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.S-E-C-R-E-T 
(When Filled in)

MEMORANDUM FOR: Chief. Transaction* & Records Branch. 
Control Division, Office of Personnel

SUBJECT : Custody cf Honor and Merit Award presented to
Nr. Boris D. Tarasoff

Because of security restrictions, the Honor and Merit

Awards Board is acting as custodian of the subject's Honor 

Award, and related papers listed below:

Certificate cf Merit

When security restrictions no longer prevail, the Awardee 

may obtain his award by calling the Executive Secretary.

Ellin B. Glenn 
Executive Secretary 

Honor and Merit Awards Board

Distribution: Z
Original - Subject’s OFF (M^OljA77)

1 - C/WH Support Staff^^^:

1 - HMAB Case File

S-E-C-R-E-T
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MEMORANDUM FOR: Mr. Eoric D. T-i-ss

TH ACL'CIi

<> 

u
 o 

(1;5 •> 
n

7ARCVGH : Clrncf, '..Bl Division

SUBJECT : CcriHicatc of -A

I. The Honor and Merit Awards Board is pleased to not --o 
...^; t.-.e award named above will oe conferred or. you in reco;r.u.. . 
.r.e excellent service you have rendered this Agency. Securttv :c:.- 
stcerations relevant to the award are explained in the attached .,temo:.. ..- 
r«.r.dum from the Office of Security.

2. The award will be presented to yon at .t ceremony to . . e 
tn the near future. Members of yoar family, Agency associate. t 
inttmate friends who are aware cc your Agency affiliation may o.. 
the ceremony.

3. Invitations to the ceremony wi,l be exter.-.w. .. Secr-ti. rtu. 
l--.-.ior and Merit Awards Board, Office of Personae.. ^x.u.'._;on 31 <. 
P.ease send to that office the names and phone combers of thu geest- 
you would like to have invited, and indicate any dates on whicr. y- v. 
not be available for such a ceremony.

ROBERT M. GAYNOR 
Recorder

Honor and Merit Awards Bc^ rd

Distribution-.
Orig - Addressee

.. - C/V.’H
*-K- D.’Pcrs Reader ChronofOPl?
. - Sec!t, HMAB
1 - Recorder, HMAB

ADMINISTRATIVE - INTERNA- LEE ONEY .
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SECRET
a*. /«>

,^H52 UM RWVK3US (O-nON SECRET

i REQUEST FOR PERSONNEL ACTION
©ATf PtfFARfD

3 November 1970
1. SERIAL NUMMt

019477

J NAME
/" '/■, fs> X' ■

L _ ~
J. NATURE OF PERSONNEL ACTION 4 EPFECtTYE ©ATE REOUESTEO 5 CATEGORY Of EMPLOYMENT

REGULAR
RETIREMENT(MANDATORY) UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

MONTH . ©AV YfAt

11 | 30 | 70

ft . FUNDi
V TO V • WTO a 7. FINANCIAL ANALYSIS NO. 

CHA«GIA»L(

1135 0990

S LEGAL AUTHORITY iCamphltJ O#<e f 
PfrWfl)

M’-t'/'S Srer.a tow X CP TO CP

«. oaoNOAtiOHu MUCNinoH*

DDP/WH
FOREIGN FIELD
BRANCH 1
MEXICO CITY, MEXICO STATION

10. LOCATION OP OFFICIAL STATION

MEXICO CITY, MEXICO
tl . POSITION fine

OPS OFFICER

12 POSITION NUAOll

0489

13. CAREER StRVlCt DESIGNATION .

D
14. CLASSIFICATION SCHEDULE (C,S. IB. lit./

GS

<5 OCCUPATIONAL st Rif $

0136.01

Id GRADE ANO STEP

12 5

17. Salary or rate

$ 16,084
1ft. REMARKS

'o'7' '■>e’e'e'/’w-. ■!’..v. j for-'?'

1 - Finance

ISA. SIGnXtu4 df OFFcIAL* .̂.Hefiry'l.^B&rTfiold 
C/WH/Pers

DATE SIGNED

V /W

tat SIGNATURE OF CAREER SEtVKE APPROVING ©NICER OATS SIGNE©
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(GM
23 MtHGIEI 

COM
24 MOQTES. 

COM 
J
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!-i« n

mO. Da. »R. MO. Da. vt. (U REST
N0T/UMP
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i-m
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<i. mvioirt cmiuM wnuuEiT ttivta <J. LUO UT 
COM

<3. JEM IM TU GAU m sun iu ssn
COM J-RO FCtiOUS SiTYKl 

•_«o UU1 it MlYKl 
i-uui a uniu iins nui j ruftr 
5-ttEM it uma nut 1 iuc)

k>im titcuno

i-m 
:-»o

-QOf ।

__i

NO. TAR tltMRTlOM K)f*» taicuno 
t-m ’ 
2-R0

COM NO. TAI 
(ICMP.

SYATt COM

45 POSfflON CONTROL CERTIFICATION

//_/tc< '■ J

14 OF APPROVAL date approved

. / bsfrO



. SECRET 
flh^r Filled

There is on file in the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent*) for an illness, 

injury., or death Incurred on 2 Jan 69-5 Oct 69 .

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

oafc cr fccricc StuftATUtt Of BSD BiMfSfitUTHf

14 January 1970 J. . , J..

1076 SECRET HI



SECRET
Fi I l»a tn )

There is on file in the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent*) for an illness, 

injury, or death Incurred on 22 June 1967

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

<<.<“!• 3»>

DAYf 03 NOTICE

25 Seotember 1967

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

:r:#io76 SECRET
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SECRET

REQUEST FOR PERSONNEL ACTION

i NATUMO* WSONNtl AOXX

> StBlAl NUMSit ) N*M| *}.] L . 1 ' ' />* - „ )]•
‘J(l ’ fr / /Os U.< X

019477c

REASSIGNMENT

A.fUNM
V TO V V TO CT

CT TO* XX CT.TOCT

I. CtASWiCAnON SCMEOUlf fCS. I #, thj

9 OflGANttATlONAl DESIGNATIONS

DDP/WH
FOREIGN FIELD
BRANCH 1 -
MEXICO CITY, MEXICO STATION

it. position mu

OPS OFFICER
U. OCCUPAUONM SINUS

GS 0136.01
S NIMANXS

FROM

etrrcnvt ttoutsno

MONTH DAV >1U

09 | 10__ | 67
r. Financial analysis ms.

CHAlG<A»i(

8135 0990

1 Finance

25 AVGUST 1967

5 C<tfGC*V Of tMftOrMCNT

REGULAR
« UCA1 AUfMCRirv (< •"fthtitf At t

10. lOCATtOH Of OHClAl SUhON

MEXICO CITY, MEXICO
12 POSITION NUMMt

0489 
MIR

16 GRAOl ANO STEP

12 3

»J CANUR MHVCe MStCNATiON

D
<7 uutv ON WE

$ 11685

OAfP SIGNEDDATE SIGNED I8S SlGHAtUM OP CAtttN SlWCf APPROVING OPPICCN

Henry 
C/WH/Personne1

SPACI SHOW FOR EXCLUSIVE MSI OF TH! OHICI Of PERSONNEL

11 ACTION 
(0W , 

;/ /

N (MM0Y. 
COOf

/6

21. OMKlCOOtK vino* 
tow

n iNficiu 
(0M
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(OM

n mu w tm j N out w ct*w ?7 DATE Of til I
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U II0II11 lu MTS ; u. SUU lu DATA |
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1- MUI IN WtVfCE (NOff IMN J rt«l)

»OtM tatcurto

l-Ttt 
1-NO

coot nO. iai rucuUO

| i-m 
■1

COW no. Yam 
txtw.

JT*Tt COCtfl

POSITION CONTROL CUTlFlCATJON

FONM . » r •»3-4Z 1U$t PREVIOUS EDITION

DATE APPROVED46 OF APPROVAL

GROUP I 
IKiaMt *ui4Jui-( M>«CU|nM 
_______AM ttluswiUlKM



2 AUG 1367

MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT
frit*

equest for Early Home Leave

1. In accordance with HR 20-30b(3), it is requested 
that approval be granted for to be
gin homo leave short of tour.

2. has been in Mexico City
since 5 June 1963. He last returned from home leave on 
13. January 1966 but Because his wife’s parents are in 
very poor health, the Station has requested on his behalf 
that the date of his homcleavo be advanced to 23 September 
1967.

3. The Station andare aware of the re
quirements to extend his next tour in Mexico City by the 
number of days his present tour will bo reduced.

4.a participant in the CIA Retirement 
and Disability System, will reach mandatory retirement age
in November 1968. At that time he will bo converted to 
contract employee status in order that the Division may 
retain his unique skills. (There is a continuing require
ment for services as the Station’s Russian and
Spanish translator which could not be met as effectively 
by the utilization of other personnel.)

5. If this request is approved, please coordinate 
on the attached cable to Mexico City.



SUBJECT: MM®B, Request for Early Home Leave

William V. Broe 
Chief

Western Hemisphere Division

Attachment:
Bio Profile

CONCUR:

APPROVED

Date
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□ UNCLASSIFIED □ ^"±1 □ CONFIDENTIAL □ SECRET

ROUTING AND RECORD SHEET 
SUBJECT. (Op*>onoi)

£T 610 WSfttTlo!2US P SEG^r □ CONFIDENTIAL □ □ UNCLASSIFIED

| FROM-.

I Patricia P. MacDe
J WH/Pcrsonnel

(KltNVON NO.

>ugaix 
3D53O9 6815

DaN 
1 August 1967

1 TOi (Office* detignoftoA, room number, ©nd ’ 
I building)

• ttCIMD

)ATf

rctwARoec

owetrs 
INITIALS

COMMENTS (Number oocb comment to »Now. from whom 
to' whom. Orow o lino ocrott column olfo* eoch comment.)

1 1.
~| C/WH/Personnel

I 2.
1 C/WH/1 3B4403

1 3'
| SB/Pers 5B4804

x 4^51 (d

| C/WH/SS 3D3102

1 S'
1 C/WHD 3D3107 2 AUG 195

* ..
1 c ’S .1^

1 6-
I Mr. Collins
1 CSPS/AP GG10 7^
1 7'
1 8.

1

/
4 ,ls ! !>■ • ’ “"i

.//v

1 ,0'
1 DDP/OP 3C29 3 1'ifi '^1
1 11 ,^d C^{- \

4;l< /o 71■

• i/6-—> ;

1 12.
1 D/Pers 5E56 D p
1 '3
1 <7

I u
1 C/WHD 3D3107 ■

1 ,5'
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SECRET

REQUEST FOR PERSONNEL ACTION
DATE PREPARED - fi

29 MARCH xs$7
NAME

. Lj . /: . / • z z.
I. st»>e<y>*r

019477 1/ Sg&gai I
3 NATURE Of PERSONNEL ACTION

REASSIGNMENT

4 PHCTnt DAU REQUESTED 

mO^tm Oat via*
04 | 09 | 67

i Category or emPlCywnt

REGULAR
V TO V vtocp 7. FINANCIAL ANALYSIS 

NO CNAtGUUC

7135-0990

0 legal AUTNQtm •/
Prr*M«W>

F CF TO V , XX CF TOO

9. ORGANISATIONAL DESIGNATIONS

DDP/WH
FOREIGN FIELD f
BRANCH I '
MEXICO CITY, MEXICO STATION

>0 LOCATION 0* OHICIAL STATION

MEXICO cm, MEXICO

n. position title

OPS OFFICER ?/

1 3 POSITION NUMBER

0418

U. CAREER SERVICE DESCNAt-QN

D

14. CLASSIFICATION SCHEDULE /<»$. /-fl. ttt i

GS‘ '

IS OCCUPATIONAL SCtifS

0136.01 '

Id GRATE ANO STEP

12 ^5
17- SAURY OR RATE

zZtA’yT'

t8 REMARKS

FROM: SAHE/OUOO

Robert D. Cashman 
Chief, WH Personnel

DATE SIGNED 1M SCNAJUtt or CAREER SERVKS APPROVING OFFICER ’ CATE SIGNED

■ Z>
4 .-vl - it y Z. <> Z__

SPACI BILOW FOR IXClUSIVt USt OF TH! OffICl Of PIRSONNU
J 19. A(TiOM 

COM

, 31
ft /MPtOr.

COM___
?»/ 0»i« EOWW J 22 SUDOR 73 nneifl 

(0U
24^eo:ts 

(ON 
✓ J

.3

» tult c> ||»™ 29. BATE 0/ 6A4M' j 2? JAH 01 HI

NUMERIC AtPAAMIK 1,->/ ... i.’ . .. \y. _ MO- OA. *O. CUZ' YR 1 M?. DA.CrO______ ■! 5______ Yt.

J ft HI UPlffS 29 SPICIAL 
HHKNCf

M IfTltEMENT UTA 31 WPUADUk
MU C0U

32 (OUKTiCa UKlliriOR DATA
1 E52 ROEOO DATA >•

34 $U

3 MO. Ca. ’1 1-<« 
J-hU 
S-«C«t

COW rr*t •0. DA. YR.

ft Vtr PUffHH! ft UIV COW CAT! 37 LOK. (0BP CAT! ji cunt un»<f 39 HSU MUlTN JRWIAMI . M kX AL SKU1HT MO.
1 COW

1

B-RCW 
1-1 PT 
2—Tfi PT

*O. Da. »R. mO Da. vt. (tf rjs> 
no* imp

COW COW

7 
’’ 

a?

EALTM IN$. CODE j

41. PREVIOUS CIVILIAN GOVERNMENT SERV CE 42. UA»t U» 43 HWWL !U 3AT4 44 SUH ’U

COW 0-tO MfitOvl Whitt 
>l»o inn :« UtitCf 
1-iHH t« yma iu« nua ) nasi 
)-UUl it M«»kl ,Wtf DUN J TEARS}

(0M

"3
 3 0 COW • •*D. Taj f«iM>noN» you* Eiicuno mow '■m?. tAi

i-rts i 1 1
2-tt I I

STATE COM

: vwCiltl

C.SCLP I1152 USE ?CEV>OU$ EOJTKJN SECRET



XXB
SECRET

REQUEST FOR PERSONNEL ACTION
©A?E Mp.AtlO

• 12 December JQet>
I SERIAL NU*»(» i name < .

O19’»77 V

J NAjU*! 0» PERSONNEL ACTION 4 EFFECTIVE DATE REQUESTED 5 CATEGORY OF EMPLOYMENT

DESIGNATION AS A PARTICIPANT IN THE mqmtm DAV YEAR

CIA RETIREMENT AND DISABILITY SYSTEM 12_1
____ *21?

REGULAR
T FINANCIAL ANALYSIS 

NO. CHARGEABLE
• LEGAL AUTHORITY 9? Ofat 9f

9 ORGANISATIONAL MSXXATONt

k V VO V wo a

F CF TO V X cr to cf 11^70222.
19. LOCATION O* OFFICIAL STATION

PL 88-643 Sect. 203

PPP/WH 
11 position title 12 POSITION NUMBER TJ CAREER SERVICE DESIGNATION

CLASSIFICATION SCHEDULE (GS. 1.3. t«.> 1S OCCUPATIONAL SERIES Id GRADE AND STEP salary or rate
D

$
B REMARKS

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION AND RIGHT OF APPEAL TO THE DIRECTOR OF CENTRAL INTELLIGENCE.

0A SIGNATURE OR REQUESTING O"£lAL date signed i8A signature or career sesv-ce approving om<er DATE VGMD

A n

SPACI 8KOW .IOR EXCLUSIVE USI Ol THS OFFICE OF PEBSONML

tv <(1101 
(001

20 IMFiOV 
(00!

21 OHKl (CC.«G 2? SUTIOM' 
coot

21 tRTlGIi! 
(0M

24 HOQTRS 
coot

2S DAU Of HUM UK 01 U>0t If DATE OF Lti

NUMt<>C mO. O*
.LL- i

•O Oa. v«.
! . i. i

mO oa.

21 KU With 2t SN(IM tETftEMt Kt ,WI JI. SlPRlATlOK
D*r* (0«

12 (OltUHOR (IkUlUTiON 0**1 ______________ K
1 too OAtA y>

n shuhit 
ita io

to Ml

-O o* t-(« 
J-‘t(l 
I-RC»E

coot

2
rv*t *>O. p* va

as in FKHitRU !j» w (C"f v io« «w o.n ' ]|. UIHI (inwiv ]V HUI hlUlH IRWUM! 40 SOCIAL ULUtlll 10

COOL O-MM 
1-1 Pt .
7.-10 N

*° I ’ I * mO OA. VI til it Sv 
no* h«p

COPE COOt lo-.«irt(| 
| t-ns 

1

>N$. COOI

.......
«l PREVIOUS C’VHIAN GOVERNMENT $»« .iCf <2 ;ll<! UT 

(00! ■
4} FEDERAL TU 0*U 44 STATE f|| GAIA

COM 0-10 MIHM Ml«i(f
I-iC «<f*« !• «lv:(f
T-ULU ’> Utv'f iUSS TVM ! flMS} 
j-UlU A '.ih-it t*v« t«M J

*OAm (UCUUD

1-m :
l-*0

coot * wO. TAI EiImYTiOM K)«m tltCU’IO

1-W

CCOf |mo ’•«
!,m” I

sr*n coot

45 POSITION CONTROL CERTIFICATION DATE APPROVED

See nemo signed by 
P/Pers dated 30*c •

GROUP 1 
tea ee««ii»R''

H52 USE NHViOuS EDITS** SECRET
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VX'F - ■ \ - ■■ • ,
- ' Io-aT* rn**rfD

REQUEST FOR PERSONNEL ACTION -
/ | 9 APRIL 1965

1 SISLAl NUMRt*

019177

J NAM* I Mwa.S >/ , f ‘ •. Z

J NATURE Of ACTION . .. :DAlt »tQunt[0

! ©*t »t*R
PROMOTION ! APR | 11 | 65

s category o* employment

REGULAR
K vrov VTOCP {.’ kCST CINTLR NO CHARGE- 

। AKI
• LEGAL AUTHORITY At <U-K»

r Cf tov X ~C* TO CP---------■ 5135 0990
9 0SGAN1XATCNM MSKXaTIQNS

DDP/Wfl 
BRANCH 3
MEXICO CITY, MEXICO STATION

’C LOCATION O» OFFICIAL STATION

MEXICO CITY, MEXICO

11 position mu

Ol’S OFFICER

1: POSITION NUMBER

0100

U CAREER SERV« MSCnaDCN

D
U CLASSIFICATION SCHEDULE (GV. It*. <AJ

GS

is. occupational sews
...J____  ' . i

0136.01

>4 QWt AND STEP

12 1

J? SALARY OR *ATf /

$ 10,250
IS REMARKS 

FROM: GS-11.3/$9,210. --------------------
Rouc-'f-.-d Ly 1

- TO .Bfi-EEFECZLYE.-Ll . APRIL-.1965 c;?D }
i ---------------------

________J. .q ...

|o*rtISA. SIGNATURE of REQUESTING OWlClAL

ROBERT D-.—CAfiJIMAJr- /
C/WH/l’gRS V'-*--* '>

DATE SIGNED j’>n. SIGNATURE OP CAREER SERVICE APPROVING OFFICE*

SPACE BELOW FOB EXCLUSIVE USE Qf THE OFFICE OF PERSONNEL

It. «TICK 
100E

n. IMH01 
(QM

/O

21. Qflta (O&K n. STATIOW 
COM

n. HHtLCU NOQfn
COCK ! LCOE

; 5

2L. DAU Of Slim I DM! Of GUDE V 2* LR

NLMOlC

i 7^C'

mPmare ne
l.J A-

MO. OA. ti. J MO. ©A. Tt.
J.Ll£QlClSL4IJlLfeS

*■0. OA ’A-
t z<-! >/ !<-v

n. ME EtfiWS jt sp»m 
ttfttUCE

M titlttMEM CATR ii sfruaTK* :« cjtttaicu umiuatim oau | ________ i JJ «<W» J* 
n<} «.*O. Oa. vt.

i 1 \__
__

__
_

I

coot OBil l(M i n_ 

f
-O. 0., r». 1 EOO 0AfA >

I I i1--------------------------Z

35 til nililtut n tin. comp o»n u loxg comp date IS ca*«tt CiTtWRT W HUI RIAL nt tKSUUME AS WI4L £LW* RO
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SECRET

Y 1963

EXCEPTED APPOINIMEXT

«. funds

1 COPY TO FINANCE CIV.

1 COPY TO SECURITY

___OPS OFFICER_______________ 
14, CLASSIFICATION SCMDUlt (OS, Lfi. *tC.)

a.Att fif 4is

GS____
DEMARKS

REQUEST FOR PERSONNEL ACTION

V TO V

D
OCCUPATIONAL SERIES

JO

ATI APPROVED

FORM
4. 02

OF MMCNML ACTION

cost ctMtm no. QAAjiGi
• AM.C g

3135-57O9'.l<)Od /
». ORGANISATIONAL OtStGNATIONS

DDP WK 
BRANCH 3 - 
MEXICO CITY, MEXICO STATION

CAREER SERVICE DESIGNATION

0136.01

DATE SIGNED

ROBERT D. CASE?

10 0
WHAfR'i

Rocor-lfc'i by 
CSPO

DAU StGNtO

SECRET



14-00000

SECRET- 
f *A fill fn)

<3F
REQUEST FOR PERSONNEL ACTION

DATE PREPARED 1

14 May 1963 |

1 . SERIAL HUVMy NAME ( L««f - Pi r •(-iti ddi 9) .

019477
TARA3OFF, BORIS V. #£■ /{"/

♦ . ORGANIZATIONAL DESIGNATIONS IO. LOCATION OF OFFICIAL STATION

J. NATURE OF PERSONNEL ACTION

RESIGNATION

• .trrtAivr pA/t Rtuucsrto

7 . COST CENTER NO. CHARGE* 
ABLE __________

3235-1990-1000

9. CATEGORY OP EMPLOYMENT

REGULAR

• FUNDS 
Qr

X V TO V

CP TO V

v to cr

er to cr

S. LEGAL AUTHORITY (Cooplotod bf 
____ Qffico of Ptfiofintl)

DDP WH
CS/CS DEVELOPMENT COMPLEMENT WASHINGTON, D.C.

IS. REMARKS

II. POSITION TITLE

I O FOREIGN DOC

12. POSITION NUM0CR-

9997

11. CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE (OS, LB, 9tC,)

__________ GS______

IS. OCCUPATIONAL SERIES

0132.62

t«. GRADE. AND STEP____

11 3

IT. SALARY OR RATE.

‘ 8575

FROM: SAME

1 COPY TO FINANCE DIVISION

LQNATjjfrf-*CF ^RLOu/ST iM^DFf IC lAl

UiaGLRIC-U—CASUMAU ,_CZifllZ£EB

DATE SIGNED 

^6^3
t»«. SIGNATURE or CARCQfL.SCRV ICE APPROVING 

prr>cr»

_____________

DATE SICIEO

J? k 
/ ‘fjt'/'

SLACK BELOW FOR EXCLUSIVE USE Of 1HE-OFFICE OE I'EHSONNEL

16. O.P. APPROVAL

<7 /
DATE APPROVEDPOSITION CONTROL CERTIFICATION

SECRET GROUP I 
nciuoto *a^m *<j'cv*tic t»wcuo<% 

AM DiCiAiiiHCAlT-JS



-00000

SECRET
TBN.n Fl I l»rf In)

EMPLOYEE NOTICE OF RESIGNATION

t resign eteictive eor rue eolloking riasoni
(bitt)

MV LAST WORKING DAV KILL BE • OATS SIGNED SIGNATURE Ol EMRLOVEC

FORWARD COMMUNICATIONS. INCLUDING SALARY CHECKS ANO BONOS. TO THE FOLLOWING AOORCSS S<r*•I.CiTVt Zona, StntA)

I

_______________ :_____________________________INSTRUCTIONS
Items 1 thru 7^ 

and
Items 9 thru 18u

Item 5

The initiating office should fill in each of the referenced items. 
Items 3 thru 7 and 9 thru 18 require information which pertains only 
to the action requested, and NOT to the current status of the em- 
ployee unless specific items remain unchanged.

"Category of Employment" should show one of the following entries:

Temporary - Part Time

Regular Summer WAE
Part Time Detail Out Consultant
Temporary Detail In Military

"Organizational Designations" should show all levels of organization 
pertinent to identifying the location of the position:

Item 9

5“ Major Component (Director, Deputy Director, etc.) 
Office, Major Staff, etc.
Division or Staff (subordinate to first line)
Branch-.
Section 
Unit

Item 11 - "Position Title” should reflect the standard .abbreviated title given 
in the most current edition of the Position Control Register or re- . 
ported on Form 261, Staffing Complement Change Authorization.

Item 18b - Signature should be that of the official authorized to approve for 
the Career Service to-which the employee belongs. If more than one 
Career Service is involved, the gaining Career Service should approve 
and the other Career Service should concur in Item 13, Remarks.

RO’JTIliG - The original only of this form will be forwarded to the Office of Personnel 
through the appropriate Career Service official(s). In the case of requests 
specified in HB 20-800-1, which require advance approval of or notification to 
the Office of Security or the Office of the Comptroller, o.-.e copy only will be 
sent to the Ot'fice(s) concerned.

SECRET



MHCt 3 JUNE 63

c*r NOTIFICATION OF PERSONNEL ACTION

1. StltAL WUMIft

019977

t NAME (IASMIIH MIO0U)

TARASOFF BORIS 0
>. MATOlt 0* PtlSOMNH adlM

RESIGNATION

4 ffFKHVt OAlf I (AITOOir OF (MPIOVMINf

REGULAR
»O B« («

OS;09 |63

>. FUNDS X
» TO f * TO C f. (Oil (tNIfl MO. (NAItUllt

3233 1900 |00C

I. <i< oi otm(» ii(«i «urnonr»

■(F TO V <f TO 0

f. OlUaiMHONU OESKNATIONt 10. tot Al ION OF OHKIAl HATlOH

ii. fouiion tint

1 0 FOREIGN DOC

1? FOitltON NVMIFt

9997

II. SUVIU OllICNAIION

0
14. (lASSIFKAflON SCHEDULE (M, 11, «f< )

OS

IS. OCWAWAl

0132.62

14. CRAOf AMO STEP

II 3

IE SAUKY OR AAI(

8573
II. IfUAilS

•
-

SIGNATURE OR OTHER AUTHENT’CATJON

1,50 Use Proviou* 
Edition
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SECRET
f Ft lltd In)

REQUEST FOR PERSONNEL ACTION
O.TC PRtP.BtO

30 OCTOBER 1?62

nnp/WH
CS/CS DEVELOP! 1EW COMPLEJEW WASHINGTON, D. 0.

II. ROS 1 TIC* TITLE

4^ O

12. POSITION NUMBER

7

13. CAREER SERVICE DESIGNATION

14. CLASSIFICATION SCHEDULE CGS, Ljf, Rte.) IS. OCCUPATIONAL SCRIES IS. GRADE ANO STEP 11. SALARY OR RATE

Cr^ L* 1^2. C?L 1 11 ^3
19. REMARAS

ns? SECRET
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iLGnrT
REQUEST FOR PERSONNEL ACTION

21 April I960
1. S*ral No.

ii9*77

9. Nome (1 ^sr-hnt-Midd’o)

TARASOFF BORIS 0

3. Date Of Birth 

Mo. | Da. j Yr.
Ill 02] 06

4. V«<Pref._ .5. Sex ^CS^OD______
Ndno-0 Code"1 1 Mo. 1 Da. 1 Yr.

10 pU i 1 J. M 1 1 O2| 20| 56
7. SCD 8. CSC Retmt. 9. CSC Or Other Legal Authority

50 USCA 403 j

10. Apfr>t._A1f|dav.
Mo. । Da. । Yr.

H. FFGLII12. LCD !13. t'tv.—

Mo. 1 Da. j Yr.
06 | 02 I51

Yes-1 iCodo
No - 9 | j

Yo,.1 Code: Mo. Da. Yr. ! Yet -1 (Code

No-Sj | 02 20 561 No-2 | 2

PREVIOUS ASSIGNMENT

14. Organizational Designations

001 00 
FOO
USSR BRANCH 
MATERIALS i INDUSTRY SECT •

Code

2720

15. Location Of Official Station

WASH., 0. C.

Station Code

75013
Vl Dept.__^ Field__
Dept • ;Codo
USfld - ! o
Frgn - j 2

1 7. Position Title

I0 FOREIGN DOC

18. Position No.

11^6

19. Serv.

GS

20. Occup. Serio,

0132.H8
21. Grade ft Stop

10 1

22. Salary Or Rote

$ 6505

23. SO

00

[24. DateOf Grade 

j ZZo. Da. Yr.
| 06 : iH 159

25. PS! Due _ i 26. Appropriation Number 
Mo. Da. Yr. OS^f j-LO-LO-OOOO 

06112160 Imwwm

ACTION

27. Nature Of Action

Promotion

Code 28. Eff. Date ! 29. Type Of Employee

Mo. Da. Yr.

! jC?"Oi Regular

Code 30. Separation Data

PRESENT ASSIGNMENT

31- Organizational Designations

. DDl/Office of Operations 
Foreign Documents Division 
USSR Branch
Materials & Industry Section

33. Pont.. F»el3~ 34. "Position Title

32. Location Of Official Station Station Code

Dept • j Code
USfld • I
Frpn I 2
33. Grode ft Stop

Washington, D. C.
[35. Position No. 36 Serv. 37 Occup. Sorias

01

____10 (Foreign Doc)
39. Salary Or Rate 40. SD

$
7,030 OD

_____________ '■ ■ 11L6
41. Date Of Grade | 42. PSI Due 
Mo. Da. Yr. "1 Mo. Da.

GS
43. Appropriation Number

0132.bB

02^3-1010-0000

A. Requested By (Name And Title) Tglhnf. Bielefeldt 
Chief, USSR Branch_____________________

8. For Additional Information Coll (Name ft Telephone Evt.)

Myron Shpur, Ext. I1&76

SOURCE OF REQUEST '___z,_____________ __
C. Request Approved By (Sipiiatore And Tit

CLEARANCES

Remarks

Clearance Signature Date Clearance

A. Career Board D. Placement

B. Po$. Control ' - • ■ E._________________

F. Approved ByC. Clciiificction
...______________ ..

.Signature Date

1 MAh 97
(4)

J.J'.'BiGa
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-

—--- --------:--—--- :-------—---
REQUEST FOR PERSONNEL ACTION < June 195y

1. Serial No. 2. Name (Last-FirsvMiddle) 3. Do:e Ol ts^th 4. Vet. Pref. {$, $o» 0. Cs • oo

TARASCFF, Boris D.
Mo. j (Xjs | Yr.
11 |02 |o8

None-0 ;Code 1
10 Pt-9 I 1 I M

Mo. Do.

02 20

Yr.

56

7. SCO 8. CSC RetTt 9. (SC Or Other Legal Authority 10. Apmt Affidav.. 11. EEGLI 1 If. LCD LI 3. "h.7 tea
Mo. Do. Yr. Yti-1 Code 

No-2
Mo. j Do. | Yr Ym4)Cede Mo. Da. Yr. 

No*2|
Yet - 1 . 
No -2

Code

PREVIOUS ASSIGNMENT

14. Organizational Designabom

DDI/Office of Operations 
Foreign Documents Division 
USSR Branch
Materials & Industry Section

Code 15. Location Of Official Station

Washington. D. C*

Station Code

16. Dept.«Field 
Dept - Code
USfld- 
Frgn - 2

17. Position Tide 18. Position No. |19. Serv. 20. Occup. Series

10 (Foreign Doc) 114? I GS 0132.48
21. Grade a Step

09 03 .

£i. Salary Or Rato 23. SO

s 6285 0D

24. Data Of Grade 

Aria. Da. Yr.
>"l/9 I>7

25. PSI fo* 26. Appropriation Number

Mo. Do. Yr.
3>' \/5\£?> 9-4300-20-001

ACTION
27. Nature Of Action

Promotion

Code 28. Eff. Date 29. Type Of Employee

Regular

Code 30. Separation Data

Ma. Da. Yr.

