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MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head ot CS Caresr Service '

SUBJECT _: Notification of Aprroval of Request for
Voluntary Retirement

1. Iam pleasad to inform you that your request {or voluntary
ratiremont under the CIA Retirement sad Disability System has been
approved by the Director of Central Iatelligence.

2. Your retirement will bacomae effective 28 February 1969
~and your annulty will commence as of | March 1969, The annulty s
payable on the first day of the month following that for which it accrued.
You may be assured that avery effort will be made to expedite dalivery -
&{ your [irst check f{ollowing completion of the admliaistrative process-
ing required to effect your retiremant.

3, You will raceive a lump-sum payment for your accrued an-
nual leave up to 30 days or for whatevaer amount of lsave credit you
carried.ovar [rom tho last calendar year if that amount is more than !

30 days. .
5
‘}( Robert 8. Watlles
; \Directof of Fersonnal
Distributlon}
0 - Addressee
1 - D/Fers
i - OP Files i
1 - Soft File :
i - ROB Reader . i
OP BSD ROB/_____ tjef (27 Fedruary 969) |

~ SEGRET
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MEMORANIXM FOR THE RECORD - ATTACH TO OFFICTAL PERSONMEL FOLDER

following forms and/or information concerning my

I beren\ auknu.-eégc the recei;c ;: the
‘'separation from LIA as in\xuwteu by check marw:
o417 Standard Form 8 (Notice to Federal Bmplbyee_about Unemployment Compensation).
| _2.~-Standard Form 35 (Potice of Conversion Privilege, Federal Employees' Group
) Life Insurance).
3. Standard Form 56 {Agency Cértification of Insurance Status; Federal Employers’
Group Life Insurance Act of 1954).
L, Standard Form 2302 (Application for Refund of Retirement Deductions).
— 1 5. Form 2535 (Authorizatioﬁ'for Disposition. of Paychecks).
6. Applicable to returnee {resignee froam overseas assignnent).
I have teen sdvised of my right to have a medical examination before
my separation from this Agency and of the 1nportance of such a medical
check to my health and well-belng.
[J Appointment asrranged with Office of Medical Services.
[0 Appointment for Office of Medical Services erxamination declined.
7. I have been informéd of "conflict of interests" policy of the Agency and
foresee no problea in this regard concerning ny new employment. . . !
8.  Form 7L (Application ror Leave).
Q8. (SC Pamphlet 51 {Re-employment Rights of Federal Ezmloyees Performing Armed
Forces Duty). . |
110. Instructions for 1=tu1‘inv to duty from Extended Leave or Active M;lluary
Service.

Signa*uxe of

Employee Date Signed 7

(l/ ks, , sf“»(r._c{?

/\',’L‘\‘
Addz ess (S*xect, City, State, Zip Code) : Covzesp31dence
[-7-« g A& / Lo Loy é 0 ¢ S .
Ve ; O /—; /\;‘b*'f : o v, L F "",‘ .9 . D Overt E\:COV&T@

SECRET :







f y
“ I It
. SECRET r
e [, {When Fitisd In .
SoFs 2p FrS g2 : : ) _ . |
B
NOTIFICATION OF PERSONNEL ACTION . .
1. $E8.41 NuwmEER ‘l 3 mNAmi LAY O MDD} '
: s i
0036820 - | VITALL. 3UY ' :
3 NATURE OF PERSONNEL 4CTION . . & EPFECTIVE DATE 3 CATRGORY OF EMPIDYmENT - ;
SCSICONATION 15 PARTICIPANT IN CHA 1 w0 v e : : '
o T . - c e -~ yrr )
QUTIREMINT AND DISACILITY SYSTEM 02 | 23{09 RELULAR i
7 B a Na {horj 8 # OTHER LEGAL AUTHORITY
. VIOV v IO CF Peoncep Amotyrt Charpeable C‘SC 0RO tH L v Z
o FUNDS H - . o
, chiov cr1oc 9235 0670 0000|  PL 8-6Y3 SLLT, T3
9 ORCANT ATIONAL EHGNATIONS 19 LOCATION OF OFftliaL STATION -
» B
1 \
1 i
i
t )
: :
ODF /WH . WASH ., Q.0
. FOSITION THIE B 17 AOHNON Nowill S SERVICE DILIGNATION .
. . D
14, CLASSIFICATION SCHEDULE (GS. 18, wic.) 3. OCCUPATIONAL $EMIES 14 GRAUE AND $TEP 17 SALARY O #ATR
8
18 REMARKS
= - .
SPACE BELOW FOR EXCLUSIVE USE OF THE QFFICE OF PERSONNEL i
19 ACHONI N0, Employ . { 2T OFFICE CODING 22.8TANON | 2} INHEGREE 28 Haquy | 23 DAYE OF Bigrn 26 DAIE OF GRaOt 7. DASE OF (£t
COOE Coxtar CODE |- COnt Cade
Nyt APage Il - L) ™ " L1 oa a L] oa '
I8 NTE Eumpes N SPECraL X REDNREMENT DATA 31 SEPABATION | 32. Corract.on sCanistuman Data B SECumly |34 SEX
REFEQENCE DATA CODE 7O NG
o [ " P o , el had o4 * EOD DATA
| | e 2 : | ,
B OVET PREFERENCE 2 $ERY COMP. DATE | 1 LONG COMP DATE) 18 CARFER CATECURY » BEGL + HEALTH INSURANCE 8. SOCIAL SECURITY NO,
oo 0 vl ) ba e s 2% 1% can e Lo Ot ¢ Ravte REAITH NG COLE A’
¥y = - 1oy ) '
3w l a2 Ry .
A, PREVIOUS CHvhiAN GOVERNMENT SERVICE 42 LEAVE CAT | &) FEDERAL TAN DATA 4 STATE TAY DATA
CODE -
{00 S MO PEYOUY SO E ok frtCLID out PO YAk 2 TEWIT QR BOBAS R0 U0 G WO tad § LIATE CODE .
18D s ee wony : LI 4 (4 <7 B fakant I
2 SETan a8 SERWKCE LESS PwaN Y YRE) 2-00 1N !
3 SN N OBREVCE MOME TRAN 2 TES ) : |
SIGNATURL OR OTHER AUIHENI@T@N '
- . LA ‘s ‘
® - “« ® s » -
Cee  wes e o ae |
i
. + e see wevw e 0t
. PR = nd . :
- . - “GRGuP | .J/
FOrw nse Use Provious : SECREY i

dacioss.fuaton fWhen Filled in)

& . p Eatludes team putomate
Mig 3007 inos Egn ‘ bita rom oo




&y

SECRET .

- B Fiile Jet

=

REQUEST FOR PERSONNEL ACTION

joare sarraa

l 7- FERUARY 1969

T ML MuUmBlR

-
003620

3 NAME 1 Lt b e Meddie )

VITALE, GUY-

3. MATURE OF PRESCNNEL ALTION

X vrov

R A (VR

;L'. ERCNVE DATE R10ES 0

DESIGNATION AS A PARTICIPANT IN THE o
| CIA RETIREMENT AND DISABILITY SYSTEM o2 | 23] 2

pas vEat

TOCOSY CENTER WO Cmalle”
ame

- b

YOy

Fro

v o ommuuromu DERGNATIONS

DDE/WH

9235 - 0620

]s carecoe o> PO TN ‘

—rr ,‘ empleted by 1hphee of

PL $3-643 Sect. 203

'\JS“’ION NUM& &

13 WOCANON OF Oods(lay STATION

WASHINGTON, D.C.

13 CAWER WILT DENCNANCN

1 POUTION TN Et:
e } . 5 D
14, CLASSIICATION SCHEGARE (GS. £ 8, ea? 15 OCCUPATIONA: SL8ES | |14 GRADE AND 8HLF 17 SAlatv Of RaTE
&~
\
L $
18 RLMARKS
184, SIGNATURE OF AEQUESHING OFFCIAL DATE SKAED 1148 SOMATURE OF CAREER SERVICE APPROVING: TIER DATE SIGHID
. }
SPACI Bitow fom ll(\UﬂVi USl oF TNE O"K! (+1] NESONNEL
T5 BLGH |20 [WMOY |1 GRONE CODi%G 7 stalica " "t ;‘t wrw. [y on o s Iu DATE O iwiE i OATE OF U1
‘oot (oot NUMEEC APmabt iy wost | i e e RS e | w0, ba 1%
3 - ] ! ] H i
i H H
| ; 1 I ! |
W AT ane OO 110 wueteist oana W wnaur o L3 LOVBCTION CARIELLATICR DATA JERRTI RUR SRR T
wG. DA, e, LUAL SR cooe wia g ;’v‘-\nh w0, oa P 0 #0.
L S H .
I J i3 ou 2 ] } iL
35 VER. PREFEBINCE 6. SERY [OMP DATE |37 (NG (OWP. OATE M (MEIREEMY i N FEEAL SLALTA INSURANCE 0, SO(AL SECURITY ¥O
-4
[ o> w0et w0, DA 8 | w0 DA, 12 ;.4 W Ticse jeoce 13 samt wEALTH NS 20CR
g P . - e ! tems :
31 7 I 1 i i . L
o PREVIOUS GOVERRALNT SERWIE aTh o mavtal G Lt o [T} $TATE TAR DATA
g g o0t = : v
CO0% 8- 80 FRLTOUd MBVICE .. § B !'-?td'”* L . i P TAR $UPPTIONS FORm BEFIUET Cood m‘:'l' $TalTt COOE
1 B0 $81A8 B MERKCE 1-1% | [
- 5H(AE 18 SPNICE (LFSS TBAR 3 YERES P i i 180 ' .
3 G3LAK 18 SERVICE ,B0RE TR ] TRARY) ! ; v
43 POUTION Ottt CIRTFICATION | C . DQATE APPROVED °
LW
N .
;o y3SERE
a3 11 Evios EcvrON “
/SE & AR
o0 182 v - = g SECRET intione na- o aa e DomegapN

OP-§
1-04,




4-00000

[PV

23 b
[ —— 1 7 APR 1969
Mr. Guy Vitale '
1730 H Streat, M. Wo ‘
Washington, 0. <. 20006

Dear Mr., Vitals:

An you bring.to a clode moras than twentye aix
years of sarvice to yours courtry, 1 want to joip
your frionda ond co-workers in wishing yon well
and hoplng that you {lad the years ahoad fillad with
enjoymaent and satisfaction,

It takes the conscieutious aofforts of many
people to-do the tmportant work of this Agengy. You
leave with the knowledje that you havo parsonally
contridbuted to our awccess in carrylng out our mise
alon. Your faithful sod toyal support has rmessuead
ap to.tha high idoalr and traditioas of the Fadsral
sarvice. ’

May [ express to you my appraciation and
extend my bast wishes for the years ahoad,

Sincarely,

| ge@ K¥oard HeT@w
Richard Helms

iMractor
Distribution: ) .
0 - Addressee . B T
l-ER ' ' o T oaen PR
! - C/EAB/OS Originator: ’
i - D/Pers ‘ . Director of Perscanel
1 -.OPF ’ . : :
- NTH 03 18573
i - ROB . Coneur:___ SIGEsY 2 REe f5ed
i

- ROB Reader ‘ C/EAB/OS

OP/RAD/RCB/  ljef  (1-April i969)
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MEMORANDUM FCR : Dlrect\or of Conteal Intelligence

SUBJECT' : . Request for Voluntary Retiroment
. Cuy Vitale

to Thls memorandum submiis & recommaendation for your
approval; “this recommiendution la contained a paragraph 4.

2, Mr. Guy ¥itale, CS-08, Iutelligence Analyst, Westara ;
Hemisphaere Divislea, Clandestine Services, has applied for volun-l’?
tary retiremont undes the provisions of Headjuarters Ragulation -
ZO’SOj. to be offective 28 I ebruary i959. o

3. Mr. VYitale has boen deulnm\ted a partigcipant iun tha cla
Ratirement aad Disabillty Systam and meets the tochnleal re\‘uu-e-
mente for voluntary retirement undar the Systemi. He is &1 ysars
old with over 28 years of Fadaral service. This service incledas
over 2. years with tho Apency of which 5 yearn wors In gualifyiag
acrvice. Tho Head of the Clandestlne Services Caseer Nervice and
the CIA KRetirement Board have recommanded that his apelication for
voluatary rotirament be approved. [ andorze these recommandations,

4. It is recommanded that you approve the voluntary retirsment

of Mr. Guy Yiale nader the provisioss of Headquartera Kegulation 20+
58} .

Robert 5, Wattlgs
Dirsetor of Personnal

The recommendaion coatalned in paragraph 4 is approved:

Directgr of Central Intelligencs v _ Date .

SECRET [

x

“

3
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MEMORANLUN ¥OH: - Mr. Ouy Vitale ‘ - 20 Ostobar 1965 .
THROUGH : Head of D Cureer Service

SUBJECT ¢ Notirficaticon of Hon-cli

gibiiity for ULai;ﬂﬁ’iUﬂ as n
Participant in the CIA Retig

anut an J_u-unbtlity Systume

1. As you umay know, we are in txe precess of reviewlug the employment
history sand cufrent career field ‘of ail employeen—fmw-the Aguncy tou jdentifly
those who arce cligible for designation as a participant in the new CIA
Retirvement nud Disubility System. In this process, the Ianitial review of
each case ig mude by the {ndividual's Career Service. If the Head of his
Carcer Servive nominates him for partlcipation In the system, thls nominae-
tion is reviewed by the CIA Retirement Board walch recommends final action
to me. Bowever, if the Head of the Career Service advises that the ex mplioyee
does not mect the basic reguirements of ER 20-50 for participsation, I have
gecepted this finding without further review by the CIA Retirement Board.
This practice hus been udopted in the Interest of expediting this seree:
process so that those employees who are eligible to partlelpate in-the sy
tom muy be designated participunts as socn as possible. .

2. Ia your case, the Heud of your Caresr Service has JUaiwfﬂ me thas
you do not meet the requirements of HR 20-5C tor designation as d particie

pant and I have accordingly mude the formal deteminution rejulred by the
regulaticn thut you are not eliglble for designation. From a roview £oaur
record it appeurs that the decision of your Career Service wis based upon

the fact that you have 15 years or more of Agency service, but have not as

yet performed 60 months of qualifying service aé required by regulastica. My -
determination that you are not eligible at this time for designution in no

way affects your current status under the Civil Service Retlrement Systex

ror does it wreclude reconsideraticn of your eliglbility to participate in

"the CIA System if you should meet the reguirements for designation in tha

future,

3. Should you desire further informsticn concerning tnc reguirern
for designation as a perticipant in the CIA Retirement System, I suggest
you reaad n&.\gﬂuph e of HR 20-50 and paragrari 5 of the Employee Bulletin

ane

dated 30 July 1965, entitled "Public Law 85-c43, The Central Intellig

“Agency Retirement Act of 1964 for Certzin Eunloywes".

L, It is always possible that LHL records unon winich the determination
made in your case may have been incomplete or inasccurate regarding your 2ctuﬁl
employment history with the Agency. I, after studying the materials cited
above, you have questions regarding the determination that you are not oligi-
ble to participate in the CIA Retirement System, please feel frec to contact
officials o your Career Service, .They ure [amiliur with the detalls
case and will gladly discuss them witn yo In addition, you ”ﬂy wish
cuss your case with the CIA Retirement St leocated in Room 6E-1310 B
quarters (extension 001}, I such diseu: 18 do not resolve any Juest
you have regarding your 2ligibllity, yo egquest that your case ke 09 BY
considered by the Board, . Bowever, this reguest must be made within 30 anys o
the date of this memorandwn. ° e
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o - SECRET : \ I ‘
(Rhen Filled fmy . 3 . - .
. { oare rarrparco .
Y REQUEST FOR PERSONNEL ACT'ON . l 12 Decerber 1962
1. sEmiaL uuviz// 2. snawe (Lost-Firol. nnddlo) / : ’ . \ ; ) : o
003620 _ VITALE, Guy S CE | * L
. MATURE OF PERSONNLL ACTION 8. EFPRCRIVE DATE RCQUESTEO| 8. CATEGORY OF EwPLOYMEAT o :
mOOTION | &1120 |ez| RGUR -
o Funs % x vTow v 10 ¢F ’ 7. i:::: cTntER uo.‘cunu-‘ s é;a;::..nx:}u:::::“as;;p'ﬂf‘ by |
cr Y0 ¥ cr To CF . 13232.1000-1000
. ORGAaNIZATIONAL DESIGHATIONS - 10, LOCATION OF OFFICIAL 3TATION
DDP ' , .
Z | Task Porce W _ a B , , '
FI/CI Branch : ‘ :
A /° Washingten, D.C.
1%, POSETION TITLE 12. POSITION MUMBER ‘II’- CARELR SEIRVICE DESIGNATION
OPS OFFICER ) 0683 5 D
14. CLASSIF ICAT10H SCREDULE (S, LB, o¢c.)| 15, OCCUPATIONAL.SERIES | 16. GRADL AND 3TEP 17, saiamy oay :
os @ | ana o8 (3) +6500

8. REMARKS -
Promotion recommendation attached, Fitness Report-submittsd previsuslys = ;

ccon.c,d by
Cisvw

/7

DATE SIGHED ﬂ.- SIGNAYUNE OF CARLER SERVICEZ APPROVIMG DATE SIGNED

189, )‘uru:;z}to sl’mtz /@J {ﬁ ; ‘
Ly 2 SLS. '_; ’
Z r62- /) l(/,( JJ,(,A{MA/& / / 7/4 = .

