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TAXES .• E::tplaf.n method ot' cotlec:tlon when approrriate. __ -;:-FL___,\_T __ P.\_"'_.s __ ...... ______ _ 
('f>/A. B 20;.tSd appU.es, to be dl'tPI"Illine<l. by lle;l~quarccrs) 

6 •.. QttP.RT~ AND/OR SUBSISTENCE • Quarters AHOI.tanc.e'-. _..;;;.U;.;/A.:;.._ ____ ...Jp.er. _____ _ 

. ! Subalstenc:e AUovanc:e~--------..rer ______ . ! 

~· Trav<!l expc~ses {,;Ul-) (vUl not) be rdobursed.- Fixed Payment . ._. ______ _ 
lea;ular Ac:c:oundngs.__ _____ _..._ · Atlowanc:e of ..... _______ p,er.._ __ .....;;.. __ 

.~::: .. ; , 

b. ,Other operat:lon.al expenses (v1U) (vf.ll.not) be ref.m!;,ursed. 
-Type Expense.~----------; Method of Ac:c:ountin""------------

, Type Expens_e' ; Method of Accounting, ___________ _ 
l '·_,.:.·" Type ~xpense ; Method of Aceounun _____________ '!"' 

1 s. OTHER ca-~ITMEN!S • *Descrl.b~_-'3::-r::::::itp uiJ:. Toil·:~:::l:rso C;t~\S!:·! fc!' co::t~ of s~i":':"!~!:t 
or 

9. CO:O"IIKGE..'n' OBLICATIO,'I."S • (Not prc=hed Subject but may have to be met) *Det~cribe_ 

. , ....... 

NO C(M{ITXE:.'TS Orl-IE!!. THAN THOSE DESC£t:'i!D ABO'IE: H.\\'£ BEEN ~ .. \DE TO S:Jl3JECT, 

SIG~£0: __;.,:_ 

'= 
REV! !Pi'?.(i'.'£!>: _:, 

----------------------------------~ 
!!etd Contr.1c:ttr.z •)ffic:e_r 

*Certa1:-: !:?<?<:1.-Jl bent!H t s or c~t ~e::ts rP-t:.t! r"' r:-i or s~.lc--:u:n·:::c:--; :;::;trev!!l i.e.. :Pave;­
retlr...::~.o::~~. c!--ath. ci~a~iU.::·.·. :-;.1..,::1:::.;; i:::~ .:~.e~i.c~ •. :-.. ;:;er.::l=.::tt. escr::-: acc:c:.:.nts. \:'.~i:P.~­
ship ~ssi':;:~ .... ::c, t."":tt:-rber..cy .a~:st::.!.ll.-.ce, he::-..:--; ;:r:s~-:··~-..:s • .::n:i o~::.~:- "..!n'..:~l.!:Jl lteos. 

. /' 
--Y : l t •'. ----:--
..... !-_.r~~ '.....·~ 

'-

Dl~IiU5~'!I':'~:: -· 
0:-ts ·.i. ~ . .- :1 .. a.;!q:.::t:-te::-" .~ ~-

1 - !t&tic~ r~~:t~:~ 
1 j~~jec:c'iilE' 

: ,/.t 1 ;' - ' - _,....,.·_-•,. 
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retroaq~vely) :elf _ihe attached reque.>t !'rout the 
l"hief. BJR Division to extend the. me for Thom:a~ F. 
C.-\."--\51~· (P) as an jndependent contractor ...-ithout 
~n_.;:~.ticn- beginning ·1 July 1975. The onlx 
rent>fi.t · p..<lyable under the :.oc will- be a· ta'l':able 
J.~yrnent fur. the 977 of':l,C(IO lbs., of 
~re-l"SOMl effects _ o the United Statt-s. 

' · · S!,ibj~t. n01o1 retired.·ur.der. CI..\.Rtls 
zs June 197~as. a GS-15 (Step ·10) career associate. 
en :24 June 1974, D/rers approved a reques-t to mgag 
hin as an independent contractor for a rne-year 
J'E'r~od beginning 1 July 1974 at an annu..u fee of 
ss.ooo • 
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r>IEP.fORANDOM FOR! Di~ec'tot of ·Personn~i 

';:' .... :-
-,, .~ .. -

VIA: 
FROM:. 

SU~JECT: 

-. 
Deput.Y Director for. op.e,ra~i'ons 

Chie.f, European Division· 

H~quest· for rixt~ns-ion ·of' -the Services of -
Thorntis B. GAS AS I}i .. ( P) , R~_t i r:cl,i Annuitant, 

.under a Mcmofari'i.lum of Oral Commitment. 

. - ~' ·.:.. .. 

L Action Rc ucstcd: · Y.our ap·prov41' is requested to 
c.;'(J~nd .the:5erVlces omas B. CA_SASIN (R) under a Memoran-

. dum. of Oral Commit_mcn·t .for _the_ peiio,d 1 July. 1.9.15. to 31 December 
1977. The only £D~p~n~at1on. to ~ASASIN would be mOney equiva-
lent to ~hJ · ·· ·· a mnxi~u~_of 1,00~ poun~~ of per~onal. 
effects fro to.the·united States.· Since CASASIN 

. is ~n Indc:pc·n. nt Contrnc~o.r; the. amount of money giv~n CASASIN 
·will be ·considered· taxable income for ux. ye:lr 1977 •. 

,--c..:.__ __ .-2 ; Bas i c 
has. een 
s period :were spent as a Staff Employee. seve 
l~ad~uartcrs and five year~, 19 
In 1962 CASASIN was assigned to 

s a Staff Agent. In 1972 he was converted.t areer 
e status to coincide wit·h hls· cover· criirloyment with 

b---~~"a position h~ attained on his own initiative. CASASIN 
retired as a GS-15, Step 10, on 30 Jun proper 
Headquarters approvals was utilized by as an Inde-
pe~dent Contractor, eff~ctivc 1 July 19 s compensation was 
in accordance with th~. 90 percent provision of HR 20-13 a(1) 
(c) (1). 

3.~s_taff_ osition: Due to his growti.l[l!t~~lQ.Y.!!!£n.L~JWOlve- · 
ment at,___--:......,... requested. and th agreed. 
not to renew his written ln~cpendent Contra~t. r renewal 
1 Jul~ 1975. Howe~er, since CASA~IN is willing to meet informally 

E2 I~!PDET 
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. 4. · :. Yo!Jr approval·fs. t::equcste4 _t~: coil.- ·--
tinue CAS s .scrv ccs under-a Memorandum'of Oral Coi:nmitui€mt 
for t~~ pe.riqd Tjuly 1915 to 3:1 ~ecember i5n71 with. total com· 

· pensation b'dng ·money ~quivalent to .the cost of ·sh a 
maximum of -i .ooo- pi:>i.mds of··pcrsonal effects· from 

·to the United States. · L......... _____ ............~ 

ns 

Date 

DISAPPROVED: 

D1rector of rersonncl Date 
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Thoius _B,. CASASIN (P) · · 
te_r_b-in~don _of cion'tt·a:u:::t _: 

It is rcqucs~ed that CASASIH'S 

·COntract be terminated etfectlve that aote. 

F.2 H!PDET 
CL BY 027164 

- Chie.f, :per.son-ne 
E~roncan bivlsion 
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.- ,, _____ - ._ • ._ &.., 

._, 

:~o~fm_:~,:~~;tif:~~;·_·' ._:.?!~-
-~.. . ': . 

• • '--. ' 'I • •v,-,J, 

. ·~-' .. 

-.-:,. ~ . 

,·,·· .. . ...... 

· ... : .. '· .... ~:. .... ' ' 
- ~··- . ~~-- - ?,~!··: .'.1, . /; _.~ .. _ ··:.-·,: -.,,, 

Deputy Diz:eetQr f~r 1\..i.~na·gem~J!t· and SerVices 
' ' ' .. ~: . 

MEMoR:A.Notni F-61{ 
' - . ' ~ . - ' ' ' ' . . - . - ~ ,_ 

,: .:- ·Reque 11Uo~- V.oluniary_R~~ir~~e-~~ • 
. ' 

. ' 

I. This memorandum submits ·a· rec.ommenaati~n ·'fvr your·, 
approval in par:agraph 3. · . 

. ·z. The employee named above bas applied for voluntary 
retirement under the provisions of Headquarters Re~u~ation_ 20-50h. 

Grade·: GS•U JAaulv. Position.: eareeli' Auoclate 
Career Service : Ope_l'aUO&G: 

·. ,. ,; Of{ice/Divis~on . : Eu~ DhrtsJcrMa 
· ,. Date Requested ro, Retirement: 18 JaM 1914 

Age at thcat ·Date . :, SO' 
Years of Creditable Service· :- iO 
Ye~r'~ of Agency Service ' : 14 
-Years'of Qualifying Service : 19 ·. - . . ' 

'; ·-

·" ·~;,.. 3. ·The ·applica'nt•s Career Servic·e and the CIA RPth·ement' Board 
recommended· ~hat the 'request be approved. 1 endorse these recom­
mendations. 

4. The recommendation contained ln paragraph 3 is approved: 

Deputy Director for Management and Services Date 

-- ./' 

.....;.. _____ _ 

.. 



• 

. .J--· 

t 
. '? -

_·-: .. 

' 
} 

'::....,-

-..._;__ ' ··:- ,. : ---· __ , __ ._ ..' 

. ::~ 
,.- . 

__..,_ '"".- •• '. \. .ll~ "-

.~! " 

-~---
_, .. 

'-.;_--

Dlat~.lki·l~ ·_ .·.,- ." "-~ 
I to Dbcctcii':.if.,~:j..j.~t! 
I ~. -~- -~-,- .. 

l ... DlPa'te{- - , 
I • -~-PPal~/ . : 
I • 'OPJ' 
a • aoa Soft rue 
I· aoaae..su 

OP/&AD/&OB 

.. 

,..,- :_·: .. ·· 

· .. 

., 

; -

•.· 

; : :? -

.. 
;~- . 

-.' 

,. 

r. , .. 

f 
f 
f 
; 

1 

1 
! 
i 
I 
I 

. I. 

I 
I 
i 
! 

' 

·--



'-;_l:; 

' "" 

•:-

- \ 
. -~ . - ..... 

: ~- . ~ 
'i . ·--

l:: -.~ : ,· ' . ··_.:.•' 

'I 
'I 

I 
-I 
I 
l 

J-

I : J 

I 
' I 
I 
I 

I 
I 
l 

I 
I,_ 

t 

I 
I 

J 
I 

·,' ·., 

- . 
...... 

.. 
-; -~ 

,._·-

c:J;~T; "'At,Ib~ J;\li·:'I-lj_,9M~~~~-~~-.:£~-~~~- . _ .. 
' .CAR'J:·I:·R: ·A;S-''IOFI:X'PENDl'IURF:S-Q·F'·-. 

:?'·~ .·- < :~.~~i~i;R:A.}v;~-A#~\7AN~I::. · :·:·--. · ·_. .. _ ·. 
,~. ~.-··· .. · :• ~·.t".~ .·:. 

:. ".·.·· . ,,:- .. ·~., ~~- . .::--·~·~ .. 
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- ' ",.' ~-.. 
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Thomas B. Ce:saaia 

·EUMPDET. 
; CL by: 0631337 
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c:OIIi: 

TO: 

IIIODEEP AII'IJM Y 

R(fSs A· 

NEED TO II:NOLJ DATE IIIHEN CASAS! Will CONCUJliE 

' '~~ '.: 

.. - I . ,__ ___ _, 

:·. 

·SECTION···! }0 HOC STATUS REPOIU .fO~IiARJ>[l) REf 8 STATES HE ON. 

' 

_T.nREE;_VEAR EXTENSION CONTRACT IHTH ~....-__ .....JTO END JUNE 1"111· PLS 

ADVISE· ·ta IMPJ>E:'f·d·. 

DATE: 
ORIG: 

UPirf: 

EXT: 

ll:. l'IAV n 

~/EU 

Cl'IG/1 

E/NO 

[/8f 

. . 

~' . ; 

--
• C' C R ·t· T 

REPROOUCTION BY OTMU TlWII TME ISSUING OFFICE IS I'IUHIBrrED E 2 IMPDET 
CL BY: 

I ~-·-

.}:. 

' . ,., 

) ·~ ' . 

·, 

•.' ·_-
- .... ;. 
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I/ 
· •. CAIII!.!It tr·c D~itH11 ~~~~-_.;...;~.;... 

. ~ 

':{~ 

· ·: ,..,.&ON,uN·.,~~ .... ao-'-_.o.;,.;;;..-..;;.. 
. I . . . .. 

.. 

. .t• 

:::P~Ge· 01-..Zt ., 

TO.R(t3te4:n HAY .,, 

S E C R • T. 1~1ZfJ! M.Y 1~ .TAF', 

TOJ Dl RE C:T OR , 

WO DEEP ADM IN 

'7 l _;-

,•:_ ·-

.. "';"-

~, THifH'AS 9, ~ASt.SIN. H~S Gl.VEN NO-TICE T_HAT. 11E DOES 'NOT INTEND 

r.o R.ENew •~ixs coNTRACT wH xc:~ TE·RM pfiTes 30 JUNE 1975. He· c:ue.s HIs 
... ....- -~~ ; .:--· .r• _,_. ~ • • ~ . 

' 2 1 ... HE HAS AGREE[)' .TO F'i.J'TURE MEETINGS WITH ST~.TION 

OF'F'ICERS·ON Al\llNF'ORMAL. EIASIS,·roR HlS CONTINUING ·-,,.;: 

COOPERATION HE ASKS ONLY THAT HIS ENTITLEMENT rO• 
... l . 

S~~~~.I'IENT or HEE TO THE UeS• BE KEP OPEN UN'Ut.HE 

CONCLUDES HIS EMPL.OYMENT., STATtON WILL WRITE 
'-----' 

A HOC COVERING THIS CON~INGENCY, P~EASE ADVISE YOUR C:ONC:URR~~C:Eo 

E- 2: iMPOEf 

... SEC R.E T 

" ' 
:- . ,• 
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A'I'l'ENTION 
--, .. 

. C!ii.ef, C6mp~nsat1o:1 and l's.i·D~v_hion ... ;.-'''-"< 

THROUdH' >;!1ief.,: Contract· Persofuiel ;)J.'trislon 
',;•; - . ~' 

SUBJECT 'l'3x Assessnient for 

J., A flst rate per.::enta1;e cov<:>rt. t~x sssess::>ent o~· t!Jio ·lndlvidual's 
·"(1f;J'0ss tax;lble At-:e::.:~: e::'t.itler.tent.o hos l-ee:: :-~;·;·roved eo -incfl:cnte<l belo1o1 •. 
::/::Tl:is ·J·ut~{ls t.O-l'c u:,:·Hc.-!-tc the in·.!ivhh:al's 6r•.:>sa trutul.ile earnint;s. 

--tv,-.n'r.y· .... t:~'i':·t:e -9:..:\ ~j.~\"l'!!'l .... t~;":thl3 

(23.7) r.:r .:<'nt 

:::::·re.c t1 ve Date 

2. ThiS is a :....__r_c_·_ .• _f_,,_:_"_l ______ asse ss:!len't. 

'fux Year 

.. 3 ~_.:()the!' r-ayroll factors pertinent 'to this· tax_ asseaGment. action are 
a~ follq!.s_: 

C'ON'l'RACT APl-~"1,...0_\"._.\L_: __ ---'---..., 
/S 

ary 
~ ~v;·e:-t Tax Board 

SECRH 

f-l. b~A'Qf~ C\ ,Bl. 007622 
2 - CPD Copy 
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SECRET 

__ .: -~~;~.L~ i;~c\:~;<r:/~:~;1,:,·. ;_.~ ._ ~,-
. ---;, _:,_\~'):\:- _r;·q~ ,- -~.!-~"·;.:._·:_--~--..:...::-,_---

' .,;-

~.··':·~.·' \.·:~ ~-~ .. • ·r. 

'·. . ....... •,·. -~ ~. ~ '}. \::. . ·~· .. ' _,,-'; ;~;- ·: 

, ~~~:-~i~t)l ::ton,:,,· ·:_~,i~~ior- ~~~1<f;-:,~~~- :.c\,_::::_'::~'- , - _,"- ~ ., 
·, -~ .. ,., ... 

. --·' .. 
: · A'rl'l::rfi!ION· • :: -Chief·' c~~~nsatio~c~nd_-'l'n~-:i)'i:vi~-io~'-2:-_ " 

'·-·~-----_ ---,~ .. . " - y. ·-~ ~~ 

Chief., Co::t:-a.:t i-'e::-oo'm;el Divl'siqrl'·,·: 
-·· ,' 

TH~OUGH_ 

·, .. ~ . 

Tux A:;sess:-e:~t for _· T: 1c:rr::,;f,- 11 •. J~:~~~'-":r.:..:!o: ·'-'';.;1_'):,_-=-''-'---'------

1. A nat rat~ -rer.:e:;~~•c:e .:.svert 'tux I!OCCS:.ir.;ci•t of tlofc il1dfv1ciual'a 
"rOt'S taxable A~:cnC\' <'ilti t h'::-.t'::~ s hll:; --been li)'pi:OV<;d n:.; ir:dicutf!ri _bel~. 
T!;is r!lte ia'to he ~p;·l!e,l _t,~ t::._, ir:J'.v1rlu•Jl's eros:.; tuxub_l~- ~arn_ins:;s. . . - .. 

~;~~·-1\'\~ ~Uld j~i.Ht:'-tt~nt.h~ {12 .. ~;) 
.... {i~'-

2. Tills is a 

Tr.tY. Year 

). · Otht:r payroll facto:·:.; ~~:·tl!;ent t·o thl!i ti1x ussessment ~ction are 
l:!s ~ollows: 

GO:r~'ICT A?!'ROVAL: 

26 OEC 1974 
D:.te 

SECRH 
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... : (:ONROEN~~ · 
. ~- :-' . -~· 

rerfot•O..C. b vnoccepioble.·A iciti~SJ u. ~t~ior...,.;r. ~ttM·w~.-. oitf.i po~~~'fi-.·~-o~ oe1to... Th4t ftatt,,. of._~ 
covld·rortQe ft.- to~rtMiirtg, ~ fvf"fhet.tvtM"-a. te'.~ Oill·~~ to rMw.••• ·Or to ~ll!porOtioa.·o.~tOe ~ . ._ .. · .............. '" S..•""' c. - . . 
l'ofiOf ... OftCO It deflcienl· 1ft eo.ne OlpK ... The ........,.;,. ............. IIIIo ............. kl h Olot.d Ia S..lioa ( ...... ..-..l<ol -.· 
to•.,.·W.~ .... d-_d-thowld'be deacfibti4. ·· · · -. , 

PerfotfiiCiflCe Ia totiifoctOrr. 0.1ired r••"""- ore ......... ~ ~ th4 IIQAfte¥.e'ltpoctM.. 

P.f.fotMO~ It dici.:.Ctetilod -.,1 •~~ntatioftol ~- - . . ., -

P'..-formonu Ia 10 ••upi;o:..ot 1ft refc~lon to. r~ of ..., wooc' ond in comporlao~~ to the perf.)rMOf'l~ of othen ~i ~ 
.'"!'" ot to 'Wottowt '·'Pfllol t«OQt~it~: 

... IEC11•14:: DUTYNO-.-.----------- ------'--,--''-------------,------------,-.:III::A:::,.::_,::,.CII 
t..IITTUI 

.PilCII'IC DUTY NO. 8 

... llCI VIC DUTY NO ... 

8PCCIF1C: DIITY NO.8 

CURRENT POSITION 

Tol>o k. .. .....,.., ••••1t1Mog nbovt ...., • .,,..., .. riiclt lollvo...,. his •"-- ;,. ""' _....., .......,_ -h 011 ~"'''''" rrl _.lie clvtles. 
~. c0ft4>otct oa job.'<oopetOft¥efi4'U. p.nine•t ,..l;ttoAoJ frettl or ~ .,d por9icviat Ji..,;~ or tof.eatL h!MCII oa '1'0¥' t~WJ•*-<1 .. 
of ••iPJov .. '•. o..,oQ JMA0ttao"'4:e dwnag the rotiiii!Q P.,iott pl«e ~ ..._.. • 'ftte ~ ..._ ~Ne to ffr4 ,..,..,..., •hd ...., occ ... 
....... , ......... t...r.....~.;~. -

C:ONF10~NT1AL 

IIATINCII 
t..IITTU · 

I.IIIAT1N<I 
I.IITTU 

:) 
,.•, .. 

y--

' _· ·. '~ 
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C 0 'N ·F .. ·I·-~i) ~t m :-t: I·.-A':t 

.-., 

: · .th~iaa's B. :CAfASIJj- :.·--

~ . ·' 

PERiO'o co1f~~ED: 
'' 

Ja·a_uary -: J~ofae :~-97'4 
~-. . \ ·::" . ·~ . 

-· 
Altboug·b· I have .be'eo the· s.·tation case· offlc::er for :s\i~J:eet 

only sine~ J·itnu~:~Y 1:~7'4, I_ have, been acquainted with hi 'a ·p.erf.ormance 
for the Stat·ion -or the pas,t ,S 1/2' yea·u t·hrough my asaignmeot in· 
the at. ~-udquaitors and~ the past 2 1/2 year~, 
as· t . icer responsible for ol)eratio·n_s. I 
have ~lways ~onslde~ed CASASij ~~ )e' ~ killed, eiperlenced 
senior case ~(fic:er t•ho.roughly lievoted to the work of BKHERALD. 
He becoming Increasingly effective in his ~resent. cover position 
at. over~ting aJainet bbth Sb~iet _and ~KC targeJs, and l 
am d that he has agreed .to contl.nue his cooperation with 

-:::·. t_he.:stat.lon as a He~d .. agent followJng his ret~rement f-rom_ 
· BKHERALD effective JO Jun'e' 1974. CASA·SIN can look back wi-th pride 

o.vei:' his years cif serv.ice· with 'BKHERALD ·but he can also loo.k 
.-for~arJ ~o ~dditlo~al ye~r~ ~f highly ~seful, produ~tlv~ wor~ for 

Paris St~tloo: · · 

CASASIN's at-titude i::mn best be summed up ·.by a comment on my 
first O)'erat.ional meeting with. him f'oll:owing his official ret;lre­
meat. He- :lns"tlnctively went immediatel.Y to a discussion o_f. 
operations. not Of retirement. I am confident that ~ASASIN will 
continue to be a highly motivated, effective asset of Paris Station,. 
and I wish him well. 

. . 

C 0 N F I D E N T I A L 

- -..' .. ; 

, .. 

: J 
\ •, 



•• ?. ~. 

:) 

1"-: 

_., 

. "'·: 
''- .. : . ,_; 

. ·,' .7.: .. < 

Subject's.Speciftc:ptitie~ remaJned essent.i~lly as ~e~cribed 
in his p-revious Ftt·nesa Report· (for the pa:i.od 1 January .. 31 December 
1973). t would r~ie h~~ on these Specific Dutie~ ai he was 
previo~sl~ rated. 

Operations Officer 
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_ , . . : . sPECIAl:~ HOtEl :· . ··~·-.. -~ . 
Fifne.; R,e~l ,;,urtbit ~',e;.;oreti•iflt d,.;. ~g~·;'J tir-;.;rfii;!fY c~~,oftS.. Fonxowj';;ie.~·;,·ihfl'~;, .. ,o~·· 
pers~nel o~. cilllera."!"llo"' dfJfiot c~o·,.o, ;,. thomu.l•o• (oiool wvn:~s o1 irilor~ _ondnt.f.~•.:OI o{ieraf 
that 0 complitlo o:td riol~rtoc . .,0, ....... , ol IPfJCIIIC do.if .. s·mO)"bo .. ~ m s.Kfion s .. H_ ...... it>.:notil;o, JOCitt.. 'j)Vrpon «'cliapO:. 
ii!•on ol inlor~'at,O., 01 operollen• ~·'I not'bo mcluded. On iite .;,,;.., i.i.itd. 'illo'deicrip/J;o.; o1 IPK•f•c .dltl!el-~ cHtoin 01/wU.-em,. 
p/oji_oer MOJ' jeopor(/izo .sflcuroly and ~/d no! bo' ~ul/,-ro,.Orted Oft l#ai$ 'fomt, Ill 'fllow CCINtJ, Qft,_Oj Jfcrte•rih 01 IPKJ;C dfJfiOa 

ON ft<tt Aft 

INTrP N.U!( A'IIC SIGIIIATcilc. 01 51.1f'(Aif$08 ( ,., P••uduni•J 

£. J,.k..,~ 
N. SKOGSBERG. 

Of 

~dward J.· HEROSIAN 
,.;.@ V t II) OJ. 
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ATTENT:&.ON 

THROUGH 

Tax A:iso~is~::.~ r.,r ___ r_J_;_:·::-:...'-:-·-._i_s_o_._c_.;_s~.:,.,:-c-·:_·:_: __ -'-_.....;_._._· __ ;, __ <· 

· L A ns~ rate ·re·r..:-e:-.:~'"'e ::evert tu:cas::;es.-;:,e::t of .-tt.is. indiv·idual' a 
gross t~xable At.~!:c:.; e::t.!.~!.~~:-.:s ::as been a;:;:~o·.-e.: as i:1dic&ted below. 
This rate is to be aprUed ":CI :•·.oe i:!dividnnl's. e::-oss tllXable earnings. 

E::'fective Date 'fux Year 

19.71 

.2 ""'1 t r,?yi~=~c a t • .n s I? a·-------'·'-------'- ssess.oen . 

3· Otl~=- ;~yroll fa.::-:co::-s ~::-tit:ent to tl:i;; tax assess:::i:mt act:Lon·are 
as foll01.1s: 

-~ ;;:...:._ 

/ 

CONTRACT AP?RO\':.U.: 
25 JUll974 
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CONTRACT, E2 IHPDET 1 
---,-

... S E C: R E T 

I_ 

..:.• -- --~·--:-· -·· 

I111·-.J6 711 

CJ -51247 

. ~ .. 

_...:-: 

- ,.-. 

. .. 
'' 



,. 
-·:' 

.; : 

. ·' 
-~ . • ~ ·d. 

''• ,_,, 

... _ .. :_· 

. -

': ·- . 

·-

. '.:: ,-.-

.... · 
. -~ .. '-,. 

· .. ·· 

·:.:· ·--

. ( .-;. . . ' -_. ~ 

' ~ .. 
--· ~ : '~ _...._., 

·' .~:...~1. 

• 4 ' • ... -: 

' .. · :~ .. :'l·-· ,_> -... 
·(;t 

- : • .:;. ~q :. • •• 

., ~ . . j ~-

~"'" .. _-, 

. { 

,. 
.. ~ 

! 
l· 
I 

' ' .. ; . 

.. ·,.· 

~-~tt 
•''' ---

. . 
'' ......... 

~ ,._ ... -_ -- .. _,_: 
·- ~~- - ·-

Mi:f.t()~ntm· FOR·: ·thief~ Contract rersonnel :i):r~'f~:i~n 
THROUGH_ 

SUBJECT 

-~- ·, ' 

: - CMG/CP' ·' ·. ··._ -
.. -· -- .. , 
. -.. - · .. · .. ' 

i~clusiQn .o·f lllfE. -shipment -in CQntract for -~ 
Independent Contractor., TtloJ!!aS. B. ·cASASIN (P)-. . - \ 

-1. 
!· 

1. It is requested that the new contract for Thomas B. 
GASASIN (P}- include ship!llent of'HHE -for him and· his- dependents 
and POV as well as storage of household effects.. · · 

2. CASAS IN re.t ired from the Agency 2 8 June 19 7 4. and by 
re.gulation is entitle-d to movement of· HHE -up- to one year.- An 
~xtension of ~n additional si~ months can be requested, but 
beyond .that CASASIN wo.uld noLb.e .. coy_e_r_ed· .... : ... <. _. c •• 

,..........-:..........b_.ru!~_Qas been gtanted appr~val to -hire CASASIN under a 
'-WiTirmy-ntlproject. His cove:r job contract has been ~pproved 

, at w~ich time he pl•n, to tetUrn to the United 
States~ 

~., \'-. ~-
,~- 4. Therefore, EUR rccommenc:!s his contract include the 

benefits of shipment of llliE. POV. and storage of goods to his 
~lace of legal residence tipon the successful compl~tion of his 
services·. 

COSCUR: 
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CL BY 033769 

CONFIDENTIAl 

ersonn on 
European Division 

1 9 JUL i3?4 
Date 

.!. 

~4 . -
~ -

~r 

' 

•' ,, 
• i 

... 



.·,. 

. i 

'- ... , 
• . ··-= 

' .... -

_-:..; 

'- ',.1.. 
' . ,; ' . ' . ~ ', 

'"1! 

}} ·-
· ... 

·: 0 _· .SEC,ET . 
• -~.c...·"" . • ·-' ~ .... '. - ' 

., . . :. ~'' ' " 

WllJK··· ... :.·.T -~_; ,-~_·.-.:_~- ;;.,· ' : .• ' • 
~ -..:: .. · ... ~: :, 

' . . - - . ' - ~- ~ :'. ;' . 

.. ~; . . 
- '-.,. 

. :·_,___ . ~ .:_, 

.. ,;.._ - . .. 

. ··--~~~- ... ~~3. Hql~ 
· ro, i~,..........,...; . ...,.. .. ..,;.;.:..,.., - ··". 
bW•Id"'81' . 

I. 

' ~:-·· . 

CO....,NTS tN.-i>.. .o.a; .• ......,;..... to of\o• ,_ ...;._ 
..;...o;.. o;,.. • ..:..-...,..~---h·•---1· 

OP/CPO 
SE-69 Hqs·. Jhfs· tridhidual fs. befng 

--a.--·---------'---1~-~--+, ----'--- ~-----. retafnfd as an fndependent 

·-l-. ,-:c--------·---,---L----i~----,.1 contractor '$,~t ,._,t. 

4. -. 

--------------t--,--t---:--r-----i s. 

6. 

-1-. -.. 
. -•. ---.-:··---------+---i+--t-·---1 

....... I ; I 

7 . 
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10. 
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l'fl!tlAArdDUM FOR: 

SI.~ECT: 

1. This is to advise yo~ that wi11 be pla~ed 
u~d~r the covert annuity plan ~dmin ster over and Commercial 
Staff effective upori tiis retirement in June .1974. He has 'also· been 
pfaced under the ~cmbined Group Inves tme.nts (C-.G.I.·) p fan for hospi-
unzation insurance. 

n be ·:·.~r· 2. All future correspondence wi 
~~ndled through-the Cover and 

-. 

I 
Cover Support Branch 

Cover & Commercial Staff 

I 
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Re.q!Jest· f9i".·Approval to. Ut-ilize, .. ~--·:.::· 
T'hoin'as ·a. :·asASiN (P)' a:s an 'I~1depe'nC:IIitpt . 
Contractor:'· . . ....,._. 

1. Action Rc_que_ste_d: The ~uropean Division requests 
approval to.utili:.:e Thomas n. CA3ASIN (P) as an Independent 
Contractor subject to the ·term.s regarding omploy~ent of 
annu.it:tnts as set forth in the reference. CASASIN has just 
opt,e~ ·:~9:r retirement under .. the Agency Ret.itoment Progr:am 
effective.,~~-june 1974. 

_.;.;.,~::-::--":-Sr . r ,Back round: CASAS IN, !-=-;;-;;---=----:-.........,-;-...........~ 
ha en emp ncy' since 1 • He· 

several posiffo.1,1s· in ·ucadqua arid fr.oin: f~brunry 1955 
. unt.ii -Qctober· 1'960 served· in Until .. his departure for 

he served as a Branch c!i~~J!L,tthe then sit Division. 
'-:;;---;;;~2 CASASH~ was assigned to ·under 
~over as a Staff 'Agent fo work Sovie,t~:ai;gErt::--"llii"" 

·remained a Staff Agent until his conversion;to Career Associate 
status in 1972. · 

3, Staff Pos'ition·: ln 1972, with approval, 
'CASASIN on his own Initiative obtained an e itorin position 
with IDEJSTlTY. This cover job nHords him the unique oppor­
tunity· t() establish· and maintain contact and access fo a 
variety of target persomilities. Despite a. heav'y cover load, 
he has been able to Jllake useful operational contributions 
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'; SEGRE·t '.-,_ 

~ ·.- ~- ~· ' ' ' .. 

· to-:t:ti~~ -k'v~rail ·s:tati~6-:·.c!'t~~i ·a~ainst· .-t:h'e·,:-s~viet~ --·· >·and :.aote 
: ... t~rJ~lf h~- ~!~;if !!~~~!~~~!tf-f · -~ ~-t.ner~ ·-~?~~::_;_::._c~: 

< _:W'CSi.'.il<l · i·<ii:»<condnue ·t-:6·-~ut~iH,zi,··:cisAsiN;'s ~s1ona1._ -_. ·: _: 
.. ~talent· rid-.his natuf~i> su~ta·if.'ecLac:!cess fo\'pz<ro:r . -a·rg~t's 

' '· :,_, ~9-:·:z[j' . TY~ ' CA~~s.xt{\wl.P retire''.at' 'tile GS~i's'·'s:t .. ' .~:fevel;i _· 
· · .~ Ifi:::ac::co~9a)1.c~ _ \Y~l~ A~€ipcY, jeg:'qa t_io~~ ·.~_SASIN'~ !:' p~posed;-: 

gross _annual'_~o~trac.t: f.l;t.~ary of _$8;000_,plus· his~annuU.y :will 
not exceed n·i:ne~y per¢erftr·of. hi~ .-l!iaaar)r:' at.· the tbie. of' : · 
retirement·.-· · ·- · · 

4. _ -Rec 
gr_an.t_E~d io emp 
COiltr:a·ctori.. · · 

DISAPPROVEC: 

Director of Personnel 

lt ·i·s requested that approval be 
8. CASASIN (P) as an Independ~nt _ 

te 

Date 

2 -
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Termination of Coritta~t fo~ Thomas 1. 
CI\SAsiN (P) 

This is to inform you that Career Associate Thomas 

1. CASASIM (P) retired from the Agency on zs Jurut 1974. 

His contract is terminated effeCtive as of that ·date.· 

Ch n 
· European Division 

' · · · Dfstribut1on: 
~··:,_·· Ori'ginal & G)- Adse. 

APPROVW: 

' lit "" • ~& •• • 0 --~ 
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--~eru\mt'roR': ·-office. o(Fiil~·~'=: ~--- _ ::-· ·- '-- .,~·_r .;. , .. ··:£'· .. : . ·=~~i:::=.~·~/· ..•... • • l ~ 

' ·\ ''. ~ . 
.•. ~ 

.;.·. 

- : . - - ~ - -~:~~- . 

Caree~:'-Auochto, tbo~l 'jt CW~IX . .!· •• 

1. Effective _ _.._...,z .... s........,A.,..p .... r .... t .... i-'l.._9 .... -7&.:4....,_ ___ ~-- to offset 

dOllar appreeiaddn, the fixed allO...-ance- for Suhject is rc,ri's_ed by 

substi~ting. the ligurc.:..;. .. _ _,$~11.oll~o:,',_,_7 .... :& .... 1----- for the· figure 

'$14,98] 

Z. All other provisions of the current Allo"'allce CQIT!llfttee 

Addendum remain in full force and effect. 

, ... • 

APPROVED: 

·~-\ . Allowance r.ommittee 

UmTED STATES ill\ 'F.RN'lE.\"f 
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. ~:A~!ENP!~~;~·!_:t:o··~_Li_H.,;;~A·fi*~~i<~.;'d~i'~,:~:·0:r~~··XP!f~k~ti~ii.· 
·y5,· c:;.~·r Aliil·odate. 'I~• ll~ ·CAIAIDI'-· . . ':.- - . . \ . -' ' . .. ' ... ' ;~ ., ., . \ -·: 

. ,.._·_· .. ,' 

_.-. 
.;· 

'"... 'E!i.:--:t;·.•c ti':c d·"'Y :·,,n,.-. ... ,ln_g your dcr;ar!·. ··~ !r·<· ~o----:--:-..,-----J 
... fZH ·,:.-:-.ml!' !.:~·;::. t-•t.:-::.~l".!f';'1 (i\) ·~niitlrd. ''J",ii-i!C l-llu;':l;~:· • ~ f',f {•.},!:" , .. _,·:-,··<>: 

• AH.: .. -"'l!":.C~ C0nunittt>;: .a.ddt"ndurr~ (:.-.; ar .... cnJ~:ll \5 L·~:··!-:'~·.((..:r.·ii<!d Hl·.1r"'·h·c~· . 

. , 
' ri~PL cov~ ,·~d. through .!h~o<'...;.ar ;.;-,.~,. ,. J.Q y.:m::. 

~ .. - r~~~r~-:.7!pj ~:<r~ ,,.eve. 

/, .Ail t~t~er pr .. wis:o:lS c~ y'<Jur A!l<:ll"~.n::e C.:'lmt'~;t:~.:.:·J·.dJewl•'m (an 

·•--·H"'"'roe·d: ~ema:r. tc !~B· fo(r:o: <\:td cff.:r::. 
·.:..· . 

--___ .,._ ------- ______ .. ___ _ 
C OlH rae:\ r-~g (_).:!: ce r 

-----r.~~· .. )Y,."•:lnce r;c;t:-:-':•t:t!•e 
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· Ml>10Ri\NDOM FOR: ,·.!·· 

A 'rlirrr-ION 
•' ;.,· -. 

1.. J\ flut r~\~~ ~.._·:·t·r~ntnc~·.: cu\·...;:·~, ~.:,x ·t:~:·t.:'~~.-:·.:....·:~~ uC thi:; 1: .. 1~v{-l1~ll'.:; 

gross taxable Agency entitlements has been :~pprvved u::; indicated below. 
An acknowledged Letter of Tiix- Instruct~on forwarded. 'n-.e 
-:---:--:----:-:--:---,-::----:c--::-:--:-:,.--:-advised· of thts asscs_z:ncnt. This ra.-;e 
1o __ ~o be applied to t~e individual's gross tn..xabie earnings • 
. ,:-,· 

Aoseaamen~ Rate. (Percentag~} E!'t'ective ·Date Tnx Year 

Twenty-eight and seven-tenths (2~.7) 

2. Thi::; is a __ ~r~~:.·:;..<'.J:Y~i.::s!..:"-..:'d~----assess~nt • 

3. Other payroll factol'o pertinent to tl:i.!s tnl<:":l::ces~ment ·R.Ction 
are· as follows: 

Covert Tax Boord· 

Chief, Contract Perso~~~el Division Date 
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• -·~~....-..--: > ·-'>··· ~ ~- ~ .. ·~~: -. _~ ... ~.--- - ,~.a. ... -..;.~.a~' .- ~";'·_"_ , __ 
suit : . -- :· :. ·. - · . ·:ua33bz: .. ;: f.~·.:Dfft.tc'foR).:·· ·> ... > .. '··=~iisa'o? ·· /•.,· _,. . 

..• ~, LiJ~<i ,..., ,:;,. ' F~ t~d"~'l 2<-$'rl_. J ~£ :;·•:"?~: . 
,•••• ' " •' • '• ~ r,· 

·. :-- g ......... ,, .. 
TO: 

A»Mlrl fiN A NC£ I.!IODEEP ' .... 

].. REQUEST ii-fOMAS B. CASASIN fORWARD I:IQS ASAP COPIES OF HIS 

COVER PAY STATEMENTS fOR fEB S MARCH 73• 

_,. · 2· LA·TE-ST COVER PAY STA TEI'IEN-TS IND-ICATE: INCREASE A[lOWANCt Of 

~2bO.b7 PER MONTH MAD£ IN fEB OR M~R(H 13 •. COVER PAY OffSET l'F(B 7l 

THRu.:l~ SEPT 7~ WAS tl2,b3l·26· ANAlYSIS BASED ON COVER PAY 

~TATEMENTS IN HAND HQS Fo~· APRtL, MAY & JVNE 13 tXTENDED ~HRU 15 SEPT 

· 13 INDICATES OFFSET SHOUi.o.D HAVE ·ettN fi11i~3o?.S7., iiiHICH RESUI..TS IN 
.·.·· 

'REfUND DUE FR~M CASASI~ Of Ol,b1b·29· NET PAY.DUE NOW $1a1<!1 PER 

PAY PtR-IOD. All NET PAY DUE CASASIN Will BE WITHHELD UNTIL REfUND 

-·DUE -- $:hb7b.29. IS liOUUAT£1). 

3. IF PROPOSED METHO» OF REFUND REPAYMlNT CITfD PARA 2 ABOVE 

UNACCEPTABLE TO CASASI.N. PLEAS~ ADVISE· £2 IMPDET·rf 

o.ur :: ll.....2.CL:U.._-, 
OIIIG·r-

UMT:'-:-=-:------' 

UT: 1Jbb_57 
i _.. "· . . .,;· Of /CU~)/~D, ·~~~.L!.!M~QlUQ__~..&;/L· __ _, 

• • .-/,.•. I 

'· . I "' " CI£1S" .. ' • · ' rlrlf-
ll'l .. ··- ~:·• ........... ~..,... .,._ 

....,, ... d._ R£PROOUCTION SY OTIIUI TKAN THl l!os......-..,........~~~-~'Tl='-.::--"'TI'ITT'1711:T""----' 

f't\~11'" f1\lrii.ITTU. r1 IllY• 
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depredation, the fixed ·all.awanc:e ·for ¥Ject is reviseJ W :sub$titiating 

tl,le figure · ·814, ?fi for the fi~ -~• 4.~ .. •. 

2. All other p~visio~s of the ~t Allawahce Camuttee 

Addendum remain in full force and effect. 
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: ~Ol:mtcs· iii rin:u~dal Analy~is Nu;i:bcr 

l'~a-son:1l Sc.r\·iccs o~·rhom:ls .n. · CA~IISJN· {P) 

Ol!Jf:Cf CLASS: 

. ' ~· 

It is rcqu<'sti'<l that· the cost· of pcn;onal services for subject 
Cnrt.'et~ :\iwnt · 

llili..~X~~!fNN}<& be.• ch:mgcd, cffccth·c th~ pay period beginning 

1 ·JulY Hl_73 _ .f;-om financial Anulysis 1\umbc.r 3 131-·-1292 

to 4136-·t2fl2 (UNSt'\V ANT) 

• 
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.- ~---" ---~-.:..__ ___ .-·--,.---".:- _;._ ~---~- ~_..:..~_ 

Th~ follo_ .. :•z·~, ~~~•, .. •_·~· i:i•:n~~~- R~po•!. ':'Ill tfO'r !i• ec•m;Ot~'••d_t.J li~l~ P!:_.e~~~ ~-,h.~!~,;.-;, 1 .... !-.. ;.ri.ati.fr~ Hud~~~;.;. 
SECT·IOI<I'A·' """'•'! ·,~; ioi!ol 7 ·-. •,· , ·. , · ·. ,_ '· -: ' . - . ·,.- .:· ., . . ·. . '• 

SE~T'ii:,N·b:.li~;;_. :t: ~:j,.j 3, ~~1'!~·-l~ ~~~;..<-,r: to, •r_~~~d'or'-r.•_l~i•4 -~-- ·-_ ·$i,~,.;;:!~~~:-
·.. -~ 

fYf'F.D-OM P~~l:~ ~A~iuNA'f.uou; <;'~ su;..,.•••Sl.'lt)lh r..;_..,.,,,r 

J-::--,-:--------------+---R~:::: .. ~~i[o~·~~U:~~~aN•~~f~~~:~-i:~(ti;;~~---·-----1 
i~-~~~ .... 

.:\NUl:. it 

'.,•. .SPE_C!_~0"12.T~ 
),i , 

F1tnoss Rvpot'f:l must b. ptepot•J with cJve rogord lrM :5ecuritr conJiclorotiOt's. F01.e~·~.-N'f tlr:• c:oae olodmlrtiatrctiv• t~"ml support 
p!ltrsonrt•l OnJ oihets wh:.soet dorl,..• rJo.n()f ;n themsof,v,s U1vao sources ol mfo'"""'''Of't .;,?OtJ ·.~, ol Opot"otiott. it is th)tmollroYpeite-d 
that 0 compl4tt •. ottJ ,,Qiistic Stalement olsPecil,f:"dullf!!i l'f'tO)' L:o repoitcd·in So<ti-Sn 8 .. ~-~"·'·tho nafur•, s_out:o, pw,:C.•",;.~,;~·~~~:~I 
t.ition.ol inloNv.aflon Ol'.opef.ationJ wHI ftot be included: O:t '"-~~~' othror hamJ, t1-te._Po-st!f.,,. tif!•• "and d~sctipfloi-t of ~poe die 
c~rtout of herr .:mpfoio•i may i•opr:udl J'O JiltCUI'Ity one/ shOuld nol be lully nporf•d Oft t!\;S ~ In tloto.so· co.tos, gttnorol st\lt•menb c.# 
>p•dftc. Jut in .. ;/I l.o ottCiv<l...i '".Seer"'" B md•ccitmg tha litvel ol !••P<>noibilitr. · · 
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Pc'rfoi~ it U~ceptobf«. ·A ,ot.r-9 ta'-th;, cOtc,.Or, rcci••••• .mMe~~ott·~ad p.o..ti•~ rctncdiol octiOr~. The nature of. tha ·actioa 
_coo. Ia ....... from .c..Unoclonj; '" fliriho•' iroinifts. j9 ·"'"''"' ~ ... piC>Oalo;,..,. to ................... or lo ·ocporotion. o .... ,;b<t ......... tOle• ' 

' cif 1>10$10Md in S..ctoOft C.' ' · 

;.,;.....,;;....~ ... ~~Cc••-•1 io 11001'• a.Pcch. Th-••- for.;...,,...-, lhi1 ""'"l·ihooid D4 •lotcd ;,. S..cti.on C ond icmidicd ocli-
,lol••"" •-mcndtd ohovld iMt de~erobed. - · . . . ·. _ 

P-P;oft(it'ttt 

S-Stro.,j 

l'~f'f~..-~~f' ;.a·sd.,tfodO;J' o·UH£4 fC'luff~ ort hf;l'1j l)f".>,j'.J':.td •1'1 ff-.t """0Mft ot•p«c:ft!d, 

Ptrlc.r--?r.r:.t 1 rharoc.tcldtd br crr:.epl•o,.al prof.,,, .. ,,. 

~~·· .. ~~~~ PtrfCJ111f')(.;"-*'C ;. to uccptional in rclotron to rcqu.temenb of the wo1t osd ut COfflpauJ.Ofl to the pcrf'ortn(lftCC of othcft doing tim1for 
wO.ri: CM to W!JffOftt ~c.Ol f4:<:9gn.hott; 

si• o.f f~e mo~t f-J.!orfCiftt apeciftc d111ties.performod ~uring't~' 
.. which emplo,e0 P'"!,;.;,,. EACH ipecilic duty. ·conooder ONL '( elfecrlvenon In petlormonce of thor duty. All emplo 

th "tup~r!i,ory r&:&po.nsiil:.ditl4n MUST be rated Of't their obdity to lu~•ryiso Ondlc'ste nUWtbet ol fJITiflloyeee euper'vleoct). 

SPII:.CI,.IC0Uf'f~0·2 -, • , , _ ':. 

Mateat:atiul i:fitee.t tong•t~m c.Oiltact:.rd.tht•Cla'OI..i'tll penoo.Ml aACI exploi.ta 
tllese C:OC.:taet::a fOi- opct~tf.oa.d objeetiwa. ·· 

~Pf CU'tC OUT Y NO. J 

h'ovldeo spottiq reports 0111 vide r~ of CC«ltllc:ts 111cd fcUcwe up vtda 
additional ~t~~ whe~ individual is of special tatereat tc Stat10D 

SPt (IP'I( OUTY t>tO. 4 

IV--•p<Jfld .. to •:r,.~ioo re'tuf.r~nt for infonaa•.1on on 1nd1v1Juah or 
org3nt.:at1CIIIIIt.S 

SPECiFIC OUTY ,_.c,; S 

Opet'atlout reportlas 

SI>I:Cif"tC OUTY !lf~O~ 6 

OVERAll P.ERFORMAHtE IN CURRE'HTPOSITIOH 

Toke into account evet'yt~u!\9 obout the emplct.yee wtlich Influence• hie olfo<:fi••••,.•••inhlo c:ur;.,;~~t •Po_si• 
formanc• of apocifu: d:.ittes. prodvctivityt conduct on 1ob, cooporatn·•ness, pertinent portonol· trait• 
porUcvlot lunifot:Oft. Of tole-ntse Based On rour \nowlodg.~~ of Ollf'IPI'foye•'• OYOfGII po:lotrnanco dwing 
ploce the lettev in the rotang boa COfleaporwUng to tho atot.,....nt whach moat o.ccvrotel., teflectl hi a leve 
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A soUdl' ~r ·lllltutloa· t:·.~ --.!~~L!~~:!...~!.J~~~~!!..M....!~~~~~~ie 
for:~. acH.vi ties. 

l 'atliitit. iiieie .. fii'llat.\ib jed: . · · · · · · 
!'i!ttW!·dta103ur .. \d~ A:~c. S.Jvi:c•t ctrft.:bl,.' fr..x;u..:C:t ~oo~t 

aoo J..' ! 1 <:ii"'Jl"lo?ll"'l:< .7<!-itt!cn..~l "';wft!t c:ont.1et'!l In ll{:J 

I r-------, Be b..-ts al&a eBtabH~ lnitid contacts with Ch1ftli':t~eO:W~l-1liil 
I Lmifl!i:ii~lilfifih;• :f1.lundat1t~n. til:.-~ tl:.: c:ci'l.e:.: _cq;.ut'- a::.!.e>a 8 co f!c\lclop and 

Eiataio Gi.rt~l """~ lu.~-\..i-i.i ... (.;.a&;. G.:~ vit!: ;:.:::-:;:!.:: ef t!::~:: t.!,::~t:!. ~ M9 
beea eff«:tl'IM aad 1agHioWI llll.deYf.sltq direct ac:c:!as to thl.a dUfic:uic: 
target .aQd .to otben tiavias ac:c:-eM. 

