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f «VJC£ COMMISSION
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AGENCY CERTIFICATION Ol—ISURANCE STATUS 
Federal Employees' Group.Life Insurance Act of 1954

(U»») ' tbfllj (Middle) CATS <* BIRTH (MONTH, DAY. YEAR)

Burke William P, - October 22, 1900
J. CMCK'TME REASON FOR TERMINATING INSURANCE .

retired

Eel I { rl-ltp ,.[. .
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prior termination of insurance.

i. CAtfe OF EVENT CHECKED IN HEM 3 
EVON TH, DAY, YEAR)
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RATE) ON DATE »N HEM 5.

DAU OF NOTICE OF CONVERSION 
• POXUtGf tSF 55} IQ EMPLOYEE

(.MONTH, DAY, YEAR)
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I Cfrf’JfY THAT Th* ABOVE INFORMATION HAS BEEN OUT AINU’ U\W. 
NAMED WAS COVERED BY FEDERAL EMPLOYEES' GROUP LITE INSURANCE
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ON THE DATE SHOWN IN ITl-W 5. (SIGN ORIGINAL ONLY)
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NOTIFICATION of personnel action

TURKE WILLIAM P JR
3, MTOtt Of PitSOMNtl MHO '

'RET IREMENT (OPT lONAiJ ;

rintos’^ —&■ V TO V V TO (I

4 EFFECTIVE MU

IO f2 •?2

J. (iTECOir Of EMPLOYMENT

f. COSY (ENTEI M0. CMAlttAtlC

V ™ V Cf 10 Cl

f OftUWanOAl MSKVATIWS
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2 £ OCT 1962

Mr. William F. Dark*
6*00 Saini Charles Arenas
New Or leans 13, -Louisiana

Dear Mr. Berka:

- Ab you bring to a cl>se sightsBn years of service toyaur 
country, i wajat to join your t’rieada and co-workara in w»ahirxg 
you well and tsj.juag that you find the years ahoad 1tiled with 
enjoyniont and Botisd&ctisn. • •

it takes the caaacieaiious efforts of many paoplo to do th-3 
U<> partons work ci this .-’.grsscy. You leave with the knav/ladgu 
that you have peressaaiiy ei«itribuV-d .-'.>ucb to our success in 
car rying oat cur er.isa-.aa. Your faithful and loyal support has 
maaaursd up i-;> the hi£h thesis and traditions of the federal 
Bur vice.

May 1 express to yea -~y appreciation and antee-i warmest 
wishes in the years a&eod.

•Slacoraiy.

iSi,5ned) JOHN A. MoCONE

John A. .‘.fcGone 
Director

Distribution: 
0 - Addressee 
1 - DC1 
I - DDCI 
1 - Ell
1 - DC/EAB/SO

OP/BSD/ ttSaga:»rr-.t

A/ Harry W. Little, Jr.
1 - D.ZPers z. Originatorn_____________ _________
1 - C/BbD- "V*- /v- Dirfctor of i-crsoanel
r- op? 1 < ^.OCT ;962 '■
i - BCB Retirement-■••‘A- v
I - fi-CB Rcader-^yCencur:_______  e’t-“—1

'' S/fc/EAB/Sj
(i£ October 1?62) 1 c Qr-j-



IN ACCC?Da\'CE iHTh Th? PRO.|S|ONS Qc PUBLIC LA 87 - 79- AND
DC I ».=*'ORaNoU'A DATED 1 AUGUST IcSA . SaLa’Y |S ADJUSTED aS FOLLOWS.’’ 
EFFECTIVE I fl CcTO?=R 19A2

Old Ct.?
n.-. seF-p.l ofgn funds g^-St Salary

9JR.KE WILLI A* P JR 001775 R25CO V 15 0 sl5*10

\ = .Y NFW
■gr.st salary

15 S 317025
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CIA INTERNAL USE ONLY 

J—‘ ~
-REPORT OF HONOR ANO MERIT AWARDS BOARD

The Honor and Mer'itffiivards Board having considered a • recocciendation that1:.
2 October 1962

have:„ IL* It I- .

BURKE,
UFiPItl t IMidtJlwl

, v.ilHam Patricks Jr.
POSITION title

Chiefs New Orleans Field Office -
PRESENT GRADE OFFICE ASSIGNED TO . STATI'UN '

GS-13 DDI/OO New Orleans >
er awarded:

Intelligence Medal of Merit

I X iron meritorious achievement or service durins the period •

[for HEROIC ACTION. ON

l_3C_i APPROVES THE RECOMMENDATION I' [DISAPPROVES TH

I [approves, but in lieu thereof, recommends the award of:

citation

Mr. William P. Burke, Jr., is hereby awarded the Intelli­
gence Medal of Merit for his outstanding service to the Central 
Intelligence Agency. , As Chief of the New Orleans Field Office 
since its inception in 1947, Mr. Burke labored unceasingly in 
developing programs which have produced important information 
oh a continuing basis,. In his role as Agency representative, he 
has been successful in establishing relationships which have 
furthered the mission of the Agency and enhanced its reputation 
in the area. In his role at office chief, he has provided leader­
ship of the highest order to hie associates, and leaves behind him 
a legacy of achievement in keeping with the best traditions'of 
service to the United States.

(Recommendation approved by DD/I on 14 September 1962)
REASONS FOR DISAPPROVAL OF RECOMMENDED AWARD

SIGNATURE , , ' ... T .... T_
/s/ Harry W. Little, Jr.APPROVED

DIRECTOR OF CENTRAL INTELLIGENCE

DATE

TYPED N*ME OF CHAIRMAN, HONOR 2X0 MERIT AWARDS SOARD 

HARRY W. LITTLE, JR.
SIGNATURE 

______ Ml /tt'.* H, g.hncr

TYPED NAME OF RECORDER

ROBERT M. GAYNOR
382 CiA INTERNAL USE ONLY
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SECRET
("•A** ft I

REQUEST FOR PERSONNEL ACTION \
DATE PREPARED * \

1U September ly62 \

t.serial number

•^17t5 ; BURitS, Kiiuan P., Jr.

• 7 **Yv®c or personVel act ion * 

vowmfg
4 rirtccT|,*c>4tE otaisno S. CATEGORY* OP EMPLOYMENT

. Regular.
.•0-rth *•
10 1 “ 1 62

«> FUX?S
X <TO V '■ ■_ > 'I V TO C<- ?.' COST CENTER NO. CHARGE*

ABLE

32^2?222i-to00

S. .LTCAL.AUTHORITY (Coopt'ofd by 
Otfic9 of P9r9cn*ot)

cf to v I cr TO CF

CRGARICATIONAL DESIGNATIONS' ‘ 

ddi/oo -
Contact Division
U.S. Field 
New Orleans Office

10/ LOCATION OF .OFFICIAL STATION

Nev Orleans, la.

"■ '•«*•”« T»nt (%.£;/-
-Jettdtitgence-Offieer, Chief-

IF. POSITION.NUMBER

' ‘ K 0195
IS. CAREER SERVICE DESIGNATION 

OC

14. CLASSIFICATION SCNCOULC tC5, LP, »«c.J | *J5- OCCUPATIONAL SERIES

GS j 0132.21
IS.’.GRADE ANO STEP 

i 15-8
17.. SALARY OR RATE

_uX5,810^" ,
/Z'/lS

IS. REMARK^

ec Payroll; Security

f' Siibject^is. re-^mplcyable.
l\»- RfGUE^l^O^CFf^Ak

Chief. Contact Division, OO

DATE SIGNED

3 O & & X-

---------------------------------------- ----------------------------------------------------
ISA. SIGNATURE OFt*5»tTR SERVICE APPROVING
J. 9
Actins Assistant Director, 00

DATE SIGNED

30 oct 1962
SPACE BELOW EOS EXCLUSIVE USE OF IMF OFFICE OF PERSONNEL

A.'TlCA 
CC.\

US

-AX
2». CH if.' J3. •W’(05‘f 

CC3E
f.V’CS 
CMC

2‘ ?* » :i « |.’x:»■> c» CO *31 ?7.CATC Of iE j

sti^aie me ?•. *•. I**.'. 0*.
j______ 1______ 1______

**u. 0*.
J______

’A.

Ev-4-s > S»EC<a* 
REFESEVE

X'. RET RENEV >’1 31 $(»AWtCL 
Jill CCDf

32. cc«‘:nrvCM Ct 1l*t::a :*•« I M.SECURilr 
’£0. AC.

3*. SEI
*0. ?

______ I

I . CSC 
? .L.'l 
* .

CODf

0

|lod DATA^

3*. »tT. W;V. «• $£’». «•*. CVJ r. in*. EA*« IS. CAREER CATEWFT 3* >ia> /-.._• - ivjuve AU.SOC 1*1 <:{CjR 111 M.
t?W J - *.•*? *0. 0*. **0.

i

CAR/RESV

FROY/TEMP

CfOf co.f C . •<;>(’ 
t • «'t

-m-- coot

AkXS WEV SE«»C£ 0*1* H? Tai CIU ST*»t 111 o*u

: 
j 

5 - E f 

H
:: 

•fill
 

0 f- *< ». J TVS) 
7 TPS)

«ow. f af cu’t 5
1 - »<s
? • <0

coot *0. ’«» i .!«*»
I • »r
C • YO

f 3 
t

CCOf StHS CODC

AS. PCS ITION C?>«TRQL CERTIFICATION 44/ U.P
H F.

APPROVAL
•Serger. 5v—

DATE APPROVED

- • »
3,

"«H52 *•••’ secret
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SECRET
Zi I !<■■< fr I.

EMPLOYEE NOTICE OF RESIGNATION

c<ft iicnc'o.

TON THt rOLLOIlNC ACABONI .

siCNtTunt or trriovct .

gONNAAO COMMUNICATIONS. INCLUDING SAU'AAT .UcCKS ANO BONDS . TO THC IOLLOWINO AOOACSS (WW»»»r. SI ’»»« . Ct t T. ftll'a

7$ T-. r'! -> '•

■■■■■■

INSTRUCTIONS
Items 1 thru 7 . 

and 
Items 9 thru 18a

The initiating office should fill in each of the referenced items. 
Items 3 thru 7 and 9 thru' 18 require information which pertains only 
to the action requested, and NOT to the current status of the em­
ployee unless specific items remain unchanged.

Item 'Category imployrnent” should show one of the following entries:

Item

Item 11

18b

Regular Summer
Part Time Detail
Temporary . Detail
Temporary - Part Time

Out 
In

WAE
Consultant
Military

show all levels of organization"Organizational Designations" should 
pertinent to identifying the location of the position

Major Component (Director, Deputy Director, etc 
Office, Major Staff, etc..
Division or Staff (subordinate to first line) 

Branch .
Section
Unit

"Position Title" should reflect the standard abbreviated title given 
in the cost current edition of the Position Control Register or re­
ported on Perm 261, Staffing Complement Change Authorization.

Signature should be that of the official authorized to approve for 
the Career Service to which the employee belongs. If more than one 
Career Service is involved, the gaining Career Service should approv, 
and the ether Career Service should concur in Remarks

ROOTING - The original only of this form will be forwarded to the Office of Personnel 
through the appropriate Career Service official(s). In the case of requests 
specified in HB 2?-Sf?-l, which require advance approval of or notification to 
the Office of Security or the Office of the Comptroller, one copy only will be 
sent to the Office(s) concerned.

SECRET

5

9



SECRET

aVii»~''., Wt 11 jam i*zit rl ckjSrJ

f .'Kr rr le<l twite
■i.u.nur

1 190?
«r«t« ir.ru> 
:Re jc'ct**!

I 9 Jul 1<*7

BIOGRAPHIC PROFILE (PART l) SCJ; 15 Jul

,.;m- •
«■ OAf< OF 9INTN LONGEVITY COMI 

Oct 1900 18 Sep 1997

NA orouit ' NA

A9U<
Lx-

acAvicc * MAM

. . • - 'X- . . • - . *

~ Oct 1957
Atti.i ourv <

ou.l.ro* 
US held Annual

roortstioiiAi ftor dire 
“ None

it
iMwtti .rriruot riaro.rt 

None '

1 1915^2 ;Sel'f4Emplbyed,- New' Orleans, Ln - Lawyer
I 1942-45 .Military’ Service, US Marine Corns, Major - Division Legal Officer.
I 1995-47 Administered Plnanalal Matters Concerning family Estate

I 1915-19
I 1920-23

1924-25

CDUCAIIO*

Loyola Univ, L'ew Orleans, La - AB Arts & Sciences
Hnrvnrd Law School -LLB
Trinity College, Cambridge, England - English Literature Research
Tulnne Univ., New Orleans, La » LLB

AAMGUAOt
Nona

Ire- Aorocv iroesooto roAiHios
I 1954 CIA Orientation.
I 1959 Mgpt for Contact Div

f 10. CIA EMPLOYMENT HISTORY SINCE !• SEPT III? (P*,*****?

|GHCTm DATt POSITION rmc a occupational COOK GRADE I
I Sep 1997 1.0. 0132.21 P-7

. Sep 1948 • 0132.21 P-8
Mar 1952 • - 0132.21 15
Jul 19oO LWOP ■
Sep I960 I.O.-Contact - 0132.21' 15

Act Ortt»r». and Ptlitclptl DtltHt)

SO ORGANIZATION A ORGAN. TITLE (If .•*»?) LOCATION

00/Contact7Contr7Actg R Mgr IAC Nev Orlear s 
CO/Contact Br/Reg Mgr N. 0. ■

OtOO/ContactDiv/Ch, N.O. Off . •
1 »

OCbO/ContactDiv/Ch, New Orleans Off "

1«. oki r.orne .rric.to or tt- mui acvttuto •
I .<»!■»■» 25 Sep 1962 OP/POD/QAB/hma I »«»'>'«■>

1200 (part 1) .............s^ret

2 Dec 1957 
PROFILE



SECRET

-JS2ZL. BIOGRAPHIC PROFILE (PART 2)

-BroKZ. Wmiaa P>trlck, Jr

a*KEi

Vet. 1900

t

• tV»M» WCMIII Wllliatl OvniNt MB/BR ri(LB RIRSIIMMtRT But IT IOWTRIRR

IBtRTfTV ar BTHIB OOCUWtOTt OHICH IHOUlO.tt RtVKRCB IN BITAIL

|* AOOITIOMAL t«PO»MATlOM —1— .................... ..... ..............

Letter of Appreciation 19^8 from AD/Operationa prior to leaving Agency for having 
created an effective field office in lesa than a year, excellent relations vith clients 
and local Armed Forces Representatives and high morale of office.

Comendatlon 195U from DD/P for thorough and expeditious contribution made by DDX 
Personnel to urgent need for intelligence about Guatemala.

FROFtLC RCVItVtO ®T

OP/POD/QAB/hma25 Sep 1962- 
i2oo.(part 2) «-* “secret PROFILE
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SECRET

0 2 M AY. 1962 :

MEMORANDUM FOR: Assistant Director for Operations

SUBJECT: William P. Burke, Memorandum of Performance

William P. Burke, Chief, Nev Orleans Field Office, continues 
to manage his office in a thoroughly competent and efficient manner. 
He is extremely conservative, by nature and finds, it difficult to 
act without the most careful consideration,of all factors, involved. 
While this approach might be a handicap in some areas it tends to 
be an asset in New Orleans. In spite of this tendency he wiHirigly 
and efficiently devotes all his tine and’ energy to the solution of a 
problem in an emergency; He represents the Agency well and maintains 
the highest respect in his community.

E. M. ASHCRAFT
Chief, Contact Division

REVIEWING OFFICIAL:

SECRET



SECRET

- 0.2MAY1962

MEMORANDUMFiffi:. Assistant Director for Operations 

SUBJECT: William P. Burke, Memorandum of Fterformance .

William P. Burke, Chief, Nev Orleans Field Office continues 
to manage hia office in .a thoroughly competent and efficient manner* ’ 
He is extremely conservative by nature and finds it difficult to 
act without the most careful consideration of all factors Involved. 
While this approach might be a handicap in seme areas it tends to 
be an asset in Nev Orleans. In spite of this tendency he willingly 
and efficiently devotes ail his time and energy to the solution of a 
problem in an emergency.. He represents the Agency well and maintains 
the highest respect in his community.

E. M. ASHCRAFT ' 
Chief, Contact Division

REVIEWING OFFICIAL:

GEORGE G/.CAREY
Assistant Director for Ope
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21 June 61 ■ ■

Memo for File - William P. Burke 
; 1 V"-.

Subjecti Longevity Step Increase

. In reviewing this file under the Security 
reinveatlgation program, it was noted that the

, 3rd 'LSI (aS GS-15)' was proposed to be made effective . . 
bn 13 Sept 66, but that the effective date had been 
changed by Payroll to show 16 Oct 60. Reason for 
the change is presumed to be due to IMOP. Form 560 
shows 226 hours of WOP during the'waiting period. 
If those figures are correct, then there was no i 
"excess" IMOP, since the law provides that a maxi- 
num of 2hO hours of IHOP is creditable toward corar 
pletlon of the waiting period in the case of LSI's.

I called’ this case to the attention of Job 
Tracy, C/Payroll. who will review U7OP records and, 
if required, issue s memorandum to correct the 
effective date of the last LSI.

196^
Gene C. Stevens
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30 JUN 1961 ,

MH-JOIUNDUM FOR: Assistant Director for Operations

SUBJECT: William P. Burke, Memorandum of Bsrformnce

William P. Burke, Chief of the Nev Orleans Field Office, 
continues.to-manage his office in a thoroughly competent-and 
efficient manner. Mr. Burke is a conservative who craetlraes 

. finds it difficult, .without moot careful and protracted 
consideration, of all factors involved tb adjust to changes in 
methods and objectives particularly those peculiar to clandes­
tine support. While his conservatism added to his meticulous 
legalistic approach might be sane tiling less than desirable in 
certain areas it is a definite asset in Nev Orleans. When 
called upon in-emergency he willingly and efficiently devotes 

- his entire time and energy to the solution of the problem 
regardless of personal inconvenience. Mr. Burke represents 
the Agency well in his area and readily maintains respect in 
the cccsnualty.

E. M. ASHCRAFT
Chief, Contact Division

REVIEWING OFFICIAL:

George G. Carey - 
Assistant Director for Operations

3 JUL 1961

•irn

",'r I K“:'VK,r- •'
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. MEMORANDUM' FOR: Assistant Director, for Operations 
'■ - '

SUBJECT: . William P. Burke, Memorandum of Eterformance

0 Wiliiaa P. Burke, Chief of the Nev Orleans Field Office, 
continues to manage his office In a thoroughly competent and 
efficient manner. Mr. Burke is a conservative who sometimes 
finds it difficult without most careful and protracted 
consideration of=all factors involved to adjust to changes in 

, methods and objectives particularly those peculiar to clandes­
tine support. While his conservatism added to his meticulous 
legalistic approach might be something less than desirable In 
certain areas it is a definite asset,in New Orleans. When 
called, upon-in emergency he willingly and efficiently devotes., 
his entire tlme and energy to the solution of the problem 
regardless of personal inconvenience.. Mr. Burke represents 
the Agency well in his area and readily nalntains respect in 
the community. . . c .

: E. M. ASHCRAFT 
Chief, Contact Division

REVIEWING OFFICIAL:

3 JUL 196 J
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SECRET 
(WHEN .I'itLED IN)

OLD SALARY RATE

t.'tMP. ItRIAL RO, . -4. NAME.'.- ). ASSIGNCD ORGAN. 4 FUND* 1. ALLOTMENT

101775 P’.'RKC WILLIAM P JR poj/coNf y V-40

NEW SALARY,RATE

' ’ ORAOK < '■J,'*™ IALART
LAST. EFFECTIVE DATS *

0RADE STEF •ALARY
EFFECTIVE OATS'

\®A. T« -J1®

; .'58'15 ...9 ■ SI 5.550 0? 21 1 GS 15 z . 515,810 i2a «»$

*. MUMBK0 OF HOUR* LWOR Jlicit* lwg?*. CHECK ONE li M UCIM LW< 
IF tXCm.LWOF, CHECK FOLLOWING:

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

tO. INITIAL* OF CLINK It. AUDITED OV

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
IX. TTFE OF ACTION

□ 3- L.H. Q FAT AOroiTNtNT

14. AUTHENTICATION

WjMVh? 77c

fciu

i>. remark, Etaployee has served an aggregate of 
10 years in present* equivalent* dr.higher 
grade and at the top of present grade since 
9-19-48, This is the third longevity step
increase# 0

I <MS flft
PAY CHANGE NOTIFICATION

CAR OBSOLETE PREVIOUS EDITION , 
wUU REPLACES FORM 94OA- AND SAOb. SECRET OFFICIAL PERSONNEL FOLDER



—•
'■ V to V

' Vv '«•*

j 2 »r, '

-. 1 UV '■> U*
-• secret

(WKen filled In)
REQUEST FOR PERSONNEL ACTION 

- 1 ' . .

DATf rfrpAftp
, Mo •

9 '
to

14 60
1 .•Serial Nol 7 Nam* Middle >h 4 V«t P>*l• - 5. >*

M 1

6 C$ fOD

WILLIAM P Ji\
. Mu

)v
■ ■ Yv Noe'eO Code 

setr J
10 Ft 2

Mo- 
0/

Da., 
* ■“

tr

7 SCO . 9 CSC - 9 '.CSC Or Other legal Authority

50.usea koj j

10 Ap^>t All.d!. n Ffbii »7 ICD 13J <«•* LCO
Mu Du > V

•b ■ W Ye. - 1 ■■
No :.7 / ».

Mo Da Yr v.,-1 Cod’ 

No 1

‘ Mo « Da It.
‘j) r V/ Yn r

No; 2.

coo.; 
c

, CURRENT ASSIGNMENT

>4 O*ganifiitiona< Det<gnotror>»'

ori Co' ' .. - A
b'KTAGI DIVISION' <
MW OKLCANS OFI.ICC r

Co'Je

2531

IS Location Of Off-ciai Station

MW ORLLANS, LA.

Station'Code

75933
14 Dept, field 1/ Ftniiion title

INTLL CFf (CCN) (CH)

,19. Petition No

0175

19 Ser/. 

«r •

79 Occup Settet

0132.21
Dept • ■ 
UStid •

Code 
4

21 Grade & Step

15 9

22 Solor/ O* ^ate 23 SD

oc

24 Date 0* Grade 25 PSI Due . 76 Appropriation Hvtrt/9f

12*12 2221
Mo Da Yr^
o> py | ¥5

Mo Do Yr.
XX I XX |XX

ACTION

?/. Nature Of Action

RETURN TO DUTY 
FROM LWOP

Code 28 Uf Dale
Mo D'i Yr

7
9 ■ । 60

29 1 /pe O< Impto/oe

_ Regular

C'xfe y> Separation Data

31 Otgonnabonal Designation.

33 Dept • hold
Depl • 
USfkl • 
p-*gW-- 
39 Grade & Step

Code

PROPOSED IMENT

Code

,3 I

37. to'OHO'i Of Official $iat>on

35. Position No

<3 Appropriation th.fr.t**39 Salary Q» Rate 40 SO 4l Date Of Grode 42 PS! Due

$ • Mo Da Mo D‘» *r

\!6

37 Occup. Serie.

Slot.on Code

fit

Am

B» fill.IX'V '■„ -A-trf W-i 
ASHCRAFT. Chic-i

SOURCE OF REQUEST

ontact Diviaion

Budreaky
GEORGE G. CAREY /
jAsoistant Director for Operations

CLEARANCES

Remarks

CteatartcQ , S.'jnature Da’e Clearance Signature Dote

A Career Board 1 0 Plrve-»ent

8 Pos Control zy L

C Classification F Approved 2/ *7//(ft !/tr

FORM NO 1155 CSfWWJj &?*'
• 359 ID.huN Z yr< SECRET

70
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SECRET 
(W hon I tiled In) '

■T , crM 7 NOTIFICATION OF PERSONNEL ACTION
pLT: J SLr*L J7OO

1. Serial No.

101775 .

2. Name -

BURKE WILLIAM P JR ~

3.. pc 
Mo.
10

toOt.Binh 
'ba.' i yZ" 
22 | 00

4 .Vet. W. S. So. :6 Cy ■ EOfa ' .
None-0 Ccxjo . ! Mo { Da.- ' Xn

,sr-v ■ « ’ I <91 re I n

7. SCO 8. CSC freest : < CSC Or Other legal Authority 10. Apait 'AIBddv. 11. FtC-U 12. lcd ; u. ghrfrrt.
Mb. Do. I Yr.
07 i*> | 44

Y«.1 . <«*»,■ .
No-9 ' Vij 50 USCA. 403 J

Mo. Da. ft.

No-£i 09 -10 . | 4 7 No ■ 9 | 2 •

PREVIOUS ASSIGNMENT
14. Organisational Dotignanbnt

001 00 ' 
CONTACT DIVISION 
NEW ORLEANS OFFICE

Coda

2531

15. Location Of Ottictal Station

NEW ORLEANS, LA.

Station Code

75033
16. Dept. • Field 
Dept • 2 Cado 
USfld - 4 h 
Frgn -6 .

17. Poottcn F<y®

INTEL OFF (CON) (CH)

18. Portion No.

0)95

19. Sorv. 20. Occup. Serios

GS 0132.21

21. Grade A Stop

15 9

92. Salary O fcto 23. SO

J 15550 oc

24. Dato.OfGrado 25^ PSI Duo Appropriation Number
o5’ | | 'jfo | 5& ( & 124? 2221

ACTION
27. Nature Of Action

RETURN TO bUTY 
FROM LEAVE WITHOUT FAY

Coda

50

28. til. Data 
Mo. Da. Yr.

09 | 07 | 60

29. Typo Of Employee

REGULAR

Codo

01

30. Separation Data

PRESENT ASSIGNMENT
31. Organisational DesignoiKSss Codo 32. Location Of Oihctai Station Shition Codo

001 00 
CONTACT DIVISION 
NEW ORLEANS OFFICE 2531 NEW ORLEANS, LA. 75033

41 .Date Of Grade I 42? PSTbue

33. Dopt. • Field 34. Pc4»ba« I’d©

INTELL OFF (CON) (CH)

35. Portion No.

J195

36. Sorv.

GS

37. Dec up. bones

0132.21
Dept - 2 
UStld - .4 
Fran • 6

Code
4

33. Grads ft Step ! 43. Appropriation Number30 CY Rato' 140. SD

_15_2_
44. Rumarks

* 155s? oc
Mo, Da. Yr. Mo. Da, Yr. .09 । 19 । 48 09 , iB, 60 i 1242 2221

,’QRMNO I* CA
I MAR 07 1JW- SECRET (4)



SECRET
(»’hen. Ftiled tni

' V »o V I V to UV ’
REQUEST FOR PERSONNEL ACTION

DATE PS^PAxED 

Mo ' De j yr ■ 
. 5 -i 27-!. 6C

■ UV Io V .1 uv to uv
.1. $*>;<■! No.

1775

2.Nome (Lotf’Frr*

BURKE, Wil

t*M«ddlo) «3. Dane Of‘6*r»h 41 V,t; P..(, J. 4. CS - EGO

Ilan P./ <Tr. . t22
Ye
00-

Noho-0 ’ Zo4o
5 p’ ’ u10 Pi-2 M

uMoL De Yr .

7. SCO 8. CSC .Retm* 9. C SC' Or' Of kor- Logoi Author ity'7 }:1C~ Ajmr. Alfidav. H.FEGLt . 12. LCD ....
Me ■ Do. Yr Y«s • ICode 

No • 2 ; ,
| ,Mo u CM Yr Yes-1 Code 

No .2
Mo Da Yr Y.. - 1

No -2
Code

CURRENT ASSIGNMENT

14. Orgenisotionol Designations 
DDl/OO - . 0

Contact Division 
Nev Orleans. Office: . ,

Code IS. Lecerion 01 Official Srottcm

Kev Orleans, La.

St at tea Code

16. Dept.- Field 17. Position Title

Intelligence Officer (Contact) (CH)

13. Position No.

195

19. S.r»

GS

20. Occup. Swl..

0132.21
D.ol - Code
U.lld- XX >■ 
Fl on - ; .
21. Grode & .Stop

IS’J^

22. Salary Or Rato 
>-S55V 

*1M5<?-

23. SO

OC

24. Dcnp 01 Grode i 25. FSl Ove 26. Appropriation Number

42U2-2221
Mo Do Yr Mo Qq Yr

07|-r,K/ >' ' -U . k.

ACTION >f

27. Nature Of Action

►

LEAVE WITHOUT PAY* ,

Code

.. i
X 2

23. EH. Oom 29. Type Qf Employee

Regular

Code 30. Separation Date
Ma ^Da Yr

L*f|6o
>" ■"*-<£ 1 PJ^OPO^ED ASSIGNMB4T
r-r-Hiln //♦ 1

33. Organizational Designations (/ y/ Code

-4.7?'

