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A ‘Cuban Intelligence . Service defector. My, Piccolo parformed this- 1n
. a very capable Iabhion and his efforts significantly Increased the

,1“45 responsible for "wrnpping up’!
dire;tiox) all-the necessary eloments lncluj ng radio communications,.

-8/W, and. conccalment devices to dispatch the agent to Cuba. In this

:~jdcpendab10, intelligent, and well-oducated officor who gets along
1 well with his fellow employees.

Vconsld*rablc resourcafulness and initiative,

tficont atrongths of weaknesafs ﬂ;-un.hond in cuitent position heoplng In proper perepective thele relationship te
mance, State suggephals made for improvement of work porformance, Ign.. tecommendations for training, Commaent .
reduired fos cwrrent po a, Amplify or enploia satings given in Section B to provide best

Honnuk“‘r pmance of mmogodul o supervisory duties must be described, i

dr. Piccolo,. yhd p%evxoubly was assignod to WI/SA/Cl from
September 1962 to DWeaber 1933, was reassigned to the Brauch on
13 July 1964 after complekéng\ih* six months Juulol Officer Trainee

training course. -
Having had previous cxpnrioncc in Cubmn 0; "rntions, Mr., Piccolo .

aas immediantely assigned the duty of assisting' in the dobriefing of J{,

flow and quality of information from-the dufuctor,

"‘Also during-this. perlod Mr. Piccolo was sbnt TDY t¢
Bélgium, to- handlq, debrief, and participate in the training OT & Very
important--but difficult to handle---newly recruited Cuban agent,
Inasmach-as this agenl way expec%inb to return to Cuba soon, Mr. Piccolo

int-the flo d (with Headquarter's

cxcccdingly difficult assignmont Mr, Piccolo po rformed well, displaying

- Mr. Piccolo's fluoacy in . Spanish makes him a particulmrly e
valuable officer for Wi/SA/CI oparations, He is a coancientious,
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