10UIS W,
sw.ca BELOW n’:ﬁ EXCLUSIVE USE OF THE.OFFICE OF PERSONNKL
15, ACTIon 20, Ep0LC e J2r . £38.0F CobtRY 172 .51atign 239870 FE fPe #OTESH 26 qaTE (F BiRIR .“-.ffi OF A 27,0878 CF L€
CODE (4213 e oot et fashi
wpwPes s BeaBFTIC P . LR v 0s, e, 1 o= ps, oem,
Y Y I
221 /¢ 1150 |"TFW| )50 ey rey ez | b
28. 01T ERPIRES %, ¥, PELAEMENT DaTh 1, §E20RAT O] 32, CEUTEITION/ JANIELLATI 0N Do T8 LRI TRR A YT ]
: oafa Copf b - ~ l :> atg. w.
"o, [TH e, !3 : ;?g‘ c\ccr Teps -3, Se, v8, EOD DATA | :
l L S o mOwF l . ‘ .o : -
¥5. vEE, POLFERERCE 3. 8184, [Op@, tatg I LN, LW, DATE 38, CAREER CaTCORY s, FgoL: f WAL Th IASRANTE 27, §0C1AL SEZ Ry B, .
.EODE - ;0\' - . te, ", a9, L, v, CARIBESY €Lot <ot [+ l’l"'l. f bt T tWE, C3DF .
t .51,
2 - 10 o7, . L ROy /TENP . T
o, PREYIOUS SCoSowMEnT SERGITE DATA R tEAWE 08T, FN3, T FE0ECAL T4 CaTs ww, SIYL fag 2e'a !
cobe - "
CO04 - WG ’.("N‘ 2ePsres Foam fafCufenf C206 po, Tas V“""JQA‘ Fone FRECYTEY fv-11 Wle "aBj§TavE TI0Y
1 o %0 ePL06 1w BEBWECT 1 - rig ) 1 o« t¢% ISTC N
L2 - serew 1w gevwice {igss Fman B ¥AS) ,‘my’ PS & e w
3 = 8a€as 1o sEMuICE femor Twaw 3 ¥RS) ! ! QL A o |
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REQUEST FOR PERSONNEL ACTION

DATE PREIPARED

. 12 Deeambar

t. SERIAL WUMAER

003620

2. mami (Lase-Firet.Widdle)

VITALE, Guy

3, NATURE OF PERSONKEL ACTION

4 EFFECTIVE DATY BEQUESTED| 5. CATEGORY OF EMPLOYMEWY

. . wontTH Paw © CvEaw® . - "
' FROVMOTION : REGULAR . S
: : G 7. COST CENTER K3, CHARGE: | 8. LEGAL AUTHORITY (Coaplalod EYH
FUNUS b O I kil vToE ABLE | Oflice of Porscanely
CF YO ¥ - CF TO CF 32;0_1%]“ :

8. ‘DRGANIIATlONA‘.. DESICNATIONS
133 ‘

Task Fores W

PI/I Branch

90 Locnlox oF errlculfsnnon

¥askington, D.C.

1. POSITION TOITLE

OPS OFFICER -

(M

12. POSITION RLMBER 13. CAREER SCAVICE DESIGNATION
one3 D :

Gs {09)

14, CLASSIFICATION SCHEDULE (GS, LB, #tc.}| 19. DCCUPATIONAL SERTES

136,01

16. GRADE AND STEP

03 (3) 16500

17. SALARY OR RATE

18. AEMARKS

Promotion racomendat:lon attached. Fitness Repcrt submi tted prevzlously

18a. SIGNATURE OF REQUESFTING OFFICHAL

10UIS ¥, AR'STROMG, C/TFd/Pers.

DATE SIGNED

t68.

OFFICER

SIGNATURE 2F CAREER SERVICE APPROVIANG

—
DATE SIGNED

SPACE BELOW

FOR E\LLUS]\'F USE OF THE QFFICE OF PERSUONNEL
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N BUPERI L LALPRABE T b P T N AL , - s, va, G, Oa, e
S T S B [
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DATE PREFARED
REQUEST FOR PERSONNEL ACTION 12 varch 1962 :
1. SEMIAL WUMBER | 2. nawi (Last.First-widdie) /
003620 VITALE, Guy (lM) — -
3. MATURE OF PERSONNEL ACTION' 4. EFFECTIVE DATE REQUESTED] 5. CATEGORY OF EMFLOVMENT '
R..ASSIGP)EI}T AND TRANSFER TO VOUCHERED woste  oav e REGULAR
Pd /) 4
FUNDS | A [ ¢4 .
- : 1o cF 7. COST CENTER HO, CHARGE+ | 8. LECAL AUTHORITY (Uospleted by
5. FUNDS @ ¥ v voc AMLE ) Office of Pecsonnel)
Xijcrrovw cF 1O CF
i 2235-1400-1000
9. ORGANIZATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATION
DDP/WH
Brapch 4
FIJCI Sec,
. . Washington, D. C.
19. POSITION nw 12. POSITION NUMBER 3.. CAREELR SERVICE DLSIGHATION
INTELL,” ASSTy @) 0685 D -
14, CLASSIFICATION SCHEDULE (GS5,.L8, ofc.}| 15, OCCUPAYIONAL SERIES [16. GRADE AND STEP 17. SALARY OR RATE T
4
as (@ 0301.28 o7 (3) 5685
16, REMARKS
Frons IDP/EE/CS/Dev.Compl.,D c.
o / .
Rkt m; L8 CONGURRENCEs | -
EE/Personnel Officer
t
[
1 copy to %eéﬁrity m ’ .
: (13 OATE SIGNLD 189. SIGNATURE OF CAREER SERVICT APPROVING {DATE SIGNED
M. OFFILER !
iy . 4 g
. . Uit b !.(,. |
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REQUEST FOR PERSONNEL ACTION 6 June 196 0
.1. Serial No. Q. Namo (Loﬂ furﬂ%\s&;‘ie) FER Dotml Bmh T Vo Trel 1o Ton €. L5- 20D
’ i . 2 M. None-0" Code Mo. | Da. | Yr. -
503620 VITALE GUY , 10] 76 ‘17 HYSRRER ogJ 13| 9
A SCD 8. CSC Potmt. 19, C3C Or Othor Legal Authority 10, Apet. Alfidav. ] 11, FEGUT 119, LCD - 13, fatoven
Moi] Da. | Yr. |Yere 1 |Code . . Mo. | Da. | Yr. lyes.1|Code| Mo. | Da. z'. Yas- 1 |Code
10. (2%, 42 {Ne-2 11 | %0 USCA %03 4 No-2 09| 13| 49 |No-2 | 2
N PREVIOUS ASSIGNMENT ,
{14, Orgonizational Desi Code 15. Location Of Official Station | Station-Code
DOP EE
OPERATIONS STAFF
RECORDS INTEGRATION SECTION 5238 - | ] : 29501
1. Dept. -Field [17. Pesition Title 18. Position No, 19, Sorv. | 20, Occup. Sories
&ﬁ‘d - Code - i , '
frgn - |5 | INTELL ASST 1809 Gs 0301.28
£1. Grado & Step [ 22. Selary Or Rate [£3. SO 24. Date Ol Grade | 95. PSI Dus 26. Appropf?oll(m Mumber
s Mo, Da. Yr. |[Mo. Da. ¥Yr
o7 1 4980 DS 09 (06 (59 [09 |0k (60 |0139 9350 3018
ACTION '
27. Nature Of Action t Code ‘gB_ﬁf_‘__DgAtg 99. Type ' Employee Codoi 30. Soparation Daté
: i Mo. Da.  Yr. - ’
| L7 ]
REASSIGNM=ENT i o lya Leo REGUIAR o
_ PRESENT_ ASSIGNMENT
3t 'Orgcru'zch’cnal Designations Code 39. Location OF Qificial Station Station Code
o .
€S/CS DEVELOPMENT comr.“mvr IR 58513
EE DIVISION 35 WASH., D.C. T
33. Dent - Field |34, Position Title 35. Position No. 36. Serv.[37. Occup. Series
Dot - Code .
LISHid - PSR
Fran - ! _ I
33. Grade & Step | 39. Salary Or Rate | 40, SD 41. Data Ol Grade | 42. PSI Dua 43, Appropriation Number
5 Mo. Da. Yr. {Mo. Da. Yr
b 4 L 0320 1998
SOURCE OF REGUEST_
A. Reguested By (Namo And Tile) A ] Coegs C. Raquest Approved By (Signoture And Title)
?!f/’:l‘/?eraonnel s T ey s
£ps- Additional Information Call (Name & Tolephone Ext)
| X388%
S CLEARANCES BN
Clearance - Sighotum Dotg/ | Cloarance Si\:n-vaiu‘(a\i’)\ Date
A, Career Beord ,M V/Iré("-(-—?\,k’(‘ 4’7/‘7/:( V= Placement RN ;\} -\
8. Fos. Control C YR E . R vl "YU AY r
C. Classification / . . Approved 8+ 4 t{ {;""'_/i,?;,rf\ £ r(b—// e
Remars  In-casual { : \ [O//
FCS AETeRWz £ - '
(4)
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"SECRET

tBhon Filled fn)y

b Pgaes,

o’l

sEaL Ay ~e1

Mocwmc PROFILE (PART 1)

SCD: 25 Oct 1942

DATE

3 mawy (Lant-Freseew

ou‘sﬁv) :

_VITAL®, Ggy (nm)

1 B sgx

4. Dalf Q¥ BIRTm

M| OGet 1907

4 A0%GLYITY COuP,

13 Sep 1949

€. wamitar $VaTUs [P. DEPENOINTES) nY. fyeavist OF ’,‘,..,:..... - §. US RATYRALEZATIUM DAaVEdg)
T {Fuelud. em~r o
Single  ployes) 0 4K 120430
$. Camyge WEWPERIN P ‘OtuEn BTAPUS 19, LaS? D, RPT, i‘}glk foR fval, #o® i
BTaFF .
granvg 0 Jul 1954 Apr 1960 | Dept Duties 0/s Rntumoe
19 Quamgnt o MONE SEAVICE SR ADE ACTIVE DUty ®ELEASE TO 10 8r [RETimgD i
T omEsgavy. D . WP CoA- Wik . Sge. pELrgRRED
: $TATYS X gar. <8 ¢av.- 2 Cat =3
4. LANGUASE aPTITUBE TEST paATE.

Kone

§8. ASTESSwENT Davte |

None

13. PROFESSIOMAL TLST Davq

Kone

19, B0 C1a EWPLOYNENT k

1§3%-4) Varicus Jobs for short poriods of time; also urerployed during part of this tix.

194246 Military Service, US Amy, Sct
1846-49 Library of Congress, DC - Book Room Attendant

16, mON-Cla FOUCATION

1937=38 Kents Hill Jr College, HMaine
1948-50 Gaorge VWas h;ing;ton, DC - Poli Sei

17, FQREIGN
LawGuacet
. BBILITIES
{hanguoge, Profi-
ciemcy, Drte Tested

None

18 AGLWLY SPONSORLID TRAINING

1952 Reds Off Crs

18. Cra EwriLoveinT NISTORY ZiNCE 18 SEPT 1947 (Peesannel Actlons, Military Orders

. end Principal Details)

CFFESTIVE DATE | POSITION TITLE & OCCUPATIONAL COOE GRADE | S0 | BROANIZATION 4 owcaw. riree (17 eny) LOCATION
st 1949 | Kassenger 0302,01{CPC 3 C&D/A A.J.r‘.ft’m]x!.Coux'ierSect Hg
Sep 1950 | File Clerk 0305.01.; GS-3 RxE/¥ap/ProckiefBr "
Jul 1951 L 0305.01] & RR/Geo/tan Library Br J -
“Kov 1952 | = n 0305.01f 4 oua/bh,ceoncs/*apLibraryy%uvc3r "
Sep 1956 | *® n ‘0305.01} S(IR| M w w . "
Dec 1956 | Clerk 0301.26] 5 DS DDP/SS/bpsDiv/Rpts,Index&Biog [:::;:::]
Oct 19571 =@ 0301.26] 6ps | v n a w u u " :
" Aug 1958 | Intel Asst 030L.28 6/ DS DD?/Ss/bpssgr/RI Scction "
‘Sep 1959 v nm. . 0301.260 7/bs| v w w "
Jun 1660 { » W - 0301.260 7/ D DDP/“"/cs/cspevccup Hq
Mar 1962 u n 0301.26] 7 D |DDP/AM/Br-4/FI/CL Sec "
Jan 1963 | Cps Off 0136.01; 8 D DDP/TFn/:I/bI Br "
t
9. m'r:!nh:-s:' 2t. PROFILE REVIE®ED 8Y 2. kVEMS $° 16 REVIEWED $ ]
25 Jan 1955 } he YERIFIED BY ':v»':(avu O o
o SECRET PROFILE o
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" SECRET

{hen Filled fn) . .

nion } BIOGRAPulL PROFILE (PART 2)
maug (Lost-Forai-widdioey " v K Faty ©F Hravw
VITAIE, Cuy (nm) ' N _ S Cet 1917

85, BUMwa8IED OF EVALUATIVE ALPORTS FGR Twi PAST Ted VEAAR

€

.!-

e S R gy W

.
T S i s o i S,

e g om
.

thj?éLgi)c;u)I ! -

B4. BUMMARY OF CARIER PRYFERINCE OUTLINE AXD/OR FOELD AEAS3ENVENT QUESTIONNAIARR

se

13 lDlﬁ'l_l‘Y QF OIHER DOCUMENTS ®HiCxn Sw0uLDd B RIvItwiD I DPLTAIL

9. ADDITIONGL INFORMATION.

Commendation 1960 from Ch, EE Logistics for sen’icea rendered \éﬁ.le ona temporary

) #1887

-assignment to B Division Logistics 0ffice, N

2. DATE REVIEWED 28 PROFILE !(A'llltb ay 4——‘
25 Jan 1965 he .

Ve 1200 (PART 2) [II1 LIS 0%V SECRET . ROTIE
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D fshen Folled bny - i L : R

1. PR3, SeRtAL NO . ; ) 10 - N ]

003620 R GRAPHIC PKOF ILE (wr 1) scpr 2% 0zt 1942 |
2. wWawg (Lase-Fitnt-Widdiey P . L. 3. 30E (6. DATE OF BiEfm . 8. LUNLLYITY COwP L DATY .
VITALZ, Gy {nem)  _  ~ - M 16 0ct 1917 | 13 Scp 1949 b
8. mami tag svnus Y. DEFENOENTigH #0.JvLanis) G5 HiR:i4 B, us WAIURALLeATIun LATEist T ! !
{Laciud. ome ] L : . 1
_Sirgle ployes) p 0 ; : | JA _seoust. :
B citul_n . I OTTR AN . QIHER SFATUS G, LAY WD, BPT . {QUAL. POR Rvar. #on | I
$tary. : : : ) i
| sTatys D Jul 1954 L Apr 1960 ‘| Dept Duties 0/3 Rt futneée] P
1. Cyradnt . NOnE| SERY ICE . LRADE N activt pury RELzAst 1o 10 8t [LT1RLO | |

ag 31RvVE b - - LIRL) cu CoMIL. sIm, pErLREgD i
318%y3 X . : caf. L1 Cav, 2 CAT. 3 § - C
iIr g Ass(ssuuv fatg ' L .3 ’nousslouu TE£3T pafg 18. LANMGUAGE APTEIy0L TEST DAYE - ) ] 7
Hons ) None : Nono i |

{

18, mON-Caa (nuon-nv

193241 Various jobs for shoxt poriods of tire; also unomployed during part of this tide, ' O

C1942-46 Military Service, US Army, Sgt - )
1946=49 Library of Congress, DC - Clig Libr Asst

8. #wOM-ClA EOUCATION .
.1937-38 Kents Hill Jr College, Maine
194%-50 Goorge Washington, DC - Poll Sel

1957  American Misaion Sch, | |« Greck (3 mos)
|
7 angonce None : ' t
. . I

ABLITILS
(Language, Profi-
ciency, Date Fested)

$8. AGEMCY SPONSORLY TRAINING

1962 Reds Off Crs

19, C1a EMPLOYMEMT WEiSTORY SINCE 18 SCPY 1947 (Prraonnel Actions, Militery Ordern, and FPeisncipal Detailis)

897
»

L;;IICHV( DATE { POSETEON TETLE & OCCUPATIQNAL CODE GRAO(I :SD ’_'ik—c:wzhnop. & DktCas, TiTLE (lf any ) LoCaTiION
Sep 1949 |Mossenger . .0302,01|CPC 3 C4D/Admin/tailiCourierSect Hq L
" Sep 1950 | File Clerk 0305,01{ G3~3 REE/12p/ProckiefBr .o o« i
Jul 1951 " 0305,01] & Et/Geo/tap Library Br " o
Nov 1952 | = L 0305.01 & _c/cw GeoRns/!apLibxary/Proc‘%r " g
Sep 1956 | » m 0305.01f S5/ 1R " n o
Dec 1956 | Clerk 0301.26] 5/ D3 ‘.JD?/uu/OpsDiv/Rpt.,,Indey.’:.Biog ] b
Oct 1957 | *® : S 0301.26f 6/ps| ™ " o Lo
Aug 1958 | Intel Asst 0301,28 6; 3 Dnu ,.,/0p~3tf/a1 Soction n .
Sep 1959 u L O 0301.26 7, DS w.oow o L |
Jun 1960 | ® " . 0301.26y T D am/,d/cs/ SDevCorp ~ Hq b
Mar 1962 ® ® . 0301.26] 7 D | DUR//Breb/F1/CL See " .
Jan 1953 { Ops Off o 0136,01 8 D DJ /T';/F‘I ¢I Br ' n P
May 1965| ®»  ® © 0 01350 8 D DDP WA/C/ izmi Ops Er » L
Dec 1955 | Intel Asst . 0301.280 8 D o " o
May 1958 | Intel Anal . 0132.35 & D nnp/wa/c n ;o
o
et TR R T I D ke b
FoRw |200(PART|) ysE Pacvious EoiTeons. SECRET PROF|L£ e ! i
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L (hen Pitfed i) b
PO P BIOGRAPHIC PHOFILE (PART 2)
n;u( gheos- Poruio v.ddlo) " ) . ) DATL 6F BioTw )
_VITUE, Guy (nom) . : . , 16 Oct 1917
[tH ) . .. . . -
[ R
. 1 ) :
4 AR H
. ; ST i
A
. . ,( . v ;
- : r : i
: | \\ ~ ;
i
lk-.;“. f:r . ]
f*‘“f‘;~‘;~ : <

’ - —-“-»n’-—'l..-——*-'ﬂ- e il
Virale Goy ' !

