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. S-E>C·R-E-T 
(\\.hen Filled in) 

It- ·:; 0.7 () 
--·-....21-April 1971 

MEMORANDUM FOR: Chief. Tranaactione & Re<:orde Branch. 
Control Division,, Office of Puao·n.·u~l 

SUBJECT. Custody cf Hcoor Md ~lerit Award. pres~ted to 
Mr. Boris D. Tarasoff 

.:-

Because of security rest:rtctiona, the Honor and Merit 

Awards Board is acting as custodian of the aubject'e Honor 

Award. and related papers listed below: 

Certificate o!' 1\!erit 

When security restrictions no longer prevail, the Awardee 

may obtain hio award by calling the .Executive Secretary •. · 

. ·.·: 

Ellin B. Glenn 
E:xecuth·e- Sec ret&ry 

.Honor and Merit Awards Board 

Distribution: ~ 
Original - Subject ,.s OPF (!~-

1 - C/'riH Su;-pcrt St.a.:'.f 
.1 - lfl.l.AB Case File 

S-E-C-R-£-T 

-· 
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4 ........ .;,. ... __ .,. 

l. T:-te Ho.10r a,1d ~vie::-i: . .;..,.-,l..rc,; :3oa::-~ is ?:.:ascci •~ ::.v~ "C 
....... "' L:..! 3:\vard :."l?.:ti.cd ~bov\! '"~:.:~ .;..~ co~:~crrcci or .. _."U\.1 L1 :-~cc,~;:.~~ .. ~ ..... . 
~!:...: ex-::c~le~t servic·e you h::.v(: =~::~t!:~ci. t:li£ .:\;t:~:c;·~ Secu::-~::v ..:-:. .. · .. ... 
"c.crG.~io:'ls rc;:levant to the aw.a::-::. <:.:::-e exp:ainec,.,i:l t:~e atta-;:1:-< .• ;...::·.~<;,, 
.:c.::du~. fro:n t:le Office of Sec~::-~:y. 

2. Tl:e award wi:: be ?re:;e:::ed to yo•.: a:;: ..:.::·c:110:-:y tc .. 
:..:1 ·~o.ilt? ~~ea:- i~turc. ~v1t.!r(tbcrs v~ ~:V;J.r ia.::1:1y, -~~-:a.:-1~y J.s~o~ia:...:. 

i:1t~~1.:l:\! :"rie.1ds \Vh~ ar...! a\'.:arc;!' .::..: ·.tour .. -\g,e:-.c·:-~ ~:~:.~~ .. ~..--.t~v.: ma:l 
:i~c ce re:no:-.y. 

•· 

3. rr~vitatiO.lS .~u :h~ ce:-,--::~:~.ty \VL ~ :.:.c CX~..!, .... -:\..~·. ·• .... ~..:: S\.!.::·~· .... ~'- .·~;.. 

:-• ...,.10:" .a:-iri ~-!t!:'i~ .~\\V·l.~~-.:i:; Bv~:-.i, c:£i...:~ o: Pe:.-stJ:1:'!~ ....... : .... ..;: .... ~0::"1 3£ .L 

:::1 .. eas~ sc:-:C~ :v ::1u~ ........ ii\:e the r:~:::~s i:.r.d pho:1c .~~r:1i)~:.·s uf ::--:'"" ;l..~:...t ... 

you. \V.:>t;lci li~c! t.:> have invitee., ..:...:-.. ..:. i.~dicatc any da.:~s o.·~ w":-.. ·:c~ '/"""- '-'~ 

:1.0~ be avai:abie for s~...:::l .:l cc::-.::~.:l:1.f. 

• • ~ .• • : ~ :· •• f . ·- ·. . -~ ~ ..... -~· --.. -""" 

Rcco:d.c!!"' 
::~::v: ;.;.:;.d Merit .. ~v.·d.rcls Ov""";:d 

Dis t:ib~tior:.: 
Ori;; - • .3-.C.d:'cssee 

CJWH 
.. .;;---_ ~: :.:>crs :\e~.cier Ch:::-u:-:..;),'0?~' 

- Se;::' :, !-l.:V~ • .:...B 
- Reco~de:-, H),.L . ..;.B 

AD::\U:\"ISTRATIVZ- ~:-.;:·::.:lx . .-:.~ ::.:~:.::·:.X:...'.'. 

,_., 
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,.,. SECRET 
/' 

--~--------------•'/~Y~~~----------------~~~--~-·~'-''~'~~~·~·--------------·~~--~~------~-----------, l 0411 •lf• .. fO 

REQUES! FOR PERSONNEL ACTION 
. \ 3 November 1970 

. )d_'{ /() .. ,/ /' /~'/ •,,(Y. 
I. s.t:atAl NUMNI .. -8 .......... 114•1-fiWli-."'..UIO r 

'Ql9<t77 - ' ' ,/ 
J. NAf\Jif 01 Pfi$0HHfl ACliON ' trlfcnvt 0Art ttOUUTtO 

.. .___R-'-ET_i _R_E_··~-IE....,NT--'--Qr-IA_ND---:.A_T __ .o_R_v_J_.U,....N..:..D_E,...R_· _c_I-:-A---+~_-!_·l_'" .13.,..0._ j 7 .. 0 .. ..- ~TiREMENT AND OISABIL~TY SYSTEM ..L: 
f, J J . 1. PINAN(IM ANAUJ,.IS NO. 

S CAIICO.Y OII...,OYMCNT 

REGULAR 
II UCAI. AV1H011JY f(o~~tJrl~ilsl lt1 fJJiue., 

l"#ru;w•,/1 . 0 - V JO V W fO Cl (lfA.GIAIIU 

·. jorov l X· I OToa 1135 0990 j.l:._. &'.f'-(,9'3 Str';-: .,,l'j'5,·~ 
I-,-_-0-18GAN--IZ4-IION~AL-OCI-SIGH--·,.;...&.J,riOHII-------'----'-----'---+:-::,O. lOCATION 00 O<fiCW. IIA'IION 

'DDP/WH 
FOREIGN FIELD 
BRANCH 1 
1\IEXICO CITY, MEXICO STATION 

MEXICO CITY, MEXICO 
t-,-. -00$1-IIOH--fi-II.I!-,.--_..;,.----~----------+,-12:-I'O-!ol-l-ooH-N-UM$l-· I 13. CARIII7SI~J::':'vJC:71:"COI":.':751GN=~ .. ,c-::ION:'"·-----I 

OPS OFFICER 0489 D 

1

15 OCCV,AftONAI._S_I_IIf-S--+,-.-G-ltA_D_I_A_N_0_~-,1-,-·---- 11. SAI..ARY Oli RAU' 

-----0136.01 12 5 $ 16,081 
~.~ •. ~~~.~,----------------~------------L---------------L~--~--------------~ 

U. ClASSIFICATION SC"fiM.I (GS. 1.8. m./ 

GS 

. , 
_ ... lc';_'('h~/ .. r ... ·! '.J/'. j : : .~ 

1 - Finance 

'r••••• 

\.,;/ 

COO< -'l'.&tlU N_f.U'nt INS. COOl 

-YII 

ffOtiAI IU OA:.:.:A:._-::c:--::--f::'"'::---c==:--1-l&_rto::IAI=DA-,IA=-::-::r.:::-::-=::l 
JoOAM e.uc.utto coot I HO. 14.11 UI!MII'ffONS 'Qt.., talcuno coot JNO. ,,. nut cOOt 
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SECRH 
·~~h-~ Y•.!l•~ :~, 

Taraso , Boris Self 70-0502 

There is on file in the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official DisabiHty Claim 

File on the above named employee (or his dependent*) for an illness, 

injury., or death incurred on 2 Jan 69:..5 o .. .-t 69 • 

This notice should be filed in the employee's Official Personnel l''older 

as a permanent cross:.refe~;"ence to the Official Disability Claim File . 

14 January 1970 
. ~ r. .· .. ., 

NOTICE OF OFFICIA~ DISABILITY CLAIM FILE 

--------------'1.·-·,f---------....J 
SECRET 



'. ;.:· ... 
There is on !He in the Benefits and Counseling Branch, Benents and 

Services Division, O!Hce of Personnel, an Ofl!Cial Disab!Hty Claim 

FHe on the above named employee (or his dependent+) for an illness, 

injury, or death incurred on 22 June 1967 

This notic~ should be filed in the employee's OHidal Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File. 

D.\T£ 0, 'lfOTIC£. 

NOTICE OF OFFICIAL DISABILITY CL~1-·f FILE 

:~~=1) 1076 l•~~ ,..f~i~O..:S t~tTI.~II. SECRET 

I 



SECRET 
.jll#-r .. ,,/l~lflll 

REQUEST FOR PERSONNEl ACTJON 

DDP/WH 
FOREIGN FIELD 
DRANCU 1 , 

I (',fl.'J1 't:t'•ltO 
I 

I 2s wC.u.:::T 1~81 

MEXICO CI'l'Y, MEXICO STATION MEXICO CITY, MEXICO 
~lo .. 1111! --------------- ti ~~~;NIJMNo ---JI.I<:Ailli:-~,::""-::oe=e ::-Df::~-:::oc.::-,.~.-=n=ON~-----1 

t-:--:--::-::-:'-:::-:-:·_QPS 9FFICER .·:/ HUH -~ D :--------
" c1~~~••CAT10N SCHIOUII 1<"- 111 ..... 1 , ' CoCCIJI'MIONAI. $Uau >6 CRAOI •,.o stt• I" s ...... , o• ••11 

.GS 0136.01 12 3 _ $ 11685 
18 ......... w.s 

FROM: SAME/0418 ~!iij!i@ JF~~ 

1 - Finance 

' 

~~~ .u.._:-t---'1-:-D:-AI::t::S-:tG:-Nt::0:·---.-,-8-I_S_IG-,...-IU-.-,-OI-C'"-:A_Itt_l_l_!oi __ "'_<_I_.,.,..,---.-,HG·-·c,.,t((.-loAII ~G~. 0 

Henry L. ncTihold \ 2s- A..~,. l ( , 1 If 
C/WH/Personne 1 · 1' '"'""'f'\1 .( ; 'I, .:. ·, )., ~. '·· ' ·I · ' 

II Wll. rtl!llil!l 

'""' G-IIC!d 
1-1 n. 
1-10 Pl. 

OA. ... 
I 

1--,-~~-· -·-,PI!r-VI-0~-~_C;...IY-"IU_n....;:.GO_'II_I_olll_ll_ll:...l_~_lct __ -'--i 41. ;:,:1 (AI. 

1-lllll't!Yllltl\ IIIVIU 
1-110 UIU II .'tfh'IU 
1-lltli II IIITlU ill\lll<U I T1ltli 
I-12Ui11 III"U tlklll '"'" I ttll\1 

--
I 



MEMORANDUM FOR: Dil·cctor of Personnel 

TiffiOUGH 

·SUBJECT 

DDP/OP \tt. ft(.{ 

2 AUG 1967 

cquc~:>t for Early Home Leave 

1. In accordance with Im 20-30h(J), it is requested 
·· that approval bo granted for ~$1 ~ to be­

.gin homo leave short of tour. 

2. -- has been ~~in lllexico City 
since 5 June 1963. ·no last returned from home leave on 
13. January 1966 but oecause his wife's parents are j.n 
very pooi· health, the St·ation has requested on his behalf 
that tho date of his homo ·'leavo be advanced to 23 September 
1967. . . . . 

J. 'l'he Station and~ arc aware of tho re­
quirements to extend his next tour in Mexico City by tho 
number of days his present tour will be reduced. 

\ 
4.~,, a participant in the CIA Retirement 

and Disability SystQm, will·rcat::h mandatory retirement age 
in November ·1968. At th.at time he will bo converted to 
contract employee status in order that tho Division may 
retain his u uo skiils. (There is a continuing require-
ment for · services as tho Station's Russian and 
Spanish translator which could notbe met as effectively 
by the utilization of other personnel.) 

5. If this request is a-pproved, please coordinate 
on the attached cable to. Mexico City. 

-· 



'...'i-Tll -~-
ul .. .,.., .L. - .:; -

.... '-h: .'lit://;..~> NJ N· 
SUBJECT:-, Request for Early Uomo Leave 

Attndunent: · 
Bio Profile 

lfDDl:SOP T' 
APPROVED: 

dl~l& Wiff"f~ V. Broe 
Chlef 

Western Hemisphere Division 

--· 



0 UN\lASSifiED 0 

~iohi-. -· ,_. ________ f_ .,. ... -

IN WI HAl 
USE ONlY 0 CONFIDENTIAL 

ROUTING 'AND RECORD SHEET 

0 SECRET 

f 
Patricia· P. MacDougall 

· W!VPcrsonn<;!l · 3D5309 

--p-;JiN);O..- ~--------· 

- I . (Mi. ------------~ 
• 6815 I August 1967 

-

TO, (Of'icet d"ognottott. rOOm At~lf\b.of~ ord · 
bvilci"'QI 

: 
I. . 

C/WH/Personnel 
2. 

C/WH/1 3.84403. 
3. 

SB/Pers 584804 --
4. 

C/W!:VSS 3.03102 

DATI 
1----r--·-- OlllCU'S 

INifiAU 

(f_ 
:ti11fL, 
,. . i I 

1-----------· ---------+----+--- +----:::-1 
"· 2 ~ur: 1%. k 

C/WliD 3D3107 jL/ 
~------------ --~-

llfr, Collins , 
t----· _':_~PS/AP GG10 J ll...'j • P .ff!A.··t'/ 

1. I. 

8. 

10. 

12. 

r ___ C_/_W_H_D __ 3_D_3_l_0?. ____ -4~---~----4-----~ 
u. 

COMMENtS (.Nu"'b., •ot"' comment to sl\ow ftom whOf'ft 
tv~ Wftom. O.ow a line CKf'OU c~w""" oltor .M,h com~t.) 

C "2P J:~~.lc.. 
X •/..$/b 

FORM 
3-0l 0 CONFIDENTIAl 0 lh .HAl 

USE ONLY 0 UNClASSIFIED 
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.-:N,=-2jw-ti-b~~~....;.;;L--_··=-:_R_::=.::=.::;_,-v-'-j'_·,.._··.::._,_"=-_;.·_"'-c..=:o1~'o:.~"s::....;8~e.,~J)/1-J.cd·P ....... ~cjs.cs_3~~)a£L 
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C/'::::.1: 
----~------------
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\ 
-------~----~--~----------------·-·-~~-~-~~~~~·~'~--------~~~~--------1~----, 
/
y \/ ("_:.,~ R~QUEST fOR .PERSONNEl ACTION OA!I , ...... ., -I' ' 

1\ f\ ~ / 29 HA.R(l[ 1967 

TJDP/W_ 
FOREIGN FIELD 
BRANCH I 
M.e:XICO CITY 1 MEX:LCO STATION 

FROM: SAHE/0400 

( 
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SECRET 
r4~n 1,!/,J I•J .l) 

,~·; .. ':> 

REQUEST FOR PERSONNEL A(:TION 

DDP 'HH ·wv'"'' ,... '"' ~,, ~.,,~~N·kt,~,',~ •• ~------------------~--------------------~--------_J"~-~X._k~·----·--------------~ 
•v. •v K ll P0$1110N NUMIU I' J (41111 SUVI(I OUOCNAIION 

r-~~-~-------·-------,------------~~--------------4i ________ ~D ___________ __ 

~CIASS_"_IC_A_IIQN __ S_C_H_ICU __ I_I_I __ ~_S._I~.8-·_'_h_.; _____ ~II_5·_0C __ C_U-PA_no __ N_A_I_S_I_RI-!$--~-··--~---OI--AN~~--:__-y~-~--------~~-~-1~~~-·-Y-Ol-R-A-T-I·-----·------------~ 
HI JrfMAU.S 

EMPLOYEE WILL RECEIVE NOTIFICATION F'ROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION AND RIGHT OF APPEAL TO THE DIRECTOR OF CENTRAL INTELLIGENCE. 

~--S-IC-NA--IU_I_IO_I_RfOV __ I __ S·f-,N0---0-If-l(-i-~-------.------rD-A-I-t-S-,C-N-f-O------·~,-.-.--SG--NA--!U-t-f-Of--C-A-II-1-I-Sf-R-V-fC-I-A-"-I--0V-INC·---0-1$-I(-I-I---,,-O·A--II-~-----0----~ 

I 

~.;):: 11 S1 U$f l'ttf\ll()v!. fOHV.~ 
'~'~*'~4 .. 7·&6 

SECR.H 



SECRET .. , a ,..,.., t ~ ·.~.,. ,·,. , . 

REQUEST .FOR PERSONNEl ACTION / 
I 

I" ........ "'o 

1 9 AI' f! !L _l:..':...l_t>..;,5 __ -t 

I'RO~IOTION 

6AJ><OS 

,ll-.:XICO CITY, :O.IEXICO 

F'ROM: GS-ll. :l/$!1, :.!·10 

. ! 



S~CJI~T 
ty"',....,....,..,....,,...,....,...~....,,_,.'"JIF,.,,_,....,...7""]1""7...,.'7. l' ··'"•"' ~~ _;: ~J ·~·~,.....,.,....,..,-.....,'""7"-:r~1""7-:;""-::;-::;-:;""::;"'-:::""'::-::'-::"'":;-::-.::;""' 

--! ; ~ .{ ~<.· ,'./ 

There is on me in the Beneiits and Counseling Branch, Benefits and 

Services Dtvision, Office of Personnel. an Official DisabiHty Claim 

File on the above namc:i employee (or his dependent•) for an illness, 

injury, or death incurred on 

This notice should be filed in the employee's OfHcial Personnel Folder 

as a permanent cross-reference to the Official DisabiHty Claim File. 

NOTICE OF OFFICIAL DISABILITY CLAJ".f FILE 

-----------------------------------------~-._ --------------------------------~ ;~·~;J, 1076 ~H I'UIIIOU!!I 101?1.0•. 
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RF.QliFSf FOR PERSONNEL ACTION 

II. AUAARKS 

l COP\' TO HNA:-iCE nv·. 
1 COPY TO SECURiri 
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SfCRET· 
r•"•".'•tl•olln) 

REQUEST FOR f"ERSONN. EL' ACTION OAf[ ........ J 
~(~:,~r------~--------------------~--------------~-~1~4 _ _;~_:'!I~J63 ____ . __ _ 

'-"--

DDP WH 
CS/CS DSVELOl'~:c;-:r COi:tPLEMENT 

1 COPY TO FINA:-!CC DlVISim~ 

...,_ ____ ,'t:~tft~i,~( ;.: .. Si~~~"•. ::'•:,.-;. Clift 

,. II!C-.f ~. Ol. 1111. 
1 .. !- .,_ 
2 .,. IC "• 

"· .... 'liUU COOl 

'Ul 



\ 
::Er.~H 

('""'" ,,,, . ., '"' 
EMPLOYEE NOTICE OF RESIGNATION 1-.,.-------------- ----- ---------- ---------------------'--------~--------------

1 RI'SIGIII [Jf(('TIVI[ ___________ roq f .. t 'OLlO•tNG IHASO"t 

( II• h) 

MY ~AST WOMMI~Q DAY WILL 81 

- -.. 

\ 
- I 

' 
·-

J-------------·-----------I-"l_I:_.:..>T::..:.HU_C_T_I_q~J~-----------· ---------­
Itea:s 1 thru 7J _ The initiating office should fill in ench of the refecenccJ Hems, 

and Items 3 thru 7 and 9 thru 18 require information which pertatn:J only 
!teres 9 thru 18u to the action reqt:ested, and Nar to the current stt1tus of the em---­

ployee w:l~ss specific items renmin unchanged. 

Item 5 

Item 9 

Item 11 

- "Category of F.:mp1.oyrnent" should show one of the foll.O\o/ing entrieo: 

Regular 
Part Time 
Temporary 
Temporary - Part T!me 

Summer 
DetnH Out 
Detail In 

WAE 
Consultant 
~Hlitnry 

- "Organizational Designations" should shO'It ~ll levels Cif cirgantzo.tion 
pertinent to identifying the locntion of the position: 

:;; oz ll·!ajo.r Cor.rpor:ent (D1.rcctor, Deputy Dl. rector, et.c.) 
;: ::; I Office .• ~1:\Jor Staff, etc. 

Division or Staff (subordinate to first 1 inc) 
Branch·. 
Section 

Unit 

"Pes it ion Title" should ret' lee t the standard .abJ:,r.:-vi::tt.ed t H le given 
in the most C\orrent edition of the Position Contz·ol Rc~ister or re­
ported on Fom 261, Staffing Complcmerrtthar.i;e A!.ltho!'I~::;tion, 

Item 18b - Signature should be that of the official nut::orized to approve for 
the Career Service to ·.rhfch the e;;;ployee belongs. I:' r.1ore th•.m one 
Career Service is involved, the pn.inin(:: CareC"r Service_ should approve 
and the other Career Service should concur in Item 18, Remarks, 

no:..,':'TiiG - The original o:-:ly of tt!z f::r::: '"ill be foi·.;ardcd to th,_;- Ot'fic~ or' Personnel 
through the appropriate Career Service off'icial(s). I:! the C!\se of requests ' 
specified in HB 20-SY,:J-l, ;:h ich req~.: ire advanr:e arproYal of cr not i.fica.t ion to 
the Office of Sec1.ority or the O:'fl.ce of the Cc!::;:-troller, o::e copy o:lly will te 
sent ~o the Ot'fice(s) ccr.cerned. 

SECRET 



5 JIJN( 6J 

NOTlflCATION Of PERSONNEL ACTION 

~~~~~:;~~ l',::;;·::,s o 

R[SIQNATION 

J.iiAJUI! Of PUlOINtl lciiDI - ------------_,i-':-:-'-:4-;l __ :::,:::l~!i!.i'~~l. UII'Otr 0, IM'IOYIIUI 

•o 11• •• 

C"li I t'Jt !13- H[GULM 

' 10 ' 
f 10 " ~-=o*xl ~ I I 

(f 10 y I If TO Cl 

f. OIUIIIAIIONAI DIIIGNAIIORl 

:.......,.-------,---,-------~.~_-,.-. !Oll i£oi(i No:'(oiai'Giai!l"·ru· ol)riiit-li"GaliUrHDIIIt 

i-:-:-==:-:-::-:==:-:::::------'------''--------· ~-~23., __ !99.'!_!~:-:-'-----------1 
10. IOCIIHJN OJ OJIIIIAI IIAIIOI 

-· ---·---- --· -------------,-:----:--c·--------. --·.:-:::c=·--------------------1 
1--------··--·--------S_I_G_N~_U_F._E_O_R_O_T'l_E_R _A~~-~NT'<:~_T.:_lO_I_I _________________ -f 

rona 
II·U 

II SO Uso Provloll$ 
f..ditioa 

. ,, 
: 

.. ---~---------
... , _________ _ 

... .•.. 

... ,., 



SECRET 
(D'I'I•n Till•nl Itt) 

DATE PJtt.P'a.Jtt:O 

REQUEST FOR PERSONNEl ACTION 

.; 

PUSON"U ACTIO .. - L!~/ 
4. I'Ff ECT I¥[ OAf[ AEQJilSTtO 5. CATlGOA'\i' Of (lilii"LO't'UI[Nf. 

-FL\SS!GNi'Fl'.T . ( ~- ·J ~~71J~ I t.':b.. !\.':)]!J!AR ') 'r ~-.. 
~ 

: ·;r 1 • To " I J v To er 7, CoSt ([ .. TlA NO. CHARCIE• .. llCAL AUTHORITY (Co•pi•Ced b~ 
uu Ollie• of l"ereoftnel) 

I Cf TO " I" f C:F TO CF 323S-19?C-lOOC 
t. 01116Aflti:A.TtQ11Uf.. OlS I GUT IONS 10. LOCAffON or OFFICIAL STATION 

!.'"?.~ 
CS/CS !:lEVE!.DP! :EN'!' I.Xl~PLEY!:'.'T WAS!:I!;(i TOr!, T). C • 

1152 

TITt..[ 

;JI'S~~o.l•t "'••-•fu• 
•• , •;t•• ''5l4~ 

12. POSITION NUMU[A 13. 

J;,_z._ C:r.:;·c, 1 
1 S~ OoC'C\,.tP.It.TIQNA\. St:JHIES ... GRADE ... o STEP 17. 

11 13t ~ 

C>J;:z. b l- ' ./" 

F:U 1JS'l'f:Y S!!:CT ./WASH. D.~ • 

SECRET 

CAIU.Efl: S(RVIC[ DES,GNATION 

OD(J.-/ 
SALARY CR RA.TE 

-~ ~-"-75 

DATE A.PPAO\"ED 



14. OrQonizationol Dosignotions 

001 00 
FOD 
USSR BRAf,ICH 
MATERIAlS ~. INDUSTRY SECT. 
~6_:}!.~P!:::fi.e_ld_ 17. Position Title 
Dept • !Cod<> 
USfld. ! z 
~_t:>_ • __ L__ I 0 FOR~ I GN 00C 

2~~ ~rado ~ Stup I :2. :~:; Or Rote ~2~0 

27. Noturo 01 Ae~ion 

Promotion 

31. OrgrJnl;:otionol Dc-~ignotions 

. DDI/Office of Operations 
Foreign Documents Division 
USSR Branch 

Remark• 

FORM NO. 
I .. Aft D7 

Code 

NEl ACTION \ 
\ 

C<XIe 15. lcx;otion 01 Olli<i<~l Station Station Codo 

j 2J20 WASH., D. C. _ 75013 

1

18. Position No. 119. Setv./20. ( ccup. Senos 

11~6 r.s 0132.ll8 

;~r·~~T.~;r ~~-P~Ifr;J~ -l.§~~~~~b-... -----
ACTION 

PRESENT A5SIGNMENT 

I 32. Loc<>tion 01 Otlic•cl Stotion Station Code 

... 
Lt 

{4) 

-~rEnEr 



\ -·"~r··· .. .. .... ~ : . ' ' ' l . .. . REQUEST fOR' PE.RSONNEL ACTION c 
"' 

1. Serial No. 2. N.:!mo (l.::>:-fint-lv\.dJie) 3. _1~:-~_':::C!l'' '111_/ ~~'!_:·.!'~~~ 5. )O• 

... ~. - Mo. j !\>. 

1 
Yr. Nono-0 :cooe I 

TARA~:iF, Eoris D. 11 02 OS 1~ ~:~ j l M 
7. sco 8. C$C flet.,-:. ' 9. Ql.. Ur Other logo! Authority ~o. AI""'· ,"-l!id.:lv. _11. fEC~\-.!...~c LCD Moj Do.l Yr. Y~s-1 t~l · · · Mo. j t\l.l Yr. ~':,':~ ~C~.Jel t.~ l t\l.l 

N.:~.·2 

14. Orgoni:OJliOJ>all>esignatlons 

DDI/Cfl'ice of Operations 
Foreign Documents Division. 

·USSR B:ro.nch 

PREVIOUS ASSIGNMENT 

Code 1 !), lorotion Of Ollicial Station 

JWle 1959 
.".:S~.:_':__~ 
Mo. I [\).I Yr • 

02 20 56 
t 1' .-...-..;:;;:-

Yr. -i~:;-~~~;,j-; 
N.:~-5! 

03 9-4300-20-001 

ACTION 

27. Noturo 01 Action Code 

Prol!IOtion 

PRESENT ASSIGNMENT 

31. Organizational D..-sigrotions Coda 32. Loc.:~tion 01 Olli<ial Station I Sto!i~n Codo 
DDI/Office of Operations 
Foreign Documents Divi.sion 
USSR Branch 
Materials & Indust...-y Section Washington, D. c. 

-- --·-
I I Cleo ranee S'9not-Jre IXIte Clecr=:-.:e. St9:-:o:ture_ I Dcte 

A. Cor.; .. , B=rd ,f) 0. Pla<:eme~t _l I 
!0 ,-~1~1 ---· --

B. P= Control JV.J E. l 1 ·--· .. I 
I ! • ' 

J +:, ;. I -
......., 

c. Clo~Sifocation f. Apprc • .,.; Bv . , _ _,, : ~ : '' / 
· . . , 

Remarks I ''-

(4) 

r 

L:..t 



. 
I 

·r--------------------------!., .. D •• O ro•M 52 

I 
--------------------~ 

,_'li"'-"CJIU::I 8J "'I 
"'I r·'"' li'"f'-"fU'"'" .. ._ 
ji.......aYI ... -FH-I"Al "".:JII:l!A 

REQUEST FOR PERSONNEL ACTION 
REQUESTING OFFICEJ fil.l in items 1 through 12 and A throu3!! D uc~:pt 6B onJ 1 un!.m othcmorill! i'11ffv<:tcd. 

II applicabloz, obtain rcrsisnotion and fill in sepurotion data on rovtrw. 

1-~-.-:--~-~-M-~--~-=·-:·-: .. _-_-:-~.-.. -. '!'a-~-.. ·-~-~-.. -'-.:::~;~~~:1: ;~;~~)--~- .. 
1 
~·;: ~~~ ;-l .. t mwt~---;-~ ,-2-114·-~-~o~-·[;~ 

L ~-~~~O~~tLC~~~~~~:;.u~,n~~i..t appointment, promotio,._ ••P•r.ari.:-n. "'•-) ) l r~~~tt ~ :. '~ ~ C"!~ on~tR: 

l-::::-~::-r:-c-sit_l_o_•-_~s--~--~-,~~-"-_~ao~l-h~•-•:_·-·_•-•_b~l-·-··_"'-_·-•~h~•-"_-P_·~,-,~.~d-•-_-... ~-·'"'•~•"'~·~-~~-,..~------_-__ -_-_-__ ~-~~~~~~~~~~~~~~~....:..-a.-:__sa,p __ m _____ l~-.; -~-}l_;:;_.\l_A_u_T_tlO,....R· 
rao- I L :~;~~~· lllU DD fD-

FOreign Doc_s. <>f!.a ickr • K653.o4,;.1- Foreign Docs. Ofticer - K653.oll. 
GS-013,2.48-{ 1 $4oov.OO p.a. . · '- m:~V:· t:lm ••~ GS-0132.1!8-91 $544<>.00 p.a. 
DDI/Oftice--of Openo.U..OM DDI/Officc of Operations 
Foreign Doc'uments- D:l.v.i.slon·· to. f:£~~tz:iTJ~:u Foreign Doclunents Division 
USSR Branch- us.;;n Drnnch 
1if.'.5b.ington1. D.-C- Washington, D. C. 

11. KUOQMIIltS 

~!lnD [X] DrPlRTIILNfAI. 

A. l(lltAJUtS (IJH t01fffi'N if nocoe8Gf'.P') 

It 0£\0 Oft O!PA_~!_M~-~~--- .. ..0 .. ~~~-----[i]_ot_PU_TII_!ll._T_AI. _____ . 

I 
i 

;:-:x\ ,, "'/' 
B."i£',:-.u•"'u=n:-:o-.,=,-:(::N.-m-.-.,·-d-c-,-,,-,I,-..,-.,T"'W:::"r"<hO=tc-B,..l-::e"'l"e"f·=e"'l-::dntc-----;l·-~~.:-:u::-o:-:u=u=r~AP:-.. ::,a=ovli·-:a=r--1\f--~.,_\+-; 4 1--,'\-----.ff--i/"------
.. __ Chi ____ '!!1 ___ uss ___ n Branch I , · ~·-< .::- --~7 :-<.·l ' 1 
-- --~ --'----------·........t..----------; s,,n.rurot .......,...:-...::;:__,..._=---+'----+------, 
C. fOR AODiliONAt INFOIIMAfiON CAlL (Nsmo attd rolepltonfl' ••r•nUOn) 1· 

1
/ :' / 

~n Shpur, ext. 576 •·r;r~., J.J. EA.Gli/J.r.., Chiet, Foreign Docs. Div. 

I . 
I 

I I 
I 
i 
! 
I 

~------~--~-;------~~~--~-----,----~-~---,~~----------~----------------~---21. n.£ARANCES mm~ oR SIGNATURE 1 DAn: j RUtARKS: 

A. . ~~ B. CEll. OR I'O'.i. CONTilOL ,·,t,,~ ~.. . . 
c.-c:U§i'Ftc:UiOO-- './ ,, J ' 

D. PI.ACENENT OR EMF\.. . I 
-[.------1---~---j -

f.AI'PROVED_a __ ~a·"' '--' ,-'' . -·- ./J;-,i,·_... . ~. ~-~-----'-_.......,-:;~:, r;· ... , , .. ,. , 
'j~V. e '/. / ·' .._ • · ... , . /· /ft ,;.__ ~ <.o-.-J / < ·' c·-.. , 

L 
_____ ...,_...,..;./-1-' • ... ·.__' .. ·'-'--='---"·~:.-,f..! .;,v f~ • ~ .- fl._ t /.' .<./ ~· ~;;j_,.:..'_ .• _• _ .. _--_~-~----·_-_ .• _ ..... _' __ -__ _. .. ... . ' . :(_· t ' .. - - - .. .. - .. 

I 

' ! 
; 

' I . i 
I 
j 

_, 



$U!•H"~F\J ~.)Rill 52 
,.J .......... ~ •• ""' 
• ' .. ~ .. l'll••<f !:"Qe•:q:QII 
~ .... ,.,.- ..... ~·~-..:~ 
.~..q-.("""''"111 

REQUEST FOR_ PERSONNEl ACriOH 

. _, ·-
l .. J. 

REQUES-TiNG OFFICE: Fill in ll<~m• 1 ihrou9h 111 and A iluough D uc4!pl 68 oncl l unlcu othorwlso inmvcred. 
If appli,obl¢, obtain rcs!gaation and iillln s~porat:on daia on rnorM. 

l ruc:,.·t-· -,,.=-_,,-. -_..,.N-:-,:-:..----=M-= ..... --.-o.-'-,.·-,-,,-..,.'-· -.. -.~~~,;.,,~-1(;) ... ;~ -;;:;,,.lfMt,--·---, i ·uti o• ·aun,.-----~ 'ili:Co:.,,.,.",,.."'=-----,~-,-o.a=n::-:cOf:cnC':-:'av-:K"'J'f:-l 

~!r. ~\.•ris I'. :':J.~~~:,~.;'f :: i c ·: lSiCi] I :::7 Scp 5•:1 
lW~~-f(,j=fsmt Un::l.·t.:mt=-:N:-:11::-----~ ·J. C !: oR on•rtt 

A. ft!Ut!H~U (.!;.-. ot,;· td\t:!':-n .appoinfnu:nf. IJl"Oe"Uolio,n. Mp.IU'&rion.. PIO) A. PICfC.SC;: ~~i~AL.'AUlHORo. 

fii\I··{~ccr:-:- \ 1~~r:~ t ict!.:.: 
'f\)l"e r~1 !\*'~~ u.'lr~~~~ .... ~ v :L ~:;:ion 

l f!RYICI[, CII.IDI[, &liD 
SAL .!AT 

ll OAtiRIUIION.U 
DUIGIAIIONI 

fO.. 

F'rA"I.: .i en lJG<:w:~ct~t,; c rr. - Kl.~53. ol; -·r 
G:-:~-Cil .. 1~· .1lU- {, -;·.~,~;;2).\X.~· per ~nnu;n 

r·rn, orr.ic•; of (:pd"'.lt h~:'ls 
Furci:~n DrJCU;nchf.'L.S Divisi..::a 

_[-'1 n_n_o ___ . __ _Q_11i_,_ .. ~--~~~-------·- _____ ,_:._,_,r_<D_!•_o_r~~-n'!'~•r.u __ I __ J_r_,n __ o ____ -'G]'-':,,_· _,__w_u_r_!IDT __ AL __ ......, __ 1 
l t!.IIIAAIS Hlui'••MH il ~MC.a.s.u.v) 

'A 

il. CEIL CR F'OS. CONrROI. ! 
C. CUSSifiCATIOI'I 

... 

::.:l:i-(_1]) 

'

1,. I.E:I:;AL RCSID[Na: 

I 0 O.AtliEO 0 PROVED 

j STATE: 

I 



\ .\,..: 

REQUESTING OffiCE: fill in ilcrma 1 through 12 ond A throvsb D uupt 68 ancl 1 union 
If applicolile, ol:stoin "''isnorion ond tllln t¢porollon doro o11 I'Civenct. 

L u'~II:;;C.,.-IM:-::-,.-_-:M:-:i .. - .. -:,v:-,-•. ~_-:o-,.-.-,,-•• .:c,.-,."'.'-'-rn;~.,.t~-;). eN '"'";me) t L\Ut 01 &liTM _____ lu0uutliJO..,:.:_ ____ I.;...t_11&_~ Of llC&Uf 

~!r. Borio D •. Tarosoff :.? i:cv. 19o8 L,. ___ .- 125 June 56 

l NUUII Of ACTION I!QUUIIO: l lflrtll>l 11411 
A. PUSONIIIIU tSp..:ely wllllfhat appolntrn•nt. prc.'J.~t~ •P*elio~ ere.) 6.· PIO'OUit 

.. 
~f-IG-._----------------~--------~---------,-~ur-ooa-m--ll~U~D----~~~--------~~-----------~-----------1 
Intell. AG:;ir;tunt; - B'vP - oll1l _..111111 Fl'l'\:lr.;n DrJc·c. Oi.'l'lcer - l\ii7 ·99(C.rL) 
G::i-0301.28-·r I .;;JI:;i25.(Xl rcr :UU~t::-t l SfiYIU, ClliOf.- GJ-Olj2. )k__;_'{, )•:!2).00 per :: .. n.nuo 

DDP /F'I ::Jt::tff 
D.t v Islon D I'roj<:c: t rl:UCI!rl'LY 
Cfflcc of the Chief 
BrMch 2 Gee t Lon il. 

WAif 

It ooaa•run~I!Al · 
~!S16R&nO•S 

!'DI/Offlce c·f Opc:mt~ons 
:·'n:"t:iOl [1<)("1li:J<:!ltG Dt vi::; bon 
r_r~~\ ·!:';:·unt.~h 

1-ltt::hlr.:;ton, D. c. 

A lllllRQ (Uoo , .. ,,,.1/_ootTl 

'It fiUO 01 QlUII!!I_!!l_Al~I!._Ln _ _!..n_n_o _______ .J.Cl_··-~._D_il'_IIII'_M_m_niot. ______ 
1 

Action ht1::> been r.oot·dinn.tcd 1;ith Career Sc~"Vice l:.C.,.:-.~:; <:oncoJl11cd. 
T\.ro cOl)ics fonm.rcled to Ot"fic·~ cf !;ecul·itv. 
Loss N~>ticu attached. ~ ~ M , ~~ ~ _.. 
~/1 ?..c.?: -··-v- .. /~ ~~~ 

L lltamuo IY (Nomund tillo) ?aJ. bo (, J~i;:;::;:;'dOi.l t '! a. lltQtCST IIH::m=u=n=--r"-+t-"""f-#'-----J•"'--,"'--•i 

5.E.'..•'f} n:.::.:il Tir:tnl'"h s ....... u...., ______ .;:::-:J-~1~:2~~1:1.:~~1.-------1 
C. fOil ADDitiONAl IK~OJIUAJIO •. C_AL\ (Nama 1tntl tel~phr:m4 Cl..l.t•naioa) t 
?·hrt·t~:1 ~;b .ur 1 Tirl•! 1' .T. 

15 
SOt 

!! 

Frc.m: ~-D 

1'o: .:5D-CV 
. ' 



.. ·~ .. 

·"' r-·------------------- ~------------~-.-----------
ITA>;<~AIIIl ""'"52 
~-uno••t-or 
' t I'U, U ... 'l.t UMI1fll3'a' 

a~-."'" --nrc•IIL .........a. • ..-..owon•• . . 
REQUEST fOR PERSONNEl ACTION 

REQUESTING OffiCE: fill In· il~ms 1 llirough 12 and A through 0 uctpl .68 ~ncl 1 unlcn otherwise lnstno~ 
. II appli_c:obl•, obtain rcslgn01ion and ~II In ~eporall~n dolo on rcYti'H. 

L 114111 (llit.-Mioo-Jif~-c...o, ...... ...r ....... ;;;., ... rl-;) •• ...,.,, ... .;;) ll CAi&-o, mi. ' I a.uoiiw n.'""' '-' --.-~,-:-====:::-1 

TAI<k>O. !,. 5::-::.s Di:~itri ::ov. 21 1?013 
l RAI!i~r Cl imo• II!'~ . -! I. llf(Cflr:::-1 ::-:oa""TI---1-7.-C-. ~-0-FI OT-HtR-

A. PllliONNlL (~--~~nl.....,f, _,;.,.., Np<Otal""'- ...,_, A. PIOI0$1111: tf¥ALAIITHOA-

----· 

l lfhtct, IWO!liiUI 
uun 

11. o•c••ttanooaL 
DUUillAIH!U 

IL HUDQD.UTPS 

:-hahJ.n;;ton1 D. c. 
_o nno n II(P.Utlai.JAL 11 nno CI·OIPUTIItNT~_n rllllD § II(PUTlii[Jil'lL DI 

A. RIIIAIKI (11:-:,-.-,.,.-..,...--:::;e""_,'--_--''-:-)----·----.:....::::..:.:;===== 

:~=z:t=·=U.=.E=A=R=AN=Cl:S~~=======~====lN=ff=I=AL=O=R==Sl=GN==ATU~=R=E==---;-~--DA-T::-:E--,1-:IltliARXS:===.----- ...... ------------.-.-----~--
A I 

__ B. C£1L. OR_I'OS. C0~7R\,."C.. ! ~3-~'!,. . 
·---~1..- . C. Cl.A'sstfiCATIOi'l i 

D. PI.ACOIEHT 0~~ -----.,,..--
f~L------------~~--------------~ 

, ..: ~ \.. . i 

• 



COHFI DEN HAl 
·"-fr·:·~IP t.r:·~vt'! J ... , 

r· r.a r·L 0 f I lt. it .. ~ I i 8 < I .... , .... 
REPORT OF INttRVIEJ 6/1?/55 F:::-k.:-1 E'"'• r'alif. 

J· Plil£ ~ IOU:i .AP.Pllf.At I(}~ , .. ~~~r~nt•rA r· "PPu:u~ ~· 
r-1 ,., In No J:'11'int.~r ~>usbv.h-~ --

_6, II .All£ 6 Lett "··· ftr1t, 1n ctpt 1 ' • -·· T/~*USOFF, floris Dimitri ... 
l 

I 
rtu••o-L w I .. 

.- -
·I if, T[IIPOAUf AODR£U, T[l'£P•OM 

10. DHf OF BIRTH +:. CHI:(~SMIP ·-
' 11/2/03 r::x:::l u. s; c::JOT .. (II Hht C""ntrrl -

U, PLAC£: ,o; :~~~ 
EKA.T~!Uli V Ru!'lda --~~~111£0 ~·i c:=J 8lrtO r::--1 ••'fvf'•l iZ·-iltfu"'' 4 o.u.• 

n.c:::::J S, in (J I• c::J llllerri•.:J c:::::J ,:Jo•t•rl . c.::.:J Oiv~r('#3 T: •. •o. o• C[Pf\0, (£·~·~~,,,,"9 •• f•! 

