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ﬁ (:O ’ w27 April 1971

MEMORANDUM FOR: Chief, Transactions & Records Branch,
Control Divi'ion, Office of Personnel

/°)
7

. SUBJECT : : Cust.va of Honor and Merit Award presexzted to
Mr. Boris D. Tarasoff
-

Because of security _x'estriciipns, the Honor and Merit
Awards Board is acting as custodian of the subject's Honor

- Award and related papers listed below:

Certificate of Merit
When gecurity restrictions no longer prevail, the Awardee

may obtain his award by calling the Executive Secretary.

Al B Al
Ellin B. Glenn S

. Executive Secretary
f ) . Honor and Merit Awards Board

Distribution:
Original - Subject’s
1l - C/WH Surpe
1 - HMAB Case

S-E-C-R-E-T



14-00000

Acran e NI Ve ey e = N et AL Tye e Y

" AR . :
@ oa wde e, b

-~ ..

. - - T com oy~ T
stad e wwVa s " etra e was

Dezuy Tisecior fow s

Py PPty

0 Corildicnic ef Lok

i. The Hoaor aad Meri: Avards Bo

ard is Tieasud (S 0L | G
el e dward nemed above w r

e¢d on sou in raco;nui.. . ..
Lne excellent service you have T als Ageacy. Securuv Soan-
siceraiions relevant to the awars are i

candum from the Qifice of Securizy.

v

ward wili be presented 10 you ar & ¢

a
ture. Members ol voar {amily, A

(9

. Tre
0 ihe near u

[ot
.,
e
g
v ©
]
=
-
(&)

iatimate Irieads who are aware oI your
e Ceremony.

r Agency

3. Iavitatioas o the cer
=oaor ane Merit Awards Board,

Dease send 10 thel JJdice the nan

one aumBers ol the Sleal.
you would like to have iavited, & o Yoo W

2]
o]

]

11

3 W
3
<
(]
%
[
v
O
Y

Distribution:
Oriz - .i.ddfcss'eg
- C/WH
- DiPcrs Reader Chrona,/ 327
. = Sec’:, HMAB
! -~ Recorder, HMASD

ADMINISTRATIVZI -« INTERNAL USZONLY

- -

e

~)



14-00000

SECRET
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REQUES? FOR PERSONNEL ACTION

IDA“ PREPANID

1. SERAL NUMBER

A

. NaTURE O' NISONNﬂ ACTHON

12 Namt f lostm - u.um
Tl

A

/'/1(

-1 3 Novembher 1970

A

. RETIRLMEN’I‘@IANDATORY\ UNDER CIA
RETIRLMENT AND DISABILITY SYSTEM
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11 Lso | 70
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7. FINANCIAL ANALTSIS NO. |8 LEGAL AUTHOMTY (Completed by O
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awec 1135 0990

9. OI}ANQA'DNAI. DEUCHATIONS

. DDP/WH
BRANCH 1

V'OV' X
6. KaNDS — -
o ooy X

MEXICO CITY,

FOREIGN FIELD

MEXICO STATION

10. LOCATION OF OfFFICIAL $TATION

MEXICO CITY, MEXICO

£ 80877 Secr .,:Jff:;

1. POSINON tiNE

OPS UFFICER

12 POMTION NUMBIR

0489 D

1), CAREER SEAVICE DESIGNATION .

14, CLASSIFICATION SCHECARE (GS. 1B, o)

15 OCCUPATIOMAL SERIES

16. GRADE AND 3180

17. SALARY OR RATE

—
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K :, Iz ‘)C’ T e Lo, R D LA S;")f"'f . 7
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e P | C
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. SECRET

Y o "(When Fulled Ir)

CLAIM NUMBER

{ warie or ewpLoveE (Lest-Firnc.niddle) {,Nwl ANG RFLATISNG~:Z OF CEFENDENTS.

_{ Self 70-0502

Taras;éj, Boris

There is on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee {or his dependeni') for an illness,

injury, or death incurred on 2_Jan 69-5 Oct 69 |

This notice should be filed in the émployee"s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

OATEC OF NCTICE - SIGNATURE OF BSD REPRISENTAT NS

14 January 1970

'NOTICE OF OFFICIAL DISABILITY CLAIM FILE

den = fo
f

Fomw 1076 v nl.nen €o1710n. ' R SECREY

10.98¢ B
-’

as 11+ 3%)
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e L . . - SECRET

© {When Filled In)

!culu NUWBT R

NANE OF €uPLOYEE (Lest-First.-Niddle) NAME AND BELATIONSHIP OF DERENLINTS®

Tarasoff, Roris : Wife-Anna £8.0264

There is on file in the éeneﬂts and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Ofticial Disabllity Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death incurred on __22 Junc 1967

This notice should be filed in the émpioyee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

OAYE Of NOTICE . SIGNATURE OF RSO REPRYS AT ’—,-""
. -
. . . .

25 September 1967
NOTICE OF OFFICIAL DISABILITY CLAI..M FILE

1. 39}

TR 1076 cr seciices carrien. SECRET o A aa
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- 019477 ‘

. 3 NATVRLCY PASONNIL ACHON 4 TIHCUVE OATE SIQUESTIO [ S CATEGORY OF EMMOTMINT
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0489 ]
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MEXICO CITY, MEXICO STATION.
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)
" ‘
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|
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SUBJECT

MEMORANDUM FOR: Director of Personnel.

THROUGH :

‘ﬁcqucst 1or Early Home Leave

1. 1In accordance with HR 20-3 Oh(J), it 1s rcqucsted

& 88 1n Mexico City
since 5 June 1963. ‘He last rcturncd from home leave on
13 January 1966 but pecause his wife's parents are in
very poor health, the Station has requested on his behalf
that the date of his home ~leave be advanced to 23 September

1967,

3. The Station and %y arc aware of the re-
quirements to ¢cxtend his next tour in Mexico City by the
number of days his present tour will be reduced.

G ﬁﬁ, a participant in the CIA Retirement
and Disabillty System,; will reach mandatory retirement age
in November 1968. At that time he will bo converted to
contract employee status in order that the Division may
retain his upjque skills, (There is a continuing require-
ment for & 598’ services as the Station's Russian and
Spanish translator which could not- be met as effectively
by the utilization of other personnel,)

5, If this request is approved, please coordinate

‘on the attached cable to Mexico City.
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W/ ,z,/(///u bes A

785, Request for Early Home Leave

SUBJECT:

' w1 1iam V. Broe

Chief
Western Hemisphere Division

Attachment:
Bio Profile

coucua' . o : . ,

uz/ //,, {M Y
A DDP/OP ate
APPROVED: °

53 i
({“Dh’éf:tor oI Personnel —'ﬁg_é_z_

Qitrnr

n-—\ Vi ~
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(] UNCLASSIFIED [[] INTERKAL ' [C] CONFIDENTIAL [ SECRET
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3 ) . C . g %) [ -
ROUTING AND  RECORD SHEET =~ 0 - ;§é§
) SUBJECT. (Optonai) .
?OM; ~ A f,,,--v ‘ CAIENSION | MO,
Patricia P. MacDougall - © Toan :
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Y . . ' N /
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! _ :
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> 2 lue st
C/WHD 3D3107 ,
g / A . ‘ #7 l
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,R}QUEST FOR PERSONNEL ACTION

DAt FRLPARID

29 MARCE 197

-~

W /NAM( J\I—I‘;ﬂl\;\'quﬂ/‘k';"

019477

3 NATUSE OF PLRSONNEL ACTION

4 EFRCTIVE DATE REQUESTED

5 CATEGORY OF {ne il Vit

av 'l‘l
REASSIGNMENT ok | 09L67 " REGULAR
7. FINANKEAL ANALYSIS 0 LEGAL AUTHORITY (U amplaend by UM« c/
% vrov vioo NO CHARGEASLE Persounti}
& fUNDS
v, | xx|awo T135-0990

9. ORGANIZATIONAL DESIGNATIONS

DDP/WH

10 LWOCATION OF OFICIAL STATION

FROM: SAHE/O40O

FOREIGK FIELD ’ MEXICO CITY, MEXICO
BRANCH I ) . ‘
MEXTCO CITY, MEXICO STATION
11, POUTION e - 12 POSITNOWN WUMBER 13, CARFER SERVICE DASCNATON
- L -
OPS OFFICER /2 ok18 D
14. CLASSIFICATION SCHEOLE (S, 1.8, ety 15 OCCUPATIONAL SEBIES 15 GRACE AND STEP 37, SALARY Of RATE [
. i & l/ ~
68 - 0136.01 12¢3 s 23306 /a- -
18 REMARKS

1 - ce
5\ ‘ Al v
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Robe . Cashman . 2] 3 Lo B .
A . . b, = /)
Chief, WH Personnel ) et { ya I':v e seerll ‘\{’kk (<%
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W anes oL 3 CRENRMENT GATA 3 SEPAATICE D37 COMRKTION (RWCELLATION DATA iR 30 s
.  ta. oL AL Perta cooe ] T ey . or A :
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REQUEST FOR PERSONNEL ACTION -

|'sun;1 NUMB(E 3 Nawg llauohﬂl:—‘\hg;lhl - -
_ /AR Y /7l'?('.| yor
019477 1 ¢ = :

12 Deeimbor 10vh

3 NATURL OF FLESONNEL ACHON © UITECIVE DATE SIOWSTD |3 CATEGORY OF LARGTMENT
DESIGNATION AS A PARTICIPANT IN THE [0 o P . ' N .
CIA RETIREMENT AND DISABILITY SYSTEM | 12 l 18 l 66 1 REGULAR

: - P T [ree [ memaman vy s (Complnd 5 o
_ : "CrTO v X |owo  7135-0990 PL 88-843 Sect. 208
T . L OnANIIA‘ON}l DESIGNATIONS . ) 19, LOCATION OF OFFICIAL STATION-
DDP /4l ' - ~_MEXICO CITY. MEXICO
Y POSITION 1iTLE ) 12 POSITION NUMBIR 13 CazeeR SEAVICE DESIGNATION
D
14 CLASSIFICATION SCHICULL (GS. 1.8 et} 15 OCCUPATIONAL SERIES 16 GRADE AND STEM 17 SALARY OAR RaTL
: )
//” $

18 BEMANKS .

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS
DESIGNATION AND RIGHT OF APPEAL TO THE DIRECTOR OF CENTRAL INTELLIGENCE.

18A SIGNATURE OF REQUESTING OFFKiaL . DAt SIGNED 188 SIGNATURE OF CAREER SERVICE APPROVING OFICER DAIF UCNED

SPACE BHOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNIL

19 3108 120 EMPIOY Iy ’ OFFHE {(C0inG 22 shanow’ 70 INTEGREE 24 wOQUES. 125 DAIE OF BubIM 6 DATE OF GRADE n Dalt oF
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I N L]
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REQUEST FOR PERSONNEL ACTION |
: APRIL 19635

T OSETIAL MUMBLE 7 NANE 1 L tmborre Mutiledy

i
. Iy '/'l R
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- - AL
019477
7 NATURL OF FRSONNIL ACON . .4\,,,. DATE #IQUESTED |3 CATEGORY OF EMPLOYMINT
o Teae
PROMOTION U‘R | 17 | 65 REGULAR
S & IO CINTER NO CHARGE. [ BB LYY AUY”OIIY' (Completed by (wﬁl L
. viov vioo
'Y .
N g f.‘rvv-wh
v X [etoe—- 5135 0990
? ORGANUATIONAL DESIGNATIONS 13 ACCATION OF OfFICIAL STATION
bbp /Wil
BRANCH 3
MEXICO CITY, MEXICO STATION - MEXICO CITY, MEXICO
11 POMTION TIE V3 POSITION NUMBER 13 CARERR SERVICE DISIGNATION
C ALETOR i s
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14 CLASSIFICATION SCHEOULE (GS. LB, en.) 13 OCCUPATIONAL SERES {13 GRACE AND STE# 17 SALARY OF RaTl
GS 0136, 01 1271 $ 10,250
18, REMARKS
FROM: GS-11.3/%9,2 e e
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- BO-.BE-EFEECLIVE. 1. APRIL. 1965 cw
: < ! R
P /.‘.....,.___!’ : b ' ‘_'. >, "
Pl _
~eee L
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o i b r e d
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25, VL FEHAINE (3 STV (OMP AT |3 (ONG (OKP OTE |38 (abEtm Camisedy ». FEGLI_ MEALTH INSURARCE i s W
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ECRET

S gWNer Fiiiwd Ie)
L

NawT 06 EwALOVCK (Lot Firat.Niddle) TNAME AND RELATIONSSIP OF OFPENLUNT® CLAIN NUMBLER

— 5 3 . ‘ .
!. T '(\'-i",{—/‘ ;'Q_,/J'. " / ] : e '».‘;'/ [ L Gyl

I
’

There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Offictal Disability Claim

?ile on the above named employee {or his dependent*) for an illness,
% /")/,n ‘

‘injury, or death incurredon ___~, 2o 2480 [ akl oA ,( it 84 ezm

<

This notice should be filed in the empmyeé’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

SATE 34 AaTTiCE SIGNAYb“( OF 850 [, 3R Y -t 13
\2 N

~ ) -
o eep 257 < \-”":.-E* ,,n,(/.“ -

NOTICE OF OFFICIAL DISABILITY CLAI*! FILE -

Fiowlite

coe. 1078 3¢ racvious corveon. ’ SECRET 14:21-138)
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RENUFST FOR PERSONNEL ACTION
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14 1Y 1963
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- SECRET.
U R . S (Wher Fitled in) L
- . . L DATE PRLPABED
o REQUEST FOR RERSONNEL ACTION 14 vay 1963
1. s 1. waup (Lest-Piret-middle) . o

[ B¥ 18 NUV’:I/

019477 TnRASOF

BORLS D. &2

3. NATURE OF PEMSONNEL A:non

RESIGNATION

RLQESTLOf .