I )

885 BuNMARY OF CARCER PACFEAINCE CUTL INE AND/OR FITLD BLASSICHUInNT CUESTIONNAIRE

293, (CENTEITY OF OYWER DOCUMLINTS @HICH INOULD BE REIVIEIWED IN DETAIL

26 ADDITEOMAL INFORWATION

Commendation 1960 from Ch, ES Logistics [or aer\dcou rendered while on a temporary

assipnment to Eo Division Logisties Office, v
:;. GAVE RE{VI{®(D ) ;l- PROFILE REVIFRED QY . !
6 Feb 1969 he ]
Vris 3y 1200 (?ART.2) onicn 13 22:.'..“.’." (41 DSECRET PROF LLE w
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I , SECRET

{8hen Filled In)

e ° EMPLOYEL SERIAL NUMBER

T T FITNESS REPORT .
e - , 003620
SECTION A : . . GENERAL
Bt namg - ) . fl.ast) {&irae) fNiﬂdloJ 2. DATE OF DIt TH™ IER st a 4. GRADE $. 8O0
Vitale, Guy 10/16/17 A - 08 .D
¥, QFF/DIV/BR OF ASS15HPMENT 8. CURRENT STATION

8. OF FICIAL POSITION TITLE

Intelligence Asst. - - DhP/WH/COG Hgs.

10, eECH (X} TYPE OF REPORT .

P CHECK IX) TYPE OF APPOINTMENT

»7& canuen [ Ins-:nvg : I ; Ev:ur—ou.mv INITEAL RCASBIGNMUNT SUPLAVISOR
:Ansuh-pno_!’utouu. {See tnstructions - Secticn C) X A AL REASSIGNMIONT EMPLOYES
srectaL (Spectiy)t i SPECHAL (Speciiy)

9, DATE REFORT DUE IN O.P, ’ . |12, AEFORTING PERIOW (Frum- fo)

July 1968 -~ -~ - ] 1 July 67 - 30 Junc 68

. JSECTION B PERFORMANCE EVALUATION

W . Yook Performance ranges from wholly inadequete 1o slightly loss than sotisfoctery. A rating in this cotegory requiras
e positive remedial action. The noture of the action could range from counseling, to further tainlng, to placing en
- probdtion, to reassignment or to seporction, Describe sction taken or proposed in Section C,
" Poiformance meets oll requirements, It is antirely aahtiaclory and 13 choracterized nolther by deficlency nor
---gucellonca.
P - Proficlont - Pesformonce Is meio than satisfoctory. Dosired rasults are bolng preduced in g proficient manner.
8. vaqg, Parformenceo I3 characterized by oxcaptional proficioncy.
0 Qut;!ondu Performones is 30 exceptiona! in relation 1o roquiromonts of the work end in comparizon to tho performence of
othors doing similor work as to worront special recognition,

SPECIFIC DUTIES .

List up to 3kx of the mosy lmpmlon' specific dutios porformed during tho rating period. Insert taling letter which bost describes the
mofner in which employae performs EACH specific duty. Considor ONLY offectivensss in performonco of that duty. All employees
with supesrvisory responsibilitios MUST be roted on their ability to supervise (Indicata numbes of employecs nupervised).

SPECIFIC ODUTY NO. 1 3:1’}’;%
Analysis and Rcscarch of ¢landestine service documents for infor-
mation pcrtinent lo the critcria of thc CUIS/LA Subversive machine.|
program, ’ . B . . . . P
SPECH'!C DUTY NO. R - ) RATING
‘|-Assists personncl with machine namc traces and othcr operational | ‘f7'ER
support as sistance. . . . . P
SPECIFIC DUTY NO. 3 ) . RATING
M LETTER
Preparation of biographic 1nput sheets for machine proccssing 1nto
the Cuban IS progrwm. . ) o, . P
- ) b RATING
LETYER

SPECIFIC DUTY NO. $
As Branch Rccords Officer insures compliance with CS Records

directives including authquzation for destruction of CS documents] P

g j RATING
SPECIFIC DUTY Nf)- 8 . » . . ., RV
SPECIFIC DUTY NO. & : . ; . - - . RATING
: . o ) : ) LETTER
' ) .
1 e SR ' :
. b P - . .
) w NN et . . -
v OVERALL PERFORMANCE IN CURRENT POSITION .
: - RATING
Toke into account overdthng abowt the emyls;ee which influences his effectiveness in his current position such as per- | BETTER
formance of specific duties, produstivity, conduct on job, cooperativeness, partinent personal traits o hobits, and
particular limitations or talents., Based on your knowledge of employee’s overall performance during the rating period,
placa the letter in the toting box corresponding to the statemant which most accurately saflects his level of perfermance. P
J" Gecad 1
” . ot 5 ame Barasona
FORM 45 usk PREVIOUS-EDITIONS . SECRET by
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\ . ' SECRET
. \ . . . fBPen F:oled £0)
TSECTION G . NARRATIVE COMMENTS
ndicote significant strenghs or woaknesses demonstrared in guere=s paritice \crr:!w n pcu,oc ptupeunc sheir re! o!wnsh:p !o‘
everall perfarmance, &'-‘c soygestions made for improvement of work performance. ‘Give recommendations for training. Conwn'ent
on foreign longuage compererse, if required for current position. Amplify ae explain rotings glvcn in Section B to provide bess

bosis for determining hutore pecssnnel c:hon. Monngr of perforeznce of monogeriol or supervisory duties & J cost consclpusness
S ¥ L port 2.8

fa fhe yic of persoanel srove, ésvipment ond funds, mut be commented £, if spplicablel i extre space i3 nceded to complete |
Section C. ona;h e &cpa'*ﬂ: seet of poper, /f‘(r

I
I
Mr. Vitale since he was assigned to mc. fqit1ally on a part~ ?
time basis and later as a full time assistant habJpcrformed ?
adcquatelv as an’ 1nput analyst in addition to his proficient f
work as a Records Officer and General support assistant. The
. quality of his input_has been good and his. production has helped :
-~ : ~ considerably in cutting down the siz€ of the input backlog. !
g o B Hr, vitale also dontinues to perform ‘the Records Officers :
N L function for the branch with a sound knowledge of general records‘
Pprocedures., His attitude and attendance reccord continue to ‘
reflect a willingness to assist the branch in whatever way o 5
|
|

'

' necessary. In.addition Mr. Vitale's valuable background ,
. knowledge on a: formexr vital portion of the branch's effort |
. continues to bé utilized to a considorable extent, He gets b

.. along well with his colleagues and contributes to the smooth =

. running of the office, !

Mr. Vitale is presently within 2 ycnrs of retirement or

4 years, if he does not receive anoversecas assignment. He has
told the career panel, he would accept an overscas assignment
to either Vietnam or Laos. In view of his expericnce with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, cven though he has been’
performing quite satisfactorily. -

SECTION D CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

¢ CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT
DATE SIGMATUR§ OF EMPLOYE

h/ /€ / 4 S’ /iuu\, g Zlfln

/BY SUPERVISOR

MONTNS EMPLOYEE ma3 BEEN IF THIS REPORT MAS NOY BEEN $HO8K TO EMPLOYEE, GIVE EXPLANATION :
UNDER MY SUPERVYISION i ,
q - - _
OATE QEEICIAL TITLE OF SUPERVISOR TYPED Oﬁ P}R,NfED NAME AND SIGMATURE f
a -
u : gl
3 BY REVIEWING OF FICIAL ‘

COMMENTS OF REVIE‘P\G OFFICIak

I concur in thd evaluatlon of this erpleyeo as presented abovee '

- |
DATE : QFFICIAL TITLE OF REVIERINS OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE '

- o
13 Juy 1968 L CAW/CG/S o
. . ' ' : SECRET ' // AR




SECTION C/Continued . ° NARRATIVE COMMENTS

. For: approximatcly four months during 1967 Mr. Vitale
‘worked with me in providing Headquaiters' support to JMWAVE
in its conduct of special operations into PBRUMEN. In such
a rolec, Mr, Vitale's knowledge of the history, mechanics,
tequircments and PBHUiLN personnel of thesc operations was
invaluable in (1) the preparation of operational proposals
for the 303 Committee, (2) the provision of timecly operational
. Information pexxodxcally requested by the front offices of
."both’ WH/COG and WHD, and- (3) the briefing of WOFIRM pcrsonnel
o newly assigncd to J“WAVE to assist in these operations. While
under my supcrvision, Mr. Vitalc was a conscientious, loyal,
‘cooperative employee who readily and willingly performed all
tasks assigned .to him in an. exceptional manner, He always
expressed his willingness to work as many hours as necessary
to finish the task at hand. He has a very plecasant person-
ality, gets along well with his fellow workers and cxhibits
a good scnse of cost consciousness in the use of government
" equipment and miaterials. - The rating letter "S" most accurately
" reflects the level of performance of Mr. Vitale during the
period he was under my supervision,
P
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positive remedial action. The noture of the action vould ronge from counseling, to fur
probation, te sesssignment of to seporation, Describe actien foken or proposed in Soction C.

excellonce,

P .- Proficlont  Performance is more than wnsiurcry. Desired resilis are bo!ng produced ino pvolidem mannor,

N ;_ Strong Performonce is choracterited by excopticaal proficiency.

athors dolng similor work as'to warednt specicl recognition.

Perfcrmonce meets ofl roquirements. It is onmdy :ohshc'ory ond ta choractorized neither by dellclency fnor

0 « Quistending Performance is so elcepfional in relotion ro requirements of the work and In comporison to tho porformance of

. EMPLOYEE SERIAL MUMEBE
FITNESS REPO?T i ~
L , .. ] o036z
SECTION A . o _GgN__E_R/}!_ e T
V. NAME s ) oy SR IY I UATE OF BIRTH yn. SEX 14, QRADE | 8. 30D :
VITALE Guy . . 16 Oct 17 | M 35-08 D

8. OPFICIAL POSITION TITLE ..l e 7. OFF/ODIVABR OF ASSIORNAIINT 4. CURRENY $TATION

. _Intell Asst LS .| DDP/WH/CQG_ Washivduon .

P. CHECR (X} YYPE OF APPOINTMENT ’ X J10. CHECK IX) TYPE QF REPORT M .
CAREER —-T {n:s:nvy r »[tEMFQRAR\' % S N LTT 1Y Y . ’ R REASSIGNMENT 3N ERVISOR ’
CAREER-PROVISIONAL (Sea nstructions « Section €©) . | X |annuay o T jREASBIGNMENT sMPLOYEE

] spECIAL, (Spoeify): . . i seECIaL (Srecily): . N

1. DATE REPORT DUE IN O.F, N . R |12 REPQRTING PLRIOD. (From: 102)

o : : S 1_July_ qu‘ﬁ__.;iQ_l\mc 1967
SECT!ON 8- PEI\FOR!\“\NCE EVALUATION

WS Week® . ‘Pufotmonco ranges from wholly inadequste 1o, slightly less then satisfoctory, A laﬂng‘ in this cotegory requires

et training, to plocing on

- SPECIFIC DUTIES

with suparvisory responsibilities MUST ‘be rated on their ahility to supervise (indicate numbdor of omploycaa suporviasd).

List up to six of the most Important spacific duties perfermed during the roting period, Jnsert zating letier which bost deseribos the
manner In which employce porforms EACH spocific duty. Censider ONLY effeetiveness in porfurmance of thot duty. Al employees

place the lerter in the roting box corresponding to the stotement which mo1t aceuwrately refiects his lcvel of pc'iouncmco.

SPEC"‘IC DUYY NG, f“\!‘;'
Maintains project and a«ent 201 files for the Branch's "
paranilitary program. : S
SPECIFIC QUTY NGO, 2 A RIAYIMG
- LETTER
locates and maintains material for use in briefings and
in the conduct of liaison with other government agencies. A
SPECIFIC DUTY NO. § - RATING
LETTER
Alds in conducting name - traces and in processing
operational clearnnceb . P
SPECIFIC DUTY NO. 8 e Ce‘”’%i
As Branch Rccords Offlco..r ineure:> complinnce wi t.h Cs
records direc tives, 1nc luding authoriz*zt:mn for destruction
of CS documents. P
SPECIFIC DUTY NO. § ) fﬁ‘?’;’;;
Assis ts in conduct of input to Cuban 1.8, Machine Records
Program, . : P
SPECIFIF DUTY NO. & R . " :EATY;;E%
' 8 Had an
OVERALL PERFORMANCE IN CURRENT POSITION
- T RATING
Toke into account evarything obout the employoe which Influences his effactivensss in his current pasition such as per- LETVER
formance of specific duties, productivity, conduc? on job, coopsrativencss, pertinent personal traits or habits, ond
porticular limitorions or talents.' Based on your knowled s of employse’s overall performence during the rating period, P

::’:“ 45 use rrevious eoiTions ' SECRET reteg o : N
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(BRem E0tio0 Jud .

SECTION C : . HARBATIVE COntiElTs

Indicote significont stiengths or weoknosses demonstrsiod in current posi”cﬂ;’ln-'plnq in proper perrpective thelr relotionship 1o
overall petformence, $1u1e suggesticns mode for improvement af work pedfomunce, Give roeor mendutions for training, Conument

Fon forelgn lonyoage competence, if required for cursént ;-o\ir-‘cn* Aoplify 1 sepluin 16tings giver i Section D to provide best

bo_i,h for 8¢;cnniulng future peasonnel oction. Monngr of porle e of mone jeednl o supervisary dutics snd eost consclousness

lﬁ.,'_!.ﬂku,%o_«lﬂ‘v“Q_!y_‘;_'.__lgp(&_t({p_!QQ'QQ[_FL(’_‘Q_VLI!‘I oyt b ____‘_:wk_i“:‘rﬂl_l_sillf_‘g. i ested spoce is necded 1o compleie

Section €, ttach @ Beparote sheet of poper., hul Jl . .
N . 4 ir

€ 4. .
. Y] 20 JGIesr
Mr. Vitale continues to perform his dutigé”ﬁguan operational
support assistant capably. - His background knowledge of Cuban
paramilitary operations has provided thoe Branch with very useful-
continuity. His abllity and cxpericnce in locating material and
 “4in handling records for headquarters support to WH/COG Special
-~ Operations contribute substantially to the Branch's operational
support effort, Mr, Vitale carries out -his assigned duties in a
willing, Joyal and highly dependable manncr. He recently has been
.given an additional-assignment on the CUIS Machine Input Program
“which ho is handling in a highly efficient manner. He gets along
.woll with his colleagues and contributes to the smooth running of
the offico. He does not have supervisory responsibllitics, but
does show concern for ¢fficient and cconomical usc of goveranment

propoerty. . V. L . :
1
£ )
1 . . T )
SECTIOND CERTIICAYION AND COMMENTS
1. ' - BY ENFLOYEE
§ CERTIFY THAT § HAVE SEEN SECTIONS A, B, AHD € OF THIS REPORT
DATE o, ¢ . SIGNATURE OF EMP{’QVE . R
rd VALY : . Ao .
1Y ('L“(' é LA ;'.LLVH/ ¥ .'(Z:L’

2. g : { BY SUPERVISOR
cggégthvM;‘u\.POEVntJ'i""g’: DLEM iF Tei3 quPonv MAS MOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION

12 )
OAJE OFFICIAL TITLE OF SUPERYISOR TYPED OR PRINTED MAME AND SIONATURE

: Section Chief, d

25 August 1967 PM Operations .

3. BY REVIEVING OFFICIAL [

COMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur genorally in the
supervisor's ratings of Mr, Vitale's performance as listed; but I
must again note that these are duties which could be performed by a
more junior clerical type and that Mr. Vitale should not be considered
as performing GS-8 level Inteolligence Assistant work at a Proficient
rating. - Indeed, he is, in my opinion, not qualified for such a ro.e
and his official position title should be changed to preveni any .
misunderstanding as to the somewhat unique nature of his valde to

the Agency.

DATE QFFICtal YlY'LE OF REVIE#ING OF FICIAL TYPED QR@NTED NAMEII‘§’O.SIGNAVYUQE
2 Ay e Ay LN
8 AUG 1357 . C/WH/COG/NO : Ropert 'A. Ortman
. » . - SECRET
,
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.  SECRET

- : 11 May 1960

File K-1:8449

MEMORANDUM FOR: Chief’, Records snl Services Division
- 0ffice of Personnel

SUBJECT : VITATE, Guy, nml

1. Cover arrangements are in process, . \md//y have been com-
pleted for the above-named bub.}ut.

2. Effective__1 April 1360 it is requested that your
records be properly blocked YHFASAIL 0 ceny AFASIYEAN oubJect'

current Agency emnluyment to an external inquirer.

3o T I AR AT RS S 3 X A A A oo

’ x"’ ‘.; RRY W, LI’Y‘TU:, JR.
th led, Central Cover Division

(8-18.40)
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o . v

SO (When #.liad o)

ALb: 10O MAR 63 ‘ : .
ock U NOTIFICATION OF PERSONNEL ACTION )
(IR 1X (7YY Nki;ﬂll 3 Namg \Ll.‘? BN i00ag ) ' : - -
(03620 | VITALE GUY
3 malukl OF PLESONNEL ACTION - . . . ‘:\'AI‘"ICYI\'(_!:A!! . 3 CATRGORY OF FAOTMINT .
RETIREMENT VOLUNTARY UNDLR C1A R o : - .
I RETIREMENT AND DISALILITY SYSTEM 102 P8 (489 _ REGULAR ' ) N
k v TO v v 10 CF T Beeunol Anoiyes Mo Citegeably 8- EAE-D-OTMER L10AL AUTRODITY . -
‘ ﬂmo,spl.x : : . F.L. 68-643
1oV ceroct $835 0620 0000 | SECT. 233

®. ORGANIZATIONAL DEHGNATIONS 1 WATION OF O8HCIAL STATION

DDP/ WH ' . ’ X o .

