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AGENCY CERTIFICATION OF+=~SURANCE .STATUS

sERVICE COMMISSION

Federal- Emp!oyees Group Life lnsurance Act of 1954

QI\FPLMH 6163 -,
TRAURARE OF WPOTEE (hast) 7 priea \Noddle) PR T woum AT VEAR
. October 22 1900
3. CRECK THE REATON FOR TTRRTHATING TNSURANCE o T '
w [ “ - [op
Lt : ) WAS EMPLOYIE AL FiML QF o om0 \n«s . N
. DEATH, AN APPLICAND $O%° ’ EF-‘ nNONFAY -4
e RS s(nvlq REVREMENTY “STAtUS g,
. . C} ves D wo. - b= g
TXCrdCR A RIATE 50K, cor.cwumo - F. 54, DESIGNATION OF umwcmnv o o RS - .

MR

P . B B C LA cuieent s, Fa s ay LA QURRENT 'SP 34718 ON FNEC N
§"f"'-'.”1mcma- {bs. K]—‘ NOIZGN FILE WiTH frus | te) D.—. THELNPLOVEE'S OFTICIAL PIRSUNNEL-
- P oS AT R T . AGENLY . FOLDER WOR EQUIVALENT

1P EMPLOYEE (A DIED O (B) 13 RETIRING OR RECUIVING FEDERAL f.‘H‘l()V[f‘a CONMPENSATION l’N"}R CONCITIONS ENTITUNG HIM Yl:) RETAIN

PRIOR TLRAAINATION OF INSURANCE.

FREE LIFE INSUPANCE, ATIACH CURRINT 3 F, 54, If ANY, 1O ORIGINAL S F. 56 AND CHICK BOX 4 (a0 ON URIGINAL AND ALL COPIES QF § 6,
56, 1f HO Cuﬁd[nl $ F, 54 15 ON FILE, CHECK BOR 4 (). IN ALL OTHIR CASES, SHOW WHLINER OR NOT CURKLNT §. F.'$4 1S ON FILF BY
CRICKING BOUK 4 1y OR (o). A CURRENT 5. F. 34 1S ONE THAT HAS'NOT BELN "AN\.(&ED 8Y EAMLOTEE-OR AUTOMATICALLY 8Y ERANSITR OR

S Cals OF EVENT CHECKED #8 HIEM 3
PRONIH, DAY, YEAR)

__Oktober 27, 1962 ____

6. ANNUAL COMPINSATION RATE-(CONVERT DALY, " } 2. Call OF NOLICL OF CONVERSION
HOURLY, PHCRAORE, ETC, RAIE 10 ANNUAL S PUNILLGE (OF 3% TO EMPLOYEE
RAIL; ON DATL IN HTEM &, {WONIH, DAY, YEAR)

47,925, 00 rer annum

$ ECERNFY THAT ThE ARGVE 1P ORMATION 11AS BIEN OBIAINID PRUM, 4hD COFRICILY REFLECTS-URRCIAL RRCORDS, AMU THAT Fri€ EAWLOVED

NAMED WAS COVERID BY FELERAL EMPLOVEES' GROUPF LIIE INYURANCE ON THE DATE SHOWN IN Hl\\ S (IGN CRIGINAL ONLY)

1 7 DEC 1862

“{Parsona! s»gnamn-ruuvhonnd agey officeal)

B. DeFelice

1Date) ‘

I&am:mce Qiﬁccr_mmrmm__._.

{Tyre neme of aurhuuod agonty o!hcui)

Central lntelhgence Aggncy

2430 E S¢,, N, W,., Washington _35,__94_@

{Moma ot egoncy}

(Mahieg soaress of enpency)
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10 CONTACT 0195 oc
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Mew Urloane 13, ifuiswaax

© As you briag v » cidee c:ghtazn years of service to'ydur
country, I want to jois yous {rienda aud co-workers in wishing
you well asd haping tass yoa findd the yeara asead nued with

sajoy:oont ard sakisiackiza. -

) e tz.kas the ganagaendious Ifforts «f v:aay people to do tha :
tmportans work of s Ageacy. You leave with the knowledys s
ihat vou have psrecnalsy eontributed Siuch o our Buccese i
carrying out cu? mifgias, Your faithiul and loyal support has ;
maasersd up 8 2 high :dvals and traditions of the ¥ederal

sarvica.

May I express to you vy appraciatien and antend warmest

wishes L3 the years adoad.

Siacarsly.

iSizned) JCHN A. McCONE

Joum A. Siglore

Llrector
Distributioca: : /s/ Harry W. Litte, Jr
3 - Addresses i~ E‘/;’Pere ,, Original.or'!
1 -DCL i ~C/BoD- ‘érg:ctat' of Ferescansl
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1-E8 - i -BCB -‘tetxre'nent ok G '
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REPORT OF HONOR AND MERIT AWARDS BOARD ,' o 2 October 1962

'1"he Hormr 'md Merit;k&rdﬂ' Bourd havinb considered a- recorrmendzxtion that

[ Jarrroves, 8uT t LIEU THEREOF, RECOMMENDS THE AWARD OF:

NAME: Yiastl CiEirstd fdBigglie) APOSITION THIYLE
R [ Chief, New Crleana Fleld Ofﬂcg
“PRESENT GRADE . GFFICE-ASSIGNED 10 - TSTatida
) A GS i3 DDI/ oo | New Orleana
BT ASARDLD: S b T
. lntelllaem:e Medal of Mcrh ] B
:jrog HERCIC lcnou. on: L
X
Cx:];ou u(anoamus ACHIEYEMERT OR mmce QURING ThE remoo :
CY_']Anaovzs TWE RECOMMENDATION ~[:]o|snrn0v:s ™HE nzco:ui-tud'nloit

LCITATIO®

gence Medal of Merit for his outstanding service to the Central
Intelligence Agency. . As Chlef of the New Orleans Field Office
since its inception in 1947, [ |laborsd unceasingly in
developing programs which have produced important information
on a continulag baste.. in his role as Agency fepiesantative, he
has been successful in eatablishlng relatlonships which have
‘furthered the minsion of the Agency.and enhanced its repntauon ’
in the area. In his role as officé chlef, he hasd provided leader-
ship of the highesat order to hie associates, and ledves behind him
& legacy of achievement in keeping with the best tradltlons ‘of
service to the Unlted States,

{Recommendation approved by DD/I on 14 September 1562)

- I | ts hareﬁy awarded the Intelli-

REASONS FOR DISAPPROVAL OF RECOMMENDED AVIARD

8.82

SIGNATURE : .

APPROVED /s/ Harry W. Little, Jr.

R TR . TYPED WAME OF CHAIRMAN, WONCR A%D HWERIY AWARDS BSOARD
, . ’ HARRY v, LITTLE, JR,
R Pt T DIRECTOR OF CEMTRAL INTRLLIGENCE SIGNATURE '

. Sl Beren 0 grny
SR AR E TYPED WAME OF RECORDER :
~ Bive RQBERT M, GAYNOR

0% 382 vec rarvious torricas. 'CIA INTERNAL USE ONLY ' ad
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8. CAtEGORY OF EMPLOYMENT

e . n,rw:s" %

X iy e 46 er . 7. cos? cintin 50, CraRGE: | 8. UEGAL AUTHORITY (Co-ploud by
;":9 ', LT ¥ .1'0 er. - . y ame - ‘Oftice. of Pnumul) "
eF to v €F 10 ¢F 32-&2-2221 14000 o .
' (‘“l\l‘lYIONAL DtilcllYION! s N '0 tOCAtlﬂl ﬂl’ ,Ofl‘lclﬁk sunon
. s
v . " s - - .
1 coatact Divislon' ; - -
’/ ‘U.5. Fleld : . : Nev Orleans, La.
" New Qrleans Office . - O
9%. Pcsl?lti Y'N.l IC_.‘ (7.7.&" e, ‘FOSlVIION‘.KL‘ﬂBIl 8. CAREER SEIRVICE DESICHATEION
Mtgence-ﬂﬁﬁccr, Ch 38" K 0195 0C
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i !
GS . ! Q132.21 i 15-8 4.3,5),810”’
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- .
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Y - - T e 3 5
T N
Er. BIEMATIRE OF REQUERELRGC X DATE SIGNED 188, SIGNATURE OF CAREER SERVICE APPROVING (DATE SIGNED
N i R ( \AF'“P§ L e A \ or AL LI dr/{‘ry{_‘/b\
a S\ M. As T ) saddtén J. LAROCQEE, R < 130 Oet 1962
A Chief, Cogdtact Division, OO > Acting Aoal:-d.ul» Director, 00
\ SPACE BELOW FOR ITACLUSIVE USE OF (HF OFFICE OF PYRSONNEL
NS TIN S ST NN £ O SN R N T PRSI AN I P B o B SaSAFE O SRadt 21,0816 OF 181
e Y [dge14 (344
5 mpef 218 BRARERIE LN A -, ta, va, y, 04, R,
r g ' ” 4’
“3 |4 2 | pidaicdi 1 l
NAMEYG SV SRECe, X, RET'REMERT 72 31 SESARETI0N] 32, CORIEIVIPN/ZARITLLATI0N To74 33,50CURETY 83, SE2
REFERENTE - Ja%a CODE LG, W,
B . 1w OS8O Tabs 1 X . . - -
0. ) va R cans , Tree h re e £OD DATA
e
1 1 ¢ . ok S EHLC0,000 1 { i
I, 0T, PRETTRLNCT (36 $ERe. S0e LAY 3% UMD DM 1A°T | 43, CARELR CATIGOSY » FESLY fomalte inT asylg W0 SOCIAL SECURITY BG,
233 £ o« mng g, os. e -, ta, . carfResy cone 43 Qe esing® lageita ins £o04
¥ i ] : PROV/TENP Voo e
i -
. PRIMINS Sewiwee el SEReI{E Dala Jafee TeT W Sefron; Tay tata o STatt vey 0ati
T
s 0w B0 Begardus SERSIET ¢ faars £aFCUE D LO0L PO, Tan PnEwREiONg Frame EATCYED oo '«n.tn’svnt (-4
T om owd BdiAe % BEAVICE 1« vés t w vES LT
) . stges va seAvece {1EsE tman 3 YRS} 2% e w
3 - prisn cw SERVICE (R Yaan 3 ¥ES)
45. POSITION COMYROL CERYIFICATION . §. . P, APPROVAL DAYE APPROVED
f A2 7
FoRY FLETE Patviors LoU ‘ . 4 ¥
[ RSN o e
4. 62 lisz ae® Faew 13132a. SECRET ~ 1




SECRET e

(lm-n Xl ',o:l )r'

EIPLOYSE MOTICE OF RESIGNATION N L i

§ MESIGN EFFECYIVE

. FOR THE FOLLOBING MEASON: | Sq.

PRSI ,_:. .1. .’_.l.'x:.u'.',,,. [PRTRR e ;\ X")" Pey o e 20"'0/9 6’ L.

(onf{ . C - § L@?Jy .

pre 9PV, e siva s cgnepd e RTINS S
- ) N 'r‘
,
K ° o
MY LAST WORWING DAV ®ILL BC » . . | DATE HiGwED. . ¢« |SIGNATURE OF E1PLOVEE .
":'\-’-‘ \'\.’E ‘:-.'a R s

r,'gs”-qno COMMURICATIONS, INCLUD ING SAUARY s-:cxs aAkD BOwD3, fo ml: FOLLOWING Anonss (Kunder. S""' Cetp. zﬂnv Seate)

. [N -
-t H i -

‘.1 Tan I'LI'.,

“INGTRUCTIONS

Items 1 thru 7.
and RS
Items 9 thru 18s

item b

Item 9 -
i
Jtem 11 -

Iten 18v -

specilied

" The {nitisting offite should fill 1A each of the referenced items.

ROUTING - The original only of
through the ap“rc ~ri

the Ofrice of Seoux
sent to the Offize (s) cencerned,

-

Ité@s 3 threz 7 and 9 thru 18 require informatich which pertains only
to -the ‘astion requested, and NOT to the current status of the em~
ployee wless specific {tems remain unchansed.

"Category of Emgloyment” should show one cf the following entries:

Kegular ‘ Summer WAE
Port Time - Detall Cut | Consultant
Tenporary . Detail In .. Military

Temporary - Fart Time

"Orbqri”\t:::al Designations” should show all levels of organization
pertinent 2o identifying the location of the position:

Major Component (Director, Deputy Director, etg.)
| Office, Mujor Staff, ete..
T Divisics or Staff (subordinate to first line)
Branah .
Section
Unit

"Position Ti*le™ should reflect the standard abtbhreviatéd title given
in the =ost current edition of the Positden Control Register or re-
ported on Form 261, Staffing Complement Change Autherization.

igrature should be that of the official authorized to approve for
the Carger Service to which the employee telongs. If more then one
Career Service is involved, the gaining Career Service should aprrove
and the oixer Career Service should concur in item 15, Remarks.

ris form will be forwarded to the Office of Personnel

s Career Service official(s). In the case of requests

*=1, which regquire advance approval of or notificaticn to
or the Officc of the Comptrolle.. sne gopy only will ®

in HB :

-
LS
-~

AN
S =N

X

SECRET
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_pBhen Fiiled LI

BIOGRAPNIC PROFILE (PART l)\)CD' 1; Jul 19},}, \\

017 . L
8. mawg rl-nonna wulo) R L 'lo‘_. SEH 6. OATC OF 91THig. LONGEVITY COMP, DATE
| oo M [0et’1900 | 18 Sep 1947
v o;ua,m-‘-uar»[-o veamisp OF .918TH @, U RETURALIZATION DATELIB)
L o s . N )
;,“‘.:. o 97 . MA  .eeeuse ' NA
-uutuw L otgcu_s_vyu! . "0 LAY W APT, jguaL. roR_ Cvag. FOR
S o ? | ReJeetsd Oct 1957 " “lUs Field JAnnual | '
anc;?' w-fomane . - attive BUTY]  C AELEASE 1O, ©o.te ey lagviRge’ - i
) R A S L) | Wi, sea, .daramaEe | o '
TR I BT 1. rS X I CAT, =8 . SAL.0 3 a
B nonsnoun Tese are . ] 9a. Lanchast APTITUDE VEBT OATE ¢
: Nono I ', . ' HNone “

(1) r»uou-cu lunomauxw e -
192H2 Sclf-Employod. Hev forlanns. la - Lavyar : )

1%2-‘35 ‘Military Service, US Mnfine Corps, Major - Division Legal Ot‘ﬂcor
1905-‘0? Admlnlotend Ftnnnolul Hnttare acerning Family Eatate .

t6. MON-CIA (_DUCAIIOK . . N
1915-19 Loyoln Univ, iew Orleant, La. = 4B Arts & Sclencee

20-23 Hirvard Law School = LLB
192326 Trinity Collegs, Cambridge, Epgland = English Literature Research

192025 Tulaps Unlv,, New Orleans, La « LL3

4 ancyant N
. ABELITIES . .
{leagosge. Peofi- | N

8. ASENCY SPORSONED FBAINING

195k CIA Orientntion,
1959 Mgmt for Contact Div

86, CiA EMPLOVMENY WIDYORY StnCEL 18 SEPY (947 (FPoveonnel Actions, -Willtary Orders,

and Principel Daisiio}

Fosn mo. iZOO {PART 1) saten"ls cossnsves

LUPECTIvE DAVI] POBIVION FITLE & OCCUPATIONAL CODS [eRapg | 80 ORGANIZATION & CAGAN. TofLE ¢i¢ amp) LOCATION
Sep 1967 [ 1.0. T0132.2)] Pa? U0/Contact /Contr/Actg R Her LAL | New Uriears
" Sep 19L8| * . 0132,21{ P=8] [CO/Contact Br/Reg Mgr N. O. "
Mar isg(z) - ... . . . plIz.atls ocoo/ContactnivLch, N, 0. Off )
Jul LWOP . s , T
Sep 1960 |I.0.-Contact - - 0132,21 15 OCDO'/ContactDj.v/Ch,New Orleans Off] u
ba'
-4
16. BAvE 1. PROFILE REVIEOLD oY 8%, tPEuS 1o8D REVIEWED & $ !
LA 2 Sep 1962 OP/POD/QAB/hms vERIFILD OV EMPLOYAL 2 Dec 1957
#peLades sose 1000 tPantyy SECRET . PROF'LE 13
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PERE. SEmiAe o, .

01775

-EIOGRAPHIC PROFILE {PARY 2)

Y usmg (Lost~ n" -mulo)

BAYS 6F BDiaTH

L ] Vet 1900 -
i
® " .
- L]
5, . R
5 R} h .
N . : . *.
. Loa 7. N 2 .
‘.z' s N . 3
IS : e b
o "
I , ]
- b re .
i s 4 L
R
‘ 0Ny
" ] ta
! f
‘,‘f . o
1
i
: - e e e T e |
. e e
B4 BUIBIARY OF CAREER POCPERENCE OUTLING AND/OR FINLD NEADEIONMENT OUELITIONNAIAS
. : . .

83 IDERTIVY OF OYMER DOCUMENTS WHICH SHOULD 8C REVICWID IN BETAIL

280 ADDITIONAL IMPORWMATION

. Letter of Anpreciation 1948 from AD/Opemtiona prior to leaving Agency for having

created an effective field office in less than-a year, axcellent relations with clients
and local Armed Forces Representatives and high morsie of office.
" Dormerdntion 1954 from DU/P for thorough and expeditious contribution zade by frivvg
X’arsonnel to urgent need for intem;ence about Guatemala.. - 3 .

8%, BATE REVILOLO

28. PROFILE REVICWID BV

0P/POD/Q4B/hms

25 Sep 1962. o

:":‘.‘.“:; 1200 .(PART 2) (110", :::.‘1:‘.’:? 407 BISECRET . PROFILE .
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T 02MAv.1962 -

i - MEMORANDUM FOR. . Assistant Director Lor Cpemtions .

© SUBJECT: - I ] Hmomndmn ‘of Performance.

: i |Chief, New Crlesns Field Office. contiimes
’ to magage his office in a ‘thoroughly competent and efficient manner.

He -is extremely conservative by pature anld finds it difficult to
© act without the .wost careful coneid-erat!.on of all factors 1nvolved.
P - While this approach might be a h.:mdicap in some aréas it tends to :
: ’ : be an asset in Nev Orleans. Im spite of this tendency he willingly ;
and erficiently devotes all his time and énergy to the solution of a
o problem in an emergency. He represants the Agency well and maintains -
! . the liighest réspect :ln his commnity.

/'N%”‘ N Ve

T /zéfz»kwm/’f‘

S E. M. ASHCRAFT
: ‘ Chief, Contcol Division

; REVIEWING OFFICIAL:

C;‘amq’fiﬁfiw T

GEORGE G.” CAREY
Assistant Director for Opergtions

~° SECRET
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7 be en asdet in New Orleans.

Cotprn S

° s 0

. Q2MAY 1962

Auaistant Director for Opemtions —

l Menomndtm of Rartormnnce

| | Chief, New Orleans ¥ield Office cohtinues
to mapage his officde in a4 thoroughly competent and efficlent manger. -
He is extremely conservative by mature apd finds it difficult to
act without the most careful consideration of all factors involved.
While this @approach might be a handicep in some areas it tends to
In .spite of this tendency he willingly
and efficient.ly devotes all his time and energy to the solution of a
problem in an ‘emergency.. He represents the Agency well and maintains

Athe higheat respect in his -community. -

Ayt

E. M. ASHCRAFT
Chief, Contact Division
REVIEWING OFFICIAL:

M’Z‘/

iona

GEORGE G.' .CAREY
Assistant Director for Ope

SECRET .. .
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 Memo' for File o l e
(...,A&‘,Bjectl' l‘om“e’viéw:ét'ep In;raa_ag A ‘

21 June 8

In rovieving this file under t.he Security

Ninvasugation nmgra:u, it was noted that the-.

3d 11 (u ‘33-15) was propossd to-be made effective

~'3n 13 Sépt 60, but that the effective date had been

changed” by Payroll to show 16 Oct 60. Reason for

--thé ¢hange is presumsd to bs due to IWOP. Form 580
‘8hows 225 hours of LWOP during the’ waiting period..

If thode figures are correct, then there was no |

- "excoss” LWOP, ‘since. the law provides that a mt{-

mm of 240 hours of IHOP 18 cradituble toward come
pletion of the waitirg pericd in the case of LSI's.

I called this csse to the attention o!'I:]
C/Payroll, who-will review LWOP records and,
{f roquired, issue s memorandum to correct the
aeffective dats of the iast ISI.

