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MU-I()M::DUM FOR: Chief, Records . Services Division 
Office ot Personnel 

: Personnel Security Division 
Office of Security 

25 Jul,y 1957 
(Do.ta) 

L Cove~ arrant;cl!'.ents huve been completed. fo•· the: nbove na.med. 
oubject. 

2. Effective it is requested 
that. y01.:r recorda be propcl"ly blocl~ed to (deny) 
(~) subject' a cun·ent Agency e.mploj'I<Jent by M externnl 
inc;,uiTer. 

Ch.tct/ Ot'ftr:in.l Cov~r .: L.t:J.i:>(m, CCB 
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MEMORANDUM FOR: Chief, Records a.nd Service:l Division 
Office of Personnel 

SUBJECT 

1. Cover nrrru1e--e:::ents ~ hnve ooen com
pleted for the nbov-c -named Subject. 

2, Et'fect t\•e l July J 9.59 , it is requested thnt your 
records be propcrls !.-locked~ to deny~ SubJect's 
current Agency emplo~·:cent to 11.11 external in.lUirer. 

--· -·--·--· _. ---·-··----·--·-- . ·-· ------------

lri .. "~ ::-;; ...... 
I I . . ~ 

! f .... 

.· •• , J 

1580a '~..: .. 
; .. 
..,; \,; 

IS/ PAUL P. sff'ifl\1/j, 

i, I 
'I 
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SEr:nr.r UH!.. ·-

1. red on duty rlth CIA 11:1 1951• 
After b performed a variety ot funct1Ciil8 
with di:f'h.r=t l.'ltat"f'o Md divisiona, thus MQ:Uiril:lg broad 
GJCperlenee. S.i.nce Juns 196::1 be hna been Oil &:~SiSllJIIRt in 
Mexico City. 

2. In We.:Uco, ~ ia still the m.Ma.ger of a large 
technical iru!W.lntion v-1til over thirty employooa. Th0 pro
duction of tb:t Ojlorat1on :to tr~OWil emd it ia gonera.lly con
ceded to be ~t) :t<JSt mu:cet~sful thing of ito kind.. He ~a 
its internsti~~ etaft e~;othly, and nll probl~ that arise 
a.re nalvcl o.u t.l.•' .l.l'.:;al. :::ct-;;f.l. S11cur1ty lw-'1 b-:~!i?O !f'.e..L"ltabed 
f~Ut'l.U~ee.ly. ~ift~~iil a t.lu:ft, ll.,arty, ccl!lfhhmt mru1 vlt!10\\t. 
a. vorr:tsom.e t:U:r.J l.;1 !11.#.\ .IDAlw-up. 1l1l 111ll tmdertuke anythtng. 
Ha hru1 beco-:1 1n g:rw.l<l r?r .f1 V~ Cill<l !'1 hiil..l t' yeru·, 

3. It 1'<> NCO'!l!!l~~le-1 tlu;.t&,.~ be pro,w:.ted. to grade 
08·13· 

I !,>("',... 
/. ( \ ~~ 

' ·! 
I' . . ' t,-J. 1 ~~ t 

J. C. Kt:NG 
Cll1et, 

W~ate~ H~uphere niviaton 
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SECRET 
XXII (If,. .. , "'"" ,. ' 

REQUEST FOR PERSONNEL .ACTION· 

REGULAR 

V."IDV<I f(,,f, L/1, tN.I 

/"'' ~~~~~ .• =r~7~~u~---------------------L---------------~--------·-'---------~~~s------------------------i 
EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESION.A TION. 

1152 SECRET --·-Ci('l:,._··T-----, 

I H0\.£~1 't•)IA ~~ ~4tl..: "'-. ........ '*" ~ 
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DRANCU 1 
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It 11/IWIKS 

FROM: Pos. No.: 0853 
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SECRET 

7 NOV~ .... 

MEMORANDUM fOR: Chief, \~estern Hc~lsphcrc Divhion 

SUBJECT .. . . Step 

1. I nm pleased to send to you t~c attached official 
notlflcatlon of the approval of tho Quality Step Incremse 
which you recommenc.lcc.l for t.hh employee. 

2. 'l'he salury lncroa:.io v.ccomplhlied hy the awarJ of 
a Quality Step increase is important and tangl~le ovldcncc 
of the ostoum in ~rthlch the employee so rocogn.izod is held. 
Howevor, I boUcvo tho commendatory and lncfmtivo boneflt:ll · 
of this a~nrJ will be pnrtlully lost unlos9 lt 13 prcsontod 
in an appropriate ceremony which will afford the .lndlvl.dual 
recognition n~ong co·worke&s uno ~upcrvl~0~/ offlclnls. Also, 
I ballevo !SUCh recoJ>rli tlon :;.o1·vos to 1nspi re oth_,r employe.es 
to aspiro to ~arnlng such rccognltl~n. 

.. -:L Acknowlcuglng thut ~over problem!l uay severely 
llndt l.ht"! m:ul;,cr ln ;•hi.~::, tld:; D(;tlct; i:; :d·,~·u~rttcJ to th13 
~H:;;Jloyoc con..:,,n;..:J, llHt)' l n.<d. th;Jt you arr;w;v; to h,we it 
pl'e:>entet.l wltil $w.:h ceremony nj lr: upj•l'OJHif.tO:~J tu hl:.: !;tatus 

and as !l i r.nmen t • 

Rob~rt ~. Wattlos 
Director of .Pcr$Oimol 
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!IDORANDUM FOR: Secretary • CSCS Agent Panol 

l. WU Division fully endorses the strong recommendation 
Chief of Station, Mexico, for tho promotion of Arnold F. 
from GS-12 to.GS-13. 

2. The project supported by~ during the last five 
yenrs is considered a model .in the Agency and a good deal of 
the credit f~r such excellence is duo to this officer, whose 
1aan:tgement of tho project for a prolonged period of time has 
been well in excess of th;lt requ:l.red of a GS-13. 

3. Subject is 46 years old and has boon in grade as a 
Gs-12 for the past seven years. 

' I . , . .,.-
.\.. . k I~~-:- ,_ ~-J~ \} • __ 

Desnwnd r'i_t7.Gt!r~1d '" 
Chi of 

1Yester!1 lloml~plwro Di v l~ion · 

!"•" 

.. 
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ACtiON lltCUIRtC. al:lt;oi.IWCU 

t,C'!'Ic:-I: ::(!c ne lo'11 

2. Ch~e~ o~ St.:J.t1on n~1n r.trorwly ur.<"""s th:tt this o;'~":l...::.:n· be 
'"'lY> r~~ed ·,..·~ :;...-~-13 ~;-:--c:<:L'lt~:ly. lt ~~ n0!: .~~!;t, jn t.h~ C'l"'j!t~m o~ 
C"r.!~~~ or ~t£:t~:--,. -~:v:icn Clt.y, to pt:.:·;[:l~~~c ::n vfflcct~ ~.-~10 .:s· f"iV~,1 nn 
:1:-i:i'i ·:r~;.cr,t :;.::; ::t nz;;;.-c~.:1li:3t" (i.n th!:; c::!:.:e a "tcchnicit:n") ~.::d 
no~: ;;~orrot(! t.!r.: :-s.;; Y.c~ulr. be the c~c or e rcr:uL~ c~Ge o.!".:~cet'. 

3. Ch!£:r n-r :"t::::tion, r"~:-:~co C~~:J, }rl:-{ r(:~c&t:cdly ~~P.cu:·1~:dcd 
:·_;~~i u~.::or: t;!;c ~-~~o~io;. cf :t:{: :--.~.;:; l~:-:nu::l ;;l::.~~ness ?~~.10rt 
r.:~d letter o :-- ~;.....-~;;.;;:;:~:. ~ tn.l o:~ lli nutlij' 196!~ (:-.-:-~:·7'l'-lt~99). ~~.ts 
rcq,uest !or ;-r:-"C.t.~c..~tc:l :!.~ rC!X'~ted. 
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SECRET 
(VI'+"" fl 11,.,,... tn ,l 

~~~~~~~~~r7-T 

e Benefits and Counseling Branch, Benefits and 

ScrvlceH Division, Offtr;e of PerRon.ncl, an Offid.\l DlsabHity Claim 

Flit: un the above r12.med employee (or his dt>pendeut•) for ru1 illness, 

injury, or death incurred on 

: 
This notice should be fi-led in the employee's Ortlci;<t Personnel Folder 

a.s a pennan~nt cross-reference !o the Ol!icial Disability Claim File. 

r . '· ~. ;:_-.J:t-. -"-., -.-•• -,· -.-.. -.-. -;.-,-. ~-1~::;---- .. -

~-------------------------------~ 

·-------·------

NOTICE OF .OFFICIAL DISABILITY CLAiM FILE 

-----·----·------' 
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EYES ONLY 

~ J'Olh 8ecretu7, ~~....Da.....:L-___ _, 

~: 

Meqaonmdmll tor: Seo7, Acent Paul, tated 30 q .. '63, 
&bJoct: lfcllll.1utiou ot Staff Agents for Prcaotion to 
Ora.d.e 08-13 

. 1. On 30 ~t 1963 a Rl$00ramdl%!ll rocoiilil!l8ud.t.ng tbe prc::;;otiou of 
~--~"1; !lisi-~fi'JS eub:IJ.tted. to t.be Btllff Agent Plm!ll mzpportiag t3:le 

W Dirlsicm· Ge:llll.i-almWll nmkiag of GSo-12 staff Agents. IA viev ot rocent.cy 
l'lltC8.ived 1ntomat1ou, ·I feel mn stronger DOlt that this ~loJ'ee 1B 
d.e&el:"V'iDs ot recopiticm b"'J p:i:'ci.l!otion at thla tme. · 

· 2. A repraeentative of tho FI Btatt han ju.at r<eturood tl'CI!ll a. via1t to 
tbD Mexico City Station w1l. reports that~ is per:tol'1211ng ex~ 
wt-ll CLl the duties and rospaw2ibllitioa A.soip9d to h.i.o.. I ml wry grat:U'1e4 
to bsar t.hie JWVG &ld bil.li&'ro that it 'should bo co:l.lilide:red s~fioeant.l;r by 

. thai Staft ~t Panel. 
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REQUEST FOf~ PERSONNEL ACTION 
==============::::;;----------..M.-~1-..!i A~i_l]iJtY 1_21',7. ~···-·---

~;J::X ICO Sl'ATIOII 

SH.FfWG C<Y.J>J.EHE!'IT C!'A!iGE. 

--~-.~. :.r· -----~-¥----~ .. --A 
.-l}!-1 ~ ... '\-, .. wJ • • :,._ ~ l1" • t.;~ 

, ~ ..C .... I &I I< 1.1 ~-I f1 
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:·'EX ICC C r'l'Y, !·OOCICO 

SECRET 

&ufHO.IfY (Co•pl• 
• ol P•teolflf•l J 

( -!., 1 
. V ... 
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•PAY ACJ~ISTiollfNT IN ACCCROANCE \:itTH 5 u.s.c. 5305 ANO EXHUTIVf O~DER 
lH»<H PU~SUANT TO AUTHnRHY Of DC1 AS PRnVIDED tN THE CIA ACT OF l94

4

h 
AS A~E~OEOt A~O OCt OtRECllVF DATED 08 OCTCBER 1962•" 

EffCCT1VE OATE OF PAY AOJUS tt-4ENH 01 JANUAR.V 191'3 

~~-j [ ______ _ 
SERiAl O~GNe fUNDS GP-STEP 

006810 Sl 620 CF GS 13 1 

.. - . ·- -------------~··"'·------~--~--·-~----"'----·· .. .- ... -·-- ---- ··-- ------ . -
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"PAY ADJUSTMENT IN ACCORDA~Cf wtTH SALARY SCHE~ULES oF PL 91~656 AND 
EXECUTIVE ORO~R 11576 PURSUANT Tn AUTHORITY 0~ OCt AS PAOVID£0 IN TN~ 
CIA _ACT OF 1949, U 4~~~-~-0:Eo.,_ -~N_O ·A CCI DIRECTIV-E Dt.TF.O 8 OCTOBE!il 1962" 

EFFECTIVE OATE OF PAV ADJUSTMENT! 10 JANUA~V i91i · 

NEW 
SALARY 

_.?i:'!~t..'r":{~~~':y.:··~'/p;:A...····~.::;-::·-:;""- I:~.~ ~-·~~-..:..~~e:r.--.;:r;..-!"·~:.:r~., ... -,.:or~":.:. --. ~·;"""'f/'~~ ~-: •J· :r-·';.'Pt' -~i!Jr.•.z:..-·~~:.. ~:::~ '""-.!.~~·....,.,......~:-.-.:-:~p-~.:S~"-'-1•..., ~','.::'*-~!.*~-i;..":-<:'"·~":-{"•tz;-~~> 

l 

»PAV ADJUSTM~NT !N ACCORDANCE WITH SALARY SCHSDUL~3 DF PL 91~~11 ANO 
EXECUTIVE ORDeR 11!24 PURSUANT TO AUTHCMITV OP DCI AS PROVIDED IN THE 
CiA ACT OF 19~9, AS AMEN~EO, ANO ~ OCt OlReCi1Vt 0~7EO a OCTOBER l9g(~ 

I!!FFECfiVe· DATE OF PAY !\O.JU5i'M~N'1'1 za OECHHH~R 1969 
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(col 1 -t .. "'"·-t.> 11 
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Cf 

"PaY ADJuSTMENT IN ACCOKDPNCE wirH SECT!O~ Zl2 GF PL 9r-206 AND EIECJ!1~E C~OE~ 11474 PURSUANT 10 A~ThORlTY OF OC! AS P~GviDE~ l~ THE ~IA ACT ~F 1949, 
AS A~ENCED~ AN9 A DCI DIRECTIVE DATED P OCTUBER 196?" 

EF~ECTIVE DATE OF PAY nDJUST~ENT: 13 JULY 1969 

~~~~ 
r-·.c.f.iz , Chil, :"- '\_ 

S E R! <11 

006F30 51 t2J ~r GS !J 5 

--------=~~--- 1~,£----==-= 

1-----------__ , __ _ 
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"PAY AOJUSfMENT JN ACCO~OANCE ~JTH SfCTJQNS 212 ANO 216 ~F PL q0•206 A~O 
EXECUTIVE OROEA lt413 PUR)UA~T T~ AUTHORITY QF OC% AS PR~VtCEO lN THE CJA ACT 
OF l94t9, AS AMEI10f01 ANO f.•OCl u;:!:C'!";::c; ;;:.-:~; S 'J:TrS~r. l 0 t:!" 
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I I ··!0 fXC:E"iS 1..\'IOP I I EXCESS LWC'P 

I. I ftJ FAY STATUS AT EN:J dF WAJTINO PERIOD 

I I I'J LWOP STATUS AT EliD OF WAITING PERIOD 

PAY CHP..NGE NOTIFICATION 
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SIJMIUIIY or ANNUAL AND Sl(ll[ liAVl SUMMARY Of HOM( UAVI ......... , 
,HOUNSt A)~~~u•t Sa (0M$J 
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NOTifiCATION OF PERSONNEl ACTION 

RETIREMENT (VOLUNTARY) UNDER CIA 
RET:REMCNT ANO DISABILITY SYSTEM 
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NOT!f!Cl\TION OF PERSO~iNEL ACTION 
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ll l'll\111011 NUMI!I ' II SUfi('{ tc>WTlOII 

0 
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•PAY ArJUST~E~T IN ACC~Rry,~CE wrTM SALANY SC~EnLLfS rF fL 89•504 
P~h~~A~T TC AUT~QAifY or DCJ A! PROVIDED IN TME CIA ACT or 1949, 
AS A~E~OEr, AND AoDCI DI~~CTJVE DATED 8 CCTOS~R 196?," 

~FfECTIVE DATE or PAY ADJUSTHENTI J JYLV l~b6 

OLD 
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DOP/WH 
FOR£1GN FIELD 
6HANCH I 

NOTlriCA TION Of PEHSONNEL ACTlON 

(UilOt11('111 

5("1 usc "'[)3 J 
18. 101:&11011 Of Clllllll SI&IIOII 

. Mt::X I CO CITY·, l'-lt:.X I CO STAT I ON M£X I CO CITY, MD( ICO 
MIIIOII flfll 
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~PAY AOJUST~E~T IN ACCDROANCE WJTH SALARY SC~EOUL~S OF PL ~9·301 
PUA~WA~f TC AUTHOQJTY or OCI as PPOVJ"ED IN T~E CIA ACT or.1949, 
A9 A~E~n~D, A~C A•DCI POLICY OJQECTIVf OAreo 8 OCTOBER 1962, 1 · 

EFFECT!~e DATE 0, PAY ADJU~TMENTI 10 OCTOBeR 196~ 

OLD NEW 
NAME SERIAL O~G~, FUNDS GA•STfP SALARY SALARY 

v v' 
~Ub~J~ ~~ 620 cr G5 1J 2 i12,49S $12•945 
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SEClll..i' 
M'bnnll"<<!nl 

NOTU'ICATION OF Pl.:RSONNEL ACTION 

OOPI'\.IH 
f'ORE:CQN f'U:LD 
BRANCH Ill 
MEXICO CITY, MEXICO STATION 

'------------
u~ ?t•vi<:;K.a 

c:..uu... ... u 
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UlfiDYMflf 
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ADJUSTMENT QF SALAHY 11/\n; IN ACCOHPANCJ<: WITII TilE 
:~CIIEDUI.EH OF THE OOVEHNMJ-:NT EMI'LOYl·:f:S HALAHY HEI"OHM 
ACT tW I!I!H .i'UHSUI\NT TO TilE AUTI!Ol,ITY OF THE DIHECTOH 
OF CENTHAL INTELLIOENCE AS PHOVIDEIJ W 'flU: CE:-ITHAL 
INTI-:U.IOENCE AGI<:NCY ACT OF 111-10. AS AMENDED, AND POLICY 
OU~ECTIV~ ISSUIW BY 'fill~ i\{.;,fiNO Dfld~CTOH OF CENTRAL 
lNTJ<;LLJOI<:NCE DATED II OCTOBER 1962. 

SALARY CONVEHTED TO RATE SHOWN F'OH INDIVIDUAL'S ORAD£ 
AND STEP AS HWICATED IN CHART BELOW. 

GENERAL SCHEDULE RATES 
Federal Emp_loyees 

Per Annum: Rates and Steps 
3 .I . 4 I _s I 6 1_7_,...1 -8-, 9 I 10 

as- -1 $3,3ssj$3,soo$J,615'$3,73o'$3,845 $3;96oj$4,o7s --$4,-ino $4,3os$4-/f2o 
08- 2 3,680 3,805 3,930 ~.055 4,180 4,305 4,430 4,555 4,6BO 4,805 
GS- 3 4;005 4,140 4,275 4,410 4,545 4,680 4,315 11,950 5,085 5,220 
GS- 4 1;WOI 4,G30 4,no 4,n::W 5,080 5,?.30 1 5,JGO 5,~JJ0 1 ;;,ubO ;),H30 
G "' 5 ""'\0 " l<'r· 5 3''0-j "Atj'- ' I'"() 5 U'J:;-j ,. t'"O u 155' I' 'I')() "A05 7·"::>- .J.Ul>u ,), u.) '. 1 .) ,),-;;, J :J,!JtJ I ,o.-.J D,:J;J <J, I .),,_ •• ,_ u,·~o 

a~-- 6 5,!:i~~ ~.6~o 5,8?5,6,0t:io1 6,~~5 6,13'?.1 ~·?~5 ~.B~o · ~~~~5 '1,170 
0,;;,::.- 7 o,o.~o 6,2:10 6,4.7JO 6,o50 6,tbo 7,osu

1 
',2;JO 1.4do 7,u.;O 7,s~o 

03-:- 8 13,630 6,850 7,070 7,200 7,510 7,730 ... ,,950 g,170 3,390 (),610 
Gi?,~ 9J 2·~20 '/,465 z.no '1;955 8,2~0 _8,4~5 ~.fi;o 3/J?:'} 9,130 9,~~5 
GS-lO,s,.-00 8,170 1 <..o,440 8,710 8,98'0 9,2 ... 0 9,5 ... 0 9,7.JO 10,060 10,3.10 
GS-11 8,650 8,9451 9,2'10 9,535 9,830 10,125 10,420 10;Il5ll!,IJ10 11,305 
as-12 10,250 Io.Gos/10,960 u,:n~ n,G7o 12,025 112,3aol12,735!13,o9o 13,4L15 
Gf:Y-13/12,075 !2,495 12,915[13,:}:35 13,755 !4,17:-i/14,595115,015 15,435 15,855 
GS-14,14,170 14,660jl5,150!15,640 16,130 16,G20117,110I17,!10011.8,090 .18,580 
GS-l.5!l!3.460 17,030; 17,600 110,170

1
13,740 1D,310/19,880J~W.450 ?.l,O:W 21,590 

G . .-. 1'''18 o·,..; 1n sr·o120 z·4r 'JO ono ~1 r-::·c-122 210·2"> 8"'- 23 r.•)o-24175 ._:;- ul •'-'._,,, .:J, ~~ "'. ;) _, ,.JU IL: ,::>.JJ ' I "'• u~~-·· ,v ... I ' as-rt 21,415122-,195j22,945 2a,605/24,4451..... .. . .. . . . .. . ... . 
GS:13l24!500I ... -.I • • • • . • -'.. . • . . . • ..•• I . . . . . . .. ' . . .... , __ _ 
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NOTI.FICATION OF PERSONNEL ACTION 

Ops Officer 
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SECRET 

,f .. U"t.U'Vf J! Jfi:~lAL "I'.JU&la 

1 oo683o 
___ _:_:--·-c[NfRAl-·---------- ---- -----------

F!TNE!>'i REPORT 

~·.:; I;!-~~- . -;:: -f• 4! l (7; ;, ~~~ ., ;.-·r;. ·;;; ~ ~-. -· ; ... ~:h~ ;;;--;-:--')[) 

h;:c;-;;;;;:;-;~~~~~~~~~~~~~~:.. ________ ····-·. -~-.~ ~-;.~~~~- ,} ~---.~.i.-1:;.-;-;., :.~~:!~~; .. !'.-m;;,----
-----------······-.: n!~-~:'!W~----...,.-,.,-· ~-~-~-~-~!':..0 -~1-~r __ _ 

1 1 0.. (.HI C-. I Jt I f Y Ott: OP' lltt ,.018 f 
--·-.-a--~ ·r- . t" -· . .., -~---v~---------

t thtfiA':.--------~-~~~~~~~~ 
U-lft.- j--~~~~!!,!~ 

j .... (;I A I. f .,..tiiVJI 
-------------- ~ ,~,.-·..t~·;:o;.. fi~,.-PiAtOW;;;;.~-;c---,------· 

;1 Feb~uary 1911- 31 October 1911 
~S~E~C~T~IOH~~B-----------------~~=~P~ERfORMANCEEVAlUAT!ON -~:==_ ______ _ 
~~---~!1 P.,riMfi"CJJN:• '' wfHKuptoble. A tafoltta •• ,._,, cctfeJM'f ,.,. .. ,., """""'•d~nh oflld ~h"' ,,,...<1~ ochotfl Tht II'Of.v'• ef tft• .,.,... 

cov!.d L"'<Mf• fr'OI'fll CC·u•••lm1. fo lvtlftll tfO"''"S· ta ,.._,,.,. oa p,obiJt,oR, to ff~t.'ll""'""' 0' to Mpoto+to~ OciC''" oc,tr~ feM~t 
Of .... ,..... i• s.. ....... c. 
Pctfo~• •• dcRc:icl'lf '"' toM I a&ptdL Th• t«otof'lt for 0111111"'"' .._,, .uJfjn! thou led 1M tt.Jttd ;.. S.ct;ollll C ~ tc•t~i-!lf _..._. 
h:\1cn ot ••••"""••dod siiGVld bo d.ouobcd. 