-- ... · ·- ~ 

· . .:::ub~,;,l ·&ilvotou F.~0\!1: ~~ of !l!:; ~ro.:. '•'!-..3! effl"::-~ • "· :ht.· =~·llh·: ~d Chi.ftll:::e 
taq-eu. · 'ua op.rstioad ~rtHaa r:.J!fleeta these pdor1t1ea awl tt ia_ tiillely• 

SY EIOPI.OYEE 

I CER.TIFY·THAT I HAVE s.=6/·SEcTIONS A. B. ANO C'OF THiS REI'OR.T· 

SY SUPERVISO 

6Y REVIEWING OFFICIAL. 

Durlq the pedodl uillde'l' reviEw,. -thla .DOC II!I!Cwd har.o· a highly a•.Uitl'IN bat 
poteattaUy -r:r valuable l'1eV c:owr sf.tu.nloa8 !a ubleh 1M- bAS iaflnitely 
sre~ti!or- aceHa to Soviet aad Chica.-~~~e t.arpts. tbec::::::Jb also superbly ('((Yipped 
to ~!e tb!~ ~ position• by~fr-~ 6f.prRY1oua ~perleDCa,. liaauiatic: 
CCII!IIpetet!ICO aad mbst~uuive kaowled$t" of tlM field of 4l'llillkavor. Be •hoaldl, ill. 
our judlpiiii!'Qt. d1ol a fint•c:l.us job. aad for· the 
Orga=t~aciou as well. 

Vlth Nlll'ect to the apedfic: t.fuUf'S ad l'-ortb illll the ftnt aectioa of tbiu. 
report,. thia nvtever -:ad 111101: uwr nted 8poPtdfie duty IIIW!aber two at tbe ""0"' 
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''co:::?Jet~ ~n~) lt~:;~te .. pespfte ·!lis relati~~'·'iiol:"t'tion ,.--..:.....'----, 
w~~~ · m.iarc. ·of· prio~HY'··ooJ:ectives, concentrates: hir. e!ror~s ·n 
an<f·iio·es "n~t/l.raste ·dille' on op.eraticina'~iy ·m-.:arginaf ai.:d:vf.{ies •. · - ' . ' ' . - . . , .::_r-

. ---,_ - ' 

.-----'---'-:.....;..~---, JJubj~c( has no superv.isory dut'ies .vida ·-. 
job provides sup.H.v'hoey·~ resp6nsibiit ty~ '· · 

Sub.ject is meticulous in presentation of. ffnandialaccounti . .,gs·ahd his .. 
oper.:J.tional e·x.penses ar~. inot\est. l'he~e ·are no adminis,LJ:ative problems. 
related ·to this project. r · 

l<E\'lL~IT':G OFFTCTM. 

level; in point of fact, itwoulc!, in the tn:iter's opinion, merit a. S()lid "S", 
but no u..J:;:c. Reccgnizint; th.:t ::!!ch r::tt:!.ns:: .:1re perforce ·subjectiv~, ,.,,;r 
that the rating officer has a closer, almost daily ·expedence ~actor, . 
nonetheless, the reviewer simply does not believe that the Hritten'record of· 
the r:oc' s .i'ccomplishmects on the .specific targets tJill support an "O" 
rating.at this time. Even accepting·the li~itations which the.cover 
situ.:! doh imposes upon h;has·- still' noi: performe'd fn a -manner 
Hhich uould correspond teral definition of "O". 
- ~ - ---- - .·-= . - -_-,; 

Other than this divergency reviewer shares 'the iaud.at_ory' COmments 
set forth in the narr·;.itivc He is all the things tl')e rater has 
stated and more: · highly i gent 1 versatile·, linguistic.ally cxtremely-
ti·Hl qu:1lified 1 and professionally exp<!ri.:;nced in his cover role. lf.c h.:~s 
begun very well to utilize t_his neu cover position on· the Organization·'s 
befi<~lf, and it is quite accurate to note that anded this particular 
ph:.'~ (in ter:ns of co;;"tpctiticn for the cover vacancy lely on the basis of 
his' Ot.Jn demons.trated·. talents in the cover context. 

In su:;, this is an c.~:p..::ri.cnccJ, .._ .. ff~cti\c \Jhv:~<; nl : c~·.r~c .1f:o:C.., h~m 
an ex;>andcd natural access_ to a host of the tation's prir..ary targets; he has 
begun to exploit this, access in a sound, loc;ical fashion, and the period ahead 
sh.,uld further document the. utility.of.his.k~y situation to our operational 
prot;r .. u::s. Iri fairness to all concerned~ it is simply too early in this nev 
position to attempt a definitive judgment of the depth of access which can be 
deriv~d from it. · .------, 

Comments by Chief.b---------~ 

,' ·--::_ ...... _ 

• -.e·"S" I consider the "O" 
Although concurring with an overall rat~llil U"L • . d I ommcnd 

·ratin~s for specific duties nu=hers ·one and two to be sooevhat higb an rec · .. s~ for both casasin certainly bas maiot31ned his cover and we anticipate 
:: vill be able. to preserve it in his new job. He has just begun to ioit~ate 
contacts \lith Soviet pers9nnei of operational inte st and it reaaios to e seen 
'ow effectively Casasio can exploit this situati 
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·'· -.--. :r~~-;..-w-~N~·;;o,~1hii &~~,: -- _:, -· 

. ·~. ' ~' -

-_ -> ':o~wilo:~lier s~~i1C! ~it 1{~.'- -1 is- ;:r.n~ed . ...., .. · <ai-::_by-~:tmw·--_ ..,. .. _-: -'--:--
- ·S.tat·i~n.)'~-~r -4n'd ,J:e:How.er) ·or·· "S". (as by tbe rua Dhlaioa:a. 
· rev'iew'er.),. ·the fllcfVreuins.: tliat cASASIN 18 melding lila· · 
~rt .;life and oper-ational 'acd:i/ity- ·!'sliinst a priuuary - · · ·. ' 
StaU~n target witb' a 'degree of su~cess not often adiieved 
by Ag .. nc:f o~tic;:en.- · : · · 

CASAStN's ·respense to requirementS based 
lldalnis trat f ye ari(f. unillged.al res pons U)U Hies 
J=.rc:upt and cfiicient; in this !!.ddition:-~1 sp,--.c\ftc duty wA 

rata his po.·tornu,nc('l ''St1·oug''• 

In -.,tow of hb tntthUvei----'--;..;;;;;___;;-eo::lpot~nce in a _dem:tntU..ng 
aOO s_ensit.hie D ass1grimen't, agrees with CASAS IN's 
0\'era],l performance raUng of g'~. 

l-0- APR 1973.. 

~ Date 
Chi ~h 
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to offset dollar dtoprec:iati_o,n, 

the fixed allowance for Subject is re~·ised by substituting ttu! fi~ur(' _IUa fH 

for the fq~urc SUo U.s\ . ( 

z. All other prov~sions of the c-urrE'nt Allowanc:l;l Conu11ittee 
...... ~-

Addendum remain in Cull force and efioect. 
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i. Studies ht lin(olllt..vcnce _is-the ,~~nq·'s qu~rtcdy professional :journal. 
1.'1: publl-~hcs u wide-variety of ur.iquc ~tatl!tii.l..:;.hist'orical, iln;,llYrtca). technical.· 
et-::. ~·:1 .111 J~pc,·ts of lr.tdlJ~,·:~,-~· h·t~1 .1-: .t ;•r,•fL""''i•>n .1nd ,1.-; .1 fun,·ti,l'1 ,,f 
natlon.d s~cu;rity a':ld forcl)-.'1\ p.1li-::y. Emph.>y<.'C:. whose writing!; arc acc<.'!Hl-'d 
for pu •• ''ilic-aUon make a valuable C(lntribt.uon to the Agency's work w~ch OU&-ht 
to be rcflccux!ln their o!Cici3l mr:s.-

;·,-:. 2. Accordingly, the Goard of Editors wishes to record the fact that 
'"'''""":"" has pubiish<.Xt the foUuwing matert:U submitted by ,...... ....... ___..~_..,.;,;,,...--;. 

--.~rticfc: "Wru!'t' to Do ~tli Oclecrors" ~ Vol~ ~v;-~No. 4 (Fall1961)­

Letter to the _Editor - VoL; LX. No. 4 (Fall 1965) 

. 
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AME;l"iDMENT io AL·ww.k.Nt.e:-coMi.ttit.Et :Ab.O!'Nouw 
. 'io_~· car.J~i- -~ie~t.···ihoi'l.aa . .B~ "C~sA:siN ·, - . ~ . . . . 

~tr..~ nornae 8.,. ca·aasl= 

oiir Mr. ta'~~~~~~- ,. ·:·.··, 

.-
·'· \. 

....... 

. i~i~:~~~~~-1 &Sptetu~~ •i~z:~ _.~ .. -~~-r,~~!i'~-(J()·:j~tido:ci ·"rlud . .1\U~~~~c:e~ o~·· 
~i.ti. A•lowu_e:e ·tomruitt.oe AiJ.d•»ridiJ.in ctatt!C&:U( .\'pi!¥ ·i9i~. i• _ameotl'ed llir---.~ . 
~U~tJ.Dj:the-.fliu·e:Jli.-Zl4 if>r tbe llsvo:$)~1~·169;1~ ntlect jou totaii{HI: · · . 
.. t~~ajo :c:Oe't. ·- - · · 

' - ' ~ A.l ~ttiGI' -~I"O~lllll_~D~ of yowr Al~OtiJ'IUtC:~' c~~1-ttee ·Addelidwri 'rertu!t.ia SA-
full forc:ilnuad eaed~' ' ' .: - - '- ' .. '·, ' '- - ' 

UNI'Ili."D STATES COVI:RNMI:N·T 

Sll". 

:L. ... 

'Note: CASASD'J wae ::onn:rted from Staff Asent to Career Agent status, elfoc:· 
Uve l5 May 1912. The convorslon does not aUact aoy provloLooa ol hie AUow· 
aJu.:e Committee Addendum dated 18 AprU l97Z. 
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t'•· wrour\HD OAff 
OlPAefu•r ' 

4r: taiPlCTlh DA'U O'"Pti$ iD, OISia_fD-OA'I'I 
C:ut:C,IIl~• tN AT' Mo ar'f(R L[A"l·· 

. 7. IIIUMI!UI 

i. LIST 'fOUA "'"~~~- t'l'fUS CHJR,IfiC Ct.:AArk! YOUit (····-•rttr:l•l "ot• on'tr•n•~ttft•l lot'•). 
(,.l•o •UfH"JI P•~"•cro•l <'Dttf'l' -;utt.r'umnMil'tt Itt dct:or.#,tte• ~dll CSI·F 140-IJ 

liove QOIIUDUO.! 'fl:/ apOt.t~ .Ad iD.oa.e~ot fQDCU01W, ord.nl:t of rr.a:v.g,..H 
aDd TA.?:r:t.i' 1DdiV1dUla on a ·ootocted be.cia but ot ~ bircl nnd tonrt.h 
uU~n GO von.;. llt.IVO. eonceiitrotod :on:·t~~ ~tie~ ·!·'!'.P.A::.£E t.arc~tet 
wile OGOUI!iU!> ,Doll oovor reeponoib!Utloa o.Dd CI:IDACiD<~ a fairl,y lor~ 
aoale

8 
outbontio cover property in the fiold or eooa c01Jt.l'Wlicat1oa. i!ove 

alDo ro~r·ondod to t'.tat1on invceU.~;aUve heda lia f1old8 otboll' thwa rq 
O'lolfi• ond i..avo aaintoiood ,.8 oont1Du1Di.: rol.oUO!U!hip vith a bir;tt-lwel. 
uet'1 pl.ocCIHl 1-"v.!l.A' :·•1 p.i)llttenl•teo••nl.,nl. •18urr:·cnnnt ~S"'f'on·otity. !~ve 
£>160 .1cvt"lo~·l ,.,. e1rv.::,"• ::ft>t. v..,:t.L-plnoo~·..l .J~ ... J.., VJ&·;,ou.>.l..i.t,;; ia U;• 
1'1el:! c~ ~cc:-...nic::al ir"...nOYo.Uon and l!illll'W•!,"OGIODt .. 

aiave &f'i"f,LLl,S~ to tmel to vari~ von.ooe of teolUiicci Mi! ec.lcilltirlo 
11100U.Zi6a f011" appJ"O::rtote oovoii'Cl•~" or ,.eroon.aliUea or wbatliD.oo, eo 
tbo cuo :rcquiritc!. . 

10, TAIII'41HC ti(SIIt(Ot 
I~OICATl •ttAT T~Aihf'C YCU DCLI[V( YCU SHOU~D "A~( ~U*I~G 1~( ~laT S(V[~AL Yl&RS 

I boUno tl:at there ls ftello indioatod at tho ps"GCJO!It Una, OIIS'P'1'4'1ollll:l 
1n view of tho tloe and ocheu'ule do::'l&llded by erY cover lul'letione. 
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SECRET. 

C''Wtiu'-ao·vltJ·P•lrtll" to• .... a:T 'ASSU;.IItit(IIT fa"(~~tf r•~,tlt ft<At III•DtC'A'HO 
M.o"itt ;~~~ui :o_Ji£: ·,;.-~ir •r-,;·c[: · ~·,;_oa·car.:· voua cwOIC·t~; · 

that !ia :IV!w or-~ <ifti -~J'_ .. >o·r . ;. through,,.l41i~itl~to 
the Hnii·oi .Hvl;:r :~~!~ t. -"~-~-- ,;-,i~,~·~~-·t_-1 :&:s:~·· z :•~:Lea 

·,:ato,J" -~ .f,;~;/ - . " -- - .,, , ,. . . 

11 !!· tb;&t. ~.,.-~~~---~ _ ;;-- · -~o¥uent'ta ~~--~ 
to· a 1M i:i'AP ;one '•l 'bJiyij'·:IJ:i. ther 'Oll"';· .• , 

-~ie b··~oe~ ··afiif'C.Vo~t: -tch~~t: ~:-~·'to ·t>o~ .·' . ·.. . . . , . . . . .,, ·~.~ ... ~~~-·--=.-~:- . 
I ~il llb1 ~t ~y. I'OtGit9 to ~ ·~io: t~ -~t~- ~ ·aoe 
1~~ ~ntioUJ.4r~ · · · · · · 

ltl. l!fDICATI: IF 't'-OU Dl:trttr TO fsff'-0 YOUif·cuAIUNT tOUR 'IY CH[CAIHG .IN A-~P'riOP'ItiAfr' 1!10i.·· AlSO 'tfiiOtCAY( flltfFUtlf!JtC 
fOtt IUAT REGULAR ASSIGNtt~[tWT ~-\'· Ul!i(ltflfiiC f.·l, a·_J (for . . l•to lnd. snd·Jrd t'hoic~t) IN R(MAIMIIII\1. DOiltl. 
COMI't..lfl: AU. AI.Tl,IIINAf[ CHOICI~ AND ~JfTIOht.llli "AU. CAS(S t:v£1Jf~Ttt0UGH YOU ARt IU,O~UIIfiJUi Afll.lllfiN'IIOIJt 0' YOUI 
rolia. 

£lf£MO TOU~~---b--~t~0~-1~2=---~MONTHS AT CURAlNT STATION TO c.c~ 1\ .. Api' ~ 
IDA fl J 

lit AJ'ji('H:l ro )q,.,r.,·.),';.i,''·)' T0·!1 ..,, \I!TT jf.oi•,(Ar,· ·.,...;1 CHOir[ 
IS.f (H01tl .... \;';.J..a ___ l"tO (HVI< I----'-=----

8( ASSIC:.N[O TOI ILD 
t$T CMOICt __ ~----------4----~ 

RETURN TO YY CUAA[~f !TAftON 

12. :..t!IJ- CQUID.UlAT.UiN O$._T,.t~£,...,.(.XPI.It~l(fliC• Af+D. Pl~fORWAf..IC£ OF THC lflfP'lOV££ AlltO H~5 Pllt[f[Al'-C£ FOP N[;Af A5SH:.fll114UtT, 
INOICATI: YOUR RECOWW£NOAfiON f(JA HIS NfllT ASSI(,f'4M!NT' AND TAAUUNG:' 

st:::.ti.on · rcco;·,:-.c!"!r1o ;''·:-';J:~')'JRl 
p::cscnt, c::c.t'!l:tr:·nt i. t. 
~-s 0. ,a-::.~.:::~: J.: :~:n: c,.,~,('.::-::.fJ"" 

;;.;····· 

l------------.tO_U_COI,PLiTED .. tN-.AP-PrroPRi-ATEHEAD-00-~RT·E::-::11-:-S-:-OF::-:Fc-:IC::::::-[-.;__ 
,,..-·• f-,-,-. -, ~-C-0-~-S-1_0_[_0-:-.• -.-,-0-H-Of_t_H_[_(_k_P_C_O:".l:;.[..:N.:.;C:;.E..:A:.:Nc..O"-.-P:.:{c,;O.;:r.:.O_O:.";_A'-NC~r of fHf fWPLOYIEE. H f'S IPA(f(R£'tCC 'fOR hlf.lll:T ASS l~hlMf NT, 

AIIIO Y'H[ STAI'FI'-lG R{OUifffME:e.TS OF 't't)~UR COM,.or.tNT, i'NOICATE VO~.>R.COrttPOittl£N'f•s .o~r(OtAl<ltW'nATIOL'f FOR HI$ Nl"liT 

A~SIGNUENT ANO TRAINt~r.. 

... APPAO'w(O ASSIG!'H.tf~Tl 

: ~ ") !t=.: 1 1:: ~· \'"•. i i ~ ,-._-:· r i i 
15. (UPLOV[( NOf If UO OY Ot~PATCH NO, 

lli.o ic.U.i:.o:;t C.z a new te~'Y'·; 
c, A ~ 4 

-. OAT [ 0: .......... _,+--.'-:-.. ~ .. -~ 

CA8l[ HO. ------------ 0&1<0•-------+---

CAA££R 5£RVtCt A(PA(S[~TATIV£: ____ ~~------------~--------------------- OAT£·------------
1 S I C'll•''l U.,f) 
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.;. 

.• Of:ATdllO· ) 
i ~). Ft.'-'~· ·_7_~ ~ 

.;"i.,Srt:·~+~;.~, · 01 

if. C!9l'<~i::'~N nAl. ;,. 

~<;_TI.QN_B __ _ 
u-~~ ,.;..OPMCi~ .. ..-ottN""obl •. A i0•·"'9 '" *'" t'O""'f~,. reqvi:et ,.,._!""ediote Oll'ldl'poi•ti ... ,.~. ~~ n;.."a .. of the" oc:bott 

~~cf '!"'~"'....._~~~·~g. to IVtt.~ir troi"'.._..--._p:.;c.._ -~~_boh0,., to-'"'-!11•'"~'~' ~tO~ O.tCr-bo oc~ to~.-.., ....,,.. ....... s.c. .... c:.- . . . . . . . . 
14-Morgfnol '-:rf-31fl'tG"'~ ia dtolca...r iA to"*• OapH~ tM ~ f.Q.e'oaiipi"t thil rotiftt ,,,;ovid bo ~~ -.., ~.C Oll*d ,...d;of Qll:tio.aa 

rott ... Of ~ftod•d ai>ovld lbe d•teribed. . 

P-~ 
~- }~o"l 

PerfotAO"tcc' Q aort,fo<tory o.,.,.J '~'""' 01'11 ~ .·!IIJI'OCf..i:od '-' the lttOftn.~ ........ 
p,.,l ... "-,)"'0:• .l .... ::.,, .... ,.f ~-,~~:toe' ~~ol c-r~ .. ~ ...... -,, 

u (.1.,'1''-''~ P~··.:~ ,-..._. ·•• '\-.! f'h.r ... ,_,~, 1 "' r.,!u• . .._.,, ~~ ,,..:;; ... , .. -..' ..,1 lh• ...,..,,., or'ld u1 (grnpgnJ.Oq t,.. t!-1• pt "-~n.;)-...._, .:f ..,:'-•1\ do)"'-9 ~m•kJr 

-~- 01 1.0 -~• to«•ol r.cog,..lhOA. 

. ' ~ . -
Lid uo to •i• of tho MOtl l19tpottcnt ~f"c cl-.t;., p•rfo,mod dvrl,.g"th• r""'!"i c:-+rioa. huert rotiAg l•tt.r which b.st deteribn .._ ~_,. ;,. wMc._ .-prcyt~i 
porforma fA(.H IPf'Cef.c dW.., Con&-~~ ONLY e»t<ti•o,eu '" porfMmo~ of r!\~1 dvty. AU empl~a.J)'•e& with a111,......itoty re~~~ MUST bo utlod M 
•heir abihtp ~~-~wper•,UJ .... ~i·!'~l'~~e ~fl»ht' cJ empl~r••• au~et'Yiied)~ 
GP.:.:::J•tO:: DU,i'l' NO. i --------'------------------------------r--::-:-:=7"-f RATINO 

Maintenance of effEctive 
offJ~c.r in this situat _'----,..----' 

IPECII'.IC OUTT NO, Ill 

Exploits his natural access to Soviet 
needs. 

liPECII'IC DUTY NO. lll ·' 

p·ersonner for operational 

E~~loits ~is wide range df.contacts inside ~n~ outside his cover 

\.lETTER 

0 
RATING 
L:ETTilll 

p 

RATING 
\.II:TTEII 

J.l 
RATIN<I 

oq~_anization for operational .purposes. 
~--------~-----------------+~~ 8P£Cif'IC DUTY NO. 4 

~akes icagiuaLlv~ use of cover position to ~eet Chinese officials 
at international ~onferences. 

8PECII'iC .DUTT NO. 111 

Operatio-nal reporting. 

GPKCII'IC: DUTY NO. 1i 

LCTT«lll 

s 
A.\TtNQ 
\.i[Tfl:ll 

s 

RATINQ 
IL.ItTTIEll 

r------------------~O_V~ERA~·~cl~l~P~E~R~FO=cR:~~~~~~E IN CURR~-N~T_P~O~S~IT,~IO~N~--~--~---r~~~~ 
Ta•• lflfo OCCOUI'If • .,.,.,h1"t cb.c:-wt """- ..... ~.,.. •hteh ~flw•"C'•t hia' -l'fih~ i;,. t.is cvu•nt poai.tion allfCh 01 P9rfor~CPtlln' o# ~ dvtlttt., LI:TTIUI 
P'Od\ltftvity, COAdw('t Ofl icb too~-~s.. .,.,htt .. ftt F'•'•ol'lpl ho•1ta Ot ~~tee:, ord po.,.o<..,:.ar l1"t•IG''3fll ow tolotttll. &cu!! o-~ .._""tO .. :.df4t 
of emol:)v••'• o•e•oll perfo,-.oN:• d~;t tt.e ,_.,..,9 pertOCt. ploce the tet"e~ t~» the rat.n; ~· corret.pO.f'U~II'II Ye ftte ato,....., ~ aod' CII£C1IIo 

rot•'r. teflee"tt h;, le-.el of p.riot'fll'tOIIIC1t. 

4.5N CONFlOENTIAl 
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CC~·!fl;:::£1'1Tt_Al 
'.,'q 

··~E~r;:;;~::::?.;::Jit~;~·;;~Fbfi~~¥;~;;;;::~1Jg~~;;.:1~S;:;:;}!l'::.;tsr~~~z.r~;~~~:~~ .. 
"":aAO•J'••:ol _o• ,t .. r;•:··~o·v d ... •.~t. *?";f C'lHI tC:"!~«t.o ... tr iu ut t&a. '-'- '!If p•·:,'.~l,"•'· apoc•. eci"~•pm9rt•' ond' lwnd.:. ,.,;...., _ tHt coft.imol'll•~ Oft, tf appliCobl•; If . 

. •·~ro-&poc• ia ,. .. d_id !O Cjt"'~l.!te .. Seit•cu! C. 'on~.h·o MJ;Ot~~- 1.h••' of f,~p•v .. . · ,. ' · ' '" ' · ' · · ~ 

Du·rJ.ng- th,c ,pHi94 covcz;:'cd:- by -thiti report, -~~bjc'e.t h3-~.:~c·ttied :in't'o 
his ne'l,· .covc'r job ~s an uppc'r-:-.h•v_t:l e~e·cu_t_iv!!_ in_ an' i'n_t_ernatt~iui·l-, ' ' 
orgiin~zati'o!'l;- :Thlf! salar offsc_t:;-_ap_proxil!l_iftl!ly. 407. ·of th~. ~55st· ~f · 
Jlta.iht_aining~ t~h >t:i's e:·?'vcr ·P~. howev·e~~ ()_xcel~-~nf f~r _ 

· cithe·r _tlian Hn.:1ni;i :_S4l>Je'ct ''Ill" ex.pct~enc:e .·&n4· .. -s,kills- are. such 
t h_:il:t :h'e is a'ilcli_ra,bl-y .. qua'~ l'f-ied t(! :P'er (~'I'm_ t;h~-'-j ob and' _is- d'oing '9~:~.:-- _,: 
s~andir~_s ,work in_ t'he eyes of --his. ·~:;~_er~~· a·n<;t_ ·supcrvi'sor_s; afl *f- whom'. are.· 
un-~.7itting. t!ote i'mpo_rta-nfly 0-:-:-.-it'' places hir.1 iri a situation· 'where he_,has 
no rca·!; 'daily cont'ci·c{~-:w.l't'h;·:~u~~r·o~s Soviet off idals and -by skillfu'l- use 
of his:;cover· j9~b 'hE! concoc:t:s· logfc.al reason!! for contacti:ng Chinese· · .' 
officia.fs t:o whom he d'oes n'ot have natural:nc::C:ess. ','-In -~dd1t1.m to 
direct -C:on·tact to _ta'rget_ i'tidivfdu?ls.-. Sut>j_ect uses ·hif.i posit-ion .to spot_· 
and ass~ss (!O-workers havin~ access. to:~ Station target_s.-

Th• are~ oi Subj~ctis perforc~nc~ cost in·-~ee~ of stren~thenitig is 
follow-up development of opcr~tioncl t~rf,Cts. Jlio. cover si~Jation is 
:..0:-:c:-.:i•:n Ul,~<1 ue for <n :;oc in tl:nt lt puls him in dailv ..:ontact with his 
priority target group: Soviet officials and other potential agents 
having direct access to Soviet offictald! Thi~~ccess is not fully 
ex~l~ited. HG should make a concerted effort to expand social and/or· 
business c.ontacta with·ti.c four or five Soviet officials who work in' 
clos~e proxlmity to him and to seek o'ut and assess eight o.r ten third 

/s/ Thomas B. CASAS{N 
---=--BY SUPERVISOR 

~~~":.j~;::,~~miNT-lUIV THIS REPORt HAS NOT B.El 

1 0,-FICIAl.. 'TITLE OP' SU.P.tltYJSORR~--~p~as!iJ~:ii:i:'e:~!i!~!:e::!j:g~:ii!i!i== 

I Operations Officer 
·-- -------~--
-----=B..:..Y FE'/!~WIN_ :1-~~-Fi_C_IA':_ ____________ -,--------t 

COMM[NTII OV Mlt\l'ii:WINQ OP',.ICIA\. , 

I ~oncur with the supervisor's letter·i~ting~ ~na with tb~ ~ubstanc~ 
of his narrative comments. ·Put· as _sir•ply-·as possible, Subject 'has done 
an outstanding job in establishing su~erb access covei; it now remains 
for him and the ~tation to exploit it operationally. On the basis of 
his ability during the reporting ~eriod- to e~tablisb meaningful 
relationships with target Soviets or t~ spot and assess lead~ to 
potential agents who can; Subject'~ retention is this •ssignment would 
n(lt be justified in terms of costs. The 40% rebate does u:ake this effor 
entire.ly defensible, however, -bu.J: Subje.::t should understand that we 
xpect core concrete results now ~hat his cover position has been 
~f-i&d, 8 

'0,-,.IC:I.-.L TITl.!: Ott AEVIE'W\-'ING oiii~-r-T't~P£!!D~O~R:!-P~R~IN~T!_i£[!D~N~AM~E~~~-NAWU--1 
12 Feb 74 iDeputr Chief of Station i 
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-- .· - --'--~-

count~§. na t·tor.a'1 ~- :Wito work:- .iti·. ·.:-~-~-· ~·~:u:m-t- 'off.fces· as· the sill sov ~~~ ~, . 
cffict:au. _ t'!ie· o~jc:cdve ~~-more !Jr~•t--h~and .re.po'rt_hig ·!;·y Subieet_-:on_­
Soviet df ichls arid :.a.$s~ss=tent. rep,·ot;t·.s on -·l[leveral-.of-. hi;s c:o:...worke'rs · 

-"·lio can be selected"· and -r~I:X:u'itecf (bas·e;s o·Q.·:·hb ~a:sse&:·m-ent repo'r-Fs) 
bf otlier-cas·e off.tc:4frs to s='et;re as . .ac:·c:eas agent'&yt:·o· s'oviei: officials. 

- • ' • • . f ' - - . ' - ~ - _; -~ 

. --.. Despite long. service Subject' 8 kno~l~dg-'e ot and' 
l:'esponsi-,,.enes\0 ·:to Organ on pr ri.d.es and r~qu:i.rement:a· bas -no_t 
'llo.'eak'ened. He· concentrates on priority targets :and biG op_er.atioilal 
reporting is c:oclplete_. 011 target. and ni·g~1ly··11ter~~e. · 

As· is norcal in an ?Osition, Subject: has n0 supervisory 
C:utics c·:ec C1;-,;..J:d:•.1tion ?'-':":'0LH1tol .tlthc'ubl! hi:; cover job does 
include supervisory responsibilities. Subject is meticulous ln his 

.presentati-on of financial accountings and· h.is operational expenses 
arr.modest. There are no ad~inisttative problems related to th1s 
project. 

;·· 
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l . . . _., · CONf.-iOENTIA'l ..... 
~--~~~.~~ --~·'·~-~-~-~-~--~---~~~--~~ 

·· · . . . ._: · . ,'SPECtAf mm: ... , _ . -._ ~ . 
Fit~u Ro,;.,,;-~,;;epar'ad'witli dix.~,.~oi.i ior.-liflf~ 'co'nJiil.talioni:·For:~.~mi;li; in iM. C'Ci'J.H:tf oclminiJiroli>t• 'and Jupparl 
tHrlon'f.el and 'ol/tera'whoJO duliei do' nofinlfh'omijt/;,'.,s• " . . . . and frieill(,dj'j;f oporolioii, it·iJ~n~trTtOIIy oxped_fKI 

8. Howewir, tho.nolure,-souri.;; pur,,io or 'clisf:>O. 
'• . . . . cortoitt other om· 

of ip{ttilic dutie• 

f'!Pl 0 l"'*R f'R '"' ft U 'NA 

_Reginald 

r 
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SUBJECt-: . "· ·.-· ' 

.~ 

. ·s·E C ~ .1:: T 

•., 
·• . 

. .. ·· 

"· . NQTE; Sub jed converted from Staff Agent status to C~reer Agent status 

elfec:tive 15 May 197Z; this sh~uld be placed in his terminate,d 

-Staff Agent flle. --

\ 

5 E C.R!: T 

GROUP ( - Excluded h·om autc:uatlc: d~wngradln.g and dedaui£i.cat&on.i_ 
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'This is to advise th!.t: T,Jum-lai B;_ CAS!\S[N '(P) • ~_..;.._..., ___ ___ 
hs a/been ·employed under 'a11 Agency per.oOllli.l u.r\ ices cont rad 
eff~dive, 15· May 197~ · ~ Tha·c-on,rad auU1oli:'h:t!ta 

partidpatiop .in 'Civil Sezovice Ret.lre:nent, FE:Glr nnd Federal 
Ht>alth tnsur:,nce, 

Subjed 's contract is the ndmil!istrat!ve responui bility e~f 
DDP/EUR . 

· ··cn:e!- -· 
·co;:~tract Perton.-:.d Dh·toion . 

Fo:rmu Staffer (Stf Agnt) 

.,, 
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'- !...--· 
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SE.tRf-'f .. 
. ( 1!,..,·;.. ,,.L,_~·.,_ -,,.'. 

....,...._....:__--..;;...;...;...;,;,;,...:......--..:...---4 .. c 

PerlorNoce •• vitocco,....blo. A ......., ,. ..,,, cotes"'' roq,rotoo -•d;.,• oo4 pooito<c ,..,.d.., oct.O.. Tho ·..,ru,.- of tloa ........ • ...,,., '"""' ,,_ ,...,_,.,., to.....,_, .......... .o ,,.,.,., ... ,...w-, to,..,. .. , ......... ., to ................ o .. .,;~:~a ........ ••• 
or proP.,Kd in S.cit- C. · • 

Pufoomonca is dallcirAt io'- _ ... Tho,.......,.,.., O"'l"'~l:~~o,.·fCII,~I """''"be ot.fccl ito S..tioa C: oad ll"'ediolocliolia 
!olen or rcc.......,oodocl 'atoould bo_ .....,bod. . · · · ' · . . . 

Perfurmunce is tGtiafuct...,. Dotirod '"'•Ita uic bai•ntrOdoccd •• tho ,.gM4; oopoctod. 
,,,formo"c.e i1 chafoctcritecl by t.Ct"pt..o~tof prot;c,tACr. 

,,y.~~~c~cnt 
S.-Stro'lf 

0-0~t.!m!d•ns Pcdorr·•"'"'<! ''H) cece~t v~.:r· .. ,.,·,J, ·'" •..;~ rtqJ•'C'fltl"'h d t;.c •o•~ o,.d ,,. compot•\Of'! fo .tt.c ~CH"rfOrfftCIACe of othera doiAI&imflcw' 
woti! <11 to wo,onf 1p«CuJl r.-c_otn.hq..a.. 

"PECIP'iC OUT'/ NO~ 1 ,, - , 

Mahat~i:iamice of eHed:h-oc=Jot.atUe and fU.Uc:tioDing 
as a WOMACE oftic:er 111 this sitUiltion. 

SP&.CIP'IC OUJ'f,NO. I 

. Provides spottmg :reports on wide range or'colita:cts and follows 
up with additional meetmgs when individual lit ol special intenst 
to S;:gtioa 

$PE'CII'IC DUTY-NO.4 ~~U--'-----------------..;_------------------

Responds to Station requirE'ment fo1· information on hadivtduals 
or orgaDi:u.tions. 

SPECIP'IC OUY 'f NO. I 

Operational reporth:lf. 

SPIECIFeC OUT Y NO-. 0 

OVERAll PERFORMANCE IN CURRENT POSITION 

TallO' into occovnt ovMythlng oih»ut th• .mplo,ee which lnfl..,.ncee his effech•·••••• lin lhil• cvrr·e~t 11011111on . .,~cl• 01 I"! 
fotmonce of apoc:Uic dtAi••· prodvctn,ity. C'Oiillldv<t on J·ob, coot.rativ•,..'•· pell1n4nt JI4Hionol troita 01 habit&. oncf 
porttculot limitotione or to~enta~ Bo·~· Oft .,e .... knowlo v• of emplor••'• O'Wot'OII perfotmonc• dutiftg.tho fotlng petl 
place rhe Iotter in tl\a roting boa correspot'tldt"'' to the atotement whtch moat accurately teHocts his level of perfotmotte 

SECRET 
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During t.be·p.-~i~d1~o~red t)~ ~i~- -r~po,rt ~~bject;~ ·Job wttil -~ »cie~tt.flc: 
. pui:lit~·llitiora: ·wa·i;;~r:#nai~_d.fo:~ .,~oJi¥rtiy, f~~aona.~: ;fie has ·no~; ._by ~~~~ . , 
·o~n-~ffor~s -~~~~-no s~·kT~lJ~'r<beip; ·o~ta'i~e~ a· ~·lifi"~r -pc;+&iH~!i 'hLa: 
-oiart'ti:I.::Ma'rtii"tf.i{coati·ac·t ti~lt-~D.ofis·e~~ aiine<i buf'iHe--&imo&t-,C:~~~n; . 

· -~~t-"t~-:. ~~•-·tit• JQS).\;iitli'·aidi~~~&ti~·~ai·.~rga~t&~tii;D:~ · iAji·.Ji:.b,'t'e ·at_a· · · ' 
. ·-pt.O.ikiif&tonal'i.~l ·;nu(-i .ia1iiy ·U!at wili oH&'Eit ·ap-prc>~t-'tll;>·:4o" of~-
, ~~-_c:o~t ~. ttii&~~c:~iit, •. Hi~. · ·- ·bac:-iq1 ~ouaa ~~ sc:ientiuc:: 
_;:a¥~.i~dft~m.-.·~ire~· ~sn:alnezl~f ia.obJ~li.iliJi ~~·Job •. sutiJe.c:t•a ~~r;(doD;&,l · 
. a~u:U.tuy·_ialooa .. ad ·all :~d~--~on'li,~fe·tiaafht& covoi-· IBOCiirlty ie Bllptiirb •. ' 

,.~ J ~-- ~-.~-: •• ~·· _- • ' ' _· • 

. . De-spite ·a tli.U :time COVet job, aDd. completely UD\Vltting ·emplc:iy'er, 8U~jec:t · 
has.maiatataed :a !ligh ouq;ut_ior_Bl,{TR-UST. Hca ~taa:ma trequea:at· 
ani:l-me~Dingtul coa:atact wit.n -two, MHHARSH na_tionah wtth ar& 
MUHARSH coupie ·in UC)th~_r: Etir?.peaa:a c:t~• Taut Uow ot epotting r'epci:rta 
iB eq·~al in nunibe r 11nd quaifty to those produced ,i..'hen his cover. w"rk was 
lees demanding. One person spotted and aaseaacJ by 11ubjed woaa 
euc:c.ees!ully recruited bY arf "inside" ca~e o(!icer~ Subject• dl cover eUuattoa:a 
piec::ludes the p.)uilnUty ot hu :recruiting. · · 

/contmuecl/ 

DIIR ... , SUPI!RVISION 

u: 
'~2 4 Ma. rc:l 

See Attached Sheet. 
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DCOS llugh Montgomery 
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~ECTi:ON C- -NMfRATivE .(conth1..ied) 

.. ~t "jia·a .be_en n~tiild~ iD pi111t_ Ut~,\4,-IIIS rii]Poi'~S- th~t ilu'bjec.t: was w8_ak ·1~. 
·:· ),ong•·r~.S'·&~ -CiP4it!lti_oDJ!:l'4eveio~~~~t_of:~'.ta~ge·t.-· the ease".~d . 
. ]irob~ble : :~·~~~~,:~~ -~-·~e~~ectdev•~o:p~~~-~ 18 • function of~i 
· pe·r~aiJnaUtieit. inve»l'il-adi:: ·Q!lrii\g t.ha&. ~"!!Po.r~tl'\1 :p;riod inibject has 
c:ondu.;:ted· a -~us_tained de..felciprrut~t of an _MHHARSHER despite tneir 

: · 'cUite;re111t ~··and_ i;li~erg'e'Dt pers~na.littes .tnua demonatiat:Ua1. - - -
·: .:·,~pr~.vili~.a:afiB' tlu.S area.. . . 
. :. n-:~J~~- ~~----~~pean tbat -~ubj~c:t;~· ~-~i'un-, ~0~~/be ~re 

. ;recta~ and moi-e c:l~aely .:.tt~eicl to BKTRUST ob 'PSI• b · 
-pr~~iably the reiu.lt. of time lilif.t#aUou,~ui:t 
. of BKTR UST neeih .is ieaeened by hb relaU 

A11 13 normal situation, aubJe<:t has no !!upervhory dutio» 
witn person~ei. His cover Job provided supervisory 
iesp()xudbiH~. SubJect til meU.cw_oua in.proaentatior1 of t!Dancial 
accountbage and· hie operational expenses are "modest. 

--~:-:,: 

., 

~· 

:; 
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. __ . -Tne c~·ro'er _of· th:is o"f.f~cjer· has r~:i~hc,.d ·a cr~c.id 
jun~_lure( ff.,. as we_ (;yrre~.t }~<:mti~ipate.· he ~succeeds in. -
.!-:tilding·_~he:·po~Hiol'l f.)r: w!l~.;h h~·"appe~1t$ to .have the Hts1d_e _ · 

. tr~c~ •. he will ,gain '~cc:ess·:to :m· iristitut'ion an~ ifs' ¢mploye~es: 
w!li_ch' ~ould pto\i'e Jo 'tH~· iri-.·d~abH.'. Hf~-~De'i{··r~nctiO.l'l-.wHl p~r-: 
mit ··the wides~t:·pp_ss·xne access ·to :a -\'ariety of. fingt:tts -~- -a:nci ~i'th 
careful- guidance, his ·utility a:; -·a--spotter and assessor· should · 
inipro.v'e ·very. :subs tanti:dly·.: .- . . . _ . _ - . . · - . _ - -~ 

The report notes t!\at ·_this officer hu conducted a lengthy 
d o·gu~ ·witlj ·.an MHH.\RSH target; it i:; quite accurate tha~ our 

has·handlc·d-himself "·ell- in a situ:ttion \\here dis'ptsr.ity. in 
asc :-~nd b;.ckgrounJ rt':r.,:,·rs th,· rt•l:ni,,-,:':i;' ~l'r::ehhat incongn:ous. 
:\on c the le:.;:; , a c c u Ll c" r ,. 'I~: i z· <'" t h :1 t h <' z ,·..:, . .-,I t h .1 t t h L' ,\ n r. ' s 
int.erlocutor has obvic-usly not m;·dnt.aint.-.J lhis qngoing relation-
ship solely for. a,lt,ruist·~c ,moti J has, in point of. fact, 
on one occasion ·suggested that night \\ish to "help" hig 
in the prepar<H:ion of r..-stricte . stri}:-ut ion reports oh the 

·· · - local situation·, even thou·gh the- particular topic was in itself· 
totally ihnocuous. Fbr these rcascns ve continue to monitor 
this rclationshi~ with great c3re, particularly since we simply 
cannot assess. its lon_ser range viability and the direction it 
iS likely to take. :.-~ ·· 

In Silm, has done. the best _he could under somewhat 
trying circumstances, exaccrb3ted by the se\·ere .economic problens 
of his erstwhile employer, ":hidt .led tc:- the NOC's being separated 
from that· ositi.on at the end. of last }·ear. Through his own 
efforts, 'learned of the vacancy for \>hich he has· applied, 
and by assiduous and discriminating ~anipulation of his extensiYe 
connections on the local scene, has :anaged to maneuver himself 
into bccomin~ the lc~~i~~ C3~JiJ3te f0r t~e post. If he is 
'lCCCDt('J for·''tlll.S "'""; •. ·, •• hi-; \·•l·•·' ., •h.• l~I',':1Di'ltl0D \•' 11 
t A-· ~ !\,._o~, .... \..,•:t ~ , ... ~ ...... ..._ .... -.. ~'" -· ... ~" 

unquestionably increase by a quantum leap. anJ we are consequ~ntly 
optimistic concerning bis·future ability to ~ake an imp~e~sive 
conirib~tion to Orgaril:ational goals ori'the local sc~ne. 

S E C R E T 
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S E·C RET ..... ..~..... . ... -· ... 
r. r ..•. !z· L .. l . ·1 D .. .. \.... . . . .z 

R\ bA I.' AD:.: e; PER;i TOPSY \\OD!::r:p \IOGA1lE 

·REF: 

1. 

·HDI QUESTIOX OF 

RE HIS FEDEP..AL E:JPLOY!iEN-T·, HE' -SHOULD 

': 
i 

·I 

CAS.~SIN SHOULD SAY HE CO:-;St:LTED ID~ OX RECE,_""T V-ISIT RE HIS 

ACCRUED: SERVICE CREDITS WITH VIEW TO \HTHDRAWIXG THEIR CASH 

.V ALt::£: S I XCE HE DOES X01' I :'l"E~"D REE:;TEP. U.S. G0\1 SERVICE. 

C.\S.\SI~ SHOt:LD SAY IDEN CHECKED AXD ACKXQ1","LEDGED CASASI:S'S 

. 3. NO FILE~ 

E~"D OF ~.lESSAGE 
I.: . . 

E/COV ........ .'_',\~ 
It 

NOC/CS v 
---'"----,,....::_;...._ 

CCS/CSB .... , .. · • 

AUfl1["\"''<:llT.hG 
CII II.Ct..ft 

Ct'S" Nft 
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I", ::·.~,I • \o 2' ·.-~·.k, '· :;;''·:: • '.'· • • :' t·1 . ; ;--'---'-; ~- ~ _:_;:_~_: _. ! l ' -~-. -~·- , ... , ... ~ • ~.., I 

1. · -------·.; ~- -·'· ·"·---.. -· : 
.,.;,:::··. S E -~..:~_:..__~ .1·; ; __________ .. ------·--'-·- _, 

.. ·. fC ~.::~~-l"i.72 i • :-"':-'"""·-:· ....... ; ... , .. ~ ---.--.~ .. -.·_·_--!1_ 
- - . : .. _ .. ..: ... ':"' _._...;,__.. -~~- .. · ··-. ·- .. 

' .. =-~ 

--·--r~----~~:-~ ~ -:-~--:-"'-·-·- - ,' • c . ' ' -. ---------. ____ $-:.....----.-··~ ~ :.-:---_:-- _ .. ;.. ... ·- ... ~ ----·~ .. -.. '· :' .... -
·r= r·~ !~~ .. -=~· ~ · :;-: r.~ .. ·a::"!: ~~---:.~-. _. ~-.-~.-.:-~:-.:.. :L_: _.-·:..~:_r:_~_.·-.~ :. _ 

.. _. ··-. 

~~~·-__ L.:_:.:.i~-J..>s:.··~~~~::~"L:··_: -~cl-:~(j _: .. ~---~:~: .. _:,~ :~ _ 
'.;.. :·: . 

S £ ( R E: T . ... ..... 
J ~. •., 71 .... J· 
•• OJ ...... 81! { 

.. 
·i' r: z. : ... 

RV5:.T ADMii~ PERS TOPSY UO)ElP ~0G~~E 

HAS 13E:E:l CA~KELLE lh .... ,_ 
-~ .. 

2· ALSO TAKI~G ~tASURE:S SAC~STC? FRIO~ E~PLOY~E~T. 

rSUT REGRET IT NOT POSSIBLE BACKSTO~ UITH FE,ERAL RECORDS 

1'1 

ERROR~ 9ECAUSE CSC INVESTIGATIO~ CO~SISTENT CASAS!~'S CU~~ICULU~ 

VITAE. 

4. NO FilE· 

} C/EUR 

Etlli Of MESSAGE 

S E C R f; T -- -~·p·. ~._:.:.: :: __ 

At,., f.-.£:·;- .:.!!.TI~\; 

c;;·;;.~i.i? 

'! 

"T 
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. S[CRE:T 

_,.;~ .. ,1\~r t~u 

,.......-..;.·--··:.::c·i_<irAI. c:'eto:i::.c. 

.,.'.· f" i- ·e · r • 
····--4··:.-~--~--'f.::-.:.....::.-_~ - .. !~-· ~~ 

•I 

. z:_·~-~t:tit,, .... ~~,;:~·c-'7 ; ... ,, ... -.. -,·::;~,~; .. &; 
' .,.....-..... ... . .. . .. ... 

. • ·I . I ' . 
1-';"i·. . .. · ;.! ~-·1-' ·-.-----. 

. ·---- ··-· - ··~--.; . ..... 
_, ... ·- . 

L ~' , . . . ·'',... ,_...----"'-

·0 raut.mo ... 
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. CITE OIR~OR · 

2 512 1 s2 .,_. 
I 

ADMIN TOPSY UODEEF 

I· fOLLOWING IS· STATUS REPORT 0~ TALKS UITH CASASIN RE 

CONVERSION'TO CAREER AGENT: 

A; PROCESSING FOR CONVERS!Ord !HSCUSSC::D AT u::m;TH t:IIfH 

CASASirr AND HE AGREEABLE "TC. T(~M.S ~r~_l>_ CONDIT:i:o::s Of ~OiffP.ACT-. 

UHICH NOW"IN PROCESS. CONTRACT WILL SE FOR~h~DE» CHEN RECEIVED~ 

B· . IN ORDER· CONVERT C.ASAS!N TO {AREER AGEfJi iT NECE:SSARY 

..I::.. AllOW HIM RET AitJ PORTION OF COVER SAlARY IIJ LIEU Of J.O% LOSS 
' . 

Of STAFF STATUS PAY AND TO MOVE HIM fR~M GS-lS/5 TO ~5/10 LEVEL· 

C •. CASAS IN WII.,l BE iRAUSfERREP TO .__ __ __J UPON DATE 

Of HIS ACCEPTANCE BY 
1.....;----:-__J 

2. SHOULD ,(ASASirJ rioT BE ACCEPTE:!.I 2Y ,__ __ ____j HQS RECOI'I-

MENDATION~ SUQJECT TO.~ThTIO~ CO~CU~~~~CE, UCULD BE FOR CASASIN 
: . . 

TO REMAIN PARIS AS:STAFF AGENT FOR R~LAT!VEl.Y 6~IEF PERIOD TO 

COMPLETE CURRENT 9PS ASSIG~MENTS. FOLLOUI~G TH!S PERIOD CASASIN 
.#[::7:- .~,-.,c, /.. -~·-·;? 

wo UL » a E .e.r.-:ur:~:cx;::na.::-;:--vr.=;.:c;:As-si c;::.;:-.r;;:::. 

