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'· SECRET 

(When FiJled. In) 

·. EMPLOYEE SERIAL NUMBER 

FITNESS REPORT 057303 
GENERAL 

(Last) (First) (Middle) 2. DATE OF BIRTH 

. GOODPAST.tiTtE, ~\nn L. 

SECTION B 
W- Weak 

A • Adeguat.a 

P • Profici&nt 

S • Strong. 

PERFORMANCE EVALUATION 
Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires 
positi'Ye remedial action. The nature oF the action could range fr~m counseling, to further training, to placing on 
probation, to totossignment. or to separation. Describe action token or proposad in Section C. 
?arformanee meets all requiremel'\ts. It is entirely satisfactory and is characterized neither by deficiency nor 
excellenc&. 

Porfarmonc& is more than satisfactory. Desired results ore being produced in a proficient monrer. 

Performance ! s characterized by exceptional proficiency. 

0- Outstanding Performai?C:e is so exceptional In relation to requirements of the work ond in comparison to the performance of 
others doing =>imilar work as to warrant special recognition. 

Liaison with Legal Attache, Army, Navy and Air on routine CE 

RATING. 
LETTEr! 

0 

ca.seso Assists COS a..,.;.d DCOS on non-specialized cases as they occuro 0 

SPEC~FIC DUTY NO.3 

rocessor. 
Contact for Orville HORSFALL (staff agent), translator,. 
Contact for Arnold F o AREHART, LIENVOY .. 
Contact for Jeremy K., BENADUM, LITEMPO .. 

RATING 
LETTER 

0 
~~-----------------------------------------------------------------------------------~--~~ SPECIFIC DUTY NO.4 RATING 

Alternate photographer, flaps a:ad seals technician. LETTER 

. 0 

------·----·----------~---------~-RAT j"NG 

I LETTER 
.SPIO_CIFJC 'J!.EY i'-!0. S 

I 
L.____ Case officer on some CE cases. . . ... . . . . ---.-··· -------'----4"--0-'---~ 
js?~CiPiC i:JlJTY ~~ .. 6 .. ·· · · · · ··· ~ATING 

j : Generally redponsible for preparad.on of operational brieiing~ LET_TER 

pape;.· .3 •• c ha:':."ts, and photographic presentations for COS briefing of vis{ting. 0 

OV~RALL PERFORMANCE !N C.llUEi'!T- POSITION 
RATING 

ij To\c:,. intr.> occo ob.,ut the employ&e whi:::h influencas his efFectiven<>ss in his· c:urr.!>nr·posithn such as per- L.ETTER· 

~ bn-r>anc"' ~.' '?<>Cific P'<>ductivity, conduct on job, eooperotivene!l:;_. ""rtinent personoi. troi.ts ':>r habits, ·and O 
} ;oartict•lor I •:nHations • alent$. 3ased an your knowledge of umploye,.' s o·vHtall performance during the rnting period, 

C
. I tl-.;, L·•t~r ;,, the. rati~g b~-~--~one:sponding to the stat ... ment whit.:h mo:;i ·:ccurately ref!.,cts hi:; lev,.l of p,.rformonce. 

'" " 0 ,, 1""' _q ·····-· 
;_! :'di-\K ~;;'"t ' 

SECRET 
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SECRET 
(li'ht!n Filled h) 

SECTlOh C -----------------
lndicc1c· ~il)ni!icant strengths or weo~"ws.M's demon:&troted in current pcd:ion 
ove:oi! periorrnonce. State suggestion" mod., for improvement of work , . .,.form 
on foreir,n language competence, if rec;uirul for current position. Amplify 
basi~ foe determining future personn<'l action. _Monner.r.~~ct_q!_!!!:':!!'.5~-~>J_!T 

in proper perspeclive their relationship to 
ecommendolions for training. Comment 
s g})t · : B to provid<· best 

-=.::.:..::.-'-: _ _.....!._cl_.:scribedLlf 

~J..<::EE:Lt:· 

This officer has continued to perform all duti~~. 1 f-s·.~·:· .JI •• IL 
Y<-:ried·--from,thepick-up ofreels,_transcript.ions, CE case st 

(:.d --and they are 
ie s to photography, 
. ' 

flaps and seals, .in an outstanding manner. 

