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i5 april 1588

iHend, Filosids 331587

Dear Mrao[ |

I wag deeply moved by your roecent lettor
in which ycu so cloquently cxprossed sppreciation
for help tha Agency provided you.

I 21 mosd grateful o vou for sharing with
2 your thoushts sbout yeur husband's 1ifs and
hig dodicatlion to this Agencye IV i3 vory coaw
Fortine for na to know that wo have been a goures
of strorzth in your timo of gorrou.

-

IZ we eon b0 of Leln oo time goos ony please
ko £o dod 3 to lot uo know.

Sincoraly,
Us} Richard Felzs

Richard Holns

RHelrns/ccd « 15/L/68
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Bo [ ] C(NOT SENT JMJAVE)

1. REQUEST HQS CONSIDER NOT CANCELL ING PROJECT CIELBOW. REF B
POUCHED 14 NOVEMBER CONTAINS COVER RECOMMENDAT IONS AND REQUEST THAT HaS
SKEEK A REPLACEMENT FOR DIGERVENO, WHOSE DEATH REPORTED BY BANASIAK ON
RETURN FROM JMWAVE. )

2. HUNKELER AND COG MET NICHI 14 NOVEMBER TO DISCUSS BUSINESS:
DEVELOPMENT S SUBRSEQUENT TO DRAFT ING OF REF B. HUNKELER BELIEVES IF
SPANISH SPEAKING OFFICER WITH BUSINESS EXPERIENCE CAN BE OBTAINED
THERE WOILD BE NO PROELEM IN REPLACING DIGERVENO IN PROPOSED COVER

- MZCHANISM., HUNKELER REPORTS GOOD PROGRESS MADE IN OBTAINING OUTLETS
FOR -HIS LINES OF MERCHANDISE. AT COS REGUEST HE WILL PREPARE REPORT
FOR HQS AND STATION ON THIS PROGRESS UPON HIS RETURN .JM‘AIA}/E.

3. JMYAVE: REQUEST STATION EXPRESS COS SYMPATHY TO WIFE OF

D IGERVENO, WHOSE DEATH BOTH PERSONAL AMD OFFICIAL LOSS,

SECRET ;e o
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In addition to representing IDENTITY-1, generally,
he will specifically bhe IDENTITY-1's sales agent for IDENTITY-Z;
IDENTITY-3; and IDENTITY-4 and possibly for IDENTITY-S,

1. The cever for Peter J. Di Gerveno was discussed by Robert S.
Hunkeler, Chester B, Dacnille and the undersigned on 7 and 9 November
The purposc of the conversations was to determine the most
suitable cover to be used under the broad umbrella offered by
Funkeler®s various enterprises,

2, The following conclusions were reached:

That Di Gerveno will come [ as the

representative for some of Hunkeler's sales lines.
Specifically he will be the representative for IDENTITY-1,

which is Hunkeler's marketing firm,

3. IDENTITY-2 is the manufacturer of a wide variety of
industrial cpoxy products used in the construction industry and

as i-corrosive coatings recquired by nost petroleum companies

in ﬁffi:::::; tHunkeler has conducted talks with IDONTITY-6, a

large local holding company cngaged in a broad varicty of business
enterprises. IDENTITY-6 is interested in marketing the IDENTITY-2
line. As sales agent for IDENTITY-1, Di Gerveno would also serve
as a technical advisor to IDENTITY-6, and would not interfere with
IDENTITY=6's marketing activities.
would enjov a degrce of immcdiate sponsorship hy an important local
firm which should assist in the rapid solidification of his status

tInder these circumstances Ni Gerveno

cover.

ATTACHMENT:

Under Separate Cover

1. Identity List
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1, IDENTITY-3 is a line of liquid fertilizer in which
since the local fertilizer

IPENTITY-6 is also interested, However,
industry enioys nrotection in the form of impert
it will takc from one te two years of neqotiation te dJdetern
the [ ] will permit the importation of this line. B Gerveno would,
conjunction with IPENTITY-6, represcnt [DENTITY-1 in the negotiations
to obtain such pernission. Again, this role would provide a degree of
sponsorship by IDENTITY-6 and would cnable Di Gerveno to at least mect
sipgnificant governnent officials. W®hile his operaticnal ohjectives’
do not involve the as a target, he could rrovide assessment and

other operational data useful acainst this target.

licensine restrictions,
ine whether
in

5. IDENTITY-4 produces a line of concrete hlock manufacturing
machinery and accessories. There little deubt that as capital
equiprment, thesc can be imported | l.-ut the number of
nrospcctive buyers is limited. Such a linc would not of itself support
Di Gerveno's cover, but would be a satisfactory supplement there to
which would be uscful in explaining the fact that e will not devote
his full time to any onc activity--and to account for at least that
portion of his income which could not be justificd on the basis of

his work on behalf of IDENTITY=-2 and -3.

6. IDENTITY-S produces wrought iron for the utility industry.

IPENTITY-1 is considering accepting representation for IDENTITY=5 on y
a hemisphere wide bhasis. . If this line is accented, and bi Gervcno
represents it locally, it will also help to enhance his status and to

account for what would normally be an unusual work pattern.

7. we de not wish at this point to 2ct into a detailed
discussion of financial arrangements. If, as we hope, i Gerveno
docs make some sales, commissions will be payahle te him. If under
existing regulations he could keep at least a proportion of these,
we would favor it as an incentive to work at Yis ccver., If not, we
nave confidence that he is a well enough disciplinec nrofessional,
to work at it in any cvent.

ties we have planned
This would involve
with the agents;
IFafts of capIes, intei reports and
his operations,

8. we would cxpect that the operaticnal du
for Di Gerveno will take about 20 hours a week.
meetings
preparation of contact reports,
dispatches, plus some time to think about

a, We would expect Di Gerveno to spend the balance of his work
week actually performing cover duties, 'is pattern carnot be neatly:
defined as four hours for cover and four hours daily for operations.
ltis daily pattern will vary widely and he nmust retoin £iexibility in
order to bhe available when needed for onerational dutics, Nevertheless,
to reiterate, he will have time for cover work and will he expected to

do it.

10, Under these circumstances, we desire that e %¢ thoroughly
traincd in his cover dutics and that he have a thoroush hnowledge of the
products he is to sell. If it takes 6 months to train nin=-we expect
the 6 months to be used, As part of the training, ant to oron the deer
for his PCS arrival, when he has completed cover training with IDENTITY=]
through 4 (or 5), he and Hunhleler shouwld visit torether,
ni Gerveno can be intreoducted by lunkeler to L1 conrercial contacts,
they can seek office space, and, renerally, lay the creunduerh for
ni Gerveno's PCS arrival shertly after the cxploratory trin,

11. Please hecep us advised on action taken, and nrecress on this
rroposal,

12, Just before the releasc of this dispatch we have learned of
Subject's death. This is a cause for real regret--hut we would like to
ask lleadquarters to rotain this cover proposal and to seek a_possxblc
substitute for 21 Gervenc who will have not only sood krowledge of the
Spanish language, but sufficient commercial backgreund te fit, into the
propesed cover. LT g s A e T
! - - -~9:elan/u.;Lahanqgh“‘-«“w".
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C. DIRZCIC 104 (] sesx
- 1. REQUZST DIGZRVENO TDY EQS ONZ DAY IURING WIEXK 30 OCT
G DISCUSS FUTURE AYSLOCK OP AND TTHING DIGIRVEN s[:::j
2, TO ASSIET IN TUTILRI PLANNING AMCLIOTCXK 02Z357I0W, WOULD
APPRICIATI DIGIRVEND BEING PREPARED DISCUSS »MILOCK'S REACTION TO
PARLGRAPH TWC JZF C DURING LGS T2 -
5. PLIAST ADVISE ETA,
EXD OF MISSACE
WiE/CCs COMMIENTS: #Ref 4 requasted a reading on the status of
she plans end timlng o DISIRVINO'S proposed
: 288 eransier tol
#%%cf B sugpested Hgs and JNUAVE set a date for
the release of DISURVINS Ircxm his PURUNEN duties
c a ¢con & alter s N tima preparing
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oI critical, and
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. RYBAT AKLLE PERS :
REF  JMWAVE SSSBC]{J"]"?CI'C?--;‘ /’Z;):}' '/)
C 1. [_____] HOPED HAVE DIGERVENOG ON DUTY BY

ABOUT | JAN 68 SINCE THIS WOULD HAVE PROVIDED

SUFFICIENT TIME FOR COVER TRaINING AND TIMING wOWD 54

HAVE BEEN GOOD FOR SCHOOL TRANSFERS OF HIS-CHILDREN, /‘:’ (
2. WNILE WOULD STILL LIKE TO ADHERE TO TIME f‘d ‘

TABLE ORIGINALLY ENVISAGED, BELIEVED IT IMPCRTANT

THAT AS MUCH TIME AS NECESSARY BE SPENT ON COVER

TRAINING TO INSURE THAT THIS PHASE OF OP IS

SUCCESSFIL.
5. SUBGEST HQS AMD JMWAVE SET a DafE SOR

RELEASE OF DIGERVENO FROM PBRUMEN DUTIES SO THAT

KE CAN THEREAFTER SPEND FULL TIME PREPARING FOR

[ 1 ASSIGNMENT. REALIZE IMPORTANCE AMCLOCK 1|

OP AND IF DIGERVENO PRESENCE CONTINUES BE ESSENTIAL

TO THAT OP, SUGGEST PREPARATIONS BE MADE RELEASE

DIGERVENO FROM PBRUMEN DUTIES ABOUT 1 JAN; THAT

TRAINING BE CONDUCTED WITH DUE DELISBERATION TO

INSURE THCROUGHNESS; AND THAT CONSIDERATICN BE ggcﬂ.ﬂ-
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GIVEN HAVING DIGERVENG LEAVE FAMILY JMJAVE
UNTIL END SCHOOL SEMESTER JUNE 68.