P-l'rellolont 

~s~ .... , 
Ptrf.onft(tft.Cf it tatJtfocfc>ry, Oc~~o~11d fU'41ffl OfC brtfti J'POcf~~t,td tft tht MO•!I'II'I "IP«C:frtt. 

Ptrln~~ 11 c~actcriud b1 aK<S~I ptofie••""'•· 

~"""'~· Ptt~'ll it to UUptiQnaf iftl ttlaf~ to tcquiftMtlllt\ of tht wv;\ Dflcf 1ft c.omp0ul4tft fo the J'f.i,OI1'f'tCHICC r,/ O'fhl'•t Jofftj kffltJ.sw 
W<N"k 0& to Worrcmt IPt:G10I f«C:O;IItftl91'1o ' 

t-------------------·---------~f~I-~LC_Ql,t~~l_ 
lia.t wp to •h of tho MO•t iPnportOftt Jpodllc dufJ~• "Of'fotrft.OJ JUfl"\l thA rtUin9 p•tiod* lnsort rofin? lottot" which boo•t 4o!f•c:rit>•• r$. 
I'AOI'W't1tr '" whlch o"'plo'f~ po.,font\,. EACH ttJocdk d:vty. Cottt.fd,.r ONt Y efft'ctlwnnott in performt~f'\ro of that d•Ay • .Ail tJ~Y~of'iO/., 
with twpcttvhory rctap-on,ibt1itlos MUST b-e raJod on Htoh obllity 1~ '"§:'•'•1•• (''"''''"'" numf~•, ol l'lntiPI.:>JI"'4,.., ¥W#fHI1¥1oe>tiJ. 

Dll'tl.<;ll"l~ OV'f t NO. I -------·------ ·-···-··· -------------------.--;;:-:-:= 
Maintennnco and repair of all equi.pmPnt used ill the .Joint 
JKLANCE/GO~ toluphone tar operation. 

ik!-ipon~iiblo ror thu ••fJ ir;l~ml and ,;,•cut·.: d•~livery of nmturials 
on a dn11y b;<s.is :h; wel] ;n., adm.in!~·traU<.>n ul' pt·o.j.;ct monies 

__ !:2_~n.J_l_i_~~g __ ~v_':::..t: .. 5l,_QOO...:_Q.CJ_P_9X:. ~-~~~~~~-~-------· _ ... ___ -·--·--------··-· 
~t>ll(.tYI£ OV"!'•t ~0 J 

P1·o tee t.ion ot' our ~:qui t.y· in this 
porformin~ his duties -in ·a nH.tlllH.H' 

.lmpot·tnnt oporat.lon by 
wh i cit t.IH:.: <.;OM <:mild not 

i 
r-~~-'!-·;;. 
J .,:;. ,,_ 
I 

IS 

is 
I 

-__ Q_\I.ul.J....c;;n,.tu.... __________ ---------·· ·---.. ·-·-··-- -----------·---·---......1-----
ZJ:>l'C.CIPIC DVTV NO.4 

!iaiutn.ining get:'d 
Jnvolv{:d .in this 

personal relation.-;;hips w.ith the ('~\I personnel 1:.Ni'; 
operation so as lo tlnhance tho overall j S 

• ~~: ~~ ~;~~-~ ;~ ~~~~~-- ~:_: ~: __ ~J_J_e_r_:ft t_ ~ ~~-· ---- -·-· _ ...•.. --· --· ____ --------·-- -----··-~;;-;.-;;:. 
I Lf!T1'1' 

I 
! 

f 
• -~ !. t:! I 

u,! , • ' r 
. I 

::.:.~;;;;:;-e .. :.:~~~:~~~~~;~~~:;;~~.~~~~:;:::;~;;;,;.;.~~~.:~;-r--;;: 
,. ... ~!t·s:.,l.., .. l••tt--it..:o.,..,. 011 t<:.~4!'rtts. e:\(II!IO.;j oJI1 f'G"*' ~A01!1o'l<l'ldr ol etmrlc~··• .,.llv.,..,i~ e..,i{:ll'~lo th#h,~ th. :rc;tt-; ,..,noel. 
pi!Ue fi\eo l•tti'H ~.a~ ruttr:u. :r,.o._;: .:.o:n.;t•i'~t""'1' ~<l •'*""" •••~nt •ft•tri't """''"' u .. lwf0"1J'Iy r~ 1 1et:f1 !ott' lo-..111J ~ p.c:riC4o'.,..~•· S 

____________ j___ 



.. 

. ~···' 

. ..: -''" 
:_----~---- _____ ..:.;.:HA_II:_~_.a._T_I\"E:j.~~~-E_s_i_~ __ 

lttd,c-o~~•e t.t~iftcoM •''•"9'1>t' or •• -'••••• d~t'fttttot•4 "" n......,....• '"~•~"-.o- ~ ....... ..,;,.,,.,.D ... ,..,...,. ... ,,.,. ,,.,, role•UortlhrP to 
OYOfall ,.,.for-Gft(e. S..ct•• lt.tQ~••fiOA• .. o,J• fot '""~'"0"~' Ill""~ ~ .. -co... C.••• , ... fH'.,...,.._da"honl for trulntttQ. Co"""-"' 
.,. ...,..,9"" lt<M9W091f , • ..,..,.tenor•. tl ••cctv•••<~ for cv•t!f'V ,...,.,,.,., &...,:." .,. .. .,.,,..t •. " '"""'~' QhOft '" SechoA ft toll P'o•id• ~'If • 

_be••• t-or •• ,..,.._ .... ,.., '"'"''• potiOM•••I octl.,._ M'lllrt.Jt..~! ffl....~• .,., 1 ~..-.ot •• '"*'""''•o•r oh,ii~t "'"-4 ce"st to.,!~.!'!..'"~.!.! 
I!Ll!l.t...•~-•-vi#JtlfttJ'lii • .JJI•U •. f~!i'~'-"l'~ . .!.v'!!i?._!!'JI.It.!'t~~-':!.•.~~·L!.r~S.'!~_Ij. II .... o '400U Ia •••·l•J to complete 
Sette~ C. uttecl\ st eepotoefe "'••• "·i • ~ ~) .._, ~ ' • · 

Tho ratings gi VI.! h Ut'Is rerort :ill"\.' m.lt llllt"At• t to indic:nto a change 
in Subject's ovurnll fHnc.'ss an..t t"f·ft:-.cth"'\"n~:s·~ ·tn thbi op<Jroat:ion, but 
rather, a reflection of llh.' rt•roa·tin~ l.'r·ra..-cr•s lnt•'l'JH"l.'tation or the 
letter gradue· tllomsclves. Subjectrontinut'S to dQ nn hnprcssi vo job 
in a task that to l\most would be far fn• p.•rstiually. rewarding nnd often 
very frustratin~t. 

lbe equipment which he ml\intain~ i:s for tta~ most pnrt nt least ten 
years old and requh·es consl•Hlt anlntt:-nanc:-e nnd tho· u~o of :l.mpa·ovised 
parts. Subject hns usud his :l.n~nuit:r and s"~uso of rt.'sponsibility. to 
improvise and keep the opernt:lon .:oin_-:. Thea,.., hnr-~ yet to be, to our 
knovledgo, a moment whon operations ha\~ ~n t~uspcndod duo to his 
inability to kuop tNo oquipmcnt ~oi~. This in itself is nn act worthy 
of recognt·tton. 

Subject has noV<!l' missed n lliCl~t in~ nor h!ts ho over t'Omplnin•~d nbout 
special meetings or spo1.•inl assiinm('nts dUt' to opornt.ionnl necessity. 
Uo is otton tho t'h·st to cnll the ath'uti•-'n ,\[ tho Station to mntters 
of operational intvn~:-::t which OC(.'Ul" o<_tts\d.t• tlw normal working dny. 

Subject hM always bucn nwnre of r'ht' ::a;uioit!!i N!lli Ut•s in this 
opornt:l.on which trnnscond tlic OJ.H.'ration:\l 31\li tl~chnicnl nspects. Ill.' 
has nlwnys demonslrall'd th1s nwar('nt$S in hi,.; doal !nl{:s with his local 
count~rpnrts. They have pea·sonn 1 l'\.'::;;1"'-'t'f. fol' ~u!Jjoct mHi count li.im 

. as one o+ thomHclves in all respects. 

----·----------~-----·· ---···---------- - - ~. -··--·--· 
~'A'!t ,:fll'•. 4\, '·~\.I 1.), P't\<1 t11 'I-~~ . ~•"t·.• '-'.r. ... o...t •• "l,'lllt.·~ ~~.~ ... ·~··, ...... , .... 

_.._,. > I • • • . ·~' ~r( .• • '/!: ( 

~-~,/~ 

--··-~=--------------------·-----·-
SEC\ET 
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(con t1 nucd) 

He hilS frcqu(,nt.ly Leon mmlo privy to mntt.c•t-s whJch would 
not normally be T(•vua]ec.l to tlw Stnthm or COII\0 t.o· ·the Stai.Jou's 
~ttontion in thu rou Uno w:ly. ThiA ~a duo tc:)- IH.s cloaonoi,s to 
tho :l.ndi~onous pc:rHonnol connoct.od wJLh the operation and their 
acceptnnce of his "in'' wJ. t.h lllo powor·H that bo. 

Overall, SubJect contribulmi in a very strcmK way to· the 
operation. \fith'oul. fda tho oporat.lon :tnd t.hn·-.re!:lulUO'It
relationships mny well have bvon lo!iit. ,;omo years n~oeo. It. is 
hoped that 'his personal deairvY wtH load_ him to :remain with 
the project for some yea~s to como. 

!' 

Reviewing Comments: 

1 1 agree tQ nll of the n!Jovc • .'Those who nro unnwaro o'f 1 t 
~~:~hould kno~ that sub,Joct. Bpont man·y ycnrs, unt:il last Janua-ry, 
having to work with :'ttl unploaJianL, vunal, untruthfu-l, and lazy 
sup·orvisor of thoopcraUon •. (Tho nr~w prc:;idon-t ·fh:cd b.im.) · 
Subject went through those ·yonrs ot unpio'itsnntncRR- wi.thout cvor 
los:.t ng a igh t or tho a;sency 's noodt;~. ' Now, c.i rcums tnncos aro 
more pleasant but f'JUb,jec 1.. is llS kocn aH C'VOl' to bo SU!"O that 
the work: is dono in a way reHponA i VCJ t,o our· roqu:h:emon ts. Ho 
has dono fino work over tho ycnt·M ~nd ho maintil.Jns the Ha.mo
high '·s tandnrds for hiH own porfonn:tn(:o.t and th.i.s influence 
carries over to his ~_exican oppoH!to numho·r. .I run con-vinced 
as ever that ho dcscrv~s a promotion aH ho hns in tho piUI L 
HIJ has ''been ~ix-nfH1-a-ha:U ycan-.1 In grat1o sitH'o 23 Mny 1965, 
to ho exact. We a,.,__, puttin~~ such a r•:t:omml!ll<l;'lt.l.on forward. 
(P.lcaso noto that IH· 1;; beint' glvtm an ovornll S. 111 p:u;t 
years he w:1s given ''0 1:5". Tlw c:han!{c iH not i.n hi::; porforl!l<HI(!O, 
which is as fiuo nn f!il_o:?r.. Wo ::;:.\rnply arv not throwl.llf.{ O'H 
around.) 
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ll\i4• • ,. "' ·-••""'""''· A ,,....,, lo "''' •••••••r ''""'"'' -.~ .... ;.,.d ~·••• ,,,.....,or .,.....;, TM. _, ..1 flaooi ...ct
"""'14 _,...r.,., •-'"'"'•· lo ,,.,,h., 1taioia1. t• ploe••e .,.. ~-~t.;,•. lo toOlO.p.,.••l 0. t$ .. ........-. o. .. ,,bf .,..,_ W•• ... ~ .. s...i . .;..c. . 
,,......__.. .. J•llcoo•l io ,...,., .,_, ... The u-•• lor ""'1"'•1 II.., ••'""' .r.o..ld be alulcd "'S..~ta~ C 0'14 ••MCd.,. _,_ .....,. .,. _...,,d aho..l4 I.e cluetobtd, 

,.~!efl•_!!~ 

S..$t~~~· 
ll'c·.._,;. ia """''"' , .. ,,. o;,;,.itl iuulte .......... rro.i •••• '" tl.t ,_ .. , •• ,. •••• _ .. .' 

P ... 4~ '' &hGrocflldJ'd 'bt •u:cpf•o,.oLp•oftcft~V· . 

~·~ .... ··• Pf'o4o~ l. wt aaceptioROf tfP; ,,r,.ttoet to reqwtftl'ftefth of t)tc "'o'l ~ *" fO"'Poltt•&Oft, to the t=«•~• t~f othcr& d.t,;,.9 fdllllfGI 
WOti ~~~ 1IJIIilr1'Gf.t,a:H-c!oJ IU·<OJ~ttho..--- ·.· · - · · - ·-- ··- · -- :- · - - · · 

--------....;...,.-----------· ·-·----------·--------
lut uP to e-ia of th• •.o&Jt ~JQ.'' apoc•fic clutlos gerformed dt~~lnt rhe toti"t r••iod. fnto•t tOiif't9 t.n..
"'unnet '" w.hich O"'ff'te,... ~ ..... , EACH •v•c.ifte: cl""')'· Conttdor ONLY eff,Jcth•hott '" f,orfo,:n~»nc• ~• 
*lfh eUpotwhCtty '•spOftttae,..~....,., MUST bo tell~e4 'Ht theh obtli_ty to aup0rvt10 fff"'.:th:ah• .tt",.,.;, of """"'~''~'""'"• •ut-,r'~'!••dJd 

., ~o. • 

~-.....,Stnff Agent phy~icnlly ~ocatct.l witin a JU\CitOW 
technical o~rat:ion 1'cHpona11.>le for tho day-to=Uiin:)iy~pi'ir~:t)'(~fOiij 

our equities in this E.P.£!.at1oit_ ...... __ _ 
Pfr t,;tf'IC OUT 'f f:tlO.. .t 

B 

HoHponsibl13 for<~'-' nlJltplrcto :;;a1nl•'ll!UlCO uf all tcdlllil;:ll t•qulpm•mt 
twcd in thi~• ju.i.~lt vpt.:t·.ttion 0 
.-;e_-c;:;:-c-ovr·,. k-v.-.,..._...._· .. --------------------·-·-~---------·------~~--~--.. ----- ---... ---.. ~~;-6-;:;~-,;-

! ':...t- !' Yt R 

s 

--·,...._-~--·--·--~=.-...... ----------------.. ·--·--
~~..,;~~;";~;~· 

0

for tl\oa account-ing nnd ndmini~trntivo functions j ;::;~·;:;. 
nvolved in this '-'i-'<-'.r:ttion ~hich iuc.ludes :funds totnl ing ov.:r ! s 
3, 000 IJS dol·lars~_!~_!_y. ·-----------·-----------·-------~---

0\"UIALL PE'~fORMANCF !N CURRENT PO!.ITIOH ----.. ·-~-----·-~--~-----:- '~ ........ -- --u-~~- •• •-·--.•- --- --·-----y·a.,. ... , .... (",. 
To'-o '"'Q occnunt .... .,. .. \}.. ....... _g .e..'qo ... :J t~'~>t'l •P"~~t-b, •• ...,.;.ic~ iAfiVJei'IC' ........... ,t! ... l)•,_.,, In~~. Co.A'""'' f:·O\I:to-t" ,,...ct. 011! t>••e! s..t..Yff:., 

fof!'¥'«~nr:• of ')lN!'Ctitc a,.,.,, ... ~·.g.t•~r•'7• <ond ... ct 01'\ 1.r,;b, c.:op.••·•ftvcu· ... t\, o-.;>t1.l••~t M'~?1""-<il t:o:•f!l. ;...J ho.b•tl. a-d ! 
p.atti-.l..ll"lt lim~r..:•loi'tl or 1'-!!~ ... ~"-- ~ ..... , ~"' ,.o..., ~,..e.,l""o!JIIf4t of etr<~loy•o":t t'h'Or;;!t .,...,,... f\Wr.1:o ~~1,,.n ... w ,i'-oao roHr...J P•:t;.,..d.1 S 
p!.-,co 'h• lett"• Ht rh-J, ,..,.,~t :..e., ;;q•u••~illvwtu~_, •o the lllfO'•n".ont ... nu.h Pt-Q&t ·o~·<vt"''Ol) •••'•en hH l•••' f:lf p•dQ:n>J•""C.•-! 

t ~;~.,r.~ 

~------------------------·---------------------... SECRET 
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1

'flrJ Ht ti/Hf'rtf rot of•&'"\ ~~~ .. ~ .-,. ~,. J.'f9t•• r•••Ptttf!wf. ~#•I fi'•J.,.:Q.-Ilhtp fo 
o, • .,.,u pe,....._t:~Mife.. Stcte eOJ~~·•••..,.• ':f'O•f• lu• ir·P'"•"""""' of ""!trl. t•••fer,..,.,,f .... ! ~~'· ;,.,. ••• ~- .,.,f"ftt•"' s r,, , .. erl-.. ,..,. C..·r ent 
CPIIJ '0'"''9'" 101'4filoi'Of4t fO~P•tef'tc•, .1 ~~'8'1\l•f•<f for ruu...,t r"'tt,inA, Ampl.ly &r ,,., +-- *;'7fu 1• ;h••f'l. •n !.•ff•C" 8 9o ,.,,.,..,t-4. brU h.u::· f04 dot•,_,ftiing rwtw'8 p•rN"'~·· OCf•On . .'fi:«Jf'fl"4l' .of ,,.,,_,,....,n~tf" -.,f ':"""""'&r.o,.,,:~ Y , • .,,..., •• l'ltll'y ""'~tOt on•i (4~ t~-..;I'O":Il"~!.l 

·~'l...,. l.W..I,._~~"!.t1_!f_tJ{; l,~ C.f'"'~""!!."~ !'\r f ~/ !_ ... ..J_•- lf••t•G 'J-Ot,. ft ..... 4-.f 4& 1 ..... pf9te · 
441Cfi&'A C.. O!f.Wh o aepo;,.. . · 

f'Qr the record, t' must he Mlntcd that the.: ratin~>t offir:or h~ti only 
·worked witb SubJect sinco 26 J.ujy Hl72 aud Uu; ratings list.od in fiLJ.ction 
B. aro intended to cover tho period .or 26 Ju1:r u.rouKh 30 Oclo~r 1912. 
Howover, ·it is also stated ut thiH tl111u, ~ftf:r tJavhtg royiowod Subj~ct•s 
last two :Utness reports, that SubJect's fo~:r rating officer who ~ 
dcpa!·ted PeS in ,Ju1y 1912 WO\Ild probnbly COrJ(.'Ur in .th~ rc.Ungs 'te~i-_ the r· 
entire time span of this report. 

Subject has been running the same dcJ tcate ope~aUon for tbe past 
twelve yeaH and hie .performance then nnd n~ wnUnues at. th~ ll!lf.t;crcmg t.o 
·outat.anding level. SubJect is conRtnntly on the alert to protect .mu:~ 
equi U.cs in this· operation nnd this alertn~91 J~ cienrly dol!'lo•u·o~·tr~t(td in . 
the way he handles his relations wi Lh his Me-xican count.-rpnrt!'f. W.bHo 
th~y treat him as "ono of them'', they <.Jo not ov,..:.rf~Jok th~ ract th.3t he :ls/1 

·BKCROWN and the inside supervisor of the ope.raU,c:,n. · · · 
# \ ' • 

Sub.1oct ·~ aiJH 1 ty to m~in taiu tho outd:U.,..:d an<lovcrus_()~· CIJUi~~nt ! . 
in this opera.Uon iH outl'l t:mding. lilA high d~-.;ri;;P. of c:apr,ibH i ty itJ _ I' 
.el}uipment maintenance ia definitely a money·H;sV.hJ;< factor to tho op(,lra- , 
't.lon. Subjoc·t" main.tains .a first echelon main.tenanco prbrtrnm and .baiJ a I 
fixed schedule tor dismantling, examining and rep;dr'ing \~:>rn part~- 'beforc 1 
the· equipment actually breolt!:! dow11. IUs pcrM~v~ranc:c in tho malnt.m1ance : 
p_rogrruu fia.s saved the operation from evor c;cped.r:ncing " complete ~oss- of: 

~f~~[:=======~::~:c:c:):R~_(F[cA~Icitt ~tW _c~~fin~.L ---~---=:=-~ii~J.'~~;. 
BY EMPLOYEE , ; 

I CHWf'Y mmHiYi"ir'iii'i'iciiO,;s;.:n. ,. .. ;r;-;:r:;-;:,..-;s'RF.PQR'i"'" ___________ I 
r ,,v ••• ~ru;.-;c;;;·c;;;~;---, ~ -'".. ·----· - · ~. 
: /:;~,~~~~~ 6 Sov 1972 

,,_ 

··-..... -~,------ .. ·~·- - ~- ..l. -~---~·-- • --- -- ~ ' - -- -- -- -·-- ---- ---·~-
BY ';Uf'f.R'II~OR : 

....-, .. , ... ,_tWPLv' •• H"' o·e::.-;;;·-l.;;-;;;7,~oAVf4-.. -;;-;;o·, -err;;;~~,·.~·;;--;,.~~,~&. ~:.:;~;·;~·-..:.«~~-;-;,;-~,.-;· .. -~-:;.-,r;·~~~---· --------~ ! 
•.-a.ct.lll """ svr~Rvt$10,.,. J 

- ! . 
. I --------------""---··--. ---· ·----- ------ ----------~ 
t .. Af(. ·O,FICIA\.. TlfL£ (Jf' ".lVPti4V'i~O,., , • .:"'f .. ,.. f.....W PH.t,Ja.!l :.,IAYt A~,')/•(.1~!·.:_~)-~.,t • 

6 Nov 1972 
j' : //(;fr'-''(.~ ('./l"'lf~4- .; 
1 Operntiollf:l. OUicer · 1~!-~'Wi"d!Da : 

1-------·-------'--_;_---~.:.....-:.:...· ---.....,-----~-1!------- r-- -----, -· 
l. BY !'fEVIE!"ltiG QFriCI,A':._ _____ ,__ ----"--
' c.u.w K '' f IJ Q' R""i.-;7 ft-.;:;;:-o;;-;(";;-;::Q-

T1ie comments and l:·at"ings ubovo- are nn ac,:uratP. description of 
Subject's parformance. I huve been in a pn~ition to,revlow his activi
ties o·vet• the past three years and I have tmu,d bis work to be con
l':>istentl)· high. Of p:uticular note I tim! hjl'> cqncentrat.ion on details 
in reportil1.:' iH1d accourHjng, his availnbility ft~c emeqcencte:1, coo[X:ra
tion and nbllity in his technical speCialty to~ conut~ond,\blo. Subject 
has been in gt·ildo since May 1 065' and ls dcsc:-vin~ of a promo !.ion. il'o 
will continuo to make su<.~h rocorn1ncr~datious. 