. . 

This officer, when replaced, will ne~d two or three "replacements11 

unless a most unuslial person is sent to replc.ce hLm. 

....... 

CERTIFICATION AND COMMENTS 
BY EMPLOYEE 

:-=------------' _c_ERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
E 

J.1 January 1964 
BY SUPERVISOR 

MONTHSEMPLOYEEHASBEEN 
UNDER MY SUPERVISION 

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPL.OYEE, GIVE EX"':..ANAT!ON 

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRIN7Eu NAME AND SIGNATURE 

Chief of Sktion /S/ Winstor: E. Scott 

BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL 

DATE 

Although this employee is a fine intelligence officer end has vorked 
very haxd for the Chief' of' Station, MeXico City, I consider the rating 
of' Outstanding fn all specific duties and for over-all performance to be 
excessively high. Reporting on the activities she supervises has been 
as good as that :from other Mexico City operations but is still not up 
to DDP stand&rda. While most of' the pro.jects she is concerned with are 
handJ.ed vTi th ·proper cost consciousness, at least one of' them: the LITE.MPO 
Project, is not. The agents are paid too much and their activities are 
not adequately reported. This has been called to the station's attention. 

OFFICIAL TITLE 01" REVIEWING OFFICIAL D ~SIGNATURE 

C/WH/3 

SECRET 
I 



14-00000 

--~ 

,. SECRET 
(When Filled In) 

RECOMMENDATION FOR HONOR OR MERIT AWARD 
(Submit in trip1icste- see HR 20-~7) 

7. INCLUSIVE DATES 28. TIME OF DAY 

29. PREVAILING GEOGRAPHIC CONDITIONS AND OBSTACLES EHCOUNTE~ED 

O"'MENDED 

NT OR STATION (De~ignatio~ and location) 

DUTIES AND RESPONSI81LlTIES OF ASSIGNED POSITION 

Operations of7icer completing 30 years of service in the Agency and 
its predecessor ~rganizations. 

44. FULL NAME 

Mr. Winfield Scott 
fO~M 6QQus£. PRE_VIOUS EDITION 
9· 68 

45. TYPE OF AWARO 

SECRET 

!. 
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SECRET 
(When Fllled ln) 

SECTION D HARRATIVE DESCRIPTION 
I 

Award for Heroic Action or Acceptance of Hazard: Was ad voluntary? Desc:ribe why act was outstanding, ancl il it wen more than narmal~y expected. 
Explain, why, and how. If an aerial or marine operolion, describe type and position of croft, crew position of incli_vidual, and all· unusual ctrcumslances. 

lndic:ote results of the oct. Enclose undassifi .. d citation. ' 

Award for Achievement, Sarvic&, or Performanc&: Stole character of service during period for which recommended. (Give complete description of admin­
istrative, technical, or professional d11lies and responsibilities if not covered in Sedion C; include dotes of assignment ancl relief.) What did the individual 
c!o thot merits the award? Why was this outstanding when compared to others of like grade and experience in similar positions or circumstances? IF 
appropriate, include production records and assistance ren·dered by other persons or units. What obstacles were encountered or overcome? Indicate re­
sults of nchievemenl, service, or performance. Include reference lo Fitness Reports, Letters of Commendotion, or other documentation already on file which 

support• this recommendation. Enclose unclassified citation. 

Miss Goodpasture has been on sick leave since July 1972 awafting 
medical retirement in October 1973. She ts a charter member of the Agenc), 
having entered on duty from OSS and its successor organizations. Her 
career is highly distinguished by virtue of consistently strong to out­
standing performance, all of which is fully documented. 

