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PER5ONAL-'W5TORY STATEMENT

A*'-

■.Xi •<*

Instructions: 1, Answer all questions completely" K question does Dot apply write "not euaBp*̂ .:  
able.” Writo"unknown” only if you do not know the answer and cannot obtain; :. 

■ v the answer IrompersonLd/records.Use'the. Blank -pages at the end cfthls form;-*  
.’. Jppextra cletailai. oh--ehy,. question; dr: questions for which you !’dn hot have. snfflr* :: 

dehV.fwri# ^4«.'•:&.■ -. ; . 4 -
2. Type, print or write carefiol^ illegible or incomplete forma will nctrecelvocanr'-.-- 

..sideration. V - , ; ”
';tjv

•rt;

HAy?,Yout^^;Xfro.TO

PERSONAL BACKGROUND " ' <*'  ■ '•''•o.-: *>!

J- y«A-y;

... . ___ , . __ . . . . >r»»iTelephone::?•'.■ <;»»j

A. FULL NAME irrt/* - A
. -.■£££»;; >^M**.;*  ***:  ■/. / :.. ■■■

pRicsmrr'ADhiutM7^^^ 1 S~T*"--^4l77A f/)^P '

permanent ABnmaivS^^f ~-PAt/Cc^Tw- BAlT/M0kf:.Mpz ■'
_ , Bt A'No. .Ctxjr > UUU ". f . \ . ,f. Country',

WHAT OTHER NAMEn HAVE YOU USED? _L

O

HOW LONG?-_

t' j.. „ UNDER WHAJfl

lAMzsr^. KOTV APPLICABLE
XPA LEGAL CHANGE, CHVB PARTICULARS

By Whai Authority.7,... • /. ' i". Whmf • '

PATS OF BIBTH CS or BBTH________________________ ,__________,  
. «?*«>  ■* * .

Dui PRESENTCITEEXN8HIP BY BIRTH? - YF5 ..'■ _ DY MARRIAGE?

' Afor •■' ■;
" BY NATURALIZATION Certifxcate f ISSUED _ ____ ________i UTT
. ‘ 'AS. • e- a ....... .... . w.z. .. » - ....... . . ..................x*»  < ... —

Country

AT
......— - ----------6»«» <, ccr- V- •• or. *•

HAVE YOU Had a previous nationality? 7/QV<r -
..Iteor^.'; -. • - .j.- •»C»uaXi7^,./,^

HELD BETWEEN WHAT nATRS?-; * ~~ TO ____ ANY OTHER NATIONALITY? ! 5 ; . b.

, ' j, • i » ■ • • i ' * couAtty \

,',,.QIVZ PARTICULARS NOT /jP^LICA^LF \
A,

t

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CmZENSHIPI • ^0 GIVE PSIHTCyLAft

■? .. '. ' , .....•■■■•............ ...
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.1

on passport ofwhat country?PORT OP. ENTRY?

BUILD

3. MARITAL STATUS..
I

-DIVORCEDA. sinolb MARWTgft WIDOWED

STATE DATS. FLACE. AND REASON FOR SEPARATION. DIVORCE OR’ANNULMENT

»1
NAME OF SPOUSE

-iiAst:iM£vT3A .•aF-fr- • :

’■ 8.: IFBORN OUTSD8 US.WHENDID YOU FIRST ARRTVEIN THISCOUNTRY? 
'.I',,-----.’.' -• /■: •...•. s . " ' ' .-W

SEC.’ 1 'PHYSICAL DESCRIPTION - ; •_ -
\ AOE ..^... X4 : . --S& M ■ ' " mnGRT . 51/ZX- WSIOHT '

.. hair QOMpijncTAM shAn'n

OTHER DI3TINOUISHINO FEATURES —2. HOlfe

SEC.

(TP YOU HAVE BEEN MARRIED MORS THAN ONCE — INCLUDE ANNUL*  
ID MENT3 —USS A SEPARATE 8HNUT FC” rciLMCR V7IP3 OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

HOT ’ ftm'CfalF

1

rm<

PLACE AND DATS OF MARRIAGE
i

}

*

I

>

IHS (OR HER) ADDRESS BEFORE MARRIAGE '._________________

. Bt-dtNo.

LIVING OR DEC3AS3D___________________ DATS OP DECSASS _

PRESENT, OR LAST. ADDRESS

DATE OF BIRTH _ PLACE OF BIRTH —

WHEN ACQUIRED?

CliJ 0UC»

caijse ,
Country

cur

cur

BUM

■ 3»M .1, ^ouauy

XVHER3?
&A1O ' CCUStty

OCCUPATION __ LAST EMPLOYER

M-« Ao. Couaurr,

-TO BRANCH Ob’ SERVIC3 "v—

COUNTRY- DETAILS OF OTHER GOVT. SERVICE.' US.'oa.KSHnGH



SEC. -t CHUJDRXX OR DEPEND J^TTSflncludepartial dependents)!;

•': ftp P LIC A % Llr ''yrCTATTnwfnrrp _x_

•■ crnzntmny__. - Annawssi .:..■■■.•■
• . - • BviJta. ., ..CUT • ■• ■ . Ceoattj-.J r .

;X. NAM3 —. .j;-- ; .7^ J. — -
r-rriy..uvMiin» " -/tTOinw^.-■ ■: .

/ .'<*«•/->? '•/ iiVV - ''i ~CWZ . .

3. NAMB_______- -■•'•• ' '-'*■ :* WCT.»-rre>x-<MTi»>-- — ■? .

.............................. ........... . crey. • •-Counvy

occupation ftV.XQ. Jl??fllE^.TAeT zMPudrea

ZMPLOYEBS OR OWN BUSIX3SS ADDRSSO^^l- AUJy,

.. .'t •• e».AWOc Crty 6^W -.Ccuairr • |

MEUTARY SKRVIC3 FROM ■ TO , 8RANCS OF SXRVICB

-. COUNTRY lH>A,6-f MW DRTAIL3 OF OTHER GOVT SERVICE VA OR TORSION.

’ Mi ............................   ' •J

$SC. fl. MWHjgK (Give the garnft-teftumJlllti for. stepmoffier~ea-jus£earat^>ahq(:ty
FULL NAME _ 6UF^.vlTE ■ .■*̂ ^’•1!

’ ‘ — nm ■ *ft-**tr --

PRE3ENT, OR LAST, ADDRESS /l^l BnLT.L^f H'b, VoA—
_ \ 8c. a No. Cltj z Country ’

DATE OF BTBTnW /fog PLACE OF BIRTH F^AMC£

CITIZENSHIP l^A WHEN ACQUIRED? .]?!?-1 (.?) WH3RE?
. r ■ cat ■ i»K» ' CA>atr>

I? BORN OUTSIDE US. INDICATE DATS AND PLACE OF ENTRY
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OCCUPATiON'MlLIr^f^f. LAST employer GHPpRlUH WOfflT) HILL V CQa‘;

EMPLOYER’S OR OttTi MSmM J^DMIW C/lfCAfiO, 11 Lj 06 A
: -i?-.',. '. ■ *,*■''  Bv* ’woi .j ”

MLLITARTSERVICE FROM N ON £ TO ’■ ' '- BRANCH ntf ngntnmg ‘ ..

country

Heng;
details or othergovt service, bis. or foreign. ‘:

SEC. 7. BROTHERS and sbtera)

FULL N ____________________________________ ___________________
____ __ . - ’C" ~ - ■*  •■ •»: •; \

VKSSZm ADDRESS ! S/jMMOflS'AU B4trlM0^r, Mtk (^>4~ 
OkA J<o, Cl»y .' tfUtoi Gouofry..

2. FULL NAME '
First MM4U

_____ AQB ________________
■i*»»  .;■ <■

PRESENT ADDRESS
tJufiiNa., cuy; Su»lo - Country CiU*oasblp  *

X FULL NAME —_________
First Mmai«

___  AGE‘ ____ 

UM

PRESENT ADDRESS .
titrA-No. ’ . city suto Country ■ CttiMQrtUp

4. FULL NAME ____________
Flirt - MlddU 3 , ___  AGE _______________

PRESENT ADDRESS .
6u Ha.’ wjr. t £M14 Country CtttMDfthtp

X. FULL NAME_____________
First . Xid4U

_ AOE __________
UM

PPFSKMT AnnftP-SUR
6V Ai.No. City . SUK Country CllUenabtp

SEC a FATHER-IN-LAW

FULL NAME . NOT ZjPPMCABtg 
• ' ‘ ru-w ’ Miao:*

UVINO. OR DECEASED___________________ DATE OF DECEASE--------------------------- CAUSE

PRESENT. OR LAST. ADDRESS ____________ _______ _______________________________________________________________________
81. & Na City Ht*u  • Country

DATE OF BIRTH PLACE OF BIRTH-----------------------------------------------------------’ .....................................—

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY__________________________________ —___

CITIZENSHIP

OCCUPATION



aac. ; 9- MariiEibW-LAw. ; \'
FULL NAME . A'G.T. „ __ —____ _____ _ ____________ -

, Fuw» .... - Mi«Ua . Lau ■

LIVING OH DECEASED ' ' - DATS OF DECEASE____ __________ ; CAUSE '_iL____ —

J'- PRESENT, OR LAST. ADDRESS <■■■ ■ ' ■ ■ ■______________— — _________________a_____ —---■ ■■; —

< 31. <K Na. Civ blata' , CVS»»U,,

,Y DATE OF BIRTH '■ \ _ ' ■ PLACE OF BIRTH ___ J____________—------ --------------------------

IP BORN OUTSIDE OS. INDICATE DATS AND PLACE OF ENTRY ___ ___ _____________________i—____ L

CITIZENSHIP_____ ■ WHEN ACQUIRED?___________________ WHERE? _______ :____ _____________________
z- cs> <n*t*  cuuaur

OCCUPATION ' ___________  LAST EMPLOYER _________________ ;________________ ■ ______ _ _______

SEC. 10. RELATIVES BY BLOOD? MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
WHO ARE NOT crri7KNS..nPTTra UNITED STATES: ________________ _

1. NAME

n

___a RELATIONSHIP Ll^vnlr. VlYt
nff £ug &>rm/7H'gu, ?#/ 

J*  No. City * diAL
CITIZENSHIP

i-‘ - RELATIONSHIP ^^NjL-^^jAiAOE -T'-V-L.1.'
^Sf/i,£ig.Va4l^

at. J. NO. citj . ' TSWW 1 ■ ■ .1 ■ ■
ClTiZirWHl}’ M

3. NAME RELATIONSHIP AOS _ _________

CITIZENS HIP  ADDRESS  _______________________________________________________________________
Sv Ko. City 0'OU Ct-uoto

SEC. 11. RELATIVES BY BLOOD OB MARRIAGS IN THE MILITARY OR CIVIL SERVICE Or' -J 
THE U.S/OR OF A F^SiON'TroVTSL^WiNT.

1.
lONSKIP &2US/ d

AOK -Afil

CITIZENSHIP ________
1*1  \A * CIS,

TYPE AND LOCATION OP SER VICS (IF KNOWN)

2. NAME RELATIONSHIP AGS

CITIZENSHIP ADDRESS
St. Jt Ilo. civ

TYPE AND IDCATION OF SERVICE (IF KNOWN)

3. NAME REL.KTIONSHIP AGS

CITIZENSHIP ADDRESS
cttr 3uu

TYPE AND LOCATION OF SERVICE (IF KNOWN) _



SEC. 12. EDUCATION ; Hi
.< ELEMENTARY SCHOOL s? C4.- ADD RESS

t? pT’/x 1 a ,1 - " -i . vn* • <«•<••'u. Cmut . 7
p*T^>ATTENnyn  Jh ?U ,~ 3 H ~ OJ____ GRADUATE?________________ ■■- YbS -.

'■ vtnM .^nnnt.LCytXA’ A164, Zfe^T'Z fAljl, address AP//T^£41^G?
" -■ - "S''.' :•> tt< ' -*.•  t"r> •»' '*'  ■■ " ’ ' Country .

. ~ I'f3?^*  K/hO - ' GRAntiATK?_____ /■ ,

Axnrn» &|{. flEft UAtll4^1$ Oil) ADORERS llCAjr^r4t> (^(ZErGllV4^A

; .X / - , :r-JPAT^?^T77Yn'^t: ' I 4Q?. 7 —, DEOREB ----------------------------------

2 ■' COIXEOS 1/ 6F 1 ADDRESS

. ■•_ r-^- > p> \- ■ .city ■ ®“ur> »• c°™,<’>
DATES ATTENDED r ■' ■/n ^a>« 1_\z.DEORZ2  -------------- - . PfAt........................... i

SEC. 13. MILITARY, NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREIGN
: . LbA. WV 1/lT F^f^ccr/^ 

< Cou&uy . ■ C*rvic«  ' luuk CtaM of

att Fr-c-ToW. JAPAaI 0-9^oo _______ HQAcC^HlE-L
Lxal giaUOQ ’ , . ' ,6«rlA> No.' Tjrpo erf ZX*eo*re«

REMARKS:

______ x< •A'S.WTrnt StSYICK EQARD NUMBER iS**  A , ADDRESS

___ _ .------------- “’V ifiWrtJWJOOfVtXMiOH________________________________________ ' ■■'_____________ ;_______________________ _

SEC. 14. CHRONOLOGICAL HISTORY. OR EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS.. INCLUDE CASUAL EMPIOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES -ANU STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.
FROM Z5_at2^L.Z/S TO sgp z/g

EMPLOYINO FIRM OK AGENCY . 7>F?r / /4/ZHy _________________________

address CCli-CiHO-FgC Apo s?x Pcl<>7f7/)gn?/7 s‘4iV F.QAtflSC'O. (J.
kind of nusnn»sCfV|L name op b/AJ^

( M11 HAly) TITLS OF JOB .('FfiCxX. SAI ARY $ l?j) fkr HCMTiT'

your duties 4

1 REASONS FOR LEAVING Z~Q rt'r- £ F-l 7) #/■/
-Efet-.Zlf.Mj......... .............................................................................................

FROM I A r/Z, 5 tq / S ZPJl~;

EMI-LOYING FIRM OR AGENCY ____________



Annh,.^ > EEC >W sro
’ / . fu £ Nee,:'. ', •'-■/• '.y. --’- V~ ~'tT; <' ‘

(Alli t/KV) "1®*®  business vH"‘t , nameof suFSNvuk>Rj.<Ay£<.T

TITLE OF JOR^uTvTy. P^~n._

TOUR DUTIES

iMHW

REASONS FOR LEAVING Ad

FROM / 4-L TG

Jaw
. E4PLOYING FIRM OR AOSNCY __________

ADDRESS iCD- ^h-C-FrC ooq i

St. a S\ • ' city • .. Cwgatry - ■ ’
/5- >.. .k ’'f' lxo* .>

T1TLN OF JOB h i I K^>^<?>P)P-^v'3-S7SkAT_ARY 5_

YOUR DUTIES K? </c-rcUA»lf7rf~ j

ITT/?

EMPLOYING firm or agency _ -■ ____
., jr». SAr-tfCi;.'

ADDRESS .:-
til. A :«■> CH? Siacs

KIND OF BUSINESS -?T fr frf. .7216 NAME OP SUPER'.'

TITLE OF JOB A^gTlXkri___I J'Q 2.________SALARY S_£^ TER ~ 5---‘-

YOUR DUTIES

REASONS FOR LEAVING tUr1M<S>/0\‘?Z)\ J^rtA-'S
______ _______________________ Z—_____ ___________

FROM -ilfiV__J^l_ __ TO ^■^L7^rP^'gT''Z... .

EMPLOYING FIRM OR AGENSX_-M-£

ADDRESS .
5:. A

KIND OF BUSINESS ___ £1TP
..NAME OF SUPERVISOR.

TITLE ____ PER _£

YOUR DUTIES

COLLEli
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SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASHED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEFT A'POSITION UNDER.CIRCUMSTANCES'-WHICH YOU DESIRE TO 
EXPLAIN? GIVE DETAILS: •? '

. NOT .APPljcagcg: ,; '

. 0trwt Itantwr . CHy .

BrJ>. ADD. fi'S-PP-Kibto/ HvtirtfgL-

SEC. 10. GIVE FIVE CHARACTER REFERZNCES — IN TH2 U.S.—WHO KNOW YOUINTI- 
MATELy — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.) •

State
CAL.

Cfrt- -

(ML- 
X-JkZ 

___

2 SC2. add.
—~xnn 51! //OZTIH

I ADD.tm^i» F^s^xi.

' ~~~~ - ~ ADD. /Cl &» <-'AU.vCrl

T-. 6- ^-g-ISCflLL 'aus. add. nM..K5l- -. _
__ —------—add. H£.’>j_^£YA1 dicid2£il£lS

-g-J-k Ana >jp ZuMAi) p?$ HbfH& iwt
r~” RZS. ADD._____________ __ L'>Js___________ 

7/t

i
SEC. -17. NAMES OF FIVE PERSONS V7HO KNOW YOU,SOCIALLY IN THE UNITED STATES — 

NOT REFERENCES, SUPERVISORS OR EMPLOYERS — (Give residence and business ad- 
' dresses where possible.)

f 8trr«l mi4 NVunbtr Cttjf Blate
V i. . agf1 Zcig~ F/MVe/ bd3. Ann>gPr MF !u};h;.v676W ba-

/ ■ - py-s add. 2-M<? ■^hLLK'l 1A* . VA. 
V . 2. D.C^O SL'S. ADD.haii/M22£2hZ

i -------- "' —~—■^t23- add.----------- *---------- ------------2-------  ------2____
7 3. d(-. Bg.rtbFC^b__aQiz^^ X-5. ADD.t£EHZSlZll£_ l!AJi?L!2/dro.>£ _b_€„

/ , /'*-  " " L. ' ADD.________________  _______________  ___ _______
4. fUX&tf Hl'b'ul^C^rO^n_____________ __________________________________

I 1 ■- ADD.'2L2ikciJj>ki£ L-.iiyiClZsSii

s. Eva. *Da  __c______ _ ____ ________________- ___c--------
---------------------------- res. add. P.C3...Fi - :iizl.Liiz:tLX.sz__ -. —



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN. THS V.&— (Give 
y resideb.ee and business addresses where possible.). ' *. .

fl 1 “ ' *■ ■■ . , **>.  ■ Stn*<  1 city State

y/1 TrtiWzAm ann rtusiw;™. <^.v:
7 add. JA_41iLsY__ KA *̂ >7^  CSjfrk.

3.
CS. ADD.

SEC. 18. FINANCIAL BACKGROUND
A. ARA YOU ENTLRKI.T DEPENDENT CN TOUR SALARY? iy NOT. STATS SCURC38

OF CTirSR INCOME _____________. -'________________________________________________ ' _______________ _,

B. NAMFp AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS

C. HAVE YOU EVBR BEEN IN,‘OR PETITIONED FOR, BANKRUPTCY? NO , 

OIVK PARTICULARS. INCLUDING COURT: ________________________________________ ' , '___________ '

D. OK'S TI1REK CREDIT REFERENCES — IN TH3 US.

1.’ NAME _L£S2£___ eilAL.________________  ADDRESS‘' i I . a - <' af» X’O« , CltJ 1 it*L»
X NAME 1 ^VrXl^60HErLV...-l.l«!^29-B____ ADDRESS S^tT >** ■'■ I’a, C^L.

t.'« City cs&u
3. NA.MS . , '_______________ _ _____________________ ADDR233

SUvsNo. Cilr Ss*i*

SEC. 20. RESIDENCES FOR TEE PAST 15 YEARS ’

from^T, mJ'W. HD^^L-cOi/gr •
Jt. H». City bww Crnsy

FROM TO 5f-
c-u No. 1 City iheto C><xtr?

ynnxt b?^ to IMfr-gj).- Ul - CCM- ________
Bl. No. City UtAte , Oreavr

FROM to ^mjxa&£___ S_€^iK£_________ _J_______
- tit. Ho. city cocavy

from to2£ft£irppulst-  
Ul. Un. Oty Biato CVskiC?