224

Gene C. Stevens
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MEMORAKDUM FOR: - Assistant Divector for Operations _
l l Memorandum of Performance

SUBJECT:.

i | Chief of the New Orleans Field Office,

" continuen . to-mandge his office in & thoroughly compctent.and

efficient manner. is a conservative who cauctimes

. finds 1t difficult without most careful and protmeted

considcmtion or all factors involved to adjust to changes in

- methods and objcctiven ‘particularly those pecullar to clanden-

tine support. While his conservaticm added to his meticulous
legalistic approach might be something lcss tham desirable in
certain arcas it is a8 definite asset in New Orleans. When .
called upon in-emergéncy be willingly and efficiently devotes
his entire tims 'and energy to thé solution of the problem
regardless of personal inconvenience. represents

'the Agency wall in nis area and resdily maintains respect in

the cunmn.tty. :' -

X E. M. ASHCRAFT
Coief, Contact Division

REVIEWING OFFICIAL:

8 JUL 1961

George G . .
Apsistant Dd.xector for Opsrajdons ‘ UPH o

.,
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: mmmmma Assistant Director.for Operations -

sxmm:'r- { ] Mémbrandum of . Pe.tomnce

R ' Ichief of the New Orleans Field Office,
' continues to manage his office in a thoroughly competent and

) efficient - mAODeT [;g],ia a conservative vho scmetimes -
S Tonofinds 1t dizr cult without Host careful and protracted
: . considerati'-n or _all factors involved to adjust to charges in

, methods':and cbjectives particularly those peculiar to clandes-

K ~ tipe support. whilé his donservatisin added to his meticulous
L legalistic ayproach might be sanething less than desirdable im
- ( - certain arees it is & definite asset in New Orleans. when
’ - - called. updm i emergency he’ willingly dand efficiently devotes..
his’ entire time and energy to the solution of the pioblem
re*.mdleas &£ pérsonal inconvenience., represents

the Agency well in his area and readily mintains respect inm

) - thé comminity. o
Midelionr

. E. M. ASHCRAFT
Chief, Contact Division

REVIEWING OFFICIAL:

(2l o TP c[?gez«;( 8 JUL 1961
George G. Carey
Assistant Director for Opemt.tons Cor

'
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"IN ACCORDANCE WITH THE PROVISIONS OF Pe Lo 86-568 AND DCI MEMO DATED
1 AUGUST 1956s SALARY ‘IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960,

Tt raeae el

¢ SD  NAME SERIAL ORGN GR=ST  OLD SALARY  NEW SALARY
. o¢ 101775 25 31 GS5-15 9 $14450 $15,550
Y, EMMETT Do ECHOLS

DIRECTOR OF PERSONNEL
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MEMORANDW FOR: .Assistant 'Di:.-eq’g.or for Operations-
, Memorandum of Performance -

I p ey, L
i 3

P SR R

Chief of the New Orleans Field Office,

i 1.
continues to mapage his office most efficlently and’ to demonstrate

thorough k:novledge_ of his area. His inherent conservaiism and some-
vhat legalistic approach tend to make 1t difficult for him to accept
change and methocis peculiar to cl_é»ndeatine éixpport‘ without most cars-

ful consideration of all the factors involved.

2. Mrepresents the Agency well in his area. His con-
gervatism is to a degree an asset in New Orleans; it could conceivably

be a handicap elsevhere.

E. M. ASHCRAFT
Chief; Contact Division

REVIEWING OFFICIAL:

- “f‘p e ! 1060
ot 2 Zaaew 20 tAf
George G.” Carey .

Assistant Director for Ope tions
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CONF IDENTIAL

‘l}\, " ’ et ¢ .
WTE _.;g»%%g._nxnlf__
PROT. Vi) .

Director of Security
‘Director or Personnel

FRM : Chief, Communications Security Staft‘

SUB@ECT: Revocation of Cryptographic Clearance -

The cryptographic clearance held by -Subject hﬂs been revoked under

" 1.
Revocthcn is effective

the provisions of CIA Regulation 90500,
9 Feb 60 . ‘

‘2. ‘SubJect is not authorized to have continued custody of, access to,
or otherwise gain- further knowledge of staff cryptesraphic material or informa-
tion. Subject has been informed of this revocation, has been debriefed concern-
ing cryptographic and related communications security matters, and has signed
a-Debriefing Staterent acknowledging contifuing resyansibility Cor the protection
of all cryptographic 1nformntion obtnined during the tenure of his cryptographic

clesrance.

FOR THE CHIEF, COMMUNICATIONS:

o ‘ A R
L"l PN o ) ./;u e B
e O iex, Protective Branch
e -

e

¢

Distribution:

) e
had

1 - Secu {n) Office (Debriefing Statement Attached
1 - Personnel Office (Wing 1-K Curie Hsll) !
1 - OC-S/PROT File

. -

CONF IDENTIAL ’
FouN |597b - £8)

3-89
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SECTION 8 e - EVAtUATION OF PERFORMANCE OF SPECIFIC DUTlES L

ey suparvisory usmﬂhnlmou MUY bo rated ‘of” 'hcl: abiliey 'o wponhc (‘— °7]

[

Lin u; lg sin of: !ho mau lmpoﬂonr Ipo:iﬂt “duties: ﬂfolmod duvlug the vonng pﬂiod thaert uvlng number which best describes the -
i sehich yos paclorms EACH spoeilic” I wty, Consider ONLY eflectivensss in performunce of that duty. Al employsas
boy of empl supeeviand). N

I-Datoﬂshuuy L llo‘ﬂggtly qdoquan } IJ Atcopiehlo e Compchn! . S Euollo«l 16 Suporlov 17 '-bubs'oi\d;ng
SPE;l'lC ourr Mo, 1° ., ﬂlnYolNo $P8CIPIC DUYV NO. 4 . nu‘mp
Mahagement of a dmeat:lc ﬁ.eld ) *.'| obtaining cooperation of non- - o
_offices , R A sovermental sources in his area. ° 6
SPkC‘l!"C DUTY NO.; N N ,"3~T°‘.N-° SPECl;IC DU?V NO. ‘ - RANYOl-NO
Analysis of assigned area for 6 -Lisison with Fedeml and local ' &
intelligence potential. o 1 a_genciea and Qfﬁciq.la 4n his area. '
SPECIFIC OUTY no. E RATING fﬁsqmg ouTrv Na. 8 ] [Raying
Flaaning. and carrying out’ effective Support of other elements of CIA in 3
utenigence couection. 6 ‘hds ares. .

SECTION € EVALUAT?ON OF OVERALL PERFORMANCE iN CURRENT POSITION

Take i=ts gecount onvﬂhmg about the amployse which infleances- ku o“ochvcnou in his eurrant position - porformonce of spocific
dutres, meadustivity, Eondutt on job, cooparativensss, pertinent personal freits or hobits, porticutar limitations or talents. Bosed on
your ksawledge of emaployee’s overcll perfremance during tho rating period, ploce the rating numbaer in the box cormespanding te the

statement which most occwcuiy coflects his tevel of porsumon:'.

1 - Parformance in many important respects foils to meer requirenmnts, ’ e . |RATIRG
2 « Porlormdnce meeis most requiremenis buf is defi¢ient in one o0 more importony respachs, No. L
3 . Performonce cloarly meets basic requiremants, 5

4 . Pearlormance clearly exceeds basic requiremonts,
§' Performonce In every important respect iv superios,
4 « Performanco'in avery respect is outstonding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X} tho degree to which cach tharacte.istic applies to the employee

' ] 3 « Normal degree i( - Above overage degras {5 « Qutstanding degree

1 - Least possible degres ]z « Limited degree
: NOTY NOY . RATING

CHARACTERISTICS aPPLI-| o8-
h ) 7 CABLE |SERVED] 1} 2 3 P 5

GETYS Tutwd3 DONE x

X

RESOWASEFUL .

ACCEPTE RESPONSIAILITIES
T

CAN MALE DECISIONS ON KIS OWN WHEN NEED ARIIES

DOES mif 208 WITHOUYT STRONG SUPPORY

FACILITATES SMOOTH OPERATION OF HiS OFFICE

WRITES EFPFECTIVELY

—

SECUMT? CONSCIOUS

B4 154 15¢ 14 |34 |34 ¢

THINKS CLEARLY

DISCIPLME 1N ORIGINATING, MAIMTAINING AND DISFOSING OF RECORDS

OTHER i Spectivh

SEE SECTION ®E® ON REVERSE SIDE

O 2. .
B! 45 TPSOLETE PREVIOUS EDITIONS,
1]

SECRET | o “
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L SECTION F - - CERTIFICATION AND COMMENTS
woooon : . _BY EMPLOYEE - . - . .
i terhfy #m T have seen Sections A B, C, D and E of this Report.
oate SIGNATURE OF eum.ovzx . ) o - Cog .

T

2. BY SUPERVISOR

MONTHS EMPLOYED HAS BEEN T JIF THIS REPORY MAS NOT BEEN SHOWM TO EMPLOYEE, GIVE !XPLANATION
UNULN MY SUPERYIHION

100 . Subject is located 1P New COrleans. o .

17 REPORT 15 NOT BEING MADE AT THIS TIME, GIVE REAION,

EMPLOYEE UNDER MY SUPERVISION LEIS Teian 90 DAVE : r EE”ONY MAOR WiTHIN LAST 20 CAYS

O THER (Spociiv)

oFrFiClaL TITLE OF SUPERYISCOR

23 C»?—N! 9 Chief, CD/0O E. M. Ashcraft

DATE

TYPED OR PRINTED MAME AND 3ICNATURE

3. BY REVIEWING OFFICIAL

Y‘ t WOULD HAVE ZIVEN THiS EMPLOYEE ABOUT THE SAME EVALUATION.

7 t WOURLD MAVE GIVEN THIS EMPLOYEE A MIGHER EVALUATION,
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_PART 11-LANGUAGE ELEMENTS

SECTICK A,

Remting (40)

S'CAN BLAD TERTS ©F awy
o oty mamdLy, |

SITERQLLTY, OF & GENETAL NATLRE OR !_'\I FIELDS 1 am FAMILIAR wiTe, USING THE DICTIONARY

- P OCAN READ TERIS OF w03
DICTIONARY DCCASIDNALLY,

FIALELS OF DEFFICUL Ty,

OF 4 CINERAL NATURE OR IN FETLDS | AW FAMILIAR BITH, USING TN

FREQUENTLY, .

T CAN RLAD YEWTS SF QuiRag@d QIFFICULEY (neewepapers, reference setertals, etc. ). USING THE DICTIONARY

3. & CAN RFAD SiMPLE TEX

B A4S STRCET SRONS, NERSPAPCR WMEADLINES, €

ae USING PHE DICTIONARY FREQUENTLY .

S. 1 HMAVE NO AFADING 2BILITY %

TwE LANGUAGE.

SECTION 8.

Writing (41)

SATIVE STVLE, using

SHLY BafRLY,

1 Cay WRITE POREDNAL LETTEIT A0 SIMILAR MATFRIAL WITM COMPLETE SUCCESS WITHOUF USING THE OICYIONARY.
o WRITE FACTUAL MAR8RTHLE AND EXPOSITORY MATIRIAL ®3fw REASONMABLL CLARITY, eiln vERY Fim FS4MMATICAL FRRORS, IN
THE TITTIOWARY ’

Can

2. RamELy,

| OCAN WRITE PERSINAL LETTERS AND S1wILAR SIWPLE MATERIAL WITH CCMPLETE SUCCESS, USING THE DICTIONARY ONLY :
CAN ®SRITE TATTVAL NAARGTIVE ANO tWPOSITORY MATERIAL WITH RCASONABLE CLASITY,
ERRORS, BUT M & $T%LE B=ilvw WY NOTF AL %A4TEVE, USING THE DICTIONARY OCCASIOMALLY.

WiTH FEW GCRAMMATICAL

CCCASIONALLY.

I CAN @WRITE PERSONAL LEY™ERS AND SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS I8 CONVEYING MY MEANING,
I BUT wWiTw OCCESIONAL - ®IvIR SRIWMATICAL EARORS AND N OBVIOUSLY FOREIGN, AnxXwARD STYLE, USING TME CICTIONARY

z
SIMILAR SIMPLEI MATERTAL, ®WiTu QEASONABLE SUCCESS IN CONVEYING MY MEANING,

a B OCAN #RITE PERSIwAL LI AN
N BUT W) Th MANY GRAWNATIC &L AIQS AND N A VPRY BOREIGN, AWKSARD STYLE, USING THME DICTRONARY FREQUENTLY.
€. 1 CANNDTY ®RITE 1% TME LAaSuaes.

SECTION C. Prounciation (42)

1. WY PRONMUNCIATION 35 wavTiwg,

2. BHILE MATIVES Con JETETT &% ACCEYWT 1% MY PRONUNCIATION YNIEY HAVE MO DIFFICULTY UNDERSYANDING mE.

3. MY PRONUNCEATION §S T3wrlusiy FOUREESN, BUT ONLY RARELY CAUSES DEFFRCULTY FOR NATEIVES YO UNDEZSTAND,

2. MY PRONUNCIATION 3% OIT2512%80LY DEFFICULY FOR NATIVES TO UNDESRSTAND,

5. 1 WAYE WO SKRilL

1w PR urwI1AYION,

CONTINLE OV REVERSE SIDE

Flu¥w N, qql'c

s FEB g3

SECRET

(8- 48}




14-00000

) S T COMTINUATION OF PART |1-LANGUAGE-ELENENTS _ '
<. jsgction [ I . Spraking (43) ' R
, — — ; . - o
- N ‘l S’l"l 'LU!V'LV AND lCCURlYILY l\ lI.L 'Rl ICAL AND SOCEAL SITRaTIQONS: CONYERSE FREELY AND IOIOMATICALLY
. ' ln Aty sitigs’ nm -ulcn + A nulun. . . : S
" 7 " 3 2: ] S’(‘R 'LUIIILV AND ‘CCUWA'(L iw \[iRLV l‘.\. ’QICYICIL ANO SOCIAL S!Yul!‘ousl
N Dot TWITM- BMICH §0SW FAMILIAR Xno

8 Can cowvimst
CU'LG‘ SOllb PO'ULAI 55\'!“6!. LYTERARY QUOTATIONS, AND COuMON ’QQVEQBS-

lN HOSY FigLds

N . .

T . HAYE MO ABSLITY TOUuSE Twi Lnxsunc: TR or i ‘asove ni%-tcis. . e R o
: .- c S PR W . . L . ;"
. - 2SECTIOR E. -~ - : . o o Au-ictstnrding () ., - -
e 2 ¥ uNDERSTakD wON- TECHNICAL CONVERSATION OGN ALL SUBJECTS. BOTH FACE-TO-FACE AND ON° THE TELEPMONE: + UMDERSTAND
t‘ﬂL' EVERYTMING § WEAR ON THE ‘lvlq ‘AND AT THE uov"s. ’Ll's. and LECTURES, .
. | UNDERSTAND WON- TECHNICAL CONVERSATION ON NEARLY ALL SUBJECTS. BOTH FACE-T0-FACE AND ON THE TELEPWONE: §
. ‘2. UNOCRSYAND MOST OF WHAT | NEAR ON TNE RADIO AND AT THE MOVIES, PLAYS., AND LECTURES, (NCLUDING MOST JONES AND
. - PUNS, N ' i
“3 L] UND[“S""Q REARLY ALL COMVERSATION On YOPICS OF DAILY-LIFE and TRAV‘L. BQ'“."C(' TO-FRCE AND Om THE TELE®
* PHONES ¢ UsDERSTAND MUCH OF 'HAT [} HEAR ON THiE BADIQ, AND AT YNE MOVEIES, PLAYS, AND LECTURES.
4.

T UNBERSTAND Taf SIMPLEST CONVERSATION,
t HEAR OM THE RADIO AMND AT THE WHOVIES.

BOTH FACE~TO-FACE AND ON TnE TELEPHONWE:
PLAYS, AND LECTURES.
%.

? UNDERSTAND $SOME OF WMAT
1AM NOT ABLE TO UNDERSTANO

YRE SPONEN LANGUAGE.

BEFORE COIITHCUING ~ CHECK PART -1 TO ENSYCE T}'IAT 10U HAVE CIRCLED ONE PUMBER PER’ SECTIOI.
. B PART 1§ 1=EXPERIENCE AS TRANSLATOR OR INTERPRETER (35)
' t. 1 HAVE WAD EsPERIENCE AS A TRANSLATOR. . . .
C 2. 1 HAVE MAD EXPERIENCE AS AN munuc‘ug.
3. BOTH OF THE ABOVE STATEMENTS APPLY,
L 4. NONE OF Twi ABOVE sr;nmems APPLY. i

PART 1V-CERTIFICATION

0 CERTIFY TWMAT THE INFORMATION GIVEN ABOVE 13 TRUE AND ACCURATE Y0 THE BESY OF My KNOIL!DGE AnO BELIEF.
THIS CERTIFICATION CONSTITUTES MY APPLICATION FOR A MAINTENAMCE AWARD PROVIDED P AM ELIGIBLE UNDER THE TERNMS OF
REGULATION MO, 25115, Par., 1C{4d.

BECOME ELIGIBLE FOR AN AWARD,

| UNDERSTAND THAT | MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST DCFORE !
AMD THAT (RRESPECTIVE OF THE DATE OF TESTING, ANNUAL MAINTENANCE AWARDS BiLL B€
CUMULATIVE AS Of' THE ANNPVERSARY DAYE OF COII'LE"ING THES FORM.

OATE SIGNED

‘7(3,0«»55. 1 '

tag} l v

SIGRATURE

“ (871
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GENERAL SCHEDUﬂE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 1958 AUTHOR1ZED BY p, Le 85 = 462 aND DC1

DIRECTIVE. SALARY

as OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

NAME SERTAL GRADE~STEP OLD 3ALARY NEW SALARY

101775 G5~19~5 9124690 §113,970

GORDON M STEWART
V234 DIRECTOR ne oER SONMEL

s g CcRET




e - s . e ; .

. o . . {Then E}'ocIRIErI foy. 7 3 ( \{ [ T )
T PERI0DIC SUPPLEMENT _— , e e
. o PERSONAL WISTORY STATEMENT | -~ - AT S 5§
INSTRUCTIONS i )

T.\.it ic.-- pr_nn'd-o- the means sdereby vowr officisf y'vvnw-m‘r'l ;l»uunh will "'-l'pl current, Fven fhough ¢ duplicaties
informefion youw have furnished previousiy, ¢ odll De mocessary for you te complete Sectocns § through VI in theig
" Wou need coeplete Sevtiend YI{ gheough Kil§ ontp $¢ there his Prem 8 change gince you.enteeed on duly oilh]

eriivety. ] : ? *
the orgenisation ar if pou belseve the 660 requires Bore cosplets coversge thamuow have previously seporied.
s ow e Tn . .

SECTiOR 1§ GERERAL R At

LEN FULL NAuE (Léat-FireieMiodie)

B CURRENT .Qnﬁgg ('ug.,_ Steeet, Catp, Bone, Stage) ‘t 3. PLRAGANERT ADDRISS ¢No., Streed, Cify, Zone. State)

6500 St. Charles Ave., 7 600 St. Charles Avé., -
Hew Orlesds 18, La. : " He. Orleans i¥,; La. o ’

4. HOME TEL [YPNO';[_ r;unsn‘n . 8. shv:. TLRBITORY, POISESTION OR COUMTERY N ®wHilH YOU NOW CO..‘AIU RESIDINCE
Teinbrock 7-2486 Louisians ’ '
SECTAON 16 PERSON TO BE MOTIFIED ix CASE OF EMERGIMCY -
2. RELCATIONGMEP

) ticlilas BpsEEIBRLY _RESIDING 18 U, S,

Wife

1. NAME (L

3. NOWME. ADDRESS (No., Streer, Cotv, done, Jtate, Counifyj,

6200 St. Chirles Ave., New Orlssne 12, La,

BUSINESS ADDRESS {Yo., Sffft_l. City, Zome, State, Counfryje [NDICATE WAME OF Fimw OR EMPLOYER, IF APPLICADLE

4

4.
Hone
3. MOME TELEPHONE NUMDER 6. BUSINESS TELEPHONE MUMBER F 1 BUSINDGSS FELEPHONE EXTENSION
Toainbrook T=2485 _nons nope i
B. tN CASE OF EMERGENCY, OTWER CLOUSE RELATILVES (Spouwse, MNother, Fathar) wav aLso 8E “OTIFIED. |F SUCH NOVIFICATION
1S NOY DESIRABLE BECAUSE OF WEALIWM GR OTMER RCASOMS, PLEASE SO SYATE.
none
SECTION 111 MARITAL STATUS
! [SlNGL( I_ziuhnnuo I ]li(’lﬁhfﬂ [ ISFPAQA'EL{ [ﬂIVORCEDI IANNUlLED

1. cnEen (xd oner [

& FURNISH DATE, PLACE AnD REASOw FUR ALL "SEPARATIONS, DIVORCES ON ANNULMENTS

- Hpver serarated, divoreed nor marriege annulled

e e e e e e e e m e e ¢ = e . STttt S o LRI O .
EINRR Y] Sl am & oo [0 Wiy dr 4] e, ay J—
NAME OF | MPLOY.E® | . EMPLOVER SERIAL NO, COMPLETED BY EMPLOVER | TELEPHONE EXT. SECR
X lves IO 2271 (WHEN FILLED D

/

S -l:t)";/.
T YO Ty DO NOT FOLD, STAPLE, SPINDLE, OR MUTHATE

s
L¥)
Y NSRS 21 TIID, STATE, SRR, OR MuUTiY
e o . L. PCE -1 D % NG
i [ trcross oacn]  wwee seavicr | wov 2 i "UEEAES oo nor ——
9 , ; ) n| WAS PERFORMED " COLUMN
3 THIS FORM MUST HE RETURNED R A
& £ 3 ' ' : | B ey
2{ WHETHER YOU HAVE HAD OVER. ~
° e % Hawaid 1 05 '45110 ! 452 !US Marine CorpsfZ <
&] sEAs SERVICEORNOT. a 1 i . : .
a . . ! 1 { ’ o
3 PLEASE HEAD CAREFULLY 1N ; ;
9 ; -
b d -
%] STRUCTIONS ON ACCOMPANYING ! !
t [
. .t
CARD, THEN FILL OUT THIS FOSM 1 i
. N —

J AY ACCURATELY AS POSSIBLE. . ) : :
2 - ' v -~
PR N 1 '
5«- IF ADDITIONAL 8,CE IS NEEDED. CHIVK HILKE I AND ASK YOUR ADMINISTRATIVE OFFIUFR NGR S1PPLEMENTAL CARDY ] SECRET et
= ’ ; e maWNE L s g s e mee e et SR . Py

Housewife . | Wot"ampl Byéai‘iéﬁgﬁ_’&ﬁmwduewm

20. EMPLOYER"S OR BUSINESS adDRESS (Neo.. .Suan. City, Seste, Country)
' not emrloved :

SECTIOM 14t CONVINUED YO PAGE 2

SECRET o
1 .