32. Locctten Of-OHiclal Station Station Cede

7 it 5 5

33. Dept.* Field 34. Position Title • 35. Position No. 36» Sorv. 37. Occup. Series
Dept • Code
Usild- 

_
33. Grode & Step 39. Salary Or Rato 

$--------------------------

40. SO 41. Date Of Grode 42. “st iX. 43. Appropriation Number
Ma Da Yr Me De Yr

) _ \ (______ SOURCE OF REQUEST

r|i.\M. Asanfart, Chief, Contact Division
C. Re^ueit AjcrQved By (Signature A«J Title) Date Approved

GSC^G^ G-
Assistant Director for Operation^

1 Ji:-

FeA Additional Information Coll (Nomt & Telephone Ext.) 
Ar.n\L. Budresky 2271

CLEARANCES
Clearance Signature ' Date Clearance | S«gr>atvr* D.».

A. Career Board D. PI ace ■"»•«» |

B. Pas. Control ! L« i: v- E. ’.!*=« L , „

C. Classification
■. X F. Approvtd B« >1 •'•

s*”lr'1* •Personal reasons. I.t is requested that Mr. Buris be granted 'c5 days of leave

■without pay cqmaencijftg^lS July and ending Augujj't l^uO.
”*7 e? /’./(/ •> _-Gb,n ;r

Z»/x- .. y C- J ' ' f -Ji-? C»wi<»u«d en re»«»e sld»

Sr lT52o '&Tt:o%7,ous /“"SECRET //. ' , "



14-00000

SECRET
( hen f »’lcd In)

NOTIFICATION OF PERSONNEL ACTION
PAS: 26 AUGUST i960
1. Serial No.

’01775____

2. Nome (Lait-Fint-Middlo)

BURKE WILLI AFf P JR

lJjat5.OF_6.rth_ 
Mo. j Da. 1 Yr.
1 0 1 22 j 00

4. vot. r-.«f 5. io. ci-tub'
nW .Cods ' I Mo. I Du. I*Yr.
10 | 1 M 1 1'09 |.l8 | 47

7. , <<.r>._____ .
Mo. |‘.Da. Yf.
.Q?ll5 W

3, CSC -Retmt.-- 9. CSC Or Other’ Legal Authority
Ycu-1 Coda ■
No’2 1 50USCA4o?j

1.0..Aom ■aHu.Kjv 
Mo. j Da. j. Yr.

11. HGi-i. ii?. La . . n. r.^r.v. 
yB,.l|Cddo Mo I Cz. 1 <r I Yor - 1 ICoda 
'«■»! '09. | 1.3 J 47 -.I No -2.1 2 |

PREVIOUS ASSIGNMENT
14. Organisational Dotlgnation* ' .

004 00 .; .
CONTACT DI VI SION 
NEW ORLEANS OFFICE

Coda 15. Location Of Official Station

NEW ORLEANS, LA. , .

Station.Codo

16. Dept.'- Fiold 
Dopt ■ 2 Code 
□Slid -4 .
Frgn - 6 4

17. Position Fide .16. Position No. 19 SerZ 20. Occup. Soriot

INTEL OFF (CON) (CH) 0195 GS 0132.21
21. Grade ft Stop

159

22. Salary Or Roto 23. SD

* >5550 oc

24 DatoOfGrai
>. Da. Yr

1 1

io 25. PSI Duo 26. Appropnotion N^sbor

0242 2221
M< . Mo. Da. Yr.

_ ______ । I

ACTION
27. Nature Ol Action Code 28. L». Dpto 29. Type Of Employee Czzfo 30. Separation Data

LEAVE WITHOUT PAY 
(THRU COB 10 SEPT i960) 61

Mo. Da. Yr.

BOO 
0? 1 29 1. 60 REGULAR 70

PRESENT ASSIGNMENT
31. Organisational Designations

DOI 00
CONTACT DIVISION
NEV ORLEANS OFFICE

34.^011608 Title33. OepL/Tiold 
Cent 
□Slid 
Frgn____________
38. Grade ft Step

i^rr.'-27. Occup.

Codo 32. Location Ol Official Station Station Codo

J5£__ NEW ORLEANS, LA. 75033
33. Position H

43. Appropriation f-iuaber

- 2 Code 1

• 6 4 INTEL OFF (CON) (CH) OJ95_________GS I 0132.21
39. Salary Or'P-oto 40. SD

15 9
44. Remailer

555ft oc
41. DoteOFGrodo : 42._PSI Duo 
Mo. Da. Yr. j Mo Da.
09 I 19 I 48 I XX I XX I XX 1242 2221

Yr.

O'-' -1

form no < « rn 
I MAR 87 1 IJV X secret (4)



IN ACCORDANCE WITH THE PROVISIONS OF P. L, 86-568 ANO OCI MEMO DATED 

1 AUGUST 1956, SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960,

SD NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

OC PURKE WILLIAM P JR 101775 25 31 GS-15 9 514,450 515,550

/S/ EMMETT D» ECHOLS

DIRECTOR OF PERSONNEL



14-00000

M5WORANDUM FOR: Assistant Director for Operations-
li ... - • V t- _ . '
v SUBJECT: William P. Burke, Memorandum of Performance

1. William P. Burke, Chief of the Nev Orleans Field Office, 

continues to manage his office most efficiently and' to demonstrate

i thorough knowledge of his area. His Inherent conservatism and some-

» what legalistic approach tend to make it difficult for him to accept

j change and methods peculiar to clandestine support' without most care-

! ful consideration of all the factors involved.

J 2. Mr. Burke represents the Agency well in his area. His con-

servatism is to a degree an asset in New Orleans; it could conceivably 

be a handicap elsewhere.

E. M. ASHCRAFT 
Chief, Contact Division

REVIEWING OFFICIAL:

2 0 1560

George G.'CareyV 
Assistant Director for Operations



CONFIDENTIAL

DATE Fab- I960 
oZ'

PROT____ -------------------- -—

TO : Chief, OO/Q)

Director of Security

Director of Personnel

FROM : Chief, Cotmnunicatlons Security Staff

SUBJECT: Revocation of Cryptographic Clearance - ' Villiaa P. Burke <

1. The cryptographic clearance held by Subject has been revoked under 
the provisions of CIA Regulation 90*500. Revocation is effective
__________ 9 Feb 60__________

2. Subject is not authorized to have continued' custody of, access to, 
or otherwise gain further knowledge of staff cryptographic material or informa­
tion. Subject has been informed of .this revocation, has been debriefed concern­
ing cryptographic and related communications security natters, and has signed 
a Debriefing Statement acknowledging continuing responsibility for the protection 
of all cryptographic information obtained during the tenure of his cryptographic
clearance.

FOR THE CHIEF, COMMUNICATIONS:

£hief, Protective Branch

Distribution:
1 - OU/CD . ,
1 - Security Office (Debriefing Statement Attached)
1 - Personnel Office (Wing 1-H Curie Hall)
1 - OC-S/PROT File

CONFIDENTIAL

i597b <»)



SECRET
/Often. Ft 1 fed *0

FITNESS REPORT
employee serial numb'cr

101775
SECTION A .GENERAL^:. ' -"J-

CLobtyf 
J/.JBURKB,

Ifi OATgVOF-BIRTM 

'10/22/1900
• .(•Eg-* 4. GRADE ■, 

/ GS-15
. *K\iCRVlCC OCSIGNATION 
■ /pc-:.,.

•.OPPIcUh FOStTiON^Ttty® '*'■ ’’ ’.'OFF/QIV/BR OF ASSIGNMENT’. 
Ob/CD/New Orleans'

CAREeR STA PF stAT.US" S. TYPg OF R<PORT \ ■ j
'jwOT-CVtajOUC , ; (\.s OEPtRngo •• ■ initial . RE ABSiaNMCNT/SUPgRYISOR"

'■ fencing ■: otcLinso DSNIEO ’ --X' 'ANNUAL ■ RgASsfONMCNT/EMPLOVC*' *

16.CVI RltORT our tNQ;P. • 

31fey 1959
It; REPORTiNG'PERlOO " - - 4 
"Spt $8t-Mar 59

SPECIAL CSpvcIfy}

SECTION S , EVALUATION OF PERFORMANCE OF. SPECIFIC DUTIES
Li’st.uo to si* of;the most-important specific duties performed during the rattng'petiod. Insert rating number which best describee tho' 
monnoe:«n which employe* performs EACH specific'duty. Consider ONLY effectiveness In’performance' of that duty. All employees 
with* supervisory responsibilities MUST bo rated oiTthoir ability to supervise (tndlcaie menPer of empforvee eupervlabd).

1 • Unsatisfactory . ] 2 • Barely adequate 3 • Acceptable 4 • Competent •} 3 • Excellent. |6« Superior 7 • Outstonding
specific our. ho. r

Management of a domestic field 
.'office.

RATING 
NO.

.6

SPECIFIC’DUTY NO. 4 .

Obtaining cooperation of non- 
governmental sources in his area.

RATING 
'NO.'

6

SPCC>F<C OUTV NO. 1

Analysis of assigned area for 
intelligence potential*

RATING 
NO.'

’ 6

SPECIFIC OUTT NO* *

Liaison with Federal and local 
agencies and officials in his area.

RATING 
NO.

4

SPECIFIC OUT T NO. • ’ '

Planning and carrying out effective 
intelligence collection.

RATING 
NO.

6

SPECIFIC OUTY NO* *

Support of other elements of CIA in 
his area.

RATING 
NO.

3

EVALUATION OF OVERALL PERFORMANCE IHSECTION C
Take is*? account everything about the employee which influences hrs effectiveness in his current position - performance of specific 
duties, productivity, conduct-on job, cooperativeness, pertinent personal traits or habits, particular limitations or talents. Based on 
yovr knowledge of employee's overall performance during lhe rating period, place thbrating number in the bo* corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance In many Important ratpacts (ails ta meet requirement*.
2 • Performance meets most requirements but Is deficient in one or more Important respects.
3 - Performance clearly meets basic requirements.
4« Performance clearly exceeds basic requirements.
5 • Performance In every Important respect is superior.
6 • Performance'in every respect Is outstanding.

SECTION 0

RATING 
NO,

5

______________________DESCRIPTION OF THE EMPLOYEE_______________________________  
In the rating boxes below, check (X) the degree to which each characte.istic applies to the employee

) » Leos* possible degree | 2 • Limited degree | 3 • Normal degree [4 ■» Above average degree 15 - Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

- RATING

1 2 3 4 3
GETS TMtNGS DONE X

RESOURCEFUL X
ACCEPTS RESPONSIBILITIES X
CAN M*A| DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES w;S JOS WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OP HIS OFFICE X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY •

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OP RECORDS •

OTHER ______ _____ ___ ________ FTTCTtgrffia

SEE SECTION •£• ON REVERSE SIDE

’ORM AC OBSOLETE PREVIOUS COITIONS. SECRET



SECRET
SECTION E / :: : -„ ;NARRA,TiyE=P.ESGRIP,TION OF. MANNER OF JOB PERFORMANCE. __ __
Streit tttenglht ,ond wwwhnetiet'd**»t>nttf6fed in current poiiljbn. Indicate' tueaeitwjUVft f’i'provemen* pf hit
vrorh. ,G»»e.r'eceww»e«tiet»’<>nt far -b«t;troiningp petcrlbe, if 'oppropHole,K»«.poljM'tKMiL»M4*e1^pnMhiTjnS tor ottu'mlng greater re- 
»poniibdHie’i.\Amplifi er e^lai^ if.-Opproprlole/ rotingi given in $ECTldN$-B>LC,-and D ta provide the beit boii i fordetermlnlng 
future pertannel 'bctionv ‘.f1’ >' ?,

Subject possesses canplete integrity and thorough knAi'fc^e & ^tt^a^L. He is 

abletoaaseBSthepbtehtial'of.soiuxesandtOobt^ntheirfullcooperatlon. Ha 
is inclined towarda legalisticapproach which makes KinBamew}iat.lessthan

> receptive:-.to\new ideas and swtbodspartlcularly when xun^PstaiMttng support of the; 
clandestineservicesis required. Hisconservatlsm is, to an extent^ an asset In .

'l his 'area;, it couldbe undesirable In some other assignments.

5

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 have seen Sections A, 8, C, D ami E of this Report.
OATS SIGNATURE OF EMPLOYEE

1 - <’ ’ ' *

2. BY SUPERVISOR 1
MONTHS EMPLOYEE HAS SEEN 
UNUUH MV SUPERVISION'

100
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION 

Subject is located in New Orleans.

IF REPORT IS NOT BEING MADE AT THIS TIME. GIVE REASON,
[employee UNDER MY tUPENVIJION Lets THAN SO DAYS J |rKPORT MADE WITHIN LAST 90 OAY«

OFFICIAL TITLE OF SUPERVISOR

Chief, CD/OO

TYPED OR PRINTED NAME AND SIGNATURE

]o TM8R (SpvcWvj?

DATE

E. M. Ashcraft

COMMENTS OF REVIEWING OFFICIAL

3. BY REVIEWING OFFICIAL |
1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

DATE OR PRINTEl SIGNATURE

28 Apr rosy ad/o I George G. Carey
SECRET



SECRET 
when nmzp .nr,

G.

1 AMP Sl*l*L NO. I NAME * j s. ASSIGNED ORGAN. > S. ALLOTMENT

101775 BURKE, WILLIAM P. j ddi/cowt

j 4 FUNDS

7 Iv-4*o

NEW SALARY RATEOLD SALARY RA.TE

GRADE STEP SALARY
LAST EFFECTIVE DATE

GRADE STEP SALARY
EFFECTIVE DATE

■ 0. 0A. ■0 DA. YA.

3S 15 $ ■ 13,970 09 16 51 os 15 X 4 Y
IE,210 
lh.li50 Q2_ 21 58 __

REMARKS

EMPLOYEE HAS SERVED AW AGGREGATE OF 10 YEARS IN PRESENT, EQUIVALENT, OR HIGHER 
GRADE AND AT THE TOP OF PRESENT GRADE SINCE 16 Sep 51. THIS IS THE FIRST AND 
SECOND LONGEVITY STEP INCREASES. ’

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT Or THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYPED. OR PRINTED. NAME OF SUPERVISOR

E. M. ASHCRAFT
DATE

2h Feb. '59
SIGNATURE OF SURE!

PERIODIC STEP INCREASE ■ CERTIFICATION
560 SECRET PERSONNEL FOLDER <41



14-00000

SECRET 
when rnj.ro nn

1. EMP SERIAL NC< 2 NAME 3 A<4S:'JMD VNCAN 4. FUNUS $. ALLOTMENT

101775 HORSE, WILLIAM P. DDI/COW V-ltO
0. OLD SALARY RATE 7. NEW SALARY RATE

GRADE STIP SA1AY?
LAST EFFECTIVE DATE

GRADE STTP SALARY
EFFECTIVE DATE

■ 3. PA TR. » TH

03 15 5 13,970___ 09 16 51 rs 15 X A Y
ih,210 
1L.L50 09 21 -58

TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER
9. CHECK ONE *0 ticm Fl IXCCFSLWOP

IF EXCESS LWOP. CHECK FOLLOWING, 
fl IM PAT STATUS AT KNfi OP AtWCO

|W IWO»'«TATU» AT CN» 3* H<W0

9. NUMBER Of HOURS LWOP

ID. INITIALS OF CLERK 11. AUDITED OY

TO SE COMPLETED BY THE OFFICE OF PERSONNEL
12. PROJECTED SALARY KLTt ANO EFFECTIVE DATE 13. REMARKS .

3IPLOIEE HAS SERVED AM AST REGATE O? 10 TEAR 
M PRESENT, EQUIVALENT, OR HIGHER ORADE AND 
T THB TOP CF FF.!TE??T r-RADF. ST !CE 16 SBB 51.

GRADE STEP SALARY j NO. DA. Y». I

j i

14. authenticate o THIS IS THE FIRST A}3) SECOND LUJUKVITI SIW
INC'.EASES.

... -JiS00 °3° 8°°° 8 o 3 o% 3°°o
■ il l S e U' O OO zQ OVO O O C O -• OOO Q

! t' r , ; x t* i-o c o o»z 3 o o o o oooo o o O
'I • M/'*' ' 4’ °° 000 - 0 0000 O Q 0 0 O O O

< ■■■'- ' PERIODIC STEP INCREASE - AUTHENTICATION - ' .

r,” "Si 560b SECRET personnel folder )41



/

.. <B58t
SECRET

FITNESS REPORT (Pa rt I) PER FOR MA NCE
... , v ? *■_ . '___ INSTguCTiOiS •. , * ? . •'
F0K.TI1F AIP’lNTSTKATlVt-i^'Flclji Consult current instruction* 'for* corp I e ting thii report.

FOR flre^FUTtKytSNt. ’ itfi• repor t 'is designed to help you express jroue*.evaluat ion of • your

note where /he* ' s'ti»niis;wfih7.y6u,

under conditions spe.ci HeJ^in Regular ioci ;jd*,.tTL>. 
any flues tiim.•; I f • this ^ia*” the ini t ial r'rre'rt, 01 
Personnel' no 'later'.than 3O.I-4?V* after the date 4

;GUtR*L

discusyibri with-him of’ his

SECTION *.

I. -name (Laat) . . . fFfeer> (»idrf/e»

. BlIRfe, Wiiliaa P.
E. -OATt ,pr. BIRTH

10/22/00 . . '■■■
4. SERVICE DE$1 GRAT 1 ON 1

OC |
S- OFFICC/.OI VISICM BRANCH OF ASSIGNMENT S. • err »C» AL-Post TiON Tt TLE I

00/Contact.^ev Orleans
GRADE ‘

GS-l?

SECTION 8.

icer (Contact) (Clt)
«. PATE REPORT OUf INOP

9-,September 10! 9/3/53

ay-Atwoeb 1996 1 Chief, CD/00_M« AjSHvKAjrJL.
, RECORD AN 

FORMATION, an I CH WILL LEAD TO A GETTER UNDERSTANOlNG OF Th I S REPORT.

to’. TV PC* OF REPORT 
fCAect one)

, i«i n ik
»e«u»i f

-------------- *• —
CEN.TlflCAT.tOR

1,4 *' Subject not available in Washington area

X fHii ipoiT aintets ar on opirisns at inis im.'i* 
81 OU Al.

IMIS IP4IT IllklOU TM< VO WO into 0X8N8I 0* •»IU» 
AHO »A<»»OU1 lu*<>>ll4*l.

I M*vr OtliullH’ al Th Im 1 I ImIiotII <11 tlttnStat 
IAS. «tll«lil(1 »<J THAT Ml 11011 IMtll «( I’lMDI.

certify that any substantia! difference of opinion with-the supervisor is reflected in the above section.
A. THISjDATE

SECTION C.

DIRECTIONS: 
his duties

biiity.

5

NUMBER

O06C1ENTS:

ERFORMANCl EVALUATION
ad/o

FixE PERFORMANCE!

tme supervisor.

SECRET

idividual being rated has performed
• pon«

Consider ONLY the productivity 
during the rating period. Cbetpai

1 - DOES NOT PERFORM DUTIES *Df CV ATELY; Mt IS INCOMPETENT.

CARRY OUT RCSP0NSI8H1
SOME ARE

EQUALLED

FORM KO. »C /Part I) 
। mov ss (rari i) er forms .s »■

ARE OBSOLETE.



SECRET 
. f i***_Fjl>

,Z. ^ATINOS ON PtRIOHWANCC OF »P 1C 1 F 1 C DU T»t'$ _____ . , . , ''______ ' •

*nMAcTiu<& ... 1 ■ 1 f firr/rc r.t or n
n.' State in the .apace* below up toai* of- the more icHpor-lant SI’FCIFIC^ duf r<*« per this rating period.

'Flare the .ino it irvorteht first. -Do’not me 1 *aJe' minor ^br-. uhiapor't ant' dut ie s'.
b. Rate per formance 'on eech'speci f icduty eon* i-Jer mi (£>iLY e I f rcf iven*ee in per formance of this tpecific duty,' 
c. For supervisors, ability to Sv^ervisr will elweyt.be 'rated • •• Rb**“if ic.dut y, (do not rate tt ouyo’toiooro tboio 
d. Compare in your pin*!, •Sen possible, the individual' being ref^b^wi3» ot9»£jp^|/{v^££ng the se®* duty at a 

.similar level of fesponsibt lityk^ ■ '■
, - e.-^Two individuals with the .Vaae job' iitle may, Le performing different duties. 1 f so, .'rate, them on different

= dut ies. ' ; f. v - ’ • • * 5 . - • * 1 - ■ . ■’ ,
-f. Dr speci f ie.’Fsamplesof thekihd of dwt ies . that 'might tie rated ' ar eJ .M&|( AP<TM '<•

■: OiAL intSFlNG - \ ’ NAS AW»-.V$SX'A*S4K^httQg TWOlTTSZmKM&C4tlO*9
GIVINCLKCTViKS ' 0£VnOPS,NF9 PKOGfANt FttFArES SVMtABt69
cwiivrivG'sart'iAts . -.AHuriKS jNMsrtf AL Ktrcgrs if ansi. ATts.Gf khan'
991 TING TKNNf CAL 9K^G9T9J . \ HANACKSFILBS , 09091991*0 SOU9C99 .

.; . , - CtWbt'Cr/WG KXTK199i^ UifiOft ;Oftt4rWHM0 . 9969 $ '00099
TYPING < "v/ .COO901NAT9S 91 n 0TH99~OPPIC69 091V9S T9VC9 /■'
TAKING DICTATION - . . 9ftTSS lf£(tUri(NS. • . HAINTAINS Al 9. CONDITIONING'. ,

( SUPSfviSING v .PWA96SCO996SPONDff3C9 ' ' '.6VA1UATK3 SlONIPICANCe 6f DATA
g. For some jobs, ’du't ire-may be broken down even-further if supervisor considers it advisable,, e.g. , combined key 

and phone operation, in the case of a radio operator.

I • eiNCOurc tent in the eterbausNCE or this duty • • acatORus this outv in an gutmanping manner
t • BARELY AOCGuAIC IN IMF FfSFORVANCt OF TMIt , FOUND IN VIRY FEW INDIVIDUALS MOLDING »IM|.

k DCBCOIPTIVE OUtY LAS JOBS
RATING > • PERFORMS THIS DUTY ACCEATAflUr f EXCELS ANYONE 1 KNOW IN THE PfSrGRMANCC OF
NUMBER A • PERFORMS THIS DyTY IN A COM*tTENt/MANNCR Th 1S DUTY

9 • PERFORMS THIS OuTY IN SuC* A FINE MANNER 
THAT HE I g A D 1 STINC1 A$O f. ON HI S JOB

Qcci ric ovrr «o. t

Management of danestic field office
RATING
NUMDT R 

6
* Obtaining the 

effective support of- non- governmental 
sources and. contacts in his area

RATING
NUMBFR

6
l»ICI MC lull ««. ‘t. f
Analysis of assigned area for 
Intelligence potential

RATING 
numbfr 

6

<> 1 C 1 r • C > U T r a'o . 9
Liaison with Federal and local 
agencies and officials in his area

MATING 
NUMBER 

i»

uicuic tun .<a. J '

The planning and carrying out of 
effective intelligence collection

1 
9 »

 j
I O

\
1 Sil i 

.1
 1 incut.; flu r< «o . .«

Support of other elements of CIA 
in his area

RATING 
number'

3
J. NARRATIVE DESCRIPTION or manner OF JOB PEaFORMANCE

U1 REETl<lhS: Strrsr strength* and weakness**, particularly those which affect development on present job.

Subject possesses complete integrity and thorough knowledge of his area. He has the 
ability to assess the potential of sources and to obtain their full cooperation. He 

' is inclined toward a legalistic approach which lenders him sanewhat less than 
receptive to new ideas and methods, particularly where understanding support of the 
clandestine services is required. This conservatism is to a degree an asset in the 
area and the duties to which he is assigned but could be undesirable in some other 
assignments.

/

SECTION 0. SUITABILITY FOR CURRENT JOB IM ORGANIZATION

IRiCTIONF: • Take into account ' here everything you know about the tr.d i vidunl.... pr udve t i vt ty, conduct in th» 
talont•.... and how he fits in with your team.

fob, 
Com*

NUMBER

1 MAO KNOWN VHAT I KNOW NOB
AVERAGE BUT

A FINE EMPLOYEE • MAS SOME OUTSTANDING STRENGTHS 
An UNUSUALLY STRONG PERSON IN TfflMS ur The requirements of the organization 
F*C£LLED BY ONLY A FEA IN SUITABILITY FOR WORK IN THE ORGANIZATION

THIS INDIVIDUAL better SulTIO for bora iON if* TmE ORGANIZATION?

SECRET



SECRET
| ............ -

FITNESS REPORT (Part II) POTENTIAL
- ' .... . liiTBUCTIQIi'l

FOR -THE• ATMIM STRATI VE OFFICER: <5>n*ult current init ruct ions for completing Chit report*.

FOR THE, SLTFRVISOR; This report is a privileged caaoun teat ion to ^ur supervisor’. end to appropriate career manage* 
ment.^ond personnel of f t c i a I a-conc r rh i ng' the1 potential of the employer being,, rated. . hit -NOT- to be.aho'wn to' the' 
rate<1j-eon>tny‘ee. "It' it, re’rowaended that.you read the ent ire? repor t ;t>efore coatplet’ing,-.any «|‘ue'ition.' • Thia report la 
tb;be >co^leted-only •af.ter‘*th»;ea»pjoyee.-'h’as\been .unde/'’y?uF «superv'ia ion’ ‘FT3R AT-LEA5T-.90J DAYS. If 'lest than OOdays. 
hnltfahd coegilrteef ter -the.QQdiyi hwi' elapsed. If thia is the’'INITIAL1 RHpjtT'.on1 tKe employee /.however, -'.it MUhTbe' 
completed and forwarded''to' the <T no Ioler than 30 Jays af ter the due date .Hidi'eated - in item S-“bf Section..*F.*\t>elow.-

StCTlON fc. \ > - GtliCRAl S,,’ '~-

f. i><« ' (ffrtt) (Viddlt) "
/ .BURKS, . William P. .. . .

i. .DATE 'or BIRTH
10/22/00.

>. SEI

‘ m ;
«. SERVICE DESIGNATION 

- OC ■

9- OFFICC'DlVlSlON'BRANCH OF ASSIGNMENT 
00/Contact/ftey Orleans . .

«. OFFICIAL POSITION TlfLC
Intelligence Officer .(Contact) (CH)

7. GRADE 

cs-15
•> DATE REPORT OuC IN OP

0 Sept..1953
». PERIOD'COVERED BY THIS REPORT ffnc/oeirW date*) 

9/9/57 - 9/8/58 .

3ECT10MF, .CERTIFICATION

10. TYPE OF RtPOlT •• 
fChecR'oae)

t a i »ial iMciH f Specify)

X ANNUAL Hitt IH’tO'll

t. for thc a»Tfs; i certify that b»u‘ aceoar represents my best juogemlnT or the individual being narco
a, this oati • **

■glfrAwSSt 1939
B. TYPND OR PRINTED NAME ANO SIGNATURE OF SUPERVISOR C> SUPERVISOR’S OFFICIAL TITLE

Chief. CD/00
2. row Tut; wf^itaiNG qffjciali i have- rev• Ewed inti RtPOR-t and nOHO any difference Of opinion in attached memo.

DIRECTIONS: Considering others of his grade’and type of assignment. rate the employee's potential to assume greater 
resporiaibi 1 i ties. Think in terms of the kind of responsibility encountered at the various levels in his kind of 
work.

a, this date

J~7
RETYPED OR eAMNTl^NAME ANO SIGNATURE OF. REVIEWING 

nwinnw c._ nsnsv

C. OFFICIAL TiTLEOFRtVlE

ad/o

WING OFFICIAL

SECTION C. L ES1/N4TE OF POTEKTI.AL

1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES/

2

parimq 
number

t * ALREADY ABOVE THE LEVEL AY WHICH SATISFACTORY PERFORMANCE CAM BE EXPECTED 
t • NAS REACHED THE HIGHEST LEVEE AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
1 ' MAM NG PROGRESS. But SEEDS MORE TIME BEFORE HE C*N BE TRAINED TO*'ASSUME QRE »’f R RESPONS 101LI TIC3
4 • READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES
S • WILL PROBABLY ADJUST OLIC'kLV TO MORE RESPONSIBLE DUTIES WITHOUT FURThER . TRAINI NG
G . ALREADY ASAuWisG WORT RFSPONS•PILIT•»< THAN i*PfrrfO AT HIS PRESENT LEVEL
7 • AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES

2. SUPERVISORY POTENTIAL
DIRECTIC^IS: Answer this question: ilas this person the ability to be a supervisor? CS3 Ye> I I Fh> If your 
answer is YES. indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
&UITAJLE TRAIN1.NG. Indicate your opinion by placing the number of the descriptive rating below which comes closest 
to eapressing your .opinion in the appropriate colisnn. If your rating is based on observing him supervise, note your 
rating.in the “actual * column. If based on opinion of his potential, note the rating in the "potential* coliwnn.