Yeae -

1
il

viov

v 10 cr

CATEGORY OF ENPLOYMINT

REGULAR

7. cost CENTLR NO, CHARGE. | 0.
ABLE

bl
¢. FUNDS -

cr 10 v

Cr T0 CF

“235-1990-1000

LEGAL AUTHOR (TY (Completed by
—Q@lfice ol Peraonnel)

. ORCANIZATIONAL DUSIGNATIONS

DDP WH

CS/CS DEVELOPRMENT COM{PLEMENT

WASHLUGTON, D.C.

10, LOCATION OF OFFICIAL STATION

1. PO3ITION TETLE

1 O FOREICN DOC

9997

D

12. POSITION NUMBER - t3. CAREER SERVICE DESIGNATION

14. CLASSIF ICAT 10N SCHEOULE (as, LB, «tc.)

$9., QCCUPATIONAL SIALLES 18,

GRADL AND STEP 117,
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8575
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SECRET

(Phen Fulled In)

EMPLOYEE NOTICE OF RESIGNATION

'l RESICN EPTECTIVE FO8 Tul FOLLOGING RLASON: . . \
(Date) '

WY LAST WORKING DAY wilLL BE - OATE 316880 SIGNATURE OF EMPLOYIEE

ﬁs 1es DTu_\ClL .

FORWARD COMMUNICATIONS, INCLUDING SALARY CHECKS AND 80WDS, TO THE FOLLOWING ADDRCSS (Nusber. Stereet. City, Zone, State)
{
t
!

INSTRUCTIONS :
Items 1 thru 7 The initiating office should fill in each of the referenced items,
and - Items 3 thru 7 and 9 thru 18 require information which pertains only

Items 9 thru 18a to the acticn requested, and NOT to the current status of the em-
ployee unless specific ftems remain unchanged. .

Item 5 - "Category of Employment” shculd show one of the following entries:
Regular Summer WAE '
Part Time Detail Qut Consultant
Temporary Detail In Military
Temporary - Part Time
Item 9 - "Organtizational Designations" should show all levels of organization
' pertinent to identitying the location of the position:
% w{Major Comporent (Dircctor, Deputy Director, ete.)
22| office, MaJor Sta’f, etc,
. Division or Stafr {subordinate to first line)
Branch-. .
~Section
Unit
Ttem 11 - "Pesition Title” should reflect the standard.abbreviated title given
in the most current edition of the Position Control Register or re- |
ported on Form 261, Staffing Complement Change Aut 10rization.
Item 18b - Signature should be that of the official authorized to approve for

the Career Service to which the emplovee belongs. I7 more than one
Carcer Service is involved, the gaining Career Service should approve
and the other Career Service ah“uld concur in Jtem 13, Remarks.

Rou;Anu - The original only of this form will e forwarded to the Office or Personnel
through the appropriat reer Service official(s). In the case of requests

specitied in HB 20-800-1, which require advance approval of or notification to

ihe Office of Security or the Office of the Comptroller, one copy only will be

sent to the Office(s) ccrncerned.

<
o~
n
wa

SECRET
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D — .

MICt 5 JUNE 63

NOTIFICATION OF PERSONNEL AéTION

(114
1. SERIAL MUMBER 2. NANE ﬂlﬂJ""ll”l"
019477 l!_ARASOF? BORIS D ‘ a e
{3, NATURL OF PLASONNIL ACTION : T RTRETIVE OATE_ 1 9. (ATEGORY OF EMrtovMini - )
RESIGNATION 06)(% 63| REGULAR
Yo 10 7. Cov% CenTEn N, (MANGEABIE | . (5C OF OTNEE LECAL AUTHORITY

. ,nmos% |— 3+ . R r

. _ oy RN 3239 1890 1000

1. ORGANITATIONAL DLSIGNATIONS |10 tocation of orficiat STATION

11, POSITION TITAE 12. POSLYION NUNBER 15, SEAVICE OESISHAYION
I O FCREIGN 0CC 9997 O
14, CLASSIFICATION SCHEDULE {68, 19, os.) 15. OLCUPALIONRL SERIE3 18, CRADE AND STEP 1XTA SALARY OR RAC(
i a3 i 0132,82 H 3 | 85723
18. REMARES ) i
o
. - SIGNATURE OR OTMER AUTHENT'CATION
- v L
e - . '
Tre e ve . . . e
- 0 =
Form Use Previous r “

ey 1150 Edition
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; SECRET

- {When Filled In)

DATE PREPARED

' REQUEST FOR PERSONNEL ACTION ) 30 OCIOBEL 1962

1. SERIAL wuNSER | 2. wname (Lost-Ficat widdle) /

awsurr TARASOTF, TORIS D, -~
3. WATARE OF Pusonu;k ACTION ) —J 4.CFFECTIVE DAYE REQUESTED| S. CATEGORY OF KI'LOVII.ENY.

/ ' woatn l
REASSIGNIFNT = z o /| Aé RTQYUIAR

S ’. COSY centTiR uo. CHARGE- { §. LEGAL AUTNORITY (Completed by
6. FUNDS X v TV v o Ae' AmLE . : Oflice of Personnel)
“lervon cF To cF 3237 -199C=1000 .

10. LOCATION OF OFFICIAL STAVION

9. ORGANIZATIONAL DESIGNATLIONS

o
3/08 w;owaw CONPLENE ' | WASHINGTON, D. C.
11, POSITION TITLE 12. POSITION NUMBER 3. CAREER stRVICE DESIGNATION
e
DL

- . :
« . Fgis
L A \)«:c, ‘997 o
$4. CLASSIFICATION SCHEDULE l'GS. L[{. ete. ) 18, OCCUPATIONAL SERIES [t8. GRADE AND STEP 17. SALARY QR leé S/
11 @ < s:0318 S O
(S O1v2 6L 2 ) J

18, ATuaR«S

TROV: DDI/TDD/USSS BR/MATERTALS & THDUSTRY SECT./WASH. D.C.

ymre e

JATE SIGNED 180. SIGNATURE OF CAREER SERVICE APPROVING [DATE SIGNED

Wi/FERS OFCR Iy é/g///L yHAI3AY, W(JU el B lwiz

SPACE BELOW FOR ENCLUSIVE USE OF THE QFFICE OF PERSONNEL
TS ACTICN fon W oY [ 2V, CFFICE CCOTS B2 snaron JIWEREE LI RD0TRSE ¢ atE of 3:aTn 26,0010 3F FaX 2EOME OF L6t

15 X pXe £CIE ecde
- vn “c. os, 1a, -, be. ¥o,

AARAT 2 Wi 162y L 1

s
SO TY I3 SEa

Y.
2807 Q5 RES SUSTELIAU IR, RETIREMENT aTa S SE2RATION] 32, CERRESTIONSLANCELLATICN DATA 3sec
- ——s EEERENE 5 P AT CodE YR 0. 0.
S . :;lfl N . -, . NS EOD DATA

L | ger

s -

35, vE, PREFITINE [l Si%e, O T S, COMP, Lati f 38. CAREER CATEGORY 3, FECLY [/ MEALTN INSLRANIE ) ALSO0IAL SESRITY N,
30 | N S -, Se. ca, v CARSRESY €Ik cans G« moret® |meayte tus. £o0f
L I ‘ ' 1. -
Wty l I UV /TENP . o oves .
N SHEN O eETVRAT SERYICE TaTA NouEave TaT {a2 FEDTIAL Tan Jala ", ST17E Tl DAt
comt b N“‘.“‘ sEeuteE L f:v-.u:‘:unr TORE oL tee papeeriong €aPm farcoved ot ::. Tas|STeTE COOX
n - w2 Basee e sEOVICE Y B 1o e
T o iee 7 sgawicr fLess tmen 3 1RS) | B 2 .
Y . BEiee DN SERICE [weai Teaw 3 YRS} . .
OATE APPnO\'ED

43, PASITION CONTROL CERTIFICATION ; G-‘“ /..‘//) 46. 0O.P. ﬂPP’lQVAL

: ™ __," _~ N N ’7 3\_\ ’."’) / /1/ - ;
2 nffee IO e T3y
sz e e  SECRET . )
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QIanry

JELR
REQUEST FOR PERSO

NEL ACTION

21 April 1960

!.A Soral No. 19, N;m; 1l r-sv-‘hm‘-'\ﬁe'dd'o) 13 Data Ot i uh "4, V"f'_h:’. . 5. Sex
‘ o ’ Mo Do, Ve [ Ne-d Code |
119477 TARASOFF BORIS D : 111 02| 0B[samel 1 | M 1
A ) g csc Reimt, 9. CSC Or Othor Legal Auhariy 1o Apmr Affidav.| 11, FEGL 119, Lg_o_ REN
Mo. ‘ Da. l Y. ! Yes. iCode o . Da. | Ye. jves.1. Code! Mo, LY { Yeos-1 1Code
06 |02 51 No - ' 1 50 USCA x‘03 J No-¢j 02[ [ 56 No-2 | 2
PREVIOUS ASSIGNMENT
14. Organizational Designations Cecde 15. Location OF Oftizial Station Station Codo
P01 00
FOD
USSR BRANCH
MATERIALS o INDUSTRY SECT, {2720 WASH.,, D. C. 75013
16. Dept. - Field [17. Position Title 18. Position No. 19. Serv.[20. Occup. Series
Beﬁtd - lCodo .
Fon .2 |10 FOREIGN DOC 1146 as 013238
1. Grade & Stup | 22. Salary Or Rote {23. SD f94 D2taOFGrade |25, PSl Due  :96. Appropriation Number .
* s s, Co. T%e Mo, “Da. vr. ] 0245-1010-0000
10 1 6505 0D : 106 14 {59 06 112 |60 & A3QY 24 A
. . ACTION
27. Nature OF Action Code {28. L. Uota 129, [ypo Of Employee 1Codu| 30. Separation Data
Ms. Ua Yr .
20 |7 ¢!
Promotion v [ / (O}  Regular ¢
ns PRESENT ASSIGNMENT
31. Organizationat Designations i Cede 3¢. Location Of OHficscl Station Station Code
. DDI/Office of Operations |
Foreign Documents Division " 0
USSR Branch
Meterials & Industry Secticn Washington, D. C.
133_ Dont. - Field " [34. Position Title - 35. Pasition No. 36.Serv.137. Occup. Sories
ggbll . |C0d8 . !
Feon - | 2 10 (Foreign Doc) : 11146 Gs 0132.48
38. Grodo & Step [ 39. Salary Or Rate [ 40. SD 41. Doto Of Grade | 42. PSI Due 43. Appropriation Number
s Me. Da. Yr. [ Ma. Da, VYr
1 o |7,03 oD 5/ kel /2129167 0243-1010-0000
) SOURCE OF RE '_EST X[ N
A. Requested By (Name And Title) Talbot Bielefeldt C. quuest Aprroved By (b»d\cj? And Titt&'
Chief, USSR Branch \\4’ “hirna
8. For Additional information Call {Name & Talephone Ext.) ,I.JCBAG‘
| _Myron Shpur, Ext. 4676 Chief, Foréi gx Doc ts Divisi .
i CLEARANCES N !
Claarance Signature Dots Clearonce Signature Date
A. Career Board : D. Placement - .
5. Pos. Cont (A TR S 2 /s
C. Clessification TN T F. Approvod By | | JV[Z. 12 ‘ﬂlﬂi //‘f{/ ) JZ{QL”
Remarks / _ 4

FORM NO. 1159 7 1 N 4
:"“‘ > ///% v/ ‘7%(,{ ST ERET

o ¢H

“®

L.