-----·------~-·----·------~-~~-----·-·-- ·-· .. ----·-~·--,:It l' f: 0• I I_ I 1> 1 ,. f l \ !" t•l' •CI "• I ,a~l'o'• :._.t! .• 1a. 

6 Sov 
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SECTION C (CoNTINUID) 

coverage due to an overall t.~chnicatl breakdown of the equip
-ment. 

Subject hns a promptno"n ~IJd securJ ty consciousness 
about the enUre oper;.'lU.on and ma-kii'1g cl,nnd~sUne illee;t•rrg-s- · 
With his inside ease ·ofticol£' thAt manHestlid- a high degree of 
professionaUs_m in his chnrnct.or. ·JI:is dotfic'at:ion to get-ti-ng 
the job done rapidly, efficicrttly and socurely is yet another 
exnm.ple of his profossionaliHm·. He wo.rkt~ long and oft~n extra 
hours witho1;t hcs:itnUon and· is n1ways nvaHabl~ when called 
upo·ri to perform special tnsks~ · · 

Subject handles the black baiglng of funds and the admin
istrative functions of this OJ>Qra:Uon in an e·xcellent man'rier. 
His accountings are wall prepnred, detailed ~~d always su'b
mitted on time. The nccoun~ings always rof1oct Subject's 
cost consciousness. 

·In summation, Subject oxocutos all six of the specific 
duties listed under Section n of. this rep9~t in a very ~trong 
professional mnnner. Subject .is n dot'ini to as~ct to the · 
succe~:s that this operation hnR {lnJoynd over the years and 
hi:;~ :1b~ence from tht:> sc<-no for nny Jl&'nlongod t \me would have 
adversely affcctad tbu oporation. 
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SECI~ET 
( ,.,..,. ... Fa I f.,J lt~J \ 

Prrform"ncc it uAocctpfcbfc. A roh,g ftt thic c.ohgoty rcqvit4'1 ,,.,,.,.~~Gt~ ond po\.a;,c rttnrd,ol actio". T .. c Aatvre of the oc:t:ort 
cowld rongc from cot.~nulu·,g. to f"rther trai"'"!l· to pJac•n11 on pre-bot'~"• to nt.~uigrarntf\f otto ttporot.on. Oe,cubc gc:t•o" tokt" 
or propotcd i11 S-rct10rt C. · 

r .. rormo•cc i• clcr.<ic•t i• ...... ospcch. The rtotons lor ossisnins tl.is fofins sloovld ~.c' slotccl iR Scctio• c ooc§_rcmc<liol·oe!io~• 
tolcn or rccommc•d•d oh.,...!d be cltscrobtcl. 

Performance it 114flsfoclo't· Ouited' tt1ulh ore bting prodvetd in the mcrnftcr upccfut 

r .. rlormonc.t it ch.cucsfftiu~d ~)' c•etptio~tal ~tc.J.ticftcy. 

I'...Ptof.d .. l 

S-Stto~"j 

O-O.!.!_!c~~t Pctlorrn.,t~ct it to caccptiol'lol in tC'Iotion to uquittmt.nh of the wotk ctl'id ;,. com:porisoft to tl-c pufortnoncr of o,thers doiAS ,;,.,:fot 
WOI. o• t(l WOtfOft.t lf)ll'CIOI r«CO'!JIIolhOII. 

llat up fn ~hr of tho rt10tt lmf•l)ffc;tnt ~pocHic .!vti!!$ Po•fr:rn,,.<f durifl? tho fCti"'l et<lriod. f,sert rt~fi"'l le'ltf'• which l~st cfot..-dbtts tl,p 
manner'" which OnpJotr~· ootfotmt rACH lr..ecific dvh•. Ct:H'"o'5;J .. ,. ONLY ,.fforliwen•S<& in n.-.. ft'tf'lrt'\Of'lt"f' nl .............. :"· AU ... _ ... ,,:···· 
with •••r,.rvi,n•y t••ren"i!•tllt•"• '-'UST h.-. ,,,.,.rf on '"'~tr t"biltty .,. s•:ptttviie ~'lf'lt!f":~tf• nur;·o:!rr (';/ V'.-f:.;sres s.tS;;ctt•l:.~d). I 

--u-a: ... atrot. uut' -..o.' 

a DY.CrtOWXJ 
tho day-to-day pro 

- -~-

Rosponsi.blc for the ·complete ·maintcnnncc o f all technical equipment 
u:..cd in this joint opcratlon 
--·---- _.; __ __._ ____ _ 
~Pf4:fP iC OVT Y N06 J 

·teen Technical supervision and tr::~!li.ntr of fom ~.;e:~:ican . ·- . 
Pi:Ct,-1(: OUTY t.iO. o6 , 

·cJ.ationsllips aintaining good pcrs.onal .and matHtg-crial 1 
crsomwl involved ill thjs_opor:ltion fort ·he pur. pose of 
ts overall effoctivcno~s 

1---·'------····-------------------------- -
,..t.Cif'fC DVf y Jl.06 S 

-. ' 

ngonl.s 

with the 
cnhancjng 

~sponsible for Lhc·s~curc and efficient d clh•cry of all materials 
n a daily basis 

S$•~Cif'IC C\:'l'Y '-tO. 6 

f!cnpotisible for tho accounti!"!!; and at!minis 
1nvol \'Cd in this ope rat ion which includes 
~~-!, OO.Q_m:; ctol ~~:·s r:o<l tJ::._1_::. __________ _ 

tr;t t1 VG functions 
funds totaling ever 

-,~-A·,-;.:::-;-
\.t. T T (rt 

s 
--- ---k J.: 1•.:; 
LLT H.H 

0 
n.s. Tl''j 
l.EfTl..ft 

s 
-
AA·t~ 
l.t: l l tR 

s 

fi 1\ t ··-:. 
t..l. T f t '-

s 
·----Ul\ ': !•. ·, 

L.C ~ f f li 

<• ,, 
'\/""> OVUU.LL PER!'(l'-~'-'.o\SCE IN CU":,EhT POSIT:C~. • -·-·-- ------•··-·-----·-- ----·----~ •••----- ·~·---·--•v-•------·---~,A;:·~.:~~--

Toi:.C ir.f;; .:c.::ovrT , .. el'yf,.,lnj :o;L::~~.;t tho ol!',1;:>rc.l'•"' whid. in#t.,~.e .. 1Ct:l ,is d!u~ri.,.e~.'ft.~ lt'l ~i. (-..lfCf'!.f rvsi;ti.o" hu."h ~- ;ot.. ,. Ll ... ' 

fOftT'.iil:"\C::4t of JP190:dn; <t..ti ... s. (""C~t!v-tthlfy, toniu<:t 0" f<V~. U'Oporctl ... t'r..OS'l, p41rttf"'tt"1f }:'"tf~C""'':d tfll)tf$ O.f' h,;;~of'\ 1 ol"\.d 

poll><~lct limo<n!O<·.H '"' t~l·~"· l!o••.i 0'> •o~• b~·i•o~• ~~ •"'d••••'• o'eto>! ;•do:mo"co ~~"n;·,;,., '"'."' ;er:od. S 
pfo'e ,;,o Conef an th4' t.o~>hn<J bo11 ccuotoporhftf'l~ ro li"oC~ "'".H•"~>«:"'f .. :.,,ch rn.at occvrotolr tcf1C:r~ h,,. !•••' of r•""""'e"co .. 

--------------- ---------------------.--~·----~.~--.~~--------------------~------~ SECRET I ·--·-,···- • 
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Indica•'! tl')nHkant atren;thtor 'W#O'"••••• cfe-mo,•t•Oif'd i, Cuf't~nf pot"trio, LPt>p&II'I'IJ in lfUOJH" pt"tiPf'Ctiv• tl,•h r•lotco;;·,h,., to 
over aU ~IPtforM"'"'"• Stoh sura;-;~'''""'" • m•.1•Jtt lor tMpfO'tl'f'l""ll!:nf of ""''r"- ~·t>rfot,....?f\C'P. Give t8COtTif'f"' eAdeticl't a for hooinltt'l. 'Col"f'W'l't•"'t 
"" '.orti";Jf9 lon9U090 (l'•,...Pf''Onte>., ;f fii!'(HtlfC"d for C:Vrfilf'tf P<Jittticn.. A ... plltt'or «'•:tlo;, rofir.,,. given'" St!'c.teOft 8 to rro•tde btt1lt 
boa.a r'JI, d•tf'fl""'inll't') f"f.uff' per tonne I ochott. t'_"!..~-".LC.!..'~.:".:::_c~ol ,...l't~_t?,.:;,~_r..!~l_o~up.tr,J '"'!.1 .;'vt•Pv o""<l rot• <~':'•c•cvll""'l'li 
l~..l!!t...Y..!Ull't!.!.2~~~ .. __!#~\L'P.:".S~Uf"td fwru:s. ,"'" te SO""_...,,f'd ""'· ,t ep;l,cc:t.oir. Jl-..,,Qip0C";-;a--;;;·..1;crtoc-;-;;jii;;-e
Section C:, ouoth o ff'p:.rofe sheet of p~pn. 

. . For tho record, it must be stated th;:tt tho rat-ing officer has only 
worked with Sul:joct since 26 July 1972 and the ratings lis ted in Section 
B are intended to cover the period of 2G July through 30 Octobc1· 1972. 
Ho~ever, it is also stated at this time, after having reviewed Subject's 
last two fitne$S reports, that~SuBject's former rating officer who 
doJ:·a:rted PC3 in July 1~72 would p1·obably concur in tho i:atings for tho 
en tiro time span of tbis report.: 

Subject has been run·ning tho srune delicate operation for the past 
'twelve jfoa:rs and his performance thP.n and now continues at the strong to 
outstanding level. Subject is constantly on the~ert to protect our 
equities in this operation and this alertness is clearly demonstrated in 
the way he handles his relations with his Mexican counterparts. While 
they treat him as "one of them'', -th.~y do not overlook tho !.let that ho is 
BKCnOW:.f and the inside supervisor of tbe operation.- · 

Sul;)jcct's .ability to maintn:irn the outdated and overused equipment 
in this operation· is outs tanding. His high "degree of c:apabili ty in 
equipmt:mt maintenance is definitely a money saving factor to tho opera
tion. Subject maintains .a first echelon maintenance program nnd has a 
fixed schedule for dismantling, ex::u;tiniug and repairing ,·;:n·n p:uts before 
the C(!'.lifl!:!O.nt actuv.Jly b:..•f:'nk.'> dC'wn. ~~~~ pcH·sr:!vor~ncn in t.hn 111:t:lntcrwnc:o 

l'O~l"l:l!':t has S:tV<::d the o;:mration from evor CXPf!l'iE.mcill!~ a compl •:>tl"' loss Of 

CEP. riFICATiO~ AND COim.ErHS 

-------·-···--------1 
T'tf't.O Ore f'R:t .. TI:D hAMl: ANO :'loiU"-AlUSOiiE: 

6 'Nov 1972 

COJAM€1'JT5 t;,H• ~E:VIt.NH•C OFFICIAL. 

Tile cofumcnts nud ratings ~bovo are an accurate description of 
S.ubjcct's performance. I have been in a posit.ion to review his n.ctivi
ti~s over the past three years and l have Iound his work to be con
sistently high. Of parUcul;:u.• no·tc I find l!is conce:ptration on details 
in reporting and accountin~, his avnJlnbility for c~arz~nci0s, coopcrn
tiou and abilii:y in his technical spcciafty to be ~cor;;t~cnctablc. Subject 
has been in gritdc since May 19GG and is dt?scrving of a promotion. \\'c 
·will cor.tinue to ~:!l;c ~uc!1 rccc;:·.~.::·!d!ltionE:. 

72 
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SECTION C (CONTINUED) 

. . 
. , ~ 

coverage due to an overall technical breakdown of the equip
ment. 

Subject has a promptness and security consciousness 
about tho entire operation and making clandestine meeting& 
with his inside case offic~r that manifests n high do~rce of 
professionalism in hi~ character. His dedication to getting 
the job done rapidly, efficiently and securely is yot another 
oxrunple of his professionalism. Ho works long and often extra 
hours without hesitation nNI is nlwaysavailaulo when called 
upon to -perform sp9cial tasks. . 

Subject handJcs tho black bagginG of funds and tho ndmin
is trn ti vc functions of thi~; operation in an exec l lent m:wncr, 
Hio accountings nrc wdll prcparod 1 d0tnilrd ~Qd always sub
mitted on tir.:c. Tho nccountiuc::; always l'cflcct Subject's 
cost consciousness. 

In summaiion, Subject executes all six of tho specific 
duties listed under Section n of this l'L'flOl't in a very Htrong 
profcssion~l ::::lnncr. :Subject _is :1. dcf:initc :1ssct to lho 
success Lllr~ t: th i.s OPt.'l':1 t:i an J:[t~; cnjoy.._.J uvvr t..Iw years and 
his absence from the scene for any p.l'olonged timo would have 
adversely affected tho operation. 
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'~"""-• is •-ceptoble. A I'IJf>•l ill ll.is ccoltfO<Y "q"""' """'•d- ...0 _,,. o....doOI ... -. Tho """''" of ...., .,.._ 
eoul4 ....... ,,_ ·-'- t.l\otilwtr ...... - .. "' placing "" prob.ot..> .. to -s-··· ... "' """' ... '""· o ...... ~>o ................. 
.,. ... _..., ill Sect~ C. 

, ........ _ .. is.clolki<t..t;,.- _ ... The ··- for oma•i•s lllit ......... "'""'"' .......... ill S..olion c ........ -..~ ....... .._ ,......, or •••-.,.•~dod t1oc.o14 b.o descoa .. d. -- · ; 

l'crfO<MoACo it ..n;tfoc!vfy. 0..-...J ~wilt "" bei~g procluu;l i• l~t mo•••• ••!>"led. 
l'cfforfiiO•co is chorocloriH<I ~Y • .,...pt;.....,l proAcio .. y. 

rorfo;.......;-.-;."' oocopliol>ol ill"'""'*' to ••q•lro.,.onls of lito worl o•d ill co.'"'"""""' to !lie p•rfo....,••• of othero doi•s limilot' 
·~k 011 to wauottt ape:c~ rft'Otai~ , . 

0 

----·-----------· ·----··-·----------· --+c .. c--.:-:T:-,:-... "--'i 

Rc::>ponsible for tho t"fficitH\t and soeuro delivery of :nator.Lnls 
on a daily basis" as well ns ndminis trntion of pt'Oject :nonios 
totn;ling .somo $3~500 per month. 

5Ptr:(tP'tC. ~v·rv 1~0 .. » 
Protoc.t1on of our equity in this importnnt operation by 
pm:forming his duties in a manner which the GO~ could not 
replnce. ------------·--

Tolt.<tt i:'ltO t:cc,o.""""' ttv~yfhln(;l oltout the ei'Ppb.,...l) ,.~ • .:~ lnfh.•itr\cet hla offec:.fhif.o~U! If\ :>.1t ..:...rroAt ?"O"'itio,., 3.v<:h os pot• 
fotm..:tnc-• of .ap...:ific. dvti••, p.rodvc-t!•i•y. c:;;:..~....;• .J.·· tob. ~uoy..tfOtiv•no•l, P•"'I~Mt S'6<' •?noi tnuu. f)'l hobiu. a,J 
purtu:vlor Umitut10~~ w tolol"lfl. Bas.d ?.A ~o-·.,..v !llf"''•!o4~a "' o:-..1ple.,oo'1 uv,.1.:.dl ~J......_.'et¢..,Cfll dllkOtu'i tfo-.o fotJ.,..._, poriod. 
plo.co the lottS1 itJ ,.,. t't)fins b(u c..,Hotpen.:l•.---g t¢ •~ arcHoment whit::h """"" accvt:nel, reU.e<ta his ktwel tJ.i podo.~monc•~ 

. ,.,. .. 
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ln-decate •l.;n.i,<"ent &ff"11f'l9'"* Ot' weo&r.ne'ssea cf!l'm.on&trn•tr"d ifll ~'"'"' post•ion Lee-ping in prop•r perap.ectfve their ralotioRship to 
ovwoJI p•rforn._c., Stoht •"911Jt'itl0f't.S mad~t for trt:~fe"••:"•"'-of 'IIII!Otla performance. Gtve reco,..,•nclcrtionl for tfoinin9- eo.n...ent 
on fo•ttiyn lon94-o~ C'O.f'RitOfif'nc•. if r•~er'ttd for_C'IJiuhrt.cot..ll'ioa.i Artr.•Jflf,or eaploin rotlng11 yh·on in Soction B to provufe beat 

o ftriol or •u (!'Hi ~~~~tiea '!!!~~~~ consciov•~'~~••• 
In !ht us~ i! • a fca •~ odro apace ill nee~onipfete 
Section C. onoch o popM. 

It would-be natural to~~~cq ~~~ rating officer after an 
additiona~ year of wOrking on a da;ly is with Subjec~, would 
cease to be: so completely impressed with the performance of this 
individual; in the normal co~~ ncil!tfi~E~vents we ali tend to slip here 
and there .~d on occasion do lcss .. than our best. However, refle~-
~ack over. these past thir~een monthS .I can honestly state- that 
StJ.~ject haJ$. continued· _to do an exceptional jc>b of near P,e~fection. 
He has not .miSsed or been la.te for a meeting; he in each instance 
brought to Us 't.he ma-teria~s we bav, needed.; the basehouse b~ 
coQ tinued to nm like cl~:,-c;kwork; he bas, iu &Wil:, met each and every 
requirement expectea of him. 

'ln-"bis d~y-to ... day perfoniumc~ S~bject continues to save us a great 
de.=--~ o-f JlllOney npt only bf l?eing ecOnomical_ in the way he. pu-rc;h-ases 
and· uses s.upp-lies but additionally by kef;;!ping equ-~pme1ft i~ o r{L~.ion 
wb~ch 1~ not used any long~r :hi any J.P-Atoi'CE.operati:.;.ns.~. · . U~g-------
tecbniclans- ge always_ am.~ed to fl~~: t . !lt.lipment_ -both in~ use a.n.d 
functioning s~~tanUaHy a.S it WWi! on day it was insta_ll:ed)._ 

' . 
r~· a less t,angible w,a;y. ·:W~ .are in debt to s~~ject fo-r the invaluable 

contribution which we believe he made in maintaining our equities 
-continued 

At first glance I f~n~ the ratings in Section B high a;nd wonder 
how he would compare with other technicians doing the same work even 
though he is pe:rforming in a very professional manner. .Fro!ll the 
technical standpoint he has kept the operation alive tbrot_.~gb.- -
perseve-ranee, hard work and a high degree of technical proficiency. , 
His ability to get alcng with his Mexican contacts and the degree of 
respect they have for him is very commendable. Not having tho 
opportunity to compare him with other technicians, doing the same job 
under identical circumstanees, it is difficult to find a fair rating. 

-continued 
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SD:TION C -continued 

in this basic and important activU;y through the recent 
chango of government. There is little doubt in our minds 
that the new principals of th appreciated in a very 
genuine way t~e professional . which Subject alone 
was responidb:J.e f.or in this operation (their own 
representa;t~Jres. had been less tho effective) and opted 
without besita.tion to continue with us in the operation 
and to retain Subject in his position as the individual 
technically responsible. 

Therefore, we look forward to having the services of 
Subject indefinitely and so long as it is in his own 
~!~t~rest to remain hQre; w~. kn9.w it ·has been, is now and 
will continue to .be in the best interest of JKLANCE. 

COMMENTS OF REVIEWING OFFICIAL 

·'the Station needs him, cannot do without him and cannot 
·Lind any fault in his performance. Perhaps from his 
limited technical standpoint ho is outstanding. 

'.' 

\. • 
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l'oofot....,.ice ;·ongoo from .;...,fly Inadequate to allg!.tly le11 thon acrt 
poaltlvo ro..,.cllol oc:flon. The "'"'"'" ol the octlon could '""II" from 
pool>otl.,., to rooulgnmont or to aoporcrtl...,. Doacrll>e octlon tok.,. Of 

A·~ Porfor....,neo -ot• oil '""~"''"....,.. .. It Ia -lrelr ootlofoctorr and Ia choroeterlaod nolthoo flY deflclencr oior 
o•celtence. · · · · 

P • ~llclent 

s. s"""-!1 
D • Oytotondl!!ll 

p,.,,..,....,..., .. Is """'"them ootlafoctory. Dealrod r~t~ulto CliO bel~; produc:H In o pooflclent ,........,, 
Porfot-nco h dtotoct0r)aod by ex~Ptlonol pooflcloncr. · . 

p.,.fot-O?Co looo !'!c~i>tl~cil'.in.relafion to roqulrm<int'o ~fttio wotlc ond In C:i>mporiiOn to tho perfot.....,ce of 
"''"''"doing •i'!'lloir wotk. oa.to "'l"'."""-'. ~.""c:lcil roco~ltl0io. · 

Ma lnte d repair of all equipment usod in the-
joint RVROC lcphone tap operation. 