1 ,, lOR£ I G~ R(LATflff~, INCLUDING. elF( I qlGo 10-~1 

Pi one -

l6. (DUCAT I ON I~C•OOLS, 
•CTIVITifh· HC.·'-· 

OlGRE tS, OAfCS, iU.JORS., TN [SIS r 1 ru, ~R&C.f A\ :•• 4i !.lit (,tA~5 STA"01!115, t. J.T ~·-,~·!-'ft" i Clii,.A<il 

. 
Russi:ln Uni v.erelty, New York • N.Y. 192lt-26. Gcner.ll Course. 
~XIIXIJIXJQIJ{Xxi~.np:~ 

17. MAJOR (14l'l0YN£HT HISTORY (£MP l.0'f(.PIS • F'CSI ftC'4S, OUT' t [ !i • SA.l&"i If S, c i .t.$ :'\ ~ •:~ t{_jl\fHt(',j 

1/52 to present:_ Y'I!CA, Oakland, Calif. Buildlnr. :Cn:•. $J05. mo. 
12/45-l0/51:Arnerican 11at.\onal 'S.P<I r.ross, Cleveland, ~o. Euildir.g. :·rain ter.nnca man.,~265 

1~. Mill IA~I OPERitNCf. csuucH, SERIAl •c •• STAT ft1NS, lr.AI~ING O"TIH, ·;:'~\••.t..,C ~lSPOt4511!11liT'1£S. RAN~ •HO. 
A£S£RVE STATUS, 

USI+.rr'ly. 
and t-las 

Folllt 110 ....... 7 liCT 1952 .,,-.., 

T/b. 
used 

CURR(Nf PROFICI[NCT A~c IU(~ESll. ·I•ClUO£ AL~O DCUF'":' • &:'f ht 

2/41-11/l!S. 'ionorat-le Diechnrga. 2024S2~~-3. Was 
as interpreter het.ween l'S arul Soviet f::>:-cr..s !or 

_,..· 
CONFIDENTIAL 

MlllfUf C~ A£Tt~jo STATUS. 

S[Jecial A?t. ih Ge~Jtr.Y 
short whi'b. 

1<1. 111 

0 1\1 



COHFIOEHTIAL 

. \'! ·~· 
!1cr. , 'rri? II 

• __ ,;__~·~··!_:_::_._, :-! l_,_._. ~·":-'"-'-:-·-· _:• ____ ~.:~-; ___ _;_;·;...· -------""'!"-.., 
~ e _ ~ ;_: , f • !"' •,· 'It ,. .t.. I "' · , • 

r,.s,v1 \J 

Geman Residence 

French Study 

2t,. f.I.C.:..t.:ATIC·llf -,-.;. i<ll):::-t~('\1[11\TI(i'- ti• ;..:.u•'~•"'·;& v.t.·.•d;.',• ~ ...... :o..:.: ,.,. "a· .t.l ~t, .,, .. •"''' t,. I.· ''P'~' :~,. lfo~i~~~~l"t;· 
EU~fi:~Al STA81Lil¥, ~UALifiCATIC'~ F~~ I~T(LLIG£k(f ·~~-, CAR[£~ PLAN•t•6, &1!~-&Ll IN~~()~IO•, [PfiN U~-

14/r'~"i"fn.t: ,&Cf".:'RSJ • , 

.,,,.·· 

Thelle' o nothi!lg outst'lnrJ ing about T<d·asoff - just an ;;<7f:1""'....:;'3 jo<J try1rg to 1!'1l.ke 
a 1 'lving and 'Iii thout; th'< ar.thi tion, cnere,y; perspic£l.t.:r to r.-:..kc UBe of a saleable 
article: k..,owledge of ittls:>i.<~n. PhysLcall;:r he's sort of' ·~Y.:ft, t(;nds to be over­
weieht- he's about 51 819t:Jl1 1 ·ami about ·190 in weight .. ~:is personality is on 
the ne~ative side, hi& m~~er dull. 

Tarasoff was Rreatly ir:tcre:;ted in tb~ possibEity of •Jcrki::e for the US Govern­
ment. He wants that es;c~ity. And l':a has about react€:'! v·,e r:r:d of the line 
salary wise as a mal.ntrmance man or tuilding sur.cr:!.nter.d.-mt. Tarasoff .is will­
ine: IN ~or'k in D.C. but insists on a GS 7 because he ""·:a."' ,./.> ~::upport a wife and 
two children. lie doea not mind the sedentary aspects of .?roject Detdl - I 
doubt if he'd be in t<Jres ~-ed in anythine .. th:~t wasn • t se,Lr. tary. Ee also likd the 
t:O,e other asoeets o!' Do tail a!'ld I t:ould thi!:k from ta2 :.ct.:-.? w!. th him that he 
would be q:~.ite >lhle to handle a job on· Detau: J-;e can •-r~.-.:lo:.te - rendo ;.:!.th 
a great deal of ease. !iis PHS I r.oti.tte indicded he's :r:!.<:re~t.-':d rmiy :in o/a -
t!l.i s is not w'1at he told me; he is int.e!'e:> t.':d in ;;s als.fJ c•.it !1P. will t:o o/s if 
nece~sary~ 

I rec=and ';·arasoff for a r,S 7. on Project Detail. 

CONFIDENTIAL 
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BIOGRAPHIC PROFil[ (PART ·a -Continued) 

"""' (l..lll·l'·~·t·lll.ddl•) ·_f/ ,., . IOAfiE. 0, '""" 

--~~~-~!g-~~~~.~,,~~~~!f~~~~:J.r~·-~··j./~,~~-t~£~J~----------_l~2L~K·~~~v~1~l9~C8 ____ ~ 
11. Forcltn Lent:uare .Abilities ,. Contin.:cd:------· 

·~·· , . ., 

Bu4:aria.n ·• R,N Inter (Ap• 1559) P,S,t.: ::ili£btJ T r:one - Apr 19S9 
Slevalc - R,U Higt; P ljrti:/e; ~i1 S 1T lione - A~r 19$7 · 
Polish- R {Inter) P_.s,u Sli[ht.; ~·l1T NoM - J~.;n 19S9 
Czech ... R Inter (Feb 1960) .· . . · 
Sorb..Croat{Serb) - R Inter (Nay l9S9) . 
French .. R lnterJ w,r,s,u,T r:o:c:~ - Di:~clai.,..s proticie~y Feb 1967 
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flrtlES~ REPORT 
019·117 

1 .. Ol'f'ICI.\.\. FO'SITIO"t TITLE:. 

~· · Oos Officer 
1. OP'fi'IOIV./0R(fpr o\Ui>$~~:S.~Tr··· t;VRA:!,..t .STATI~N 

DDe.:JI'Hil . Mexico City 
0. CHit( It (X) 'fliP€ OF APPOI.N1'MCN1' 10,. .Ctti!:C!If, 00 T'rPt 0!1' Jltl: ~Rl' 

X cuo~E" _1 )tu:attAvtt f I TC .. ,.o,..AA•' 

CARC:I(R~Pftovt~10NA\.,'($.$ bUfn.tC"tlon• .. Secfi(WI C) 

H. Ctit.-t£ RI:POAf DUllE 1N Q,.p,. U. REPORTING P£-Cti<'O(~ .. Na-) _________ _ 

2S Fcbrunry 1969 1 January Hl~S thru 31 Dcccmbor 
SECTION 8 PERFORMANCE EVALUATIO~ 

··~ 
Per.formonu rongoo from- wholl)l lnadequol• lo al!ghllr ion than ,.,,,,,....,..,.,, A '"ling In thla category roqulroa 
poahlye remedial actio"• The nat~o~r• ~f tho octlon could tong• fv.o:<a eoiJ#"'ts~lin'l1• to "-"thor ft'Qinlng, to piecing Oft 
probation, to roonignmont or lo aoporallon, Oncrlbe action to\e,.. or pto;><>uJ ift S•ctlon C:. · · 
Porlormonce meeu "" roqulremonta. It I• enllroly ootlafoctory .,,.. Ia ch"""'<:t11ri ... J nelthor lly clollclencr not 
ucellence, · · 

P • f:roflcienl 

s. !!!..'<!Ill 

Porlormonce Ia more than ootlafoctory. l)oslrocl reauha ""'being proc!....,....J In o J>f<>ficloftl "'""""'' 
Performance h choroctorhod by o•copllonal proflciOf'lcy. 

0 • Q~Jtst<mding Perlormanco Ia IG ucopllonol In relation to roqulreMento of tho""""" and In compori..,n to tho porlor;,anee of . 
oth.or~ doing aJmilar work oa ro wotront apoclol roco'anitlon. , . 

· . ~~ SPECIFIC DUTIES 
--------------------------~----~~ 
to sla oltho moat Important specific dutl ... perlormod during tho rolln~ period. Insert rating l.n..; which bo•t doscrlboa tho 
In "'hich employoo performs EACH ipocilic duty. Consldor ONLY efloctivoneu ir. i'~.l<>tmonu of tho! duty. All omployooo 

· IYporvisory ;osponsibilitiot MUST ba rotcd on tholr obi lily ro auporviso ffndf.:ate ne=:o::.}<tf' ..:~1 •mrr~,:r.•• NP•uvl••dJ• 

SPI!:CIF&C. DUTl' NO. I 

Trru1slation of Russian lnnb~agc product into ~lglish transcript 

SPECIFIC DUTY NO. Z 

Prcpa1·ation of personality and assessment reports on individual 
Soviets based on the above. . . 

Translation of Russian letters into English 

SPECIP'IC DU~T NO. 4 

Transcription of English language conversations 

SPECIFI(. OUTY NO-S 

OVERAll t'ERFORMANCE IN CURRENT POSITION 

Take Inti. occounl """'Jthhog oboul ..... emplayee which in'fiuoncos hi. elreclivon<tiS '" .... C;;/ton"t p.>oill<ln ·~ch ... per• 
fot"!'once'·cf 's.pocifie· utiea, prod'u(tivity, conduct on·J·ob, cooporOtJvenoa~, p~tltine-nt p:ttsonol ·traits Of habits, and 
porticulc"r liaitotlons ot to1ents. Baud on yovt Lfnowlo ~o of employoo•s ovar:.sll pef'f::.rm.:ttu:o dy:ri.n~ tN rotin9 porlod, 
ploce the le1tO. In tho rating box corresponding 10 tho atotement •hich "'"" oc.uro'hly nril..:ts. his le,el ol pet!ormanco, 

SECRET 

RATING 
~II'TT£FI 

s 

AAfiNQ 
l.llTTEFI 

s 
R4TINO 
I.I!TT£R 

s 
ftATINQ 
I.I!TTI!R 

p 

FIA71NCI 
I.I!TTEii 

RATING 
't.t!TT£A 

AATINQ 
I.ETTI!A 

s 



SECRET 
(lll·~n FAIIrtl r'") \ 

SECTION C · .. HARIMTIVE COMMENTS l 
lndfc:Cu •. f.ii;rt~~.icont -~i~'& or 'tllrt'ol..·nett•• 4~monstrot•d In current po•hio, 'Le,pin,; '" prop•• persp•cthro theh re10tlonJ.hlp tCll 
ovC'roll Jietfortnonc .. S'N:":'t- s:tt..;~eUio~a·,.odo for irr.prO••mcnt of twork perfoJmonce. Gl•• rrcom""'4!'.ndn•iona for trolrtlne. Conwn•nt 
on forelgn.lontj;~aif• C'O~t<M.c:t., 'if .. rCrqvft~~ frM Clli"•nl potftlon .. An,plify or t'!'ploin rotit~gt glvcn'ln Setctlon 0 to ptO'Whfe t.eu 
'bO!II~I for ~~·~~mining f_,~ ~.~nei O(U~ ~S,!'fJ.tt..Pti_P!~~'!_!.-~~ ~o.~jt'!)_!?..l or c•,.~~t'rwl.~o..!~fiew_~!!_Cl_c~alf C~'!.!dov·t~l'__!.!; 
l!:Uli.lLV.•.JP !!I e••·•~rn!l:! '!Si:N• •. !.<;,vl~rn~n! J!a4. vnJt. '"w!.!li~m..,l•d on, ; oppr;s;;!,l ... If ••••o apace 11 ,.,;.d;;c! to complete 
s·eclion C, Ollilch 0 ... p<o~ o!>.;.t 0 pop ... , . . . . .,., j~g . 

This officer conTinues to con~istently perfoffrt n tAe~.;eki~elient 
level whiclt .. h:as characterized h!.s work. in this Station .!or se·veral 

·years. ·His high level of per·aonal ·de.dication and pro~es,s ioQal 
competence h::l\~ become standard. .. ' " . 

' 
From..,h·is daily work he has an .intimate knowledge of and insight 

i.pto the ·pei.~onau tics of Individual Soviets and the personal inter-
.rela t.ionsh ips e::dsting between members of the local Soviet colony. 
The character analyses which he prepares aro excellent and an invalunb 
aid to our So\·iet program. ... 

' 
He has had no professional, administrative., or pcn~sonal problems 

during the 1'"".1.-'0l'ting period. i 
! .. -

IUs kno"«lcdge of Spanish continues to improve and aids him 
considerably ill his work. 

: '· - , ....... 

... 

SECTION D CE~!.!£J~AIJ.q_t!_AN_!?_(_;OMMEtfU 
I. BY EMPLOYEE 

I CERTIFY THAT I HAVE. SF.Efl SECTIONS A, 8, ANO C OF THIS REPORT 
DATil SlONATUiot£ OP" ,CMPL,G'ff:t! 

-J&l· Ar/r LLL~:L(:J i; 28 Jan 60 - . ·-·· -2. B'f SUPERVISOR fl 
~~ci~~~M~M:u~~~\~s~~ :ti:~~ IP THI. fltUOA.1'.t1A. UOT BIE.EN $t10'~N TO EMPLOY££, CiiVI!'. EXPLANATION 

41 months 
DATil Of'JI'IGLAL Tlfi..E OfF !iUPitRVISOft IT> PED OA PRINT EO NAME AND SIGHaTURIII 

28 Jan l'9 Ops Officer Paul L. Dillion /s/ 
3. SY REVIEWING OFFICIAL 
COMMF.NTS OF REVIEtH".;. ~l"t"'IC:tJU. 

The revi.:!'wing officer concurs with the ratings given in Section 
B and in th.:o narrative evaluation of this officer's performance 
in Section c. He continues to P<H'form his duties in a supe:dor 
fashion. 

. 

DATil OfFtCIAt.. TITLE OP' REVIEWINQ OFFICIAL TTPEO OR PRINTED NAME ANO SIONATURII 

Chief of Station 
.. 

. Winston 
. 
~! • Scott /s/ .. 28 J:m 6~ ~ - ""'-' 

SECRET 
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(W~•• Fill•d '"' 

PHformonce ra..~oo from· .. l.olly lnadoqualo to allt~htly le .. tl.on satidoclory. A ratln~ In this cotogory roqulroa 
pothive romecBol actloR .. The notuto of rho octlon coufd range ftom counaellng, to futthor troinlng, to plocln~ ort 

. ptobotl011, to r~'\Jssl;nment or to separation. De scribo oct Jon roL.en ·o_r ~opo$ocl In Soctlon C. . 

Performonca moot a all reqvlremanl• .. Ill• entirely sollsfoctory and .!.o o:l.oroctorhed neither l.y doflcloncy nor 
oxc~tllenco. . · · 

p. _f!?Jlclonl Perf.,.,ono:e Ia mMo than oatlsfoctory. l).,.lrod ruuhs ore bo!n; prcclucoJ In o proficient mannOf. 

S • Strong PO<fo,.,onco is ehoroctodi~d by ••cotllo,al prolicloncy. 

0 • Oilfoloncllnl[. Porlormonco Is so o•coptlonol In fOolollon to roqulromonta of tho work ond In comporlaon to tho potformonc• of 
othon dolna olmllor work oo to worronl apoclol roco~nltlon. . 

up to alx of tho moot Important apociflc <lullos performed Jurln!Jiho rating period. Insert rating leuer which boot describe• tho 
I" "'hlch employee performs EACH specific duty. Conaldot ONLY olloclivonoss in porformance of !hot duty. All omployno 

laory r•spon'libllitloa A~UST be totod on tholr oblliry to super vi 10 (lttdlc:~t• numb., ol oenplriy•n• ou~rvhod) • 

. . 

SPillCI,fl'IC: DVT'r NO .. 4 

SPECIFIC DUTY NO.~ 

C:II"IC DUTY NO. 0 

. .J 

Tako loto oe:count everything ohout ;ho employoo which lnnuonce• hh efrecti..,oness In his c""r.;nt positiot1 such os 
fotmi=lnc• of specific dvtiol, ptoducth.iry, conducP on J"ob,· c"oOporotivonesi, pettine,t ~rson_al tro~tl or hobi~s, a 
pctticulor I imltoriont. or t.;,lonts~ So sod on yoyr knowfo go of omployeo•s Overall perfotinonc• durlng th~ tlH ln7 
ploco tho lotto• In tho rotiri~ bo ... CorNtspond_in~ to'"" oloremonl which most accurctoly rofloclo hi• level of porlcrmo 

SECRET 

• "' r 

s 
AATINO 
LETTER 



. SECRET 
· (II~•" Fi ll•d h.) 

SECTION C HAR;~A i IV c: ....:OM.•;H::tfl ~ 

:,_~I cote tig'rt"lfJcant· ~trength• or weolcnetu•• d'emor.stroted In curr#n~ poahlon lte•plrH;t In proper p•npHtl.,e. t~lt"h ,.i~tlonahlp .,.~ 
o.-~roll perfor~onut. State '"~2estiona mode ror lmprovem.-nt of owork parformortco. Give recon·.,u~ndcticna lot ttalnln• Comment 
1>", forel~n lo;.guogo compoto~ce, If requl~cd lor. current position. Amp lily or ••plain rollngs then In Section S to provide ·boat 

·hp:,el.• lor dot~r!"i"in9 fwtVr.e peraormel action.. ~9i,p•rform~~c• of rncndGiil or •v~horl' d"'tiet. Ch'ld c:oat censdova,"••!: 
~!...P...ti!~~~ !'Jul~mtn! cad fv!)•h, '"'''' 1>• so"'"'""'"d Rn. I o 11fii11.,, f eatrD """"" Is ""~comp ••• 
S.ction c;:, otta ·o aoparoto 111~_.,·.o poper. · · /'" 

. • . A( u 
TtitJ. orn-cr.u• cor:tint.:c~ ~o pc:rCQ:rr.a his dt:ts'i~o .... n .>!:.9, c:-x,cllcnt ~.~;"J.nncr 
U:i4t we ha"., 1':c;:.o t(;i cx!}cct. ~~1"1£13 tho 4 1/2 :f<::Jr:.i "tha.t.-.!u~ h!l::J · t:cr\·cd 
in. tho Station. ·zus work iS a a 1x:u.: i:.>£;(.'1\!Hl.lil<t part ot the St:atiora's 
progr:m. . .. ,. ·. 

,, j·l 

ue ba.s h~d no prorcteaiona.l, ac!nlal::~t rat 1 \'c or porGOila.l );lrt.blons 
duriag tho ropc,rtin~ ~rlod. 

Eo cont!n~cu to titl'11 t'pnnish in.t.'hich ht: ri!ll.)tt:J s.a.Us.f:.actory 1'-li'l"''\'O-
I'.:Cnt. 

. . 

SECTION D C£RTIFICATIOH AND COMMENTS 
I, QY EMPLOYEE' 

I CERTIFY THAT I HAVE SEEN SE:CTIONS A, 8, ANCI C OF TillS REPORr 
DAJC .SlGroJATURE: 01' EMPL.O't'EI! 

.,_ /s--
2. BY SUPERVISOR 
MehTHSEMPLOY£EHAS8eeH IP' THIS ra::,~ORT tiAS NOT UEEN SHOWN TO EMPLOYEE, GIVe: £XPI..ANATtON 
VHOEI=f ti.Y SUPERVISION 

29 ' 
OATIS OFFICIAL TITLE "JF 5UPERYfSOJII I TYPI!D OR·PRi"T~O NA"E ANO SIGNATURIS 

Ops Officer Paul Dillon · 
3. BY REVIEWING OFFICIAL 
C:GU4of£HT~ OF RKVJEWINO OFI"ICIAL 

,, 

tho Rev f C\-f l.nJ Officer concur5 lnitho ratings 'j iven this officer and 
Jn the n..::rratlvc cv.:.Ju.ut Jon of ld5 p.:-rfonn.;uic;e. 

: 
: 

: 
I • 

: 

~ 

' : 
OAYit OFFICIAL TITLE OF REVIEWING OFf'iCIA!- T YPEO OR. PRJIIH ED NAN£ ~NO ~IGNATUR!E ,, f"ebrv<1f'/ 1'1!:.2! chief of 'it<ltfr:n Winston &ott 

I 

\. ..... ".~ 
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C-253? (Biladenu) 
5 J~'l963 

~ID«lRANWM FOR: 'J'ra.noa.ct.lona ru1c1 Records Bi'Onch 
Office· of Personnel 

SlJDJECT: 
~.,.~....- ...... ---·~-----·-- .... 

r Boris D. TAPJl.fiJFF) 
'Anri:a~---·-· 

1. Cover nrrangel'll<!:nta are in proce&s, and/or, have 
been completed for the Cbove·r~d su~ject.a. 

2. E:f:"fective iuwe<ilately, :f.t 1 s requeRtcd that your 
recorda 'be properly blocked to deny subjec·ta' current 
Agency employment to llD externel 1nguirer. 

cc: ID/SO 

a n~;i_n~~ l'i :\'1 )< - . . . . .. -
, ,, . 

S£C~ET 
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SECi<ET 
t''~F.;lll'(ill"l 

.. ~-

·----- ··-· ,., '.,._ .... ~,.,...:;..;._,.,......;~; . --
---r:--;r_, ~-1-: 

I. IA$1 NM!.t fi~SI NAMt INifiAI($! AP?OlNTMtNT 0A1A J. 10! Al st~VI(:l "'.:71' leA >IE 
TARASOFF Eor:!.s D i.;;;;:;t.,;.<Mi----p:-!·-=-=------1 '"'' •! ·1-'". ,,, -~J.[,,_,., 

T OA!f-ANO ..iiivirf Of SfPARAf;QN ___________ s.b ...... $0<. lOl;dttrs·~,J ... L.~ ..... ---r>. .... ;:;;;-,.,:__-;;;;;;;--:roo..,.;;;--
i ... o .... o 
~ CIKH«"Cf tot... .a~.tb 1e-ct to S.c. lOl(dl 

1.., ·---AI'>,.. .. _,,. • .., .... Bat.---
ll/J0/70 

SUMMARY Of ANNUAl AND SICK lEAVE SUMMARY Of 1101\\£ UAVf 

St•nt.!.trd tutm i I \U 
Nu\.'t'fflbtt lt.Jf.\ 

tl\ll-106 RECORD OF U:AYE DATA TRANSFERRED 
US.. Cl\"ll :;ER \"IQ \.~~·!-.:-t.!--..sOs 
~ SUPPU!<If:O.."TS ~~' .. \...0 .__l -

' , 

\ 
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"L .-· • 

..... ~ ........ 

,., 

... /- . ,. { / J 'II. " I OAT· ;,(,. I 
,' l• '. ilc·· · 'f • / / ·_.,. // ;~ 

o NOUCES!r" , ,. -, 

D IN PAY STATUS AT ENC Of WAITING PERIOD 

D lWOP STATU.$ AT END Of WAITING PERIOD .. Q.._ . .-/ JJ . ..(;" • I. I 

ClUKS INITIAlS 

. ';?.1:' 560 E Use pro ... iout 
.-ditlona 

I AUDITED " --= ~ 

PAY CHANGE NOTIFICATION ./ tiUr ol;lj uuu; (Hili 

l$. I 

·.-".: ." ... ~ 
!--:'· ••.. ;•· 

~PAY AOJUST~ENf tN ACCORDANCE WITH SA~ARY SCHEDULES OF Pl 91~231 AND 
EXECUTIVE ORDER 11524 PURSUANT TO AUTHORITY 'Of CCI. AS PROVIDED IN THE 
Cll ACT OF 1~~9, AS AMENDED' ·ANO A OCl OlREC~lVE DATED e:~ctOBER 19~2~ 

EFFECTIVE DATE a·F PAV ADJI.,ISTMENTI Z8 DECEMBER 1969 

SERYAL QRGN, FUNDS GABSTEP 

0~9477 '1 62~ CF GS 12 ~ 

NEW 
· Uf.AIItV 

us .. •u 



.. .:,n ;,OJl.~T!'Etd' .l'i ACCO:.lt'A·.::;: ·,.p..i SALAqy O::C~E 1'liL~S CJ." PL 111.1•2·;6 
>' U M S J A·'< T · T 0 All T •<)"' I Tv •' > ;- :' Y .& S i:l P n V i r> En t N T ~ t Cl A .\: T 0 r 1 ·J,. 9 • 

"' s " , F.,, c H • " ., c " • 1.1 c I n t ~ t- : H v t oAT.~ n 8 a c Tr1 ~ F ~ . 1 9 t.t 2 • 

EHI::CTIVE ~H!: (;~·PH A{)Jt..Jc:T"'ENTI !" CCT08ER 19o7 

Ql() 

QQ:i•;. F'''"DS GQ-STEP SALA~V 

51 11>2U cr G.'S t2 J Hlo685 

--
I. SUIAI NO. 2. .NUll 3. OAGANIZATION 4. FUNDS s. I WOP HOURS 

. ' -:It I .• ,-J''/ /'•· ;('J 

-~1941'7 
l(f.>t'",.~ 

51 6?0 CF' 
6. OLD SAlARY l.<lf ::--17. NfW SAlARY RAIE ~"'="<:,!~ 

Otad• Slop Solo..,. I 1.crt ffi, ~ Orod• Step s.,r • ., mecit~ 51 AOI. 

liS 1.l J U2 • 2251 041!'19!61 leis 12 4 ~12.t~o7 04J07J68 
CfUIFICATION AND AUTHENTICATION 

I CERTifY THAT THE WORIC Of nil: AS01r! NAMED fMPIOYEf IS Of ACCEPTABLE LEVft OF COMPETENCe. 
f-..-- < < 

sroNAru~e /!-;::'/ 4 ,;r.:.· · I DATE _ v,. - •.. ~ ?r-~6? 

tY'o 
.• 

NO EXCESS tWOP :z;;,:..:_~.·~ ;:,.·~ >f---::';- f D IN PAY STAT'-'S AT END Of WAITING PfRIOO ..., . " ···-.itt:'·. 

D < lWOP STATUS AT £NO Of WAITING PERIOD 

CLERKS INITIAU I ~UOI~fO BY I 1 

'~:' 560 e Uu prewiOIII PAY CHANGE NOTifiCATION ; .·/ 
i 

edidons .. :1 (4-SH 

..: 

_17.. -- ·;· ..J 
' / ·:-· l 

·-~'···-:···.· 
.···" .. ., . -··· .. ·" .. .. ..• -. · . 

-· s':. >:--·fjjt'-,.,; 

YUUB 

"PAY AOJU~TMENT IN ACCORJA~C! WITH SECTIO~S 212 A~D 210 OF PL 90•ZOO 4NO 
EXECUTIVE ORPE~ 11413 Pu~~~~~T TO AUTH~RITY OF DC1 AS ~~~VIDEO I~ THE CIA ACf 
OF 1949, AS AMEN_OEL:, A!IIO .::.-.C~I IHRECTlVE OATEO 8 iJCTiJSEQ. i.9b2" 

OLO "EIII 
N !.IE ·, 1 I A I < ,, • 

SEilUL d~GN, FUI\iO.S G~·STEP SAI.ARY SAi.A!ItY 
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ADJUSTMENT OF SALARY RATE IN--ACCORDANCE WITH THE 
SCH.EDULES OF THE GOVEHNMENT EMPLOYEES SALARY REFORM . 
ACT OF l!UH PURSUANT TO THE AUTHOIHTY OF THE DIRECTOR 
OF CE.~TRAL INTELLIGENCE AS PROVIIJ!m IN THE CENTRAL 
Di'TELLIOENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
l:STELLIGENCE DATED 8 OCTOBER 1962. 

' ' ' 

S:\LAHY CONVEHTF.D TO HATI'~ SHOWN FOR INDIVIDUAL'S GRADE 
A:SD STEP AS INDICATED IN CHAHT BELOW .. 

GENERAL SCHEDULE RATES 
Federal .Employees Salary Act of 1964 

1 Per Annum Rates and Steps 
GRADE I 1 I 2 I ' 3 I 4 I 5 I ' ~--'- 70:..:....,1-8--,....., -9-1_1_0_ 

GS- 1.$3,385 1$3,500 $3,61:5 $3,730 $3,845 $3,960 $4,075 .$4,f9o· $4,305 $(420 
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805 
08- 3 ' 4,005 . 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220 
GS- 4 4,480 4,630 4,780 4,930 5,080 · 5,230 5,380 5,530 5,680 5,830 
as- 5 s,ooo 5:165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485 
GS- 6 5.505 5,690. 5,875 6,0GO 6,245 6,430 . 6,615 6,800 6,985 7,170 
GS- 7 6,0501 6,250 6,450 · 6,650 6,850 7,050 7,250 7,450 7,650 7,850 
08- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610 
GS- 9 7;220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425. 
GS-10 7,9001 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330 
GS-11 8,650! S,945 ;.9.~40 . 91535 9,830 10,125 10,420 10,715 11,010 11,305 
GS-.12 10,250 10,605.10,960 11,315 11;670 12,025 12,380 l2,735 13,090 13,445 
GS-13 12,075 12,495[12,9~5 !3;335 13,755 14,175 14,595 15,0~5 15,435 15,855 
GS-14 14,170 14,660,15,150 15,640 16,130 16,620 17,11017,600 18,09018,580 
GS-15 16,460)117,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590 
GS-16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175 .... . 
GS-17 21,445,22,195 22,945 23,695 24,445 . . . . . . . . . . . ... . 
GS-18 24,500 . . . . . . . . . . · · · · · 
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111 ' . 00 

./, _,._ 

PREVIOUS ASSIGNMENT 
Codo 1 !i. locotion Oflo<:d /.®on 

2720 WASH.; O. C. 

ACTION 
29. Typo Of tmpl'>'t9'> 

REGULAR 

PRESENT ASSIGNMENT 
Code I 32. Lccotion 01 Oflo~i.,;l mtion 

2720 WASH., D. C. 

SECRE 

75013 

Station Code 

75013 

(4) 
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ACTION i' 

27. Noturo 01 Action Ce<:!o 
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PERIODIC STEP INCREASE • AUTHENTICATION 

SECRET PERSONNEl.. fOLDER 141 
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v 

IN L!EU OF FORM 1!5~ THIS NOT!FICATION lF~EClS RES~OrTJNG ME~0LTING 

FROM R-20-250 

SER il NAME 50 OLD SLOT DATE 

119477 TARA~OFF BORIS 0 UD vVt.4/!:19 



S£CR£T 
' ll•!". :J.t,.'C,I.l., '~-- r hUI( 

.P· .lSSIIO:JH.;.~ ~,·,!\.,. ~-'· r;,/.._J& 
.l PI,;~~.~ ALL\..'lNUtT 

-ll9H7 U~ASOF-"F flORIS D oortFOD ~~ v-2o/ 6.. OLD SALARY RAT£ 7. NEW SALA!'!l' RATE I 

1'1\"W:: num oo 

lAST U'J(O:TIIIl CUI" 

~~~~T_[_·_ 
• UAC[ RIP SAURT --r--' GAAOt SrtP SAL aRT &<) N. j_ n. 

5,575_1 ~s~·~a~~ GS 9 1 $ 5,44(') l GS 9 2 $ .,.,.u 
I 

.. 

i • 
I 

CERTIFICATION 2L . 
I CERTifY THAT THE SERVICE AND· CONDUCT Of THE ABOVE NAMED EMI'lOYEE ARE SATISFACTORY. 

lltl.l. CR P!U.'i':t.~. ZUlli[ OF SU~£.R11S0ft 

I:T~xll ~FL~t~zOF~~ ~~ 

YfRIDDTC ST£P"INCRfAS£' • C£RffHCATION .f_ ' 

SECRET PERSONNEL FOLDER 

..... : 

'""'-'""!''< .-:-~ ...... •G. ·-...... < 

a. OLD SALARY RATE 7. NEW SALARY RATE 

GRADE SAl..ARf 

l 
EHECTI~E 0.\TE . ,. •.. j ... 

----·-- ·--·-------L ... -,-f-::£-::-ff:::E:::CT::I:::Vt OAT£ 

n•ti I stu SALART •o. ••· I n. STEP 

GS J Aj "' ... .., .. I· !& 59 44(') 'i I GS 9 2 $ "'. - . .. I (I~ HI _I_ 51.'1 

TO EIE COMPLETED BY THE OFF~CE.OF COMP..:_T:R:~O::L:.:L::E:.:R.:.·---------:---'1 
9. N~MSER OF HOijRS LWOP 

0 il 

PERIODIC SHP IHCRUSE • AUTHENTICATION 
SECRET , .. ' '--

-
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Dr~~CTfV~. <;ALADV AS OF 15 JUNE 1958 ADJUSTED A~ FnLLOWS 

TARASOFF BORIS 0 119477 

G1~ADE-STEP OLD S>'ILARY 

GS-09-2 

S E C R E T 
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CENTRAl. INTELLIGENCE AGENC't 

NOTIFICATION OF PERSONNEL ACTION 
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J If 

n DEPAAT!IIUTIU. 
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CERTIFICATION 

I CERTIFY THAT THE SERVICE AND ·CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY. 

PERIODIC STEP INCREASE • CERTIFICATION I 
SECRU PERSONNEL FOLDER 

11@50 -
I,~} f) 

"'CENTRAL INTELLIGENCE AGIIU ... ,HIIu~;O.IHtO 8" 

tt \ (l'fH ···-~~·\ .,:.)'lf.litt.:-• 
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NOTIFICATION OF PERSONNEL ACTION 
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SECRET 
tlfAco,; Ftll•d I 

·~ \ 
\ 

'fetforft'IJC'Iftce it tlllttOCceptobte. A rctins in thit eotctOt1 rcquitct immtdiote and pckiti.,, remedial octioA. The f'H2ture ol the oct~• 
could ronue from CtMutt.elias. to ·fVIth., troiJIIIA1J. to ploci"g on probofion. to reotWgnmcnt or to '-Cpcuation. Dcter1h. CC'flOI't tollefl 
Of propoud iJt S.ctiott C. 

Pctformoftca it dtflc••ttt in tome iMpcch.. Th• t•GIIOft•. for oss.igniftg this toting thoufd b. atcted in Section C ortd r•rncdiol odiOM 
lolcn ,... uc-••dcd oJ,..,Id be dcouibcd. 

Puforl'ftcPtCif i1 ~ettiJfoctory. Dea.ircd rcsulh arc bciftg prNuced in the mcrnnt"r uptc.t«ilt 

PuformCutec iJ cho.rochrfltd by uceptiamaf ptof'lcicncy. 

~~~f!.~icn• 

~Str,o~t 

0-Q~!!_~·~~, PcrformoM:t it to ctccptionol in rcJotio"' to rcquircmcnh of the.,,,. ottd in compo,;tOft to the pcrlotmonce of ofh.crt doint aimilot 
w:;rk or to wcucttf •pcc;icl rcco9nitio,., · 

ht vp to, sl; of tho mo•t im;'OrfGnf tp•dfic dutio!J porforrnei:Jurtng the roting p'llrlod. ln•ert rtltlng lottor which hoa.t detcrJbow th• 
monnor In which employee perJartru EACH tpocific. duty. C.,n•idor ONL '( offoctiv•n••• In porformonco of thor duty. All omployMta 
with tupondaory reaponaibilifial MUST be:rotttd on thoir obif.ity~fo 1uporvi1o (lndfcat• numb•' ,,, •mptov••• •upetvl••d). 

NO. I 

of Russian language materials into English 

Pi.·cpara tion of personality. and assessment reports on· individual 
Soviets based on above. 

SPECI,.tC DUTY NO. 

Transcription of English language conversations. 

SPECtFtC OUTV NO.4 

SPECIJI'IC OUT Y NO. I 

SPE'ClFIC Y NO. 0 

Tah• into occount •••rythtft111 al:tout rhe.omployeo whiCh lnf1uonc•• hh •flec:ti<vonese in hit current po<&ition •uch 
formonce of specific duties~ ptodvctiv:ty, c~nduct on J·ob, cooperativeness, portinonf personal trait' or hobiu. 
portic:uiGf'·limhations 01 tGionta. Bosed on your L.nowle g• of t~:mplo)'eo's OYotoll porfoematHO duting tho toting 
ploc:e tho 1ertN in the rotin9 bcua corresponding to tho ato~omttnt which moat oceuraroty reflecta hi a lovol of performance; 

SECRET 

s 
RAT IN') 
Lt!"TTfF.Jl 

s 

p 

MATING 
LETTER 

RATING 
LETTER 



SECRET 
( •\ ... , ' r , #.a ' t ... . 

SECTION C NARRATIVE CO~tt;~ENTS 

lndh:ote tignificont ,,,.f'igtha or .... at.~···· "'•'"onslrot~& '"" ~vtrt'f\t po•ltion kP€'pl.,., ln rro'p•"r P•ra.pt>(:ti .... their relationship.., 
Ow8'full performonctJ.. Stot• •u·.gg•tliOf\S m:aJv lvr.improvt"ml!"ftf"of ~~t. P•rfcrmun.:•. Givo.rvco.,...,•ndott~'i .._,, tro1n1ng. Cornmeftt 
on fofelgn tcni}Uct»• C'ompet•nc•, if ·~~it'W'd flo, cvrroent 1'4•itH,)A. A .... rldy ~' .. ~p1oin rotinqa gi••n in S•cttO-I"t e to prowide belt 
boais for det#rmir4i~g f~tvre pttriGttnel o.ttion.. ~nntt..i!r:~rfq""'!~~~~·~of ~~~,~!_!}!I~ ~uJJ•rvi..!_O!L~-~~!.!...~-~~-~~-"~"'Cfo.f!...l!!_~ 
i~U.!..t...9iR..t!.!9fi~&!~(..·,.__t.gy2.,2r:-f'<"'t arul f!t!!_JI. mutt~. 't'O~""""""'o'"J.of"', t orpf1cnl)f •. Jlo•tro lif!<l<"• tl no;JeJ to complete 
Sectjon C, attach c ••Pa~oto .ahoot of p.:~w. · 

Th;is officer t;as continued to perform his assi~ncd tasks in · 
sup.erior ·fashio ~C /Not;_,o!l.l~l iS~u he a skilled trrutscriber/trnnslntor, 
ho is also nblo to put h1s experience and knowledge into 'll'Ords in 
preparing chnr.n.cter analyses which have been of great value to the . 
Station's operational program~ Althou~h his work lond is often quite 
heavy, ··be· crui always 'be counted on to complete his assignments 
promptly and. he' willingly puts in .the extra time frequently needed. 

His team spir':i.t and dedication nrc shown by the fact that on several 
occasions, in_ spite of advancing a~ and recent illness, he spent long 
hours in base houses on live-monitoring ass i gnmcn ts·. He wHl be 
greatly .missed when he retires in tho ncar future. 

As previousty noted, this officer does not handle opera ti oun 1 funds 
or have superviso1·y responsibilities. Ilo has had no COVt'!l' (H"ol>lems, 
nor hns he required :.my unusual ndm!n!strntive support, other than that 
which is· to be expected in connection with his forthcoming retirement. 

-· 

SECTION D CERTIFIC~T_I!J~~-ti_D COMMENTS 
I. BY EMPLOYEE 

I CERTIFY TH4 T I HAVE SEEN SECTIONS A, 8, AND C O.F THIS REPORT_ 
DATE SIGN~TURE Opt IENPt..OYIEE ·,.J, ( ·1 tl ,. (/. .hl~·_.·:_'· 

.i.JiU 
'2. . BY SUPERVISOR 

hi'ONTttS EMf'\.OYE£ H•S BEEN I,F Tto~IS REPORT HAS NOT BI!E"i St~Olll-'N TO ~MPt..OVEE, QllcfE EXPI..ANA.TIOI"( 
UNDER MY SUPERVISION . 

19 months 
DATI!: CJI',.(CiA'L. TITLE: OF SUPERVISOR I TYPED OR PRINT EO ....... E .,.o SIGNATURE 

Ops Officer . Donald F. V<.wel /s/ 
3. IH' REVIEWING OFFICIAL 
COMM£NTS OP" Af!VIEWlNG OFII'ICIAl.. 

1 concur in ~he aoo·te ratings and comments. I run not able 
to add any meaningful comments due to the highly specialized 
nature of Subject's duties. . 

.. . 
' 

"• 

DATE ' !OFF'1CI4t.. TtTt..E OF REVI£a1NG OFFIC141.)JTYPEO OR PRI~TED .... .,,;: A!>O SIGNATURE 

' I Deputy Chief of Statio · . 
I I Paul v.nnr .. ood /S/ 

SECRET 
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1·1 . 

E:WPi..OYII£1£ SERIAL HUMOEFt 

r:n:~~S P.EP!:'PT 
019177 

SECTIO~ A ;}[{ 't(IJ< 1"1 ,! u I A. GENERAL 
t§ N~~E (l..aal) t l (TI,8f} ~.VIddl.) •z.oATEO~IIIRTHII.IItM •• ORAOE Is. 'D 

·~~-t~ ~ Nov .1908 M GS-12 D 
-;:();.PICIAL POSITION TITLi:. · , -- f 1~ OI'P'IOtYIOR OP' ASSIONWIINT t. CUAA!:NT ITATIOfoll 

Om; Officer I DDPII\'H/D1' 1 M·J>xico .City 
V. CHECK IX) TYPE OP' APPOINfMIENIT fO._CHE(IIl IJU TT"'t: 011' AI!PORT .. 
.xx CAAKIIA I I AIK.IItRV~ i i fC.MPOAAAY tHIUAft. I !RU IS 19M~!( ll4 f' WIJPF.RVIa.cut 

c AA~ S:Jli .. PAOVIIIONAt.. U•• flufruc:tiMe • .l•ctlun CJ ~X A~fltUAt.. I JAil.AitiQ;NW&N'f I[MPL.OVIItl!t 

~PIECIAL (Spr~cllr):, .PWCIAL. (S,_cUv): 

1t. OAT£ HPORT DUE ....... o.P. , U. Rf!:POATIHO fi'I!.AIOD (l'totn• ro-J 

28 February 1970 l Januarv thru 31 Deccmbor 1969 
- SECTION 8 PERFORMANCE EVALUATION 

w • .!l£!l! p .. forfilonco rongea fr;.m whally lnodequai.O to oilghtly I••• ihon ovllol<2ctory. A rail~ In thlo category requires 
po§itiYo remedici] ·actf¢tn. The noturo of tho action cot.~ld rongo from counaollng. to furt er training, to ploclnt on 
pf'~botlo~~ to roa:aaignment 0# to eoporotiOn~ De acribo oct ton tole on ot proposed In Section C. · 

A·~ Petforrl\anco meet 1 all requlremonte. It h onllroly saliofoclory and Ia chora.ctorhocl nolthor by doflcloncy nor 
o•cellonco. 

· P • Proficient Porformonco Is moro thon aotlafocto.ry. Ooalrecl reoulu oro being produced In o proflclonl manner, 

s-~~ Performonce h c:horoclerlaod by ucoptlonal proficiency. 
-·· .... 

0 • Q!f!Uoncling Perforrno,.co Is 10 exceptlonol In rolot,on to roquhomontl ol tho work and In compothon to tho performonc.o of 
othor1 doing almUcJt wmk <n to wcrrOtit spe~iol rocognhiot1. 