RElEASING Ofi'ICU 
.t.u r .. r NTtC "ma 

CHt<;llt 

'\! .. 
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.. ho!s!L 

. _s_J C R .t:.T, 

ar 
)..!>~7~ 

~~C"~A ·WOULi>. Ll~£-::T 
CASAS!N T~Y HQS AREA fOR ~DDITIO~Jl T~O OR ~HRtE bAYS TRAINING• 

CASASIN Pu .. ;,S RETU;';ii l:!OCORK FC•f: :~·_..;,;rER'~ GRADUATION fiRST WEEK 

JUNE· THIS WOULD DCrtc:~ PRESENT ~EST OPPORTUNITY COVER~UISE fOR 

CAS~$lN TDY HQS AREA· 

.... , 

f./f/ 

E/PE 

£/CO 

Et.:i> OF MESSAGE 

·;>CINO 

~~,--E-/C-·0-P-~~~----~·cjE{ss 
!~----------------~ 
"' 

L.J _ _L_(_:~ ~...._,_T __ 
REPR:>OUCTION GY Olltt:R T>i."-"' 'mE IS5UI~;C OrFJCt IS PRCIIll31T[0: · 

I 

• 
........_,,..,...........,.--......--'I 
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AUn•CNTICAnHG 
OltiCCR 
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.. :Rtrit;~~t?·ii~~~"~m.~·na;. (~~~ PaY!fF;nt of·-·fr:i~ge-;b~-n~:f.i t.~·~r·bl~~~a~~: .ot: 
C'civ-.;r c:i · ·n.£;at'fon· fiii~ludJi!&~reHr_e·mcnt .• ~ ·h_e~-Hh·,;· aM :~-H~------ . insuia · whcen-.·rt .-h·.detet~'inea by the Agency tha-t ll!eiiibcrship 
theieha -is' ri'ecessai:V'. ·for· covet and/or sec_uri.ty. " ·. · , -, , -
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A:i u.cJim~rit ., 2 
: r - . , ' • , :., -~ . • .• ~ , , 

i.{:i :·so.~::, :~'dii~-e i ~t t~~_om.;~;-: ~~.:~_:;~_~:~_f£;.::,_.:, 
_, '• • ' •, -' j -\· A --_ ..... ~' -. 

J ~- -~:-_'1Ji:.~~"?:~·~t-a~ric:~ -¥:i-ih. ~~~~,: . .io ~_I;Z!)J 2:~)\ --~AsA~'!:N wi~t-1: ,;ilil;.i-~:p;·, ·. • 
b"e 's>~'fin;~f~ed · ~o" re,t'liirf-.$14_4·~- :of -~ls -c:o·v:er::~~iicome wtt:hc:hi.t" cH'fset • 
Upon ·s-.:ic_c'c·ss·tul comp'let i9n' o.f Jl}'i'ee·: ye_at~-;·sefvic;;e. u~4e·r. -this· _,-', : 
c:;ontract·, th~ 9ffSet -·will be fur'ther felfuC:ied 'J)y S'S'Sl, -~!rich- .. 
totalS $20.00.- -
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otf:l.c,~ of''Medical Serviceis 

Interfm Medical_ Disposition-

.· . ._ 
·1.1 

. · 

··:_·-.' 

1b1e in to uJvtse that th~ ~~ical proccs3ing 

~) '· .... 

.... ~"- .";- .,. ·.-· ,.. .. ~ -~ 

-~(:;:~:~:~~~ . 
~ ~-;'::·~ ' 

- .. 

I. 

.· h inccimplete awaiting receipt of"supplementa-l medical--information or comJJletion of' - . - _. . . ., ' -.. , - . .. . ' , . . .·-

correc~i_ve. medical action. Find. Dledical disposition will. be iuued vhen this 

matte~ ~s-~esolved• 
,,.,· 
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·ti. tNDIV'IOUil II ·RU.ATC:O tO' A STAFF aWLC\1.1. STAFf AGt:Nf' 
-AN INDtYIOUA&. Cuat~l:llfLY~,~oeanf" FOil tlltl A$1NCY IN 1011111 
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.·cok·t!!4ct ,_,.Fo.('-irtoit uo cti£c-K .r.:ur 
·. ({oiUillt'~to) .· -

~ -····· '"' "~ 

.,:·u.·zo.·, ... ,. zo.·u. 'ia<I'Rs:zo.a;O.I. 
'c•t•IOtl•~• .. ~¢!1 ioilfr_,;c!~- ,pe'ie•"a~e.f:J~'-

A~~-. no:.r.r,l'~l benc!o'f-i't;,: fo'r: cai'ce.f agent~ ' Rei'iii.burseiriErnt :rot 
. _for:e~&.~ ··h.*.~s~'.·. ,,:. <'·~· -· 

. ; 

cu ... [ =:1 •• 
t \.1"--l. T ION 

bperat ions ()f fic~er 
our'iEs 

11· Gt:~tut'ac. ot:SCIUPTIO~~t or ouvn:s vO oc:Pi:lllfORM&:o· 

s ION XV 

~ ~ .~-

Subject has been assocfated with CIA for over 20 years as 
an orerations officer. 

EMPLOYMENT PRIOR TO CIA' 

0•• 

INDIVI'OUAI..•s 
~OUNTAY OF OllltGIN 

u.s. 

Guide P~blishing Company, Baltimore, Md. ·• County Editor - 1949 
Baltimore Housing Authority, Md. Admin Officer - 1949 

SECT!O"' XV 
Ita ADOITtONAL Oft ~S\1111.. RlOUti:[U(,.·fS. JUSHflt.:AfiOIIIS 01 [I.PLo\JieATIONS (fJ•• _o't••l' a•d• II nf'c•aaarpJ 

Authori:e 'advance shipment of I!I!E pres·ently stored 0 
U.S •. -\. for combining ,\\itl1 present HUE in U.S. stor,..,.,.. ___ __. 
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.. ·· .. Tile ·oaiit·~-ij- Siite~~.-c:;~~,.;ru#ent·,: ·aii· .. ~~p.reunted ~1 Ui:e. Coii~;~cli'fi~~:Oul~~r. 
hereby' c'<?nt;a~~~ ·.~th .·,~\1 ae an· I;ad~'r>e'iid,e~t c.ontia~to~ 't~' ~endet' pro!esa1~4r ' .. ' ! 

· .~,r,Yl,c:;.~a- --~·~a_: c:c;i~ld_e-~t_ii!l~.natur·e ~ YndCi the (~:~·wt~~:~~-r~a- a·~d C~~~~~-~. ~- ~ ). ~~ -. 

"" \"~l~ :~ '.. . 
.- · · ·. . . : 2~ Taxe'a .•.• Aa".~~~·~depe~~t· ¢~n~ra.c:tor~ frionlee ~~d -~~~ \mder ~ ~r~~ __ · · · 

·graph o~~ U )ilboj;.~ coais~ihite:ta:O·hle inccm,le £or 'F·e~e.ral ·tllx pu.ipoaea and you 
'i!Uust u.tlafy y~~-r- Fecieril we Ual:iUity thereon:.; Sucili ~C:ome.;~;;-·t>e--patcfyou 
br or through i.\ cover fac:Ultr~ Bec:auu Of cover. o~i·ational ana·sec:,u.dtt COD• 

aid~r~&oa&. _thei Tax·:Poard. or thllli_ organhation is authothled_to~ke ciertala . 
deter~itions:ancfestat~Ush praic:e'dures (lilducUng tax witliholdl~a) whlch:wm: 
r4!!'ewt in the full aaUafactlon of your Federal income and Social s·ec:urlty tax 
odig.1tion~. It l.j specifically umlcr~too<i and agr('eJ that 11uch d.eterrninations 
.:.u:.d pr..x:edures, whet.her oral or writte_n, constltute an integral part o£ this 
c:ont'ract and are le~aU~ lncor'porate<fh'ereln by reierence •. "-. 

l. Travel. ·You Will be advanced or rehnbursed funds for travel and 
transportation expe~ae~ (or"you a~cf"yo.ur d-ependents to· an~ from your perman-

-eat post of assignment and !or you alone !or author.hed OP,eraUona!- tra_vel. In 
addlU'on. ~o~. wU1. be· en_UU~d to .storage_-~!:such -~?ua~hold and·penond eU~t..-···" · 

---· .. IL!)k~e.f!~Ls~pped liu:~hformanc~Lw!thdlppllcable orgaob:aUon policies aod- · 
P.J'OCedur_ea •. You may b' eatlt!ed',t_o per.'(Jlsm ih lieu of subshtene,e ~~the 
c:~U.rile·C?f·ap 'tr~vel performed hereunder and when authoib:ed·for you alone' 
while® t~i»oraJ:.-y.!iuty·away f~om' your ~r~nent post-~! asaig~ent. Upon 
your ·saUIIlactory C::otnpletlon of tfer'vicea b.ei'e_i.mder, you :wUi be authorbe.f.f 
tra.aiapo.rtatlon expenses for you, your. ~ependents and your household. and per­
soul effects to youi recorded permanent .place of legal residence io the United 
State&. AU travel, transportation and per diem provided for under this para• 
gra.ph tnust be properly authori7ed ;~nd expenses incurred herewith are :;ubject 
t.:~ p.Jo}"Tnent anrl accounting in substantial C">mpliance ... ith Government regulations 
or your cover £a~ility, }Vhlchever is directed-by the Govermnent. 

4. OperattonaLExpenser.i. You will be advanced or. reimbursed funds for 
.neceuary operational expenses_ including, but uot.Umlted to, entertainment aod 
tb.e purchase o£ information. as spec:Uically approved by the Government. Such 
fUDdS will be Sub jed to payment and· ACC::Ountlng in substantial campllanc;e with 

· applicable Government regulations. 

S. Repayment. n la recognized that your faUure to accouet for or refund 
&oy memes advanced you hereunde~ shall entitle the Government to withhold the· 
total lllmOWlt. of such ind'l!btedneu or any pcu·'Uon thereof frOUl any modes due 
you under the terms of this contract lo such manner as it deems appropriate. 

If.. Execution of Documents. U, du.ring your_ utUbation hereunder. you· 
:~.uu.mo the custody o{ ·eov~rnment funds or ·take title of record to property of 
any nature whatsoever and wherever situate. which proper.ty ha• in fact been 
.pt.~.rcba.ted with monlee of tho U. S~ Coverru:nettt. you hereby recognize ~ni:l 
ack.Dowledge tb.e c1udstence of a. trust: relationship. dtb.er e . .,.press or "coostrac­
ti,-e. aDd you agree to execute whatever documents ma~y be required by this 
orpm::aUon to 41avidence thla relationship. 
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. -1. ·:· · . · :rou! -~~~~l.atahui uaid~r .. Ull• a'gr~cme~l Ia tha~: of' an !~des)·e·~~-
dent ¢'oat rae .-:. N6t1ling·:co.iltained 'her-.·(n ·~~b£1l'bo'con~irued ~a· bihpi·rtni:tti_ia ., · 

·. '-·cre&ti~r1.6f'.a·n empi~r~e:.em'Pli3re-r> .reil\'cto·n.•Mp~ .:: ". · · · · · : :· 
• ' ~ . "'• . • I; - • 

-. • - t -· • ,. - • • ~ ' "~ • • ~ . • . • • ' • - ' ' --~ 

. . 8! irem · !laquir~mento. l~vi~~-~' ~po~ ;ou l:iy ~h!•H)r;giui&:lat_i~n. 
her_cin.&n~er _ t't. oHb,l~ contract pr9.vlaed -th~y IU'IIJ ~ot !n'consbtent with 

.the ••t::•::t~ .. d· c~rtim,~m~no;.,~. pr~~••• ·~~ co~Ji·~~;;,,:.nla( 
to- r'l'glitlli'• ~prtrile8·•• .o.r liegot'tated 'bonont& ·ot~ei'~'ttiari those «P.Ii:Pi'eii'sly. iitipplatect 
m wrlUng.'ln tliia .,~-~,inGot or'-ai;j..'ariutn~~~t 'ili_ereto shall bet ~~dlill Oft the -.· .. 
G(!~e-rnment. - ... · . · · · · ·· ·... · ·· · · - · f. 

.•. . !•.: 

··,' 

-~9· Sec:rec(. By virha~ ·of_per~monal knowledg·e acq-talred durlos thl~- ~cd: 
any -preriou·a·aesoclaUon,. yev will .bec:omo privy 'to e~ployeeil,. auociateil, 
plana. progra;n,U,. ~ethoda and thew~-· ol th.ie orga~laadon, in .particUlar, anCS· 
the'·U;. S. Intelligence Coin~unlty, _lii_gen_era.l. ___ Ali a direct coneequ~~ce of this: 
knowJ.Gdgie,· you asr•ee to kee·p fortlvet' ue'cret ali da'ulf'ied in!ormaUon I'll) ob• 
t-l!n~d; to r~fraln fr,>m pre:Jenting a paper, ·.••rlllng for publication; making a 
speech throui;:h J.ny media oc fo.ruul, or other public ste,tement on the oubject ~~ 
tnteJ.Hgenc:e, factual or flcU~~al, ·without prior a1,1thorlzatlon by th4s Government. 
Viol~t!on of such IIIGcrecy may subject you to crbnln.i.\1 prosecution U."lder t)le 
espionage lawa of the U. s. and other applicable laws and regUlations. 

- ~ ' ' ' . ' 

·' 
· 11. Term. Thla contract is dfedive lUI of and 

ah'all ~onUnue thet'reaftclr for·a p~rlod of one (1) ·yea ated 
upon (Uteleu (15) day_s' _a~tt.;a~ ~c)tlc_o~bY~.oUher.~rty. hereto. · T-ermlnaUon .or· ·· 
~prratlon·o{ this -~sr_eerh~:nt will not''relo~ae yo'u. from tho-provisions. ol·P-ara­
graph ten (l_O) above and any secrecy oath 'you may be required to'talte; 

UNITED STATES GOVERNMENT 

· ACCEPTEDz 

Thomas E. Caaaahi 

WITNESS: 

APPROVEDz 

! .· 
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_ · ''f.hci Uii'itelsutes GO:ve-~ntn~nt~.-u rttj.lr.ceenfCd'.bt t.he'Cqnt'r·ai::U.~-~: :' 
! ' 

,,,, .. omc:e:·r~.'h~-1-~try ~J~'t~·cts vati{yw ci:;'r yoiif acr~e:e·• :~.·• ~~ciLf.!ller .A~icnt ulid~r 
the· foltowiJ1s· ~~r'hta aj-..1 coii.ihtiona: l -

I.,. 

:~ 

r.-- ~,y~.;Gr:at~·t\i~'h·t~t~~t-1. tiO~lt~nr.l~t-ifi~- l·-
{entra~t·&~a __ ~:.~u~ t~gJ;_t~·'.a'nci··~~;ma~~(a~·-~,o~- · iB'tc;na .. ··: i · .. · ;>· __ : 

Of t,!~h agr'ee~l~t. if&a_ ~~~~l~i.ca:~ly .. un'de~~to·od t~&'fo\11-·a·t:o~aiat .. '. 
&:ijbu ao«;i"1>4!ilefltri:pert&lwns t:O appolnt411d ·atar(-~tlia, ·exi;ejit aiq~r<wtaolL ·· · · I 
he~{D.,' :---------- " ' : ' --- "---.,, o" ·, ' ' '.·::,·:_::.--, •. ' ' 

-2; .cover~ .in tlio ~o~torma~_~e ot yotar~a~·~c:~a···~o-~~~4a·r~ )-oU' w~(- ·f 
act under covet 111\litAble·to c:onc:eal .yo~r relaUouhlp With the ·aovei~ent. 1t i 
l_a uj)rouly undeutooa &iad ·asreed thAt any and -•u docuntent• wh!~h y~ m&J'- · 1 

uocuhi in the c:oure:e ·Of a_uc-h c:ov'\U' employmonfa_ro aubordlMtEI·:to;thla as~oe• l · · · 
inont and-any ccint_r&dict:iO& of:tehn.:wll!ch n~y in any W&yampllfy, oxt~D.d or 
rC:s'triet your d~hts .. \nd.lor ohll~aUons ho.reunder allan bo resolved 'by Ode 

J. ··comoonnUon. In'fuH eonddc-rllt1ord'gr your serVices as a C"reer 
Agent, and subjecno ilio-provhtonjil set forth hi,-piaragraph Co\lr· (4) J:ie~ow, you 
a·ro &~l:lranteod pa~ent cl a basic salary o! $3.3,260 per anniun, the oc;uiva.le~t 

· .o! a GS·IS/1 o. In addition; you are herein a.utliorl::ed logi!llativo salary 
adj1.1stmenta and a post duterenUal in_. s_l.lb&tAJ;lU.Al c:on!ornll'nce with r~les and 
regUlations appUcablcl to Government appointed pouC:mnel. Your Federal Tax 

. liability, ·benefits,. reitire~1ent·and the like shall-be based uP-on said basic 
salary. - ' 

4. Disposition ol Cover Emoluments. 

(a) Ea.rn.ed Cover Income. 

(I) I."a r~:utd cover income h herein dei!nod as income 
(indudinc: b~ncfH,; in Lind) received !.y yoa !rom your 
cover .<ctlvities. w.hid1 income Joes n<.'t h\V3 ~s its 
aouree t!Ht. Government (thla organJ.z.ation) or for which 
.rcintbursement lrom .the GoVerDinent hila _not _~aor will 
be sol.l.bht by tho cover ac:Uvity •. 

(2) :Earned cover income in an am01.mt tnJU.aUy computed 
at the .&te of $1449. per acruun may bo retained by yo~a in 
addition to yo~ar basic contrac:_tual salary for the first 
three c:Oilsoc:l.lUve years of·su.ccoadul servlco hereWlder; 
thereafter, at the rate of $2.000 per ll.t'I.D.WU. 

(l) E:ara.ed c-over ir.c:ome in oxc:en ·of that set out lo eub• 
paragraph two (2) Above wUl be oUset and thereby roduco 
your basic contractual salary by a like ounowat. 
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(4) ·You \\m inlUally r-~po.rt t'o ti-d·., orga'nl~H'on, •apou 
ll·aliun;Pti~ri .dt c'o~i;~ lit~tuj ·and thcir'cia.i'i~r· on an ;inriunl 
~eh, ybur rilto'Ui ,cover co'inp~naatlon.' ·A~y changel!i 

-~·':l·ran:l!i ri-~r·,;;·Hl al:~o b~ r-·epO·rte·d. · ·;;1].1-s o.isn'ntza·. 
pi\y~ y~ r;~&lc:'·co~trii.c.~-~~· sa '(initu'lly 

·z6o) l';ntu-:auc~·Hnle~~~·ie'F.Oits·- e't~~~r 
inconre':in, uei{u :o'!"t'M't set'. out ~bi':ii,Ub.;P6';.a·grltph't'-·o ' 
(ZJO:!Wv~~: You.wm·:thoreatro.r ·~· j:>li'ad·a't y()~oU'·fuil.ratc?. 

. ' 

i-

I 
1 
I 
I· · otc·ori•penea't'io!l l.~·a:o ·an.Ucfpated. o:.ar~eil c:ov·dr- income, 

· ·b(l,~O'd ;~~ ~!le' ~!lt':roporl•'·. AdJti'eitni~n~~. u a'ay, ·~i,f:.~ 
· i-#ci•·t9JJ · · · ~he·yea'r~cii:f,report •. .Fiititu•e· ~·-> .. 

to':tiri,;;cfy.· . ·.z:~~rle ·~y re_li~ ill.~ d~lAy·or.' . ·. . .. 
· .. ·~·p_.nsion· of 'c:on.trac~u'al·pa ym~ntif.doe: iO.U hero~~c!~r~ 

(~) ·. ~~~~~C~~2 rt~~llur!~~~~. :_ ~'lth t~e -~~~~;,uo~,·~~-~i~'od ·: . ·, . 
cove~ income, enlolumont'li (lncliadiilg bcllefita lR ida."Cifre'~«jlved .. 
from or through yciu.r c:ove,r. acUviUes are the {iroperty ·of the . 
G.wernrnut ~nd wm bo dhpoeeCI of at soc:Ji Un:iea' 'and iA sW::h 

i a m4nhe.r u t~ Government m.aypr~scr.lbe. · 
~ ' -

5. Taxe!• . (.i) As an oniployee .of .the Government, y.ou. mu.et.:saUsfy · 
Y''llr 1· c.c!eral tC~x ll:>.b!llty un the t~l'<"lb!c Inc,m•J pa.{d to y11u under pararp·l!lph 
three (J) .;bovc. -Su..:lt incou:c "'·'tb·; ,.dd Y'-u b; r;r thruu~,;h ,, O.:("'''r bdllt:r. 
Because of cover, oporatlonal and security conoidor~Uona, tho Tax Co.nunJ.ttee 
o! thls·o.rganiZAUon ls authodflecl· to J'!'llike certain detcrrirlnations and. estabUsh 
procedures which will. roswt ]n tl:le full sathlaction o£ your Fodcra.linc:ome · · 

'tax liability on said inco·mo. It is spec_HiC:aUy·unde·rstood and agre«'d that such 
dete.rmlnaUons and procedures, whether ora·l or written, constitute ao integral 
part of .this co~trac::t __ l[lind aro legally ·incorporated herein. ·by referenc4!'• 

-:.·. 
_ - -- "'-- -~ - (-b)-- Yo~~ \Vill ~l1o_t bi i8ciulreci"to be&r-.tho-_expense.ot -lore1gn 

taxoill on tnc:o~4!' paid .or gua'ranteed yc:~o by ;U~e Governn1cnt W'ldor paragraph · 
three (l·) above. You.wm be retinbureed·!or· such fonign taxes paid by. you; 

d:9n.aistent with your c.over. 
'-. ,, -

6. Allowances. You wH\ be entitled to: (a) Living quarte·u allow• 
ancu in conformance with regulaUor1s ol thh organization appllc:able to Us 
appointed fH!rsonnol, tn the event you are furnhhed '.uarter9 by your covet' 
!acillty or the r;uver:w1ent you will :1t•t b.., entitled to the living ',u;1..rters ;:\l~ow­
a.o.cea horoin inclic.1ted. 

(b) (;ost-ol-Uving allowances' 
in c:onforma.nce with applicable regulatiooe of this organiz,AUon indudlng, but 
not llinitea to, a post allowanc4ir or, ii O.i'Plic:.J.ble 0 an equaliuUon allowance 
ira lieu thereof, a supplementarypost allowance, a transler allowance, a home 
service l:ransfor allowance and s separation aUowa.nc::e. 
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· 7:. T:-:iyc:!l. Y.ru'i.vUl ,_,,i ;u!v:1inc,o.J·or reln)_buracfd funds·'ft.ir travel and 
tran·i~rtat'lori-·ex~n~e~ fo'r y'ou, youf dft"pcn'Jents, )'Uur hoiuehold 'eff~ds ~and. 

. you.r pe •"!loilal autumobifcH\{and ~rom, your. p·e rh~n~·~t :>ost' of aoslgnment,· and 
for Y,Ou a:lone !o_r·_aut?od:7:C!d- opeta_~io~-al:t)·:t_vel. In a~<Utlon, 'fOU \IIU'I-~ · 
~ntt~i~·d t9' sto~a't,~: o.(,s,ich._•lii>~~~c)loti.l :nnil .'t~·r~.'ori.a.l-~fie:Cte·iia· :\ re not ~JilpP.itd: -
·ll1"c;riii1~_r!(i.la_nc·e \.\~h;~pplica ble· Gov.'- rnm(,nt: rct{Ui~ti'l;ina. :Y.o,.a -~·m- also 'bo· .' . 
authorh:Ci'd shi'rn~e~t o.r'hc-.use!l·ol~ ~cre~ts·; ·b·~cserit.lr .sfo re_S.I.n'P~:rra, · :t· ranC:·o, 

. t()r ~on~_~wU<m ,, .. i~!n;u.:htl~u~ehilld oiLocJs •as are pt.oaently in stc)r~_gc wl~~. 
c~liUiientil.l Untied· Statu •. Y·(J.~ :n-ia.y ·.~>~· cri_tiU!!!ci to ~r ·alcn'ldn"Ueu of ·-eubaht·· 
enc~J~ Ul4J!·C·9u,"ru 0£'aU_:tr~ve.l Por!orrn_elJ ~or~9-er a.ad~ '!f:~n·.a~t.horiz:~'d: :i'o~ 
y-.fl\1-a'iciko.~Mfe. o~·temPc:;~ry=dut)r ~:~ay _.Cr_oni yo\lr :~rshtinen(Pust ~-~-~~~~~'P- . 

·. 'm«t~~~- ·:_-,(p· t ~~vel_~ tra~s'p~r.ta-~I.on_:and "par. ai~m pro'Ylde'd ro·r uj1d«?r.. ttifs ~p&·ia·· .. 
81-arh·,a;nuat -~·rr:_c)f>Ctrl.r .a~thoHzt:td• aDd:_eX,Pe"a·aeoJricurted liere~dor:~;·~: . 
a~u~je'Ct''t<,. t..a)'nl'ftiit- a.i:u! ac:counHn~ i_n ,compu'ari.e~a"-..:ith._app_li¢able Oovorft.meiat · · 
r~gia~'u~s-'oi··~cc:~rdiilg to t_l,le_ ~~rbU&be:ci ~Udea~ot )•i?.:ir cover_t&d(lt)i/'. 
whlc:hov~r la directed by·t~ GQvernnjont •. _ · · · ' ·- · 

. - -~ . ' . ·-. '... -

. 8~ ore ration&!' £xpenaes •. You· wiU be ~d\-&11ced or reunooind -Lunde 
for_ nec:ouary o;~n~.tional .e..ip~nsea including but ~ot limited to payment_ oi' . 
Cringe beiutfU: p:ogrant c<.>11its, of your cover organi::.:ltlon (iDcluding retirement. 
health :\nd Ufe inaur.&nc·efwhen it h dct'erinuuid ·by Uds orsani~Uon-tha.t 
r~:et.>b~H·3hi,> thcrd"l :~ ;H'CC'5'1·t•y for cover and/-·~ @<'.::lldty, .1lso entort-'lin,nent 
Ard tl:o .'urcha.s~ ,,f lnk;•:>-ltion, .us "!":di!c.J.1:}' «:'::rcvu.l !.>y the Government. 
Such luatls will be! subject to P-!lyment and acc9,untps;; ln compliance wlt}l appU.• 
cabre Governnu~nf rt>gulaUon11 or according to the esta~Ushod polldes of )'OUr 

eo.ver l:u:ility, "'hlchevtfr ill dir!)ctcd by the Governroent. 
,;;. ' 

9. Repay;~•·ent·.. It·h reeogniv.cd that your failure to a.'ecount for· or 
1·ofimd any ntonies .),dw.nc:ed-·yoa-·ho--rel;tRdeE---&ha.U-entitle tho f'.overnment ~r 

_ your cover fadlitr to wUhliol<Uho totai amount'of_such indebtodness or any 
- - P<'>rtion ffi,ereol'!iOF.! any monies <!uti you iinaer tho' term.s of this· c·ontract ln . 

such nlA_11ner as tnieems appro-priate. · - · 

.... H>. Denefits •. (a) By virtue of your: employment ro~tionshlp with the 
G!>vernment hereunder, ·yQu. ar:e enUU~d to cov;erage under: the .E'odoia.l.£r.1ploy• 
ees' Compensation Ad·, as amended. C~hua by you, your helra, or legal 
representa.Hves under thls )1<1.ragraph will be processed by this organization 
in ?t<:cu.r<i.'\ncc vcit~ its 'Jrcce•Jnrcs in such n'"'\nner :lS !'lOt to i:n?-:dr security. 

(b) You will he enhtlcd to sick, ;lnnual, .1ud l:·Hne leave 
(including travE;l e..'i:pensea incld~nt thereto) equal to and subject to the same 
rules and regulatiO:lS appllcabl4ito Government-a,ppoin~ed employees. Annual 
leave may only bo take'n at Umes and place& a,pproved in advance by appropriate 
representatives oi the Government or cover ofHdals. AU accrued but u.nusod 
leave credited to your account: under previous employment with tho United 
States Government will be t'ranBlu.rred to the leave iccount established for 
you und.::r this agNement. 

. (.::) You wUl be entitled to the continuance of pay and 
allov.ancee in a ma.nner similar to that set forth in the Misslng Persons Ac:t. 
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' (d) . Your Poi rtl~lpation in tho. ncUreu~1ent: o.ridDl'aa~iUtr 
!:iyiit~m 9ft~• o~·.v.iuit:r~ti.,n _h_·rr~ese'rvi:i<l:l>r·n·it~c o(·ybu·r tr~ne'fo'r ,"·~-~-hoot a 
bi;ealdiHIIOrvlC:e l ton1 a .f,uslUoli of :or.iploytlient• \\·ha·ra'in r.u'iHCiditlordor "ei .. \ch/ 
. i~~i:Jo· -~~~ ~:c:·~!,~~0ed~~. cci~t rj tiJ:~(on:; '(~(o;;c_h:! ::h~.t~-r~al:~~:r,:~---~,d~fliiS,~'b(Ht)r:t_~li~.: ·- · 
~Ul-.~:d~du_cto_l:l Jr.om _tho ~sic c·~mp~naaUcm due you,·hote_und~r •. · .·.. , · -~ . . .. 

._ · · · -:· .. ~,(~):.-YOU: a:;~--he~:c.ts~~~·Uth·o~lied;·c·cifttl~uid _e-O;.ter-&1~--~~der · 
t~ I:e!ior.atFn1pl~y~e•" ·ucmnii·.·rre_n~nt:~.Ac~. ·.1'~i's ,_ · · ·aids pre·se~tly-.-

. ~a~ifi9ri'~e:d)~ :tleol\"di·: f}ti_t~Ao~ -~ , • ' · . · - : · · · ·,.. _ . . _ t~~ '-J,em&tnd~r•· 
~wr:~lt~_i'l~~ i;contr_,bUU~n ~UiJ>~1f ~fie~t~.d · elthe_rd~y .. ~yr~ll:_!hidi&cUoo;.or:··~b)r . 

. dlre~t 'r.e.iT\t'~}anc:~.- ah>e:dodtc l~terva:ls' to 1>4 o·a~bU~ehed by tfii~ :~r~nt4~t1ono 

·L·.·:> ~ _·_ . _,·· __ ,;.,~~~ ~~~:.;:,_:hiei~ a~thoit:~~·~:o~~i~ued.'~on~ra~e<&lide~: 
·-'the Federal Efuploy~es'· ~tW:p ~Uc:dhaiari£itcG_.~~t'liilleiiis ,·yo..&·M:ve prevlo~Jeiy· 
executed· a w'r'ttten walver~of.eald coverage. T~h ·o·rgamuUoll is presently ' . 
-authorized to' biBAr a ·porU~n ofthe p.re;:;1ium c:oirt, y~ win biesar the remalnde·r.: 
-Your llnaridal c:ontdbuUc:~n wut be ei!ected either_-by payroU'deduc:Uon or by 
dtreet rtmtlttanc:e at periodic inta_rv&la to ba established by thb 'orpnbaUo.n~ 

(17,) (I) Tnia urr'an\nation i:~ .H:thod~ad to r'l\y th<l cost of 
n<!r:ellu«ry lh.>apit."'U.r."'tion ;:tnd ;clatcJ t.·avol .:txpon&c£1 £,.;:ilLness or injury 

· incur .re.d .by a United.-Seatee- d.Uzen:lull-tlme Cont.rllc:t Employee. in' the Uno of. 
:· duty whUe .. a.broad. · . . · 

(Z) TI-lts o~pnb:ation may f!ay-c::ortaln rutc:ea_s·uy 
:coats o! hospitaUzatlon and r~latod .. travel expons.ea !or illness or inju_ry 
incur rod by the depencJents o! a United States citlze~ full'·Ume Contract ii:m•" 
ployee punl.llnenUy assigned abroa<!,_ while jl!~y_-a.r~ J:c>:ca.te~_a_broad. ~ 

·"'" •v .-~ ~ .-....; .~ • :~· - •, -- •,- • • • < • 0 ,(, 

' - - - . 
It l.s undentoOd and agreed that t~e elfgibiUty and extant or' the partldpaUori 
'by ycl,l and your depen,dents in the abO've- medical progratils. wlil De in conform• 
aiu:e 'VJ'Uh the. rulea •. regulations, and-·polides ol thiei organiz.aUon In etlec::t at 
the Um~ &n illness or injury is incurred, that all c:lal~~ will be submitted 
only to this organization and that adjudlc:aUon ol such claims by th.is orgaadu• 

'' . - - l 

tioli shaH be final &!Jd conclusive. 

(h) You will L...: entitled to cLlhn roil:d.;•.user.•ent ior loss 
o! personal property pursuant to applicable Govorosuent cei'llaUons. 

ll. Offset. ·Emoluments (lndudlng beneUts in kind) -received from or 
through your cover ac:UviUu are the property o.f the U. S. Government. Pro· 
c:edurally, such emoluments will be offset against amoonts due yo~a under this 
agreement ~nd are acknowledged to be payment by the Governmeu:&t hereunder 
and !or !ederal·lncome tax purpoaea·. U cover emolwnetllill exceed lhoso dufJ 
you under this contract, you wUl diep0111e ol the exc:eas amount in conformance 
with governmental instructions. · 
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· 12. Execution of r>ocun~cfnts.. IC, in 'the per!i.>rrnance·ot servlc.e;·a·~l\der'. 
thlf.! ·c:cintrlfd~ ',y<>u·a'irsuin'o ihe.:-cu'ritolly ofG~ver·nmi.u1t lun~ior tAke:u~ill! ·a{ •: .. 

. -re·c'ord,to. "::>eity:of·:.:ny i\:\t.:lrci wh.ifsoover anif~h~e'ie.v'o'r'dh~t·e •. whlch prop'•. 
~rty,ti4'1i in et. be eli. P.U.r'c l_lia ~ed "'!'ith 'JiJOil.le:8·, ~£ the .ti ~ s. qovclrniilt!Rti. -y~ :. ' 
t~·~:r'eW·'ro~~~nl~e·: ~n<:i_ -~_c:J£iil_,vlo.i!ge_ tno edst«i~e:e:6(·a ti~st· ro&Hoits!'Jp,· ·l~he·r., 

··~pre·~~~ .~r ~.o.ri'!!t"rl,{ctivCi; :a:nd yol.f·a;gr·e·o'to_··e~ecuto:whlt,te.,.;~".r·doc_u.nuihtlil·nlft.r b8 
:.,;.;quire!! ''Dy 'Hie :Go~rniiu,iit to·_oyile~C:&· thls._retattonshlpo' · · · · .. ; 

' . . ' ' . - ., ' --: -

·: ti ·,Sec ~ect:·.···(A) rou wUl biJ' re(;~re'd to kee;:dor~vcu .. ·ee'eret'Jhle. . '· -~ 
:· ~~~~~-~,~:~tl~.~~:·~U-~:Ia~~~t!ett.:Worn1ati_?P' ~-!#_~h _tou n~y:_.~bta_in bt_·r:~~e~n:_bo __ i:e.o(_._;<. _: 
· (Wll!lln :roleaaod ·in writing by the qovernmen,tf,ro.m suc:~·obUga:Uon),· wltJi full. · · 
·~tn~wl,~g~:t~t Vi.~~tloit '6t·a~c!i ,a tie re'c'y -~·~i~s.~bJe(:i ~ou to.~ Hh:i~'i- J)roa~cu· : · 
Uo~~unCJ.e:t )h,o ~lilp~_onage Ia WIII_ oi the U~tod Sta~~ii'~nd ·other appl!ca~l• iawit~. . 
a~d.roi_uiad~s. <·-' •· ·, _. ··: ·, _ · , ... -· .... _. :_. ·· · ··:': :~' 

(b.) In the e~en{you: m.art~ ~r refnirry C!i.l.rinrrthe·term. 
ol thle contract, you agree to advise thh organtiaUon.at least ono hudred 
l:~enty (120)' diya._in-~dwnc::e ~~ such contempl,&ted mar,rijagoi or ot~~rwbe as 
soon as known, and to !ur~bh such pers(,n,al hhtory data on·your _pro·sj:»eC:Uve· ·· 
spouse as l'l"'l.iy-bo required by this organiY.;ttion. You undeiatand and .&gree 
that Should thl8 or,.anh:11.t\0n d.etern:fn0 th.lt YOU!" D':'\rr"h;;e W011!d limit or 
otherwise irnrait' you•· uscfnln"!Jfl-< t<; th-~ C••'lt-t·nr.:cnt, thin cc,nt.-;oct 1o •• 1y be 
tel' rninatod. 

_ ·.: 14. Instructions, Instructions ·received ·by-you from the Government 
ln brl'e.Ciqg, training or otlierwho o.re·a pa-rt ol't;hls co:::at~act and areJncor­
porate~ h'erein, .provided that such instructions l\ re· not lnc:onaistant with 'tho' 
tum& hereof. 

. _15.0' .Real!isls:nmente.: ·oDurlng- Y<?Ur'r>&rlod·-of ·:ervl~cf lAndor this agree•~ 
t:nent, it, may bG01l~C8881ilry'for thllll Or§a.nlzation (;o terminate an aeaignmeDt ·· 
for ~s<Sns- beyond your c:o:ttrol. In such event, you 'wUl 'be given every . 
ci'onslderattoai ior other a.ulgnnuu:ate a._ppropriate to Career Agents. 

. · 16. Unauthorized Comm!tmentil. No promises or commitments·. portatn-
~-_;jng to rights, privileges or benefits other than those expreuly stipulAted In 
·.\vritlng in this ..&greement or any amendment thereto aha t1 he htndbg on the 

Go•tarn:-nent. SC)ecifical:y, you !'e.rciu acknowlecl~;o that tLla or:;:1nizntion 
n'a.kes no con:n·.it:l'ent, eitho•· express or ilnplied, U1<1.t ·•;>;)ulnted fii.1ployu>csnt 

at&tua will be ofiercd you at- th.a-.conclual.on of·or during your pe.dod of coo• 
traduat servie:e. 

17. Term. .J'hls e·ontract is ellecUve as of 
shall .ontinue thereafter lor an lnde!inite period unless' 

(a) Upon ninety (90) d:!.:-"'3' actual notice by either parly he~eto, 

(b) Upon actu.al notice to you in the event the results o£ an inlU.aUy 
required medical cucamhalltion are detern:ined by this organizaUo12 
to be Wl&atislacto.ry, or · · 

I. 

•' 
_l; 
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~ .. 

... 
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(c) Vdthout pdor:noUce l~yt}i'Ci (~ovorn~~ent.·.iil thci.e'v·iu\t·of a ·· . 
~roach. pftllts coot ri.\d 'by· yw; :V.toiattori of ·the ii~cu·rity l'ro~iei<?DII. 
}lereof or J~Y j·our otherwi_l~ ronde rin& yourseU. ~.t.navailable for 
'acceptable service. ·.' . . .. . . ' . . .. 

Tern~lnatl~n of u;:t.e agre~me~t v,;in riot relin~s~ you-!.rom'the:obU~.U<>n~·of any 
11acurity C)ath ·y_Oll: may bo required to take~ .. · · · · · · 

'OR-. • 

' ...... 

'''· 

ACCE.PrED: 
·~ - ' 

I' 

Thomas B. Casasln 

APPROVED: 
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SECREt 
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-~n.JPP.i.:.EM.Eirl-To stAt~~ ~;:tn:m---PEa:soNNt.L J.·c'rxoiol: 
.;:.-.- .. ~ ', ~'··~ -'·-. ' .. • ·,'_ '_.-·:-~-- ·- ---~· ·.-. --- :~ 

-.- -·Fait tlio~s,~a.- ~sA.~x": - -

:wr: tho~a~ a~ ·ca~aatcl -- -~- ---~-- --
.Dear Mr-. -Casailla: · 

Reference le ~(It,- to your -Staff Agent Supplement; ef_feetive § August 
1962._ , - . 

Effective 27 September 1965, all reference to lnctime ~~ deleted from 
that supplement and tho following p.-ovlsion !:1 euhl'ltituted: 

Taxa... .Ail au appointed employee o( the _Governmoll'tt you must sa1Uofy­
your Federal hu:o~_e ta~ HabHit)i ~n taxable :inc:~zrie p~~d 'tp_ yo;s. S~ch liicome 
may be pz.ld yo_u by _or. ~h.rougb a cover fadUty. Bec&;uso·O! c:ttver, operaUom~ 
and l!llec:urity c:on~~~~_l.deratlona th_e Tax Committe~ of this- organb:otion la _ 1· 
authprized to· make certain deierminationo and ea_tabUsb- procedure's wldc:h ; 

-wiU result in tbe full satl.s(ac:tlon ·_o,f.your Federal inc:orfio t~x liability on 1-

-j 

I 

I 

lnc:ome d~rec:U.y re~ieived· lUI a reswt of your' ,Fedual--e~p!Oyment. Such --- ' j 

:~:::-arr!:~r::. and -~ro~~-chxre~ c:o~~U"tUt~_ ~n' biteg~al p~-t of y~~ Staff A gem_ _ _ __ 
1 

""-

1 
I 
I 

UNITED STATES OOVERNMENT I 
BY ____________________ ___ 

' j 
.·--1-, 

·:<:~~t' i 
I 

! :.f. ·. 

-u.,.if] {L~,L A--i~ t.:..:'Ji 
I t>l tL y:j .:;z ~ -3 7 . 

, ,I >-yJ,~.-;. (;" .--, 
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oli <'•n 5o ·)un~ 19n. Fo·r~vudcd usc'ar<V.L. Curriculum •. 

~\1::-:-:-il-a-.e-w....,.;-,.,-it,.~~h .he: prt!~a'r~d for I ~ud ~ completed f,O:r.r'? 
required for uri .LNLU_'l'E :liot:udty dc:l.ran<;e. · 

,.:.... · Attti.chment:· 
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SECRET .--, 
f~~,._._ ... -_,..!_~itt! ,,., 

fiTNESS REPORT· 

Pirfor...OH"e tt ul'«ctPtOble. A,tOhftg till Hrt,, ~l••v rt4.1iret,lffl~t~teta·oni potihwe r~mflitOI .:ttO.. The,~,. of th41·ocltoa. 
could ..... ,. ,, ............ loiij, ... flortltct ........... , .. ploc·•s ;... prtil>ot.o••lo ....... , .............. ..-~-Dtocribe oct.oo tolcft 
or propo .. cl ia s..c-··c. · · · · · · 

M-~o.'li~l 

,_,,o!l_ci!f!! 

Porf;rmoioco ;, d•Rcieial io oomo C.op4cto. n. to-'i1101 .Oo.is•••t ii.;. Nlioi .l>ould be-1tolc4 ito SiC.;,;o_C .,...t,.,.,fioloclioftO 
loltft o< rtc.......,.codid sho.lcl be .clotchbed. ·.· ·: · · 
Pcrfci;._,.e ia lof,ifoctory. Dto<recl lflu!to oie boiog produucfio tho_...., OtpoCt.d. 

Pcr~Ot·"O~'~cc '' ci..'ll-.l"' 1c"acJ b, ttc•~"·"'~<Jl P'<"r.,,,.,e.,. S-~t'"'"' 
O-O..,t,t;;1"d"""l P«•forrr>o,.,cor '' '-> fi<Cr 111.,lf'.JI ,., t'(l,lt.,~.., to t(,;~J•'t'..,..t.,i' (Jf !lot ... .,rl- IJf!~ !"'I c,:.-.~'.Jt ;VI"''" +},t lo'lf''~r-,-.n._c rJ .,:.tjo.t"'\ J~,,..i 11'"\cL • .a 

WQI,k a• to W'llt.:Jnt r.t:C,rQI fCCO!nlhOR. 

. . ' --
apoeific dutio1 ... p.,f01!"ed d~i~g r~• rattng period.'" rns•rt rat in~ l•ttM 
E'ACH opecific dutr. Consider ONLY ollocliwonuo in porlormanco ol 

· tt\oir obi!~tjf to 'IUP4!frvhe ~,ndtc,•t• 'ru.1mb•r ot •mpl~~~· •u,.,.'-~'••dJ. 

uoes his c:oirer to 9&itH!&~u· 'to- J.iJJMmiu ~.r&Onn.Gl and 8~ .1~ 
C)ft CftDt~al acaiiBS · &hd. np~:u:t~yp@ SUIHtS · d~ Ag2inSt th_o 

... -. - . tJ •. 
5"i:i090i'OP8~&na: uusctd lmmuws cfficl.la -with v'hoiD he -~uu ~ 

contaat &uil .wu u ~u ~mp.cta to the local ~- aOcl 
RATING 
I.E TTl![,_ 

'!'WAST targcta~. · · 
'f"t (If'"!{' 0,,~':"1 ·~\.) 4 -----------------.-----------·-l-;"'AT!r.j,"i 

lteG£,-~t:dt~ to vo::rioua S~Mr;.io.:l T:'fl'<-~Ulrt:tl'ile;its in;;:lu(Hn<J inve.:Jtig.!\tiv<t Lrrr•~ 

W'Ork .. 

SPEC IP'IC OUT Y NO. S 

R.e.;sorts on t.be. abOve. act.ivit~ea. 
... 

.. 
SPEC:IP'IC OIITY 1 .. 0. 6 

OVERAll PERFORMAHC 

Take int«> occo""fewer,.thing about the em~lo'i'•• .....,_lch influonce• hh effecti•'•""''' in ••:s, c•ur•·•!''' pooiiti•on 
f~mance of specific duhea, .,iOduct•w•ty. conduCt on .1ob. c~opetotiYeMtl, pertinent per tonal ttaita ot 
pattlcewlot limitotlorta M tolontl .. Bct.od on .,out Alno~lo&g: of employee's ovoroU P.,fotmanc• dwtirt9 the 
pl~c~ tho letter in the roting b.:J• c:orrosponding to tM atotomont •fuch most ocCurotelr reflects hi a I.J<rwel of pG#for~nc 
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p~~;t,eci~ ~ • .,;,.~ ,,..pr1llp··~ pet•P•-(ti!i'• ihe-h f'8~1~ttcift~h,p::.0 ,_ 
P•~riotmo~c~· Ghte~ rec~ Oftdotlort.JoiP tfOi~~t~.ift~: Coa..M .tftt -­
t~f-f ~· ••pf~~~~~-,OtiAij'• give" tft:.~·dt.:tl't 8 -,. Pto•lcte"best-

•ui'!!Yt_•~!.rl'-'l!..!...•' ond· ~~9t}~C!!!Uio~:rel • . , ' 
bl :· 11. •.~lro _lj>o'ce ·~:n•oii•Cito <Omp_ ·~· ... 

.. ~::.:.>.. . ~.-::.:-'-'·::~r¥·!~~:!-·a\· nder:.,rivl.v, -~f a'ged .. to ·g~i.D-·i\a1l~tme 
•• •.•· ··, . .. . =..rnlc"p<;ilf~c<.tl~ =~::l.,.l~~~;~~:: ~~artet~:l~ .· ... · · ) . :t:~:01~:~a:~~r~ · tat~~~~~i~:'~~~rhla . 
' ' '' . ' s~~~~~:·:~~n~'' ,. ' .. rf''·o'f':·~is ~.Ja:;A~ therefore ia:::now p;..-iti, ::_ 

··· 8 ··C~ny. · In C::onvert£·utg~ tta·~ .flrl.let'ilitlll · amplo~nt, a Mjc:ii: a4• ~-
. · jusi;merit;,· SUbjeCt' a contdbut.:ion ·t'b the .Stat:ion operations in ·the~ 

. · · .mHlutsB and ''l'~AST fJ,elds · aglliri&t·:whic~ he 1s ta:.tgetted te~radly 
· _decreased :8c::i1Ji14Nbat. . suhjeci:t)::ontif!uad,· however, to maintaiil ci)Dtac:t. 

vlth thtee 'lOcal ~H officials -and·~·inltiatea contaet. with t.hrie 
othora. H"' ala·o continued to nenrch for now leads to porsonalltios in 
tha ,prioc.i.ty ar'f.Jao a:Jslgn<:u to hili1. St•hjoct h.:ls tl1 .. c.:~.pa.biHty to c,\ll 

·.on loc:~l · sci~nt.:ists .or ~echn,ic_iana· of just about <my nationality with 
·.the -poflsibl<r·a:-:c~pt_ion· of ti'F~T ·citizens. He hae used thh near- . 
un~e :i'p:,;t.'entia:f well~ . .. : · . 

. . ~j~(!t has bad ·oecasional 4itfic:U1.ty -switching . from 10profesaional• 
or int~ll.Cct-\l_al .subjects in his c!eve,lopment of MI:IHARsu personalities 
or access p~spect.e' to more dowxi-to.;;.ear:th interests neeesaary .....COn 't 

TIOH 

---------r,~(,>LT,r·L~E~O-F-S~U-P.-R-V-,5-0R---------,-,-P-E_D_Q_•;_p_r,,--,-~(-8-,-,,-~-(-,-NO-S-IG-N-,-T-uP-F.--~ 

ing OHicer 
BY REVIEWI~N:-::G-:O::::F:-:-,.:-:IC::-IA:-:l--..:]L...... ____________________ J---~ 

The Statien INbmitted ca:nmenta -on· SUbject of_ficer recently in...__ _ _. 
16549 (8 April 1971), to which w should add that SUbject has • 

. on hia·ovn merits, acquired a solid and potentially highly useful 
·cover employment. However, this new employment will demand a very 
substantial amount of time and energy from S\illec:t.. and the unii.D8'WIIIIr­
able question at tlB I11C:II:I.\ent relates to his availability for Organiza­
tional tasks.· We shall nead additional time and careful 'lld'Orking with 
this officer to determine the ansver., since the fiscal outlay from tho 
OrganiZation to support his continued stay in Paris is· still qqite 
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FIT~ESj REPoRf . . · · 

.. ~:t~·c: .. s·~iLnuc.ar..< . ". . ·.·-:~ · ... . · · 
·. t-o"~h~·.cs~~lo~nt: :.~:f ~- ~iauona.~·.· 'ara:forta··ia there·ior. 
-:~~ni· tn:~ ~ fi6'i.~ 'o~~.s~t'tin~(arid.:millCt~ .opor~~ion~i c:Ont&~a .· 
· .:thrm ii'i·· _ · .o~ ·a;~o~ ·~:;:n ·e·l~ol."_t:;.tange -·~p.ezil~i.Q;lil~ &e~~~nt~ 

sU_bjec:t•s·ope·rationa.{")tituatlOI\ makes it1mpO&swu···fo~ .hJia to 
atte.mpt aac·J:uitm•mts.·· -Thus. his very. real achi:ewml!lnta &J:e ·o« 
by essence of the ape<:tac::Ular vad.ety. . . . . .. 

. - . r . -. - . 

. SUbject • a nporting hsa been sat is factory and continua to . 
be copious,. He eoulcf. however,. furthllr ~pme the aele'ctivity 
of the leads prodded. the Station and make ·-more of an -effort to 
"~liq1H1t" t.1c i::-:::,:n-~lation cont:,lino<1 i:l his ropot:'ts. 