T 4. IN SUM, DIGERVENO ETA NOT CRITICAL
aND [ | PREFERS EVERY EFFORT BE MADE
INSURE VIABLE LONG TERM COVER TO TRYING MEET
AN ARBITRARY DATE FR HIS ARRIVAL.

SECRET 3&cmey
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MEMORANTAZ! FOR: Central Cover Stafflion-0fficial

SUBJECT s ltion=Ufficial Cover Requost for

! reter J. DI SERVINO (p)

1. J’pproval for non-official ocver for

> on

Peter J. DI SZX
{former MIRT=1) is requested, This Career Sjent has been emsloyed

undor tho same pseudonym sinco July 19¢l. During the period June
ventral

1950 through July 194%1, he carried the cryptonym WMMIRE-1,
cover Stzff has not been requestend to develop non-official cover

for this agent before.

' s
Ae  Gonar I (o)

'

. 2. Pester J. DI GERVENU (p) is a Career Mjent in the JHWAVE

Station and will jo tol

Jin the same exployment

capacity. The proposed salary for him will be $13,7¢9 per year
{exruivalient 4S-13/3). o©ther allowances which Il GERVINO will be

entitled to during his assiynment will be as

Cuartaers nllowance
Fost Differential
Equalization Xsllowancs

Education Allowance
2 children at %500 p.s. each
2 childran at $1,000 p.a. each

Trensfer Allowance

Temporary Lodging allowsnco
$9.00 por doy per adult up to
90 days
4,30 per day per child under
11 yaars
Supnlomentary vost - Allowance
for 5 dependents (other than wife
and self) for up to %0 days at
$3.00 per vay.

follovws:

v4,500

"3

»8e

2,200 p. a.

1,800 p.a.
2,000 p.a.

vzio (p)
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Furniture Monctary :llowance $4,500
{does not include appliances)

Zppliancas 650
Stove $125.00
Refrigerator $295,00 o
Freezer $230.00

Costs of Adr Travel and shipment of

personal effects 5,865.75

Total alr fare from Miami
to Caracas for six adults
and one child $929.50

Total per diem for &

day at $25.00 a pioce

for six adults and one

child 81.25

Passport charges {pictures,
fecs, etc) for seven personsids.00

Taxis to and f£rom
airports 20.00

. Total M ghipoing and

storage of 12,000 1bs at-

$40.00 per CWT - castimate
incluldes excesa baggago

and air freight 4,800.00

Reimbursanent fcr[:;;;:::;::]lncomo Tax computed
at &% of repor galary, ostimated at
$18, 369 1,102 p.a.

Reimbursement for operational use
DI }SERVENO private vehiclo. 500 p.a.

3. DI SERVENO and family are considercd to be mentally and
physically f£it for overseas duty.

4. Current and previous cover utilized lry Subject are as
followss
{(a} Subject was logitimately omployved in Havana, cuba,

as the managoer of a combined Havana District Sales Cffice which
handled the individual businesses of sgcveral US firms during the

)

SLCAET
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period 1954 through July 1981. His income during that pericd of
time 'was approximately 310,000 per year.

(b} Subject has been under non-official cover fraw '

July 1901l to the present as s consuitant] i
I I This cover is backstopped {rom the principal

oifice | |

5. Subject is available to assume the proposed cover
immediately.

, 6., It is proposed that Lubject arrive[:::::::::]around the
beginnlng of January 1964.

7. The project cryptonym under which Subject will be carried
i£ CIELBOV,

B. _B o O
1. . Date and place of birth: 27 January 1928 in Havana, Cuba,

Sex: Mala. -

Races:s Caucasianm - mildly dark skin.
Religion: R man Catholic Z
Citizenship: US (naturalized) '

Pravious citizenship: <Cuban (by birth)

Marital Status: wmarried.

Chiléren: three sons and one daughter ranging in ages from
10 to 15 years old) -

Pyasent residence nedresst

2., HNumber and relationship of dspendents to accompany Subject
on his foreign assignment;

nire
Fuour children - ranging in age from 10 to 16
rother=-in=law

All of above dependents live with Subject at the address listed as
Subject's present residence.

| L« SEGRET |




Tulane Univeristy {(1945-1948) - 3ubject obtained
a bS in psychology .

Tulane University (1548-1554) = Subject obtalined
a M~ in Humanities and lacks one yezr to complete
rH. Do

3. FEducation:

4. Lubject was a leyitimate businessmean in Havana, vuba, from
1954 through July 1961. He was the general manager of a Havana
District\Sales Office which represented saveral U5 firms {ippleton
Electric Co., ventury IZlectric, Hubbaré ~luminum 2roducts, Okonite
Company) in Ccuba. In the ensuinJ perioc from July 1861 to the
present, Subject has been euployet by a Cll=created comneorcial
organization (JNOCEAN}, curing which time it might be presumed
that Subject acqguired additional conmerical exyertiso. Subject's
salary has ranged fron 310,000 (in Cuba) to 313,769 (currently).

5. Outsice intecosts which might provide basis for cover
development: HNHona. i

i

6. O(Objective personality evaluation: osubject is very friemdly,
outgoiny, neat in anpearance and fully bi-lingual. lids faithess
reports reflect his Longgniallty in addition to his consclientious

behavior wnd attitude.

7. subject is consiueréd to be financially solvent and to be
without any unnatural debts or outstandinyg leoans. ‘

8. Frevious forelgn residence: Subject lived in the US for
nine ysars while attencinyg Tulane University. The remsincer of
subject's life has been spent in Havana, Cuba, or iiami, Florida.
Subject has had several fairly extensive TD¥s to saveral Latin

Anerican countries.
]

9. Subject is iuily bi-lingual {(Epanish and Cnglish)., He
has limited capability in Portuyuese, Iltelian and French. He is
being assigned to a Spanish apaaking country.

Ce I r vongiderations

1. Subject has been employed by <ii since June 1950. Subject
was granted a Type & clearanca on 5 Ieptenber 1%l in addition to the
issuvance of a C5A on 27 Jenuary 1955 (<3 # 21+ 422) to permit
subject's conversion from Cuntract Employse to career /g ont Status,

2. oubject is fully witting of CIAN interest.

< SLh
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3. Sudject s Type :k clearancée perruttad him to work in the
JMUAVE Stetion during much of his tour in #lami. He has been -
inaide Headguarters bullding on at least four occasicns.

4. Subject was the ¥Frincipal scent for a Cuban stay-behind
operation during the period June 1960 through July 1461, On four
occasions, he was held and questionec for short neriods of time by
Cuban =2, «hile there is no evidence that Cuban 15 has positively
icentifiead Subject as a CIA assat, it can be prosumed that Cuban I3
is elort to the strung possibility of Subject's Cii connaction.
subject's wife is fully witting of Subject's true employment.’
Subject may have been exposed to other than CIa staff enployees by

.one of the members of his stay-behind net either during ths poriod
whan he was operationally active in Cuba or subsecuently. However,
.while in Kiani, Subject has stuclously avioded contact with the
Cuban ccmmunity, thereby obviating furthier speculation about his
present employment. Subject®s ‘cover cduring his tenure in Miami
(from July 1951 to the present) appears to have been excellent.

Tlhere are no relatives or close friends of lubject or his
wifs in Venezusla.

5. No connection with any intelligence organization othes
than ClA.

6. No acverse factors in sSubject’s personal 1ife.

7. subject has never used any Agency referenca.

8. & 8, ftoer his present proposed tour, Zubject will bhe
expected to continue in a eiwilar capacity elsevhere in the wii
arca. It is expected that Subject's tour[ ™™ yjll be at least

four vears. .
10. Paula Ross RODRIGUEY - wife. Resides with Subject,

11. Subject has both contract life insurance and contract
hospitalization under the suspices of this Agency.

+ < 12. No members of Subject's family have current clearances,
Subject's wife is the only mamber of his family that is witting
of his true employment.




-

D. UE Q[g;ég"ﬁl Z!!fgsl--gsio!!
1. Iyue of Operation.

Subjoct will be a Principal Ajent for established agents,
specifically tested penetrations of leitist/extrendst groups in
Venezuela. In the course of hia activities,
spotter and assessor of new agents, but will not be expected to
participate in attrilutaeble recruitment attempts.

2. Location.

3. _Subject should bs able to travel freely throughout
in addition to being able to occasionally make TDY
trips to other Latin smerican countries and Europe.

4. S g S8 8¢

There are special groups Subject should be able to contact,
beyond those he could nopmally approach, given his background and

education.

5. Subject zhould be able to attribute an income of at least

$18,000 per year.

6. Subjsct should be able to devote at least 30 hours a week

to operational wuties.

S:ﬁ??

sh c

P 3%

ble to cont "

7. Copmunications chennels casired.

No special communications channels will be necessary.