SPECIFIC DUTIES 

Llot up lo olx of the moll lmportonl opocilic dutloo porfotm .. cl during the rotin~ porlod. lnoort rating lollor which but d01crlb .. tho 
..,Onner In which omploy.e.o. piot;l)>t.rn~ E~CH ipocll!c duty. Con aider ONLY ollectlvonoll In performance ol lhot duty. All omployo•• 
wtth·eu~etvhory uuponsillltitioa MUST be" rotod On their obitfty to tvpervho (lndlc•lo nc.unb.,t ol omploro~t• oupatvl•ed). · 

SPECIP'IC OIJTY NO. I RATING 
LETTE~ 

Translation of Russian languagc_materi~1~~into"English 
transcript. s 

SPECII'IC OUT Y HO .. Z -- RATINO 
LETTI!R 

Prop.:tra tiou of personality and assessm-ent reports on indlvl:iual 
Soviets based ·:>ll the above. s 

SPECif'IC OUTY NO • .1 ' RATING 

-· LETTER 

of·Engiish 
~ 

Transcription language. conversations. p 

SPECIFIC DUTY NO. <6 RATING 

' 
LETTER 

SPECIIJI'IC DUTY NO. S ' "AATINO 

' L~TTER 

j i .\ 

SPECif"IC OUTY HO .. G ,, rJ · A A TIN() 
LETTER 

y ' 
I OVERAll PERFORMANCE IH CURRENT POSITICiH • 

Toke into account eve-t")'1hlns cbou~ tho employoo which lnfl~ncoa hh effectiveness I~ hi• current position such os per• 
RATING 
LETTER 

forrqanco of 1pecific duties~ productivity. conduct on job, c.ooporotivo~ss. pOttinent Pfl'ltona1 troita or habit•. and s particular limitations or t 1lentt. Bosod on your kno•lo go of omployoe' 1 ovorGII performonce during the roting period. 
ploc:e tho letter in tho rating boJC. CC!tte~p(!ondlng to the atotoment '!'hich most occ~otoly reflect a his lovol of .potformonco. 

(18(M.o.l--:1 
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SECRET 

SECTION C NARRATIVE COMMENTS 

lfl:dicottt af9"lficonr atr•ngrhc or woc"-nt-SSt>$ JM'.:natttlt•d: ir'l ~t-.,rrent position lu•e-ptng itt ,nop•" P•"*l'•<the their .. lotion ship to 
ovOt'c!l perfctmMce~ StQto cugg:•stions m~• ~ impro"':ttm4tnt of -of\. P•rforn"tOnco .. Ci•o recoert•~dot;onw for tt>cintng. C~oftt 
on fo,.el;n let~QYOQO cOmpcotonco. U reqvt,.,.J lc.t cvn•nt potirion.. Amplify or 4fwplaift rotings gi..-..n in Section 8 to ptevide best 

. bents fOr d•termintng, fuh~to p.,.fsonne.l octt~ -~~n~,,. of ftrfo~once-of mona;f~rlaf -~ •u_~"'' :wory dutiec.~<tcost <'~~P~~SCi.ot~itts! 
in the; ult' of ptuo~9. !9Yipl'!"fn! ~.:t l,n •. rnyst be com~Mnted Oft. a aepl~re .. tlctlltf'C tr.poco· il neeJ.d to compete 
S.ction ~ attaCh a ~eporote a~te·et of ~ .. 

Til .is officer continues t-o -per form his :1sslgnt.>:d.; iiu ties in llJ s•,tper lor 
fashion. Illnoss put· him o~t of action for some ti!ll•~, lut otherwis~ 
the Station received the fi~e perform::mce which ll.l.s com~ to oo ro;.ltine 

. with him. Thi·f, orqcer's .e.:.'q)ericnce and de..iiC<ltiO':'l ll:tk(' it possible 
for him to. work effectively with· an absolute minimum of supervision.· 

. H'~_'ri!$ponds instinctiYel:y to itetns of operational significance, and his 
experience and knodedt;e i;nke it possible for i1im to ';lTite penetrating 
analyses· of target person.llities, and interrelationships amon;s these 
pel' sons, ba.:;ed ;;;olcly -on what he hears. 

This officer ha·s also been called .1po::1 to transcribu material from 
audio o~erations, in additio~ to the telephone m~terial which is his 
norm:tl assignment. He h;\S :\l=;o handled this well, although his advan­
cing age and less ac~te,hearing make this task much more difficult 
for him. __ . 

'While not call•~d ltt)O!l to usc Sp:1nish normally, he has suffichtllllt 
flu'ericy to !:l::tndle material in Spanish when required. 

-This officer uses his time wel,l and takes good care of the equip­
ment assigned to !11m. He doas n'ot handle operational funds nor does 
he !uve an;t supervisory ~spons.ibi.li tie.;;. · 

I TYP£0 OR PRINTED ~AWE ...... o iiGNA'!'URE, 

I 
COMMENTS,O~ RE""IEWJNG OP:rriCIAL 

I can ad:l nothing substantive to the above report since I have 
little oppo~t_unity to deal'at first h3nd with Subject's output. 
The rating officer is both meticulous and fair a.'!ld I have full 
co:Jfidence in his evaluation of Subject. 

anuary 1970 Chief, Ops Officer Paul V. Harwood /s/ 
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SECRET 
(Whrn Fi ltt'J ft~) 

fiTNESS REPORT 

SECTIOH A 

f.. O!'f",CI.AL. POSaft.Oh "''I_TL.£ 

Ops Officer 
10. CHECK i;C) T 't'PE OF REPORT 

I J fEt.tPORAIIliY llNI'fiAL, . I IAI!AS51QNWI£~T SUPCAVISOR 

X l ANNUA\.. I 
! IPIEt:IAL (Specify): 

U. OAT£ P£POs:tT DUf: lfrll O~P .. t2~ REPORTING PERIOD (l'tr.~~n- too-.' 

28 February 1969 1 January 1968 thru 31 December 1968 
SECTION 8 PERFORMANCE EVALUATIOI'I 

W. • Woal. Petf'>f'~once tangos ftom whol1y inodoqu~Jt• to slightly less than· Jotisfactoty .. :A roting in this c:cn•gOf'y '•quires 
po•iti,o rern:.di~l Get ion .. The noturo of the action could range from coun5eli""l'~ to ~urther training.. to· placlr\g on 
probation, to tocutJ~nmont or to aeporotion .. Describe action tole en or proposed ·fnl Section C .. 

Porfo:t;;anco moots aU requlr•monla .. It ·h entirely sotlsfoctory ond Is chctocrerh:od raoith1tr by deficiency nor 
••cetl.nce. 

P-~~'· 
S • Strong 

Potfi:W.monc:e is moro thon sothfcctOfy. Oetsirocl resuhs are being ptoduced in a ptoficlent mannor .. 

Pwfc.tmonco ia ch.awoctetlaod b)' oxceptlonol proficiency .. 

0 .. OvtstCIRcfing P..-fOrmonce it so exc.ptlonol '" r•lotion to requirements of tho work and in comparison to the perfo.rmonco of 
otfrfet• doino;a sin,iiOr wo,-k oa to wortont •peclol recognition. 

SPECIFIC DUTIES 

list up to six of tho RY.)It important "pecific duties porfOfmed duting the toting poriod. Insert rati"'9 Jettor which best dot.ctibea. the 
monnor in whic:h emp~oyeo potfo.,mt. EACH spocif;c dt.it.y. Consider GNL Y effectlveness in performonce of thot duty. AU omployooa 
with sup.,rwiaory reapotn;biHties MUST bet. rot~d on i'he_N ~b-ility to Su_Pervi:~e (indh:at• number ol employ•o• •upor•l•dt-t() .. 

SPECifiC OVTT NIO. 1 

Translation of Russian language product into English transcript 

SPECiFIC DVTY NO~ Z 

Preparation of personality and assessment reports on individual 
Soviets based on the above. 

SPE CI,.IC OUT Y NO. l 

Translation of Russian letters into English 

Transcription of English language conversations 

SPECIFIC DUTY NO. S 

1-----------·.=co..:-V . .:cE:..:.RAL\. PERFORMANCE IN CURREt-H POSiTIOH 

Tolkit into occovnt 0"1tet"ythittg abouf the omplo.,.oo ~Jch influence~ his of.fcu::ti'IIOMf.&. in hi a .current position sue: h. os per­
for-monee of &pecific dutiea, prodt.tCtiviry. conduc.t on J"ob., cooperat~venesa, pettinont personcol traits CJt habits, and 
p-orticulat limitations or to lema.. BaNd on your knowle gO of .employee• a overall performcnce duting tho roting p.ri~. 
ploce the lorter _in thoo rating boa' cOI'r•sponding to th. atorement which most occuratoly reflecu his IOvol of petformonc:o .. 

RATING 
LETTER 

s 

R"TINO 
\..ETTER 

s 
RATING 
"-ETTER 

s 
Rt.TING 
LETTER 

p 

RATING 
t..ETTEP 

RATif';IG 
\.ETTER 

RATING 
I..ETTER 

s 

L---------------------------------------------------------------------i,.~~;:.~~~------------------~--------4 SECRET ·~ 
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SECRET 

IHdica~e significant str•ng""• Cf' wcta"-n••••• d.-mon•trot•d in cuut>nf po~oition. "oa-ping In proper peupoctivo their rolotlonahip to 
ovOTcll p•rformonce. Srote SvJi'\J41'atlio~l mod• for •mprovoment of 'WOr"- peffo!rnpnc•. Give rec~tt"n•.futiQna for tndn{ntJ• ConWnent 
Ort.fo.r~.i.pn longvoge comp~t•nc•, if .. •~quhed for cvrrctf!lt poli~·on.. Amplify or o•plain rotings gl••n' In· S~&Ctton 8 to proyfcfe ·best 
~•i.a f\lr dct«!>rmining future p~ts.onnel action~ M~nner of perlorntan~e of mcno,l'riol or su_P-orvi~~~Ldvti.!t!._~d......!.!_at c0naclousnea 1 
!!l..llit.~euonntl. !Pll<:t',~'!lfr;t ond fynda. myst be commenr.d o.n. i apeliCOtle=-u ett:tra apace Ia ne~J;Jfo comphtt• 
Section c. ~tach a IC!porore '*"···of 'popee. . . .. . ,.. !')H , r Q 

' rrA JJ· I 4b i 1.1>1 
This officer continu~s to consistently perfo~kf t~e·exccillent 

level which bas ch::r.racterized his work in this Station for several 
years. ·JUs high level of personal dedication and pro{AS,S~~Q.al 
competence have become standard. · .. 

. ' ' 

_From his daily ·work he has an intimate knowledge of and insight 
in to the personalities of individual Soviets and the personal inter­

·relationships ex: is ting between members of the local Soviet colony. 
The character analyses which he prepares are excellent and an invalu 
aid to our Soviet program. 

Ue has had no professional, administrative, or personal problems 
during·· the reporting period. 

His knowledge of Spanish continues to improve and aids him 
considerably iu his work. 

flltfl'lt;:1AL. TITLE Of"' SUPEP.VISOR TYPED OR FIRJNTEO NAME AND SIONATURE 

Pa~l L. Dillion I 

REVIEWING OFF:Ct4L 

The reviewing officer concurs with t!le ratings given in Section 
B arid in the narrative evaluation of this officer's performance 
in Section C. He continues to .perform his duties in a superior 
fashion. 

'· \ 
ffl.E OF RE\iiE'A'ING OFF 4.L. TYPED OR PRI~HEO ~totAIW£ AND SIGNATURE: 

of Station' Wins on Y. Scott Is/ 
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(Jih•n ''lltttl J,..) 

.· ~-

rMPI.OY.I[II URt•L """01~10 
FITNESS REPORT 

~ ' 019-177 
SECTION A 1 ., .... '1 

. ; 'jJ/-'11 '-.L·' A GENERAl 
1. HA,_,I! 

~:wi!SWfic · (Jllhl<ll•) l.O_AT~.:>IFOIIIOTH II,_U:lt , •. Q .. AOI!: r-iO 

~- - < --~. ? 11"' · H1i'\ k. ' H r."' , l .-, __n 
&. Of'I'ICIAL POSlflQN TIT\.& J, OPP Cl~ 9 .. OF 4UIQH,.E,.Tr CVIUOEHT STATI<.) .. 

Ops Officer DDP/WU/1 \l.ftY1..-fi C-l.tor 
I. C~I!C.K 00 TV PI! OP' APPOINTYI.~T 10~ Ct4S:Ct\ \s.l T Y PI: Of' AI: PORT 

1( C ARCUUII 1 .l ftESllAYit l J TI:IWIPOAAAW jiNITU•"- J rAUIItthu,j,C'""'Y 1\otltll...,IIJOII 

C.ARIEitft•PAOVtltONA'- U•• ..... rrucllone .. S•cllan CJ !A'NNYi.\. I :AS:I*IiiG,.vtt .. T I:WP\,.OYil£ 

IPC.CtA'-. (Spoclty): .PA I tflls.ct~t.\.. Up•dtvJI 

11. OAT It A£ PORT .0\JE IH O.P, Ue AE.PO'RT\~.,J PIUIIOD (l'tom .. .... , 
"lu 1"a~bz::ha r:~ l!a•'.fi PERFORMAHCE-tvXeG~fl5~ 1 

. , ... 
1 VAn ,,.,. • ]•lETL 

SECTION 8 
W•!.!.!!!!. PorfOf'l"ft<:anco rongos frorn who1ty Jnod•quoto to •lightly lost. tMn sctitfoctoty .. A rotlng in thie cot•~ reqvirot 

positive remedial cellon. ThO ,,cfur• '>f tho ac1ion could f<ttt,;e ffom counao1i"9, to furt~or troinll"f9.,. fO plocJ~ on 
pto'bati4n 41 to roosslgnment Oil fo aepot'otion. Oescrlbo oct1c-r't .toh.en or ptopoaed In So.:tion C .. 

A·~ Perf~c• moot a all requlrernonta. It Is entirely aothf.>ctaory ond h choroctorho<l neither by de4iciaMy ·.,« 
oxeollenc:<t. 

P • f.rollclont p.,,,.......,...,. h more than aotlsfactory. Ooolrod reauln - bolr•g p<od,.cod 111 o proflclont ''"I""""· 

5 • Strong p., ......... ...,. Ia c:horoctorlzecl by ucoptlonol proficiency 

0-.-Qittatondlna Po<fotmonco IsM oxc:eptlonollruolo~lol' to requirement~ ef_ N.e ....,. .. and In comparison to tho_,_.., ol 
othe~• doift9 aimllar w01lc oa to wotront ilpeclol rocognitie"" · · 

. SPECIFIC DUTIES 

Lht up to alx of tho most imporlont spcicillc <lutioa performed during. tho.;...tirt9 -lod, Insert ,-oting lottor ""hich bct:s-t ~•actib.s tho 
manner In which emploY" porlorma EACH apeclll~ duty. Contld4r ONLY ellocti•eno•• in P"'lormonce ol thol duty. All employe•• 
with auporYhory retpe;nsibilitiw.s MUST be II'Otod on thc.fr abil~t,y to eupMvi.a•,(tn.JJcar• numb., ot oMployofu ouJMtrneodk 

SPECiriC DUTY HO, I 

Truslaticm ot Russian language telephone pl"'dtiCt into l:ngHab 
• '" SPECIFIC DyT\'.,.0."2 

P.reparatiOil (If pcJ·eo!lAll ty a.nd asseosmcnt reports on huU.vi®al 
Soviets b&»ed OD tbe above. 

SPECII'IC OUT Y NO. J 

-. 
'lr_aasla t l"n or Ru6ehtn letters into wglisl:l. 

'SPECIP'IC OUTY NO.4 

Transcription of. ~Unil l;u;.r;~c eon vc rsa t.loM. 

SPEC(IP'IC OVTl N\.1. S 

SP£C1FIC DUTY NO.6 

-~_}( t ~~ .-V 1 
....; 

.. '. ~ 

.. ' r::w " ~ .. f _..; OVERAll PERFORMANCE IH CURRENT POSITION 

Toke Into acco""t ov..-ytMftgoboo.rt lho employee which lnfl.,.ncoa hlo ot!,..;;t> ... ..., •• In hi a """'•"' poaiiiOft•uc:h .,·;, ,_,. 
fotmonco of spocUic dutiei# prcoductlvity, 'conduct on Joh, c·oopo .. ati_,.,.,.,s,; ~,i,..nt 'P4'fSOfletl troita or hGbit._ Oftd 
pcniculor lirnatotion$ 0# talent~ BoNd on your knowlo ;e of omplo,..a'a 0111.roll pet>fotmonco d""in9 the roti"g P'O!iod.. 
place tho letto< In tho roti"9 bo• coorupondin111 to tM slctte-nt which -•• ll<~tcly r•llocts hi• ie.-.1 of....,,_ •• 

li"OAM ..... 45 SECRET 
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t..C.TTER 

5 
R4.fiNQ 

I 
l..l:TTER 

p 

to.ETTEP , ...... 
a4TI,;G 
t..EfTER 

MATING 
.t..ETTt!.R 

s 

' 

·,· 



\ 
SECRET . ·w• r ', d I . 

SECTION C HARRATIVECoMMi~its--· 

l~t~i'~ote aigttHic~nl tftOf"'9th1 ~~ ••oil.nea••• d9fnontuoted itt <rt.t'ff9f'tt ttOiiltiOft LtHJ~p1ftt: ~ Jt1"G'P"'~ P•npecthre tholl relatlont.hlp tO 
ov«all performtiJ:ftCth .StOle ..,9\l .. ltlOftl m~tfe for lm.suovement of ~ril porformonco. G"::'f """OJ'NPJendotionl for tratnlttt• Cof'l'lffl-ent 
Of\ fot.etgn htangvog• competenc•~ if •.•qvlr•d for cvuWtt poaition.. AAnphfy or e~rpiOin ....,....,, g,l••" 1ft Soctlon 8 tO ·pto .. ad• beet 
kala for i.tetltrminl_n~ lutUte peteoafte~l ocUon.. ~o!r.'~""t'tl'c~~o,e;io1 0!!' ....-~,..fw~~·• ~nd colt cot~ttcloyan••! 
In th "" ol ur.Onnt!. tosi~..,~.~~mf.ni ..!iod !vnJ. mw•1 ~· ..;,......, · oi). "j Oiipl•s<o::J .. !r;;,,., opoci!l--;;;o&o,fio complete 
S.C.tiOR. C. attocl't o ••P.a•:••· ·~• o popet. . If . .., 

1 
. 

'f'bla ol Ucor cooUrn•4;~ to J>orform bls t.h:t df.l4.a .J~ !l>,lt):t:cllcnt m:~nner 
tb.at 'IIHil UVO COll!O to expect d~rinc the 4 l/~ )"C'::lt'a mt.t~(he haS &ervod 
ln tbO St4uon. B1111D 11t0rk ·it~ an hluhBJ>eDIUbht part or tho Statioo'a 
progru. 

. \.. . ~ 

'· ; ... 

Uo has had 110 proroseional, ac!mhistnt he or psnsOD.al problel!'l& 
during tbe repoi'Uftl period. 

Be contln'..:en to tit\td1 8pQn1sh in 'tfhit!h he nhoa s.a.tlsfac:tory t101;>rove-
~eent. 

!iECTIOH D CERTIFICATION AND COMMENTS 
I. BY EIIIP\.OYEE 

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AHO C OF ~IS REPORT 
OAtil "ONATVJH! 0, EMPL.O'ff..E i 

·1 1/J.:/ 2: /s~ ,,!__.·':J.·',/~ '·'J;·I.ir} ' 
2. · 6Y SUPERVISOR t( 
~NTHS EMPLOYEE HAS &lllN tP. THIS AEPORT HAS NOT D~EN SHOWN TO &::WP:..C'f£6... QI'VI! EXPLANATION 
UNOt!R NV 'IUPUl-VISIQH 

29 .. 
o•Ta Off'tClAL TSTI..It OJI' SUP£RYtSOR I TYI>l:O OR .... INH!O HAMil AN·o •ooNATUIII! 

Ops Officer Pnul Dillon 
3. BY REVIEWING OffiCIAl. 
COllti••U:7NT'S"OP' REVIEWING OP'FtCIA&. 

The Revlewln'i,J Off leer c:oncurs In the rat lngs <jili"en this off leer and 
in the narrative t~~va luc:~t ion of his perf ori!Mnc:e • 

. 

DATI: -~~Q~PICIAL. TITLE OF .'IEYI£WINO O'FICIAL f't tlk€0 OR PRINT EO NAME ANO SIONATUR'E. 

I 
Jb f"t'bruarv Jqt.c , chief of 5tat lon ' Winston Scott 
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SECRET 
f .,,JO Fa I liP•• J,.) I •. ..- 7 ,, 

I 1 
FITNESS REPORT 

£W!Pt..Ol 1.6. $1£!1f1At. hU'-~OS:R 
c..· f l () .. l ~t I .... -
26iiL6 

) d 'f d .J ·l,·-t .. c..' ~/:....."..;.)_· ..JJ..::.<""' _J-1·,__ ___ G=E:..;.H:::E:..:RA:.:..l":.---...----,r----~---...--..,-..;__---_. 
.(1,••0 {1 (FiuO (~~fiddle) j.1 •. CA.Tfi_OI'OUtTH f.J~I~· ,&.ORAD€ /1.10· 

SECTION A 
'··NAWit 

~ . j2 Nov 1908 1 •t . I GS~12j D 
•· OPtrsCIAL PosiT.i0?-4 '''""a · it.~" ... o•v'.&'.' oP' ASSI~L~~~ .... ,a,..vj•~ cuR_AIENT STATIO,. .. 

Ovs Officer I !l!'P/r!H-1 · ·. ' 1 Mexico ~i ty 
t:CH£CK ,K, TYP~8~0~r~&~P-P-0--IN_f_M __ E_N_T--------~----~------~;~.~.-.~~~H~~~CL~~~~-~~=T~Y-P-~--0-~~·-R-@-P-0~R-?._ __ ~_~.~~~=-~~~--------4 

I I ....... ... 

i U. R~POIIIT1N0 PF.AIOO tl'r-oftt• ft't-) 

i 1 January 1966-31 December 1966 
tt. DATE Hff"OAT OUt! IN O.P. 

·2s February 1967 
SECTION B PERFORMANCE EVALUATION 

Porformanco rt;~ng!J_a from .,holly ll"tadequot• to· a11'ihtly loa a I han actlda.ctory. _A ratlnw In thh category r•qulroa 
potitlve remcfdicl action. -Th• notuto of th4a actio£\ C"(t~.dd tango from covnaollng, to lutthor ttolnln84 to ploctn-e Oft 

probation, to rooeaJgnmont 01' to lopototlon. D•actibo CIC:_~ion Ioken Of ptopoaed in s.cuon C-

Perl~rrnane<l rnoots ali roqultomonh. It Is onllrol7 sothloclory and II charactorhod nollhor br cloliclency·n« 

P • Prollc;.!.'!!!! 

S • Str~11 

o•cellonco. · 

Porforrnonce h more thon aotlaf~ctOry~ Oo~lr•J f'~'l\llhl or• be1ng producod In o ptoflelont ""GM« .. 

Porlormonco h ~horactorlaod by o•coptlon<>l p<ollcloncy, 

0 •.Q!lfotandlna Performance is so ucoptlonalln rolotion to ro~ulromonlo ol tho w01k ond In comporlson to tho porlormonco of 
othora doing almilav'"Wotlt 01 to wartant apecfal r•cognitlon. _ . 

~----~----------------------~S~P-~CIFICDUT.~I~E~S-----------------------------~ 
llat up to aix of tho moat importonf tpoca'Uc duties porfor~rtod dU1'ing the r-:~tlng petlod~ lnaort rothtg lott01 ~tch b••• doscrtbet tho 
monnor In which omploy~e perform• EACH 1poclfl< duty •. Con>ldor ONLY ollo<llvone .. In perlormcnco ol thot duty. All employ••• 
with ~uporvho'y t•:r.ponslbiUtlot MUST bet rated on~thoit obllity t.o lt..tpCtr'f'l 10 (lndlcat• numb•r tJI employ••• au,.r..-f••IO()· 

SP£CifPIC DUTY NO. t 

Translation of Russian language telephone tap product 
into English transcrip~. 

5PECII"IC OUT'( NO.2 

Preparation of personality and assessment reports on 
individual Soviets based on the above. 

SPECIFIC DUTY NO • .J 

Translation of Russian letters into English. 

SPECIFIC DUTY NO.-6 

Translation of Spanish l~nguage telephone product into 
English and tra·nscription of English conversations 

$PECIP'IC OUTT NO. S 

SP£CtP'tC OVT ¥NO. 0 I .. . ' 
I ,., . .l 

. ' I 
1 4 JUN -eG],..: -~',. o~.-· ·· 

-----. ·- --···--o .. 

OVERAlL PERFORMANCE IN CURRENT POSITION 

' I 
. ·~ ___ i 

Toke Into account everything obovt the t~~mployoa ~ich lnfl....ance._hh •ffocthton.a.s 1" hlo cutrent position such os ,..,... 
formanco ol sp.cific dutie.a, prod\tt:tlvity, ~onduct on job, co.:tpetotiYonoas, perttnont personot ffoita or hoblta. ar'tld 
ponlcUiar limitations or tolonts. Boaed on your ltnowlodfiJO of employeo'e · ovetotl porformonco d!Jif'ing tht rating poriod, 
ploco·tho lettor In tho rating bo• corresponding lo. tho otote.-nt which""'"' occo~arely reilocto hlo level of P"'""""'""•· 
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SECTIQH c;· .. ~ "• ... o T • ••, o 

tiAR RATI '• ~ COMMEtiTS 

lndicoto ai~l~lccnt "'-!"'lltt.a·or ••.outea.~e·a demon•trotod •n evrrent po•ltloft heephto Jn proper pe .. •p•c•f•• .... ,, ••'"''"" •hlp , .. 
o•.,o11 porfotm~to. Stoto aur;ge_ationl made for hnproYemant of 'Worfr POffOrntonco. Glvo r•cOtnrno,..dot~~~ lor ttoinln,. Comment 
on forolgn lol"'gunQo co~ptiot•nce. i~ roq~~'•.d for cuuent pow,flon.. .Amplify or ewploln _rofino~piyqn in S.ct~on B to pro•hie beet 
b:ui_w fot d~t•'mini"9 futut'O porson.~el action. Morm!.L9!....P.!.!.!O!!!'J!~!.! ~.!:l~~,!'Jttl_o!._~up_! ft;'t cfytie• Ol'ld eoet·~!l!~~y•n••• 
~!Hht VU! of P.f.U..m!L~t~·~mrnt·onsl fvmla, rnyat k corn""'"••ifpn,; ovellfoble. I uuo 119·oe:e 1o need; '-to <omplote 

ll!ction_ C. ·ouaCh et a•pototo lhoet o flioper. . · . . 

~~co~tinues to.show a high degree of competence 
.. ---.- '-n his primary responsibility, which is translating and 

transcribing Russian telephone conversations. He works 
quic~l,y and accurately and has a fine feeling for tbe subletles 
of the Russian ·language. .His character analyses of Soviets 
have ·been of great asslst~nce in the Station's operational 
pfanning. He continues to maintain his deep cover status well 
and presents no problem of either an administrative or a 
per~obal nature~ His wife continues to assist him with his 
work, and together they make an excellent team. 

Subject is Teey cost conscious in h13·operational duties. 

. -···· ~ 

SECTION D C:ERTI FICATIOH AND COMMENTS 
I, BY EMPLOYEE 

I CfRTIFY THAT I HAVE SEEN SECTIONS A, B, AND C.OF THIS REPORT 
C:U~Tti. 

913NATURE OP EMPOoOYIF.E · \ ,.A •/#·~, 
); 3 Feb 67 /s~~~.-l:'v<<t./ ·: / ··,; 

2. BY SUPERVISOR /:_{ 
MONTHS EMPLOYE!! hAS BEEN IP' THiS RI!'POR'T HAS NOT BE EN 1h10WN TO EMPL.OVEt!t ()IV£ II!XPt..,lhATION 
UNDER MY 5UP'ERV IStON 

.. 

OATE: OFP'1ClAL. TIT I..£!: OF SUPERVI50A rYPU) 011 PRit<T£0 ,, .. ,.,. M•O :IGNATUR£ 

3 Feb 67 Ops Officer /a/ Cynitz..a. F..iausmnn 
3. BY REVIEWING OFFICIAL 
COMMENTS cr REVIE'IilNG Ot"P'ICIAL 

-
I agree with the rating officer's evaluation. The Station 

if:; fortunat.e that~ intends to remaiti permanently 

in Mexico wh~re he makes an invaluable contribution to the 

SB Section's prOgrrup and presents no difficulties whatsoever. 

OAt:E I OFFI-CIAL TITLE OF liE VIEWING ~FFICIAL . rVPEO OR PRINT£0 NAME AHO SIGNATURE 

J Feb 67 Ops Officer /s/ Pau~ L. Dillon 

St:CRET 
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FITNESS REPORT 019477 

____ GENERAL _, . ______ ------. __ --··------- ----·- __ 
'"""'"'•J •-oATEOI'O'"'"IJ.ax l*·GA.t.OE ia.so 

~~~~!!!DII•~t~Jt;, ____ ~ .. ?. Nov_o9 _________ N ______ _Q.":-l_?_j ___ ::.,-D ___ i 
6. o~"CIAL ,.,.,,';':,,,. T<H~.. 7. o•"'OovtoA o" OSSIGNMHHI•· cu• .. •n•• STATio" 

t. CHI::,CK hO Y"fPB. o.- APPOINTMENT ;o, CHECK hO TTr~t 01" AEPOf!T 

____ . ___ Ops __ Cift:_ice~--- ___ . -----··----~-'- DDP/;mfl ____ .:._ __ _J_t'.cx~co City 

-x~~Rgf~s:~~4:~s~~~~~B:~-~~~~:· -~~~~ ~j:f~~~~!~~-~,=;=-at~:~~§.;;~~~i 
n. DATI: A!!PORT ou£ IN o.P. I u .. AI.POATtNa PetuoolPrum• 10*} 

~~~~--------------------~~~~~- 16 AwJt~~~r.~-~~~~~~~~~--~ 
S~CTI()!!!§ ___________________ . PER FORM~C E _ E;X AL UA TIOH _____ ·-·--

Performant::e ron<31ot from whol!y iruJ:deqliOt• to slightly let-t thon totialoctory. A rotirt;~ in this cat•9ory require& 
positive tem•diol or.tion. Th• notvr• of the oct,on could range from coun1eH"gt to further troining, to placing on 
probation, to reot•ignmont 01 to aepatatfon~ Dotcrlbe octlon tokon or propotod in Section<;:. 

Performance meets oil roquiremenls. It is entlr.,ly sotitfactorr ond h choroctori1ed no~-t'hor by deficiency not 
oacolloncit. · 

P • E!.~?(i.t;i~n! Porformonce h mc;ro tf,on aothfoctorv- Detfre.J r•&uht ore being producod In o Pf'Oficie"t monnor. 

S • ~!.!.~Q Pefformonco il ch<!llroctodz~d by o•c.oprionoJ pr;aficloncy .. 

0 • ~-~!!!'A.!!:!i Porformonc:e is a.o ••ceptJon!lf In relatiOn to roquirenrontt of th• wOtk and in compothon to fha performo·nco of 
othors dotno •iMilor work a• to worront tpctci'!JI r•cognition. 

·------------- ... ____ ~P_EC'"I '="'l-:;;;~-·o~U;:;T"'IE"'S,... ___ .,._:=_-:_-___ -___ -__ -___ -__ --_-_ ..... __ - ___ -_-::_-::_-::_-_-_-_-:_-_-_-_--f 
List up to •'• of the most important spcrcific dutie-. P!'tfC?-rmed during tho rating petiod. lnsort rating letter which best dG .. cribes the 
mo:nner in-which employoo podormt-- EACH i.pedfic duty .. COntddo• ONt Y OHOcli¥1tn611 iri--p0,6rmonco ot,·rhar·c.ttif"y. Att··omp-to·yee-.-
with &t.~porvh.ory rotpons.ibiHtiol MUST bo rot,d on thctir ability ro tupervit.e (lndlt:t~l• numbet ot •mplttr••• eupenl••dJ. · 

'lfunslation of russian te~ep~ne -~:.~-~~di~:-dluc:.~:t~--~~lish transcript h: __ 
$fJE-;;7rnP-urv NO. a RATING 

· LETTER 

Prc.cessirl?; transcribed telepoone nnterials into a rcrnnt which allows fer 
mediate amlysis ard filinP; s 

$P£i!Ft·co·U*r-YNo:-i-·------·---- ----------------- -- -----~------- ----- ~--·-------- -fRA·Tm~ 
' LET T£R 

Prernration of personality ani assesrn1.ent reocrtn on irdividual Soviets on thJ 
!:asia of the above material · I s 

--·-·--- ------ --------~---·--·---

SPECIFIC: OUTY NO.4 

S.PE.CIPJC OUfY NO.5 

I-----------..-'-
5PECIF1C OUTl' NO. I 

TaLe Into occouhl o-ythlng obo~ .:~~~:~.~ :~~:,:::::~-~~:H;,~~:.::.: :~:. cl~:nt pol !lion ouch u :~-~R:.:~t;~ 
loimance of ~~-lie dutiea, p<oductivily, conduct on J"ob, coop<uotlvaneu, ·pertinent pefOonal trait.• cw hoblu, ond <'• 
parficu1ot liml · • ot tolonts. Bawd on your knowJe ;e of employoe'a overall porlormonce duting tho ratift9 period, •) 
·ploco the I~ tn ~ho .. rating bo~ c:orroapondln9 t"o tJW statement which molt oc·c:urotoly reflec:tl h•s lovot of porformonco. 

':i\j · ·\v · 
':: li r--;-~, r-------------------J-------~ 

SECRET L~~ 
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!o(CTION C · NARRATIVE COMMENT~ 
indicCJttJ •i9nificont s.hengths or *~.1"-nq'"""• dc•"on~trote~ '" cvrrt"nt ~·Httion f.'"t'lfi''f!fft~.Q.f~j.~P~f':":...~Ut~ '~"'' rotcu,·on..hip to 
OVO!oll performonce .. St"Jfeo sU9geltion~ rno~e- for impro.Wf'mf'nt .;)f w'!,.,_ p•rf0rf1\0nce. Giv·eo rttcornmendutu>"i,lc' ~\.S.&,inin9. C.omment 
on foretgn lctn-gU(IQCf compcof·CtnC"'· If r~quir~ for curr~,, posahon. A,.,rl·fy ()1 ... ,..,, •• , lotp1g1 wiven tn S•c:t•on a fo provide b••• 
"o"• In• rloter.,lnonv lulut" p~raon~el. actoon, Man~!!_ul pe•!~~~u of "'"""?""ol~~~~·,;l5' ~~~~>'y t ... }t;••-~nd c_o1t ~~n•c•OuSnl.ftf. 
l~_!_ho~-~!_!'f_r.!.~~~.t.:~P-O<'"• t!~p-~t"nt ond fvn ... ,., mt..U be' co~~!!!!!.~- o•~,. •! opp 'fllfh __ ~f "'2'fJ2''ffl ~cdcrd to complete~ 
Sftcfton C, ottoch o IC!'porotct sht"et of popttt.. I UQ 

• There tns been no clnn.--:e in the c:'<cellcnt r~}t1tiz:~mr4~t.fH.l~b& officer 
o.nl his wife, a contract enployee, who a~sists h:l.m 1n niJI·~<.'Q~~.C h:l.s \\Qrk. 

'fhel•e mve been no problens or either a rroressMful-'•OPip~s~ml mture 
duril'l',' ~he report~ pericd. 

r 

SECTION 0 CERTIFICATION AND co;,v.~ENTS -.:-·----------------------------·-liYiMPloYEE___ '-'-:.::::----.--.-_-_.-_--__ -.-----------
-------.--··-----,CERTIFY THAT ,-HAVE SEEN SECTIONS A, •. B, AND COF THIS REPORT 

U~~-------------·rs·iG-NATURE .. Oir·-e-Mp-u;·vEE-~·-· .·~:-;:--·---·-· ·--------·---------

16 June 1966 I ~~~~-.!./~sib.!_~~~~~ 
2. BY SUPERVISOR 
MQt,TH5EMPLOYEF_H_A_S_._AEEN---r,·;;-·TH~S-REP0R.T 'HAS. NOT-·Bf.EN sttOWN_TO.EMPi:OYEE:O"iVEEX·Pi.-ANATiON __ _ 
UNC.:II ... 5UPERV "'"" I 
""'~:no :966 ~- -,.-,~:·::;;:::::•";;;o.---- -":::~·;:·•:::,:•• ·;.~·""""' 

·-···-------------~ 

concur. 

I 

----------OAT F. 
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FITNESS REPORT (CONTINUED) 
~J .t rd .... ~-~~ At:~,: ;:. !.' 1- .• ~ 

Subject has not been inn supervisory position and·his 
present assignment outside on unofficial cover working as 
n loner gives rio indication ~s to his supervisory ability •. 
It is believed Subject probably serves best as an independent 
analyst without ~~PO!!isory rosponsibilitios. 

·•1'1 
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FtTNESS REPORT 
€"'''LOYEf/).2'AL NUYBEA. 

(II. . 7? 
i!.b>t-:H-6 

SECTION A ltt..."-•:L:it.~ .-/ _b~.l-:.--,.-~~~Al ____ 
t. NAWIE (L .. r)"(,h IF•..rl !."l"'-'1•) z. o\.u: 0~ BIRTH J~· SElC •• ORAD~ · 

ti -f~OiiiiiW45MAA . 2 Nov 1q0 I GS-12 D 
e. Ol'I'ICIAL POSirr~- - .• 1. Ol'.l'lOiYIIIR 01' ASSIGNMENT 8. CURR-ENT 5TATI01f 

Operations Ofticer .L!!!LL_ Mexico City 
-· 

I. CHECK(}() TYPE OF APPOINTMENT 10. CHECK (X) T YP€ Opt REP,ORT 

X CAAII&A [ . -·~·l&:~~ccE~~oR"Rv. ftNITtAt. X ~!"..A$11GNME1>4T IUPE.RV 

c;AAS:&Ili•PROvtS10NAl.. (S•• lnelrvcrlone • SecUcn ·cJ-. jANNU"\.. I Rfl AlltGHMCN T ~MPLO 

IPIECIAL (Speclly)l G.ECIAL (Specify): 

II~ DATE REPORT DVIl.IH u,P, ORTING PERIOD (From- tO<") 

.. Sep 1 q64 - 15 Aug lq65 ·-
SECTION B PERFORMA~~E- EVALUATION ... 

w • .!fik Porlormonco rongoo from wholly lnodoq""t" to slightly Ius tha'n sothlactary. A ratll'g In thlo c:ofogory roqulroo 
poahive remodiol action& The nature of the action could range from coun1oling, to further tralnh•g, to placing on 
probation, to reossiinmont or to Jeporation. Describe oction taken or proposed In Section C. 

A·~ Performance meets all requlromant ~· It Ia entirely soliofoctory ond Is chorocterhod neither by deficiency nor 
tuu:ollonce. -· 

P •· Profle'l'!.'2! Performan:c~· Is m('ifO thon sotlsfoctor~.: ·o.!iled reauhs ore being produced in a PfOflclent monn01'8 

S. Strona ·p.,fo;monco Is choroctorhed by ••ceptlonol proficlctl'tcy, 

0 • Q!l! ston~lng Porformonce Ia so ex~opt1onaf In relation to roqvlremonts of tho wOtk ond In comparhon to thO porlotmonco of 
others doing similar work oa to wortont s~clol reco9nitlon .. 

SPECIFIC DUTIES 

List up to •I• of the most lmportant .. .sp_ecillc. ~=ileo.l!orle><~~-Ju~i.ng tl)_erating P.Otl.od. _Insert rating l_etter which boot !foscribo~ lh!'_t 
manner In which employee performs EACH spe:"';lle duty. Co.nsidor ONLY sffoctlvenessln perfo;monce of .lhot duty.· Afl.•mploy.;.·.- ·· 
wlth s~petvhory responaibiliticu ~UST bo rateGOn·thoif ability to supervl so (Indicate number ol employ••• •uporvleed). 

SPI!CIFI<: DUTY NO, I 
~ 

.. 
"'"'::. 

RA-i"iNQ 
•. . ';·. t..ETTER 

Trans I at ~on o r- ·th s s i a n language telephone and audio product 
into English transcript. s 

SPE:CtPIC OUTY NO. Z RATING 
LF.TTER 

Prepa·ra t ion o l characterization-assessment personality report~ 
on thE! Soviet c·omp 1 em en t. l s 

SPECIP'IC DUTY NO • .i I RATING 

Proce~s ing of transcribed telephone materials into format 
1 

LETTER 

facilitating immediete analysis and handling by th~2.!_ation •. s 
SPEC I PIC DUTY NO." RATING 

LETTER 

-· 
SPECIP'IC OUTY NO. S 

~rr~ ~" I 
RATING· 
\...ETTER 

·~ ·. ,·. J: 
SPECIFIC OUT'Y NO. G F; .. RATING 

. - ,, -.. ' 
LETTER 

. 
I . 

f 

OVERAll PERFORMANCE IH CURRENT POSITION - RATING 

Tolte Info ·cocc:ount evet;r.,hlng about the employee ,.;h.lch ;,n.,.ncea his 10lfectlven!'U ln. hh current pooitlon such as per• LETTEit 

formaltce of specific uticfs, p.roductlwity, col"duct onjob, cooperotiYenasa, p.rtinent p.orsonal tro ita or ttcbits; and 
pc~~rtlculor li~ltcrtlons or tole,ts.. Basodl on your ltnowl go of employ•••• overall performance during t~ rotlng 9erlod, s ';>l~c~ th• Iotter ~ng box CO<roapondl119 to the atol<t<nonr whith moot accuratoly rollocts hi~ level of porlormanco • 

.2 5 APR 1965'1'. ·, ....,., 
0.850~1'1£ Pfitt!V.IOUS E.D81't0~S .. SECRET 
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SECTION C NARRA liVE COMMENTS 

tr.d'c:ct, ::14e:'lfJ.-.c-:"t~·!~<I"·V~'~., ·~~····~_ws · .. R--=-~~s.4o•H '" cvrr•.nt poa,&~t"ll•a.;-,, 1ft srf'O~ perepoctlve their rof.~ion$1\ip to 
overolt p•rformonce .. State IU9Sf•lft<O:ftS mod• for tmotO'tle...-nt of WOflt porformOtt'•~ Gtw• re~Adotlone for trolnl"ifa CcP.WEMnt 
on foreign fonguogo'competence •. ·tf. !~qvfred.for CUI'!'• :ott poaitiOft. Amplify or ewploin rotin.ga 9iven' tn S.ctloft B to proYi<la boat 
bosh f~ determining futUte P.•r~l'~~itcft,. Mo0!'!:1t! of [!tfc:wmance of Tan.ogA"Iol Of' 5ur~"itcwr dutloa rnuat b. d•e.crlb.d, if 
oepllcoblo, I rt) .; ~ ~ 

•'· ....... (.J~9:l--·'.t 
- - - J!A • 

~~bject has contiriued to demonstrate a very h level of 
... interest and com!J-etence_ i_n .Jds wor-k. Bc.Jp.nd _the relat_ively technical 

aspect .. of producing trans·ct;-i.ptions, wliicll"hG!'IIiecomplisbes with time­
liness, accuracy .and thoroughness, ·he sfiives to provide the Station 
~nd Headquarters with an i~sight in depth on the local Soviet com­
plement. He does this capably, pa~ticulaTly when one understands 
the limitations or his ~echnical access. llis wife, a contract em­
ploye~. a~si~ts hi• in the prep~tation of .the technical product. 
n~weier, her over-nll eontrlbution go~s beyond this, since Subject 
and his wife work together in effort to distill the meaning or their 
product in terms of personality assessment. T~ey are uniquely well 
~djusted to the~r deep cover circumstances, are of little burd~n 
administratively to the Station, and ~re presently interested in 
eoniinuing their assignment in Mexico City indefinitely. 