AlthoU9h SUbject has, at pres.~·mt, no GUpervisory fu~ct.ioo, 
he has ropeatodly requested such a responsibility •. He i.s ca'reful 

:-. vi~ c)peratlor.a.l e.xpelp_selll':aitd has exercised good security. 

-;.:: ..... 

. During the peri~ .'!.mder revlcw, additional efforts haVG bGen 
made to JU.ke fUll use. of .SUbj~c::t •a pOtential and integrate ~­
~rthe,i- in thEf work: of the. station C::QmpOnont ~ith whiCh ~ ti'OrlUJ• 
ae .f& a· ,Pcirtie\llaiiy· va:l~8lili'·.a:5set for the 'Station'])r09ra.ms . 
db:ccted··agaL"lst the .loc~l MHW\RSH ·and TPfAsit 'tatgets. 

Section D (continued) 

substantial. In a word, 1s it worth it? We do not yet know, 
although 'our initial ir.tpressions are favcn:able. 

On the fitness roport ittHtlf. this rater would hav<~ p;;.'.::t<3t•t·ed 
an "S" rating for sped.fic:: duty ntui\ber oner SUbject may ultil:lately 
·aeaem an •o·~ but it docs not seem warrant.ed at the ·p~sent time •. 
.Moreover, I beUeve the overall ~atin9 would II!Ore properly have 
been in the higher range of the •p• category, rather than "'S'", 
but ·it is of c::ourse a subjective judgment of the ratincj officer, 
who h more intimately and directly involved with Subject· on a 
f'requeut basis .. 

In INm .• the cover is superb, and only time will reveal. to 
what extent the covor requirements pcsr.nit a f\111 Uteasure on be­
half' of the Organization. we are following this aspect closely 
and will be CC~~~~mo~tnting upon it subsequently as we gain experience 
aria knowledc}e. 
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PcrformottCc i; -~MKtcP•o~ 1c:-A_h;t.n!l:' i" t~;, cotcgory:rc~vircs ~mrciJotif ond I>O'•trvc tim~d,al c.d•Oft. ':'!!« :r,;:~t't-~ ~ o:.,~l'l 
eo;.:d ronsc frO-,·cown•cJafts. to f¥Jtnct ttCkW~ to ploc.ii'IS ora proi:Klt1on. to rcoS14fiAmcnt 01 to w,arOt.oa. ~..:c. o;:\48 tolc.a 
0. jNo)oacil in ~<1 • .,; C. · · 
~crformo~ce is dclic::ft! ;,. · s·l.lll"c etlpcch .. 'rt.c fC4DOAI for oi~SAiBg tfti& rot:fts Mould be a.fotCcl ia ScCtto.A C 61'-..i ~~ ocbou 
to.i.cn Ot · rcco:,mCnocci ""ow!G be Q,i,..rtbcd.. . . 

P-.P,or.c:er.t 

~~-·_rO"l3 

Pcr;o-rmcncc 11 t.o c•-=epP1~ra: .n rc:::;;t'"" to rcr.'"acmcnts of the wor4. ond in 'ompcui~oon fo tr.c ,?Ui~rm~l'tCC .oi ~.:t" '~ni .\.o'--!'t 
w~:i. Ga. to ~::urot!! s;>cctol ttcogl'l,tJvn. _ 

the rot'iniJ i)Vrsod. Jnsctf rclin'J Iotter .,h;c~ ~..(P-1l.f O:lf1Ctah3S r:-c • 
.- NLY.oHccflvcu''Ooits. in pooti'ornu:Jnc:o of rhot .:liw~y .. A.:: om.~A.;)JffS, . 

~~ a~.~~ervi3oo'iy re,t:-onstb,lttut'l Ml:ST bo rorid on. rho•f c~d,ry to t.~o~tH~rviso (•!"d•c4to numbot cd •m'ployoo• .-w~-... ....... ....c.. l' 
5P£:CaFte; OUT 'Y hO. t 

Es::a'!llishcd' and aa:!.n::..ains. a. l.::~:l.th1.>tc 
truL;>u,:-pos.ci o.f..~_cvelop:l.t!:; nat1,1:al acc;c~-:l::OS1~:I<iil"::U 

prc&an~ation fo:-
ct::a. · '. 

:!' I ·~ 

Uses.his. c;ov~r-to develop leads (?il eventual acccsc 'or ~U?l'ort 
~o. be usee:! by tl}a ~ta~ion. a&ainst. th.s locaLt·!!!;!A!'.Sll· target. 

---: ..... 
$PEC:II'lC: OUT 'I' "0.' 

ru;sponds .'t~ 'yariou~: Stat~~m req~iret:lC~ts. includin~; investi&ative 1..rork. 

SPi:CI1 •': O<)T~ ~.o. 4 

Iuiti:.t~s ~catac t v;;.th. s~lcc ted loc~ l :::::.\:15:! tu::-~~ t:.'i and. U:l(:.;;r~;tJl;es tv ... 
c!evelojl ·.s~!.::icien; _r~pl1ort _\lith_ the:a t9 p~ovide· operational assessr..ents. 

.... Go . . 
. ... .. . · 
t · ... =:. -. 

. { 

•:: . 
...... 

.;·: . . · . =: .·:.. : .. 

. . .. ~ 
~ ... · 
.... . .. 

RA"i::O..V 
'-ETTEM 

s. 

s 

SPEC\FIC OUTl' h.O.. 6 
• • .. 0 .. • •• "·• I ' ·.~ : . .. . .. ·. .. ... .. . .. ~ ~ !! a."!' :'V 

I I.ETtO:iil 

I 
I 
l 

•- e :· ::-: •• '"'~ f, 
.. ;. • • '',:• •e•:, • 

0 ~ • ·. 

OVi:R t.LL PERFORMANCE lN CURRE::T ?'OSi.TION 

Take into cccov::'1f ••etyt~ing abOvt th• employee which inrlvencea _hit. cff;ctivono'~>$ in hi& ltArenr position t.vell CUt~ i 
lormonce of sp•caftc d..,t,o•, ptodvc.hvoty, >C'ondvct on 1ob. coo)etcrivenea.s., $)eltinent JHI&onol tro•ta ot ~c.~it~ ~ .! 
pottect.~lu limiiGt•on• 01 tolents .. (:.71sed on ~yo\H' knowleO,o ol om~1oyoo's O'iF'ctoH_ porformonco d..,rlng tho I'Gt~!"JS ;:....~~: 
ploc• the lottor tn tho t'ating boa corteeponclin-9 fo tho IL!otetnaftt which moat oc<:~lotoly toflocta h11 iovol oi pori,;;.r~........,! . . I 

li:;/1~!!'11..:1 

L.£:Tii~ 

s 

t__ ____ .:.......;.. ___ _.:._ ______ "': .. -:-.. ,_=,_-::-' ___ -:-: •.. -.-___ _.,..:·----
::::cc:·.-~5 OASO~o.t::•c ,.,11:v.c ... s- .. o.T.o,.,,. 
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__ , ____ . ·-----•·- ··-~--·-:--·-•"""'!'_.;..' ... ~-'~-..,.,.;~ .. ,·Aw 

"". · -•••• -~. ·~·. '1 • ., ,; c:: .. \ .. · .. ~_:.: ,·.s -----""-'---' ~ .. -... ~ . ..,;;. -----'---'-'-------' .;.._ -· 
!"",'·c..:•• 'it:-"'"f;ce-nt ,.; .. ,..,,,, O, ..,,., ·'"''.-' '-'t"H)4'1i,.,cttt..& '" t\lrr .. nt pos•t'o" ••t-... ... , .~ peopor P•••P··~•••• thf'fr ,.,r..,,zo,. .... • to 
'1.\~Pi'e:· p.,.f.f(.:i-ct'lc•.; Sfcft"''•Vo?~ulo:ot• •f:.l• fOr ~~~"fl"'""'"f",;t t,f .;o,s.-o•''"'·~"~'~O"'~-f"~' G••• rf.c:~•,.o::fcrHQ.,t 'o# fro;"'''"'· t Ct~i.......t•..,"t \ 
6"' JC:'·~~,.. t.tt;;,;-?va,• co_r:."'~.,.,,..·n«'•, i! r•c:~,.~;;.f.C lor cvt~r:,• foO,;,;C,""- A,..,~lffy tlr ••p!t:~ltt tt:t. ~ ttC:•IO.t"9 to P"t'·~~d• t."'i• · ' 

.\. ~a,i• ':-'" ~«-'t"",..'~""!o·".IJ: futV•• rc-f•a"'"'"': o<:t·o~ -~<'~" .. '-S'fr~!fo..,fitt"'td" cf ~ !!_~~~"~,'-""l!!..!S'•.O_u~'"'!'e'.!. 1 
!"'-'!:'_t._\.:_!lt"_~!_r.t~~!!~~Jfl_n~t:P.,.!.~~~l{!j"f!~":~-('.,.tf fvn~~U f 'I tpoc:• t I "'••o•J fO CO""P•••• 1' 
.S.~ct·o"" C.. ouoc" o •e-porll•• ""•"'· !_I pC;<f'•.. · . , 

T:1~ c(.:~l"1imti:_~oC .. tb1 :-atinr: o(!lc:e::o ore Uf.iit:ed ~" the roe:d.c>cl !t>(>!"l Cct~=~nr -:::!\·9 
:::c- ~:~rc:h 19i() cl\JFln~ .,,;l:;:h .he ~:-o:-i~cd ,,.i~h -~u::>'jc:c::!. !:1;.! rr•wi<"u!'l r.~t!!'!-~ c.ft•:-:er T:-'l<J 
at!<:c.:. !ih ·c~.>f.'::lCnts ~o :tl.,o'i cover:tf;c" o! the ·eo_t:tl 1tt-iic:~tcrl ;>t-rio<! fr'iY.3 AprU .l:~6~ · 
to' ~:;x:cl:t: . · t.u~jec:t -"!'·1~ -~!ltc~r~tc-d'_ in a nl!w_:t;~:1o. {\siiJ~~t;c' t~ ;·\ ··.-· 
tho loC:':t'l =:!$!i--~·~rr;4!t:~. SubJ.!c·::•·~· l't!,:C!r_tt &!Ct1v~~t'y··li.~_s_.tclfc.,•. '~. ! .... 

;~.·ery f>'ro<! . _c~_t \tic~ tl~c f!~eollcn; potcn::ld £;1.ven to l'i~ci~by h!.B ·~ '; . 
. c:_~-.·e_-f t'o sidil.fully s:-cir:_::~:\d ~sJf~_s_,aece~!l :~::;cne_ c:::'ctilin~~·.- A:r··:lubjeet ~ s o~d·e~;' --- f---~: 
- tlC'-:tC,l S~tuntion~~n l'.nr:!.~ ·rrce;uc!C.S,Ill:lkf,n::; %'_1!C't'U!.ti".CIIt, the \"\03t,:'_::'Ol'lisi:\~ ~£-t~cr.e·_ ~ 
--dni.!!.c:ltes.w:ts pllic:od 1n_·ecmtaei: ~d.th-11 Sttlt:!.on._o!'Hc:C!r· dudn!: soCial nven::s -s,i.:jeet t·-- ··.·· 

~r·c;:.:·uti:C!d •. · "t tho Mr:~•: .t!.r.i~, Subjcet-.,c:oritinucd .hiS 'C?iforb:~ _to. r'4,welop .'pe~!ot,d · 'l.·al:. ·:· ·· 
t!.c!u::iill. t:lth sc·icr~l_::::::'J\:\S:!crs. The bc~innint. of r•crscnal, cia ori'oscll. N l'l!:."e!.y i. 
rrco!csdonnl;, t:cl.:'!_tit'ns 'l:it_h 4: ~jor M!::l!lt.:;n tttr=:1•!:: cmcblcd hlrz· to obttl.in _i.,d·~S.-; _ 
i:1 t::' the :t:::r:;et 's he Her! :~nd rc:::sonlllity ..::liC:h \7-:is t!lc best the ·:;e:ttion h~d te iC:e;t,. 
Sut•jcct also f.1An:lt;ccl t" establish contnet with tt:o ?thcr H!~l!.r\rtSi! re..,rcscntnth·~s o;! -
i:'!tcrc~t:. Th!s, !n ._.,,<! .::::-:c, ":;q•J.!.rcd a!nost: ~ix Mcont:!i::: t<' llcc·o~;'llish vi-:1 n· ec·~!.{::r .. ' ·-" 
.s \. ..... _-~ .:::.':~·:·: 2_cqr; :::---U :"·,>::::.ct..'~ ~.0<H; :r-c!:r~t::·. T:t':' S':.""._!.<...1:1 ·:n·· ;,r_, 0t:~~.':: n~·:_· .... ·~- ·.·:-::~ 

c::c ucc~.,"!s.S.Jt~y :.~cicntific a::d tJUi~ori3l ~noH-ho";"• !~lt:cr~t.: French n:1.cl local ;,~o~·:l-.:L!.co 

to re?lnc? S,u'>Jcet •. :. !n vi~~! of this _nnJ t!;c recent'- !)::o~r-cris r:'.lldc by Subjt><:t: in 
rc.spc;1sa to very st•eciUc t·c~tiir.::':lcnt:s ·nnd \lis ,,•i1Hn:i1c'ss ·to tr;,: to es:nbl.t:zh rcir• 

- so:-::~1 a:-:d, hop-:!.Cully, sC"ci:tl rebt_'tons ·.rit:t aeecss pro an<! r-::mt<\=:S!! t11r3ct:s, 
th.:~ 'St::-ttion recently rccc,~~,~:~d~cl tl::~t he be extended At tho snr.o ti~'''t t: 
~tat'':" o~·,r~~ru'roc~ th:'lt: ~'t.'".-.i·~ct•~ 'c:O\·~~ .. Ua rci:1!:o tir.to Ct:"!:'~('~~cnt t::-.:h 
~ .• ~ .. : ,,... :., ......... -f-t- :-f"l , .... -:-- •• ,..,...., -. 

CE~TI FICA TION '":A~N~O:-:C::::O:-:.v.":':'.\-:-:1!:=:-N-:::T:::;:Sc------------
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:~::~=-: !--: ... ~~<'~~:."..~~; t::.'i-:!"'t:·.··.:-:. ~: i!: ~~:.:o C'-'r::-f"::=t :o ~~!~ t•!::~ '-:.:: ~~:'..::' i=':':·c·:c•! ~".!·~ .. 
::':.:--.':::~!r t:'.:rr~z e·~~ :n~~c=- :::-'::"'~ ~-~ t·':~ ?~=-!,,1.'::!"".(·:-~·rc·.·i~"t-:o• ~~~ '!~:'~~;! ~~:~ ~:~:!~:i 
c::..:l ~~:-:-:·~: '!"'--:t so::::c ~~c::~ ~-:'"r~:c~c::!~ ~ .. 7:"'!~C~L "~~:.·!!1 rcO::t"t.:e t1:e ~-=~· .. -,· !:r..~r:~::ll~.?~: 
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· froih the: · i~u.uo~ 111~ _!!:o~t.usd piuuce at tlih Statton defhaltelr · · 
appeu111/t _ _ _ ·!or -'a eUHideD&. period ~o roaeh more 'ii:1eihdte ·. - ·' 
c:c:mC~~ai~nil· c:oiiie:-.,~ii~-·t'h~ ~~~f~ ~st8.iaed: ~dormuco «Wei' a -~~~~ · 
J.oaier ,p.,itod dum ·that ro,tieei~--tiy this ·r:e,ort.. · .. · - __ . -

' . '. '• - . . . ' ~ 

DB b.danc:e, ·we are ,.ita_IIJed that tbilll om'c:or hu li-e &pODded ao woU to 
1~eato~ cuo oitlc~r,-db-ectii:IA ·ad 'that 'h·o hu wadertakeu- aomowhu mo:r~ ,. 

. -au:reulve o.Uoris to ~~ hl_lll .rugo ()f cOI.'IIact.e lA bnmed!At 0 prutmttr 
to tho p:rlpuArfStau~il targete.'_·:r~_la O:~c::er.does · · · a.ient.e to bear 
on hle eperaUow acdrity: ·he h3'8 abaolutdy t1 aoUd aDd 
!'!xptn\ta.c>lu <:ov~r. L"Hi .:1 va!"t r_.ngo of ccnta.:t:i lath'! locol co.-.1m1Jnlty. 
r;.:;...,ct:!<•lclls, it will r-cqu!ra adclltional Ur.lO t.) .:-:<.;,.;lore t'H.~S·J ,.,,ntactll !n 

:depth_-. se~CJct 'thou which .appear to be opuaticmally viable, and puuue 
_thorn actively ei_ther to theipoict ot reeruitmc~t by uotbor offic::u or eUmba .. 
donfr~ further doveloPmcmt, for what~r HUOn~ 

IA ~Nm. ba .~ito of the ·rocognhled mel c::ommenda~le improvement in thb 
o.Uieer_',s perior'm~e during tho period Wid~~ miew. the reviewer IIJubm!~ 
tbt_:t~e lotter:srede !or _epeelfic: duU_ee Z Ul(i 4 ~d more properly have 
be_e~ a .cp·•. -~-t~fih;, o;e-riill 'rating, at 'this pO!it', wOUld more accurately 
be set at a levol l'Jtettween "P"_ amd ''S" •· p:rob&hiy closer to the former thu 
the latter. · · 

Thhs re_viewicg comment hu been road by the oUic:ere who prepared 
the Fitneee Report. · 
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SECRET 
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,t_,Ai·., ,.,,,_-,, . 

p.,;~...._. ,....,.-•. ,..- ....... ,, '"""""-'• 'to olightl'l' loti _than •ct~hfoctorj>. A rctllnf In thia co.'l' ............ ·' 
pc;alfl!• '"""'•liol ectl~; Tho.........., of tho octlcin coulcl·ro"li• from counaell"ti, to furthor trolnlfte, 10 plcN:1"111 u· 
probcotiO.., to ~"••I~ or'to ..._.,._, O.lfCiiH octiOft'loho,.·or ..,.,,..,..., '" S.ct!Ofl C ... 

P~or~o _..._.oli·,......,-....;,;..,., -~~ h ~lrolr ootldaclotlf w h ch..,octcirhod Rolthoi br doflcMMlf-
eaciiUOftc:a~ · - · . - . ~ 

P-9.-lctmGrKe ia f'I'IOIG then t.ail.fc:.:"c-f'y. o ... ltod' ,.,vhl or• being ..,o.Juc•J In a ptofldent mctrtner .. 

P.-l'J>1'N~n<"3 11 ~J,..,uct..,i:t•d b., 8"-.,,.~t~.:on<JI l)f"oflclon<1~ 

0 • Qw!ot-.IIM, p.,.f.,...,.."!'• lo.., e•coptl...,.,lln ""'"''""to r•q.,lrom•nto oltho ...,..k onclln compotlwn lo the ,.,lotm.,.,<O "' 
· _ · ""-• clotr.g •lmil.., _,.,...,. "" ""--'' aP,.Cial rjjCoplllo_n. . 

·_IJlillt.~i:iilbllls 8ud maintains a lGgitlma~e ........... .....~......~:.__--...., 
.reprei5fuit.~U.on- 't.(ji tMi· pill'pOilaG of -~ 

. . . ft~~~t~~-: .. ----~--

Dawlopill cover pre~Uts to..l'!:~Ht 
operational intenaat 1n the.-----"-------, 

Rtutpomls to Station Dd-boc= J.~it"ft~Wlts ca ·the local internal 
tar<,~ lilt. 

Develops J'jiiOte.t_ltial &9ent prospects in 
the poi.Jlt whare· they c::am.be ~Qded 

$PECIIP'IC OUT 'I' NO.. a 

$P'CCII'IC: CUYT •o. II 

Tuo •- tlve-u In hh c...,ent "''"'''-such oo,..... 
.........._.,. a, _,l.,.nt ,.....,,..,, '"'''""" hoblta. oncl 
-'lc"'- l"""t•ti-• ·.., ""'-•· rotl"'l -lod, 
piOC<t ""'"1- ii.·r~wo iroti"'J be>• c-oopondinQ to tho aroto-nt _wt.iclt moat occurCttely rollocts hla level of porfor-•·1 
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··SECRET. 
· .( ~!'•:.. ... -,-~:._,.,_~•!·:r_~,-,_ 

_ .. -~ '>~~- th·t~ n~J.Dg .Pfri~.;~~~~ct.·h.a~ ·~~- ~1Y -
·1Jian~: ~-; teuc~ --~,:hie· ~'lvt~·ioa> ~ :c:oot-iC:ft;a· •. ·.·'"~ ·· · ~ 

...•... ,.,,~it~~ll~~~~~~~R~:ii]i:~ 
:;~. ··utt·li&e-a:~r:.'iii :a-~1Utu'l-"a.Pd.~!Da~1w·~ay;.·· ai baa· 

... __ , ,~:~iJ09cj~·-· '1D>1:a·~- o·f.,,;~opiil{·~w-io~nt -:tN~ ·1n this ~~~~ !ie- lili · .. 
. li~ili;,:~ut ·with :g.Wp.U in' a p~fGIIINt10fta:1,1y·relat.ei:l c:Ontan ntMlL' 
tbu a·.:cont:rlwd· Ooc'ial cOo~~·- AiD xB;eatloned in 'tbii .. prev~c::ma 

:~port ~joct1 8~-c:oWr. aiiistg..ent. :cil~a.a'lot' a·HO!oir:.M.m ~o·m.lllb· 
n~ruitmeatm·. s\w.ject has. ·a b'ig~ ~rae of c:o8t:: ·Cf.Ouci«Nuoae 
~ ckiou D~ uercbe Mlf ~pervllio~ nsgonaibilltiea. ' ' . 

OATil TYPI!O OR PRINTIIO NAWI: &.'Q SlGflt4TUR8 

. I .0 GOt COIIICU Ia t1da ntiq. 1 11mU1cl UYCII P,VGG the ctlli:tplel'"l l'f'liiDliiO h 
tiM pedoftlilmcta of'hU cc:mnr:napouiW.Utba,· tbat ia to UJ ira die~ f,a 

-1ibf.cla be bae chtoelu4 4IUild exp~nded lab CG'Vei:• 1 -.lcl•b.twe I'Ntrictec! ~U to 
r10ncu::n, ~er, b uaeaeia,g hie eploitat1aa ·of that cC'Iror fOI' opc:rsuoaal 
~· ror a fuUu taff qeat•a perfo:t~:~B&U~t.Ce., AafUit that 
retaaac:o IJo Ellllllld4a to dw !niil&ltto4 26 !'..ISJ 19'i!• \"U onA·!SIUS. 

OATil OP'fl'tCIA\. fU'\.11 0,.. Allllll•tNO OP'J'ICIAt.. TYP£0 OA PRINT lED ........ a-.,;o SICI.IItATUAIE 

.23 Jti!iE 1969 I Chid of Sta~l.d 
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SEC.RET 
_(,.,,.,.;~,.ill. ,_,.,-~ 

FITNESS REPORt 

p.,fotm~nco ro~oea from wholl~l~Ode;,;;;;·;;,;-;i!~;.';jl' leal '""" aathfoci..,,. i. '""'"' 1ft thh categorr require a_ 
poaltl¥o reinadliif oclli>n. ·TJ .. """"'• Of the coct;..., cOviCfrange frcom c'o..,. .. ll"'!!; to f.,.tlier trolttl"'* toploci"9 011 
probation, ·ta.reoulgt~lliom or.lo ···-oil...,. 09acri1Mo'octl0.. tcik0n'"' propoHi!l Ia Hc:tl..,. C. 

' - ~ ., r 

P·dorm''"£• "H'o'' ,11 ro~..,;,..,,.,.f'ltt. It It enfir•t)' t<7fitfoctoty or"!d It c:htW~tenu4 nojrhot Ly deflcl•ncy rtor 
O•foiiGnco, 

P .. E.r~.f ..!_ ~~-e_ n_f 

s. $tr""; 
f'odoiinom;o 1• m,;:..,,) tt-•JI"\ ~'Jfl:ll'lc~"Af~ Otl ,,..j , ..... h, Oto boln? pt~ue:•-i ;.,. o ~;;S,c.:on• r~"lnnof. 

Performance II choroct..,laod by e•ceptlonal proficiency. 

.O> Owur .... dlna Performance lo so eanptlonol In relofl"" to requlromenu of rho work ond '" ~;..,,. to>'fhe -'""""nee of 
: othora doing olmllot wO..k' u to "!""""t oP.,clol recoil,.iuo,.: · ·, - · · · 

SPii!C:II'IC: 

Pewlopa ·C!OW!r pretexts to ·uneet: wmADY and thi~ wat::i.or.lal of 
operational interest .b the 

5PEC1t'IC DUT'f NO. Jl 

f<.eo~~ponds to Station ad-hoc ~ircm<!lntu or. the lt.:>t:·a! int"rnal 
-----~argct;, __ . __ . ___ .. ______________ ·----· 
SP£CII'I(; CIJT Y NO •• 

!Pii!C:II'IC 

IPCCII'IC DUTY HO. G 

OVERAll PERFORMANCE IN CURRENT POSITI~ 

To~e IM<> occo""' ov ... ythl"''ll obo"t thtt employoo ••Mch lnfl.......,eo hlo effoctlwe""u In hie.,..,.. • .., poalfiOR 
forMOrte:e of apecUic dutiev., prod...crivity, conduct on ~~: coopetothr•noat, p.rtinent ,.,.CM'MJI trolts or hob 
porticulor Umitotlons or talent&.. Bosod on yowr St.,cwledge of estf)loyee's ovoralt ,...forf'IO.nce dwrut; tlw fot 

ploce tho lenot In the totiRg boa C!orteopondi"9 to the ~•-"'! wiuch "''"~ occ..wotoly tellecu hio a. .... l of -lor""""'•· 

_ 0G.IOI..It1"11t PA~YtO.,$ IIOIYIONS~ SECRET 

RATI~Q 

LETT€A 

MATt._,O 
I.EfTUI 



lft;etc~- j:e~n~~~~·-.,,ti~f.Jth~! --~-,~~~~~-"-~ ta.~ 4•~;~~~.~"- eyer~~-~' -.~!,i•!i~' L'Ottplnf '" ,_~..-·-~ ~-~-~~ •. !!tO!.,_,,~~~·~·~JP ~ 
Stt.Jte'l"19••t10f'tt ,.'lhfe'for ··""JH"~' ,gf WOt"la perfotMonce. Clve re<-oN-~..,.tiovte fg.r ttoinin<J •. Coiruaent 
~M._fO,u=,_ti; ·~ r~q.Wl~~~~'". cU,...:~:~•••~on. ·:A~pt;lj·ot ••PJoJn 'vohAg-• .Ji~ •-! Hcti&n 8.to ptOY'd• b•N . 

lftl,ftQ'f...,taMott· pM~neJ OC:ilon. Mon61!-_t-t W~M-Onc!...!_rw.on~MIOI ""or' •uf'!t•••~i.!~ot~••• mY~t~b. d.~ri~d, 'if 

. stneo t.he last· te~:P8Ji~ :~:Sact•a e'ftotts 
·CU~ecs """' · .st.aHon' ·t.61Mra~,·tka -ii.P'Ot;t:·•.....:·- c!O'II'c{H · 
.. · ~ '···~,..·.""-~· - ~~:~: '. _(, ,.( . ··.-...;· .. ·. ' ... _.,, .. -~-.·- ...... ~.· ~:.- ~-
··lll.Uclioing .s&'f:·-agent. ·dlMtdates·. ·in. -t.eJ:.1:a.e ·ol 
.·a.ncf in~·iuiri:t:m-·J..a·:th.J_.ft.t(tJ.OJi'ai. - · .. · ·· · 

•x:e 
&n4- -· 

timeiit. 
' . . .. ··.-·::;·_ ; .. ·.·. . -' ~ ·- . ) . _, 

hbj~ -~ ~-:~gh ~ lit~-~~·:~-~~~~..··~ _wo* iD . t.h~a~ '(ieJ4 · 'c.!esp.{t.. t.be ~~ct.' ~t. t.be. a(~~ waa. DOt u 
· 8\!~saftil ,:-~ Wi(ie:ip.~e;d·.. ~nt. ·progn'aa ~wr .'WO!:ii..d . : - . 
udlcat.o ··th&t:: tJt.e ·wmt.: .;epon,..tn9 psiiod Wlc:ni~lOI ·t~e &IIOn,:pcoductlw~ 

lubjo¢ ecmt~ues ·to n&pO~ to 84-bOc:: · a~~pltCUic ·us~nu. 
1D an. ~Plllill' ·!IIIIU'i.Mr ... 

Bocau~-, of the nature o! hia covor alllaig:~nt Subject lu 
not uuthori.:z,:?ci to m<:tko ruc::\.titm::::-~to. 

Subject has -a. high deCJM of 'cos_t. ~Sc:iousneiiiJ.• He ·does 
DOt execc19e any ouperviaorr. responsibilities unaor his cover 
assignment .. 

Coo-I!NT$ 01' OlliVII!WINO OI'I'ICI&I. 

I'ICtAL TITLE OF 
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. ·3. ..It te .·4J;ti!~lt .. ~o pl~:· 1ft ~~e ~tr6Ptir P.r~~~-rw tli• · 
ccmt:d.:DU~iori~ .. o.f. thi:ii :aen~ot: "-ta'f( ~~~t t~ ~parilit;iorua. 
on the. ODe bAACI,· sub'ject has eotab'li.Shed .. t:M. - " 
aci8iltific .~~Ad ·t.ec::bnleal iiow.wiiicli &h~ici ~ri aitoi:'doct'ia.t.ia 
virtually WllhRit~~ aC:ceaa to· -persona:'of int'ereit to i.aa~· bOth· .··: 
s~'let: and ~tia~· access .agenta. 1n evllluating tho·NAMii·'lA· 
whiCh t.he G:~Jployee set up ancf managed ills c::.'C:Msr. 1 VCIUld t.eft4 to· 
ag~ wit!( hillll· ~ta to the fitmes npolt on tbe ' . : i. :.; ~. • 

~de· c:m b.Ui-lil~h theao ~ts ·are ac:llll!lmib.at ow~. 

The pr1neipal difftculty bas bElen the tl~ it haa taken to 
r•Jl,>tc th~ co·1.;;r: poton\.iill tcr th·J .!T.9r:lE_!_:: Of".lr.!tl<.>n.Jl L'~J.ulr.;a­

mentli ()f the Station. We bavo not recoi..,ed .trorn C.\SASlU as •• 
leads and··asaeemsent nports to panona of cperational intereat 
in -the S&'f .field .. ~ae ~W thi.i'ik be cOuld :have prodU~d. . It may bGI 
that the eazli&r listing of the project (viewed aa a regional 
un~daking) c::cmt.i:.Q:>utod to th1~. · · 

~ly •we haw noted eiqni:Ucant imp~nt ·in that we 
ba"''e rec:c!iiye4.reul~a .to requeete we. have--~~ for as~tusmeJ1~ . 
lllnd deve~t of·pcit.~ti.al accau c9.ento within a cOWJr C:ont_ext. 
We hoiM• t.hentfore; that this lAst y0Cli' of CASASIN's otay will· 
bo . the mOst procmctiw ever. lt i9 unfortunate th&t the COVOZ' 

must. arid biiiteauM of tho c:Ov8r ~ny•.s decisiona c;avor wich w 
had rio c::c:mtrol .. · · 

·I· ·.· 

. - ~ . 
,. 

' ' 

. ! 
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·As tho indi·vidU::..l oo,;.n~- ·r.~ted ,· I ~ould like ~o· .icld soco . r~~ks ~o: 
th~se pr·eparod by th:o rati,nc;: o_f-.ficer. 

-. -_; 

Tho assignmdnt I luvo. inc:i'udes :::lan'~~i-ial Ni'i:;non.sibili-ties whiCh 
(a)' arc essential to the continued exist e.-ice ~"'ld security or. the­
cover mochani·GU as a vchiclo .for opc·::-atior..:d cxploitation,·.and · 
(b·) are not nec:c3sarily visible to .those "on tho insido." · 

• - > -

• 
In the ca~e of (a), .! r.1ust oncace in· a const.int otc:he'stration of 
the cover' and the facilities it. o.ffers. This :::lC.:L"'ls oaintaining 
a rnanaceriai cquiiib::-iu~ to insure that cover work will not 
:.Cc <:c:·:,•, o1~ i.!:.::;~ '.. :', ::;o de:-':l::di.nG th.'lt it no;>;J.tc::: t:ho cover' .s 
"..:~ ;,_1 i ty t.o thl~ t...~::;., :.1 t...":~: .. _•,"'t., t:i~J ~,):) c:"': .. ic.::'~· ~-:~.: : -._dd2.o 
c.anagors of tho.l cover corpc.••·.:.tio1: ~w;•c ..t:'<.: nc·. c:c.:.::--c<J .:.::ci ·.-:::.:::-.:.::,;~ 
have to be satisfied that their dc~ands are r-et (or cannot be), or 
else manipulated -in order to neutralize or rejccc their demands. 
A.ft_er_ all, tho cover po:::i-tion i::: to them ·a .leciti::late, ·normal, 
workaday. post in their firm. \'!hat work is dor.c at their biddir.r;, 
it ~allows, must be acc~plished according to the high standards 
of' thQrouchness and· accuracy \..rhich they h.'l.ve set. 

In "tho ·case" 9~. (b) ..,._ which. de:ri ves f'rc:::. (a) -- and can prove to 
be SO demand in£; that the need::; Of. thU_ ·cs. COuld riO l'onger ·be served I 
the inc~bent·is required to manage a spuri of h~an contacts at 
several levels in or:icr to preserve his cover positio!l art'd enh~ce 
its value to the CS. This means planning, dire'cting and 
managing_ the work of multinational·, multicultural tea."::.s of 
technical correspondents, as well as o.eetin~s and neGotiations to 
i.":lprovo the [covor firc 1·s] relations with similarly ,.,idesprc.:rd 
.ir:d i vidt1.al s a~ the levels of editor-in-chief, publisher, corporate 
·,r~(>..!-f~•r"csident, ~;!~j·.:~:.e,c!'"'.t, a;.d c:: ... l.it".::.J.r~ o:"'" t> .. ~ bo: ... '!"'d. 'l'hese 
luvcl~ are sc::t.te:"'0C :1ot o:U.y t:1!~c-,:~,:~ :.::-._-:\l~_.l ~~:,'", 1.:::.... .... r-.J ... /i] thei.:.' 
analogs as well in &overn;:;;.cnt, hi..:;:..::~· ~J.uc.J.;;.::.on, ,,;.c. p:·c!'es;.;..::.·:::J.l 
societies. 

Having previously m~"'laged both a CS base and the principal denied­
areas operating -Co.".lponent of a major field Station, I can report 
~uite ho~estly that cy presant manaGerial responsibilities exceed 
tho former -- despite the apparent l.:i.ck of 11 supervisory 
responsibilities" in my present position. 

:-., . . ' ~ 

~ .. ~ ;-:: ~:-~· -r~ 
-·' " ·. '!"·-~ """ 
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. FITNESS P.EPGRT 

p.,fotm~ncci·r...,11U from wholly ,,..;,t,....,,. to olightllr 
pooiiiwo ro...,tlial actiOf\• The nato.ite of the 'action·covltl ,.,,.ge·fv- _ 
l"'obotl""• to·r-ulgnm.;,.; or tci seporiati""· OeiiCfibo actl""-~"""' -i>o•otl 

A·~- ~"''""-• '"""'"all requl~eononlo. It hi ••lrely Mthfoctory""" Ia ch«actorliooclnellhot by cleficlency...., 
oacelleAc.e. - · · 

P'-,d:;:.~~ .... ,r.c-, Is more than svrl~factcty. !)o:•rod ·~s._,:ts o.ue h,.;r''j ;-rc.dvcoJ in .u vrof1dent mannor. 

S ~ Stron:i i'':-rfvr·-,<:ltl<:O 11 choratftHil.Orl by 1!'1•cepf10f"'O: /tG>fi(:I•Mcy. 

0 ... Qytatortdi"'GI Pet_fotmanco ia 60 e_xc•ptiOtlol In reloti~ tc ra;;..riu . .:r::ontt of the work ond itt cofllr'porJ.t.<>n to the petformonc:e of 
otheta doing .,;mUw wofk <n to warr,..,-, sp.dc1 r•cO:;,..it~~o 

List up Ia •I• of tho ....... imi>o;..,;..;, opocliic duties pMI ... mod tlu<i"11 .... ictlng -'""· , ........ rating r ...... which ..... deocrlbeo .... 
mcini,er In w~ich omployoe porl<><mo EACH ·opoeifi<: duty. C:o"!-•idor ONL Y:ollecti•..,..•• In perlorffl<lnco of thol duty. All omployeoo 
wl;h 1\olpontiSOI'J resPortsibilities MUST bcJrate4 on t~ir ability to &-upervl~e (l.ncfte-.at• numbu ot •mploT•••'•upol't"le~ 

SPECII"IC DUTY 11.10 .. 1-

~PI!CIPIC: DUTY NO. I 

J)lnalop:o OOWII' ~ to l!liEIGJ't• 8.ueli!IS• .....ad 
~~datee.ww.:ir llilld·~ Rat1CINWI SA the 

SPitC:IPIC DUTY NO. ll 

'iP£C1F!C ovrv ... u. • 

SPECIPIC: DUTY .NO. I 

!PIIC:IPIC DUTY NO.. 

Toke I""' oc:c:c•u••• e"""ythl"'l about tho -ployoe """lch inA.,.nc•• his dfoctl•e...;u in his c-ent pooltlon ouch as ... ,... 
fovmance of specific d~Aiot. prodve-tlvity. conduct on J·oit.. coc.,..~othreNs&. P*fttNDII'III personal traits« habits, and 
portlculor Umi,tniOiftiS or tolenta~ Bosod on yeO!' L.nowle ~ of ...,loyeo's ovOI'oll p«formon~• clurin9 tho rc:rtJng pet"lod, 
ploco tho letttlf' '"the f'Crtin.;~ bo• cor.-osPCJft4i"9 to tho atot~nt wAich moat accurately reflects his lawel of Pll'!'formonc•• 

P'ORH 
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I 
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RATING 
LETTER 

I 

JUtTING 
LETTER 

RATING 
LETTER 

8 
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,, 

, ~~~~ ai1Jnif&C.._f • _ . _ , 
·s.ote·,,_U9·o• afiOftl. mod~- for-~t ... p.fo •• ffli!"•· o,f 'w·o-rr. 
om,;etMC•t rt .. ·.qvir•ct fo(c~ertt po,,uon. ·Ampltfy M 

MM1ftin9 fvtVt'o ~ toftnel oct ion • .M.O.QMr Of ·petfof~f.!"'n( .-of · .. ano ~HI 
. . ,- _<' ' • 

. ~ ' 

"" .:-.~~ ~t~_·\c,-·~ ~ ~.eri'eot_lw·coft1o ~Mn.tlllli. 
. ~ '~-

BY SUPERVISOR 
t!II!IE>t IF Tl'tiS REPORT HAS NOT liE EN SHOWN TO E .. PLO~EE, CliVE EXPLANA':'ION 

OJ'I'ICIAL TITLI!: 0,. SUPE'R\I'ISOR 

RINTE 
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r:'''-') 
~- ~ 

Porf"!:"'once rongoo frOM ...,.,11, lria<loquoto to .olljJhtly lou !hen oatlikctorr_. A -IAII IG _tMo cotogcify roquiru 
pooltovo ,.._diot·ocllon. Tho ftOI"'o oltho octh"' covld ,,.ngo from co .... ooli"'f, to.........., trolnlng. to plocl"'f "" 
fi'ObotiO,.. to reo.aalgnrnont or to aeporotlon. 0. acFibe oction to'*..., or f'#Oft'Qtod q" ~·~~.f'f C. 

P~r ... ~r ··Jn.:w .n••t• ull roqviroro,onH. h 1a oM;n1 7 a~J~ft,foctuf) o.,J I& ,,...:,..~ ... totot..tJ -~ ''vcr ~.,. dofldoncy 11ot 

'*''"•!l._..t,.._ •• 

r . er~.JJ..~-'-C)_l'l! 
s. !.~t 

PedOf.~'hlOC:O h more than aothfoctoty. O.alro4 ro&\fh& ore be~~~ prod~JCH In CJ prefk.tent GIIIOftl'tWe 

Potfotmonco ,II choroctorlaa<l bp ncepllonol FOflclencp. . 

~0 • Outllondlng PoriOfiNro<o Ia eo ucepiiOftol In relotiO.. to f8qultoMonto of tho·wotta'·• In co-l""""' tho perlor"""'u of 
othora doing'aimilot wetk 01 t~ :-orront tpOciol r•cog~fti"'lrt. · _ 

tho moot lmportonr Ol'ociflc dullo& porlotmod d"'l"g l_hot<1tlng P"flod. lno .. t roll"'fl•- :-nlch boot dourll>u tho 
e .. ploro• ""'loim• EACH •pocillc duty. Cot~~idtf ONL ·: •lfo<fl•""•u In_,.......,,...,'"' «NNt d'olfy. All •mplov-• 
re:t.pCH'tsibttuiea MUST be rated on their obillty ~o 1\IIPOfYho (fndlc:Mt .. n..,.~,. ol ••P'l•ff•• _.,...,,.ec:Q., 

COO tact. ol.!l.tl . and. uaeaament ot. ·cad. coHecU.:m of· bioo- .• 
phio-·C~M· oporiatiol:ihl--lilteiaiienoo .on· Soviet .sctentU'io and tcolmlc.lll t.a.rgote .. 
:em 9t.lier ,5ov1erta and other nat1M,U1t1ea to whom ho has aooeu ihl"o~ bte 

Spottln.g ~ uaeaament of potential operatl®Al' H,$e~- to 
apiDilt the ta..l:'geta apee1f1ed .under 8Pao1t1o Dut.y No. 1. 

IPECII'IC DUTY NO.. I Ex9cut1(m Of OPerational Wign,n"l(tnti. 48 dfl*ftCtsd by Jh:1S DC;d field-; 
t.ationa oonee:rneJ, whether oi" n lr.JI'tl11K. KV',.:'I.P or K'uT±:SK rutt\U"tt. 

0 

0 

s~E"'"c oun ""· • P-re-para--t-to_o __ o_r_a_~_u_t_siti_cm_ot_o_o_v_e_r_f_i_ll'lll __ -wr--1-t-teo-. --.--t.er·--w--u-· ---+L.,..,".,-.. ,-='."''':.""'':.4 

peraticmal inf'oft'at1on to increase t,l.ia 'aoceu Ud fleitbU1tJ 1n ~of 
peo1t1o Duties loa. 1 throu,zb '· · 0 

1-::-::-::-::-:-:-:~--::-,--:--::---:-P-l-ann:-. -~ng-..,., _d_1_re_c_t_1ng ___ and __ !lllmllg ___ ing ___ o_ve_I"'IM44II __ --:-buru-~;r-co-ftl"--t_,.irm--.-•. ~:-:-i':-~-

it.h empbasta on uplo1tat1on of the e~ove:- to l!!IMit openat.ii..:DIIl req~ts. 

5PE('IP'JC OUT'f NO.. e 

0 

A4 fi_,.G 
Llk. T fEPI 

1------------__Q'!'_I;_!L _________ - --- ----------------------- r....,..,,.o 
T12ko into account • ...,ythi"'t about tho omptoyoe •hid'l influencea hh oUectivene•a In hh C'\,!f'tent po1IHI:Ift S'l.:<h OlfHt• I LET'f£Q 

formonco of IJHCiilc dw•••a. pr.oJ""'"ti•ity, co.n.d~o~Ct on J"• c-CV">potohwe,.aa, .,.,tino"t ,., aOftat ••••• • h-~1t1., on<f 0 * 
pottic~o~lor lirnitGteon'l or tolenu. BoMd on your ~no•1e ge ol employee"a overall petf<OI'~co d"'*''-atot t"- t'Qtl~ p..-Jod, 
ploce the 1ott.,- in tM rotift9 bo~ corroapond5ng to th$ stotoment .-hich ..oat accurately refl.cta hi• Je.,.t •' poorforllltoOMO. 
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. t O,~&;~tS,IotnjO 

. !;:i-~~l~~t""~t~ 't.ne· i:V . ~t!iia··~Pl.;};;2~~::~'~'"' 
'. s.;i(~ttie.au~ .ot ·titil oovor :&lid t.ne · -- --- ioo ot hiS · · · 

. =.to_·"_:_., t.~~~r.: ii!:,r?i>.~ointa~~~.~~~Jo l>o~t:of ~~:m. ot·~:ho:e~~:-
. O'?~tJ7.cw~l~1e'S~~ .. . _ GS1t1mate~-'·~_-~·:aiQfoi'·JmJio~t 
· w.tnt or ~vl•. of ht.a-·.tartet.a, he alco-ap~uy-ha8. been accepted, IIILfi,.J aot tnro@l a 

_.,. · i#- ~-- opportuntt,J tor· acrutliiJ, tJ)r. ~!lat.· h& oiaJ.me· -t..;a 'b.• He· t.'iu.ll · re;.reaenta -tor > --
·- . : u·:a.soo~·-·ho-h&a'-W)~_Oiil:y &9l1d·au~;ind'accoaa eover.. - '· · 

C~lU.t.;r.for Uplo1tln4(lltia c'ov.:r for''apecilflo .and. ~GalViiHipOi".itl 
Aa .baa -bi!Hm stated in _put r'u:neu repert.lia., hla --pl-eacmt c~UltJ. iu. to ap~_Ch· oporattonlii' .. t:a.rgeta t.hrouga·d.ha vef.l~lo of hia cover' lo; thO reoW. t ot-. hta 

ortorta., ln which ho iia.s' !.lovot.t;i'La lot'ei'Mtl~m.:a amount of wert ilo't -onl)' tO establlatl 8lld 
enhance the tound&tiona ot 'ihe'oover.,'Nitloh-req~iras a oOnaiderihi~ &POUnt oi work for 

· the cover oo.'l~PM.Y. trut to. ·c111tvi11G ·ana uplo_it lilt,)-a :~d· ~ana by which ~· cover l!CtirltJ 
"'AY ht'l aprl ted ci1reotly to overattonal ttu.>.ks and pror;ra..,s. In aduttton to Op411Ntt1ima1 
.'l.~ttv!.ty ill ilts cc'Utltt-y l)f !'I::J"l•:r':'l<tnt, i•!l l'!l-• a~.n been ·..;J::~,\ in !!'p-dit'"'~t•;d act1v1t;r 1r 
vW;e.i.· .:vunt.riea, UJilual.l.i luvolviutJ; d1root. o<.»lt.Avt. witll tru.·t;et uw.hlu ... e.l.a, anJ in audi­
tion he h.a.a C..::lt.l":l.l>:.:ted greatly to . t;lQ aoqut-a1 t!on ot OJ)erot1ona.l 1n.fol"!~t1op tor the 
1.188 of Hqa coarp<menta t.n their overall" gp~Oh to Soviet ao1entU'1o ana technical ta,r.;._ ts. . . ,. '. . . . . . . 

It would 'be dirtf.oult to fault thie employee with respect to enozv, protesa1onal 
Ula.ana·niontaJ.-ciapacity. He l.;r a·kee."l s_t~:dent of his operational emrironmcnt end 

ald_lltui> in aruilyatng tile ·poas1bU1t1es 1t otf'e~ra for application to'll:~.:."\1 operat1 
He shows _oonalllerablo l"eoout•oet"ullneaa in devlalng logical end· credible -

r;ERTIFICATI0!-1-AND COMMENTS- ~ · -

~----'-------:-:--:--·---- ______ _!!!_!~!_LOY~~~-------·----------'------~ 
_______ __;I:..;C::::::ERTWY iliA T I HAVE SE:I:'"N SECTION'S A. II, AND C OF THIS RE~RT 

, Ulli:-OP-u\.~Pi~OT~~tt ~- R •• ----- • 

Thom~s 8. C~sasin 

---·-· -- -·--· 
OtrF!<.!A.L Ttl u-: ,,r . • ui'~.nwts~~ 

!965 Op::; Officet• 
BY REVIEWING OFFICIAL 

SJ.n-:e the RevieviQS orrieer io tbe field bas DOt 1mUeate4 his new 
oo. this P'itoeN Ruport.; I VOIU4 like to mak:e 111 CCIIIlllllleDt of 'Iff:/ ow. Without 
vie~ to &iltrae~ trcm a~ the Su.pen-bor hac ea14 about Su.b,Jeet 'a per­
fbr~, I feel obl~4 to DOte tllat t.bet nati.Dgs stven him io this rvpo:rt a..."'G 
hic!ber tbaD those gtvea, tor nampl.e. to amy :lr-aoeh '=Met 1o tM8 D1'11'1eioo, &DLt, 
ae Such, ·ant 1ocoM1D~ot vlth tbel ~ pattem of tbel :Divi.eioo u a vtllale. 
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ap·piooaahes to operattonal- problo:::s' arid po~llicriolttlea, .and 'Ol\j:'Gl'ioi!S· ~tcerable 
ertort in _r.}ainUtnihg a leveJ of l!lp@alaltiSed ·kr!Owlo<ige ·a~Cf!ot~t t.o::Mokstcp hie 
cover And to ensure 'th$ siUimu.'ll .eiplcl ~Ucn oi.'. h~s ccntact.a' wi t.i.: ta.rt.--8t . ant--
·zatii:ma' imd. lndivldt.~als •. Hle o~d cf apokon; wrltt.en. and t.emtc&l 18 
ex9~1i8nt. _ · . . . . . -. · . · . 
. ~ the potnt of Y1.ew of aupervtsion. thla employee tn Mill PtoMiit. JX)ettlon· N• 

qutrelli .f;Ut.i~nCie only tnaof.ar ~a-.t.o tdenUf'Y aPC~oir.f.o targ·et.a arid· tor hbi to. protect 
htft~Hir ·s.n. aftuatfona where he doea'not h.Bve~ bj virtue· of tiia'·not h.l:wf.n.g' aocieias to 
~of'ftcf.ill fllee:. ··apecftal:hed lnforiiaU~~niiatl·o he requtrN 'no auponHaioo -
othdir thAn ihe per1i:id1c provislc;n .or JXiHcy and operaUonil dtnic:'ttYea. . 

