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28 March 1857

Mrs. ;ama “Tarasoff
2819 Galnesville Street, S. B., Apt. 202
Vlashlngton, D.C.

Pear lArs. ?araso{t:

‘Ne wish to infoni you that the preliminary processing of
your agplication has been accomplished and that you may enter

~ on duty immedlately on a temporary basis at Grade GS-4, sal-

ary $: 410.(23 per annum as Clerk.

Your temporary sprolntment will be subjact to taking an |
oath of office, signing a loyalty affidavit, and completing a med-
fcal examintion which will include determination of physicat
héalth and emotlional stability. If you enter on duty based on this

prelixinary processing, you will be assigned to the Interim Assign- -

ment flection pending the completion of the full processing and a

{inal securily interview. The Interiih Assignment Séction Is &
pool’’ where you will be daing clerical work of a routine nature.

Should anything of an unfavorable natura arize during this period,

your employment will not resuit in u permanent appointment; other=

wise you thon will be placed on duty in the posmon for which em=
ployed

If you are interested in this temporary position please call

Mrs.[  lon EXacutive 3-8115, extenslon 2781, as soon

as possible to advise her of the exact date you will report. We
would ippreciate your selecting a Monday. You may prefer to awalit
the completion of the full processing: which will require about 80 to
290 more days. In any event we would appreciats your calling Mrs.
[ Joromjtly and informing her of your plans. In ths meanume,
it i3 raquested that you submit three passport—slze photographs of
yourst.lf as soon as possible,

dleasa report to the Receptionist at Curle Hall at 8:15 a.m.
and ask for Mrs.[__ ]on the reporting-for-duty date that you
establish with this office. Curle Hall {s located at the intersection
of 23rd Strest, Independence 2venue and Chlu Drive, S.W., with
entrance on Ohio Drlva.



. .

. imployees of urzls If'gency are entitied to the regular United
States Government leave and retireraent benefits.

: The gross salary quoted will be subject to deductions for
Federal Incomae tax and 64 percent for the United States Civil
‘Servics Retirement Fund, In additicn, the benefits of low-cost
group life insurance are avallable to Federal civillan employees.
Tha enclosed pamphlet outlines the features of the rrogram and-
lists tho amount which will be deducted from your salary each pay
perlod for this term insurance. This insurance is not obligatory.
Howevr, 1f you do not wish coverags, which is automatic, you
should sign a Walver of Life Insurance Coverage form at the time

you erter on duty.

You wlll not recelve a pay check fou appraxmately four
weeks after you enter on duty.

If you have any problems, Mrs. Ewm te glad to discuss
them wiith you when you call, .

Very truly yours,

G. M, Stewart
Director of Personnel

Enclosures (2)
~ife Insurance Pamphle!

Map ‘
op/cuRRE-s/bjs(m&x (PI)

ot e oy
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CONF IDENTIAL

" CLERICAL & COMMUNICAT 10NS

DATL AND FLACT OF InTiavige

2«5 wnd 2=12=57

TLEARANCE S QUFSYED

Iwu . f j"” titomaL.

REPOQT OF H\TERVIE\PI SOURCE ] . i AVAILABILITY DATE
N fiusband; ac-ncy employee 1NDICES CLEARANCE REgULS1FD!
»\AI[ (L.ut - l‘ 8L - v.datn MARSTAL STaTUS SLE JUATE OF BIRTe
{1¢ 4 Cuba o
PARASOT, ynna ¥ M3 2 chilcreg F S5=23 N
PLAMANLNT ADTN4SS TELEPHONE
2619 Gairesville Street S.F., Wasiingten, D.C,(Apartment 202) LY L-1360
PERPORANY ADORESS TLLAPHONE
POsETION ﬂ(cuv..;c\'n‘u (Grade~and Title) ) TEST SCORES
- GS=l Clerk' B OLIE TN TYPING snouv-u.ho EACTE
sILE
~L\EPTA\FLF STATIOR . L1 T ZENSHLR
{ i:--\ul~;ze-. B.r. . [:j-~vnu:n % s, 3 Jv.s. v srata
lavesséns (Ender coaditions stipulatedy T eese v matuesissation ser e

FEEVIGUT mavionALE Ty

veinnons  ofe per husband's assignments

[Jorwen (Specify)

A AL TH . FOREIGN HELATIVES

Generally goed
1 g : Mo 20210 cladmed.

BACKEGROUND AND EVALUATION

charge, 3reas vizited)

MILITARY SERVICE, tf any (Peimary and duty ¥0S and leagih of time an each, teaening, dafes of pntrance end dis-
7 aMCE

INDICES CLTALARS

i

x iR 1o oN TRE froeis

EVALYATION AnD BACKGROU%ND DATA {Include educotion and sorh axperience)
" Tl

Misg Taraseff is the uifé of Boris Taraseff, FBIR employee. She first made applicati
shertly after her husband®s EOD while she and ‘the children were still in Californiae
Attempts te have her te: ted ‘and 1ntervioued on’ the West Ceast were unsuccessful,.

The Iam;ly is all now gat}ered in D C.3 -ths chilcdren are in school; arrangements
Lkave bs:n made for the care of Lhe children during the lage bstween the end ef
the schoeld day and the end of the parents work days

Test resclis are very interestin e . It would appear that Mrs. Tarasoff shoudd be.
able to ce & most adequate jab in a clerical job of the most deadly reutine nature,
T'm quite sure such positlons are avallable in the Agency.

‘Mrg, Taraseff apparently has a reasonably gaad command of Russian, both spoken and
written; I gathered that seme of the househsld cenversation 1s carried on in that
lann.age, HOWEVER, T gave her ahsolutely ne assurance that we would be abls te
utilisze this skill.

She is interested in employment as seon as possible and I discussed an Incdices
Clearance with her, The Poel, the tenserary indefisdle appointnent, et al, were
described irn lurid detail. She is wiiling and interesteds

Personally, I fsund Mrs. Taraszeff te be a very pleasant 1ittle woman., She is slight
and slender with reddish hair; smiles easily and appears as easy te work with,

GS=li Clerk agreeable and recommendede

INDICES CLEARANCE RSSUESTED | . o risatheis Edeprypg o e

DAYE D[POQ' AnD Foaws FIPBARDED TO "‘IDQLARYI.Q

@\
<.
w2

IR0 @

K 'l‘iLlll"l~ YHRATY
D.L.Mooney, c& ,,PPD/OP 7

ivhos - ' . CONFIDENTIAL (o360
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CONFIDENTIAL’ o / ‘

(Fren Pilled Ia) :

- - EMPLOYMENT (NFORMAT]ON
. : A‘\

After my dlncuol!oh with the field repredentative, I wish o suckaowledge the exlstence
of the following conditions of employment:

& Quan'ﬂg;nnnn. H ' l o

{1} Upon my srrival in Washington I understand I will be tested to determine ‘
{a)l 'my genersl aptitude; (b) my typing skill if I am being considered for a
typing position, the minimum standards for which are & woxds per niaute net
speed: (c) my stenographic skill if I am being considered for a stemographic
or secretarial position, the minimunm standards for which are 80 words per . |

ainyte accurate transcription with at least ¢0 words per miBute net typing .
speed. i

{2) I understand that should I fail to meet the minimun stazdanis as outlined |
above I will be §iven an opportunity to receive refresher traiming. As soon !
83 [ am able to meet the prescribed standards I will ther e sssigned to a
posltion within the ordanization, If, within 3 reasonadle perlod of time, I !
should fall to moet the minimum skills ‘requirements, I understand thatl will
be assigned to a position mot requiring specific skills if such a position f
exlsts, (For example: An individual Initially selecied as s Clerk-Typlist

who is not able to qualify fully as a typist would e assigned to any svajle '
able clerical posltlon.)

B. Initilal Placement:

I understand there are initial placement procedures, inciudizg the teating

and refresher training outiined above, that may regquire a period of several

weeks before I am glven my speclfic job usssignment., I have had explained

to me the operations of the interim assignment group whers I may expect to |
receive the testing and refresher %ralning mentioned and =here [ will work !
pending my specific job assignment. :

€. QOverseas Possibilities:

{1} I have not been promised an overseas assignment. ! undersiard I aust dem- '
onstrate fully ny abilities while on a Washingtoa, D.C. assigament after j
which | may be considered for whatever posltions xay exist or which [ am
valified. The declalon to asslgn'na to an overseas post resis with mespone I
sible individuals in the Washington office.

{2} I understand that from past expérlenca of the organization I =ay expect o
remain on & Washington assignment from 14 to 2 years efdre I nay be consid-
ered for an osverseas post.

{3} I understand that overseas assignments in the clerical and gezeral adalnls~ o

trative categorles reguire, for =ost positions, v.yial::g an? stenographic ‘ '
skills. )

D. General:

I urndersvand that any eventual assigmment to & professioaal type positlon, if

I am qualified for such.by speci®ic educatlon, tralnlng, or experlence, will

depend upon the existence of a sultadle vacancy and thai no proalses %0 the
contrary have been made to me. " ’ : ;

Date: e B N A6 . ‘\ renn b N B b §»\Q$ P |
’ Signature of Appl'xca};

:°::~":; 894 ks CONFIDENTEAL < . te) |
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CENTRAL INTELLIGENCE AGENCY o
i WASHINGTON 25, D. C.

Applicant Information .
Sheet No, 1

To all persuns applying for employmeht
with the Ceatral Intclligence Agency:
. ‘A. - : ! s

This paper is the first step in applying for employment or consultant

’ . status with the Central Inlel-ligence Agenéy. No application may proceed

beyond this first step if the applicant is not in agreement with the
conditions stated below:

General Considerations:

1. The National Sccurity Act of 26 July 1947 {Public Law 253, 80th
Congress) which created the Central Intelligence Agency places upon the
Agency the responsibility:

a. "o advise the National Sccurity Council in matters concerning
such mtclhgence activities of the Goverament dcpartments and agencies’
as relate to the national security;

b. "to make recommendatlons to the Nanonal Security Council
for the coordination of such intelligence activities of the depart-

ments and agencies of the Government as relate to the national
security;

¢. "to carrelate and evaluate intelligence relating to the
national security, and provide for the appropriate dissemination
of such intelligence within the Government . . . ;

d, "to perform, for the benefit of the existing mtelhgence
agencies, such additional services of common concern as the National

Security Courncil netermmes can be more x.ffxcxently accomplxshed
centrally.

e. "to perform such other functions and duties related to
intelligence affecting the national security as the National Security
Council may f{rom time to time direct.”

' ot

4

H




The special character of this national responsibility requires the Agency
" to maintain correspondingly special employment criteria which may be
different from the routine or normal employment standards of other Govern=
ment departinents and agencies which do not have the highly seusitive res- :
. ponsibility borne by the Central Intelligence Agency. It follows that' “the. ] »
) mvestxganon ‘of applicants prercquuute to their acceptance is a time-
consuming process which, in addition to Toyalty and security checks,

includes evaluation of competence, physical and emoticnal fitness, and
availability of a suitable position at such time as employment may be offered.

This is called "clearance" of an applicant.

2. lnvestigation of an applicant may reveal something which prevents '

perh.xps something which only the special employment criteria of the Agency
make unacceptable. In any cvent, adverse findings by the Agency are con-
clusive and final so far as the Agency is concerned and no statement of

specific reasons is made to the ¢pphcant.

3 Erﬁbloyment by the Central lntclligence Agency is not a right upon

which an applicant can insist, Offer of employment which is subject to full
clearance does not constitute a commitment on the Agency's part giving an
unsuccessful applicant grounds {for any claim against the Agency. Acceptunce
of employment upon the condition of clearance is at the applicant's risk
‘taken with the knowledge that » very substantial percentage of applicants

are not cleared.

Statement of Understanding
and Agreement

o

his clearance - perhaps something of which the applicant is genuinely unaware;

I

1

I have read, understand, and agree to the foregoing (_:enet.\l Consid-‘

erations. If not accepted for employment by the Central Intelligence
Agency, I will make no cl:nm or demand in conflict with those consid-

eratxons.

I have also scen and read Applicant Information Sheet No. 2.

'; © . ‘T (\ o 5 \":\:\

NN st

{Signature of Applicant)
. 2
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" SECRET

(Fhen Fillod in)

parE PREPARID

REQUEST FOR PERSONNEL ACTION

6 September 1963

. $ErpaL muwetln z. unu( (an «Fierete mdd:o)
025935 < TARASOFF ANNA ;
D. wATURE UF PERSONMEL ACTION & [PFICTIVE DATE REQUESTED] 5. CATEGOAY OF EMPLOYMENT .
RESIGNATION (FROM LWOP) ‘;"" l ;’é‘ 1 (;;" REGULAR Lo
.. .’;"0; % : Vv vtow d 10 ¢f .' . COM cEnTEn wo, camuf- 8. o&;;.::?.l:;u::’n::ﬂ:ft;;nlol‘od %S "
d CF 10V cr Yo CF 4‘227'__19'90_1000 ‘
®. ORGARIZATIONAL DESICNATIONS 10. LOCATION OF OFfiCiaAL $7av108 i‘ ’
DDP CISTAFF _ : i |
CS/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D,C, !
o ; X
1. POSITION TITLE 12, rouhoninuunu 13, CamEEa SERVICE otslcnulo'u"
| INTELLIGENCE CLERK #9997 D L
T4, CLASEIFITATION SCHEDULE (GS, LB, ¢tc.) | I'S. OCCUPATIONAL SERIES [18. GRADE AND' STCP 17. SALARY OR RATE .
: . 1
GS 0301, 27 GS-6 4 $5545 o

1o prosas FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENT/
: INTELLIGENCE CLERK/WASH,, D,C./# 9997 v
Memorandum of Resignation attached !
cc to Security & Finance : Fecorded by i
. Cu3bo
Subject is re~employable in the opinlon of CI Sf.aﬁ L_,,zg)‘L— , 1.
: |
T tirgu oy Ll ‘
18a. SIGRATURE OF REQUESTIMG OFFICEAL DAYE SIGMED 188, !IGNAYUQL OF CM![&’/[RVJ( APPROY NG OATE JGN' ‘
TAFF 6/9/63 7‘(‘ i

; SPACE BEFLOW FOR EXCLUSIVE USE OF THE OFFICE OF pPERSONNEL
R T AR AN FERE AT TN 2. 5180 0% 2B (e mIQIRCE 26 G8TE CF RIRTH I S L 2n.2e7 05 Dy
44 4 odt £t €ost
/ i RAEAIC  aLPMaBITIC "3, os. e, g, Lo, o, w3, [TH vh,
g . £ - [
“X 2 /7 /18165 123 | 1 1. P
29.81¢ £47.801 29, SPECIAL 31, RETIIEMERY QATS 39, SECAQBTION JD, SORRECT O/ LaN0s LLATION DAY 31, SECURETY 13w, 8(3
= T o REFERENCE T KH povn pata oot Trer — Py o 49, M.
. . . -7 . . . E
3. itk ] g EOD DATA
I S - o Zdes 2 .o L :
35, (T, PYEFESERCE 136 SERy, (OMP, Caly {37 10%G. C0WP, DBTE 36, CakefR CATIGORY 3. FELLY F o MEaLTn 18%028R°E WL SCTHEL SECANTY %O,
CODF i « :w L e, va, -, e, ", CARIRESY E4NU 4 ansee U = wetygh “fartm taf, 4907 '
1 . & ey, 1 e e
RS ‘ PROV/ Ttne L .
Wi, PRE 1L WLEINPERT SERVICE Date TJtEAYE CaT, ju3, SEDEwat Tan Cata [ STafg tey Jefa oy
CODE - > T
coof . %G BBEEIOUS SERVICE FouM FRrCUTED] CO0K 0. 768 EIEMPIIGHS Fome 1 as2aTED 1C0E  freataefErary cong
! . B2 BRFee 1w SERVEICE 1 ves 1T o« g taime, ) .
2 o 8628 1m sEmVICE fogss twen 3 YES) 2 -0 2 e w3 Co
(3 » aorer Tw SERyICT (sonf twew 3 YRS : - I .
45. POSITION CONTROL CERTIFICATION l 0, OPGOVAL DATE APPRDV:EU;
A (, f’ W% (y z// - A i
- i - O .
1’15 - F — ,- > - | '
37 \./’ : oy 7 < ’( 5
B » o 7 ) ( L /,’;- - N ~
. i cLC S - A
i
Foru SBBCLETE PREVIOUS §04T (4)
H. 82 l|52 sen Fowvw 10832a, SECRET ) .
N . i
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SECRET ~ = - "%

(Bhen Fillud pn)

) ENPLOYEL ND‘HCE OF RESIGNAT!ON

E g - . , G prTLRS . =
] Nncn Ef'(?YIV[ . L X .C ‘OR THE ROLLOIIN( I(ASONx . | -
(Dalo) .

sH? ‘55?H 83

JM o« wd"’ “‘

WA RK‘\"“ ¥ " P iR LR e
o . - k‘é{(_g{wfw é%é(_va B
¥Y LaST WORKING DAY ®iLL 0€ - [ DATE sigNED ST ucm.unr or: :unovu

e -

FORWARD COMMUNICATIONS, IRCLUDING SALARY CNECKS AND BONDS, TO TNL FOLLONING ADDACSS (Number, Streed.City, Zone, State) |

e

: T S T IRGTRUCTIONS .
Items 1 thru 7 The initiqting ‘office should fill 1n ouch of the referenced items.
) and - - Ttems 3 thru 7 and 9 thru 18 require information which rertains only
Items @ thru 18a to the action requesied, and NOT to the current status of the em-

ployeg unless \pﬂcific'ltnmf remain “unchanged.

Item 5 . -""Category of Enoloyment" should show one of- the fol’ow1nb entrieg:

Regular . - Summer . - ‘WAE
Part Time b -~ Detail Out " Consultant
Temporary’ Ty " Detail In ] Military

Temporary - Part Time

1

Item 9 "Oryaniuational Decignations” should uhow all levels of crganization
pertinent to identifving the location of the - position:
Ma1cr Pomponen» (Director, Dcputy Director,,ctc.)
Office, Major Staff, etc,
Diviaion or Staff (subordinate to first line) .
Branch . .
Section .
Unit o ‘ ’ e

FIRST
LIHE

le given

Itqm'll - "position Title"™ should reflect the.standard’ abbreviqt it
' T or re-
C

in the most current editicn of the Position Control Rc
ported on Form 261,.Staffing Complement Change Authcri

Signature Qhould'be that of the official authorized tec arrrove for
the Career Service 'to 1 hicb the employee belongs. If more than one
. Career Service is invclved, the gauining Career Service should approve
dnd the other Career ervice should concur in Item 1Y, Remarks.

Item 18b

-

ROUTING - The original only of this form will be forwarded to the Office of Fersonnel
through the appropriate Career Service off1c1al( ). In the éase of
specified in HB 20-800-1, which require advance approval of or notifi

the Office of Security or the Office of the Comptroller, cne copy only will be
sent to the Offtce(s) ‘concerned.

SECRET
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MHC: 26 SLiPd

ofF

_ NOTIFICATION OF

PERSONNEL ACTION

1. SERIBL BUMBER l:. RABE {LAST LRSS MIDDLE) - -

025335 | TARASGFF ANNA

3, BATURE OF PEESOUNEL ACTtON

RESIGNATION FROM LYOP

4 EsPECTIVE DATE . $. (a1€60RY OF fuPLOYMENT

5. TS e,

09:08 |63

REGULAR

¥ 10V

¥ 0 £

Je MDS% 4

(F 76 ¥

[OI ¢ ]

7. €o3F CEnVER RO, (MaRGEADLR

Y227 1990 1000

H. (1€ 08 OTHER LEGAL AU‘WII"_

9. ORCAMIZATIONAL DESIECNATIONS

$0. 10CATION OF OFBICIAL $TATIOR

1162 . :

10, posiTiON III\F 13 POSITION RUMBER 19, Seavice U“l‘ll"ﬁl‘
INTELLIGERCE CLERK 8997 o
14, CLASSIFICATION SCMEDULE (65, 48, o1 15, OCLUPATIONAL SERIES 18, 62200 AuD STEP 17. SALARY 0& RAfE
] Q301,27 08 8 59 .
18, REMAES ]
i
i
i
SIGNATURE OR OTHER AUTHENTICATION
oo '
i :
t .. N P M
V Form . - Uss Provious - b X 1]
1150 ; Edition - -
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SECRET

s Bheer Folled Fny -

. sesiab NumeEm 3.

025935 <7 . TARASONF, s

mavy (Lest-Firet-widdle)

" REQUEST FOR PERSONNEL ACTION

OATE PREPARED

5 June 1963

,
Lot A

3. WATURE OF PERSCwREL ACTION ‘__‘, /’

o/ LROP 8 RE:SSTCHMENT ¢-¢ P

e (\y:_ECN\‘E DATE RO FSTED] 9.

CATEGORY OF EMPLOYMEMT

‘. :
e u ‘@: 2av
- &

-

.. REGULAR

¥ Yo CF

7. COST CENTER md. CHARGE. | 8.

T . Nlvy tovw 4
6. FUNDS o ABLE Office of Personnel) :
. CF 7O ¥ CF 10 ¢ 22T «1300=1000

LEGAL AUTHORITY (Completed by

@, ORNGANIZATIOBAL CUSIGRATIONS

DDP CI SIAFY

v
i h

_ €S DEVELO COMPLEMENT

10, LOCATION OF OFFICIAL STATION

WASHINGTON,

D.C.

« POSEITION TiVLE

IRTSILYCLERK

g1 2997

12, POSHITION NUMALR

13. CARELR SERVICE OESIGNATION,

D

P4, CLASSIFICATION SCRIMWLE (GS, LB, ete.)

GS

1%, OCCUPATIONAL SERIES [16.

GRACE AND ST
c3ed -
AIS L

v -0 O

(14

I

17. SALARY OR RATE

5,545,

$

T~
ta, "m“?/("au' )

not to excesd R days.

cc to security and finwnce

Employee's last working day 7 Juns 1963.

