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MEMORANDUM FOR: Chief, Transactions & Records Branch,
Control Division, Office of Personnel

_SUBJECT ' : Custody of Honror and Merit Award presented to
: Mr. Boris D, Tarasoff
- .

Because of security _reatricﬁpns. the Honor and Merit
Awards Board is acting as custodian of the subject's Honor

- Award and related papers listed below:

Certificate of Merit
When security restrictions no longer prevail, the Awardee

may obtain his award by calling the Executive Secretary.

Al B Al
Ellin B. Glenn o

. Executive Secretary
i . . Honor and Merit Awards Board

Distribution:
Original - Subject’s
1 - C/WH Surpe
1 - HMAB Case
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1. The Hoaor aad Meri: Awards Board is gleased i 20t 6
cewt fae award named above will e conderred on you in reco nti.. . ..
ine excellent service you have tend Securiiy Lo
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- 2. Tre award wiii be presented 10 you az & cevemony to ..
- i1 ine near future. Members ol vour {amily, s

; iatimate friexds wha are aware of your Agency
e ceremaony.
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1 wavie oF ewriover (Leal-First.-middle)

Tarasoff, Boris

NAME AND BFLATIONGw:? OF CEFENDENT®

CLAlM NUMBER

Self 70-0502

There is on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim

File on thé above named enployee (or his dependeni*) for an illness,

injury, or death incurred on 2 Jan 69-5 Oct 69 |

This notice should be [iled in the émployee"s Official Personnel Folder

as a permanent cross-reference to the Otficial Disability Claim File,

DATE OF ACTECE -

14 January 1970

SILMAVYURE OF B3SD PEPRESENTATING

P A R

'NOTICE OF OFFICIAL DISABILITY CLAIM FILE

FoRm

1088 JOT8 vsr rervaeus coavion.

SECREY ) ' - Lae 21e38)
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Tarasoff

NAME OF CWuPLOYEE (Lesb-First-middie)}

Boris

NAME AMD RELATVIONSHIP OF DEFPEMLINTS® SLAIM NUWBT

H8:N264

Wife-Anna

There is on file in th'.e;‘ éeneflts and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disablility Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death incurred on __22 Junc 1967

This notice should be filed in the émpioyee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATE OfF w“OYTICE

SEGNATURE OF RSO REPHE S ISEY e
°
2. Detalice
. . .

25 September 1967

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

::7:1 1676 «:-
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MEMORANDUM FOR: Director of Personnel

THROUGH :

SUBJECT

wicqucst 1or Early Home Leave

1. 1In accordance with HR 20- Oh(J), it 1s requested

& 5 %P in Mexico City
since 5 June 196J. He last rcturncd from home leave on

13 January 1966 but pecause his wife's parents are in
very poor health, the Station has requested on his behalf
that the date of his home deavo be advanced to 23 Septomber

1967,

3. The Station and % arec aware of the re-
quirements to oxtend his next tour in Mexico City by the
number of days his present tour will be reduced.

gﬁ, a participant in the CIA Retirement
and Disabillty Systom, will reach mandatory retirement age
in November 1968, At that time he will bo converted to
contract employce status in order that the Division may
retain his upjque skills, (There is a continuing require-
ment for &% 395 services as the Station's Russian and
Spanish translator which could not- be met as effectively
by the utilization of other personnel,)

o 5, If this request is approved, please coordinate
on the attached cablc to Mexico City.

r\‘L
VTR T

cm
r'-,-ﬂ
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S BEES G als . Request for Early Home Leave

SUBJECT:

liam V. Broe
Chief
Westorn Hemisphere Division

Attachment:
Bio Profile

250 30
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CLATM MUMBER

RawE 06 twrLOV(E (LesfoFiral.Middle) TNAME AUD BELATIONSSIP OF OFPENLLNE®

- DI,

ISR -'/S,/é (Y o] &
A

v . .
R

There is on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee {or his dependent*) for an illness,

. % - : ‘ ‘?,/ ; : ! .
injury, or death incurredon _ '~ 2l 2980, [licndds A L 8l

This notice should be filed in the emplovee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

JaTE ¥ aTTiCE SIGNATURE OF BSD EWEL N . E

-~ ) -
2 erp mg? . \.»-?..T;ﬂ Lo .

NOTICE OF OFFICIAL DISABILITY CLAI*f FILE -

L
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8ren Fellod In}

Ejf}? YME_E_':_(ZFU_C_EV OF RESIGNATION

t RESICH EPFECTIVE FOR Toef FOLLOGING REASON: . . i
(Date) ’

WY La37 WORKING DAY WILL BE - BATE Si1GNED SIGNATURE OF EWPLOVEE

ﬁs 1o DTH,\C’L .

FORBARD COMMUNICAT IONS, INCLUDING SALARY CHECKS ARG BONDS, 10 THE FOLLOWING abOR(SS (Nusher, Btreet. City, Zone, State)
{

¢
i

THSTRUCTIONS
Itexs 1 thru 7 The 1niiiating office should rill in each of Lhe referenced {tems.
and - Items 2 thru 7 and 9 thru 18 require information which pertains only
Items 9 thru 18a to the acticn requested, and NOT to the current status of the em-

ployee unless specific {tems remailn unchanged,

Item 5 - "Category of BEmployment” should show one of the following entries:
Regular Summer VAE '
Part Time Detail Out Consultant
Temporary Detail In Military
Temporary - Fart Time
Item 9 - "Organizational Designations” should show all levels of organization

pertinent to identitying the location of the position:

Major Comporent {Dircctor, Deputy Director, ete.)
Office, Major Staff, etc.
Division or Staff {subordinate to first line)
Branch-. .
Section
" init

Ttem 11 - "Pesition Title™ should reflect the standard .abbreviated title given
in the most current edition of the Position Control Register or re-
" ported on Form 261, Staffing Complement Charge Authorlzationm,

Ttem 18b - Signature should be that of the official authorized to approve for
the Career Service to which the emplovee telongs. 17 more than one
Carecer Service is involved, the gaining Career Service should approve
and the other Career Service should concur in Item 13, Remarks.

ROUTING - The orlginal only of this ZForm will be forvarded te the Orfice or Personnel

through the appropriate Career Service ofiictal(s). In the case of requests
specitfied in HB 20.800-1, which require advance approval of cor notification to
the Office of Security or the Office of the Comptrollér, ore copy ounly will te
sent to the Office(s) corcerned.

SECRET
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149, CLASSIFICATION SCHEDULE {65, 19, ot} 15. OL{UPATIONRL ST%IE3 16, GRADE AWD LTEP 107, sarary OB RATE
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Tre e te . e e
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1.6z 50 Edition
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30 OCTOBEL 1962

1. SERIAL WuwBEw | 2. mAwE (Lesi-First-Widdle)

duer TARASOTF, TORIS D,
3. mAvGRE OF PERSONREL ACTION : —J/ 4. EFFECTIVE DATE REQUESTED, 5. CATEGORY OF EMPLOYMENT
- : j ' -GIYI v ll
REASSIGNI FXT = s /| é KSGULAR
: St : 7 A
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- . ) Cen 2
4 O r\f\"’?\-. VG 997 av
$4, CLASSIFICAT 10K SCHEDULE ( GS, LI(. @te. ) 15, OCCUPAYIONASL SERIES [ 18, GRADE AND STEP 17, SALARY OR RATE Y
S '2 1w @3 | ssse 557
(S 3261 S R

18. REuar«gs

TROY: DDI/FDD/USSS SR/MATERTALS & THDUSTRY SECT./WASH.

D.C. {

] "l( é;‘

3.&33?8\’33

WH/EIRS OFCR

2/

JATE SIGNED t88. SIGHATURE OF CAREER SERVICE APPROVING [UATE SIGNED

N O:'FICSR ﬁ(‘L LL"\/\

Do &2

SPACE BELOW FOR EXCLUSIVE USE OF THE OF FICE OF PERSONNEL

L22.8751°0%
pie

CFRICE CLOms

VINE v

SIOWMCERSE EON nIQIRS L 3 matE £0F 31dTm

6, 201E OF FaX SIoeTE of Lt

LI 2113

| 1062455

g, LN a, -, e, \LH

[ l

'l‘:\

3386007y 13w €3

28.8TE L4758 STILIaL 0 (R, RET:REMEST Dats ot SIPARABTICN] 32, JORRECT 0N ’l‘“Lil'-C‘ 28Ty
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OATE APPROVED

43, POSITION CONTROL CERTIFICATION ; G )
e Lowac
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DT'nnr? :
PN -
. . REQUEST FOR PERSO NEL ACTION
b A L . 21 April 1960
1. Seral No. 19, Name (Qﬂsri‘znc-’\ﬂidd'o) T3 Darn OF Tih 4, Vet Pral_5. Sex 0. CH-EOD
: o ’ Mot Do Ve, (Naved Coda C Mo Bal | e
119477 TARASOFF BORIS D S 111 02| 0Bl v:_g Py Mo o2l 20| 56
7. SC0 8. C5C Retmt. 19, C5C Or Other Legol Authornty IO Apmt Afhidav.| 11, fFL;L! 19, LCh 13, Ehi e, |
Mo, | Do. i ¥r. lyee.1 iCoda . Da: | Yr. |Ves.1,Code; Ma. Da. | Yi. | Yes-1 iCode
06 102 [51 |No-2 | 1 | 50 uscA %03 4 No-g | 02| 20| %6|No-2
’ PREVIOUS ASSIGNMENT
14. Organizational Designations Cede 15. Location Of Oltizial Station Station Codo
Db1 00
FOD
USSR BRANCH ’
MATERIALS < INDUSTRY SECT, j2720 WASH., D. C. 75013
16. Dept. - field 17 Position Title . 18. Pasition No. 19. Serv. | 20. Occup. Series
?bﬂd : )COdo :
Frgn - {2 |10 FOREIGN DOC 1146 as 0132.38
1. Grode & Step | 9. Solary Or Rote |93, SD |94 Uzta OFGrade |25, P51 Due _ :96. Appropriation Number .
N s tee. Ba. e | Mo,  Da. Yr. 0-?1}3‘1010-0000
10 1 6505 0D ~106 14 159 106 112 60 14 A0 240 A0
ACTION
27. Nature OF Action l Code {28. LM, Dora . 1929 Type Of Employes 1Code! 30. Separation Dot
Utas. Ua e .
20 el
Pramotion Vol \{| / (0!  Regular C
s . _ PRESENT ASSIGNMENT
31. Organzationst Designations i Cede |32 Location Of OMical Swotien Station Code
_ DDI/0ffice of Operaticns |
Forelgn Documents Division Ll
USSR Eranch ya
Meteriels & Industry Section Washington, D. C.
133_Dopr. - Fiald 734, Position litle -, 35. Pasition No. 36. Serv.] 37. Occup. Sories
gg?lld ;Codo ’ ) .
Fron - | 2 10 (Foreign Doc) : 1. 1146 GS 0132.48
38. Grode & Step [ 39. Salary Cr Rate [ 40. SD 41. D5te Of Grade | 42. PSI Due 43. Appropriation Number

Ma. Da. Yr. | Ma. Da, Yr.
oD S/ 1bel 21291 €y | 0243-1010-0000
SOURCE OF REQUEST = .

%
11 oL |'7,030

A, Requested By (Name And Title) paibot Eielefeldt C Raquast Appr oved By (5,&,03, And T,'ﬁp
Chief, USSR Branch ‘LN
8. For Additional Information Coll {Name & Telephone Ext) J..J'. BAGN
| __Myron Shpur, Ext. 4576 Chigf;_ﬂggg_&a Doc Division
: . CLEARANCES !
Claarance Signature Dats Clearance _Signature Date
A. Career Board ) D. Plocement :
8. Pos. Control ]\X{ roosiam E. e n " / .
C. Clessihication . TN T f, Approved By +2’_y[ P «{;;‘;dl » //&/ ‘1:;}'7;@2’
Remarks ) /
(4)

"52//// ] / : |
£ ‘7{/1 , ',_..J'ﬂ/
BT

o~



: ahd rt e .
. REQUEST FOR® PERSGNNEL ACTION S June 1950
T Serial No. 2. Name (Lost-FistMiddie) . 3. (ate cS_;.:.} {3 Vet Pl“_’_ 35 box o, 051 W
. - - : Mo B v Naﬁpo-g) iCode | Mo, Da.
.| 7 TARASCFF, Boris D. 1 o2 |08 [ahdi il M o2 | 20/56 .
7. SCD 8 O3C Retzt. [ 9. C5C Or Other Logal Autherity 110, Apmt. AMidav ] 11, FEGLE [15, LCD 13, Bl |
Mo. | Da. | Yo {ves.1 [Code . . Mo, | Do | Y et |Code Mo | Da. | Yr. | ves. 1 iCode
No -8 : No-2 No - 1
PREVIOUS ASSIGNMENT '
14. Organizational Designations Co&s 15. Locaticn QF Oflicial Station "1 Statien Code
DD1/0ffice of Operations | -
Foreign Documents Division . .
‘USSR Branch - , . : - .
Materials & Industry Section ) Washington, D. C. ) N -
16. Dopt. - Fisld | 17. Position tide 18. Pasition No. 19. Sorv, ] 20, Oceup. Series
beys  [Codl ‘ '
Frgn . 2 - I0 (Fe.reign DOCI 1147 G3 Q1 32.@
21. Grodo & Step |82, Salary Or Rare 23, SD 24, Dato Ot Grade |95, P51 Due 6. Appropeiction Numbm
§ ~ Mo, Da. Yr. [Moa Dol Yr
09 03 . |° 8285 op N INIE ;/5’;&@ 9-15300-20-001
ACTION .
27. Nature Of Actica Code |98. Eif. Date 29. Type Ot Employee Codef 30, Separauona Data
. . Yo
Promoticon {'L;/‘l/ f/) TG Regular
) PRESENT ASSIGNMENT
31. Organizational Designations ) I Code |39 Lesation Of Official Station I Swotivn Code
DDI/Office of Operaticns :
Foreign Documents Division
USSR Branch
Materials & Industry Section Washington, D. C.
33, Dept. - Field ]34, Position Tide 33, Position No. 35, Serv.[ 37, Occup. Seties
% o | |
Fran - 2 I0 (Foreign Doc) irké - | GS- 0132.48
38, Grode & Step ] 39. Sclary Or Rare 40, SD 41. Do'eOfGrade 42 Pl Due 43, Appropeiation Number
: N o I\.'a ~ Da. Mz, Da.  Yr.
10 01 5505 oD 1//1‘)"']& Vs 9-!+300-°o-om.
) SOURCE OF REQUEST N
A, Roquestsd By (Nane And Tida) Talbot Blelefeldt C. Request Approwd Br@bmx\uru And TnI‘
Chief, USSR Branch e pitel
8. Ffor Addm‘onai infoimation Call (Name & Telophone Ext.) : J, | J.. BAGRALL
Myron Shpur, &t. 5750 . Chief, Fo ngn Documents Division
) CLEARANCES
Cloorance Signature Date Clecrance. Srgnumre Dizte
A. Career Board /1 D. Placemaat |
8. Pos. Control fa/ 1 A0S e [ —— i
C. Clasification i FApproved By ¢ i, 31 07 & o, r - N
Remarks _ ) . ) / o '
. P
- P
':°£‘.Xa“37 1152 : e . @
ot ‘ e
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STANDARD rorm 52
PogNy: GETED 87 T

F 8 oene WRTCF (QUReEtn
BB EY 199 - PLLERAL PRRIONIED,

""" REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in items 1 throush 12 and A thiough D except 68 ond 7 unless otherwise m«fwcltd
i opphcabla, obtain resignation and Gl in separation data on reverse.

L HAME (Mr.—Mina—Mra.- One grvon name, initial(s), amd sutnasme) i 1 BATE OF BinrH |3 Becelst wa ; & 0ATE OF REGUEST |
J |
: . i i
Mr. Boris D. Tarasoff | 2 Hov 1908 | 2 Mew 57
& WATURE OF ACTION REQUESTLD: K mm patg 0 S CROTHER
A PLRSORREL (Sipreciiy whather appointment, promotion, sepassficn, #85.) H P2OPOSER ; LLGAL AYTHOR.|
]
__Promotion asap
& PONYION (Spocify whether cstablish, change grads os title, sre )
8. APPROVEDR

TEOM— Iy :t:s:;“é.ﬁ'hit 7y
Foreign Docs. Offickr - KA53. oh-‘x
GS-0132.1&8~{, $h .00 j+13: :
DDI/Office-of Opersticns

Foreign Documents- Divigsion.

USSR Branch—

Weshington,. De. Comn.

r"’] Y] m OEPARTHENTAL

4 SIEVHE GRADL 30
SRiant
18 CRINITATIONAS

DIinRATIONS

1. NEADQUARTERS

12 fHLD OR DEPARTMERTRL |

1o
Foreign Docs. Officer - K653.0h
G3-0132. 1189, $5450.00 p.a.
DDI/Office of Operations
Foreign Documents Division
USZR Branch .

Hashington, D. C.

[_} neg {’X_} DEPARTMENTAL

B REBARNRS (Use reveres if nocossary}

{ 2 {"

8. REAULSTED BY (Name and titls) Tti[bot Bieleialdt . REQUEST APPROVED 87 T3 (
Chief, USSR Branch N ,47 vy f
Smn-runr

R ")l AODITIONAL INFORMATION C8LL (Namo and lolaphono oxtonsfon) }
Myron Shpur, ext, 576 “ritto: Jud s BA!'HALI:, Ghief, Foreign Docs. Div, |
14 POalTlON CLAS:-FKC-JION ACUON

13. VETERAN PRLFERENCE

NONE | wuitt JorHER] 7. | ToFOMT “aCw | vicE | EAL.
DISkS. [OTHER
{ x SD-0D !
y PRIA T 7. SUBJECT 16 C. 5. {16 DATE OF APROINT. | 19 LFGAL RESIDENCE

gy | 16 ATPROPRIATION : RETIREMINT BCT MENT AFFIDAVITS [ ’

FROM : (165460} (accissions o) [Jaawen 7] eroven I

Mo 7-4301-20 Yes stare |

20, STANDARD FORM 50 REMARKS ! ' ;

i

’ E

S !

- !

- {

i

21 CLEARANCES INITIAL OR SIGNATURE OATE | REMARKS: !
A . ' il ' ! G i i ’

8. CENL. OR POS. CONTH . ‘ . P v

: o tjnlf’ Var Fo W, .

[ cu»“‘:hqnqu : .\ B :
'D. PLACEMENT OR EMPL. i ’

E H
F. APPROVED BY.7” 77 PR ot < b / 1 (o e
- / o !/ a /,yf et ) - /? oy w2 T e,
e L)l LRI A VS R A R e REAIG B
7 pa .
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REQUEST FOR PERSONNEL ACTION

1 Il'!! A —Misa--Mes. - O Givers name, initisls}, and surname)

l ‘GAVE oF BIRTH

REQUESUNG OFFICE: Fill in ltems 1 through 12 and A through D except 68 and 7 unless olherwin instructed.
If applicable, obrain resignation and £l 1n seporalion daia on reverse.

1Y atgurst aa,

& pare of Ilﬂﬂﬂ

{r. foris D. faracodf Dobew 1968 o7 Sep 50
B RATIAE OF ACUIPR FEQITSTEC & LFECTIVE DATE 7.€ % OR OTHER
& PIRSONREL (Spe. ity o RetSor appointment, promolion, separdtion, oio § A PROPCEE | H’?&L AUTHOR.)

LOAP

108 (bm-ry » het boe eitablish, change ‘mdo or ulb. o5}

B. APPROVED:

I’m-ﬂ o I"DC\‘J‘.C""'F‘? Lvision

B, HEADTOARTERS

" PROM— & POBITICY TITLE AXD
- » HOMBCR
Fereign Docuwn ~ K77 90000 .
G3- Cl_\._)u-u—": PO annun & {TAvEL GrAOL &R0
. T . 12 ORCARIZATIONAL
bRy 'T TRCT g DLSIGRATIONS

ipn Decuments O

GamGr3e -, .
L. OrLice of Operat
Poreilgn boewsents DU

ington, D.O,

S - KO53.0L.7

00 per annua

I hae [ - | varsarumntas 12 16 on prownrmoira, ||| Ao GEPARVRINTAL
& REMARKS (Use rovaesa if necessary)
Present incum {(Jane s Whalen) ©iil Bo rerign cob 28 Septenber.

- /"\

albot Bielereldt
Chief, 1373 ¥ranch
C. BOR A0OITIQNAL |WFQRNAh5! (2111 (’Vnmv and telephons estonsion)
bt Hio “

8 BEGUESTED BY (Name and titde) oy

s,
u.’A\“. 3

4;:&-”
Sigmature: _..._..__Jd.l £ JM?L_L/_K_L:::__—. —

\.v.\ It
Title: Li

ftetin

"s relrn To

Chief

cunents Div

LS VETERAN PRU‘LR{NCE

WN! W\Vﬂ iDilﬁJ\ !PT ron.aﬂ ’
CISAR Q'NE

s

14 PCSITION CLASSIFICATION ACTION

)II\I \1\.[ i LA

REAL,

Sp.Oh

13 | 18, APPROPRIATION
FROM: -, 4, -
s QY0

I u"m [

17. SURIECT TO C. S
REVIREMEINT ACT

LYES -0}

Yo

18. DATE_ OF APPOINT-
MENT AFFIDAVITS
{ACCESSIONS ONLY)

| Qeummen [ erovep
i STATE:

19. LEGAL RESIDENCE

). STANDARD FORM 30 REMASKS

DATE

25 CLEARANCES INITLAL OR SIGNATURE

‘A

8, CEIL. CR FOS. CONTROL .'b/‘/u_\ N

o
J

C. CLASSIFICATION

D. PLACENENT OR ENPL. |

: - 1
E i .

REMARKS:

F. APPRONED BY

10873208




14-00000

’ L RAME (Ae. —Afise ~Mse.—~One gevan nams, muul‘(_.). amd surnamae) & DAVE OF BETH 'l-.lll—uﬂ [ S 4 Datt o8 lmﬂ;f.
Mr. Horis D.. Tarasoff —_— 2 Nov. 1508 25 June 56|
& WATURE OF ACVION REQUESTED: ) & weirciive arg - 1.CS OROTMIR
& PLRIOKNEL (Specdy whether .uppolntmmf promctaon, ssparaiion, efe.} X . & PROPOTLD. ‘L"C'M. AUTHOR-
Reassignment and Change of Servive Designation AGAP

“stanparp roms 52 LAV o L’ ;T IL ’ ) L
PuBRR SAND BT T . L) 1 i
"(W\.m“'“ ¢ .

""" REUEST FOR PERSONNEL ACTION VOUCILRED

REQUESTING OFFICE: Fill in itees 1 through 12 end A thioush D cxcept 68 and 7 unless othetmn mdmnd.
If applicatile, obtain resignation and Kil in separation dafa on raverse,

B POUTION (Speiifly whother sstablish, change grode of tiths, 900.)

Tl 0w

L]
v . & POSITION TV ARD e )
I'xtc]l. Assistant - BYP - 8141 L] Fereipn Docs. Officer - W77.90(0L)
G3-0301.28-7, $4525.00 per annun o sommas casot, wo G3-0132.H5-7, ph525.00 per annum
. . v i
DDP/FI Stoff w oraaszanenss - | PRI Offlee of Operntions
Division D Projcct P‘\J’CIN‘T‘! X DISIGRATICRS - - Foxcipn Docuwments Division !
Cffice of the Chiefl : TSGR Branch “F
Ironch 2 Sectlon B. : ' 1L HEADQBARTERS Tl
Waghington, D, ¢, ‘ : Washington, D..C. ;
oo [T oeramnmnae 0 gL o8 pteastameras | | ] 708 {77] vonsrutii,

A BEMARKS (Use rovesse if noosseary)

Action has been cocordinated xuvl. Career Serwvice Rcands concerncd.

™o coplces forvarded to C{fice of Security.
I.oss Hobice attached. ,(f gz , % é ; 5
B. RLQUISTAD BY (Name and fitle) L lbOl LLCLCOLCLAL .- BEQUET APPROVED BY K y\ /;/
3 e .
Chief, USCR Tranch Signarures ~ "{’7”“
€ 108 ADDITIONAL INFORMAVION CALL (Name and telophans extension) ] J .
tHvren Shpur, ek, 5’(5 | Titte: ‘{"’ Thiv Toy, Newes, Div,
13, VETERAN PREFERENCE . 1 POSITION mmcanon Acudu ’
WowE | wwll JOTHER, 3.9T. | 10.4OINT ) MW | VICE | LA | REAL From:  3D-D
: e msu.iomm To: RpM g
) H 17 SUSJICT TO C. 5. | 18, DATE OF APPOINT. |19 LEGAL RESIDENCE
s':sx b APPROPRM"?“ - - ’ : Rlﬂ'm(vaw ACT MENT AFFIDAVITS
raow. (-2300.23 . (13~ R0} {ACCESTIONS, ONLY) [Jeaamen ] prOVED
f : .
Yl ow 0120 You [ STATE: .
: - N =
0. STANDARD FORM 50 REMARKS () —~— . e
: . e & e
Lo S S <
- - - - . ’ — L ‘9 o ’ :.(_. -
-~ -~ :—g‘)‘c "{ (r\ (z L(-s_f. -
= 2 - L
=t 7z R
e zZ I
L e 2 & Fonll Camais
. K o5 3 - g o
CLEARANCES INITIAL OR SIGNATURE B e & RN ) ~ 2 y
Y _ A T o Prel . S (/‘ Ll
T : . < :
B CEIL. OR FOS CONTROL , i?b/ T L ’ - . . _5(‘ ;
€. CLASSIFICATION ] : O : ) v
' A Zw'f"“’.\«,@m)‘ - . P
D. PLACEMENT OR EMPL. ) i .' .
€ ) . yd

R

R e ot

il

Tl

e
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~ REQUEST FOR PERSONNEL ACTION

VOUGHIRED

REQUESTING QFRCE: Fill in'items 1 through 12 and A chmugh D except 68 and 7 unless oihcrwhc lnstructed.,
i applicable, obtain resignation and bll in seaporation data on revere,

i BAME (Me.~ Mz ~Moa ~Cra Bivens ndme, instialls), and swrnama)

TAASO. ¥, Beris Dinitrd

1 DATE of puT | & mIGuEsT B0, © ] 4 BaTE oF REOguSY

;.OV. 2, 1900

FXCEPTED AFPOINT: L 'l"‘

& BATUSE OF ALVIOW BERITSTER - & IFPECTIVE DATE ” 7. €.%-OR OTHER
A PLASONKEL (Speoity. -mwpﬁn(mh promvotion, separation, et} A PROPOIER: Lttguuwm

15, G2geLATY
BELIGHATID

.
r'*] nno © o [TT] vermsrnenta

B rPostion ¢S, p ® Setder Blish, change drade or 1itls, e10.) .
o 8. APPROVED: 5‘
: Ko Tk
[T7 ™ K % POSTION TTRE ARG [T hs S S (s 7 P
' Ramstr Irtei~Analyst (Gen) u"P- ﬂg‘!‘)l

4 $0AvitE, eRIDS, AnD
SALARY

/)
o DY/P  FI Staff J"m/¢

11, HEADQRANTERS Brench 2 Scction B

12 nno expteamrmenray | [ ] 1190 poocy serurmneis DT

G501 33607 ¢hses
e ded A8

Dwvision U Project
Uffice of the Chief

Haghington, D, C, !

£ REMARRS (Use reverse f conossary)

P

/ﬁ;““,/ wat /,6’«/9/,0/{/
ety Domiiloeinl? i B D ued DL O Eoleedl

//’_ﬁ‘

U A S
0. HGMM W
FRAK B, 20050, omies, FI/ZS0D

PRSI R TG

ndulophonanunu‘« O I |
i L Fo20 |

0. BEQUEST APPROVED 8Y.

Signasurs:

Title:

13. VLILNAN PRLUFLRIWE

18 FOSITION CLATCSIFICATION ACTION

HONE | Wit [OTHER, B.PT. | XRACINT
s oneR
f

REW | ¥ICE | LA, nm.]

SDeD

S’ESX RA%E 17, APPROPRIATION 18 !:.a:“U‘iLPLCT[TNO._CM:r 3, l&t;‘lir ggﬂf)l;ﬁ"l(l){gl’- 0. LEGAL RE.:IDENCE
i RHEM
FROM: T} {ATCLIZIONS GHLY) [Qeuames ] eroves
Ml W ove &w=230rw23 ] STATE: .
21. STANOARD FORM $3 REMARRS
. 5 — 1
22 CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS: r.
:
A .
: Fal 3
B.CEIL. OR POS. CONTRX. | %-’5 1% i} .
¢ —— LA e LS .
C. CLASSIFICATION /" ) . : . }
D. PLACEMENT OR CHFL, [4
E

F.

%»W% v’"
P 7 foanees

’.8 Au" ® 1955

Pervwaer
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COMFIDENTIAL

. M . KECLIILY {ROSTWET vy
. L S 1o GAML Gt thTtSweie L e PLATE
REPORT OF INTERVIER | "6/15/c5 borkolevs Salife
3. PHESIOUS APPLILEIIGH “. INERVICLEIR - X, EIP(NRLD &1
. ™7 tes X % J¥rinter T Pushy /31 ] I s
6. sang ilget neme first, in caps!f . T é . R i: R :;:j,:'”' B
TIRASOFF, Roris Dtmitri ' . - ’
V. PERWARINT AONBLLSE. .. TELEPRONE
8, lwrrwrsTRUUNTSS T %
49, tewronany IODRISS. TELEPRORE
10. DaATE OF BIRTH }3e C|T|’£NSHIP o N N
11/2/08 Ll X3 Jorega tlist Countey! -
11. vaacz,ov stn w o R - ’
Ln ruesia SASOUIRED BV [ ] Bicen | ; } Maturatization t0avel oo .
13.[:::] singte [__) Meerisoa’ [T73 wigoster) [T ] 07ucrces le. a0, 00 0reEnd. {Eaciuding ife,
19, FOREIGN RELATIVES, INCLUDING ®1FE (R€G. 10-9) . -
kone ) : . =
Taasi L L1855 STAMOING, LATRA~CURAICLLIAR

16, FOUCATION ‘5Cn00L5. DEGRELS, OlYES. WAJORS, THESIS TIPLE, GRACE a4y
QCT!VOYltﬁr T4 .

Russian Universlty, New York, N.Y. 192=26, General Course.

VLT EICEIAETETT LI ICARLEIE ROV EL N1 98

17, MAJOR EMPLOYMENT HISTORY [EMPLOVERS. POSITICNS, DUTHES, SALARIES, S1a3Ins 2R (LAVING)

1/52 to present:s YWCA, Oakland, Calif, Puilding Ene, $305. mo.

12/L5-10/51: American “ational Zed Pross, Clevaland, Shio. Euilding. ¥ainterance man.3285 )T\o

14, MILITARY EXPERILNCE (BRAHCH, SERIAL 0., STATIONS, TRAIMING JuTiES, UDowisl RESPONSIAILITIES, RANK HELD,
INTERESTI. - InCLUDE ALSO DR&FT, 8JTiwr WILITARY On REVERED SIATUS

RES{?VE STATUS, CURRENMT PROFICIENCY AND
USarmy. T/k. 2/L1-~11/L5. Monorable Discharge. 20245233, Was Special A: gt. ih Germ:
S t forces for short w‘n}e.

and was ucged as 1nternretar ‘tet ween US and &

(LT

o180y 118 ' CONFIDENTIAL



CONFIDENTIAL

e . EGITE RS NN LI S R | o

1, AWE2 BNJa tU0 A\Hli. e N R R T

fier., WV II

| 2U, LABGLAGT FACKLTY e TUSTS MMt Ll BARMANTS BYD S4'{ ATiig)

y . 13 t [} t dirguete | Aqeluata .
Largusge 43Tiee ;::” .ér: . 'n'bv N fur &i'7l¢4 . Beguired 2y
M ”“‘m.‘" forejac 1Tramalator §{ Mucess s Teaval Sl e "
Russian T | resud A Stiudy and home
German rs8,W,u . Residence
French r,8,u,u ~ 1 Study
71. 45A8Y BECUESTED S T . S eae it [t ‘(_"_J b

e BCCELPTABLE ATRTICM
“ . i
¥

Bashinglon, (L.

Aoy amars I8 U, 5.

|52 LN l“"‘J L PREFERINCE Liwt787108%
j e I | _—

' Crpraeae f;:]!«-. [ W
Ze. AEALTH ;
: Good . .
28, FLVWY LIVEN X rws [ij)!nn. ! T e e, Cx.doen. 32000, [T 0 201t Reauievar
p T3 o Y Py Py s T YT . * Y R S T S S L A E 'S R R T T
26, L4RLUCATICH B8] RLCCMMINDATILS 18I ZFAR2Gn, wANNERY, bea RATT T, WA kT, W, . sl » 4 "
FEGTIONAL STABILITY, CUALIFICATICONS FOA INTELLIGENCT WORR, COREER PLANWING, Guls-4L1 1WFAL3510%, PERTININT UN
FB/0RRBLE FACTORS) . .. . :

PROFESSIONAL. .. - o - -

Thepe's nothing outstanding about Tarasoff - just an averzze joe tryirp to make
a llving and without, the ambhition, energy, perspicéity to mike uge of a saleable
article: knowledge of Hussian, Physically he's sort of sefi, tends to be over-
welsht - he's about 5!8%Lall, .and about 150 in weight. %is= peraonality is on
the nepgative side, his manner dull, : ‘

Tarasoff was greatly irntcrested in the possibility of working for the US Govern-
ment. He wants that security, And he has about reache? the end of the line
salary wise as a maintenzance man or tuilding surcrintasdent, Tarasoff is wille
ing to work in D.C. but insists on a GS T because he “25 1o gupport a wife and
two children, le does not mind the sedentary aspects of Froject letail = I
doutt if he'd be interested in anything that wasn't sedertary, Fe also likd the
the other aspects of Dotail and I vould think from taliciry with him that he
Would te quite akle to handle a Jobt: on-Detail., Fe can teznclzte - peads with

a great deal of ease, His PHS I notiwe indicated he's irterested only in ofs -
this is not what he told me; he is interestzd in US alas tut he will vo ofs if
necessary, : . .