PRESENT ASSIGNMENT

31. Organizational Designations Code 32. Location Of Official Station Station Code

DDI/Office of Operations
Foreign Documents Division 
USSR Branch
Materials & Industry Section Washington, D. C.

33. Dept. • Field 34* Position Tide 35. Position No. 36. Serv. 37. Occupy Series

10 (Foreign Doc) ir46 GS- 0132.48
Dept - Code
USfld- 
Frgn -

38. Grode & Step

10 01

39. Salary Or Rate 40. SD 

i '

|41. DatoOfGrade 42. PSI Duo 43. Appropriation Number

Mo,_ Da. , Yr. Me,. Do. Yr.

0505 0D AV,-|/yD/ <rW7\(-S 9-4300-20-001
SOURCE OF REQUEST . ■ -/____

A. Requeued By (Nose And Tide) TjQbot Bielefeldt 

Chief, USSR Branch

C. Request Approved DyfcSignaturo And Tit^eS

8. For Additional Information Call (Name & Telephone Ext)

Myron Shpur, Ext. 576 Chief,
J./ J/.. BAGNALL

Foreign Documents Division
CLEARANCES

Clearance Signature Dote Clearance. Signature | Date

A. Career Soard /) D. Placement I

8. Pot Control ■ E. i • — ■ , 1. . .
C Classification F. Approved 8*

Remarls

■ • *

”52 (4)
StLGCl.



-00000

STANDARD FOAM 52

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE) Fill in ifemt 1 through IS and A through D except 63 and 7 unlen otherwiie instructed. 

If applicable, obtain resignation and fill in separation data on reverse.
L MAM| (Afr.-Mni-Mn * On»X>( »n Mnt», initial(»). ind iutn»in») 

J

Mr. Boris D. Tarasoff_______________________
L NAlttat or ACTION HQUttUD;

A. PUttOMU (Specify whether appointment, promotion, rtpupieh He.)

1 OATf QI MfH z

2 Hcv 1908

: 1 SECUST Hl .

1__________
L (FFfCTM MH 

a imia

t NTC OF StGUttt

2 5L

?. C S Oil OTHER 
ll.GAL AUTHOR*

..Trcniotlon asap
& PCM1I0N (Specify whether ortablirh, change fitdt or title* »te.)

B. APPROVED:

TM*— t

Foreign Docs. Officer - k653*0H^K> 
GS-O132.W-7, $U66o.OO p.a.
DDI/Offlce- of Operations
Foreign Documents Division 
USSR Branch—
Washington,. D— C.-------

| | ritlD | X | CESABTMCHTU

I PO'I'IOM Wit AMO 
MMU

t SEtrEE MACE IMO 
UlUT

It C»C«t.MTWMU 
bliiSKMiONS

It MtlMMATttS

11 HELD OR OCnfiTMlNFM.

A REMARK} (U»e teveroe if necoetary)

TO—

Foreign Docs. Officer - K653*OL 
G3-O132.bS-9, $5^.00 p.a.
DDI/Offlce of Operations
Foreign Documents Division 
USSR Branch
Washington, D. C.

I x | ottunuxm

__________________________ _z?n Z7
B. SCr.WSTEO W (Home and title) Talbot BiCleteldt I a MOUUT APPROVED Bf \ M 1 < / /

Chief, USSR Branch 1 k' ' S-

C. 108 lOOIHONAl INFORMATION CALI (Nemo and telephone •<l«nubn) j .
................../■/■/ • j.....................r ' •'•

Myron Shpur, ext. 576 ir.rr..- J.J. EACNALI/, Chief, Foreign Docs. Div.
13. VETERAN PhLFERENCE U POSITION CLASS,T CAT ION ACTION

NONE WWIl|oFHER S-PT. Ift-POtNT NC» VlCA j 1. A. REAL.

I 015^9. jOTHEN |1 x 1 J SD—OD
15 16 APPROPRIATION * P. SUBJECT TG C. S. 10. DATE OF APPOINT- | »9- LEGAL RESIDENCE I
i?. 10. vrtartMMttvn R£T|kfV,<»iT A£T MINT AFFIDAVITS ___ __ 1

.FROM (ACCESSIONS ONLY) : [_j CLAIMED | | PROVED |
M 1 tlra 7-^301-20 Yeo ! STATE: '

M. STANDARD FORM SO REMARKS ! J

I

J5— STU9-«

11. CLEARANCES 

A.

INITIAL OR SIGNATURE DATE REMARKS:

8. CEIL. OR PO5. CONTROL

C. CLASSIFICATION —:—

0. PLACEMENT OR EMPL.

£.
-------------------------------------------------------------

F. APPROVED BY-' /'’Z-'V 'W •> ''' '



$T»NT*R3 URM $2

REQUEST FOR PERSONNEL ACTION

ft MQ8UT APPROVED 81

REQUESTING OFFICE Fill in ifem» 1 through 12 and A 1 
IF applicable, obtain t«;!g.nation and

t MINE i*!t namt, intliiKi), an4«urnam«)

Mr. Boris r. I'aratrcJ'f

Stough D txctpf 6B 

till In icparalion date 
i UH Of SIRTN

:: । cv ].9^3

and 7 unless othorwi 
on tcverso.________

1 ITCafST NO.

ie inUtvctsd.

< OATS Of MQ8MT

27 Sep 5o
& tui«t cr KiiiM rttstmt 

A FW$GN.1U (~pr. «r.\r:.V* Appo*nfm®nf. promotion, roporttion, olo >

Renssi

< tnrenn mts 
A PICPCSED: .

ASAP

B. APPROVED:

1. C s OR OTMFR 
LEGAL AUTHOR
ITY

C FOFJlGN {Upocify uhttSttfiUkl th. chan^t trndoor titio, •to.)

non—

Foreign Doetunen'.s iff. - K'7!('.'.’‘‘Ti'T, 

03-0132.1*5-7. .'-'.‘if-i.CO per anntaa

Del-^fftcO i.T i'rer.itietts

Foret'S!!' rocvj.-ie-.Tr-tvvision

’ 'uBSKTrnnch

•Wns!rtf!^lcn7~TTvt

| *“1 nno | - (urnratttrM

A (HMARAS (Um if ntcMw.r)

Present; incumbent. (Jtwies -Whalen) vii

A POSITION Tint ANO 
NOMKR

& FFRVtCL CWOt. MO 
SALARY

11 OAOANintlONM 
DESIGNATIONS

IL HEAOQOARTCR3

1?. FIELD OR DCPARTMCWTAL

I be' re signing

Foreign Dccunicr.ts Ct'f. - K653.O,*-7

GS-0131'Jtb-(, per annum

r»01\0tTic<! of Operations

Foreign'Documents Division 

if.ii\ .".ranch

Waj.: hi ng Lon; D - C,

| | riftO______________ | x | OEFARTMNTM

job 28 September.

___-i,Z2_____________________________________________

1 aiCtrtSTt'D B?

Chi e f T.nch

t TOR ADDITIONAL INFORMATION fill (Nam* ent! re/rphon* •^lonaion)

Tit!*;

StrfAAturo.*

U. VETERAN PREFERENCE

NONE I WW1I -01 HEM 5 PT. I IMViM

C4SA& UTX1

k POSITION CLASSIFICATION ACTION

MW REAL.

SD-OD
13 

SEX
T8, APPROPRIAr.CN

FROM;

n STANDARD FORM 50 REMARKS

REMARKS:21; CLEARANCES INITIAL OR SIGNATURE DATE

A.

B. CEIL. CR FOS CONTROL

C. CLASSIFICATION j 'J

D PLACEMENT OR EMPL

■ I .

F. APPROVED BY

f7. SUBJECT TO C. S. 
RHIHEMENT ACT 

0<.3-bO>

1B. DATE OF APPOINT
MENT AFFIDAVITS 
(ACCESSIONS ONLY)

19. LEGAL RESIDENCE

□ CLAIMED □PROVED 

STATE:

io—«ns»-4



14-00000

____________________________________ :_____________ ____
STANMRO FORM 52 V. V i •, / f ' >' ,
•■•w mm »» n< **r i
« « Cr*« ■«*« CMVttSCB 
.««**« w-fTtm if mu—

REQUEST FOR PERSONNEL ACTION

ihAL
VOIJCHEP.ED

REQUESTING OFFICE: Fill in itcmi 1 through 12 and A through D except 6B and 7 union otherwise ineftveted. 
If applicable, obtain resignation and fill in separation data on reverse.

L llAltt(Mf.—M«M-Mr«.—On* fiven name, tnittafie). nximtnunt)

Mr. Boris D.. Tarasoff

1 DATE 0/ MTN

2 Kov. 1908

1 KQOUT na < mn a Koour
2? June 56

A NAU« OF ACTION HQUSTtfr
A PUSONNEl (Specify w/itt/iar appointment, promotion, ttpiiithn, •(«.)

Reassignment and Chance of Service Designation

I trnenn oati 
A- PNOFOSCO;

AGAF

tes OROTMIR 
LEGAL AUTHOR
ITY

< POUTION (Specify er het bat aetaMieh, change or n'rl*. ore.)

*

i uaimto or {Namvndtitle) Talbot, Bielefeldt 

Chief. USSR branch

ma— „ ,
Intell. Assistant - BVP - 81M 
GS-0301.23-7, .^525.00 per annum.

DDP/FI Staff
Division D Project rBJDIim.Y
Cfficc of the Chief
Branch 2 Section B.

1 Washington, D. C.
| | nus | ;< | ptuiTMum

I POSITION TITLE ANO 
NBMKA

t swicl cam ano 
ULAAV

it CWwrtaTWNM - 
OtSIGNAnOM

n. humuntebs

tt rtno oa otPARTumu

ro-
Fcrcirn Docs. Officer - K* , ,99(OL)
GS-OljS.Wj-Y, .',••'1525.00 per annum

i
DDI, Office of Onerr’.tions
7oreicn Documents Division '
USCH. Branch ;

Washington, D. C.
| ] nas | -- | tountm

A UMUU <Uaa rtrww U awwaaarz)

Action has been coordinated with. Career Service Ike 
Two conics forwarded to Office cf Security.

mis concerned.

! a Hagen appwu n

L FOB ADDITIONAL INFORMATION CALI (Name and fltphona

rbn-cn _____________________

21. CLEARANCES

1). VETERAN PREFERENCE u position classification"acix5n

Nona wwu OTHER 3-PT. tSPOINT X£W vtet l A ft CAL. From: <d?-D

To: oD-ODOISAB. OTHER

IS 
SEX

I!

IS APPROPRIATION
FROM 6.2306-23

Tt>: <l-ir;oi-20

TT SUBJECT TO C. S. 
RETIREMENT ACT 

(Ui-KO) 

Yes

IB. OATS OF APPOINT* 
MENT AFFIDAVITS 
(ACCA&5KM5 ONLY)

19. LEGAL RESIDENCE

Q CLAIMED Q PROVED

STATE:

8> STANDARD FORM 50 REMARKS x, • ■

•« — t------
__________________________________ ____

a PLACEMENT OR EMPL

E.

B. CEIL. OR POS CONTROL

C. CLASSIFICATION

F. APPROVED 8V

INITIAL OR SIGNATURE



14-00000

JTAHCARO FORM 52
p'nKiuns •• tx
* » i'»< u«ini C(*»SJW»

ron—nrxvet
•MM O*n< *

REQUEST FOR PERSONNEL ACTION VOiWHKiED

A RfMASKS (Ui9 r*r«rs* if swMM<y)

. REQUESTING OFFICE: Fill in Items 1 through 12 and A through D txctpf 6B and 7 unless otherwise instructed. 
IF applicable, obtain resignation and fill in separation data on reverse.

>

1 MMI (Atf.- Mw-Xt-Cm given n^me,*initsaRt). jnd eurnem*)

TAIiASO. F, &.'ris Dir.itri

A dah 09 turns

;’pv. 2, 1203

1 MQUUT Sift A DAT! VUttSU!

LB Aut'e 195
A RAIUtt Cf ACTlOW WfittSTS*

A. PUUONNtl <$p«MCF.«Aectae•ppointmut, promo<K>n, Md.)

EXCEPTED AH£E.TkEWT

A IFFfCTIVf DATA 
A PAOPOSCO;

B. APPROVED: / L

7.C .S OR OTHER 
LEGAL. AUTHOR
ITY

& POIITIM (SpneiXP w&K&erMtnAlttK oAenge gr«d«or titfa •#«.>

| |nao | |MPAaTn«TAi

i ponrton rm< mo 
K9MIC1

A ttWVtCC, 6M0A MO 
SALAM

It OSClftttlTtOWAl 
OUIGMAtraU

Il HUDQQMTaS

11 FiaO 0» OCPAITMMTU

Irrtef-Analywb (ten) BVP-^nX&l

- 7
DD/P FI Staff
Division D Pro i oct /(
Office of the Chief '• :
Br.-nch 2 Section B y
Wos.hin.'jton, D» C, ■'

| ] ria# joacf Mtssranrrn DI

13. VLILHAN PIMUm U POSITION CLASSIFICATION ACTION

21. STANUAHO FORM SO SEMARXS

KONE WWii OTHM’ l-PT. | »ANNT 

j .'C&U. OTHER 
1 1 I

NEW VKE । L A- REAL.

SDtD
!5 

SEX

K

16. 
RACE

W

17. APl’ROrXlUOi

FROM:
TO: 6—2?C“ —23

11 SUBJECT TO C. S. 
RETiHlMCNT ACT

IT DATE OF APPOINT- 
MLHT AFFIDAVITS 
(ACCEX1OH3 ONLY)

20. LEGAL RESIDENCE

□ CLAIMED Q PROVED

STATE:



COMF1DEKTi AL

REPORT OF INTERVIEW
1 • DA f-t G» I N ’ t «* <: • . -

6/12/55

C- S£5PON5 Iflll Tlf $. RANK HELD. 
1»t HtllTARV CM RETIRED STATUS.

3. P«t*«0U5 APPLICATION

I ] r», f X 1 «o

*. i.Vf«mt4tR S f»

jytt'inter PusbvAa .

U«( 'Ult n<*» in dpi* s ' V

TARASOTF, Boris Dimitri -
?. rt»x*»tMT »oonrss

16J15 Bevil Way, San Leandro, Calif,
teleproue

FR 60718

s. »usi«ess AD0R1SS TELEPHORl

9. T£XR0»»»» AOORtSS. TELEPHONE

10. DATE OF BIRTH
11/2/03

K. citizenship t
1. X j U.S. L—U1«t CovMrp

11. »u« or inn* 
EKAT&INQ&V. Russia . -ACQUIRED f ¥ Birth 1 w j **f wr< II2A t Ion IOatb*---- ---  -----

rn. f n Sinql* f r 1 M«pfi*d 1 i . T"") 0}werc»a j;.. wo. 0» DEPEND. < E» c 1 u<J ln$

li. fOBUM INCLUDING 61 l«£G. 10-91

None • •

16. EOL’CATION ‘SCHOOLS. OIGHLCS. OAYCS. »«JOSS. YHJSIS TITLE. G«»C£ aniLI C» CUSS STHHOING. IITR»-.:JRSICUH« 
»CTI»ITt£}T.tTC.*--

Russian University, New York, N.Y. 19211-26. General Course.

17. MAJOR EMPLOYMENT HISTORY (£HPIOY£«S. PCSIYICHS, 0UYI1S. SALAAITS, «£«$:»> IZa LIAYIHS;
1/52 to present:. YWCA, Oakland, Calif. Building Eng. $305. mo.

12A5-10/51:Anerican “at.ional Red Cross, Cleveland, Ohio. Building Maintenance man.1265 ic

H. Mill TAHT EXPERIENCE IBRAHCH. SERIAL *0.. STATIONS. TRAINING DuTlfS. C 
RESERVE STATUS, CURRENT PROFICIENCT AN* INTEREST). INCLUDE ALSO DRAFT

US Army. T/h. 2/L1-11/!l5 . Honorable Discharge. 2O2uS2S5. Was Special Ast. ih Germany 

and was used as interpreter between US and Soviet forces for short whiie.

FOB, »0. „_UJ 
OCT 1952 }' CONFIDENTIAL (4. Ill



CONFIDENTIAL

Ger., W II

?J. T> ll'«l 1»IU • IS *1- «*•( •ill*'

M3? i••
F 1 u • n • 7

F • M P” t

r r * 1 -x t cf K..<5r

<•!» Ju* f «

Tf*v*l

Russian . r,s,w,u ■ ... _. Study and home

German
-

r,s,w,u Residence

French r,3,W,U; Study

JI. IMMr PKUF.STFO GS 7 • 1 • ■ ■ Pnr; ? L?-. j *** |
KCc*Metl -4slt f.C. QQ’-- I 1 *••

Ibpftsfs in U.S. t rX] »«■ % Ll-J r,-;

2*.
Good

>»,. *',mj <,l»K Lx J r"'- !a3^>- ■ 130 »••• CjtTJ .■••-- 1------ 1 ■ *••• »-a«S
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MriCUl STABILITY, vU*UMC*TiC*S FCfl 1 M T t L L < G £ N € I •ORH, CAREER PLANWfJIG, £r*.t*-A’.l PtRTINfNT UN-
FACTORS! . .

FROroSSiaWs.^, ■ ■.,.- ., , . .. .

Theee'o nothing outstanding about Tarasoff - just an average joe trying to make 

a living and without the ambition, energy, perspicuity to make use of a saleable 

articles knowledge of Russian. Physically he's sort of soft, tends to be over

weight - he's about 5'3"tall, and about -190 in weight, iris personality is on 

the negative side, his manner dull,

Tarasoff was greatly interested in the possibility of working for the US Govern

ment. He wants that security. And ho has about reached the end of the line 

salary wise as a maintenance man or building superintendent. Tarasoff is will

ing tp work in D.C. but insists on a GS 7 because he '-•an xo support a wife and 

two children. lie does not mind the sedentary aspects of Project Detail - I 

doubt if he'd be interested in anything, that wasn't sedentary. He also likd the 

the other aspects of Detail and I would think, from talking with him that he 

would be quite able to handle a job on Detail. He can translate - reads with 

a great deal of ease. His PHS I notice indicated he's interested only in p/s - 

this is not what he told me; he is interested in US also cut he will go o/s if 

necessary,

I recommend Tarasoff for a gS 7 on project Detail.

2?. RfC0«w£1i3E0 FOR

29. mn6C.y/rFOJCOL U

ut ai al vjm9‘ -1

>

-0.
rfttViaKh

jointer 7/’;/55
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«• Pl«s. Sl«»AL MO 
019477 r) z, BiCCRAPHIC PROFILE (PART l) SCDt 2 .\n 1951

). *aw( < ft r el f .f J j. mi !•• oatc cr io«t<
K 1 2 Nov 1908 20 Feb 1956 .

• • status
Married

!’• 0» AlNftN? .4> . A0.]V£A«{*| er »l*T> j*. y* MATUAALITAYICN C*T(<tl
3 11923 1965 1949 1936 Rus£i;FI..„i NA

■ »• CC«« A*’*" 6

. ihni___________ Z_
Feb 1959

.OTmCA STATU* »O. LAST KO. WT.’QuAL. *0* (.«•(. TOW
Mar 1963 j FCS C/S FCS 0/S

11. cua«<Mt j.
•CStttC [X
Starr* V

N0M 

X

SCftviCC CAAOC |
■1 

________ c 
TEST 0

VC OUTV 
Th CLA 
at. • 1

•TLCASf TO TO »t
mil. SCO. »trto*t

CAT-’t

TCTIOCO 
0

If. ASSCSSWlT OAT( 

None

19. AA-©»C»*lOKAk
Feb 1956

*Tt 14. LAMCUAGC AOTtfUOC TEST ©ATI 

Nono

11. AdW'ClA C**kOVMtNt
1936-40 J. F. Sullivan, General Contract;-, Bronx, - Supervisor of Crews

1941-45 Military Service, US Amy, CIC, 7/4 - Special Agent

1945r51 American National Red Cross., Clcvelar. OK? -Building Maintenance '

1951 Aero-Tech, Oaklaru, Cali? - Shop Mair.. ce (2 moa)

1952-56 Ih-A, Oakland, Calif - Dcilcing Engine?

It. MON*CIA COUCATIOn ? 
1924-26 Russian 

1927 Cooper U
1944-5 N1TC, Vam] 

1950-51 Cooper S 

1953-54 Oakland

>rn and lived in Russia .. til 192C, 

Univ of New York, NYC - Russian Enj 

nion Art School, NYC - F-.e Ar.3 (10 

s Ritchie, Kd - CIC (2 raos); 1945 U 

Aool of Art, Cleveland, Ohio - Comra 

^rt Institute Oakland Calif - Afeej 

ssian - X,W,P,S,U Native; Transl ?• li 

•anian - R,W,S,U Inter; P High - Apr 

ite 'Russian(Byelo) < R, W,S7U * inter;-?*

in -stanbul 1920-23

lish, History 

r.os)

niv of Pa - Germtn Lsng |

?relal Art

'tisinr Ari_________ . ___________
”• l

MlllTttS 1 Ufa
fra/l- ;

«J«ncr, a.t. wn.

iterpr - Apr 1957

1957 -Interpf 

High;-Interor - Apr 1957 •■ '

r. next page!
is. AC<«ICV S^OASOACO MAIA4M0 ICS?.1 Snanl^h M.Yvuvxl‘ura v1956 Sr.-lish Usage Review J ipanlsa

19>7 Iniel Orient

1957 Basic Country Surv-USSR for FDD

1953 Kon-cl.-rical Basic Typing

1959 Writin' Workshop

IS. CIA t**LOVMC*«T HISTOBV Sl*>CC >•• St*T 1947 (Partc>nrtl liilitttf Qtdat*. »nd Principal ffltilt)

(FfCCtlVC 04TC ■ position Title a occupational cooi|C»43<’ so | o*ca*i.’ation • o*ca*. nni (if LOCATION

Feb 1956 

Jun 1956 

Sep 1956 

Kay 1957 

Jun 1959 

Kay 19cO 

Nov 1S62 

Jun 19=5 

Apr 1965

- 1

Intel Asst 0301.28

" 0 0132.43

For Docs Off 0132.48

H <10 0132.43

I.0.(For Doc) 0132.4S

" " “ 0132.4S

• “ » 0132.48

Dps Off (SA) 0136.01

" " । " 0136.01

e

•

7

7

7

9

10

11

11

11

12

> D !DDP/FI3tf/DivD/P3J0IKTLY

I CD ’OO/FpD/USSR Br 

CD i " ■ “

CD; « " " "
OD jcO/FDD/USSR Br/:ater4IndusSec 

Q01 11 n n on n a

OD DDF/aH/CS/CS Dev Comp).

D DZR/..-H-3 

D DD.%h-l

i.

Hq 

11 

tt 
fl 

fl 

n

■

Mexico Cit ' 

a n

IO. o»tt •t.ll.CO «<• MWIU M»IC»£9 •» I ««• >*•“’ «»•««» «A10 NOV 1969 VrasAc £ U Jun I960-

'"J 1200 (PART I) ....... ...t...,. PROFILE
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SECRET

©191*77
BIOGRAPHIC PROFILE (PART I - Continued)

Viddlt)

19C3
17. Foreign langTiafe Abilities - Continued:----------------

Bulgarian - R,K Inter (Apr 1959) P,S,U ^llfhtj T Kone - Apr 195?
Slovak - R,U High, P N.-tive; W,S,T Kone - Apr 1957
Polish - R (Inter) P,S,G Slight, W,T None - Jun 1959
Czech - R Inter (Feb I960)
Sorb-Croat(Serb) - R Inter (May 1959)
French - R Inter, rf,P,s,U,T Kona - Disclaims proficiency Feb 1967

10 Nov 1969
IT, 1200-1 a

hr.s/hc
SECRET PROFILE



P<«3. *0.
19477

TARASOFF, Boris Dimitri

SECRET

BIOGRAPHIC PROFILE (PART 2)

i 0*T< 0* »!•« 

Nov 1908

PROFILEr;:."0.; *200 (mrt 2) ............secret
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i
14. IQCnMTY OF OTHCN OOCUMCnT? WHICH SHOULD 8C fl£VI(»lD IN PKT4IL

IS. AOO iTt ONA*. INFORMATION

IS. OATC HVICUO *>• HWllt •<*’<*« •*

10 Nov 1969_____________ hna/hc___________ ;__________ ' ________ ________________ .
"*“ 1200 (part 2) secret profile



SECRET 
mifd fn>

FITNESS REPORT
H . . . - - J ' /•'

EMPLOYEE SERIAL NUMBER**

019477
SECTION A / A GENERAL
I.NAMS /’ (Fi>»O (Mid-fli) It. DATE or 8IRTN jMU

2 Nov 190S M
«. GRADE S. SO

GS-12 D
8. OFFICIAL POSITION TITLE

Ops Officer
?. OFF'OlWBROF ASSIGNMENT

DDP/WHZl________ •
1. CURRENT STATION

Mexico City
B. check <x> hm of appointment le. CMECR (XI TYPE OF REPORT

nr CAREER | |RESERVE [ [TEMPORARY INITIAL. [rEAFS'CNMENT SUPERVISOR

C ARCE«‘PROV»*IONAL’(SZ«tnatruettene • Section C) X annual Ire assignment employee

Special npecttytr special {Specify

11. DATE REPORT DUE IN O.P.
23 February 1969

11. REPORTING PERICO (Fw __ _______________

1 January 196S thru 31 December 1968
SECTION B PERFORMANCE EVALUATION

yy *Weak Performance ranges from wholly Inadequate to slightly lass than satisfactory. A rating In this category requires
positive remedial action* The nature of the action could range fraw counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed m Section C>

A • fr de Quote Performance moots nil requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor
excellence,

P • Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner,

S • Strong Performance Is characterised by exceptlonol proficiency,

0 • Outstanding Performance Is so exceptional In relation to requirements of the work end In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness th performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise *uF*tYla9tl)»

SPECIFIC DUTY NO. 1

Translation of Russian language product into English transcript

RATING 
LETTER

8

SPECIFIC DUTY NO. «

Preparation of personality and assessment reports on individual 
Soviets based on the above.

RATING 
LETTER

s

SPECIFIC DUTT NO. 3

Translation of Russian letters into English

RATING 
LETTER

s

SPECIFIC DUTY NO. *

Transcription of English language conversations

RATING 
letter

p

SPECIFIC DUTY ND. 9 RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION___________________________
Take into account everything about the employee which influences hi* effectiveness In h»i current position such as per« 
formance'of specific-duties, productivity, conduct on job, coopordtlvenes^, pertinent personal traits ar habits, and 
particular liaiitations or talents. Based on yout knowledge of employee's overall performance during the rating period, 
piece the letter In the rating box corresponding to the statement which most accurately reflects his level of performance,

___________ • - - ■ - ■ _ __ - 1 • M

RATING 
LETTER

S

45 u.«* PREVIOUS EDITIONS 
e*ss ** SECRET



14-00000

SECTION C

SECRET

NARRATIVE COMMENTS .

recomrnendoiioni for training Conwnonf

bails for determining fv*vre p<v,ionnel action. Manner of j>fffq»monce of mono; 
I ft- fbeu«a of xommenteiTofu i|
Section Ct attach a sepcrcte sheet of paper.

This office^ continues to consistently perfoftr hi tneVexcellerit 

level which has characterized his work in this Station for several 
years. His high level of personal dedication and professional 
competence hare become standard.

Fromhis dally work he has an Intimate knowledge of and insight 
into the personalities of individual Soviets and the personal inter
relationships existing between membei's of the local Soviet colony. 
The character analyses which he prepares are excellent and an invaluabl 
aid to our Soviet program.

a

He has had no professional, administrative, or personal problems 
during the reporting period. !

His knowledge of Spanish continues to improve and aids him 
considerably in his work.

SECRET

SECTION 0 CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, 6, AND C OF THIS REPORT

OAT*

§8 Jan 60
siONAruREOP.rMPL.Grc* ^4 /* 1

2. BY SUPERVISOR //

monYhs employee H*S st eh 
UNDER MY SUPERVISION

41 months

IP THIS RtFORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DAT*

28 Jan 69

OFFICIAL TITLE OP SUPERVISOR

Ops Officer

TT PED OR PRINTED NAME ANO SIGNATURE

Paul L. Dillion /s/
3. BY REVIEWING OFFICIAL

COMMENTS OF RCVIC*IN« CFFICIAl.

The reviewing officer concurs with the ratings given in Section 
B and in the narrative evaluation of this officer's performance 
in Section C. He continues to perfoim his duties in a superior 
fashion.

OAT*

•* 28 Jan 69

OFFICIAL TITLE OP REVIEWING OFFICIAL

Chief of Station
TYPED OR PRINTED NAME AND SIGNATURE

<■ - Winston M. Scott /s/ -y
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SECRET

45 u*c PREVIOUS COITIONS

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

019477
SECTION A ‘ /«1 <„ - X GENERAL

• 1. H««e <Lfl) . 1 ' _____ l.WJH) 3. DATE OF BIRTH

*_;vw -icy..

*. SEX

n •

4. GRADE «. to 

n _
•.OFFICIAL POSITION-TITLE.

Ops Officer
Y. OFF/DIV'BR OF ASSIGNMENT

DDP/WH/1
• .CURRENT STATION

•. CHECK IX) TYPE OF APPOINTMENT to. CHECK <X> TYPE OF REPORT ’ *

V
CAREER | [RESERVE | |TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

CAREER.provisional. flee tnetructlcne •Section O ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL. (Spicily): SPECIAL (Spacify)t

H. DATE REPORT DUE IN O.P. K. REPORTING PERIOO (Frwm« tO-J 

-J., i vira

SECTION S ' PERFORMANCE EVALUATION
W • Weak Performance ronges from' wholly Inadequate to slightly lost than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A "Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner*

$ * $tf0nO Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the perfarmonce of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicate numbvr of vtnployena ouptfviaad).

SPECIFIC DUTY NO. »

Translation of Russian language telephone product Into L’nglfsb

RATING 
LETTER

s

SPECIFIC oJTY Nd.^

^’reparation of personality and aosessnent reports on individual 
Soviets based ca tho above.

RATING 
LETTER

s

SPECIFIC DUTY NO. 3 ' • v

Translation of Russian letters into Lr-glinh.

RATING 
LETTER

s

SPECIFIC DUTY NO. 4

Transcription of English language conversations.

RATING 
LETTER

p

SPECIFIC DUTY NO. 9 

f ’
*

RATING 
LETTER

SPECIFIC OUTY NO. • RATING 
LETTER

9 9. MXY 1---3 OVERALL PERFORMANCE IN CURRENT POSITION
Toko fate account everything about tho employee which Influences his effectiveness In his current position such os per
formance of specific duties, productivity, conduct on iob, cooporotiveness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in tho rating box .corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

SECRET



SECRET
Fill'd Jr)

SECTION C NARlMllVc COMMhNlS
JnJlcota tignlflconf strength* or weokne**e* demon rtrated In current position keeping In proper perspective- their rolotlonthlp to 
overall performance. Stole ruggeifion* mode for Improvement of work performance. Give recommendation* for training. Coavnent 
on foreign language competence. if required for.current position. Amplify or explain rating* given In Section B to provide best 

'bptie for determining future personnel action. Manner o( performance of meno'qerlol or supervisory duties and cost consciousness
In rhe use of personneL^spoce. equipment ondfwndt, must be commented on. If applicable. If extra space Is needed to complete 
Section C, attach o *oporote sheet of paper*

/;-7 2?

This officer coKtintxs to per Corn his dut JcsS4n <5 lie excellent wanner 
that re-baw <c;io to expect during the 4 1/2 years "that .he has served 
in the Station. His work 19 an Indispensable part of the Station’s 
prog ran. . ..

He has had no profct'slonal, adnlnistrativc dr porsoaal prcblens 
during the reporting period.
Eo continues to study Spanish in %hlch he oboes satisfactory improve
ment.