WH/COG
GIFERAT IONS BRANCH .
Wri SECTION IWASH,, D.C.
1 POUNICHY Tinel : i 1OEDMTON NUwRgR 13 SEAVICE DESIGNATION
INTELLIGENCE ASS 1585 L..D
14, CLASSICATION SCMEDULE (G5 18 ex) 15 OLC.U!’AHONM LTRSS 72 GRADE AND STEP 17 SAakY OF 2aTE
GS (201,26 {08 & ‘ 8984
3. REMARES
: b, LAST NAME FIRST NAME ~ INITIAL(S) |2, APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
= Erawrad on duty [ 33 .31 of date uf sefniraleon
VITALE GUY 9.13=49 X
4. DATE AND NATURE OF SEPARATION Bubioci v Yoo, J0R4L 1931 loave At Yoot ‘ "Tm [ N
Yes{ | No 26 i L
2-28-69 RETIREMENT CIARDS Caiad b be subjoct 1o Sec. 20N D Mors than 19 yeors .
SR on ... Anmeal loave Bal. . - .
2 SUMMARY OF ANNUAL AND SICX LEAVE SUMMARY OF HOME LEAVE i REMARKS
. i {HOURSY “TAnnuat | Sica {DAYS)
? &
. 5 Balonce from paor lsove yoor cndvd_._]—'.:l_l_: 14, Dave arivel abrood for HL g vig—"h-ﬁlj?
‘9-——? . 27]J 16‘;‘; 13, Corear bulowe-as of SRR | O ——— *
1 8. Current leave yeor occrval thesugh 3:,11: 18, 12-monsh accrvol care
'9—'9 . - . gh i 12 17. Dates louve wiad, prioe 14 monthy
Totat 29811667
g ; 8. Reduchion o redite, o any {curten? peor) . 0 0 l’B Montrly gecruel dote
5 9. Tatol leave igken I' 9] 19, Calenior duys crede for M-ﬂ‘o«vwl dote
" 10. 8alance 29h 1667 20, Dave b seevice ponod completed
r : 27!1 hrs SALITARY LEAVE . .
; T Total hewrs pard l"’"; Sum 21, Dors dwng curret colendor yr. . o
2. Solary rotels) 589 e ; - 122, Dot durng praceding calendr yr. _ to ¢
i 3'1 Lump 3um faove dotes. v ABSENCE WITHOUT PAY
: § \WOP orf AWOL
; B30 339 w18 1030 | e
N - . £ i [bfowrs}
! ‘38 - &7 123, Bunng leove yaar v which separated [ )
: : "...._‘//.t_rZéL. 28 Dunng srepncioase -mhﬁi £8 0 T a
; : tSignarure) . (Date} potind wAich bogan oa __ ’llL., i¢] ¢ .
: FO‘?. CL{IL“ _P&xm__._ __lh 3"_2 S_SS_ 25, Duoxng 1 2-month ML accrval poead IOGMB:_.._.._—_-._..___.._J' }
{Vrtel {Tslephone} R B L B I
Tl sgandard Form 1150 . -~ U, CIVIL SERVICE COMMINSION
ieseet RECORD OF LEAVE DATA TRANSFERRED ff SUPPLEMENTS e-st anbp on-:

1150-106




14-00000

CPAY SCGUSTRMENY 1N aGQu{aT(F
EXELUTLLE LADe? 1
COF 1968, TS S0 NDEn, AND Aeof

11413 putat

rd

ERFECTIVE DATE UF PRIV ALJUSTYE' T e JoLy
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VITALE GUY
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FUNDS G2=STEP

c. 3 .*3).‘;1&,
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~Iiy o oulg

€ oUaTD ¥ LCThy
1968

Py NE

SALLnY

Cla acT

NOTIFICATION OF PERSONNEL ACTION

h W EE'D TSN
1 Semia kUMBERT

3. RAME (LAST-H1050-AL0DLE)

W Yitat s GUY
. WATURE OF PERSONNEL ACTION

4 FFRE(TIVE DATE

- Sh 18,

S CATEGORY OF TMFLOTMINT

A S8 Caii b T B} a5 | sl & ; :
A Vo Y100 ANGIAT ANAL L CHARGEABLE | 8. (3¢ O OTHIR LEGAL AUTHORITY
&  FUNDS
0V 5 10 G
¢t ¢ BRAS NAalo 4800
10 LOCATION OF QFRICIAL STATION

T e

9. ORGANIZATIONAL DESIGHATIONS

puedde DIvisStuN
aH SeCTIUN

HAASH ¢ p

el

11, POMITION TINg

12 POSITION WuMSLE

13, CAREER SERVICE DIS'GHATION

- -

g

[Tl ANALYST 148% b
HLQUASSIHCATION SCHEDULE (GS, 18, ax) 15, OCCUPATIONAL SERIES 16 GRADE AND §TEP 17. SALARY OR RAE
G~ 63132,35 na
18, REMARRS
SlCNAYURE QR QTHER AUTHENTICATION
| rOSTED
-

N m\gp g\nlax'

Nouf
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M
6 o= nawe B N S T
. 003826 [YITALE uuy : 91 300 L v
. . o 8. D SAlLABY gATE 7. ' NEW SALASY {;:: . ig_ TYPE ACYON -
Gur 4 L] Grode | Swep |  Solary Tost U0, Dave | Grods | Sves | Saiers ¢ treECTVE DATE | 81 | DL . JHYY
rEE AT T = ,r
{; Pl jas 0q s ﬁmgﬂ# 01/18,66 g5 08 & SydwAdd 01s14,688
o *(-i': S ] 8368 . B4l i
s o L CLRNFICATION AND AUTHINTICATION
N V “ : R cnnﬁnfii THE WORK OF THE ABOVE NAMID SMPLOYES 1S OF  ACCEPTABLE LEVER bx'co,immc:.. . -
PO —
P ;  BONATY ' ’ oare .
E - Yt 57
L -_ ) IR A o excess iworo ) .- .
_ [T] i par status AT Enp OF WAITING PERIOD ‘ -
: ] wor stins AY END OF WANING PERIOD . , % ; -
- Texenxs mm-A‘u IVA'\ Rox § " § YR §V‘§' g o, AUDITED Y M ‘
USIN 560 E Ureprmion PAY CHANGE NOTIFICATION : S B ) s
; e A l -
“PAY ADJUSTMENT IN ACCORDANGE wW]TH SALARY SCHEDY |
h S LES OF PL 89-504
PURSUAKNT TO AUTHORYITYY OF-DC! A8 PROVIDED IN THE CIa hcrLor 1949,
AS aMENDED, AND A=DCI DIRECTIVE DaTED 8 QCTOBER 1962,%
EFFECTIVE DATE OF PAY ADJUSTMENTE 3 JULY 1966
) oLp - NEW
NAME SERIAL DRGN, FUNDS GR=-STEP SALARY SALARY
VITALE gUY 003620 51 500 ¥ GS 08 %5 % 7,781 % 8,008

TPAY ADJUSTMENT '

ou ok IN acconpan

PURSUANT TQ putm FDANCE wITW Sapaqy scuc

AS A“ENDEC, ang fngY 0F DCI 4S Prgvingp ;S“??QLES OF PL 90.246
Gl DIRECTIVE DaTED 8 geToges Cla ALt oF 1949,

‘.

'e'. o EFF&CTI\;E UaATE
USTMENT, o ceroge
! . B3ER
1967

Nami
F ~ . oy
SERIaL DRGN, FuNDS GReSTED S.\f:gv o VEM
’ SALARY

¥ Ta o ~oy
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B ’ 470
] N
:'-\1\*
"pAY APJUc'T"E?\r ,\' ACCHER . . .
PLRE - ) . L NTRD LN ,;xy,,, s&L“-if C;C"‘-'-!-"" . "
A;“ft;;zclc BUTHORITY OF 1CY a8 FEOVIGEN In ?g:lﬁiaoir;L‘ég.SOt
FONETREN S AND aeDT] PALICY Dioeryyye NATER ,-.‘".;C,U%.g ,;’,21249‘
. SRR £y 'Y
BPFECTIVE BATE OF BAY 4DULCTHEVTI 14 0CT 824 1965
NAME R o HE
SFRIAL  URGY, FUAJS GZecTep SAngv SAJE;Y 
VITALE g ) R
£ Gy DNS820 51 500 v GS 28 4§ 7,294 3 7,085
: E ]
. N IR I SR ey AT BT s et
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2 |1 3 |
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i

5 .

6

}

7 ]

8_|

9

| 10

GS-
GS- 2
GS- 3
GS- 4

GS- 5

GS- 6
GS- 7
GS- 8
- GS- 9

“GS-10
GS-11
GS8-12
GS-13
GS-14
G5-15
GS-16
GS-17
GS-18

11$3,385
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-4,005|
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5,000
5,505
6,050
6,630
7,220
7,900
8,650
10,250
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14,170
16,460
18,935
21,445
24,500

$3,500:$3,615
73,805 3,930
4,140! 4, 275
4, 630; 4,780

5 875
6,450
7,070
0,710
8.440
9 240
O 05°10,960
12,493:12,915
14, 1660 ‘15,150
17,030 17,600
19,580.20,245
22.195;22,945

UIQ

.....

i i 9,330}

$3,730(3
4,055
4,410
4,930
5,495
6,060
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7,290
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8,710
9,535
11,315
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15,640
18,170
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23,695

$3,845
4 180

4545'
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8,980
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11,870
13,755
16,130
18,740
21,555
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4,680
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5,825
6,430
7,050
7,730
8,445
9,250
10,125
12,025
14,175
16,620
19,310
22,210

17,110
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4,430
4,815
5,380
5,990
6,615
7,250
7,950
8,690
9,520
10,420
12,380
14,595

19,880
22,865

.....

54,190
4,535
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6,155
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7,450
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8,935
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15,015

17, 600!
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6,320
6,935
7,650
8,390
9,180
10,060
11,010
13.090
15,433
18, 1090
121,020
"4 175

$4,420
4,805
5,220
5,830
6,485
7,170
7,850
8,610
9,425
10,330
11,303
13,445
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-----




ATV

) RPN "//‘/’
I tareol Mo 2 . . Piame Bt Comt Conrot Woombaor 4 OO s ‘. Feg
B - 377 \
U03640 | VITALE GUY l 49 300 v 1y
3 OLD SAtarY 0T T ' vt sacay matt ] 17 re ainow Y
- Giode Seep Solory Loy 811 Dare l c.oo.—_;;yog;im‘-mw;ﬁ“.“m‘.,-,:.‘-g‘,.. P b o agy -\'
¢ T3 | 6S 06 3 36g0 | 01/20/63 GS 0B ¢ 320 | 01/19/64 ; i\
. "‘ 4 'lanA and Mm'. ' - R ‘ . A“\‘..
' oo / /7 MD EACESS LuwOP .
Lo 4 4 IN PAY STATUS AY END OF HAITING PERIUD
: - BBl 7 ' (0P STATUS AT FNU OF WAITING PERIOD
c P2 " T CLERKS INITIALS AUDITED BY L4/ -
. SALARY CONTINGENT ON CONGRESSIONAL APPROVAL
‘“i'csarxrv THAT THE ¥ORK OF THE ABOVE NAMED EMPLOYEE 1S
‘OF AN ACCEPYABLE LEVEL OF COMPETENCE, -
’ I\ N v, ¢
SIGNATURE o oo 52Nt s ATl L
~M¢Lo«‘iw‘~ff¢o~3—;——°ot I ma--w’ o fmre ] -
PAY CHANGE NOTIFICATION : o
Var 560 O e ' jasn
.M
&
gt~
T IN ACCOHDAN;‘E WETM .
MEMORANDU™ DATED 1 U 1ST Toarsions of gustic 3
GIST 1956 Lavw 87-79% an
EFFECTIVE 3 JANU§RY 1984, » SALAEY IS ADJUSTep s FOLLSﬁg,DG'
Namg o
| : SERIAL OGN FUNDS GResT SAS%EV o VEV
VITALE Guy Sagany

003620 ?9 300 v 6S 08 3 g 82558 % 64810



00000

BAR: 18 JAN &3

. % . SECRET
(When Filled In)

oCF

NOTIFICATION OF PERSONNEL ACTION

1, 308180 BonBER 1. BaBE S SRR E,

003620 | VITALE &uY

3§ BATURE OF PERSOENEL ACIOR

S TPPLLTIVE BATE

1 & CATEG0RY OF EBFIOTRERT

PROMOT | ON 01 12063 REGULAR
% " ;’ R E ¢ i’ v 7. (087 ¢Anmted w3 CnaBGEAMRE 9. €35 O OYRER LEGAL AUTHOBIY
& FUNDS > SNSRI S :
EEE [wwo  [3232 1000 1000| S0 USC Y03 J

9. ORCARIZATIONAL DESICNATIONS

10, LOCATION OF CEBIIAL 8140108

DDP  TASK FORCE W :

F1/Ci BRANCH wASH., D. C.

. posaTenk HITLE 12, 20800008 WR0BEE 1) CaREfe $ERVICE QESICRATION
0PS OFF:CIR 0683 D

14, CLASSIFICATION g(iwuu {68, 18 wup 15 QCCUPRTIORAL SERiEY 16. ¢RACE anp $TEP 17, S4laay OF Batf
GS 0135.01 n3 3 6500

T8, RTMARKS

= -
SPACE 350W FOR EXCLUSIVE USE OF THE OFFICE OF FERSONNFL
T9. ACTION] 0. dmpley | 21 OFFICE chbiwt TESIATION | 73 INTEGREE | 14 Megne. | 85 GALE GF 81814 | 26, OATE OF GRaGE . &7 DATE OF LES
‘oo! ‘." LT TS I8 LD~ ‘.JBE (DDE : Code g e LA w5, 84 e E L1 2] YR,
N . P ] H
22 10 61300 | I TEO13 | 10 16417 | 01 2063} 0112016
16, WTE EXPIRES TSPECIAL (3 RETRINGR JATA |31 SEPARATION |32 CORRECTION (ARCELLANICH BaTA) ;31 SECURITY | 30, 36X ° o
REFERENCE - Tl DATS (6B T T 1 i REG s0.
o, o . T -srad TYPE L0 Ia e .
" e aon | e {{£0D DATR >
L LU R z
35 VEL PROFERINGE | 3. SURV. (0P Dx'S & ioms 3P, SATE | 30 (AREER (ATECORY ™ FEGLI ¢ REALTH INSURANCE T SBUAL SEQURITY WO,
cooe 9 - RORE o, D& 3¢ L 1a ko TR can BEs nog opg r $ - waiegd : #iaLfw 1ng COOE { :
toser . = =EsY [ INRY £1 +
[ ERIs i ! ! PUOY Tows | H H
4. PREVIOUS GOYETRBENT SERWICE Data & LEAVE (AT} 43 SEDERAL TAT DAIE - iy S1a1E Tex 0ala
[4:1:1 1 iﬂ R0 PRENVIOLS SIRVILE m ror¥ ReRCUIED (30E ey -TA\ [\‘."a’-"J\S_ ! sCemM RAECITED -1 ) PEX{BFATE CODR
1. w0 yaRAG 1N SAAVICE ! . 1. P .vas h fagwr,
7. BRERR N BERVICE Ens oA 3R ] 3.m0 boz.as .
P . BAFAr im SEHWICE '.:I‘-x hea TTR SR N 1 g %

SIGNAJURE OR OTHFR AUTHENTICATION

NSRS

FORNM Uu; Frevuun
sez 1150 " Editisn




-

‘\l

281 RIvIRANILW DATID

2 53
aT>

1934 , SalavY 18

M7 = 797 ANT
ACJUSTED aS =TLLIaS,

EEEZTIVE 1g  3oTTE=ER
: S 0Lo oLz “EN  NgW
NAY S SERyal  ORGN FUNIS GRLST SaLaRY 5387 SapavY
VITaL: Uy 20362C #1000 V 074 5 5350 37 4 $ a095
| ; I IRV Y,
b Secal Ne. 2. Nome 3. Cost Canter Mymber . 4. CWOP Moury
003620 | VITALE Guy o1 000 v 2/
3. . O1D SAlARY Rare 8. NEW SALARY RATE 7. TYPE ACTION
. Grode | Srep Salary tost &4, Dote Grade | Step Satary EHecrvo Bore 1 P | 18 | amy
GS 07 3 3 5,635%09/03/61 65 07/ 4 & 5,850 09/02/62

8. Ramarks and Authenbication

OO O O

£%

Erdnl s

PAY CHANGE NOTIFICATION

/ 7 NO EXCESS LwOP ;s EXCE
/7 1N PAY SJATUS AR END OF VATyN; PER0D
Z /7 IN L®OP STATUS AY F5D OF wAITING PERIOD

. CLER®S - INJTIALS AU Y

SS LHOP

£ED Ay g

Opsotere Prowmouy

Form
ver 340 Euitron



00000
T

d had

] Cost Capter Number 4. LWOR Houre '
1% o 2. Hame o Ity e b e i -
(L ¥eer¥s 3 e

p ..
. H
‘ VITALS 6UY rosfe UV e mnm
e o 3 TErE A T
N BALARY RATE € . e e e e ‘- . -
e e S i Gttective Dae FaLG oS AL

Salary

- |

5 5,685 092037261

. e
|

nelary : l.u\ Hl Date . \.‘.ndfﬁ

i

' ‘ ' i |
& n?iz e 84520 n?/OA/&F’ Ny ’?