I recormand Tarasoff for a S 7 on Project Detail,

7V, RECORWE#I(D FOR TR LiAlAL wumsts.

7%, 1£s¥s FAProjeet—Detatt : 0.

CONFIDENTIAL
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< - - sEe3eT -~
i - . {8%a Fillet fmy

U PESY. BERCAL MY, - - .

015LT7 Ve ) o BicEaardic ?ROrlLE(P.‘RT 1) scpe 2 em 1551

2 mawg (haercF _)gf ot 47.7‘;'; IR 3. $(w je- Dalg ©F BiMIn £ QTented 'V TrWP, BATE . :
| S . X | 2 xov 1908 Lzave\19s6 ‘ : E
see e saeyvag A - ‘,_'_ ) St u;.]vuusl eF Biathe B. VS WATURALITATIZV Tevgisd ) ;

Farpied 3 IS 3 11923 1865549 5.936 Puscig, .1 NA

(g% Catgew WAL RIM LD L OTHEA 3TaTuS 19. LeST w0, BPT. QUAL. P08 ’ feeg., FO8
ner - Dired 1959 Mar 1963 | Fcs of/s | Fes ofs
. 9. Cusagae? MONL SEAVIER GRaDk I aCTIvE DUTY wiLgast YO T 8k [vETIALD
.. [TETITY D 'S . ¢ w1 Cyb < mie. sga. prrgse *
1 $¥aTyy ! . Cat.o 1 CaT.* 2 ear.ed
. 13- ASSEEIWTET Oavg ) 3. owr(_nw-u. TCIT avyg 16 LANGLAGE APTITYDL TESY Datve
T Kone . Fab 1956 . tione,

3. ROu-CHA fUPLOVMENT
: 11936-40 J. F. Sullivsn, Ge'xex'al k..o'\t.m.“:, Broie, NY - Sunervisor of Crews
i-w | 194145 Military Service, US amy, CIC, T/4 = Spac“’ Agent .
i | 1545-51 Amorican Natiohal Fed Cruss, Clevelar. OFis - Tuilding Maintensnce | K
11951 Aero-Tech, Osklisg, Calil - Shop Ysin . s ce (2 mos)

1952-58 YWIA, Oaldard, Calif - Duilding Englrees

186, mow=C1a EDUCATION F,rn and llved in Russia . 311 122C, in .stanbul 1920-23

: 19J.-26 Russizn Undv of New Yark, NY$ - Rui3s ‘lan £ ..-sh, Ristory

i Coopor Union Art Schosl, NIU = Fuse Ar.s (10 ros)

i 1934)4—5 MITC, Lamp Rx.,c.‘*xe, ¥d - CIC {2 mos); 1945 Univ of Pa ~ Cermen erg -
: 1950-81 Cooper Schoel of Art, Cleveland, Chio - Cormercial Art

: "“"‘" "1953-54 ~Caklaond Art institvte Ocklend Calif - Adve ertising &rt ) - -
Lo Ao IRussian - B,W,P,5,U Native; Transl & interpr - Apr 1957
PR PSR S ! Ukranian = R W,S,U Inter; P High - Apr’ 1957"-""Interp‘x?"‘

clencyp, Dat ol'uhdl Wiite "Russn.n('Byelo)- R w S;U lnter",‘P Hifh Im‘.ex})r - Apl‘ 1957
I_(Contn‘\.ed or rext page

=

8. QG(!CY S’ONSOI[D TRAIN. NG -
; 1 Inslish Usaze Review 15%2-3 Spanish
: ; .Lr..el Oricat ' :

105 Assiec Country Surv-UZSR for FDD ) \
1953 llon=-clerical Basie ;jpi"tg v ’ '

1959 Lritin- Workshop

snd Princlipal Details)

. ‘ 1. CHA EwPLOYMCNT MISTORY $yhid 98- 3E#T 1347 (Personnel Actions, Wilstery Ordese.

i CEFLCTIVG DATE | POTITION TAITLE & OCCUPATIONAL caa:{cn::f %3 ORGERIZATION 8 O%Can, VeiTug ({7 arp) LOCATION
I Ireb 1955 |Intel Asst . = 0301.28] 7 !n w/:zszr/m\a/ya.ron TLY Hq
P founlsss w @ 0132.48| 7 | CD'CQ/FpD/USSR B "
: Sap 19056 [For Docs Off L 0132.48) 7 10Dy L. LT _ u
;’ Hay 1957 1] [ ] 0132-k8 9 ODv [ ] L} L] ) P ]
! Jun 1559 {I.0.{For Dos) 0132.58] 10 - goa/mo/'cs;'-z Br .ater&IndusSec 8

"o lMay 15¢0 fr omoow T 013248111 ; ® w @ n

Fov 1852 #» @ o - 0132,L8 {11 on Dnv/. H/35/C3 Dev Comp) ®

: Jun 1633 Pps Off (S54) €136.01 |11 % D 25p/aE=3 1Mexico Cit}
L Japrises o = s 0136.,C1 {12 i D pop/fekel : = n

6. BATY BEVIEECO 2. prOFILE l(vu-i: [ 13

; 10 Kov 1969 ¥ms fhe ,

’ Treaw g ’ v nnuaﬁ atTiany. SICRET . PROFILE ' 18h
; 1200 (PART 1) wes Torene aoins c J./ﬂ P ! s

22, 1tqud 19 REvVeREID &
PeRIFIED 8¥ FwPLIVER D

L Jun 1550




SECRET

{Thea ’th a3

Pguy, SLNIAL NO,

019L7T

BlOGRAPH!C PROFILE (PART b= ccntlnued)

vuut (Lur-.';gn-lu‘dnlh)

. oatL OF BIRTH 7
/‘“’“"///’ittl" 2 ¥ov 1908

i7. Forcifn LarguaLe ibilities = Covztinﬂ.d:
Bulgarian = R,¥ Inter (Apr 1559) P,S,U Slight; T t-one - Apr 1959
“Slevak - R,U High; P Notive; W,S,T lone - Apr 1957
Folish = R {Inter) P,S,U Snght. Uy T Nore - " Jun 1959
Czcch » R Inter (Feb 1960)
Serb-Croat(Serd) - R Inter (May 1959)
French = B Intery W,P,5,0,T Fors = Disclai:r.s proficiency Feb 1967

3aTE BIYC(EWLD

10 Yov 1969

PHOFILE BLVIERED BY

hes/he

ey 1200-1a

e-87

SECRET PROFILE

[£3)




SECRET

(@ em p0 e d oy

PERS. BERIAL WO.

BIOGRAPHIC PROFILE (PART 2)

waMt (Laot-Ficoi-Widdie) C ‘ . ;

TARASOF’F Boris Dimitrl

DAtE OF BIRTM

Nov 1908

; MAQICI OF EYALUATLYE BLPORTE 'Ol ‘FHE PASY Teo v(aRs

rnq...,n,— B

i | .,';"*\
- . . - e \;

e v - ot . < . o NS A P

N B ;
o ; Lo, LT
{
Color Photo Insaerted Behind
Biograhpic Profile in
v . TRUE NAME
]

.o

28. PROFILE mEVIEWLO BY

OP/POD/QAB/Tms

£7. DATE SEvVIEWLD

10 May 1960

FHILH 4D BBOELE TR,

fouR wWO. agPeaciy Foaw QB0 (7887 P .
1200 (PART 2) | SECRET J?

38 8Y

PROFILE .
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e 1;)

PERs. SIR1aL RO,

015L7?7 . -

B

- &

AnPHIC PROFILE [

maMU (Lant-Firat.Middle)

S N S Ja:(z frZ/ piies L

GATE OF B1RYn

2 Nov 1968

23, #n3tocmars -

,u-n.-

6

i e bt et o

s
1
°
*

3-08

t
Py
.0
o .
i
-
¢ 2
Goe o,
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) (Fhen Filled In)

EVFLOTEE SERIAL NUMBER

R FITNESS REPORT

- L ] 019477
SECTIONA iedlldrsy 770te! A GENERAL .
4. MAMT tLost) {7 tFisn (Mi2d1e) Ia. DATE OF BIRTN (3. 8€% e smapg 8. 30
) E iy ' 2 -_\'0\{ 1898 M GS~-12 ! D
8 orFiciaL FosITION TiTLE 7. OF F/GIV/GR OF ASSIONNENT . CURRENT STATION
| ' Qos Officer ' DDR WH/L . Mexico City
8. CHECK 1X) TYPE OF APPOINTMENT . 110, crEcn 1) TYRE OF REFORT i ]
X Jeanegn | Jagszave | [remeomaav wiviaL © [meastianrignT suravizon
CARCER-PROVIZIONAL (S€W inatrictions « Swction C) X lanwuan RE AP GNMENT RMPLOVER
ppacras (Specify): . - ’ segCiay (Specifyly

1, ont REPOAT DUE IN 0.8, 12. REPORTING PERIOD (Froens fomd

28 February 1969 - 1 January 1968 thru 31 Decembcr 1968

SECTIONB : PERFORMANCE EVALUATION

"W o Waek " Parformance renges from wholly Inodequate 1o slighrly foss than xehs‘ctk‘fy. A va'mi in this category requires
positive remadiol action. The nature of the action could range from caunseling, to huether talning, vo placing on
probation, to reassignment of to separation, Describe action tokea of proposed in Seetion Co-

A= Adgaygte  Performence meets oll requiremonts. it 13 entiroly sotisfactory and is charactarized neithor by dtﬂeloncy ace

excellonce.
P« Preficiont Potlormonce 1s more thon satisfoctory, Desired results are belng predu«d ina pren:lem mannes,
" 8. Strong Porformance 13 charactorized by encaptional proficiancy. . .o

0 =« Quistending Performance 13 80 excoptional in relation to requirement s of the wack and in eompatuan te the pollermane- of
cfhcu doing similar wwk as to worran? spocial recagnition.

SPECIFIC DUTIES

List up to siz of the most important specific dutles perlarmad during the mﬂn; period. Insert cating lettes which best describos the
manner in which employoe performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employess
with supervisory tesponsibilities MUST be rated on thoir ability 10 suparvise (indicete numdee of emplovess supoevized),

SPECIFIC DUTY NO, WATING
. LETYER
Translation of Russian language product into English transeript S
SPECIFIC BUTY NO. 2 . W)
Preparation of personality and assessment reports on individual
Soviets based on the above. 8
SPECIFIC DUTY NO. § = RATING
: : LETTER
Translation of Russian letters intc English S
SPECIPIC ouv;v NO. & . _ ) - ::;r"'r:?a
Transeription of English Janguage conversations o B
SPECIFIC oul':v NS 3 . : : ‘ RATING
) A ) . LETTER -
|
SPEQIFIC DUTY NO. 8 » - - LRATING
: “ /‘ ) R : LETTER
~e R :
N A”\')
OVERALL PERFORMANCE IN CURRENT POSITION
: . RATING
Take lmo sccount everything about the employes which influances his sifectivoness ia his current pasitian u:h as par. | LETTER
formance “of specifie- dution, produetivity, conduct on job, cooperdtivenass, pertinent parsonal -traits or habirs, and .
partigular limitations or talents, Based on your kncwloc’ga of employce®s everall performance during the rating peried,] = §
ploce the letter in the rating box corresponding 10 the stotement which most accurcrely reflects his lovel of performance.

:f::“ 45 UIE PREVIOUS EDITIONS _ SECRET ) { oo



SECRET

: S ) R (®hon Filled fn)’ . N )
SECTION G - ] o NARRATIVE COMMENTS o o ‘,

Indicote ﬂ\mmemﬁ streogth s or wolnooun demenstroied In current position &nping in proper perspective thels relotlonship te
overall performanca Srete suypgestions mode for imprivemsnt of work perfosmonce. Give tecommendations for tealnlng. Comunont
on foreign language comperence, il required far current position. Amplify or erploin rotings glven In Section B 1o provide base
‘bosis for detérmining fum gecsonnel oction 'B"m-ev of pérformance of monageriol or wpetvhcv,__@hoc ond, cost consciovsness
inthe vse e e, ipment and. mf;, must bo ¢ commmttJom i gpl.(ob #. 1 gxiro spoce js needed ¢ to complate

Sauian €, onach o sepocte s\u! of poper,
£ & L 45 v d tlg‘
This officer continues to consistently perfo & t the excellerit
level which has. characterized his work in this Station for several
‘years. -His high level of personal dedication and profesﬁional
competence have become standard.

From his daily work he has an intimate knowledge of and insight
into the peisonalities of individual Soviets and the personal inter-.
relatiothxue existing betwcen members of the local Soviet colony.
The character analyses which he prepares are excellent and an invaluab]

aid to our Soviet program. co . K 1

Hle has had no professional, administrative, or personnl problems
during the rotorting pnriod. - [

His knowledge of Spanish continues to improve and ailds him
considerab15 in his work. :

SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE

1.

! CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE _". . SIONATURE OF TMPLOYCE , _
. - 28 Jan 60 S : : _jf(g‘iuf///zilgjﬁ
2. - BY SUPERVISOR
MONYHE EMPLOYEE WMAS S3TEN 1F Y415 BEPORY HAS NUT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION .
UNDER MY SUPERVISION o : . -
41 months
DATE OFPICIAL TITLE OF SUPERVISOR TIPED OR PRINTED NAME AND SIOKRATURE
28 Jan €9 Ops Officer , Paul L, Dillion /s/

3 - BY REVIEWING OFFICIAL

COMMENTS OF REVIERING QFFICISL

The reviewing officer concurs with the ratings given in Section
B and in the narrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior

fashion.

QFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED MAME AKND SIGNATURE

Chief of Station

- Winston M, Scott /s/

» 28 Jan &9

SECRET
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EMPLOTYEE SERIAL NUMBER

SECTIONA  Tr el ov A+  GENERAL
gt NaME L f . B EMtddis) 2. DATE OF QIATH [§. SEX l.oRAQ! | ¥ 1-] .
ORI K T .. SIS I s e P8 B n.

o OPP/DIV/BR OF ASSIGNMENT 8, CURRENTY STATION

Ops Officer . ' DDP/WH/1 Can gy d b

1. CHECxR (K_l TYPL QGF REPORT

B CHECR (X) YYPE OF APPOINTMENRY .
yojeangen | {mescmve | | TeneoRany miTIAL MEASSIGNMEN T BUPKRVIIOR
CAREER-PROVISION AL (See instructivns « Section C) \o .. | ANNUAL REASHIGNMENT EMPLOVER
SPECIAL (Specifp): STt fepucian (Specityls

1. DATE REPOARY DUE IN O.F, 13. REPORTING PERIQD (Frome foo)

-

- Pogasv-mgaer FEOE - F Fasmsremgess GO

othors doing similar work os to woreont special recognition.

S =T a0 vate awe 3673 NP I
SECTION'B M e - PERFORMANCE EVALUATION o ‘
We ¥eok Performonce rangas from wholly inadequats to tlightly loss than satisfactory. A rating In this categery requires
positive nmcdiﬁ sction. The aature of the ection could range from counsellng, 1o further training, to placing on
- . probotion, to reassignment or te separation, Dascribe action raken or proposed in Soctlon C. .
"A < fdoqugly  Parformonce maets alf requiremonts. It e ontirely satislactery and s ehoroctorized nelther by deficloncy nor
) axcellence. . ’
P« Proficiant  Performance 1a moro thon satisfoctory, Daesired results are being produced 1n a profictent manner.
$.Srrong Parfoimance 12 eharactarized by exceptional profleioncy.
O - Qitstonding. Performance 13 3o exceptional In relation to roquiremonts of the work and In comparison 1o the performance of

SPECIFIC DUTIES

with supervisory responsibilities MUST be rotad on their abllity t0 suporvize (tadicats number of smnployens supervised).

List up to slx of the most important spocific duties performed Juring the roting periad. Insert rating leirer which bost describos the
manner la which employse performs EACH specific duty. Consider ONLY effoctiveness in purformance of thot duty. All employees

SPECIFIC o\-nv NG, ¢ :E‘J;’&?a

Tranglation of Russian language telephong product into Inglish S

Oosgras e . .
s%i’l:?m& oJT Y';g.‘l ] AATING
. S - - LEYTER
Prepavatica of perzcaazlity and assessneant reports on individeal

Sovicta bLased on the atwove, : S
SPECIFIC DUTY NO. 3 ) ® . - RATING
' LEYTER

. N LA A 4 .

Trauslaticn of Russian letters into Xmgliah, s
SPECIFIC BWTY NO. & ) ) ) ) l‘_‘!‘:‘:’%%

Transcription of mnzlisk lanzuize conversations. P
SPECIFIC DUYTY NG. 3 CE"‘;';:':

. .
¥
$PECIFIC DUTY NO. 8 . . : .J f;g{"é?«
. Yyt
D9 Y 1023 oo OVERALL PERFORMANCE IN CURRENT POSITION

' . : RATING

Yeke Ints occount sverything abaut the employse which inflyences his effactivensss In his currant position such os pere
formance of specific quion, productivity, conduct en job, cooperativenass, pertinent personal traits or habirs, and

perticular limitations of ralents. Bosed on your Imowleclgo of employee’s overall performance duting the roting period,
ploce the latter In the rating box.corresponding to the siatement which most acdurately roflects his lovel of perfermance.

LETYER

S

:::" 45 use prevVIoUs gDITIONS . SECRET o ""‘4.5,::‘;3:“
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SECRET

. (When Filled fa)

SECTION C NARRATIYE OMMENTS

ossrall parlormonce,  S10te sugjestions mode for Improvement of work perdormenca. Glve recommendations for training, Comment
on foreign Jonguoge competence, if required for current positlon. Amplify or explain satings given In Section B to provide best
‘tesis for determining futire pérsonnel oction, Munner of performonce of mendperiol or supervitory duties ond cost consclovsnass

in ke ytuhii[gnnt‘ $p0ge, !gyi%mguz ond-funds, myst be cgmmented gn, if opplicoble. if extre space is needed to complate
Section €, ottach © soporote sheet of papar, B /4

Thig ofl{ficar continues to perform his dutlhég4n‘;§q excellent manner
thut we. have <00 t6 oexyect durinz the 4 1/2 years that he has servc¢
in the Station, His work is an inaiSpensablg_part of the Station's
progran. ' ) ) Ll ey

e Las had no proicesional, adninistrative or persoual preblons
during tho reporting pueriod,

vdy Spanish in which he nbows satisfactery {uprove-

Ea coatinucg to st

indicote significont ivungvhu aor wacknesses demonsiroted in cunmi posltion keeping In proper perspective. thele ul'c'nlon:hlp "o' :

went, :
SECTIOND . CERTIFICATION AND COMMENTS
i. BY EMPLOYEP
1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT
DATE o SIGHATURE OF EMPLOYER
- L © /s o s
2. BY SUPERVISOR

WM THE EMPLOYED HWAS DEEM

17 THI$ REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UBGER MY SUPERVIZION . .

29 oo
'OAVE OFFIGCIAL TITLE OF SUPERYISOR TYPED OR-PRINTED NAME AND SIGNATURE
Ops Officer ~ Paul Dillon
3. ‘BY REVIEWING OFFICIAL

CLLMENTS OF REVIEWING OFFICIAL

The Revicwlng Cfffcer concurs Inithe ratlngs jiven this officer and -
in the narrative evasluation of hils porforawice,

QFFICIAL TITLE OF REVIEWING OFFICHAYL TYPED OR PRINTED NMAME AND SIGNATURE

DAYE

‘Winston Scott

i5 Fébruary 1965 | chief of Statlca

. . - /
. . - \ s

SECRET
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C-2532 (Biladeun)
5 June 1963

MEMORANIUM FOR: Transactlons and Records Branch
Office of Personnel

ATTENTION: Ma.ry Coriden
SUBJECT: .;"Boris D. 'r,weo??’ —_—
“Anna TARASOFF 7

1. Cover arrangements are in process, andfor, have
been completed for the pbove-named subjects.

2. Effective immediately, it 18 requested that yowr
records be properly blocked to demy subjects'® current
Agency employment to ap externel inquirer.

THOMAS K. STRA
Deputy Chief, ¢CS/NC

ce: ID/sO
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R SECRET Y|

(Bhon Filied In)

RN EWMPLOVER SERIAL MUMBE®
4 FITNESS REPORT
. . (J 19477
[SECTION A _][LZL(_,“/,_/“};;%-: i GENERAL . R
Y MamE (L.-n YAl (Firet) . ($iddie) T3. DATE QF BIRTH 8. BEX i1e. amane |9. 30
: 2 Nov. OSJM s-12 | D
& OFPICIA 7. OFF/OIV/BR OF ABSIONMENY [§. CURRENT STATION
. ps QL o » | __DDP/WH/Br.1 Mexico City
S, CHECK 1X) TYPR OF ARPOINTHENT . 10. CHECK (1) TYPE OF REPORT )
¥ [(carsam, I .LRKOKIVI I K Iv:uaonnnv i Tissvian ! “Inu\nncnu:uavlu-l-vuon
CARERM-PRAVINONAL (Se0 Instrciions - Soction C) LL I YN . ) ‘rll ABBIGNMENT EMPLOVEE
3BECIAL (Speatfpl SPECIAL (Ipocify):
19, DATE REFORT DUE M .5, 13, REPORTING PERIOD (Frome (o-)
: 1 January - 15 July 1970,
SECTION B PERFORMANCE EVALUATION i
U-Unsatidacto-y Perl, sccaptable. A 1ating in this :a!cgoq requires nnmcd-ou and positize 1emedial achon. The nature of the oction
T eould ronge 'rom ¢ounululg. to further troining, to plocing on pr to ¢ 9 b or 1o sepaeation. Describe action faken
. - of proposed in Section C. -
M-Marginel Performanca is deficient in soine aspectn, The reascns for assigning this cating should be stated in Saction C ond dial acti
oo token or recommended should bs deseribed. R
PoProficient Pesformance is satisfactory. Desired rasults are baing produced in the mannes t-pcchd
$-Strong Parfarmance is chorocterized by escaprional proficiency. .
O-Outstanding Parformance is 30 esceptional in relation to requitemants of the work and in comporison to the perd of othess daing similar

wark ar to worran? special recognition,

SPECIFIC DUTIES

with supervisory responsibilities MUST ke roted on thair ability 1o supervise (indicale number of amployass supervised).

List wp te lh( of the most imporiant spacific duties pufomud d\;“ng the ravting period. Insert rating foirer which best describos the
mannor in which employes pulomu EACH spocific duty. Cansider ONL Y oifactiveness in performance of that duty. All employses

[ porticulor limitations or 1alents. Bosed on your hnowle
place the leter in the roting bou corresponding to the statemsnt which most ocewately reflacts his love! of performance:

$PECIFIC DUTY NO. ! EEA'T"_'E%
Translation of Russian language materials 1nto English
transcript. 3
SPECIFIC DUTY NO. 2 Cerien
Preparation of personnlity and assessment reports on individual
Soviets based on above. S
SPECIFIC DUTY NO. 3 RAT .5
LETTER
Transcription of English language conversations. P
SPECIFIC DUTY NO. & l‘_'g‘v';'g:‘
SPECIFIC Dujv NO. § :E"';’;%
SPECIFIC DUTY MO, 8 35‘1'1"7.%
- oS
. . \\ R i
. BN N/
OVERALL PERFORMANCE IN CURRENT POSITION A \J
i K . - RATING
Toke inte sccount everything about the smployee which influsnces his effectiveness in his current position such bs par- LEYTER
formonce of specific duties, productivity, conduct on d’(ob, cooperativeness, pertinent personal trailts or hobits, end s

go of employee’s overall performance duting the roting period,

iy [Xeoon 1,

SECRET R

';‘:." 48  ocesovere PREvious zomONs




A

SECRET ‘ -

(Bren Filled Ind

SECTIONC NARRATIVE COMMENTS

fndicate signiflicont strengths or weokresses damonstroted in eutrent position heeping in proper perspective their relationship ta
overull pesformonce. Stute suggestions malde for.improvement of wak performonce. Give.recommendctian boe training. Commaent
on foreign longuage competence, if required bor current position Amplily ae euploin rotings given in Section 8 to provide bese
bosis for determining future perdonmel eifion. Monner of petlormonce of mona 2eial o1 supervisary duties ord cost conaclousness
in the ute of personnel, spoge, gauwipmenr ond funds, mutt be cogmmented on, 3 opplicoble. Il extra spoce i35 nevded to complare

Section C, attach o separate sheet of papee.

This officer has continued to perform his assigned tasks in
superior fashio ES!XOt;on}xgig‘he a skilled transcriber/translator,
he is also able to put his experience and knowledge into words in
preoparing character analyses which have been of great value to the
Station's -eperational program. Although his work load is often quite
heavy, he can always be counted on to complete his assignments
promptly and he willingly puts in the extra fime frequently needed.

His team spirit and dedication are shown by the fact that on several
occasions, in spite of advancing awge and recent illness, he spent long
hours in basec houses on livé-monitoring assignments. He will be
greatly missed when he retires in the near future. . '

As previously noted, this officer does not handle operational funds
or have supervisory responsibilities. Iio has had no cover problems,
- nor has he required any unusual administrative support, other than that
“which is to be expected in connection with his forthcoming retirement.

SECTION D ) ) ’ CERTIFICATION AND COMMENTS
i : ’ 8Y EMPLOYEE
. I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT.
DATE SIGNAYURE OF EMPLOYER -
. - L8/

f2. B P BY SUPERVISOR

MOMTHS EMPLOYEE HAS BEEN IF Te1§ REPORT HMAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION . - . .

19 months -
DAYTE GERICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
L Ops Officer e Donald F. Yevel /s/

3 ‘ BY REVIEWING OFFICIAL

C’OMM&NY! OF REVIEWING OFF{ICIAL ) ) .

I concur in the above ratings and comments. I am not able
to add any meaningful comments due to the highly specialized .
nature of Subject’s duties. .

CATE . . QFFICIsL TITLE OF REVIERING OFFi1C1ay YYPED OR PRINTED NAWE AND 3ICMATURE

Deputy Chief of Station

: Paul V. Harsood /s/

) . ~ SECRET

o it
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SECRET A L

(@hen Filled fn) ‘f'/ . )
EMPLOYEE SERIAL NUMBER
FITHESS REPORT :
. . ) . . 019477
SECTIONA [ Joiidir; fatur £ . GENERAL R
e NAME (Last} { © {(Firet} . (Middie) 2. DATE OF BIRTH [3. 3EX 4. grADE |5. 3D
- 2 Nov.1908 M GS-12 . D

7. OFF/DIV/BR OF ASSIONMENT (8. CURRENT 3TATION

... s
6. OFFICIAL Poscnou nn_l-. v f

Ops’ Officer —— - DDp/wi/BE. 1 Moxico City

8. CHECK IX) TYPE OF APPOINTMENT §0. CHECR (X} TYPE OF REPORT

XX |Csmuan I . |neszave f Lttuuonu:v NITEAL

ReABSIoMwENT SUPERVIRORE

CAREER-PROVISIONAL {Ss¢ Insiructions  Section C) % awwuas

NEAAIIOON“IN' EMPLOYER

‘i ppRCIAL (Specily):

sPRciaL (Specify)e |

1. DATE REPORY DUE 1N 0P, . t3. REPORTING PERIOD (From- (o=)

1 January thru 31 Deccmbor 1969

positive remsdial-setion. The nature of the ection could ronge from counseling, to fu
pvobuﬂon, 10 roassignment of to soporatlon, Describe action taken or proposed in Saction C.

>

- Adsquate
sxcellenceo.

P - Proficient Porformance I8 more then totllfo:'e:y. Dosired resuits are being produced ina proficiont monner,
S - Strong Porformance is characterized by sxceprionol proficiency.

0 - Qutstanding
others doing similor work as to warrant special recognition.

28 February 1970
ISECTION B PERFORMANCE EVALUATION
‘W Weok Perforfionce ronges from wholly inadequete 1o slightly less fhon asutisfactory.. A rating in this cotegory requires
mur tralning, to pioclng on

Performance mests all nqulnmonn. it is ontlrely lo'iﬂoﬂovy ond 19 choracterized nelther by dlﬂcloncy aor -

Parformance Is so exceptional in relotion to requiremants of the work and in comporison to the performance ef

SPECIFIC DUTIES

with supervisory responsibilitios MUST ba rated on their ability 1o supervise findicato number of omployons euporvised).

List up to six of the most importont spacific dutios performed during the roting poriod. nsort rating letter which best describos the
monner in which employee porforms EACH |p¢cl‘lc duty. Consider ONLY offectivoness in performance of that duty. All omp!oyotl

porticulor limitotions or tslents. Bosed an your knowledge of omployee’s overall performence during the rating period,
place the lettar in the rating box corresponding te the statoment which most accurately reflacts his level of performanca.

SPECIFIC DUTY NG, § RATING
: S SR - LETTER
Translation of Russian language materials 'into English
transeript. : S
SPECIFIC DUTY HO. 2 .. RATING
: - ) LETTER
Preparation of personality and assessaent reports on individaal
Soviets based on the above. S
SPECIFIC DUTY NO, 8 - - i . . RATING
L : . .- |reETrER
Transcription of English language conversations, P
SPECIFIC DUTY NO. 4 LY
SPECIFIC DUTY NO. 8 féﬂ'é%
. i B
SPECIFIC QUTY NO. 6 ~ Fj PATING
\\.‘/ : ¢
. OVERALL PERFORMANCE IN CURRENT POSITION 3
o o . . RATING
Toke into account everything about the employee which influsnces his sffectiveness In his current position such os per- LETTER
formance of specific duties, preductlivity, conduct on Job cooparativensss, pertinent personcl wraits or habits, and s

FORM 45 :use sREvIOUs :on-.!ous: ' SECRET . t::'" ,M::_ ,':::“
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. SECRET

{Fhen Filles IrnY

SECTION C T NARRATIVE COMMENTS

‘Inthe yse of personnel, spagy,

Indicote significon! strengths or weoknesses demonstrored in current position Ineeping in proper p'vtpochvc their relotionship w
overall perdormance. State suggestions made for improvement of work Perfarmance. Give recommendotions fér teaining, Comvaone
on forelgn lenguage competence, If raquired for cuerent po\mon. Amplify or dzplain r0tings given in Jection B to provide best
bosis tor determining future personnel octian, Mender tfoemonce-of mcnagerld @¢_supervisory duties. ond. cos? consciowsnesy
ods, m :9 be commented on, if applicable. I extro space i8 mc&od to complate

Section C, attach o seporate shee? of paper.

This officer continues to perform his assighed,duties in mfsupurior

- fashion. Illness put him out of action for some time, but otherwise -

_the Station received the fine performance which has come to be routine
with bim. Thics officer’s expericnce and dedicition make it possible
for him to work efféc tively with an absolute minimum of suporvision.:

o résponds 1nstincﬂwe1y to items of operational significance, and his

-experience and knowledge uike it possible for uim to write penetrating
apalyses of target persoualities, and interrelationships among these
persons, based solely on what he hears.

This officer has also been called ipon to transcribe material from
audio operations, in addition to the telephone material which is his
normal assignment. He has also handled this well, although his advan-
cing age and less acute-hearing make this task much more difficult
for him, ..

Whilc not callad upon to use Spanish norm111y, he has sufficlient
fluéncy to handle material in Spanish when required.

‘This officer uses his time well and takes good care of the equip-

" ment assigned to him. He doos not handle operational funds nor does

he have any supervisory responsibilities,

SECTIOND .. CERTIFICATION AND COWMENTS

8. BY EMPLOVEE ..,

! CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORY

DAYE SIGRATURE OF EMPLOYEE

.20 January 1970

2.

MONTHS EMPLOYEE NAS BEEN 1F Tr:5 REPORT NAS NOT BEEN SNOIR TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION .

. 12 months ENEXTHNTYNUEEETNY

DATE QFEFICIAL TITLE OF SUPERYISOR TYPED OR PRINTED NMAME AND SIGNA?URE‘
20 January 1970 Dopald F. Yogel /s/ i Ops Officer

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING QFFICIAL .
. I can add nothing substantive to the above report since I bhave
little opportunity to deal at first hand with Subject's ocutput.
The rating officer is both meticulous and fair and I have full
confidence in his evaluation of SubJect

CATE QFFICI18L TITLE OF REYIERING OF FiCtay ‘TYPEQ OR PRINTED NAME AND SIGNATURE
: _
20 January 1970 Chief, Ops Officer  Paul V., Harwood /s/
o SECRET
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S SECRET

{Fhen Filled &n)

FITNESS REPORT

019477

EMPLOYEE SERIAL MUMBER

8. GRADE 8. 30

. - ) I /? n
SECTIONA . A% 1.7 /7 JALi(e ‘U GEMERAL
{7 tFan
GS-12 D

1. MAME fLwet; ! o) tMiddle) | 12. DATE OF BiRTM |’J. SEX

2 Nov. 1908 M

& OFFICIAL POSITION TITLE T. OFF/DIV/BR OF ASSIGNMENT 8 CURRENT sravion

SpECiaL {Specifyis

Ops Officer . DDP/WH/1 .| Mexico City
0. CHECR (£} TYPE OF APPOINTMENT R 10. CHECHK {X) YYPE OF REFPORT
x CancEm } ?REQCRVE l l"u’oﬂl" IMIVEIAL | . Ih”&!lGNMENY SUPERVISOR
CAREER-PROVIBIOuAL {Soe instrctione » Section C) x ANNUAL ‘uz AT ICNMENT KMPLOYEE
seEciaL (Specify): = - . -

1. DATE REPORYT DUE i O.P, 1. REPORTING PERIOD (From- to=t :

probation, to reassignment or 1o separation, Doscribe action taken or proposed in Section C.

A - Adeqyots Performance mests all requirementa. It
ezcsllence. .

P - Proficiont, Performance is more than sotisfactory. Desired results are belng produced ina proficlent mannor,

others doing similor work a8 1o warront special recognition.

28 February 1969 ‘ _ i1 January 1968 thru 31 December 1968
SECTION B PERFORMANCE EVALUATION
W. Wedk . Povfod;nonca ranges from wholly inadequate to slightly fass than um;sfnc'oty. A sating in this cotegory tequires

positive ramedial dction. The noturs of the action could range from counseling, 1o further training, to placing on

3 ontirely satisfactory ond Is choracterized neither by deficiancy ner

§ - Smong Porformance is chosacterizod by exceptionol proficiency.
Q - Dutstanding Perférmonce is so_oxceptional in relotion to requirements of the work and in comparison o the performance of

SPECIFIC DUTIES

with supervisory responsibitities MUST be roted on their obility to supervise findicate number of omployess supervized).

List up 1o sin of the most importont specific duties performed during the tating poriod. Insert raring lettar which best doscribas the
monner in which employse porfarms EACH spacific duty. Consider ONLY effectivoness in performonce of that duty. All employoses

SPECIFIC DUTY nOL § » . CE‘"T;';%
Translation of Russian language product into English transcript S
SPECIFIC DUTY NO. 2 . . RATING

. N . ETTER
Preparation of personality and assessment reports on individual
Soviets based on the above. . o ’ S
SPECIFIC DUTY NO. 3 RATVIMG
' LETYER
Translation of Russian letters into English S
EPECIFIC .DUYV MO, 8 SEA'Y;NEGH
Transcription of English language conversations P
. . : . A
SPECIFIC DUTY HO. 3 cert e
ESPECIFIC DUTY KO. & , L"E‘{;'ég
v
<
\
"OVERALL PERFORMANCE IN CURRENT POSITION
B B . RATING
Toke into sccount ever ything about the employse which influences his effectiveness in his current position such os pere LETTER
$ormance of specific duties, productivity, conduct on J'ob, coopsrativeness, pertinent personcl traits or hobits, and
ge of smployee’s overall performance duwing the roting peried, S

porticular limitations of talents. Based en your knowle [
pioce the lartor in the rating box corresponding to the statement which most accuratoly reflects his lavel of performance.

e T
Orcadent o .-—-l

;‘::’“ 45 use smEvious KDITIONS SECRET _ e aenSull
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SECRET

(¥Rep Fifled In)

SECTION C i : NARRATIVE COMMENTS

X Sgclian €, ottach a soparote sheet of popes,

Indicale significant sirengths or weohnesses demonsirated in current position koeping in proper perspective their rolotionship be
overall performance. State sugyestions mode for improvement of work performance. Give recommendutigns for troining, Commens
on foreign longuage competence, il.egquired for current position. Amplify or exploin ratings glven' tn' Section B te provide bese
bosis for determining future personnel action. Monner of perfornance of manageriol or supervisory duties ond cost consclousness
infhe yse of personnel, space, eqyipme ds, myst be commented on, it opplicoble. if extrc space I& needsd 1o complote

R 91 q,n’
. This officer continues to consistently pcrfoiﬁp&! tLéﬁE;Eéﬁ%ent
level which has characterized his work in this Station for several
years. ‘His high level of personal dedication and profassjonal
competence have become staidard. ’ T

- _From his daily work he has an intimate knowledge of and insight
into the personalities of individual Soviets and the personal inter-
‘relationships existing between members of the local Soviet colony.

The character analyses which he prepares are excellent and an invaluablo

aid to our Soviet program. :

ﬁe has had no professional, administrative, or personal problems
during  the reporting period.

His knowledge of Spanish continues to improve and aids him
considerably in his work.

SECTIOND CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE :

S

MOMTHS EMPLOYEE MHAS BEEN

28 Jan 60

. BY SUPERY UK
1F THIS REPORT t1AS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

2

UNDER MY SUPERVISION

41 months
TATE . QEFICIAL TITLE OF SUPERVISOR TYPED CR PRINTED NAME AND SIGNNATURE
28 Jan 69 Ops Officer Paul L, Dillion /s/
3. i ’ BY REVIEWING OF FiCIAL

COMMENTS OF REVIEWING OFFICIAL

~ The reviewing officer concurs with ?he ratings given in Section
B and in the ndrrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior

fashion. . ;

W\

DATE - - i LOFFICIAL TITLE OF REVIEWING OF FICIAL ]TYPEO OR PRINTED hMAME AND $IGNATURE

§ Chief of Stdtiqn:

28 Jan 69 “1ns§onwn. Scott /s/

SECRET
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SECRET ' .

T : ) tOhen Fetled Ind

-
#
4
o
[

EMPLOYVER SERIAL “UBEER

FITNESS REPORT ' '
L 019477

BEETioONA 0TS Ao e CENERAL

1. MAME {8iddle) - 2. DATE OF BIRTYM |3, 32% 4. GRADE 8. 80

’ 2. Hous 18058 11 L GSald L D
6. OFFICIAL POSITION TITLE T, OFF DIV 3% OF ASSIGHMENT (8. CURREMNT STATION

-Ops Officer DDP/WH/1 Moxico City

8. CHECK (K] TYPE OF APPOINTMENT 10. CHECR LRI TYPE OF HEPORTY

yygcsnger | nsseave | [ TemponRany Timitian
| annuay

Tngassionsigwt surgavison

CAREEA-PROVISION AL (See instructions - Seciiun <) *LaSAunouu:-n EMBPLOVESR

S8 smecian (Spacify)s

srECIAL (Specityh
12, REPORTING PERIOD (From- fos)

1. DATE REPORY DUE 1M O.P,

| a8 rpb:‘|=:¥ 75N
SECTION B PERFORMANCEEV%LUANON

Porbormancs ronges from wholly inadequote 1o slightly loss than sotisfactory. A roting im this caregery requires

W - Haok
positive remadial actlon, Tha aeture of the action could renge rom counsoling, 1o further training, o placing on
probation, to recssignment of to separotion. Desceibe oction soken of proposed In Section (.

A« Adoguaty  Parformence mests ofl requirements. 1t Is sntirely satisfoctory and Is characiorizad neithor by delicioncy aoe

: excelience.
P - Proliciont Perfoemonce is mors than satisfactory. Desived resulis ore bolng produced In o proficiont monnee,
$ - Strong Porformance §8 chorocterized by excoptionel proficiency ’
0+ Quistanding Porformance I3 3o exceptional inralation to requirements ef the work and In comparison te the wl«mc« of
others doing similer work as 1o worrant special recognition.

Lo . . SPEC!FIC DUTIES
List up to 3ix of ﬂm most importent spocific duties parformed durlng 'ho rohn9 period. Insert rating lorter which best describes the

manner In which employes performs EACH specific duty. Considar ONL Y elfoctivenass in parformance of thet duty. All employess
with supervisory responsibilities MUST be rated on tholr ability te supervise.iindicats number of smployees supermssdi

SPECIFIC DUTY MO. ¥ ) . SEA"'YNS?I
Trapalation of Russian language telephone product intoe English s
3l nd N )
WWYVQH& RATING
: LETTER
Preparation «f porsonality and assessment reports on individual ‘
Roviets Lased on the above. 8
SPECIFIC DUTY MO, 3 . AATING
’ . . LEYTTER
Trapalation of Ruesian letiers into Inglisb. 8
SPECIFIC DUTY NO. 4 . RATinNG
Transcription of Znglish laspuage conversatioeas, P
JIPECIFIC DUTY NU. 3 ] o :[‘:;2?2
SPECIFIC DUTY NOL 8 ) ::Y'Y"é?i
~1HJ»Yu } -
s MAY Ly e OVERALL PERFORMANCE 1IN CURRENT POSITION
RATING
Toke Inte account cv«y'hmg about the employse which influencas his ethectivensss in his current position such % pare | “ETYER
formanco of spacific duties, productivity, conduet on job, cooperativeness, pertinent personal Ioits of hobits, end
particulor Himitetions or tolents. Bosed en your inow\olqa of employss’s averall performance duting the rating paciod, s
place the lonu in the rnmss box :o"upoodmg to the uaumn' which mast occumnly uﬂocls his lovel of par! @

Tatedng Bad Gomtny

:_::“ 45 UsE pREVIOUS Eo1TioNs v SECRET gretng o
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- SECRET

. TBYse Tidiad fa)

SECTION C NARRATIVE COMMENTS

indicore significont strengths e¢ wechnesses demonsirated in current positien I»ping ta propae porspective thets celotionship s
avercll parformance.  State suggastions mode lor improvement of work performonee. Grew recommendations for tralntng. Comment
on foreign language competence, il nqvlud for cursont position, Amplify or eeploin eesinps given in Section B 90 provide base
bﬁth tor dnurmlnlng future ptuo«noi echion. Mo !L.!Lubmon:o o' ma?ﬂ(ﬂ}u spersisory dyutios und cost conscloysnes

¢ g9 i

‘k 1gedie. §¥ antso space is neoded to complate
Sathon [ clmce o upoven et o yopﬂ.

Thie officer coﬂtinucs to porlorm his uLt!f@!éa.jhg px¢cllent manuer
that we bhave como to expect during the 4 1/2 years e has aserved
in the Station, nlo work is ap lndxspennnhlc part of the Station's

progran, S
e has had no profossional, adninistrative or parsonal problemn
durinsg the reporting period,

ues to wtudy Spanish in which he shows satisfactory fwprove-

He cont!
wont,
JSECYION D - ' CERTIFICATION ARD COMMENTS
1. ) 8Y EMPLOYEE
Y CERVIFY THAT | HAVE SEEN SECTICNS A, B, AND C OF TS REPORT
DATE BIONATURE OF EM”LOYEE H . /
A Tt ; m 2o ‘-7-, .4.’\_‘ 2 -. 5 5 , d«‘ A//ﬁl’ A'/} /‘
2. . . BY SUPERVISOR

MOMTHS EMPLOYEE HAS BEEN !P TS REFORI HAS NOT BEEN SHOWK TO EMPLIVEE, GIVE EXPLANA?ION

UNOER MY SUPERYISION

29 .
oatd OFPFICIAL TITLE OF SUPERYVISOR TYPED ON PRINTED NAME AND MO_N»\YUR!
Ops Officer Paul Dillon
3. BY REVIEWING OFFICIAL ..

COmMMENTS OF REVIEWING OPFFICIAL

The Reviewing Offlcer concurs ln the ratlings ylven thls offlcer and
in the narrative evaluation of his performance. )

TIPED OR PRINTED NAME AND SIONATURE.

DAY QFPICIAL TITLE OF REVIEWING OFFICIAL

{
i!

16 February 186¢ >:chlef of Statlon Winston Scott
' SECRET .

- -, as’ i
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SECRET f‘Z??‘L'7Y Yy

(Bhor Filled Bnl /

) : EWPLOYGE s:uug Nuuoll
N - R -
FITNESS REPORT Ay
SECTION A J Ll g 7 yEETNINt GENERAL ‘
T NAME 1 (Figath (Middie) 3. CATE OF DlRTH {:. sEX 4. GRADE [8. 3T
2 Now 1908 M. G3-12; D
- 1. QFF Div/gR OF A!SIONN!N? 8. CURRENT STATION
- Ops Of ficer WeAH-1 - " i Mexico @ity
8. CHECK (X} TYPE OF APPOINYMENT R . 110, CHECR Ix} T YRR OF REPORTY . )
XX |camggm L [nc!nnvc I . jvlubonunv fimovian }nun_mm.-:n‘v‘ BUPEAVISOR)
CAREEMPAOVIBIONAL (Seo Instructions » Sectlun C) XX | annuas, ing ABSIGNMENT EMBLOYEE
seeciaL (Specify)t TePECIAL (Spociiyh: ’

19. DATE REFORY DUE IN O.B, (118 REPORTING PERIOD (Frome to-)

'28 February 1967 . i 1 January 1966=31 December 1866

SECTION B PERFORMANCE EVALUATION

W - Waok Performance ranges from wholly inadequate to slightly lass than satisfactory. A ratlng in this cotegory requires
positive remedial action. The noture of the action could range from counseling, to further training, to placing on

probation, to rooulgnmonv o to seporation, Describe sction token of proposed in Section €,

Parformancé meats all uqullomonn. i ts entirely satisfactory and 18 characterined neither by deficlancy noe

A - Adgquate
axcellence.

P« Proficiont Performance is moee thon lo'ltlac?ory. Dosired cosulta ore belng produced In o proflclont manaes,

$ - Streng Porformanes I3 characterized by exceptional prolicioncy.

O - Qutstonding Performonce is so axcaptional In rolotion 16 requirements of the work and In comparison to the performance of
others doing similar ' work as to warsant special recognition. .

SRECIFIC DUTIES

List up to sin of tho most important speciiic duties performed during the raving period. Insert roting lotter which best doncribes the
mennor in which employee performs EACH specific duty. Consider ONLY effoctivensss in performance of thet duty. All employess
with wporvlso:y ulponulbi!m-s MUST bo rated ontheir ability to supervise (Indicate number of smployeeas supsretsed).

SPECIFIC DUTY NO. | - R
Translation of Russian language telephone tap product ’
into English transcript. O
SPECIFIC DUTY MO, 2 RATING
LETTER
Preparation of personality and assessment reports on: :
individual Soviets based on the above, 8
SPECIFIC DUTY NO, 3 Favie
. . LETTER
Translation of Russian letters into English, : } s
SPECIFIC DUTY NO. & : C;v‘_%%%
Translation of Spanish lenguage telephone prodhct 1nto
English and transcription of English conversations B
SPECIFIC DUTT NO. B . ] ’ \_;, 2 )/f ‘/(‘ :;HAEI%
"L IO e B
.‘ R BEEARY Y ’ :
R S .
SPECIFIC DUTY NO, & [ Tt - N ' E;:;:'%
. . ] (SR !
' "85 ' / T ot
TR .L 14 JUN 7 o L
) OVERALL PERFORMANCE IN CURRENT POS!T!ON : :
RATING
Toke Into account everything obout the employos which influences his effectivensss in Ml curront position such as pore LETTER
formance of specific Juhua, productivity, conduct on Job coapomnnnou, pertinent personct waits or hablts, and H
{porticular limitations or talents. Besed on your knowladge of employee’s overall performance during the roting period,) ~ § -
ploce the latter In the rating box corresponding 1o the statemsat which most occurately reflocts his level of performonce.

W ey " A

SECRET = ||
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SECRET

S i< mn . (®8hen Filtlod fn)

[SECTION G = S : NARRATI £ COMMENTS -

indicote sigrllicant strengtha-or waoknes.es demonsiroied in current position hosping in proper Perspective vheir relatien ship 9o

overoll porformonce. Stote suggesrions made for improvement of ‘work pesformonce, Glve recommendotisns for swaining. Commeont

on foreign longuage compétence, it raquired for current position. Amplily or explain roting given in Saction B 1o provide bass

basis for deterimining future persorinel action. Mo of parformance of managariol oe lup:} sofy dutiss ond cost egnsciogansse
; f personnel, smoge ipmeni: o inds, myst ; it opplicable.” iU estro spoie is noﬂﬁl&&‘?&‘h\plou

| iqctinn_C.-onu'ch @ teporste shaat of paper.

o ﬁa'f“ continues to.show a high degree of competence
.- _in his primary responsibility, which is translating and
.. trunscribing Russian telephone conversations, He works
- gquickly and accurately and has a fine fceling for the subleties
of the Russian language. His character analyses of Soviets
have been of great assistance in the Station’s operational
" planning. He continues to maintain his deep cover status well
and presents no problem of either an administrative or a
personal nature, His wife continues to assist him with his
work, and together they make an excellent team, .

Subject is very cost conscious in his-.operational duties,

SECTION D ' CERTIFICATION AND COMMENTS

BY EMPLOYEE

i, .
) § CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C.OF THIS REPORT

pe 2

FDATE SIANATURE OF EMPLOYEE - ’
. ! o . ~
i »J@/VQ/ZZ9/142&117 )
BY SUPERVISOR i

2,

MONTHS EMPLOYEE MAS BEEN

3 Feb 67 o , /8
P THiS REPORT HAS NOT BEEM SHOWN TO EMPLOYEE, GIVE EXPLARATION
UNDER MY SUPERVISION | . . N -

TYPED OR PRINTED HAME AnD SIGHATURE

DATE OFFICIAL TITLE OF SUPERYISOR
3 Fab 67 Ops Officer /s/ Cynitha Hausmann
1, - BY REVIEWING OF FICIAL

COMMENTS CFf REVIEWING QFRFICLAL

I agree with the rating officer’s evaluation. The Station

is fortunate that %= intends to remain permanently

in Mexico where he makes an invaluable-contribution to the

SB Section's prograp ahd presents no difficulties whatsoever,

TYPED OR PRINTED NAME AND SIGNATURE

/8/ Pavi L. Dillon

OAYE QFFICIAL TITLE OF REVIEWING QFFICIAL

3 Feb 67 : " Dps Officer
' " SECRET




f

B \ S = SpCRET e | gAY

I
(Bpen Falled In)

BB OTEE SERIAL NUMBF R }—

FITNESS REPORT 0L9LTT "

O A\ o )
SECTION A \/(L o7 /f’i;‘zé- At GENERAL 7 T
1. MaME il .. Firat) (Migesto) 2. QATE OF BIRTH [3. 38X Té gmace (5. 30
o & l2Movo08 M | G512 | D
6. OFFICIAL PUMITION T1TLE ) 7. orP/OY/inR OF ASSIONMENVIB CURRENT STATION
e _Ops Officer : L. peP/¥H/L Mexico City .
'- CH&.C‘( 1!’ V'PE -1 A"POONTM!N\’ . EHELHK IX) TYPT OF REPORY .
x Clnltl . a:senv: b 1‘ vcumon‘nv nunnL rﬂKAiIIONUENf IuPERvison
cAl l.;;’n;\nnou:g (l:c m-!mcum- . s.:um C) o xx AN AL ' M”/:;t Anmuu:»v CMI;;:!VS[

SPECIAL (Specifyd: | sprciaL (1;»‘“;)

33, REPORTING PERIOD (Frome o)

11, DATE REPORYT DUE M 0.0, .
: * 16 _Ausust 1965 - 31 Qgggnngg 15255

SECTION B : PERFORMANCE EVALUATION e
W - Wgal Performance ranges from whol'y inadequuie fo nghvly foss thon wndo:'ory. A raving in this cotegory requires
positive remedial action. The noture of the action could range from counseling, to further troining, to placing on

probation, 1o reassignment of to separation, Describe action taken of proposed in Section C.

A - Adequote Performance meets sl roquirements. It s antirely sotisfactory end is choractorized nelther by deficisncy nor
excellencs,
P - Proficiant  Pariormance §s move thon sotisfoctory. Desired resulte are being producod in a proficient monner.

$ - Strong Petiormonco i# charocterizéd by esceptional proficlancy.
O « Quistanding Porformonce is 8o excaptional In relation to requirements of the work and in compoluon to the pulormoncc of
others doing similor work a3 10 warront special recognition.

o SPECIFIC DUTIES.

List up to six of the most important spacific duties performed during the roting period. Insort rating letter which best describas the
inannes in which employee parforms EACH specific dufy. Consider ONLY offdctivensss in parféemance of thar dury. Al omn’oyws’ -
with supervisory responsibilities MUST bo raved on their ability 10 supervise (tndicate number of employees supsrvised.

SPECIFIC DUTY NO, § T e &Av';»é%
Translation of Russian telephone ard audio products into Enplish transeriot S
SPECIFIC DUTY WO, 4 - : TAATING

! LETTER
Precesslng transeribed telephone mate'r'ials into a fcommat which allows far
S

immediate aralysis ard filing

SPECIFIC DUTY NO. §
P WETTER

Prerhration of personzlity ard assessment répcrts on irdividual Scviets on the
basis of the above material

SPECIFIC DUTY NO. & : Y.
vE

[ .

sracnncounu;;:‘;'" . ; - o AM' LE_”;
| | _POSTED o .

SPECIFIC OUTY NO. 8 : i - MB TRATONS
“/BF 4b b)(q/ L LETTER

QD v
OVERALL PERFORMANCE IN CURRENT pasm oN @

. . RATING
Yoke Into accouht awzmlng obout the empleyes which influences his offoctivenoss in his cuwrent position such a3 pore LE’Y.E" i .
formance of spe fic duties, productivity, conduct en JOb cooperativeness, pertinent personal troits or habits, and
particular liml s of talents. Based on your knowledge of employae’s overall perlormance during the rating peried, S
‘ploce the lq& in the rating box conuponding fo the stotement chh most accurctoly reflects his lovel of performonce.
W4
SL 'i L ' \/ f_.""“‘a .e"'——m
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SECRET

CAVra FOPIRE fad

SECTION C NARRATIVE COMMENTS

fndicute significant stengths or weaknosves domonstrated in current poaition chpn‘.':,rﬁv'rcér{lf"mwf ‘e their eolotionship to

overoll pacformonge. $State suggestions made for improvement of work performance, Give ve:ommnnd':v-&d”‘;l s&ininq. Comment

on foreign longuoge competance, if required for currept positions Amplily or.a¥pfugn fotngs given in Section B 10 provide bess

bosis fne derermining future prrsonnel sction, .”“"'_‘f!)’,‘ Pe’!ﬁ'f{“",o' m(!nogmi(\l# A ;i’so"fr Ai‘h‘o:_fmﬁ £OS? CONsEiOuBNE e s
L)

in tho use of peraonnel, space, equipment and funds, must be commf::!éi on, if applitHh b l_i' ravvzvm reded to complae
Section €, ottach o seporcte sheet of papée. : f o :

" There s been no ctanze in the excellent W&‘Ln oZW’HﬂSﬁ cfficer
ard his wife, a contract employee, who assists him in al “ﬂadhhm_or: his work.

There Mve been no problems of either a pmf‘ess!dfhl"'arﬂpers;)ml mture
durlry the reporting perlcd. - ) . <

SECTION D CERTIFICATION AND COMMENTS

1 - ~BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A,.8, AND € OF THiS REPORT

DATE SIGNATURE OF EMPLOYEE - ~
16 June 1966 e fsd-Tovrper T BY
L ' . . ... BYSUPERVISOR e 4
IF THIS REPORT HAS NOT BEEN SHOWN TGO EMPLOYEE, GIVE EXPLANATION v

MEHTHS EMPLOYEF WAS REEN
UNDER MY SUPERYISION

Q1/2 e o] e e e e e e e e e e o
DATE T loFricial TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

16 June 1966 -1 chief/sR/Mex. Paul J. Dillen /s/
3. . BY REVIEWING QFF_IC[e_E e
‘COMMENTS OF REVIEWING OF FICIAL e i

concurs
: . - o - o
OATE ] OFFICIAL TITLE OF REVIERING OF FICIAL r'r YPED OR PRINTED NAME AND SIGNATURE
16 Jure 1966 - chief of Station ; Winston M. Scott /s/

. “a SECRET ) J .
) o ) Rgem




SFORET :

‘ "nmass REPORT (cowx NUED)

12 AUG

Subject has not been in a supervisory positicon and his
present assignment outside on unofficial cover working as
a loner gives no indication as to his supervisory ability. |
It is belicved Subject probably serves best as an independent
analyst without supernaory responsibilities.

W.J. Rauiman
C/wWH/1



ATV

. OFFICIAL POBITION TS

go"F ) ‘ . ‘ _ . ‘ [’/’r
e ' i SECRET . e \
. (Fhen Filled In) ‘
rw't.ovsr/;;zu}.:auus:n B
v
FFTNESSREPORT ) , 264216
ISECTION A ?A.‘LsLJ /n N GENERAL .
1. NAME (Lant) / (Freat) (Mr1dd1e) 17 OAYE OF BiRTH 13, SEX 4. ORADE |9, 30

2 Nov 19080 M GS-12 )

7. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT S37ATION

Operations Officer S . [un/i Mexico City

10. CHECK (X} TYPE OF REPORT

2. CHECK (X) TYPE OF APRPOINTMENT
X |cancan [ Iﬂtitﬁv( [ fr:nnea amy T iniTiae X [REASBIGNMENT SUPERVISOR
CAREER-PROVISIOMAL (See inatructions = Section €} - ANNL AL REAISIGHMENT EMPLOVYEE
seEcCiaL (Specily): . ) SPECIAL (Specify):

19. DATE REPORT DUE IN U.B, 12. REPORTING PERIOD (From fo-)

30 Sep 1964 - 15 Aug 1965 .

SECTION B — - PERFORMANCE. EVALUA TION

probotion, to reassignment of to seporation. Describe vction taken or propased In Sectlen C.

A « Adequate
. excallonce. P
,Ero'l‘éitg_pj Povformnnco is more thon soﬂsfactoty. ‘Desired rosults are baing produced in o proficlent manner.
$ - Strong 'Polfcrmonco i3 charoctorized by o-ceptionnl proficioncy. .

o’hen doing similar work as to warrent speclel recognition.

W . Woak Potformance ranges from wholly Inadequate to slightly less than sotisfactory. A rating in this category requires
pasitive remedial action. The nature of the action could range from counseling, to further trainlng, to plecing on

Petformance meets all requirements. It Is antirely sotisfoctory end s choracterized neither by deficlency nore

[« 8 Qg!uonﬂlng o:(crmonco is so excoptional in relation to requiremants of the work and In comparison 1o the pe'lotmcnce nf

SPECIFIC DUTIES

TList up 1o six of the most important. apecific duties. parformad during the rating period. Insert rating letter which bost doscribes the
manner In which employee performs EACH sgecifie duty. Consider ONLY sffoctiveness in perfoimance of that duty. Allsmployees

with supcrvuory responsibilitios MUST ba rated on their ability to supervise (Indicate number of employsea supervised).

Preparation of characterization-assessment personality report

SPECIFIC DUTY NO. ¢ . ;- ':;'.' . 2 ’ Y 531?{'":%
Translattpn of Russian language telephone and audio product
into English transcript, S
SPECIFIC DUTY NG, 3 RaTve

‘,:hco the teiter 1h¢ raping box corrasponding fo the statemont which most acewrately rotlocts his lovel of pﬂlcrmonce.

on the Soviet complement. S
SPECIFIC DUTY NO. 3 HATING
LETTER
Processing of transcribed telephone materials into format
facilitating immedicte analysis and handling by the Station,. S
SPECIFIC DUTY NO. & RATING
SPECIFIC DUTY NO. 3 . :EA;‘:";%
SPECIFIC DUTY NG, 8 ] EEA‘ITI"'E%
OVERALL PERFORMANCE IN CURRENY POSITION
RATING
Take inte cccount evarything obout the employse which influences his effectivengss in his cu"em position such as pore LETTER
formance of spacific duties, productivity, conduct on job, coopovahv.mss, pettinent personal #raits or habits, and
particular limirgtions or tolents. Based on your knothqc of employse’s overall performance during the roting perled, 5

Sﬂpﬂp A weE T
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SECRET .

(Bron Fifled Bn)

[SECTION C T T NARRATIVE COMMENTS

lrd‘:c") slantflcent. "rug'\t o LBCUTLSBMES AL B.eGied 1A Cwlent pour?od K'nh ln propoe perspective their relationship to
overol! performance. Stats suggesticns mode for imorovement of work performence, 8--0 recomimmndations for training. Commont
on foreign lenguage competence, if requited.for current position. Amplily o sxploin ratings given tn Section B to provide bese

bosis for dounnlnlng futirs potsenml acho-n. Mohngr e' g!doomonen of manageriol or supervisory duﬂon must be de scribad, if
ggl):oblo : . Lo ’ —-17{'_’{—2
L AR Y ¥ u&f f

RPN ’l

Subject has coatinued to demonstrate a very ,fgh level of
* . interest and competénce im his work, Be;pnd the relatjvely. technical
agspect.of producing transcr:ptions, whxch ﬁ@”ﬁacomplishea with time-
liness, accuracy and thoroughmess, he sfrives te provide the Station
" and Headquarters with an insight in depth on the local Soviet conm-
“plement. He does this capably, particularly when one understands
the limitations of his technical access. His wife, a contract em-
ployee, assists hiwm in the preparation of the technical product.

. However, her over-all contribution goés beyond this, since Subject
“and his wife work together in effort to distill the meaning of their
product interms of personality assessment. They are uniquely well
adjusted to their deep cover circumstances, are of little burden
administtratively to the Station, and are presently interested in

continuing their assignment in Mexjco City indefinitely.

SECTION D CERTIFICATION AND COMMENTS

1. ’ BY EMPLOYEE
P CERTIFY THAT | MAVE SEEN SECTIONS A, B, AND € OF THIS REPORT
DATE ; IsiamarTure OF gwsLoveR
Iy February 1966 B w Sri s / S/»j@ 20/ // /Ag .
2, - e BY SUPERVISOR
MONTHI EMPLOYEE HAS BEEN ll' Tni! IE'ORY MAS NOT BEEN SHNOWN TO SMPLOYES GIVE EXPLANATION

UNDER MY SUPERVISION

) | )

OATE QFFICIAL TITLE OF SUPERVISOR TYRPED OR PRINTED MAME AMND SIOMNATURE
22 Pec 1965 . Operations Officer Eerbert Hanell /s/
3 " BY REVIEWING OF FICIAL

COMMENTS OF REVIEWING OPFPFICIAL
Chief of Station, IMexico City concurs in this Fitness Report as submitted
supervisor for the perliod reported.

e
foare ) OFFICIAL YITLE OF REVIESING or'ru:nu. TYPED OR PRINTED NAME AND SIGHATURE
12 spril 1966 Cnief of Station. Winston 4. Scott /s/
. SECRET
o —




SRV SECRET &

(Bhea Filled fn)

L .

ENMFLOYEE SERIAL NUMBER

- FITNESS REPORT , e
B Y . v o

Sk ten  p,  GENERAL .
(Myadle) 2. DATE OF BIRTR l’a. $ax & smaDE fs. )
Eoow

2 Nov 1308

L

e
T. OFF/DIVEBRA OF A33I0MMENT 8. CLRRENTY BYATION

8. OFPICIAL POSITION TITLE

Operations Gfficer . Db WH 3 et e

8. CHECK LX) TYPE OF #PPOINTMENT 10. CHECK LR TYPE OF REPORYT

CAREER J ;egdenvd I I“”_’f,""' . Cieevian I

RELIBIGNMEN Y BUPERYIEOR

et A {annuan, }

(BEABIONMENT EMPLOVESR

CAREER-PROVISSwA) (See instartions - Section C) R
seECian (Soscity):

segctay {(Specifyys

11. QATE REPORT DUE s® £.P, 13. REPORTING PERIOD (Frome 3o

sresilance.
Porfermonce 18 more then satisfectory. Deslired results ore being produced In a prafizient manner,

P .« Proficiont
Parfermonce 18 charecterized by excoptional proficloncy,

others 4oing similar work 08 1o warrant speciol recognition,

S0 Nsgnmner 1063 ' S8 IRETUEN .
SECTION B : PE_RFOﬂM’A_N_C_E____E_V*A'L_l_JATION
W Wook Porfeemaonce ronges from wholly incdequate fo slightly less than satisfoctoey. A roting in this category raquites
positive remedial oction. The notute of the sction could rangs from counseling, to fovher training, to plocing on
probation, 10 reassigrment of o seporation, Describe vction tokon of proposed in Sectien C.
- A - Adgquate Perfrrasnca ments all roquicoments. It I3 ontirely sotisbostory and Is charocterized maither by deficlency nor

$ - Swong
0 - Qytstonding Perforacnce I8 so encoptione! in relation 1o requiromants of the work ond in compatizen to the performance of

SPECIFIC DUTIES

with supsrvisory respewsibilitios MUST ba cored on their ability to supervise iimdicate numbder of smpirvess supsryised).

