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S E C R E T 

tion -- liHUFF/l of llh~~F Project 

1. Attached are copies of an Agent Evaluation written 
by Willard C. CURTIS on liHJFf/1 of the LIHUFF Project. 

2. This Is forwarded for Headquarters lnfor~ation and 
rec':)rds. 

Attachment: 
Agent Evaluation (3 cys) 

Dts ibution: 
- C/WH, w/att 
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S E C R E T 

AG~Nl EVAlUATION 

24 August 1967-

1. Name (P): liHUF'F 11 

2. Project : liHUFF 

3. Overt Job Title: Manager of large Association. 

4. Covert Job Title: Contract Agent. 

5. Job Description : liHUFF/1 Is a contract agent who is 
in touch with and reports on a right-wing student 
organization and its activities. He also reports 
on a Mexican organization which sponsors the 
publicatio~ of a rig~t-wlng economics (nc~thly) 
journal; t:e has contact with a sub-aJe:"'t (liCP...S.NT/1) 
.. ~:: !: .. ~ ... 1 .... v~d bv both the Ministry of Educ::.ution 
and the fol.exican Social .>t:curic, : ..... :.':::·.:-:~. '"' 
addition, ~e is able by virtue of his overt 
em?loyment, to ;et Oun and Bradstreet credit and 
other chec~s on tusiness firms ••• Americar.. 
Mo>...xican ar.c others. He Is in C011tact with other 
right-win; organizations and individuals a~J has 
g-:x>d Cl"' ... ta=ts with Catholic Church authorities 
in Mexico. 

6. Evaluation: 

a. Perforwance of Above Duties without Prejudice to 
E i tt>er One. 

T~~re is r.o real cor.f11ct of Interest with regard 
to liHUFF/I's work with WOFACT. He works cn1y part­
time for HCFACT; his overt employment gives him 
excellent cover for the work he does for WOfACT. 

, b. Attitude towards WOFACT, Cover Organization and 
Present Assignment. 

liHUFf/1 is a great admirer of WOFACT. He ls 
anxious to d::> any assignment given him; he is 
grateful for the extra income (although small)' 
which the \-IOF'ACT job gives him. He is very 
pleased with his present assignment, loves working 
fer his co·1er organization. 

I 

c. Security and Otscretion. 

liHUFF 11 has had years of work of the \i'OfACT 
type. He did the satne type of work during Wodd 
War II in China; has been associated with WOFACT 

unofficial cover and in contract status) 
'---~•and in Mexico. He ts very securitvi 
~erc~rand discreet about his assoclatlon with 

WOfACl and about his work with this organi~atlon. 
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d. Handling. 

liHIJff 11 has presented no prob I ems to the Stat ion. 
He accepts guidance ar.d instructions; Is a~lous to 
do whatever Is asked of him. He tak~s ab~t one 
hour weekly to handle. There have been no excessive 
administrative demands generated by this a1ent. 

e. Report Writing. 

liHUFf/1 generally submits reports which he has 
acquired from either liHUfF/2 or liCHAtH/1; or., 
he writes brief memoranda on data he believes of 
Interest. He wakes copie~ of the Dun & Bradstreet 
reports or similar ones he delivers to the 3tatlon. 
His reporting is good, thorouah, but brief and to 
the point. 

f. Personal Attributes. 

liHUFf /1 speaks flue .;wing been born 
(of American parent~} ;.i.;: ... ;'-"'· ::., i:a 
highly respected in t lness Communi-
ties in Mexico; he is very \.-e11 liked and respected 
by Mexican Businessmen; and he gets a1on; well with 
all types. His fan::ily ."llays no role In his WOFACT 
activities. 

g. Performance In His Specific Job. 

liHUff/1 oerforr.s well In his specific job. He 
gives the Station r.o problems, either administra· 
tively o:- othen'lise. His performance could be 
rated as Strong. 

h. Hoteworthy Weaknesses. 

This agent has no noteworthy weaknesses. In view 
of his experience and maturity·, he is able to 
perform very ·Nell without too much time spent by 
his case officer on specific guidance. 

f. Career Developmental Possibilities. 

This agent could adjust well in any Spanish-· 
speaking country. 

j. Comments Not Covered by Above Headings. None. 

Signature of Rating Officer 

Signature of Reviewing Officer 
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