SECTION D 
1. 

CERTIFICATION AND COMMENTS 
BYEMPL~O,~Y~E--E~~~~-------------------------------I 

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. AJ-10 C OF. THIS REPORT 

/s/.--kt:ti-1///J?.A} 
DATI! 

4 February 1966 
2. BY SUPERVISO~ /t 
MONTHS EMPLOYEE HAS I!IE!E.N 
UND£A MY 5UP£AVrSSCUt 

If' THIS R!EP~RT HAS. NOT Ill! EN SHOWN TO &WP\.OY£6:. GIVC e:XPLANATION 

'L{ 
OAT£ 

I
TTPIEO 0~ PRINTI!O NAN~ AtiD 5IONAT•JAE 

Herbert. Hanall / s/ 
'OP'P'tClAt.. TITLE OP' 5UPE~VISOR 

i Operations Officer 22 Dee 1965 

3. BY REVIEWING OFFICIAL 
COMMI!INTS 01" REVU!WINO OP'FiC_IAL 

DATI! 

. ~!:...£[ Station, llexico City concU!'3 1n this Fitness Report as sub:!'litted 
~ su~.sor for the period reported. _ 

0,.1"1C:tA~ TITLE OJr REVIE:iriNG OP'PICIAL. 

12 April 1966 Cnief of S~tion_ 

SECRET 
I
TVP£~ ~A P:INTE~ NA;E AND SIO~ATUIUi 

.iL"1S¥on •· ..... cott /s/ 
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SECTION 8 

" • lru!.\ 
----------- P_~RFO_RM~~_c_E_~.}_l,U_~TION__ ----·-
PetfG#~• rong•• ft-om whoUy •na..d•1vato to alightfy loss th4n ~Qttafockfy .. A r..:rt~""'"i h"' thia cotegot'f roqulrea 
pot.rr;..,. r•mediol action. Th• na'hfl• of the octlon could rQin~ ~ c~un1eU"9. to f~ troinlrutJ, to placing o" 
ptet~£<?), 10 rocn:algf'.rntmt or to t•porat5on. Oeser I be action. t..,k.,"'ft Of ptO~H>IoJ ir. ~tion C. 

A·~ p..,j,...,~• m•••• all roqwlro....,ntt. It h ontlroly ootlsfo<l<>ry and Ia choto<torl..,.i -lll>or by dolicl~ncy nor 
ew-esf-~ .. 

p.,(,..,.,,_,. lo mM. th"n oolhlo<tory. Oealtod reouha ore Mint ptoduc.d In" ~~;....• manMr. 

Perfu.'''""'''" lo cha""ct.ttl..,d by exc.opllonul j>follcloncy, 

p • eroiici•nt 

S·S"""iil 
0·~~ P'etf~~"te ie so ew«ptlonol 111 t•lotlon to requlromonts ol the worM: omJ In comp.M-iN>P to thtt porfottl"lG~tce of 

of.,_,. .6?i"'9 aimllor ~ 01 to wl1tr'.JI'lt •podol tocognh14n., · 

•--------'-------------~!'E.C!fJf.!>u_ne_s_· ------------------1 
Lht up to sht of the MO .... ;...,portont a~cific dutl•• P•tfotM•d durin; the rating podod .. lntert r<ttl"ii '•""""' which bent d••crlbea tho 
moMot in "hlch .,..,,.,.,_ pedormo EACH opecilic d•fiy. Conoid<tt ONLY •llaclivoneu In pe<for_,~., ~• !hoi dvty. All Otmploye<>s 
with su,...n.·isory ree.~:,.?ilitioll MUST be rotod on t,.it obility to suporvla•·{lndf.:at• """'b•r ~.>1 emp}.r~t••• wpenJs•dJ. 

5PECI .. I<; OUTY NQ, t --r·AATING. 
Lt"TTER 

Tl·fl:'~~ :...~ -.. r. o;1 or \~::~s tt~n 1.t:..:-::71.!..'1..•.:c: i,.t,~lcphot:~.:; ~!.!k'i ~:.:t~~ to :p:~c-~1::..:::. ~ :~t.o 

l•Jl;:l:~~:. -;.;-a;·~~iC!~i!'"~t •· l' 

SPfi.Ctr1C CUTT NO~ Z ---------------·---·---·--------- --f-::-A~AT.,.-1-N--G-t 
I ETTE:Ft 

::::::-:::-::-:-::--=-=:::-.::-;:--,----------•----------------------------' AATI~O Sfiii!C1PIC OUTY NO .. I ... 

SPIECU'lC DUTY NO.4 

I LETTE~ 
--J7Dsr£fit~:::-::-~:l__._i ---r·m-

' r·· ~· , i !>-?" 2 ~. i ~- ~ :\'ry ~l. _; 
~--------------------------------·--"'l.._:"" - -'J>~.;::-;;;:;:::----- ~~ "ATINO 

$P'£CU"t'C DVTV NO~ It 
L.ETTER 

1 
SPIECI .. IC OUTY NO.8 ----------+~~~~E~A;~~~--

Toke into acco.,... .,.,.,...,..M"9 obout IM ""'"'"~'~" which lnfluencoo hi • elloctl""""'' ;,. hh """"'"' ""'"- ouch oo pe,. 
for-monca of apecific ddtiea, ptodv¢tivity4 cof'.lduct on.J'ob. ~ooperativonesa., ~tin-.nt. p.oraonol tr.:t~~$ 01 habits, Ond 
porticv14r lim1t0ti0f'ts 'Jill toJ.ma .. Sa Mit on your knvwto ge of employee's o....,on !Pef'fotfi'Mlnca d....-t"'i tho rating period, 
pl«e tho lottti in tho roting. box cortosponding to tM atotomont which RtOst OC~fl,tf'Ctoly roUoc:t:r. his bwl of polfOfmOfiCO • 

P'OR'MI . ...., 45 ·;· 
~BlOt.:& TIE PAE:YIOUI lli.DI'ftONIS • 
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ION C NARRAJIVE COMMENTS 

lndicoto ~i-;nlflco"'t a~t,..t M we-$'""'" 1 d•~~rit•ret?ed In fvnont position ~••ping Itt P'OPM pott.poefi.,• thoir r-el"''"""'').'p to 
o ... tw\3IJ"perf-Otmorw:•. St..::t• tug,••'•'>"'" m.<t<f• fo- •lf"!J!'fO•e"'ent·of worh porformonce. Gi!r9 rocol"f•u•••or'll-:iorir;nt foe tralf'iftV. CC!hlm.,t 
.o" for~ign long.va.ao c~t•nc:•. If , • .,.,H..& f9f t~ent potltion. A"'plify ·Of e•pfoln rotiM~ 2i•o'n t" ~<lion 6 to pr~•ii<fo 'boat 
boJoit'e for det.,,;;._i"inoa f\:1V'e P.reOftft.GI oc;tiOtt. M2.ri~t....2.lf.!!l~'!!.!!.~'~~!_!..f mOno_aOfJOt Ot tvper•hoey dvtiet """"'be d•tertb.d..JJ 
oppl ictabiO. · 

1 
• • • 

·:,!:f· l~:-i~: .. ;·;r-1/· ~ i ;:tt_;.__, pc:·lo·.i o~· ~)ul:._1·t_"~·t.'n n:~ .. ~::·:::.:t.:-·!r_.:...- .tr.~ t.i:(? ~~-:.1-~~il'rl, 
~~~::,;.1_.:.~~-l -:..·.t:..::. ~ ... .«; :'-:';~"\.··~ ::;_1£:-::·,_:_:~.::t..:v:\:7 ~tt.~:_-::.:r .. :~~-. ~on ;;~.:.:~·r;·.~·f:; 1'!0;":v\-:·~~..:.c:.\ 

tv ~~:r !1J!1 :::..;, . :~:· ::.. ;..l~.:•~d t.>:vcr ;;t.tt!.-..t~: pa :-!' :.~.! r~~ n:;:-.! .J~nr.:::t .n.l.J: or~~, ~(.'.:'"~~~-._~1:.:; 

!..!!~=- !.:~:~~C::"Yl;_:~ •• · :.--;· ~.-..::-.. :·::_• :; :cn~.~.t.~."lc :l=;::u.;::~;:d:. onl)' r.t t.h~::; -;.l;!'v:.. H_,":.._&~Yt.:-: .. , 
:":'-l::~ ~ll in..;:c:-:~~c:.:-: to :::;.::.c f.t \:()uld :-~~.lpc_n;· ~h~~ i~Jh.;,~~~. :::.:.1 h!:i ~·:t.::~:}.:.~ 

:1~· .. ~ :1 .... .:::::'...-:t::.:. ... ;~'"!:i~;cJ.v(:~; vc:·:~· "''-·.1.1 to:.: ... ~: C1t·r:ro:1:::•::-lt.::.l, C0'/l".?r :u:: i·l:": .. k 
~~t!.::!"'~:.:.o:-1. ~; .. ;:~:.::~.-:~ ... ~~.i i,.~C!'l!;;Lc\l in i:j::; \1.'\..l:·l:, np;)J_lD:; iJ.;..:::::~;Lf c~·.Jr.:.ct~;·.~:..~.~,u:.;J.y 
::'..:1\,i .'~s _p:··:x:.;;t ;:-. .-:,:npl('!,.:~n.: H:.:~ n.r;:.;.::::~mer~~::: ;.·h~.:~.l~c;:-- t.:,•.! b""·;,..·~·;: ~V~a..l r.::-r· ~ j!\:,· 

i:; 11:-:~:. 0:"' ; :: :.~ ... ;.·.~:,. ~'..!:.~ :·cf~it!_!"c:; urip:.J.L~l ovc:r·t.i--:-.c ~o:~.ct:::.;.~:.L-trJt:. ~r:.h: .~·.:-nn:.;­

lattc:--.. pro:ha~:. !:: rn-.n::cnt1.:: ""!:~:\~~::.. :u:-1 cor~fo~n:. to tt..r: ~:.:!..:l~'J!1'i1 :;~~~u:~·::-;.:'..i.:.: 

·:'"..:n.' ~~'-~~h ·;·.~c:--k.. : .... --.. ~u!Jjc.:t Ucc:.:.::::c~; ~ot'·c f~.::t~llur ·'·;~:.h ::yl.·cir:~ ~jtn~i~..:!l :"\"'-
'1~~i.l'l. .. ~-:.?n-c.c, !..L:-·...r;._h c;-:;'t~ricnct.1 ru11l 'r;l.t;, c.lo:;cl' cupc:r""'/~.:Jiv:-. t~f:rt!1 n.!."~\'~'.i(" .. !. :.o 
d:1tc .• r.c w"ill t.---: ;~blc t..,1 ::1::ll'c I' ::~ore !:::..'lci:;:ltivc ccn:.1·l.b~!;.ion to l:i::; \ic~·k, 

nn :::-f:".Jrt t.hL\~ ::'! h~r; n1.rcn·:t:; ih~t.::u::t. 

----------=C::.::.:ERTIFICA TIQ!l_AN.:c=D::c:::CO:::.;MM=::E::.:N.:..:T:...::S:..__ _____________ 
1 

t------..;.------:-----·------..':i!_~~_F'!-.<:'_Y.:=E.:::E_~--:--=c --------------------4 
,...------'----- I CERTIFY THAT I HAVE: SEEN SECTIONS A, 8, ANO COF THIS <tEPORT 

---IIJG;f!IIIATVR"i'" 0~ f:MPt..O-YEI!-

5 ()otober 1963 I /S/ ~~ 
IIY SUPERVISOR 

[~~~~ Ni~~AT~:~OT-~EEN =WH TO £MPL0YU, Q" E UPLAIIATION 

l-=c:-::=-------------~~, ,.,c tA.L. TlT L.£ oF SUP,fRYI.SC.R TYPe: o OR- Pii-NTii)-:-,.A-:w::E::-:A-:N::Do--:5-:oo:::H:-::-A::T::-..,::,.:-:a:----l 

5 Octo~r 196J • Opuati:ms Officer JS/ Herbert Manell 

-"------.,--B_Y_REVIEWING OFFICIAL 

TYPED OR P~NT£1D NA.,E AND SIQJ~JATURIE 

~"1~~ F:"·w . ~· ... 
SECRET 



~- .:6-. ..1 _,-; ~- .J·-1 
~ ~·.;"~·:·· : ~ r ..... .'. ;<:·; 

Student 

4 

This :l.a a 2C..:w<Jkp f'ull-t.tr."' cou."';3o. 'ioo to,••"HlertiJ. r.:.._, of' t!.r.. eou..-e., in to 
enable tho otu.t:hillnt. t.c we t.ba apoken 1&-oi:'-lN·;e '•1th ~clnr'\~~ fadl1t,7 lilld cc .• 
ow-eey in a .){•·!'t~" mli;Ib,.;r of ffV·:r;;da:; <'1 tu:d.lt;:n.:J wh!le ;.·,-,,~ tJ1nc n i:wl'll.a for 
rw-t.her lo8l'lliog o.f tba l-!::;'lf.U~<:~., o:1 tia::r t:: cct..\Ull u.t1e it: t.<"'-'11 nreu or by .f·,1rt4'1o:r 
lo%'1\'Al lltud,y o 'I't•v ~Jor c:JjocU V'tfO of the OOll.r't'tl nn t"' dt1VS1c p an e.bJJ.i ty J 
1.). tc dUt.1ncniah and txrt:ci1J¢1.'f t.h:J 15011'1'~ of tho lnlJ&'Il~~1; 4) to \139 a lc . .-~:o 
"Var1oty of tn...,i.a aonton.::-etJ en.:! F>.llprMal.cn..:: in th1J epok.,:: la."''ij•.Hl.f~-e end a;:-;~oly the.m 
by l'O-CO!:lt.ir.ut.lon to r.ow l!tttAP.U.oruJ J i t.o I.!C>r.•p!'il:lhcnrl :1;~~:an 5pcn1s!1 .1n · oi vn.riet..y 
Of CUM"6nt e'~l'rtjdl.lj' aitUDt.iC~3~ 4) to W7V'llop UlO Sldll,; 1:nd T..<J<::hu.i.qU<JB' 1\0edeJ to 
read !;panial, t.ut.a :dt.b r.t.n1.'::.1.m tt:lo of tl:tl) d1ctioucr,n •,) to •JrlW too .lr~n.;:,"Us;:o 
ill b&.alO !ol".:r•9 lncl\.ldiCC .leltor:~. iuls;;.-l.l!:ll, ~.hort. Co::JposHJ.on~ etc. 

Tl'"' ~r:tt.tr-e \.lal"'~ day9 5 d.E,10 e ·...-..ol::: 71 .lr. OO'voW RYCl1J8ivo1;,' tv lc.ni..>1.ltl.G8 
atlld,yo fl)u.- to f!·le hours c.if. .. l17 (& ..-..AX:cuu of 25 h0u:a !l ~o'{lold UG devcwd to 
guJ.dSd driJJ. Md com~nthlloG !li'I':el.i.::.., •.ii.J'l I!!>U:voft ar~ak;;rs. Th.a l::d.:::r:.ca o!' t..'a!: 
dey 1s unotod t.<J l!l.llC"'JflC6 lubor~,;t..ory drill aud prepnNlt.1.un or 8/lf:J!t;nc.:! cr.te!'id.,. 
Thl'Ni' clllJ'll at. rx.J--torw and t.l;n t'!r.al lle<.lk oftb:eco~o tU'e !.!pent to a :J;;<·c1cl. 
ln~~B-hoU&o in Vhic·n Sr;.&.."l1.Gh ic cp6la;n o::ccluoivol,.vo 

Student progresa ia evn.lw.rtod pril:arily on or11l reci"sticn io tho fClm of 
drills nnd freo oonv&ruct1on b~~&d on h~-eri~d outer~<~. In add1ti~n~ several 
teot.JI 8l'0 r,.!1fen dlrlog that eourn&c rbe r:r..:.:::ba,~ or ::;tud£.:t.~ roce1•t!r.g oach 
adj&ct.ival re~Ung r>o crv-::ra.ll · CC"..u':!EI penoreuncs in ero-.•n t>colc.v. Tr.t:; atudunt 1a 
rntir~; 1.:-J indicat.od by t.h.e uator1..:Jko 

S-E-C-<~-~--r 
(\-/rum r~ !ed !n) e;j··-'.:;:~.Jc J~l 

~~~:~.:·~~·~-:PJI 

I 

\ 
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SECRET 
t•h,.n F1II.P-!·IP) 

FITNESS REPORT 

------- ----~EHERAl 
(1 ••• 1). ('lnt) 

Tarasorr 

1 
~-F_()_R_M~_c~_EY_Al...Uc.A._T,_~IO"'""'N---------·------f 

Pe,formo.nco ;ongoa from wholly lruadequoto to sli-ahtlt lest thon aotisfoctory.· A rotJng fit thla cotogot)' r•quJtol · 
positive remedial octSon. The noture of the cu:rion coufd rongo from counseling, to further trointng, to placing on 
probatloft" to roa&llgnm~nt 01' fO IOp<llfOtlon. o.Ktlbo '.JCflon tolutft or ptopoaod .in Soctlon c. 

·-·~ 
Porlormcrneo moots. all roqulroNnll. It I• .,.,.,ely Y.Jtioloctory crnd h charoctorho<l noll her by doflcloncy nor 

_oxcellonc•. 

Porformoneo Is nWre t_han aatisfoctOty .. Oo1h~J& t••"'fta ore bolng producod In a ~offcJent monnet .. 

S .. ~!.'?.~B PwlotmoMco Ia C.horoct•rhCPd by O!llcoptlonot pte.-filcioi'J.c:y .. 

0 • 011uronding PerforMGnc:o i·s so oxcoptlottol in r•fotJOn 'o ro~ir•~nt;. of th• wOtlc ond In compatlson to the performonce of 
other a doJng almilor. wor" o• to wo,ont apociot rec~ition .. 

lht up to ol• of tho moot l"'portant •Pct.cllic dytiu perl.,mod duri'-'3 t~.o •~tin2 period. lnoorl rating lellor which boot doacrlboo tho 
"J''onno"- in which omployo• performs EACH apo,ific duty~ Considet U~~L·( eHectlvonoas tn porformanco of thot clury. AU omployo•1 
wtlh Dyporviaor.y reJponsibtiUios MUST b• fated on thoir ability t::» ki!Pet'.,;~ (ln<tlcnro nwrrbot wl omplov••• aupotvl#od). 

'SII'flC.IPIC OUTY N06 I 

Reads Russian-language nevspa.~re 1 period1-::.a.l6 and books to find information 
of intelligence value on Soviet he&vy and .;:oru;truction machinery indu.atriea 

------------------------
SPitCIIP'IC DUTY NO .. I 

Evaluates materials found in published sources for processing through 
internal reports or through contrac.t tra.n.ulat1oll8 

0 

RATUIIQ 
LeTre:n 

s 
SPECII"IC OUTY NO.! 

------------~-----------l-::-,.A-:-:T:-:-IN.,-:CI·..f 

Extracts and translates items_ for internal reports 0 ' 
O..ETTEA 

p 

RATING 
LUTTER 

s Compiles Quarterly Scheduled report? ,9ol'llll'lCdi ty Output of USSR Union 
Republica 
::::=:==-----___:_--------·--------------····-------------+-~-c-··1 

H:A fiNO SPECll"fC OUT 't NO.5 

Scans Russian-language nevspapers, periodicals, a.nd books and selects 1tema 
of interest to the entire Incl.uatry and Vateri.al.s Section of liSSR Br1111ch, FDD 

SPECif"IC DUTY .NO.. 6 

LETT EN 

0 

RA TtNG 
·LETTER 

__ _,____,O:::..:VERALL PERFOilMAHCE lr~ OJRREHT !"OSITION,___ __ --:------'-.-= 
Tako into account •vO<jrthi"ll·o~ulthe ompl~;~. -:hic~-~~~~~~co• ~;. oflectlvenou in hi a cul'fttnt j>Osition auch oa per· I' ~::i~O,. 
formonc8 of spoCific duties. pt"cducti¥iry, con~u<:f on J·~b, c:oopef<ttilarene:u." pctt~nant peraonaf ttoits or habits, ond ~ 
potticulot limitations 01 talents. 8ose.d on yoUf' Knowle g• of CHI't'l)loy•e's overot1 perfotfflonco dvt'ing th..rotln; perio_cl,. t.JI 

place tho letter in the rating box CCVfolponding to tho statement wt.ich .....,., occUI'ately reflect• his level of porlormonce_. I 
45 0810\.&:1'4 PAil'll'iOul £DITIONI. SECRET 



SECRET 

SECTIQN"C NARRATIVE CO.Io\MENTS .. -.. ~ .:: ' 

During his rating period, as during hls entire tour ocr !duty in FDD» 
Mr. 'l'ara.soN' has demonstrated h1111Sel.f to be a mature hlghly-eai)ab:M! 
intelligence ofricer. His profesoional ability rind personality contributed 
greatly to the smooth operation ot his section. 

~S~E~C~T~IO~N~D~~--------------~C~E~R,~T~IF~I=C~A~TI~AND_~C~O~MM~E~N~TS~~-----------------------I 
1. BY EMPLOYEE 

1 yr, 10 mos. 
DATI! 

1962 
3. 

OFfJICIAL. TITLE Of' SUPE:FIVISOR 

Chief,. Industry and Ha.terials 
Section, USSR Branch 

BY REVIEWING OFFICIAL 

TYPED Oi.lPRiNTE0.f;4N"£AN0siC"-!4TUR&:. 

;·. ·, i. .,t., ·,,i: _": .. J''.: ..... ~:, ~ ''-
EDWIN R. S'l'RAKNA 

COIWWENTI 0,. RE:VI£.1NO OP'I'ICIAL 

· I aer<'~c -..1:!1 th:.:;; ;r.1:ini. ~~r. ·f..,_r-~:;otJr hns Cct":-~on ::;":-asc and ir:telli[~:::~-:! s;;o~s,.. 
l!e a'l:H·" c:iat<p ~.he sirni ~i.:.'\'1Ce of i:,f'l~:,;, '.l Yl, :·:Jr i:-:bc l Ug~nce !'1.:0 :>se ~, t-ot:: .:.:: 
thP. fiF.ld~ for ~>~:ici: he is res,on!iibl•" d.nd in ot::'!r fid·is ~J \1<!11 .• 

!!ls ~1:>.ility to sc<tn ra~i,l.ly a fl't:.:•. '1:->.lu::e ,,:· 'Ct::;:o:bn-l.1.::g-..:;;c;~ :::a::;eri:o.!, :>.::::.. 
extr<'et or llc1" c .'..te::1.; ·::!!' v·t:we, 1-rill l.:u ~·Jrely ::~i::Jsed, · . 

DATI! 
.:<~ 
~Sept 1962 

OP'FIC.IAL TITLE.OF REVIE~JNG o:P'IC:IAL, 

Chie:f • USSR Branch 

. ,___, SECRET 

•. 



SECRET· 
(llihPn Flll~d In) 

-• I )' £WPLOT£1E SERIAL NUMEJE.R-

r\t~ FITNESS REPO~T j :0 19477 
SECTION A .. GENERAl 
'~ '\i&W£: (l..e•O (l"lr.t) (Middle} ri~\,~;:-b;;." 1908 

J. SE• 0, OR401! 

'l'araso 1't' Bo:d.s D. M GS·ll 
S. SIERVIC£ OIESIClNATI0~~6; OI' .. ICIAL P.OSITION Ti-TLE .. j'· OFI'fOIVfiiR 0" 4S,CIN.II!NT 

OJ> . IO ( !'breign Doc .• ) 00/Fm/USSR Branch .. CAREER STAFF STATUS .. TYP£ OF REPORT 

lllfOT ~t...IGIDLC I IM1i:hi8£.A I lo&:FI:RRI.I?' I INITIA~ ........... N .. ItNTIIU .. ~RVISOR 

. ~ PI£NCUNG l foatCI..INI'O I joENI£0 X t ... N ... UA RI;ASSlGNM£NT/IU4PLOYC.tE 

tO, 04TE MEPOQT OUR IN O.P .. ~~;~:)iE~; 6l·To 
SPECIAL ($,.city) 

31 Oct 1961 
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
l,isf uo.to she of the flf'IIO&t Jmpo.rta_nf spec:lfic dutios·s.·e~fotme-cf during the rot•nsr porlod. lnse,.t rating numbev which be1t de1crtbe1 tho 
"'"''''""in which employee perlorrna lEACH specllic uly. ·con•lclor ONLY ellectlvo"••• in perlormoftce of that duty. All omployoea 
•it .. supervhOty rea·pontit:tilftie'l MUST bo rated on thmit obJIIty to luporvhe (lndlcaf• numb.r '!JI •:npfo,..•• .... ,. .. ,.~. 

1 • Unootlafoctoty /2 • &oroly _ odoquolo T 3 • Acceptable_. 4 • Compot•nl --rs:-Exc<rllont l6 • Superior 17 • Ouloloncling 

si>ecii'IC OUTY NO. I Reads Soviet nevsroper.s. RATING"[SI•e:c•F•c oun ;.o. • Compiles quarterly RAT INC 

~~' ar.d books tor f~t on on 
NO. NO, 

_ i:ieviet es.Yy liCa.Chine b1li , indus- I scheduled report Colll!!lOdi ty Output ot 
trial organizations, on subjects · 7 USSR Union Re!!!blics ::; 
!.;~ci.J!y._othei:J~~ioiUll~:r". ---
.SPE.C:I .. IC OUTY NO. I J~S value· Of in.fOrma RATING ··sPECIFIC ouTv No., Perfbrms special ~:~iRATtNo 

NO. NO. 

ltion in Soci£et Ftib cations 1 'mente tor other CIA components, a 
{elects sue in ormation for - 6' · ao interpreting fiom tapes and. vri tins 
rJ~gt~~j~~~porta or - _"~"fi.eriti!Lt:rMJilMions • 6 
SPECitriC DUTY NO. J RATING SPECI~IC OUTY NO. 0 FfAT1NO 

Writes and compiles NO. NO. 

articles tor scheduled reports • 5 

~.CTIONC EVALUATION OF OVERAL_l PERFORMANCE IN CURRENT POSITION 
-

Toke into ac:::Junt eyerythlng about tho ompiOy_ee"whi.ch inftuonCo& '-'" offocfiwenoss in his current p~'iitic". porlotmOnce of apecific 
~vties, pnk:ft.tetiwitr, conduct on iob. cooporatiVe!'et.s,. portinent perso.tol traits or hobiu., porticulcr limitations or talents. Baaed Oft 
rou• kno._.I.Jg• ol ompl<tyoo"s O'W'ctroH performanc;e.,.._during tho ruling s:-erlod, place tho rotJng number in tho bow corre1pondlng to tho 
stot•ment which most oc-:_~otely rofl.ecu hi& _le•el of performance. . 

1 ... Po_rfotmance in mony important respects fa Us to mctet requlremonts .. RATING 
2 ... Porfmm~nco m.oefa most utquirel1_'ents but ia deficliont In one or moro Important res poets .. NO, 

J· .. Performonce CHtcrly moon bos.ie requirement&. 6 
.$ .. PerformonCo clearly o•ceeds basic.requirementl • 
.5 ... Performance in evory important respect h S'-lperi.orD 

L--. 6 .. Performance In e'W'e,..,· r~spect is ouutoncUng. 

SECTION D DESCRIPTIO.!.'~ OF TH~!_~PLOYEE 
In tho rating boxes below, check (X} the degree to which ooc~. cho•aclorl•lic opplin to tho employee 

I • Least possible degree 12 • Limited .deg~ae I 3 • "'"'"'of degree j.c • Abo•e ait~"'!l• degree IS • Outsro-;;dl~g degnto 

CHARACTE.RIS1TICS 
NOT NOf I RA.TINQ 

APPL.I• oa· 

' 
CAB:..r! SERVED i .. 2 3 

"' 
s 

OETS THINGS CONS i 1 X 
AESOURCEP"UL T X 
ACCEPTS "AESPONSIII!IrliTI£S I I X .. 

I ! CAl'.! N41C.E DECtStONS ON HIS OWN- WHEN NE'EO ARtSE'S 

.# DOES lil$ .J09 WITHOUT STRONG SUPPORT I r---
II'"ACH .. lTAT"ES S,..OOTH OPERA.TlON OF HfS OFFICE T 
WRITES EFFECTIVELY I 

SECltq~TT C~:-o.tS<:IOUS ! ' X 
THI!IoiKS Cl.E.A.RLY I l ! X t-· . I 

OISCIP!.,.INE tN OR101NATtNG, MAINTAINING ANO DISPOSING OF' RECORDS i I X 
OTHER (Specify): .- I ·I 

SEE SECTI0.'\1 •E• ON REVERSE SIDE 

:~~=,. 45 CBS0\..£TI! PREVIOUS E:OITION!I .. SECRET (41 
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i141i n F' II J In) 

~~E_q~I_Q~-~------· _l~j\~Jit-~!!V!_~ESfRI_~T!Sl~ _OF _'!\_A~ t-IE~ O;j;.~B ~E_R.f'?.~~~CE ____ 
Stret.l t.hength• ~.,d weall"•••e• dctmonatrotod in current p.o&Hior~o I11Jicote 1 . f'. 1'\tif• ~~t;.lrnploye• f.,. lmPJO'II'ement of hh 
worL.. Give rocommendotfona for his training. Oeec:ribof H opptoprioto. his p,Otentiol for ev ··~:: a11uming SJUroter ,.. .. 
aponaibilititn. Alnpiify oi' ••ph in., U op~optiaJe, ratings gi,.., in SECTIONS 8, C, o_nd D ICJ prG_'Yide st baSi 1 for dotofmlnittO 
fvturo portonnel ~ilona. 

Serioua-min~1 ·l:lard-vorldng, vell-into~.J £~~ knowledge 
ot the USSRI its pe<tple, and its i.n.stitutions. Innately . tell1gence . . . 

officer, be has· the ability to discern new of intelligence value where 
others see notliing. Maintains an :f,mage of the lASf.!Xd.Bma~W USSR, the US 
and the ~ in his ~d, and seldom ma.k.es incorrect prediction or 

. estimate_ regardiDg World o.r Soviet af'fairs. 
:' -~ · JUs .. ;lntellectual JE~aturity ot the Russian lwlguage makes him adaptable 
to _Iii' lArge- variety ot e.ssigJlll3ents. Is characterised by resolutlles 1 
steadf'e.stnes.s, and ability to resist :Pressure o:r propaganda. 

me vork in the section bas. been excellent tbrougbout, and he co·rers 
subject fie.Lds t;:quivalent to the wrk or 3 people in 1955. lfe wrks very vell 
as part ot a team. 

His qualifications are an asset both tor vork in F.IID nnd fOr e.ssi,g)l!!lellts 
involving personal contacts and utillzing spoken Rw!sien. 

f CERTIFICATION AHD COMMENTS 
I, BY EMPLOYEE . 

I certify that I ~ave s~o Secti_~~ A, s:C.-D"i:rncn: of this Report, 
OATE SIGNATURE OF EMPLOYEE 

2'i October 1Q61 
2. BY SUPERVISOR 
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT 8EEN SHOWN TO EMPLOYEE. OtYE EKPL.ANATION 
UNDER MY SUPERV&SION Is at present on detached duty. Hill be dhown on his co~y 

9 return. . 
lF REPORT lS NOT 6EtNG MilO'E AT THIS TIME, OtVI! REA.SON. 

F.:MPI..OVE.E: UNICEA MY Sl..IPERVISION L.t:::SS THAN 510 O.tt.YS I I REPORT MACE Wl1 HIH \.A:ST tlO OAVI 

OTHILR (~peelty): 

DATI! OFFICIAL. TITLE OF SUPERVISOR 'RE~. OR ~RINT;.~ NAM;_JIND SIG~.-'TUR.E 
Ch.ier, Ind:ustry & Materials (t.:..-- "\ tl. ; l'.t.·~··<.~·.:.-4--·' 

25 Octl>ber 1Q61 Section EdvinR. strakna 
3. 8Y REVIEWING OFFICIAL 

X I WOULO HAVE GIVEN THIS EMPL.O~EE AOOUT THt:: ~AME !EVALUATION~ -
I WOUL.O HAVE Gl'vEN THIS EMPLOYEE. A HIGHER EVALUATI0No -
I WOULD HAVE GIVEN. nus E~PL.OYEE A LOWER EVALUATION. 

I CANNOT .JUDGE THESE EvAt..UATtONSo I AN NOT SUFFICIENTLY F&.Mit..IAR WITH THE EMPLOYEE'S PERP'OIU.IIANCE. 
-

COMMENTS OF REVIE'Ii'ING OFFICIAL 

Tbis supP-rviso1• tends to rate. a little high in his over-all evalu3tions; l·!r. Tarasoff 1 s 
performance ie not*outstm~din~ in ~verv respect; howeve1·, he is a suparior e!;:ployee 1 
and has. an unusual urr.ount of na:ive can.:.: on s.:nse and intelligence insifht.-

:lkliterally --
DATE I OFI'ICIAL TITLE OF REVIIfWING OI'FI~IAL TTYPEDOR PRINT EO NA .. ~ATUIIE 

25 October 1961 :_:1 ;J3 ,:._.,_'lr.:: e__ 
j Chief', USSR Branch 1 Tal.bot lliel f-eldt 
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-~·-·- --- ~MPLO;;~;;AIAL NUMBER 

:-1 ~~~:i) l~ FITNESS REPORT 
. 

SECRET 
('ft'Mn I-"ll led 111) Seen ty OD/CS.U 

~TIONA fW('\ GENERAL · 

'"f'C':soU (L.a•U .., r\-ll';urj D. 
(Mid<llo) T~~6~ or~n""J9o8 ··~· ~~!fill uor 

·I'CtjAVICI! OESIGNATIONJ."·Of'(~I:IAL I'QSITJON TITLII 7~ 0FFIDIV/Rn~i Osr ass:oNMENT 
~ ... v or • .;.;oc CO/FfifJ/~1 i3raueb .. CAAEE~STAFFITATUS. .. TYPE OF AE!>ORT . 

'i N'OT CLIOII!U .. t I :x. , .. , ... ,.., .. r J oaPittu=ea:D f1N&TIA~ T ] RitAIIIOH~~~T/.8UfJ~RV.Ia~ .. 

~ 
lP!II.NOINO I I DCC.I..INCO I (DEHtltO X !ANNUAL -r 1 iJIIEA.IIIG~M&.NTIBMPLOYtUE 

r 10, D"n; llt:I'OAT OUI! IN O.P. , ... oti!POATINO PI!RIOO &PECIAL (SJ»CIIy) 

0--::t ffi. 
,.._ To 

11 l-1 l-~t C::9-10 St~o &J 
SECTION B EVAlUATION OF PERFORM~~-CE OF SPECIFIC DUTIES 
l.ht up to six of thO m~at lmpottont •.P"'fcific duti••xorformo& du~i"g the ratlno period. lntcrt rating nu'mber whic:h bent describ•• the 
n>aM9t In which e"'ployee pejfOrms I:A.CH •peclflc uty, Conoidot O:~l Y effectlvoneso In perlotManco of that duty. All employ•n 
wtth supervhory t•aponstbiUtl~•· MVST b• ratocl on thoh ability to suporvhe (Anr!lcato """'lb.' ol emplo,..•• •upotYiaocO. 

1 ~ Unaotl oloctor:v · ./ 2 • Barelr odoquoto Tl • Acuptoble 4 • Competent S • Euollont 16 • Super!.,. T7 • Outslondh•g 

5"$8~ ~oHt\'t 1 tiocument.s !cr informatir..M'AN
76:"0 ~P!CII'IC. DUTY NO.4 RATINO 

NO, 

t"n a wide range or industrial sul,ject;; 
for use in his own and otluir:.; 1 r~,portf;l 6 

•• --·-·- ~·~•u--

·~J::rt~B"IMi'~hgerice information rep or ~~ATtNO: 
. t NO.5 RATfHO 

.t;,Ne., NO. 

c-h~mica11 metallurgical, c o•;.Struction 1 

and pcr.:~:~r machill€ry s 
~ 

-
SPJC'·"dl OUT~ !:'0• t 1 projects, 0;;'!\l and •rr 

.RATING !' . :~IC DUTY NO. I 
•• ru. es :;pee a Vt<&n, 
as required s 

SECTION C EVAlUATION OF OVERAll PERFORMANCE IN CURRENT POSITION ' 
Tor..~ into account ovorythlng obout the employee which Influences hls effoctivenecs ln hi• cvttent position ... performance of spitclfiC 
duti•s. ptodutt'lvUr, condUct on lob, coo~roli¥o.rio••, pertlnont personal trolts or hobita. portic:Yior limUctiona or talents .. 8osecf'on 
yC\ilr knowl-edge of cu'ltployea's o•eroU p,Cuf~rnonce durJng the rating per•od, ploc:o thO rating number in the bo• co"oSponding tc tho ; 
&totemont which most occurotoly r•floctj'hie fe¥ot Of performance. · . : 

i .... · Perl~monce ·;,. mony Important respect a falh to me&t.roqulromontl. · • 0 2 • Porformonco meets most requirements but Is cfoficlent In one or more Important respects. 
l .. Performance clearly meors baalc requirements. 
4 .. Performonce clearly e•c•eds bcieic requltom•nfa. 

. 
' 

5 .. Perfotnianc• In every Important ~aspect is ·auporioi' .. 
6 •. p.,f.,monce I'! overy roapect h outstanding. · 

~IOND D_~~-C!~Ii~.I!91{9£ THILI;M,~LOYEE 
In the rating bo•o• below .. check (X) the dogroe to which oach. choroc:terfatlc oppHoa to the emplo~ee 

1 • l.eosl po .. lbho degroo 12 • Limited dogree I 3 • l\lormal clegroe !.t • Abo•o a~etoge degroe 5 • Outllanding doll'•• : 

I A=~[ •. NOT RATING 
CHARACTERISTICS 08'"· 

s' CARLE SERVED I 2 3 .... 
UETS THito.!QS CONE X 

-· 
~-OURCEVU.L X 

ACCEPtS RESPON5HUL1TIE$ X : 
r----'-'-- - . 

X CAN MAKE DECISIONS ON HIS OWN WHEN NEED !'RISES 

·• QOES HIS JOB WITHOUT STRONG Sl,lPPORT X 
F 4CIL.IT AT ES SMO~TH OPERATION OP' HIS OFJI'ICE :X 
WRITES EFFECTIVELY l X 
s'ECIJRITV CONSCIOVS X 

T'HINKS CL.EARl.Y I lA 
-

C!SCIPL.lNE IN ORIGINATING. MAINTAINING· ANO DISPOSING OJV RECOftDS To. 
!--· . 

OTH£Rt (SpecUy): 

SEE SECTION "E" ON REVERSE SIDE : 
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1~-~'(!9!U ___ ----~A~R~TI:'f~ DESC~IP.1]01'4 OF M.JiHNER OF JOS PE!i:FORMAHCE 
s ........ •tt•ruiJth• and w•o'-neaaaa d•monat~ot•d \n c:~cot.t J!"'•'h_~ •.. ln<licote ·IU9<l•"'tt1Ma '"odt'lWtra'a;,-;-iq;~~~-;,~;~~"'"'-:'' Of hls 
~ .. ~~~~ r•c:ommondatlona fot hia t~ai~~"t~: C>etCT•~, if o:t~Q¢ltiat•. hu pC..,f'ltit"l ~ &o•olopm~nfoW f~bi4~~1!1tO,Ot t.e-·. 
•-··~•I•"••· Arnpllly or nploln, If appo_. .. .._._..,, .. ~, e•••., "'SECTION$ 8, (.-« 0 to "'"'"d• th• boot boai:o-lor·I!Joter•l•lll!ll 
,.,._ ~""''""""! ocllono · . . ·· · · · 
ii..U n&tiH! Hu:~sia.n lan!;llat;f' :a~ilit,;· i:!'. CA trO"'endm.::~~ ll~!!'i:•t-~·;c~ t(> the f,ectioll and · · 
t::Oe at;~mcy • ais rap:td sc:ln."i;.:T, d ;:. ..... :! . ..-t d,'<:IL"'ents fer !\is dli.ti :'3-,j.g.~. WU up · 
v.U.:.:.;:;ltt hit.s or i.nl'crmaticr. c:1 ct::er su:.:j.,c-ts, wid.ch l~to b a.l-...:ay~ cart:>'l"''it'1l;/J~e.fer 
tl.' t~ prop~r pE>rsons. aE' is s.l:..·:,r_s_ rt'i.~,r t.(" ·:~.;;s'!.st ...-H.t; lAI"f\l..~zt' !Jre:.,luns Md !.f 
l:'.e .i(•v::r.~-4--kr.mt the 81\Sllt'r. h! ~'C':au:;t~ all ro:;:;ibl• &Qot.;l~'S to.~ l'i :~ift•~Jct~f i.s caU.ed 
etr f'cr special t-ra..;1;::h <'r d::.v1s1c:-t ;;rc,:ec:ts i:welvir.g r••n:.;·s•1 t..r:.;..nsl<t.tll:'t_, <md he has 
helJ a n..:nber o! Tili ~ssit,mE'~ts ::--:'(l.:.iri~ !'P<"kon Rus;;;br.. ~he "''1rsels o.f in·t.,.llie,cnce 
~lvme-d .(or his own reports !"r.:r. t::.e r.-..asses ,,r material vi.ich he scanS are britrfl,y and 
tusc>J,y ~tat.N. Is a sy::;t~at:l..; Vv.rl~:-, lt..:£rs e;o(.'ld fi.\.,s 1 ani ll·Joic!~ duplication. 
fl&:-.!' a:;d or~!Ul:i.zes ids activities .::R1"t'f;1lly so th&.t h" .U-.ays l'l.'lnat;as to c~X~plcte a 
prcje-:t well ahnd of t!l.P. t.sxe,et. .U..t.e. ~s eo:1:;t.ant \!',f(.'lrl'lal c:cntact with all his 
I':C'~t.:rt:.era ar,d goeu to ~rl{ liWbtlt to ci·.-... them wi;.at t.:-.t'.J' w~~t., PJ,·o•id~d th~o~t t.i.cir 
req:.:~st is re1son::~.ble and jL<Stifia..Utl. ~r they ask f"r 'a'~ethil'.i; wi1ich he knows is 
c! nc:> val~.te or which has beer: rlt:pli"ated elbowhere, h(! h.as no d!fiicult.y in pers•ta.din& 
t .. e:':l to .::ar.cel the requirement, sinei! tl;ey hava 1-uarr:e..i tt1at thE\}· can truat hls 'ffork 
and t:J;;. (.t'!1l!1ne desire to help. lt i-$ :::ot hard to di.;;,•t-rn t!"!at he s<l!".dt!Yles s;ets 
~c:-N ~:i th tht• PWnotocy o! l'.!.s ll.;.:rio;:_. l'Ut llil occall:'ional to.u· of !W: is ~ener~JJ.;t 
:s:uffi:::.ient to revive hiu entil:lSi:U:.!'t fer m!ot.~e'!" yea1• :at ttis desk. •IllS an llnli'Ven 
~e~era.~ent, somutime!l gloOll'l¥ :mJ smetV"~s bautcrir..::~ but orJ,j rarely does this 
a!fect hi::~ workint relatio~hi~. 

