. ' (When Filled In)

A N o » |EMPLOYEE SERIAL NUMBER
i : FITNESS REPORT 057303
SECTION A ' T GENERAL T
1. MAME . (Last) (First) ~ (Middie) 2. DATE OF BIRTH [3.SEX . |4. GRADE |3.5D.
. GODDPASTUZE, Ann L. | 28 Nov 1918 | F . |GS-13 D
5 OFFICIAL FOSITION TITLE ’ S 7. OFF/DIY, OF ASSIGNMENT 8. CURRENT STATION
Operations Officer L ,—\”E@\« B Mexico City
9. CHECK (X) TYPE OF APPOINTMENT : CH";'Y_\G,R},('X,).,*‘YPE OF REPORT
xx |casz=nr } ]R‘-‘SERV'-‘ : ] Tivitia ) » REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See instructions -S;ctlm C) N Y ANNUAL S . |REASSIGNMENT EMPLOYEE [
SPECIAL (Specify): SPECIAL (Specify): :
R |

11. DATE REPORT DUE IN O.P. N e T C |2 REPORTING PERIOD (From- to-) ‘
28 February 1964 o - Y January - 31 December 1963
SECTION B ?ERFORMANCE EVALUATION
W Weak . Performance ranges from wholly madaquoie to slightly less thon satisfoctory. A ranng in this catagory requires

positive remadial action. The nature of the action could rangs from counseling, to further training, to placmg on
probation, to reassignment or fo separotien, Describe actijon tokien or proposad in Section C. -

A - Adeauats Parformance mests ail requiremunts. it is ontiraly satisfactory and is charac?onzed neither by dehc'ancy nor
excellencs.,

P - Proficient Performance is mors than satisfactory. Desired-results are being produced in a proficient manner, » !

S - Strong Performance is characterized by sxceptional proficiency,

O - Qutstanding Perrormcr\cn is so exceptional in relation to requiremants of the work and in comparison to the performance of
othars deing similar work as to warrant special recognition. -

" SPECIFIC DUTIES ‘ i

LList up to six of the most important soecifie dutims performed during the rating period. Insert rating letter which best describes the
mannar in which employee pariorms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employzes
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employess supervised),

o) " RATIN
SPECIFICDUTY RO LIEMPTY Project - Working with Jeremy L, NIARCOS (regular| (érrex
contact and case officer) supervises work of three photo baseés operating against
Soviet Embassy; processes take; idertifies Sov1ets and-' O
Alternate contact with staff agent. _
SPECIFIC DUTY NO, 2 RATING
F. LETTER t
I.iaison with Ledal,A—tte;che, E P
cases, Assists CO3 and DCOS on\ﬁon spec1a11:7ed casea a% they occurs, . 0
- -3
SPECIFIC DUTY NO- 3 Contact for Orville HORSFALL (staff agent) translator, i
DIOCESSOT, Contact for Arnold F, A.RLH.A.RT LIENVOY., :
Cortact for Jeremy K, BENADUM, LITEMPO. 1 0O
SPECIFIC DUTY NO. 4 A ' ' RATING ;
< . .. LETTER :
Alternate photographer, flaps and seals technician.
o "
SPECIE F NO. : RATING i
P .1 iC DUTY NO. 8 ) ) LETTER" .
Case 'f er on some C' cases, . ' . ' B O
I FECIFic nUTY NO. 6 , ' ' : R RATING
o St . | LETTER
Generally r=sponsible for preparation of oper nal brief e
papers, charts, and photographic presentations fo* COS;jb’hf% of visziting. | 'O
flremen 3
ERALL PERF'?PMA‘\ICr. W Pumv.l_m- nosmsn
j , JPATING
i Take inte aceount everything aboul the employse whch rfcé:. hu atfectivaness in hﬂ\c\‘g #nt position such as pers | FETTER
{ tormonce of spscxhc dutizs, productivity, conduet on % , CQDU-'TQHV“F!%J.;, psrfm pr pt; al irairs or nab«rs, and
particulor limitations or fcmnh Basesd on your know\ g% of omoloysa’sia verall: ‘pet &QT during ihe rating period, o
zlace the letter in the rating hox carresgonding to the statsment, wmch mosf « f-rumfa'y\ Bch his level of parformance.