:Q:: ll‘Nb waf PREWiOUS EDATIINS.

/957 dee




SECRET.

A BhEn Faliad Fnj

- S[CTIOI 130 COWTINYED FPOM PAGE 1

2. DATES OF \IIL’I?AH\' SERAYICE OF . ‘POUQ[ (flaﬂl-

§ép 1942 = Deo

1945

and foo

.t

b by .UOMTN aND "VE AR

tE BRANL“ 14 <|H\’|Cf

-U's Harins Corps

C e {23 COUNTAY GBI TN EHICH WILITARY SERVICE AFFILIATED

T , LIS 8.;

4. D(YAILS OF - OYN[I GOVLRNM(NY sunct vas. OW !Oﬂllfﬂ

_SECTiON :v

RELATEVES (8Y BLOOD, ‘MAaRRI AGC QR ADOP'UO! L!VlﬁG 6890‘0 Oll WHO ARE KOT Y. S. C"’lZEIS

i,

e ruu. NANME {Lau-ﬂnc-mddlo) . ; 2. RELATIONSHIP T9. act
) ‘Hone . . '
4. ADORESS ba COUNTRY. IN WHICH ‘RELATIVE RESIDLS. ) ’ R .
v is. Civizensnie (Country) €. FREQUENCY OF COMYTACY 7. GATE OF LAST CORTACY

FULL NAME (Last-First-Hiddie)

& -RELATIONSH P

3 AGE

. i . -
ADDRLSS OR' COUNTRY 1IN WHICM RELATIVE RESIDES

3

ciTizensuip (Countey) 8

:

$. C!II’ZEQSHH’ (Country) 6 FREQUIN‘CV OF CONTACT 7o DATE OF LAST COMTACT
T, FULL NAME (Lut-hru-m‘ddte’) - : 2. RELAVIO;SMI‘P 3. act
s 4. ADDRESS Oé COUNTRY IN WHICH ﬁ;L'A(I\'C REGIDES " \ -
B - N " )
§. CITIZENSHIP {‘c"b""“l) 6. ';!(QU[NCV OF CONTACT 7- DATE OF LAST CONTACTY
1. FULL NANE (LA:!-Fluc-H;ddh) K 2. RELATIONSHIE 3. AGE
4. ADDRESS OR COUNTRY N wiiICH RELAVIVE RESIDES ,
4
« FREQUENCY OF courkcr 7 o:n: OF LAST CONTACT
1

3. SPECIAL REMARKS, F ANY., CONCERNING THELE RELATIVES

SECTION ¥

FINMICIAL STATYS

i, ARE YOU ENTIRELY DIPENDENY ON YOUR SALARY’®

[_1

(es =]

NO

2.00 YOU MAVE ANY FINANCIAL
CORPORATIONS OR BUSINESSES MAVEINSG SUBSTANTIAL FORPLIGH

WiVTH U.S.
GIVE COMPLETE DETAILS UM & SEPARATE SHEET AND ATTACH

ANSWERED "YE£S."

INTEREST IN, OR OFFSCIAL COGNGWFCTILN @ITH, NOR-U.S.

FMTERESTSY

CORPORAVIONS OW‘ BUSINESSES OR iN OR

(x]ves
1% R SEALEY ENVELOPE.

{7 we

i

YOU HAVE

PENSs

L1

3.00 YOU RFCEIVE AN ANKUITY FROM TNE UNITED STAYES OR DISTRILCT GF COLUMBIA GOVERNMLNT LNUER ANY RETIREMENT ACT,

ON. OR COMPENSATION FOR MILITARY OR MAVAL SERVICE? ! F ¥Yis

4o 11 YOU MAVE ANSWERED "YES" VO QUESTION 3 ABOVE,

GIVE COMPLETE OF

13

TaILS.

3. WETHOUT REFER’[NCE 7O YOUR SaLAaRy,
Dividends on stocks, capital gaine, interest, rents and an annuity.

STATE OTHER SOURCES OF RECURRENT snCOME %07

INDICATED: BY PRECLDING

ETENS,

SECTION v CONTINUED YO PAGE 5

SECRET
2




SECRET . D, o

*-~Fallnf oy R . R . . Lt

o Qun.‘a

NOCONTIRUED FROM PAGE 2 . ) .

L. ]l\\‘\S t\t?(.\m.\\t -lln LRIl vo-:gun

ACCOUNTS: - e .

waNey 0!

LM A TN N .

anbmiys (Cite. State, Countey)

nhitney Eatiorsl Sa:k o :

New. Urloana. Ln‘

' w
® . . @8 - ]
) ® ) .

LORAVE YUU EVER BEER 1%, OB PERITIONED S3R, ANaRnrrUe l lus* I:lvw_
BOLE YOU MAVE ANSERRED TVEST TO JURSTYIIN 7 ABIMEL. SIUE PARTICULARS, (NCLUDING COURT a0 Tatyil)
SECTION " VI - CITVIZEnSHIP .
T TOUNTRY OF CUNRINT CHTIZUNSHI® TOCHTIZUNYIP ACQUINED BY - CHEtx (%) ONg-
Uo Se . * i‘gl""'“ C:) wan@dans ‘ E avars ¢ Speacify )
3 HAYE YOU TAKEN SIEPS Ta CNARAS YOOy 2. Ging PARTICULARS .
PRESENT CITIZENSHIPY © ™) 4, 0 R 8 - - @, ’
SO EF YOU MAVE APPLILD FOR LS. CITESERNEmE® INDUCATE PRLSENT STATUS OF YOUR APPLICATIdN fhicse papers, etc.)
- - w
N . N
SECTION Vil EDUCATION '
. Be CmIva %) Muaeg T LEVEL OFf EDUCATION ATTAINLD
Kh THAN ‘NiuwM $UMOLE sRapvcaty GYLA TEM YEA®: BF LulGeef o ARG DEumEE
MPok I(MOUL LRABUERTE BAIMELUR®S wl) Ukt
TeadE, BUIIREAE, OB LRwed BT e B N L LS XY ® deanuate SfUdY LLADIBAE YT miewl® ) LRed
B0 YIARY (OLLETOF DR RELT nii!'!“s PE el e , l..‘\‘!-.‘!('s DL EnLE
T (oLt GE OR UNIVERSETY BTUDY
SUBJLCY DATFS ATTLNDID DEGRIE parE |TEM/QIR wES,
NAME AND LOCATION ¢Ff CULLESE SR Lhidaswsi™y n YRR} REC'U CouwPLEIIN
. . wasuw LIL RS tane to N ¢ Seecsty)
Loyola Unlversity of tho Soutd Phill'Eng 1916 | 1919 AB | 1819 7
Horvard Law Sshool Law 1920 1923 L8 | 1928 1
Cambridgs Univ., Sueland Eng | ew 1923 1924 none| == 4
. Tulene University Law Sohcol | law is24 g2 1Ly | 1928 ¥
3. CRATE, ClwwEEJL AL AMD SPECHALESID STHOLLY -
DATES ALTENDED
TOTAL
3 . ex sPEC
NAME DF SCHOOL STUSY €3 SPELCIALIZATION AU e HOURS
S
none i
3
& WiLiTANY TRAINING (Furll Tame SuEy 3T wrecralrges avheola such 38 Urdnunce, drtclligesce. Comnunecatsons, etc. )
3 CATES ATTENDED ToTAL
hAME OF sc.:'oa‘_ ., STupy 2% SPECIALIZATION erw Yo wEERS
Headquarters uS Yarirs Corrs WYilitary law Qot 1584 | Feb 1948 aggut
: : T T
° i 11 hd .

3.

JTMEQ RDUCATIONAL TRAININS AT

l\:\ SRTEY ABOME

SECRET ) RN
3




14-00000

R L .. , ,,-("' L,th) . - . -
@ SeCTion virr -~ - . GEOGRASMIG ASEA BNOWLEOGE feo
N - - 8. LIS' l(LGl AnY lOlr-GV D(C!ONQ an COUMTRIFS, of “y:s “U n&v( l\O'\,'OG( Gllﬂl’b li l IISUL' OF '(Sl&‘\'l(( Tllvll-. )
- sngnv OR BORE ASS)iNMENTY Jiu[l Tie by 0RGANIZATICY Feogu gy, UNCER COLUMY “TvPE OF sPECEaLtIfD lm.nloc(.' [N
- ' Y D]CI{L TFPE OF RNCOLODGE 30Cu A);'(mum‘k rpnsvs SREROMS, UL LIgS, nn\-lc‘.lﬁ VHOUSTRIES, POLITICAL PARTIES. E1C
. - A ’ b R -1 ~'°"€-‘ or RN0®LE0GE Acex:rllwwv
- ] uux OF mEgGion OR countay tver of s'ccuuuo \\:utnc: ' 043 9DENCE. sess- N . FORK
. . ) A I tuvu.‘ [3148 0"" TRAVEL | STUOY [aS31G%:
) o ) . . . 5 . . b . ) | wEwt .
Canbridge, BiFe Ummrnl on),yf R 19"5—4 X . X
“‘ - . - - .- 2 - - . )
Y . - - - .
, ) w3 ’ - :‘ . i M
2. IMDICATE INE PURPOSS OF VISIT., RESIOENCE OR TRAVEL FI® £ACHM OF THE ALCIONS OR COUNTAIES LISTED 28OVE . i
T I antonded T¥inity Colluge, Canmbridro, for ébout nine montha. .
; - . .
] .
i : .
D F% LISY BELOW AMY FORTIGN AIGIUNS OR COUNTRIES OF #M1Ck YU MAVE CAINED KNOSLEDGE AS A RESULT OF ORGANIZATION
' ASZIONMENT OR ACTIVITY. - .
. ; T 4, . 1R .
! . oATLS OF ANOWLEDGE ACQUIRED BY
' NAME OF RECION OR COUNMTRY | TYPL OF SPLCIALIZED x%OmLEDGE RESILENCE, HDQTS FI1ELD TRAIN: [.
’ TRAVEL, €72, ASSIGNMENT] ASSICNMENT] NG -
Hone -
© | SECTION- iX TYPING AND STERQSRAPHIC SKILLS e
1. rvr,jda{"-l‘n\lv) 2. snan ruano(®. P 0. )l 3. Sn23TMA%D SYSTEW USEO - CHECK {XD APPROPRIAYE 17EM
< ' none bt et
GREG!‘.[ ls#tt:-aurmc[ lsvmavvﬂi ]ol‘ntﬁ {Spuacily)
&. INDICATY OTHER NUSINESS WACHINEY ﬂéd‘ WHECH YOU HAVE wad OPLRATING EXPURI{NCE OR TRAINING (CO"'PCOI!O#O!. L AL
graph, Card Punch, etc.}
SECTION X

SPECIAL QUALEFICATIONS
LIS AL GO L) AT 8RNI, MTRNAT Y AR

BESdpos Y PRuites  PEOTPo i dNBY IF PR e C1ENEY

2. INDICATE AMY SPFCIAL GUALIFICATIGBGUGICSULTING FAON £aPIRIENCE OR TRAINING
POS, TiON OR TYPE OF woRR

BHICH MIGHT FIT YOU FOR & PARTITULAR

3. EXCLUDING EQUIPMENT SOTED It STCTYION X, LI3T ANy SPECENL SAILLY YOU POSSESS RELATING TO OTHER EQUIFMENT OR Ma.
CHINES SUCH AS OPERATICON OF SHCHIMREIG #ADIC, MuLTILITN,

WRAET LATHE, SCIENTIFIC AND PROFESSIOMAL DEVISES. ETC. .
& 1F YOU ARE A LICENSLD 0 CERTIFIED MEMBER OF ANY TRADE 2% PROFE$Sion (Pilot, Electrscian, Radio Operator, Teacher,
Lawyer, CPA. Wedical Technjcian, ste.),

INDICATE Tnf niwD OF LICENSF OB CERTeFiCATE,

WAME OF I5SVING STATE, and
REGISTAY MpsiE. 1F SH°0No Bar 0® Leuisinna. Also licensed to practise tefore Foderal Courts

7. Fiasy LiCINGDPG cEaTiFiCaTE (Yoor of sosue) ;s- LATESY LICROERON CERTIFICATL (Yoar of isaue)
! : : '
A . SECRET

e
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Py

¥

. SECRET Py

(8hed Eolted Fny

~

SECTION %

CONIIIU{D FRON PAGS 8

P s e any s-cauncu' PUpLIAnt0 warEmIALS OF #hiicn ~eu Ay Tl &uTmoR (Do aot subegt TCopies “nTees uqunro—l,

INDICATT TiNLg.,
jects, movéloe,

PUSL tCATION DATE,
Bhert storses, velc.

Ay.o tyFe OF llll't'u; (\\m-lunon. scionts fae ‘artecles, genvral intsrest sub-

X
None

“

INDICATED AwY CENICES

W% vOU HAvE

Nonn

IRVARTEO &R0 S!lll lkl'ulﬂ O4 NOT tHEv. ARL PATINTED

P LEST ANY 'u&lc $PLARING no PUBLIC nrunons txreRTENCE

Bono axcept publlo upeakinr inoident to logal prac»ina.

10, L

LA lNY PRO'A(*I.‘\AL.“ lcluluic on ‘HONIRARY" A !C‘CDA‘!ON! L‘ll SdCll.H[S IN -nlcu You Aﬂ( \Ol OR IUII FoRWEDLY l

‘l(\!@(l.~ LISY T&TACIWIC NONORS VOU wAYE ﬂ(C[!V(D. . o - - —
B Hono. o . .ﬁ‘ R
s:crlog_5[_g§§§§gggggqg_39nx cxggglcgcc = SINCE LAST COuPLctuou OF A P:Rsountt_ggibirlCATIOIs QUESTIONRAIRE
", IBCLUSIVE DAYES (Fro-- ond Too) © o2 €aapri. oitlu mwuownnncu WP ASSICAMENT
SOP 1947 to_Dace 160 Office of.Operuiom/ ccntm.t_,nuuion[.x.n.__,
4 nOL OF FuRLINVEES mn[n YOUNR bBIRECT % OFLICIAL POSITION TITLE -
p et 20 (4n0. S WABs) | _Chief, New Orlosns Field Ofiice.
8. OISCRH"!ON O DUTIES
Supervision exd directinn of professioral and cloriesl amployeea. Carrying out
peliey and: operationnl direotives issued by hendquarters. maintaining liafson
E . with other governnental ‘agencies. Uollestinp and. réporting positive foreign
intelligencd information. Appropriante duties inoidental to the sbove.
1. INCLUSIVE 0ATES (Frowe and To-) 2. GWADE |3, OFFICE/DEIVISION/ DRANCH OF ASSEGNMENT
1- MO, OF EWPLOYEES UMDLR VDUQ‘DI;:CV 5. OFFiCEAL POSIHO.;I A R1Y 3
SUPERYISION ,
2 8. DESCRIPTION OF Dutits
V. INGLUSIVE DATCS ( Froms and Fou) ] 1. r.am(I;. OFFICI/DIVISION, GRANGH OF An3IGNMENT
Preeme = i =
4. MO, OF fMPLQVEES UNDFQ YOUR DIRECT S, OFFICIAL POSITION TITLE
i SUPEAVISION
3 n - po—
T8, DESCRIPTION OF DuTICS .
1. INCLUSIVE DATES (Frone and Tory o 2. caans 3. GFPICL/DIVISIONs GRANEN OF ASSIGNMENT
4. MO, OF i“l;;LDVI'(S UNOER YOUR DIRECT 5. OFFICHEAL ;:;Tno.\ TiTLE
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“{Se0. 16 3n Form II053 See. 17 im USIIC Std. Form 57)

Inthe spring of 1048 t}'u var cate protiy nlc..o te New Cr]emvn. Yhere wore gube

.nar!nea in ‘e Sulf, tankérs wsre belng. teryodood as tley left the river, and the
hoap!ta!a vere £1116d witd- P'on"bl/ burhed Ferrer, I vns anxious to do viat I dould,
tut T felt trat at By "age . thero wis Iittle Lopo of tsking an mctive purt, I deouro om
Air Rald wardeny and holped 881l séne Ter Towdsy :nd T theught the! way dbrut all I

would be mhie t0-de.” - . ' i . .

T Then tke l’uins corps oure oui wit.u ax: aaraw:weizt ihat amléé.ﬁ_ngi_mra epen
in Avikticn Yrtellipence to Sen up-to 45 yeurs of a~e.l sdw the Kecruiting Officer,
aro ho rmmen.led e for wuch a commnlasion. Yol E XTI harpernad for soe tf.‘::c', B0 when
X was rext ih “aohingten ou busiteus I sent o karire Corps lendguarters and looked p
upColc'-r" vniford, shom T had lnew im Law Crlanve. ’ .

Fa ae ccnainod trat Avintich Intelligemcs wus fiYlad up, but state’ {hat he
would t¢ rlid to Pavene Jn tre lLeerdliey Didieior, anmd that T odpht trarvefer 4o
Aviation :‘n‘e!ligew»a later on, [ wnz delighted to et imte the Yerime Corpe, and
aocup%r’ A roprdseten oo Curtain oo § Tepre~ter 178D, .

~ After an dndostrination coursas at Quantico, (a.. I wus ordered to Len Antonlo, .

Tex.p a5 uarletonl rearulting effiscr. T ribrolned fhire fer tlree cont o, devoting

moat of m- tire to the Siadert 0Pfiser prosuremsct vrowrem 4n the vnricus Toxas

collegos.

Ir Decirber, 1047, the Yering Corpn, whiel i‘ ier te that time, teen an
exelugively velindeor ergnnieatfon, was placsd nd 3 Seledtidve - Yormvice System,
end Farise Ceryps licndgusriurs ¢codded to follow the esd of the liavy arnd appeing
f Marine officer as iidsan tﬂ tneh slelg talocilve C::‘"’ca Cepdavartorg. 4 si'us ene
of thoss appoiried, and was ordered-to lelelgh, uls ob 10 Junuary 1942,

The post al hmleiyh wus one of soe Izperianey lscsuse of the larxe Yerine Corps
bases atl hav iiver, Glersy Ielul ard I.dr,..u.‘q. st hich over gav hundred thousand
Yarines vors in tradmigg, sna st ehich censtraetisn 2-d prdntcinence programs
dnvolving several hundrsd willions of delinrs were In operation. It wus my Cuty te
supervise thy induction of a1l lob Carelinz selsciess who wovs uselsncd, to the
¥arine Corps throurh tha Selsoiive Sarvics System, end {o roprowent e various
varine Corrs insiallations duo their desliezs sné ciepuitss with local draft doards
concerning the dofermont of alout five thouswnd civilisn mpluyces.

' “In euditien, I tock an sovive part ir the aduiris.ralion of iho Selcciive
Service Fesdsuertere in Lauieigh awd ik 1'0:..«! cut the ats*e, irtorviewing rerictrants,
thelr exyzovers ard dependants, odvicar; 1ecsl mra arpe=l boards, seiting up replaco=
ment serodules for varicus dneutiries uid jeseies cu e merile o slont eleven
thoudend anreals, .

