praeey i J LR TN 43 UEORES
2, COLLLOL LN UNIVERSETY STuDY
- ’ SULIECT 1Ey ATTY . vea/otR,
MAME AMG LOCAFION OF 'COLLIGE 0% uwIVERSITY 22 Sl AALLIA J Dl!}”."[ ”‘:-'.l HouRs
uajon ] wiunm ragw M arccu g ALc'n sPLelpY )
Boston University, Libernl Abbs Collegs _ _
. Boston, Hassachusatte Histony Sept 41 |Fab 43 | mwew-meoo=- ;
Tale University 1 ' ) )
How Hoven, Counocticut History ]_J_gl_y L3 lApr 44 ,
8 » " " n no " Mar 46 |Juna 47 A.B, | 1947
Harvard Univeraity, Graduate School . '
Caubrides, Hassnchusotts Hiosfory {Sapt 47!Juna 50! AH, | 1948 ’

3. TRAUE, COMMERCIAL amh SPEZIALIZED SCHOOLS
. . on sn V24110 GATES ATTERGLD 10TAL
h 3 F SCH Y A &
{AME 0F SCHOOL 51UDY OR SFECIALIZATION T o MO Toes
na

spocialized achouvis such as Ordnance, Intifligance, Communicotions, #ic.)

« !
DATEY ATFILNDEO TatAL
Ta MONTHS

MILITARY THaIninGg (Full time duty In

4

HAWE OF 3CHQAL
PEOw

ingoemz rbmexdx i ata it guasmy _
Information & Education School information ani education .
| Laxington, Virginla speclalist courss _ ____ |Octoosr 1944 Nave 1944 1

B, OTMER EQUCATIONAL TARAINING NOT INDICAYED ASOVE

STUDY O SPECIALIZATION

nons
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SECTION VI, LT © FORUIGN LANGUAGE ABILITIES
COMPEEENCE « IN ORDLA LISTLD HO® ACQUIRER
LARGUAGE .
FouIvALERI) fruint

: - v ’:)'" ot |ADESUATL LR0KQUATE] 4y 1en
¢(fiat befow each [anguade in . | (1] FOR . Aty CONTACTY AV ADEMEY
shich you pnesses any degree HATIVE JEOYVIOUILY] L o ven Teayyy |MOfLROG N "‘" PROLOMGEI] (@1 1w ey
af competence. [ndicate youe | TLUEN“7| FORPIGN : RESITINCY] FaRiNTS taLt
proficiancy fto resd, weiie of - COUNTRY N S

Mo« BIAD W - . ErC. ) LEVEL )
spesh by piacing e check (X) in ! wRIIES SPEAR
the eppropriaste hou--) A " S 4w st ajmjealsleiwfs)en uls

2. 17 YOU MAYE CHECRED “ACADLMIC $TUDY® UnDEA "0 ACOUIRED™. INDICATE LLNGIN ARD INTUNSIVENLSS OF 3TyDY

3. DEYCRIOL *DUR ANILITY (0 DO SPECIALIZEG LANGUAGL SORK INVOLYING VOCABULARIES AND [ITRMINOLUGY ON TME 2C1iNTiPIC,
EnQindERinGg, TELECOMMUMICATIONS, MiL1TAFY OR ANY Q110 SPECIALIZED FIELD ©

SECTICON X% GEOGRAPHIC AREA KNOWLEDGE

k. LIST BFLOS ANY “PORLICN HEGIOND OR LOUNIPIES OF ®HICH YOU MAVE KNOW#LFOGE GAINLD AS A REDULT @F KL 310TKCe ., IRA&aVLYL
STUGY CF WOuK ASGICHMENTY, UNDEH CoLuws “"TYPE OF SPECIALIZED KNOAWLLDGEI®. INMDICATE TvPH OF KNOGLIDAYL Sulw as

LEARALM, CRASIS, MAHDOAI. M R LA LALLROADS, ANDUSIRALS ._rmu.u_qm.__unuu. [N
R ) . " pates 6! - RNOBEDGE ACQUIMLD By
" MAME OF BEGION OR COUMTRY TYPE 0F SPECIALIZLD XNOWLEDGE RESIDENCT, BLaLe . w0 NY
TRAVEL, T7C. m,»;c: FRAVCL Jtyny A'\:;:‘.?
Swaden political . na x X
USSR political ) - X x
Boviat Batellites political ' X

2, INDICATE THE PURPOIZEL CF Yi3IT, MESILENCE OR YRAVEL FOR LACH OF THE RLGIGNS OF COUNTRIES LISTED ADOVE

na N

3ECTION X TYPIHG AND STENOGRAPHIC SXILLS

1. Teping (F.P. M. ) [2. 90RTHAND(Y.P. ¥, 3. SHORTHAND SYSFEM USED « CHECR (X} AFPROPALAY 1TEsm

slight . nomw - GREGG]  |SPeFDaniTing | stenorvei] | oinem (Spectfv)

4. IHOICATE DTHIR BUSINESS MACHIMES WITh #MICH YOU HAYE HAD CGPERATING EXPERIENCE OR TRAINING (Comptometer, Himeos
groph, Cerd Punch, atc,) .

SECTION X1~ : . ) SPECIAL QUALIFICATIONS
to LIST ALL HOHBILS AND GPORTS N WHICH YOU ARL ACTIVE OR MAVE ACTIVELY PARTICIPATRD. INBICATE YOUR PROFICIENCY
i% . £ACKH .

stamp collecting, swimmlopg, tennie

2. I1NOICATZ AWY SPECIAL QUALIFICATIONS, PESULTING FROW EXPERIENCE OR TRAINING, ®iCH BIOHTE FIT Y0U FOR A PaRTICUL AN
POSIFION OR TYPE QF WORK .

regearch and analysis experisemme in school and at work

3. EXCLUDING LOUIPMENY NOTED N SECTIOMN X, LIST ANY SPECIAL SCiLLE YOU POSSESS RELATING TO OFMER EQUIPWENT OR Was

CHINES SUCH AS OPERATION OF SHORTWAVYE ADIO, MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DPEVICES, FTC,

nn

4. IF YOU ARE A LECENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFCSSIon (Filor,

Blectricsen, Ridis Uperator, Teachor |

Lasyor, CPA, Wedical Technician, efc.), {NDICATE THE niND OF LICENSE OR CERTIFICATE, NAME OF PSSUING STATE, AND
REGISTRY HUMBER, IF KNOWN. .

B T3
S. FIRST LICENSE OR CERTIFICATE (Year of issue) 6. LATEST LICENSE OR CERVIFICATE (¥oar of insue)
g o - e SECRET s
h %
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SECTION X1 COWTIRULD FROM PAGE o

7.

LISY ANY SIGHIFICANT PUNLISHED WMAFLRIALS OF wHiIln YUy ARL 1ei AuTega (Do npot submil repies unless gequested),

IMDECATE F1PLE, PURLICAIIONN DATE, AMDp Iv8¢ OF ani tine (Non-fiction, scivatilfis wilijcles, geneoral inlterant sub-
dects, novels. shpet etnsics, otec.)
’ nons
3 TRDICATE AWy DEVICES #NitH YOU WATE Thitniln AND STATE #wiTniH AR WGT Tuiv ARL PATEITIT
nong
P L 1ST AMY PUDLIC $PELARING ANT PURLIC MELATEIONS EAPLARIENCE
public apeaking = high schnool, college, chureh
10. LISY ANY PROFESSIONAL, ACADIMIC 08 MOLINANY ASIGCIATIONS ou SOCILFIES IN ®MICH YOU An? n_'l.;_on.'-t"‘».'mm;;; A
WEMBER, LIST ACADEMIC MUNORS YLu MAYE ULCTIVED, .
an
SECTICH X1} ORGMHZATION WORK EXPERIEMCE ~ SINCE LA\ST C(‘MPLE'HO'O GF A PERSONNEL OUA\LIFICATHJIS QUE TIONRAIRE
b BMCLUNIVE DAH.5 {Frume and T"u-) ' 2. (‘"AIH’IJ OK'IFI/U'VI'UG'l/kﬂA‘VFN ar "'I'.lf'Pl“"Of -
Mar 51 ~ Jan 55 up to Y 05-9 ) STC/ Soviat Intelllyence Branch
4. NO. DF EMPLOYELS UNDER YOUR DIOFAT | 5. OFFIniAL POSETION TITLE
. SUPERYISION  panpg intellipgence officer and rasearch anulyot
6. DCSCRIPVIUH OF oUTIES .
Hgsearch, preparation of case studd8e and apalymes, lecturinr. bpeclalization
in intelligence sorvicaes of boviut satellites, .
P1. INCLUSIVE DATECS (From-. and To.) 2, GRADL D, OFFICE/UIYISION/DRANTH OF ASSIGNMENT
Jan 55 = Mar 55 11 . SRfCE
4. MO. OF EmPLOYEES INH-J[R YOUR Bratey 8. OFFICHEAL .705'710'{ P1TLE
) SUPERVISION  nhona intnll%zencs officsr
is‘ DESCRIPFION OF DUTIES
Same as above -~ Branch was tranafserred
i h
’,l. THCLUSIVE DATESD ( Frome and Fo-, 2. GRADE |3. OFFERE/DEIVISION/BRANCH OF-AST1GNMENT
Apr 55 = 11 WE-1 /] |
4. MO. OF EMPLOYEES UMDER YOUR DIALCT | 8. OFFICIAL PO%IFioN TTILE """
SUPERYISION
5 : Intelligence Officer
4. ODESCRIPTION OF DUTIES

-Study, guldance and supnort of operations; preparation and c@ordi-
pation of intelligence and opcerational reports; preparation of adminisirative .
documents; providing supnort to fileld stationg Acting desk chis! for 3 months.