FORM A3 L i =
4-52 D OBSOLETE PREYVICUS EDITIING. EEERET
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L ' SECRET
! o ’ . : . (When Filied In) FUZT 0N e o e
i X LA e S A

SECTION C , NARRATIVE COMIMENTS ) .

lnc:f‘GAP significant strengths or weoknesses demonstrated in current’ position keeping in proper pers per.;w.. their relohor1<hxp to

cverall performance. Sm*,(. suggestions made for improvement o ric p(,rformonce. Giv recommencc*lor for training, Comment

on foreign languoge competence, if recuired for current po, \igﬁ‘\“ phfy or explﬂ;’\féchcgs griex 4 [ n.nn B to provide best-
o1

besis for determining future personrel action. Mcnne,r\(ﬂj I Q\S_ of managerial or supervao -dz'«e-,w_..b"vi be described, if
cupiicable. . .

“varied:--from the, I G
A
;’l AVE-} nd sea'l 1*1 \f \/

Thls oiucev ( _eplaced wi ll need two or three ”rep1¢cements” -

| [SECTIGN D N \:;j

P L Ty EWPLOYE E‘ \\\\

N ICFRurYJHATIHAVESEENSECWONSA“B\A&D<:0F7%HCREPOR

: DATE . [S'GNATUREOF EMPLOYEE .1/~ R

; 1Yy Jznuary 1964 /“/ r..rm 'L Goodpasture - ) .
P e BY SUPERVISOR

\ MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION

UNDER MY SUPERVISION

i CATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
i : )
- = oV, 1 gy G et ; W= e Yt T N
il Januery 1964 Chiei ol Station /S/ Winsvon L. Scettb
3. , o EY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Although this employee is s fine intelligence officer end has worked
i ve”y hard for the Chief of Station, Mexico City, I comsider the reting
T Outstending in 11 specific duties and for over-gll performance to be
5 excessively high. Reporting on the zctivities she supervises has been
as good as th?t fron other Mexico City cperations but is still not up
to DDP stendaxds. VWhile most of the m'ojec:u she\ is concerned vr*h are
hendled with proper cost consciousness, at least one of them, the LITEMPO
i Froject, is not. The agents are paid too much .and,jcheir activities-are
. Bot adequately reporxted. .This has been called to'the station's attention.

. \.‘.

DATE ) OFF!CIAL'TITLE OF REVIEWING OFFICIAL ! TYP ‘\R PR!NZf‘:D—N&i\. ~AND SIGNATURE

o

| . ’ NN
N4 March 196L . /3 N % hn Ite
. SECRET N

e’
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‘ SECRET o o .
" (Wwhen Filled In) ' /\”.[’;r(/'
SEFTIOV D : : NARRATIVE DESCRIPTION . ' Lo

Award for Haroic Action or Acceptance of Harard: Was act voluntary? Describe why act was outstanding, ond if it was more than normally expected.

Explain, why, and how. If an oerial or marine operation, describe type and position of craft, crew position of individual, and all unusual circumstances.
Indicate results of the act. Enclose unclassified citation.

Award for Achievemant, Service, or Performance: State character of service during period far which- recommended. (Give complets description of admin-

do

ap
sul

istrative, technical, or professional duties ond responsibilities if not covered in Section C;-include dates of ossignment and relief.) "Whot did the individual

supports this recommendation. Enclose unclossified cncmon )

that merits the award? Why was this outstanding when compared to others of like gmda\ and experience in similar positions or circumstonces? If
propriote, include production records and assistance rendered by other persons or units at obstacles were encountered or overcome? Indicate re-

ts of ochisvement, service, or parformance. Include reference to Fitness Repor!s, leﬂers\s\f Commendahon, or other documen!ohon already on file whlc'v

: '\\n\\ \}

- Miss Goodpaszurafs fitness reports were. tota]]y consistent with this

- assignment prior to acute ned1ca] problems, she worked for the CI Staff

Miss Goodpasture hasibéepuon.svawvieave since Ju]y 1972 awaiting
medical retiremznt in OCtober“:973w - She is a charter member of the Agency
having entered on duty from 0SS and its successor organizations. Her
career is highly distinguished by virtue of consistently strong to out-
standing performance, all of which is fully documented.