8. Lov Suggestions

; wover arrangements have been initiated with HUNKFLER in
tiiami. HUNKELER has a consultant and sales organization operating
in Latin America and is considerec¢ by .H Civision as bLeing able to

provide excellent cover for Subject.

williem Y.
i Chief
; Jestern Hemisphere Division

oSG

"ir:
i

o Edaan

he will act as a

Broe
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NONOFFICIAL COVER REQUEST
FOR INDIVIDUAL

To insure the most effective application of nonofficial cover, it is
essential that cover requirements be brought to the atlention of Central
Cover Staff in the earliest stages of planning. As soon as it has been
determined that an agent is to be placed under nonofficial cover, either
in the United States or abroad, a meeting with a representative of
Central Cover Staff should be arranged. (When outside recruitment of
an agent for a nonofficial cover assignment is contemplated, Central
Cover Staff facilities are available to facilitate “clean” recruitments and
protect the agent against identification with CIA during the integration
period.) Imtial discussions will be informal and exploratory and shouild

t - result in the elimination of unsuitable cover possibilities, Central Cover
‘Staff, Nonofficial Cover Branch telephone extensions are 5144 and 5122,

Following the initial discussion, and based upon it, a cover require-

ment memorandum signed by or for the operating division chief should

be submitted to Central Cover Stafl. It is specifically requested that a

headquarters case officer other than the agent himself be designated

to deal with Central Cover Stafl in the development of the desired non-

" - official cover, including the preparation of the cover requirement mem-

orandum, in order that this development may procced on a completely

objective basis. This memorandum may be Xeyed to the paragraphs
numbered-below to obviate repetition.

No commitments will be made with any cover organization untit
Central Cover Staff has been advised by memorandum that the proposed
cover and the agent's participation in the operation have been concurred
in by the fleld and/or the Chief of Operations, DD/P. Such memoranda
are to be signed by or for the division chief. Each agent proposed for
a nonofficial cover assignment is subject also to personal interview by a
designee of Chief, Central Cover Staff, for assessment as to his suit-
ability for the proposed cover. This interview, when required, will be
requested by Central Cover Staff.

At the conclusion of the discussions with the operating divisions and
discussions between representatives of Central Cover Staff and the cover
organization, two formal documents ordinarily will be prepared:

a. The first, a “Letter of Cover Instructions” addressed to the agent
will be prepared by the Central Cover Stafl. It will outline exactly
the cover story to be employed and will specify what is expected
of the agent to maintain a proper relationship to the cover fa-
cility. Each item in the instructions will be discussed with the
agent and/or his case officer by the Central Cover Staff case officer,
after which the agent will be required to acknowledge the receipt
of these instructions. The branch chiefl concerned will also be

SECRET
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asked to indicate that nothing in the “Letter of Cover Instfuctions”

vision. !

confticts with instruct-ons given the agent by the operE.ting di-

». When the cover facility is a legitimate organization rather than
an Agency-controlle¢ mechanism, a “Letter of Understanding”
w,th the cover ‘organization is prepared by Contract Personnel Di-
vision. It is the “contract” with the cover organization.

"he “Letter of Understanding™ and the “Letter of Cover Instructions”
I be submitted to the operating division for comments and concur-
ce before presentation, respectively, to the cover organization and
the agent for signature.  Sanitized copies, in duplicate, of both the
tter of Cover Instructions” and the “Letter of Understanding” will
furnished the operating division—one copy of cach for headquarters
‘nuen and one for transmiital to and retention by the field station
its guidance and reference by the agent as required.

NONOFFICIAL COVER REQUEST

HENERAL INFORMATION
. Pseudonym of agent to be covered and any pseudonyms, Cryp-
tonyms or ahases used previously. Has Central Cover Staff been
requested to develop nonoflicial cover for this agent before? If
50, under what pseudonym, eryptonym or allas?

- Current employment status and contemplated ‘Agency status
under cover if different from current status, ie., Staff Employee,
stafl Agent, Contract Employee, Contract Agent, Career Agent,
ete., Agency salary range, kinds and amounts of allowances to
which agent will be entitled during his assignment under non-
oflicial cover. '

Is the agent now considered by the Agency’s Medical, Psychiatric,
Assessinent and Evaluations Staffs to be fit for overseas duty?

- Current and.or previous nonofficial or officlal covers employed by
the agent, including foreign and domestic, formal or informal
cover stories, with a statement as to the extent of backstopping
in each case. Unbackstopped, informal cover stories used for
domestic disguise of CIA staff employment are specifically re-
quested. .

Date of availability of agent to assume the enver,

Proponed date of depurture for overseas post. It must be recog-
nized.thal cover necessitaling the development of a new facillity
frequently requires several weeks for the necessary clearances of
tee proposed cover facllity’s committing officials. Additional
weeks of negotlation, company training, etc., often are necessary.

SECRET

e S

C.
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7. Project cryptonym under which agent will be carried. 1f there
is no approved project in the conventional form, the basic author-
ity should be cited and a statement given that funds are avasiable

to support any financial commitments made to the cover organi-
zation.

BIOGRAPHIC INFORMATION

1. Date and place of birth, sex, race, religion, current citizenship
status, previous citizenship(s), marital status, chiidren, present
and last previous residence addresses,

2. Number and relationship of adult deperdents to accompany
agent on his foreign assignment, together with current residence
and a statement as to avallability of blographical information on
each. Number and relationship of minors who are to accompany.

3. Education (college transcripts may be required where acudemic
cover desired).

4. Business or professional experience including salary ranges in
previous positions.

5. Outside interests, hobbies. etc.,, which might provide basis for
cover development.

6. Objective personality evaluation.

7. Agent's personal financial status In general terms, including ap-
proximate amount of loans and debis outstanding.

8. Previous foreign residence-—generally discussed.

9. Language abilities with particular reference to language(s) in-
digenous to the area of assignment. If English is not agent's
native language, state the degree of proficiency in English.

SECURITY CONSIDERATIONS

-1. ‘How long has the agent been éh)pid);ed by ciar’ Si'i:drii;( ap-

proval number, date issued, and purposc for which granted. Any
derogatory information developed by investigation.

2. Is agent to know specifically of CIA interest, only of U.S. Govern-
ment interest, or nceither?

3. How frequently has agent entered CIA headquarters installations
or field installations substantlally identified as CIA?

4. Cite any identification of agent's CIA connection to other than
CIA staff personnel. Include relatives, friends, neighbors. Cite
any known or suspected forelgn intelligence interest in apgent
at any time and any known incidents or circumstances which
may have tended to compromise his cover securily. Does the
agent or spouse have relatives or close friends in or near the
area of assignment? Are they presumed witting or unwitung
of his U.S. Government connection?

SECRET -
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9.

10.

11

12.

13.

w SECRET @
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. Has agent any past connection with or hés his intelligence status—

been identified to 0SS, 8SU, CIG, G-2, A-2, CIC, ONI or any for-
cign intelligence, police or security service? Is any such con-
nection known outside CIA and the service involved?

. Any other factors, such as family problems, which might have

bearing upon the personal security of the agent or his ability to
live his cover.

. Has agent ever piven CIA, Miss Violet Pitts, or 2430 E Street”

or olher potentially compromising reference for credit or other
purposes? If so, where and approximately when? Cite any other
instances of employment of cover for credit or other purposes

not already cited above. Include specifically use of Agercy-
provided cover units or facilitles.

After the currently proposed tour, do present plans for this agent
contemplate (a) continuation in a nonofficial cover status; (b)
transfer to an official cover slatus; (c) assignment to headquar-
ters or (d) termination? It must be recognized that protection
of certain nonofficial cover facilities precludes early assignment

to a more compromising ccver status after completion of the non-
official cover tour.

if this request is for interim cover, what are foreseeable plans
for eventual, more permanent cover?

Identity, relationship, degiee of knowledgeability, and address of
person designated to Chiof, Benefits and Counseling Branch,
Office of Personnel {or contact in the event of an emergency situ-
ation involving agent, as prescribed by HR 20-486.

Government or Agency-afiiliated beneficial plans in which agent
participates (WAEPA, GEHA, Federal Employees Group Life In-
surance, Association Benefit Plan, etc)) and other personal in-
surance held, together with identity and location of beneficiaries

and whether or not each beneficiary is witting of agent's CIA
aftiliation. .

'

Agont's Selective Service, military or naval reserve status, includ-
ing current unit attachment.

Clearance status ol agent, spouse, and other adult dependents
who will accompany agent overseas. Are spouse and adult de-
pendents knowledgeable of agent's CIA connection? His Govern-
ment connection? Has agent been polygraphed?

. OPERATIONAL INFORMATION

1.

Type of Operation

The general type of operation involved, le, CA, FI, COMMO,
Logistics, ete., and the expected duration of assignment. The
sensitivily of the opcration should be indicated—é.g., observation,
spotling and reporting only; case officer for established agents;

B A4t "‘,—T'N'.n';ﬁ}.g.;. TR "! i
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recruitment of new agents; penetration operation—and a state-
ment should be included as to the identities of any individuals
and organizations, in the U.S. or abroad (other thun CIA stafl
personnel, cover facility officlals, and those listed under 2(C)
(4) above), who are or will be made witting of agent’s CIA or
U.8. Government affiliation while he is under this nonoflicial cover.

. Location

The city in which the agent is to reside should be specificaily
stated and alternates in order of preference should be glven

. Indicate localities outside of agent's permanent location wich

agent should be free to visit and state the frequency and duration
of such visits. Also it is important to know whether or not the
time and intervals of such mectings will be determined by the

agent or dictatcd by influences or circumstances beyond his con-
trol. ’

. Special groups agent should be able to conlact

It is sometimes possible to relate a cover to a particular group
in the operational area, i.e., social, cultural, political, commercial.
if this is considered an important factor in the cover, this aspect
of the requirement should be explained in detall.