List up to slx of the mest important specilic duties performed during the rating periad. Insert rating testes which bast describos the
mannee in which emple-sas performs EACH speciiic dify, Consider DNLY ellectiveness in porformance 2f that duty. Al amployees

ploce the lotter in thw roting box corresponding to the statomant which mosy accurctoly reflects his lewel of pm-lonmuu-.n.L

) ¥ . § RATING
PECIFIC DUTT NO, ) LETTER
aston lemminge telephone and andie produees 1nLo
ipt,. ) ) : P
SPECIFIC DUTY NO. 2 RATING
tETTER
SPECIFIC DUTY NO. & © s RATING
LETTER
f\‘“'—““""“
SPECIFIC DUTY NO. 4 Y7 T RATING
1IN t’ -5 B LETTER
J - 28 ] .
H g .
32t et N
Lf.l?.) N ‘I‘;qc(. s
Lo eng .
SPECIFIC DUTY MO, B . R trge, o RATING
LETTER
SPECIFIC DUTY NO. 8 RATING |
. LEYTER
. . OVERALL PERFORMANCE IN CURRENT POSITION .

: R B : RAYENMG
Toke into account sverything obout the enployse which inflyences his elfectivenass in his cusront pesition such o pore LETYER
formance of specific outiss, produttivity, conduct on_J'ob_ cooparativensss, portinent personal waits of hobits, ond
porticulor limitations o tolonts. Based on your knwwiedge of employse®s eoveroll perlormance during the rating poriod, -

21 NOVI963.. .- : S,

:ﬁ;" 45 o_atou"gl;z PRAEVIOUS EDITIONS, . SECRET’ : M:z,‘,:___




SECREY

A Wren Filted In)

SECTION C _ - " NARRATIVE COMMENTS

Indicote significant strongihe 82 wosiaesses dJemens ratad In Eurront position keaping In proper porspective their relationship to
owseall por?otmon(b. Seate tuggestions made lor improvement -of work poerformonce, 8wv recommendotinng for training. Comment
on foreign languege competence, if rodwired Jor current position, Amplily -or exploin ratings given in Section B to provide best
basis for determining futwre porsonnol action, Manngr of pmloomoncc of manogoeeist or supervisory dutiss must be de IGHM‘ if

] applicoble. - .

wo:‘I’ s A

wo o whniiler troe worin Lead
it overtine conconirnilion, :
orivims Lo the .",,(w; on's shandanis
-*.cs move familiar with opéslite Statian o=
P with cleser suncmivsior. Lran allondcd o
Imaziuative ceniribulion to his work,

Is promot

K ".‘: o

an c::ort thot ! Ay Do

SECTION D CERTIFICATION AND COMMENTS _
i . BY EMPLOYEE
, | CERTIFY THAT { HAVE SEEN SECTIONS A, B, AND C OF rms REPORT
OATE [SIGRATURE OF EMPLOYEE
25 October 1963 | /5/
2. . ' ._BY SUPERVISOR
MONTMNS EMPLOVEL Mas el g i Froid REPORT HAS MOT REEN SHOWN TO EMPLOYEE, GIVE EXPLANMATION

UMHDER MY SUPERVISION

b

‘DATE BFFICIAL TITLE OF SUPERVISCR . TYPED OB PR!N*ED NAME AND SIGMNATYURE
25 October 1963~ | Operations Officer /S/ Herbert Manell
3. i BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

DATE i b [OF'CC'AL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIgNATURE

sscger 7
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TRALNING FEFRT

Spanich Basie fedding, Speaking, Writlng | QA hyGs - 02[18 33

(00 hours, full time) .

Student 1 Porie D.".i‘m;azoff office g WH

Year of Birth ¢ 1508 Servies Designetizmy D

Grode ¢l ‘ Nou of Studemta 1 b

£OD Dato 1 02/56  Imtructors ¥ro. L. Edbanls

COMSE (BJECTIVES - CONTENT ALD METHOD

This 18 a 20-weok, full-tirs course, The gonersl rlin of Lw courss i to
enable ihe student tc use the apnken langusie with moderate facility snd -
gureey in & losge nunber of evoryday =l3ustions while yrosliing a banils for
further leaiminy of the lzapussae elther by ectual use in the ares or by {urther
formel study, The pmajor cbjoctives of Lhowurse are to davaleop an ebllityg
1) to distdncudsh and preduss ths sounds of the langusgo; 2) to use a-lorgo
voriety of tanie asniunces cnd sapresalons in the spoken language and aprly them
by ro-conbinuilon to now pitustionsy 3) o couprshend syeren Spenish in 1 varisty
of current evrrydey sltusticesy 4) to devolop tha skills =nd techniguas noeded to
read Spunish taxts with rminlnum uwwe of ths dictlomery; %) to write the lanimaje
in basis form, Including letter:s, Lels;tuws, cshort conpositlon, etc,

Tho entire vworklng day, $ deyo e ook, in dovobed erciusively to lenpuace
study. Fowr to five howre dully (s maxioum of 25 hows a woeX) are devoted to -
guided drill and corservuliod prectice @ iih nslive spesksrs, The bilanca of the
day 19 devntoed Y@ lenguage laborstory drill awnd preparation of assirmed pnterial,
Three days at mid-term asnd the flnal weox of ¢t be ¢ ourse are apent in g syccial
lnppuaga-houes in vhich Spanich ic spkon oxelusively.

ACRISVEMENT RECOLD

Stwudent progress 1o evaluzted pricerily on orsl reciisticn in tho fom of
drills end {ree conversution besed om recorizsd petericl. In additien, several
testa are rdiven dwring the course. The nuzber of studests receiving eech
adjegtival rating na cvorall ocurce performuncs ia showsn below, Trls atudentls -
rating 15 indleatsd by the aateriske :

Incomrisia Ypagtialaciony Sntiglacgory sssgileng

1 : * L.
course was unstinting.
In future stuldy

n

Mr. Tarasoff's agnlication zrd Interect throughout
Progress 1n all course objectives was molest but s

partiecular attention crould o Aven to pronugsisige;, nggstruclure,
//r'd"’?/?o” 7 //’ S
Ord oy ey sopfmady. e i

»\'. L3

.»‘/
¢

4

FOR THE DINECTO.. (F TEAL[MG» oo .
: Crlef Instructer

SeELaflabaT
(When filled ip)
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. . EMPLOYEE BEMAL NUKOER
. FITNESSREPORT 019477
SECTION A , : GENERAL o

T, pag : (Lul): . . {Fient) {Middie} - ; 8. Gate or mnvn B. 3R 4. GRADE 8. 33 -
Tarasoff Boris D. ! 2 Tov 1908 M__ |GS-11 oD

8. OPPICIAL POSITION TITLY I’- CFP/DIV/BR OF ASSIONMENT (8. CURREMT STATION

I0 (Foreign Doc) . i CO/¥DD/USSR Branch. Hq.

P. CHECHK (X) TYPR OF APPOINTMENT LA8% CHECH (X) TYPE OF REPORT

REASSIGNMENT DUREAVISOR]

probation, to rouulgmhnn' of to separation, Describe action token of proposed in Soction C.

A - Adoguars
.excallencs. .
Evo"dom Petformonce is more than sotisfoctory. Deslrod results ore baing produced in o pto"clom monner,
Porlormance I8 choracterited by exceptional preficiency.

others dolng similar work as to warrant special racognition,

CAREER l quunvl I f FEUPORARY !mcnn.'
CARKEER-PROVISIONAL (See tnitasctions « Soctian ) EANQUAL X REABHOMNMENT EMPLOVEER
BPECIAL (Spacily)r {spaciay (Specilyl
19. DATE REPORT DUE M O.P, . 3. ii;’gunno PERIOD {From- fo-)
21 October 1962 ‘ ' .1 0ct 61 --20 Sept 1962.
SECTION 8 PERFORMANCE EVALUATION :
w - Wook Parformance fanges from wholly inadequote to si-ghily fess than satisfactory. A eating In this cotegory requires -

positive remedicl action. The noture of the actien could rango from counseling, to further training, to placing on

Porformance meots oll raquivements. It 13 entirely satisfoctory and I8 choracterized nelther by daﬂdcm:y noe

Q!'llond‘nﬂ Parformance is so exceptional in relotion to reguirement s of the work and In comporison to the pev'o'mcnto of

_SPECIFIC DUTIES

with supervisary 1esponsibilitios MUST be rated on thoir obility 15 supervise findicate number of employees supeevised).

List up to six of the mast importon? tpedﬂc dutias performed during tha rating perlod. Insert rating fettor which best deserlbos the
annes ln which employee performs EACH specific duty. Consider ONL Y effectivenssa in porformance of that duty. All smployses

formance of specitic duties, productivity, conduce onJ
perticular Hmitations of tolents. Based on your knowledge of employee’s overcll perfoemance during the roting period,

ploce the hmn in the rating box cerresponding to the statement which most accurately reflocts his level of parlormumo.

SPHCIFIC DUTY NO. ! E;‘!;Pé%
Reads Russlan-language newspapers ; periodicals and books to find information
of intelligence value on Soviet heavy and construction machinery industries ]
SPECIFIC DUTY NO. & r;:;rét’j‘
Evaluates materials found in published sourcea for processing through
internal reports or through contract translations 3
APECIPIC DUTY NO, 3 RATING
_ e CETTER
Extracts and translates items for internal reports P.
SPECIFIC DUTY NO. & . :_.(;A:':"é?i
Compiles Quarterly Seheduled report, Commedity Outgut of USSR Union -
Republics 3
SPECIFIC DUTY NO. 3 R‘A TiNng
FEYTEH
Scans Russian-language newepapera s pericdicals ; and books and selects items :
of interest to the entire Industry and Materials Section of USSR Branch, FDD 0
SPECIFIC DUTY N0 & RATING
LETVER
OVERALL P PEleORMANCE i CURRENT POSITION )
. RATING
Take into account averything obom the employes wﬁn:h influepces his effectivenass in his cuﬂQn' position such as pere LETTER
ob, :ocpuanumn, portinent personal traits or habits, and s

o 45 casoueva PREVIOUS corTions. i SECRET




SECRET

(Fron Felled fnm}

SECTIONT NARRATIVE COMMEN}'S LT
fadi=~1e yic,illeant stigngrhs 0r wecknesses demonstrated In current position keeping In proper pew scective N\ck v‘:ﬂ snship to
everall pol’ormanco. State suggestions moda for improvement of work performance. Give recommaendations bor mar\sp‘ Comment
on forelgn language compytence, if roquired for currant position. Amplify or euploin rarings -vcn m S'chon B v provide b-n
basis for determining futwe porsonnel action, Monng: of- pwfoﬂronc. of monﬂgulol or Bupe must ba Joscrided, if
opplicoble. .
T : ) : v <6 .’U ey

During his rating period, ag during his entire tour oﬂ-dut,y in FID,
Mr. Tarasoff bas demonstrated himself to be a mature highly-capable -
intelligence officer. His profeseionsl ability snd personal:lty contributed
greatly to the smoot.h operation of his section.

SECTION D CERTIFICATION AND COMMENTS
1. - 8Y EMPLOYEE
. A CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT
DATE SloNATURE OF EMPLOVYEE . —r !
’)C 3 ]” ."?6‘ Pl . . 'rOg'nO ../,) Al RS 5'__//‘/
2, . - BY SUPERYISOR . -
MOMTHS EMPLOYEE HAS BEEN IF TS REPORT »AS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UMBDER MY SUPERVISION . .
1 yr, 10 mos. ] '
CATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRIN?ED NAME ANO SIGNATURE .
7 Chief, Industry and Materials| . (... /i 5. % .-,
,H Sept 1962 Section, USSR Branch . . ‘EDWIN R. STRAKNA :

3. : BY REVIEWING OF FICIAL
COMMEMNTS OF REVIEWING OFFICIAL i
I agree :dth this rating. Yr.~ (*“a..oﬁt' has comron sense and intellisenca sonse,
He annpsciatgs the sipnifionnce of infarmun’isa, for inbelligence nurroses, both in
the fielda for which Re is responsible and in othor 1 11" T3 wl..
Hilg ability t.o sean ra 11:, a2 grest volune of Ty
sxbraat or note ltens of value, will Le Sorely nissed,

)

ra
.
i

Toave . OEFICIAL YIYLE.O.' ﬂEVlE_WlNG OF FICIAL, T\'FEO Oﬁ ’ﬂINIED,NA!'E QN GNATLURE
:-241 1 ! . el 5‘1—-
> 4 Sept 1902 Chief, USSR Branch _
SECRET
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EMPLOYER SERIAL NUMBER -

SECTION 4 GENERAL__
Y. NAME {Last) {Firat) (Mldd!p) 2. DATE CF GIRTHK 3. 3EX 4, ORADE

' ~ Tarasoff, Boris D. v 2 November 1908 M . GS-11
8, SERVICE DESIONATION 8. OFPFICIAL POSITION TIVLE, : . T. ORE/DIV/BR OF ASIIGMNMENT

oD : 10 (Foreign Doc.) ; 00/¥TD/USSR Branch
) . B i CAREER STAFF STATUS . TYPE OF REPORT
HOT ELIGIBLE MEMBER DEFERHEP ETIAL AEASSIGNMENT/BUPERVIBOR

. _Dtuun‘m DECLINFD DEMIED X [anmuay ) REASSIGNMENT/EMPLOYEE
10, DATE REPORY DUE N 0.0, 11, REPORTING PERICD SPECIAL (Spoelly)‘

31 Oct 1961 1M"Det 60-31 Sep 617

SECTION S

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lis; vp 16 six of the most important specific du'iel;@do{mod during the esting poriod.
manner in which employee porforms EACH specific

fnaert rating number which best describos the
uty. Consider ONLY eflectivensns in performance of that duty, All employees
with supervisory responsibilities MUST be roted on their ability to supervise (Indicate number of employees supervised),

1 - Unsotisfoctory - [2 - Borely adsquate - r3 Acceptable_ |4 - Compatent JS Excellant LSupcrlor r? Quistonding
spECiFic ouTy no, + Reads Soviet news persﬂ RATING [SPECIFIC DUTY NO. 4 Complles quarterly RATING
e iounals, and books for daformatlen on| ™ | gcheduled report Commodity Output of |
. Hrial organizations, on subjects 7 | USSR Union Republics b
covered by other section members. :

SPECIFIC DUTY

SPECIFIC DUYV

fon in scheduled rts o r con- iR
um_m?mhm Fepo; o reverse translations.

articles for scheduled reports. 5

%02 Judges value of informad

RANTANG' SPECIFIC DUTY NO. 5 Performs special assign- RANYOINO
tion in vg gu cations, % "menta for other CIA components, such
lselects such information fof publica- 6. |[as interpreting from tapes and writing p

NG, 3

Writes and compiles

RANTOING SPECIFIC DUTY NO. 6

RATING
nNO.

SECTION C

EVALUATION OF 6YERALL PERFORMANCE IN CURRENT POSITION

Toke into eczount nvury'hlng about the amployee which influences his effectiveness In his current position - performance of specific
duties, productivity, conduct on job, cooperativaness, pertinent persoac! traits or hobits, porticular limitations or talents. Based on
yout imowhdgt of employea’s overall performance, during the roting period, place the rating number in the box eormlpomﬂng to the

stotemeont wh-ch most occwa'c!y rofiects Ml Hovel of parformontae.

2-
3.
4-

S.
é -

1 - Posfoemances in mony important respacts fails Yo mast requiremsnts,

" Petfoemonce meets most eaquiremants but is deficiant in one or more Impartant respacts.
Performanca giaarly meots basie requirements,

Pecformonie cloarly orceods bosic requirements,

Parfarmance in every imporfant respect iz superier.

Parformance in every respect is outstanding.

RATING]
MO,

6

SECTIOND

DESCRIPTION OF THE EMPLOYEE

In the roting boxes below, check (X) the degras 1o which each chasactaristic appliss to the employoe

1 « Leost possible degree

ﬁ- Limited degras IJ Numof degree 14 Above average dogree |5 - Qutstonding degroe

rORM 4, h
[ XY 45 ©Bs0

SECRET

LETE PREVIOUS EDITIONS.

o - NOT NOY RATING .
CHARACTYERISTICS . APPLI
s R caale SERVEO I} 2 3 & L3
GETS THINGS DOME b 4
RESOURCEF UL x
ACCEPTS RESPONSIBILITIES b4
CAN MAXE DECISIONS ON HIS Own WHEN NEED ARISES x
DOES %S JOB WITHOUT STRONG SUPPORTY x
FACILITATES SMOOTH OPERATION OF MiS OFFICE . %
WRITES EFFECTIVELY ®
SECURITY CONSCIOUS t x
THINKS CLEARLY x
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ®
ST nER (Specify): =
SEE SECTION *E® ON REVERSE SIDE
[ZH
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(M hen Filled In)

'SECT|0N E - HARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

mployet for Improvement of his

Stress t"nngﬂn and weaknesses demonsiroted in current pallhon Indicote lwﬂﬁ‘d& &
WJ? mL u;‘umu;q gracter re-
st bosi s for determinlng

worh, Glve recommendations foe his training. Describo, oPp:opnnln his potential for
sponsibilitiesn. Amph’y of uplum, if oppropeiate, ratings given in SECTIONS B, €, ond D 1o provide

future porsonnel actions.

oerious-mind.ed ‘hard-working, vell—infoi&fn‘d-? i1 8 ngﬁ nd knowledge
of the USSR, its people, and its institutions. Innately telligence -
officer, he has the sbility to discern nevs of intelligence value where
others see nothing. Maintains an image of the W#NdRophe USSR, the US
- and the CIA in his mind, end seldom makes incorrect prediction or
‘>est1m€e regarding World or Soviet affairs.
. ‘His.intellectual maturity of the Russian language makes him adaptahle
) to & large variety of assignments. Is characterised by resolutmes, .
stesdfastness , and ability to resist pressure or propaganda.
His work in the section has been excellent througbout, and he corers
subject fieids equivalent to the work of 3 people in 1955. He works very well:

as part of a team.
His qualifications are an asset both for work inm FID and for assiannents

involving personal contacts and utilizing spoken Russisn.

SECTION F CERTIFICATION AND COMMENTS
1, _ BY EMPLOYEE .
! certify that § hove szen Sactions A, B, C, D and E of this Report,
DATE CISIGNATURE OF EMPLOYEE
) 25 Cotoher 1961
2. . BY SUPERVISOR
MONT:HS EMPLOYEE RAS QEEN iF TS REPORT MAS HOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNOKER MY SUPERVISION Is at present on detached duty. Will ve dhown cooy on his
9 - - return, °

tF REFORT IS5 NOT DEING MADE AT THIS TIME, GIVE REASON,

FMPLOVE‘E UNDER MY JUPERVISION LESS Ttian 90 DAYS l lﬂEDORf MADE WITHIN LASY 30 DAYS
QTMER (Spaclfy)
DATE QOFFICIAL TITLE OF SUPERVISOR Y'PED QR PR!N‘\'EO NAME AND SIGAAYURE
: Chief, Industry & Materials f'/*'-- AT ST
25 Octaber 1661 Section Edvin R. Strakna
3. - . 8Y REVIEWING OF FICIAL

X |1 wOULD HAYE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD MAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL .

Tnis wpervxsov’ tends to rate & little high in his over-all ovaluatmnns Hr, Tarasoffis
‘performance is not¥outstanrding in every respect; however, he is a suparior exployee,
and has an unusual amount of native canuon sense and mtcl.ligence insight,

#]1iterally
D_ATE QFFICIAL Yll’\.é oF REVIE"_NG QEFICIAL YVPED OR PRINTED NAME AND, SIGNATURE
25 October 1961 : - el {{;L*‘
2 9 Chief, USSR Prench Talbot Bleldreldt

SECRET




, . a ) 057 1960
.. . N , -
< o . RE :

mgsguo}.m o . - Secn by 0D/CSB

T s e o e

—— R . QD S Mo D EgE.n s G S G S S D 4 SO

AF. o Gy F' FITNESS REPORT

EMPLOYEE SERIAL NUMBER

15477

-

SECTION A m“(\ GENERAL
WSsors M porty™™ p, 2 TR 1908 " e
-!%@Vlc! DESIGMATION] & ( CIAL PQS!T O TITLE . . : - 7. O‘P‘P/D|V/BR’ oF A!SlGNM!NY

i . . 1 COfIDB/UsSR Branch
o ; cn:eg’ STAPF SYATUS ' e, . TVPE OF REPORY |

inoY ELiciact MEMBER DAFERRED - Colmsvian . thllaqut‘q;ﬁtﬁtu’gnyluqu
ﬂ‘NDINﬂ N DECLINED DEMNIKE X ANNUAL .KA!II“”MINY/I“@LO"‘
12, DATE REPORYT DUE iN O.P. 1. ALPORTING PERIOD BPECIAL (Specily) -
. From To

3 0=t Q. 1 Lot €9-10 Sep 60

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lis? up to six of the most Important specific duties porformed during the rating pericd. Insert rating number which bast dourlbcl the
mannge in which amployee performs EACH specific duty, Consider QHLY elfectiveness in performiance of that duty. All amployees
with supervisory responsibilities MUST be coted on theis obility to supo'vho {indi Ber of sopl supseviasd). .

1 « Unsatisfactory - ]2 Bavely odequate h Acup!uble 4. Compalonl ls . Enccllomji_ Superice ]7 - Qutstanding
IEENAS WLt documents fer infomatioln"”'““ SPECIFICDUTY NO. 4 Ao
on g wide range of industrial sutjec
| for use in nis own and others! repor 6
Pt Int@ it ence information repordfingis Ty No.B ' Rhare
chemical, metallurgical, con “t"'uctior,
and power machinery . s
188 i a) projects, oral and wnitAan,’  TCCUTINC . e
as required s
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION :

Take inte occount overythliag about the employes which influences his effoctivennis ln his currant position - porformonce of sp.:iﬂc
duties, produétivity, conduct on job, cooporativensss, pertinont personal teolts or hobits, porticular limitotions or tolents, Bosed on
yous hngwhdgo of employes’s overoll parformance during the reting peuod, ploco the rating number in the box corresponding to th

nuvoment which mes? accurotely veflects hie’ hvol of perfmmance.

§.- Performance in mony important respecis fails fo meet raquivements, a RATING
2 - Porformonce meets most requirements but Is deficlent In ono or mare !mponam respocts, o-
3 - Performance clearly mests basic requirements,

4 - Parlormonce cloarly suceeds basic requirements,
5 Porformance in avery importont respect is ‘supsriod.
» Parfosmonce In avery rospect v ouu'undlnq.

SECTIOND DESCRIPT‘ON OF THE EMPLOYEE
in the rating boxes below, check {X) the daguo to which eoch charactaristic applies to the -mplo_)iaa .
LJ - Bormal degroe ]4 - Above average degroe IS - Qutstanding dogree

§1 - Least possible degree 12 - Limited degree
CHMARACTERISTICS .221.- %‘o’i SaTme -

. . . . canuk |sEAvED] 2 3 4 5
GETS THINGS DONE i X
RESOURCEFUL . X :
ACCEPYS RESPONSIBILITIES X :
CAM MAKE DECISIONS ON HIS OWN WHEN MEED ARISES ’ . X
DOES H15 JOB WITHOUT STRONG SUPPORY i . X
FACILITATES SMOOT# OPERATION OF HiS OFFICE x :
PRITES EFFECTIVELY X
SECURITY CONSCIOUS ) X
THINKS CLEARLY . . . . ; b
CISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OYHER (Speciiy):

SEE SECTION "E* ON REVERSE SIDE

FO®RW 5 . ‘ B
58 45 OBEOLETE PREVIOUS EDITIONS. . SECRET [2})
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SECTIONE _ NARRATIVE DESCRIPTION OF MANNER OF JOB. PERFORMANCE __

Smn thoag'hi and vuollnoneu d-monﬂrmoé in dwrteat position, Indicote suggestians Madﬂﬂf ;l eé lmpvonmam ol Mt
word. Give recommendations Jor his troining.” Descnbe, it axgropriate, his potenticl for d'v.lopmvn W (gﬂ dater so-
spansdilities. Amplify or suplein, if appropriate, renngn givea i SECTIONS B, G, ond D vo provide the best bosis" loﬁ'?trnip&"_

fetore peesonnel actions, - - L
His native Russlan lam’na"e £aciliy 2 on tramendous '\wixtigco to the gection and

the agércy. ais rapld scamning of ‘-o'"ut documents for his oy o **lg %Mpg up
valeazle Lits of informatien en cther sutjects, wiich he is always care aefer

te the proper persons. e i slunys resdy te sssist with lappusge pl‘(‘oldﬂb and if

he Jeesntt-know the ansWer he exhausts all rossible means tv Iinkditgg }' is cilled

or for special branch or divisien projects invel ving reverse t.r.‘ns]atmgu, and he has
held & number of TI¥ assigmernts rvyuiring spoken Rus sinr. “he morsels of intelligence
glazned for his oun reperts from tie masses of material wiich he scans are briefly and
ter%l.) stated, Is a systerstic worker, koeps good files, and avoids duplication.
Flene and organizes Lls activities cwrefslly so thethe always managss to cunplete a
prejest well ahead of the tsryet date, as constant irformal contact with all his
comsumers and goes to auy length to sive them wimt tiey want, provided that tieir
requast 1is reasonable and ,juﬂtu‘za.le. +f they ask for something waleh he knows is

of no value or which has been duplicated elsewhere, he has no difficulty in %rsmding
t.en to cancel the requirement, since thiey have learned that they can trust his work
ard hiy gennine desire to help. It 1§ @ot hard to discern that he sometimes gets
bered ¥ith the monotony of his work, Mt aa cccasional towr of Ti{ 1s generally
sufficlent to revive his entiwustasm for snother yesr at his des.k. ‘s an uneven
temperament, somutimes gloomy snd sometires banterirg, but only rarely does this

affect his working relations‘xics.

SECTION F CERTIFICATION AND COMMENTS .

1. BY EMPLOYEE
i cemfy that | have seen Sections A, B, C, D and € of this Repon

DATYE SIONATURE OF EMPLOYER

2. BY SUPERVISOR

MONTHE EMPLOVEE MAS BEEN 11 THIS REPTAT Mas NQT BEEN SHOWN TO i\l"t.@‘ EE, QIVE EXPLAMNATION

UNDER wY SUPERVISION

g2 ' Empleyee on TIY

P REPOST 3 NOT BEING MA0E AT THIS TiMk, JIVE REASON.

"KHP\.OV(E UNDER MY SUPERVISION LESS ‘K‘IN > Dl’\! I 1"7»‘"3“ T MAOE wiTehiM LASP 90 DAYS
i’evu:u {Specily):
CATE OFFICIAL TITLE OF S\JPERVism \‘\GQD OR PRINTEQ-NAME AND SIGNATURE
25 et 60 Q\ie-, Mater la.fa snd Industryl Apla wlebins }’iu, =
Section, ViSZ 2ranch | Rosarund &, Leatsch

3 S BY REVIEWING OFFICIAL

X T ROULD HAVE GIVEN THIS EMPLOYEE 4BOVY TE $aME EVALUATION, -
PLBOULD MAVE GIVEN THIS EMPLOYEE A 1:GHER Ev -\LU\T’ON.

l BOULD MAVE GIVEN THIS EMPLOYEE A LO8I@ EVALLATION,

(Y SANNOT JUCGE THESE EVALUATIONS, ¢ 2% 0T SUFFITIENT LY FAMIL!A\R WITH THE EMPLOYEE®S PERFORMANCE,

COMMENRT S OF REVIEWING OFPICIAL

DATE .OFFICIAL TITLE OF IE‘!E!ING OFFICIAL YV?E_D o= PNHIHY ED MAME _A'ND’S,_I’GNAYURE
. R I . .-f:';/—)"- o e .t
28 October 1960 Chie?, USSR Braach Talbot Blelereldt ~“# e fipredig' A~
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FITNESS REPORT 19,477

NV(V‘/ EMPLOVES SERIAL NUMBER

. “ .
SECTIONA . : ~ GENERAL
1. werw tLaost) R (Afigdle) 7. DATE OF BIKTH 3. eex 4. ORADE
Taragoff, Boris D, : - 2 Hov 1908 SO T G8-10
7. OFRE/OIV/BR OF ASBIGNMENT

8. LRYICE D!lIONAYlON 6. OFFICIAL PORITION TITLE

oD : .10 (roraign Documeut-a) . l . _| OO/FDD/USSR Branch

[ 1 CAREER STAFPP 3TATUS 9. _VVP! OF REPORY
HOT ﬁt;lGIuL( x MEMBLR DEFERRED ey ToAL ;E—ABIIONM(‘N‘N’CuPSRVIIOR
BPEMOING . DECLINED DE_NIS.D ANNUASL "KAIIUG.MMINT/QHFLOV‘I
10. DATH RUPORT DVE IN 0.8, ;! 27 PORTING PERICD To BPECIAL (!mc“y) y
31 Oct 1959 0 Nov_58=30 Sep 59 i
SECTiONS | svu.umow OF Pi psnroam\nce OF SPECIFIC DUTIES

List up to six of the most important speeific du!iqsser(um-d during tho rating period, Insort roting number which best describas the
mannee in which employea performe EACH specific duty, Conaslder ONLY effaciivensse in performance of that duty., all .mployonl
with supervisory volyon:&hdm-: MUST be rotad on their ability 10 supereise (indicare numbar of empioyeor supervissd).

1 - Ungatisfactory l? - Boarely odaguate TS - Acceptable ' |4 - Competens TS Excoliont Ié Supovlov T7 Outstonding
SPECIPIC QUTY NO. § RATiNG SPZCU'JC TUTY MO 4 RATINQ
Scans Soviet documents for intelligemqs " o
information on a wide range ef 6
indugtrial subjects ‘
SPECIFIC DUTY NO. B BRATING 1SPECIPIC OUTY MO, 8§ RATING
Writes reports based on the above o N
material b
SPECIFIC DUTY NO. B RATING SPEQC’DC DUTY HO. & RATVING
Does special scanning, translation, N : NO.
and rosearch jobs as required g

JSECTION € EVALUATION OF OVERALL PERFORMANCE 1M CURRENT POSITION

Take lnto cccount sverything obout the amployes which influsnces his etfectivensss in his current position - parfermonce of specifie
dutios, productivity, conduct on job, cooparativeness, pertinent personal traite or habits, perticular fimitations or tolonts. Based on
your knowladge of employee's ovarall performance Juring the roting pcrlod, plage tha- mﬂng number in the box correspanding to the

ststement whfch mon oceurately raflects his-lavel of parfcrnence,

! . P.rlumn:c in many Important ulpotu foils to meet vequiremoants, : AATING
2 - Performance moets most sequirements but Is deficient in one o more l-npm'ant respeocts, N0,
3 . Perlormonce clearly mests basic requiremonts, ; S

4 « Parformance cloorly excaods bosic raquirements..
5 « Performance in svery important taspect i3 supariae,
& - Porformance in avery respect is auumndlng,

SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degres to which soch characteristic applies to the employes

[2 « Limitod degree 1 3 - Noermol degree J,T‘ « Above averngs degree |5 - Outstonding degeee

1« Least possible degree
. HOT NoT RATING

CHARACTLRISTICS LI APRLIe oa- -

. CABLE {SERVED ] 2 3 é 5
GETS THINGS DONE P
RESOURCEFUL x
ACCEPTS RESPONSIBILITIES x
ChAn MAKE DECISIONS ON HIS OWN WHEN NEED ARISES M
| DOES ¥iS JOB WITAOUY STRONG SUPPORYT ) <
PACILITATES SMOOTH CRERATION OF HIS OFFICE ' ' - g b T
WRITES EFFECTIVELY ’ . ' ¢
SECURLTY CONSCIOUS b
THINKS CLEARLY T
DISCIPLINE IN ORIQINATING, MAINTAINING AND DISPOSING OF RECORDS %

OTHER (Spectiy):

SEE SECTION "E® ON REVERSE SIDE

FORM .
B-38 45 CBIOLETE PREVIOUS EDITIONE,

SECRET o @
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E vritten repcrts based on this materisl present good 1nu..lig,enco ‘{nfereiat M

‘[ native familiarity with the precise’

- by his supericr knowledge of Russiane

Jthe divisien cr the agency,
‘for rush jobs in fields in which-he ‘has had no backgreund.

14n his office, he became a bit rebellious and reluctant $o taks on extra dutdes which he

SECTlON E e NARRATIVE DESCRIPT‘O“ OF mANNER OF JOB PERFORMANCE . N

S!uu. th ond wechnesses dewonstroted in current pofsitian, Invdicote regyostions made to Qmp‘cm’ ovement of hlz

work, Give recommendations foe his training, Cescride, if ciceopeate, his pofentiol lov Jovelopment omi § 'Qc& z'nr e
apriate, rav‘-ngu grvem m SECTIONS 8, C, und D 1a provecs the vest huus

[ on'lbnhh Areplet splain, i appe
forure pmo::wt -x:«-"céﬁo“wa skiﬂ and good- judgment in oxtrnct.ing data cn a wide rnnge J‘*’f
i ty “13 )

technical sabjects fram Soviet documents, which he scans with grest Abpic

‘they suffer slightly from small. insccuracies in syntax and gramcar, amd t.hare
ocoasiomal passages whére the meanirg is vague or the legical conmcuog between facte
‘has -not beex made clear. This Wpe of,;passm Ray be further empli\.aw&'bﬁ(w lack of
1¥sh idicm and his tendency scnetizes to uss the
wrong connective, However, ary such failing.s in the uge of Enilish are entirely offset
‘Bis piooptness in submitting reports and in ,
‘completing other: asaigment.s is axcopuaml. saintains close relations with consumers ang
‘goes - -out of tis way to fiil all their requ.iments 'to-thé letter. His sreatest assotl to
the secugn, bnnch, and division is his dative “ussian fluency and his knowledge of the
g ot only serves as consultant and authority on X the Kussian language for the
aeof.ion and tranch, but takes on extra jobs as translator or inmpmter 88 required by
His patural intelligence has enabled him to do ocn-the-spot
#g continues to learn and to
retain his knowledgo. During a period -when his welledeserved promotion was blocked
becausse of thilack of & alol, a situatica which was unfortunate but the fsult of no one

otherwise would have accepted. He feels, and rightly so, that he is capable of more
chsllenging and perhaps more interestirg assigmments which require the use of spoken
Russians Em:ry ‘dpportunity has been given him to find such a permansat asaigment, and
he has just desn on -extended TDY involving such activitiess

CERTIFICATION AND COMMENTS

SECTION F
BY EMPLOYEE

! ccm"y that I have seen Séctions A, 8, C, D and £ of this Report.