FROM:\ DDPE-S ST{FF/SPECIAL INVESTIGATTON GPOUP/PROJECTS TR/THIELL CLK/WASH. , D.C/0151

LWOP (HHF 20-1 Parm. 10 a.) Leave of sbsence to accompany husbe.nd to ney station =

‘fc’ me/w ‘—74‘5/-.« b«]‘u)r w&h C,/ it ,&J

Reoordad by
{ CSPD

2T

184. FIENATURE OF REQUESTING OFFICHIAL

‘&mﬁ&m;x s

OAYE SIGNED

5 Jun 63

E68—~GI GNATLRE OF CARZER SERVICE APPROVENG

Hirrid ol

DATE SIGNED

4‘/§?Zé;;5

[ \}‘.\\ Y OBELOW FOR EXNCLUSIVE USE OF THE OFFICE OF PR Rb\}X\Eu.
H.w Y SR EERORE AN 2518108 23OWEFET 12y RIQIGS] 26 WYL £OF & ITw, D4 abtt D8 DR 12T TAIE OF (&2
LR C N (33 f3 4008 >
- gl ’-:r_-urn: . B N kN e, N 1N (LR . oa. e,
- v AT #
2| 18 (zaM o T | 25743 (1 l
ZB.miE £ePIBIS x REV'REMENT (als 3, ST20347:08 O% at 33.88L0m1 I, 582
=G 30 o TS e SeTR IONE e 20, a0,
- - . -5 v -, 3 wa, - -
. 3. FiCa EOD DATA .
| I S . aseF 1 i g
35, ¥ET, PREFERIRCE |3k 53w, JUR_ Tect 13 WUR3, L0, DhTE 33, CarLEd CATELORY ¥, Feare f omiaste angodanii AL SOTEEL SELLReTy AT,
codf il Bl -, o, va, CARIRESY (113 B U e owerae® fesette tng. €6F
B MR } | Fac TN Y . ers
at, PREVICLE Weidwminl 43 Bloif8eD Ta7, fa3, e e, §isD Ta1 Jata
oot
caze b . e sageiows Lot Frhee gRTIvTE R, Tan fameetioas Toak reFIutEd 210f |wdeTenfsvere cane
T e wo 80t & 37 LR T T . wss TRswp,
2 < 3hgen tm SEDes Li55 tmaw 3 198) 2 o a3 2 e w2
3« BIGAR 1N FE@®aIDE WOIT Teaw § PESY
45. POSITEION CONTAOL CERYIFICATION 46. 0.8, APPRCYAL DATE AFPROVED
7\ "\ /1
sy : YA ‘
Rt [ s j
- o 4
M 4 vy EL VR R R I
fFoRw ©88ELETE PeFeRIns EIETICH y i B w4 : (£ 1]
asr 1152 10070000 isael SECRET i GROUP 1 (-
- t‘u M AUTCWalN OOWRGRAIEG
- A, 1 CLbei L Rins

NAN
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- SR . SECRET S

{¥ren Filled fn)

bl

DAYL PREPAPED

.REQUEST FOR PERSONNEL ACT! - : o
EL ACTION 5 Sume 1963

. SERIAL NUMBER | 2. maME (Lest.First.widdle)

R 025935 |  TARASOFF, ANWA

3. MATURE OF PLRSONNEZL ACTION

8. EFFECTIVE DATE REQUESTED| 3. CATEGORY OF [WMPLOVWENT

wowtn  paw vean

LWOP. AND REAGSIGIMENE 1 6 | 7 | 63{  ReGuAR

7. COST CENTER MO, CHARGEs | B. LEGAL AuTwOP(TY (Compléted by
. FUNDS % Xjvrov » i S asie Office uf Personnel; -

€F Jo ¥ ] 1er to ce m_lmm

0. LOCATION 0f OFFICIAL STATION

9. ORGANIZATIONAL DESIGRATIONS

DOP CI STAFF _
CS DEVELOFMERT COMPLEMEWP T : A'w"sumcmn, D.C.

12, POSITION wUMWBER. | 13. CARCER SEAVICE DESIGNATION

1. PosSiTIiON TITLE

— - Mot _p

$4. CLASSIFICATION SCHEDULE (G, L8, efc.) | 15. OCCUPATIONAL SERIES {16. GRADE AND 3TLP 17. SALARY OR RATE

as ' 0318.00 6 3 ' 5,545,

16. REWARKS

FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS BR/INTELL CLK/WASH., D.C/0151

Employse’s last working day 7 June 1963.

LWOP (HHB 20-1 Para. 10 a.) Loeve af adsence t0 accompany husband to new station -
not to aiceed 90 days.

b ) cc to security snd finonce

/9 SIGNATURE 01 q:a{)zsrms OFFICHAL DATE $ignin 188, SIGNATURE OF CAREER SERVICE APPROVING {DATE SIGNED
6’ ° ') Joe oFfFcER
u/ t‘,—-/\lz.-,,l A e AL D . .

CI STAFF | 5 Jun 63

. [ 1 SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF FERSONNEL
A AN FON T T T I 22.81a7 0% N 425,208 ¢F arete 26,361 0F RN IT.2aTE OF LS
o0t [§¢3 cett
) g RIC HPHIFITIC Lel ea, w4, - e e
8. 81E £BPIRLS 2% SPECia e, RETIREMENT [BTS i, 880 N M £ CONZEILaT: ! Jrgeoumite I3 50 )
BEFERENTE - H 2 - 0. W,
N os. T®, . 15T cLof . N . . . - g
. 3 . FiCa . EOD DATA . .
l 5 - wonr . L i ‘ )

3%, vET, PREFERENLL (3£ S£R9, (GRS, LAIT {37 1ewg, LOWP, DRTE | 38, Camiid fwrescey R S A L L L aLS2niaL BIE i
[ B o wonf g os, vy, =g, ee. e, NI 33 I90F G oo oasrage [wforre tag. 30F

1 -5 et o .

2 » 15 0, . ! ] PROY Tim? ¥ . oves
3 BREVICUS COVERNMENT SER41SE faTa 2 LEB¥E AT Tag JaTh L s, STATE Tag 2ala

ceot T

cont - w0 PAf (10U SERVICE PO, Tes §afwprenag FIRes fl!;d?(.‘a feoed \'-‘-’ll‘

1 o 83 BREae 1w SEBVICE I = g farme

2 « sursn 1y srAvice fLess rosn 3 TRS) PR

3 - onEsx rw SERVICE {MCRE rasw "3 PRS)

SATE APPROVED

43. POSITHION CONTROL CERTIFICATION 2§, O,P. APPRQVAL

(a3

682 a0 08w HS?A.
JEme sicioe domacaig
3 LAY ANIOR

FORw “52 0#80LETE PREVIQUS ‘sosrion SECRET [(—u— ‘GiOU"




14-00000

.- " SECRET- - . o \

C . tFhen Filted Iny

- ) . DatE PREPAMLD

REQUEST FOR PERSONNEL ACTIO! .
REQUEST FOR PERSO ‘ELA ton 25 Novenber 1960

$.7SE9 LR Suwsiw 2. wawl (Last-Firat.-Middle)

A25935 1 TARASOFF, AMA

3. NATURE OF PERSOWMEL -ACTION : 4. CFFECTIVE OATE REQUESTEDR] 3. CATEGORY OF IMPLOYMERY

vaatw sav vear
v to cr 7. COST CLNTEIR NO. CHARGE- | 8. LICaL auTwopiTy (Completsd by
ABLE {CFlace of Fersonnel;

PROMOTION . . ce lesles REGULAR
er te cr 1 227-1001-10

’ v I0 ¥
§. FUNDS ‘ X
cF T0 W

s o

9. ORGANIZATIONAL DESICNATIONS 0. LOCATION OF OFFtCIAL STaTilm

. DDP CI STAFF
’ SPECTAL INVESTIGATION GROUP o

R
Lo A (9
.
PROJECTS BRANCH S WASHINGTON, D.C.
1. POSITION PRTLE - ° $2. POSITEON NUMDER 126, PC% CONTACL NO.] 913, CAREER SERVICE]
BESIGNATION
INTELL CLERK  -69e=D 0151 , D
18, CLASSIFICATION SCHEDULE (GS, LD, efe.) ] 15. OCCUPATIONAL SERITS [16. GRADE ANO STEP V7. SALARY OR MATE .
- ” /‘..
PR , W?’/ Ggs =
6S  dOtomm—ieb) 0301.27 06 x v IG5 .

T8, REMARKS

| . FROM: DDP CI STAFF/SIG/PROJECTS BRANCH/O151

Memorandum of recommendation attached.

. BRI
i t
! ' ¢ {
' !
' rli H
» ! ¥ o p—
188, SIGNATURE ©F UESTING orr(gnu $8%- SICNATURE OF CARCER SERVICE APPROVING OFF ICER
¢ A C/ CI STAFF
. 7 R LS - Spe o fy e Ry . W Sy
S RELOW FOR EXCLYU T USE OF 'U}.( WEFICE OF FERSGNNEL
ERNERE RN S TONNE I RSN 32,9720\ N LR SE DL 86 OF FiRTa l/ 27,785 UF (8
[23-11 H Uroet
4 ¢ folF IR R TR .a, s, s, ., -y, se, | e
72 /& S e 20000 . fade] [5’3'{,\;? [ } t{ . 1 ‘e -
i3.wie pad il . FeiriEswat Qals 3 3PUTURAMCTAINITANIE (LAt 0N Lath 3388603170 f3h SER
- oe; va b 1 . £57 cont " P - L0, AL,
. B . .5 P e, I e, R -
. 5w fi0R : H FEOD DATA
1 PN 1.
i i o 1 1
I, LT SREFESINIE (R SERe. TTM. DA [ITI0NG L0, Necs 3 ¢ Taa, FEoL f omiaite et
(25 N -, (TR e - [} ™ s30# G owoeniafp frrerte oag, 2227
AN 1 N
S e, t . ees
e, L1 i
¥, PEIGICUS weiiWMINY ES.ITE GAla WO EEE T80, oty .. TR3ats tam zals
£03E . -
By B o as secorous stoarer o, v Faswsrioang £lew ragrotey s20r fanrenfsvare cesr
1 w3 Btjes iw geevice [SE25 BNE RTRAINY fares,
2 o #3ies rw FELE00 f6SE TeaN B mIs ‘ e W
3 o gEien @ §eAwrc {osme Tean 12 a2y
4%, POSETIOS CONTROL CERTIFICATION - 4§.10. L. APPSINAL

// .
etr ei~05-1"/
FORs “52 :’ll:k( i"‘uv:ou! [EERAT Tohe

G‘-VCO aw> fhs@ )§S52a. SECRET / . ' CE - ’ ey

F



REQUEST FOR PERSONNEL ACTION - -~ |

1. Sonal No. 9. Name (Lost-First-Middle) s 3. Do oty (4 Vei Prol 5. dew ;\ NSO B
- Mo D 1 Yr, [None-D Codal| - | M 7 : ' 2
;25935 TARASOFF ANNA. - | 03 OF 23,303 9| F 2| Oﬁ. u\} 51
J__SCh- 1B CSCRatat 190 C5C Or Other Legal Xutharity o ApmTAddv. 19, #EGU 18, Tc.;‘?‘_’ » .! 3 i
Mo,oq Y1 [ Yo3. 1 Codel o . Mo"[\x’Yr.y,yCocho;Da.i\‘r..y_1<.e A
Lo 108157 No .2 } 1| 50 USCA %03 9. - ] I No-g (05 o 5Tno e f'i 3
© PREVIOUS ASSIGNMENT - :
14, Q@omzmi’oml Designations Code |15, Location O Ofticlal Station -f Seation Code | E ! i s
. Lo A
DOP CI STAFF : L -
SPECIAL PROJECTS DIV B
PROJECTS BRANCH : . 534]2 WASH,, D. C. 75013
16. Dept. - Field 17, Position Tide 18. Position No. 19, Serv. | 0. Occupe Senes ,
l(jgﬁ:’ - [Code _ : ! oy
Frgn - 2 | INTEL CLK 0151.05 GS ojpt.27 | |
21. Grade & Step | 22. Salary Or Rote [23. 5D 24. Dato Of Grade 125, Pl Due 28. Appropriation Nunber
3 . Mo, Da. Ye (Mo Da. Y, ) , :
ohx 2 P 3850.90 ps 0% 08 57| 0% 20| 58] BamPeR  9-2700-17-001 ‘
ACTION R
27. Nawre Ot Action Code €3 Bl Doe |29, Type Ot Employee Caode; 30. Soparation Data
Ma. Da. - Yr. .
Promotion ) ) Regular ,
20 ey -
PRESENT ASSIGNMENT R
31. Qrgonizational Designotions Coda 32, Location Of QOlficial Station Stanen Code '
DDP/CI Staff -
Special, Projects | Div -
ProJects Branch . ) Washington, D.C. ‘
5=l I
33, ﬁopt- Field _[34. Position Tidle 35. Position No. 36. Sorv. 37 Ouccup. Secies | | }
f)g::t - ‘:que . . oo
e | 75| Intel Clk 0151.05 os | o301
38. Grode # Step | 39. Saolary Or Rate 140, SD ] 41. Date Ot Grada | 42, PS! Due 43, Apprepriation Number
s ' Mo TBa Ve Mo Do e ‘
5 1 LOLn .00 pa DS LL Li? plag >y 9-2700-17-001 i

SOURCE OF REQ EST
C. Roquost Approved By (Signoture And Title)

S. Herman Horton DC/CI Staff

. CLEARANCES 5
Clearancl~. ) ,St;maguro ] I bge Clearonce Signature Date

A. Career Boaid{ b , ¢ ;),_l A ALy l,}&bc 1173 Y ID. Plocement :
B. Pos. Crntrol : //1 ’7"“2, } AN . . a .,
C. Classification L I F. Appreved By A ar e D
Ramarks b ; o, o » 1 \

Bromotion recommendations attached. / Ty ( : 42 e il

. / )..(” 'C/* o \ i Fﬂ i
g Iow o
(4

fomaS, 1152
SR G LIV s




00000

‘, REQUEST FOR PERSONNE ACTION “- .
_ © 23 February 1958
1. Senal No. 2. Nore {LoesrmNhddis) g.wgzte Wt oieth 14 VorTrel. S0 %es ERER LY
A Mo. [ Da. | e, N;or‘\)oO Code Mot Da | Y
125935 TARASOF S aNNA 051 051 S3|iape| O | F 2 | 04] o8] 57
1. SCD 8. C‘CC Rerm: < C‘)CO! Orhor Logol Authority:  [10. Apmt. Aldav |11, FEGLT [1%. -~ (CD 13, Sretreee |
Mo L Y ves. \_m . ' Mo. | Da. | Yr. lyeyq/Code| Mo | Da. | Y. | ves. 1 Codv
b3 o8 "5'14 No - 9' 1 6 ‘O usca 801 4 l No-2 o%| 08| 57{No-2| 2 1"
_(_1’ 7 ‘ ' PREVIOUS ASSIGNMENT i
14, Orgomzouonol Desgnations Code 15. Locanan O Official st‘mion Station Code |
DOS OFFICE OF PERSONNTL :
- [PERSONNEL ASSIGNMENT Dty
PLACEMENT BR  CLERICAL ) :
INTERIM ASSJGNMENT SI0F 2931 IwAsti, D, C. , 19013
» 18 Dept. - Field | 17. Pasition oe 18 Pcamoﬁ\to 19. Serv. | £0. up. Sevies
. Code . L
Sid - A
frgn - 12 [CLERX GS 0301.26
21. Grode & Step | 22. Salary Or e [€3. 5D 24. Dote Of Grode |25, P31 Due 26. Appropriation Numbes
s Mo. Da. Ye. [Mo. Da. Ye
03 1 1315 Yo, o4 108 157 lok {20 158 {8 6509 20
ACTION -
27. Nowre Of Action Cods 123 i Date |99, Type Of Emplovee Code| 30, Separation Data
{Mo. Da.  ¥Yr.
Reassigrment l e Regular 'r
PRESENT ASSIGNMENT :
31 C’rgcnizf:ticnol Dosignasions Code 32. Location Ot Official Station Station Code | |
DDP/CI Staff :
Speoial Projects Divisiom Washirgton, D. C. :
ﬁ{/)?rojects Branch : ]
N S :
33. Dept. - Field | 34, Pasitien Tie ’35. Pesition No. 35. Serv.]37. Occup. Sevies
Sy [Code
Frgn - } Intel Clack | 1s1.05 GS | 0301.27-
38. Grode & Step | 39. Salary Or &axe 1 40. ) 41, Date QI Grade | 42. PSI Due 43, Appropriation Numbaer
s ‘t Mo, Do, Yr. [Mo. Da Y ’
o 1 35,00 ! D3 < f s 7le gac s 8-2705-27

SOURCE OF REGUEST

. "\
A, Recuested By (Name And Tide) C. Rocwm/,Apprewd By (Syg tu:f And hxla)
B. For Additional Informaticn Call Name & Telechcne Fxt.) w [&A/’ }7, L(/’(x’
5 hzal . . RIS r
. CLEARANCES +f , 7
Clacrence Sighaure ! Date Clecfonce i " Signature Date
A. Cerowr Board ) ,i D. Placement .
{B. Pes. Control o | g AR £
C. Classiheation ' i F. Appraved 8
Remaris femporary double sl—\t nth] | for slotting purposes oaly
--------- sl 2 2o/ : ) m
- . Yo A ]
T0OSALEE 3 _“__Q_i_QQ ______________ Qf L Lo “
oRNs, 1152 Srpont ®




ATV

- “ . Ng i |
. 3&{}&{;‘ [ S bullr g&dh‘
F;
) 1 REQUEST FOR PERSONNEL ACTION : o '!u[‘l
‘ . ’ LU January 1558
1. Serial No. 1. Nomo {Last-Fiegt-dhiddla} - 3. Dore O Barehy 4. Vat. Pref. 5. Seu. 4. C5- 80D '
o . TMe Do | ¥Yr [Mane-0 s - { Mo [Ba Yy
R I | urs. Anna Tarasa?f o5 |os | 23 [3gf @7 F - ;"1 s
7.0 SCO 18.CSC Retmt] 9. CSC Ov Othar Logel Ammuy 10, Apmt. Afiidey JVLFEGLT |12, LCD 13, st
the 1Ds I ¥e [yes.) Codel . . Ho [ De | ¥7 lvon.]coos| Mo | L | 17 |yee .4 |Code
- Ne -2 Mo -3 7 . Mo -« F
; ; . il
¢ v ' _ PREYIOUS ASSIGNMENT . ' H ‘
'h%w!&ml sngl Da:lgnolionn , Code 15. Locorion OF Official Station Sm’lan Code
Divzsmn D ‘ Washington, D, C, . il 3 ‘
Project Annex/Project PB Jomuy ' . i
Branch 2 - Section B
18. Depr.- Flsld [17. Position Title . B 18. Position Ne. 19, Sorvd 20. Decup. Spﬂo-
. Code - !
gﬁ‘; Clerk 8073.12/907 Gs| 0301, 26
. _Glod. & Srop {22. Salary Or Rote |23, 3D 24. Dave Of Grode |25. PSI Due 26. Appropeistion Numbes ‘
WMo Ud  Yr (Mo Ua ¥r B B H
ok 1 fs 3L15.00 Ds N P 8-2306-23 o
' ACTION _ N
17, Natwe O Action Code {23. Eff. Dote. '29. Type Of Employse Code; 30, S.aofufﬂp'nj Data
. . . {de, Da ¥ . F il
Reassignment N ;L(f Rerular Rl b
- l :
- PRESENT ASSIGNMENT ) . Jll '
231, Orgonizational Designations . Cods {32, Locavion OF Officlal Ssavion . Statlon Code
DIS/Vrtice of Porsonnel ‘ : :
Fersonnel Assigrment Divisien { Washiagton, D. C, I
Placerent Branch (Clerical) . : . h
interie Assiznment Section ’ : ! e
33, Depe.- Field |34, Position Title 38. Posivtion Mo. 38 Surv. 137, ODecup. Sories
Cept - Code ' ) o
geitd-p Clerk , 354 030,26,
. 33. Grode & Step | 39, Salary OF Rate IJO D 41. Dote OF Ceode [4d. FOT 43, Apprepriatich Number i
Mo Da  Yr | Me Da Ye . 2
ey 1 |s 315,00 ] UD Soleclszlos o] sy B8-S0 do
: SOURCE OF REQUEST- - i1
A. Roquu-'d By (Name And Title) <. Roqwn Approved By }l;no!w And Ynh) [| :
18, For Additisncl tnformation Call {Momas & Telephons Ext.) \,‘( y"[((/k/ r&LIE/\M ,!‘ .
l ! « L2581 : . L T ! : ]i[
o ' CLEARANCES . A il
Clecrance Signoture Date Cloardance ' Signoture i Date -
A, Coreer Board . 10, Plocement ' ) . i A
3. Pes. Control S E. - < : il
<. Cleasification ) - F, Approved By ) . i
Rewarks -~ (/'., : ' . ) | :
L’ "I')-C ~€ }LL? f , l ‘ l
,7 ',) . ﬁ/v B3 ) 1
o~ e e 5 ? I
ol i iy 7 ] B
,,\,.-v J//")/j E/ —‘:‘/C & /\/_L s

=_°ﬂ"nszq - ' g . P
3-57 ‘ | - / é{:; "{ - . j . j;’l




smaearnrory 52
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BN AN RIWER Y Yt ARR
REaay B eyprey, MMRumaly,
VARG, GEPTLR 8
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REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in iteams 1 through-12

U applicoble, obrain resignation and fill i separation data on revense,

cnd A through D except 68 and 7 vnizcs otherwise mm»ﬂcd

hun

ltrs'. Anna Tarasoff

©.o L BARE (\lr —Alisn--Mrs.—Ons given nama, i ulul\l\ and susnanied

4 MATURE OF ltllob I(IWUHD .
: & FREIONNEL (Spevily w hashes n.ppo-mmml PEOIOLISM, BIPAFALION, 818.)

{gnment

S Clerk-

[ ]mas

G3-0301,26-4

B #5423

pDS/office of Parsonnel
Parsonnel Assignment Division
Placemont Branch (Clerical)
Interim Assignment Section
Waahington, De Co

l i DEPARTNEINTRL

$3415.00 p.ael’

1 SIRVICE GRADL 3R%
saLany

l POSINION (Spevely whothes ssrablish, olun‘o drade or tithe, ata.)