<ii'P'fi:CIP'IC OlJTV:~-,-::~----------·----
0 

A A fiNO 
LETTI!'R 

RoRponRjble for the officiant and secure delivery of 
large quantities of tapes, transcript~ and equipment on a 
daill._b1¥'1S •.. 

~S~P~£~C~I~Y~IC~O~U~T~V~~~Q~.S ---------·---------------·----------------------------·-t~A·7A=T~IH~O~ 

ReHponsible for the control, expenditure and accounting 
of about $4,000 per mc:mth tor sa·l.arics and c_quipment of 

~~----~his pr.oject. 
SPECIPI(. OUT f NO. 41 

Protectiop of our equity in this important operation 
by performing his duties ·in a manner which the GOM could 

t.O:T't'hR 

RATtNO 
LI!TT6!'1 

s 
_______ not_r~=l~a~c~e~·--------------------------------------------------~~~4 SPECt!l'tC: DulY 'NOa 5 RJI.TlNG 

1-S-P_E_c_·~·-,-~-0-IJ_T_Y-~-0-. G--·-----------------· 
c 
'-' 

I.~ •' 

"---· ·---~ 
.... ·-------·--------· OV.:l'(AI.J. .. eERFORM~NCE_J!:!.Q.!I!~~Hll~JTIOH 
Toko tnto ac.c.:tU1'1t ovoryth~l"l-:.J obo:.rt tho it"'pioyoo ...ftlch tnfi\JIIIncoa hi a oflectlvonoss in hi: ::utreoo:t posltlot'l auc 
~~""-.1nco of •s>oclft~ duties, ])"od-aetlvity, r:t'\nducJ on iob, cooporothrenoes, pot'finonr po<~lonol tl'lltl 01 hobit.s. and 
porf&cvlot' Hn•dtoUo,a"" to!onu. Boc:".!d ;,n 'fOut .~fKt.•l.edge of employoe'.t. overoH pe:rformonco dlvving the '"""9 Jk'fl 
pl~c:e the lott~r i, rhe ta<tir.g bo~ correa~lrt-J •o that wtcu•matnt which most accurately teflecr~ his fovol cf pot,otmenc 
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ONC~----------------------N_A_R_R_A_T_IVECOMM.~E~M~T~S~------------------------------i 
lruflcote ,:9ntflc:ont tffen9the •• ,..•ftne111•• .J...-.ynUratod '" c-vn"""' poelflon L • ..,h,.g e .. ~ropet p•n,.ctt-._. tf1olr ... lotforuhtp "* 
o•erqiJ ""'''OffftOf"lf'e. ~·ate • .,~geetiOfte MOtte fc..f ~u·pfOit'"'*..,, of....,~ P•"'0fftll0ftC:8. Gh• f4'~t:~-..dcrt!Otll for trointrt,.. c ......... ~. 
Oft f ... ,OI?" longuage Ct.tP"peU"tce., tl reqvfr.-d f,o, ( •JUMt poeUIOI\o A·~·.-.lif, or ••ploln fQfll'hJ« v•••n '" Sectloft 8 to pte~t~hle Mat 
baef• fttt "•'•'"''"i"fJ ~v•vtt~~ p•rtoftf'•f action.. •r ... lsory dvtt•• end co•t c.tuclov•"!!l 
I.!:Llb..L~<JJI...2!.1.•~11"'"''· 1P.2(.t.. ·:-ar ...... .., ... .-.--r.-n.;;;<~.T.;;-c;;..-,r;;,. 
S•c~Urtn C, ottO«' o seporote e:f. 

l.Z: .\/. 'ff '7; 1 

During this reporting period the St!l.tlon rPcommended '<in.n.rr-9895 of 
4 September 1969) that Staff Agen · granted a 
Quality Step Increase in rec "ltion of the outstand rig performance 
of this individual J..n tho Ll QY operation. The QSl was recently 
approved-. 

As noted in our,dispatch, and in prev~ous Fit~ess Reports, the 
original e,qu!pment installed i~ 1959 is still in excellent condition 
after lO years a:nd _..ore than 50,, 000 hours of· use for each machine. 
This is due, exc·lushre.ly, to t-he conscientious and. sldl,led maintenance 
of this equipmen.t by :;:u:&w¥iiilii:+.and has resulted in a S!Jbsta.ntial 
saving o·f f-unds for RV.IUJCK. 

1' • 

~ is excep,UcmaUy responsive to Station requ~-rements ("is 
accountings are flawless; his work day begins before d!:(\N,n to permit 
early pJ._c,!{-up ot materi:als; his maturity and f_lexibiUty 
perm~ t~ed M;in t·o work J~ decade w-l t-b 1:-ia.fs·on typos wbo are 
"f in·est") and we ·are. l~.king · forw.lird to his r-eDuiin.ing here 
tndetinue·l/y~ P:racuc~lly speaking, _he 1s iJ"rQplaeeilble. 'fhis, we 
feel, ls a uniquely productive 1111d su<icessfu~ "deep cover" case. 

f'ICIAt.. TIT&.Ii OF SUPt!RV!SOit 

Whilc~e~formanee in his rat.hor unfque capaci-ty has 
imjeed been exceptional, it should be clearly noted thfl.t these 
ratinJ~S reflect, more than anything else, a measure of his performance 

. _in .t~at IJ_pj,_que _(but high_ly_ circumscribed) capac::! t:y•, a performance 
which would be hard to match. They should not be interpreted however 
as a relative grading o~ as compared with other more_ "broad 
guagc" personnel at the aamo g c' level. It is f.or that reason t~at 
the Station did not recol!1lllend. .for promotion, but rather for 
a quality step increase which waM approved. 

SECRET 
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FITNESS REPORT 

p..,f..,""'"ce •'!ngoo from w!.olly lnodequote 
pooltl~• remociiOI ocflon. The ""'"'" ol tho 
proa...llon, to reooolgnmonl or lo oopototlOft, ocllon lokon tW propo~od 

A·~ Perf"'""'""" 1110010 .ill'"""""""'"''' It II ontlrolv oothfoctorv ond Ia chafocloihedl .,.,,,.,ltv deficiency,... 
••c•llonco, . -

P • Prollcle!!f 

s ·ltr.!!!l 
0 • Qlll.ot..,dll~ 

Porlor""'"'" h "''"'" thGin ootloloc""'' Ooolrod rnulu Cite bel"ll ptoduc<icl In o proficient,. .. -. 
Porf..,\..o,.co Is choroclerhocl br o_•cepllonol proflclonc,v. 

Porlor,.,.,nco Ia eo """~ptlonaf In reloll~~ lo tequlremionl; of lile wotk ondlln compotle.;.'re 10 lito -~"'-"of 
ollulfl dolng.alml.cir worlc oa 10 woffonl opoclol rocognh_lon.. _ 

responsible fo-r 
equities in tho aupcrvlsion 
tochn i£.f!.l opera tlon. 

~--------~------

s 
1-:J-:-,.,-c,cc,-P:-,c.,-o=-v-1-Y -,0-.~l---------·" · --------· ----------+-:,.:-_.cc,:-1 ,.-0:-t 

Lf{Tflttt 

Tochnica.l suporvision of olovon (11) 

Mni-ntennn.ce of tho tedmicnl equipment u.sod in the joint 
operation .• 

4 

!lc::lponsible for the accounting and ·admini~trativo functions 
involved in the joint operation. 

Toko Into cu::co"'"'' ~Yorythfng o~vf th-e ompfoyoo •hlch lnrfuone•t h1• offectt ... ene•a In hJ a cutronf posi!lon lll~Ch os p.trf• 
fotmol"'co of apecif•c dYtio&, ptoduc:fivity. cof!duct on J·ob, c'Oo,pct!oHveMaJ, po~tincont pora.onal ffoils !':# }u:.:bin, ond 
porticulot limitcrttons 01' faJonte. Bf:!_ao.d Oft rOuv L.ne'Wio \)8 of cunpfo,oe•s· ovoroU po,fOt!ftQtlCO during thet ~ertfi"U,J Ref 
ploce the fattet' in fho re~tif\9 boa coftotpon.dihg to th. etotomont which Wt01t occurO"tety rotlectt hit le""'l ol pMforM13MO. 

SECRET 

s 

RATifift') 
Lf'fTIA 

0 

s 
""" T~R 

R4 
Lf!TTRR 



SECRET 

l•ufiC'ot• siq,.,ilitonl IH••n.t"-• •' -.M."••••• d~on••rat•d iR lfVff.--f poHUort ltef~Pirtg fttl)rope• perepettl•• t+teh rt~IOUOft'&hlp to 
6>Wt'fOIJ J'Ot'fNr•u::mt9. Srfcrt• f•J<Jq••Uf)jftll •o..-ft" fur fW~pt'OW,._....,, Of .... , .. perfo.rmoru:•• (;lvo ,.('04't<lrft0ncfotl0ftl far fTOinlt'~. (~4htf 
~ fo•eJ'J'' .. ..,.;voo• co-pot•n<•. if f'ltqovi.....J for c-t.~tr~9 ro•itiprt.. A,..pfffJf ov ••plah• rottngs ~6ven ht S•cUo" 8 to prowid• b••t 
bo•i• for det•rmiftiAO lvtvr• p•ra.ott"el ~oc-tl6r\o. M.Ol1'l!Lti...Jtt!.~!!"'-~f• ol Jrt~g_!;~t Of •vf.f'•i•ort._!fwtl•• ond to•t " 9no_clo~•f"f•..!!. 
i!t.tfl!Loi.U.J!.!Jt_IDJ!nll!.L,.»9Uf J..'iii.!J!~O!!d lv~d•. ,.,·,,I>! .tl!!!'~'l tn. tf ouJi§"QIJ,:-Jr-.-.-,,o opoceoano~J.iJ-iO"co-;,pfele 
:itectic~" C. o"och o "'·•PtHot• .,.,..,, of·popet. 

Subjec~ Stare Agent continues to bo iA.!ty.a_o~,at e Officer for 
the LIENVOY Project, a. position he l~as-.~lt<e.·a !b t 9 1/2 yeanu. 
This assignment requires that Subject work full-time in· relativoly 
close quarters with Nexicnn a.sse~s. Jfo has .a~apt~d weU to such a 
working arrangement and hns devel<lpcd a smooth and efficient working 
relationship with. th41' llll'lRt-ts involved in tho dlly-to-day LUiNVOY 
activit'fesf. · 

He and his flllllily also have adapted well to living condit.ioas 
demanded by his no.n-ofHc:l.al cow~ ~nd h·ave .;::-aused no sec~r:l.ty or 
administrative problems for the st·auon during the tenure of· tbe 
present supervisor. · 

As the primary technician for repair and maintenance of- tho LIENVOY 
equ 1pmen t, th if; off :leer has been outs tqnd·i-n·g. The equ ipmen.t has 
operated moro than 50,000 hour8 since its il'istalh:tion nn(f"r-~mnins in 
good working condition. ·His abil·itY. to instr.l.i<;t fhe Mexn:an,personno·~ 
in equipment.. I.U!O arid operation is nttcsted by the hours-run aitd present 
condition. 

This officer's tasks require thnt ho bo on tJJE]! job by 0700 ·hou_rs 
ench morning in order to nrrango, log and doliv~r the product to a 

Ops s/ 
av 

WiNtl rJrPt(!4~ 

Because of this Staff Agent's fino performance ami the contrihution 
h~ mnkes to the smooth- functioning o t' the LlENVOY ProJcc·t, the 
Reviewing Off leer conctlrs fc~l}y ~n this report and recommcndl'i that 
~ubJoct be con:sidered for promotion to GS-14 • 

• 0 

:w J.une 69 6b1ef of Stntion .Winbton Scott /S/ 
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NARRATIVE COMMENTS - co.oUnucd 

Station Off!cer by 9800. Ho has not been known to ~plain about. 
such early working hour.,; or the long hours involved, 

Subject also is responsible for paying the salarf~ ot th~ 
Msets and accounting for operationa-l expenses and lt>cal pr_ocu.rement. 
As mentioned in previous Fitness Reports. he is very ~r~t~~~~i~~ 
aud diligent 1~ carrying out his administrative .res~ibtlities. 

This Fitness Roport should be considered in ccmjcmct~oa with 
the last Annual Report wbi_ch was forwarded in January lf:l16i aiDd 11Vh!eb 
is still valid as far u ratings au-cl narrative c~l arilt 
concerned. i _ 
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fiTNESS REPORT 

c~··• ,.., ....... ,,..--... til'" .. ,...., ... , ..... 0..~1 ... - ....... 00' ........... .... 

,.,,.,..~ .......... oil ........... - ..... , , • ..,,,,.,, •"'"•""=-~ ....... ,. chcwoc .... lsed ···~ ._, chfk:loncr-
••!!'•lienee, • 

Perf~""'!IC• Ia- th~ ~otlofoctorr. Deolrod·ruult1!-~ '""""""·'" e Feflclent -· 
p.,,.,....,.,ce h ch....,cterliM b, e..t•Jifl..,al FOflcloM-j>. 
PO.for-nce lo 10 e•copil...,~lln rei.MI"" to ,,._q.,,,.,_,. ;el._ ~ W'lft.co"'jiOI'hOfl to the ,....,...,......,ce of 
o_tltora dol!>t.'almilar wO.k ot I"!'''""''""' *II'Oclal roco_~ · 

Staff' Agant reapon.stble for WOFAC."f interests il'll ~n:l.sion of a complex 
technical .operation. · 

.· . 
• ·j ;·.~: 

. ' 
... . . ~ ... 

~" rn·.o.:& 
l...fl f f r. (( 

s 

o. Mainteruir.ca of tcchnica:l equ~pne~ 
----~--~~--------.---·----~--~·.·-~----~··._·-·~·-----~--~-----·~·---------1~A7A~T·~,N:~O~ 

\.I! fTtUt 
• , I ~ Fl , 

!,. .. I \:. , 

~p.? '\{jbl· \ \- . ,.: .. ~ ··.:~.~:. 

.,1 -: .•. '.' 

-~··--~-----'"--- ----:......-----~.,.-~..,.-i 
Q \ " ... tl 
\..._1' f.CN 

..:Lt:.~·--'...;··.;..· ------'. ~--------+.,,.-=-~-=·"· ... '"""(\·-1 
. '* ·' ' .. C 'f t' Ill 

~ 1 .. ,I • • : \ ·~~._;.•·--"':"'·· 

t==z~~=:.:c2::~~~1YJPfRFORMANCE IN OJR~fi!POSITIOt4 . ·- -- .... --- ----- -~ -~-~- ·- ... . -··:{~~~ 

Toko lnlo 'lct<><mt ov..,yihlnt obv.ot »to omployee which lnll""""'"" hla ello<'>i ......... "' '!>o !II• ~"'""" po•ltl"" • .,..i. ••- I. 
formonc• of &p.Gttiftoe dtart~t>s, !llii'Ck!w=:t~ ... t!-r, co..dt.~<t o.n J·o0. c:C4)po,cutw-o.._,, C'llfl>-..n:-1"4>:-H iloO!t&a-...... 1 tfilat:c 0'11 '-c.bttl. e.n4 
pcrfl.cofu, llrnht.llfh>tU 01 talent a. B.atN o.n yowr knowle v• of oMploy•o't ~· oott>c.I'IJII4o"ltto "*""''fttt the rctl~ p.N"Iod. 
1\'1-tKe rite let•et In the totiAg b-Q:z c-.mo•~in~ t6 flw Vfcttel!DIInt w,_ie'h fi&Oa; -e..-3~~'!' #liOn., a his towel of p-e;fcrnt<.J.l"t.t•.. 6 

SECRET --.......... ... ~ .. ) 
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ror the put seven ,-ean, tobts orneer &U beerl'IM~JioutLs:n m:i1omc:er tr:;r 
the LD!NVOY Ust.ening post. .lo V!IUI p~ ~ ~3-l} on 2} Mit.y 1965 a.DCl' he 
c:oatimaee to P!trfo;r::aa IUs .tmt.hra vi tb excepU«.t!!Ll ,PNt1c:1eJl!!Y · the 
care and ~~~&.imen.tirlCe ot t.h.e teehnieal equ1~.. This ectM. lotwi nm tor 
cm:r -'5 ;000 hours vi t.lio<Att. a liBJ«n:' brea.itdoii'D• 

lD addition to lllllll~· or· tbe equ1~, thh ottie.er cUspensea tlmd.8 tw 
~t ot agent salartes IUll4 openltt~ .~ .. 

Tb!s ottieer vorb e«4~ly vitb ia'ld1~ peraonnel M4 bas Old~ 
a AIIOOtb voriting relat1c:IIDR1p. Jle bas a.dagt.eil wll to living outside IIIZ!d to tbe 
lite ot a Staff Agent. 

Dlu·in.g 1966 this pro.1eet. pJ"'dueed 8,644 JI"''M'l& of nlV take and 18,766 pages 
ot transcripts vhieb ace~ for a eonai~l.e Yolume of pos1'!;1ve intelltgeDee .. 
Th111 proJect bas b$611 dUd. b.;r E.eadquartel"'J u ~~Jtand!ilg tor 1 ta pl'OductiOD 
of poa1t1ve 1ntelllg8rllee aid ·ror -tbe ·proc:~ ~ in proees~b1g the raw take.· 
Thia otfteer • e perfol"lli8De6 l'm.e m.ade a maJor ~rlb>.Jtion to tbe effect! ~~~.a 
of this proJect. 

P! 

- : ·.. . .~ . •• :..I_ ~ ,· .. 

/./. }~/ / 
~~ .. -......._ .. '-. t--·-

____ .,__.. 

C.oYWiNT.5 CP n~·.-!~WU•fj 9Yr1Ca.al 

'l'hh; officer has portormcd oxcollenUy in tho running of tho 
J.IEN'VOY plant and in this regard l concu.r Tili.th tho a.hovo. It is my 
impl"ession, howl{tvor, th:lt Arehart could improve effectiveness of 
the ·unit by bett(~r acquainting hirutHtlf v~ti1 station objor:tiv~s und 
t·olnl.lnij this to day to dtl'f' ops. I ha'/.e ~i:S4.;UEsctl this w-ith Mm 
and··COS. · 

:SECRF.T 



r 

A·~ 

P • Pfoflclent 
S • $1Yon11 

SECRET 
(I'~"'",,,.,,, In) 

·P·~-· •""'!n,ltom ...... lly lito+t_.. to allglt_!fr leu thoft oGtlofoc*y• A. rOti':'l In .;,·,,.·c-py·re...,lreo 
·poaitiwe r.m.dlcil oci!Oft, TM·~·"' the oktlirl c...,ld ro"lil" ,.,_ "-"""""11"111, to '""""" tNinl"'" "' piecing .... 
proktioio, io •-ulen-nt .QII' .., •• .,,......,...._ O.acri.,. ""''""token or pPOjioaed In SeciiO.. C. 
Powf.,.......,u ..,..,.. o!l re~-nta. It Ia -lrelr oetlsfoc*r end Ia c:~._laed ... atliw. liy:Mic.._.,,.... 
euelleftC•• . ~ · · · _ · -

_p.,..,..,_...,. Ia -• than aotl~tory. Desired •••ulro . .;,e belne preduced I• o proflc:l- ""'""""" 
p.,r...-nce h ch-ct..,lt...i by e~ptiMcl profl~l~nc:j. · . . 

0 • Oll!ttorull"f! ""''-"""It 10 ucoptlonollro .CI.:~iiO.. to ,.q.,lr!"M'ntt.J>IIhe -r. orid 111 .,........,,_to tho .,_,..,_• of 
~~ !l<;'ln'g ~hn,IIOt W>Otli u f<> ~:OO·i !poJ:ia! ·~~li!~rl_;_ .. . .. . .. . . . · _ . . 

Staff Agent responsible, for }¥0fiRM. interests in supervision 
of a c..;mplex technical ope_ratlon. 

Malr.tenance.of technical equlprrlf!nt. 

,. 
·> 

s 
RATING 
~liTHIA 

i..£iT A 

t·S-P-~·_-r-.,-~-~~-o;-,-v-~-~-o----------------------------------------~~----------~~-----------.·------~A~A-,r~•~ .. ~u~ 
=.o€T?t:A 

L~-0· •• -~--_.--~--~-.o-------~--------------------------------------~.~~~-~~ .. ~------~~--------~-------' ...... 45 ..... -a.•c"'• •"'"-• SECRET L.::;:;;;...-o;:_! 
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HURATI''E COMMENTS 

hu.flc-oto al;nfl•c&dlt IVrW~c;ttf.ta or wocknoaa•:s clt~morattnrtocf ht eu"•"•. poaltlq41t•.,~"' In Prost•' p:~raputlv• H.•h r•ICJtlon.,_tp to 
o..,oll perfoe....,.~-. Stoto IVQQOiflOftl mod• fot i"'ptowe"'""_t of 11P0rir periotft':~t:CJ.· ·Ghro rttcOffW'I't•ftdotioPII f:~r tro:,..t,.g.. ~ont 
Oft Jo,,.;g,. ··~~ c.ompetenc:tt. ~~ roqu~rod f.or evn•t poaitlol"'. ~Hvtptil, or e;..pratft rotir.ge ~···"In Seetlt.tl"' e •• l'f'OYfd• beat 

"'" ,0, o., ... ,.,~~-- ~;~~:-;'f!-.;~~~~;i;W 
il h 9 ,f'GICe i I 1H1 
Section C.. ottctdt e wperoto () ~ 

This officer has been the outside case o or the liENVQY 
Project for the past eight years. He was promoted to G~·13 on 23 May 
1965. Hh outstanding contribt.Jt !on to thIs pa;r~Pje.:~Yi s the m:dntenarice 
of the equipment. He also prou~cts hOflftM 1 s Interest Jnsl·de the lP and 
pr.:»vldes the Station \vlth a11 copies of the t?~ke on a daily Lasfs. 