She wori vag dnterepting wnt procueiivey and Jivang in Raloedgd tee eertainly
Bgood duty”, but T rac vever Josmi my Ceunive for owirsctus duly ond meide two aitempls
to tramsfer to Avintien, Yoth of whis! were umsucveruiul. Lhemy ik Gepember 1044 I
teard trs? Vurine Divisions oversens wers bedly in need of Legml Cffdewrs, arnd I
irredistely aprlied for trenefer. I wes ordersed 10 lLsedoumsiers for 1ncwtrinai:’.cn,
ard, sfier a Yeur of @iy In the offdce o ibe Judre Adveoets Cenvatl of he havy, 1
was s 4n Ceop 1e8feunme dn Pebruary I 43 for foster truining. In April 1045 I sailed
from Gon Premelseo, and ix Pay I Joined the rourth Vaurinu Livision, I'leot Larire
Torco, ‘meiiic, mv Venl, as Divicica jemsl (ffieer. 7 comtirued in thet post untl
ire war enced and ¥ pregured a transfer o the Ipsciivs liot,

3 vapire Livinien copsisto of *yr(‘x“’e*e\v 10, NC men. The Divicion lezzl
Ot"i‘ice* ds dirently rug-annidle to the Corrmandine Cenmer»l for the awrinisiration of
gj"jta- - pstice throustout e gorrerd, and szzrcr'v‘.s?s tre work and findings of all
(‘enom_‘ :\n sry and Nsek fourts, as well =8 tlose 2f all Boards of Investicution
énd Co * Tnoodry. Te advinot the Coreendin: Fonersd on the eet’on to be islon
az Covn'cre !:L Au%or:l'ty or Temedinls Suririer fn Comaxd. In sdditien ) addlees the

: o Tiuft en el? Yeru] wmattarg ariasine cut of ecrtaetl wivw
fes and with tre owners of irairing aieus

)

Corranc iy Central and Chle:
noidves, wity eivilion and militery autherl:



"3 , oo ' h ) AFTENDIX *B*
used. by reo 'mwpu. Loreovor, M tcie se fegal quotnneo ofr 1cor %o tho Divlbionl,
which anvohud, dur.ing my term of offlies, the pivfm: of lorul advieo ane service ‘
to atout elgkt }mrurotf ‘Individunlc.

‘T returned to the United tntw on 5 Cotober 1%.}, and ounpleted &y tonrinul

: . leave on 1¢ Decomter 19«5. :

puring vy ‘terr of dervice my superiors reéndercd rorcrta o6 By f!tncss oach
ninoty drym, A1l of thece reperts wore favorable, ond rany of trew coniained camén=
dationo. T wao Trapoted te Lajer im iAugust 3 43, 1o runk from day 1943, and I hold
a pormanert cormiscion as Yejor in tho heonerve, )y file mwber fe [_ .
' ' ' 1
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R)R ‘ﬂtl-. M’Il\‘l*m\\‘lﬂl‘: OFFICER. (’mnult curtfnl lA :trmnom fos cnmplr(ln; this repon.
-f rig THE QLI‘ERVIQ‘R ‘This u-porl is dewigned - te hrlp you capress youf cveluation of . ‘yous ’ukonlma!e and to trenamit
this ovnlunnm to yoire supervisor end, sehior aﬂu-uls. ZOrganieat fan. policy | re1mrrs et you idform the. aubordie’
on with’ hid of His

Hate -rhere he i with you..' L‘«wlchoﬂ of ‘the -repor, ’con‘lyn'elp you prepare for a Jdisdu
.that' you séliéw Page §of this report to thv employvc except

. nlren“ha nm!“ FTTI W ¢ s elso, ot;anuauon policy’
it is ncmmled that you read ‘the entire form Gefore conmle“nn

ﬁcclﬂed in Rrgulnl son 30
this "is the initasl "pon nn ‘the employee. it must ‘be comp’eged % fetunled to the Of“cc ol
oii A" bélow. Lo

‘any ywcstiont - 1) ,
faonnel oo l-lev lhnn *30 daya . a(ltr»the Mate sndicated in_item 8, of Qet
SECTION & " . . e ’*-M_EEERAL"‘ . e - P B
9. mawg - (Losd) . (Fieut) (Middie) " |7, oavg of BiRtw . | 3. SEX - T[4, SERVICE DESECNATION
. 220ct 1900 | W} oe

R - 8 ormcnu POSITION nru

OFFICl’ﬁi\'ISI‘ONA‘!I‘NCN OF ASSI\-HU('IY

/Contact/Nev Orleans Office . .| : 10 (Contact) (cB)

PERIOD COVERED BY THIS RI[FPORTY (lnclutnvo ohu--)

-9/9/56- - 9/8/57. ‘

Dave’ R\'ONY Dut N OB - ° B

K 9 September 195?
©fro. TYPe OF REPORT’ EmatEay . etassionmtursyriavinog spacian (Specify)
((.jhvcl ‘o:!/e) R K] awnvan . ‘: a1assiGuEimT.duPLOYRE .
SECTiOR B. . . CERTIFICATION -
(1. $OR TWE BATEM: TH1$ REPOAT [ ] mas [Z:} WAS NOT BEfN Snoww 7O IWE molkuAL RATED. 5 NOT SHOWN, EXPLAIN WwY
NOT? " .
. Su'bJect is atationed in Louisiana. . :
A, CHECH fXD APPROPRIATYE SY!T(‘(H\’} h ‘ 3
Ve twDIVIDUAL §8 RATED "E ia €V 4% D, 4 sarni NG Ley.

ALER ) li:ol' REFLECTYD MY O8N DPIMIONY OF Twe 8 VIHOGs
2 TE® ®AS $A&mM T YO MiM a8 3Py APTALNED TO Fxt3 AEPO@T.,

b S ALY B
< THIS REPORT RIALEC TS Tud LOWBIWED OPINECwS Ol 'VSILI 'I CANNOT CrR®TIFY tweay tTwi ®alCy 1MLIVIDUAL EnO®S IO"
EVALUATE MI1S 108 PIRTIRBAnCE 8CCaysl (Specify):

Ang PREVIOUS SyrlSvIIOnAE.

I wBYE BEICUSSEO SITH Twe3 EWPAOVEE w13 SIRENOTHS
ANO (BFARNESIEY B0 TWAT M€ Kudns emEal wg saewes.

D. SUPERWISORS OFFICIAL TIVLE

€. tvpPE X PRINTED NAME AND SUIGNATURE OF SUPEARYISOR
¥

E. M. Agheraft Chief, Contact Division

8. THi% DATE

' L
31 o4 57 Bs Mo A
ERENCE OF OP1 . WiTH CR ANY OTHEIR IN-

42, FOR THE REVIEWING OFFICIAL: RECORD AN\ SLESTA ITL DIFFERENCE OF OPInION ¥WITH THE "'ER’HSOW.
wHECH WELL LEAD TO A QETTLER LVDERSTANDING OF Tui5 REPORY.

FORMATLON ,
. . 4
. ©aqw b
, . y Yoo -ty
Posted Pos. Ceiticl__ ; !
. Reviewed by PLO fie(‘{- lll~//$‘ 3 ’
T} e Fiavie o Tviachen smrer
is feflected 1n the above section.

pinion with the supegvisor

C. OFFIC1al TITLE OF REVIEWING OFFICHAL

o\ A AND SJGNATURE OF REVIE®ING
3% George G, Carey | Asgistant Director for

A, F%1S OATE

sl 7957
SECTION C. T J0B PERFPRHANCE EVALUATION Operations |
1. RATING ON GENERAL Pznromu\ct OF DUTLES

:{lecnvencss with whach the indevidual being rated has performed

nis duties during the rating period.
Factors other tnan productavity will be taken into account Iater an Section I

sibaliaey,
¥ - OOES NOTV PESFORM DUTIES ADIQUATELY.
2. PARELY ADECUATE 1% PERFORWANCE. ALTAOUGH

5 CARRY OUT RESPONSIBILITIES.
PERFORMS MOSY OF 1S DUTIES ACCEPTABLY)

HE HMAS HAD SPECIFIC GUIDANCE OR TAAINING,

OCCASIONALLY REVEALS SOME ARLR OF ®EARNESS.

COMMENTS:

DIRFCTIONS: QConsides UNLY the productivaty and
Compare him ONLY with others doing similar work at a2 samilar level of respone

HE 15 INCOWPETENT.,
ME OFTEN FAILS TO

3.
TRSTRT— 4 PEAFORMS DUTIES Ix & COVPLTENT, EFFECTIVE MANNER.
ANSERT 3. A FINE PEAFORMANCE. CARRIES OUT MANY OF ‘415 WESPONSIBILITIES EXCIPTIONALLY SELL.
wuwaer © ° TERFORMS MiS DUTLES In SUSR AN OUTSTANOING MANNER FMAT HE 1S COUALLED & FE¥ OTuiR FERSONS xnowN TO
THE SUPERVISOR. -
;] +

:o:xv":; 45 (Part 1) or romes a5 ax ase mmice
ARD OBSOLETE

WrPLACES PRevICTS £21T10MS SECRET performance (e

[t

19 e
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2. RATINGS -0 PORFCSVANCE “OF sricn‘nc«oun‘ts v ) tﬂ .

DllchT!(N\i o -
t Ft‘!FlC dulufﬁq”nmrd -lming lhu unng penod‘

8. “State. in the tpnu-s below.up to oin of the more |mpnﬂnn
Place “ihe Most “impoetant first. 1] not nu:lwio- minor af Wm"."l dutlel io
en rach wrnlu‘ ciuly crmudv-rmu ONLY e lzlrnru in m\rlm ‘qu‘ uf lMl cprn“c duly. -
: sp/guhc duty(do LIy ‘rate a8’ upt'vhota those

b. Rate prvlo
For supervis
' .ha luporn

: d‘ Compnr

umrrvue -All lltny: bé rated nl

; iib]é‘,' !hr. mduvhlunl brmz‘ ated ﬂﬁwn parfovming \?\e Ssme duty ‘at af”

o samitar L Aty
e, Two  § dnndualn -Hh Ihe unme job ln!e may be prrlo:m#‘ﬁ’n”erent dutu 1f no. tqlv, lpu-n on different
- duuu. T ) e
f.: Bc nprt“ic. l‘umplﬂ of !he»klnd of duth-l tlmt mmht be uted &
- . ORAL g.[rr:”a\ i - HAS AVR USES AREA ENORLEDGE mvm crs mrumcuraus
Lo GIVING L.ECTURKS 0T DEVELOPS NEW-PROGRAVS PREPARES SUBHARIES
B ~ ° *(’(“‘N'CYIVG SFVINARS " ) ANALY ZRS lNﬂ’Sl‘RI.ﬂL ﬂS!‘OITS o ru“urss c:muv
M A 'RH"INO TBCN'H(‘AL RDORTS WANAGES ‘FILES o . NHR’EFHIO &)URCI‘S
or('ﬂ\N'Cl'lNO EXTBMAL LJAISON OFERATFS,: ADIO ' KNEPS lK)()KS
. TYPING ' COURDINA .S WITH OINER OFFICES DRIVES THU(‘K
T‘KING DICTATION . URETFS REG(’LA!‘)“‘VS YAINTAINS AR CONDE TRONENG
SPEEVISING - PREPARES NRRFV‘ONDWCE EVALUATES SIGVIFICANCE OF DAYA R
g. For some johs, dutacs may he- beoken down even furthes '3t :upernso: ccnlldcrl it edvizable, cvg., combined hey
and phone’ opel‘.lloﬂ. in the cdse of & radio operator. ' . .
|

8 o PERFORMS THI3 QUTY In AN OU'STANDING WANNER

t o+ IRCOWPETINT N THE PfRfOﬂuANCE (43 YNIS DUty
2 o BhagLy ADEQUATE N ' THE PERFORMANCE OF THIS FOUND 1N YLRY FEW INDIVIDUALS NOLD|N§ Stwie
DESCRIPTIVE DUy " LAR J0ODS .
RAYIIIVG $ . FERFOR\'S THiS DUty ACCEPT!BL\' \ ¢ 7 - EXCLLS ANYONE ) KNOW tn THE PERFOAWANCE OF
RNUBBCH 4 - P\Rl’t}ﬁ“! IS DUTY N A& COMPETENT MANNLR A . TS DUTY N ;
8 . PIRFOAMS TH1S DUTY N SUCH A FINE MANNER -
TMAT HE $S A DISTiNCT ASSET Ow Nl! 28 7 .
IPECIPEE DUTY RO, ! éAam. VS Ecirsc puty mo. 4 Obta.ining ‘the RATING
nowstt laffective support of non<govermiental [MMTY
 Management of do@@aticjiﬂd ofﬁce __jsources and cqn_ff.gts in his area 6
IPECITEC LuTr %O, RATINGi<PECISIC DUT RAVING
TAnalysis of assisned ares Por- nuwecs {Liaiscn vith Feder&l and local agwencie.swuuu
intelligence potential . & land officials in'h his area . )
3L CIFEC DuTY -o 3 AATINGISPECIFIE DUty wb RATING
The planning and carrying out of nvueradSupport of other elementa of CIA nuuBER
|effective intelligence collection | 6 1‘_‘.“'5 brea 3

3. NARRATIVE DESCRIPTION OF saAwnik 0F jOB PERFORMANCE

DIRECTIONS: ' “Stress strengtha nnd weaknesscs, particularly those which sffect development on present job.
Complete integrity, koowledge of area, familiarity with source potentials and attitudes,
abllity to obtain close cooperation of non-govermmental sources at high level; loyalty

to staff. Somewhat inclined to take legalistic approach io relatiocnships with other
elements of CIA and other IAC local representntives, with conséquent loss of flexibilityp

SECTIOR O. SULTABILITY FOR CURRENT JOB 1N ORGAMNI ZATION

DIRECTIONS: Toke into account here everything you know nlout the individual,...productivity, conduct in the ;0b,

pertsnent persanal characteristics or hebits, specsal defects oe talents....8nd how he fits in with your team. Core

psre hiun with others Jdoing similsr woek of about the ssme level.
§f - OEFiMITELY UNSUITRBLE + ME SHOULD BE SEPARATED .

2 - OF DOUBTFUL SUITABILITY...WOULD NOT WAVE ACCEPYED HiM $F | WAD KNOWN @MAT | KNOW NOW

3 A BARELY ACCEPVABLE EuPLon:E ..BELOW AVERAGE DUY WITYH A WEARNESSES SUFFICIENTLY OUTSTANDING YO ®aR-

6 RAMT HiS SEPARATION
OF TME SAME SUITABILITY AS MOST PEOPLE 1 KN"t IN THE ORGANMIZATION

A FINE EWPLOYEE - HAS SOME OUTSTAMDING STRIMGTHS
o

- A% UNMUSUALLY STRONG PERSONM InM TERWS OF TWE REQUIREMENTS OF THE ORGANIZATION
o ERCELLED BY Omly A FEW (N SUITABILITY FOR wORK I8 THE ORGAMIZATION

RATING
NUMBER

- o

1S THIS INDIVIOUAL BETTEN SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGAMIZATION? T3 ves [ wo. 1F res,

EXPLAIN FUlLY:

. ' (W) SECRET ./
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ESS m-:pon'r (Part m. POTE.NTIAL L

e b= i L i A )

- i L - o llSYRUCTIOIS - s . P e :
FOR TIIE Amnnmn\t QFFIG‘R (‘nnmll curnnt inﬂvucnom lor courplolm; thh "porl. ! 1\ . P

and personnrl oﬂlcnh concemm(— the pn(en(ul of the wloyu beang rated, H in._NOT te. br ‘shown €9 the

omplenn( -ny rmnuon. 4 ﬂnhtrepoﬂ is
mlet yout supervision F\‘l\ AT, LEAST 90 D\Y< 1f{ less then 90 days,
1 this i the INITELALS RN\! T. on the rmvloye hos vn.sn MUsT bv
er thm .!Odnyn -“et the dun Jate mdu- ted L} ne@ 8 ol 'S

SECTION E- s C . GENE IML T .

[ unn( (Feee) (Widdie) f3. DAvE OF BiatM 9. SEX . 6. SERVICE DESIGNATION

22 Oct 1900 . . | M oc

3: on-cumv (ST0M7 GRANCH OF ASSICHWERT 6. 9::»(:»; POSIYIOK vuuu R P ’

erations/Contect/Nev Orleans foice - I0 {contac ) R ~

7. GRADR 8. DAYE wgeoRy cu( % OP- , ©%. PERICD COVERED 8Y THES RLPOART (lncluuvv daua)\ -

68-15 | 9 September 1957 9/9[56 = of8f5T . - ,

10, TveE OF anonr.‘ imiTeay ’ REABSI GNUIN T SUPERLINOE ‘srecian (Specify)
(Check one) . X[ snnvar BT reavavonveny. turiovas N A

SECTION F. ., ) CERTIFICATION ) -

1. POR YME RATES: ! CETRTIFY Twal T™i% REPORT REPRISENTY MY BEST JUDGIMENT OF THL INDIVIDUAL GEING RATED

A, 'THIS DATE >-- . 8. Twpg (\F ] P‘R.H('ED AME AND FM#’UNE“‘O' SUPERZISOR IC. SUPERVISOR"S QrrFicCiaL ToTad
0 s . ‘ -
|31 0u 37 24 L g, M. Asheraft | Chief, Contact Division_

2. FOR FNF REVIE®RING \‘fl’l(ll{> 1 waAvE R[VI(NID THIY M(PUHT AND ROTFD ANY DISFERCNCE OF oPINI0N IN AV'ACNLD MO .

4. TMis DATE ;WL AND S1GMATURE OF REVILWING |C. OFFICIAL TITLE OF REVILWING OFF 1CYAL
[ £etey George G, Carey| Assistant Director for

3/ (Qc P-4
SECTION @i ESTIMATE OF POTENTIAL. Operatlions

1. POTCNTIAL TO ASSUME CREATER RESPONSIBILIVIES

DIRECTIONS: Considering dthees of his grade and fype of sssignment, rate the employee’s potentisl to assume-greaters
rosponsibilitier. Think in terms of the king of sesponsibility encountered #t the variqus levels in his kind of
work., ' : . ' ) . '

T ALREADY ABOWE TME LEVEL AT wHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

HAS REACHED THE NIuNEST LEVEL AY WwiCH 3ATISFACYORY PERFORMANCE CAN BE ERPECTED

LMAR NG PROGRESS, BUT NEEDS MORE TIME BLIORE WE CAN BE TRAINED TO ASSUME GREATER RESPOMSIBILITIES
REABY FORU TRAINING 19 ASSUMING LHLATER RESPONRSIBILIMILS

WILL PROBABLY ADJUST QUICKLY VO MORE RLSPONSIALE DUTIES WiITHOUT FURTHER TRAINING

ALREADY B3SuMING MORE RESPONSIDILITICLS Puan EXPECTED AT WiS PREISENT LEVEL

AN ERCEPTIONAL PERSUN Wnd 5 ONE OF Tip FEw #HO SHOULD BRI CONSIDERED FOR FARLY ASSUMPTION OF NO(}HEGA

LEVEL RESPONSIBILITES

2

.

RATING
NUMBER

NWB s e P e -

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: ilas this person the ability to he s supervisor? (A ves No §{ your
snswer 88 YES, indicate below your opinion or guess of the level of supervisory ability this person vﬁll reach AFTER
SUITABLE RAINING. Iadicste your opainidn by placing the numbesr of the descriptive roating below which comes closent
to expressing your opiuion in the sppropriate column. [f your roating is based on observing him supesvise, note your
rating in the "sctual” column. If based-on opinion of his potential, note the rating tn the “potential’ column.

OLSCRIPTIVE G ¢« 'MAYE MO OPINION ON WIS SUPLRYISORY POTENTIAL In THiS SITUATION
RATING T « BELPEVE INDIVIDOUAL WOULD RL A WEAK SUPERVISOR 1N TRIS KIND OF SITVGATION
NUMBER 2« BELIEVE INDUIVIDUAL WOULD 8t AN AVENAGE SUPERVISIR IN THIS #INO OF 31TUATION
3 . BCLI!:VE INDIVIDUAL WOULD BE A STHONMA SUPERYISOR IN THIS SITUATION

CESCRIPTIVE SITUATION

ACTUAL POTENTIAL
2 S83LF DOIME VYHE BASIC 408 Tfrutk dfovers. 81onogrephers, lechnicsians o profesaional spe-
3 cialists of varjous kinds) @xERE COMTACT WiTw 1wWweDIafL 3UBCEOINAGTES 18 FRaouent (Farad Jine
Jupesrvesos )

@ §83yP w0+ SUPEEVIBORT WWN DIAECY Twd Bastc 108 (Secend line suyperviaors)

A GEOUP, @w wAY O0f MAY MOT B BUPZRvIBORS, BuiCh 13 BRIGPOWIIBGLE FOR Wa,08 PLawd, ORgaNtZation

amg PoLiICY (Enecutive fevel)

exE® COWUSBCY BoTw 1WMMLDOATE JUPCAOINATES 18 NOT fadouiwnt

Enkw I-I(Dl“l iuiblollA‘(l' ACTIVITIED AAL DovERIL &%D MEI0 CAREFYL CQORDIRATION R

Befn tw@LOIATE BUBORDIWATIS I1MCLUOE WEWAIAS OF Tai 0"'0.!7. s$en

Wotw e W

otuge (Specsfy)

HEPLACCES PREVIOUS EO0(TIONS "
FoRM NO. 4§ (Part P1) o sonus 45 anr a3 wwsen SECRET Potential tey
¥ NOw 33 aRE OBSOLETE. .
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80 . o uf.- e~ .
4. coMmINTS cos(nuuc POTENTI AL Tane |2 ’ 4{7” ¢ ' ’ "%7‘1 o
Hé.is vﬂ.ling to Jeave the Nev“arleans area for gf oversena tbw but not. for duty J.n
Hashington. Since’ hie ackgro(x'nd has. bem entirely m the gcn& I3 ection ﬁeld,
and since he has no substantive t¥aining, it 'is difricult- g congeive 3',&uch ‘an over=
seas position. Be :ls eninent.ly suited ‘to conti.nue 44 h.is p&&g.\t assignment. S

! \s:cnouu n. . . L n;ruas nus e . s ..
g, "ummo OR - O?NUI ouuo?utnnt tl’!lllnct PLANMED iol Ynt u\exvlwu . . - [

No mrf.her tra:lning or e:qper:lence planned or oonsidered necessar), p With the. except.toa o
of periodic mectinss of the CD/00 rield chiefse - :

2. MOTE OTHER FACTORS, INCLUDING PLRSOMAL CIRCUMSTARNCES,

See Section G({4) above. o : .