FROM______________ _ TO_______________ —---------—'.___________________________________ _______________________ '.-----------------------------
St. S«o. , Qty riate C<*a=T

FROM TO-------------------------- -------------------------- :-------------—-----------------------------------------------------:------------------------------------------------------------------

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES
A. !-h? TO SenSlT —P^lL-___________ ^^<_T_2___Jg;VX_

FKOX^iUM. TO.J^Jl^

FH.hxftx? ?•?37 to AJL i'-'h' liiSiK-----
City ort'^-rciGo Cats-try
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;________________. .■ ■ &

■ '-■ '■ ■ .. v
• - io

from <%T /fotl to JM /ftK Wg »/4A seRVicg / <<
. ' ■ ! O*.y  vr'cMcUun Country FUHXW- ;• * ‘w • **

fa*  rcXYo, gg^AI - JAM*)  

CityorbroUna Country ' , furpMi
■ foot* ________ __  to ___£_■ •;•.■■'.■•■•■•■• - .l ■' •' - ■ ■„"

CUjr er AreUm. Country PorpoM >. *? .
, _ * »* ■■ “...

B. LAST VO. PASSPORT—NUMBER. DATE, AND PLACE OF ISSUE: ;. •;

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD? N0N& GIVE APPROXIMATE

DATES: ■ ' ■ ~'___________ ______________________________________________________ ' :

PASSPORTS OF OTHER NATIONS: ' . ' ________________________________________________'___________________

SEC. 22. CLUBS, SOCIETIES AND OTIIER 6RGANIZATION3
  LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES. PROFESSIONAL. SOCIETIES, 

' '------------ 'ZiXPIMYtX. GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUP
PORT OP, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN- 

- //TrtD WlfTCH YOU Di"O..U"tT? iL'.J„ BIT^N0'’71'

V AT tag.AF)

DATES OF MEMBERSHIP: _ ___ jAM__1^9:?.-_________
■•-•o’-' x ■ ■ ■ /

2. office 1>c USA
H»IS« ud cwur £«. * Vo. C1CT HUM Counter

DATES OF MEMBERSHIP: u/CT >9 _________—
X________________________________________________________________________________________________________________

Xmiu »n4 CbApwr BL t*  City BLftte Country

DATB3 OP MEMBERSHIP: __________________ ______________________________

. 4.________________________________________________________________________________________________
rram« uid cnApuu- <H- de :*o.  o:y £uu« Country

DATES OF MEMBERSHIP: ___________________________________________;___________________________________ ■

;8.________________________________________ ;______________ :__________________________________________________________________________1—
?u/n« nod et. A Ha. Cliy Ot*:o  Country

DATES OF MEMBERSHIP: _____________________________________________________________________________________________

x_____________________________________________________________ ________ :_________________________________

Xan>« and Cnaptea SU A Kot City Alata

DATES OP MEMBERSHIP: ______________________________________________________________

7. _____________________________________________________________ :__________________________________________
S.rn and Chapter Sc. A X2a. City 6u.tr

DATES OF MEMBERSHIP: ______________________________ i_______________________________

Oanoy



SEC. 23. GENERALQUALIFICATIONS >

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS ’SLIGHT’ “PAIR*  OR 
TLUEN7“) / '■< '

■ LANGUAGE SPEAK A.UGNT JULU) FA’/ £ WRITE

iAwtn*r.K  :.<tpg«y.~ FtU^f/r niunFtl/SAfT warra Ft-Offi]*  ..

LANGUAGE__________ - ■ SPEAK___________________ ___  READ -__________________WRITE____________ ;-------------

B. LIST ALL SPORTS AND HCB3ISS WHICH INTEREST YOU: INDICATE DEGREE OF PROFI

CIENCY IN BACH:

. / SlV/HMlNJ, S<i>}16;.iVoesg.KQ^S^lP) POCrSAtu 6€<rt>;___________

i<E -MC!^ LACg£9^ .mi^SAlC, ?AtH;j4TOd- FArfg..

Ffe>Tc6 RAPHic - S-T£oH6 v^_/^Tg.?gST, .

a HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 

MIGHT FIT YOU FOR A PARTICULAR POSITION?

•-' M To z>g
^DI-rodlAL, Hl&UT BF F?e

oa spe'CjAc pgpcen; ^1^6. _________

a LIST BELOW THS NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES*OR  OFFICES TO. 

. WHICH YOU HAV3 .\PPIJED FOR EMPLOYMENT SINCE 1939: .

^c.ve otaiu.sl th4a1 i)FPr'

/S CFAiei. ________ ~ ' •

E. IF. TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION O? 
YOU. INDICATE BELOW THE NAME OF THAT AGENCY AND THE APP.TOjUMATS DATE OF 

INVESTIGATION:

.MiirftH’V /NrTtLie.eM^e biVj wAg fsi

£c,MhiKTgb ^P.LTV Cb^C.ir Sg.HbT>Hg ^gT^ggs/ 

fgs >qiT; JM ■ • •
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SBC. 24. MISCELLANEOUS ’ '
A. DO YOU ADVOCATE OS HAVE YOU EVEH ADVOCATED; OR ARE YOU NOW OS HAVE YOU

... tlVuX. SEEN A MEMBER OR, OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI

ZATION WHICH ADVOCATES THS OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES? ...

NO
IF "YES" EXPLAIN: ' ' - '___________' ________________ -

B. DO YOU USS. OR HAVE YOU USED. INTOXICANTS? '{£$>_______________ ___  IP GO, TO WHAT

‘ f
EXTENT? - ACC

C. HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN .A! MINOR TRAFFIC VIOLATION? IF SO. STATK NAME Of,.COURT, 
CITY, STATE, COUNTRY; NATURE OF OFFENSE AND DISPOSITION OP CA33: NJ .

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 

IF ANSWER IS “YES." GIVE DETAILS BELOW;

NO_______ ' _______________________ :________ ;___________

SBC. 25. PERSON TO BE NOTIFIED IN CASS OF EMERGENCY:
NAME JOHN B. RELATIONSHIP - PA5K._____________

ADDRRSR^gtffr ST. PAUL 
8k £» No. City auto Cot^Uy

SEC. 26. YOU ARE INFORMED THAT THS CORRECTNESS OF ALL STATEMENTS MADE HERE
IN WILL BE INVESTIGATED. .

ARS THERE ANY UNFAVORABLE INCIDENTS IN TOUR LIFE NOT MENTIONED A3OV3 iVRICS 

MAY HS DISCOVERED IN SUBSEQUENT LNVBSTIGATION. WHETITSR YOU ICEHE DIRECTLY 

INVOLVED OR NOT. WHICH MIGHT REQUIRE EXPLANATION? IF SO. DiSCRIHSt. IF NOT, AN

SWER "NO."

AlO  ; ; '



SEC. 27. I CERTIFY THAT. THE FOREGOING ANSWERS :ARE TRUE AND CORRECT TO THE 
BEST:©? MY,KNOWLEDGE AND BELIEF, AND I AGREE ‘THAT ANY’MISSTATEIAENT 
OR OMISSION AS TO A MATERIAL. FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. ’

>SWNED at H.T* jS T
and titau»

iScaAtur* of Appi'uaovr

USB THE FOLLOWING PAGES FOREXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
; OF THE QUESTION TO WiUCH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED .
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE A3 
THESE AND SIGN EACH SUCH PAGE.-. . . . ?..

I4?*r  I MVP A/a/EZl A FUlL-TiMe Cli/ltrAA/
;; Sings i exiwifb . the /Umy ’ bieecnr pum

C0LLG<ritr* ■ •

: H. - / WAVS NEl/g^ E0U6H.T WTH/^6 0AJ CPeblT.

. tvteimpose, l HAl/f LIGTGb THRe& 
/•W-- . UjifH i H-Mf T^^Ptcret .

.. .

i ^cgui^ svFFiamr c/iebin rtfe- /A. 
‘ Sy . scHfflL at rae u op ntrHiAAM

70 feceive 4 N
' tuHne S^ilc Pierce se^v/ce. ....

;q-f^)m Sep HU)- to bee i coh-.
yC’ nereb cm£ seHes-r^ at■". iZMiry collc^ ■ -
IT cokim. : ■ ' ■■. ■■■■' ■ ■• ■



: strnmro roRM 50 <• paat>

CENTRAL INTELLIGENCE AGEN

NOTIFICATION OF PERSONNEL ACTION Cchc. 6 Jin. 1$55 xve
■ ■< _,T. ■-/- -J - c> ~ i '. _____ <•. v ‘ ,, ,

t.NAMV

m.
to natifyypuct tht- following action a’jfcctinjf'joMr em^lovmvht: >

I S. NATURE OF ACTION ivtl •feapaeo rt*NiiioiO4rl

I ; - .7’

HOM -.
I Ari^-^a Officer (2r. Ch) BC-lTl-L; ‘ 

I GS-Q136.O1-L3 $336qlOO jer annua 
.• • . ..... -r.>

DDP&8 
"SR/5 .■

toahiDtftcai, D. C

FIELD DEPARTMENTAL

A- J<a‘<N*LO«  ACTjON Nd. DATE ; ' 

11Jta. 1$55

I r °*  OTNW LEGAL AUTNOAirr '

• Jan 1^55 I ’ 50. DGCA Mi d '

«. POSITION Tint

k SERVICE. SERIES. 
J GRADE. SALARY

10. ORGANIZATIONAL 
DESIGNATIONS •.

II. HEADQUARTERS

12. FIELD OR OEPFL

IS. VETERAN S PREFERENCE
’IONS

OISAS OINIA

sex RACE
IF. APPROPRIATION

TOOK*

M
5-2100-2)
5-3400~x»-O15

- • - . ... . ■ TQ V:..-..- -

Area Ops Officer ECF-189-1L ’ j.

GS-QI36.OI-IU $9600.00 per annua

Far Sast Area
Jaran
Office of the Chief

Tokyo, v&pan

x"l r,tL0
14. POSITION CLASSIFICATION ACTION

NEW VICI

ie. Sumter io c. s. 
RETIREMENT ACT 

tflS-NOI

Yea

or rrroot-

>>

DEPARTMENTAL

SD-FI

□ CLMMJO □ RROVtO 

STATE: lai.

I. jt. remarks: This action Is subject to all applicable laws, rules, and regulations and cay be 
I subject to investigation and approval by the United States Civil Service Comission.
I The action Day ba corrected or canceled if not in accordance with all requirements.

Subject to approved Eedical clearance prior to being sent overseas

"Transfer TO ilnvcuchcred funds HKSiVouchered funds

M'/ 17 IS

TRANCE PERFORMANCE RATlNGi
COO 
o 
co

coo 
o • 
co

4. PE2SCNNR FCLDcS



.’CENTRAL INTELLIGENCE AGENCY** ;

NOTIFICATION OF PERSONNEL ACTION

MR

A DATE OF HR1N ~ J. JOURNAL©*AC  1 ION NO.

30 Jan Ijdl

rwa
A. OATS

19 JanA 1955
Tlii» it to.notify, you o[following. action afjfcting your cmf>l6ymcnft

-1. NATURE^OF ACTION cwtl Maifrae# 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITT.s. srrrCTivs oats. 
H.OJ.

16 Jta iS55 50 tBCA W3 J
f ROM

•. mjition Tint

GB-OI36.OJL-I3 $8560.00 per annua ». stnvicc. sinus. 
CRAOL SAURY

Area Ops Officer BCy-lS9-14' . .

G3-O136.O1-1!*'  $9600.00 per amwn

DDP/SR 
SH/5 7

10. OnCAKITATlONAI. . 
DESIGNATIONS

DDP/sK '1
?tar East Area •' 
Japan;
Office of the Chief

Washington, D- C. 11. HEADQUARTERS Tokyo, Japan

FIELD DEPARTMENTAL 11. FIELD. OR DEPT’L
FIELD

13. VETERAN:*  PREFERENCE

OTMIA

14. POSITION CLAt51FICAT ION ACTION

ex
ie. 

RACE

Til

17. APPROPRIATION

5-3JiOO-20
15_.3$OQ-55^1^TO.

10. sunjrcr to c. s. 
RLTIHIMLNT ACT 

int-.oi

l>. DAT. OP APPOINT. 
■ MINT AFFIDAVITS

-Yes

20. LEGAL RCSIOCNCS
I~1 CLAIMED Q PROVCO

STATCi ....

11. niMACKSi This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service'Commission. 
The action may be corrected or canceled if not in accordance with all requirements.

*TMls action oacnds Itca ^9/ on the "ftxn" aide, cn Notification dated 11 Jan. 1955> 
- to shew tbo correct salary, previously shewn no $3360.00 per annua.

Subject to approved nodical clearance prior to being sent overseas

INCC PERTORMANCC RATlNii

J1VFJ5 ,’.'1

"Transfer TO Unvouchercd funds ITICM Veuchcred funds

DPY1'4f PER^ONNEC'F



14-00000



ruMOAob rc«* $2

, REQUEST FOR PERSONNEL ACTION . UNVCUCitERED

fRECjUESTlNG OFFICE: Fill in item*  1 ihrqugh 12 end A through D excep/dS cnd7unle:s otherwise instructed. ■ 
. - ' , IFoppljcbble, obtoin resignation qnd (ill in separationdoto on reverse. ' ' - '

, MH.
1 NAIU«( J ? • " . ■<- -

AM*SO«^L'G&«ci<Z  wXirhir• appuinltntnt, promotion, Mparat&rt, •<«.) .

& /zatfo or Of/**  •&.)'

Area Cps Officer BCF-189-11*  • 
GS-OlJi.Ol-lh $10,535.00 p.a;-

• • W ■.*■  S' . 1. ’ .. •*  \% • . •'

*1

nao OCPAATMENTH '

l Wtl o> liatM moutir ko.

i cnierivt o<rc 
A PROPOSED;

B. APPROVED:
r21 OCT iis.

। A MIMA8M (C*«*  r*T*ra«  </

RS-SIOTUNG FOR NEW APPROVED T/o

' c mti of f <ovur

26 Sept. •
7.6 S CXOTHEW 
• * LEGALAVThQR*  
♦ nr -

1 POSITION Tint AMD 
■ nuMiia

I'smici emos, ud 
, UU2T

a ORGSNIUTtOML 
DESIGNATIONS ,

It HUOQUMTCM

it nap on otPARiMtwru

- :

t f M n>o«V<IIOH cm (N.rn. ,n<1

Phyllis M» Londrua Ext, hhO7

Area Ops Officer . BCF-189-lh . 
OS-O136.O1-114 $10,53^.00 p.a.

DDP/sa
Far East Area
Japan ’ ' ■
Office of the Chief 
Tokyo, Japan

fxxxi «»•

0. REQUEST APPROVED 0/

Stgnatuft

CtMATMIMH

11 VETERAN PREFERENCE U POSITION CLASSIrlCATION ACTION . ।
NORt WW1I OTKllCsZT. tO POINT 1 NCW VICI 1. A PUL.

SDs ■' ’ i
DISAB OTHlflj

IS 
SEX

M 

20.

SC. APPROPRIATION .................. .......................................................

. »»>.: 7-3L00-55-015 ••••■ ■•
to- 7-3hoo-55-oi5

7ANDARD FORM SO REMARKS - .

17. SUBJECT TO C. 5. 
RETIREMENT ACT

* (Hi—MO)

Yea

18. DATE OF APPOH.T- 
MLNT AFFIDAVITS 
(ACCCS5IGN5 ONLY)

13. LEGAL R£3ICD<£ .

Qclajmeo Q PROVED 

STATE: |

U5SD IN LKU OF S?:O

i'1-rr NOTIFICATION OF PtXXNNCL
■ action ’

REMARKS:

CUc: , .
21. CLEARANCES INITIAL OR SIGNATURE CATE

A.

o. ceil, or res control

C. OASSIFKATK?*

D PLACEMENT C« EMPt- _______?< ES- L&-

•POSTED - .

UOCT 
195C
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•. CHECK ONE ' ' Q, RQ BKIAALWOP \ * Q ItttM LWOP? '• *? ' •• OF HOURS LWOP

IF EXCESS LEAVE LMOP. CHECK FOLLOWING ,V- * ‘_____________ ‘ •
Q IA AAV BTATU* AT «W Of WA4TIN4 HIM ** '.V J \ * '• / “ ’ IS. WTtALS OF CLERK 

f~l IN.IWCA AT (NO Q* WAITIX* MfliOO w

T. cmp. serial no. : r . NAME’ 3.’ ASSICNCD CSCAN7 4. FUNDS, „S.’ ALLOTMENT . © \
506102 : • _2_. . .. oop/SR’ ; > uv

e. OLD SALARY :RATE 7*  7 NEW SALARY RATE e; -
LAST EFFECTIVE'OATE

uui • STEP SALARY .
' EFFECTIVE OATS

SALARY •
MO. MO. ( ©A. T».

14 "••/2 $10,535 07 ■?;15 56 14 - . ..3 $10,750 01 12 .58 ©
S' TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

II. AUDITED DY

TO BE COMPLETED BY THECFFICE'OF PERSONNEL

- , ______________PERIODIC STEP INCREASE AUTHENTICATION __________J

54.0a . - ; SECRET personnel folder • »



o
©

c
©

9
GENERAL SCHEDULE $ INC

12 JAN AU’HOE.UZD CY’. L. cj

DIRECTIVE. SALAA/ AS CF..1 JU. J S FCLLOaS

NA'‘E

9

' 9

,5J-

SERIAL • GRAD

506102 GS-14-3 S10,750

t: ©

S E C R. C T

$11,335 9
GORDON STEWART ’

DIRECTOR OF PERSONNEL © ’

©

r

©
SECRET 

(WfErt rairo co

REMARKS

1. CMP. SERIAL NO. 11. , __ 3 *5310*13 4 »ys?3 *•  s. ALLCTwe^r

506102 DDP/SR
•_ uv J

6. OLD SALARY RATE 7. NEW SALARY RATE

GRADS STEP SALARY
LAST CfFSCTIVE DATS

GRADE STSP SALARY
CffCCTIVt CATS

N3. 0*. ri. . *3. r*.

.1* 2 $10*535 07 15 56 14 3 $10,750 • 01 12 58

©

©

©

CERTIFICATION

r\.

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYcE'ARE SATISFACTORY. ©
TYPED, OR PRINTED. NAME. OF SUPERVISOR

BELIC, GEORGE

-MO

DATE

PERIODIC STEP INCREASE
SECRET

HCATION

SIGNATURE Of SUPERVISOR

©

PERSONNEL FOLDEH



!N ACCORDANCE WITH THS PROVISIONS Of.P. L. 86-568.AND DCI NEMO DATED

1 AUGUST 1955*  SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SERIAL ORGN .GR-ST OLD SALARY NEW SALARY

506102, 48 AO GS-14 4 -512,075 $12,990
* ■ ♦

/S'/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL

506102

6.

GRADE STEP

GS 14

UV

OLD SALARY RATE NEW SALARY RATE
LA?r EFFECTIVE DATE EFFECTIVE DATE

SALAJIY GRADE STEP SALARY
■a ' MO.

Sll»835 01 12 58. GS 14 07 12$12»0754

□ EXCESS LOOP 9. NUMBER OF HOURS LWOP

ID. INITIALS OF CLERK

■SHOD

MO.

DDP/SR

DA.

:::
ooeo

SECRET PERSONNEL FOLDER

c«o 
8 8 8

PERIODIC STEP INCREASE • AUTHENTICATION__________

I. SERIAL NO.

SECRET
fWH-N FILLED DO

TO BE COMPLETED DY THE OFFICE OF THE COMPTROLLER

CHtcx one Fl 

IF tuCCSS IW0F. CHECK FOU.?.U««:

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
PROJECTED SALARY JATE ANO EFFECTIVE DATE IS. REMARKS

GRADE STEP

M. AUTHENTICATION

II. AUDITED BY

3



arf« 36 xfpt 1060 (When ru>d tn)

NOTIFICATION OF PERSONNEL ACTION 0

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF F

•. m<ih auM>u ■

006102

1 NAME jlAST FUST M(OOLE| « * 1

1MU« 0> rtlWKKtl AtilOK - - •'
REASSIGNMENT AND TRANSFER TO 
VOUCHEROO FUNDS. .

4'WKIIV<PATE LCCSSMt W EMPLOYMENT ... I

' •*.  OA. - V«. • I

■10 102 160 , REGULAR

«. FUNDS
fo r ‘ * w ..

7. C5H CENTER NO. (HAKElVE I X CSC OK OTHER LEGAL AUlHMIlt ' , _ 1

123^ 1000 1000 ! 50 use 403 j -Ix V? **10 ’ 19 TO (f

«. CltUUltlMM ohicmiiom • ■

OOP SR
.'SR 6 ■ - ■ ■

OFFICE OF THE CHIEF

13, LOCATION OF OFFICIAL - I

‘ •’ , I
WASH., 0. C. J

•u rosiiiu nns , f .