SECTION F CERTIFICATION AND COMMENTS 

~--------------------~--------·------------------------·----·-------------------------------~ 
1--.,----------:...·...c·.:.'":.....R_:..:&:.;P . ..:o:...":..:T_•~S~f'f.OT aEas;.;. "-"C£ "' THIST TlML, Utvl! __ ,._E __ , __ so_,N_. _______________ --1 

~CW.P\.OVCit UN OlEN MV SUPCR\ItSION L.~S.$ '1'1'\-;.~~~-S ------·.---],...~If"~;::.~~~~~ f ~HOE 'lliiTto~IN L.AtT 90 DAY I 

~.:OOT""'E:R (Sp.cllr): 

2.5 Get 60 

l. BY REVIE'I'IING OFFICIAI..::_ _________ ._:_ __________ -J 
X '•O.ULD HAVE GIVEN THIS EMPLOYEE AB~;.JT T'MS: $"""-£ EV:I'LU-'TION. ----------------·--

:l-~UL.O HAVE GIIIE.N THIS EMPl..O'tEE A 1..C8EQt E:Y..,l.U,TlON .. 

1 
I -~-'iNOT JVC'GE THESE EVALUATION$, I._,.. "'"--T-Su_lF_F __ "::-oE_N_<-~-y-,,·.-,.-. ,~ .. ,-.. ·,.--,.llH-T-H£--E,.·-'-,.-._--0-YIE-E-.$-P_E_R_lF_OR_M_A_N-Cl!-.------

C~T$ OF' REVIEWING OP'FICIAt... 

26 October 1960 
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\ ~~~ Ut~Jt.:.u 
SECRET 3 ;~.:.~·- I.J,v llDtc··"r 

(11'1\~ro 1-'lll~d In) ·· · r . .:I 
. r-------------·---·--....,_ ___ N....,'Y~,rt- L019Y_Eftii~7F. .. 71AL NVMBEII 

FITNESS REPORT ' 
1 IJ ,. 

..!..;_Y!!._•~!;'~Of7 j2 • Boroly od-.,_~o~_.[l • Ac~~!obl•~ 4 • Comp!_!."~!_.Is-=-E,;'~;TI.-;;t)0_upor10f L7 • Ouutoncllng 
SPf.CIJI'IC DUTY NO. t \RATING 'PECIPt~ OVTY NO.4 .;..... ____ _.__ RATING 

So11.11111· Soviet· dooWI\ents tor 1ntelligEt~IIC 1 S " 0
• "

0
• 

information on a wide range et 6 
-~~~~tr~~~jec\s~--~----------+----4------------------------~------~----~ 
SPECI•IC DUY 'f NO. I 

Writes reports baaed on the above 
material 

RATtNO SPII!.Cif'IC OUf'f NO. 0 .. o. RATING 
NO. 

~------------------------------~----r--·-----------------------------+--~ SPECU"IC OUTY NO~ I AANT~~G 5PEt;H'U: DUTY NO.$ 

Does special scanning., transl.ation, 
~d roseat'Ch jobs as required 

SECTION C 

1'14TINQ 
!'Oo 

Take Into occount ovotythlng about the employee which lnflu.,ncos hi'• C'tf4ctiwoneaa In hh curtent poaltion .. p3rfotmonce of epeclllc 
dutlo•~ P,;thfvc:tlvitr, co.nduct on fob, cooporoUvcmets, portittOnt C~o0nonal troiU or tHJbita. f!Grtlculor li.nitctlons Ol tolonta. BasOd on 
yovr Lnowledu• of employee" I overolf perforn:umce Jvring tho rotlng period, plt.~co.thcr·f'ntlng number in tho bo• correapondin9 to th• 
U•1hsment whfch m~•t accuratel,. reUectll his· level of pmkru.onco. . 

1 .. P!JirfC~~tmt~~nco I~ mony ImPortant rea~c:te fails to meot tequiromonta. 
2 .. Performance moots moat roqulromenu but Jt deficient tn one ot mete l.nportont respecu. 
3 • Performance cfeorly meof'l baaic requit•rn(tnfs. ~ -
4 • Performance cloculy e•ceedt bosjc roqwiromenu •. 
5 • PorfOtmanc• in every Important ;aspect is lupori_,, 
6 .. Porfonnance I" every uJspect is outstanding .. 

r-----'--
RA'fiNO 

NO. 

-
~Q!tP ___ [!ESCRIP'!:IO~_QF THE E~ebQ)'-~-~------------·-------1 
l--:-------:-:1-n_•.,.h_o_•_a_l_ln_,jl~~· below,. checJ.i (X) th.e dtJgr•e to which eoch c:horocteri•tic applies to tho ornp __ l_o_.:..r_•_";-:---,--.,----t 

1 ... Least po111ible degree __ L~.~;-L'ImTtodd-;g,.,.. f:s · ·Hotmol dog:r«tt'l } 4 .. Aho.,o -owotnge deg!•• 5 • Outstanding degree 
-v---·. --

1 NOT NOT RATING 
APPLI"' 08'" 

t---------------'--------------------- CABLE SER~.E~D+..,...:.1-4_:2:._j-3::._f-l_::4:,_j-5::;.·-f 
..2._~_r_s_r_><.~a_s_o_o_ .. _E _________________ _,_ ________ --1---+---1>--+---t--:1r--+--:X.; 
RESOURC~ECF . .:..U~L~---------------~-------------------------------~----~~-----·t----1----1~-~X~-+-~ 

~A~C~C~E~P-· T~5~R~E~S_P_O_N_S_I_B_IL~IT_I_E_s __ ~--------------~----------------------f----~r------t--- ~---~--~ 
CA.N .. AKI! DECISIONS ON HIS OWN WHEN NEIEO AIUSI!'S --:-· :X. 

CHARACTCRISTICS 

~~StU! JOB WIT ;.tOUT STRONG SUPPORT 'X 

f'A.C!t..ITATES SMOOTH OPERATION 01" HIS OFFICII! .:x; 1 
: 

WAITES EFP'ECTIVirt .. Y 

~.ECURITY cCH<SC.IOUS =+=" ·-t-·--1----f--'Jt"'- -
~T_H_'~"-K~s~c~L~E~A~R~L_v ___________________ ~~~~~~~-~~~~--------+-----1---- , Y •• 

OISCIPLINE I~ OAIQINATING, MAINTAfNINO AND OISPO.S.ING OJII' AECOROS 
1 

_X_ 

OTHER (SPfPc:tly):· 

SEE SECTION "E" ON REVERSE SiDE 
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·secTiON E .NARRATIVE oescRIPTION oF M.AsNER oF Joe PERFORMANCE 
s;,~-;,~;~_t. ~...-:.~-.. ~ ••••• t;f•u~~nstrotwd·£1'4 c:~nt .f;"'C .. _It•,-.n~ '"Jicote' 'U9'iJIUti~. mnd .. - to ·.RBplo,'!JU'.-;:;~;·.~~~;;·of hl;­
woe\. Ctwe P9C'O•~...J~Jfioru fM hi• ttai"'"l· 011rsc•lb•. •* e.:-~ort·,., ... h,tt. pofiontiol for Je•elop,.,...nt ~ fN·a ... w 
lpCMnibiliti••~ .,.....,r-~,t,. 01 ••ricin. if o_rr•~rrf'ot•. rot\"'9" 9,~.,... "'$£C.TI0Nl 8~ C.~,..,; .0 , . ..,. pro-t~•. tft• ~u·ba~ia 
• ..., .... .,., ........... ~..., •. .., •. Shows E>ld.ll. and gocd· juc~e:::t 111 e.xttactil'l£ data en a vide r . 
tec_.~.iesl $11~~o.:ta tr~ SoViet doeU~~Dent,.s~ lolbi. cb he scans ·'vitb.grt>at ~i~tt.& .nia 

· 'fr.it.ten- r,op.::.rtliJ .based on this mate~ial, ~sent. good intA::.ligenc:e 1ru.'cnaai\ot£lt 1 
they· eurter ~titly trQD, ·~. 1n.t!ccuradea in a,yntU and gr&a.r, and there 
ocoasiow pu~.t&~ea vhero .th.e ~amr~ h -e:..._·,,u,. cr t.h$ logical conr.ecuos betveem !&eta 
has ·n()_t. bNn JUde clear. ~a ~-.. ~~-:::~cay be !urtll~~~r.c~pl1cat:d 1b.)'9£~ lack of 
native f~arit.y vit.h the. preciae ~'! idiaa .and hilll ten@nc,y acmetb.es t.0 use the 
vrorig cm:ine.et..l'INe. iiovever, iuv such fail~& in the ua·e o! ~sh Ue entirelT Of/Mt 
by his e~icr knowledge of Russian• lhE ~pt.ness .in aublll:l.tUr.g report.ill and 11'1 
·ccmpl4!t,Ul.t other· ai&ignnenta. is eXceptiO.~;. "~t&ina close relat.iotl.$ 'with coz1alliiEiers 
SC)GS ·o~t ot h13 Will to· fW all their ~u;i.r$~tB. to tho lettv •. · lU.a gteate.et aasot. to 
the aect.i~ t:ranc:h, and divbicm is hb·liative "Wioian nueney . .m hia lmovledge of tbe 
ussa.. ,. 1Qot ·only aervea as conau.lt.a.ilt and ut.horiv on Ji. the. RWIIsian laf~Gilii,I;G for t.be 
eectJ.on and 'brar.ch, but t:aXII!is on ut.ra jobs u tl:'al'l.Slat.or or interpret~:&' as :required b;r 
t.he diviaion c:-r the agency. His natural intel.li&ence has enabled him to do on-the-spot. 
or ruah Jobs 1::1 fields in. which· he :has had no back~und. de continues ~ learn and to 
:ret.,:l.n his ll:!lwled&e~ DUring a perioo.!Vhen his velloode.servod prcnotioa vas blocked 
becuse-of ·~&e;k of a al,ot, a sit.uat.icn vhicll vas un!ortun.ate.but. the fault of no cme 
in his office, "be ~e a··bit rebelliOI0.8 and nUU.ctant to take on Ub'a duties Which hG 
othendae nu.ld have accepted. He feels, and rightly so, that he is capable ot more 
ehallengillg and perhaps more interestir.g. assi£'0111enta "!ilhlch require the use or spoken 
Ruaai8JW ,~ ·opportunit,y has ·been g1Ve!l him to find such a pemSMDt asaigment, am 
be has j.ast 1:>een on .extended TDI imolvi.J::a such ae.tivitieae 

SECTION F CERTIFICATION AND COMMENTS 

BY SUPERVISOR ------·------·-------·----------1 
MONYti5 F.MPLO'V E£ toll-'$ 9E.EN 
VNOJ~H MY $UP.E:R\rt.iH..'" 

IF' THIS REPORT HAS NOT 8EE"'4 $~..:)·~TO EA.tPLO\'E.~. OIVI.: (:lllPL.AN.II.TtON 

3 yra, Ia IIIlO 

3. BY REVIEWING OFFICIAl 

I WOU'-.0 M&'\'lt: ,:;:tltt:i:N THIS EtJl~LOYEE A HIGt.tER EYit.'t.U.t.TIC!\1 • 

. 1, wouLQ '"-•\·~·~;li'~._. Ttt;$iMP·~-OYF-F.& Lo-;iFt F:v-u:~-41-~c~. 
----·----------·c-----

;• cli~J~o~O"f .Jut:"Y!: -:'HE'SE £VALUATIONS. I A,_. Ncif $UII"P'IClfE"'4Tl...'f ,._._.ILIIIoA WJTH.f'HE EMPlOV££•'5 PERII'ORMAI>,ICE~ 
·-----------f 

COMf4ENfS IJF RE\11£1li~G OP'P'ICIAL 
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FITNESS REPORT (Part I) PERFOHMANCE 

~~~~~~~==~~~~~·~-~~~------~~~~~MSTRUC0T,~I~OR~S~--~ 
f\'>F 1'12 <I.I?~INISTI!ATIVE OFI'I('fll: Co11oult !'uuont· iri•tr;:;-ct'i'Or.o. for ~._1;-t-lrot!.fhio ,..p:;;-,i, 
,,. T.ff£ $3..'-"t:JNIS()~;. ~1• ~~tpo~·t ~· ~••i~d to·hii.!p .YOU 4P•rr.-ss your rv•lu.tion of rour· oubnrdin•t• _.,..,·,~ ttJtntud.t 
th~'• ~·J.Uet jon ::,_t~.>rour eUJt•rvieor llnoi'S •~nior offioe~ille. Or&•n.la~t ·~ pohcv '~'1ulr.tr't. th•t Yfiu inr&~ tho. sul'-ortl£ ... 
.. er~~t _.Ai4f n.·.-e.t•nCh<~ith .,ou. CCII!IPI•tion of the ·;•port ~·n ht'l~ rou pt~•r• for • dlecui!eion ••·th h'• of hl• 
wt r•naih• end •lo•kflraette. It_ le •l·•o ·or1•ni ••t ion·· pol'icy that ·you· ehua: r.,, J of thi1 t*90rt to th. ....-lolt4'• ••t•1"t 
unt!.-r·c-!',..,Htjona lprcifh•J ·in RPaut!llfiQft_-29~_lJ .l• r·rcOI'ftiJW'rN:•d th•t ,,v ,._~ th.; ir~tir• forti bfofof"1t ~l&>tinc 
""' .,..,,..t.HHI. l'f thia ·iii the initial r•port on the.t"mploy••· tt tautt tA COCI';JiitJtt~~ •nd forwarded to tM t"tfiC'• of 
't•t•r~,j ho J•t•r •h.~t,n _30 dstya a_ftrf lfu• riat4" itu.Hca,~ct tn it~ A. of Secti_on •.4" below. 

1,.,. .. tt.tf'O;.,. •&ft.tCte lilY 0•11 Ot!'Jttfa8s G• hill t•tn .. 

%. i .... $ •• !.~ . 

tf l!lllH'JIIIIU8t.. IS ••11'111 "'!"Hi (I 08 0. ll ••• ,,,.4.1.if• 

til ••• •••' tt:o .,,_. IAI t<H'"• ••••c~~o~lo Yb ~ ... tt "''"oat, 

lf'.,iiJ.•t•o•t •cfa.ICtl TMII (0'-llltl.li 0"1•101111 Of 111'11£~-;-
... ••s;· •••••o .. s su~tt•~taoat. . 

' C•••Ot 'fllt'l#f' fr~fjf f•t BllfiO ltJftt'4!tt•·fl..._ a•Oet NOV 

, tw.c.~o·o.~att .,,, .16• "'••o••••cl uc·avs• ·c~i()): 

! __ :_.__---~- ... 

Dfi'fL"TJ~:;: Con11ider CY.'t'LY the- productivity and rffrctivt"nt-SS .... -h which the in.dt•idual bC"itl& retlf'd h~s ro~rformeod 
ha• ~Yti~s dutina tht- rntinlit f'lt'Ti.od. ~ar«> him 0\l.Y with olht"rl Join& ti:c:dbtr. "»>"Jtk at a aimi.ler a,.~.-• of fC'~pon: 
aibiiAty .. F•ctort ortu·r th~n prO.ducti"•'J •ill b«" take-n into icl"OUJ)t lAter in Section D~ 

0 '· z 

3 

• 1'!£lt"f 5 
It&T I•~ • tJtJMB(P 

DOES NOT PER,OAM 0Ufi£S &O(~VATfLVt Hl IS I~CO~P(f[~l. 

BAA(!L'f AOE.OUAt£ IN ,.[lltfO&IIIMC£, ALTHOUGH H( HAS 'tAl) Sflttrcc QJIO•!f6!.( 01 f8AIMIN$. H( ~Jtl:!'!ll F4H.S TO 

CAAAY OUT A(SPO~SIBtLITI(~. 
P(RfOA~S YOST Of Ht§ 0ufl[~ ~CC(PTABlYI OCCASIO~ALlY A(YlAL5 SoY[ •i[A OF 8(AIN(SS9 
PEPF('qiilu~ 0111'1[S ll41 A (f.,uP(ffl'llf, (ff[(fiV£ WAIII~E!It~ 

A flN[ P'[JtfOAWANC(I CAIHq(S O~T MANY OF HIS .A(SP~o''4Sif'tLIII(S ~A~{P':"J.:M'-L~Y' aCL.\.e 

P£Rf0At4S HIS Outll.S l1t St~(.H AN OU.TSfAPt01NG''iA"''-£f! ftU,f h( 11 £Gu,A~t.l0 6Y r£& 0Tt-4Ul. P{W$..""i lf!.•qOW!'t TO 
fH£ SUPE.RoiiSOR. :~· 

ItS (Part I) 
~JPLAl(S ~q(IIO., l~IIIO~S 

or roAws 45 ·~o 4~& WHiCH 
1\R[ 08$0'1. [ T(. 

SECRET Performance IU 



SECR~T 
.f8"~" ,., f tr,~ f,. I 

t. ••'·f11t.GS ,J~ P[lltf.Oit¥6!'11(( 0• ~"fCtf.l( Uu71lS;·.~ . . . \ . . 

~~~::.~:'in ~=-·· .;~.-". L~.:~~---~·-: ~~-J·i ~··: ... ::~-.:~:~:~·~~~~~;;~~H:~'f!. k~:rr;.~"~~~~~-~. m;,, ror lo.•. 
l'la4•• "tl-u• fTII(ut 1ql'Ortant fH11L lin not inc:hPJtt• nilnt)~ or unampurt•nf •1uta~t-w. 

b. N'•tct flf"tform•n<'r on rctd'l !IIJ1r(·ifh' duty COIUi•frrlnr.t 1\~.\· ,.ffr't:t6v,.n••• 6n p~rfcri:Nincco of thla sprtifh· dUtr .. 
('. For ~UI't"fVi sor •• a !It I. ty to "'rrrrvi If' ,.,) I •.l•l'lYI br f•tP.d ••• epfi'C iu· <l~f)' (do.,.,,_ ,,., .. :~· aup., .... o,. ·rAo•• 

•Ito ... ,.# ..... ...... ,.,.,,. onlv). . ' ' Hil ' 0 nn ALl ·~n 
d. l'~par!f' in )"Out l!nnd. •h,.n poetibh·, thr int!.vhJu~l bf'ina r•t"'d ·' '1" lh,.rotipMYo\Y.-I,_tgpl\tt,~ aamP duty eC • 

·ai~t~ilar lf'vf"l of r•i;f"OillllatiUy, ~ . 
•· T.., lndlvlduolo •ilh ·tho umo joh 111'1• moy I>• r•rfor01ln; dHiurnt dull ... H ao, rOir.lh•m on du't.;ont 

4!ut .,. •• 
. f. liP ·•r~clflc. ru..Pin of. ""' kind or 

o'i·,u. .s~z6.1-.ma · 
dullu ttoat .miaht t•• utrd ., . ., . 11Ail ROOM 

HAS AND t'$1!.11 AREA lfiNO"'-IIDGif CXJ.'II(v:c'TS /!H«<ti/OGATioNS 
GIVING l:lfi£'f(!ftll!l 
Cf>~NICTI.'I/0 SI'MTNAitS 
lltl ri.WI TllCHI'I I CAL U:t'OitTll 
CX.WDC'CfiNO lfiXTKRIVAI. LIAISON 
TYI'INO. . 

YAIIINO DIC:fA'flOJII 
WI'UVI$/NO 

·0£~FLOi-S NIIW rlf<)f;tt.uiJ I'PCrA.I~S Sf'""'41fll!$ 
A.\14LtilF.S /.'V(l(ISTIIIAI. ttr.I'OIIU TA'A.VSI.4TE5 GI'IIIIAI'I 
IIA. ... AC!iS FlUS DFIIIIIF.I'I!VG sot•Klf.S 
Ol'f:RATF.S IIADIO ltEIII'S li<JOICS. . 
Ctl<>III>INANiS '11/TPI OTH/1!11 OFFICES I>RII'f:S rlfiiOC 
!tlfiTISS llt:Gt'LA'fiO!IIS OIAINTAI.'•S Alii Cf>NDITIONI.'tQ 
1'111</'ARI\S (t)IIRF.SI'O'IIDDIICI! t:vAI.I!ATiiS SICNIFICANCI! Olf DAfAI 

I• for 
and 

eoftM" job a. du l 6 • • m~ty bet hrolu•n 
phon• oprr•tAnn, in th• c••• of 

,Jo•n '""'"" furthrr 41 supc-r..,uol cunahJ•r•. it advieablt", •·Ill•. ccrnb!nrd kf"J 
• radio op!Prato.r. • 

1----------------·-------------·-------····---------t 
thCO~Pff(~.f IN fN( PIRfOR~A~C[ 0, THIS DuTY I- P[8,C~~' f~IS OUfW I~ A~ O~TSfA~OI~G YA~~~· 

DtSCIIUPfiVl 
ltATPWG 
'IIIJ'IIIIlR . ; 9&tU,-.v .llDt~VAff. IN Htl P(N,QA\U"!Cl Or. lKI$ 1'.1\,11'10 IN 'tf£R't' rte INOIVIDUM.S H()LDillft;. ~fUl• 

oun· \ L •• JOSS 
P(III!FOAI!IS THIS buTV ACCf.PTAOlY \ 
PUti'ORtotS THIS O!_!rV IN A CfJIIIPf.HNf "!Ah!~[R t .. ll OUTY 

S l"("fOIII'I:IIIS Y'li!S OUTV Iff ~UCfof A fiNt "M~t,.(R 
htAf Hf. IS A UISfiNC1' •S!tll' Cltlf ._.IS J08 

1-,-.-,-,-, -,-,-,-.-.-,-,-.-.-. .....,-,-------·'-~-·-··---------~··;-Aft~-(: ...-;&-~..,.-;-;;:-.-----·------------~ ItA T 1 !'tG 
fi!U\Ibf R .. u•IQlllt 

li~~~s et documents for i~telllv.oo4e , . . 
f.il.~ n a w1a~ant:~ of .:_e~_i~_:_ _L ___ 1-~nWns technical files 5 
!;PIC:ifiC DUfY "0' J f1'fJifiJG lflll(I#IC Du.tf' e?. 5 lt4ff._(. 

Writes technical reports Nu;;u Nu .. au 

~--.-.-.-,-.. -.-,-.-.-,-.-.-.-. -,---~-------------~-- ;-~·r"7~c· ~.-.-,-.-.-, ~p-.-,-.-.-.-.-,·--·--------------+~.-.~.-.-,-.. -i 
• NU\fbUl NvW8(1 

Serves as language consul tent 5 
1------·-----··---------· ------ -------------· -·-·- -- -·------..-l---1 

), NAPHAfiW[ DLSCRIPfiON or MA~NCR Of JOO PCAFOA~A~C[ 

~~~'{X<nead~· R'~~i~'";aj;icil;k;;cr!o~k'~ i~~t· •;o~h"~;;~i~' ';!' t~;~;~";~~~·-;,;;:;s i·~~ w~!" 
scans. Is adaptable and flexible B.Pd handles severll.l. di!f'erent technical fields with 
equal faclli ty. Can tackle almost o.n;• subject without preVious e;;<perience and turn out 
a good job. His native knowledge of.Russian is of considerable benefit to tho whole 
section. S~lects·the.salient points fron1 masses of useless or repetitive caterinl with 
intelligent judgment, and cop~piles reports which are J::Ointed and concise. His only 
deficiency. oZ any consequence iB the slight a\olhlardness and occasional lack of clarity 1 
his written English style •. His J.o.....,gl:fsh has improved ccr..aideral:;ly during the past two 
years, but sqmetimeo the failure to use the most precise term or the ri£ht connective 
complicates for the reader a conception which is perfectly clear to the Writer. 

~! 0~ D. ~_II I TAB.~ll TY F:OII CIJ~rf_£NT_o!O_~ J.~_!f!~~_!Z~!_12!._ .. _ ------------------1 
!l!RlCTf~~: Tt~kr Jnto accolmt herf" .-vrrythina: you knor dbout thf" indiw-i4wtl. • •• pl'oduc.tiv;rr. cont'lucr in th• job. 
pet'fJnf'nf p.-,.onal ch•r.ac-t4tl'i•ti~• Dl''h•bita. •peca.el drf•ct• or t•lrttte ..... •nd how h<r- fits in with your trDrn. O>m• 
~ere htfD w&th othrrs ,loin.c sifflilar w•Hk of ftl~ut th.t' :11amr _1t'vrl. 

RATISG 

NU'*8(1 

I O£fi,.,IT(L'f ut,~SUIYA&L£ ii£ 5H0Ul0 8( S[ftA!Uf£0 

I or OOuBrFUL SUIU91liTV ••• •OulD NOf ttAII( ACCtPT£0 HtV iFf HAD .;~O•"f ifrltAT I KJI\IiO .• IRtl~lW 
) A BAR(LY ACC£PTA8l[ fMPL0Y((,.,,~fl08 AVtAAG( But •e.TH ~U •£••~[55£5 5~fFICil~TLV OUTSTA~OING TO BAR• 

RI.IIIT hiS S(PAR&:TtON 

IS litiS I.D.IVt~AL BlYU:A SUIH.D FOR alJRK IP4 SOU[ 'lTHUt POStftO"f IN TtH OfiG .... IZATIO"'' 
[1!.PLAIP6 fULLY: 

Not necessarily better suited, but a position requiring the use of native Russian 
sp.eaking ability Yould also· be suit~tle. 

SECRET 



SECRET 
(lfll~n ltfl•d fft) 

FITNESS HEPORT (Part H) POTENTIAL 

t-----------.,...-------·----I~_!!.!_R_U::.:C:cT:.:._I0:..:-:.::$: _ __,. _____________ _,_ ___ .,."1. 

Fn!i nt£· AIIIIINI!I.TRATIVI! OFHC!'JI: e~>noull curunt lnotruclion• for ~hHni thai rrpott. 

FflW 11tF. ·sl!fturvJshR: Thi.• l'«"ftort ia • pth•'U•Cra C:3mm.unicat&on to pur auP«'r\·is.or. and to appropriate C.•r••r tt'anagtt* 
llif'ot ·an't prr•onnrl officials C"on('t"tnina· th.- pott"ntial of th~t lf"fl1'iOJ«'" b•ina l'atf'd., It is NOT to b• ahowm to ttu~ 
ratrd «'n>ployrf'. It &a r•c-~nJ•\f thffi1 ,-c:.u r,p.o,J u, .. 'rntir• rrport htofor• contrlf't.inc .an~ 'tUl"etion. Ttds r•part it 
to h• cotnP"It>llf"d only •lt•r thr .W"mployto• h•• b.C.n ui'HJtor your aup•i-,o'hion Ytll: AT lf~'-~ 90 0.\YS. If le>fll u,.; oo·,tey•. 
hotJ ant-I c0tnpl'f't1P' aftf"r th~--·~\htays. hae ..,J.1Jt•.f. If this &a thf' J!'tiTlo\1. ~tl'\lf'T on the IIN!!:PlO)'Pei, ho••v•r. it MUST hf' 
C"r.mplrtrd 11nt• for••ud•d to th• t1"' ·no J•tttf' .u,.n.JO.ttayw afteot the dul!' dat• Jindi('•t«>d .in i.ttom 8 of Srction eof.•• tllltlo-. 

l>EC:TI 011 [. , . GE!! EIUI. 
t7,;.~N~o~u~,~~~~~c7L-.~.-,-J~----~~(~F~,-,-.-,-,---------f-W:·~,-d~d~l~•-)~ ~~~.~o~.-,-.--o-,--.-,-.-,-M------,-~~-,--s-£-a----T-,.-.--~£-A~Y--,c-r--a-a~s~a~ 

t------·-TA,_.RA.SO ___ FF_· ______ r-.Q __ ri_s:.....· __ .. _. __ D_·--+~.)lovember 1~.,...---::-'.::-:-::--M----''-----O-D __ ---1 
S. OffiC(IOIViSIOtfi8AAIIf;CN ~, A$SIG~W(Nf O; OffiCI.U P'(ISITIO-.. TITLI 

00/FDD/USSR Branch IO (Foreign Dec) 
7. CiRAOE 18· UAf[ RCPOAT f'!1.:l 111(1 Ott 

GS-09 11 December 1958 

' 

~ 
z , 
• 
5 

• 

I I 

At.AEAOY A80l.·( f'Mt: l(V[L AT .,..ICW SATtSfACfOR'I' PUJfOIItllllt.tiCf CAP>t 8£ ['\P'(CTC'D 
tiA5 klACtHO 1t-~L Mt~i.)f L£cr(~;. A'f BI11Ctt S4fiSrACTOAY F'tRtORI."AhC( CA..~ 9( (ltiii(CT(O 

tAAKIN!'io PA'04R(SS, ~Uf "lEV$ M')r.t T1Wt Bt,OR( H[ CArt 8[ TliltAIN[D .T\) A$$1,1\1£ GR[ATt:A A£SPOHS181LtTI£S 

WILL PA08A81..Y A0JV$T C.UICI(!.,.T TC ~OR£ A['SPONSifll( OVTI[! II!ITWCtJT r\JRTH(RI TlifAINING 
ALR(AOY ASS'-iUIIItC UOR( ft[~,.f,;,.'SibtLITi£5 ltiAflt [JtP(CT(O AT HIS poli:!St:'IIT \.[V(l 

RAT INC 
7 

NU"O(A:It 
.AN [JtCE'TIO!\i!IU. P[RSOI'fl •MO I~ ON£ .Q, TH[ f£1! WriO SMO\H..Ct d( COMSfD[A(D F~lft t:AALV A5$UMPTt0t4 Of HIGM(JIJ 

L£V[L AESPO~SieiLifi[S 

I· 5UP£AVIS0AY POT£NTIAL 

(JIRf:cTIONS: A.ruweor thie .question: if•• fhi• p«-t!lon -the •bil-~~ b~ a !LUplll'rvisor? CXJ Ye-s CJ No If your 
•nswef 'sYI!:S, indiclfte htol"- )'OUr opinil)f't "' cu·~ss of th~ lrvel or aupervitory Jlbi.lity this person will tC'ftCh AFTER 
StJITJUI.E ~INING. lndi.c•t.,. your opinion Ly plecine thr n"u:nber of tht!' dt-ser.apti"Vt> rating bdow which comes clo1r1t 
to f'llJHPlUina your opinion in tht" aprropri:.t~ col.umn. ff your ratina is hasrd on obse-r,ina him aupetvisto. note )tOut 
r•tin& io thr 01 0Ctud'" colutl=n- lf beu·-i ,.,!"1 '..Ji)inion of his potential, note" thf" ra1:ina &n the .. potential"" column~ 

DfSCttiPTIV[· ~ 
RATING 

HAV( !\II~ ~PI~tC~ 0~ "'' SUPlRVI~ftPi POTENTIAL I~ fHt$ SITUATI3' 
9[LI[V( ~~~~~IDVAL -~~L~ &E A •EAK SuP(RVtSOR I~ THIS ~~~0 Of SlfUA1t0~ 
8[LI[V( :'OI~ftUAL eOIJLD &! A~ AVfAAGl SUPERVISOR l~ T~IS Kt~D ~~ S$TUATIO~ 

&llllV( ~~~IYIOVAL W~ULD &E A SfR~~G SvP£HVISOR I~ THIS SITU•'t~~. 1----r----...----------------------·--·----·-------- ------------------1 
ACTuA_L---t-·'--0-TE_N_T __ IA~L~~~~ ~~~77~~~-~~~~·~~~~0~£~S~t~·~·~PTtvE SiTVATI0~·~--~~~~-~~~~~~7T~7r~~:-f "· C.llb"'• :o~••• h•l &A\tC ""'· (trucl driwora. •r•no1raph•:•. lltcb"'ciane or pToleasion• sp•a 

"""I ci•l;al.s ol variou• ltinde) .,..,., coreTAcr •~'" tottUoiHAll ~t.t•o•~u.artl 11 JltQul•' {F;,.., line 

1-------f----'~:::_ __ --jf'•'-'u'-'p'-""'! r I h"'.l.. 

• G•tll·• ~· 'l•~>t•vt!a•• •·~ o••1c. r '"' 1assc.. ,c;.a (S.-.:ond li"'• eup•rlfisor•) 

~----1-~o~~~-------~----------------------------------------------------
A G•"""• O•,J 'IA'I' oe 116'1' •OI' II , 11 ,.(ewtSO&S, eMtCM II 11Sf'01111.,11.( loa IIAJO• PLAif •. oe•••IIAfiO• 

Q •-o •e~-'v (E»•culilf• l•v•IJ ____________ ~------------·-----------------------------------i 

·---------------·---:-----::------------f ~:. 
·-----1-~~~~~---------------~--------------------~--------~--------~ 

2 
t---~-+-~--·-r----~------------------------------------------------------~ 

FOAM NO. 
1 ~ov ss ItS {Part Potential 101 



SECRET 

' , ~~~lt4tt Tw( .t.P.PIIIoa.tflllll.fl: "'tUUii"flll or IIIO,.fw'] ..... QA'!tO f '1,;1.011( ( 

~·· 
... f., \,."'I:)[ <It "~ ... :H:"(ell I SIO'Il 

....... 28 ·,~:tCF ~d "Ef.<!>ll~"lf I 
~· Cl''""~" CO~C .. "'" POU~TOAL$hO~dMVE'7~-pr~ted_ il!Ont.hS e{;Ot CUt 4S been prevented by 
~aclt or a slot. His inhered intelligenco should enable, llirr. to learn rapidly any nev 

· tields, processes, or policieo ""uired. He is patienf,/~~ ~~:00 A~'tJ§B>eople, and 
goes out <tf his way to help those Vho cane to him for assist&:lc:e. He hu thei 
ability to carry responsibility vithout worrying about it. 

!Hi! l'[ll]~ 

SECTIO• II. fi!TURIE PLANS ---------.. TA&I"'II"'IG Olla OTHla Dt:.wtL.OPW[ftlTA\,. [K!P[AilNC.[ P'LA~·IIIti{IJ roa TH£ tNO llHDUA.l 

He is a.nX:I.ous to have a toUr or duty overseas, a.nd sir.c:e he has not been able 'to 

advance in his present job because or conditions beyond his control, hie etrorta 
to fir.d sucb. a position have oot. been discouraged. 

-z. fii.OT£ Ont£A I' ACTORS. t~CL~OI~G 'l~SON&L CIRCut~SfA.N.C[S, TO BE T AK[% I ~T.:) .tr.CCOU"*T . .. I'IIIOIVIOVAL"S fUTURE ASSI~14£NT 

·After a single tour ot overseas duty, which he vill not acce~t unless his wife 
can accompany him vi t.hout losing hur CIA ata.tllll, he 11ould lie, to settle d01m 
permanently in the u.s. . 

SECTIOII I. DESCR.IPTIOM OF INOIVIOIIAL 
DIRECTIONS: This sec-t ion is provided eo en aid to t.!C"scr i.bina. the i~\ivitlual as you 

··~ 
him on the job, lntet'pret 

tho word 'I llluolly. On th• peat" below are • ••r i.e11 of statements that apply in ..,... degr•e to :cost poop I•· To 
th• !<It of ••ch stete"tft<t>nl It o bOx under th• hll"'Atlina •c:-ategory. . Rt"ad t"MC'h atateee-nt ond insrJ"t in the bo• tho 
c•t•cory nuznbrr •ilich bt"st ttd lt ·ho• muc:-h th• .tttatt"mrnt #lppli~• to u •• J!"t'l'50f1 C"'Vt"rrd t-y thi I u•p.ort. 

' A HA.It'[ t~tOT 0DS£RVtD THI Sa H[flt(f CA~ GIVI[ NO OPINIO!II AS to """ ,.... O£SCAI PTIOH APfLJlS TO THE 
' IH01V10UAL 
' I . APPLIES TO THE INOIVtOUAl •o THE lEAST POSSI8liE: OIEUEIE: 

CAT(GORY fi!UII:tB£R z . APPLtES TO IHOIYIOUAL TO " t.IIIIIIT£0 OEGIIt£ l 
I . APPLiES TO U10I Y I OUAL TO "'' A'V(AAGl' 0£GA£E 

• APPLI(S TO INDIVIDUAL TO .... A90Y[ AVERAGE Of:GR££ ~· 

' 4PPLIES TO IPtO I VI OuA\. TO .,. OUTSTA~OING DEGA[( 

CATEGOtiY I StAf(Y[NT CATEGORY STATf.M(Hf CATEQ.~AY J STAT(.M[NT 

I .. .. ll. t TO ... ••o '"'' • •' .. ... ... .... ,. s .... .o .. 801 01 i!L .. (,., t c Tl 'I( .. CHI CUt .. 

1 :J 1"0 Ill f .. -··· '3 
It,( co ...... t , ...... f 

1 J I Cll s 81 TM 4110CI Atll 

I z, < •• .. fltl' OlCI!HOII • .. ... 
IZ. II'IO•S Oil~ Gtttl.L I TV j>z. . ... ~.. ·····fl CICIIIO•I ... 

"' 
... .M (If "''0 All I Sl I. 

1 __3__ i 
•UODi l Jti •• ~ ·- j" ,, "f "., 

!i "· •cc&~" t s Ill( SPO• I I Ill L 1" 1 
J. ... '. t ft .. .,., 'I'( 1''· I 0 fill (I u '"' ',., .. .. oteu:•s 

"' 
i ..4--' 

,. .. 
1 

:! .. .. & .. t.I.V TIC .. . .. TM IIU • ! ••. &Dill I ft ... f. ••o •• i •o•• s 81 Lf. u•lct• .., .. '"'.' 
J. 

I ... 1 I J. 
~ t.& . 

,, ,, 
1184 wl' I COlli 'I fA Of Tt.. 'tf' ••• 15. •l !JfiOltD S ,. ,. •u ... IU f' l ·~ iu. 

·l ... I.Ei>IILl:SI ... ICI•t ·" uois 
1H Sf' I. 69 S .tUOGIIIIIf.• f 

"' 1.. 1.. 
., s . . . ., ., 8tt('l •• ,, lil I"· OGlS ... , .. 01 1!1110U T I 

3 
;! Alllt.YAMC:&" 4 '••o• e !h.l~~'"'Oit r 3 

;a. .. II CUll YY C01!1'SCtOul 

: 

I 11· co•c~ .. ., '" t0t..UTI0'8B 
t 

:; 7. ca-; ... Al.OIIIIO .. ,. PlOf'L( t .. 9Celt.YU.I 

3 .. .. ItO elL£•' I. iJ., . 
I .. •A5 et~o;IW' roo , • c .. , ... .. "' .... ., ... ' )l $. "" C Itt T f C I ld '. co• • 

3 , I 4 J ' lf•uCfiWI 

' 
I· .. Gl YS JMIIIIICU OCt~~ I .,. 

'IN I·~ I CL l A IlL 'f ~ 2'. .-a .:-11.. 1 TA rr' SHOO fH OP I eA • 

4 ! 4 4 ' 
T I J !l or ... C ##I Cl 

t 10. 
zc. CO!Ifl't. ( 1J I IllS I G•"'lt II,. t 

4 ( 
00 l s· •O T as ou 1 •r s' •o•' 

.3 
. , ... CDf'( .. , .. lllll£••••c••• •:Toll Ill "'""o•• •'- 1 

.,,., ... co .. fl•t.~Ou'l SOJf' (I wt • 

4 .t. •• -. Yl ,,:: .. 
-
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SECRE'!'. 
~~· 

~--------------------FITNESS REPORT (Part I) PERFOR~~A:s-CE 

lliSU\ICTIOU 
1-':)J:. ntK Al.1:U~1~TllltTlYP: f)ffiCf::R: Coruul t cur r~.,;;-a;~·t~~:t"·a:;;~--~ ,-~, -;;;;1"'1 ,;, lthrts :--;;..-:r~-.-. -----· 
fOR niE ~trf'J•~'"Vt.;t)f(; ""''' t~lt i• deti&nt"J to heir ~u .-~rr11'1 )'C'Uf t"vt.lut~tat•••"- ~·· ~t •u'kJrdinlll~ •f"ftol t~ ltl'llo'Bmit 
thi• tYIII!u•iioa tc your ,u..zpervi.sor 41'nd srnior offic,ate. Ors•nitRtion·f!olicy .,.,.,:::·tr-f'9 thll't y~u :nforo ttw-\eul'oordi .. 
nAt!!' •h""r• hr stPn•h with rou~ Compl«'t.lon of tht" ""'~rt can help you Pt«T',.r• f'<lt 11 Jiwcu•eion ,..·itt\ him of hi• 
'tlf<'fllthl ~tn41 •eaknr.'I,I!'S. Jt ia als.o Organi••tion ~li.cy that )'OU show rart Iof t"\.ya ff'f"'ft •o t"h .. ~lo:tt4'1l" ··c~t 
unJorr corMiitions sprcifaeJ in Re-aulRtiGn 20·~1'11.). it as ff'C~ndt"d that you ·r•p..! t~«- ~ntirt" fors Noforco C'\1111DJ'lt>tinc 
""¥ 'lU<"tltion. If th•• .&11 thr i~itial tt"por·t on Uw C'~loyt"eo. U suat b4!' ~letN •n-J for••hl«f to"th• OffiC'• of 
rf'r<tnnn"t nn l•trr lh•n 3•1 d•y'l 11fh•r th~ o!at• r.o'"_li<'at.-,! in itrm R, of ~t-<'ti.an ·,~ l:cl<t•. . , . 

~----~----~-------------~-----------------------------~----------------~----·------~ 
~: CHfCD' (X) APPrtOPAI_._,_!_,_r_•._r_< .. _U_ts_·_. --'---------

~
httS • .,-,:oat •••'"t''' o•• ".,· .. :o .. s of "'''' !•c:-~- .. -1, tMCHhoua~. ,,. ... ..,.,,:- .. ,~,~ ... C'-~* ·1:1~ • ,., .. ,\.:iG "''"' rK ... _o"""'. . -t~.&S~S.(~-t ":: -~•a• ~,)JI~_.tf&('<~IO t.• l•ti--·IUP;)IIl, 

hi41 llPO•t~•1'4.l~fl r•l c1'"SIMSD OI'Jtii~'llS 6 0f' \1.""$>'-'-' I Cll .. 'lllitt•(.*tl"lf,. "T•l lfl'ri:J.•L•otiHl'~ll, 'lo'C')el ttO-w 

F
AJiiiP, l'ltlllfiCuS ILJPla•a-ioe~~ I f.W&Il.t.tllf( filii lo .:~a ·~•t.t••••CI t•Ch:'-' (S!,•<afy). 

-1. .. 
1 ... Ill tHttul~fc. •t':'• htlS '"'""O'at •-''i ,,.,,..,. .. , 

X_ (•"o •t.&•t~f~osts so '!.tat .. , ... ~.,, ,.,..,., ,.. s'••t~ 31 • 

I 

a •. !H'S (IAT( ~C. h_PL:l OR PJtiN1l0 ~~t.at.•E "''"' SH;.,-4Ti,!'-E Of,.....iuPti::V-ISDft~~~ S~,JP-S:ft-.JS~R·s OFfiCI-.l liTl£ 

~.J!OL5'l_· ____ ___l R9~:... E._;Dout&ch.:.t£Y.,,-~~~.~-(~· ~J CUe! ._.l.llduatri.aL_s._msR 'RT •N'l. 
2. "h)R f~[ R'£VI£•1'~G OF"J'I(\Al; P£C001i) Ai'tY $ttB'ST4~T1""- t'II~J'i~U.~C£ Or: OPI'IIl.:"._ $1!'-... ~E 'S'-"Uni·ISOA. {';R ''" :,:Ot~t.R ~~~ 

f•,tRIIIIAfl!:lllt • .-wtCH ellL. lEAO TO A 8[ff[R UND[ft5TA!Iit\"t.U. CIF TMIS lll[fi(Htf. 

BY OAT£ 

II ~ >.: :'\' 
Pc1h:d Pos. Cor.!r;;.I __ ._'J£U.~--_;;.;.......~-

-·(1.f/- tt/cz/s-7 
·-

1----------------'·------·------===-·-----=--=-~·_-_ .. _·_·_·_·· _______ _,LJ,'==--..:.:.:~~-·._·_o_·_·_·_,_·-_-·_•_o_•_·_•_•_· .... 
I .:--rrti fy th~t'l any suh,tantlal Jiffc-rcllCI!' of opinion •tth tf\e supc-,.visor is r-t"ih·.:-toe'~ in tht" abov.- Slf"<"ttt'n __ • ____ .,. 

-'• THIS DA'ff. f 8; TVP(O 0;--p-A-;-,~mlltA"'E A ... ~--~~.-;-;:q(~--;-;(~~-~~~--7::;-;-:~-;.·--;;-r-ziC-,-;~~-3 O~FICill. 
15 !fov 195? . ·~a"t!b't'.bidc:'cldtA.,--;'~·<.·-.;;,.:,.,&-./l_lizt!-~·-:.~:-. r::.;.s;~ l.:rs::.:h 

SECTIO!_C. JOB P.£~F~~'!_AIIS~..-!.Yt.,.~l0'!__ . -·----------------
~~~~~~~"'.:~~! ~_":~_!_~~: _______________________________________ ~ 
Dti<,.:CTJO.'iS: ('on!.adt>r (l'..l.Y the ptnductivity an~l f'iit-~ti>:.'f'Ot'~' ,..ith •hi.C'h t~ ,~~1-.id:.~-•1 b1;,"ing ra.~~~ ~:t.s p1!'rforraf'cl 
hi! ttuliC"I during lhc:- r.atina p4"ri00. Compare" hir!! fN.'\' ••t~ othrrs Join& s.r-ll"f ~r-~ 31: tt suPilar lcr-~rf'l o-f reo,.p-on· 
sihility. f•C'tort ot~r thl.'tn productivity will t:.<- tiLiu·n into fto::count t.atC"r tlil ~~icor.: t\ 

1!'45(Rf 

RA11~W 

~V'\19(R 

OOES 10-:lf P(llti'ORV DUTI£5 ..t.(}[!Jt.'4TH.Y: N!. l$ !'IC\:O'IfPtTlNT. 

ftARH.Y A::O£~.;ATE 1111 P(iiiFOAU..,.C(~ ALTM,'\ •. Qof ~( t-4AS ,.AD SP(CIFI( 

(A~~y ~ur ~C:P~NSI9l~l!!€~. 