SECTION 0 CERTIFICATION AND COMMENTS
I. OY EMPLOYEE

/ CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE

1 SB^pqfr
2. BY SUPERVISOR
mc»»ths employee ha* seen 
UNDER MT SUPERVISION

29

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR

Ops Officer

TYPEO OR-PRINTEO NAME ANO SIGNATURE

Paul Dillon
3. BY REVIEWING OFFICIAL

COMMENT* OF REVIEWING OFFICIAL

The Reviewing Off leer concurs In;the ratings given this officer and 
In the narrative evaluation of his performance.

DATE

16 February InCd

OFFICIAL TITLE OF REVIEWING OFFICIAL

chief of Station

TYPEO OR PRINTED NAME ANO SIGNATURE

Winston Scott
SECRET



C-2532 (Bilodeau) 
5 Junie 1963

MEMORANDUM FOR: Transactions and Records Branch 
Office'of Personnel

ATTENTION:

SUBJECT:

Mary Coriden

'/Boris D. TARASOFFj 
"Anna TARASOFF

1. Cover arrangements are in 
been convicted for the above-named

process, and/or, have 
subjects.

2. Effective immediately, it is requested that your 
records be properly blocked to deny subjects’ current 
Agency enployment to an external Inquirer.

cc: ID/SO
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SECRET

v TO Cf

CF to CF

15. V§O8U_
|12 5

O136J1L
GS

)1. mm*«m

0489___—
T,Tc-«‘0t »s- s’t?

Ux i CO. C n.Y
T“ J pv^tON NU*et8 1

H^OVl'ON "n<

019477 . <
i NAivn ofw**M> *<; -<RETIREMENT (MANDATORY) UNDER CIA 

’ amo niSABILlTY SYSTEM

6 FUNDS »---------------------------------
r cr to v

♦ Q*GaN>;a1>Onm MS>GH4r<QNS

I .rjp-i '
I. LAST NAME

TARASOFF
FUJI NAMt

Boris

4. OATS ANO NAfUft Of SEPARATION

Si i 30120 —
-rrL^^TviNc

■1135 0.9.90-0®
-rV5c*'S» o» 5

INlTiAllS) I i. APKXMTMfNT DATA 

D

RE.GULA?
V’c* o* s’**1*

p L. 88-8'43
1 SECI—2^ s

0„___
O®

F/T P,T
■3. TOTAl Sf«¥>a S3* LEAVE 
■ /ui •/ .Z.-.7 t.; .t&arM h,* i

Yeon

11/30/70 RETHEMT.NT ' Coated *o be *ub<ect to Sec. 2O3(dl

SUMMARY OF ANNUAL ANO SICK HAVE__________ I________________SUMMARY OF HOME LEAVE i semaks
(HOU8S) Anhuu s« (Oays) . SC£s

5 Balance from pttot >eo«e yea* ended ..._4iZ^LQ.» 

ip_20

6. Cwtrer’ l»o*« yea* ortrval 
.pJZ0

P. ToW

380 900
>i Date am «ai abroad for X pv'po«e«_____________________________ _ f

IS Cw*»en* botance at ai . 19 _ . 1

18/ __2?_
16 f 2-manrb arrmtri mf __ ... __  ._ - SiCX
17. Octet iea*« vted. p»»er )4 month*

544 992 -------"B.S.C.
fa Reduction <A crod'K. «< O*»r (cvrrettt y*O») 

19. To»oi >»ov« tei^A

10 Balance

0 0 *8 .Monthly acerval Atfe_____ _____ ____ ,______ ___ _ .

19 Calendar Atvt credrf for ne«» arrrual dot- - 

?0 Date bov< tervke period completed . .,

168 0

376j*992
MtllTAKT IfAVt_____________________;11. t.w.«>«.pod<.« _38O.hrs._4 2 holiday;

>1 Salor» ,»M>I 518^084.00_______________________
13 lv*p ivm >ea«« de**» . . . ,

0830 12/1/70,. 2/03/71 1700.
/7 iHoanJ

JI. Dohet dvtm*) cwr'tnt calendar yr. . , *o_______ *

J? Dates durtr-j p*«rd>nj calender y». „ . »o __ >

ABSENCE WITHOUT PAT

23 Dwrmfl leave yece » «lu<h teporoted
2e Own*? *feo-'«T-eaw •cnt.ng • •.

pervod wb<h be^an art. A/ ^/70

25. IJ-mone> HE actrvol period (<to*e») - - -----

LWOP **Ol or' 
*v»lOMq*»|VrtpeHnoa‘

1/5/71 ,0 ! ...... i
0 1 j./ ’ /J. tS-anotv'e) {Da**}

|TOn CHEF PAYROLL___________________
Jiticj (Telephone)

—:—H

Srendetd FoYm HM» 
November W65

IH0-106 RECORD OF LEAVE DATA TRANSFERRED
■nxan

US CIVIL SERVICE v-OMM^SiON 
FPM SUPPLEMENTS 2^51 XM> W-2
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G.*o4a

GS i; 4

I. SERIAL NO.

Solory

NEW SALARY RATE 

Solory | EFFECTIVE DATE

CID SALARY RATI

lotf Iff. Dara

: 3. CSGANIZAfiON

M 620

FUNCS -

CF

LwQP HOURS

«. TYPE ACTION

SI { ADJ.

414/72*5 04/07/63 GS i; 5 *15/17' 04/05/7Q

CERTIFICATION ANO AUTHENTICATION

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE DATE

| | IN PAY STATUS AT ENC OF WAITING PERIOD

r | LWOP STATUS AT END OF WAITING PERIOD

CLERKS INITIALS AUDITED BY

-/ *

560 E PAY CHANGE NOTIFICATION (4-31)

* M

UUUJi 
la ।

«PAY ADJUSTMENT in ACCORDANCE with S*ko*iT?CDFDDCJSASFpRbvToEO3XN THE 

» OH »>«'«« Oi,EO l’“

EFFECTIVE date
QF PAY ADJUSTMENT! 28 DECEMBER 1969

AND

/) SERIAL QRGN, FUNDS GRbSTE? 

01947? 51 *20 CF GS 12 *

NEW 
SALARY

615,611



-t ’.ITU SALARY $C«E"UlFS or PL s>l3-2 >* 
“T aS PPOVjnEn Jfc T^t CIa ACT OF 1?‘<9, 
CT1YE OATfO 8 OCTndFM.1962."

“•jay ,\0 jUi TmLnT I Si ACC’O^OAX 
PU-iSJA‘YT to AUTHORITY r>F r 
*s A -F^Dtr, A‘.’C A-uc I Mat

EFFtCTlVG DATE OF PAY ADJUSTMENT: 8 OCTOBER 19o7

SG»I*L

•19«77

OLC NE-
QOj’i. FI’MOS G9-STfP SAL4HV SAL*rt*

51 621) CF GS 12 3 $11,685 >12,225

P//

rf1'

1, SERIAL NO. 2- .NAME 2. organization 4. FUNDS 5. IWOP HOURS

019477 < 51 620 CF
A OLD SALARY RATE 7. NEW SALARY RATE 8. typ: action

O<ad« Stop Salary last fH. &8?« Grod* Stop Salary EFFECTIVE DATE SI AOJ.

JS 12 3 112,225 04/1,9/67 GS 12 512,607 04/07/68
CERTIFICATION AND AUTHENTICATION

1 CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS Of ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE 0ATE

f | IN PAY STATUS AT END Of WAITING PERIOD 

P | IWOP STATUS AT END Of WAITING PERIOD

•>21

CLERKS INITIALS auoiieo sr , |

FORM eC Ut« pr«*Io«rt 7 M SOU C •ditlan* PAY CHANCE NOTIFICATION : -
_____ __________L. (4SV.

ma

t>‘i

"PAY ADJUSTMENT IN.ACCORDANCE with SECTIONS 212 ANO 216 OF PL 90-206 ANO .. 
executive oroea ii*i3 Pursuant to authority of oci as provided tn ?he cia act 
OF 1949, AS AMENDED, ANO A-CCI DIRECTIVE DATED 8 OCTOBER 1962"

EFFECTIVE. DATE of PAY ADJUSTMENT! 14 JULY 1968

OLD NEW
SERIAL QRGN, FUNDS GR-STEP SALARY SALARY

019*7? 51 620 CF GS 12 * $12,607 $13,392

i

5? 
a



SECRET 
(When Hiled tn)

J. NATUlE Of FtUONNEL ACTION

12 S£.:~T. C7_____ ._____

GCB
NOTIFICATION OF PERSONNEL ACTION

1. SEtiAt NUMltl 1 NAME (USMIISTMIDOIEI/ / _
C? 4. t<‘ Z>

(i 13'477
J (ATCGOIY OF EMFLOYMENt, « EFFECTlVEQAH

RL ASG I GNMuNT RcGL’L AR

FUNDS
V TO V

CF 10 ¥

V TO Cf

(F TO CT

7. Fiaeiwtoi Anolriii Nt. (borgnblt 1 CSC 01 OtN(l LHAL WlHOtlTf

X
1. OtCANUATlONAL OESI&NATIONS i 11 LOCATION OF OFFICIAL STATION

DDF/Wri
rORC I GN ’FIELD
bRANCH |
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EFFECTIVE Date of PAY ADJuST“ENT» 10 October 1965
<>

GR-STE?

OLD 
SALARY

NEW 
SALARY

serial 0»Gn. | 

019477 51 6211
GS 12 1

$10,619 Q

&

2..EL!b^?.

■ CLu SAlAln MATE nPE ACTION
lau fH. 0o»«Solary $ab<»

r.s 1? 1 110,619 A1ZULZA5. &S-12.

SIGNATURE:

/ NO EXCESS LWOP
IN PAY STATUS AT END OF WAITING PERIOD 

/ LWOP STATUS AT END OF WAITING PERIOD
CLERKS INITIALS AUDITED BY

Mw SALARY MR

f«rtbr, Dqi

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE.IS 
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
Schedules of the government employees salary reform 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
.AND STEP AS INDICATED IN CHART BELOW.

general schedule rates
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GRADE ' 1 2 3 4 5 6 7 ___8 ___9_ 10

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5.505 
6,050 
6,630 
7,220 
7,900 
8,650 

10,250 
12,075 
14,170 
16.460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5.165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14.660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8.440 
.9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

.......... ..........' ‘
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14. CLASSIFICATION JCNEOULE (CS. 11. lit.)

GS

is. occupational sum

0132.62

If. 61AM ANO SHF

H 3
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EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL
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12 JANUARY 1958 AUTHORIZED RY P. L. 85 - 462 AMO DC I 

DIRECTIVE. salary AS OF 15 JUNE 1958 ADJUSTED As FOLLOWS ’
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GORDON M. STEWART 
ZSZ DIRECTOR OF PERSONNEL
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«. EFFECTIVE DATE

a. amnion lint
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X
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SECRET

FITNESS REPORT

SECTION A GENERAL
019477

PERFORMANCE EVALUATION

I. NAME fLe>r> /'■' (Fleet) Si DATE OF BIRTH 

2 Nov. 08
S. SEN '

M
4. GRADE . 

jS-12
1.

O
 □

t. orpiciA'v*WC?5fPirtSV ki ♦ ut; • 

Ops Off
T. OFF/DIV'BR OF A

DDP/WH/Br.
SSIONMENT

1___________

S. CURRENT ST 

Mexico
ATION

City
4. CHECK tX) TYPE OF APPOINTMENT to. CHECK (MI T TPft OF REPORT

X c*m<r | fnaienve j |TEMPORARY INITIAL XX REASS lONMCNt SUPERVISOR

C ARKKN-PRO VISION AL (See Jnetrwcllon* - Sectlcm C) ANNUAL _ _____
RKABIIGNMKNT EMPLOYEE

SPECIAL (Speetfy)l special (Spoclty)t

II. DATE REPORT DUE IN O.P. IS. REPORTING PERIOD (From- <o*)

1 January - 15 July 1970^
SECTION B

U-Unsatish>cto*y

M-Marginal

P^firoficienf 

Wtronj 

O-Out>fqnding

Performance is unacceptable. A rating in Hiis category requires immediate and positive remedial action. The nature of the oetioe 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action foien 
or proposed in Section G

Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 
fallen or recommended should be described.

Performance is satisfactory. Desired remits are being produced in the manner eipected.

Performance is characterised by eeceptional proficiency.

Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar 
work ar to warrant special recognition.

SPECIFICDUTIES

monnor in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that diXy. All employe** 
with supervisory responsibilities MUST be rated on thoir ability/lo supervise (fndfcefe number of tmp/oya»> euperv/eed).

SPECIFIC DUTY* NO. I .

Translation of Russian language materials into English 
transcript.

RATING

• PECI.IC out. no. > 

Preparation of personality and assessment reports on individual 
Soviets based on above.

PECIFIC DUTT NO. 9

Transcription of English language conversations

SPECIFIC DUTT NO. 4

SPECIFIC OUT Y NO. 8

PECIFIC DUTY NO. ®

OVERALL PERFORMANCE IN CURRENT POSITION
JS^

Tok* into account everything about the employee which Influences hit effectiveness in his current position such bs per
formance of specific duties, productiv’ty, conduct on job, cooperotiveness, pertinent personal traits or habits, and 
particular'limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating ban corresponding to the statement which most accurately reflects his level of performance.

S

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS
Indicate significant strength* or damonttroted »n current petition keeping in proper pertpectit* their relationship to
Overall performance. State tu'ggettiont node fof.improvemmtcf w*wk performance. Give rec amr» •nefetio* t for training. Convnant 
on foreign language competence, if required for current potlt’orv Amplify or etploin toting* given in Section B to provide beet 
basis for determining future petiorfnel action* Mflnnet of petformonce pl managerial or supervisory duties and cost contclousnets 

- Iw fh.t u*< of Personnel, space., POv’P^ent end funds, mutt be J applicable. |l e*tra space is needed to complete
Section C, attach a separate sheet of pepet.

This officer Jias continued to perform his assigned tasks in 
superior fashio&C llfdt^onl^i 1S( he a skilled transcriber/translator, 
ho is also able to put his' experience and knowledge into words in 
preparing character analyses which have been of great value to the 
Station's operational program. Although his work load is often quite 
heavy, he can always be counted on to complete his assignments 
promptly and he willingly puts in the extra time frequently needed.

His team spirit and dedication are shown by the fact that on several 
occasions, in. spite of advancing age and recent illness, he spent long 
hours in base houses on live-monitoring assignments. He will be 
greatly missed when he retires in the near future.

As previously noted, this officer does not handle operational funds 
or have supervisory responsibilities. lie has had no cover problems, 
nor has he required any unusual administrative support, other than that 
which is to be expected in connection with his forthcoming retirement.

SECTION D CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, S, ANDX OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE . j ./ / '

2. • BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

19 months

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR

Ops Officer

TYPED OR PRINTED NAME ANO SIGNATURE

Donald F. Vogel /s/
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur in the above ratings and comments. I am not able 
to add any meaningful comments due to the highly specialized . 
nature of Subject’s duties.

3ATE | OFFICIAL TITLE OF REVIEWING OFFICIAL

1 Deputy Chief of Station
TYPED OR PRINTED NAME AND SIGNATURE

Paul V,Harwood /s/_________

i-

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

019477
SECTION A ;4,> i.-.-j, .■ / . /n ' A' .GENERAL

1. NAME (L-»O I l' (Firit) (Mlddli) I «. DATE OF BIRTH *. SEX

2 Nov 1908 M

4. GRADE 9. SO 

GS-12 D
*. official position title —•-------------- ।

Ods Officer
7. OPP'DIV/OR OF ASSIGNMENT

DDP/WH/Bf^l_____
1. CURRENT STATION 

Mexico City
0. CHECK IX) TYPE op APPOINTMENT to. .CHECK IX) T V PE OF REPORT

XX career | [reserve j [temporary REASSIGNMENT SUPFRVISjQH.

C ARE ER'PRO VISION AL (Sae Inata/crforis • Sacliurt C) ANNUAL | RCAHIONMSNf EMPLOYEE

SPECIAL . ■ SPECIAL (Specify):

It- DATE REPORT DUE IM O.P. .

28 February 1970
12. REPORTING PERIOD (From- tv)
1 January thru 31 Deccmbar 1969

SECTION B PERFORMANCE EVALUATION
. W • Wook Performance range* from wholly Inadequate to slightly let* than sutlsfactory. A rating In thio category require*

positive remedial action, The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance meet* all requirement*. It )• entirely *oH*foctory and J* characterised neither by deficiency hop ' 
excellence,

P * Proficient Performance Is moro than satisfactory. Desired result* are being produced In a proficient manner.

S ' Strong Performance is characterised by exceptional proficiency,

0 • Outstanding Performance 1* so exceptional In relation to requirements of the work and In comparison to tho performance of 
other* doing similar work a* to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describe* tho 
manner In which employee, performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. AU employee* 
with' supervisory responsibilities MUST be rated on their ability to supervi so (indicate number of employee* aupervi»ed).

SPECIFIC OUTY NO. 1

Translation of Russian language materials Into English 
transcript. .

RATING 
LETTER

s
SPECIFIC OUT T MO. i ■

Preparation of personality and assessment reports on individual 
Soviets based on the above.

RATING 
LETTER

S
SPECIFIC DUTY NO. 3 !

Transcription of English language conversations.

RATING 
LETTER

P

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 9

7: । -'i

RATING 
LETTER

SPECIFIC OUTY HO. * * J ‘

_______________________________ y7 ; :______________

RATING 
LETTER

> OVERALL PERFORMANCE IN CURRENT POSITION ,
Toko into account everything about tho employee which Influences hi* effectiveness In hl* current position such os per
formance of specific duties, productivity, conduct on job, cooperativoness, pertinent personal trait* or habits, and 
particular limitations or f slants. Based on your knowledge of employee** overall performance during the raring period, 
place the letter tn the rating box'corresponding to the statement which most accurately reflects his level of performance.

- - . ---- - - ■ — - --- - - - - - ------------- OAOM* 1 •» ‘ - -------

RATING 
LETTER

s

FORM irk«B9 *5 : U,C PAEVIOU* EDITION* SECRET
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SECTION C NARRATIVE COMMENTS
Indicate signiliconl strength* or weokne*»e* cemonatroted in current position keeping in proper perspective their relationship to 
overall performance. State suggestions mode for improvement of work performance. Give recommendations for training. Corrvnont 
on foreign language competence, if required fcsr current position. Amplify or dsplain ratings given in Section 8 to provide best 
has** for determining future personnel action. .Jenner of p'erformance-ol managerial ar supervisory duties.and-cost consciousness
|n_the use o< pttsonneL space. cauipmetit_dnd fwnds^ must be commented on. it applicable. If extra space is needed to complete
Section C. attach a separate shoot of paper.

This office!’ continues t-operform his assigned i tint les in ^superior 
fashion. Illness put him out of action for some time, but otherwise 
the Station received the fine performance which has come to be routine 
with him. This, officer’s experience and dedication make it possible 
for him to work effectively with an absolute minimum of supervision. 
He responds instinctively to items of operational significance, and his 
experience and knowledge make it possible for him to write penetrating 
analyses of target personalities, and interrelationships among these 
persons, based solely on what he hears.

This officer has also been called upon to transcribe material from 
.. audio operations, in addition to the telephone material which is his 

normal assignment. He has also handled this well, although his advan
cing age and less acute hearing make this task much more difficult 
for him.

Wiile not called upon to use Spanish normally, he has sufficient 
fluency to handle material in Spanish when required.

This officer uses his time well and takes good care of the equip
ment assigned to him. He does not handle operational funds nor does 
he have any supervisory responsibilities.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT t HAVE SEEN SECTIONS A. 8", AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE

20 January 1970
2. SUP E RViSETi -nnr“'rr—

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

. 12 months

IF THIS REPORT has NOT SEEN Shown to EMPLOYEE, GIVE EXPLANATION

BSKXTaXTXXYHXHXXXXX
DATE

20 January 1970

OFFICIAL TIT LE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

Donald F. Vogel /s/__________ Ops Officer_________________________
3. SY REVIEWING OFFICIAL

COMMENTSOF REVIEWING OFFICIAL

I can add nothing substantive to the above report since I have 
little opportunity to deal at first hand with Subject’s output. 
The rating officer is both meticulous and fair and I have full 
confidence in his evaluation of Subject.

DATE

20 January 1970

OFFICIAL TtT lE OF RE V l£»iNG OFFICIAL JYPED OR PRINTED NAME ANO SIGNATURE 
1

Chief. Ops Officer ' Paul V. Harwood /s/

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

019477
SECTION A “7^. * A >!>"// f'tt-K.-i 'V GENERAL

1. NAME ri,e«rj. £ / 'Middle) t. DATE OF BIRTH ! 3. SEX

2 Nov. 1908 M
4. GRADE 1 9. SO

GS-12 1 D
*. official position title

Ops Officer
7. OFF-’OIV/BR OF ASSIGNMENT

DDP/WH/1
4. CURRENT STATION

Mexico City
«. CHECK ts> TYPE or APPOINTMENT 10. CHECK (X) TYPE OP REPORT

C*RttR PEJtRVe | | TEMPORARY IMIYIAU . . | REASStaNMEN T SUPERVISOR

C A«t Ib-pi»Ovi»iOu*l <See inetructicne • Sectlo* C) X ANNUAL. REASSIGNMENT EMPLOYEE

special (Specify): . SPECIAL (Specify): ’ ■ „

11, DATE SEPORT owe IM O.F.
28 February 1969

11. REPORTING PERIOD (From- to-.»

1 January 1968 thru 31 Decembei' 1968
SECTION B PERFORMANCE EVALUATION

W. • Weak performance ranges from wholly inadequate to slightly fess than satisfactory. A rating in this category requires
positive remedial action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A * Adequate Performance meets all requirements. If is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

p . Proficient Performance is more than satisfactory. Desired results are being produced in a proficient manner.

$ - Strong Performance is characterised by exceptional proficiency.

0 - Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work at to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert raring letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in porformonco of that duty. AH employees 
with supervisory responsibilities MUST bo rated on lhe.tr-ability to supervise (indicate number of eenployeoa eupervieod).

SPECIFIC DUTY NO. 1

Translation of Russian language product into English transcript

RATING 
LETTER

s

specific ourr no. 2

Preparation of personality and assessment reports on individual
Soviets based on the above. <\

RATING 
LETTER

s

SPECIFIC OUTV NO. 3

Translation of Russian letters into English

RATING 
LETTER

s

SPECIFIC DUTT NO.4

Transcription of English language conversations

RATING 
LETTER

p

t

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. ft RATING 
letter

• OVERALL PERFORMANCE IN CURRENT POSITION___________________________
Tok* into account everything about the employee which influences his effectiveness in his current position such as per* 
foemence of specific duties, productivity, conduct on job, cooperativehess, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating bo»: corresponding to the statement which most accurately reflects his level of performance.

S

45 use PREVIOUS EDITIONS SECRET
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SECTION C_______ ~________________ NARRATIVE COMMENTS ~ ~___________________________ - ■
Indicate »<gnificont strength* or *«okne*«e* demonstroted tn current position keeping In proper perspective their rotation ship to 
overall pertarmonce. State Suggestions mode for improvement of work performance. Give recanvnen^atien* for Ircrinfog* Corrwnent 
on.foreign language competence, if.foquirad for current position. Amplify or explain ratings given'In'Section 8 to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervispry duties and cost consciousnes* 
l!LlhC.WAe-aLper»9nnyL space, eoyipmect and funds, must be commented on. if applicable, if ~e/tra space i*neeJe3~to complete 
Section C, attach a separate sheet of poper. . irh

. j. t ^0 kl > 4

This officer continues to consistently perfor^fli the^excellent 
level which has characterized his work in this Station for several 
years. His high level of personal dedication and pro{gsls|pqal 
competence have become standard.

.From his daily work he has an intimate knowledge of and insight 
into the personalities of individual Soviets and the personal inter
relationships existing between members of the local Soviet colony. 
The character analyses which he prepares are excellent and an invaluab'o 
aid to our Soviet program.

He has had no professional, administrative, or personal problems 
during the reporting period.

His knowledge of Spanish continues to improve and aids him 
considerably in his work.

COMMENTS OF REVIEWING OFFICIAL

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYE?

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT

GATE

28 Ji®.- 60
SIGNATURE OF EMPLOYEE

2. SY
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

41 months
DATE

-
OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

28 Jan 69 Ops Officer Paul L. Di 11 ion /s/
3. BY REVIEWING OFFICIAL

The reviewing officer concurs with the ratings given in Section 
B and in the narrative evaluation of this officer's performance 
in Section C. He Continues to perform his duties in a superior 
fashion.

<A
DATE ; OFFICIAL YtTLE OF REVIEWING OFFICIAL T Y PEO OR PRINT ED NAME AND SlQfcl AT URE

' Chief of Station .... .. • ,
._______ 2g Jan 69_____ ______ ;____________ _____ ;_____________ Winston M. Scott /s/

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

019477

SECTION A 7 - s, c ; x GENERAL
1. NAME -___ —‘-i - ^UX.1 (Middle) '■ 2. DATE OF BIRTH

2 Mcvv IQftK

>. sex

_____ M_____ -

4. GRADE | >• SO 

as-12 1 n . .

ft. OFFICIAL POSITION TITUS

Ops Officer
T. OFF DIV 9R OF ASSIGNMENT

DDP/WH/1
ft- CURRENT STATION 

^Lnr1 r^n 1 _______________
9. CHECK iX) TYPE OF APPOINTMENT tft. CHECK k*> T YPE OF REPORT ’

—JU CAREER | {RESERVE | [ TEMPORARY {>W1TIKU |REA SSiOnMe •< r SU»ERVI»OW

CAREER«PROVtft>ONAL inxIfUCHarie • Socllcn C) ~ . | ANNU AL | ^REASSIGNMENT EMPLOVCE

SPECIAL (Specltyl: At>- 1

IK DATE REPORT.DUE IN O.P.

_ ____2R.F^hPiiaru TfefJ<___________________________________

H. REPORTING PERIOD {From* lo*J

1_____________________________________ I___.faniitirv__ lUllfi__________

SECTION B * PERFORMANCE EVALUATION
W ' Weok Performance rangae from wholly >nod»quOto to slightly lost then satisfactory. A rating In this category requires

positive remedial action. The .nature of the action could range from counseling, io further training, to placing on 
probation* to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excollence.

P • Proficient Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

$ • Strong Performance Is characterised by exceptional proficiency

0- Outstanding Performance Is so exceptional in.ralation to requirements el the work and In comporison to the performance of 
others doing similar work as to warrant special recognition.

. - SPECIFIC DUTIES
List up to six of the most important specific duties porfotmrd during the.rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise,;indlcoto number of employees xup«m»«fK

SPECIFIC DUTY NO. 1

Translation of Russian language telephone product into English

R A T 1NO
LE T TER

6
SPEtfrflc OUTV^NO.^

Preparation of personality and assessment reports on Individual 
Boviotn based on the above.

RATING 
LETTER

s
SPECIFIC DUTY NO. 3

Translation of Russian letters into English*

JU*5

SPECIFIC DUTY NO. 4

Transcription of gnglluh language conversations. ■a
 *5 3®

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. «

1

RATING 
LETTER

MAY ••■• ■■? » ■; OVERALL PERFORMANCE IN CURRENT POSITION
Take Info account avecytMng about the employee which Influences his effectiveness In his current position such os par* 
for mane a of specific duties, productivity, conduct on tab. cooperativenesL pertinent personal traits or habits, and 
particular limitations er talents. Based on your knowledge of employee** overall performance during the rating period, 
place the letter In the rating box corresponding to the statement which most occ«Fot«ly reflects his level of performance.

- - --------------------------------------- j mot • - . - _ ------------ ------ —

RATING 
LETTER

s

45 USE.PREVIOUS EDITIONS SECRET
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SECTION C NARRATIVE COMMENTS
|f»d>co>* significant slronglhs ev waoXnetias damenstfatad in curfvnt position lioopfng is» propoe pertpecHvo tbol/ toloHonsMp h> 
overall porlormanee. Stole suggestions mode for Improvement of worii perio*monce» Grw reoonawvfidotlonc for training. Comment 
en foreign language competence, Il toqvlred lor current position. Amplify or evpIOtn vceotg* given In Section 0 td provide beet

• baeie lor determining future personnel action. Manner of oerformonco_pf monaaprlol ee fcjpervlcory dyfiei and cost ccntcjovinoei( 

In tF« «»« tl t.r.onntl. M»t«. <«u|»mtnl and fynJ». iw! b« cumn—nJ ... (1 oppt.<<s»- tf ipac. I. n.ojod to compl.ro
Section C, ottocn 6 separate'meet of paper.

Th 18 officer continue a to perform his dvt i'ekz4n ex?,client wanner
that we have coao to expect during the 4 1/2 years tluittdie has served 
in the Station. Bls worh is an Indispensable part of the Station's 
program. '

Be has bad no professional, administrative or personal problems 
during the reporting period.

Be continues to study Spanish in which he nhons satisfactory 1 improve
ment.

SECTION D CERTIFICATION AND COMMENTS
1. 8V EMPLOYEE

t CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE i .'J
________zJ. Lj. 77 fa L > 7 z?_________ '

2. BY SUPERVISOR 24

MCHThJ EMPLOYEE HAS t}CKN 
UNOGH MV SUPERVISION

29

IF. THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OATS official title of supervisor

Ops Officer

TYPES OR PRINTED NAME AND SIGNATURE

Paul Dillon
j. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The Reviewing Officer concurs In the ratings given this officer end 
in the narrative evaluation of his performance.

OATS

16 February i960 «

OFFICIAL TITLE OF REVIEWING OFFICIAL |TtF<OOR PRINTED NAME ANO SIGNATURE 

i

chief of Stet Ion__________ 1 Winston Scott
SECRET
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SECRET '77
FITNESS REPORT

EH.IO.6IS SERIAL HUM06. 
c-'/-- -
2S333S

SECTION A . Mv.vJ, /./ A>- A GENERAL
l.-N

«• OP

kWt. (Leet) I t JFlt.e) (Middle) | 1. DATS Ot SlttH 1 >• S€ M

j 2 Nov 1908 | M .
4. GRADE J 5. SO 

GS-12 D .1
FlCIAL POSITION TiYl® | ». OF* DIVZ.ttR OF ASSIGNMENT

Ops Officer I HTP/rfH-l ■
• . CURRENT STATION

Mexico City
J. CHECK 1*1 TYPE or APPOINTMENT • I IO. CHICK IX) TlPt OP R8PORT

XX CAREER | {RESERVE | ■ ]TEMPORARY I i INITIAL. {rEASSIGNMCNV SUPERVISOR

C arc £R«provisional. (See inttfucrlona 'Section'd {XX i annum, |RR ASSIONMCN T EMPLOYEE

special (Specify/: '( i special (Specify/;

11. OATS REPORT DUE IN O.P. ’ 1 U. RtPQRTINO PERIOO i'Fnah »«*-)
28 February 1967 ; 1 January 1966-31 December 1966

SECTION B PERFORMANCE EVALUATION
Vt * Weak Performance range* from wholly Inodequoto to slightly lost than satisfactory. A rating In this category requires

positive remedial action. -Tho nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adaauofo Performance meats all requirements, ft It entirely satisfactory and Is characterized neither by deficiency-net 
excellence.

P • PrafUient Performance is more than satisfactory. Desired results ore being produced In a proficient manner*

$ * Strong Performance Is characterised by exceptional proficiency.

O * Outstanding Performance is so exceptional tn relation to requirements of the work and In comparison to the performance of 
others doing similar'work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insect rating lotto/ which best describes the 
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on’their ability to supervise (indicate number at employee* supervisees).

SPECIFIC DUTY NO. 1

Translation of Russian language telephone tap product 
into English transcript.

HA TING 
LETTER

0
SPECIFIC OUT t HO. 2

Preparation of personality and assessment reports on 
individual Soviets based on the above.

rating 
LETTER

s
SPECIFIC DUTY NO. J 

Translation of Russian letters into English*
RATING 
LETTER

s

SPECIFIC DUTY NO. *

Translation of Spanish language telephone product into 
English and transcription of English conversations

RAT ING 
letter

p

specmcourrno.a • Z^>A- S / -7 RATING 
LETTER

SPECIFIC DUTY NO. 9 { * ' \ »

I t

KJUNtX^^.-' "'■■■■“.........