»d
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dasad rr‘

P REQUEST FOR' FERSON NEL ACTION

.5 June 1959

i. Serial No. €. Name (L.:s:&m-M.ddlo) T ot ST Nth 4. Vet i‘mf iS5 Sox [N
- - Mo. | Do § Yr. NO‘;}G—? iCaode | dMo. Do Ye
| TARASCFF, Boris D. 11 jo2 {08 | dhala ] u
7. SCD 8 O3C Retrt. 9. GSC Or Other Logal Autherity {10, Apmt. Alidav. [ 11. FEGU (15, LCD 13, Bhaileo
Mo. [ Da. | Yr. [yes.q [Code . 7 Mo. | Da. | Y. [Yee1]Code} Mo | Da. | Yr. | ye;.1 iCode
. No -2 No-2 No .2 ‘
PREVIOUS ASSIGNMENT ,
CoJo 15. Locaticn Of Oflicial Station “{ Statien Code

14, Organizational Designations
DDI/Cfrice of Op.-ations
Foreign Documents Division

‘USSR Branch . T

Materials & Industry Section Washington, D. C. ) : :
16. Dopt. - Tield ] 17. Pusition Tide 18. Position No. 19.Sorv. [20. Occup. Series
Doy s [Codel ‘ '
Frgn_- 2 | 10 (Foreign Doc) 1147 GS 9132,5@
21. Grado & Step |£2. Salary Or Rate |23. SO 4. Datoa OfGrade | 95. PSI Due 20. Appeoptiction Numbor

s - Mo, Do Ye [Ma Dal Yr
09 03 | e85 oD SN2 s (154D 9-1300-20-001
ACTION

27. Noture Of Actica Code | 28. Lif. Date 29. Type Ot Employee Codej 30. Separauon Data

. . Ye
{;/‘x/'f/; 44

Promotion

Regular

PRESENT ASSIGNMENT

31. Organizational Daesignations Code
DDI/Office of Operations

Foreign Documents Division

USSR Branch

Materials & Industry Section

32. Lecation Of Official Station

Washington, D. C.

t Secticn Code

33. Dept. - Field ]34, Position Tide 35. Paosition No. 35. Serv.] 37, Occup. Saries
Bept - [Code 1
Ustid - :
Frgn - 2 I0 (Foreign Doc) 1rh6 GS- 0132.48
38. Grade & Step ! 33 Sulary Oc Rate |40, SD 41. Do'oOmeda 42, PN [‘uo 43. Appropeiation Number
: . . h.'o - . Nk, Da. Y.
10 o |® 6505 oD 71/ 1‘) ¢ V71671 9-4300-20-001
) SOWCE OF REQUEST N 5

A. Requeﬂed By (Nane And Tide) Talbot Bielefeldt
Chief, USSR Branch

[

C. Request Approved By}(Slbnuc\uro And T'{f
g i

8. Ffor Addmonal infoimation Call (Name & Telophone Ext.) J. , BAGNALL

Myron Shpur, Bxt. 575 .___Chief, Foxlmgn Documents Divisien

' CLEARANCES
Clogrance Signature Dote Clecrance. Sngnamre Date
A. Carear Board /] D. Placemaat |
8. Pos. Control Jn/ 1 005 e 1 — L
C. Classificotion T F. Approved By | +.4.7 1° 7 A T/L’ 7z
Romarks /' b
(3)

ORRRE, 1152

pf‘»'.':"'

La..;..ih:- .
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STANDARD roam 52
PEYULT QATED 87 NG

LE WL N Lt
BAWAT 190 - PELIRAL PRABORNEL

""" REQUEST FOR PERSONNEL ACTION

'REQUESTING OFFICE: Fill- in items 1 through 12 and A throush D except 68 ond 7 unless otherwise m«frvclnd
1} cpphcab’c, obtain resignotion ard kil in seporation data on reverse,

T HEADQUARTERS

L MAME (M7~ Mias—Mra- Oue given namo, initial(), and surnasme) .1 OAEOF ST | | L CGUIST W& ; L CaTE OF REGUEST
. § R ) ’ )
Mr. Boris D. Tarasoff | 2 Rov 1908 P _2M=w57
£ NAIDRL OF ACYION REQUELTED: [ § ("!'E"'( Lart (0 S CROTHER
. A PLASONNLL (Spr0c:ly whather appointmont, Promotson, sepalat . Nc.) A P2OPOSER } };‘G'\L AUTHOR-
__Promotion © asap
B POSINION (Spocily whother o3tablish, change grade ot title, etc.) .
¢ 8. APPROVED:
! TROM— Y :gs:;o‘é».ﬁ'hit a0 10—
Foreign Docs. Officer - K653. 0’&-‘7\ , Fcreign Docs. Officer - K653.04
GS~0132.48-7, $4660.00 p.as | ° | LML oMot s G3-0132.48-9, $54%0.00 p.a.
DDI/Office-of Operaticns 4 DDI/Office of Cperations
Foreign Documents- Division- Rl M Foreign Documents Division
USSR Branch— UZZR Branch )
| Weshington,. De. Co Washington, D. C.

[ ]rao [ x| oerasruonmn 1 neo on perastwenrae | | 1R [x | soruasonn

A REMARKS (Use roveroo if nocossary)

. “ ~n
L XN 2 I,
B. RLAUESTED BY (Name and titte) 18)DOL Blelefeldt . REQULST APPROVED 8Y ( ST \ (.
Chiefr, USSR Branch . N ‘\; R
2 Signarure: -
G. ll)l ADDITIONAL INFORMATION CALL (NWamo and laMphono extension) l / I
Myron Shpur, ext. 576 i-rite: JoJ . BACNALLY, Ghief, Foreign Docs. Div, !
13. VETERAN PRLFCRENCE : 14 Po,mou CLATSFICATION ACTION
NORE | Ww [OrHER] 8.pT. | 10POINT | “new | e | REAL.
,' DISA9. [OTHER
' { .3 ‘ Sb-0D !
1. ; NN 17. SURJECT 1 C. 5. | 10. DATE OF APPOINT. | 1% LEGAL RESMDENCE
shy | 16 APPROPIIATION ' RETIREMINT JCT MENT AFFIDAVITS ‘ |
FROM . . : (1E5-410) (accessions o) [JCramen [T} PrRoveD ‘
M| yfo.  T-k301-20 ‘ : Yes ! state: s
2. STANDARD FORM 50 REMARKS : ! ) !
i
’ E
;o |
: . {
. o {
i
21. CLEARANCES l SNITIAL OR SIGNATURE DATE REMARKS: |
A . . ' . ' y v . , ®
iL. OR POS. CONTR = \B 5 R . b
&CELAO__PO‘SC ROL 2 Wt /’].57 .
C. CLASSIFICATION i J T L A :
"D. FLACEMENT OR EMPL ‘ S T

f’i’ .

F. APPROVED BY- /// (L
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stascard konn 5
PSS $4T DY O Y

¥ AN BTt le
Mroae tee e RLT AL FYREIIG,

" RELUEST. FOR PERSONNEL ACIION

REQUESUNG OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 unless oll\cmin instiveted.
If applicable, obtain resigaation and fill in sepoial.on data on reverse.

" tRow—

L BAME (Me ~Mise--Mrs.-Ciw given name, initial(s), and surname)

L CAYE 07 BRTH § 1 IEN!SI n

Soiev 1GGH

4 DaTE Of Il“(ﬂ

27 Sep 58

e Joris D, Sgoosad
& WATSRE oF £CTI0N FOASTITER & ERECTIVE aTE 7 6% oRomin
A PLRSONNEL (Spe. ity & Netdes appointment, prosation, sepacation, olo ) A PROPOSEX | ”’6‘ AUTHOR:|

LOAP

8. APPROVED:

Foreign Docwments 0. - K7 /7.00(00)

VO es ..
G3-CLl32.40-7, 3. 00 pex

- —
(a3 4t tions

DRY- \‘I““’ [

T
Foretet Dostmientsaiviaion
h

[:'] nno

AnnGe %
annun N

10 ORGANIZATIONAL

1 HEADQUARTEARS

[ ] pernarernrat 13, e o orearmentar | |

& POSITICH TINLE AND 0=

NOMBER e
Foreign Documents CUf.
00 per anmua

AYICE, GRADE, AnD GH-01 32 b6 7,

w1 Orticn of
Yore
ii

DLSIGNATIONS

1vanch
ngton, D.C.

[ nao

Cperations
ten’ hocwnents Divisieon

- K553.0L-7

™ A KEMARKS (Use reverso o necesasrs)

{Tanes Whalen) Will

Present incumt

[o I

Bo resigding cob 28 Septenmber.,

mwntpmm

vibot Bielefeldt
Chief, VAII Yranch

8 REQUISTED B7 (Vame and titdw) oy,

C. FOR ADDHTIONAL momman CuL (Name end N‘Ir;_ hone exfonsion)

n.'A\. e

'!JA‘L J A ‘.\

Wopreirn

Titte: Sotin: Cnied

T o(‘\:m»nts I‘i*.

s\

13 VETERAN PRU‘LRENCE

! e
g™

'K!N! WWH ‘OX H[K ! P\' m I\.a'(l'

14 PCSITION CLASSIFICATION ACTION
WEW ! VICE | LA |REAL.
;

ap-0bh

13 | 16, APPROPRIATICN
FRON: -,

N u‘,‘m i

18. DATE OF APPOINT.
MENT AFFIDAVITS
(ACCESSIONS QhLY)

17. SURIECT YO C. S:
REVIREMENT ACT
LELS~HO)

Yeu STATE:

19, LEGAL RESIDENCE
OJamsen [ provep

0. STANDARD FORM 50 REMARXS

21: CLEARANCES INITIAL OR SIGNATURE

DATE | REMARKS: .

A

8. CEIL. CR POS. CCNTROL (;)Lr"

/ u/u_\ N

C. CLASSIFICATION

D. PLACENENT OR ENPL. |

‘ —_
E i

. APPROVED BY
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‘stanoano rom 52 k’.u““i“b‘p" ,“.-]L ‘ v
rasne A8 b DG N i l
"(’“.mm‘m X3 .

A-m --—m

REQUEST FOR PERSONNEL ACTION

VOUCHE: ".I.l)

REQUESTING OFFICE: Fill in itams 1 through 12 and A thiough D cxcept 68 ond 7 unless oﬂ\emuu wdmnd.
If applicable, obtain resignation and Rl in separation dala on ravense.

Reassignment and Change of Servicve Designation

& POSITION (Specily whether establish, change grede oc title, et6.)

’ L RANE (Afr.—Afise - -Mre. -Ono fiven name, nn~l.nf(.). and surname) 4 OATY Of gmaTH 1 REQUIST MO, 4L oart o¢ ltﬂﬂﬂ {
Mr. Boris D. Tarasoff S 2 Nov. 1908 25 June 56|
L NATURE OF ACTION REQUESTED: ) Cnrcnve oan T c s omotHin
A PARIONNEL (Specity whothar lppolntmcnl promcian, soparation, etc.) X . A PROPO3LD. lL'F;AL AUTHOR-

L POSITION TITLE AND 10— ) -
I'xtdl. Assictant - BYP - S1h1 Rumsca Ferelrn Does. Off'icer - WiTT.09(CL)

G3-0301.28~7, 4525.00 per annun L SIMVICE, CAADE, XD G.}-Ol}:.'k"x-';', :';-’»52'%03 per snnum
. SaLARY

DDP/FI Stafl W cRomwnaTIONA © I‘D" ‘Office of Operntions

Division D Projcct P‘UOIN‘T‘I N PLsiGRATICAS - - ¢n Documents Division

Cf{fice of the Chief - 'ww{ Branch

Branch 2 Section B. : ' N HEADQLINTERS ‘

iWashington, D, C. : v ' Washington, D..C.

[ oo [ oteanmunna 0 nELo on otrastaewta | | ] 0O [~ ooraaruomia

A QINARKS (Use reverse if noceseary)

1

Action has been eoordinated wiih Career Service Reanmis concerncd.
™o coples torvarded to C{fice of Security.

Loss Notice attatjri‘, ,({ ( ! » 5 /%%J

€

X GLQVESTEO BY (Namo and fitle) “nlbol Biclcieldb 0.-REQIEST AMPROVED BY K % /§/
a cae .
Chief, USIR Tranch Signarures ~- ‘?7’"‘
€ 108 ADDITIONAL INFORMATIGH CALL (Nnmc and telophone extension) l J
Myren Shpur, ek, 575 { Titte: ‘('“ hicdd Tor.
13. VETERAN PREFERENCE . 13 POSITICN cqss«ncanon Acudu ’
WORE | wwil JOTHER, 36T, ] 10.4OINT ) MW | VICE | LA | RCAL From: 3D-D
) ¥ [oisan. lorren] To: ce
- 17 SUEJCCT TOC. S | 18. OATE OF APPOINT. | 19. LEGAL RESIDENCE
x| ”memm,o“ - : ‘ : RETIRCMENT ACT MENT AFFIDAVITS
reow. (-23013-23 . T3 ~x0) (ACCESTIONS, ONLY) Qowmeo Jerovep |-
Yl ow  4-hi01-20 You | sTATE: :
20. STANDARD FORM 50 REMARKS j : ‘. - .. o
Q. N e
KL _ S S <
.- - — - . - - — Ve ‘9 <! -
Ca =gt < o e
= - () “7 < - 2 - Lo L4
IS — Loy -
- e J o < ¢ -
Kl 3 ] < f— ——
/_«,Q 4 (o C.'_'/ — ~ \_4?;\
. & 53 X! .
1. CLEARANCES INFTIAL OR SIGNATURE s L ‘ )
A : -4 e &< S .
B CEIL. OR POS CONTROL J LR 563 G ) - e ;
. . 131 7 , _ ) . /- -5<‘ P
C. CLASSIFICATION ] : T : . sl
. : ' b'f..("./é)nf—, 7 . ,./_/ -
D. PLACEMENT OR EMPL. " kol s
: k . yd