P'[RfOA-wS VOS~ Of HIS OUft[S -.ccrPTA!I! .. "'· ~C.C:A51C'NAlt.Y IHV(ALS 5: .. '"'-i .at"t.• t.Jf 8(-.-.N[SS. 
P'Uiif~liii\IS ,;;T.IES I~ A C.lltatP[YE,f. EffE.C":'n£ '*"''"tER. 
A fl"'[ P[RfORVA .. C(. CARRIES OUT WA.'-Y :~' t:atS. ofESPONSiilllfTI(S £'\.:ta-- ~·!-i.." ,-,_tt.l 

ft • 9(Af0At.eS t<lt$ Ouflt:S li't SuC~ .t'"t OUTS!a,.),,G 1414~~t!'I!I(R THAT Hf IS it..;."-$>~~ ~· F~ \)~!A 

C0fi't.4lES f'At.'t'IOI.:S i':1 :'a.Je~ 

~' ro~ws ~~ "'o ~5• ~~c~ 
U( Ot!I'S,Ol.£ H. 
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~~~~~~~~--~Rf.;i~Y-A'Ilfl 0-~-~.:.'-~(- ~~~~!~·:_·------····~-~- _ ---~- _____ -- ------· ···---- ------------·---· 
l•liil.t"TII ... S: ' . 

•· Sutr In th• srocro hlo• ~ '" •l• of th• ....,,. i"'''<>rl•nl :<l'H"If!C 4f•~r1Jfi"('rfoF'f'I!~\YtfPU.Chi• rotinl rrr1o-l. 
PJ"IC'<' thr """'' tn"f"nrtant f•r•L (lJ) not uu·J,,.f.,. aanl'lr nr- unatnrnrt•nt •1tsft•.••o 

b. tl~tlf' prrformntH't!' (lfl rJtrh •PrrifiC' duly C!Jillitlrr&n}{ 'l:-\1.\' rftet.·turn,•• iu gn•rfrtrm.An,~f" Of thia 11pt"cifi.c aluty .. 
c.·F'or •up,.f\lllclfs.~ •hll•t_y to •II'J"f"fYiu• •ill IIIIIJ .. )''!I hf' fAtt"'J ·Ct!l 11 lfl'PCJiic duty(dt.J nof ret• •• eutflttd•ota tho•• 

~ho •uP•rv••• • ••~r•t•rr only). 
d~ l:'C"tm~•'"' in your mind. •h~n pcuelhlt>, thf" intHvidu•l ~•ina· ,.,,.,HtJ'irl~i~thfl""J'C'ffir~iii~ th~ eemf" d1•t1 •t " 

.ucntl•r IC'Yot"l of ~r•ron•itulity. ~';I[ 
P~ Two indivhluola ••th theo ... ., job title- may bto J'll"tformlna d1ff .. ,,.nt dut1r11. If sa, rate> th«'m on tHfferrnt 

dutif'a. 
I. llr oprdflc. Fu"'l>lro of th~ hind ol duti<'l tho! mhht li• r•lr•l ••~; U&fl 

R~M·crs INTF.RIIOGATION!S orAL Bllli!FINO liAS A.'iD t'SES UI':A /C.'VO•I.EDGI! MP 

Glt."l.'lill l.ECTI!IIES DEI'CI.PI'S !'<FW riKIGU"$ 
C:V.'IIN'Crt.'iG SDII.'VAM:J ·A.YAI.YlliS l.~N'STIIIAI. IIO'QMT:S 
&1/ITl.'iG TI:.CHNICAL IIO'OIITS VA.'IIAGES l'lLES . 
CXWD!.'CJ'ING HX.,.I/lNAI. l.IAISON OI'ERATF.S lt4DIO 
Trl'l/110 CO<Jifli/.'V.HES •tm 07HI!I O'PICIES 
TAIC/.'I;Q DlCl'ATI011 •tliU:S lll'ct'LATII>VS 
SVI'EIVISI/110 I'II~:I'Ut:S ('.lltlfESNI'Y!lDfCI! 

I'R,.·rARF.S· SUWAIIIBS 
TRA.~Sl.ATF.S GF.IIIIA/'1 
DEBRlt:l'l.~G S(JL'RCF.S 
KEEPS ROOKS 
DR I Vf:S TI/UCIC 
Ul.VTAI:VS Alii CO:VDITUWINO 
EVALII4TI>S S/G.'VIFICA. .. CE Dl' DATA 

10mr joht. ~utire m•)' be. brok~Pn •Jown rven furthrr i.f IUJH"rY.iU>t conehh•rs 
phon«' op«'ret ion, in the cae.P of • radio op~r•tor. 

it fttiViaalllf', r;-e., combln~d k•y 

~----------------------------------------~----~------------------------------------
,,.COVP[J(Nf ltllf fH[ I'LAJOJt¥AtfC( 01" THIS ()tJY'Y .I "'taoro•\fS fHtS OUTV IN AN 0UT5TA:oiCHJ\IG MA'ttt(• 

D(SCRIII'.TIVt 
RAT IlliG 

NUWOEA 

01\ol(L.V AD(QOAf( Ht fHf. P(Ji!JORYA'fC[ OF ,fi-iiS' lf~t,.tt:> IN VLMY f[fl 1!\IOIYIOUALS HOUHI'fG 51~1~ 
CuTY 

) PEArOR"S THIS ~~lY A(Cf~lARLY 

t P(~,OR~S fHlS D~fY IN ~ CO~P[f(~f ~AN~[R 

5 P£R,(lft-.S T~IS O·.;!Y 1'- SuOt A Fli-tF \U~\1(111 

fHAT I'H 1$ A OI:;,TifWCf A'S5Ef 0'11 HI'S J09 

:~ Loi• J08S 
1 I!#C[L5 Afi!VOI\at t Kr.OW IN T114f P£A.0RW4HC( OF 

.r.~e.-s outv 

..... - .• ---~-·--. ;A_fl;(~ -~;-.(;;-;--,-.-o-;-;-,-.-,-.-.---------------- r;;·ATJIIt'~ 

Analyzes Soviet documents and selects ~t;•JI!I J:o 

intelligence information 5 
t-,.-,-<-,-,-,-c-.-.. -,-, -.-.-_--z=---------·-------------fp"Afi·;~ ii ;;-;z;;;-<-.-.·-,-, -.-,-. -5---- -------------·-+.:::-,::-:-, ,:"~c:~:-f 

Nllvgcr, Compiles intelligence reports 
4 

:-:a_.-._e_·_r-,_t-._-~-·~~~.~~~·~·~·~c~~~·n~--s_-,-=w.~~tan~~~~t~~-cm--_-c-_1~-ingW.---~---.-~-~-~-o----~-:;:~~ .~-;-~-:_-.. _-<_~·~ .. --;-;--~-~---. --·~~~------_-__ -_-_-._-__ -__ -_-_-_-_-_:::~-------~EJ-~-.~ 
J. ~ANAAfiY( Of~CA!PiiO~ 0' MA~~(Q Of JOO P£Rf0~~•NC( 

f----.- ---- --- ---------------1 
lJIH!·AT!f~S: Strrs• str.-ng1hs And •e,aknr11tea, partic-ulnrl)' Htl"I!U" •hu:h a!IB:ct de'vrloprn<"nt on 5'ff'!u•nt j!" 

.Minor di!.ficul.Ues vith English usage do not prevm;~t him frCIIIII turning out reports . 
vhieh are concise e.nd to the point. Ideas are in eeneral clearly formulated, althoug2a 
there are occasional instances or inexactnees·or expression. Because or his native 
facility in the Russian la.nt'l..l.llge, on the oth$1" hand, be is frequently consulted on 
all _levels throughout. the bJ:'anch on matteru involving iJ::t.erJ:iret&tion or the foreign 
te.xt. He is not an eager beaver, an~ beca\ise or his l.anc;ua~_;e n ueney can 'accomplish 
u much as others in leu time and vith less effort. frobably works at full capacity 
only under pressure, and tor this reason some of his beet contributions have been on 
special projects with ~get dates, several orvhich have covered material outside 
his field or resp()nsibllity. His disposition is generally patient, stable, and 
unruffled~ 

VIPU.IJ~~: Ttllkto into account hrtr rvrrythiua you know lltH)l!t tht" io.rh7l-1uaL •.• produ·C'tivtrv. conduct in th• jr.•b. 
p,,,,,..,.nt p•u•on•l cl'iatac-tori•tic• or habit•. lpt'csttl r.h•l•'"·r• ••r r•lwnt'··~~•~J how he fits in with Your t<•Dfn. c-~ 
PJift> him w1th oth~u dnin1 simllnr wtJ.rk of •t-.aut thfl' same• lt>Wt'l~ 

1' O(rf"l!ITiLV.U•,SUI fASL£ H£ S"'Oul.::t IH "SrPARAT£D 

:.t Of OOoftllftJL 5UiTa91l.I.T't', ,.aQtJLO NOf '-tA.Y[ .\(C(PTf!) Hl\t If ; oooAO ll:!'tOf"'"i _..,Af I KNO& NOW 

1J A 9AIHLV &CC£PT.II,Lf htPLOY(( ••• OflO* A\'OtA~l BuT UTH tqO e{H'II£SS£S Sufr!CI("'iTLV OUfSTA~OI•HJ. TO eA.~<-• 

' O AA~r HIS S(PARAfiO~ 
0' FH( ~A\t[ SutTA&iLih A'l WOS~ ,.£0Pt.[ t ll'.lllt'* 1-. 1H( OAt~lltllATIO!'i 

') A fl."t( ('ljiPLO'f'E£ ,.as 51)"( CllfSTAI'IfOI~G 'SffttN(ohtS 

A"4 u..:uSu.t.t.l'l' S1R0tcG P£11')0-. I'll .TfA1oiS OF T1t( R£0ut-.(w£-.TS CJ :.w( OAt;A'fllAliOfll 

(1!;((\\,.(0 SY ONL'I' A f(l# 1 ... ~!JtTAftll.ITY f'OR eOP'I. t"'l 'f"4[ .OtH;;&...•'I!IiH!Q._ 

1s ~ri·s ... o • ._,o;;t·a·u,[.-·s~-;,-.~;s·o~E~P;~~l- .. ~~-~~~-··;;;:··:;,.4.~-;z-~-y-;-o~-;---(=if-;-;-;---o .. o. If vrs. 

'!HJ:iaug'll•pres.ent pe_rfonu..nce is entirel;r sa.ti;'!factory, he 1a not in a position here 
t.o utilize fully b!s Russian lM£U'-fe spe&]d.D€ t'aclli ty • 
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( .. ,..,~ ,. f , •• f ,,. , 

··r---------~-------
FITr • .:.~5 fii:.a>,J.( A" \i-'.1~·~ I!~ !10TE.Jio .. tAL I 

~------------~--~~~--------------~·---------.------------- -·-·····'-N_Sf_RUCT.~Oil_$ ______ ,_·-------·----------..:......-..:......-i 
filii TilE AliNINISTIIATI\C: OFFICF.R: ·Consult .urr•nl inslludio•~• l<>r <-.:••'t'IHat•& thlo rrport. 

t'1~ ntF. Sl.ll'I-.MVIOOR: 'lliia r.-port &8 • privfi4"C,rtt ("4"tm't111lt'IJI lOn tG ~r()ut ·~~rvi•or, 11nd ta llf'r"-"r'fi•t• c•r•rt m•mttaf'• 
mrnt an~l prrennnrt ofrici•ls c:oncrrnin& tht' polrnti.•l u~ thr t'"'f"l"'Y"" bf'tnl r•t.-d. It i.a ,._,T to br t~huwn to thf' 
'"'"" ..-ft'PluyC"f'. It i• ·,,.('011\fftrft,J~,I that you rrrhl thf' •nUrf' l'ri"O'fl ....,fotf' C'Oft'lpl•tl~,a any ·l:Uf'Sit~. Thlil rrrnrt la 
lo hr l"!lttoJ'llrtrd only nft;r thr l"mf-lny.-,. h~&ll b••n und,.r your aurru.iuon .,,.. AT .t.t:A~T qo f.\\~. tf l••• Uum OOthy• • 
• ,td4J Pn~l t:UfiJf'li-f• Afl«"f th.l".'-t1l•hya tu11 rl•tt"""'l. If thi• l111 thi" 1~!T1U ~U'0Ji7 on ttu• ~loy-f'f'. 1\ow.Pvrr. it t.fU~T h.­
t·otnplrtr,l ""'' for••r•frd to thf" (1" no l111tt>t thfHl Jt'''"Y;; o~t•r thto .. tu.- Jat• ancHcat~,f in •t«'«~ ~ "'' Srct•on. "'f.••lwlow. 

~!ION G. E.~1J.H.A.IU1.f"_J'9.!.~!.1._.,_ •. 1c.::A,I.,_ __________________ -I 

1. P0T[kl1Al TO A5SUM( CR[AT[R AESPO~'IUI~!~----~--~·-·-~------------------~----------~~------------------f 
UUf~..(TIONS: Conshl••rlna othf't11 of his gr~~tde nn-1 type of t~~swianfllrnt~ rate- ttu f'mployt>•'s p{!ltt'i'Hi•l to AS~um• tlf«"Att-r 
rc•posuilJUitlrl. Th~nlc ln terms of &hr kinO tlf rf:"ap,ntlli-kai.t)· •ncount•tefl ot th• various lf'vlflll in hl• kind of 
work. 

[] ' . • s 
& • 

AlR(AO'f AOO'V(. THf. L£V(L Af WIUC» s-.TISrACfOAV PlAf.:'oJ;:IitU>OfCf ~At~! Bt [KP[CT(I) 
ttAS R[ACH£0 Ttt[ HIGN(5f L(Vrl AT \IIUICH S.t.!15fAC1:'IR'\'. PERr~it"'A'*'ICf. CA,. 9( ['ltF'(CtlG 

MA!(ING PAOGIII(55, OUf M[f:O!I MOAt fl\lll OUOR( ut (1.:-..1\t TtU.udD fO A$SVM( GJHA.li:ft 1:U:SPONStGit.1TU:$ 
llii[A()V POR 1RAUIIING IN A'S5~'1111~G t>AfAfrllt P(5PONS1if'lll11[5 

1oH .. L PR09A8lY ADJUST QUICI<LY fO \il~"'~f ACSFO~SIDL( :'UTit5 111TWOUI fulltTH(A T~A.t"tt~S 
AlA(AOV ASSUYt~G MORE RESPONSI81ll~l(' f~tA~ £•PSCT€0 AT HIS PR[Sf~T l(~(L 

RAfll'tG 
NUM8liiJ 

7 • AN tXClPTIO,.At. PER50H *HO IS O~t Q¥ TH( f[• WHO S"JULO 8t CON510£~l0 FCA lARl~ ASSU~PTI~N Or h•GH[R 
l[~[L R£SPO~SIDILIII[S 

2· 5UP£AVISORV PCTfNH Al 

'!.iru1.lTIONS: Anaw~r this ~uution: ilu thi•-~;;-;nn th• ohili•y t<> t-r • supPrvlaor? Ci:J T .. ·o No-~ 
nnt•e• ls\'ES~ lnJictttt" b«"la• yo.ur <'~Pinion or Ku.-cst of thr lrvrl et;f !lupt-rvi.,or)f :abilaty lhtt~ r~~trjr,on will re•eh M"T'fll 
SUITAJI..E ~A!NING. In~tic-•t.- your opi'nion hy rl11c-l·n~ thr. nurnhet cf thor ,f«·acriptiveo r~•tinc. ht-li"• whic-h <"omr-w f'los~st 
to ~•pressinw, your opinion in th·e approprint~ ("Oitlrhn, If your rAtinfjl is bas<-,J on oblt>f\·in, h~-B !U.Ipt"'Jvisr~ note> yaur 
rutina in thr "•etua~" i."Oh~rru'~ lf ·b11se-J 011 opiniOn oC hi• p~trntl•l~ note- thr r•ti.nu: in the ·.,. .. >tentiol"' coharu\9 

O£S(AIPYIV[ 

liiATING 

NUM8£R 

ACtuAL POH.Nll Al 
f--· 

....2-

? 

~-
_n_ 

Q.___ 

~-
.; 

_ _2 __ 

fORM NO. 
t NO¥ l)!lo 

· P[PLACES Pk[VIOU$ lOITIO~~ 4 
• 
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SECRET (•"•" ,,,,,..,,I~) 

1 ,., '"'r"("r' '"' &~r·~·!V,T( NUUR[P or IIIIOI"t ,,..5 ..... """0 r \!PlOY f r IU5 t•••~ "~".1rr,(!'f b'r'Pii1'~~;-,.f1U 
. ...16·. .. (('\ot\t( '\ T$ i'~''ll(l • ._I 'It(. PQ'fPf T IAl 

,. 

Because or his innate capad.ty I 1ilould Judge ·that llfter iNi~ adjustments, and 
with arrlieaUoi:l, he v1H aNqs be able to me~t tho req f n~( tf !Jfm•n 

• situatl01:1. Kia dq to day act!Yitiea will not ahrqo give evidence t a 
versatility, and U.JiJiq' somet1111es come &8 a surprise. 

HAll ROOM 
.. ., . 

l!~o• II. FUTURE I'I.AU 

'' ·~~~~~"·1'\IG 011 (lf"M.I.It OllU.lOP~lNTAL (JIPLRIIJII([ ,.._ , .. ,..(u:-fOA.-T;(.I";O""'i'ViOUAL 

·He ia DOV gettillg teaching expei'iezlce .by tea chin$ one class 1D Basic Russi aD IL1ld 
uother 1D. Jbauian Conversation. 

-··----~---
l· NOH OTMi.li F~Ch'RS. I~CLUDINO ~[RSONAL CIACU~~T-~'(S. TO •• TIIK(IIf INfO ACCOllf'f J "' lJIIOIVIOUAL•' ruTuA>c A~.5·t C,..U[N TS 

Because or Ma age, he would like to have ll tour of overseas service within the nerl 
tvo or three years, be! ore be aetUes dovn here to d permanent assignment. 

.. 

. DES.C.~II'TI ON OF INOI~_IOUA~ 

lll!itrTI.iNS: Thi• •~t-·ti,on I• proviclrd a1 an oid to drscribins lh• !rutlvJduaJ AI )'OU S<'C"' him on the job. Interpret 
rth litn•lly, Ou. :..&hP pa•~ b•low or~ • ••ri~• ol et.at•m•nt • lf,nt apply in aomr t!rar•e to tnOIU P•'..PliP,. To 
t "' to&~('h st •tnnr1lt i1 a box mulf'' lh• h\"',.,lin~t "c:•tr.cnry. . Read t:l'll-h atntt"'mi'"nt And in•f'rt In the tJOJC th .. 
y numbf'f •ht.:-h be'lt tell1 how muC',,1 .. th4" stitt,•mrnl app~l_!_:o __ ... the p4'rson covrrt>(l hy thi t rrport. .. ~ay( ~OT 0851RV£6 fHlS1 HI[SCl CAN GtV£ NO O,.INION AS TO HOW TH£ O£SCRIPT10!'11 APPt..f(' TO twt:~ 

tNCIVIDUAl. 

I . APPLII:S TO TH£ INOIVIOUAl. TO YH[ LEAST ,05518Ll OEGA[[ 
-~CAfliQOR'W PWMMtA I 'PPL ItS TO UtlO~V;OUAL TO A \.lt.tlT£0 OEGA'lE . , 4PPI..t£S TO INOfVIOUAL TO ·~ 

A't'[·ft,UJ[ O[GAl£. 

• .\PPe_U5 TO INOI VI DuAL TO .. ~ ASI;)V( AYUtAC£ OEGAU 

' ! APP\.1 [S TO lkO.IYIDUAL TO ·~ OUTSTANOrNG 0[GA([ 

$fAT(lii(NT ~ATE GORY $TAT(M£NT CATfOOfiV STAT[MfltT 
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SECRET 
_,~····--~·-··o:--·".1!~~~-~·...-~ .......... , 
' ' - ./. ! 

r~--~~-----------------------~~--------(_._,_·~·--'-·-'-'.•_4 __ ,. __ , ________ ._~~--------------------------~----., :~1 ', 
. FlTNE-.~· R_EPORT (Part ll PERFORl\tt\NCE ·J 
- ·. IUTRUCTIOU ..,.,...,_..---.,----,.------=---t ' ..i 

FOil ·ntp;·Af~IINISTR.\TJ\'11: ONICU!: Conoult c:.•nwt ln•tru,:-;,--;;-.;8-for <_,.lftlna this •""""''· ' ·' '1 
VOl! nn>.~I.I'ERVISO!o1: '!hlo r•f'Ort 1o ..!•~ljn.-.l_to h•lr you n1•r .. o )·<>Ur .ueluoti"" of your out>or..!lnote !tn4 to tron1mlt .:j 
lh.it •v•lUPtlon to y-our tnJS.•t-rvltar '4-hd t~nio'r.,offl~:i•l•. · Ott•nit•tion·rcli.cy tf''1tJiT~I·U\'!'t: y-cu i.n:f-tna th.-.tub:t"rtll· 
na'te •her• he etandS wlth you. ~.l,•tiot' of th• tt'p<trt t'an he-\<p you pr4J'f'•r• for e ~Hacutwi.~ wHh haC. of hie ::J 

ttrenmthiJ end •••k1\4tl•""•: It ia also Gr.tOni.••.tlon pOlicy thet you ahow l'•rt lof .thle r~ti"'it to the- ~loy•O: eaC'•~.t ]' 
·tinJ•r con.lltlanl ~t"'~<'ifi•J iri Rr'(lubati;:t.~~"' l' .. ~"t.l7\l. tt a•· ft'CGnr.lf'nJf'd._,~hat you r•N thf' •ntir• fer= ~f~r4f ~rt•tina ! 
Pn)i. 1ue•tion. lf thiit.. ia It\• initt111l ~f'r>Cft "" Uu!• f'll'l!'loyr.-. i.l mu•t ~ C'~\'t"tN fl'nJ f4t,.,..rJN to th• rtf·f&c:e of 
r·"~·!',~ufll al~ U1tf'r ~)\111n Jll \tt~y<J 11ftrr thf' ··tet.~> iOOi.Catt'1f ~n itf'te ~~.of ~<'ction ·.-'• b-rlow. 

T.NII •tPOIIIT e&,\IC:fl 

X 'fiOVAII.. 

WV \l .. 'll OP11Jl110.a·&_qtt 

YMII .IPOitf IUH,&Cll fNl C.Qti~ll,'lllQo Oil'tllt.;i'fll 01 liltSh.r 

·••c ·~••·.., .............. ~.v.t.&.a,'lt,a tet.~•~ .. 

i NA'tt CIIIC~ISlt: •ttM hHI ii:'IIPtol)'ll( "'lli $'f•I•OYttl 

ldlfO •t..t.alilltllll 1.) tlll'o! _., II.NI)•t. 8Mitllt ,., 'S'ft"'l~$. 

I err ti fy thttt any 

A, THIS OAT( 

10 Dec 56 

1r 11101W'0"1H• t1 ll.tt.flO "l"nt. Ct _, • .:!. 1t. •'•lllotiiG LIT• 

!Cti .,., lllflt l.: wt• a • C.O~"Y attacat~ T~ 'htt •&"0"'· 
I >::li!1Jtt0f (.leltBl' 'fl"llt hi& ••flO llilitl lt:;n,•t.l. f.taOet IPIOO 

I l1tl.lo.UAH. Will Jill PliHI,)Ut.t.ltiCC IIIC,-.·$& (St14tC':i(,J1 

SECTION C. JOB PERFORMANCE -~V.:::.:Al~.!<i~.' T...:I.::.OM~------------------1 
L ffAT!?IIG 0'4 G£~£R"l PEIHVIhU.,.C[ OF Oufl($·~·-------------~~--------------------4 
OIFt:t."TJONS: ·conside-r OSLY tht> prOJuctil.'itv an .. ! ~tffectivene-ss with which the- i.n.JlviJual be-in~ t!!!t>•:f "•'~ pt"rfof-med 
his dut ie-.11 durin a tht- rill tin& pr-riod~ Co~a;e- hii!i C't'iLY with cthe>ts. doin11 sieil"'r 11t0tlc. at • simi\•r l(',·c-1 of r~tpon• 
sihility. faC'tors ::.thcr th:!in produ,.~tivity wi.ll be teken into account lat:C'r io. !'ection 1). 

[~] 
I 

2 

l • 

• f~~tStRT 
$ 

AAf!NG 
6 

NU"46[R 

(l)',.t.!OO'S: 

OOE.$ '4\>T PERf'OR~ DuTil'S 4b£~l!11Tlt..V; H( IS tS!C~htPE.lEiw.T. 
R"RtLV ADE~UAT£ IN ,(flth~R'-""-"\:£. At..t110UGH tH HAS "140 SPECifeC C\1104.\il.;£ OA TliiA!!'UN.C. ~E ClFTt:' F.lt.ILS TO 
CARRY OUT RlSPOhSI91llTUS. ,.. 
PERf...'tR'IIIS· VOST Of Wl$ DIJTI£S AC:Ct:PTa.&t..'YI llCCA$t(\NA1.\.Y Ri.V(ALS $0IWI( -.Jt(A OF &[1."~[5$. 
P£AFI)Ihl$ OUTi(S t" A C(WP'£T£~T. £U'IECTIV£ W.lliiN(R • 
A Fl"£ PI£RF'OR.;,A~Ct1 CARRt[$ ... 'lul V.t.'l' OF HIS iU:SF;)'f.SIBILlTilS 
PERfORlotS H~.S Out1£S *!Iii SuCM 4'11 OUTSTAIIIOING 'WIA.,"t[A HUT Ht: t5 
TriiE \UP£Rlll SUR. 

£'11C(JI'T I O)j•LLV .O[l\.. ~ 

tQuAll.EO lin' H.• Oll-l'fttP,tA:i$..'"'$ ll.tlO•*i TO 
-, . ', I ·,; : \ 

fORIIII litO. 

I NOV "5 
45 {Part I) 

'HP\.Al:[S ~lill::f:\ll.'li.S [~I, 1~-..~ 

o,: F0ilitt45 ""' A"D 4!1-• 'fl't41'C..., 
'ARE 08S.OL£T(. 

SECRET Performance··:· IU 



SECRET. 
(Ohif'n Fi I lf'tl lf1 i 

'· 0.111'1NC.S .,,_. P(Af0Aii<IA~C1! tH !'IP{(If"IC 0\,afllS II 

lliR!l"TI;INS: . . . ----------··uff1Cf(jl o . 
a. St•t• in thf" 1pitcrt ·!>rio• YP. to ti• of· the "!''Iir ift'l'J'ortant sJ•f£tFJC _,tutiel P4"fformf'd du.-·,l~ittl'-""l'"tl period. 

l'l•"·r th• l'l"'(t•t inoportt~~nl futt~ tlD not incltJtlr minor or unimporeant 1luti•t. a; · 
b. H•t• Pf'tformaru·eo on """h li)f'('afic- duty c:on•iderintt o:-.'LY f"ffttc.tiVf>Of"AI in "h'_fofr:.flRCft of thil lpe>cifice duty& 
c. "or 1\aprrviaore. •~il_&tJ' to ta4'(tfvl~• •UI ·~·•Y• bt' r•tf'd •• e llprr:ifac "V(t''f'/"ot rete •• eup•"'vitorl IP.oee 

•~o eup•t•4•• • aec:t•l.•t' oftiF)- · · . . · ~ Jfl 1 ,.. .Ju. 
d. (..~part· ln yout mi.':'d• ~h~n ~••ibl•. the indivfdu•l bttinl rat•d wlth other • p.llt&re.r;lPIIF~pme dt&ty et • 

•1"'11-r lrnl of rPeponoabalitp. · Jg 
•· r..o ·.lnJIY!duelo wHii th• •-• job tiHe m•J be porlor,.lna different dull ... If eo,. rete th•m on Jlfferrnt 

duH... tfa·l · 
'f. n;. oped fie. r • ....,. ... of the kind of. duflu th•t .,; liht b" utrd •re: ., l Rflrltl 

. Oil At. tiiiiF.nNO HAS AND IISU AI!I':A KNO'IfUDQ8 CONDIICTl' tNTF.IIIPDGATI.,..S 
OIVINO LI!CFVIIliS ·DEVELOPS NEW PROGRAVS PIIErARES SUWWA.IKS 
C<lNWC'rt.~G S~I.'WAirS ANIILTtES INDV:STRIAL 11111'01/TS TllA.'VSl.ATI!.S GlillVA.'W 

,, ... ·. 
'lflllTINO TIICH.'~lC!AJ.., IIPoiiTS VANAGES Fll.I!S DI!:BRlUING SOl/liCKS 
CoNDVCTINO UT6.11111U L!kiSON OPEifATES IIADIO ICEEPS BOOKS 
rtf'INQ ' . COORDINATF.S WITH 01'1161/ ("rlCI!S DltiVI!S TIIIICIC 
TARING· DICTATION '11111Tli5 Rt:GVLATIONS WAINTAlNS IIIII CONDITICJilii.'WO 
SVt'l!ttVUINQ PREI'AII6S CORUSf'OND/£JIICI! lfiiALIIATBS SIIJNIFICA.\'Cii OF DATA 

Ia For 10m' job1, ~uti•• m•y b• brokrn down even further if •up~rvl1or considers lt odvi••bl~. •·I•• combin~d key 
and ph~ne oper•tlon, 1n th• ~••• of a radio oper•tor. 

OUCAIP Tl Vl 
A•fiNG 
NUM&t.-

aHcOvPifff<lf 1"4 n.r: Pl.PtVOA"'ANC( 0, THIS OUT'f' 
DA.tii.LV -OIEOUAT( 1:>4 !H[ PiEIIIOIINANtt 0, TKII 
DIJTY 

ll PER,OII¥'1 hti'S OUT"f ACCIPTA8LY' 
• • f(R1?11v, fNIS Ov~ IN A COWPlf€~f ~A~N[R 
~ P(R,OR~9 f+-tl.$ O'.Jn IN SOttot A FINE -.IANfitR 

.. 
1 • 

Pl•,~nu• THIS OUT¥ I~ AN OUTJTA~OING MAN"C" 
,OU~D tN ¥[AY 'lW INOtVIDUALS HOLDING SlUt• 
LAA JOOS 
lJ~;tELS ANYONit I KNOW 'lfll THI PI:R,CAWA~CI: OV 
TMIS OUTY 

.-----------~------fH~A~T~M=t7:1) A OISYINCT AS5lT ~~H·~·~·~J,:O_S~~~~----~----~-----------------------------r--~--~ 
t• If c If 1 C ou r'v "0, I e~ raCf;s--rri.fOrJiiat.16_fi_ R A·TING tP I C II f C ov h HO • .t RAT INQ 

from Soviet documents Nu!i&u ~u .. ero 

•• • ' ' '' • •• •• •• • 
1 COil'tpiles tei::lmical 

intelligence reports 
RATING tiPICI,_C 0Uh' 110. 5 
NUUfi[A 

s 
A AT IHG 
HV'ID(A 

••• Cl "< •• .. ••. J m!U. ntai files or 
machine models and pla.~s 

RATititi II'IC:a'IC Duh .. o. I 

NU49[R 

I-,-.-N-AA-A-AY_I_V_[_O_l_SC-A-IP-TI_O_N-Of-YA-~-~(-D-O-,-J0-8-P._(_0,-0-A\I-AINLC-[-....L.-----·----·-··--------''-----f 

--- -----~~-----~~~~ 
DtRt;cT[C\'IS: Streae •tte-natht •nd •C'_Jikntt••*'!lt.__P•Jt lculArly thoa• •ftid} 11f(rct df"vrlopptrnt Qn p~~~,.V~ _i<:-b·.~-- !-~~~j..i 
thfl>t Mr. T. has nat. yet been on tre JOO ong enQu,gp l;Q de,"YQns't.rn"~;e tll.S rnax:unum caoac IJ.:LESe 
Althour; he came wit'h ro backr,rour.d 1n h s srec1&:1Zed field~ he has mo'Wl'l consider le 

~:c~;~ 'a ~g~c~~15 !gt~f1:&n~~!'Ol'lfiHg~~nge b~~d~gf ~~i~~: ~~£~~fill}l~~~g~:U~H· 
reports are pointed, cmcise, and_, except. for .occasional 1ninor points or errunmtu·, very 
well efnressed indE:f!d·. Owin"' to nis p<\lrsist~ce ·11¢ aoBuc£tion, he was rated fecond 
h:f~he~ in a class { n ~li.s1.:n ua~ei" 4 _Soon. ter hHl UJ ,bt 'etaruuyst <1hem Mr. , vas 
asl:!rs ... ru:: ws.s t;r~n!!ferreC! eaVl.ng m.m Wltll .u rospons1 i l. yTor coverl.ne a J.e.Ld 
which wa .. still vel"J nev to him. He h;iS done an Q~cedin,.,.lv P,ond .1ob uncer the most 
u."lprooit.~ous c:l.rcl.lrnl tances. ·1re need a to develop f'ulle r utilization or var ed research 
l•tethoiis, but this ;.rill be easier as he becomes more familiar with tre m<lt.erials and 
problems v.l.th lobich he r.a-s to deal. His native Russian nuency is a decided asset. 
He is cal..,, cooperative, ani easy to wrk with. . 

.,_::S~E:::.CT.:..:I:..::O:.::N.,...:::D•:.,_ ________ ;::.SU"-'I:_;Tc.:A;""-B ILl TY FOR CURRENT JOB IN OIIGAN I ZA T.:;.I::.:OM::._ _____________ ~ 

IJ!RU:Tillli~: Teke lnto .eccoun~ h~u· everythinc you know about the ioilividual.:o .. productiYJ rr. coAducl in till• iob. 
p~rtinenf p•r•on•l eh•r•~r•r••ti<• or h•bit•, •P•cial d~f•ct• or tal•nta .••• and how he fits ln with your team. Com• 
p.-re him with oth•r• doinc at.Eriil•r-wurk o~ about the samf" lev.:!. 

RATING 

NUMBER 

1 OEF,,.I ff.LV t;N$UI fA8l( • H[ SWOtJLO B£ S£PAAAT([) i 

1 Of oou&r,uL Sui TA81\.I TY· .•. eouLO .rtOT HAv£ ACCEPTEO Hftot IF 1 t4,lD K~O•N ~~~HAT 1 "~"w NOW 
3 A BAREL~ Acc£PTA8L( £~PLOY£[ ... e£LO* AVERAGE euT WITH NO •EAK~($$(5 SUFFiCIENTLY OUTSTAkOI~G 10 WAR• 

RAIIIT HIS 5(PAAAfl0'& 

IS THt S 
lXft..AIM 

I~DIVIPUAL atTTfA SUIT[O f~A •ORK IN SOME OTHER POSITIO~ IH TH( OR~·~IZATION~ •'• D•o. IF VIti. 

' . 

FULLYt · · . . . 
His native Russian fluency might be better utilized in some other t)'lle 
of position, ~lU!.ough his pertonnance on hie present job is entire]J 
satis!actozy. · 

SECRET 
•:---------------------~-~ 

-- ··- --. ·---·-- ~- .......... ~.:.... ... - .. 



SECRET 

F~---------------------FITNESS Rt:PORT (Part H) POTENTIAL 

,__ _________ _, ____________________ --·------------- INSTRU~-~~011_5 _______ ·_ --·-------------,------------1 
tO~ nil:: AINI:IiiSTh'AUVf. lll't'ICf.i!: Cono"ll ,·urt•nt instruct.iO..o for <•""''l•linl li>it rrport. 

t"lf: tnr. ~\:-t•t.J(\'f9"JR: Thi• r•ro·rt it a rrh·ilf'C.rt..i ~unication to )'our ••n••rvi•'•t. am9 to Clli'Vropri•t.c C'llfft"tl"f m•n•&•· 
~"nrnt tlllt'-1 t'rraonu,.l offtcinla cm1Cf'1nina tht" r('ltrn1i;sl of 'ht" r"1'101'•• t,,.tna ratcoct. It h NOT t:n b• ahown to th• 
tflltf'~t "'""f'.lt1yrr. It i• rrcrJI'flf!lrfhl~~~ thf'lt )'-..HI lff"ll·l thf" ''ntiu• '"port ~t .. fnr• ('ums'l..-tina any .tturttion. ThAt. r•port ie 
top.,. '-'''~"'f'llt"!.tl•tt only ttftf"r thr r-mrln)'f'f' ha<J·b-cr~n un~!orr youir auprrvi••~m ft,... I.TI.fo:AST 90 fi,,VS. If lr11 than 90,J.aya, 
ht111~1 ~tul ''\loll\1'<'lrt,. ,.,.,., thP '.~Ocl•y• tuu ..--l~t";)t.f',t. If thit. is thr t:'ilTI<\1... J\1-J'OJ.iT tm thr rmjlluy••• ho•rc•vrr, i1 MU~T b~ 
t."tll'lt;drtr.l :~nt1 for••r•I,..,J to thr (I' no lllltrr th.,_., ~\-.ltl#l)"!l aft£r thr du• ''"'" hwUr•tr(l in Urm R of Sf'ct&on ••:::,u IN" low. 

SlAVIC( O£SIGMATIO~ 

~.:.._•_,,_,_t"-'-'-•-•-'~...!..~~!:'.~-'--•r_•_T_E_o_o_r_s_P~~.,!_l'l_!.~_!_!.!.!~~--·-------------------------------c:-::-:------­
UIJ:s;t.lltl'iS: foneidrdnc other• of hit Rrt•-t<t" ~\nJ !:)'PC" of as'llgnnu.•nt .• "i'itlt" tho _cmployro•a pnlt'otial to •uaume ar~atf'r ~ 
re=ap~ndbi.liti••· Think in ter!'Ds of the- 'klnJ of rr•ponslbilit)' ffiCount•·rr•l et th• v•rioul lcovele in his kind of 
•ork.. · 

D
;: 
' . . . .. .. 

Ill Af IN.. l • 
kUidlh.R 

ALRrA011' A80V( V.U: l(Y(t. AT 1111'M1CH $AltS~~"AC.rORV P[HfOMt.IANC£ CA'f b[ ()(P(t:;f(O 
HAS A£.AC.•HO fH£ HtGH(Sf 1..(\"[l AI.Y •·HCH S.lt.Ti$fAC:lOJh' ''LRfOUfAANC[ C.AH 8( ()I;P[Cf€.0 
~A~I~G P~QGA(~S. BUT k[~OS ~~A£ TIW( 1£fORt H( CA' bl TMAIN(O 10 JSSIJ¥[ GA[ATEA R($PON5181Ltfl£5 
AlAO'f fOR TUAI~IN~ 11'11 ASS'.~\IIl:O..G GH"HR A{5P'J"4~HR1llfiFS 

*li.L PR~BA9LY ADJUST QUIC'L~ ~~.~~q{ R£5?~~SI9L( UUft(j *iTttOtJT fUAfH[R TRAINING 
AL~LAOY A~SUYI~G UOR( ~(SPO,~IatLil!(i lM~~ l'PlCT(D 4T ~IS PA[S[~f L[V(L 
AN (~,(PfiOhAL PtRSO~ •H~ I~ ~~i OF THE f(e •~O $hJUL0 8[ tONS-O(filO fOR lARLV AS$U~PTION 0, HIGH(A 
L(if(L R£"5PONSIBILITI($ 

----------. ..:.------------~ 
7. SUP'[Ill\1 ~SOllY P01Htft Al. 

