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SECRET 
(When Filled In) 

FITNESS REPORT 

GENERAL 
(Last) (FirBI) (Middle) 

. GOODPAST.U::.E, !1....t1n L. 
6. OFFICIAL POSITION TITLE 

( 
. EM?LO'fEE SERIAL NUMBER 

0.57303 

3. SEX. 4. ORADE 5, SO 

Mexico Cit Operations Officer 
~--------------~------

REASSIGNMENT SUPERVISOR 
--------~----~-----+-------

REASSIGNMENT EMPLOYEE 

PORT DUE IN O.P. 

bruary 1964 
SECT!ON B 
~~~~~-------------------~~~~~~~~~~~~---------------------------

Performance rong~s from who 'y i~adequate to slightly l~ss than satisfactory. A rating in this category requires 
positiv& ~"me-dial action. The nature of the action could range from counseling, to further training, to placing on 

W- Weak 

probation, ro reossignmsnt or to separation. Describe action taken or proposed in Se'ction C:. 

A • Adequate Performance rMterts all requirements. It is entirely sotisfoclory and is characterized m•ithor by d..,ficiency nor 
excell~<>ce. 

P - Proficif!lnt 

S- Strong 

Perform<: nee is more than satisfactory. Desired results are being produced in o proficient manner. 

Performance l s chorocteri:z:ed by exceptional proficiency. 

0 • Outstoncli~ Performance is s.o exceptional in relation to requirements of the work ond in comparison to the performance of 
others doing similar work as to warrant special recognition. 

· SPECIFIC DUTIES 

List up to six of the most importont specific duties performed during the rating period. Insert rating letter which b<~st describes the 
manner in which employ.eoe performs EACH specific duty. Consider ONLY eff.,ctivaness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number ot employees supervised). 

caFac DuTY No. 1 LIEMPTY Project - Working with Jere Lo NIARCOS (regular ~{!+~~ 
ntact and case ofiicer) supervises work pf ~breEf\J?'rl~h\ 1ases operating agains 

viet Embassy; pr?c;esse_~ take; i 
0 

~Viets and}r~t§lligence function. 0 
"' act w1t-.-. "''" ,-- a I ': -''-'·:,..1_._..,.· _____ . ____________ _ 

SPECIFIC DUTY NO.2 \\ ,(:!,;· \~\\\~ . ..;.. ------------------~-------

Liaison ·..vith Legal' Attach,e,. Ar.rriy, Navy and Air on routine GE 
cases. Assists COS :=!.!1.d DGOS on non-specialized cases as they occur. 

SPECIFIC DUTY NO.3 

roce s sor. 
Contact for Orville HORSFALL (staff agent), translator, 
Contact for Arnold F. fi...REHART, LIENVOY o 

Co:n.:act for Jeremy Ko BEN.A..DU'NI: LITEMPO. 

RATING 
LET.TER 

0 

RII.TING 
LETTER 

0 
t------------------

S!"ECiFIC DUTY NO.4 RAl'ING 
I.ETTC:i'1 

Al.t-;:::-:-:.a::e photographer, flap3 and seals tecffi"li·::ian . 

-------------------··- ·-·- -··------------·---- ·----- ·-l ':\."E;::t?IC DUTY NC. 3 

I 

--------------·. .... _ .. __ ·······----------
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SECRET 
(;o,~,. Fi ll~J In) 

NARRATIVE COMMENTS 

Indicate significant strength~ cr weokn..,sses demonstraled in current 
overall performance. State ~"'"gestions made for improven;en: of wo:k 
on foreign language compeh-nce, if required for curreni po>.ition. Am 
basis fer determining future f""!Sonnel action. Manner c:i....e_erformance 
applicable. 

This officer has continued to 
varied·-- from -the pick-up of reels, 
flaps and 

This 
unless a most unuEual 

1964 
BY-. SUPERVISOR 

in proper p.-rspective their relationship to 
"1-·'"<.omme"cclions for training. Commer,t 
tiOs"- !';V,ef.i': o provi~e b,'"'.t 

e descrobr,_::L~ 

ed --and thev <l!."e 

o::r ih:ree "replacements !i 

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 

IF THIS REPORT HAS .NOT BEEN SHOWN TO EMFLOYEE, GIVE EXPLANJ.TION 

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRIN7E::: !'i.<!o<E AND SIGNATURE 

lh January 1964 Chief of Station /S/ Winstor: l.:. Scott 

BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL 