Supervision duties of this officer are 11miltd to h.:lndlin;-t:he 
machinery, advice on .handling records, and dispensing funds. He pays 
the salaries of e Ieven toea I 'agents, purchases spare parts, off Ice 
supplies and pays o~her expensEfs such as utilities and rent. Host of 
these are fixed amounts but $Ubject fs prudent in the use of funds for 
ope rat iona-1 purposes. · 

Subject has developed a workin9 knowledge of the languaJe sufficlen 
for routine c;:ommunicatlon with the local agents. He has aho adjusted 
we I I to the II fe o.f a s·taff Agent. · 

The only weakness· in this of.f1cer 1 s assignment Is a Jack of real 
cover anG administrative handling. He Is dependent on the Sta.tiori for 

·all fund~.- including sa.lary andaUO,..tances as well a? an.operat}ona1 
revolving fund. -·oudng subject's assi·g!'lment of eight years there nas 
been no ·se·curity problem as far a,s his l.ack of cover is concerned .and 
no fund~ nave been losL ThIs off-Icer Is a very consc lent lous wor_ker 
\·:ho puts in long hours(beginni-ng before seven a~m.) In the fuHi111J1ent 
of his· various tasks. ·His performance makes a major contribution to -
the effec iveness of this · 

~~~=======l 

+~-----------.. -~--- ---------c•:'lo,.l••i!H'f$ Cl' O'S'Y:~·:~~\UG QFIJI(tAL 

n·:!;,; 0:'ficcr Is .1 vlt:.JI part of<) prOVI"!I •Jf)t!ri.!tlon of JP.::at 
valu~ t"=' th; .. Station an~.: t•> WOFI~t-4. 

SECRET 
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SECTION C 

S E C R E T 

NARRATIVE COMMENTS (CONTINUED) 

his requ~sts. His ability to supervise the prnp~r handling of 
the equipment is again verified by the number of hours each 
piece of machinery has operated. Subject officer has a working 
knowledge of the Spanish language which enables him to conduct 
pertinent conversations with the local agents. 

The officer is respoGSible for pa·ying the salaries of the 
agents, local procurement and other operational expenses. He 
has proven to ~ notably cost-conscious in carrying out this 
responsibility. His monthly accountings are accurate and sub
mitted in regulation form. 

Subject officer's overal-l performance makes a major contribu
tio.tt. to the eff~ctivenoss of this complex and Valuable technical. 
~>:r(?ject. 

This StaZf Agent was promoted to his present grade on 23 May 
1965. 

S E C R E T 

~ \~ .. ' 
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,.,. ... '" fdtt-d hd 

FMIOtmonco '""fU·*'- wl;ollv 1.:.aileq~le to allghtlv leao thcin aatloloctcwr,, A roti"V In thla categotp teqvilea 
p:otlllve re-dial action, -Ti>e nature olthe action could ronge lrom counaltl "'J, to .... thet IIGinlno. lo .ploclnt -
ptoballon, to reooolgnment "' to oeparollon, Oncrlbe action tahen Of ptopooed In ~··~C. . 

A • !lll!llllll Perfotmonce .,.._.,.,.11 roq.,lremenu. It Ia of!llrelv tathfo~·totr and h choroctotl.ted nolthar ltv dellclei'ICy-
cucell•nce. "' · ~ 

P • &91!cl!_nt 
s. i!'~ll 

l!'orfor-nco.la mora than totl&foclorr. Ooolrod ruulli ore bol.;g .,....,.,....,In o ptoflcl., ....,.....,, 
P«f~rmonco Ia ch!foCiorhod i.r oocoptlonol ptollclencr, 

0 • Qllfolomfl!!ia Podorm<Jn<o lo oo oouptiOftal In tolollan to requlr.emonH of tho -h ond In comparhon to the porlor....,nce ol 
oiJ;"",!·dol"t olmllot :owO<Ii ·oo to wamml epoc~al ric~gnlllon,· ··· • ·· · . 

--------~------~ 

Sta·ff AgeQt roaponsiblo for day to c;lny pro:tcction of. WOFIRM 
oqui tios in tho suporvisi~u of a joint iVOF:i:RM/Liaison technical 

----·-------
Technical Hupervl::d.on of oltJvon Mox.l.cnn l.\l{onts. 

Maintonanco of technical equipment used in tho joint 
opel'ati.on. 0 

------------------------------~----,--------------~------~--~-+~R7 .. f~I~N~~ 
Responsible for the 1:u.~counting and adm.l.nistrntivo functions 
involved in tho joint o.poJ.•ation. ---·-- __ __,....~,.-. ___ . 

'iPCC!I'IC CIVT 't ... o. 0 

Ll'l'fi!R 

s 

\\ .· . 
-~- .. -----.l_.,_ ___ O.VERAUPE R FOR'MA.o.lCI: IN CURREtHio·sari'oH---------·--·--'-·---1 

·-------------·~--- --- --- --· -·--·- -··-- ·-·-~- .. -~·-------------»----------- ~----~, ... :1 

TtJiwQ l1':i!Q •J>£C.ov..,t •~t4tf'ythlrti ob();~t '~"• •mpl.n.ye4 which inltva"c•• tJ!I eflo<tl'¥otllt&l '"' ht-t c~f'ort poshi-o;: •.• ch 111• pet• j :.I'TTP'.ill 
l:::•;n!in~ct ~l 6pocHI< 4w1l,o:~, f-'~•''''"1•.,.~ c.oa.J~r on fob. co.op&~ofi••M&tl.. 5 .. ,,i,ent perat:W"Ktl troll& 01 h3bit•.t atwf 
P"""'f'or;~it;;f H.mlloru>-.rot <:t1 ullettlf~ br.nhcd on ,.ovt k•l'O'ti!J'todt;(l ol •*"'P'"'·roo't O'II'CH'Cit .,~f.o:aw.nc:• ~urinw ti'l4 •<i:fH~u C>e>'tod . 
.piUfr rha Jattoi '" ttw 101in3 bo• <:f..Jr4J spt::,tt.itn!ij t,;, 1i-..o ai~Utw . .al\l .,fii,d, m<.~tt ..;u::cvro.h!ll)' to/J'O.cu hl.\ fe,_j ~~ p.:lv;.'='once.. S 

'---------------~--------------·-·---......r~·---w ..... .f'\ .• 
::~·:~~:::f SECRET 
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!.EI':TION C NARR4.HVE COMMENTS 
·-------~------------------- ·---

tn<ilsr.ote .,,,.Utc<ttnt ,., • .,'l,h• Ot' -·"'""····· dtl'P~Oftlhot•~ -·'l '"''"'' poaltit:~on Lae>plng ., proptU p•ro~f>!'"li'f'• rheh ,.12'tl~.,,..,,, to 
(tli'.Wd:ll .,.,,O,mf'Jn('#l . .,tote •v~HI~"•tto"• otHJdw for ftnpro••m~t \.'. 11mf" v•rformon( •. Gi•• r•comrnenJcJfit.fl' ior trulflti-.o. Con1M9nf 
n.n for•lon lon\1\N\iltt <:o'r~•t•nc•, if req~o~hctJ lor cvrr.-nt ~''''rt"" A,,...plt'y Or ••plolf\ tothtQI oiwen i,. \t~4:tl.on A to provirf• bon 
•.~t~ela for d•t•rminlng fuho~~r• pereonn•l o~tlon. tltortrnt.r of Pt'f~r-.ortc.t' of ,..un~,gtriul or tti.P.•~•I•ory d!IfP'I~ und coat contddu•n••• 
I'I.Jhe.JIJ.Lru.~t•.o~rt•.LJ!i!.l!CJP • ...t<lul~tmwt.!!!lLfyJld•. o!vi.t ~~,.,;;.~!..•~r.J>Jisni.T.: · ir.;·~,.-;; •r"<.; •• -n•,;J;J -.o -,.;mpJ;,-;-
\•c••Oft C- otto.th a B•fHltotti tlih••f of pnpeor. • ... , 

This Starr Agent is the outsido.~. t~so:-.<>!.J'i{:(!rJ for tho LIENVOY 
Project nnd hn~ had this posith~n"' kbr 'the past nino years. As such, 
he has sho\\1J the ability to fit into tho unofficial life req~ircd and 
to wo:rk full-time in relativel] closo quar.ters with indigenous 
personnel. · .... · · 

Subject officer has shown an outstanding ability to diagnose equip
ment problems and to resolve same in an oxpoditious and thorough 
manner. This is oviden~ by tile fact that tho equi_pment has operated 
almost 50,000 hours without a major breakdown.which would .;:ause a 
closur~ in the coverage. 

As the outside case off~cer, he pro~ects WOFIRM'~ intores~ in the 
basehouso · n·nd also logs and 4;.ialivers tho product to tho in.osta.tion 
C_':\S.e of.ficer on a d~Uy baSi.s. ~cause of tho pori-shablo nature of. 
the product, ho must report for duty boforo 0700 hou1•s .each work 
morning i~ order to log an<L.doliver tho production to the Station 
contact •. :: 

This officer works c~mtinuously with 
supervises their uao of the equipment. 
working 1·elntionship with these agents 

indigenous personnel ana 
llo hns developed a smooth 

and they are roaponsivo to 
continuedp 

CERTifiCATIOM AND COMMENTS 

r 2 n ~l. 
J.!_ _____ _ ----------------~,-- -

t:OMUi.Nl~ OP RE!VIE"«l":Q. Ot""P'tCIA\. 

Tho reviewing officer concu~s i_n the rating given for Sopcific 
Duties and in the Narrative Comments in this report. 

'!'he ralod officer fills a very importn-nt and difficult job fo1· this 
Station; lie must spond long hours at tedious work, live among 111lddlo 
c:lass natives and protect WO:t':I!U.Ps interosts and yet have tho rosp~c.t 
of tho natives with whom he works.. · 

H<? has done nll thi!1 well. 
He should be c;:onsidorod for promotion to GS-14. 

\ 

E of to 4C!Al. T'TL£ Of' ttFV~t::l!l1"".:l \.'1" IFIC~-'t._..T-f Y .?£0 !JA PRtfltT£0 NA'-'!E AUO '5-~~;;;.7 

:l2 Jan 69 cos l 
: Winston M. Scott /S/ 
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':LTH BENEfiTS REGISTRATION r 
tt ) f(ttU.tl I~"""• flU ICIA\'4 lt.Hflf~\ ,. .. _..n,;!;IH>'l \ 

,,-/I,...U•htf 1<-fl.... fa# o J, to;<o.. ~••l•<>o'l"i"JI1~" 

-·------lThti.L .. ·i~t.t.Y!'.(fM. .... r.,,·•.rrtv.:r.tn.\:\!i:\.{'1:nornrq'fi .... .f:t."'1' 1.11 oil I 1 .!.~n''·"· l"l\~ ••• :·.h•:l'll','l l.''lf\1!A..l\r\ln"'\>''r._ ...... EZU'' 
1"Hhi•P•·11 1i fli· f"· ~ , t • - • .:..:. ·~·! '• :'" t>~' ''•• ; 1'; l\ ~ .. l•t 11 ~~ol • •1' I r /',• ••.• 1,, • .... "1 , \ i ~11 , •',:!. 1 '1 ' , ' f I: \"I l ,.1/ 'WI ~ r Ht \;I'.,Tl.Ji ' ''' 7•'! '\. • : i 
PI\ 'l i1t "f <;y; f ' , "'f : ,.,. ' ., • i't t •, ' ' I , J l 1 t of\ ~ I'., .. •·• :1 I t fo'•l 1 • , \I I \ n , \ I \ ·,~ ll \ .•\' •>~ td t• ' I I I \' ll \ \ Pl' !", J 4 !lT l' ; .. , . -,!!I' • 
110U•Ih,IJI:.I ... "' l.l ',1f•,!'·l'd...!.'l.l!",~,\,•l'l'\'\'dlt'J-311(-tl._•;;,1)'•o •j''ll .;'!, ~ l'!'l\'.',ll'•ll,'.IP'HI\''If ... lll••'•i1H!"Htl'''' :\!J:-~.~t 
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1. OAf& Of ll.fll I, SCRVICl I. •oulll CUUIIIIT PDIITIOI't, TITU 
Dllllllilo AND OUDC 

h, DAY! O' PCt AUIUL to. AIQUUTID DAfl 0' tc. UPICfiO OAU 0' FIWI it. OUI 
I ill r IIU OlPAUUU CMtU•IIII.Af NO AHU UA\11 

._, ,.. 

t.' .Lt#f •tOIJ_. WAJOR OUT US OUAIHrl <.:IJiHie'llff fQLUt (eo• •l'•c4al "Offt tJit ffdrti•Jfftd forM). 
(biiD sll•ch pot80rtRI ~O~ft qu~•tion~4it• In ~~rord•nee wit• C~l·l 240·8) 

1. Clt'f'il'f roil 
cuuur covca 

matt Agent nsponsible tor wpervieion C?f 30 line tebphono inhreept eentor, 
vUh l'$to1)QruJ1b1U.ty for 6ll Mminicrire.tivo G.04 .t'i:ruma1a.i aapeeta of the center .. 

Respon.a1ble tor the eupervidon of 10 Hu::dc3ll 33ont !!l.Onitora nnd. tnnscl'ibera, 
am.1ntenMN1 ai!d scrv"ieo of all teclmieal aqu1~rt; uaed in tho project, tUld 
for the dellVf.Yl'Y {cl..M.dqC"tine].y) of t..hie irllPt~rta.nt snd. sensitive intal..li.gence 
intOI'!M.ticm to tho Hex! co C1 ty Bta ticm. 

---------·-----·---:--
1 'J, ,,.,. ;f,: 1;•, t:c~ rf*fn · 

IUGI~AT• w::AT TUAIWI~G YOU 8£LIEV( ~OU 1HOI!f~J HA~( 0UQ1NG f~r ~€tr S€V(ri~L Y(-R5 
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tta Of ~.-all' P•Hfl't !Uf f'tPf Qt ., •• Y{JU •OVliD l"Jt{HJt '(lit '-t'lf ll't'IIGNt.f:f"-f lr tllttr•tftf IJrCtW 1""*' fliiiJfCIIU:D 
t"-1 tflM 1110~ I o\III('IYf. It ¥1;JU MI:.Y( lli(Hfr fH.AIIt OhC. PArrFitlf4Ct. IIIIDICAU: 'fOVIt (HO•ct. 

Ill, INDICATI tr VOU 0[51RI TO I~T[M~ YOUR CURIINT TOUR IY CH£C.INO IH APPROPRIAT& DO.. •tsO I~ICAfl ,_lrlllNCI 
,0~ -~~T ~COU~AI AI810HM(Nf IY INiltfiNO I, I, I i (lot lei, tnd, and Jrd ehels•) IN •rwAINIRO IOJll, 
CO .... Ufl AU. AUIIINAfl CH~IC:U A"D OI'TiDIIil Ill AI:)- CAIU lVIII THOUGH YOU AIIC liCCIIIUflltO Mil CUf,ilfiH 01' YOUIII 
TOUIII, 

c:J I.TINO TOut ____________________ MQNTHI AT CURAINT ITATION TO------~~~~-------
fl~t.ttiJ , 

itt USIONlO TO HOOUt fOR A TOUR Of DUTYt INOICATI YOUR 'cHOICI, or DIVIIIIJI'f, JU, 0.0 .!)t'fiCt. 
1ST CHOICC JND CHOI« llRO CHO'ttC---.....,;,_ ___ ..;., ____ ~-

II USi(l"tO TO ANGfHtH flflO IUfiONo INOICATC CHOICl OF C;f.OQ .. ~Hif. UU 00 61'fCIUit<ITI<I)IJ 0 
[I 

1ST :~HOIC,r ZNO CHOICif UO CHOICC -------------

AI TURN TO ~y CUARf~T tTATION 
' :' ' :; .. 

TO~~~ 

f.t. IN CUlUIDUU.TI0L'f Or fH( tXP(IifUH;t: AffO PfhffJRMANCt OY ftflt f.MflllOY(t. ANO Ht'J PPf,tiiiN-Ci ,-:,.. ,d..i1 •"SGfti~!i'YII:NT, 
JHDICAft YOIJill JUCOitttWFIItbATIOH ,OA HI' til:Cf ASSIGNWCNT AND fftAIPt!INC1 

i\~ t'!\e eM or bb '"~ ~ ml ~ Sept~:~!> 1966 u u ~·'-~ ~'t 
·· ll"aw.PKt ~ -~ to tm:s ~ mutb •-a ~ lem-a· 1n th9 u.s~.~. IJlld ~~lm 
tor t'..':"ntJ.iO)Jr ~1" in ~J;..~ City t-·1 \\0 ~ J~~ il-e ~U:1 ~M4 e? ~dl. 

------------- "" ------·-- ------. ---------· .. _, _________ ---------------------------
1-------~------'--------'-T'l;;_;;B..;;E_Cil~M:;;_P;:_L ETEO ~y APPROPAI ATE IIEAOOOARTEI!S OFF! CE 

l.t, IN (a)"t"ltlhMA.Tl(1'! elY l1~l fWff_&JfhC£ i.H~iJ FikfO'IIIANI;[ Or.Hil (U~LQYtr, 11(:1 f"rl(,ffHI9C:.t. ,..,..,~ ~!1:7 &-~:Jr;t,U{~T. 
,Afitl 'fMf ~1-\.FI~oll IHQUIPffYfHfS ~Jf Ylj(J,. CC~p.tPON[fllf,.tHUfCATL YOUR COMrON£NT"S Rlf.{;Wf.P~O,_Yif.rtll tr .. :J Wf"'; flt.XT 
~~~f,kMt~t ANO TRAININ~. 

---

_ Apprulli!i.Lhc.ml:l~le.a'lll:-f'!ilLa.L66_.cind.,J:aiLU:n...to ... Hexicn_Rl-~.;:,_th1rd .+,c,;,.o:_ ____ _ 
h, t<t.IPlf'IY£( -.vilFUO tl't Ot5PAlf.H '-'>· -----..!lla~~)-4581 P41~;i'\•-.2.l-.i:.O.~lld 

~ABL!; tH)~ ----------- i"JAlfDr ~--------
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FITNESS REPORT 