0 ' HAVE NO OPINION ON HtS SUPERVISORY POTENTIAL IN THIS SITUATION
linw * 1 * BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
RATING j . BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
NUMBER j * BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

. REPLACES PREVIOUS EDITIONS —
45 (Part I I ) or FORMS 45 ANO 45* WHICH SECRET 

1 * 55 ARE OBSOLETE.

ACTUAL POTENT 1 AL DESCRIPTIVE SITUATION

3
a oiou» soiwo »*i i»»ic joi (truck drivtft. rtinofftphtfi, technician* or ptolmionsl tpo^ 
ciafiatw of voriout kindi) eniat coiner with iwmidiat* Jutoiomui it rwiauiwr (Firit lint 
auprrriror)

3 a o»ou» 01 lu’UHioii y*o oiwtct t*! i«l (Second lino tupororooto)

3
A OlOul . 1x0 a • MAY MOT AC Iv>I1»M0II,»WICm II KIPOllIIlt 101 MAJOR ALANS. Oll»ll!»’lO«
.ano iouc’ ffvecutive level).

3 ante ceeTA^t eirw lUMCDiarr tuWd*oiwA*C« i» NOT receutwv

3 • MtW f««<»IAt( lUlOIOHUTM’ activities ill 0lrf»H ANO i(IO CASltUL CAO AD« N A r I 0 N

3 «n(n ivvieiifi iuioioi«ir;j inclmbi uiaiiii or im< oeposits see

OTxii (Spfetfr)

(4>Potential
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• SECRET 
.... j. ■ '■ , ............ ■.<

A ’’ ‘ ’ "* . ‘

'11 ii. 1

1

>. 1 ND 1CAT£ THE’APPhOI1 MA 1( NuMBtR'OFMONIhS Jmi a A T t D .( MPLOV t ( AS BUN uMUrjl YOUR SUPERVISION'

92 •"■•••■.••• ■ - - ,1Fr'CEOf p^), .. . . -
4. COMUfNTS CONCERNING.POTENTIAL ’j. - ’ * '

- Subject will leave New Orleans only for an overseas potft. iKe will not.do so for. 
duty ln WaGhington. In view of the fact that 
entirelyin the field, pfdonestlc collection, it is difficult to conceive of such

. an overseas assigrsnent. He is eialnently quallfied to contliiue in hla present 
assignment. .. . ? - 1 R*'0M

sectioh h. • i future plms . < .
I .'•.TRAIN IN,GOR. OTmEW DEVELOPMENTAL EMPCRIENCEPLAMNEU FOR ',Th€ INDIVIDUAL!

No training or experience planned or required except periodic meetln® of Contact 
Division Field Chiefs.

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENTS 

See Section 0.4. above.

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section it provided os an aid to describing the individual 0* you .see him on the job. Interpret 
the words - literal ly. On the page below ore • series of statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading "category. " Read each statement and insert in the boa the 
category number which'best tells how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THISi HENCE. CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO ThE ' 
INDIVIDUAL

1 • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE 
CATEGORY NUMBER 2 - APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

S . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
' 4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE

9 • applies to *ndivioual to an outstanding degree

CATEGORY statement category STATEMENT CATEGORY STATEMENT

3 1. ASlC TO Bl*
5

11. MAI HIGH STANOAAOt Ol 
ACCOMPL 1 IXHHl T 4 21. i» ippcctivc t« oiicul* 

Stoat tH AltOCtAlt*

5 2. CAN MAST OICIIIONI ON MIS 
0 «N OH 1 N NtlD All HI 4 It. 1x011 O »l 01 N AL 1 TV 3

22. IMPLIMlNTS DECISIONS ■(♦ 
CAOOLMti OP oew P1CLINQ9

5 J. NAS INI Tl ATI VC 5
17. ACCIPTI a< MON 91 SIL 1 • 4 2). II THOUOWTPUL OP 0TN109

5 4. II ANALYTIC IN NIB THINS* 3 14. a omits nio (shoes 4 24. iom Illi URftl AltIJUH

5 9. JfltHI CONSTANTLY POO 
Nil INOHIOil ANO IOIAS 4 19. OCtPONOS VtlL TO luHI- 4 28. biiplavi juOltutm

4 g. mil shin to «<<« 
ASBI9TANCC 4 14. 00(0 NIO JOS without 

iTiONt suppoor 5 2g. IS StCUtITV CONSCIOUS

A 7. CAN SET ALONS SI TH PIOPLI 3
17. COMIS UP SI TN SOLUTIONS 

TO MOSIIOI 3 27. >9 YINSATilt

5 8. mas mcmoot Poe facts 4 18. too s iiavanT 3
23. Mts CNITICtSM IS C0N« 

9TOUCH VC

A 8. sits TNiaes ooni 4 If. IKIRII CLCAOLV 5 T9. PACiLiTAtis smooth oPiee* 
ru» OP HIS OPPICI

4 ID- c*a core nt* lutiiiuci ti 4
20. cou»u!<i *»»ig»ui» t» 

h( !■! ■ ALLOSAOL I f < • < 5
30. chi x:r itjuiti viokg 

A * 0 CvATIauCj* » U »1 •»I • 
> • V

SECRET
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SECRET

It'• ► J .-

LANGUAGE OATA RECORDJv 7Z<
' - .j ■ • • PM? ’ ,

’• name j- ‘ • li pate. of- birth

• ■ ■ z , । . yo’iy .»*» .

SraXE, ’.Villias P, ; ' . ; . Letcher .22 .1900
V language - ; ts» •S’i 4. TODAY *$’ DATE 5-

ait rt " ' i r-rin S 1 H*¥t *° *"or 1 c*tHCr
April y •'lyy/ in ANY foreign language

' ______________ k_________ :____ ’___________ _______ - - .

/MT 11-IM6U*C£ ELEMENTS

SECTICK A. Remlirift (40)

i can riao tekts cr a NY :i«T|C.,lt>, OF A l-FNIRAl NATURE OR IN FIELDS 1 AM FAMILIAR W1 Th , USING THE DICTIONARY
1‘ ONLY RARtL* . 1

, i can ri ad re k:$ ?r *• S? GYADcS OF DIFFICULT*. OF A GTNERAL NATURE OR IN FIELDS 1 AM FAMILIAR WITH. USING Th£
* DICTIONARY OCCAS’C-X*^

1 CAN RIAD TEXTS C® A lERAGE DIFFICULTY ( n*w«pAFef • . rr/errnce ntfrtslt. etc.). USING THE DICTIONARY
FREQUENTLY. ;

4- 1 CAN RFAO SIMPLE TC’ "“S. SV CM AS STREET SIGNS. NEWSPAPER HEADLINES. ETC.. USING THE DICTIONARY FREQUENTLY.

5- 1 HAVE NO READING A«»S ITY IN -xf LANGUAGE.

SECTION 8. • Writing (41)

I CAN WRITE PERSONAL -ENTERS AND SIMILAR MATERIAL WITH COMPLETE SUCCESS WITHOUT, USING THE DICTIONARY. 1 CAN
!• WRITE FACTUAL XA?*ATJ £ AN? EXPOSITORY MATTRIAL *I<H REASONABuL CLARITY. W|Im v£Rr FEW v«AMM A T1C A L ERRORS. IN

NATIVE STYLE. USING P»E DICTIONARY ONLY WARILY.

1 CAN WRITE PERSONAL. £*T*R$ ANO SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY
2. RARELY. 1 CAN WRITE ACr.’AL NARRATIVE ANO EXPOSITORY MATERIAL WITH REASONABLE CLARITY. WITH FEW GRAMMATICAL

ERRORS. 8'J T IN A $?>LE w.::i MA* NOT BE NAIIVE. USING THE DICTIONARY OCCASIONALLY.

1 CAN WRITE PERSONAL L ETHERS AND SIMILAR SIMPLE MATERIAL. WITH REASONABLE SUCCESS IN CONVEYING MY MEANING.
3- BUT WITH OCCASlONAL-WIxCa GRAMMATICAL errors ano in obviously FOREIGN. AWKWARD style, using the dictionary

OCCASIONALLY.

4 t CAN WRITE PERSONAL L an? SIMILAR SIMPLE MATERIAL. W|Th REASONABLE SUCCESS IN CONVEYING MY MEANING.
BUT WITh MANY GRAMMAT) C LL EW40RS AXO IN A VFRY FOREIGN. AWKWARD STYLE. USING Tm£ DICTIONARY FREQUENTLY.

S. 1 CANNOT WRITE IN TME ARGU *¥€.

SECTION C. rrcruneintinn (42)

1. MY PRONUNCIATION IS NA

2. WHILE NATIVES C*N OET£ CT A.N ACCENT IN MY PRONUNCIATION THEY HAVE NO DIFFICULTY UNDERSTAND 1NG ME.

3. my pronunciation is cbaioqsly foreign, rut only rarely causes difficulty for natives to understand.

4. MY PRONUNCIATION J$ OC-“A5l?NALL* DIFFICULT FOR NATIVES to UNDERSTAND.

S 1 HAVE NO SKILL IN »«?

CCKTIXIF. CK KEVFKSE SICE

F?’M a:.
I <EB 57 'tt'T'*

SECRET <«•«>
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5

0 .> CONTINUATION OF PART 11-LANGUAGt‘ tLCMOlTS
. ’ '. l' " . . . . ' “X . . . ■

SECTION 0. ‘ . Sprnking (43) ' . '

f. t “1 SP.t*A FLurwnv ANO ACCURATELY -in AtL PRACTICAL ANO SOCIAL SITUATIONS* 1 CONVERSE FREELY AND IDIOMATICALLY 
IN ALL P lELOs' • I'Th WHICH I AM FAMILIAR.

. J. . * SPEAR FLUfNT.LV .AND ACCURATELY. IM NEARLY ALl. PRACT1CAL 'ANO SOCIAL SITUATIONS* 1 CAN CONVERSE IN* MOST FIELDS 
WITh-WMICM 1? am FAMILIAR Ind ’r'CM*LGY some-, popular ’ SAY INGS, literary quotations, and common proverbs. • •

3- 1 GETAkONGOui TE-WELL IN SITUATIONS OF. DA 1L V.L1> t-AND TRAVEL ANO CAN CONDUCT ROUT 1NE BUS INESS IN PARTICULAR F f £LOS;

• 4.’ >/,!•» MANAGE TO’Glf ALONG IM THEmOST COMMON . SITU AT IONS OF DAILY LIFE AND TRAVEL.

SV-.r MAVt NO AOILirv TO-USE .THE L ANGy AGEJ i N ANV'? OF tME ABOVE RESPECTS.

SECT! Oft E. ■ ■' Uhrler standi ng (H)

. 1 UNDERSTAND NON* TECHN1 CAL CONVERSATION ON ALL SUBJECTS. BOTH FACE’TD-FACE ANO ON" THE TELEPHONE* 1 UNDERSTAND
NEARLY EVERYTHING 1 HEAR ON THE RAD 10 AND AT THE MOVIES, PLAYS. AMO LECTURES.

1 UNDERSTAND NONTECHNICAL CONVERSATION ON NEARLY ALL SUBJECTS. BOTH FACE’TO’FACE ANO ON THE TELEPHONE* 1 
2> UNDERSTAND MOST OF WHAT 1 HEAR ON THE RADIO AND AT THE MOVIES. PLAYS. AND LECTURES'. INCLUDING MOST JOKES ANO 

- PUNS. . *

’ 1 UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS OF DAILY-LIFE ANO TRAVEL. BOTH FACE*TO*FACE ANO ON THE TELE*
’9* PHONE* 1 UNDERSTAND MUCH OF WHAT I- HEAR ON THE RADIO. ANO AT THE MOYttS. PLAYS. ANO- LECTURES.

. 1 UNDERSTAND THE SIMPLEST CONVERSATION. BOTH FACE.* TO« FACE ANO ON THE TELEPHONE* 1 UNDERSTAND SOME OF WHAT
1 HEAR ON THE RADIO AND AT THE MOVIES. PLAYS. ANO LECTURES.

5* 1 AM NOT ABLE TO UNDERSTAND THE SPOKEN LANGUAGE.

BEFORE .CONTINUING - CHECK PART II TO ENSURE THAT YOU HAVE CIRCtEO.OHE HUMBER PER .SECTION.

PART II^-EXPERIENCE AS TRANSLATOR OR INTERPRETER («S)

f. 1 HAVE MAD EXPERIENCE AS A TRANSLATOR.

2> 1 HAVE HAD EXPERIENCE AS AN INTERPRETER.

3. BOTH* OF TW£ ABOVE STATEMENTS APPLY.

4. NONE OF THE ABOVE STATEMENTS APPLY.

PART IV-CERTIFICATION

I CERTIFY THAT THE INFORMATION GIVEN ABOVE IS TRUE ano ACCURATE TO THE BEST or MY KNOWLEDGE ANO BELIEF. 
THIS CERTIFICATION CONSTITUTES MV APPLICATION FOR A MAINTENANCE AWARD PROVIDED I AM ELIGIBLE UNDER THE TERMS OF 
REGULATION NO. -2 5* 115. PAR. !C(4l‘. | UNDERSTAND THAT I MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST BEFORE *
BECOME ELIGIBLE FOR AN AWARD. AND THAT IRRESPECTIVE OF THE DATE OF TESTING. ANNUAL MAINTENANCE AWARDS WILL BE 
CUMULATIVE AS OF THE ANNIVERSARY DATE OF COMPLETING THIS FORM.

DATE SIGNED

C] y.
signature . rP rP

1 40) * <471
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SECRET

general schedule salary increase retroactively effective

•

o

12 JANUARY 

DIRECTIVE.

NAME

1958 AUTHORIZED BY P. L. 85 - 462 AND DC!

SALARY AS OF

SERIAL

•15 JUNE 1958

GRADE-STEP

ADJUSTED AS FOLLOWS

OLD SALARY NEW SALARY

RIJRKE WILLIAM P JR 101775 GS-15-5 J 12*690 $13*970 -

O /S/
GORDON M. 

DIRECTOR Oc
STEWART 
°E9S0NNEL

o S E C R E T
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instavert ohs |

- • SECRET >-’* •
. < •*»!• rilltil Inf. ’ ( M, *-9?-^ '

PERIODIC SUPPLEMENT k. •THIS OAt< J

HSSO'HL HISTORY STATEMENT 
—._________________ :____________ _________ ;_________________ ____________-; ■ " • ST

Thia fo'» provide* th* aeana »A»r»Jr yomt offtctaf perronnei *ilt bo.lrpt retreat. fe'ven though it duplicate*
information you have furntahed rraaioutty. if 'til ba fifcrttii/r tot fttu to coeplet* Sec t ic** _I_Jhrouth VI in th*tf 
erfirefy. i’ou need complete SerHe-i y/f through AJU o«fy tf thtrt hit bran a c*M<e nnc» you-entered on duty ait* 
tbr ufftfiitthon or if foy bat • the itea require* eert coaplat# cover*** thantyow have previoualy reported.

SECTICh 1 GENERAL
■ M — ..Nl. ■■■■■—

- ’ 1 • ***»’
l Eull naml flaat-Fir»t«ifi<Mfaj 

BURKJS Hllliaa Patrick Jr*
t- Current aqdRCSS (No.. $treatk Caty. Ione. Suit)

6300 st; Charles Ave.. 
H.w Orleans It*. La.

j. PERMANENT AOORfSS (Vo.. Street. City. Ione. Statej

6aOO St. Citarlea Avh., 
He. Orleans lb. La.

4> HOME Tfi LPhOnE NUMBER
Tniabrook T-2485

9. STATC. TCRAirORV. POSSESSION OB COUNTRY IN WHICH YOU NOV CLAIM RESIDENCE 

Louisiana
• | SECTION II__________ _________________PERSON TO BE NOT I Fl £0 IM CASE OF EMERGENCY

1- NAME X* ..a, y.ref.♦>,</.»<) PtfNfQtBLV RESIDING IN U.S. RELATIONSHIP

Wife

.-______ 6a00 St. Charles Ave., Hew Orlaane 16, La,_________________________________ ____
A- BUSINCSS AOOMESS (Vo.. Street. City. Jane, Sfata, Country^. INDICATE NWIO> FIRM OR EMPLOYER. IF APPLICABLE

none

8- IN CASE or EMERGENCY. OTHER CLOSE RELATIVES (W«*i Mother, Father) MAY. ALSO BE NOTIFIED. IF SUCH NOTIFICATION 
IS NOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS. PLEASE SO STATE.

S> HOME TELEPHONE NUMBER

Thinbrook 7*2486
8- BUSINESS TELEPHONE NUMBER

none
t- BUSINESS TFLFPnONE EXTENSION 

__________________nona_____________ i__________

none
SECTION III______________________________________________ MARITAL STATUS___________
1- CHECK (xF ONO [S> J" | SINGLE [ x[mARR I CD p J wl OQ»FO | prPARAfEcf ~J~OIVORCEd| [ annulled"

f’ FURNISH DATE, PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES ON ANNULMENTS

Hever separated* divorced nor marriage annulled
__ . ... - — _—.r.-.- -i —-—:— r —— — u » -■•-> ~~

NAME CP . MPLOYuB EMPLOYER SERIAL NO.

»£
C

o«
p o

f o
ve

ni
tM

 stt
vi

ce

INSTIUCTIONS

THIS FORM MUST HE RETURX^D

WHETHER YOU HAVE HAD OVER-

SEAS SERVICE OH NOT.

STRUCTiCXS ON ACCOMPAN’YIN’O

CARD, THEN FILL OUT THIS FORM

AS ACCURATELY AS POSSIBLE.

COMPLETED BY EMPLOYES ITtLXPlKWJE EXT. I cez-OCT
-T---------T---- T----- ----- j 9271 I StUKt Ijvra I <NO[ | twilEM FILLED no

DO NOT FOLD. STAPLE, SPINDLE, Oft MUTILATE

ivRtTEIN 
jWtfFMN 

,p^^

k:---------

PLEASE READ CAREFUIXY IN.

WHERE SERVICE 
WAS I'W FORMED

PCS-I 
JTDY-£ 
i ENTER

■j£

Territory of 
—Hawaii--------1 b5 *45

SERVICE AS RESfONSlIU.E

jfcNTEN
it

PQ NOT — 
WRTTP IN 
COLUMNDEPT. 

OR AGENCY
FROM ; TO 
i.7’ Vr j'~mo“T~v<7 .

10 । 45l2 !’

DATES

Housewife „ .unrri_________ Hot em
20- EMPLOYER’S OR BUSINESS AOORESS Staaat.

not employed

SECRETASD ASK YOUR ADMINISTRATIVE OFFICTR FOR SIYYIXMEXT.AL CARDS

seen or in cchtihueo to p<ge 2
SECRET««ji|qi|b u>t

/
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SECRET 
- • ' - - A , ................................... thr'r, .ff i t •'I Jn f. . ' j - •

• ' . T . SECTION III CONTINUED EPOH-PNGE 1
21 • DATES OF MILITARY SERVICE OF iSPOUS't (/»•«• T«-' ) Dr MO*4 TH AND Vl AR

Sep 1942 -Dec 1945 . -
2 - BRANCH Of SI.RVJCF'. . , , - 23- COUNTRY’W,l TH WM|CH M1t1TARV SERVICE AFFILIATED

V S Marine Corps . U.S.
' - ** . DtTA ILS OF OTHER GOVERNMENT SERVICE. U.S. OR.;FOR€IGN* , K _ '» ' ... ' - ‘

'■ -o?': ' ' < . ’ CIA. Hew' OHeansFiold Office,- Sept 1047 to date.

.. ■(. SECT ION IV RELATIVES.BY BLOOO.H«WI»GE OR ADOPTION LIVING »8»OAOO»VHO ASE HOT U.S. CITIZENS . ; .0

*> •. »• FULL NAME ' 2. RELATIONSHIP >. AGE

.. • Mono ", • ...

. . 1
4. AOORESS OR COUNTRY. IN WHICN RELAT 1 VCRES 1OCS

«• Cl!UCHSHIF (Country) • - FRCOUtNCV OF CONTACT 7. DATE OF LAST CONTACT

«
!• FULL NAME .(L*• t ‘ Fi ra t-Mi dd 1 • ) 2- RELATIONSHIP 3- AGE

«(
4* AOORESS OR COUNTRY IN WHICH RELATIVE RESIDES

S- CITIZENSHIP (Country) *. FREQUENCY OF CONTACT 7« DATE OF LAST CONTACT

t. FULL NAME (L»*t’F»rat-Uiddlt) 2- RELATIONSHIP 3- AGE

.3
4> AOORESS OR COUNTRY IN WHICH RELATIVE RESIDES

5. CITIZENSHIP (Country.) «. FREQUENCY OF CONTACT 7- OAf£ OF LAST CONTACT

1. FULL NAME (tAaf•Firat•Vtddl0) 2- RELATIONSHIP 3. AGE

4
4. AOORFSS OR COUNTRY IN WHICH RELATIVE RESIDES

$ CITIZENSHIP (Country) «. FREQUENCY OF CONTACT T- DATE OF last CONTACT

3. SPECIAL REMARKS. IF ANY. CONCERNING THESE RELATIVES 1

e

o section v financial status e
1. ARE YOU ENTIRELY DEPENDENT ON VOuR SALARY* | | ft 5 | xlN0

2. DO ’.OU HAVE AN* FINANCIAL INTEREST IN. OR OFFICIAL CGN’eFC TI C»4 WITH, NON’U.S. CCRPORAT 1 OUS OR BUSINESSES OR IN OR
Wl TH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTfRESTSI Fx~l YES f ) NO IF YOU HAVE
ANSWERED "YES." GIVE COMPLETE DETAILS ON A SEPARATE SHEET ANO ATTACH IN A SEALED ENVELOPE.

3. OO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT GF COLUMBIA GOVERNMENT UNUE.R ANY RETIREMENT ACT.
PE NS•ON. OR COMPENSATION FOR MILITARY OR NAVAL SERVICE* f " | YES f'jQ NO 1 '

4. II* YOU HAVE ANSWERED "YES" TO QUESTION 3 ABOVE. GIVE COMPLETE DETAILS.

S. Wl THOUT REFERENCE TO YOUR SALAR1 . STATE OTHER SOURCES OF RECURRENT INCOME ‘-OT INDICATED: BY PRECEDING ITEMS.

Dividends on stocks, capital gains, interest, rents and an annuity.

SECTION V CONTIHUFD TO PAGE > *

SECRET
2
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■> ■

- - —C SECRET ' «®.
.. • -.i-: ’• - r,?<*,r7nJ , -

.................. $tCTis*»,» w»ri»u€oj:iioH P*« z . ,

•

o

. ,; v *- »•>* ’NS- l v'T * 7< 7 J *'V • 1 t* . •« »<*H ’ On .Mau • ACC QuNTS : \ r ‘ •

teAMf*' or Hh$’i iv» «O\‘ ' , ’Aon»f ss.l’Ci tA,. fCountry) .

Whitney Rational .Sank 
Hibernia" Kat'iariaii ■•?»«»# -v

Hew Orleans* La. 
w ‘ i . ' • ’ : *

Rational American Bank 
Rational- Bank of Orreree

« a a
' t* • - • ■

e

- ' r .

?. >\)U IYER Bl f N IN. OR I i vis | >|no

KIF YOU MAYl ANSRlRtO ‘HS* TO -JvtSTlOX T AgCVl. «t'«| P A* TICUL AH S. INCLUDING COURY

sectiomvi citizexship

t« COUNTRY Of CUHRINT CITIZENSHIP 
U. s.

J* CiTl^»Ny-*lP ACOUIHIO BY • Chiu («) ONI •
CS-'-'” l. 1 ->•■••■■- (___ 1

5 MUt YCl'.TAKEN STEPS TA CnvsGF >w*
PRESENT CITIZINSHIPT p~1 <■ ry} v5

4- GIVE PARTICULARS

5» IF YOU HAVE APPLIIO FOR u/$. Cin.'6>l< ISO'iCAlf RMISINT STATUS OF YOUR AmiC»IQ\ fh<»l pfipera, 9tC.)

\ s
SECTION VII EDUCATION ''

z • :• C*tCA IA» M|>| $» LEVEL Of EDUCATlCN ATTAINED
I 1 -S- ’ N » N H I UH J 1 H O U I * • 1 r I- » ' I n»M r»r> h‘»* O* i viimt . di «etc

■ i«.» vm'ci 0 II M l U' » M u I U 1 1 1

iiuikim. r»» iasvi«\-i*« x ceanusti stuo* iimv. • .■ hi.nii cigih

♦«.« *(A»N foiiii.i ns im » d i t «■' j nk sit | 1 . .»r ’ * • % n I « • 11

■ > cc.ticf or univirsitv study

NAM( AND LOCATION Of COLLES* O* kN V4* *«$ I * Y
| suojicI 0 AU'S AT TENOf D 9E GRlL 

Hl C ’ D
DATE
REC‘0

SEM/QTR MRS. 
CevPi f rf n 
< St’pci fy )1 * * 3 •-• • MINO* Itos ’0

Loyola Univarsity of tho Soutl Phil Eng 1916 i 1919 AB 1919 t

Harvard Lav School Law 1920 1923 LLB 1923 T
Cambridge Univ., Kngland Kng e»«» 1923 1924 none — ?
Tulane University La» Sohcol Law 1924 1925 LLB 1926 T

J. 'U?‘. CC*M*E *v t U ANO SP(CtALI«lft SCHOOL b-

NAVE OF SCHOOL Sn1?' V.R SPECIALIZATION
OATES At TfNOI O TOTAL

HOURS• - TO

none i

>

MILITARY TRAINING (Full t»• * -Sc It i» »?sc i J i । 1 r 4 kAvoIi meh Ji Ortta.tnre, f r t r I ! t < v?'«‘ • . Co*>-»un t c * f f on a. 91 c . )

i 
NAME Of SCHOOL . ; S’l-?' SPECIALIZATION

CATES VTESJiO TOTAL 
«f f MS1 »*.-• | TC

Headquarters uS i’arine Corps unitary Law Oct 19«4 ; Feb 1946 a^ut
I •
1 

____________________ 1___________ :____ ___
. OTHER EDUCATIONAL TRAINING -V,'’ »N?i:V£? AJOVt

1

SECRET
3
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. SECRET

> stcrioH viii - : GEOGSVkiC *st» «no<tOM •
• ». USt RIlCS ANY 

Stuo* on aoo«
F ORT • GN REGIONS OR: COUNfRirS.'br' V<tc£ «3u H AV t’’ANORl F OGE GAINED AJ 

ASS 1 E.NMT NT Cft* I ■ THAN OR GAN I 2 A T |'CV E *• t« t'tXCE . UNDIR . COLUMN “T»P£ 
RNCAl*Or.l SUCH *S TERRAIN. <*QA$T$. **«eC*S. L'TTLI’.’IS. RAILROADS

A RESULT OF P.tSlCLNCt. TRAVEL. 
OF SPECIALIZED RNOblIOGE. * IN* 
INTVSTRtfS.-POL ITiCAL PARTIES. ETC^_--Pic*iL-_ry*t.CF

ANORLCOGC ACQUfRED -8V

; name or region OR COUNTRY.. TYPE OF SPECIALIZED ANCWLtOGE R131OENCE.
TRAVEL; ETC.

■ RESH 
DE NCI

travel STUDY
WORK 

ASSIGN* 
■. WENT

Cambridge, ■fing. Oonornl only; ’ 1923^4 X ~T-

1
; . 1 '

' '

- •■ ■ • : ' - • • 1

-

». INDICATE THE PURPOSE OF' VISIT. RESIDENCE OR TRAVEL FC* EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE

!

I attended Trinity College, Cambridge, for about nine months.

1 1. 1 I ST BELOW ANY FOftllO REGIONS OR COUNTRIES OF WHICH YOU HAVE GAINED KNOWLEDGE AS 
ASSIGNMENT OR ACTIVITY*

RESULT OF ORGANIZATION

KNOWLEDGE ACQUIRED BY

NAME OF REGION OR COUNTRY TYPE OF SPECIALIZED KNOWLEDGE RESIDENCE. 
TRAVEL, ETC.

HDQTS 
ASSIGNMENT

FIELD 
ASSIGNMENT

TRAIN* 
ING -

Bone -

*

1
o SECTION IX TYPING M0 STEXOGPAPHIC SKILLS •

<■ rir^Q^o.r.u. > t. SHOR THANDf f .P.U. )!. Sh.M’mANP SYSTEM USED * CHECK < X| APPROPRIATI 1 TEM
| | GREGi'J |SPEE?«RI T|NC*| |sTENDTYPfj | OTHER (Sp.ci !,)■

4- INDICATE OTHER RUSINCSS MACh|NE$ J1 TH WHICH YOU HAVE h»J OPERATING EXPERIENCE OR TRA|N1NG (Conpton*:•f. Yib»O* 
trnph. Card punch, ate.) SQuO

SECTION X SPECK iMUIFICATIONS

1. LIST AIL 
IN EACH 9 UWanrtFA*Tt»nJ’ BtSdftf,' »PlaMf.r' PffiWc 1 faTr:’0'lc’t'’CY

2. INDICATE ANY SPECIAL Ou AL IF1CAT IdJOUOlCSULT1NG FROM EXPERIENCE Oft TRAINING. WHICH MIGHT FIT 
POS.TION OR TYPE OF WORM

YOU FOR A PARTICULAR

J. EXCLUDING EQUIPMENT NOTES IN SECTION X. LIST ANr SPECIAL. SKILLS YOU POSSESS RElATIN< 
CHINES SUCH AS OPERATION OF 5HCR R AD 1 C . MULTILITm. TURRET LATHE, SCIENTIFIC ANt

TO OTHER EQUIPMENT OR 
PROFESSIONAL DEVICES.