This .employee hila illwaia been cortacloua ~d 'puriatiiltoulll tn hfa r~retton of. _. 
operisUooal· and AdmlniatraUve report.a. ·tnaludtng rtnuiclal Aaco~tlf!6s. and h1a 
roporttns f.n general, desp1 te the buroen·a_ lll'!l'08ed' by the neoesai~ for ~lnhitzina;:· 
the rlaka inherent 1n .the lack of acce&a to olassif1ed storage. leaves·nothing to 

· be diusilr\'ld. · · - · , 

Other thsn the funds tor operational aotiv1t1ea. ~is-employee c~rentl~ haa no 
respoiulibUtty for the programming .&00 use of personnel, 8-pace, equi~nt, and 

,•tt:l 4·~".:~. e•ut •,,_• rJt1<11~£1tiot: to t1ts Jc.~, t'l!:J ~"';·,~t'Ye,l t~J.'\ i"'r""!\..:~' .'Y\~ :r· !3;-:e~:O.!n.f-'; 

l!l!ngle-ha.n<iadly built his p~o.ant cover;operational posH.i...m <.ie.:~,· i :., "' nu . .,L<!r of 
negative factors 1nhUren~ ~0 niB Situat.jon III~Oh as relative f.SQlatt~~. ~ager Oppor­
tuni t.y ·tor oontaot with his rr-of$ss1ontil group,_ and expensive area cf ABS1grwer\t, 
and an i~J.l4-'0Sed cover aitu.ation whltre· the neeoasity for Uving oowr ts oo:npourided 
.by the necessity ot avoiding mf.states·wntch might Jeopardise cover. ~is dedication 
to 'and enthusiasm for aocept1ng tho challenge orthta esstgnment, L~ h1a wtllingneaa 
to continue:·on -ln u;, deserve parttoular mention, parUoularly oln~e he .,uld per­
haps J!-IStltlably feef.'tl'iat his present ua;ltg:nment may leave him out.side tbct matn-
stream.:of compeUUve-organtuUon .progression.. __ . 

Thla emplOlfEI& 18 health and family a1tuat1ons leave nothtnS ~ be ciNlredo u"hia 
prOven mobility· tn the eJi:eo'utton or operational· ·aastgJ¥noota atwsu. 

It anould ·turtner b8 noted 'tnat with respect to. tho preble~ endo~ic to deeP-cover 
~Cii~ta of alloeatlon .of time betwei!n' cover work and operational il.ativtty, thta 
omplOJ'CM comes veey oloae to thct happy norm or !1!4ldng cover work CtOI'i!illement opera­
tional .Ork, and makina operational work contribute where· possible to the enhAnce· 
men t of OCftr • . 

Whtle t.his llt"'PlOJee 1a uaignment. to date hss essentially b4Htn a 011&-IIIAl'l show, it 
trJ ~~:"'-:··· ..... n~i<ttd that ~ec1ou5 cv!1S1~!t"iatit."r. ':..>o r,tven tv GAp.a..tAiin.t t..~~ ;."'~~: .. ~tit\f'~,J. Mrl'l .... 
pl.ex tt~1t.:h r.o h.a.J Cl'QC.~d 1n ordo1~ to ctL't~:tlf.ttJ on hia :.1.X. ... ""<a·fsrt<'1, i.:'~• "r~r:< he f'..a!S 
put in t<o ..u&t.o, and his own manage:::ent cspabilltlea. 

• (Sect 1on 9' - No spec tal recogn1 Uon or SubJect' a "outstar.dtns" t>verall per­
tonMnce ts being requested at thts ttme. 

., 
I 
I· 
! 
I 
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=-~--------------~P~ERFORMANCE~EVVA~L~U~A~T~IO~H~~~~~~~~~~----~ 
p.,f~""'"u rongel ~rom whOlly i~ode-;; ... ~;~ ;;-;~~htSy:l~;~-;han oalhfoclory. A rotl"9 In thl" cotogot ro ulre" 
poOif1W8 re-dial CICilon, ft,e nature Of tho CIC:tlon·covfd range from COUn!>ollng tO further training tO ~ ~ 
probation, to rOoOIIgnmOnl Of to, ... , .. ~alfori,. D·~··ll•• octlon ... ~ ... "' proposod In Section c. . p ... "

11
"" 

A • Mulll!tt. Petf_or
11

mo!'c:• meolo cill roqulromenta, It!~ onllroly·aatliloctorr ond·a. choractorlaed·nolthor by deflclo...:• nor 
eace once. , . , · ' 

P a P_!ofld~~tnt 

S ~ ~·-~_On;;] 

P•rfcrmonco~t I\ 'T'!Ore tht:~n t.otlt.f11ctc"v. bot.lr•d ~~t.vht ot• bol,'l pto<fuc:o~ in o peorl~lont ~ann~f. 
P.-ff,:Hm<Jnc .. il c.L .ra~t"'fll@d ~; Oli.Ullpii<Jn•>l k'r,flci•n<t• 

0· ~ton4.!_ng PotfOln .... wc;o 11 lPO OK'I.optlon• .. tl 1n rolalion !u roqvit.owonti "I tho ... or~ ond 1n coma;HHi.St.~n to tha p.rformonc f 
othora doing_tlmilor work oa to worronf tpecio~ re~ognl~lo'!.. ~ 

0 0 

~P_f:!=l F l<;: _ _[)!)J:.I_f:~. 
lin up t_o •h of tho mo~t lmportonl specific duties performed d..., in; lh• rating period. In sort ratin9 Ioiiar ~~hlch bos~ de '"ti:'•' In wh.i.~h employee petloH.n EACH apac:lflc duty. Con•idor ONL Y·ef!ectlvonosa In perlorm<inco of that dutll' All 
~~~porvisOf'!~~sponsibilitios MUST be totod ~n IJ:'!ir ability t~ supotvi~~(lndlcefe number' of employeoe eu;.,;,:.d): 
SPECI .. ;C DUTY NO. I -----"----"·_:_ _________ __:__;_.::_.::_:.=.:_:_:..:.::.:=:_.,_,~A"'T"'tN"'o~ 

Finding. cultivating u:nwitt!ny).y and aaH8111ing nett tArget poraonalit.iellll among LETTI!A 

· ~1f1~~~!_!I'Usts, engineers· cmd oti-ter tsohnical spec1ali0ta. · 

SPECIFIC DUTY NO. I 

Continuing the lUISGDSI!III'.l!nt .and u:nwitting deval~t of 821ltabliahed tarE-eta 
in th~; same catag017. · 

IPECII'tC·.OUTY NO.3 

·· Develot:eent of similar leads on· tarp;et persor1ali tieis t'r'Oln ctt.ar dtliiJlied &Nuj 
making recruit."''Etnt.s outside base country. 

------------ ----------------! 
_:,p~' IFIC OUTV 1<.<0 4 

DavelOJ..'flle-'1t anJ asseuse:r.ent or t<tchnioAl ~rllon&li ties or 111 t..:~Nat t1.1 St., tion' Ill 
internai (dome~1o) progl"M''S. 

SPECt,.:;co~TY NO. S 

AATINO 
LETTE_A 

RATING 
LETTER 

..., 4 r 1 ~~ ,, 

Lt.TTI:..I' 

RATING 
t.;ETTEA 

Manardng and cU.recting cover compar.y's foreign bU:reau and its uaeta to 
strengthen ow cover -and diversity aoeeas· tor KU"l."tJ'.BB, JMiiOU and i<UlESI!: 

~~w~,~~------~-------------------------------------L~~o~ SPifoCIFIC DUTY NO.. • RAT•NO 

Researching. 1111"ith•g and editing 011111 and othel"8 1 matltrial Published by cover LETTER 

companJ t.o strengthen ccr.rer and diversify Mceos to-r !<ULJOV'E opera~.Lc.mal. 
0 

...,.. .. 
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~-;, fO.:Oii" !o"'!ftiag• comp•t.n~o. U'r•qu~,.~ for 
bOa Ia f•< dot.Omlr>litv.futuro P.noi.nol ilcllon. 
·oeeuc:oble• :. ·. -

Thla ·o~lcij'M oombfuea -tho nht1vel1. ll"8:r't ~Cililbinau'On· ot, a . .in1oi' ~ .'i>NM!r . 
:•• · Od-l!'ltoutgimce·.ottio:~r w.dO;r'~kin6 oo:ntr. ii:-Ovfcu!'l.s·!:)O~, lcr.-.g...:terill !!lt•tUil;. 

ti't of' Neidimoo" (·&nd ·s.n··!uJ:;o~- in r.ef\eml) .L"li:! A{:C8SIII for a VUo ot 
oP.rat10naJ.-· tuncuw·. molu:Ui\g a~~-. UMuiris, ciontaet Wi'th Soviet ·b 
·natJ.~h of--a~e-,it.S:e ti:.te:oeat·;· .'!la~eat!i'attve .mo~s\l~s·; ~r:o:~3~t :fri: de:)th -or·· · 
.OziteneiblY ctOlllltt'•\lOE:lp&!\1 n!rac pereans~ and llt.tt«<dMoG at· a ~- l"VLr.Q of nationil­
and 1ntGi-na.Ucnal 8pe<l1.:.lh:cd r.~GotLit.a •. · Pevelovcen.i of the Cllp!lbility operation.i!ilJ¥ 
t.o exploit hlia cov•tr• bu beclii the .aonie~nt.of :the r.tplo;ree· !'dr:leelt. In l'lo <.toms 
hO 1'!48 ·at the aa~ · t~ achieved genume 'aooepunoe ti:1 h1a . .,over oor.Tp&fl1 uaooiatoe 
(~t of whom U"'lll umdtUng) end·his oolle_aguelll 1n hla cover prot'cuiQil and related 
pl"'teeoiona. 

!n u .. '1cl~rt.~:;J::__, or-•)J'.~':.l·_.n.'\1 >.e.:J:,:; t.<ls o~.;plv.t'-'<1 ila'-1 <.::Nl~1sta.t1tl:; s.\<JW>• l.tl.tt<~!.lve 

:imA;I;iuat.ion, so..:w·ity .:o.~a.;:.;..;u4.·.u~J, a.~J .J.H;li..:il;.lo:l oi 1.:-ut .. over.atcor.e.l .,.,,! ;;':b~t-"t::-

., ti'f'G baa~ to the proble:.q &t har.d. f,Q hA.J J~Ut !. OMI!IOiOUI.II effort into improvillc) 
his already ucellent ooiml.snd ot the • atl4 h1a ~ ot a variety ot 
speoia.li!!ed ao1ent1f1o lind teclinioal t3een ·achi~ 'b&illclcall,y u a result 
ot hia mm ettorta. · c, 

Hia ~~~Mago!~Dent of opeZ"&tional repo'riing, tmanc:os, end the administrat1ve 
proble:na. oonneot.od with hio a0'1er ataiua hU been &.ltlill!l3pliU'1• 

-- It lilhoU,ld ~ ~t04 that c1~ the -l"''DJ)Or.tmg penOcl, thls employee hu not had 
the bclne!it at. ~l tilia8a .·of ll!l~o111o pplpairitod C1PEI'hli1Cm.aJ. .~Uor;t.- As ·ot t.h,e end 

DATil 

BY SUPERVISOR 
t,F T HiSRF-PORT-;fASi,o-,; ~ilf~E·N--SHOWNrc;-v:;piovv:E. otvt: EltPt..ANA noN 
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YPEO OM Pfii:INTIIO NAME AND SIQNATURII!. 
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8, WI tTl A OUCIIPTIOIII CW •oua MAJOR 0, 

:;>taf:f .n:::r.:nt. :e.sc:1d'1..sd t.o ,11 nujo:e O"·I••H•t~ooa ot.at1on, ex:pl.o1t~ tbe: 
cow!' proV,ided :t>Y a oa.jOI" f1fti Or tcc.hn.1~~. p.o'ricc.U.Cs.o.l s;.ubl.ichone 
I ~.; ::::.f;·.in,strticUo.nn rro.·l A oo<:tio:\ c:.hic!" u!th.tn the ·ot.atl.on, 
.-.nd %';"JOt'>\ ln t:Tit.~.n.: on t!'-.u !)rD!.l"'-lnu v•' ";:J ~...,.v.:::o ,:,.,.-,,lo;-•. ,_,nt. a.n<l 
it~ ·.J;,; .• n·:.~io.;-:.,o.I o.::;.;:lc..:.~~';..:.rlil~. 

Fot' OiJOl'a.ticzwl l'WUlf?'tlBt ! <lev~ .c:.rul· 4W.&!Ga Ci)(Jrot.ional lewis izl 
tho rx, CI aud CA Areet~~ Pl'Li\C~p~ll;P •.t.r:..'li..'1at d.on.iflld ~re-3 tc:J.ro~ts. 
I al:QO lu.:..r.acU.e l~ i.nvac;t.1z,ati'ona and 11uch co.aoo as tho etnt1on 
det.tu":l!.n'il:i. will f'it; int:> :.v -=~r6 o~· 'tlic"J ! ca..'1 othcror.dao handl.e 
:Ln Al,it.&u. I t::ro.VGl to ot.J.w!" field awt1ons to h.O.ndle euch t~o aa 
~~- l'"Cquoat Ot" Hq ti.U·uc:-~e. I l~~!!~ all C':J"IiiV t.::H>~o ae t~F app~~-L-
,a·.;,,,.tNCC- foD PttAr' ASsfGNMtNT•- -- . 

A. w•lf( A BAI(f b[SCRIPTIOH Of TH£ fyp[ Of •ORK YOU 80Ul0 PR[f(A fOR YOUi NLlT A551GNN[NT IF IT OI(FERS FAOM 
' THAf Ut!)ICAT[O IN tT~N NO. 8. ~BOVf·. If YOU HA\I'f UOR[ THAN ON[ PR[F[IU1iCl. 'INDICATE YOUA CHOIC:IES. 

I voulcJ lli£o ~ occt..i.."'nn.n to Gorvo oss:.mt.i."llly ~ t.bo &ft.T:I8 aca.pa.d.ty u 
cie<D<::r.ll.>&d above 1 alt~!0~(~1 1. ~ulil 11\tG aventna.llJo!: to add mo.-e eupezo.,.. 
vi!S0%'7 ac.d ma..n.c.....--er.t..c4 function& to ey ro:otporudbillUes. I "'-culd like 
tO e::rpo.nd the OS,"11!11"etin;~ 'ban ~vided by t,ho COWl" orcnn.Uaticn by 
ta~in ~ O!"..l'lt on"'.l"!n"•nl jom"'"!oj"'.t•m ens<J o:r.r1e~re to ':'Or-"~ '1.-:ith f"'$3 Et!;ninet 
bvt!l dun.:!.·~;l i-l~H1. .-uld ~:.o:~!; Cf)t,t;l~.::;· t.~'"L.- .:;-::tn" !i.I'\· I t:.) -.. .tt:.J ~~~.c covr-;r 
:f<1cilit~· a.nd t.hs a~.:cou.;: .i.'- ~I'Ovido.!! oJ: uor~ V':;l'~a.t..Llo \4.'31) to t.oth t.h<l 
etat.icm and ~ Kl.J00¥'1:: au a. whole. 

M;y socond choiCe would·bu to.retw-n to~ .. and uae t)~'J.:nowlcdgo DAd 
oxperio."\co I lnV9 ·51i.rwd in ::g· proaant job _to (1) 
who will bc.t placed in' non-o!"ficial cowur, (2) oul.l.:t 

· · · (.3 ) t.min ~ pc!"SS."l!?.al f"or t..'lo P1" 

~1\m~~Mf4o\~k,; wt~"'4i, 
to catalol of eouree•. lf •••lleble)f 

tho ·CC"t:tplet.icn of' wO!'k t.O\llard ~ o~r's or <loctor's do~ in tho 
physical or lJ.f'a ecionces, 01" .1ft tho ~oiiii!JOnt/admin1.8traticm ~ the 
&Cicmeoa and their pel•gonnol.. · 
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- .;~ 

fNotc'•tr ''outt ,a,,taui.:l -,~_. ,., .. y~ ASstGtivtlllf rr ••ia:•Ti~:l -.\:'••••i' '· 
aN I'NI- ~-~-~ 8tt.o•r ... 

. (J:J auu••_--,o """.C:ua~,;,~ ••-i~0o1 , ~z. a one-JQ."U' ut4:tno~on ot rq p:o08ori.t. 
'· II &ISIS>ollll fill OIUOJi<.oilifUS.iOa A'.fOO.R Of oun. aono Rll"lCT TO POUOBLi: &lSI_,.,-,;;. MI&II""'&RTIIII, :, . £a) lliiDtCAt~-- CMO ICl cf~-(-~('llft . . 1 • 

··,.,; CIO~iCr"-"· •. ··Oi"fr a-o. CMOICl towir· G~- IRII. CMOICtQfflce'l!ari.c:.rmei· 
.. 811 A_SStCa.tO TO ~0"-ttt"_~;ltlo $T~t(Ofl.:. ·!f~,'?,t -~~~~~~~-- ~ ~~:$$1_8_~-~ ~1(AiiiGallllM~t 'tO Ul'ol~l~~t~~- StAYt~'·. ~ ·t~DICATI: ~OICI: l;r ae-Sala"" IC AII.A'Oit SPlCfFIC. S'f&fiCIII.: 8A$(0 OIW. OUALUICATIOIIS: 

t11'·.· C:MOI 

tU. INiHCATl ANY (WAPe61t 1111 VCUit Pt.SOCIIAL 01 F&.Mil't' SITUAtiCte ... U:flill SICOVt..O Dt:.CONIIC(It[O ltlt t:l.T.IIIIIIIUIQ YOUR lllll.T 
A~SIC!'tW(flrff 

II. IN C'ONSIIDUtA'fiON 0' TN[ 'o\S't 11\..Pfll'fiUtC[ AND P[RfORWA,.C£ C' 'hlo£ [UI"\.OY£[, MIS [XPAtSU:O r•tV[IUNtt!: FOR M[XT 
ASIICNUtNT •. \,NO l'H[ STA,f'I)IC ltt:CMHat:U£NTS 0' THI: STa.TIOa., l'-OtC:ATit 'WOUIII A(COWUff!IIDATIOM FQ>1t MIS NE•T ASSifi.tOiiS:IIIT 
Ali!O flU, IN t N'it. 

aw.t. ~ ~ 1D ~·· td.ildl hi" Clll!lO JUI' ~ one~ 
NtwrD tor ~ ~ et't;mr bi:lale ~-ill tti. tall. cat 1965;; ~. ~t 'o 
1iJUb M ~ 1D 9-A. of ~ 0Ui1!i1 ~ ~ ~ JiJ.m 1a not. feeeiNO 
a\,. t.b1s t.iiiie. "' -

ts.-· IN CO!tfSIDlltATIOIIII OF TM[ P''ST ['P(ItUNCl AND P[ftJOAIIIA~Ct: :r ~~ a.•t..O'U£., HIS (XPIIISSI:C PI(F(If(IIC:E ,OR Jf[.IY 
A'SSlGNiiiUH. AHO T"t: SYa.fFI,_.S a(-i}t.JIII(MIEN.T$ OF TH( (:OWPO!IIll'f TO ••uCM H[ IS CURRENTLY AS51C."D· tNOICAl't YOutl 
A{COW..Wl!'.O\TIJN-:; ~·.;It t11$ -.r\"' •O:'nCJql!l(t.,T A.'ll':.' TIL\I.,Iiit&l 

SR Concurs. 
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_, . 

p.,.:f.,....-co-•o"ll•• from wh0111 lncideqUOfa to ollghtly"leao than •"'hfactorr. 
positiwo Ntftltdiol octlort. The notuto of tho action c:'ould rang• from couttsOUng, 
ptokti-. 'to reollilll!''"'""' 01 to "'!'P"'Otlon. Dooc•i~ action tcik..., « propoaed In 

A·~ Pori«-• .... -..oil roqulre!ftOnll. It Ia entlrelr oatialoctorr ond lo cherecta<hed noither br cleflclencr""" 
excelftu'tce.. " 

S ~ Str.!:.£1,i PtufotmC'"I.::G II c.horopl<ttiJ:j)O b 1 "•coptsc:r'ol yroflctoncy. 

_ 0 • Q!!!.otondii!Jj! Perla<-nce II 110 uxc•ptlcnol In relation I<> roqulrotmenh of the WO<k ond In co~nporl""" to tho perfor,..onco of 
other~ aimilor worlt as to watrant sPecial r•co9nUion. 

EStabiiahmeot illllld. Dlin~~ f!l ~er u- ~ son~~ world.ng ~ ~ 
-b.1s profoaa!m. 

~P.IECIFfC DUTY NO. 

In?Getig.attng of ~t.f.CII£18 and pbienCIIIleNL ot opeNt!m.al in~ 
to t.: -:.1 .,'t,J. t.1 oo • 

..Jr'ECojrJC DUTY NO, a 

SPECIFIC DUTY NO. I 

SPECII'IC DUTY NO. 0 

T....-., Into acc;._t everythi"9- abo"' rho emplore• ...hich Influences hh eflectlnneu In hio ,.....,ont pooition 
formc:n:ca of s.pocUic: ci""i•• .. productivity, condvct O'\ Job, coopetotivenoss. pef'tinettt P*f&onol troita 01 
pcrtk!ulor limhotiont. or tolents. ljlaaed on your knowle ge of employee's o"otall potfOimonc• cfwl'i,n.g tt-. 
ploc:e the" lett.,. In the ratl"9 boa c«reoponding to tho >!Gtomonl which moat accurorely reflects hio lnol cl 

45 Ol!liiOLilTIE PRitvtOU8 &O&YIONS.. SECRET . -
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·:SECREt 

,. ' 
. . Tho uc!~t of. ihls ·.Pio~ .tO .the . flold 
wu ~cuH~ io' o~te tor· ihe .ioao.Cir an .emii).lo,-ee .tn an ottio. 
slot. ~~oh- ·~ut· troirl the ·~UOD~III .ODAcn>:a.ilotalent of pctl'&onnel poa!UCIU. 

IJur.1ng i.be:·.N~rl~ .perj,Od .tnle. ~lo)>oe hu acoM,i:ifiehcd with weoeu 
tho oony!no1nt. eat.&tiii~t ot ·hla. cover 1n .a complex lliil.'ieu; and hati :been 
aooeptiad u.:iegiU.ma.ttit b1 hie proteasional.oolle~a. tho pereona llfhaal hi. . -
11111111ctta Under cover. ·and the P'Nooll authorlt!ea. I\· ah0ul<1 bG not.ed that t.ia 
ab!U.t7 to~ his oovor h.U' been largiJl.r the 1'8suH. of hie inm ottort.& 
ewer a period of rian to ao~ and IAJ.nta!n A famil1arit)' with tho ·SOMNl 
eo1ent1t1o new •. 

During the nport.tng period ·ho has developod. a wide oirole of contact& 
in the ~oientific and journAliatio fields and applies a ·long backgroUnd in 
a vanet.i of us1inment.s iii 'I(U!.'()VE to th.9 dotormtnation and aaseuament of 
operational po'tP-:tt1ftl ao:::i:-.e t.~':se contacts. At the same time 'hllill oover 

. orglllllZation. 1n which onlJ' tOW" peraona IU"G witting or hie aotual statWI, 
hAs -show U.aelf to be 111!01"9 thAD aatiat!oo with hta perfol'IIIIWloe of his cover 
duties. 

'!'hie employee requires a m1n1mum of detailed ope:N.tional liiiUpe"bionJ 
1t is necesar:r 1n s~oU'io ouee only to lndha.te the o~re~tional or infor­
mational obJoctlves. 

1l'rom the point ot view of administrative wpport. his attention to 
detail and met1oulowmeaa '1"9Cluoe the problema ot his 8\lppo:rt b,y the .Station 
to a minimum. · 

'1'h.ls emplOyee uaea the P'Nnch language oonU.nUOW11,1• end hia tao111t7 
1a 1111.1oh aa t.o permit him to han<1le hiluel.t exoollentl.,y 1.n a bi'Oad Nrtg,~L--, 

.. oOIR.Plelli techni~al aubJeot.a. He bas in addition underi&ken epea1Al1ze<1,__ _ __. 
·-language training to dovolop thia oap.abil1 ty turt.hor. His operational 1'8• 

por.tins is excellent both 1111th roegard to olari t.,y and pertJ.nenoe. 

In the imull!ldb.t.e tut\Jft he will b.e ua:l.gned oue wrk, tor tho !DO&t 

part 1n tlelda ..C.roe- it rill CIOII!pl8:-aent., and be oompltmsntcd b;y, hie in­
dependent opera.ttonal uUYitieo and ocwer vor!t. 
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Subject: 

"1111' • $0~ sho_uld be extended to cover the 

:remainder of his. service as Chief ol SR/6. He de.;. 

parted be~dqua:rters tor a fiold assignment 31 July 

1962 • 

CONCUR: 

Cbief of Operations and Plans 
SR Division 

. ' 

Cbiof~ SR Division 

·----! 1 ,·- --.... ~, 
.• J 

' , -: ~ 
: j ··~ 

f_.:_·' -~. -- .· ! 
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_tP£c•,.•c: ciuiv .. ;_,; • Plana and pro:;ri':lfl tor 
operations supxnrt, ~cludi'lg initia• 
tion of ne'w' suppart activitles • 

.,... .. o. • S\,lpe:rvisea pr.?paration 
ot ,: aod aometimes p.:rsono.ll,v prepares 
sr~cial ·studies bot.'l on o;m initiat'iv 

-. 

IPsco,.,c ou.n No. • -Conducts_ liaison vita 
VI.U'ious eo:nponerits ot the Agency and 
with other Bt;eilc:l.es. -

briefi.nss. 

of SR Division 
SupervJscs maintc~ce 
r~cords· on Sovi~t 

cxploi tat! on 

Toke Into occouftt •vfiythtitg ob-Out the employee which lfl;llu.nc•• hte eff•ctivenos.t-ift hh cwnent pt;tsihOR • petfor•onco of 1pocillc 
dvfl••,. piodt.icth,u,,. i!Oftdwct aft ioh, _cooporclllir•n~a-. portinont~r•onol traiu or hoblu, portlculor limitation• ow tolonta. Boae4 ~ 
y~r ~ .... .,lodgo of .;..,ployo•'• 'oworoll potl.,.,..-..., • ., dV.Ina- tho fali"l poriocl, ploc'o """ "'""" nv...tior I• tho lltoa c_.,opa•idl-e Ia the 
etotom~!- which 111oot occ...-otelp rellocta hie lowe! ol parlor-nco. -

I .. Porformanc• tft monf hnporto~tt r••tMCta fciJt. to t~Wof teqult•,.••a.. -· 
2 • PerfotmartCo meet a 191011 requitemente bwt h cfofic'!ent fn Ofto ot 11110,. lt~~tpottcmt roepecte. 
l • P•rftwmoft.C'e cleculy Meota b.,ulc toqulre•enta. · . 
4 .. · Per-foraonce cleoriJ OIIICH~ds betic ••Qulre.mef'lltl .. 

.. 5 • Perf01monco ln ••oi-y hapor'lont 1'81p0d h aupotlot .. 
6 .. Pe~foeMoM• 6n eVery r.up4tct Ia oUutOIHflng.. 
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·SECRET 
·(\Htrri"·l•·,;t,.rf fri) 

.. ~!~:.~.I!'~TI.Q~_fi_£_~~.N'-~-R -O~_!CIEl_'-~~~. 
"' d•rfton-ttiot•lct &It cv"in,.:poaftiOn. lnalcot• •"99••Uoftt 

"""'""lot-Io;,• f(!:h£i ·tiO•"i'"i· .De.aC,JtHi~ u ~pP,op.rl·~r_e. ~·~ pot_ll!ntl.!ll, l.w 
•~1111•1", lf-op;top.lll!l•~ toli.,go.glw-.. '"SECTIONS a, C:. _oft.! 0 to 

. . . 't! . ' 
. - ·. ':14tt q'. . . 

a goOd_lmovledge_ of Soviet matters ft.nd 1~l6fe~ .is 

lllllli'l1t>errtnes: a verj·lru'ge aild key biaJ:Ieb. engaged in a vide · 

variety of acthities1 a difficult Job wic:h he does well. 



. \ 
\ 

.. 
roue.ov.ourv (8•• .,. •••• , •••• o• ''••••fttel ,..,..)t 

~1.1:1 Etrcacb (as&i-~ ·!4t.Giute:s) Ol 1.aro1 c:wut~Y~Et.id 
riC!IIIIPO'•lhlo t.o s~~ nup.at,y tar Qp;mai.!CI!lS. · 

-~~~~~~r=====~~~~~~~~~t~ ;!.; p~ 

~t.J..Me.-.d l&u:x:n ~ '1111 . w imd Cl ~ ~ 't.ct. m~• :1~t 
~ta N Uell a£11 ~A .-... Uwl:Je 
~it . 
1nSuro t.ha.t ilii!irgiNU CIIDoi:l ~u~ <l.illl:tirtt.i.e!.J m"e- ~t4ld. .b cue of.r.!..cm' 
m . i:\1 CliiiQ Clpl5lr'QtJ..os:ia101 too. . 
~:Ha:Jeon id.tll ~ ~ ~-., . ~ ~t.iooal ~ to ot.bm' 

- ' ' ' - • ' I ~· 

~-~-
ft;r llllll:il:t ~ 1IOlld be to ~~ to l eOill.d usa 

~-.1 Df1.ll.'t. ehc.\co uauld t.e M ~ w a fiPi!!Cial ~ CCUI"EE!! at. the mt..1cnal 
1Dt.ell.1.&.VIot'O ~. 

~ ~ cba:l..c8 !IPCIIUld be ~~ ~.J.y to ~· 

a. UtOIC&TC hAf 1mAUUNG YOU IU.UV( voU SwOIJoi.D ,.,..,., Ill O:IIICC:I JO INCI[IiSI YOUII 'WAL\.•1 1'0 Tltl O:IIIGAllllllATICJia 

(r•f•~ t• cetel•• ol co•u•••· II •••·Ue&le)t 

c~ Sell"''fi.c• kmi.al 
I I~ Q{jimifi' towreca . 
. .A~t.e cdLii~ ~-;f) t~ . 
~ em~_~ Wl"'t 1.• 11a~...1ima..\ nr.J.at.i.c:JD.s. 

-, 

Ul 
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c; ••••c•l-1 YOu• •·•t.ic••iec.c ·,o. lie~~ .. ,,, ..... ,.,.., oalcaTi·.e.auaaece's '· a·~-" 11 c'l•' . .r••· J•fl eltfi.Jifl •A•I••J: 
,~. f'NC ·ooltl ·au:oe. · 

·~ .. , ... , .•....... , .,., ..•. ~ ... · ........ ,. ···~····,··· ,-... , .... ., ~·'" 
~ li ..... ·~~·· .... ·····-·~ ,.., •.• ,., •• -. 

lflftt IUI'IU:N A I'OI.tl~~~··i&le;·-~iof fO.Aoi_oi\.111 "liLD STATioOo, 1io1111UTC YOVB IOf, ... ~·MO'IU C"CIICC roll 
a«oo...,;.,,, . .llua oil triJ:IIIC nutoa• · 

;;:._..._.,.. _______ ..;.._....;..., .. '·"".: -.,.) ,.,. 

tl .. 1111 CONitOIIItATION 0, fMI ,A$f IJIPliiii'NCI ANO' JlllrONAJtC.t 0,. TMI lllli'L0Yt:l, HIS IEBtJIR(SIIO ltDifiiiUICI ,0. Nllf 
AUtGI .. IliOf. APIO.fll.l 8U,IIOCI IIIOUIUIIINTI II' TIOC STATION. I.NCII(AU YOU8 UtO .... fiiCAfiOII 'liD 1111 •en AUI.UIIOT 
iliiO fUIIO!IOOo 

'·' . ~· 

TO BE COMPLETEQ BY APPR~RIAT£ SuPERVISOR AT HEAOOVA~TEAS 
it• IM COIIIIOUATIOII OP 1'1<1 PAIT ·l•PUil"Cl MD PUrO ...... c:E OF T>l( IEHPI.OYI::I:-.-::H-:I-::S-'-;;I-::.,::ll::l::t::t::I:-:O:-:,::ll:-:l:-:,:-:,::.::l::II::C::I,-"':f-::0-::.-::.,-::I-::&-;:J-I 

ASS'JGIIIIIJJNf. ANI) fHC ITA,,.IIG liiii.OuUU:NfNfS Or THI OIVf:IICRi TO tiiHfCM HI II CURAINTlY Al'ltGIIIO. f,_IUC,Aff 'IOUit 
IUCOIIJMltiiOATtOIIII roa Mil MC:XT AISIGiltNliiiT AIIJO TAAifiiiiNICh 

To be assigned ae Chief', SR/6 

.. '• 

Sf!/ Personnel 
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CbW'e .5cwiet ~. ~illle 
I~ aot!rtt.ias or 24 c.~t M.d 6 

S?'~CU'tC OUT., No.. I 

~t.1n&t.."llaotat.1cmat.'IJ'U"1ddd 
le'fW t.n AU Sil .at.ton 

-~ 

"""Jthing al>o .. t the employee .. hiclo a .. n....,ceo hio ef!o·cri••""•• in hh cutveftl pa1ltl$. • perfa<monca of specific 
Pf<l<i•oetii•••tr. conduct on jOb, ,cooperativertoa, fMI't:it!4ftt per~onol ttoits Of' hob it~, pattfc-vlar UmUatlo.nt Of tolente. &<taed 06'11 

.,_)oyee'o """~all performance 6 ... ;..g ""' tating-l!'fliocl. place tlto rotlng nu«<hor In the bo• _correopencllng to tlta 
tteGs.t occlolt'Ot•t~ reflect a hie I Oval oJ perfortaOn<e, 

1 .. Pw-tfOf'f"'CCrtco In mony Important rea~s fO,h to..,., roqui~meAta,. ,---.- •·· ~- · 
2 ... P•~nce moetl moSt roqulromonts bUt i& defict.ftt ift ono or more lmportont r•ap&Ctl. 
J .. Pedorm.canc:o clearly ·mHt'l tunic r..-qviromOttt·-a... 
4 .. Perkvmonco cleorly oacMda basiC req¥~ta. 
5 ... Perforl"'teif.Ce In •••"Y unportant 'raspa-ct is ~~ior .. 
6 • ,............,nee In every respect io outs....,.._ 
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·Ud 
·to ·"¢~toY• · -'ue 

i:ltf' ·a· i'ii:liet · · · 
·am 

to empiO)'ee for lmpiOYirfutitt of his 
l'f0. do•iitlopift•~t ond~to.. oaaumhtg ,.,Gtor ,..: 

C, and D to _P,.,.;ille the beot hofo few clet .. ffillll"f 

~tJ.on· tor 1hiich hilt bwiJ. bi&~:~n nK"~ed. M .tar· i~11 
~t. helP t.o b~ bt.o ~ ·~ 1'oGwi hiil- rmv t.W.mu. 

wWA trt9ol"f0 ·ve 
a aOod ~ OCiliU.I'M 
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Fln~E~S REPORT 

~e IDd ~t.e oporaU.c:I'Ml 
~ ot SUfi!8 17 ·pu-aou · 

SPS:C:tP'IC DU,!Y NO. I 

~u opera't.1c:IM.l li&18Gl 11U.h 
local lntell.i6:m:I08 Gmt ~urit,> 

SPECI,.IC oUT 'f' NOa I 

Cwdueta lia1eJ4m 'liitb u.s. Jdllt.vy 
IliAd Oivilia.D. in~ ~s 6 

E 

.Toke into occoURt e;erythifWJ obovt rhe employee which lnflu..,coe hit •fhctiYtlftCPSI In hh cuf't'tint position. potformonce of apeclflc 
dvti•• .. prodwct••lt)'., conduct Oft •=· COOfMfOtiYonoll, D~Htirtont ""'01tol tl'Olta or hobiu. partic:ulor limUatJOftl ~ tolonta~ Boaod Oft 
your knowladg• of emgloyee 1e o•IH"'I! p•,.formwtco dt.tti~ ~-h• rotiAt ,........._ pice'• tf\o rotlng number In the bo ... ..:.OtttUpotftding to the 
sMtemont which molt oc:CUf'CIIMir f11flecte hfe lewol of padain.ance.. 

I .. Perforf'11111nco h• ~"1 hnportcn:t r••P'Icll folia to moeot .-.owiNeBJit•tt., 
:Z .. Performonc:e ,...,. MOll requifemente bwt h deficiett.t in one or......,. i~~t~poetant reapacta. 
l • PorfOtmonC'e cleo.-ly miet8 itas1c reqvtrements. 

'4 .. PerfOtmGftce clflltl)f ••ceod• boaic roq\fi¥om0ftt& .. 
5 .. P•rformonc• '" ~vory important roap.ct it lt.tp9rior .. 
6 ... Porfvrrnorte• trt • .., ... ., r••pe.ct is outatoftdi.nt. 
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Stro•• ,~&lritft;tho ortd'Wooluto-,.~1 domocuittot•d.-lft cwte:nt poai'il~. ln\f~'c·ote i~Q9a"ti-0Rs ·aOde to •ntpt~e'fciir t..tP,r'O•eMeftt'ol h.JI 
~or•. Gl•.•·,~oaiV..Mdoti·o... ,., hh h'0'"'"9·. o •• cf•b•. if OppfttP..IOte. ~-~·-·P'Oht"t141 for cf•··~Op·~-~-~- e.·-·!'9 ,,~.,··· ,~ 
·~•lblliiloi: AMplilp ,;,ooplol.., llo.,P.iiipilole, """"e• slnti In SECTIOICS',Il, C. on<f D to p....,i.!e'$1t boot:boooo·fci(.teo_e;;,olnl!'lll, 
fUtwe' peiiuaM~I oct4ofta; · ' :'~ '.t: 

-~~~~~~_!!¥~ 'DUCRIP__:~IOH 'Of -~_N._E_R_(!I'~)'?B :PER!O~_c;:L __ --~-,_ -----·---:---:-:-~--'-t 

,<:",ft,. 

·;- ·-

·~. 

_r 

..... 
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.. SECRET ·-~ •. 

. . . . . .. .IUJ.ii\ICTtOfiS 
Ftllt~ n~UrfaNiSii:UI\i C'11Th.-fi··· {."Qnet.tftfiirf-;~-·~··'~c1".~·-,0i . .raapt.-t fnc;thi I ,lftpGf ••. ·• 

:)'\S'l\tt;~$\ri:Rv)sk •. · ~i.· ~-.. ~'', ,.· ~-••1'•ri~d .to h• ~r yo~·-:1!'~-~.;~~~;4~r .'~.~-·iue·~ 60n<~f-.,.~"~r ~~~~tU~.•J•. -tl!~· ·~ .'t · 
·th'te •••tWiJt &Oft tO"':~f ... t-.,.,..Ot ~.nd 'i•n&or ·off 6c6•1e: or·a.-n'•i•t ia.-. rOHcJ r·~o,uri•• th~t ,,-o-iJ'·tnfOr•·~th,~ ,a 
.·n·e,., 'llt\!f.''" .-h# ait!'MS eittt ''f~. ·: t..oarl .. t fori , of. i ih• , .. p.n,_ ..,Pa'r:~· ._tot. • :·d~~c'UeiJDn -.utt··ht• 
·,tit r-.n&ttii -ond -.·.t:n•••••:'· 1 t ·l•- •lo'o· or'a•nf••• ion poHeV · 1 of"'thl•- .f,.pOr"t tO ct..: 
~ .. r·c:-o~Utior\e ,,...t-illlN :in a;CUlaff~ :io·l7\l. It ., ... i , 1~8t,l 'ihiP·:fJI)!if• for•; b4P 
~!!' 1''~1iho4" If''"~~-·,~ -... '. I i.,..,,. .on t,ho i'"'rti'"Y••· " ....-••. _boo .,....,.(•t•Oj ·.0?!1' fO..nroled I 
I .. ,.NU\tf' a 'nft •••• ,. ·~ft ·~- th• ••••• &ntlic~·~-~f ~~ .• ~ ... 11. o_f ~~160!' A '~·o~. 

t .. OI tt OUA!I. I I •a TIO 

I •as 1111'1 fO Mfii.A 

I (~lfii!IIO'I (l&flfY T.At filii •.tTID IIIIDIII'tDu6L alfO•I H08" 

t CliUtHllf& Mil .10• PIIPO•Iflllttl II(AWII (Spe~JfpJ~ 

'liTH 1'H( SUPlAVISUR. OA ANY OTHUt IN• 

('bnaaJer \.1'\LY th• prodUct•waty end •ff•C'ts••n••• with atuch the &ndawiduel beinc roted ha• prrfotmed 
dur•ns th• r.ua.na Pc-tiod. (\»~par• h•• ffll.Y •Uh oih•ra .Joana shuler w.ork ot • •i•il•r levoJ of rf'tpon• 
FeC"tora otb.r than produt"li¥U)' will b• tetten antcl •«"owtt lat•r in S•.:&ion ~ '"'• 

CW>f:S lllf.tf P€1,08'11 'OUlfES AOIOUAYIL'f1 MC II tiiCO'ItP(fi:NT. 
aa•&:t..• a.:t:.:UA11 IN PI.JO!Ittt""Cit ALfNUUGM HI HAS t~~~&O SPICII'I( GIJIOANCI 08 TAAiflltPtG, Ml OF1't:llll FAU.I TO 
CAIItl''t Ouf •tSPOI&IHIU.IfiiS. 
P'l&~"Nhts till~' or MtS ouTtlS ACccrtAILYI occas,ot.l.t.t..v ., ••. us souc. Alt&:A or •c:AIIIItiii.SI. 
P(8J~811JoS "'\liS till A COiiJIPITIEJIIT .. Ifii.CfiYI IIIAIIItllllt. 
& ll'tt[ P(U'O .... ~Ci.l CAliRI($' OUf lli4.NY 01 Mil II'SPOIISIIU.ITt(S l[a((PfiOWALl.Y •t:Lt ... 

I,. P(8fQbat.,lltS OtJfl£1 1111 SUCM 1.111 OVTIT&IIIfOIIIIG ua .. -.c:.e TMAJ tc€ II tO\JA&.t..IO 8Y ,,., OTHtfl PIR!SONS 1Ut08'1C 10 
T'Mt St,tP.IIIt'Wtsoa'~ 

) .f 
~ •• -.-.----~-.-.. --5--(_P_a_r_t __ l __ )~~~~~.~.~~~ •• ~o~o~s~••~•~•~•~o~~•~s--~·c--R--~----------~~·~-------p----,---------------------J 
1 ,.Ow n '0 ~· ro .... n A~O ••• """'" C. "'& er10rmanCI!!' Ul 

Adll OU.:IUH. 

.-·1 



. ' 

l __ 

.. 

. ~S·~~RET 
,.:j '""', 

.-.: i~"' 
•.· .... :'. 

' . . . '-·::--·----,.- -....,....,~-..,.-'--.-··-:t 

,i 

Nlin,.lt:i'IS: . . , 
. a. -~,,at•":in th,• .•P•~•• b•loW ur to eia of th* Mr'• t..-pGtt.ent SFctP.tc ,tut.tra p.·ilorf:!W'·cl d..i_rin's.tlu,t ~.-ti·n!l P•r:, ... :: 

f"-leie tli• tftioet 'aa.pGi-taftt .f .. f'it. [D Mt 'ind'u.J.r 11111'nor ·cu uri'~rta"nt ,.fu'fi••· . · . ·. 
b~. ~Iii'•. p•rf~i.u.n,.-. 'on lPiiih apf.c;:, r-h·. flut y <ime'sdr·r."tnll riNLJ ,.,u-.~·ta,.r\;..aa an r•t lor~YMc• of tht • •fttt<'t fi'«" dutJI-
C' ... ·,o,::eup-.,-w. Iori;: AbU4 t]t.:to' .••• , .......... r •••• , •. ti. .... ~ .•• !. •r•c•. I(' dwe',. (do ... , "'#.efe •• ..... , •. , ... i •• ,.' rAoe~ 

'lrko:ew,-•r•~••·~·:·i.c.=·.,-.,.p~u-,~J. ·;· ····:··;.. . ·· " .. ·-· . _. ·~ .. . 
c1: c-p.;·,. In. jour aind;·· ""-•n· ;poioall>l.;;. th4i lriciiO.Idu',;l li<Pi"&. t'•tl'd wath ott..ro p,Prforolna. tt.. ·~·dutr al ~ 

i'a'euar l•ir•l:,of fiP~albil'i'C);;·· · ~ -. ·_ ' ' -v ' _ • • :. • ( 

e_. ~· 'lftahldu'illi vlih. the ....... job ti'tle ID4f .... p.,:do' .... ina:<ttff•<' .. nt dul(t> .. ,' If 10,· Ul• th .... OR.d•fferirftl 
dUfi••· . . _, ~- -, · - · ·_ · ; ' ·7= :,..::"':;-~ ~.:-·f::' . ..-· .':i'"·;~-- .. -:·-.• : ·-:. ··: ,~· .~., ~· · -

· · f; u.· •P•~Ific; d~tln .. that oi•a:ht .. ~;. ••t.d ei·., ·. ' " .,., · · :. ·. · 
· · · · ,;;a_.:....,o t•s6s''ut4 P<J'n-. ·i:OowixrC'TS '"'~•,ociA{,a.,, 

!iB'~n.OI'S lii'P ;:..,.Qa.t : . -~liN'Ai!ll~ .. S1*'!411f.!f5.'. -' 
:AIIA.Lrzss '"iit"sr.frA£. iiii"'Oris TJr4'WSL&rn'~~ .... 

·,,, 'ruio· rl!t'Civii!'CA.i.'•arons irAivAIOEs ·in.li.i · QEul utNo 'S~X'Klf! 
C'OVlltiC'rlNCI ~At LIAID .O,tlrATiiS''IIUllO 'uti's SOCII'S . 
TI'I'INO cOOJrDiNAf'U •rnHH'IIIU ON'IUS Dillvi;s~~ . . ·: .· 

. TAII'f'WCI &IJC'fArlM WlliTES llriU.4TiiwS . . . •·UiltUI!f$ Alii COIWPI rr(l!OfllfO 
. Slfl'llti'ISlNO l'itUAIIS$ roluSI"\"'ttiiiVl'a . tYA.LI/ATilir SI<JIIfiFii'ii.OWC'Ii' 01' llo&TA 

&• For oo- jobo,·dulln·aar be brok•h d_, nen further U' o.ipuvioor c·oiuldoro,lt; 841!~!.·,·~1.!•:!".:11•:•·5:-bln~d hy 
end """"· opU8tl .... 0 ift ·~· Cell. Of 3 radiO 0p&Ut0f• ' 0' • '- , C, '. • ' ' 

~----------~~~----~----------------~~--~--------------~--------~~~~ tt~tCot.lrltl-f IN-ntl fturvo•.,,.a.cc· or tins Oun .• .. JPtiJDINS TNitiDuY.- IN"" ouYStAfllflltPeG'ttAIIillr• 

DUCRI"fl¥1 
. lll,lflllfG 

NUYIIA 

eA•riv- ADiOUAtl •• '"' Pitt;oN•r.c:r< or 'i-Mts rou"o ··~~~ 'lfUIY ,,. u.oavtoUALI MOLoi"" slttl· 
DUYY • t.aa .1(1181 

1 PllJtFORWS THtl oUf'Y a(CCPTAILY 'J ·(l(ILS .AIIYOIIII. t- CIIIJO• I"JJ fMII PlaiORYALitCI OF 
l'lR'O,IJh•iS YltUS OUfY l'tt A COiiJIPtfllltf MAIII1dl 'tHIS OUfY , 
P('IIJORMS ,fluS OuT'f ltc SIJCM A f. flit Mlft.fllffi"IJt 

TNAT, Nl tt A~~!l.!fCT AS,lf ON Hit JC?• r-·--'--
s•tftU c- •"'" '-'!•· .... · 
C<lnd\Jcta llaison uUJt otoor 
u.s. agencies 

-----~---...;_,__ ___ -:'!' 

•••c, • • c. ,.__,. ••· 
.. : -.. ~ 

SubJect. 1s 'an o~ 11'1111lliooequ1pPed oporatiorua otticer. He is Mtur.e.~~ · 
illtolJJ,gont..~~ l'wll a thc:irough ba.ckgrourid ill operctJ.cms in hiD area and tbe ability 
to ~i:N 1D.·h1s jC>b~ His ·oper~ti'DM.l pla.nnliig- aiul e::IIOC'Ilticm 1a 'lisual.J.i ·~bJ.e. 
Bit baa tbci' lc:rjalt;y ot his' w'bo:rdinatea arid tbe re~t · ot us equalS and · wper­
'ri.l1101"8. He is pn-i;J;culci-~ e!lect,ive 1il deali.ng -~ the llaiaon t:!Bld vn,n his 
good eenee end diai..Qieres ·· · · · · . p:rcduee111 a ~'11111-ot 
cooperation and &\)oo·:Vin. It he . .ault. aa a eup;~J"''ieo:r, it. ie aot. 
1D lapaticnoe tilth ~~ ~rd.inatee.~~ u :ftot.leeted 1D preViOWI GftluatJ.cmo, but. 
in ·e.n oocuiGD.i'Ll 'll:nnllingness to My uo fda tha• 

---~.!..!.~.' i.ITY FOR CIIR!!_E_II!__.Ii'!_I_II__~.R_!O~IZAT.;...I 0'-11'----·----
Teke into KC"ount h•r• •verythanc you know •bout th,. zn •. hvadu•L ~ •. prodvc f i•i ''• c-oflldvc-t •n .rA• JOb. 

perl.to••f ~t•reoa'al' cltleraeteuetJce o' Aeblr•.- •p•cutl del•~ra·or te4•at•~~ .... and how ht fit• an wath yetut lea.-. Com· 
P•r• hi• with others dloinc ehailer work of ebout the • ..,. levitt., 

t Of,lf4fTU.Y U'-5UITA8L( • HI SHOULD 8l 'HPA .. AT£0 

t OJ IDOIJ8TFVL SVIfA81,LITY.~.•OuLO NOf MAV£ •CCf"lfO NUl U t ft"-D 111.-..0~ GIMAf I RNUO ti!OO 

!1, A BAit[LY •CC(PlABlC UtPLOY([, •• BfLOW A\I(IAG( BuT.,,..,.~~~~ B{A~'i'<~tSS(S 5ufFICI(N'lL't' Ouf~1A~OiteC. f\) BAA'• 
8A~T HI$ S(PARATIO~ 
OP Ttt[ SAW( SUITABtliTY A'S.MOlT PfOPl( I a~OW '" fMf Oli:.4\t•JAf.Oitl 

IIUfi'IG A F'UII I'MP'l.OY(( • HAS SOY( OUTSfANDIIIIC StllfllG1~~<t'S 
Jlutiii[R I ~ ... U._USUALL.'t STAONG I'(RSO~i!! Ill! l{lhiS '1, "s£ A(Ql,l1A('Wftlf,fS or ltd o•GAIIIZA-:'10'11 

1------'--·-·_c_l_L_L_<D IY O•LY A.rU I. !UITAOILI,TY roo oon ~~-~~-~-·_ ...... _,_,_._._::'~-... _. 
IS fHIS t .. OIVtOVAL eltf(l 1-UIUO fOI 8081 lit $0¥( OfWII l>i>Si11~'- 1'41 i"t.l: OR • .U.IZAftOa.' 
taPa.au, ruu.y, 
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,,{, .. SECRE.T 
,.r '!'~.-· -~~) i.~~ !~ J ~ 

· Cbneide .. ·t.ng oth•i• ol haa a'rlkl• and typ• of 'auai'lncut!'t:• ~~·· t:he "'IPIOJ•••• poiMtttoi eo •••\1111• tttCPet41r 
'IAinll In terou of th• kind o·f uoponolbHUr onc-teud et 'the war!ouo lewelo in hh lllincl,of 

..._a€ADY_A,B0Yi no( LUH AT ""'CliO iUISVACfOU PI•FOihiAIICl CA- il IVl,C:TID , 
.... , 81'ACNI'O tliCC tltCioMflf t.I'VU •. at 11tUCH S'ATtS>tACfCHI'f f't:RfORteANC:I C:Aa. OC: !Eif'IC:fiO 
u.ac.urc. PaO&itclt. ouT t~~riOs llliOI(' full Bt:'roiltl ,.( CAll e1: t•AINID to as'aUMl Gai&TUt at:SPOtlti8U.IT8ll 
SI.SOY F.Oilt·:,.A.III'fliG Ut AI.UWING fuir.au·a .[~~OfiiiCt(LiftiS 
Wau:. tJROIAIL1f' ao.tusf outcu.v· fO 'Uoaa AllsPoitltiLC-ou'i•rt WtneoUr ruafur• Tll.\itUMG 

.... · ... ~·r•OY. Ai'sittitNQ itoRI ..... -OIIItllll~f'fUS , ........... cicO at' .... ••itr'NT 4.1Ei'IL 
1'· .U. uc;PTIIiuia~;;,;uao .. ·..,.o u·. oioc o' 1111 "" ,;.,o siiouLD u cou1ouco 1o• uau usuooPfiON o, NIGNIIi 
· · -(uu, ocii>eooiu•l&:•i•u· · · - ' · 

DliiEri'ICIN:<': An•-• thh quntion: iloo · thio por.O.. tho obllll,·t•>bo • aup•nhoO No· II rour 
~~~':' i8Y"E$ .. ·tftdicatf' below JOur opinilf'Jft or aueo11 of u,e level of a_upervi1ory ttbility I I r•oeh AI'1Df 
llitiiT.AIIJt l'I:Alli>L'IIG. lmlicelo ,...,, 'oplnlor: t-y.:-hdnt tl>o R181bor .ol thi duuiptin utin1 bola• ot.i<h <"-U clouu 

·:vovr oPinlot~~ ln the epprop•••t• cool~. If ,-our r•.t•nc '• b•••d on obaerwlnc hi• aup•rvi••· note rour 
•Htvol' col-. ·u baaed Com-opinion of hh potontaol, noto tho retina in tbe •potmliol" col-.. 