ERAl 
j4.c;.tLtf;OP'BIA1'H fJ:~~-~ 

---------~-~~t2 __ Apr ___ J_'-J9: ,.. 
'· O,P'IOtVIBN 0,. AI§IQN 

---- DDP/W~----

~~~~~:j[:~~~~~-~~~~==J:==:J~~~~~~==~l!'_o __ . CH!CkiXITVP@ OY ,P.PO_~~'----~---
• INiTIAL. 

----~----

'" o.P. 

".,f~monco rongeo from wl,olly Inadequate 10 ollghtly le11 thon oolhloc 
pooltlve ;e,..dlal octlon •. The notuto olthit o~tlo" ~o .. ld ronge "ltom countel ng, 
p.-obotton, to ,.owalgnm•nf or to aeporotlo"• Oeacrih oc:tlon talutn or propoaod 

cai•D"'Y requlree 
lne, 10 placlnt o" 

P;;rffr\\oonce -"'• all requlromor~u. It Ia onllrel1 &othloctory ond It characterlaod r~olthor hy deficiency 1101' 
oxcoll•~tce. · · 

P • !:!fof.!.c_l~n_! 
s. !15..;..2 

F'orformo~~ee II mora tho" oothlaclory. O.alrod '"'""" ore holng P,...iuced In a proficient mCIMOf, 
p ... farmance h choroctorhe~ by exceptional prollcloncv. . 

;;, • !:b-t!f~~ p.,,fotmanco Is ao oxciOPIIonol In to lotion Ia ro9ulra_mo!'>l ~ ol tho work_!!>~-'.'! compotlaan Ia the .P.rlormoneo of 
otho• • doing ol"'ll'" .,.,..k 11• _to watton! &I>Oclul ro~ognltlon; . · · 

~--------------~--------~ 
~ .. d-.-,-::--... -.-l:g·~~~~:"~ .. :.:~;;~:~~:~~~: 

lo•m• EACH opocllle d~y. ofloclivonoll In potlormonco of that duty. All emplo 
Ut4•o MUST t.o torod on theft oblfity to auperviao (indh:•h ttumi'Jpr ol •mptf'lr•et ·~"'t''""d). -···- ··-· ·-----··· -·-··•- ····---~--------·--. -----·····-·-·--·-'---'rl ?!~AfT 

Staff Agent responsible for KUBARK Interests In supervision of 
~complex technical operation. I ·s 

:~;f!;;;,:$if;.JT¥ t- No.·a-- ~- .. - · --~-- ------........ -.. ~-.......... --------~------·---·---.. -~~ -~~- ------... ----~~. -u·A-r j ,..,., 

LJ!. f l tU 

Supervision of ten MexicBn agents. s 

-·-- --- .. ----·----~-=~----- -----------------~ ~ ----- -------~~---f-~UAY!Nr)-

Kt!Jntenance of technlc::«ll equipment: 

--- ----------- .... -·--~-. 

Ta1f• t~o ..;.ccottl"'t •v"''Jthin:. about th• ompic·vcte which lnfi\J11i,nces hls offocth,.·en•s• In his current pas#don •~h 0:1 
fMo>r~.~JP -Qf •podf,e uf'a•~ Pfc:!ductlvify, conduct on Job, cooporiltlvonass, pcrtin&ttt porsonof troits M h;Jbha. tJ 
povtic:~lu :;e:itYfiolt1• ot I ionh~ ·Bos.ed on your knowle go of ompi<Oyoofs ¢vcroH potformcnco during the 
ptoc .. tn.. cotrospondlni fo tho src:atomoot wh1ch fi\(Ut occurotoiy rofJecu hi a lo,.,ol of podOll'liiOnc•• 

?. '"; 

45 SECRET ... _ ............. , 
L~ 

l LP.T TloH 
I 

I 0 

1··;-.. T!;.-a 
' t..e-: Tff'l 

s 



SECRET 
I Iii,_,. .. I 1 lf.,,l In) 

$ECTIOH C NARRATIVE COMMENTS 
the., ·~olo"• ll'J•t dC'mon•trut•d 1n cvuPnt po•tfion ltcoptn~ in pr 

o,,,oJ I perfwmtlllnco& .. St., fer 1"'9~Sft0fi9 ,.g.j~ for l;,.pro••nt«h\t of wQtlt, p.-tfotn•ancr. Ci,.e rec 

on forrig" lan9u0t}O c:o"'P•11@Ptttf!t,. rf t'lt'-:f•..r•t..& for cuUitrt.f po••tion, Amplify or ~t•ploin rating• 4 
Lrnis I'M detetmif'f;n; '"'""" pereOftf'Hff oc••on• M0r1nflf of pcrtfUtlnonce of mqnog · .·isory dutl"" and cc.•t c_o•'HI-ciOu'ln'!•• 

'~'!.-'M-2_•• "'~!:'~-~~pt1Jc•1 ·~~~ ondf~~-ci;,-mv•! be ;~;-m-;;;·;-d !!'..!~~-P.~'(oble cer(-;-,;-..;d;d t;C~~;;piOfO-
Souoo,.. C, crtiach a toP"'"'" ohHt of P"P'"•' i \1 2C AiJ '66 

Thl' Staff Ag~nt h the outsld~ case officer .for t-he t:.IENVO'f I hten• 
lng past, He was promoted tQ GS-13 on 23 Hay 1965 an~~f~ontln~es to 
perform his wc::»rk with exceptlon·al proflclen~y. ·· rJ~ : 

for the past six years, this officer has worked oiliiJ wfth 
this pro t under unofficial cover wlth.only lndfge r~on 1. He 
has acqu d lega·J working papers In cover arranged··by-"'!:tn!-sta:t • He 
has l~pr:qved his krJ9Wiedge of the Spanhh lang e to the point that h!lll 
can n tc::ate w ftl:i the agent Pe rsonne 1 and u r·i tand most converut I 

.. . officer ~arrives at the lP at s.even o •c lock each .day e;cupt 
Saturda' and Sunday and' remnlns there throughout the day except for 
meetings wJth his Inside case officer. tn addition to other management 
dut l_es, he cHs_pen~es funds fo-r pa.yment of the I nd lgenous agents -:tnd ex• 
penses for ope·ra·tln_g thf:nqul~ent and_base. He exercises cost conscious 
by ~hopp lng around for_ ~:pare parts, pers~~d-1 f.J rms to ·give d fsc:ounu, 
and by ordedng from PBP·RIME. The equipment s kept In excellent cQndftl 

ThereA1.u bee,., ,.,c:)inaJor breakdown In the c;qufpment de.spfte the fact. 
that It has b$Efn In contJnuou,!J use for over seven year-s. World-n,g rela• 
tlons·hlps los-Ide the.tP- have been smooth without per!i(mal lty da·shes or 
sec:ur I ty problems~ Bo.th of these attest to the exce 11Etnt performance of 
th1s of£1~er fn~t~e duties asslgne~ t~ hf~.- During 1965, this p ect 
produced 8,54 J ree'h _of ra.w ta·ke and 19,960 pages of transcript~ lch 
~.;;_c;..QJJ.n..tt<Lf.2r 27%_of tb.LS.ta r.od 

SECTION 0 an I nestf ma~ · . C'E·R· o· C( a 1 
I: data on ·sov jet and . Sov 'e t.. ofb llir fMPLOYEii-:·--ln t ""Tee In 
- -~Hi! )I( i co., · .. ·: .. : · ·, ciErmF'I m;,r 1 HAVt:. SC:EN:>rcrtoNs A. a: AIID -
04ff'~ ·--~----- ···-- ~,.,,,,,,.r;,.,, •}fi'f'J.tt*LOYt... . 

·-·· ------~2 ~.&rl1.l;!!_ry __ 6_6 ____ , ________ ~~~~~~~~~~~~~~E======= 
2. J.IY SUP_ VI;QR ... _ ~ ------- ..... 
1A"J"ffJ.i1 E•..,P&.._Vf£1! HA~ i'Jf..f:ft- ;,,- ....-~·11$ Hfi''j..QNT ftA$ NOT OI:J:N ~HC'/IN TO ~MPLOYEt:. GIVE (:)(J)I...ANATI01'4 
tJtifJJ:Jf Mf ~UPI(ff4 ... l::,l(.l,., 1 

' ! 
' 

OAT(! ~;; i!•:OA i ~ ;n' I.C. OF SUPER~I~OA -- ·----·- r·V-PEoo_i_::~·-~·!.io ~A Me· M_•t: -;,-;;-.;.: TVRri' ·- -· 

J-----12;:;.;'"" . ....;;J:;.;a.n""-'Uh-·..;;cr .... :r......;...6.;;;.6 __ ! ___ c_hi.....;..e_f ~~~~on · Hin~ton .!'f· sco~t /e · 
BY NEVIEWING OFFICIAL. 

-· - EH-r5"j';;;r;;,;·.,ir: .,;;;;·c.;:-rl<:iA i. s~i,,j'~'c t pro vi des a disti nct--s-ervice'to.' til~-Station·;---
p rtlcularly in that his arduous but Yory repetitive duties contined to a 
v ry llmlto~ gruup of indigenous personnel operating in oxtromo security 
r str~ctionH, requires per~onal characteristics-not easy to find. I 
p obabl.y wot!ld hav~ made .th individual ratingj[.in Section B a bit lower but 
a· :Uw flame time recognize tha:t th.ls Stn:ff: Agent would be extremely 
d fficult to replace by anyone ns competent in the maintenance of the 
e uip~ent. I believe Subject would be oven more valuahle if bo could 
a ply more imagination and initiative in relating'the Project take to 
o orational potential. 

< 

OAT;::------~£ -v~!-"":::::-··;o-,i;r.·-,-~-L.-TtTLf--0F·n·E~-,E.,11'i::, Or. f-.-c;"'-l. ---;:,.-;-PEci_o_R p-p.·NT ____ -
• -...:.o ; I 

i C/WH/1 'W.J. 
I ' 
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SECRE1 (VI,.., rlllo•t /fl) 

FITUESS REPORT 

i€ 4uflu ,...,..,.,..._., OUfhtg tho totl"f P"tlod, lnoert rct!l"t !!!''!'~>•• which M&t d•&crlk& tloo · 
.,..c,fic d.,,,., ·conol'd•• ON I. Y eff..-ctlwonuo In P"•lor....-nce oltl.ut clllf,. All .... ployeea 
'"'•<II 011 theh obllltF to lwp•rwfi .. (Jndlcof• ~ ol M.'P'..,,.. •• eup.ttt•I•H). 

SPfiCif:C {'H.If 1 NO. 31 

~~~C'.al~ 
.b!>~~SD~ 

IPIIC:II'IC: DUfY NO, 4 

®G~i'W.v~~g. 6 
c_ri"Q!fc_-~=- -,- ~fll~!-_ll~!1_9~0F _9V~_RAl_l Pi;F.k-:RMA~CE IM CURRE~J. POSIJ_IOH_ 

f_,:.<!t !:'lit".._..., .... ._.. .... ..,.. f>..,l(ff'ythu"9 obou' f},,.. ~~~!.'f.,,. ~t--ohlc!\ luih.>~f\C"'" hi: oHII'JCfJY.O:f\~~.f ;,, h'a C.\olff.>nf potfthu' • potfMrnt;tJCit Gf t.rsnr'fflc 
•'h.rt: ..... }H~~- '.t.t,., ,~Jotl.L ... "; •m t~·h, "c-nt"'"~··.,.•!"!o'IJ.. 4'"ttlttettt p!'!tl.ifl1\•JI tr•.titt ~~~ h"'bltt, purtlc:ufot Un\Uoflortll '""' *,.,f.,.ts. 8oaed Oft 

'ft"!' • "-,, .. .,,:..,_~..:• of. .,, ... ._ .. loyoa'"' ovoOrnO P"ft#U,.,'""~C<tt dvtb~'1. thl tutJn{) pf'tlo-.1. plnr., Pho tf1ting numbet In tho b(tx con••~~JnfJ fo 1ho 
'!if.,f ... n\#~• •!"!~'.;;' 1'><it.'~~~' •.:H:f'vt.,toa_. r;)fletclt it:., i..,....c:l .ot J..'-PdCwmonc:o~ 

--- ----- -- ------·- ~~'--- -----------~------·-· ~-------.- ---;-·--·---...,-·-· 
! • ~1trt~MilncCQ h1 rn.,i\1 ~~9G'r1~1 f"4!'8§YCC1S fod'l ta fll'fl4f f\tqufrC!met\fl.., : m• ·~·--- ·, 

.. • PHI~,,nt<lnoeo K.&~t:; .;:noSl 1• '2~)-i.,~o::•nf:t bvt lA doflclont tn Qfla Qf ntoto lmpo#'f~nf r-oopoete 111 
'! • ;~~o~fN:::tun('<> cloorly ~1't-f' W&•< roquttcmt~l"'tt. . i ~ . ,. ·~ .. .1. • 

.a~ l"'••'"i'lh·."!nc;4 ~Jom·ry ttlf.C~,.....;,. 4'"l••c t~tqulronumtt. t 
! ~ p,.ff.)tm.J·~ ... o 1 ·~ ..,v\ltt 'I'P~~t otcrspiiC.f U th.1 ~otfliQt. 
~ ... Ptt>t 1 ~t~,on<• lo av111ry •••:A"~i is outthH\~Irt~g. 
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!.ECTIOH E NARRATIVE OBCRIPTIOH OF MANNER OF JOB PERFORMANCE 
~""'' th•nqtho Ol'\d -.... -t.ai>ol'l4'1••• d~"o"•tr.,t•J ,., '""•"' (tOIUIOf'. fntficOffP ''"J'J-'PifiOIWI mo.~d• In •mrfoy;.- ·~--~~;..,o .. em.;t of hit 
.,..,ta, Gt•• ,.<:._,,~,..,.,.d..,flfPAG 1~ h1'1 hatning. Oo•c,.f~.,~ if upptOpticrf• 6 tut ;>'""'•"tied for ,j•••lc•!H'r'•"' ortd f01 :Jttumii'IQ ')"'*.,,.,, , ... 
e...,..,.e,biiUI••· A•~~tpltlt #31 ••pf<3'""t if o,P,oprlot•. tottn;t 9iwen I" SECTION$ B., C, GAd 0 to pro•'d• th• beat bent 'I for d•f•tMinlng 
ftt11VIfe pOf\Ot'IMtr-1 OCUOft9 .. 

!b1a ~ ~ ~ b1"'M'i'PU to the Jt)Ja ot 8tAtt ~ la:a 6 mGt 
OM';SB',.,.lo ~ .. ! ,, 

Blti· ~ ~ 11.11!t t.be ~-of iru!WI:I£: ~ u tbe UQ1~ 
fd ~~ ~ SA e.~ ~ l:iiiOID.f.t.ion ~ ~ ~,......_., l.1niW ·em· D 
t="oo7·:....;.,:-~ ~ ~ tt= ·1:';>-"i:il:.;;~'".;Q. c: ~ J:;;;;;1C::,;l ~ton 1:W c;l.;c 
~ ~ ·w.s ~ 1211s ~~-liM-~ ~-auua u a~~ 
~ ad om.U:abl9 ~, taus ~1126 b ~ ot tU:!9 lb2m5171f 
~b:r~~~u~t'otm~Ciid~w~taw 
UD$ ~ A' ~ .. ,pliJ'UIC3iilS ~ -~ l'bt.S. ~\ t.bo ~ ~ wa· 
~:~mtn·UII.~ .*a 18 ~ w Uill tliD 311'J'Wdi?a Jlllmlaa ~ 

PoUo:r ~ aRt ot ~ _. 1r;r ~ am cm4 ~ 11ut. Wa 
otfteMo sa t.b!t· ~-~ ~ tw us ~ PR~~· ~ 
~So-~ 119 ~ f$dbB'td IWt ~~a. JU1; ,., ·181 
tQ * ~ 'idt.h .... tib9 UJ&'O~ ~ ~-

~-~ tt:s.~~ ~t ~ .tb@ ~ ~~ ~., tu cas. 
~11·· ·tit tbtfll otfteo&' bQ ~ to~~~ lAim 1D m4·l~ 
·h 'ja &iao --..,aa"lll ~We o~ be ~· f«Jii. ~~.to 00...13-

CERTIFICA TIOH AND COMMfHTS. 

·-·--·--.. -~---. - ··---- ----- ~-·- .... 
iO"'F:.:~.,r., 1'1tt..~ :.JF REVfE1nz-. ... OJI'I"tt.:!Al. 

l 
Chiit f of "'tnt ion 
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(lt'"""' 1-"o 11<><1 In I 

lEO 

l..ht "" lo ol• ..f IM -•• lmporlt.,of opoclfle d"'l•• p.,fawmod clurlftil tho roflng ,..,,...,, ~>!-•••' rofi"t """"""' which bul dGoc_rlbe 
mo"""' In which"-'"'"" ll"'•lormo l!•jt,CH """clflc dllllr. ~onsldor ONlY eflectl_•wn io _._..,.. col ''"" dlllr. ·All empi"J 
wltl, ""'""'"' .... , •••JHft•li•UIIIeo MUi:r be;,..., ...... '""'' ailllltvl• '""""''"' ,.,.,Ji ................ ,, _,,..... •• .._., •• ~. 

SPIICI,.IC OUT f HO .. t 

Staff_Agem Rcappnslblc for 
Outside Supervision of Technical 

____ Qpcut!ou.ll---
aPmc•,.•c PUT f NO- .I 

Ma.l.ntcnance of Technical 
Equipment · • ·.I 

1-----------------·-· 
IPiiCI .. IC OVT Y o;o. a 

Reporting on Various Phases of 
Tec.lm!cal Op • 

. c.~ioN:"(·_: ______ .!VAliJATION OF OVE 

Talu• lnt!'t accc;t.:"f •••f'rrhing flhriVt th.,- Rmpf.,;rP.• w~dch inffu .. no:ns hi• .,.ff,..ctl,."r."'~'S 1f'l J,,, Ct,;'"'', p.,,..,,.,~ .. Si"Jrf.:Otmonc:o of fp4<"ililc 
,f, •ifl'"J, p1'1 ~- • n ... ·t 1 ,. ,# .. rt--1u~ • "'" Jl.b, t.<JOJ.-''"'r~tiY,rHrJ:s:, p'"lttln4nf c<Jt,onrll '"11f~> .,., f•p•;fJ•,:e., ;..,.,rt.-::t.l-::r JJf;u~,ti...,.r~' of tolcu-.t'ft, f33•od on 
y··•H ltn.,-i.d"J• .• f ,., ... r,l.,y~"<C!'• tl'!"'nll P"•'('"'THlr.L.a .j,_,,,,.,7 thn r'l1tln\} ~<PrioJ, ,pl.-,co u . ..- f-:;h~ ,~~·'L' ;n fho hvM couoapondlng fo the 
et(''""'""'nt which M?S.f .,,..:.curr,fnly t<)f:.ecu hlu fe.,ef r-.d p.,,f,_.,.,w,nco. 

I • P•tlotl'nlf:nc• in mcny tmporltJnt /GfiiV4Jcf$ laih to <11<t<it rot;ulto.mo 
l' ~ Plll'rfol)ftftoiJnCP nus~fll motof i'O~vitt~Jm.,nflf. Luf 9'1 dnficuant i" ono Of 

3 & ?o1f1Jrmonco .dcllufy necta btJei_c: rC"tvirttMGrtts. 
4 .. p.,,fOI'mQnco dootfy e.rcea.-f= bn-,;i~C ""''Jvltom;,nttl. 
.5 • J'$-,f .. _..-rr'lattc., in ~vury l~rtp<Orl'l..,t t r!Sptsd I'! :l'!.!p~ilcr • 
.6 • Porfr.:trrtOJ"t:;:r lt"f o~Jv=ry tlll~poct h ','J!J:t-:tr.•.Hng. 

SECTIO~i-0-- . OZSCRIPT!OH-OF THE EMPlOV·EE 
-··· ·--·· ~------.--·:;----- -~-·-·-··--- -·---- · -~-·-- ---- -~~i..:-h~,,~h :;r.;;;;:.~;~;;;;;; ~p;ii;;,;;-,h •• ~"fli~-;;-

2;_~I~~~{.d'~x~~ · · p ~ i4:?.~~~~d~;.,c __ J4 -:p,-~::;;-_; -~i~~~_5-;;; -:::·1r -o~.;;;;;Jing d_c:'2~ 
: ti~T t 140T flATINQ 

CHAViJ\CTEFUSTICS ~ $ P~L'M l f..)fJ. .. 
' (t.t.;.~ 

·-;:--r,-~,--;;0-,;~- ~-·-·- --------- ------------------~---------. -------r------

w~··- -------•·------------ -- ·--·- -- --- _____ • __ ,.. ___ _ 
DI~C.PUNE I~J ·oR:GiroA.TINO, MAll<tT"tf'-JINQ _.,,,H) Cl,Pt:.Mt.ll CF Ri::<:l.l .. Oi 

r---·-------------------------S-E-.P.~-cP.-CTt~-~-·E~\-,R-e-.YB--,R-~E-.--SJ-U~F. 
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SECTION I! HARRATJVE DES.CRIPTION OF MANNER OF JOB PERFORMANCE _____ -··- --·-- --·-·-
-s,,.;,. •. , ... ~;h;-~~:1 ·:uol.~;aettt c:f., ... ontflf.f"'e.f ll'l (wrr;nt rot..tiOo". lndicot~ IU'QQ••tl~t mod• to O•tsplc;Oif for if'ft~'tfOW.i't'IQ!I"'t of hh 
...,<Wt.~ (;i•• r•comm 9nJutlotu fOtf hl' "'"''~'"":~!• Desc:ttbe, ,f cpp~~tlilllte •. h'• pctt'nftol f01 d•••iopmont nn•:l fCM' Gtavm!ng g••'lltOf ro .. 
s~•Ui6Htl••':"" A~pfl.fJ' or ••pluln, Jf 17P$'fOJl>fhrte, roten9• CJ•••n in SECTIONS 6. C, and O~to pro~dde i+l• bc;•t l:ttl»i s fo• Jcrh!•tminint 
fvtltPfo ptPttOftn•l o~tion•~ 

Thit> officer is an extremely wilHng and hard worker. From the technical 
standpolnt hl1:1 performance Is satisfactory in every s<..'!lse. He dC"vQtes long hours 
to kceplng the equipment in perfect working order and Is always wlUing and ready 
to accept any extra ilsE:IIgnmmt glv.cn him regardless of hls personal and famUy 
oommltmcnts. Hls prin-clp<U weakness (s his almost total l.nablHty to write clear, 
conclse r<-1JOtUil, Bccal.isc he lack;,s aggressiveness und due to his Hmlted knowledge 
ot the SpanLsh language he haB been uruible to provide first rate ca::;e officer control 
over the LP under hls command. This is at least partially due to the fact that the 
lndlgcnous personnel resent to some extent being under the control of a PBPRIMER 
and prefer to take instructions from the Indigenous case ofilcer (LIENVOY /2). 
This ls not because of the KUBARK Case Officer's perso.~Hty but because of prlde 
of natlonaULy. As a matter of fuct, thls officer has a very pleasant personality 
and gets along well with hls co-workers. With respect to thls offlcer's potential 
and future development th~ {atl.ng offlcer recommcndB that at tho conclusion of 
hl.s present tour In June of 1962 that he be reassigned to Headquarters for exfenslve 
training. 'Ibis tratntng pcrlod should lndudc bask english, reports wrlt!ng and 
trade craft. If he l.s to continue as a teclu~!cal case officer he should also have 
~ether technlC41l training depending upon hls future assignments. 

CERTIFICAJIOJII AND COMMENTS 
I. 

l Feb 61 
2. BY ~UPERVISOR 

----~- ··r·. ·-·--· - -- --- ---· ----- -----------... ----------- ·-- -------

... ,•tTH't t...,,..,L'It.c-l" HA1 !S_C_._" __ •• ___ l"lf_· _'_'_· ·._,.,_~f·VJ·-·<--T _._ .... _~NOT U~t.l>i S~'·¥'<'?,_, TO ~MPLOYEO::, (.;l'tlt ~:::..PL ... NA.TH.\N .•.~J- :.1 1.<1 t ~UPt H'II'\I(JN 

R rnontlu; . 
. --- -··-· --- -·--- - ·- -----··-------- --·-------~,--------------~------~--

ir' R~.&CJJioiT 1\ t.!QT tJt::fNCl VI4UE ~T TM1S TIM~. 01'1/~ Ri!A30N. 

-~~~~~~~r. M.:~~~-~~~~-~~0•• 0:~~~~:;-N ~~-~~ ~-···=~==1-~-~r;;~-~~~~;c·:_.;_I~H~~A~T- ~d~_4_··v_•----·-------·-----f 
i_aT~rl.~4'~!..C:..~~~~!..'.---~~-----·r·~-·"'" -~··--~----~-~~--- __ ------ -------
11! l(.)f',-lt:IAE... "'tlt...P' VII SVPt!elVtS.~ URf! 

1 Feb 61 __j !:hi._e_r_o __ t.,...Op __ s-,-,....,.,.~:-:-::-:~---======.:_----~ 
------------------------B.!__~~'!'IE~ING __ 9FFICI.O.I.:. 

X :! WOVl fj tiAVE '-iiVtN OH'5 t!Mt-Jt.Off.!£ .1.:-J'::tJT THE 5ANI~ t::\rALtJ,.,TIOJri. --------- -----··-----·----------------- -------··----------------~-----j S. ~t".HJLU HAVf: 01'9'£,_., rru:i f;:1.4F""l•JtEe: .Ia ;.·UOHER EVALUI\TI..:iN. . 

--~~.J~J;~V7tCiiV .. iNT,.~-,;--(i;;PLOt€e;-t~«eR -~..,.U;:;-;TtON:---·~--------·--------~--- .... - ..... --------

of Station Scott 
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•..,. A/A?-C Pt) 

Z8 Juno 1973 

M.i:MORA"NDUM FORI 

THROUOH 1 Chief, WH Divblon 

Cortllh:ate of Merit· 

1. I am pleased i:o notify you that the Ct'lrtlfleate. of Merit will be 
eonferred on you in recognition of the excellent aervt~~:e you hayo rttnderttd 
this Agency. Security c::onsld6ra.Uone relevant to the awo.rd arc explained 

.1n tho ·attached memorandum from the Offlce oC Security •. 

z. The award will be presented to you at n ceremony to he held in 
the !'oar fnture. Memborlll of your family. Agency l'IS!Jod:ttea. and inti
mate friends who are aware c-f your Agency afll..lil'ltion may attend. 

3. Invitationo to the ceremony will be extended by the Executive 
Secret:l.ry, Honor nl"d ~.f.,rit .-h•::u·tLJ !loarc!, cl';l<"nsiO•) 364'l, room 412, 
M,\g'llll'l"':! Jit\Hciing. Ple:!s.:o :;:.-nd to that o!'fice th~ "!lffil!'1 and phone ,;um~ 
her:!' c•f rhd liueata you wvuld like to hav:l invtt~<l. ~nd in<licat" any dat~!l 
0'1 w~ich you would r>ot be avaUable for suc:h n C<"remony. 

i)is""cihution~ 

i} ~ .\ ·:: d ,. ! ~, 'l e P. 

l- C/'.'/H 
_ _. . .A ... OPF w/form 600 

1 F:xec Sec/Hivf.i\!3 
1 - r:.ecordf!r I T·f!vf An • 

R. L. i\ust.in, Jr. 
Roc:ordt!r 

Honor anrl M~rH Awards Doard 
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T-07-23191 

CIEPARTMENT OF' THE ARMY 
OI"I"ICE 01" THE ADJUTANT GENERAL. 