In addition to several staff and desk asswgnmenta, Miss Goodpasture
served in supp *: of the successful coup against the communist government
in Guatemala in 1254 and completed tours of duty 1niBomb§_§ Monterrey and
Mexico City. Uwaoubted]y, the high point of her career occurred during
her service in Mazxico City from 1957 through 1970, where she served as a

"trouble-shooting” case officer for the 1ncomparab]e Winfield Scott
(deceased), who was then the Chief of Station. Mr. Scott, a stern task-
master, descr*:ed Miss Goodpasture over these years as "intelligent, hard-
working, consc tious, versatile, valuable arid unquestionably one of the
most competewt 1/CE officers he ever had the privilege of working with."

sl
iy

appraisal, and wzre characterized by outstanding ratings. In her final

(October 1970-Cctober 1971), earning the following remarks from her
supervisor: "...I venture to rate her overall performance, thirty years
of it, as Outstandwng Ann is one of the bugh warp-threads on which

this organization is woven, and when she retires the fabric of this crgani
zation will be weakened. The reviewing official agreed with the above
and recorded his nhope that Miss Goodpasture get the official Agency recogr

tion she so richVy deserves for the many years she ﬁjs made substantive
CONTIN}JED ON ATTACHED SHEET

ENCLOSURES (List individually) |F ORIGINATOR 1S NOT AN EYEW{TNESS OR DOES NOT HAVE PERSONAL KNOWLEDGE OF THE ACT

46.
OR PERFORMANCE, ATTACH ATFIDAVITS OF EYEWITNESS OR INDIVIDUALS HAVING PERSONAL KNOWLEDGE OF THE FACTS.
1. PROPOSED CITATION '
2.
3. '
7
47. RECOMMENDAT ION (Nx*.';r:a 57 48. TITLE AND SIGNATURE OF EMPLOYEE MAKING RECOM-  {49. DATE
/ M"NDATIO\J
— : 12 7
o d( J— . 91 Jun 1973
“Pavid A’ Phillips Chi=f, WH Division
SECTION [ . RECCMMENDATION FORWARDED THROUGH -OFF1CIALS CONCERNED FUR THEIR [HFORMATION
RELE ' : : TITLE AND §GNATURE o DATE
) D : ) .
: HIAD OF CAREER SERVICE
(Career service of nominze) o See T*.ern:fj'z L
5 - i TITLE AND SIGNATURE | DATE -
LEPUTY DIRECTOR OF CARIER SIaViCE : S
L . See Item -
52. TITLE AND 5!GNaTURE ) DATE
DEFUTY DIRECTOR OF OPIAATING COMPONENT ‘ fdf\\‘v . v ~I’ £ fira .
£ ECTOR 03 SRATING (O v AL \ £ fn 4 3
Deputy DNirvector for Onun au-rms v

-

-

CC 4013

PaGT _9 o2 §

COPY NQ. .
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RECOMMENDATION FOR CAREER INTELLIGENCEMEDAL (CON'D)
SECTION D | ‘

AN
evyice.
. ~\.. S v

contribution to tﬁﬁkbigndégfin

By virtue of Gﬁuéuaﬁﬁﬁﬁﬂﬁzafion to duty which over a
period of several yearsy/inciuded consistently long hours,
superior performance andxtangible achievement in sensitive
matters of national security, Miss Goodpasture has excelled.
as an cperations officer. She was the case officer who was
responsible for the identification of Lee Harvey Oswald
in his dealings with the Cuban Embassy in Mexico. She was
also responsible for other important and successful opera-
tions against Soviet penetration efforts directed toward
the United States from Mexico. She would rather work than
rest, and when she works, she always impresses her super-
iors with her mastery over her craft. :For thirty years
Miss Goodpasture has given unstintingly of herself to
the cause and mission of this Agency; the Agency owes her
formal acknowledgement of appreciation.