TO $€ TAKEM MTO ACCOUNT I% (MDEVIDUALS FUTURE 43351 GnwENTH

-SECTION B, ' DESCRIPTION OF INDIVIDUAL

T oireCTIONS:

This section {8 provided a3 an oid to drscﬂbing the imdividus] na you 8¢ him on the joh. Interpret
the vordl fitersily. Un the page below nre.a series of statements thet apply in sccme Jogree to mont. poeople. To
the left of eoch 3tetement 'is a box unler the heading “category.* Read each statevent and insert in the box the
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- lﬁ 9-9. )6 ’A%adciw. Posted Pos. Contrel’ k{(

IT IS OPTIONAL WWETHER OR NOT THIS FiTNESS #‘W%#Mr-&m&ﬂlﬁﬂéﬂ
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“f. MAME '(Luv) N - (F‘rn) (l;ddla) 2. DatE or BIA M B stl c:ntlﬁ uncunon
|| 22 oet 1900 L_ ‘

5. OATE OF ENTAANCE OW BUTY §. OFFICE ASSIGNED T0 - 7. Divisiom aancn

9 September 1947- Operations |  Ccntact |_Fev oOrleans officl
. WATURE OF aSSicGawEm? 110, 1F FLELD. SPECIFY STATIONI 11. GRADE

o ‘bepantugatay CX] siaee Ne\' Orleans,_Louie!ana -15
12. DATE THAT Twui$ RLPCART 13 DuE V3. r:mro COVERED BY TNIS REPORT (Inclusive dates)

9 September 1955 “9/9/54 - 9/8/55

3 SECTIQH mis ‘Yo [ !nuod i by Suservisor)

l‘ DATE ASSUNED I(SPOHSIG#LITI F2R POSITION

T, CURRENT POSiTiow

| Chlef, New Orleans Office 4 5-0/32.2)~/3 | 19 Septembar 1948

3. ‘NAT SP[C!'IC TASSIGRWENTS ON TASKS ARE YVP!CAL OF THOSE GIVEN YO NlI. QURIMG THE PAST THREL TO ST wonins (E‘lf ]
in order of frequencyj:

The active mansgement of & maJor domestic field offies, This inaludes: (1} the
,suporvision and direction of the profesalonal and clerical personnel of timt-

~~.oi‘fice, (2) within the broad directives of the Contact Division, the ssssssment

* 6f the intelligencs oapability of his assigned area, the conduct of methodicsl
exploitation of the intelligence sourcas within his area, and the maintsnance of
‘dlose and effective relationship with Contact Divisidn Headquarters for the purpose
of directing local exploltation along the linea of current requiresents and
priorities; (3) the effective support of all elemsnts of the Agency, required within
his area; and (4) the maintenance of all Federal, State and looal liaisons necessary
to the aceomplishment of his mission.
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lieve that his underscanding of ay sveluation of hie performsnce 13 conscatent with ey evalunstion of hiw as evie
denced by this fitnosa report end I have informed him of hiso strengethe, veaknesses, aad on-the-job effectivaensss,
If performance during the sepocrt period has bdeen unsastsafactory, there 13 attached a copy of the semcrentus nol:-
fying fim of unsodtisfaciory pevforasace.

Thes gepore l hes | v has not baem ashown to the indiwsdual rated.
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. MAS BI1TE BARSE IF

2.
Wl nta AM S$ES.
3. €RUTIOUS 1w ACTRGm.
8. MAS 1MITEATIWE.
3. UNEWOTIOmAL.
6. AMALYTIC 1% wiS THindiInG,
7. CONSTaNTLY STRIVING FOR NEW
KNOBLEOSE A 10EAS,
8. GETS AQONG ®:Tw PEOPLE AT ALL
$CEIAL LEVERS. - .
9. NAT STNST OF ~wyLwdm,
10. €K0WS wekm TO SEER ASSIBTANCE.
te. Catwe.
12, CAM SZT ALDmG ®1TH PEOPLE.
V. WEMOEY FOR FACTS.
.
14, GEYS Telwgs DIsE.
18. REEPS CTIENTID TOWARD LONG
YERW €aLS.
16. Caw COPE w1¥w WERGENCIES.

- MAS MIGH STAWDARRDS OF

ACCOMPL I SuminY.

{as REIP GOING
A LOn§ Tiwg.

INFURMAT IO .

SHOES CRIGINALITY,
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gomtomereg
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ACCEPYS ALSPORSIBILITIES.

ADMIYS WIS FRBoES.

BESPINIS BELL YO SuPERVISION,
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aBLE To DO wen s0B @1YNOUT
wTalwE SUPENET
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PROBLEWS. - SCIES VRPN S S SN SRS SURNY fio. ¥ SIS
StiwiLiting To assoliaves, & o g ?""l ‘?["‘ B S l ’ M“

3%,
32.
33.

34.

3%,

‘ouuvnu_r. ' . N ) P o I ‘ i f; ]__‘“‘I—‘ ~ : l ' } T "

O G S S
CLEAR THInKING, i I AR “J_; [- o n ) ‘

COMPLETLS AS5ICNMENTS B)THIN I _]
ALLOWABLE TiME LIMITS, -

WILL IMFORGED ABOUT CURRENT 1. . l i
KSTCIE —— —

36

37.

la.

39.

!
. L l
CvALEATES SCLe REALISTICALLY . :01’7: s r‘wr i I .
I
I

DELIBERATE. - ‘ l l ! [ /!
EFFECTIVE 1% DISCUSSIONS wite | ”—w“*‘la‘"—['w"‘ “M'I"”“ ["”" '—_.‘—D<~— l
A350C1ATES. - SUDRNNRNU SRS OIS SUNI IURUTI SRUUU DUSUI RIS S "y 3

MPLEMENTS OECISIONS REGARD. l M

LESS OF Omy FEELINGS. Setmamendl Rmatisdaios houlun

THOUGHTFUL OF OTHERS.

BORKS BELL UMDER PRESSURE.

41

a3

43.

44.

4%.

GI¥LS CREDIT BHERPE CREDIT 1S [_— i“
. but. —_ T —— -d -
. . o 11 -“r-"“ =y rpr
HAS URIVE. i i {
. — S SN IO — ]

DISPLAYS JLBGLMENT,

19 SECURITY CONSCIOUS. O I *___['_____._L . ‘_...HL.-., I

. N O O <

48

48.

_80.

. ABLE 7O IMFLUENCE OTWERS. : 4

I
wrs emnmcrse s consmmerne. || || T T

FACILITATES SMOOTH OPERATION I
OF w1 OFFICE.

0DES HOT REDUIRE STRONG AND
COMTINUOUS SUPERYISION, —

& GAOD SUPLRYISOR. l

SECTION ¥

" induce cooperation at a high level, experience in domestic collection.

. WHAT ARE WS OuTSTANDING STRENGTHEP

CGmpJ_.e"te 1ntegri£y, high standards of bshavior and accomplishment, the ability to

4

« WHAT ARE WIS OUTSTANDING BEAKNESSESY

Somevhat inflexibly high moral and ethical standards, -

SECRET
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BRI OFr‘A S .

.-Integrit.y and genoral oompet. 'nce.

B >

€. TROITATE 1T YOU THINA TMAT.ARY SINGLE STHANGTM 08 "nnux OUTBE 1GHS ALL 'OTHER coi‘f:o&{lngb:‘

Songy

[ s KT T

offlv ) .
n vEs, wHvY 05?”33 '

lﬁqil‘ﬁdga‘i' . .

€ BuAT FTRAIRING DO YDU ﬂ!CNHlNQ 'Ol ml! |NOI\'I°UAL|

None, boyond poriodio visits to Division headquartora. o

peraon haa porlorood the duties of hia Jobd sad sate
hip accoedingiyp. N

{ } 1. DoEs NOT PEaFORM DUTIES ADEQUATELY. WE 13
INCOMPETENT,
| ] & BARELY ACEQUATE In PERFORMANCTI ALTHOUGH HE
HAS MAD SPECUIFIC GUIDANCE CR TRAINING, W
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY .,
777 5. piaromus wost of nis ouvits ACCEPTABLY: OCCA.
SICNALLY REVEALS SOWE AREA OF WEARNESS,
7771 8. pinrsoaus outies in & TYPICALLY COMPETENT,
E5FECTIVE MANNER.
3. A FINE PERFORMAMCEs CARRIES OuT mMany OF wis
BESPONSIBILITIES EACEP TLONALLY BELL. |
| l 8. PERFORWS MiS DUTIES Ia SuCw A% OuTSTANUING
MANRER TWAT WE 13 EQUALLED BY FU® OVAER Pid.
$GN3 RNOBN TO THE RATER.

13 ¥nis

otnEn. AREAY  [Smlieo (T Jves.

INDIVIPUAL SETTLR QuUaLis 16D Fon Buita IN SOME
IF YES, wHaTe

. OTNER COMMiwT$ (lndnuc hnn gonsral traste, specifac h-bua o chua:lullucl wod c.nr.d cln-lnn ln uu
teport but Bhsch have s bvltlu‘ on olltcluo dtilezation of thia perron): .
Ses. B above. o
o E SECTION Vi
Read all don-rlp”oru‘bo!oro rating. Placo "X" un the -on a;prapn-u box undtr subsections 4,8,C,80
A DIRFCTIONS: (‘onndtr only fho sbidl waeh which lac C.. DIRECYIONS: 7] 'd wpon ghn he hao eaid, Ais aclione,

and any othes indications,

give youer opinden of this

persante atbstude foward the agoncy,

I
e
C::;] 3.
L) e
.

1A% am AnTAGONISTIC ATTITUDL VOWARD ‘TwE AGEWCY
.WILL BEFENITELY LEAVE THE AGENCY AT 1n! (21224
oPPORTURETY,

WAS STROWG NEGATIVE ATTITUDE TOWARD AGENCY...
IRKED BY RESTRICTIONS.. .REIGAAZ s AGEINCY AS A
TEWPORARY STOP UNTIL HE CAN GET SOMITHING
sevTem,

TENGS TO HAVE AN UNfAvollllt ATTITUDE TOWaRD
YHE AGINCY..BOTHERED 8Y MINOR FRUSTRATIONS..
WILL OUIT IF THESEL CONTEINUE,

Mi$ ATTITUDE TORARD THE AGEMCY 1S INDIFFERENT
oo WAS U WAIY AND SEC€ ATTITUDE..WOULD LEAVE ¥
SoMLONE OFFERTD kiM SOMTTHING BETTER,

TEnGS TO MAVE FAVORADBLE ATTITUDC TOWARD AGENCY
L.MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED &Y

WORRING FOR AGENCY.

.THINKS IN TERMS OF A CA.

RELA In Yu AGENCY. ¢

( i 8. CLFEmETELY HMAS FAVORABLE ATTITUDE TOWMARD YHE

AGENC 7, . BARRING AN UNMLYPECTED OUYSIOF

OPPOR.

TuiiTY,
CARELR

®iLt PROBABLY ENDCAVOR TO MaAKE A
tn TeE AGENCY,

547.

HAS an CHMTHUSIASTIC ATTITUDE TOWARD THE ASINCY

L.BILL PROBABLY NEVER CONSIDER WORKING &NV,
PLACE BUTY Im THE AGENCY.

8. BIRECTIONS (onsadersing others of this person’s grade
ard type of assaignment, how would you rate hie on
potentieloes for sssumptian of greager cesponaibili-
ties noroally indicsted by promotaon.

[T7] 1. was REacwen THE WicHEST GRADE LEVEL AT #Milw

BATISFACTORY PERFORMANCE CAN BE ESPECTED,

7777 2. 1S waaiInG PROGRESS. BUT MEEDS MORE TIME 1%
PRESEXT GRADE BEFORE PAOWOTION T3 4 HIGHER

GRADE CAN BL RECOWSEIADED.

(‘“”] 3. 13 RESDY YO TAKEL O% RESPONSEBILITIES OF Tng

NEAWY nionER GRADE, BuT May “€ID TRAINING N

X SOVE AREAS,

C:::] 4. ®mili PROBASBLY ADJUST QUICALY YO TE WORE
RESFONSIBLE PUTIES OF THE NEXT NIGMER GRADE,

[:__ $. 18 4LQEADY PERFORMING AT TmE LEVEL OF THE nEWT

: HISE® GRADE, i

[:::] . A% ERIIPTIONAL PLASON wHO 1S ONE OF THE FE®
WO SHOULL BE CONSIDERLD FOR HAPID ADVANCE.

wWERT,

NNM N e u»f-«“a."

MWL@ oo el Lt

0. DIRECTIONS: Conasder everything you hnoe shout this
person to mebing your veting..thill s job dutisa,
conduct on the Jab, personal characteristics of
hables, snd epecial dofects or taients.

S
.

e

CT1e
1

DEFINDITELY LUMSUITABLE -« HE SHOULD BE SEPARAYED.

OF COUBYFUL SUITABILITY..WOULD MOT¥ HAVE ACs
CEPTED wim iF | MAD WnOEN WHAT | KNO® HOW,

A DARFLY ACCEPTABLE EWPLOYEE..DCFINITLLY BELOW
AVERAGE BUY miTe NO @EARNESSTS SUFFICIENTLY
OuUTITANDING TO BARRANT NIS SEPARATION. .
A TYPICAL LMPLOYEE..NE DISPLAYS THE SAME SUJTA.
GILITY A8 MOST OF TWE PEOPLE § XNO® IN ¥HE
AGERCY,

A FIME EMPLOYEE - WAS SOME OUTSTANDING
STRENGINS,

AN UNUSUALLY STRONG PERSON In TERWS OF TWE
REQUIRLMCNTS OF THME AGENCY,

CXCELLED 8Y onLy A FEm IN SUITABILIYY FOR &ORR
tn THE AGENCY, -

SECRET
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‘New.'dr!ecn‘s, La.

* . - Decembér 1954

Mr. C. F. Comp

Chief, Personnel Procwrement
Central Intellicence Agency .
Washington 25, D. C.

Dear Mr. Camp:

I am tbdsgv in receipt of your letter of
1 December lusk concerhing Mr. Clapp's visit
and Mr. McBride.

I was nol lu lUew Crleans &% the time vhen
Mr. Clapp was here and accordingly did nct’
have the pleasure of seeing him.

I o gorry that Mr. Clapp did not succeed
in making contact with Mr. McBride. I I
nappen to learn of a-more recent address of
Mr. McBride, 1 saall pass the information on -
to you. R

Very truly yours,

Post. Office Box 1'01:6A . )

™ R et

et
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: UEMORANTLY FOED Deputy Director {Intelligenca) | . - -
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QUAJECT Y Carmeniation of 207 Pernonnals . -
| =
¢ 1. Fur the pastTeeveral months my office hae had an urgent avi a g
7 - sontimung reed for intetiigence sabout huateatala -- for intelligence in ;
' such variety that a2t one time or anither almost evary L. 1 cormonent ¢
eontriluted, : PR e i
. : ‘ R ca i e -
2, Tach of them - offices as well as individuals within tha DD/I ;
area - responded a1tn a Rianly impreseive alacrity and completennss, ) '
. Thedr tontrioutiong were Laorough 1n their coverage and fast In their
orepatatian, . : ;
N i
3ot te difffeilt to cite the work of partiewlar individuals and {
comnonenta of DL/T, recaume =mush ivoornsricusus bul essantisi labor runt : i
ngver have come to omy attention,  Siaking the chanoe that siuch work might :
wafeairly = unrecognized, ! nevertreless helieva that the work of "the . - .
followirg “ndaividnals and units- lezerves special recogniticn: !
‘ 3
: Jorn W, Arsstroag, Wilten 4, Brown, [::::l and *—;
: | I— , 3
Lies Dorothy As frandas, | | Hunter ©. :
. > v R - - 4. >
. Leare and lLloyd A, Ray, New JTleans fie.d office, W/,
: 1 11 | oo, ;
I .

- Vies | | and 1 Geography Division, !

| L1 L
AN - | | and Robe=t J, Voskuil, Ca—tegraphy Division, OHS.

[ ) L Jaa [,

Photo .ntelligence l:ivision, ORY,

AL
“

g
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1 T | ) 00/C.

St

[ L New York field office, 00/C.
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‘ ~0ffice of Hesearch and Reports which put it uior Pesources. | -
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* research .area contributed - "iess only because we asxed for lessj

at our dispoeal, Ukh's- gmgr;pﬁi? research- ‘area-freely gave we = |
the tims of tratned oartogrephers and im.arprct.ora. ¥ thout thoir -
skills, and the erdless h«m they cppliod thoass -ekills for us, '
our operations would have' ‘been mos b difficult, ORR'e ecoromic

economic intelilivence was mt, as vital as gegraphic intelligence
to this operation, Ih’ ann.ior-, the major econmyxic contribution
mwas recognized and conmen(‘od An ay 7 June I9Sk mnaramsn o you.

Foreign Broadcast | Lgf_qm}:_a-: Diviston which- \\.ntorod
Juatemalan and related broadcaa‘,e witn more than 1ts usual care,
ad, amonyg nther special act“nz: a8, arranged & direct wire
service g4 that our fleld haadqu.artara unit recoival the monitored
broadcasts Lmmediately. The sntire division turned to its task

with such untty %hat singling out fur comsendation the work of any
of ita reopile ia tupossible. . .

Frai=ign Docamants Diviaion which vave us transiations quickly
and in the prioritly needed, [ts service was the mure remarkable
£ir {tx lasw n? a Westarn He-is;.rare un:t., Initiat .ve, fleubxlit.y,

ani wmillireness ware ann'xzu',ed for tnis organisatione. lack,

o At v Ty aton whicn provided 8 wide warieily of services we
reamRted, An! 00, L8 owy 1mitiative proposed cther usaful services,
re~trgr led cnilection of Ceatrel American intelligsrwe informa-

Lo Ly 1% net-surk of domsstic f1eld stations, 1t carsfully
Biloned tne grutnern ports of encry into the Unmited States on a

aur %ay basis, 1t provided us with com-ercial news clipping
savvicas and the texts of news Pr.alcasts, and 1t located, sur-
veriled An: fr. wan) cases interviewed Suntemalans within the United

Ates In wh.a Wwe wers interestest,

ClA ”brag, especially its Pook Branch, All components, how-
ever contributed. Its clipping service was reliable, alert, and
Yren to rervler maximm service. The Information Seciion promptly
Lharsdiled mueercus spot raqueau and gave reaou.rce'\xl assistance
well heyond the soafimes of its rouline duties., The Rook Branch
surveyed periodicael and scholarly litersture uueuouly, and
thus uncoverst much 1r.f-:mauon 'weml to & psyshological campaign.

‘raphics Pegiater whose thoto Branch amd Filw Rranch both gave
services much beyon] the normal course of duty, and showed
ingesmuity in 1ocattn.g and preparing specia. matarials,

f
- . ¥

MKMML&L\\V\
: NK G. WISNER -
" K Deputy Director (§ lam)
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1 = X ‘. r.nw( e PO,I’TION nn! A L CD-OO .
. 5 QSAIS_.' - Intelligence Officer (ch g{)A
woooRFICE. T R LIYICE L [ }n["'\. SFIELD, SPECIFY srulo! :
L IIDDIOO L : New Orleana C:i] LI
9.. /100- ‘CovERED AY u!on ] O mt or REPORT - . .
N B R . Te 4 CET wmigay [Ij Mmul ‘ C:Sp-chl
9/9/51 N Q/B/EL L ‘:‘j'!u'u!qnmnal . Cj Ruu!gnmon! o* Supt?vllbf
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L SECunxxv AF ORI

_Ha-u 4 lMo-‘h i w“vao eo-plnoﬂ by ‘the punn o-nluoud L .