1.1. S- ARMY AOMINISTRATION CENTEP 

ST L.OUIS_ MISSOURI 63l32 

10 .July 19C 

TO: MA.J i 6140 454 SIGC USAR Con Gp (~lob Des) DSAAC 
Apah:rmlnJr.nro-;~m'eo A&lon ~41 
Mexico City, Mexico 

rc l.U5. ey Ot,.ect•on of tne Secretary of &he &N'fy. y':m ,r~ ::;~~~EO TC 4CThE Cuif rc;:, f:;J.p.;-.~ f:~ tne ~r•CC ii"'Ci:at~-e. C~JS ar;y 
a,,.,_e.oc,e ttme -.ecessary to per"orm travel .. rra~1 '""O•cat~: •s necesser7 ,r; ~1'!e r:11t:.ary 3e-·n:e. 'f-j!J •1\1 ~r-~ t' t~l! or';~t''HZ.a~~or 
&t"J: ~!at:7-1 ~o ·~·c., attaef\oeC ,., suffattent ti~ to re:>ert ~ ::~te s~ir&et1. iJCC:-t sat:sfact.:.ry c~~'!t1on ot tt~e gel"*'}1 '' a*;tlve :ut:t 
f-:>r tre1rHn~ ~~o,cate:::~ un1ns ~er r~1•ev~ O!f' e•!fr.l:f!<j "':Jy :.~o~ aut:"\or•ly .. yO'.J Nil1 r":~Jrfl to :·e :iace w!"-ere ycu ol!rt~~,.'!C -::r !':tnie 
ctuty fo~"" tre•r.•ni ar.o st81'4 re1·eved therefrOfll .. Travel t)y :;.,;::'~•c earra4!f' {1~. !.>!!'~-or en·~ 'l .&ct .. :.-de•:L 'r..~•s 'sa per";':-1: ... -e-r: -:.na:;;'! -:.r 
ostat1~ Of"1ttr_ ~.ravel of Ott>e"Cet'ts 4''r:J Sht~t of ~ef"""'«!t-~~ ':ha,Qe of statron ~~;"'t a:",":'lltc~:e ~~ ""·.r J!•Jt~crlzl!!":1. Sh·~-r.ert -;~ :~:r!f"':.r 
the""-~ ~f s,tat•on ~~~e•;"t a11oaarce •s at.A!r\orizedl .. '"".O:•vnlv~l clo\!'tJ!"\; It~ t*"t yo..:r oc~s~:;'~~~ •• :i :".: ta"~ !c ~!":e :r31rnn; tr;'lt~li.at:cr 
'" at-o:.~rear~ce •tth prew•cu• in$t'rt.~ttt0f'l41~ At leas,t CY"~ ce:;:.7 IJ~ ~r~ers •all !)e carr:~~ ~ .. 3~:-r: :r- ~c.,_ ... ~~~~.iate ~,-s.so;.$51:r. 3.\J':~~c:u!!" ... 
to ~part on;; ~:or '1!\e t_r_eonong S•te u"til-retuNI "~- - -
Accounting claniftcation: FY6S. 2182070 34,-l2~S. P3221.20GO-ll, 12 P322E-.OOOC-2l ~49092 ON AA-C370 

- SubJect to,AvaLlabL!Lty of Fu~ds 

Attached to: USA Element (SD5888), HQ,- USSaJ"iHCCM Quarry Heights, C;:;nal Security clearance: TOP SECRET 
Zone dy/w Intel Directorate J2 

Reporting Place: See attached to Aut_hori::y: 10 USC 270 (a) (2) 

B011:11e of record: Same as above 

Social Security No: 

R-eporting date: NL.T 0800 hn 11 .Jul 67 

~: 2120 

12 days Fer:.od of duty: 
(Excl of tvl time) 

Basic: Pay Entry Date: l Ja'< 41 

Special Instructions: FO making payment under the above allott:~ent ·•ill mail l copy of th<o paid vo:;cher teo: 
CO 1646 Hob Dsg Det (STAFF: JlCS) P. O. Bo-..< 24, Pt M")'!r St;;t£on, ft.rEngto11, VLrgini:, 
22211· 

BY ORD£111. OF 'mE ~ 0'1 "J:1!E ARm: 

Dts"l1U.&1Tlcm: 

C 5 Pl•J:t 
10 JICS 

Adjutant General 

-------------------._....,. 
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Ct f¥tD 8Y C.Abfflll 5tiYtCit 

TO 8£ COMPLETi!l) Dr t:WL._O_Y_U: ________ __,r----------11 
t,06~1114'fiRTII l.tt.VICC I. vou• C:UtiiP(IIff "OSITION, flfU 

OUICPO AHD C.UDr 

12 AprH 
1919 _DDP Staff Agent 

to, DATI Dr PCI &•OIYAL 
IN 'I£LII 

e. RtQOitf&O DATI Of 
DlPAUUitl 

GS-13 

1. en" ro• 
t.:u••'"' t'nvrm 

tc, fW~ECfiO OAfl 114' rtBJ &e. OltiB&O DATI fO IIPONf TO DUTY 
C:IIIGO• Ill Af KCI UT&e LiA¥1 

June 1D60 28 August 1970 ~ 5 October 1970 

·. 
•. ... 1 '' vour4 --;;:;.-,.-vu-,. .. ;r-,-o-u-.-,-H-~-r.-·.:o-.-,-,..-:,~~-:..,-.,-.. -r7.-.-.-.-~-.-.-,-A-:-I-,-.--:,-.-.n-,:-,-.-~-.-,.7; ,:-,:-~-:,:-::lc-.,-, M-J-:-.---------------!1 

(6/tc ~ttne11 p,_ttOnRI covt~~t fii.H,.tlr..nl')•ll'ft Iff ,,..CPfd~nc• elllt C.'!f., '140·4) 

Stat f' Agont responsible for :;~upcrvhlion of LJENVOY ba.sohou~:~e 
including n-11 techni~al and finan•:lal anpocts o( this operation. 

t-···-------.. --·-·· ·---

': •• .;. .. !: ' ( 
(:. t f t VIlli I SECRET ,., 



SECRH 

q,, ~t'!;.'ltU( PlllHr!." Tttf 1YPr Of 80"" '~VV Wl1U\.0 f'rtttflll f08 \tl\t lS'Sh:'\t.a£-.f H Clft(A[Nf fRO!It THAT IIIIOIC.lHO 

till •T(IIf 111-J, • •91')'111. ff 'IOU U.Cio"{ 11111.'131 hiAII! 0111 POfft!lf-~l. I'IOIC"'t( 'f0l}lt C .. OICf.. 

111. I"DICUI IF YOU DUll< TO UU"O YOUR CUUfllf YOU8 0" CMlUI"CI Ill APPaoroun 001, ALSO INOICATl I'UHRfNCl 
f~ NlaT RlGULAR Alti4 .. Wt"f iY IN!(RfiNO I, I, i I (for lot, lod. ood Jrd eholea) IN RlUAININO lOllS, 
COO!f'UTC ALL UTUIIAfl CMOICU AHII Ol'flill"l IN ALL CUll ~-~- T~OIIGH YOU AU UQUUTING' AN IXTl .. IION Of YOUR 
Toua. 

£:) r•TlNO IOuR ____________________ uoNTHI AT CURRl"T STATION TO------~----~-------
!o•fll 

0 

-0 
~ 

Dl AtllCNfO f~ HOQTMI fOR A TOUR ~, PUfYr INOICAT€ 'Ol~ CMCICC Or DIVISION, ITA,, OA O'riC£, 
IH CHOICf !NO CHOICt JAO CHOICf ------------

1!1! A'$tCfrlll~ 1rJ MliOf~t:ft ft(Ln tfot.TtON, 11dHCATC (M01Cl or GCO.CAAI'HtC-AJU'A OR SP£CIAlllATION 

1ST t~OI«\.!. IND CHOICl lAO CHOICi ----------------

Ri.fVAN TO IWt t!t,;rJ'Mttf.f S1'Afi()N . ;, 
- ' --------·-------ro eTCOicPm£o ey-'finosmlo• 

1 I • t N \:.(''IS I D t RAT I Ott 0 f y;,' r 1. P (lOt H NC ( A 1\1!) P "H7-. 0-R'-'.,'-'.-• ..;C:.;t_:Ocf._;_T H.;.(_t:.;u..;r;.;.:.;ll.,;1_l_l_.;._.:,.~_.;.I_II_,-,-.-~-,-~-A-l-N-( -~ -,-0-A_N_£_X_T_A_$_S_I_G_N_'t_[_N_T_. ---1 
P•c;:)I~A.tl: 't'OVJ.t UfC()Wt~(ltrJ~ff?"'f fQA HIS N:[;tl' A~910NY(t4T Atl!O TftA1!4UtGit 

It is strongly recommended that ~"return to Mexico City 
for hl.!-:·r.~Jxt tour. 1\!-i itH.ilcated in hts rccont fitness report, 
he i:, JH'actil:aUy it-roplaccnhle. 

------- ·--- - -------- ------ ---------------------------~ 
TO OE COI!!'l EHO UY APPPOPRI ATE Hi:A!'I(Il~41-~_TE,;;..~..:S_O_;;.,f_f..:.l.:.c;E"'-·-------------f 

lj, \~ ~0,Sl~IR\~ION Or TH( [~P~Rit~~[ A~O P[~fORM4HCC ~f Tt•f {~~LD\fi 1~1~ PRtfrn!h([ fOH Hl~l A~~IGNMEHY. 

r--·- -- ·---- -----·- ----

"'{\ !t•i "SfAHI'INt. rtf(I1Jfk£t.tt:•tf':i Of 'VVmt (("II'ONfhlf, ihtHCAH.: V\'1\,ll (('l'illf'NU~f'!l RrCOWN,(t,OAffON FCR !ff~ 11!('tT 
ASSt~'~r~r ~~o tNAl~th6~ 

-, 

. ; 

i' ~ ff. -~------- -r J f!..!. _____________ SIGN~ r t;Nf ---··-- ------·-------

CAGLE 'i:O. _____ ____:__ ____ _ 

c \ott i 111 'it~~ h: [ tH PRi S Uaf .&.T I \f( 1 ------------------------~ DA 1£ t -----··--·-----
('' "" .. " 1 v• • t 
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FIELD REASSIGNMENT QUESTIONNAIRE 

ID!Ml'-8546 

t, OAfC liN' lllf>l I, ICIYICl J, TOI.IO CUUIIOf POSOfiO-. TITU 4, STATION 01 lAIC 
DUI"" UO Gloi'OI 

12 A.IJH HI 9 DDP STAFF AGEI\'1' -GS-13 

-

I. CIY'f rol 
CUUUY CCWU 

Commercial 
••· DATI o• I'CI AUIYAL to. I( OUUTIO OUt Of tr. lO'ICfCII OUI OF FIRS lo, DUiotO Ut_l TO •rooltY fO 0111'Y 

Ill "lUI O:ll,.AITUII. CltlCA • Ill AT .110 ann UAVt 

Jun~ 1960 13 May 1968 

Wife, Son, 
I. r(ISONAL CIACUYITANCII TM•T IH N[:.f ASitGNMI:NTt 

ill# &.f$f YOUit MAJOZJ OUf-U:• CIUI'HIIU; CUMIHNf TOw;T.e. tf'IJ(:J•I I'Ot• oR lf8ttS11t4ltitl fora). 
(.,llo stt.t<:h P<'f8QrlAI eovtU 'l'l•&tlonnnirc- in 4tr:.:o,.l•~'~t:• wJtlt CSl·F 240~1J 

S-taff agent responsible fer SH},crvhlon of 32 lill<' telephone 
intercept c0nt.:r, wilh l'<'"l'''"sil>ility for nll :-tcli::ini:::tratl.vo 
and finnflc:ial aspects of th<.' center. 
Re::-pt.n;;ibl"' for the supervL--:ton of twetvu Mexican agents 
and maintenance of the tcchnicnl equipment used in the project. 

'--------~-

SECRET '.' 
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SECRET 
I••· PQIIl-l~(t ~OA ~(•T -~~IC,V(~f=-----------------------
"•· 0(5-f'-IIU Oltf[IJ"l .. ?-.( !'"!"{ cr W~Oik. '~>•"'1.• •Ou\.::t ,.D(f(t:ll '011' ~11f A~\lf.fllll,lffttf H ('llf'f'(llll(Nl' tP\,}1111 fHAJ INOICAff.:O 

Ill. 

l'f tTl¥ Pt:l. 0 AUO\l. If' lC'tl M4'o( ~r~t.).:c THA!If, Olllr tJ'ft'tf"[ltl'IC!, f .. OfC.A!f. "0Utlt ('loiOIC£6 

I~DICAT[ IF YOU DFSia( TO IKTF-0 •O~d CVDq[~T Tov• BY CHrtc••c 1• A'PAOPRIATt BOX. ALSO tNDfCAT( ~.I,EA£~Ct 
lOA NIIT AIGULAA A5SI6kM[NT IY tNS(AfiNG •• '· • a (for lot. 1~4. ·~d Jrd cholc•) IN R[MAININC 801[1. 
C:Otlt>UU ALL ALTUUU C:MOIC:U AND Ot>TIOOIS Ill ALL C"UU r¥111 TMOUGH YOU AU RtOUEST IIIG AN UTlNIIOII Or YOUR 
TOUR. 

0 lllftND TOul __________ uo.~th•S AT CIJAIAI[NT ITAifiOtf TO ___ ....,.--,.----
(oau) 

0 81 AUif.ll£0 TO HOOTIIS rOll A Toi!UA O' DUTY• INDICATI YOIJ!II t;HOICt O' DIVISION, STAH OR OHICt •. 
1ST CHOI(( !NO CHOIC(- 3RD CHOICI------..;:...-----

D£ ASSIGNED TO A~OlM(AI f'I(LO STATiONj I~OJCAT£ CWOJC, 9' ~tOCRAPI!IC AA[A OR SPFCtALIZATJON 
tST CHOIC~ lN~ C~OIC£ __________________ 3~0 CHJ1CE ------------------------0 

xn- anuo~ TO "Y CUOR(Nf STATIOPi 

ll. IN ~ONSJOlRAfiON Of Th[ E~PtAIENC[ A'l f[RJORW£NC~ OF T~( [''PLO#f~ AND WtS pqf,FR£~Cf rOR Nl~T ASSiCNU(NT. 
lhOI~Af[ YOUR R!rO~Vl~OAfJ~~ FOA ~)S ~£tT AS$1C~~[NT 4"0 t~41hiU~: 

It is very strongly·-~ecommcnded and requested that this officer bp 

allowed to return to his present position for another to•Jr, after home 
leave. 

He would he one of the .nost difficult p-::rsons 111 this Sta t.ion to 
replace; ho is peculiarly a~d very excellently fitted for tl1C exacting, 
difficult and very key job be o~cuples. 

------- -----·- -----
!------- ---------------- ______ T_E_ ~-CJ-"_,I<f'_L_E_f_(_O_"!._!-fP~:I_·'_:_<: __ nc_:r_:_r:-0 •_:!~~~~-~_l_c_E ____________ ------------
IJ. :~1 '..S·~~!.1lffAY!'.'t \,:t n''- l\ft''~"IAI'<•' )I';" jl'lOi.f<,);;"".,., .. ( :;; Tnf f,d•Lr,··~ •• !,·, l!l(fr;;:-~, l r,-.1; i'of\! 0\~· ,,,,,,..i"JI.ff, 

Ar-.,.0 1+.1 ~tA.ffl~ 1: RF;I)lJ;t~['\.lf','l':t Ql' 'r~UR C•)io.IP;"tl'll'!', I.NOII.IH. 't!e!.,.:, (.!.~P'it,JtoT'S iH"CV\1,1(\0ATlt}"t fU't Ill': •p''li'T 

A~~~~~~[~f A~U T~AI~t~.~. 

Ml conrurs in Subject's request for home leave 

ln May 1968 to be followed by a r.ew ~t~o:!::u~r~·:__.-d.--:.:.l...--.J..I..-i\_--., 

' flH[ f_}_.:~...f-.r.-..61 T lrt.Jilllt/J:>ers_onne.l s :GPTURE I r 
1--------- ------·--- - ---------- -----· - ---- --- - - ----------
1-------- -------·--------____f_Q_'Lli.~L~LCA~li!_SEl'>LCL ____ -·------------------1 
: 1.(1. A.PPNt.llfiO ~S$if • .,.~,~"tf~ 

_____ _fi:l_m~ _lea·{_~ __ t:!_ ?/::~~:.)26?...-E~_-_,~~.?~~r:; t'?__~~!:_:~i,~c_ t.:l_!X-~EESw tour~--------·-
:-.. t!..ti'LO''f~ ?.:r•r :rD ev t'lr!:.:''" .. t~· '"'· _l!}::~...J-!...,.?5 C·•'!'•: _2.J__,r __ 

~A!~~:~-------------·--

SECRET 
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FIELD REASSIGMNEKl QUESTIONNAIRE 
y 

W(tiiiFICAYJO" 0, ,,,.,; ,, f"'loOVOH 7. IU.l08t 

-~--.-;.-~- ~··-~-'-';~~,.,~~fJ~I(.'\(~ -~-~~;-r(.tru• Jt•• $~1Ji CIIILWf 0' IU,.UI"tDOff (ttufl) 

~ _ _ll_! __ }_unf! 196L_!i_~!~~~ 
~lWl A~O 5·~-ATURI Of 0JffCIA~ At HlADQUAAf(al 
&VT~~~t:to tO AUTN!~TICAT[ ltG-&tUilS ANO 
_.I.RIF" OA.TA ttl lfl.llll NOS. I fHIOUG;M 7. ltLOII 

Staff Agent reponsible !or supervision of 30 line telephone intercept center, with 
responsibility for all administrative and financial aspects of the center. 

Responsible for th~ supervl.sl.on of 10 Mexican agent monitors and transcribers 
and maintenan"e and service of all technic_al equipment used in the project.. 

-----~--------------------- ~-... -·-------............. ----~- .. --~----- ....... '----
i. PR(fift[NC! FOR N[Xf AS~~~~~~~f1 

"· ••nrt:: Jf. :01UU' ~~ ~C~/Pfl('*'f 1;~ '•t( TYPf l_lF Jf~:"•'( tf',lJ I'...;LU ?f.ll,.rllt HiR t0U111 Nr.~T i!o:J,I.IGm.r('tf If tT Offlf91 ftHhli 
l'r.AT U,l)ll'.H£0 Ulf tiUI ti!O. t', A80Vf, If YOU J4 .. tff. .,..,•! .. HA" C:-;f t"fi!:ftiHr.cC. HH.olt:Aio:. 'pJlJU CHOlCf~. 

l. AssigueJ tcJ WH Dlvision, M·~xican Deek, a.:; deok officer with reponaibility fnr 
t.,cn.,.:c>al uperatitm:!f. 

TSS Di<.iuion, ,uJf1iJ.:ned t<' iVH Divi•Hvn de<,~:C~. 

J. Any position where it is fdt that 1 t:<~.n beat ll<:rvC' the or~~.'"l.ni;.;>cttion. 

U. l~OIC~T! ••~AT T~AINING YO~ UL~lfVi YU~ SkOULa ~~W~ f~ '~UI~ 

f4 ~ot•ioi ol ~~~r•o•. Jl o~atlabl•J: 

202 
~·~~~tft ,., •• ou, 
I J!' '? to;11111 $. 

SECRET ,., 
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ao 1-D•carc {HOtCl ov rowro~•~'' 

SECRET 

II'· c~o•cc-~i-~.klL~~'· c"~'" .I._SS- WH De..!!l~JID. cwoocr _.,~.)\~....·E,.-..:-::..S.r_ __ _ 

0 QC aataW.IO fO AIIIOftUI 'Jil(J atatt~~ e:'Mit. •tiPtCf fO "OJti'Dll at.SSIMWIIIIt tO A!l!llolf1el. ftU.& &tt.th1'.te. 
liiOtCAU CMOICI: Ot 0$0(UIA,HIC Alttl 08 ~~U IC STAUCMI. 8olllf0 Oft 0U •• l.8t't(&fi~lt 

ltf• CMOICI 

JO 

Wue; Son. Son. 

II&. I~IC6fl A-Y CH--01 IH YOUW P1810~A~ 08 fA··~· 'ITvattON WHICW JHO~D II COHStelllD IH Ol1l8HIHIHI ~ ~-1 r 
• u ......... ' 

11---·---------------- ---· -- ---- .. ----···--·----------- -----------------------------1 
l't. 1111 ~~'III,IIH.ItAflf•"1 0' Tl~i PA'll C•f>tPifllfC( -~~~~ 1"(11:.,.:'-t"Cil.."ti~l 0' TUt UtiPLO'Vt(. Mil (\r-tU:tUO Pllll'Htlf.N(II. f04t 11111t1 

"'lla.lt .. CIIIL. IIIHC I Hi. SfU''UfO llltOUIJICIIfN'f'S ~f' 'f"'t $'!'"110'-, tiiOfC.tfl Y-0\lfl "f(O'Illlt-~lTH'fll at01fl "t9 Ntll:f ··~·~W('*t 
A'tO TIIIAif4tMth 

It is requesteJ that, ii at ill pouible, 
job of his preference as his next il.$Signment. 
in Mexico. 

thl~ emplo>yee be given the 
He has performed excellently 

-~ 1 ~"'"' l t~r. r ~:_5 ~.-..!.!__1.~-~~--- i _ 2 : .• ..!..~~~~.~~.:-~~-"- _~"4it !.:__!_~~-'-"-~.!::._~.!_ _:-_:~_~!-'.' ~:~.-~~-~~-~!!.IJ:~P! -~.!-:~~!: ___ _ 
1V tt• •· :"'~'r'l f f to I' v ~.Pf~.~~J~:~! A 1_f__~A~:_:_: __ ~~~~--i~~~ .'-..~!}~~-~ _ _f:~- ~~-'~f?!~!~!:t.: -~f£..~!}~~---A_! __ ~,~~O~t-~~:~T£_~~~-

1:\. ~~ ,.,_,.;. -,'"""l'tfH; t\V f~><"f. )"-\":.l f.Jt;flllil(:-1-:;) •;,:< r-tt:;-'t'"ll\"t(( ~,.•f ht( fildL?'Y(l. '"' t'\P~II:ti.,!.• ~'1'tffiUN-Cf :--..'~ •u\.1 
~ • ..,; ~1 .. '11111'" \"W t..n:. 'ifAff !';(o 4ff,;t_:i,fV!"TS ~·i l-.< .. ·:tl"""'fll(~f TO lh'if(rf II[ r5 \'. fNi'-ft."f o\~~IG-e{O, INOICA~( ~-~~"'.'t 

f':f.f.~'l!'!-t( .. \,.._,!lll;t1 '"~' HI:S NF:Cf ;\J'JH}hlllf .. T t.'-.~ '::CHt'\"'40:; 

\,[fi!) r,n,-:r.rr>mr~n'is one y,~IH' .:::-ten:" t,_.,-! <; f present t.::n.n·. 
ln :lt..d>!lP.CjUciH.: t~l)n·espont~~::.:i" lf~~ltas .'lgre~d 
tu the cxt~nolon. 