OPS OFFICER BR ch'

ft WSHlON HOMIER I IX CAKEEK SERVICE DESKNATION I

OO9O ; 0
14. CLASSIFICATION SCHEDULE (GV •»<.)

GS

IS. CCCUFATI04AI SCKIES

0136.01

U, C1A3E ANO STEP : . IX SALARY OK UTE I

14 h [ 12990 |
It tUAUS |

0

0

0

it. jtenot 
CODE

16

20.
(•dt

10

>1 OFFICE COOING n. STATION 
CODE

75013

23. INIEGKEE 
COOL ■

24 Mdqlrs.
C»it

1

25. DATE OF S!«r« : ts. DUE OF CODE 27. DATE CF LEI |

NUMiaiC

60300
ALPMStlTtC

SR
MO. 04. t*.  j MO. 0*.  - fR.

01 |20 12^ 1 | |
mO. fr*.

1

re. i

H HIE EXPIRES

■ 0. OA. TH.
II*'

tf. SPECIAL 
IEFEIENCE

30. IETIKEM

1 . CSC ’ 

s.none

EM DATA 

coot

31. SCPAKATIOft 
DATA (ODE

32, CGMEC ION/CAN(EllAa ION LUA

MO. 0*  1 re. t
1 1 '

EOO DATA^
33. SECUKITY 

KEO. NX
34. SEX

3$. YET. PREFERENCE 34. SEIV. COMP. DATE 37. LONG. (CMP. DATE 38. MH. SE8Y, CIEClT/'.CO 3P. HUI /liUM WSUUNCE 40. SOCIAL SECUIHV NO. |

coo« 0.NON!
1 • 1>T.
2 . tO,Fl

MO. OA.

1

MO. 04. VS.

1

1 • YCS 
t • MO

CC91 coot

1
0 . ins. :ooi

I

41. PREVIOUS GOVERNMENT SERVICE DATA C. LEAVE CAT 
CSE

43. FECEKAL TAX DATA 44 STATE TAX DATA |

coot 0 • MO MtVIOUA KAYlCK
1 . MO )•!«« IN ICAVICf 
a . BV(«I soviet (iri» THAN | t MOS) 
A . • ■<«« 11 StftVICt (MO»K THAM ft MOS)

form catCuTtO 
1 . YCS 
t • *9

con NO TAI CHaHCM ! ’JAM SlICuTtO
I .

I «•« .

coot
LASMP.

StAIC CO»cj

0

©

©

SIGNATURE PR OTHER AUTHENTICATION



> , _Sm> m». 13 Nc*»  , । J Cc»t Ce«'wNvn>b«* ,4 1*0*

.1 . C-cx-
■ * -• 

"006102 i 
—___ :__ '■ ■! -'____ ■_

60 300
v 7

6 NtW SALARY AATf f. ' n*t  action

lo'tf IH boH . ■■ G?6<J* $*•» ■Soionr ■ - LSI AW.• c^e» ■ 1 •.' siw . ।

OS 14 5 :$13.25q 01/08/61 OS 14 6 S-13.51C 07/08/61
___ ____ 1- - 1 I

Z Z NO EXCESS LWOP / / EXCESS t_WOP

✓ /. |N PAY STATUS AT. ENO OF•WAITING PERl

7]t ly SO 7j7 c T^N'twoi’ status at eno of wai ting per

T!..-^..CLERKS INITIALS 
ION?<13 I lOlikVe .=34 ... ••

AqpiJEJ BY

pay Change notification
mT 540 t»*QA

. SECRET. 
. (when nttro no v-7

1. IMP. SERIAL MD. t. ♦. NAME . 3. ASSIGNED ORGAN. . [ A. FUNDS S. AllOTMfMP

006102 EDP/SH 7 । V-20
1

6.. OLD SALARY RATE 7. NEW SALARY RAT- .

LAST EFFECTIVEJoATC ’ YFFECTIYE DATE
GRADE STEP

. MO. OA. YA. ■o OA. TS.

Co—14 4 $12990 07 12 59 GS-14 $13250 01 C8 61
TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

a. CHCCXONI □ IW trcxM iw Nucleus LWOP ’* HOU«» two* -

IF EXCESS LWOP. CHECK FOLICW1N6:
Lj Is PAY JTAYBS at «•»» ©*  ««inw4 MHO# tO. INITIALS OF CLERK 11. AUDITED SY

M ”» 4»^P STATUS AT t«3 »• WktTtMS PTIIO9

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

11. TYPE OF ACTION
•v

B. RLMAAKS

1 Q: a.».l. Q u kB. n PAT JiaJUSTBSST

14. AUTNEMTICAT1OM * 0
i^X

• ISc V] Li £
1 a « • • A A*'

» o 4 ® • • • a •
:L’.uc.w < > —■ - • f *•  •' -*  J ©Q * A A

• • 1 « p • « o ♦ •
® ** a »©« ♦ « • PAST

! ' PAY CHANGE NOTIFICATION

560 SECRET OFFICIAL PE3SONN-L FOLDER

®

&

®

& 

®

®

Is.



BA3: , 16 AUG 6,2 M ,1 SECRET '■ 
(When.Tilled la)

OEF ; - ’ <

NOTIFICATION OF PERSONNEL ACTION : \

T.SUIAL Want-

006102

t. uai luiMinr iiioui) '

X NATVU OF PltWMi M1IG9

RESIGNATION ; . 5

4, IMFCTiVf UTE ;| K UUWH 0*  IWlCtam 1 1 '•

08 | 0-1 62 REGULAR ■ ■ '• '

«. FUNDS
y I.’ V TO CF

2. COLT «»HI six (BMiUllt

3234 1000 1000

t CSC QB 4UH IUU UhHMltr

.' • ••? .. y ‘ •■'1 u ro » • CF TO Cl

». MtUU'ttlOMl MIIMMlM .

ODP/SR
SR/6
OFFICE OF THE CHIEF

Il IOCIT'5*  Cf OHKiU wrw» .

WASH., D,C. .
ii. rosinow uni «

OPS OFFICER BR CH

U. MSlTlul WMMt- -

0050

U CUUI SEIVkl HS>«M!IOII

0 . ' ’ ' 1. ’ ' ■

I 14. CLAWFICAUON SCHEDOlt {1$, LI, <UJ

. GS

IS. OCCIaFATlOMAl SCIHS

0136.01

14. CU0£ AM STIF

m 6

V. ttUH 04 HU ' -

13510 i.
IB. 1EMA4KS

SPACE BELOW FOR EXCLUSIVE USE Of TOE OFFXE OF PERSONNEL
ii acriax 

coot

U5

1 M. f m»U|.
1 (Wo

1 >0

21. i)HIC£ COOING .21. STATION 
CODE

n INTECIEE 
CODE

24. hdiuv 
Coat

3 Jail OF l:ttH :» wit OF CUU - if. DATE Of LEI

ALPHAtlllC 67 । 20j2»4 1 1

•0. Oa. ?«.

' 1
21 MIE Wilts n. vttitt 

lEFEUMCf
30. IEIIIEMENT DATA JI. SEFAKATION 

DATA CODE

nrvzv'\C,s i

32. COtlECTmCVKELUriON DAU n SECUIITT 
III NO.

34. m

-MO. C*.  I«.
1 ’ 1

♦ • etc
I . PICA
4. kONC

coot »TP< •i. BA. (A.

1 1

|eod data^
pu /vv/u -

JS VET. lUHItftCE 34. SEU. COiU. DATE it. LOM. COMI. DATE I 33 (AttCI (ATECCIT Il Htll/HfUtu <»SSUH‘£ f «. SOCUl SSCellTT »1

coot 0 • A9M 
1 . > M 
a. »o n

■0. FA.

1

MO. 0«. Yft.

1

1 £AA RfSV 

|P40V TfMP

CObt c-u< | o . MAivta

1
M«AkfM »’’»• COM

!

41. MtltOOS COV(«wvfwr SttVJCE DAU 42. LEAVE (AT 
(ODE

| 43. ftDtiAl Tai ti:i 4k sun :u DATA

COM o . RO POIVlOQS 9O«lCt
> . mo 1’iu in titmice
1 . uni im icaricc <U$$ Than a »s$| 
» . »•«•« IM MMVtcf <MOMt THAN J vr$>

‘»4amAAtCuTCO 

a • mo

COM r<« tu»*rio«t> i?u ti<:yT(» «coot
’ ‘ u* --- . "**

MO 1A«11TAI'coat 
n

li

SIGNATURE OftOTHER AUTOXN7TCAT1ON j * ” ‘ ’

•** *** .*.  • • : .• • ■

LLCr _________________________________________________

Um Previous

$ 

a 

©

© 

©

[0
FORM 
4-W

t»Viea FUled la)



SECRET *

*13 September l$>60‘

. (Dote) 
Filo No. K-1328

MEMORANDUM FOR: Chief, Records and. Services Division 
Office of Personnel

subject :

1. Cover arrangements xnexxsaao&tssQDC3xxt)6ax have been com
pleted for the above-named Subject.

2. Effective 12 September ISoO f n is requested that your 
records be properly blocked X4KE8XSX to deny JRQQWJUJfiSgJ Subject’s 
current Agency employment to an external inquirer.

,3. Operating component must take necessary action to block 
XJRSX8N telephone locator :by submitting the Personnel Information Card 
"Office File Copy," Form No. 6U2, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Kenkenbach.

HARRY W. LITTLE, JR. 
Jhief, Central Cover Division

cc: SSD/OS
Operating Division - SR
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tfkUtiU;

4 Mft c# a«J9UJ

STi**i»o  re<ia 53 . 
h r«< .
oSiuc MCMBMX 

m«m oiarni »- , ’ ■

REQUEST FOR PERSONNEL ACTION ■ : vcud-~zr,.To ’r<:<ii?E:rriAi.
REQUESTING OFFICE], Fill in..it<m» 1 through 1-2 cad'A through’D «r?*sS*  d3 cr-i 7 vhlcu othcmiis initructsd. 

. , Jf.bpplicotfc, obtoin rciignotlon and fill in lepa.'itrijJactgj ca nvo'n’c.'
1 MIMWa ■ iKtuuma,

I MlUlt Of aCTUw'aiQBBHO: --'
. JL PLIW* aU i3>oc*//  »Xa/A'af a^jN>4AtmaAt.'pfOtfi«t<on, aa^araf*o?\'*te4

• '£ E‘P»KTIH 0lT| 
KMQPOUOj •

li£cc_&_ 

t C S CR OTHER 
■’ UGAL AUTHOR- 

ITT.

.. PSOTOTTOH ; ’ ~ '
■ *>  fQWWU'i,Sfi»cit/~^h'9th9r change 4r«<fo orYtr& ofc.) -

. ftOH—- ... •'>’••■ t POSTk”! nut ANO- ‘ h9MMA
Area Ops Officer (Br; Qi.) EC-171rlj

• 1 > • & UA0€ ANO
UUAt

Area Cps officer BCF-189-U*

Go-0136.01-13 $8360.00

DDP/SR
s?/5

tl blSWTlTttilAl 
CWiMiiiU

Washington, D.C
| Inuo

n Huocuarus

OtMUTMtxm it nuo w ownrMCiTitj

EDP/SX
Far- East Area
Japan
Office of the Chief
Tckyq. jaaan ■__

i i OCMRfMtMH

,J A AUliiM (Uf rar»r»a iifiMiu/y)

PLEASE TRAJIS5ER FROM VOUCHEHED TO

A fO* AOOinflHH IMCAM1TIDN CALL (//«cne and f«/»phono e»^ena«on)

Pkvilis Landry Ext. 37>-8 - 0

। rjnuti

\S*jtnAturot \

13. VETERAN PPtTtRENCE | IL FVS1TION CLASilrlCAT^ ACTa^C

NOfft W«U OTHER >-PT. tfrpowr

CIS*  »JOTHtA

15
r-2- 

H 
RACE

MAU IATN VICE LA.

II

i;. APPROPRIATION 

rwN 5-3UOO-2O 

^•■■■■<-3UQ9-5S-0X5

11 SUBJECT TO C. S 
RcTIHeMENF ACT 

(ILS—HQ)

VfOl.NT*  
;M\:rs

N. LEGAL RLSIDE.VX

□ CLAIMED Q proved 

STATE:

21. STANDARD FORM SJ REMARKS

22. CLEARANCES SIGNATURE . DATE REMARKS.

8. CEIL. OR POS. CONTROL

G CLASSIFICATION

7*3  3?
iflAM

f. WRoyeo er

O. PLACEMENT OR EMPL. DATEl_DJ ■>

K

X

I

I
i

Fl CA-^S
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A SECRET

M-e of iMf-Lont'(L«5r*Fi«;T.'Miqui£) D*r£  OF eihTH

Irik

■i.A IMjHuMath

there is on file in the Casualty Affairs Branch, Benefits 
and Casualty Division, Office of Personnel, an Official 
DisabilityYClaim File on the above named employee for ah 
illness, injury, -or^eath. incurred on h F«b 1958_

This notice should be filed in the employee's Official 
Personnel Folder as a permanent cross-reference to the 
Official Disability Claim File.

O* ’E OF NOTICE

15 July 1953

SICN»rUI<C OF BCD HEf>»CSCNr*T  IVE

NOTICE *)F  OFFICIAL DISABILITY Cr MM FILE
1076
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NAME, ANO' fcf LAflONSMiP O*  '^IFENOANT CIAIM NUMBER

There is omfile in therCasualty Affairs Branch, Benefits and Casualty

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his dependent*)  for an illness, injury,'op

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATE OF NOTICE

2 8 AUG#* 9
SIGNATURE OF BCD REPRf.S

n
NOTICE OF OFFICIAL DISABILITY CLAIM FILE

»• st SECRET (VlhH)
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SECRET 
fUK-n FltMln)

DATE PXEpAREt

-OI1FST FDP PFPSDNNF1 ACTION
V to V V to UY

Mo

09
Da

12

P

UV I. V , UY to UY

(•'Serial Na.

d06102_

2. Name (’Cnet-ZIf ef^ni/dte^ .. * >J^lPate of Birth 4. Vet. Fr et. ; 5. S..

_JC - ■

ft. Ci•EDO

i : >o ■ De .

■- ^ :612O /

Yr - 

,21i

Nrvt«.(). Code m h Ma Do Yr

scd_-\ai'csc.-A’.lm*;' y.CSCQr bther Legdl Authority ' IO.,Ap.»nt. Alftdav. 11.' FECLI 12. ECO - '
Cftr n« t . i >r»

Mo Di , Yr Y.i ,.l. Cid.

■ N..2 .---
' Mo De 'Yr Ye..I Code

No -2 /
M< De Yr Yoe • | Code

N*  «2^ •

PREVIOUS ASSIGNMENT
14. Organi<ational.Peelgn«Han*  ’

DDP SR ' . , ■ ' .
FAR EAST AREA 
TOKYO STATION 
SOVIET BRANCH

■ ’ ■- '■ ■

Code -- 15. Lac'otJoa OT Qlflclol Station

TOKYO. JAPAN________ _

- -
Station Cod*

Id. DepMF lold * 17. Pd.lilan Th).

OPSOFFICER BR CH •. I •>

IS. Position No

189

• 19. S.<,.

OS

20. Occup. Series

0136.61
Dept • Ujlrfe 
Frprt o

Cad.
3-

2lr Grad© & Step 22» $a tor/. Or Rote 23. SO 24. Dafe Ol Crode 25. PSI Du. 26*  Appropriation Number

14 4 , 12,990 D
Ma Da Yr

l 11i .4^^
J Mo Da Yr 
7 16/ 1134 7000 3000

ACTION
27. Nature 01 Action

REASSIGNMENT
TRANSFER FUNES

29. EH. Dote
Ma Da"

Cod* 30. Separation Data

10 I 02,1 60 REGULAR

PRESENT ASSIGNMENT

35. Petition No.

31*  Organisational Deilgnallone - Cod* 32. Location 6( Official Station Station Cod*

DDP SR
SR 6
OFFICE OF THE CHIEF HASH., D. C,
33. Oopl.-Fl.ld 34. Poollion Thio
Dept « 
Uilld- 
Frgn • OPS OFFICER-BR CH go
38. Grade & Step

lb 1»

43, Appropriation Number37. Salary Or Rata 40. SO 41. Data Of Grade . 42. Pf i Ou*

Ma Da Yr Ma Da Yr

5 12,990 D _______ 1_______ 1 | |

A. Requested By (Nama And Till*)

OS 0136,01

SOURCE OF REQUEST

fl. For Additional Inf xmatJon Call (Nanta A Talaphcna Hxt.

-Eo-Co-JCHMSCN____—XLUO?_______ ________

, RequesyApproved 8/ (S'jnatura And TlUa)

CLEARANCES

0. Pot. Control 

C. Clarification

123b 1000 loop

Cleoranc • Signature Dote

D. Placement

E. »•
F. Appeoved Dy /c - * » < *

R.<no,k. Two copies of this action have been forwarded to the! Office of Security#

, \ . y^cs?0- \

t2?7*  1152a <USE pbeviou’ eoiti SECRET «l
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n» Use Previous 
Edition

I



/ Zz - CCu

REQUEST FOR . ERSONNEL ACTION
DATE PREPARED

005102

; N AMr \(t * » t . F.i f »t‘»i ddi • J

|. 9 July 1952

— «r*1

io; LOCATION Of OFFICIAL,STATION

>. NATURE OF PERSONNEL ACTION 

Rosignation ; *

4 . EFFECT 1 VC'DATE REQUESTED 3. CATEGORY of EMPLOYMENT

Regular

• ■ FUNDS '
,X’’ ’ V -TO V ’ •V .TO 09 '''• t, COST CENTER NO. CHARGE-

■ Z7

323U 1000 1000

8. LEGAL AUTHORITY (Co«pl•!♦< by

Of TO V * CF TO CF

ORGANIZATIONAL DESIGNATIONS

DDP/SR 
SR/6
Office of the Chief Washing-ton^ D# C

POSITION TITLE POSITION number CAREER SERVICE DESIGNATION

Ope Officer ^Br Ch$ . 00 So D
14. CLASSIFICATION SCHEDULE (GS, LO. efC.J

os
OCCUPATIONAL SERIES

0136.01

GRADE AND STEP

lh 06
SALARY, OR RATE 

’ 132^0

REMARKS

Copy furnished Vouchered Payroll.

Recorded by 
CSPD

I8A*  S|GN^^f^OF^f^U^J_TMtG^FFIcCvK DATE

ANDREW L. BUSBY, C/STV^RSOIDCT

SIGNED IB*-  SIGNATURE OF CAREER/*5<Hv ‘\CE APPROVING DATE SIGNED

I. ACr*OM 20. (PHOT, 
ccx

SPACE BE
21. CFflCE CC01R.:

W FOR EXCLUSIVE USE OF 1HE OFFICE OF PERSONNEL
23.

• CCOe CODE
2S. 5aT( CF 8lRTn 21. Calf CF GUCf

0<

NIC ElFiaES n SPECIAL 
PEFEAENCE

Jj. 6[I;SEH£nr GA TA

C90(

3) ££<u;*f!C  
C»TA CCDE

3?. CC^ECnC'./Cl'.CUUiiC’*

|EOD DATA

cf m

RcO. RO.
3<. SEX

39.Piu SEQ< COEOlT/LCa3F.St«v. CON®. DATE 37. LC*C. CO*. Olf£ 5.0.SOCIAL SECJHIf AO.

3coor cooc

10

PREVIOUS CCVpW[W SERVICE DATA

IX COMV9&M CJfCUUO cootAd »»cviout icnvicr

DATE APPROVED

FECEPAt TAI<2.l£AV( CAI 
CODE

31. F(CL1 / HEALTH IASU3»‘<CEvU. PREHREUCt

APPROVAL

we
1152 «»« *■<»■««• SECRET

POSITION CONTROL-CERTIFICATION

12.WM

',/fyoo/l.l



t effective

EMPLOYEE NOTICE OF RESIGNATION

OATC SICNCO

raawiftd COMMUNICATIONS. INCLUDING SALARY CmCCaS ANO*  SONOS.' TO ThE FOLLOWING AOORESS

'INSTRUCTIONS I.
Items 1 thru 7 

and
Items 9 thru 18a

The initiating office should fill in each of the. referenced items.
- Items 3 thru 7 and 9 thru ,18 require information which pertains only 

to the action requested, and NOT to'the current status of the em
ployee unless' specific items remain unchanged.