) ,

RGP PR, e i

PR

ey

{4
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‘P

-y

gTAsOARD roru 52
Pwneano o1~
e s taa nene cousyem -
° Bwam :.—I\Nllx e

~ REQUEST FOR PERSONNE[ ACTION . vounmmD

REQUESTING OFRCE: Fill in'items 1 through 12 and A |hroug’| D except 68 and 7 unless Mhemisc lnstructed.
If applicable, obtain resignation and bll in seporation data on reverse,
L NANE (Me.~ Miss-M:s —Caé given ndme, initialis), and surnams) 1 CATE Of ‘ikTH . L RIQUEST NO, . N 4 BATE 07 R100LSY

demo ¥, Joris Dimitrd :-ov. 2, 1900 . f8 Aug, 19;5
8 NATORE 0' ACTION REDETSTER: - & LFFICTIVE DAtk ” 2.C.50R Of
A PRASONNEL (Spesity. -M.'nrnppd‘ntmt. promotion, separation, oto.) A PROPOSED: L[l‘ALMﬂ’HOﬂ-
P FXCEPTED AFROTNTHENT
B POLITION (Spevity wdacder satadlish, ohanse Jrade oe title, e10.) .
- : 8. APPROVED: ;‘
< Re Tt
0% R & POSITION TIRLE AND 10— AIAS S pSST 1417
. Nomkser Imei-Analxss {leen) BYP- L'{Ug!‘.)l
4 stavice, GuIDL, AND 65013443607 $lhs2s
SALARY . < de /"{2:_ 7]
. gecunzanons DY/P FI Staff 25 -7‘/4/4«

Division D Projicct
_ Uffice of the Chief
1. HEADQOAATEDS Zrrnch 2 Section B: ” .
. ' Wsshington, D. C, L
[ Jnao © ] vermsrnenta " | 2 nno enoeearmen ] | JPae fooc} seeemmzne DI

A BEMARKS (Use revorse £ exvossary)

/ﬁ;«»«/ W&&W/«- /Ks/e?//u/{/

ez DomiioleeenlS B D ued IT z;;/

o

) MMW M' O GIQUEST APPROYID Y.
. FRAGK By 200y, Jrkedy, FI/SOD s: ‘
idnature:
: [ IOH ”. ngand telophone extensign) - .
) LIS E’%» and telophonesiiosiip) 2o { "
13, VLICRAN PRLFLRINE ) 18 POSITION CLASSIFICATION ACTION
RONE 'Wll 07"{1 ’"“WK‘"\Y - NIW | NICE { L A |REAL,
138G oTNeR] ’
{ . ) SDsD
15. | 16, 1 12, APPROTRIATION 18 5USCT TOC. S, | 19. DATE OF APPOINT- | 20, LEGAL REJIDUICE
<£X [RACE . RELIKEMENT ACT MLNT AFFIDAVITS
FROM: . . Rt (ACLLSUOHS OHLY) Qerames (] proved
Ml W v0: Cml23Cr=23 i STATE:
v 21. STANDARD FORM 89 FEMARKS
72 CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS: - ] T '
A N : : .
B. CLIL. OR POS. CONTRX. | %J 23 sl - ) !
¥ - X L [P S T .
C. CLASSIFICATION / ) o s . 3
D. PLACEMENT OR CHAL. L4 : : :
E

) SPCA

= el Ern o /%fé%/f/z v

Lt
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, CONFIDENTIAL
- . _ AFOLILLY (NFoSugT o
- i R le Ay GF INTLGw 1l ® - Ve PLATE
REPORT OF INTERVIEW _ 6/12/55 : Perkolevy Calif,
Je PREVIGUS APPLILATION ] o ENTERVILWIA K B, KIP(NRED &)
[ ren X% J3Winter R Pushy /SR
6. Naug (Last neme flrst, in caps! . e RS
TIRASOIT, Boris Dimitri - . : . -, i :
T, PERMANENT ADOR[SS - j . : <o p Teleesawng
16315 Bevil ilay, San leandro, Calif, . FR_GOIB .
8. BUSINESS ADDRESS B : S TeLernant
J 3. Tewrorany onntss.“ TECEFnoNe
10. OATE OF TR 15, CITizensmi o ' ;
11/2/03 ] X3 - CJotrean tiist country! .-
11, PLACE OF BIRJW - EE D :
EXATERIN v, SAZQUIRED AYS [T sieen i ; ] waturatization d0avel _________ .

13, [T singte [] Maeriea’ T wigoeter) . LT J0iverces f2le. 00, 05 prpEnd. Encluding Wifey

19. FOREIGN RELATIVES, INCLUDING ofFE (3€G. 10-9)
Kone '

16, EDUCATION fSCMODLS, DEGRECS, DATLS, WAUORS, THESIS TITLE, GRASE AVISAGE LR (1455 STANGING, t2TRA~CURRiICLIAA
T OACTIVATYESy ETC. -+ : ) .

Russian Univergity, New York, N.Y. 192=25, General Course.

17. MAJOR EMPLOYMENT HISTORY (EMPLOYERS, FOSITICNS, DUTHES, SALARIES, EI1xSOv: F2a LEAVING)

1/52 to present: YUCA, Oakland, Calif, Puilding Zne. $305. mo. '
12/45-10/51: American Yational Red Cross, Cleveland, Shio. Euilding Xaintenance man.3265

fo

18, MILETART EXPERILNCE (BRANCH, SERVAL ¥O3., STATIONS, TRAINING DuTUES, TJewdel EESPONSINILITIES, RANX MELD,
RESEAVE STATUS, CURRENT PROFICIENCY ANT INTERESTI. - INCLUDE ALSO DRAFT, alTive MILITARY On REVIRED STATYS.

Ushrmy. T/k. 2/L1-11/45. Monorable Discharge. 2
and was uged as interpreter tetween S ant 3

248233, Was Special Agt. ih Germany
forces for short whilg.

Fom X0, 5717 - CONFIDENTI AL B T tean
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CONFIDENTIAL :
“a . MSGITE RANNE LI £ R | o
19, BWEA RNJaltUf .\-‘U:. AN N N L B PR L LT #
s ]

fers, VA II

20, LARGLAGS AL TY 1w TUSTS MMt LIl WARMANTY BNT NATY

- R » ] [¥] t Adeiuata .
Langurge ',"If"",’ ':‘:.:” . T . ar sirites | dequired 8
L uenty Forej = Tramatator t hNecese,s s Traval RSl L
Russian 1 .| resyw,y- e Study and home
German ryS,Ww,u : Residence
French r,3,w,u Study
71, SEiAeY PECUESTED  (§S- 7 ° : r C PAey anTiweitt | A 'l .l ikl

i

Aeyaners in U.% [ X]res s

TI. BCCOPTAREL STATION aulningtun, C.€. (X _]7+* L%~ [ PREFERENCE »i@(TaTiuns

| Crernent [;]'-"‘ T
2o, MEALTH ;
: Good . .
25, FLuws niiiN [ X ) FeS X )trp, ¢ ITxee - Lxdsee. s200s cmad o 0 Benuiten)
YRR S R L TS EE R T TR

FayLRABLE FACIORS!

26, LIRLUATICN ST RECOMMENDATILS (A 77 ABELZ:, WAL, e NIIT Y,
EMGTICNAL STABILEYY, GUALIFICATIONS FUA INMTELLIGENCT WURN,

VE ke, Wl | 3
CAREER PLANNING, Lofs-ALl 1MPAEI5I0N, PERTIRENT UN-

.

'

PROEESSIONAL. ... . - .-

Thepe's nothing outstanding about Tarasoff - just an averzze joe tryirg to make
a living and without. the amhition, energy, versolcdity to rike use of a saleable
article: knowledge of itussian. Physically he's sort of 'scfi, tends to be over-
weight = he's about 51874all, .and about 190 in weight. %is personality is on
the negative side, his manner dull, : ‘

Tarasoff was greatly intcrested in the possibility of working for the US Govern-
ment. He wants that eccurity. And he has about reacke? tre end of ths line
salary wise as a maintenznce man or tuilding suncrintendent, Tarasoff is wille
ing to werk in D.C. but insists on a GS 7 because he “25 %o support a wife and |
tWo children, lie doea not mind the sedentary aspects of Project Detail = I
doutt if he'd be interesied in anylhing that wasn't sed-rtary, Fe also likd the
the other aspects of Detail and I would thirk, from taleing with him that he
Would te quite abtle to handle a Job on Detail. ¥e can tranclzte - reads with

a great deal of ease, 4is PHS I notive indicated ne'se irterested only in ofs -
this is not what he told me; he is interestsd in US alas tut he will vo ofs if
necessary, : S .

I recormend tarasoff for a S 7 on Project Detail,

7. RECONWCADLO FOR TR. LEAlAL wuwyis.

PusiulPralea
2%, TESTS =0 TUVEEY

CONFIDENTIAL

Rfce ABICRRInt A B b g P M B RS - g,
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Language, Peoti-
Contoetsst rtee; WiTES Russian(Byelo) <R, w 3530  Intery P High Interpr - 4pr 1557

L(Contxr\_ed or rext page)

< — O seeaeT -~
) oL . : C8%en Sillet )
1. PEAS. SLRIAL MO - a
01SLT? Ve ) R 1 [ T PRGrlLE(PdT 1) scps 2 Mem 1551
2w iheetf S AN TN 3. 3K 4. DAIC GF GiAIn T JTeetl itV Arup, OATE
N - . - ' ¥ 2 Xov 1908 L?J“e‘- 1956
seemm 8 watiTay $TAtys (7. 01 R INIINT 3] ~ﬂvuus) QF Biate 3. U MATYRALIZATIZY TetriN
Parried | Caeiets == D3 11523 19651849 ‘.1936 Puscig .1 NA
TfYe Geettn wMaERINIP ) OFtwiA . STaTus 10, LAST WD, BFY, uug son ) Cvak. foR
l:l;:! O Feb 1959 {V.ar 1563 FCS c/s FCS  0/fs
. 1. CueRgN? PeCny; SEAVICE GRADE T ACTiwk DUTY lnns( AL ™ s ILTINGD
.. ngsceng Dx o . ! LIRCIYY D TTORE 1 N bll‘tl!_(bi i e
i . 3TaTCY 5 i CAT. o0 gav.. 2 _Lar.sy
. V3. ASSCIININT OaATg . 13- 'I—OO‘(‘"IOQCR TCST OATYE 16 LANG'AGE APTITYDL TEST Dartg
| Kona , Feb 1956 . lono
19, RONSTAA EWPLOYMEINT
: 11936~40 J. F. Sullivsn, Ge*xeral Contracu., Browg, NY - Sunenrisor of Crews
iow J1621-45 Military Service, US Amy, CIC, T/4 - Special Agend .
i+ 1194551 American Natichal Fed Cmss, Clovelar. Ori> - -Suilding Maintenance ‘1
b 11%s1 Aoro-Tech, Oakla~l, Calif - Shop ¥zin. .. ce (2 mos)
o 1952-56 YWCA, Oaklard, Calif - Suilding Eagirees
' 16, nowsC1a goucaTion 2)rn and l‘ved in Russia .-ti1 102C, i .stanbul 1920-23
; 19J.-26 Russizn Univ of llew York, N¥C - 2:3sien Eaglish, Ristory
i Cooper Union Ary Schosl, "NYC - Fine Ar.s (10 ros) )
i 19142;-5 MITC, Vamp Rx.,c.‘*:.e, ¥d - CIC (2 mos); 1945 Univ of Pa - Germen L:zg :
! 1950-51 Cooper Schoel of Art, Cleveland, Chio - Cormercial art
: T"‘“‘ ‘1553-54 ~Cakland Art Institute Ozklend Calif - pdve ertising 4rt § - -
T et Iaussian - H,W p,a U Native; Tronsl & Interpr - Apr 1957
; astLaTies ! Usranian = R,W,S,U Inter; P High - Apr’ 19.‘)7":“Intel'pir—. )

’ « ACENCY SPONSCAL TRAIA.NG -
1 'igﬁt’ "“linsh D.,an Review 1532-3 Spanish

: irfel Oricat ‘ :

1657 Sasic Country Surv-USSR for FDD : \
1958 ison-clurical Basice ;_,'pi’lg - '
1959 Writin - Workshop

. ‘ 19, CIA EWPLOYMENT HISTORY $IACE 18- SEPT 1947 (Pereonnel Actions, Wilitaey Ordece, and Principsl Jetailas)

;‘ CFFLCTIVG DATC [ POSITION TATLE & OCCUPATIONAL c:ag{cn:l‘-sa ORGANIZATION 8 ORCAn, TiTag (17 asp) LOCATION
! Peb 1956 lIntel Asst = .~ 0301.28] 7 ! uu/Iistx‘/Di\D/PBJODELY Hq -
P Joun 1556 - » " 0132.43| 7 'SQ/FRD/USSR By "
: Sap 1956 [For Docs OLf Lo132.48f 7 on, LT . u
;' Ha,'{ 1Q57 i 1} i 0132.Ls 9 QD L | " " L] . . . fn
! Jun 1959 |I.0.(For Doc) 0132.48} 10 - }oo/:no/'cs;'-z Br/iaterkIndusSec u

" |¥ay19é0 | o v . 0132.48111 |, C " « =t

Yov 1542 o e = - 032,48 |11 .on DD"/‘.’-..,/-‘,:»/C.) Dev Comp), »

: Jun 1633 Pps Off (34) ©C0136,01 111 i D DIP/uHS) {Nexico Cit}
L {apr 1588 v w s 0136,01 |12 | D poP/uh-l . s n

o e Soes [ L e e we seeee [ 15 Jun 1580
’ : ‘:f;; izoq':(PART J) oo '.l-lv.l_._;t uu-‘nn. SICRET \9—-/9 L PROFILE ‘ ’ w
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SECRET

(¥hen lilhd 1}

PR, STRIAL NO.