---·---------------------------- ----,----------------------------
1$. ~11.'*1 ~J (,;4~f1~tt •:O.UIVH.!I: Of::tl~~f 04 fi'(JI$~r.."ll .,"'!Sfr~ .. i~ r •tC.PHTUI( 

RO.•~-R r D. C •.. > .. ~·.AN 1 
""' I 

fC~W 1.:5-t :...~~~ C-\Rf.E'J.t SOh'IC£ ----- -·------ --- --· -·---- ----·---··-- -·- , ... ------------------"---;· o----
lrfot.~ c::rUAS !'tOt attflt NOrtl'fS:J ~' V\,\.."-..'1.'1.~' 14~ lltlf(liiLUC( 

, .. • Oilif!'AJ..:H ;tO.· C.Uil,.it N~. t:.<:42 ~--
·-------·---------· -------~: ·-;· .. -,.-,---------------...:..., 
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-·-~---------·~------ -----~---~----~-.... - ---
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SECRET 

S&a.U Ageat nponaiblc (or I!IUpervialon ol .JO Une telephone lntercopt center, witla 
ro111pousibility lor aU adu.inhtrnUvo" o.nd li.aancW aspects o! the center. 

Responsible !or the euporriolon of 10 Mexican ag~~rnt monUors and trruuu:::ribera 
and maintenance and service ol .all toclwic:al cqu.lp.m.ont used. lli the proj~ct. 

1. Aealgnt~rl to WH Divh~o:n, Medcan Deak. ,·uJ a...ta:.: ~ti!ic<H' with ;;;;,i,-:J£J.:ib1lity f.or 
tecbnic~t O!H~r-t:tllona .. 

l. ·r~ .0lo:hd.on, a;;;al~mHl tG WH Divioion desk. 
3. Auy J?ONition whl'}l:"t: it l<J !'>:It \h~t I ..:au boat ,11.-;:r•.te tho o.q~anization. 

~---- ------ ·------------~ ·----.--·- -- --------- -- -·--------·----------- --~--
0. Ut/}I(.Ai( 11';.·.11~ iA,<t;,lifrtr. rt)U e!:..lf~~ YGJJ !'10Utc U•Yi 1:. OliC.£.1 "''J H'lt!ll.A~( YOhR 

to catalc4 nl ~Cb¥!••· il ~~~:fabi•J: 

202 
u••-c; .. ~ r! t',C',.t•us. 
I G • T t ""• • • 
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~. 

SW!Ef 
t. rlltfiiU"tC! POCJ JHtr .lt:H~IIilfllffllf ft~#'l/6"!"11'4) 
-·--;-··- ---·-·-------- ---------~ ·----·-~---------

d 
[~J 

D 

•r -'9iJQ&tl{g, r? I'I(A!'J'J•Jilf'ttGl fO«e A fOu• 01 DUlY, WlfH IIISPI.Cf tO POSIIDll. Atii'>IIWCNf tt4 MI,.OOUAIItltU, 
t~~•DICAfl ':;'I~ICI Of ff)N"0"t"fl 

u•. '-"9'~' WH-M~x De~~o. c,.o1u TSS• WH .Ot8ft.o•o. tooc1u __)'l{E-!i 
Dl Allf-~f~ fO ~OfNfb ,JILD I'ATIO., •ITN •ttrtCT fO fOitl.ll RI,J8t~Wf•t fO A-OfH(e fflLD STATIO-~ 
tiiiDICAfll CwfJJ'=I M C.t:OOIIAi-totiC Allttl 011 tPICt,IC lfAfiON. 8&110 OJII QUAltrtCiiTIO.fllt 

IND. ICMOIU 

.10 
It, IIIDICUI 1111 IIIJIIIIU •U•lll> .Oft 0, DII'UoDfOIU DMO Dill Bl 1UWILUII8 01 MOYIIIO Willi YOU! 

110. lhOifATI AllY CMAIIGC Ill YOU8 r&ISOIIA~ 01 PAMILY IITUATIOII WHICH IHOULC II COHSIOiftiO IN DCTliMIIIIIIO YOUI MI.T 
AUIONIOCIIIf 

AT FIELD STATION -------·------------------------------------ ---·-·- '--· -----------·--:---i 
fJ, I" CO~,I~C-AftO~ ~, fH( 'Alf (1rt#ltNCf .HO PfRfOAWAM(I 0, fH( !MPLO~l1, MIS l_,qtt~rg rRtllftiNCI fQft fl(.f 

~!11S~~!NT, A~O f~f ITI,,J_9 SfOU!R!W(NfJ Of tW& STAfiO", ~HCICAf£ YOUR ArCONWl~OATION rOR Hft NtXT AIIIG~M[Hf 
AfiltO l.AiftiiMOt 

U ill :req~U~e~d that, U at a1U pouible, 
job ol Me p.refc.rence au hl.s next a.uignment. 
in Meldco. 

thlo employee bcr givon tho 
He baa performed excellently 

,,~ .. ----- -p ............ "' _____ , •• ~ ...... --.... ------..--·----------- ~-------- .... _,_, ___ .__ .. ___ , ··-"''~,_.... __ ---~~ --· ·- ·-- ~---

f4, it<lN\hlf1ft CllUPU'f~ .. --:.,t~J '1"';, ~·%, fliA1l"l1'4!Tf.U 5~1[tf, fO lt.c~ft.Afl:: COt.tl"'Uri~'N·:-,r 'ihl'l f'tHilltJk Uf Tit( f'\'"'"'· -- --,-·- ----·-· ~ ------~·- ----~------------ ------- --- --- ---·- ---- ~- ---·---·· --·-
fP tr\· r~~·.~PlfifD :'}V .H~P~fJ~'fliAF': (.~f1ffR .!ftlVICt OffiCrt.f Oil Pf~·;ONNEl Off'fCIR A( t~£AO!JlJ/lfHfH:\ 

-~-·~-· --~~--~ ·~-· --- p ------« ·- --~-- - - -- ---- -----~· ... ·- --· -- ··---~---~----------;--- --------p- .... 
t1 lh: '~''"'*ii"•U•tJ()II V1 'i•4i! l-~'";f t!Pntll.N(I AHO Ptfti.:tf'tWANl'f Of hi( (l.fPLOYor..E, HI~ tllfftf.t3ll.J P"UiffA'£Nt;.f tOP Nt1f 

-'~1ft'!~~'~r Mil) fHf '}f-..ftll;Q 'ffQIJfll:tfi4t.Nl"'t 01 1~[ {;f''IJ,.ONtNf HI II"HII.~ tf( t:'i tUI\la.NHV A!Dii1~LO, I!'JOit:ATt: VOl'R 

·:rr-1"\Nt'll.,I\Tt()Jitl:) ffj1t rJI:l &tf~o'! 6\fJ'~#flllf.~tf ANQ fR-.INtHGI 

OAf I[ 

~·.J!l:J re<.:,,rr,rnend·:o f;fte ycnr ;;:;(t::',1:::ton _pf prt~sent tour. 
In subnequ::nt cor.reBpondence ·~~~ha~> :1<;r·~C<l 
to the ~Y.t:en"'i.on. 

-----------·ftW <.i.SE.Qf C·\RHR Sf.ll\' f(.E 
.. ··-------------· -·----·--·- ----·r -----------~-----·----·-· 

11. fMti'tO-.tft :::J ~ .... , [_:; ,.,.~ qCT ltl::H ltVTiflfO Of .PlA"l"it;Of Ill!, l!tffrfRENCI! 

i;(~~SI'","i~~ .. , ' - . I . HISftAfCH NO------~-CAQl( H~O. ~---~-· 
I ;~-;:,;;~-·~;-;;7;;-;;~;.-~-----·--·---.-------r;~~;~ ;~;;-----------------

-·'J ·' 
.. '..6--.J ·?lAC ~.0 

;_.w~<..:.,~.LkcL-..,;£.~'-"""--'--·--r-

·J.:..·::<.-~ o/rU">Yc:-( /?'-
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.,/ ........ · 

i 

I 

I 
I " 

' 



.. .. ~ oo duty with CIA 1.D 1951· 
performed a va.ri.rlj ?f f'l.mctiona 

ions, thus aequirlr:..t broad 
expertene~. f.lj.nce June 196:> he haa been on Mil~ in 
Mexico City. . 
t 2. In Mexic~1a in cha.rgo of a ver,r ~e"t.eclmieal 
operation vith srryeraJ. dozen e:Jpl~s. 'l'he pr ••• &::::t~o.aa of this 
operation 1a trerend.ous a.o4 the t.eehnical problen:e 1-'.h b~ met are 
1Dtrtcate.~ ~es the pro.jeet wid its~ mr.tive Btat'f' 
experts 811100thly. No probleri~~.ii eee:a to arlee. ~t;y hM ~ 
militained t'!Wltlessly.~~:io a bold, blul'f'1 ~-hearty 
man llithout a vorriiHil:OO f1t>eT ill his make--up. F." 1-• ~,...Ml., of 
ll.fln;t 1-•. i:·lda of work and 'Ifill try to.nyt,h1J1g. ~~s ~Ibn ill 
gl"fJM an n CB-12 tor the years. 

3· It 1a r'!eOVl!!lend..:d t~ be pr~_..,...z ~~..de 
CB-13. 

---- ,··r <: '.'. ' ',. 
'\..·.~ .. 0.tdlla' 

~~~'._··'!:_· . ' 
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SECRET /( {:.! 
' (1Fh,., ,, 114"<1 ,,., I 

VERIFIED RECORD Of OVERSEAS SERVICE 

INSTI!UCTIONS 

Ulf APP~O~AIATI S#Ar.l OILO& fO ft(POftT DATA rOA IITkfR 'CI OR TOV, INI(OT A,PftOPAIATI COOV. ~uwer• I~ °CDDf° COLUMN 
TO o'UI~~ATl WHITHU tl!DMIUIQN II Or 8UIC DATA, COUICTION, OR CUCHLATIO" (On• t>lt/1'), OfPOOT DATU 1Y Ull .. ~ THI 
"UMOIO ,00 TN( MO~TH, A"O LAST T&O DIGITI ONlV roo VlAO, 

t ~ I'("§ 
I • 

I • 

2 • fO't' (Btnl~') 

4- COAltrCt ION 
i .. CANCfLlATION 

j ,>Tilt;., : s,.,.~, '"' J 

_j . -·· -·-·-----. --
OOCUMfNT ltltNllf'tt:aTION '40. 

PCS DATES OF SERVICE 

~UitH(..l Of It! r;OHH OOClJk'~*"'T 

--~------- :~n:~:-·~:~. -~:: . ·:·-:: ... :~~ ~-·::: .. _- ...... --
I ()I /1 /t. (J 

t--·-·-·------------·-·----------'-----

C 0 t T I 0!111, 

..,-:_'*) ... / : ....... ,.:: / 

,. 
~/ 



i 
i 

I 
I 

I 

! 
! 

PART A 

•4lT. 

rf ORI~Irt~ .. f 
:t f .. •elf Ol"ly 
..,.,.,..., iiMM I 
It S,.,...,lt • ..a-1 
'• IL><~ t..tf and 
1«1~11,, ...... 

............. ''""' ' 
.... J u .. ,.. J " 
" Opplf.,., 

!"I~ P4nl MUS! 
•tiO 81 flll!D 
I~ II YOO 
<•IAh~l lOUr, 
u.;uH.mJH. 

PART C 
I Ht /k i:i;:. 
!'t.ld H H.U 
~ · r-;')'f H1 
l;l.'!...L liJC U 
~ •li i' ;AI 1Q 
tr.,rt .. (;ljft 

n.·, l' ::n 

"' 
PO;_..: 

~-~---·-·"" ~ ~. ~---- ---·---.. -~ ....... ~ ~ --- ..... ~ ·--· --~---------------------~-~-·-------··-----· 

9 JuntJ 1960 

.. 

L .. I 

I \'>l,'l.~·ti•iPHl ·- :,, 1 l·H••'llt"nol lt$ltllt tt·•••••,'lfnf •n 
, u'IH ••«i'l ,..,,, :,1 •·· ,~,tH .. : f"olfei''"'•"''"''l'' • ~· • .:r.-111 

1 J,.,., ~·')h.) ~~<;tll':lott"' ot lh-r L.o"' l•"'''lt: ..!~.lor 1•t ... 

! ~,. • ,.; f'IJf_n\•'l",. th_. ... $10,l>W.;or !n-o!)"toLO• o16••• l•' 
; nqt Jn..;.ro !h.,,. J T;;4>•-· oH ~6th- ti! V.~ 4;, I:¥Jt I 

·j,- :~·~';::·z~~~~::.~~ --T. \{:~~2·;-;.;-,;;·--- -~ 
! I ? ;... ~ I ......,. ('' . I 
! (R r ,.., ~ !. I'' .-' {: ,,; j 
1 j t-..•tfiM .. .-,k() CAtl.) 

l I l : 
----~ 

. ·-- -......... ------- --- ~:;· -~ ~ .... ·----~---·- .J 



~ roRI ~et, ri 

3 BOB.ZC'l ~nte on attaebed ~ llit dated 19 ~ 196o. 

1. ~ _:18 the principal case Clf'ticer and 
teclmieia.u ~ the LIEl'fVOY operation in Muieo City. As 
you lmow, · we are awl i.1n8 the response o£ the Chl.et, WH eli v:1.o1011 
to the C!4et, I'I •a l"'IQQ'lll!!f!ndation, 17 ~ 1960, that w ~u.all.y 

I vould ~at that tba prQpotJed 
cl:wlgo of' statue frail. SE· to sA be postponed pendi.zls 
the decili!on 1"0 the futuro ot the LlE1MlY operat.ion • 

• : (/ ,- ~~.'~) • ~-· , • . , .• ·,'.- ·• .... ,::__ .~_ / _ .~.: ~ , - - • .. ~ ./ r / // • .'/;I'-' . . . . . . - ' ' - I ,. < ' A.<_ ( • • r' C : ... -.;. I Aj .. 

r~~ t ~- ·1 r~~:~~ / . -
/\J..t~? t.Jt:l _(._( -;n.~•· • • :::_ <-·' ... ,-( -/.(~/~-~ . " / ,r < /;( 

lt~~/ 

;::_-/ .. 
•' I ., 

: .. I_ 
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SECRET 
tWA •"' y, I,,.,-~ ,,. J 

VfRffiED HECO~~ Of JVERSEhS SERVICE 

TO: 
Offit:e of Per11onnel 1 s~.at.lc:tic'll Reporting Br!wch, P.oa.l 192 Curie lie.ll 

INSTIII.JICT IO,NS 

Ull APPROPIIATl IPACt 8tLOW TO RtPOWf DATA POW IITMfl PCI 01 TOY, INStiT APPROPRI&TI COO€ NUMDta IN °CODI° COLVMN 
10 OUIC-Afl WMlTHU IUIMIUIOtt IS ,O, IUIC OATA. COOOlCfiOII, 011 CA .. CULAfiOII (Otto Olllj!J, RIPOU DATU IY UIINO Till 
NUMIIa roe f"[ ~OIITN, AIIO LAIT TWO OIOifl O•LY 'Oil YIAR, 

, 
4 

PCS OATES OF' SERVICE 

f'YPf 0' OATA 

"'' rn .. lc) 
C.OI:Uf(t;.f IQN 

CANCI:LLATfON 

fVP( OY 

TOY (0R•Ic) 
(t)A'Ff.t:TJOtt 
C.A.,.CtLLATJIJH 

! ··~- ·~------------· 

lt11-~·iTirk""'f1 ,~1 -f)"~·;~:1'.J. \. llt'1 J 1' r ft 

1
. u~,;;uutkT IH,T.:/rtniOO 

•J , u\ .._, ,1Ui't. 1-, Ou 
J_./ ,.e.,/ .,.2 ")' L/. 1_, .r.:~ f ·····--------...........___ ____________ _ 

...,..l_i-:;;~: :::~~~;r-~----;~~·;;--;-~~,~-;;;:;~-:-~·;,-;~~;-;~--
~ b~&CE LCCUMENT -f DOCYM(NT CITfD 

·- ·-·· -- ---... ·---- ·--·- -···- -----------------------··--1 
,r_, ( -· /<'(__. 17~~-:;;;::_"---~-
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SECReT 
(1'1\•,. F' 1/rd l'1) 

VERIFIED RECO~t OF ~OVERSEAS SERVICE 

ROO-I 192 Curie Hnll 

INSTRUCT IONS 

Ulr •PPROI'RUTf SHC:f 91LOW TO II~POOT DATA 'Oil IITHU PCS 011 TOY. IIUUT APPOOPOIATf COPE "UIIBUI IN °COOC" C:OLIIIollll 
TO IHSI .. "-A.'ft WHI[Ttoottl SIJPYUt..OIII fl 0' &All< {)t~,Tito, CO.ICCTION. 0~ C4NCII&.LAfiOIIt (0,.. OIIIIIII'J~~~~~:,OIU' OATit BY UtlfiO fHI' 
NUIIIII&Ut FOIII TM( MOMTlf_ AttO LAIT T•O OICITS OHLY ,Crt 'f'(Ait. 

PCS (-B•ald 
·l courcT 1 r" . 

• CANCUUfiO!I 

TYP[ Of DATA. 

I TOY (B•st .. ~ l 
41 COAA£CfHUf 

CANC!'l.lAti~ 

PCS DATES OF SERVICE 

C:Ol!HTRV 

lu H-

OOCUIWENT '0!'\'0 1;~~--z;-,_-;o~y----- -~-- ·-- ------r[I~C~~~~T- ~~;£-;~-;:;;,~~-------------- ------~-
{ );~3.~:>4 ~ ~~ Ut L ? l' ~j ~:1 -

-------------~- ---------------~- -·-------------~------~· .... --

....... " '~: ,~;~~~Ai 

• ,1, 
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SECRH 
(¥"'"" Fill•~ I"J 

VERIFIED RECO:-tv Of ·OVERSEAS S.£RY1 ICE: j 

Stntiatical 

uti:Jo 
INSTRUCT IONS 

USI A'rftOPAIAf( IPlC( ftfl~& TO ICPOAT DATA rOR IITWfD PCI o• TOV. INSf~f 4PPAOP~IATI COOl ~UMB(A IN •cooc• CO~UM
TO Oltle•Ail W~ffHlO SUO~ISSIO~ II Of OASIC DATA, COORICYIO~. OR CA~C~~~ATION (Qno onlw. AlPOAT OATil Dr UII~O T~l 
lfUMBIA ,OM Tiel t10111Tt4, ANO \.lli!IT TWO OICUTI ONL'f ,Oft YI:A't, 

Pr• rn .. leJ 
CO.RfCT tON 
CANCIHATIO" 

PCS D~T£5 0F S[RVIC( 

TOY DATF$ OF SlRVICE 

, 

•• , .... -;;-;-.=~; .. ; -.. ·. ------ -- -· - -=-! ;;;,"';,-;~~;; ... ~----·~-- -------- --~~- ·---
K[NAiH(S 

AHIIII)lo\l(O CN 
GOCL'l=IPH 

S IC't~A 

SECRET 

.. ---·--·- ----------------·-1 
tBOY~ D~TA V[~lft£- COAAtCf. ~-~fO UPQ~ ld~~C~ 

OrJClJ~i:'-tT Cl~ii) 

(&. ICl 
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"· 
S-E-~-1\-S-T 

(Wiu:m FtL'.N r.u) 

mDAAliDtll! FOR: Chief, Contract 1\>:rs.;,nnel Divin.ion 

A'I"rrO'ION 

Dc?zmt.y D1r-:~tor ('li' ~curi ty { Invcotic;o.ticms 
llNl support)---

1. Reference ia ~ to the ttc..-::oro.udum d.a.·i:.cd 16 Ma)f 1960 
1:. ~1!1ioh u. covert securit;;- clc:u-nnce vao requeotcd to permit 

Subject1e conversion from Staff Emrloyee to Starr Ar,ent, GS-12, 
m:w, l:ffl/.3, Operntiona Offie6r in !>!extco City, ~:exlco in connocticn 
vith ProJect LIEWIOY ~er ann-official cover. 

2. This is to advice tl..a.t a covert security cleru·ru1ce is 
i:;r'llntcd for the UllO Of t:l!:: ut.tbjo!Ct, llS d~!:Cl'ibcd in your rc:t:;.uest 
o.s aet forth in pa.r(lf:;'rap;1 11 above. 

3. Suojecto o1' covert LJecurity clcnro.ncea w:e noi. to 1~
present tlu::uaelvea aa1 TJO:!' a.re !.hey to be ;;·cprcacm.cd o.s, ®lll:;.;;c:es 
ot CIA. 

~.. You4· rttLr;ul.lon .1 r> culled t0 ,-::() .Caci. '.:.:J.t .:..t ~(1\.t.tl"l. 

~t:<:ari t.) ~~ L~ ~o·:1.nt:r:: doe~ :...rJ -:.. .;r;,a.d) ~,1 Ln ~ e Co.)!l!pJ~~ l.t: <":o:~tp Lio.Hce \Ji tlt 
· ... ;~c:- p-r·o·: t::ti v:-~s c~t~ CIA. ik: •. -: .. U...:..t ·~ ... '-vn 10-~10.. '~':H~.nJ.~:orc,!, .ir .>·ou 
1>~ on.ld dt:ol.t~,, :.1.L. .u l:).:_.l:.c· · .. :i __ t: ~.<} ... ~.:~:!..._ L" cb~~ r:~.:.l(;l:C t'i" tF:~ 0~' 

'.;,1.1 J .n_lt,~t,tt.l.J..l, n. .l. eq~..~~...::. _a:r_.;.· ~..;J.,':li~:'!.. .• ~~-~ :-.0 cnvt·"t' ·l•·>' P"'<":'\..."~t: ... l 
<.:~~a-~, .. /; G;,()ttl,l ,~,. Hld,J'""'i ~ !,"''- 1./J ·.~.:.l:J t'.~.'.:~(.:;._. .. 

B~t··ft·:;r=::.i Rre t~o· .. utilizc·i. ~;i · ... ;-Ji11 ~)tx u0l~~:~;; CJ;.· Lllt! li.~l.l.t! u4· t .. -:.l:l 
u~r.;onl.adum. 
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