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SECRET. \ 
\ 
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REQUEST FOR PERSONNEL ACTION 

DDP;WH 
WH/COO ·· 
OPERATIONS BRANCH WASH., D. C. 
wti !-c• '''1! __ ~------------t-:---,----=-----·r-:---- . ----,---t 

I I PO!o:'IIOH liltf 11 POSl"'C:W -~ .. I) C.UIIO SU..-OCf CUC....'IIOH 

I,ast working day is 28 Fcbruar,;r 1969. 

1152 telecoord. rfL \ H.B. - dmw 3/J/69 
-;:'#:.JAil~/ )l~,"j ~<(\/·);<~} ;·,,·;c/ t1,•,H/;7 5J.uT···v-
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REQUEST FOR PERSONNEL ACTION 

DDP/WH 
WUiCOO 
OPERATIONS BRANCH 
Wti •:..c·• (,cl) 

WASH., 

I.ast working day is 28 February 1969. 

1152 tclecoo:rd. tj 1 H.B. - dmw 3/3/6') 
)f.J.<./f·( ,A~·,"i ~'! .r:·, ~ _]F:r I ll.•t•l.'/~7' 51-.uT' ->J-

SECRET. 

I I I 
I 

'I 

i 
I 

17 Feb 69 

D.C. 



JUh 

NOTIFICATION OF PERSONNEL ACTION 

I 

( 

I 
~ I 

i 
I l 

i I 

... 
. I' 
·I· 

l'• 
' : 

:I 
'· 

~-----------------------------~S~IG~0~ftifRAJTHENTt~ATION .---------------------------·-; 
~"'------'-----------·--.::-..::..•.;.............,~--------::'-----'-----------------·---:----j 

J I 

II SO 



MEMORANDUM roa 

TU.ROUCH 

SUBJ'~CT 

StCRET 

Mr. Guy VitAle 

Not\flc:aHon of At:-rro\'0\l of H.equeot for 
Voluntary Retirement 

! . I am pleaaed to lnform you ~hat y-o;.tr re<;uut for voluntary 
retirement un.der the ClA Hetlroment aod Disability Syutem bas beon 
approved by the Director of Contral lntelligenco. 

I. 
I 

.·1 

Z. Your retirement wm become eCfecUve ZS February 1969 
. and your annuU y will c:orrimonc:e as of l 2\.!d<rch 19o?. The annuity Ia 
payable on the first tlay o£ the mouth follow\Alg that Cor which it accrued. 
You may be assured _that evory eifort will be made to expedite d-:tUvery · 
o( your Cirst check following completion of the admlniotrativo proce""'· 
l.ng required to effect your retlremont. 

3, lt"ou will receive a lump~ llu:m p-ayment for your accrued an· 
nuat leave up to 30 day!l or for whaloOver ~lou:lt of leave credit you 
carried .ovor from tho last calendar year :c that .unount is more .than 

30 days~ 

Diutributlon: 
0 - Addressee 
l • D/Fers · 

- OP Files 
• Soft File 

l - ROB Reader 

OP BSD ROB 

~. 

)f Robert S. W;$tUea 
· \irec.tor o! Fe-rsonnel 

Sf.GRET 

i. 
' 

j 
I 
' 
J" 



... :; ;·: C R E T 
(\-.ht,;.:r: ·rilt~_.d In) 

!~n.:::c ( Lnst-f i rst-t·lidd le) 

VITALE, GUY 

ATTACH TO OFFICIAL PERSO!WEL FOLDER 

of Retirement Deductions). 

i _..----15· F'orm ;25915 '(Attthoril:.:a.ti<~nfo.r Illcpo!;it.io;n. of Pn.ychecks). 

6. Applicable to ret~.<rnee (resignee from overseas assignment). . 
I have been advised of my right to have a medical examination before 
my separation from this Agency and of the importance of such a: medical 
check to !l'.,Y health and well-being. 

0 Appointnent arranged with Office of Hedlcal Services. 
0 Appointment for Office of l•!cdica.l Services examination declined. 

of "conflict of intcrests" policy of the Agency and 
this regard concerning n~y ne·o~ employment. 

(Re-emplo,;·ment Rights of Federal Employees Performing Armed 

tion~s 1'or rctur:1ing to dclt.Y from Extended Leave or Active 1-lili tary 

Signa~ure of Emplqyee , Date Signed 

~~--, t1,1 _:rr-h-_ 
Add{:.:ss (~":ret.t, City, Stat.e, Zip Code) Co-rresp::mdence 

r ·-; ...,,· . ' '' l I l .L· A' I l {' ) -
, ' v H /(;. -Y . .- L- . 'v' . :.>J;r(. ; . c:' . 0 Overt 

SECRET 

~----------~----------~----------------------~·~~~·--------------------------
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\ SECRET 

r • 
{Whe., FoiWd lfiJ 

NOTIFICATION Of PERSONNEl ACTION 

VITAl[. :}U)' 
J, "'I~Tutt OJ rt~l &(TJ~ 

uCS I :..:NAT IJN .~S 
R!:.:T I Rl:-.1[:-..!T ,\f'.!i) 
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REQUEST t-OR PERSONNEl ACTION 
FE&."-l'AH.Y l9b9. 

DDI'/WH ___ :_ _____________ i--- _________ WASH~-~£i'~~, __ D_.~·--- __________ _:_, __ 
•1 f'OS,Iflo(').NfnlJ 11: f')SJflONr.tUNAtt 1l Ca.}ff« ~ .... ·~tOf:.t(;NAflo:-t 

i 

1--------------- --------·- -______ J ___ --------------- --- ____ !? _______________ _ 
u ClA!o$1fi(AftDN$CHf04JU (<4-...f. IS. u .. l ]'" O<CUftA'l'"'-"&.t.~~"'n ~-~~ <.~t •NOS!V 11 ~M•<•.;)<<~Tt 

j $ -·---·----------· ---·----·-----'---------·------ --·-------~----------p~--. 
II IILNWIIIS 

PltliOU'\ ":n1t!llat!IT Uh!\i ttiT& 

(ot'f ~~ 10 f'IUIQ..'S Yf.IH •• 
ll-10 IILU :• \llll{f 
/l-ltf.U II Ml'll\1 1lfU f1LI.1 l Y!U\~ 

~ j)-ISUIJI \lfft(i 1.cti ~ l tUI\t 

4l I'()Sih()N (()HTo0t CflnfoC;AT>()N . 

::-;; IIS2 I.-sf I'OfVO(l<;S IOil"'h 
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Mr. Guy Vttaha 
&730 H !>treat, N. W. 
w cuhln~ton. D. <.. lOOOo 

;~ri> ,:_1 \! 
1 1 APR '1969 

.... ~ I ~,. "'c-" ' I: fl' .. f ./ .. J v . 

An fO\~ brlAg-to 4 doto tr.Ort' ttlan hve.nty• ob 
f0411'S of sorvlc:• to J"OIU' country, 1 want to jl':l!ro 
your l'rlora:Jl!l. ~1\!S ~~-worl<•Uil in whhlns: yon w<!'U 
ud hopl.ng tttat yc:tu Und the ycau .ab~t"ld nlle.-3 wtth 
enjoyment and &tM&sbcUo1t. 

!t takes tho c:onoc:teuUous of!ortll of mau11y · 
p«oplo to·do tho lmportant work of thh Agen~y. ¥0\1 
leave wlth tl:ae luu:11wledjfe tlt"'t you havo peuonally 
c:o.!ltrl.butoJ to our :n~·c:cell6 in carrying out. ou.r mh• 
alou. Your f.alt~iul ~od toy:ill auppo:rt ha11 me.:uu&>a<.i 
O.? to .the blgb idoaht :.n<i tud\tiO;ld of th() E"odero~.l 
service. 

M:!ll)' 1 Et:Pt:!Jrer.!>l to. you my ·approdation and 
oJthmJ my baat wlshel'l Cor the .y>O.us ahoad. 

Dl.stribuUon: 
0 - Addressee 
l- ER 
1 - C/EAB/OS 
1 - D/Pers 
l • OPF 
l - HOB 
1 - ROB Reader 

·~ Rfo~ar« Rs!IW· 
H tc:hard Holme 

i)\ll'i.iCtOI' 

Originator: ____________ _ 

Direc:t;>r of Personnel 

Sl ~~,::~:; 2 i'P2 iSS3 
Coneur: _______ ~_''-~-·-------------------

C/ EAB/OS 

(!·April i969) 
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).eUtORANIJtJM FCR 

StGHET 
\ 11.) .. , ..... 

Vlr411ctor of Co>ntr.U ·bltEJUigonc:o 
I . 

· · R equost Cor Vohmta ry H.oUroment 
· Cur .vu&.te 

t. lhla memorAndum eubmlh a rl.'tcomme11daUoa fo:r .,our 
&pju·oval; ·this roc:omme.ndr.t.Uon h cont.aL'le-d L'l rarasraph 4. 

Z. Mr. Guy Vitale,. GS- 08, lutolH(l'\'nee .\Aalyat. Wutorn -' 
H•Jnl.aphtn•o Dirislon. ClandcuUno !'ervlc:o•. h:u applied tor volu-V) 
Ury reUromont U."'ldor tbo' proviolono of Head·)UArtera Re~ulAtioa 
.ZU-SOj, to be oUec:Un .ZS Vehru.uy dQ.9. 

). Mr. Vitale h.u bQOfl deslJlnAt&d 1:1. pullc:l.pant iu lhot CL-'\ 
Retiren1ent a.ad Di:!!llbl.lhy Systam and me.eu tho technlcal r&qui.ro~t­
m<~~ntllll for voluntary rotlrc.m,cnt undo r tbo System\. Ho le 5 i f"$JI.U 
old wltb OVCI'Il' za JOIU"lll of k0<i<lr&l &llorvlc:e. Thill ll!lervh:o .inc:lwhta 
over 2: yean wi~h tho Ageoc:y of whld1 5 yoaro wora ln qu.alily~ 
service. 'Iho Head o£ the Clandestine ~rvieea <Aroer ;::~rvict'l ;u;sd 
the ClA Retirement Board have re.-::ommo1Hi<ltd t.h~t hh ap?liC.'lticn for 
voluntary roU.rwnent b@ arrroved. 1 ondor~e theso rccommoJ:.daUons. 

<&. It b roc.:m:manded th.at you approve tho vohmtary raUnmont 
oi Mr. Cuy Vitalo utader tho provisio:le ol HeAdquarteu Regulation ZO.. 
5CJ •. 

) -
t t· .. 

"!·:-+/ 

.. ---- --~-

Rolbert . ..;. W .1Ulea 
Director ol Peroonn!ll 

SEGRfT 
U1;a' I -1 
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r-----------·•·----------------------------------'s __ •·-·-~~--------------~~------------~·------------~ OA ll ,arlfi'.AI'ID 

REQUEST FOR PERSONNEL ACTION 

1 H.A.MI ,,,,,_,,'t.l_.\t.&JJ4j 

------------ ------·--------·-
16 CllrAOf ,U.iO sft.P 

OYJ!.23 oiJ (b) ·~$ 7S>J 
-:------'--·_;_ ___ ---•-"--------·-----t 

J'l'rm vfH/C/~10!3 1 ?/t Sec. ,!!llh2 

P .:-t.A. per HR 20..2lc(3) N'rE Doo~.b"?r 1967. 

SECRET 

Recorded By 
CSPD 

fr.. 

I
I I)Aff !I>IGHti)--

21 p,~'i 

... 
·i 

I 
i 
I 



, ; 

11!ROLlGII 

SUBJECT Notif~C'tl.tioa vf tion-·~·.ligibility ful' Lt::.:lt::·'•'.iun u:; '' 
F:.i.rticip:.u:t in ti;t: CIA R~tin:r.;.:ut 11n~ iJi:;nbtrity .":y:.:t..r..· 

1. · As .}'\.'U may know, 1.'e arc in tile pro.:c::;:.; of n::vie·.dog ti.c u:;plu:;-:::~:;t 
hl,;tot·y ar.d cut'l'ent cnrct>r field of all e::.ployec::::--nr-t:r.-e· A~·:r;cy t·:. 1o.icnt!.f'y 
tho:.;c wt:o arc .:ligible for dc:.;ignation as ll participant in ti:·~ m:w CIA 
Rctit'<'llh.~::t ::t:h! Dl:;ubility Sy;;tcm. In thi:.; pro;;e:.;:.;, ti.t: l::lthl n.:vlew of 
each cu,,..:- i<~ made by the l::Ji ., hlual 's C:tn!cr :3e!"' ic.:. If t.i.•: lkud of !:L' 
Cur.ccr Se:·\·h·..: nominate::; him !'vr pa.rt.iclpati..:>u in th . .:: :.;yst•.:m 1 tiil::; no:::i:-:a­
tlon is !"<.!\' it:'o'ed by the CIA lh:ti rement Bo:u·.i ;;!llcll I'CCor..mcr:d:.: n nu.l a~ti.Jn 
to ml=. H;::•"<.'\'cr, i'f the licud of the Career Se:-.r1cc ucivizc:; thot the c:::plcyee 
doc;,; nut r.:e<et the basic rcquirerr.ent::; o!' !:R 20-50 rvr part1dp;.t1oit, I :::1·.-c 
accepted t.!;i;: f'ind.ing ~<itl:.Jut ru:·ther re·;ie;.· by the Cl!. Ret1.r<::r::eut Bo:lr<.i. 
'I'hi:.l pt'~\~·t:.,~c !m:J been a,ic•pted in the lnt<'!re,; ~ vi' exped i'tlng tliL :;crce:::.:::; 
p:·oce::;s ::;o t-!:~lt those e~:ployec::; who are eU;;.ible tv purtlci['(•t·~ iw the ~j·::;. 

tem m:1y be ,k;;ignuted punldp:mts e.s ~oc.n !lS po:~:;J_ble~. 

2. I:l your case, the Heud ot" your- C'3.r~~t· Sci·vicc has aJ:ti~1..:d i::C tL:l~ 
you do ~ot :::c<:t the requ.irc::wnts of !ili :?0-50 for dcslg:t'ltlon u:J a pnrt~c~­
pant and I !::we uccoroiingly rr.udc: the fcr.r.al ·c.etcl'::llnution r"1ui:·cd by t!:e 
regulation til:;t you ti.re not. eliglbh: for desi!;';nation. From a rcvit:.- of ~·.;ux 
rt:cord it an'<:mr:> that tile decision of your C..'l.re'er Ser·tice ··a~ bUS'Jd t:.;'O:l 

th<.! fact tl:at you have 15 yearn or more of :\seney t1Crvice, but have not as 
yet pcrt\m~.CJ 60· months Of qualifying SC!'Vice US l'Cquired b;r l'C!;UlUti0:1. 1·!y 
determin~lt.:_un that you Ul'C not eligible at t!:is time f'OL' de:;l•;c;ution i:: ::;:; 
'do.y uff~Ct$ your Current stn.tu!J u.nde.c tt.e Ci'lil Serv:lcc Reti.cf...:r.:<~nt Syste:·:, 
riot· docs it 1~1·eclude rec,,nsilicrllticn of ;ro".ll· elig1b1li t;r to pn·ticipute la 
the CIA Syst<!l:l if you should meet the re-:_uire:::ents for decig:;ation !n t~·.e 
futurc .• 

3. S!:,:uld you .desire further infor.::aticn conc·~rnlng thf.: r•Jquircr.:c•::ts 
for desig:::\tion as a participant in the CIA Retircm<::"nt Syst<:n, I suggest :tat 
you read p_"l!'~\g;·:.~ph e of HR 20-50 and p3t·:lgra::, 5 or the ~ployee Bulletin 
datcd.30 July 1965, er.titl~d "Public L'..l .... S5-c43, 'i'lle Central lntelll.gen..:e 
Age:1cy Reti:·.;r~~:J.t Act of 1964 i'c.r Cert::.in fr~;,loyces". 