. Approximate annual income which agenl must be able o at-

tribute to the cover organization. Sound cover, of course, re-
quires overt (cover) explanation for a reasonable approximation
of the sum actually to be available to the agent through Agency
salary and allowances. However, a professional inteclilgence
agent's qualifications frequently cannot plausibly command an
ostensible income from commercial or other lay sources nearly
approaching his Agency income.  Firm understanding should be
had relative to the agent's living within his cover income. Heser-
vation of a portion of his Agency remuncration may be required.

A less desirable alternative is the provision of additional cover
for income.

. Estimate of the minimum number of hours per week which the

agent must devole to operational duties.

. Communications channels desired

In rare instances it may be possible to set up SW means of com-
munication through the cover facility. 1f this is desired, the

justification and frequency of such commurication facilities
should be indicated.

. Cover Suggestions

Any specific cover suggestion or preferences expressed elther
by the agent or the operating division emphasizing the agent’s
special suitability to the cover suggested and ‘or the special ad-
vantages of the cover vis-a-vis the target.

SECRET
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REFS:s A. DIRECTOR 29984

B. JMUAVE 8954(u 354t D)
1. LABANOW MET WITH DIGERVENO AT AIRPORT 24 AUGUST AND

ra

DISCUSSED OP., HUNKELER PRESENCE AT AIRPCRT TO SEE OFF BUSINESS

ASSOCIATES FACILITATED PRELIMINARY THREE SIDED CONVERSATION RE

COVER POSSIBILITIES AND TRAINING.

HUNKELER AND DIGERVENO WHO

ALREADY ACQUAINTED, APPEAR HAVE GOOD RAPPORT.

2. DVSCUSSION CENTERED AROUND TRAINING, BUT IT CLEAR THAT

HUNKRELER FIRM OFFERS WIDE SCOPE COVER OFPORTUNITIES EITHER AS

SALES REP, IN MARKET ANALYSIS, OR ECONOMIC DEVELOPMENT SURVEYS.

IN CONNECTION WITH LATTER, HUNKELER FIRM PLANS INITIATE
STUDY IN COSTA RICA DURING NEXT SEVERAL WEEKS WHICH MAY OFFER

OPPORTUNITY FOR ON THE JOB TRAINING FOR DIGERVENO IF LATTER

SPECIALTY DECIDED UPON.

3. FOR IMMEDIATE FUTURE SUGGEST THAT FOLL ACTION BE TAKEN

CONCURRENTLY WITH PREPARATION PROJECT IN ORDER TRY GET DIGERVENGC

IN PLACE BY | JAN 68:

1

A. HQS REP TRAVEL JMWAVE CONFER WITH HUNXELER AND ’7?"/’(‘, / 7
: - :
P
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DIGERVEND TO PINPOINT COVER ASSIGNMENT AND PREPARE COVER

TRAINING PROGRAN.

B. THAT DIGERVENO BE MADE AVAILABLE AS SOON AS

POSSIBLE TO UNDERTAKE FULL TIME TRAINING FOR COVER ROLE,

C. IF POSSIBLE, DURING TRAINING PERIOD, SUGGEST
DIGERVENO TDY[  |FOR ABOUT ONE WEEK TO REVIEW SITUATION

AND DISCUSS OP WITH STATION,
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do have some reservations on what he is going to be

L2 SEGT

MEMORANDUM FOR: Chief, WH/3 =

FROM : Chief, wi/3/f ]

SUBJECT :  Assignment of]

18 August 1967

1. I wish to make it clear that I do not oppose

the assignment of]

L but I

doing. <COS,

officer for the CIHAVOC and CITILT Projects.

intends to use him as the case

Since both

are basically CB/CI projects I think this is a great
mistake. The amount of research in these projects
necessarily requires a great amount of files research
which in his cover situation will not be
able to do. This will entail a greater amount of work
for the inside case officer, defeating the purpose for
which[[ """l was originally considered: freeing the
inside case officer for developmental work.

into the CIHAVOC

2. The intoduction of
Case will also intoduce one more step through which most
of the vital information that CIHAVOC-2 produces must

pass.
to the case officer.

With the addition of
one more time consuming step will be added.

For example, his info now goes through CIHAVOC-1

3. I am also of the firm opinion that different
case officers should be used for these operations
since both are penetrations of the same party and at
times produce similar info,
extremely sensitive and.the compromise of one could
possibly lead to the compromise of the other.

In addition,

both are

4, If [T was assigned to[ 1 for the
handling of a sensitive case which exposure would be
embarrassing to the United States, such as a high level
political penetration or a sensitive Soviet/Satellite

Case then it would be well justified.

However,

I feel

that his assignment as an outside case officer for
these two activities i35 not since they could be better

handled and serviced from the inside.

L« St

al

e
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Page 2 18 August 1967
-‘\
5.

Finally, the cost of placing[________ lin the '
field is not commensurate with nis planned utilization.

It will cost over $47,000 for the first year and
apprqximately $35,000 per year from then on.

See
attached approximate schedule prepared by WH/Support.

An amount the current budget cannot easily absorb.

&

C/WH/3

£ SEGEET
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REF: DIRECTOR 29984
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2. DIGERVENO WILL MEET LABANOW PER REF,
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DIRECTOR INFO [ ] Ju‘ H}n l(“;‘/
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l. RE DIGERVENG FORTHCOMING Assxunmsnr[::::::] “UNDER
DEEP COMMERCIAL COVER, DIGERVENO SUGGEST FOR HQS AND
[ JCOWSIDERATION THAT HIS WIFE BE EMPLOYED AS SECRETARY
FOR BUSINESS. WIFE 1S EXPERIENCED COMMERCIAL SECRETARY WITH
KNOWLEDGE OF TYPING, SHORTHAND, FILING AND GERNERAL OFFICE
PROCEDURES. ALSO SPEAKS FLUENT SPANISH. WIFE HAS NEVER
WORKED FOR WOFACT OR LNHARP. -

2. BELIEVE USE OF DIGERVENO WIFE AS COVER COMPANY SEC~
RETARY. RATHER THAN.LOCAL- EMPLOYEE AS DISCUSSED IN HQS, WOULD
GREATLY ENHANCE SECURITY OF OPERATION; AND WOULD .0BVIOUSLY
FACILITATE DIGERVENO'S WORK IN OFFICE ON SENSITIVE REPORTS.

3. IF ADDRESSEES CONCUR, REQUEST PROPER TYPE CLEARANCE
FOR WIFE C(IDEN). ’

4. WHILE ABQVE ENVISAGES USE OF WIFE PRIMARILY IN COVER
CAPACITY, [ | MAY POSSIBLY SEE SOME ADVANTAGE HAVING HER
ALSO FAMILIARIZE HERSELF WITH WOFACT PROCEFDURES (REPORTS
WRITING, DISPATCH FORMAT ETC) PRIOk DEPARTURE FROM JMWAVE,
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SAYONT D ALLOYALCLS - [
GRAGD: G3-13(2) SALAY 13,271 p.a.
S FAY ZVERY 4 WITRS: 1,024,.00
BUSUCTIC. S it
Fetirenent 26,56 .
Contr, Live Ins, 12,00 e
Contract Health 196 . ] .
3 .32

Incone Taxes withheld at JTAVE

‘n*rterg Allowance: 4,600 p.a,

‘ost Di rerentials 100 e
Jquulization illovance . %2200 p.a.
Zlucational Allowance: 2 chiliren (900 p.a. each

2 ehildren «i1,00 r.a, each

Transfer Allowance ' 7175.00
Tenperary Lodping Allowance 32,00 por day per adult

up to 90 days
4,50 per -lay per ¢:ild unier 11

Supplenantary Post allowance *5,00p,.a, for each child, or 20 p.d.
Aarn” ture lonetary .Jlovance 34,5500 (“Oﬁ"Anot inclule appliances)
t
Appliances to be added: Stove “125,00
irizgerator 295,00
Sreener :230.C0
Unier Project TVE, I'CV .150,00 allowznce or full use of P ’ i
less rersonal rileage
Ceat of Air travel aul shipment of elfects 55,565.75 (see below)
927,50 Total air Tire ilani to Caracas 143,00 {econ jet)
for 6 adults an! 1 child
31,25 Total ner -lie~ for 4 day €225.00 p.a., O adults, 1 calld -
35,00 rassport charges ( 1ctxres, fees, olc, ? or 7 perscns
20,00 Taxis to airport in Uiari & fron airport in Ciracas
3.5200,00 Based on total shipring enl! siorage allowances cf
12,000 1lbse «i40, CO por CUT - wstinatad to include
excess baguzage an’ alr frei-ht,
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SECRET 2419242 CITE JAWAVE 6411

DIRECT OR | \, 00-/ 4#&5753714[%

TYPIC PERSONNEL

. I
[ T FAMILY EXCEPT MOTHER OF| | HAVE HAD MEDICAL

EXAMINATIONS., RESULTS WERE FORWARDED BY UFCGT-18624

RE EFFIELD-LABANOW TELECONIOF 4 APRIL ALL MEMBERS OF

DATED 2 FEBRUARY. MOTHER SCHRDULED FOR 4 APRIL. PESULTS
WILL SE FORWARDED WITHIN THE WEEK.
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REF: DIRECTOR 88252
I JNWAVE PREPAR'-'D SEND TYPIC CASE OFFICER PET..R Jé

DI GERVENO (IDEN) WHO NATIVE SPANISH SPEAKER AND EX-
———w

PERIENCED 18 WORKING WITH SGSWIRL OPERATORS. DI GERVENO
HOLDING CONFIRMED RESERVATIONS | APRIL UNDER TRUE MamE,
CANM ETA [ 11230 BRANIFF FLIGHT 521. SPACE ON NEXT
AVAILABLE FLIGHTS SUNDAY, TUESDAY AND THURSDAY NOT YET
CONFIRMED,

2. IF YOFACT OFFICER NOT REQUIRED, CAN SEND EX-
PERTENCED CUBAN REFUGEE INTERROGATOR, HOWEVER REQUIRED
TRAVEL DOCUMENTS WOULD DELAY ETD.