. i .

1. INCLUSIVE DATEY { Frome

and YTo- ) 7. GRADE[Y. OFFICE/DIVISION/DRANCH OF ASS5)GNMENT

14. 0. OF EMPLOYEELS UNDER YOUR DIRECT 5. OFFICIAL POSITION FITLE
SUPERYISION :
6- DESCAIPTION OF DUTIES

t

$. IMCLUSIVE DATES (From- and Jo-) 2. GRADE | 3. OFFICE/OIVISION/BRANCH OF ASSIGNMENT
id. O, OF EWMPLOYEES UNDER YOUW DIRECY |9 OFFICIAL POSITION TiTLE

SUPERVISION .
.

DESCRIPTION OF DUTIES

(Use additional pages if requived)
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® | SECTiOn X1y CHILORER AND OTHER UEPERCERTS
b, NUMBRLR CF CMELDNFry (Including atepcheldrern I . NUMPER OF 0Twy® CETEwDlNrs finciuding spodse. !
T oand adopied chaldren) auo ARL UNMARRIED, LRSS AP A (<] i ;
o BHO DEFIRD VW Y00 FO® AT Lgasf 40% OF
:::::R::.‘c“"s OF AGE, AnD ARL NOT SEuY 1 l THEIR SUPFCRY, TR, OMILDAEN NVEA 21 ¥ CARS %/‘ 1‘
&> oumpmgug;uauunumummm____;l_“pu

3. PROVIDL TwE FOLLOWINMG INJONMATION FOR ALL CeilDREY aND DEPINOEMNTS

L 13 . RELATIONSNIP YAAR OF DtRTH - bl . ('l?|:[h$bll.’ ADDRESS ‘
Christopher Les YWigron son 1957 x B 15 Mods St, Pairfax,’
' Eirglata—
Ellsn_Hader digren wifs 1927 z o game e‘

g

oo1TIOR R Cowetnt amoron CONTINUATION OF PRECEDING |TEM3
"Previous addresses:

218 Selmont Aveaue, Brockton, baseachusetts == vrior to Ageacy ewployment
3200 16th Street N¥, Washington, D.C. == Marech %o July 1951

; 1618 16th Street, NW, Hashington, D.C. == July 1951 b§ dugust 1982

2700 Que Street, NW, Washington, D.C. =- August 1952 $o April 1956

. foare CoMPLETED STONAToNE OF €wriOYEE | . pe——— —
3 ; st . N PR

¢ Gl S (98T N N AR
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Lrasy

JCe 17y

"LANGERIE DATA RECORD .

YART |~GERERAL

.ot (Lowt-Fiset-Middle)

. DARTE 7 A.wTe

woe T [

"di1 Greew, lec ey T S e e
B OLSNGUASE . (31 38} & TuLev'S DATE

(S“(..\,-'(,—' bi s A _ 73 )/ .

sLbtm Lwe
) . 4o HROFICIERCY
AT LGN 1 AN 4 RE

} 1L ANGUAGE ‘ELTNENTS

Pending (407~

GEAL RATUHE LR sw FIELDS |} -AM FAMILIAR @) Tw, colodels el LaTeanaae

iAW BEAU TRATS OF ANY DRESATULTr, ’.5-"‘;"

INLY RAGELT,

ULt L OF A GEWNEREL WATURE OR IN FIELDS ‘l AV ol LA ] e

¢ A HLAD 1L A3 OF MUST GRATES OF

TICTIONARY QCCASIONALLY.,

- P Can R0AD LTS OF AVERLRL
FREQuINTLY,

e fHewspepers, referense matersals, efc.j, USING Tug S

1 CAn RLAD SIMPLE TLHTS, SvCw af sfezgy SRS, NEBSPARCR W"‘(-’ﬂﬁ.lﬂES. £7C.. USING TmE DilTinaet s o RLOuEsTRY .

t MAYE M0 READING ABILITY 1% ol L aswsysds,.

SEITON B

Friting (41)

HORARY . § T AN
LAL E®®WIes, %

I CAh% gRETE PERSONAL RLIVIERS AMD Siwil sk HFPULEIAL #1Te OC0ARE TS 3UCCESS &1 THOQUT wsStnn Tag T
@RI TE FACTUAL MARRATIVE WuD EXFOIrTIgw we AL BETR REALIMRIHET CLAREIY, SIfN VERY §E8 OF1wecy

NATIVE STYLE, USING THE DICTIONARY SaL~ FhMise.

1 CAN BRIYE-PERSONAL LETTERS AND Siw:L&® b f MATERIAL :'nﬁh":n‘u?l.[r( SUCCESS, USING T<E 2 /IT7 fuMamy Iy
RATELY . 1 CAn @RITE FACTUAL NAKRATIWD anl £aAFUSITORY maTERNL Witk REASOMABLE CLARIFY, @ T @60 GFAwwa?ilss

EARCES, BUY N A JTYLE wHICw WAY %OT G @570 4E, USING Thi DHCTICNARY OCCASIONALLY.

IoCAM SRITE PERSONMAL LETTEARS AND 31wiisd T 1sPLC WMATERIAL. »I™ REASONABLE SUCCTIS Iu CONVEVIING Y alaning,
BUT SETn OCCASIONMAL MINOR GRAMMATYICAL EHFDFS ARD IN CBYIOUILY FOREIGN, ASu@ARD STYLE, utima TRl LHCTICwagy

CCCASIONALLY.
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’ crn rrecared acaterizi eac} waelks and irs«ac”” thelir clacses,
- Za SLONLY O upir, =5z ﬂnlrnd to ke ore or wore inen with
gu Ble education or éx; rience to ordwc v9@?]y classes an
i 5oend current evassts under  the directicn af Ll Infe &
Fhivueztion Office. At “riefirg conffervences, T diecugped with -
then the tepie for vrz foliowing wack, Bugiested means of
ore erf:uion, end decerited nnnral ;olici@s to he folloeed,
I z#zZe periodic infrention. v i Ats to classes corducted by
. thege on,
2. Lectured or conductsd save d scuszicny each week,
- The topice ¢ thesecles mors the same ne ife corductad hy
otler mon: hasic 10,7, e wcrld Eistory, ¢ !, dvans, hneke
Jreurd caterial on tre wEr, tle relution eof REGCIE A & X7
cilies, the encuin, ars tle rele of the indivisual seldier,
Imge clusgas ‘“rtﬁvﬁ'4 Tron Y8 te 100 pen ezckh, wlith all
:ducztions] levels recreszentad, ’
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d. Nesipned snd orennted diesioye Tor vur Information denters in
curp libravies, »nd in peet Peodquarters, feveloded vicual sldeg

101 cluserou uLe

- Disalays curedsted of nicturesy rosters, maps, and explanatory

meterinl dealinge vith varlous tenice aneh s

Oro=th of Lhe Jarpaness "npdrve, Nazddom, ete. Thelr purpoce

wae te pidve n raphic rrecentation of ,‘,(}gr_'rr‘nnd information

'r\P(‘-‘r'nhL the var, The Adicnloay al sest bewdauarters sloo

" had maps upd qovs {tems HWEHIINFE with battle aress,
Conpiled wnd edited Anily naws sheet, brosdeant daily nows oufi=
weries, and vrote articles on current evento 7'opr cald Nawsndapoer,
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- Aty swrection, the peen dlczendneting medis af Conp Plckett,

wele e m:.rjnr’ by cetablichirnt’ ¢f the noes sh ,nt,‘ arul Lesey
tromdenete . The npewn ahect contained lzte-news bullsting,
Tactual Lockpround waterdial, wnd sowe E1ite 1:.1:‘ T}'.c neve
sheot ard Lrowdcuastie wore necessitated by e reuctenent of
tho ¢cui De - .
€. Did educationul cmm:,nl'h'; wod encourayard enrcllients A6 cors
recnondence cources ortered bj_.L,Lit"" Ototag Arped Poreog
TI‘..;LiT.LLe-
7. Meintadined clote coonerotion wit‘! CaiLD nergpLner *‘tm], Puhlie

e Sersnan AT/,
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Itelutions OTiice, the Unreidl sarvices Ofvice, ard the ..z tnllirnnc

Officers
- I believe that my work us Mon-Comricsione! officer in the Peost
Intornation ¢ Bducstion Office ot Canp Plekett, Vir-inia, freén Auruct
lf“:4 te Febriary 1946 wovld be valusble to U e Central Into]]iwencc

k] MPCY.