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toke into occount everything about the employee which Influence*-his effectiveness in hl» current position such as per
formance of specific duties, productivity, conduct on iob, cooparativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place-the letter in the rating box corresponding to the statement which most accurately reflect* his level of performance.

RATING 
LETTER

' jr

4S USE PREVIOUS EUtTlONE 
<»•* *

SECRET
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.....•, . l.^j8«aaaaftg'u"ii » . . ■ ■ .... .... ■■■■ . ,, . .........——* 
SECTION C ’ NARRATIVE COMMENTS
Indleota significant ■♦rangrhior w*o*n©i*»i demonstrated tn current position keeping In proper percpectfve fbalr relation ship 
overall performance. State suggestion* mode for improvement of work performance. Give recoovnendorione lor training. Canvnont 
on foreign languogo competence, if required for current position. Amplify or evplaln rotlngaaiven in Section 8 to provide bo«t 
basis for determining future personnel action. Monney gf performance of monoqetlol or tupefydsofy duties ond cost egnscioysness 

ln lh._u»« of p.fi.hn.1, «»;». <QMip^enl °n4 ■".»» b, <oi»»mi«<! on. it oppllcubl.. If o.tro ipoc. I. n..d«<l'4o compl.i.
■ Section C* attoch a toporate sheet of paper*

continues to.show a high degree of competence 
in his primary responsibility, which is translating and 
transcribing Russian telephone conversations. He works 
quickly and accurately and has a fine feeling for the subleties 
of the Russian language. His character analyses of Soviets 
have been of great assistance in the Station's operational 
planning. He continues to maintain his deep cover status well 
and presents no problem of either an administrative or a 
personal nature. His wife continues to assist him with his 
work, and together they make an excellent team.

Subject is very coat conscious in his-operational duties.

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT t HAVE SEEN SECTIONS A, 0, AND C.OF THIS REPORT

DAT ft

3 Feb 67
SIGNATURE OP EMPLOYEE • \ / /)

2. . BY SUPERVISOR //

MONTHS EMPCOYefi NAS BEEN 
UNDER MV SUPERVISION .

IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

3 Feb 67

OFFICIAL TITLE OF SUPERVISOR

Ops Officer

TYPED OR PRINTED NAME AND SIGNATURE

/a/ Cynitha Hausmann
3. BY REVIEWING OFFICIAL

COMMENTS Of REVIEWING OFFICIAL

I agree with the rating officer's evaluation. The Station 

is fortunate that intends to remain permanently

in Mexico where he makes an invaluable contribution to the 

SB Section's prOgraip and presents no difficulties whatsoever.

DATE

3 Feb 67
. . - i

OFFICIAL TITLE OF REVIEWING OFFICIAL

Ops Officer

TYPED OR PRINTED NAME AND SIGNATURE 

/a/ Paul L. Dillon

SECRET



SECRET ■

FITNESS REPORT O19U77

SECTION A GENERAL

: ___ Ops Off i cer

1. DATE OF OfRTH If. sex

Mov_08______ ] M_
J. or./oivzn« or .ssionmcnt

ddp/wh/1—______ 2_______

4. GRADE > ft. SO

D

«• UM«ue .•

Mexico City

jcARXrn | t Jjieservc' | j TEMPORARY

I CAnEKR’RROVlStONAi. (See inelrucr/cme • SecNcn C) XX n l_
. i 

L.[
r 

i;!
s! •|1

 
* 0 * i

 3

special (Specify):

fl. DATE REPORT DUE IN O.P. I2> REPORTING PE RIOD (From* to->

16 Aurust 1965 - 11 December 1965
SECTION B

W ■ Weak
______ PERFORMANCE EVALUATION
Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

Performance meets all requirements. It is entirely satisfactory and It characterised neither by deficiency nor

$ - Strong

0 ' Out standing

Per formonce is more than tati tfactary. result* a** btlng produced In a proficient manner.

Performance i» characterized by exceptional proficiency.

Performance is so exceptional In relation to requirements of the vrork and In comparison to the performance of

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in-which employee perform* EACH specific duty. Consider ONLY effectiveness in’porfbrmanco oflhatd’ufy. Alt"erhp)o'yee-r

SPECIFIC DUTY NQ. 1

Translation of Russian telephone ard audio products into English transcript

SPECIFIC DUTY NO. 1

ft’ccessing transcribed telephone materials into a format which allows fcr 
inmedlate analysis ard filing

SPECIFIC DUTY NO. 3

RACING 
LETTER

s

. RATING

RATING

Preparation of personality and assessment reports on Individual Soviets on the 
basis of the above material

specific duty no. a

»

RATING 
LETTER

5PECIP7C DUTY NO. S

POSTED O'! 1
RATING 
LETTER

SPECIFIC DUTY NO. « yoF-wr RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT

A - A4»3MSi*

s

Tote Into occouht everything about the employee which Influences his effectiveness In his current position Such as per* 
formance of specific duties, productivity, conduct on job, cooperativeness,'pertinent personal traits or habits, and 
particular IlmlhdiSShs or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the l««(<Ain the rating box corresponding to the statement which most accurately reflects hi* level of performance.

’ ■ 

--------

s

MCU» I

SECRET
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SECTION C_____________ ____________________ NARRATIVE COMMENTS _ ___________ _____________________
Indicate significant strength* or weaknesses demonstrated tn current position k erpingZi* pAbp<f<-'p0rt*McN v r their relationship to 

Overall performance. State suggestion* made far <&f work performance, Give ftcommrntlaiioin nA alining. Comment

on foreign language competence, >1 required lor currept position. Amplify or.eldfc’hgtf ratings given in Section B to provide best 
basis (nr determining future personnel action. Manner of performance of managerialf* * • T X»S»es and cost consciousness' 

In the use ol personnel, .space, equipment and funjs, must be commented on, <f oppiWWbNW II ridiflmifHR Owecded to Complete 
Section C, attach o separate sheet of paper. Ilf Qff

There has been no chaiyx? In the excellent rdai iPft. I 6 officer
and his wife, a contract employee, who assists him in all'yhcfiitj>40f Ms work.

There have been no problems of either a professMrh Fam personal nature 
during the reporting period. :

SECTION 0 CERTIFICATION AND COMMENTS

DATE

16 June 1966

BY EMPLOYEE __

ICERTIFY THAT I HAVE SEEN SECTIONS A„B, ANO C OF THIS REPORT 

[signature or employee

Z _ __ _ ___
MONTHS EMPLOveV’hAsVeEN 
UNDER MY SUPERVISION

______  BY SUPERVISOR___________ ____________________________
”lF~THIS*RE-PQRT HAS NOT been Sh6wN*TO EMPLOYEE, GIVE EXPLANATION

SLIZ?_________
DATE

16 Juno 1966

OFFICIAL title of supervisor

Chief/SR/Mex.

TYPED OR PRINTED NAME AND SIGNATURE

Paul J. Dillon /s/
3.BT REVIEWING OFFICIAL ___
COMMENTS OF REVIEWING OFFICIAL

Concur*

OATH

16 June 1966
OFFICIAL TITLE OF REVIEWING OFFICIAL TtVPED OH PRINTED NAME ANO SIGNATURE

Chief of Station I Winston H. Scott /s/

SECRET
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FITNESS REPORT (CONTINUED)

Subject has not been in a supervisory position and his 
present assignment outside on unofficial cover working as 
a loner gives ho indication as to his supervisory ability. . 
It is believed Subject probably serves best as an independent 
analyst without supervisory responsibilities.
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SECRET
frAen Fill'd !>

FITNESS REPORT
EMPL0YEF.3ER*AL NUMBER 0 / 7/ 7'7 

264216

SECTION A _____ ___GE^
1. NAME (Leaf)//* tFtret) (Middle)

EJAL______________________________
2. O^ATE OF BIRTH | 3. SEX 

. 2 Nov 1900 M
4. GRADE 9. SO

GS-12 D
8. OFFICIAL POSITION TITli 

Operations Officer
>. OFF'DiV'BR OF ASSIGNMENT 

/WH/i
«. CURRENT STATION

Mexico City
«. CHECK (X) TYPE OF APPOINTMENT to. CHECK (X) TYPE OF REPORT

X
CAREER | (RESERVE | |TEMPORARY* INITIAL £ REASSIGNMENT SUPERVISOR

C AREER*PRO vision al fSee Instructions • Section C) ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Speclly)f SPECIAL (Specify):

H. DATE REPORT DUE IN U.P. 12. REPORTING PERIOD (From* to-) 

30 Sep 1964 - 15 Aug 1965
SECTIONS PERFORMANCE EVALUATION

W • Weak Performonce range* from wholly inadequate to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could rang* from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance moots all requirements. It Is entirely satisfactory and Is characterized neither by deficiency nor 
excellence.

p -Proficient Performance Is more than satisfactory; Desired results are being produced In a proficient manner.

$ • Strong Performance 1 s characterized by exceptional proficiency.

0 • Outstanding Performance is so exceptional in relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important.specific duties.performed during the rating per.lod. . Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of.that duty. Aff employees* 
with supervisory responsibilities MUST bo rated* on their ability to supervise (Indicate number ot employees supervised).

SPECIFIC OUTT NO. <

Translation of Russian language telephone arid audio product 
into English transcript.

RATING 
LETTER

s

SPECIFIC DUTY NO. 2

Preparation of characterization-assessment personality report 
on the/Soviet complement.

RATING 
LETTER

I 
s

SPECIFIC DUTY NO. 3

Processing of transcribed telephone materials into format 
facilitating immedicte analysis and handling by the Station..

RATING 
LETTER

s

SPECIFIC DUTY NO. < RATING 
LETTER

SPECIFIC DUTY NO. 5 R A TING 
LETTER

SPECIFIC DUTT NO. «

J

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into recount everything about the employee which Influences his effectiveness in his current position such as per
formance of specific duties, productivity, conduct on iob, cooperativoness, pertinent persona! traits or habits,' and 
particular limitations or talents. Based on your knowledge of employee's overall performance during tho rating period, 
>laco tho letter Tn the racing box corresponding to tho statement which most accurately reflects his level of performance.

2 5 APR 1966^ . -________________ ___________________ । .... ...............................

RATING 
LETTER

s

45 oeso^kTK previous editions. SECRET
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SECTION C NARRATIVE COMMENTS
Icd'ccts »w» in Cvrr.nl pe,irh>A !(••>>» ■" propw p«r»|»ctlv® th.lr ralationship to
ovoroll performance. State suggestions triad* for tmeravemenf of work performance.' uivo reedw^ondationt for training. Comment 
on foreign language'competence, if. required for current petition. Amplify or explain rating* given tn Section B fa provide be*f 
basis for determining future per sonnel^ac tian. Manner of performance of monogeriol or supervisory duties must be described, if 

2£EllE«y«. . ■ j.h> :z .

Subject has continued to demonstrate a very 'hf^h level of 

interest and competence in his work. Bejpnd the relatively technical 
aspect of producing transcriptions, which‘,li^‘!,dBcomplishes with time

liness, accuracy and thoroughness, he sfrives to provide the Station 
and Headquarters with an insight in depth on the local Soviet com
plement. He does this capably, particularly when one understands 
the limitations of his technical access. His wife, a contract em
ployee, assists him in the preparation of the technical product. 
However, her over-all contribution goes beyond this, since Subject 
and his wife work together in effort to distill the meaning of their 
product interms of personality assessment. They are uniquely well 
adjusted to their deep cover circumstances, are of little burden 
administratively to the Station, and are presently interested in 
continuing their assignment in Mexico City indefinitely.

SECTION 0 CERTIFICATION AND COMMENTS
_________________________________ BY EMPLOYEE___________________________________

I CERTIFY THAT I HAVE SEEN SECTIONS A, fl, ANO C OF THIS REPORT
DATE' ’ pSKINATURE OF KM*LOTgS

U February 1966 |.
2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

.___________________ BY SUPERVISOR______________________________________________

IF THIS REPORT NAS.NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OATS OFFICIAL TITLE OF SUPERVISOR

22 Dec 1965 Operations Officer

TYPED OR PRINTED NAME AND SIGNATURE

Herbert i-lanell /s/

BY REVIEWING OFFICIAL1____________________
COMMENTS OF REVIEWING OEFICIA

Chief’ gf" Station, Mexico City concurs in this Fitness Report as submitted 
supervisor for the period reported.

DATE

12 April 1966
OFFICIAL TITLE OF REVIEWING OFFICIAL

Cnief of Station.
TYPEO OR PRINTED NAME ANO SIGNATURE 

Winston X. Scott /s/

SECRET
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SERIAL NUMatR 

f } FITNESS REPORT .
Lil________ _ ... ■

^TIWk/tlAd^'//. /Ji- GENERA L
|/n*ME \ ‘ (F’r«t) (MldrffeJ f. OA TE OF OlRTH j*. SEX iA. G*A?E 1 9. SO

z Nov lywj [ M | j u

a. OFFICIAL FOSltlOM TITLE 

Operations G/fleer
t. otrzoivae of ajs»unm<nt>»• CkauxT station 

DDP WH J |

». CHECK lx) TYPE OF ARerjiNTMENT 10. CHECK (X» TYPE OF REPORT

|car«kr j Alttnva | | T<MPOWA»r ■ INITIAL | MlAWKJNMKNr 8UPIRVIIOR
| C *R<€R«PROVili5o*L <5»e insmecttons •Stella C> X ANNUAL. | *CA»*<»NM1NT SMPLOvEK

jtPCCtAL (Specify)? SPCCial CSjDPcrty).*

H.OATC RSPORTOUfilACzr.
50 .1^6 >

II. RE PORTING PERIOD (Ftum*

c:::k' - *0 V?65

SECTION B___________________________PERFORMANCE EVALUATION____________________________________
W • Weak Perfdrswonco ranges kom wholly inadequate to slightly loss than uaftsfacfery. A retw'g in this category requires

positive remedial action. The nature of tho action could range Item counseling, to further training. Io placing on 
p/obrtfoe, to reassignment or to separation. Describe action.token or proposed in Section C.

A * Adequate Perfcrw.^nca meets all requirements, ft Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

p • Proficient Performer* Is more than satisfactory. Desired results are being produced In a pretreient manner.

$ » Strong Pe»far.ioonce Is characterised by exceptional proficiency*

0 • Outstanding Pbrftsreaenc* Is so exceptional In relation to requirements of the work and In cotnporieca to tho performance of 
others doing similar work os to warrant special recognition.

SPECIFH"..PUJ

I the 
ONLY 
suporv

riE$

List up re six of the me-st important specific duties performed durin 
manner in which employee performs EACH specific d'-rfy. Consider 
with supervisory respcw-s*b*1ir<ea MUST bo rated on their ability to

ating period. Insert rating lerre* which bast describee the 
effectiveness in performance sf that duty. All employees 

iSO ilndtcste nwnbar el tufwrv/ssdj.

•1.SCI.IC OUTT NO. <

Ti-a.':s-.e'.ic:i of telephone tmd audio p:v;r.:e*

freTi-scrint..

RATING 
LETTER

:? X

SPECIFIC DUTT NO, * RATING 
• ETTER

SPECIFIC OUT* NO. * PATINO 
LETTER

specific ourr no.« | ‘

i n; if, 1 ?

__________________________ ■___________________________ • __________________

RATING 
LETTER

SPECIFIC DUTY ND. » J**-*-^> RA TINQ 
LETTER

SPECIFIC OUTY NO. « j

- - -_______________________________________________________________________________ __________________ :_______________________________

RAT ING 
LET TER

OVERALL PERFORMANCE IN CURRENT POSITION
Tali* info account everything about the eruployoe which Influences his effectiveness in his currant sit* on such as per* 
formants of specific duties, productivity, conduct on job. cocperativeness, pertinent personal tra>» or habits, and 
particular limitations or talents. Based an your knowledge of employee's overall performance duri?^ rhe rating period, 
place the letter in the rating box corresponding to the ttotomont which most accurately reflects his Use! of performance.

21 NOV 1963-
FORM K 
4-SZ SECRET
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SECTION C

basis lor 
applicable,

NARRATIVE COMMENTS
IrwJica’F domons*rot»d In Tvrtont position kooplno In propor pprspoerlvp thplr rolotioosMp to 

lor improvpmont-of work porformonco. Giyo rocommyndorions for trolninp. Common 
or curronf position. Amplify or osploln ratings givo'n In Sorflon B to provide best

1OU

to t?.c D2 OU

r. tentative nsr.u.;; 
to date i.t would a.> 
dvc;> very veil to

1.TZJ. H. 
:1 hln 1: 
over ar.c

an o

on. 
uro

•o::uc 
work

tnat

’.ment? ti'.cr t.-.e 
viriisiiisl ovci’tiT.c cone 
.n.i corfomn to the .?< 
more fa:alliar vith c

1'Xi 
tor

Oulijcct become:;
h cr.pcrlcncci and with closer cuncrvicier, than al
□lc to make i> more lmar;ir.ntivc contribution to 1: 
ha:: already bc>ati'..

o

SECTION D CERTIFICATION AND COMMENTS
■___________________________ BY EMPLOYEE ________________

I CERTIFY THAT I HAVE SEEN SECTIONS A, fl, ANO C OF THIS REPORT

DATE

2$ October 1963 /S/@
2. ar supervisor

UHOER MV SUPERVISION

h
pPAICIAL TITLE OP SUPERVISCR TYPED OR PRINTED NAME ANO SIONATURS

25 October 196 J Operations Officer /S/ Herbert Manell
BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

DATE TYPED OR PRlNTE-O NAME ANO SIGNATURE

I

SECRET
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Spanish Basic Reading., Speaking, Writing O’/J-Zo-. - 02/15/63
C/JOO-hours. mi tine)

Student t Boris D. Taracoff Office ! VH

Tear of Birth 190B Scrvlea Deslgnatisnt 0

Grade t 11 No. of Students r **

EOD Date 1 02/56 Instructor; f-rc. L. Edwards

COURSE OBJECTIVE:) - COfJTr'JiT Ai.D tiETHOD

This is a ZD-week, full-tine couree. The general rim of U/j course io to 
onnble the otudont to uno the spoken language with snednr.-.te facility and co- 
curccy In a large number of everyday :1 to lions while providing a boats for 
further learning of ths language either fey actual use ir. the area or by further 
fence! study. The najor cbjoctlveo of the course ore to dsvalcp an ability; 
1) to distinguish and yeo&ue* the sounds of the language; 2) to use a -Icrgo 
variety of bnnio sentences end ax;n*csalcns in the epok»r. language and apply then 
by re-cootlnatlon to now aituetlona; 3) comprehend spoken Spanish In a variety 
of current evrrydey altuatictaj 4) to develop the skills snd tochixlcuaa noeda.j to 
read Spanish t-a;:ta with dnlrr.um use of the dictioncry; 5) to write the language 
in basic for.T., Including letters. teleg.-iefl, ?hort composition, etc,

Tha entire working day, 5 deya e isook, ir. devoted exclusively to language 
studyo Four to five hours dully (a naxici® of 25 hou-s a week) are devoted to 
guided drill and co rrv era u lioc preeliv? ilh liktlve apeak&rs. The b<.lar.ee of the 
day 19 derated t-0 language laboratory drill and preparation of assigned nr.terialu 
Three days at Bid-tom and the final week of t b® c ourso are spent in a special 
Innguage-hduaa in which Spanish ic epeken oxciuolvely«

ACHJEVEMEirr RECORD

Student progress la evaluated pririarlly on oral rscicstlcn in tho fora of 
drilia and free oonverautlon based on r.emoriitad material. In addition, several 
toots are given during tha couraec The number of etudectj receiving each 
adjectival rating on overall course pen'oraunce is shown below. Tais atudont’s 
rating In indicated by tha aaterlsko

JucsapJaJia
i

Mr. Taracoffs application 
Progress if. all course ob^ 
particular attention cncul

FOR TIE DdSCTO.. OF TT-AIKIM^

2* 1-
•and interest throughout the course was unstinting, 
ectives vac modest but sur.dy. In future study 
d oc given to pronui^iai^oj, substructure.

Chief Instructcr /'' " 1 bate

S-E-C-i'-E-T k-’C
(When filled in) >u
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SECRET

FITNESS REPORT

>.Z2

a

OI9U77

SECTION A GENERAL
NAME (LesU (Middle) J- DATE OF fJIRTH j>. SEX 4. GRADE 9. so

T&r&soff Boris D. ; 2 Hov 1908 I M ■ GS-11 OD
• . OFFICIAL POSITION TITLE | 2. OFF/DIV/QR OF ASSIGNMENT

10 (Foreign Doc) > OO/FDD/USSR Branchy
S. CURRENT STATION

Ha. „ .
». CHECK (X) TYPE OF APPOINTMENT . 1 10. C HE C K (X) T V PE OF RE PORT

CAREER j | RESERVE J j TEMPORARY | HhITIAL* |rEASSIONMEMT SUPERVISOR

C ai^e CR-PROVtSiONAL (See inafrucflcme • Pecflan O | Iannual |RE ASSIGNMEN T EMPLOYEE

SECTION B
21 October 1962

j_____  j'special (Speeily)t

» >2. REPORTING PERIOD to-J

________________ 1 Oct 61-20 Sept 1962 ________ _ 
PERFORMANCE EVALUATION■

Performance tangos from wholly Inadequate to slightly loss than satisfactory.- A rating In this category requires -1 
positive remedial action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C. 

Performance meets all requirements. It Is entirely satisfactory and is characterised neither by deficiency nor

P - Proficient 

S • S*rong 

O • Outstanding

Performonco 

Performance 

Performance 
others doing

is more than satisfactory. Desired results are being produced in a proficient manner.

Is characterised by exceptional p/cdic fancy.

is so exceptional in relation to roquiremorrf s of the work and In comparison Io the performance of 
slmilor.work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider CULT effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thoir ability to supervise (indicate number ol employe ex eupeteleed).

9PECIFic”oUTV N~

Reads Russian-language newspapers, periodicals and books to find information 
of intelligence value on Soviet heavy and construction machinery industries

RATING 
LETTER

0

Evaluates materials found in published sources for processing through 
internal reports or through contract translations S

SPECIFIC DUTY NO. 3

Extracts and translates items for Internal reports

PACIFIC DUTY NO. 4

Compiles Quarterly Scheduled report,. Commodity Output of USSR Union 
Republics

RATING 
LETTER

P

RATING

HA TINGSPECIFIC DUTY NO. S

Scans Russian-language newspapers, periodicals, and books and selects Items 
of Interest to the entire Industry and Materials Section of USSR Branch, FDD j 0

PECIFIC DUTY.NO. •

OVERALL PERFORMAHCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectivenes.s in his currant position such os per
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the toting box corresponding to the statement which most accurately reflects his level of performance.

RATING

s

SECRETFORM 1C
4-42 V
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SECTION C NARRATIVE COMMENTS ‘ •' ■
»1aw«*gAt Or wwckn«»»w» dwmonctratad In Current petition keeping In proper pwrscactivw VKek rt/aMcmXip to 

overall performance. State tvggettion* mode for Improvement of work performance. Give recommendation* for troir/iApl. Comment 
on foreign language compytonce( if required for current position. Amplify er explain ratlngsmiven in Section B to peeviJe best 
basis for determining future personnel action, Manner of performance of managerial or tupelAfdbrj/>uti<i must be described, if

■

IXiring his rating period, as during his entire tour ofi.duty in FDD, 
Mr. Tarasoff has demonstrated himself to be a mature highly-capable 
Intelligence officer. His professional ability and personality contributed 
greatly to the smooth operation of his section.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B. AND C OF THIS REPORT
OATg SIGNATURE OF EMPLOYEE . > , i

25. / it? A'i <f J2

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

1 yr, 10 nos.

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE -J

#5 Sept 19p2

OFFICIAL TITLE OF SUPERVISOR
Chief, Industry and Materials 

Section, USSR Branch

TYPED OR PRINTED NAME ANO SIGNATURE .
/. /« ' ••’..•-.nuv

EDWIN R. STRAKNA
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL {
I agree -d-th th.:. 3 rating. )?.r. fnrasofif has cor:; on sense and intelligent-3 stnse. 

He anpMciatqs the sirni?i.:.nnce of infonri.aiion, for intelligence nuroDses, both 'in 
the fields for which he is responsible anti in othor fields -is well.

His ability to scan rapidly a grv.s*. volume of ’’.uscian-ianguags material ?’i 
extract or no'e iter's of value, will be sorely raissed.

°‘’E £4

Sept 1962

OFFICIAL TITLE.OF REVIEWING OFFICIAL

Chief, USSR Branch

T T^E^OR MJINTED^NAifE AN^/VGNAYyRE

TALB8r"Bn:i^^iifr

SECRET
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»

SECTION A

Taras off
9. SERVICE DESIGNATION

0D

SECRET
(When Fitted tn)

L NUMBER■

FITNESS REPORT

(Flrat) (Middle)

Boris D

GENERAL____ .
2. DATE OF GIRTH

2 Hovember 1908

191»77

4. GRADE

Gs-n
4. OFFICIAL POSITION TITLE.

10 (fbrelgn Doc.) OO/FDD/USSR Branch

MEMBER

M

DENIED

11. REPORTING PERIOD
Tt)ct 60-31 Sep 61'

SPECIAL (Specify)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

to. DATE REPORT DUE IN O.P.

31 Oct 1961

SECTION B_____________
L»»t up to *i« of th* most Important specific duties-performed during the rating'period. Insert rating number which best describe* the
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicate number ot employee eupereteed).

j 2 » Barely adequate ' j3 ♦ Accoptabl1 * Unsatisfactory

specific ourv no. । Reads Soviet newspapers 
Journals, and books for information on 
soviet heavy machine building, indus
trial organizations, on subjects ' 
cQVEre<L_by_otiieiLj3.e<:tion_EiesilKrs_._______
specific duty NO. i Ju4gea vaiue of infonaa- 
tlon in Soviet publications, and 
selects such information for publica
tion in scheduled reports or for conr 
tract translation.------------------ :------------------------
SPECIFIC DUTY NO. I

Writes and compiles 
articles for scheduled reports.

kj RATING' 
/ NO.

NO.

RATING 
NO.

SECTION C

4 - Compof»n» |S- Excellent |6 - Superior ]~7 Toutalanding

specific duty no. 4 Cbopiles quarterly 
scheduled report Cbmaodity Output of 
USSR Union Republics

RATING 
NO.

specific out. no. s Performs special assign
ments for other CIA components, such 
as interpreting from tapes and writing 
reverse translations._______________________

SPECIFIC DUTY NO. 0

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

RATING 
NO.

6
RATING 

NO.

Take into account everything about the employee which Influence* hl* effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperativeness, pertinent personal trait* or habits, particular limitation* or talents. Based on 
your knowledge of employee’s overall performances, during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects hl* level of performance.

1 - Performance in many important respect* falls to meet 
2 • Performance
3 - Performance 
4 * Performance 
S • Performance 
6 • Performance

meets most requirements but is deficient in one or more Important respect*.
Clearly meets basic requirement*.
clearly exceeds basic.requirement*.

in every' respect is outstanding.

DESCRIPTION OF THE EMPLOYEESECTION D ___ ______________________
In the rating boxes below, check (X) the degree to which each characteristic applies to tho employee

1 • Least possible degree | 2 - Limited .degree | 3 - Normaf degree j 4 " Above average degree ] $ - Outstanding degri

SEE SECTION *E» OrV REVERSE SIDE

CHARACTERISTICS
NOT 

APPLI
CABLE

NO T RATING .

SERVED i 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE . X
WRITES EFFECTIVELY X

SECURITY CONSCIOUS J X
THINKS CLEARLY . ! X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS 1 X
OTHER (Specify):

7 5

6

5

FORM
9.5J O OBSOLETE PREVIOUS EDITION*. SECRET <4>
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CTION E WAR RATIVE DESCRIPTION OF MANNER 0 
demonstrated in current position. Indicate s 
lis training. Describe, if appropriate, his p.b 
n, if appropriate, ratings given in SECTIONS

Lnded, hard-working, well-info 
ts people, and its institution, 
rthe ability to discern news 
ling. Maintains an image of t 
his mind, and seldom makes in 
ling War Id or Soviet affairs. 
Lectual maturity of the Russ lai 
iety of assignments. Is charax 
and. ability to resist pres sun 
ja the section has been excell* 
equivalent to the work of 3 P< 
am.
*lcations are an asset both foi 
nal contacts and utilizing spe

F JOB PERFORMANCE
• •I strongths and woaknosses 
rk. Give recommendation* io* 
msibilities. Amplify or axplai 
uro personnel action*.

Serious -ns 
of the USSR, 11 
officer, he hai 
others see notl 
and the CIA in 
estimate regarc 
...His ..inter 

to 4 large- vari 
steadfastness,

His work i 
subject fields 
as part of a te

His quaili 
involving perse

nurdaXa nmployeo for improvement of hit 
tenfiol for for assuming greater ra*
B, C, and D to provide WieSest basis for determining 

^d7 B&jjrz^gawd knowledge 

3. Innately an Intelligence 
of Intelligence value where 
he USSR, the US
oorrect prediction or

1 language makes him adaptable 
oterised by resolutnes, .
3 or propaganda. 
>nt throughout, and he co rers 
jople in 1955. He works very well

* work in FDD and for assignments 
>ken Russian.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 have seen Sections A, B, C, D and E of this Report,
DATE

25 October 1961
SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

9

IF THIS REPORT HAS HOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Is at present on detached duty. Will be dhown copy on Ills 
return. • ■

IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN 90 OATS 1 REPORT MADE WITHIN LAST 90 DAYS

OTHER (Specify);

DATE

25 October 1961

OFFICIAL TITLE OF SUPERVISOR

Chief, Industry & Materials 
Section

TYPED OR PRINTED NAME AND SIGNATURE

Edwin R. Strakna
3. BY REVIEWING OFFICIAL

X 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE -SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

This supervisor tends to rate, a little high in his over-all evaluations; Mr. Tarasoff s 
performance is not*outstanding in every respect; however, he is a superior employee, 
and has an unusual amount of native cancon sense and intelligence insight.

* lite rally
DATE

25 October 1961
OFFICIAL TITLE OF REVIEWING OFFICIAL i TYPED OR PRINTED NAME ANQ SIGN A T UR E 

Chief, USSR Branch | Talbot Blel/feldt

SECRET
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Seen by OD/CSBSECRET 
(When Killed In)

j V* FITNESS REPORT
EMPLOYEE SERIAL NUMBER

W7

SECTION A AT(\ GENERAL
i^ame -- FLe«O \JfFlreO - (Middle)
i aresolf iiorxii Do ^KW‘1908 ’•T

S^X£RV»CE DESIONATION E..OFFICIAL POSITION TITLE 
uD (loro

T. OFF/Dly/BR OF ASSIGNMENT
CO/Fuu/'C^sR branch

*. CAREER STAFF STATUS *. TYPE OF REPORT .

MEMBER

DECLINEDPENDING OGNfKD

SPECIAL (Spedl?)10. OAT* REPORT OUS IN O.P.

U Get 60 -
SECTION B

It. REPORTING PERIOD
From
1 C3t <9-30 Sep 60________________________________________________________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating number which best describe* tho
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate mmbar ot eoip/oyeee supervieed).

X

1 - Un.oti.fqctory - | 2 * Bor.ly odoguoto | 3 - AeTqptobl.

$PJcanS^Jvfi?t'documents fcr informaticin' w."’ 
on a wide range of industrial subjects 
for use in his own and others* reports 6

4 - Competent |$ » Excollent ]6 - Superior |7-Outstanding 

SPECIFIC DUTT NO. 4 RATING 
NO.

Writes uIn££lligerice information repor^twaw? 
chemical, metallurgical, construction, 
and power machinery 5

- t NO. B

SPECIFIC OUT Y NO. 1 _ . _ - .RATING
nancies special projects, oral and written, 
as required 5

:PIC DUTY NO. • RATING 
NOi

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONSECTION C
Take into account everything about the employee which influence* M* effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperativehoss, pertinent personal troits or hoblts, particular limitation* or talents. Based an 
yovr knowledge of employee'* overall performance during the rating period, place the rating number in the box corresponding ta the ; 
statement which most accurately reflects hi* level of performance.