Item

WAS 
Consultant 
Military

Item

"Category of Employment" should show one of the following entries: ;

Regular Summer
Part Time Detail. Out
Temporary Detail In
Temporary - Part,Time

"Organizational Designations" should show all levels of organization 
pertinent to identifying the location of the position:

Major-Component (Director, Deputy Director, etc.);:>
Office, Major Staff, etc.
Division or Staff (subordinate to first line)

• Branch 
Section 

Unit

Item 11 "Position Title" should reflect the standard abbreviated title given 
in the most current edition of the Position Control Register or re
ported on Form 2ol, Staffing Complement Change Authorization..

Item 18b Signature should be that of :the official authorized to approve for 
the Career Service to which the employee belongs. If rnorh than one । 
Career Service is involved, the gaining Career Service should apppovej 
and the other Career Service should concur in Item 18, Remarks

i

5

9

In the case of requests
ROUTING -The original only of this form will be forwarded to the Office of Personnel! 

through the appropriate Career Service official(s).
" specified in HB 20-800-1, which require advance approval of or notification1to 

the Office of Security ur the Office of the Comptroller, one copy only will,be 
sent to the Office(s) concerned. . ... 1

SECRET.



STANDARD I OHM 144 
, JANUARY' DU , , 

U. S. Civil itftvicc COMMISSION .
- tPM CHAPILAS LI AND NJ STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT-: The information on thia for m, wilt be used in determining creditable arrvicc.for /r.irnpt/rpoYCs and retention credit*  
, -for'reduction in force. The employee should complete Part i and the Pcrwnncl Office should complete Parti II 

’ through XV. ' ' J’/- -■ . . ’ - -

PART t—EMnOYEEi STATEM^r

1. NAME Uft, tniddlt initu 2. DATS OF BIRTH

PART II—THIS COLUMN 1$; 
FOR PERSONNEL OFFICE USE

9. RETENTION GROUP

20 January 192h
3. LIST THE FOLLOWING'iNVonMATION CONCERNING ALL:FEOCRAL AND DISTRICT OF COLUMBIA SERVICE-YOU HAVE HAO 

PRIOR TO YOUR PRESENT AfTOINl MLNlS (Du not mi.’Karjr »•/»«•.)

Name ano location or agency *

None . ,

YEAR MONTH

' FROM*

YLAR'j MONTH DAV

Tver of 
AWOtNTMfNT 

IF KNOWN

tO. CSC STATUS (Foe pe/menent 
- employ9— en(r>

11. SERVICE

MONTHVi AR , DAV

I. LIST PERIODS OF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAO NO MIL! TART 
SERVICE. WRITE ••NONE."

BRANCH
YEAR

FROM—

month DAY YEAR MONTH DAV
DISCHARGE 

(Mun. or tttrhon.f)

United States Anny h3 11S’J■Oct 27 Yes: honorab .c
8 12

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU HAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PLRIQpSOF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR! Q YES [X] NO 

IF ANSWER IS ■ YES” LIST FOLLOWING INFORMATION.

12. TOTAL SERVICE

5 8 12

TYPE IF KNOWN
{LWOP, Fuel, Su»p. AWOL, Mee Afar)

FROM— TOTAL

13. NONCHEDI TABLE SERVICE 
(Lenre purpoeo

YCAN MONTH DAY rjm • month WT MONTHS Nf$

14. NONCREOITADLE SERVICE 
(K/F purpose

S. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. UlD YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
Q YES Q NO

7. ARE YOU;
A. THE WIFE OF A DISAOLCD VETERAN? Q YES [y] NO

B. THE MOTHER OF A DECEASED OR DISABLED VETERAN! Q YES £] W ■

C. THE UNREMARRIED WIDOW OF A VETERANF YES (yj NO

A." TO BE EXECUTED BEFORE A NOTARY PUBLIC OR 01HER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I swear (or affirm) that the above statements are true to the best of my knowledge and Relief.

J_5~|
Subscribed and sworn to before me on this.

SEAL

15. REEMPLOYMENT RIGHTS 
PI YfS n *>

day of 1952 at
(MONTH)

16. RE FIN NON RIGHTS
____□ Q ho___________

17. EXPIRATION DATE OF RETFA 
yiON RIGHTS

(STAT1(OTY)

jg|

NOTE: If oath is taken before a Notary Public, the date of eapiration of ht» Commission should be shown.
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Siisiw ClXtr i uc.« । IAL’
f*».« rillr'i t») ■ . . 

---------......^-------------------- ; ■--------------------- ■ s------------ ■----------- -- -----------  • -------------------------—   

i\------------------------------------------------ ' ' •------------------------------------------------------------------------;----------------■■

TRAVEL AGREEMENT BY’STAFF .EMPLOYEES ASSIGNED TO. PERMANENT " ' 
DUTY STATION ’OLTSIDS CONTINENTAL UNITED STATES . - f

' h - - ' '■ ■ ■ •'■i.'-' :■ - ■ ■ - ' ; •

1. Tn accordance with the policy of the Central intelligence

Agency, I agree to serve outside the continental United States a mini

mus tour of lront',-s from the date of my arrival at my

permanent podt of duty, unless said tour is sooner terminated by the 

Government for itS convenience; or it is terminated by the Agency for 
i ■ ; ■ • . ■

circumstances that are considered by it to be beyond my control.

2. It is understood and agreed that if I terminate for reasons 

within my control in less than 12 month's from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage and per diem, incurred in the transporting of myself, my depend-, 

ents, my household and personal effects and my automobile to my perma

nent post of duty, and shall pay all return travel.and transportation 

expenses to the United States. j ,
i . • . ' ' ■

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses, for 

the travel and transportation of myself, my dependents, my household 

and personal effects and my automobile to the United States.

9iia “■,o* c^fidenhal



• . ' - 9 December 1953

I-IMORAMD’JM FOR: Secretary, CS/GSB ' .

SUBJECT '' i Recommenjstipn for Promotion to Grade GS-15 —
। Miiiii U UBgWKC/^y *9Sfrf  - <

RIrEREh’GE : Your Eemoranlua dated 8 October 1953

1. The SR Division.add the Cidof of .Station, ToXy?. (FJTT-1950 
attached) recommend tho oromotioh of.to GS-15

2. Mr. vaa last promoted 16 January 1955. On 17
February 1955 he arrived in-Tokyo to serve as the senior SR officer 
in the FE field area, Ids present assignment. In this position he 
has continued to display qualities of leadersidp, initiative, 
imagination and thoroughness v2dch resulted in his rapid rise in 
the Agency.

3- . The very facts of Mr. youth in relation to
his responsibilities and the fact that promotion to ids present 
level has been rapid, caused the Division and the Chief ef Station, 
Tokyo to hold until this time a recommendation for his promotion 
which was submitted in June 1957. Most careful consideration has 
convinced us that not only is Mr. serving cf the
recommended promotion, but Ids elevation to the higher grade will 
be in the best interest of the Career Service and meet definite 
Division requirements for a senior officer ab the GS-15 level.

CilARXES 2211322
Acting Chief, SR Division

Distribution:
Crig & 6 - Ad dr



£ chief, sa
$ ■ • . . ■ - . - . ■ - /

Chief of Station,.Tokyo

i^xxD/jd^iisj^Tiys xt>

Chief, ZB

XIADQUARURl flLl NO. DISPATCH Sfrt»d *•>

FJCT-19iiO
, ' DAU^, .'••

FJltf-11531(imiAT), dated 11October 19S1 *XX<XX^-  k

I ACTION REQUIRED i Seo paragraph12 ;. . p>GV<tj - 3
I '■ ^ X . X' ris^o'v «

I 1. In lido with paragraph 2 at Deference, after a period
I . ; of ,alx sooth a wq, submittod aba' additional promo tion.fi tnesa
I report'da e-y 105^1

Indaniich aa flfflSS^^BfiSSEa waa tben at Hcadquartdrs on TDI, .
I-/ wo requested that ho review thia fltho&s report and assumed

that'in doing, so ha would also discuss 
, promotion, which both ho and fait was'to be strongly

■-,■ . .'rbcocitnended. (£>. .:’ „•-

2. was, however, hot chcwn this fitness report at
/ Headquarters, nor did ho have ths opportunity to discuss 

^'TjgigjggSSWa prmotion with reviewing our records /
wo aro now concerned at the possibility of sons administrative 
slip-up and would appreciate a word of advice as to how this 

■ promotion action is proceeding. would like to reitoroto 
that w howJiavo not the bH‘jhtost hesitation in reccwxwnding ■ 

""‘"“‘"fofor premotion and find that the 1‘itaoss report sub- - 
Muted with FJTT-OhOl still ruflecta our current high apprecia
tion of his abilities and progress.

20 November 1?$U

Distribution} 
2 - Chief, SB 
2 - Chief, VK



SUBJECT? 1

Attcchncrit to 
FJTA-19609 : :<.'.
.. ■’;' .- * : tit " ■ !’'.*?  .•

IS Juno '<.?•

1 rJ.:;■ .

BS.sWsOW;--'■■ -A- 'if <* *>'*}’,'.vC'■■>
Chief *«f • Statton^ilu^i^wti^

Recommendation far Promotion '••:•’ 
•’-•-■<■:.......x.r

WtW' 

«’»>:j'<‘.->i'• ■ • *4.  j oas-own unuer my ou^nioiua as xXiputy •> ’••?'?\^’ :'.‘?.J' ' . ’ , .
Cago/Of floor joy approximately .fifteen'months.-''; Based on the kncwl^^l’^-.A;S‘;<ii',- 

:yH'-.'^7;cdge--of-j^^^^^/yas- an' IndlTidual gained.during this period and ,
rf ^/"-Shls actual performance, I’leccnr^nd' that ho be entered for consideration 5’-'?i'.fA'" 
\oi'-‘.vOn the. SR pivision C3-lh to GS-lS 'jffaaotion list at this tine - June;:', f/’*, ’^'-'r”d\* ’:i*'  
J;;-::* ;z'^'. 1957*  •;Tba slot and' job which be now occupies, Chief, Scnrlat Branch,la, 
.'A'/t'?'; of course,'adequate to • accdnr.odate such a prcmoticn.-.

‘:jrv'-2,^SS^SS^Si>i?erational performance has been outstanding and '• ■:.' 
'■‘’■'■2-ijf--■•■'■ ootablyversatile during this period*-  He.has engaged primarily in ; ' 

y .’-liaison and'has been personally effective in terms of results achieved 
i^^i’ilalmcet'daily," th teraS of reports,, operational data, and Joint enter-' “ •‘V 

prieaj'while, overall, ho has established enduring professional relation- 
xQShipe fxxsB which the organ!ration,.as a whole should benefit for sees time 

,,-';.-:':;S’tq eoma. In addition, owing in large part to unique personal talents, "■ ' 
linguistic arid otherwiso'^giSESaaSj has handled a 'tastier of unilateral 

7f!V0>: 1.case's jsoet effectively*-  In the'-ef fl co, too, as well as in face~to-ftce , 
• operational eltuationsCz'g^^V^Sf^^'has been outstar.dirv*  He has a flair? 

far arid a facility with tho written word-as evidenced by the amount of.,'/ 
general aid particular correspondence which he has initiated, and he,;- >/• 
knows the organisational “drill" intimately arri frep way back*  ' Thus,' I *•  

'feel that he is qualified for the recomended promotion by ability and *'";
• t•■'. experience in both the internal and external a spec t-s. of'tho profession*  ,
' Z, v > . K •/•. •’ \ ‘ , •• • , r-- “ . ' •r\’ s j>‘ •'

**e *'  • . ■ • • • •• * ’ • ‘ '............... ' - A I '* ' <"
" ''•■J*.'  Relative to the mere'personal characteristics involved in the . 

terss managerial-ability fZijudgxahts are necessarily more subjective but -' 
here, too, I consider-jSSESSSito bo-qualified in maturity, in judgment, 

- . and in exparienco*  Be would maut certainly ba a supervisor who could 
-. perform all the chores or handla all tho situatlcr.3 which he would be .' 

■” calling upon subordinates to take.care of, in Itself, ths beginning of i 
any good supervisory relationship. In actual fact, ha has had consider-;- 

^.abla experience'in this regard already and the principal shortcoming I ■ 
• have noticed is a tendency to "carry" others by ar. extension of his own ■,■ 

. industryi3 not without his difficulties in tha area of 
personal relationships. He 13 a purist at tinss and js-inifostly Impatient 

> - ; in certain human' situations where a shrug of the shoulders would bo the .

4

saaswftwai

T

V

~a.- ■J
0- u$. /’ / c J i

BW’ "V!^



a^ikt reply.' Tbo&e characteristics do not always naks for’the boat 
’’parapnal relations .tut are frequently obviated by intellect and above 
all ara cor roctabl^ and ;ar.d be leg corrected*

: li» In quallficatlcsa, trdad experlsncdand
jrcvon abilities d'Alhate bls age, the’only factor Militating, against 
a jrondtlcn at this tine*  It is'UAeifcre ay sincere rscoRnendatlcn 
that a; prcndtloh rocdmondaticn be forwarded to Headquarters far ccn- 
slderatlanln the'-' cur rent ald-ys ar lists*

J/.1.! ” ; ,5 ’ t 'f-.

V V 1. - , S
fdwMO MiRTLIU,

7

■i

fir. ",V'-”‘

; r
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V--

9 Bfeetsbir'isSJ .’J

■ y' •>’

KS&SfiS! R£1 C^/feSi

'psyiqjssia. »4: ;!?,»

sttsdbsiS). gOM^’afcrA-'iSto fyasctlEi 'c?
L- . *•-•-'-4  ■y^ j.aaL^>' -

»;

a 63^15.

jfcsiLcsa esd t&as^csjissea tairft sss&Ssd la Ma srjii s±sa 2a

- ibs vssy f&e&s e? ycsth £a re&s&sa $3

v. V

<i Ve

‘.jf

G3E33ZS33

. ELntrCsEtaa • 
Csig & 6 • M2?
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SUBJECT:

REFERENCE:

Chief, SR . 25 November 1958
. 5. : ; ■ -■ ,i : J- ■ ■

Chief of Station, Tokyo 

Promotion of C

FJTW-115J1 (RIBAT) dated 11 Oct 1957 .

1. In line with paragraph 2 of Reference, after a period of 
”X ' imon.ths we submitted an additional promotion fitness report on * < 
I under cover of FJTT~O8oi dated 28 May 1958. Inasmuch as
—' Biker was then at Headquarters oh TDI,.wa requested that he review

this fitness report :_and assumed that in doing so he would also 
discuss with Maury l^^^^^SBb-promotion,.which both he and Nelson 
felt was to.be strongly recJmmended7~^^_//)

2. Baker was, however,. not shown this fitness report at 
Headquarters, nor did he have the opportunity to discuss —\J
promotion with Maury.. In reviewing our records we aro now concerned —1
at .the;, possibility of some administrative slip-up and would appreciate 
a word of aavice as to how this: promotion action is proceeding. We 
would like- to reiterate that we now have not the. slightest hesitation 
in recommending for' promotion and find that the fitness
report submitted with FJTT-/)301 still reflects our current high 
appreciation of his abilities and progress.

^jT)
WILLIAM E. NELSON

I
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.7 Attachment to

FvTA-19609 ’ .

*»g{0RANDUM No. 3$O. . 13 Juno lj>57

' * ' - . ■' ' ■ ■ - . . 
101 Chief of Station

FROM: Chief, Soviet Branch

SUBJECT: Recommendation for Promotion

____

1. has been under my supervision as Deputy and
Case Officer for approximately fifteen months. Baaed on the knowledge of 

\ajsBSafSS&aa as an individual gained during this period and upon his actual 
performance, I recommend that ho be entered for consideration on the SR 
Division GS-lh to GS-15 promotion list at this time - Jure 1957. The slot 
and job which he now occupies, Chief, Soviet Branch, is, of course, adequate 
to accommodate g^h a promotion.

2. WS^^^tefeaoperational performance has been outstanding and 
notably versatile during this period. He has engaged primarily in liaison 

■ and has been personally effective in terms of results achieved almost’ daily, 
in terms of reports, operational data, and joint enterprise; while, overall, 
he has established pnauring professional relationships from which the 
organization as a whole . should benefit for some time to come. In addition, 
owing in large part to unique personal talents, linguistic and otherwise, 

has handled a number of unilateral cases most effectively. In (7) 
the office, too, as well as in face-to-face operational situations, 
has been outstanding. Ha has a flair for and a facility with the written word 
as evidenced by the amount of general and particular correspondence which ha 
has initiated, and he knows the organizational "drill" intimately and from way 
back. .Thus, I feel that he is qualified for the recommended promotion by 
ability and experience in both the internal and external aspects of ths 
profession.

O •
3. Relative to tho more personal characteristics involved in the terra 

managerial ability, judgments are necessarily more subjective but here, too, 
I considerto be qualified in maturity, in judgment, and in 
experience. He would most certainly be a supervisor who could perfora all 
the chores or handle all the situations which he would be calling upon 
subordinates to take care of, in itself, the beginning of any good supervisory 
relationship. In actual fact, ho has had considerable experience in this 
regard already and the principal shortcoming I have noticed is a tendency to 
"carry", ethers by an extension of his o>m industry. without
his difficulties in tha area of personal relationships. Ha is a purist at 
times and manifestly impatient in certain human situations whore a shrug of 
the shoulders would be the best reply. These characteristics do not always 
make for the best personal relationships but are frequently obviated by. 
intellect and above all are correctable and are being corrected.
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c/}5T'f5''V5 ' ' ...
In sum, f&SffiMflriiiaffip Qualifications, broad experience and proven , 

abilities dominate his ago, the only factor militating against a promotion 
■ at this time. It is-therefore my sincere recommendation that a promotion' 
Arecoramendation be forwarded to Headquarters for consideration in the current 
Mid-year lists*

i 
.1 h ■

a

EDWARD MARELIU3

>



1 Juno 1959

MEMORANDUM FCR: Chairman, CS Career Service Board

SUBJECT i Nominations for Promotion to GS-15 .

REFERENCE t .Memorandum dated 14 May 1953 from 
. Secretary, CS Career Service Board

1. After reviewing GS-14 employees assigned to tho 
SR Division, I wish to again recommend the promotion of

Chief, Soviet Branch, Tokyo to GS-15.
I concur also-imEo attached recommendation for tho pro
motion of prepared by tho Chief of Base,
Berlin.

c*  c w 2. Chief of Station, Tokyo and I recommended 
promotion in December 1958. This earlier 

recommendation presented the personal qualities of Mr.
I wish simply to point out.at this time'that 

since early 1954, Mrhas more than fully dis
charged responsibilities at the GS-15 level. I believe 
that it is definitely tine to elevate him to tho level at 
which he has been performing more than satisfactorily for 
over 5j years.

CHARLES KATEK 
Acting Chief, SR Division

Distribution:
Orig & 6 Addressee w/att
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FIELD FlTHESS REPORT

' INSTRUCTIONS . 
TO TH K mio AtMlNtSTOATtVSOK PFISONNFL OFFICFR: Con*

ro rw< f/azo supiftvtsofii
reit*  

■ ill*

«. A«v» dnchffffd your 3u;’*rr*»Jry  rtyca ■ i i * 
frequent Ji icuiiioni ot bt a* ^'OATB *

*1 wwy- ho *no»a  »/»er» rtnnJt. n liAll

’ Posted Pcs'. Conlf6l??£—

°KTtidWZl fy l/sT*

29 NOV 155b

SECTION I

IT IS OPTIONAL wsmes OK WT THIS FITNKSSRt.

LCAVX. f. DATE OF- SIR TH 2. SEX 3. SERVICE OCSI Ov AVtOM 1

20 Jon 1924 M (1) n, (2) fp |
■. ' 3 TA f | UN -OUS I GN AT I ON (CurtOnt)

USSR Base, Tokyo'G;
1. out oat< o4/this report 

JO September 1955
7. rc.ipo coviaio gv ihis hcpoht (Induilv ' I

17 February - 30 September 1955 |
SECTION II (To bo cocpiotod byfithl iuptfritor) {

1. current position .