The Jjcb was plven to ne as & nromotion., I recelved special
training for it at the School for Personnel Services, Washington uand
Lee University, Lexington, Virginia, ¥while nr‘]u(;"“inz the duties of
this job, I received ;‘mox:otiors*in xan.’- trem Frivate First Closs . to
wiaft Lergeant, NDurirg the cloeirng reonihe of wy cervice, T was in

i lete charge of the ¢ffice in the :\‘“’,ﬂr'Cﬂ of any Tull-tine Info &
atien Cfitlcer, -

wou

Ls the result of ny work, T eaz Imcited te nttend n conterence
i the Tnfo & Tducation officers and nen-cenwdoeiorned officors of the
hird Service Comend at Ddgewood Aroenal, Daryland, and Lo eddress
hat conference on educaticrul and ccume’hz.\; aroblerns, Since oy
ligcharge wag In mroceec ot that tine, 7 was uneble to attond, lUpon
1._ch<u' e, I.received & special cony nnriatimt Tor iy weork ftrom Colonel
}-.u.pcu.l..._in, C(,L".'::“‘ll'( Cfticer of Canp Pickett, und o lotter of
recorserdation frow my supericr, '
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Lo Ay wprelaldaed e srowd Lunguace cotrpa
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cAeting Londndog dn Cune 1940, T voe pent 1o
Lhe exundivibic:n copntip o fearoote Tniversity te be tepted fop
ortrinee fnto e hriiy Dpecinlized radnifnge Frogras, :

G the bacin of n RN U rnt{tndae “.tr-.':t, T o gort, Lo Yule
: Lo tuke tie £,0,7.0, convne {n TunLian nren Aand Livgunge ctutiee,
! Thie v o piriceraonth cource runnis fromtuly 1063 Lhrourh iareh
i ) 164, T comnletad the cource “ibh cCrodeg of "dean's Lipt rating,
: avd received o coprtitiosnte of ceaplotion of Lhe coursn,

Loy conee

-

2 The wwopran 0f ptudy dacluden Conrees In Ruoscion kletory,
i Goography, Titeraura, and ctlbures suadeen Furopean hilstory; ind

Far Mogtorr, bietory, Gpecind lenaurqrs rem Lhe Cousrren quLrtncnt{
Lend Leuce, nind otlor enclon rokel Lo 6ur elesios veentlonulliy,

Lich stteotizn eas deveoted g ertudy of the Ruseinn languoge,
- Clarirocw vCrvyeceniieting o1 Eriiiety orzetice reading,. wnd
0 eenvareation coonsiod Severibecsn r8 o1 gur sehedule each veok, -

R L T

; Thiv veu equivaient Lo about thres JELTE Of norial lurpuoie work,

:: ‘ _I.._....._-. . - e ‘ —- : . l. 5:

: “s Zehool for Personnel services, Colree 1or Tnformation o Beluention 3
. 3

; T ’
: : - Enllsted feglotonte (washilngton ¢4 Jee 7oy Lexington, Va, Gételov 104¢ i

f In order o he hetter. cropirad for work e Past Trformution - ;

' wnd Bducation Non-Comissienod Celdner 51, Camp Plekott, Virginisn, : -

I wee vent Lo tule the onc-iorth covree Tor Info ¢ Educntion i -

B Enlicteq Lpeelsliste, October 41d Movagbep 1944, ' o

o Trig coures e propared by Lhie o Denartment, vl conducted ;. .
terdsl te he used dn the .

! “hy wilitery pepcirrat, 11 proserited g

. preparation of Info ¢ Educwtion Dregreng in canps, 1t sucrentoed R 4
: nethods of nrecertation, ard Lt provided sractical exporlencs ip :

. apgegudny urii Acslin: with Yorlantat (o, propran® o opohlena,

: _ Soue of tia topien covered ir Jecturer sed discunsicns RS & o

i . -

: ' Idesy &z venrons ‘ Eriow the Sneny )

: froun L rilidp Principles Frow our Allleg T %

P : Horule Fuctorg ‘ Ynow the U,5,4, . ’

: GloLul yurfare Teaching Methodg

- In addition, moviap und visual afdep wign Anmongtrated, _

f Upen couwplerion ot thie cource (wity » Jrade of Fxcellent),

¢ T recoived 4 certit'icate, and a Eilitary Geeurotional Sooelzlty

i Clascitication nf LOD 2274 (Infernation npo Education I'nlisted

; Lpeeinliet),
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: T wtrtended Foston University, College o Liberal frte from
ceptenber 1641 until Ei'-vhru‘;-v‘y ].,, I.$‘-‘~ib. €11 the Totter dute, 1 was
alled Lo eotdve duty —ith the Arey Unlisted Roaverve Corps alter
conpletdl, oke end one~bildl yeors (Lhive senestors ) of vark, bLiy
intenticn hed been to uajor In hilotory, :

Amory; the suljecly whleh T oatudind wero: B .
=bistory of Ventorn Clvillzalicon =Astronouy ’
=United Dtates History -Engl ish Compog it ion
~hmierican Covernment - 1.\"]1“‘1.‘ Rihle.
=Cow: trutive Soverpuent, -?-‘t'cmch
~General Bconondes ) - . ~unanlsh

:.;/v,") ology

Ater buacle Um.nih;_, fn the Army, I wes sont to Georcetown
8. tnivereity (June 1543), Lo takn Lnllfyirg evaminations Tor the
Arny Upeclelized Treining Irr:n'!m.. A A vesudt, T s ocatl to Yole
to 'Uv"' in thie AUTD Fues T iarn lLuv‘ pounie ared o area cmn“w {enrvleulig

o

#71) . This courne covered the follow ing cubjectus _
~Rueclan bHintory GAerns ~Furonesn Vivtory 3 terme
=fhupclian ’no\'rrww £ Lerns =l Mast Migtory 1 teruse
~kugclun Litorature g ' - .

trd Cugtoms_ 1 term o o
-Iss {_0” 1. nnernce 3 terms

. (intensive cotrfe, 17 honrs or cloags work por ogaek)
Thic courve wae taught by repuler instructors st Vale with 011
collere ntandardas nmnlr-"rmd. T recelved o covtificote for nuveccessful
cenplotion of thls course. T nlso received one yewr of acedende credit
ter thic vork,

c. Upon diucher e from service in Pehroory 1046, T enterped Yale
for ihe apr 1rg fﬁ.l'u, wnd najored in hic 'tory T o -\' oradiinted from
Vele An June 1247, Lmong th @ subjocts T osludiod at Ynle wern:
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~Gentor Viseay: "he Tnterchureh erld toverent snd the Dteel
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. . 9
Tt e, g sl

NANE AND THILE OF IMMEIAATE SUPLAVISOR

MACE OF EWILOYYENT {uiry “end Stare}
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of Fedoral. KIND OF RUSINGSS OR OPGARIZATION (e. 4., whohuh #ilk insuca
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B more ppace (9 reguited, use B fuanhinlatowm gheet nnmdul Prmers Phoy. BH) uv 8 sheet of peper the eame gige ae this page. Write on e h sheet pous pame,
A shie epplivation,

aditress, dmte of birth, and examic

n ottle,

v, drectehe mily lll
184 uv\.lﬂ ltern 16
et cetotinely,  lawd

syed in of vraining geceived. such ae lisire per week.: Detoiled informaticn fegned-
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v 6o e 1 e s wow @ npaavtay Uk ohacl, Dreckbon, kocs
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MARK {X) THE APPROPRIATE BOX TO IBDICATE SATISFACTORY COMPLETHA LT

@mumnvxm Bmmmwm anmmcuxm R AR LN f'i‘!i""’
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T