Mb 
ETC.

1. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE -J-t PROFESSION (Pilot, Elactet 
Lawyer, CPA. Medical Taehmeian. ate.), INDICATE Th£ mv OF LICENSE OR certificate

c in, Radio Oparator, faachar.
IAME OF ISSUING STATE. AhO

Riiisim <W°Fho Bar of Lcuielnna. Also licensed to practise before Federal Courti

• FIHsr HClNjipJg CCOTIf IC*TC Year of tltui) jfi- LATEST LICjg^OR CERTIFICATE ( »r of i e
• •

•
SECRET
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■ • . '-A
-- > -__________ L_

SECRET 
( th rn Till t M >'

SECTION X CONIINUtO FROM FAGS 4

ANY SIGNIFICANT PUBLISH'D MATERIALS of «U'lCM you Aflf *•« <_ AvThOR tuh«it <opi»i fqu»9t»d)
INDICATE TITLE. h’K I C AT 1 ON ’ 0 ATI, . anO Ft** OF VRl’f'lNG (Von* f It t,ton . i<i »n 11f i</n, pn»f*/ inttrnt tub- 

north, ikott Morita. •♦fc. j.

Non®

• ■ INDICATE ANY CtVlCO'flMIO* YOU HAVE INVENTED ANO STATE RweTmER OR NOT TMEv-ARt PATENTED 

Bon®

»’ LIST ANY PuBL lC' SPEAR INC ANO PUDL IC .Aft AT IONS 1 VI A I ERCt '

Bon® except public apeakIng incident to legal practise.
10. ■ I 1 st ANY PROFESSK'nAL ACADEMIC 6 a mono A ARY- ASSOCIATIONS OR SOCl'l 11 ES IN icm you are NOW OR »£RF FORMERLY A

MEMBER1.. L 1 ST^ACACEMIC HONORS VOULMAVt RECEIVED. _____

Bone.
• ’ SECTION XI CRGANIZATIOk WORK tXPCRIOlCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

1. INCLUS 1 VE .GATE $ (,^ro«. *<J To* ) ‘

Sep 1947 to Daue
; 2. C.RADrp. 0» F.lCl . 01 V 1 SI^ONZ BRANCH UF ASSIGNMENT

._QS_1 Si___Office.OJLOperotiona/ contact Division/ H.0. .
4 N«“. OF fW*Li»Y(;rS UNDER your DIRECT

svp,.v,„om lo (inc. 3 WABe)
4 OFFICIAL I’DSI TION’ T| Tlf ; *

Chief. New Orleans Field Ofi’lceA
«. DESCRIPTION OF Dv»ll$

Supervision end direction of professional and clerical employees. Carryingcut 
policy and operational directives Issued by headquarters, maintaining liaison 

. with other governmental "agencies. Collecting and reporting positive foreign 
intelligence information. Appropriate duties incidental to the above.

I. INCLUSIVE OATES (ffo** tni1T<h) 2. GRADE । 3, OTI1CE/DIVISION?BRANCH OF ASSIGNMENT

4- NO. OF EMPLOYEES UNDER VOuR DIRECT 
SUPERVISION

S- OFFICIAL POSITION TITLE

* 6. DESCRIPTION OF OuTltS

1 ___________ .. . ___  ___ __ ... .... _____ ..... . _ •
j 1. INCLUSIVE DATES -nd ) 2. GRADC|3. OFF ICI / DI VI SION'/tiRANCH 01 A5b!tiNMENf

j4. NO. OF EMPLOYEES UNDER VOuR DIRECT 
■ SUPERVISION

5- OFFICIAL POSITION TITLE

** «. DESCRIPTION OF DUTIES .

j 1. INCLUSIVE. OATES (/*««»• Artrf To- ) 2- GRADI p. Of t ICt/DIVI SIO.n/GRANCm OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER VOuR DIRECT 
Superv» si ?n

5- OFFICIAL POSITION TITLE

»• utSCRiPTliN 0-r DU’T»CS

1. INCLUSIVE OATES <Fro*’ And To* ) 2- GRADE j 3- OFf.iCE/DI V1 SION/flRANCH OF ASSIGNMENT

4* NO. OF EMPLOYEES UNDER YO'jR DIRECT 
5 SUPERVISION

S. OFFICIAL POSITION TITLE

S- DESCRIPTION OF DUTIES

fl'se .'dJttioHal tf roqvtfd)

SECRET
5
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SECRET

0 StCTIWI XII CHIIO*IX MO OTHER OEPlxCEX.J.

1. NUMRI • -Of .€«• h'MR .(/*•« ft^pch t Idf'n
f^J'-idopt »d ,*HO AA( UNNARBICD, .
UNDER 11 V(«»S 9? ACC. AND ARE HOT JIU‘ 
lUPP.ORTlNG. >

1 
X

>1. numpt

WHO Ol 
Th ( i R 

J-12_Ol'AGt

0»

Pf NO
S.UPPC 
iua.A

1

Th?®, OEP I NDFN t » ' ( inrludtni tpovaw, 
9lft»f. (It,) (K

ON VOu FOB AT LIAtT »O» OF TX
• ?.- O». CHILOB'lN OVER 11 YEARS \./
4L ftaf ALLJ • SUPPDaT ING. ._ - __ V_ _-

1
J. PROYIOE ThE <’/t LO» '<G'I NFO »MA 1 1 ON FOB ALL CHILDREN.AND DEPENDENT! -

NAtfff • relationship .YEAR OF BIRTH
st« I •• ■

C1fIltNSnlP AUORESS■ t

. wife 19OS us
S3UO St. Ch'He a Ave 
He" Urlenna IP, Lh.

daughter 193? US • • we

•

1

. -

ADDITIONAL COWMEN( AND/OR CONTINUATION Of PRECEDING 1 TIMS

DATE COMPLETED SIGNATURE OF EMPLOYEE

SECRET



ShtndjtP •*”» 57 c„ APPI»IC.’K0N for FEDERAL EMPLOY- -5NT
-^-^777.-7'~,i M

M-ill f hi 1 nf 4 n>> 
* -Jin otfiM Io 
i sn <.

cfH.M

57

" fe. Optional rubroct (d tnetibcnej tn

X Floco of ©aiployttwri aiilicj tef.'

it
litX J nnrl

i« Willlaa Patrick Purke, Jr.

6300 St. Charles Ave

New Orleans, La. t
6. i^.,i.. ?u,.,.,, '."'.:ar"l'ir.7..;r>..;',;"

Louisiana ! UP 1447 > UP 1447
6. Ftdce <4 Hrlh (t-ily .mJ Sl<iM. U Ivtii eus..io U ST, nuiitecliy uiuf ^vuutryk

_ __  Nev Orleans, La. _
07T5ute ct tvrih (nivnth. d.r>, r*HV)

______ 22 Oct. 1900 , __ , .......
Married j 13. IfoiqM wVb.'-ir *Jkw fi’l'J-*’ Wobjit; 202 

(~~l Slthjlo I ......................... Inch** ......... ysnin-h

IS

14. Hare yvu •wr Ivon V) *J.«a ivdvivj Gcvemii'OrU? ios Na

I! new bp !h» Fojo' tl vk'V-<»n\r>'iiL ulv© prosonl qr'i»te and date of
Major‘usitCR f Inactive duty) 15 Aug. 1945

DO NOT WRITE t!t THIS Pt<K3C

| Material i £r..«hou {-Otj'ster.
(3 Aj>par. . j F l Sul fitted j

■ ___In'M______ I_______________________

NelOlil'US | Af i* Xevtsw

Aprn?«*i'

CPitON GPALK f:a*nf;j i
PATINO EXCS

5 rctntv 
•.................. j Ont)

T’? V*:*o or 
...........................Ukk’W 
....................p^*a

........................... -galod

i

AIIGM. . 
RAI ING

INITIALS AND 
DATE

|

lndi<>tte "Ywa” or "Nc’* answer by f>!»eir..; X -.n pn-iw? ivtoi;in yl; NO

IS. (a) WouM you ocvoyM short-term a)V‘>r,tment d ctfurvd. 
tor— I h' J cnuithsf......... ............

X

3 K' atcmihs?...... ...............X...
6 to l< roontlio?..... ..............X...

(b) Would ycu ocuopt appointment, if v^hsnnt**

In Washimyton. D. G,?................ ;... ...X...

...K..

13. v.') H you will 'Kcvpt uj.-puhiliDiod tn cortatn ksmt^naCXLY. gixoaccovfaiJe 
tocuUons;

New Orleans, La.

(d) WhaHs IhoJowwl entrance solmy jou wit! o<58OCQ.OO 
twyeur

You will nol-b* consider*! to* poring la so.

>J II vou tiro wiHhi.j to trove),
QQ O«AX>P!<>n<dty f l Frojuontiy Q Crwistandy

£
Q

P‘- X «■'•'•’

i

13. EXPERIENCE.—Yau ato rrquioiv I to lurcJrh a*l L'JoimaLon ack*I fur tu suUk-lenl d.-j.j;l to »nuLl<* the Civil Semco a**.J .'ho nppcJnSro
cuticors st a>yonc:os to dv>r;::)»r ><”ir •junhu. eli.Mw tar mo p-e-hon Lit wLkdi y'-r uro a;-piying. In the epic"* ptvvi>l»vi I filnw «fn» F\ r’ji Y f-J ha »e
held. Um a oupuratn bic*k k*r EACH Yau ;nav <j!>> ir.atudo any rx«r<m«nt r©li jicns. nib.-, wsLiio vr <>r<)• h»Pjitwoal nctir.fy vh.ctx y.u baio f«rlcrr*>*-X
oi’hnr with or tr.thouf ttt.m, •hawia.) ilianm-.-lvr cl Sours jor w»«>k -m t «••«>!> p.«j yv «r in ;«‘.:ch /»■•» wrio oiijivpxt in njch aat.uly. w»ch yaur P! i.^'^7
pckntLea and w\wk Kick. ac-.-vun*tn-j tor cU »<.•«.»U cl urA'tup.jytnvnl. ExpLur cio>n(y tho prinatpui t.ukr which yvu pnriuro.od In oacft yx'-o.-^v yaw a*»
portenc* tn U.o Anco-t Ecrvu.'i in .(Ur«i.-.-n .M;i;!.sry Ks;vrtnn.»), ■ . .

(a) U you wrte *«>f oti'.rk*yod in any fxwkii.M* umiu; a uorr.o front that tln>wn (n lieia 4 of this application, glvo utxior ■'t'sx-rtj'Cca c4 your work”
©ach the ndine um>{

(h) U you V..n-n r.*\«»r tovn otnpk'yini .*c na«r unemjjoyrxl. k>«!»•*..it® lhal liint In tbo »trir* i«dow t<>r ''Pros^ni Position ”

Dates of wnployiiajLL {Month, your)

From: ________
"Ihooo oi ottipfoymont (city and Shite):

PRISENT POSITION________
£*uct til.® U your 7-rww'tMiSJUon:

____ gee appendix "A”.

^Naaxr and addiMS ei ompluyvr If:rm. or jv:r».tn).
If Fodorak ooa>o doportmont, )>ur»au •.< cwtaKshmo't arid 

I, dtvtsJon;

c>l buslnOM cr c>rqcini!.ition to. «j.. wKmcom!* wit. Injuranca 
OQoacy. tuft, <4 kx:k*. ®tcj:

Nurobor and kind of ompl^yecs tuporr.^i by y.x*.- 

(Ta tn a and tttio ci iraiiodtute supervisor.

Eaason tor deei.'tcks to change vo.f'loyxnoat

(CONTINUED ON NEXT PAGE) 
i

to—<TJW >



tn (ha *err>.-«. wr»:» «n Item (a) "r>o xsa Item <*•) u
-wr . _____

n date a*»»*±f*st*j cate*

, tui b;jt i EF? 1 U kjwj’d i‘ '•.loll

See appendix "B" i

L. M.xitVx' i

• v • 1.- ...................... ...

i'jhM (mcatha. ywarsj:

* From _ , Ter
1 .

Ruting remrrxj at •cd cd this traminj.
|-------------------- ------ •............................... ............. ..........— ———

“lv> lH»iy a*«i.jrn.«r.t or rating .ate’f this training hr. wo is^vitant
- - c.“kor,j.x* in d-Jy aiiigntdtftd wb-sther gract y« itsmexjed a bcmw 

bcboA).
। kD Jbx pea 3} Uu> dutyaiKxjruuM-.t.'

i

'Dates at auty aakyrurtent (ctundis. yoara):

Firn1 Z' T'i - .............. ..... ..................

.tejr.-v uttunited *■ •— ever you raugr.t in . Ami?

Locuttcn:
. ,. ....... ....................... .................. — ............. -------------------- —

Du!oe attended (nionlhK years):

Fn'tn: To;
Raung rootMvod Gt ond al this training;

(rj) Duty urtiqnnmnt alter this training: , if.) 1* *xt ao yea co dur mg tl e duty ■au:

Dates erf duty asugr.ss»rt (months, y»inj.

from* ••■ -To’" - '
List an a soperote «h««l of pupof any nd-'iHannl oxpori^-CA Ualsxng, service as c»e .nm»aU during tn Utirv «<tv»co m S

18. EDUCATION,—Ords )t!qh«>et grade competed i
1 2 3 < 5 6 7 a 3 10 n 12 I

,.t‘ c-ozxo x-.t iocct an al hr*t s.h.v'1 atwVod

Jesuits High School, Now Orleans. La,____
Pork (s) Ihn ay$Mvprta!e tas to Indicate Satisfactory eocyrieacn .u- ' c_! i.- jr. •■*.1 wrue.i aj.-i if K.I dwu-r-w

Fl EtenwrX.ry S.-hcal Q Junior Ih.'jh fkhoel XI Senior S-hcd 1 English. History,__
1 (j) Nanni ar.l Location of Coltego cr Univendty 1 Major ।
..... ‘ _ ... t

Cu >rv 1 ¥*•.»'» CV«it<»ted | Durers Ccreorma ' J-~~mter

; To— Per | Nxjht j Atia Fkite ! Cr«ut

T.ovola University. N.O. La At 5 1'15 ! 1919 x‘ i AB 1919 i ?
Harvard Law School, Cambridge Law ■ 1920 1923 x 1 ! ILB 1923 : ?
Tulnn. Hnlvernlty, Mrnt T.a Taw ! 1024 192S X 1 ■ T TR 1925 ‘ ?

(d) List Your CV.iet Uivterytaduate Subjects ‘ ' ■ | 4 Cmiauate b— <vu ••.ter1
-iau_and-English Litt.
-Spent.year_( 1923-1424). at Trinity-Coll 
_C«ebridge JInlv.England_in_Eng^Liti. L 
' research.____________________ ______ i

(■») Oii.f tM.nu: such a.
tt MUJ.1 1 '.* kvert
sc.^xjl). ot 'i,i eo:»i.cn tr«.n 

Judge Advocate 
USMC Institute

;’p)’i :i, be. n---G. ' u.;v 
Inst’.te na.T.o ar.3 k'Ai-on ci

ng i<i a Foiaral a-y.icy:

General of Navyi

' ! IX’.teJ A’teiCe-l J Yt».v» xr-7.»‘ed
>re I f------------- ‘ ""* (‘ *‘" ~     1 — —»—■-■■ —

rilitary Justice j 1944“ ! 1945---- 1 X ,
—Fest-Saehango-Aotg.—5------- ■----- "----- j.-j—---------

1J. h-*T'»te yc^r kricwicugo el 
torsion iarxyuaga*.

SHADING SPEAKIS 3 _UN?.“<Sr?:G
Km. ,00*4 r» f r.a

*v - < ,v r no xv e^er r-^-n a Ih-wrra ..’ • <. ~r-i -x—«—••.’ ;; cs
•»xs..c *«*•’. a» Fl’ X. •'ecrncua. rad-c -xw.-.ikv. tejc.-rwr. Lswfac. CT A. rScJ

Too n No Gtv« Y:nd ci ar.J State-

french 1 IjL i 1ri 1 1
n-x .■• Lavyer j Lotd’iana

4a) Hew wui veur kruraladtie d b
___ i___ 1___

1 1 1
•L.w Continuous.

School and private lessons
(b) U you have trnv^hsl or rvriJed in anytoretqn ex 

(I’ r..tr <•* ci 'f»«m O a i1’s nrH f*»<-• S <-t t rr xd
&gT^^fm8e^*Seriia^ Italy, Can' 
nrii»t etc. Study and .recreation. j

Practising lawyer, in New Orleans for about 
fifteen years] member Nev Orleans and 
Louisiana State Bar Associations.
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.._19-Dec»_1345_
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(Sec. 21 In.Ferri 22'5 J Sec. 16 in USC1;C Std; Fora 57)

7he following Is a ceryl cte account of icy biuififirs aiid professional activities' 
since r.y rvturn to Kn = Crloahs, Frac "hn.-.l-.r-d, in tie fail of 17«i^.

I hfu! oTtm'ned u iaw co.-i'ee frei harvard in -l,'-r3> tai, aa'the law of Louisiana-
. . differs in easy isnqrtsnt reryeetr. fer the, Ccrrcr. 1'r.i, 1 entered Tuluiin University 

Jaw Schc'l, ir Fnlohar 1924, to,e*u2y 'o'.ilr’fy.r. r-ivP Cc.'r subjectr. jr.'the .afternoons 
1 uerteo up a rrsenrcl rr for *.} <■ ler fj>-» er Spencer, fli'lere, i'holcs anc Ltxb'cr, 
(now Fitlye, r-'trinr, ■ uho nn CF.-m rio? 10,0 i’n’te-f. Frvxi Co. I'lCg., he Crlesne, la.

In July 1925 T receive? the f-croo cf JJr frc.~ Pslirs, pan :.<-•! the 1 oufsiBr.s Far ' 
exnr.inr.t icra, an? entered yrr.eti.oj> a;j en antic of trie" of lie fit-* rivxcdaL.Tvo. kj cal ary 
wan, as T recr.ll it, .?lCC,nf yer rerth, plus’, 75;'* cf the fees on the bnrfnecc vt.ie): I 
orlplneter.. Such foes were r.cf'iyjblc-. jv ver) r:>:c.sJrd ir resrr.i cl on ratters tarf.fr.- 
ed by rc~’c-.: ef the fire, cfcf tie hardlir:-- Wr-'-nr of JUfreHcji,

^p.-ry t» clfer.to of th> Sr.rcur flnsvvsn tr. ;,e~ cr'ec.ni- l.'snk -. '.:ruot, Ce., a 
strall b-t-rh vh4ch Jnd Icon crrr-rise-J a few years yr.virusiy. Ir 1/2-3 tbo b.nx cecidec 
to cyer. n 'ir1’.'* rcp-r.rvmeiit, sw e'Yereo tv- th? -,’«■>!• of cr-\-.'.ring bj-k; r;xHr.p: i>, at a 
ealary cf ?4 CO.CO yar year. I ecee;te<:, crf.nl sr? f.l e cerrrtrcirt R.nC.'or. r<.tc'1 ft 
cucceeofully 'll 1‘'31. »'y trrr ccr.cfrtod ir. r el Jr it inc rfllt’, trr'tp end ctsrtedf extJ ip 
acecurtr, frvurilrg tlo func? cf berxf-'ciariec, at'.:-ir.Jstcrlry enirtou riju! ht-nd’ir^ 
receivers?:.'-s.

Jr ?r i"\ rhe dieecurt derj>r4vr,xt ef tve ’’ev “dorrs Fori t Tru^4 Co. ret frt.c 
difficdtieE, fXd, 'or the r rot ••rtf. or. of tlo rb'.r.nr-jiJorjs. the wl ire. br.:h v.rn trier 
over by t'o Inter state ".’met frulirr Cc., of !>•' Crlerrs. ?'o lore 'w suffernl by 
firry of !h> ceserr. of lie F-r.yo.rtr-.’rt. ~ boc;r<- 'rd7 rue t 'officer of ■'he 
Ir-itrF’.’.'*® ten' , nrd eo>:lf hev. rf.r*ire.f there fr./cffnitoly, but 7 fic'.tktd tho envircs- 
nent ar:’ ths policies of ’) & ir-r.sv.erret, mx. I'eerld tec v.-ry little yrcrpcc4. fer 
advar.cwrrvt, an y rnprfvietl vh.or t'f true’, tivoots; : r.<’ ’.t-t:-. iti;r.i>xe.’s'v.'.

Ir. the fall o:' 1931 I r.rrrr.i:t. ecr-ci :.l.v r vi ir.b. too to- (.s ect e > ovir.f-lct-ter 
on rnnn- st.. efr.J'ar o the cr.s cr. i'-.c since yvlli/’r fr bsc York, f.c■.'tur-'ot: >e;e to 
bo cierjrec ii-T tie aclo cf revinfeib*; vl.icl. v-c f.c . :.i<r 411 r:r rrcrj revs die- 
patches. Ir yrovec ir.;-carsfile, ;;vover, to sail su'irc Ituv eor.i-’•?.?'■ • !< ”e.,.c the oper­
ation -re'44• tin, t_-.d I liruic’ctc-i tha cor; osaf.'.oit in xl.v early pert of 19.2.

’Pre cf ry claa.'W.utoc c.i i.terl;;.r.". i. ■'■euirc';. ?? H. Irrti'. icrr’.;.in had
boon rmcifri/.g lev tecotker srs.c.i grsc.sstior., t;r.:: wers lecrr ir.-; quite sue •ocqf.tl. Tley 
ti::’:cd r< *e coir, ibt.-r, r..\G, fr. r.i e cux.-.. er cf Jlf.., 1 Uctie t xen.Ux <f :?.e fire cf 
Dotrtcc). .» lerirysJ: e Lurie. Fcr ts e next five yosrs ’>e c.-..y.fatl in the ptsuurul civil 
precifss ci* is'* in oil City, $ta*.e mk’ Fudcrc.1 Courts. .->0:. o'.l e.<\>, vc ri : ■.enc: t«d 
the Llllir,’Siey }ju.it;'.arir.j, Cc.f iJo Itea Co.,Ltd., yubiish.-.r of r>»:v 0.' t: c local daily 
papers, Stt-j'.uar,. 1.1014 in. 'i,, tj:<- o r.u •-< r of h.e-.: sxc. c;«ni r.r.itc, <.4::: Iced, 
tor; err.iloni.: aj:<'. di.diviuuuls.

s"v »crk coVvroc the whole fiel'd rf civil cor;,emo s: c. .r.cfviiluil * i t-ciices ‘.i:s- 
prcpr.raton of nlcncinys, in err.les.:r.y vivnesses, crruuo.fr.,; 1:'.igaticn, wr t:r.t' Ariel's, 
erf-ulnr erses in ti.a inetrjit e.'xi syrolle'.s courts, cx:--:xin;: tii'.eb, fju.in.’Ltiri-jzg 
oi’tutc-u, hsrel’nf t r.xr.t i or r-ftorr, eve. ! y ir.ee: c ever tree r.yproxirin.f’ly j-VC'CC.-iX) p- r 
anrus",

I ro-jlcTcc frer tie- firr :r 3?~7 cr.d contirrwh prr-cJ.ise, t.u nr in> ividuj?, with 
offices'- rr 'h? Park n,.'.4le'4: r, until *. er'ered Rilitsry setvlce ir. 1'42. Ly ii.ccc-e 
durfrp th. t period vt:r?«(' ’•<•--ee* five er? elrb~ Onussrc dclljrs.

I .-r «c* Jvc r’-.'t-y Jr tic ’ rrJ):e ■'■cv-t- Cr:< f-e^rriU-r 1 •> c '.ecerler
1945. "h-’,p T nm overroas ry cc'lsr died, 2ec.v''yr ■" ccr.sidot-jble estate. I t.s Bru-.rd 
executor f- her will, art, cf er sy roturr, I syei.t nl s.cj.ths Jr Mlr.Ji ii’tcrlng
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the octcte, tranofering the securities and corking out sace rather corcpllcatod 
taxa4 ten natters.

. I .hcd decided, vtlle in oervJce, the.t I did not wuntto return to active law- 
practise. The clients I had'-Ecd- before the i®ir vero b»inr rudeqnatjaly carved by other 
attorhoye, ord it »o’.?d have rer.nt e'arting all ov<r agAin from scratch. I did not 
wont to ds that, so I began looking for a luoint -jh in which I could invest capital 
end 'k? services. Naturally, I h-vc fcand. .■jolts a fe*., but none, an yet, whioh neoto 
lay requlrerst-nts. i ...

T nr a mr.ber ©<“• t hor.ru of Pircctci’c of ths follev.'.ng '•ory>ri’.<V4>9s
The rational Service A ky- riJ.^1 Go., of. CI;i::^o, Ill., -.Aich io in .1 f e cr-odit report­
ing business! tJ.6 Cahill Realty Co,, of St. J.ouio, L'c., t-. fer.ily real e:<1ato empanyf 
The Equitable heal Zstutt Co.,I.tu., of i.’av v-fIcedsi un-1 L:ir::clo 5or*.’icc-,-, Inc., e.
oerpuny •«h.ici- sor.a of wy associates and I or:;n’sed recently to opcr-.to "J aunderoitea" 
in thia territory.'

7 riw been active in Cl'.'v fcutve-rs, actiny or ie:ci Captain in driven of i’r.0 
Cccttrunity Checi, and hove taken pz; i in driven by e ;.t>d Ci'oss, 'lie An'K'-uberculocis

• Society, the fancor Sceioty, etc. J ran u merbsr cf the Soard of ihe dilchen'a ;5uroau, 
o Chest cver.cy, one a niur/'-er oi itc finance ceicit’. ee.

2
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In -the spring of 1942 the war cere pretty close to New Orleans. There were eub— 
Q marines .in tj c Gulf, tarjero vsrcbeing -torpedoed as they left the river, and the 

hospitals were filled with horribly burned tender. I was anxious to do' v.S.at I could, 
but I. felt trot at my 'ago there 'was little hope of tshing an active part, I bectur.o aB 
Air Raid Varden, and helped cell sene tar Ford.-, rj>-. I thought that was.about all I. 
would be t>ble to do.

. Then the Farina Corps car.o .out with an amsouxjep.ent that eeOTnlfist£_no were open 
in Aviation. Tntellir;oncc to sen up to 45 years of age.I caw the Recruiting Officer, 
and ho ree'ccr-ended r? for «tict* a coiKdasion, Xoth.’As hap;-en'e<i for cere time', so when 
X was next in ".asKingtcc cu bueireus I sen-, to htrire Corps I'endquartcrs and looted p 
upColcrrl Pr.lfcrd, shot: I h.xd 1 now in '.sv* Cr?e--e.

Fo r.secrtained that Aviation Tr.toll:pence xraa filled up, but state*! that he 
would be rind to Fr.ve'ne the Recruiting Difir.’er, .-vnl that I >r.igbt trts-.efer to 
Aviation Tnteillgenee later on. I was delighted to get into the Ferine Corps, and ‘ 
accepted, rt rairisp?er cc C:!.;-t?.in or. 3 Cepteu’ er 2?42.

After an indoctrination course at Quantico, Va., I was ordered to ,'3un Antonio, 
Tex., o:i -asr’et?i:l recruiting eff5-nr. 1 Fucu.'ne; th::-? for tlroc t ont’r.,- devoting 
moot of ry tire to the Student Pfflesr proc-.T-ss'srt program in the vr.ricua Toxas 
colleger.

Jr. Dec>rbtr, 1942, the I.'erjno Corp-.-., which h:.d, price tc that’tinio, Feon an 
exclusively vclw.ic.T crg;\n.iiatlon, vsa p'&c?d •.r.dor tbj 1'oloCtiVu Sorvice System, 
and Ferine Ccrys Rcndqusr-iurs decided tc> fcllo? tie esc of the Jiavy and appoint 
a Larina officex- as li&ot: tc each sialo f-alociivu Service Feudquarters. I was one 
of those appointed, sad '-so ordered-to T.uici&j., j.'.C. or. 12 Jiuiuaxy 1943.