019177

BIOGRAPHIC PROFll.i (PART ) - centlnued)

navg (Last-Firat-viddle)

- ) . OATL OF BIRTH V
“-AMJ:% /')1,44 2 Xov 19c8

17, Foreifn Lenpuare Abilitles = Cmt.in.‘.d: ———
Bulgarian - R,W Inter (Apr 1559) P,S,U Slight; T Yone - Apr 1959
-8levak - R,U Highk; P Nrtive; W,S,T lone - Apr 1957
Polish - R (Inter) P,S,U Slighi; W,T Nore - Jun 1959
Czech « R Inter (Fed 1960)
Sord-Croat(Serd) - R Inter (May 1559)
French = R Inters W,P,5,U,T Fors - Disclah.s protieiency Feb 1967

AT RIVICWLD

10 Yov 1969

PROFILE RLVILEED BY
h=s/he

e 1200-1a

’-47

SECRET PROFILE

(e)
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SECRET

LRI E )

BIOGRAPHIC PROFILE (PART 2)

Pems. SERIAL WO,

19477 - L ‘v . !

OATC OF Bintw

LYY (Lnu-run-u.ua., CI ‘ . T

TARASOFF Boris Dimitri

Nov 1908

W—All(l OF ZYALUATIVE ALPORTS FOR"TNE PASY Tad veany '
. R gy
i Y

rnq...‘—.' P e

R i T T, .

DS P T
. * N .
. > -

“gpechri

Color Photo Inserted Behind
Biograhpic Profile in
TRUE NAME

28. PROFILE REVIEWLO BY

7. OATE sEvigwto
OP/POD/QAB/hms

10 May 1960
FORN WO, ATPLACED foRw 10R0 (°seT 2y B
1200 (pART 2) smtce an ® ul.‘ SECRET J?

T ree oy

PROFILE .
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A

113 S
(.- ‘led fa) .
PEAS . SCRIAL NG,
0XSLTT - . Bl' AaPHIC PROFILE ( /T 2)
LRI |'f-ln~.)"i'b.|.u.}4-11‘a‘) VATE OF Bivtw
TR e qu(z fr// Lt Lo 2 Nov 1968
3. PmIATIeAArN e o - _  rcvom o 8 At 4 b nmrye o :
K Y
SR - ) : !
i . N o
e P i [ "-‘
Pt r
l Cd . . . oy
i i R
S \ a4 -
! ii Y e i
'g ; ‘)-‘ . ! .
P o CeN, !
S RS N &
"44- ;
AP i
L 4 S f{——vy :
o ~
24. 10CNTITY OF OTHCA OOCUMENTS WHIGH SHOULD 88 ACVIEWED in DETAIL
8. AOOITIONA}. INFORMATION N
28, DATE REVICWED 37. PROFILE REVILEWLD 8Y
10 Nov 1969 hms /he :
€10 1200 (PART 2) zie asire™ SECRET PROFILE Lo




14-00000

SECRET

/

8. OFFICIAL POSITION TITLE
| ) Ops Officer

(A

2 Nov 1008 M

i T (Wren Filled In) .
* ) . . ENPLOVEE SERIAL NUMDER o
' Y FITNESS REPORT - -
LT - 019477
SECTIONA J1telldrrys 700 ter A GENERAL _ §
onans (Last) Vi (Miaa1s) 3 DATE OF BIRTH 1. 8€X M

4. JRADE J!- 30

GS-12| D

7. OFF/DIV/BR OF ASSIGNMENT

DDR.WH/1

8. CURRENT STATION

Mexico City

0. CHECK 1X) TYPE OF APPOINTMENT .

10, CHECKR IX) TYPE OF REFORT

Jacseave

X ‘l.(‘nj

I Fluwonulv'

INITIAL

ACASYIGNIENT SUPKAVISOR

CARCER-PROVISIONAL (Sew instnictions - Sectlon C)

X annuan

MEAIIIGNMENT EMALOYEK

. {spacray (Specily):

IRECIAL {Specifyl:

1%, OATE REPQAT DUK IN 0.5,

28 February 1969

12, REPORTING PERICD (Fwome oo} .

1 January 1968 thru 31 December 19G8

PERFORMANCE

EVALUATION

SECTION B
. ' .‘!‘ g ! . :
A - Adeguote
P « Rroficient

"S- Strong

excellonce.

Performance meets oll requiremonts. It

Porformance rangos from wholly Inadequare 1o slightty loss thon setisfactory. A rating in this category requires
positive remedial aétion. The nature of the action could range from caunseling, to hethor trainim,
probation, to reassignmant of to soparation, Describe action token of propased in Section Co-

I3 ontiroly sotisfactory and is charactarized avithor by deficlency ner

9, 1o placing on

Patlormonce s more than satisfoctory, Dosired results ore being produced in o preficiant mannor,
Porformance is charactorizod by oxcaptional proficiency. : : :

O - Quistending Performance is so excoptional in rofation to roquirements of the wark and in com
othors doing similar work as to warrant spoclol recognition. ’

potison to the ﬁolfor;v\ane- of .

_SPECIFIC DUTYIES

List up to siz of the most important specific duties performad during the mvln-;. period. lnsert eating lettos which best describaa the
monner in which employoe petforms EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employeos
with suparvisory tesponsibilitias MUST be rated on tholr ability 1o supervise findicate numder of smploveos supervized),

SPECIFIC DUTY NO. | :.A‘!;'EGR
Translation of Russian language product into Eunglish transcript S
$PECIFIC OUTY NO. 2 AATig

Preparation of personality and assessment reports on individual
Soviets based on the above. - : S
SPECIFIC OUTY NOW 3 » - RATING
: LETTER
Translation of Russian letters into English. S
SPECtFIC ou‘l:v NO. & :«;r‘;’é%
Transcription of English language conversations p
SPECIFIC DUTY NO. 3 LIS
|
SPECIFIC au*r.;v NO. 8 . C“‘!}'é%
I /‘)
; N
OYERALL PERFORMANCE IN CURRENT POSITION
- - - - 5 ) RATING
Take into account everything cbout the employes which influances his offectiveness in his current positian such as per- LETTER
formance “of spacific: Juﬂn, productivity, conduct on job, cooperdtivanass, pertinent parsonal ‘traits or habirs, and :
particular limitarions o talents, Based on your k‘ncw!nga of employoo®s ovarall perfsrmance during the roting perlod, S
ploce the lenee in the rating box corresponding 10 the statement which mast accurclely reilects hia lavel of performance.
T

:c::u 45. ul( PREVIOUS EDITIONS SECRET A ) ’_:;;-;:
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SECRET

(®1on Filled fn) . : }

SECTioN e . e NARRATIVE COMMERTS I

lndi:on N\:n"lcm' streogths o wolnonul demonsteoted in current position &nping in proper perspective their relotionship to
overall performonice. Srere swggestions mode for improvement of work performonce. Give recommendations for tralning. Comment
on foraign language comperence, ‘il requited far currend position. Anmplify or evplain ratings given in Section B 1o provide bere
‘bosis for devﬂmmmg fuw seczonne) oction. ’Br'm-e' of performonce of monagerinl o¢ wpetvhavx__gmn ond. cost consciovsness:
inghe yse of pecs se, ipment and fynds, mys g__mmenu»J on, 'i ugg],gob s, iF exiro spuce is needed to complote
Se:uen C, ontach o :epcrth dnﬂ of paper, 3

45 ik b

This officer continues to consistently perfoi& éi tLe exccllent
level which-has. characterized his work in this Station for several -
‘years. -His high level of personal dedication and protessional
competence have become standard.

From his daily work he has an intimate knowledge of and 1nsight
into the -peisonalities of fhdividual Soviets and the personal inter-.
relationships existing betwcen members of the local Soviet colony.
The character analyses which he prepares are excellent and an invaluab)

aid to our Soviet program. Co , = ;

He has had no professional, administrative, or personnl problems
during the revorting pﬂriod. . - !

His knowledge of Spanish continues to improve and aids him
considerablb in his work. :

SECTION D CERTIFICATION AND COMMENTS

1, BY EMPLOYEE
i 1 CERTIFY THAT | HMAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

OATE ; . SIGNATUARE CP IMPLLYEE

38 Jan 60 ,Mt‘(uf///&uaa
2. N n'r SUPER R
MONTYHS EMPLOYEE MAS STEN IF YHS '"O“Af {"'AQ HOT BEEN SHO‘_”N TO EMPLOYEE, GIVE EXPLAN‘Y'QN .

UNDER MY SUPERVISION

41 months - : .

DATE OFPICIAL TITLE OF SUPERVISOR TYPED OR PRINTEQ NAME AND SIGNATURE

28 Jan 69 Ops Officer , paul L. Dillion /s/

3 - BY REVIEWING OFFICIAL

COMM&NTS OF REVIEWING QFFICIAL
The reviewing officer concurs with the ratings given in Section

B and in the narrative evaluation of this officer's performance
in Section C. He continugs to perform his duties in a superior

Q

fashion.
DATR OFPICItAL TITLE OF REVIEWING OFFICIAL f"P‘ED QR PRINTED NAME AND SIONATURE
. 28 Jan €9 Chief of Station 1 7 i cton™. Scott /s/
SECRET

e s . .' ( ‘ . ’ ' . .
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4 1. NAME

R S
0. QFFICIAL POSITION TITLE.

“7 S S secaér ' SV

(When Filled In)

FITNESS REPORT
\ , 019477

EMPLOYEE SERIAL NUMDER

SECTION A J 1 solee v /A A GERERAL

[ 3] (Middile). 2. DATE OF BINTH 3. 3EX 4. GRADE s, 30

IRIZUI D YL S o5 P B n._

Y. OPF/DIV/BR OF ASSIGNMENT 0, CURRENT STATION

Ops Officer . ' DDP/WH/Y | eenvein (riog

8 EMECK IX) YYPE OF APPIINTMENTY 10. CHECX (X} TYPL OF REPORT

voeanrer | buu‘nvt { Irtunonuw INITIAL MEASBIGNMEN T SUPENYISORN
eAutln-éqoviuonAL (See insteucticas = Section C) .. | ANNUAL n:ninoynnur eMPLOYEER
SPECIAL (Specily): st { spacran (Specity)s

11, DATE REPORT DVE IN O.P,

13. REPORTING PERIQO (Frud lo-)

- S r
SXacenyer A0SY ) Vanmogpe 3000
A .

. probation, to reassignment or to separation, Describe action raken or proposed In Soction C.

‘A ‘Ei!&!m Petformance meots all requiremants. It is ontire!
) axcellence.
P - Proficlant  Performance ia more than satisfactory, Deslred results ore belng preduced In a proficiont mannef.

$. §nong

Parformance I3 charactarized by excoptional proficioncy.

othors doing similor work os to worzont spacial rocognition.

S 2T 08 Tater e 3603 —— -
SECTION B M R - PERFORMANCE EVALUATION
W; Weok Petformance rongos from wholly lnudoquoﬁ to slightly less than satisfactory. A rating In this cotegory requires
positive nmodio’l action. The nature of the action could range from counseling, 1o further training, to placing on

y satisfactory and is charoctorized neither by deficioncy nor

O « Qitstonding. Porformance 13 30 axceptional In relation to roquiremonts of the work and in comparison 1o the performance of

SPECIFIC DUTIES

with suporvisory responsibilitieos MUST be rated on thoir ability to suporvise (indicate number of eployene supervised).

List up to slx of the most Important spacific duties performed Juring the roting period. Insert rating loiter which baszt describos the
mannor In which omployee performs EACH specific duty. Conslidor ONLY effoctiveness in performance of thot duty. All employees

SPECIFIC o\-n’v NO. ¥ EEAJ;:%

Tranglation of Russian language telephonse product into Inglish S

aseat g - -
s?i’l:?r':i d\ﬁv';&‘l ] RATING
R . . . LETYTER
Prepavaticn of perseaxlity and assessneat reports on individual

Sovicta bLased on the alove, : S
SPECIFIC DUTY NO. 3 : . . - RATING
. LEYTER

) . e 1 N

Translaticn of Russian lettera iato Inmglish, S
) RAYTING
LETTER

SPRCIFPIC DUTY NO. &

Transcrivtion of Enzlish li\nzuagc cbnvcrsatlons.

ploce the letter in the roting box.corresponding to the statemont which most acdurately reflects his lovel of parfermance.