AL 197
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THDICATE “YLE" OR “NO™ &nSw{R §9 PLALIRL "F 1H PROPLALOLYMN | ¥i§ | w0 19QICRTE "YEE" OR "MD" AMIWLA BY PLACING "0 [N PROPER COLUMN . 3
2% Ay pguIE e BT VAL CT YOUR FRL320T L0000 BIGARIBNG YOUR . E {'.‘ ALY YOU 8% OFFICIAL OH EMPLOYEY OF ANY STATE TeaRIGHY, countr,
CORRMCTI N QUALINICATIONS §TC NI CR MLMUTVALIT YT
- il e {6 yogrir amvewar
Ih ARE vOu A CIIIZLS RODD FL URL AIT oG ni B0 THE UMITED | ..
“rar1ss 'f‘ C LOFOA T Cn e e 2 HOCUES THE LRITID STATES GOVENNOUNT F R DY 18 8 CE /1AM CAPACITY
e s i ENY HELREIVE OF YOU KRS (DY BIOR)D Of WaRRRGE Wifl WM YOU LVE
R O/ RAVE LINED WEDHN Fasd PALT J6 MUNT:SE |
27 ARE YO HOW DR BAYVE YOI FVER BIEN7A 158 1 uit R U INE r(ww w37 e 1i pour_ answer Voo ahuw i frein 17 lur IALII auch
PAAR ¢ 11 5 A OR A8V COWWLNIST {0 AR : a selafive (I} full name. (1) present addrese; / ralatsunship;
A Y Deparement or Agency hy wanh emplered, ard (3) kind
( Aprn fraiant - !
28 ARE YOU NOW, Gt HAYE YOU Jadd e 4 e ""PA FARCIST 0P2 AN, ..
IZATIONY U - SPECIAL INSTRUCTIONS FOR CUIM!NG YETERAN PREFERENCE
N TA. I you wre claiming preforence as @ PRACRTIME VETERAN wha b
f‘: ?'1.;"7,‘_‘""3{’ ':‘:.‘;:‘f;&,’\""” Vrea owarded & compaian hadee of seraice fillon, w8 8 DISANL.ED VE T
i< 65 Py o !”lHNﬂC\O’O BE "l L3S OF € ERAN, of ae the \VIPF OF A DISANLED VHTPRAH ar ax the WIDOW O¥F
VOTA t b L2 Ll ot o : : A Wak OR CAMPAIGN VETERAN. ettach Veieran. Preference Qe
ORCF AR OULARIZATION ASKCIatinm wory '\! rl‘ ol JH(.)UH! IAHON CSC Fesm 14, fogether with peon b ‘f\lflh’ therein, N
OF PLHSON'. /0ICH 1AS ADOFITD & 1Lty NG 1 you wie @ WAR-TIME VE TENAN not clebmbng disability pe
"’:'C';“(“:I o '1' ‘,’k"sc%'hf‘_‘; Lo ""L"r",’ you should NOT submit yuur discharge with Uite agdr ,!‘nferm\'c wd
'N‘:_ ’" " : R‘IINIHHRHMOIGO ‘lR”W'll‘l!‘)' T i lAl[“ qmvnn-' . § e tentatively cradited tu you end of spsunted, yru wil be requirad 2o sudsss
I";ngnr:mf vwm-:: T i iy - M. 1Tto the appuinting oficer prior to entry on duty, offvisl evideace of sepaac
3 L MEANE e o - tun fram active servive in the armed fovere of the United Btates in time of sur.
Hyour answer to question 37, 38, ¢ 2% 50wy 'yu.-' stafo Y]
i ftern JP the names of all such wrfarsraticas, aevoviniions, . § . . . A
maovernanta, grovps, or combinatiun of geceontand dntes of K;:;r_\‘r:t You r::r; 19 THE UNITED STATES MILITARY 07 MAVAL SERVICE ! i
membarahigs,  Give compleim e laidn o vour activities (RING TEME OF WARD oo E
iherein uridd nabke any l-A,m'an'un-/n Provt desiio sedariding By 1S YNé WORR “NONORARLL™ ORf THE WORD 84 [i5r ASTERT veis l
- ” bes, A3 - wregen N N e
yous membarslip of 6ttt IN YOUN IISCHARGE OR 4§ PARALION PAPLRS TQ 510W ruL TrPL OF YOUR
30, SINCE YOUD 1474 RIRTHORY, peas Vi [500 L100 A0 BTL0, INDICTF G, SISCHARGE OR SCRAMATION
O QMMGRED 610 COURT AS A LIPiisht v/ 0 0 LPROCEEDING, (S WAS SESVICE 1 I DRMELD ON A Acn\( R\L Il‘dl DA‘A‘ wnu 'L'LL
!
OR CONVICTT FAHED. OR IVERINON D 5 SOIHAYHGY QR HAGE ABLETARY PAYy ANE AT odH AN L.
YOU § ik P L% ORDERED TO LEPOSIT i FOR ThE LA R T T
MRy e i (Ot [ DATE OF UNTHY Ot LNTRILS 11O SLAVICE TaTL or ,umumn R sumnk‘ms
TOASFIC VIGLATIONE FOR R RICH A FINE O3 ik CF LYOREESS WAS LR -
MO DI, i - e > 17 Tl J0an '! |
i your nn-wu o et sl bt ‘ A under feam BRARCH OF StRLICL (Areny, Wex xsnug i3y Sive grads oo
halow. Give i "m‘h case {{) the dute; 17} ilo pature of the Maeine Corpa. Conse Guard, ot} | eating af thre of neparation).
oflense o1 vinlntion: (3) the aatne and inatics of the court; ” 1 R . -
(4) the pronally imposed, if any. oi ather dispusition of 1he fpros 11 1.7 ;
cane. I appointed. your Bngecgoritire wili Le taken " g TTEY)
OHEL T Ny ; 33 AV OF YOU STRVED IN ThE cRITED STATES NHITRAY O BAYAL SERVICE | 1
30, BAVE YOU LULR UTEN DISCHARLLD, U €000 Tl LYK, FOR WISCon- | _RING PEACKTIML DN Y. MiD vm:wncuu 14 & CAVPAILT LR e -
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3 your suewser in *"VYes.'' give dutes ¢f and roaeons for ~ - RN
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33, MAVE YOU ANY PHYSICAL MARDICAP, DLILFASE, GR OTHLA DISARILITY TISeBILITY WHICH DISQCALIE S 608 FOR CIViE S o ARILINIIHIY
WHICH SHOULD BF. ’/)Pt(flﬂfﬂrﬂ (R BLLIGRISG O T ATHKL ., . X
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of this application.

and belicf, and are made in good faith.

False stotement on this application
is punishuble by Law (U. 8. Code, | ign
Title 18, Seclion 80). ©

Belore signing this application c!u.ck back over it to make sure that you have answered ALL questions correctly.
1 CERTIFY that the statesnents made by me in this application dre true, complete, and correct U6 the beat of my knowledge
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]
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smae o the ad
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. salary.
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NOTE. Acraptence or rofusal of & temporssy short-tarm appuintment
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Q) 17 Yeus AR WILLING YO TRAVEL, SPECIFY: .
{J consramny

Avirevies Iy ere appleng frr w8 WRITTEN erammatum, follow the  yory fise Thes spgleatnmg of amv «hangs 1 your ard-deses.
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L F % tru Firet Nareee) (b adecrie) (Marden, ot any) (lrost) . .
E‘ PRV,
Bl = liog Dotart wigren
8 LA) STALTT AND NUMBER OB B 0 AUMBL
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< FRUSIRTRTRRUOR SO JUR EOUSRON | T SR SO
Loargekton, igscachugells ' .
12775 T3 B whig T wifswnn SHOLS: (B} WEIGHT: D VL.
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Esperience goined meore than IS yeare ego which is ot pertinent to the wark
for which you e epplying mey be summarnied i wos or more of the blocks.
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. e, weilare, ev a;gmuntimnl,l;lin'zy which you have performed,
either with e wr' hout Campensatron, showing the aumber of houre per wetk
end wezke sew yeer 18 wWhich you were ~ngoged In euch sctivity., Bfilitary
eEpericnee Forid be desenbed w the spaces below in its proger sequence,

(8) 1 oz wore evei employed in any posilion undér 8 name different from
that shewn im Jtres § of this application, give uader " Description of youp
work' {74, 2anh praition, the name used.

(8) If geaz heve mever bexn employed or are now unempioyed, Indicats
that fact 1a tha space provided telow for “Present Position.'

PRESENT POSITION

LARCT TITLE OF ¥

DATES OF IMPLLrMLNT {enonth, year)
“turant

FROM: TO PRESENT Tieed

“PRISENT POSITION
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! PREVINT, } PER
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PERSONAL HISTORY STATEMENT

all questions eompletely, 17 guestion ja pol applicadls write “NAY Write
vor atd cannotl ohila the araaver from
W exira eeails on

fnstructions: 1. Answer
“unknown” ounly if you do nol know the s
personal rocords,  Ure the blank pages at the enet of this {orm
ary question or questions for which vou do nob pave sufltcloni mom.
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| HOW LONGT —ooeeee e IF A LEGAL CHANGE, GIVE PARTICULARS e
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CHY BIRTH? e e BY MARTRIRGEY L

D. PRESENT CITIZENSHIP _....

I3 'Y)
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HELD BETWEEN WH2T DATES? .
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E.IF BORN QUTRILE U,

{<)

STEY Y e carevanan

B, WHEN DID YOU FIRST ARRIVE IN THIS COLUY

PORT OF ENTRY? i ON PASSPORT OF WHAT CCUNTRY Y e

LAST Ue 8o VIBA s ooeoo oo e o]
i Mumbeed iTrpey

e

spc. 2}

"HYSICAL DESCRIPTION
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EYER oo, HAMR L COMPLEXION e BCAHSE i
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LY Sgr¥5a.