The poet at Raleigh ws one of sccub iapcrtc^cs tsesuso of tho l-'j’ge F.-jrine Corps 
bases al Nov j.iver, Cl-osuy Faint i.d<.ata>i, a!- vhick ovw on<j hundred thousand 
Fnrlhea »«>ra in training, ai.C st .Rich ccr.strwctl'•■n E'.-i.-’ni&inencs programo 
involving ccvoral hundred millions of doll.'jra w.-o ir. operation. It v.uc my duty to 
supervise tl.-a inductioi. ax' nil i.oi’u. Care lira 31 !s'tw who wove assigned, to the 
Uurlne Corps through tho Soleo' ivo Ssxvioo Systas, end io roj>reu<nt the various 
L'arine Corps installations in their dealings and disputes with local dn-.ft boards 
conceniinr t;:u dafcrcsnt' cf stout five thousand cifilisn sraployvea.

'Tn edditicn, I toci an aoxivo cart in the atlsisis.ration of tho Selective 
Service Fesdcuarters in Raleigh mxi throughout the state, interviewing reristrants, 
their cs.pleyers ar.d dependants, ecvisirp. local era anpeni boards, setting up replace­
ment eche.iul eu for various inuiliries ux! pr.ssir.x c;: t;.e merits o: ut'o:.1 eleven 
thoustjF: appeals.

lhe vcr.b ve.s int« rerttr.f.- w.c productive, &r.< living in Kalcifb rue certainly 
!*good du+y", but I hac never lost my desire for over ecus; duty arc r.jdo two ait esr.pt e 
to transfer to Aviuticn, both of Mhi-! were une-neve.-•-•ful. Then, in Gep ssntcr 1«44 I 
heard tta-* Vs.rine Divisions overseas ■ceic badly in need of l.egul Officers, nrd I 
imredi-te-'y spplJed fcr tmnofer. I wna ordered to i.aadcua.'ioro for ircoctrlnaticn, 
and,’ of<rr a <rur cf duty In ti e office cf the Judge Advccato Cer.e.t.1 of !be Davy, I . 
was eer' Cre-p lo/eunc in February 2 <5 fcr fuxt! er training. In April 1945 I sailed 
from S.-'J? Frr-Kcicco,- ard in Ft'-y I Joined the Fourth ; arir;u Division, Fleet- Larine 
Force, Facific, at haul, as Mvicica legal Cfficer. I continue! in that root until 
the war er.ced and I procured a trar.cfer to the inactive list.

' s y.T-;rc livirirn consists of nrproxirete^y 1:.', VC men. The Division legal 
Officer «s directly r.,o~onsib2e to the Corrsadinr CenerrJ for the aur.ir.ls-iratien of 
ffllita:-- *itst?’ro tb.rcurtout the e-vrrexd, and str-ervtses the work and findings of all 
General, furr^-.ry and Perl Courts, ns we.’.l ns t‘ ose of all Boards of Investigation 
and Courtr c:’ - 'o advise : tho Cct?-nd3ng Fir.rrKl or tho cction to be taler,
as Convincing Authority or immediate Superior in Command. In addition J e adtieee tho 
Cccr.anclr-.- Central ar.2 CrJe.' of '. inf:* er r.1.1 h r! rst’oro arloinf cut of contact vis 
natives, rits civilian and military, authorities and with the owners of training arer.s
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used, by the troopo.L’oreavcr, be tcio ae legal Aohidtance Cf'leor to the Division, 
which Involved, during jay term of office, the giving of legal advice and service 
to stout eight hundred^ indlviduajc.

I returned to the' United States on 25 October 1945, and occploted my terminal 
. leave on 19 December 1945.

During ty ’tenr of service, ity superloro rendered reports oh my fitness each 
ninety days. All of thoce reprrta were favorable, and'many of the® contained eocsren- 
datlcno. I wo yrcmoted to liajor in Aug-st 2 45, to run* fro® Hay 1943, and I hold 
a ponaanent comlsHon as I'ojcr in the hoherve. Hy file nueber is 013458.

- 2 -



SECRET

FITNESS REPORT (Parti) PERFORMANCE
INSTRUCTIONS

• FJK JUE Al/USlSniATtVE -OFFICER. Consult current instructions for completing this report.'
' Fi»R 1ME sirEKVtSOK','JMs report is designed-to help you riprrn your evaluation of-your subordinate anJ to transmit 
' this evaluat ion 'to your supervisor end, senior of f iciaIs: ~.Or ganiratimi pol icy jreiitirrs'/tTiat you inform the. subordi­

nate where he''stands wl th you.. Clra^ptet/on of ’the-re’|»r(t' con .help' you .prepare'for a discussion with'hjm'of liis 
st rengths ~and*;wakhesse*'. ’ 11 is al so*,organitat ion pol icy*, the t' you show Part 1 of this renort to t he ^employee eicept 
under cbrulitions'.specif ieJ in Rcfiulat lon ’JO-.t'd. It i* recommended that you'-read the* entire form before completing 

rany\_T^»cst ion.’I fthis ',is‘ the^initial 'report, on 'the'employee, it must‘be completed •-and 'forwarded to the Office of 
.Per sohne 1 ,n*» l«ter'"tKan‘30'days .-a/te’r-the Hate" indicated in i tem"fi;*'of- Section ‘/A below. ./■

SECTIO» *. . GENERAL
I. name -* fLee.Q <>»eat> (diddle)'

/ BURJEi-.'' P., Jr.
>. DATE OF BIRTH
'. 22Oct 1900

S. Sts I. SERVICE, DESIGNATION

N < OC

».• OFF t CE'OH V1 S’fpNSBRANCM - OF ASSIGNMENT _ . _

Operatibnh/Contact/Nev Orleans Office
6. OFFJCIAL POSITION TITLE

10 (Contact) (Ch)
?• 'GRADE S. -DATE’REPORT Out IN 0* ' 

GS-15 9 September 1957
ft. PERIOD COVERED BY THIS REPORT (fhc/uaive dates)

9/9/56-9/8/57
10. TYPE OF REPORT' | | iwin*/ «i im c'slN n iuH > h ioi I (Specify)

- |x| ..............

SECTION B. CERTIFICATION
-». FOR The RATER; TM 1 S REPORT | 1 HAS fX | HAS NOT BEEN SHOWN TO THE INDIVIDUAL RATIO. IF NOT SHOWN.-'EXPLAIN WHY

NOT:
Subject is stationed in Louisiana.

*. CHECK (X) KBPBOP.IKTt STATEMENTS:

E«_M«__Ashcraft
ED NAME ANO SIGNATURE OF SUPERVISOR D

Chief, Contact Division
_ _______________________ OF OPINION WITH THE $L*’ E RV iSOR. OR ANY OTHER IN­

FORMATION. WHICH WILL LEAD TO A SETTER UNDERSTANDING OF THIS REPORT.

Polled Poi. Cc..t'vl

Reviewed by PI ■ke(£ iilifc t

certify that any substantial difference oi^fpjnion with the supervisor is

SECTION C

GNATURE OF REVIEWING C. OFFICIAL 11TLE OF REV IEWlNG

George G« Carey Assistant Director for
JOB performance evaluation

DIRECTION:

5pcr«tiflns_

Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
during the rating period. Compare him ONLY with others doing similar work at a similar level of respon- 
Factors other tnan productivity will be taken into account Inter in Section (kibilily.

CARRY OUT RESPONSIBILITIES.

PERFORMS DUTIES IX

NUMBER

DOES NOT PERFORM DUTIES ADEQUATELY. HE IS INCOMPETENT.
GUIDANCE OS TRAINING. ME OFTEN FAILS TO

SOME ARE

FEW OTHER PERSONS KNOWN TO
THE SUPERVISOR

COMMENTS:

;°:ov:5 *5 (part 1) SECRET Performance
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ic out ns
■ ■ ---------

lx of the more important -Sl’KlTFIC “dut'ir ormed during this rating period.
tant first. Ik) not include minor or yatiampor Jaftt duties. .

b. Rate performance oh each specific duty considering OSTY. r tTfyt Xenrss in per ■lotat/ce of this specific duty.* 
c, 'For. super v i jiors ,abil 11 yto?;strpc r v i «r will always be rated nsa sr/di f ic.diity f\fo n'ur rare as'auperrisora fkba<

. , oho tupervtaeiO sec/erary only). 1 ' 'aIJa. -/ . ; j
' d.‘ Compare-/in .your mind. when possible, the individual being* rated .performing the same duty at i

simi tar' level of responsibility. ‘ A/ - ■ v
e. Two. individuals w'i'th.'the" same .job title may be per fortDiCMf AH fferent duti<A. If so, rate, them on different 

- dutir.. . ' ‘
fi Be-speci fic. Examples of the-kind of duties that might be ’rated’apAfif 

.ORAL BRIEFING , "" **•-•••—*-— ——
GIVING LECTURES '

• " CmiK'CTlNG SFMNARS ‘
WRITING TECHNICAL REPORTS 
CM DUCTING EXTERNAL LIAISON 

, IWAiG
TAKING DICTATION 
SUPERVISING'

DIRECTKNS: ■
• .St nt. in -th.

HAS AW USES AREA EXOWLEOCE 
DEVELOPS NE9 PROGRAMS 
ANALYZES INDUSTRIAL REPORTS 
VAN AGES FILES , 
OPERA TES [RADIO 
COORDINATES »l TH OTHER OFFICES 
WRITES REGULATIONS

.............- PREPARES CORR*ESPOND&iCE 
For some jobs, duties,may be-broken down even further'it supervisor considers 
and phone' operat ion, in the case of'-a* radio operator. ; ' t *

conducts interrogations 
PREPARES SUV*ARIES

' TRANSLATES GERVAN 
DEBRIEFING SOURCES 
KEEPS' ''BOOKS.
DRIVES TRUCK.
MAINTAINS AIR CONDI TIMING 
EVALUATES SIGNIFICANCE OF DATA 

it ailvi sable, c. g., combined key

DESCRIPTIVE

NUMBER

INCOMPETENT IN The PERFORMANCE OF THIS OU TV 
BARELY ADEQUATE IN 'THE PERFORMANCE OF THIS 
Duty 
PERFORMS THIS DUTY-ACCEPTABLY i
performs 
PERFORMS

■ this duty in a competent manner ’ 
this Duty in such a fine manner 

IS A DISTINCT asset On his job '

PERFORMS THIS DUTY IN AN OUTSTAND I NG MINNER 
FOUND IN VLRY FEW I ND I V I Du *L S HOLDI NG SIMI • 
LAR JOOS
EXCELS ANYONE I KNOW IN THE PERFORMANCE OF 
THIS DUTY

Management of domestic field office

Analysis of assigned area foe 
intelligence potential______

The planning and carrying out of 
effective intelligence collection
3. NARRATIVE DESCRIPTION OF MANNER 01 JOB PERFORMANCE

RATING
NUMHI n

6

>>ic>><c our. ... . Obtainingthe 
effective support of non-governmental 
sources and contacts in his area

RATING 
NUMBER

6

rating 
NUMBER liaison’ with Federal and local agencie RATING 

^NUMBER

6 and officials in his area 4
RATING
NUMBER. Swfcjoort’of other elements of CIA- RATING 

NUMBER

6 in his area 3

DIRECTIONS: 'Stress strengths nnd weaknesses, particularly those which affect development on present job.

Complete integrity; knowledge of area, familiarity with source potentials and attitudes, 
ahj 1 -t ty to obtain close cooperation of non-governmental sources at high level; loyalty 
to staff. Somewhat Inclined to take legalistic approach to relationships with other 
elements of CIA and other IAC local representatives, with consequent loss of flexibility.

section o. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRECTIONS: Take into account here everything you know nLout the individual....protfuctivity» conduct in rhe 
pertinent personal chiractori•1ica or habile, epectai defects or Jal ont*....and how hr fits in with your team.
pare him with others doing simitar work of about the same level. 

DEFINITELY UNSUITABLE ♦ HE SHOULD BE SEPARATED 
OF DOUBTFUL SU1 TAB ILITY.. .WOuLD NOT HAVE ACCEPTED HIM IF I HAD KNOWN WHAT I KNOW NOW 
A RARELY ACCEPTABLE EMPL0Y€E...BEL0» AVERAGE BuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO

RATING 
NUMBER

* OF THE SAME SUITABILITY AS MOST PEOPLE
• A FINE EMPLOYEE • HAS SOME * ‘

I IK'’ IN THE ORGANIZATION 
STRENGTHS
the requirements OF The organization 

EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

OU TSTAFDtNG

s this individual better suited For work in some other position in the organization’

J0b. 
Om«

I
SECRET
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FITNESS REPORT (Part II) POTENTIAL
instructions

FOR TOE ACNlNISTCAftyXOFFICER: Cbrisult current "instructions’for completing this report.

FOR.'PlE SUPERVISOR: ‘TYiiw report i« a pr i vi leged' commuhicat ion to your supervisor, and to appropr i *1 e, career manage- 
menV.and personnel,official* concerning- the potent rail of the i^pioyee being.rated. It i»..,NOT to be.-ahown to the 
rated employee. -It i* recommended, that”'you read;’! he rnt i re report be for e.-complet tng any - quest ion.' Piiajreport; i* 
to be completed only, af ter^tKi^employer ha* been: under- your .supervision JVR AT. LEAST 90 DAYS.- If le»*_tha’n 90day*, 
hold and_cqrtg? 1 e t e after thedd dayshaae 1 aoaed.-’I fth i al a the INITIAL' FEIXjKT. on the' employee, however i-'it • MUST be' 
comp tested'and forwarded to-the Cl' no later, than JOdays after the due'date indicated in item'll of Section MP.M below.

SECTION e . GENERAL
I'.’NAMC - (Last)- (First) (Middle)

J BURKE Wiliam: P., Jr,
3. DATE OF BIRTH '

22 Oct 1900 ... ■
!■ SEX \

• ' M '■
4. SERVICE- DESIGNATION 

de *

s: 0FF'lCC/(yi9lSlON'<eRAi«CH OF ASSIGNMENT

Operations/Contact/Nev Orleans Office
«. OFFICIAL. POSlTlONTlTLE - 

- 10 (Contact) ■
• ■ o»»t »<ro»r out «H orGA ADI.

juogfucnt or thl individual dcino rated

to.. TYPE OF REPORT | | ivitiiv .fl I A 1 I 1 1NMIN aetciAL (Specify)
(Check ana) |~| »'» t'SWWt « !• tNHO’ll

SECTION F. ' „ . CERTIFICATION

31 04~ >7
B. -TVPHi/cR PR INTEO NAME AND SIGNATURE OF SUPERVISOR

____________

sortnvisoR'5 oiticial title

SECTION 0;

. POTENTIAL TO ASSUME GREATER R£SPONSI 811 IT1ES

the kin

AT WHICH

IL_B._Ashcraft_Jchief ._.Contact_DlYialaxi
I HAVE REVIEWED THIS REPORT ANO NOTED ANY DIFFERENCE OF OPINION. IN ATTACHED MEMO-

George G. Carey Aasiatant Director for
TE OF POTENTIAL - Operationa

DIRECTIONS: Considering other* of his grade anil 
responsibilities. Think in term* 
work.

ype of assignment, rate the employee’* potential to ataumtr greater 
of responsibility encountered at-the various level* in hi* kind of

NUMBER

SATISFACTORY PERFORMANCE CAN BE EXPECTED 
WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

ALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST 

.MAXING PROGRESS. BUT NEEDS MORE TIME SHORE HE CAN HE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READV FOR TRAINING IN ASSUMING GRLAftR RESPONSIBILITIES 
WILL PROBABLY ADJU$-T: QU ICKLV TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED ATMIS PRESENT LEVEL 
AN EXCEPTIONAL PERSON WhO IS ONE OF THL f£* WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES

DIRECTIONS: Answer this question: Has this person the ability to be a supervisor’ tXJ Ye* J___I No If your 
answer isYES, indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
SUITABLE DRAINING. Indicate your opintdn by placing the number of the descriptive rating below which comes closest 
to expressing your opinion in the appropriate column. II your" rat mg'i * based on observing him supervise; note your 
-rating in the "actual" column. If based-on opinion of his potential, note the rating in the "potential 1 coliann.

0DESCRIPTIVE 
RATING 
NUMBER

OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION

2 ♦ BELIEVE INDIVIDUAL WOULD BL AN AVIRAGE SUPERVISOR IN THIS KINO OF SITUATION 
3 • BELIEVE INDIVIDUAL WOULD BE A STRONG, SUPERVISOR IN THIS SITUATION

ACTUAL POTENTIAL DESCRIPT 1VF SITUATION

3
* HJu» coin; tmc nut jo* (truck drivers. arenogrepher», technicians or profttaional ape* 
ciaiiata of various kinds) i"t«i contact iitm immioiaii iuioimniiii u nuum (First line 
aurervilor)

3
a it?ur o< suetaviaoas «na dikci rwc iajic joi (Second line supervisor*)

3
a iivv’. «Mv m» o* wav not ai: iuMi»iloii, i«icn i> iimoniihi #oa uajo* H»ni, oiiiriiiiion 
anc »nici (£xeeuttve (eve/)

3-
«MiW C0ll‘f’ fl’H INMlOtATl luaoeOlNATtS II NOT lAtOulNT

• 3
imen iMNtoim j«io »o 1141 u' activities aac oihiii an* atio caarruL coowoination

3
■ -,(« iMNlCIATC tUlOtOINATlI INCIUOI NEMlill 01 T«C O’MIIII Ml

• «»■«• (Specify)

,°iovN«* ^5 (Part I I ) OF FORMS 4* AND
’ "VV 55 ARE OBSOLETE.

SECRET Potential



14-00000

SECRET

l

■ >■ INDICATE. THE APPROXIMATE NU*81R OF. •FOWfMS T* I « A*t IC > F MPL Ot 11 *,AS Sk.tN UNOIR ' C»* ’ * * 
80 . ., , . ■• ,. . - . Vd.

- 4. 'COMMENT* CONCERNING POTfNtlAL', ■ *fO^ f

He is willing to leave the New' Orleans area for ah overseas tOurj, but not for duty in 
Washington. Since hisbackground. has: been entirely in the geneAl?(yyflJ.ection field, 
and since hie has -no substantive training, it is difficult 1jj> conceive%i£^6uch an over­
seas position. He is eminently suited to continue in his px4&«\t assignment.

■ J.f-’' '' ' '■

SECTION H. . _ ' FUTURE PV*»S 1 -
1. TRAINING OROTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR T«C- I<0tVIQUAt

No further, training or experience, planned or considered necessary, with the exception 
of periodic meetings of the CD/OO field chiefs.

• _ . ■ ■ . • ■ ’ • c

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO 8£ TRAIN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENTS

See Section G(4) above.

SECTION 1. DESCRIPTION OF IROtVIOUAL

DIRECTIONS.* This section is provided as an aid to describing the iixlividusi ai you see him on th* job. Interpret 
the words literally. On th* page below.are a series of stateoients that apply in sen* degree to most, people. To 
the left of each statement is a bos under the heading "category.* Read each statement and insert in the bos the 
category number which-best tells how’mueh the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THIS* HENCE CA* GIVE NO OPINION AS TO HOW Tha DESCRIPTION APPLIES ?C Tn£ 
INDIVIDUAL •

1 • APPLIES TO THE INDIVIDUAL TO TN? LEAST POSStSLE DEGREE 
CATEGORY NUMflER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

J . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
J 4 • APPLIES TO INDIVIDUAL TO *N AFOvE AVERAGE DEGREE

S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

3
1. ‘Ill TO S<< IROrMlfl 

point 6f vita- 5
11. «»J NIGH »T*NO*»O» 0 F 

accompl i i««n t 4
21. II CFFtCIlVt IN GISCwE-* 

iions with assgciaves

5
g. CAN Mill OICHIOM1 CM HI' 

O VN WHIN Kt IO AAI *1 » 4 i 9. shons otitnniiv
3

22. IMPLlMENT* DECISIONS Ft* 
GAaOLISS 61 GVN FCELIMA*

5
3. has iii n iii n 4

1). accepts iipnimit-
4 2). II Thoughtful of otneve

5 !
4. II ANALYTIC,IM mi Th 1 st ♦ 

INS 3
14- ‘.'’•I M mis IIT6U 4 24. FOA«E SELL UNOEA FVCSSWE

5 ;
S'. FTVIVll CONlTANTLV IO» 

mi iionioil no iDlii 4
IS. ACSPONOS VELA to SuPEA* * :JJ. DISPLAYS Jutllv(«l

4 i______________________________________

4
g. NNOVS Swlw TO Stt« 

All) STANCE 4
16. ©OC» HIS JOS VltMOuT 

STSGNG JU’»O*t 5 i <9. IS SICUSITY (.9MSC10VS

h i 7. CAN OCT ALONS Vita PtOPLt
3

17. COME* yr VI SOLUTIONS
TJ M4O4LIMS 3 i 27. is VESSATILS

5 :
8. HAS MEMORY FOA FACTS 4

18. 11 .C GUAVAS V 
« 4 I

28. HIS CAI Tt Cl SM 11 COA« 
1 t«ucrivt

4
'9 GETS TH 1NAt OOll

4
19. T-INI* CLEAVL* • FACILITATES SMOOTH O»4t*.

} TION Of HI S CE

<5 ■ IO« CAN COM Si th n n ii» CH S 4
23. coi’iltil 

i nt H

po. POU NOT »Uu<*4 I1IPU* 
2^ j ANO COlTIluOul »«»»»<!<

SECRET
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3ECTI0H A.
t. NAME'

iismcnoMj

FOR THE SU?Xv.tS»>^:

FItM&S REPORT (Part I) PERFORMANCE

6U£ BAL

under condit ion*'f i««J in Regulal'ion' 20».<TUs • 
'«ny-- tue'i t ion. _.(lf <hi*. i • . the .ini t iwl PiMil \oh,

t. DATE OF (BIRTH >. SEA A. jsttvicr. DESIGNATION

Oct 1900 M be

CERTIFICATION

AND SISNATURE OF •SUPIRVISOnTHIS GATE

.Chief, Contact Di viaion

ir not shorn, explain why

ERENCE OF OPINION WITh TSE SUPERVISOR. OR ANY OTHCR IN* 
THIS REPORT.

S. K. ASBCRAFT
FOR THE REVlERtNG OFFICIAL: RECORD ANY SuBS^ANT 

FORMATION. WHICH WILL LEAD TO A BETTER UNDE RSTAnI

\ Villian
OPP ICE'Dl VI SION' BRANCH OF 'ASSIGNMEN t

Operatlona/Contact/New Orleans Office__ j lOfContact)
GRADE ! •- DATE REPORT. DUE IN OP

15 I___ 9_Septenber .1956

SECTION B.

NO 11 Subject is stationed in Louisiana.
A. CHECK (X) APPROPRIATE STATEMENTS:

b ... GEORGE G« CAREY Assistant Director for
JlperatiPML—SECTION c JOB PESF^XiiCL tVALUATIOM

RATING ON GENERAL PERFORMANCE OF DuTlFS

DIFFCTIONS:

INSERT 
RATING 
NUMBER

Factors other than productivity

GOES NOT PERFORM DUTIES ADEQUATELY 
BARELY ADEQUATE IN PERFORMANCE• *L’nDvi 
CARRY OUT RESPONSIBILITIES.
PERFORMS MOST OF HIS DUTIES ACCEPTABlv. 
PERFORMS DUTIES IN A COMPETENT. t*»iCTt 
A FINE PERFORMANCE; CARRIES Ou T MAN*

GUIDANCE OR TRAINING. Nt OFTEN FAILS TO

SOME AREA OF WEAKNESS.

EQUALLED
THE SUPERVISOR.

OOiWENTS;

FORM NO. iic /Part I I ’♦•'lavas rRt* 
I NOV SS VarX U OF FORMS AS A 

ARE OBSOLETE.
SECRET Performance
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ECTION 0.

’ «.•' ON DUTIES
l>IRECTJ|ijK5-‘ . /, ’ APr

j iri the apace* h*|ow up to'a'i* of the important M'FCIFIC duties peNbfw£lPd$p4t<|* <«Citig period.;
Place the'moat -irnpnr t’anf firat.., lk» not' include 'auwt or' u'n irap<H t ant duties.

b. 'Kat e , per formance or» "ewrh’vj,<«-if iv duty con'tideriRg t\M.Y r f t ee 1i v*neaa ■ in pet formative' of thia specific duty. 
■ _ ci, For iuper viaor a, .ability to supervise will al«ays be rated aa a ap*c i f tc duty (de net rate a* euperviaora tAoae 

;a«per er a a av arc ret ary 1 enl'p). ' ’ jj - ' 1 n .
d. 'Cmapare in yoiif -m'lrw!/-'. *f>eih' possible, .the individual being' rated with otW^ P7 Inrynt^wt duty at-a

aimilar lrvel of rrsponwibl 14«y. .< ?. 1 0 JO
*. Two- individuals wjth 'the- aa»e 1 job title owty be performing different duties. tf so, rate them on different 

duties, z - , _ , ■,_ .
f. Dr " specif ic. Faamples t»l the kind of dutres• that’ vight Ke rated are: , MAir\\

0hal urirrtfia -• ^io'vsts'abba knobikm ’ , (WwFrmrROGAnms
• . civtti6 Ltcrvini ' liwuvmii pkogd&s pttfrAnrs si-wtittgs'

< CONOUCf/VG SIUftHAtS' . mitlBS IMDVSTttAL' ggpotrs TKA\SLA‘nS
<• . JHlftHQ TKWHCAL ggPOKTS 9i\iirS FlLtS '■• Hf.BKtFFiya SH'ftCM

“Z’f *. . . ctrsjtifFS fADto.' . . - kffps javms
typing' .dviwvOis' */nr onu applets', . dpi.vfs rim
TAKING DICTATION ' • KlTFSKgGltAYtONS ifAlNTAl'\$ 41* CONDITIONING'
suppkvimng rgsnass'cvggespo^DBvce fvaiv*tfs sicnTficanckor data

gi.Portotne jobs, duties may h< broken’down even further if supervisor .considers it advisable, e.g. , combined key 
and phon* operation, in th* case of a radio operator*.

• i • ■ iNCOweerrvr in the etRFORwAxcc or this out* .' i • performs this duty in'.an outstanding manner

1 • barely adequate in the-PtRFCRUAxct .of this founo in very re* individuals holding simh
■ oescriptivc duty lar jobs

RATING > • FERfORMS Th 13 DU»* ACCEPTABLY ' 1 • EXCELS ANYONE 1 AND* IN THE PERFORMANCE OF
NUMBER A - PERFORMS fw 1 5 DUTY IN A COMPETENT WANNER THIS DUTY

’» « PCRFGftMS THIS OU TV IN SuC* A FIXE MANNER
-THAT Nt IS A DISTINCT ASSET ^N HIS JOB

*/ C C I » 1 C ou 'f V N 0 . | | « A T 1 N G

Management of dcmestlc field office, j'b
...r.»<c ou<. ... « Obtaining the 
effective support of non-governmental 
sources and contacts in his area.

RATING
NUMBER

6
IMOHC DMtv 41. f LeiTlNQ
Analysis of assigned area for 
Intelligence potential. : 6

»» » Cl f t e &•; t f «O . 5
Liaison with Federal and local agenci 
and officials in his area.

RATING 
k|J)MBER

1> It ifi c ouiv NO. 3 CRATING
She planning and frying out of |
effective intelligence collection. j 6

1 NA0RAT1YE DESCRIPTION GF WSUWER OF JOB PLRFdRwAXCE

IMCtliC Iti/ •«. | 1
Support of other elements of CIA 
in hla area.____________ _______________

RATING 
NUMBER 

3__

DIRECTIONS: Stress strengths ar*d weaknesses, particularly those which affect development on present job.

The ability to obtain high degree of cooperation froa important industrial and 
educational sources in his area;-ability to plan and direct the operations of his 
office with efficiency and exceptionally high standards; complete integrity. Thia 
integrity, coupled with a somewhat legalistic approach to many problems, tends to 
make him semewhat Inflexible in his approach to the sometimes unusual requirements 
of Intelligence, particularly when they concern clandestine matters.

SUITABILITY F0* CURRENT JOB J। NATION

DIRECTIONS: Take into eceor^nt 'here everything yx'u know about the individual.... .produc t tv i tv, conduct tn the job, 
pertinent ptrtcntl characttnifiti or htbiti, epe-ctel detect* or telen t «. . . . and how ho fit* in with your team. Com*
pare him with other* doing

NUMBER

or doubtful p-i tabil i tv, .. would x. I HAD KNOWN WHAT I avD« NOW

rant his 3£>A®ATiQN

A FINE EMPLCTCE • HAS SOME 
an UNU5UAl.LV STWOnG PERSON

IN THE ORGANISATION

s

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

for; nir.- AiiiniiswATtve oh tcwtr;

for TitF. smsrvisnRf

.If this 'is the INITIAL PiFdfrT On 'the'employee, however,’. it -MUbT be

GENERALSECTION C.
■; (Litt) ■ • (Junj J "I (Vlddlr)

BQBKS William P., Jr.
t. DATE'OV BIRTH.

22 Oct 1900
>• tex

M
4...SERVICE . DESIGNATION 

oc

S.'_O» l’l Cl' d'i.v i »i on? branch of assignment

0peratlons/C6ntact/Kew Orleans Office
«. OFFICIAL POSITION TITLE. 