3. PLEASE ADVISE PRIOR 1930 PREFERED TIME ARRIVAL

—

[ ] AND WHETHER WOFACT OFFICER REQUIRED,
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L. it i5 recomroended that Petor J. Digcsvouo, a Uype & Coniwast

Lgent with Caveer Agent status, be prozoied frca hils prosent Lrada
G5-13 step 2 lovel to the grade (equivalcucy ol Co-i6 ooy 1.

2. bDoxing the perlod 1 Decezberx 1905 thwsoughy 25 Veowreavy 19067
Digeosveno Les ucrvcd a3 an operations officcy "n tizz ¥i boan 4 aec uie
Hicnl Stocdca,. is perforrance during this povicd Lol boaa uuvugkada
ivg. Lis pr;:: (oY le

ary duty, and the one in wiich Llg pesuovicanca Lag boc
euccplional LJ csajﬂtent, was as the principal woolor of tla baucallcd

Yeperaticnal flyirg squad® of the Stction, if.c., Lo tvovelod, olooa
ouw with cnanhcr officer, to varlous creas of tho worid vo “,;auqya
Cubon tewges personalitdes for recruituonc pusposeg; Lo dieby

iecruited coonis or rosldent agents traveling choood;
veerultcd cgonis o pove senlor agents) LO SCIVe G0 O consuiollde oad
ug"‘cor cir Cuban affalva for stations or bases widch Gid uoc pouuess
siices wowlicdgeable regarding Cubsn Gposauions; o aid se
Ubunhcu ¢1 condusting operations, to cenfos with ead; waase ¢
Ly thie iccal Staticn, to advise or asscisy loval ligison gosvices in

the cou;;c of Cuban operations.
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3. Culy cn ciricer with the high g
c¥#fcetive Yflying squad” mewber., o cusy Lo fivc:l in Cubaa Uponisl;
Le wuct have cvea knovledge in depth couceraiiy; Cuba, ivcluding Lv
iuvtest ‘FLJ‘PR‘ daveleopments. He wusc hiove a porsonality whicia coddles
Lin to iuduce vxX¥leialse~on 0€CaSLion Vory SCalGy OLILGLOLSww o cotiae
burete uwlta LIQ U.S. G“vernmﬁnt waile scrving Jusida Caba
govicus porgenal ri 3 involved., lic must bo 0o Lo trad

il of ¢the cozplex skills dnvolved in the maiuvcnan i
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D AGENT BOARD

Part 1 - Request for Action
(Continued)

ageat in o Co—munisr denled area, including GuVL, ceeret wricing, crypto=-
Lroply, W/r poocedures, concealment devices, pecconal gsecucitvy, incceilie
geace coliceticu and reporting., He must be able tvo ceccmplich all of
this trvalving cgainse coiticel time limiteticos. It Lo been Digeiveno's
ability to Landle this very complex and difficult job in a cursistcatly
cffective gnd cecure woenner which has won hin thio praise of the Hioni
Station meoungemoat and commendations from several otheor ficld gtations.
He hag turned in an enceptionally competent porformance in evesy operse
tion which he has handled. 1In a Station which counsiders ic has develcoped
a nuzber of very capable and versatile operations ofyicers, Digerveno
cust be regarded as oa¢ of the two or three tcp officers, regardless of
grade.
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PoEUDUNYM

Pcter J. DIGFRVEXR 27 Jan 19 USA . | 204-2740%9 .

VARITAL STAlUS DIPEAUENTS (Relationship und ! o)
Haorried h = Wife = 30 Jecvary 1923
he? = Son = 11 Septezber 1951 /6
e = Son = Mavch 1953 7§
Daughter « 23 QOctober 1Y54 ¢ &
T CeATION SOU ="195T"7&.
ates Nuae @f Schonl Locaction Depree HMajor Studies
1945-48 Tulane University Tulane, La. BS Psycholog
1948-54  Tulzoe University Tulane, La. A humanities

t

Leieacy - eReteSal

FOREIGN LANGUAGY A5 :LITIES~-Indicute Prof

Loncunte Recding Hriting Speaking n%er”vﬂqdir"
Spanlohy- Fluapt Fluent Flueat i

Portujese Poor’ Poor Poor Pco:

Italiacn Peor Poor Poor Yoor

French Fcor Poor Poor Paopr

NON-ACRACY ERFEILENIE«w5 years prior fo Ageucy Cuointection {Iunctudo
Military Sevvice)

Dates -~ Name of Znployer Locatiun Job or ruastion Salavy/
Grade
1954-1960 Iiavcoa Distriet  Havanag, Managexr $10,0380
- Salecs UZfice Cuba pos anuum

{Repraesentative cpprosinately

for vaxrious U.S.

fivs}
AGENCY ENPLRYELUZw-wStaff Contract 73 Coveer Ki voazracc [
Agent Sl by ioyee
Lates *Cover troluyer Name Location  Basiz Salavy Ops Tasis
Junpe(le
July=-61L Sem2 ss aone. Bona Hevana, $300 por month Case Oificer
fide business, Cula Priuzipal
Lgono, Stay
behdnd ofidc
July=(le
Pregend  JHOCELN Mieni, Fla., $13,321 per FI Ops Ofdic
annu

»Iudicate alse nat:ve of business and whethes bous ride ov aAjensy

tivcuanisa,
S ECRET
{when £illed inm)
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Chronolopical Narrative
sJerfornance Report

.

\ : Puiubuni : o .

Yoeter J. DICEWERD :
Summery of evaluivion of past performance (it upplecable) witn euphasis
ana details of current performance for assigncd cperatioual tasks

A76.L0Y TASK

S D, TFS : 1LOZATION
' : Juue GO~july 61 Havana, Cuba FL, ¥H, CA, CI, SB
! July Oleipuil 65 llicmi, Florida ¥I '

; bMay O5=Pwccent ‘ Hiaoi, Florida FL

Duvirg the period June 1960-May 1965 DIGIRVELD cequired cozsiderable
FIL cpeorational ciuperience, beginning with epprouinately 18 ouciks ia a
- Leostile, bemicd fxrea atwosphere. He 1s & ©ogse couscicacicus odiicer,
cugoxbed Ly end dedicated to his worl:, -He is rescucceiul, cousirucuiva,
*copablie aud regulres a pinimm of supervision. iic has growth potencial
a3 en copevaticns officer and can handle FI, CI cad CA coeses with equal
: t coopetence.  His appearcnce is more typically Lotin Acoricen than wavive
! : United States waiciy enhances his uscfulness iu Latin 4Lmoricon and soze
{ . Eurcpeou posta. e would be most effective in docp covew coozareial
: assignmeonts where hig business experience and f£luent Spanisn can be
d used with maxicun effectiveness,

During ti.o perlod May 1965 through Deccaber 1966, DIGEIRVELD has
turned in eu ucusually strong performance. Tor detailed inforwmation
concerning his performance see attached currcnr ¥itness Repore.

N

Ty case of “New Hire" include a personality assessment in terws oL -
capaberiity, arritude, and projected suitability; stute names or v.vision
personiel unho huve interview him; give account of his periormance in
current non-igency job.

S5ECRET
(vhen £illed i3
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ML DATE KLPORT DUL % O.P. : 02, REFIGlang PIHICD (B eu t0-g
© 2 ¥ay 1965 -~ 31 bececher 1966

PERFORMANCE EVALUATION

SECYK_('H b
¥ drch Frocimonce fonass from wholly insdeasste to sl.ghtly less e sch,v..:iuy. AUty 60 018 CulD, 3y [P PYY
po st e demel 3l cition. The pature ot 148 6cties coule range wom Lo, seling, to tore.e? tGiaiLg, 12 paa::..g 8a
prebania, 19 teagsigament of to sepofetion, Describe octica e o Fiopased i Sectien C.
Fut.mancc wsats all roquitemants. I is entitely satisicctary and s Loafactanized nanher by debicianey aur

gaccitence.
Faaarmance is more than sutisfoctery. Desised results cre beiag produced in a pioiiciont manner,

P - Prabiciont
8- Sueng Pestcimanc 18 chorectetized by excoptionel gechiclency.
Q- 3 Fesiomanue 13 32 excepticnal in relotion to resvirement s of whe wors ond in cc:‘p:hson se the W‘otma&.od

Cutstendirg
orhers aaing semdar work c3 10 warran? szecic! tNo«-mh‘w.

SPECIFIC DUTIES

Liat up 10 51k ci the most imeycirant specific dution perfosmed durang the rating peerad. losest rcting lelier which kast desaniss she
meaner w wiuch emplojec Feroims EACH spocific duty. Censider CNLY eifectivonass i peilormanzo of 1101 duly. All empeayees

Wit BLparvisory ta3pInsibeittin s MUST bo coted on their ob. hty 5 Fpervise {wndilats vmber of eapivyone supssvigedh.
RaTinG

LETPENR

[ 214 T2 LR7 4 ll"-YGnC".S L8 r3ent s,

ploee tha laster i 00 toting ks correspsading 1o the stetoment which most cocwralaly teriocta his ieval of pericsmanca.