A

v . :“ flerrarhs and Autbenlication
- !
< 00 ]
. Loty NO FXCESS LNOP )
. . o
7 7 p‘ PAY STATUS AT; END OF WATTING PERTOD '
"7 __7 _IN LWOP STATuS AT FND OF WAITING PFRIOD . _ , , )
SOR LY - a
1- 2 ’ .Y
g0 g0, B0 R 8 400 8 )
%\ Qo ooy Qo0 9 § 4 e /]
R 2 [y a0 I Y
bt W W S, W, Vs B Nl St B i L A
. PAY CHANGE NOTIFICATION .
|
rc:u 550 on.-;xg& :ol:kul' SECRET {e-81) |:.:
e um---‘A-Mn«»W‘ i
) : , SECRET v ]
ABM: 20 MAR 52 {Whea Filled In) :
OCF NOTIFICATION OF PERSONNEL ACTION !
i S(iul EUS 333 4 L2 NAME {LASE-FIRIT-BIBDLE)
. i .
¢ 1003820 I VITALE GUY
3. RATUCE 9F PEESONWEL A(T00n : 4 CFTRCTIVE DATE 1§ {ATIGORY OF EMPLOYMCNT
REASSIGNMENT AND TRANSFER TO {es er am : .
VOUCHERED FUNDS i 03; 1862 REGULAR
i e oy } v T P 7T (INTER NO. (MARGEARLE P GOOr OTHEY LEeaU auiwsaitw
‘. nmns% by i ! . d
[X 0y j @t i 2235 1400 1000 S50 USC 403 J
9. GRESRIIATIGNAL DESIGRATIONS Y8 LACATION ©F SFFILIAL STAtIDN
DDP wWH {
“ I BRANCH M : - o
FiI CI SEC WASH., D. C.
0. POLHIN TILE T T posTION KyustR i Y (AREER SEAVICE DESIGHATION
' i
INTELL IGENCE ASST 0685 | D
16 QUIQANes KNEOUE G 18, o) 15, CO(UPATICNAL SEIES 1h GRADE AND STEP i 17 SALARY O BATE T
as |0301.28 7 3 | 5685
Tie armatss T T s e e s T T
° b
b
* o o ~ o N
SPACE | BELOW FOR EXCLUSIVE USE OF THE OFFICE OF ;‘rxbO__ Nf'
19 ACT8, 3 Engims 31 CTEKCE (ODING {77 STATION 23 1Tt YL Wag 1 35 ONTE OF Bi€IN 4 DATE CF GRADE 3 841f oF 160
€30¢ (adw T acraintnic oss e - Cae ! 3 TR T [P
: E TR M 3 N N - * i Va“
16 10 [ GMuNSC | wH 75013 - 10 |5xl7i . -
TOME GRS N RS0 30 RENREMENT DM 31 Stribatw 0 0 GARECTiow OWCELaTw Dt A SECTT 3 sex
Two. = LR LR ; ; : :s:.‘ cook ; dana (oot T : |' ®2 s e m E e w : -
f . 8. wdng . ‘} ! - P . ' { :
35, ¥EV PRIFEREWCE TOEv TomP BATE | 37, Towe. (GNP, DAVt FEGLE 7 KEALTH INSGRAME T8 So(iBL SECcRiTY 8O
-Cof“ ; :‘: ;-‘,\,( L1 e va 0 v e E : :::T;:’:-"‘ki‘.‘s (A BT 8 ; )
jd-ayer H } ‘ [ . : X : R
A PEYRRE TN S BN T2 LEAVE (AT & s e RIS 7
28 NS et wiieg staame ! oot Jeeeres.vs s B N R S g Py
¢ D LI T TP | ] E : iawe -
2 P¥Ead 1w $EHVITE (LESS Tuew 12 WOB: | 5
Db BetRs naEantid eef Twan 2 w3s) i
vt I




o SECRET
b {WHEN FILLED DD
i, WP, SEAIAL NO. 3. naNE 3. ASSIGRED ORGAN, {4 runos | 3 aviotMewr | o
2A1420 . \”X!TA,I__C" auy NN -T2 e g Uy
&, . OLD SALARY RATE 1 T TNEW SALARY RAYE . Py
: © 1 LAt errgcTive DATE ) RIFECTIVE DATE
PLTeT 1y SALARY. - - Grank step gALARY
. t 1] -1 9 e, . k-2 oa. ",
a6 A7l 1. | % 8,385 0% | a6 |53 ] 65 07 2 |1 5452n | 09 o084 60
N . ] TQ BE COMPLETED BY THE OFF_'E_E. QMF’ CPMPTROLLER
8. eHECK Ome {345 ascass seor ] sacass wwor 5. RUBTLA OF HOURS Lwop ...
-§47 EXCEBB LWOP, CHECK FOLLOWING: | . :
D V8 PAY 9TATUD AV B%0 OF WAIling PUBIGS 0. INITIALS OF CLERN . AUOITED BY
[ ¢% wwor svavos 47 sa0 or watrine riston - R ;
' TO BE COMPLETED BY THE OFFICE OF PERSONNEL
8. TYPE OF ACTION ’ 15, REMARES - .
: . . o L oo
3 eos. [J ens. ] vor scsmsvaner

16, AUTHENTICATION : | - @ .8 "ng/_f/ Mlﬂ

) ) &0 . -
a © ’
(-] .
E DL EoHnl s -
— " PAY_CHANGE NOTIFICATION EA
. roam . 560 009GLETE-FREVIOUS E61TIN SECRET OFFICIAL PERSONNEL FOLDER (“\

a-80 REPLACES FORM 560s. AND 550b.

[N ACCOPPAres »
O2PAFCT WITH THE PROVISICNS ‘OF p., Le BE~568 AND DCI MEMO DATED

1 }l(!s'_’)—’: 7 60 SA AQI IS AD UST " AS o} Ohs '-"E !IV— 1‘3 JULY 1;6().
3 PO L nJ Lo LL C L

SO mAus SER 0RG '
SERTAL QRGN GR-ST OLD SALARY - pney SALARY
b vitae 6
GuY 03620 52 88 G65-07 1§ 4,99q $ 5{3s5
/s/ EMMETT Do SCHOLS

DIRFCTNR OF PERSONNEL



14-00000

%

SeCken

(Ve |

§ )

NOTIF!CATIQN OF PERSONNEL- ACTION

JARE:10 JUNE 1960 E
1. Sesial No. 2. Nomo (Last Nm Middle) 3. Date Of Birth [4. Ver, Prel. 5. Sox 6. CS-EQOD .
T _ M. | Da. | Ye. [Nono-0 JCode Mo.| Da. | Yr.
{503620 VITALE GUY 10 Jr( whalt M 1 o9 |13
7. %D 8 CLC Rawmt, ]9, CSC Or Cther Lognl Authosity |10, Apmt. Allidav. { 11. FEGIT 119, LB [ERRE
Mo 1 Do | Yr lves.1 1Code Mo Do A\ Yr. |ves.1|Code| Mo. | Da. | Yr. | yos.1 [Code
10 ,2b : 50 USCA ho3 J . No-2 09 [13 |49 |No-2 |2

hz No-2 i1

PREVIOUS ASSIGMENI /

Station Code

14, . Orgoniiational Designations . Code  JAS. Locatigh Of Official Station
DOP EE
]

OPERATIONS STAFF

'RECQRDS INTEGRATION SECTION 1 29501
n 1: Dept_ - Field _[17. Poution Title 18. Position No. 9. Sorv.] 20. Occup. Seties

U:’fl::r 1 TiCode o .

fon o3 |5 | INTELL ASST 1809 G 0301.28

5. Approgrfation INumber

21, Grade & Stop

2. Solary Or Rate |93, 50

'g_ﬁ._!)cno O Grdda

¢5. PSI Dye

Mo. Da.  Yr.

0 10%

07 1 } x980 09 106 159
/ \ ACTION
Codo . i, Date

P _
| omé;o 3018

¥¥. Naoture Of Action

/%

? . .
06) 12| €0

Da,  Yr

29. Typa Ot Erdmloves \Codo 30. Separation Data

REGULAR

25

R::Assmmzm
PRESENT ASSIGNMENT \ \

3. O 'gamzohcncxl Cedo | 32. Location OF Official Station \/ Station Code

€5/CS DEVELOPMENT "CSMPLFMEN : T

[ EE DIVISION =288 WASH. , JN\C. 75013

53 Dent. - Fiold

34. Posmon Title

<{ 35. Y&onNo.
061260

137, Occup. Sorios

i AR 57

Oy |C \ \
Fan o5 |1 INTELL ASST - S 0301.28
38, Grade & Step 139, Solary Or Rate  [40. 41NJata Of Grada [ «2. PSI Dugr 43. Appropriction Number
s Mo. “Da.  Yr. | Mo. D4 Yr.
071 4afn ) \ 09 1oBNI59 109 JON 160 40220 1098
T 144 Remarks .
CASUAL (PCS RETURNEE)
i
! 16 Jun , G\{
. “‘f‘--‘ua-.
B
FORM MO L . or ‘
1150a L ﬂ‘/”’ 2’,’.(, SECRET {9

(4

L]

e



DR ARSIV ILE SO et

I
A L e

s BN o oTh e, aeama o 1

o rn et sl & it wene




0000

oo SECRET \

(When Filled En)

* r [EMPLOYTEE SERIAL NUMBEWR
FITIESS REPORT _
. ‘ . 003620
SECTIONA . - : . GENERAL N
to NAME U (Lasy (Firat) C(Middle) Z. DATE OF BIRTH |3, SEX 4. GRADE | 8. 3D
Vitale, Guy 10/16/17 M 08 : D
8. OFFICIAL POSITION TITLE ~ 7. OFF/DIV/BR OF ASSIGNMENT . CURRENT STATION
Intelligence Asst. S DDP/WH/COG - ! Has,
8. CHECK {X) TYPE OF APPOINTMENT .. - 110, CHECK (K} TYPE OF REPORT
X Jcareenr- I . {"E’,Eu“.v‘ j Fcnwonanv Lol miTian . [REASSIGNMENTY SUPEAVISOR
CAREER-PROVISIONAL (S:e- ingtructions = Section €) ~ oo X | awnuan iﬂEAlllGNMEN.}' EMPLOYEE
! SPECIAL (Specily): R ' sPECIaL (Specify);
. J11. DATE REPORT DUE IN O.P. oL S 12. REPORTING PERIOD (From- fos) N
RS July 1968 : - -1 July 67 - 39 June 68
- (SECTION B . PERFORMANCE EVALUATION
W - Waak Porformance ranges from wholly inadsquate to sflghﬂy fess thon satisfoctory. A roting in this cotegory sequires
S positive remadial action, The nature of the action could range from counseling, to furthar training, to placing on

probation, to reassignment of.to seporotion, Describe oction taken or proposed in Section C.

A - Adegyugts Performance moets all requiremonts. [t is entirely sarisfoctery and is chorac'o!had nelther by deficioncy mor
excallence,

P « Proficiant  Performance is more than sotisfactory. Dosired results are being produced in o proficivnt monner.

$ - Strong Performance is characterized by excoptional proficiency.

G - Questanding Pcrfom\anca is 30 exceptiona! in relotion to requirements of the work ond in comparisen te the porlermonco of
athers doing similar work as to werront specicl recognition.

. SPECIFIC DUTIES

Lis! up to six of the most important specific dutios performed during tho raring period. Insert.cating. latterwhich be'st describos the
mannor in wirich omployee performs EACH specific duty. Consider ONLY effectivensss in porformance of that duty. All employses
with supervisory m:ponﬂbi!i'ics MUST be rated on their ability to suporvise (indicate number of employees suparvised).

5PEC|FIC DUTY NO. RATING
Analysis and Research of “¢landestine service documents for infor- | ¢ '¢"
mation pertinent to the criteria of the CUIS/LA Subversive machine.
program, } 44
SPECIFIC DUT Y NO. 2 - RATIM_G
Assists personnel with’ machine name traces and other operatlonal ] rETTER
‘ support assistance. . P
SPECIFIC QUTY NO, 3 RATIMG
LEYTER
Preparation of biographic 1nput sheets for machine processing into
the Cuban IS program. . P
SPECIFIC DUTY NO, 4 C CEAYY"Y'E?Q

As Branch Records Officer insures compliance with CS Records .
directives includlng authorization for destruction of CS documents, P

RATING
‘ SPECIFIC DUTY N'O. B ) . ) haTinG
SPECIFIC DUTY HO. 8§ ' RATING
. - LEFTTER
#, %
R0
Qg , ' A
OVERALL PERFORMANCE IN CURRENT POSITION
: A RATING
Take into account everything about the employse which.influences his effectivensss in his current position such o3 per- LEYTER
formonce of specific duties, productivity, conduce onJob coopetativene $3, pertinent pefsonal traits o habns, and
particular limitations of talents. Based on your knowledgo of employes®s overall performance during the raving peried,
place the lotter in the rating box corresponding to the sm'omem which most accurotely roflects his level of performonce. p

T

Lot & om srsoimere

L.,.....M. e
-}

FORM
8-88
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"ISECTIONC

NARRATIVE COMMENTS

Hin £ el wpace, @
N -Sc:oion C e"c:h a, sepemu vhoet of papee.

indicote llqnihccm ﬂnnglh: or weokngsses demonstroted in curreat Sosition kaeping in proper perspactive their nh'iond\np [
overall pecformance. Stote suggestions made. for improvemert of ‘work performonte Give recorwmendations for fraining, Comment -
on forelgn longuoge comperence, il réquiced: fov current position. Awplify or enplow retings given in Section B to provide best
bosis lor donrmimng future pqnonnel action; Mopnee of petformence of manageris! se suvgervisory duties ond cest consciousness
ipment ond funds, mysl be comrented on, ] gp;-j setie. 07 extro space is needed 1o eomcﬂou

e ~Mr. Vitale since_ he was 3\31“n€d to zéJ$u$f2ﬂ;ly on & part-'
‘»time basis and later as a full time assistant hadvperformed
‘.adequately as an. input analyst in additdon to his proficient ’
. work-.as 'a Records Officer and General aupport assistant. The
“'quality of his input has been good and his production has helped
. considerably- in cutting down the size of the input backlog.

Mf, Vitale also continues to perform the Records Officers
function for the brinch with a sound knowledge of general records
procedures, His attitude and attendance record continue to :
‘reflect n. willingness to assist the branch in whatever way
- pecessary. -In addition Mr. Vitale's valuable background

.}  knowledge on a former vital portion of the branch's effort

continues to be utilized te a considerable extent., He gets
along well with his colleagues and contributes to the smooth
running of the office,

R Mr. Vitale is presently within 2 years of retirement or

4 year , if he does not receive an overseas assignment He has
told the ¢arecr panel, he would accept an overseas nsslgnment

to either Vietnam or Laocs. 1In view of his experience with
parapilitary operations, it is felt this would be a more fitting
assignment for him than the present one, even though he has been

performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS

i, BY EMPLOYEE

o CERTIFY THAT | HAVE SEEN SEC?!CN) A, B, AND £ OF Thil REPORT
DATE S|GNATUEE OF EMPLOYE
'>// (/ 5 e, s,

/BY SUPERVISOR
IF THIS REPORT HAS NOT BEEN 5:Q8N TO EMPLOYEE, GIVE EXqPLANAYlON

MONTHS EMPLOVEE MAS BEEN
UNCER MY SUPERVISION

DATE . QFFICIAL TITLE OF SUPERVISOR PTYREC G BINTED ME AND SIGNATURE
A T&Qh : ' ]

BY REVIEWING OF FICIAL

COMMENTS OF REVIE;HNG SFFICIAL

I confur- .im the evaiuation of this exployse ss presented adevee

—
17

;
OFFICIAL TITLE OF REVIEWING CEFICIAL  [TY250 O% PRNTEY Wawe asawruns :

b

CME/COG /05 o

OATE ’ f
' |

13 July 1968

SECRET ' / A
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SECTION C/Cdntinuéﬁ : NARRATIVE -COMMENTS

For approximately four months during 1967, Mr. Vvitale

~ ‘worked with me in providing Headquarters' support to JMWAVE
~in its conduct of spécial operations into PBRUMEN. Imn such

a role, Mri Vitale's knowledge of the history, mechanies, .
réquirements and PBRUMEN personnel.of these operations was
invaluable in (1) --thé preparation of operational proposals
for the 363 Gommittee {2) the provision of timely operational

'1nformationupertod1cally requested by the front offices of

both WH/COG and WHD, and (3)  the briefing of WOFIRM personnel
newly assigned to JMWAVE to assist in these operations., While
under my- supervision, Mr. Vitale was a conscientious, loyal,
cooperative employce who readily and willingly performed a11

.tasks assigned to him in an exceptional manner. He always
"expressed his willingness to work as many hours as necessary

to finish the task at hand, .He has a very pleasant person-
ality, gets along well with his fellow workers and exhibits

a good sense of cost consclousness in the use of govérnment
equipment and materiasls. . The rating letter "S" most accurately
reflects the level of performance of Mr. Vitale during the

-period he was under my supervision.

Ve /Q vy

Robert J Wentherwax

R
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foven Fr 000
. CTEMPLOTEE SERTAL MUMBER
FHN REPOR : : o
- ESS RE T o 003620
SECTION A ) ) - GENERAL : .
U MAME - (Lase} (Firet) (Mt EJ'DA" OF BIRTH 3. SEW fa. anmg ‘fl- [T
VITALE Guy: 1606t 37 . M GS-08 D
V. OFF. DUV BR OF ASSIGAMENT 3. CUSRENT. SYAYION

8. OFFICIAL POSITION TITLE . i

Intell Asst o ‘DDP/WH/COG hmgg«_m
B CHECK (X} TYPR OF APPOINTMENT 10, CHECK (XI TYPE OF REPORT )
LARER® i . ]u:sﬁnvx I Tv:uhonhn‘v fimiria CREASBIGNMEMT B INENYIION
CARREA-FAOVISIONAL (Sou instructions o Sectin <) x LY IR MEASHIGNMENT EMPALOYER
spECIaL (dpecily): srECiaL (Specibed:

. 12, mEPORTING PERIDD (v tom)

11 July 1966 - 30 June 1967

1. DATE REPORY DUE IN O.P,

SECTION 8 PERFORMANCE EVALUATION

probatlion, to recssignment ¢f to sepatation, Describe action token o2 pragosad in Sectien

A - Adeguate
encellence.

P - Proficlant  Petformance is moro then satisfoctory. Desired resulrs ore boing produced in o praficient mannor.

$ - Swong - Parformancs I8 choracterized by saceptionsl prolicioncy.

others doing similar work as to warrant special recognition.

W - Waak Peoclormance rangas from wholly inodequate to slightly tess than satisfacrory. A rating in this category requires |
positive remedial cction. The nature of the oction could range lrom counneling, to fusthar noin)ng, to plocing on

Parlormance mee?s all requirements, It is ontirely satisfoctory ond is charocterized neither by doﬂcloney noe

- Quistonding Performance is 3o exceptiondl in relotion to requirements of the work ond in comparisen to the performance of

: SPECIFIC DUTIES

List up 1o sixn of the most importont specific duties porformed during the rating peried.

with supervisory m:pon:ibllhms MUST bo roted on their ability to supervise (indicate numder ol employees tupervised),

Insest ;\qu lottor which best dosceibas the
manner in which employee parforms EACH specilic duty. Consider ONLY sffactiveness in pecformonce of that Juty. All employsas

SPECIFIC DUTY NO. § E‘FTY"Y%%
Ma*ntains project and agent 201 files for the Branch'
paramilitary program, S
SPECIFIC DUTV N0, & R;Yan

LEFFER
locates and maintains material for use in briefings and
in the conduct of lialson with other government agencies. A
‘ESPECIFIC DUTY NO, 3 - RATING
LEYYLR
Alds in conducting name traces and in processing
operational clearances. P
SPECIFIC DUTY NO. & ) C(:_‘YT}Z%
As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of €5 documents, )4
SPECIFIC oury ~NO.' 3 :ﬁAYY;'pé%
Assists in conduct of 1nput to Cuban I.S. M%chine Records |
Program. B
SPECIFIC DUTY NO, O I’.‘t"’{”&%
o
. 81 pug m
OVERALL PERFORMANCE IN CURRENT POSIT!OH
N i RATING
Yoke into accaunt evmy'hlng-vbout the employes which influences his o"o:nvomu in his currand position swch 03 per- LETTER
formance of specific duties, productivity, conduct on ob, cooperunvomss. pertinant persomal traits of habits, and
J | perbormance during the roting pericd,] P

parsiculor limitations or talents. Bosed on your kn>wledgs of employee’s overal
place the letter in the tating box corresponding to the statement which mose ocn_.vouly reflocts his level of pacformance.

