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1) April 1$-SS 

I v~s d~cplT ~ovcd by your recent letter 
in which ycu so eloquent~ cxrro~acd ~ppreci~tion 
for help tho A&ency provi~cd you.r 

I £-'"l ::o:::t r;ratotul to ;:ou for :~hmn,: nth 
r.::~ yoU:' thou.:;hts about. ;rcu:;;" hi.l.!lb:l."ld •a li.f<J .;;.."ld 
MJ cl;::dic:ltio:l to thin Agcnc7. It :1.::1 vcey c:o::~<a 
:!'ortir:~ for r.::> to kno:·J th:1t Yo hnvo boon a. ooo.u'CG 
ol' atl"or.i:th in :f01!l" tilr.o o! aorro".z. 

! •'~• .. ,.,.":.:'~";'-" :-:~:•• "a•' 
I . 
~--------· ; I . t------ 4 ~. 

I::..• l:O C:W'l 00 of t.ol:> CO tb:o gOOS on, plouo 
t:l co :;:l.;:~ .c::1 to lot. ua kr.c.r. 

R.Helr..s/ccd - 1)/L/68 

S:l.ncoroJ.71 

Y.ah_?jchard Re~ 
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S E C R E T 151339Z CITE .__ __ _. 8292 

DIRECT OR INFO JMWAVE 

AKll.E CIELBOW 

REF'S A. C!~OT SENT J~AVE> 

B. 

1. REQUEST HQS CONSIDER NOT CANCELLING PROJECf CIELBOW. REf B 

POUCHED 14 NOVEMBER CONTAINS COV£R R.ECOMM.ENDAT IONS AND REQUEST THAT HQS 

SKEEK A REPLACEMENT FOR DIGERVENO, WHOSE DEATH REPORTED BY BANASIAK ON 

RET UP.N FROM JMWAVE. 

2e HUNKELER AND COS ME! NIGHT 14 NOVEMBER TO DISCUSS BUSINESS· 

DEVELOPMENTS SUBSEQUENT TO DRAFT lNG OF REF 8. HUNKELER BELIEVES IF 

SPANISH SPEAKING OfFICER WITH BUSINESS EXPERIENCE CAN BE OBTAINED 

THERE \ifOULD BE NO PROBLEM IN REPLACHJG DIG.ERVENO IN PROPOSED COVER 

MC:CHAN!SM. HllNKELER REPORTS GOOD FROGRESS MADE IN OBTAINING OUTLETS 

FOR ·HIS LINES OF' MERCHANDISE. AT COS REQUEST HE WILL PREPARE REPORT 

FOR HQS AND STATION ON THIS FROGRESS UPON HIS RETURN JMWA.h. 

3. JMWAVE: REQUEST STATION EXPRESS COS SYMPATHY TO "WIFE Of 

DIGERVENO, WHOSE DEATH BOTH PERSONAL AND OFFICIAL LOSS. 

SECRET 
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Cover for Pct~r J. Oi Gerveno 
1-:A!TIO>I=:-::-IiiW=ll!-:::!0..:::· W!ltM<!S 

1. The cover for Peter J. Oi Gerveno ~3S Jiscussed by Ro~ert S; 
Hunkeler, Chester B. Da~nillo and the under~i~neJ on 7 and 9 November 
1967. The purpose of the com·ersatiC"ns 1\as to detenninc the most 
suitable cover to he uscJ under the bro~d unbrella offered by 
P.unkeler•s various enterprises. 

z. The following conclusions were reached: 

a. That fH GC'rvcno 1d ll come' '-----...,....,J 
representative for some of llunkeler s sa es 
Specifically he will he the representative for 
which is f~nkeler's ~arketing firm. 

. 
lllENTlTY-1, 

b. In addition to representing IDE~TITY-1, generally, 
he will specifically he IOENTITY-l's soles agent for IUEXTlTY-Z; 
IOENTITY-3; and HlE:\TITY-4 and possibly for WE:\TITY-5. 

3. IDE!I:TITY-2 is the r.lanufacturcr of a Nid<> varietY of 
inrlus.tri11l epoxy products used in the construction industry llnd 
as · sive coatings rccJuired by nost pe-troleum companies 

t!unkc ler has conducted talks "'i th ID!::'\T ITY-6, a 
olding ccr.:pany engar.cd in :1 broad variety of business 

enterprises. InENTITY-6 is interested in carkcting the IDE~TITY-Z 
line. As sales agent for fPE:\TITY-1, Di Gt'rvcno "·ould also serve 
as a technical advisor to IOE0:TITY-6, ::md 1\'Ctltld not interfere with 
IPE-':TITY-6's m.:~rketing activities. !lndcr these circumstnnccs fH Gerveno 
would enjoy a degree of immediate sponsorshi~ ~r an im~ortnnt local 
firm \vhich shoul'd assist in the rapid solidification of his status 
cover. 

ATT.-\Cfi'-IENT: llnd<>r Scpa rate Cover 
1. Identity List 

DISTRIBUTIO:'\: 
2-C/~HD w/ntt u/s/c 

-~ r t .2t1- .-1 7 7' c i-(9 
OISI'~ICH S'IIIIBOl NIO NUMBIR ·-----.,..,~ o""A;;;!!I!......_.. 

J---------·--__:.·-+-===~;:::;=.::::.:;;::::._ ___ L!~--~o\'cmbcr 1 !)f. 7 
(IAIIUICAT!ON I "~i fll! HUMSIR 

K A P 0 K S E C R E T ! 
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•t. Jf!E;'\TTTY-~ is a lin<' of lioui,! fertili:c-r in l:llich 
Ifli'\TITY-6 i~ also interested. IIC'~>'C\:cr, sincc t~c !oc::!l fcrtili::C'r 
industry cn.ioys Protection in the forn of inr.<'rt l icc::~ in~· rc!'tr ict ior.:::. 
it will take fron on<' to t~o vears of nc~0tiati0n tc Jct<"r~ine ~hcthrr 
the will pcr~it the i~poriati0n of this line. ri Gcrvcno would, in 
c0n unc ion 1\'lth li'E\TlTY-6, represent I!lE\TITY-1 in the nc~:0tiations 
to ort<~in such pl..'rnissiflll. Ag;lin, this rdc "·ould provi.JC' :1 degree of 
snonsorshin lw Irlt::;nTY-6 anu h·ould enahlc Pi l-:crn•no to at lenst neet 
s~~nificani .g~vcrn officials. ~hilc hi~ operaticnal ohjectives · 
do not involve thP as a target, he could provide assessment and 
other opcr~tional useful a~ainst this tar~et. 

5. InEXTITY-4 produces a line of concrete hlock ~anufacturing 
Pachincry and acce~sories. little J~ubt that as canital 
equipnent, these can he imported -but the ~umber of 
prospective buyers is limited. not of itself support 
Pi Gerveno's cover, but would be a satisfactory supple~cnt there to 
which would be useful in explaining the fact that he ~ill not devote 
his full time to anv one act ivitv--:md to account for at least that 
~ortion of his inco~e which coul~ not be justified on the basis of 
his work on behalf of IDE~TITY-2 and -3. 

6. IDE~lTITY-5 produces wrought iron for the utility industry. 
Inl~TITY-1 is considering accepting representation for IJ[XTITY-5 on 
a hemisphere wid~ basis.· If this line is a~.:cepted, and Lli Gervcno 
represents it locally. it will also help to enhance ~is status and to 
account for ~hat ~auld normally be an unu~unl work pattern. 

7. We do not wish at this point to 2et into a detailed 
discussion of financial arrangeMents. If, ns ve hope, Pi Gcrveno 
docs make some sales, cornnissions Kill be paynhle tn hi~. If under 
existing rC'gulations he could keep at least a rropnrtion of these, 
we would favor it as an incentive to work at his ccvcr. If not, we 
have confidence that hP is a wcil enough disciplined professional, 
to work nt it in any event. 

~\'e woulu cxnect th::Jt the operational duties '-'" !'la\'e planned 
'll t~kc nhout zn hour~ a week. This would involve 8. 

for fH Ge 
meetings 1dth the ap.ents; 
preparation of contact reports, , intei reports and 
dispatches, plus sone tir1e to think about his operations. 

9. We would expect ni Gcrvcno to spend the balance of his work 
h'e<.'k actually pcrforr.1ing cover duties. !'is pattern c:tr.nC't !Je ncatlr· 
defined as four hours for cover :md four hours dailv for onerations. 
llis ~aily pattern will vary widely and he ~ust rctn~n !lexirility in 
order to he available 1•hcn needed for on~?ration:ll dntic:::. ':cvertheless, 
to reiterate, he will have ti~c for cov~r w0rk and will he expected to 
do it. 

If!. un,icr these circtwstanccs, I,"C desire t 1~at !ic ';c thorou~:hly 
trained in his co\'er duties and that he han' a thorou:::: J..r.01dcdgc of the 
products he is to sell. If it takPS f' :"!Onth~ t0 tr;~ir: ;,j..,--h'l' CXl"lCCt 
the 6 m0nths to"bc usPd •. '\s part of t!~t' training, :~n.' to e>r0n the dcr.r 
for his I'CS arrival, t·:hcn he has conplctecl cov ·n:z 1-:ith IDE:<TITY-1 
throu~;h 4 (or 5), he :1nd Hunhclcr shf'!t'ld visit !C';.et~wr. 
'lj c;en·cno can be introducted hY liunl:elcr tn !~ ~ com-crci:ll contacts, 
thcy c:w seck office ~~:tc<', and·, rencra11;·, ln~· the J::!"f;c:r.d;;cr!. for 
ni Gcr\'cno' s PCS arrival shnrt ly after the CX!' !or:~ tor:· t ri n. 

11. Please J.,.cep 11s advise(~ or. ::ct int: takl'J:, :!Tid or,.,,.ress en this 
rrorosal. 

12. Just bcforP the r<.'\easc of this ,Jisn:~tch ~<oc h:we lt•arnctl of 
Subject's death. This is a cause for rca\ re~~ct--~tlt ~c ~oulJ li~c to 
a~k l!cadquarters to retain this_covcr pro~osai ar.d to sccL a .r0ssible 
subst i tutc for Lli !;cr\'cnc h'ho 1\lll h:l\'c not on !y ,~oot.! !.:r:t'"' lc<.:f:e of the 
Soanish languar,c, hut sufficient co•,mcrcial b:~ci-;::r;_:_•n.~ t<' fi)'. ir~t~ thC' 
pr0poscJ co\'er. • -: . ./ ·· <."''; :· ••.. ~···--: · ., ,. ' 
-+·--------~· ----·------------ ----:-·· -- -~--- -.~~ ... ·~·-.,, :.:.~:· .;•. -- s~ e I an/..... • ........... ~~~L •• '- -------
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S E C R E T 241842Z CITE '------'8124 

DIRECTOO INFO JMWAVE 

R YBAT AKllE PERS 

REF JMWAVE 9B6s(r ~ r:·; c,·q,fJ 
1. HOPED HAVE DIGERVENO ON DUTY BY 

ABOUT I JAN 68 SINCE THIS WOULD HAVE PROVIDED 

SUFFICIE~ TIME FOR COVER TRAINING AND T !:-liNG WOtlD 

HAVE BEEN GOOD FOR SCHOOL TRANSFERS OF HIS ·CHILDREN. 

2. WHILE WOULD STILL LlKE TO ADHERE TO TIME 

TABLE OR IGI ~ALLY ENVISAGED, BELIEVED IT II1PCR!ANT 

THAT AS :>lUCH TIME AS NECESSARY BE SPENT 01~ COVER 

TRAINING TO INSURE THAT THIS PHASE OF OP IS 

SUCCESSFUL. 

3. SuGGEST HQS AND JM'IIAVE SET A DA1E rOR 
RELEASE OF DIGERVENO FROM PBRUMEN DUTIES SO THAT 

HE CAN THEREAFTER SPE"'D FULL ! !ME PREPt~R HlG FOR 

L..._ __ _J ASSIGN:'lENT. REALIZE IMPORTANCE Ai'lCLOCK 

OP AND IF DIGERVENO PRESENCE CONTINUES BE ESSENTIAL 

TO THAT OP, SUGGEST PREPARATIONS BE i'lADE RELEASE 

DIGERVENO 'R0:-1 PBRUMEN DUTIES· ABOUT I JA:J; THAT 

iRAINHlG 3t: CO~DUCTED WITH DUE DELI9ERATION TO 

INSt§!E THCRDUGHNESS; AND THAT CONSIDERAT IOI'd BE 
SECR.ET 
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124 S E C R E T 

GIVEN HAVING DIGERVENO lEAVE fAMilY JMWAVE 

UNTil END SCHOOl SEMESTER JU.NE 68. 

------- 4. IN SUM, DIGERVENO ETA NOT CRITICAl 

AND PREFERS EVERY EffCRT BE MADE 

INSURE VIAa.E LONG TERM COVER TO TRYING MEET 

AN AR BIT.RARY DATE fCR HIS ARRIVAL. 

SECRET 
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Sr.nj'lr"" _,(· :.:tnt 

\ 
l Octo1xir 1967 

I 

Central Covet.· =.;taff/Non-ofUcial 

!ion-official l:ovcr ~equo.r.t for 
.Peter J. DI G<;RV::l10 (p) 

1. ~pproval for non-official ocver for· Peter .J. DI ~£~V~ro (p) 
(former J..Ml.R!:-1) is rc-t&ucstod. This ...:.arecr .·•.J•':!nt has been a:t;:>loyed 

uncloc- tho sace ;>seudonyrn sinco July 1961. Durin-J tho po::ioo June 
19W through July 19'-Jl, ho carriod tlu3 cry;>tonyo .'J-~::.s-1. ...:entral 
~£r Staff hao not been ra.:ucsteci to develop non-official cover 
for this agent before. 