CCCLO20
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. . (When Filled In) o

RECOMMENDATION FOR HONOR OR MERIT AWARD
{Submit in triplicate — see'g? 20-37)
i AN
SECTION A ‘ “PERSONAL UATA‘§)<} _ B
1. EMP.SER.NO.{2. NAME OF FERSON RECOMMENDED (Last,First, M'dd}69 \~ u)" ) 3. POSITION TITLE 4. GRADE 5. SO
057303 Goodpasture, Ann Lorenef i {Ops-O0fficer 5S-13 D
6. OFFICE OF ASSIGNMENT 7.0FFICE EXT. (If bqs) ; j

DDO/CI Staff A<QQAQ,. STATION

. ). REaboua ‘Peks &t\\t)jlruu.o (Specify location)

‘9. HOME ADORESS (No.,S5t.,City,State,ZIP Co¢a) WCME. PHONE V1. CITIZENSHIP AND HOW ACOUTRED
4200 Cathedral Ave., Washu, »_f‘?* 244-1657 | U.S. Birth

2. RECOMMENDED AWARD YSV' QS‘\\Awle RETIRING . DATE OF RETIREMENT |14. POSTHUMOUS
Career Intelligence Medal <0Y§§\ 23 October 1973 T [ves X [

15. NAME OF NEXT OF KIN 16. RELA:|6Q§HW? 17. HOME ADDRESS (No.,St.,City,State ZIP Code) |1 HOME PHONE]
C. H. Goodpasture, __Father . L1v1ngston, Tenn.

SECTION 8 RECOMMENDATION FOR AWARD FOR HEROIC ‘ACTION OR ACCEPTANCE OF HAZARD

19. WERE YOU AN EYEWITNEISS TO THE ACT T fres ] :

PERSONNEL IN IMMEDIATE VICINITY OR WHO ASSISTED IN ACT OR SHARED IN SAME HAZARD:

20. FULL MAME ) 21. ORGN.' TITLE . l22. GRADE |23. OFFICE OF ASSIGNMENT

LIST ANY OF THE ABOVE PZ!

"
o
n
o

NS GIVEN AN AWARD OR RECOMMENDED FOR AWARD FOR PARTICIPATING IN ACT:

24. FULL NAME R 25. AWARD RECOMMENDED

CONDITIONS UNDER WHICH ACT WAS PERFORMED:

26. LOCAT{ON ‘ 27. INCLUSIVE DATES ~ J28: TIME OF DAY

29. PREVAILING GEOGRAPHIC CONDITIONS AND OBSTACLES ENCOUNTERED

N \\‘
N

30. DATES FOR WHIGH AWARD FZCOMMENDED 3y, ﬁéEfGNMENT COMPLETED N ETY NOW IN SAME OR RELATE&IASSIGNMENT
5 TN S TSN N L I [

SECTION € - RECOMMEH DATlOH FOR AWARD .FOR ACHIEVEHENT SERVICE, OR PERFORHANCE : .

33. DO YOU HAVE PERSONAL XNCW#LEOGE OF THE SERVICE OR PERFORMANCE [ [ves | [ o

34. OFFltlAL ASSIGNMENT OF PIRSON RECOMMENOED AT TIME OF. SERVICE OR PERFORMANCE
Headquarters

35. COMPONENT OR STATICN (Designation and locetion)

DDO/UH

36. DUTIES AND RESFONSI®ILITIES OF ASSIGMED POSITION

Operations officer completing 30 years of serv1ce in uhe Agency and
its predecessor organizations. S

1
l
i
1

37. INCLUSIVE DATES FOR WHICH RECOMMENDEO [36. ASSIGNMENT COMPLETED 39. NOW INSAME G® RZLATEO ASS|GNMENT

1 947 - ] g73 X YES C I [ ~o . N [j_!:'s- T [ X Iuo
PERSONNEL WHO ASSISTED OR COMTRIBUTED SUSSTANTIALLY TO THE SERVICE OR PERFORMANCE ~ . = - B
40. FULL MAME : . o 41, 0RGN. TITLE " [42. GRADE [43. OFFICE OF ASSIGNMENT

Mr. Winfield Scott ' GS-18 Mexico City

L . . B Py

LIST ANY OFf THE ABQOVE :'7304‘\1\ CIVFN AN AWARD OR'VRECOMMENDED r(*( AvV'\RD FOR PARTI\,IPl\‘l iG IN THE PERFORMAMCIZ
41, FULL ‘J;-‘!’ AS. TYPE OF AWARD

I v

Mr. Winfi e]d Scott

ForM ((3{) vse rrEvious entTicy T SEOR—
358 " - :