1- Performance in mony important respect* Fait* to meet-requirement*.
2 • Performance meets most requirement* but Is deficient In one or mere Important respects.
3 • Performance clearly meet* basic requirements.,
4 - Performance clearly exceeds basic requirements.
5 - Performance In every important respect is superior.
6 • Performance in every respect I* outstanding.

SECTION D

3 • Normal degree

______________________ DESCRIPTION OF THE EMPLOYEE_______________________ ■ 
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee 

Above average degree 15 - Outstanding degree

SEE SECTION •£• ON REVERSE SIDE

CHARACTERISTICS
NOT 

APPLI- 
CABLE

NOT 
OB

SERVED

RATING

1 2 3 .4 . Fa
GETS THINGS DONE X
RESOURCEFUL It

ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES Hl$ JOB WITHOUT STRONG SUPPORT X *
FACILITATES SMOOTH OPERATION OP HIS OFFICE X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS JL

OTHER (Specify):

rORM 4C
S-3* Wj OBSOLETE PRE VIDUS. EDITION*. SECRET
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SECRET
,Frlin' tl- >

I SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_________________ ___
I Stwti ttrwngths and w»alinoiio» <Jwmoh»tratw4 in c<e*rw*»I poison. .|n3icotw tug<}*«ti<M* iaf imptoitment <it hi*
I G«vg recommendations lor his training.' Oescv»S«, il os^eopsiate. h«s potential Kx deeolopmenComi Iootor to- 
I spons*b<htios. Amplify dr wkplaln, if approprioH.tdHo^s 9***° tn SECTIONS B, C« 0 to prow ide thebest bosi's/orootermlAinf 

| Ss natiTfl Russian lantjiage facility is cf tremendous »jsist«gce to the section ahd .
I the agency, -‘is rapid scanning cf ><wiut documenta fcr his
I valuable bits of information cn ether subjects, which he is always cart’iufHT<®«fefer
I to the proper persons, “e is always ready to assist with language problems and if 
I he ceesn11 -know the answer he exhausts all possible means tv I indrAt.Rpjjt is called 
I or fcr special branch er division projects involving reverse translation", and he has 
I bald a number of TUC assignments r-.quiri:ig spoken Russian. *he morsels of intelligence 

gleaned for his own reports from. the masses of material v.-ich he scans are briefly and 
tersely stated. Is a systematic worker, keeps good files, and avoids duplication. 
Flar.s and organizes ids activities carefully so that he always manages to complete a 
project well ahead of the target date, has constant informal contact with all his 
consumers and goes to ary length to give tb.era wi;at they want, provided that their

I request is reasonable and justifiable. xf they ask for something which he knows is 
cf no value or which has beer, duplicated elsewhere, he has no difficulty in persuading 
t..eh to cancel the requirement, since they have learned that they can trust his work 
and his .gfhnihe desire to help, it is not hard to discern that he sometimes gets 
bcred with the monotony of his work, but an occasional lour of 121' is generally 
sufficient to revive his enthusiasm fcr another year at His desk. -ias an uneven 
temperament, sometimes gloomy and sometimes bantering, but only rarely does this 
affect his working relationships.

2 certify that I have seen Sections A, 8, C, 0 end E of this Report.

I SECTION F CERTIFICATION AND COMMENTS
ft BY EMPLOYEE

1 DATE Signature of employee

11. BY SUPERVISOR

1 months employee has seen 
1 UNDER MT SUPERVISION
1 52

IF THIS REPORT NA$ NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

Bnpleyee ert T2X
I IF REPORT «S NOT a SING MACE AT THIS T IMfa, GIVE RE ASON.
I -EMPLOYEE UNDER MY SUPERVISION LESS TH»N « OAvS | |*FPORT SHOE WiTHtN LAST SO DAYS

| -OTMER (Spicily):

1 CATE

I 25 Ccfc 60

OFFICIAL TITLE OF SUPERVISOR
Ciiief, Haterials and industry
Section, lucP. Srarch

T^RED OR PRINT ECUN AMK ANO SIGNATURE

Rc?sxund L^utscb

IX BY REVIEWING OFFICIAL
J '« WOULD NAVE GIVEN THIS EMPLOYEE ABCvT Tr»E SAME EVALUATION.

•t.WOULD HAVE GIVEN THIS EMPLOYEE A «•«!■»« EVALUATION.

4 WOULD WAVS GIVEN THIS EMPLOYEE A LOWER EVALUATION.

, I CANNOT JUDGE THESE EVALUATIONS. 4 AM KO.T SUFFICIENT LV FAMILIA* WITH THE EMPLOYEE'S PERFORMANCE.

1 COMMENTS OF REVIEWING OFFICIAL

I GATE

{ 28 October i960

OFFICIAL TITLE OF REVIEWING OFFICIAL 1 T TPED OR PRINTED NAME ANO SIGNATURE

Chief, 0SS3 Branch J Talbot Bielefeldt' ''

SECRET
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SECRET
fWhrn Fitted In)

FITNESS REPORT
1_________________ i______________

EMPLOYER SERIAL NUMBER

V,l»77

SECTION A__ ■ GENERAL
!...■•> rt.«o trim) (MiMU)

Twsgolt. Boris D,

1. DATE OP BIRTH

2 Nov 1908
S. SEX «. GRADE

X GS-10
8. I/LHVICE DESIGNATION

OD

S. OFFICIAL POSITION TITLE 

.10 (Foreign Documents)

T. .0FR/DIV/8R OF ASSIGNMENT

OOAOD/USiS Branch
• . CAREER STAPP STATUS 9. TYPE or REPORT

NOT ELIGIBLE X MEMBER OKFCRRKD

RENDING DEC LINED OSN1E.D

INITIAL

.X ANNUAL
to. DATE REPORT DUE IN O.P. I REPORTING PERIOD _ 

prtrfn Fe

31 Oct 1959 ■________ L2QJi«_Sfl^_ii«p.59.__l__________________________________________
SECTION B ■EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lilt up to «l« of the most important specific duties performed during tho rating period, Insert rating numbar which bast describes the 
manner in which employee performs EACH specific auty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability 9q supervise ftnrficote numMr of employee* superv/seO.

1 • Unsatisfactory | 2 • Barely adequate j3 « Acceptable 4 • Competent |5 - Excellent [6 • Superior | 7 • Outstanding

SPECIFIC OUT V NO. 1

Saans Soviet documents for Intelligent 
information on a wide range ef 
industrial subjects

RA YING 
sNO.

6

SPECIFIC DUTY NO. 4 RATING 
NO.

SPECIFIC OUT Y NO. i

Writes reports based on the above 
material

RATING 
NO.

1*

SPECIFIC DUTY NO. 4 RATING 
NO.

SPECIFIC OUT. NO. S

Does special scanning, translation, 
and research Jobs as required

RATING 
NO.

5

SPECIFIC DUTY NO. 4 RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperotlvoness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place tho rotlng number In the bow corresponding to the 
statement which most accurately reflects his*level of perfcrmence.

3

special (St*cllr)

1 • Performance In many Important respects fails to meet requirements.
2 • Performance meets most requirements but is deficient in one or more Important
3 • Performance clearly meets basic requirements. z “
4 • Performance clearly exceeds basic requirements.. ♦
5 * Performance in every Important respect is superior.
6 • Performance In every respect is outstanding.

respect*.
RATING 

NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
In tho rating' boxes below, check (X) the degree to which each characteristic a >plies to tho employee

1 « Least possible degree | 2 • Limited degree- | 3 - Normal degree 14 • Above overage t agree 5 • Outstanding degree

1 NOT 
1PPLI- 
:able

NOT 
OB

SERVED

RATING
L.MNNAV ■ LKIJ 1 IVO •

1 2 3 4 5

GETS THINGS DONE _X_
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES _JL_
DOES HIS JOB WITHOUT STRONG SUPPORT X..
FACILITATES SMOOTH OPERATION OF HIS OFFICE JU

WRITES EFFECTIVELY X .

SECURITY CONSCIOUS .X...
THINKS CLEARLY X.-
Discipline in originating, maintaining ano disposing of records i j X
OTHER (SpeerfyJ: 1 1

SEE SECTION •£* CW REVERSE SIDE

FORM .c
43 OBSOLETE PREVIOUS EDITIONS. SECRET



SECRET 
fro ■

JECTiOH E_________ . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _ ..........  ........
Straws 0*4«aaknaas»s dainonstrotwdi" current peS«t»«t. h*J*cot« suggestions mode to am pl nruovpmenf of Kia I

work. Give rocemT’rwJotian* lor hit training. Oasc’ibw. ‘f ec€»cr*«a»v. kit potential lor development ond lor 
tpontibilitie*. A?*eMy o* e»p1oin. U appropriate, rating* given m SECTION} B, C, 0 t'a pro* tue tfte vett fcasi • fjF*
future personnel acttdet. Shows skill and good-judgment in extracting data ch a Vida range 01 “* I 
technical subjects from Soviet doconents, which he scans with great £hpi<M.ty, nis 
written reports based on this material present good Intelligence inlcnaaAoiy 

they suffer slightly from small inaccuracies in syntax and grammar, and there are®’ j£ 
occasional passages where the meaning is vague cr the logical connection between facts 
has not been made clear* Ihis type bf.. passage say be further complicatedlack of 
native familiarity with Mie precise' English idica and his tendency sometimes to*use the 
wrong connective* However, ary such failings in tho use of English are entirely offset 
by his superior knowledge of Russian*, fils promptness in submitting reports and in 
completing other assigments is exceptional, maintains close relations with consumers an i 
goes but of his way to fill all their requirements to the letter. His greatest asset to 
the section, branch, and division is his native nusoian fluency and his knowledge of the 
USSR, “e out only serves as consultant and authority on XM the Russian language for the 
section and branch, but takes on extra jobs as translator or interpreter as required by 
the division or the agency* His natural intelligence has enabled him to do on-the-spot 
or rush jobs in fields in which he has had no background, ^e continues to learn and to 
retain his knowledge* During a period when his well-deserved promotion was blocked 
because of thelack of a slot, a situation which was unfortunate but the fault of no one 
in his office,"he became a bit rebellious and reluctant to take on extra duties which he 
otherwise would have accepted. He feels, and rightly so, that he is capable of more 
challenging and perhaps more interesting assignments which require the use of spoken 
Russian* Every opportunity has been given him to find such a permanent assignnent, and 
he has just been on extended TDI involving such activities*

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have seen Sections A* 8, C, D and E of this Report.
DATE *>

2'1 cW /y5Y.
{signature OF EMPLOYEE

3. BY SUPERVISOR

MONTHS EMPLOYEE MAJ BEEN 
UNDUH MY SuFERKilOY

3 yrs, h mo

IF THIS REPORT HAS NOT SEEN S^O»N TO EMPLOYEE, GIVE EXPLANATION

• IF REPORT IS NOT BEING MICE AT THIS TIME, GIVE REASON.
EMPLOYEE MV SUPERVISION LESS THAN ft! OAYS | {report maos WITHIN last wo oays

OTHERiSpec^' •

n^r0at 1959 Skiai\L industry and Materials 

RlflCMi Section, USSR Branch

TYPED OR PRINTED NAME ANO SIGNATURE
Rosamund £• Deutsch

3. BY REVIEWING OFFICIAL

X 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT Th£ SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

• 1 WOULD NAVE G’VEN THIS EMPlOVFE A LOWER EVALUATION.

t CANNOT JUT-GE THESE EVAL UATlONS. » AM NOT SUFFICIENT L» FAMILIAR WITH THE EMPLOY EE’S PERFORMANCE.

COMMENTS OP REVIEWING OFFICIAL

■ -

DATE

29 October 1959
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, USSR Branch
i

TYPE[l_pR Pf^N^EO NAME AND SIGNATURE 
c ./■ < (£~

"msxfi BIELH'SJiT

SECRET
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SECRET
(th** FHIfd tn)

FITNESS REPORT (Parti) PERFORMANCE
_ . _________ . _______ ustructioms__________ ;_________ _______________

FOR TKt STRATIVE OFFICER: toMuft current i'riatruettone-foe templet tag.thia report.

FOR TOE sy'tRVISffit;. Thi» report it designed to*help you e«pre«» your evaluation of your tubordinale oi>l to transmit 
fhi'e ewwJuat ion \to’ your tupertitdr and senior officials. OrganiiAt ion pol icy requires that you inform th* subordi
nate tMfr he'.-a-tandiwith -you. Ccnplation of the "report can help you preparw for a ditcuetion with hia of hit 
strengths and weaknesses. It is al to organi rat ion policy that you show Fart I of this report to the whyrr ewcept 
under c^TvXit ions specified in ttagiitafiiwi io-l-Td. It ia recommended that you read the entire (ora before completing 
any -ruet Ibchi. If this -is the initial report on the employee, it must be compfoted and forwarded to the Office of 
rersnr^jel no .later than 30 days after the date indicated tn (tea R. of Section below.

—— GEMERU • .

1. aawt (Last) (Piret) (Middle)

TARASOFF, Boris . D.
2. DATE OF giRTM

2 November 19p8
9. SCR 4. SERVICE CEStGNATlON

M CD
S. OFf14t/D1V1SION/BRANCH OF ASSIGNMENT

OC/ron/USSR Branch
a. OFFICIAL POSITION rmt

IO (Foreign Doc)
7. O»AQ| 9. DATE REPORT Out »M 0?

G3-&? 11 December 1958
». PERIOD COVERED BY THIS REPORT dates)

21 November 1957 - 20 November 1958
10. T*>t OF REPORT 

(Ckfii one)
1 « I T I II i M 1 annul !■ tuM ill 101 | »«ci»l (Sp.c.fr)

X ........... __ 1

SECTIQA B. _____ CERTIFICATION
1. »■$> ?«-L RATER. THIS REPORT flfl HAS f "“1 - HAS NOT BEEN SHOWN TO ThC INDIVIDUAL PAFf©; fF NOT $NOWNX (APlAin »hT

C. TYPED OR PBFNTED NAME A

_X_
f»>» ilHICTI ttY aea 0H»fl5«'l fMtt <«0I«
***»•»■' ■

It IWfriyiaveL It •Ilin ■«"!« C> ©• 0. » Hf»
MR eat *t«f fc> ra co»» anicxio t« ?wt»

*>«» »P0«! ICIUCtl fMt COAlMli aeiaioat 01 mini 
1411' MtilOU lultlTl

1 C*««oi Cllttl’ f*»f til into IIDIHtil. llQil MOV 
i luiuin Rif job ereroBvABCt a* c*vtc fS>*ci

-1X-

r (HCulllO Bl TM Tn I 4 CMPhRr r< ni| HilMOlMl
>•1 iMFlllUI 40 THAT M < l«O»l «*>(•< «< 9TA«0F.

Roaamund_£._Iteutsch>20 1ioy_58

bl SECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
his duties during the rating period. Compare him ONLY with others doing similar work at a similar level ot respon
sibility. Factors other than productivity will be taken into account later in Section 0.

I certify that any sub* tnntiol difference of opinion with the tupervitor it reffected in the above tectiec.

a. r*il sate
2? Jipv 1958

B. TYPED OR PRINTED NAME ANO S1 GN4^Ti£«l 
offICI ,LTalbct rielefeldl;

~/l Cl AL Fl TLE OF BE VH a:\» OFF I C) AL
—Chief, USJR hrar.ch

scenes c. JOB PERFORMANCE EVALl'ATIpfc

i. »*?i9G un general performance of duties

. — - 1 . DOES NOT PERFORM OuflfS ADEQUATELY; HE IS INCOMPETENT.
2 • BARflY ADEQUATE IN P ERF0»W AN CE > ALTHOUGH HE HAS HAD SPEClF‘C GU'O**CE OS TRAINING. HE C-FTEN SAILS TO 

£ CARRY OUT RESPONSIBILITIES.
9 • PERFORMS MOST OF HIS 0uTl£S ACCEPTABLY! OCCASIONALLY REVEALS SOME AREA OF BtAKNESS.

I «»T J * * PtPF^B',‘5 Ot.rirs IN A COMPETENT. EFFECTIVE MANNER. ‘

** 5 • A FINE PERFORMANCE i CABBIES OUT M*nY OF HIS R t SPONS I e It I 1« ( S £ aC£P 71 *L L v WCLt.
* 6 • PERFORMS HtS DUTIES IN 5UCH AN OuTSTAnOING MANNER THAT hi if EOu/LULEO BY FEB OTHER. PERSONS NNOWN TO

NUMRE Tm£ SupeRVI$0R. lv

COMDfTS:

•-» .... f - . , t REPLACES Mt'nOvS EOtTiO-.S' ¥5 (Part I) OF FORMS 45 ANO 45* Which secret
«»t obsolete.

Performance <«>
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SECRET
IC Uu'llJ;

nmcnws:
:e in #*•.•?< Le'j' •
•» the moat ia^»ortant f i r * I |bi not incltwtr minor o 

■ duty com idrr in# t\M.Y 
vise «ilI alaaya hr ro

d. Compare
■w - ■ T1
your mind, when poaaible, the individual being rated i

'•a in performance of thia specific duty. 
•Clfir duty f do not f»t* sup

Two individual! 
dutlet.

i |h the RRair Job title may be performing different dutic rate them on different

O»44 BRIEFING 
GIVING LKTVRKS 
CONDUCTING SFNTNARS 
•KITING TECHNICAL RETORTS 
CONDUCTING EXTERNAL LIAISON 
typing 
TAKING DICTATION 
SUPERVISING

g. For «omr jobs. (Julies may bp broken down 
•nd phone operation, in the care of • rac

* NAS AND USES AREA KNOWLEDGE 
DEVELOPS NF.9 PROGRAMS 
ANALYZES INDUSTRIAL RETORTS 

MANAGES FILES 
OPERATES RADIO ' 
COORDINATES »/Pf OTHER OFFICES 
•KITES REGULATIONS 
PREPARES CORRF.SPONDPtCE

MAIt ROOM 
CONDUCTS INTERROGATIONS 
Prepares SUMMARIES 
TRANSLATES GERMAN 
DFBRlEFINO SOURCES 
KEEPS NOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA

NUMBER

RARELY ADEQUATE

THIS DU Tv ACCfPTAOLV
l*s JOBS

THIS DUTY
rtnfDnus DU TV Such INI MANNER

ria individuals holding simi

| UNO* IN THE FERFORWANCC 0

Writes technical reports

Serves as language consultant
NUMBER

5

NUMBER

4

NUMDf R
Picnic ou rv ,4. 4 RAT ING 

NUMBER

Maintains technical files 5
•*ICI»IC ftu-f* ,0.9.

number

JMCiriC ou Tv •©. 0 rating
NUMBER

i«m» duty at

3. NARRATIVE DESCRIPTION OF MANNER OF JOO PERFORMANCE ■'

plKECTIONS- Stress Orrngths and weaknesses, particularly those which effect development on present job, Works I 
hard. Reads Russian rapidly and looks out for material of interest to others as he 
scans. Is adaptable and flexible and handles several different technical fields with 
equal facility. Can tackle almost any subject without previous experience and turn out 
a good job. His native knowledge of Russian is of considerable benefit to the whole 
section. Selects the salient points from masses of useless or repetitive material with 
intelligent judgment, and compiles reports which are pointed and concise. His only 
deficiency of any consequence is the slight awkwardness and occasional lack of clarity 11 
his written English style», His English has Improved considerably during the past two 
years, but sometimes the failure to use the most precise term or the right connective 
complicates for the reader a conception which is perfectly clear to the writer.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

niRKCTIONS: Take here everything you knot about the individual....j 
clcrictica orhabHl, apectai defect! or r•Ienta....and ho1 

pare him with other! doing liniilar work of about I lie same level.
I • DEFINITELY UNSUITABLE * HE SHOULD BE SEPARATED 

DOUBTFUL Sil I TAB I

Ktlh yunr tram. Com*

NUMBER

XPLAIN FULLY:

outstanding 
IN TERMS OF

I KNOW NO'

I KNOR IN THE ORGANIZATION 
STRENGTHS
THE REQUIREMENTS OF THE ORGANIZATION

Not necessarily better suited, but a position requiring the use of native Russian 
speaking ability would also be suitable.

SECRET



14-00000

SECRET

FITNESS REPORT (Part II) POTENTIAL
_______________________________________ ;________ IM STRUCT ions_______________ ____________ • 

FOR THE ADMINISTRATIVE OFFICER: Conauli curtenl in*truction« for completing this report.

It i* NOT to b. «bown to the
ywu * vbw 1 Til » • ■ c ■ rpvi A ■ vt r v vm>* « c ».« 1'a . | . V... . •• • * r — -   
ha* been under your supervision Ft>R AT LEAST 90 DAYS. If less thanOOdays. 
tJepsed. if this is the INITIAL WTlWT on tha employee, however, it MUST be

seen oil t. GE.EtAl

TARASOFF . Boris 2 November 1908
SERVICE DESIGNATION 

OD
OFFICE'DlV i SI ON/BRANCH OF ASSIGNMENT

OO/FDD/USSR Branch
7- GRADE

11 December 1958

IO (Foreign Doc)
PERIOD COVERED 8* THIS RIPORT {fnefuaive dafei 
21 November 1957 - 20 November 1958GS-O9

10. TyPF OF REPORT 
<C7iec> onr)

............“i
• I 4**1 G«M<« T.»U»Cl»l mem (Sped fy)

X If Ml 1 C<|ltl ■ t> II'LQI 1 t

section F CERTIFICATION

_20_Noi_5

THIS DATE

Rosamund E. Deutsch
c. SUPESVI$0.■5 CKrtClAL TlTtt

Sec. USSR Br.
Chie£^_Ma±erials_&_Indua.tiX—

20 Nov 1958 Eielefeldt
SECTION G

POTENTIAL TO ASSUME GREATIR RESPONSIBILITIES

sigma><tWi«f revi^winj;

ESTIMATE OF POTENTFAl

nief, USSR Branch

D

DIRECTIONS: Con* icier ing others of hit grade and type of asiignment, rate the employee's potential to assume greater 
responsibilities. Think in term* of the kind of responsibility encountered at the various levels in his kind of 
work.

ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

NUMOE IN

MAKING PROGRESS. BUT NIEDS MOfct TiML BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
•ILL PROBABLY ADJUST GUICKL? TO MORE RESPONSIBLE OuTlES 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT 
AN EXCEPTIONAL PERSON BmO IS ONE OF THE FEW WHO ShOULD 
LEVEL RESPONSIBILITIES

without further training

(IE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

6

SUPERVISORY POTENTIAL

DIRFXTIONS: thia per son If your

SUITAfl.E TRAINING.

If based on opinion of hi a potential

DESCRlPT 1VE
BELIEVE

BEL I EVE
tNOlVICUAL 
IND t VI DUALNUMBER

ACTUAL POTENT 1 AL DESCRIPTIVE SITUATION

2
*. ciflvi fOi«« Tut line jJl (truck dnrrrt. ntnotrrphei a. recAnici^nt ar pro/ririontl ipt- 
ciilmt of varioui AindeJ •"!“ co.nct .ir» i> Mtoui.' (Firat line
Juperri ter)

0 a a« »u* r a v » i d a» a»o Oitld ’h| line. (Second liar tupttriiori)

0
* o»oo». •“J «»’ oa war .or at I vM I < 1 IO » J . i. i C« i» * 1 *P 0. s i *i r t o a aajo* lu.», o • « a a i r a r i 0 a 

■no »ei»CT (Executive level)

0 • M<« tl le HfVltHi't lUIOlPi.'i’d 1* NUl M19VI.I

2
• m<« sjtoijf.iTir ictmi.tii *t< cixm »wo «t<» chhoi cooioi.iho.

2 anta <aatoi»’i fuioto' «•'< i i.ciucr .taitil o< r«< m

o T*< a ( Sped fy )

15 (Part II) OF »O«W5 4?
’ ” *R£ OBSOLETE

SECRET Potential
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; indicate tw£ apprdaimate Nuwatit or uontm? r>t «*?io employee has b<’s lnde* *o»» $v*i*»»s«ON 
28 T-'iCF ;.i PE^bnsNf I

commits to«uxi« fotc>.Ti»LShould have' been promoted months ego, but has been prevented by 
lack of a slot. His inherent intelligence should enable hir. to learn rapidly any new

fields, processes, or policies required. He is patienij’^^ea^L^g; fljjtljgjeople, and 
goes out of his way to help those who case to him for assistance. He has the 
ability to carry responsibility without worrying about it.

MJii

SECTION H. FUTURE PLANS ---------------------------
t. TRAINING OR OTHER D£VELOPu£*T*L EXPERIENCE PlAnnIU FOR THE INOIVrDUAL

Ke is anxious to have a tour of duty overseas, and since he has not been able to 
advance in his present job because of conditions beyond his control, his efforts 
to find such a position have not been discouraged.

2. MOYE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

■ After a single tour of overseas duty, which he will not accept unless his wife 
pm accompany him without losing her CIA status, he would like- to- settle down 
permanently in the U.S. .

SECTION 1. DESCRIPTION OF INDIVIDUAL

DlRECTICfiS: This section is provided st an aid to describing the individual as you see him on the job. Interpret 
the words literally. On the page below are n series of statements that apply in sene degree to most people. To 
the left of each statement is a box under the heading “category." Read each statement and insert in the box the 
category number which best tells -how much the statement applies to the person covered by this report.

a . nave not observed tmjsi hence can give no opinion as to ho« the description applies to the 
INDIVIDUAL

I • APPLIES TO The INDIVIDUAL YD ThE LEAST POSSIBLE DEGREE 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

> • applies to individual to an average degree
4 . APPLIES TO INDIVIDUAL TO An ABOVE AVERAGE DEGREE -
S • APPLIES TO INDIVIDUAL YO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

3
t. *»u to str anothir'i

. J ’
11. was hi»h nusiiit or 

AC COMF1 t Imw t W T 3
»j. it cntcTiit i« Oitcus* 

SIOWS WITH ASSOCIATfS

3

2. caw • »«( occasions o« mis

3
12. shows orioiwauitv

__ 3
22> twPita<w*s otciitoit at* 

caaolcsS or 3r« hionsi

3 J,_____
I). ‘CCl’Tt RtJRONtl III 1- 

r» ■ t i ? 3. IS TMOUCNfrut of otmcrs 
______3_______!________________________ :_______ :________________

Z

4. It H 111 I 1 C I w Hts Th 1 N » • 
1 ■ 6 3

14. AOM i r S HIS HIGH
_____ A

24. works Tin uwota eacssvAt

; 3. in<»n co«jT»in» tow
J «(t LlDllCtl »N0 t&(AS3 ‘ 4 __

IS. Acseoeas • *<<. ro (tS. displays auoatwtwr 
A ............................ _

!' g. inj»» anew to ttrt

4
1*. 99(1 MIS jOt WITHOUT 

s v»ow« r
;2B. •’ sicuaiTv cowsctaus

3
y. C«» ««T *L0N« TIT« FlOFll 3

17. fONt* UT WITH SOAUTlOWS 
TO MOILCaf . ;2?- it t<»linil

4’ |
■
3 ■

9. N*t •rwoav rat raers

4
IB. IS 0 Str WVAW »

jZJ. Mis CUTlCll* IS COM- 
i |T*uC!l It

4 t
9- ACTS TH 1193 ocw (

4
T». ciritu

itS- »ACiL»TATri smooth oe<aa»

4 ; T>^' «' -•>

.3 " 10. CAW cost WITH 4
20. com'lciu Assiewwrwrs :yo. oois’wor atoutat *t«ow%

4 | AW& COhTIWuOuS Suecawl*

SECRET
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V
SECRET

FITNESS REPORT (Parti) PERFORMANCE
INSTRUCTIONS

FOR TT1H ADMINISTRATIVE OFFIC

FOR DIE SlFEKVt SON. Tbit rep 
th H evaluation to your aupe 
rirttc where he «tPnd« *i!b y 
«trcngthi and *raknni»». 1 
under corulitjom specified * 
any location. !f thia i« t 
personnel nn later than JO d

EJ?t Consult current intt cwt torn for completing thia tfwtt.

ort it designed to help you expresa your evaluation e't yeur auberdinate and to trantmit 
rvisor and senior officials Urgant cat ion police that you inter* the {aubordi- 
ou. Completion of the repurt can help you prepare ter a discussion with him of hit 
t i* also brganitation policy that you shoe Fart I of t\i» reoert to the eaployee eacept 
n Regulation 20*37<J. It ii recommended that you riid the entire lots before coarpleting 
he initial report on the crtployee. it suit be eoegtleted end forwarded to'the Office of 
aye after the date indicated in item R, of Section V below.

SECTION A. se»t»*L
t. NAME (L»9t)

lABkSCS?

fFirarj (Videflrl

Boris Da
t. OATE Of BIRTN • S. SEA 4. SERV'CE C<$iGNATiON

. 2 November 190$ ‘ M______ ■ CD____________ ’

»• Off ICE zD»¥f SipN-SAANC** Of

OO/FDD/USSH Branch

ASS 1 GNMtNT ». OFFICIAL FOSlTlCN ?iTd

Foreign
?■ GRADE | 9. DATE REPORT DU 

GS-0 1 11 December
IN OR

1Q57
». etfti'09 COVERED By IMIS REPORT 4fee !?»«*e dates)

pt Hnvp»'hf»T. 195^ - ?n X^rexber 1957 '

10. TYRE.OF REPORT 
(Checft one)

1 I «< *«»I t. *v»i avl »«■ I i sa<c<ab'(Spec<f>)

___K •I .. J ,

SECTION B. - •■ CESTiFtCATIOK

A. CHfCH (X) APPROPRIATE STATEMENTS:

X
this aipoat at UICU MV 0»» ON > 4» tMlt ,'Yf (' t r hji i OUH If • •Y«^ "1 ' J » C’- 0* *O. • ailXlNG L< ’*

> ttPQi 1. ai 
AN (L F»(»ICU! ll. f I a •! 40 • i.

MN«O oeiMtcws or
1 < >‘iv» ( * i I- ; « ‘sif.'imci iicivi

el •< V 10at m0« 
( Spec • /y ) i

x_
1 H • V < 0 1 »£ U «
• NO •< AlN< S St •

< & th i 5
«O ?«AT HE *N0 (•1 M< YTANbV.

b. this date

13Nov5? 1 R«0awmd_E._ Deutsch_tkPa-itsA**
BETTER UNDERSTANDING OF Th J S REPORT.

BY

. 15 Hov 195?
SECTION C

DATE
Posted Pos- Control

Review

DIRECTIONS;

4U

INSERT

NUMBER

JOB PERFORMANCE evaluation

Compare him CRL»

DOES *0 7 PERFORM DUTIES ADEQUATELY: 
BARELY A2EOOATF IN PERFORMANCE;

CO'XJEVTS;

FORM nO. uc /part 1)» now 55 (rart ij cf forms a* a
ARE OBSOLETE.

SECRET Performance
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i’lRfCri'KS:
• . in the «pRce« below up to *it of the more important SITCIFIC fjj B'iVf £ P * * <•<•”« period

Piece the r»o»t important first. I*) not include minor or uniiHpnr tent dutic*.
b. Kwte p<*r Ififmflticr on rerh specific tiuly ct/ntiilff ing iWl.V ef fed »ven* • • i»» performance of thi» specific duty. 
c.For tupcfvii'Mi, ability to supervise will always be rated os 

•ho superviae a •ecretory onfy>.
d. Compare in your mind, when possible* the individual being- 

similar level of responsibiIity.
e. Two individuals with the same job title may be performing

a spec > f ic auty ( ao nor rate as luprruor 

the same duty at «

different duties. If so. rate them on different
duties.
Be specific. Fsamplrs of the kind of duties that might be rate*! are; 

ORAL BRIEFING HjtS MO USES 4<F4 KNOWLEDGE MAIL

GIVING LECTURES DEVELOPS .NFW FM)GJT4W$
CUVft'Cr/VG SEMINARS ■MALYIKS IXM'SniM- REPORTS
•RtTlNG TECHNICAL REPORTS VAN AGES FILES
CONDUCTING EXTERNAL LIAISON OPERATES RiDlO
TYPING COORDINATES 91 TH OTHER OFFICES
TAKING DICTATION KRITES REGULATIONS
SUPERVISING . PREPARES CORRESPONDENCE

For some jobs, duties may be broken down even-further if supervisor considers 
and phone operation* in the case of a radio operator.