(As oF
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T Ui red
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L -nd ‘wmb-r) ” ity L.
2O Y \) :)
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(AL ond Numbar) - (Cay) ) T (Stakd
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. [ 43N] {Mistilla} - thamnt) R :

.

e e e
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5o FULL NAME oo oo oo oetomeie s orvee e s e aonenreeeeernmens e AGE e T %
Yoy (MUte ) : {tant) K i N
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i . . .
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PERSONAL HISTORY STATEMENT

i Insiructions: I Answ ér all questions completel uestlon docs not apply write “not applic-
A o e - .- able” - Write "unknown” only {l you :}u not know the answer and cannot oblain
. . . “o -7 thé answér brom personal reeords. Use the blank pupes st the end of Lhis form
for extra detalis on :my qmstion or questions for which you do not have sufli-

" cient reom,
2. Type, piint or wrnc cardully, filegible or lncompleto forms will hot receive con-

sideration.
HAVE YOU READ AND DO YOU UNDER.STAND THE INS’I'RUCTIONS?__Z____;_.._ .
| hd Yes o Mo :
i P .
i J
: SEC. 1. PERSONAL BACKGROUND .
Telephone: L

' . omee: Aeve

'. L ‘ - ;
‘ A, FULL NAME Mr. __Lks._..ﬂa.ﬁé_{L__idlﬁﬁdJL__zn —MakE

. : P fuiaie My Middte Home: 402-tJ
: ) 3 _ PRESENT ADDRESS 418 Bﬂﬂi‘.’LAML,.BBA.C_dL.__,_AZﬂW_LS F.._.______él‘_Jﬁ..Tf b ,
City ;

PERMANENT mmmmll&ﬁﬂﬂ_LA\(.. BRosuTon,, MASSACHVICTYS u.S.A.
8t & No. ity atste Country

WHAT OTHER NAMES HAVE YOU UBED? AQUE

R Ll Abmet ol

0. NICKNAME __Soalmy

UNDER WHAT CIRCUMBTANCES HAVE YOU EVER UBED THESE

<3 e

NAMES? Ner APPAI('_EL[‘

. HOW LONG? IF A LEGAL CHANGE, GIVE PARTICULARS
K No7r ApPPticnil £ e T
Where? . By What Authosily
: C. DATE OF BIRTH W PLACE OF BIRTH .2 BRocyroa, AlassS, {4, , .
; . ity - Brate Couniry i ‘.?_I
d . PRESENT CITIZENSHIP -Q*,js*‘?-—— BY BIRTH? ..'J{.C_Q_.._.. BY MARRIAGE? C
i o . Saunty
T ‘ DY NATURALIZATION CERTIFICATE § _ =" IBSUED ..o BY
.‘- - Date Cours
T AT .___,A/a 7. APLLICABLE T
. . iy . State Counh_ry
- HAVE YOU HAD A PREVIOUS NATIONALITY? __ /¥ ' T
. . Yes or o . Country

HELD BETWEEN WIAT DATES? .~ TO ... ANY OTHER NATIONALITY?

Country

Als v GRPErEL [

QIVE PARTICULARS

s s e

s s e e

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIzENSHIP? V0 GIVE PARTICULARS:

A

-

Foan NO.

sir 1048 20!




2 .
e ad

£ IF DORN QUTSIDE U.S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? 2704 1Cd8L¢

PORT OF ENTRY? —.______ _ ON PASSPOHT OF WHAT COUNTRY?

et

e e e et e o . el et 5 P O e e

LABT U8 VIBA

Mepeplies Type Plare of [asie Date of frwrue

' SEC. 2. PHYSICAL DESCRIPTION

: , L : 0 ' -
: : AGERL. yos; fmos sex MALE . _uront L9 weiont AR LS
PE - LiGwT _ -
Ll , eves DAYE ___ uAm _.LBroes.  COMPLEXION ALR . scars . AMNE . .

. BUILD MEDIVA.. . OTHER DISTINGUISHING FEATURES AMoLE ON L EEEJRF;.__:;;'
. Bl ' ‘ Y Fivo

8EC. 3. MARITAL STATUS
3 WIDOWED .

A eiNaLE _IES MARRIED DIVORCED

: s

HTATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANKULMENTS

Nor Arrrica@Le

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE -~ INCLUDE ANNUL-
B, WIFE OR HUSBAND MENTS - USE A SEPARATE SHEET FOIt FORMER WIFE OR HUSDAND
GIVING DATA REQUIRED BELOW FOKR ALL PREVIOUS MARRIAGES.)

;
1
!
A
;
?

. NAME OF SPOUSE NoT APrPrrcanteE -
- First B Midadle Matden Last
& - . . .
#B* PLACE AND DATF. OF MARRIAGE ‘

HIS llOR HER) ADDRE33 BEFORE MARRIAGE

: 8t. & No, City ftate C;Juutry -
b LIVING OR DECEASED _._. . _ DATE OF DECEASE .= CAUSE 77 '
5 g 7
i PRESENT, OR LAST, ADDRESS :
Zf o BL. & No City Histo . Country
DATE OF BIRTH e re . PLACE OF BIRTH s
N - . City Hruge Country
- IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY S|

CITIZENSBHIP oo WHEN ACQUIRED? . WHERE?
Clty 8tate Country

OCCUPATION . LAST EMPLOYER

EMPLOYER'S OR BUEINEBS ADDRESS

B et L e L R s

8¢. 85 No. Chty Heate .t‘oun'.lry
MILITARY SERVICE FROM TO . BRANCH OF BERVICE .=~ -
Date Date ) :
COUNTRY . DETAILS OF OTHER GOV'T. SERVICE, U.S. OR FOREIGN




4-00000 *

1.

[&d

& e

SEC. 4 CHILDREN OR DEPENDENTS (Include partial dependents) /VO_‘{!_‘____
NAME ___er slfreces,g .. RELATIONSHIP ___ AGE
- LY
CITIZENSHIP ADDRESS
|e. & No. city - Blote Country
NAME _ : - - RELATIONSHIP . ACE
CITIZENSHIP ADDRESS ~
B¢, & No. " Cley i Biste Country
.. NAME e RELATIONSHIP T AGE T
CITIZENSHIP T ADDRESS
) 8t & No, ity Btate Lountry

_SEC. 3 FATHER (Givc the same information for stepfather and/or guardlan on a scparate sheet)

bt s G e

| LIVING OR DECFASED = Livi#G

FULL NAME Avcusr LlERr1aal WiGREN

Fleat i Midgdie Laat

- DATE OF DECEASE ,..._.___‘__ CAUSE

PRESENT, OR. LAST, ADDRESS &/8 Beeroyr Av., Bockron, g LAY, 1.5.4.

8t. & No. ('u, 18taté Country .
DATE OF BIRTH (889 . prace oF BirTH _CHICAGO, Frcistors (. .S5.A.
i ' Cuy Brato Country

IF BORN OUTSIDE U8. INDICATE DATE AND PLACE OF ENTRY AMoZ APLPLicABLE

crrizensmp LS. A, when acquirep? BATH  wiere?

Blate Country

: MiGr Sermoma Ciy
" OCCUPATION _I&4CHER _ _ LAST EMPLOYER ScHooe NPT, BRocskrealy MASS,

EMPLOYER'S OR OWN BUSINESS ADDRESS A/GH Sc Moot o BEOCH"O"’L/‘Mﬁ 4.5.4.
82 & No. City Stnte Cotintry

MILITARY SERVICE FROM .M%ﬁfﬂ. T Agg_,ga BrancH oF service ARMY
country _L{.S. '9
MASS. STATE Quar, JST_Lirur., 1342-45.

DETAILS OF OTIER GOV'T BERVICE, U.8. OR FOREIGN.

. SEC. & MOTHER (Give the same information for stepmother on a separale shect)

CARDLINE /’;/ALLQU/JU LWIGREA)

Firet Middie Lasy

CAUSE 2

FULL NAME L DA

LIVING OR DECEASED hIV/Ar __ DATE OF DECEASE

_ . . \ -
PRESENT, OR LAST. ADDRESS A48 Srastonr Ave., BROCKTON, J]ASS. 4.54.
3t & No City Heate Country

DATE OF BIRTH l?_'z.{_.__ PLACE GF BIATH .(?LLMA!E Y, ffass.

cirizensuip L S-A. . wnen acquireps _BiRA T A wuere? __ :
. . Cliy  ttate Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY ApZ APPelCo 8L £

o e e g -

JePenp

o ber = ey




0000

OCCUPATION [0 43 6 141 FE€ AgT FMPLOYER

B \ EMPLOYER'S O OWN BUSINES3 ADDRESS
4 . 8¢ & Mo, ity Btate Country

i MILITARY BERVICE FROM h—— TO BRANCH O¥ 8FZRVICE

[ —
COUNTRY DETAILS OF OTHER QOV'T S8ERVICE, US. OR FOREION.

S

SEC. 1. BROT}IFRS AND SIS'X’FRS {Inciuding half-, step-, and adopted brothers and sisters)
L B mnmszMMeU aog 2O

: t PRESENT ADDRESS 2/8. [E4MoMT Au,. B&Jfﬁrad /‘IAJZS, 4.5 4
1 . 83, & Mo, iy 7 Couniry © Clusenship
f : 2. FULL NAME : AGE '
H : } - First . hilddle . Last
- o PRESENT ADDRFSS ‘
: H 83, & Bo. - City Buate Contry vCl!LHn&hlp
{3 . FULL NAME - AGE
B “- % : }I Pires i biddie . . Last
L ; PRESENT ADDRESS :
‘é : ) " - ot & Ko, Cisy Staty - Country ) Citizenship
i 4. FULL NAME __ =~ : AGE
T i [ First - Atiddle : Last '
i oo ’ i
R PRESENT ADDKESS . - ‘
-% : Bt & Ho. Cigy B_luh Corantiey Citleenship
5. FULL NAME : ACE
! 1 Pisay [ Maddie Lasat
PRESENT ADDRESS '
, . 88, & Mo, City ftate Country Citisanahlp

SEC. 8 FATHERIN.aw Y07 APPLICABLE

FULL NAME

Pirag Miadle Loeat

DATEOF DECEASE . CAUBE ..