' . 
• ~. Gcngal Inforn.at.ion 

: 2. 
3tation and ~11 ~o 
capacity. The 

is a Career :· . .;ent in the J'H~>','-VZ 
~·------~~----------•in the s&~c ereployment 

aalary ·,.ri oo $13,769 per yec1r 
(er:ui valcnt 
entitled to during 

uther allo .... ances which !il ;.;ERV:.:..•·m vill be 
his aspi':olnt:lcnt will be ns fo11o"'IS' 

~arters !;llowance 

Post DifferP.ntial 

Equalization /~lowance 

Education Allowance · 
2 c~~ldren at ~900 p.s. each 
2 ch.ildra.n ~t ~1,000 .i-'•a• eac'h 

Tre.nsf er ;.J.lowance 

T5!!!1porary LOO:;in'J .\llowancc 
$9.00 pr.n· doy per u-:ul t up to 
90 days 
~·"· 'lo pee day per chile under 
ll Yftars 
;:;u;>plrn.cnt.ory t'ost - .:.llm-rdnce 
for !:. c:ic~;.f'!ncl•::nts {other them Hifc 
anrl s~~r} ior up to ,0 days at 
$5.00 per uuy. 

H,600 p.a. 

10% 

2,200 p. a. 

1,80() p.a. 
2,voo p.a. 

175 



~-c··Er ""t: ! : 

- 2 -

Furniture t·~nctary ;·.llo\rdllce 
(does not include aiJJ,Jli.ancos) 

l.p?l ian cos 
.3tove 
Refrigerator 
Freezer 

$125.00 
~295.00 
$230.00 

Costs of Air Travel and ohi_tment of 
personal effects 

Total QJ.r faro from Miami 
to Caracas for six adults 
and one child $9 29. 50 

Total per diem for &:; 
day at $25.00 a pioce 
!or six eeul ts and one 
child 81.25 

rassport charges (pictures, 
fco3, etc) for seven persons35.00 

Ta.'d. s to end ft·om 
airix;.rts 20.00 

. Total mn:: chipping and 
storage of 12,000 lb.::; at" 
$40.00 per C.-IT - estimato 
incluCes execs~ baggago 
and air frei•;;ht ·~. 800.00 

$4,!;00 

650 

5,865.75 

Reimburse.:nent for Income Tax oor.:~putoo 
at 6% of repoirfteo~~r.llry~, estimated at 
$18,369 

Reimburneoent for operational usc 
DI ;..;ER\i"E::W private vct.iclo. 

1,102 p.a. 

600 p.a. 

J. DI u;:;R~!O anu family are con~iderou to be mentally and 
physically fit for overseas duty. 

4. Currunt and previous cover utilizoo 11'; Sui)joct are as 
follO\>"SS 

(a} :>ubject was logitit:liltoly anplo:.,·cd in I!avan.:~, .._Ul:J.a, 
as the ~a;;cr of a. cocr.binod HaVru\il District Sales Office which 
handled the !n~ividual businesseri o! 8cveral U5 fi~o curinJ tho 
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period 1954 th:-ou..)h .;uly 1961. His incone c.iuriny that period of 
ti~e·was approxi~ately ~10,000 per year. 

(b) :.;ubject has been under non-oificial cover ir&Y. 
July 1961 to the prcs~~t 

office 

5. Subject is availa'l:;Ue to asswne th~ proposed cover 
immediately. 

o. It ia proposed _tha.t._~ubject arrive L....,. ___ ...........J around the 
beginning of January l96d. 

7. The project cryptonym under vh.ich Subject vill be carried 
if CIEL.OOrl. 

B. BiQUtRRhiC InforgatiOQ 

1. , Date and place of births 27 Janua1y 1928 in Havana, t.."'uba, 

::>ex• Male. 

Races Caucasicm - rrdlcUy dark skin. 

Reli-Jion a R man Catllolic 

Citizenship: us (naturalized) 

Previous citi2&"lshipt (.'uban (by birth) 

Z.:.ari tal Status: 1narr led. 

<.."hilc.iren t three s.:ms ana one daughter r£\ngin~ in ages !rom 
10 to 16 ~{ears olri) 

2. Number ~md rcll\tionship of da;-cncents to accowpany Subject 
on his foreiyn c;u;;si;r.ur.e:nt; 

F~ur children - ranging in age from 10 to 16 

/,11 of above depende..,ts live v1th Subject at tho address listed as 
~ubj~ct·s pcoscnt residence. 
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J. F.ducation: 'Tulane Univer.l.sty U945-l94fJ) - 3ubjt."Ct. obtained 
a li~ in r\ycholo~~ 

TulnAc University (1~43-1954) - Subject obtained 
a .M:·. in lh . .ir.;~:mitl.es anu l~cka one ye.<!r to complete 
.t='li. D. 

4. ~ubj ect ~a,; a le•,;i timat,e businei:lsr.lan in Hav~na. ...'Uha., from 
1954 through .Jul1• 1961. He \#SI.i 'the general manager oi a Havana 
Di strict'lSales Office which .rcpresentoo aovcra. 1 1..:.5 f.im.':i (.:.ppleton 
Electric Co., O..:e4ltU!"l• Slectn.c, Hubbarc ;.!Ul'linU."n ?cO<iUcttl, Okonito 
,;ompany) in Cuba. In the ensu1n·J peri~ f ::-o::-1 July 1961 to the 
present, Subject has been e:n;:.>loyee by a C:L,-croatEX! COl:lOOrcial 
o.rgani:.:ation (~..:E;.ZI}, c.;urin·:;r ·,ihich tir:.e it r.:..ight be pre6lrlled 
that Subject aa;.uircd additional cor.uue!:'ical expertise. ::;ubject•s 
salary ha3 ran•Jed iron ;;10,000 (in -=uba) to ~13, 769 (currently). 

5. outsi~e inte.ccsts 'l!l'hlch ::d•Jht pDOvi<ie basis for cover 
development a Mono. \ 

' 
6. Objoc.1:.ivc personali.ty evalua~ion: :,uhject is vat-y friendly, 

outgo.in;~, neat in a;.>peare..-'"l.ce· .:lr...l fully bi-.!.in-.<ual. lHs fJ.t!'lc.Gs 
repot-tr; reflect his congeniality in acl..i tion to his conscientious 
beh~viur ~nd attituao. · 

7. :;ubj ect is conuiuered to oo financially sol vent and to be 
\dthout a:ny unnatural doLts or outstandJ.ng loans. 

s. Previous !o.t·eign reaidencer Su!Jj~ct livoo in the tiS for 
nine years while .attenciny Tulane t;niversit:,·. '.i.'hl3 rer.:aincier of 
.:.uhject• s life }las heen spent in Havana, cuba, or H.iani, Florida. 
Subject has had s~veral fairly c.xtcnsi ve 'r'.DYs to several Latin 
American countries. 

' 
9. ~ubj~ct is fully Li-lingual (Spanish and !::n~llish). He 

has limited capability in i-'octU>JUt::Je, Italian anci Ji'rench. He is 
boing ausigned to a D~~nish ~,;peaking country. 

l. :Juhject has be~m ~pl'oyce by ...:r.:.. s.!.nce .Jtu1e 19~.){). Subject 
was granted a •rype ;,. claanmcc on 5 .::epte.-:!ber lSGl in a.C::~! tion to the 
is;:;u3nce of a C5,\ c,n ';.7 Jc.nua.1.-y 1965 (·...:3.·. " 21~ ·122) to .?c.r.:-.it 
:.iubjcct • a cvnvarsion !rmO\ C<..>ntrac:t Er.1ployee to Career ;_.;;c.nt Status. 

2. :..uhjact is fully ;.ritting oC CI,\ int1.•rest. 
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3. Su!Jject• s T"fpc .:, c1earar.cc pcrr.uttce him to 'lo"Ork in the 
.J1-\.i.4.VE Stat.1.on C.1.a·ing I:'!Uch ot his tour in Hiami. Htl has been · 
in~'<ice Headt;,uartt2rs building on at least four occasions·. 

4. S~ject was the it'rincipal t" • .;;ent for. a '-"uban stay-behind 
ope~atfon.during the period June 1960 throu~h July 1961. On four 
occasions; he vas hole and c;.uestionec.: for short :>oriOC.s o;;,f time by 
L:uban Q.-2. ,;1ul o there is no evidence that Cuban lS h.~o positively 
Jcentifi~ Subject as a ~lA asset, it can bo pro~cd that Cuban IS 
is alort to the strong possibility o! Subject's ClA connection. 
bubject•s wife is fully vitting of 5ubject•s true emploj~ent: 
Su~ject mcy have been exposed to other than ;.;~h Dtaf:f e.-:lployees by 
one oi the mer.~rs of his otay-behinc net either durin~ tha period 
who."lhe h"as operationally ac:tive in 1.-"uba or suboec:;:uent:!.y. However. 
while in J-'..iw-.U. [,ubject ha<> stuC.iously avioeed contact vith the 
<..'uba."l C'CIO..T.Unity. thereby obviatin.; furthor speculation aoout his 
pJ:"esent er.!r:"loy;aer.t. 5ubj cct • s 1COVor C..uring hi::~ tenure in h.iami 
(f~om July 1961 to the presatt) appears to have been excellent. 

7l~re are no relatives or close frienos of 2ubject or his 
wife in Venezuela. 

S. No connection with any int~lligencc or~anizetiQn other 
than CIA. 

6. No acversc factors in ;-;iubject•s pct·sono:rl life. 

1. JulJject: has n~ve.t.· u.coo any .\•;jency reterenco. 

B. 1.t 9. :.£tor his present pro,t)Ose<.l 
expected to continue in a similar 
area. It is expected that Subject's 
fout· j•ear:J. 

tour, ::;uhject: will oo 
e:tseW"luJ.c·o in the nll 

11 be at least 

10. Paula Ross RODRIW!.:::: - ·,..ife. Resides with Subject. 

11. Subject h;)s both contract life insurance and contract 
'hospitalhation under the c.uspiccs of this .>..gency. 

· ' 12. No n~t.mlbers of :3ubjoct • s fa:r..ily h...tve cui·rent c:!.ea.nmces. 
Su!Jject• s wifo is the only r.~txlbcr oi his fa~uly th.:tt is ,,.1tting 
of his true employr:~ent. 

..i. 
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1. Typg of Operation. 

!;;ubjoct will be a l'rincipal A;;ent for esti:lblishP.O ayents. 
specifically t(!;;too penetrations of l~itist/cxtremist qrou:Js in 
Venezuela. ln tho course of his activities, he will act as a 
spotter anu assessor of new agents,, but will not be expectec.i to 
participate in attributable recruitment attern~ts. 

2. Lgcatiog. 

bject should ba able to travel freely tht~ughout 
~~--~~in addition to being able to occasionally make T.DY 

otllEl(' Latin t'.merican countries and Europe. 

4. Sgecial uroupa agent shou1c: be abl'i to contnct. 

There are special •;;roups Subject shoulci be able to contact, 
beyond those he ooulc.l noz::mally approach, <JiVf".:n his hac~·Jround and 
eoucation. 

5. Subject should be able to attribut~ an inco~e of at least 
~18,000 per year. 

6. Subject sl10uld be able to cevote at least 30 hours a week 
to operational auties. 

1. Cofr:lunications channel;:; C:esircy. 

No special c::x:.munications channels will be n~~::ces.sary. 

8. <.:over Swmestjo,DS 

. ..:Over arran,.;reruents have berm 1nitiatro 'nfth Hti11K}:LF.~ in 
kiami. HUNKELSR has a consult•mt and .:;aiea or,;anization oper<Jting 
,in Latin ;,merica and is consJ.cieree by .. 11 r::iviaion as llein·;J able to 
provide excellent cvver for Subject. 

Willi&:: '/. Brae 
L'hief 

.iestern Homi.ephet·e Division 
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NONOFFICIAL COVER REQUEST 

FOR INDIVIDUAL 

-

To insure the most effective application of nonofficial cover, it is 
esscnUaJ that cover requirements be brought to the attention ol Central 
Co\·er Strut. in the earliest stages of planning. As soon as it has been 
dctermihed that an agent is to be placed under nonofficial cover, either 
in the United States or abroad, a meeting with a representative of 
Central Cover Stafi should be arranged. (When outside recruitment of 
an agent for a nonofficial cover assignment !.s contemplated, Central 
Cover Staff facilities are available to facilitate "clean" recruitments a."ld 
protect the agent against Identification ~ith CIA during the Integration 
period.) Imtlal discussions will be Informal and exploratory and should 

:,;~---~'result In the elimination o! unsuitable cover possibilities. Central Cover 
-s~ft'. Nonofficia19over Branch ~lephone extensions are 5144 and 5122. 

Following the initial discussion, and based upon it, a cover require­
ment memorandum signed by or for the operating division chief should 
be submitted to Central Cover Staff. It Is specifically requested that a 
headquarters case officer other than the agent himself be designated 
to deal. with Central Cover Staff In the development of the desired non­
official cover, Including the preparation of the cover requirement mem­
orandum, in order that this development may proceed on a completely 
objective basis. This memorandum may be keyed to the paragraphs 
numbered-below to obviate repetition. 

No commitments w!ll be made with any cover organization ·until 
Central Cover Staff has been advised by memorandum that the proposed 
cover and the agent's participation in the operation have been concurred 
in by the field and/or the Chief of Operations, DD/P. Such memoranda 
a,re to be signed by or !or the division chief. Each agent proposed for 
a nonofficial cover assignment is subject also to personal lntcr-1iew by a 
designee of Chief, Central Cover Staff, for assessment as to his suit­
ability for the proposed cover. This interview, when required, will be 
requested by Central Cover Staff. 