To L1371 YOUR uuon DUTIES 1% APPROXIMATE ORDER: OF “IMPORTANCE, ®iTH 4 onur otscuwnou oF ucn. -OMIT MINOR DUTEESS
seneral celailed >LnerV¢uL 2y dircetton ano-support of the sctivities
ot pe"sonv(*.dt‘hchﬁﬁ S the How O ‘thuHS O fhce, w1tr a view to ins u“inu
the highast standard n1 pro;essionA; L’ vxerlual serformance and th

mast cohnleﬁ CéVP""”e of the Jarca within this o;iice'“‘gurlfulction.
inteprretztion and "“lx*fnudxion of pollcics ori inatéd by higher eche-
lons. zinténsnce ot liZison with '10L\ ins fngst‘ ans of otker 1AC -
agencles Yor the purpose of offe C*lnb ord;n ‘tlon. ol dopestie fntollle
gence voll ivd. Collectlion wnd r*oortxn Tnf sositive Torelgn intele
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iF DIFFERENT FROW VOUR PRESENT JOB, EXPLAIN YOUR QUALIFICATIONS (APFITUDE, KNOWLEDGE, SRILLSI.
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16, THIS PERSONMEL EVALLATION REPORY HAS S(tﬂ DISCUSSED WiTo ThE PERSON EVALUATED., ADDITIONAL (DuMENTS 1nCLUDING

CO“![NT ON ITEMS 7, 8 AND 9, ARE $nOwn BELOW UNDER ITEM 20,

24 Syr. 5 B LM Ln

0avtE v StGHATURE OF JUPERYISOR

19« | MAVE REVIEWED TWE ABOVE REPORT. (Comments, If any, are shown In itea 20.) {

az 7 /tZ‘VV% 2. L/ . - g’mﬁ ﬂt/v»'£-t%LZ%_

DATE i
' : /

20. COMMENTS: (1 necassary, may s continued on reverse slde of cover ghoate)

i <7 SECRET v ,

e
<

B 28 PN —




14-00000

@%ﬂ% |

EW&U" mic.ni‘ lurf

&+

o & .
5 - ) j ‘FLIASI #EAD INSTRUCTION SHEAY EPORE PREFARING THIS FOIN .
: . v oo ‘ SEeiCE \'unﬂ('\
N - e ) 'h ) o . co , . ’\Q . l nn ct:~
- STATEMENT_CF FEDERA - mu_mv-.ssnwcs =5 s
4 ) o B ."-*"")r'lr) ns . 200, 1
i, FEDERAL “CAVILIAR SERVICE  SEGIM wilN THiS Ac:ucv A!D FCLL G@‘t!'Q~TV -kueo~chh:cAL CRAR) . . B o
o e a FROM T -l Toray ireatii
. agialy LeCATION”  0 AL AL L
. _ _ ) h - ~gca.f B f vw, . BCa, ®l, - VR, NIV LN
. . . R e ’ ) E P T V/ . i IR BN s ) Y
Gontral Intall carco-A~ovoy - _Nev Nrlannes T 8004 v g.1747 PRI R Wikl
1/ "r}{"
r
R . v .
- AT Tath
. - ; o, ‘“ﬁ,ﬂ \
L EETR 7 7
',/ {},JK{J L -‘] ’ " 4 .
: AR 1 ) < -
=T T
;,5’ ¢ gl
.y - . ';- N ' !/
kS
N [ : i~ ) 1,4 .
R - 1 {4
,‘f(//' ' R Lpr
& e f 4° -
£ g g {.
'KPI%E i i ‘l;s .
-’ '
Wi ;”'
. Total Civilian Sorvice
1] MILITARY SERVICE {IwCLUCE ONLY PERIOCS OF ACTIVE DUTY; GC WOT 18CLUDE TERMINAL LEAVE)
AANCH: OF FRCM 10 TOTAL SE@¢ICE
BRANCH' OF SERVICE TA.] WO, 'R 4. wC. Th. [n4. w0, | vE.
N - . /
H§ varine Garrs (Gesorvo) g o o] o] 1o fasas 20} /) /
1 A
Total Military Service J »" |’

jei CERTIFICATION

and accurate to ‘the best of my knowledge,

1 hsreby cértify that the above Civilian and Military service is complete

[

1 Dee
car

1thl.

'

¥ FOR PERSORNEL QFFICE USE ORLY

i

BaY BE COuTInUED Oy WOu-DETACHABLE REERSE SIOC

1Y BEMARKS:  (COmlITning ABOVE SEQVICE)
) TOTAY CREDITABLE SERVICE
) * DAYS WONTHS TEARS
. ~ £
: e b /




& Blip No. f. -

T oNery apd dgdnainl Qingraract

C!\T!Ml. INFRLLIC

or ackxer O3 s, wicﬁ-lféew Orlm Qfﬁ“

v =
& Bluck 2o
’ é Ty

L A238 . b

% '.nphyno Bawe [ o

"6 Crode sed sslesp <. "

- Gods $10,750,00 »

PAY ROLL CHANGE DATA

= Jex
=

BAE FAY iR LRSS FAY | TAR RET. BNt presr. Call RO
- L A0 "]
1. Previeus 3 ;«: ""v’
s mad i faa
N N s -0
8, N . -
Bussal e
D 7. 3
o Poy ibis L LA
o pertad R e
19, Bomerber. ’ 1% Appropriation{o} 1 Preparsd By ¢ for,
- PURSUANT TO DCl DIRECTIVE T
' EFFECTIVL 24 QCT. 1951 " 15, Awdhiod by
SALARY ADJUSTED TQ $__J/ $o0.50
I Ferlatic stepdneeas. . X [7 Fav_adsustinent T Diber atep-dner .
14, Effective 83, Drers tant B6, L} eslary | A% New ealery 38, {at l!rl%u to guod o berter good and service snd 19. Suspecse
dete ) m,ulu!«l ey e conduet re otz eariifgde - dete
AR hAsKs _b1o,150,00 L snr,000.00 O M R (T ommarcs—— (10/12/50

4

. LE‘)F dsie u,n Ia appropeinte spases cuvering LWOP -hnﬁu folluwiag perloger}
?nhul(o)l

B Na earees 1R O2, Toral eneews LHOP

[} tn pap etatue a1 gnd of walilng perbod,
0 to LWOP atetus at ond of walting period.
kS . falilals of Clerk

(STEAALED FORM N, 32 N
i arm prescribed by Cowp, Gem, U, S,
Fob 3, 1990, General Regulations Mo, 108

PAY ROLL CHANGE SLIP—-—PERSONNEL cory

{Cheel spplicable bnnlln esve of sseems LWOP) . [

tolt (’ﬂ%'

# w8, sovERNHENY PRINTING OFPIGE

[




INFTLRITAL

L . <4y Invorsation L
) ® S
NOTICE OF CHANGE Iy POSITION SLOTT
O CHANQE N FOSETION DESIGNAT ton
NO CHAMGE IN CRWADI. 1S 3NVOLVED_
DATE OF T O ARBPROVAL & FE3 19352
QF PO~|TI~N GSLOTTA NG 23

cEr DATL.

OO CON'-‘ACT D I~VI‘3!(ON

PERSONS

MAKME & TITLE L GRADE.
T - ’ 7 BERIGCS
G 13 1S
1o CHIELF ’
FIAY LLOYD ANTHONY SS 13 14
INTEL OFFicUR
LUTAKSD RUNTIEO [ H ) s 132 T <
INTDL DFFICOR
MRANDAD DORQTINVY A TSSO D03 7
ADM ASSISTANT
i as 132 7
INTLIL OFFICTR
l ISR I I A &
SECHETARY STLOMNO
| 16 310 0O
SOCREOTANY OSTONO
" s SR %
CLEOCRIE STENCGRAPWER ‘
HOUSTON QFFICE
NISCHE ENNOCOT A G 132 1S
1O Crtaor
I . GO 132 14
INTCL OFFICcER
l ; Gos 1092 13
IiNTEL OF&jCCR
COITFInTITLeL

.

ING AND

. o ot
.

MA RS

FOS ITION
NUMD R

12195

7
3

14

99

D001



14-00000

ing" d1<glo~uros of infcrmation concerning the ¢

4 N
e PR

i

Public Lavw.513. apprnvod May 13

~wis quoto d vcxhatim her uxth' o

"4\\ \C‘I‘ ey

.

"*To erhance [urthor thc 90curxtv uf the Unxtod btatos bv prevcnt-
cryptographic’ ‘systems and

the communxcatxons 1ntclllgencc A~11\xtxes of the bnxtcd State;.

t.f ”Bh ITﬂ '\CThD BY THE ShVATh \\D HOUbL OF RhPRESE\TAT!VES OF THE
UNTTED. STATES OF. A“thC\ lV (O\GREbb ASSEMBLED. That whoever shall
knowxnhly and ulllfullv ¢omminiéate, futrnish. traansmit. or otherwise

make available to an-unauthorized pcr>ou. or publish. or usctin any
manner -prejudicial te the safety or interest of the United States or for
the benefit of any foreign governmoént to the -detriment of the United
States any classificd information {1} concerning the niturc. prepara-
tion. or usé of any code, cipher, or cryptographic system of the United
States or any foreign government or {(2) concerning the design, construc=-
tion., use wmaintenance. or repair of any device. appavatus, or appliance
used or prepared or. pl‘nnvd for use by the United States or any Iorcig
government for (lyptngraphlr or communication inte lligence Du"puseb. or
(3) concerning the communication intelligence activities of the United
States or any foreign governmeént. or (4) obtained by the . preocesses of
communicatien intelligence -from the communicaticns of any fore eign
government Knowiny the same' to have been obtained by such processes,
shall be fined not worce than $10.000 or 1npr1\0ned not more than ten

years. or both

“"Ser 2. {a} The term Lla\ﬁlllxd information’ as used heveln
shall be construed to mean information which. at the time of a violation
under this Act, is, for reasons of natioral security. specifically
designated by a United . States Government Agency for limited ovr vestrict-
ed dissemination or distribution

"{b) The terms 'code’ cipher’. and “cryptographic system’ as used
herein shall be construed to i1nclude in their meanings, in additions to
their usual meanings. any method of secret writing and any mechanical
or electrical device or methnd used for the purpose of disguising or
concealing the contents, significance, or meanings of communications.

"{c}) The tern ‘foreign government' as used herein shall be
construed to include. in 1ts meaning any person or persons acting or
purporting to act for or on behalf of apy faction. party, depavtment,
agency. bureau. cr milttary force of or within a foreign ceuntry, or
for or on behalf ol any gosverument ©f any porsen or persons purporting
to act as a povernment within a foreign country, whether or anot such

government is recognized by the United States
"(d) The term ‘communication intelligence’ as used hercin shall

be construed to mean all precedures and methods used in the interception

of communications and the obltaining of informdtion trom such cemmunica-

tions by other than the intended recipients,

NTITRIEN
C '\“!U‘;i‘ié:!u, 5

.



- (O.’m avtmIAL

P - *{e) The term unauthorized person as uscd hereln shall be .
Sl " construed to-mean any. person- who', .or agency which, is not authorized to -
receive information of the cntegories set forth in -section 1 of this
. ; EAct by’ the Preaident,hor by the "head of .a department or>agency of the
o L Unlted States Governmént which ¥ cxpressly designated by the President
e - jto engage 1n communication 1ntel igence activitles for the United States.

'"Sec .3. Nothing 1n xhls Act shall prohibit the furnlshlng,

‘".::ﬁf ;upon “lawful -demand, of- informagion to any regulary constituted
~committee sof: the- Senate or House of’ Representatlves of the United: States

! ﬁotAAmerica ‘or Joint committee thereof.”’

’ - 1] , do hereby certify that

I havé read, and thoroughly understand, Public Law 513, quated above.

" Signed:

| pate G NMove [P5%
Witness :_J L4_ . i

Position: f?n»,"uéth,agﬁgJ h.d .

Date : + 4980

Cifwiaiae |
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ch Step Inbroase @ T I - Datad l2[9/b9 :
. FROM. . ) - .
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{Intelilgence Officer) R (Intalligence ornou-) =
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@B-13 410300.00 por &amnum |s. scavce, schcs. @13 | W-m por araw
Operations ) ) Operationn i
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7008, alm [SITEES T3} CALCCRITIONE oMLYy E CLAINED [} FRuved
STATE:

H_IW L > 529-300 ¥sa Lonle!ma-

4 XYLIEIG AFPROVAL BY

FRIS ACTION 15 SUBJECT TO AlL AFPLICARLE LARS, RULES AND REQULATIONS AND MAY BE SUBJECT TO IRVISTIGATION AN

21. REMARKS- N
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OFFICIALY
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L4 it udcqualq
= . §¢ weak
+ !!louuumdlng

“No A833A; |

' clcmm(s in italics,

1, Skudy the instructions in.the Rating Ofcial’s'Guide, C. 8. C. Form

2. Undirline theelet anta which are eqn‘cu\lly important in the posluon.

3. Rato only on eleiments pertinent to'the posxthm .

a. Do not 'rite on clementa in itnlics except for cmploycen in admin-
{strative, sumrvluor) + O pmnuing positiona,. -

o B Rate admiinistiative, supervisory, nud planning Iunctions on

CHECK ONB:

“Maintenanco of cquipment, tools. ixutrmncntn.

Mechanieal skill e
Skcl‘!& in the application of wchnlquea and pro-

—_—)
—_ 2
— 3
— j(‘l)
26

e {6)

I‘rcwnmbzhty of work (nppmprmencuu of ar
rangement and appearance of worl

Attention to broad phases,of a.mlmunenls-
Attention to portinent detail.

i. {e1)

e (22)

F fectiveness in planning broad programa,.
£, lﬂcctm ness 6 adupling the werk progﬂxm te
roader or related progroma.

Efectivencss in dovizing procedures,
Efectiveness in loping onl_work g(_q““gk-«
g sluadldFas pu GrItance for siognias

Halcs,

Ejjcetiveness in dxrcctmq. veviewing, and check-
tuy tha work of subordinates.

e {29}
7 (24)

— )

Administrative,
sipervisory, or
pl'nnning mcanesa

All OtherSeenens ‘0

e A7) Act{umcy of operations. e (36) Efcetiveness in  instructing, iraining, and
weeeee {8} Accuracy of final results, - duveloping subordinates in the work.
7 (9) Accuracy of judgments or deelsions e {87} Efcctiveness in promoting high working morale,
d:_( 10} Fffectiveness in prcscntlnh Ideas or facts cmene (28) Effectiveneas in determining space, personndl,
(11) Iadustry. " and equipmont needs,
— ' \ im, . weeee (89) Effectivencas’ in actting and obteining adher-
""“/(132 R?::n;’: progress on or completion ‘of analgn. enes to time limits and deadiines.
y . weeen (90) ALility to mako decisions,
weel.{18} Amount of sptable work produced.  (Is mpark {
1% ga:er:l :n gw‘ ucliogl recor ?....fg oo ) wonee (31} Efcctiveness in dolegating elearly d’ﬁW
“(Fen op noh authority to act.
{14) Ability to organize his work. & ' ’
-t-(lu) F!T«‘Fm'g_g‘ss in meoting and dcallns with .
otliers, STATR ANY OTHER BLEMENTS CONSIDERED
ereen.(18) Cooperativeness, \
——.(17) Initiative. —-(4)
wereee {18} Resourcefuiness, (R)
F2.(19) Dependability.
weees §20) Physical fitness for the work, avenee {C)
STANDARD e}:)'«ﬁu
‘Previations must bo enplained oa rorerse sido of this foem: uling
' Adjectie
: A Kuiing Rating E—‘
Plus marks on all underlined elements, and check marks or better on all . official.. .....feese.
other elements rtede i icro e saneecnen e E
Check marks or better on all vh meuts rated, and plus marks on st least
half of the underlined elementa. v iceeeniincnlavoranceen Very Good ] .
Check marks or better on a mzuuntv of undertined elements, and all weak Re\&p‘mlﬂ ;:__
perforinance overevimpensated by vutstanding performanee. o rceiieaes Good OICIAL..  coeer ST e
Check marks or better on a majority of underlined elements, and all weak L
performance not overcompensated by outstanding perforMARSe. oeivee .. Fair
Unsatisfactory

Minus warks on at teast balf of *h, underlined elemettls . onenannenncceniaene

Rated by .....70

’.7 (al‘mwu of w A&
by ...
Revenctby -2 YOG T MY -

Rating epproved by etficlency ratiug committee 77/ /ZZ... Report to empIO)ec
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‘ : EFFlC[ENCY RA'”NG m.x.uun""((ni,t)mwlss;x‘cnu:g ¢ 3

. L Asof ... ‘,1 lQ,[ k9., . baucd on pcrforumnco during perlod from 9/).9/ !‘8 IR 7Y 3/ 19/49
) . l L.......... Inmnsennn..m,‘.cnr. P8 R » .
e ey 'y - unorpodllon,nnl«..ndnmy : i . . L
R -, (Oezaniiath "' 3 “bumu ieisio m!on.unit.ﬂ.»ldmuou) oo S B
Tz ov Lined srLow - 1 Slmly !hn inatrucuons in the Ratmg Official's Guldc. C. 8. C Form' . CRECK ONE: N
T o )unt xmﬂ.onu - No, 3824
JE o - Z Underline the olcmonts which are cspcclnl!y important in the posmon : Adm!nlstrntlve, -
EUREERRI N 4 if adequn!e -8, ‘Rato only.on clements pertinent to the pozition. i ;
. D - “ ak a.- Do fiot rate of clements in‘itilica excefit for employees in admln- supérvisory, o
- “ . s . » Rlstmt‘;\c.su;\"\nsar\ , or planning 1nzltu'lms " " . glanning_.,.._. [n]
P anding . Rate admimstrative supcniwry and planning furictions on o
s R + '}f °“um"vd‘<"‘ ) clements’ in italies. - - ’ All others......... &)
. R {1) Maintenance of equipment, toola. lmtmmenu. : . (21} F(Iééln‘vm}ns a‘nplcnnina broad programs, - -
R ¢} Mechanical skill, L e .- (22} E{:cm'eneu i addpting the work program to
seeee (8) Skall In the application of wchniqucs and proe ouder or vélated progroms,
codures, woveen {23} Effectiveness in dcvwmy procedures.
erenee {4} Presentability of work (approprintencas of nr- s W 73 I;_[gcfucnfm m {ouing out. work and establinh~
rangement. and appearunce of \\ork) . L reda_of Pe r/ommrwc for subordi-
weeen (B} Attention to broad phages of ussxmmwutn. wiates.
" eemee {8) Attention to pertinent detall. : .Jf._ (25) FL(;;'«'nmin }?-ﬂ’bfhy{ rrvzmumd check -
- . ) g My work of suborn
2 (T A_c_c_u:gij of opcmtlona. ’ Ce - weeeew {28} Effcctiveness in matructang, training, and
....f {8) Accur developing subordinates in the work.
o2 (D) Accurs 1 . +...(27) _Effectiveness in prmnotmg,jgul; qu}.ma_mards.
wosean {10} Lﬂectiv«.ucm In présenting Edum or facta R (28) Efectveness in determining space, pcrsomul
- ee{11) Industry, . ' apd-equipnient needs,
. U] ) ] E[I'cclwenesq in actting and obtaining adher-
e {12} n:h‘ﬁn::. progress on or complétion of assigne ence to-time limits and deadlines.
' - 0. (30) Ability o muke decisions,
PSR § &1 Amount of acceptable work mduccd. I3 mark ot
9 ased on production records? ... ... ( _________ ) S D E j]cc!u'cncsa in dvkgalma clearly daﬂned
{Ves or no) sulherily o ects
sonena{ 14} Abuhty to organize his work,
3. (15) Effectivencys in  meeting tmd _dealing_ with
o UNTY STATE ANY OTHER ELKMENTS CONSIDERED
WX (16) ‘Cooperativeness, ) o B
E.(1T) Initintive. e {A) : -
sy Rescurcdulne_eq.
irceluin ) :)
~4:.419) Dependablijty,
eeeeee{20} Physical fitness for the work, '  emenen (]
STANDARD Adjective
Deviatlons must be explained on roverss sido of this form Rating
Adjective
Kating Rating E‘- .
Plus marks on all underlined efements, and check marks or better on all official,. .....fme ..
other elements PRt .o eeeeicvarecacan e Crreenssann v s arr e o ee Excellent
Check marks or better on all elements rated, and phm marke on at least L
half of the underlined elermenta.. Very Good
Check marks or butter on 8 mnjonty of underlived eloments, aud afl weak : Rc\':,cwi;ls E
performance overcommpensated by outstanding perfofanee. oo weeerveees Good ofticiad. ol S
Check marks or briter on & majusity of underlined vlements, and all weak ) '
performunce not overcompe susated by ontstambirg performance Fale
Minus marhs on ulAq st half of the underlined elements. e icnvicenaenann Unsatisfactory
/ / ) }
- ya 2V A
Rated by oo grrloms N p 1AM A L &3/’?&4&/ /?’
7 {Bizhatuse mlln: s} (i)

/
Re\'iewed by AL [
Hl;nawu of m. wlng omcm;

(Date)

Ratmg approved by efficiency mtlng committce .. \-7 £1. y Y}’ Report to employee ... eeeeen
{Asdfrctive rating)
)
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e PHYSICAL QUALIFICATION RECORD .
L \unéé' " : 1 S - ﬁAiuﬁ%:Of T —
RET A S X N S
TITLE OF POSITION : ' GRADE
: ) Reglennl Meneger S . p-3
: DEPARTMENT OR FIELD
: Field

Subject was found physically £x) fit[:::}unfit for duty with this orgenizationj
in the above grade and position. 13 ceptember 1547

RECOMMENDATIONS:

29 Tecenber 1348

DATE

SIGHATURE OF PnYSICAL REQUIREWENTYS OFFICER

PORE WO,
noy 1pes 3837

*
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—RESTRICTED

" PERSONNEL ACTION REQUEST

Sty

NAME.