4. It is always p._"lssible that the rec:.::rds upon which the detcnniz:a~!..::-:: 
made in yvm· case may h~ve: been incomplete o:· inaccurate rt::garding you:- ~•c-t:..tal 
cmplo)T.lent hl~t..c.uy witl~ 'th~ Agc::nc:;. If, ~ft~~ ~:tu~.:.yi:1g th~ k!(iter.ials cited. 
above, you !::we questions regu:-ding tr,"! dete:-:::inution that you are not el!i;i­
ble to pa!·ticipate in t.h<! CIA Retirement Syste:::, plea::;e feel free to cc,::!a..:t 
offici~ls· ·.Jf yOur Caree!~ St:~Vil:C ~ .They ~!"t: fX::!lll!.u~ ;.:1 th tht! t.!~tn.il~ cf y.::::..:: 
cu::;e and •·!.11 gladly discuss them w1 th you. !:! ~•dJ.i tio:1, you r.rlly wi:>ll i..:J .i:.s­
cuss your c:1:>e ~>'ith tl:e CIA Hc:tirement St.!li'f l<Jc:IL<!d i:: .hooz:: 6E-l3l~) ::e:!.:­
qwu·ters ( ext;;onsion 60Jl). lf :;uch disc'.lssi.:-::s do llJt :·e.;olve ar:y · -lue.'-::.·::'' 
you have l'e;:;:u·C:ing you:· eli;Lbi li t.y, ;;·,m ::::1y .:·e:,;.u<:c' t. tl::.. t you!· ca:;e l.:e :·.:-~~::;tlly 
conside~d by the Board. H::>••ever, thi:; res.·..:~:;t must be :::ade within 30 G~·~; vf 
thr.: dat~ ~,:' "this mc:::or:::L"1t:u.-::. ' -·...., 

SECRET ' ; 
ea. t!: .: ... "V'::·<:rad i.1t.0 

a.::J Jt-.::as.S!!~L:atlon 
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SECRET 
(""•" ,. 11•4 ,,., 

·REQUEST FOR PER~ONNEL ACTION 
/ 

\ 
\ 
l 

~ Olif( P'A(PAAlO 

I 12 Decel:lber 1962 

a.(fftCfiYI[ DAfltR£QJI:SflO 1. CAY[GOAY 0' t:MPl.OYM[Nf 

., AGLI: Ollie• ot l'•reortn•IJ •• FUNU
• ~·fi> y -T-,o-O_v_V ___ j __ _l_v_T_o_c_, ___ -j 7, COST C[NTU ~0. CHAllot•' I, lfCAL AUTHORITY (<'o•ploUd &y 

~~~-IL__tl~~·,~·~o~~--W'~2~J2~-~l~loco 
t. ORG&~IZATJO•A~ DfStGNATIOMS 10. LOCAfiO~ OF OfFICIAL ITATfON 

DDP 
Task Force V 
FI/CI Branch 

II. POSITION TITU 

OPS OFFICER 

12. POSITIO~ 

068.3 

Washington, D.c. 
-· 

HU~.i8£A I,. CAA(£111 

14, CI.ASSI'ICATIC<O SCHlt>IJLl (GS, LB, otc.} fl, OCCUPATIOHAL.S£RIU ... GNA0[ ANO S T'[P 
f-· 
If, 9ALARY 

GS 
t8. R(YARIC~ 

Promotiaa recommendation attached. 

U.ACfiQ1J l'J.[IIIfl'i.C'~ 21. (HoC£ CODIII~ ~2.5Ufrui1J 

1-----------j CCOE COD{ Wl£ 

![' '6i3d~ ''"""'arne 
. fFtJ 

r:, $~£: •.. YJ. ;:II£Frlilr~t.r o.ar,. 
1-.,.-:-. -.,.-,.--.=-•. -1 'tr£~f .. :£ t-r· .. cs~ tcor 

)., 1!C.l \ 
"; ..... :~ .. r I I 

-CODf' ... tto'r -c. c•. •• .... 
t ... s ,, . .I I 
? - 10 ., . . I 

''· l.t£hi cu. 

)1, S(>'JQ,P:C~ 
~llfl CCM' 

Cllf/Q(~V 

PROv/n~, 

08 

C<.!:lf 

,J, 'f'HI£O,U 1U :.AU 

(J) • 6500 

$[RYIC~ OlSIGNATION 

D 

0A7 

1----..-------------1 COO! 
~ • lliO ~a(.rCI.:' st••ICf ~-JL~Ir-,_-.-,-,,--,,-,---,-.,-,-,--~.-.-:-,-,-:,-,-~-,:-,----r,-,.~,~r;-~-~-,-~r,-,,-,-,-,-,-N-i 
1 ,.. ItO .111(111 !111 $( .... 1(( 

' ... ••u• 1111 rr•wl!.t hut ,.,,. ' ~IS) 
) "'U'(4C 'tl Sfhle( !toWJO[ fi'I.U ) fllfS} 

' 
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_,.. . SECRET 1 

~------------------------------------------~--~(~·-h.•." .. '-i-l-l-•4~1-R~··--------------~---------.--._ ____ ._ ____ ._.~ 
OAT[ PIIII(J'IAiCI(CI 

REQUEST FOR PERSONNEL ACTION 

PROHOTIOi ...... L ... r· •••• 
Jt I y TO • I 7.(0ST·COoT£lt~.OOAliGf;• 8. lEGAL AUTMOAITV (C"oaphud"IJ7 

Akl OlfJc• r.tf Perlo!fn•l) 

11. POSIT tON TtTLI 

I cv TO y 

0[5 IC:HII.U' IONS 

OPS Ol'J'ICER · 

l .32.i2-lro:l-1000 
1_0. l~4TIO" ,,. C"ICIAii'STATIOII 

(D) D 

17. SAlARY OR RAf£ 

GS (09) 01J6.0J. OS (.3) •6500 
18. REMARKS 

.. 

/

DiaJE SIGIIJ£0 Jt&l. SIG-NATURE ~f' c.-R(IER SERVICE 
OFfiCER 

~ w. msmom, C/ml/Pers. 

184· s•G'tiATVR£ O' R£OUESffN<t OFrfCIAl 

SPACE BFLOW FOR :E"XCLUSl\'t: t:SE OF 1HE OFr!C!: OF PERS0:\:'I:EL 
IJ.aCfl('lf 2'0.£)111PLOf. 21. CffiC£ CQ(t!"~ 

CGCE CCI'( 

Lt. SP(Cill 

t-:,:::--=--..,.::--i O[f(O(Oc( 
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.SfCRU 
(lht>n Flllce.J Itt) 

REQUEST FOR PERSONNeL ACTION 

VITALE, Gey (lMI) 

S. HATOR[ Of" PEAS0~N(1.. A.CTt0'4' 4,(,(C1'.1Y(OATEA£WlSTED 5. CAT€GNtV 0' (¥f'l¢Ht[llliT'. 

RF.ASSICi!w.EllT JJID TRANSFER TO VOUCHERED •• .,. ••• I .... REGULAR 

~-----------~---r-----------~'fjt9vJ~o--~c-----~~~~-~-:~7 __ J-L~J~tl_-·-L-(~··~~~~----- -~~~--~====~ 

~ 
... J-'---jJ-·_ro_v ____ f---t--'--·----17. COST C(NT[A HO. CHAR(;[• a. L(r.AL AIJTMOR lTV (Co•ri•C•d by 

e. F'UNOS A&&.£ Offl.,~e of P•r•oruu•l) 

~-----------L-X~I_c_r_r_o_v _____ L-I __ ,I,_c_•_r_o_c_• ____ ~~~l4~~000~L--L----------------------~ 
t. ORGANIZATIONAL DESI~NATIOMS 10. lOCATIO~ Of OFFICIA~ STATION 

DDP/wH 
Br'fch 4 
FifCI Sec. 

1 copy to 

Washington, D. c. 
12. POStTION NUWB£R tJ •. CAR£(R StRVICE ~tstGN~TI9M 

D 
10. CAAOE AND STEP 17. SAlARY OR RATE 

rn (3) 

CONCURRENCEs 
EE/Personnel Ol'rlcer 

I (per phone) 

I .;> 

SlGH£0 

I" 
•. 2 • llo'l 

~6. O.P. APPROVAL 

SECRET 
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'J.,.,.:.·· ·. 

REQUEST FOR PERSONNEL ACTION 

1. Seri.;~l No. 

VITAl( GUY 

v.,;., Code . . 
II. CS R<>tmt.,9. CSC 0. 

No· .2 1 50 USCA 40) .-A 

07 1 

£7. Nature Of Action j Code 

~, .. 

REASSIGNMENT r 

• 31. 'Orgonizotionol Designations 

CS/CS DEVEI.DF'f-IENT COJ'o!FIBml1' 
EE DIVISION 

r/ 
f 

PREVIOUS ASSIGNMENT 

Code 15. Location Of Olllclol Station 

ACTION 

J'~-""'"j"' 1- W•o•~·• Mo. Do. Yr. 

N I /'). I . 0 REGUlAR 

PRESENT ASSIGNMENT 

32. Location 01 Olficiol Stat1on 

WASH., D.C. 

----- :------. 

\ 
6 JunOJ 196 0 

• 1. 

Station-Code 

Codo: 30. Soporotoon Doto 
I • 

1-~1 

St<Jtion Cocle · 

(4) 
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'SHRH 
(1'1\#M T;II,.,J ,,., 

193$.-41 Vari(.'us Jobs to'r short periods of time; also ~employed durinc part ot this ti :'• 
1942-46 !-:ilitacy Service, US Al:'ll\Y', Sgt. . . 1 

1946-49 Library of Congress,; DC - Book Rooo Attendant 

tl. !ltQ-.•CI' ll':.JCAT·O~ 

19.37-JS 1\e:~t:!.' llill Jr Collece, Ktdne 
1948-50 Goorge Hash:i.ngt.on, DC - Poll Sci 

7
' ~~=!.:~~' None 
. l'itH.Ifi(S 

(L.-at.,•l•· P,oli• 
~i4Nt~•. lbt• Te• r.-41 
te- AC(~C'f .SPO-,SOII':£;) TRAI~IMG 

1962 Reds OU Crs 

----------
. ..::..:..::.:..:__;_;'.::_:StP'f U41 (P•t•tlnn•l A..:tJon•, Nilit~trr Or.J•r•. •nJ Princ;psl :_D_•:.._to_i-ri_:_•J:_ ____ , 

1-'-__;_;:......:._;_..:;_;.---=-il---'':..:....:..;c.:......:..;..:.::;_;_.::.o.::.cc:.:u••.rro••• co~_£-HuMj_!.':_ -~~~~-~.l."'J'. ~. o.act.'lf. rent: (If •ny; 

U(~T MISfORY SIHCl 

,,,(~fn;·c t'-.T'[ I'I~Sil'IO"t f:ITLI:. 6 

. 0.302.01 CPC ~ CIJ>/J.dr.:in,/1-:."\il!.:CourierSect 
0305.01. GS-3 R:U:/~~p/PrQ~!lcfBr 
0.305.01 4 RR/Gco/l-:..1.p library Br 
0305.01 41 Ofill/ChJIC~oRos/l-:a.pLibrary/Proc 
0305.01 5 IR II 11 n It It n 
0301.26 5/Ds DDP/SS/0psDiv/Rpts,Indey:LBiog 
0301.26 6;DS II II II II _11 II II 

0301.2S 6/os DD?/SS/OpsStr/RI Section 
0301.26 71' DS II II II It II It 

0301.26 7 D DDP /i!:E/CS/CSDcvC.ctlfl 
0301.26 7/ D DD?/;.1!/BN/FI/CI Sec 
0136.01 8 D DD?/TF".-1/fJ/CI Br 

Scp 1949 1-~ssengor 
Scp J.950 file Clerk 
Jul 1951 1'1 II 

Nov 1952 II ·n 

Sep 1956 It It 

nee 19.56 Clerk 
Oct 1957. II 

.Aue 1958 1 Intel Asst. 
Sep 1959 II II 

Ju."l 1960 II II 

Ku 1962 a 1\ 

Jsn 1963 Ops orr 

!0. t'ATI[ JtE\'lE•E~ tt. PROfU.I£ JU.YI[11'[0 8Y 

25 Jan 1965 he No 

!~.:; 1200 (PART I) ... ••n•••• ••"••••· SECRET PROfilE 
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SECRET 
('Wo\•.- '*I hfi 1.-) 

810GRAPMIC PROFilE (PART 2) 

/ 

It~ UUNfl_fY OF 01H[R OOCUWI[Ml'S IUUC:M SHOUlD BE JttYU:ttlD IN Olt.&n. 

lie .AOOtTIOH.:l. IN,ORiiiiAfiON" 

CQmnend:tHon 1960 from Ch, EE Lo&Istics tor scMiiceo 
assi£;n~nt. to EZ l:iivision Logistics Office. 

1,& DATI 11¥11:'01:0 

25 Jo.n _1965 
PIO'ILI Rl¥1!Wt0 •• 

he 

I , 
I 
! 

rendered ~e on a t.eoporary 

... 

I 
I 
I 



SECRET 
(llil•r~ lsll~.l Itt)" 

Nono ·Nono 
·--~------------~-----~-----------------~-

19)?....U Various jobs for short poriods or tir:-.e; o.leo unar..ploycd durinc p.:trt ot this ti:. ·:1 • 

. 1942-46 ~:ilitacy Sor"Vico, US Arley', Set 
1946-49 Libr,'\cy or Congress, DC - ClkJ Libr Asst .. 

1------------------· 
Jl. NOIII" Cl.ll. C'Ot:C'T 10~ 

.1937-38 1\cnt.s llill Jr Colln[;o, K'line 
19l.H-50 Gcorr;o \-/'lchln~_,-ton, DC 
19$7 Amcdcan Hicsion Sch, r------...,_ Greek (j mas) 

tJ. fOR(IG~ 

LANGUACt 
A9tLfll(' 

(L•ftl~•l•· rroiJ• 
c;"""'Y· D"'" r"''*'" 

None 

10• ACt.:HCY ·SP'ONSORC') tRAINING 

1962 Reds Off,Crs 

... (lA U,IPlOYM(!ItT HISTOMY S I NCt 

£..':1 [( Tl V( D.\ U: POSITIO.-. Tlfl.t .. a 

Sop 1949 K1sseneer 
Sop ::1950 File Clerk 
Jul 1951 " " Nov 1952 II II 

Sep 1956 II " Dec 1956 Clerk 
Oct 1957 It 

Aug 1958 Intel A sst 
Sep 1959 II It 

Jtm 1960 II " 
K1r 1962· II " Jan i963 Ops Off 
1-i.:l.y 1965 II a 
Decl965 Intel Asst 
:Hny 1968 Intel Anal 

6 Feb 1 6 
:~:; 1200 (PART I) "" 101 ftOIII~ SECP.H PROfilE 
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· SECRCT 
,,.,..,,.Fill-<! I" 

.B·tOGR/.PIIIC PY.OFILE (PART .2) 

• .. 

-l 
I 

1 

tt• AODI fiOHAL IN,OIItMAftOJte 

Cormnend."\tion 1960 trom Ch, E:s: Lo!;istics tor sorvicoo rendered 'While on a temporacy 
assit7ur~~nt to EZ l5ivision Logistic!l Office. 

101111 1110. 
I liD IY 1200 (PART 2) et•liCII I08a 1010 
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: ' 
SECI~ET 

FITNESS REPORT 

Guy 

PerFormance ranges ftOm w~otly ~nodoquote to sli1Jhtl)t los1 than sotiafotfery .. A tatln'] In thl& category requlras 
posltlvo ronHtdia~ action. Tho nature of thtt oc,lon covfd rontJo from eoun:t."!finiJ 1 to furrhcr training, to ploc.ing on 

: probOtlon, to reas.Si!&nrnont or to .soparotiono De scriGet oct ion tal< on or propo•od in Soctlon C:, 

A • Ad~!'I,~Qtq Po;form,anca moe!& all roqulremon!O. It h onllroly ~olisloctory ond Is cfoorocl•rhod nolther by deficiency nor 
-- ··- e.-coUenca. 

P ... frofl~_l_o_n.! Porf~rmon~o Is mcto than sctisfoctory~ Do1lrod rcn'-!hS are boJng pr.::.duced in o profic~ttnt manner. 

S • ~"-''"!!:~· _ P•rformonco Is c:hcracfori:rcd by oxcoptiono1 pro!JcJoncy. 

·o. Q..uJ..!.tond~ PcrForntoneo h 10 OXC'ttptlonel in rotation to roqulrcmonts or the worlc o,,J in COtnpCJthon to tho performance of 
othort. doing slmllur work os. to warrant 1poclol recognition. 

SP cCI f JC OU_!,I:,::E.::S~---_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-=._-_-_-_-_-_-_--t-1 

li:s.t up to she of-tho most lmportont specific dutios performed durin'.) rho rating period. lno~_,, totin'dt Iotter which bol.t describes tho 
morirlor I~ which ompfoyo_o pcuforms EACH specific duty .. C"'n"idor ONlY offcc-tfveno-,t. fn perrorm..,nc:<t or that duty. AU employe-es 
wllh suPervisory rosponsibilitios MUS_T bo roteJ on thuir ability fo svpcrvi so {Jndlc:nt• numl;ru at 'fJn•ploytH"'II "uperviiHJhJ)~ 

5PECIF"ie"''urv NO.1 • .~ .. 

Analysis and Research ot,rilandcstinc service documents for infor­
mation· pcr,~tincnt to the criteria of the CUIS/LA Subversive machine. 
program,. 

$PE.CIFIC OUT Y NO.1 

Asslsts,personncl iith.machine name traces and oth~r operational 
support assistance, 

SPECI,-IC OUTY NO.3 

Preparation of biographic input sheets for machine processing into 
the Cuban IS program. 

SPECIFIC OUTY NO •. .$ 

As Branch Records Officer ~nsurcs·compliance with CS Rc6ords 
directives inclu~ing authortzati6n for des~ruction of CS documents 

SPECIP'IC OVT.Y NO.5· 

To"e Into o.cco·unt everything about tho empf;;,.,ee whith. influences his eFrcctlvenotl In his c:~,.nt!tnt p~sitio~ svch cu per ... 
formanc~ of specific dutie-s. ptc-du.:::ti~ity., con~uct on job, cooperativeness, pertinent pers.?nol troits 01 hobi.tt . ., and 
particular fimitatic.ns or talents. B..:J$ed on yo~Jr knowfed~Je of employee's overall performance dvrin'] the rotin~ pariocf. 
_ploco the t~uer in tho rot in~ box conesponJing to the s.taremcrnt which mo:.t occuro7ely taflccts his level of perfcrm.:ancct .. 

F"OFlM ...... 45 USE PRE:VIOUS-2DITIONS SECRET 

LETTER 
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\.ETTER 
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LETTER 
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R'TISG 
l.E:T:rER 
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RATING 
\.El'T£R 

AATINil 
LETTER 

RATINO 
LETTER 

p 



SECRET 
\ (&." .. ~"' F: :~!~.! l!r>.) : 

SECTION C\ NARRA TI\'E CO.\~\IENTS 
' I. 

.f_ndlcate sig"ific:cnt t.1't"C'~.;:~.s ot ... qala.n~••.r-• d't"monslrc-tco~ in Clil,.,..,.""~~ r<" .. i~i:"'., l_~,.r'~~"'~ 'n ~u .. t~ct; pent'".::;;'!!~_ ~nee, re!otitJnsJ..·;~ J1 

n<r·all.pcrlormc,c..., S.e?< ""'>>•stionl mo!e lor im;•~••m•~• .,r ....,,\ l'~tl<>rmcn«. ·cl.o roco"""•nJor;.,..., lor training. Conwn'cntl 
on.fort'i~J~ loniv..1 . .;e ~~mf't'~oif":"'~~t .. if r..equitf'& t.,, tt,ntent f'olSition.. At:";;rfify or ~·rloin rorin~s given in St"ct;on B to pro~ide lt.es~ 
bosh fer dcotC'tmining ~!'~ ftN~I'utll"l action.. ~1Q~_[i_£t._$_lpNf~~~~-t r.t0_'!_.0_!l_C'~-~ Ct_r_Jv.{l"._!!!i_~~!l.__4~i~J C~f. cohsefo.usn4PSI 
ltih~_'t.!r..~P.!'.!!~~--'··!.!:l..~-5:!'~~..!!:.!.'!.t onJ fY!!~ .. -~·iu'S.t t:e c-o,-,~h!'"'T"c:-.,, if opprinJl,lc-. II ellfro &~oc~ is nce~to complete .; 
Section_ C. otta~h o $«'~:-~~ ~•c-_r of pop~r.. Jif;; · $ · !1 

Mr. Yitale since he was assigned to mt .. ~fl~'itially on a part:.. i . 
. time lxtsis and latca· as a full time assistnnt lias'.Jpcrformed ': 
adcquatels as ·an input analyst. in' addition to his pi·oficient i 

work as 3 RC.cords Officer and General supp(n~t assistant. The . 
quality of his input ... has been good. and his . production has helped ' 
considerably in cutt'lilg do~n the size of the inp~t backlog. ' 
Mr. Vi.tiHc also. CO!l-.tinucs tc) perform the Records Officers 
function for the branch with a sound knowledge of general recor4s 
.Procedures .. His attitude and a.t tcndance record continue to ·- r-eflect 3 'l'dlli11gness t"() assist ·the branch in whatever way ' 

' necessary. In add it ion Mr. Vitale's valuable background 
knowledge on a former vital portion of the branch's effort I 

' continues to be utilized to a considerable extent. He gets ' i along well with his colleagues and contributes to the smooth : - i running of the office. I 

Mr~ Vitale is 'prcseni;ly within 2 ' years of retirement or 
4 years, if he does not recci ve an :C?versoas assignment. He has 

' told the career· p:i ne 1 , he \'l·ould accept an overseas ::tssignment 
to either Yietnam or Laos·. In view of his experience with 

... · par:tmilit:u·y oper_a tions, it is felt this would be a more fitting 
assignment for him than the present on'?• even though he has.been 
pcrfornling quite satisfactorily. ·-

SECTION D CERTIFICATION AND COA'.'.IENTS ·------· 
I. BY EMPLOYEE 

I CI!R.'tiFY THAT I HAVE SEE:N SECTIONS .o. S, AND C OF THIS REPO.'~T 

DATEtJ SIGNATUR!?·OF EMPL.OY~/zb • 
') IC I 6 .ll" ,,,~. ~ _ ... ).~, 

2. I I ./BY SUPERVISOR 
MONTHS EMPLOYEE HaSSE~ lF THIS REPORT kAS NOT SEEN SN.:)&S TO EMPL.OYI::E, GIVE EXPLANATtON 

I, UN0£Ft MV S\JPERYI$10!'11 
; 

cy 
OAT£ OFFICIAL. TITLE OF SVPERY!SO~ 

1 

TYPEr 0~ I] • .,. TEO ._,. .. E ArO s ......... TURE 

J4~Lr ' I l'i 
3. 

.. I SY REVIEitiiNC OFFICIAL 
; 

COMMENTS OF AEVIE•ISG Oftf"lCt4t... 

I 

I concur in ~ evaiuation of' "tlJj.s er;?lcyeo as pre~-onted abowo ' 
: 

•. 
- . 

'-: IJ /' ' 
' 

04TE Of--t;'ICIAL TITLE. OF' REVIE•:~t::4. O~FIC14t.. ... rYPEO OR P'l.lNTEn N.i. .. - .,., SI~SATURI: I 

13 Jul:- 190$ C/.-IH/COO/IJS 

SECRET I (. . 
. " . 



. ., 

... 
SEC'flON C/Cont inucd NARRA TI\"E CO:.niENTS 

• For ·'npproxtriia tcly four months during 1967, Mr. Vitale 
worked with .me in providing- Hcadquai·tcrs' support to JMWAVE 
in its conduct of .. special operations into PDRU:.IEN. In such 
a role, Mr. Vitale •.s· knowledge of the history, mechanics, 
requ:irements and PDHUMl:.:N personnel of these operations was 
invaluable in (I) 'the preparation of operational p1;oposals 
for. the 303 Coi!Ullit"tec, (2) the provision of timely operational 
tnforma"tion p&iiodically r~guested by the front offices of 

..,: both WH/COG .and WilD, and (3) the briefing of WOFIRM personnel 
newly assigl1.cd to J~IWAVE to assist in these operations. While 
under my su.pcr·vision, Mr. Vitale was a conscientious, loyal, 

·cooperative employee who readily and willing-ly performed all 
tasks ~ssigned.to him in an. exceptional manner. Uc alpays 
pxpressed hi~~illingness to work as many hours as necessary 
td finish.thc ta~k at hand. He has a very pleasant person­
ali'ty, gets along well with his fellow worker's and exhibits· 

·: a good sense of .cost consciousness in the usc of government . 
··equipment and materials. 'l'he rating letter "S" most accurately 

reflects the level of perform:tncc of Mr. Vitale during the 
period he was under my supervision. 
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SECRET 
(•"'r~ Tsllr f In) 

I E'-H"L.O"ft'r: S_l.RIAL ""U''lJI rt 

FITNESS REPORT ..-- •.. 
OOJG;;:o 

~CTION A GENERAl . 
,·:...-4t,; (l'"lnt) ,..,,...,.'!~-~ - - . -- -- - .. - -- - - -~ - ~ --· . -. ~ -...., -· - - -. ·---t. NAME . l. UA Tto OF B>R 11< 1·1· SF><. ~· GRACE ,5. SO 

V'iTALE. Guy 16 Oct 17 , M S-08 D 
B. 0'1'1CIAIL !Jr;OSI-TIO:.._. TIT.ILE .. 1. O .. FIOIViBR 0~ A$.!101';''.1:"'T( CURRC"T "STATIO" 

In tell Ass_t \' QP.MIJi~..QG . . Wa.~b~ 
il .. CHECK IX) TYPE OJ" APf'OU~tfllJitNT .• ~0. CHE~~ 01.) T.'fP£ (?P' RF.II'ORT "' 

. ....___ CARC:f:.A I I AE:IIERVIIt. I J T£NIP:ORARY .. Uott'fiAIL.. I lnCAssi~Nur.NT l''"'tAvrso~ 

c 'AAif:N .. r~OVISICONA.L. (S•• ln.t!'Ktit.Vu ':: s&.~rtor.- C) X ANNUA.L. • jRt:AJit--NMI:ttT C.MPt..OYC:IIt 

·-
St,I[C·A~ (S,..e;t'y): SP.E.Cio\L (S~db}.: . 

II.""''" Ill~ PORT DUE ... O.P. .. • 
U:. R!r~q~'l'ING F'[.RIO':'.(f"t'Oftl"'. to•J 

~ .......... :-.- _l __ J_llly_l ~~~Q June-..l.9Ji.'Z 
SECTION 13 · PERFOF:MANC~-EVALUA TI0:-1 