11!RFC1'U"N~: Mswrr rhis .,u,.st:ion: a.-. this ,;;;~,th-;-;bili"f;--;;-.;;·-;-,-;-~p;r""visnriJ c:J Y"• 0 No tf your 
I'IIIUW~t"t la\·c-:s. ih•licat~ below your opinion ~r e,ut"11S co( tht> lf'vt'l of »uprrvi•ory nbilJty this pt>lf11ClO will re•ch AJo .. TF.R 
Sl!IT.Ul..£ "11'.41:\1.\'G. lrPlicatr yOur ordn~on hy· J"tl,.c-iln,; the'! Ot.Pborr of thf" ,frsrtlptiv¢> rati:ns brJo.., ,.hlt_·h comes closrst 
to l"llPI"f"tslov youc opinion tn the fllJ"iH~ri.ttr.- C"ohwml. If your. rarinll! ie bttlt:•l Qn ohsf"rvin& him !IU('Crvi'fil!'• notf' your 
"'' 'na. in thc "Pctual" column. If btUI!"J on ora inion of hi. s potf'nt tel. notu thr ra:t inlif in the "potent i •l" co hmn. 

t'H.'SCM I rT I \1( 

Rlft"4G 
~\.!YI.lUI 

0 ttAV{ NO OPilltiOIIt 0~ HIS $VPi.R~iS-'RY POTl'"tT~AL IN hilS 51JuAft0N 
I· ftf.LI(V( INOI'IIIOUAL W<'Ul.l' Bt o\ •£&-; SyP[RifiSOR lhl THI~ 1(1'-!D Of SlfUATIO,. 
2 ~ (tli..IE'v£ INOtVtOU.IU •. pJ;..L;.'I 9[ .a,, l\!RAC[ St'P[It'IIISOA IN fHI~ KfNil Of SITUAfCOhl 

1 • Q(L![V( INOIVtOulL •~:J'-.~ !lo( a. ST!'tt,l"G SUP(MYISOR IN T.415 SlfuATtON 

~tUAl -,:o;r.;-;.I~L [ __ · _____ .... ~.~=-----~O:!_,CA;;~,~~V( ~-~.!~~T-10-~----------.-------------f 
1-----t----------,.., a c.aou,. U<) 1 ._" hd. t•s• c ..t ~• ( tl':.u.·i ·lr Hl'fft a, •r ~nOiF•phco::-:,-:o-.--;-1-:-•-:-c•h-:n-:-0<-:-7'; •-:n:-o::-:o:-:F:--:P:--r-:oC'l/r:'.f'8.;aion.d ;p;:-

. ~i.li•t• !J{ 1111Atl'llu4l i.inrlaJ 91011•1 CO"'f•:.":' e111o1 UI!HCHAH IUOO.OtttATit 1\ 'IIQUI.o4t (Firsf, fin4t 

t-----i -.-· ~ -~..!.!..!.; sor~------------------------- ---:--'--------------------1 

.a ~•our. enu Mil" WS •A'f tt,!'! II 11•;1'"1.,110a't, 1lMtCM tl •&IPO.ItSLl ,rb. fiiiAJOit rLAfiS. o•GA•IlltofiO • 

.-----r-~·0 ••o POLICY (F.a•cwriv• lf'w•l) 

~----0 __ _ ----------------------------- ----------------~--------
4>:-Tt'tiYIII aa£ Dl-.l•'lit coo•o••t.rto~ .. ; . - . ... ,. IMVI(OI.IItl lu•~·P~"tllll$' 

t-------t-·-·o___ ----------------- --------------------:---------------"'--1 



\ 
SECHE'l 

{ ,.,,,.,.. F_,l ,.,..., /nJ 

&IA~f· •,o~:·._··Jdf loA':. IJII'Il t;"t(ll"' 'r:)li_PUtfiiCF'(J;~~t) 

t---~..JilQI1!-hs ________________ ,_ _ __ :_~ ~.\\'.Pi~f:+-t----1 
oiJ, rf'lltt'li'f~ (11"1CIIit.._l.,r; POtr'lfYIAl 

I reel * very definHely that. }lr. Tarasoff's ovP.rall pctentVut/ J.lr"eftFrater 

than he has had an opportuni~y to 'lhov thue far. This ldll doubtless ~JJ# '56' 
reflected 1n Jrls naxt evaluaUon. 

~-ECT_I.QM_II; _________ -~- _____ ... -. _____ _fUTU~[ _PL_AU_ 
1. TAAP•t"'l(. \HI O'h!lH tllVlL{Jr~t--.·fAt rllPPHff\1(,;(,' Ptil-.'llt;.J lt,lt hd. lf•i:liY7""0u.il-· ---···----·--·----------:------1 

Since Mr. T. P,.as been on duty,-such a short time, present plans are simpl;y 
to give I'Wis !urlher trsi rdng _in his present job and to allow him to develop to 
h1-s maxirnl.lll2 capacity them. He will soon be enrolled in the I.o.c. 

Ris native Russian fluency should be taken into accC~~.:nt. 

REVIEWHID OFFICIAL'S .COLNENTS: I do not think he so noa.rly avoragt;~ in all re~Jpects 
as indicated in Sec. I, below. I do not Y.now h~ well enough to disagree with most of 
of the ratingG, but I would rate him "411 on itelll8 7, 15 and 29, at least. Qtdet, 
unobtrusive, modest, cooperative. Have seen few indications orj initiative, but such 
not to be expected while ~ is learning a new Job; no reason to assume in~pa.ble of 
initiative. T.Bielefeldt~~ . 

~~'!'-~~-!!_...!.! __ ~-------------~-----~-~~A I P.!.!_lj_N_ OF, _I MOI_Y_I ~U~~----------·-·-- -----------------f 
hiiH-l:TinNS: T1d.• srt.·tion irt proviflt•1! d!ll "" n.i.d to df"~Cril,ina th,.. in•lividuol 111 yo'• tr.f" hi"' on the joh. lnterrr"t 
tht• .,;u,IJ litf"rPlly. o,, th,~ 11Aif.t' hrluw arr • serJ,., {"Jf 'tatl!'nlf'ntt thAt npp1y in •om~ dt•u,rl'e to most J1't'Opt~. To 
thl' t .. ft bf 1•llch •tAtl"uwnt i<~~ A 1mx wut«·r the hrt!irlin(( "clllt"fr,ry. ot flco~l t•A<"h , .. ,.,,.,IH"nt •n•t ins.-rt in thlf' 00':111 the 

~~_!'~~l1r r ~~~!~__1:_~_ft_t_~,:.!_1_~~-~~~~~~~~-~~:_ !.!_a....:_:::~:'!.~.-~~~~~-~)-~'_'__!'_~!.!2~~1-~~~. ~-~·~!_!:r..~~~-~.:.'.':.:.• ----· -----1 
X • HAY£ ~OT 005ERVfO THIS1 HEN'~£. CA ... Gilt'£ hO OPINION A$ TO HOIIII fHL lHSC:RIPTION APPlt(.' TO TH[ 

INOfVlDU.A.l 
APPLIES TO fH£ fNPIYIDUAL TO Tri( LEAST POSSICL£ D£URE[ 

CAt[GCRY ~U.,RER APJ"LifS TO INDIVIDUAL 1'0 A LIUil'IEO Ott;.Af.£. 
3 • APPLitS. TO INDIVIDUAL TO A~ AiiEPA~( OEr.;.R£( 
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MEMORANDIDI FOR: Director of Personnel 
. I' ~··.··-

THROUGH 

SUBJECT 

CSPS 
CCS/NOC 
Office of Security 
CI Staff 

Summary of Agency Employmen~ -
Mr. Boris D. Ta.rasoff. 14~ 

l. .. Mr. Boris D .. Tarasoff, a Translator/Transcriber 
with the Agency since February 1956, \\"ill retire effective 
30 November 1970. Your approval is requested for him to 
use the attached employment history. 

2: For your information, we have been advised by the 
Mexico City Siation that once ~r. ·Tarasoff has retired to 
Guadalajara, Mexico, except for establishing new social 
relationship~, h~ will probably not be asked to go into 
any detail about his past cover jobs that would require 
anyone to cnll upon these firms for backstopping confirma­
tion. In the event be should become involved in any post­
retirement activities that might require checking into his 
phst, 1\lr. Tarasoff will contact Headquarters for instruc­
tions. 

Attachment: 
Employment Re.sume 

-~ I I .,~/t1, L.". 
Chief, 1\ifsupport 

! ~ ; .. _.._, : ..... 
; :.• ;:~.- :: ~1.-s-;t;";! 

l :~:-;_;:;_::.~~~ 



SUBJECT: 

CONCUR: 

Summary of Agency·Employment-
.Mr. Boris D. Tarasof f, A'lli'i77'tr&t 

) 
-?'~/ ro 

, ate 

t /)("'?'. 7r) 
Date 

/t.• h'~t, )o 
Date 

/t?kv 'lD 
Date 



... 

\ !'-~ 
1 
I 

':19!;-:, ·19;; .. ;: I ,,-c:r~:(~d for v~,:r5.f'l~~J '~:; t·· ~,1~.!";1::: .. n~·-~ in t~:,:·~-:ln~:t~n 3 l>.G •. , 
.::t. c t?'~~•~:tl:~.~·cr frc;:·l !\t'!.!'1c..t:.:~n 1~1!;c• ~-·:-::.:;11r.:~, tl~~1t_.t;~ t~:c- I.45.br~.: .. ~: cf' 
C<'ln~~l'C!~!l, r!1G \"::!'1ou:. o!;ho1• t:'!"!:~=.:~.:,t:ln~: f5.l':~~-, \::!jch l:bolt~.:~ 'j:t ~-~~,t.1l-
1nr,:.;<':1, t:iU~ ~ s:·J,r:n\ v;,J•JJl~;:; in ::cr.~..~~·(l::r.::: c \;lth tho C•llt;):_~t cf: ·tl•·:;l::-
l.nt:f:d t;:::tt:;,::.-J:~l; f:.:•ot~ :;.:;oo.oo to l,Oov.oo -:>e>l' r-:.:-:1th. · . 

1 t~l.·~':: · ~':J.(::c._i.!l vv,',~-; P,~.w ............ tsr~,..J.~-~"· D/"-1-:-~ -~ c.-. ....._ .... ,...,_..._ w~ '<k. 
l or;o;-1'1!.-::.• J:-4 -· ;.;· .>:->_." """ !:-.-•-.--- .• ,· ~··~··.,,~ ·~·' \'· ··~n ~T"-11 e- , ' J.... Ill""-"· -,.. J.\. ~~~...:__-::_!.~.-.'!~ ... !-~:..~-..&r« !-·····- ·-.. .(-~-=-=- ... - •• , . 
l(h~ll ! &::::fr: c~~'E'~~::O .. u.w.l9•·-co~~t;o--t-h.-. .l'~·~ t..-- * · (Yk L 1 t.L J:i.•ll.._. 
<lrf:::.~rut.<? __ ~=•··~--~ .. :.®.c-t".;:don=~"~P~:.r-:.(>J"-=.tr~:r!1·r~J'tir..:.:rrrr.Ffi.,tch;::. 
tercict: <:~ .... ·~·i(>n). I '<:m·:,od ns P.n cn:~.l:vst z::1c! t!;·':in:Jlt~',or, at l:c-:·~ 
r.to.nt of tb" tir;o, tl•.ftn;;latin.:.; tmd nnn5 'i::.'h'.:: ::!.'t:!clo:; frolr. n-0.~:s,~:::.p:a•s 
aH.1 t:cclmic::,l r-:r·s~:z1n~s. l l!us pd.d ~~:t.o0 fol' 11 000 t;ord~ .fo:r.• cl•din-
"T'" ..,..,1-..,,·t~) l•)·f) f\0 f""' t,.,,.l-,..,.~""'1 !1"''1 '~1 ':I 1\1'\ r,..,,, ..,;.,..,,.1-if'•,.. .. ,.,~t.,..,~ ... 
:U;o:--i-~:;~ .:.~)~~ th~ n~;e·~ ... ~r .. :;t~to 'i~ 'i,~ ;~- i~t~;·p1:ot~~~ !~/i;;;- · 
So\'i•.'t de~ . ., !;~ticns o.t ~.;2$~00 por dlt'n plus b.x?onso~. I spent .fivo 
ucflks ,,·fth cr.C'h of them. 

1963-19'/0: J\ftcr len vlnc USJ ?fiS I cnt::., to :~c::dco l!f. th my \life nnd 
childrotl to ll'void the HCl~l t'hcl' cxtro! :.1 s of tb USi\ .l'CECv:~tX.:{ r:n.:l t<' look 
into'possib:Uit:i~s oi' p1•oflt:.blo invc!.'t:·:;:;nts tbt cou..1d llit tr:o .fin­
nnei.::.lly c.ftcr r.1y rot5.rcr.:-:n;.t. l·ly it\cm~.0 <lur:ln~ thi !:1 p:J riod C{'..~::" f1•om 
mun~itios !'-'"ld tb lrlono;y::J l<;)nt to my broth~l·-in-ltn-1 jn Clovcl~ml, Ohio., 
who is 8. successful real e s ta to men nnci th:l o~mc r of nn l!.r.:uscw:m t 
mnchim s bttsincss (Cnd.:il1nc ;.:udc Co.} in 1l:ich I ln d invested sor.n 
't::!onoy· pTc'l.·iously. -l \itt~ nL.o- -GOJ:"l.n!Wd;{'l(l b:; ~1 to!! th n Lin~i.t5.eHe:J · 
~tr-:!1cs r~., Roow £!12; kl0 Do:;J C'1h;m St •> Bee ten 16, Iiass. PI<~ 
..gu<:!1-t.l.;r-ttl'.,t:. o! t·!Y fl•Jcmcb fi'O,l ti3,1 i'H:i 'Jo..Ud. eenl l'!e eot:o ::;::r~rc:t~::t­
~lo~"fn• L:t•":rn1ttt1t>d, I ~:oulc' C~1PP.::;a .the flbovo o:renHi'··t~o"'s in.,... 
~1 dmwc i'.! t!o\- tlw Ht.o 3pcut ht l::x•m . .slh tin.:,. 't'hie tH .• onnt <Hl ~ 

1
. 

-.. .rou;;l'~ ·~1::-,ooo.oo a yoJoil. .. 
•' H l111T- ;o5?? .· 

·, 

! 
I 
f 
I . 

I 
I 

I 
• 
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1956:...1959: I wo1·kcd for various cstnblis!u:u.:nts i11 \la~hin1:ton, 
D.C .• as n translator from R\l~sian into En~lish; such ns the 
Library of Cong&·css, nnd vadous othc1• translating firms, which 
abound in Washington, ·with n salury \'aryin~ in nccordancc with 
the output of trauslatcd material, from s.sqo.oo to 1,000.00 per 
month. 

1959-1963: I was employed oy USJPRS· Bureau of Standards, Dept. 
of Com.mt.'rcc, Washington, D.C. 1 woi.·kcd as :.m analyst nnd f.l•nns­
lator, at hom6 most of the time, trnnslntlng nnd analyzing articles 
fro::a newspapers· and technic.t\1 magazines. I ~A'ns paid SR. 0() for 
1,000 words for ~rdinary material, $10.00 for tc~hnical nnd $12.00 
for the scientific subjects. Also, I "·as utilized by the Dept. of 
State to be an intcrpret<>r for tY(O Soviet delegations nt $25.00 
per diem plus expenses. I spent five weeks with each of them. 

1963-1970: After· leaving· USJPRS I came to Mexico with my wife 
and children to ivoid the ~Cather extremes of the USA nnd to look 
into possibilities of profitable investments thnt could aid me 
financially after my retirement. My income during this period 
came from annul ties···and the moneys lent to my brother-in-law 
in Cleveland, Ohio, who is a successful real estate man and the 
owner of an amusement machines b\lslness (Cadillac Music Co.) in 
which I had invested some money previously. 
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--- ·---. ---:-----~---.,........., 
. ElECTION, DECLINATION, OR WAIVER 

OF liF-E INSURANCE CO'tERAGE 
WlERAl EMPLOYEES CROUP liFE INSUI!Arit£ PROGRAM 

TO COMPLETE THIS FORM-

FOllOW THESE GENERAL INSTRUCTIONS: 
• 1\'Nd the back of the "Duplicate" Carefully before you fill in the form. 
• -fall in BOTH COPIES oft he form. Type or use ink. 
• C\'not detach any part. 

Fill IN-- THE IDENTIFYING INFORMATION BELOW (plccm print or type): 

IMPORfAN1 
AGENCY INSTRUCTIONS­
ON BACK OF ORIGINAL 

.. ~-·-- ~---·· 

DATE or BIRTH (month, day. yoar) I SOCIAl SECURITY NUMB£11 . I 
,_ J 'I e ~ _j ___ __j __ j ________ ! 
: l~ !:ON tCI!y. Stato. Z!P Colle) 

! 
I 

3' MARK A-~ "X" IN ONE OF THE BOXES BELOW (do NOT mork more thon one): 

Mark ~~ ---_,..-..,l ELECTION OF OPTIONAL (IN ADDITION TO. REGULAR) INSURANCE . 

4 

if· you - !_elect the $10.000 add•tional optional insurance and authorize the requi_red deductions 
WANT !lOTH 0 lroon rny salary. compensation. or annuol)llo pay the lull cost ol the optional insurancv. 
option..~l ar.-d This optional onsurance is in addrtoon to my regular insurance. 

regul.n · (A) 
insurn~ 

Mark he-·'<' -----.... 
if you +· 
DO NOT WANT !\"7) 
OPTIO~"-l but 16J 
do w.mt CB.J 
regul.ar 
insuran...--;e 

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I do!<:line the $10,000 addrtion.•l optional insurance. I understand thai I cannot elect Clp· 
- tion-.1 insur.1ncc un!ll at least I Y"-" alte-r the effective d~te of this declination and unlen 

at the tin)e .I apply lor ol I am under age 50 and present Mtoslactory medical evid~nce 
of inst;rabollly. I understand a is;:> that my reg·ular insurance is not alfectell by this dechna· 
tion of add•t~nal optional lfl5.urance. 

WAIVER OF liFE INSURANCE COVERAGE 

I desire not to be in,ured and I waive cover ago under the federal ErnplovHs Group Lile 
Insurance Program. I unders~.Jod that l.cannct cance, this waiver and obta•n re&:ul.sr in· 
surance unto! at least l year alter the eff~ctive date ol this waiver and unless at the time 
I app!y for insuranct! I am und~r age 50 and present satosfactory medical evodence of an· 
su,abilily. I. understand also olhat I cannot now or later have the $10,000 ad~lition.111 
ortoon.\1 insurance unless I ha"e the regular insurance. 

SIGN "-"') DATE. IF YOU MARKED BOX "A" OR "C';, 
COMtt.ffi THE "STATISTICAL STUB." THEN RETURN 
THE ENNE FORM TO YOUR EMPLOYING OFFlCE.. 

FOR EMPLOYING OFFICE USE ONLY 

(official ror.:ei•ing date stamp) 

------· ·-- ---·· --------'------------------ ··----1 

; ___ _ 
I DAr£ 
! 
i t :.f 

• 

. ~ 
'" "\',.·o. ! ..... 

~ hbl.e of Effective Dates on l>at\ ol Ori£1MI 

ORIGINAL COr'Y-Retain in Official Pc15onncl Folder SIANDA.IIO IOrnt .... ll't-i 
;,i'W-"S:'I ~~~ 

{~m "" on.'J ""'''' A.w•l II. tHai 
116-FH 
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AD.,.INISTRATIVE INTERNAl USE vl.'JLY 

MEMORANDUM FOR: 

SUBJECT 

I j ~ •C) 
,, ~U-.:1 J., . 

Retirement Planning 

3 JUtJ 1965 

l. The establislu•d policy of the Ag~ncy 'favors early retirement of 
its employees who, as you know, are normally expected to retire when 
they become ·eligible for a full annuity. The prospect of retirement 
deserves serious thought and planning, and you should therefore know 
that you will be eligible for retirement, according to our records, 
during November, 1970. 

2. Planning ahead·can bring about, with each passing year, definite 
prO&,".;CSs to.war:d.y.o1.u: .. r.eti.rement goals.. The Agency is anxious to assist 
you in planning for your retirement. It is even more important, as an 
employee, ·that you begin now to plan Cor this occasion. 

3. You deserve to know as much as possible about the general subject 
of retirement and more specifically about the retirement policy itself, 
your annuity, life and health insurance protection, opportunities for other 
employment, Social Security benefits, and educational materials available 
on the subject. The Agency feels that this type of information and advisory 
service should be made available to you at least five years prior to the date 
of your eligibility. 

4. You are requested to call the Executive Secretary of the Board, 
Mr. Howard G. P!lillips, ·on extension 6S72. to arrange an appropriate time 
to discuss any plans you may have and benefits available to you upon 
retirement. 

Lawrence R. Houston 
Chairman 

Agency Retirement Board 
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SECRET .............., ___ ---------· 

FIELD REASS~GNMEHT QU~STJOHHAtRE 
[10 -~OT JXli"''L,tTt f'O.If 11UOOONIT£R~ .US£ OIILY 

NAIIIIF C\r rwPL o'!"r r (u•• fl8#tldO (Htf 'Y If .S4>.J.oaT~(trO• _lr•• J,.·J; NAYf. 0, .IUPl.VItOR (lr••) Olf( (lro• 4t~• $ • 

tr;· ·O~t 'fiJi lh~rbert Muncll · ;, ') .Jlct. _.1 •!fi.1 
""' ;"'" I' J" ""ATCM ~u.,ou, OAf( A(CliVlD OY CAR((R StAVtCCt 

'v.~h. ,' :t~· 1; I~; ~t; )) mtHT-·HIC.l 
IS. TO BE CDI'IPL (T[D BY IM'LO'Itt 

.~ .. · O~flt Of' II till TN 1- SI:IIYtCI. .. 'fOUR CUIUttM.f POIITIO.f'· TITLC . ' tfAT,Off OR uu .. .cavrt ro• 
OUI"" 1tt~~'o Ga.oc: CUAIII("Y ,COVIa 

1908 D Iotell Officer Mexico D.F. Mexico 
GS..ll " r .. ' 0AtC 0, I'CS •••IYAL ... IUQ1J£STifO O"U: OF .. ' tJCPI'CfiO OAff O' , Itt& .. ' OI:SIR[t) CATt .TO •CPOifff TO OU.!Y 

t• FIHO orP.-.rU•r 'CH(CI(• I !II A'.' Hct AnU llAVI 

5Junel96~ 5-6 I>Go. 1965 l' !leo 1965 15 Jan. 1966 
1. PtUMIUI ANO .t.'lS or OlPt~~lNTS •wO WfLL TRA~ll WfTH VOIJ~ 

WU'e- 4' 
Son .. 17 .. P(R'SO.~A\. CIRCUU1f.Ui1(1:5 fMAf $H0Ut.O 81: COI'fSID(R£0 I~ O[f[DWI~-~G N[Xf AS1tCNU(Nfl 

· 'There are no belll t.h or other personal c!rowutancN perventing a return. to poet 
or as~ignment to another foreign ·post. However two factors. of: operational and 
personal nature, should be oons!derodz Subject. and family ~ave already initiated 
and are in the process of completing the rel~tively complicated procedure of legalizin 

~ thofr oont!Dued :Peaideno:v in Mexico aa •renusta.e13 (retired persons). Secondly. SubJe t 
son's seoondar7 £Ch?ol education is being completed :in Mexico. Transfer to another 

~ ... ~.~~-u;-~~SiitlJieJiv ili"eot. tie- •GiCJ~Dpl41-tlazt•Ot!h:u -~ndary aciliooli.ng~. 
(•lao •tt•ch P•'•c~•l cov•r que1tionn~ir• in •cco,d•nc• •11h CSI~F 140~1) 

- 1. Translat!on_and transcription ot Soviet technic~ product. 

2. Preparation of characterizat! on and aaaesSII!Cnt studies 011 tbe local Soviet 
complement. . 

. 
: 

10. TAAI"I"G 0($14£0: 
VOU DCLf(Y( YOU SM0Ut.0 HAV[ OUR·I,.r, ftt( Nf"•T. S(VEIII'AL YlAAS U~OICAf( BNAT T.AINtNG 

It returned to post tor a second tour, continuation of SpaniSh language 
instruction. 

I 
SECRET , .. , 



SECRET 

lla. D(S(.ll"lllllf. QIIHffLY fur fH"l OJ OOA" 't'OU •'l.'~lll,.('l ,.Oift" t\~A '-fii!T A'J~Ir."'"llltf If Olff[lllllflf '"""111:1 THAT t!ltDtCATI,O 

tif.JTIW ft']. t A190Yt, IF VOU HA.Vl YOJC!t TttAitf o-.t PllltJPH.ftCf~.· PtOICAH \oOVIII CMOeCI. 

1---------------------------------·-·-:------:-:--::-----t 
tt·l. IMDICAT( , YOU OllilA'[ TO [Jlf['-0 YOUR CUitiU~f 1'0VA D't' C•HCICI .. C IN AI"P'fiOPRIATC lll, ... AlSO l~~tl>tCA'f£ PltfftAtNC( 

ro• IIII(IT Al«..VlAA AS'SI~NM[Nf BY t~!fltft'-!r. I. I. t I (lor lat, J11d, 1111t/ Jt,l chnicf"J UJ ll![ . ._..al'llt*I!G IJOBr$. 
C'OWPL(T[ AI.L ALTIAJ~JA'f[ CHOICES APfD Of"fi('IPIS Ut AU. (A!l£:1 r:vr.~t fHOUCH YOU AA£ Rr.Otlf.STih,:t M l.KHNSIO" or YOUA 
TOuR .. 

0 

Ill 

Df A\tl~~rO TO HO~TIIt5 fOR A fOUR OF DUtY: IN~ICAT[ YOUR CMOtr.C or OIVI§tO~. STAfF 0~ OrfiC£. 
191 CIMOfCit IPtD C"OIC£ JhO CHOif( ------------

OJ· onu•• To .. v r.u••cN• s;u'o" (Please note that planned departure is Dec 65,. due 
to factor that son finishes his schovl ye~ on }0 Nov 65.) 

'z. I~ CON1tD(AAfi~N Of Tt1f fXP(RI[NC[ A~D-PfqfORUANr£ Ql TH£ FMPLOV££ AND HIS PA£FlRiNCE raq N[XT A$'f~~Y[Nf. 
eNDIC4T_( VOua liii[COMMI:NOATUH'd f'OR HI'S NEll!' AS,IC.NMt~T ANO fRAJPfUIGr 

. ~e·Station recommends and·urges that Headquarters approve Subject's return 
to St£tion. His performance meets every Station requirement •. For Subject's work, 
continuity is essential to obtain maximum effective product. ' 

·--TOBECOMP_L_ET_E.o BY A.PPROPRI ATE ttEAO-ru-~-sr-rEiSOFF;:,.-:c::E:-:-.. ,....,.-:----------------; 
13. li~ji C0(lj!SID£1?ATIOH: Ol 1'Uf (l(P(AHNCIE .tNO P£AFUMitlA!tf,(£ or TH[ [MPt.O'f'((, HIS PRfffR(NC[ FOR ~f'<T ASSIC'-Wf.~f. 

A~D T~[ 5TAJfi~G R£0UIAfM£NTS 0~ YOUR COUPOh£~1. INDICATE YOUH COMPOHENT"S RtrOMW£~DAfl0~ FOR Hl5 H[XT 
A~SJCWJ[Nf &flo!) TfUINfNC. 

WH Division recommends that FF.INGLASS' tour of·duty in 
Mexico City bo ·extended until December 1 !Hi5 as requested in section 
6 n~ and that he return for a second tour of duty fo~owing home 
leave. ! // 

.~1--:\/~. ~·;_~,.:;.:"•:.. 
c------=~~ .. ~ ----... 

1-___:D::_A::_T~f.===-:=::::::_:T~IT~L:_:r.=C~/::lYI~I~/P~E~R~S==-:'!-C:~'~ "::.::-":·.:•'_T .'::.'['s::_<t~Rf?_!l_~l~~ CAS!! \fAN 
FOR USE 8Y CAREER SEIIVI CE 

14. APPRO¥£D AS51C.l'IIM~JIIIT; 

Approved ext~nslon to enti of 1965 fol101o•ed by home leave a_nd se.-ond tour. 
u. rNPtov£E ~oT1r1ro •• OISPATc~ NO. HM!'lS-)0:h1) · o•HD• ::2 ~ii?L: 

·' CAUl£ N0·--------------------- DAf[OJ --------·~-------

1£... ~.·j i / /JJ. ~~. ,..~ .j;( 
!h.:ight M. Col! ins oAT<• 22 O...c 1964 

f1tG•aTUtrl) 
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t; ... ,, '"".'! :CLASSJFIED MESSA.GE 
NlG I e. Bustolil li ,,,~; 
V'1" 1 WH/3/Nex!co O INcr-x 1 S E C R E T 
I.XT 1 5940 CJ NO IN:JE'( ~----"'---"'------' 
~·.~-:...d7J«dD 6 0 .f.llr Ill I.:S fll£ NO. 

TO I MEXICO CITY i 
i 

fltOM1 

CONF1 

INFO 1 

JO 

DIRECTOR 

/.A.)/.f- :1 
· ~'"' 5 .. (Gr'- ~. c.z/ tJII, Yl?, 

INFO CITE Oil!, .0 I 9 2 0 
: 

REll MEXI 8219 (IN l9291)* . 

HDQS BAS fOLIC! STATEMENT OF GOOD CONDUCT FOR_.~ 
liAS NOTARIZED STATE:DQ;NT FROM 81\m{ ATTESTING AIDWAL DEPOSITS .$5, 500. 

SINCE BANK WOULD NOT INCLUDE IN LE1"1'BR MORE THAN ACTUAL DEPOSITS, 

W>QS OBTAIN~» NOTARIZED LE'l'TER FROM COVER DIVISION NOTIONAL 'FIRM 

. STATING ;P'EINGLASS BAS YEARLY INCOO $6,000 FROM VARIOUS INVES'l'MENT 

SoURCES BAN'Dt.ED BY-TJ{EM. HDQS PLANNING ~tAIL THESE THREE OOCS TO 

MEXI CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX 

WASBIMVTON WJIICH USED BY DYVOUB. UPON RECEIPT IIDQS WILL POUCH MEXI. 

END OF MESSAGE 

•wH Comment: Requested what t:ction Hdqs taking to get bank statement 
for FEINGLASS to facilitate his proceaaing a rentista 
petition. 

(by phone~ .Cl /.~ 
(by phone) .~,x~: WHITTEN 

,.----_....~_, C/im/3 ·· 
COOA~INAfiNC OHICfRS <•<>v• I 

C I 
(H!w;dtdl hem•"'tOI'ft.JttC 

· · 4o•r~c••a•"l aAd 
. B c R E T . f31dHA•f<U1•0tlt 

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. 

AUYH£NriCAfiiiQ 
OHICU 

Copy"'"" 

I 
I 

I 
• 

~··· . 
:\ 



~· 

\ .. :. ·'' 
' )",_ : !: ,',I ( t t 'r 

t ;_{,·,·r· 

.""'.i_; ,·. 
.- 1 ~, .,. r f' ~ ··· f , • 

..... ' : ~ .. 

: ~ .. l • i. :- ... 

~{_ (.: -.·.· 
r [ l~ i'' ~' , ·-.~ \ ' l :;i 

f If : •, '.' --~ 

'. :\ L. ._ ~ -.,. • ' :.• t:. 

?-"'I!' 

• .;_ •..,.-,t'":',J ·.i 

.r • f.> I j •' ~ ,:. \ ~ I : ( 

_.,.,_., r: ·,; 1 ·,· • , .... ~-

·-.:~ i ! ~.. f ' 

ci) 

•1l.' p -,~ .. ·t:C0!'1 

:-\l~L c ~j ... ' :· 

·;·. : . .;:.·-:.-· '. : ;· 

. ~I 't'-

. ! ~- _ ..... - t r-

.:: ,.. ~· .... _ ... 

·-·-f .• _ 

• :.•1.' 

.-. 

. -~· 

·: :- • " C'" 

~-· .· 

.$8575.00 
.. ! 

:.•· 

..:-' 

1 s JV-' ts::3 
:t£! :::,: 

} .- ! t' '.:· :)· • r 
.· ~ ; ~ ~: ,f r. J (l ~ .:.· 

;\ -~ ~-- >!: 

. .... ; p 

·. 0, '' • .:.~·.: ~: •. i i"<'/.:r·.,;l ·n 

··-· ~- .. ~~-·-· ~ ::·· --..~. ~-f • • cl -.~;~,r;.~ r ....... F';:-r~ ~ 

-~!..... 

r ... ·:·· l •. :~ ~ ·" ·; C:' .. },1 s:t ,-j ;J~ 

\' \•: \'· ;: ~· ~' :~-~ ···.i_ ~ •:- : ':1'"' I.': -';~J'",,.. 
. ~- . _. __ ,, ~_-:· .:1h -!djqg:P-

fh. ~ 
·( ; - :! - ·c.:.\.:}!;. . ... . ~ ;- y•:'a 

·-··-· H U ;.: •) t· o -1, 

- ·": ..... -: .- .~ ·-::.· f _ .... 

':' I ,: ~ ·. f : ! :. , ! ?' 

'Jl •• 

~ ... ~ 
·. { • ''.t 

. :-\!: ·r 

·r:' 

·. :• ·~ .. · .. '; .· 

·' 



.,. 

ttj!,., '!'& C'i!~f ;t ~-:·J-: If' t'(".·U !!.4 Cf'~~ -.; ;: • r:.s·.~Jt ~f yc·ur ;;.:\r·ti~-:irMtion in 
:"i rt~;!: ::•ri-;-~-rd:-abon" \•~··n("•hrr p&Tti~ 

ty pt'.:£:.tarn {14 in\ :.>Juntary ""·j.lJ bF: 

,t.•t.:hp"1"t.::'~-·1~ ,ct, ~-.. !,; r.-.tur,~: 

,·Jrl.t:!CJn ::n t1 1 ~1~t ... :,•.t! c·:>~ l'~ i:-:;..t~ 

d~t~t rrd ne f' b:~· ~ ;~;,. . t :- ~;:1 '"i~ ;'!: .. ; t~ -,:~:.•. 

2. !itJrt~ .. fCc •==Bf 1
:::) 1 -,_,r .:'.::>1:-~!~:~-t~~"\J J'':J.y~ You ;.l.rt~ he:r·t-bj auth·:>rj'ZP.d ,1\It)Q . 

• . ff: -~ ~~ i cc;:"'-~~;. };-~~ -~-/:·~: ~~:n -J~;~~-~:::t .. T0!-.];';: t".C I~ 'A:'; t \t .a ;·ipJ j c. a b) t! or)'~&ni :u.ticr.al 
! 11ihl..lr\c.~.s ·For Ytl"\. inlcl:'c.·,;t_·.or ,-,:rr,•!·ll;• fh!o p!'t':T,ium pay is t~:n P"'~ 

•·t•• ! ~·· 1,:( ·1f; 1 .~ty ~-- ;~>t. t- .-•• !!"~:~-~ ·:· i:J~._ttbJ•· (<f;n~pPc,s.artnt•. t~:! 

, 'iJ ~-•.''•~ ·: l .: ~i.~Jt~ J· 1}:~.~ ~-.1 ~,!'!';t l ;;r'1 .\(:l.;:l;~"'\(·.d \!t•J.#.~f ( jP • 

·!!··. t' •• 

..... '. • _f • .'.I • 

, ' I ~\ r 

' r.·· : 
,, f., l • f 1 '-i i' • , '·""·-:· 

t' ; 

• ••• ~. l ' ' ' 

·I ,. •I 1. '_, • ~ '; 

·.I 

'{; 

..:. ·. 

~ .. t,l,F·'J ~.·, 'r.;\o")l !.7'itt'~:-··r1,}~.t.r~ 

•. , e 1 :.! , . · , · .... : ,1 ~ ! 1 , ~ ·~: ,. 1r.~ .t n' <: ;1 t ' 1. · r J 

;.... ·-; ·t·· [:.•·:•ti_r~ !';t·t·;;!..l1'1!~,..J • .. v.~·t bf· 

·' ';';.: ·• 11i:-. = ro·.-~·!" :·''.-:J..;~r.sta.J·,_ln~; 

-~ ? • i :J ! ; . • ; '. · . 

·, -::; ;"(··;', oij_'Y:·''t'' ;l:-·t Y' lf .-.s.:·:~_;;~t'd!'l(.nr :.!b:.·,:, -~ 

:·-, ... ,~--; th(· j.-:''' ·":1 v" .. u.r .ittTJ'·,:t·J 

.-;~.:_tv/o,.~S .. ·~:~i ~-~ :·: --~-~i~t,n;, 11t ·bh~:-I b;.- S·JUI;i-~f 
fY.• ~-· ~· 't ·~ 1 - • .... !·r. 0 r:r•l• (l;;'f"'. y ·1)1 l-..:; ••• lar;::•n r.f !.:'Jch 

! I H :..L [. ~,r~')~o/ .. 3 e .t: 
. r : , : f-' ~ ~, "· 1 .i:. r : • ; .... ~ ._.., ·~'· 1 • ( ct ~:: y a h r ~~ a cL. 

, ;,p,.r·::~r-:.rt c.. t .r tr_; ,._ ,.,.r(} ff'~'~:<;::.· rr, . .J '~~l; V:_tr.~ p·,?of, ir:··Jt.:f~·r:r: p~·.t ci·f·rn 
\.:.. .. .~:~' .•.f h. ,.,--!._1 .;,$.'f.-::. ?.n-1 ~-~·.•1up.- .I ;.:r:.J~-·f_.;, .t-l~;-;11 b:· ~'' 1!':-:•···.at·~,...~: bv1!-:(~ 

-~·Hap~.;·{~ • 

, .•. (. t' \ : .. 

/, 

rni d .... 
r 1' i ,· ... '\ 4 .. ~-: ·.r 

kn.t·•.r.·; f J<· 

f t ~ ' • 
·u~:,:·: t .' i" <t.-f f.l~t- f!~~:-frrn::::··; i .. :: r 3 ::; 

r;i ,·~·r·:~r,.-ur~ ::-.~;).i~ r·t t. ... ;..\;.;,;,,-d 

, ·'· ".).·r: · '- "1 

: ' '' i! ~ .. ;I ! .~ 
-~, L: 1 

c.r' 
·.~ !1'.·~-.: .. ~ ·~ •' 

., . 

( nJ~. n :,,~:.~~ ,- ';.:· r.··p· r .l:,' 

t"~~h .~ r ;, l'P:; ~·:,f) . . .._ :· ij o:.:. a .... ~ . ;~.;. ".l' 

)' ... u .. ,f cl II I. '1, ... 
r ... t!;rr. t,..l._·~.! 

;.;,·.-· ~"·l' !'i'~_ri f th~s S·..1p9/e 
i'll/ J ;·=~~- t:';i': h.t- r-~-f"\i ;'~f';)fiJ~J :4 

( ',) ~- :: . 



·.; 

-· 
Sl:CRET 

'~''"'''"'. . t:;-'·'·:lt·lllo 
-"'"--~---:.~ ... -:-nu.Lt __ .__ .Alli . .:.L 
1'J~fi'MI\J•t fl.1t'"l!IC._ t ~-~f 

t 
. I I I ) g f • t !(1 . ; I • ' 1 • 

',1 ( l t( N I 
-------- (.1 ~~-"_l _____ ----'-

1&, PIOJtCf 

; • flit·•••• o, o,,. ... ,,..,, o••• •'IW'*'••• .... li.j4••', 
llt.t..ATtOiaiiiiiP &ltD ACII 

\.:He, 40 
Sun, 1.4 
Dol"-'• l1 

n 

). ALICflllt.lflf 11'11•~. t, SlO't 111113!, 

J 1J :.i--~ 700-1.000 
ae·. rv1110s 

SfAlUS ----------
•• H •tflll\0, ihOICAU CA11GOIII't (£,Ondl••ill'- C'O•t.et cf4•• .,.,,.,., ••••••• .,,...,.,.,,,. -··•e.••••J N.A • 

~fC.TIO'I IV 
l.7. lli&SIC SALAJI:1' 

-·--

• -... "" etlllll 

F.n l • 
DII'.Uf U.ISIIlf 

0"• ~·· 
CO!oll'iNSATION 

II. C01t{ll,c8re•itlo1JIA. a/ &!lap) 

'l CliON Y AL~011AIIC(5 f'OOI'ai.U-~1' QI'Alirrlll> ONLF F0 •l!SIOliNf~ '" fill VHITIID 

ao. 0.,,, etfflaliiiT ODTAIMCD 
., CIA D .•• ~ ... 

... 
-;-;:-o~•••usw/f.tmi!Jt•- •on . -- ---·- ---·-·---·. 

-- j-1,000 1 
Jl. ~OYU (llreo•H-, It ••P) 

I tt. OYMI.8 . 

Allow.q~~:t:·; ... wl; r· ·' t~._-_J!~LL.!!....!..:•:.::!I:.:l~•-.::·•:.:•::.•~.;:;lc:'.::'r::.....;:n.~'..:.n::.·­
. uff 1t:1,JI_ a.:•Wt~C., 

Sl(l 10'< VI 

Wlfe, U.S., 40, 5 M3y 192] 
Son. u.s., tt•• :»o r-:.n t«Jt.'l 
Dau, U.S. , 11, 2l. t>o:c 19-!e ~ 

-·-·- ... ·--·..........,_·-·--·· ..... --- --

a, ,AH&l.R1 A.IIIO &CC:OUiaTAaiLt1W WU .. L. &1. 1• COtlfORae.IJJCI al'!'l 

:•• ........ ,.~·· 0 cewta •e.,lc:HI ••• ••otltfl•t• 

'.-~:--:-t Pf\._'1~1 
- .. 

I 
l 
j 
I 

I 



.,. S£CRf:l 

AU. b•:m:fH~ ''PI•IH. •LI(.· '" ~~c .. U '·r:• .. •l 
Ntm-•,t! f l1. let l t,..OV 1: I jlf L"'• hllh t- ·•I• 

U· Pli,.AIIY 'UOICTIOII (-t:l, n, I'P, ofhtJ 

~!01()1'. llill OVTIES 

S(OIIIN XI¥ ·-------------~·~~-~L~I~f~I~C~A~T.:I:,O~N,~S--·------------------------------------------~ ... UPUIINCI 

10 fP.b ':.6 ·sq.~ l'J6"l· fDO/liS~It 8r,:m·ll/ lhf"' 

Scp 6:.! - Yrl!sc.ut. 1-'ul A. t hnt.~ :)p •&:a:.l• l.:u,t>"·'~'' 

' 

0···· 
AI'P~O,AI. 

-------------------.. ~··-- -•• -.-. -·----.Jr,-,-,-.-.-.-.,.-.-.-.-,-... -.-..,;.~-·----------·----1 

' 

j 
I 
j 



1 . --'-~ ..--~ STUO~IIO F"l:m114 144 
· JA~UU't lt\ot. 

U.. S. ~'WQ. SUh1l( (('Milillflll()l& 

!!A!~~.lt:::r ::1:' F"!Oi\ ri:DERKI. ~NO MiliTARY SERVICE. ,-.~ ?~•.A•t••" \ • I"'C ~" 

IMPORTANT: The inf .. 'l'n\..'1\t"'"'IQ .... , -:~:.., rt.."tm will t~ U:\r~t in l!rtrtntinina nT'Ji.htblc.- ·arr\"icr for l.,atto p11tpo••• and r ·. 
(\.lt' f"t'ld'u .... r~n in ~ .... ~ Tht •mrlo)'<<' ohuuhl t'Ompl<t< Part I ~nd th• P<rounnd Office thou 
tl"''"IO.l\ IV. 

. rut l-EMPI.OYEE'SSTAT£M£NJ PAAf 11.-THIS COlUMN IS 
FOR P£RSOPIN£l OHitE US£ -------- -· -- --------'.· I z. DArE"'-BIN-TH 

--
t. lltA.\1£ (l.a•r. lllnt. mi<MJ~t •nttt'a:l 1, RCT(JdiOH CI<OUP 

T~truorr • ::.Oris llill'!i trt 2 ~o.,. 1908 Ill~ CX '5TAlU$ (,;;,. p.jtmanMI 
--· -- lltl'ltpkty ... VII~) 

1. lt$T f'HIZ fQll.O\\'ING !Nn.~i\:'1-\"'-.~~ <"".:'a"-."!""-t~!"«G Atl rr.nr.UAL A:'tD t'IISTRtCT Of' COl.UUtU.t. SCR\"h.'E YOU HAV£ HAt> 
PRIOR TO 'r\."~UR PKL.-=:t.Nl .~rt\:ll~lML:\~. \;'\.•nvt •nf'!/ud• nuillfUJ' •••!iu•.) Ovu oliO 

~ ---=--------- lt. ARVKE f'"OM- ro- TVP'f OJ' 
MAMIE AHO \.CreATh_'\ ...... ~ l~'"'f -,--E 

YOo l ""-"""" I ~-·• 
Al"f'('lllCTWr, 

'ftAA MQNTtt . f!.\V llfitff\..llA"N vaa · NQNTH DAY 
f--·-----· ·-- ---r-- ---------1-· 

CIA 56 021 2 p 

r------·· 
4. lt5T PERIOI'S OF $F.RVI(£ IN ANY iltR\.~ '.'$ n1E ARMED FOncr.s OF THE UNIT"EDSTATES. IF YOU HAD NO MILITARY 

WlliTt: · N<JN£.." 