1L nie

!
3 oRGanIzATIONAL ,
H
|

OESIGHATIONY

Tt HEADQUARYERS,

on oerAsTYONTAL

G5-0301,26-l $31415,00 p.q.'

IDP/FI 3tarf
Division D
Project Annex

Project P B Jointly

Branch 2

Section B

! 3 gare ¢ mame © 1 BCEIST HE, 4 nm,T m:m
{5 May 1923 P ' 26 i ne_ S_ZI
. IR Hllt"" cu: B 7 L ﬁ y‘ bf}lnk
rapposIn: LES &, AUT IR
T
1
8. APPROVED; i’ :
1'g PoRINIC s
& .ug;“'l TITLE 4N r)-('].erk m_m73.12/?07_h

‘FOYC

&, BERRARKS (U'se roverse if nocosrary}
Preaent incumbent is pencl.ng reaqswnmont.

ﬁLL(KI'U(J .

Ceevr, T ‘,r 3

sLol

r‘uf'hr&r"ﬁ ton, m"“"‘f’fﬁ,

B EEQUESTED 8Y (Nemo and title)

. BLGOLIT APPAQRED 8Y

S, [ - Signature: -

% FOR AQDITIONAL INFORMANON CALL (Name and telophone catension) . ’v

[ | x 4283 Tuta: i

1% VETERAN PREFERENCE 14 POSITICN CLASSISICATION ALTION B
NONE | Whmtt JOTRER] S.PT.] 16 POINT l—;;.}__f:' LR ']
l DISAB jOTNER ] t e

x| ] || SD1DS " - b

3 S 16, APPROPRIATION

2. SUBNCT TOC &

0 DATE OF APPOINT.
MENT AFFIDAVITS

19, Lssn.nzsmd.cs

.%“ lw 7-6509-\" n:nln'mmt)mr ; i [Jctameo C]PﬁMD
o 2306-23 Yes & Aprii 1957 (STATE D C..
2 STAMDARD FORM %0 REMARKS
- [ il
il
S o - Hoie
. .
AV uhdn
2t CLEARANCES INITIAL OR SIGNATURE | oate REMARKS: “L ’ ,
A R . ; - f?y‘y £y [t 14 ‘
. 3 FUA ¢ :
& CEIL OR AS. CONTROL S i Liess S IR U L P ; . j
C CLASSIFICATION o i ‘ W i
T PLACEMENT OR SMIL. i Ha.TE .,,.,_, . !~ g
- —— ? ! L 1 1Y A ) 4” .
7. PROVERIOLE B Do - \Z jg( L
. . 2L S
_ arpneT ¢ ',«}’%J ’VL o 1<
A
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! . . o '

svannanp rovu §g
fapoy o't PY Tof
B8ty SEwY S IRERILD

Mmgne cgm - #iinve, FIRIGEEL ‘ . . .,/')(- i C 29 - \»57

""" REQUEST FOR PERSONNEL ACTION 39

REQUESUNG OFFICE: Fill in items § through 12 ond A thiough D except 68 cad 7 unlus othemue instruched,

If opplicoble, oblaln resigaation &nd &l in separation dam on revene.

§ EAVICE, QRADE anD
L1100 ] s " ..
. B3/ COrvice of Fersonnel
A Feraonnel assipnnent Jivisicn

BESIuNAnONg . ) " \
Placement Sranch (Clerical)
Interu Assipgnrent Section

IL HEADQUSRTARS : washington, .0,

i ! i inas ! i Deraatuznral 1 meca on oreaarmiwrat | ! innn R ;(,—.;_-Dmﬁm_g‘?.m...w_.m_-

A uumn tUwe rovorsd if necesvary)
Peanest indices clearance,

"8 B10VLHTID BT (Narme and fitle] | D. ALQUEST AFPROVID Bf

S..na(un

& 'Oﬂ lDﬁIYIOuAL ""ﬁnl"mn t‘u Weme and teleg s ‘—';1;‘.“'“""""“--—«—»
X‘CS3 tTiele: Clerical Flaoes

nt OCficer

| i t\.‘ AMTHON t' AL ICATICN AJTI0N

RLAL ’

B. CEIL OR POS. CONTRCOL

U mang w: Bine -Mrs . Ome gooon name, smitiaf(e), amd surnamey "2 oath o mstn b sedoiar wa '-)- “;'_c_éﬁ(d: EOuEsT
' i S ~0AIY L 19Feb |
Mrs, Anna Tarssoff |5 May 1923 B ARl V2 ! 19 Feb S7
"8 NAtURE OF ACTION REQUEEIED. & ot DATE L7 o s oroTma |
A HRBORBLL (Npecily whethor appoantment, promotion, separation, 8ee ) . ; & FaQPOLID: { LIGAL AUTHGS
o ny
b . st
sxecoted Appoin | 50 USCa
l munou (Spocily whether escad. i )_‘30 J
E & APFROVED:
i 7 » .
. . . P a2 7
T Ihos— ‘z 1 rosn;ucn L ang 10— Y arde ) Bu #5L23
; . GS=030L , P6=ds 83415 Pels

IAS (Unassigned] o ) !

MWL \l‘.[ .
jromm e ’ i : §
DISAG ioYhial N X i I | !
1S, | 6 APFROPRIATION ) (17 susicriocs | .‘I":ul LEGAL RLSITimM,
SEX RETUMENT ACT |
i (17 (¥e5-N0) CJevawen [Tienovin
F 0 7650520 leg 4 ' STATE:
20 STARDARD FORM % RLMARKS - ; / ((v' / .
. .
J“f/ é/‘;m(( cp[ ’//""‘ . ZL,/ t,/g'/,,,
haid - 7
K- 755 scy /‘;l/:, o
e ‘ : o)? - Vo
P IR A 1 '
21, CLEANANCES INITIAL OR SIGNATURE OATE | REMARKS: : -
Y -

€. CLASSIFICATION
D. PACEMENT OR LMPL.

£
F. APPF y . . Ve

il 1«




% “‘7‘ * R
. 3 SECRET -
NOTIFICATION OF CANCELLATION o _
1 » OF MILITARY covm BACKSTOP o 18 October 1963
Lo — g sunucv
.;_CI?:” X :::1 PERSONNEL OPERATIONS oaves&ou | TARASOFF An na
» F
- \=—"TCHIEF, OPERATING COMPONENT (For Action) €] Forw_ar ding Address:
~ Unknown
._____mxl_.—supnnu_ﬂtaff .
7 REF FILE MO,
‘ ] ation Debriefing in Absentia K-111
MILETARY COVER DIBCORYEAUED . 1D CARD MO,
Administrative Suppat Group, 08A ‘ HA

X gn;';;m;;;;gs ‘) Resignation effective 8 Septembor 1963 in Absentia

Effoctive oD .,

Submit Form 642 To Change L imitotion Cotegory.
NA(HB 20-800-2 10 be redesigndted HHB 20.7) )

‘Ro!um Al Military Dacumentation To CCS$.

X| Remorks:  gypject to indicate CIA as place of employmend
for the entire period.

~

o en vim P
;
P ]
A - ! i
e - I + N 'v,
o
) ‘..j - ‘.§ B s 8
E:] coPy T8 cPosoP
CD/pp
. : DISTREIBUTION: 1.08p/0S: 1.PSD/OS
o 1551a - SECRET - | ol . (13-20-4)
° P ::sw ond docinfeeton Ku
. . e e < 3. 03
B



—v\"-"‘i'

LV ;.'_4

o . -e2532 (Biladesn)
B : 5 June 1963 '

MRORAKDUM FOR: - Transgotions and Records m-anch
Oftice of Peraonnel .

EBBRI0N uarycortm
SUBJECT: - - Boris D. TARASOFP o

1.. Cover arrangements are in process, andfor, have
been completed for the abovewpamed mubjects.

2+ Effective i{mmediately, it is requested that your

records be properly hlocked to deny sudjects' cwrrent
Agency e@loymant to an axfemal mqu.trer.

THOMAS K. STRAWGE
Deputy Chief, CC8/RC

ecs xp/so

Fn-&qq alakE Fouta ""\"‘“ﬁﬂﬁ"'\

BRI A - 3
F{‘ St _ -- - ,,“33
g‘



ATV

SECRET

19 October 1960
(Date)
File Neo. K-111

i
|
!

MEMORANDUM FOR: Chief, Records and Services Division
- ) Office of Personnel

SUBJECT . Anna TARASOFF

1. Cover arrangements mXEXLXCPrEMSXKIXEMA GE have heen com-
pleted for the above-named Sublect.

2. Effective 13 October 1960 , 1t is requested that your
records be properly blocked Xesyunsd to deny HBNNBHIENEE SubJect'
current Agency employment to an external 1nquirer.

3. Operating component must take necessary action to block
xxxx&ﬁxtelephone locator by submitting the Personnel Information Card,
"Office File Copy," Form No. 642, to Machine Records Division, Office
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

¢ Ed Fitzgerald,

OCB/kCG Thiskﬁsaprandum confirms an oral request o
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: N . Mo. Da. Yr. {Mo. Da. Yr )
Q5 1 3040 D 11 1o 182 111 101 199 19 2700 27 001
43, Remaris

*THIS CORRECTS SF 1150 EFF 2'NOV 1953 ITEM 314 aND 31 SECONO L NE OF
ORGANIZAT IONAL DESIGNAT [N, WHICH READ "SPECIAL PROJECTS DIV

', TO READ

P e T

I L aoTED -

st

' EREN) 7750 N \\\} \g(\

SECRET o _ oW

LLa

P



AA-UULLY

~lob_[o8 ls7. [NSTe iy

~ £
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(When filled 1a)

AES 30 ocr 1~53

NOTIFICATlO!*' OF PERSONNEL ACTION

cCssoo'

Mo | Da ¥ lyg.1 [Codef

USCA \03 3

Mo | Da. | Vi jyes.

No-g| 0% |o8 57 |Neo-2 2.

o TSN R, Nome(Lcst-Pm-Maddlo) T Tois OF Btk [ Vat m p.s Tex
B o Mo Do, T Ve | Nome iCod Mo.‘
25935 TARASOFF ANNA o5 |05 |23 [s3R2 jo IF 2 |08 57
7. SCD 8. Cf)C Remt 9. Q(. Ol%ﬂlg,\ﬂ—f\udlmm 10. Apmt. Alfidav. { 11, FEGL (120 LCD 13 e e

1jCode) Mo | Co. | Y. | yos.1 [Code)

PREV!OUS ASSIGNMENT

Station Co&o

14, Orpanizational Designations Code | 15. Location Of Officiad Swation
DOP  Cl STAFF '
SPECIAL PROJECTS Div ) . )
PROJECTS BRANCH 5312 |WASH., O, C. 75013
16. Depr -Fieid T17. Position Title 18. Position No. 19. Serv.] £0. Occup. Series
Teot -3 Cods
gaa-t 2 inteL ok 0151.05 s 0301.27
21. Grods & Step | $2. Solory O Rate |23, SD 24. Date Ot Grade 195, PSI Due 24, Appropriating Number
$ R ) Mo, Do, Yr. (Mo Do Ve
o4 2 3650 DS ok j08 |57 {ok j20 ;58 |8 2705 27
ACTION
27. Nature Of Acticna Code 193. £H. Date 2¢. lyps O Employee iCode| 30 ' Separation Dato
L Mo Do Yr .
|PROMOT (ON 30 | 111:02] 53] REGULAR 01 |
o " PRESENT ASSIGNMENT
31. Organisations! Designarions Code | 32. Location Of Ofticial Station Station Code
0P L1 STAFF
SPECIAL PROJECTS Div ° .
PROJECTS BRANCH 5312 |WASH., D.C. 75013
33 Dept - Fiald i34, Position litls 335, Position M. 134 Serv.|37. Occup. Senas
Dept -2 iCous i
Ustd - 4 - .
frgn -6 12 LINTEL CLK 0151.05 58 0301.27
33. Grode & Step {39. Sclary Or Rate 140, SD 41. Date Ot Grado | 42. PSI Due 43. Appropriction Nunber
s Mo Da. Yr. [Mo. De Ve S

05 1 80RO . 035 11102 158 011 1c1 189 19 2700 B o001
44, Roomarks . : .

FET 4 .

/},, / /(41

.
s
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PrAVE s 5 .
; 8E 1A NRANE .G
L PADE~STED LN QALERY NEw AL ARy -
@ TAPASAFF AnNA - |
i 125938 GS
L ] 35=04=2 $ 13 . :
GADDAL e ':7:'.'1,@
e WART
150 PIRECTON nf DEosanveL A
: ) o : Y
- SECRET : 5
. {WHEN FILLED 1) 270
1 gue. seriaL no. 2. ] MAME . 3. ASSIGNED ORGAA. 4. $UNDS | 8, ALkoTMENT | &
175935 TARASOFF AMNA s C/ V=20 _,égﬁ
8, "OLD SALARY RATE 7. NEW BSALARY RATR v e
LAST EFFECTIVE DATE EFFECTIVE DATE
GRADE stee SALARY GRADE sTer SALARY
LN DR, LLN BG. bA, ya,
=5
58 4 1 $ 23415 ] 04 081 87 |GS 4 2 1% 35570 04 20 58
/ TO BE COMPLETED 8Y THE OFFICE OF COMPTROLLER
9. CHECK ONE ET/," FRIE39 Lwop (7] wxcessuwor 9. NUMBER OF HOURS LWOP e
IF £XCO83 LEAVE LWOP, CHECK FOLLOWING:
{7 noeav sratus ar sxo o5 waivine sgmico 0. INITIALS OF CLERK 13 11. AUBITED BY
D R OLWO® STATUR 8F €40 OF WAITIKG PFRI0D \‘)!:/z‘i/ e
T TO BE COMPLETED BY THE OFFICE OF PERSONNEL
Y PROJECTED SALARY RATE AMD EFFECTIVE DATE 13. REMARKS
RADE |  STEP SALARY uo. DA. Ya. .
16, AUTHENTICATION B 5
. - I‘" s
. e Q QOO0 QJU VOUY @ g @O 003 060
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y . H - ASSIGNLD Opgan. |« L Yunos | 5. ALLOTHERT &
12%938 , TARASOFF ANNA- - — e B
. | £ /| v-20
- QLD SALARY
.R[‘Eisr - ]i 7. N"W SALARY HATE S
GRAT ST EFFECTIVE DATE R SOt
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TR NOTIFICATION OF PERSONNEL ACTION
o 7 o 5B NOTIFICATION OF PERSONNEL ACTIO |
1. Serial No. 2. Nome LastRraMaddle) 3. Date Of Bith 14, Vet Prel. 15, Sex & G5 -EOD
) . : o Mc’ Do. | e Nmp:*) Code Mo | Da | Yo
125935 . |TARASOFF ANNA . 05 |05 |23 | aRalo |r 2 |ob o8 |57
7. 5D §. OC Reent. 190 O Or Other Legal Authority 110, Apmt. Albaav. 11, FROU 119, LCD 13. Bl i |
A Mo T Do T V. er-1 [Co,so Mo., 0o, 1. [Yor1 Code] Ma. | Da. | ¥7. | Yot 1 ;Codo
0% |08 |57 M2 i1 |50 uscA %03 v . . No2| |ob |08 [57 |No-2 |2
: 'PREVIOUS ASSIGNMENT '
14, Organizations) Detignahons . Code 15. Location Of Official Seotion Saation Code
DDS OFFICE OF PERSONNEL :
PERSONNEL ASSIGNMENT DIV .
PLACEMENT BR CLERICAL .
INTERIM ASSIGNMENT SECT - 2931 WASH., 0. C. 75013
16, Dopt. - Field 717, Fasnon Tule 18, Position No. 19, Terv.[ 0. Occup. Sories
T b P .
frgn .8 |2 |[CLERK GS 0301.26
121, Grade & Step | 92, Salary Or Rate {23. SO L1240 DotoOiGrogu_‘!_gS. PSt Dua i 94 Appreprigtien Nunbor
1 s I Mo. Dy Y. [Mo. Da. Y
0% 1 N5 i up . |oy o857 0% 2058 |8 6509 20
' ACTION '
§7. Naturg OF Action Code 98, Eit. Date 29. Type Cf Employse Codo] 30. Separation Data
. Mo, Oa.  Ye
REASS | GNMENT 57 | 03 09 S8l REGULAR ol
’ PRESENT ASSIGNMENT ) ‘
31. Organizationa! Designations Code |39 Location OF Olficiaf Stotion I Seation Code
DDP (! STAFF .
SPECIAL PROJECTS DIV _
PROJECTS BRANCH . 5412 [WASH., D. C. 75013
133 Dept. - Fiold 1347 Pasinon Title 35. Potition No. 36. Serv. 137, Oicup. Swiiss
i1 [
frgn -6 |2 [INTEL CLK 0151.0% GS 0301.27
38. Groae & Step | 39, Salory Or Rate .42, 5D 41. Date Ol Grade | 42. PSI Due 43. Appropriation Numbae
s Mo, -Da. Yr. jMoe. Do VYr
Q4 1 3415 S od 108 157 |04 120 158 |8 2705 27
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SECRET

\ Y (ohen Hilled §n) - ‘.,»
: NOTIFICATION OF PERSONNEL ACTION
ARE: 28 JAN 1958 _ o
§. Seriol No. 2. Name (Lost-Firg-Middie) 3. Dow OFlinh 14 Vot Prof. [5. Sex 6. C5-EOD
; o Mo, T Da. T Yi. [Nore 0 [Codo Mo. { Da. | Ve |
125935, TARASOFF _ANNA 05105123 |1amel0 |[F 2 |04 ]08]5]
7. 50D 8. C5C Retmt, 9. C5C Or Other Logol Authority |10, Apmt. Alfidav. | 11. TEGLI 19 TCD Ln Sreontrvdo |
[Mo‘ Da. Yl Yos-1 {Code - . Mo. | De. [Yr. Yot.1|Code J Yos -1 |Code
Q4 108 g7 IM-® |1 1|50 usca o3 4 No-2 57 |No- 9}2
o ' © PREVIOUS ASSIGNMENT
14. Organizationat Detignations Code | 15. Location Of Olficlal Station Station Code
oDP F1 STAFF .
Div oD
PROJECT ANNEX PROJECT PBvOINTLY
BRANCH 2 SECTION B WASH., D. C.
16. Dept. - Fiold 117, Position Titls 18. Position No. 19. Sorv.]20. Occup. Sonos
i, [ |
fign -6 | 2 '| CLERK 8073.12/907 |GS - 0301.26
21. Grade & Step | 22. Salory Or Pote {23. SD 24, Dato Ot Gradn §25. P51 Dus 26. Appraopriation Numbor
- s Mo. Do. Yr |Ms. Do Yo
ok 1 3415 ps 4 1 1 [ 8 2306 23
o ACTION
27. Nature OF Action Codo {98. EH. Dzte 29. Type Qi Emplovee Cods] 30. Seporation Data
Mo, Da. Yo
REASS I GNMENT 57 {0126 ;58| REGULAR 01
PRESENT ASSIGNMENT o
[31.” Crganizational Designations Code 32. Lozation Of Oficial Station [Siation Code
DS OFFICE OF PERSONNEL
PERSONNEL ASSIGNMENT DIV
PLACEMENT BR CLER4CAL -
INTERIM ASSIGHMENT SECT 2931 WASH., D. C. 75013
33. Dopt. - Field_ [34. Position Title B 35. Position No. 38. Sorv.[37, Occup. Series
Udhas4 [
fron -6 |2 | CLERK : GS 0301.26
38. Grode & Step | 39, Salory Or Rate  [40. SD 41. Data Of Gradn | 42, PSI Duo 43, Appropriotion Number
' Mo Da e, [ Mo, Do Yy
gl 1 S akys U nj]lohzoujS 8 6509 20
44, Remarks
; -~
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NOTIFICATION OF PERSON

«)_ENTRAL INTELLIGENCE AGEM. j

NEL ACTION By

1 B *l'( |n SEIAE-REL RE SNER RRRE IVHALLEYL. BAD TeRNasty

125938

2 DAVE OF BimTY

5!&_9?)

4 DATE

12 a2 1957

3. JOURRAL OB ACTION 3O

be followiug ectics affecting Four enplovinent:

Vhis ds 4o wole'y wow' Gk

5 MATURE OF ALTI0N. (psg sranchap vEawincaddr),

Resselgnment 5T .