~~~~~· · PHfot~o~co ran'l)letl ffom wholly i,n~_Jcqt..~r~ to .. sligf1tly less fh~n t.:rtisfccff':ry. A rotlnt in thh cotC!'goty requircu. · 
positht~ remedial acti.on. rhe nat'"!re ef th4t oc:tion t.Ould ron~e from C:O\.'CU01in~, to rurt etr training,. to piecing on 
probation, to rocusignment or to seporatio,,. Oesc:ribo oc::ticm fokett ot ptoposcd In Soctlon C. 

A • Ado_'l.lol!!19. Perfcrrnonco meets oil roquhemetnta .. It is """~<'ly aotiof~ctorr ond h choracrorhed nelthor by doflcloncv nor 
excellence. 

P.· f'!oflcl!!!! Perfvrmonco h moro than sothf.:tCtory .. O..slr~d ,.,.uha ore l.elng ~toduud In o profidonf monnor. 

S: Srron_a Performance Is choractorb:ed b~ o•copl;""ol ptoflclency. 
.. 

0 • Qur.tc:.'lJ!.!!!l Pctfcr'!'anco Is so ea:c;~rtlcnOI In to-lotio..., to ,.,qvirttmorts o.f the worlt on~ In comparison to tho pcrformonco of 
a!hors dol"iJ similor·wofk Os.·to 'Wlltf4nt t;:--e-cic! toco::;nition ... 

SPECIFIC DUTIES 

lht vp to _:six or tho mos.t lmportont s..rodfic dutiol potfcrmt"d during tho rOtin·J pl!l'rtoJ •. ln.srrt rotin9 loner which bo u de scribos tho 
rnonn!'r In which cmproy~ct performs EACH specific. duty .. C("nsidt":'r ONLY effC.ctivf"nciJ tn rotlvrmCJncc of thot dvty4 All employees 
with supervisory respotuibiliti•$ MUST:bo rotod on their <C~ility to Juptorvi~e (lndlco~Jto nurubor ot omployeoa !JUP<'rvl:J~,u~ 

SPECIII'IC OU'l''t' NO. I RATING 
... 

20l 
L~.TTIER 

Maintains project and agent files for the Branch's 
paranii li tary Pl"Ogl•am. s 

SPi:.CIFIC OUT 't' NO. l R4Tito..:l 
LETTER 

Locates and maintains material for use in briefings and 
in tho conduct of liaison with other government agencies. A 

SPECIFIC OUTV NO • .t RA'ftNG 
I. f. T TER 

Aids in conducting name traces and in processing 
ppera tiona 1 clearances. ' p 

.. 
SPECJifiC 0\JTY NO .. I RATI!t.:G 

L.EYT£R 

As Branch Records Officer, insures compliance with cs 
records directives, including authorization for destruction 
of cs ~ocuments. · p 

SPECIFIC O~T '( N..>~ $ RA.TIN.:; 
LETY£lll 

Assists in conduct of input to Cuban I.S. Machine Records 
Program. - p 

SPECIFIC DUTY t.IO.. 6 R.t..~lhG 
LI!TTEA 

81 
/1 

I!.U'"'1$" ..... 
• \.1 o? . /t .. ·:,e;_, 

OVERALl PERFORM~NCE IN CURRENT POSITION 
RATlN:l 

To'L:o Into occount ev:ryt"fh~ about ihe employee 'Which infl\.,...,c•s his. effoctiven.,ss ln his c::vtrttt\t position such as per• t.£TTER 

formonce of specific duties, prodt.·cti-.ity_ conduct on job. c~~p&rativt"oess, pert_inent ~rsonol traits ot ha'!,iu·, ond 
po:rticular litnitoti~ns 01 t.llents .. · Bctse:ci en your L.no•led~.t ef emplo)·ac's overall pe:-l_otl":l.:.<tce dvrfr.? th...J rating period, p 
p1.:w::o"the Iotter in the ~uti~ bo.x cerresponding to tho starc~nt ,.hich mo$f acct.~Potery teflech his le.vol of perform~nco. 

""'-'"'' 
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r~~~E~:C~l:~J~O~N~C~_-----------------· NA~~;;~~~~~~~~.~-;~,:~ii~~~S---------.------~·~------=-----~ 
lndiC(Ifct tignifiC'ant eflen•jfhl or vwt'o\.nt>s'&ol dt"moOUtc'f4'·1 tn cvu·••1t f'O!Iifien ... LN·'plnfJ In •lVCilo;Cf p&?r*recti'f'tt thPir ;etutlonthip tO 

. o,.v!"tdtl p.orformr.nc ... Srufa IUQ9e' ~tlcn. moJc fot ,,..,~f0W('t"'i~O' ~f ... 0.~ r~,r~truun (, t>, (il 'tf't fft(OI. rut"n•lu• h,<>tr1• fot troln;n~. Cor."'"' ifnt 
.o.n f~:.relyn lon!l~':'-t;o c:ompclr.fltt, tf tt"qulr,,J f..,, curt~nt J'O'Ifi<"r~ An•pfift N_••r~.l.uln tOti"!J" ~i.,.ot• j,. Srctio., ·n to JH~Iii:lt: :~C:U 
tia~: I for ,.d•fC'tMinlng fvtvre. pet tonne I Oc;lh'"· Mor'!f'I~LOLP(t!":::\' ~!.'C.':~! ~""~}," . .,·j""''"·' or~:~"'tt~•l "&f)_ry _~f~t_i !" 1_e':_ld co'' (('lnlcfou tnt' 5 , 

I!!.J*~.'- ~-· "::"'~Lr'""'~J1P_t..I .. _•.P.~t!..._!_qyJ~'!·r .. '!..f_~4J.~!.Llh, ~~v_:!.._t-~~-~,~~~~~1s5l.5!r-·A . ..! ...... !,fi~t.!.5~l_,_G.. II e .. t,o ~poco h ·;;t-·t--JCJ ,.;; Cu;;pl( r;-
s~ctton c.; G1tach 0 lC'J'I'CUOfO _sheet of pop or. I.UC J J ( . . 