~ rRUM- To-
IIIWIC14 DISCHARCI 

YI:AA MQHTH DAY YI:Alt -no ~ .. (Hon. o.t 1./ia/'IQn.?) 

({. .s. -~ :~ l'l y l"i'-i.' •"1 ~> tc;..;·! ... , 
tlc '""' s . .}-~..... - ,., ... 

-. 
~- DURING I'[ RIOt'S OF [MI't.(W)olfNT $k~')l t:>l IT(M 3. DID YOU NAVE A TOTAL Of 1-1\:Rt THAN 6 MONTHS An~.WCE oz. TOTAL 5£RVICE 

w1ruour r•v. INCI uomG N:RK':>s or t.~r~.:--.~.-.r MAR INC ~~Rvrcr. cuRING ANY o~<t CAU:!i~.•R YLAH ~ 0 YES [ij' No "'(•d 5/'"'' If-,.:.;~ 
IF ANSWER IS "Y£$." LIST FQU.OWIN<> ~V\:','t'II.\TlON. 

~ 

ll. Pll',ffi:f'EOITABLE $f.RVIO: 
(Le.av$ pu.rpou• o.n..{"r): -· 

tYP't If tl:!f..""'R"t rno"'- TO- TOTAL 

(LWOJit. l'"u•l, Su•p • .,U,"t.ll.... Nor ,....,.., 

~""L _, -,-..- ·'"1=-T""" ------ ,- . 14. NChCR(OITARLE $£:-!VICE --- - I I I 1._ (lt/F ;iurpiMtUQn()'): 

-
6.. CURtN\.i 1H[ n:l'(RAL s.Lf\\'1(( \.lST£::'1 lS ,~!'I J. Dii.). YOU ACOUIRt: A PERMANCNT COMPCTlrt\'( C.:IV!l S£RVICE Sl ATU$' 

ovrs OHD 15. P££>1Pt.OYM£NT RIGHTS 

(If .llft:IW•t iar, n\"#*o, •• in Dlw.1 ~'f.b,·_y •ttr• J'UU ~Jtnp/eye,J&f til• timfl efatu8 ••• 4'("qUited1) fl • .:. Qoo 
!1;. f,£1Utiii)N I<IW<IS -- -- ----
_[}~0100 1. ARE 'YOU:. 

"· TttE WIFE Cf A t'I:HPt~ \(1\:R'-'-! i"jl'£5 ONO 17. ~;z.~•:,Z:7soArE oF RETEI'I· - 0 YfS ·oHO IJ. THE NIOTHt":A Of 4. t>f:P.!-!";."" \.'-''t N...~"'l..C" V!"!"'.::!t-\.'41 

C. TH£ l!~R~\J~~RI(i) 'All'\;. <Y ;:of\\~,,~ ·! '¥ES _o NO 

~i:u'[cmroc£FO~E A ,~1~1:> f'l:o'l..);: '" OIHER ;[R>Qr;:; AUTtiORil[O ro Al) .. l~l$'[R 0Afl1S. 

lswenr {or affirm) thAt tit~ """'"' !!"t•mmto ore true to the ~>co: t>f my _ltnowledge and lw.licf. 
; 

20 Feb. 19~6 
_...... 'J) --___ _£~<-t..: ., / ,., , .. ..t .. 1 '-- ~ 

IDATQ ($11#HAfUJt[) 

' 
Subscribed and aw.:>-:u t<> b<f.,.-< ""',;io, thia 20th day uf~.!~ 19sf' .. t ;-h:shin;;ton, D~ c. 

\ll40f'fH) (CITY) (ITA H) 

!-lTliUA 
i 

SEAL 
i 

JSOTE: If' oath is tak~a ~f(\f"t' a ~ ...... ~uy PubJir. the- d.uteo ,,c expiration or h!t Commission should be showz(. 

(OVER) --· 



I'AiiT 111.-DETUMININQ CRCOITABlE SERVICE 
AIIO SEIIVIC[ COMPUTATION DATE fOil 

lUYE PtiliPOSES 

'ror'-1.. &RVIct (lt•m 11) ................................................................................................... .. 

NI)IIC!:[l)ITABI..E SERVlct (ll•m 11) ....................................................................................... .. 

CREDITABI..E S£RVIC£ (t...v•pur_,_ ........................................................................... : 

DITR.~~ Olt'DUTY DATE (I'<•••"' a~nq,: ........................ .. 

1..£:$$ CREDITA!ll.£ SI:RVICE (L..,.•• pur-) ................................ . 

SERVIC£ CCMPUTATIOil DATE (fAI<t..., .,,.,,..,..,) ............ .. 

PART IV.-DErti!MIHIHG CREDITABlE SERVICE 
AND SERVICE CllMPUTATlDN DATE FOil 

REDUCTION Ill FORCE PURPOSES 

(To be compi<U•I only in tho•e "'"'"" ~then the 1unount of credi: .. bl~ ..-r,.;<'{' fur reduction in COI'ce purl"'""" JilT en from the amuunt creditable fur lc:>\-e purP<>S<'l!) 

JtO!IIYM:J 

li)T.U.. SERVICE (ltlom I J) .......................... .. 
L __ 

NOoSCR(OlT Alli..E SERVICE (lt•m 14).· ................................. , ................. , ...................................... . I 
CREOITABI.E S£RVICE (RIF purp<»o4) .................................. ; .......................................... . i 

~'iCE ON OUTv !lATE (Pr-nt ~~oi>Q') ............................................................................... -~-~ ---~----+----1 
L£SS a;EDITADU: SER~ICE (Rll' pur,.;-) .................................. ~ ...................................... . 
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CONFIDENTIAL 
(ti·,,., ,..,f!,·illtd 

Ill' OIVORCf:D. PLACE: 01" ti4YORC£ oe.cilifi------·-------------·-
/fo.._ 

---------- -·--·-----·---· 
DATE 0,. OECA'IItiE 

IP' llfiOO'tl£0. Pl.ACI!. SF'OUSE 0,£.-:Dc--------------R·-------·--------------- -0-~-T-E_S_P_O_U_,-e;-;)li:-o-­
ll ,_.__ 

iPPR!:v•ovs"'"' NA'Rrii£0. INOiC~A~(i)0iS"PoU~sE-:R£AS~P.O_R_TE"R"Mt~A-rwN.-~Nt>DATEW--··-------·-·---·---

USE PAE.VIC'US 
E:OtfiONS .. 

ME!ABERS OF FAMILY 

CONFiDENTIAL ••l 

. ' 



CONFIDENTIAL 

---- -····· --·----------·-"·- VOI..UNfAFlY ENTRIES 
=~~;~n<.e tn th~ hoodling of ~tmploy .. .., c.•a....:t.,·)l ::., .tf,; ... :4-..•n l:n~. ,;,., JJse.rre ..-! ... ....:'t~·:.l ;..:tl'=::c.! J;t.;a ,:-h~:t r:# 1.:"?': ~ (('+ ... ,•: 

e .• , ... ~ fi..- •• ul~m .. nl oi UIOif' and lononcool man .... Th .. ·~f.....,mqloon toquutd in rhis soclion mny prov• ..... , .,«h.lro Y""' family 
, -~"'""Y in the event of yo"' dllabolity or d~olh dnd will!># &tsdo•~ol onl1 when circuo•slancu w<llronl, -·-- ---·---·---- - - --. ·---·--· ··-- - ----------- ·----·- -------------------·--~---
.::-;;:.:;~·A;t~· .. .:::~~~~U&)Rt..SS OF A~Y fi:A~IC.I" 0 INI,TITI.Jtt ... V..S 1111'H W~aC.Pt YOU HA'V€ ACCOVflifJ A,..O TH_Ii NAU;E$ t"" •MI\7114 hH! At> 

/;'~'!'~_;: J. 7"- d__"!_/v.-!___!2~c.:..:.:f.::_:!_!..5..: 
:"'~•#!. •OV COMPI.IETI!D A LA!T 1Ril..L. ANO 1£'SfAMt..NT• (S_ lt&l 0 NO~ (ll•)•v••~Wh•N h dacu~ ~o..:..,..,•j 

hr.,. O<.vt.. .;-4)-1.. fJH'-_..1,',--;.......,_ 
~ .. ,., -;-;v-PA£PU!;:..;e:g.;;-u;iNOiO ovAnOa-·~~~;p-;;~·c.;i~LOREN;;-c·:.se-o;co;;;;;;,;-o~;;-.~,t:R TO 80TH PARI:NYJ' 

Z:' 't::" 0 No. ut •v •• • .rtw·• ,..moll(.) .nd ~~',.•!'~ ... , 
'-' .. , ....... v . ...,/_.._ .V/v,J. ... • 

/~ 1 ;_!~,~ · -~/.-t_:: ______ ._!_~ •. U·~L_. __ :.":_ ~ ---- . ·--~-: .. ~,_-·c_::_:_:·~-~-(_:_ ,~J:?:.~:U ·----· 
..--;;tU£:kt.~UTEO A POWER Ofl' ATTORNI!Y, 0 'YES ~NO. (ll•)'oe•, .,.opoe•.reeth•puwHoiMtom.y•J 

T DATE 

rJ.·r,.; 
• . I ~ ;-_, -~ '7-fr...__. .b c' --

CONFIDENTIAL 



CERTifiCATE Of ATTENDANCE 

I eer'tit';y that on __ . _M_A_R.,...-l_5_t9_5_6 ___ I have attended 
. , .. , .. 

the Ind~ction Course specified oy Regulation 25-110. 

€••~11 - rio••• print m- OfNIII CJ CLt8tC&L. · c:J SfiiiiOOIAPifiC 

Iii 



STANO Ann re>RM 61 O>nt"'~ ll'GllST '""' 
fROMlA.GA1[!'1 DY ('1\t\. ~l>t.tt:( .:l'!'llt\lt:SSIOSII 

f'[[)liUI.,. P't:R~~(&. k.I..,_UAL 

\ 

APPOINTMENT AFFIDAVITS 
IMPORTANT.--Be/ore swNrin.g t.:> thest•appointmPnt llfiid.~•·iu. ,·ou should r-Nd'and understand the 

attaclutd information lot appointee 

I, ••••..•••• ~.?!~.~--~~-':!:::.~ .. !:~~!,~~~---········"···········--············• do solemnly su~ar (or affirm) tha~ 
A. OATH OF OFFICE 

I will support nnd defc:-11d the Constitution of the United Stntcs against all enemies. foreign rmd 
domt>stic; that I will bear tme faith and nllegimlC'c to the snmc; that I t:1ke this obligation f!'t"ely 
withnut any mt•ntal rest·rvnti~m or purpose of evasion: that I will wdl and faithfully dischar~;.e the 
dutit·s of the ol1ice on which I am about to enter, SO HELP ME GOD. 

B • .AHIOAVIT AS TO SUBVERSIVE ACTIVITY AND AFFiliATION 
I am not n Communist or Fascist. I do not ndvocntc nor urn I a member of any organizntion 

that ndvocntcs the overthrow oi" the Govemment t•f the United States by t<.,rce or violence or other 
unconstitutional-means or se-ekh!g by force or dokncc to deny other persons their rights w1der the 
Constitution of the United Stntes. I do further swear (or aflirm) I \\;!I not so advot'<ltc. nor will 
I become a member of such or&anization during the period that I am an employee "fthe Federal 
Government. · 

C. AFFIDAVIT AS T.O STRIKING·.I\GAINST THE FEDERAL GOVERNMENT 
I am not engnged in any strike against the Gonmmcnt of the United States and that I \\;11 not . 

so engage while nn employee of the Government of the United States; that I am not a member of 
nn.org:mizntion of Government employees that as~crts the right to strike against the Government 
of the United States, and that I wi.ll not, while a Go\·ernment employee. become a member of such 
an organization. 

D. AFFIDAVIT AS TO PURCHASE AND SAlE OF OFFICE 
I have not pnid. or offered or promised to pay, nny money or other thing of value to any person, 

firm or corpbration for the use of inllucnce to procure my appointment. 

E. AFFIDAVIT AS TO DE.ClARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of tltis form are true and 

correct . 

........ 20 .. l"eb .•.. 19 51$ ...... ---------
(D••r c..t t'ntr•«W"«' oa .. hn;y~ 

Subscribed and sworn befo~e me this . .... ??~~----·-· F~b. S6 
d~ of ........................................ : .. ,A. D. 19 ...... a 

at. ..... ~a.sh~.fl-~~-~'---~-~--C?-~ ................. ...... : .. ---------. ..~~0~~8~99---~~~~---~~··- .. ... 11;¥ ••• --~ ~ -- ·- •••• -- ••• ~----~- ..... - ... 

,~.all(') iC.ts'l. 

fsut:J 

,_ 
"'"" ~,.-- ,' c; / -· . 

_.,._,. ____ •H•••,!'•~--~.}~~--~~~-Y..J.~.~t. ........ -•••~•••••••·••··-••••-.-
• .tSo.patu&~~t:J.11 ~"'"'\ · 

.................. : :J :Yl-t:'i~ 0-:t ~T:t. .-:y~·L-: ........ ........ .. I (T.,I<\ 

NOTE.-/1 the oath is taken btdor~ a Notary Pub/i.:; the dat~ I expiration of hii> commission ,/;.•uld. 
be-shown. · · 



DECLARATION OF APPOINTEE 
This rorm is to be completed before en\rnnce"'on duty. Answer all questions. Any false stntem..-nt in this ' 

declnration will be groun,l!i for cnn..:ellation of ap-plication or dismissal after appointment. Impersonation is a 
criminal offense and. will be prosecuted accordingly. · 

t.r 

4. IOOf'S THE UNITECI STATI'S Co\:rR""-t~ [MI'LOY. IM A 0'\itU.A.ft 
tMt PAST~~ IIIIOI'tftt'if [J YES OJ NO 

11...,, lor each i.udt r•IMil'e till in rh• bl~anlte ,.low. If ndclitionalapaco i• n~••~mploro _.!!.nd~r_I!•.m _1_0.:_ ____ ~-----,---,-.,.---

1 

(t) ~x.moN (~) TrYmRARl' OR HOf I UAR- I 
·~~MI (G~·w•~~~~c!,~~~~~~ .any) (l) OlPAitTM[~T~~~~"o~~~"tCt IN WHICH ~!~~ON~ KII.O SIN~ 

(Ch.c.A:~ 

I ...... , ................. ·-·········----

£. ·····-·······------······---------
:1. 

' f • .,.,,. ......... ~ .... .,a .. e .. .,~ .. ,.., .... .:_ ••••A ........ ~ .. ~ ....... 

z. ··-·······-·-······················---
:1. 

I.-··-··:---·····-······-·-······­
Z. -------····-······-···-············· 
1 

INDICATE "YES" OR '"110" ANSWER BY PLACING "X" YES lUI ____ _I~:_S_PA_C_E _FO~_D_ETA_I_l~D ~HS~ER>_!~-~_l:I_£!1_~1!._ES!l_O~~--
--------IH._P_R_o_P_E_R_c_o_t_u_M_H ________ 11 __ -- I~':' l WRIT£ IN LEFT COlCMN NUMDCkS or ITCMS to WHICII DCTAilCO ANwn:.S API'I.'f 

~ARt YOIJA Clni£NOfOR 00 YOU <mit All.tGWfC[ 1"0Tif£ UNIT[O sr.TES! .. X --··;.; r-·r,;i-rf'"~-.-.-::.-·;.·.;:··;;··i·r··rn~·,,,rfl'"·l"""' .... '1~---l\·~.)r~l---
-------------------------------l--
I. ARE YOIJ AN OfTICIAL OR £MPLOYU C# ANY STAT[. TtRRJTORY. COUNTY, OR 

llf<.SJCit',&UTYr ............ u.~···········---------······ 9~·····----··-----
11 TOt# anuv•r i• •• Y<t.,-.•• l,ive detail• in lt•m 10. 

). tlO YOU RfCtl\"! AtfY ANfllt!ITY FROM THf. t:"flifO ;;r.\n.:s OR: CtSTFl!CT OF 
C'04.i VB!.t. C.Q'.TR!'io..!f'H \•N:·nt ASY Flfllkf'l!l!:f .tCT ll'R ANY n .... S:·~:-t OA 
0! ~f. R CON 1-'lti!SA T ION fOR. NIU T ARY OR HJ. ;.AI. !.CA 't'IC£t ·--~·-·· •••••••••••• 
1! J'VUI' •n.SNot'f·. ·~ Yll'll", ,:u·o. "' lt•n• 10 , .. ,......,n lull hr~riJe-m•nt. 
th.At u, n.l~. optu~nJtl ,f,•ablhty, t•r b,Y rro•snn ol h•lt:nt.:uy 
or rntruluntary ••P"U'.oelu•n ~tfr,.r $ J'f.'at,..· .,.,.,.,..~.,: arr~uunf uf 
relu•m•nt P•JI'· and und•r wl14t r•t,t>nJ .. ,.t act: •nJ r•t11tjf, 
i/r.,tuod ll'oln m1lflary ~,., t'IMYJJ/ ... ,.,,Co 

8. SlSCf. '\'OU fiLfO .t.f'f"'l.ICATill:1 P£Sl;l TIN.G lN lUI'S .M"'I'ITVF'4T H\\'( YOU 
IBt.l 'i CI~HA.f.lo;(f\, C'·~ ((;Rn {l TO kf•:IG.N, lOIII MI$C01't:J>.;CT (·~ t.~::JlTIS,. 

f.\CT·OR'f' st.Ro-1(.( FROM ANY PO~Uivr.•~····-··-····-··-········-········ 

llycur ;11n-s~or i<t .. Y ... a ... ;Ai'l'o in ltf'm 10 lhfl 04n•• an,J addreu 
of rn1p/o.r•r. d4to •nd te.'ll$iln '" fP.I!Ch ~•'•· 

a. tu\t vov r1rr.n .ARnrsno {~T I~Cll!f'l'fG ru.-mc \'t::vn::Ns FCRI 
Wn>CHI YO\J lttUI( F!Nf.O k"S OR t f~S. 0~ ri.)/lJ rJT'~OCCLl4 T[Rl.L Of" p'IOR 
U.SSI SIN~[ Y;)U fiUCI Ai'N...ICAtlvtt RLSL.l.Jit.C. I~ l!11S Ai'N:"ttMDtofl ·-

Jiyour •nnrltl' i• •• Ye-t"'. I'~' •II ~uch c.,..,, und~,. lu·m 10. 
G,.-o In r.a~cllt CtJic:>: (I) TI'HJ d;J.r,.: (~~)rho llatut• ••f til• ••l,C"n.~ I 
C., ·nol.-trnn; ())tho n•r.•• ~tnd f,.._·-lt,.,t'l ·:.1 tl't• ~·-oo:rt. ll} rho 
f.J"6'1)4/!y tniJ"'-nf'd. tf 411111', "' ~lllirr d1•p04.::un:t ol th• t:IIJIO, 

lf•PfJ'Cilnf•d. )'OUZ lfnl,"-fPf:ntll wUI be la.Aen. 

X 

.'( 
' ' 

~:~~::F===:~:::::::::::::::::::::=:::·:::.::::::::::=::::::::::::::::::.::== 
-·-··j··---······--·····--····--······················c·-······················--···-

1 

INSTRUCTIONS TO APPOHITING OFfiC~R 
~ 'llf'l'P<Jin~c o.-.n- btf....-e wbt"'nnl the fQft-C'Oina .-nttfi ..... te_ ill m$o!e tlu'U 

d:rtC"f\~H'le" t•l h•t I~Wn 'l.:ttli•f .. ·tt.lfl that th;o lllf'f'~ntn\e:lt ..V<•ulJ J.".:' U' ('1•1\f.,rman~p 
11flth !hr Ct~·~1 S<rv~ee A•t, a,•roh.·aNt- C1vll :i.ntn•·• Rukti &n..i l<eliulonon.s .._.,,1 
t~t:h ci ConltJ"C'd prullinuia.t.::. oloJ'i.,.•Htlntt"nt~ • · 

Thu i<..ot"m •huul~t I "Ill' t'he..·\loi fur h•4-11Ull of otf1or-ot. fenlrioo.. ~udtabllit)' in <ong 
or.·':i:>G trntb any r~ctd of rttcnt da···barac ur lllf"fon.t. Aa..i f;oArto .. .:.!.:a tr !~.J.t the 
(o.!.k..Q:i.n3: . 

(1) i.drnr,·,., cJ appo,'nfH --It 1• thor duty of the avp~ntin• of!\.·n to 
~.ud aa,.m•t l.npcr,.on.ohc~ and to drt...,.-;niM 'brv~'OQr.! n:-:J.1k.'fUIN~ .!.~\~ht th.11t the 
o;.fo-~n~« is U~f'- e:.:..rnC' t"'C'f.,•n .. n.:-"' ~M><•n.tnu•nt "'"'' ~~~outh•"al'..t:~L Th.e 
B('f" -..nt«"• ll&:natutC' t~~n1. b!U\J.wtit•f\11: rut- ta l>t' ._•om,;:t#N .-itb thr- •1•t-.oU.:-at1oG 
an-1'-11 'l"'4hn :Ooorhnn1t (>apn-.._ It lh-t apt>eA.ntr.c q"<fo!,!M--oJ 10 o Urt'i!\t'n ~'!uuni­
liUII .. n.. Hu ua:n:t!ur~ on thls f.1n-n stvl>\.ll<l t.r orn.-np....,.ru ...-:th tbC" ":'natu"- ..,, 
tlwo dnl&W•h•ln lhN"t. whi .. h W1>it. ••..:tl.l-...t \Ill th.l' r•"m!I"\JII!""" ·,...,..._..-n, · t{,J J>h\"t"·.i 
at•;><••n.r m•y ,.,. ~ h-r•·fl~ •&<'l,nd tl>;e mr,!k'a.l ~,..,l.ti~ •IC'. Th..- •rl'"'"":C'r 
~ ... , •••·• be qu..,-'ltiCrtiM'd oct. b~• pn-eoual bl.st...-7 ~~ au«.m<tnt with illt $n"C'VHou'l 
-~t~ta..· . 

(:0 AA•-·-Ir .Jrfini.t.eo .... limh• hDYC' boNe-o r'll!.t~hhsheo-, r .... thto pow.iti,)n. it 11houPJ 
br drtrrtn;:lc-.i rhit Af'l•::ciU\t 1t not oUt4l<lt' t~H: al£e rani!:~ f~>r P1~f'M>11l!mrnt., 
Uti.tl! ea··h dc-tumin.t.tii>O u 1n:dor. lt~1ot' •P~ .. nnun • .-n.t may n~Jt: b<' o--oruummlliolt" l~ 

(1) Citilrruhip ·-Th-t' llll't~t>H\t~nll of'f\,·rt' I' H1JI»<>n~!>!: r~ ... &Job2'C'1rV~l"'l the 
Citlz.-n .!"\:._. pt:.v:tuW\11 o! (I\ tht Ctv~l s~ .. ·a..:-'r Rul« •nJ \!\ Dl~f'f~>t•Jt.:Stlvu aqB,. 
F"'' 111 (.l ..... a~:. t:.;t c:s :3!'1 1' ~ ~., .. ·~ f ..,. ~~'"t... f··•' 1--..-..u--. :r.n.J. i.• \'11,·~·-c- •t ~hit' l'f'-'"'l of 
citiA-rR'lh:fl•tdtUI Ul th~ &l•ll-rll.;"t of cr>n:l~o 1!0,1 C"VI.:('n...-e. lfl \.!uutJ.tt\•1 r-101-C't the 
"or>P.><~n1tnco:nt •h;.ul-1 n1Jot be ('t>n~urutn~tr.i unrol ck.u-an..·-t- bo• t--.:<-n s:<u.rnl fto:m 
th-e ~·n-tlfytnl ufhre ul thr Ctv'l Sclf''l'l•'e C.:.mr.t.!I::ZIOn.. 

(·4f ,\forMt-,_.,, ol Fam,'!_•,' ·-S«tion 9 .. r the Civ;l ~rn .. ---e- A~t provkiH.th;d 
llfh.t-fllt'~·c; t!'i.nc: wor alrr-:\.1)' 1 ... ·o <>t :-;-,..,, r ::a•:nben ..::f !t (.u:n.:y •n-v1ng un..!t'll' 
P•'bf!thll'l'tl ,, p-rmttnornt •l•t~·,.;nlm .. nt '!"I u,e «x~t~r~u.,c -..n>\"l~t'". nn olhtt 
tnt"nlht-f" t,f 1\to·,., (m~ulW' II r!:_,: 1.!..- f• . .- pr,,h..,ti.-.u~J Clr i"~l0~3nt"nt 1110h~Uitnrnt in 
the ,·ompct.t!V<' -..rrv•o:r. TtH' "$'P<Anttnt"nt• nf P'C1"""'m• l'"n!\'~""t tV· V•"H't..,tl 
r"'l"fnf.""·c- IVC' Ill• -I: 'l•lhJ>i!"~ tn lh,t froJ<Hft"•n.f.uf. Thoi m.-m~"'"'"• ,,( fartu1y f'"'WIH•"<Q 

~~;· .. ~!~~!;c-'~~;.~-\~~~v J:~·~·s,:;:;cnC~~;_:;!U:~ :;;;.:;~ be •ducN to 
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SECRET 
'· :Ttl .... r:: I·.! z ... • 

. / (9 t/ll 
I . 

Th4. ... fora pro·lfsd•• th• •••n• •h•r•h)' )four ollitiJtl 
.lnforll'lnftoft yoU IIMttfl lurn11h•d prttrtuu•ly. At will ,..,. n.;c•••·'"Y 
Pl'tt;ir•t,.. rou no•J ~o•plllffl ; ... rfiPJfU VII tltii(UIAh ~·tt 

tJ,'.;:o,,..,,.,,.,;on or 11 rou bvl1<rtte lh• ''""' rPquuT. 

\ 
FEB 

HilS OAT( 

11 you /ta7<P b•lfn married lftol'eo than on .. ·•· i11~ludin1 PJnnulllu~nt!J, ru• oJ ••pnrnr" •horttt lor ,.,,.,. 
d•lh brl~• lor •II r•vlou~ m$tri• If Mdttl4 e J* cont 

l 

• 
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SECRET 
(eh,. ... F•ll•d In) 

0· 00 YOU RlCliYt AN AfltrHJI1'Y fllfOY tH( tJIIf1Hi' ~TAUS Oft OIJT.CtiCf ·Or (QlUWtiHto GO\'fA•tYL!ItT U'IIDUt Allll' A(ffR[M(IItf ACY. 
Pl*t$10114, 0111 COU,.IJII~U.tiC.II f(}A MJI,. I YAAV 011 ~AVAI.. ".llt'lfCt1 tJ "I-I i:J tl •. 

;.-;;-;~Ufil Allt;;;;-;;-_:-~-,:7o-,Ht-;D~·-;;;;;;~~:.. *GtY[ COY,.LI:fl Ot:TAILI ·-·-----------------t 

r.:--oo-You tiAYt; A~'f fiNA'-C.fAL INf!·~IN:fl"A-"'T.CiALCO;;;;[(.ffQ~.--~:-u:--s-:--t"'R~OilAfiOh5 VA eustflll9SEI Otlf Ul OA 
witH u.s. conrOIIJAflol!fs ()~~t eusufr:ssrs HA\I'IhC suoSfAHf"IAL fONI.i~ INff:At§TSt 0 ••• [i]•o 1r v'ou HA'it: 

AN,.t:IU'U •vt:s'". t:.l\1'1 e0ui'Ltff D[fAILS O't A Sfi1 ~·AT£ 'SH[lf .tt40 ATfACH IN l $C:.AL(0 fhW(lOP[, 

OEQR[[ 
orc·o 

SU.ot QfR, 
hOURS 
SI'(Cir'f 

Gene al 1926 Russian University ot N.Y., N.Y.C. 
-------~--------+---~----+-----~-----4----~----~----~ 

1924 

--·----------+-, ---------+---- ---+----1----i----t---+----f 
! r----------·----;---··-------- ---- ~---!----'--+--·--- ·-""'"·-1---+-----f 

~------------------------------------~r-----+-----~-------r-------+-----+-----+-------~ 

r----------------------~---------------~----~----~------J-------~----~--·--~-------i 
S. JffAQ( 6 COWW[~~ I AI.. Aft!'> 5P£(; I AliZ£0 5C"H00L 5 

··-·--- ---··------------,;----i 
STUDY OR SPECIALilAflO~ 

Advaneed CIC Course~ Oberursel~ Germany, in July 1945 
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.• $(CTICN 'Ill I I 

(Lliat ·~··-~~• ,.,H"I"t l;rt4lu1td• art 
•*'t..-111 y('lq ,...,.-, ...... ,., ·iJ••r•• 
o t t••,.•tfl'.:e. lttd,~•'• ycur 
pr<tfi.:t•ncy to r••d, •rit• or 
•f!•at lor ,.z .. cinl • ch•ci (X)''" 

SECI~ET 
"z 111. ~"'"' ,., I,,. t In 1 

• • s 

,._A flY( 
.,o 

CC\lJ~~tTllt\ 

COI\I1A.(. 1 

IJIPOtO~~tCII :•1 TW 

II'I'SI[ll'll(l .PADI':!Iff5 

£ fC. 1 

.&tat~r\111.:, 

!">,\,It)\ 

!All 
LtY~L'il 

t-'-·-~-Af'=P_;_;_;_~~:..':;..:..i •_•:..•_;:b_;_o,.c•_•_;•._ '----f-"-+-" _ $ l A ~ a ~ A --1-·1-f----+---+----4----1 

I 
l---------------------4~·+-~~~·~~~-+-~-+-+-4-4-~~~------~-----+------+-----~ 

r 

~,~.~o7£$~,~.,~,.~.~,o-u-.~ •• ~,-.,~,.~,,~rv~.,~.c~ .• ~.L-l~H~r-c~•~-~,~,.-G(~ •• ~.-.~,~~v~oL-v~c.~G·;-uc~•-•-u·L-.-.-,.-s-·-~o-,-,--.~~~L~o~o,~o~ .. ~,~-~,~"~,~,~~,~.,~,~c.-4 
("SCIIII(('IIl'IG. l(LlCOM.,.UNh":-'fiONS. 111\,JT\~' tJq .\'li'Y OltH.R SPlCIAI.fZ£0 rUtD 

l't!.MI[ Gr R[GIOi~e OA COUNTRY 

Russia (Ukraine) General 

Turke;r (letambul a rea) General 

OAt£ S OJ 
RCSIOE'NC(. 

TRAVEL. l TC. 

1908 - 1920 

1920 - 1923 

tPlVi.L 

Yes 

'iiiOPJt: 
~Huov •"i~t o.~ 

'MC"' r 

·~----------------~f-------------4~--~----4----~~~ 
Germaey (U.S.ZoneL_ __ ~:!l.ere.l. -----· Ma;r 1945 -Oct l~-L---L-.,--_.l_=~·s:ll. .• -t 

:. ifltniCfi.Tr ~ .. t PURPOSE Of VIS& f. AlSIOl,:t C'llt 1RAV[l. f':>R (ACH Of THt. JUGtONS OA ((\UNfRUS LJSHIJ Af:JO'W[ 

Rl~.&si.a - I am a native of that countey 
Turke,r I lived there as a stateless person !or 3 years 
r. - I was with tha U.S A..,v nf' (),.,..,na.t:l.nn 

1-S.:.[:.:Cc..T.:..IOll:.;.___:l:l .. _______________ S::.PE~~.':._~~l:!!_I_C_AT._IO.:..N.:.:S~--·----·----------------1 
1. L.l$f .\\,.1. HOSUI(S ANO SPORt:'$ ll't WHICH 'h .. ~' All[ At'T!V£ OR HAV[ ACTI'HL.Y PARTICJP,Pff'. I:O.f'.IC:AH YOt;A PAOf!CIENCY 

1 ~ • .,.. Badminton - fair 1 Soccer - Fair, Photography - good, Philately - good 1 

Oil-pa.iuting - good, Reading - good. 
~----------~-----~~~--~-~---~~-~-----.. ------·-----------~----------------4 J~ l~lliC.4f( -.?<IV SPECIAL Quo\liFICA.1aOI\IS. R£$.:.li!liG tl\:0\il f11f'£RIE~4C[ OR TRAI~I~G. ~lfM MIGJfr FIT VOU (OR A PANfl(::uL.AR 

•o~' 110~ o• TYP£ <>• """" IV training and experience v.l.th the CIC would indicate the 
type of work for which I am best qualified. -------------------1 --------------------

). !"t.(Ll'~t!>a13 ECWIP"'£NT NOTlD IN SECTION 11. ll$l 4"\\V SP((IA,l StULL'S YOU POSSESS R(l..t.Tia,G HI OftH.R [\.}lJ1PV(Nf 0101 MA· 
Ctoti!141S SUCH AS OPUUTtON OF S1tt0RfWAV( ttA~t.)~ IIIL•lTiliTH. fURI:t[T t.AHH. SCIE:o.lTIF.IC A~D PA0ff$'SIONAl O('iiC£5. (fC, 

~------------------------·----------------------------~-~~----~--~ 4· H 'tC!V Att£ A LIChtSI£~ OR C£ATIFHO N£11tiH'11' l}f' A.,_.y TAAO£ OR PA?f£SSI0"4 (Pilor. £J• .. ·rt.lc•"'~"~· J•dio Opet•for. Tr1uh"'· 
l••w.,t. CPA. fl•dic•l l'•.c~nlcj•n. •rc~J. l';:tlCATl Ht£ I(IHO OF liC£NSE OR ClR11F'IC&H, 1"4-UI£ Oft> 15SO!I'IIG 'STAT[. ANO 

it($1 ST•'r· NUMBER. I J tllltCtm. .. 

., 6. LATEST LlC£~5( 00 C(OTHICATE (Y•or ol i .. u•) 

SECRH 
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SECRET 

• L--· ------- __ ...:; ________ SEC!_I~~-~~~11_!~~~?"'-~~~1: •. ·--·---- ............. ----------~- 0 
1· LIS1' A .. 'f' "~IYI!IPI(.A4i ,tJ£,.,'j.wJ: 'IA'"f.",A'.• ~~ ·~q(.,4 ._,0\} ARi. T•·41 A\JTHO't (lJot no( ••:f->•1l i.'(>f\111'.• Ufl/f"•t IIP.!;Uf'•tr,f) 

lt,![.IICAT( 1t Yl.l. I'UbLttA.TI!'.!C. QAtl, Af'fO typo( Or aRI.fi11G (-..on•IJ.:IIflh, Hllf'!Ptftfh~ .tfPp.'lt"l, ifrfirt;~l ;nlrtPtf 'HI~' 

I"*C'~- no••l•. ehotl •'"''"•· •t.:.) 

Public Speaking and public relations experience on the Executive Board ot 
____ Grea~_Al..amed.a .,County _C.l.O._ Council_ .. _--·-··--- .. ·.,..._ ...... _ .. :.. ____ ....... ___ ., __ .. ____ _ 
10· LIS-1' .AJt..- -P . .rr/rtJ.SI,O!<tAl. llf'.lot;potiC IJR HO~O-RIU'V A~"',ri(IAfiOf'IIS OR SOt;lt.fH\ lf\J t~n•HCM YOU All( !leO* OA WtA't J()Rt4lR\.'\' _____ _ 

M{\il8f.P. lf1jf ACAOfUtf. tott.tt, 1)8:5 Y0t/ H.t.'f'[ ftff;f. 111'(0, 

Chaii"llloan ot the Circle of Youth "Russian Culture", Ne1o1 York, N~r. 
The National CIC Association, 1956 - present· 

19.37- 1940 

Reading n~flepapers and periodicals, abstracting information or intelligence 
. v&lue and compiling it into reports. 

Abstraction of intelligence information from Soviet. newspapers and periodicals 
and compiling it into reporte. 

1. IHCLu~lit OATES (Pi~-~· .;;;;~-T-;;:-;---r~9;.~-EIO:V~-;-;~.,/8~·(~ ~r ·~IG.-;;~-N-T--------------f 
•· f.IO. Of EuPt.OYlt'S ut~>titM tOuii OI~ECt I 5· fJfrl~tAl POSITION nH.f 

!itJP(Dii$10N 

4~----~----------~----------~------------------------------------------------------~ ~· C'[SCAIPfiON Of OUTiif.S 

·r;:--·worT·;:o-,-; 7CUol-;;s~O~/-e·~;-;r-··-;ss· QiWf N r 

,...----------------·-j_ __ ,_j ________________ ~~----
14· lifO~ 1)1' [b1P\..0V(f'$ l,i.'IViA YOUH OIJIECT i ~. QH!t:14L POSITION 1'111,.£ 

~ ~·-~~~:__ . L-~----.,-----------·------·---...,....---·----f 
,,. ~(SCRIPTION Or OUft(S. 

SECRET 
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.SECRET 
n . " rn~ r·ftr•l 1 ) ,,. 

0 SECT IOM XIII CKilliP', AliO OTWF.9 CEPEMOUT$ (if ,., . • rc .... :;-;;-v;;;o;;;;-,-;" , •'' ;;-. ;;;;; ·••c;;[>_E t-:-;;;,,,--,;- .-;;. 0• ;;. ~' '; -;;;;; ,, "'• • ·; ., .. • J 
_.,. ••l••p.l•d <•tl•l"") OttO .. l "MUAAIIO, . 2 P••••l•, olrr~••••l " 01"· •I<.) ''·'+\{;> 1 \.' .. OUt It YIUU l)r AG( A1'10 ollltl Jt()f IH.f• WHt:'t (HP("-10 0~ 'tOll ':/JIJ.~f ~0' Or . . · 
j III'P'Qtl1 ~ • . fHff!lll SuPrOIItT, (.'>q. t'"W ' .. ~1ft zt l'tAAS • 

~---~-~~.:------· - ·__g, __ A(iL.'IIlHLAB.L...M\l...l...._S,LU"..o....d~..t.'J ...l G 
). rOOWIOI ON( fUll08I~Q INIOO• ... fiO~ fOO All CHilOO(~ ... 0 Q[r(~OUT$ .· 14'-f!); .· . 

m 1 ~~ ...... [ AlLAnOfiJ,HIP Y (Alit OS OIATM . . CtftUN5M+fat . ao' II' 

AnnA 'l'n ..... 8 •• ,.,. 
_...,.,., _·l !l2'l _y .!lSA .. 

&.rbara Tnrasott ------- duaght.er 1945 X USA 8II.Cie as above 

~nd T&.~eott oun 1949 X USA f----S&!Ie u o.bove 

. - -

_± ---------- ; 

-'":'~~~";.7~.-=.:...=~;:;:-..:;.._:.= 

#oODI T IO!'tAL CIJUIIHNT ANDIOH CONTt NUA ll o!lN "' f'liiltC£DP'iG tUMS 

Places or rooidencea EO!l Dates 20 Fob 1956 

l<l Feb 1956 .. 7 Jul 1956 

1 Jul 1956 - l Doc 1956 

l Doc 1956 - Present. 

-~ 

' 

' ; 

; 

' 

/~fo;;-~r.:;~,; .. ~ •.• ---· 
o~ ri t:OMPL(U:O 

/'l Jtil 
_._.., 

''"/') J::1c; 4-_.., . 'f ,) I ' ~ J C1- ,..'I _J, J._;;_~· 

--=-
SECRET ,, 



. '"' ;,_ ...• 

SECRECY AGREEMENT 

r ' , 
Dote 

- ( I cim aware of the fact that the Central Intelligence Agency 
by reoso(1 of the sensitive nature cf its work, must observe very strict 
security measures. 

2. I agree to honor the requests of the Central Intelligence Agency 
relative to my application for employment or rendition of services 

whether it be accepted or reiected. 

3;"-t a·gree· nor---l'oinform·onyofle thot"l..om befng considered foro 
position in the Central Intelligence Agency, unless specifically author­
ized by a representative of the Central Intelligence Agency. 

4. I agree not to disclose processing procedures I hove observed 
in the Central Intelligence Agency. 

5. I agree not to discuss by nome or otherwise, any individuals 
with whcm I hove talked in the course of my application for empl.:>y· 
ment to the Central Intelligence Agency. 

• .-:-~ . ,"'-.,. ---;;: I 
~~~ 

---------~~-ul~u\~~----------­
Witness 

Signature ·,-; · 

lUI 
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CONFIDENTIAL 
(Wh-" l1ll-ri I~J 

STAff AGENT ClEARANCE 

OUE 

YOUR REHREIICE: Reque:Jt for SeciD·ity. Clearance dr!t'!"l 28 l·bY 1963 

CASE 110. : 

TO : Chief, Contract Fer::;onnel Division 

ATTII. 

SUBJECT 

1. This ~~ to Ni'.rise. t!1s.t a nccur1ty C'l(;:~~;t:!~': is e.:."~nted for th(! c~ploy­
r.:cnt of the S·.tb:ect '!5 u St.uf'i' A.,.-ent, G::;-111 by D;)?/'dl!/3, 1n th~ C<'lj,mcity of 

Operations Officer at l·!e.:d~ City 1 ~!e:dco. 

------------------------------------------1 
2. !f' .yo~r o:·rice 5ho~lJ Je!.:ire ut u letter date to change the statuo or 

use of t~e $t;.bject, a re.:;,:.;est. to co·1er n:1y pt'o;.oz~d cha.nge r;hould be nub~itted 
to this office. 

3· Unless a:-rar:ger.:e:1t,; are rnnde l:t thin 60 days for e:;tr•J.nce on duty lo'tthin 
120 days, this t.;c;>ro·:al becor.:es iz:'lulid. 

D A f'C!"$Onal 1nte:-;•ie·• in the O:'!'lcc of S<e(:t:city r.;u::;t; be urn.tn~ell by 
your office. 

[u I A pe:-so::al inte:·vie-.. is hot necessary. 

D 

COHFIOEIHIAl 
···...../ 

--··.,a.··--·; 
;,:;:;:::_;~-=.J 
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\ CONFIDENTIAl. 

SECURITY APPROVAl 

TO: Chll, Records & Servie-:s" Division 
Personnel Otfico 

FROM, Chief I Socurl t.y IH·d.sion 
Personn~ 

SUBJECT: TAW.SOfF, ~rls OWtd 

. ' 

Do.tc: 11 tecember 19SS 

Your Roforonce: 

Caso Number: 

c-l2JS DDPf.f 

104887 

l. This 1a to advise you of eocurlty action hl tho subject co.ao as indicated 
bolo•: 

[i So curt ty an,ro\"al ~s t;ra.n tod tho S'.lbj uc t person for :liJCOBB to clus91 rl.od 
lnfor--...ation. 

0 Pro·tl a!o:H\1 clt:':.H~\::.:0 for full duty wt th CIA io ·gt·3ntod under ~ho provisions 
o:· Parur~ruph D ,~:· :'\c·~:;ulatloa 10-'J v.'hlch pt·ov tuus for " tempot·ary appoint­
£1:'):\t FO::<.Ilne; cc:::rlvUon oi.' full aecudty lnvcst.lgatlou. 

0 Tho Dl roc tor of c,,::trul Iutolligctl,~O has t~nmtod a. provlslonal oloarance 
fer full d:.ay w: :.h CIA under tho p1·ovlalo:ts of :parnt;ra:ph H of Rogulo.tlon 
lC-9 

2. Unlcas thu subj.:>~t ~.:>rson ont.ors on duty wfthln 60 days ~from thtl nb:ov:.o 
date. this aFproval beco~e3 invalid. 

as part of EOD procedures • 

. ".\ 

CONFIDENT_IAl 

FORM NO.. 
F£8 19Sl 38-101 lUI 