LIVING OR DECEASED

PRESENT, OR LAST, ADDRESS
R 8. & No. QCizy Bilate Country

2

DATE OF BIRTH .~ _ PLACE OF BIRTH

;._tf
z
i
i,
¥
£
¥
i
[
H
3
1
i
i
i
H
;
}
i
i

e e
iF BORN QUTSIDE U.8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP "  WHEN ACQUIRED? . "WHERE? ..

OCCUPATION LAST EMPLOYER

S ' N




0000

SEC. 9. MOTHERIN.LAW ANO T A Pre iCABLE

FULL NAME = ,
Firet *iidle - Laast

LIVING OR DECEASED ~__ DATE OF DECEASE __"""""_ CAUSE .

PRESENT, OR L.AST, ADDRESS .
. ftate Country

Bt & Ro City

DATE OF BIRTH e PLACE OF BIRTH

IF BORN OUTSIDE U8. INDICATFE. DATE AND PLACE OF ENTRY

CITIZENSHIP e WFHEN ACQUIRED? . WHERE?
B City frele Cyuatry

OCCUPATION - LAST EMPLOYER

SEC.' 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR

WHO ARE NOT CITIZENS OF THE UNITED STATES: AN E

. L NAME._AaALE RELATIONSHIP AGE T
CITIZENSHIP __~———"""""" AppRESS '
N . . B & Mo, Cuy Blate ) Countiry
2. NAME RELATIONSHIP .= ACE . S
CITIZENSHIP .~ . ADDRESS _
. i BL. & Ha. Gy Slate “Couswy
3. NAME: RELATIONSHIP """ AOET——== -~
CITIZENSHIP _ "~ ADDRESS ——
] . . 8. & No. .qu &Gtate Counley
8EC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF

THE U.S. OR OF A FOREIQN GGVERNMENT. .
. . . Hos BsND o F My _
1. NAME STEPHEN P ANDESS €V RELATIONSHIP FALI2'S_COUIupAcE €55 .

cmzzwsmr‘_'l{_f_{-____.;___' ADDRESS /8509 7 LSy A/Q_. thasmsrod O.C. |
. B8t. & HNo. City Stale ]

TYPE AND LOCATION OF S8ERVICE (1P KNOWN) (LS. DELPL QF CopmmERCE.

2 NAME RELATICNSHIP ACGE .
CITIZENSHIP __ : AGDRESS :
. 8t & No. [+-15 4 Hiate
TYPE AND LOCATION OF SERVICE (IF KNOWN)
.
3. NAME . RELATIONSHIP AcE T
" CITIZENSHIP T~ TTTTAGDRESS L.
8% & HNo. fe14 Biate

TYPE AND LOCATION OF SERVICE (IF KNOWN) _.____

3




SEC. 12 EDUCATION
A o ELEMENTARY SCEooL LY/ ’//‘!GN'JL”.Q?L ADDRESS B RO, [0«4’ 14945, J.._LL;S*H
Tt

Mate

DATES ATTENTZD 9 2 P -/937 Oh.ADUATE? ._Zf' .
HIGH SCHOOL SLNANLeN A1 GH_SCHISL ADURESS BAos CHZIA /‘//i-l&»-_(g{;‘%;ﬁ«
DATES ASTENTED _JT37: 419494 . GR xmumm __h._A_,_.,_,_
‘F;.-f i os. (COLLEQE YALE JIWOERSTY ADDRESS ﬂﬂ"l‘/f?ﬂ.y u’ﬂw mé{ ;3:/4 .
. E’L‘;’f’ y DATES ATTENDED _ - proneE A8, LI‘IV b9
L T COLLEGE HARVASY UM JERSITY _  apDRESS & it HALOEE IS L $A.
DATES Arrsrcnr:: 14‘{7_: 1750 DEGRPL ﬁfLﬁﬁ'}mﬂb Ph.ﬂ

SEC. 13 \{ILITARY l\A\:AL 0’*? OTHER GOV'T SERVICE US OR FORLION

US.A... Anm S/ Sar flﬁ A '8 194
Countey . R ] Bervice of dorvice
—&%ﬁ;nr Z /’.A-J“ ’;2‘3 /g\:;ru
REMARKS: MJMMWMWW 8 /993
5 o SELECTIVE SERVICE w.mbm.uum« A ADDRESS QOVAT Hovsd, SACCKIOA]
A IF DEFERRED GIVE REASON X227 4,78 (C 8 BLE : ] Mas

INDICATE VEMBFRSHIF IN HILITARY RESERVE ORGANIZATIONS _c/p ase”

ISEC. 14§ CHRO\OLCGJ(,AL HISTORY -OF E"/IPLOYMFNT FOR PAST 15 YEARS. ACCOUNT

3

r?‘;—“‘"ﬂ"""‘ FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS
~ f:’ i . OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING

EArRa | PERIODS OF UNEMPLOYNENT. LIST LAST POSITION FIRST

{SWEeTH

[F1asTi 1. proM MARCH (996 To SELTEMMBER 1950

) ’g ..T_Smlclvc‘ /.‘llY D5 wARGE Ffmn;t THE Akkﬂ(, [// /~'é’/§. .19(‘14), ’
;’ Iﬁave‘ BEEN A STCOENT AT \//H.c (UA/T:L JonE /‘?‘/7)

H
’ ANO AT HERVARD (5.{9.' /9"// S&pr /CIS'O) LN oER PROVISIANS

§ o ' _Of:'._.,Fl,»..”Zwb - T & L Bu.‘., Dé’mu 5 oF a1y STUOY ARE

To B Found  VABER . Trem ZI2 or THis Fore,

2. FROM . SePZ J9%6 o ure (94T
EMPLOYING FIRM OR AGENTY _E0/70m/8 4 STAFL S,
) YaLe E0irront 05 Tae JorR&sdoa oE g e
s, ) O flem T (A rocs

s
(YALw LolrddRE 2 P

L
5
il
o
HA

R et L



3.

e

Derhaies
THIS wioan
ABE ON

“‘

ERCL)

——
or {

{5x

'N’: ()F 110.3

» :”‘ 3!

4

8.

ADDRESS MMG,fIIIUM_AIMdMyMALA‘Lu_T%‘ %_.&...

KIND OF m SINESS §enardfisl J155S48 % NAME OF SUPERVISOR M3, WYIAA5A Seu7y
Pargyr . r,ua) 7 _‘_\Yarﬂ- 1% HAs

TITLE OF J0B INDE, Asﬁ o adadn J SALARY 8450 L il PER __PER MIE&EK

YOUR DUTIES EABL-Tiz16. 74 £ACN FARE 0F BuARR AF Cocnkde. L mpsxeo
+ CATALOGUSP LETIoNS /N CONMES Vica) WiTH YALE EDi17isw

_REASONS FOR LEAVING @iADVAL(Ka | OF HIRACK AWAKESLEAL CORACIPIAIOINEE

FROM dxNf 8 (9YY 70 FESSJARY (946

EMPLOYING 'nu.\a or-acney _Jd S, Ay

ADDRESS ZAE0K mnrxuu@chuma;ﬂmﬂmm S4.
Biate ) Country

" ‘.'t:'uzaluﬁn.w-l'ouu ;,“:A
KIND OF BUSINESS _ (M/at7A®Y) " NAME OF SUPERVISOR SABL L L) Youdc st Jz. -
. TnrodMATion - EBVCATIOR e '
TITLE OF JOBEASLED S PE0ALIST. (MO dATY, } SALARY 5_9‘,2’ pErR P10 :
. x N
YOUR DUTIES: 9.’5@4_*21.2 [#G ¥ ACAMISTER NG npeid MATLIAL ANC A =
' M:..ruw @0 TN FrRC3ReA
REASONS FOR LEAV!\IO Cuscangas Fae LDETAILS OF Yol Tad
e SETRVICE : ) .
FROM st .,L‘Y‘{/ 10 LEcemas g 1243 ‘ . . o

' . . ) -] -~ - .
EMPLOYING FIRM OR AGENCY Gu‘ﬁJﬂIMﬂwﬁ&_ L

v
¥

ADDRESS .Masal Srager Brecxrial Mass.. K
By, & No. CHny Biate Country

'KIND OF BUSINESS B 8acsRY NAME OF SUPERVISOR Lzdnf Prusgaow'ss

‘ ;S PaR r-) . .

mires oF jon Fiepocs Cowsn {rswe ) satary sia AR .