. . .J ,?(, <i Iii 
Mr. Vitalc.c~ntinue~ to p~rform his duti~s as1 an operational 

support. nssistan~.:'cap::\'I.Hy. Jlis b:lckgroun<l knowledge of Cuban 
p.ru·ami U tnry opera:tions has pro\·iqcd tho IWanch wl th von· useful 
contHIUi ty. His a~ili ty a·nd experience in locatin[~ material and 

·in hnhdling rc.c::ords for headquarters support to W11/COG Special 
Operations contribute substa.ntlnlly to the Dranch's operational 
support offor~~ ~r. Vitale ~nrries out his assigned duties in a 
willing, Joyal ~nd. highly depc.ndalHo manner. He recently has been 

._given nn nddi tional:.~signmcO.t on tho CUIS Machine Input Program 
·· ··which ho is handlifl{f-·i:fl ·a ·hiShl;~t cfficica,t manner. Jlo gels along 

'oll With his colleagues and contributes to tho smooth running of 
tho of fico. He docs not have supN'visciry rcsponsibi li tics, but 
does show conce.rn fo1• qfficic.nt and economical uso of government 
property. . . 1 • •• 

12 
Ol"f'ICIAL TITLE OP' SUPIER:VIS~R D-"''CP OR PRINT EO ttAME AND SIONA.TUAI! I 

Section Chief, l L 
~l:-___ 2_5_A_t_,tg"-· u_s_t_l_9_G_7 __ ~..-_P_M_O..:;p_e_:-y-~,..:.~-~-,~-E~-,~-H-G OFFICIAL 1.-/ 

CO~MENTS Of' REVIF.WIN'l' GtFFtC1AL 

As noted in tho last Fi tncss Report, I concur gcnoral'ly in tho 
supervisor's ratings o~ Mr. Vitilo•s pcrformnnco ns listed; but I 
must ag~in nato that thes~ are duties which could be performed by a 
more junior clerical type and thnt l!r. Vitnlo should not be considered 
as performing GS-8 level Intolligonce Assistant work at n Proficient 
rating. Indeed, he is, in my opinion, not qualified for such a ro:e 
and his official position title should be chnn~cd to prevent any 
misundc1·stnnding as to the somewhat uniquo nature of his value to 
the Agency. 

OAT IE 

2 8 AUG 1351 

/ 

OFI'ICIAL TITLE Of' REVIE•i""'l Off'ICIAI, 

C/WH/COG/1.:0 

SECRET 

TYPEU OR PRI~Tt:O NAME I•SD SIGNATURE 
~Y. 7/- ,, ,, ··--'­

A' .. ~·-·-·: /. ,..,,) .• ,-, .... -
Ro,bcrt A. Ortman 
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SECRET 

11 May 1960 
File K-1:8L9 

MDtORANDUM FOR: Chief, Record:; s.:~.! Servi..:e,, Divh;ion 
.Office of Per.sor.t:~l. · 

SUB .. !'ECT VI'rA.T.E, Guy, nmi 

1. Cover nr.rru:lement".<; are· il~ rt"\..~eM;, . anctf'/'/ ho.ve been com­
pleted for the !\bOYe-nnmed Subject. 

2. Effectlve 1 April 1960 , it is requc,:tetl thnt your 
records be properl,:,· blocked NlN/11/to deny //1#/NI/.l Subject's 
current Agency et:rpl.oyment to un e-xte:·n~l inquirer. 

3· 'flfl##lltii#NI'Iflf#l#/lfti/N/.NliNII----

cc: SSD/OS 

.· i~~.l; ~ .1\::~~r-
. ,,_. !:.C\.."\.."\Y W. LIT1'LE, JR. 

~,hie:', Centrtll Cover Division 
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.. ADJUSTME..tr OF SALARY RATE IN ACCORDANCE WITH THE 
.SCHEDULEs OF THE GOVERNMENT EMPLOY-EES SALARY .REFORM 
ACT 01<' 19M Pl"RSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL I:STELLIGENCE .-\& PROVIDED IN THE CENTRAL 
INTELLIGENCE:' .\GENCY ACT OF \!149, AS AMENDED. AND POLICY 
DIRECTiVE I&-UED BY THE ACTING DIRECTOR OF CEl\"TR.\L 
lNTELLI(iE.."\CE DATED 8 OCTOBER 1962. 

SALARY CO:\\'ERTED TO RATE SHOWN FOR I:o.;DI\'lDUAl.'S GRADE 
AND STEP AS l:SDICATED IN CHART DELO\V. 

GENERAL SCHEDULE RATES 
federa·l Employees Salary Act of 1964 

I Per Ann-zLm Rates and Steps 
Gl!ADE I 1 I 2 I 3 I . 4 I 5 . I -6 I 7:---,: 1:-----:-8 -:-1 ---:9----:l,.--1-0-
GS- 1 $3,385 $3,50QI$3,615 $3,730 $3,845 $3,96Q--$4.075 $4,lSOj$4.~05 $•1,420 
GS- 2 3,680 3,80;,!_ 3,930 4,055 4,180 4,30;, 4,430 4,55.'ll 4,680 4,805 
GS- 3 ·4,005 4~140: 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220 
GS- 4 4,480 4,630! 4,780 4,930 5,080 5,230 5,380 5,5301 5,680 5,830 
GS- 5 · 5,000 5,1651 5,330 · 5,495 5,66\l 5,825 5,990 6,155 6,320 6,485 
GS- 6 5,505 5.~~01 -~.875 6,060 6,245 6,430 ~.615 6,8001 ~,985 7,170

0 GS- 7. 6,050 6,2b0i b,450 6,650 6,850. 7,050 1,250 7,4501 1,650 7,85 
as- 8 6,630 6,85Ql z.~70 7,2901 7,510 7,730 7,950 8,170 8,390 8,6~05 
GS- 9 7,220 7,465t 1,110 7,9551 8,200 8,445 8,690 8,935, 9,180 9,4-
GS-10 7,900 8,110' 8,440 8,'710! 8,980 9,250 9,520 9,790i10,060il0,330 
GS-11 8,650 8,945! 9,240 9;535 -9,830 10,125 10,420 10,715'11,010 11,305 
GS-12 10,250 10,605' 10,960 11,315111,670 12,025j12,380 12,735!13,090 13,445. 
GS-1312,075 12,495; 12,915 13,.335 13,755 14,175114,595 15,015!15,435 15,855 
GS-14 14,170 14,660 15,150 15,640:16,130 16,62017,110 17,600!18,090 18,580 
GS-15 16,4.60 17,030)7,600 18,170\18,740 19,310/19.880 20,450);1,020 21,590 
GS-16 18,935 19,59~r~0,245 20,90Qj21,555 22,210122,865 23,5201 • .4,175 ..... 
GS.::::l7 21,445 22,19;,

1
.22,945 23,~9.:>,·24,445 . . . . . . :. ·,. . . . . . . . . . . . ..•. 

GS 18 24.500 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... 
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SECRET 
1•• y·u 1 1 
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.. . 
• r~p~:;;;:RIAL NUMRE~ HTi1ESS RfPOrlT 

SE.CTION A GENERAl 
t. NAt.I!E 

.. 
" "(LaaO (FiutJ ' (.Widdl•) i': DATE OF.BIRTH I'' SEX ro~:;E r soD Vitale, Guy I :J.0/16/17 i M 

I. Oll'fi'ICIAL POSITION TITLE ! 7. O!VFIOIVIIBI~· 011' ASStON~E,..T r· CUAAENT' 3T 4TION 

Intelligence Asst. -' 
1 DDP/WH/COO · .. Hqs. 

9. CHECK 00 TYPE OF AP~OIIIITMENT 10~. CHECK UO T\"PE OP' REPORT 

A CAREER·. l [ RES~.R~IL I _!TEMPORARY '. INITIAL. I /AE.IISSIGNM'CNT 11UPERVUIOA 

CAREER•PAOYISION4fo.. ($_~• lnat':"'("ticne."'-:6•C"rlon C) X 4NNU4',.. l iREASatGNMI!.N·T EMPLOYE£ 

Sf.IECIAIL. (~prclly): SPECIAL (SP9clly): 

.11; DATE REPORT ouE oN o.P. ; ~11. ~EPOJiTING PERIOD (Prom• to-) 
. -. 

July 1968 , 1 July 67 - 39 June 68 
SECTION B PERFORMANCE EVAlUATION 
w.~ PMformoncO ·ronges from Whofly lnodequa~o to slightlY less than satisfactory. A rating in rhia categorY ~oqvlroa 

positive remoJiol octlon, Tho nature Of tho oct ion cOuld rCngo from counseling, to further troinlng, to ploctng on 
probation, to foasslgnmont or.to 1eporotion. Do scribe octfon token or proposed in Section C. 

A·~ P,srformanco moeta all roqul~omonta .. 
ex-cellence~ 

It h ontirefy satisfactory and h choroctetizod nolther b)f doffeloncy nor 

P • frollcie.!'.! Performance is moro than &athfoctory. Dosired resvlt1 ore being produced in a proficient monner. 

S • litrOnJI Perfor~anco is charocterh:od by Oxcoptionol proffdon.cy .. 

0 • Qut srcndlng P•rformance is so e.lllcepflonol in rofoUon to requirement~ of thO work ond In comparison to tho performance of 
other:i doing similar work en to ·warrant special reCognition. 

·.: SPECIFIC DUTIES 

Lh~ up to sbt of tho most important specific dutios performed during rho ra.tiryg porfod_ .. lnsert.fating..!.e.tte,.,..-which bo'St··&eseriboa tho 
mannctr in· Willch omployee performs EACH sp•dfic dvty4 Consider ONlY effcJc:tiveness in pe-rformance of thf.lt duty .. All omployoot 
with su·pervisory ..._spon~t~f!~~icts MUST bo rated on thoii obtlity to ·suporvi se nrrdtct~to number at flmployecn ouru.trvlaed). 

SPECIFIC DUTY NO. 1 RATING 

Analysis and Research ci:f ··clandestine service docunieilts for infor-
LETTER 

matioil pertinent to the ci·i teria of the CUIS/LA Subversive machine. 
program. •. p 

SPECIFIC OUT\' NOe 2 RAt.TtNG 

Assists personnel, with. machine name traces and other operational LI:TTER 

support assistance. p 

SPECIFIC OUT Y NO. l RATING 
LETTER 

Preparation of biographic input sheets for machine processing into 
the Cuban IS program. p 

SPECIFIC DUTY NO.4 RA fiNG 

As Branch Records Officer insures compliance with cs Records 
LETTER 

directives including authorization for destruction of cs documents, p 

SPECIFIC DUTY NO .. 5 RATING 
LETTER 

SPECIFIC OtJT\1' NOo & RATING LETTER 

,~·-~~ <;) ~'0:)" ! 

v OVERAll PERFORMANCE IN CURRENT POSITION 
RATINO 

Take into account everlthi!lg about the employoe whic~.1nfluenc"Gs his offec:tiveneas in his current position such as per• LETTER 

formance of sp•cific utiea, pt'oduc:tivity, conduct on job, coopo~e~tivene$s, pertinent personal traits M habits, ond 
portic:ulor limitations or talents .. B.:isod on your hnowfe go of omployoo•s ovorall performance during the rating period, 
place tho lottet Jn the roting box cMresponding to the srotoment which most occurC'tely reflects his·lcvel. of potformOnce. p 

~~ 

~OR.MI 
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SECRET 

(B,rn F, !·!•~~ f ... ' 

SECTION C NARRATIVE CO-I.IMEI\Its 

a·n.dicotO lignific~t atr~-9rha Ot weott~e&.seS ~emon•tr~·ted in c-v~(S!OsrittM k.~~ iittt pNper P•r.P-.:tid th•h .-.totion..tttP ~ 
o"•eraU performance .. Stet~ augge&tior.-s mod~.~~ improvon\eritof ·~ P«rform~~IP Gi•• 11tCOr:"'rrHtndotiol'is for tHtining. CDMMt'ftt 
o-:- foreign language cornp.itll'n~~. if tequJ~e<f;~p· cutren.l_poaitiol'l.. ~~~tfy ot ••..-i.e .a. retitt-;s ~f.-en in S~rt"tiott ·8 ta pt'Ovid• ~a-t 
botit for determining future personnel a9tion.o M!!nnfr of petfo,one-. cf '.!!._~e>rrd w k£.!.!!~.::ht!\e• cmd cost c-onaclov~eas 
In Oha uoo ol oe•oan .. el -.... a<e .,au;om.,nt end hmdo muol be .,...,....,..t;J o" -;;~c;;;;;r.,.,,&..,. II .. ,..., 1pou •• ... ~ c-plete 

'· ~ Sec:_tiott C, attoc); o_.a'ttpatate WiheOt of papn.. --fltJP- ~ 

-... >:Mr. Vital~ since.he.was assigned fo JeJS-r..fi~Wly on a part-· 
time basis and. later as a full ti~e assistant ha~uperformed 

.adequateJ.y as an. input analyst in addi'lloi.on to his proficient .· .... -.. 
w:o~ .. as .·.a Records· Officer and General support assistant. Tlie 
quality of his input_has been good and his production has helped 

'consj_.derably- in cutting .down the s1.ze of the input backlog. 
Mr. Vitale also co.!).tinues to perform the Records Officers 
function for the bra~ch·with a sound knowledge.of general records 
procedur~s. His attitude and attendance record continue to 

·reflect a.willingness to assist the branch in whntev.er way 
l)ecessary. In )lddition ·Mr. Vitale's valuable background 
Ji:nowledgeon a former vital portion of the branch's effort 
continues to be utilized tc a considerable extent. He gets 
along well with his·colleagues and contributes to the smooth 
!1J.nning of the office. 

.. ····Mr. Vitale is presently within 2 years of retirement: or 
4 years, if he does not receive an overseas assignment. He has 
told the career panel, he would accept an overseas assignment 
to either Viet·nam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 
assignment for him than the present one, even though he has· been 
performing quite satisfactorily. 

~~'fiON D CERTIFICATION AH,..:...::.D..::CO:.::..:.:.w.I:.:=E::...I\Io..:..TS=----------------1 
BY EMPLOYEE I. 

2. I . 7 

MONTHS.Et'APLOYEE HAS BEES 
U_N,.'ER MY SUPE~y lSI ON 

OATE 

3. I 

I CERTIFY THAT I HAVE SEEN SECTIC\'15 A. B. AND C CF Tl-fiS REPO'!T 

" ,(BY SUPERVISOR 

OFFICIAL.. TITLE OF SUPERVISOR 

BY REVIEWIMG OFFICIAl. 
COMMENTS OF RIEVIEJiriNG Of"FICIAI.. 

0.1\TE tOf'FICIAI.. TITLE. OF REYIE:WI!'oiY C!t'~t\:1"1.. 

I 
! CJrm/C00/00 

SECRET ./- l 

NO !IGNATURE 

I 
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SECTION C/Co.ntinued NARRATIVE-COMMENTS 

For appro:dmatoly four. months during 1967, Mr. Vitale 
vrorked with me in providing Headquarters' support to JMW.'WE 

- .·.j,n its conduct .of special oper·auons 111to P~RUM·EN. In aucb 
a T.ole; Mr; Vitale's knowledge of the history, mccha.ni-GB·., 
requirements and 'PBRUMEN pcrsonnel.of these operations-was 
inv:t.l'uable in (l.) .. -·thii preparation of operational proposals 

. for t'he 3()3 C"'mmittec, (2) the provision of timely opera tiona! 
in forma-t i,oal., -per iodi,.dtl:ly requested by the front· off ices ()f 
both WH/CQG and' WHD~· and (J) the briefing of WOFIRM personnel 
newly as~.igned to JMWAVE·to assist in these operations. While 
u·nder my _supervision, Mr; Vitale was a conscientious, loyal, 
cooperative employee who readily and willingly perform~d ~11 

,tasks assigned to him in an exceptional manner. He always 
expressed ·his wll;Lingness to work as·many hours as necessary 
to finish the task at ha.nd. He .has a very pleasant _pgr~QP.- . 
ality, gets along _well with .h.is fellow workers arid e':'hibits · 
a good sehse.of ·cos~ ~orisciousness in the use of government 
equipment: and matei·ials ,· The rat.ing letter "S" most accurately 
reflects the level of performance of Mr. Vitale during the 

.period he was under my supervision. 
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: t(l'. CHf:CIII. 00 Tl'Pf. OIF flti£11"'-'RT 

U. AlE PQRTti'IIO fii£RI00 ("'-"FD""' too-.} 

1 LJ:.ulr_l~ 
~A;~~--------------------~P~E~R~f~O~R~M~A~H~C~E· EVALUATION ~~~~~~~~~--------~ 

Porformanc• rongaa from who11y tnodoquoto to alightly less. theft s.oti"sfoctot.,.. A rati"'SI.i" thi,l cot•goty tequlr•• 
positive tarvte<liol action.. Tho notvra of th• action could rcn'l]o from c<H.If\a•ll~. 10 ~tfoter f'foi,Jng, to placing 01"1 
probation, to roosslgnment Oft? t•porot&on. Oos.crlbe octiOf't tok&:l ct ~rosed in Soction C ... 

