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SR/10-61..0066 

3 February 1961 

MEMORANDUM FOR: Chief, Central Cover Group 

ATTIDITION 

SUBJECT 

... 
: Mr. Thomas St~ange 

. . . 
: Basic Proposal to Cover ~ield Assessment 

of Potential REDSKIN Agent Candida·tas 

1. A meeting was held 1 February 1961, to discuss tbe 
feasability of conducting field assessment of potential REDSKIN 
agent candidates by staff psychologists of~ be Assessment and 
Evaluation Staff, OTB, under suito:Lble'c---.----l..!~ 
Conferees were Uesseurs Thomas Strange 
Cover Group, John Gittinger of TSD, Dr~~~~-------r~~ 
Golder of the A&E Staff, OTR, and Fielder Dudley 
proble':D discussed in para 2 below was re<;:ognized and tentative 
agreement reached on the basic proposal discussed in para 3 
below. . . 

2. Heretofore field assessments have been conduct-ed by­
SR/10 case officers Vbose capabilities in the rather esoteric 
science of psychological assessment are, at best, b~ed funda­
mentally on intuition and subject to variable degrees of objec~ 
ti vi ty. Fur~ou thel!l!_cas.! __ p_f_fice~~~~~l_thili~e.m;a~-
connection on initial contact supported credentials in alias. 
Thus-alf'a:gent -e:"'!ln-aiaate..-:saeenec:t---xnt 1e1cf·t.~come:--a-ru·eo~ 

·I 
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Ag~cy intex:es't-{9. exw_i!_!_e_ga.l .. :t~!!~U~ the U~Sl:l for in·temgence; 
p'Pfpo~ Tliese include a considerable percentage who arel:u:r·eeiie<Jil· 
out during the initial interview or subsequently as a result of . 
Headquarters assess.ent. . . I 

3. The Problem: I 
a. To screen out unsuitable REDSKIN agent candida~es I 

without revealing Ag~ncy interest and to-reduce possibilities 
of irrational reaction, i.e., going to the Press or writing• 
letters to the President when later approached by an Agency 
representative proposing a~ intelligence mission • 
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SUBJECT: 

.................. 
SH/10-61-0066 cont. 

Basic Proposal to Cover Field Assessmen~ 
of Potential BEDSliB Agent Candidates 

b. To restrict revelation of SR Division safe apart­
ments, st~ff employees and general tasks germane to REDSKIN 
operations only to those candidates most likely to be 
accepted.for recruitment. 

.. 
c. To cut don on the necessity of prOcessing Provisional. 

Operational Approvals on all leads to be contacted for initial 
screening, thereby reducing the heaVJ workload now impose 
on the Office of SecuritJ and the CI Staff by f:Ul/10. 

4. Basic Proposal: 

a. To send staff psychologists of the ·jAB Staff, OTR, I 
I . 

. to conduct field essment.s, when feasible, of potent~l . 
. REDSKIN age~~ can ates, b~aed on lead~ furnis. e~ h!: SR/lO's · i 

· · spotter net~rk,.. The staff. psyehologis·ts · . ·1. · 
he as s or consultants o I 

· a· well establishe· 
, ews on bahalf of anonym s ut actual 

.clients in. A. ·fields of education, industry, om rce ~nd 
goverumeny (~otb federal and state) •. Other tabl ed. 
propriet~y c~ver· can be provided 1~ and when appropriate. 
The proprietary organizations c3n provide full "backsto~ing" 
throughout every normal working day. Appropriate documenta- . 
tion is to be provided in true name or alias, whichever is· 
appropriate in any particular case. 

b. As a test run, 'twelve potential mms.xm agent 
candidates in the New England area have been selected for 
initial contact and assessment by Dr. Job{~ Golder as soon 
as this proposal bas been concurred in and approved. candi­
dates in the M1d7est are tentatively scheduled for screening 
by Dr. I :0: 

05 
.Jduring the latter half of· ,February. . . 

c. Thgse agent c3ndidates re~omme~ded as likol prospects 
by the staff p_!1cbologists will then be con ac e · I[ J 
ca.Se" officers. lll\!iitD Pi"oviSTona~ Operat1:oua~rovaishave Y 
b~~ranted.,, who "wifi-ascertain wifii~l.'iity ~~ 
fo travel ·in the USSB on intelligence missions. When • r! 
response is affirmative each candidate will be invited to i 

Washington for full Headquarters assessment and possible 
recruitment. 
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SR/10-61-Q066·cont. 

. . . 
SUBJECT: Basic Proposal to Cover Field Assessment 

of Potential REDSKIN Agent Candidates 

5. Earliest consideration of this proposal is requested 
so that the time consumming screening and processing of suitable 
REDSKIN agents can be accomplished in time for utilization during 
tha 1961 travel season. 

.. 
6. Any questions concerning this proposal·should be directed 

to Fielder Dudley, SR/10, extension 8297. 

::_ .::·:: .• ::: .":.~:-:~.~~~-- .. -<--·--- ~-~~-·.,: :.~- .. --~·:·:: :~:::; :~: - ·:;<:;; -:''':~·:_;-:;~;~:;~-~~:::::_::-;:~·~, .. HOWARD- OSBOaHr;;::~·::.;~~~,~~~:;:~~; :;::;;::~;•:·; : .. _ 
· . Deputy Chief, SR Division 
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