YOUR DUTIES S 008 VEEETABLES # FENT @:on ¥ So TURDBAYS, AND: ;

l Suprors @ VACATronls

REASONS FOR LEAVING Ja. £AZTA: 4801y

FROM £ S Tose (598 10 _sluats [IYE

EMPLOVING FIRM OR AGENCY ABalacoy Rurres #&sa Co. "

S mL'_AL___J‘ 58 LS4 :
MA ‘ly ‘tﬁp—‘g_—_&—“‘i’{" _8M;;l. Ccunlry " ;
KIND OF BUSINESS £274.380cE&Y _ NAME OF SUPERVISOR d:MLoJACC S
TTLE oF 308 S aEass (P97 Tinie) __ satarY s.a 30 PER AR
YOUR DUNES SLhLsME  COEFsly Tidy BullalR, SIC, ;,idl_t’_'(ﬂiil

REASONS VOR LEAVING SuMmercs SEQueTioal o€ LI - e
been or g part- im,aut._.c‘xhd...—m_

7

ADDRESS .
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CIThe fellowing meterinl to
! in
¢ under JTtem #1314, Plesge use it first,

he

OUn_/,wr straey ot‘ ‘;-mptay,-n ur,

iF,\’ 7/

hiekeas
“L";.:“!! O '3&'.:'_

d £ jjosasr
.‘: PO A

.‘,

A SHEET |

snfornation g.iV!’!n

Broonroy, A1asy

meant. to proonwmy
11 Foem el

ANOD DAI EMPLOY AT AT Ty
Y Borow WiTH )Aﬁ’e‘ IVCLUDED

Oarcy

sNC LU CASuaL emPlovalEsT
AMAJIR 1 TEAS ((WNICH ARLE MagaeDd
S/ REGULAR Foxrg, Derass

ON OTNSRS titice RE BOPFLIED IK NICISIARY .
DATES W HE Re™ - ANATUINE OF Wan iy
Sepr.-Nev. VAT MHoae cSESARING EMPLaVrIE AT
1950 - Ticxer Secccins BOrFate Gares,
BROCN Tow Mram Sewdoe
 SEPT. I9Y7 HARVARO Univ. STuscrt] &K « Srupyvivg. .
‘o .(UAJOe‘R 1 8- ’ - CN»4Uf'FFURIMG - “‘Mw 2 u¢zk;
Seer. 950 |- . : covatmeR, (199 €<
’ i i | FALL, SPRwG, SommeR | e e
. N ITeams, 1947-8 19459, Ford Na.(’ E.CHAMEFR (A, 330 BeLponT 3r
) - 079-.6‘0 4 ~ Brocareas, rrass.
AAR. l‘l‘l‘__ - YA‘.E‘ Uanu. STUbES I~ - 3rudving
R (UUM‘R G.I BIL‘) 'I"’o*-' YeR (Eﬂ'{ T"Ma) Fog Varg EDITiom o F
- i ? p oets s
~ Jiwg 1997 3PRING  BummEa e MHownagcs (LAL-P:’LF Cocarsmubraes 129547
: : Fau.g * Spmua, ;wz 7 “Oericy (Joan Fos Seche T7ARY To 11,;-‘“ Y
. 5 ' YaLd Cocewoe (Fart. Time ) ~Surimen. 'f_L-'-'
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(:U Yéus (Janu (;‘1!:1"'4’ Speciacizgo
"F&B. 17, 193 U.S. ARmy , T - Jowe IV MK 1gvy
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Fes, /i, 199¢

-3/0"I’~u~rn)‘ 75 Pryisian = APR1c e Py v Iy
~SurpLy SeTson, 1318 S.CAUL = MAay-Juss, Ty
#ﬁ‘ «LEa, » Epocarion (ECics o Yoy 194 S8 3 IS

& CqmP Mia Ou MD, - Dic€hariry.. Fao, /.,

oA m‘lt//
*fo
L EB, 12 5Y3

1Rcsrsm Uamiy, Sropear

. )
1

- STUDYING
K-‘;L_ s, AP (Fer SRy Spave AMAaal + Tansren
CTRES T, Bavintou — (Pirk-Time)
“JowE (T~ PES, v

1435 Junior HioH Scuost | -CLERN , KENNEDY BuTTER Srok‘é‘ /‘Iauuj”r
#o ARND MHiGH Scypoe | Bﬂ‘oc ¥ Tom (mer r,M;)- Q g7, m.m JowE hw/
- STHOSAUT ; _
ksl ~ Forga Novrs
STARRE D, XTUML T ARE DeTALEO 2v Faling3ji-f

[

RV e armiere e



PGS P

£EC. 15, HAVE YOU EVER RE#EN DISCHARGED OR ASKED TO RESIGN FROM ANY FOSITIOH?
HAVE YOU LEFT A POSITION UNI)FI( CIRCUMSBTANCES WHICH YOU DESIRE TO

EXPLAIN? GIVE DETAILS:
/Vﬂ:‘\/l.:‘ .

s i e,
s g

SEC. 16. QIVE FIVE CHARACTER REFERENCES — IN THE U8 — WHO KNOW YOU INTI-
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.) :

Strevs nnd Number, City Bale

1. Rav.oL PleveEy Syaw)  Bus. app. Cmyu&.ﬁ:mw:z.ﬁﬂw&u,ﬁﬁw,émﬂ.
RES. ADD. L8 We bha ST, CRosxTeal . L£1A5E

2, AM,Q_M:AAL_YJ‘J.’_‘:.‘_’&&E DUS. ADD. LL AREING T $7, Arocuzasd LASS
~ RES. ADD. zﬂ_ﬁzfaan.éf AdBaenred M..LE_...f

3. Lliss Lvoea A (-;/335 BUS.ADD, M1aH Scdate. DAcchredl . MASE.
- RES;, ADD. 2% Buan a8 4, ERoNTes MHALS.
AR 4RO < ELIoR VY

- . Bev bive Sropessosed) nve. ach wnﬂmuwrﬁjcmm_ﬂﬂ;&_‘ '
RES, ADD. .Wﬁml_sg_c'mmaﬁc Lldis. !

24
—

e s MR K B FisgeR . BUS. ADD, : :
RES. ADD, W,Wﬁw&h

6] MR CoARENEE A McLBAUE MLV  Bui Ase. (1)
; v Bis. &0 aﬂp& L%—M&éﬁm@%o

BZL, 17. NAMES OF FIVE PERSONS- WHO KNOW YOU BOCIALLY IN THE UNITED STATES
NMOT REFERENCES, BUPEHVIBOKRS 0R~I:MPLOY£R8 (lec restdence und buslnoss ad-
dresses where possible.) » S

Burner and Humber \cuy S " Bate

PR, Beansrd 5 RyLeR nus. app. éWJ&CMAE,.SAmAWM

1. '
: REM. ADD. ._._Ea.nu.u.zs_zr LXK r¥sE Lane, ! o
2. MJW BUS. ADD, i [ \
. PIASE. .. - :

RES. ADD. Apass A-33 CIMORIDGE.
_ o -
ik Hekpiar CARR:____ BUS. A s El3ae 5] compnincs rrass

3
. RES. ,ADD HARVAAD Meey. CAMBRuUME . PASE..

. : R ’ ot LABORITOA 5 "
o MR Hurson K. Hadéie — BUS. AD [;‘oa.m:z. 2 ] BosTey ALSSS.

RES. ADD, /¥ Mar=£ AL BIRZeRTos. LIRSS

s MR a./uydr' [’, u”f’l’[ +£, Bus. ADD, s : :
) =F RES. ADD. 1453 L G St e EAINIA Afa! Yo £ K

{r)

k]

L

. [
e Bl - s
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& oo

SEC. 18. GW!C_THREE NEIGHBONS AT YOUR LAST NORMAL RESIDENCE IN THE U.8, — (Give
residence and business addresses where possible.)

Bireet d1d Number Ciey State
et [ P

AtuJL QA_[_.A/{./M/C[L BUS. ADD.
RES. ADD. .IJL_GﬂmuLAg,_ﬁﬁ LEATEA AJBSSL

2, MR.‘LMERAMLEJM“ BUS, ADD. =
WETS fmzl’;[ . RES, ADD. A46_L44r108T. ﬁr,_w’ SASE .

3. MR.EDWARD HeENNESSY wus. Aouuafmu_r,Ar,_,B.ﬂLcumL LASS,
(Moishboy §ov atany «,mrs) RES, ADD. 20 _Bouvwé Av, BRaCH TN LIASS

s " BEC. 19. FINANCIAL BACKGROUND
’ “A. ARE YOU ENTIRELY DEPENDENT ON YOUR aAmm ? XES ___ IF NOT, STATE SOURCES

. OF OTHER INCOME _. .
’B‘_ NAMES AND ADI)HF %F‘% OF BANKS-WITIH WHICH YOU HAVE ACCOUNTSH _._!f.,_* “.L’&f_‘_s...

SANINGS BINN . 22t LA SL_BRICHUTIN, (1455 .

DRUPTI C. HAVE YOU EVER DEEN IN, OR PETITIONED FOR, DANKRUPTCY? /Y.<
OIVE PARTICULARS, INCLUDING -COURT:

D. QIVE THREE CREDIT REFERENCEE — IN TIE US.
L. NAME MR As C. BeddFI T . ADDRESS 282 mzifd_irr_ﬂxacm,./‘/ﬂf
Binte

1. NAME M& HARDivG [ IDATEX . ADDRESS wu,au. om&Av,_émmu,.m;:
3 NAME MBM..ME_._ ADDHEBS &.,CA,(L_Z&_EQ_,E@A ,‘.’é@.ﬁx

.