DatE o ow .. SIGNATURE OF EyPLOYEE  .»
. 2 . .
2T Cot S| Derio D Tataseff

2. 8Y SUPERVISOR

MOMYHS EMFPLOYEE viad BEEN IF THIS REPORT MAZ NOY BEEN $nQeN YO EMPLOVEE, OIVE EXPLANATION
UNDER MY SUPERY BION

3 yrs, hmo

1 REPORT 13 NOY BEING WaCE AT THIS TIME, GIVE REASON,

EMPLIYER LUNTER wy SUPERVISION LESS TIAN 32 DAYS { iREPORT MADE WiTwin LASY 86 DAYS

QTHER {Specdvl
i € & SUPE 18 Dy PELC OR PRINTE B E AND SIONAT -3
88" 0ot 1959 &fmf , uéjtn") anB Saterials Rosamund B. Deutsch o
- BECESH Section, ISR Bramch |40, oC.Q, TT

8Y REVIEWING QFFICIAL

1 WOULD NAYE JIVEN THIS EMPLOYEE aBOUTY ThE sA\uE £v lL\l\Y!QN

1 WOULD MAYVE SIvEMN THIS EMPLOYEE A MIGHMER EVALUATICN.

P WOULD mavs GivEN THIS EMPLOYEE A LOWER EVALUATION.

it CANNOT JUDGE THESE EVALUA'!ONS ] A\l RO T SU’!‘I&IENT LY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENYS OF kEVIEll\G OFFICIAL

”BATE OFFICIAL TITLE OF REVIE®ING OFFICIAL T\'VED&)“ PR}NLEO NAME AND SIGNATYRE
Dee /4- ’ /

29 Octoder 1959 Chief, USSR Branch mm BIELEFRLIT

SECRETY
[
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-, it
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L i . ,,,N‘ - “:@,'l 3 -
. . s . (@hen Fitled Im) l‘ 5
‘ 'FITNESS REPORT (Part 1) PERFORMANCE

_ - - iuSTRUCTIONS
m Ti:l W‘XMS‘DMTIVE ﬂn'lCDl Consnlt current instructions. for completing this 1&?61(.
FOR THE SFERVISOR, This report e dcnwd te help you express your ewalustion of your “subardinste sad te gernamit
thi'e seslust fon gE, your superviscr s senior of ichh. Organisstion policy requires thet you inform the subordia i
note whade he’ i‘lndl ‘with you. Completion of the Weport can help you prepare for e discuseion mith him of his
stvengihe snd wesknesses. §¢ is aleo orgenizetion pelicy that you shew Pest fof this seport to the ecoprloyee sucept
unde? -comviitions specifled in Regulation 20.370. It is recommended that you rémd the entire form before completing
any Jwestson. B this i3 the initis] seport on the employee, it oust bLe :mlﬂt-ﬁ end foresrded to the Utfice of
Tersrmewr) to loter than 30 d-y- -hn the date indiceted in item B, of Section “a” below.

'SECTIOB A. - : GEIUIM. )
8. wawg [¢11X)] (Firse) (Widdie} 2, DAYE OF piBTe 3. szi_ 4. SERVICE TESICHATION
TARASOFF, Boris - D. 2 November 1908 ’ H- D

S, OFFICESDIVISION/BRANCH OF ASSIGuuEiNT . OFFICIAL POSITION TITLE T
L /FDD/USSR Branch 10 (Poreign Doc)

7. CAsLL | 8. DATEL REPDRY DUEL IN OF ®. PLRIOD COVERED By Th1$ BEFORT (fnciussve dotes)

G305 11 December 1958 D 21 November 1957 - 20 Nevember 1958

10,  Yerg UF REPORT iy Toae . M wecion (Specify) .
(Qut one ) X rewnuan 888881 CANIRTuPLOYEY

SECTIGE B, ) . _CERTIFICATION R .

V. 753 Inl RATE®: THIS REPORT ] HAS {:_“_‘J WAS NOT BEEN SHORN 15 TwE IwDI¥IOUAL FATEO. (F NOT SwOWN. EAPLAIN wwy
'77__'—""‘“— N -

by

B, CxofT8 CK) APPROPRIATE STATEWENTYS: .

58 @afdy "t 14 C! O D, a @ua®eiwd L4t

Tes 8 tl’ol‘ AEFLECTE wm¥Y OB 0PIWIoES ©P Fui® 1MDbe 1F 1mdi vV BUSe
- jeoBuss . . TER @88 39Y PO wiw A COPP AVPACHMRAD TO TIwrd WEPORE,
Foép SLPOHT PEFLELTD Twk COWRINESL CPIwiOME UFP WYRELT . I. Canag? CEPTIFy fwd? Tug DATED I@MBIyelade AUIERE WOT

P OENALUATE #iB OB PRBFORWANCE BECAUSE gSpeci fy):

L. |88 Sesviond BuPeuvisons,

P oehyE DISCYBHRD B T Tue d I-'no‘vl( wEd BTRIWOTNE
583 PLAZMALBILE 20 TwAT Wi RMOPS Swimd wf{ STAMODS,

> 4
B, Twpd ZATE €. TYPED OF PRIGTED NAME A SIGNATYREL OF suP[.VIS’JnTD. SUPEBVISOR ] OFFC k 't‘
¥SsR Br.

120 _liov_ Rosamund _E._Deutsch | t’ﬁdfwd_{M Chief, Materials 3 inéustgx_‘

2. #hv 1o FEVIEAING OFFICIAL: RECGSD snv SUKSTAMTEAL DIFFERENCE OF OPLuiom @1 Tw THE SUPEAVISOR, OR BAw¥ QJTHER (M-
FLEE i, wHICH ®ILL LEAD TO & BETTES UNDERSTANDING OF Twi1S REPORY. .

e Vaice
Vo // 1134

' padt \
Ao
I LY R A

! } CONRTtNUEO OB nT aTeEd ImER T

e

1 ceresfy that soy subtiantial difference of apinion with the 1upervi;ov iw rrllcrtrd in the above sectice.

A, To1% SATE B. YYPED ORf #Ren "E0 mAME AND Slﬂu‘ &(v-{tlu 1C1AL FITLE OF REvVIiBinG JFFIC) AL
27 Nov 1958 arficiaalrey, tielefoldy / AX,/ ftuer, USSR Eranch

SECTION C. : JUB PERFORMANCE EVALUATIDh "v .

$. 87460G Un GINERAL PERFORMANCE OF DuTI€S ) -7

DEFFLTIONS: Consider ONLY the productivity snd effectiveness with which the indsvidus] being rated has performed

nis duties during the rating period. Coopere him ONLY with others Joing sicilar. wark at » smnhr level of respon-

sibsfity. Fsctors olher than productivity will be taken inte account Intes in Sectinn D.

1- DO(S MOT PERFORM ﬂqu[S ADESUATELY: ME 15 tNCOWPLTENT.
2 . BAREAY ADECUATE N PERFNSwANCE: ALTHOUGH ME WAS “AD SPECIFSC Wlbll’! Ol TRAINING.,

5 CARRY OUY RESPONSIBILITICS.
PERFORMS WOST QF W18 BuTtES ACCEPTABLY: OCCASIONALLY REVEALS SOME S6LA OF a:untss

®wE CFYEm FAILS YO

3.

ToIfpT 4 - PEPFORUS DuTICS N A COMPETINT, LFFLCTIVE wARNER. '

.‘;nc S « A FimE PERFORMANCE: CAR®RILS OUT WANY OF RIS AESPONSIEILITIES EaCEPTidhaliy BILL,

SUHBEP 6 o PERFORMS WIS DUTIES 6n SUCH AN OUTSTAND ING MANNER TwAT onf 1% £0u,iu.£b Bv r!l QTHER PLRSNS wnlwn YO

THE SUPERVESOR. .
OAMENTS: . .
- .
REPLACES PAEVIOLS EDITIONS P -

FORY BJ. - B
oy 5a 45 {Part 1) o romws a3 aso ess wicw SECRET Performance te

ARE OBSOLETE.



14-00000

SECRET

Fohen Folled Ing

1 ) — ,

7. BATINGS Ow FEASONVANCE OGP SPICIFIC LUTIRS . ° \

DIRFCTIONS: : S ' aFec o g
@, Stute in ol emrore Letur r P 1. i Te B Dy Siteas FRETIELS :L'lf.":f‘ gtm;ﬁﬁ"\"i"i‘\.;t‘u preing geriod,
© Place the moet jeportent first. §b not {nclwle einor or unirpurtent duties, : .
b. Rets peefosmance on roach sprcific duly considering ONLY sifectivenres in pérformance of this sprcific daty.
,(do- Ang rate -as suprreiscsrs those

©. For supervisors, ability o simpcevise well always be dated os o op'ci‘{rd \ i
[3 Qi 21...».3;.»0%&“,.;.5&., same duty a2t =

who pupesvive o tocretesy only), - . . .
d. Usapsse in your mind, when possible, the individual being seted

similas bevel of responsibility.
¢, Two individuals with the same

duties. . .
i, Be specific. Fuamples of the kind of duties that might be tated sre: | MAIL ROOM

[nfu title may be perfoening different duties., 1f mo, ulr'.lhrin en ‘d.il'h}rnt

ORAL BRIEFING WAS AnD USES AREA ENUSLEDGE CONPEICTS INTERROCATIONS
CI¥ING LECTURES DEVELOPS NEW PROGRAYS PRETARES SIwWARIES
CONPUCTING SPMINARS . L\MLY’IES INDUSTRIAL REFORTS FRAVSLATES GFRWAN |
BRI TING YECHMNICAL REPORTY WANAGES FILES DFERIEFING SOURCES
CONDUCTING BNTERNAL LIAISON - OPERATES RADIO REEFS POOKS
TYPING COORDINATES BITW OIWER OFFICES DREVES TRUCK .
TARENG DICTATION BRETES REGULATIONS WAINFAINS AlR CONDETIONING |
SUFPERVEISING FREFARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
g. For some jobhs, Julies may be hroken down cven further il supervisoy counsiders it advisable, e.g., combined key
and phone opreation, in the case of @ radic operatoy. e -
§ s INCOMPETENT o8 TME PERFOGWANCE OF THi$ Dufy 8 o PEGFCHWS Tui§ DUTY 1N AN OUTSTAYDING ManwiR
7+ RAALLY ADEQUATE i THE PENPORMANCE OF THi$ FHUND M YERY FES INDIVIDUALS wOLDING Siwi.
DESCRIPTIVE puty ) ! L8 JoBS
R&TING . % . PERFORMS THIS DuTy ACCEPTaOLY H 7 - £FCELS ANYONE § XNOW IN THE PERFORVANCE OF
NyuMBLR 4 . PERFGAMMS THIS DUy IN A COMPETENT WANNER Tess DUTY
8 . PENFORMS THIS DUTY I8 SUCH A FINE MANNER
Tral #4f 1S A 0I1STINCT ASSLT Ow wiS s08
BPECs 82 ¢ Buty w0, | RATINGESPECIOLE BuTr a%. 4 ﬁinNG
NUVGE R ° Cfwutener
Scans giviat docyments for i te%%i agde . :
T?E?ﬁ% on a wide range of technifal Maintains technicel files ]
sPsciErc Oty wo, 2 n?ﬁua $FRCIO1C bute 89, 3 RATING
* : " NUNMBLR
Writes technicel reports "ﬁr‘ v
$eacE#I¢ outy ma, 3 ﬁ;;Tuc SPICEFIC DUty w5, & RAVING
e . . NUMBLR fuMBLR
Serves as langusge consultent 5 '

3. NARRATIVE DLICRIPTION OF MANNIR OF J08 PIRAFOAMARNCE

-qdeficlency. of any consequence is the slight awkwardness and occasional lack of clarity

w"nms- Stress steengths and wesknesacs, porticularly those which affect dcvrlopwn;":;\ p;:lrul juh.uorks

» HReads Russian rapidly and looks out for material of intercst to others as he
scans. Is adaptable and flexible and handles seversl different technical flelds with
equal facility. Can tackle almost any subject without previous experience and turn out
a good job. His rative knowledge of Russian is of considerable benefit to the whole
section, Selects the salient points from masses of useless or repetitive raterial with
intelligent judgment, and compiles reports which are pointed and concise. His only

his written English styls. His English has improved ccnslderatly during the past tweo
years, but sometimes the failure to use the most precise term or the right connective
camplicates for the reader a conception which is verfectly clear to the writer,

SECTION D. . SUITABILITY FOR CURRENT JOB IM ORGA®!ZATION

here everything you know about the individusl....productivity, conduce in the job,

‘!WIRI;CTI()\?S: Toke iInto account
epecsal defocts or talente....nnd hoe he fits in with your tcam. {ome

pertinent personal charactesristice or habits,

gore him with othees doing similae work of about the same level,

t . DEFINITELY UNSULTABLE - nE SHOULD BE SEPARATED

2+ OF DOUBTFUL SUITABILITY... SOULD NOT HAVE ACCEPTED Wi if § wAD anGAN #4AT | KNOW nO®

5 3 . A BAREILY ACCEPTABLE FMPLOYEE,.,.BFLOB AVERAGE BuT ®iTH NU PEANNESSES SUFFICIENTLY QUTSTANDING TO Ban.
RANT niS SEPARATION X . . .

OF THE SAME SUITABILITY AS MOST PEOPLE | wun0E in TeE ORGARIZIATION

4 -

RATING . & FIRE CMPLEYEE - HAS SOME OuTSTANDING STRENGINS

NUNBER 6 - AN USYSUALLY STRONG PERSOM tN TERWS OF THE REQUIREWINYS OF THE ORGANIZAVION
T - EXCELLED BY ONLY & FEW IN SUITABILITY FOR WORN (N VHE ORGANIZATiON

1S THiS [NDIVIDUAL BETYER SUETED FOR BIRK ik SOME OTHER POSITION (N TeE OPGANIZATION® 777 ves qj sa. 1 YES,

EXPLAIN FULRY:
Not necessarily better sulted, but a position re

quiring the use of native Russian
speaking ability would also be suitztle. : ‘

- SECRET L

-
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o ' FITNESS REPORT (Part in POTE\TIAL

IRSTRUCTIONS

FOR THE- M’N!NIS_TRATIVE 09:?1(!‘.!: Consult cursent insteiuctions {of co?phlin;’ this reportl.

FOR THE SUPERVISOR: This report dis @ wlvilr;rd communicat ion to your supcrviscr., end te sppropflete catser ‘mensges

sent ‘eand personnel officials conceening the potentisl of the employee being rated. It is NOT to be ghown to the
tnted employee. It is recomvended thet you resd the entire report before completing eny question. This repart is
to be completed only alfter the employre hae been undér your supedvision FUR AT LFAST 90 DAYS. [f less than Q0 deys,
hold snd complete ofter thewddays has alopesd. {f this is the INITIAL REJORTY on the employee, however, it MUST be
(‘M‘Dhud amt lov-ndrd te the (F no lnu then I0days after the due date indiceated in item 8 of Section “E* below,

'SECTéO® €, . .. C- . GENERAL -
V. masg (La'u); " (Fiese) - (¥iddie) 2. OATE OF BiRTH . S¢€m 4. BEAYICE DESICHATION
TARASOFF . bBoris . De 2{?.’ovemher 1 : oD

6. OFFICIAL POSETION TITLE

10 (Foreign Doc)

S. OFFICE/DIVISION/BRANCH JF ASSIGNuENT

00/FDD/USSR Branch-

7. GRADE 8. GATE RLCPORY DUf im OF ?. PERIOD COVERED BY Tei3 REPORY (fncfusive datee)

GS-09 11 December 1958 21 November 1957 - 20 November 1958

0. YYPF OFf REPORT , [LXRIVTY @¢aBBI GuMinT-SuUPERYIAND sescrar {Specdfy)
(Check °"f) a ] swsvas Gf a3t 1GuWInT.1HPLOYRT :

SECTION F. . CERATIFICATION )

V. FOR YHE RATER: | CERTIFY THAT THIG REPCRT RLPRESINTS MY BEST JUDGEMCNT OF TwE 1NDIVIDUAL BEING RATED

A, THIZ DATE $. TYPED OR PRINTED &AWk P SIGNATYURE O‘: SUPERVISOR IC. SUPERVISOR"S CFFICIAL TITLE

- Sec
_zn Hov 58 ____  [Rosamund E. Dsutsch ’JM«MJZ [LC’;“I,J;. Ch.iet,_}‘.aterinls,&.lnduatw__

FUR THE REVIEWING OFF 1€ 1A, U OHAVE REVIEBED THIS REPLYT AnD NOTED aAmy DIFSERENCE OF OPINION IN ATTACHED MEMO.

- A: THiS DATE f. TvPED O PRInNTED GAME AND $6G ‘of Rtvug-m; ? tFIC};\AL TLTLE OF Rg\jli'!uﬁ ?f'DCCQL
20 Nov 1958 Ui tot Elelefeldt, /ﬂg Lof forTer, USSR Branch -

SECTION G, ESY!NATE oF POT[IE‘\L

1, POTENTIAL TO ASiUNE GRLATER Qts?0n3|81£lfi[$

DIRSCTIONS: Considering others of his grade and type of assignment, sate the employee®s potential to assume grenter
responsibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of
work. . .
ALBEADY ABOVE THE LEVEL AY wdilw SAY(SFACTORY PENFORWANCE CAN BE ExFECTED
HAS REACHLD twh WiLnisl wnfefn AT @il S5ATISFACTORY PLRICRUANCE CAN BE ENRECTED
- MAKING PROGRESS, BUT NIELS MOkL Tiwk BLFORE WE CAn BE TRAINED .TO ASSUME GREATER us?ous-nlunts
READY FOR TRAINING i% ASSUMING GREATER RESPONSIRILITIES
BILL PROBABLY aDJUSY QUICELY T4 MORE RESPONSIBLE OUTIES 9ITHCUT FURTHER TRAIMING
nnm;; ALREADY ASSUwING WORE RESPONSIGILITIES THAN EXPECTED AT WIS PRESENT LEVEL

AN CRCEPTIONAL PERSON ®nG §f ONE CF THE FEW #40 SNOULD 8E€ CONSIDERED FOR CARLY ASSUMPTION OF WIGHER

ot R
i : LEVEL RESPONSIBILITIES

5

1

2
3
L]
S
L]
¥

2. SUPERVISORY POTENTIAL -

DIRECTIONS: Answer this question: ifses this person the ability to be a supervisor? (] Yes [[] No If your
enswer §s YES, indicate helos your opinion or guess of the level of supervisory sbility this peeson will reach AFTER
SUITABLE TRAINING. Indicate your opinion Ly plecing the nuslier of the descriptive rating below which comes closest
to expressing your opinion in the asppropriate column. Ef your rating is based on observing him aupervise, note your
rating in the "sctual™ column. If bassed on opinion of his poteatisl, note the esting in the "potential” column,

© HAVE NO QPINICN ON Mi5 SUPERYISORY POTENTIAL In THIS SITUATION
BELIEVE 1%D1v30UAL #0GLU &GE & WEAR SUPERVISOR M Twi% ®I%D OF S1TUaATi0%
BELIEVE :1mDIVIQUAL SOULD BE A% AYERAGE SUPERVYVISOR tx ThI1S swind OF S3TUuATION

DESCRIPTIVE - ?
RATING 2

NUMBER 3 ¢ BELIEVE 1aDIVIDUAL WOLULU HE & STRONG SUPENVISOR IN Twis SITuaTion,
ACTuaL POTEMNT | AL BESIRIPTIVE S1TyATION
4. 6u0y® Doiwe Twd @ssic 498 (eruch drivers, atenographers, techniciane or professional spo-
cialisie of variovs kinds) ®wied CORTACY WrTh tuwEDIATE 3uBGNDINATES (3 PetoyEny (Firat line
2 sup-'_rn‘mr)

s GRaLE 24 KUPERYITASE ®ud OIRECT Y 8asic 16k (Second lime supervisors)

A GHOYP, BR2 marv OF whv 80T 81 IyPfAvVISCRS, EwiCw

"8 BESFOMELBLE . PO® MBJOR PLANS, ORSEmifATIOW
a0 SeLvCY (Enecurive fevel) . .

BHEm CLRTBLY wyTwm IHEEOIATE SUSOARDIWAETIE 19 NUT sRrQuume .

ACTIViIT8E5 BBE CEVERSE ARMD mCLD Coebafuy COOADIWATION

Fnim 1WBEdIATE IUBLEIcnsTLE"

GHEB qUWESIATE FubIBItasTES IRCLUDE WIMQE®S OF Tmd 0PP208978 BES

B OIN O o O

otuen {Specify)

. LacEs f E017108S . " "
FORM NO. yE (Part “)w ';“s ‘:‘:’:guislﬂim'g: SECRET Potential (83

1 %OV 33. ARE DBIOLETE
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I8N0 At THE APPRCRIwWATY ‘b‘;(. OFf WONTWT Try @a?3d "l’to‘l(_ A% BfFy (WIE® ‘:'.' IUP{RY ) B10%

28. : TOICFE G PERSNYNE]
COMMESTS CONCERNING PorunnShou]_d h,gvg bogn promoted months ego, tut has been prrevcnted by
lack of a slot, His inherert intelligence should ensble hir to learn rapidly any new

“fields, processes, or policies required. He is patient(: i’ fealigp ﬁh‘t!§8>eople, and
goes out af his way to help those who come to him for assistance. He bag th

ability to ¢arry respomsibility without worrying about it.

[

8AiL RDOM

SECTION M. '. nnuh: PLANS . RS

1. THAI%I9G OR OTHER DEVELOPMENTAL EXPERIEMCE PLABSED FOR THE INDIVEDUAL
He is anxious to have & tour ot‘ duty omseas, and sirnce he has not teen able to
advance in his present job because of conditions beyond his control, his efforts
to fird such a position bave not been discouraged., )

2. MOY{ OYWER FACTORS, I1%CLUDING PERSONAL CIRCUMSTARCES, T0 BE TAKEN INTQ ACCOUNT 1% 1nDIVIDUAL"S FUTURE ASSICNMENTS

-After a single tour of overseas duty, which he will not accert unless his wife:
can accompany him without losing her CIA status, he would liks to setile dowm

permanently in the U.S. .

SECTION §. ) DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided sz sn aid to describing the individual as you see him on the jobh, Interpret
the words literally. On the peage below e8se a series of stntemenn that apply in some degree to most people. To
the left of each stetement I8 & bor under the heading “category.” Read each statecent and insert in the box the
cne‘ory number which best tells ‘how much the statement applics to the person covered by this report.
R oo HAVE nOT OBSERVED THIS: MENCE CAN GIVE MO OPINMION AS TO wOw TME OESCRIPTION APPLIES TO T¥HE

INDIVIDUAL

APPLIES TO THE EINDIVIOUAL YO THE LEAST POSSIGLE DESREG

APPLIES TO (MDIVIOUAL TO a4 LIMITYED DEGREE.

APPLIES TO (uDIVIDUAL TO AN AWERAGE DEGREE
. APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE - - . .

APPLIES TO INOIVEIOUAL YO AN OUTSTANDING DEGREE . .-

CATEGORY NUMBER

@ e e
e 8t e s

CATEGOAY STATEMENT . . CATEGORY STATEMENT CATEGURY STATEMENY
. T. apit YO 3HE amOtmE®’3 .- . - 19. wAS nien STARDARDS OF ) Y. 18 EFFICTIRE tw DIBCUS.
3 FEswE OF vIgW - k] " ACCOMPELtImmEnT q $ICNS BT AIBOCIATES
.ot & FITTT . § . 122, . .
2 Con waRE DECH = f@ ME3 . 12. SNO®S OREGIWALD TY Izl. I-PL,I(.'! PECH 5083 R
1 GEn Bxliy RLED ARIBESD - ’ 3 H sa8DLESS 0F gPw FE4Ltmwad
13, HCCLP TS REIPOWSIBILL-~ ! e .
I M8% tNATLAYY ¥E PrEs ?H. 83 TeiuGwtFyL OF DYTMERS
3
8. t3 AWKLYTIC 0P %t 8 Twima - : .
twa t4. a0u: f3 WiZ £AA0ORS AE‘. Ao RN E WELL uwsis PRLISYRE
A N : .

15 243P0RDS WELL PO BUPEE-

. 8. ) v
visiow 285, De2PLAYS JUDGEWER

§. 8TR.eES COMYTANTILY FOR
BE® ANOWLESSHE Bwd tDHEAD

1. 00€% w13 ;00 B FuoUT
$Y80%E SUPPORE

§. 88J®T Brgw VO 9LiE
g EVARCE

2. 3 BECURETY COWICIOUS

t7. €OmEs yf @1 Iw 20.VTHOBS

. 1 LR 4
to pRoGLinwd L 8 vemsaviLe

€am GEY ALORNS ®ETe PEOPLE

8. m13 CRITeLs B 68 com~

18. t3 oBsfavaAn?
srteptfovwe

8. mAS wkYMQRY fo® FACYS

2%, BAJILITATES SHOCIN OPEEA-

19. Ymiwas €ugamey h
® E ¢ Tiae ar wis o#sicH

T §. BEYS TmimGS 6CRE

30, POEY mOT BEQuIBE BYEQWME
! a%d (ouTimuOus syPgavEs
1 sicw

2C. COpPLIUTES £3314BuEmTY

T !m. Cam Co®i witw guERgEmCiIds BITaIM ALLOPAGLE Tiwg

»fs»usbpg_.,

Liwe TS
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(Bren Feliod fn) .

FITNESS REPORT (Part I} PERFORMAXNCE

\I“’RUCYIOIS

}')R THE AVINTSTRATIVE OF"C}X Consult current insteuctaons fof tnmplrhng this reperl.

FOR THE SUPERVISOR: This report ie Jesigned 1o help you exrress your evoluston oFf wear ‘ubordanne Bred 2> temnsmit
thie evalustion to your supervisor #nd senior officiale. Urganitation policy rerzives thst you nfotm thc subordi-
nate shere he sisnds with you, Completion of the repuet can help you prepscre fer 8 Jiscussion with hu: of his
strengths snd weaknesses. 1t is mlso orgeanizetion policy that you show Part Iaf this gerort 10 the ewployee encept
under conditions specifsed in Regulation 20-37¢. [t 1s ececoomended that you vend the entire form before cvopleting
any question. If thie is the initial gepost on the eenloyee, it must be cospletad ol hl--rdcd to the Office of

then 33 deys after the Jete sndicated in item B, of Section A welow,

egaonnel no Iater

SECTION A, SEIKQAL

f. NawE (Lasg) (Firnt) (!»ddl } 7. oatL 0F BiRTH ir ska 4. SEMwICE TETIGNATION
: I3

TARASOFF - Boris D. | 2 NovemberJo0S: M [ op

B, OFFICE DIVISION BRARCH OF ASSIGNUENT €. OFFI71AL POSETIOIw tIvd

| _00/FDD/USSR Braach . Foreign Documes:s Officer

7. GRADEL 8. DATE @KifnAT DUE Iw OF 8. PERIOT COMERID By TMIS Ht'\t' s¥rclazave Jates)

i
B4 2RI SuWLN T BRI AV BAR ; setcce. (Specdfy)

3 11l Decexber 1057 *_1;_“, 21 Hoverber 1956 - .20 3,;,;-0-»,- 1957.
$0. TvRE OF REPORY eWvhALe .
(C‘heck one ) I ! of e6n3isavurutetwrirate - ! .
SECTION B. ot CERTIFICATION . :
L3PLALY Wy

T. 10 Tne mATER.  Inis ALPORT [::] WAS [:] WAS BIT 2Ein Sw0EN 10 Tk NGV DuaL TATRO. . IF KT Swden.
CRITT .

A, CHECK (X) APPROPRIATE STATEMENIS: [ .,

+ @%vEr "3 se CLOR D, & waeniEG L€ Ye

THiIS RLPORT BEFPLECTS =Y CoPw ¢Pem:ORNS 0" Tl !Wor~ 17 rmpd kL OURL Y G
Y68 BB 34RT I esm B QP BTTACMESL TS et b.mEPOET,

x‘ LR T*3 TN ) . . -

AL RCr0eT. 8290 s rud cSesimso 0PINICNS ‘0P wrRALt § CEMEST.CAETIY Tea™ TmE EATIBNBILICLAL ANOEE O
ANQ PUINVIGUS BUPEB eI SOES. . . o, - - § O EVALYATE M1k o208 S1@rewencHE BLCOUSE gSpecily):

€ wAWE DISLuSIIC WETm Tm1S YWFLOVEL me§ TTRiNETed

A0 CEANMESIES 8O TAAT o SWO®I WniEBt wE€ FTAGDY.

b.4

B. TH{s pavE €. TYPED OA PRINTED NAWE A\.’ SIENATLRE OF suP:ﬂws LI
i

i
13 Novy 57 | Rosamund: E,  Deutsch Le 3z rsind 519% Aicusr,.lnduatrm
2. FOR THE REVIESING CFFIG (AL : ﬁccoaa ANY SUBSTAWTIAL DIFFIRENCE OF OPInNil% %:P> "SmE SUPERBVISON., OR any UDINER %
FORMAY 1O%, ®WICH @itL LEAD TO A BLYTER unNDERSTANDING OF TMIS REPOAT.
A

SITERSISIRTS OFFICIAL TiTLE

. 5t :
Review. o Dy 1o
- A . f JletimLiD 0% 8UIESaED SablV

s reflerted in the sbove sectaionm.

T certify thet sny substentist Jif!crence of opinion sith the supcrvis

a4, TS DATE B.‘ TvPED OR Pﬁ!'{T(D NAVE A\" T Q!. 05 R V| PN BERIINEE 1N 'I'YL[ QF ﬁ("i' %3 OFF QAL
15 fav 1Q ] rgOFF 40 8 1
5 v 1957 T blpleecv\/“ Yo o £
sccnon 1 C. JO8 PE=FISMARCE Ev UAT |ou

1. RATING ON GEnERAL PERAFCOMANCE OF OUTIES

D!FH‘TIOV\ Conssder UNLY the Dloduclnvny and effectiveness with which the wmiividusi being raied has peeformed
his dutics dusing the sating peeiod. Compsce him CALY with others doing sirilar ek 3t » similear fevel of respone
Factors other than productivity will be taken into srccount lstes sn Feczion D

sihility.
. COES MOT PEMFORY DUTIES ADEQUARTELY: wi 13 1NCOWPLTENT.
2 . RARELY ACEQUATE (m PEAFORGARCE: ALTRO_ GH HNE HAS MaD SPECIFIC S isawti I8 TRAMINING, = J%Tin FAILS TO
5 CARRY Su7 RESPONSIOILITIES. R
3 - PERFORWS WIST OF %15 DUTIES ACCEPTABLY. OCSASIOMALLY REVEALS SIwi aWes OF eEaanEss.
TRSERT 4 . PEAFCRMS DUTIES IN A COMPETEWT. EFFECTIVE WANNER.
gating T C A FINE PERFORMANCE. CARRIES OUT MARY IF ni$ JESPONSIBILITIES Tilfe~ ‘alsg'_gu.\.’“
wupts 8 0 PERFORUS wiS DUTIES iN SUCK &% OUTSTAND (NG wANNER THAT WE 1S £8.4..50 4. FL QTMIR PERSTNS smowy O
Tref SUPEow:RRR.
COPLENTS:

: GEFLACES PREVIOUS R2:T1 208 -
Pwovss 45 (Part 1) cr rozws ev avo ass wiice bECRET Periormance "
ARE DBSOLETE. .



S SECRET

¢8hern Filled Bm)

2. BATINGS O% FERICRYANCE OF SPLCIfIC DUTILS ; )

BIRFCTIONS:
a. State in the spaccs below up to sl of the more important SPECIFIC S88e8 rqt {npt'q‘\.\vv'"!‘chi! eating peeiod.
- Place the most irpoetant firet. Im not inclufr minos or unimportant Jutaes. - )

Rate priformance on each specific duty considering ONLY effectivenran in performsnce of thie specific duty,

b,
‘For suprivisoss, ability to suprrvise wiil rlunys he tated a2 & eprcoafic duly (do not cate as supervisosrs ihoae

€

who supervise & seceetary only). .
d. Compage in your mind, when possible, lhr individuasl bdeing il"'“Wl’&)ih,z ln mxﬁf the same duty ot @

similer level of sesponsibilicy.
e, Two individuais w=sth the ssme job if m. tate lhem on diffasent
duties.

f. Be aprcific. Fuamples of the hind of duties that might be reted sre;
HAS AND USES axEA xvostepce MAIL RBGK'crs INTERPOGATIONS

title may be performing dnlh"nt duties.