A • ~-'lv.9!t . P_otlormanco moofl oil roqulr•,..,h. It io onllrolp satisfactory ott<! is ch......,.,.rl•ed Aeithot by dollclency not 
o•collonco. 

P • Pro_!_!~l~n! 
S ·Strong 

Porformonco is m.Oto then •othf~c-tor)'• Ooalrod roauhs ore boln~ J)fcsl~~r .. ~..J i.n o Pf4fictont monnor. 

. Pctrformonce Ia choroct•riaod by OliC:•PtlonaJ pr,.,fidoncy. 

0 .. 0\oltstondlng Perft)fmonce h ~o o•copt.ionOI in roloUon to rPquh•ment• ol the wor\ oM in c-omparison to tho ~Mttfotmonc• of 
orhora doing timUor w01k as '" warrant ISMciol recognition~ 

------------~~--------~~~ECI~-~~E~S----------------------------~ 
to''~ of tho most Jmportont lpoci,ic dutlos pq4'formed durin9 tho roti"g ~r1od._ lnsfft Nting lett.,.. which boat doactlbe• tho 

manner In whic.h ompluyoo pc,forml EACH s.pecific duty. Con aider ONLY offoctivenot.s in F'flfQrmot'lce of th11t Jyty. All emplo,.eo~ 
with supervisory rosPonllf.ibilitioa· MUST bo t<ttod""' thoh ability to aupervif.o nndiC'Qt• ftu»r~<t,. .;ol ompli'tY••• :IUj."'Prrlaot.(). 

SPIECIP'IC OUT T NO~ t -----------,~R~A~T~I~N~Q~ 

Maintains project and agent 201 files fo1~ the Branch's 
paramJ li tary program. 

SPECIFIC OUT Y NO. I 

Locates and mnintnins mnterial 'for use in briefings and 
in the-conduct of liaison with other government agencies. 

SPECII"JC OUT Y NO .. l 

Aids in conducting name traces and in processing 
operational c loarances. 

SPECIJI'IC DUTY NO. 4 

As Branch Records Officer, insures compliance with CS 

l..fT fER 

s 
RATING 
LETTER 

A 

PATINO 
LfiTTCR 

p 

records dh·ectives, including authol'ization for destruction 
~-=~C~~~um~e~n~t~s~·~--------------------------------~--------~------~~~~ 

SPECifl'tC DU~V NO, 8 ~:i~'":.~ 

Assists in conduct of input to Cuban I.S. l!achine Records 
Program. P 

SPECIFIC OUTY NO. II R4TING 
LETTER 

OVERALL PERFORMANCE !N CUR R EN_;_T,__,_PO""S.J"'-'-T'-"IOH"-'--------~;;7;;-:-:-:-::-~ 
RATING 

Take into account evttythlng•obout the emplo'f1't• ...,h,ch inflvenco& ~is •fl•ctivorMs& i" 1\i& e~nt poatti.:w. s....ch oa p.t• 
formance of specific dutiea, produc.thdry. conduct on fob. cooperativeness.. J.»ttineru· ~~~ traits ot h~it&. ond 
portic:ufor limitations or tolont~o .. Botf!ld on '(Out' kn.;)lllfledga of employee~•s OV'Of'~ll P'&f~C"e dvting the rotit-.g po~iod~ 
place tho lettet in- tho totlnt boa cMrespondin'!J ~tho statement whiich mott occ~.,atel, r.tlo-ct• hl' le.-1 oi p_orform<~~nce. 

LETTER 

p 

~v-o~RM~-----------~----------------------_-5-E_C_R~--E-T------~~-~~,--------------._ ____ .J 
.,.
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o .. ..-4ll.p•rfotmonc•. Stc~~ ·~,, .•• ,fens mo<fe.lot itnptO'It·~·""!.~~~-ort. pirfO ... r~.o~c:~· Gfvtt ··~~·nd1iJIOna fo~ tf.olning. c--~ 
~" ~Nl'•gn lcrtgvo;o comr•••,.('• .. _lf ••q~lt.ed fO,._~vtr~f .po~Jtio!'! "'"plif~· ~f ••ploln i>Otlrtga vlvott '" ·ie'CUoR B ,.,.,.~._,...,.b-oat 
b:o••~ ~! ~~'~!~.~~'~' fv~v~• P.a:~aon~~~ a~,,~ Pf!o.t.tn~L.Jt!ihrfo,;.. ·~01 or •uf..ilirvhorr cfYUoil Of!.d colt coru.c:io ... snctse 
l¢t.Jt.!.!..9.lA>!!;tl'?"nek ~JKt. ... Hlt!..l"'"'"' lind l~nd! rnws! W .&,..;;..;.;.,. :o iiilliCible?lre•tro lt>O<e f• n.eidoiid to c-pl••• 
Sect.Oft C:. ano,c~:~ oeparot••ili•ot.':~' pop'"f. . JT .9 · £; lfl/ 

1 
, 

MF.: Vitale ~onUnues to perform his dutfea aJia.n· operational 
support. aaslst1u1t capably. His background knowl~dge, of Cuban 
'para~IH;a~.y operatlol}s has .pr()yided the. llrarich,.with very useful 
conUilu'i,ty, His. ability' an4' exper.i,_ence in locating material and 
in han(J.lj.ng records fo:t headquart.ers S\Jpport to WH/COO Special 

· · ·Operli.'t~qn~ cont;t_~bu.te su~s-t'antia.lly to tho Branch 'a operational 
support .. of tort.· Mr. Vi..t·ale cari'·i.es out his assigned duties in a 
wi:Hing·~ ioyai a~d. high'iy dependable manner. He recently has been 
given ari .a(\ditional assignment on tho CUIS Machine lnpu·t P,rogram· 
which he is' hnndling in a. highly· efficient manner. lie gots along 
well with his colleagues and contributes to the smooth running of 
tM office. He does not t1avc supervisory responslbilities, but 
does show concern for efficient and economical use of government 
property. ; 

~t;TIOH D CERTI FICA TI()~-:.::AN:.:,:::D~C:.::O:.:.:MM=E:.:..:N;..:.T.::.S _____________ -4 
BY ·EMPLOYEE I. 

I CERTIFY THAT I HAVE SEEN SECTIONS A, 0, ANO C OF THIS REPORT 

IJ /J BY SUPERVISOR 
IF THIS REPORT HAl NOT 8££N ~HO'II'N TO £MP1..0YEE, GIVI! EXPLANATION 

12 
OATE Ofl'FtCtAL TIT I..~ 0, SU~EAVI50A 

25 August 1967 
3. 

Section Chief 1 
PM Opera tiona 

8Y REVIE'NING OFFICIAL 
CO~l.iENTS OF' RI!VtEWINQ Of'FICf41.. 

As .noted in the last Fitness Report, I concur generally in the 
supervisor's ratings of Mr. Vitale's p~rformance ~s liste~; but I 
must again note that t·hc&c . .are duties whi.ch could be performed by .a 
moro junior clerical type and .that Mr. VitaJe should not be considered 
as performing GS-8 l~vel Intelligence Assistant -.vo1·k at a. Pro~icie~t 
rating. ·Indeed, he is, in my opinion, not qualified for Guch., a.ro.~.:e 
and his official position title should be changed to prevent ~~Y . 
misunderstanding as to the somewhat unique nature of his value·.to 
the Agency. 

C/W~/COG/MO 

TYPED OR P}I!NTED NAME l}f? SHlN~TliAE 
."" /. / I'(J.f-.t--...-/';c;.o.--... /-1/b·~ ........ - ... 

Ro~ert A; rtman 

OAT£ 

SECRET 
· ......... ~ 
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Intelligence Anatyst ; DDP/Jm{C I Wash ... D..C.--:--------- ----- --
•• CHII!~.~~_!tE OF ·~~~-·-·- ---- ~ 110 .. C_H~Ck tJll T 'I' Pit 011' R·C~T 

~<:""""" CJotc~_RvC [ E~~_c:o~--io~--L--~'"'"'AL I ~ lllli&AI11tCit4MiiN T lr..tPE.Vta('JR' --------
Jc•~s;~EIIiii~III'~OYIII~"'Ata. rs.e~tlfMie •.S•Cflon C) ·ic.xJut~~~UAL l IIII&A.IIIONIYIItHT KMPL.OYI£1£ 

LsootEcou. l~lfl-1: > '" ·-· I L•oooictAL (Ss-<llr): 

lt. OATil "S:"O"f DUll I!4*-P• r•a .. III:BPORTI~O PI.RIOO (,~ ll!!ot"'l 

; - l July 19-65 - 30 June"1966 
SECTION 8 J"§R_f.ORMAti_C_~EVAL.Y~riOH 
'i-·~ p..ffoffllanctt r:::r,s !.<:tm wholly lnade<luoto to ali9~1l1 lou tl>on iatldoctotp. A tOti"t In thb col•ll"'li' ••'luliee 

pos~tive re~i .::tion .. The notur• of th4 action cot.~ld rong• from coun~olirt9, to ~ ttoiniftg, to plocJng on 
·~; probutlon, to rNs-s.l~merit 01 to tepotoUort~ O.uribo ocrion tolc•n 01 propos..! lA Section C. 

A·A!Iwim p.,.formonce -~••H roqulro,..nu. It Is entirely oathfoc~y end Is choroc..,.l~ed -I thor by doflclonc:7 nor 
o•cellenc:e. .. 

P • froflclerit Per~nc• i& .,...,... ..,_ satlofoctory. Desired results ore IHIIne produced In o prolicl-t "'"""""• 

$·5-· P.wfor....,nce ia ~<:lwiud by oxcoplio .. ol I"''ilclency. 

0. Q!i!''""'li!!SI Porfotmonce is R .... ~•ptlono! In t~tlotion to roquit•montt of the wotk and In compcwhon to tho porf01monco of 
oth..-s dOing a.trM!u ··Of'l.. a• to warrant apocial roco~nltion .. 

S!:'_t;C:::_I_~_I<;_I:?UTI_~S 

Llat up to ala <ll iho "''"' Import.,.,. o..--.cilic doitloo porfOimttd Jwing the toting porlod. lntort rating l'!lttM which best dotcrfb•s fh• 
manner ;., which omplo-,...o performs t:A-CH opocllic .d.uty. Con•id.,.. ONI.. Y efloctlwonoSI in perfo"""!'"• of !!.at duty. All employee• 
with aupef"Yisory ro~~Sibititiea MU.~T·bo roted on,thotr obitity-~~-~~~~!;ndl~••• ttumher ol ••l'lo~•• • .,,..,., • ..v .. 
5Pf!CIP'IC DUTY 'NO;t 

agent ·201 files for 
f RATINQ 

Maintains project and an extensive paramilital "~'"" 
program. ' 

' 
SP£CIP"1C 0UT1' NO.. l RATiNG 

Locates and maintains material for use in briefings and the con- LETTER 

duct of liaison with other government agencie11. p 
' 

5P£ClP'IC OUTY NO. S RATING 

Aids in conducting name traces and processing clearances. 
L.ETTER 

p 

SPE CU'H: OUT 'W NO.. <I RATIN(I 
LETTER 

As Branch Records Officer, insures cOOip Hance ><~i th cs records 
df,rectives, including au thor iza tion for destruction of cs documents. p 

: -
5PEC1P'\C DUTY NO.. S 

' ' 
\ ' 

srEcl,-tC OU_T'f NO.. 0. 

l • 

OVER"ll PE~FORMANCE IN CURRENT POSITION -
To~• into account overytftlng ~'LJ"t ~ omp!oyoje ~ich infh;cmr:o• hi_a effectiveness in his curt"1tnt poairion afoi'Ch os per~ 
forme~~nce of s~cific duties,. pro.eta.~ ... t...,, conduct on job, coopttf'O'fivonol$, p.~tinont potiOftOI fi'Qits ~ hobita. ond 
particulcr limil:otions ot ralenta. · £'.:.....0 ~" your knawle go of •"'rloyoo'• ovorcll~mo"co ~""}!:9 - riOti"t period, 
plac<t tM letter in the -i"t boa .;..,..,..-.f.i"t !o the >tot.,..nt •h>ch tnOot occ.,.otel j""l"~ enl ol porfor....,neo. 

• . ~~ 2 9 .'Ul 1966 
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SECRET 

~ECTIOM'C ~ARRA liVE (iOMMEN:.;T:...:':..-----------....._---; 
"J~ic'o•_olt iltnlflco"' oltengtho 01 ~..ak,.. .... d.Oi..on•~r_afMi·!lo~•~l" pt&it_l'?" ~ooplng In piopot portpocli .. their r•lollonohlp to 
overall Ptw'fetf!tonce. Sioto avg·gatti~a mode lor •mt>rowe!'f'lonf

7 01 worLr 6-~!k'.-, Clvo r•cO"?rf'.O"doHonl for training. Comment 
on f~•i2n tangvoo:t• coinp.otoncO. '' •.•flu_ir•d lot c:urient poatti~. -.Amp lily or tl•plciirii rcttin91 ;i,on ht ·$eCtlon 0 to provhfe boat 
boti~:ft;tt ctetorm~n-ing future p.,Mnnel. octtOtt .. · ~11.-f of·p_!d~_monco of mOI"tog•rlol, ot &ue•hisOf'r dvtiel mult be detctibOd, if 
!tt!_icol>t,., . . . . . . JUL ZS 4 . • . . 

.. . 1 .. , . . . 1 . 01 PH. '' 
. . Mr. Vita e...:s pdn~ipa qualification 1\ his backgro~.md know-
ledge of the operational.histoty o·f C::uban paramilitary operations .. 

. . -~is _has af,forded the~bl:'a~.£,~. coilaaefallle continuity. ·He 1s a . 
.. : :l!fery Y~illing worker· Who ge~ihdong well With fello'·' employees. His 
. -~~owled$e of and exp~rienC:e. in handling records and locating material 
.,.. ~es him valuable in. headquarters support of WH/Cuba paramilitary 

C!UJ4t officer.&,- a task he performs in a loyal and dependable manner. 

SECTION 0 CERTIFICATION AND COMMENTS 
I. BY EMPLOYEE 

f..::-------"---'-,---:---:--·:----------- -----~::.-::·::-:::--:--::-::---::------------1 
l-c::,-:-::-;;:-'--'----....,--:--_;;.I_:C:.:f,_R:,:T.:,:IF..,.:Y-:-::,.TH:-:-:A:-:T:-::1 n'='· AVE SEEN SECTIONS A, 8, AIID C OF THIS REPO_R..;:.:_T __________ -i 

DATI! 11, July 1966 SIONATf,"l! o' I!"P!",tfi!ETfL 
. ~. Jif.~ 

3. BY REVIEWING OFF~~~:_:A=.L __ __;, ________________ -i 
CO ..... IH•TS 01" R£VIEWtNG OFf'.CI&'--

1 have had opportunity to observe subject's perfor~ance closely 
for nir.e months and ;vhile I generally concur in his supervisor's ratings 
of the duties as listed, it should be noted. that these s·amc duties could 
be performed ec~ua.lly well by a more Junior Intel Clerk or Intel Assistant 
and, therefore, the overalJ rating as a GS-8 Intel Assistant does not 
accurately reflect his capability. In my opinion it w~>Uld be very diffi­
cult, if not impossible,. for subject to perform competitively with ·other 
Intel Assistants at a Gs-.s level, and I recommend his position title be 
changed to Ops Support Assistant, a role in which he performs capably. 

OATE 

25 July 1966 
/

Of'f'ICIAL Tl'fL.E 011' REVtEWIP<!IO OP"r'ICIAI.. 

C/'1'111/C/MO . 