BPECISSC DJSTY KO 8 . i
Dev vlops, recruits, tralns, briefs and dispatches denied area i
1resident agents, - MY
SPECIFIC WWTY WG, & ' y i fE‘l"-i’:‘;
Handles deunied area resident agents thru clandestine communica- |
tious chauuncls (OwVL, SW and W/T). Ps
. |
SPECINIC LUTY hln o . i ® I Rating
Honales agents. in Station area engaged in developing leuds to , mEFTER
denied area varget oificials and carrying out oporational suppoxt!
iunctions, . i3
SPECIFIC wTY KO, 4 , ::;;‘éi
Reports by dispatch, cable and internal memorandui, ; 3
SPECIFIC LwTY KT, 3 . ‘ 5-‘7‘:;-&:
. . N i W
Coordinates cexvensively with othercdlements in vhe Station and !
with other Siatiouns concerning his operatioual responsibilities, s
1
SPECIFIC DUTY nO. 8 . TRATING
. . ! LET IR
) ' !
!
OVERALL PERFORMANCE IN CURRCHT POSITION
0 T watias
Tono indo ¢2ccu i ovarylaing chout thy employas which Influences his effsciivei2s, i s wLiront Poiata .50 Qa Jare : weiTEs
fori qucs of g ecihic duhizs, productivity, conduct on job, cccperchisaross, foonnan? porsiasl wauas er t.(.,nr_, Gud .
Besed en your knowlodge of ex:lcyee’s €sersil pencrncaca during Y0 16sing pauqdl o>

Bead e
S5 G5 vea eRu.ouB BRIVIONS
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. I wattu 30uca o8 tursvd 10 s RPN
; Saction’ U, Lireih 0 3€, diele worel B Poips
ihin erficert!s pcx'foxn:mo durimr tie copoctay? pesaud e ooen
~ dirniinguas ed by vulstanding dovotaon wo auey dad Cllooptlusis Culd-
’ p\ tence 1 all phases of denicd ared operitiiviri, Al und u. Thaoed
oitrcerts on the Station's "flying: squad®, Suojece bas wravetled wideld
/ aud viten vo meet and handle denicd area ALUNLS Ll WCSLONN CORLLEIUS a
1axy separated as MNexico City and Deirul, spoendind 343 ol the lasc tuolye
wmonlhs away from the Station; despiic thc conscgquent dassepiion of LS
.ui‘:ll\ lize; he hias accepted and carrvicd vul vyvery ussigmient wicin uie-
ailing enthusaiasa and consistently hl(jh stauudsds O pesrlurniiuce, AI-.::
pcxgcpx ive muanipulation of people, vii@ther in approucitenyy uud goorulti
new agents ox guiding and controll.mg cstablished resiudcut sourcts, nay
shown pusitive results in product quality and operativual securicy
T T ibvoupihiout the yeporting period, His ability to prepuve au agenc fog
clandesstiue operarions in a denied area, in both tradecruxt und psycuo-
lugical Lerns, 1S unsurpassed among officers vorling uguinst thiy
tavget; he is imaginative, yet meticulous in paying attention to tue
multitude of detiail pneeded for successful resideunt ageut upesuations,
and is able to araw extensively on his earlicver pessonal ecxpericuce us U
- situay=hechand yesideat to buttress his bricfings, luvsc of his operationd
2 countucis have been carried out abroad, witnout thwe advantuge ox con-
tinuiug pervsonal contact with scenior Station oirfigors) despite the ofign
uniamilior local situation, he has consistcuuly muinguined the highesc
rendecyadit standavds and von yvespect of al onts of the host Statiagn
SECHUH D CERT!F!CAT!ONWANDCOM‘.&LH]&
: BY EMPLOYEE

C;

D

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AlD C OF T#irs KEPCRT
DATE E 1ISHATURE OF EMPLOYEE :
9 February 1967 i/e/ Peter J. DI GUIVENQ (cigued ih puewiv on ¥4, Trins.)
2. BY SUPERVISOR
MONT G L-l-lPL{)_\'I{l; HAS BEEN | W THd REFPORY HAS ROT BEEN SHOWN TO EMPLTrLL, LivE EXPLANATION
UNDER MY SUFERYISION . .
20. - - T
DATE QFFICIAL TITLE OF SUPERVISOR Tty 0Ol PIGHTED NAME AND LisHNATURE B
: I/s /‘MA,u‘u: tleCullouzin
T e 0 : R
9 February 1967 Chief, FI Branch, JMwAVE|(signed in pseudo on Fld, Trans,)
3. BY REVIE¥ING OFFICIAL
COMMENTS UF REVIEWIHG OFFICIAL .
See Atitachment.
DAtk ?OFFiClA'.. TITLE OF REVIE®ING OF FICIAL [T Tri0 WR Frutefed FAkS atod S.0iia FURE !
-s e . Vs Joow V¥, Dlroar, Jw.,
16 Peoreary 1907 P VI o ¢ '
= Lt | Caief of Station, JMWAVE| (siznca iu pseudo vn ¥id, svan .) ;
N !
. : . SECRET
.. - .
4 .
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SECTION ¢ - RARRATIVE COMMYNIS (cont'd)

vhereveyr he has been,

, .
Suujecvt's 11h;ulstic abrlity (bi~-lingual Spanisih-Zaglisn) aud

hiis ilogical, ovderly approachh to his work are particularly citevtive

iaicnts with respect to clandestine communications, Lot ouly is he Tully

guslizacd 1o instruct agenis 2p SW and OWVL (including the use of uumerical

aud literal ciphers), but the clandestine messages he prepuares hiwsceld

are notable for westy conlent, unambiguous style and concise rTogmat; other

olilicers less {luent in Spanish frequently consult him concerning their

own OWVL or SV messages,

Although Scbject is a career agent, he has Tuncvicned in a starf
capacity duripp nost of his tour at this Station., Luaciiing experience
withh iniersal procedures at the begimning, he is today 3ully famailiux with
operavional aduwinistration ausd support matters, and s files (opcrational,
dduinistruiive aud production) are among the best and wust cowplete in the
Brauch, He i1s by nuwure a gregarious person but is alse seli-suilfzclient
To aun advanced, degyee and likes to work on his own; leftr tu his owa
devices, he may speoid undue time on routine detail wiich could be nuadled
by Liis sceretary or vne of the Branch IAs but this charucceridgeic hus been
woust valuable duwing 1DY trips vhen circumstances have often lorfo biim
wainout the pussiblility of any qualified assistance,  1In all his vorsk e
Su0ws o heulvhy regurd for oporational and admznistruative econouy and is
cost=conscivus iu the use oi funds and nateriel,

Subjecits perivramance merits an exceptionally stvony cevaluatioun when
rated apaiusi the stuandards expected of staff offzcers in his pgrade, He
iy on outstuudiugly able agent handler in Cuban operavions and as he
acguires brounucy cxperience; can be expected Lo cumpave cqually favorably
with olficers running denied area operations auywheve in the world.,  In
terns of peorsouuwd character and professional ialeut, he is a fine ofiicer,
dedicated to the work of this organization, and it has been a distiuct
pleasure to have served wilth hinm, '

i\
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SECTION D -~ 3 COMMENTS BY REVIESING Or¥FICIAL
. A ‘

.

v
A g oa,

The Chaef ol Station has choson o review this report

- 1nooraer lo undorline the very high opatsvn jicld by the .
Stataon concernin the performance oi tois oiticer,  The

excelicnt cducational background, intensc dovotion o duly,
courage, iuaginative approach to operations, apeat-iauadling
abilivy, aud bis tradecrafi skills have sov: neted in other
reports and need not be repeated here.  Huuwever, the revieher
wisues Lo note that during the reporiing pesiod, taced with

a uwumboer ol new ovpervational challanges aad a sizeable amount

of dugependent work in areas far resoved irom Uhe Statiou
locavtion, Subject.has turned in an unusaally sirouyg periormance.
In his haudling ot geveral imporiant and svasitive ageuts

Leing wounted into a denied area Subject densustirated
exceplional attention to detail, a 1ine kuu.ledize od tradecrafc,
apd unusual good judpgment in a number ol diiiicult operational
situairions.  Thus, the reviewer iully coacurs with the narrative
comments and the performance evaluations of the ratiug officer.

e wd e e |

@ wlprre e

¥

s e e sy N
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Chief of Station, JMWAVE /é e wcaornu

SEieet s

. Renewal of Robert S, HUNKELER Contract
ACTION REQUIRED - REFEREWCES - .
Action Required: As Indicated

1. The present contract with Robert S, HUNKELER expires on 31
March 1967 and the question of renewal is up for immediate treatment
and decision, The paragraphs below outline the major factors to be-
‘considered in this matter. . .