At the conclusion of the discussions with the operating divisions and 
discussions between representatives of Central Cover Staff and the cover 
organization, two formal documents ordinarily will be 'prepared: 

a. The· first, a "Letter of Cover Instructions" addressed to the agent. 
will be prepared by the Central Cover Stafi. It will outline exactly 
the cover story to be employed and will specify what is expected 
or the agent to maintain a proper relationship to the cover fa­
cility. Each item in the instructions will be discussed with the 
agent and;or his case officer by the Central Cover Staff case officer, 
after which the agent will be required to acknow!edge the receipt 
of these Instructions. The branch chief C'Oncerned wlll also be 

SECRET 
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w;ked to Indicate that nothing in the "Letter of Cover Instf'ucttons" 
connlcts with instruct·ons given the agent by the operting dl· 
nsion. ! . 

>. \\'hen the cover facility Is a legitimate organization rat er than 
an Agency-controlle1:i mechanism, a "Letter of Understanding" 
·;.·, th the cover ·organiz;o.tion is prepared by Contract Personnel Di· 
vi;,iun. It is th(: "contract" with the cover organization. 

:'he "Letter or Undcrstandmg" and the "Letter of Cover Instructions" 
I be submitted to the operating division for comments and concur­
c~ brfore presentation, respectively, to the cover organization and 
I he <~I;<'nt !or s1gnature. Sanitized copies, In duplicate, of both the 
th:r of Cover Instructions" and tne "Letter o! Understanding" wUl 
rurnrsllcd the ow·rating dh·lsion-<>ne copy of each for headquarters 
·n:wr. and one for traR.Srmttal to and retention by the field station 
1ts ~_;u1dancc and reference by the -agent as required. 

NONOFFICIAL COVER REQUEST 

::Ot:XEHAL INFOIUIATION 

I. Pso:udonym or agent to be covered and any pseudonyms, cryp­
ton:;rns or aha:ses used previously. Has Central Cover Staff been 
1 ecr.a·sto::d to develop nonofficial cover for this agent before? If 
w, under what pseudonym, crypt.onym or alias? 

!. Cur~·cnt employment statu.~ and contemplated 'Agency status 
IJIVJ•:r cc,;·er lf dil!erent from current status, i.e., Staff Employee, 
l:itaff A~cnt, Contract Employee, Contract Agent, Career Agent, 
etc.; A;;:ency salary range, kinds and amounts of allowances to 
·••hh:h agent will be entitled during his assignment under non­
ofllcial cover. 

h thC> agrcnt now con.:;idercd by the Agency's Medical, Psychiatric, 
Aw:s.srnt:nt and Evaluations Staffs to be fit for overseas duty? 

Current. and-or previous n.onofficial or official covers employed by 
the <>;;ent, mcludmg foreign and domestic, formal or informal 
c:o·.w stories, With a statement as to the extent of backstopping 
m earh ellS<·. Unbackstop!X'd, informal cover stories used for 
dumt-sUc dl.Sgul.:.e of CIA sta!Y employment arc specifically re-
quested. • 

Date ol availability of agent to &l>sumc the cllver. 

l'mp(J;,r;d date of del;!l.rture. ror overseas post. It must be rccog­
nlz<:d.that cover nt-cr:s.sltatmg the development of a new facUlty 
r:Tquently requires several wed~s for the necessary clearances of 
t1:e prop<Jsed cover facility's committing officials. Additional 
weeks ol. ncgot!ation, company training, etc., often are necessary. 

SECRET 
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7. Project cryptonym under which agent will be carried. If th!'rc 
is no approved project in the eon~·cnlional· form, thc basic author· 
ity should be cited and a statt·ment given that funds arc ava1lablc 
to support any financial commitments made to the cover organ!· 
zation. 

B. BIOGRAPUIC INFOR:\L<\TION 

1. Date and place of birth, sex, race, religion, current citl.zrnshlp 
status·. pre\·ious citizenship (s), marital status, chlidrcn. p·,·esent 
and last previous residence addresses. 

2. Number and relationship of adult dcpcmlcnts to accompany 
agent on his foreign assignm<'nt, together with current rc:,lcknrc 
and a statement as to availability or bio~-:raph!cal information on 
each. Number and relationship of minors who arc to accompany. 

3. Education (college transcripts may be rrqulrcd where anuJcmlc 
cover desired). 

4. Business or professional experience including salary rang<-s In 
previous positions. 

5. Outside interests, hobbies. etc., whl:h might provide ba.~is !or 
cover development. 

6. Objcc~ivc personality evaluation. 

7. Agent's personal financial status ln general terms, including ap· 
proximate amount of loans and debt,; outstanding. 

8. Previous foreign residence-generally dis::t:sscd. 

9. Language abilities with particular reference to language (5) In­
digenous to the area of assignment. If English Is not agent's 
native language, state the degree of pr<Jficicncy in English. 

C. SECURITY CO!'\SIDERATIOXS 

·1. ·How long has the agent been employed by CIA? Security ap­
proval number, date issued, and purpose for which· granted. Any 
derogatory information developed by investigation. 

2. Is agent to know specifically of CIA interest, only or U.S. Gov(·rn­
ment interest, or neither? 

3. How frequently has agent entered CIA headquarters ln.stallaUons 
or field installations substantially Identified as ClA'? 

4. Cite any identification of agent's CIA connection to other than 
CIA sta!Y personnel. Include relatl'les, friends, neighbors. Cll~ 

any known or suspected forclgn Intelligence Interest In IIJ;:ent 
at any time and any known Incidents or circumstances which 
may have tended to compromise hi:; cover security. Docs the 
agent or spou!:e have relatives or close friends In or near U1c 
area of assignment? Are they presumed witting or unwlttmtz 
of his U.S. Government connection? 

SECRET. 
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5. Has agent any past connectl~n with or has his intelligence statwr-- -
been Identified to OSS, SSU •. CIG, G-2, A-2, CIC, ONI or any for­
eign intelligence, police or security service? Is any such con­
nection known outside CIA and the service involved? 

6. Any other !actors, such as family problems, which might have 
bearing upon the personal security of the agent or his ability to 
live his cover. 

7. Has agent ever given CIA, Miss Violet Pitts, or "2430 E Street" 
or other potentially compromising reference !or credit or other 
purposes? If so, where and approximately when? Cite any other 
instances of employment o! cover for credit or other purposes 
not already cited above. Include specifically use of Ager.cy­
providcd cover units or !acll!Ues. 

~- After the currently proposed tour, do present plans for this agent 
cont£mplatc (a) continuation In a nonofficial cover status; (b) 
transfer to an official cover status; (c) assignment to headquar­
ter:; or (d) ts~rmlnation? It must be recognized that protection 
of c~:rtaln nonofficial cover facilities precludes early assignment 
to a more compromising ct-ver status after completion of the non­
official cover tour. 

9. If this requrst Is ,for interim cover, what are foreseeable plans 
ror eventual, more· p~rmanent cover? 

10. Identity, relatlonshlp, dcgtee of knowledgeability, and address of 
person designated to Chl~r. Benefits Jmd Counseling Branch, 
Of!h:c of PHsonncl !or contact in the event of an emergency situ­
ation involving ag-:mt, as prescribed by HR 20-46. 

11 Go\"crnment or Ag'?ncy-affiliated beneficial plans in which agent 
participates IWAEPA, GEHA, Federal Employees Group Ltfe In· 
su~a.ncc, A.ssociatl<m Benefit Plan, etc.) and other personal in· 
suranrc held, togctlwr with Identity and location of bent>ficiarles 
and whether or nut each beneficiary is witting of agent's CIA 
affiliation. 

12. Agent's Selective St·nice, military or naval reserve stat\!s. includ­
ing current unit attachm{'nt. 

13. Clcur:mc(' status o: agent, spouse, and other adult dependents 
v. ho will accompany agent overseas. Are spouse and adult de­
p<'ntknts knowll'dglable of agent's CIA connection? His Govern· 
m(·nt connection? Has agent been polygraphed? 

). OPERATIQ:S,\L lXFORi\tATIO:S 

1. Type of Operation 

The general type of operation involved, i.e., CA, FI, COMMO, 
Lcrt::Lstics, etc., and the expected duration of assignment. The 
sensitivity of the op< '"ation should be Indicated-e.g., observation, 
:;potting and reporting only; case officer for established agents; 

,. 
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recruitment of new agents; penetration operation-and a stat~· 
ment should be included as to the Identities of any Individuals 
and organizations, l.n the U.S. or abroad (other than CIA staff 
personnel, cover facility officials. and t.hose IL~tcd· umh:r 2! C l 
(4) abovt), who arc or will be made witting or agmt's CIA or 
U.S. Government affiliation while he is undrr this nonoflklal cover. 

2. Location 
The city in which the agent is to reside should be :;peclflmily 

stated and alternates In order of preference should be gl·;c:l 

3. Indicate localities outside of agent's permanent· !c.x:atlon w:1lch 
agent should be free to visit and state the frequency and duratirm 
of such visits. Also it is Important to know whether or not th'.' 
time and Intervals of such meetings will be r..letcrmin~:d by th(' 
agent or dictaV.:d by influcncrs or drcum:.tances beyond hi$ con· 
trol. 

4. Special groups agent should be able to contact 

It is sometimes possibll~ to relate a cover to a particular ~roup 
in the operatior.al area, I.e .. social, cultural, political. commcrcial. 
If this is considered an important !actor in the cover, this aspect 
of the requirement should be explained in dct.a.U. 

5. Approximate annual income which agent must. be able tn at· 
tribute to the cover organization. Sound cover. of course, re­
quires overt (cover) explanation for a reasonable appro:oumat;on 
of the sum actually to be available to the agent through A~,;cncy 
salary and allowances. However. a professional lntdil!-:cn<:e 
agent's qualifications frequently cannot plausibly command an 
ostensible Income from commercial or other lay ~uurrcq n<'arly 
approa~hing his Agency incom•:. F1rm umkrstanding l\huuld be 
had relative to the at;ent's livin~ within his cover income. H(':scr· 
vation or a portion of his Agency rcmu:-~rratlon may be rt:'qutrt'd. 
A less desirable alternative is the provision of addlt10nal cover 
for income. 

6. Estimate or the minimum number of hours per week whkh the 
agent must devote to operational duties. 

7. Communicationr !:1:-'.mnt:ls desired 

In rare Instances it may be possible to set up SW means of com­
munication through the cover faclllty. lf this L'i desired. the 
justification and frequency or such commur.icaUon !aciHties 
should be indicated. 

8. Cover Suggestions 

Any specific cover suggestion or preferences expressed either 
by the agent or the operating div!s1on emphasizing the agent's 
special suitability to the cover suggested and. 'or the spt:dal ~d­
vant.agcs of the cover vis-a-vis the target. 
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DIRECTOR, JMWAVE 
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KAPOK ! l 
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REF'S: A. DIRECTOR 29984 '"t: u tl 

iJ tJ 
B. JMWAVE B954VM J.r'HH-~) 

l. LABANOW MET WITH DIGERVENO AT AIRPORT 24 AUGUST AND 

DISCUSSED OP. HUNKElER PRESENCE AT AIRPORT TO SEE OFF BUSI~ESS 

ASSOCIATES FACILITATED PRELIMINARY THREE SIDED CONVERSATION RE 

COVER POSSIBILITIES AND TRAINING. HUNKELER AND DIGERVENO WHO 

ALREADY ACQUAINTED, APPEAR HAVE GOOD RAPPORT. 

2.. !HSCUSSION CENTERED AROUND TRAINING, BUT IT CLEAR THAT 

HUN~ELEJ FIRM OFFERS WIDE SCOPE COVEfi OPP0RT~NITIES EITHER AS 

SALES REP, IN MARKET ANALYSIS, OR ECONOMIC DEVELOPMENT SURVEYS. 

IN CONNECTION WITH LATTER, HUNKELER FIRM PLANS INITIATE 

STUDY IN COSTA RICA DURING NEXT SEVERAL WEEKS.WHICH MAY OFFER 

OPPORTUNITY FOR ON THE JOB TRAINING FOR DIGERVENO IF LATTER 

SPECIALTY DECIDED UPON. 

3. FOn IMMEDIATE FUTURE SUGGEST THAT FOLL ACTION BE TAKEN 

CONCURRENTLY WITH PREPARATION PROJECT IN ORDER TRY GET DIGERVENO 

IN PLACE BY I JAN 68: 

A. HQS REP TRAVEL JMWAVE CONFER WITH 
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D IGERVENO TO PINPOINT COVER ASSIGNMENT ArJD PREPARE COVER 

TRAINING PROGRAM. 

B. THAT DIGERVENO BE MADE AVAILABLE AS SOON AS 

POSSIBLE TO UNDERTAKE FULL TIME TRAINING FOR COVER ROLE. 

C. IF POSSIBLE, DURING TRAINING PERIOD, SUGGEST 

ABOUT ONE WEEK TO REVIEW SITUATION 

AND DISCUSS OP WITH STATION. 

S E C R E T 

BT 
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,, 



i .... 

•.: ..... ' 

18 August 1967 

J!oi~tORANOOM FOR: Chief. WH/3 ~ 

FROM Chief. 

SUBJECT Assiqr.ment 

1. I wish 
_______ the assignment I 

do have on 
doing. intends to use him as 
officer for and CITILT Projects. both 
are basically CE/CI projects I think this is a great 
mistake. The amount of research in these projects 
neces~s~aEr~i!lx_~~ires a great amount of files research 
which in his cover situation will not be 
able s will entail a greater amount of work 
for officer, defeating the purpose for 
which was originally considered: freeing the 
inside for developmental work. 

2. The intoduction of.------, 
Case will also i'nt:oduce one'::::-::-:::-:~::.:-=-' 
of the vital information that 

CIHAVOC 

pass. For example, his info now goes thro 
to the case officer. \'ht.h the addition of~'-"-:..;__~:.c;;...;..;_;;;_..:, 
one more time consuming step will be added. 