& U"ﬂl“ DAI‘

14 Jul 1957

7. CIVIL SERVICE OR OTHIR LEGAL AUTHORITY

50 tsca 403 J

FROM

¥o

& PERTIGA IRE -

B 8%

e
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§RADE, SALARY
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P.C. 19 Mur 1957

L NOTIFICATION OF PERSONNEL ACTION “&¥ . 1
L RARE ;s --:u«uu “omg GivE R RABE. S8itial By, AND PUARANE) 4 DATE OF DiaTd J.m_anu.cnmwn BO.{ & DATE
Thi ds 1o :olll}.ymn of the following action nl/nliag your employment
’ BATYRE OF ALTION soee Num-a Teeuincionry ] & EFPECTIVE DATE ) 7. Civid SERVICE OB STNERN LEGAL AUTHORITY
8 apr 2957 '
B - Wb R 2 ECh 403
emoM v0
8. posITION TITLE .
, Clark BUf5ha3
9.As.tma. seves, GS-0301.26-b  $3815.00 per onmun
GRADE, SALARY .
. DDS/0ffise of Persommel
o : ) 1. grcanizaniona, Fersonnel dssigrment Division
: : ' " ' Pleoemont Bronob (Clerisal)
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AN

oA SECRET . “a

(When Filled In)

A

EMPLOGEE SERIAL NUMBER
! -

T
FITNESS REPORT 25935

SECTION A K : GENERAL —
1. NAME {Last) {(Fiest) {Middie) 2. DATE OF BIRTM 3. SEX 4, GRADE 8. 80
: TARASUFF . ANHA \ | 9 Moy 1903 F GS=- D
8. OFPICIAL POSITION TITLE * 7. OFFP/DIV/BR OF ASSIONMENT (6. CURRENTY STATION
INTELLIGENCE CLERK ' .| DDP CI STAFT/SIC/PROJ HEADQUARTERS

8. CHECK (X} TYPH OF APPOINTMENT

D10 CHECK IX) TYPE OF REFORY .
: REASHIGNMENT SUPEAVISOA

CARERRA

[

fnn:nv: ] I rtuaénlnv [ tniTian

CAREER-PROVIBIONAL (Sae instructions « Soction C)

L [annuan REABBIGNMENT EMPLOYERE

spacias (Specify):  bOrranal

ERECIAL (Spaciiy)s . X
1. DATE REPORT DUE i O.P, . . 12 REPQRYING PERIOD (Foam= fo°)
. 31 July 1963 ] b1 July 1962 - 30 June 1963
JSECTION B PERFORMANCE EVALUATION
W - Ygek " Parlorinarce ronges from wholly Inadequate to slightly less thon sotisfoctory. A rating s this category requires
positive romedial actlon. The nature of the actien could range from counsaling, to fur 1\0? training, to plocing on
probation, 1o reassignment or to lopwcﬂon. Describo action tokon or preposed in Section C.
A - Adequate Porhﬁmmco meets ofl mq»lromonn. it is ontlrely sotisfoctory ond s charactorized nelther by deficiency nor
. . . sxcellence.
P - Proficient Performence Is moio 'hun uﬂalauory. Desired results are belng produced In o proficlent manner.
- 8« Steong Peorformance is characterized by sxceptionsl proficiency.
0 -0 Qno‘ndlng Performance is so sxceptional In relation to requirement s of the worh ond In comparieon 1o the performonce ol

others dolng similar work as to warran? special recognition,

SPECIFIC DUTIES

Teise Lp 0.(;-531.0' the most importunt specific duties performed during the roting period. Insart rating lotter which best describos the
mannse in which employoe porforms EACH specific duty. Consider ONLY effectiveness In porformance of thet duty. All amployees
with superyisory luponslb-lmon MUST be rorted on thalr abllity to suparvise (H!dlcllo number of smployeea auperviasd).

20 JuM 1983

SPECIFIC DUTY NO. § : Eajing
Transliterates Russian material P
SPECIFIC DUTY NO. 2 RATING
) LETTER
Checks Project material which entails transliterating from the Cyrillie P
SPECIFIC DUTY NO. 3 RATING
. . LETTER
Takos over some supervisory duties during supervisor's absence ' A
SPECIFIC DUTY NO. & RATING
. £
Operates Xerox machine . A
A
SPECIFIC DUTY NO. 8 RATING
Guides others in Project learning Russian transliteration ) A
SPECIFIC DUTY NO. & ’ RATING
| LETTER
OVERALL PERFORMANCE {N CURRENT POSITION .
L RATING
Toke Inte account everything sbout the employss which influances his effectiveness In his current position such os per- | “ETTER
formance of specific dutles, productivity, eonduce on job, cosperativenass, pertinent personal traits or habits, and
particulor Himitations or talents. Basod on your lnowlngO of employee’s overall performance during the rating peried, A
ploca the lerter in 'W box corresponding to the statement which most c:curctely reflacts his lovel of performance.

.

S
o 45 oasq{uu’vz PREVIOUS EDITIONS, SECRET- o ) E."':Z_“"’h:,?ﬂ
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r iy
(Bhon Filled Ba) C VS By L
[secnon 4 - NARRATIVE COMMENTS ERALE
. .ndlcavo segnificant strangths or weohnesses demaonstrated in current position “"Wg Alfrcp porw.chvo Nu relationship ve
~§ ovovoll porformance,” S19%e suggestions made for improvement of work performanc [ é ns for wmm; Comment
on foreign language competenco, if ruwiud for cureant position. Amplify or eaplein ratings g 7L? a3 o provide best
‘basis for do!ormlnmg lv’w' yononni action, &.mgLol perfiormance of monogeriol or supervisory du lhl u Se Jescribed i
gglkoblc. - .

A1 Ry,
Snbjoot'a Enaa:lnn tmmlitcm%ion werk is woat and m’:gmto. This
m*kamhaahoonnhlotodovithoututroms\ppmdwo offipa,

Bmenuyohemsuaistad gore of the mProJm omlaym in
- barnixg Pmamn tmml‘temticn.

_ Smmuhanmrinmwcapwmammamoftbmm
mmmmmammewmmm

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
TCERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE B3IGNATURE OF.EMPLOYER
7 Juna 61 QJ\I\I\LA\ \Y (U\R_\J\k&sL
2. ) 8Y SUPERVISOR\Y
MONTHYS EMPLOYEE MAD BEEN
® UNDER MY SUPERVISION

1F THiS REFORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIYE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR

of |

. ) PEQ/ OR PRINTED N A SIGNATURE
1 Jumo 63 Intelligunce Asaistant k
3.

8Y REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL .
DATE QFPFICIAL TITLE OF REVIEWING OFFICIAL YYPELD OR PRINTED MAME AND 31GRATURE
>< . ’
7 Jum 63 Chief, 0i/Projoat
SECRET
%-»-J’

R
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EMPLOYVEE SERIAL NUMBER

A _ FITNESS REPORT
LR _ 25935

SECTION A " T "GENERAL -
t. NAME (Last) ~ (First) (Miadia) 2. DATE OF BIRTH |3, SEX 4. gRADE |8, 3D
TARASCFF . ‘Appm . 2.May 1923 | F- G8=6_

6 OFFICIAL POSITION TITLE 1. 0FF/DIV/BR OF ASSIGNMENT 3. CURRENT BTATION

INTELLIGENCE CLERK. i nnaécx,sm/mo-r
9 CHECK (X) TYPE.QF APPOINTMEMT . B 10, ¢HECK {X) TYPE OF REPORT
CAREER I l REBERVE 1 . J TEMPORARY . INITLAL T e - RE‘!OION.“:NT BUPERYISOR
CARECR-BAOVINONAL (See instrucilons = Section C) X [awmuan REASIGHNMENT EMPLOYES
sPECIaL (Specity): . : - spECiaL (Specify):

9. DATE REFORY BUE iN 0.8, 12. REPORTING PERIOD (From- fo=)

- 1962

-3 July 1962 s ] : 30 _J
_ e PERFORMANCE EVALUATION

SECTION.B
W. Wook Perlormance fonges from whoily inadequate 1o siightly loss thon satisfactory. A qoting in this cétegory requires
. pesitive remedial action. The noture of the action could range from counseling, to further walning, to placing on
- probotion, to redssignment of to seporation, Describe action token or proposed In Sectlon C.
A - Adeguate  Parformance mests oll requirements. 1t 1s entirely satisfactory ond is charoctorized noither by duhélot_lcy noe

. sxcellonce. . R
P - Proficient  Parformance Is more then sotisfoctory. Deslred rosults ore being produced in o proficlent manner.
3 5« 3trong . Paorformonce Is chorocterized by oxceptional proficlency, el e - :
1o- Qutstonding Porlormanca is 86 sxcaptional in relation to requirements of the work ond in comparison to the performance of
otheis dqing similar work o3 to worrant special recognition. .

SPECIFIC DUTIES. ..
List up‘ﬁ six of the most important specific dutias performed during the rating period. Insert rating letter which best doscribes the

in, which employee parforms EACH specific duty. Consider ONLY offectivensss in performonce of thot duty. All employees
with supsrvisory responsibilities MUST bo rated on their ability 10 supervise (indicate number of omployoss suporvised). o .

SPECIFIC DUTY MO, § . . . . . SEA'T;}E?‘
Transliterates Russian material. : P

APECIFIC DUTY NG R v B \',‘EA:;'%%
Operates Verifax machine. - : A

SPECIFIC ou:rv CT-% ] - ) ' o CeiTen

Checks Project material vhich entails transliterating from the Cyrillic, A

$P T . & - ry
ECIFIC DUTY MO, . . LE

Takes over some Supervisory duties during absenco of Supervisor. A-

- ppy v P RATING
SPECIFIC DUTY NO. ) LETTER

SPECIFIC QUTY MO, & RATING
. . LETVTER

OVERALL PERFORMANCE IN CURRENT POSITIbN

. - RATING
Take inte acecunt everything obout the employss which inflisnces his offectlveness in his current position such as pes- LETTER

formance of specific duties, produttivity, conduct on J‘ob, cocpatativeness, pertinent porsonal traits of habity, ond .
porticulor limitations of talents, Bosed on your knowledge of employes’s overall performance durlng the rating peticd, :
1 place the lerer in the roting box corresponding 1o the statement which most sccurately reflects his lovel of performance. A

I TR e |
oo boomy G|

foaM 45 cssovere PREVIOUE EOITIONS. SECRET oneagedog o




. SECRET

(BPhen Felfed Frd. - |

“[SECTION C - - NARRATIVE COMMENTS ' |

|

‘indicare significont strengths or weshnosses domonstvated in curfent position keoping in proper perspective 'er'r.imion.hip 7

Foversl pednmance. Seate suggestions made for improve-—art of work performance. givo recommaendotions for yraining, Commont
on foreign fonguege competence, i{'t__nquiud for curront position. Amplify o explain catings given in Section B to provide best

I basis for determining future personnal sction. Mopner of parformonce of managerial or supervisery duties must be described, if
epplicsble, C - : . -

i

‘Subject does her job without strong support of the office
and her transliteration work is meat and accurate. She

has taken over some of the supervisory duties during the
absence of the supervisor in a satisfactory manner.

SECTIOND

CERTIFICATION AND COMMENTS
.

BY EMPLOYEE

" "] CERTIFY THAT | HAVE SEEN SECTIONS 4, 8, ANO'C OF THIS REPORT
I1SIGNATURE OF EM‘FLO'AYEE

3 August 1962 ' Qe Y onoed));

OATE

2. ‘ - BY SUPERVISORY)

WMOMTHE EMPLOVEE HAS BEEN" 1F THIS REPORY HAS NOT BEEN SHOSN TO EMPLOYEER, GIVE EXPLANATION

UNDER MY SUPERVISION "

DATE GF FICIAL TITLE OF SUPERYISOR TYREY/OR PRINTED-NANE AND SIGNATURE
| 3August 1962 ! Intelligence Assistent

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL,

Raptty, o
Cv"‘
DATE i OFFICIAL TITLE OF REVIEWING QFFICIAL TYPED OR PRIBTED NAME AND SIGHNATURE
L Anensh 1962 . Chiaf, CI-Prodact ' i———gn_-

SECRET



31 JULY 196])

"30 JUNE 60 - 30 JUNE 61 .

"y B SREL
LY en edfa) .
oy "F' RoNE T~ - JEMPLOYEE SLAIAL NUMBER
- 4 R N .
NESE FITNESS REPORT csiy c/ 125935
SECTION A ‘ csnetz& 7 : .
t. NAME’ n.ou} (Firesr) {Middle) . DA u&:{ 3. SEX . - 4. GRADE
{_____TARASOFF Anna 5 MAY 1923 F | Gs-6 |
8, SERVICE DESIGNATION] &, OFFICIAL POSITION TITLE N 3. Or?/t)lv/oll OF ASS!ONuFNT
D INTELLIGENCE CLERK DDP/CI/SIG PROJ
LY . CAmEER STAFF STATUS R 2, TYPE OF REPORY
HWOT EL\GIﬂ&S o MEMBER PDEFERRED RITI AL RE Anmuu:nv/sul‘tnvnon =
x PENDING '.'__~ OECL"QED CEMIED x ANMUAL REASIIONMENY/EMPLOYER
\C. DAYE REPORT OUI (1] O.F. i, neronfmo PER!OD SPECIAL (Specily)

SECTIONB

EVALUATION OF PERFORMANCE OF SPEC!F!C DUTIES

List up to sin of the most important specific dutles performed during
'manner in which employee parforms EACH spocific :

the roting peviod.

insert rating numbes which bost describes the

vwty. Consider ONLY ellectiveness in performance of that duty. Al omployees
with supervisery responaibilitios MUST be roted on thelr obility 1o supervise (indicate numbder of employees supervissd).

1 - Unsatisfactory IZ - Barely odequate I3 - Accoptoble |4 - Competent 'Ls - Excollont 16 - Suporier 17 - Qutstanding
SPECIFIC ODUTY MO . RATING |SPECIFIC DUTY NG & RATING
NO, NO. -
Transliteratss Pussian material. Iy Makes name checks, 5
SPECIFIC OUTY NO. & e ot RATING |SPECIFIC DU\'V’N‘O.S RATING
. . MO, NO.
Operates Verifax machine, g L
BPECIFIC DUTY NO. 3 . . RATING |SPECIFIC ODLTY NO. & RATING
: MO. NO,
Takes over some supervisory duties
during absence of Supervisor, 3
SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Toke into accovnt averything obeut the nmployee which influencas his effectivensss in his cumront position - performance of specific
dutios, productivity, conduct on job, cooparotiveness, pertinont personal teaits or hobits, particular limitotions of talents, Bosed on
your knowledge of employen’s overoll performance during the roting period, place the rating numbar In the box corrasponding te the

stujement which meost accurctely roflects hl: level of porformance,

1+ Peelormanca in many importont respacts falls to meet requirements, RATING
- 2 - Performance moets mast requirements but is deficiont in one or more important respects, NO.
3 . Performonce cloorly meets basie requirements, "
4 - Performonce cloarly axcoods bosic requirements, 3
5 « Porformonce in avery Smpo"nnl cospact ia supearior,
6 « Porformanca in avery respect Is outstanding,
SECTIOND DESCRIPTION OF THE EMPLOYEE

in the roting boxes below, check (X) the degree to which ecch chorocteristic applies to the employec

1 - Loast possible degree 12 - Limited dearce fl - Hormal degree

il - Above ovarage degree 15 - Qutetanding dogroe

HOY NOT RATING
CHARACTERISTICS A2PLY- .08
CABLE [SERVED] | |2 3 4.1 5

GETS THINGS DORE

RESOQURCEFUL

ACCEPTS RESPOMSIBILITIES

CAN MARKE DECISIONG ON HIS OWN WHEN NEED ARISES

DOES MiS JOB BITHOUT STRONG SUPPORY

FACILITATES $4C3 T OPERATION OF 1iS OF FICE

WRITES EFFECTIVELY

SECURITY COMSCIOTS

THINKS CLEARLY

DISCIPLINE IN QRIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTYHER (Specify)s

SEE SICTION ®E® ON REVERSE SIDE

FORM
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SECRET e wez-nn

(Whea Eilled I
SECTIONE NARRATIVE DESCRIPTION OF MANNER OF JOB ¥ PERED ‘
"nu s ungﬂn ond wcnﬁnolul damonsteoted in curmeat position, indicote sogje slions m.\h \:ﬁ -f ment of hig
woth, Give rocommendotions for his troining, Descnbe, if appropriote, his pemanal foe devdepmm o -«(r sg grectes re-

Taponsibilities. Amplify or explain, if appropriate, rativgs given in SECTIONS B, C, and D to provide she bnu &su for dutvramining
‘$utwre pauom\ai actions,
) o NAI; Qﬂan -

No furthor commsnts to be addad to previcus réperts. B

'SECTION F CERTIFICATION AND COMMENTS
i ‘ ‘ 8Y EMPLOYEE

! camfy thot | have seen Sections A, B, C, D and € of ﬂ‘ns Report,
OATE SIGMNATURE OF “\-‘ELQ‘ EE

L (%\.\'3:.{" )35“ ‘ QAN\\A) L oasadl)

BY SUPERVISOR \}

2, : VIsOR

MONTRE EMPLOYEE MAS BEEN IF THIS REPORT waAS KOT BEEN SHOWN TO EWPLOYEE, JIVE EXPLANATION
UNDER MY SUPERVISION

apps 2 months b .

IP REPORT 315 NOT BEING MADE AT THIR T/uE, GIVE REASON,

EMPLOYERE UNDER MY SUMERVIZION LESS Yhan 30 Davy ! EHKPCRT MADE WITHIN LASYT 30 QA4S

OTHER (Specify):

OFFICIAL TITLE OF SUPERVISOR TTYPED OR PRINTED NMANE a%D 3I8%ATURE

DATE ;
i
12 July 1961 Intell:gem-:a Assistant i
3 SY REVIEWING OFFICIAL 77
N R

1 OULD HAVE GIVEN THIS EMPLOYEE ABOUT TrE SAamE EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A MIGHER IV ALUATION, .

1 ¥OULD RAVE GIVEN THIS EMPLOYEE & LOBER SWALUATION.

1 CANNOY JUDGE THESE EVALUATIONS. | AN NOY SUFFICIENTLY Fam i ts® BiTH TRE EMPLOYEE'S PERFIRYVANIR.

COMMENTS OF REVIEWING OFFICIAL
_,:‘_"' N .

'

PTYPED OR PRINTED MAME AND HSMATURE

DAYE ‘OFPICIAL TITLE OF REVIESING OFFICsAL

12 July 1961 .| . chief, €I-Project ., i

S

SECRET




. . e T | — LA 5 o X

d o ‘ SECRET: .-
When FIllpd nj (.,

"~

]gunovu BERIAL MUMRESR

A . . — ] T
W * .. FITNESS REPORT a '
| ’.,"L 2 _ R ’\/ J 125935

ASECTION K- - GENERAL ' —
l.ANAM(_ T (Lest) (Fieas) " ) {Middie) 2. DATE OF BIATH 8. SEx 4, QRADE
{ TARASOFF, Anna , 9 May 1023 P ’ GS’G..___ﬂ
‘18 seavicE O“NNAHMJ'. OFFICIAL POSITION TITLE T. OFR/DIV/OR OF ASSIGRNWENT
D INTELL CLERK |_DDP/CI_STAFFYSIG/RR0L, |
8. CAREER STAFF STATUS B TYPE OF REPORT :
MOT ELIGIBLE MEMBAR DEFERRED Nt TEAL AEASHIGNMENT/BUPERVISOR
PENOING uicunlo DENIED b 4 AMNUAY, - REAIBIGMNMENT/EMPLOYBE
10, DATE REPORY DUE 1M 0.7, azwonvmo PERICD ro SPECIAL (Specity)
. 30-Aerd] 1961 - 31 Morch 60 = 31 Fereh 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

L0822 wp to sia of the most important -poclﬂz duties :ovlumod during the roting perlod. nsert rating numbar which best destribes the
manner in which employee performs EACH specific duty, Consider ONLY olfnciivenass in pearformonce of that duty. All employees
-hh supervisory responsibilitics MUST be rated on their obility to suporviu ¢ ind. Bas of sempsd .uy«vlu()

: l - Unsatisfocrery J} + Barely adequate I:I - Aecoptable (4 - Competent IS « Excalleny ]6 Svpmlov ]7 OUGMMQ
SPECIFIC DUTY MO, § . T . QANIOINO SPECIFIC DUYY NO, 4 RAYINO
-Transliterates Iussian raterial. 1 lakes name checks. . >
IPECIFIC DUTY %0, 2 RATING S'PEC|'N_: DUYY 580. B BAYING

K [ 712 .
Operates Verifax machine. S
USPECIFIC DUTY NO. 3 . NANV‘;NG SPECIFIC DUTY MO, & RANTO'NOI
Takes cw* some uu.;crviaory duties
during akzence of “upervisor. 3
SECTlON C EVALUATION OF OVERALL PERFORMANCE ¥ CURRENT POSITION

) Toka 1Mo o&:wm avuyﬂnng about the employes which influsnces his sflectivensss in his curront position - perfarmance of specitic
Fdutias, praduttivity, conduct on joh, cooperativenass, pertinent persanal traite or hobits, porticular Himitations of tolents., Based on
“Fyour knowledge ol employee’s overoll porformance during the rating ‘period, place the soting number in the box corresponding ta the

l'u'cm.nt which mo3e cccwoiely veflects his level of porformance.

. . 1 - Perbormance in many imperlon! respacts lasl- 1o maet requirements, RAT N
i 2 « Purformonce maets most raqdiraments but is deficient in one or mora impostant n:pocu. M.
3 - Perlormance clearly meets basic requirements,
4 - Peiformoncoe clearly exceads bosic roquirements, 3
5 - Parformance’ in-overy lmpoﬂmn respect is suporiar,

8 - Parlormance in every respect is outetonding.

SECTIOND ' DESCRIPTION OF THE EMPLOYEE

s the rotlng beses below, chach (X} the degras 10 which. sach characterietic opplies to the smployes

1 - Least possible degree 12 - Limited degree | 3 - Normal dagras Il - Above overoge degres IS « Qutstonding éow-

CHARACTERISTICS . A:gzl- %our RlYlH’d
’ CABLE |SERVED ] 2 3 IR ]

GETS Trina3 CONK -
RESOURCEFUL ¥
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES Hi§ JOB8 81T NOUY STRONG SUPPORT <
FACILITATES SMOOTH OPERATION OF MiS OF FICE -
WRITES EFFECTIVELY . . -
SECURITY CONSCIOUS i =
THINKS CLEG®RLY x
DISCIPLINE 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Speniltyl

SEE SECTION °E® ON REVERSE SIDE

SECRET ' 0
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secqer ‘B’vcf

- (W hen Filied o

work., Glve recommandations fos his cmhﬂnq. Dascribe, it oppropecseds z&n»}ol $or dovelopment ond for ossuming greoter s
sponsibilities, Amphfy o exploin, i oppiapriate, ratings given i SECYIu ‘\d D 1o provide the beet basis for h'wnlning

future pmlw-l actions. . > f)?:
A , ~ i/

. .
sscnon E o NARRATIVE DESCR!PTION OF MANNER OF JoaR}f MANCE N
nd wechnesses d'monlnu!od in eorrant position. e ‘.vg wqgg atioms madet ployoc for improvemeont 0’ h.

