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NR#22 WA CODE ,
11:00PM NITEL 6-13=75 VLJ
T0 ALL SACS .

FROM DYRECTOR '(62-116464)
PERSONAL ATTENTION-

HOUSTUPY Te M///,//” 67;L,¢n?—/['9/
o SENSTUDY 75." :

RRYUTELS MAY 2, 20, 1975,

BUFILE 62-116464 AND CODE NAME "HOUSTUDY 75" DESIGNATED
FOR ALL MATTERS RELATING TO HOUSE SELECT COMMITTEE TO STUDY
GOVERNMENTAL OPERATIONS WITH RESPECT TO INTELLIGENCE ACTIVITIES
AND .BUREAU*S HANDLING OF MATTERS PERTAINING THERETO. USE
THIS FILE NUMBER AND CAPTION FOR MATTERS RELATING TO HOUSE
COMMITTEE AS SEPARATE FROM SENSTUDY 75 FOR MATTERS RELATING
10 SENATE"COMMITTag. -
END '
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ACK -ONE TEL AND HOLDING
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NR@33 WA CODE
18212 PM 9/4/75 NITEL AJN
TO ALL saACs

FROM DIRECTOR (62-116395)

PERSONAL ATTENTION
SENSTUDY 75 4 2= =/ Y

REBUTEL MAY 2, 1975, : o

PURPOSES OF INSTANT TELETYPE ARE T0 (1) REITERATE THAT
FBI HAS PLEDGED FULL COOPERATION WITH THE SENATE SELECT
COMMITTEE (SSC) AND WISHES TO ASSIST AND FACILITATE ANY
INVEST IGATIONS UNDEETAKEN BY- THE SSC WITH RESPECT TO THE FBI;
AND (2) SET FORTH NEW PROCEDURE RELATING TO SSC' STAFF

INTERVIEWS OF CURRENT AND FORMER FBI EMPLOYEES.

FOR INFORMATION OF THOSE OFFICES WHICH HAVE NOT PREVIOUSLY
HAD CURRENT OR FORMER EMPLOYEES IN ITS TERRITOY 1NTERV1EWED
BY THE SSC, THE BUREAU FREQUENTLY LEARNS FROM THE SSC OR
OTHERWISE THAT FORMER EMPLOYEES ARE BEING CONSIDERED FOR
INTERVIEW BY THE SSC STAFF. INSTRUCTIONS ARE ISSUED FOR THE

2,
<5 13

FIELD OFFICE TO CONTACT THE FORMER EMPLOYEE TO ALERT HINM AS TO.

POSSIBLE INTERVIEW, REMIND HIM OF HIS CONFIDENTIALITY AGREEMENT

WITHSEH N_.SUGGEST THAT IF HE IS CONTACTED FOR
ANTDPEWS ' !
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INTERVIEW, HE MAY CONTACT THE-LEGAL COUNSEL DIVISION BY
COLLECT CALL FOR FURTHER INFORMATION. IN THE USUAL CASE,

AS CIRCUMSTANCES UNFOLD, THE FORMER EMPLOYEE IS TOLD(!)

THAT HE HAS A RIGHT TO LEGAL COUNSEL, BUT THAT THE BUREAU
CANNbT PROMIDE”SAME; (2) THAT THE BUREAU HAS WAIVED THE
CO&FIDENTIALITY AGREEMENT FOR THE INTERVIEW WITHIN SPéCIFIED

.PARAMETERS; AND (3) THAT THERE ARE FOUR PRIVILEGED..AREAS IN

WHICH HE IS NOT REQUIRED TO ANSWER QUESTION. THESE AREAS

'ARE RELATING TO INFORNATION WHICH MAY (A) IDENTIFY BUREAU

SOURCES; (B) REVEAL SENSITIVE METHODS/TECHNiQUES; (C) REVEAL
IDENTITIES OF THIRD AGENCIES, INCLUDING FOREIGN INTELLIGENCE
AGENCIES, OR INFORMATION FRO@ SUCH AGENCIES; AND (D) ADVERSELY
AFFECT ONGOING BUREAU'INQESTIGAIIONSZ

’HERETOFQRE, BUREAU HAS OFFERED INTERVIEWEES ‘CONSULTATION.
PRIVILEGES 'WHEREBY A BUREAU SUPERVISOR WOULD BE AVAILABLE
NEARBY, ALTHOUGH NOT ACTUALLY AT .INTERVIEW, SO INTERVIEyEE
MIGHT CONSULT WITH HIM ShOULD QUESTIONS ARISE AS TO PARAMETERS
OF INTERVIEW OR PRIVILEGED -AREAS. THE CONSULTANT DID NOT ACT
AS A LEGAL ADVISOR.i

ot

EFFECTIVE IMMEDIATELY, BUREAU WILL NO LONGER PROVIDE
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ON-THE-SCENE PERSONNEL FOR CONSULTATION PURPOSES TO ASSIST
EITHER CURRENT OF. FORMER EMPLOYEES. PROSPECTIVE INTERVIEWEES
SHOULD BE TOLD THAT, IF THEY DESIRE ASSISTANCE OF THIS NATURE
DURING AN INTERVIEW, THEY MAY CONTACT EITHER PERSONALLY (IF
INTERVIEW IS IN WASHINGTON, D. C.) OR BY COLLECT CALL, THE
ASSISTANT DIREEGTOR OF THE -INTELLIGENCE DIVISION, MR. W. R.
WANNALL, OR, IN HIS ABSENéE, SECTION CHIEF W. O. CREGAR.