- i . ...,.,/ 
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003620 

hS~E~C;TI~O~M~A~--~--------------------~G~E~H~E=RA~l~--~.--~----~-----------------i 

'· ....... (r. ... ) ·-:-c,o:-,-.. --u----.,rllf"",-.,-<~,'""•.,..i_-_; .. ll:ouii·o-,;-iil.--i"r•· su ~""ol! 111. :w . 
VITA~, Guy 116 Oct 17 _] M . -08 i .D 

•• OPI'ICIAo;;"()!~'i~':r 1. o~~;~~~i7c Asilc»>M£0« ·w~';~~';;~~~;-D.C. I 
~. CHBC_IC_I __ :l,_T_Y_P_,R_O_P.,-,A-P;.-.,·-,-,.-,-.. ""i!-N"'-"T------~-.:.,_.---f-:-,O::-.-C-1<-:::-E-C-K. lXI T Yl'l! 01' AI! PORT ~ 

[_ ~- -~ .. AIECPI J "G~~· v G J .J t &MP_<> .• "::"'-'"-~---+'-;" ;;--· j aNtTt &L -·-----r 1-.:.-,-1,,.'-~-os-,-,.-,.-,.-:-11:-.. -,.-,.-u-PO: 
r.=--rc~ ..... n·PRovt•1o ....... ~~·· "'•'N<'"""'"• ·.S•c"Gft CJ x I ..... _ .. _u_•_ .. ______ _.~'-'---'-l'"_,._ .. _••_•_ .. _ .. _ .... _,._~_ .. _ .. _ .. 

l•PII£C'tAt.. rs,.ctt;j: . I lti!CCIAL (J,-.clly)l 

II. OAT I! IOI!PO<IT OUt: IN 0.1'. II, IUPORTINO:_:.,:P..:II_R_;I":'O.:::'D'":(C:I':-rom·-.-:-,,...-}:-------------1 

31- Ju·h. 1965 · i July 64. - 30 June 65 

. SECTIO.;..:M . ..:B'-. --------...--,·-,----::..P.=E:.:.R::..FO:-::R=~~-q~J:.~~'"'~ATJ.~--------------,~~--1-
w. !fl.l!h p..,formonco ran11•• kom wh<>llr li.D<Iaq;..,to to allehtt; te .. than •otlaloetory. A rotl119 In tkla ~ roqul;•• 

poolll ..... IO!Mdiol Octioc. lt•o not.,O of IM action Could tarigo from COIIRIOiing, tO further r.olnlng. to plOCif19 Oft 
p<oball.., k> raaoolgnm..,t ot to wporcrti<lft. Oe•c•lbe octl..., token or propaaod In Section C. · · 

A • Mu!wJ! Perlorman<e moot a all ,.qulro.....ms. It Ia entlrelr ootlif~ctory and Ia chGtoclerlred nalth.~ by cleflc:ioncy nor 
••eellenc:e. ·· 

p • f!i!.!ilil!! 
S • Stronsi. 

Perlor....,nce I• mora ihan satisfactory. De•lracl rosulfa ore belne producD<I In a proficient..,.......,.. 

Porlormonco Is chal'<lcterhod by oauptlonal proflcl""cl'• 

0 • Qlf!atoncling Perlotmcncelo ao o•ceptl-olln reloll"" to ro~vlrementa of th. ~It ond In comporhon to rito ~co of 
oihor 1 dolng ''"'Uot worlt os to wouont special recognition. 

11-----------------------=S::...PECIFit:;_DUl'I_~L. _________________ -t 
llot up 10 ala of the moat Important •poe! lie .durloa p9<fO#m•d during the rating period. lnoerl rating lot!M which l>eot describe a the 
monnot In which omployoo porlorms EACH specific duty .. Considot ONLY offocth•r~~••• In performance of thot duty~ AU omploy••• 
with Buporvhory respon•ibilitios MUST borated on their obility to :aupervho (lndlc••• numbor ol omploy••• •u,.n1•...0.. 

SP'I!CIPfC: DUTY' NO., I 

Processes n~·J.:u(~ truces and clearances; traces and maintabts 
agent 201 files. 

SP~-UT V NO, i 

Conducts research fer preparation o' report~ and_plans~ 

SPI!CII'IC: DUTV NO, I 

Maintains o£iice files on a coople~ project. . ' 
SPECII'IC DUTY NO.4 

Prepares cable or Jispacch replies ~o n~e trace request$. 

RATING 
LET fER 

0 

I 
RATING 
LETTER 

s I 

RATING 
l-ETTER 

s 

RATING i '-ETTER 

I p 

SPII!CII"IC OUTY NO~ 1!1 

Records Officer - lnsu:::cs GCm? lir.nce ,,,ith CS records, 
directives ~cd authorizes destruction of 

j R4TINO "I LETTER 

f p 
SPECIFIC OUTY NO, I ·--cs--;.1lYC1Jr:ie-l~ '-;;, • RATING 

LETTER 

OVERAll PERFORMANCE IN CURREMT POSITIO!".:........~-·-----,--;::-:-;=-i 
RATING 
t..£'1'TER ' 

Tok• Into occour1t everything about the ,omplo.,.e which lnfl...,ncoo hio ollectlvanon In hla current poslilon ouch 01 110,...1 
. f01mance. of speCific. dvtlot., -:'ro.ducthdty, conduct on iob, cooperothronoas, pertinent Por.sonol traiu ot hob ita. a~ ! 
porticulor Um1tatlotu '9f talents... Bo...d on your knowledge· o! ~mployoo'.,t overall petfotmonco during tho tG1if'CJ pertod,.l 
place tho lonot in tM ~ box <.otruponcllf19 to the ototomont "'hlch .,..,., occutotely rel.lecta l-ola lovol of p .. la<-o. J 

. ~ 2 JUL 1965,e .---- . l 
]'.....:.::.:..-:1" _ .... 

..........._ OBIIOL.ETR. PAEYIOUS lltDITtONS.. SECRET 

s 
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( Hl:,.n F 1 'f,.,f. In) 

!>ECTIOH C NARRATIVE COMMENTS _) 
lndfccte tignfflc:ont atro,.gtJu or weof.&r'_\~s••• demOnstrated in cvrront poahlo.n lteepln9 in Pr~p'$,-:'p.-itvllftfh,up. ~heir reh·stie4't~ip to I 
ov•rotl pOtfQtf't\Once. Stotct auoo•••ions_modo for lmprovemenl of vrork p.Otformanco. Ui¥4 fO\o.OmrMtndottOt,t•tOt.tf'C!~ni\"tgoa c: ... mr· •• u: 
on fMei2n 1'2"jV'l10 compotonc•~ i.f reqt.ttrod·for curront p~·aition. Amplify or.o.ploln rotinga given in Section 8 to proliid• 'bost 
boeh fOt determifting· f¥tUte per.onnel oction. Monngr of pOrformonc•_!?_f_!!!~~a_eriol £!__~_'tf•'"'''~!1 dutiet muat bo de$C1'1~-d!, if 
·~licoble. •.·. IIJ:'""C;J '/) . ,.. 

·- . 4~~~ 
Mr. Vltale's longevity on the project ma·K~!s hi:; scrt·i'l'"es 

incrcasingly_valucolc. This is ,particular trm·;:.~fi ;~~·~i..ci:ia& .:.m...i 
?riE::nt:~ng. nevi. ?ffi<:~:s. H~- .continues ~o do m.l cxccptH>n;.>l job c,.,· 
l.n assJ.Stl.ng td.s oii.:.LCE! on a most' co::1p te;; proJet:t ,,;,,.-:.~:"~ • l.'l1any 
o[ his coflca;;ues hove transferr•:LI prir.1<1d.ly hecauGe of the r.:.::ny 
dcnands aiul fru::;tni.tions caused by tbis extraordinary project. 
Xr. Vitale continues to be a <•lOSt. loyal, cooperative and ,,·illin.; 
•,;orker, getting along well with all hands. His r.1aturity and u:auy 
years of cxpcrienc~ in his field, in addition. to his gre."'t ,s.::neral 
knor,;ledgc, mukc him a r;~ost: valued employee when cor:lporeci to 
colleagues of similar rank. It is because of this that I have 
again rated Mr. Vitale v0ry high. Althouth Mr. Vitale has no 
supervisory responsibilities and fully rcai:Lzing his limited 
potential as a senior operations officer, I feel he is still 
undergrnded and ~.;h<.;uld be promoted to the ncY.t higher grade 
at the earliest opportun.i,ty. Because Hr:. Vitale~ job and 
performcnce nave remained all:10st ex<.lctly the same as during the 
previous y~ar, this fitness report is alGo very similar. 

~S~E:cC~T~IO~N~-~0------------------~C~E.~R~T~I~FI~C~A~TI~~-~--D~~C~O~MM~E~N~T~S---------------------------I 
I. BY EMPLOYEE 
J.'-''--~-------------·-··----·-- ---·---·---------·-·-·---------------! 
'""'"""'=---------__:'....:C::::E:.;.RnFY' _!!:!AT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

DATE (I l SIGNA fUR_~ OP' EMPLOYEJ', /' -+---lf-
l S ~ b) /~ /1/ .·-ts-'<..!.1.... ' 

DATI: 

DATE 

46 rr.onths 

/ j .:::.. , /~f"4.} -
/ 

BY REVIEWING OFFICIAL 
------------~-

The reviewing official does not use the same rating scale as the 
supervisor; therefore, would"rate subject one let:tei; lower in the 
first three duties and! in the overall perfo:rmJ:lnce. Subject is 
conscientious, pleasant and has an excellent "stay-on-the-job" 
approach. 

20 July .196$ 

· SECRET 
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~-r 
IE"'PLOYE£ SERIAL NU .. BER 

FITNESS REPORT 49300 6.C ._:·t( ~·( ._ 

SECTION A CE~ERAl 
1. tocAME (l.nl) ("'-) (Middl•) Z. D .. TE 01'" BIRTH 1·· SEll •• GIUOE r· ID 

VITAU .. Guy 16 OCt 17 M GS-08 D 
IS. OF'F1Ct4L ~OSITION TITl.E 7. OFFIOIVIBR OY ASSIONNtEHT 8 .. CUA'AE,.T Sf·A!ION 

Ops Offic:e.r DDP/SAS Washington, D.C. -
~~CHECK On. TYPE (ur APPOINTMEMT 10 .. CHECK CXt T'fPE 01" REPORT 

CARIE.IEAI ·I =>G•u.c"vll i I TiltMPORARY ·I ~NITIAL 'Atz;AISIGNM£N!T auP:I!RYIIOR 

CARS:ER .. PAOVIIICo!NAL..(S.,.. ~th.'lltle •.S•cflort C) X· I ANNUM .. J.RitAI!IIGNMIENT E'll4PL.0Yitttt 

SPIECIAII.. ($p..:lty)l {IPECIAIL. (Spet:IIT)l 

tl .. OAT£ RIEPORT DUll!: tN·Q .. P,. U .. REPORTING P£111100 (I'~ to-) 

31 July. 1964 1 July 1963·- 30 June 1964 
SECTION B PERFORMANCE EVALUATION 

w ·l'!!!!!!;· P.otriO<man~o ranges.,_, wholly 'Jriod.,quoto to ollghtly leu thon tatisloctory. A rating lrt thf• cat•9"'Y roquifeo 
p"sUhre romed_ICI 0~~0:"- The ~o~te of. th• oct1on could rongo from counseling, to further troinlng, to plocint on 
pr.:;botfon'; to reassig-nftiont Of fl!) soparotfon. Detcribe action r·olton 0' ptoposed In .S•etJon C.. 

A· Ail.!~ Porformonco meets olfroqulreme1111. It Is enllroly ootl•f<>ctory and lo chavoclerhod nollher by deflcJoncy n<W 
••c•Uonce .. 

P • Proficient Porlormonce is......., thon sotlofociO<y. Oo•lred re·suhs oro bolng produced Jn a pro(lclenf moriner. 

S • Strong P«formon·co is ch....,<:htrired by ouepllonol proficiency. 

0 • 9utotondlng PerfotmG~~~Ce ia s·o ••«>Ptionol In rolotion to roqulromonts of tho wor!Jr: ond In comparison to the pttformonce of 
others doirt9 simiiOII' .~ ctS .~i'. wwront spec:iol recognition .. 

_2f_E.C!flf DUTIES .. 
lht up to ,sh: of rho mor.t Jmportont sp.&<ific dutie-5 per,lormed d'uring the rating _period. Insert roting lellor which best descrlboo tho 
manner in which emplo.,eo performs EACH speocific dutv. Cofui~et ONLY offoc:rivoness in petformonco- of thor duty .. AU empfayH& 
wtlh suporvis:~,y respo~sibilitles MUST ~ r<~ted on their o~itity tO supervi so (lndJc•U nurnbor o/ •~:nployooe eupervleed). 

·--- -- RATtNG SPECIFIC DUTY NO .. I 
LETTER 

Processes name traces and clearances; traces and maintains 
agent 201 files. 0 

SP£t;iFIC OUT Y NO. I RATING 

Conducts research for preparation of reports and plans. LETTER 

s 

SPEC"i"Fic cuT., NO. a 

I 
RATING 
t..ETTER 

Maintains office files on a complex project. s 

SPECIFlC OUTY NO.4 i RATING 

I t..ETTER 

Prepares cable or dispatch replies to name trace requests. 

I 
p 

---
SPEC a!f'IC CUTY NO. !I ! RATING 

' 
L.ETre.n 

Records Officer Insures compliance with cs records, ' - 1 directives and authorizes destruction of ! p 

SP£..:1FIC DUTY NO.. I C;S-documen~- 1 R . .-iiN-o 

.• 

I LETtER 

'----- OVERAL.h_f!_RFQ~MAt:lf~_IN CURREN_T POSITION 

To.k• Into account overything obout th• CHI";I':o.,•• which inffuencol hh effectlverwts.a. In his currant. ~tiiti;it such as per• 
RATING 
LET fElt 

Jo,,~nce of sr:--ecific dvthts,· pt"oducti•it,. ,on4vct o:-. Job. coopetotivenes.t.. pert_inent persOnal tvOit's Of' habits~ ond s potticUiot lilftitation·a or to1o."~s~ Scso.ci -=an ,.our \i,O-.fe go of emplo~oe's ovoroU performance ch.wing the rating period. 
pl<tee the ·lettet in l~f"9 bo• C011'"4tSponding to the stotonwnt which most occurctefy reflects his leyeJ of pedormonce .. 

1 4. ACU i35•t: . ~ 
;' 

4S SECRET 
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(~ Flll•d ln) flf:lt:'!t'ro 

SECTION C ·· NAR.R.>\TIVE COMMENTS 
,. 

•t ~~~o,_,..l:i 

'"·"'""hi *'f."''l"""' "''""''~;;.a; wool<noa•os.demo""~ rn .,......,", i'<l""'g~~!tiE;per· ""t;>octiv• '""'' ,ro'""""""'P ,., cvorall pe; ormanco. Stale 'aug:;,oolloria ""'""for IITII'f'OYOm..,l of work r>erform Iva recommend»il<on• lot lrc11nlng. Comment 
on fo.elgo lo .. 11uc51o eompolcncit, If required for curiont p<~>itlo.,. Ampllfr .,. . ~~ " f.'t"Ovldo best 
bosls lor dolermlnlng futlno poraonnal action. ~f F!!fotmonco of monog"r a or s pe ·duerlbed, If 
applicoblo. . · · · : . . · 

~Ait Roo,., 
.-:Mr. 'Vitale continues to do an exceptional job in assisting 

hfs office on a most complex project. His longevity on the 
project; eoupled with his: continued objectivity, makes his 
se'rv:ices increasingly valuable. this is in contrast to many 
of his colleagues who have transferred because of the many 
extreme demands and frustrations caused by .this extraordinary 
.project. Mr. Vitale continues to be a.most loyal, cooperative 
.and willing worker, .'getting along well with all hands. His 
maturity and many years of experience in his field, in addition 
·to his great general knowledge, make him a most valued employee 
when ·cOmpared to colleagues of similar rank •. It is because of 
this that I have again rated Mr. Vitale very high. In addition, 
·and fully realizing his limited potential as a senior operations 

·-- officer, I .. feel he is still ~dergraded and should be promoted 
to.the next higher grade at the earliest opportunity. 

SECTION D CERTIFICA110N AND COMMENTS ·-
I. OY EMPLOYEE ·------

I CC:RTIFY THAT 11-lAVE SE<:N SECTIONS A, 8, ANO COFTHIS RE_PORT ----- 0 ' 
DAT£ J 

t<f 
SIQNATtlrtE>.F Elt.IPLCU'E"F. .. v 1.: ... 

J1 l-h-r 2 3 ' ' } ~ . -;:zjk_ '~- 'i· -'/ ~· 
2, f J V BY SUPERVISOR 
MONTHS EMPLOYEE HAS Bl!tli::H 
UNDER M\' SVPEffYISION 

IF T!ilS REPOI'tT HAS NOf I!IEEN S"OWH TO EMPLOYEE, GIVE EXPLAN .• TIO:.N 

34 months 

"D4TE OPI"ICIAL TIT i.E: OF SUPE1itlll$01t I TVPE~{i-~~~:~~ ~N4:i::;IOHATURE 
15 July 1964 C/WH/SA/HOB/PM 

3. BY REVIEWING OFFICIAL 
COMN£NTS OF REYI~\'IING OFFICIA.L 

Undersigned concurs in the ratings of the specific duties and 
performance in current position of Mr. Vitale. Mr. Vita~e 
has been concerned with the Cuban effort for several years and 
his personal knowledg~ of past events is extremely helpful. 