SPECIFIC DUTY NO. 3 C;;;’é‘:
¢ .
L]

SPECIFIC OUTY NO. O . . . RATING
. . .J I'-!TTE“
ey et

D9 1Ay 1723 o OVERALL PERFORMANCE N CURRENT POSITION
. ‘ , - : T RATING

Take into occount everything about tho emplayse which inflyences his effectivansss in his current position such as pere LETTER

formance of specific Iwion, productivity, conduct on job, cooperativeness, pertinent personal traits or habirs, and

perticulor limitations of talents, Bosed on your knowledge of omployea’s overall performance duting the rating pericd, s

:::" 45 usc prEVIOUS EDITIONS . SECRET » S [raretay
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SECRET

CCBhen Filled In)

——

SECTION C NARRATIVC OMMENTS

oéerall perlormance, * Stute sugjestions mode for improvément of work performanca.
on foreign languoge competence, if required for current pasition. Amplify or explain ratings given in Section B to provide best
'bpll- for deterniining futire personnel oction. M—MLP(‘"OHRO‘:CQ of mendgeriol or supervisory duties and cost consclovsness
inke ut_pu‘_rre»nc'. 3poce, ipm b t [ blg. 1T extra spece is needed to complete
Section C, ottach o saparate shiedro poper,

This of{ficer cortintes to pcrfor1 his Lvt'cuzlﬂ‘$‘0 cxctllcnt pannesr
tbat we. bava ccizo ty exnect durinz the 4-1/2 years that he has served
in the Statlon, His work 1s an indisyensablo part of t ne Statloa’s

progm. ) ] ) . v, 34

e Ltas had no proicesional, adninistrative or porsonal prehlansg
during the reporting period,

Ea coatinucg to btvdy u?ﬂﬂiSh in which he nhons satisfactery {nprovee
went,

indicote significant nungvhu or waoknesses demonstroted In eunonv position keeping ln propat perspective. thele ttloﬂonl’llp 'o ’
Glve recommendaticns for training. Comment -

SECTIOND . CERTIFICATION AND COMMENTS

1. 8Y EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEER

2. g - : BY SUPERVISOR

ML THS EMPLOYEE HAS BEEMN 17 THI$ REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UMDER MY SUPERVISION K .

29 oo
'DA'E OFFICIAL TITLE 2F SUPERVYISOR TYPED OR-PRINTED NAME AND SIGNATURE
Ops Officer ~ Paul Dillon
3. ‘BY REVIEWING OFFICIAL

COMMENTS OF RQVIE\'ING OFFICIAL

Thc Reviewlng Cfficer concurs Inithe ratings jiven this officer and-
In the narrative evaluatfon of his p orfornwrice,

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

DATE

‘Winston Scott

15 Fébruary 1953 chief of Statica

. .. ¢, SECRET



14-00000

L ' . C~2532 (Biladeun)
L - . _ 5 June 1963

MEMORANIUM FOR: Transactlions and Records Branch
Office of Personnel A

ATTENTION: Ma.ry Coriden
SUBJECT: (’Boris D. TARASOFE! /.
Anfin TARASOFF 7

1. Cover arrangements are in process, andf/or, have
been completed for the pbove-named subjects.

2. Effective immediamtely, Jt is requested that yowr
records be properly blocked to deny subjects' current
Agency employment to an externel inquirer.

By i
THOMAS K. STRASGE
Deputy Chief, ¢&CS/NC

cc: ID/SO

n—-nmm m Fﬁ!‘\ﬁ ‘E]
i

ﬂ??ﬂ pAEAna TATT

d

\.L_...
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SECKET
20

b Y

)(

_.g m-.r P

zuw‘
7) " ol 2

[.

’311,«7 A()

7/3

.

n1su77?

nen Fiwd 103

NOTIFICATION OF. PERSONNEL ACTION |

§ CatiGOty oF lUPLOYM!N!

P
g Rt (‘Aﬂ -
T v

T SIS e LA ._/
JRATYEE Of FIR Y UT\DER [ | A 1 30 720 Q.E&U‘ - PR T
RET. ‘R*‘ME\” (MANDATO‘; u). LTY S aYbTE»_»———‘—%:?; O e o ms g3 -
L ol B2
by 000 28—
® FUNDS ? Ll{ ?;—.»og-g,%gﬁ;ﬁgmcw
T ORGANITATIONAL SATCRATIONS E\
DOP/WH | N L
FORE ‘GN Pl e \M Xl 0L lTY __.M.EFT‘,IC;QTQSZN“@N ' o ™
BRANCH AIJ_Q___,__M S Aoat-ON uuv at
_j&ﬂw& 16Q_ ST/ | \ . o
Tr&mon (i foy ' e T R AT -
OPS';‘(O.’U:"*S“E’& T m‘&mm T T ERADE AND STEP r Gnsq
e T : 4
o CUsICATION St ! 0136 .0l 1 2_..§_...-——-—-—-—”""‘”LM -

18, REMARNS

© e o e 2 —alhe e o

T’}PI\“

N M e R TS Prehur eV e-h iRl

INITIAL{S) |2, APPOINTMENT DATA

V. LAST NAME FIRST NAME 3. TOTAL SERVICE SOR LEAVE
TARASOFF Roris D Enwedonduy  TET P T (s 0F Al 1 eparnn 1
+. DATE AND NATURE OF SEPARAT.ON $hiee % S 1059 VP31 Teove AF Yeans e ¥ Bars
- Yo No [} ¥
11/30/70  RETIREMINT i‘“"‘ %o b subrect 1o Sec. 203 {77 store mom 35 yaam
Anm, . Leave Bat. .
SUMMARY OF ANNUAL ﬂND SKK {EAVE } SUMMARY OF HOME LEAVE i TEMARKS
{HOURS) ANyl Siex {DAYS)  SCD e
5 Batance from prior leqes yeos -ndd.m._]:ao., 14 Dole omval abeuad for ML purposes } 6/2/51
10.70 3E0] 900 |15 Cumens boicncs or o2 9. :
8. Currer’ Ivave yeor oterval through 11/23,- 16 ) 2.manth occrual rote 'rused Sick
, . 70 1841 92 117 Detes socme vaed, prror 24 monehn . 1eavew—QQChre
b toiat 5441 992 = —~-0,5,C,
g r‘, Reduchion 1n coadity, of omy {cwrrent yoas) [ ]I 18 Montnly ) date o 6379 - .
.v' Total leave tokan 1('8’ 0 19 Cotendsr dava credit for nest 'a«wi:l date !
! 10 Salance 376i #qgQ2 h" Cute Dave service panod 3 :
T4
1

1. Toct hows pod - fomp e - 3¢0 hrs + 2 holidnyq

MILUTARY LEAVE

A 2. cuvnmmgm'm lendar yt. ™

12, Salory rotels) ;16 08[. 00 12 Dotws dure m) Deembng colendar yr. 10
13 Lump wum leave dodes :
eSS $3/1/70., 2/03/T 1700 ABSENCE wmcout L7
j Loy o Mb"‘::"“ ;
W i ﬁ’ 23 Dunag teos o wuch ed L :

Q_ [l _a/sym 132 R e e —

R cHTEF FAYROLL (oo v ens segon on. Aol /70 ]
R Treppryo 25. Durag 12:mont ML actruol perad {dotes) —-——.—-——-—-——-{

Sandard Form 118
November 196%
1190-106

US. CIVIL SERVICE VOMMISSION .

RECORD OF LEAVE DATA TRANSFERRED FPM SUPPLEMENTS 2931 AND 930-2
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. > - - e
-t . . .
o]V StRALNO. , g NAME + 3. GRGANIZATION 4 n‘mcs T 13 LWCP HOURS . - -~
019477 S1 620 cF
. ey
LS OLD SALARY RATE e 7. NEW SALARY RATE 8. TYPE ACTION
. Grode | Step Solary Last Eff. Dare GCrade Step Salary - EFFECTIVE bA!! k1] ADJ,
K . : C =
0S 13 41$14,727 04/07/68 (GS 1% 58135173 06705770 } BRI '
. L . N . ) . . B
L L CERTIFICATION AND AUTHENTICATION ) eI :
| CERTIEY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.
SIGNATURE v Loy : pare - . =
Al i L . Ad
SA e e AT AL e
K - 7 / 4 .
(] wo excess wybe ™
[T] N PAY STATUS AT ENC OF WAITING PERIOD
] twop STATUS AT END OF WAITING PERIOD T €9
! B OSSRV |
CLERKS INITIALS AUDITED 8Y 4 s :
S e
O 560 € ipmien PAY CHANGE NOTIFICATION (esn g
- le"

NI P ST IONRE SRS P IRRRUC S SRS

HEDULES OF PL 91e231 AND
“oF 1 AS PROVIDED IN THE

WITH SALARY S
JCTOBER }962"

N : AROANCE oF ot
spay ADJUSTMENT IN ACC 0 AUTHORITY OF ©¢ ~
EXECUTIVE ORDER 11526 PuasunNINg A 0Cl DIRECTIVE DATED @

LA ACT DF 1949, AS AMENDED, | e ¢,
EFFECTIVE DATE OF PAY ADJUSTMENTI 26 DECEMBER 1969
o L NEY
A . R
7 SERIAL ORGN, FUNDS GR=STEP SALA

(NOME A s A s15s0ll

‘i 019677 51 826 CF GS 12 4
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eiay ADJLSTERT IV ACCO3DANTE w]Td SALa3Y ;g*?:ﬁ‘é§.°§c$‘n?°;3£3;
ADJYs o e N OVINEN 1N LT v

PURGJANT TG aUTHIRITY oF TC1 aS PR0 . “

a5 a EwDEC, ANC A=UCI NISECTIVE CATED & 0CTNdFR. 1962,

EFFECTIVE DATE OF Pay aDJUSTMENT: 8 CCTORER 1967

..oee NEW
SERIAL ORGH. FUNDS GR-STEP - SALARY SALARY

© .49477 51 820 CF GS 12 3 $11.685 512,225

o e . Oy

) 1. SERIALNO. |2, B GRGANIZATION |4, Funos |5, IWOP HOURS M e
; ‘
! 1019477 SoBEEEE sy 820 | __cCf .
i s OLD SALARY 24 . NEW SALARY RATE 8. TYPI ACTION
—— . . Otade | Step Salary Last B4 Dore Step | . Salary EFFECTIVE DATE St ADJ.
LS 1213 1124229 04/09/,67 6S 12{ 4 312,807 04/,07/68
. CERNFICATION AND AUTHENTICATION
1 CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOTYEE 1S OF ACCEPTABLE LEVEL OF COMPETENCE,
SIGNATURE 2 i DATE - ~ S
/QE%;/CA&Z/A;~u~——- ;7/‘t$JL¢44)
: < TVES
[ wo excessiwor : i L
' RSP OB Srr iy
{7 weear status at eND OF WAITING PERIOD LI BN L0 Y
[T wwop status AT END OF WAITING PERIOD
CLERKS INITIALS AUDITED 8Y . ‘
~ i
rorm ¢ Use previous Lo . |
788 S60E T litions PAY CHANGE NOTIFICATION i oop tasn s
e : o |
] R
Yo g e e . 7 I S U ) -
N R S W AN SR R

nPAY ADJUSTMENT IN ACCORSANCE WITW SECTIONS 212 AND 216 OF PL 90-206 AND
EXECUTIVE ORADER 11613 PuISUauT TQ AUTHIRITY GF DCI &S PRIYIDED IN THE Cla 3gr
GF 1949, AS AMENDEC, AND A-CCl DIRECTIVE DATED 8 CCTD3ER 962"

EFFECTIVE DATE OF PAY ADJUSTMENTI 14 JULY 1968

aLo - NEA
SERTAL ORGN, FUND‘S GReSTEP SALARY SALARY

019477 51 620 (CF GS 12 & 312,507 $13,392
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XN o ™. : - o~y
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UOF/ VA - .
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EX1CO CITY, MEXICO STATICN - MIXICO CITY, MEXICC
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cone 0 .m0 PAEYIOUS SEAVICK Cooe FSUMLAECYILD) CODE WO TAL SINNPTIONS | FORM ERECUTED R

boNO BREAK IN SERVICE v [N TL} i fuxv i

2. BRAK N BEAVICE GLESS THAN 3 YAS)' | | 1w ) TS i i i

3 - BREAR IN BERVICE (MORE THAN § 'I§I 1 i é

SIGNATUTE OR OTHIR L UTHENTICATION

[{I 2] . [P

’f:: S s UME:I?IO':O“ * /// :?EC ) taiaiee o ey
<, ‘?f/'f ST | esen e
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IN A250304NCE WITH THT FIOVHSICNS O FUILIC LA« . 37 = 293 AN
BCH ~7rIRANIET DATED 1 J30ST oes , SALARY S A“JUSTEu AS F»LLO“S.
EF'-’.EC‘HVE 1 0¢TCa=R 1342
oL CLC MTH NEW
Navg S=Rpil ORGN EUNDS r’ «ST SALAKY 57aST SALARY
JARASCEE ZTRIS O 419477 96103 v 112 $ 7320 11 2 3 R3IC
wlf Wy g3/
V. Sweacl Ko, 2. Newvne ) s Cost Conter Number 4 AWOP Hem D
! T 5
i
| 019377 | TARASOSE so*ls o | es 00 v -
O\ SAlAiV RATE é‘ liiﬂ 5ALAI" RATE 2. . TY2E ACTION
Gease | Srep Satary les $4 Dow’ Grode | Swp | Solory Etlective Date | PSL | 1S | AD).
_— p; 5 ‘ . ' i
I ! ' | ~
N ioSe112s 833'0*10/29/51 S-tn 3% 84575-10/28/62] !
s '8, Rimorky ond Authentxonan . . . )
. |~ 7 L~/ NO EXCESS LPOP : _ -
s Fn 70 71N PaY STATUS aT OF #L|T{NG PEH(O
: / /7 LWOP STATUS AT cwD UF Ws) TIN5 PERjOL
- CLERKS N)T)ALS \\ln% AUC)TED Ay ~
" | CENTIFY_THeT Tar 33%K OF TAE 420VE NANED E#FLOYEE 1S
OF "N ACCEPTABLE LEVEL, UF COMPETENCE,
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SECRET T
) (When Filied In) R
T SemalNa {3 - Mame - 1% - Cout Contes Number o LWOP Houre
’ -2
- A3
. 19477 | TARARNER nomge A hrysren v '
= - Iy "OLD BALARY RATE TS NIW SALARY RATE : 7. TYVE ACTION
Yo7 e TSep ] Selay "1 tast @ik, Date: Grade 1Step|  Satary Eitective Date | P51 | 181 | ADL .
T ks 1 poreseef asme 1y |2 kB o7yme0f 19229789
‘, = 6 Reamaids aad Autheptication
: "t
~d
at '.
! R Y S R e ' o ,/f?7:7
o’ d -
.(. -
2 /1IN DAY STATUS AT FyN OF '--.’Alf’l’,‘G PERIND
2. 7 TN LWOD STATUS AT ©MN OF WALTING p’-’R?f)D
PAY CHANGE NOTIF
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R
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ACCOSPANCE WITH THE PROVISIONS OF P, L. se-seg ANG DCI MEMO DATED
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SECRET .