BEC. 20. RESIDENCES FOR THE PAST 15 YLAns
(2213 1927 et Y 5 LecHT? A ZZ/NS 11554= hi
FROM TO m Ko, ;é; diate ' :
' oo . rFrom L9327 ___to 1943 -ﬁ?‘.ﬁam_fﬂl; ﬁd_ul:ﬁ/,m___.__[lu‘.ﬂzﬂ__ o
Vil —_ ) . - t, Mo, Clly Bisle coum.ry . .
. rromM [3Y3 1o (7Y% U.ST. ARMY : Dl
I, i ‘o 81, No. City Diate Country i
, FﬂOM 1944 im0 (950 a8 Bﬂr /.‘Lm’]..é!l’ Bracls 704/, /jﬂjf. /ﬁo . l/l
S . untry P
ARt .g.-,lmom MM.M’L_:;Q ‘JLAML. AL E_Uﬁm._.,tfndﬂgm__(fn AIAL_.__(CJ_{:A_ e
w1 0857, o e ,'
doerms b il’-‘nou Pqu ro L950_ "] ~AeIELROSE ST, {{RL ug—am_%giﬁf :
tehen ‘.3 | SEPT. Yo A1AY §4cH Yeand e _ _ i
KA FBO». bk Bt Ha, Tity Giate Country’
O i’f. - ,/”“(/
X } FROM o -

==

ﬂEC 2.z ‘RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES ~{‘\__/gi/o.‘:

e

. M T -

A. FRO City of Bection Cuuntry Purpose

e rerimien -
- A FROM TU ;
=~ N . City or Bection Country i Purpose
; % S O - e
FRO City o7 Bection Coumnsry Purposs
;\\\ »
\
~~
\\
~ - - = T~
1 * - - ~ "
— -
.

.




HEa et

<y —
. : FROM XY -—
i City or Bectfon Caountry | Purpose
'
t At e i et e e e 4 & et O T A Rt il g psnnann i e 45
. N FROM 1O .
! . . City of Bectien Countrey - Purpoes
H FROM TO . o ) e R -
X Clity or Bevtlon Couptry Purpoes -
Alsar e

1. 8. L.AB’I’ U8. PABSPORT — NUMBER, DATE, AND PLACE OF I88UE:

HOW MANY OTHER U.S. PASSFORTS HAVE YOU HAD? __’.‘ﬁ‘.’_’_'_’.l__.,._ GIVE APPROXIMATE

DATES:

B dalall D e

PASBPORTS OF OTHER NATIONS: o Z HrWe il E

"8EC. 22. CLUES, BOCIETIES AND OTHER ORGANIZATIONS
LIST MNAMES AND ADDRESSES OF ALL CLUDBS, BOCIETIES, PHROFESSIONAL SOCIETIES,
CEMPLOYEE GROUDPS, ORGAMNIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR BUP-
PORT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREION COUN-

4 TRY) TO WHICH YOU BELONG OR HAVE DELONGED: ;
: :
¥ . CENTRAL MeTHopIST CHURC! IL_____Bﬂagzmw /"/AS.'»‘. US A i
F‘l pame und Chapter City fiste Country .
: \ g
f:'l& . DATES OF MEMBERSHIP; AWWAME_Q‘M ;
Fi :
i Cevn, Saacnrsy HienSedoos B&m&,ﬁbﬂ.&i._d. o
) ifl 2 HI;% cmm&h Btate |
! . 7 :
i DAT?S OF MEMDERSHIP: 193 T=19/ !
¥

— 3 DAAL Mdﬂ@ nuL&lL@LS
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© SEC. 23 GENERAL QUALIFXC.‘\TIONS

v

A. FOREION LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT" "FAIR" OR _
“FLUENT"}
LANGUAGE ERA/C H._ SPEAK _LEa4K . READ [SLUCAT. WRITE _SA IR
LANQUAGE 3 P48%f  SPEAK S&/GHT_ READ E3/8% WRITE S¢iG o L
LANGUAGE _Ruwssrts! _spEak Fa/A READ S3/847  wriTE SCIe M7
SWEiIw =  SLICHFr. . = SLHEGHT SLIGH T

. THE INVESTIGATION:

B

i

L TrNs sk VALLEY 4«4@"&3.‘2 Y nzm!/}\ yet conplete /-

LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE or PROFI-
CIENCY IN BACH:
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STAME COLLeTCTIANG 3 FROPAGAIINA ST IO N
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¢

".AVE YOU ANY QUALIFICATIONS, AS £ RESULT OF TRAINING OR EKPuRIENCE WHICH - ‘

MIGHT FIT YOU 1-"0‘1 F. PARTICULAR POSXTION? ’ . i Lo
7 e : i
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LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO
WHICH YOU HAVK APPLIED FOR EMPLOYMENT SINCE 1339: :
JIpP lecation mﬁ !

i
2. Codite SESUICE T APPIIED FaR

oS irical aE MNISrsRY aah

b A TG R QI B

2 Acsocm Y S

Al Losarbg Al Co A, Jylfb"(’/?

IF, TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF
YOU, INDICATE BYLOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
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o : DOYOUUSE, OK HAVE YOU USED, INTOXICANTS? . LY.

12
SEC. 24. MISCELLANEOUS - . 3 \
A. DO YOU ADVOCATE GR HAVE YOU EVER ADVOCATED, OR ARE YOU HOW OR HAVE\YOU
EVER BEEN A MEMDER OR, OR HAVE YOU SUIPPORTED ANY POLITICAL FARTY OR ORCANI-

ZATION WIICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF QOV-
ERNMENT IN THE UNITED STATES?

i ~ves”, gxpramv: 0

'.m(mw A/l’/fﬁ SED THELL

IMVB YOU EVER BP'EN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME

OF GCOURT,
CITY, BTATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: _A.éca__.

SO S

D. HAVE YQU EVER BEEN COURT- MAHTIALED WHJLE A MEMBER OF THE ARMED FOHCES"
IF ANBWER I8 “YES,” OIVE DETAILY BELOW:

ASO e ) T ‘

Lo T

SEC. 25. PE’RSON TO BE NOTIFIED IN.CASE OF EMERGENCY:

N.ua Aur‘ usr 4. Ldiaesal

RELATIONSHIP [ LI R
ADDRESS Becpowr Av. Rrocw fd/t/ /‘//;ss U S A.

Bt. & No. Ciy Btate

Countey

SEC. 26. ¥YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE-
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS _m YOUR LIFE NOT MENTIONED ABOVE WHICH
MAY BE DISCOVERED IN BUBSEQUENT INVESTIOATION, WHETHER YOU WERE DIRECTLY
INVOLVED OR NOT, WIICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT, AN-
SWER “NO."
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SEC. 27, I CER TI}-’Y THAT THE FOREGOING ANSWERS ARE TRUPR AND CORRECT TO Tilk
BEST G MY KNOWLEDGE AND BELIEF, AND 1 AGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITLTE GROUNDS FOR 1M-
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. -
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USE THE FOLL()'”)"&'G PAGFS FOR EXTRA DETAILS. NUMBER ACCOFTING TGO THE NUMBER
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT FH F;-D CF THE ADDED
MATERIAL. [F ADDITIONAL SPACE 13 REQUIRED USE L\"I‘RA PAOA; THE SAME SIZE A8 -
THESE AND SIGH EACH SUCH PAGE: )
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T : ; CONFIDENTIAL
S & CELJHITY APPROVAL .
: Chier, f'(y-/<:x‘t Foreonnni invinion
To : :‘v'.;swim'a;r;:orfmw ’ : . Date: 22 yyren 1951
: From ': c¢hier or Inspoction and Escurity Humter; 44732

SubJoct: l’-'l‘li,’i.’:.'.’{, lowo lotars:

1. . Nota "X" belows

Sbcurity approval ig grr.:.tl;d subject for 46CO00 1o clapuifiag
o ) inlormation contingons Upor Lhe revelipt of derogator] informa-
tion at gome future date, '

tho provigions of paregrapr k, Admin(etmtlva Instrucriog 10-2,
which provides for n tomporary nppointment ponding tre cog.
Plotion of fu11 Bocurity lnvsetigntion,

Unless tho applicant enterg upén duty within 6o 'da.,'/s from above
l X,,.’,du'bo this approval becrmes $rivalid, .
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aubloct ta thn Peouvessing Yool, -

ey ot ba gsaipnod for dutv Lo any CTA atals or

Chief, Covurt Personnol Branch Datss 26 February 1951

Scourity Officor, CIA

WIGREN, Lee Hobart « lj732

Reforsnos is made to your ;ozcrandum dated 14 l‘bvoml.a;‘wo

whlch smquactod that subject Ly srusted cocurt S olonvamo,

Thio 1o to advies thnt this »ofico intorponss rw objuction
from a nucurlty standpaint o a 7 2roxy appointmend, of the
LALng ooaplotion of further
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acovas to olaseiftad matoriel, {7} 5ot huvo scarun te CIA secure
avses, () 2ot bo iasued e CIA buips or crudontial, Tho gubject

offioe vdthout
Lurthar sutasrity {rom tho lincurity O0L0hcar, CIA, Thin cloaranas
dooa ot 1nulude asnipnpootd 9 vasisssllicd duties outsido ths

Armadicta suparvision of e ool suparvisor,

it is voquasted thnt thia 27fice bs notlfied LTamodiataly
vhon subjoct entorn on duby o tier final securd Ty processlng

ey bo schsduled,
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