DATE 

\,1~ 

Although this employee is a fine intelligence officer and has worked 
very he.rd for the Chief of' Station, Mexico City, I consider the reting 
of Outstanding in all specific duties and f'or over-all perfo~ce to be 
excessively high. Reuorting on the activ;i.ties she supervises hE:..s been 

- .,.,.. ' . I .. , 

as good as that from other Mexico ation:s but is still Lot up 
to DDP stend.ards. W'nile m cts she is concerned "'"ith are 
handled vlth proper cost c s·, ·at least one of them, the LITEMPO 
Project, is not. The agents d too much and their activities ·are 
not adequately reported. This h~ 'oeen called to the station's e:ttention. 

OFFICIAL TITLE OF REVIEWING OFFICIAL. 

.4 March 1964 c(v:H/3 

) SECRET 
l 
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SECRET 
(When Filled ln) 

SECTION D NARRATIVE DESCRIPTION 

Award for Heroic Action or Acc_!p!once of Hotard: Was oct volunlory? Describe why ad was outstanding, cmd if it wos more than normally expected. 
Explain, why, and how. If on oe•iol or marine operation, deocribe type and position of croft, crew poJition of individual, and_ all unusual circum>tonces. 
Indicate results of the oct. Enclo>e u ndouified citation. 

Award for Achi.,vement, Service, or Periormonce: Stole character of service during period for which recommended. (Give complele d"JCriplion of aclmin­
isfrafiYe, technical, or pro#euionol clulies and responsibilities if no# covered in Secfion C; include clalet of ouignm~n# oncl r&lief.) Whol did the individual 
do that merits the award? Why .,.,.,, this outstanding when compared to others of like grade and experience in similar positions or circum•lanc<!s? If 
appropriol<!, include production record• and ouislance rendered by other person• or units. What ob•tadH were encountered or aver<ame? Indicate re· 
aults of .achievement, service, or performance. Include reference Ia fitn<!u Reports, Letters of Cammendatioa, or other documentation already on file which 
supports this recommendation. Enclo... unclauified citation. 

Miss Goodpasture has been on sick leave since July 1972 awaiting 
medical retirement in October 1973. She is a c~rter member of the Agenc ,_ 
having entered on duty from OSS and its succ~~: . organizations. Her 
career is highly distinguished by virtu ~~,~~~~ tently strong to out-
standing performance, all of which · . ~~\~~~~ented. 

In addition to several s ..;~~---k~:Ja'ssignments, Miss Goodpasture 
~erved in sup~ort of the su _.-· ~ u'p against ~he::cQrpmunist government 
1n Guatemala 1n 1954 and com _t d tours of duty 1nl__ I t~onterrey and 
Mexico City. Undoubtedly, t e high point of~per career otcurred during 
her service in ~"'lexica City from 1957 'througtf(l9797) \'/here she served as a 
"trouble-shooting" case officer for the incomparable Winfield Scott 
(deceased), who was then the Chief of Station. Mr. Scott, a stern task-

·master, described Miss Goodpasture over these years as ''intelligent, hard 
working, conscientious, versatile, valuable and unquestionably one of the 
most competent CI/CE officers he ever had the privilege of working with." 

··Miss Goodpasture•s fitness reports were totally consistent with this 
appraisal, and were characterized by outstanding ratings. In her final 
assignment prior to acute medical problems, she worked for the CI Staff 
(October 1970-0ctober 1971), earning the following remarks from her 
supervisor: 11 

••• ! venture to rate her overall performance, thirty years 
of it, as Outstanding. Ann is one of the mugh warp-threads on which 
t h i s o r g a n i z a t i o n i s H o v e n , a n d w h e n s-h· e r e t i r e s _the fa b r i c o f t h i s o r g a n i -
zation will be weakened." The.revi-ewing official agreed \'lith the above • 