(\‘.hol. Fiiled In)

L NOTIFICATION OF PERSONNEL ACTION
BWS: 23 APR 1960 ]
1. Serial No. Q. Name (Last-First- Mnddlo) 3. Dato Of Birth 14, /a2 Prol. 75, Jex 6. C5-EOD
Ao, | Da. | Yr. “‘r"“’l p.odc . Mo. ! Da. 1 Yr.
”9’377 TARASOFF BORIS D : 11 {02 (08 10v t Il 1 02 ’20 ,56
7D 8. TSC Rotnt. 19, CSC Or Othor Touel Aud.om, 10. Apmt_ Affiday. N BEFAEN ) 13 % el
Mo. | Da. | Yr. |yges.1 ;Codo . Mo. | Do. | Yr. v‘y,_":n'.odc Mo. | Da. | 'Yr. | vgs.1 Codo
51 {No-2 |1 |50 USCA %03 9 , N2 02 [20 (56 |Mo-2 (2
o _ PREVIOUS ASSIGNMENT -
14. Orgunizational Detignations - - Codo 15. Location Of Gifszi Sation r Stauon Codo
FOD '
USSR BRANCH . .
. ) MATERIALS & INDUSTRY SECT, 2720 VASH., D. C. 75013
16. Dopt_ - Fiold T17. Position Title 18. Posuza Ro. 19. Serv.] 20. Occup. Sorios
Dopt - @ Codo i : :
fonl:a |2 |10 FOREIGN DOC 1146 Gs 0132.48
21. Grade & Stop | £2. Salary Or Rate [3. o g_l__D_czl_oQ-IC‘r )‘dg_IES__P_S_I_I_)go 2%. Appropriation Numbor
101 % 6505 oo o8 IID’ /55 '3@’ Red ,6Yd' 9 5300 20 001
. . ACTION
27. Naturo Of Action’ - Coda j£3. EH. Dzto 29. Typo Of Emplayes Code| 30. Separstion Dua
’ ’ Mo, Do, Y .
PROMOTION : . 30 05 l01 | 60 | REGULAR N
v PRESENT ASSIGNMENT
31. Organizational Designazions Code 32. Lecation Of Offieiss thation Station Code
001 00 : .
FOO
USSR BRANCH .
MATERIALS & INDUSTRY SECTION 2720 WASH,, D. C. : 76013
33, Dept. - Fiold T34, Posivion Title 35. Positics, o, 36. Serv.]37. Occup. Serias
Deot -2  [Code Y
usid-4 12 110 (FOREIGN DOC) 1146 Gs - 0132.43
39. Grado & Step | 39. Salary Or Rate {40, SD ]_&l_t?:toO’Gmda 42. PSi Dua | 43. Appropriation Number
s Mo, Da. "Yr. [Mo. Da. Yr | %
[ I 7030 o0 o5 ;01 60 |10 (29 61 G2k 1010 CCOO
44, Romarks .
—
s
!
i
§
TG0 o o g0 SECRE ' A .
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D0i 00
FDD ;
USSR BRANCH . ; : ;
MATERIALS & INDUSTRY SECT. 2120 [ WASH., D. C. : 15013 .
33. Dept. - Field |34, Pesuion Title 35. Position No. 36. Sers. |37 Oczup. Soties
“1Dent -2 [Code ; %
woid-4 12 110 FOREIGN DOC . o 11346 6S © 013248
38. Grade & Stap |39. Salory Or Rate {40, SO - 41. Date G Grodo | 42. PSI Due 43. Appropriation Nu:rbol
’ : . Mo, Do Ye | Mo, Oa. i
10 1 S 6505 oo - 10613 59,06.12,60 9 4300 20 001
44, Remarks .
\ ‘5—- :.‘_/ - -~ “
& 167485 -'\} . ‘ .
[ 1—-‘;_"‘"" A
e

) - SECRET B
. : : . A {Veron fa Ed in) - =
ot e o ¢ e :
: NOTIF!CATION OF PERSONNEL ACTION
MM 12 JUNE 59 - : :
1. Sotial No. 2. Nm-. (Last- f.m.M.dd:.) . . 3. Dote OF B.nh 4. We. Prol. 15, Sox 6. C-E00D

, : j Hho [ Da. T¥r. [Nonel ‘Codc - M. Da. | Yr,

ELYS TARASOFF BORIS D [y oz o8| ahiln [u 1 |o2|®
7 XD & CSC Kot ]9, CSCOr Othor Logal Authonty 110, Apmt. Atfidav. [ 11, FEGU 78D 13, Pldrie |
Meo. | Da. | Y. iCode . . 1 Mo. | Do. | Yr. Jyes.1jCode} Mo. | Da. | Yr. [rg;5.1 {Code)
06 {02 51 No 9[1 50 USCA 303 4 { No-2 02} 2056 No.-?!z

PREVIOUS ASSIGNMENT

14, Organizational Detignations Code  !35. Location OF Officicl Station Swation Code
00! OFFICE OF OPERATIONS :

FOD .
USSR BRANCH
MATERIALS & INDUSTRY SECT. : ; WASH., D, C.
16. Dapt. - Field 117, Position Title , 18, Position No. 19. Sorv.] 20, Oczup. Senos
Uo?l -2 Codq )
i s |2 |10 FOREIGN DOC 147 ) 0132.%8
21. Grade & Step |22 Salary Or Rate |93, SO 24 Daa CiGroZe (25 2% Dus 196, Appropriation Nonser

s Mo, Da. 7. [Mo. [a.  Yr

093 6285 | oo o P 9 4300 20 00}

' _ ACTION .
£7. Nature OF Adtica B Codo |98. it Dato #7. Type Of Employes Coda ! 30. Sepwrauon Daa

. Mo, Do Y
PROMOT 1 ON 30 |06 )1% ;55 | REGULAR 01

PRESENT ASSIGNMENT
Coae 32. Lecction Of Otticiat Station

Statien Code

31, Ciganizet owl Dnngmx ont

'
.
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4

VAR 150 //.7/:7' SECRET | ‘ _- A
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SECREY

(WHEN FILLED TN

1 KNP, 5[!‘5"\ Q. 1, HaWE AN 853 SNT ORGAn ¢ FPUNDS ! 3 ALLCTMgEAT
1192877 TARASOFF BOUIS.D not7eep -7 57| y=20
e. OLD SALARY RATE ‘ 7. ) NEW SALARY RATE
. LAST EFPLCTIVE DATT . TIFECTIVE DATE
GRADE t 2044 SALARY ) - GRADE sTLr ) SALARY 5 .
. 3] < oA e, e M - u0 DA ;.
68 9| 2 3 6,135)0% .| 1% |58 |GS 9| 3 s 6,285 [ 05 | 17 | 5%

Vs .
/ TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER

b N

8. emecx ont A.‘e excass viay O sscinsiwor 9. NUNDER OF MCUAS LWOP
§

17 £xcess Lwop, dheck Yowlomine: ¢ . ) .
" -x ear sraren ar ano or wairins reaio0 . 10. INITIALS OF CLENR %‘ t3. AUDITED BY

D I Lwor IVAVYUI AT END OF WAITING PRALOD .

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

112 PROJTCTFO SALARY RATE AND EFFECTIVE DATE

13. REMARKS

YR,

GRhAOE sTEP SALARY ®0. OA.

By /

14, AVTHERTICATION 7 :

,.__f;anvua‘mam %; o §°8 °§ o :EE: ? g §°§°§ §:§ gg °§°

" PERIODIC STEP INCREASE - AUTRENTICATION

rORN RO, ssob

SECRET

PERSONNEL FOLDER ..

1 HAR, 3¢

o
g
LN

- -

LN

IN LIEU OF FORM 115v THIS NOTIFlCAflON EFFECTS RESLOTTING RESULTING

FROM R~-20-250

SER #  NAME SO OLD SLOT  NE» SLOT DATE

119427 TARAbOFF 8ORIS O vd L653 .04 lia7 w2/ 24/ 59
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, \ e SECRET 4 -‘
. , (WHEN FILLED IN) ) :
TOEMA BLRAL NOL 2. NANE {l AS: ” ‘. :
B . SISALT CReAN, a)‘ l *UNDS S ALLOITNENT @
11987 ARAS l
| TARASOFF RORLS D | oot/F00 2 v-zo]
8. ‘OLD SALARY RATE 7 : .
. : § LAST EFFECTINE DATE - T SAARY SATE “
saaee - step » SALARY - u.‘ -y GRADE sre SALARY EITECTINE PATE
- - . . [TV "
68 9 1| 8 54048 ; ol 58 |
. , 1840 6s 9| 2 [s sy575] 05| 18| se |
REMARKS - -
:t »
1 » ’:1
{,QMI
: 1 o
CERTIFICATION LA
! CERTIFY THAT THE SERVIC - -
. € AND CONDUC’I? OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY. i
TYPES. CR PRINTED, NANE OF SUPERVISOR OATE SIGNATURE OF suP :
TALROT SISLEFELDT 12 April 1958 j @&Zzéé{é -
2 ~ PERIODIC STEPINCREASE - CERTIFICATION -
e 560
‘ Fivl ‘.. SECRET PERSONNEL FOLDER (9 b=
I TR LR L S —— Tome e T o b T b
. - SECRET
(WHEN FILLED PO
1. EXP. SENIAL NO. 2. NANE 3. ASSIGNED ORSAN. 4 FUx3S { 5. ALLOTMENY
110477 TARASQFF BORIS D PD1/FRD v=29
& . OLD SALARY RATE 7. NEW SALARY RATE '
: T LAST EFFECTIVE DATE ‘ EFrECTIVE PATE
SRADC 3€P SALARY v o . GRADE STEP SALARY ». [N .
Gs 9 1| s s,a80f - 7165 9 2 s s,57= |-05| 18] 58
€ OFFICE OF COMPTROLLER

‘TO BE COMPLETED BY TH

9. CNESR ONE

N {IJ EXCEss LuS
¥ IXCESS LEAvE L"’CP. HECK FCLLCR!