. ... 

rc~~o DATI!: OFFICIAL TITLE OIP' JtEYIE .. ING OFFICIAL 

J 28 July 1964 C/WH/SA/MOB 
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SEU~ET 
(l'hrn_ ,.. llrd In} .. 

FITNESS REPORT 

(l.aacr (FI,;,u 

mALE=----~---.,----; 

12. FIE PORTING PEFIIOO (p....,.. lo-) 

1 July 1962 to 30 June 196) 
E EVALUATION 

p..,formance ra;,goo from ·wholly lnad.i:quoto to sllgholy loa• thon ""thloclory. A ratinG In thio cotogory roqulru 
poaiti.vo .romediol cctlon. The noture Of the action could range ftom coun·aeiJng, to further troinlng, to placing on 
probation,_ to r•a•aignment 01 to soparation .. Deacribo oct ion taken ·or propoaod In 5octton C. 

A·~ Performance moots oil roqulromonto. II Ia enrlroly satlsiactory and h choroclorhecl nel!hor by d•flclonc:y nor 
cutcolloncoa 

P • fLoliclent 

S •· Strong 

Porformonc:o is moro than •!'thloctory. Oeolrod ro•ullt ore baing produced In a proficient monnef. 

Performance Ia choroc:torliod by oxcoptlonal proficiency. 

0 • Ql!'•landlng Porfotmonc:o I a ao oxcoptlonol In roloUon to roqulrom_ont a Of tho work ond In compathon to tho performance of ~ 
othors doing e~mllor work aa to wortont special recognftl.,n. 

--------.,----'------
sl~ of the moot ·Important speeillc:dutfu pOfl<>~mocl during the rotlnlJ porlod, lnsorl rotlng letter which boot de•crlbea the 

which employee porlornn EACH apeclliC: d;..y. Conaicler ONLY offecllveneu In performance of thai duty. All employoos 
vhory respons-i~ilitloa M~·ST bet roted on thoir ability to 6uporvlse (lndiC'ate numhot ol •mploy••• •up~~rvl•od). 

SPECII'IC DUTY NO. I .•. 

Processes name traces .:1ncl clearances. 
201 files. 

SPECII'IC. OUTY NO.. I 

Traces and maintains agent 

Conducts re,;earch for preparation of reports and plans. 

SPECII'"IC DUTY NO.. .1 

Haintains office files on a complex proje.ct. 

SPECIFIC OUTY NO .. 4 

Prepar~s cable or dispatch replies to nwnc trace requests.· 

LET TIER 

S/0 

RATtNQ 
LETTER 

RATING 
LETTER 

RATING 
LETTER 

p 

--------·----+--:::--:----1 
RATING 
LETTER 

SP£CIP'IC OUTY NO..' 

Records Officer . Insures. compliance Hith C.;) rcconls, directives 
and ilUthoriZ•!S" destruction of C;) documentS. p 

~S~P~E~C~I~F~I~C~O~U~T~Y~N~~~-------------------------------------------------------------~---------------~~A~A:~T~I~N~Q~ 
LETTER 

Taka into account o .... rything 9bout.tho emp!oyoo which irifluoncea hi.s offecllve .. os_l• ''' hlscurro!'tposltlon 
formonco of specific du1ios, ·productivity., conduct on J·o~, coo"perotlvenoast pertinent peraonGt ttaita or 
particulor limitcnions or talontl5 Bawd on your k~wlo go of employee's ovMoll Perf«monco duting tho 
ploco tho letter in the rot in box c~rosponding to the stOt,~nt which .l!ftOJt accurately reflocta his lovol of 

' \.\ . 

.. ,·,,. . 
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~~ti9• tMit r•lotiOR•ttip to 
....... ~~tiona fOr tt...:~ittlnt .. c.,'"'~ 
~ -n SOctiOft 8 to pro• ide be &t 

d,.hoo "'"''too do scriM<!, if 

. MAl~ R~OM . 
3ubJect continues to do an ·.:!xc.::ptional jot.> :u1 assi~tin.;; his offi,ce in 
the for.m.ilart""OTr-of r~porb; and pl;.ins by hi!> research and .:1bility to 
quickly tn;Ikc name traces and .t..::rr'"t out inform.Jtion frcQ. the various 
agency sources. 

During the past year subj(!.:::t hs.s continued to be a ~~st cooperath•e. 
loyal and willing worker on a project that due to its n;1ture is more 
frustr.:.1ting; al)d demamls mob:! with less apparent return th.:1n most 
projects. A£: on hts previous fitness report;, I .ttave rated him very ~ 
high, primarily due to the fnc t that h .... t·:llo!i t';'i"'€ vand \u.:my years ex­
perience with the Agency h;.1ve n:adc him of much more i1:.-.:cdi.:ltc value 
than most of hi:r colle·•,Jues in the G.:l 7-9 level. CC'n:;eq_uently, althou_.;h 
he has made· G3-8 within the:) past year, I feel he is still m~dergraded 
and should be promoted to GJ-9 at the c.:~rlicst opportunity. 

OAT I! rua_.._ __ -J.o--~-~-.-CI-.. -,_-T,-ITLE.5F~viSOI.----~T-YPEDC)I• ......... EON~ME A"J SIO .. ATUAII! 

C1.-i-...· A.--/~1{. 
12 June 63 

While· not wishing to dettact from, the value of subject·' s duties 
or ·from the manner in· 'Wich he performs them, I d.j have strong doubts 
as to whether· the nature of his dudes. warrant promotion to GS-~ even 
if they were performed in an outstanding manner. During the next year 
additional duties of a more demanding nature will be placed on subject 
and I Will want to weigh his performance une1er those circumstances 
before recommending promotion. 

AT I! 

I 
,{.? 
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(W~on TJII•d In) ·i 
FITNESS REPORT 

IPII'CIA.t.. (S,.clly)l 

II, DATI! REPORT DUI! 1>1 Q,P, 12. FII!POATINO pf!-.. -,-O:...D_(:-1"-,_--.-,-.,..-):----------------f 

,1 ~~·:!·· 1%:> : 1 Se!Jt.. 1'161 to JO June 1962 

IPKCIA\. (Specltt')l 

a.::S:.::E.=C~J'-=IO::.::H:...:B::.._ ___________ ____f!~~f()~~~~CE EVA!,.UATJQ~'--------·-·------i 
· W. ~ Porformonce.rangea frono wholly lnadeq"'i't" Ia allghrly loSD lhon. ootlalactooy. A rating In this category requlru 

poaltl~e rom.dlol action .. The nature of th• action c6uld range from coun·aellng, to funhor training, to placing on 
prcbotlon, to ro<nt,gnmont 01 to lt!patation. Oeacribo action tt3hen ot propoaed In S•crlon C • 

A·~ ... iorformo,co moota all tequlr•monts, it Ia ontlraly sallsfactO.y .and Ia ehoracterlzod neither by deficiency nor 
·.·.Oacellonce. 

P • Proficient Performance II more than oothfoctoty. O..siroc:l result• oro l.elng proclucod In" ptoflclenl monnor. 

S. ~Irons! p.,for.manco Ia eharactorhed bjnucoptlo,ol proflcloncy. 

0 • QvtotMdil'lj! · Po~fotmonco I• so onopllonal 1,. relotlon to requlromonh of the work and In comporloon to th. porlormonco of 
othorl doing similar work as to wor.ront special recognition. 

·-----------------=~E_E.9Fic;:_Q_I[!1~=S-----------------t 
Uot up to olx of the most Important specific dutle4 perl01mod during tho raltng period. Insert rating Iotter which l.oal ducrlboa tho 
mannor In which employee porfotttos EACH opocilic duty. Con•ldor ONLY oflodl••n• .. In potfo,.,umco of that duty. All employeoa 
With aupor¥isory rosponaibl~ltlo• .MUST borated on lheit ability to aupotvlao (indlc:olo numb•, ol omploY••• •us-,.,.laH). 

$PECff'IC DUTY NO. I 

P.t'Oceaaea name traces and clearanc:ea - Traces and IIISJ.ntains 
agent 201 tiles. 

SPECIFIC DUTY NO. .Z 

Conducts research for preparation of reports and plans. 

SPI!CII"tC OUTY NO.. .I 

SPI!CII"IC DUTY NO.5 

Records Officer -

SP'I!CII"IC DUTY NO. G 

Insures c:omplianc:<>' v1 tb. C:S Records, Direeti vea 
and authorizes destruction of CS doCU!Belrt.a. 

1-----------0:::..V.:..;E=R"-"A-',L::.:::l::....P,__E=-R:.:.:F'-'O::..::R=M;::_At_!~E IH CURRENT POSITION 

IUTi;:;o­
LilTTE'It 

RA.TINQ 
LETTIJ:'R 

RATING 
LETTER 

RATING 
LI!TTE" 

A 

Toko Into oeco..,.t • .,,,.ylhing ob..uf the employee which Influence a hl1 effectlwonou In hla Cuttonl position auch oa por­
fotmance of spoc:Uic duties, productivity, conduct on J'ob, cooperotiYeMJS, pertinent personal trait a or heitita, ond 
particular limitotio.ns ·or talents. Based on your lcnowle ge of om£'foyee's overall porfOI'monco doting the rotlng po~iod, S 
place tho loll ... iR IM f<>flng b..X COtr<IOpondll'lj! lo tho StGttu-nl wilh:h moat CICCutGtoly reflect& hit level of porfotmonce •. . . . I 

RATING 
LETTJ;R 

........ .::.a--... ......... 
~-
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SECTION C NARRATIVE COMMENTS 

lndicoto llgnUrc:.mrit strength• or ~'-,.•••• c~e~onsttot~_ in ~~!'I posltlon k••P'"7 in prop., ~•n•pecti•• thoh r•lott.on~hip !o 
O'fOtOII porformonc:e. St<U• :IUg\}eStion~ modo for lmprovom~t of ~ ... ~rforMOnc•. c•-· recommendation• 'Of' troinin.g .. <:;'omm!"t 
on forol;n-lofl\iuoge CC!~~"~P•t•nce, if NPQ!utrH fot,C\Ifront po•itiOA. A""t:'lify or tt'lltploi"' rot1"9' ght•n tn S.ctlon 8 to pro,.. ide beat 
licnll IOf clotiwmlnlng futwte p<lora.,.,.;•I..Ctlon, ~IOfm~• ol monog.,lcil.,. '"F•••Ioo<r dutlu mutt bo ct.o~rlb•d, If 
~pll~oble. · 

... 

DATK 

SUbjeC:t b8.s done an exeepti~ Job in assia~ . biB otf'iee in the. 
tomu.l.ation ot repciH.111 Md plans by his rese&r(:b and ability to clw.e~t.q 
1318lu! name traces &md.·terret out inf'ormation· hom the various ageuey sourc:ea 
CoDC:en&edo 

.. I" 
:S:e at. all. tillles bas beell a liii!C)St cooperative, loyal. and villllJ8 VW'ker 

with good security habits •. : Although, be does oot have the a.m.b1tioD or drive 
to get to the top ~ the Wder that lll8.llY yol.inger officers ma,y have (uot 
every'tiody can or vsnta to be Chid, ~t can still·be one ot the best indians 
1D the business) 11 hie' great stOre or general k:novledge aDd many ye~ or 
agency experienc-e have made: him of llllli'cll 1110re imllledlate value than liii!C)st ot 
his colleagues in the GS-7-9 level, and it is becsu.se or this that be 
hM received:aucll a !Ugh ratiDg~ Consequently, it is reCOJ!IIIIended that 
Mr. Vitale be p.roz!l.lted to the next higher grade at the earliest opportunlty. 

10 MON'!Im 

:~llfi'IC1A.L-Tii"Li:Q,i$UPERVISOR 

· •',,I -.::ujnul """" 21. August 1962 """" rr~~us:..-. 
3. ------·------------=-B_Y_ REVI.E'WING OFFIC_I.;_A.;:.L ___________________ --t 
~RiYu::·lliiNO OFYIC&AL. 

OA,TIIi:, OFP'ICJAL TITL:E OF REVIEWING OFFICIAL. 
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~_Q,_M,_:B::__ __ ·-----'~!.J.~UATI_Q~J)f P~_Rf._~~~~C::~_Q_~~~~CI . .::..f.:.:IC,__D::_U,_T:.,I.::E::..S_· ---------I 
t:.,3ct vp ,., ei• of !h• moat ifrl~attt s~ctliC dutiea performed dvri1t9 the rat in; ~Mtiod. lnaor' ratlrig number which be•t dea•triboa the 
mortnet i~t which employ•• p4ttfor.Bll lEACH .spoclfic dUty. Conaider OHLY effec:t'••~••• tn performance of that duty~ AU omploy••• 
with •vpervlSOf't r•tponaibilitiet: MUST be rate~ Oft thah obifitr to avporwh.e (ln4t'"•'• numb•t ol emplo.-.•• aupor•l•.cO. 

I • Urttollof?...:•_•..,_,r, ___ ..;....c l2_·_8...,.1v ocl<tquete 

~PEC:I"C OUTY NO, I 

GPKCII'IC OUT Y NO,, 

/'3 • Acceptoble J4 • Co~~J!:· Excellent j6 • Superior 
'QA TI~O i 'PIECI,.IC OUTY NO._J 

"
0

• ,.R!-!:::;ea~·ch Wo1·k Required in 
~reparation of Reports. 

RATihO 
NO. 

tPI!CiP'tC: DUTY NO.# 

Assistant to C/0 (leg man) 5 Maintenance of Office 
Files 

&PI!C:IP'IC DUTY 1<0.!.._ 

Safehouse Keepe.1.· 

RATI"'O !u••ECifl'IC. DUTY NO • ...t 
.. :;- Intel Ass't. 

J 1 • Ollfotondll'lg 

RATING 

the NO. 

5 

AA1'JH0 
NO, 

6 

RATING 
NO, 

5 

S~CTIOH C .:E'\fAlUA1JCW_~E_OVERALI,_f_t;_RF9B._MAH~E_IH C_!!!!_REHT_.,_P..:;_O~c..:l..o.T;_:IO,'-H'----------f 

Tolu; "tnto o_ecOi.rltt: ;:~ ...... ,.d\i~ ~bovt th• ~mployoO w-hich influences hh effec:tivenos.s In hh current position .. pcuformonco of apeclflc 
dytlee, pr~uctiv.itjr, C't.tndv,·t o.-. ic-b. coo;terotivenosa, portine"r per•onol traits or hobits. partic"'lor liu1itotlons or tt.~lonu. Based on 
your llno:~l.-..f"J•-of •mployeo~•-~HNII p•rformanco during tho rating period, placo th• rotlng; numbfllt In tho bo11 correaponding to the 
11tatoment.Which ftsoat occ~t·J.y utfl•cta his level of porf«n.once. . 