2, HUNKELER is a former staff officer who resigned from WOFACT
in 1964 to establish a market research and marketing firm. He was
recontacted in the spring of 1965 and employed as an independent con-
tracter by the then COS, JMWAVE, who expressed the hope that this
relationship might set a standard for use by WOFACT of former staff
officers as long term clandestine assets and outlined HUNKELER's duties

and responsibilities as follows:

a. To provide cover for WOFACT personnel abroad,

b. Spotter and assessor of Central American consular
comnunity in Miami, .

c. Spotter and assessor of recruitment targets throughout
Latin and Central America as developed through his travels and contacts,

d., Third party recruiter and agent handler, but only in
certain carefully controlled circumstances, -

3, These original concepts framing HUNKELERfs activities have
continued as the major guide lines to his employment, Also added was
the task of reporting such positive and operational intelligence as he
might elicit from his contacts and associates,

Attachments

1 -~ Operational Review of
Robert S, HUNKELER h/w

2 - IDENTITIES u/s/c

"~ Distribution: T
3 - WH/COG w/atts, {lf"“'-‘
. e FEB 2 .s
CROSS REFERERCE YO OIPLTCH SYMBOL AMD BUMAER BATE
UFGA-27019 16 Februnary 1967

CLASS LA TION wP FE aMBR

RYBAT -  SECRET | 2:/. 2 74o¥ 7
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.officials up to the presidential level,
" been of a business nature,
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CONTINUATION OF }
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4. The following summarizes the progress that was made Iin these
areas during the two yoar period of HUNKELER's contract status with us.

&, Cover was provided for a Berlin based agent, AMTHRILL/1.
Although the agent was terminated by Berlin Station, management of ils
cover was competently and professionally handled by HUNKELER, HUNKELER
has continued to offer his services to WOFACT in this respect and,
although he .could provido a cover office\anywhere in the Latin American
sphere, has specifically suggested Haiti), the Dominican Republic, Costa
Rica and Venezuela, He i8 -now in the pr0cess of openinyg, on his own
initiative, branch offices in Venezuela and the Dominican Republic and
-again volunteered them for possible use as cover, According to HUNKFLER,
[ __Ihas shown some interest in taking advantage of the offer.
There has beeh no other use by WOFACT of this HUNKELER potential during
-the past two years,> Such use in the future is an open question depend-
ing in part onh whether WOFACT has a- -requirement for cover facilities
such as this, and in part on the nature of our relationship with HUNKELEH

b, HUNKELER has met frequently with members of the Central
and Latin American consulur community in the Miami area, These assoc~
iations were enhanced by HUNKELER's activity and participation in
several international organizations concerned with business and social
relations among Latin and North American countries, Some operational
information was gathered about these persons, but none of them ever
gshaped up as a valid intelligence target worthy of Further development
and recruitment, It is not expected that this target area will be of
any more interest in the future than gt is now.

i
c¢. HUNKELER has a large number of business associates throughd

out Latin America and in his travels has contacted a number of government
Most of these contacts have

One of them, a Panamanian legislator, is of
some interest to the Interest in the others has been
minimal, Future prospects remain open, but must be considered as long

range,

d, There has been no use made of HUNKELER as a third party
recruiter and agent handler during his.two year tenure, He has de-~
clared himself always ready and willing to take on agent handling tasks,
but the Station has found it more advantageous and efficient to use
inside perscnnel for this, It is highly unlikely that station policy

will chapge in this regard.

4., HUNKELER has becen on several business trips during this period.
On these occasions he was given an intelligence brief and his operation-
al expenses were defrayed by WOFACT, The results, in terms of dissemine
ated reports, have generally becn negative.

5., Recently, HUNKELER provided an introduction to some individuals
who have a potentidl for use in the JMUNION program, There was some
discussion of continued activity for HUNKELER in this program, but it
was the consensus that there was not sufficient promise in his contri-
bution to merit retaining him for this purpose alone, It can ba ex-
pected, hcwever, that he might, in the future, assist in entree to
other persons of JMUNION interest,

6. Station JVWAVE is of the opinion that employment of Robert S,
HUNKELER bhay not had tho results that were hoped for when the contract-
ual relationship was first established, Recognition of this was implicit
in the renepotiation of his salary scale from $4800 to $£3600 per annum
4n March 1966 at the end of his first yvear's contract, It is also the
opinion of this Station that there is little likelihood of improvement
in the near future althouph it is recognived that a long range gotentinl
exists, These statements are made without prejudice to Robert S,
HUNKELER, who has at all times taken a responsible, willing and coop-
cerative attltudo in his relationships with Station reproscntatives. and
discussions of tasks and tho prospects of future employment, 1t should
be noted that HUNKELER wants very much te retain some form of relation-
ship with the organisation, as much for reasons of interest in the
frtelligunce professtion an for income he might derive,
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Headquarters Action Requested

7. To summarize, it is JMWAVE's view that HUNKELER's only actual
potential value to WOFACT 1is as a support agent to #H Division as a
whole, in_ supplying unofficial cover and possibly in spotting, develop-
fag, andrecvulting JIUNION assets, His value to operations of JMWAVE
Station itself will be non-existent or minimal, since there is tittle
HUNKELER can do for that Station which cannot be accomplished more
casily by a staff emplovee., Therefore, it is requested that Head-
quarters review this case and comment as soon as possible, The

alternatives arxre:
a., Renewal of contract as i1 is at present salary of $3600

per annum,
b. Terminate, HUNKELER has advised that he is not prepared
jevel., It is suggested that the

to accept & salary under his present
following repregsentative memoranda also be read in this connection:

UFGT 18719, Memorandum in Lieu of Fitness Report
UFGA 26782, Unofficial Cover Opportunity, Caracas
WFGA 26598, JMUNION/Donald James Miller
SUFGA 26195, Unofficial Cover Opportunity, Haiti
UFGA 26170, HUNKELER visit to Haiti

,
Robert S, HUNKELER on 15 February
Jeremy F, GEDLAND, After an object-

ive and frank discussion, HUNKELER requested that he be permitted an
opportunity to prepare & memorandum setting forth his views.on the
gituation and further asked that it be forwarded to Headquarters in
conjunction with the present memorandum. The Case Officer agreed that
he should be granted the chance to so express himself and to be heard
on all levels where his employment was being treated of, HUNKELER's

memorandum is attached. . )
S : A ‘
/;!"\ R __'r \;‘,!-/-’ Al
Philip G. ELMARD

8. The above was outlined to
1967 by his present Case Officer,
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Career Agent Dioaraphic Data

¥

‘>
I

Pscudonym of agent _Peter J, DiGerveno Staff or Division wH

T
hl

Date and place of birth: © 27 January 1928 - Cuba

Marital status: Married
Relationship and years of birth of dependents:
Wife - 30 Jan 1923 Son - 1957
Son -~ 11 Sep 1951

Son - Mar 19533

é)au -~ 23 Gct 1954
ihizenship o1 agent: USA

i
e

KT

.
L]
o oy Rty
H - I,:". K
o L2 )

{1} If naturalized, when?

{2} If naturalized, where? -
50

. -

Non-CIA cducation 19 indlude name and locatinn of college, degrees, ;.;3-:
rap

-

dates, and roajers
1945-48 Tulane University Tulane, La BS Psychology
1948-54 Tulane University Tulane, La MA Humanities

T, g >
" o

N

g"“"“'v“\‘vq“_f;‘_v
o e

AMilitary scervive None £
(1} Country served and years: ;*-

. £
> ;J-

{2) Branch of service and rank: 2

Non-CIA emmployment: Kinds of business or profession, positions,

salarics, locations, and dates:
1954-1960 - Was manager of a combined Havana District Sales_
Offico for vavious U, S, firms. Income estimated at about

S10,000 yearly, - ,
s 2
/9 &

B
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{Carver Agent Biographic Data p, 2}

i. Da cs of psycholoz.cal assecsnvent, professional and language
aptitude toests, if applicable:

L3

3. Languages, including English, using the {ollowing terms:

Elementary, Intrrmediate, High, Native

I.arpuage Reading Writing Speaking
Spanish Fluent Fluent Fluent
Portuguese Poor Poor Poor
Italian Poor Poor Poor
French Poor Poor Poor

k. Azency training:

Subjeet Coavered Duration of Course Years Taken

1. Alias or pscudonyrmn used for psychological assessment, testing or

training, i apphicable:

o,
m, Security clearance number:

n, Date of last LCFLUTTER:

o. Contract provisions: (Underline One)
. {1} Provivion for permdic step increases " Yes No
2 Peovinion Do Bepenlative pay increases Yeu No
£3) Frrovivom for total ol et uf ¢ ove = inc oine Yes N
{4) Provieoon fur onvil service retirement Yes Na )

31 Any unusual provisions {(please specify)
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{Carcer Agent Bivpraphic Data p, 3} i'»U:
p  Date of beginning of current tour: ,, )
. P
. Previens GIA cmnployiment: . . é.a
. [N
. _Years Type of Cover CIA Duties Project City Salary i
- o e e —— g — e — m— 8-.
15 Jul 1461 Contract Agent JMWAVE $9600 f e
(MOC) e
1 Sep 19¢2 NOC Conversion to
Contract Employee )
FI Ops Off - Taskforce W JMWAVE $9600
17 Mar Y983 ™ FI Ops Off o " $10,400
(1] L1} ) L) 810’950

5 Jan 1964 ¢

5 Jul 1964 - ¢ " * ” $11,295

14 Feb 1965 " Conversion to » " $11,315
Career Agent
1 Dec 1965 " : " " $12,510

3 Jul 1966 " " " $12,873
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ATTACHMENT TO UFGA 27019

MEWORANDUM FOR THE RECORD
SUBJECT: Operational Review of Robert S. Hunkeler

DATE3 16 february 1967 o

Backgrounds
1e Shortly after Hunkeler resigned from KUBARK he

met with the then Chief of Station on several occasions
concerning Hunkelers potential use as a Station asset.