ORAL BRIEFING
GIVING LECTURES o DEVELOFS NF® FROGRAWS FRETARES SUMWARIES
CONRUCTING SEWINARS - ANALYZNS INDUSTRIAL REPOBTS TRAVSLATES GERWAN
BRITING TECHNICAL REFORTS WANAGES FILES - DERRIEFING SUURCES
CONDUCTING BXTERNAL LIAIS(W UPERATES Leldiy REEPS BUOKS
TYPING COORDINATES ®ITH OTWER OFFICES . DRIVES TRUCK
TAKING DlCr‘rloﬁ BRITES RFQULATIONS ) WAINTAINS AIR CONDITIOWING
) SUPERVISING & . PREPARES CORRESPONDEYCE EVALUATES SEGNIFICANCE OF DAYA
'S Far some jobs, Jduties may be broken down even-further if lupervuor coﬂu\lcrl it mlﬂlnl:lt. Ly% I comblined key
and phone operation, in the cose of 8 rodio operstor. . . .
§ o IMCOMPEYENT In fuf PLAFORMANCE OF TH1IS Oylty .8+ PESFOUMS THIS DUTY IN AN OUTSTANDING MAuwE®
g+ BAIILY ADCQUATE % TWE PERFORUANCE OF THIS FLnND 1M VLRY FEW INDIVIDUALS WMOLUING Siwr.
DLSCRIPTIVE DuTY : L rLA8 OB
RaTiNG - 9 - PEAFORMS Tei% OLTY ACCLPTARLY P - EFCELS ANYONE 1 KNOW In THE PERFOAMANCE GF
NUMBER 4 . PERFORMS ThiS DUTY 1w A COMPETENT MANNER Tees puTY
9 - PERFOAMS TwiS Duly 1% SUCH A FinE WANNER -
THAT HE 15 A DIZTINCT ASSET ON WIS JOB
sPOCIIC GyTy wo. nArm(. l:(‘cnnz Sty wy. 4 RET oy
Analyzes Soviet documents nnd selects | “UvOTT nusiE
intelligence 1n£ormation ) 5
IPECTAEIC OuTY WO. Rt_ﬁ,‘G ;rtunc sty 3. 8 . RATi®G
Compiles intelligence reports reomeR ' bt
Bsrecrore sutv wo. RATINGESPUCIFIC OuTY @G, 6 . . . . RATInG
Serves as ccnaultant on linguistio RUMBER b HuuBER
natters . ) :
i R,

3. RARRATIVE DESCRIPIION OF manni® 0fF OB PCQ'OQMANCE -

Dt}-"ﬂlﬂ‘u\ Stress strengths and wepknesses, pasticularly those which affect uevrlnpmrnt on present jo
Mipor difficulties with Epnglish usage do not prevent him from turning out reports
which are concise and to the point. Ideas are in gemeral clearly formulated, although
there are occasional instacces of inexactness of expression. Because of his native
feellity in the Russian language, on the other hand, be is frequently consulted on

all levels throughout the branch on matiers 4nvolving icterpretation of the foreign
text, He is not an espger beaver, and becatse of his language fluency can accomplish
as much as others in less time and with less effort, Frobably works at full cspacity
only under pressure, and for this reason some of his beet conmtributions have been on
special projects with target dates, several of which have coversd material outside

his field of responsibility., His disposition is generally patient, stable, and

wruffled.
SECTION O, SUITA‘@I_’LI‘I_Y____FQBWEK.I_EF}!.\:_EB In._O_R‘GMl ZATION - -
DIRLLTIONS:  Toke into account hege srverything you knoe sbout the ipdewidusl,...productivity, conduct in the job,
pesrtinent pesrsonal characlorisgics or habits, specinl defevts or talents....snd how he fits in with your tesm. Cooe
pere him with othees doing similar work of sbout the same level,

}o- DEFIMiTELY UNSUITABLE - VHE SeOuLd BE SEPARATED B
L ROULD MOT WAVE ACCIPYFD niw u’ i wAD wnOfy AMAT ¢ KMOE NOW
JBELOR AVERACE BuT BiTw RO BLRANESSES SUFFICIENTLY DUTSTANDIY

2 - OF DOUBTFUL sunnmu'n .
3 - & DARELY ACCEPTAALE EmMPLOVEL. G IO ean-
5, RAYE w55 SEPARATION .
OF TnE SAME SUITABILEITY A% WOST PEOPLE & aw08 tn THE OAGAwtZaTion

é -

aarimn 3+ & FINE EUPLOVEL - »&3 SOME GUFSTANDING STRENGTMS

m:.uB[R 8 o Av UNUSUALLY STROXG PEASOM I8 TIAWSE OF Tuf REGUIRINMEXTS &F THE ORGANIZATION
Y oo ENCELLED BY ONMLY & FEw 4 SUiTARILITY FOR @0PR % YWHE ORCANIZAT:!On

15 Te3S 1%0sVIDUAL BLTTER SUITED FLR BORK IN SOME DYHER POSIY On in THE IB5881ZATiON? {7 res [] wo. F vrs,

‘{1 though present performance is entirely satisfactory, he is not in a poaition here
to utilize fully his Ruasian langusge apeaking facility.

L SECRET -
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tEhen Fallod fa)

' FITrwdd REPULT (Fact 1) DOTENML AL
_— INSTRUCTIONS

FOR THE MNIVNISTI\‘M‘H‘E OFFICER: - Consult .uncn! instructions for completang this seport,

FIR THE SUPENYISOR: THis cepart is @ prhﬂllgrd cormunication (6 your suprfviser, and ta appropriste career monages
ment and personnel officials concerning the potrntial of the employee being sated. 3t iz W'T to be shown ta the
rated employee. 1t is recommended that you rend the esntife tepott before completing sny suestion. This report is
1o he completed only nfteér the coployes han been undet your supersision FUF AT LEAST 90 navs. 1f less then 90 days,
hold and complete after the dddaye hao elapsed. I thiv ds the INITIAL KRFOKT on the employee, Roweves, it MUST be
completed and fornasded to the (8 no later theo Judayd sltee the due date indicated in atews 8 of Section “E° below,

SECYION E. . . GEWERAL
. mAng {Lseg) U’iru) {¥aadle) 3. DAYE OF Bt 3. 8EX 4. SERYICE DEBIGNATION

. _TARASOFF ____ Boris D. a Nevenber 1900 1. M __ oD

9: 0"'C(/DIV|$|0N/URlNCﬁ OF ASSIGNwMENT OFpIC1an BOSEY 0% TEPLE

00/FDD/USSR Branch i meign Documents Otiu,::

I tuvlnlo sv TS asPORY (facliusive datea)

7. GRADE | 8. DATE REPCRY DUL 1M OF [N
GS-9 1l Docember 1957 21 November 1956 - 20 November 1957
10, IYPL OF REPORY ) IWETERL HLATAL ONGIM B BUPEHLIBOD sriciay (Specify)
(Check ons) Yyl swwual e T
SECTION F, : ) CERTIFICATION
EHOEYIDUAL BEING RATED

CIRTIFY TwaAY THiIg REPOAT RF'“L\‘N'S WY BE3SY JuDGEWmiNT OF THE

toofom TME RATERY  ©

SUPERV1SIR°S CFFICTAL TITLE

TIHiS DATE T8, TvPEG OR PAINTLD NAME AND SIGNATUNL OF S(iSviSOR [G.

13 _lov_57. |Rosanund. E._Deutach Lirtaeni EheeorL-[chtef, Industrial Sec USSR Br

LI I HAVE REVIEWLD lme uu‘unl AND WOTRD Any :Hrunuocl 0F OP Imtcn 1% ATTACHLD WEWO.

TYFED OR PRINTED mAME AND u;mu,mc aF REViteiss JC. D'PH:IAL TLTLE X REVIERING OFFICTHAL

15 Nov 57 AL Elelefeldt L, %), ", 2 ,{{{//ﬁ*-{:hi'“ , Looi Branch
SECTION G. . ESTIMATE OF POTERYIAL :

1. POTEXNTIAL 70 ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade and type of sssignment, rate the employee’s potentisl to assume groater
sesponsibilities. Think in terms of the kind of responsibility encounteded 88 the various levels in his kind of
work. . ! .
t ALREADY ADOVE THE LEVEL AT Wil SATISFACTORY PERFORVMANCE CAn BE EXPECTID
2 - HAS REACHED THE HIGHEST LEVIL AT Wiiln SATISFACIORY PIRFONMANCE Can BE €xPECYES
4 3 ¢ MAKING PROGRESS, BUT WEFOS MORE TIME BLPORE WE CAN'BE TRAINED 7O A3SUME GREATIR RESPONSIGILITIES
4 .
8 .
& -
7

READY FOR TRAINING I8N ASSUMING l.ﬂil\'llt RESPONSIRILITIES
Wil PROGABLY ADJUST QuiCRLY 10 ‘J\‘R( RESPORSIBLE DUTHIES B1THOUT FURTHRIA TRRININS

ALREADY ASSUMING MORE RESPONSIDILETICS TrAN EHPICTID AT WIS PRESTNT LEVIL
9 OnE L\I THE FEM WHO SreJulD BE COWSIDERLD FOR LARLY ASSUMPTiOM OF NCGN(R

:;:;’l‘: « AN EXCLPTIONAL PERSOM $HO
 LEVEL RESPONSIBILITIES :

2. SUPERVISORY POTENTEAL

DIRELCTIONS:  Answer this question: ilas \hh.pe'nm\ the shility to be o supervisor? (%] Yes [} Ne §f your
answes is YES, indicate below your opinion or guees of the level of supervisory abilsty this peeson will reach AFTFR
SUITAMLE TRAINING., Indicate your opinion by placing the number o the descriptive rating deloe which comes closest
to expressing your opinion in the appropriate column., [f your rating is based on obsstving hia supervise, note youp
eosting in the “sctusl” column. [f based on apinidn of his potentiel, note the rating in the ‘potentiel” columns.

DESCRIFTIvE O ° MAVE NO OPIMION ON WIS SUPLRVISORY POYENTIAL 1% TwiS SITUATION
RATING T » BELIEVE I1NDIVIDUAL WOULD BEL A WEAK SUPEAVISAR 1M Twi$ ®iwD OF SITyATION
NUMBER 2 o RELIEVE INDIVIDUAL #OULD BE AR !AYIRAGE SUPERVISIR 1% THtS RiaD OF SiTultilw

3 - BELIEVE INDIVIDUAL WOULD BEL A STRONG SUPERVISCR N T3S SiTuaTion

DESCRIPIIvE S1TUATION

ACTUAL POTEMT I AL :
A 6B0UP DOIMG Tt BASIC 308 (fruch drivers., atesographecs, technicrans or professional wpe-
cialists af various hjnds) ¥meRe CAMTaT) @s%w (WMEOIATE BUBGAOIRATLL o3 sagouin’ (Fieas fime

3 supérvisor} . |

se6 (Second line uupen-x':arn)

1?:’:. wa: o&'{i.s c\cltulAv»o-

. A GROUP OF SUPERVIIOAE N0 QIRICT Ted BER.A

M0 MAY C® mav; w0V BE SUPTBvssORS.

Bwilm

s seour,

mae povtcy (FExecutive level)
n . '( ol . ; \ - - L

. : k1l

BWEw COMIALY @ ¥m !NH(DIA"I‘!D‘ BotrRATEE 15 NOT '!liyi.' a P “
a i e . JUNTYS S
] A S‘AEAPWC e
. BAC® tMWEUIATE SUBCADI@ATES® ACTiv)YiEs 2RE CRuRasE sw X . .

v : . N el e
5 . vy L

BuEm 1WGEOIATE SuBORDIWATEE IhCLu‘E WEWBLAY T¢ TRT GFPOSHTE "S¢B

'

2 . [t

ovuge (Specify)

MEPUACES PREVIOUS LD1TIONS ) ; X :
FORM NO. yg (Part 1i) or romus a5 ane 458 wmicw SECRET Potential t4)

%0
LA ARE OBSOLETYE

e
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SECRET

(Shon Fellod In)

B l\(‘!\.'( THE APFRORIMATE NUMBIR OF WONTHS Tmi BATLO PUMPLOYET HAS ULEW I}\()’rr!fkf <“'l Iuiﬂﬁ .
SMNEL

16

4. (OWMINTS CoNCE AN POTENTIAL

Because of his {nnate capacity I would judge ‘that after @ m adjnstmenta,
with applicstioh, he will always be able to meet the requif gézen
situation., His day to day activities will not always give evidence

versatility, and it may sometimes come as a surprise.
o MAIL ROOY

SECTIOR M. FUTURE PLANS

.!- TRAINING OR OTWER DLVRLOPMIMTAL LXPERITNCE PLANNLY FOR THE 1IN0 IVIDUAL
"He is mow gelting teaching experience by tenchins one c¢lass in Basic Russian and
snother in Russlasn Conversation. '

7. MOYE OTWER FACTORS, INCLUDING PERSONAL CIRCUNSTANCES, T0 BE TAREw INTO ACCOUNT I% INDIVIQUAL'S FUTURE ASSIohainTS

" Because of his age, he would like to have a tour of overseas service within the next
two or three years, before he setiles down here to a permanent agsigmment,

SECYION . DESCRIPTIOR OF 1WDIVIDUAL

i3 provided a8 a0 sid to describing the kndividusl as you see him on the job. [Intespret
statements that apply in some degree to most peaple, To
Resd each statement and insert in the bor the

DIKECTIONS: This section _
the wards literally. Om | “he page below nre o seriecs of
the left of each statement is & box undeg the healing “category,
category number which best tells how much. the statement applles to the pesson covered by this report.

% o WAVE NOT OBSERVED THIS: MENCE CAN GIVE NO OPINION AS TO HOW TNE OESCRIPTION APPLIES YO THE.

INDIVIDUAL
APPLIES TO THE INDIVIDUAL YO THE LEAST POSSIBLE DEGREL

[
TTCATEGORY NumBER 2 - APPLILS TO INDIVIOUAL YO A LIwITED QEGHEE
N $ . APPLIES TO INOIVIDUAL TO AN AVERAGE OEGREE
4 o APPLIES TO INDIVIDUAL TO AN ABDVE AVERAGE DEGREE .
i 8 « APPLIES TO (mMDEIVIDUAL TO AN OQUTSTANDIMG DIGREEL )
CATEGORY STaTERENY C.ATSGOEV ) STYAYEMENT CATEGORY STATEMERY
T o1, sris to ser smaveen‘s %1, wa® wedw STARDABDS OF 2E. 1% EFPRCTIVE t8 BeBCUB.
3 PITHY OF wedwW 3 ACCORPLIBNEENT 3 31083 et Tw AE80L1AYLY
. €A% wWast OLIESIONS ON HIS - 23, IMPLEWEWTY LECHBsOBS SE.
GOY omiw wEE0 ARIBTS t¥o swons oareimat Ty VARDLEES OF Ownm FACLIMES
3 - 3
3. mas swafratyve 13 ::::'“ arsromsidiL - 3. €3 TMOUBHTIUL GF PTwams
1
4. 1S AsbLvTIic vm wed Teius. 14. 4Dw? T8 i@ LM&OASD 24. BORAS WELL UwWDER PEIFBUNL

15, mesromos gLy 10 SubERo
st 8108

. 8YRIAET COMSTANTLY FOB .
? 8 28, oitrLAvSE subGEmIe?

WEG BRINLECGE AmD IDEAS

A T4

6. pors wes sot WiTwOUl

268. 13 BECuMITY ComICifnd
3INONG FUPPOAT .

€. umO®3 wwiw YO BELE
k8803 YARcE

B e A bW

hat

B » -
TP, COMES uP WiTw SSLUTIOWS 27. 4% vimsavive

e o e he o e e e

F. Canm BEY £10mQ BiPu PEOPLE .
5 3 Yo PacALiuS
28, wmed CHITRCIIW 13 Cfame
. wa ¢ ¢a 8. avs
1 B. was wiwoey o8 cYe q ] 18 desadvam? sTBuCE VR
ver v ‘. 29. PACILI TATES OO Tm OPUBA.
N $. &% mtues OOWL i 19, Ymims3d CLeamLY © teom 0F Hi9 OFEECE .
-
- IO, COWPLATES AB3iaNwinTs 30. 1643 ROT AIQus ®¢ ST80&
3 1@, <ha coPE B Tw ENERBEWCH TS ‘!‘ S1TMIW ALLOWAOLE FiwmE AwD COMTINUOUS BuPisy:-
AN . . LiwETS N LIEL]

=¥ . SECRET el
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S '4’FI’I‘»N'ESS’REPQRT tPart 1) PERFORMANCE

R j L 1RSTRUCTIONS

H M

F()ﬂ TﬂE AD!INI\WATI\’E OFFICER: Consult current &ns!mcnoc‘n for completing this repart, *

FOR THIE SUFERVISOR: Thies report in Jdesigned to help you ewxpress your eveluation of your subordinete sod to tesnamit

this evelustion to your supecvivor ‘aid senior. officisle. - Urganisntion policy retuires thet you inform the subordi-
nate shere he stands with you. Coegpl etion of the report cen help you peepare for ¢ discussion with hin of his
strengthd and weaknesses. " iz also ¢tt.mnl {on voucy that you show Part fof this reroit to the eenloyee ercept
winder conditions specified in Regulation 20370, It {8 recommended .that you resd the entire farm Nfote cunr-htln‘

any. westion. If this, is the initial report on the emnloyee, it must be cecvleted snd forwoeded lo ‘the "(Hce of
A belos. |

Petsonnnl ne Later than 30 deys after the dote indicated in item 8. of Scction

SECTION A. Iy . GEMERAL

§. nawE (Last)y - (Firoe) _{HaJ.{h-} I, DAYTE OF RIRTM 5. sEx- 4. STeviCE TERIGRATION
‘TARASOFF .~ ‘Boris . De | 2 Nov 1908 M SP=-00

¥ GFFICL/BIVISION. RRANCH OF ASS1GNMENT §. QFFICIAL POSITiow TITLE -

00/FLD/USSR Branch ‘ ' . | Foreign Documents Officer
¥. gRapt 6. DATE REPORY QUR m O . %. PERIOD covuu\ By WIS REFIRTY (Inmclusive da!tl)l' <
GS-3 11 Dec 1956 . June 56 = 20 Nov 56 ,
¥0. TYPEL OF REPORT IEYTRERYS REAIITCRBin Yo 3uPEB LI O ® egcery (Specify)
(ch'c‘ on') EL A THA TN . - LEEEEENAT IR RN LAV Y N N
SECTION 8. . % _CERTIFICATION
T3 REPORT MAs g w BEEIN <k‘ll'w 30 THE InDIVIDUAL RATED. 1§ wo?v Ssb'.l\\ (lPL'AIN_:IN_V-

§. F0R THE RATER:

NUT: --SupeMpQM " aril\-ma.me:-hee—offic&--

A, CHECR ¢(X) APPRCPRIATE STATEMINTS:
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X jveouan. - . e €% BA® BEWTY O Wi 8 6 COPy AYERALWED TY Vwa% BIPOAT,

TR AEPOGRY REFLAETTE Twi {o-n\xn PP imIJws OF weplLF § 1 CaN%0Y? CEBREBY YmAT THE BATE0 MO eDIuAL AROED HOE
CiARe PREVLOPELEVRLBIL BAAS, | o BuasyBTE w13 OB PRRFOReAnCE BECAL R (Specify )

‘Shis duties during the rating period.
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[ certify that any substentinl Jifference of opinion with the supervisor is refleceed in the sbove section.

A, TH13 DATE B. TYPED CR PRINTED NAv{ AND S%;\R(‘Of REV\[I[.\:G "( OFFICIAL TITLEQF RSw1EwiNG OFFICE AL

10 Dec 56 |  fA\W3Y Biclefoldh i o o Lol AT Chief, USSR Eranch

SECTION C. JOB PERFORMANCE EVAU{‘,NON

I, RATING On GENERAL PERFORMANCE OF DyT:€S

DIRFCTIONS: "Consider ONLY the productivity and efféctiveness »ith which the individual Being rated has pesfoemed
Compare him (NLY with others doing sirilar work at 2 similer level of respons

sibility. Factors sther thsan productivity will be teken into account later in Section Dv -

DOES %3V PERFORM DUTIES ADEQUATELY: WE 15 (NCIWPETENT. .

RARELY ADEQUATE in PERFORMANCE. ALTHOUGH HE MAS waD SPECIFIC GuiDaw(E OR YBAININB uE CFTEw FAILS YO

1
h 2
CARRY OQUYT RESPORSIBIRITELS.
PERFORMS WOST OF w15 DuUTIES ACCEPTABLY,

ACCASLONALLY REV[ALS S‘l‘ll[ AREAM OF IEI(N(SS.

3 .
TWSERT T4 s PERFORMS DUTHES (N A COMPETENT. IFFECTIVE MANNER. .
RATING 8 . A FiINE PERFORVANCE: CARRIES QUY winY OF W16 RESPONSIBILITIES ENCEPTIONALLY ELL.
. NUMBLR 8 - PERFORWS M1S DuTIES 1M SUls AN ODUTSTANDING uuu!n THAT HE 1S (QLMLLED 8y f(- o{w(‘\Pﬂs‘\s anley T0
. THE SUPERVISUR, . ey
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8. Teil3 DATE C. YYPEOD OR ,QINYED NAVE AND SIGNATURE Q' suplﬂv,lﬁt‘ P, SUPERVISOR S QFFiCiaL TiTLE
ki Dec 56 Rosamund §/ Deutscm U tmstess. § L% ool Chief, Industrial Section, USS
2, F0R THE REVIEWING UTFtCIILX RECORD ANy S'_‘ﬂ<?l\Y'lL DIFFERENCE OF OPIMISY% wilW THE SUPERVIEISOR, JR Ayy "‘YHE&B,&A h
FORMATION, ®HI1CH BiLL LEAD TO A BLTYER UNDERSTANDING OF TANIS REPORT.
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7. RATINGS O% r(nvonunﬁu 0F SPECIFIC DuTILS ’ . or
DIRFCTIONS: FicE 0 o ]
8. Stete in the spaces brlo- up to gix of the more important SPECIFIC dutics prr(omed dur'nt{fﬂ[ﬂ“ntlinn peeiod.

Do nat inclulde minor or unimpoetant duties.
a{lorrwnre of this specific duty.

‘,- not rete a8 supe visors those

Place the most impostant faret.
b. Nate petformance on each -yrcxhc Suty considering ONLY effectivenerss in p

For suprevisors, nbllny to supeetvise will n-ay- be sated es # specific

€
who supsrvis® o secrétary onlp). -
d. Compare in yousr mind, when pousible, th! indlvldual being uud with olheu pe JB\‘”»'S me duty at @
nimilae level of reiponsibiliey.
. Two .hndividusis with the emae job title may be performing different duties. 1{ so,. rete them on diffevent
:  dutbes.
“f. Be specific.  Fuomples of the Rind of duties that m:ht be rated ore: "‘u RO‘Z
ORAL BRIEFPING HAS AND USES AREA RNOWLEDOE LONDUCT. ”NTF'!OMT'ONS
- - CIVING LECYURES - 'DEVFLOFS NE¥ PROGRAMS PRETARES SUWMARIES
T CONDUCTING SEWINARS . ANALYZIES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL, EEPORTS WANAGES FILES DEBRIEFING SOURCKS
CONDUCTING BXTERVAL ungm OPERATES RADIO . KEEPS BOOKS
TYPriNG 3 _COORDINATES WITH OFMER OFFICES DRIVES TRUCK
FAKING DICTATION © BRITES REGULATIONS WAINTAING AIR CUNDITIUHVO
- SUPERYVISING PREPARES CORRESPONDENCE BVALUATES SIGNIFICANCE OF PATA
e For some jobs, duties may be broken down even further if supervisor considers it odvissble., &.g., combined key
and phone operation, in the cese of a radio operator. .
$ - nﬁco’un‘.rrnf i THE PERFORMANCT OF THIS DuTY @ - PERFLAMS THIS OUTY In AN OUTHITANDING Mannin
2 o DARELY ADEOUATE 1N THE PERFORMANCE OF THIS ' FOUND N YERY FEW INDIVIOUALS HOLDING $isio
DESCRIPTIVE B TY - LAR J0D%
RATING 3 . PLAFOAWS TMIS OUTY ACCEPTVABLY 7+ EXCELS ANYONE | KKO® IN THE PERFORMANCE OF
NUMBER 8 . PEAFORUS Tei3 OUTY IN A COUPLTENT MANNER IS DUTY
5 . PERFGRWS THIS DUTY IN SUCHM A FINME MANNER
THAT ud §3 A DISYINCY ASSEY OW HIS OB
sercrrie oury no. 3 6XLrAcLs infarmation RATING|BPECISIC Buly mo, 4 RATING
from Soviet docunents nupsEn HyweER

PEICEFIC DUTY wo, 2 ccmpilas tedmical :3:;:: FPECIOIE DUFY mo. § ::‘:;::

intelligence reports

l'lc!'lc Bu?y wo., I RATINGESPECIFEC DYyTy we. & . RATI NG
main ni {iles of wupoeR . : . NUMBER
machine models and p X
3. MARRATIVE OESCRIPTION OF mauwnER OF J08 PERFORMANCE
DKR},CTION& Stress strengths and te-knc--es ps icularly those i icl affrct dev fopmeng gn presegt job,
Mr, T. has ngg ;r(‘et baen on 5 ong enggf_, é é({mgns ra e his maﬂmlfm cauaizges.
ghou hh e came with m oac g'rcur_d in his s:ec 12e he has mmm conglder
ac l_i cgui mli ach ozvzﬂtil] %nfi ‘ouildin up,. éis tech nica.} vocabulgﬁ
e 03 ve nte 1gence. 18 has no native English fluency,
e or s are pointed, cmcise, except for occasion&l minor points of grammar, very
well e ssed t ﬁis pgrsisté%:ce l1c§tio he was rated ie&‘.ond
I E‘ng n.;al 3t wh by 8
hl ;.‘ gp was %rpnﬂ?er I H m Wit Wil msponsibi ¥ covexe*?ng ; ieY%
w ich very new to !} e s done_an v pong %o unde 3 & mos
n roo‘ﬁious c rcmjst.anceS. fle"needs go develop ?‘ﬁfer uf. 'L‘Lzat oh of varied research
me hod8, but this will be easier as he becomes more familiar with the materials and -
roblems_with shich ne has to deal. ilis native Russian f'luency is a decided asset.
ﬁe is calm, cooperative, and easy to work withe
' i
SECTION O, SUITABILITY FOR CURRENT JOB IN ORGANI ZATION
DIRLCTIONS: © Take inte sccount here everything you know shout the individust.. .. productivity, conduce in the job,
pertinent personsl choracesriorics or habiss, apecial defects or talents. ...lmd hov he fits in with your team. Come
pece him with othess doing sihilar.work of about the seme level, . H . .
LA CEFIMITELY URSUITABLE - HE SHOULD BE SEPARAYED
2+ OF DOUBYPFUL Suiflsn.lh' SBOULD HOT NAVE ACCEPTED Him 3F | MAD INOI'N WHAY t KNOY NOW
b 3 - A BARELY A‘CCI'YADLS i‘PLOY(E LBELO® AVERAGE 8UT IIY“ NO ‘EAKNIS$€5 SUFFCIENTLY OUTSTANDING YO FAR.
RANY M1 S SEPARATION . .
& o OF THE $aME SuUtTABILITY AS MOSY PEOPLE § KNOW In THE ORGAnlllflon
RATING $ - A FIME EMPLOVEE .« wal SOWME OUTSTANDING STRENGYHS
NUMBER 8 - A% UNUSuALLY STRORG PERSON N TERMS OF TWHE REQUIREMENTS OF ¥HE OPGAN)IZATION
¥ o EMCELLES @Y OMLY A FEVW (N SUITABILITY FOR wORK 14 THE OQGANIIAYIOM
T8 THiS 1WOIVIGUAL RETTER SulTED FOA WORK in SOME OTWER POSITION I THE ORGANIZATION? [XJ ves (] =o. 1F vES,
EXPLAIR FulLy
'His native Russian i‘luencymight be better utilized in some othar type
of position, although his perfonrance on his present Job i3 entirely
. satisfactory. :
hv: . N .g
.' ¥ . N _{ . H
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B ' S FITNESS REPORT (Part 1l) POTENTIAL

I S INSTRUCTIONS
FOR RUE MN!?HRTVM‘!VE OUFFICER: Consult curtent ins!t\{fl.idnl for completing this seporb.

PR TIRE SUTRRVISOR: This seport ie a privileged corvunication 1o your suprrvieng, and to approprinie cavecy menages
and prysonnel officials concerning the potential of the roployes bring cated. It is NOT to be shoen to the
eated reployee, [t je recommemled thet you eead the rnlur teport hefore cumpleting sny question. This report is
to be completed only nfter the roployce has bren under your supeevision ¥ AT LEAST 90 DAYS, 1§ fess thon 90 days,
hald el complete after the 90days haw clesaed.  If this is the INITIAL RESUKT on the employee, howevee, §t HUST be
completed and forearded to the (B no later thsn 30dayn sfter the Jue date ijndicated in item B of Section “ 0% below.

ment

SECTION €. . . GEmERAL i
B. MAME (faer) (First} (¥rdfle) 2. OatE OF Qi@TH 3. 3Ix 4. STAVICE DESIGNATION
... TARASOFF __ Boris - Do - [2Nov 1908 | ‘M | SD-OD
. OFFACE JivISION/BRANCKH OF AYSIGNWMINT €. OBFrCiaL PO3ETION TiTLE ..
00/FDD/USSR Branch : Foreign Documents Officer
7. GRAQL | ®. DATE WELPUNT DUL iw OF ] B. PIRIOD CONERED nv 1MiS RLPOAT (fnciusive dates)
GS=7 11 Dec 1956 June 1956 - ‘.0 Hov 56
10, TYPE OF REPOAT x ITYRIETY BLALTEORMEN P BUPE BYIBUY spgciag (Specify)
(Check one) T i hYhtumut T (P O ED
SECTION F. . _CERYUIFICATION e

P FOR tubt RATES 1 CERTIFY THAT fui% REPORY BH‘QE‘*\NYS wy #EsST JUUU[MI?‘V U' THE INDIVIDYAL BEING RATED

& StGNATURE OF ‘\NIRV!!OW C. BUPLRVISOR'S QFFsCeIaL TiTLE

AL THis DATE La. TYPLO OR PHINTLO NAWE

|l Dec 56 losamund Ea.‘)i‘:‘ii&h;tiQA")ME.E.,L(A

e« l7 fLhief, Industrial Section, USS
ITAn

5,.«.:

PooEom dui REYIfAING OFFECIAL: 1 WANE RENILRLD Twi$ HEPURT AND NOTEU ANY DIFFEHENCL OF OPINION N ATTACHED Wi

A, Tais BAYE B, TYPLD OR PRINTLS wawt &vp <v\.)rfv\t) oF w(v;l_vum OFFIC AL TITLE OF REVIE®ING OFF (C 1AL
10.Dec 1956 .| Ta¥BOY “Blelefeldt, 7 ( Lo bipe hief, USSR Branch

SECTION G, - ESTIMATE oF Pouyfuu

f, POTENTIAL TO ASAUME GREATER RESPONSIDILITHIES

Considesing others of his grade and type of assigoment, s8lc the employes’s potential to assume grester

DIRSCTIONS:
tesponsibilitios, Think in terms of the kind of sesponsibility encountered at the various levels in his kind of
work. . :
1+ AMATADY ABOVE THE LEVEL AT WICN SaTiSFACTORY PEHIORMANCE CAM BE EXPECTED
2 . HAS REACHMED THE MIGHIST LEVEL AT ®«iCn SATISFACTIONY PLRFOMMANCE Can BE EXPECTED i
3 ¥ . wARING PROGRESS, BUY NETDS wORE Tiwi BEFORE ME Can BT THAINED YO ASSumi GRTATER RCSPONIIGILITIES
4 « HEADY FOR THAINING 1M ASSUMING GREATIR RESPONSIAILITIES
B . WiLL PROBABLY ADJUST QUICALY TO wiaf RESPONSIOLE DUTICS #iTHOUT FURTHER TRAINING
PYCTTY § - ALREADY ASSUMING MORE RESPONSIBILITILS THAN TXPRCTED AT MiS PREZENT LEVEL
NUMBLR 1 - Aw EXCEPTIONAL PLRSON wHO 1S O%L OF THE FLW® 940 SKouLD BE CONSIDERED FOR LARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES :

2. SUPERVISORY POTENTS AL

Answer this question: ilas this petson the sbility to he & supeevisne? [ ] Yes [ ] Ne 1f your
. imlicate below your opinion or guess of the tevel of suprrvisory asbility this persan will reach AFTER
Indicate your apinion by placing the number of the descriptive roting below which comes closest
1f your sating i9 buwscd on obsesving him supervise, note your
"potential” column.