1 • Perforl'niOnc:• h• Di3ft)f imJ:tortonr respects foil• to ~n••• roquiroments. ·. 
..-2 .. P•rfotmonco rnoets mou roqubemcntll but Is deficient in one M moto ltnportcnt tttapocts. 
l" P••formonco clo<uly m•ets basic requirement e. 
4 .. PerfOtmonc• cle-.uly o•ceod• bosic tequirement•~ 
S • Perfotr.onc• In •••rr irnporto11t tespect h a<~pc,lor. 
6 .. Porformonce ift O'V'fi"J' ••sPect ia outstandinge 

CHII;RACTERISTICS 
NOT 

APPL.I .. 
CABLE 

NOT. 
OB· 

'SERVED 

~ 
NO • 

5 

AAT&NQ 

I 2 3 .. s 
X ~!5 THII'i<IS OONE 

RE.Ou~R~C~E~F_U:~L~--~--~------------------------------------------------r------f------4~---r---4~--4--­--~ 
ACCEPTS RE!SP.JHSIBtLiTII!S X 
CAN MAKE OECIStON$ ON HIS c-. ... 'liMEN NE£0 AfUSI!S X 
DOE!I HIS JOB WITHOUT STIItO,..OI SUPPORT 

f;;"c~~IE'S SI>IOOTH OPE RATIO~ OF 111$-:'b~-=,.-,-',C:-:c-::l!--~-------------------·f------4...,------t-·-f---t-"'-f----t--f 

WRITIE.S El'"f"£<: TJYIEL 1' 
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S~f:r~(!H __ E __ --~--- NARR~TIVE DESCRIPTION OF MA.HNER OFI1 JOB PER.FO~~C.E ________ ---------,---' _ 
Str••• t.ftongtlu Ottd ..;,~oLn .. allO& d•rnonatrotN 1ft ~""•_nf p.ruHi~~ lndicoh!• s~gos.teons ""Ode- to •~Ptof,.:& fOf l1npto••me1tt of his 
...,., .... G!Ye r•commtitl,clotlona for hie trainino. "••t:rt'b• •. if opprop!lat•. hil_poh•nttol fO¥ deo,elopmeont ond l&i o.•••fiolm.lng ;reo~er re .. 
aponaiblllllu. Amplil~.,. uplaln, II opp<or-ti~"'· r<~lingo t,~lnn In SECTIONS 0, C, an-!9 lo pooviJ,. tl.e beol boUi"'lor dotermlning 
luhlf• porto"!"•l octlont.; .. ... · . · ''··? 7 

Subject is very versatile and cnn be utilized o.drck\~v1;~Y on an 
. assignment in~olvlng hctcro~t:-ncous duties. ,llis ability ·lfiitp,pction as 

an agent handler is extr'-'m..'>ly commendable. 'Subjch~,. is able 'to .communi­
cate equally well wi"!-~":;.'!ligh or low level agents ..... t H~0 f•trther demonstra­
ted his usefulness 1~ ··the prt>pa·ration of research papc/$ and tho rnain'teri 
ancc of files. Supcrvi'sor feels .that Subject's productivity and offecti 
veness is d·c.pendcnt on. "·hethci· he is i'n a position that he personally · 
likes (It should be noted that Subject' is 44 y1·s old). 

Subject has demonstl·at~d that he can 
(During- the period covered he travelled 
on assignments not under cont1·o1 of tho 

assume greater 
to Puerto Rico 
Supervisor) .• 

SECTIOH F CERTIFICATION AND COMMENTS 

SECRET 

·. 

responsibilities. 
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.. · .. ·• . SECRET 
('When Flll&d In) -

vl r-·--·--- ------ EMP.LOYI!t! SERIAL II(IUMI!.A 

·-~~~fiTNESS REPORT :.vc .:..:t. . t ~ . .:,-. 
C::.;i:iJ • I 

$<:liON A Jfl'. CEHER~ .i l 
t. NAMII! · fL••O . I Vfi'JrorJ (Middle) , .... c:I_AU OF D11Uf1 J, Sllllt I···;:A:~ ~-'ilT .LE Cu~ .· 10Ll6L.l7 u 
S, S2AYICE.DUIGNATION' G, OFFICIAL. POIITIO"' TlfLII l J. 01'1'/~IYIAR 0,. ASIIONMENT 

DS · Intelligence Assistant EE/Gcnnany (casual) .. CAREER lfAI', ST'Af!JS .. T'f.P€ OP' REPORT 

j_~T llLIOIIIL.C ' xl ... ,. ... lt .. .. :I _ ~QI(P'I:_RAII.D )INITIAL. I -r RIE .. hlQNMitN,./IVPI:IItYIIO,_ ~ 
_l.PC.NDfflfQ ·I I D£CLI . ._.II.O t }D&NIIlD -rANINUAL. Tv j IIIIC .. sseoNMCNT/SMPt.O'fll& 

10, DATI£ AII!P<..AY OVI! '" O,JO, liL.REPO•nfNG PI!RIOD IPI!C:IAL (S,..cltyJ 
1"1011t To 

I'" Mav 60 - 15 Nov ·bO 
SECTION 8 EVAl~ATION OF PERFORMANCE OF SPECIFIC DUTIES 
l.iot up lo al• of the ....,., lmportonl 11>41<ilic'd.,lles !."'formed·duri"IJ tho rollng period. '"""'' roling number ,.hlch but descrlbu 
nionner In which o .. pfoyeo performo EACH opecific ufy, Conoidor OHI. Y offecllwone11 in performonce olthol duly. All •mploy 
with at~p•rvhoty respotteihHitiea MUST b<e rotcd Oft thoir oblllty to auporvho (Jndleo•• ~,?I -.:nplu:, .... eupot,lllod)a 

I • Uneollafoclory I 2 • 8orol1 odequote I J ·•· Ac•eptobl• 4 • Con~pot""t S • E•coll.,..t 1"6 • Superior T7 • Outotond-.;;;-

SPI'!C:II'I(; DIHY .. 0. I RAY! NO SPE!:CIP'JC DUTY NO .. 4 AATI'Ntol 
NO. NO. 

Process name traces 3 

IPI!(OFIC OUTY NO, 2 RATING SPI!C:II'IC: DUTY NO.5 RATING 
NO. NO. 

..... Process POA1s. 4 

OI'I!C:I"'C: DUT 'f NO. lJ RATING SPECIFIC OUT V NO, e RATING 
NO, NO, 

SECTIOK.C EVA.!,!!_~TIQN.OF OV~_g_AU, PERFORMANCE IN CURRENT P<.'SlTIOH 

Toile into occoUfllt ttv~ythi~g obout the- employee which Influences his effocti.-•note in hia cvnent position .. perfornH11nce of apecJUc 
dutltJ•, productlwiftf,· cC'Illll\duct on job, cooporoth,enoaa, pertinent pot tonal trOits or hobiu, particular limltotiona 01 talonta. &aeod on 
yout ltnowledgo of empiO')"eo"• o•eroll performance durin, the raUn9 period • ." place the roti~ nYmb•r In the bo• cotreaponding to tho 
•t<i~tnont which mo•r·occwotelr rofloctl hi• "level of par ormonco. · ~ . 

1 .. P•rf«n;onco in mony imPOf'tont respech foHa to meet tGqub•M~tnta .. 
.----. RJ\TINO 

· 2 .. PerfMtftOftCO m•••• most reflui;.emont1 but h def;eiont In one 01 more imporiCU"tt re1pecte. NO. 

3 .. Pcrfc»monc:o cloorly moll!tts bosic req..,irementa .. 
3 4 .. PerfOBmonc«t' dofnlt e•c:eeds botic roqulremente. 

S.., Porfot""C'nce in every Important retpect is auporiot. L_j 
6 • Potformonc• In every rea,.ct ia OU;t&tan~lng~ 

SECTIQH D .PE~R!PTI()H OF Ti:t_E__EME~OYEE 
ln_th• totJng boAetS bolo•. check {X) the degre_o to which ooch chorocrerhtic oppliea to the employee 

I •. l.eooi poulblo dogree ! 2. Limited des••• {3 .. HOfrnol degroo- 14 • Above ow~·rog• c#ogree 5 • o ... !tondlng deg•eo 

I .~~~ .. O<Or RI\TiNO 
CHARACTERISTI<;:S OS• 

CAfiiLE SERVED. I 2 l 4 5 
GETS THINGS -DONE X 
RE50URCEFOL 

"' ACCEPTS RESPONSIBILITIES 

CAN lAAKE OEC1510NS ON tillS OWN WHEN NIEEO ARISE'S .., 
DOES HIS JOB WITHOUT STRONG SUPPORT .... -
FACILITATeS SMOOTH 0FEAATION t}_f' HfS OFFICE X 
WRITES EFFECTIYiiL.Y· y 

SE~URITY C~NSCIOUI y 

THINKS CLI[ARL.Y I =F -
OISCif:"LI,..E IN OAIGIP4ATittiG, MAI~TAININO AND OISPOSl~G OP' RECORDS ! 
OTHE'!' (SpecUy): ~ 

SEE SECTION •e• ON REVERSE SIDE 
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' .. 1i F .J 1 ,-~ fllf.. rt) ,.·· .. 

SECTION_E . . HARRATIV!_~_!_CRIPTION_~F_ ~~!R O~fO~J:EJlFO~~CE 
Strell tttengths Oftd weoltntialoa d~sh-otod in curr•nt pc)altion .. Jn<iiccto suggestion a ~ltt'::tl"/loyee few lmpro•oment of hia 
work. Gh•o i'"H"Omm..,.cfotloru ~- hia trcinin9. Oeacttbe~ tf o~pr~iate . .hts potentia.( fo, de•• op ,-bnd lor ottumlf'iSJ greot~ ,.._ 
aponalb!Htiea. Amplify..., uplain, if o-op<iofo, rolinsaglu•'"' SECTI5l.NJ !IG C, and D to p<aeido ll>o boat boola fO< detennln""ss 
futwr• piraonnel octJona. t•.., // 

Mr. Vitale was assigned to the S&T Section of~hiJttGDrnan Branch on a 
casual bas iii from l May to 15 November 196 His duties consisted entirely 
of processll1g name-\ra.c~s and POA's •. Altho ifU{bfid little experience m 
this type of work, he. ~~formed his duties in a thoroughly satisfactory manner. 
He was always polite t"o his fellow employees and did his best to contribute 
to the smooth operation of the section. 

-···-· -- ···-
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SECTION F CERTIFICATION AND COMMENTS 
I. BY EMPLOYEE 

I certify that I have seen Se-ctions A, B, C, D and E ol this Reporl. 
DATI! SIGNATURE OF EMPLOY££ 

2. 
.. , -- ' BY SUPERVISOR 

MONTHSEMPLOYEEH45BEEN IF THIS REPORT HAS NOT 5E£N ShOW'-f TO EMPLOYEf!, «liVf! EXPl.ANATrON 
UNOER MY SUP£RYISIOM .. 

6 1/Z Already reassij:{Iled E!rior to E!re2aration of this fitness report. 
IP' REPORT IS NOT. BEING 'lAOE AT fHI$ Tl~£. GIVE REASON. 

fEMPLoOVE£ \JN!OE.A Wv SUPERVISION t..E.SS THA~ to DAYS I JREPOf;IT MAOI!: WITHIN LAST GO DAYI 

OTHE!A (S,.ci~Jr'): · 

DATE OrrP'ICIAL TITLE OP SUPERVISOR ry1 r 21 Nov 60 C/EE/G/S&T 
3. BY REVIEWING OFFICIAL 

I WOULD HAVE OlYE~ THIS EMPI...O'!EE AISO~'t THE SAUE E:V&.L\JATIONe 

I WOULD HAY£ GiVEN THIS.E!YPLOTE£-' HIUHER EVAL.u4TIQ"6 .. 

I WOUI..C HAVE Gi.VEN THIS EMPLOYES: A LO•ER EYALUATIQN~ 

I CANNOT .. H.JO;.E 't'H£S~ £YAl..U4TlO,..S~ I AN NOT 'SUFFICJENTL.Y Jlf4WJI..IAI't WITH THE EMPL.OYEE•S PERP'ORNANCE .. 

C.Oio4MENT5 OF REVIEwtNG OFFIC14L 

See attached ~h~et. ) 
• 

I 

! 

DATI! OFFICIAl.. 'TrTLE OIP' REYIEW1NG Of'PICIA~ I TY,PED OR PRINTED ........ AND SIOtootT.eoA1! 

Z3 No~.60 C/EE/Germany 
v 

;.. SECRET 



Section 3. Comments of Reviewing Official: 

This empt'oyee had no qualifications for .assignment in the German desk or. 
German op·erat_ional field. He was carried in the German Branch in a 
casual status while an assigJ¥Yie_nt suitable to his talents was being located~ 
The fitness report for the period of his duty with the German Branch is 
acc-ordingly only a re-cord of the fact that he loyally and diligently carried 
out assigned tasks to the best of his ability. 

<"'rf'-. ::~r 
~~: .. \J.,L.l 

Chief, EE/Germany 
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2 Ju.'"l<l 1960. 

Ml:J.IDHA!lDUM FOO: Chief 1 Er; Fcrsonnel 

SlfBJECl' Co...-,zncnu::~ tion - 1\lr. Guy Vi tale 

1, Too. &!a tern· i:~uro:pean Division Lucistics Office vis!1es to 
corrunc:nd 1\!r. Guy Vi tct1e for the manner in which h<! conducted hil:lsolf' 
while on temporary assic;ruoont in this office, Ro~hcr t!lStl sit idle 
awai tine; a ncw.-nsait;lU~ent, Hr, Vi tale volunteerec1 his se.rvi:::es and 
woa given varioua logistical cencrnl scrvicca Jobs nnd d~:t.ics \o"hich · 
he carried out '11th cntlmsia::m and effort rurely seen ill a _person 
:l.n h:l.a ntatue. We found him f.S an cnthusiastic-willilli: 'lo'Ol·k~r· vho 
e;ave nclf'lea:;ly of hlo twc ·and shoved a stronc devoth'n to duty. 

2. A copy of t.his coli"JDenda tion ohoulc.l be made a part of the 
employee's ~ermaner.t 201 file. 
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SECRET 
&..ill 'w,.." ,,11.-J in 1 

·~ C"~ '( "<· t'". ''"" ·.P.:.»d ·•i ---
O.UALIFICATIONS SUPPLEMENT TO PERSONAl HISTORY STATEMENT ~ 

... 
. •1•(1 INSIRfJ(!ION).(.ARfiUIIY 8.!'0Pf tOMPifY<NG TrPf 0~ Pr<"-l .AVO>Cl !JS>N(; UGMF (010~,;) '"'~ 

UCllONI OIOGIAPH!C AND POSm(\N DAIA 
1 t'\f:' su NO .II """'t ; .. ,~ ... , ..... 1 

-~--. -~-=-=r--~[--1 • o·~;~·~;11~ r ~~~~~:~:~-;· . '1'1 I IV -- O.U6.2 ·.\IJ.I.Ab..LGIJ 
,. ()H>(£ Cf a~>v~{N~. ,;(41'()'< :('•~··· (,.,, · ·D~ .· I' ·;·~·;~~~tGE~c,c o\~C:T "'"" · · ioi.AS!ooa OoC::t · · 

SICTION 11. IIOINC'V OYUS(IIS SUYICI 

:? ·AG!A -r--- T"rt:E rc~• I '110M I 10 

·I I r PCS•52 J 'H/01101 I 60101124 

' TDY-10 day lll4i~r I ~ rjo¥ /;&> 
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OVERSEAS DATA 
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I CGfiE3 I 
DATE: IWTIALS: I I 
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/:-"'.!.' ') I I I '/ / /-
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r--::--------~-------------------:::-"'-::--"-:-"','_. :; .. j '"·-~---'-------·----'-----'-----------.., 
~>r_c_n_o~N __ m ____________________ . _______ ~---'-o __ u~.~-,_9_,. __ r_c_•~-··-•_J _______ ~----------------------~---------------i 

HIGH ~Cl!OOI 

1-------------'----------,..----'·0tlfGI ot ur;~YU$11V sruoir 

I. 

~.Jr:,tU 
f---- -----'---l 

NIA. ":J;r MlNQC 

'l.&DS .&n('•DlO 
riOY. ro. 

V£C.II£! 

fi£Cfri!J 

Ovrs O"o 

NO i£MI/ QUI 
~~~ ,..,.,,,J 

'"'·'----·_-·_·-_·-~·-_··_·-_--_-·_ ... ___ ---'------L ------t----t----+----t-----t------i 
I rt•···· 

J. lh.f -;.~ ~· 
~---~~~----------------~-------~--+-------~j~------~~--------~~------;-------;-------------1 

I .. - j 

tj •... > .: : .. : . I : ________ .J 

IRAO£. COMMUCIAI AND SP£CIAL!l£0 SCUOOLS 

r-----------------------------------------~ i •,:'.i,f r_,'J ',H(iAPZA!lC~J 

'· 
OIHfR NO~AC£NCY EOUCAIION OR TRAINING NOT INDICA ltD ABOVE 

UL------------------~~-T-~41 __ _Jj_I.a_n~g-u~ __ e __ ~ __ 5_7/_2-T_5~7-/4-r~J--mo_. __ 1 

~J~·------------------·----------------i--·-----------------------·--t------~--..:..----r------------i 

1-"--------------------------------------f-·----+-----f-------l 
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AG£NCY-SPONSO~f0 ([)UCAnON 
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o. OA![ U S (llil[NS"II &CCIV<A[D 

O!PfNafNT CHilDREN ANO DEPlNOlMS OTHEI THAN 51'01.151 

PIOfUSIONAl SOCIUIU ANO OTHU OIOANIZ.11110l\IS 

DATE OF M£M8£ASHtP 
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RECORD OF 

PREVIOUS.GO\~~~NT 

SERVICE RETU~~ED TO 

FEDERAL RECORDS CENTER IN 

ST. LOUIS, MO. 