3. I am also of the finn opinion that differ~~t 
case officers should be used for these operations 
since both are penetr3t~ons of the same party and at 
times produce similar info. In addition, both are 
extremely sensitive and-the compromise o£ one could 
possibly lead to the compromise of the other. 

4. If was assigned to for the 
handling of a case wr.ich exposure would be 
embarrassing to the United States, such as a high level 
political penetration or a sensitive sov1et/Satellite 
Case then it \vould be ••ell JUStl.fled. Ho;,·ever, I feel 
that his assignment as an outside ca~e off1cer for 
these two activities is not since they could be better 
handled and serviced fr~~ the 1nsl.de. 

Srr,"r:T 
/ t:,ur.Cl .--......,._ 
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\ 
5. Finally, the cost of placing in the 

field is not commensurate with nis planned utilization. 
It will cost over $40,000 for the first year and 
appr~ximately $35,000 per year from then on. See 
attached-approximate schedule prepared by WH/Support. 
An amount the current budget cannot easily absorb. 

3 
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DYVOUR 
Z~Auc&7m38443 

REF: DIRECTOR 29984 

1. DIGERVENO ACCEPTS DEEP COV£R ASSIGNMENT ON 
L........ __ .....J 

BASIS AlLO~ANCES AND BENEFITS DISCUSSED CURING HIS RECEN~DY 
HQS. 

2. DIGERVENO WILL MEeT LA8ANO~ PER REF. 

3 E C R E T 
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DIRECTOR INFO ~...._ __ ....J 

KAPOK DYVOUR 

l. RE DIGEHVEfW FORTFfCUi'fiNG 

DEEP COMMERCIAL COVER, DIGERVENO SUGGEST FOP. HQS AND 

.___ _ ___,CONSIDERATION THAI HIS WIFE BE EMPLOYED AS SECRETARY 

FOR BUSit~ESS. WIFE IS EXPERIE~JCED COf'iMERCIAL SECriETARY WUH 

Ki~OWLEDGE OF TYPWG, SHORTHAND, FILING AND GEiNERAL OFFICE 

PROCEDURES. ALSO SPEAKS FLUENT SPANISH. WIFE HAS NEVEH 

WORKED FOR WOFACT OR U~HARP. 

2. BELIEVE USE OF DIGERVENO WIFE AS COVE~ COMPANY SEC­

RETARY. RA-THER TH·AN-.LOCAl.. EM.f'LOYEE. AS DISCUSSED IN HQS, WOULD 

GREATLY ENHANCE SECURITY OF OPEfiATimJ; AND WOULD.06VIOUSLY 

FACILITATE DIGERVENO'S WORK IN OFFICE ON SENSITIVE REPORTS. 

3. IF ADDRESSEES CONCUR, REQUEST PROPER TYPE CLEARANCE 

FOR WIFE < IDEN>. 

4. WHILE ASOVE ENVISAGES USE OF WIFE PRl~ARILY IN COVER 

CAPACITY, £<1AY POSSIBLY SEE SOME ADIJ ANT AGE HAVING HER 

ALSO FAMILIARIZE HERSELF WITH WOFACT P~OCEJDURES <REPORTS 

WRIT Via, DISPATCH FORMAT ETC> PRIOh DEPAHTURE FHOM JMWAVE. 

SECRET 
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FIL[ Rl~ = RU. Tl'i -S,......,.-~ 
DEStiiOf [j SICI • 

. 1usu~ at ~._..._ __ ,u __ _ 

S E 

KAPOK DYVOUR 

REf: JMWAVE 8860 (I,J 3J/tf3'J 
IDEN IS 

L---------------~ 
2 JAN 23 BOGALUSA, LOUISIANAp U.S. CIIIZE~. 

SECRET 

BT 

SECRET 

17kUm34022 

AKA PAULA, DPOB 
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,· • a 
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. ~ ~ . Pt'/c- . T 0 __.L;;.........__ 

Mt.MORANDUM FOR: t..'/bt-'#~3 ---
~z c~t~~_, ?~U/ ~~~ 

/'....tlu,'J·!~. /t..1?- ktern-r' -J;"Jv' ~ 
ft·tt a~urtit~ _6-~t.f~ ~-
1!-ruM:~.v.-;.~ U-« UA; k·~ 
p.df' ti;::;; f'{f- ~u-1 .. ; ~ '/"" . 

/-?e/~ . 

I A\JG ,. 10 I O<PlACtS fORM 10• 101 
Wli 1 C.H ""A'f 8( US£0., 

(DATE) 



.. .. 

Eetire·~cnt 

C..'n tr. 1..i ·:e In:;. 
Cont.:-:1ct Health 

.:·~·6.56 
12.(10 

---=...22 
S6.52 

. )mrter5 .. ·,;.lot,.,·anca: 
?ost Ji:~ercntial: 
.:4uali.:;a tion .illo11anca 
:::::~lC-'1 tio::lD.l Allowance: 

Transfer Allowance 

S~CEEJ' 

Te:-~pcra.r:: Lo-::cinz Allo11o.nce 

?urn·. tt:..:·c l :on!'l t:.1r-J :J.J.o11ance 

Appli:l:1ces to be ud:lcd: 

:-;.,600 p.a • 
10% -

"-2200 p.a • 
2 c:ail iren U'·900 p.a. ~ach 
2 chil:lrcn ..,:;l,CO r.a~ each 

'175.00 

39.00 p0r 1o.j' per adult 
up to 9J :lays 

·~.50 :pe~· ·:ay per c' :il:l ua:!er 11 
'5,00p.a, for each c!1ild, cr -~20 p.d • 

. )J,,5()0 (:i~~·:;. not inclu·le ap;oiianccs) 

\
;tove ~125.00 
~:rieer~tor ~:95.0J 
?~eezer :~JO.CO 

lJn·:cr ?r;:~ject TITS, fCV -.~50.('0 all011:::.::c·~ or f:.tll usc of ~p 
le:;:; ;:-cr,.on:ll r:ilea!;e 

C<::st of: .\i!' 
.-:92).50 

.;; .~l.25 
35.CO 
::::c.co 

~1.,:::oo.co 

'..r9. ·,rel a:1.: shi:;:1c:1t of e:'fccts )5 1 865.75 
Total air ::·,re "im.;i t-J Cttr'l~s c:.~l4).00 
;'or 6 n.inlt.:; ar:! 1 child . 

(si:!8 belo\.1) 
(e:::m jet) 

Total ner ·lie·-- for J d:J.y -.:;:?.5.00 p.n., 6 a:iult::;, l c::.ild 
i'ns.:;port c!:.s.r~e::; (pict.tr~s, fees, r.tc.) :"c~ 7 persons 
Taxi::; to airport in ;:ia:·i .!:· fro:; ~irc-ort in c,racas 
!:U:;c:l on to:al ~:'-liri;in~ ar..! s :ora1~c ;] lowances of 
121 000 los. "'·'l,O.CO p·'l' c::T - ·<;t.jJ~:lt"j to include 
cxce~3 ba:;_::o.go a~· air frci ·:ht. 
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. ·~ .. 

Ot::l(l.l 0 \['S 0 lllC F 
C\.&Uo<> TO ~ol< ~o. ______ ClASSifHO M[SSA"f. 

Jl·ltC:' TO r1u: ~0~ ------­

ltl.t aooO art. To O~ta-.c~~t 0 

C\fSYt"'f 0 JIGe -------

S £ C R E I 152~~8Z 

WIShC.:~ Tv 

PERFOR~A~C~ DURI~G 

SECRET 

I 5 i·i~r 67 t~ 6 7 4 6 2 

hiS 
I· 

\livRKO::::i nARil 
I 

A~D SKILLFULLY U~DER DlFFIC~L7 CO~~ITIG~S, COOPERAi~~ iULLY! 

WITh STATIO~, A~D iAR~EO RESPECT OF 0FFICIA:..S FOii. · 
. ."'. 

CO~PETENCE OF hiKSELF A~D IhEREFOriE WOFACT. 

SECRET 

BT 
~CRET.·' 

/) 111'1 'j l 
::< ,,; _ J 7 y(o ~I 



' . 

"""'\ 

1~0£1' 0 T(S 0 loO .£ 
n·•~,,. •o ron ~o. -----'--ClASSIFI£0 M£SSAG£ 

JI .. A[tr TO fll( NOo -----­

fll( 11100 ftET. TO DJtA'-!CM 0 

Jh1Q ' 

SECRET 

SECRET 24!9~4Z CITE J;·iWAVE 6411 

DIRECTOR \ 0. 

lYP IC PERSONNEL 

RE EFF IELD- LABAN W TELEC0!\1 OF 4 APRIL ALL !'!EMBERS OF' 
I' 

FA:-11LY EXCEPT ~OIHEP. OF.__ _ ____J ~liE H.~D MEDICAL 

EXA:o!INATIONS. RESULTS WERE FORWARDED BY UJ-'GT-18624 

DATED 2 FEBRUARY. MOTHER SCHF.DULED FOR 4 AFRIL. P.ESULTS 

lti!LL BE FOR\~ARDED WITHI~ THE 'IJEEKe 

SECRET 

BT 

. ' 



.. 

INDtlr 0 HS 0 NO-----

CLU!IFY Tl1' ••H .to. c._ . ..;IFI[CI M£SSAG£ 

,,-. , 
S I 

•·•tr To rou ""· --- SECRET 
,.1L( Rat-0 RET. fO Dtlto\'IICM 0 
D€:STIICY OstG~ Pt~1'-'~t~·~t~tlr ftt\lTitii.O 

SECRET 311947Z CITE JMWAVE 6367 

DIRECTOR 88252 

I. JMWAVE PREPARED SEND TYPIC CASE OFFICER PETER 

DI GERUENO CIDEN> WHO NATIVE SPANISH SPEAYER AND EX-
-·-·--------~ 

PERIENCED IN WORKING WITH SGSWIRL OPERATORS. DI GERVENO 

HOLDING CONFIRMED RESERVATIONS I APRIL UUDER TRUE NAME, 

AVAILABLE FLIGHTS SUNDAY, TUESDAY AND THURSDAY NOT YET 

CONFIRMED. 

2. IF' HOF'ACT OFFICER NOT REQUIRED, CAIJ snfo EX­

PERIENCEC CUBAN REFUGEE INTERROGATOR. HOWE~ER REGUIRED 

TRAVEL DOCUMENTS WOULD DELAY ETD. 

3. PLEASE ADVISE PRIOR !9e0 PREFERED TIME ARRIVAL -AND WHETHER WOFACT OF~ICER REQUIRED. 

SECRET 

BT 

.. 
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,. 
,...., 

IN:'.Jc~~:r,.O vr:s., 0 NO 

ClA1~tVY TO ,IL[ ~0. 

•·•[' ro rJll ~o~ 
fl,l_[ ••• o err. 10 litWAi!t(H 0 
0(Sf•01" 0 SIC. 

'""'" "t\, 
IIC rt Olt 

INfO 

'~ 
FILE f URI Wt£8, S:c:ro~,_<."cs;. ~~ 

SECRET 311947Z CIIF J~MAV~ 5368 

IMMEDIATE OIRECTCR,~----~ 

REF': D IFECT OR 88252 

Jt·~.tl AVE 53 67 (!I() '3 /j L(? 

lDEN: 

SECRET 

lH 

f~( 

\ 
I 

. ',.A • C 0 3 I i :.·.~ Cl .. .J .., .:.i ..;.! "' 



. .. /i. 

'-'1' \ Tt yw: 'c-....... ·""' .... ,~t ,~,.""\~ ....... 
--·--'_!.!..!:..:;...:,: . .-.~-'~1.:_:_:-.--....-:..,__a __ . __ __..._.._. ___ 8_•~-o.---

(·.;a'!.·~.. t'!.: nt~t .. ~ ~ t~. d,::.:d:..:~ , t.-~.,.•:!C, 
Co!,t:t":h..:l: i:.:rplV)'i...'...! 

J:.lli,~~~; r:~ /,c-:.::w::.:.=---------------­
S~;GlJl•r;; or· LJ."<.nch 
t<lCik jd2i.'fvn.led uy 
of inciivLau..ll fo1· 

a:1d/or field reco;r.::1011,:~n::iuu:.; ~ _ .. ;,t?cii!.-: 
indivi,.Jual: vic\;:> :;:t.' .. ::::,.; Q!,u, •-t· ,::.o:·c 
5ra~ch are-a a:1d GVt:"'l·.:.. _:. ..J~.Jt..:JJ~ .l, c:.>t.=t.!!;, 

l. lt iG rcco==~nded that 
Ar.;tmL: uith C01:c:2r !:gent otatus, 
G~-13 stc? 2 level to the grade 

Peter J. Dlcc.:.-·./CU.:J J a '.!.':>-;?.:.! i'l. Co.:ri..:..\lct: 
b~ pl:c::::.>i.:cJ i::t:(...l hiu rn:~..; • .mt: l..l:.;JIJ.J 
(cquivnlc~lt.:) o.:I c;;;-li.;. c.;l;c;,.).l. 

t. 