RSdM ’CTS INTERROGATIONS 

PREPARES' SUW ARIES • 
TRANSLATES GF.RVAN 
DEBRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OP DATA 

it advisable, • combined key

t • INCOMRC TEN T I «• THf PERFORMANCE OF THIS OlJ TV .4 ’ PERFORMS THIS OUT* IN AN OUTSTANO ING MANNE» 
t • OARELV ADCQuATC IN fHf. PERFORMANCE OF THIS FOf.NO IN VLHY FEW INDIVIDUALS HOLDING SI M t •

DESCRIPTIVE OuTV ;-i*» JOBS
RATING J . PERFORMS THIS OuTV ACCEPTABLY 7 • EXCELS ANYONE I KNOW IN THE PERFORMANCE OF
NUMBER A . PERFORMS THIS Du TV IN A COMPETENT MANNER T* 1.5 DUTY

5 . PERFORMS THIS OutY IN SllCM A Fj;<f VANNER 
THAT HE 15 A OI5TINCT ASSET ON HIS JOB

3. NARRATIVE DESCRIPTION OF MANNER OF job performance

IMCHICW««O.I

Analyzes Soviet documents and selects 
intelligence information

W AJ | N G
NUMBER

5

ut ci ri c ou r v • ? . 4 RATING
NUM Vf R

VICI lit OUTV NO. 2

Compiles intelligence reports
RATING
N*.***ICR

4
IMCIIICOVflRI. 9 WAT ING

NUMBER

IM C 1 • 1 c Ou IT MO, J

Serves as consultant on linguistic 
matters

RATING
NUM»fR

5

»*lCI f1 C OV Tv NO . 4 RA FIWG 
NUMBER

DiRECTUWS: Stress strengths and weaknesses, particularly those which affect development on present jo 
Minor difficulties with English usage do not prevent him fren turning out reports 
which are concise and to the point. Ideas are in general clearly formulated* although 
there are occasional instances of inexactness of expression. Because of his native 
facility in the Russian language, on the other hand, be is frequently consulted on 
all levels throughout the branch on matters involving interpretation of the foreign 
text. He is not an eager beaver, and because of his language fluency can accomplish 
as much as others in less time and with less effort. Probably works at full capacity 
only under pressure, and for this reason some of his best contributions have been on 
special projects with target dates, several of which have covered material outside 
his field of responsibility. His disposition is generally patient, stable, and 
unruffled.

SECTION 0.  SUITABILITY FOR CURRENT JOB IN ORGANIZATION

S T~ > $ INDIVIDUAL BETTE-R SUITED » (. R »OkK IN SOME OTkER fOii’ ?N IN TmE C» '.an I Z A TION» CXI □ ««■ -F

fifhougri’pres.ent performance is entirely satisfactory, he is not in a position here 
to utilise fully his Russian language speaking facility.

SECRET
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SECRET
( Ft I le.F ) 's

:y~""" 1 '...... '■ ", ■ "■'■■ ■ ■ . -■■■■ ■■ '■ 1 ■ ■■ 1
FITftcbS RLPu.tT (Fa.-t I!) POTENTIAL

- -msrruc ticks.;- •.
FOR THE A1MINISTKAT1VT OFFICER: -Consult .urrrnt instructions foe <N»«v»leting this report.

FOR THE SUPERVISOR: This report it a privileged rnevnunicat idn to jour supervisor, and to apprcpriale career manage* 
went and personnel officials concerning the potential «l the ewjployee being rated. It is NCT to be shown to the 
rated employee. It is recommended that you rend the entire report before completing any question. This report is 
to tie completed only after the employee has been utulrr your supervision Ft IF AT LEAST 90 r*WS. H less thwnDOdayt, 
hold and complete after the.90-days has elapsed. If this is the INITIAL RM\’>R7 on th» entpleyee. however, it MUST be 
completed and forwarded to the Cl' no later tban Ji) d"yi alter the due date indicated" in item 9 of Sect ion. M E** Im-low.

A. Th 19 DATE G. TY P ED OR Pft IN TEO NAM( ANU 5 l/lNAJllRE OF St V> Isiht |c OFFICIAL T I X L t C « R t V 11 W IN G OFF IC I Al

SECTION E. GEKERAL
t. name (Laer> <F«r«f> (Middle;

TARASOFF Doria D.
3. DATE or glWTM >■ SER 4. SERVICE DESIGNATION

.2.Koyenb5.Ej.9QS_ M___________ Gfi_____________
9> tiff ICE'DI VI SIOn/BRANCH OF ASSIGNMENT

OO/FDD/USSR Branch
«. OtFiCiai POSITION Tint \

, . FcrelEn Docuincnts Officer
7- GRADE g. DATE REPORT DUE IM OP | • • PERIOD (OVtMIO BY -THIS RlPORT (inclusive antes)

GS-9 11 December 1957 1 21 November 1956 • 20 November 1957
10. TYPE OF REPORT |

(Check ana) fT »MUU 1 I IIU«l<.«lHII»llPl4>U | 1

StCTIOK F. CERT1FICATIO»

1. FOR TMF RATFRi I CERTIFY THAT THIS REPORT REPRESENTS MT BEST JUDGEMENT OF THE INOIVIOl’AL BEING RATED

a. this date I a, typed or printed name and sign a jure or c- supervisor's c»<>cial title

—13 Kov-57-___ .JRas&muiKi-E..,Dsut8ChZ^i2ZiK<HL4.^<<^'r-/Jchief, Industrial Sec USSR Bn nch
I. FOR Tut. R f V1 E WI NG_GFF t C 1 AL.’ 1 HAVE REVIEWED TH 1 9 REPORT AND NOTED *N* DIFFERENCE OF OPlN«A'N *N ATTACHED MEMO.

15 Mov 57________ <,MUl<ft bielefeldt Q L'.^S 8ru.-:ch___________
SECTION G.;ESTIMATE OF POTENTIAL;

I. POTENTIAL TO ASSUM [GREATER RE SPQNS t li I L I TICS ‘. - 

()IRPXTIONS: Considering others of his grade mid type of assignment, rate the employee** potential to assume greater 
rcwponsibiIitles. Think in terms of the kind of responsibility encountered at the various levels in hi* kind of 
work.

t • ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE CXPECTCO
I • HAS REACHED THE HIGHEST LEVfL AT WHICH SATISFACTORY PERFCRwamCE CAN BE EXPECTED 

J 3 • MAXING PROGRESS, BUT NEEDS MORE TiMl QI.IORt HE CAN’BC TRAINED tQ ASSUME GREATER RESPONSIBILITIES
** 4 • READY FOR TRAINING IN ASSUMING c.RIATfH P t 5 PON S I ft i I » T I f 5

9 • WILL PROBABLY ADJUST QlilCALY TO MORT RE SMITHS t OLE OuTiCS • I TNOU > FURTHER TRAINING 
*- - ' « . ALREADY ASSUMING MORE RESPONSI fl ILI TIC9 ThAN EaPlCTfO AT HIS PRESENT LEVEL
**r’*2 7 • *N EXCEPTIONAL PERSON WHO TS ONE QF THE FE» WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGhCR
*U“ 1 LEVEL RESPONSIBILITIES

2. SUPERVISORY POTfNTTAL
IdKECTfONS: Answer this nutation: ila* thia.person the ability tube a supervisor? QD ?** C") No your 
nnswei is YES, indicate below your opinion or guetw of the level of supervisory ability this person will reach AFTFF 
SUf TAILS TKAINI.NG, Indicate your opinion by placing the number of the descriptive rating below which comes closest 
to expressing your opinion in the appropriate column. If your rating is based on observing hia supervise, note your 
rating in the "actual” column. If based on opinion of his potential, note the rating in the ’potential" column.

• • . PEPLACES PREVIOUS LDIflOvS ,
(Part I I ) or FORMS <S .Mi. «!• MICH SECRET

' 55 «t OBSOLETE

ACTUAL POTENT 1 AL DESCRIPTIVE SITUATION

2
a naui &0IM6 tut sasic jo» (frtuk efrtvers. a r eieog/aphe t s, l»chn»ci**i or pro/esaionaJ apo« 
cialists of various ;»*«•€ cattitci iakioiati i u so * e i *» u » ••eruint (First tins
Supervtso r)

5
* GiQtf* or suetsrtioat «nO giwiCT iaaif, ?cs (Second fine supervisors)^ __ 1

n

A (ROUl . AHO MAI CW • A »; »al II ItiFtllHOII.lNI t ■* 1 1 nil UlT~l I 111 » C • »»; . tflftAailAT.OA.

*ae ioiICy (Executive level.) PJf t

0___
• H | 1 C Q R 1 »£ I • 1 r H 1 H H I 11 1 11 ‘ 1V ill I 1 A 1 T M II NOT » A U U C « r *“* - . - j \

_l _ 1*Atilt«/! ,—T

2

1 Pos‘^F°’-

■ atl IWWrulATt $U ao 40 1 N A t 1 S • ACTlVlTltt III flH'H ‘ '* ‘ ‘ *•

2

. . . ‘ If ■ .............
t»l» IVWCOIATE lUlOAOHAtll INCLUpC MtWSiAl fl »»r 0IF6IIII 'ill

otn(« (Specify)

Potential
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SECRET
( ft I t ft f

3.- «sr«CA»i The cPttiHivm numbip or month’s M navlo implovit has mf.n uNUAMjrniiR supervision
16 Ot PEHmMhit

4 CCWVINTS CONCIANiNC. POTfNTlAL

Because of his innate capacity I would judge that after initial adjustments, and 
with application, he will always be able to meet tho req®/<Mtent|rf jg fSfgStea 
situation. His day to day activities will not always give evidence of this 
versatility, and it may sometimes come as a surprise,

MAH ROON

seen on h._____________________ ______________ _________________________
I. TRAINING ON OtNtR OLVILOPMENTAL EXPLRIINCE PLANNED FOR Th[ INDIVIDUAL

' He is now getting teaching experience by teaching one class In Basic Russian and 
another in Russian Conversation,

2. NOU OThtA FACTORS. INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

Because of hie age, he would like to have a tour of overseas service within the next 
two or three years, before ho settles devn here to a permanent assignment.

SECTION I. DESCRIPTION OF INDIVIDUAL

DIRECTION'S: This aectionia provided oi a it aid to describing the individual ns you see him on the job. Interpret 
th? words literally. On Lthe page below are a series of slatetn«nts that apply in some degree to most people, To 
the left of each statement is a bos under the heading "category. " Read each statement And insert in tbe bos the 
category number which test tells how much, the statcmrii I appt i cs to the person covered by this report._____________________

Y • HAVE NOT OB3ERVE0 TH I Si HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE.
INDIVIDUAL

t • APPLIES TO The INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 1 • APPL1LS TO INDIVIDUAL TO A LIMITED DEGREE

> • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO An ABOVE AVERAGE DEGREE
9 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY statement CATEGORY statement CATEGORY STATEMENT

3 ritNi of »it» 3
tt. Maa miH stanoaoob or 

accouri 1 INNIN T 3
It. is irreevivs in nttui- 

SiomS ai v'm nimmi

3
j. cln on cicitiova ON mi

.,3
IE. swoas oimiiiifr

4
22. ittPLSwtwrs b<r.it>O«S at* 

oaaoLtss or 0 ew »((ii#tt

3
J. Nit l«( !l *11 H

3
19. accepts in’oiumi.

3
29. is VMOuOHvrut- or oio»i

t

4. 11 nnvTic in mis rwisi*

__3____ 4
24. *OUI WILL UMOCO MIHUII

3 -
9. mini conTivm roa 

Nit IN.M.iCii ANO IO(*I 4
IS. UtFONOI atLL TO 

»i a 1 on 4
29. OllPLAVS JUOOSWCNf

3
4. non •«(<« to sin 

HUHAtCt 4
»<• oo<s mi jot eivwoui 

a tiONa ruppo a v 3
24. IS SKCuSlVV CONSCIOUS

V
cam tn alons sivm >iohi

3
I?. COW 13 UP fl VW SOLUTIONS 

vo piookhi 4
2T. (1 VllHIHI

3
IB. IS OaStavaaf

3
24. mis ciincuv is cow

z
9. •<»» v«i««s oonc

4
|». VmINIS CLCASLV

L

29. facilitates swOOVm oecaa* 
tiok or hi s 0 r f • ci

3 IQ. Cam cjm «i tn (HttilNCm 4
20. COM’UHI ASStANUlNVa

1 1 W I 7 S
9

SO. toes nov acouiac sraows 
»»» CONTINUOUS SuPtavi*
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FITN ESS R EPORT (Pa rt I) P ER FOR MnNCE
. '_________________________ J_______ usrrucnons __ ________________________________-

FOB 71IE API INI STR ATI V8 OH-'ICEK; OnmU currtut in<trucTion> Tor rwrlrting (hi. trporV '

FOR WK .SUPERVISOR: Thi» report I* designed to help you •wpreta your evaluation of your aubordinat* to tranimit 
this evaluation to your auperviaor ’and aentorofficiala. Or gani sat ion policy require* that you .inf-or* the subordi
nate where he standi with you* OoegUetio® of the report con help you prepare for • discussion with hi® of hie 
strengths and weaknesses. It it alto er ton* tat ion policy that you show Hart lot thia renoit to the employee eacept 

■tinder condition* apccifieJ in RrgutatiMi 2$* J Til. ft is recrwmenJed-.that you read the entire fore before completing 
any.luestion. If this, it the initial report oh the employee, it mutt be eoopleted and forwarded to the nftice of 
f'eryonnet no later than JO ilwyt after the date indicated in ite® S. -of Section *A below. ,

SECTION A. GENERAL
1. name • fftrat) (Middle)

TARASQFF Boris D.
>. DATE OF BlRTM

2 Nov 1908
3. SEA 4. SERVICE DESIGNATION

M SD-QD
• ■ OFF 1C£'01V15 I ON-PRANCM OF ASSIGNMENT

OO/FDD/USSR Branch
a. OFFICIAL POSITION TITLE

Foreign Documents Officer
7. GRADE 1 a. DATE REPORT Out IN OP f a. PERIOD COVIRID B> INIS REPORT (Inclusive dates)
GS-? | 11 Dec 1956 I June 56 - 20 Nov 56

to. TYPE OF REPORT |x —............. .. i.tciu rSp.e.f.J
fCAecA one) i”~ • HNeU I . | I < • 1 1 t Cl«i A (•►kC H 1 |

SFCTION 6. vV-* CERTIFICATION
1. FOR THE RATER: TN * S REPORT C© H ***** "I** BEEN <hQ*N _YQ THE INDIVIDUAL RATED. If NOT SwJWN. C*PlA(N WMY

N,>T‘ •■Sope-rvieor tomperarily jA anot her -office?—•

A. CHECK (X) APPROPRIATE STATEMENTS:

X
rm । t f<eoar •enters wv uv« iris imoi.
» » OtlH . " •

ir it aatro •*1*’iw C* a* 0. a Aeuiws ill.
M« was s«Nt ki")* corv re acrowr.

IHII Afr«AT HUUU tR< CQMAIKIB QI M«»tlF
•NO SAAS. .

i c«NN«r enntt r»*t tm «*U9 ihqi.isvu mo«» no« 
i mil jos ’i»iQt»i»ci ucuh fSnecifyp

X I wave OllCoAJte •It* Inis tVFUHI >1} 
a«o «(«*nCSSCs sa Imai «( knows t«m 1'mi.

a. this date c. rypEo or printed nave Mp signature of sum*visoajo. supervisor’s official title
k Dac #___________ [Rosamund E/ Peutsch^fZj^Chief, Intiustrial Section, US: R

J. FOR THf REVIEWING OFFICIAL: ACCORD ANY $uR$T ANTI Al DiFFCRENCL OF OPINION WITH ThE SUPERVISOR. OR ANY OTHERgf&jgh 
FORMATION. WHICH WILL LEAD TO A BETTI# UNDERSTANDING OF* Th I $ REPORT.

Poj(«d P<m_ Control

Rc»i«wod by PUO

I certify that any substantial difference of opinion with the aupervisor is- reflected in the above section.

A. THIS DATE 
10 Dec 56

R. TYPED CR PRINTED NAME ANO RE OF J? C V lf€ a 1

’fAlWt Bielefeld\T4CZ^^.Z£ZrZ:
vG 1/yOFFIClAL TITLE OF REVIEWING OFFICIAL

>Z7^ Chief, Ussa Branch
5ECTI0K C. JOB PERFORMANCE EVALUATION

RATING ON GENERAL PERFORMANCE OF OyTlES

DIRECTIONS: Consider ONLY the productivity and effeetiveness with which the individual being rated has performed 
his duties during the rating period. Coiepare hia ONLY with others doing similar work at a similar level of respon
sibility. Factors other than productivity will be taken into account later in Section D.

■ . ■■ » . DOES NOT PERFORM OyTlES ADEQUATELY-. HE IS INCOMPETENT.
L 2 - BARELY ADEQUATE in PERFORMANCE. ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING. m£ CFTi'N FAILS TO 
** CARRY OUT RESPONSIBILITIES. . ►

3 * PERFORMS MOST Of HlS DUTIES ACCEPTABLY* OCCASIONALLY REVEALS 30*t AREA OF WEAKNESS.
4 ’ PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER. 

INSERT 5 , A PERFORMANCE* CARRIES OuT MANY OF HlS RESPONSIBILITIES EXCEPTIONALLY WELL. ,.
RATING

« • PERFORMS HlS DUTIES IN SuCh AN OUTSTANDING MANNER THAT ME IS EQUALLED BY rt« OTNfB* p«son$ known to 
NUM8CR The supervisor. ' t J *

COMMENTS:

>0X*5S 45 (Part 0 OF FORMS td «,'c:s SECRET 
9 ARE OBSOLETE.

Performance: <*>
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victnc will

D1RFCTKMS:
a. Stat* in the spaces *!>clO’

b. Kat

SECRET

—.—__

important SPECIFIC .dut ies performed dur'iArfAfllJ^Mf ting period, 
ant first. Do not include minor or unimportant duties.
ach specific duty considering ONLY effectiveness in performance of this specific duty, 
ity to supervise will always be rated as a specifier!]

d. Compare in your mind, when possible, the individual being 
similar level of responsibi1ity.

i th the

■ ted.with other* pe me duty at a

e. Two individual* 
duties.

• f« Be specific., Example* of the hind of duties that might be rated are:
ORAL BRlERtNG - -------------- ------------------------------
GIVING LECTURES 
CONDUCTING SEMINARS 
VRlTlNG TECHNICAL. REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING 
TAKING DICTATION 
SUPERVISING

g. For some jobs, duties may be broken down 
and phone operation, in the case of a ra<

may be performing different duties

HAS AND USES AREA KNOWLEDGE 
DEVELOPS NEV PROGRAMS 
AN ALY IES INDUSTRIAL REPORTS 
MANAGES PILES 
OPERATES RADIO 
COORDINATES 91 TN OTHER OPPJCES 
KRITES REGULATIONS 
PREPARES CORRESPONDENCE 

even further if aupervfsGr consider*

<*4" *(*QH

CONDUCTS 1NTERROGA TIONS
PREPARES SUMMARIES 
TRANSLATES GERMAN 
DERR I EPI NG SOURCES 
KEEPS ROOKS 
drives truck
MAINTAINS AIR CONDITIONING 
EVALUATES SIQNIPICANCS OP DATA 

it adviaabl*. e.g.. combined key

DESCRIPTIVE 
RATING 
NUMBER

INCOMPiTENT IN TH| PERFORMANCE OF THIS DUTY 
BARELY aoecuate IN THE PERFORMANCE OP THIS 
DO TY 
PERFORMS 
PERFORMS 
PERFORMS

• . PERFORMS THIS OUTY IN An OUTSTAMO I NG MANN<N 
FOUND IN VERY FEW INDIVIDUALS HOLDING SIMM 
LAR JOOS

7 • EXCELS ANYONE I KNOW IN THE PERFORMANCE OF 
TH I S OU TY

THIS Oun IN SUCH a fine manner 
13 A DISTINCT AS5LT on HIS JOB

3. NARRATIVE DESCRIPTION Of MANNER O' JOB PERFORMANCE

•Heun ourv no. । extracts inlormatlon 
from Soviet documents

RATING
NUMBER

SPECIFIC Ov f v no . 4 RATINQ I 
NUMBER 1

■Heme wt. ... i c<Bnpiiea technical 
intelligence reports

RATING 
NUMBER 

5

SPECIFIC OU TY NO . t RATING 1 
NUMBER I

• Y.OF.e OU TV NO. > najnt^ files of
machine models and plants

RATING
NUMBER

BATCI/IC RVfr NO. 4 - RAT!NG 1 
NUMBER I

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development Qn present job. TTeeI~ 

that Mr. T. has not yet been on the Job long enough to denonstrate his maximum caoacitii 
Although he cane with rx> background in his socialized field, he has mown considerable 
facility in acquiring technical, information and building up his technical vocabulary. 
He has a good eye for intelligence. Although he has not native onglish fluency, his 
reports are pointed, ccncise, and, except for occasional minor points of grammar, very 
well expressed indeed-. Owin^ to his persistence and application,,he was rated second

__ Kip§2!lbatt^^MrZ heW 
which was still very new to him. He has done,an exceedingly,good Job under the most , 
unpropif.ious circumstances. He needs to develop fuller utilization of varied research 
Methods, but this will be easier as he becomes more familiar with the materials and 
problems with Milch he has to deal. His native Russian fluency is a decided asset. 
He is call, cooperative, and easy to work with.

SECTION 0. SUITABILITY FOR CURRENT JOS IB ORGANIZATION

CIRICTICKS: Take

las

here everything you know about the ind i v idual.'.. .ptoduc t i vi ty , conduce in tAe iob, 
and how he fit* in with your team. Com-

iwre him with others doing simi tar, «vrk of about the same lev- 
i . definitely unsuitable • he Should be separated

OF DOUBTFUL 5uITARlLITY...WOULD NOT HAVE ACCEPTED HIM IF I HAD KNOWN WHAT I KNOW NOW
A BARELY ACCEPTABLE EMPLOYEE...BELO* AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR

P

NUMBER

OF THE SAME SUITABILITY AS MOST PEOPLE I KNOW IN THE ORGANIZATION 
A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF ThE ORGANIZATION 
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR »ORX IN SOME OTHER POSITION IN Th€ ORGANIZATION? fTTl ’ll £—J 

4xm.*ii. ,ULtY’j|is Russian fluency might be better utilized in some other type
of position, although hie performance on hie present Job is entirely 

• satisfactory.

IF YES

.w SECRET
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FITNESS REPORT (Part 11) POTENTIAL
I__________ ._______________________ i» struct i ox s_ __________
I HIE AJUlNISTf/AliVE (iFFICFJt; Consult curient instructions (or c<wg»|e t ing this report.

IFHJ THF This report is a pr ivi leged coCTrunicst ion to your supervisor, and to appropriate career manage* I 
Imrnt and personnel officials concerning the potential of the ragtivyee being rated. It is NOT to be shown to the I 
■ rated employee. It is recrarnnended that you read the entire report before completing any question. This report is I 
Ito be comple.tcd only after the employer has been under your supervision Fttp AT LEAST 90 DATS. II less thanQOdays. I 

J hold m»d complete . after the yodaya has classed. If this is the INITIAL RIJXik'T on the employee, however, it MUbT be 1 
I vongUrtrd and forwarded to the (I’ no later than 30 day-* after the due dot* indicated in item 8 of Section **E*'below. I

iSECTION £.________________________________________ tl*l**L__________________ ‘__________ _____________________
II. NAMl (First) (Waddle) J. DATE 01 BIRTH >• SCK 4. SERVICE DESIGNATION

I TARASOFF Boris E.____ 2 Nov 1908 _______ M | SD-OD

IStCTIOM F.CCRTIFICXTIOX

Is. oinci oi v i$ion/rrancm of
| OO/FDD/USSR Branch

ASSIGNMENT #. OFFICIAL POSITION TITLE 1
Foreign Documenta Officer |

It'. GRADE I «. DATE Rl.port Out IN OP 
1GS-7 | 11 Dec 1956

♦. PERIOD COVERED BY This RlPCRt
June 1956 - 20 Nov 56

Inclusive defee) 1

Ito, type or report X ixlti»L i i x t. u,» । • 11 m ihcisi (.Specify) 1
1 (Ehecl o"») ‘•’■“2 .. ......... ! i * r - I I I

|i. for T.>> rstiqi i certify that this atPCRT mpaf-sints my ri$t juVUEmi.nt or the individual being rated
r*7*~TH | I OATl a. tYP-EU OH PHINliD NAME yy SIGNATURE OF SuP I RVI S0R*|c - SUPERVISOR'S OrriCKL ft FtE """ I

I h Dec <6 W?^J^_B*.D^i.s^jLt?AitH^.^ A'.<^‘4phief>_IndustrlA_Seciian>_IKSR

I*. This date

10. Dec. 1956
1 SECTIOx G.

♦ Ct,AV? I HAVE REVIEWED twiS HLPOrT ANO NOTED ANY (IIMWESCE OF OPINION IN ATTACHED
R. TYPED OR PRINTED N AMI ANO $i iVrtTT^^ O» RIY/twtN FF < C < At • I TtE Of Pt. V I EW ING OFf I Cl AL 1

TaW1 ^.Bielefeldt hlef, USSR Branch_____________]

ESTIMATE OF POTCVTI AL

I. POTENTIAL to assume GREATER RESPONSIBILITIES

liIR'XTl’WS: Considering others of his grade and type of assignment, -rate the employee*t potential to attune greater 
responsibilities. Think in terns of the kind of responsibi I i ty encountered at the various levels in his kind of

I work.

| RATING
I NUMRlR

« . ALREADY ABOVE Tut LEVEL AT WHICH SATISFACTORY Pft»» ORMANCf CAN til CXPICTCD 
t • HAS NIAF.HLO 1h£ HIGHEST LEVEL *T WmICh SATISFACTORY PERFORMANCE CAN BE EXPECTED 
5 . making PROGRESS. But NECOS MORE Time BEFORE HE CAN BE TRAINED fQ ASSUME GREATER RESPONSIBILITIES 
A « READY FOR THAINING IN ASSUMING GREATER RESPOND IR<t I t1f5 
s • en.i probably adjust quickly to m?re responsible duties without further training 
I • ALREADY ASSUMING MORE RESPONSIBILITIES Than EXPECTED AT HIS PRESENT LEVEL
? • AN EXCEPTIONAL PERSON SHU IS ONE OF THE F£W WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES

I >. supervisory potintiac 1
. I f dRSYTffNS: Answer thi« question: ilas rhit person the ability to be a xupervitnr? 1 J Ye* C~ ] No If yourl 

1 answer isYES. indicate below your opinion.or guess of the level of supervisory ability this person will reach AFTER 1 
I SV1TA1L.E TRAINING. Indicate your opinion by placing the msnber of the descriptive rating below which cones closest 1 
Ito expressing your opinion in the Appropriate column. If your rating it bated on observing him supervise, note yourl 
I rating in the "actual** column. ' If based on op inion of his potent lai. note the rating' in the "potential ** colivnn. 1

1 nr«r» ft 0 ’ H<v£ OPINION ON MIS SUPERVISORY POTENTIAL IN THIS SITUATION 1
1 -r*1 1 ‘ «CE‘fVe INDIVIDUAL WOULD Bt A »£*< SUPERVISOR IN THIO KIND OF SITUATION 1
| RATING 2 . INDIVIDUAL wOl-lD BE *Y AVERAGE SUPERVISOR IN TWIN KIND OF SITUATION 1
1 NUMBER j . BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN T.< 1 5 SITUATION 1

| ACTUAL POTENTIAL DESCRIPTIVE SITUATION |

0

a eaour OOixu Tkl ikic j?t (true* -Frivera. a t ennft aph»r a. technicians or professiona/ ape- 1 
cie/isrs of various lands) tuil cryTlct sitm imtibuti smoaot^iitt is rsiouaor (First. /in*l 
t'jptrriior) |

0
a esoue or »«o oisicr r»< s»-*«c jot (Socontf lint auporvi so/s) r

0
• *»OUF. SMQ MSV 01 WAV »!■’ St v.na.ilon. SHICrt II iCIFOallllt »ns WAjoO FLSWS. 0«6 AW 1 r A r l o *t 1

0.
om<« coarser ti ?" s v so sr । it » i a s is NOT fitOuta! I

Q___
OnCW IMwCOiatr su so * a* »* * ’ »CTI«I»III SSI OIHI1I SWO wtCO CsSCruL C O O S 01 • *•» 1 0 w' ’ 1

0
• hir <wM<otsra tua.’ vs > •* ti l itr.uoi ■ix»i»i or tuc offositi .Its 1

Por~the'reasons stated on tha Performance ■fteporty~T'Teel~lVisrTRrt 1

to mate a fair estimate of nis sunervisory I
notential at this time. ‘ 1

. . REPLACES PREVlOcS iOl’l£N> _ .. .7’*'^ 45 (Part 11)F0™s « *« SECRET Potential t.>
1 ** ARE OBSOLETE.
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3. INDICATE t«r iPfPLUiMAU NuMHlR Of MON tM 5 r»«L WC’j'tf >•»’, UMS t.:

_________ ^months________ .________________________‘ ~_______ :___________
4. CCM«I Vs CONCl ON 1 *<G POTFVTlAl

I feel ibc very definitely that Mr. Taraeoff’a overall n 

than he has had an opportunity to show thug far. This 

reflected in his next evaluation*

vim »oupwr^;ejf’x'Ai 0 nf»«.,
__________ ______ r____ f2At'A*U----------- :

ctentl4tt7Ar7/^reater 

will doubtlcss^^f %

*4'1 Hpotl

sEcno* *. FUruHE PLANS

j. tr*is<«»g o* Oita* developmentai. tapirmnle planned fgr the individual

Since Mr. T. /has been on duty such a short tine* present plans are simply 

to give him further trai ning in his present job and to allow him to develop to 

his maximum capacity there. He will soon be enrolled in the I.O.C.

J. NOTE. QThvu FACTORS. INCLUDING PERSONAL CI SCUMS TANCE 5. TO NT MAIN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

His native Russian fluency should ba taken into account.

REVIEWING OFFICIAL'S COMMENTS: I do not think he so nearly average in all respects 
as indicated in Sec. I, below. I do not know him well enough to disagree with most of 
of the ratings, but I would rate him "A." on items 7, 15 and 29, at least. Quiet, 
unobtrusive, modest, cooperative. Have seen few indications of/ initiative, but such 
not to be expected while he is learning a new job; no reason to assume incapable of 
initiative, T.Bielefeldt

SECTION 1. OESCRIPTIOM OF INDIVIDUAL

111W BUT !< >NS: flu« section in provided >>« an aid To describing the individual r» you are him on the job. Interpret 
the words literally. On the page brio* are a series of statements that apply in some degree to most people. To 
the left of mrli stateimuit is a boa under the hmrling "catepnry." Read each statement and insert in the box the 
category number which Lest tills how much the statement applies to th<* person covered by this report.

X . HAVE NOT O0SERVEU THISi HENCE. CAN GIVE NO OPINION AS TO HO« Th 
INDIVIDUAL

1 • APPLIES TO The INDIVIDUAL TO The least POSSIBLE DEGREE 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

3 • APPLIES.TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO An ABOVE AVERAGE DEGREE
3 • APPLIES TO INDIVIDUAL TO AN CuTZfANDINQ DEGREE

DESCRIPTION APPLIES TO THE

CATEGORY STATEMINT CATEGORY statement CATtViD'f statement

_3_______ Pw 1 N J 5 f vita 3
11. was high tfawoaaos 0*

. 3 ..
2 1. 11 t » r t c 11 v t it ».• 1 £u «• 

SIOWS ,»l f* « S SO C 1 A T t S

3
?. CtN wall LI I | >19**1 nn Hil 

u a ft « h m » » i m 3
f 2. Sho at t•< 4« «ait fv

. J.
2 2. I» m•!» f 5 01f »II0 41 • c • 

4A»riisi or oaw tini46J

3
y. HAS m »i *'• vl

„3
tj. Acctets ns’Cniioiu- 

fits 3
23. It fMOuC-T'Ul 01 OTHIRS

3
4. it iHiir 1 i r. is h i i rw i wa •

1 * w 3
14. *uvi f s his < • ao • v

3_
24. voatt atut u*Ol» UtHuti

.3 J
3. IUI.I5 ca«li**Ui' fan 

wi* ifotui'Si his iai»» ...3.._|
IS. 1 M p C • 11 * 11 L To sue < a .