a~d recorded ~is, hope that Ni \5\_'Go.'~dJI-s-S.-t-ure .9~-t~ offici a 1 Agency ~ecog 
t1on she so nch1y deserves fo'U·..,.Ul'e man~,yerar.s,\s;h'e\· s made substant1ve r::: -,. ,' . 

1 
\": \'-:="_.·_;:': , CONTINUED ON ATTACHED SHEET 

46· ENCLOSURES (List jndivid~aliy) IF ORIGIN~TOR IS NOT 
OR PERFORMANCE. ATTACH H;:'lO .. VI"iS OF EYEKITNESS, 

KNOWLEDGE OF THE ACT 
THE fACTS. 

1. PROPOSED CITATION 

2· 

3. 

/ 
~--------------~--------------------r-----------------------------------------4~--~-----------1 43. TIT~E AND SIGNATURE OF ENPLOY~~ ~AKIHG RECOM• 49. OAT£ 47. RECOMMENDATION ;l~ll"il~-:-::n SY 

..<,..,., _./,;;/-----­
-~~ A. ?~illips 

M~rJO.\TION 

Chief, WH Di~isi0n 
._,________________ _ _______ J_ ____ _ 

SECTION E RECn~~~~DATIOM FORWARDED rP~OUGH OfFICIALS COHCER~~0 F0~ ~~~IR 
1--so-.------D- r·=-~-:m s IGNATll!lE 

HEAD Or ________ C~REER SERVICE j 

(Ce r<!" r "" r vic~ "f _"'_-~_'"_i n_e_e_J ____ __l§_:;?_?_tt e::.:m=---:.#:_, .:::5.:=:2::__ ____ _ 
Tlo'Lii: ",Hl 51GMATURE OAT£ 

DEPUTY DIRECTOR OF Cl~£ER SERVICE 
<::'op·· Ttnm·:-,u.5•?~ ""' r 

~----------- ----------p..!."''-"'-\-.1....!· ~ tr. =#'~ ---:---T---1---t"'--ll------- -----'----1 
T I rL' ~t~· i IGHATU(!~)J _,, ! I _ :; __ -'" i I _ :v& 

DEPUTY DIRECTO~ OF ~,~,>f!NG COMPONENT 

'"'\ 
1 '-..,, .· 

r~.,... __ 'f" e; .V-t:. _:--.-r, . v) l 
·"'-._v-"'~ - '",/ .._.II .-I 

'Jenu tv Director for 0-::·-?·:·a tions 
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RECOMMENDATION FOR CAREER INTELLIG MEDAL (CON'D) 

SECTION D 

contribution 

period of several yea ~ consistently long hours, 
superior performance ible achievement in sensitive 
matters of national se urity, Miss Goodpasture has excelled 
as an operations officer. She was the case officer who was 
responsible for the identification of lee Harvey Oswald 
in his dealings with the Cuban Embassy in Mexico. She was 
also responsible for other important and successful opera­
tions against Soviet penetration efforts directed toward 
the United States from Mexico. She would rather work than 
rest, and when she works, she always impresses her super­
iors with her mastery over her craft. For thirty years 
Miss Goodpasture has given unstintingly of herself to 
the cause and mission of this Agency; the Agency owes her 
formal acknowledgement of appreciation. 
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SECRET 
(When Filled In) 

RECOMMENDATION FOR HONOR OR MERIT AWARD 
(Submit in trip! ic~te- see HR 20-~71 

22. GRADE 23. OFFICE OF ASSIGNMENT 

liST ANY OF THE ABOV:: p:;::>~::.r-;s GIVt:N A"4 A'.VARD OR RECOMMENDED FOR AWARD FOR PARTICIPATING IN ACT: 

24. FULL NAMC: 25. AWARD RECOMMENDED 

UNDER WHICH ACT WAS PERFORMED: 

27. INCLUSIVE DATES 

29. PREVAILING GEOGRAPHIC CONCITIDNS AND 

PERSONAL K~CM~~JGE OF THE SE~VICE OR 

l ASSIGNMENT 

rters 

Operations of~'c2~ c~npleting 30 year~ 
its predecess:- :~J1nizations. 

of service in th :~ /\gency and I ' I 
; S_l_:;_~~-~~-~ ;_:_~v~_;?~_;L:_!"~T~E~0======--,,-3-9-. -~~u--.• -.--;-,-c~;-; -,,, '0C ,H <0 ""'""'" ~ 
- ----, ! 'u 

' . ~ . "\ .... ' Winfield Sco~t - ~ . \' \ •. 
_.- I \ 

,...,...- ;" .. ' 

-·-1·· ~-~~--;-;-~-. Tl r ~ ~ 

---·----------·-·- ___________ .;:::::: __ _: _________ _ 
THE IlBOv·-: ;::_::·::-.· •. : ::::vEN Arl "'"A'\DC'" R'".C<'"•:-=···'"'D FO:l AWA?.D ___ "_"_· ~~-~.:.__ -~=- :~ ~ .~:~·-~-~---' ---\\ ·- '~I r.s. TYP£ oF Al'IAP.D ' .• 

\,· 

~I in fie 1 d Scot7: I 
FORM 600 us£. P R £ V I 0 U r; € :; l i 1 1,. 
?·Sd 

--~~~------~,\ 
f?S-R~C~~-~·'1'!(":::: I 

----..-----------------·--1 
4 2 . ·::i ;l .'\ 0 ;.~ ; .!l J 0 F f l C E 0 F AS S I G. N.~ ~ :-t ·p • 

~S.:.18 ,,1lexico City " 

--·-·- __ ~._ ____________ ~~--:.~: ... 
IN THE: 

------· -·····---------

I-ll 

COOLt021 

Lot ~--
-----~-

\ 

"' 