2. ~;.:::in;; the period l Dece::bcr 19GS t.:~·c;;..;;_:;:l ::s l:'cD:::..:~y l9u7 
Dlcc::vc>.:.) il;;;:; ccr·,.·ed .:13 an opcraticn:> office:.· ~.n t:I:.J 1/i i.j_·.:.;.:.;:;.l \..lt.: l.i~~ 
l·1ioi ~l:ui:::Loi.l. lli:; pcrforn::ancc durit:.::; t!.liu 1;\:.!: .. :i.:..;J i.•~J i.;.:.J.l · ~_,;.;:;:.;.:t:.:.lJ ... 
it:3. Ei:; p1::.c~y d\.lty, tmd the one in \;:li..c::l i;2.G FC.:;;.;.::n . .-~C-3 i!.:JJ 'b~ca 
c;.;cc;;;ionoi.:i.:,-· co:;~ctcnt, uas aa the prir.t,;ipJ! c~::.:::;: oi t:i;.J L..:.J~..::nl.lcJ 

''cpm:a~:::.c::a?.. £lyic3 squad" of tho Stction, i.e • .,. L:J ·l::;.:.::.v.:!!.cJ.., u!.m::J 
o:: \.llt:i.l c..r:::;d~;.;.:- office:&.·, to var:l ou::; .::rcos o2 tLo 1'.;.:::,:: 1.<1 _t:o <:4:-;;:;vuc:l 
C'-!l;o..."l tc.::cc:: pcrconnlitJ.ea for rcc::uitt:::::m: J?:.;I:po:.;c:J; i.:o ~;.;t..l_,_·:Lui -..,c.;J..y 
l.CCJ:uitcil C2;0i:!Cu or rcoidcnt .agentn truvcli~(~ c;; .. :o.:.::..:; i.:u i..:.::.;.;:lu EO>lly 
l:ccru::.tcd e;::;e::li::; m: coJ.:c acnior B£Cnt:R; t:o em:-..~ £~:; \l c.:J::l:::;;Ji.::.:.:~l.; c.c1J 
ct:v:.!.c:-J:.· c.a l.WU:l nifn:b.:s for stct:ior>.s o:: b~I:J0!.1 ~.:tic:l ~i.J 1.~.:.1&.: t;::":;co::~ 
L.l oi:Li.ce:;;.· l;.:::J>llcd:;cublc regardln.r; Cubu~l o;;..:J .. ·•:l',:io;,:.::;; t:o ;.!iu £.>u..:~l 
l..:L.:ut:i.ou:J :i.u coi.1C:u:::tin3 operation:::~ to cc::t[e:.: \li.t.:h C.:lu, 1;;~1-.. :u.·u <2-J:.drcJ 
Ly tl~o i.c..::nl Station, to advise or n:;nim..: i.o~.:ul lia1..;:.;o:a t;;.:::..:vlcau iu 
tile couC:L:c\: oi: Cuba.'1 operations. 

3" 0.>1y c.n o:r:ucor vith the hir;:.:oct t;,::.:f£:::;;-~.en\;:.c:.J.G c:J:~u:.; u fully 
cil:ccti\.'0 11 flyi:1;; nqund" n:<::i.C.ber. Ul.l c::.;:Jt: bo ;;,;:.:.·,..:c.":.: :i.n Ceo.:::.1 :_~p.:.n~_:.;:l; 
hu r.:i.!Ct 1!:::.-;:..:! c:.:e.:l lmoulot.!gc in depti1 conce:..l.l:;:.t!G l:~.:u~. i.r:.;ll~dit!J t:J.~-3 
lt.i..:eGi..: int::.:n.-n.:.:!. C::::!vc:!.op::lCnts. Uc CJ!.:a.: h~ve n 1-·(;.:::.;:...l:.:lli.i.:y \.~.i. .. :i.l et:;J'Jlos 
b1.u to ~.u:::L.t.::u o:.:':.:lciaJ.~J- .. on occasion. vci.:'y {;OL1i0'"' oi..:.:Lcio:.C:J··~ ·~,; ...:o1.lu .. 
Lu.:<.!t:o \;·.Lt:~l the U .::J. Govcro:::n::mt v~1ilc se:t:vir:...; -~.:.:.:;:it::.! C;.Jb.:l C::a:.iiJ:i...:o t:i.lOJ 

t.:c-.:ita . .t:.; 1~c:::co~:ul ricl::J involved. lie cuat i;;o L'Jiu i..:u truiu l::_;c.:1t:J in 
.ull of the cL-::i;):t.m; skills involveu in the t:::lim.:cco:lcc vi' '-~ :..:c::;:i.dc~oli.: 

SEC!~ET 

(\.then fl.l.l.t•n tn) 

--· - --r----0~~-----
~ ~·-;. i....i !: :.,~ .. :t~ 

---------
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~!liD JI.G.WT BOAlW 

P~rt I - Request for Action 
(Continued~ 

.. 

osc~:t iu u Co;:::::;~mi.o:: denied are~, including O~iiJL, GC~l.*Ct: \.':Cil.:il13~ CL'}TJ\:0• 

L•:q:;l.y. tlli: p_·occl.l;.u:cc, concealment dcvicco:, yc.:..:-~.,;c.ua1. ccc;..u:i:;y; ini.:o11:!. ... 
cc~lCC col:t.cc&.:icu nnJ rc~orting. He n:u~t bo able t:o u~.:cc:::~>lich .all oi 
thiti tl.·aitlit•r; .::caiuct c_·itical time lioitc.ti<n:!J. ,I\.: h~o been Dit.,;t:.io.Vc;;&o 1 s 
c.!Ji!ity t:u h<,ndlc ti1is very complex and difficult job iu a cu~iutcncly 
ctfcctivc c.ml ·cccurc LJ~nner which has von hw tl~o- pl."aicc of tho HiCl::li 
St.:ntion cnu.q~cr::::mt and coo:::ondations from £:cvt:ral o!.:hcl.· field ut:ation::;. 
lie hau tu1:11Cd in an e::ccptiooally core;Jctent pcrfornonca in evccy opera• 
tiotl vhich ha ha!3 h.:J.ndlcd. In a Station which conniclcrc it: ha:J devc!.c.ped 
a nu=bcr of very cupablc and versatile operationu ofiiccrs» DiGctvcno 
~~~t be r~gurded us oue of the two or three tcp officers. rcgaruless of 
srade. 



., ... 

I 
I 
~/ 

------·-i':.;i::Ulli.l:.;·~::-: • nor.> 1 c;.·r.:.z~:.:;:..;:u': 

n J DlG~,.....:.··o 1)-, J .•.., .. ,! I ,,.... II ~-c~t_·':_l:_:_ ___ ~-~•-.t:..J;_'" _-.. _______ __,_"-__ __;c.._n __ J._;;_L_~l- __ v .. m . 

. ~!,·.:.; l'J'.:\L ~-l',\l U.:i 
Ho.n.·icd 

r:::~PE.>tJE~;rs (R~lution;bi;) ...~a.l ! .i:,) 
... lUfe - 30 · JaiJ.u.::try lnJ 
Son - 11 Septe=bcr 1951 
Son ... Na.:ch 1953 ~1' '' Daughter - 23 October 1~5!,; 1 Z.. 

E~t:c:m-u;-----L_ __ .J on - 1957 · } o. --

20i-2740~9. 

Dntes 
194Su46 
1948-54 

i·~'''-'~~ of. School 
•l':..al~~~ University 
Tula~~ University 

Lvcn:ion Ue~rec 

Tulane. La. US 
Tu1nn~, La. HA 

i·!aj-.Jr S t:uo i.es 

l?sychology 
iiw:aanities 

r: 

F0rtE:lG~ 1..\~GUd:;.::: :,:LLITI.t:S·- lnd icL<te ?roi:it:ie.•r~;, ~-i{-t>J-S~U 

~~,!.£.::£ Rc~ciin~ !:[riting Snca!dn1 Jln~~~~ .. ·ata.'1J.in':) 
Spanioh · l:'lu..ant Fluent Fluent l.'lu:;:;;1.; 
l?ortuucfle Fcc.: · Poor Pooc l'oo.c 
It.ulicu l?c~r Poor Poor l'oor 
l!'rc:n?~~- fco= Poo;:__ __ ~Q.C?~. ____ ---~---_!'..Q2.t::.r _____ ~--
:·w:.;~J,Gi.:.;-;(.;'f E.i~?!::.:i.J:::..:;~:E--5 y.:::;u·s p::ior ::u •'>~c:tcy L.;,m:-<.:t:~.uu (Ini.!l.ud..:! 

:H.litary Sel·vicc) 

1954-1960 Uuv~ District 
Enlc:; u:f:i:ice 
u;.cp;: csei'\tati ve 
tor v~i0us U.S. 
fil:......S) 

Locat~u:\ 

Havana, 
Cuba 

Job oL· 1-'u.!<.:tton 

Ho.nuger 

::i:..~b.:y/ 
G.:.'",J.J.__l 
!)10 ,OJO 
p~.: a;u~w:l 

£l~f't't.:>;.;mately 

---------------------------------------
M:ii::!·:G'l s-:PI:iaE:.~··:::--=::taff D Cmtt~i::.:t C.J G:.l:ce!.· li..i '-:o,1·:r::~..:c Ci 

t\f;()iJt: i1.~l:1lC 

D~1te5 ,:.Cover i:...:.·;!.,•ycr :iamc 
.JllilC~Go .. 
J'uly .. (jl Sc:.:3 '-'S u;;ove. Eona 

£id~ business. 

.Jul:,---Gl .. 
Prcocnt: J~~OCE..:'..!i 

Locatioa 

Hcv£llla, 
CutJa 

03GO per t:oni,;h Ca:;c Oificcr 
b.: .i.l ;..::::.p;Jl 
/;_zc,w.;:, St:.ly 
bchlml ofiic• 

FI Op~ O.iiic· 
onnt::1 

"'L&,d lr..:d tL· ..& l~hJ r:a! l .! :..· ... • of bu.~ l.n~s~ nnd .. \, ... ;: t:t:hc 4 ... b .. ~ .... t t l.d\...' or .:~.::;~._)n~y 
ua:c~ ,uui~:,l. 

!.iECl<l:-:'f 
(wht'n fil.l.cd in) 
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s ;;: c i~ r r 
(\.·i•,·n H Hed !.n} 

Pjlt:t II I. 

Cii:.-onolor,ical ~~n:rat:i.vc 
~~r[or~ance Report 

l-'ctcr J. lJICE~\.'El\0 
==~--------~----~~~~--~~~--~~--­::;1.:'\:;n~ry of e:v«luJt:ion of P.;!St performance (H ~l;J~l~c.:JD~'-') tnta e[.1"Jhasis 

t.u;o <if't:ails of current pcrtormance for assigned vjH.:ratLoaal ca:;ks · 

n, TFS LO:::ATION i~::r~,;cy T,\SK 

:iuuc GOuJuly 61 ll.:1vnn.:1,~~ Cuba FI, H-1_, C!~>, CI, SB 
July 61-A;:n:il 65 Hic::~i, Florida l:'I 
Huy 65 .. ?i.:cccut H.i..uni, Florida F f.. 

D\.!:.:iq~ t:i~~ 1=-c:dod June 1960-M.oy 1965 DIGii.'1VU~O c~(,.circd c..:;::::.::;idc:ablo 
F'I c~Cl:.::li.:i.vnol <.:::pcricncc, beginning \.7ith c.ppro:;;iLnt.:cly 18 ~u.:~:l iu a 
tc::.Cilc, Lcuic:.l t.rca att:.oophere. He is a ~::one CO"-'Gc::.c.:l;;ic.~ oii:icer ~ 
cl;co.:bcd ty Old dedicated to his ~;orl:. ·He io t:1:!GvuJ.:cciul. cou::;:.;r..!ct:iv\l, 

- cc.poblc m.~d rcqui!:'cs a oinimum of supervision. iic h.:1.s [.;r(r;.;th p.:>t:cncial 
a3 au cpc~o~io~~ officer and can handle FI~ CI end GA cuaco vlt~ c~l 
cc~ctc::Gc~ Hi~ a~pcoraoce is more typically Lntiu t~riccn tuna ca~ive 
U•1itcd Bta<.:co ~~ich enhances his uscfulnc::w iu L::.i.:i'i.l /c::.:ricr.:.1. u;::.J ~o=a 
Em·cpcc.il p;;cto. He \!Ould be most ·cffcctivu iu C.:cci? covcl: cc;:;:;::o.:.·c::..al 
c.::;uic;:>.::r..c.:!t!.l uhcrc hio business experience C.."1d fluent Sv.:u•isi& c~ bo 
UGcd vlth nUAic~ effectiveness. 

Durin[; ti. .. .:; period 1-i.:ly 1965 through DccGJbcr l.9G6, DIG;:;:~WE~;o ha::; 
tw:ncd in ca cnu::~ually strong performance. J:o:c <lci.:.::lilcd iu::oroution 
conccrniug hia p.:;rformnncc see attached cmrcnt: J:'itncsa r~epori:. 

lu c~s::• 0f "rk~: Hire" :i.nclude .a personality as:.>e:-5':1C:Hl: u1 ter•·~~ ~~ .. 
caoubLlity~ GCC~tude, and proJected suitcbility; st~tu nome~ ot u~v1s1on 
per:somwl ~;ilo ,[,~ve intervie\-1 hi'Tl; give account or bis pct:form.:lnce in 
currem:: non-i'>t:;r:ncy job. 

S C: C R !:: T 
(l.'hl'n (ill.t'd ._,,) 



I. t.~a.. ,_ '1" ···:: .. ~' ,: .. ,, . .' ·., 

-·---. -· L ·J. ------ ---··------
f Ot , ... , • ~ " ·~·r A!.:l!,., 

........... ~. .Z\ • :.\ · ... , · · ~\: .j ·.~u:\"'.'r. ----------- --- -·--- --- ------------- --------
• (•~- ~... .... ~"'-: .. ··~ ~ • .,, .-· .. ~:t.lt.~·-'-'-,.---~----------•e_._c-,-.. : ... '· ~ .. ~.:_·_•_·~_-_-._,·_.•_·~_-._ ....... __ :._.~:~-· 

......... ,,.. ....t:s'""-- tt~-.::r:""nan, 4 ,,..,\~•;.. ........ ...,,..,;..'1 . ._ • ., ... ,_,..;s~··::,... •• ,.., ••• 

~~=·=·l~t~~~~v~:~._,-,_~-·=·=·-4::•~-~~·~r~~<~rf~,~~·~·~S~•~c~l•~"'~-C~I~======~,~-~J!~A~~~'~-~·~-==============~~~~-~~::~~~~~~~1 
__:•_• _:_'·_;<;_1_4_:•_'_'.;_~-""_' -'•..:.'--------------------:-::--::c-:c'-:cS-><_L,: • •- ~ :;i.,,.•.:Oi 1 

'll. R(.P".,:: ... ;..-...., P:£,.J:ii:..J(,.f......:-~ Hl·" 

~ 2 1:::;-- l9u5 - :.n Dc(.;cJ.JJcJ.· l~uu 
~~~~~U _____ -_--------~----~r~E~Rf~O~R~MJU~iC~EE~-V~A~l~U~A~T~IG~·;~l _________________ ~ 

fJ,.,,_:--;,_,,.;:o f.J.t~.~"' ir .... n ... h~llr i,.,-3-j(J!Q~I• to '!.L:;:11Ir le'S!I. tfr.:.1 scl1fi..:.:t.:..ry .. A t!Jf•n'} HJ ,;,;.., cwt•'i;ort •e·;~.U.,, 
J>~·~.t.\'1!' '""'·"~ • .:1 c;:.;.ti:.">'1 .. lho f'IOf;.~r• C>f t~.e ocr,._, c:evla r..::..~~• uu-.n c..u~.. .. :o.ol.ir._;. '"' t ... u .. <rt Uc;,,,,,.;.. t~ ~~ 041 
pu;.t-~ •• .:..l.! h.> tC'.O:,I<i-&nlfftftnt Qt to wpaicrtiQft,. Dea.ctabe Gett.: .. ., l~ir.O<& f;f r·~~.:s.oJ ut !.eCtH,•ft C. 
f'c:rt'~.~.lnco ~:<;~ora oft roqu;ll'o~L It i• ..,.,.;:re1r sotiak~t.:4"t gnJ Ia u.#Q~f.ut&oJ r • .;ulhot b; Goiicia:Dc1·CIQII' 

c:"".::c-i1cnco. 