T h
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T secReY

(Bhon Palled En) -

SECTIONG NARRATIVE COMMENTS.

Indicore n-th:anl nungoln oy -voeluu-us Jvmo«mond ih Eyreant positian Waeplng ln proper perspactive thete telotionship wo
Loveroll perfdrmonce, Steie suggestions mode for vmpvov.mn! of ‘wark’ v-ﬂocmoncm Give wcomimendttions for wraining. Comment
on foreign lenguoge competence, H required for.curreny pocnion‘ Amplify o¢ suplaln totinge glven In Section B vo’ provide test

bosis tor dnnmln!ng future personnel action. Momg @! ggvlomoneo of ¢ mono niglrgv Supgtvlsory duties ond cost consciovingss

Segeion anc:‘h‘ 6 separote:; dn'l of popq AC J 1s05%e W oxtra space fx negdad 1o cmp[ou

Mr. Vitale continues to perform his dutf;a aJéuxoperationnl
-support assistant capably. His background knowledge of Cuban
’paramilitary operations has provided the Branch with very useful
1 tty. His ability and experience in locating material and
| in bandling records for. headquarters support to WH/COG Special
:i*;Operatlons contribute substantially to tho -Branch's operational
1 support. effort.v M. Vitdie carries out his assigned duties in a

'willing, Joyal and. highly dependable manner. He recéntly has been
given an additional assignment on tho CUIS Machine Input Program
‘which he. 1s handliing in a highly efficient manner. He gots aloang
well with his colleagues and contributes to the smooth running of
the office. He does not have supervisory responsibilities, but
does show concern for efficient and economical use of government

property. :

SECTIOND CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

t CERTIFY THAT | MAVE SEEN SECYIONS A, 8, AND C OF THiS REPORT

QATE “SIONATURE OF !“Pho It
1Y CLufy 67 sy Y L}r/la
2. g i evsupenvuon
:gg;:SuE'uSPUL’%;EVE;S?OAS BEEN 1P THIS REPORT MAS NOY BEEN SHOWMN TO EMPLOYEE, GIVE EXPLANATION
12 .oy -
DATE COFFICIAL TITLE OF SUPERVISOR RD-0OR PRINTED NAME AND SIGNATURE
Section Chief, 41 .
25 August 1967 PM Operations '~ -

3. BY REVIEWING OFFICIAL [

COMMENTS OF REVIEWING OFFICHAL

last Fitness Report, I concur generally in the

of Mr. Vitale's performance as listed; but I

these are duties which could be performed by.a

type and that Mr. Vitale should not be considered
at a Proficient

for such a roie
prevent uKy
his value .to

As noted in the
supervisor's ratings
must again note that.

more junior clericil
as performing GS-8 level Intelligence Assistant work

rating. Indeed, he is, in my opinion; not qualified
and his official position title should be changed to
m1suuderstanding as to the somewhat unique nature of

the Agency.

DaYE * ¢ E_OFFIC(AL TITLE OF REVIE®ING OF FICIAL TYPED OR PRINYED NAM SIGNAYhRE
i
‘»

C/WH/COG/HO Ropé??'A OrE'“"”’" ’
" SECRET
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(Wron Folled Bn}

_ . o EMPLOYEE SERIAL WUMBER
FITNESS REPORT o 003620
SECTIONA - . GENERAL .
T naNE . dtest L (Fwen (Bhiddie) 1: DATE OF BiRYTM [3. SEX 4. GRADE |9. 30 .
VITALE Guy 160ct 17 /M ics-08; D
0 o'n:uL Dosmoﬂ Tivew - E T. Ore DI/ BR OF ABBIGNMENT'S. cU‘llCtﬂ“!ﬁlT‘Ova
Intelligence Analysc __pprfWH/C Wash., D.C.
% CHECK IX) TYPE OF APPOINTMEWE - T |10 cHECK 1K) TYPE OF REPORY C .
CangER _L ]n:gtnv( { Lvu,wonn'n_v j It TIAL 'REASTIGNMEN T SUP REVISON]
) CARCEN-BROVISIONAL [See sairectione = Section C) "h‘x ANNUAL . REABBIGNMENT EMPLOYES
segcray (Speetlyd: -7 . BPRCIAL (Spocily):
Jvi. pave revoar ove mio.p. . ) 3. REPORTING PERIOD (Frome to-d
- R - s 1 July 1965 - 30 June 1966
SECTION 8 Pearommce EVALUATION

positive remads:
probation, to rocu-qnmm of 8o seporation. Describe action token or proposed la Section C.

oxcellence.
« Proficiant  Patformance is ween than saﬂlfoc'om. Desired results are being produced in a proficient mannee,

§ « Strong. Performance is chaactarized by excoptional proficiency,

O - Qipstonding

others déing similae work as 10 warrant special recognition,

A m Perlormance muﬁs e’! requiremente, it is omlnly sotisfoctory and 13 characterized neither by dv"eloncy nof

Pacformancs is 52 'xttpﬂono’ in relotion to requirements of the work and in ecmwiwn te 'he porformonce of

Wee Weok © Pocformanca © s from wholly Inodequots to slightly leas thon satislactoiy. A tating in this category uqvlnn 1
. action. The noture of the oction could range from counseling, to further nclnlng, to p‘ucing on

SPECIFIC DUTIES

with supervisory vosyo«nbihhu MUST ke raved on tholr obility to supervise (indicate number of emplovecs supervised).

Lise up to sin of the most imporrom specific dutles performad during the coting period. Ensart rating lattar which best doscribes the
monnae in which employee perfarms TACH specifie duty. Consider ONLY effoctivoness in performance of that duty, All employses

SPECIFIC DUTY NO. &

As Branch Records Officer, insures compliance with CS records

SPECIFIC DUTY ROJ RATING
Maintains project and agent 201 files for an extensive paramilitarn‘*"““
program. . S
SPECIFIC DUTY N 2 \ RATING
Locates and maintains material for use in briefings and the con- LETTER
duct of liaison with other government agencies.
SPECIMC DUFY N 3 : : : : :EA;I';PE?‘
Alds in conducting name traces and processing clearances.
RATING
LETTER

directives, including authorization for destruction of CS documents. P

SPECIFIC DUTY NG. 3

A TiNG
LETYER

SPECIFIC DUTY NO. 8. : N
: .

RATING
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Teke into account Gv.ryohh\g ebowr ¥ee emp! oye® vtMch inffuences hu effoctivanass in Ml curten? position such as por-
formonce of specific duties, P’M&wu"’h conduct on .job, coopom-venol:. pertinent porsomal woits 3¢ habits, ond

particulor limitarions or ralents. " Sesed on your Imo-tho of smployes’s overall perfcpmance during the rating peried,
ploca the lerrer in the roting bow comesponding oo the stotemsnt which most sccurate! 13}7;! h- u) of petformanco.

RATING
LETYER

P

OQ‘ULE%
RS
rFoam 4¢ e SECRET jpedterbomern]
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{When Fiiled FIn)

SECTIONC ' “NARRATIVE COMMENTS

Tndicatd sighificant strengths or wedbnesses demonsircidliid gt position keoping in pioper perepoctive their relationship to

ovorall peclormance. S1ote sugpestions made for imprdvement o work pefwinbdey, &vo recommendations for training, Comment
on foreign longuage compatence, i sequired for cuwrient position. . Amplify o euplain totings given inSection B to provide best
bosis -for determining futwe personnel cction. - Manner ol perfivmonce of monageriol or supsrvisory duties must be desceibed, if

opplicable, ' . A '
(e e B A
. Mr. Vitale’'s principal qualification 15 his background know-
f - ledge of the operational history of Cuban paramilitary operations.
1 -This has afforded tﬁbfbphﬁ@b,coﬂ%f&éf&ﬁlé continuity. He is a
[weéry willing workér who gets-along well with fellow employees. His
-~ knowledge of and experience in handling records and locating material
+ akes him valuable in headquarters support. of WH/Cuba paramilitary

caseé officer

d;-;d task he performs in a loyal and dependable manmer.

SECTION D A CERTIFICATION AND COMMENTS

i . T : BY EMPLOYEE

"I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT

oATE 11 July 1966 SIONAT{.JHE OF EMPLO !:AL
S Jdan, AT
2. - i /" BY SUPERVISOR
L‘:g;:tﬁ!'MsPuLpOevaivz‘;:oA: BEEN [ THIB REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION
10 months
OATE - OPFICiaL TITLE OF SUPERVISOR ¥ Auba L “”'“ TURE
C/wr/c/MO/PM s
3. " BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL . -
o I hnave had opportunity to observe subject's performance closely
for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be performed equally well by a more junior Intel Clerk or Intel Assistant
and, therefore, the overal] rating as a GS-8 Intel Assistant does not
accurately reflect his capability. In my opinion it would be very diffi-
cult, if not impossible, for subject to perform competitively with other
Intel Assistants at a GS=8 level, and I recommend his position title be
changed to Ops Support Assistant, a role in which he performs capably.

BATE - OFFICIAL TITLE OF REVIEWING OF FICIAL |TYP FTJ'E/'— Ak pbasianazune
25 July 1966 C/WH/C/MO lyﬁxf@{t A, ortman™™"
. SECRET ° o
e ! X —~
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. . ) . . C (Bhen Filted Im)

EMPLOYEE SERIAL NUMBER

- . FITNESS REPORT 003620

ISECTION A : GENERAL ) )
t. MO ME (Last) (Firal} (Middie; | 2. DATE OF BiRTH | 8. SEX 4. GRADE 13.%0
! VITAI:E, Guy ) 416 Oct 17 M . |GS-08 i D
8. OF PICIAL POSITION TITLE T- OFP/DIV/BA OF ASSIONMENT 8. CURRENT STATION
Ops Officer ) . . DDP/WH/C ) Washington D.C.

P, CHECK (X) TYPE QF APPOINTMENT - : 10, CMECH IX) TYPE OF REFORT

Camgsgm j [ll"-vﬂ I i ['lu’o.‘.l’ : . [LINEF W : ACAIMNENMENT SUPERVIBOR

CARTER-PROVINONAL ($oe instruciions « Sectian C) X fannusn REASBIGRWENT EMBLAVYER

sPRCiaL (Specifyj - smEctaL (Specity)

N t2. REPORTING PERIOD (From- fo)

1.July 64 - 30 June 85

1. DATE REPORYT DUE 14 O.B.

31-July 1965

SECTioN ® T PERFORMANCE EVALUATION

W . Yook Perfarmonce fanges from wholly inodequate te sng'hﬂy' foss than notisfoctory. A roting in this Nhgery“ requires
positive remedicl éction. The noture of the actlon could tarige from counsaling, fo further training, to plocing on
probotion, te feassignment of to seporation. Doscribe action token or proposed In Section C. - i

A« Adequate Ptl’t{;monco moots all requirements. It is entirely uusﬁccuy ond i cherocterized nelther by éeﬂeéeney novr
excellence. . it S
Parformence Is more than sotisfoctory.  Desired rosuls ore belng produced in o proficient monner.

P - Brfictont
& S!'roni,‘ Parformonce is choracterizod by o:qpﬂonci proflicioncy. ‘
O = Quistonding Porformonce is 3o axceptionsl In relction 10 requirements of the work ond In comparison to the performance of

others dolng similor work as to worrant special recognition,

SPECIFIC DUTIES

List up 15 sixn of the mose Important spocmc'dmios porformed during the rating pariod. Insert rating letter which bast describos the
manner in which employes periorms EACH specitic dity. Consider ONLY effoctiveness In perfarmonce of that duty. All employees
with suporvisory rasponsibilitios MUST be roted on their obility 10 supervise (indicaie numbee of omployses eupsreisedh

SPECIFIC DUTY NO. 1 o ' LETTER
Processes naue traces and clearances; traces and maintalus
agent 201 files. : : 0
SPECIPIC DUTY NO. 2 RATING
. 5 . - LETTER
Conducts research fov preparation of reporte and plans,
. : S
SPECIFIC DUTY NO. 8 - N . . RATING
: LETTER
Maintains ofrice files on a complex project. : S
SPECIFIC DUTY MO. & o - ) o ’ ‘ Shying
Prepares cable or dispatch replies Zo name trace requests,. P
SPECIFIC DUTY NO. B - ) . fé‘:{-’é%
Records Officer - Insures compliance with €5 records,
divectives znd authorizes destruction of
JOCunernts,
SPECIF‘IC oUTY MO, 6 Lo TU0CUE ne BAYING
OVERALL PERFORMANCE IN CURRENT POSITION A :
- ; T " T RATING
Taoke inte account bverything about the amployse which Influencas his offectivenass in his current position such as pere i LEYTER
formance of specific duties, productivity, conduct on job, cooperativarass, pertinent personal traits os hobirs, and ]
‘particulor limitations o talents. Bosed on your knowledge of employce’s overall performance duting the rating peried,;
place the lerrer in the Woting box corrssponding to the st which most accwately reflacts his lovel of performance. | S

22 JUL 19658 PR |
‘ . ) .
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{Rben Fylfed fn)

SECTION C ‘ T NARRATIVE COMMENTS

alficant nungvln or weohnassss demdnstrated in curront position kesping In pvopu cun'pqnwt thair relaumshp o

indicate g}
? State suggestions mode for improvement of work petiormance. Glve revommandotidus-tor, soining. Cummen?

overall perioemoncs.
on foreign langunge competonce, if required for current position. Amplify or. explain rotings given in Section B to provide bewst
bosis for dourmmlng futine pumaci action, Monner of pevlumnn:o of munageriol or |qporvho¢, dutiss must be described, if

‘applicable. . e Y
. - - . v L a i GO r‘ ’ 'Q—

: Vr. Vitale's lonﬂcvity on the project makes his <L1V£ELS
increasingly valuable., This is pavticular true; AR briefing snd
orienting new officers, He continues to do an cxccpt*ongl job

in assisting his oifice on @ most complex project wiere @@ many
of his colleagues have transferved primarily because of the many
demands aihd frustrations caused by this extraordinary project.

Mr., Vitale continues to be a most. loyal, cooperative and willing
worver, getting along well with all hands. His waturicy and =zany
years of experiecnce in his field, in addition. to his grest general
knowledge, make him a most valued cmployee when compared to ‘
colleagues of siwilar rank., It is because of this that I have
again rated Mr. Vitale very high. Although Mr. Vitale has no
supervisory respongibilities dnd fully vealizing his Llimited
potential as a senior operations officer, I feel he is still
undergraded and shculd be promoted to the nerxt higher grade

at the earliest opportunity. Because M. Vitales job and
performance nave remained almost exactly the same as during the
previous year, Lnxs Lfitness report is also very similar,

-

SECTION D - CERTIFICATION AND COMMENTS :

1. BY EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE !;\ SlGNAl’UﬂE OF EMPLOYE
14 M b5 5 e e
——-Mix K’

4 8Y SUPERVISOR

uourns EuPLOvEE HAS BEEN

1.4 ¥ HIS REPORT [lﬁs NOT BEEN SHO\IIN TO EMPLOYEE, GiVE EXPLANATION
UNDER WY SUPEAVISION

46 months :
DAYTE ) OFFICIAL TITLE OF SUPERYVISOR . TYPED %ﬂ pﬂiNTED MAME AND SIGHNATURE |
VAP RIS T : O s
) S/ om0 /e Calv;n Hicks
3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the

supervisor; therefore, would rate subject one letter lower in ths
. first three duties and P in the overall performance. Subject is

conscientious, pleasant and has an excellent "stay— on-the=-job"

approach,

DAYE ’ . OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR ??QWZUK

20 July 1965 | | C/wH/C /MO ' Walter T. Cini

R OE o * SECRET
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probation; to naungnmnnt of to seporotion, Describe oction fokon or proposad in Section C.

others doing similer work as gp warront special racognition,

- ) (When Filled In) ) .
) o . ] ] ] EMPLOYEE SERIAL MUMBER
¥ FiTNEssREPORT B S
[SECTioON A v , GENERAL .
t MAME {Lest) L. (Fuey (Middie} l2. pavE OF BIRTH )8, SEX 4. GRADE |9. 80
~ VITALE . Guy 16 Oct 17 | GS-08 D
8. OFFICIAL POSITION TITLE ] 3. OFF/DIV/8R OF ASSIGNMENT 8. CURRENT stA-_ncn
Ops Officer . = , DDP/SAS ‘|Washington, D.C.
9. CHECK (X) TYPE OF APPOINTIMENT ) 10. CHECK (X} TVPE OF REPORT . .
caRgeR L Ln(-‘:avt ) ; [ TEMPORARY . Tinsride ’ . HEASSIONMENT SUPEAVISOR
L CAREER-PROVISION AL (Sere instracthwne « Section C} X [ amsan. REAIBIGNMENT EMPLOVES
spEctaL (Specily)t - . : spEcial, (Specify): :
11, DATE REPORT DUE IN O.P. 12, REPORTING PERIOD (Frome fo<)
31 July 1964 o 1 July 1963 - 30 June 1964
SECT‘ON B ) PERFORMANCE EYALUATION
W . m‘ Performance ranges froem wholly “liiodequote to slightly less than sotisfoctory. A rating in this category requires

positive romedial action. The natute of the action could range from counseling, 1o further training, to placing on

A - Adeoyyoty Peclormance meets oll requirements. h is entiroly sotisfoctory and I8 charocterized neither by deficlency noe
. excelionce.