~ THIS CHANGE IN PROCEDURE SHOULD NOT BE CONSTRUED AS
LESSENING THE ASSISTANCE WE ARE FURNISHING TO CURRENT AND
FORMER EMPLOYEES.

FOR YOUR ADDIIIONAL INFORMATION, I AM WORKING WITH THE

DEPARTMENT IN EXPLORING AVENUES TO ARRANGE LEGAL REPRESENTATION,

WHEN NECESSARY , FOR CURRENT AND FORMER EMPLOYEES WITHOUT
EXPENSE TO. THEM. YOU WILL BE KEPT ADVISED OF DEVELOPMENTS
IN THIS REGARD. |

END o ' '
FBI AN CLR MAB
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NR336 WA CODE
12:38PM NITEL 5-20-75 PAW
TO ALL SACS
FROM DIRECTOR (62-116395)
PHRSONAL ATTENTION '
SENSTUDY - 75..
REBUTEL: MAY 2, 1975.
IN CONNECTION WITH WORK OF THE SENATE AND HOUSE SELECT.
COMMITTEES, ITS- REPRESENTATIVES MAY CONTACT YOUR OFFICE FOR
" INFORMATION, ' |
IN ONE RECENT«LNSTANCE} A REPRESENTATIVE OF THE SENATE
SELECT COMMIJTEE'TELEPHONICALLY'INQUIRED'AS To IDENTITY OF SAC
IN A PARTICULAR OFFICE DURING 1972. ‘
IN HANDLING SUCH INQUIRIES INSURE ESTABLISHING BONA FIDES
OF REPRESENTATIVE BY SHOW OF CREDENTIALS ON PERSONAL CONTACT OR,
IF TELEPHONIC CONTACT, BY TELEPHONING BACK T0 COMMITTEE,
UNLESS. INFORMATION IS OF A RUBLIC NATURE, AS IN THE INSTANCE ‘
CITED ABOVE, OBTALN FBIHQ ‘CLEARANGE PRIOR TO SUPPLYING AMNY
.. INFORMATION. FBIHQ MUST BE EXPEDITIOUSLY ADVISED OF ALL
INFORMATION FURNISHED.

END - B ' QZ_OO/YL{A"
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NRG74 WA CODE
16:20PM NITEL 5-2-75 MSE
TO ALL SACS

FROM_DIRECTOR (62-116395) ~ : ’

SENSTUDY 75
CAPTIONED MATIER PERTAINS TO BUREAU'S HANDLING OF REQUESTS
FROM SENATE AND HOUSE 'SELECT COMMITTEES TO STUDY GOVERNMENTAL
OPERATIONS WITH RESPECT T0 INTELLIGENCE ACTIVITIES. 1IN CONNEC-
TION WITH WORK OF THESE COMMITTEES, STAFF MEMBERS MAY SEEK
T0 INTERVIEW CURRENT AND FORMER FBI EMPLOYEES. -

RECENTLY, THE SENATE SELECT COMMITTEE (SSC3 STAFF HAS
INTERVIEWED SEVERAL FORMER EMPLOYEES AND IT IS ANTICIPATED
THAT MANY MORE SUCH PERSONNEL WILL BE GONTACTED.

THE FBI HAS PLEDGED FULL COOPERATION WITH THE COMMITTEE
AND WE WISH TO ASSIST AND FACILITATE‘ANY INVESTIGATIONS UNDER-

TAKEK\T BY THE COMMITTEE WITH RESPECT TO THE FBI. HOWEVER, WE
DO HAVE AN OBLIGATION TO INSURE THAT SENSITIVE SOURCES AND

METHODS AND ONGO ING SENSITIVE INVESTIGATIONS ARE FULLY

g g?‘*“*
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PROTECTED. SHOULD ANY FORMER EMPLOYEE CONTACT YOUR OFFICE AND

HAVE -AllY QUESTION REGARDING HIS OBLIGATION NOT TO DIVULGE INFOR-
MATION OBTAINED BY VIRTUE OF HIS PAST FBI EMPLOYMENT, HE SHOULD

BE INSTRUCTED T0 CONTACT LEGAL COUNSEL, FBIHQ, BY COLLECT CALL.
YOUR CONVERSATIONS WITH FORMER EMPLOYEES MUST BE IN KEEPING WITH

OUR PLEDGE. IT IS BELIEVED SUCH A PROCEDURE WOULD INSURE PROPER
PROTECTION AND ALSO FACILITATE THE WORK OF THE SsSC.

THE ABOVE PROCEDURE ALSO APPLIES TO CURRENT.EMPLOYEES

OF YOUR'OFFICE.  HOWEVER, CONTACT WITH THE LEGAL COUNSEL SHOULD:
BE HANDLED THROUGH THE SAC. '
END -
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