QIII$Jitl0f(l Ofl Ntl IUPIIl'IISURY POtiMfiAL -aft fNfS SITUATION 
UIOiiltiOUAf. wouui a! a 'I'IAII. 1iJ,.I[I:ttn:SOa ••"YtUI C~HIO '" SiTUAYIOII 
U:OIVIOU.IL -.,_ iYI£1lAGI. SUPif8Vt1108- IN 'hilS l.tND OF SlfVAfiOW 

STRONG- SUitUJVItOil til liH$ Sl TUATION 

•• .... , ............ ...... . ,,. .. . 
llOf tr•aevca t 

euaoeoe .. eus• ec••••••c• ••a ••••••• ••• •••• ,.,.,, ... c.••••••••••• 

• ••• , ........ 18(\.tllll ••••••••••• , ••••••••••• 

Potential ••• 

•. 
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~~~ potentJ..aJ. · ~ar adv~~ofit. Jo C3.l£r.o;ti.ent; •.. 'He· ilti.s tho rigltt :bl· 
blow-nov· and. ani. ni · · uiJ:.imt.' to. Unilo.i·t.ii..ka· W..Uaru:f :0!. iddtlr 
.. . po son , . , .. ··.. . j{~':<tC!r'h;t~ ... . 
. and . Cciari<m ociriptot.el,y . en mi ruit,e ~ 'Ali a- ' 
·tot ·a·mclz:e~ ..mior .1ot.·. 

. '~ ' 

.. ' ~ : 

Subj...Ct -~ atdBCiiaet.haa v.itidn· .t,be riUt. M Or t.vo th8 oil>artu:ni t;; .to ...... . 
~-iuii'~:6it.h!N'~~ 0~ car:a iril!lu·lllltat.ioo or ~at:·t.o,·· 
a~ r4fspc:mW.W.O job in a JQ.£,'8 'w• · . · :. · · . ' · . . · · ··. · ·· . · · ·· ··. 

, , •'" : •, i ' I ' ' t ," 1 ~ ~ • 

.. ' .. -.. 

I 
'I 

I• SlJ!I Oloi '·~~~: IIIC:LUIII.U "_'?:~NAt. te•tUOIUAN<tU. fO 81 f~~~· ;IUO.~C~OUOOI Ill· IIIDIWIIIUAfo._'i . : -~! ~ ... 

:.: · .. .. '; ... ·~ ~ 

,i '.• .• :.J 
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' ... --
t(* 11f1! !tu·7.PVJ~- :fh•• r'ttrc:ut.·ie.d.-1-iin•d tit ht>lr you •-•~'·•• .yo!'r-.-~aluatiOfi of your eubllr,finlltll' *"\1 t(~ tr~n_tf¥11t 
·t_!lit PWalfo:l•ti?" to··,.~UI-' ~tmr.rvteoi fllnoi· e•ntOr .off1chta: ,Or1J•nt;ri.it&cw1·rolicy __ r.•1uir1r·w th•"t ·'lf.iu infotm· th• sulooraa .. 
ftitP ilrh•r• 'hr •t.tln•h'With'··,.~. Coiwtplt't£on 'Of the· r&•port' can htlp. yoU prrp111r• for a 'd.ieCUaai{'ln with hilfl of 'hla" 
:. t't-.O'ittl·;: ·~"~.;relifu···•·•o· · ·J t"'" t.ia· ,ifBo orc-&rJi ,·at_ &On 'pol rc-; the,- .,.ou 'jlu;.,··rcir t ·x .C.r,: this rcor-O; ~~ -t'o t h•- f'm,llftyt>;, ••<-•Tit 
·;;.,u,:·r COn • .h.tion··~.prC'ifaN .,.·.Ri-aui"At~i·.,., 2Q .. J71».: It',·,. ,~•<-'~tk!id·thult .you r"•&J-thi> •ntare fOra- t-f.fO'ri>•C!JOf'l•tA,c 
:~n,,.._~,.:a·a-on .. If this-.-18 t~f. --i~.t~t'al i•itO'r"t~·~on· thct •~_IOrP•. U .~Uat be i:~ttotc-d t~nd foiwlird•d ·ca· t.h ..... ,.,ffiC"• of 

n;.,· .l•t•r tt'!an JO ..t ~frt-r U1,.- ''•- ~.below. ~ 

INSlRf 
RAfl,.(j. 

111'-"'f!IUt 

a ca ... or ccatt IY -, ... , ,., ••rro utol weouu '"'oit• 1110• 
I lYU!.,tllfl Mil 1(11 •«•101MAIICI 11(6Uit (SP•CifP')I 

OR A"-Y OfHI.R IJf~ 

-. -

. ' 
1111 C If 

Conudlf'r 0\l..Y the productiYity a-nt! effrctavrn~s1 with whach tht!' andivi.dual bring ratrd hru pt"rform.,.d 
duranc thC' r.atana p•riod. Compare tum (ftl.Y wath cthrrs Jo.ing sir.1H•r work at a similar lrv«'l or r~spon• 
f•ctor• olht"t than product .iva ty wi II b.- takl'n into account ·latf"r in Sl"ct ion b. 

00($ -OT P(AfOAY OUTI£5 AOtOyAf(lYI H( 15 INCC¥f[t€Nf. 
tA•tL'f A~lCuAY[ l;tt P[RfOfiWAIJif((, ALTHOUG-H It( HI.$ HAO SP£CfFIC QltOANCE OA TRAINI!IfG. H( orf£111 fAILS TO 
caa•• Ovr.~tSPO~SI81LtTif$. 
~lii,O~~S VOST Or HIS DUTI(S ACC(PTAILY, OCCASIO~ALLV REVE-LS SO~( AR(A Of •tAaNESS. 
Ptii,OD'f' OUTIES 1111 A CWP!l'Utf, [lrlCfiY£ liA'ItltUt. 
A 11-[ '(RfOR~~((: CARAI(S OVf YA~V Of MIS RISPO~SIOILITJ[S (KC(PfiONAllV *(LL. 

6 .. P(ilt,OJN.S HI$ DUTIES Ul 5UC.H A'- 0Uf$Y'A~OII'IG UA~hUt h4Al t4[ IS·lOUALL£.0 IV fl8 OTH(A P(RSONS I(J~~On TO 
tnt suraav•soa. · 

ij5 (Part I) 
111£Plii.C£$1'st[YI0l"S (f;l1'10"'5 

or .FORIIIIS 45 A'lfO .t5• 8'H I CH 
AlfiE C'BS0l£Tt:. 

SECRET Performan'ce i •• 

.. 

-! 



SECRET 
-C!"•" ,-_, ,,·;.~;i .I':!' t 

' o'•~ ~.-. c •: 0~~ ~~ '"~~ ~:.t~:-t~~---~.-~----;;---~--, _,-. ...,.;:__ -- ------·-~·-·--..,---'-
'l•illil"t:li.,!'l· . 

•·· St•t..-'~in th'f.·ap"',;" .. ' b.,;lowi ""*to ~ •• ·or lh..--111(),,. J'"f't~~'r·;.~, -~·rctFIC- .. Iut••-~ -r .. rro....;.d·durana' Hut r•t:a-na ~itod~" 
f'I•C"• thf" ~•I i-~~ tant f't.r -.,- · llr!· 'not t.ncl utlr ~ei'hiOr · _..;·-..,..t,mp.,, t8nt · ,iut •••· · . : 

_b. M•l .. p,., form.-r1C• ·a.·n .-.t,·h •r•c·t f ,(. iu·,·, c,.,;,,·,,J""r i•~C t~1.Y ·.-·u_,._ct'a,f~net .. an' rf.r t0r~D~anc• or' thi • •;,...ci_fac ~ty .. 
r. ;o·r •up.Pr\faa'ore: .tlbt.(tt)' :tO' aut:'t"tv.t.a:.. •II 1 ·t~IW•)'ii 'lli>-r•tN as·· ltr•cefaC;Juti(H aol f.at,; •• •citJ•r1rJ•o'f.'i r•••• 

who • .;,.,,:.,; • .; a· .. e•ci•t•f"r oilti-,r)• . · ·. · · ' · ' 
·d. i:fllll'lr•r• 1n- your "'-'"''· ~-h~n PoaeibltP, th• iftdiv,du•l b.-anc i•t•d 11!.U\ oth•t•. p,;rfo'rau~a t~ _siiiW ~ty at • 

••mil•'- I•YE"I. ofr '"aPoftt.abalhr. · ' . , . ~ 
•· Two in(HWidu•l• •iih .'thlf ,,.. job tat I• ii•J b• 'p•rfOrainc diff•i•n~ dutire. ··Jf ~o;'r•t• thH1 on di.fff.t-Nt· 

4_ut_••ll. "~ · · · · · · ' 
1. ·u. 'oprclfl.,, Fumpl•• ol th• kind ol dutlto tho! mish't b• r~t~ •(•: 

O.IAI. UlEn.'IG ' . His AIVll:iisis Arir4 «~IOtillCB 
Gl'I'I'IIG. ucn•iu oin't.OPS ·i¥ai·.,.-JI'OG41AWS·. . 
d>Nrot·crzva st>mtAU ~~.~.tdzlrs .i'llocsr.~tlAI. iri!l'ons 

. ioiit fi.'WG rroi•I<"Ai.. lllii"'US wA."Aclis· nus .. 
- c:'avliil:ri;'TING. UTi§< AI. I.IAl S1.W oi'tdtA_TU IIADIO .. , 

ro.~DI'CTS ,z,;,rnliOG<iriaoiS 
. · riEi:A•n' :wwil!r n 

TIIA.~stATES GUtW4" 
w:mu liF r "'0 sc)l.IJi:lrS 
u:irs ·Btxi&'s . ·• Dllirus rJt'ci ______ .. 

,:· 

TYPING ('()ORDINATES flll'fl 'OIWU O"ICES 
TAIW•i; lllCTATIOtlf. Ulri'S IPI':Q!lATIOVS. 
SI•PEIIUSiNo . f'.IF.I'AIIU COIIUSI'O'fN:VClf 

IIAI.'\'TAI.'tS Alii coYMflaWl~ 
·ErA.!t'Af'ES $10Nlf'lCANCi OF ~·TA 

II· For ao&r jobs. ,futi.•"• 'm•y b• brolu•n d~ rV•n further if 'auprrvlaor ~eonaiJt>ra 
and phon• optH-!11 ion. in th• C'•lt' -of a .. radiO o'~ratora ' 

it" a~Vieabl• ....... Combu\M lt•y 

I~CO\tP(T['NT l't TMl PlAIOA'IIIU~CI: Or 1'Mtl OuT'f 

8A.£lV ADlQ\IAT( Ut lH( PUtfONAttCI OF THIS· 
Ot:SCitltTfVI 

RATIIIIIO 
NU'M8(A 

ouri · 
r(IHOR"i$ 'JHIS OUTY ACC[PTA@U..Y 

IP(MFORV$ THIS OUTV tN A COVPll(Nf MA"N[R 

f"liiiiOAtjj$ T'tl$ OUfV IN 'suCH A fiN[ t~ANN[M 
TH~T H( IS A OISTIJII(l AS5£T O'N MtS ..tOll. 

• .. IPI.Ir(IINS ,.....~, oUiv t._ Alit outsta,.ot"4i. • .,,.s.,. 
r().uJ~tO nc 'VI.AY Fl8 U•IHWI0UA4.1o MOLOI,.$.-$1"'1" 

LAI JOSS 
y .. I:JtCU.S a-.vo~at I IU1108 1M TM( PltliiiFOh*-CI: or 

'IT< IS OUTY 

NO. t ~~~~~~------
\: ,~ -

~~~ctxl~ucde~-----------------

, . ~ert e-vetjthang you know about thC' indiviJuaLH.p.roduC'tiwity. tC!Jttdoct ;,. ••• .:o•. 
p.rrttnrnt P•t'iiiOtt4tl·'cA•r41ct•rioUc-.a or llal!lita., #p•tt.al d~f•cta or tal•ata ...... nd how hot> fite an wath your te.aD- C~ 
pere hua wtth other.a -.toina similar work of about th• semt" lev~tl. 

AATIJIIG 

NUIII8(R 

I Dlft~lt(LY U~SUITA8L[ ~ N[ S"OULO 8[ S£PARAT£0 
Z Or !lOc!Hf'VL SUITA81l.tf¥ ••• •01JLD NOT NAVE ACC[PU:O-tetlll If I tUO &IIIOihl .,..AT I KMOW fiJOW 

lJ A fi~R£1..Y ACC£PTAIL[ [MfLOV[E. •• BU.OW AVERAGE 8UT WI TW '*0 WI[AUei:SSES SuFFfCIIEJIItlV Ouf:i.iA~~tOiituP Til lU.IIi­
.f.!AfiiT HI$ $£PAR<lT10M 

Or fH[ SAM[ SUiiA~IltTY AS MOST P(OPl( I KNOW t~ TN£ 08GA~Il~TION 
A fIN£ ('\IPLOYt£ ~ H-aS SOW( OUfSTANOif'IIG SJA[N(:.fftS 

I •' A~ UlltUSUALLY SllltONG r(ASV-Jt IJII HR.,_S OF TH( Rf:OUIR[WI[Nl$ or TN( OlltGA"tflAfiOIII 

7 a• (X((ll[O BY ONLY A C(W 1!\li $UI'JA91l,I'JY fQR WOIK Ill fH( Otto£AJefZ'.\Jt0Jif 

15 THIS ~~DIVIOVAL BETUR SUilUt FOR aOIIiiiC IN $0111[ OTH[R POSITI0111 IN ntl OI'G.U.tlATIO"' 
t'w;PLAI~ 'ULLY: l 

__. --· SECRET 
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SEC·RET 
_('!!t.•~'! '',-!l,.___d .l"'···· 

~~~~~~--~~--~----~~~~--~---~~~~~!.~o~•~s~--~----~-------~~----------~~---­
i-ifR. TliE Ariiii~UfiSTJt.UfvE OFFiclr..Rf C'Dna-u'tt [;.,,.!'.: anolru'diono· for· c:oa.PI•IIni thio r,.Poic. 

FOR. THE Si.,.,.EJlvJSoR: ,'11aii r•p0rt ie,a pri••l•c~ c~nlcetloil to yOur aup•r•laor. and-to a?-Prot:ufi•t• C'·•r••'r ....,•ce• 
cie.slt:· ilnd-,p .. rio~;.;n .. t off~iciala cofu:·•rfunl, ·_the P,Oi .. rlti•l Of :thf' .,~rtploye·., bcoanj' f•ttods . It it l\IOf to be-8ttown'·fo "th• 
rAt.,'d ~fttploye. ... It·,.- ;•c-aeiilltonJ.,a ·a!\Jii.t.Y<iu r•aa· u(r •ntii• r•port ~-ror4P coeftpl•'tifla eny ttu.4reta~'s Thia rfi"P,Orc· i& 
:to' b• cOII!Picoif.d only eft.,,· ihtt "~loY••·h"llia tM-en-ufid•t-·rOuf wupirwjSi.ori fOR" AT-LEAst 90 DAYS.: if J•••· then·9~_daya. 
h~l'd·erl.i'c"""'i~l•··•ltf.r lh-.,90d•r• hei i>l-.,i~<t.<.lf'thu io,tl><''J!>.fTio\1. W'OR'f·on·th•'""'Pioyn, """.,,;.,,, it,Wi.T b. 
_e~h·ted .net fcifilra~d·d ~.o,< t~e CJ': .i:w> J8t.f.'f t~:~ 30~~·,.1 .~(t,a-r ·th• ~u•_ .. eJ~c.f u'di~•ttod ~,. it ... s I~~ ~~iaon. "'f:'',~low.· 

ALRfADV Ai.0\1'( nu: LEVU; af wMtCN .,SAT A SfACTOIIIV' Pf:RFORIYIIUICI! CAN 81: £KP£ETt:D • 
HAS AEIICH£0 THE HIGHEsT LlVEL ,.;.··.n.lcH SATtsr.acroitv P£RFORiltANCIE CAI'II Bc: t:xPtcn:o 
Ma.iceN.; PIIOGAI:SS~ 11.11' N££os NOlliE Tr .. £ BEfORE H( c'AN 8£ 1'RAIN£0 TO ASSuMt: -GRt:AT£8 R(S1"0NSI8U .. t,Tt.t:l 

.R€AOY fOR TRA&~ING IN as$u~ING GR[4f[8 R[$PONSIBILlTilS 
WILL PPOBABLY ADJUST QUiCKLY TO 'fOR[ Rf.SPciNSIBLE CUTU:S· WIT'HOUT.FURTHtA TiiiAIIUfiG 
ALREAOY ASSUfiiUUi .. ,cu: .RIESPONSfBILITUS iHAIIt (XP£CTEO AT H .. IS PRESENT LIYit. 
AN [XCEPTIOPIAL P£RSON WHO IS 01111: 0' THE f(W 'IVMO SHOULD 8£ COHSiD£RlD lOIII [AitL'f' A5SUIIIPTtON 0' HIGH£8 
L£¥£L. fiit£5PONSICILITI(S '~ -

D!REC'I'Jtl!iS: """"'"' thi• question: n .. thlo poraon the •bilily lo be • lupenhor) Yn D No If your 
answrr\'ieYES, indic-at~ below your opinion or au••• of thr le-vel of auperviaory obility ~has pe,.aon wi.JJ reach A.fTf.R 
SUITA.II..E TRAINING. Indicate yoUr opinion by pll•cina the number of the delcriptav~ rating below wtuc~ c-ome• cloaeat 
to e-xprrnuina your opinion in thf'. appropr iatll' C'OlUI!!tt.· ·1 f you'r 'rat in I is ba$ed on obse·rvana him eupervi ••· note your 
-,•tina in thtt "'ttctualfll column. If baae-d-on opinion of hi• potrnti•l, no~f' the retina in the •pot•ntieJ• colt.llftn .. · 

OUCR I P.TI V( 0 

AATING 
NUMB £A 

' 

HAY( NO OP IPia'oN -ON HIS SIJP[I:'VJSOeY POTENTIAL IN rw Is $'1 fUATaON 

BEL lEV[ I~DtVtOUAl WOULD 9£ A e[AIIl. SOP[R'WISOR' 11\l THJS 11'40 01 S ITUATIOII 
en 1 £vi: INDIVIDUAL WOULO 8( ... A\lt:.RAG( SUP(ItVfSOA IN THIS KIND Of SlfUAffON 
an·i EV£ I._OeYtOUAI.. 80~1..0 8[ A STRONG 5UP£RVISOA '" TH rs S I TUATt_ON 

"f,[SCJtiPTIYE $1 TUA1'10N 

A. cuou, DOii.l""': .. ·tMl •••! t .10• (true~ rlru,en•~ •r•nogr~pher•. tec-hniCJI.itlll• or 

ei,.IJ•t• of ••r,ov·a .Tf.indaJ ••••c co•'~~~'' •• "'' uuuotau tueo•ouurat •• ,uoua•' 
au ftl'tri •or -· 

A CUOU,., .140 MA., 08 ••• laOt •t IU'I81110at. 81ll(lf tl 8tS,.OMSial.l rete 1111 

••O 'OLICY (£•e~uti•e l•••lJ 

Potential Ut 

• 

I 
,• 
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,, 
4. COMtlll"l! CC"-Cltr'lll'tG ~P''I)T[ttt"l fLl.. 

~:;e~u-~u_mdt.t·fW·(h.U~d~s m1 U.}·z&'-!'"'N·~~-.a.-~ 
~ et~ t.o ~.u.:.:a.·or .~t. ~bUit.T· 

DESCRIPTION OF INDIVIDUAL 
Thi• sectiOn il prowiJ~ es' en aid to d•acrlbina thtt in..Hvildual •• you ••• him on 'the job. 

a literall,. .. On· th• pe~ Nlow ere·· ser:ies of stit.tementa that apply in lotuCI' df'&fe"it to mast· 
of ••eh atoteciient ia • ~ ... ~eor th4! h12'odina "'category. • RcoaJ each atatrcft4"nt •nd insert in 

number _ehich beat te_lli. !:o• tJ~UC"h the stoJ~mrnt '!'P'Piil'e to th~ p_etson covered by thi' rrport. 

• .HAY.£ NOT ~8.Silili\€C1 TtU~h~ HENCE CAlli Gt¥1: NO oPue10" AS TO IHO'I THI Dt:SCRtP'TION A"Pt..I£S 
IIIIOU•IOUIU,. . 

t APPLI£S no "1'\t.f llfOIVIDUAl TO Tttl t..IAST POSStlh.l:. DlGSII.C 
C:A.ft:.GOLitT NU'W8£!'1 I APPt;l[$ 1'~ 1'\0IVtOUAl TO A \.Ui'ln:D Ot:GIII[[ . 

3 AP'Pl.I(S 'f¢ t-.Ct'ti~~L TO AN AVI:AAGIE OI:GREI. 
4 APPL.II:S T~ I•OIYIOUA&. TO AM 

11. 1•1•&1 Ct.IAU.9 

C:0MJI't.&1'tl •ttltill•l*'l'l 

et r•n• At.r..o•Aas.& '••• 
11. I 111 I' I 

SECRE'I.' 

ft' COteiCtGuS 



-SECRET-

IIISTRUCflt)~S- . _ _ . . 
, AI.'U !\;_I Sll«.\TI~~f)T,~JC'f.:M :-~1 ~ cur I erit Sn~·t .::e..~·~ on~ f ~'~~I• .-·.-;;;-thTJ I to~oft:----

frjf(·1)f.£ ~-·~Y.wr~lJl. _ Thia , .. ~rt'. •• ·d••lcn•d 10 h'flrt yo~ ~~T!,;e. ~m~; tiwa&u'•tlon nf 'YO;ut .Ubflr,tinitt.,. •""-~ _to tr~••a.t 
lt•i• •y8h1il~t&Ori io you"r sur.,,~.-,.8, hlli 'u•ri.ior OfNcialti. or&llintr•,irii\ roli('y reo1uftPe th~t· rni• inf~_ro thcp sutiot_ .. ~a_..: 
n~i~ 7 wh'•r•· fi4. _eti!'~ll ·aith -J~C!U· _ l'OI!IIPlcl!on :-.~~ !h~_ .. r•po_rt' ;on -~.a .. )OU pr~ru•r• .fOr • .\U•t:''!$~ion -_i_th hi& _of_~·~ 
•trenath• •iid'•••kru:iilrl;- It f• •110 .,-,.ilnio~.itforf po-1£c·y t~•t vou"•hoo rtut t-of tht1 r•port ·to Uw f'CIIfllo,.~~ •a«pt 

• ,·r ..... ~.-,- corhii t fc:tni'"~aprCi UtrJ iri Rf.l:affit !'on :io:. .!·;u_ 'It· i I r•tO...raJed -th•t· roU r·..-tr:J Ule eftt irf feu• bf'fOrt>- «Brl.;t·e·ni. 
'l\ie1a~'Aoft~ J_f thl'ti -·~·-ttl; if•ill~l ·••riO•_!; on··,~~, !_"'!'1~~·'•. it ray~·· btt C~.L"\~-d ,.n~ fonra"rJ!d-lo th• 'lffiH- of 

n .JO •ftrr lh• d~t-~ tndh·•te,f·6nJt~.• A, of ~~c:tion ·' ·b,.~ow. _ , .. ~ 

BI1'H hill hiPLOYI( Nff lf8lJtGhll 

a 't:&JIIItOF CI.UPY '"'' htl IAfiO t•OI"IIVAl. ••f'llll a011 

I tWALUAfl Mfl JOI II'IUO•••-CI ecc•ull ($JJ•c4fJ'J' 

-----:-:--.::~:----1 
ft C I ~t.. T-t Tt.. l 

Chief', Soviet Branch 
lAt. OlfiiERtiiiCI Of OJitNIO'fi 91TH Ttd. SUflAVISOA.· OR A"Y OT"hUt Ua .. 

JQRMAH0'-1. MOCW •tLL llAO ·ro A B(fTt• UNOIEAiTANOINC. 0, THIS A:I:POJtf. · 

tJ~J.H:ar 

RAT IlliG 
NUIIIIII[R 

ConSader ~1.Y the pro•fuctivity end eff•ctivfnews with which -the andivadual brina rstcod h•11 pf'rforiMJ'd 
durana the- ratan11. pt"t't~. Compere- him CWLY with otheor• doin'a 1im.ilar work •t • suaulac lrv•l of reosron .. 
factor a oth•r than pr-od~ctivaty wilf b• ia~•n into account lat•r in Srction D. 

DOCS NOf PlRFORW OUTIIS AD(OUAT[LY, M[,JS IMCOVP(ffNT. 
8AIULY AO(QUAT( l't PUIJOAYAA!C(& ALTMO~G:,. -~l:MA$ HAO SPI!.:.IP,IC GUI_0AIIf([ OJt UtAINING. Ml 0Ft(tlf fAH.S TO 
CAAPY our RtrS,OIIIJJIU.tfaES. _,--
PUtfORU$ MOST Of NI'J Oufi('S ACC[PYAilYi ~OCCAStONALlY lll(Y(AlS SOM( AAI:A Of e[AK'-11.$$. 

PIE.fORIIeS OUTI[S 11'1 A (Ofiii'(TUt1, (ff(CII:V[ YAJ~~~~t[llt. 
A ,IN[ 'tRfOA'1ttANCli (&DIIIU:S oi,r UANY 0' tHS llltSPONSIIILITt(S (.JlC[PTIONALt..Y lt(ll •• 

6 " ~!=f~~::.:::o:~flll Ill& SUCH Aft 0UfSTA!IfU11NG IIIA~N~A THAT H( It f:OUAlllO, 8Y f[W OTW(It f'(lit$CMII$ lllll-3"'- 10 

_1.&5 {Part I) 
lllfP&.ACfS P'A(tlil01.1~ tt'IIJIO'tiS 
OF FOI!tUS t!l A'IIO <IS• at t CH 

AA€ OISOL(flf. 
SECRET Performance ... 

-. 
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""'" .,,-.,,,.'18;.'tt(f IH !-#f ..... ":.D\_IfJlJ 

lllrhl'Tit;;~. ----.-~----c----- --~-. ---~---------:----~---:---""'_---. ----------
v •~. ste:t't"·in ,.,.. ~-•<-•• .,;,o. Ur· ,., •••.of thr a-.,. tq,.Gita,tt ~-~:ctfiC .tutir!t ~t•ito,..._J Jur~invc u,·,, ,.una P•·r·,~~t:· 
., 'Ft•<•' u,·,: . .,....et ii!"J~rf;.,·, ~ftr'•t~ .l~ noll ·~ttC"tl..tl- tiaa.W..i Or unlmport•nt tfUtAf.•. 
b .. · ~-.!.~-;~•r~oru'-.,·c- •. :·otl' .. ~~~ .. •.r•~~~~'-"':~~!-ltY c-~_fu~t.t~!iRa: {le\l.Y,.,•ff""·.C!v·•~nf.s·, ;~~-r!'~fotm•tu:., of ~.~-~- •.rr"''""-~hre,. · .. 
r .. ,.,.,., _.;,,r.,,.- •• ~.''* •loilltJ .ll:n··••ar.rtwttt> wt&l:•huJ)'l ~ r•t..d •• • •r•c-ifu· du'IJ'(H t.~f r•t• •• • ..,..,.,.4eore Uu••• 

.,.,:., .• -.,-,..;,. .. , •• -.., ····crrleiv oitr·,.-,.-·.. ~ . . , . . ·- . 
·d~ ("' .. ~,_, .. -in your •••t••f. •hiu·: rO••tl'-l;,. th:f. ·lndi.~tlJu•l b•ut'11 r•t•d .;it'h othrr• r#rforoit\« it-.. lttD'IIf' (!ut~ et o 

-.1 .. \i•i ~tf:i-"'1 Of r-t••Po'nsth61UJ'.. • · - · · 
•· ~ -~lrhla.f.,.!walll' .,~. Ut • «hr ·,.m. jOb l ,, I• .,.,: b.- r•r fot•iOII.di ff.rtint du& (Co a. _I! acr. tli&• thor~ on. da f '•r•nt' ....,,,.,;,, " . . . . . 
r. llr .;p .. «'iftc.. r • .., ... , ot th• llind or duta~tS that· ai 1ht ·b• ·iil!l• . .;•d·~r.•J 

-olr.u ·utl!ntvo · · 11e's ~D l's~:s -Jiii:iu KlfOwtli!G«' :~PI't"'TS 'f,i~t.w>GAI'IMS 
-l'.ur.4i,..s_ $1~A~rtss 
flr4'<SI AT£$ ~ .... 4'V 

· rur·,.,o i.ic:il!illls lio'rii..,.s'iiu ;jiiOc;ii:MI.II · · 
C'l,;,lll!t'TINO SPIIWAirS AULrll£5 INN'Siii:tAi.' 1/ISI'OIIrl· 
illlrri.Oa .riOIO,'(r_, irfirot>l!rs u~cc;is htis · · · · 
nw!JC:cfi_Na IU711rliii'IAL I.:UUIOI( nl'uArii:s ir:loio . 
"""'"o · .C'l'-'•iN0.4ni$ iiifN·011fU orncis· 

·.r ... i~'No DJCI'Arliliil ., ·~i-ris_ jpll'clliu't~.s- · · 

DfiOIII ,_.,.,..,,'i; J&it'K/1.11 
a u-ri; ,..,-cs · 
biruts rln-ir 

·l/I.CI'E/II'U~IWO'. · . - · f'lfQ'AIU!S COUUI'O'VlllliNC/1 
, .. -, hr SOl'ltiP johs. tJull•e may b9 brok~n down,,._..~ fwrth•r' af e.,PC.rWieor cona6d•ra 

lli>d PI>- _opu•t '""· In the' <"•••·.of .- ••d•o O!>"Uior. . · · 

••z~rAI'Oi$ Alii. CU"fDITI«WJ,'fO 
El!AU'ATfiS Sl<:loii'IC,4'11ci 01' DATA 

U: .•'-lwi••btf., •·I·. f<'teft~tn•d ,k•Y 

o~tscaaPfiVI: 

llfl1',11ttC -

I"CO~f'l HIWT tilt ritt ftiiF\'IAflllll"t!Cl ttr l'MI I OUTV 
.A<ItiLY AO(OtJATI t-a fMC -P(IfrJINI.-_.CI. Of' nut 
Doh 

3-. PlllfOihlll fHIS Oufl' ACCIPt&an.v 

t • f'UtroNS fMt'l Ot,ITV Ue ·AM ('iVt'STAII!OifttG IWIAIICfdllt 
fOUND IN Yl•'f' ;,. 'a~~~;O,Vttt\,lo\LS N~lOtftG Sl .. t~ 
LAA JO&S 
IKCU.$ A'H'O~C I lthOW ll& 'fltlt Plliii"ORIIIAIIiCt' Of 

THIJ DOI"f -~·~· • P'lRFQRMI fHII DtJh· Uti A Co-f"tTUIT 11111.11i!'lllt 

t rt•roaws fHtS oun tllll ·SuC't4 a ''"t ~t.t.N-.a[lt 

TMAf Hl It A OtSft~C'· ~SSlt 0~ MIS J~~~------------------------~----------·-----·--
llltCt!tt our• •o. 4' 

!oPI(tfiC' DUTY 11110, I 

Prepares correspondence aDd 
__ re_p_o~!_ ___________ _ 
SIICI"C' OUTV !ltD, 8 

Subjet;t baa reilly superb natural equip111eDt ror vork _in this Orpnbation 
in tenu or mil!tntal eapacit,-, PS1eho.logiw bent aDd aftinit:r ror the thlDBIL. 
aDd people he_ cCIIIIiea ag¥illllt. ~ tupa .Wa orr with ini!ustry I!Uld 1 , · _, 
abUlt:r ~ other natural sptl~U<!es. On _the· de~lt side _ . 

the. best, be is a bit sb;r of humor and personal understandicg iD scille s.itu.el.tici~~a, 
aual1U&8 whleh mitigate more a.gaw\ aecepta.bUit:r than job campetence. 
• . ~ . ',:. ~.:1 '., ' 

.,.;...;;.;.;_;;:..;:.... ________ .::_S.:::.U.:...;:,;I TAJ_I_~O!_£\!III!UT. JOB IN OIIC::AIIIZ::::A:.:T..:..IO~II:::_ ____________ -..!1 
Tek• into Kc."Ount h•re op\•foryth.ln.-; )'OU know about .th~ individUitl •••• p,odutfiwtr ... -:-o-.Juc-t ,,. r.h41' JOb. 

~•rtaaiN.t p•raoaal ~lt•r•ct•l'ielic• or Ptaltlt•. ap~i•l tl•f• .. ·t• or t•l•nfe •••• end'ho• he fi.ta in •ith your I:C"&'!h (~om. 
p.,e:r• hUt. wath ath•rt doanc. aimalar •ork of 111hout th• ,__. levC'1 9 ., 

I II)( I &'it U:LY Ul'lt5UI f.II.U II • N( SHOlll .... ll HP4114J£0 

I ~f Z>OUI!IHUl $UifAI1&.1T't ••• I8\.'IUf..0 lilt'f MAi'f( ACCU'T£0 Hltal 1r I ttAO IUtO•'II ll)tAT t .C'*ICe ~~t('le 

) ft 81\IHi,.T ACC£PTAtll( htPLC''t'(l; •• &U.l"8 ll'(lkAGi[ IUT 81TH NO ~(AKJII(SS(S SUFFt('I[J;JU'f fll'fSTA!III)tllfG tO SAA• 
IA'111 'tHS :UP.l#AT.~:t. 

4 OF fl4t SA.'I( SUffAIU.IT~ AS fiiOST PIO,lf t .lllliO• Ut TlU: ORG.A'-IlATIOJI 
I&YH•& 5' A f 1,_€ 1'111,-LOYf( • NAil S..,_l OUTS11UIIDtilt.G:.s'f•t: .. GTM'S,, 

IIIUIII.i.t I &'it .U"-l'51JALL'f 5'fiOIIIG rUISO-. 1!'1 H'"'l OF ht lt.i01JI8( .. [NlS OF TH( ORGAttllAHO!It 
? f'lClLLEO 8V OttL'f' A f(e lilt $UITA.-LIT'V ,,. 8;')SIC 1_, THE OttGAJIIZATIOft 

tS 'nUS I~Oitll0oJ&4 1111'11 SuiUO (OW IIOWa l:tll S0111( Otltl8 fi-,J$1110'11 lilt THl ORGAttiZAfiOfllt 
[lP.\.At• f'Ut..\.Y~ 

~ .... o .o. ,, ,,s. 

... 
Subject 18 an ill a.rO'I.Wd pert~ eapable.Jo.t a primary, iD place or 
h1a present 111ecocdar,y, roaponaibUlt:r • 
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t''IR Ull.'!(t.».JivJUJR: T'ha• r•rort •• ·• pri"·•••z···t cf'M'ft~Untc•ao:., to. ,our '"''.*''"i•Or. and tO .•rrrnrri•t• C"O~f'f't m•n•ar•, 
l'lt~,';l •lfifl "~,.;·,eonnlflf'offtc-'6!-la eonC,.rn•nl 'tllr ·rot'Pnta .. 1 Q'f :thr '.,.tqp,Q:If'l"i ~;.,.:,n.~ ratrd.- ff it ~1f to··~ 1hoam to th• 
fllllPd ;"'P,,;,c- •. 11'68 tra~•noi.,,J ih111 yo1' '"'••1-thf> rntarr'frvo•t-tWfof'• rom'pl,.-ta·na en)' "Jur•tiOn~ Tha• t-4'"Por·t·a.a 
to t.r 'f"-~""..fr·t._d of11,. aft.r :th~ t-m;rluypp h•s tHi .. n un"frt )'6Ur ,1ui•fo;Yhton ,.,,.. .. AT i:rAST QO'[J\Y~. Jf l•sa than OO·I•)'·e. 
hnleJ llfn..j·,-..;.q,a•tr aftll't iti .. ''fj(),i,.~t' 'ti'iel.rJ'rnt"<f~ ff lh~,- at itu• J~tti~:ritJ"\)3-T ori thi #tl"'pfoJ••· ~ .. ir9r. 'at ~T-b•"' 
'"hmPirf .. ~S _M.rf ior•ald~{.!o- ·th• _ci:_.n:J·_t.trr Uuiin J0"1J.=,.. _ef,irr- th .. ,Ju.,-dat·.- ~ind)ri!-~•4 in".,,,.-. fl of -SH!&on -~·· brolow. 

Con•id•ran& oth•r• of hi• ar•de and lypr of aaai&nment. r•t• H•• ewrploycoo•t potf'nti•l lo as~;ume crrateor 
Thank in tf'tml of the- kin_d of r••vonubdat)' tncnun.tCI'tr•l •t thr' v1nloy1 &.-v•lt: in h&s kind of 

Al.IHAO• A80VI TH[ l[YlL Af WMI(H SATtSF'ICfOQY P(AFOkYAN(! CA~, I&[ (XPICTID 
MAJ IIII(A(H(O TH( Hlr,.ttf'ST L[Y-(l Af •HICN SATISFACfOJi'Y P'UtfOff11:4AIIfCI CAJII IU t•PICflO 
YACI~G PAOGRlSS. BUT N[(PS Y0A( TtY[ &(rOIIIII H( C&~ It fAAI~(D fO A51uMl ~IAtl• A~S~~'SIDILtfi(S 
A[ADY ,~R TRAt~•~G I~ ASiuMIN~ GDlAfta Q[,~O~SIItLif•£S 
81LL Ptt{ti!IA&LY AOJVSf OUICJCi.Y TO VOA( A[SPC"!~!SiDL£ DIJflf.S 
ALfe[AOl A~SUYit.lC YOII( R(SPOt<tSIDiliTI["S THA'- (I!PfCHO Af 

AN i:a'ClPfiONAL PERSOflll WHO '' Ollt[ 0' fH( ll.D liHO sHouLD 
~(V(L D(SVOH~IIILifi(S 

WITtfOuT ryafHt:A 'f86t'IIIIIIG 
HIS ,R(·f-f l(V(l 
Dl C.ONSIOUI(O ,Oit I(JI:II!LV" •SSU1*PT11lll Of" H_IGNt:R 

f•IRt"1"1'10tf:i· Aneaer thi1 qu.-ataon: .ane tfue pe-rson Hu• •bi!ity to be a eup•rv.ieorJ ace Y ~ If yOur 
,.., •• ,.,._ ia'Yl!-'"· indiC"atoP b•lo• your oP•nion Or au••• of th• l••f'l of euprrvitOry. •hility ttu• rrraon •tll r••ch AfTfll 
SUITAIL! TT".AJNJ.-cG. JnJi.c~ttr lfb!Jt op•nion IJ)''P!irC"inc th• numhrr of thr df'lc-tiptittr ••tins L.-lo·• tthi.ch C'oee-~ clotelt 

) 

f.JRY litO. 
t '!OW 3S 

your opin•on t.n thr-· atppF-OpfiiHf' colum1. J_f your rat ana ie baaed on obarrvana hiiR sup .. r•i-sr. not• your 
"'.oC"tual• column. II bssftd on opsn'aon of-· hi• potrnt'ia& 8 'not• thco rat anti £~ t!"t• '"pot•nt••t• C"Ohan. 

OPUIIOIW 0!11 tiiS 'uPlllt¥t$011i't' POfi:N'fiAL 1!'11 Yt41$' l&ft.rAYIOfll 
t~DtV~OUAL wOuLO 8£ A •tAR 5t!P(R~I$0A tN THIS (f~O 0' SlfUAYIO~ 
111101\IIOVAL WOULO 0[ Alit A1tUIAG( 5.UP(AVIIOR I~ nus .. ,._0 OP 'l•fuAftO?f 
UfD,I'itOUAL WOULD Df A 5T.O"\G SUIJIIAVISOR IN ftHS SltUAfiON ______ _ 

OlSCAIP11Vl 51 fUAYIOtlt 

•ou• oo••• ftdl Oa'IIC JOI (truri i1111•r•. af•tto,,4tp_h•l'•. t•~~"~;;:;;C',.,.. o.r p.rel•••&onA 
14•1• of r•riou•_ tlttd•J •~~~~••• CO•'~'' •• '" uuuof&Tl tu•o•••••ttt •• ••ao .. ,,.., (l'•r•r 

·~··Qf} -------------------------1 

----------·--t 

0 '... • ( .S· - l ,., J 

•t LAl. ... ..t F&[WIOuS lf"OtfiO .. '\ ' 

liS {Part II) o• •o••n ., •i.o ••• ... .:.. SECRET ·Potential· . .. 
••t 08SOL(T(. 



-.•,: 

SECREl' 
J.~'~ .. _,..._, lf.d .,,. , -

SiX 
•. -(~,,r,.s·£.(...,ct•'-••'G. •;:,"·.-,.-a .. 

. .SubJect b.as ·a hlgb- all arowiif pot.ellUaf~ ~wi'th n~~peat to· ,~rit.l_oll, 
below~ !liD toi1ds to suppo_r~ subol'dinaieii ·rram bla wn o~a ratlier-·more. tbim 
to brihg -tiiU-'a.loug .the M.r.d "'BY~ a.M _a iiO_liMl·~IUJuey. to-avotd thll eategOz-l.OaJ. 
•ao•· - :bOt,h .t,iD.;ie~cltti: eaa~- comet.&ble.· --

_,/ - . : ·' .. '· - . c _:: : . . : - . ' . . 

OESCRIPTION OF INDIYIOUAl . -..,-----=---------------- -----'---,.--------.,,..----
11 proyi«fed ea an aid to dt>scr,binc the JOI'h•i1•..tel .o.e yGu eee hjm On 
•h• Paato bt"Jow ere • st'rlr• Of stet~mt'nts tt1111t -s>PI1 in aome •k&rC"e 

t i1 a boa wuler ttt• h~~·hnc •t:alt'tlOf)'o • 51'.-.-4 eeCh lltiiR~ttw!:'nt .end iri.Prt in thc­
tto.-Jla how much lhr stitf'mt"~t 8$"_!~• to the pe-va,;.n cov.Pr•d by_ th.is r_coporl. 

Hil)• fH[ OESCRIPftOfiJ APII'Lf($ 

fH[ IHDI¥10UlL TO twf' •f-l't1' P(lJtl8t..i! ,_(4!'~1£ 

INDIVIDUAl. TO A \.hUTtO OIGII(S: 
TO lltfOeVIOUAt.~ fO 4Jit A-..litt.Gt OIGII(I 

tNIDI¥10U.Al fO •&\ltr( •vtiAG£ OltG•t:f 
fHDfYICUAL TO \llllTSfo\'ll,t\l'tG D.;:.lco.t;:_;(;:c(c_ __ ""T ____ "T" _ _, ____________ 

1 
_____ ,_T_A_ftMlNT ______ -fCAT(GO_e_Y~----------S-T_A_T_l_u_t_M_T ___ 

1111&1 •tt-1'1 Sfoliii!OA•I51 O' 

ac.:••""t. • '"'"'" r 

&C:t'II•Ta ellJPOIII!SII•t.r ... 

,, '. 

4 

1 a •• a-." t e c 1111 M • 1 flee 1111 • 

••• 
1!.11'1$ -t:O•ItA!IIrl,.~ .'OI 

Ill• a.3.LIO&l •• D ·~···. 

•.""'' ••C111 '"' ,,,. ..... , .. ,, 
11. ••'••'~*~ o&•t ro ttt~~~"l•­

'ft '•9• 

0011 ••• JOt ••••cvr 
I t•o•• ·t'"PPQI 1 r 

C'OIIIt V' WI tM IOLr..VJOIIII 

,,. ., eJI l"lo. •• 1 

"· :.t~•• ~ 1 ., 11 a s.s, '-••• • r s .I, .. ' .. 
I. ... I • 'l 
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i. 

I~ST:WCTIOIIS 
ro ·THI! nii..'D A:i..i'<Hncrir.; o'Jr ,.;.;;!I!Oi;,.ri_,o,nr:~~:ll:· r:o.O· ..... h.,.,.~-~ • .,.,., •• .,.,. •<•hOI ... 11 r~~o 6ft(ll.;.,. 
eUI r cvrt•;., la.ld ·.,:..,··.;'ftti•u•iP ·-;-,..,-,.;c.·,.,~;ii•li' ,.,,.,.er,,., .;,,._1 A•• & •• ;. ·""d•i ro~t 'at~~,.erlrl aioA lot {••• ,,..-~. JO 
tfte Jl.it4et'lott •• ,-;a;.a=.iii•J''ol lA•• i···~i ·'I• A.,.:.f.;: 4o~ye. ,-O.,·eill"irolllihr•t•. ;I -pr•i••e•ble, oifA .Ale 
,.,,.,, •. , •. · - - p,..-.;~o•• ... ,.,.,, ee.re- tO ._. •. _e .. ,. -,,.. repot'c~;• •c~.,"i'ete 

ro rwar ,.,ao·~.?Ut"J,'IDit: •••4 ,.,., •. .. ,.,4,. "'o,. :.,.t.,.. 
.. t_l,~~~~f,ittM ~·." c-~'lt>'r• .~~ ·;_·~~· Ae l~e • .,,_.-,·.{aor -~··· •••I Itt I,'· direct• 41a4·r••l••• lit• .. ,.. ··1 the -Jiufjvitlv"al. 
, •. ., _,.,..,. ttri4ian- ,.e,.-o.~ei&ll ,-;.,. lei, •~•I••• iae ·~ A'1 •· 

·: el,.., .• ,,.~, .... ~.~••••·· ·-~~ .... ,,..,. Jo~ •ttciCI•;,· .. , •• ee' 

•d. coiJI,;I•rC,; l'ti••rr :reairo~t8i&Aiitp'-t••-•• .;,,,. tlie 
~tarr""' .~~,.•i'•i•o~r. ·II. 4•- •••••••d.l·lt;,t. tlli'rOV.aiioVf ill•·· 
... ,., lit;~·-· {adi••••l .., •• : •• .,. un'd•r .. ,.,.,,. • .,,., •••• oft, 
;.o-. :A•.;.--;,,·•ciur,•d , • .,,._euPerwleory l•8p0iut&4J.Iil•• 
&. lr_equi•t·ii;'ac·w·•io,..--OtA~• 11110tA, eo ill!.at' 4n • •••·· 

.,.¥ • .,. ,. .......... ""~!''• li~ ·'-"'·· ' -

S£CTIOIII I. 