ZO (Contact)

to.

T. GRADE
G8-15

«• • DATE. REPORT Dl't IN OP
9 September 1956

PERIOD COVERED BY THIS REPORT (fflC/vAlve dates) 

9/9/55-9/8/56

SECTION F. CERTIFICATION

A. This DA'ft..“; ‘

7 t't
B. T/PfD OR PRINFCD NAME AND SIGNATURE OF SUPERVISOR C. SUPERVISOR'S OFFICIAL TITLE

E. M. ASHCRAFT Chief, Contact Di vieion
2. FOR YHf • F'viCeiNG OFFICIAL- 1 hA/F R€*>«1rVd Til 1 $ REPORT AND NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO. <
A. This date PCD 09 AND SIGNATURE OF REVIEWING C- OFFICIAL TITLE OF REVIEWING OFFICIAL

8 GEORGE G. CAREY Assistant Director for
SECTION G. E?flHATE OF POTENTIAL Operations________
1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES
lUR^CTlONS- Considerinc others of his grade and type of assignment, rate the employee's potential to assume' greater
rcsponsibs 1 i ties. Think in terms of the kind of responsabtlity encountered at the various levels in his kind of
work.

• ALREADY ABOVE ThF IFvIL at WHICH SATISFACTORY PERFORMANCE can BE EXPECTED

MAK ING PROGRESS.
,£L Al WHICH i. A r I Sf ACTOR* PERFORMANCE CAN ?L EXPECTED 
MORE TIME BEFORE HE CAN BE TRAINED Tu ASSUME GREATER RESPONSIBILITIES

2
• ILL PROBABLY ADJUST Gu I rc mure rfspanstair duties aiTncuT further training

NUMBER 7 • AN EXCEPTIONAL PERSON RhO 
LEVEL RESPONSIBILITIES

ONE OF THE FEW RHO SHOULD at CONSIDERED FOR EARLY ASSUMPTION Ol HIGHER

MRFX'TICPiS: thu question' No If your

SL'ITAH.E TRAINING.

column, If baled on opinion of hi a potential coionn,

DESCRIPTIVE RELIEVE
op.niom on his Supervisory potential in this situation 
individual rs-ulo be a wear supervisor in this wind of situation 
INDIVIDUAL »'/AU BE an AVERAGE SUPERVISOR IN THIS ■I NO OF SITUATION 
individjal •gulp be a strong Supervisor in this situationBEL IE<1NUMBER

ACTUAL POTENTIAL J DESCRIPTIVE SITUATION

3
a l«oy» f»t •**•€ joi (truck 'iririti. »t enogrtpher s. recAmciana or proftinoml spe-
etmltsrs pf vinotjt kinds) rmiri costAtt vitm (•■iOiAft s u sc to i »* 1 < s •$ miomcnI (First lint 
Itiprrvi tor )

3 a 4»Cu> of tuxi^iioii smo outet Tmc sasic for (Second lint suptrtitora)

3
a 6«oup. •- <>1 * • • . c • mat mor sc *up<avi »©•». shicm is st Mo«n hi for major, flans, orsanitavior 
mt ROLicv (Fttcutitt level)

3 •M1N CONTACT •1Tr IHKlOIATL 1USORO1NAft» Il NOT FS(CU1»T

3 r
• IMWCOIAfr SUSCRO 1NA TCS* Activities ARt -SlVCRSC AR0 (III CARCFVL COOROINATIOV

3 • «in iMMioiatt suRORotmatAi memos utustRs or t»t oeeosits s<a

;ixl* ( Spec* ty )

. REPLACES PREVIOUS EDITIONS _ ' —
^NOY^SS (Part I I ) OF FORMS 4* AND 45* WHICH SECRET 
1 ” *«f oesoicrc.'

Potential
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V indj ca n r»»r imhov»»*- •. *-*■*• «**ftt» »uplo» f« *»$ rMvuwu »ou» $«.-•?•».» s» on •' '

— •■•—.; ------------- :----------^-r-———.•. ’ ■■', 1 ------------:------------------------^FiCi^^t'Tyrxvr,——-
4- ccwuints concirning potewm ju. r

He has Indicated his ttsrUlingneaa to leave the Bev Orleans area^ he is’ eminently 
fitted to cdntiihe’:iki’Ms-’'5»se^^J,oh“aBd, with the jxssBihL&iOa^ptfbBy^IjasjlsticB, 

■ it 1» difficult to-conceive of anotherarea in CIA to which he wool! readilyTulapt.

• ■•'. • .••■-•■• ffQJM ______________

stCTioii h.' - • . ; • .>,.<■ 5-__rutuse pims_________;- . , ' ,______________
». TRAIN l*GOfi OTHtR OE¥EL'?*MENTXL ;E**r<k tNCE <Pl An»LD; FoR. Txt iV?thkt7U*U / ‘ '

Bo further training or expedience planned or considered necessary, with the 
exception of periodic aeetisga: of theCD/00 field chiefs.

NOTE OTHER FACTORS. . INCLUDING CIRCUMSTANCES. TO 0E TAKEN INTO ACCOUNT IN 1 NO I ¥ I DJ AU * 8 FUTURE ASSIGNMENT!

See Section G (M above.

J>£CT I ON U.DESCRIPTION OF IN DIVIDUAL;‘ 

QlKECTItJNS: This section i» ornvinr< it an aid to describing thr i:r! a v i<lua I as you ire him An the job. Interpret 
the words literally. On the p*re bet?* .are a series of statearnts that apply in some degree to most people. To 
rhe left of each statement is * bow wder the heading "category; "* Heed each statement and insert in the bos the, 
category number which best tells nu<h the statement applies ta tKe oerion covered by this report. '

X - nU( NOT TrtlSi H£nCE CAN GIVE NA C* INI ON AS TO NOR TXE DESCRIPTION APPLIES TO THE
, TN.'IWtOuAL 

t • APPLIES TO Tn? lVh!9vH TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 •‘APPLIES TO JN bJ <IAL TO A LIMITED DEGREE

8 . APPLIES TD IN? :»:?■*,'*L TO an AVERAGE OEGAEE .
4 • APPLIES TO iwr^'XU TO AN ABOVE AVERAGE DEGREE
8 • APPLIES TO 1NMUD.-AL TO AN OU TS TAfrO I NG DEGREE

CATEGORY STATlVtNT CATEGORY STATE* fN? CATEGORY STATEMENT

3
1. *»U TO Ilk m’»k«'t 

point o* »n« 5
II. HAS N 1 Gm Of || 2». it (rrtcint in oiscul-

5
l-::::::: * i *

12. (mows 0»ijn»ii'r« 2 |23. ir’litHnTJ OtCISlONS »l-
•j ‘ GAAPICSS Of OWW minus

5 . ....................... ... | 1 j. acciPfs Its. t» TMOuGHTfuk of O1»l»l

5 .. 4. IS t« • >$ *«*«««! O
14. AOWtTl Hit <**)•! 124* AOAAl Fill UWhtA fltllUil

5 5. sraivts «a»
«(• »»3 fill!

15 at'seowos »Ui ?9 ' !?S- Oll’kl’l JUD«l<il»T

4 6. ««o«« -•«(« ?; s< i« ¥ IS. 09£S Mil jM AiImQuT 
j’rin’l 5 its. II SCCUKITV CO11CIOU1

1__

4 3 17- couts ur air* ikw’iou 
’O H0IUA1

I
3 |lP« »» HUITHI

5 0. mai >»;?i L 10. IS OtltSAAW* L f2B. ah cRincisw is cow
i s♦«uc ri*t

A 9. GITS TMtacs >?»k A IB. Thinks cUm^.
C |t9- FACILITATIS SMOOTH OPtSA*

Tl3N0»Mt$0««IC<

5- i 4 
IO- CAW Cd«l *+

to. ,«s*aa ms -•* ' ■

1 < M « ' «
*♦ y- ~ , o « a i m s 1 i v * i a , ♦ .

SECRET <„•'
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FITNESS REPORT <

r*

; ____ . INSTRUCTIONS^
TO ns A&lxfSTftrive Og PERSONNEL officig:'' Consott c'urfoat'^iiotni

TO THS SUPEgYtSOK: -go- 
dittch anti rtrifu th

1 • NAME

■'« ...u.rd rA.f
:-»oa Aa»a di srhorsotf yatit. tutftrtlofr' tttpontib It
■ar aftara he a»&Yda. DATE
Posted Pos. Ccnlrcl' W|C 1 >9' 5

ST SS OPTIONAL WETHEK OK NOT THIS FSTNESS A TOK HlVl
sTTTr rj

Qf BIRTH I >. Six'" V. (

22 Oct I9OO J _ ___________ _  BURKEj 
5> GATE OF ENTRANCE ON OuTV U.

__ 5. September 1$A71__ _ J 

». NATURE OF ASSIGNMENT

SECTION.I pa*/
(First) (Htddf)

Willlan :
OFFICE ASSIGNED TO

tlltd

9 September 1955

CURRENT POSITION

Chief, New Orleans. Office

OC__________
BRANCH

New Orleans Offic.Contact
to. IF FIELD, SPECIFY STATION:

Nev Orleans, Louisiana
tt* GRADE

GS-15
tj. PERINO COVERED BY THIS REPORT (Inclusive datesj

^9/9/5^ - 9/8/55
_ SECTION I I ( ** ( *J [*<( by' Susrrvisor )

19 September 1948.
FJR POSITION

The active management of a major domestic field office. This includes: (1) the 
supervision and direction of the professional arid clerical personnel of that' 
office; (2) within the broad directives of the Contact Division, the assessment 
of the Intelligence capability of his assigned area, the conduct of methodical 
exploitation of the Intelligence sources within his area, and the maintenance of 
close and affective relationship with Contact Division’Headquarters for the purpose 
of directing local exploitation along the lines of current requirements and 
priorities; (3) the effective support of all elements of the Agency, required within 
his area; and (4) the maintenance of all Federal, State and local liaisons necessary 
to the accomplishment of his mission.

SECTION III

HAD TVS OtTliS FOSM BSFDgS ATTBTSTlNa TO COHLBTS ANT ITBt

E. M. ASHCRAFT

GSORGE G. GAREY
SECRETFORM NO. ME REPLACES PREVIOUS EDITIONS OF 

! JAN 55*3 THIS FORM ■MICH MAY BE USED.
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TOUCH WINDED

CAPABLE

ThOuGhTFuL OF OTHERS

___ I___ L.

ABLE TO INFLUENCE OTHERS

SECTION V
•hat arc. his outstanding strengths?

Somewhat Inflexibly high moral and ethical standards

ALLOWABLE Tl

, CONES UR WITH SOLUTIONS TO 
PROBLEM*

DOES NOT REQUIRE STRONG AnO 
CONTINUOUS SUPERVISION.

SO. A GOOD SUPERVISOR

INFORMED ABOUT CURRENT 
mnu

34-

3?. EFFECTIVE 1 N D I5CUSS1 ONS WITH 
ASSOCIATES. --------- -----

JB. IMPLEMENTS DECISIONS REGARD*

DISPLAYS JUDGEMENT.

GIVES CREDIT WHERE CREDIT I 
DuE.

IS SECURITY CONSCIOUS

• -

- i ■

. 1

Complete integrity, high standards of behavior and accomplishment, the ability to 
induce cooperation at a high level, experience in domestic collection.

SECRET
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fa coNVtowf*

-Integrity and.general ooopetehce.

I"

^oif
HOT. r.Athl.S 09 you RCCMMCHO TOO THIS IHOIVIOUM.I

None, beyond periodic visits to Division headquarters

See B. above.

SECTION VI

A. o/eTvrrws: c->«

hi
and fit

C.. DlDECTlOHSi B»

DOCS NOT PERFORM DUTIES ADEQUATELY HAS AN ANTAGONISTIC ATTITUDE TOWARD Th£ AGENCY

BARELY ADEQUATE IN PERFORMANCE* ALTHOUGH ME

AILS TO CARRY OUT RESPONSIBILITIES

PERFORMS MOST OF H I S DU’ICS ACC€PTA8LY( OCCA<

OPPORTUNITY.
MAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY.
IRKED BY RE STRICTIONS. . . REGARD* AGENCY AS A 
TEMPORARY STOP UNTIL HE CAN GET SOMETHING

TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE AGENCY..BOTHERED BY MINOR FRUSTRATIONS.. 
will Ou I r if These, continue.

A F|Nf PfRFQRMANCEi

sons known to the rater

TINGS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY

3. nbcctims-
b

PEER IN ThF AGENCY.
DEFINITELY has FAVORABLE ATTITUDE TOWARD THE 
AGENCf..BARRING AN UNEXPECTED OuTSlOf OPPOR» 
TUN I TV. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE AGENCY.

..WILL PROBABLY NEVER CONSIDER WORKING *N*; 
PLACE BUT IN THE AGENCY.

0. DIBICTIOMS: Cont,

conduc t on th 
habita, and e,

n job duIit•

a
□ ACTORY PERFORMANCE Can' BE EXPECTED. 

ING PROGRESS. BUT NEEDS MORE TIME IN

GRADE CAN BE RECOMMENDED. 
IS READY TO TAKE O.N RESPONSIBILITIES OF Th£
NftT Hlx>ER GRADE. BuT MAY NEED TRAINING IN
SOvE AREAS I___ I

Ht SHOULD BE SEPARATED

Or DOUBTFUL $U I TABIL I TY. . WOULD NOT HAvf AC 
CEPTEO HIM IF I HAD KNOWN WHAT I KNOW NOW.

THE NEAT HIGHER GRADE

GRADE
AN EXCEPTIONAL PERSON WHO IS 
who should be considered for

ONE OF THE feb

AGENCY.
A FINE EMPLOYEE - HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS OF ThE AGENCY.
EXCELLED BY ONLY A ftW IN SUITABILITY FOR AORK 
IN THE AGENCY.

SECRET
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ISSUED IN LIEU OF FORM 50

NATURE OF ACTION

EFFECTIVE DATE

POSITION TITLE

IO-CONTACT-CH

CHANGE IN OCCUPATIONAL CODE AND/OR TITLE*

------------------ ... ... — .. - , ... . _ - ............ > ' -------- -- ----------  

31 MARCH 1955

NEW CODE NAME POSITION NUMBER
' ' ‘ ‘ ................ .. •___________

GS-0132.21 BURKE WILLIAM P JR K 195 ! Oil'll

APPROVED

SECRET



WILLIAM P. BURKE 

Post Office Box 1016 
New Orleans, La.

1 • 6 December 19!A

Mr. C. F. Camp
Chief, Personnel Procurement 
Central Intelligence Agency 
Washington 2‘j, D. C.

Dear Mr. Camp:

I am today in receipt of your letter of 
1 December 19?^ concerning Mr. Clapp's visit 
and. Mr. McBride.

I was not in New Orleans at the tine when 
Mr. Clapp was here and accordingly did net 
have the pleasure of seeing him.

I am sorry that Mr. Clapp did not succeed 
in making contact with Mr. McBride. If I 
happen to learn of a more recent address of 
Mr. McBride, I snail pass the information on 
to you.

Very truly yours,

• "l , ' ~x '■

William P. Burke



i .i®/F - l-19Jl-b

SEP ,j i. <.?4

’.(EMOhANDtV FOHi Deputy Director {Intelligence},

StipjyXTt Ca-r.e»lat'ior. of DD.’I Perionr.eli

1. Fe.r the ;>an tiReveral months -ny office h.<e had an urgent snd a 
continuing ree l for lots 1 i t cer.c.e about '•'mtftr.aXs -- for intelligence in 
suets ■.•ar-.ety that at one .titie or another alaoet every ?D.-I cornxsnent" 
ehntributod.

2. Fac.h of them — offices as well as individuals within the DD/I 
area — responded aitn a highly i:x-reselve alacrity and sonpletenoas. 
Their Mntr.s'it’.?;ss were thorough in their coverage and fast in their 
preparation.

3. t is difficult t»i cit-e the work of particular individuals and 
conrx-. rents of DD/T, hecaxie sr.:c>. i-«_- insrlc.uoua but essential labor mint 
".ever have .one to my att»-r.t‘or.. Risking the chance that sich work might 
Unfairly c'- unrecognized, '. nevertheless believe that the work of'the 
following individuals and uni ts-deserves special recognition.i

dix'.n V. Amatroiig, V.i.lt'n :i. Drown, Archie C. Bush and
David Ca'rspa, DC 1. ,

V.i*s Dorothy A.' i<r«xh.>, IVc-J® Burke, Hunter 1, 
Lesxe and i.loyd A. Ray, New ly'.eans field office, JO/C.

Will:*-. Ducha-ian, | 00,'C.

Vias Betty Didcoct and David *, Haley, Geography Divia ion, 
ORR.

Herman E. Greenawalt, Charles D. Stockton, Milton S.
Venexky and Fiobe-t J. Voakuil, Ca-tography Division, OKR.

Zygiund benchert, Richard V. Shamp and John E. Wilson, 
Photo intelligence Division, ORA.

Harry A. McCrea a.d Dawid K, McLean, 00/C.

Lawrence Snita^er, New fork field office, 00/C.

?<C3Ef



■ Office of Research and' Reports which put itsaajor resources? _,. 
at our disposal. dRR*3 geographic research ’area freely\gave us. 
the time of "trained cartographers and interpreters. Without their 
ski Ila, and the endless hours they applied ttaaa skills forua, 
our operations would have "been most difficult. CRH's economic 
research area contributed Leas only because »o asioed'for loss) 
economic intel li cence was .not . as vital as ge-'grafSiic intelligence 
to this operation. In a.iiitior., the major ocor»'d.e contribution 
was recognited and commended in ny 7 June 195b oeraoratxiun to you.

■f^?j2n._?t?a4cast_InfornatJon Division which monitored 
J.iAtfsnalan and related broadcasts with more than its usual care, 
and, among other special activities, arranged a direct wire 
service so that our field .headquarters unit received the monitored 
broadcasts laudlately. The entire division turned to its task 
with such unity that singling out for commendation the work of any 
of its people is impossible.

'r'~u»ign rkipurents Division which gave us translations quickly 
and in tZr priority needed." Its service was the more remarkable 
f t it." lack of a Western Hetlepnere un: t. Initiative, flexibility, 
<uii Wi 1 li as were substituted for tms organ; sational lack.

r r".-.2 ston wtiicn provided a wide variety of services we 
। iente-1, v.! h. ,ts own initiative proposed ?ther useful services, 

;■ re-d'-p led collection of Centra! American intelligence informa­
tion ty j",i< net-work of domestic field stations, it carefully 
wn’-ned the southern ports of entry into the United States on a 
.■..-•■ ur ’lay basis, it provided us with crwercial news clipping 
s.rvi.-es a.-.d the texts of news iroadcasta, and It located, sur- 

led in tan) cases interviewed Suatamalans within the United 
ftates in whoa we were interested.

CIA Library, especially, its Pook Branch. All coaponenta, how­
ever contributed. Its clipping service was reliable, alert, and 
tfen to render maxiaaan service. The Information Section promptly 
handled numerous spot requests and gave resourceful assistance 
well beyond the oonfinea of its routine duties. The Book Branch 
surveyed periodical and scholarly literature meticulously, arvl 
thus uncovered such information useful to a psychological campaign.

raphjes Register whose ftiotn Branch and Fl Im Branch both gave 
services much l-eyonl the nonaal course of duty, and showed 
ingenuity in locating and preparing special materials.

Avt

fW.K 0. WISNER
Deputy) Director (Plans) ;

5FCRET
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■ V. \: SECRET

SECUR.ITT l>iFOfiNMU4»~>
t

SEP ,\S 1954 .
BY.

PERSONNEL EVA LUATIC N REPCW’F’ f',r'

BURKE, 
or.Fict 

: i DDl/OO

.< William P.,Jr

J.PERIOOCOVCREO fit REPORT

STAFF OR :0 I V I S.IOH

Contact ■'
S. net of RtPORT 

"fT~| initial'

GRADE’
GS-15 

. 'BRANCH'/ ' „ 
I NeW Orleans

J.v,. ■

POSITION TITLE . / CD-00
Intelligence Officer (chief)
C~3 OtPTn. IF F.ltlO, $ Pt C I FT, $ TA T I OH *

■sza/si.
T. II JT VOUR HAJOR OUTIfS IH APPROAIHA.Tt OHOtR' OF IMPORTAHCE. WITH AflRItF OESCRIPTIOH OF (ACH. OMIT MINOR OVTItS 

General' and ceta-ilea ;suoervis ton, e.ircct Lon ana support of- the activities 
of personnel .attached to?the wew .Orleans Office., with a view to •insuflrif. 
the’ highest standard’of professional, ;.nu' clerical 'performance .'and. the 
•nost •cbriplefe coverage of -the .'area within this office's Jurisdiction. . .

■vn<i 1 pie teen Ca tt on of policies ori^i ria tec by'higher eche- 
me of liaison with field jnstaLla-tP'ons of other. 1AC ■ 
- purpose ,’of c ffec’t Icoordlrurtidn-.'o'f boric Stic intelli-'

cchce collection; Collecfibn uau -reporting • of positive foreign intel-’ 
•licence tnforr.ation ‘froa.'•domestic nonjjovprnsient'al sources.'. Provision of 
support to other cornionent.s of CIA. ’ ■ ■ ' ,

Ions

6« LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

. Name of Course Location Length of Course Oat* Co-pl.t.J

one

9. IH JIHAT TV Pt OF WORK ARC VOU PRIMARIjlV' IHTtRCSTCOt

IF DIFFERENT FROM VOUR PRESENT JOB, EXPLAIN YOUR QUALIFICATIONS (APTITUDE, KNOWLEDGE. SKILLS!

ted

io.

st- 1954 .
DATE SIGNATURE

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNDER ITEM 7 ABOVE.

He performs these duties conscientiously and efficiently*

FORM HO. 
MAT 1932 37-131 SECRET (Ov.rl

-3/3/^
r i

L^e



SECRET
■! stcumrr inFdim*rio»

- - a"lcewPr’pa>>,.
IE. IN WHAT RESPECT IS this PERSON’S PERFORMANCE OH PRESENT JOB HOST pOTICEASLT GOOD OR Oursrn.IHGT

. By the maintenance of hla office and official relatSfft^jLpac 
traditional independencekand integrity, on a firm and hiph/l

■ea of peculiar

1). ON WHAT- ASPECT: OF PERFORMANCE. SHOULD",THIS PERSON'CONCENTRATE EFFORT FOR AfJty^ j^^EMEM!! '

. ;■ To continuing his present eff artsto reach a broader understanding of the whole 
intelligence problem, both within CIA and in the lAC complex. To a more tolerant 
approach to support problems.

IN.^COMMENT ON THIS PtUON’S ABILITY TO NANOIC GREATER RESPONSIBILITIES NOW OR IN THE FUTURE

He Is capable of greater responsibilities now.

ARE THERE OTHER DUTIES WHICH BETTER SUIT THIS PERSON’S QUALIFICATIONS! IR.cow..nU tppropri.T 
poastbl..!

No

It. WHAT TRAINING OR ROTATION 00 TOV RECOHHEHO FOR THIS PERSON!

None, other than periodic visits to 00/C headquarters*

i IF PERFORMANCE CURING REPORT PERIOD HAS SEEN UNSATISFACTORY, THERE IS ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 
PERSON OF UNSATISFACTORY PERFORMANCE.

18. THIS PERSONNEL EVALUATION REPORT HAS SEEN ,01SCU5SE0 WITH THE PERSON EVALUATED.. ADDITIONAL COHHEHTS INCLUDING 
COMMENT OH ITEHS J, 0 ANO 9. ARE SHOWN BELOW UNDER ITEM 00.

re shown

_________________________________DATE_________________________  

19. I HAVE REVIEWED THE ABOVE REPORT. IConm.nta

to

SECRET
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Total Military Service

ritASb tiio ixsttvcfioit' 3ntir atrort nsrumc ran rom

STATEMENT CF FEDERAL CIVILIAN ANO MILITARY SERVICE 
- . ■ ---.i ilium F. vr. f ./ '• '

C»»ict o- .
‘?.p ■ ; .

il.vlSIO*
.C^ntrct-,

P»A<CM MCTIvW
■ ■ -M^’v jJM’psns .

1, FEDERAL Ct VILIUSERVICE .SEGia ellH This »G£«C». ,*<£>. ECllC* I.' Rf-VIVSE • C"'ROMO'lCGIC*l CRGfR)'

•&V? ■ ■ LOCATIO*
"Ffe’CH TO . r'orii SfrvjcV

T • • IN. . C*. •0 • 1«. n«’. M9e ’ r*.-

Central Int <•! 1 •--.enco-A-cncY ■ - J.a • c ..] ''4-7 r
r

- . . .» ,

-

// "n^ri

I'
t,‘-f y A ,

, Jr (/ . - t/
' z6.P . ,X JL

Z|.N,.4Z
Total Civilian 3orvico

Il MILITARY SERVICE (laciuoe ONLY PERICOS CP ACTIVE OUT/; CO 001 IMCLUOE TERMINAL LEAVE)

6RA'»CH; OF SERVICE
FROM • TO TOTAL SERVICE

GA. m3. TP. 3«. MC. T«. 04. WO. ip.

’’ S Vnrir.e Corr s ' (!;<'>-‘rvo) Q 19-1:1 Ill IS-15 ? u / i
J

1

III CERTIFICATION

I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of my knowledge

bl

IT REMARKS: (CO*.':««I»G ABOVE SERVICE) V FOR PERSOWBEL qF-ICE USE ONLY

MAT BE COMTUUfO Cl *iOH-DET*CH*fllE 5 ICf

TOTAL CPFOt table service

DATS mCnTnS TUBS

-3 S' '1
- - ■



<1 pctwd

CEATttAL IXni.UGF.ScF. ACKXCT A.i<jt«^e*r Orleans Office
L Fmplajra'a mm.

1
1 Hl»<b >o

U18
Er. Millan P. Barite* *p CP-15 $10,750.00

PAY ROLL CHANGE DATA

It. Ap^rop<falloe(a)

SAME PAT OVFMFIMK VltitM FAY TAM______ RKT. BO.N|» NEflW.

1. Tnolc^a 
normal

Bursaal
*

■' * « "

9. Pap ibla 
period

’ -*• A J
________ A<‘

IL Prepared by

PUHSUANT TO DCI DIRECTIVE
EFFECTIVE 24 OCT. 1951
SALARY ADJUSTED TO S U

U. Aedliad by

14. U~<i» U. tuie taU
O

bA^0„_ilPa?5P,QO_>ll,O>3O^ol
<*oadu<t to

(M——

feed Md aertlee aad 19. SuapooM 
- date

10A2/51
20. WOP >|ai» (till la appropriate «pa<ea rvrcrlbg LWOP durint felUwia* perioaar) 

Peried(«) t

(Cbcrh applkabta bo if la eave ef eaeeae LVOP)

F»b 1. 1^’4*. Gmcral Rpfulaileda No. I GJ

■ ftsaa-
O Io LWOP aiatus al asd at wattle* period. 

________ Hitrri)_____lalttlfl of C!*rt

PAY ROLL CHANGE SLIP—PERSONNEL COPY /pl1
ft U. a. «Mve»NMONT PflINTINO OPPIM
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5K-^ .. XHTorsaiioix

NOTICE OF CHANGE 2
Oil CHANGE |N ,“OG IT

'N F»OS I

■I.CN DE
T 1 ON
S IONA

CLOTTING AND 
T I ON

NO , .CHANGE . 1 N CRADC . , i st involved

DATE OF T O A P i-' :~
C F F D A T E OF PO .S 1

i;
C V A U
T. I ON !”

E FEO 
LOTTI

19'J 
ng . n 4 MARCH .53

OO CONTACT Dl-vi S3 t.ON - .

NAME C< TITUS.
F c: R G O N 

'■ . . GRADE.
s; E R 1 E s

G
PCS I T 1 ON 
N UM D C fi

U3URKC WIULIAM P 
IO CHI E.F

GG 133 1 s I4 1 S3 □

RAY LLOYD ANTHONY 
INTEL OFFICER

CO ion 1 4 t< 19 6

LEAKE HUNTE!’: C ! 1 
i n tc: l o f f i c e: r

o o 132 1 4 K 1 £? C. O 1

CRANOAO DOROTHY A 
ADM ASSISTANT

G S 30 1 T K 1 9 7

LATNO JOAN r.!C~T 
1 NTtiL OFF 1 CER­

GE 132 7 14 190

NA O C L GERTRUDE Q 
SECRETARY STEMC

G!3 31C •s K 1 9 9

DUFFY GLADYS E 
GECRETARY Cl T C. N O

G £3 310 s K1D9O1

ANDERSON MAY HELEN 
C L C RIC ETENCGRAPr

.. CO 3 12 4 •4 SOO

HOUSTON OFFICE

R 1 G C H E ERNEST A 
IO CHIEF

CO 132 1 □ i< S O 1

HAYNES DEN.P 
INTEL OFFICER

GO 132 1 4 !< 2 O 2.