p ... t!E.i~·!"".:! 

s .. ~'!~l 
fodoJ-:1"'."4-Jn.;o iS f!':~"e th.:rn S;:Jfisf.:tcto:y. 0o'l.i.tod IOivlrs ~· w:..'la ptoJw.;:eJ in Q 5-H_,i.,.ionJ monnel',. 

Pctt~r.n:~n..::o 4S ;:.hor.:~toriz~& by ••cepttOftCI ;.tef•<.tonc.y. 

0 .. O;;tslc.nd,rJ Ye:i;.:c.:;u.ct tS s::. ct-11.t:c;ri.:-n<:l in ,..lotiot"t to •e~..:llemon.ts c:f 1~10 '-Otic unJ in ,e;fO.p~rts.c.n to t~e F-04'lo.t~• J 
o1hers. C.JU1;iJ s,r.:~,l;::t '*Crk cs 101 ,..crr.Qinl S;:4tc.ic:1 tttco~nitie:lo · 

~----------------------~ 

5Pt:cu;.J...; u ... a v t..o. t 

IJ .. ,vc lcps .a l'ec1·ui ts 1 trains 1 briefs and dispa -cch~s cieuiuu area 
resident a~ents. 

H:wc.ne-s ti<:uicd area resident agents tlu'u claudestiue coiill4uuica­
tio;As ch::.uucls (0'1!\'L, SW and W/T). 

St"C:~It tC (,:.Jf 'i I' .. CJ~ ..t 

et•TI"'l.i, 
..;rTw~ .. 

~4Tl;o..J..io 

'H:.mul(;-S agents. in Station area enga~cd in 
denied area tax·ge-c officials and carrying 
fum: t ions. 

d"'1V~lop~r!J' lc~U::; to 1 :..£T1'c:tt 

out opor;.u:iuual suppOl' t! 
s 

-,-,.-~-~-~~---,~---v-~-.;,--,-.u-.-.----------------------------------------------------------------------------------~~.-.:~.~ .. -,·~~-1 

Heports by dispat:dt 1 -.:able and internal ocr.:oranJwa. 

SPCC~F;.C t.w1 Y t.C. 5 

Co01·diua tcs c:-.:-.:.:I:sivcly with other cleoen"t:s iu t:ho S-ca tlon ::ud 
witll other Statious concerning his opcratiou:J.l l.'Csponsibilities. 

I..S:'tTI!:.rl 

~ ... r•-• ..; 
t..~itt:rf 

SPtCIFIC 0~~·---------------------------------------------------------------------------------,.-~~~.~l~'~h~ 
~ttT,Z,rt 
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'itli!; lllll.l'l'l" 1 ~ pCl'fOl"l:l:lnl'L' dlll'l.ll;: lill: •. ,.j,IH'L.OJ;·: lh'J.'.iu,l ;t.!,, ;J•:<...'U 

Ul~)iJ..u;~.ul:_:lJ.t•U Uy ~.n1t~3la11dlnt_; ~i."VOi...Lou Lo Uttt~J ~LoJ c;~~'-'l1tJ.t.n!a.t. cvl~l-
li'"'Ll:j·,~<· 111 all pil:~~;c:::; uf Jcnio:d ill'i.'a U!Jl'l':t1...i.UJ;·; .• ,\_; vt~<.~ uA· U!A·,:c 

ulll.\.:1.'1' 1 ~; ou tilL' !:\t:1tion's "flyin1: SIJU;:J"; :;uu,j\..'ct: l!as l..r.,·;-:11'-'d ·.:id.:;-1.:. 
awl u.l. tL'II l.'U !ucct and handle dcni..:d area -a:.; ..... n~:..; .i.u ; .... ·:.;< .• ::::u cuuuLJ.'J..'-'S a~ 
jar ::c;r..'lJ~u·atcd o.:;; ~.:c:d..:o City ;'!Ud Deirul; ::ilJ(:a.J.tn~: s.1:~ u.:.· 'Li!<J 1:-..:,;c t· .. -:!1\\.l 
l.!lll!lh~ a\';ay fro;:; till' :>tat ion; d~'Spl. to· th~.: <;uu:;~.:,gwnt UJ.:.:.~,·,.pt:.l.uu vi i.u.s 
t;,mJ.l\' l:tl.·v. he h:-.s :1cccptcd and <.::nTicd r..;ut ~.:·-;..:;.:y ~,::;::;i;_;w.:...:al: wicu Li!l­
faili;l;', l:ul..f.us:t;:;.s;:; :md consistently high s tauuitJ.·,L; ui P<-'J.'iuJ.'Itl:w..:....-. H.:..;; 
pt.:l'\:l:l'li\'c wauipul:1tion of people, \;l{e-'dwr iu ;tjJJl.i.'O~lt.:iun;:: aud .~.·~•:J.'U.L<:il!J 
lW\'1 ng.:nt.s or guidint; and controllin;; eslablisl!L:.J l'usi.ucut suuJ.·cc::;, ua 
t:howu pusJ.'Livc r.:sults in product quality aml upu,:~l'C.i.ul.:<l s..:.:uJ.'J.ty 

------ihi-·uu,:iwm. the l'!.Oportin:~ period. Hi::; aiJ.ilily to p.t:..:p:tru au a~..:uc .lu.L' 
clalld~::3t.ine opera -.:;ions in a denied area, in iJoth t:r:.H.it..h.:r:a· t: aud lJ::;ycuo 
lut;ical t.t.:l'l:lSJ l.S unsurpassed among officers \/od;iug a:.:;:.nus c t:iur 
tal.'t:,<.:t; be is l.J;lat~inativc, yet meticulous in payiu:.:; at1:~-;:u1:iuu t:u "CIW 

mult1tuce of uei..ail needed for successful l'L:si.dl:ul. a;;cut: u!,CJ.'at:ion:3 1 

and is ablv To araw extensively on his earliu~ pursuual c~vcr.i.uA~u ~:::; 

s t_ay-h"!ll.m.l l'CS id0u t to IJu t tress his brief iu;_;.,;. l.iu:;; c of hi:; opoJJ.':t tion; 1 
coutaci.s have been carl'J.Cd out abroad~ wit:uuut Uw :H.ivaut~u;e ui cuu­
t.inuiu;; pi..!l·soual contact with senior Station u:L.r'.iCOJ.·s; u....-;;;pit:o ·cllu oil. 
uuf:.tl•lilial· loc::d :;ituatiou, he has consist~.:u~;ly l•laiutaincJ thv bi;;iwst 

11 u 
CERTIFIC..\ TION AIJD COI.'.'.Iiilll::; 

BY EMPLOYEE 
I CE"<Tii'f THAT I HAVE SEEN SECTIONS A, 8, AND C 01" Hl1:. kEPCilr 

,,,:- iHtS. Rt::,.,ORT H-'S kOT BEFU SHOWN TO t:l~rli..,Vra..t., 'Jl'_.t;: t:APL.AUATtiJN 

I -
I 

f-:-:-=.-:------------~o::c>::-. .--=,:-:.;;::-, .. -:-~,.:-:1::-IT:::-:-cLE;:-_ -::o:-:F"'s:--..,::,.:-:E:-:~:-v-os=-o:-R-----,-1!-::r-,.f,-u U.« h(iltf t.::~ Ntuoi~ Ai.jO :..":. r-JA T u;l~--­
,/ s ;.:...c 1; LilC:Ll i :cCu.!.lou:.;i1 

1967 anch, J!,!WAVEI (:.;lend in p:.muC.o on 1-'ld. 'l'ru.:l:;.) 

.. 

BY REVlE\IIING OFFICIAL 

See Attachment. 
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wh~'ri:•\·,• r !;(• has i.J<.•en. 
\ 

S.ECRE'i' 

St.ujeet. ':.; 1::.k:u1stic ainlity (bi-l.in;:ual Spauisi:-::::JJj_;li~;ll) aw.l 
h:.s lo~·:h·~l, onk'rly approacil to Ius work arc p:u:til:ula:cly vfiect.iv..: 
'1.:-.lerns \;itil l'L·!~pc'..:t to clandestine cowmunication:;>. · :;ot ouly is lw. fully 
(1 u:~li11.::·d lo ill~~-.-.·u<.'l' agents ~-n SW and Ol'i\"L (in,:ludin;; the u:;v o.r.' uu1aurical 
LiiioJ li·leral cipiJt.:TS), i.>ut tile clandestine messages he lH'C:p:h·e::; i!Hl:.3Cli 
an.: llotablv fo1; t.:c-:+t:; content, unambiguous style auJ cow.:.!.::;c J.·onuat; otht.!r 
of u.n.-rs less i lucnt iu Spanish frcquen t ly. consult inm t.:OI•ceruill<i t:lleir 
o\:;n 0\i\'L or S\\' mcs:;;:1,;es. 

Althuut)r !:.:l<U.lt.'ct is a career agent, he has iunct:ionc-d iu a ;;taii 
t.::llJacil'y uuriu~ t . ..:;st of his tour at this Station. L:ldan:; exporienc~ 
\O':tth im.~.:·rual p1·o~·L•J.ures at tlle beginning, he is tud.ly :;.ull:,: faJuJ.lJ..:lL' ;·lith 
op~l·::n;ioual udJ,I:i.lll.S[l':.lfion aud support matters, and ll.l.s files (ulJC.catiunal, 
~•<il~iuis u·:.n i ve a nJ i-'~·oduc t iou) are ar.10ng- the best anl.i t .. us t: col,lplt..! tu l.u t:ho 
Brauch. l!e J.S i.>y nature a p·e~;arious person but: is als(J s..:li-::;u.l.t':u..:iont 
.t:o ~u adv:J.nced', d~.:'c~r.:·e and likes to work on his O\llli left tu hi!::l owu 
dev:u.:~s. he nw.y spc,,d undue tit:!e on routine dct:nl \>itH.:il coulli be ilamJlcd 
bv his sccret:u·v o:..· une of the Branch lAs but this cilaract:eriutic l!;;.s been 
:u0st \'aluui.>lc a~:c:..n~.; TDY trips '1".-hen circumstances han: oi'tcu lot 1: ilil.l 
\;·~tiwul: 1:lw l;;;ssJ.iJi.lil:y o~· :::ny qualified assistauc<.!. In all his \/o,·l< iw 
su~.)· .. s ~' !!(.;~1l1:ily l"L·,;~,:;.·d foL· op·:> rational and adnnui~:; tra t i ve >::COI!Ul.if and is 
co::;r-u:m:::;civus iu ri.-~ use oi iur:ds and r.mteriel. 

Subject's l;er:it•.nuance merits an exceptionally s-.:1·ong ev:iluat:iou v;hen 
r;, t·eti :,~:.lii•St tlw ~:: i.:l!ldards ex pee ted of staff ol'i':r.cc:~·s in h:i.:; [Sl.'atk. He 
iS r.u out!:>t:.udiu;,;ly able :tl':ent hamller in Cuban u;Jcr~a:uw:; awl a:.; he 
acqu1rcs bro"acr c~p0ricnce, can be expected to cuiap~re equally favorably 
Y."i.tll oific<.:r:~ 1·unuin;; denied area operations auy\lhCl'e iu Llw \·:orld. In 
1:en,..s of pcrsou;,l .,:Jwracter at:d professional talent, l!u is a fino off:i.ce:t·, 
ded1catod 1:0 the \.'Ol'k of this c1rganization, and it hQs l.Jcen a di.stiuct 
pleasure to have served with him. · 

SEC HE 'I' 
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su:no~; D - 3 

Ti:u l'lul'f L>i ::>tat ion has dw,; ... ·u to •. _., . .!.•:\·: this r<•pul't 
.lll vl';.;;.:l" tu lHhkrlinc Uw very hi;;h G<H~:.lUI! hvlu iJy l:he 

Stau.on ~ulH:tT!llll;: Uw pcrfon:::-u:~.·c ,.i t::~~ ••J.lic•:l·. The 
I.'Xl'vllL'lll cdu~·at.Hntal background, int ... •n,:;c li,vol:J.Ull tv.uuty, 
~.·upr;q·,e, it:a~~in.ltive approach to op .. ·L'at.;. ... ,::::::, a;~..:nt-it.Lllul.iu,~ 

a!Jility, anu lli;:;; tradct.:raft skills 1::-.v..: ~.;,·,·,. IWI:I.'U iu ut:liet" 
l'L'!JUL'ts a!lJ nc ... ·,t not be repeated hen.·. Ht····~·VL'J.' 1 tile i:evie\H:!!' 