SECTION F T CERTIFICATIONAND COMRENTS .~ .

.. . BY EMPLOYEE
: § certify that | have seen Sections A, B, C, D ond £ of this Ropon

BIONATURE OF EMPLOYER

ATE
12 April 1951 e Ovoraradas =< t\‘\(‘ 'Q.,A\

2. BY SUPERV!SOR

MOMTHMS EMPLOYEE wAS BEE™N . 1P THIS REPORT MAS NOT BEE® Snoen TO EN’LOVEE. GIVE EXPLANATION
URDER MY SUPE,RV‘SEGN

App. 2yoars

- 17 BEPORY 13 NOT BEINDG MADE AT THIS TIWE, GivE REASON.
EMFLOVEEL UNDER uv SUPERVISION LESS TMam 90 Davse I 1“[’2&? MADE wl THin LA':r %0 DaYS
OTHER (Specify):
DATE OFPICIAL TITLE OF SUPERYVISOR [TYPEQ Of PRINTED MAME AMD IONATURE
12 April 1961 Tntellizence Assistant !
, _ _ N
3. ' BY REVIEWING OFFICIAL

3 |1 #OULD HAVE GivEN THIS EMPLOVEE ABOUT THE SAME EVALUATION.

| HOULD HAVE GIVEN THIS EMPLOVEE A HIGHER EVALUATION.

P HOULD HAVE GIvEN TR!S EMPLOYEE 4 LOWER EVALUATION,

$PCANNOT JUDGE TRESE EVALUATIONS., § AM MOY SUFFICIENMTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWI%S OFFICIAL

DATE . OPFiCiaL TITLE QF REVIEWING OFFICIAL

\ [YYPED OR PRINTED NMAME AND $IGNATURE
. ; ]
) 3 Op2 b6l chier, cI-Project !
. SECRET
L




| g 19 SEMVICE DESISNATION

E - - secper frazed
, : (When Filind b/ P ) )
l . s . ‘ B ‘- : M EMPLOVEE SERIAL Bossd @
5 ;w\\/ o _ FITNESS REPORT 5936

. Py . B ] 12593
JSEcTNA . - ceuesuu. .

toNAME {Laze) (Firer) (puadte) 1. OATELF 81T 3. 2% 4 GmspE

_Apna___ . 1l .8 m_uza ) G305 ___ |

PFICIAL FOBITION TITLE 7. OPF/DIV/BR OF A33ibmuEnT

so/p atelligance. Clark. .. . DDPj_QILSID-?rOJQﬁL

"F( QF REPORY

,,JARA&FEF'T )

9. L CAREER BYAPF STATUS" . 8.
A Jerov gricinee MEMBE R oErFERRED Temavine : lu:uncnntuvnuounvnm
. PEnDING . DECLINED oENILD ¥ Awwiar | AEABSIONMENT/EMPLOYES
10. CATE REPORT DUE N O.F, |11 HEFORTING PEAIOD o | 3PRCIS L TBewetly)
30 Bpril 1960 . Apr 59 - 31 March 60
SECTION B EVALUAT]ON OF PERFORMANCE OF SPECIFIC WT!ES

_‘ Llu up to six of the most Importent -pcclﬂc duties performad during the rorong pesiod, neert roling number which best describes the
* monnar in which employee performs EACH spacific ; ty. Consider OMLY r‘"-fhvmgn in perlormonce of that duty. Al employees
with supervisory responeibilitios MUST bo roted on thelr ability to suservise ‘i ars manher «f omployswe aupervised),

1 - Unsotisfoctory [2 » Barely adequate IJ . Accoptoble |4 - Camzatent 5. Excollent 16 o Superior {7 -‘Gmueading
SPECIPIC DUTY KO Praps] ftarates Rusaian | FALNG [ 1Peciois o’uﬂ »%. 4 Checks transliterziion (RaTine
material, . .| wory ol ciler Junior Analysta.
. - L |
SPECIFIC DUTY MO, F NAI“YOINO BPELIFAZ DUTR w0, § n‘NYO."o
~ . ° Y a e B2 .
Oporates Verifax mchine, B Chetis i1z 1ist. ,
2 : : 4
SPECIFIC DUTY NO. 3 Taj;cn aver o RA'"Ol.NO 4PREIFC DUY Y "?— " g anuvon:m
Supervisery dulics during ’ .
ahsence of Supcrvisor. 3 I
SECTION C EVALUATION OF OVERALL PERFORMMCE [ CURS(ENT POSITION

Toke info occount everything cbout the employee which lnfluences his efleztsveness in hs curront position ~ podumm of specific
duties, productivity, eunduct on job, cooperativeness, partinent parsonsl sreits or hobits, porticular limitations or talenvs. Based on
your knowladge of employes’s oversil pérformance during the rating period, sloce the lohng numbet In the bos correspanding to the

stotement.which most vecurotely raflocts his level of perfarmance,

1. Pollumn:t in mony lmportant rnlpecu falls to meet rsgrivenmats, @aviveg]
2 . Porformance mests most requirements but is deficiont in oo or mave umponem respocts, e
3 . Perlormancu clearly mests bosic roquiremants, . i -
; Pw:mmonzo cloarly exceads basie requitements, . -
Peeformance in every importont respect is suporier, ’ i H .
8 . Portormance In avery respect I8 outstonding, R —
SECTION D : DESCRIPTION OF THE ExPLOYEE

In the rating bosxes below, check {X) the degree 10 which socn chorocteristic applies to the employee
1« Leas? possible degron {2 o Limited dagrea EJ « Mormol degree 4 - Above overage degree IS « Dutstanding degree
T

HOTY NOT RATI®G
CHARACTERISTICS . APBYLIs o8~ -
) CABLE |[SERVED| | 2 3! 4 g

GEYS THINGS DONE w i
RESOURCEFUL Sy - i
ACCEPTS RESPONSIBILITIES ' ’ P
CArd MARE QECISIOND On MiS OBn #HEMN NEED ARISES I K
DOES WIS JOB WITHOUY STRONG SUPPORT - ; A
FACILITATES 3MOOTH OPERATION OF WIS OFPICE CL . -
WRITES EFPECTIVELY ) : ola ’ '
SECURITY CONSCIOUS . . -
THINKS CLEARLY : . - M
DISCIPLINE IN ORIGINATING, MAINTAINING AND O!S$POSING OF RECORGS : = H
OTHER (speciiy) H

SEE SECTION *E® ON REVERSE SIDE

1074 45 cosoLare sacvious EiTioNs. SECRET : “
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(Whee Felled Ty

MARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Smn tm\g!ﬁl end vunl:;nnu. dmoﬁninud in gurrent »-mm. Indicote sug Wions mode to -mploytn for lmpvev-nm of his
. Give edcommondations for his waining, Describe, if oppropriote, his petentiel for dovalogmant and foe oesuming gnancr o

work
sponuidilines. Amplify o2 esplain, if oppropriate, Nlmgs glv.u in SECTIONS B, €, ond D to pﬂntJa o vet Do s fou 2scerd.sing

future porsomnel actions,

SECTION E

* This employoo is a consc *’cu*iou mo*l’er znd willingly carries out 2ll of
her assicwrents within a reasonsble lenrth of time. - Hler transliteration work
is accv.mtc and fairly maductivo.: . ‘
absence of the Swporviser, thic employes has taken over sore ef

Duriny tho
lownver, 1t is believed that

the swporvisory dutiss in aa ascoptable rannor.
ske roquires more tralning in this field,
This erployuo is schedulod to take tho Agency Pasic Superﬁsion course on

2 ¥ay 1560,

A oy
=
7 R B
SECTION F - ' T CERTIFICATION AND COMMERTS
Y . C BY EMPLOYEE
s 1 cemfy that | hove seen Sections A, 8, C D ond E of this Report,
bave s . N snoun&unﬁ OF EMPLUYEY
e Apr:l 1960 \L\v:.L\) \Gouh fon Li )
2. . B8Y SUPERVISOR A .
IF THIS REe DR T NA§ HOT BEEN $HOWN YO EMPLOYEE, HVE EXPLANATION

vow‘us EWPLOYEE HAS BEEN
UN"IR Wy 3U'ERV!SIO

L COVMWENTS OF REVIEWING OFFICEAL

Apssexirately 2 years _
. * P REPCRYT 13 NOY SEING MADE AT THIS TIME, GIVE REASON. B
EK&’LO\ EE UNDHER MY SUPERVISION LESS Tran 80 Oays I I“(90R' MADE wiTHIMe LAST 90 QAYS
13 TYnER {Specily):
DATE OFFICIAL TITLE OF SUPERVISOR ¥,
wt - .
25 April 1960 Int Lk:cn.a Amistant
3. 8Y REVIEWING OF FICIAL
11 ROULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAM. EVALUATION.

{1 BOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

l BUULD HAYE GIVEN THIS FMPLOYEE & LOBER SYALUATION.

11 CARNNOT JUDGE THESE EVALUATIONS. | AM NOT SUPPICIENTLY FAMILIAR WiTH THE EMPLOYEE'S PE"OﬂHlNCg.

OFFICIAL TITLE OF REVIEWING OFPICIAL |T AND SIGNATURE

Date
' 25 april 1960 Chief, CI-Project - ,
SECRET . :
. _

AL N AT A

R R I,

e mheffaudt. . erwfion. .o -
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- SECRET- - i . 2{\~»

(When Filled m) B i
’ EMPLOVEE SERIAL MUMBER

{SECTION A . _ GENERAL -
te NAME (Lase) (First) " (Miadie) . s oaTEOP BT - [9.sEX ‘4, GRADE
TARASOFF, Anna 5 May 1923 - F ‘GS-05
8. BERYICE DEBGNATION| 8. OFFICIAL POSITION TITLE T. OFP/DIV/BR OF ASSIGNMENT
SD/DS Intelligence Clerk DDP/CI/SID Pro;ects
8, CAREER STAFF SYATUS 9 TYPE OF REPORT ]
x HOT BLIGIBLE MEMBER : CEFERRED . et Tl AL REASBICHNMENT /SUPERVISOR
PRMNDING . OLCLINED ] OENIFD ..4;.::‘"0“' HEAIBIGHMENT/ENMPLOYRE
$0. DAYY RLPORT DUE 1N O.P, H lw PORYING PERIOD BPECIAL (Spocity)
30 April:1959 .~ |%Z Oct 58 thru -Apr 59
’ SfCTION 8 EVALUATION.OF PERFORMANCE OF SPEC!FIC DUTIES

Lht up to sin of the mosy important spoeifie dunicl;ev'umed duting the roting period. Insers sating number which best describes the
manner In which employes parforms EACH specific duty. Consider ONLY effectivensss in perlormance of that duty. Al employses
‘with supervisery respensibilitios MUST be rated on their ability to lupuvho (indicate mamber of employese supesrviasd),

1 = Unsatisfectory J) - Borely edequate j) - Acceptable |4 . Camp‘ﬂ.ﬂ' [5 - Elcollo»' . [b - Superioe I7 Ouﬂo«dmg
’ SPECIFIC OUIY'NO. 1] RAN'S-NO $PECIFIC DUTY NO. 6 nl'inc
Checks transliteration material of |
Junior Analysts, . = 3
| SPECIFIC DUTY MO, B ) RANYC;NJ SPECIFIC DUTY MO, 8 ‘ RAN‘I'QI.NO
Transliterates Russisn materisl inte| -
English, h
SRECIFIC DUTY NO. B FANYOINO SPECIFIC DUTY NO, B I'AN'&NG
Operates Verifax machine, '
. o . L
SECTIONC EVALUATION OF OVERALL PERF OﬁMANCE i CURRENT POSITION

Taka lnts cceount everything about the amployse which influences his effsctivenass in his current position - perfermance of seecilie
duties, productivity, conduct on job, cooparativeness, pertinent peesonal tralts or hebits, partigulae limltotions or tolents, Based on
your knowledge of employee’s gvarcll parformonce during tha rating period, ploce the roting number in the bou corresponding ta the

I atatement which mdst cceurately sbileces his level of performonce.

1 - Peclormance in mqny important sespacts foils to meet roquiremmnrs, R4 TVING e
2+ Parfarmance meets most roquirements but is deficiont in one or mare important respects, NG,

3 - Performance clearly meets basle ratuirements,

4 « Parlormonze ¢cloorly avceeds basic roquirements, . 3 -
S - Parformance in every Important respect is supecior.
6 « Perforisance in every respect is oufstending,

SECTIOND DESCRIPTION OF THE EMPLOYEE .
In ti:a roting hoxes below, check (X) the deyres ta which each chomf:w_isﬁc applies to the emplayee
T4 . Abave average degree I's T Qutatanding degree

1 - Least possible degrep [2 . Limé'nd degree Il « Hormal degree

B T34 NoT RATING
- CHARACTERISTICS AFPLI- o8- -
- ! CABLE | SERVED! ' 3 4 i 8
GETS THINGS DONE ® .
RESOURCEFUL L. - ;
2 Y . . . q
ACCEPTS RESPONSIBILITIES R ! < :
CAN MAKE DECISIONS ON HIS OWN WREN NEED ARISES . . T . !
DOES Hi3 JOB wITHOUT STRONG SUPPORT R {
FACILITATES $MOOTH OPERATION OF WIS OFFICE o | H
WRITES EFFECTIVELY o . x ] [ :
. -

SECURITY CONSCIOUS . j . U ! '

THINKS CLEARLY : ’ ‘ e

DISCIPLINE IN CRIGINATING, MAINTAINING AND DISPOSING OF RECORDS ° €

¢ = i

OTHER (Specify):
’ SEE SECTION °E® ON REVERSE SIDE

SECRET - | o w

FORM
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- T SECRET

When Filled fn)

- Sonu uunq'hn ond -oolnolun dmoa-vra!td in gurrent pouﬂm

SE>C'TION E . NARRafI¥E v..s.ﬁ.r Tiert OF MANNFR OF JOB PERFORMANCE

lndicaio Buggostions mode to empioyee for inproverent of his
. Lescribe, if appiopriote, kis petential for dovelopment and for aseuming graater re-

Give ¢ Jotions for h llh"'

f work.
sponsibilities.. Amplify e olphln i’ omwueh. raimgn given in SECTIONS 8 C and D 1o pnnldo the best basis for determining
bytice poesonnal actline. -

Thie. employun 1s & stgady, dnigant, and conseientious workers !xar transliteration

. workiis accurate and productive. She has a native language ability in Russian whick
-is'8. deﬁnit-e aid in her mnslitsrauon uork. .

»uthough this employee‘a work is product:.ve, her rate of production generslly remdns

-ata fixed level, with no’ snbstantial inerease or decrease. This is probably dus to
- the {act-that there are no.other girls with whom she can compete because of other
' -~‘-<-,:dutios being assigned to thm, or this ‘@sployse may be of a non-cumpetitive type,

7mu employea, alumugh she does not ‘meét the Agency qualifications 1n typing, has

taken the Agency's Rel‘reshor Course in Typing. However, this course was %00

. advanced for hér and she will probably require addtt.ioml training and more practice
‘before sho can become a gualified typlist, : )

' ‘&xployee's husband 13 employed within the Agency 1n the Foreign Documents Division,

It is believed tbat this employee has first. line supervisory potential insofar as

- .bar ability to get along with peopls and her unwavering interest in her work are
“¢oncernisd, However, she will reéquiré the necessary training along this line betore

she uould be capahle of underta.king such supervisory duties,

SECTION F~ . ‘ CERTIFICATION AND COMMENTS

1.

BY EMPLOYEE

] cefnfy that | bave seen Sections A, B, C, D and £ of this Report,

ATE S|GNATURE OF EMPLOVEE
9 Aprs: ' WL
9 Aprid 1559 W AN \L\L\AAQ
2. B8Y SUPERYISOR
MONTHS EMPLOYEE MAS BEEN IP TMIS REPORT HAS NOT BEEN SHOWN TO EMPLOYVEE, GIVE EXPLANATION
UNDER MY SUPERVISION )
. 10 . .

1P REPORT I3 NOT BEING MADE AT THIS TIME, GIVE REASON,

EMPLOYEE UNDER MY SUPERVISIONM LESS THAN 90 DAY S J IREPORT MADE Wi THIN LAST 80 DAYS
| [oTnEn (Specify):
i OATE OFFICIaL TITLE OF SUPERVISOR \'VF‘!\D oR QLNTEWE mwumj
9 April 1959 Intelligence Assistant : f ——
3. B8Y REVIEWING OFFICIAL

l'Ol‘_JLD HAVE GIVEN THIS EMPLOYEE AB0UT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

E WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

f CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OFFICIAL

OAYE OFFICIAL TITLE OF REVIEWING OFFICIAL

TYPED OR PRINTED MAME AND SIGNATURE

9 April 1959 | chief, CI-Profect Vo
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SECRET

{aren Filfed Iny,

FITNESS REPORT (Part 1) PERFORMANCE

lISYRUCTIOIS

R ™E \I"l.\l\n\lﬂ‘lvr OFFICER: Consult curfent insteuctions for campleting thu rrpnn

FOR THE SUPERVISOR: This repoct 9 designed to help you vsprrss your evalustion of your suberdinetes and to trensmit
this evalustion to your supeevisor sad senior officaals. Organization policy requires that you inform the subordis
note where he stonds with you. Completion of the reposk. can held you prepare for a Jdiscursion with him of his
sln’nxlh: snd weoknesses. Bt is also organigation tolicy” that you show PPast ['of this report 1o the emnloyce cxcept
under comditions specified in Regulation 20-370. Lt i recommended that you rfesd the entire foem before coopleting
any. qucstion—Lf this is the initieal repoct on the employcr. it must be comlﬂnl s forwarded 16 the Office of
lt'ﬂnmwl oo later than 30 deys sfter the date smiicatesd in item 8, of Scction ‘A" _betow.

SECTION A, -~ R GU[RAL »
. mawg ..\(;_.", {Fivar) (':JJ!') 2, DAYE OF BIRTH 3. sm 4. s-cavucr. DESICHATION
_.5/5/23. F SD:DS

OFFICIAL POS1T10M TITLE

Taragsoff, _ Anns

3. offFcL’ D'UI:IUN/NRANCN Df A5S'GH-£NT

_Intel Clk

DDP/CI Stafe/SID Prode. . .

T (Inclussve dates)

7. GRmapt “oate RLPORY DUE ¢ OP PERIOD COVERED WY TWIS RLP
g-h 23 June 1958--22 October 1958 )
10. TYPL OF REPORT TIRIRTY BEOI VI R IR I 3UPIBYIYOR PEc18y (Specify)
(Check one) YN Kiessicawintoiwriures . Possible promotion
SECTION B, CERTIFICA e e e e e e e
1. sop vn('nwm""#ms REPORT L) HAS [ ] MAS w0t BEEN S O THE INDIVIDUAL RATED. 1F NOT SHO®N, LXPLAIN ey
40T .

A, CHICH (X) APPROPREATE STATFWENTS:

g O -
TH1$ SLPOBT ALPLECTS MY OWB OPINIOMD GF Twis PuDE. | B8 feUIviDUAL 83 BATED "1"iwm ¢ 0% D. A waawiwd LET.
TLR BAS BART YO MiWM A COFr RITACHED 1O Tmin GEPORT,

x TEBUAL .

T PR S AP OB B RELLCABTHE COWBIWID OPINIONE OF WrYIELF B CamNMOT CERTIAVY FrAT Twf ®AT10 teDIvIBUAL BuE®S WO
. ) - t FvBLyASE WIS JO0N PiLatoRwancy @Fcauti (Specify):

4%0 SRLVIOUS SUPEBVIIORS,

4 waws BISCYISID BRI Te TwIb E(MPLOYEE Wit 3TELBGINS

x ANp BEAEWETILE 30 TwAT W GWOWS Ex8i wi 3FPemol.

Intelligence Asst,

8. THES DAYE [C,JMMWM*—-—T AND SIGNATURE

21 QOctober 1958

OF SUPERVISOR[D. SUPERVISOR S OFFICIAL FITLE

OF OPINION wiTh THE SUPEBVISOR, OR ANY OTMER in-

2. FCR THE REVIERING OFFICIAL: ﬂtCUTﬂl’ KBRY SUBSTARYVEL D1 FreERENCE
FOMMATION, WHICH ®ILL LEAD YO A BEVTER unNDERSTAwDING OF THIS REPORT,

[} convinuto on atvacmis swirr

1 certify thot sny substantial difference of opinion with the supervuor is reflected in the above scction.
OFFICIAL TITLE OF ﬁi\‘fﬂlnc CFFICyat

A. TIS DATE . IYPED O At ANT SIGNATURE OF RLYIEMING |C.
21 October 1958 orrecya sy Chief, C/I Project
SECTION C. . JOB PERFORMANCE EVALUATION

1. RATING On CENERAL PERFORmMANCE OF DuTIES @

DIRFCTIONS: Consider ONLY the producuvny et effectivencss with which the individual being roted has perlormed
nis duties dusing the fating peficd., Compare ham (BLY with others doing similar work at + similar level of respon-
sibility. Factors othcr than productivity will be taken into account later in Section D.

t . DOES 4OV PERFORM DuTIES ADEOUATELY. WE 15 INCOMPETENT. )

. 2 - BARLLY ADEQUATL 1n PERSURMANIE. AUTWOUGH WME HAS MAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEY FAILS FO
| TR CARRY OUT RESPONSIBILITIES, D

PERFORWS WOST OF W1S DUTHIES ACCEP T4BLY: OCCASIONALLY REVEALS SOME AREA OF OfawmESS.