19 Februar.y 1955 
31. !!HAT£ THI: Sf(.;:J,IC ASSic-III[Nfl o• fASII!.S WNICH AI( f't'rtCAl 0' TMOU: GIV'lN YO YHf. [MPLOTI[ 0URIH8 JloU fAIJ J"tt:II.C 

TO SIX ttON'nall (.lt•t lin ord•T o/ f,.equ•ncy) 

A. A_s Ode! of Qperathlg BUea . 
l. M~ and direct all operations against target area, and IIIIO:nitor producta. 
2. ~se eystem or development and eJq)loit.D.ti.on or oper~tional leads • 
.). Supervise proper adW.ide.traUoil ~d supp'ort of: operations, including finances. 
4. O:nlduct or supe~se .ettectivs liaison with other en. elements, with other 

GoTel"'lment aeencies abroad and,. when appropriate, with representative ot 
other goverTlllllelltB. · 

B. As Senior SR Diviaion Otticer in Areas 
1. Consult vitb or advise other CIA and non-CIA units on target area, government, 

B.:ld IS chara.r.teristies. · 
2. Make ava.u.able ~ other CIA and non-CI4~units are& specialists, as required. 

FOR HEADQUARTERS USE ONLY 

AUTHENTICATIOI!I 

DO .._,..,; COli PU: TE FOP. READQUARTF :JS£ ONLY .. 
SECRET '14) 



\! 
I 

SEcREt. 
~-----·~--------------~----~-· --------------~(~~~··~'~·-'~'~·-~~'-·~'~--~ 

-"":-:-·7 __ .;_· S:..:£::,~-"'J ·ceiJ)'---11""-I.W'---_._,_~:-· · ·--:---:---~-.,.:.· ..:.· _.:....--:-::--:--:-:---i 
·hi• .. ••<floftl' •• ,;,.,.,.,.:;,··aiM ••d ;,. de~ec~.Htl•l t~•.ift~, •• d.J·at .. · r •• ~· fl(,er·,,,,;,.;. ie .rot'/4.-.',a&le .,, uft/awris&J• 
;,. iteell h1 .• .-, • ., •• fte •••1"'41 in ,.., .. ,,.,. to • pat~~~-~~;. I•& •' ••···.,,..,.,.,. D• ·fl•8('rtJJIH•• eoule •r• tO·"• 
.,:••!.*.'•t•d f4·,.,.,,.,~~ -
.o~ ,,..,_;.,,, AM4 ''"• •I til• 11••• &elo• .·,. • aer{•• of at•t••••t• U1af •11Pir ;,. eoe;, J.,,, •• ,.- eoitt ••oplfl. 0. 
,,.,._,.,,.,liM~~ ••J• •' ••• ,., • • ,._lotH'. ••Jor cet •• o.rlel of ., •• ~,--,;,;o,. •. Tho• •c•l• •• ,,.,,. •• (',., ... , •• o,;; ie tJ;; 
••ded ~;',.ttO tAf_•• •••II lol•('te: rltl• i•~to 4JIIow rov fo • .ite j, • .;,.-detf.itc't•One II ,r~--. oo--d'•••r•. ·,~""1 ef' ,,.. af•f•• 
... ;., ·~-, • .,{ill • IA•~~t r,.~.c-a. r~e C~teio~p ,,.:tli• ri_-,,_,, .;;.;e•~~~~ r#oll• li11111 •well ,,., aiet•it•~~~tl .,.,,. •• ,.;-,,.. pl*ti. 

1 
_ ~ ~.~a,~ro• .,. ;8u'-•·· .ri•C'••I -.. , •. ~z~· 111 II••·••Nol oba.,. ... d.~ ~.,-. •. ,. .-... ,u , ... -. .... ,o op.t~tloft on-.,..,,,., • pAr••• 

1 ~,.,.r;;. to ... -,,..,,.,h•l.·, l'lac;~., •• ~·z·' ;;. ,,..-_'•,0: •• -w., A;PI,•''c:eiUa,. •.••"• ihH ,.~~ ·•••• ·••• d•t•"''* ·oPittJ~·, 
'_iltill IA.t· lf•eC'ri#Jr.•a' , .• 'oot·,•• all atdi~J'd fo lila· An4a•i~al. ,. · 

STA1£ME~TS 

A, ULI 70 IU AIIOfooU•S 
POINT Of WICO. .. !PitA( TICAL • . .. A 0000 atPOATU 01 •• u.u. .. CA~ WAat OICJStON$ t)te Nll 

11Wn $((0 ADOIU. 

s. CAU ftOul '" ACIIO>o. 

.. 01&1 1011 fl A tl Vi, 

S· U .. l\l!OIIOIIIAL.. 

0 ... 

7• CO~SfANf~Y tfRIV!~G rOA ~te 
~NOW~IOGl A-0 tOCAI. 

•· GfTI ALONG DlfM PlOPl[ Af ALL 
. SOCIAL UVILI-

t• IUS UltU 0' MUWOII. 

10. IMOWS .W(N 10 SEC• ASSiSfA~C(. 

II• CAUl•. ·· 

II• C ... GCT •L ONO If ITOI PlOPU, 

II· urwo•• •o• 'ACfS. 

1e. GrfS fHIIf4S OOJtil. 

tl. CIC~S OAJI-TfO TO•AaO L~G 
Ulhil OOALt ' 

It• C"" COPI 81TH lWUU"CIU • 

CATEGoRIES 

I I I I IX1 
I I I. I I I IXJ I 
I I J J J t:>< I I 

. I I l I I r><J I 
I I I I 1 l [;::5.1 I 
I I I l I I I IX 
j I I I I 1x·1· 
t I I I ! I I 
I I 1 
1 I J I I l 12-(1 I 
I I· I I I I IX1 
I I I] I ··- --·~Lk-~ I I 
I I I I I I lXI T 

-
I · I I - I I I lXT · 
I I I I l l I IX 
I I. ·I I I 1 XI I 

• ,. MAl Mfc;.K SfiUeOAIIIOS Of I r ---; I I I f lXI 
ACC0Y.LI$MU(.~f, -· ;' 

••• MAl !lfAJUitA• CAN "''" &OUIG J I I I I I I 1.............-r T 
A LOitG flwt. ~====~-~:::::::t==~-t___~::-l~:·:::::i:::~::::;=::=tt----L::::;:::=!::::~[~~~~~~~==::l 

,.. ,,., ••n autoc o• •••oa .. •TioN.I- I / J J l J IX~ 
lI--T IiI I .XJ-'-
I ! J I I I · lXI 

JZ- AOfiU fl HII CII08S . --f-1 . ! J J J 1 lXT I ·-

... - SECRET -
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'' ., 

" A~ ( .,.,.,; 'Tt I 1•.1 l~~t • 
' " . ,, . ····· 

·- " ' '., " ~- 1 IX' ' I . I 

1 I-- I (All. fto~lttll or. "'~ ''·''· 
. ., ,.. 

Jt. COUIS u• wifN. IOt..UfiON.I 
-- -T T-· ···=r _[:>< I I '· TO J l · Pltoet.·c·t!f~. 

sf•tltvf.atu.o 'yo &·ssocuaTca. --~-cJ .J l :· 
~ 

><J r ... • ··J J ~.SPA~· , .. ..,o .... ,. :_ 

-=r~~:_·~ 
' '.' ... tOuCH ·~•ocD .. 

~ l l l J XI I . 
to. OiiUV"'!'T, I. I. I J J '1 !Xl I .. - -.ixr· ''· , ........ ,.. I ,:--1 L I .. 1--J' 
,., cuu , ......... o. I I - .-T I --I I' I D< 

COMPl(f(l aiSICIOIMI-TI &ITMIM 
t--· t----7- I I J I I I -~ I n. 

A~LO.AOLI TIMl LIMITS. 

IY~lUA,rt't Ult AUliiTICALL'f, 
'• j I I I J l "D<l J u. 

, .. WI:LL 1-IORIIIIIO AIOUT CURai~J I I -n· . I I I D><J ....... 
,., on•auau. I I l r I I .' txT 

•' 

·,·., 
... (H€(f I VI '" DISCUSIIOHt WiTH I l f. I I I X1 I •nocouu. I'-·- ,__ 

1---t-· 1-'l' 1 I I J IX' I. I ,.. IWPLIVlHfl OECISION$ RtGARO• 
L[S9 Or 0 .. 'lfLINOS. 1---- .. __ LJ __ ~ J L _[>-0_ n. TKOUGMf,UL 0' OTHIRS. 

•, 

1---:--· 1--· 
~=[ J •o· WOR~S PllL VNO[R PRISSUA(. 

f----
. l I --- J J xr I .. OISPLAYS J00GfWtNf • t· l ':l . I I I I JLs: ... GIYll C&lOtT WHEAl CREOif IS I I J .j .I I f><.l ·DUI. 

U· HA$ DAIV(. I I 1 1 1 _1 I>-( I I ... IS SlCUAifV CONSCIOUS • l I l l . I l lXJ I 
,_. 

' ,, 
;: ... V(RSAfiLf • 1 I 1 l 1 _l IXJ 

1---=rr= I I 1 I. IX1 ... MIS CBIUCISU IS CONSTOUCTIV[. 
·' ;.: 

-
I I I I I [X L r--?-

u. OBLI tO INfLUrNCI OTHiftS, ... , .. ACILiJAf(J SMOOTH OPERATION- l I l ., l I ?<1 l or HI$ orr1ci. 

I I 
--

l j l J rxr ... DOES NOT OfOUIRf STRONG --D 
CO-fiNUOuS SUPlRVI$10~. 

10· A &COD SUPlRVISOR, I I I I I I xr I-

SECTIO!I Y .. WNAf A.[ HIS 0UT$TA~OIHG STiii€.NCTMif 

Capable operations officer with broa.d underst.anding of Soviet problems. 

-.. tiiHAT A.l HI$ OUTSTAIIJOINO W[AJUIIESSISY 
I 

1 

; ' -· 
~ 
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' ••!HCAtl tl 'f!)V httlal. 'h'II&T '... ..a[ S1a( .. G.YIIili oa •&AU•fSS 0Uf81 IQolt &l.1. 

r. OYHlR C~(NT_S (lrttltc=•t• lt•r• l•rt•r•l fl'eita6 ap•ciftc lt.eb.tta o' cltar•r:f4triaru·a ftOf ~o••red •l•••h•r• i• tit• 
'•P'Ort ht •Aich A•.,• • b••rinl on •ll•ct;•• utal!r•t•on ol lfda peraOr~): 

SECTION VI 

•tcrtONS: Conelder ottly fllle allll With ehiclt tla• C~ DlllCTIO.YS: B•••d •pon e111er It• Ait•,••Jd. Ill• Kl••••· 
p•r_eoa Ilea perlot'e•cl 11••-dutl•• ol lfja iOb •ttd rate a~td lftlff oti.er ittcf.tcet.fo~ •• it•• rOut op;,.;on e"f lid• 
IIi• er:co~_fllnlll'• , P•r•o• 8

• elfJtufle ro••;.4 tAle ord••.i••tion . 

t. CCCI NOT PC.fORU DUTI£S AD[OUATILYe M£ IS 
tf111('0MP1:1'l.Nf. 
tA-·LV AD(OUATl IN.PfA,CaMANC[I ALTHOUGH Mf 
MAl MAO SPlCIFIC GVID~·C[ Oft T•AI~ING. M[ 
OrT[H fAILS TO CARRY OUT RlS.ONSIIILITilS 
COMP'(T[f.Tl.Y .. 

c:::J t. flti!FOAwJ YOST or HIS OUTtiS ACCIPTABLV• OCCA• 
IIONAllV 8EV[AL5 SOU€ ARCA OV WEAKN[$5: 

c:::J 4• PIRFORNS OuTIIS IN & TYPICALLY CO~lllNT8 
lf•£CTIV[ ~AN~[a. , . c:::i I• A JUU P(IUOBMANC£• C:ABiti(S OUT MANY Of MIS 
ai:IPOH'$1-itt.. I TICS I[XClPTIONAli.Y wi:&.L. 

tai) t• ::::::ae~~~·H:u:!':~:L:~~N D~,:~T:~,:·:~ .. 
IONS IUifOWN TO Tttf llAT(R. 

II T"'I'J U101V9CuAL llfT(ft OUALiff[O fOA 110Ril tN S~l 
OTMU UUt ~ oo c::::)•< o. tr YU. ""AT? 

I 8. Dli~ION$: Cof!*•ld•rittl oii1Ct# of title ,por•~r~•it fr•d• 
•d typo of •••••,••nr. Aoai oo•ld ,o_u r•t• .IIJe ott 
polfMI~Itl~t,.· lor •••w•pfgo,.~ol ,,.,,.~, .. ,. r•epo,uib~U· 
ti•• ,.,,..,-.,,, ittd{c•t•d &,. proeot1on. 

CJ 
CJ 

(ii,ij 

c:J 
CJ 

1. NAI AIOCH(D Ywl MIGHfST GAODl LlVlL AT WMICM 
IOTIIFO,TORY 'U'O""A>IC[ CON ~~ (a~lCUD. , 

1 .. IS lllloll:llltG PIIIIOGAIIS. BUT IJIII:IOS MOfU. Tflol 1111 
••csr111T Gao~cl ac,o•a: ••owoTION -To A MtGMlft-
oaiu cAN 1t arco-• .. oto. · ' · · 

•· 11' auov To- uar "" uiroNStiiLITIU o'.·'"' 
· _111rzT. Mi.ett:• M:.AOc. euT uaY ,.,,o,_ raAtttusc iar 

•Oaii ui&s~ ·· · . · · · : ·. .. 
.. ; 
;. 

~!LL '·ltc)e~~~'?' AOJ~.I.'f QUICI~V TO 'b,t f!O!'~. 
RII,~SIILl CuTifl 0' TNC llllBT NIGHCA GRAO£. 
_I·S.A~-~ItA~,:t' -.~.~~itui•G_ ·af fwl Lf.W(L Olf _Tt4c !liCIT 

Mtllo<U GIIAOI·, 
Ali <•CcPT10ti.at. •c•so11 wwo ,·,. cNt: or 'htl r'a:e 
~0 S..Oiu.D· 1f COIIStDrei0· 'Oa-8APID ,AOYA._~Cf• 
., .. , •• , f • - ' -

... 
·;..£ 

. c::J '· MAS Alii All'fAGO"tSftC AfTIT\r~l: TOWARD TH[ oacofiJt .. 
IZAftOtii •• W,\f •• D£ruuTllY L,(AYl tHE ORG.&IrtiZAteo .. 
AT TK( FIRST OPPORTU~I~V. 

J. HAS S1ROtiiQ: III(GiATilfl ATUTUIU. TOWARD ORGAJtllA .. 
TION ••• I.I.fO In' fl[$\"llltCTIO .. S~· •• a&:GAA0S o•GANa 
tZATfON AS A ThiPOIAIV STOP UtttftL H[ CAR S(l' 
IOWlTHI,IIIG 8t:fT£R~ 

J~ TI£NCII TO MAW( AN ~~~trAVORAil:l.!t A'fTffuDt: TOWARO 
T.il OttGA.ttllATION~.80TH(R[0 ltY MINOR f'RUSTIA· 
TIO"I; .WILL OUI1 IJ 1M(5[ COIIffiNUL 

CJ··· 

mJ •. 

HIS ATTITtJO( TOI'ARD THt OR&AN.-ZATIOJII IS t•cur .. 
fl.a(HT ••• HAS "'WAIT u0 SU:• ATTITUD[e.lf.oulo 
LtiV( fF SOtHO'-!( OrFt•I:D M1M SOaii[TttiiJIIG l(f'tl[lll. 
f(NO$~TO MAY( PAV0AA8L[ ATTITUO[ TOWARD ORG~I· 
IATIOfiL .a.Ut:S ALlOWIUIJCfS. 101 RlSTRICTIONS 
Utfl'OSlD rr W'OAKINC .'0111 OAG4HilAfiOtt.~lWifiiii.S 

fN T(R'IIS OF A CAJI[lll: 1!11 fM[ OltGAHt!A'I'ION, 
Ol,tNtT£LY MA~ JAYORAOLE ATTttuCI: TOWA•D THI£ 
0AGAJll,IZA1'10111& •• 8AIIIIIN'G AJW UIIJII.ltii'ECTI:D OUY$101. ~ 
OPPOII!TUMI TY ~ WILl. PIIOIA8l'f fNO[AVOA TO lilA .. ( A 

CA.£(11! I~ TH[ OA&A~tlATf~~. 
JoUI AN lNTliPJII ASTIC A TTl Tl!O[ TOWAIII!O 1'14[ OIG..._IIJ• 
11'Aft011t •• e!l.,l PIOGA"lY N£Vl~A COIItSt01£ft VORW:tlaC 
A#.v PlAC( lvl IN .. t"*i OAG.A~IZATIO•f. 

0, DlltECTIOIVS: Conead•r ewer,.t1Jt'4n. Jov 61fOW' •IJ..otJI fAil 
p~roon ~· •••~•I ;ovr ~•••"l··•till in Job dVti••· 
cotufWe,l •• rAe UJb. l'•r•O..•l cl4•r4tetor4etiC'e Of' 

Ae&lt•~ •ftd -.eciel detecte-or talents. 

c:J •. DlJIIIIfU¥ UIISUITUU .......... GULli II lli'AOATCO. 

·-c::;l•· 0, DOuiTFu~ IUITAIILITY .. SOu~ll ~CIT ''"YI AC• , .. 
- C:IPT1:0 ~~~·. tJ_ t ~~D RIIIOWN .~~T ~ IUIOW !-Ow.· 
, c::::J- I• II eaeiLY .:ac~t:I'TAILI latf'LOYfC •• OrrtteiTIL'f' 8U.OW 

•vrea~ !'!t'~lnt~-i. .. o'•rA&liii:ISIS iurVtCIC .. f\._Y 
OUT~:'.~~~~~· TJ) Wi.,Gfi:A~_T Ml~-$~-&11 .. _- . 

CJ .. - , .. a nllltCAL r...,.&.'OYII. ·"' o rs.,LAYI- TMI saau: SUIT&• 
et~ITY'·U ,.~·n·or·'hsl PIOPLt ·.j ""·O•·.Iio' ·Ywc . 

,---., :~,".•:,',',~;.·L::;,·,'~, . Has ~, I• uuiOGT.;;i: . . . IIIIo! I OUT~T ... IIIIIG 

, t::J I•- MI.-~~~~~--~A.L·t.~ IT_It0ft$ P'lftSC!tt ··~-- ~Cittll OF ~~ 
· ·· _ 81CIIUIIUU1t1'S or· Twt: O•AAII&IlATIOIJC. ' 
~ '· ·(•drlie0 IT_~i.Y_ a _Fiw i;. ~tTAI,lLIT"f ro1: !01:«' 

- •• T'k_f oa&,&ttllATtOta . 

., 
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. SECJI~T , . 
SlCuRHl ••"""-' T1 011' 

PERSONNEl EVAlUlHON REPCRT 

c::::J 5pec hI 

'c:::J st8ese J gft•eAt ~~ S_'":'f>·~·l tOr 

O($Ca!Pl10M Of (ACM. OMIT MINOR OUTI(S. 

and dinliOt.. tU aot1vtU.e1 of. u cimcseaa ..,...atbg ~. 
Asnat. · ~ dl~iB!c:tla o.~et ot opG:a'laUoM b :~ r-~t:a"!"s.ftal ~t MV aD.l. <JOn~ opeJ011SB· 

o. AIW.A ~ cUrt&loa ob.iet in ~~,'"""~ a support. of branoh and t1W 
autlor.~ ~otivtt:t.es. ' 

·1. M Sf& • 17 .;lpl 54 
a. EJ!Itab.Uab. miv ~ seUrlt.iee ~ 
~. ~Pond~ oPGi"aUosl FO Wo·~. in~Nl"il~« (1) oontimiiv of 

t.rMtmezit. -17.1 qUalln.Gd PB~, . . . · ' e roq~r.~te, IUIII! 
(l) upacUt.ioW.' -~t. or t1nlllihed filialllgeocio .. 

o. *ltllateioe:l ua\sca 1d.,~Lot.ber elG~Nnts ot cu.: ~ ~~ tm4 .foNip IS • 

.. oat~ Co•plehd 

(:D:a CI441U= to the CUeS bi:Ucated 1D §1 allow, I also giw a ~ lootun lilt the 
Cl'C oo1znte (adftlliNd. ~) a~t.ely ~aU~.;) 

~ ~]'k at. ~~. bU ~ _sa:m•wat. aar __ 
aw.u t.t.u CI.DI:l· oppoi"tUD.i v fb:r direct· Ocs:xteet. 1111 t.ta 

10. 

IT£• J l80V[. 

c!fioer in the perl'Oftlli:I)CIII!t at biB duties. He 1B ettie.ient, 
brings considor~ mar...nati:m and !oresif,ht to the 

(,pen.tional problema ~t.ing hlm. '· R1s· ce.:1cept o! st.a!! orglmi.u.t.ion and 
~:ibillt,y is of a~ ca.l.1ber. In ba.niHng persa:mel.,·· be ill perc:eptiw and ee:r·~·~ 
~-~ j~t and 11a0tintion l!l:l"e of' the ~st. ~t,;r. 
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SECRET 
S(CUIIIfY tllfO~fiOII' 

•• eut -•n•ICT ".t~os rto\O•-·~ ''"'~""'"" oo ~an'u:r •oe·oios·• pOTICI•h•' ,;;oco o• outsu,•o••il>' 

o·rrioer tJU. ~-~timd~ u a :rta:rr- .~!:toe~~ ~ .~ l1liri.IBuaU.7 ~w ·m 
. me~.~~ -~~cti~'eqidttee.; 'nilii roneeua: a· tiroild ~teiloa,. 

tio;-~, aDd· elWiiJ.d _:Di?t._bGi,~~ so u to . iii~ ~~-
!!~ e& ionAT A$~HT OP r(A1'0~MUCI 'ROIIlD TN IS _P_(O$o-.•CO•CI-'AAif I"O~T fOI 'SHr IWPOOW!MIRif · 

-·- . ~ ··c,rricer.l·, Cki~U.:~ w ~& ~ FQf~aieU1: ~~-s;..t~ .. !a~ 
MD -~-~le ooc:.J.&rat!t:iws ··or ··- itJ.cm. Tb1s tmlt a · · · leers .or 
--~i-abJ.a potetial;· !ill ~ eomJ: -~ ~cre&ad "~ ·· - • · 

!,~ ,U( t•UI OloU OUIIU WHICM 8ll!£A SUIT TN I$ PUiOM S QUAliFICUIOMS lhc-••4 oppropr olo reooo gnaont,-
p:,taiblt~J 

I 

~~Oo 0, UoSAT}SfACtOAY P(RIOIMAMC(. 

~~~-------------------~--------------------------.~--------~ a. roo; PERSONNEL fVALUATIOo R[POAT •&S 8£[111 DI~CUSHO ell• T•!·P!A$0• (VllUAT[O, AOOIIIOOAL C<J'M!OTS loCLUOI•G 
;:Cal6tNI OH IHII$ -_1, 8 ANII 9, AA! S•OWN B!lOO UOOIR IIU 70. 

J 
~--------------------------------------------------------------~ 
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SECRET 
S[CURIT'I IMrli"""TIO:.., 

,....,.._ .. 

&;; l'8b~·~-~~·ti'~ ~~~J-~l~''heifl~~tar·l:Of.Ai" 
~ ~oMol. .at. ~ a..:Jd ill' t..ho. . . . t,1ana. b.·~ ~ ~to ·AU pil"'.joe~ dOV• : 
GJ.op:mat. c. Do~ C1d apl~ potGntiil. ~u.~ loads. d. ~te mt.ra411vit-
1en ~UVit.llla vit.b. a~;.rl.Ot.o bnnchcut, ~1n~rtaion ceUVities 11it.h n~jlll"ia~ 
diva~iCMI eei'd.CIIIr S:t.a.."fllB, G:ld· e~tc ou~ Iq/P :~:lid CIA. e. p&t.Gi'mne · · 
or . .-~~~ ~~nt. and-li"'t4tJ.oi1:ot -~nt. ~1 . 
c.b.W ~t..~ Cra lOM-buia to otJ~.:d1$1'ri etc. f • .AppcxrtiOil the Opu'A• 

UCIIM.l and ~~u!O. vm'klc:ltlda 111th1n t.1~ wa'1C.'i ecetit'JIW Md ~w, ~xi ~~ per .. 
fl~"'ele f• A<mPi> ~ -':toli:f eit'uati~ and~ to tho orr&"litlntJ.on aQid opera .. 
tion ot t.M l:nneh ~ thi hl'mieh boot sor"N the · DHdB · ot the ..t'iold st.aUCinS. h. 

·aU ·_~rrt.a impo.d- on t..'le ~~ and _tro.."l&-:it t.bai'l cloai]J' to 
8, LIST- COUR$U 0' INSTAv AIOD. 

tte•• of (owr•• l,.oc•t I on t.t.~t:-;t~ of Covrae 

--.....fkiiQg=~wo ~a.a jiri 01 tbo tiiii cOVOZ"ed ey tJ:d..u· report). 

11. ORI[flt OUCQI81 loU ~~·~.;•'$ •uHoo .. rf Om fo( -~~~~OR OUTIH "SliD UOU lfU I UOV(. 

~ en C.J.et to 
1Jnlnoh Nett m~ t.1l:laa 
bi:w ohpcod to oo cWlo to avalu.at..a him t\!Jl1 ca .1!ll. ~eta cU' his aew pom.ucm. 

t iltlG ~ Jld bean IJIIS!l;SlAlJ.y ~,>'DOd J..'rlr. & ~""'t:t.lt 
t.t&o:roo u O'V'Or,r I'6ABOn to be.l.1tlw t hot a ta'lo plD.tnl.'l,; a 

d:l..r00t1m or opCIIE'Qt.!cnc:ll. acU'IIIittu tho~ m..~ ~dll:rd w1ll p..~ • 
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1_2. '" ••" ao•rcr t$ roo~ Piuoa•s •t••o••••CI o• ·oania• o~oe-MOi't ,oTIC! , .. ooaGf 

ne· -~ ~ ;;ooa ·oJ"EEln1cor md G Coo.s-1~. 11.o ut Mt..:~U.<Xil :lid tho~ 1n h.ia 

1). 

~ 4iQd'.' . -of w&t.m1t..lw Actirlt..i..I:W ~J:ig Gt.- tho Sil-10 t:Jnii·birJ , -
-- · · t.'lotJ:ci ria.l.Bu.a:ao ~th w.a' ouboroi.M~. ·IJ.1o ~, 

~~~~~~18~ . ' ' . 
co•ctara•tt t••o•r.Fo 

.. 
' ,. 

lte is woU ~ to ·cdwnl:lc ~ inc~ 1I:M:al.B or ~aibW.fVe 
j. 

l,. U( THfA£ OrHU OUTIU IKICH et:ru $UIT TKI$ P!ASCa ·QuOLifiCifiOOSI 
poe~it>le.l 

18. T•tS P[RSOON[L (YALUATIO. A{POaf ••s D££1 OtSCUSS£0 stTn TK[ P(RSO• (W&lV~T£0. AOOITIOaAL CC~•f•TS IOCLUOIMG 
(OMM(NT OM IT(IIS I, 8 AMO 9, AI£ SKOWI 8[LO• UNCIA IT!I 70, 
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S[CU~ITY l•tO~M,l_r'lil•' 

'• 'li$T t'::'Utl WI..'Cii fi!JTI(~ IJ\'.arll'~~t.;-t.UUH ouor11 0' IUPflRtllll 

Asaist. t.he ilr'IUtOh · Cll,ief in _lUN.Igement, ot tho · 
111ent.,. ~ &Gt. as Branch CW.ef. aboUt. ~~.30% ot . 
t.ion·for approVal t~f ut baJ!!,iC pl'P..rw," progr.1.-:tS 1 .~ p~je~s •. ~IJ i."i'r.::lw.s thoroup.Jl·dia-
OUSS!On tdth each or sever. (7)' d.osk _chio· · · · · ·· · s s.."ld pro·ef:>du~s tor A<~~h-

. ,. sinele l!i:fssicm under 8.r& eiW%1 p ~~ ~?is (w!l3thar ri or 
· · . .. t inte.lligenM . . eic$1 ~.dJrel'lO'rlts., spoeitic pol"-
!'!~;- et.c. ,lJil ~'!'Y,fu~!hlt~' for w•H"'.ditg direct.lj' .. ldth·. tha· flirlg:\on•s l."'l~illigonee 

Brarich for e•mtrol 'of J"'O!!t1hl~tl'J, opt~ intclli.';c."leo,. Olicl' repOrt::J. Am l'Qaponslble !or 
~ l.h.iOO:t wit.~ ~';:"~PI"'prhte ut.afts onil other Dirloions 'Who Di!lnt eoord.inate Em¥ 

· ~~1(or do~t. · ls.<Jist or rii:raet, ns required, :sped.tic mission plannin« a~ .owrsoos 
si.aUc:iM on TDY. SUperrlse ·p%'19ral"''J.tion of ~611~ .. wr:sc~rl~odi~.~o__:ro~!>O~'!rt;~s~;~~:,!!~~~~~~~~ 

8· liST C~cRSES OF INSTRUCT I('•' C~MPl[T(O DURIN~ R(PORT _P[AIOO, 

'-la•e of (Ot.Jtto 

. IntematicmiU Polities, Orldu~t~ ':icmool 
102 

~IIIUILJ INI£R(5T[OP 

4 t!N'lthsz 3 h,urs • 
. credit. 

in the conception, plarm.ing, and operat.icma.'!. ~ ot FI 
: ~AAV8Y'buMd:tfl' ~WLalfil~o~?~ffltrc•llONS 'UPTITVOE, KNOWlEDGE, SKILLSI, . 
ra !'rom !V. pniaent ·uaigar~- eaiieut.ial.lJ' in that a_ Branch Chio!' or hie Deputy 
. ir:"rolVed ina.:b:ini3t*tt'ive'clotill that he ~ot.-alweys fP,vo his undivid.ed 

· · ~~ t~."l.d figont ~-J;1'0hleir13. · Othanti:)o, I £~<~1 that m;r 
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.SECifET 
SI.CV~IIY. UfO~MATiO.N 

!Ill C1.:'~'~ \'II ,OU!)ToU;.Ott•Gt · 

rto~o vu' ·riot.~co'~ outirt.iind..ir\g ·~th :respeCt t.o hi3· t.ho~ ~ 
rlt.y·ot<'t.ho Brnnch~- HG·was.:in·-pc>s1Uon to ·usum-d.irei:lt.ion ot BninOb 
ime~. lie ai~ icePt;·~eii thOroughly ·brief~ On;. tiirtllion pouo'~e· am 

· ~ ~8. to ~ ~ch cmDTMU :iJt.at.io~. 

[TI(A $UIT THI$ P[A$0M'$ QUAliP 

l.dse1rve. et!'eetiveq in a ataf.f .f'lmet.ion tor either fl or PP-ac:t.iyj,ties. 
howe'Ver, that his ·pro:sent. duties are not ~ter· euit.ed. to nu qU.alit1-

flU"' East.. durillg 
, ha'ri.n8 oeJ:VCC1 

MVG been eO 
is ~ d.ela;red unt.U an adGquate 

AT PERIOD US D[(N UNSATISFACTORY, THERE 1$ AIT•C"£0 CO 
[RPOANANC£. 

le. THIS P[A50-NEL EVALUATION REPORT HAS BEEN DISCUSSED WITH THE fER5vN EVALUAT£0, AOOITIONAL COUU(~T~ INCLUDING 
COMMENT ON ITU5 I, 8 A~O 9, ARE SRC"N 8ELOo UNOER ITEM 20'j---.......:..-------------------, I 
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SEcRET 
CJ-Ij 

wf 
c Wio.ca nii1<11 hll 

.. \ ,-~-trt~'·.~ 

THROUQB 

·SUBJEcT 

20 jfru·am 

.. Notldc~ilon or· Deslgriailon as a PaiUdpanUn the O~tlon 
~uremenraml I?~tiilitySystem · · · · 

Bci9k Dis1patcl) ·5096, dated 12 August. 1965 
,, ,, ,_ . 

Recent ~On:t'sp()ndence .on the above. subjeet Informed .you .ihat I had detennlncd that you 
met the crl~rla spedftro In the applicable regulation ·tor ·designation as a participant In th!t 
Organh:~tlcn ReUrement and .Disability System. On the basis o! this: dctem11natlon and• your 
recently executed election to .remain In· the Systeri1, you·r designation as a participant was made 
effective J.CI Apdl 1966. · · 
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SEcRET 
t Wl>Oia rw..t Ill I 

MEMORANDUM FOR: · ~ B. CNiMD ( 
) 

~·~- oi s~~ioa, L.....,.-.,...1 
Timot]GH 

suB.JEcT .. ·DeSignation as a Participant in the O~waUon Retirement and· . , oisabwt.y_ aysf:em · . ·· . 

1 .. , B~d on a review of your reeord and tlie recomml•ndationa of the Head or your eareer 
:aerYfce and or tht' Or!!lllllzation Retirement _IJoard, I tia,·e dl'termlned that you meet. uie crtterla. 
lor deslgnat.Lon as a participant. jn the Organization Rctin>ment and D1Sa.b91ty System. 

2. The ·reguiO:tion governing tWa retirement systein provides ~st. "Any partictPa.nt who 
has completed· flrteen ycat:s. of service with the Organlzatl<~n and whose career at that time is. 
adjudged by the Director of·Pcrso~mcl t() be qualifying _!or the system may elect to remaiil a 
participant In· the system for the duration of his cinploymt•nt by the Organization and such. 
(>lection ·shall not. be suojcet to review or approval by the Din'!:' tor." Since you have al."'t'ady 
completed fifteen yeius of. :Service "'ith the Organization. your right to this election vests upon 
your designation as a participant. and must. be exercised !mmediatel)·. · 

3: It ¥OU should ele~t not to remain a participant in the $ystem, you will be continued 
under the Civi-l Service Retirement System. Once your election has been made, you do not 
have the privilege of ·changing it at some later date. · 

4. ·It Is requested that y~u Indicate your election by cheeking in the appropriate box and 
signing below. The original or this memorandum should be returned to Headquarters D.S soon 
as possible. · ...--------------, 

. ' ---------------------------- .~........ __________ __..~ 
Exercise of option of participant with .ft!~n years of service: 

0 l elect to remrun in the Organization Retirement and Disability System lor the dura­
tion ot my employment by the Org~ation. 

0 I elect· NOT to remain a participant m the Organization Retirement and Disability 
Systerr: for the duration or my employment by the Organization. 

Signature Date· 

SECRET 

·-
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S-f.-C-!'1-l:-T 
(i,1Hm fiiled i.n) · 

&sic ~t}ns~ak:l.ng, 1irlt:i!3:.::!! 
. rs, p.st •. :Jllo' 9 Apr 62 ... lS ·ilu 62 

Student·ar---------------~--------------, 

tOD Dnt.ea '--------:-------------------' 

.,,_. 

-~ .. st~nta_ 

lo:u- c.! Birth,.......---., 

This is the sooond phMe In a thre&u-phaoo basic sequence of .30 wc..:tka, each · 
pb-IU!t'l lasting 10 weh., 

Tile gener&.l aim of thj s course is to pro"'id6 s thoroufil gr'Oundi r..g for t."le 
student 'Who h;:s pre\'iOUBly had either s ruadine courtle ln Fl"!!och OJ' {Ill insu.fN.etent 
intrcduct.!on to the lMguage., The nwjor objective:J of th1a pht::lo of tho cc-:l..!"se ar0 
to develop an IQbllHyJ (l) to distiaguiRh end ;>ror.o;~G seti5fcct.orily ell t.h<~ 
sounds o£ t.he.lan:r.ua1;cJ (:?) to uno effectively a o()(lU3t utock of f'r'-lr.ch sentences 
and expre::t:Jiori:lJ (3) to ccMprci:end no.mul·~speed apol<c.n Ji'reoch in I! var1et.y o1' 
everyday non-technical aituut.iorl!lJ (!~) to begin tQ read and wrt te bot-Sic l''rench, 
appl;ying tile spoken· vocabulary and· !tr.;ur.r.stlcal. mtcrilll pl-ev!CI..IJ'.Ily lcal'l'lOd., 

Clasae:s &ru held 2 hours per day, S days a week, requi:rt.ne._ minimum of 10 hours 
of' prcparatica por wek. To receive the m:tXil'li\.IA bf.ip.efit !rom this course each 
atuder.t. should J:h.n to devote at lea!Jt two--thirds ot the clB.t:IEI preparation t.L"!!C 
doing drill in tlle lmguage laboratory.. · 

Student prognme is evaluated primari~ ua oral reel tot. ion in thl'l fom o.f dri.Us 
and free conversation based on memorized m:.t.or1.nl,. in adcti t.ion, several tdat.s are 
given durin:j tho course. Thls stu:lentua :rating is 1r.d1c:ot'!Sd b'.t the aaterlsk,. 

Excellent. --
L.........--::-:::-::---.........,..........,..r-:- c!ctinitel,y a euperior ctudent. Ue:r p%"0DW'lCiation va.s 

a sulla co~ ot the st.ru.c 
!• ~t he:dbnt. iD up 1.:4' 
, tbie tllNut::;n dill......::.nt. and profi.tabla .l.a.baro.tory aad. h4.D8 pnpanation. 
! 

_.,.· 
5-·i::-c-R··&.T 

('1-.'!"ltm t'tll.~ • n I· 

·,-
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t"''"" ,,;, • .., '"-· . ~ . 
REPORT OF TRAII'i.ING AT NOH-CIA FACII.ITY 

(.Foniard ciriginal'·and 2J .. _ 

Director of Training 
.J:~ti.tstr_ili . 

. .'fedmiw ~ien• IB.Ut~J ~ca\e at:iraNelt 
- -· ' . . 

' ~· -\o· pnnd~ a' tona •l'•llt ~ioet.IU~ vrit.ua from bldut.l7 - !'Oft~ 
ou.~:w· d!~oo all-pf_;act.1co mtlil~e tedmiqU.e 1mder t.ha I'Ripeni.eim ot ~ 
lencc.J ieMbve. Jll:;t,ey of!- t.l'le iristi'Ucim &aw writod olo0017 ldt.'t indu~ u· ccm­
wltam.a ~apodal wnWil::jiN~ arut t.rdnm· couM.cs for- t.odmiaiJJ. vrltSn,. 
A:J.l ot thCII!l!l·haw publ1~··11'l \hen~ of toehnioal. vrUJ.ng. 

ThU -· a ex;:o.llont eoahl.tU!.UOft at cl~ PN~U.ons. Md writing laborn­
t.orloa •. · .Umost. all-~•t.··~ hml a uaof'tll m.e~~ to dslivr. 'iboi:l vrlt.ing 
eneoumgod ~~of t,M t.1sb~~~-~ !.bltlish 'Wrl~, ~the Ut'I"':!ll cate~rln 

. of infonYt.lwj ~uw, &lid re~ift Vri.Ung. The~ eohedule tiU tW.l, althoujlb· 
i bollow u. ~d baw ·bctiiill tl.ilio~ •. The fi?e ~ow- IIIIW"k~aop:s mould be~ 
to~ GeH1o&uio The c:entaet. ldth reprve<MtnUvoo or i~Wu&U'y IIIIIU eepocial.lJr 
uso.tul tor: ~~~.;rcrt.utMUoo ~a. · · 

Fov 0\U' prl"PPSe&, \he tr~,g obJeot.i'NS wre. (o.) to S. that ov wi.U~ tech­
ni~ea 1n ~- report.!n,g tielAi. ~ ta'I'D~~- ldt.h t.boea!.D Andliatry, (b) to 
llliM\ And~ ·lt.nOwn b7 -~ tl'trou.~t the naUo111ft Uto ~al vrit.ing 
fi•ld, and (c) to le'am 11-ft t.~uaa ·ill the· tiud or eollllllmicatintt t.edmic:&l, 
II!IC1ectifio ~ ~~ cc:QceiJt.a• pl;oee~, a lf.!Dmu intbnaat.i>Jft. All 
t..hJiee ol»-jee(1'ft111 WN ~. 'l ~- Uat. olticvs fl"'!!l SR/nepwt.a 8.13111 58/ 
Requil"GGJQ1h-rarsat.:~, u wll u ~I!~ SR 6, be p81"1!1it.t.ad t.bo o~un1t7 
to attend t.bb u.&:lll!ll insUtut.e 1ft Mul-e~. n. lo wll liiOl"t.h Uusatto.rt.. 

1--------~---·...:........--
• · I CERI'IFY THAT I AT!'E:ODED THE TF.AINING PRCGRA."! DESCRIBED ABOVE. 

1 s J:Jil ..• : 

for C'I'R Uf 

SECRET 
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C 0 N F' I-D EN T I A L 
· ,~ {tihen ruled in) 

.. 

-... ~ -.: -

40 hours, f&rt-time 

Year of birth: 

Grade: l4 Office<: 81 

COL'IlbE OBJECTIVES - COm'E'IT J..~W ME'Th'ODS 

The Mantit;ement Course is de:sirned to fainiHarize senior line arid 
~hff m::magcrs with.-both the thCXIiy OJ!d the pra·cti<,al prohl~:m:i ot 
mnnii.c;t.'.l!ient in_-CIA. 'i'f:e u;v.lerl.yir-g assumption of the com·~e .is that 
manaet>n:cnt dev-clo;::l!lent. is a proce:::s of ~owth on the j..:h. Ths course, 
howevt:r, enables the y:articipe.nts to examine their job acti•:-itle::s in 
an environment--'Wbere, g-lided by tho instructors, they can ..:l'itic3117 
examine their ol.u actions·, exchiL:{".J. id~as with maDage!'~l frc-~~: other 
components,_ and develop an undm·standir.g or the ccu.rla~ ro:~tionrchips 
that t>:dat· G'UOJ'iJ U,e people, the }:'ll.tt<lrn of organization, il.ad the 

____ purposo3s_ of the At,ency. Tlie course. appro~ches the pr.:blens of 
management 1n the A~ency,by di~cussing the formal ar.d informal structures. 
concept's of leadership ap.d conr..:nic:ltion, the problems of personnel 
rnanat;Erncmt.,, and theories or pl£\!".nlr.g and controlling. 'The!!e subjt:c'ts 
are rele.tt!d as closely as po::~slble to the activitie:J of the clo.tis members • . ' 

. . The content of the cour~e is developed throu~i lccture:J• case and 
g;·ou-.. diMeU1Hiious. fiJm.,..: pro:s"nt:&t.i<'n~, and l'rol'lliSl!l-solvi."lg exercises. 

ACil!F.'.'10!r.NT R~O!ID 

T'J; fl is 3 ceJ.•t:i fi.<"3te 11f at.t.e~!d.'Ulce oru.:;. No attempt ws made to 
Av&luat ... t~ludent. achiev~ent in t!-l!s course. 

c· 0 N F I D S N T I A L 
(t·.11en fillE'd in) 

\ 
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ort1ce: DDP/SB/6 

'!'llb .coui-ae a.i!:.ll to dc::vr;:J.op ·f.n the C'ln~:!.e.:tiz;::: s~r[::.c".:'1 (.'ifficers,- cr.U. 
· othi!i·o 1 rcccn~ly leturr..,-.:d f.rm e.e f1elrl- £.0. u;.:tc~;·~e t!"~"lr';r.~::il or- the 
role ol C!.A in tho:: U::i ted St•I!;eo 1n'.:e 11~-~::e~,ce: cc.=:::r.H-:r-; -;i;:! r-_·lntfOPf.l oi" 
t.h~ UD/I !,r,....._ vHh ti:'.i! Cu cr..J t.h~ support l).'<~a,..lll!t:. f':a:1 t~.e of'fir.:co of 
tile t.D/8. P.ccr,:Jd.:;r th!u com.·r.l:! (,:>..a bee;, c'e;;Ls;~:it::~l f'-~ C':'! citcntct.~ pre-
1-.:lqlttsit·~ for C.LA orncc;:a nar:.:fl!l.tetl for certain e:-::;;;!ft:...!. t;r:dr.1ng. 

'(".1e cou~;e 1~ r•::-cccnt!:d by l!?~tu:t"e:; gi •:-~r. l..i· GT.!·. c.f£'1.d.a).:J vho are 
.. ~. d_~£"CC_tlY .. ~re..::;.on.~_1b1 o tcr tl:e r::1nc1or,c, :fi.U.'"H..:t i r .. t~, ;.:.:o ;:..·~s. c.nd e-~r~tf'lceo 

diDcuco;e.i. Z:~.':"l:. lc:~tu.l"e is L!r.u·.:J).:f follO',:r::i by a a:.r.::;;1, c_;.:{:;:;t1on ·Jrl.::::"iod. 
1\pp;·o:d.Cf;.'::P-ly J.C [-'~L· C~!:.t· oi' t!Je Bt\Jli~r.t.;; 1 ti;.:·.: J.c :.;d:e:j.'.:lctl· for rcadin:,:; 
:.;ertioont :.tp -t.o-'.:.'l~e r.::r;ulatio~:o n::ld b<:-.d:.D"c1.u.:1 r.:..~.:.:;.:xic:.::. 

·Tb.t.& ia u c-::rt_ifico.tc ot ntte~.i;;.r.cc orJy; ::..::> e.tte:::;,t ~:as rw.dc to 
cv·:lu'l';<? :3t'tld.!!nt r..c:~ievell!Ct:t 1r.. ti:.e -ccuuJC. 'l"a·;::: at~::'.; !.:<-4'1 conecjentiou.s 
~nd regul~r tL attcn~;~ce~ 

·-' 

''c.. 
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•'R\M,__...-_2 ___ ...:.- ro 

Did 1;ood work, A!'peurs to h,:,.,.. a.good understt.ndine of the basic 

principleo involved. His attitude 1ncl<d!B rut"lectod his interest-

in t.he work, 

}Tote: This course 18 only for f'flilil icriz:.t.ion. It does not 

<;u.•.Uty 

D~~:~tr1but1om 

1 - ·rw ./ 
1 - OTR/inriat:-sr 
1 - T:Xi/'!n files 
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\IRs able to t;ra::;p the in:;l.r:Jct.ior:a c;ivcn nr.d corroct.l;,· interrrct H. I 

be nb'!.e to correct.lj" cvnluate nudio 

o;:porl..ur.lt.lc:; and t.o eqdp l'!z~d d.:Xect. such 110 o;:-t:rnt.ion wit.h t.hiJ e.xcert.!on 

or the telephone tnp. 
L.._ _____ __, 

:r.ainter.ance on the c'!uip:~cr.t.. 

DiS trlbuticm a 
1- 'l'LO '-"""" 
1-
'1-

SECRET 
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10 June 1949 
l;OD 

,Chief of ~"'T~hic branch. 

4-22.Jan~ 125/. 
lkl. tu IJ of CoU1"tlo 

D 

• 
The Cot::l~::tpiollllge Com··se in a .l::pecia.U!'Se'd eou-oo ~ ~ 1o:noks> 

dtirat!on de:l!.,.c'nsd to expoos t.l-)a atment to 0: prlnaiples and prP.ctiroo and 
to . i.ndcetrinste hi!:! th.n-ei:!l. 'l'ha eource is condueted on a Sf:l:nir..m-, ro1md.. 
tatil& btuliz. ~p.il!!.Sis is plaoad en attdent particlpJttion d'lll:'i~ stc.:.)~' rmd 
guo at leoc:tt:n~s. Arrplo timiJ is allot-tad .f.c:tl! reod:i.l:!g the e.rl..AlnBl"le llU:l.t.o;r!.al 
pravi.ded. . .;;v·fi,· . 

f.rum st:x!o~t is req·.l!l"'C, ~~~ wid-\;cy 1n t.~o GOeond \l!Cek1 ~ t;iw. 
a. p:re~ntat~~ befre-a tha eJ.JJsG, . T:U.S ho~.::r-:!<:-n.-: pr;J~ntation is ~·~d on 
ll rn·cbl.S.rl s.s~i.g'rriont giwn t!io stude.1t by' the ·S'W1·r. l::.."'':~pU-:m is L"nrle 
'lorl.;ara stll:!e!l'U r.m-a t!le field or hoc.dq1.ll'l.rt.Dr:l ~ie:Ooo in Cf! CJ'l' .a :-elated 
field; sucls s. st:u.:!e:lt is J.'S'l"l"'..ittoo to t:;ive a C:O.."'-hour lt!letu%'0 bl:~ on 
t~~cH'ic ~snce. Tho "ca!:ll9d~" J%oblc=:s a.'"'O seloetad t-o toilt st.•..rlf!t'Jt.sl 
ability tt:l d(! CE ress:a-ch, collate, l:lllb:J lo;;ie:ll &!aly'ooG, 0.'}(! pre:;e"'t ide!l8 
M'feetive~ to e. oo.:::.irutl" CTOUP· 

Thi.s un.lllll.Uon is he:!od F'!"il::Aril;; on th!) st-.x!.mt pre:~entn"tJ on, ru::d to 
n loss.na dEt!;T'E!e on pnrticlpatic:l 1."1 secln.:lr dis~.:..ssbtl!l vhon cotxi~ted br' 
U:.s a t.srt • . 

.. ) ... 

,, 
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· 1. L..._ ____ ...........Jranked first in s stz-,;)~ bl"OU?• He applied 

· h.lm.sel,f ef'fectlvely throughout: the cours~. l:i.ls sta::W1ar c;:,ntribut.l.ons 

aided materially. He dl-w freely on a sound operational bacqroWid 

alid was by all odds. the top student~ 

which he was .!.'a.m.U.lar from biB 0'1/tl experience. It was a !'irst·rate 

parfo::-mance. The l!!Jiter!al was very well organi::oo and crisply pro-

sent.ed. So er.rective in fact, L....,. ____ ..........J vi.ll bo called 

upon to glve the sam.e d!sct::Jsion in subsequ.-mt CE cours63. 

i'ully ql.l.I!Llti"ied to act as 

senior CE officer. 