Chieff USSR B^aoy Tokyo O 1 3C.O|
1. DATE AS3UMI0 RLSPONSI0iL1TY FOR POSITION . I

, 12 Fjbruary 1?55 |

STATE Tlic SPECIFIC ASSIGNMENTS OR TASKS WHICH ARC TYPICAL OF THOSE GIVEN TO THE EMPLOYEE CURING THE PAST THREE

A. As Chief cf Op-n”tii:r Dases -I
J., and dlract all operations s^ain-t tar^at -ires, .xtd’;.wr.it?r I

J *.<1 I
2. Supervise syst?..i cf dovolopiisent and sripLiilalian 0? opei'ational loads. I
3. Supervise proper nd.adni.strr.Li.on and support or opei'ations, including I 

finances. I
Csn'luot or supervise effective liaison ’.din other KUl’AaK eleaiants, I 
Kith other Go/ei’niwnt a^oncies'abroad and, •..•lion appropriate, wit': ’ I 
reprojontalivos of olhor ^orn'iiasnir. I

?!. As Senior SR Division Cf'icor in Ai*oas
1. Conduit :;ith. or advise ot’-wr KUIARD r.iJ non-KluVJC 'units oa tar^.'t 

area, ^evcr.unont, and IS ctiractlTi-’tics.
2. ."ike avrliable to oihov Di'iAR” sat non-Zl~.'Ci' units area specialists, 

___________as ray.ire 2._______ ;_________________________________ ._______________ >___________
SECTION III fTo h« cnirlrf»J »T headquart•(• only)

DO NOV COMPLETE - /‘Off HEADQUARTERS USE OHLY

*»5a SECRET
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Ficr Ar pf1 SEC II ON IV

ADMITS H|3 ERRORS

£VEN DISPOSITION

t tho

Hot Apply

STATEMENTS CATEGORIES

ABLE .TO SCC ANOlHCR’S Z‘

A GOOD REPORTER OF EVENTS

CAN MADE DECISIONS ON MIS 
.WHIN NEED ARISES.

CAUTIOUS IN ACTION

UNEMOTIONAL.
-----------------------------fj.----------------------------  

analytic ihkhij thinkins,

CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE .‘.NO (OCAS.

GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS.

has sense or humor

KNOWS WHCN TO SCEK ASSISTANCE

CAIM

CAN GET ALONG WITH PEOPLE

MEMORY FOR FACTS

GETS THINGS GONE

KEEPS ORIENTED TOWARD LONG
TERM COALS._______________________

CAN COPE WITH EMERGENCIES

HAS HIGH STANDARDS OF 
ACCOMPLISHMENT.

HAS STAMINAi CAN KEEP GOING 
A LONG TIME.

HAS WIDE RANCE OF INFORMATION

SHOWS ORIGINALITY

NOT*  
‘ da

rt SERVED

DOES 
NOT 

APFLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 
.DECREE'

applies to a* 
ABOVE AVERAGE 

. DECHEE

APPLIES TO AN 
OUTSTANDING 

DEGREE»
• / *• • ' -

c* 1

1 -
« -yZ

1
*

1 XEZ

1 L_
■ ■

XL_i
1

* 1
xzlJX i .

|__
1 1 J_

1 1 XF
1 1
1 1 |

I 1 X
1
L L—1 | 1 1 1 _JXLZ

1 1— —L—
1 1- 1 1 ! Ixl

RESPONDS WELL TO SUPERVISION

LLC TO DO HIS JOB WITHOfi 
STRONG SuPP'JRT

SECRET
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_____________________ __ _______________________________ SECTION V
A. WAT ARE HIS OUTSTAHOIHC STRCNGThSI

1 " •*  * . ‘ ’
|l|.Ul» THINK ON MIS FEET.

.Ltl. COMES UP WITH SOLUTIONS TO ;
I , PROBLEMS. K .

|1O. STIMULATING JO ASSOCIATES*  A ' 
1 SPARK PLUG".

IIS. TOUGH MINDED.

|30. OBSERVANT.

■
-T——

1 - 1
1 1

• i 1
1 - 1 ?< 1| 1 1 1 l‘< 1 1.

j SI. CAPABLE.

1 31. CHAR THINKING.

I )S«COMPLETES ASSIGNMENTS WITHIN 

I . ALLOWABLE TIME LIMITS.

I >4. EVALUATES SELF REALISTICALLY.

I IS. WELL INFORMED ABOUT CURRENT
1 - EVENTS.

I L L_ l_ 1 XT"
1 :■ ; '

, -. X
L_ 1 XL

1 so. DELIBERATE.

| U. EFFECTIVE IN DI SCUSSIONS Wl TH*
1 ASSOCIATES.

ISO. implements DECISIONS regard-
1 LESS or OWN FEELINGS.

1 is. THOUGHTFUL of others.

-140. WORKS WELL UNDER PRESSURE.

• -
X*

X.
1 I

1.41 DISPLAYS JUDGEMENT.

I 41- GIVES CREDIT WHERE CREDIT IS
I DUE. .- ’

I 43. NAS DRIVE’.

I 44. IS SECURITY CONSCIOUS.

I 45. VERSATILE.

A 1
. 1 XL_

1 1 1 1 x
1 1 1 1 1 1 Xl-J
| j 1 j 1 1

40. HIS CRITICISM IS CONSIKUL1IVL.

43. ABLE TO INFLUENCE OTHERS.

1 40. FACILITATES SMOOTH OPERATION 

•OF HIS OFFICE.

40. DOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

50. A GOOD SUPERVISOR. L

__L 1 1 j 1 I%J 11
1 1 1 1 1 1 • •ix

- 1 1 1 1 1 <1

C\xt.;Ls operations officer •..'j.tji broad ur.dsr.atlading of Soviet '.'1-oble.T.s.

a. WHAT ARI HIS OUTSTANDING WCAKNCSSCSI

SECRET
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I I I. MAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 

SATISFACTORY PERFORMANCE Can BE EXPECTED.
| | Z. IS MAXING PROGRESS. BUT NEEDS MORE TIME IN

PRESENT GRADE BEFORE PROMOTION TO A HIGHER
______ GRADE CAN BE RECOMMENDED.
| ] 3. IS READY TO TAKE ON RESPONSIBILITIES OF THE

. NEXT HIGmER GRADE. BUT MAY NEED TRAINING IN 
______ SOME AREAS.

4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 
____ RESPONSIBLE DUTIES OF The NEXT HIGHER GRADE. 
J j 3. IS ALREADY PERFORMING AT TmE LEVEL OF Tm£ NEXT 
______ HIGHER GRADE. ’ 
I | e. AN EXCEPTIONAL PERSON who IS ©Nt OF THE FEW 

■ who should‘be considered for rapid advance
ment.

0. DIRECTIONS: Consider awry thinf you Aitov about thia 
parton i*» aiabint. your r*tinf,’'.'tiil! in job dutlaa, 
conduct on tha job, paraonal charactariat ice or 
habita, and apcciai dafacta or taianta.

| ] |. DEFINITELY UNSUITABLE ♦ HE SHOULD BE SEPARATED.

j | J. OF DOUBTFUL SUI TAB ILITY..»OULD NOT HAVE AC
CEPTED HIM IF I HAO KNOWN WHAT- I KNOW NOW.

f ' ] 3. A BARELY ACCEPTABLE EMPLOYEDEF IN ITELY BELO*
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
Outstanding to warrant his separation.

I ) 4. A TYPICAL CVPLOYEE..HE DISPLAYS T><C SAME SUITA.
* BILITV AS MOST OF THE PEOPLE I KNOW IN THE

ORGANIZATION.
* f1 *’ ] J. A, FINE EMPLOYEE • MAS SOME OUTSTANDING

_______ STRENGTHS. j
[ | 4. AN UNUSUALLY STRONG PERSON IN TERMS OF THE i

* REQUIREMENTS OF THE ORGANIZATION. !
[VVYj ?. EXCCLLED BY ONLY A FEW IN SUITABILITY FOR WORK i 
Uk“-U in The organization.

•7. IKQICAIL IF YOU THINK THAf'ANY SI*  . S IB INGTM. CM a E AXNL $S ’OUT •< i OS ALL OTHI >*GI  D f " A 110*$  t

u

____ !____ * - — . — - ■■_..■ -. _ [ , . ... ' .. .... • _ _ t I. _ <5 < • . _
0. 00 YOU FEEL THAT HE RCQUlRCS CLOSC SuPlRVISlONT f~~^T| yl t. If Vlt< // p7

_______ :__ :_______ —---------------------- -------- ---------------------- '... .. M4>* Ruqh •
C. SWAT TRAINING 00.YOU RECOMMEND FOR THIS INDIVIDUAL!

F. other comments•(tndicata hara <»*»;«/  trait*.  apacific htbittof charactariaticx not covaratf aiaaahara in the 
report but which Aava a haarinf an af/actira utJ/iaatZcR of thio por,aon)t

SECTION VI
food oil dea'cr ipt ion a before rating*  Plat ** X* ‘ in rba.Aaat appropriate bo*  undtr lubttction*  A,BtCj&D

A. DIRECTIONS: CanllJir orlr th*  *>1111  •• th *hlch  th*  C. Dt ttl'CTt ON St B***d  upon »A.« h*  h**  **id.  hl*  *ctl*>n*.  
per'aon hat per fomed the dutioo of hit job and rate and any other indication*,  live your opinion of thio
hin tccofdintly, • parton*  a attHude tooerd the organiaation.

1 ] I. DOES NOT PERFORM DUTIES ADEQUATELY*  Ht IS

___ INCOMPETENT.
I | t« BARELY ADEQUATE IN PERFORMANCE' ALTHOUGH Ht 

MAS HAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OUT*RE$PONSI  0111TltS 
COMPETENTLY.

| 3. PERFORMS MOST OF HIS DUTIES ACCEPTABLY*  OCCA-

SIGNALLY REVEALS SOME AREA OF WEAKNESS.
| | 4; PERFORMS OuTIES IN A TYPICALLY COMPETENT.

_______ EFFECTIVE MANNER.
I 1 •• * FINE PERFORMANCE*  CARRIES OUT MANY OF MIS 

RESPONSIBILITIES EXCEPTIONALLY WELL.
fTTl «. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 

MANNER THAT Ht IS FOUALLCO DY FEW OTHER PER
SONS KNOWN TO THE RATER.

is this individual better qualifieo for work in1 * scmc 
OTHER AREA! G233 ”• I 1 Y< 1. IF YES. WHAT!

1 HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
,.WILL otfIN ITELY LEAVE THE ORGANIZATION AT THE

' FIRST OPPORTUNITY,
| I. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN U A*.  '
.,T»ON. . . IRKED BY RESTRICTIONS. . .REGARDS AGENCY

AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
. BETTER,
|~ | j. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
™‘ J THE ORGANIZATION..OOTHEHEO BY MINOR FRUSTAA*

_______  TtONS..w|Ll CulT If THESE CONTINUE.
("" J 4. MIS ATTITUDE TOWARD THE ORGANIZATION IS INDI*-  

FLRENT...HAS -WAIT ANO SEC*  ATT I TUBE..WOuLO 
LEAVE.IF SGuCONt OFFERED HIM SOMETHING BETTER. j 

| ft. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANl-l 
l-’T-* ?*Tin«<,  ,utaf] ALLOWANCES FOR RESTRICTIONS I

IMPOSED BY WORKING FOR ORGAN IZAT I ON..TH INAS 
IM TERMS OF A CAREER IN THE ORGANIZATION.

j. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
ORGAN I ZAT I 0?«. . BARR I NG AN UNEXPECTED OUTSIDE I 
opportunity. WILL PROOAOLY ENDEAVOR TO MAKE A ] 
CAREER IN THE ORGANIZATION. I

j 7. mas an ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN. I
I ZATION. . WILL PROBABLY WEAVER CONSIDER WORKING I 
ANY PLACE BUT IN THE ORGAN IZAT ION. I

8. DIRECTIONS} Coniiderini other*  of thia ptnun'i fradt
and type of taiinntnl, how aouid you rate him on 
potentiality for aaaunption of ittaltr rttpontihili*  
tiea normally indicated by promotion.

SECRET
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14
SECKE r

FITNESS REPORT (Part II) POTENTIAL
rhSKuCTrCnS.

FOR-THE AlJUl.NlSlkvn VE OFFICER:

ment' and personnel officials concerning
and to appropriate career manage*

hold and complete after the‘90day> has elapsed. ' If this is the INITIAL KIJ’OKT on the employee,

SECTHON/C- GE»£gAl
i. h.me ' (L'■ . ;'■ (w.rfrft.) j. DATE d'F 91 ft,th

23- Jaiu 19Z'<
3. SEX «. SERVICE DESIGNATION 1

DI 1
5. OFFICE/OIVISIOn'BRAnCH OF‘ASSIGNMENT ‘ '

japrfA .Station (asfaoj) . .
C. OFFICIAL POSITION TITLE . 1

Area Operations Officer |

SECTION F

7. -GRADE

GS-1.A
9- DATE REPORT DUE IN OP ♦ PERIOD COvERED BY THIS REPORT f/nc/uaiwe dates; 1

1 Cctcber 1955 to 30 ->c ,'tohbcr 195& 1
IO. TYPE O F REPORT | » * • »• •L .-. -. c.win t>l;*U«IIOl • pccial (Specify) *1

«"•> VI ...... ’ .
■ IMii l».l»t.|«»U»U

CERTIFICXTIQH

DIRSCTinNS: Considering others of his grade and type of assignment 
responsibilities. Think in terms of the kind of responsibility 
work.

A. THIS OATC j B. p><f^OR^PRINTED NAME A SO OW*  V. * £ _O F SUPERVISOR

1 5 November 19^3 C f /' /
C- SUPERVISOR'S OFFICIAL TITLE 1

Chief, Soviet Branch 1

2. FOR THF REVIEWING OFFICIAL' 1 HAYE REVIEWED J.M > S REPOST AND NOTED ANY DlfFERtNCE OF OPINION IN ATTACHED M£wD. 1

A. THIS DATE

21 November IS
6. TYPED OR PRINTED NUrf/NANO S 1 GN ary ifP- 0« REVIEWING C. OFFICIAL TITLE OF REVIEWING OFFICIAL 1

Cliijf of |
section c. . estih/te of'fotehtiAl/7 I
•. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES ' 1 / V |

ALREADY ABOVE THE LEVEL AT WHICH SATISFACTOR*  PERFORMANCE CAN 'HE EXPECTED 
HAS REACHED THE HIGHEST LEVEL.AT WHICH SATISFACTORY PERFORMANCE CAN fit EXPECTED 
MAKING PROGRESS. BUT NEEDS MORE Tjm£ BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES ' ,
WILL PRCPARtY, ADJUST QUICKLY TO MORE R£SPO>SI OLE DUTIES WITHOUT FURTHER TRAINING

RATING 
NUMBER AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD DE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES -

SUPERVISORY POTENTIAL

DIRECTIONS' Answer this question: thi s,person

SUITABLE TRAINING.
.this person will reach AFTS3?

'actual*  column. Ifbased on opinion of his potential

DESCRIPTIVE
RATING 
NUMBER

HAVE NO 
BELIEVE INDIVIDUAL WOULD BE A WEAK Sl’ERVISCR IN THIS KINO OF SITUATION
BEL I EVE . . . _____ _ . ..
BELIEVE INDIVIDUAL WOULD BE A STRONG Sl’*ERviSOft  IN THIS SITUATION

OPIN ION ON

INDIVIDUAL WOULD DE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION

7

‘PREVIOUS EDITIONS „ __________
. = -■ SECRET.

ACTUAL POTENTIAL CiSCYtPTlYE SITUATION 1

2
* «»ouf cstkt Ih< aasic too (truck driver*.  stenographers, ttchnichnt or pro,/e»*ao<».»l  »,>»• 1 
ciw/iata o/ various kinds) »kiu t8»:»?t iiTm immioiaTI iui»«9i»»»u it KduinT (First iiaej 
supervisor) * |

3 a iiauP of suPtavisoes who c«*< ct :.t miic jo*  (Second line supervisors) 1

3
a C«ov», «mo may o» wav not ac hhuiuu, which is a t »»&>• > i at < rot w»|O» H»ii, oiii*ii»n>«  1 

ano fouct (Esecuttve level) , I

3 •N(N CONTACT WITH lUwCOIATt »Ut3»C1N•?1S 1) NOT FAlOUCNr I

3 IN<« IMM(P|*T(  SulMOIliTU*  ACTttlTirS *■<  SllUlt AMO N I 1,0 < 0,0 • R • • * T1*  • 1
• * »•' • 1** •____________1

3 .WH1N IMMtOIATt luORAO 1 MA TC S iNCkUBl ■£«<(«» Or TNC OMOJtn S<*  1 I

• "1 1otm<« (Specify) • “ * |

Potential^Part 11'~
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FITNEf REPORT (Part I). PERFORM ICE

. , • ____ . IfiSTRUCTIOhS. '
Ttzi" M? * J hl STRATIVF. OFFICER. Coniul t current inttruct ichi* tor erw-rplctinf this report

If thi« -,i

ith you.

GENERAL
-1. ft'.irj ■ _ • (Viddlt) DATE OF •|iAN< ’

20 Ji-n.■ 1“24
3. SER -4. SERVICE DESIGNATION

3>i

S. ZX9 tCE'DI VI S I ON/BRANCH OF "ASS 1 GnmEn’T • . .OFFICIAL POSITION TlTLE

__Ar.e-1 Cec-rc.ticii-j Officer __________________ ■ •

1 October 1955 t
DATE REPORT OUC IN' OP

CERTIrICATIOMscene* a

we:

A. C*iTM  (X) APPROPRIATE STATEMENTS: .

r1 EWING OFFIt1AL» RECORD »ST SUBSTA.lTl AL DIFFERENCE OF OPINION WITH Th£ SUPERVISOR, OR Any OTHER IN- 
WHICH WILL LEAD TO A BETTER UNDERSTANDING OF THIS REPORT.

B. To-US GATE c. vT/PEO CJP*  PR tN’EO NAMryClrtinC V/fcAT'JftE 0 '.SuPERVISORlO. SUPERVISOR’S OFFICIAL TITLE

I 5 Tfoveir.ber 1956
1 ' Chief, Soviet Branch

ported Pc*

:cv/cd .

DATE

official title or reviewing official-

SECT K* C

TYPED OR PRINTED N AkU^O SI GN A rja EyOV ft C V 
orr.c.Au^xyC'/gst 

JOB PERFORMAhCf'EVALUATI

NU*»M«

the productivi ideal being rated has performed

Section D.

DOES NOT PERFORM DUTIES ADEOuATELY: HE IS INCOMPETENT. 
BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAO SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO

PERFORMS MOST OF HiS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS 
PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
A FINE PERFORMANCE: CARRIES OuT MANY OF HI SRESPONSIE<LIT11$ 
PERFORMS HIS DUTIES IN SUCH AN OUTSTAND I NG MANNER THAT HE IS 
THE SUPERVISOR.

SCME AREA OF wEAmnESS.

OOMOEXTSl

15 (Part I). SECRET 

"wiSHgmJjJWM1 J.‘I,1.!!! ■ • '? J" j.'Y

Performance
uwi» j j 'im,*; ■<^-row..'*-i<jW1^1
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t>lhCTll<KS: - i '
a. Stat*  in the space*  below up to si*  at the rore.in>' 

Place .the irost iovortwut first. ho nAt include nino
b. K< 
C.UF< «*  • »pe’ci f ie duty (do notr.Jt

d. Coepar*  ’In your mnd. when posubl*.  th*  . individual b«ing rated Ot4er

similar level of responsibility.
*. iT«o individuals with, the same job title may ;be per forcing dif ferent. dut ies. 

_ 'dut let.
f. Be specific*  -Fsanples of' the kind of duties th. 

• ORAL BRIEFING
GIVING LECTURES 
CO.Vtt.rnAG SEMINARS • 
WRITING TECHNICAL KEPOXrt 

. . WR’cnxa external uaisgm 
TYPING 
TAKING DICTATION 

■ SUPERVISING
g. For some jobs', duties aay be broken down

.. _ .. . . .£$ AKE*  . KNOWLEDGE 
' ©£VFEiV,S1 X£v FjWCltXMS

- ''ANALYTES INXSTEIAL REPORTS

• orcjurw rtcjo 
.coordinates •tra other offices . 