3 .
TeEERT T ! v PERFORUS DUTIES 1m & COMPETENT. EFFECTIVE vanxiA.
aativg 10 A FINT PERFORVANCE: CARRILS OuT WanY CF niS RESPONSIAILITIES Excrwnu\uu BELL . v
HUMBE R 6 ¢+ PERFORMY mM1S DUTILS 1% SUCH 'A% JUTSTANCING MAMNER TMAT HE 1S EQUALLED BY Fia ot.a[.a PERSONS nhOwy TO
- THE SUPERVISOR. ‘ :
COEBIENTS:
. L2 A
- : . . S =1
5 TREPLACES PREVIOUS EDTiles Kn
FORY RO,
Yoy ey 43 (Part. 1) or comus a5 avp ase wmice SECRET. . . f& 1ance~-— J Las
ARE 0BSOLETL. i . e e e e L

B ol A 6 pme,

.



\ ' SECRET =

1
{ohen Fifled Int

e Ratimns Oy vrnrosuun oy sntc:nc RN ST UF}",C
RIRFCTHNS: )
a. State in the spavcs below up ta sty of the more important SEFCIFIC dutire |'r'lo:m~5 vlnvﬁf?jul reting period,
Flace the most dmportant figst, o not inglwde minoer or vaimportant dutis
i i nee of thie gﬂ‘ ic duty.

b, Kate performance on ecach specitic Juty considering ONLY effectivencss in n
. For supervisors, ability 16 supervase will slways be rated a3 @ lpftl'irdu Jy

F8le 88 lup!lvlloll thoes
who Bupérvine @ aecretery only).
>

the individual being rated with olhn: » :h- sabe duty st e

d. Comprre. in your mind, when Nsnblr.
similar level of responaibility.
e, Two individuais mith the uw-e ,o!'- utle may be performing dn”eronl dut WJ If 8o, lnt'~35 on differceng
duties.
f. Be specific. ﬁaq-pln af the kind of duties that might be nﬂrd age: ”D )
ORAL : BRIEFING " HAS AND USES AREA KNOWLEDGE 0N S INTERROGATIONS
CIVING LECYURES. ‘DEVELOFS NE® FROGRAYS PREPARES SUMMARIES
CONNUCTING SEWINAES ANALYZES INDUSTRIAL REPORTS TRANSLATES GERYAN
SRITING TECHNICAL REFORTS WAVAGES FILES DERRIEPING SOURCES
CORDUCTING EXTERNAL LIAISON OFERATES RADIO KEEEFS BOOKS
TYPENG COORNINATES WiTHW OTHER OFFICES DRIVES Tauck
: TAKING DICTATION BRITES REGULATIONS HAINTAINS AIR CONDETEONEING
- SUPERVISING . ¢ FREFARES CORRESPONDENCE EVALUATES SIGNIPICANCE OF DATA
'S For some jobs, Juties may he brokea Jown even further if supeevisor congiders it advissble, e.g.., comMm-d key
and phone operation, in the case of a radio operatos, A
c. et ..
- b 1wCOMPETENT i% Twg PUKFORMANCE OF TWiS Outy 8 « PERFORMS Tu1S DUTY In Am DUTSTANDING MANNER
. 2+ BARELY ADEQUATE §% TmE PIRFORUANCE OF TWis FOUND IN VLAY FEF IMDIVIDUALS HOLDING S1ME-"
DESCRIPTIVE ouly - . LAR J083 .
RATING $ . PERFORMS THIS DUTY ACCEPTARLY- P+ EXCELS ANYONE 1 XBO® N THE PEOFORWANCE OF
HUWBER 4 . PIRFORMS THIS DUTY % & COMPETENT MANNER THIS Duty o
S PIRFORMS THIS OUTY 1N SUCH A §i1mf “MANNER
THAT HE 1S A OISTINGY ASSET ON WIS JOB° .
$PYIIAAC DUty ma, | Transliterates Russim RATINGHIPECITIE Duty mo. 4 ) anmt{
- NUwWaTa NUBER
material into English, h . )
4%8Cre0C DUTYY mo. T 3 HATItGEsPECEPic Duty NO. 8 . RATING
¥ Reproduces material anen . onotn

on verifar machine.. L
nA;;c $76CEfFIC DUy wmo, 8
HUMALR . .

HATING

wercastd buty wo. ¥
HUMBER

3. MARRATIVE DESCRIPTION OF mMANNE® OF 208 PERFORMANCE

DIRECTIONS: Stress strengths snd wesknesses, particularly those which afferct development on present jnb,

Employee's work is productive and her accuracy has improved steadily. She is
cooperative and conscienticus and is williz:v to learn additional duties which

may be assigned to here

SECTION D. 'SUSTABILITY FOR CURREHT J0B 1N ORGANIZATION

productivity, conduct in the 'job.
Cora-

PDRICTIORNS: Tokeé into account here everything you know about the individunl...
persinent personsl chardcteristice or Rabsrs, special defects or telenta..,.and how he fits in vuh your Tt i
‘pore hia with others doing similar work of about the seme level,

L folN|‘ELV UNSUITARLE - wE S=JULD 80 SEPARATED .
= OF DOUBTFUL SutTASILIYTY. . 800iD N0V KAVE ACCEPTED Mi% IF | WAD KnNO®% WHAT | X408 %O®

?
N . A BARELY ACCLPTABLE EWPLOYFE...BELOW AVERAGE BUT WITH NO WEARNESSES SUFFICIEMTLY OUTSTANGING TO WAR-
h RAMT. ni3 SEPARATION )

& - OF THE S5A%E SUtTARILITY 23S wOSY PEOPLE | K%08® iy TWE OWGANIXAFICW

Ravieg 5 A FINE EWPLOYEE - #AS SOWE OuTSTANDING STYRENGIWS

NBER 8 o AW UNUSUALLY STROMG PLIZIIw tw TERWS OF TnE ﬁgaunnzucnrs OF THRE ORGANMIZATION
7 « EXCELLED BY ONLY A FE® 1% SULTABILITY FOR WORK 1n THE ORGAN(ZATION

1S TS INDIVIDUAL s(nn SUITED FOR BORS 1% SOME OTHER PCSITION In THE ORGANSZATION? L. -t {X] =2 1F ved,

EAPL NN FURLY: .

- SECRET N/
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“a 5 s . . . x:b«\“ [ Ben Filied Tamn m

' ' FITNESS REPORT {Part 1) POTENTIAL

1ESTRUCTICAS

BW TUE AIMINISTRATIVE QFFLGR Consult cuneut instrawctians for campleting this veport. .

R T“I‘ swu\vxmn Thie uport is & prn'llecrd cxdmnaication s woer suPerviser, and to spproprieie ceareer @ANBgee
went end personnel officiale concerning the potential of the empla ssee Deing tated. It ks NOT to be shoen 10 the
tated eeployee, It is recommended that you read the eatire report Mefore completing may guestion.: This teport is
1¢ be completed only after the employee has been yndee your surervisien FOR AT LFAST 30 pavs. 10 iese then §0ddaye.
wld end complete after the 90 daye has elovsed. 1f this is the IMITIAL RIVKT on the raployee, hosever. it VDT be
wvepleted nnd lotwnded 1o the (' no {ater than ..\i}-lly! sftet the Sue date indicated in itew & of Section -"“t\flm.

SECYTI0R E. . GERERAL

LR 1.1 4 [€X113) (FirFae) (Piddle) 2. JRYE T BIRTHM 3. six 4. SERVICE DESIGNATION
Terasoff,  Anna  ~ : 5/5/23 F SD: 08

S, QFFICE/OIVIRION/ORANCH OF ASSIGNMENT - €. CEFIC . POSITION TIME -
DDP/CI_Staff/SID Projd. - Intel Clk :

?. gRaARE 8. DAYEL REPORT DUE (¥ OP B. FERIOH CONERED 8 “wi$ ®EPORT ('ntllth. dacen)

GS-b 123 June 1958--22 October

T3, YYPE OF REPORY - YR 1 8245 L6RBINT 3. PE BRI @ w;—-:-u {Specify)

(Check one) . swwuAL r uun:«-vtnnu-vuw: .Possible Pm@tion
SECTION F. CERTIEICATION
TooF0R Tup RATER: 1 CEATIFY TAT TH18 REPORT REPRESTNTR ws EST T 3EwINT OF TWE IMDiviDyay BEING PATED
T Teis oate \._IYCED (M PRUANTED WANE NS SIGMATUSE N6 & i@ U SUFLRY ISR S OFFICEAL TETLE
21 Qetober 1958 Lﬁ telligence Asst,
2. E0w THME REVIEWING orrlcaALn U HAYE REVILRED Y13 QEAORT AND AlTID any ORFFERENCE OF VP INION 1N ATTACHED MEMT.
S Tels Date B. TYPED OR PRINTED NAUE ANC S1CMATURE OF XEVIESING ]G, OFF1CIAL TITLE OF REVIE®ING OFF 1€ 1AL
21 October 1958 | — T I Chief, CI/Preject
SECTION @, ESTINATE OF POTERTIAL

MIROCTIONS: Considering others of his grade and fype of assignment, eaie the smplovee’s N}un(hl to assume grester

T, POTINTIAL TO ASSUME GRLATER RESPONSIBILITIES

respansibilities. Think in terms of the kimi of responsidility sacountered ot the various levels in his kind of

work, .
t o ALREADY ABOVE THE LEVEL AT TN SATISFACTYORY PERFITWANCE Can DE ExPECTED
& - WAS REACKED YHE #MIGHEST LEval AT #iCW $aTiRFAJTRs PEXFORWANCE Cam 8% E4®ECTED
3 . WARING PROGHESS, AUT WEEDS MONE TiME BLFORE =i Law 28 TRAINED 1Y ASSuwi GREATEIR RISPONSIBILITIES
6 4 o READY FOR TRAINING N ASSUYING CREATIR REIPONZ1BILL¥1ES
$ - Wil PROBAALY ADJUST QUICALY TO wiRE RESPORS 2L DoTifs Ilmﬁuwnutkhumc
PYTITTS 6 + ALREADY ASSUMING MORE RESPONS!BILITIES Twan Ra?LITil AT RIS PR % L5 %
WUMBER 7 - AN EXCEPTIONAL PERSON ING'J 15 ONE OF INE FE® el $e3000 BT COMSIOERLD R EARLY ASSUMPTION OF MIGHES
LIVEL RESTONSIBILITIES
2. SCPERVISORY POTENTIAL
ilas this person the sPility to De a supervisoed (X Yes Ne  If your

DIRNCTIONS:  Answer this question:
sasect i3 YEN, indicate below your op ion or guess of the level of supervinory sbility this person will reach AFTER
SUITAHLE TRAINING. Indicste your ohinion by plscing the nusder of the descriptive reting below shich comes closest
to enpressing yout opinion in the appropriste coluwmn, 14 your 2at:=3 i3 Dased on odresvirg him supsgvise, note your
1f based on opinion of bis potentanl, note the rating in the "potential” columa,

toting in the "sctual® column,

© MAYE WO OPINIUN O HIS SUFERVSTRY POIEnTiaL w TS SETUAYION

]
JLICRIPTLY N .
t :ATING. £ I o+ BELIEVE INDIVIDUAL #0ulDd #E & REAC SUPERMIGTR % T3S BiIND OF S1TATIY
RUMBER 2 o BILICYE oNDIVIDUAL ®OULD BI dn AVERAGE SiPLREIR 1N TWIS #iND OF S!“ lYl.)I
3+ BELIEVE INDIVIDUAL BOULD 3F & STRING SCPERMIEDE (@ N3 S1TuaTidy
AL TUAL POTENMT I AL LOERIRETIRE SITUATEON
techmicaians ag professicnal spe-

A GROUP 0O0iIRG TWE PasIJ 473 (feuvd Irawera. sienographerse,
2 cialists of various Rimds) vt 8¢ TPRTEIC BrTe jewmgIiate dugcen
supervigor)

Awntys sy PaEgveny (Ficat lime

i,

2ie { Second [ime supesvisors)

A GBOUP UF SUPERWISCES med S1ARUT TeE BRSED

B GBCUP, Smc WAY OR WAY RI4 i ALPEMAISIRY, BwrlW 13 HLIAOMLIBLY FUE WAJIOR PLaus. ORGATITATITE
1 awn soLvcy (Fvecutive fewel) .
1 BwE®R COMTACY ®iTw 1wwels27E 5L P2eDEMATES 1% WIT FRESTIeT
1 Bmil IMBLDIPTE BULGOBDIVATYET ATTERIIES ABF Ta4ESE 4w WAED IRBIFUL SOOEDImATiOW
1 entm 1wBILIATL SUBOBEIEaTES 1wy wiwoliRE &F Tui UPPYBYFE SQ

ormen (S’yvtily)

£
1

3 REPLACES PREVIOUS €T1T108S . I
she w2, g (Part “)m ;onu: s “Du“‘ o~ SECRLT Potential T}

“lw
33 ARE 0BSOLETE.



. SECRET | ~

.o C . (Bhen Fotiod Ta) e

.. -
$. INDICATE mc APPRORIMATL NUMDER OF MOMTHS THE WATAD USFLOVES wAaS uu»](.s-o; YouR Suereviios
] . 5 Months~ Pep,
8. COoNMENTS CONCERNING POTENTIAL ""N(t

Have no opj.nion conceming cmployea'e potertial a(‘lth? time,

SECI’IOI M. FUTU“ PLAKS - .
- t. THAINING OR OTHER DEVELOFPMENTAL CXPLRIENCE PLANNED FOR TwL 28DIVIDUAL . ’ '

On~the-job training 1s all that is necossary for this employee at this time.

.

. MOTE OTHER FACTORS. INCLUDING PIRSONAL CIiRCUMSTANCES. TO 8L TARELN tNTO ACCOURNT 1M INDIVIDUAL'S FUTURE ASSIGNMENTY

Employee is a conscienticus and diligent individual. She readily carries out the .
various duties assigned to her and shows a uxllingncsa to take on any additional

aesiimmenta. e

SECTiON §.- DESCRIPTION OF INDIVIDUAL
o §DIRECTIONS: This section i3 provided a2 an ald to describing the individusl as you sre him on the job, Interpret .
the “worda literslly. On the page helow sre a neries of statements that apply in some degres to most people. To . . “
the ‘beft of esch statement is @& box under the heading “categeey.® Read each statement and. insert in the box the :
category number which best tells how much the statement spplics to the pegson covrered by this report.

X .+ MAVE NOY OQDSERVED THIS: WENCE CAN GIVE NO OPINION A8 TO HOW THE CESCRIPTION APPLIES TO THE

NIV duaL ..
§ « APPLIFY 7O THE INDEIVIDUAL TO THME LEAST POSSIOLE OLOREE . N
CATEGORY NUMBER 2+ APPLIES YO IRDIVIODUAL YO A LIMITED DEGRLE - N
‘3 o APPLIES TO ImOIVIDUAL TO An AVERAGE Qlﬁl!( . R
4 + APPLIES TO INDIVIDUAL TO AM ABOVE AvERAGE DEGREE T .
% APPLIES TO-1nDIVIDUAL TO AN OUTSTANDING DEGREL
CATEGORY STATEMENT CATEGORY . STATEMENT CATE GoRY STATEMENT
1. s8LC 1‘0 ll(*llﬂ!n(l‘l' h 19:. Wby mtén i!l‘-blll\l oF 3 29, t8 BFFECTHw? tm DiBCUS»
3 PHIRY OF vige ACCDBPL VSN EN T Si1oMS Bt Tw ATS0CIATES
2. Cam waRg€ DECHOIIOND OM MEH 3. ruPiivie?s OICE310ms RE.
3 ooy wuln HECD AGCEES 12, duows anrdrasLiTy 3 SaaDLERS OF O¢m FEILINGD
LB, wal IHETIATEWE 's. ::::"‘ arsPoNsiBiLI-. 3. 19 THOuUBNIsuL OF OtnEas

. 83 AMALYTIC o 8 Twiwge . .
4t nAL € 1w o " 24. WORES MELL UNDER PAYSIYNE

18. abw139 mfd GRAOEY
tma

18, 84{3PONDS BEui TO SUPES. N
pe mex ¢ v 2D, &18PuAvE Juosiuwine

$. 8790 vED COMITERFLY ¥D8
cwitiom

WEw XWOPLEDOE WD 10EAD

. Y a
16, 0383 w13 Jos @1 TuowT 26. 3 SECYBITY COWACIOUD

§. EmMO®E Badw VO Ean
dYR0u8 3uPPOAY

assisrance

17, COMES UP Wyfw BOLyvIOME
ACEE TR TN LR .

CHr CEF ALO®S B Tw PEDOPLE 2P, 1% vER3ACILE

28. wes CRETICHEE B COmo

B ALl R4
19. 1% ceviaven srROTTIVE

L]
8. was mRuwceY Fo4 FACTS

2P FACLLUTATES 3IWOOTw 0P fEHA

o ) L) v
99. Tmisasd cedan Yiom OF mis 0PecHE

B, SETS Frimsd DOWE

30, 0063 mOT BEQUIRE STWING
480 COWFIAMNOUS BUPLBVE.
si1em

20. COMPLATYLSE 03P GNULW TS
@1 twiw ALLOBAELE Tiwd
Lierrs

Elw | w w & e Wl .
& e W ol e~ | & e

10, €aw COPE 1 ?s fOERELNCEES

WOLE W W W e w fw
¥

o~ _~ . SECRET. K
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4 g} -SECRET B .
ﬁh‘%ﬂ* AL riupﬂ e %"@

FITNES bREl’Ol\'I (P.ntD PERFORMANCE

IISYWCTIOIS ) .
or cempleting this report.

R THE AIPHINISTRATIVE OFFIL TCenault durreat tnetruction

FOR MIIE MFFEVISOR: This tceport i Jdesigned 'ﬁ help you espress your evnlsstion +f yeue subnedinete aml o trentmal
Orumunmn relicy reserred thet gou inlore the subsrdi-

this evalustion te your superviser end senios ovficialas.

nate where he ptends with you. (ompletion of the report- can help wwu prevsre for o discussion with him of s

strengths and wedknesses., B¢ i a2lso organization policy thal you =hoem Pert {of Shie seport fo the eceployee excret

wier comlitiong aprcifind in Regulation 20-370. [t is recommenied thet wou real the entite form before completiig

any estion, 1{ thie js the initial terwrt on the uuployre it eusl be x\'nz'u!w‘ e} forsarded to the Office oY
delow.: .

Tetennnet nn !-lrrAllblna\ ki) .d-v- ahrr the date dmlicated in item R, of Section
 SECTI08 A, ) : ) GERERAL o . . i .
" Ll T qlasy) (Figne) (Baddie ) P, D8TE OF BreTe » ¥ 8% 4. uﬁnq CEIIGHATIIm

TARASOFF, Anna -’ |5 May 1925 i P | . DS
KEReN 1

e e e e e e ot mn e
B, OFFICE DIV IBION BRANCH OF ASSTUNSERY QFFICI AL POS1 T 10

| __DOP/FI/p/PB ‘Clerk
7. GRADL &. PATE RLPORY DUE N OP [N nnvon' CONEREID By WIE t{**t‘ LIvvluseve dates)
GS-ly _— ~ 21b July 1857 - 51 December 1957
10. Tveqg 3F REPORY YRR un;nd--n.v.u.':c\nwn ] f s*iciay (Specify)
(Checd one) [T Fi tresrranmiataneiiin P

SECTION 8. -

1, 108 Twl RATEH: Tuis R(PORY
NOT: - s .

I MOY SHIeN. LAPLAIN ®~

A, Cuicu ¢Xp A"QG’IIA'[ STAVENEMYS:

tHyh hmhEs 1F rwEEAY2I%L &Y BRI CPUue CF o® D, o wsAwing 42T
: T e B A COFr ATTACKRED TS tuld REFPS ST

aunl('\ By oBw 0PhwioNd RF
tie ®x¥ am 3

twed BgegRY
X LR -T2 WA

PHOEVIDLAL ANMEBS N2E

TE®TIEs “auv twl RATID
§icaydr (Soecify):

Twe® BEPOBT GTFLEACTS Tni CIGBiMID OPuimavRY GF WyRfL S BoSRuwa
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8. Twid Davg

1 Dec. 204

S.of08 Taf ﬂlV!;i'NG QIFICtaL: RECORD ANy ‘\‘!"i\"'\\ le’(r‘\u. D NP iwcoN BT TeE SU’wvls". QR ANY OTwHi®
FoMMATION, Bridw Bith LLA0 YO A& BLTUTRR U’CO(!\YANDING OF Twis REPORY, i

AT N

" .
LA RTANAR SRS

. :] COMTIRUED 0% ST AJmad Suid™

3 certify thet any substantial \]l(f&"lﬂ\\t‘ of epinion -uh thy supkevaser is reilected in the above section.

a, TH1% DATE 8. TYPED OR PRINTED NAVME AND S!\hi‘Ukt \‘ Ql\“‘ "G I, JAFICIAL FITLE OF REWTE®ING OFF 1218y
- SOFF I AL . .. . . -

5 Jan 155 congT L o il:i.tBw:. Officer, FI/D/ED

SECTION €. _J0B PERFORMANCE EVALUATIOW

1. BATING 9% GENERSL PERFORMANCE OF D ‘ :
rffectiveness mith whacs ihe aniaividusl being rated has performed

DIEFCTIONS: Consider (BLY the produltivity smd
nis duties duging the gating petiod, LDoepage him OMLY with others Xamg seraler wwik st 2 similas lvvel of respome

sibility. Factors other than productivity sill be taken inte acvount 1z3er »n Sevtion D

tES

HE 318 1NCOMPITENT.