P - Proficiant  Porformance is more than so'hloclory. Dosired results are bolng produced ln 8 proficiens manner.

S« Strong Porformonce is choresterized by exceptional proficiency.

0 - Quistonding Pecformance is so suceptional In rolation to requirement s of the work ond In comporison to the performence of

SPECIFIC DUTIES

with supervuory rezponsibnholos MUST be rated on thaie cbafny $0 suparvise findicate number of employssa superviasd).

Lise up' to six of the most Importont spoufc duties perfanﬁed during the roting. poﬁod. insert rating letter which best descelbas the
monner in whxch employse performs EACH specific duty. Consider ONLY offectiveness in performonce of thot duty. All employees

SPECIFIC DUTY NO § 3:‘1’1"2%
Processes name traces and clearances, traces and malntains
agent 201 files. 0
SPECIFIC DUTY NG, B I'.’EATT;NEGR
Conducts research for preparation of reports and plans.
SPECIFIC DUTY NO- & RATING
LEYYER
Maintains ‘office files on a complex project. S
sP.ECIFIC DuTY NO. 4 : ) . i i fé‘”’éan
Prepares cable or dispatch replies to name trace requests. P
SPECIFIC GUTY NO. S ¢ RATING
. LETTERN
Records Officer - Insures compliance with CS records, v
. directives and authorizes destruction of |
SPECIFIC DUTY NO. 6 CS—documents. : RATING
R . . o R LETTER
___ " OVERALL PERFORMANCE IN CURRENT POSITION
N B : ) ’ Lo RATING
Toke into account everything oboyt the employse which influences his effectivenass in his current. pos}hon such os per- | “ETYER
bormance of specific duties, productivity, conduct on job, cooperativensss, pegtinent persomol trdifs or habirs, and
Jgo of emploves’s overall performance during the mﬂng period,| S

particulor limisations or talgnts. Bosed sn your knowle
place the lener in !Mlng box corresponding to the stotoment which most accwately rofiects his level of performance.
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SECRET

{rhen Filied In) Q'EBCHr §
PERSTNNE,

SECTIONG - " NARRATIVE COMMENTS

Indicate sjgnificent strengthis oi - wackneises dsmonstrated in currant posmon keeping In proper perspactive tholr relationship to
averall perrcmcnco. Stare :uygunon: made far Improvement of work per ormoncﬁ ive m:ommndmlen: for training. Commant

on foreign ldrguage campofence, If required for currens position. Amplify or exp at “‘n& B 1o provida best
bosis for denrmrnlng ’ulwc personnal action., Mannse of performance of monagerial or sdpe san be detcvlbod i

: applicable,

mu ROOM
Me. Vitale continues to do an exceptional Job in assisting
his office on & most complex project. His longevity on the
_project; toupled with his continued objectivity, makes his
sé€rvices increasingly valuable. This is in contrast to many
" of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project., Mr. Vitale continues to be a most loyal, cooperative
and willing worker, -getting along well with all hands. His
maturity and many years of experience in his field, in addition
-to his greéat general knowledge, make him a most valued employee
when compared to colleagues of similar rank. It is because of
this that I have again rated Mr. Vitale very high. 1In addition,
and fully realizing his limited potential as a senior operations
= officer, I-feel he is still undergraded and should be promoted
- to.the next higher grade at the earliest opportunity.

SECTION D

CERTIFICATION AND COMMENTS

1.

BY EMPLOYEE

J CERTIFY THAT | HAVE SEEN SECTIONS A, B8, JlND C OF THIS REPORT

DATE "
(L»fr2 3, éfﬁ/

SIGNATURE OF EMPLOVEr

ﬁuﬂvs, 'é //~ih\

77

YV BY SUPERVISOR

-
DATE

MORN T'HE EMPLOYEE HAS BEEN

T UNDER MY SUFERVISION

34 months

17 THIS REPORY HAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION

15 July 1964

TYPED Oa PR!NTEL NAME ANDSiONATURE

Calvin W. Hicks

OFFICIAL TITLE OF SUPERVISOR

C/WH/SAMOB/PM

3

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Undersignedvconcurs in the ratings of the specific duties and
performance In current position of Mr. Vitale, Mr. Vitale
has been concerned with the Cuban effort for several years and

his personal knowledge of past events is extremely helpful.

.

DATE

28 July 1964

OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/SA/MOB

TYPE

N SECRET
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FITNESS REPORT 003620

EMPLOYEE SERIAL NUMBER

SECTION A — — GENERAL v
b NAME (Last) 7T B (Msaste) 2. DATE OF BIRTH |9. BEXR 4. grape 8. 30
VITALE Guy v 36 Oct. 1917 Male 0S8 D
' 7. OFF/DIv/BR OF ASSIGNMENY (8. CURRENT STATION

8. CFFICIAL POSITION TITLE E ’ -

| Ops,. Car... :
§ CHECH IR} TYPE OF APPOINTMENT 1% CHECK (X} TYPE OF REPORY

| DDP/S.AsS. Washington, D.C

CARERR l . IRE"INVI I . Iv.xw»onnnv . - itiAL

RZASBIGHNMENT BUPERVIBOR

CARKER-PROVIBIONAL ($o9 inatructions * Sectian C) X |annuan

- (REASSIOMMENT SMPLOVESR

BPECEAL (Specily): spEciaL (Specifyh

19, DATE REPORY DUE IN O.P. i2. REPORTING PERIOD (From fo=}

3 July 1963 .. . 1 July 1962 to 30 June 1963

SECTION B i PERFORMANCE EVALUATION

W Egaf: Porformance cangos from. wholly tnadsquote to stightly lsss then satisfactory. A mlln?'
pasitive remedial actlon. The nature of the action could range from counseling, to fur
probation, to reassignment or 1o seporation, Describe action taken or propessd in Soction C.

] aercollonca.
P » Proficient  Performence is mors thon lﬂlthﬂovy. Desired results are balng preduced in o pfoﬂ:lon' mannef.

othars doing similar work as to warrant speclal recognition.

in this cotogory requires
e troining, te placing on

A< Adequate  Performance meots olf requirements, It Is ontirely satisfactory ond Is characterized neither by deficiency nor

$ « Strong Performance is characterized by oxcoptional proficioncy.
- Qutstanding Performance |3 so excoptionel in relation to requirements of the wovk and In eompuihon to the porformonce of |

SPECIFIC DUTIES

with supervisory vetponsabuliﬂal MUST bo rated on their ability to supervise (indicate numbor of smployesa auperviaed).

List up to siz of the most important lpocuﬂc duties vetlolmcd during the mnng poriod, Insert rating letter which best describes the
maonnaee In which employee performs EACH specific duty. Consider ONLY effectivenass in performance of that duty. All amployees

particular limitations or talents. Bossd on your knowledge of employme’s overcll performance duwing the rating period,
placa the lerter in thy box corresponding to the statement which most acewrately uﬂecu his lsvel of performance.

st:st:inc BUTY NO. t .. RA¥inG
Processes name traces and clearances, Traces and maintains agent | 5/0
201 files, ’
SPECIFIC DUTY NO. 2 RATING
) . LETTER
Conducts research for preparation of reports and plans. 3
SPECIFIC DUTY RO, 3 RAYING
. . . LETTER
Maintains office files on a complex project. . S
SPECIFIC DUTY PfO. 4 . .o - CEA:;%%
Preparcs cable or dispatch replies to name trace requests, P
SPECIFIC DUTY NO. 9 CEAYY}%%
Records Officer - Insures compliance with Ca rLLOfdo, directives
_ and authorizas- de:truction of C3 documents, P
SP‘ECIFIC [+1%h & ¢ NQ. 8 ° RATING
. LETYER
OVERALL PERFORMANCE IN CURRENT POSITION
) RATING
Take into account everything ubou' the employes which lnﬂwn:os his affectiveness in his current position such as per- LETTER
formance of specific dutivs, -productivity, conduct on Job eoopore'lvonou. pertinent personcl traits of habits, ond .
<
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FEECTION C

MASRATIVE COMMENTS

Tedicote .I?n
overall porioe
on toreign longuoge competence, if uquh.d for cwrrent position,

basis for dﬁ«minlng lulmo pouonnoi action, m_ei gerlormanice o' mmogon
N mlicobl.. .

ficant strengths or wocknosses demcensivated in c\m.n' ponmon luopin in proper persiective their relationship e

mance, Stdte suggeitions made for improvemest of wipk perdormy rece-rﬂné-anen: for training. Commend
ﬂug.: ;A&w iven v Swerion B to provide bew

saq duties must be dosceibed, if

e MAIL RpQ
Subject continues to do an’ ptlonal Jot ghuasslxt;n’ his office in

exce
the forawlationmof reports and plans by his research and 1b11xty to
quickly make nawme traces and ferret out inmformation from the variocus

agency sources,

During the past year subject has continued to be a wmost cooperative,
loyal and willing worker o a project that due to its nutuve is more
frustrating, and demands motve with less apparent return than wost:
projects. -As ou his previous fitmess rcpoxg) I Jhave rated him very o
high, primarily due to the fact that bl B05 8 "and nmany years ex-
perience with the Agency have made him of much more irmediate value
than most o€ 'his collesjues in the 335 7-9 level. Censequently, althougt
he has made’ G3-8 within the past yecar, I fcel he is still undergraded
and should be promoted to ¢3-9 at the carliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

i,

BY EMPLOYEE

"4 CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPCRT

DATE SIGNATURE OF “"‘LWU
tﬁbw\ L3r; (3 e, ;é! Cx

2./

4 avsupenvuon

MONTHS EMPLOYESR HAS BEEN
R UNDER MY SUPERVISION

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

22 mths.. : :
DATE OFFICIAL TITLE OF SUPERYISOR TYPED OR PRINTED MAME AND SIONATURE
, ) L (R
12 June 63 DC/:A;/POB"N Calvin . YHicks
5 BY REVIEWING OFFICIAL ' . ]

‘before recommending promotion.

FeoMHENTS OF REVIE'ING OPFIC!AL

While not wishing to detract from the value of subject’s duties
or -from the manner inm which he performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotion to GS-Y even .
if they were performed in an outscanding manner. During the next year
additional duties of a more demanding nature will be placed on subject
and I wlll want to weigh his performance under those circumstances’

DATE OFFIéIAL YITLE’OF REVIEWING OF FICIAYL YYPED OR PRINTED Nawg lKlONAYURS
/ . 7 : \A\>\~:\
o2t 3 © C/SAS A0S /AN Chatles i, Matt

o : SECRET
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pisasey  SECRET . boenng

¢ . Wy ) L (Fhon Filled In} ]
0:6"'- ) . T JeveiLovie seriaL numpE®
(\g FITNESS REPORT 002620
JSECTION A o GENERAL .
1. HAME (Lost) : (Firer) (Miadie) 2. DATE OF BIRTH |8, SEX 4. CRADE [85. 30
VITALE ¢ Guy 16 Qct. 1917 X G5-7 |- b
8. OFFICIAL POSITION TITLE - 7. OPP/DIV/BR OF ASSIGNMENT 0. CURRENT STATION
X "'} 7-: I l l ﬁoﬂ‘ L . DD}"‘IIMP'J/R: e dash "l DuCo
9. CHECK (%) TYPE OF APPOINTMENT ; 19. CHECK (X! TYPE OF REPORTY
canram | [resgave T "Tremeonady INITIAL AEABSIGNMENT SUPERYISOR
CAREGH-PROVISIONAL (S0e Instructions « Section C) ANNUAL AEASBICHMENT EMPLOYIER

APRCIAL (Specify)r spEciIaL (Specify)s

1. DATE REPORY DUE IN O.P. 12. REPORTING PERIOD (From- :o;)
. - ;
IR TR 1\36:) t 1 ucpt. 1‘/61 to 30 = une 1962

SECTION B T : PERFORMANCE EVALUATION

T W - Yook Porformance. ranges from wholly inadequete 1o slightly less thon sotisfoctary. A rating In this cetegory requires
positive romaedial action. The nature of the actlon could renge from counseling, 1o further tratning, to placing on

pleboﬂm, to roassignment of to sepaoration. Describe action token of propesed in Section C.
‘Parformancs meats all nqulumenu. 10 14 0ntiroly satisfactory and Is éharacterized nalthet by dollclam:y noe

A« Adequate .
- - .oncellonce.
[ Eroﬁclon Performance 18 more thon satisfoctory. Desired resvits are being produced in @ proficient monnor,
8. § ong Pod'ormance 13 charactarized by sxcoptional proflcioncy. )
‘0 - Quastending - Porformance i3 so excoptional In relation to requirements of the work und in comporison to the performance of

others doing similor work as 10 warrent speciol recognition.

SPECIFIC DUTIES

TLise up 1o six of the most Impartant specific duties parformed durlng the rating period. Insore rating latiar which beat describes the
“Emannér tn which omployes parforms EACH specific duty, Consider ONLY effectiveness in performonce of that duty. All cmployoq:

with supervisery responsibilities MUST be rated on thelr ability to nupolvllo {indicale number of covployees supervised).

SPECIPIC DUTY NO, 1 Ez‘r";’gv
Processes name traces and clearances -~ Traces and maintains
agent 201 files. , : 8/0
SPECIFIC DUTY MO & R4 TING
LETTER
Conducts research for preps.ration of reports and plana B
, .
SPECIFIC DUTY NO. 8 ) RATING
. LETYER
. .Haln m___o_rm;gwtile,s.gn._ -complex project. ~ 8
SPECIPIC DUTY NO, &- : RATIHG
LETTER
Prepares cable or dispatch replies to name trace requests. A
Con -
SPECIFIC DUTY NOL & . . . , . . f}??"‘r}%
Insures compliance with CS Records, Directives
Records Officer - and suthorizes destruction of C8 documents. A
SPECIFIC DUTY NO. 8 . . RATING
. LETTER
OVERALL PERFORMANCE IN CURRENT POSIYION
RATING
Toko into account sverything about the employes which lnﬂuencoi his oilocﬂnnou in Ms cutront position such as pere LETTER
formance of specthc uties, productivity, conduct on Job cooperativeness, pertinent parsenal traits or hebits, ond
particular limitorions ‘or talents, Based on your knowledge of eomployee’s overall performance during the mflng period, 8
ploce the letter in the rating box corresponding to the statement which most accurotely reflects his Jovel of performance. |
) . IR T
' N Buiheent e oep Outamonty
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(Bren Fyllel In)

SECTION C .

NARRATIVE COMMENTS

Indlcote si nlficant strengths or weshnessos demcnsteated in cwrrent position \"pins in proper verspociive thele relationship to
’ mence, State suggestions made for improvemsnt of worh perlormonce ive recommendotione for training, Commaent

averdll porlor
on forelign-languege competence, if required for currant position. Amplify or oxploin ratings given in Section B 1o provide bast
bosia for determining futwre ponmol attion, M ange_of pufe'mwe of managerial or supervisory duties muse be dqsc:ibod i$

| ygll:ogfo. _

Sub_]ect bas done an exception&l Job in aseiatins ‘his office in the
formulation of reports and plans by his research and ability to quickly
_make pame traces an& ferret - out inromucn from the various agsucy sources

: eoncerned.

" He at all tims bas been a mst cooperative, loyal and wul:lng workeg

- with good security habits. : ; Althoush, he does not bave the ambition or drive
to get to the top of the ladder that mapny younger officers may have {not
everybody can or vants to be Chief, but can still e one of the best indisns
in the buainess), ‘bis great store of general knowledge and many years of
agency experience have made him of mich more immediste value than most of
bis colleagues in the GS-7-9 level, and it is because of this that he .

has received such a high rating. Consequently, it is recommended that

Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE

1. - -
B § CERTIFY THAT §| HAVE SEEN SECTIONS A, B, ANDC OF THIS REPORT

OATE SIGNAYURE OF EMPLOVE?

/ BY SUPER‘MSOR

(W}x 21, 172 Hoye 57 ol

2.

" IMONTHS EMPLOYEE MAS BEEN

itE TrIS REPORY HAS NOT BEEN SHOWN YO EMPLOYEE, GIVE EAPLANATION
UNDER MY SUPERVISION

l
10 MONTHS A a
DATE :QF'ICIAL TITLE OF SYPERYISOR N 'T‘Pﬁa q“ PRINTED ME AND SIORATURE
. { - (»'»@2’ '
21 August 1962 | TFW/PM/0PS A * C.W. HICKE _
3 i BY REVIEWING OF FICIAL

COMMENTS OF REVIEWING OFFICIAL

R

OATE ’OFFlCIAL TITLE OF REVIEWING OFFICIAL YVFEQ OR PRINTED NAN§ ANO BOMATURE
i I LU
‘
:

21 August 1962 DC/TFW/ P | C.H. MATT
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. EMPLOTEE BERIAL HuMpER ‘
Leg . ! . ) .
“a‘ FITNESS REPORT. : ] |
sscyi . GENERAL
1o MAM ) u..u) . (Fiesy) (9iddte} 1. DATE OF BIRTH [T 6. onaDE
ap - e . . 1‘: '\l'(\%. SRR B - 'L
B, BERVICE DESICHATION] 6. OF FICIAL POSITION TITLE 7. on/olvlnn og usmuuunv
o RNEREE Y . 0 :“"‘/7/
- .- T R A
[} CAREER SYAPE STATUS 3B e e TYPFE OF REFPORT -
NOY BLIGIBLE. MEMALR DEFERRED TfimiTIAL REAPHIONMENT /SUPEAVISOR
. PENDING OECLINED DEMNICD s AMNUAL REASSIGMNMENT/EMPLOY.EE
10. DATH PEPORT DUE i 0.8, 111. REPORTING PERIOD SPECIAL {(Specily)
. ’ ""‘" BIE L A I
s

SECTION S

EVALUAT!ON OF PERFORMANCE OF SPECIFIC DUTIES

Lll' up t9 six of the most important specific dutieon porformed during the rating period. fnsery ruting aumbaer which best describes the
maonner in which employse performs EACH spocific duty. Consider ONLY elfectivenesns in parformance of thot duty, All employees
with supervisory respongibilities MUST be rared on thals ability 'o w;"vlu tindicate number of 'mployvnl asupsevissd),

SECTIONC. “EVALUATION OF OVERALL PERF

1 - Unsotisfoetory Tz2. Borely odequate }3 - Aeceptoble |4 - Campetent JS Excallent Ié » Suparior I7 - Ow:;onding
IPECIFIC DUTY NO. 1 ) . RATING | SPECIFIC DUTY NO. RATING
o e , * | Research Work Requircd in the ’
Preparation of chorts. ) 5
BPECIPIC DUTY nO. § ' a;nréno SPECIFIC DUTY NO. RATING
Assistant to C/0 (leg man) 5 Kaintenance of Office
Files : ) 6
SPECIFIC DUTY WO 4 - RATING [SPECIFIC DUTY NOS RATING | )
. ) . o . .
Safehouse Keeper 7 | Intel Ass't. ) 5
ORMANCE IN CURRENT POSITION

Toke into acccw\' -vﬂvv)unq oboui the -mp\oyoa which influences his o"cchvonon in his currant position . parformonce of specifie
Basod on

dutiss, productivity, conduct on job, cooperativansss, pertinant personal traits or hobits, particular limitations or telents,

your knowledge of employea’s averoll performance during the reting period, ploce the co'lng number in the box :onolpondlng to the
statement which most securately safleocts his lovel of pnrfumonca.