.3
?9. bisetavs juout»i«i

I I
9. a wu • s iki* *0 seta

.3____

•
14- o 0 < s xii joi a 1 t m u u r 

iriom tu*a^ a r

rft 0 I l t w 3

3 ..
24. is strutiif coMsctout

I 
. i 

3 I
7, 4it atone Uli Hum

3 3_
21- ' 1

3 !
*. mas wtwoar tai fieri

3
>». > >

3
24. MIS OUlCISM (t cow*

’ 1
9. Qt II Im IhUI UOli

3
19- Th 1 klS CL(l»l« 3 J

29. ftcnlTiUI IW« oacaa. 
now or mi 0 f » 1 ; 4

ip. CAw ton •• Th IMHilifCI (< h
20. covmru mtcuutiri 

• » r-i 1 • L t a * a Kt riut 
t UM T1 3

JO. noil wut aiwuiat srsowe 
* H 9 COwTlML’OuS * U * I • « » - 
$ 1 :-w
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MEMORANDUM FOR: Director of Personnel

THROUGH : CSPS
CCS/NOC 
Office of Security 
CI Staff

SUBJECT : Summary of Agency Employment -
Mr. Boris D. Tarasoff.

1. Mr. Boris D. Tarasoff, a Translator/Transcriber 
with the Agency since February 1956. will retire effective 
30 November 1970. Your approval is requested for him to 
use the attached employment history.

2.- For your information, we have been advised by the 
Mexico City Station that once Mr. Tarasoff has retired to 
Guadalajara, Mexico, except for establishing new social 
relationships, he will probably not be asked to go into 
any detail about his past cover jobs that would require 
anyone to call upon these firms for backstopping confirma
tion. In the event he should become involved in any post
retirement activities that might require checking into his 
phst, Mr. Tarasoff will contact Headquarters for instruc
tions.

Attachment:
Employment Resume

SECRET



SUBJECT: Summary of Agency Employment - 
Mr. Boris D. Tarasoff.

Date

Date

/S’ 'htrU Jd
Date
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i A 1

195’6 4 95'9: 
co c trui.s 
Congi'oss, 
ington, Ki 
lated mate

19^9-1?63

I worked for various a:; t-bliskir nte in I’r.ln^ 
.ter from Jiusc..tr.n into English, such’as the Lil 
d v.-trJoua other trans?.■>ting fir.-.o, which abour 
a.salary varying in accordance with tho output of t 

al, fi'om v>00.00 to 1,000.00.pox* month.
Lu^ c’Hlj-ftzt bs RVvGA>.j/S(cMKXi.-rX-7, f>A«i 6,'^--**

P.C 
cf

tt
______  . .. . . . ^h-hntch-

enlug -divirion). I worked ns an analyst and tj-’anslntor, at l:o:xt 
most of tho time, translating and annlyclvg nx'tlclos from, jicrrspepsrs 
aid technical magazines. I was paid $.00 fox* 1,000 words for ordin-

Also, I was .firrety by tho Dept, of State to bo an intorpretex* fox* two 
Soviet dele gat lens at Q2J>. 00 pox* diem plus bxponsos. I spent five 
weeks with each of them.

1963-1970: After leaving USJPf.S I camo to Mexico vi th my wife and 
children to avoid tho weather extrottos of tho USA Kh'iXXXKX r.ni to look 
into possibilities of profitable investments that could aii w.o fin
ancially r.fter tiy retirement. My income during this period camo from 
annuities and tb moneys lent to my brother-in-law in Cleveland, Ohio, 
who is 'a successful real estate man and the owner of an amusement 
machines business (Cadillac Music Co.) in vhich I la d invested soma 
coney previously. -I—wsr also—connected by-mail With a-Linguiotic.a

TTg ~ Rnnm P? ■? ■hl 9 Boyl rstnn Si. rr—Booton ■ 16.- Masr, ■■—Prh^
^q»cntly-su,.-.a.~ol mV frj.mids froii-treJ-PKS would ocntl—mo ■ eoho—spec£A 1— 
_arL»dtry for U's.nulullUd.—£-vnuld ..chrrgo-.tho above oxgr.nl-1;er 
ucoe-rdPJ'i'u v.ith’ the—lime spent~’iri—tr-ansltrfring.— Thio amounted to * 
roughly Sin-,0'10 „nn-a yi-in-fr________ .

n hmt- /^7?.



1956-1959: I worked for various establishments in Washington, 
D.C., as a translator from Russian into English, such ns the 
Library of Congress, and various other translating firms, which 
abound in Washington, with a salary varying in accordance with 
the output of translated material, from $500.00 to 1,000.00 per 
month. .

1959-1963: I was employed by USJPRS Bureau of Standards, Dept, 
of Commerce, Washington, D.C. I worked as an analyst and trans
lator, at home most of the time, translating and analyzing articles 
from newspapers and technical magazines. I was paid $8.00 for 
1,000 words for ordinary material, $10.00 for technical and $12.00 
for the scientific subjects. Also, I was utilized by the Dept, of 
State to be an interpreter for two Soviet delegations nt $25.00 
per diem plus expenses. I spent five weeks with each of them.

1963-1970: After leaving USJPRS I came to Mexico with my wife 
and children to avoid the weather extremes of the USA and to look 
into possibilities of profitable investments that could aid me 
financially after my retirement. My income during this period 
came from annuities and the moneys lent to my brother-in-law 
in Cleveland, Ohio, who is a successful real estate man and the 
owner of an amusement machines business (Cadillac Music Co.) in 
which I had invested some money previously.



<
j IMPORTANT
I AGENCY INSTRUCTIONS 

ON BACK OF ORIGINAL

ELECTION. DECLINATION, OR WAIVER i 
OF LIFE INSURANCE COVERAGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• RtmU the back of the "Duplicate" carefully before you fill in the form.
• FiSin BOTH COPIES of the form. Type or use ink.
• ba not detach any part.

FILL IN-THE IDENTIFYING INFORMATION BELOW

NAME (lint) {middle)

(please piint or type):

DATE OF BIRTH (month, day. year) I SOCIAL SECURITY NUMBER

i EMPICTAG CEMRIMtNt OR . LOCATION {City. State. HP Code)

MARK AN "X" IN ON

Mark here — ——— 
if you 
want both 
optional and 
regular • 
insurance

E OF

1

THE BOXES BELOW (do NOT mark more Ikon one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance »s in addition to my regular insurance.

(A)
DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op- 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time! apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance is not affected by this decline- 
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be injured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1.cannot cance. this waiver and obtain regular in* 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply tor insurance 1 ant under age 50 and present satisfactory medical evidence of in
surability. 1. understand also that I cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

I 

(B)

if you
want neither
regular ncr 
optional 
insurers*

1 

(CJ

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENPRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY
(official receiving date stamp)

j DATE'"

i SIGNATjSf Wo not print)

See Table of Effective Oates on back ol Orirnal

ORIGINAL COPY—Retain in Official Personnel Folder suuomo low n». tr*-y 
jv.u.Sr J?sa 

i‘ot eu on.*y uftt.l A^rd 1*. IMS)
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ADMINISTRATIVE INTERNAL USE ONLY

3 JUfJ 1965

MEMORANDUM FOR:

SUBJECT : Retirement Planning

1. The established policy of the Agency favors early retirement of 
its employees who, as you know, are normally expected to retire when 
they become eligible for a full annuity. The prospect of retirement 
deserves serious thought and planning, and you should therefore know 
that you will be eligible for retirement, according to our records, 
during November, 1970.

2. Planning ahead can bring about, with each passing year, definite 
progress toward.y.oun retirement goals.. The Agency is anxious to assist 
you in planning for your retirement. It is even more important, as an 
employee, that you begin now to plan for this occasion.

3. You deserve to know as much as possible about the general subject 
of retirement and more specifically about the retirement policy itself, 
your annuity, life and health insurance protection, opportunities for other 
employment, Social Security benefits, and educational materials available 
on the subject. The Agency feels that this type of information and advisory 
service should be made available to you at least five years prior to the date 
of your eligibility.

4. You are requested to call the Executive Secretary of the Board, 
Mr. Howard G. Phillips, on extension 6S72 to arrange an appropriate time 
to discuss any plans you may have and benefits available to you upon 

retirement.

7s/ ’ G. Philip

Lawrence R. Houston 
Chairman 

Agency Retirement Board

ADMINISTRATIVE INTERNAL USE °NLY



SECRET

FIELD REASSIGNMENT QUESTIONNAIRE 
PC BOT COW’ltTt FOB H[*OOUMTt»3 USt C»I7

CHECK*IM A.’ HQ

NAME CE fMPLOVff (u»9 ptturfo vnfy if 34) oari/Zra. tl — 3-1) 

15 Ont ’fid

NAME 09 .SUPERVISOR (trv) 

Herbert Manell
DATE f/roa Jr*« S-J) I

22 Oct 19G4___ 1
DAT

'A

a,

illMlEH 0ISPATCN NUMBCRi

HMMT-4961

DATE RECEIVED OV CAREER SERVICE' 1

'*■ TO BE OOKPLCrtO BV EWLOYtt |

I . OATt 0» BIRTH

1908

i. SERVICE 
DESIGN

D

>. YOUR CURRENT POSITION. TITLE 
AND GRADE

Intell Officer
05-U

4. STATION OR OASC

Mexico D.F. Mexico

*. CRVBT FOR 1
CURRENT COVER 1

• ». oroucsTto o»t< or 
otrrarvac

5 June 196? 5-6 Dec. 1965 1J Deo 1965 15 Jan. 1966
NUMBER ANO AGES OF OCPtN&tNTS WHO WILL TRAVEL WITH YOU1

Wife -
Son - I?

9. PERSONAL CIRCUMSTANCES That SmOULO BE CONSIDERED IN DETERMINING NEXT ASSIGNMENT* I
There are no health or other personal circumstances perventing a return to post I 

or asjl&unent to another foreign post. However two factors, of operational and I
personal nature, should be considered* Subject and family have already Initiated I
and are In the process of completing the relatively complicated procedure of legalizing 
their continued residency in Mexico as "rentlstas0 (retired persons). Secondly, Subject 
son's secondary school education Is being completed in Mexico. Transfer to another j

>.f?rfiISS7Ilu4Sf tould ijegatiSely a£feoV~tha.oc>mpletlaxi«of'hiB (seebndary schooling. I 
fplao atMch ptfiofitl co»*r quett ionntir* in tccorduncf • it h C3bf 240-9) I

1 Translation and transcription of Soviet technical product

Preparation of characterization and assessment studies on the local Soviet2 
complement

If returned to post for a second tour, continuation of Spanish language 
Instruction.

202 SECRET
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SECRET
it. pam»<*»cf • <;*> »»i«f »r.s ic.kment .
iia. ocsca'inr. b»»»»lv r»«r ttrt o* •©»■ you »ouin mih« » or htmt ajs ir.*«vr *«r ir nirfioiNT from that indicatio 

INITIV *9. * ABOVE. IF VOL) HAVE MOM T»»AM Oht PBIFI«fhCF. INOICATF *OU» CHOICE.

»Jl. ■

It*. INDICATE if VOU DISIRF. TO FXTtNO VOUB CURRENT TOUR OV CHICKING IN APPROPRIATE BO« . ALSO INDICATE PREFERENCE: 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING I. I. t J (for Ilf, anJ choice) IN REMAINING BOXES.
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CASES EvE.N THOUGH YOU ARC RtOUf. S TI NO Af EXTENSION OF YOUR 
TOUR.

□ EXTEND TOUR 18 MONTHS AT CURRENT STATION Tn NOV^Ojbfrr 1966
( o a Ml

□ BE ASSIGNED TO WOQTRS FOR A TOUR OF DUTY: INDICATE YOUR CHOICE OF DIVISION. STAFF OROFFICT.
1ST rwntrr •_ . . ... ... 1 NO rnAirr ------------ ...  — mft CHOICE,., , , ■—-  

Set ASSIGNED TO HELD STATION!. INOICATr-J'HOirr or GEOGRAPHIC AREA OR SPT C I Al I Z AT I ON
1 ST* CHOICI _ wP&ln , „ 2NO CHOICE UrUfEUfry 3RD choicf Buenos Airea

.cTu.N to mv current Station (Please note that planned departure is Oso 65. duo 
to factor that son finishes his school year on 30 Nov 65.)

2. IN CONS I OCRATI ON OF TNT FXPCRICNCC AND PFHFORMANCt OT TNT FMPLOVFC ANO HIS PRCFIRCNCC TOR NEXT ASSIGNMENT. 
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO THAINING, . . '

The-Station recommends and urges that Headquarters approve Subject's return 
to Station. His performance meets every Station requirement, ffor Subject's work, 
continuity is essential to obtain maximum effective product. ■ ,

________________ ________________ TO BE COMPLETED BY EPPTOPHI «TE HEADCU^gTEHS OFFICE ' _________________________

3. IN COHSIOERATION OF TNT EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. HIS PREFERENCE TOR NEXT ASSIGNMENT. 
ANO THE STAFFING REOUIREMENTS OF YOUR COMPONENT. INDICATE YOUR COMPONENT'S RECOMMENDATION FOR HIS NEXT 
ASSIGNMENT AND TRAINING.

WH Division recommemis that FEINGLASS' tour of-duty in
Mexico City be extendetl until 
6 B, and that he return for a 
leave. i

DATE t i tl r C/WH/frERS

December 1965 as requested in section

________________ I_______________________________________ FQR USE BY CAREER SERVICE________________________________  

. APPROVED ASSIGNMENT! 

Approved extension to end of follo^'ed by home leave and second tour.
T fMPLaygE KPrififO RY DISPATCH NO. • DATED: £2 DeC. 1964

SECRET
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Z/ CLASSIFIED MESSAGE
1 C, Bustbe If l?; r ” I

' > WH/3/Mexlco D INCrx I S E C R E T_______
,xr 1 3940 □ f’*° ^"EX-------------------------------  

to । MEXICO CITY i
ROM i DIRECTOR \

CONF i LV /■/ ~ |

INFO I C. 5 -

3 6

___ ... ■ '______ usi________ I________________ 
R OU 11 NG________ J____________

I ' 4 I
2 5

•7gpEWmt>

ROUTINE 
. ----- -

10 MEXI oiudR QI920
REFj MEXI 8219 (IN 192®1)♦

HDQS BAS POLICE STATEMENT OF GOOD CONDUCT FOR
HAS NOTARIZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS $5,500.
SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS,

HDQS OBTAINED NOTARIZED LETTER FROM COVER DIVISION NOTIONAL FIRM 

STATING PEINGLASS HAS YEARLY INCOME $6,000 FROM VARIOUS INVESTMENT 

SOURCES HANDLED BY THEM, HDQS PLANNING itAIL THESE THREE DOCS TO 

MEXI CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX
WASHINGTON WHICH USED BY DYVOUR. UPON RECEIPT HDQS WILL POUCH MEXI.

END OF MESSAGE
*WH Comment: Requested what action Hdqs taking to get bank statement 

for FEINGLASS to facilitate his processing a rentista 
petition.

ntmim orrici*

CCG/NC ^Jaladeai^ (by phone) 
WH/PERS (by phone) Zi WHITTEN

------------ C/WH/3 •

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. C°pv No.
. ,S K C-R-EJE---------

licludtd from 4btp«n»t>c

at>M

AUrHCNriCATING 
OFFICES

I 
I 3

<
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■■ c-u

■ 1- Won >r. b
• leteriT'ine <■ b.

es'.Ot of your participation in 
ration, V,"nether parti -

,-Ctait! iu in\ o’untary wi.U be

.-ffS i.
You are hereby authorized Non- 
/’ with aripJicaWe orgarixuticnal

Nun-' it" < ‘ a < 
£ov «•: >-1 -/

( r.

.two years

i i' S ’ ■■- T :.-.S CC)V r •; ?; MEN T

r » r .. : > t. •• r



CONTRACT IJtFORMATIO.1 ANO CHECK LIST

SECRET

ffernerJ •*/ rVU -<4*.»a ?«, i 1 »
. • f _» • - • t • fl_____________________ _________ ■.______ ________ _ _____________________ I___________<1 < >-

!,=' !'■••’
________ lL___ lL__ li. 19£<1

• I 1. T K N 1 Gl Nt«AL

t«. raojtcr > AllCTMlNf NC.

11 Ji-5700-1000
4. HOT NO.

it pftoANtwr vation

Mexico Gil y * Mc’xl« • •

iA. rywoi

I- l.xl-T’ '
* 'uiiJif::* mCvocwyw e» *li»>h

Mone

|. INOlViOVAl «•<» HIM IWCA'.f? •* C>A 0« ITS ALL HD IC’ITI’IIS IN SC«M C**ACITV 
ffRIOa TO T"»$ CONlffACT. V T ’»» ?* C «• (If /••. <*••€»•*• inc dllll
•Arf »«l*r» > IK i U. r

Staff tmfk'jec 20 |V|. I't’b - 1’ic.ent C. -H

7 MCufftTV CLlAffANCI (T>p» A»V 4«l •_) 
Staff

>• OtCICAV CKAAANcif. • lONTfeACT |% 10 IN T’lllll ffOAN

^l.,.,’,,,,,l 1‘ • Vlt’ "L
l.i , . "u.l. WCWlffNWf NT* U A i J ••

■ Cl A?IQNSNIffi

rritf
nnw it PfRSONAt DATA

SICTiON III

Wasbinnton

Kite, 40
Son, 14
Da-j, 17 W11 e

U.S. military status

$TCTION IV

>0. ACHAVC 
No

at. TtTtAAN

Yes
St. ir •ITIRIO. IhOICAll CAYIOMT (Loafvitf. c»«O«t <fil« 

unit* »«n’«Ov’6off^ N«A«
23 QRANCN Off OtAVICt 

i’aS. Army
to. Olka ea Moot 

Ent.
It. OOAAT (LIOIBlf

Q’v *]’•
t«. OAATT OCFCOMMT OOTAINtO

•’ c,‘ ffi”

COMPENSATION

CS-ll3 
'.8575

to. Pool OlfffftOtMTIAL II. CO»fI, ( flr«*trfowa, i/ •*?) >0. FtOCAAL TAX VITiOKNOlNG

cotta CIA

V< A X •» A

»9

ICT ION V ALUOAANCCS fNOffN4t.tr SP4NTB0 ONLY TO IBSID8NTS Or TUB VNITBD STAT88)

QVARTEASW. 
:3.000 Allowancei cm uiKlvr n^n-

ST CT ION VI

official cover

TRAVtL

WITH OCPHtOfNTS
(Z3 ••• CZ3 •• 

•'TTmvwTryvritcCi tnr~ 
1'1(0 TOA ORtOTiOeUl TAAVTl

<C. IF • IT* O<Rff40(kTS iTiTt • (VAtlOkSWIff. C ITI It I ■. A9( ANO OAl't Off AitVN

Wife, U.S., 40, 5 May 1923
Son, U.S., 14, 20 Muir 1949
Oau, U.S., 17, 22 l><. c 1945

**a AccauiTiBil Hr



SECRET

CONTRACT INFORMATION ANO CHECK LIST 
(CONTINUED)

**>ri out tnrtvcrtoMi o* Mitt wur.

_____ kiiLJ___ :

—i---Lt..i:Lu L'iLJi,
f-90 1000. U9 JO 920 I. 199 20-9000-9 *««/,

All belief 11 !> <'tp|»I ic il-lc (o 

f 1 u Lt i covij preniliuii

COVt-W ACT IVI TV
*’ STATU) “ n.( 

fCAfct;
fttt.ii t mt J cvi »vA»k

JI i••t••

____________XA
(CHON X off st t or i«KOMt

mction xi

It- OuPATtOW -1

TCBMINATtOq AlOTfCC fNvabef

ICTION XII

TtftM 

(FMCTlVC OAT< 1>

________ _____________________  
• 1. POAMlTuM OF ACfuON TPAvFl • OA

IPvt Ay.enry rfitulat Long J
FUNCTION

AIM • A»i (

FI
OuTlES

»T GtwtOAl 0C»C91PT>0N OP Oufltt TO OC PtAFOXMCO

Translator ~ Ru'i'.i.nx, Spanish

SECTION XIV —

l«. (MPtOltNCf 
20 Feb 56 Grp 1962 

Sep 62 - Present

Qualifications

FDD/USSR Branch/ Hqa

Full, t line SpU'.lttL L.tGgMi^i; Er lining

9t . tOuCATlON

/ CA«c* ttijhoot i

• «A»t )xl " * •• TCAtQk i«‘9u«W | jr«*Dt |

«,....<< X.I.l |/|«...<<<.<< 1

_x CAlitAt tN9 4«Ar«»l fCALttti Ol»«tl 1 ]»••» iHiVIM 1 |«A 1 I

to. lAAOuACt COttPfTtltCT

fchttO Approprl«t*l 

lo*ir«« Cm»Aa««a</ 1

LANfcUAGK »PCAK VA I TC ■ CAO <). fMOtViOuAt** 1
COkMTAT 09 OAiatai 1

Russia I
!*• 1

»O9t tuts ▼ AVI Utt e«c • >iUt»t a vc s« ' »Cl

Russian ,. <_x_
.........X

_jn
— -

X ...

'A
—

AiFSilvm. i int»u lUt’Ji- nt i.-riin? .11 it« _LL*i Il ■/ I x.a'i

USSR, Turkey, All Western Zurppc in wat, 6 mA Mexli.o
SECTION XV (kFlOntNT PQlCA TO CIA

See stuff employee afflfclal file

■f.CTlON XVI __________________________________
|. <001 IIMM. O« UmiMM. 0« Ou I ».

Al^lTIQNAL INFORMATION

APPROVAL



W—OMS»>|

•1 STANDARD FORM 144 ' . ’

-I- JAMUA.V 1«V

STATEMENT Of FnlOR FEDERAL AND MILITARY SERVICE

IMPORTANT: The information co this form wilt tie used in determining creditable service for toavo purpart and retention credits 
for reduction in Ssece. The employee should complete Part 1 and the Personnel Office should complete Parts II 
through IV.

. rur L—EMPLOYEES STATEMENT MRr II — THIS COLUMN IS 
FOR RFRSOHNU OFFICE USE

1. NAME (Last. Meet, 

Tarasoff, Sort. Uirttrl

2. DATE OF BIRTH

2 Nov. 1908

>. RETENTION GROUP

10. CX STATUS (foe permanent 
ompktyr— ooijf)

□ YU □ NO
1 VIST THE FOLLOWING INFORM ATtON COMCT^ING ALL FCDCMAL ANO DISTRICT Of COLUMBIA SERVICE YOU HAVE HAO 

PRIOR TO YOUR PRESENT AFtVINTMLNTS <CVnvf «nc/u</« military r.rrie.)

MAMS ANO LOCATION CF AGENCY
PROM— TO- Tver or 

ArroiNTurNT 
If KNOWN

IL SERVICE

YlAfl MONTH |. CAY YtAR | MONTH CAY Yi A A MONTH DAY

CIA 5'6 02 5 )

A LIST PERIODS OF SERVICE IN ANY BRANCH Off THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY 
SERVICE. WRITE NONE."

BRANCH
FROM— TO- DISCHARGE 

(Non. of ilinhon.7)YEAR MONTH MY YEAR MONTH MY

6 . J .SMY .*1 3 2 k' ,-U >«,

* DURING PERIODS OF EMPLOYMENT IN ITEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE
WITHOUT PAY. INCI UDING PERIODS OF MESCSANT .MARINE SERVICE. DURING ANY ONE CALENDAR YEAR ? 0 YES [pf NO 

IF ANSWER IS -YES," LIST FOLLOWING WC^MATION.

12. TOTAL SERVICE

. zr.«»7.

13. KCNCFEOlTAflLE SERVICE ■ 
(Z^ar. pufpoooa onfy);

TYPt IF KX'ttN
(LW'OP. Fur/. Stop, AUOL. Jtfoe Afw?A

FROM — TO— TOTAL

YLW MUWH MV vue MONTH j »f YEANS MtWHl Mr>

1

14. NCNCREOITARLE SERVICE 
(/t/f purpow3 un(y).-

15. REEMPLOYMENT RIGHTS
CJ Q NO_________ -

Iti. f'ETEMlON RIGHIS
□ □”______________

p. F/PiPATinN DATE OF RETEN
TION RIGHTS

6. DURING THE I EDERAL SERVICE LISTED IN KTM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS’ 

□ yes □«>
(// Anii»»f «c 4*n tt)Mr *»r»you amployad at tha tima atatua was aequitad?)

ARE YOU:.
A. THE WIFE OF A OISAPLC? ACURAS? Cl YTS j 1 NO

S THE MOTHER GF * ttCf K5IO WSAXO rtTttW O Yf 3 Q W 

c. the unrcmarricb »ir\ <r cf a vctrav • j yes j | no

A, TO BE EXECUTED BEFORE A NOTARY PU?L?C OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I swear (or affirm) that the above statements are true to the be*: of my .knowledge and belief. j

20 Feb. 19^6_________ _______"Sm.;-, ______________
1DATEJ (SlQiATURC) * '

. , , . . ... 20th, , Feb. ,„,5. .veshini'ton, D. C.
Subscribed and sworn to before me oa thu-------------day of----------------------------195* at-----------------------------------------------L--------- ---------------------------------- ------------ .

(MONTH} (CITY) ' (STATQ

seal ;_______________________

NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission should be shown.

(OVER)



PART III.—DETERMINING CREDITABLE SERVICE 

ANO SERVICE COMPUTATION DATE FOR 

LEAVE PURPOSES

ENTRANCE ON DUTY DATE (Prewrtf

LESS CREDITABLE SERVICE (£«« purpow*)

SERVICE COMPUTATION DATE (Lwvo purpose)

C -? <?

c r /S'

r/ c x

PART IV.—DETERMINING CREDITABLE SERVICE 

ANO SERVICE COMPUTATION DATE FOR 

REDUCTION IN FORCE PURPOSES

(To be completed only in those cases when the otnount of creditable service for reduction 

in force purposes differs from the amount creditable for leave purposes)

REMARKS

o. i wi(HMiT»ti«nworMCi
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CONFIDENTIAL

IF PREVIOUSLY MARRIED. INDICATE NAMfill) OF SPOUSE, REASQN(S) FOR T C HMIN Af tON. AND OATElS)

Complete in duplicate. The data recorded on this form is essential in determining travel expenses allowable in connection with leave 

al government expense, overseas duty,return to residence upon separation, and lor providing current residence and dependency infor
mation required in the event oi an employee emergency. The original of this form will be filed'in the employee's official personnel folder

NAME OP ESiPLOiet- ILaat) '(Ettal! (Ntddfr) SOCIAL SECURITY NUMBER
O7?i-os'-my

>• RESIDENCE DATA

« Z).TTc.
PLACE IN CONTINENTAL U.S. qES*c»NAtEO AS PERMANENT RESH | HOME LE AVE RESIDENCE/ 
otNct j as cubc/r<i_
>. y MARITAL STATUS ot.)

2 O
 r R if > 5
 n 0 n s (R
 '

Q
 ’ 

• i T Si S 1 R 1 C ;

i « 6 0 i r 0 II r n O

IF MARRIED, PL,>€ E* G C O O DATE OF MARRIAGE

IF DIVORCED. PLACE OF DIVORCE DECREE 
------

DATE OF DECREE

IF WIDOWED. PLACE SPOUSE DIED ; K L<____
DATE SPOUSE DIED

MEMBERS OF FAMILY

FILIATION WITH THE ORGANIZATION IF CONTACT IS RE

NAME OF SPOUSE /1 .4 .. _ ACUJRESS (.Vis.. Ctrr, 2on«, Sfrtfo? , .
■5/0/ - /V, jjZ W jt\

TELEPHONF NO.

NAMES OF OULOREN 
l>cvi —

am <rn r {-----------

ADDRESS

S f..<~ Li

SEX DATE OF BIRTH
ZZ frc'/Z’

ZO Mil '/</

name pF, F ATHER_T Of guardian)
T /

ADDRESS ( TELEPHONE NO.

NAMfc QF MOThE^^f fcm*/a guardian) 
/ *r A A * f /V.J H t

ADDRESS / TELEPHONE NO.

QUIRED IN AN EMERGENCY,

PERSON TO BE NOTIFIES IN CASE OF EMERGENCY
RELATIONSHIP

HOME TELEPHONE NUMBER

BUSINESS TE

The persons nosed in item 3 above alio be notified in caae of emergency. If such notification is not desirable because of 

health or other reasons, please so state in item 6 on the reverse side of this form.

IS THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENC ¥ AFFILIATION* (ll "No* iiva natna and addraaa ot or^&ntxa- 
fian ha baitavaa >x>u worA VE5

NO

IS THIS INDIVIDUAL AUTHORIZED TO maikE DECISIONS ON YOuR BEHALF! (If "No* fiive name an«t address of p*/«on. it 
any, wYto can maka *uvft Javiaiona tn caae- ootargancy.) VE!

NO

DOES THIS INDIVIDUAL KNOW THAT ht HAS BEEN DESIGNATED *S YOUR EMERGENCY ADDRESSEE! (H anawat IB "No* 
anfdatn ahy tn tfest

_______________________________________________________ ■ •. _ ........................... .. . _ . ...
>E1 X

NO

CONTINUED e.V K£I'E*S£ SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT

6i CONFIDENTIAL



CONFIDENTIAL

' ___ __ _______  _ VOL UN I AR Y L NT KI E5 _ _ _ _

•/i>e*icnce in the handling of employ.-* :.es at- •’-u.»n h>u. /no tLjc.re «*! K«<t»”.i ^'.r3C.*x! d?la c^**n r’e’cy: ar^ comp’;
fl>e settlement cl eilote and financial matte**. The inhumation requested in this section may prove very useful to your family 

x r^sxney in the event of your d> sobility or death and will be disclosed only when circumstances warrant.

» N*w»; AND ADDRESS OF ANY SANAI* O 1NS T»TV T S WITH WHICH YOU HA VC AC COUNTS ANO THE NAMES IN WHICH tHF AC‘
OzoT; AMt. CARftIJO.

, 7** s-£asa/.”} 7"s ff • __ ._____________________________________ ______________________________ _______
YOU COMPLETED A LAST WILL AND TESTAMENT* Ul |----- ] NO. (Il wAvrv t» document loc»t*4‘)

(9tZU DJXcdl

H4 rr YOU POEPLANNEO AN AARANGEO GUARDIANSHIP OF YOUR CHILDREN IN CASE OP COMMON DISASTER TO BOTH PARENTS^ 
»ES j I NO. (11 *Y»9* fir* n«n»X«^ «n<t •Mntt)

-■*?/ ,'/ <> -____ '_l<Lz'LZ ^1-*-"■u.".__.‘ ____. z'/'.-zy ___________________
HA-ei YOU EXECUTED A POWER OF ATTORNEY* | | YES [^53 N°’ •*«!»•»«• «*•/*»»•»•»#•«••»>’♦)

»- ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

•

•

ST DATE

Z7 •/
SIGNATURE _

CONFIDENTIAL



CERTIFICATE OF ATTENDANCE

I certify that on MAR 1 S 1956 j have attended

the Induction Course specified oy Regulation 25-110.