9 . DOES WOT PERFORW DUTIES ATIQUATELY, .
SPITIEII R JANCE OR TRAIMING, ME OFtéw Sais o

: 2 . BARELY ADEQUATE 1% FERFOSVANTE: ALTHOLGH HE HAS wad
!}. CARRY QUT RESAPONSIBILITIES,
3 - PLRFORYS WOST OF WIS DuTHES AUCEPTABLY: OCCASIONALLY BT4Tas§ Slwd 3356 OF wEAKNESS.,
ThSTRT T 4 v PERFORWN pUTHIES v A CONPETERY. EFFECTIVE WanuER. .
RATI%G % - A Fing PERFORMANCE: CARSICS OUY MANY OF wi$ HESPO'-SH\R!N‘S LATIFT 1 OmALLY WELG .
Y § - PERFORMS M1S DUTIES % SuCw &% OUTSTARDING MARYER TmaT »f€ 15 TMALED By FLW OTHER PERSONS awdww =
TnE SUPERYISOR. ‘ . ot
COMMENTS: ) . »

- CREPLAVES FREVIO, & g1 TideS .
:“::v‘:; 45 (Part §) cr somes 15 ax0 ase micn  SECRET Performance v
. ARE 0BSOLETE. - ’



SECRET

(av%en Friled fn) . OFFICE A pon.
3. RATINGS e PIEEOAUASCE OF SPECIFIG Quiild - : "-"-l”‘i"ll,
PIRCTR ' i

8. Stage in the ‘apacers Lelow up 10 sin of the more Leportant SFECIFIC dotics peefarmegt ‘123,‘. thig emting perind,

sne brler minor or unimpostent dutgre,

Place the most irpurtant firat, In net
b, Kate prefarmence on each sprctfic duty conssdegang ONLY effectivearss in rrrfovmanu Hu p” ’8
€, For suprivisore, sbility to supeivive »ill siusys be rnted #3 o specific duty (do noe rets as’ lupvlu-u thuse

who dupssrvise @& secictary only).

d. Cropare i your misd, shen possible,
sisalblar tevel of reeponsability. Q

e, Two individusis sith the same gnl. title mny be vrr'otming -!leum dutien., f so, uu- ”on diffegent,

the individunl bring sntsd with othere p!l’n“'lul the seme rluty &t a

duties.-
f. tor spreific. Frempies of the kind of dutirs that m\ght be tated are; | .
. : ORAL GRIFFING WAS AND USES AREA KNOWLEDOE CONDICTS IWTKIWO‘TIW’
GIVING LECTURES DEVFLOFS NE® FROGRA¥S PREFARES SUMMARIES
4 ANALYZES IVI"SYI"', REFORTS . TRAVSLATES GERWAY
.

COVBUICTING SEVINARS

BRITING TECHNICAL BREFORTS WANAGES FILES DEBREIEFING SOURCES

CONPUCTING &\'YEDVIL LiAdsON OFERATES RADIO KFEPS DOURS

TYPING QIORDINATES $iTH OTHER OP?ICFS DRIVES TRUCK X

TARKING DICTATION BRYTES REGULATIONS WAINTAINS AIR CONDIVIONING
FREPARES CORRESPONDKNCE TEVALUATES SIGNIFICANCE GF DATA

. SUPERVISING
For some jobs, duties may be beoken dn-n ryen further if supreviens considess it advisable, e.g., combined Loy

a.
#nd phone operstion, sn the cnse of a redio operator.
. 8 o - e . . —_ .
1. ImCOWPETINT IN et FERPOBGANCE OF THIS DUTY ¢ o PLAFORMS TwiB DUTY 1IN AN OUTSYANLING WouwER
o BARELY APLQUATE 1M Tué PERIONMANCE OF Twis FOUND 1IN VEHY F6® IRDIVIDUAM S MOLUI®G Sis).
DESCRIPTIVE puty La®r 408%
RATING 3 - PEHYORMS TwiS LUTY ACCEPTAALY p o+ GHCELS ANYOME 1 RNO® 1% THE PERSOMWAGCE nF
NUMBLR 4 . PERFONMS THIS DUTY 1IN A COMPLTENY WANNER THES DUTY
S . PIRFONMS THIS DUYY In SUCH & 9 INE MANNER
THAYL HE IS A DISTINCY AS3LY O% wWiS 408 .
"I L Oy fy wmo, § . RATINGESPECIS I L nyty o, & : PAT MG
NUMATR PRIy ]
N 9
Losging Intellipence Material Se
1s8CI90C BuTy mo. % RATING (396 cCIote bty wo, B - “AT (%t
RUMDER wymars
Fling Je - .
3PECEFIC Lufy mo. 3 RATINGISPECIFIC buTe 80, § LTS 2E1A
. . . .| nuwBER : . BUMBER
Relatad Clerical Dutles - ' L,
3. NARRATIVE DESCRIPYION OF MANNER OF J0B PLRFORMANCE
DIRECTIONS:  Stecss atrengths nnd wesknesses, perticulerly those which affect development on prelent job.

=, compstent and

Individual very slert znd che oerfor-:s all her dutlos in an ascurs
thorourh mamer. She i3 a definit~ asset to the oflice.

v — B A o G b E

SECTtOn D. SUITABILETY FpR CURRENT JOB IW ORGAN)ZATION
PMRICTIONS:  Take into account here everything you know ahout the individual....productsvity, conduct in the job,
periinent paersonal characieristics or habhits, special defects or talents,...snd how he fits in with your team. Come
pare him with othess doing similor work of abaut the same level. .

T+ DEF!%iTRLY UNSUBPTABLE « #E Sn0nuD BE SEPARATED .
2 - OF DOUBTFuUL SUTYARILETY,..RO0ULD MOY MAVE ACCEFTED MM IFf | HAD XNOAN @HA7 ) KNOW XOW
. 3o A BANELY ACCEPTABLE IMPLOYLL...UTLu® AVERAGE BUT #ITW NO BEAKNESSES SUFFICIENTLY OUTSTANDING TG

RANTY w)S SEPARATION i -

‘OF YHE SAME SUITABILITY AS MOST PEOPLT

BAR

i
YnD% 1y THE ORGANIZATION

4 -
RATING % « A FINE EMPLCOYEE « HAS SOME QUPSTANLIING STRENGIHS
NUNBER 8 o A% UNUSUALLY STROMG PERSOW (% TESMY OF YuE REQUIREMENTS OF Tt OEGkNIIATI'\-‘
: M 3 - El((LLFD BY ONLY A FEW¥ 1% SUITARSLITY FOR BORK N Twut OUNCANITATION

18 Ty S tWDIVIOUAL BEYTER SUITED FOR WORX 1w SOWE OTHER POSITION In Tl ORGANIZATION? { I i3 ‘ ! LEN 1¥ YES,

TxPLAWN FULLY:

. N .,
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SianDARD QRN S6 AGENCY CERFFICATION OF IN:  ANCE STATUS

REVISED JULY 1982

U. 5. CIViL SERVICE COMMSSTRN e . op A

G st e | . 7 Federal Employees’ Group Life Insurance Act

. FULL NAME OF EMACYTE ! - {#irse} {middle}- 2. DAIE OF BIRTH (MONTH, DAY, YEAR) .
Tarasoff = Amna - May 5, 1923

3, -CHECK THE BEASON BOX TTimiNATING INSURANCE

o [} - e L ) OFHER (Spocify)
. . - -  MONTHS
; . WAS EMPLOTEE AT TIME OF |- @ {ol
o [ ] .} DEATH AN APPLICANT FOR | D" NONPAY v D‘_
CIVIL SERVICE RETIREMENT? STATUS . .

. O ves - NO

4 CHECK APPROPRIATE BOR CONCEENING S F, 34, DESIGNATION Oir BENEFICIARY

) . eoment K CURTENT 5. 7. 5415 1 - A CURRENT S, F. 24 10 ON FIE N
o [ S imos & [R]—{ ot on euewiti s (e D- THE EMPLOYEE'S OFFICIAL PERSONMEL
AGENCY N FOLDER (O EQUIVALENT)

NO‘!A IF FMPLOYEE (A} N’-ﬁ H 18} IS RETIRING OI RECEIVING FEDERAL FAPLOYEES' COM'ENSAT‘ON UNDER CONDITIONS ENTITUNG HIM 1O RETAIM
BREE UFE INSURANCE, ATTACH CURRENT S. F. S6, IF ANY, 1O ORIGINAL $. F. 56 AND CHECK BOX 4 (o} ON OR:GINAL AND ALL COPIES OF S, F.

o34 1F NO CURRENT S & 54 15 ON FILE, CHECK BOX 4 (b}, 1M ALL OTHIR CASES, SHOW WHRETHER OR NOT CURRERT 5. F. 5415 ON FILE 8Y

- CHECRING 8OX 4 7O () A CURRENT'S, F. 54 15 ONE IHAV HAS NOT BELN CANCELED BY EMPLOYEE OR AUTOMATICALLY 8Y TRANSFER OR

PRICR TERMINATION CF INSURANCE, —
5. DATE OF EVENT CHECRED ™NITEM 3 6. ANNUAL COM?ENSANON RATE - NOT AMOUNT OF IN. § 7. DATE OF NOTICE OF CONVERSION
MONTH, DAY, YEAR) SURANCE - [CONVLRT, DALY, HOURLY, PIECEWORK, ETC. PRIVILEGE (SF 35) TO BMPLOYEE
: RATE TO ANNUAL RATE) ON DALE IN ITEM &, {MONTH, DAY, YEAR)
September 8, 1963 $5, 545. 00, sinum October 2, 1963

B, J CERTIFY THAT THE ABDVE INSORMATION HAS BEEN OBTAINED FROM,  AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE
NAMED WAS COVERED 8Y FRUERAL EMPLOYEES' GROUP LIFE INSURANCE ON THE DATE SHOWN (N ITEM 5. {SIGN ORIGINAL ONLY)

[ 2 0CT 1963
W wigneinrn af auihorized ogeacy offiicl) {Cata)
| '
(Hirle)

nmmudeﬁdd)
P.O,.Box 3521 Central Station, Arlington, Va 22203

Pemme of opency) (Mo-'*ooéduudw

e R

P

' A . S and . 1% )
/f‘“r‘J,,{ P, (.A-,) &/Z,/v(./{-/i'.-.a.{./é*" LSl “\/(—/7/7/( Pl

o
SEE OTHER SIDE
' FOR

; INSTRUCTIONS TO EMPLOYING AGENCY

PART 3 . FiLE COPY : A .
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4-00000

ameaan.

STXTARS roaM 6
BLUISTD MARCM e
B S CVY SERVICL COMMISSIN !
) .

o APPOINTMENT Amnmrs

KL[POR’EANT — Bofore swearingd to these appom!mant affidavits, you should recd and undars{and
the attached information for appointes

_“_m'a}:"rmw mmmumca AGENCY , Hashington, D.C.
sereneanasves " - oY ‘( """" ;-;a ------- »--—--------~--~-~--(~-~---&- ***** .'""“"""j"‘““’.""“"““"
1, .;“-«._‘!EIE?.I?.’.‘E?L‘?&'.‘_ .............. -. do solemnly swear {or afﬂrm) that—
. " Id

A. OATH OF OFFICE
I will support and defend the Constxtuhou of the Umted States agamst all enemies, forexgn and
domestic; that I will bear true faith and allcgmnce to the same; that I take this obligation freely

* without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
-duties of the office on which I am about to enter, SO HELP ME ‘GOD.,

B. AFF]DAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do ot advecate nor am I knowingly a member of any
organiration that advocates the overthrow of the constitutional form of the Government of the
United States,.or which seeks by force or violerice to deny other persons their rights under the
Constitution’ of the United States. I do further swear {or aflitm) that I will not so advocate,

-nor will I knowingly become a member of such organization during the pericd that I am an em-
. ployee of the Fedceral Government or any agency thereof.

C. AFHDAVIT ASTO STRI'(ING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any
ageney thereof, and I will not so participate while an employee of the Government of the United
States or any agency thereof, I do not and will not assert the right to strike against the Govern-
ment of the United States oF any agency thereof while an employee of the Government of the

- United States or any agency thereof. I do further swear (or afiirm) that I am not knowingly a

member of an organization of Government cmployees that asserts the right to strike against the

Gov -erniment of the United States or any agency thercof and I will not, while an evr'slm o2 of the

Government of the United States or any agency théreof, knowingly become a membcr of such en

organization,
D. AFFIDAYIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred. promised or paid any con-
sideration for or in expectation or hope of receiving assistance in securing such appomtment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Dec!a ration of Appointee on the reverse of this form are true and

correct. B
. & Apr 1957 o N\ T Nl
T G e s gy T R Seda ey
Subscribed and sworn before me this ._..E¥__ day of ... Aprdd A.D. 1957,
ar o Fashingtom, DS. S,
(Citr) (Stare)
. : i
’ : ‘ RO C"“((L Sl >\,:<<____“' WI“M
[sea] e
e Appointment Clerk .
ﬁ‘:&) T

NOTE.—If the oath is taken before a Notary Public the date of exptrahon of his commissian should
be shown. 22--23100-3



DECLARATION OF APPOINTEE

Tlus form is to be completed before entradce on Jduty. Anrwer ol! questions. Admiitcd unfavorable
information about such matters as arrests or discharges will be considered together with the faverable information
in ‘your record in. determining your present ftness for Federal employment. However, a false statcment or
disho_nest angwer to any qucstion‘may bc' grounds for dismissal after appointment and is punishable by law.

& nu.suw ADDARESS (mnr and number, city and Sutc)

JESS i iaveS w//f S/ S Wi DL

2 {A) DATE OF BIRTH . L. {B) PLACE OF BIRTH (city and Staze or cuy and foreifn counteyd
573 CLp vl pion i LF0 T : -
3 {A) 1M CASE OF TMERGINCY, PLEASE NOTHFY i (B)E-LLATKJISM!F {C) STRELY AND SRIMBLR, CITY ARD STATE {0} TELIPMONE RO,
LT P05 ) J O I ATl Lstgisorne VG719 s iyl de ST 5 Nl w-2350

& DOES THE UMITED STATES GOVEANMINT EMPLOY, 1% A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (LITHIR 87 BLOOD OR MARRIAGK) WITSt W8l YO LIVE OR MAVE LIVED WITH®R

Tug past ssmontiesr { ] vis [ ) mo
21 o, $or esch such relative fill in the blank below. -If additional spsce is necessary, complete under ftem 22.

) 111 7% (7 TEMPORARY OR WOT WAR. T S
Hamg (Gire oot mrmbor st any) 3 weramTMINT O AGenCY N wwicw | maarnsur | mito | Gue

: .,L:/,ﬁ....x_.....an,.. .........

- — . € e -
L LHIS D LANISSS L VAT Cpperves whhas At .

R sisorsnsremssonasratsaratantasonssaann

k)

IMDICATE ANSWER BY PLACING »X” I¥ PROPER COLUMN |YES| NOi| INDICATE AWSWER BY PLACING X" IN PROPER COLUMM |YES| NO
8, (A) ARE YOU A CITIZEH OF THE UNITED STATES OF AYERKA, OR(B) AS A 18, (A) MAVE YOU TVER FILED A WAIVER OF LIFE [NSURAKE COVERAGE
MATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIAMCE TO THE LMITED . UNMDLR THE FEDERAL EMPLOYELS' GROUP LIFE INSSRANCE ACT)
STATES OF AMLRICAP . A X
& ARE YOU AM OFFICIAL OR EMPLOYEE OF ARY STATE, TERRITORY, COUNTY, OR m I Y7 J MAVE FILED SUCH A WAIVER, MAS T BIDN CANCELED OR |
MUNICIPALITYD . )\ EORED)
_If your answaes iy ' Yos,”" give details in Item £2. N KA x
7. DO YOU RECEIVE OR HAVE YOU APPLIED FOR AN | ANNLITY FROM THE UNITED 11, SINCE YO FILED APPLICATIOM RESULTING IN THIS APPOTSTMENT:
STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ARY RETIREMENT A MAVE YOU BEEN DISCHARGED FROM EMPLOYMENY BECAUSE:
Act OR ARY PN 04 OTHER COMPLISATION FOK MUITARY ORR NAYAL i (6} YOUR CORDRICT AS NOT SATISFACTCRYY _ X
1 your enswar fa ' Ves,”" give details in ftem §3. - .’\. i (2 YOUR WORI WAS HOT SATISFACTORY? A
8 SINCE YOU FILED APPLICATION RESULTING IM THIS APPOWTMENT, HAVE YOU i .
BEEN SRRESTED, CHARGED, OR MELD BY FECERAL, STATE, OR OTHER LAW |} i B HAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATICH THAT: x -
EXFOPCEMENT AUTHORITILS, FOR AXY VIOLATIGN OF ANY FEJSRAL LAW, | k . §
STATE Law. COUNTY OR MUNICIPAL LAW,_RLGULATION DR OROMANCE? 00 | ! (1) YOUR CORTUCT WAS HOT SATISFACTORY?
10T IMCLUBE TRAFFIC VIOLATIONS FOR WHICH A #1ME OF 125 OR.LESS WAS | :
1MPOSED, ALL OTHER CHARGES MUST BE INCLUDAD EVEN IF THEY WERE | {2) YOUR WORR WAS HOT SATISFACTORYY —rA
CSMISSED.
I wour snzwer i “¥os,” give in Jtem 13 for each case: |: €. MEVE YOU BEEW OISCHARGED FROM THE ARMID SERVICES UNDER
{1) approzitnate dafe, (J} charge, (3} ploce, (€) action taken. |’ OTHER Tithk PURGHAGLE CORDITIONS?
- V{4 2 “¥Ves,> detail
$. SINCE YOU FILED APPLICATION RESULTING 1N THiS APROTMTMENT. HAVE {: R Adri it ,,",f f,, 'Zf,,,c ,;',m ,,:';‘,,“,',',:N,},:"',;,:
YOU BEEN BARRED BY THE U, 5, CIVIL SERVICE COMMISSION FRUM TAKING namme and addises of smployer, appruiiate g o
EXAMINATIONS OR ACCEPTING CIVML SERVICT APPUINTMENTST ronsore in Sach CEos. .
f your answer ia " Yes,' fivo dates of and rsascne for |- AY l . A
auch debarment in ltem i i

12 TPALE FOR COTALLD ANSWERS TO OTHER QUESTICNS {fndi iteas bera to tvhr"ch 8 apply.)

TTEM MO, . l' ITEM MO
g B —

INSTRUCTIONS TO APPOINTING OFFICSR.—HYcu must dctermme !hzl tbu appomtmcnt wogld be in mnformnnce
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of 'm:ss pertaining o lpw!"\!. ent.

This form should be checked for hoiding of office, pension, any record of recent discljarge or argeat. age. (x!u:n;}up and mem.
bers of family. Also, to establish the identity of the appointee, you should particulaurly {1) his signature m.Lthdwnung
agamn the apphcauon and /or other pestinent papers and {2) his physical appearance agnqug the medicat cmategd

e 8 muun) Maaning eecd 18361005

B

vt L ' -



ATV

IMPORTANT Tr‘e mformahcn on this form vxl! be Gise (1) in determining creditable service for leave purposes and retention

" sTANDARD FORW 144 i - :
mystosrac e ™" STATEMENT OF PRIOR FEDERAL AN AND MILITARY SERVICE
PPH CHuAPTLS AL B3 AND.2

- AND DETERMINATION Or vusPETITIVE STATUS

eredits for reduction in force, and'{:

4 recording agency determination of competitive status. The employee
ll\ou.ld comylctc Part l and lhe Pﬁmred Office thould complctc Parts H tbmugh V.
o PART 11--THIS COLUMN 3
’ PaRt L“""‘”b"“ “*m"’" . : FOR PERSONNEL OFFICE USE
1. NAME {Zass, 8red, suiddle initial) . : L

2 DATE OF BIRTH 9. RETENTION GROUP

A’ﬁ RVl /Jn/) A

-9 22 10, A csc status [ ves [ oo
3. LIST THE FOLLOSING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD | 8- TYFE OF PRESENT
PRIOR TO YOUR FRESENT APPOINTMENT (Do not imclude militery servioa.) APPOINTHENT
RO~ : O~ TYPL OF 1%, SERVICE
PAME 55 LOCATEH OF AGENCY - APPOANTMENT -
o YEAR | BOWTI | DAY [ YEAR | MOWTN | DAY oF Brown YEAR I!O!"M DAY
s -
Al
LV
: LISFPERIORS OPRCTIVESERVICE tNANY BRANCIF OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE
© MILITARY smvu WRITE “NONE." :
FROM— O
- DIFCHAROGE
e YeAR | wOWTH | 0a¥ | vEAR | mowrw | pay | (Hes. or dishan.7)
5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU KAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE

12, TOTAL SERVICE
WITHOUT PAY, iNCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? [] vES [ NO
IF ANSWER IS “YES™ LIST FOLLOWING INFORMATION,

TYPE IF RNOWN
(LWOP, Furl, Suspn AWOL, Mes 3as)

N . 13 NONCREDITABLE SERVICE
o - o TIoTAL {Leave purposes only):

WONTM fay YLARS | BOOHTHS

AR 0NETIE [ FRAR QavE

118 NONCR[D(TABLE SERVICE
(RIF pusrposes oalyhs

8. DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

[Jves Ow o ‘ '

15. REEMPLOYMENT RIGHTS
{14 answes i‘. “Vea,'" in what ageng were pou smploged at The time stafus wes scquiredP) . D YeS D [
. . 16, RETENTION RIGHTS
Trareyou: - Clvws (Owe
& v were oF A sameo vevoust [ Joms [T wo . 17. EXPIRATION DATE UF RETEN.
B THE mOTRER oF A DexeasEs or ssameo verow [ ves [ TION RIGHTS

¢ i pwermimmm eca o aveream [ Jvis [Tlmo

8, TO 8E EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTNORIZED TO ADMINISTER OATHS. .
’ I swear (or affum) that the above statements are true 12 the best of my knowledge and belief.