, »>/r« F£cu.jr:ays .
'..PREPARES CCiSESPONDEVCE

rate Ehra on different

MAH MOM
CVAtt'CrS INTEtROGATlQNS 
PREPARES SC**ARIES  
TRANSLATES GERMAN 
DEBRIEFING SOURCES 
KEEPS BOCKS... 
drives m« 
MAINTAINS AIR COXDITIONING 
EVALUATES SICNIFICANCEOF DATA 

t advisable, e.g.» combined key

J. NARRATIVE DESCRIPTION Of MANNER Of jO* Pl^FORMANCE

1 ‘^INCOMPETENT IN THE PERFORMANCE OF .THIS CuTY 4 • PERFORMS THIS OuTY IN AN 0(J T$ (AND ING MANNER
t • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIWI«

DESCRIPTIVE OUTV LAR JOBS
RATING c > • PERFORMS THIS DUTY ACCEPTABLY 7 • LXCCLS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBED 4 • PERFORMS THIS DUTY IN A COMPETENT MANNER . THIS OUTY

i S • PERFORMS THIS DUTY IX SuCM A FINE MANX ER
THAT HE IS A DISTINCT ASSET ON Hl S JOB-

tetci »ic oun no. 1

Deputy to Branch Chief'

.RATING 
NUMBER

5

*ecciric Ruf*  no.- 4

Supervising

RATING 
NUMBER

4 •

IHCillC Du TV "0. 1
Conducts Foreign Liaison NUMBER

6

»urr ... 5
Frepares correspondence and 

resorts

BATING 
NUMBER

6

iMCHIC OU Tv NO. 3
Prepares and manages projects

RATING 
NUMBER
' 4

C OU tv NO. 4
Handles adir.in Routine v "•

RATING
NUMBER

4

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject has really superb natural equipment for ■.•■■ork in this Organircticn 

in terms of mental Capacity, usychological bent and affinity for the things 

and people, ho comes against. Ho tops this off with industry and language 

ability among other natural aptitudes. Cn the debit side and measured against 

the best, he is a bit shy of her.er and personal understanding in seme situations, 

qualities which mitigate more against acceptability than Job competence.

SECTION 0.SUITABILITY FOB CURRENT JC3 IN ORGANIZATION

PIRFCTICKS: Take into account here everything you know about the ind i vidua!... .produc t i vi ty. CM^vet in thr job. 
pfttintnl ptuont! ch»r tclt r i ft iCi or AaSiri. specie/ defects or ta.'en / s.... and how he fits in with your team. Com
pare him with others doing similar work of about (he «aire level. •

I • DEFINITELY UNSUITABLE • h£ $-»MJ 3£ SEPARATE®
—j । . Qf uOuBTf UL bJi TAS t L I TV . . . •t'.L D NOT HAVE ACCEPT?? HIM If I HAO KNOWN WHAT I KNOW NO*

y 3 • A BAREEV ACCEPTABLE EMPLOYEE____ 9£L0» AVERAGE BU? •!TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR
RANT HIS SEPARATION

______________  4 • OF THE SAME SUITABILITY AS *J$T  PEOPLE I »N0*  IX THE ORGANIZATION
RATING 5 ’ * FINE EMPLOYEE • MAS SOME ?V?STA\DING STRENGTHS
NUMBER * ’ *"*  W**U S«*ELY  STRONG PERSON »\ TERMS OF Th £*  £cw I REmEn Y S OF THE ORGANIZATION

7 • fXCELLFO ar ONLY A F£W in Su I T *3 1 L I TY fCR »J«A AN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WORK 
EAPLAIN FULLVl c. • . . . . •Subject is an all a 

his present seconds

IX sows OTHER POSITU.x IN The ORGAN IZATIONT nn VI*  I j »O. 

rcund perfcrr.icr capable of a primary, in place of 

ry, responsibility.

SECRET
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SECliE a .

)- INDICATE THE APPROXIMATE NUHplfl Qi 'THS |M< 'RATED luPLOlf't MAS OL£N uNOIM > SU<*  t K ¥ I S I ON

31x ' _________ OFFICE OF PER50MNU____ __
«. COMMENTS CONCERNING POTENTIAL •

•Subject has a high all ■ around potential, . ..‘ith rasp/nt tr 1iv
belo?z, he tends to support subordinates from his oi-.n ener/jy Ath'JrWan 

to bring then a)eng the hard uay, and.a normal tendency to avoid the categorical 

"no" - both tendencies easily correctable. . eniii

SECTIOM H. .____________ - ■ . ■__________ ■ _ .________FUTURE PLANS________
1. TRAINING 09 OTHER DGVCLOPMENTAL EXPERIENCE PLANNED EOR THE INDIVIDUAL

Routine" refresher training as appropriate.

J. NOTE OTHER FACTOR*.  INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTOACCOUNT IN INDIVIDUAL**  PuTuRC AS4IGnm£nTS

All normal. h'o limiting factors.

SECTION I. _ • _______________________________ DESCRIPTION OF INOIVIOUAl____________ ,_____________________________________  
DIRECTIONS: Tl»i*  section is provided ai nn aid'to describing the individual as you see him'on the job. Interpret 
the words literally.. On the pORt below are a scries of 'statements that apply in some degree to most people. To 
the left of each statement is a box under the heading •category," Read ench statement and insert in the box the 
category number which best tells how mu«.h the, statement applies to the person covered by this report.

X • HAVE not OBSERVED THlSi HENCE CAN GIVE NO OPINION A* TO HOW THE DESCRIPTION APPLIES TO THE
INOIVIOUAL 

"! . ^oi,!CS TO T?*C  INnfvinuAI TA Tur | EAST POSSIBLE DEGREE
CATEGORY NUMBER 1 • APPLIES TO INOIVIOUAL TO A LIMITED DEGREE

3 • APPLIES TO INOIVIOUAL TO AN AVERAGE DEGREE
4- APPLIED TO INDI VI DUAL -TO An ABOVE AVERAGE DEGREE
5 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT “

4
1 Hl( T9 S(< M»fJlU*l  

point or vice 5
f 1 was Him stANoasos or 

accompli mat a r 4
21 il cr/scrivi in oiscus*

4 2 CAM waac HCMIJ.L GM NTS 4 12; SNOWS OAIGIHALITV 3
22 iwptrwtwfs oceisiows »t- 

uiiliii or own rcttirss

5 _3. has’ i.iriMiH 4
1 3 acctPTs -at spow si o i l i •

3 23-
IS ^.OuGNTPUL #1 omni

5
4. il ivairfic "fa mis Talas.

3 14. A CM I is Ml S I ABO AS '4 14. .OAAS WALL UB0<B FHUVH

5
5- staiv<a coMsrawfLV ioi 

n(« ■«o«L<oet ini iotas 4
1 s. AISPOWOS «IU TO*  SuPCB*  

fl S 1 OB 4 23. OISPLATS JuOAlMLWt

4
4. inoii iu;« re sees 

assi stamck 5
14. 00 < S MIS JOI WITHOUT 

S T WON S SuPPGAT 4 24. 14 MCu’i’r conscious

• 3 7. ca« str nows »ir« pcopli 5
17. COMCS.JjP WITM SOLUTIONS 

io Rioucai 5 27. ts HIMIIVf

5 B. mas mcwoav row fieri 5' IB. Il OBSSAvaoT 4
28. MIS CAITlClSN II COB*

5 • . SITS TMIBSS OOB« 5 I». runs CL C AAL V 4
2». TACIllT.TtS SMOOTw OHII. 

rio. or ail orrics

x . »O. cab caec «i tm cmkbgcbcic.s 5
20. CUHPLtTIS ASS 1 CWMCMTS

LIMITS 5
>0. Pall • 0 t 'wfouiat 1 r ।» a 1 

a.o cobtimuOuS SuPCAvi*

SECRET
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REPORT (Part II) POTE t

FCS. THE AlWt.NISDMriVE erHCfJ!:

rw TKF SirmVISOR:

be completed -only after the e«»p|oyee' Aai been under your,svperrltioa Mt AT LFASTW LAYS. If Jett than 90d«ye.
‘ ‘ *' ' ' . .- > -r. -. .. *•' ' ------------ ------' ■'.................................. •< MUST be'

SECTICH E GERESAU

Area Operations Officer. .

OA(C OP BIRTH

20 Jnn, 3 9'
>. six «. SERVICE DESIGNATION 1

_?L___ _ DI |

T- GAAOK DATE. REPORT QuC IM OP ». PERIOD COVERED BY THIS -REPORT ( T»C Ju »l »• </• 1 J

1 October 1956 to 30 Scptonbor 1957

CERTIFICATION

Type’’op REPORT ’ -5 • AIII 1 « • c a vi to a tvtciAL (.Specify J 1

(ChecA oni) ...... i »i«»n

TokyoLloyd GSOHGS

ESTIMATE OF POTENTIAL

WILL PROBABLY ADjt>ST ?Q MORE RE SPC.S $ I 91 £ OUTlES WITHOUT FuRThIR TRAINING

•MO SmOULO BE CONSIDERED FOR EARLY ASSUMPTION (jF HIGHERRATING
NUMBER AN EXCEPTIONAL person »nO 

LEVEL RESPUNSlBlLITf(S

MAKING PROGRESS. BUT N££2S MJRE TIME PEfO«t »•< CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES

SECTION F

»• this oate B. TYPED

J?3 tfe r Jr /_______ .. . .

...16 Oct 1957
SECTION G.

■ SUPERVISORY POTENTIAL

OFFICIAL

N AT TACH*  D MEMO. I 
«|VII«INO OFFICIAL I 

Chief SO’/ Branch. Japan Station

t'l^SCTICNS: Answer this qwextion: If your

SVITAXS TRAINING.

ratinj’in the "actual" column

DESCRIPTIVE 
rating 
number

HAVE NO 
BELIEVE 
efii(vc 
BCLlCVC

OPINION ON SUPERVISORY POTENTIAL
INDIVIDUAL *C*cL>  9€ A WE AX St P E « * ‘ SO
INDIVIDUAL 3? AN AVERAGE Sv’fR

ACTUAL POTENTIAL DESCRIPTIVE SITUATION |

2
* <«ou» •o«at t»*  »**tc  jot (trn*t  jnrfii. • t enog r rr a. tecAn»ci*««  pr»/e*«ton.«l  sp»« 1 
c««/i»ra ef variew*  •*»»»<  tit. i»m«o'a't* »v »c> «p •• a»«t it Mijutu (Firtt /««•■
urntt*1 >»r) ■ . -—» ' |

3
* o«ov» •*  lu»(i»m*i  »«o oiitcT o«>ic joi (Second 1 t' super vt I

3
• i»ou». »• 0 ■« »v e • ««« hjt sk_-Sxr*Y'S»  t >a * i. ihicm it nitt »hih *o»  *‘j.‘ *40^  o»o»»i«* tiow 1

• w*  »onct (Feecvtive level) !*•' s_____ |

' ■ 3
• Nla C«*t*CI  vita HMtjiitt Ju L in»»t| V H-.N0T »i(Qv(«T .. f/'l '—- 1 1

1 ’<; --• >;7 /L'U------------____________________________ J

3
• • Wta iwaCtlA*<  a A r < t • icii »l UJ.C t VHU «w £ :» « r9'~C**Al  ' Ul C#OIJ1»I’I9» I

3
• a|a 1 a C*  vTTL aT^tt • t Bl >m< Ottcm Ata I

orais (specify) _______I

<15 (Part II) ,\-hS SECRET Potential
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15

Subject is well silted for this business and tho businos1 
progress steadily to positions of great responsibility.

futurcj’lmsSECTIOH M__________________________________________________________________________
1. TRAINING OR OTHER DEVELOPMENTAL (APtRIENCC PLANNED FOR T>t INOIVtDUAL

Normal refresher a/o preparatory training as required,

WOTC OTHER FACTORS. PERSONAL CIRCUMSTANCES. to OC TAMN INTO ACCOUNT IN I NO I V* DM AC * S FUTURE AS S I GNMfN T si

No limiting factcrs or personal drcumstance.3 known to tho rater

section 1 DESCRIPTION OF-INDIVIDUAL
DfRECTKTNS: Thia section i*  Qrovirfrd os tn aid to deicribinj. the individual R> you see hia on tho job.

To
the left of cech stAtement »» • bow under the Leading "category.

THE

<«tego<) nunJxr whiv!« be At t.’i J i K.Ow ..ch tl c s t b I cirrv, t applies te the perron covpf*<l  hy Ihf repor

X •

- ’ ’ 1 •
CATEGORY NUMBER 2 • 

3 .
4 • 
S -

HAVE X.’T OBSERVED TH J Si HENCE CAN Ghi NO OPINION AS TO 
iNOivaruu.
AfPlH5 7*0  TN C INDIVIDUAL TO THE LC AS T PO3 S1 GL K DEGREE 
APFll5% to INDIVIDUAL TO A LIMITED ClvftE 
APPk-lTi TO INDIVIDUAL TO AN AVERAGE OC$«(C 
applies- to individual to an above average degree 
APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

HO» TnC DESCRIPTION APPLIES TO

CATEGORY STATEmCnT category STATEMENT CATEGORY STATEMENT I

4
1. ABLE to tet *Wtr»M ‘l 

point op vice 5
I). M*t  i;l»» OP

actOwPL 1 A'wnln v 4
41. 1*  (FVCCtlVC IN OllCui*  1 

lion* him *n»ci*ni  1

4
1. CAN NAIC CCCl mat ON wit 

Own lulu w(l« 4
12. AMOO * 9II|IW*IH»

3
st. |w»Uwl»M OCCitlON*  ■<• I 

&AAOLOI OP OAN H<klw»l 1

5
3. 1*1  INI VI AVI VC

4
13. ACCIFTC «C»»O<tSI »*  L 1 «

3
33. «s th4iis«Wul or otwiil I

5
4. IS ANALYTIC IN *L»

3
14. AOu'Tl wll CVaOAC

4
«o««*  NCLL veoco pllllu*!|

5 « *.
 

« • ■ M 0 a A A A

S 0 4
IS. •< LACNOl IUL19 }«*<•■  

VI SION 4
IS. OlkPLAVt JUDOteCNt I

_2i____
s. iwflwj VMCN TO Site 

assistancs 5
IS. O9II "•» JOO nHmOvV 

1 IIOwl 4 -
IS. H HCuUtT COWtCIOvI I

3
T. can oct noil t,ro H9111

5
13. COWCC UP »IN 1OLUTION*  

TO POOOL<«» 5
3|. itviaiitiLC 1

5
S. NAS MCUOAV PON l«Jt»

5
10. II OilCUAIl

4
la. Nl« CAIVICItN IS CON- 1

SToecvtvt I

5 5
it. in 1 e« t ctuni

4
20. I.CILIUtil SMOOTH OKI*.  | 

niw or wii ouict 1

1 
/ 

%
4

^O. CAN COPC et TN ****itJ^^*|

5
20. COwAltlll aSllCVNlNll *4. »il*  WOI ACOVIAA IHOWl I

•nA JO*  I 1 NUOU *-  SV*  C ■ • • • 1

1,1,1
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FITNESS REPORT (Part I) PERFORMANCE

I [ ' IhSTftUCn^Sj______  I
|7o» EF'IMSTRUIVK iVFlCOt: Cunsut t eurrVnt instructioh% for completing thi« report. . I

I rog THE rtr* ‘RVrSHR Ihn report l» designed to help you your evaluation of your subordinate and to transmit!
I tKi' evaluation to,your surervisor and irninr officials. Organiration policy requires that you inform the. tubdrdi*  I 
I nate where he stands with you. Comp 1«t ion' of the report' can Kelp - you prepare tor a discussion with him of hisfl 
I strengths and •♦•knrnruIt -it also or gen I rat ion policy that you show Part I of this .report to the employee CKCepti 
I under conditions specified in »rgul at ion 20*  .17Q; l.lt "is'iVeommended. thatjyou read the entire form' be fore complet irigl; 
I any question; .|‘f this la the initial report on. the'- employee; it-'must be. cncplete'd end forwarded to the'Office oil 
jj*ersohne  I nn later' th«h JO days after Jhe-date .-litd i cat ed ;in - i tem fi. of Section A below.- ■I

ISECTICH A, A/' , - GEHCBAL
J. DATE OF DIIFTh

2 J Jan. 192-'> '
>. SEX

K

4. SERVICE designation!
M |

; >. orf icc'oiyi sion^rbancmJ or;• ass i'gnmsnfrc.-.

To’q-b Station.. RiliX/GCO -■
S. OFFICIAL POSITION TITLE 1

Area Operations Officer , 1
1 T. GRADE «. DATE REPORT.OUC IN OP ,
1 GS-U r

*. PERIOD COVERED OY THIS REPORT ftn«Iw»1ve'dete•) 1

j. October 1966 to ?0 So-tsftc-r 1957 • I
1 10. TYPE OF REPORT
1 (CAecA eae) -

1*1  II u X 1 ,•«••• ' »V>< »o • | I’CCIAL (Specify) I

V u*uu 1 a is»»l fciMI*r.iMBLOtt < 1 • • I

1 SECTION 8. CtRTIFICATIOH . ” I
It.' FOR TmCRATERi This REPORT C3 **♦* ’ r 1 MAS' NOT’DEEN Sk'Qwn TO THE IN 01 V 1 DuAL RA T CO . IF NO Tl ShOaN ^CX?L A1N WHY 1 

| l‘or' Completed at Headquarters; subject not available__________ 1

Ia. CHECK (.\) APPROPRIATE STATEUtNTSi ’ • *.  f • I

I DfFFCTIOiSS: Consider LW1.Y the productivity and effectiveness with which the individual being rated has performed 
this duties during the rating period. Compare him OM.Y with others doing similar work at a similar level of respon- 
Isibility. Factors other than productivity will be ukm into account later in Section D*

I
I ■ -'■] t . oots NOT PERFORM DUTIES ADEOuATtlYi HE IS INCOMPE TC N T.

2 • PAMLV Sb&CutTC IN PtHfORMANCti ALTHOUGH m€ MAS HAO SPECIFIC GUIDANCE OR TRAINING. Ht OF TIN FAILS TO 
z carry out responsibilities.
o J • PtarORwS HOST (IF >.IS DUTITS ACCEPTADIYi OCCASIONALLY R£VEALS'SO«E AREA OF WEAKNESS.

"inS~ER~r 4 * PERFORMS OuTICS IN A COMPETENT. EFFECTIVE MANNER.I RATING 5 ‘ 4 ”*‘l CARRIES Ou T MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.
I l. • • PERFCLHus mis Duties in such an Outstanding manner that hi. is equalled 8*  re*  other persons kno»n to
I THE SUPERVISOR. . • .1 »

I pICOeXJHVTS: J

us (part i) ::secret Performance
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DlRfCTP«S:
es (Mrhi'ltri^AVlRtil r.«fn, period. I.

ing CLXLY effect iv’enass’ in’ pc» fot«*u»nce  of zthiss
/»' be rated 'as a spec I |£a» dt’Ryv «A> aiu I rate as «

...... uLi j J I - fin

mind, *hr«»  possible,: the individual being rated with others prY Lo f.-rJi
responsibiIity.

a. .T»o individual*  with the same job title nay be perforraing different duties. If to, rate tl 
duties. ‘ ’

f. Be specific. firamplrs of the kind of duties that might be rated are: 
oral nmti'iNa has aw vses akfa knoaleoge
<nvLvri i.ectukes develops n'e* fkogkavS '

. , CVVWCT/.VG, Sf.ttlNARS ANALYZES INDCSTKIAL KEJ'OKTS
• KITING TECHNICAL KETOSES ' NANAQI.S FILES ' 

. ’’ covnccr/rtd external liaison——otefates jmpjo
nr/Ao cookdinates bin othek offices

• TAKING DICTATION , "? • KITES KEGiLATtONS .

■sufekvisino - - ' „ pklpakes cokkestondknce
g. Fortota^ jobs, duties ha/ be broken down even further'if supervisor consider*  

and phone operation, in the case of a radio operator.

b.

■hb.

M4,i room I
CUEfN CrS INTFKFOGATIONS . ' I

• TKFFAKES SC**AKlES . I
TKANSLATES 'GEKNAN I
MHKlEFING SOVKCES ‘ J
KEIFS HOOKS. J
OStVKS TSCCK I
EM/AT.USS Afit CONDITIONING .. I.
KVAl.VATES SIGNIFICANCE OF 5Ar4| 

it advisable, e.g., combined key]

DESCRIPTIVE
BARELY ADEQUATE The performance or this

NUMBER
PERFORMS THIS DUTT ACCEPTABLY ■ 
PERFORMS THIS DUTY IN A COMPETENT MANNER 
PERFORMS IMIS DUTY IN $UrM A FINE MANI

FOUND IN VERY FEW INDIVIDUALS HOLDING *IM|,  
EAR JOBS 
excels anyone i know in the performance of 
inis duty «

• e <cirtc ae re so. I

Deputy to Branch Chief

RATING 
NUMBER

5

»>(cin( sure »o. 4

Supervising

RATING 1
NUMBER I

4 |

Picnic ouir »». I

Conducts Foreign Liaison

RATING 
NUMBER 

6

meme 5u»< ,o, 4
Prepares correspondence and reports 
and handles administrative routine

rating I
NUMBER 1

5 1

tecci rtc eu tv «o. 1

Prepares and Manages Projects

RATING 
NUMBER

4

i» cc i »t c Ou »r m . 4

Developcs and handles' Agents.