DIRDCTRONS:
srswer iy
SUITAHLE TRAINING.
1o expreasing yous opinion in the sppropriste column.
gating in the “sctusl” column.,  If based on opinion of his potentisl, note the rating in the

BESCRIPTIVE O o HAVE ND OPImMION O WIS sthwsost POYERTIAL IN THIS S1VTUATION
RATING LI ﬂf.Llf‘Vi INDIYIDUAL WOULD BE & wfaxX SUPLRYISOR N THIS KiIND OF S1TYATiON
- 2 - BELIEVE INOtYIQUAL eI, LD BE AN AYERAGE SUPERVISOR 14 IMiS RIND OF 5|'UA"O~
NuMBER 3 < GELIEVE INDIVIDUAL BOULD BE A STRONG SUPELAVISOR iN T4i5 S1TuATION

ACTUSL POTEMFLAL - DIsCRMIPTIvVE SI'UA'ION

¥ s camyr GaIwe Tui  BAstC si@ {erunck Jravees, srenagraphers, technicifAns or professional spe-
Cielints of warfous Rinds) ®xiaf COWTACY B0T4 IWWELIATE SUBCADINAYES ¢ FREQuim't (Fired [ine

o_ - supervigor)

& GBOUP OF SUPERVISIES Bud DIRITT VYwg Bastc 408 ( Second line superviasors)

B GB0UP. Peo WAY OB WAV RTT B3 YUPCGuI300E, wmiCw 6P MEHPOMBIBLE FNAE MASDR PLAWS, ORGAWIPETIONW

sug Povicy (Euecutive level)

Bedn CONTACT @3tH - mEldoate BuBoelimatis 19 NOT FocdulntY
’

BuEH IWWEDI 2YE FLBIEDPIBATEIR' ATTICIVIES ARE DIvEOTE AmD mELD CASETUL COOMDImAYIOW

BHER (MREDIAYE SUBNAPIWATES 1wULuDY wEMeIBa 0F TNE OPPOSITL GUW

6

4]

0. ] - e e e -
. ‘

o

Por—the reasons” sta‘ed on” thg-Performance Rapo f.liI“ree], RS0 T <o) M

Tovasn v b 13 t supervi
poter(ni‘iﬁ' ) p& sel e o make a fair est imate of 8 supe 50Ty
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4. COMMENTS COSCERNIWf POTFNTE AL .

I feel %x very definitely that Mr, Tarasoff's ovex"all‘pctentgﬁzl,hremz{eater _
than he has had an opportunity to show thue far, This w11 daubtless 644”'56

reflected in his next evaluation. : May hpo
. i L B

B INDHCATE THE APPRONIMATE AUMEER OF MONTHS TN BATT  WBIUYrtf AL hids psDiy v:}uaufF'crt‘ou.:)

L months

TRAINING OF DIHEN BEVALOPMLNTAL (XFINTINCY PUANNLG FOR Tni 15D (91 00AL T

Since Mr. T. £has been on duty 'such a short time, present plans are simply

to give him further trai mdng in his present job and to allow him to develop to »
hls maximm capacity there, He will soon be enrolled in the 1.0.C.

 SECTion H. ' . __FUTURE PLANS

t.

d. O NOTE OTHER VACTORS, IRCLUDING PEHSONAL CIRCUMSTANCES, fo ur"fu'm tNTO ACCOUNT 17 |ND|VIOUAL'S_;’UTUR( ASSIGNMEN TS

" His native Russian fluency should be taken into account.

REVIEWING OFFICIAL'S COIMENTS: I do not think he so nearly average in all respects
as indicated in Seec. I, below, I do not know hinm well enough to disagree with most of
of the ratings, but I would rate him "4" on items 7, 15 and 29, at least. Quiet,
unobtrusive, modest, cooperative, Have seen few indications off initiative, btut such

not to be expected while hg is learning a nsw Job; no reason to assume incgp&ble of

initiative, T,Blelefeldt

SECT!on 1. : K ODESCRIPTIOR OF IXDIVIOUAL

BINBCTIONS:  This section ir provided as an oid to describing the individunl ss you sre him on the job, Interpret

the wotda literrbly. On the page below sre 8 series of statements that apply in some Jdegrce to most people, To

the left of ecach statement ja n box under the hensding “category.” Read cach statement and insert in the box the

cutegory number which bLest tells how much the statement applirs to the perion covesed by this report,

X « MAVE NOT OUSERVED THIS: N(N'_CC. CAM GIVE hD OPINEION AS TO HO@ Tue ULESCRIPTION APPLECS TO THE
1MDEYEDUAL .

I o APPLIES TO THE INDIVIDUAL TO THE LEASY POSSIBLE DEGREE

2 . APPLIES TO INDIVIDUAL YO A LEMETED OEGREE

3 APPLIES TO INDIYIDUAL TO An AVERAGE DEGREL

4 « avPLIES TO QNQIVIDUAL fO A ABOVE AVERAGE DECGREE

k]

5

CAYEGORY NUMRBER

+ AFPLEES TO 1mDIVIDUAL TO A CUTSTANDENG DEGRER

CATEGORY TaATEMENT CATEGORY STATEMINT CATEGURY STATEMENT
T, 88L1 Fu st Buntwrscw 19. #83 wice 3FemDAAGS OF 20, 1% FIFELCTIVE 1w DAETLE-
3 Poimt GF viIt® . 3 LR T TR P I N 3 310%3 1 %w ASSOECIATES
.oCAm MARE LETIHIORY Bm w1y NENT 14 tme ¢ dws Bge
? ’ f2., Swues SHRIGImALE LY L ! LEMERTS DLCe3iay ¢
3 VeR dnita mLED ARESEY 3 3 GARFLESS OF 08N FELLINGS
. . BCTEPTS PASPLEIIBILE. )
3 3, wa8 1meTiAFPEwl 3 te rits o 3 29, 1% TwOuGeTryL OFf OYTWIRS
' 4. 1% BRALYTIC tM HES TWHA- .
3 . TG 3 14. +usdt 78 ui¥ {BROWS 24, ®=0A& B wlei UNDER PRifdymy
e 3 .
{ 8 831mesl3 Cuomd»TARTILY FON !5? PLAPGRDT ®Esbh TI BUP L me 78 biseL AvS ‘aqtni "
i WE® 2NOBLILGE AN (DEAD | visigm : * v ©
t .
B R .3 — 3 .
6. swL®y BNEw YO s€0a 18, 6OCS =i% 108 ®1Tuou?
26, % 8EfuRe Ty COMNCIDUS
3 4393 37hmCH 3 318086 syresBt 3
- e erene U NI SN S NIV RSP SN, B S,
17. COMET P @1t SoLyuTinnd
. F. tam a1 BL QWG BiTw PEGPLL ? "(' rrosLtus v b 2%. 1% vEesATILE
3 3. i 3
’ : 128. m1s CRItiCESM ¥3 COwWe
B. mad wWiNoRy FOB FACTS 186. 13 sastavewd
3 3 3 EREDTRERY 4
: X 2%, Al I TATLY guChYe DedRa.
9. ULIS TuImGS DOWL $9. Tuines cLEasiy [ .
3 - 3 3 Yiom 0F wis OFFEie
- . T ’ 23, CowsLi1is Assieanuinrs ko 30. DOLS wal AdgueAE TYNIMG
3 P19, cam cors srtm swEegEncies u @i fuin ALLO®ABLE TIWE 3 4u3 COBTINVOUS duPlaut-
1 . tiwrts ‘ siow
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MEMORANDUM FOR: Director of Personnel

S

THROUGH : €8PS
' CCS/NOC
Office of Security
_ CI Staff
SUBJECT :  Summary of Agency Employment

Mr. Boris D. Tarasoff. &g

1. .Mr. Boris D. Tarasoff, a Translator/Transcriber
with the Agency since February 1836, will retire effective
30 November 1970. Your approval is requested for him to
use the attached employment history.

2. For your information, we have been advised by the
Moxico City Station that once Mr. -Tarasoff has retired to
Guadalajara, Mexico, except for establishing new social
relationships, he will probably not be asked to go into
any detail about his past cover jobs that would require
anyone to call upon these firms for backstopping conflrma-
tion. In the event he should become involved in any post-
retirement activities that might require checking into his
past, Mr. Tarasoff will contact Headquarters for instruc-
tions. ‘ .

Richa BY Wright
Chief, Wﬁ'Support

Attachment:
Employment Resume




SUBJECT: Summary of Agency Employment -
" Mr. Boris D. Tarasoff, &5} 2

// 7/(&«71?( cliey [
Director ofc7@cuxity é/
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I worked as en snulyst snd tranalelor, at bowo

ertus-—cteistond,
nost of the dine, franslating end mm)g':i;", articlos from nouspapalrs

ad technies 1 mo maim I was prid 5.00 fer 1,000 words for crdin-
ary rmabaricl «1!\ j‘hr teahininel and :\19 A0 f-,,r anfonrticin eu:\jo e

Ali:o, I wvas fg-et} y the Dcnﬁ. of State to bo sn intorproter for ‘r."
" Soviot del gatiens at 25,00 por dien plus bxponses, I spent five

weeks with each of thenm,

-1963—19'{0: Alter leaving USIPRS X cars to Mexleo ‘-5 th wy wife and
children to avoid tho woathor extroras of tho UsA XEDEIXY end $o look

into possidilities of profitzble inveotmonts that could eil we fin-
ancially sfter my retireuant. Hy fHucorn during this mried came from
annuitios and tle wmenoys lent to wy brethor-inelaw In Cleveland, Ohlo,
who is & successful real eskato man ond tho owner of an atusoument
machim s business {Cadillae Music Co.) in shiich I Ind invesled soro

money previously. + L = R Tth &
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1956-1959: I worked for various c¢stablishmenis in Washington,
D.C., as a translator from Russian into English, such as the
rLibrary‘of Congress, and various other translating fivms, which
abound in Washington, with a salary varying in accordance with
- the output of trauslated matnrial {rom $500.00 to 1,000.00 per

month. . -

1959-1963: 1 was employed by USJPRS Buvcau of Standards, Dept.

. of Commerce, Washington, D.C. 1 worked as an analyst and trans-
lator, at homé most of the time, translating and analyzing articles

{rom mewspapers and technical magazines. I was paid $8.00 for

1,000 wvords for ordinary material, $10.00 for technical and $12.00

for the scicntific subjects, Also, 1 was utilized by the Dept. of

State to be an interpreter for two Soviet delegations at $25.00

per diem plus expenses. 1 spent five weeks with cach of them,

1963-1970¢ After leaving USJPRS I came to Mexico with my wife
and children to avoid the weather extremes of the USA and to look
into possibilities of profitable investments that could aid me
financially after my retirement., My income during this period
came from annuities -and the moneys lent to my brother-in-law

in Cleveland, Olhio, who is a successful real estate man and the
owner of an amusemcnt machines business (Cadillac Music Co. ) in
which I had invested some money previously.
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" ELECTION, DECLINATION, OR WAIVER | IMPORTANY
OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS’
FEOLRAL EMPLOTETS GROUP LIFE msumct PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—-

» Qagd the back of the “Duplicate’™ carefully before you fill in the form,
= Fill in BOTH COPIES of the form. Typeor useink.
® mnot detach any part.

1 FOLLOW THESE GENERAL lNSTRUCTlONS

2_ FILL IN- THE IDENTIFYING INFORMATION BELOW (plemt print or eype)

ey u__.

lOCM"QH (City. State, e We}

ﬂ‘hddh)

! R
] i

i

3 MARK AN "X" IN QNE QF THE BOXES BELOW {do NOT maik move> thon one}:

Mark Moe _—_____1 ELECTION- OF OPTIONAL (I‘N ADDITION TO REGULAR) INSURANCE - -
if" you . -} elect the $10,000 additional optional insurance and authorize the required deductions

WANT 80OT™ . from iny salary, compensatian, or annuity 16 pay the full cost of the optional insurance.
optional and This optional insurance is in addition to my regular insurance. -
regular - :
insurance (A}
Mark hesa DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
it you . 1 deciing the $30,000 additionat optional insurance. § understand that § connot elect op-
DO NOT WANT - tiona! insurance unti at least 1 year after the effective date of this declination and uniess
OPTIONAL but” X at the time ! apply for it | am under age 50 and present satisfactory medical evidance
do want of insurability. | understand aisa that my regular msurance is not nﬂected by this dechna-
regu\..a; {B} tion of additional optionat insurance.
insurance
Mark heee WAIVER OF LIFE INSURANCE COVERAGE
if yo . I desire not 1o be in.ured and | waive coverago under the Federat Employees Group Life
WANT NEITHER . - tnsurance Program. | understand that 1.cannct cance, this waiver and obtan regular in-
regular re surance until at teast 1 year after the effective date of this waiver and unless at the time
optiona! t apply tor insurance | am under age 50 and present satisfactory medical evidence of in-
Opuiona {(C) surability. | understand also ‘that | cannot now or later have the $10,000 addtional
INSUrINC : optional insurance unless | have the regular insurance.
. - re g 08 " e gmai
SIGN AND DATE. IF YOU MARKED BOX "A™ OR "C", | FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE "STATISTICAL STUB™ THEN RETURN . |- — P sty
: atticia receiving date stamp
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. . »
. ] ;
i SIGNATLRE (do not print) i ' ‘ ) .
' . Wi R
LI
" Lend

Seo hble of £Nectwe Dms on back of Original

{:if ,g’g/u_,a h./ /7 ("?-‘ &‘ . : - . . . __,..;__.gw._..,

ORIGINAL COPY—Retain in Official Personne! Folder snmmur&c:uln 174~
ce - ' T {f30 wee only .;nu Au-l 18, 1968
A' .
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. 3 JUN 1965

y reo gl ~
;Ardﬁﬂ.’&uab-

MEMQORANDUM FOR:

SUBJECT ) i Retirement Planning

e
. i :

1. The established policy of the Agency favors carly retirement of
its employees who, as you know, are normally expected to retire when
they become ‘eligible for a full annuity. The prospect of retirement
deserves serious thought and planning, and you should therefore know
that you will be eligible for retirement, according to our records,

during November, 1970,

2. Planning ahead can bring about, with each passing year, definite
progress taward your retirement goals. The Agency is anxious to assist
you in planning for your retirement. It is even more important, as an
employee, ‘that you begin now to plan for this occasion.

3. You deserve to know as much as possible about the general subject
of retirement and more specifically about the retirement policy itself,
your annuity, life and health insurance protection, opportunities for other
employment, Social Sccurity benefits, and educational materials available
on the subject. The Agency feels that this type of information and advisory
service should be made available to you at least five years prior to the date

of your eligibility.

4. Youare i-«;_guested to call the Executive Secretary of the Board,
Mr. Howard G. Phillips, ‘on extension 6872 to arrange an appropriate time
to discuss any plans you may have and benefits available to you upon

retirement,

Jaj townrd G. ER11lPS
Lawrence R. Houston
Chairman '
Agency Retirement Board

AD*"INISTRATIVE INTERNAL USE ™NLY

T
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* SECRET _ et -

Fi ELD REASS IGHMENT QUEST i OKMAIRE

00- IOT CD!PLETt

FOR HEADCUARTERS YSE OWLY

NAWME QOF fTubio

15 0ct

f fuss peswdo only it 34 0ATL  feom item SIDimamt OF SUPLRYISOR (lrue)

vod | Hlerbert Manell '

‘joate ¢ from item $.3)

22 Oct 1964

“Tpisearcn nuwegn,

CATE RECEIVED OV CandiEn SEAVICE:

A .fi«"«jf’_-/%’ w2 A IMMT-4961 _
i : - 10 BE COMPLETED BY OXPLOVEE
-DQYCW BIATN (2. gERVicE] 3. YOUR CUARENT POBITION, Yf'l(y 4, S7ATion ORF BadSg 8. Cavey Fon
. BESICH AND CHADE N - CUQ.(NV‘COV(I
1908 D . | Intell Officer Mexico D.F, Mexico
: ‘ g8-12 -
Ga. DATE OF PCS aRBIvVAL 80, RTQUESTID DAYE OF $c. EXPECTED CATYE OF FIRGT 80, OLSIRID DATE TO ACPORY 7O DUTY
it PIE4O Dl"lful! . 'CN!CK-IM FYan.l] AFTER LEAVE )
5 June 1963 5-6 Dec, 1965 | - 13 pec 1965 15 Jan, 1966
7. NHUMBER AND AGES OF OCPEHLENTS wwl wiLL TNAV(\ WETH YOy . R
Wife = 43
8on = 17

or aa.xignment to another forelgn post,
personal nature, should be considerod:

and are in the process of completing the relatively complicated procedure of legalizin

tholx' sontimied residency in Mexico as

son’s secondary school education is being completed in Mexico, Transfer to another

P(R$ON&L CIARCUMSFARCES THAT SHOULD BE CONSID(R;D N DEvEDUIN NG NEXT A3SICNMENT:
‘There are no heaslth or other personal circumstances perventing & return to post

However two factors, of operational and
Subject and family have already initiated

"rentistas® (retired perscns). Seeondly, Subje

AT

bt 's

memsaﬁﬁwa’.v efieot. the ‘oompuuonaoxuma weebndary schooling,

(allo sttach personal cover questicnnaire in accordance with CS5I-F 240

1, 'l‘ranslation nnd transcription of Boviet technical product.

26 Preparation of charasterization and asneasment studles of the local Soviet
eomplement, - . . .

to.

TRAINING DESIQED:
INDICATE BuaAT TRAIMING YOU BILIEVE VOU SHOULD HAVE

it returned to post for a second tour, continuation of Spanish language

Dhllhf 'N! Ntlf SEVERAL YEARS

1natruot.ion.

FORNM 2930LETE PREVIOUS
!?:! 202 gervions

SECRET . , 14
' | I



SECRET

T, PRpsERreCy $C8 wiay 8uS T hMERT

TYPE OFf 2088 YOU BOUD POIFIR SOR NI YT A3SECNWINGT §¥ Dl"i_llh" Faomw TRaT saDICATED

98a. DESCRIRY BRIFFLY Tuy
Teat Onf PHEFERENCY. IMDICATE YOUR CHONICE.

INTITIW MO, P ADOVE, IF YOU HAVE wORY

A,

INDICATE 1F VOU DLSIRE YO FXTEND YOUR CURRENY TOUR BY CHECKIMG N APPROPATATE BOR., ALSU IMDICATE PRIFERINCE
FOR mEXT REGULAR ASSIGHMEINT BY INSFRTene 3. 2. & 3 (for Jat, 2nd, and Jed choice) 1N REMAINING BORFS,

148,
COMPLETE ALL ALVEARATE CHOJICES AMD OPYIONS % ALL CA3ES £vim THOUGH YOU ARE REQUESTING ar LRVINSIOM OF YOUR

Tour.,

E2TERD TOUR 18 MONTHS AT CURRENT STATION vo__}o.w
{oave

INDICATE YOUR CHOIGT OF DIVISION, STAFF 0B OFFiCE,
D CHOCE

EJ 8€ ASSICNID TO WDQTRS IOR & TOuR OF DUTY:
197 CrOICE - ENO CHOICT

BE A8SIGNTO TO A OFITLD STATION: . IMDICATE S HOICE OF GEOLRAPHIC AREA OR SPTCIALI‘AT!éN
(b)) SPBLH ane cworce _UIUEUBR  swo ceolce _mgms_hm

187 CnoICe
m “aetuen Yo MY CuRRENT siA?lOV; (PIQ&BQ note that planned departure is Dec 65, due
to feoctor that son finishes his school yeur on 30 Nov 65.) .

770 8E "COMPLETED BY FIELD STATION

N CONSIDEIRATION OF Twl CXPERIENCE AND ‘PrasorRMancE OF THE EMPLOYEY AND M9 PREFLRENCE FOR NEXT ASSINMMINT,
IMDICATE Youm H[CO”NINOAYInN FOR HIS MEXY ASSICNMINT AND YRAINING! . o e

. The- Station recommenda and urges that Headquarters approve SubJeot 8 return
to Station. His performance meets every Statiocn requirement. For SubJeot 8 work,
continuity is essential to obtain maximum effective produot.

3

.

- Y0 BE COMPLETED By APPROPRIATE HEADQUARTERS OFFICE ~

1% COMSIDIRATION OF TuF CXPERIENCE AND PERFORMAMCE OF TRE EMPLOYEC, HiS PREFFARINCE FOR NEXT ASSICHMENT,
AND THE STAFFING REQUIREMENTS Of YOUR COMPOMENT, INDICATE YOUR COMPOMENMT S RCCOMMENDATION FOR MiS NEXT

ASSIGHMINRT &nD Y?AIN'NG:

Wil Division recommends that FEINGLASS' tour of-duty in
Mexico City be extended until December 1965 as requested -in section
6 B, and that he return for a second tour of duty fol}owing home

leave. i

. - : , )7
- % ' L:/’ 7”““—*—ﬁ
DATE __ e C/WI/PERS S IGNATORL B JHER[ D. (2ASH {AN

13.

FOR WSE 8Y CAREER SERVICE

8. APPROVED AS5XCNI[NYI .
Approved extensfon to end of 1965 followed by home leave and second tour,
HMMS - 3603 . DAYED: p 9

8%, EMPLOYEE NOYIFI(O BY DISPATLH NO,

N CABLE wNO. DATED;
sy i/ 1. af»(a W/
eaneen seavece ,;mmmm, Dwight M. Colllns nm Dec 1964
{stsmavume}
; : SECRET

B
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g LASSIEIED- M[ ‘:AGE .
ORIG ¢ “ &lstog (/ rl) C}’ 2 RCUNING '
VNI s WH {3 IMNDFY } ] 41
o sgég/uexxco UNOM“l SECRET : J
-(:_:Yf. ]7 E I: 54 3 .FILE 14 CS FILE ND, 3 - 5
IiFedgy oo o, !
] b 1042

10+ MEXICO CITY ;
§rOM: DIRECTOR

CONFy .,»U/"’ 5f

meoy 1S (5” 4, CJ:I/OA ;/g

Y18 ENerro

ROUTINE

-

o MEXI INFO

REF; MEXY 8219 (IN 19281)»

HDQ8 HAS POLICE STATEMENT OF GOOD CONDUCT ?OR

CITE DIR

01920

HAS NOTARIZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS $5,500.
SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS,
HDQB OBTAINED NOTARIZED LETTER FROM COVER DIVISION NOTIONAL FIRM
'STATING PEINGLASS BAS YEARLY INCOME $6,000 FROM VARIOUS INVESTMENT
SOUECES HAWDLED BY THEM, HDQS PLANNING MAIL THESE THREE DOCS TO

MEXY CONSULATE ASKING THEH AUTHENTICATE DOCUMENTS AKD MAIL TO PO BOX

WASHINGTON WHICH USED BY DYVOUR. UPON RECEIPT HDQS WILL POUCH MEXX.

END OF MESSAGE

*WH Comment:

Requested what action Hdgs taking to get bank statement
for FEINGLASS to facilitate his processing a rentista

petition.
' \ - CCG/NC  Baladea {(by phone) F)
- L KEMEHA, . ‘ G
J WH/PERS F5Tadean  (by phone) < U, WHLTTEN
’ ; Ganyp § / C 3 h

COORDINATING OFFICERS

Lacluded trem sutomatic

RELEASING QFFICER

JoangradiRg and
declassibication

AUTHERNTICATING
. OFFICER

, S ECRET ) ‘
REPRQDUCTION BY QTHER THAN THE 1SSUING OFFICE 1S PROHIBITED,

~ Copy Now

o DRttt
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such progrin e aa e b peturae D oo inde Trgenization, Whether pattico

crpation and prel tuear 99t er e iy program fu iny oluntary will be

Jetermine by tnis or annIzaTInn.

2. : Dy : « You are hereby authorized Mon.
ith amplicable orparzuticral
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Translator ~ Rusnlan, Spanlsh
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SECTION XeY
v ERPERIERCE A
20 Feb 9% - ‘Sep 19627 -~ FDD/USSR Bronch/ Hqs .
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4 STANDARD mau 144 ? s
B8 v Vs eerson .
R AR L b o STATENINT I FRIOR FLDERAL AND MILITARY SERVICE

Tl

IMPORTANT: The infoemation on
for reduction in fore.

through IV,

s form will be used In determining ereditable 'lrr\-it.:t for lsave purposas and retention credits
The employee should complete Part § and the Personnel Office should complete Parts 11

FARY L—EMPLOYEE'S STATEMENRT

PARY #.—THIS COLUMN IS
FOR PERSOMNIL OFFICE USE

1. NAME (Laot, Arot, mddio Yo smrtiaf 2 DATE OF BIKTH 2, RETENTION GROUP
. . ™ ) “~
Tarasoff, Joris Mmitri . 2 Nov. 1908 10, CF. STATUS (P pérmanent
emplayess only)
L LIST THE FOLLOWING INFORMATION COWTSNING ALL FEDRRAL AND DISTRICT OF COLUREIA SCRVICE YOU HAVE HAD
PRIOR TO YOUR PRUSENT APPOINTRANTS (D0 awt wnicfude melitary sesvive.) G vig D NO
PROM— O D TYrL O - 19, SERVICE
BANE AHD LOCATION OF ASINCY - M'POINMII’NT
YEAR | WMONTH | DAY YIAR | WONT™ (2 4 ¥ KROWN YiaR NONTH DAY
CIA 56 02{ 2p
4 LIST PERIODS OF *:mvn‘e IN ANY BRAWH OF THE ARMLD FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY
SERVICE, WHITE *NONE.
- FROM— T :
h DISCHARGE
BRANCH ;
YEAR | MONTH | OAY | YEAR | MowTw | pay | (Hon. or dishon.?) ‘
L % i % g 5 . e ’
((‘ 5 . ‘.) M v FOAES A IS AR GRS BN ,"('C T
% DURING PERIODS OF EMPLOYMENT SMORY IN ITEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ARGCHCE | 12 TOTAL SERVICE .
WITHOUT FAY. INCLUDING FERIONS OF RERCXANT MARING SURVICE, DURING ANY ONE CALENDAR YEAR! [TJYes i AAN0 1 Y p o Sme | 4 ¢ s
PO It A AN W Mo 2
- AT
IF ANSWER 15 “YES.” LIST FOLLOWING PSFORMATION, oy :v‘;ucmom\eu ‘-CRV)ICE
478 plas poses only
YPE IF KOME RO — To— ToTAL
(EWOP, "’" Susp, AWOL, Moz Mac) YEAR | wmowie | GAY | vENR | mONYM | DaAr | YOARS | wettws | Cars
14, HCHCREDITAALE SERVICE
{RIF gueposes only):

& DURING THE FEOERAL SERVICE LISTED IN 01T 3 DID YOU ACQUIRE A PERMANINT COMPEYITIVE CIVIL SERVICE S1ATUS®

(Jyes (o

inwhat afemy were pou smployed ad the time status ia: acquired?)

15, PEEAPLOYMENT RIGHTS

s [

{If answer ix " Voa'"

i. ARE YOU:.
A, THE WIFE OF A DISARLID vETERAN?

v [(w

1
LTIRaN? D ves DNO
Tvs [Iw

B THE MOTHER OF A DESEASTD OR MSARED

€. TRE UNRTAIARRICD WIN O OF & VETTRAR®S

~__Dns CIme

15, FETENDION KIGH1S

17. f/?lplme DATE OF RETEN-
T RIGHTS

v

PUSLK CR OTHER PERSONSG AUTHORIZED TO ADMINISTER OATKS.
arvatements are true to the best of my kaowledge and belief.

— L
SCter .

& TO BE EXECUTED BEFORE A NOTARY
I swenr {or qﬂ‘xrm) that the above
g

20 Feb, 1856

p S
L0 A

(SIGKATURE)

(OVER)

(oA
Subscribed and sworn to before me oa this 20th day of F80. xgszsu iz Shin"t‘on’ D, C' _
. {MONTH) . €Yy ! ($78T)
; o o e i
- it
NOTE: If cath is taken Sefore 3 Notary Publie, the date of expiration of his Comumission shouid be shown.
1e—0049-3




PART 1L —DETERMINING CREDITABLE SERWICE
AND SERVICE COMPUTATION DATE FOR
LEAYE PURPOSES

wORTEY

TOTAL SERVICE {feom Idho.iovinnes L s U Carmrnnens OO fasisrennas

NONCREDITABLE SERVICE (from 16)........... -

CREDITABLE SERVICE (RIF purposos) ..

ENTRANCE ON DUTY DATE (Prosent agency) .......... v rnraeraes wrreeeseaeseens s e s et

LESS CREDITADLE SERVICE (RIF purpcsse)...

veans oavs
. TOTAL SERVICE (216 3} crocusrcrursrmresneisacinsiacs R st et e aaste Sots ooy
HOMCREDITABLE SERVICE (Peam £JD.ociiiniiiiiiniiiinniiiiiniinimiiin s aessaas s s samanasass taes o
CREDITABLE SERVICE (Leave purposead.... . I
ENTRANCE ON DUTY DATE (Prosont agencyX.......... [ETPRR et sasaene s eaes — ' . G ;2 w2
LESS CREDITABLE SCRVICE (Loava pusposea)........veiivvirecirns vormranane.. . 7 . "5( ¢ s / ¥
SERVICE CCMPUTATION DATE (Loavo pueposss)........c...... e et v e { /‘r 14 A Q &
PART . —DETERMINING CREDITABLE SERVICE
B AND SERYICE COMPUTATION DATE FOR
- i REDUCTION IN FORCE PURPOSES
{To be completed only in those coses when the amount of creditable service for reduction
in force purposes differs fram the amount ereditable for leave purposes)

YEARS BONTHY [

SERVICE COMPUTATION DATE (RIF BUrposss) . ovo.vvererersooresis oeespeessioneresoss s seis oo ines
(Emzer a8 the “1oevice computation date ’ on the employed s H*Servies Record Card,” SF-7}

REMARNS:

6. 8. GONCPRUANT PRINTING OFPICE IG-COR30~§




00000

' ‘ CONFIDENTIAL ' .

(Fhen Futed In)

Cod me R e S

Complete in duplicate. The data recorded on this formis essential in-defermining travel expenses allowable in connection with leave
at government exgense, overseas dufy, refurn 1o residence upon separation, and Jor providing currentresidénce and dependency infor
mation requied in the event of an employee emergency. The original of this form will be filed'in the employee’s official personnel folder

S oy

NAME OF EMPLOLE? iast) (Figatt (Mrckile)
IRRASOFE - BokAis . DimiTRe

. RfSlDENCE DATA

pLAS’fO?S!OKN;’bMEN.?‘ﬂVIK“LV A/’omrzf w i D (A

as N(ffbt. e

BLACE N CONTINENTA u.s, i!fslu YQ.O A8 PILRMANEN' RESH
=

DENCE '
ya MAR"’AL STATUS (Check one) .
Tllﬂckl I Yzlgﬂﬂl‘o I I .“”QR‘YED i . IO'VD"C”O L 1 WIDOWED I J ANNULLED
(14 MARI‘IED, 4 CE 0' "‘ AGE DATE OF MARRIAGE
& LTALE 0 /Lf o
iF DIYORCED, PLACE OF DIYORCE DECREY DATE OF DECREE i
; 21 O
I ®*IDOWED, PLACHK SFPQUSE DIED e CATE 3POUSE DIED

1P PREVIOUSLY MARFIED, INDICATE NAWE(S) OF SPOUSE, REASONISI FOR TENMINATION, AND DATELS)

. » FU e
3 N MEMBERS OF FAMILY
MAME OF 3POUSE zit,ﬂ ac
NAMES OF CHILOREN " xouwess SEX DATE OF BIRTH
) o
bane i | 22 2
st bevria, ' as o b A
a.y ntomnelo . ) . : M. | 20 Pl Yy
/4? S EATHERLDr male guardian) ADDRESS ( TELEPHONE MO,
‘\‘72 PR+ PIUT R e eiensen nens e
NAME QF MOTRER (Qr femalg guandion} ADDRESS TELEPHONE NO,
r A‘ q‘p ; :‘:l:"—\. ) N Clrt ve

WHAT MEMBERIS] OF YOUR PAMILY IR ANY, HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGAMNIZATION IF COMTACT i35 RE-

QUIRED 1N AN EMERGENCY. 4 EE 4 i - .
; L Sl CErE Ly

The persons named in item 3 cbove @may also be notified in case of emergency. If such notitication is not desirable because of
health o other reasons, please so state in item 6 on the reverse side of this form.

CONTINUED 0.‘\ REVERSE SIDE

4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NPT P P PY I Pya = - - = RELATIONSHIP -
. / +
SISTER 2 eon) LA
“HOME rsuzpnone wumsga
. T T T R T R O T S M FLOTE R, TP A PPLICABLE DUSINESS TELEPHONE 8 EXTENSION
1% THE MDNIDUA\. MAMED ABOVE WITTING OF YUUR AGENCY ARFILIATION? {If ®"No® give name and sdiress of organtza
tivn he bellisves you wark fof.) YES ~
’ ’ ’ nNO
1$ TreiS INCIVIDUAL AUTHORIZED TO RARE DECISIONS ON YOUR BERALFET (11 *N¥a® give name and eddress of peeaon, if ves o
any, who can maks such Joctsione in casc v omergeacy.) e N
NO
DOES THIS INDIVIDUAL MND@® THAT ni nAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (If anawer in *No®
sxplotn why in reme 6.0

CURRENT RESIDENCE AND DEPENDENCY REPCRT

(£ 1)

Tore 6] Doty o CONFIDENTIAL

4.a0 EQiTIONS.