· In addition to several staff and desk assignments, Miss Goodpasture 
served in support of the successful coup against the communist government 
in Guatemala in 1954 and completed tours of duty in I I t4onterrey and 
Mexico City. Undoubtedly. the high point of her career occurred during 
her service in Mexico City from 1957 through 1970, where she served as a 
"trouble-shooting" case officer for the incomparable Winfield Scott 
(deceased), who was then the Chief of Station. Mr. Scott, a stern task­
master, described Miss Goodpasture over these years as 11 intelligent, hard 
working, conscientious, veisatile, valuable and unquestionably one of the 
most competent CI/CE officers he ever had the privilege of working with. 11 

,Mjss Goodpasture's fitness reports were totally consistent with this 
appraisal, and were characterized by outstanding ratings. In her final 
assignment prior to acute medical problems, she worked for the CI Staff 
(October 1970-0ctober 1971), earning the following remarks from her 
supervisor: '• ..• ! venture to rate her overall performance, thirty years 
of it, as Outstanding. Ann is one of the mugh warp-threads on which 
this organization is woven, and when she retires the fabric of this organi 
zation will be weakened.'' The reviewing official agreed with the above 
and recorded his hope that Miss Goodpasture get the official Agency ~ecogri 
tion she so richly deserves for the many years she ..h..as made substantive 

~~ CONTINUED ON ATTACHED SHEET 

4&. ENCLOSURES (List individually) IF ORIGINATOR IS NOT AN EYEWITNESS OR DOES NOT HAVE PERSONAL KNOWLEDGE OF THE ACf 
OR PERFORMANCE. ATTAC~ AF~!OAVITS OF EYEWITNESS OR INDIVIDUALS HAVING PERSONAL KNOWLEDGE OF THE FACTS. 

t, PROPOSED CITATION 

I 
RECOMMH~JDATION (HITI~~ED BV 

/"./' 
' . ./.~, / -------avid A. Phillips 

48. TITLE AND SIGNATURE OF EMPLOYEE MAKING RECOM· 
MENDATION 

Chief, WH Di~ision 

49. DATE 

2 1 JUN 1973 

RECOMMEMDAT!OM FORWARDED THROUGH OFFICIALS CONCERNED FOR THEIR INFORMATION 
.~C~~~------------~ 

SECTION F. 
eo. TITLE AND SIGNATURE DATE 

D HEAD OF ____________ CAREER SERVICE 
(CRreer service of nomlnee) See Item #52 

Sl. TITLE AND SIGNATURE 

D~PUTY DIRECTOR OF CAREER SERVICE 

r-------------------------------~s~:e~~~e~I~t~e~m,~~-~-~ ~ -~~r-----------~ 
52. TIT~, AND SIGNATU~e~ . 'l ':9}-:/f f./(') DATE 

: '-· I - v ' - }-) 
t- !"-, •• / ,·' .1 I; ) . I_-- .J...-•:';"1 I <~.; {·-I' 1,-. --DEPUTY OlfiECTOR OF O?ERAT!NG COMPONENT \ - '"'1.!. .·-,: i -: . --

Deputy Director for Operations ·~·< i:::i73 

SECRET 
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RECOMMENDATION FOR CAREER INTELLIGENCE MEDAL (CON 1 D) 

SECTION D 

contribution to the Clandestine Service. 

By virtue of unusual dedication to duty which over a 
period of several years, included cohsistently long hours, 
superior performance and tangible achievement in sensitive 
matters of national security, Miss Goodpasture has excelled 
as an operations officer. She was the case officer who was 
responsible for the identification of lee Harvey Oswald 
in his dealings with the Cuban Emb~ssy in Mexico. She was 
also responsible for other important and successful opera­
tions against Soviet penetration efforts directed toward 
the United States from Mexico. She would rather work than 
rest~ and when she works, she always impresses her super­
iors with,her mastery over her craft. For thirty years 
Miss Goodpasture has given unstintingly of herself to 
the cause and mission of this Agency; the Agency owes her 
formal acknowledgement of appreciation. 




