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SECTION A . - GENERAL . _
1. NANE {Last) (Firet) (Mrpdle) 1. DATE oF nmvu L8 L1 ¥4 4. 3RADE [B» L14]
_PICCOLO" _ ° Joseph S.. 8 Dec 1935 | Male _! GS-8 ..
B 8o OFFN.I!L POSIPION TITLE oy N ¥, Ol‘"[llv/ﬂﬂ [+] .4 l!!H]NMﬂN' a. Cu ﬂ”rNY 57‘7'0"
| Intel Assistant - DDP/SAS/CI _ washington, D, C, :
B CHECR (&) fYPR OF APPOINTMENT : 10. CHECH.(X) TYPE OF REPORT .
SCITT IMW“[:.Kltnvt I Iv:unonliv- INITIAL ARATBIGHMENT SUPLAVIEOR
< A-::n-vnovguduu. [$11] ln-lmrTl?nT- Secttcnr C) ANMIAL x HMEASBIQNMEMT EMPLOYEER
srEcian (Speciiyl ' SEECIAL (Spectyi
Y1, DATE REFPORY DUEB IN O C B 82, REFPORTING PERIOD (Frame tov)
_ o |- 19 January 1963 to 3 Jnnu'try 1984
SECTION B L . PERFORMANCE EVALUATION
W - Waoh Porformance ranges from wholly. inadequate to slightly less thon satisfoctory, A rating in this category requires
. : : pobitive remedicl action, The nature of thé action could runge from counseling, to fuither tralning, 1o placing on”
B ) pvobenon, to uuulgnmonl of b0 separation, Doscrlbe action taken of proposed in Section C.
A - Adequate Puh;;mom:o weats all requireinents. e la .nm.ly nulln!q:!of'y and I8 characterizad nelther by dollcloncy nov
- . .excellonce. ’ 7
P . Proficiont - Podormonco ls moro thon satisfoctory. Desired resulte are bolng produced In 8 prollciont manner, ‘_;'
$. Strong ) Podo-monu I8 choroctarized by oxceptiona! proflclency, . ’
0 « Qutstonding Performance i¢ 30 suceoptional in relation to requirements of the work and In eompovllon to the performeance of :
: uthuu dolng similor work o to warront speciol recognition. . . '
SPECIFIC DUTIES £
List up to sla of the mest important .pocuhc duﬂo- performed during the rating perlod. Insert rating letrer which bast dosceibos the F
" Imonner in which omployes perfarms EACH spocifie duty, Considor ONLY effoctivendes In performance of that duy; Al omployool s
- with supervisery se |ponlihil|ﬂol MU$7 be mnd on theis qbllhy 1o luporvl 88 (indicate number uf omplo”n cuporvl.od) ," :
SPECIFIC DUTY NO, | &A‘_’;';% " :
: . Serves as SAS/CI operatlons officer handung a former Cuban Intemgence v ]
: ‘officer and a Cuban translator - SW C o 8
i
SPKCINC DUTY uo. ry : : C;v"ll"é?u f .
Serves as SAS/CI operations ofﬁcer responslble for the dircctlon ofa : :
Cuban double agent now lnplace inside. "8 . _
IPECIFIC GUTY NG, 8 . 1) ; i RATING ¥ =
: LETTER ;
: Responsible for contacting, assessing aad debrienng, in Spanish and
-~ Enpglish; prospective Cuban CI assets. ‘ S .
' TPECIFIC DUTY NE 4 . nating
R Prepares pertinent operational and admlnlstrative correspondence in ,

" -connection with tho operaticnal duties outlined above, - . P ' o
y spscnnc oUTY NO. B, . . ) I :
L . : : . LETPER

SPECIFIC DUTY NO. & : ] . RATING
. . . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION ]

- - BATired
T Teohe into oceount aver 1Mn¢ obaut the employse which influoncas his aﬂunumn in his curtont posiiion suech oo pore earren
R foemance of specitic dution, produttivity, conduct on- job, sooparstivennss, pertinent personel teive o kabits, ond

ponlculu ilmitations of talents, Desed on your hnoeledge of employee’s overs!l performance duwing the rating peviod, s
ploce the letter in m( rating boa §orrsaponding to the storement -huh ma st ocewtorely rallacts hie level of pevfwmonce,
14 Jan -JQ-‘ :
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SECTION C HARRATIVE COMMENTS
in proper perspective thele relasionship to
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Indicate significant strenyths or weoknesses demonsiruted I currant posltion keepin
overall p.rfoimor‘vto. State suggestions made lor improvemant of work performance, (?ﬂvo tocommendations for training, Comment
on foreign tanguage competency, H 1equired for current position. Amplily or euplain tabtings yiven in Section B to provide best
basls for determining future personnel action, Manner of performance of monayerial or suporvitory dutios must be described, if

opplicable.

-~ " Mr, Piccolo, as an-hitelligence assistant, has performed exceptionally
well-in.an operational assigiment that would normally be carried out by an -

. operatlons officer of higher grade and greater experience, He is calm,
‘agreeable, cooperative and imaginative, and has displayed maturity and good

. judgment in-handling his assigned duties. He also has the abllity to think
logtcally and fast in difficult and embarrassing situations, and his fluency

in Spanish has been of considerable help in-enablng him to handle agents -

and prospective agents whose English i8 either limited or negligible, He .
' is leaving the Branch because of his acceptance as a candidate in the

Jund fficer Training Program,
JunlogzOfiicer Tralning Prograr
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‘SETCTION D ) : CER;IKFICATION AND COMMENTS
- - BY EMPLOYEE

EEN SECTIONS A, B, AND C OF THIS REPORT

I CERTIFY THAT { HAVE §

_BY SUPERVISOR
8 MOY BEEN 3N0OEN TO IMPLOYI,!. QGIVE EXPLANATION

2.
HMONTHE EdPLOYEE HAD BEGM
UNDER MY BUPERVIDION

6 months
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