L2 Y X

ity %

i




14-00000

CONFIDENTIAL

1% Fetled fn)

L" * VOLUNTARY ENTRIES

Z gee fence in the hondlmg of enploy.-v m....:,.. Sle s . shuon hos 1ha duseare of certel, el dera shen datn s and comp"
caras the settlement of estote and finonciol matters. The smhoemation requested in this section may prove very use‘ul te your fomily
@ Franey in the event of  your d wb«lny ox death and will be disclosed only when circunistunces warrant,

et -—; ". ..u;. ‘A;‘.D Aunnr_ss or AN' QANM' o lN‘\Tﬂuhc\\s ‘HN 'Nlcn VQU MAV{ ag \.OUNY! AHO YNG NLM{S N -Nl\N tNV A:.
Lw,ets ARE CARRIED.

- - e . H -~ H »®
A al Faef D mw{}/ AL L el s e,

Lii sl \f{ F_rAanse 77,,3.-;~~

w8 st TOU COMPLETED A LAST Wikl AMD TESTAMEMT® E" YES C‘] NG, (7 *Vos® where (s docurment locsted®)

1 O O i‘)b/blf\,.zsu e

s 5% TOU PREPLANNED AN ARRANGED GUARDIANINIB OF YOUR CHILOREN IN CASE OF COMMUON OITASTER TO BOTN FPARENTS!
% YES [TT) NO. e “You® give name{s) and suhirees)

[ s

7 APVIRY L--,-.'//

Y “TADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

DATE . ' smnuuns

CONFIDENTIAL



14-00000

CERTIFICATE OF ATTENDANCE

I have attended

b¢ cer‘clify that on ﬁAR 3 5' 3356

the Induction Course specified by Regulatfon 25-110.

BORIS_ DIMITRI _ TARASOFF
{uang) « Please priot

:] coesicsr - [} steecesaruic douu
orfsce pbP /‘Fl

s, __1_ (Grads)

o w9, BEPLACES FOBRM §i-021 .
s FEB uua? PHICHE WAY 08 YIEO. . . ) : .. 69




STANDARD FORM 61 (ROVISTO AUGUST T8
FROMULGATED BY CIVIL S1.1CE JOM WESSION
FLOLREL PURSUNNLL, BMANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT -«Belore swearing to these appointment aftidavits, you should read and undersfand the
attached information for appointee

dashington, L. e

(l’!-n of cu\;vhymt)

CENTRAL I\T“Lx TaENCS N:mCY

(Dcpmmt o t.(‘!‘ht_') (nun-n o \hﬂdﬂn)

Boris Dimitri Tarasoff , 4o solemunly swear {or affirm) that—

| SR bt
A OATH OF OFFlCE -

I will support and defend the Constitution of the United States against sll enemies, foreign and
domestic; that 1 will bear true faith and allegiance to the same; that I take this obligation frecly
without any mental reservation or purpose of evasion: that I will well and faithfully discharge the
dutics of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional - means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. 1 do further swear (or aftirm) I wilt not so advocate, nor will
I become a member of such organization during the period that T am an employee of the Federal
Government,

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not

80 engage while an employce of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that 1 will not, whxlc a Government employee, become a member of such

an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or oﬁ"ered or promiscd to pay, any mone} or other thing of value to any person,

firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLAHATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

I3

. Derrin T o L
........ 20 Febe 1956 . ... N L J R S RN
{Date of rotracce oo Juty) (s.ﬁutun cl an’
. h Rah,
Subscribed and sworn before me this. | 2r)t ......... day of ...... .,..P’b,. A.D. I9...... 3
at... Washington, ] B, C T :
’ (Catr) . ' .\m) )
ET S <*"‘ s = :
; _«"-""“““-.".“"S’, b, vujt Z’.y(' e emeemome s aanneneeamaa
ISEAL] . ‘S.(nnug,wl P
. A; vern G //
/ (T.iked : :
NOTE.—If the oath is taken before a Notary Public the dare f exp:rar on of I'u.s commussion should’

Rt ]

be shown.




DECLARATION OF APPOINTEE

This form is to be completed before entrance’on duty. Answer all questions. Any false statement in this '
declaration will be grounds for cancellation of application or disinissal after appointment. Impersonation is a

cnmmnl offense and will be prosecuted accordmgly.

1]

£ 44) DATE OF IATH (B) FLACE OF 8iaTH (c.r,r w iu-vn and State or eoun"y) ~Ty
. o 3 . 5 Bl - R K
Ney, 2 . /C_’C_‘~ ENA4TE ENNIAS Loy AW I S S i
B {A) I8 CASE OF EMERGENCY MLLASE NOTIFY {U} RELAT o e Trsrmont o

ANNA TARASCFE wWice

& DOTS THE UMITED STATES GOVIRMMENT €1PLOY, 1M A& CIVILIAN EAPACITY, ANY RELATIVE OF YOURS (DTHER BY BLOGO OR MARRIAGE) WITH WHOM YOU LIVE OR WAVE LIVEG wrvs——

THE PAST 28 MONTRST Ljv:s ] no

le, for each auch relative il in the blanks b-lo- & nddmonnl space (s necessary, vaomplote undes Item §0.

POST OFFICE ADORESS

1} posiTion {3 TrMIORARY OR WOT
Y} DLPARTMENT GR AGENCY IN WHICH R TioN. nito SiNGLE

"A"t {Gire street nuimnbor, if a0y} EMPLOYLD B (Check om)

lNdléﬂE YES" OR "O" ANSWER BY PLACING “X" ¥ES| ®O
iN PROPER COLUMN

';3" WRITE I¥ LEFT COLUMN MUMBERS OF ITEMS 0 WHICH DETAILED ANSWERS APPLY

B ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE 70 THE UNITED STATES?. | X

SO G ORI REi et

& ARE YOI AN OFFICIAL OR EMPLOYtI OF ANY STATE, TERRITORY, QOUNTY, OR
MONICIPALITY R, ..

2 your answer ;

*Vor'®, give dotails in [rem §0.

AR S B i AL 1 B

it .

['-nrf"‘:,‘"";

3. DO YOU RECHIVE ANY ANN[ ‘l' FROM THE CNITFD ;YlTG O ISTRICY OF
)

€O UBM GOVE

I your answor ip " Vea', fuco o feem 10 renson due !er:tum-nr
that 13, afe, optional daability, ur by rrason of volunitary
or involuntary separsfivn after $ yenrs servrce; amount of
reiremaent pay, and under what setirement act: and eating,
if rotired frons snilitary or naval sesvico.

& SINCE YOU FILED APPLICATION PESULTING IN THIS APPOISMTVINT HWE YOU.
BELN CILCHARGED, O TORTTD YO RENIGN, FOR MISCORDUCT OR LHSATIS.
FACTORY SLAYILE FROM ANY POSIEIONT ...

¥ ycur snswor fe " You''. givein ltem {0 the name and address
of employer, date and sesson an vach case.

& MAVE YOU BEEN ARRESTED [NOY INCLUDING TRAFFIC VISLATIONS FOR
WhiCH YOU WERE FINLD 875 OR LFSS, O FORS FITD COLLATER AL OF $290R
RESS) SINCE YOU FILED AFPLICATION RUSLLTING 128 T315 APIOINT MEre Tl o

i your answer ie "Yoo', list alf such cswy under Item 10,
Gave 1y each case: (1) The dute: (2} the nature of the «fense
o violatenn; {3 the name and Lestion of the coure. (£) the

salty empored. of anv, or other disposstion of the case.
fl‘nppomud‘ your fingerpeints will be tahern.

INSTRUCTIONS TO APPOINTING OFFICER

“appointing officer befoee whems the foreqoing rertaficate ia male shinll
detersnine 10 Bra own satisfaction that thie appaatment would be in comfurmance
®ith the Civil Service Adt, apphestde Civil Servive Rulkes amd Regulstions n:\d
aty of Congreas prestaining 1o appanntment,

Tme toem should t= chevird (e habling of office, pension, suitability in cone
arctia with eny fecerd of gecent disbarge ue arvest, fawd particalasly for the
following:

() Identity of appoinfee -1t is the duty of the sppointing offcer to
afd sgainet inperwnation and 10 determing bevomd reascaable Joubt that the
eppdintee i3 iLe eime pefsn whose spmuntment war authareal The
8PP wntee’s signature »nl handweiling are 2o ke compared with the ajphostion
amt g other partinent papers. 16 the apicantes gual.fvnd 11 8 Witic® examis
Batra, the wgnatuse on this farm should be rompared with the signature on
the devlargtion phere, which wod srgned 1n the gxominaton foam. - Hos physical
Bpcaran.e may de chovhod mgainet the medwal crriiihate. The appoantee
may aive be Qquestioned on bis personal history o agreement with hie previous
ftatements, °

(D Ade.-~1f definite age limita heve been estabhishad fue the position. i1 -ho\xu
br drierminad that appicant s nmot outgide the ages range {of eppomiment,
and such determination s nade, the epointinent may vog be consummate 1.

[£3] isenship ~~The appunting officer s rosponabis for whierving tha
citizen fip provissons of {1V the Civil Sgrvice Rules aad (23 sppropriation acts,
Fuon 010 PRI foarpaees and ie acve e prond of

cﬂurmr\p ce of ronfliting evilence, Ia doulitu] casws the
‘appeantinent should not be conwummated vatid clearsmee hos baea acurad from
the vestifying office of the Civil Seevice Comnusman,

(47 Mothters of Family —-Scetion 9 uf the Civil Service Avt provides that
wheneves there are alieady two ar moe nhers of 8 fam:ly sexving unles
probations o permanent sppointment o the fompeiitive servie, No uther
eerabey of such family e el:l tle foe prohations] of primanent sppcintinent in
the competifsve seryice, The appuantmentes of perions enntied o ¥oicran
p-rlnen- ¢ etk l-lhyev:' to thie uq + ¢ The members of farmly provisics
dows ot Bnply o tenndary S peueten Tooulsful viess may be seiefced o
the .N-mf- tate offie of the Cavil Servwe Commanon for doxsa,

9. 8. SoeRANEIUT FBIATING PP u— 381809

.
ey
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L \ B secRer - FeB

Cot : VR WI2Pf fas

THiIS Datg

v . : Pcaiomc SUPPLEMEN -+
. I;'/(/‘ll 7/ PERSONAL HISTORY srnrgn:g‘?\ezﬂjrn ‘D "-75‘{@1"“ ,

.t.\‘srnrcyﬁ;l'i A ¥

o -z - - -
\54“/‘ u\l 'f,’r’ hept vurrent. Efc;:{ though 11 duplicates
in their

"d,.l' form provides 0he séesne sherehy your official persvane!
I 18 widl Po nocensary ot youw fo complgte Seofqo { l)!.go_u‘h LY
e since youdl entared on duly with

infarmantton you have furnished previously.
eatirety. You nced sowpfote Soctinng VIE theough X1 ondy pof tipee g Yes h,
e 1“ A ‘t‘w co rul‘ l’ e ‘6'&"".'.4&7 "Jf‘l')"."*ﬂ)"‘d' '
ia i o . .

l)pv;iyr{qriha“on or 4f you belseve fhe stem requsres

SECT10R 0 e ' GENERAL . Brif & DG oing

1. FULL NANE (Leat-Firod-iddle)
s 4

TE T LT E s T EA A e

v e
15 NOT OC31RABLE BECAUSE OF HEALTH OR OTHER REASONS., PLEASE 30 3TATE,

@ jSECTIon 81 MARITAL STATUS

I, €MECK IX} oOnE: ] simae Ty Twsenien | Taeiveswn | [seramatcd  [oivescein] [ avwuiieo

2. FURNISH DATE, PLACE AmD REASHH FOR ALL SEPARATIONS., DIVORCES OR ANMULMENTS

1f you hove been margiod more than ance, including annuloents, uie & separate sheot foe former wile

WIFE OR HUSBAND:
._L‘.” husband giving deotn below for all peeviouy morriagey. If moreinge i3 contemploted, provide same Jduba for fiance.

T OEU8E . 1



SECRET

c@ven Felled Iay

SECTION il CORVIRULO FROM FAGE 1

&t. pavgs CF wiLiTaky sEavicy (Fras. and Tor ) By WINTN aND YEAn

2 Peb-3942 20-Ceb1045

»

22. wWRANDM OF SE@ICE 23, JOUNTIEY W) Tw weetdw Wil ETARY $1®uiCy Arl!L'll’r[é
Chymy . . Yk,
22, DETALLS OPOTREW SOVERAMLNT SLRVICE, V.%. OR FOREIGH A
. \
SECTion 1Y BELATIVES 8Y BLO0D, MARRIAGE OR ADOFYION LIVING ABRCAD CR wn0 ARE 0T U.S. lel:ilsv
Y. FuLL NawE (Last.FacaleWiddis) 2o RELATIONSKI® act
LS ADLRLSS OR COUNTRY 1N WHICH RELATINVE I‘tfl_ot‘s - -, - }
5. CHTITENSwIp (Kvwnley) So FAERUENCY OF coxug:t, ?. DATL O L&YY COmMTaCT
bo full mawg (LIst-Foree-Middle)y - 2. m.unonsmf act
2 4. ADDRESS 0% TIUNTSY 1N WHICH RELATIVE RESIO0LS '
*. Cl'i."[\S&’lP "t.\ni-‘!lf"i 6. FREJQUENCY OF CONTACY 7. DAL OF past CO‘NIACY
t. Full NawmE (Lest FersteMiddie) . O RELATIONSHIEP aLL
3 4. ADDRISSE OR CUNIRY AN WHITH 'R[Llll\r[ REStDES
$ CITHZENSwIP {Dountey) . 6. FREQUENCY OF CONTACY Fo DAL OF LAST CONTACT
T. TULL NowE (LAsf-Farat-Widdley I:, REL AT {ONSH IR AGE
. 4. ADDRESS OF TOLNTEY IN WHICH RELATIVE RESIDES
CATIZENSnEP f;‘aua(ry)‘ 8. FACQENCY OF COmMYACK 7. DAYE OF LASY CONTACT

%, SPeCHAL RiwdansS, 17 awy, CORCERNING THESE RELATINVES

SECTION ¥ FIRANCIAL STATUS

x[e

T

t. ARE YOU ENTIRELY CEPEXDEAT ON YOUR SALARY?
2. 1F YOUR ANSBER 43 "N0° JO TWE ABOVE, STAYEL SOURSES OF OTHMER INCOML

3. BANRING INFTETUTIONSG BETH AMICH wQU MAVE ALLOUNTS

waMi OF INSTITUTEON . [
i o

ADDRESS (C1tw, Srate, Lounteov)

SECTION ¥ CONTINUED TO PAGE R

> ) . SECRET
2




SECRET . :

° i - . (Bhoa Felied fn)
2 N
SECTION Y. CONTINUED FROM PAGE 2
4. uavi vOu iR pEtRs i, OB v[unopm FOR, QANREUPTCY? Ix[ vee T .{Vn
LI 4
8. 00 YOU RECELIYE AW ANWUITY FHOW THE umITED STATES OF DISTAICY -O7 COLUMBIA GOVIRWWINT USDER AMY RETIREMEMT ACY,
PENSION, OR COMPEIWOATION FOU MILITARY OR NAVAL SERVICL? D... @., -
7. F YOUR ANSEER #8 “vEs"” TO THE ABOVE QUESTION, GIVE COuMPLETE OEVAILS

8¢ DO YOU HAVE AnY FINANCIAL INTEREST 1N, OR GIFICIAL CORNECTION #ETM, NON-U.3. CORFORATIONS OR BUSINESSES On iw OR

. 8. 14 7 14 raNTH HE 1 G
WiTH U.8. CORPORATIONS OR BUSINESDES MAVING SUDSTANTIAL FOMEIGN nvmuz‘srs’ D vee E]" P YOU MAVE
AMSWERED "YES". 6ivE COMPLETE DCTAILS O% A SEPARATE SHELT AND ATTACH i% & SLALID FwylLOPE,
SECTION ¥ CiTIZEnSHIF )
2. CLTIZANSHIP ACGUIKED AY * CHECK {n) OnEd

9. PRESLNT CIVizinewip (Louvntsey)

U.S-A.. D 1o tn [:] wanmiaGe _._E*j oruge ¢ Specdfyy: Naturalized

I HAVE YOU TAKE™ £TEPS$ 10 CHANLE YOUR 4. GIVE PARTICULANS
PRESENTY CITIZENSHIPY E:]vn [3].3

3. IF YOU MAVE APPLIEN FOR u.f. CITIZENSHIP, I1MDICAVE PRESENT STATUS OF YOUR APPLICATION {Fifel pspers, efe.)

EDUCATION

SECTION ¥I}

SYEN T80 YEARY DPF.COLLESE - MO OEOBER

BACHELOR®S OCOHES

P, CHECK 1X) WIGHEST LEVEL OF EUUCATION ATTAINED

4638 Tean Miow SCwucL GRadustE

WiGH 8§CMo0L Gasousfa
TRAGCE, Businied, oM COMULACIAL CCHOOL OGRadUsTE G¥aDUATE STUBY LEADING PO #IGWE® OFGREE
x "o YRARS COLeBGR UR LESSD Ba3tra*e pRaags -~ 1 IDUCTQ#" CEARER
2. QOLLEGE OR UMIVERSITY STUDY,
. SEM/QrR,
NAME AND LOCATION OF COLLEGE 0% UNIVERSITY JupeL? DATES ARTENOID otoner) oate houRs
. waing “iuoa enow vo REc o " o SPECIFY
Ruseian University of N.Y., N.Y.C. General 1924 1926
1
i
!
3, TRADE., COMMERTYAL A%f 5PK.CIALI1[0 SCHOOLS
NAME 0F SCHAOL STUDY OR SPECTALIZATION ”am'” ‘”D‘Dw‘ro “L‘:"':'“s
w
Cooper Unﬁon Art School 4in Fine Arts 1927 1927 10
o New_York City
Cooper School of Art in Commercial Art - 1950 1951 il
Llaveland, Ohlio ! ! N I i
4. MILITARY TRAINING (Full time duty in specialised schoola such as Ordnance, Intellsg nce, Communications, 88¢,)
. ' DATES &TTENDED oraL
KAME OF SCHOOL . $TuDy OR S"KCIlLIIA'ION eow o MONTHS
MITC Camp Richie, Md : CIC Course - 1944, | 1945 2
__University of Penn, Philad, [Pa,, German Language, CIC | April | 1945 1

3. OVHER fDUCATIONAL FRAINING NOT INDICATED ABOVE,

Advanced CIC Course) Oberursel, Gemam", in July 1945

SECRET
3
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SECRET ' : \

- “t8hen Filfed poy
- \
SECTION viot FOREIGN LANGUAGE ABILITIES . @,
COMER TENCE <+ 1M ORDIR 3L ISTED HO@ ALQUELATD
A ANGUAGE . "
VALEAT Q
lwnmnu k‘.\.ly‘ sorouate [ aokauate | oo
(List Belce each langunde anm - N . Fow funr X COnNTACY [ACRLEWIC
mhech vou povsess any Jogree NATIVE \h';\),“ RESE ARCH vn‘v‘u sNoBLEeGY '“.”v( PEROLONGET ta T STL0Y
ol coapetonce. [ndicoale your FLUENCY | §20E1GN | e RESIDENCH] PABENTS (ALt \
proficeency to road, wrife of Coun TRy .
. @ - NTAD W -« gR .. £9C.1 LevELS)
‘fepeak 2y placing a chock (X) in tae LRI il . .
the appiopeiate dours) Riwisiatelslalalsialwisin{ als R
B
. Ct .
'
2. IF YOU MAVE CHECKED "ACADEMIC STUOY™ UNDER "MUW ACQUIRED™, INDICATE LENGTW AND INTUNSIVINCSY OF 8TuDY .
. ' »
'
3. DESURIBE YOUR ABILETY T3 DO SPECIALIZED LANGUAGE WOHK INYOLVING VOCABULARIES ANG TIRMINOLOGY Ok YWi SCIENIIFIC,
ENGINEERING, TCLECOMMUNICATIONS, MILITRARY OB ANY OTHLR SPECIALIZED FIELD L '
GEOGRAPHIC AREA KNOWLEDGE ]

SECTION X - .
LIST BELCGW ANY FOREIUN RTGIONS OR COUNTIRILS OF wiiCH yOU HAVE RNOSLEDCGE GAINFD AS 4 AfSULT OF WESIDLwOE, Thavel,
UNDER COLumy “TiFb OF SPECIALIZCD RNOMLEDGL". INDICATE TYP§ OF KHOSLEDGE SuCH 4%

STUDY QR BORK ASSFGRMENT,
IERGALN.CRARIS, RAHSORS. RTALATIES, BABILROADS . INDUSIRILS. POLIIICAL PARIICS. Elf.. i
' DATES OF RMOWLEDGE ALQUIRED UY
NAME UF REGIOM OR COUNTRY TYPE OF SPELCIALIZED wuO0nLELOGE RESIOENCE. REGLe w0 RK
THAVEL, ETC, nu:cc ERAVEL | STubY [A%T516N-
o uEN T

Russia {Ukraine) General ' 1508 - 1920 Native
Turkey (Istambul area)  General 1920 - 1923 | Yes

L
Germany (U.S.ZonJ) General May 1945 -Oct 1945 Army

INDICATF ThE PURPOSE OF vISLT, RESIDENIY OR TRAVEL FOR FACM OF THE REGIONS Of COUNTRIES LISTLD ABOVE

Russia = 1 am a native of that country
Turkey - I lived there as a stateless person for 3 years
=1 i 3 v_of QOccupation _ .
TYPING AND STEMOGRAPHIC SKILLS ®
5. SHORTHAND SYSTEM USED o .

30 4. 10!!06[ ]sPtEDvnlflyG]' Isv:norw.{ Ii}_.:n (Specn-ly;:
4. IMDICATE OTHER BUSINESS MACKINES @) TN BnmICH YOU HAVE HAQ DP{QAYING’()\PERI(NC[ OR TN‘-A‘T;‘!NG (Compteoseter, Mineo-
graph, Card Punch, ete.}) : . -

s

SECTION X
1. WPING (W.P.M.} 2. SHORTHAND(®. P M.

CHECR (B} APPROPRIATVE (75

SECTIOR X1~ SPECIAL QUALIFICATIONS
© AR ACTIVE OR MAVE ACTIVILY PARTICIPATED,

T. LEST ALY WOSBHIES AND SPORTIS 1M WiICR Y oU
v €acs Badminton - fair, Soccer - Fair, Photography - good, Philately - good,
Oil-painting - good, Reading - good.
INDICAYE any SPECTAL QUALIFICATIONS, RES.2 TING $ROM FXPERIENCE OR TRAINING, awiCw MlQl.Y FIT vOu fom AhPAHtICULMi

»r3irion s Tver of wowx My training and experience with the CIC would indicate the
type of work for which I am best qualified, :

3. TRCLUDING EGUIPMENT NOTED 1N SECTION w, L3$T Anvy SPECIAL SKILLS YOU POSSESS RILATING V0 OVHER EQUIPWENT 08 HA-
CHinES SUCH A4S OPERATION OF SHORTWAVE RADIS, MULTILITH, FURAET LATHE, SCIENTIFIC AND PROFCSSIONAL DEVICES, £TC.

1NCHCATE YOUR PROFICIENCY

V6 wiy ARE A LICENSED OR CTATIFIED MEwBET OF ANY TRAOE OR PROFESSION (Pilet, Electricssn, Radio Operstor, Feacher
Lawver. (PA. Wedical Technician, efc.). twDICATE THE KIMD OF LICENSE OR CERTIFICATE, NAME OF [SSUING BTATE, anD

REGISTRY NUMBER, IF amdwh. . .

(Year of iasue) 6. LATESY LICENSE OR CERTIFICATE (VYoar of isvue)

8. FIRST LICEMSE OR CERATIFICATE

-

SECRET
B




. R \ SECRET
. {&hen Fadted In,

S[CYION L] CG)IYINUED FROM PAG( [}

!ul AU!nou (Uv nat va-.l Copieas unfess tequested,

VATLT ALt T au:ca ¥ O Am

T L1ST A%y %pomiP AR Pugas $miT
ENOICATE T TLE, PuBLICATING OAYE, AnD tvPl OF #R1TiNG (\nn-l»cllnn scsentyfee arlyviens, gemeraf jniesest xuds
jects, novale, shoet slorsee, eic.}
a. !n’mchu awy GLYICES adiCie TOU HAVE letu_lI.'d Aty sr‘n[ w.ullu[n O KOT Ysabv ARE PRITNYEL
P LisY Ay Pustiic SPEAKISG AnD PuBLiIC ﬂllh’!ONS llP(ﬂl[th !
Public Speaking and public relations experience on the EXchtiva Board of
_.Greatar Alameda County Cel,0, Councdl _ __ . .. e ]
|O» LIST amv ’iﬁ'l!&lONAL. BRALIMIC OR WONORARY ASSOCEATIONS OR SOCIL'I'S i weiCl YOU BRT %O0W Oh l(ﬂ! PORMERLY &
L2 15 LesT ACADIWIC #5%%83 vOu HAYE RECEIVED.
Chairman of the Circle of Youth "Russian Culture", New York, N.Y. 1937 - 1940
The National CIC Association, 1956 - present
® SECTICH-X01 ORGAMIZATICR WORK ERPERIENCE = SINCE LAST COMPLETION OF & gggfcun:u GUALIFICATIONS QUESTIONNA(RE
1. IMCLuUlIvE UATES (Froe- snd To-) 2 GRAUE | 3. OFFICT/DIVES)ON/ 4RANCH br ASSIGNMENT
2 Mar 1956 to 27 Jun 1956 7 DDP/¥I/C1/1CD '
8. M0, OF EWPLOYELS UNDER FLUR DIRECY B, GFEECEAL POSTTION TITLY
. SuPtAviziiy _.nons Intelligence Assistant.
1. DESCRMIPTION OF SUTIES -
Regsarch, anzalysis, and translation or magerials in the Russian Language,
including extensive work with microfilmed materials,
$. INCLUSIVE DATES (Prome ond Yoo 12, GRADE {3, OFFICE/DIVISION/DRANCH OF ASSIGNMENT
27 Jun 1956 ~ 9 Sep 1956 7 00/FLD/BU
4; QO. GF EUPLOYFLEY UNMDES YOUR U|ﬁ(CT % OFFITIAL POSITION TITLEL
2 SU'EDVO§XOM nona Intg]! ’genqo Asﬁi‘d t
8. DESCAIPYIGN OF OUTIES
' Reading newepapers and periodicala, abstracting 1nfonn&tion of intelligence
_value and compiling it into reports, ,
) 1MELNSI¥E DATES ( Prom- ond Foeo) 2. GHADE Y. OFFICE/DIVISION/ BRANCH OF ASSTGNMEINT
|9 Sep 1956 - present 7 00/FDD/BY
4. RO, OF (uPLOYELS unbE® YOUR DIRCCT 5. OFFICIAL PO}I'ION TiTL g
SUPEAVESION
) none Foreign Documents Officer .
4. DESCRAIPTION OF DUTILS
Abstraction of intelligence information from Soviet newspapers and periodicals
and compiling it into reports,
8. INCLUSIYE DATES (”0“' 'ﬂd TO') 2. GRADE[S. OFFICE/DIVISICH/BRANCR OF ASS) GNWMENT
- i
8. nh. OF EuWPLOYELS UNLL&R YOUR DIRECT. ’ §. GEFIGCELAL POSITION THTLE
FuPERJ1500m
s . .
6. D(SC?I'YIOfI OF QUTHIES
t. IHCLUSIVE DATLS (From- and Fao) [a GTAEZTs. OFFICE/DIVISION/ BRANCH OF ASSIGNMENT
4. %O, OF EMPLOVEFS UnGER YOUR LIRECT S QF;YC!‘P POSITION T§TLE
5 SUPERYISION . .
6. GESCRIPYIUN OF OUVIES
CUse 3ddjtional pages if stegquired)

SECRET
5



SECTION Xt

SECRET s
¢Bhen Filled In) f"”‘
CHILURTY AXD.OTRES DEPENDINTS Sy

P s o = - s e o ems

F“,'_ WNDER CF CHILOREN (Intlufsng otepehildre
ang adopled cheldren) amo ami uNMARRIED,
UNOLR 2) YEARS OF AGL. AND ARL nOT KLY
SUPPORTING.

D[

NUMBER OF QTHIR OEPLNDEaTS (Ipvivabigg o vire, |
pasenis, slepparent sisiee, elc.) *q,’

THELR SUPPFORT, O©R, x % Q)yi® 2t viARg

3,
W0 0EPEND OW YOU 2‘)usv sos’ orF §{>, 1

2
L;ﬂa.AGLWLAKL!QLALU'L_S:ﬂZLQ (#5:1)

- PROVIOE THME FOLLO®ING INPORMATION SOR ALL CHILORDN ARD DEPENDENTS

3 4% .
% AT . BELATIONINIP yEan 0;' BIRTH - bl . - CITII(HSNW ) ‘0&5‘
1 -4nna . Tarasoff wifa 1923 x T
Barbara Tarasoff duaghter 1945 x| UsA same a8 above |
Raymond _Terasoff sun 1549 x UsA same as obove
xoplrlouAL couu;:ar AND/OH c(;‘nvi;n;&::;;;;;r_;;:é(nmc IR ("}
Places of rosidences EOD Date: 20 Fob 1956
18 Feb 1956 = 7 Jul 1956
7 Jul 1956 = 1 Doc 1956
1 Doc 1956 = Present
oAty Coun:'to/‘? _-1V“[/ //j- 7 SIGNATURE OF EHV’LO;EE;— ;\gﬂ“ _7) __. e v ﬁ.—
MR SECRET ‘
N . ' 6 ’ N
Yoyt




 SECRECY AGREEMENT

Lon o AT
AR )
Date

1. | am aware of the fact that the Central Intelligence Agency
by reasop of the sensitive nature cf its work, must observe very strict
security measures.

2. lagree to honor the requests of the Central Intelligence Agency
relative to my application for employment or rendition of services
whether it be accepted or rejected.

1T 3.1 agree notto-inform-anyone that-Lam being considered for a
position in the Central Intelligence Agency, unless specifically author-
ized by o representative of the Central Intelligence Agency.

4. | agree not to disclose processing procedures | have obsened
in the Central Intelligence Agency.

5. 1 agree not 1o discuss by name or otherwise, any individuals
with whem | have talked in the course of my application for employ-
ment to the Central Intelligence Agency.

/.2 . B ot - P
s ; A ?‘:.24
Signature

4’(&(1&.“}\1
Witness

{13

‘FoRm MO, 270

1 0CT 88
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CONFIDENTIAL

(Whem Filfod fm)

_STAFF AGENT CLEARANCE

DATE ' 28 My 1963
: YOUR REFERENCE!  Raguaut for Secwrity. Clearance dated 28 May 1963

AN

P JeaseE no. t 104887

o Y0 ¢ Chier’, Contract Fersonnel Division E‘
ATTH. :
SUBJECT

1. This s to advise that a sccurity clearance 13 b:'rm\:e'd for the employs-
ment of the Subgect as g Staff Azent, GO-11, by DOF/WiH/3, in the capacity of

Qperaticus Officer at Mexico City, Mexico.

2. If.your office should desire at a later date to change the status or
se of the Subject, a rejuest to cover any proposed change should be submitted
to this ox‘:‘ice. ’

ts are made within 60 days for entrance on duty within
cormes invalid.-

b, As apart of entrance oa duty processing:

A personal interviev in the Orfice of Security muct be arrunged by
your office. :

: A personal interview is not necessary.

D.

: ' - | A W, A. SQQJT_&Q—

Cwiff, PEOSORMIL BECUGITY DAVIEIO®. ©F

CONFIDENTIAL . oea0r ‘ )

fo e 1989 s —
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\, S ‘™ CONFIDENTIAL : -‘
BECUMTY 18P ORMATION

SECURITY APPROVAL

! o . , : : o © Date: lh December :1955‘

TO: Chi#, Records & Servicss Division Your Reforonce: (=1235 DDP ‘
Pereonnel Office o
FROM: Chief/ Security Division L0 ) Case Number: johL 887
Personnel ‘ ) :

SUBJECT: TARASOFF, Boris Dimitri

1. ghia is to advise you of security mction in the subjoct case as indicated
» olow: : - . .

[d security approval is grantod the subject person for avcoss to classifioed
inforzation.

D Provisional clearance for full duty with CIA le granted undor %he provisions
e? Parggragh D of Roguletion 1C-9 which provides for & temporary appoing-
gont pouding eczrietion of full security !nvestligatioen,

D The Director of Ceutral Intelligenco has grantod o provisional olearance
for full duty wi:h CIA under the provislons of parsgraph H of Rogulation

10-9

2. Unless the sudleot person ontors on duty withln 60 days -frow the abowe -
date, this approval beco=es invalld. .

3. Subject_. is to be polygraphed as part of EOD procedures,.

Y (s
s.imh,:uif-‘/“/’
& —7\{ o.-;{ ‘
L".U ¢ L\ - ~ '
V' e ) B
o //7’% - .
’ : : anal’ 1 Erra
. L gl /;M } ‘
o s - Ermal P, Goiss
5" : f )
‘\' < { N /7"’
. X
. ‘ ceor n -
R % ERE
CONFIDENTIAL
FORMNO. 4o 100 | 5

FEB 1932