IVES GEORGE O 
1 NTE L OFF I CER

GS 132 1 3 1420 3

20
cormssi’iit
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• ' * ’• ■ .
■ Public Law-513. approved May' 13. 1950, 81st Congress (2nd Session), 

-is quoted verbatim herewith:

■ ■' ' • "AN ACT.

"To enhance further the security-of the United States by prevent­
ing disclosures of information concerning the cryptographic systems and 
the'communicat ions intelligence, activities of the United States.

.. "BE IT ENACTED BY THE SENATE AND HOUSE OF REPRESENTATIVES OF THE 
UNITED.STATES OF_AMERICA IN CONGRESS ASSEMBLED. That whoever shall 
knowingly and willfully communicate..furnish, transmit, or otherwise 
make available to an unauthorized person, or publish, or use .in any 
mariner-prejudicial to the safety or interest of. the United States or for 
the benefit of any foreign government to the detriment of the United 
States any classified information II) concerning the nature, prepara­
tion. or use of any code, cipher, or cryptographic system of the United 
States or any foreign government or (2) concerning the design, construc­
tion. use maintenance, or repair, of any device, apparatus, or appliance 
used or prepared or planned for use by the United States or any foreign 
government for cryptographic or corcmuiiicatioh intelligence purposes; dr 
(3) concerning the communication intelligence activities of the United 
States or any foreign government, or 14) obtained by the . precesses of 
communication inte11igence from the communications of any foreign 
government knowing the same to have been obtained by such processes, 
shall be fined not more than $10,000 dr imprisoned not more than ten 
years, or both.

"Sec 2. (a) The term classified information' as used herein
shall be construed to mean information which, at the time of a violation 
under this Act, is. for reasons of national security, specifically 
designated by a United States Government Agency for limited or restrict­
ed dissemination or distribution

"(b) The terms ’code' cipher’, and cryptographic system' as used 
herein shall be construed to include in thoir meanings, in additions to 
their usual meanings, any method of secret writing and any mechanical 
or electrical device or method used for the purpose of disguising or 
concealing the contents. significance, or meanings of communications.

"(c) The term 'foreign government’ as used herein shall be 
construed to include.in its meaning any person or persons acting or 
purporting to act for or on behalf of any faction, party, department, 
agency, bureau, cr military force of or within a foreign country. or 
for or on behalf ol any geverument or any person or persons purporting 
to act as a government within a foreign country, whether or not such 
government is recognized by the United States.

"(d) The term 'commonication intelligence’ as used herein shall 
be construed to mean all procedures and methods used in the interception 
of communications and the obtaining of information from such communica­
tions by other than the intended recipients.



COiMnOthHAL
"(e) The term 'unauthorized person' as used herein shall be 

construed- to' mean any. person who',- dr agency which, 4s not authorized to ' 
receive .informat ion of'..'thecategories set forth in section 1 of this 

VAcV»-by *th'e<President, „or-by the head of a .department or agency of the 
United'States Government which is expressly: designated by the President 
to' engage in communication intelligence activities for the United States.

"Sec. 3. Nothing in this Act. shall prohibit the furnishing, 
- ■<upp_n lawful. demand, of .4-nf orma't'i.bh’ to any’ regulary constituted ,-: 

? committee of the Senate or House.of Representatives of the United States 
of’America, or joint committee thereof ."

tlZ'// fliVK 73 do hereby certify that

I have read, and thoroughly understand, Public Law 513, quoted above.

Signed:

Date : (£ /l/rvZ ______
Witness ■__
Posit ion .

Date : /■? Q--O



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION (gk) 130

7"Kt’ i> In notify y*wi of |/iv mllne alfcttlnfj

3. NATURE Of ACTION <WMC ATAMOAR9 T1RM1NOLO«T>

1. NAME )MR. — MISS-'-MRS. e»»l» AA»A. INlT'ALl »|. ,A»0 SUANAMil' 2. DATE OF BIRTH J. JUURNAlOR action n<? <. DATE

Mr. VlXHaa P. Suite, Jr. ifi 'll 10/22/1900 A/n/50

B. EFFECTIVE DAIS

Farlodic Step inoroaac >

7. Civil. SCKVICl C« C7HIR LtC»l. AU1H0HITT 

CIA Adala. Inst. 2O-A 
Dated 12/9A?

1J. VETERAN S PREFERENCE

FROM. . TO
Ragianial Manacpr OB-15
(mtolHganoe Officer)

G8-13 $10500.00 par damn

Operations
Contact 
Sow Orleans Office

Bev Orleans, leulalana 
j FIELD | | DEPARTMENTAL

B. POSITION TITLE

B. SERVICE. SERIES. 
GRADE. SALARY

ID. 0RGANI2ATICNAL 
DESIGNATIONS

11. HEADQUARTERS

12. FIELD OR DEPT L |

Regi onal temper 05-15
(Intelligence Officer)

OB-15 ' $10750.00 per annua

Operatlooa
Contact 
Bov Orleans Office

New Orleans, LouiaSAfia 
I 1 FIELD | 1 DEPARTMENTAL

.'XL ! I

OTHt*next Wttll

X

IS.
SLX

M

IS 
RACE

17. APPROPRIATION

lopoinr
OltAC Q» HLM

Bu./y-ise

RETIREMENT ACT'
(AtCiiSlQH*

£0. LEGAL RESIDENCE 
g CLAIMED (J PRUNED

STATE:
Lettlelana-
iD APPROVAL Hr

2105900 
529-301

21. REMARKS- THIS ACTION IS SUBJECT TO AIL APPLICABLE LAWS. RULES ANO REGULATIONS AND MAT BE SUBJECT TO INVLSYIGATION ANl .......... . .. . .
THS UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION NAY BE CORRECTED CR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

•Last equivalent galaxy increase 9/ly/W

Effielanoy Rating: EnaUant 
Approved 3/20/lt9

Conduct Report: Satiaffeotory 
Sated 3/6/50

ENTRANCE EFFICIENCY RATING)

AJnffiEV 3. YAH £330

22 SIGNATURE CR AUTHENTICATION

£ u. a oovi»s«t»» m.vm drrtca « tw

A PERSONNEL FOLDER COPY
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BUndtrd FWta 9* 
Aufwd IMS 

&& CIVIL 8SRVICS COMMISSION
'

? O' ' REPORT OF 
EFFICIENCY RATING

Form anproTrd. t
>s-.~ BudgrluurvM Ns. W-ROltA.^

ADMlMSTRATIVE-VNOmCIAL ( ) /
official: 

BEOL'LAB ( X) SPECIAL ( •) 
r&OOATlb.XAL < > .

m.Oi,;...,3Z12ZS2.„.................L luuiotl oil performance during period from ._jZ2xZJx2____0. to .. ,jZi2Z5Q..-..^..

___.—jWliai..i=x.iEiu±fl>-.»IrJu_; ■ ^InLo.llluiacflJ-rrici)x.......'j;-15....„.___ __________ i___.
(Nam. ot «mpl<vw) . ' (T1U. it petition. xnke ood (r«4>>

.Qu^J.CDnt.ict._____ ________ JL____ ■ ■ • ........... ......... ....................................... ...
' (OnrBhliatfo®--Indlrstaburoau. fi«M «UUoo>* -

Onijnesokuiw 
.MARK EMPLOYES 

V if adequate 

— it weak 

+ If outstanding

1. Study thclnatructiona in. the Rating Oillcial'a Guide. C. 8. C. Form 
' -.No. 3H23A. • . - • .

2. Underline the clcmcnta which ate especially important in the position.
3. Rato only on elements pertinent to the position;

a. Do not nite oh .elements in ttnhes except for employees in admin­
istrative; su|>crvlsory. orplanning positions..

# b. Rate administrative, supervisory, and planning functions on 
clements in italic*.

CHECK ONBi

Administrative, 
supervisory, or 
planning_— □

All others □

____ (1) Maintenance of equipment, tools, .Instruments.
(2) Mechanical skill; ..

-------(3) Skill in tho application of techniques and pro­
cedures.

____ (4) Prcscntability of work (appropriateness ot ar- *- 
■ rangement and appearance of work).

.AcC (B) Attention to broad phases,of mislgiunenti.
(6) Attention to pertinent detail.

____ (7) Accuracy of operations. ».
___ .(3) Accuracy of final results.
_(9) Accuracy of Judgments or decisions. *”
.J?. (10) Effectiveness in presenting ideas or facta.

____(11) Industry.
____(12) Rate of progress on or completion of assign- 

nicnts.
..•^(13) Amount of acceptable work produced. (Isjpnrk 

based on production records?___
' CTra «»r no)

...-<:(14) Ability to organize his work. ■
^□-7(13) Effectiveness in meeting and dealing with 

others. -ui-m.-.-1' .»

__...(Ifl) Coopcrativeneu.
____(17) Initiative.
___(1S) Resourcefulness.
Jjt.(19) Dependability.

: (20) Physical fitness for the work.

J?, (fl) Effectiveness in planning broadprograms
(£*) Effectiveness in adapting the werk program to 

^broader or related programs,
(S3) Effectiveness in devising procedures,

-Zt. (24) Kffrctivcnc** in laying out work and catabli*^ 
mg stani(t\rds of performance for siibonR* 
titties, . '

_____ (j?5) Effectiveness in directing, reviewing, and check­
ing th o work of subordinates,

(30) Effectiveness in instructing, training, and 
■ developing subordinates in the work, 

____ (ST) Effectiveness in promoting high working morale, 
____(S3) Effectiveness in determining space, personnel, 

and equipment needs,
____ (29) Effectiveness in setting and obtaining adher­

ence to time limits and deadlines,
_... (JU) Ability to-make decisions, 

— (31) Effectiveness in delegating dearly defined 
authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

-------(A) ....------------- ---------------------------------------------------------------

-------(B)

-------(C)

STANDARD
Deviations must be eiplolaed oq reverse sldoot this (bear

AdprtiM 
Kuiing

Plus marks on all underlined elements, and check marks dr better on all 
other elements rated.................................................................................. ............ Excellent

Check marks or better cm all elements rated, and plus marks on at least 
half of the underlined elements.......................... ;...................... . ......... . ........... Very Good

Check marks or better on a majority of underlined elements, and all weak 
performance overeveupensated by ouUtnndinic fierfornmuce... ............. —- Good

Hating 
official..

Reviewing 
official..

Check marks or better on a majority of underlined elements, and all weak 
performance not o%crc«uupenaatcd by outstanding performance............. Fair

Minus marks cm at least half of *h. underlined elements.................................... Unsatisfactory

Reviewed by

Rated by
iSiflMtUrV

Report to employee

(S^ualuiC d

Rating approved by efficiency rating committee

V. «. WVCMMlit «VKI la—M1TW

. 'fit



PERIODIC RAY INCREASE REPORT
0

Conineh
THIS QATC

Inordor to deterolno. whether theonployob neaod below I, eligible for a periodic pap Incroaoo It le neceeoarp 
that hie* (or her) ienedlete auporvleor eaecuto the.folloelng 'Conduct Report* and obtain the elgnaturo of the 
hlgheet euperwiebr-bauing knowledge of thbomployee'e conducts 
CCaOUCT REPOST 

Ult'OF EuPlOItt
lllian P.

This effiplo*ee‘s conduct has been satisfactory.

POSITION, TITLE ANO GRAOt
Intoll. Off. G3-15

J This emplo>ee*s conduct has been unsat 1$factory for the following reasons:

LTUKE OF REVIEWING OFFTCUrERtlSGQ-

RETURN TO: PERSONNEL DIVISION 
ATT: TRANSACTIONS ANO RECORDS BRANCH

37-1OS



civil. •«Rvice commission-. 
GCIVOtn 1*40 CENTRAL INTELLIGENCE AGENCY

fu^u xrrMvfo 
HUDUtr BURC*U NO.

NOTIFICATION OF PERSONNEL ACTION («b) 130

a. POSITION TITLE

1. NAM£ — MA*,—FI»«T~~M>Or.k.S IhtTI»L—-LA«T J

nr. Killies P. Sarto. 3F.

2. DATE OF BIRTH

M>A2/1900
* tze.Ati w *frJ I 4. DATS

। 10-28-49

Tide I* trt nolifv you i<f t/i# ftrUtm-UiU nrtinn ufffttinfj yttf cmpfnymvnf:

B. NATUR< OF ACTION |W*t efAMOABO TtfcMfMCLOOTl

Converaien^aixfilB. Act of 1M9
a. tFFCCTIVE DATE

10-30-45
7. C«v»i. ScPFiCE O< orwre Lsoal AUTMoaitf

Leiter - OCX -10-28-49
FROM TO

jteglanal-NSQa&r P-0
(IntelllgpHie Officer)

P-fi $10,305.00 per auawa
a. SERVICE. GRADE. 

OALARV

Heglanal itongsr 0-15 
(XataUA^pnca Officer)

08-15

Operations
Contact
Eow Orleans Office

aw Griesas, loaialsBaa

IS. RBMARKB

IB. VETERANS PREFERENCE
3NC t FT. I Io FOIMT I WWM I

sex
18. JO. APPROPRIATION

Ji JL 5Ki=3Qa.

1O. ORGANIZATIONAL 
DESIGNATIONS

It. HCAOqUARTERS

12. FfCLO OR DEPT'L

Operations
Contact
Ssv Orisons Office

Row Orlsaw, toalaiasia

Acting Chief, Feracaanel Pivlalon
14. SIGNATURE OR OTHER AUTHENTICATION

te POSITION CLASSIFICATION ACTION

______ .X___
20- Subject to C.S. 21. DAT2 OF OATH

loa
*

23. LEGAL RESIDENCE

ImitntxHi

4, PERSONNEL FOLDER COPY



FUhdfltd Form Ne, M
■ Aiuutt l'>Ui

U.fi. CIVIL SF.UVIUX COMMISSION

REPORT OF 
EFFICIENCY RATING

F<<rm tt’j'nirM. • 
Ku>IkH tlitfcou No.^SO-fDtU.-

At SISTRATtfE-UNOrFICIAL ( >
OFHcTALt 

BEGVLAB ('Z.) SPECIAL ( >
PAODAtldNAL ( )

. As otw-3/19./k9—based on performance during period from 9/23/.^St^............to ..JiZiSZ^L

VI 1,11An dLtzBuEka».:jte«.__ ______ IntftiJJiencej..... .................. u
: Warn* ©t *mpl©y«s) \ . (TlUrof poaltlcn, »rvk«% and grad*) .

00, CnntAnt.—----------;_.-™*™...___ ...............................__L..^..,____....._ __________ .-._____
(OrRQnlMtlrm-*-lc*dicnt>* bureau. dlvIrlon. Bnctlon. unit, field «t«tlo<O - <

ON UNK3 Br.LOW 
MAUK EMpLOTBB

V if adequate 

“ if weak 

+ .if outstanding
--------- . .

1. Study, the ihntructions in tho Rating OfliciaTfi Guide, C. S. C. Form 
NO.3R23A.-

.2. Underline the elements which are especially important In the position.
-3. Rato ohly.bn elements pertinent to tho po®*^00’

a. Do hoUrate on elements in t'M/ics except for employees in admin* 
istrativc, supervisory, or planning positions. •

b. Rate administrative, supervisory, and planning functions on 
elements in italics, -

CHECK OKS*

Administrative, - 
supervisory, or 
planning -.  □

AU othera...-  □

—... (1) Maintenance of equipment, tools.instruments.
____ (2) Mechanical iklll.
___ (3) Skill In tho application of techniques'-and pro* 

ccdures.
____ (4) Fresentability of work (appropriateness of ar* 

rangemcnVand appearance of work).'
— (r>) Attention to broad phases of assignment*

(6) Attention to pertinent detail.
__it (7) Accuracy of operations.
.._t (8) Accuracy of (Inal results.

__4? (0) Accu.racy_pfJudgmentJ_qr.decisions?J.
____(10) Effectiveiiera in presenting ideas or facts.
____(11) Industry.
____(12) Rate of progress on or completion of assign­

ments.
.—.(13) Amount of acceptable work produced. (Is mark 

based on production records?...... )
(Yea or fto)

____(14) Ability to organize his work.
.—■£.(15) En'ectivcnrus in meeting and dealing with 

~~onfera:—:--------- ---------- ---- ~
.JT(IG) Coopcrativeness.
-±.(17) initiative?
—±—(18) Resourcefulness.
—±..(19) Dependability.
____(20) Physical fitness for the work.

...... (if) Effectiveness in planning broad programs. ■'
____ (21) Effectiveness in adapting the work program to 

broader or related programs.
____ (11) Effectiveness in devising procedures.
-±. (24) Effectiveness inJguing^aut,work and fatahUah^ 

tug sGiiTdards of .performance for subordir 
nates.*

Jt- (2S) Effectiveness in directing. reviewing, anil eheefc 
i ygVi£work'oJ.&kliQraLudl£s,

Effectiveness in instructing, training, and 
developing subordinates in the work,

4x.. (27) Effectiveness in prvmotina high, working tn^r-nj*
: ____  (28) Effectiveness m detcrmisMig space, personnel,

and equipment needs,
(29) Effectiveness in setting and obtaining adher­

ence to time limits and deadlines,
zfZ. (80) Ability to make decisions,

(81) Effectiveness in delegating clearly defined 
uidhurily Cd act,'--- -------------------------------

STATE ANY OTHER ELEMENTS CONHIDEKEO

STANDARD
Dolallon© must be explained ©a rvveeae aid© of IhU Corm

Adjfttitt 
Haling

Plus marks on all underlined elements, and cheek marks or better on all 
other elciuvtita rated........................................ :......................................................

Check marks or better on all elements rated, and plus marks on at leant 
half of the underlined elements.......................................... -...............................

Check marks or tatter on ft majority of underlined elements, and all weak 
performance ovcrcom|«eriNated by outstanding (wfurmanco.................. ...

Check marks or better on a majority of underlined elements, and all weak 
performance not ovcrcornjieitsated by outstanding performance...............

Minus marks on at Trust half of the underlined elements...... ..............................

AdjtfliM 
Haling

£xccllent

Ncry Good

Good

Fair 
Unsatisfactory

Rating 
official..

Reviewing 
uilicuii..

Rated by..

Reviewed by .. .l<«

Rating approved by efficiency rating committee Report to employee............................
(Date) (Adjective W Im)
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PHYSICAL QUALI FlCAT ION RECORD

NAME '

- BURKE. K1LUZ& K ,

NATURE OF ACTION 

E.O.D. • 1 .

TITLE OF POSITION

Regional Stentger

CRAM

P-3

DEPARTMENT or field

Field

Subject was found physically iy.x ) f 
in the above grade and position. j_l Septemb

RECtMTENDATIONS:

23 tecenber 1943

it | |unfit for duty with this organization, 
er 1947

DATE SIGNATURE Of PHYSICAL REQUIREMENTS OFFICER



—RESiRia£t>
PERSONNEL ACTION REQUEST

Name.

Wllliara.iP. Burke/ Jr.
NATURE OF ACTION;

EFFECTIVE

Tfifiumlxatdly.
FOR SEPARATIONS. TRANSFERS OUT. ANO. RESIGNATIONS . 
LAST WORKING DAY:

CLASSIFICATION

DATE

APPROVED

JiGVAjusel£«tcu;

. VJCE. i 

.*......
. .vv- ' i 

NEW ,
QCALIFICAT IOS A .REVIER.| INITIAL.

-> 194b

rem hemonations most ftdehal service only 
SIGNATURE OF EMPLOYEE:

S ISAATURf t£A|CUT AIM) f

i i js*ru«ic /rr« 1t?,»er$c»j»hel branCpT \j • /

ruwM nu .. OCT I9463' 3

l;^a»rj»«JSSLC-x.2a;.T.T?rm-frw-awai-.^e^.-r.*^jr.^s-gy/sgsCTXa»TyrT.rcgrCT-ssgTr.--wiBa’ anfi'U»wuT,-T>m«aggMgw 

FROM . <■ TO

title Asst; Regional L’anager -
(Intelligence Officer)* /P ^Intelligence Officeff j '^- X

GRADE AND SALARY p-7. W&rSQ P.a.
k . ■/
P-8, CIO, 305.00 p.a.

OFFICE Operations Operations

BRANCH Contact Contact

DIVISION Control Mew Orleans Office

SECTION Southern I.A.O-. — 1 1
OFFICIAL STATION New Orleans, Louisiana New Orleans, Louisiana '

DEPT. OB FIELD Field Field /3o
REMARKS:

' -'2 A M '
RECOMMENDED: »XKia!XXKJfKH>QPWW«nfi^>TISBaaa«e£SKJe®fi0«J^

____________. __________2)RCE G, CAREY ’ |

DATE /7»s. • _

’ '<1 '___________ ____

Assistar. "Director for i i\



»O»** SO PAtt| 
UNtftP'MAHS

Own COMMIWON
QCIOAll l»4* CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
i name nm/ain «»>, nw Miiou-iMtiac iafti -• , ’’ I MH o» bTrih • , j jouRBALCRAciiOBNu-; 4 daif.

. Kr.Wllisa p. Burt»,*r. . ~ ,.■ ,''' "I 9/I7/I3M
rtii* »> >0,nonfy'yuu of f.*i» following Action Aff^tinj your »»np/ywnt:_________ , , ■______ ,, ’
1 NMUNi OF ACTION tUM 1IMNM TLBMiMOLOCY* 77 ‘ 'J * I* FICTIVL OATF. 7 2 CIVIL SLRVlCC OH OTMLH LEGAL’AUTHOHIIV

.CKasfte* A 'RrasstUn- SobsdaloA-hS

■_ - Aa^><l^^asd.|taa0ar: '' 
(ArtBlligentw atneaa1) 

F»7 . £8509.50 jsr aansn
su.frax)/

a position Ttrtt

», SIR VICE, GRADE 
SALARY

Eagicaal t&aagar P-8
(Ihtalllgenoe Qfnotr)

P-8 $10,305.06 par eawmn

Operations 
Coataofc 
Contnil 
Southern I.A.O.

10 ORGANISATIONAL 
DESIGNATIONS

Operations 
Contaot Branch 
Bev Orleans Office

8W Orleans, Andalaaa
II HEADQUARTERS

Bov OriecBS, Xnulalsna

[ i^FIElO [ | OLPARFMCNTAL 12 FIELD.OR OEPTL . [ 4 | FIELD [" | DLPARFMrNFAL

Do G ~ \

- oy^f/^7

14 SIGNATURE OR UTMEH AUTHENTICATION

w • uovtasMCMr FriiN*«MI o»*«c« )94| 703394

4. PERSONNEL FOLDER COPY :



confirentiai ■
Office MiTiiotandupi • united states government

TO i Executive for .Administration and Management DATE: SEP 15 1?AC 
from । Assistant Director for Operations

subject: Recommendation for. Promotion of lir. William Patrick Burko, Jr.

1. • It-is requested-that the-attached recommendation for 
promotion of Mr’J William P. Burke, Jr. from.P-7 to P-8 be approved 
even though Mr. Burke has not served the-required time in-grade 
as established in Paragraph 4c of Administrative Instruction 
No. 20-1. This recommendation is based upon the fact he has 
served in his present capacity as Acting Chief, New Orleans Office, 
00/C, for approximately one year and his performance of duty has been 
outstanding.

2. Mr. Burke entered on duty as Acting Cliief, Nev/ Orleans 
Office, 00/C, .oh 9 September 1947 in which capacity he is still 
serving. The position of Chief, New Orleans Office, has been 
allocated as a P-8.

3. Subsequent to assuming his duties as Acting Chief of the 
New Orleans Office, Mr. Burke displayed great initiative and 
unusual ability in planning his organization and without any loss 
of time, placed it on a higlily productive basis. Mr. Burke has not 
overlooked any possible sources of intelligence within his area,, and is 
submitting extreimely valuable reports, particularly those that pertain 
to Latin America.: In-addition, Mr. Burke’s office has produced 
comprehensive reports on the intelligence potentialities of Houston, 
Texas and } convincing this office that field offices
in both localities will be justified,

4. Mr. Burke's accomplishments as Acting Chief, New Orleans 
Office have been outstanding. Due to his unusual leadership the 
morale of his office personnel has been maintained at a high level, 
despite heavy working conditions,

5. Mr. Burke received an A.B. degree from Loyola University, 
New Orleans, in. 1919 an<i degrees from Harvard law School and 
Tulane University in 1923 and 192$ respectively. Ir. addition, he 
spent one year of study at Cambridge University, England. Upon 
graduation from law school, he became affiliated with various 
prominent law firms in New Orleans, and in 1937 established his 
own firm which he operated on a successful level until his entry 
into the military service during V.'orld War II.

6. Mr. Burke has an outstanding military record, having 
served approximately three years in the U. S. Marine Corps during 
VZorld War II, and being honorably released from duty with the rank

..... CONFIDENTIAL ; .I »



14-00000

of Major; During his tour, of duty with the U. S. Marine Corps, he served 
in the capacity of liaison officer with Selective Service and ‘
later, as legal officer with the Fourth Karine Division inthe A
Pacific.

7, 7. By reason of his civilian and military experience and 
wide acquaintanceship in New Orleans, Mr. Burke.is exceptionally 
well qualified for liis present assignment and is performing, his 
duties^in an outstanding.manner. In view of his superior accomplish­
ments and contributions to the successful operation of the Contact 
Branch, it is strongly recommended that Mr. Burke's promotion to 
the grade of P-8 be approved..

GEORGE G. CAREY



-00000

; 19 .‘lay 1948

Mr. William P. Burke
P. 0. Sox 1C16
Sew Orleans, f, Louisiana . .

Dear Bill:

Prior to leaving CIA, I want t.a record wy sincere 
appreciation of the fine 'eb done by you In Mow Orleans.

Your aciievsnent Is all the rero noteworthy when it 
is roie.-bored t!wt you started in your city s initio handed 
and wit’: little guidance or precedence. :.;it.hin t!io space 
of lass titan a year, you h.’v«» created an effective field 
office which iu now nakin" a :sl>;alfleant contribution to 
national intolli.’crco.

Inspect.!c-nn reveal th't. yrv.r relations with the local 
j^^Vf's^rrLritlvsia ?s.2 v?ll jih u*.vnur flli&nts 

are excellent, l-'otod also is '■’)•: liirh j.norale in your 
office.

Please accept ry conprstulr.t'or.:? for this oplandld 
record and accept s:y iTxtitade for your loycl support.

With beet w’rbsB for yor.r continued success,

Very sincerely,

EI^'TN L. STB17.T 
nrijadisr uotrer&l, C3A 

Assistant Pirector fcr Operations

ELSsrn y. ' J’'

cc: Personnel Fllea *z , '
Chief, 00/C S’ ,, s,
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Standard Fam No. 3t. R»». . .
Apprwed IVe. IP13 *

, ■ G & G Dvrt. Ur. Ne. «M •

REPORT OF
EFFICIENCY RATING

a« of a/aiAi- .... based on .performance during period from . .

F*<m approve*! - 
Pudcrt Bureau No 5()-Rull. 
AR'tvv*r»\fHr«* Mar. W. IMS.

ADMINISTRATIVE-UNOFFICIAL ( )
official t , . .

RMilLAR <7. ) ‘.SPECIAL ( )
FROBATIUNAL t TRIAL' PERIOD ( ■ >

........ 9/s/A.l...... to....... .3/3.1/48_____

.WiiliiKiL.£.;.Airkfl..i.._________1... JjitftIUie&»^XfiQer.. P<T...................
(Naina of Mnptaqrw) tTUlvof poaitton. *arx»c*. and trade)

..diata£i.axls...Uaatattt^.....................  ;....;......... ........................................ .
(OrrumtMte— Indicate bureau. itewa. wetva. unit.tWM rtattonl

; ON-UNES BELOW 
. MARK EMPLOYEE

V if adequate 

- if weak 
4* if outstanding

^•'StUThrthrTnstrixtions in the. Rating Official's Guide, C. S. C. Form j
• Ncvsksa.a' . . ।

2. Underline the,elements which are especially important in the position. -:
3. Rate only on elements pertinerft to the fvsxtton. .

a. Do not rate on elements in except for employees in admin- 
istrative.supervisory, or planning positions.,

b. Rate, administrative, supervisory, and planning functions on 
elements in italics.

■CHECK ONES

Administrative, 
supervisory, or 
planning.....

All others...........

(1) Maintenance of equipment,, tools*'instruments.
____ (2) Mechanical skill.

(3) Skill in the application of techniques and pro­
cedures.

........ (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work).

rt. (5) Attention to broad phases of assignments.

(6) Attention to pertinent detail. •
__... (7) Accuracy of .operations.
. . (8) Accuracy of final results.
.±. (9) Accuracy of judgments or decisions.

717.. (10) Effectiveness in presenting ideas or facts.

____(11) Industry.
—(12) Rate of progress on or completion of assign­

ments.
___..(13) Amount of acceptable work produced. (Is mark 

based on production records?’-......................... )
(Yea or no)

........(H) Ability t* organize his work. , '
71—.(15) Effectiveness in meeting and dealing with 

-----ethers. _________ _ _______»

.Li. t/j) yffectireneM in pfonmwg broad programs.