'RA TING 1
NUMBER 1

5 |

DIRECTIONS: Streit strengths «nd ./eeknesses, particularly those which Affect development on present job.

Subject has excellent natural.equipment for employment in tills organization in 
Verms of liis intelligence and natural apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assignment. 
During the period covered by this report he has displayed great industry and 

c devotion to duty in a variety of circumstances and achieved notable results 
in production and in the creation of both short and long-term assets for his 
unit. On the debit side I would say that ho is somewhat.too businesslike in 
many personal situations to the point of being almost humourless. This, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work' although it often shows in office relationships. ,

SECTICN 0 SUITABILITY FOR CURRENT JOB IN ORGANIZATION

blRIXTTCfi?: Take into account h<

pare him with others doing similar wor 
DEFINITELY UN5UiTAnLC • 
OF DOUBTFUL SUITAflfLITv

everything you know about the inJ > vidua I.. pritluc t i vi ty. conduct in th» job, 
h»bit». ‘ptcitl deftett or t«fenta....and how he (it*  in with your team. Com'

CPAPATlON

NUMBER

BELOW AVERAGE EuT «|TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO

I K*iO»  IN The ORGANIZATION

An.UNUSUALLY STRONG PfftSON IN TfRMS OF THE R£OuIREmFNTS OF THE ORGANIZATION 
fxCtLLlO 8Y ONLY A FEW IN SUITABILITY FOR IN THE ORGANISATION

S This INDIVIDUAL better Suited FOR WORK in SOME OTHER POSITION IN The ORGANISATION! 
XPLAIN FULEVt

SECRET
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■4* 5|l,

FTTN. 3 REPORT (Part H) POTEN". \L

. ,IM3TRUCTI0m3

rcR THS ArniMSTXAnVI OFFICER:

fvrths suprRvisoR- n>t« ;r»pott i.

hol'd end conolet

s/r ecomnended that you read theentire report .'before.ao*plet  ing any question. This report .is 
slier.the employee Kas been under,supervision, FpR AT LEAST ‘90 DATS. If less thanOOdays, 
rr theOOdaysheselsptrd. If this,is the JNiTJALRUVRT bn the employee, however; it MUST he
rd to , the CP no Jeter th*h  JQ days/after tho^due date indicated in item got Section *Z**beTow.

stem*  c;
»aM«' /•

‘5 C£»£»AU

Off I C</0 I V I S » 6wTdTa**1(<H ”0 S I GNMtNT

?S, TOKYO,JAPAN

J. DATE Of BIRTH >. Stl< 4. SERVICE DESIGNATION 1

20 Jan 19£h DI |

Area Ops Officer
». M.Ot

.GS-lh
IO.'TYPE O

1 October'1957 r 9 Anril 1953
'tarrisL . «>)«(■!»

X
spccial fg>eei//> «

Promotion'aawu*L HMHijiiii.ta’imi

CERTIFICATION
THE INDIVIDUAL BEING RATED

SECTION f.

A. THIS DATE'

27 May 1958
O. TYPED OR PRINTED NAME ANO SIGNATURE Of SUPERVISOR

William E. Nelson ’’ ’

C. SUPERVISOR’S OFFICIAL TITLE 1
•f I

r. roe IMF RfV * Ewing.off I?’a<J > NAVE reviewed this report ano noteo any difference or OPINION in ATTACHED MEMO. 1

A. .MIS DATE

27 May 1958

B. TYPEO OR.PRINTED NAME ANO SIGNATURE OF REVIEWING 
OFFICIAL -

_ \____ '' - .___ John_ Ew_ Bjike c___________________
C. OFFICIAL TtTIC OP REVIEWING OFFICIAL 1

SCCTIOK C. . ESTIMATE OF FOTERTIAt . 1
». POTENTIAL TO ASSUME qACAFFB A E SP0N3 1 R»L 1 T1g S ' 1

.DIRSXTICNS: Considering o there ,of .hi ♦ grade and type o.f assignment, rate the employee’s potential to 
rseponasbilitiea. -Think in tom** of' the kind of responaibil ity encountered et the various levels

NUMBER

DIRECTIONS:

HAS REACHED The HIGHEST LEVEL AT WHICH SATIS»ACTORY PERFORManCC C an BE EXPECTED 
eeOGREtS. BUT'NEEDS MORE TIME BEFORE »•£ CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 

TOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
ithout further training

who should ec consioeped for,early assumption of higher

the Ability to be 0 supervisor? , C3 N°
the level of supervisory ability this person writ r< 

SUITABLE TRAINING. . Indicate your opinion by placing the htenber of the descriptive rating below which coei<
pd on observing him supervise, note your 
the rating in the "potential*  coluan.

OPINION ON
OfLIEVE

inoividual

WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO Of SITUATION 
WOULD 9£ A STRONG SUPERVISOR IN THIS SITUATIONNUMBER

ACTUAL POTENTIAL , DESCRIPTIVE SITUATION |

3 ■

a *«ov*  -seiae tn< sane jn frruc> drivers. etenograoAere, tecAniciaae or »p9*  1 

cieJirTeo/ rarioua kind*)  wares cowraer with iMwioiari susoapiwalis is iifoutiT (Firrt fines 
auaorrisor) 1

3
a 8ip#» o/ Bueiavtsoes ■to outer far s»trc jos ^Second line rupervfsare} 1

3
a i»0b», was wav oi wav «or ar _>ur < a v^so a s, via« cm _ i s arseaasistf oowMajoe ruot.^oeeaeos^ne^ 1 

a«e fohce ffeeeutive levolj*  1

seis con r a<*  e-i tn leeiourc •ueoaoiNaris is not raisutwr ’ - - ‘ I

2. i 1 - • * *
1

e«<n *ww<w«a«c  iv eo io t n a r c s • acrivirtcs aai oivtass ana »K« c»ii»ia coaka«nar*ew. ’ • f

3 •
I

3
««ia iHMtouri sutoeoinarcs lectuti nmacas or sac #»»«iirt m 1

TSp.clFzJ . . . . : 1
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>. INDICATE TM< APPROXIMATE NL'wilR C t TH S he RATED EMPLOYEE TEX'*  UNDER SUPERVISION 

_________ ________ • ______
4. CCl.T. CONCCOHINC FOU.TIAL S‘l. f

,His'potential for advancement is excellent. Heiss the right blend of er.vrational 
know-how and 'supervisory talent to undertake posi^vf'^of jwidcr.s'corc.than he now 
holds. Although liis advancement has’ been rapid fir his, a'^cj^ftU’rjfeufity, poise ••••

. and conr.ion sense almost completely eliminate aje as a factor in his potential
■ for a more senior, job. - u.„ , .

* • • . • rail pp,-;t/. ■ . ,
J section h., . FUTURE PLANS

». TRAIN IMO ON OTHCR OCVILO.NCHTAL CAriAICNCI H.A..CO ro. ThC 1*0 I»1... • . . ■'•

.. ■—-~Subject.dcserve3 at sometime within the next year er two the opportunity to ........
broaden his experience either by command of a shall station dr advancement'.to

< \a more-responsible job in a •large one. ’ 't' ; -

t. JtOTC 
. a

» .

• »

OTHER FACTORS..INCLUDING PERSONAL CIRCUMSTANCES. TO OETAACN INTO ACCOUNT IN

■ ■ None '' • ’■ . - ■

INDIVIDUAL'S FUTURE ASSIGNMENTS 

- . . * .*  - - 4 V' 1 . »«".

.•< r t * •

• ? • r >.

SECTION 1. DESCRIPTION OF INDIVIDUAL
DIRECTIONS: This section is provided »j sn aid to describing the i'sitvidusl »• you see him on the job. Interpret 
the words literally.' On the page below arc a series of staterne-ats that apply in some degree to c>o»t people. To 
the left of each statement is a Sas under the heading •category.*  Read each statement and • inaert -ir»- the box-the 
category number which best tells how much'the atatra>rnt applies to t\e persvn cuvered by this report.

_ . _____ ....x. • nave not observed this* hence can give no opinion as to mow tn

5 ’■ nV* 1 ' INDIVIDUAL
I •APPLIES TO THC INDIVIDUAL TO THE HAST POSSIBLE DEGREE 

CATEGORY NUMBER » • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE
• 4 ■ 3 •APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE . e.

•V* “ * rV , 4 • APPLIES TO INDIVIDUAL .TO /N ABOVE.AVERAGE ?€«*«  -
S • APPLIES TO INDIVIDUAL’ TO AN OUTSTANDING DEGREE

E DESCRIPTION APPLI CS...I?. LMt 

.. • i« •; . .».• >..r? mu •

CATEGORY STATEMENT CATEGORY . statement CATEGORY • STATEMENT » •

;ri.
• t e» ta t er vice 5

||. KH HIM !!»»**»»»  «»• 
’ ACce»PL1>HA•a» , 5 ' 21, .» a tHtcmria aj •* ‘*.•1^.  

.aidat with *ho;i*tii

5
* t« ' €A«t * N A« t CCCISI«>t «B mi 

SlN IMtR NdO IIIIII- 'T7~ 12. IN9H 0IKINUJU “
•

22. * i»PU«t«n ouhioni •<.’

1*  ~
>. mas mi re ati vc 5 ■.

IS., acccpts ■»t«r»aihR*L«'~ ’ 
„ : 1 Hl;.. « ’ 4.’. 2). Il TMeuAarruL er *1*1*1

5 1*9  • « 14 ' 14. 4MHI MIS ' ' ir ' 24. »i«* i «<ll vacre eaisauat

h
5. SfaivtS EOnIUnTu rst ’’ 

a<« t*o«L(ot(  a«s mil h
1$, actroaoi vuCn *«»U.'  

, v t a i e a S'
2S. 9lULAT»Ul|S»im*T  ’

'■
S^aaoei incn to .sets 

■ «HI lUNCC ■ 5
IS. oors mis jos 

stoons Sueeost «?*
24. • i a*  a<cu»*  re .comaeiou

■ h' 7.-can err *LOae  aits norm h
17. co.Mt^ue • i va Bsak« no*  a 

.10 PiOillNl
17. <11 VUIATUI 4

•

■■V I.'nii atMQRv rot ricm 5 : ' IS.-tS ositivaat • "5" IHuCIIVt*

S. ACTS TNISSS OORC 5 It. ------------------
5 ”1

is. PACfLIMHI aaoora OPCia. 
t io * er a*  a otficc.....

•

-h IQ. can care •• ta miiim.tiii
to. com?l«vcs AiiifNwim*

IMITI 1
SO. oo<a »«» «ceu*e<  »*•<•<  

«■» t*ii>*«tui  au»tavt«

■ . ••

w••> 
i

. 7 
■, 

’
■ 

,z
: • secret” .. I

; •



FITNESS REPORT (Part I) PERFORMANCE

_____________________________ ■ , .___________________  ; INSTRUCT! OX S_____.________________ * __________________________________  
FOR THE ATwiStSTXATXVE OFFICER: Consult current instructions loir .cnmplet ing this report'.,

FOR THE SlFTXV'i’SOR:. This report is designed'to help you express .your evaluation of your subordinate enJ to transmit 
this evaluat i<3n.:4Q’your . ai^pervi tor end .senior' of/ic lais. OrgAniratioh policy requires that you inform the subordi
nate .where, he . s tands^wi th you.. Completion of-.the repor t can help .you prepare for $ discussion with him of his 
strengthwand/weaknesses.- .It is also organi sat ioh.pol rcy; ths t you show, Tart lof this report to the employee except 
under conditions^ sped f ie'J in\Regulat ion 20*370>  It is .recommended that you .read lheentire form before completing 
any question. It ,th;is'..is’ ‘the. ini t iol-report 'on the employee, it must .be completed and forwarded to the Office of 
Personnel no leter.than JOdoys'. after ’the ' date;; indicated in item 8. of Section" A below.

SECTION A. GENERAL
l.' NAME _7(La»‘t} (Viddl*) >. OATC 0. ai.TH

20 Jan 1922;
SEX

H

4. SERVICE DESIGNATION

______ VI___ '________
S - OFFlCE'DlV

’ F3, TOKYO, JAPAN .
S. OFFICIAL POSITION TITLE

Area Cus Officer
T. GRADE 

GS-lli
B. DATE REPORT DUE IN OP 9. PERIOD COVERED BY THIS REPORT (/ncfuaive date*)

• 1 October 1957 - 9 April 1958
ID..TYPE OF REPORT 

(Check one)
l«l till < a<a«s1 6nwcnT-lyFC•titoR | ■ HC«L (Sptcltr)

Promotion •ANNUAL acini CNviM r*  (Kiiovt( 1*̂*

SECTION B. • CERTIFICATION
1. FOR The RAVEN* THIS REPORT PZ~1 H'A$ f~ J MAS NO F BEEN ShQwn TO THt INDIVIDUAL RATED. IF NOT SHOWN, EXPLAIN WHY 

NOT*  t

a. Check ft) appropriate statements!

v» fHl! »Ulien HY "o’«N OPINIONS 0» tHll INOI* ir tnoi»i#u*i  11 muo "|“|n cl oa b. a vaawlNO IXT-
TIOUH. J rta •*!  S<nT to min gA copy airacaco to this atpoar.

TXTl »I»9»T aiFklCTS Tut CSMItKlO OPINIONS OP NVKkP t cannot ccarirr Thai i*i aatco inoitiiuu koh mo«
an» PatNioas suPtavtsoaS. i ataluat* mis jos pcapopwAnci scc.au sc (Specify)t

1 NAVt !< KUlHO VI tM rwlS-CMPlOVCC MIS STNCNOlNS
ANO llUNtlill SO THAI HC NNOVS IKIIC Hi STANDS.

*• FOff TwC *tr*r»»AC OFFICIAL; RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION WITH THE SUPLHVI^UM. UH Anr OTllER IN* 
FORMATION.* WHICH WILL LEAD TO A BETTER UNDER*TANDING CF THIS REPORT.

o. THIS DATE ' .

"27 May 1958
C. TYPED OR PRINTED, NAME AnD SIGNATURE OF SUPERVISOR 

William E. Nelson
0. SUPERVISOR’S OFFICIAL TITLE

rrT„ ,.,<5 pr-yv-m CKDOl CniT.-.RTA
/"0 iu CO”S1T1..CE

V-..--- :• • p.3 r: to rvii: fitxss'?
‘ • • -j j •<■ ■ ■ ■;I"J.’.’Ji. AS POSSIHui*

I certify that any substantial difference of opinion with the supervisor is reflected in the above section.

SECTION C._______________________ J OB PERFORMANCE EVALUATION

A. THIS DATE
27 May 1953

B. TYPED OR PRINTED NAWL AND SIGNATURE OF REVIEWING 
official john Ee Bakor

C. OFFICIAL TITLE OF REVIEWING OFFICIAL

1» RATING ON GENERAL PERFORMANCE OF OUflES

;DIFFCTIOSS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
his duties during the rating, period. Compare him ONLY with others doing similar work at a similar level of respon*  
sibiiity. - Faeturs'other'than productivity will be taken into account later in Section D.

■............ ■■! • * DOES NGT PERFORM DUTIES ADEQUATELY] HE IS INCOMPETENT.
। < • BARELY ADEQUATE IN PERFORMANCE; ALTHOUGH.HE HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE OFTEN .FAILS TO

C/q’. carry out responsibilities.
’ • PERFORMS MOST OF HIS DUTIES ACCEPTABLY OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.

INSERT * ’ PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
RATING * * A F‘*»E  PERFORMANCE! CARRIES OuT MANY OF HIS RESPON$ IEILITl£$ EXCEPTIONALLY WELL.
NUMBER * * PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE IS EQUALLED BY FEW OTHER PERSONS KNOWN TO

The SUPERVISOR; '

COMMENTS:

ORM NO. nc fpart n R£PL*CES PREVIOUS EDITIONS 
nov j5 Iran i; of forms ax ano as*  which oECREi Performance <*>



14-00000

J. .RATINGS ON PEaFORM*NCE  Of. SPECIFIC '""'IIS ■ ' '

UIRtCTIWS: OFt.p,. ~
a,'State tn theapacea below up to »i*  of-the more irportant SPECIFIC duties pei.rt»i<n{«U do(iti£ this rating period*  

Place the most i<rportant first. tV not include minor or unimportant duties. 1 *-  ’* 3 •
b. Rate performance on each specific duty-considering CiXkY e.f feet ttencsi in performance of this specific duty.

e. For lupereisocs. ability to St^ervii  will always be rated as a speci f ic duty (da not rate aa supervisors these 
•Ao svperriae a aecratary only). ^r  

*
* *

d. Compare in your min'd, when possible*  the andteidual being rated wit\'■'<*< s pw (• Lpri*  ih*  same duty at a 

similar' level -of' respons ibi lityk. *O
a. T*o.  individuals with' the Borne , job title may be performing different duties. If so*  rate *ttfem  on different 
" . duties." ***.-;•  < 1
f. Be specific  . Faamples of the kind of duties that/pight be rated are: hiAll n*

, OJbU BRIEFING ■ NAS 4VP t*SffS  AREA KNORlEDCS ■*UON&'QU  INTERROGATIONS
GEVtNG LECTURES DEVELOPS'NS*  PROGRAMS PREPARES SUMMARIES

' , CONDUCTING SEMINARS' „ AVAIF/FS INDUSTRIAL R SPORTS , TRAVSLA TES GFJtVAV ’
RRlTINGTEOiNICAL REPORTS VAN AGES FILES ■ DFDRI EFING SOURCES '
CONDUCTING .EXTERNAL LIAISON • ' OFEJtAFFS RADIO > KEEPS WGKS

- TYPING I CWRDINATES^iTN OTHER OFFICES ' DRIVES TRUCK
TAKING DICTATION MRlTFS KE^tAriONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDSVCE. EVALUATES SIGN!FICASCS OF DATA

g. For some jobs  duties may be broken down even further' if supervisor considers it advisable, e.g   combined key 
and phone operation  in the case of ai radio operator. a

* * *
*

I • incompetent in the performance of this duty a • performs this duty! in an outstanding manner

1 • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIM|.
descriptive duty lar joes :

RATING 9 ♦ PERFORMS THIS OuTY ACCEPTABLY- T • EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER « - PERFORMS THIS OuTN IN A COMPE TEN T -MANNER THIS OuTY i

s * performs This duty in such a fine manner i

THAT ME IS A DISTINCT ASSET ON HIS JOB

meme .... ... > as branch chief direct:, 
and plans operations of denied area 
branch.

RATING 
NUMBER 

5/S

»»ic>ric ovtt aa. «

Conducts liaison with other
U.S. agencies

RATING 
number

6

iMori< out? ... i condUcts operational 
liaison with local security 
services.

’RATING 
NUMBER 

6

iMiinc Out* S RATING 
number

IP < C 1 f 1 C 6 J TV • «. 1

Develops and handles agents
NUMBER

6

*»ICI ♦•c so tv wo. S RATING 
NUMBER

J. NARRATIVE DESCRIPTION OF MANNER OF J09 PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject is an exceedingly well-equipped operations officer. He is nature, 
intelligent, has a thorough background in operations in his area and the ability

•’ to grow in his job. His operational planning and execution is usually impeccable. 
He has the loyalty of his subordinates and the respect of his equals and super
visors. He is particularly effective in dealing in the liaison field v’.wre his 
good sense and disinterest in “fighting the problem” produces a maxisnun of 
cooperation and Rood '.all.. If he has any minor fault as a supervisor, it is not 
in impatience with his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no in then.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

OIRLCTZCNS: Take into account here everything you know about the ind t viduJl. .. .praduc t i vi ry. canduct in tS» job, 
par tenant charscterittiii or fiabiti, tpreiat Jrlfcta or t»len fa.. * * and how he fits in with your team. Com*  
pare him with others doing similar work of about-the net level* '

1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATE?