\>iSll'-'::; to HOlt.~ that uuring the l'CpOl't.in; ;th.':·iud 1 laceJ W.l.th 
~l uwallc:l' ol ucw l)pcrational challan~c;:;; ;;.;:d a ~a;:e;J.IJle amuuut 
td il.q,:pl·udeut \H>lk in ar1.•as !ar n.·:.:<l\'o..•..: l!"c>J.I til•: Stau.ou 
lC•l':l l1VII, SlliJ.JCt..:t_has turned in an unus.<.d 1:; !Hi'Uilj§ Pl'l"lUl'l!lauce. 
Iu his llauuliu~ ot several important auJ ::;,_·,:::;~t.iv>J a.;vuts 
i.H.:illL'. JawunteJ into a denied area Subj~'..::t .:h::.:uu:;;tl'atcd 
c~;cqnioual a:tto:-ntion to detail, a 1i1w k!lu· .. lt..:J;;c oi traul:craic, 
~U)li uuu:.;ual good JUdgment in a number <>i J1l11cu.J.t operational 
situ:J.tlons. Thus, the reviewer :iully co:.: .. ·ul·s \lith the narrative 
comments and the pcriormance evaluation::; oi thl.l ratiu~ officer. 

S E C R E T 
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Chief, W:d> 

Chief of Station, .nlWAVE 

Renewal of Robert s. HUNKELER Contract 
ACT!C!I' lltQUu:D • R[f£11t!IW 

Action Required: As Indicated 

PQQ(ESSINlo ~C 11011 

OUR 
1110 

1; The present contract with Robert s. HUXKELER expires on 31 
March 196~ and the question of renewal is up for immediate treatment 
and decision. The paragraphs below outline the major factors to be· 
·cons j,dered in this .matter. ··---·· _ 

2. H~~LER is a former staff officer who resigned from WOFACT 
in 19~4 to-establish a market research and marketing firm. He was 
recontacted in the spring of 1965 and employed as an independent con­
tracter by the then COS 1 .nmAVE, who expressed the hope that this 
relationship might set a stand&rd for use by WOFACT of former staff 
officers as long term clandestine assets and outlined HUNKELER's duties 
an~ responsibilities as follows: 

a. To provide cover for WOFACT personnel abroad. 

b. Spotter and assessor·of Central 1\merican consular 
community in Miami. 

c. Spott~r and assessor of recruitment targets throughout 
Latin and Central America as developed through his travels and contacts. 

d. Third party recruiter and agent handler, but only in 
certain carefully controlled circumstances. 

3. These original concepts framing HUXKELER 1 s activities have 
continued as the major guide lines to his employment. Also added was 
the task o(·reporting such positive and operational intelligence as he 
might elic~t from his contacts and associates,_ 

Attachments 
1 Operational Review of 

Robert S. litP.'ilCELER h/w 
2 - IDE~7ITIES u/s/c 

Distribution: 
3 - WH/COO w/a tts. 

U()t SYUBOt. AM) IWY8(1 

I UFGA.-27019 

F'~..., . . . . 
l. b .: \I - ,· / 
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4. The following summarizes the progress that v;as made in these 
areas during the two year period o! HUNKELER 1 s conti·act status with us. 

a. Cover was provi dcd for a Berlin based agent 1 AMTHRILL/1. 
Although the a~ent was terminated by Berlin Station, management of i.Ja 
cover was competently and professionally handled by HUXKELER. HU;>;KELER 
has continued to offer his services to 1\'0FACT in this respect and, 
although he .could provido a cover offic!\ nnywh~re in the L.'ltin American 
sphere, has SJJCcifically suggested Haiti 1 the Dominican Republic, Costa 
Rica and Venezuela. Ho is ·now in the process of opening, on his own 

-. ini tia U ve 1 branch offices in Venezuela and the Dominican Republ :I.e and 

I
'{ .~:in vohmteercd them for possible use as cover. According to HUNKFLER 

L_L.-~---:----::-~---:--' has shown some interest in taking advantage of the offer 
There has been noother use by WOFAC'I' Of this HUNKELER potential during 
·~he·-pa.st two·~ye!'lrs;,~·. s·uch ~se .. in the futur,e is an open question depend-
ing in part oh whether· WOFACT has a .requirement for cover fncili ties 
su.ch as this, and'in part on 'the nature of .our relationship with :tnrnKELE .• 

b. HUNKELER has met frequently with ~embers of the Central 
and Latin American consular community in' the Miami area. These assoc­
iations were enhanced by HUNKELER's activity and participation in 
several int~rnational organizations concerned with business and social 
relations among Latin and North American countries. Some operational 
information was gatgered about these persons, but npne of them ever 
shaped up as a valia· intelligence target worthy of further development 
and recruitment. It is nqt expected that this target area will be of 
any more interest in the future than it is now. 

\ 
c. HUNKELER ha·s a large number of business associates through 

out Latin America and in his travels has contacted a number of governmen 
officials up to the presidential level. l\lost of these cont~cts have 
been of a business nature. One of them, a Panamanian legislator, is of 
some interest to the C ==:=\. Interest in the others has been 
minimal. Future prospects remain open, but must be considered as long 
range. 

d. There has been no use made of HU~KELER as a third party 
recruiter pnd ngont handler during his.two year tenure. He has de­
clared himself always ready and willing to take on agent handling tasks, 
but the Station has found it more advantageous and efficient to use 
inside personnel for this. It is highly unlikely that station policy 
will change in this regard. 

4. HUNKELER has been on several business trips during this period. 
On these occasions ho was given an intelligence brief and his operation­
al expenses were defrayed by WOFACT. The results, in terms of dissemin!'!' ' 
ated reports, have generally been negative. 

5. Recently, HUNKEI.ER provided an introduction to some indiv~duals 
who ha\·e a potential for usc in the .nn;sm:-; program, There was some 
discussion of continued activity for HlfSKELER in this program, but it 
was the consensus that there was not sufficient p1·omise in his contri­
bution to merit retaining him for this purpose alone. It can bl3 ex­
pected, hcwover, that he might, in the future, assist in entree to 
other persons of JMUNI0:-1 interest. 

6. Station J)f\Lo\VE is of the opinion that employment of Robert s. 
HrJ!'<KELER has not had the rcsul tt1 that were hoped for when the contract­
ual r~lationship was first established. Reco~n1tion of this was implici 
in the rcnc~otia.'tion of his salary scale from 84l:JOO to $3600 per annum 
in March 1966 at the end of his first year's contract. It is also the 
opinion of this Station that there is littln likelihood of improvement 
in the near futuro although it iH recognized that n long ran~o pote~tial 
exists. Th~ao statements nrc made without prc.}udice to Rob~rt s. 
IH!XKELtR

1 
who has nt all t111lC!'i taken >1 responsible, willin~o: and coop­

crath·e att1tt1dt:~ iu hiR relationships "lliith Station rcpresl(':ttat!vcs.and 
di::;cussions of tasks and tho prospe>t·ts of futuro cmplo)"t::C'Ilt. 1 t t~hould 
be noted th:tt l!l"SKJ::u.:n 'IHUlt!:l vc:ot·y much tv rt'ta1n sol'lc tort'! or l"olat1on­
ahip with the ort;;:.nLr:ttion, A!i much fo:- n'atwai:-; of int.;-1·e~t .in tho 
i~tolligunr~ prof('SM!o~ Bri Cor incr~o h.;- mi~ht dorlvu. 

-l .. •.t.:· .. ,· ... -. ! .. ""'' "n.ll. 
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Headquarters Action Requested 

7. To summarize, it is JMWAYE's view that liUNKELER's only actual 
potential v11luc to WOFACT is as a support agent to Wll Division as a 
whole, in.supplying unofficial cover and possibly in spotting, dcvclop-
1.1g1 r.ilu·ltc:..·ultillb ... ~.II.J~l":&ON a.tH>.:ta. lfis value to operations of JMWAVE 
Sta. tion itself will be non-existent or minimal, since there is little 
IIUSKELER can do for that Station which cannot be accomplished more 
easily by a staff employee. Therefore, it is requested that Head­
quarters review this case and cOI!llllent as soon as possible. The 
alternatives are: 

a. Renewal of contract as it is at present salary of $3600 

per annum. 
b. Terminate. HUNKELER has advised that he is not prepared 

to accept a salary under his.present level. It is suggested that the 
following representative memoranda also be read in this connection: 

UFGT 18719, Memorandum in Lieu of Fitness Report 
UFGA 26782

1 
Unofficial Cover Opportunity, Caracas 

WFGA 26598, JMUNIO~/Donald James Mille"r 
~FGA 26195 1 Unofficial Cover Opportunity, Haiti 

UFGA !~170 1 HUNKELER Vis it to Haiti 

8. The above was outlined to Robert s. HUNKELER on 15 February 
1967 ~Y his present Case Officer, Jeremy F. GEDLAND. After an object­
ive and frank discussion, UUNKELER requested that he be permitted an 
opportunity to prepare a memorandum setting forth his vicws.on the 
situation and further asked tha.t it be forwarded to Headquarters in 
con,jun<;tion 'With the present memorandum. The Case Officer agreed that 
he should be granted the chance to so express himself and to be heard 
on all levels where his emplo3~ent was being treated of. JIUNKELER's 
memorandum is attached • 

. ' 
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a. 

b. 

c. 

c. 

f. 

g. 

h. 

Datt> 19 Octobe-r 1966 

.• 

p.;.H' i11ld ria.C:l' of birth: 27 January·I928- Cuba 

Marital status~ 

RC'latio:l!';h:p ;u~d y-·.us 
Wife 30 Jan 1923 
Son - 11 Sep 195r 
Spn - Mar 1953 
Dau - 23 Oct 1954 

Gitt?.l'l15lllp t1l ag•·•.r: 

Married 

of birth :>f c!cpt•nctents: 
Son - 1957 

USA 

N!ln-CIA <·r!u<.ttioll t:-> i:at lurk llilllH' .tnt! location of coll•·gr., clq;re<"::l, 
t.l~'l.!f"S, iltH! l.~.tj;•;·: 

1945-48 
l!HS-54 

Tulane University 
Tulane University 

}.filit;u·y s,-;-,·!n: None 
(I) Courot:·y ·~.H·rvec! a:,cl p·.us: 

Tulane, La 
Tulane, La 

(2) Bt·anch of se::-,.·i··~ and rnnk: 

BS 
MA 

Psychology 
Humanities 

N1'n-Clt\ t:n-.ploymcnt: Kinds of bu:.inte::ls or professio.1, positions, 

:t:;tlari<",·, l:>c~:i:>ns, :11.rl elate!': 

·---

1954-19AO - W~g manager of n combined Havana District Sales 
Ofl'lc·o 1'n1· vaduus H. S. flrms. Income estimated at about 
$ I 0, IIIlO Y• •a 1"1 y. 

;;.1· L-H-1.-T {;r~•llp I 
E:-.< I·H!cJ 1.-~,n .oul:•:n.otic 

t.':>\V!l:.~rc.H*ln[! .. '!~·J..i cl··f..l:l.;.~i:'":c:ttl~)Jl 
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i. D.:l ··~ or psychula;:.r;t) ;"\!:Sr::sn•rnt, pruf<'ssion;d itlld lan&u:tgli' 
aptitu<h- ~t··;t~:. if ~pplical>lc: 

J .;tl"':.!\.t~'-~(­
Spanish 
Portuguese 
Italian 
French 

k. A;::--:u y tr.tinins:: 

.. 

R«·.::ulin~ 
Fluent 
Poor 
Poor 
Poor 

Writing 
Fluent 
Poor 
Poor 
Poor 

I. Al;,ls :>r pS<'lHlt:.myrn user! fnr p,;yrhologic;d asl<(·s!'>m<·nl, t<'>'ti!'lg t"T 

t:-.lillin~. if appl1c:al>l••: 

n. D~!t• of !;'1st I.CFLUTTEH: 

o. (Unclcrlinc One) 

(I) Provi ... lou f~•r pt'J'! •)die !· tep i:-a: r c:;t!iCS y ('S No 

(:~) J!l'lt\'lt.i:lli f q- I,·;: : ~ .l., t 1 \. t • I'·'>" •th'l"t'i:l:-il 8 ~ y,.,. Nn 

p) l'f"II\'J'o!llfi ,, ... l~>t.d tdt: t t ,.r I OVt' •" )JH I JIll C" y,.,. :-.:,. 

'{ t.~S :-: .. 

S -~; ·C -!~ -!: -T 

Sp•·al<ing 
Fluent 
Poor 
Poor 
Poor 

.... -.~~~"""'l"~~: _,. .. ,."~"' __ ...... ..., ..• :··.• ··r-..,..,_~,.,..-~·-T- . .,..ii' ... , ·--~, ·--...,.... .• ·r-

t• 7 

.. ··~· r ~ ':~ 

t·<"; 
~· "'. ~ ·. ~~\ 

:··.~·· 
.:.,_. 
··~ ,. 
P. ~. 
' . fi.-.;· 
~--. ..::· 

FC;;-. 
t ::-
1~-..:.. 