;1. Perlormance In many important respacts fails 1o meaet requiremonts, : RATING
-2 » Pertormonte meets mest roquirements but i3 deficiont in one os more Important easpacts, . NO.

"3 - Perdormonce elearly maets basic requirements,
4 . Perfoemonce cloarly excaods bosic requiramonts,
§ - Performance in svary imporiont raspect is superios,
6 - Porformance in every tespect is outstanding.

[SECTION D

DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, check (X) the deguo 10 which each choroctatistic applies 1o the employes

. IS Outstdnding degree

1 « Loast possible degres 12 - Limited dogcoo i] Mormal .degree {4 Above average dogree
. NOT NOT. RATING
CHARACTERISTICS . APPLIs | OB-

) CABLE |SERVED]| 1§ 2 3 4 [
GEYS THINGS OONE : . , X
REIOURCEFUL . . X
ACCEPTS RESPINSIBILITIES : e . - X1
CAN MAKE DECISIONS ON HIS CBN UMEN NEED ARISES x
DOES HiS JOA WITHOUT STRONG SUSPORT . ) ) 1)
PACILITATES SMOOTH OPERATION OF s DPFICE : o x
WRITES EFFECTIVELY . i b3
SECURITY CONSCIOUS T : X
THINKS CLEARLY . ) ' X

- L

OISCIPLINE 1M ORIGINATING, MAINY AINING AND DISPOSING OF RECORDS : - x

QVRER (Speciiy):

SEE SECTION "E® ON REVERSE SIDE

SECRET = | @
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“SECRET

(Whepy Falted ny |

lutwee personnel octions,

an agént handler

likes (It should

cate - equally well withs

SECTION £~ NARRATIVE DESCRIPTION OF MANNER OF J0B PERFORMANCE i
Steess unng'hc and -ouihnnon domonstroted 1 Current position. Indicate quqa stions made fo 'mp'o' o fow | hnpqoy.m.m of his

worh, Glve recommandotions for his training. Describe, if opproprinte, his potentiol for dovelopmens ond fov anspming grecter re.
sponsibilities. Amplcly o anplain, if oppropriate, mlmg: glven in SECTIONS B, C, onJQ 10 p'cvlJ' the bost bosisfor dotermining

Subjeoct is: very versatile and can be utilizcd Lffcéliv ly on an
assignment involiving heteregencous duties. His abxlxty iqﬂ fppction as
is extremely commendable. ‘Subgqgt is able % communi- -

Thigh or low level agents.'” <Re.;urther demonstra-
- ted his uscfulness 1n'the preparvation of rescarch pﬁleé
ance of files. . Supervisor feels that Subject's productivity and effectid
veness is dependent on whether he is in a position that he personally

be ‘noted that Subject is 44 yrs old).

Subject has demonstrated that he can assumc greater responsibilities.
{During the period covered he travelled to Pucrto Rico and New Orieans
on assignments not under control of tho Supcrvisor) .,

i
i
i
\
|
{

and the mainten-

SECTION F CERTIFICATION AND COMMENTS
i 8Y EMPLOYEE

§ certify that | have seen Sechons A8 C D am) E of this Report.
DAt SlGNAT\)RE oF $“PL°YEE

Moy N A

223 lf&(h £ 2

J “BY SUPERVISOR

MONTMS EMPLOYEE 14AS QEEN
UMDER MY SUPERYISION

M THS

L U A

1F THIS REPORT HAS NOT REEN SHMOWN TO EMPLOYEE, GIVE EXPLANATION

¥
Z. "

P REPORT 15 NOT BEING ° DE AT THIS YlMF SivE REASON.

lemPLOYEE UNDER My suPEAY

310N LESE Tran 37 DAVS l HEFORT MADE WITHIN LAST 80 DAYS

lovm{a {Specifyh:

DATE . QFFICtAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME %MG Ge

' /2 red 2 C"/O L P Arreea— Cainn””’
T HewrnS  Cr Lt raeS

3, SY REVIEWING OFF!CIAL

t WOULD MAVE OIVEN THIS EM

PLOYEE ABOUT THE SAME EVALUATION,

1 WOULD HAVE GIVEN THIS EM

PLOYEE A Rio~E% EVALUATION,

I WOULD MAVE GIVEN THIS En

PLOYEE A LOGER EVALUATION,

Vrf’uuuor JUDGE THESE EVAL

UATIONS, & am 8OT SUFFIC!FNYL;’ FAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE,

4’m ,u)—fw/é
i/

COVMENTS OF RFYIEWING OF FICIAL
,df{ A/,Lc,/' A TCA 3L, Ley,“‘g da,z,;

-
«/Vua Qg - fiead deres &M}br_‘,ﬁbdy{c

/401/ & MM&(’ H/ f‘)v )rr&‘;'rdué:‘} ) 'A

{

DATE &/é, é‘g

£a- "/ ’1

OFFiICIAL Trer or r V'E'INO opw,‘# rvn—n D8 BPRINFEOMAME ANTE 13 MATUFE

SECRET




00000

. e - SECRET Lo

. . ° -
® . (When Filled In)

EMPLOVEE SERIAL NUMBESR

[

) hocise T _
159 )/frlrugss REPORT ] PIR) o N

SECTION A ,\1{[1 . GENERAL. A
. MAME fLaot ., N7 (Miadis) . 8. DATE OF BiRTY 9, sEx 4. onaox
YITALE Guy . 10/16/17 M CS-7
8. SERVICE DESIGNATION| 8. OFFICIAL POSITION TITLE 7. OFF/DIV/AR OF ASSIGNMENT L
DS -} Intelligence Assistant - -~ EE/Germany (casual)
8. CAREER SVAPF $TATUS : ) 8. . TYFE OF REPORYT
MOT ELIGIBLE ,dutuszn josrerato INITIAL F!lulONNIN'fIUPIﬂVl’OR
.PKND!NO o ] CECLINED . DENIED L LY LIV Ll REASSIGMMEMNT  EMPLOYEE
10. DATE AEPLRY OUE N O,F. 1. REPORTING PERIOD BPECIAL (Specily) .
o Proan Teo -,
s May 60 ~ 15 Nov-60 .
SECTION B EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the mos? lmponanl,spc'cmcfdwﬂel eclarmed during the roting perlod, Insert roting number which bost desceibes the
manner in which employes performs EACH specific :uty. Consider ONLY effectivensss in performance of thot duty, All smployces
with supsevisory responsibilitios MUST be roted on thair ability to suporvise (indicete aumbder of empluyese auporviasd).

TT - Qutstanding .

1 - Unsatisfactory I! - Barely cdequate LJ '~ heeaptoble |4 - CompoMﬂ; IS « Excollear -{6 - Superior
SPECIFIC DUTY MO, 1 RATING | SPECIFIC DUTY NO. & RATING
NO. . . NO.
Process name traces 3 :
SPECIFIC DUTY MO, 2 - {RATING [SPECIFIC DUTY NO. 8 . RATING
NO. . . NO.
Process POA's. 4
SPECIFIC DUTY NO. 3 ’ . RATING SPECIFIC DUTY NO. 8 RAN'Ich

SECTION.C EVALUATION OF OYERALL PERFORMANCE IN CURRENT PQSIT!ON

Take Into account sverything about the employes which influences his effactivencss in his current position - perfarmance of specific
dutios, productivity, eenduct on job, cooperativeness, pertinant porsonal 11Gits or hobire, particular limitotions or talonss, Bosed on
your knowledge of employea’s overall perfarmance during the rating period, place the robing number in the box corresponding to the

sfatement which mest nceuwrately roflecss his lovel of porlormonca.

1 - Performanco in many im'poﬂon? respects fails to meet roquirements, . RATING
2 - Performance meets most requirements but 13 deficient In one or more importent respects, MO,

3 . Perfoemonce clearly meets bosic requirements,

; - Parfosmance cleorly axceads basie roquirements, : . 3
-3

Petlormance in every impaortant respect is superior,
Pecfammonce In every respact is outstanding.

DESCRIPTION OF THE EMPLOYEE

[SECTION D .

in the sating boxes belaw, check (X} the degree to which each characteristic applises to the empleyes

IB - Mormal degree ll . Above average degree |5 - Outstonding degree

| - Least possible dogres | ]2 - Limited degree
7 CHARACTERISTICS ’ adeLe] o8 b [oTNG :

. : CAGLE {SERVED] 1§ 2 3 4 1
GETS THINGS DONE x
RESCURCEFUL «

ACCEPTS RESPONSIBILITIES -
CAM MAKE DECISIONS ON HIS OWN WxEN NEED ARISES -
DOES HIS JO8 WITHOUT STRONG SUPPORY -
FACILITATES SMO0T i OPERATION OP HIS OFFICE x®
wn:‘res EFFECTIVELY- " -
%!E_CUMTY coNscIous «
THINNS CLEARLY ] %
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS - <
OTHER (Spacily): B

SEE SECTION *E® ON REVERSE SIDE
:‘.g:" 45 cesovgre previous €0I1VIOMS. SECRET : 8}
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SECTIONE _ NARRATIVE DESCRIPTION OF MANNER OF JGB.PERF ORMANCE

f future perscanel actions,

Sirens strengthe and weckndsios demonstroted in cument position. Indicate suggestions I!?' pleyee for improvoment of his

Give recommendations for his roiming. Describe, if appropricte, his potanticl for deve om:‘ﬂ lond for cssuming grectoe re-

_explain, if appropriate, ratings givea in SECTB_N(} 8_€, and D to provide the bost basis for determining
: : A o

© . Me. Vitdle was assigned to the S&T Section of tﬁéﬁb‘é'gman Branchon a
casual basis from 1 May to 15 November 196Q,, lHis dutiées consisted'ehtirely
of processing name traces and POA's. Althoug‘x fleasad little experience in
this type of work, he performed his duties in a thoroughly satisfactory manner.,
He was always polite to his fellow employees and did his best to contribute

to the smooth operation of the section. .

work,
sponsibifities. Amplily or

: SEC?.'ION F — . CERTIFICATION AND COMMENTS

8Y EMPLOYEE

1.

. | certify thot | have seen Sections A, 8, C, D and E of this Report,
DAYE SIGNATURE OF EMPLOYEE
2. N BY SUPERVISOR

MONMTHS EMPLOYEE HAS BEEN I THIS REPORYT HAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
UNDER MY SUPERVISION R )

Already reassigned prior to preparation of this fitness report.

61/2
‘ IF REPORT 1§ NOT BEING MADE AT THIS TIME, GIVE REASON,
EMPLOYEE UNDER MY SUPERVISION LESS THAN BO DAYS I {Rxs‘oav MADE MITHIM LAST 40 DAYS
oTHER (Specifr): - : ’
DATE ' OFFICIAL TITLE OF SUPERVISOR = Trer* RE
21 Nov 60 C/EE/G/S&T
3. - - BY REVIEWING OFFICIAL

i WOULD MAVE GIVEN THIS EMPLOYEE ABOUY THE SAME EVALUATION.

"1 WOULD MAYE GIYEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEM THIS EMPLOYEE A LOWER EVALUATION,

t CANNOY JUDSE THESE EVALUATIORS. | A NOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOYEE’S PERFORMANCE,

COMMENTYS OF REVIEWING QFFICIAL

See attached sheet. . . .
F! . .
DATE . . OFFICIAL TITLE OF REVIE®ING OFFICIAL TVPEO‘ OR PRINTED MAME AND SIONGT,
23 Nov 60 C/EE/Germany [ o l"
s . AV R
- . SECRET
- ° L s . e [ S
i
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- Section 3_. Comments of Reviewing Official:

This employee had no qualifications for assignment in the German desk or
German operational field. He was carried in the German Branch in a

. casual status while an assignment suitable to his talents was being located,
The fitness report for the period of his duty with the German Branch is
accordihgly only a record of the fact that he loyally and diligently carried
out assigned tasks to the best of his ability. :

Chief, EE/Germany
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2 June 1960

MEMORANDUM FOR: Chief, EX Fersonnel

SUBJECT ": Commendation - Mr. Guy Vitale

1. The Fastern Buropean Division Lugistics Office wishes to
commend Mr. Guy Vitale for the manner in which he conducted himself
vhile on tewporary assimnment in this office. Rather than sit idle
awvalting a new assigment, Mr, Vitale volunteered his services and
vas given various logistical general services Jobs and duties which
he carried out with enthuslasm and effort rorely seen in a person |
in his status. We found him es sn enthusiasticewilling worker who
gave selflessly of his tipe and shovcd a strong devotion to duty.

2, A copy of this eomen"ution should be-made a parit of the
employee's rermanent 201 Tlle. o . .
Iy 4

1

.~ Chief, i3 logistics




s e w0 T e s e

B e s s s I

The 960 ZRQ +

i gy AR



14-00000

" C SECRET - »
. When Filed in' ] 5]
QUALIFICATIONS SOPPLEMENY TO PERSGNAL NISTORY Sl;ﬁIEMENT -’

L READ INSTRUCTIONS CARETULLY 8£5ORF COMPIETING TYPE OR PRINT AVOID USING LIGHT COLOSED INRS
" | BIGGRAPHIC AND PONINGN DATA

RN [ @ OATE OF giRth VR E cEaDL 3T

. |SECTION . 3
S SR NG 17 NAME oo Fuer tiddio! ]
083620 VITALE GuY 1P | 10716737 1 GS-=08e03
& T ROMNON BUE ) 8 OFFICE CF aSy-ONMEN VoCCAnh 'c‘..-n‘(-m
a__ IATELLIGENGE ASSY . . an L mASkes DaGe.
SECTION . . L AGENCY OVERSEAS SERVICE
[N EE 1OUR - fROM ! 0
PCS=5%2 9?{_01(01 i 80,01724
TDY-10 days = 61/&)sr | 21,4 )0

OVEASEAS DATA
GGEED

DATE: IITIALS: | | |
(0T 67 5 | - | . o

SECTION 1 EDUCATION
DEGREE . MAIOR FIELD COULEGE ¥EaR
NO COLLEGE DEGREE ON RECORD
o e ' o ~ SECRET 6 7 JULENTDY s

'! ey 247
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SECRET . . -
. Wran § Hadg o .
seCnoN m - i EDUCANDH (Cont'd)
HIGH $CHOOL
Vet e SO0 ATENDEY ATIRESY Co) 3es'e. Lowetss K - TVERRS ATIESLID  fovm.ln. CUALUATE
. e l [Ivs [
- c : COLEGE OR UPIVERSITY STUDY
. SRt YEARS ABENDLD | DECREE AR NO iM / QIR
NAME AND { ALON OF COU R NV ERITY e . - ;
R oc coutct ony A CF - aNOR FaOw  10.. KECETED BECEIVED HRS  (Spesityl

i X .
e e T b L I L R AT T L I i .

2 {
. e i

3. ! . .
1
H
. g i

=

3 8 A GRACWAN OBGREE HAS BEEN NOD ABOVE WrilhH R(QGIE[D SUBANSS LN DF & WIITTERd TERIS INDICATE THE TITLE OF THE IMESIS A2l

f

B i

R EFLY DESCRIBE 7S COPITEMT

TRADE, COMMERCIAL AND SPECIALZED SCHOOLS
T N

NAME AND ADDREYS OF SCHOOL . i Gl e Y LECIA ATICH FRA 1] NG OF MO1RS
1
3.
3 .
OMHER NON AGENCY EQUCATION OR TRAINING NOT INDICATED ABOVE .
NAME AND ADDRESS OF SCHOOL ST Gk SPLCIALTANON FRCA Hel NO. OF MOniTHS
: lLanguage 57/2 | 57/4! 3 wmo.
, ;
3.
4
5 .
AGENCY.SPONSORED EDUCATION '
. Snecidy which o ony, of the educution shown in Sevtion Hl wot Ageacy sponsored
Masvt AND ADDRESS OF SCHOQR { S1unY OR SECIALZARON . BRI NG, OF 1aGHsT3
3 : '
;
2 . H
3. !
£
s ; : : : e
¥ B Te_ .,
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L Lo . © (When Flled I’
) .
SECTRON O MARITAL STATUS
RSN YTATUS iSagle. Marnad W.dcuod teporawd [ewied Saveliod Romaersd SPECHT.
T NN OF SPOUSE . et e m—ede - Maden -
3 Qa'E OF giam & TLACE OF Bimire ity S1a%e Countes .
3 OQUPATION &, PREDENT EmPLOVER
. LA i3 T & FQRMER CINZENSHIIS: COUNTRYDES) 9. DATE U § CHZENSN® ACQURED
‘SECTION X DEPENDENT CHILDREN AND DEPENDENTS OTMER THAN SPOUSE -
NAME RELATIONSNIP DATE &ND PLACE OF 818 CTIENSR PERMANEINT ADDRESS
¢
SEChON Xt PROFESSIONAL SOCIENES AND OTHER ORGANIZATONS
. . . BDATE OF MEMBERSHIP
NAME AND CHAPTER ADURESS  iNumbe, Stoer, Corv, Stovn, Conirey’ FR0M 10
. B
DATE $IGNATLE OF EWPLOVEE
7"% ' / ' . / - &
~ : B S VA /4 /(/{' {/S
f . : . i
- - g K24 -
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

DATE 7’\\(‘1’\% Qe
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