CLASSIFICATION

“VICE.

. 1A -

. 'VATLRE OI' ACTION
7/(&-»4

Promot on

AA

V.

NEW B

BT QlALU‘ lCATll)\ &. l!l.\'l}'h l'ﬂTlAL DATE P
‘ G-2/- &

¢

RA S

J'EFI' ECTIVE DATE i

f. YA IR

\9‘“.27 S F )
£ = A5 LB, fJ.y—)'/‘f,

FOR SEPARATIONS, TBANartns our "AND, a:sxomﬂows
LAST WORKING D&Y - . -

o .

FOH WESIONATIONS FROM FEDERAL BERVICE OMLY
SIGNATURE OF EMPLOYEE:

TAPFROVED: . L5 19%

sm/)zuac I:uc/m( om:cron! ~ O )
“’V/ Nt pen < /&’Qﬂﬁ"/!

SIGRATUR u}.uv Lu/roa abul

7
/\(‘vﬁ W ooton 5k iy
e » o Za..u'wslmnfr, VUSOMHL saancrl N} -/ o
FROM N7 { m \
P Ll Pt Rl

TITLE

Asst| ‘Heglonal Manager A=
(Into]ligencs Officer)’ ﬂ 7 Intsligence Officelfg /J 7
7

ORADE amp SALARY

¥

. P-8, Vlo,3o5o(x) p.au

Kyl
P“71 M Pede

°"’="le Operdtiqﬁs K Cpsrations

BRANCH Contact, Contact” /3/1/ |
DIVISION Control Mew Orleans Office

BECTION Southern I.A.0, — .

OFFICIAL STATION

New Orleans, Louisiana

New Orleans, loulsiani -

DEPT. or FIELD Field‘ Field )30
REMARKS ! .
EAE o g
fJL‘—”/ o )
RECOMMENDED: WM ; 7
S . /]Z 2 ; (7“‘((?
A ®  DORCE G. CAREY vy
oM N3 Assistar. “Director for Cperdtions :);: N E“: .'f.é' - ‘ '(;15;4,
. " .. [} PR 4 - - .
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, S UNITIO STATES L. . . ) - BUOGAT BUREAU MO, Rmiotd, p
. ' : i
‘ 5

TSR CENTRAL lNTELL!GENCE AGENCY . ‘ /50
| T NOTIFICATION OF PERSONNEL "ACTION - 364 (oa) 13° j:“"i. . o

U OMAML (M@ RISY WAS  FIRST  MILDLEMNTIAL L ASTY 4 Z LAH. o BRIN ‘ 3 JOURNALCR M:VION Nu. 4 our . T R -
. - B | 9 Jrim— h [P c.
‘ “vle wbrkcrivioare 1 Cin SARBICE on omu« LEGAL. Aunwmn R b B -
5 g - . ' v . ¢ *
D '
- ' i
i Sl r

.“' N s 3
| !

Cantaot : :
110 ORGANIZATIONAL

) ¢ DESIGNATIONS

Control o .
Bouthern L.A.0.

1 HEADQUARTERS

Bow Oriecsm, Loulelons
[T Brno [ oreantmenia " FIELD OR DEFTL NET
" i REMARKS I ’ ’
Doo6-: O9ftifrd - - |
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¢ 0
|
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| Ghtef, . ‘

: ! $4 SIGNATURE OR UTHER AUTHENTICATION
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)5 VETERAN'S PRIFLRENCE  © : 16 POSI1 10N CLASSIFICATION ACTION
7 Bu.FF-192
mWi| §PT 10 POINT .1 i Wf T HER! [ 33 ] \IC! A& | REAL mﬂ/b7
g [oses] Wit fwicos . . ’ ' X x .
1o A J . .
171 8 |19 APPROPRIAVION | : 2 SUBSFET TOC S | 21 DATE OF OATH 2 LEGAL RESIDENCE -
SEX | RACE] : 197500 RETIREMENT ACT (ACCESSIONS ONLY)
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- FROM 'Assistant Dixecbor I‘or Operauons

Freeudve “ﬁ"’"’_,
o I [+ JJ ’

,Oﬁce Memomndwiz . UNITED sm'n:s GOVERNMENT
DATE: SEP 15 toe :

*..1'0 ot Pbcecutive ror Administration and kanagement e

’ ’SU”JBCT‘ Recomnendation Iof Pmotio*x af l

.ﬂ',,,'“

, 1. ¢+ is requested that ‘the.- attached reccmnandaticn for
‘promotion of| | from P=7 to P-8 be approved
even- though Mr, Bur“e has not served the- requ.ired tise in-grade
as established in Paragraph he of Administrative Instrudtion
No. 20-1. Thisg recommendation is based upon the fact he has
served in his present capacity as Acting Chief, New Orleans Office,
Q0/C, for appro:dmately one year and his performance of duty has boen

outst.anding

‘ 2, [—]entemd on dut.y as Acting Chief, New Orleans

Ot‘fice, 00/C, .on 9 Septeémber 1947 in which copscity he is stilld
serving. The position of Chief, New Orleans Ofnce, has been
allocated as a P-8,

3. Subaequpnt Ato assuning his duties as Acting Chisf of the -
New Orleans Office,[  ldisplayed great initiative and
unusual ability in planning his organization and without any loss
of time, placed it .on a idghly productive busis, M&ma not
oveslooked any possible sources of intelligence within his area, and is
submitting cxtremely valuabls reports, particularly those that pertain

to Latin America,” In“addition, [P}ofﬂca has produced
comprehenswa ‘reports on the intellipence potentialities of Houston,

Texas and | | convinedng this offica that field offices
in both localities will be Justified.\

Le Mr, Burke's accomplishments as Acting Chief, New Orleans
Cffice have been outstanding., Due to his unusual leadership the
morale of his office personnel has been maintained at a high levsl,

despite hoavy working conditions,

5. _]mceivod an A.B. degree from Loycla University,
New Orleans, in 1919 and ILB degrees from Harvard law School and
Tulane University in 1923 and 1925 respectively, Ir addition, he
spent one year ol study at Cambridge University, England, Upon
graduation from -law school, he became arfilisted with various
prominent law firms in New Orleans, and in 1937 established his
own firm which he operated on a successful level until his entry

into the military service during World War II.

6, m has an outstanding military record, having
gerved appro e€ly thrse years in the U, S. Karine Corps during

World Var IX, and being honorably released from duty with the’ rank

o, st

. CONFIDENTIAL
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of Major: During hia tour of duty with. the U, -S. Larine Cox'ps he aé:‘véd o ‘
in the capacity of 1iaiaon officer with Sélective Service and. - -~ . |
later, ‘as legal ofﬁcar with the Fourth L.arine Division in ‘the

‘ Pacifio. B

. ?. By reason’ or his civilian and e\-perience and P
wide acquaintnnceship in New {rleans, is exceptionally '

well qualified for his ‘present assignment and is performing his
duties in an outstandirw manner. In view of his superior acccmplish-

e menhts and gontributions to tho succesaful operation of the Contact

Branch, it 1s strongly recommended- tm_ pranotion to
the grace of P~8 be approved,.

S gagﬁwyf

GEORCE G. CAREY

N

S

CCCONFIDENTIAL
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9 ¥ay 148 :

1 |
P, 0 Box 1TLO
dcw Urlnang, 7, Loaisiam

soar[ ]

Pricr to leaving CLi, Y want to record wy glvcers
appreciation of t'.o fiwe Jeb dono by rou in Mew Urleens.

Your acticvswent iz all ths wore noteworthy when it
18 reuerered thet rou slsrted .{n rour citr singlehardsd
ard with 1itsle mddmcu ar ;n‘uce-’-:L,m. dithin the snece
of lass tlan a yaer, you have evratnd an effoclive £lald
effico vhich fo now m‘"m* a aippifieant eontribution to
national Intellirevca,

Ingreaticnn revvm tat veup relations with the local
Ar=ed Porans .-a-..nuumfnth:..g no ytﬂ} ng with youyr alisnts
ere oxcellent, obad alm {2 v Rirhoorele in your
of Cice,

Pizame eccept ry counrrstulations for this aplandid
rocord and cceent ny ratitefe for rour lorel siprevt,

With boct wishag For reur continued guccess,

Yery sincorely,

ED{IR L, STBIRT
~ Brieadisr Gonsrnl, 058
hsaistsnt lirsctor fer Cpermtlcnas

LI %
FURTHE AN

ELS:rn LR
RY -
cc:  Porsonnel Pilea v .~ , - -2
Chief, 00/ W o :



Sundudl"bm Ne. 38, Rev. ;:r
roved Dee. 1843 s N
R o S. l,. Depl. Cleo Ne. 438 - :

. “REPORT OF
EFFICIENCY RATING “Hiiln.uy

' -,Ais.’ ofl.f..&.l&)..{&&;,._...:-.. hased ou ;;wevrformancv during perid from .

Jntulligme.-.s:‘neer P-‘i

S . . l'u— epproved -
Y P»drr! Buress No 30-Ruls,
’ \Nlmvnl'\NNI Mar. 30, lNl.
ADMINISTRATIVE-U \ornmu. ¢ 3
OFFICTAL: -

CSPECIAL ¢
uiAL Puuon ¢ ‘

9/ 9’17 e .....,.:S/..-’e.&(é_...-...m. -

Ticleof Mlmn mv;v. lnd tr-‘ﬂ

.Chakatichs,. Sontact. e e et e e e

-t ; SO@ﬁthndleih Duresn. Stvduiven, st uﬁit “Bold mtiom

T 763‘.!1.'\’83:'8:'!.1\' a':.!Siu_ stuctions- in the. Rn.z:: OSial's Guide, C. S.°C. Form i CHECK ONE:
. _MARK EMPLOYRE L o

R ' Undeﬂme the eléments which are cv:-vecxa!l\- important in the posmon.- Admidiétrative.

vV if adequate & Rate oniy on ¢lements pertinent o the powtion. U supervisory, or ",
- i a. Do not rate'on eloments in it2/wg except for employees in ndmm- | pe F¥e Q/
N weak N R‘;ﬂranw. SUPCTVISOLY, OF planning mm?ns. ‘. planning ....... W

L . p . Rate administrative, supervisory, planning functions on
3 -if mtstlndinx . e)qnfgts in ila‘t'cs. ’ A All others......... a

. eenee {1} Maintenance of «zulpment. tooLv. mstmm:nu-
oo {2} Mechanieal skill, -
asonae {3) Ql:‘xel(li in the apphcation of ltchmqnea and pro~

I._.... (4) mentahmty of work (app.’ognateneu of ar-
"i‘ rangement and appearance of work),
ol {B)

Attention.to broad ph'lscs of assignments,
seaee {6) Attention to pertinent detail.”

cmees {7} Accuracy of operations. ‘

empe {8} Accuracy of final results.

:_i. {9) Accuracy of judgments or decisions.

"'_t...(w) Effectiveness in pregenting ideas or lacté.

wemeee {11} Industry.
......(12) Rate of progress on or mmp!etxon of asslgn«
ments,
weeeea{13) Amount of acceptabie work m-imed. {Is marh
based on production records? L et
’ * {Yen of no)
...... {14} Ability t~ organize his work.

'if_(l‘») Effectiveness in  meeting and dealing th.h
S gtbers,

weea-a {18} Cooperativeness,

o (L) Efectiveness in planning broad programs.

e (32} B fectiveness in adapting the work program to.
{madtr or velated programs,

s 428) Efectiveness in devising procedures. )
v:j?(‘i) ‘Efectivencss in laying out work and establish-

Wstancltlr(is of mr{omw
fes,

! (£5) Edectiveness in directing, reviewing, and check-
ing-the work of subonimam
and .

+(So) Efectivensss in metruclmg, training,
developing subordinates in the work,

"l"' (3. ) E(hcm eness in promoting high working morale,
> (¢ 8y B Fectivencss in determining space, personnel,

and equiphent needs.

e (29} Edectivencss in setting and obtaining adher-
ence to tithe limits and deadlines. '

JC" (29} Ability to make decisions.

e {$1) Efectiveness n  delegating
aulhority te act,

clearly defined

STATE ANY- OTHER RLEMRNTS CONSIDERED

errn(17) Initintive, . e €AY
.:t( 18) Resourcefulness, — (B)
4= (19) Dependability.
..... {20} Physical fitness for the work, e {C)
STANDARD ddjective
Devwl mast be explained on reverse side of Uids forem rating
Adjecows | - ’ :
rafing Rating

Plus marks on all underlined elements, and no minus marks...._.__ — Excellent official.  _....ETTTTLL
Plus marks on at least half of the urderlined elements, and o minus .

marks. Very good
Check marks or better on a majority of underhned elemenit, asd any : riewin, E

minus marks overcompensated by phxs Good Ri\écc?u-g . S
Check marks or better on a msjc""\ of :derlmed elements, and minus i A

marks not overcomp, nsated,,b as reeacae 7_.__.. Fair et
Minus raarks on h/ t half of &"1' elementx..-.... - _..' ....... /; Ursatis{actory

_J%@I/b ﬁ} f“‘w L/f?" : /%' "
Rated by N rs.nntun;[' =g ot e TR Goey
< y —— 3
7
e zw,_,_ A /P Feol B @{u 2 AP

Revi by S{::\lamn of renemiog 0;3)4‘ A} s 5 W
Rating a mved by efficiency rating mnumttee\f z 3...’_‘. Report to employec W\A ....... s

ing 8PP Y ¥ ‘"(»fim) d.,mmm:am

& 8 QURLANNCTE PUIRTLEG GPPCE 262078 /

~=5 -
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Asaistent Dirostor m-oponum o 9 Ostover 1941
-

| IdsatificatienfoF Conteot Bpoetalists ~~ . - .. T L0

1. AW&:NI. . . " e o ‘ "

2. . Thres eriginal lett-ers of introduation dated 9 Ootober 1947, stmd
by the DM:- of Central Intelligonce, registration musbor 104, eopy 1 = 8.
to be lesved’ hl | Chief of the Sew Orlesns office

of your Oonmt Branch, and eopl.as 4 and 5 for reoord purpososs.

Be Thrso or&ginal latters or 1ntrodnetioa dated 9 Cctober 1947, sigaad
By the Mrvetor of Central Intellirones, regiztration sunbor 106, eupy 3 = §,
to be issued %o Mr. Jey B L. Rooves, Chisf of the Pittsdurgh office of your
Contast Pransh, asd oopieu ‘4 and 8 for record purposes,

8e Three original lotters of W&:cuw dated 9 Ootobor 2047, nigned
by the Direster of Cemtral Inteliigence, rogintrstian mmber 108, copy 1 = &,
%o b9 leousd to Mr. Harriseam d. Reymolds, hief of the Hasten affioe of your
Contoot Browsh, and eopios 4 and B for reoord purposes.

d. Bazple of letter of introdustion te bo used in connsotion with above
lettors, %o be uritten and signod 1n easch oase by the field offics. shief
concersed. ’

2, Tha Asaiastant Direvier for Oporntiesns may request additionsl similer
lotteore when mew fleld officos of the Contast Dranch are ootadblishéd snd when

field offige ahlafs are ahnngod,

% Imetrucliisns relative to mocounting for the registered lottars sigzned by
the Directer will be issued io you direct from the Comtral Reserds Divisioca of

the Services Brensh, Adi.
- ds The Chief, Personnel W&. Asv, will placs a notation with ths person=
B3l records of eech fisld effico chisf io when these letters ere iscuod, smd will

bo reepouiblo that thege individusls are not reassiyncd or separnted until these
regiatersd lettars havo boen assounted for and withdrawn for dostruotiem,

8. Tho Assigtant Dircster for Operations and the Executive for Insgsotion mnd
fegurity will csmss such inspootions to be mede of the wss of those means of ideuti-
fleation as will inswro maiuienancs of adogquals sesowrity in ocomnsetion thevewith.

. FOR TUE DIRECIOR OF CXB"P.AL Im'..!.f TENCEs

T Le '!. BRANEDE

boting Precutive.-
|(copien 1«5) Excdur 97'/'4’
" L. Rgoves (copias 1-b)

o
B
trc ™ stion to b» used by ohiefs of 1 lgl:' gé{a o,. 1&8

P S g,"!,‘..ﬁﬂ:

Al

m Qg R 1ds Supsn- a8 Chief Pers Br. '
eynolds (coples 1-8) s (rur c'a{)

'S ™



R P o -
Lt B ,""Mf’,‘-\ v T ) l.//
R ‘\( '\:;‘v “/ \ e
A /',’ i
L 12 septemder 1947
MEMCRANDUM TO: Chief, Perscmnel Sramch - - . . .

: Executive for+A & ¥

H

SUBJECT: Detail of |

. i . o
REFERENCE: 37-3, "Parsoonel Action Hequest,® dated
v10.July 1947 .
It is hereby requestad that your records be. marked
to show that[ " "Thas teen desipgnated Acting Manager

of the New Orleans Interagency Office, It is not inténded
%o recruit anyone agdinst the P-8 Lanager positisn.

1
o
Executive Qfficer
Contact Branch
B -4 ” : ) gg@-; .
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o S T AFFIOAT
| .- STRIKING_AGAINST THE FEDERAL GOVERWMENT .  ~ . -

N 7 " . '

{ouRgay OR OFFICED .

| GEITTRAL_INTELLIGENCE GROUP
LT 10EPY. 0% §9740.) A

sl C Y UWASHINGTOM, De G -

T iPLACE OF CMALOYMENT)

i. . DO HEREBY SWEAR {OR AFFIRM)

THAT | AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF THE UNITED

L STATES AND YHAT | WILL NOT.'SO ENGAGE WHILE AN EMPLOYEE OF THE- GOVERNMENT '
OF THE UNITED STATES; THAT | AMNOT A MEMBER OF AN ORGANIZATION OF GOVERN. .

L -

MENT EMPLOYEES THAT ASSERTS THE RIGHT TO STRIKE AGAINST THE GOVERNMENT OF !

THE UNITED STATES, AND THAT | wite NOT wriLE A GCOVERNMENT EMPLOYEE BECOME

A MEMBER OF SUCH AN ORGANIZATION.