“87

Dim to Tftworr
. piw print -

F" 1 ct< Al cat ( 1 Ivl orwt*

0 f f i Ct P / I

ttt* . "Y (Gradt)

Itl



STANDARD FORM 61 (HAWP AVGUST
ntoMuLGiirn by cun. si*.Kt cvmmissk»

FXDIR*L FtRSOMNtt. MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand thi 

attached information for appointee

....................CENTRAL, INTELLIGENCE AGPiCY Washington, ». C. ■ ____  

(Devartmeet er *cct*cy) (Bureea or diritkrn) ct «m<<A>yvMot)

I....................................................................................................................... do solemnly suear (or affirm) that—

A. OATH OF OFFICE I
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States bj' force or violence or other 
unconstitutional-means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or aftirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an.organization of Government employees that asserts the right to strike against the Government 
of the United States, and that 1 will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

20. Feb . .1956....................
(Pate «W vntraoce oa duty) (Signature ot

Subscribed and sworn before me this...... ................... day of................... ....................................  
56

, A. D. 19........।

aL Washington^ D. C.

[seal]

// iT""
NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 

be shown. «



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer al! questions. Any false statement in this 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
criminal offense and.will be prosecuted accordingly.

L PRESENT ADDRESS (afr*«r an*/ numbar, city and State) 
______________'--Zi' . ■Sr'-'- W-U' -v/"6r v, fr.i.

X (A) CUTE OF BIRTH (B) PLACE OF BIRTH (city or <^n and State or country) —

A';r‘. 2 . !c! C'Z 5".\ <i 7 s a'c.s -■-h '•ijcs ,u
1 (A) INCASE Of EMERGENCY PLEASE NOTIFY

■*.S'/Y/) T7) 7/4 bl Er
(0) RELAHOKSMF

II’I P £-

<C) S7KICT AKO HUMUR. an AHO STATS

I S' iZr u/u I'. 4!<. /.<?'
 4 4-/c.

(D) TELEPHONE NO.

, £?7b-CHt

Ccors THE UNIUD STATES GOVTRNKfNT EMPLOY. IN A CJWUAN £aPAC1TY, ANY RELATIVE OF YOURS (OTHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE UVEOWtTMOI 
THE PAST *< MONTHS! { "| YES [T| NO 
It ao, for each each relative till in the blanks below. If additional space is necessary, complete under Item 10.

NAMt POST OFFICE ADDRESS 
(Giro street number, it any)

(!) KKUTION (?) TEMPORARY OR NOT 
0) DEPARTMENT f)R Af.l NCY IN WHICH 

EMPLOYED
RELATION- 

SHIP

«AR- 
Rit.O 
(Choc

SINCU 

t on*/

X____ __ _____ _______ ___________________
1

I_____________ _ ______ ______ _______ —
X

X

INDICATE “YES" OR ,,N0" ANSWffl 8Y PLACING “X" 
IN PROPER COLUMN YES NO

10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS_______

WRITE IN UTT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY

1 ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES)..

X ARE YOU AN OFFICIAL OR EMPLOYEE Of ANY STATE. TERRITORY. COUNTY. OR 
MLNICIMUTYf............................................................. ..........................................

IIyour antett is ” F<»*”, tire detail* in Item 10.

X DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DISTRICT OF 
COLi VBIA C.QVl RNMFNT VN'TR ANY RfTlHTMlflT ACT OR ANY FISSION OR 
OTHERCOMK.NSATIONFOR MILITARYOR NAVAL SEAVICE!.............................
If your answer is ” Ker”, giro in Item IO rensem foe retirement, 
that it, atf. optional disability, or by rt-aton of vohmtary 
or involuntary tepamri^n after 5 penta' service: ni’ount <>f 
retirement pay. and under what retirement act: and rating, 
if retired from military or naval service

& SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINT VENT HAVE YOU 
BilN CljCHARGfn. OR TCRt-rDTO RC-df.N. fOR MISCONDUCT GR LNSATtS. 

FACTORY SERVICE FROM ANY POM I KM*'............ ....... ......................................

If your an ter er is "Yes". give in Item 10 the name and address
Of employer. date and reason m each care.

X MA\E YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VtCLATICNS FOR 
WHICH YOU WERE FINED VS OR LESS. OR FOR* riT'iD COLLATERAL Uf VS OR 
USS) SINCE YOU FILED APPLICATION RESULTING IN THIS Ar’X.MMCNH__

It your answer is "Yes", list all *uch esses under Item 10. 
Give tn each case - (/) The date: (?) the nature of the otfensa 
or vmlatmn; (J) the name and hvstmn the court. (r) the 
penalty impowf, if anv, or other dupMitiun of the case. 
It appointed, your finfetptinli tvd! be taken.

The appointing officer before whom the faregcaug rertificate U m»!e »TmU 
determine to own t»ti*fi**-ti.>n that thia appomtmeut would be in conformance 
With the Civil Service A*t. applicator Civil Service Ku lea atvl Regulation! and 
act* cY Cnngreu pettaimng.to ap(Knntnient, 4

Thia lixm UuiuM I* checked (*.< holding of office, ptniioa, suitability iocott* 
with any reverd of recent diacbarge us arrest, a>»d partuulsily !:jr the 

following;

INSTRUCTIONS TO APPOINTING OFFICER
<D A£e. ~If definite age liinita have bcm ratabhahed foe the petition, it ahoufcl 

be drtrrminnf th it ap|il:cknt it not outante the age range fee appoint nirnL 
Ufitd auch determination «* inadr. the appointment may not be consummate L

(3) Citirenship --The appointing officer ia rcrpon«it**e for ubrerv'.ng the 
ritirrn.hsp pr:»v:»i**n« of (!' the Civil Service Ruler and i?) approvna?»vti » ta. 
Flmiii Ct an nffil.ivit fv »~Mh |-..np>>ter and i» accr itfthlc prc«>/ of

(1) Identity rd appointee --It it the duty rf the appointing officer to 
guard agair.at Inpcrwmatunt and to determine beyond rtafetuNe d«nibt that the 
cg*r-iiidee ia the' asnte pera-«n »h.<« jpt>>»ninirnt waa authc«>-re»L The

other jicrlincnC pspr-ra. If the appcaotee qua;.bed in • written erami-
app Mntee'a aignaturr and handwrit-bg are to I* compared with the application

•ppearan.e may Ir ihcckcd »g<i;n»l the med k-al crrt.ti. aie. The apj^nntre 
day ai*.> be questioned co bit personal hiatoey l«a agitemoit with hia prevuKia 
ttatrmewta.'

citiacnrhip atatua to the abwnce of r<->nlh> tinj evidence. In doubttv! row* the 
appointmtnt ah<>uld not be cuniuruinatr,! until clearance baa been secured from 
the certifying office of the Ctvd Service C^racmann.

(4)' Afetnhttrs of Family —Section 9 *.f the Civil Service Act provider .that 
Whenever there are already Iwa or mc<e member! cl a family tervmg under 
probnti.wial «y permanent t|>pinnitnrnl in the competitive wrvtie. no other 
member i-f «i>«-h famdv ta r!:g IZr f«.e iwh^rioua! cr peimanml appointment in 
the competitive lerri.e. The ij’pomtmrnta nt pervona entitled to. veteran 
preference are s.ibieet to Hus reifutremeur. The memhera of family prvvi»ka
d‘w» not apply to temp*vary app.uc.tcn-n’*. I>>u!-tful carer may be referred to 
the appropriate ottxe of the Civil Service Ccxnouaaioa tor deviMuO.
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SECRET FEB
/.7y PERIODIC SUPPLEMENT^ x, *•

/ 7 / / P£*50m HISTORY SUTEHEVKvi I Zi ’

*°0tc" M USt. '»t»'OUS till TIO«S.

K B
Thi.a form provide* the mean* whereby your official petaonn 
information you here furorehed previously, it will be nici 
ent.irety. You find co*e/*ff Section* VI f through Kill c.»U

el

Yf*

^adirdt .A/ hept current. E Jwnl t ho ugh if duplicate*

tty rot you Io ci»wn//lr SnJinoi I through _V2 *i» their 
tlibre h/ibf’n n^chmm^e since raU! «'n t eredjon duty with

tfif ortiniithon or if you believe th* item require •rfSif T2X "XJUI " h-v'-° -fl V-lfU'A/.W' ’ »<*• ‘

• SECT 1011 1 GENERAL CAir -2:') <Ji:i
1. FULL NAME (L^tl'Fltei- Middle)

TARASOFF. BORIS DIMITRf
t. Current address (•*<>•, Street, City

2819 - Cainsville Str. 

Washington, D.C.

, tone, State) 

S.E.

3 PirmanInT AOORISS (No., Street, City, Sone, Stet*) 

2819 - Gainsville Str. S.E. 

Washington, D.C.
4. NOME TELEPHONE NUMBER

LUdlow 4-1380
5. STATE. TERRITORY.

Washington,
POSSESSION OH COUNTRY IN WHICH YOU NOW CLAIM RiSIDENCE

D.C., U.S.A.
O SECTION II PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

1. NAME (La* 1 • Fl C at •'fiddl r j PREFERABLY RESIDING IN U 

Tarasoff. Anna
. s. J. RELATIONSHIP 

wife
3. HOME ADDRESS (.Vo., Strart, City, font, State, Country).

2819 - Cainsville Str. Washington, D •C., U.S.A.
4. BUSINESS ADDRESS (Vo., Street. City. lone. State.

2430 - E Stree-c, Washington, D.C.
Coun t y> INDICATE NAME Of FIRM OR EMPLOYER, IF APPLICABLE

S> HOME TELEPHONE NUMBER

LUdlow 4-1380
«- BUSINESS TELEPHONE NUMBER 

Executive 3 - 6115
7> BUSINESS TELEPHONE EXTENSION

8491
«• IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (bpouee, Mother. Father) MAy ALSO Ut NOTIFIED. |F SUCH NOTIFICATION 

IS NOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS, PLEASE 30 STATE.

SECTION III MARITAL STATUS
I. CHECK IX) ONE I ■ 11 SINGEE | X |MARR I ED 1 WIDOWED 1 IsrPAftAlr^ 1 divorced] ] ANNULLED

2- FURNISH DATE. PLACE MO REASON FOR ALL SEPARATIONS . DIVORCE 5 OR ANNULMENTS

*IFE OX HUSBAND: If y®« here been mart 
or hueband giving data betoo for all pr

ied more than once, i 
evioua marriagea. fl

neluding annulment*, <n» a eeparnte aheet for former nite 
marriage ia contemplated, provide same data for fiance.

3- NAME (Fl

Anna
(Middle (Maiden) 

Adamov!ez Tarasoff
4. DATE OF MARRIAGE

10 March 1945
s. PLACE OF MARRIAGE (City 

Cleveland. Ohio
State , Country)

6- HIS (of her) ADDRESS BEFORE MARRIAGE (.Vo., Street, City.

13610 - Benwood Ave.. Cleveland. Ohio. U
State. Country) 

.S.A.
7. LIVING B- DATE OF DEATH 9. CAUSE OF DEATH

X 1 v,>____ t. ..I“— :S/
to. CURRENT ADDRESS (Give teat. addreta,

2819 - Gainsville Str., s
f deceased)

•E., Washington, D.C.
/

.CS) _ /________________
11 . DATE OF BIRTH

5 May 1923
12. PLACE OF BIRTH (City. State, Country) 

Cleveland, Ohio, U.S.A.
13. IF BORN OUTSIDE U.S.*OA TE OF ENTRY 14. PLACE OF ENTRY

IS- CITIZENSHIP (Country) 

U.S.A.
-IB- DATE ACQUIRED

At birth
17. WHERE ACQUIRED (City, State, Country) 

Cleveland, Ohio, U.S.A.
IB. OCCUPATION

Temporary clerical position
1>. PRESENT EM 

un employ ec
PLOVER 
. lait

(A/ao give former employer, or tf apouae ia deceaaed or 
two employer*)

?O. EMPLOYER'S OR BUSINESS ADDRESS (No., Street, City, 

2430 - E Street, Washington, D. c.
Country)

SECTION III cohtihueo TO PAGE 2

SECRET
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SECRET
, rdh;l I- >

scene* 111 ccmtimuc.0 r*G£ i

? t. dates or »un»«» service < pc«m»* «a.j »» j r,v month AND YfAO

_____ j Feb 11941—"■
?i. hwknch er si«» ice ?>• CCVNtwv « T M »M 1 C N Mi L 1 T AR> Si a V ICE ATM L 4TEO

Army ther*.
24. ri tails vfoiw government service. u.j. or fo^uch . . . .

• SECTION l» BEl*TI«S BV BLOOD . HLRRILGE OR AOOFTION LIVING A8SOAD Cfi WHO ARE NOT U.S. CITI2OIS •
I. Full NAME ( r »!• Vi ddi*) 2. RELA ION SHIP 3. AGE

1
4. ADOWE.SS OR COlNTRY IN WHICH RELATIVE RESIDES

2. Cltl.’tNfMiP (CwUF) s.• frequency’o^ contact. >. DATE C« LAS’ CONTACT

l» FULL name Ftrtt*Uid<ilt) t. RELATIONSHIP 3. AGE

2
4. ADDRESS OR IN which RfLATjvC RESIDES

!». Cl n zensmip t CVHJUrv > C. fftfOUENCV- Of CONTACT ?. DATE OF LAST CONTACT

1, FULL NAME ( l.«» t* F» </<//*) J. RELATIONSHIP 3. A GE

3
4. ADDRESS O» C.'.XFiT IN WHICH (UBvt RESIDES

s. Cl Tl JEnSmiP V Ornntry) «• FREQUENCY' OF CONTACT ?• DATE. OF LAST CONTACT

i. rm \*v£ (L»»t^Ftrtt-viddtf) J- RELATIONSHIP 3. AGE

4
4. ADDRESS OR C.'uNTRV IN WHICH RELATIVE. RESIDES

8. CIlliHtfMtt «. m-XJt.NCV OF CONTACT ?. DATE CF LAST CONTACT

3. SP’CtAL RI.WAAkS. IF ANY, CONCERNING ?HESC RELATIVES
•

•
■

SECTION V FINANCIAL STATUS «

1. ARC YOU ENTIRELY DEPENDENT ON VCUR SALARY-’ Ixl’” 1 | - NO

2- IF YOVR ANSWER 1$ ’NO’ TO Th€ ABOVE. STATE SOURCES OF OTHER INCOME

J. BANAlNG INSTITUTIONS WITH WHICH YOU HAVE ACCOl’N TS

\W: er tWSTIWFlON ADDRE SS ( <"» * *l. + ,

Anacostia National Bank 2844 - Alabama Ave, S.B., Washington, D.C

SECTION V COHTimO TO PAGE 3
v* SECRET

2
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SECRET
Ir,lltd tn)

0

SECTION V CONTINUED F»OH PAGE 2

0

0

4. HAVE YOU EVER RT.IN i N, OP PETITIONED TOR'. BANKRUPTCY* x 1 v V 1 j t*O

« *F VOuR |«l "Yf TO Thj, ApOVC QiHtV’ON. GIVE RAPTlCULANS. INCLUDING COURT AND |$|

I had been adjudged bankrupt by the U.S. district Court of New York on 
29 bet 1940 in the case of Orel Uelicateesen, 1456 Lexington Ave. N.Y.C.

0. no YOU RlCClVt AN ANNUITY FROM THE UNITCO STATES OR DfSTAICT.Qf COLUMBIA GOvE R*«Ml N T UNO t A ANY RETIREMENT ACT. 
PENSION. OR COMPENSATION FOR MILITARY OR NAVAL SERVICE* Q *' * IO

f. tr YOUR ANSWER <S ”rCS" TO Th£ ABOVE QUESTION. 'GIVE COMPUTE DETAILS

»• do you have any financial interest in. or official connection with, non*u.s. corporations or businesses or in or 
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS* |------j fxl *a V0UMAVC

ANSWERED "YES". GIVE COMPLETE DETAILS ON A SEPARATE SHEET AND ATTACH IN A SCALED ENVELOPE.

SECTION VI CITIZEMSHIP

!• PRESENT Ci 11 UHSHIP (Country)

_________________U.S.A._________________________________

S’ HAVE YOU TAKEN STEPS TO/WAAGE VOuR 
PRESENT C 1 T 1 ZENSMlPT [3*** Lxl *0

Z- Cl nZLNSMlP Ac DU 1 REP RY • CHFCM IMI ONC< 
□ (Sveirr): Naturalized

4. GIVE PARTICULARS

$. IP YOU HAVE APPLIED FOR U.S. CITIZENSHIP, INDICATE PRESENT STATUS OP VOUR APPLICATION (fitat papart, att.)

SECriOH VII_____________________________________________________ _______ EDUCATIOV______________________________________

1. CHECK IX) HIGHEST LEVEL OF EDUCATION ATTAINED •

utl TMAY HIM ACMUOL
-

aacki

TWO VIAAt 0I C91H8I NO 01GBtr

Mien HHOol oaaouaft IQI't

TAAOt, tlUlHMl, O» C»V«t*CI»l tCrtOOl 5»rdu»u itunv LtAoiio to migmi* »i«*tc

X Tao U*'J coiutca UR till w* 3 rr a • i pc «• < t | | QOC ru»‘ 1 ot rtat.C

2. COLLEGE OR UNIVERSITY STuOY.

NAME ANO LOCATION OP COLLEGE OR UNIVERSITY
SUBJECT ■OArrs ArffNoro OEGREC 

REC’D
OATf 

RCC’O

sem/qtr. 
HOURS 
SPECIFYV * J ’) » W 1 wo ■ f nou VO

Russian University of N.Y., N.Y.C. Gene] al 1924 1926

!

•

>. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

NAME OF SCHOOL STUDY OR SPECIALIZATION
DATE TTENOCO TOTAL 

months» tow VO

Cooper UnJjOn Art^S^hool in

Cooper School of Art in 
_______ Cleveland,, Ohio__ i________
4- MILITARY TRAINING (fuH t iaf duty it

Fine Arts

Commercial Art 

iptciitiad tchoolt inch a» Ordnanc

1927

1950 

, InttlliT»nce,

192?

1951

Cowaunicat inn a.

10

21 

ate. )

NAME OF SCHOOL STUDY OR SPECIALIZATION
DATES ATTfNOCO TOTAL 

M0.N THSt MOV ro

MITC Can?> Richie, Mi • CIC Course 1944, 1945 2

University of Penn. Phllad._ 
■ OTHER EDUCATIONAL TRAlN1NG:NOT INDIC

Advanced CIC Course^ Oberur

Pa,« German Language, CIC
AT£Q ABOVE 

sei, Germany, in July 1945

April 1945_______1

SECRET
3
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SECRET
"z wh ft t fe.f In,

StCTICX Vltt ■" ' FVStIGX LANGUAGE ABILITIES •

•

.1 ANGuAGE
<v*

ST

th o»of n t. < s tco HOW Ai. OU tR FC

equivalent! FLUE I ADEQUAII ADEQUATE 
ryw L IMi 1(0 

• NORLI 0G( NATIVE 
TO 

COUNTRY

PROLONG! t
R IS t DI N C 1

I COhTAC* 

* <1 TH
PARTY T9 

FTC. I

ACAUFMlL 
r. Turn

LtYfLS)

(Liat belcw bacA in
■ 4t«rA roti pcneir any Welrae 
al f*»pB t bt»c •. ffidicwlB ycwr 
prof*<<»ncv to tfti, atite or 
«P*a> fy * rArrl (X)'**
th* appropriAto boifi)

NATIVE 1 CM | A MY 

FLUENCY । F.'<€IG-N j«E ST ARCH

R * .WfAO • • WRITE S * $P| A*

R w S T« s R a s R • s R • s

!

2. IF YOU M*VC CHECKED "ACADEMIC STUDY" “hOW ACQUIRED". INOJCATf LINGTH AND 1N Tl NS 1 V1 N (. S» OF STUDY

J. DESCRIBE YOUR ABILITY TO 00 SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES AMO URMINOLOGF Oh ThE SCIENTIFIC. 
ENGINEERING. TELECOMMUNICATIONS, MILITARY PR ANY OTHER SPECIALIZED FIELD

SECTION IX GEOGRAPHIC AREA KNOWLEDGE

I- LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES 0F WHICH YOU HAY!'. KNOWLEDGE GAINED AS A RESULT OF RIIIOLuCE. TRAVEL, 
STUDY OR WORK AS$I*GNMENT. UNDER COLUMN * TY r E OF SPECIALIZED KfiOWLC QGC" • INDICATE TYPE OF KNOWLEDGE OUCH AS

_ niHIR. COASTS. HAHQORS. UTLLLtlLS RAlLROADi INDUSTRIES. POLI fl CAL.. P AR T 11S^ ETC.____ _

NAME OF REGION OR COUNTRY
DATES OF 

RESIDENCE. 
TRAVEL. LTC.

KNOWLEDGE ACQutRID DY

TY.PE OF, $PLC( AL 1 no KNOWLEDGE RESl* 
, M.NCE

TRAVEL STUDY
WORK

A 5 5» GN • 
men r

Russia (Ukraine) General 1908 - 1920 Natlv 9

Turkey (letambul ai•ea) General 1920 - 1923 Yes

Germany (U.S.Zone General May 1945 -Oct 1$ 45
13T 

Army

e

:. INDICATF The PURPOSE OF VISIT. RLSlDEsCl OR TRAVEL FOR EACH OF Th€ REGIONS OR COUNTRIES LISTED ABOvC

Russia - I am a native of that country
Turkey - I lived there as a stateless person for 3 years
Car-many - I was with the U.S. Army of Occupation__________________

SECTION X

|. TYPING (9.P.M.) 2. SHORTHAND^W.P.M.)

30

rTPIRG ANO STENOGRAPHIC SKILLS_________________________ ____________________________ ’

3. shorthand system used • (hick < *> appropriate item

lcREG

Y

G] I SPEEOWR 1 T 1 NG| j STENOTYPij |3Th ER_£ 

RAIN

Spec t fy ):

4. INDICATE OTHER -BUSINESS MACHINES Wl Tn W*»C 
jraph. Card Punch, etc.)

QU HAVE HAO OPERATING EXPERIENCE OR T ING (Comp rearter. Uiero.

StCriM XI SPECIAL QUALIFICATIONS

I- LIST AL« HOSaiES ANO SPORTS IN WHICH VV ARE ACFiyf OR HAvE ACTIVELY PARTICIPATED. INCICAfF YOUR PROFICIENCY 
in r»c- Badminton - fair, Soccer - Fair, Photography - good, Philately - good, 

Oil-painting - good, Reading - good.
t. INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING 1 ROM f KF ER I EnCE OR TRAINING, which MIGHT FIT YOU FOR A PARTICULAR 

rsTirmvM rr<-c or »owt Kty- training and experience with the CIC would indicate the
type of work for which I am best qualified.

»• EXCLUDING EQUIPMENT NOTED IN SECTION A. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING to OTHER EQUIPMENT 0* MA* 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULTUITH. TURRET LATHE. SCIENTIFIC AND PROFESSIONAL DEVICES. ETC.

tF vDy ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot. Electtician. Eadie Operator. Teacher. 

lAvver. <74. Medical Technician. wtc.j. INDICATE ThE KIND OF LICENSE OR CiRTlFTCATE. NAME OP ISSUING STATE. AnD 
REGISTRY- NUMBER. IF KNOWN.

. ri«ir net.sc o» cr»nric»TJ (T.tr at <...•> e. uitsr license o« eminent (>'•«'■ "I <•«««>

w*

SECRET
4
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SECRET
Ah-n filled If'

 ■., SECHOJiXl CMIMD FROM PACE « ____

1. LIST ANY *»'1 C‘ *OU ARI. Tut. AuTmOR f <*» vo|U»» un/«ii i e Qu * «f r./ j
INDICATE TITLE. PuBL IC*.TlO<» DATE. ANO fr?£ Of WRITING f Von- /*« • iwf». »n»ntlfi.' frn'mt inferrit ««£.
facta. nooth, eAorr itof/r*. rtc,)

a. indicate Ait devices which you have tnvtti.tio ano state whether oa '•or thi.v aiu pausth'

9. LIST ANY PUBLIC SPCA*I*<1 AnO POOL. 1C RU A T»ON S MPtmtNCE

Public Speaking and public relations experience on the Executive Board of 
_______ Greatey.Alameda County C.I.O._ Council___________________ _________ __________ ____ _____ . , ____  
f<J. LIST A*if •P.*>Xrt 55I.O.NAL , A'AL'MIC OR HONORARY ASSOCIATIONS OR SOCIETIES I ** WHICH YOU A«»C NO* OR Wt»'l FORMERlT 4

MEMBER. LIST ACADEMIC: HONORS vOi/MAVt RECEIVED.

Chairsan of the Circle of Youth "Russian Culture", New York, N.Y. 1937 - 1940
The National CIC Association, 1956 - present

• SECTlfcR'XK O^GAXiZAnOA irfOWK EXPEfflE

J. INCLUSIVE OAT£$ and Ta*)

2 Mir 1956 to 27 Jun 195

WC£ - SIHCE LAST COMPLETION OF A PESSCMlEL QUALIFICATIONS WESTIOAAAfoE 

’ 2. f.BAUT|5- OF r 1 cr/o < V I S 1 GN/BRANCH OF ’ ASSI GNMtN t
6 7 1 DDP/FI/CI/ICD

.4. NO. Of EMPLOYEES UNOIR fCuR DIRECT 
supervision non#

5 OFFICIAL position title

Intelligence Assistant
4. orscAif iio*i Of duties

Research, analysis, and translation of materials in the Russian Language, 
including extensive work with microfilmed materials.

1. INCLUSIVE OATES and Ta-)

27 Jun 1256 - 9 Sep 1956
! 2- GRADE

7
3. OFF 1 CF./U 1 Y 1 SI OR/BRANCH Of ASSIGNMENT

OO/FDD/BU
4- NO. Of EMPLOYEES UNDE* YOUR DIRECT

1 supervision 
„ » non®

5. OFFICIAL POSITION TITLE 

Intelligence Assistant________
‘ «. DCICOirtlOH or OuTIt*

Reading newspapers and periodicals, abstracting information of intelligence 
value and compiling it into reports.

1. INCLUSIVE OATES (fw and To-} 

9 Sep 1956 - present
2. GRADE

7
3- OFFICE/OIVISIOn/DRAnCh OF ASSIGNMENT

OO/FDD/BU
4. NO. Of EMPLOYEES UNDER YOUR DIRECT

SUPERVISION 
none

5. OFFICIAL POSITION TITLE

Foreign Documents Officer□ r ... - .........
4. description Of duties

Abstraction of intelligence information from Soviet newspapers and periodicals 
and compiling it into reports.

I. INCLUSIVE OATES (Fr*"* and To*) 2. GRADE।3* OF» 1CE/D1V IG1 Ch/B«ANCw «F ASSIGNMENT 

!

4. NO. Of EMPLOYEES UKUtR YQUR DIRECT'
Supervision

J. OfflCtAl POSITION TITLE

n
A. DESCRIPTION or duties

t. INCLUSIVE DATES (fron* and Ta*) J 2. GRADE | 3- OF F 1 CE/D1 V I $1 ON/BRANCH Of ASSIGNMENT 

_______ 1___________ ____ ______________________ _ __________
4. NO. 7f EMPLDVEFS UNDER YCUH DIRECT IS. OFFICIAL POSITION T|TI,E

5 SUPERVISION |

(. DE5CRIPTIUN OF OfjTtCS

(*l*ae Additional paft* if ttQetttJ)

SECRET
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Filled ft*)

O SECTIOR XIII _____ CHILVPr

I. number CJ CmilorTn (tnclvihfft •»*prh| /rfren*.
*na <A«idr»n) «ng ARt UNMARRIED. j\
UNDER El YEARS OF ADI. AND A*l NO f SI.LF* I / 
SUPPORTING. ___________________  l<

>. PROVIDE THE FOLLOWING INFORMATION FQR ALL CHILO

1 MOOT

2

R f N AN 0

cEPDiocurs ’ 4*/ • . _ |

J. NUMBER or OTHIR NeUiM«irs7r*»’hJ^.
. t »rp-r in tJ,, >1„ . <►(<-. j . f\

•MO OtPCNO ON YOU rWA?jl»5T 50* OF •»/-/> ‘ A 
TMCfR SUPPORT, OR. Ojjl • It TEARS '14'

‘ Q *. AGL. Bh O_AB L_ hOX-ALU aJiUTXQ V > V- ~ ___________
OtPENOfNTS /* KT,

N«MC . RCLAtlONtHlP
•

YEAR OF BIRTH
3

N
<R

• cr tuinsmI^
1 X>/> ___

1C91 USA

281^- Gainsvllie Str.
S.E. fSf£finh<n/ton, D.Q.

Barbara Tarasoff duaghter 1945 X USA aaae as above

Raymond Tarasoff aon 1949 X USA same as above

- -

ADDITIONAL COMMENT AND/OR COnTII

Places of rooiden< 

18 Feb 1956 - 7

7 Jul 1956 - 1

1 Dec 1956 - Px

UATION Of prccc

:e:

Jul 1956

Dec 1956

•esent

DING I TCMS

Woaley KaJ

3605 1

2819 - C

LI, 1 

iinno 

alns

»D I 

426 

sota 

vill

ktet 20 1

21at Str<

Ave. S.£,

e Str. 3.E

reb 1956

, Washington, M'.W. jD.C.

, Washington, D.C.

I., Washington, D.C.

COMPUTED

SECRET
! 6



14-00000

■ \i

by
secu

refa 
whe

posi 
ized

in th

with 
menl

cvi-i-idSx

g) SECRECY AGREEMENT

Date

1. 1 am aware of the fact that the Central Intelligence Agency 
easop of the sensitive nature cf its work, must observe very strict 
rity measures.

2. 1 agree to honor the requests of the Central Intelligence Agency 
five to my application for employment or rendition of services 
ther it be accepted or rejected.

3/1 agree not to inform-anyone that Lam being considered for a 
rion in the Central Intelligence Agency, unless specifically author- 
by a representative of the Central Intelligence Agency.

4. 1 agree not to disclose processing procedures 1 have observed 
e Central Intelligence Agency.

5. 1 agree not to discuss by name or otherwise, any individuals 
whom 1 have talked in the course of my application for employ- 
to the Central Intelligence Agency.

.<? • X ~T^ i-:1£ ------------------

Signature

________sydZuika______________

Witness
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CONFIDENTIAL 
hU.J It.)

STAFF AGENT CLEARANCE

DATE : 28 May' 1963

YOUR REFERENCE: Request for security Clearance dated 28 J-fay 19&3

CASE NO. : 10(4887

TO : Chief, Contract Personnel Division

ATTN. : Staff Agents Branch

SUBJECT

Operations Officer at Mexico City, Mexico.

1.
rent of

This is to advise. that a security clearance is granted for the employ- 
the Subject as a Staff Agent, G3-11, by Dbr/wji/3, in the capacity of

2. If your office should desire at a later date to change the status or 
use of the Subject, a request to cover any proposed change should be submitted 
to this office.

3. Unless arrangements tire made within 60 days for entrance on duty within 
120 days, this Approval becomes invalid.-

U. As start of entrance on duty processing:

I I A personal interview in the Office of Security must be arranged by 
---- your office.

A personal Interview is hot necessary.

W. A. Osborne £__
CMICf. Rt*to»k(l «CCU«trv OlYHIfl*. 41

1989 CONFIDENTIAL '—^=2
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CONFIDENTIAL 
cicvKtn iMoaxtnoa 

SECURITY APPROVAL

Da to: Ih December 1955

TO: Chid, Records & Servicss Division 
Personnel Office

FROM: Chief / Security Division 
Personnel

SUBJECT: TARASOFF, Borts Dialtrl

Your Roforonce:

Caso Number:

C-1235 DDP

10L887

1. This io to advise you of security action in the subject caso as indicated 
bolow:

Q Security approval is granted tho subject person for access to classified 
information.

| | Provisional clearar.ee for full duty with CIA io granted under tho provisions 
of Paragraph I) cf .Regulation IC-y which provides for a temporary appoint
ment ponding ccmylotion of full security investigation.

f~] The Director of Central Intelligence has granted a provisional olearaneo 
for full duty with CIA under tho provisions of paragraph H of Regulation 
10-9

2. Unless tho subject person ontors on duty within 60 days-from the above 
date, this approval becomes invalid.

3. Subject is to be polygraphed as part of ROD procedures.

CONFIDENTIAL
FORM Na 
FEB 1952 38-101