It was between the period following his resignation, and
before his first contract with the Station, that the COS
told Hunkeler that he wss in a "cooling off period® during
which time Hunkeler should devote his energies towards-the
gettlement of his personal affair§@nd the Qevelopmént of
his own business interests, Hunkeler was also told that

his value to the Station and to KUBARK would be increased

'if he were free from all ties with KUBARK and ODYOKE in
‘order that Hunkeler may be available at a later date for

KUBARK assignments, The €03 did not; however, make any

commitments to Hunkeler,

Developmentss
2e During the months which followed Hunkelers resignation

he proceeded to attend to his personal affairs in Lakeland,
Plorida, and established his company, Identity A, in the

WAVE area.
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“? -

3 After a number of months had lapsed, Hunkele;

was contacted by the Station COS and was recruited under |

a contract in the amount of $500.00 a month plus operationgl

expensess Hunkeler expressed.a willingness to undertake
. any assignment and a desire to actively participate in
a operations. (His initial target was largely limited to '

the monitoring of the activities and the personalities of

the foreign consular corp in the WAVE area and reporting

on matters of operational interest as they came to Hunkelers

attention.) : 1

4. Shortly after Hunkeler was placed under contract’
he submitted a paper to the Station which spelled out a
number of specific tasks which he could, under the cover

of hie company if required, undertake for the Station

or KUBARK, (fmese—assisnaments-are—obill-somphablo—with -
~his-—present—oover—and—baokgrownds) There follows a list

of these tasks;

{(a) Sale of KURIOT doctored parts and supplies
to the government of PBRUMEN through middlemen

and in a ménner as to not disclose Hunkelers
involvement.

{(b) Providing non-official cover facilities

to persons being assigned oversess and who require

a tight, realistic and flexible cover,
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(¢) Recruitment pitches, courier work, or -

related assignments anywhere in Latin America.

(d) Monitoring of diplomatic and commercial

activities in the WAVE area, .

(e) Reporting on targets of operational

interest, both in the WAVE area and in those

countries vhere Hunkeler visits.

(f) Spotting and assessment of specific operational
: ,

targets in the PEPRIME and in Latin America.

Review of Accomplishments:

5 Whereas Hunkeler remained ready and willing to

travel anywhere at anytime for any KUBARK assignment, he

was advised that his long range value would be jeopardized

if he were to take operational assignments involving any
degree of riske. Hunkeler was, in his opinion, "kept in a
vacuum® as regards his being able to serve field Stations
which have not to this date been made aware of his availability
to travel except in those cases when his business travel takes

to a country and the Field Station is advised of his presence

in the area.

6. From the outset Hunkeler began to report on developw-
ments in the WAVI area and he bggan tc work in organizations

which would permit him to penetrate the diplomatic community



and strengthen his operational capabilities in terms of
being able to spot and aggess Latin American political.
leaderse Hunkeler got Lim-self apnointed to a policy
making position in the Identity B, he was elected to
the position of President of Identity C, appointed to
the Board of Directors of Identity D, was elected to
the position of President of Identity E, and became a
delegate tb several conferences (Panama, Jamaica and

in PBPRIME) of the Identity F.

Te It was largely as a result of Hunkelers Latin

American oriented commercial activities and his organizational
activities that he was able to provide timely and valuable
reports on the Dominican crisis, estatlish a personal
relationship with Identity G and persons close to him,

spot and access several fanamanian targets, and report

on the activities and recdommendations of Idemtity H, an

ofganization which provides commercial policy to the President

of Panama,.{See ) Hunkeler kept the Station
up to date on the personalities and activities of the Consular
Corp in the WAVE area, and has furnished assegssments and

biographic information on 12 members of this group.
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Other acconplishments include the followirg;

{a) Operational ~erorting: During the last two

years Hunkeler has traveled to and subnitted
operational and/or intel reports about Mexico,

the Dominican Republic, Haitl, Jamaica, Venezuela,
Panama and Costa Rica, in addition %o reports
originating in the WAVE area.

(b) Establishment of Cover Pacilities: In 1966

Hunkeler set up and maintained cover facilities

for an agent who was initially trained in Hunkelers
companies and subsequently assigned to a European
pest where he remained until a personsB21 reduction
cut caused his termination, The cover aspects of
this cover operation, however, were tight and
professionally mmaged by Hunkeler. Other cover
facilities developed by Hunkeler in this period
included a cover office facility in Haiti, Venezuela
and the Dominican Republice

(¢} Other: In late 1966 Hunkeler met with an Officer
assigned to the WAVE Station for the purpose of
reviewing the operaticnal potentials of the “aribbean,
Hunkeler was able to provide the Officer with the
names and introductions to persons well known to
lunkeler who are now in the Varibbean or residing
in Miami and available to participate in'&ent, DeBoy

or informant capacitiese.
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A

Pregent Situation:

e In early February, 1966, Hunkeler met with a ‘ase
Orficer | iwho reviewed Hunkelers existing
business activities in[______ | and who told Hunkeler that
the | | desired to use a Hunkeler company for

non-official cover purposes in[ 1 The success
of Hunkelers commercial activities in thke Dominican Republic

(and the corresponding move by Hunkeler to open an office

in Santo Domingo) is a recent development and there has not

yet been time to query)] | ag to whether or

not they have a requirement to use Hunkelers facilitiles,
(Hunkeler is presently phasing out of much organizational
work in the WAVE area in order to devote more time .to the
chore of setting up his operations in Santo Domingo and

X%nezuela where both of his companies are currently doing

business.)

10e There are several aspects of Hunkelers present business
activities which have not yet been finalized: He will soon
terminate his lease at hls present address and has not yet
decided where to re-locate hiis offfes; he is still in
negotiations with an investment group in Haiti and may

undertake a consultant type survey there which would provide

access to Haltli of possible interest to | ]




future Potentinls:

11e ' When Hunkelers contract wés about to expire in
February, 1966, he met with a Station Officer and advised
that he was-fully in accord with a salary cut from $500.00
to $300.00 a month in keeping with budgetary cuts whick
were evident at that time., Moreover, Hunkeler volunterily
ceased requesting reinmbursement Zor operational expenses
choosing to use his KUBARK income for entertainment expenses
which oftines have operational wvalue to KUBARK, Although he
has expressed his strong desire to continue his KUBARK
relationship under a renewal of his present contract for
£300.00 a nmonth, he has advised that he does not care to

renew his contract for a figure of less -than £300.00 a month.

s

Robert S. Hunkeler

16 Pebruary 1967
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~. . SEPARATE COVER ATTA \ENT TO UFGA=27019

“:  IDENTITY

The NALAD Corporati-n (North & batin American “evelopment
Corporation}, an exporting comany now specializing in
industrial equipment, light industrial plants, and

equipment.

Florida Colombia Alliance, Eounded by the Secretary
of the Stae of Florida, Tom Adam§.

The Dominican-American Chanmber of Commerce
The Miami-Dade County Chamber of Commerce

The International Affalrs Council of the Mianmi-Dade County
Chamber of Commerce, the largest international trade
organization in the Southeastern U.S.

The Cramber of Commerce of the Americas, comprised of
47 Chambers of Commerces from 17 countries.

&

Haitian Dictator Francois Duvalier
CONEP - Consejo Nacional de Empresas Privadds (National

Associatior of Private Industry)
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1. FYI[ "k DIGERVENC IS IDEN A USING IDEN B OPS ALIAS.
ASSUME C_____1WILL CABLE ETA, [ ]1S IDEN C USING IDEN
D OPS ALIAS. KE IS PARTICIPATING AGENT TRAINING.

2. AFTER INITIAL DIGERVENO DEBRIEFING OF ROMERO, BARRING
UNFORESEEN COMPLICATIONS EITHER LANGOSCH OR[____ ] couwLd
FOLLOW yP. DECISION DEPENDS ON CIRCUMSTANCES UNDER WHICH
DEBRIEFING WILL TAXS PLACE IN ITALY., WILL APPRECIATE[ ]
COMMENTS PER REFS A AND B, INCLUDING VIEWS ON WHETHER[ ]

PARTICIPATION WOULD INKIBIT FUTURE OPS USE IN ITALY.
3. FY] JMWAVE: AMVAN HAS TENTATIVE ARRANGEMENTS FOR
ANOTHER MEET WITH NUNEZ WHICH MAY FACILITATE [ TUSE IN

ITALY, WILL ADVISE DEVELOPMENTS, .

4, susGEST [ ]CABLE CONTACT DIGERVENO INSTRUCTIONS TO[ 1}

N CONCUCREY Dl EEQVEND STHPOVER
ITALY To HAUME 2amEEY XEEsanil
INTERUIENSE.
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C WAVE 381@@“0765/
I. AMIHRILL-1 AND DI GERVENO ARRIVING MEXI 10 JULY, ETA 1938,

2. DI GERVENO (IDEN &) TRAVELING UNDER ALIAS'LEON BERNADA.
PLAN STAY PRADO HOTEL, WILL CALL IDEN B AFTER SETTLED. PLAN
VISIT STATICN 12 AND 13 JULY.

3. DISPATCH REF A FORWARDED HQS 25 MAY 65, POUCH 2767,
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10 WAVE INEO creon 90299
AQUATIC
RE UFGA 19153
DISGUISE TECH BERNARD PREPARED TO TDY
Is
NEED NOT MEET. REQUEST

WAVE WEEK 15 MARCH.

CONCURRENCE AND WHETHER SUBJECTS

AVAILABLE,

*End of Message®

OF REF

TSD Comment: Request disguise support for WELDRAKE,
HUSEBY, SLOMAN, DIGERVENO and

AMTRUNK-2L.

WH/SA/MOB [ ] by phone x-6488 %

TSD/PERS I |by phone x-3031 ¢
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