—(f-f) Effectiveness in adapting ths work program to- 
broader or related,programs.

____ (YJ) Effectiveness in devising procedures.
(#4) 'Effectiveness in laying out work 'and establish* 

ing standards of performance for subprdi-
, ----------------
« (?3) Effectiveness in directing, reviewing, and check- 
t _ ing the work of subordinates.

Effectiveness in ' instructing, training, and 
developing subordinates in the work.

JZL. (5?) Effectiveness in promoting high working morale.
_4. (fy) Effectiveness in determining space, personnel, 

and equipment needs.
—— (#9) Erfeetireness in setting and obtaining adher- 

. ence to time limits and deadlines.
(3t>) Ability to snake decisions.

--T--. (34) Effectiveness in delegating clearly defined 
authority to act.

STATE ANY-OTHER ELEMENTS CONSIDERED

____(16) Cooperativeness.
___ (17) Initiative.

.rl7_(18) Resourcefulness.
,rt(19) Dependability.

----- (A)

-------(B)

____(20) Physical fitness for the work.

STANDARD 
DvvUttoat taoat b« tiptoned on rvvora* »Wo «t (Ma fora

AdJecCiw 
rattnp

Plus marks on al! underlined elements, and no minus marks--------------------- Excellent
Plus marks on at least half of the underlined elements, and no minus 

marks...... .................. ..................... ........................................................... ........... Very good
Cheek marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus-marks............... ............................... Good
Check marks or better on a majority cf underlined elements, and minus 

marks not owrcomiynsated^by plus rjM«sl .1......... .................... ............. Fair

Rating 
official..

Reviewing 
rffieiuk.

maras not o>rrcvHiipriisai«n4yi> ............. . ......................... ——. r<ua
Minus marks on a/kufst halfZf tA/i^.tferhqA^lementa........./* UnsatUfaeto

(Signature Official) . (Datol ,

Reviewed  
-I (Slgnatura of x^rM«ia« official) / Z

Rating approved by efficiency rating CTimmittee>^^.?rr-y / «. Report to employee-■

«0H*muxt Mc*ra« omet M-SSlTT-t
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Aaaistut Director fair Operations ' 9 Odtoter 1947 /'■/<.-j. 4'..'■

Exseutlre Director '■ /■

Idsatifieatdea-fofCcntaet Specialists y

1, Attached are»

a, .Three original letters, of introduction dated 9 October 1947, signed 
by the' Dirowtorof Central Intelllgonoo, registration number 104, eopy l «■ 3, 
to be issued to Mr, Fllllsa ?’« Bur'cgJ>. jr«» Chief of the 8cw Orleans office 
of year Contact Branch, and coplea 4 and 5 for record purposes,

b, Three original letters of introduction dated 9 October 1947, 3i$wd 
By the 14 rector of Csntral Intelligence, registration number 106, copy X » 3, 
to be Issued to Mr, Jey Bit, Hooves, Chief of the Pittsburgh office of your 
Contact Srami, and copies 4 and S for record purposes,

a, Three original letters of Introduction dated 9 October *947, signed 
by tho Director of Central Intelligence, registration msabor 103, copy 1 ~ 3, 
to be issued to Hr. Harrison <i, Reynolds, chief of ths Boston office of your 
Contact Branch, and copies 4 and 5 for record purposes,

d, Saaplo of letter of Introduction to be used in connection with above 
letters, to be ■written and signed in each case by the field office chief 
concerned,

8, The Assistant Director for Operations may request additional similar 
letters.when new field offices of the Contact Branch are established and wtea 
field office chiefs are changed,

3, Instructlma relative to accounting for the registered letters Bignod by 
the Director will bo issued to you direct fraa the Central Records Division of 
the Services Bramah, AAif.

4, The Chief, Personnel Branch, AAV, will place a notation with the person* 
Bel records of each field office chief to when those letters ere issued, and will 
bo responsible that those individuals are not reassigned or separated until those 
registered letters hare been accounted for and withdrawn for destruction,

6, The Assistant Director for Operations and the Executive for Inspection and 
Security will cense such inspections to bo node of the use of those means of identi* 
fl cation os will insure maintenance of adequate security in connection therewith,
« FOR m DIR? CTOR OP CESTDAb ISTSU.1 fEHCBt

r l. i. SKAJraoar
4 Enclosures Actlng-Pxecutdre-Dlreatar

1, Ltr fr® MI re William P, Burke (copies 1-5) fyrM.
8, Ltr frea XI rs J ' t. Racree (copies l»b)
3. Ltr frea XI re B. m Q, Reynolds (copies 1-b) :o« Chief, Pers Br.
4. Sasple ltr of intn " jUan to bo used by ol-defs of 1 *



12 September 194?

MEMORANDUM TO: Chief, Personnel Branch 
Executive fcr»A & It

SUBJECT! Detail of Killian P. Burke, Jr.
i ’

REFERENCE: 37-3, "Personnel Action Request," dated
10 July 1947

It is hereby requested that your records be narked 
to show that A'r. Burke has been designated Acting Manager 
of the New Orleans Interagency Office. It.is net intended 
to recruit anyone against the P-8 Manager position.

HAYDEN CHANNING 
Executive Officer 
Contact Branch



AFFIDAVIT

STRIKING AGAINST THE FEDERAL GOVERNMENT

CENTRAL ICTELLISEN'CE GROCE  ' / . ; .
<b«n. o» iiiu.l Iguatau o« office!

. ' s ... . -

.. 'WASHTinTOH. D. C. -.
<fl«c« or cmflovmcht!

I. WILLIAM P. 3UP.KE, JR». oo hereby swear (or affirm) 

THAT I AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF THE UNITED 

States and that I will not.so engage while an employee of the-Government 

of the United Statesi that I am not a member of an organization of Govern­

ment EMPLOYEES THAT ASSERTS THE R I GHT TO STR I KE AGAINST THE GOVERNMENT OF 

the United States, ano that I will not while a Government employee become 

A MEMBER OF SUCH AN ORGANIZATION.

Subscribed ano sworn to before me this // 7 oav of

September.19 Ii7at Washington. state of D. C»

C/ f
Appointment Clerk

Chapter 145, Title II, Sec. 206 

&ot of Juno 26, 1943

F°«M NO. 
«CP I IJ«OI
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f*tan«1ar*1 Form X«*.

U S'Cini
U S- C. Ltejt Utt. Na 4O!>

Or /H OF OFFICE, AFFIDAVIT, 
AND 

DECLARATION OF APPOINTEE

; __ .......
(Deportment or ErtulJiahateet) (Bwwiu or Diviitaft) (H>k« ut EmptoymenQ

a. : i,........•??.•..........  L...___ ....:...... ..... ................. .........
OATHOF Do solemnly swear (or affirm) that I will support and defend the constitution oftho United 
OFFICE States against all enemies, foreign and domestic; that I wilt bear true faith and allegiance

to tho same: that 1 take this obligation freely, w.ithout any mental reservation or purpose of 
evasion; and that I will well and faithfully discharge the duties of the office oh which I ani 
about to enter. SO HELP ME GOD.

B. .Do further swear (or affirm) that I do not advocate, nor dm I a member of any political party
AFFIDAVIT or organization that advocates tho overthrow of the Government of the United States by force 

or violence; and that during such time as I am an employee of the Federal Government, I will 
not advocate nor become a member of any political party or organization that advocates tho 
overthrow of the Government of tho United States by force or violence.

C. Do further certify that (1) I have not paid or offered or promised to pay any money or other
DECLARATION thing of value to any person, firm, or corporation for the use of influence to procure my appoint-
OF APPOINTEE mont; (2) I will inform myself of and observe the provisions of the Civil Service law and rules • 

and Executive orders concerning political activity, political assessments, etc., as quoted on 
tho attached Information for Appointee, and [strike out either (3) or (4)]

(3) the answers given by me in the Declaration of Appointee on the reverse of this sheet 
are true and correct; <

(4) the answers contained In my AppllcatiorXfor Federal Employment, Form No..............
datedS^....................;.................. . 19...X, filed with the above-hamed department

. • . or establishment, which I have reviewed,\ire true and correct as^of this date, ex­
cept for the>fcllowlng (if necessary, use additional sheet; if no exv-ptions write 
"none"; if (4^3 executed, tho reverse of this sheet need not be used)X

Subscribed and sworn before me this ....42!'.V.... day of

Washington................ ......................     P?..P?
<cn»> ' ' (State)

' Chapter 145, Title II, See. 2C6 ..
[SEAL) Act of June 26, 1943 * s“,noh"01

.Appp in . .Clerk.......................................
.......................................................<W....................... ...................

NOTE.—U the oath is taken before a Notary Public the date of expiration of hu commission should be shown
~ ' JO—3»C4- II9---------------- . -................ .

^.September 191;7........... Asst...Regional. l-ana[;er, ....2.'-L.0 a/”../.?*?.
TDuto Entrance aa Duty) (pbstbon to which appointed) (Dote d Birth)
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DECLARATION OF APPOINTEE
Thl» fo<ni. if re^ul»e*1 is Io bo completed feeler* •otina'eee *'t> d»i*v "Every gweatkMi meet S* 4 a > we red Iota* *Mt«aeni in this deelarritusa wv3 V* (po*a4t 

lot OOncelatioo <4 oppbchtioa or,ihuueul uttor ap^xMwttee ,L ‘-Fdlve personntsuA is <1 cn*>n4' *•* uwd wad be pik-oo.-ato*! oecvtdiegly.

X tteee th* u £ in <iL*J»iUon cutucify w mkittre r4 y'wirv ’(either' I y !-Jvxl k* w,fci whom you five or have lived within th«|>Mt 6
. tnor.ihk7 Yrs er N<>' /* ® _ II oOi fcw e<>ch such trJauie hU m tho Honk* tel.'iw Il_aa.ta.vy.ti <<kw <» law^ur* cvmptete.undwr'ltem Id.

4. Ptaoo c4 birth
(Sfafe or Country)

Indicate "Yes" rtt.' No" an»wer by placing X in propur- column

9. Ar* you a citizen of th* f/nitrxi State*? ..

i»i' n r*m lhn.y In this appointment has

I item 
NO.

Ihere Iren on 
iho persons Ihruuq

X II foretun torn have you furnished prod al naturalisation or 
cHuenship to (1) die U S. Civil Service Comnusacti

(2) tbl* arjency tn connection with this appcintment?.............

Wn» la Utt coin~»n numbers <4 item* tn which’defailed answers apply

X (a) Do you hoH any petition or oPicr urs)«r the Un*h«l Stahrs 
or any S‘uto Territory County. or Muntc.ruhtv?... - .......

Ji «0, slot* th* place. pczutuxi. and calory under item 12.

(b) Are you willing tnrewjn such position croHieelf it become*

9. Do you receive any pension or oil or Ivncbt far military or 
naval service or an .ir.nu.ty trom the U S. ar D C Government 

under any K’vtiremcnt Actf.............. ............ ............ ...........................
ti io rpvo d« tads under item 12 »tat.ng whether you were retired 
lor a9* length of servicn, or disability: amount rJ retirement p«iy 
u»d under what retirement act and rank. J retired Inun military 
or naval sofvua.

JO. Stnco you HM nnnhmtion resultin.j In th s apixMnhnent, 
hnvo you been disc far misconduct cr ut^Kitishiutory

servicr*. or furred to region trm; any prution '.................... ............ ..
If m «7tv«* under Item 12 where emj.ii’ycd. name and address ot 
employer and the roasori lot disch >rje m each ea.«»

11. Since you f>!««1 apnli'nftori resulting in this arpruntmenl, 
have you h®*narr*atfxt or summoned inf-icvcivti or military 

court a* a dr londant or indicted tor ar rennet*.) at any citonse 
(tetany or riiviemoancr)?....................... ....................................... ..
It so lor oavh <•!» <jiv« under Item 12 Ci) the date. (2) *he name 
and facatKVi u< th.i court. (?) the nature of the oiiwnro or violation, 
and (4) lhe j<ena!ty. t* any. imposed, or other dispsainon.

Ym IX S^xaco Kt defaiied arwwcn tu other queaUons.

INSTRUCTIONS TO APPOINTING OFFICER
The oppolnMn<| efbettr before whom the fcreoein.7 certih<M!«* it mad** ahol! 

determine to hi* own r itidnctiori that thia apfvunfwt would t>* in cuntorm-ince 
w.lh tn* C»*h St-rc-e Ac* nf<^..*able mrit^ervwe rule*, the War Service Cogu* 
kVior.*. and acts U Uangrea* pertaining tc appomunenL '•

Th.i" form ah&ufd be che^knd far heidmn of a!;iee penrioa. purchase'rd office, 
ruit’il .J11/ in < «>r.r>e«:!Kin w.'h any record ci : scert d.vhargu or .irre»t. prom.'* to 
vteerve provision* regarding paLucal activ.ty and pirticuia.'ly kr the Mu-virg:

(I) Identity of appeirt.** with the ripc-b.xtnt whose ar»*Mn,'T1*n* *'»« -suthar- 
ued The oj>7»r«r:!u*" 3 snna’^re and h.tnawri».nJ to lo compared w.’h t)>* 
opfchcvt’K.n andw ci'ier prr’inent papers The phrw.'Ml <i| (oamne* noy t* 
l .c*v'l '-I ” •■>>-•♦ t1.* .—.e.t.«'at eeit.hcnte. The aptvanhw may al»».» I® questioned 
on ha pwraonal iistery k.r agfvtetner: -.’J. pnnin rt.itemenu. I

(2) Aa*.— if di*v repancy exists betweer the date of birth and that on Of-phca-'' 
Levi an.i >i d-fin.'o <: jc adv '..nt t«vn ert.-.: it*, ed tor the pci-^uou t should Le 
determined that a; pii-ard u nc‘ ouUide the a.x * mge t^r <j^f«j.i.f.i®r.t. ’’

(3) C*U**nahip.—The re»;««wbt’>‘y ter ' rrev^oni of appropriation
acts prvhrtsLng or rottnctiag the exopkrytaent ci •..'em Ues with the «jpj*xhtmg

©fr..-*.y The ^v: Service Com.i'ismon indicates an apphcMbem sbowirvy tece*qn 
birtt- Ta! c:;—.*rs-..p h.is twwn venhed The ajTMunhtHj cancer should verify 
mtrrrjc.p Lie ’^t ci .e* or the letter ol a nhc-itv Jxvr. the C-vn.—*s»cn 
makes ne etTcVmert supevt fa proof c4 citirei.tfiip.or .1 the c.rt'»>ca''cv' srowt 
Jcee-^m rvr»i xxj ^.«s» .*.•! :?..?• .'.ite an its taco tha* .'.'teens)..p i«m teen proved. 
It the sn*wer fa o^estion 4 c4 this terra shows foreign txrth ot».1 •-•■c opp^'-iften 
shew* p.rtn ex the Uc-ted States, the case shcul * be referred fa the Oni Serwje

(4' Membese el Family.—-Sevtian 9 of the Civil Service Act pswades that when* 
*w»r tree* are a >\wr,!w or more meml'rrs ot the fair:! f tn ’fie c«au twd je.-vtee. 
no'otlec mecuet d iuch Lira ty n etiqtble tor uMvwnrment in ‘h it jerw.'e. Minors 
d.' n.'« e®9ar».s?i a .xtterer: merely by hv.raj at .in a-tarejs a Feren' ‘rctn
that r: "e :um-» CXx.. .uiei irvalmttg nxve than two mesrxwrs cs ! imily.

a„ wry.- e'.-’-nce should be referred tu the C.id Semvoe Com. 
rr-ssa.o or .s.c-'v ni:inen.’i*.^.'eprvaer‘j!ivej ter deciaon. Unasr Wir Seme* 

tie ovemrers et ’ ••4.'y prevision doe* ru.t apply M tevniveary appc*n>> 
CSTK.U to: me year or te*»

*. s. « <f e»i<in«AcrrK« l«—J33M-1
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- STANUARDFOWM/.'lAPARn 
UNHI ..

Civil M f < 0VM;$,lQfc 
. (XJOHIR

fo»m vwovta ,' 
•UOC4.T ■.'•KU *U

CENTRAL INTELLIGENCE GRG^.

notification OF PERSONNEL ACTION
I NAME iMR'-Mij*'MM . rijr,t- MtMN.1 irnftAL' USf) . ,i DATE CI-8IHTH I ‘ J JOURNAL OK ALT ION No . U DATE ‘ ' *

-b • • ‘ ‘ ' - 1 > ■ >. . • • 7

VUM».S. 10/22/1900 ■ 9 SeptCEfcor 19>>7
■ ■ .T*1 * 1 -t ■ ■ ■ ,.. - -■ — ■■- ■« 2* 7*“*^* " - ' ..... L 7- * ■! ■■ 1 I ■ II ■ • ■!! *. ■ I —I ■ !^. II ■ |~ . ■»■■,.«
.*7‘h7«ti»'FojfTo/#r/X you’of fhf followih^ action affectiiif your employment: ___ ' • sr. • ’’ .
5 NATURE OT-ACTION WS&TAIiMRDTEHMMOLOCVi'. ' ' 6 EFFECTIVE DATE j 7 CIVIL SERVICE OR OTHER LEGAL AUTHORITY ,

. Brne itfiA AppalntsaKit ' Schedule A>2O ‘

.< 0 POSITION TITLE

9 SERVICE GRADE: 
T. SALARY

lAsaistant SnglcBnl tttmfieex* 
(Intelllsenco Officer)

^-7 $3179.50 per annua

y-7

10 ORGANIZATIONAL 
DESIGNATIONS

It HEADQUARTERS

Operations
Contact
Control _
Southern X.A.O.

Bov Orleans, Ixxklaiam

f ] HELD j | OtRAilTMLNrAL '

u. remarks go-gtrifcn, Affidavit has teen prepare eseeuted,
12 FIELD OR DE»TL FIELD DEPART MENTAL

Sila appolritaant la node subjoat to the satiafaetaxy 
caai’lotlc® of a trial period of cm year.

IS. VETERANS Pf£fJn^*£.E____  —
NOKCtSPT t lOPOIir I WWII 1-WWI (OTHEPi 

51SAB- Will W«OOA . J i I

17 , 19 i 19 APPROPRIATION 
S€K I RACE.

H V
FROM:

10

2185900.001 
328-JU43

Acting .Chief, Personnel Bxeneh
stature OR OtHER~AU'THCNfl'CAnbN

1 16 POSITION CLASSIFICATION ACTION
‘ NEW VICE L A > REAL !

Bu.?F-2±Tet a oo.

I 20 SUBJECT TO C S 1 21. DATE OF OATH I 22 LEGAL RESIDENCE 
I RETIREMENT ACT . (ACCtSSCM ONLvSQ I.
I iu$-no> - n rL 1 - . a

Tea 11 SeptanAwrA? Loalelsm
W U t» GOS‘*’NW>,.T PHiNVlNC. OFFICF !»•■' -

4. PERSONNEL FOLDER COPY
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SECURITY OFFICE \ CONFIDENT I Al

.Investigation Report . . .

Subject: William i •, Jr.

To: Chief, Roro'onnol Bra'noh ' *

1. ' Investigation directed by: UiU

2. Sources of Information:.

3. Remarks

4. Recommendation: 
SEQiPiIY A----JV4L 

r<> THf. (>- fj.n

•.>■'0.55 •V'.'li',

«* uavS i'A<>.< afi.'.vt' 0 
INVALID.

Date: 20 August 1047

Number: 32450

AECO’.wiVjlD, IkOuC-’’' ‘iL'd.'ECT 
(•Caro:;Y :OX A?
! .v A l » t ? 
AM t’Jl’-'j UrU’J Cc?v Al 
ATE., This W'R.?vh HECOvE;

'"Security" "Of/icer, 
Etil-'-AL P* GS1SS ' 

t

CONFIDENTIAL

i^iUUlriL



* F^RSQNNEl ACTI®N REQUEST

NAME:

■.'iHian P..Burke, Jr., 
'NATURE ®F ACH0N: v

■Bur Arrbifitment
■m-fcnvE~BA,re: ~~ ~ ~ .

JLrw^u^yz 
ran skfXnaubns. TiMNsriaa out. anb nxsioNATieNa 
LAST WORKING BAY:

FOR NKSKINATIBNS FROM FEDERAL SERVICE ONLY 
SIGNATURE OF EMPLOYEE:

FROM

TITLE

GRADE ano SALARY

OFFICE

OFFICII STATION

DEPT. OR FIELD

DIVISION - 
------------ 4-------

SECTION

BRANCH

_ L_9P*? rations

Contact

Control

Field

Forms 3S-1, 57,- copy of Priority Request letters attached.
"• -/ -/* C Approved for appointment in grade P-7 at entrance salary;

of ^3179.50 subject to security cloaran
TOR THE DCI i *\___

Captnin, U£?J

RECOMMENDED: OFFICE CHIEF. BRANCH CHIEF. OR ADMINISTRATIVE OFFICER

FORM NO OCT I94637 3

DATE

(1514)
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ULLIJW P. BU8X3

6300 9t. Charles lyeso, Hew Oflesna IS, la.

6 July 47 11 Joly 47

COMYACTt Invited to Vashl&gton for Interview A Introduetory course

S 1/4 days tS.OO 31.60

?r:Kcw Griesas, la. to 0.0, A return 93.38 

Taxi froa station to hotel A return .40

$134.PS

j. V1D.W 0KT^e‘

;c T® * "-:
;< r..<a<sx;'<t: o’ C’
-•• JAMBS H. '•'*aV6

AJWIBISTaATIO^ $KWXCPS
9 V1.L7»«^ ftveW'yW A*
e Tjei^tgeut tfO* c.lr«we,fr,

e w 
e ee 

ie-’2
DOnALB V. MOlOAHt, CHIB? 

PBRSOKSSL P>»(W<£ft’
o?<x> oe
'j:?co J &O



9 Julylf<7

KBXQBhilDtBi: Executive for Inapoctlone and Security

3U8JSCH. I'UU'iia Patrick Burke, Jr.

In compliance with CIO Directive 15 and with authority froa 
the Pro J octa Rovicv Cywaltteo, thia broach will open < n Inter Agency 
Office in Hew Orlanns, loulsland ns soon an the neoeesnry personnel 
Bay bo processed for enr> toymen t. Thio Southeastern aroa of the 
United h’tates represents a fertile field for the operations of th# 
Contact Branch and it' is deeaed advisable, to open n Mew Orleans 
office nt the earliest yoislblo date.

Nr. WIUIhB fatriok Burke, a native of How Orleans, a graduate 
of Harvard and Tnlxna University low Schools and n former Mnjor 
in the U, S. Ksr’ne Corrs is under consideration for employment as the 
Acting Regional Manager for this office. In order that his employ* 
s»nt may he effected in ti e shortest.possible tlse, It is respectfully 
requested that a priority security investigation be granted on this 
individual. It Is realised that the totol number of allowable 
priority Inrest ig-.tluav is very limited, but in th" Ir.stnnt esse, 
the eirc’j-’st<»ncc« arc nr:oh that the cozrllsnce with this request will 
measurably aid in Vie soco<rp1 ishneot of the talsston of this branch.

John f. 51s.ke
Assistant ^Executive Officer 
Contact Branch



I SECRET
I . at.-.ignmhnt degcrirrm?; f.-rf

(THtr. i',r~ ' j; ly cor., leted (neo note o nt bottom of s.-.eet) In du-.-llcatc must 
ticcom;..iny- req i'’ ’t for nd.-,I :i:; ion.: cl' candidate to Assessment or Training Classes)

Request for: 
(») Assessment__ XXXX___
(b) Training_____________ ■ -

Candidate's name In full:. WILLIAM'PATRICK BURKE. JI*._____________ •___________ -

Cover name if necessary:________________ J____________ . ._____ 1 Date: July 7, 1947
A.', ■ I

Age__ 4G_____ ilex - - M______ Marital Status : jc®rr.lod__ branch: Contact Deck; Floltt
Specific station,to which candidate Is going:—Naat-Orlaaxia, La._____ , ____
For consultation call: 'i

Oeorge S. McManus ~ /■, 2311 2210 E. St, 103
firahch'Officer Sponsoring Candidate .Phone Extension Bldg ~ . Aoom Noi

Has Security Check been completed?__ 1__________ - ' d________J__________________________

Type of Cover:______ -___________________________________________________________ -
(Military; Govt. Official; Profosstonal; business; etc.)

Title of projected assignment: (a) Contact Specialist (b) Acting rfa.;lcnal Manager
Civil Service" classification and salary level of projected position: P-7 @ 8179.50
What will be the specific, duties of the candidate? (A detailed and concrete 
description is essential; a general job title Is not satisfactory.): Will
organize and run the Neg Orleans Inter-a^er.cy office in the initial stages
tfaa to eetahliah and maintain contact with tho top ezecitlvea of American

a'nlrh nil fn-aUn lnl.nl1tgonra jwnlUMa t-.m thnaa nwTiinjlr.Hnny rfin 

to his office.
What are the promotional opportunities in the projected position?______ Oood_______ ’

What will be the administrative or supervisory responsibilities of tho candidate?

(If none, write "none".) May nvantnally hnvn_ tn d1roC-t the ACttwlt-leg Of Ong
1-6 ..and, .ona. 1L17-7.

Will tho candidate work alone or with other people?____ A'ith Othera.________

If the latter, how many and what will 
to them, e.g., closely c neratlve or

be the candidate's actual working relationship 
relatively Independ ? The two-Xentionfld__

fibDVQr . Cln.a rnnpArntInn,

Will the candidate be working directly under a supervising officer? No____________
If not, how will his work bo directed and reviewed? By A'a ah 1 ng t on_______ _______

What will be the living and working conditions under which Che candidate Is expected 
to operate?__________________________ ;________________________________________ :________________

* For reasons of security, details such as student's true use or specific mission 
may be omitted in the cr of undercover personnel. If so sslred by the Desk.

FORM NO. . (Edition of . 1946 SECRET
OCT 1946 may be used) (over)
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quallflestlons do you wish the candidate tested for?-^nMof-fieeumy 
as he nuat live a normal life in his own home town while conducting a 
dl«4reet- opera ti-en-.—Ability-to-dlacrln;lnate-l>etwe<H»-valuable—'Intelligence ir.format Ion arid worthless. Ability to arrange facts cogently on paper.

- Ifcet-and - dleeretlnn. ■ ——-—■—- ; ■■■■'■-------------- —•—— ------------ ;--------------—— ------- :—■—■■ ■■
.■ Khat 'period and type .of training is considered necessary for'the candidate bjfc.ro •

■.7:p.iace=ier.t in the field? -About—thrfi®-s»»»k8—ln-Head-4ff40e-and-then—Intars^ency

Of floee^T-:—— ----------------— ---- :--- —-—— ------------ ------------- ■■------ --------=—■--- ——
. What special skills, or- knowledge related' to the Job dcou the candidate possess? .

toyola -University,—Ka« Orleans, AS,. -1919,-Harvard lag School, LLB, 1923».

Le-jal banklngj-buair.BHa and-Marlne Corps exparlarice*-----—----- ---------—-—

indicate knowledge of foreign'languages: '
(’Slight", "Fair®, "Good")

Read Speak Write

1-------------------------------------------------------- ------------ - ---------------------- -----------------------—---------- ;----------

4._______________' _____________________ ______ ,______
ESaSSB^^BS&ES&^SBS^SSESBBSSSBSSBSS&B^&BSE&ISfBSBSSBSSS&tBSBESSSESIS&BaS&gSSBBEBBBSB&^n
The following Inforr.atlen is required only in the case cf 0300.148105 scheduled for 
training:

Previous background in intelligence work;__________________________________________________

Foreign residence and forolt education

Occupational history: (Job descriptions sr.d dates only)

Signed: CV.v> w **•**-:— -

______ ......______
Branch Officer Sponsoring Candidate

SSCRST

(over)
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^CONFIDENTIAL

16 Juno 1947

Il'XORAIDUli TO: Deputy Director, CIG
... THROUGH: Chief, Personnel Division

■ . ' . I’. , . •

Subject: Assessment of William Patrick Burke, Jrv
Reference: : Procedures Governing Payment of Per- Diem 

and Travel, Approved Under Project 00-5.
In accordance with .the above referenced procedures, it 

is hereby requested that approval be granted for payment of 
per diem and travel for the purpose of bringing Kir. Burke 
to Washington for assessment.

Mr. Burke was recently interviewed in Hew Orleans by 
Chief, Control Division, and Chief. Field Division, of the 
Contact Branch of this Office and is recommended as being 
well qualified for the Regional Managership of the New 
Orleans Interagency Office. It is considered that, in view 
of the Importance of the proposed position to the accomplish­ment of the Contact Branch nils3Ion, no final decision as to 
his employment should be made without the benefit of assess­
ment.

This office is an:-J.ous to activate the New Orleans 
Interagency Office as soon as possible and requests your 
approval in order that an early date for Mr. Burke’s visit 
to Washington may be made.

Brigadier General, U. S. A.
Assistant Director for Operations

CONFIDENTIAL