/1[ ol G . V \\l\o_\.\‘\) \ fnls ‘¢.§&\/

Aty ' . (SIGHAT \
Subscribed and sworn to before me on this day of 19 at. i

: {nacTHy vy STATD
SEAL {7 7.
BAL /\'1.; Z L ‘ s ile e
NOTB 1f outh is taken before a Notary Publié. the date of expiration of his Commin'mn should be shown.
INSTRUCTIONS:  File this form on the permgasn? side of the m!oyu s official p | tolder immediately befors or afes the personne]
sction invelved. ]
(OVER}

bl.-m



B R

Pact 117, —DETERMINATION OF COMPETITIVE STATUS, (Compfﬂo for noncowngetitive hires based ., comoeritive status as g,
quired by inateuctionsn FPM Chaptos 52.). Employce has a competitive status. T his deterimination is based upoa the foll\wring

cvndcncc :

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE { .~ DAIE

PART IV.--DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

\ TotTAL SERVICE HONCREDITABLY CREDITABLE ENTRANCE ON LESS CREDITARE SERVICE COM-
SERVICE . SERVICE DUTY DATE SERVICE PUTATION DATE
(Teom 12} © {fteem 1D (LM"‘ Pirposen) (Prosene Agence} | ilosve Purgses) | (Lease Pusrposssd -
Years S /
g
Montha
Daoys - . ) ® . g

PART V.— DETERMINATION OF CREDITABLE SERVICE-AND SERVICE COMPUTATION DATE FOR REDUCTION 1M FORCE PURPOSES. {Complete oaly in
those cases when the amwunt of credu‘ablo service for reduction in force purposes differs from the amount creditabls fos

leave purposes.)

NONCREDITADLE CREDITABLE ENTRANCE ON LESS CREDITASLE SERVICE COM.

TOTAL SERVICE SERVICE SERVICE DUTY DATE SERVICE PUTATION DATE®
) (Ttom §2) (frern 14) . (le Pueposes} {Present Agency) (RIF Purposesy "{RIF Purposes)
Years
Months
Days

* Enter s the *Service Computatnm Dute” on the employece's “Service Recurd Casd,” SF 7

REMARKS:

P

"s'f"“l\-.od i
L= B 8 SOSLURMEAT PeaYind CIFWE



N B (!&OnSEr?IRlEoI LY} %b (:) pﬂv
' I’{% - PERIODIC SUPPLEMENT ThIS DATE
T ) PERSO‘l‘L HISTORY STATEMINT - - f/dv /‘fj"f’

T ANSTRICTIONS

Evon ¢hough de Jupll:a"l

Thie fere pnw[dou the meene sheredy yowe eflicial pervomuel socorde wadd be hopt curremt.
irnforostion you have furmiehed pressantly. it eill be mecessary for pou to complete Jecticas [ through V[ in theig

eftivety. ¥ou meed canylnlo Sectionms ¥FIE uro-‘h 4f _only if thero has Boerr @ chongs asnce you enlered on duty with
m- erganigation ov if yow boejavee the slem roQuires sase compleie coverage then pou have pteviowsly reported.

GERERAL

@ [ SECTIOn ¢
T, FUlL NAmE (La-f-ﬂru-maﬂq

IPRRSEFF  Hyete?

T. CLURREWT? ADORESS (No., Street, City, Rome, State)

3. PLRMANINT ADDR(3Y (No., Stcoet, Cily, Zons, ysuh,

229 GRS sl Sl AL e 2¢ Q.& P Gy Svied & S7 L& it it D €,

4. MOME ltgl'non( NUMBELR "S$YAYL, TERRITORY, FOSSESSION ON COUMTRY BN mMiCH YOU MOW CLAIM RISIDENCE

SECTion 4Y PERSOR TU BE XOVIFIED W CASE OF EMERGENCY
b wawg (Last- hnf-.'uduo; PREFERABLY ALSIDING 1N U, S,

| AL 5 Daiiny xO LRI
3. nOME AGDRLSS (No., Strast, GCity. Jefe, 3tate, Country). \" .
Z & ; ok VA (Lo Ll SR (0

4. BuSINESS ADDRESS (No.. Strnl City, done. \“f0 uuntn{bsmcur. WAME OF FIRM OR LNPLOYER, 17 APPL{CARLL
) L]

.8, noME T(Li'NQNi NUMBER 7o BUSINESS TELRPHONE (XTENSION

INE N“”6 ‘
Yder =230 C\ravud  cwr sav
8% in CASE QF EMERCONCY, OTHE®R CLOSE RELATIVES (SrYaeel Uother Rfefhier) wav AL350 BE MOTIFIED. 17 SUCH NOTIFICATION
tS NOY DESIRABLE BECAUSE OF NEALTM OR OTWER REASONS, b‘st S0 $TATC.
. -4
) QA/«/

2. REILATIONSHIP

3

‘Stetion 11 . N “STATUS
10 oaeos ) onEs D ] Tsimss Aumwl Terogweo | [seranared Toivonceo] [amwuiico

2. FunNISH DATE, PLACE aND RLASIN FOR ALL SEPARATSONS, 01 40RCES QR ANMULMENTS

I¢ you heave heem mavvied adre than onge, inciuding annulments, vae & voparate sheot :Iar forme, wife ©F

SPOUSE: . ;
If marronge i2 contrmpiaced, provide same data for flance.

hushand giving Juats below for all .previous meseiages.
3. Namg (Firse) (¥iddie) (Maideny . (Lasty
-~ @ . N . & e o . — ‘
2 . Py ¥ IR ASC A

PLACE COF mammiagt (City, Jtate, Counny,

4. 0aTE CF MARRIAGE 3.
Pl e 4 B N P LN ol gisio
$- ADDRESS O SPOUSE BEFORE WARNIASE (Wo.. Streer. City, State. Country} i:“ i

£ W, p97 S e e NN

e
NF " 5
7. LIWENG L 8. DaTE OF DSANV 8- CAUSE OF DEATH ‘\)“ .8

1 oves I Ina i R . AT
10. CURREWT wcnss (G:ve foxe address, if Jeceased) \‘[ B ‘._nl"'
u\\— \Qﬁ%

1519 CRIVES VLA E STy S0 yprirt. 30 DL €31§ o
11, SATE OF BIRIM “Tre prace er a'?acm (City. Stard, Countep) ; M\“'—“B e
| 2 Yorl gl | ExsTepinie SA AV KuSSy 77

13 0F BORY QUTSIOE U.S.*BATE ©F ENTRY |14, PLACE OF EntRy

i 4923 e _Youn, MY

v3. CITIZEnSmip (Country) 18. oate acqdago t7. wiEaE ACQuiRgp (Ciiv. S2gte. Countrey)

U S H. ' \ g 22 1734 Lome LSiend, (Y.

9. OCCLPAHGN 19, PASSENTY tun.m(n {A&lso give formaer e.ployr 7 or:af spouse is deceased or
. sy anesgioved, {ast teo employersy . ('

m&(n’ el Y Qf[‘//rA I Bt 7 ,—,yw .c",cud (o

20, EWPLOYER®S CR BUSINESS ADORESS (¥o., Strest. Ciry, Stare. Country) : -

30 E ST AW WES . DL

SECTICh 114 ccnuuzo Y0 PACE %

ta)

. roum QuUb uee i;-:-rou<| EpsTrens. . SE&RET

10-37



A

SECRET .

(Bhor Filled fnn

SECTION 113 COsTIRUED FOOM FAGE 1

G wrLbtamy RIAVICE OF SPOLSE (Froms  amd Foo ) 6% WONTH ANk Yv¢am

LLB 3 19V = v 2 i79S

it. Darrs

P2, BRAMCH OF SEBYICE $3 TUCUNTIAY @i fu aniCne ML !IvearY S{®viCE BFF 1y 1AYED

WA 22V rd 4 ‘ 1¢)€,sﬁrd‘£i

24 DETRAILS OF OINER \'-UVl,ﬂw\' SEBYVICL. V.3, OR FORFICN

3

EN TR Difl syt lye7sd  Catd  raBe 125f

RELATIVES 8Y BLOOD, MARRIAGE OR ADOPTION LIViNG ABROAD OR WHO ARE KOT U.S. C1TIZERS

SECTiON 1V
toorukk kamp (Lant-Fivat-Widdle) ) 2. RELATIONSNIP - ] 3 aug
. 4. ADDRESE o; coggva; th aMiCH RELATIVE RESIDES
$. CITIsEnSHIP (Countep) 6. FRLQUENCY OF COmMTACT 7. ORTE OF LAST Cowracy
l--lukL.NAM(‘(L""r;""llddl') 8. RCLATIONSWIP 3. &6%
- ;- ADURLSS OR COUMTRY th ®MICH RLLATIVE n€5|013
2 :
5. CITHILNSHIP (Country) 6. FREQUINCY OF CONTACT 7. DRTE OF LAST CONTaQE
. .
1+ Full Namg thagtFirug-Waddle) S RELATIONSwIP 3. avg
s ;. ADDRESS OR COUNTRY IN wHiCH RELALIVE RESIDES
g CIVIIENSHIP (Countey) 6. FREQUINCY OF c?nruct_ 7. BATE OF LAST CONTACY
LB FULL Namg (Lese-Firat-Maddle) . 2. AELATIONSNIP 3. AGE
4. ADDRESS OR GOUMTRY M wHiCH RELATIVE RESIDES
) Lo
8- CIYII{;SNJP (Cauncry)‘ 8. IHLQYL?LY OF COMTACT A K 7. PATE OF LAST CONTact
3. SPECIAL REMARKS, 1F ANY, CONCERNING ru£3L HLLATIVES 3 oy
. P -. .
B
SECTION ¥ FrranCi AL STATUS
L ARE YOU ENTIAELY DEPUNDENT ON YOUR SALARY?Y D ves [ ]

2.D0 YOU HAVE ANY F INANCLAL
wWitH U.$. CORPIRATIONS O0R BUSINESSES WAVING SUBSTANTIAL FOREIGN INYER{STSY

ANSWERED "VES.” GIvE COMPLETE DETAILS OV A SEPARATE SNEET AND ATTACH IF A SEALED ENVELOPE.

IMTEREST IN. DR OFFICIAL CORNECTION WITH, S88U.5. CORPORATIONS O& BUSINESSES oR tw IR
¥ES ] =0 PEOYou WASE

FENSI0N. OR COMPINSRTION FOR MILETARY OX NA.VAL SERVICE” Yes !<;3 MO

$, 00 YOU RECEIVE AN ANNUITY FROW Tof UNITED STATES OR DISTREICT OFf COLUMBIA GOVERRMENT USDER ANY REYIREWENT AQT,

6 IF YOU MAVE ANSWERED "YES® VO QUESTEION 3 ABOVE, GIVE COWPLETL DEVAILS.

5 §ITHOUT PEFERENCE YO YOUR SALARY, STATE OTHER SOURCES OF RECURRENT pnCong KOY INDICATED B8Y PRECEDING §PEWS,

SECTION V CORTINUED TO PAGE 3

' ‘ ; SECRET i




) DA '..h SE}CB’ET” . ' Co
g - _ {Bhen Filled In) - N

SECTION ¥ CONTINUED FROW PAGE 2

§. panE N7 THSPHIUTEONS B1TH BICH YOU Bl 2 72 '

MauMt OF IN5TITUTION ao08s4s (Cs0y, Btate, Counfry)

. . . ‘ . .
N AS 8 (lTL SR oF WRSHINETN | i soivGlacd 22 9. C,

7 MAYE YOU EVLR RUEN iN, OR PETITIONED FOR. BANKRUPTCYY 1 fves ey

9.0F YOU WAVE AWSWERED "Y1 10 GUESTION 7 ABOYE. GIVE PARTICULARS, SNLLUDIRG CoUBT aND DATLIB)
Ll ) . -

SECTION VY CITEZENSHIP

1. COUNTRY OF CuRRtwY CI1Ti7enaN P B CHTIZINSHIP ACQUINLO DY - CodC® (F) %Yub:

gunn I l wasaloat G utwes (Speciiy):

3. MAYE YOU TANEN STLPS 10 CHANGE YOuR 4. GiVI PART I CULARS

PARALESENT CHTI2iNGetPT k:] ves g.n

5. IF YOU MAVE APPLILE FOR U. 3. CITIZEMSMIP, INGICATL PRESENT STATUS OF vOu2 sPF.12 81108 (Firstl papers., 8fc.)

SECTION ¥ii. . EOUCATION

1. CHECK (X)) MIGLSY LuviL OF FODUCATION ATTHINTIY

Livs Taak Wluw SCHPOL ORADUATRY VLM I®H fPa®% A LULieRf o WO 0t HBEG

WlUK S{MOOL GRAOURTE BorWELS RS 0F G292

TuapE , ALSENMI e, OH COWMI®e{AL SLMOOL QU AGUATE GuspUATE STULS GFILIBG TGy HELWe® QCCBIM

Te0 Yiady COiliewf OB L9938

Juestrars nrcers r rhvtfo-'s IR XN

s 2. COLLEGY QN UNIYER3ILTY STynY

SuBJELCT DAL o AITENUE % DEGREE Bate CEMIGIH KNS,

- . e ) COWPLETLD
e e wraowu Tenw 1X] wic o PECTU (Spacify)

NAME AND LOUATION OF COLLEGE OR UNO.VI,HSIVV .

3. TRADL, COMMERCIAL AND SPICIALI/ED SAm70LS

LATES ATIFMDED FOTAL

Feuw . 12 HNus

NAME OF SCHOOL . STUDY OR SPECIAUIZATION

l

8. MiL)TARY IRAINING (Full time Juty in specialized schvols such as Ordnance, fatelligsnce,

Communications. €fc.)

J DATLS ATTENDED Taray

NAMEL OF SCHO STUDY OR SPECIALIIATION -
. SCHOOL k frow - e sEEes

I

OIMER EDUCATIONAL TRAINING HOT (NDICATED ABOVE

SECRET
3



o SECRET R .

¢ Bhan Fillrd fn)

THINSR 53R Ao AL PRI S ERHBLEY S LECARIANEE it ﬁwma«fafq

1. INCLUSIVE DATES ( Frome and FTo-) 2. GRADE (3. orruumvunw/anmw OF ASSIGNMENT

[?_MAM__ . SECTION X CORTINUED FRON PAGE 8
T. LTST ANY STGHNEFICANT PubLL gD vMatiniavs K;r .;la—(—_vou ang ‘;;u—lu_l—;c;; (l)u aol -ub-“ cop‘fn unisss geguested).
IMDICATE TITLE, PUBLICATION DATE, AND TyPE OF @RmiTingG ¢ Yene fecleon, acientiféic articles, genersl interevri sube
fects, novels, short etoriee, efc. }
8. INDICATE ANY DEVICES WilCM YOU MAVE INVENTED ARD STATE WwLTMER OR NQY TMLY ARG PATINTLD
B LIBY ANY PupLIC SPLANING AND PuBLIC n(LAvuons_il>ln|:nct
10, LIST awy PROFESSIONAL, ACADEMIC OR MONORARY ASSOCIATIONS OR SUCTETIES IN WHICH YOU ARE NOE OB wCRE FORMEALY A
MEMBER, LIST ACADEMIC MONORS vOU MAVE RECEIVED. :
SECTION X4 0RGAI|ZA1IOH WORK EKPERIEICE - SIICE LAST COMPLETION OF l PIRBOIﬂ[L QUALIFICATIONS OUESTIOIIAIRC @
1. INCLUSIVE BATLS ( Froms and Toe) T Y o'r|C{fotv|s|oN/naA~cn OF ASSIGNMENT
6:37-97 ¥ -8 6859 |78/ fd/ FPE
4. NO, OF EMPLOYEES UNDER YOUR DIRECT s. ofrriciae pésy N TI'
. SUPERVISION -
. fmxa&zé‘:ﬂdg ChENST
8. DESCRIPTION OF OUTIES
o o e - -, O . & ‘- 7
(OGN LY PTG 1 LAY SR EN €L M e A2 b P VIR 1t G.(a&(//,o Jyfu:,r
1. INCLUSINE DAVES (Frome and Too)} T, GRADE |3, OFFICE/DIVISION/ARANCY OF ASSICNMENT
1 Fra- 5 I | el Ss50 J PfaTee
4 NO. OF EWPLOYEES UNDER YOuR DIRECT | 5. ofFficiaL poSition Tasle
; T - .- $] -
; SUPERVESION EN LSSy AL CRLANY -
¢ DESCRIPTION OF DUTIES : :
A3

OFFICEAL POSITION TITLE

4. NO. OF EMPLOYEES UNDER YOUR DIRECT 5.
SUPERVISION
3 - -
€. DESCRIFTION OF DUTIES
A :
. INCLUSIVE DATES (From- ead To.) 2. GAAGE[S. OFFICE/OIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UMDER YOUR DIRECTY 3. GFFICIAL POSIIION TITLE
SUPERVISION
4 >
§. DESCRIPTION OF DUTIES ‘
b INCLUSIVE DATES (Frome and To-) 2. GRADE | 3. OFFICE/QIVISION/BRANCH OF ASSIGHMENT
4. KO, OF EMPLOYEES UNDER YOUR OIRECT | 8. QFFICIAL POSITION YITLE
] SUPERYISION

QESCRIPTION OF DUTIES

(Use additional pages if required)

SECRET N .
R T . .



4-00000

SECRET

Chon - Fillod 1iy . . - ) o

’ & §-SECTiom it CHILORENW AND OTWEW OEPERDEMTE 'y N
1. wwple OF CxitDRiw (Facleding ll.ﬂt‘ﬂl‘ld'.‘ﬂ\ ) . ﬁA MUMRESR NT QTMER NPEunTyTE ¢ Paclusling spruse, .
and ador 0@ snal TR, WO ARL UNMBRRIED, ’ P“;""l. lunn;nnu. :'u:r,"u:,‘)"-
. CADER B! YEARS OF AGE, AWD ARG ROT SELF> ™G DEFEND On YOU JOR AT LEas? 1 =
. . | . tef i@ fuPPORY, OR, O Liae avie &) viasg
SUPPORTING, . i 'z Q:Ag[ .:a»Au: AQ 3 11:;~Aur:na;nn J
9. PAOWIOE THE FOLLOBING INFORMATION FOR ALL CHILDAEN AND OEPENDINTS
. . sen . :
L1 S RELATIONSHIP VEAR OF B1RTH proes rumn FARSRITT UL ‘ ADOAESS
4 : S = T VXN )
. e . C e N -] g - - ” LA
BENDBRLR IRERILr L NOHUCHIER L2712 - 93 v vyff S GAUS VAL, L L
. o - ——— . ”
7 i oy 4 o R - - .
NEYHC TRRekSerFE | Soul. =3 -39 1 < YL
s .
.o e PN ) PR y o ”
ofed oD TAR ANCELE el IAvy) | 2 st 7t JES

A0 TIONAL COWMINT, AND/OR CONTINUATION OF PRECEDING (VEMS

DATE COwPLETED : SIGNATURE OF EMPLOYEE

e o SECRET
é

PR ¥ g, rprd
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CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL |

Daté: 29 May 1957

1O cnser, Records & Services Division Your Reference: 9.8233 o T

a?aeaael . .
FROM: Chier, Fewutity Diviéion ... Case Nurher: 131751

Pereocnel
SUBJECT:  TARASCFF, Anna Adamovies

1. This is teo asdvise you of gecurity action in ihe subject case a8 inQicntod
below: : :

;roval is granted the sublect person for access to classiried

learance for full duty with ClA {s granted under the provisions
nD of KHemulation 10-0 which provides for a temporary app oint-
i« compietion of full securlty inveatigation.

Lel

The Directe f Central Intelligence hay granted a proxisicral clearance

for fuil d with Cia under the pro»isluna of. paragraph H of Regulatlon
10-9.

2, Unless subject person entera on duty within 60 days from the nbove

date,

h
this s pprQVul pecomes invalid.
3. Subject is

ba polygraphed as part of EOD procedures.

CONFIDENTIAL
FORM NO. 38101 : 189
FER 1952 ) . st
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FROM:

SUBJECT: Talials 7

CONFINENTIAL
SECURITY INFORMATION

INTERGFFICE MEMORANDUM

R {
. Date: '1G larech 1957

Cnie?, Pecorcs ard Services Division, CF
Fersonnel
Chief, fSecurity Dlvlslon, &6
¥, Anma = #131751 : Request lio. C-2238

1. Feference i3 made to your request for security clearance of the subject

person who 45 being considered for employmerdt in the following position:
. . ]

fol® 99

e 1952

2. This 43 1o advise fpu of the following security actien:

#.- 9=} Provisional securlty clearance {5 granted to permit subjact's
empleyment on a temporary basis in the following ares or in the following

capacity: Interiw Assignient Section

This clearnnce 1s granted upon the condition that subject: 1. not
have @ccess lo classified materinly 2. not have access to Secure areas:
3. not by issued a badge or credential; 4. notl represent himself as a
_CIA employee and.S... not-be-assigned to. any unclassified duties other

than indicated above.

Arrangementis

b. {71 Hame-checks have been completed on this perseon.
Upon

should now be made by your office for an interview {n this Divisien,

completion of this interview further consideration will be given to the re-

quested Limited clearance for access te information classified no higher than

Secret. If subject has not entéred on duty under a previocusily granted pro-

visioenal clearance the interview should be arranged after entrance on duty.

¢. T} Subject iS. security approved for temporary appointment to a poSi=-
tion reﬁuxring access to information classified no higher than Secrut.

0fficials of the employing office should be advised of this secu-~
rity limitation and should be instructed to Supply future suporvisors with
advice as to the limitation So as to insure continued compliance.

Security action to effect full approval i3 continuing and your
office willl receive advice of full eclearance upen completion of this

action. Upon receipt of full security clearance, the present limitation
will te rescinded end supervisors should be advised accerdingly.

3. | ‘ ' LJ.1@~4i4r.r

de bie KN JI’T

CONFIDENTIAL
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