-2-

... _ .. -
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SECRET 

TRAINfNG EVALUATION 

l ... - r-.. ~!•:(ial tc- etooa tP~Ia r•rrrt ,It •~'!f'•,Ht•d J• 

P•t•c~tt, ••·~~tlo!• fer lt. att~'~>~'>wl., "'• •••\ •ltl'df'l' 

fill, <tt&cf"f~j'~., ""c><e ·It to rotl\•r ,.~·f1•ft ·r-, t-it .ten, tf'l• 

,.-,t\rt '"''"":-'" ~,9, f1• ,-flew"' tu tf',• "',"'h"1 .,oJ. h 

' 

TIIU\1'".; ~;~~E'· Advar.c'!d Opl'rat IO_i':n ·'f · 
"-- --- _; ' ~ 

UAI•Ia.;; 'tlltr:. zfi..:rcaJ,~2):'-~l ].9,50' 

•• tti• r~por't tto~"'"'"~'''~" u.,. !'•.c~f"jll, ott•rwatlo~t:~• ·'af'd 

C"PI"'tO"' ""' fh• •;f'1«"vl lr&ttructC~-r• durlll'l~ the' cowrtt. 

n.-t_.\i <'~1,, e'lt,.. nO r~ttfr•"t• i:O\Otl'let fact's ~'- flruJIR91 

ecovt' t!'ltt tfu!.1•1"4t. •or• coepfttt• •hta h •!''•ll•tde lA 

tho fih• or ,,..., tr.tlrdftq ohd\1~~ 4!."'dl' .... ., ~· ••••lf!ed 
eft•r ,o,.tact1"9 th•'~tlcords and Set.edulhag Officer. 

OAH ?'REPORT 2M§ 1952 

OIYISIO~ .0Pf:/'TD GRilOE_O_Ie__::f __ __ 

moJrcrr:~ Assr~;~M(~r' A••'' Pol. Yuztare omo•l 

1. f"tt•~•6~~tC!. RECCRO. Tfile fot to.fna 9Veae.a 

tlo"'• .,..._ t~;ttat pot a h le a cote Ia Dro••" doen -·to 

adjocti•at ratlnt h ttased on the fottoelf'tg tcele: 

hullutt ~: to 100'6 ~uperlor. 

,.,.a.; the actd.I,We,...,.t of tt'• thtct'ent '"elate pioble•t atttll ••••lftl• 

ln..t lcate t J\e relat lwe eeltttflnq of ver_lout fector11., ffle ow ere f I 

0 to ,91 unuthhetorrl 60 to,PI SathhctOrJI ·eo to'e91 

1:1 ,, . 
,., 

Co•prehent lon 

co•p..r•!"*•nalon 
co;_,,,,,,._, 1ott 
cct~tprol"'otti loft 

of 

of 

of 

ol 

i 
0~0 ,.,,,leon' of . 

t~~~htloti;of ~PC . 
opoflltfr.mal pl'oeeduret 

opeflt io~1 f pollcr 

t~J I.ISSA aru$ COI'"!Munlttl\1 h:l.t,<1ettlne .itfht,UJ 

Stl!.tl.l1 t~l E•ahtitlofll of operatJo,a'l 111t1. 

tTl OporatloAal phnnlft:J 

tSJ Operational mcrcl"u•edct •• 

l .. n· Persottafltr Jnal)t.h 

t.}..:J Personalltr J~~.anle_uhtlotll 

. TOTAL 

.. 

.• 

1~01 

·~01 

125 I 

12, I 

1201 

IJOI 

ljOI 

IJ 01 

1)01 

,,01 
~­

IJOOI 

Overall eajoctf.at rttll"; .................. •-. • • 

215 

Sa\id'aotoliT (7~). 

z .. :.'il&tr Cto~UU.CT£RISTICS ~rco~o. Tf'lo tollo•ln~ incJicatot th• ,,.,lov1 P,orson.alltJ traltt. •• ooeerved ttr the 

l'~~strwct!ll's ~"ring U+o trainln:; perloO ... TP!o Ob'lOf¥11t1ons 1ncludo tht 1tudo"t'1 participation uuJ conduc.t In traltt•' 

'"l aa eeti al~hh roac:tions to w.arlot.~l pl'otle~Bt and 'ltu&tlon•• A scale of 0 to 10 h w\ed, 0 Indicating tt••t the 

trah ~as PC!t boen Obtetwe\1, the lo.or """'~''' lndlc1tfn9 bllo. .ewerago, e~n4 the td9h•r 1,.4tc.ath•g albowe evef&'!JO• 

t:.t ~~;Itt• to ;et 1tong .and •ortr •ltrt poop_lo 

~..;:& .u.nttp to 1'•'P tn,trvct1ons .. 

(~J !•'t"~~IIAI~'~ and lr"!etelt Jn .or•·. 
(~tl le..t-.ltrlovsr'lti'S •••• 

''' ff'e.:tfc:at lttt••ll.;ence 

Ctf &.1t~attl't.eSS • • • • • • 

111 ou~tullltr 

Uti {ffl•c:t ivettau, 

C9J ~ta~iah 7 
u:a l•ittathe 

Ull t-.;l~'~atlof'l 

u:• &.tilh, to hafte:tle. •"" direct peopte 

APPQ;,£~·-----,~.~~~£~,~.~~~~,~-------------
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SECRET 

TR~I~ING EVAlUATIO~ 

a. t•• C\t•:::•• .~v """'• Hdt. ··~4\,, h •"t""''t•• .... 
f~'f:.C>#>8tlt h'\;:.,t>HI~t· h1r fto &lfh"'-'i~'~ P!.• Dtt• eallfllll 

1\ta .n,<Pet: ... :....,. .,.q. it to ot"•' .. .,,.,.,., ~,~1 ,.:, t.ta••. 

'"" r•t-or• "'"""'"'*~' A•r'" •• u~o., to ~fll• ,,~ • .,, .-~ " 

CO'ftC•t "'• 

cwl"lor"1~ o~·tlll• ·., .. ,:~., t ... t\P•"~"'' .Jwr; ... »,.'"'". t<Nr\• 

n,, ... 01'11, ••• , ... 't': ..... P'4r ........ lt. t•.• ot~·· ••ctt ~· ., .... n ... ;, 
•to~;~t tf'i• ttrw~•,.~- ~,., u·•r'ht• dtlf• h •••lhth 11'11 

t~e fltel af ttt• l'-t>ei""t"l t:lv: ... lo"' '"'"_••t e:• ••••1"•4' 

etler tent act l"t t~• ~ec<o:>t-•H .... :t ,Sci'\Oi ... lt~q~ Off It·.,. 

OAT£ Of ~£PCI1T _l_O_...:..~..;;~_r_U_l_9_50_· ---..,.----......_-

·-·GUO(_...;.? __ __.._ 

1. Pfl"':·~...;c( IHCNto .. U•• f~ll~lRg ;•a.a.t Slt~M tl\• ecfd~••aePIIl of 'till• tt.eo-.t•l" chsa ·prottl••• at~~ct ••••'"'"" 

tlo"'• T,.. t..-l"•l ~~,t.foh acore Ia btolllen dc.o.A t.c 4""'-21C•t• th•Jehtlve ••ic•tlR>t of ••tlo"' factor•• tft• owvtiie 
ldj•etl••l Patl ... ~ t, ID•aed Oft tPte folloelnt scal•t q to'~'' U"'t.»thfec:tor,; tC' to ?~t J•tl•••ct<'raa ~a: to~~~ 

l•c•ll••s• w t-e :.~ct ...b.£.U..L2t·· 

I" 

Ill (..,.....,.....-....... Ol batiC priACiplu ef thl'>lntl•o 

l~J IL1H ..:•·t,.a4ocraft hbllltr to apply "''"tiil'les 

..l 6 :'ar.d•ttint oper•tlonaJ_. 

t't ,.,,lt~'!.~ to •••ha•t., opor.'lt1on.at data 

... , lt;t~t, to v·u· orerttlon•' dati 

,,. ,,.';J'!o't>; ... ,. .............................. . 

tU llloh~alltp ••nlr::uhtiOI"I ....... " .. 

lit 6.1a.:o:a!llUt 1 to oporatlon.al ejqr;e""c~•t .. 

l?l &U., ... t ~ ......... to 4•to f I • • , • 

U~l OP'c•,;::.atlon and ptetot,tatlo" of erlttert ~aretlonal 

TOT&l 

O••r~tt •~i•-;tlwal ratln!J 

roul~l• $c"'r• 

hOI 

.,01 
1:0 

UOI 

1)01 

12CI 

,,01 
,,01 

1201 

ItO I 

1)001 . . . . ........ 

te"'l•••lf \eore 

28 

32 
1' 14 
19 
17 
.u 
2.1 
l4 

16 

218 

lrutruc~_!P:t t:>..,.ft"'l tl'te tralnln4 period. n•• oibSef"'''O"I lftch.o~dt tho 'lt\lt.lf'f"lt•s &'.Jrtlcf~Atlon a~4 condwc't 11\ tralrdr.g 

"' ••II •• tttt ~•ctlo~tt to varlovt protdoas Al"t4 sit~a.ttlonle t.cato oft'\ to 11/ l'l "'•"• C: t,.JI~atln9 tP~o~t tl'l• 

tr1llt !l4a Nt a .. ~ observed, the lo••r n~o~lllloere lf'll.tie:attrtg o•lo• .avor•i•• aMI ttt• llloii"•' I,..JicJttft~ u:o•• .tw•r•i•• 

Ut lt.tlfi~l to got afo"g and eorlll ehh f•Ot-h 

12t ,,;liit, to grasp lnatrwct lon1 

u• (llltt .. .al&tit ..I".S lnt•r•st In OOf'li! 

,,. lflol!'"3'lPt~lltell e • e e 

I~P fl>ta.c'!'l:-•1 JnteUigence 

,~. ..,,.~ ...... , ........ . 
IU &aa,.1:&lfltt) 

lfl (YU·.;,t;11.,..,, 

ni 1-1••• n,., 
UCI lt~~'tti.ati11e 

1!11 ,.,.,;....,.'tlo, 

UZ'I aaittt, '(;;, htnJie .uut direct peoph .. 

R[ V I[W(Co --.;-, ,-:,:-:t:-:,-.-T~0:-:0:------, 
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SECRET 

TRAINING EVllUAT.ION 

1. -'"-• 'offlf:_l•l to •'-0• ,,._~, .. ,:"""' '' e~ttu•t•f ,·, 

PtPtct'ttl't '••P0>4"1•1•h· fc:r lt. ·att~~v,lll· "'• ••• •''"'" 

'fll1t -,ru~r•tr.,,_ tl'lo• It tO OtPief ••••t~' ·of fl>h •t•••, tP..e 
f•~ort·a~~v•4 ~··•' '' 1~0.~ to t~• ttvdtftt aho• It 
CO"'C.ti'At" 

z. n·t•t•ron ,..,_.,,,., t•• ft"'''""1'• o•••t••''~""'• •~d 

o~lfttO~' ot t~e'vtrlo~• r~tt•~ctota d..,rlng t~• court• 

liSt•~ o,.t,.. •lt!'t_- .. o '•'•'•,.c• tu otrt~r '''~' cr :,J,.fl"t' 

ttc:-vt , ... 'ltu>ftl't.t. ·t)'· c0•101···· ~··· h ......... . ... 

t~t- Ill~~ of t~• rreiniAQ ,l.ltlo~ .,.4 ~~, •• ••tmiAif 

af'ttt coflltect l~~tg tt\e ••cotal ·,.;f 1Cft-tfvfl"iiJ Offlc9t. '.: 

DAT£ or uEI'Ciir ..J.QJ'~ ... 1~.9""5~0:..-.;.._ ___ __._ 

0 IY 1$1 O• ___ 0PC;::;::...::L~=-Asi81~iirt;"p. 

1~ Pruoaou•cr ueci~o. .,.._. •.oll...,·lng grid.u 1tto• tfte acf\""I•••NIIIt of. t~• etvdertt 111 c!••• pro••••• '"' eBe•l~e• 
lttet~rcal~ ~t"O ,.a;,~.--~, ···•9"t lAg Of verloUI factorl. -Thai overall~· 
0 to.HI u•utla•ocu•ll &o to J9i Satlohctoru 10 to 89,1 

· tlon;, Ti.e. Utii lfoult.lt ••oft Ia .•rokoli doon to 

UJ .. tlul rothg lo 'u•d on,;~ .totloolng·a~ol~& 
racelt'o"'! 90 to lOOt :,·uporJor. ·· 

(l) 
(2) 
(J) 
(4) 
(S) 
(6) 

(7) 
(8l 
(9) 

(10) 

Problems 
Reporting of·Iiif!llrllllltion •••••• .-••••• ; •••••••• 
l!essage Writi.ng ••• .-•••••••••• ~ ••••••••••••••• 
Int.Grviemu Procurement of :rnto:rmation •••••• 
Intorrlen·a · F8rsona.llty Hand.llng .......... .. 
ld.!.wing a.nd Sketching •••• ~ ••••••••••••••••••• 
Observation and Description ••••••••••• ~ •••••• 

Obieotiw Tests 
IntelliLSnoo Tools and Objectives •• ;~.~~~~ ••• 
~epor~ Mechanics~··•••••••••••••:••••••••• 
.ClA Security Regulations ••••••••••••••••••••• 
USSR an~ Coawnmiam ••••••••••••••••••••••••••• 

Poosible' Score 

( 
(2$) 
(25) 
(JO) 
(.JO) 

(25) 
(20) 
(10 

Achieved Score 
2d 
~ ,. 14, 

16 
26 
2$ 

18 
lS 

9 

Overall· adjectival rating••••••••••~•••••••••••••••••••••• S:~.tistactory 

I• TRAiT tUUCHAIST,IU •ltC-0. T~t following lndlcotoo t~t •orlo.a Porloullty troiU 11 ouorwtd Or Uo 

lnttrwotora during ·t~o Htlltloo ii>Hiod. T~• o'uorvetlone lnclydt t~• ltvdo•t'l partlclpotlon lftd coofyct In treln• 

log •• ••II ia hll ttaotlou to .. •lout rroah•• lftd al_hatlono. a acelo of 0 to 10 Ia ... u, 0 lndlcotlo; thU thf 

trolt nu not Uan ooaorve4, the 'lo••• nwaoin lndlutl•t otlh •••••t•• «~• hl;oor lndlutl•a novo noroa•• 

IU 

Ul 

I} I 

·~· .,, 
Ul 
01 
181 

191 
llOI 

lUI 

U.2J 

&tllltJ to got along and oork elth people, 

Atllltr to eroap lnatruotlont , , 

lftdwttrlou•n••• •• • • • •••• 

41tuteneaa , • 

UaptUIIItp o • • 

(ffectl .. nou 

Uullhr • , 
lnltlnl ... 

.. . 
te.t~;1natlon • • • ••••• 

aollltr to heodlo ••4 olrect pooplo 

.~ 
s 

. . 1 
1 
1 

• lit • 1 
s 

. . . . . . . 1 
8 
6 
0 

. . . . . . . . . . 6 
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SECRET 

AMA-NO~tli:NT TO A t.LOWANCK CO~~Y-lfu::£ ..\D,DENDvM 
For ::it.:ifl A.~Jctnl,(T·hon~&• B. CASA.;_;EN.) 

' "'··-----~~---...-' 

\ 
M:-. ThctmasB. Cauaha 

' - ' . - ' ,_ _, - .. . 
. l:l"!ec:Uvo .!S'Mily •·no • . your current Al\owaac:• COt!lD.ittee Atideodwn, 

u amended, la furtbo:· ·.amended by eul:iatltutili!l tbcl 'coUowl~g tor aub·pU&filrapb 
(B) entitled "Otlwl t AHowa.a.u J:ntltlemcmb": · 

Ci!!_ One-Tino .... :v.aym111ot. Yoo are be rete' a~tdilodited li ·~a· 
Ume~ n~ti.otuable Age~1c:y payn,ent lllf·$.US lo l~cia of 

···'. · .Jour entlt.lement to rehhburcittme~t for the 
·educational tra"l · · 

L.........--------,-------,--~ P~yn:eut ot tide 
amount wm be by deiJo•U to your b&nk "c:C:ount. Tl'd111 
payment :1od the Cllted allowances ss. llltt out In sub-

. .par:agn~.ph (A) above n«r ht lie~ of y.:mr Ajj;ency over­
seac allowance elll1Uemcu1tlil C!.li.Ce;)t tl:t11t ll<><)n your 
return to a donui!Gtlc: pe rinaneot poet :){. liiiSi!J:IIn;ont yo1.1 
will be entltled to a bome aervic:e tn..ns(<tr allowance l.n 
coa!ormanee with aa:>.:;>Ucable Aseoc:y f"<(tt{\ilati.onm. 

AU other provillllO!le of your AUowa11ce Add~chm:, ae Amended, remain 
ltl full force a.nd eCCec:t. 

UNI'nD STATES OOVE:R.NMENT 

'DY 
----~--------..... --~-------Contracting Olficer 

APPROVED: 

' ,· 
- i 

l 

'i 



',~ 
~ -

~ :,_ 

'-
' 

' '-; 
_, 

' 

. 
• 

-----..... ·~· .. -·~-~--~--
."'. .. . 

; •.t 
'' 

- .... ' 

ADlJPt-;OIJM··ro ~WAFT ACF.NT SU?i-' U:MFNT 
Fer -r11o~c a. CI.SMIN. Elfedivct s Augut i·J~ 

- -

·'?·~-l.i~:o ·ea.N.o&A: 

•· 

. --· _ ~- Agtu~c:y.·ALlowaace l$0~ml~~~ ia &~;~tl'iorlaed to modUy the inilltMtmrib 
... , ' o,i a StaU Aicuac lor COVOJ' .-. o;>e .'&tlOD&l or uc:urUy l'eAIIaOI'UI. Baud· upoi:a tb..t 

· a~orit'y; -o~. 1 J~• l~c.6, the' <.:Ommi_ttoo' mau. the 
·whl~ •Rill apply to -~l.'lir AKonc:y oveneao .tUUJlpmect ,. 

· 'fncuut t<et.armW'Uocs lhi?4tl'lllede·aa.G modily·aay prov!.t~~ioU 
yowr j):tr'OS.tD& ta4 :~!iiiU&t Sup;»l8~Dt "-bien .:oaJllc:& tl:uu•.a.,.ritb: 

(a)' ~e~ Allow~<!!.! 1-!!ective the da.y 'oC your return to 
beref.D autboriud a r.on•Ac:cowatabi.e·. noc-taxable fb.ed Alkrwaa'='"c:-::-e-:-;;':. 
f!he r1H<iio of $7. 5l:£0 for t.~e lollo.,..·iau ye&r, 1.. e., Cor a ODf' year r-eri.O!l. U 
req~o&La:.ed~ advacc:u ••>a'f hP ~raD~d by axa· A seney a~ath-;;;lalng ofiic:!.Al. T'hio­
lhlllltd aUowaac:t: ls ln li€!1.1 o{ your A~ency ovc:rsc.;a&.l aUowaac"' c-neitlemeilllts 
excej)t that-~ 'fOilr .ret·.un to " dor:~~~tsUc; j.Ktrn...ancnc ~at o! asalgn.i'nent you 
wW be utided to A hor.-.c Stu•vic~ t:r.a.ns!er aUowiU'lce- ha c:oniorm.a~:~ce with 
4il?tllli<:Ab1e Agency re;;ulauOaa~' Agency fixed a.llowanc:oe ar,. also l.a Ue~& of 
eciitl.emeni.s ·to (l) rehnbur'unuDt tor the overaeas o~ratlonal Wle o£ _your 

, F:ov aDd common c:c.rr!en l.n ~n.d"'rowadl land (l.) sto:ra.ao o£ 'fOI.I.I' HHE. 
t~\l:l!l.r&ero wUl not be lw-cishod ·~:-b., ~e Goverlllwnt ol' by your ~ovo:r !&dUty 
dt.ai.Ai£ ~ .,uiod covo:roa by thea_e ia.a~d a.Uowaccu. 

-- (b) ~!!!J!tiO,!!_J~·!!.I'!l-~:f~t. Dllrf.Dg th1a one year period o£ your ovo:rsea.a 
A081lp.moeat, you are herein autho:rLBed to retal.a, wltho~.&t oU&et. the llO~.&SJ.IIlg 
and cos&~f-~vl.Aj6 allowanC.elii o! your cover lac::illty. 

(c) R.lli'~'!!!...e_:r!e_p_t_!)~ ;~r.!~fl!"~~.!!: You a.-.;:ree to certify. whrn reqlle&t.d. 
that ;;a£il.yZntltOt& l'l".&de to ,ol.i &Iii Selt iorth ~U!tl"Ci.n b.ave l..eelll e:it-;;.aa<t<itd ior:the 
purpoee lor which n-!4~ an£~ bave not a.t.:CI'Ilf'd tCI yo..u: j,)GI:rson;d. ouivan·tA~e or 
euicluncmt. Yo1a ·•·I.H r-"'~Y any aro.ount for which yo\1 c:acaaot ;;>rovl<ie s\M:h 
a. cerillica.Uon. Yo" ;mr.!(:r~tta:a.G t.hoa.L you a-:-e not re<;a11ired to .a'dl<c Ci..i::Aac.i.Al 
a.cc::o\&DUQi£1 lor iur.oun~ received t.m.<ler (a) i!.b~e. 

&1-_____ _ 

AP.PROVED: 

-I 

' f' 



, 

;· 

-..;-,, 
·.• 

F··· 

J"t;~3 __ .Q, . Cuao1D:--­

. n ... n M.r. ··-'~~------.· __ __:,:.:_. 

1n .. vi"w o(y:::o\lr cor.t~.mplafeci. <:OV<"r """'':nrr.,.,nt, you h.lvt' bC'c.·n 
dt·aisr:ute(f a SuH .1\Kt.nr:. ThP._ r~a·y-o~~-: of iid;; .':i~pPJt:mcrit i9 to rill v~ur 
atte'lHoa to e"<i'l)t>~'\ polid~a ·,~;llich ar,. purlicd_ .. rly miilfrrial to you whiie 
Y"" arll" ao·.d::-N:;;n:HP·l_aoo to ·Get fo.-ti1 c.iri,;~r. nr,hi.s iU'I<f oblig.aliona 
induent to yo•i.r statu~o ae an app<>inrt:d employt'c, 

I. PilyroH ,\dmif'lirJtr:itio"'. As inuic,Hd io·y.::l\lr' S:a.H .1\~ent f'ersunnel 
Actio01. ~"('l·clrprei;'fir-i-i.lT~~y.--a~a ~t ... .i..· ,.,,. .81,3,.Sl0 --~-- and GS- 6 
Ct"Sp.'!ct:n:ly •• \!ld Y"'' al'E> ecti!l~~d ro rc, ,,J,r •:"- .. ah,r.y. ·:r.H~v.·an'"'-~~~·-r--· 
otlwr b.~i'leflts appth:~t>t., thcrt'!n. bt?·.- .. ,·er. t .,i,.a;o 'proc.,dura\ ~.uru.tions 
w!H Oil' folbwl"d t•J ;;re!lcrvr II," -~,>ou··<ty f'f,y·•I.!F co,·rt jW&itlou, · 

(•l Tnt! ~r.-:~u~ t•ffl'!::;urr';t:.nrr: th.-;t ';'O!t t·[·,· ::i'·t~ frorr: yol\l'" covr r 
3Cfiv\t.iP.& w:.fl b~ r~t~t·ud b)" 1'0'.1. oHl .'\!l t7ltHd ag.:Afrl&l tht;·gi'\IS~ 
~n:ulumc~•itJ •Ju,, 'f<JU fron1 thitt ~'~"f!'l.r.!z.;.r, Jn. 11.· l"i.:..:·<:: .. pt a'lil> 
pn'l,.-idei:! !n. p.17;'13l'~ph ·t b..,.!..Jw. V•>•ll' ur't:f .~mvlurn ... ntll I!'VC!I' 

t>:<...:r:•·d lhc:s•· d•H• yt:>u c. a a St;lli i\;:.,nr !i;:: <)\ ·~:ril&<• is to b;o rr.miHt"d 
to thu vr;::an;·f.l.tion on .-t m•;oth.l:l [.;,aiG. •w).•;!l ;, difioH•nt p .. rlud 
i& ·~c:.Iit!d. 

ib) Y<>Ur F·~d.-ra! ;nc.;; n.- I'd:>.~!• wUi \.:!: • ..,;~h'bc•:rt <u~d r.q: .. -..orteJ in 
C'>)G!\.'l"n"<lt:,C.i ·o~.·Hh ~i.R {'0 .:,)') c';!" a11y !l•.;b:~t:qt;:lnt r.~gulnti~•ne l)l" pr·-•~ 

c.-ed\lres prorn;.,.lgaiNl l:y :ici r .,,r?(atllt.,;;~!<Jt1, F:):r y::tu.r tnfvrrna.tivn, 
this oq.; •. ,c...:.;.._;:;.~; :;h !'h;.l1 ~.<.·~lh't!,,!c{ fi·nrn rh><: HHHJS fXlymo:nt11 due YI\.'IJ. 
1-'edtor<~llnc•lmt- t,:,_.,,,(; ;;:, ;;:~ :t!:'•)•><•t whh:h. wht"'• !~dd--J roth<" i>lcome 
h.Xt.'-5 w'ithlH·id iJy ~'O:J.t:, ·l\d' i.idl!ly nilt C".;pJi1l ~h~ tax with!1cJdH>gs 
\.l•)r:::"l,a:iy n')·tdf' frc·n ., 'l'r i!f"·."'·t::: tax,b!t>; t'~·J111p~r~dc.\fiOf\ \vith t!~.ia 
C'"'!\&ni.t.lbor,. ·f thert '" n..o ·.~.f:;:r·r:tBI uri[ it is ineufflcier\t, )'Oil 
"c~·~li h.e- t't;:") .. i£'"'"1 zo cna:<~ tall* ti•:n.i.[L':l'"t(·t-~ ~\"1 (.CC!t1ll':.).t.O·:II' with 
h!3 ZCL6b.\.:l. Also, t!-•J.' ;r.:;;u.'HlC..~ lo~.,~:.tor w'.th R .10--720 coYen• 

tht: pl"::>ct:':itln:-t.' tu tJ,. f...\l;>·v~d ;c. I')'J:rl,.r. to ::re·:·ein, to~mb'.i;rs.~mt'nt 
fo:r f·.H·cig11 ;ncur.>•!' t.1.:.t·:·e i;~ljK'llcfl ul:..:m y•)u. 

!d Thh ~r 1.:an!'i!al\~'n o,·:;Jl do~(lqct how t!:"' groe!' p;l}'m"nra due yC'u 
'ln ar.:ou!!l Pr.p:•·;!l,.nt t-' .\:..·: ;;nt:! •JtW h;df p<H' cc·<•t !b 1;2~·1 <.>f yo . .::r 
Ji:l"~:is tl.L\rv·fc.r (''-'l'lt.t·h:.:~toa t:• !h·- Ci.•.i! S•·t·,·il~' I:t>tin·n•ent Fund, 
1·~i" .lt"<1)':flf wH! o•• c;,. i:.ctc·-1 .:·;c·;n !\,- <~!i!-~r·cfll:::i du,• you ::Oy !hcs 
ur,::.._,.-~.~~ati.Jn.. 1} tl:t-;r.r: ;.~~ 11•"\ d~!it' .fr:ni!;_;'!. d·· !! ;r -f.! :.ht.ru!i.t('i£-.nt. Y~JU 

-..:"'\li br: ret;uii·o~.·d t\.l r()a< .. ~ .. :itt!c~ -'"1 ••• :;.~., 1.:t•• ~<.: f!.!!'t \J"re. ~ ~.ii'.·.:\,:)n in 
!J3ii:5Jf.!\•.'\'i·1f! Of j}..;;" Ct:rp\\:r't'~ \':"•!.tr~C,;'itl:,t":.S:: 

i4l) !1 tl":t'm;tr..t:rat qu~tft,.,~.., -!!r ,.,.·,t fu!'ni:~~:t:·d ,·:l~~ q.:.tJ..:-t-.t!'& .aJl .. l'J.r• .. 

~(ter" v .. ·i:.l b,.. Jo.:t :.d~:t ~.1 ;::1 t~:. 1""'·. ,;:r=--~~~· ";_!:• ;--t~~k:.i~t-h,.:~: .£·-'f" Y·'~L .. Il(Jst 
.··.! a.:.o~,~=--!·c,hn·. f:.1r:,J·.y ... ~-;:;.!t:.~· ·'.t.·:i ~rc.·~~--- ·'L"' ~t co~~onng for Chis 
a..dov..·a.o•:e ·~til b~ :rcqu 7 !'"th.i. 

~.f ~-!.l•~r ~!i1tt. .. :h r'i"qu;'C'~!d t~l:!.t y ·.u \~fa~~.:.- c\· .. ntr..t~ ... J\~·'i11-; l~:~ S... ... cf.t! St"'t'"Urity 
Ftlt\:!. S~l·h .. \,;:t:!btl~.r.:J~'f.j \'.•lli b';,· at\'~-~~ e-~).";.no'.·~:t: H.._,,.._(\'~"1£" ~11\~0.._)tJr-tary 
~oUt r1 b-J:.: '-'t\JS i "'"'fi' ..... '!."'V 1. ~ fa\~.! b t \; p.r. ~~!·r ~ni :;. ~~a~ 1: .a~ t n.., ~! r ,1r..~..: ~ ..: ~.d Tft'•.ir.: _ .. · 

tnt ~t. i:l"o:l}' t>t~ o::;n3:do:rt:d item,; ,.f •'-:~;wr'""' fn 1!::11 ~•rp,a.u!:&fi.J:-:, and lD 

~. ..J. 

., 

'. 
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r .. 

~"..:..t !"', ~.-' r.,,. ,.r.r rr::1rvell y\)\J r•:..:.-:·f,·f .. ""'.a ·r.:,r;:i!! of Your J't. .. ,rtjc's.y.~t·:....'n ;•_~ 
9•:t .... i'l ':'li.!J;_l:r:; ... mu·ar be' r~turnr·d iCJ t_td" _, .. ,.,.:~f"lhtath:.,n.. ,..,.h~rhr..r p.&!'ti.' 

f'i;.-.t.•,,·;r, ;~ p<u~ho.i}a~_c.~)'t!r facibt)i~pr-r•iram i11 itivolun.tary ... 11il.b~ . \ 
,,.z,·tt:>!n':d by thu urgaro.~l:;ot_{on: · 1 

,-----'--'--T.-::--::::--:--::::--::-"""f:-"~~--:~~? .. !".!!.Y· You u.~ hH'eby._tl•lthorir.{"Jr--1 
'---------.=-..- .<'r:"lium !'dy in c-:>aio'r:n;ar":'"·w;lf• . .&pp!icabl~: •Hiiuu.· .. -.n·t)'1.l 
._..,.. ,,;:;• t'!l. . ;;,r yo•.lr fri!orrnat:ioo c·vrr..,olly _this prc:miJm P""~· ia ,·, ... p~:. 
'· f!,,; .-,( ~·u:.J r biloe ·~al.iry_, repretrou adtliho•~l tax'abJ,.·comp.-osdtion·u', 

_.,..;,. :1:l:~ iJ i!pp!icabl~.!Ol'.that .'p<"riocl of hm"" you are auaisned unde·.r no~·· 
.altid:t! <.Ovea:-~ . · 

. · J.' tq_u~UL~!!_on AYluw~c!. Y~u·arf! h~rci:>y a·L,thoriJ:t!d a.n ~;ualiu~-
·::o•·. <allowance 'Jn·a.:l.·~.,:rdance Wltli applacablfl· orgar,ha.tion iauhJaQct's,. 

4. Trilvt:l Ex;.:'?.r.':;.es. You w.Jl be- antilled lo tra\·4('/, lr:•neporlation 
il qJ r;fl')rage "irf'c;;rJ c-'i~af::;7P-.Wtl•1 the I egu)alions o( th!ll ~H' s.H:i z;ation; 
'~~~ .~0-lr.. pro.,.i:i .. u 1-:ii...t tr;,.,·,,t I'.XP"'l'lii"5 ol inf(ljlriilted-p<r~oonnel wil\ bc­
;.lk·vt"d in <H 4.-:>rd:H1er "'·ith the regul;,lione of tbe!r co\<er or!i•nizatic)n& 
>•r HR Zl. which~ ... ·: r a: Jr ...... , the g~"f'!<'>tar .amount. · 

5. Tran·l Pt•na_ll.it"_S; You h~ri·in a.R•c.-. that yC>ur a_lllaignrnent:abr..>c;.::! 
will be !or ;.·r.:;i·~;~r;~.;,--;;r-- -from ihe •b~t" of your arr:aal 
;,t •;o't!l' pcrr:-1;1• .. -.r.r ?·-~.Sf oraur:~-:-~or;'f~'b·~-~d) ar:oignmP.nt ~:hall be sooner 
t<"n~:inatl·d bi' th-: G,w •. rnm~nt for ita l·onv('ni4''"1CC, Your violati•:>n o{ .stJ<:h 
.qrcr:-m11r.t n;:..y z-•:s :!t ir_ :regulztcry travel pt-r1.dtie11. Hi~ 22- 6 prov1deo 
th.lt. iJ ~he <sgrt-!'f"r.(·r.t i!.i vil::>la!erl •iuri.:-.p; the firat yca.r cf duty abroatf. 
t·x;;,:;nditurP.;; f~•T tJ'.:<,·<!-1 01nd trans pOl l.'t.tiO•l to the f'O!'If, lr>dudi.ng f'~l' di.~m 
·,..·i,ile at hlf.'af.!rp•artt-r., and ~;toragt• t:>l. l'.ffec.:h. dt;all be r• ;mbuTsfd by th~r 
f'lmployee. !1 t!u. a;trt:i:mr.~t ;s •·iolat;.···l aftt~r tht· f~rat yt·.u· o' tL1ty. but 
b<:Iore- tho '''Plpletioo. <J! the minim: .. m• t\)1.17 agrtH:d t;') et.bcve. rc:turn trat·el 
at GovP.:rnrnent ex::fonae shall nN be allvwed .. 

Jl.GREF.:O~ . . ----------
. 6 .. 5t:f:r.,cy. Yea will~'" require-d to kE:•!p f.-;revel" IH!CH'' this Supa:-ie .. 

tnt.r:t· ;mt! aJTiil-:n;~,:)ru~n which you mav .;btajr, by r,·;•ll'-'<> he\',• of (unler.9 
r-.,i•·a~.,>d in ·nr;tiug by th~ G:,~~o:-r.m~:~-1 from .;uch ,.b!ig;.r;on). wilh full 
kt1·•·..,lt dg ... to;ar .,;._,iato:,.\ oi ,.,1ch •:.Pc r<::cy rn.ty 6UbJI'!l.f Y•'•· ti) c l'Hni.na1 pT•'I!Ie · 
<::Jt\c.n aw'ler t'->!" Eep ot:age Law!!!, dat.,d l5 .J•Jf;.~ 1948. al'l amen<.lt,d, ;\a;d 
•.>ti:.- r a;;:;.hca.:.i~ iaw •. and .r"'gulallolltJ. 
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S£CRH 

CONTRACT IHfORMATIOH Alfl> CHECK LIST 
- {CON_T"' HUE if) 

,.;,~; 5£.1: t'<STIWCrtO/'fs o .. f_t~sr ""'u_r. 

1(1'i V 1_11 '"" _ _ :_ •.. -_,'THt" r::__•:~_l..'!__!_~a:..l..l-.:..;.lii:.~~-.J.$.~_j.....:..·-.:---,-'--:--:-:---::--1 
· flfllrr't'i;· ($tP# 6 JO··•IJ. ll'io·•:JO . • lD.-610.·· .JO:.JOOO. •"" NB'lO·OliJ·'J.·. RB l<J· :..~~hl·J •nd. •t~r •u .. ·cr•aec.t r.f..fa:eiu•• le_, 
. ·~··net&te •llti{~i:•bl• to r•t•ou·• Car'•More.t• of conrra .. ·t l!•r•o,.,..,;J 

i:&OOU~ &ld l!\2pft'l"''ri3ioo of' f'!6M 9fl'Mh el.~y ~ttcd. 
h'p.>~~ 1'116$1!~ ~ o<h•eloy;Dl'Snt af' fl!,~t ~11.1~:-t.~ or pt"'..).1-~cta. 
Reo'UitD"!'llt Of -~t ci\ncU.datou outn1cl~ vhr:n rwe-_,:u;aJ7. 
~t:..CO ~or O'!ftl cma otner a't.Gtioo oy.ra;t_!,-;.n.:; • 

~c equiJIP3'D.t _ ool~ 
~ uoistA!mt B!lU il!dito1" 

:JUALifiCAT.IONS 

Aae.btrmt t,() p.lezm1n« div!c1~111 of rowiq I!!Uthol'it-.7 1.4 a~ dt7 
~ onteer far pe.st. l2 ~ · 

l'kvsplpno ooel~ ooit-"11" - :t2,1oo 
ft.lliliatant to pl.lllffl!>1r.r. M.v!::ioil o£ mw~rs iin'tmrl.~ $J. '!.00 

ACOITI~NAl INFOR~ATION 

11'41:>t'ft~;.:.a. .. ~s 
CC'\.'.."1t't8" eo., ~·sa• 

d4· AOOITIO"o\L OR UNUSUAL llli:OUIII[u£-.YS. JUSTifiCifi~S QR (Jifi'L.A~~tA,fiOllfS (t'•• otlter ·.sMd• il nec-••••r.r) 

• QAT( T't'PIO 111M( .&. SUiiiAfVRif, OF II[Q\1(5ftt11C 0P(.4.Y• OAJII 
llltG O'rtCI.t.t. 

't'tll"(::l -~~I 'SIC-"Al"V8[ 01 CC.31T1U.t'f a•l'~~~o;~<ae. 
OFJIC(it 

, ...... Dt.-PY\ 

.. 
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SECRET 
tWheon l·1llr,t In) 

" " 

" 

_·I ";. REQUEST fOR MEDICAl-EVALUATfON - r ~· ·;~~~v~~·~ 
,_ .. - . -------- ]-·-----'------J. PO\tHO~ Tff\.1: 4. o-.ADC 

!] __ . __ _1_~-~tttf.~lltT __________ Gfi-15 ___ "' 
S. OP'VI(.l.• OIYIS.IOH" BA""''-'"". r· f:MrLOHF'S ~>t. 

~~~w - ------------ _(iSla 
1. ·PuRPo5f: Oil" 1.. VALU&ilON 

~------------.---- --- -:...---·----:- ~--

D HOQ\/TD'f' 

D l"Ril•EU.Pt.OWNIINV . - -~ Otll.ASI!AI ASitONY£HT lk>QO lcmvo • .retU:tJL.tiL.S• .. ~i.;.., 
It TO 

D IINTRANCII ON OUT 'I' .. r.-.---Oct.Gbor . ..l.DG7. 
If A 1' ION 

~{ I 
D TOY lfANDDY 

--Pal------
TVPit.OP'CflVEIIf 

D SP~CIAL TJIAtNlNO _6:-J h ...... 
-:----i.hreo--------D ANNUAL NO. Of' OF:P~.r-.UFNJS• MF:P(JRTS OP' MEDICAL 
HISlOtaY (!.t .. , .A.ffJoCHI!O 

I 
L_ _________ -·---·---· 3 

0 AlE TURN TO DUTY c·-, NIETURN FROM OYI!RSI'A!II 

--f'TA 

D 
... 

P'ITHIES'I I'OA DUTY 

Sf A fiOJI! 

D ME'OICAL Af'TJREW£NT NO: OP' D£P.~ 

,;·~· 

---------------- ·---· 
I~ OVI!'RSE.AS PLAH,..IUQ EVALUATION (On• &locll ttklllif bo -choc.ltod) 9. R€QUCSTtNG OP'P"ICIER ·--------------- ----------- ------

SIGNA fUR€ 

!iiil YliS ' '· ' --
I l ElPERS 

D NO R ·r:T, 
A.n "' ........ ~ 

tO. CO .... t;,NT$ 

!of·_·o··· 0 
J:.'::'.J'f" ..... 

MEDICALLY QUALIFIED FOR 
__ ...lio..U<:.IU....ata.tL'!::lBtrts from a p:r:f vni"c PJl~\H:i:§Q n°h P£!Ui&.<:.cliD~odQQ...--~----i 
U. Rt:POAf (;.f EV'A&..UATION 

OATC 

259 v ... t .~F- , • .., aoua 
'l•' ll'oO•~s. SECRET Ut.l 

~ 
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~I(;ATI(IOI 

S f:. C 'H E T 

~--'-~·~--·-~-----,---­
-. QUAI.1111:0 ina 
CAII-Illi:I[JtiOIII 

. ....,_:____: ___ l--·"- ------------

Reference: OFPS-10932 

CASAStN' s dependents took physi.cal examinations at the 
American Hospital! jon 20 February. Since, because of. 
his cover there ·could be no L:-.1il\RP connection, Cl\~l\SlN' s dt-?(!n.:lc~1ts 

made arrangements for tht~ir !>hysic<11s as private cttb:cns, on th£­
pretense tl11.1t they rcqt1ircc :o:tntcmcnts that they ~Nerc in g-:>od 
health in order to obtain insur:mce. Obviously, f0rms 88 "-"Ct'e not 
prc~ared; the attached certific<1tcs of CJOOd health and freed;:.~ 

from contagious di arc <lll that is nor:nally cjiven to prh·ate 
individuals hope they suffice • 

P.ttr~chmcrit - U/S/C via TNP 
As Stated Above 

Distrihution: 
·'3-Chief, Eur-Div ...,/att usc-tnp f( U~..L· ·• , y<f··• ;r- ·"/ :.5 '/ .,. ... ., ... _." .. · 

! <'- ~ ~ .• : ~ 
( . 

----------------.------.. 
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Ch!el, .tun 
.w.nhtititrathe~~l/"~i~al . 
. .t;.gpo~W O{ 'l'bo~ u. ~~l~.Jii . 
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' . . 
~~ts did aot t~ phfs,lcl'll u.t..iUn:aU.cu pr~ 10 t~ PGI" 

~ U&cJ cwomeu Ekldi~.LI. ~u. 1 t to ~~aUAl tboU a.r~ta 

oo -~ tv t.bei.r ~icaln to oo u~a il:a tk t1elcl c.M t1:1e ~l.&lto 

lowuiscd w Uea<tq;w~.rtea"S u ·&;,OOJ, as .~'"fitblo. 
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SJ./SS 

• Cover requi.Nm.ents tor Thomas B. CAS!Sni (P) 

2. SR ~d li~e to tiave a durable, pnrmanent eover estsblished for 
-Thous B. C!5.!Sl!i as quickl,t Iiiii JX!Bl?il::le. CASA.SlN is pfilser.t.ly a 11tflff 
employee in !:e.a~~rs. l!a will bo available t.o develop and und8rtake 

-- c~vor prepal"'-at:!.w::.a cs ao.Jn u Cover Group has_ completed the r.ece.ssary 
uT&nt,'8me!l ta .. 

3~ It v!ll ~ cor.venicnt for CJ.S.ASlN to di.cCWJill cov!!lr plana and 
pfilparatiou \l'lt.h ;r."lu. whenever you v!sh. {tnt. • .3SJ9} 
vill aone u HG.adquartara case ortieer an:Udf\vi!Il'60pj:eti~ed tc pNvide aey 
auppl61Un~ inro.ra~ation y-01.1 ma.r require. 

- .At.tcchme.nta 
As stated ia Pans 1, 2 ey 
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l':\lfH) ST.·\.H:S Gt •. t-:R:'\Mic:'\T 

Jl,ftJn otaildum 
TO Mary 

J:;/Pers. · 

r~o~ Res15trar/OMS 

,._ 

OAtt: 

. SubJect has been eval~ted by a.ts anll found to be qua~itied 
tor proposed assignment • 

. t;~ 

{: 

:~-: .. ~,Y~:t:i':«i;.¥-._~ ... ~--·· .. ·--

--·: 

U;II!TED STATF_c; G<,. c:R!I:MENT 

TO 

emorandum 
Mary 
E/Pers. 

nmr Registrar/eMS 

0.\TF.: 3 October 1967 

rlo med.l.CeLl disposition, Dependents vill be e•;aluated Vhen 

physicals llN received. 
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A'l"l'El\lTION 

SUBJECT 

c:::!or, :T 

~itv' {Y. "1~ 

.-, 

. .,; ;·q>:.crt"-::" ~ 
i. .UO .:•o• ~·;.,.;. 

L-------------~------~ CoVe~ Backstop 

l. In cCICipnance with above reference,··official cover bacltstopp1~ 
which utilizes 

has tleen estab!ished for tlie above-r.a:::ed individual. All infon:.at1on. 
concerning this cover arrangement is avRilable in the Official Co\~r· 
and Liaison Section, CCL. 

2. It is requested that OCL/CCDce notified when·t~is co~~r 
arrangement- is no longer required. Any changes 1~ the Subject's Head­
quarters status should be-~oordinated with this office for the determi­
~ation of need for continued documentation and cover. 

3. SubJect has been issued Unit ID Card No. te([V·4 fQr 
domestic use ~~ly. In accordance with arrangements made with Offices 
of Security ~~d Personnel, the above doct~entation will be picked up 
by a CPB representative for any individual making a PCS move frCICI Head­
quarters or an overseas TDY trip. In the case of the PCS traveler, CPB 
will return this documentation to OCL/CCD for disposition. For the TDY 
traveler, this documentation-will be retained by CPB and returned to the 
TDY traveler upO."!. completion of the trip. In the e•:ent of a resignation 
from the Agen;:y, OCL/CCD will obtain the documentation from the e::ployee 
at the time of the employee's.debriefing conference. 

Chief, Official Cover & Liaison, CCD 

cc: Peraor~~l Se~urity Division, 
Office of Security 

....... 
t•60 15511 ... "' 

.. 
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(2) starr e~~~plo7C1e, GZ·U., ~tap S; total o.:~mpensat.1on Ul1der cover should~ 
pabllc]J' within range ot current aotual c~sct1on~ 

h4d C!:A for· ~ontnct vorl!: in 
Spouse 1o 

(4) Medical statwa Cl 

(S) Employee has luld psychological esses;rm.,mt. and t..eehniesl i.otorv!ws~· 
Results prosumably satia!aot.or,y. 

(7) Nev oover can be assUli:led at an,y t11AO. 

(8) Proposed departW"tl date overseu Is roughly aweer 1962, but is ne:dble. 

(9) SR/Support and t;R/OOA t'ur.da will be available ~ support 1!111 operatior.al 
expensoe end tinanc.lal commitaants lll.llde. to the cover orgar.iaation. ·: 

B. B1o;7Taphic Inroreot.ion 

i 
i 
! 
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(6) ObJective personality evaluat.1or.1 A."l t~xceodingly well~ulrpold -;>reretiona 
cffioer, combidr.g an wccollont kn.,ulod~o of· t.he terget. aros an-.1 of 
the baa$ COW'Jt.cy with proven orenuonal kr.ov-hov and II JUtu;oe, itr"rnnmic, 
191elt-oont1dent personal1 t.y; HAS a 10'TO!!t fM111t.y to 6.Xpross hieatti! in 
writing and orally. Very effective in dti~ling Ylth people o~ various 
lovels, poiaaJ and.buai~e8sl1ke. 

C. Zocurity Conelderationi 

(l) L"llployed 'IJy CU. 12 yoa.ru and t~.P Oo.}:lt.l'.s. S·ecurity app~val b ttP SF.CRli'l' 
dated 10 Jur.e 1949. 

(2) Employee will knov specU'ioall.T ot ClA ir.tflrest. 

(:J) 1 UlployH has !lad MIWil staff e...,U.:>yee accoss t" CIA. bdldin~. 
l 

i 
\· 

i 
\ 

•I 



. '~. 

-- ;·· .. , r:T 
·• ~- i _,_ .. 

(6) _There are no otl:er.lmown probleu l:ieu-ir., on aecurU.,r. 

(8) Alter the forthcot'ling tour, it b hoped that the ei:lplo.ree vlll be able 
to continuo 1n a [~~~===~~cover ·capeci ty, or ccr.vert. to the most 
appropriate off1c1e COVer Cteted by operational and admlDiatrative· 
plannio& nooda. 

(9) Thle 1e a request tor pon:aanfmt cover. 

D. 9perptio:al Ir.fo£!4t!on 

(1) Ixpe of CpcnUon 

(2) 

ri-cA maLareliient of large group of aeents earlier recruited by others 
tor REDWOOD purposes, includir.g temir.ation of margi:utl assets. 

Spotting, assessment, IU.d reporting pot.ent.ial uv recruits. 

Recruit!:l8nt. ot agent-candidates outside the cCI'Wlt.ey ot aasi~at 
vhen IU!tCEII!I38ljl'e 

Cla.ndeaUee supJ:ort and co:n.wnicotiona of ovn a.nd others• openstiona. 

Other tasks set out_ b7 O.tetion, vithln cover a~d time-available capability. 

L:oemt1og 



:.. 

-4•. 

(3) F.litployoe should be rel&thel,y frao to travel on short t.r1~ to nearbi 
oCNnt.riea ol WOeten ar.d K!ddle · • · Times and !ntenw vW 
pl"'bcabl,y be dlctat8d 

.(4) Specit;.trou£s ~he.!!rloree s~ou1d be able to contact 

Altb~b 1t. 1111 mt· eesenUal, H. Wuld be desinble it tl:e ~Qfoe•s 
cover pemU.~ h~ to· 1.cU.1ato ar.d maintain contact& 1n tte aeielltltle, 
t..eohnoloi!cai, ooraercW a:::<l en,1neerillg tielda. 

0) lnoou cUreetl.y lit.t.rS.wtable to cover ahould be in the raD£'8 ot tlO,OOO 
per 8Cil\1l:l1 vitil aurple.'!Jitr.taeyincome attributable to COJZis.sions, 
retalnen, piece writ toea, peri.:~nal nsoW"Celll, etc. 

(6) Employee should bca able to devot..e upwrd or 30 houra per veek to 
openti®al duties. , 
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