6
I * OF DOUBTFUL SU1TAfl1L1 TV ... WOULD NOT HAVE ACCEPTED HIM IF I HAD KNO«N WHAT 1 KNO*  NO*
S - A BARELY ACCEPTABLE EMPLOYEE... BELOW AVERAGE BUT WITH NO •ELnnESSES SUFF1C1 E.NTL * OUTSTANDING TO WAR*  

rant mis separation

< • of the same suitability as most peoplf « lno» in the organization

RATING
NUMBER .

S - A FINE EMPLOYEE * HAS S'wE OUTSTANDING STRENGTHS
• - An UNUSUALLY STRONG PERSON IN TERMS OF TmE V£CU1REMEnTS OF THE ORGANIZATION 
7 • EXCELLED BY ONLY A F£v IN SUITABILITY FC9 IN THE ORGANIZATION

IS THIS INDIV1TXFAL BETTER SUITED FOR WORN IN SOME OTHER POSITION IN THE ORGANIZATION! 1 1 ▼<*  f IF TES.
EXPLAIN FULLY:

SECRET
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SECRET •
(When> Filled In)

______

5.- FITNESS REPORT 77'• * C’.’if ' • '

L'VmP^OTEK SERIAL NUMBER 1

SECTION A CT /5^—> O Z >V general
■ I. NAMf (LieO ' I 2. OATS OF BIRTH

•20 Jar.uaiy 122b -
V sex

K
4.GRAOE I

GS-lb . j
». service dksigmatiqnI *. OFFICIAL POSITION TITLE 7..OFF/OIV/8R.OF ASSIGNMENT ■ 1

32, I’ckj-o, Jap^n _ |
4. . t . CAREER STAFF STATUS «. TYPE OF REPORT |

MOT EL'QlOLE MEMBER DEFERRED INITIAL RE ASSIGNMEN T/SUPCR VISOR 1

PENDING , DECLINED - DENIED X ANNUAL RK ASSIGNMENT/EMPLOY EC 1

IB. DATE REPORT DUE IN O.P«:

31 Kay, 1959. .
11. REPORTING PERIOD '

ftTipr 53 -?3i xar 59
.fecial (Spteiirj ~ - • - I

SECTIONS . EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
t.111 up lo.'sik <*f  «nb»t Importont specific' Juries performed Jurlng-lhe roting period. Jn*ort  roting number which best describes the 
manner In which employee perform*  EACH specific uuty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST.be rated on their ability to supervise (indicate number cl n»ployt»t cuperviccd).

j • Unsatisfoctory , | 2 • Borely odoqunfe' 13 - Acceptable 4 - Competent |5 * Excellent |6 • Superior j7**  Outstanding • |

.pcciFic ourr no. I

Supervises and directs operational, 
branch'-qf soma persons

RATING 
NO.

5

SPECIFIC DUTY NO. 4

Caae officer

RATING |
NU. 1

.6 I

SPECIFIC DUTY NO. 2 ■

•_ Conducts operational liaison with 
lobal Intelligence and sectirity 
services.

HATING 
NO.

SPECIFIC DUTY NO. 9 ... RATING |
NO. 1

•peciric outv no. *

Conducts liaison with U.S. military 
and civilian intelligence services .

RATING 
NO.

6

SPECIFIC DUTY NO. « RATING 1
NO. 1

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooporativeness, pertinent personol.traits or hobits, particular limitations or talent*.  Based on 
your knowledge of employee's overall perfcvnance during the rating period, place the rating number lq the box corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance in many Important respects foils fa meet requirements.
■ 2 • Performance meets most requirements but'is deficient in one or more Important r sped*.

3 • Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
5 • Performance in every Important respect is superior.
6 • Performance in every respect is outstanding.

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE 1
|n the roting boxes below, check (X) rhe degree to which each characteristic applies fa the employee |

I • Least possible degree |2 • Limited degree | 3 • Normal degree |4 • Above evorega degree 5 • Outstanding degree I

. ...................................CHARACTERISTICS
NOT 

APPLI
CABLE

. NOT 
OB« 

SERVED

RATING / |

1 2 3 4 5

GETS THINGS DONE 7 • - X I

RESOURCEFUL . * . I . ' " X 1

ACCEPTS RESPONSIBILITIES i Y

CAN MAKE DECISIONS ON HIS O«N WHEN NEED ARISES . •

OOES HtS JOB WITHOUT STRONG SUPPORT ** *

FACILITAT*ES  SMOOTH OPERATION OF HIS OFFICE * '
V*  1

WRITES EFFECTIVELY

SECURITY CONSCIOUS
1

THINKS CLEARLY 1 ,.X—

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 1 ■ ■ 1 Y 1
■ 1 1

OTHER (Specify):

SEE SECTION *E'  ON REVERSE SIDE

r,.; r-



14-00000

SECTION E NARRATIVE DESCRIPTIONOF MANNER OF J03 PERFORMANCE
I Slrttl tlrsnqlhl enJ *r*«ln«itot  datnoABlro /-,-’n'c yrrint position. InJicot*  tt»on» mat 4>«np|eye*  IcZ'/mprcrrm^nlaf hi*  
I work. Civ*  i»<o*«»nJflHoni  fc*'hi«  training.- U»icr«b*.  *1  appropriate, h«i yotantial .for d«vo..p*nont  and for a % tu«*Mn ‘<j groptor ir« * 
I iporisibililiaB. Amplify at •splaln, if appropriate, ratingi giwon in SECTIONS B, C, and O tn provide th*  batt basis lor Jotstiipiping 
I fvtura par tonne I octionu •'■, > » ‘

r \ 4. ' .• . ■
-Subject continues as one cf the neat capable, tt-ofessibrzjloand 
hard wrkingof the branch chief s’Ih the Station. /.Wcrldng1' 
against a. tough .denied area-’pr bbl w, he demonstrates iruigination, 
drive, excellent area background and kncKie'dgu, and a high degree 
of productivity.. He definitely has the potential for, an even noro 
responsible position. ’ . * ■ ’

2. •*' ’ r-"> '' . ; BY SUPERVISOR

SECTION F *' CERTIFICATION AND COMMENTS
i. ~ .■ ■■.-••• ••.■- ‘ . BY EMPLOYEE

1 certify that 1 have seen Sections A, B, C, D and E af this Report.
DATS - r -• SIGNATURE OF EMPLOYEE

27 April 1959 ~ sinned on transnittal

3. BY REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS SEEN 
UNDER MV SUPERVISION

r ,c22,

IF THIS REPORT HAS NOT DEKN SHOWN TO EMPLOYEE. GIVE EXPLANATION

'■ ' “I * '* IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

CMRLOYCC UNOKR MY SUPERVISION LESS THAN DATA | {REPORT MADE WITmIN LAST 80 DAYS

OTHER (5p»ci/y,V

OATS

27 April 1959

OrriCIAU TITLE or SUPERVISOR ' (typed or printed NAME ano signature

1 Mill fan Nelaon
DC Tokyo Station 1 signed on transnittal

COMMENTS OF REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE A30UI. THE SAME EV A LUA T ION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. •*

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFIC-ENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.
. . ------------- - -. - ------------------------- -................................ « - ■■■ ------------------------------------------ - -- -----------------

Z7TAprll 1959 OFFICIAL TITLE OF REVIEWING OFFICIAL

C/Tokjio Station
TTPEO OR PRINTED NAME AND SIGNATURE

John S. B&ke^ signed on .transnitt 111

. .. GS
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SECTION A

SECRET /s'
(Whnn Flllinf In)

FITNESS REPORT

GENERAL

EMPLOYEE.SERIAL NUMBER

S. SERVICE DESIGNATION^ 6. OFFICIAL-POSITION TITLE

j I. NAME t. yt.e‘9 ' ■ \ J'."*) (Mldtih) . 1 Jt. DATK OF OIRTM. 3*  SEX

. 1 20 Jan'1924  ____ : M_______ __
OT I

«. GRADS

_________ GS-JA_
7. off/div/br of assignment

Fg/Tokyo Sta/SR

. ■ ». OATS REPORT OUC IN o.p.

1. CAREER STAFF STATUS 6. TYPE OF REPORT x |

NOT. CLIGIRLE MSMBB8 OKFCRMKO INITIAL ' rkassiqnmlnt/sufkr visor I

PKNOINQ OCCLINSO UCNIkD _X_ ANNUAL X RE ASSIONMKNr/CMPLOVK*  1

SPECIAL (SlHcUr)II. RSPORTINC_^ERIOO

l°Apr
SECTION 8 . EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

r

List up to elx-af lbw most Important specific duties performed during the rating period. Insert rating'number'which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees

1 • Unsotlefoctory -| 2 • Oorely adequate J 3 • Acceptable 4 • Competent ]$ • Excellent |6 • Superior 17 • Outstanding'

SPECIFIC OUTT NO. 1 ' *

Chief, Soviet Branch, responsible 
for activities of staff and 
contract. onplojroM

RATING 
NO.

6

SPECIFIC DUTY NO. ♦

Case officer

RATING i
NO. j

S/6

SPECIFIC DUTT NO. I

Rospdnsible.for station Sil planning, 
budgeting, ,and operating activities ...

HATING 
NO.

.,6

SPECIFIC DUTT NO. » RATING 
NO» 1

SPECIFIC OUTT NO. 3 

Representing the station at varied 
levels, in all . SR matters . j

RATING 
NO.

6

SPECIFIC OUTY NO. « RATING |

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness in his current position . performance of specific 
duties, productivity, conduct on job. cooperativeness. pertinent personal traits ur habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to tho 
statement which most accurately refleets his level of performance.

) • Performance In mony important respects fails Io meet requirements.
2 - Performance meets most requirements but Is deficient In one or more Important respects.

RATING 
NO.

• 3 • Pcrfnfnonco clearly meets basic requirements.
4 • Performance clearly excee is basic requirements.
5 - Performance in every important respect is superior. " *
6 • Performance in'every respect Is outstanding.

5

!

SECTION D DESCRIPTION OF THE EMPLOYEE

3 • Norm si degree Ts • Outstanding degree

- .J.,...'. . CHARACTERISTICS . ,o___  .
•• ■ • * ‘ ■' •• * • * ’

NOT*  
APPLI
CABLE

NOT 
OB

SERVED

| RATING |

1 2 3 4 3 1
GETS THINGS DONE*  .'*•  j* • •. ' ' " *’ ~ ’ , ■ xl
RESOURCEFUL. * *'  • • •' ' . • • X I
ACCEPTS RESPONSIBILITIES r ’ ‘ ' • - X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ' X

DOES HIS JOB WITHOUT STRONG SUPPORT '• / • 1 • ' '1 5 _x_ _ _ 1
•FACILITATES SMOOTH OPERATION OF HIS OFFICE • C • . • ' . * . ' • -.»■ .11 .n

.. • X

~x~1writes epeect:velt I 1 1 I ■ »•• •

SECURITY CONSCIOUS

THINKS CLEARLY _x_ 1
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OP RECORDS •' • . 1*  • 1.».

OTHER (Specify^;
______________________________________SEE SECTION *E*  ON REVERSE SIDE ------------------------------------m--------------- ------------ "

FORM

^OB0
SECRET w



,pECTi'dH.E' ~ ~NARRATn:£ DESCRI^TIOH OF MANNER OF. JOB PXRFdkMAtiCE- ... ■ ■ ?, , __
1Q«d w'»okn»**•  » d»/we*'" rn_*c  vn«a* po»tlio<n. In'J'tais •R'plcy**  Io*  4mp*pvomoM ’«l Mv
L*o*l*«,  Gi**  f•commindohens fat if oppfopfiol», ^i%1'0>?4''i*. ‘*̂  ycAj'o^J <<■*  6'sswmlng grtaltr ro«
I ipo*»t»b»l »!»••. Amplify oteaploiA, if eating•'givan'in SECTIONS B.C.-ona M lo’pf'Jv tiw The host bast •.for determining
. iwtvre'peeepnnel oelieni*

*..■ In most respects, .this officer ia prie of thefbesU I ftave jqKpicri In this agency. ■. 
f He has a broad .and deep knowledge ofhis target arenas veii^aJ fell his "hast" counity^ 

’ anexcellent arid .proven degree of operational "know-how'1; the ability to write and •
' speak lucidly arid effectively arid with apparent eisej^uod a very, high degree of ' 

motivation and devotion- to duty.' ;, He canbe expected Vo corillMue his ^yhaisic ;and
■ 'l^gi^tiTCrpursuit of• a. nost difficult target. 'Tt^is'rty opinion tbit-, .this officbt '■': 
..has.-.great potential:arid is ready.for increased responsibilities whibh would involve the 

promotion for which he has been^reconrierided.. As for training, a good managerial course 
night help to bring into even sharper focus his many talents.

I Thu report has been prepared inaccord- 
ance with F E Division standards which 
recognize the principle of rating the indiv
idual against thegroup. Thus an ‘average’ 
rating reflects an entirely satisfactory 
performance.

1 SECTION F ' - • CERTIFICATION AND COMMENTS
| 1. ■ .. : BY EMPLOYEE

I / certify tbit 1 have seed Sections A, 8, C, D and E of this Report.
’ OATH
; ... 23. June I960 ...

SlC.NAT^R*  Qp rMPtO^YAE
a/ on transmittal

*2.. ■. ' .■■■.._•■ ‘ BY SUPERVISOR

J MONTHS EMPLOYES HAS BEEN 
| UNDER MT SUPERVISION-

IF THIS -REPORT HAS NOT DEEN SHOWN TO EMPLOYEE, DIVE EXPLANATION

...»•! ’ »e RtrO-xT :3 NOT bClNu’MAUE Al THIS f iMe., GIVE HtASUN.

EMPLOVKC UNOCH MY SUPERVISION LESS THAN SO DAYS | REPORT MADE WITHIN-LAST W OATS

other (Spicily):

OATH

23 Juna I960

OFFICIAL TITLE OF SUPERVISOR TVFCO OR PRIHTeO name aso sionaturs 
signed on

Adam Brindle(p) trnnsaittal

3. / BY REVIEWING OFFICIAL

i WOULD HA VF GIVFN THIS EMPLOYEE AaOLJX J ME SAME. EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. %

1 CANNOT JUDGE THESE tVALU*T!CNL  1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL 

' ' ' • ’ ' *.  * ‘

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

CCS, Tokyo

TYPED OR PRINTED NAME AND SIGNATURE

John Baker/s/ on transmittal

_ SECRET.



, csaeeo staff status ' - .TYPfe OF/REPORT ’? ./

MQV tUfliaLK < MfiMStR ot^esweb INITIAL. ' | RC'A»»taNMKNY/8UPKRV,ISOR

PtNOINQ OC'CLINKO OENltO"; annual IRC ASSIGNMKNT/CMPUOYKC

is.'DATS ASPORT OU« IN O.P. . It. REFJORTlNG PERtOO . -
**July 1960-6$ tober&

SPECIAL (Specify;
."X y ,

SECTIONS  - EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
« Lit*  up to elx of th*  mo"*1'lmp&rfont  specific dufi**  perlorme'4 dwingfheroting’period. Insert rating number which bestdescribetthe 
I manner In which employe*  perform*  EACH Specific auty. Consider'ONLY*ff*cHvehe**'Un  performance of that duty. All employ***  
with supervisory responsibilities MUST bo voted on their obilify lb supervise (mrficete number of employee*  supervise*#.  "

SECTIONC_________ EVALUATION OF OVERALL PERFORMANCE IN.CURRENT POSI TlON resett? qnont.

1 • Urtsoliifocfory ,:| 2 •, Barely adequate -;|3 . Acceptable 4 - Competent, |5 ■ Excellent |6 - Superior- |7 • Outstanding

specific outt no. « Superviaeo large June- , 
tional branch of staff
and contract personnel.

RA fJNG

5

spec.ric duty no. . coilducts liaison with 
various components of the Agency and 
with other agencies.

RATING 
NO.

6

iPKct.ic duty no. * plans ah'l programs' for , 
operations support, including initia
tion of hew support activities.

RAT;MG

5

specific duty no. . prepares and presents 
briefings.

RATING 
- NO.

6

tFeci.icouTYNo. »sUperV£Cg3 preparation . 
of, and sometimes personally prepares, 
special studies both on own initiative 
and o" request.

RATING

5

specific duty no. « Supex-vises maintenance 
of SR Division i-ccords on Soviet 
defectors, supports exploitation of 
defectors nnd participates in their

RATING 
NO.

5

fake into account everything about the employee »hich tnflwXAces his effectiveness in his current position • performance of specific 
duties, productivity, conduct'on'job, cooperativeness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance .during the rating period, place the rating number In th*  box corresponding to the 
stqtement which mast accurately reflects his level, of performance.

1 ■ Performance In many important'respect  fail  fa meet requirement.* * *
2 • Performance meet  most requirement  but i  deficient in on  or more Important respect.* * * * *
3 • Performance clearly meets basic requirement.'*

• 4 • Performance clearly exceed*.basic  requirements.
5 • Performance in every important respect i« superior.
6 ♦ Performance in every respect is outstanding*

RATING 
NO.

5

SECTION 0 DESCRIPTION Or THE EMPLOYEE
In th*  toting boxes below, check (X) the degree to which each characteristic opphe*  to the employee

) - Least possible degree | 2 - Limited degree | 3 • N&rmol degree |4 « Above average degree 5 • Outstanding degree

CHARACTERISTICS
NOT

CABLE

NOT 
OB

SERVED

RATING

> 2 . 3 4 5

GETS THINGS DONE X

RESOURCEFUL ' X

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS OWN WHEN NEFD ARISES X

DOES HIS JOB WITHOUT STRONG SUPPORT _x_ • -- .

FACILITATES SMOOTH OPERATION OF HIS OFFICE x

WRITES EFFECTIVELY .
Fx _

SECURITY CONSCIOUS _JL_

THINKS CLEARLY ..X .

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X ____-

OTHER (Spicily): ;

SFE SFCT/O.V av REVERSE SIDE

SECRET



14-00000

: | SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE :e>7/y .

lvfvra:p*r«ewn«f  actions,‘ ■

Mr.

d*«nonttro  ncurre'nf”po»it»oi».' Jndicat*  svgq*  «tlons ji*i  - • .otriplbyrwlor improvement of hit 
for-hie, training*  Dot crib*;  ilopprop»iot*,h»»  potential for u*v*eion/n*nb*riid  lot. assuming greater' ro« - 

rplbfh, If appropriate, ratings given in.SECTIONS B, C, and D to provid//hjpV*et'basis ’fdr determining

' . ■. /;

• ,,A/l Rn ' ■ ■ ’■ Ips a good knowledge of Soviet matters and jg^eraily; is , j

-very well Informed. He continually demonstrates nubh Initiative and a high

. degree of productivity. He is stimulating to his associates, businesslike

and delegates work easily. He appears very self-confident and he is dynamic.

Mr supervises a very large and key branch engaged in a wide

variety of activities, a difficult job which he does well.

SECTION F CERTIFICATION AND COMMENTS 1
1. ' ■ _____________ ■ ____________________________ BY EMPLOYEE_________ ' ■ •___________ .___________________ •__________________ 1

. / certify that 1 have seen-Secticns A, R«jC. D and E.of this Report, _ I
DATS lilfiNATUHE or EMPLOYEE ■ £. VI

O Movcnbei*  10^1 / 1
j r.ovcmocr xjox ' 1

J. BY SUPERVISOR . |

MONTHS tMHLOYtt HAJ IJitN 
UNDER Mr SUPERVISION -

Twelve

IF MIS HEPCHT MAS NOT Utt-N SHOWN TO LVPlOYEE, GIVE EXPLANATION f

\ 1

IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON*  1

|f.mplovce unocr MY SUPERVISION LESS Than 90 days | {report made within LAST 90 DAYS ... |*

{other (Sp*cl/yj;

OATS

9 Hoveciber 19ol

OFFICIAL TITLE Or SUPERVISOR I T TREO O^RRINTEt) NAME ANCySICNATUBS 1

SR/Chief of Plans and Operations
J.

BY REVIEWING OFFICIAL / / |

I

X |> WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAVt EVALUATION. ( /

|l WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

|l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ,
Il CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFIIILNT LY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OF<ICIAL

» ' • .

DATE
✓ I NOV 
. l!*Uf

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, SR Division K

<* ty?eo PrtiN'reo^^M'eAN^ signature 

jTOHW II. MAURY

SECRET



My last statements concerning the performance of 
should be.extended to covet*  the 

remainder of his service as Chief of SR/6. He de-
parted headquarters for a field assignment 31 Jul; 
1962.

1

QUENTIN C. JOHNSONChief of Operation^ ind Plans
- SR Division/
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