!-!:~-

! .. -.-;·' 
Ll'._:· 
·~ .... 
:!-:-" 
·~:-... -.:. 
H·=-~ 

i:·::..~ 

t-
!L ::·l 

:_1!"·-:--

;,-: 



!i .r; .c -R .. J=;-T 

r Date [)f IH·r,i:mir'l:~ or curre-nt tunr: 

Yt•.1l'S 

15 Jul 1! 61 

1 Sep 19t 2 NOC 

11 Mar TW:r-""· 

5 Jan 1964 .. 
5 Ju1 1964 .. 
14.Feb 1965 " 
1 Dec 1965 .. 
3 Jul 1966 .. 

Contract Agent JMWAVE 
(MOC) 

Conversion to 
Contract Employee 
FI Ops Off Taskforce W 

FI Ops Off .. 
.. .. 
.. .. 
Conversion to .. 
Career Agent .. 
" .. 

S-l·: c.J: -l· •. T 

~ala:I.. 

$9600 

JlJWAVE $9600 

.. 

.. 

$10,400 

$10,950 

$11,295 

$11,315 

$12,510 

$12,873 

~--.. 
1' .. ;_.:; 

~~- :: 
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r --' .. 
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;\"f'TACHJ,!ENT TO UFGA 27019 

ML~ORANDUM FOR THE RECORD 

SUBJECT: 

DATEs 

Backgrounds . 

Operational Review of Robert s. Hunkeler 

16 -f'e'bruary 1967 

1. Shortly after Hunkeler resigned from KUBARK he 

met with the then Chief of Station on several occasions 

concerning Hunkelers potential use as a Station asset. 

It was between the period following his resignation, and 

before his f'irst contract with the Station, that the COS 

told Hunkeler that he wmin a "cooling off period" during 

which time Hunkeler should devote his energies towards·the 

settlement of his personal affairsRnd the development of 

his own business interests. Hunkeler was also told that 

his value to the Station and to KUBARX would be increased 

if he were free from all tles with KUBARK and ODYOKE in 

·order that Hunkeler may be available at a later date for 

.KUBARK assignments. The COS did not, however, make any 

commitments to Hunkeler. 

Developments: 

2. During the months which followed Hunkelers resignation 

he proceeded to attend to his personal affairs in Lakeland, 

l?.lorida, and established his co:!!pany, Identity A, in the 

t/A VE ax·ea. 
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3. After a nUI!lber of months had lapsed, Hunk:eler 

was contacted by the Station COS and was recruited under \ 

a contract in the amount of $500.00 a rnonth plus operational 

expenses. Hunkeler expressed a wil~ineness to undertake 

any assignment and a desire to actively participate i.n 

operations. (His initial target was largely limited to 

the monit~ring of the activities and the personalities ot 

the foreign consular corp in the i/AVE area and reporting 

on matters of operational interest as they came to Hunkelers 

attention.) 

4. Shortly after Hunkeler ·:~as placed under contract: 

he submitted a paper to the Station which spelled out a 

number of specific tasks which he could, under the cover 

of his company if required, undertake for the Station 

or KUBAHKo ('Pi'lese asaignme!'lts af'e still eOP!:fl'lia'Blo with 

'Ria f1Feeeat eo¥oP aae "Saelcgpeuaa..) There follows a list 

of these tasks; 

{a) Sale of k~RIOT doctored parts and supplies 

to the government of PBRUMEN through middlemen 

and in a manner as to not disclose Hunkelers 

involvement. 

(b) Providing non-official cover facilities 

to persons being assigned overseca.s and who require 

a tight, realistic and flexible cover. 
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(c) Recruitmt~nt pitches, courier work, or 

related assign::~ents anywhere i.."l Latin America. 

(d) ~onitoring of diploma~ic and commercial 

activities in the ·,'/AVE area. 

(e) Reporting on targets of operational 

interest, both in the i'IAVE ares and in those 

countries v.here Hunkeler visits. 

(f) Spotting and assessment of specific operational 

targets in the PBPRIME and in Latin America. 

Review of Accornolishments: 

5. Whereas Hunkeler remained ready and willing to 

travel anyv:here at anytime for any KUBARK assignment, he 

was advised that his loug range value would be jeopardized 

if he \·:ere to take ope-rational assignments involving any 

degree of risk. Hunkeler was, in his opinion, "kept in a 

vacuum" as reg .. uds his being able to serve field Stations 

which have not to this date b~en made aware of his availability 

to travel except in those cases when tis business travel takes 

to a country and th~ field Station is advised of his presence 

in the a!·ea. 

6. Fron the outset Hunkeler began to report on develop-

rnents in the ·;;AVE area and he b@gan to ·.;;ork in .:~rganizations 

·.-;hich would pe!'cit him to penetrate the diplom::!.tic com::1uni ty 
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Other acconplishrnents include the followir:g; 

(a} 012erational ·~ecortinB: During the last two 

years Hunkeler has traveled to and subr.li tted 

operational and/or int€1 reports about Mex1.co, 

the Dominican Republic, Haiti, Jamaica, Venezuela, 

Panama and Costa Rica, in addition to reports 

originating in the WAVE area. 

(b) Establis~~ent of~ Facilities: In 1966 

Hw1keler set up and maintained cover facilities 

for an agent who was initially trained in Hunkelers 

conpanies and subsequently assigned to a European 

post where he reoained until a person~11 reduction 

cut caused his termination. The cover aspects of 

thi~ cover operation, however, were tight and 

professionally !Tlnae;ed by Hunkeler. Other cover 

facilities developed by Hunkeler in t~is period 

included a cover office facility in Haiti, Venezuela 

and th~ Dominican Republic. 

(c) ~: In late 1966 Hunkeler met with an Officer 

assigned to the WAVE Station fo! the purpose of 

reviewing the operational potenti:J.ls of the "'aribbean. 

Hunkt::ler was able to provide the Officer with the 

names and introductions to persons well known to 

Hunkeler who are now in the Caribbean or residing 

in hlia~i an~ available to participate in ~ent, p.a., 

or infor~Ant capacities. 
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Present Situation: 

9• In early February, 1966, Hunkeler met with a Case 

Officer who reviewed Hunkelers existing 

I the ~------------~ desired to use a Hunkeler company for 

non-official cover purposes in~------_j The success 

of Hunkelers commercial activities in tt.e Dominican Republic 

(and the corresponding move by Hunkeler to open an office 

in Santo Domingo) is a recent development and there has not 

yet been time to query~------------------~ as to whether or 

not they have a requirement to use Hunkelers facilities. 

(Hunkeler is presently phasing out of rnuch organiz~tional 

work in the WAVE area in order to devote more. time ~to the 

chore of setting up his operations in Santo Domingo and 

Venezuela where both of his companies are currently doing 
" 
business.} 

10. There are several aspects of Hunkelers present business . ' 
activities which have not yet been finalized: He will soon 

terminate his lease at· his present ·address and has not yet 

decided where to re-locate !;is offi::es; he is still in 

negotiations with an investment group in Haiti and may 

undertak~ a consultant type survey there which would provide 

access to Haiti of possible interest to~----------~ 
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}~ture Potentinlss 

11. When l!unkelers contract wns about to expire in 

February, 1966, he met with a Station Officer and advised 

tha~ he was fully in a~~ord with a salary cut from $500.00 

to $300.00 a month in keeping with budgetary cuts which 

were evidAnt at that ti~e. Moreover, Hunkeler volunterily 

ceased 'requesting reiobursernent !"or operational expenses 

choosing to use his KUBARK income for entertain~ent expenses 

which ofti:1es have operational value to KUBARK. Although he 

has expressed his strong desire to continue his KUBARK 

relationship under a renewal of his present contract for 

$300.00 a month, he has advised that he does not care to 

renew hie contract for a figure of less ·than ~noo.oo a mo·nth. 

Robert s. Hunkeler 

16 February 1967 
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A• 

B. 

c. 

D. 

E .. 

, . SEPARATE COVER ATTA . ~!:E:-."T TO UFGA=27019 

IDE!JTITY 

The NALA.D Corporati,,n (North & .Latin Aoerican ..iJevelopment 
Corporation), an exporting com>any now specializing in 
industrial equipment, light industrial plants, and 
equipment. 

Florida Colombia Alliance, 8ounded by the Secretary 
of the Stme of Florida, Tom AdamS. 

The Dominican-American Chanber of Commerce 

The Miami-Dade County Chamber of Commerce 

The International Affairs Council of the Mia:.:~i-Dade County 
Chamber of Commerce, the largest international trade 
organization in the So1;theastern U.S. 

F. The Ctamber of Co~merce of th~ AMericas, comprised of 
47 Chambers of Commerces from 17 countries. 

G. Haitian Dictator Francois Duvnliur 
H. CO!;EP - Consejo Nacional de Empresas Privad<ts (National 

Associatior of Private Industry) 

I 
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~~ FYI O!GE~VENO IS !DEN A USING 

ASSUME.__ _ ___, Will CABLE ETA. 

D OPS AliAS. HE IS PARTICIPATING AGENT TRAINING. 

2. AFTER INITIAL DIGERVENO DEBRIEF'ING OF ROMERO, BARRING 

FOllOW uP. DECISION DEPENDS ON CIRCUMSTANCES UNDER WH!CH 

DEBRIEFING Will TAX! PlACE IN ITALY. Will APPRECIATE.______. 

CO;>'JMENT~ PER REfS A AND 8 • HIClUD!NG VIEWS ON WHEtHER .__ __ _J 

PARtiCIPATION WOI.l.D 'INHIBH FUTURE OPS USE Ut ITAlY. 

~. FYI JMWAVE& AMVAN HAS TENTATIVE ARRANGEMENTS fOR 

ANOTHER MEET WITH NUNEZ WHICH MAY FACII..ITATE .__ _ ___.USE IN 

IT Al 'I. WIll ADVISE DEVELOPMENTS • 

4. Sl.l.iGEST 

SECRET 

Bl 

CABI..E CONTACT DIGERVEtW INSTRUCTIONS TO L..._ _ ____. 

.)ICO~~J Of 6J;tV&Jt> S~AhiE.It. 

rrM.."' "1'0 nAAJUC' ~ '!C.er-~t.u' 
IAii~~Vi~J;. 

.. . 
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"'·-· 
S [ C R E l 151220Z CITE FRANKFURT 59~i'<QUAINTANCE ACTING) 

"-· PRIORITY INfO OIRECTO~, J~WAVE --KAPOK TYPIC 

REF . ..-;RANKF'URT J899 (1-~--/S) "l-) 
IDEN A 1 

IO;:N B: MAJOR 

!DEN Cx JOHN POU 

I9E~ D: CAPT lEW 

S E C R E T 

BT 

I 
' 

' 
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S E C R E T 092.:5562: 

?R lOR ITY MEXI Il\lfO D IR CITE 'iAVE 3809 

DYVOUR PBRUMEN AM'THR IU. 

REF' A UfGA 21519 

07fl/ ~ 
8 MEXI 4068 

octG6U c lrii!VE 381111 

I 0 Jut 65 1~, 0 8 6 5 5 

1. AMTHRilL-l AND DI GERVENO AR.RIVING MEXI 10 JULY, ETA 1939. 
'--

2. DI GERVENO <IDEN A> TRAVELING UNDER IIliAS' LEON BERNADA • 

PlAN STAY PRADO HOTEL. Will CALL !DEN 8 AFTER SETTLED. PlAN 

VISIT STATION 12 AND 13 JULY. 

3. DISPATCH REF' A FORWARDED HQS 25 MAY 65, POUCH 2767, 

ITEM 20. BELIEVE COPY DELIVERED r.EXI DUR.ING REUTEMANIEUIARD RECENT 

VISIT. 

SECRET 
"' r/ ./ "' ./ ./ ..... ., t/ 

CfN 381119 UfGA 21519 4068 3810 AMTHRILl-1 DI GERVENO 10 ETA 1930 
V'".., V _, .r ,/,rY ,/V""" 

DI GERIJENO A AliAS LEON BERNADA PRADO HOTEL B 12 13 A 25 65 2767 

./ o/ " 
2 0 REUTEMANIEU!ARD 

BT 
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c•:n• • Yo fill •o. -----­
t':'Jtr fO 1'11,,1 110. ---­

,I LC: e10 0 llff·. TO l•&lll~to 0 
DUfOOY 0 SIG. 

ACftO"t 

S E C R E T li!I92J56Z 

PRIORITY MEXI INfO DIR CITE WAVE 3810 

DYVOUR PBRUMEN AMTHR Ill • .,..., 

REf WAVE .3809 Oc:zr'~ 6§; 
IDEN A: 

IDEN B: 

SECRET 

CfN 3810 

BT 

HO!"'.E PHONE 

·-- .......... ~ ·-- ----~ ...... -,.- ... ·--

• I 0 Jut65 r:. 0 8 6 5 I 

, 
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lt',!: OA/AD/U:&i.J.S.··, ~~·'-SECRET 
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TO : JMWAVE 

INFO: ~ l> (' 
I 

WH/C( 
/ 

r'l . I .:. 

TO WAVE CITE Dllt 9 0 2 s 9 
AQUATIC 

RE UFGA 19153 

DISGUISE TECH BERNARD PREPARED TO TDY 
I' 

WAVE WEEK 15 MARCH. NEED NOT MEET. REQUEST 

CONCURRENCE AND WHETHER SUBJECTS OF REF 

AVAILABLE. 

TSD Comment: Request disguise support for WELDRAKE, 
HUSEBY, SLOMAN, DIGERVENO a.nd 
AMTRUNK·Zl. 

WH/SA/MOB 
TSD/PERS 

by phone x-6488 f}· 
phone x-l.Oll ((') 

t1 .. .; . (• 
/. . ....... 

SIDNEY GOTTLIEB 
DC/TSD 

lllll!lh" OHIC£1 

c--
!ts'" 

AVTit[•HH:HIIIC 
OHICU 