SUBSCRIBED AMD SWORN TO BEFORE ME THIS / W OAY OF

Septembar _|9_ﬂ7n Washih»;tc_:_r}‘ . STATE oOF D. Co

appolntrent “lerk

whapter 145, Title II, See, 206
éot of Jm 26, 1543

FoRM MO.
sep 19eg 7724 . {1390} :



Rtandam Form Mo, kL)

iy Lt el N N Aty S
[+ b. C b CA:A;T';(;’"’ : N . o
. . . P Or sH OF OFFICE AFFIDA\: !'l‘

’ - AND

DBCLARATION OF APpom'rr:s

v,
R . -

CHTM -I“TLLLI"OEHCE QQWI ’ o S - - _. ‘twli “GTO", Do C. s anan
) » ) qumm or wamn{""""':""""" ii;w-moe Divissond """""T"m - m..« o &nploym.nﬂ oo -
o - ‘Ae - I ......................

oAt oP: Do élemnly swear (or afftrm). that T will nupport und defvind the conshfutwn ol tho Um!ed’ )
- OFFICE ) - States ogcimt all enemins, fornign and domcitic: ‘that 1 will boar trite 1cnth and aIloqlanoe

to'the same; that | take’ this obligation freely, without any mental reservalion or purpase of-

" ovasion; and that 1 will'wéll and faithiully discharge the duties of the ofiice on which [ am

cbout to enter. SO HELP ME GOD,

B. . . Do further swear {or affirm) that I do not advocate, nor am I a member of cmy po!ltloal porfy
or organization that advocates tho overthrow of the Government of the United States by force

AFFIDAVIT
or violence; and that during such time as I am an employee of the Federal Government, 1 will
not advocate nor become a member of any political party or organization that advocates the
. overthrow of the Governmen! of the United States by force or violence,
C. Do furthor certify that M1 havo nat paid or olfered or promised to pay any monsy or olher

DECLARATION  thing of valua to any person, firm, or corporation for the use of influence to procure my appoint-
OF APPOINTEE * ont: (2) T will inform myself of and observe the provisions of the Civil Service law and rules -
and Exccutive orders concerning political activity, political assessments, etc., as quoted on

the attached Information for Appointee, and [strike cut either {3) or (4)]
(3) the answers ngcn by me in the Declaration of Appointee on the reverse of this aheel'

are hue and corred

PR ¥

= ' cepl for the cllowlnq {if necnq"nry, USL adJitional’ sheet; if no exygptions write

“pone”; if (4 s executod tho reverse of this“heet need not be used);

o=
Subscribed and sworn before me this -lﬁ.th dayof ........=>gptember N . A.D,19 _-_15,7

at Washington s e aaens Do Co .
"""""" W i T
) Chapter 145, Title IT, See, 2¢6 .. e

[SEAL] &gt -of June 26,4 1943
L Appointment Clerk S
ﬂ'llh)
NOTB.——H the ocath i3 taken belore o Notary Public the date of expiratien of his commission should be shown
- 3032884~ 3
I Scptember 1947 Asst. Regional Manager, P—?, $U179.50 ,‘2"{ch’{ Foo .
Pusbon t which c.ppoansed) Daa of Bisth)

TDute i Entrance on M)
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o du'v -!’vovy question must v suiwerwd  Rve fales stateaont i thig dalnmhon =i ba vmcah
2

. \ml wald b pévannated acvvediagly,

(\‘hwl nml Hum)n)

L. Wlm rhnul:l l‘ rottiad i oo of W\:'?]

SOty and Stated N

1\"?1 any mlittve of yomire K oacad lv it e wntrriinge) wely whom rou | five op have !me.l wthn the” ot §

1 Doss tha U & Crowmrnment pydins tn . vitas
. mwetha? l’o‘ or Kt [- 2 A &, bt each relades Ll am lhu tdeanke Tl et xn:-u 1 B U mwaary avnpletd umboe e L
T R R T Tﬂw*v- and o fm;\vurv or not, R =
Name Mdb" cuirons° Lranian ’\'su'-»- t ot itne'in which | R’:""" Maresd oF | pop
N PRy g angle . 4

et vo streed numl-or. TR uny)

| SRR

b cirecssassssiccsnsiscnsnsssdsansns
3. ¥ ) . .

2 ciancemsnmmatesstaaccerasacsearens

B i iiiieeiiiaisciiieieiiasesiizas :

c.n;:;.dbmh ..... //M@ '

" tFownd

.S

(§tafe’or Coantry?

onswer by placing X in peoper column Ho

Indicute “Yos™ or, " No'

l.lz Spmave e dwkaied t other §

§. Are you a cttizen of the United States?

8 ll fo.re(:gn tarn have you fumished prool of matumalization or
ciseanship to (1) the U 8. Civil Sorvice Commisan?. caveenon.
t?

L33

writh thia

{2) thiz aoanry in
7. Since you filed n{:r ~eathn pen Iy I s appcintment, has

thers Leen any change in the shatuz of youd Sttt shyy o o
the parzons through whom you goinesd your cinenslup?

8. {5} Do you hoid any e itica or offics umdar tho Unrbod
or any Siule Terntory County, or Municioality?, | -
3 0, stale the ploce, poation, and sulary under ftem §2.

) Are you witling 1o rem g such posihon ce clice i 5t h:.vm«
necwascey to do o0 in onfor *3 held the Fedeml poution?, |

8, Do you rermve any pentien o ol o tuncht &e mibisry of
naval servics o an anag.ty trom the U 5.0e D C Governnment
under any Retivement Act? . .. iaaaciicimcccaeccaaneanan
{10 qver detade undar 1term 12 stating whether you wers retired
for age lenath of sarvicn, or disabulity; amount of retirement gy
and under what rehirement act, and raak, 4 cetired trom mulitary
oF naval sorvice.
30. Sincae you blad anchention mesulting 14 th s apesiniment,
have you been dhsecargel for misdorduct o2 uteatishiclory
service, of furcad to ronn i e nenmesemaaaaa
H o mive under Item 12 whers empioyed, mame amd ddress of
empioyes ami the reason for disch g 1n sach cue

1. Stnce you hled appliratron msuibng in this apposniment,

have yo. hesn arrestod, or summoneod inta ary civil or miitary
cuurt as a delendant ar tndicted sor or coancied of any otfonse
{felrny or mivietnoancr)? .
oo l)r each 1 qive und by -
and tocation of tha court, 12 the nature of the citwnee or \mlqlnn
and {4) the penalty. if any, imposed, or other dspomnon.

ITeEM
FLIS N

W da ledt cobirn numbers of Homa to which’ M\\N answers n,pph

T Boon I
o Mﬁ,ﬂ._‘c%@;:[“

-3

Lo o racname

& W

INSTRUCTIONS TO APPOINTING OFFICER

The oppointing o'ficer before whem the foregmng cemtificale 12 mada shall
~t wouid b i cuntarmeaice

detarmine 1o ).u w2 itisfncuen that this appont-

wah e (o Terace o0 apeloabls cobeerace rules the War Service Poqu-

kora, and aots of Comgress gosioumning 1o appositneni.

. This form should be charkad for holding of ofioe pensfon, purchosa od o‘ﬂm.
ratat Jity 1n 2 wnnechon w.oh any tecoed of tavert SHURIo OF IRt ferenie 10
Stacsve provisons reganding pulscal activiy and particulardy loe the ultc wirg:

11} Ydentity of appoirtse wnth the apeboon? whose apyemtmant was guthor
st Tho opreanter s sianat.re aod qwrtnry aw o to compared w'h the

o5 i and o clher peranent por The phvasal o foarance miy te

Lhaevh N sainee e masoal cerlibonte. The apivente may abeo te qucm:;md

of b personal Pistury for agreeaer: br preinus statements.

[ Ar i diw rrpancy erists betwoer he .Sa'- of tarth and that on ':-vs‘h‘u.
ton and sf delino @ je ar s nave taen gat B ad o the o bon | Bhol u e
Jetormined tha! af pa:.ant 33 26 oLtnde Tho GUe 5 NS 13F Gpfesliaetl

{2 Citiasnship. —The respenndaley for alve~  ° provez.ons of uppmfmnhcn
cts peohitating oF raan.maq the saployment u send hos\ with the ugjhtng

“o el Service Commisnon indicates on apploations dowing koeesgn
& has reon ventied The appunhmg athwwe shouki wenly

@ Lt of eligzies Or the letter of o athonty b the s3wcey
TRe et sub ot by proot of ciizenalinp or 4 the arewvaatare s reg
hrwagm ]t et e 2t 0 18 100 that Shoemab.p fas s proved.
It e aveums 2 3ew noxppeetanen

e 4 of thus furm shows boreagn wrth uiwd 2o
the Un.Sed States. the cam shou! § be mtertad W e O Seenve

4 Membaure of Famdy. —Section 9of the Olvil Service At prondes L\at whene
SFwr Thire 370 3 Ity fwo of more members of the farily tn the o Siars ted rervRe,
03 2t ee et of such fam iy n eh le 1or upsawntment in o% 3t aebe e Minows
Ao nod wesaTieh o uNee ty by
Rt z—xa vitg mote than fwo Dewowes e !
e tnce ghould be roferred o the L e O
'\\\:rrmm satves lor decaon. Woar Serveos

Ty provisien Joss nat apply b v-r.wu..-y appank

v,y ol a0 Daness I Setwer’ o

A

inPiRd CFPICE  18--TUMS4~1
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L O TonLA T - 2 ' .
o ENTRAL INTELLIGENCE GRO.: L
o ‘ : ) 1(gv) \

’!ON OF PERSONNEL ACTION R

2 DATE OF - anmq 173 OURNAL ou.\(.noum S4pare

s

RO L antwm "7
ST  (Tatslligence Gfftser)
- R . . ' 9 SFRVICE GRADE. i |
. . GALARY !
i

BT $317950 permm

SR Opsrations ; ""
» gt Contaot’
soum IoA Q.

1 weADcuARTERS  How Orleams, Louisdama

*
J A , : S , .
[ ]rao { Enrmnmu«m. 12 FIELO QR DB TL (B Jrew [} oeearewenran
oot omrea e T B - ot e, e P -~
13, KEMARKS

Eo-striba Am&rvi has been proporsy exssuted.

ma appointaoat m ‘made subjoot to the matisfestory -
L m’hbimdemumriodofmm

@
o]
/"f
a7
. /I} / ‘ ”
Aoting Chief, Personmel Branch
. . . TTTTTTTTT i3 SiGRATURE OR OTHER AUTHENTICATION
1S, VETERAN'S PREFEMENCE 16 _PoSITION qusnncmou ACTION ;
i st oo ey . Bu./P-23:04% 200,
t 1" ‘ ¢ ¥
e g e : : . & w2
: 01588 WiFE W04 : H i . . . : 3I‘/h7 f}:-‘é
ix R . - i i x . N
N ' R ey { ! . : :
17,8 | 20 SURIECT TOC § | 21 DATE OF CATH ‘zz TLEGAL RESIDENCE
SEK;RACC !i EYH:{ME:)U ACT l - IRCCESSICNS o'«.v”
LR : Yoo ‘31 Septemberh] Loulsiana

WU h GOLERMME T PRINTING OFFICE 1847 - 222533

4. PERSONNEL. FOLDER COPY

.
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AT VU TR ST /1Y R |
’ SECURITY .OFFICE .  CONFIDENTIAL

- . . ECT

[

;' Investigation Report - . ' .

Date: 28 August 1047

‘Subject:
- : - ) Number: 52458

To: ~ Chiel, ¥oruonnel Branch ' - o

1. " Investigation directed by: Liw

2. Sources ¢f information:

3. Remarks

4. Rocommendasicn: . . .
SECal 1 VY grieoav AL RECOMMLESOED, In0ules S8 ECT

1o IR wrcEsl 0F GROGCATARY iNTONMATION AT SR
FaTURE T AaTL cTT b AR vED

s ONLESE Ten Ao g At BNTONS Lty TV ag Tegn
B Javd ARG ARGvE LATE, Tei s asPRTvay BECOMLY

vALID, . ]

Do “Security Officer
, Al P 08158 ¥

n B i CONFIDENTIAL

FORM NG,
DEC 1986

38-90¢ §878
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HAME:  * ne | @

: ‘mem/\;, ]
e m,%«

|- : " 2165200,001 - -
. 73 éJr—- /9/3 f&
LN 4 £ ) : /?/) - :
,g,,,. M“o tment : CLASSIFICATION I}\n N
‘e . . . . ) _‘_é_*q_7,_ c
u-n-:cn\s DaTE: N TVICE - | - . _
9 Y N e ¢ ﬂ,..., # /-‘ :z/ ty : "y
' wo B
Vos ;}y Q.Eﬂx.hrv\.« * ? ‘/7 . TTnEwW W‘w{m/y/ L
“reom \l}l!\ﬂ.‘*‘i ‘TRNSFERS OUT. ANB umxomnevs LMI’LOYMENT . J L
LAST WORKING DAY . . -
TreR RESIGNATIONS FROM FRORRAL BERVICK: oy
SIGNATURE OF EMPLOYEER: .3_‘, 'V /;,

JCHIEF FERSONNEL Dfﬂ IMTIM‘

LI LI 1 R e e o, T TR SR

3 _ Lo e
TITLE . ) L ) nﬁjc}‘ional lanagor =
GRADE s5p SALARY' ) S ' (p..'; 550 “ &/ ¢ j
OFFICE .= v, - : —| Operations |
DRARCH - s .| Gontact
DIVISION ; R L .| Control 5
_'S.ECTIO}. v ~A; L : _ , ﬁ;&‘&".m‘%:aﬁ.,Q;w
OFFICIAL STATIONS /% | oo
OO ST ._,._.? it L Vasiringteny ety __‘_éy_

. P .' .t
DEPT, o8 FIELD I Field

REMARKS : % (Lecordlen g X0 w Ny&% ,,[of/,'w 7/3'/
Forms 38=1, 57, copy of Priority Request letters attached. :

Approved for appointment in grade P=7 at ertranco salary

B k] .? - /,
» fycf(’ Cc’?h?&é of $8179.50 suhjest to security clearmnce. ‘
" YOR THP ;-
FOR THE DCIs — B

40(’8’312\7?39 | O R A .'w’"

p..,p,«; Captein, USY
N Executive I)ircctorw

RECOMM!:\DED OFFICE CHIEF. BRANCH CHIEP, OR ADMINISTRATIVE OFFICER | DATE

T mioeT

e —
FORM MO . . o F
0CT 194E37"3 ) ) , [ {1514)

Wy

LA
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~—L'*.\\\_,._ , .
. 6300 St. Ohirles tvesue, Haw.Opiasns 18, Ia.

§ Jaly 47 nday . Pt

/~-»~-4 Sl e e E B - ’ .
) +

. CONPACT: Iavited to Vashinmgton for laterview & intreductory eoirse

B 1/4 daye T 8.9 | 31,50
' Frillgw Orleens,la.to D.0. & vetura  92.38

Taxl from station 8o hotel & retum - W40
$124.78

[

T I ?‘D;W 193& SETeEEE® oot TLuR e G

e T8 gRoU Ul g el

;,V fOIELESG T atERTE f08° ot "C' s yeap ‘

3, Gidaniy e VN LATRRG A

p ] ey . OBT R o { -1 cHIR?
‘:M ADHIBISTRATION, ) SRVICES : PEASCHRES, PHOCURBHZHY 4%.TI0H
8 vER]atg pEBLTULHEORT R0 2500 Q0

o A%I% . pElTLEeyp 4O cAfewrESive Yncs 158



9 Julyd€a7 . :

BRozaimee - hacﬁi&v}o‘ for Inspectione an:\"~5;iwi£§
N ' - ! -

In eosplianco vuh CI¢ Directive 18 and vuh autharuy from
the Projocte Reviiw Cuamittes, this braach will open :n Inter Agemar
Offiee in Rew Orlensus, Louleianu ns soon as the negessary peresanel
®ay bo procssae& for onﬂloyment. his Southentlern aron of the
Unlteld States reoresents u fertile fleld for the operntions of thy
‘Contnot Brench and 1% 1s Jeemed adwissdle to opan n Nev Urleans
office nt tha sariiest poisidle date.

] la native of Yow Orleans, a gr-duads
of Harvarmi and Toiane University Law Schools and a former Major
in the U, 5. Harime Corr: is under conaldsration fur sunloyment as e
Actizg Reglonal Hanager for this offfce, In order that his employe
mant mav be effeciod in th2 smortest.possidble tire, 12 is respectfully
resustted that a prtcrity sgeurity iavestigstlon be granted on this
tnddvidual, 1% is re-lizeé thnt the tolsl nuxber of allowable
pricrity lavestig-tisns 1s very lizited, Hut im §he ingtant cnse,
the cireunstanece arve suoh that the eomlisnce with this request will
measurably aid in 18 sacoralighment of ¢the mission of trhis branch,

Jorn £, Fluke
Aseistant Fxeoutive Officar
Contact Srench




, SECHET
ALGIGNMENT DUSCRIFTION FrRy

4
{IMis foprm 2301y con. loted {mee nole % at bottom of zheet) in dun licnte muat
ageomiany roiest for adminsion el candldate to Aszessment or Tralning ’lasses)

L ' Roqumt for:
. {n} Asnesn: m,nt,_.l{m.___
{b) Tratning

Candidate's rneme in full:'..._J . - :
Cover nam¢ &I nccessary: i \Dntc:' July 7‘0 1947

Age 46 Zex ._._L

Specific stetion to which cnndldute 1:: p,oing,.._ Orlna.na,vla

‘For consultation calls . e . . ) 4

A

Marital ut'n.u: ,x Y d _ Branch: Contact. D‘cck': vFiom :

'
o

Jeorze B, lcManus v - ?511 = ézip E. St. . 103 -

M Rl
) Branch Cfficer Sponaoring Candidata “Phione bxtens!on : bildg - kRoom No'.'

Has Sccurlty Chﬂcg been complotod?

Type of Covers . ) :
(Military; Govt. Official; Prorosslonal' Businesc 5 etée)

Title of projscted assignmont: (a)ﬁonhui:_smnlm (b)mm.,_f(s.imnl_xmor

Civil Sorvie® classificatlon and nalary levol of projcct.od poaltion: P=7 @ B179,50

What will be the zpneiflc dutles of the candidate? (A detalled and concrote
description {z esaentlal; a general job title 1s not satisfactory.):i—._ Will

orzanize and run the New Orleans Inter-arency orrice In the 1n1t1a1 stazes

Has to eetablish and maintaln contact with tho %cop exscutives of Americnn
JMLSJJQE:Ll,__inleﬂlULjJLl_JL;d_jhluﬁulua£EU§Jh iIlBILLtllﬁlwilao__~liHSJL“~1L.EJ11£L_h£L_8££11
.CIl_ho_hluun,qgain_hhninﬁnou;idanne_and_antnbliah_a~diaczaan_uhannnlhhhxoug

suxhﬂ14tll_ra¢ejg;L:bnhull.{gnzca_availabla_to_t_naamongnniza:ionuucanmxﬂnu
to his office.
What are the promctlonal opportunities in the projected posit;lon?__,_____qood_m

%hat will be the administrative or supervisory rcspoﬁslbilltles of the candidate?

(1 none, write “"none":) May sventually have to-direct the activitiss of one
P-6 and one CaZ-7.

¥ill the candldate work alone or with other people? 2ith others.

If the latter, hrow many and what will be the candidate's actual working rolationship -

to them, 6.2, closely ¢’ neratlve or relatively independ ? .. Tha two.mentioned .
aN0ve Close cooraration

%11l the candidate be working dlrect‘ly under a supervising officer?

Xo

If not, how will his work be directed and reviewed? By iashington

What will be the living and working conditions under which the candidate {s expected

to operate?

ooy
B3 LA

# For reasons of security, detalls such as student’s true ume or specific mission
may be omitted in the cr of undercover personnel, 1f'so 2sired by the Desk,

FORM N0, .. . (Edition of . .4 1945 SECRET
Of‘l’ 1946 =ay be used) {over) :
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SESHET .

. At specdal quallficatfons do you wish the énndldute. téstod for? _Gonge— of—eeeuri&y
as ho must 1ive a normal life in his own home town while conluctlng a
- d.&mot-opom&i@nﬁnbill§y :o-dlaonlmlnate—lmtwe&n—valuable«ln&ei&—lgma
“i=formation and uorthloaa. nbiht, to arran*e rad‘.s cogently on paper., .

Taob-and dieefav ieny
.!‘a. ‘period nnd tv*e of trulnin; is *cnsldurcd’nuccsnnrv,for'tho‘cnndldhzo bg.ere

iacement in the t 'eld" 4bout—three~uou&—in~ﬂoad~0ﬂ409—amj ~&hon—1n&er-&»§ency ‘

(3

s .
o *

._A ‘1‘ . N L 0 .-‘ -

Wrat s"ccial nk’lle“ar knowledgv relat ed ~o t!c Job dods the eandlidnte possesat.

x..:yohmnmarauy,.xew Orleana, “s, 1919,,Harvux1_m_ﬁghool._a.m._192§,_ -

Inilcate knowlodﬁc or rorelgn 1an5ua:es. i ’
{*S1ight®, "Fair®, uood) . )

: S Read  °+  Speak ' Hrite
1.
\:Q
T

duled Jfor

in the cage c¢f can iatcr act

Tea &

T -

c;lcwiwg 1rfv..

tralning:

Previcus background In intelligence wcrki

Ferelgn rosidence and forely :dueatlon

Oecu;szional history: (Job descriptions sni dates only)

B Nasswa O Wabln oo -

. Sigred:
e
Eranch Crficer Sponsoring Candidase
. 3
22CRET
- {over)

{3491} R . . s,
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- CONFIDENTH L

i YR S .
_ 16 June 1947

LI10RAIDUIS TO:  Deputy.Director, CIG

.. THROUGH: cmer' ‘Personnel Division

| Subjects Assossment of |

.Referencei. Procedures Governing Payment of Per Diem -
- and Travel, Approved Under Project 00-5.

In accordance with .the above referenced procedures, it

is hereby requested that approval be granted for payment of '
per diem end travel for the purpose of bringingi:f:f::::::]

to VWag hington for assessment.

was recently interviewed in New Orleans by
Chief, Control Division, and Chief, Field Division,-of -the
Contact Branch of this- 6frice and {s recommended as.-being
well qualified for the Regional lanagership of the New -
Orleans Interagency Office It 'is considered that, in view

of the importance of the pronoeed position to the accomﬁlish-

ment of the Contact Branch rilssion, no final decision as to
his employment should be nmde wilthout the beneflt of assess~-

ment.
This offlice 1s anxious to activate the New Orleans

Interagency O0fflce as soon as possible and requests your
approval in order that an sarly date for[::::§::::::fvisit

to Viashington may be made.
VA e
L LK

El Lo UIBERT
Brigadier General, U. &. A,
Assistant Director for Operations

e

gor® g_,..h
/p(*%?‘

CONFIDENTIAL