] excess ueor 9. NUMBER OF HOURS LWOP

NG:

11, AUDQITED BY

B W PAT STATES AT END OF wUTING PERIOD
D T LESF STATUS AT FUD OF BAITING PERIOS :

10. IRITIALS OF CLERK, . /

i »-4

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

11 8 PROJECTED SALARY RATE AND EFFECTIVE VATE 13..RENARKS
GRADE sTeP sALARY ¥0. oA, | TR
14, AUTSENTIGATICA ° <
l‘ » ¢ .
€3 3{"5 8 e
fer
oh gt
o, B3nvug p STIONe e of SO OO P R, L g I, O
e N I 3¢ 3 . 5 Jw wubo d»wo &
w235 - v IR R M ]
L%, by < 2 SO [V vT 9 Purw @ e e 2 2 ksl

PERIODIC STEP INCREASE - AUTHENTICATION

rrrARFrYT

e senrave-d A RTE
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- N .
I ¢ . é%?
SECRFT

GFMFRAL S7THFO L E SALARY IMNCREASE RETROACTIVELY FFFESCTIVE ©
C12 garAny 1958 AUTHORIZED Ry P, 1L, 85 - 462 AND DCI

DINECTIVE,, SALAPY AS OF 15 JUNE 1958 ADJUSTED AS FALLOHS‘
NAME ' SERTAL GRADE-STEP OLD SALARY NEW SALARY
TARASOFF RORIS D 119477 GS=-09-2 . $ 55575 $ 69135

" GORDOMN M, STEWART
75/ DIRECTOR OF PERSCHNEL
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m
mn
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STAXDARD FORN 5D (3 PRAT)

xEy aren rem1
rROMGLEATED BY

. UR BRSLUG T L LN SR T 14 S0 )
CHALTER B, FLOGOAL PERSINNEL wANGAL

CENTRAL INTELLIGENCE AGENCQ /

NOTIFICATION OF PERSONNEL ACTION “are
L NADE (up.-uidp-mrs —Sot Wi0EN RANE, INITIAL(SY. AND SURNART) 3 Dulﬁw OIRTH kS mw’uqm:u KQ.{ & daTE
M. KORIS D, TAEASCEY. 11477 2 Bov 1908 17 By 1957

This is to mocity you o° 1dr frllowing actinn offecting your eplovmewd:

3. NATURE OF ACTION ¢oat atdacasy TRAMINGLOST)

30

| 39 #ay 1957

S. EFFECTIVE DATE

7. CyIL SERVICE OR GTULR LEGAL AUTHORITY

50 UscA ho3 J

FROM

10

l'_‘] fIELD

G8-0132.88-7 $8661.00 por aprmm

‘ I OEPARTHENTAL

8. POSITION TITMS

9. SERVICE. SIRMES,
GRADE, SALARY

10. ORGANIZATIONAL
-DESIGRATIONS
11 HEADQUARTERS

£

12, FIELD OR DEPTL

B8R

Backtugbom, B. €.
I""‘l FIELD

‘Fmisn Doemt@ off. K-653.0%
G5-0132.58-9 §5540.00 por ammm

mw1/co

Pareign Documents Diviaion

Branch

[Tl DEPARTMENTAL

13. VETERAN'S PREFESTNDT

13, POSITION CLASSIFIGATION ACTION

NONED Wit [OTHER] S-PT | 13 FOINT 2TW | VICK | I A JREAL.
vene o ne

1 X 8D-aD v

15. 1 16. APPROPRIATION . . 17, :g]&l:g{;g &‘s. 18. MO(‘NYI':AQF';‘I:!::Q;:I 19 LEGAL RESIDENCE

SEX . iRe L}

FRON: 7.&”1.& RIS T3} . TACCLILIONS 0T [J auaimeo 7] eroveo

1,.5 o 10: - 750-13 Yeo sTAYE:

20. REBARKS: . .

5 50D 02/20/56

“27 Iy S
e Y 7oy

‘o °
ERTRAANCE PERFURBASCE ®ATEIS: oo o @ 000 wSw gaee & o 00 200 000 L
Qo o0 99 ) R YnrOoOaQ B8O O
Pipector wm 580 Mo 3 T S3-U-Uah i ner pi oreEn AvTRENGATION -
nr J & [ ] v 9 O Q i) - © o O g Q Q u
4 PE‘RSONNEL FOLDER COPY @ U. 3. GOVERNMENT PRAINTING OF
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e

[ AICRALILLY NG 1. saNE B 3 PUNIS Oy 3y {éﬁ
119477 TARASOFF BORIS O | ODI/FDD - 25§ v- 20,
_0. . QLo SALARY RATE S NE\V g'\L)\'iY Rf\ft . K]
Vst trrge e ante 3T T ) e
caaog step SARY e e { eeace & oame | . saasy f
: R 4 S NS PSSP N
T v saeszsioz)o20) s8] 7 2isa.esogoz 28| 57 |
RUMARRS A ST T
b
|
CERTIFICATION

| CERTIFY THAT THE SERVICE A_ND‘COND:UCTAOF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

" frveeo. on PRINTED. NAME OF SUFERVISOR

Talhot Riplefeldt

OATE

”

Jan 22

SIGNATURE gF SU’[

N li72P

PER.lODlC STEP INCREASE - CERTIFICATION

dec Lofe
4

Ve 560

STANDARD FORM 30 (3 PARD)

2w AREIL VOW)
PONUISATIO BY
PR OIS IRITN S LI TN
CHAPIER NI, 1EOLOAL PEAIONNLL MARBAL

o

\I

¢

" SECREY

c//,é__ .

PERSONNEL FOLDER ,, b

)

"CENTRAL INTELULIGENCE AGE!

NOTIFICATION OF PERSONNEL ACTION

are

¥R. BORIS D. DARASKEY

L NAME (un . -1t3-MRE ~ONE GICEN NARE. INITIRLCE}. ANC SURNANE)

L9477

2 DATE OF BIRTY

2 Rov 1908

3 JOURNAL OR ACTION 8.1 & DATC

3 Octover 1956

This is to watify yag of the bollowing action offecting your rm[lcyumt

7. CIVIL SERVICE OR OTHER LESAL AUTRORITY

Fit L0

(8-0132.48-7 $4525.00 per annum

l ' DEPARTIENTAL

2

9. SERVICE, SINILS,
GRADE. SALARY

10. QRGANIZATIONY,
) DESIGNATIONS

232640 7

11 READQUARTERS

12. FIELD OR OEPTL

5. NATURE OF ACTION (usq 37ANDASD TR SIL06T) & EFPECTIVE DATE
" REASB OIS 56 7 Oct 1536 50 WBCA 503 )
T EROM . 1 {)
8. POSITION TIMLE :
E=TT1.99 Forelgn Documonts 00F, T-653.08-7

C8-0132.b8-T7 35525.00 per annua

mx/umce of Operations
Foreign Documents Diviaslon

UBER Bimnch

Haahlm, De Co
r-lnno

m CEPARTUENTAL

LS. VETERAN'S PREFERENCE

13, POSITION CLASSIFICATION ACTION

NEW | VICE | 1. A fREAL

nent | wwti [o1HER] 5-0T | 10 PaINY
3 B ] l'-::
1 X 8D-0D
ROPR T OSUBJECT TR C S, | 18 DaTE OF APPOINY. 19. LESAL RESIENCE
s’(’i 16 f” u"," ! A{’mucnucl DENT AFFIDAVITS O " LAHEED [3 reowo
FROW: ?.hm.m . Tre SN0 (ASCLIMIONS Oy |
i 1R U n _m 750"-13 !ﬁ STATE:
20. REVARKS: .
b 5D 0r/>/56
*~- ~—~ -y
~ 31

rOZTED
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STAYDARD FORY SO 18 PARL) £ ’ . o v
Y aren vy Q N
PEOMOILATED BY «TRAL INTELLIGENCE AGEN\
VB CHeiL smyiiE CowmIIgN :
CHAPTEN NI FEOEABL FLABIAREL MANUAL .

o . o ‘ il
NOTIFICATION OF PERSONNEL ACTION

-

3 &UBIAL GR ACTICR 80., 4 DATE

13 sap 1956

L NANE (un —n' 13-Mat ~SNE GREEN NANE, INITIAL(S)  AND BURNANE) | 1. OATE OF BIRTY

&mn.w 2 Nov 1908

Fhis is 2o motity you of 1he following action affecting yous employment :

3. NATURE OF ACTION (a6 7aN5aAD TLEMINOLOET) 6. LFFECTIVE OATE EA ﬂ“l STRVICE Ol OTHER LEGAL AUIIIDIII'V

‘Wc(w-w co Deaigzat )95.’;1996 mmm:

fRoM 4 70

”I:m.u JY ) %Y 8. FoRITION AL Foredgn Docs. Qff. E-T7T.99
m—osm.ae.v 05~0138.08~7 $4525,00 pur amnm

9. 3LRVICE, ALY
GRADE, SALAAY

DoP/F1 Btage ' : b dfe]
Division D, Pm&ect 5] Jointly o

Gffice of the Chlef : USSR Branch
Branch 2, Section B | 1o ggg,;*;s:,:;:';“

' 11 HEADQUARILRS

2

W, B. C,

12. FIELD OR DIPTL l l FiELo

r—'] FIELD ‘ r"""lozunmzmu

13, VETERAN'S PRUFLRENCE

14. FOSITION CLASSIFICATIEN ACTION

r:{l DEPARTMENTAL

NONE[ WWIE|OTNER{ 3.PT.1 10-POINT NEW } VICK ) 1. A JREAL m:: &D/D
X 2an formen] ) ) - - To : w/m
13. | 16 APPROPRIATION . 17 Hs{ulnljﬂikcgtl‘: AC‘ FE3 'L‘:‘Y‘[ Aoi;‘“:(‘l::Y' 19. LEGAL RESIDENCE
£X " L
$ T FAOM: 7.M 75013 (r3-n01 (ACIEISIONS GALT) [J aamte 7] proveo
g q o o 7=h301-50 _Yaa sTaTE:
20. REMARNS: . . .

-

b Eop 02/20/56

CNTRANCE PERFORMANCE RATING: o G 0O GO D >0 0 O G
: . 073 0% 8% 8°388%2:%8 $%a
Bircetor of Pursonnel SV 8 eo AN Atgdio StNER auTiROTiT TG
X @ e 0 L] O O 0 O8O O
4, PERSONNEL FOLDER COPY . XS B GOVERANNENT PRINTING OFPICK: 1908-378647 - - *

T3 7 1 [5e
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A pogr /56

a0 esvoby - 2/20/56 ! :
; LSy 21 /56 {

I SChi 6/02/51 i i

. PSI Dmes 2/24/57 ‘ R d

° ol‘:.'- ——

i .

i .

i 4

‘|

i k[ -H < o0 O O Qo O o O [~

i EnTRARCE pearOmmANCE RATING 28 ™ P8l doc%wy Sea .

l "5\)» o . o ) (V] o 2 L v L v W@ .

: ) Su o $8%w v o mh BN WIAEATGATION -

"-Hmm; -
. .

STANDAND FORY S (8 PART)

et e : * URAL INTELULIGENCE AGENW |
v # Civig I COmUIgSION
CHAPTEN 1. PR OEAAL PENITANE] WANYSL o . . N

'

»”
.

) , S £.C. 14 Dee. 1055
NOTIFICATION OF PERSONNEL ACTION = €.-1°¥  tat

1. Nll( (90 -@ISH-NAL SONE GIVIN RABE, INTIeL 8y AND BURARANED 2 DATE OF DIATH 3. JOURNAL OR ACTIGN NO. 4. BATE -

MR, RIS D, TIRLCOPP - 2 Now, 1908 ] ) Feb, 1958
Thivit 1o metify you of the follotiing octice affwting your employment: ) ) :
5. NATURE OF ACTION (st sTanDARD PEs@InCIOET? . G UFFECTIVE DATE . | 7. CIvIL SERVICE OR OTHER LESAL AUTHORITY

VICEPTLD (o LTROY 22 Fob, 1650 §28icA 47y §

ROM - . . - T0

8 POSITION TITLE

Intel, dgct,  BVP-8141

GRADK, SALARY

S — Com 31,28-7 {455,900 nLa,

DIY/FU Staff

logreanianot | Divisfon D Project PRIUINTLY
i Crffice of the Chlerl

Brueh 2 Section B

11 HEADQUARIEAS Hashiarton, D, €.

["“‘] noo - , _'l DEPARTWLVIAL 12. FIELD OR DEPTL I' — l FIELD : r‘: ] DEPARTMENTAL

13. VETERAN'S PREFEAENCE i . . ’ 14, POSITION CLASSIFICATION ACTION
NONE| Wwil |OTHER! S.2T.] 10.P0INT NEW | vICK ] ). A | REAL
- B13AR [ OTNES .
p A Chit B R
le’ 16. APPROPRIATION " 17 :[Ugl:'_t;"l‘e félsl 18 :EAJ'KAO'F"_'::N;NF 19 LEGAL RESICENCE
. . ] viTS
Faom; . CresNDY TACCEISIONS ONLTY G QAINED D FROVED
YR IRTAL & b 22 Loa 2 Lab. 1oy, 1SR oy KE
Cured 3> g3~ e . Seiped- o e ikt

0. REWARKS:

Su'bjeet to the Rutfafiotory calstlon of i trial seriod of one ys:v,
Subjesct to the matinf.otory empletion of a medieal exuminuticn, -

RG-92

1

Yo U 8. GOVERNNENT FRINTING OPFICK: 19SS - "@‘N’

4. PERSONNEL FOLDER COPY ) L,
S I A lzefse

Ll e 128 e e et © oM gt i e
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e SECRET - *

(Ohon Filled In)

EMPLOYEER J3ERIAL NUMBER

‘ FITNESS REPORT
- _ 019477
SECTION A ».][(.Zu'_m[/ j,ag (T F GENERAL . i
1. NAME (Lact) Va3 (Firel) - (Middle) T2, oATE OF 8iRTH . (2. 08X | (6. aRADE 9. SO
2 Nov. 08 | M S-12 | D

7. OFF/OIY/BR OF ASSIONMENT 0. CURRENT STAYION

DDP/WH/Br.1 | Mexico City

10. CHECK {X) TYPN OF REPORY

9. CHECK 1X] TYPE OF APPOINTMENT )
X fcamsza, I Lnuo(-vl I B IIIMGOHl.V . INITIAL ' AA Inunmnuuv SUPZAVISOR
CANKKR-PROVISIONAL (See Instructions - Sectian C) -ANNUAL }ll ASSIGNMENT EMPLOVER

SPRCIAL (Specity)t spECIAL (Spocity):

13. REPORTING PELRALOD (From- lo-)

1 January - 15 July 1970,

11. DATE REFORY DUK IN O.P,

token or recommended should be described.
P-Proficient Performance is watisfoctory. Desired reaults are baing produced in the mannes clp«.nd
Performance is charocterized by esceptional proficiency.

Performance is 40 exceptional in relation to requirements of the work and in pariton to the perf.
wark ax to worrant special recognition, :

SECTION B PERFORMANCE EVALUATION i
U-Uniatisfactoy Perl. o tobls. A rating in this cotegory requires immediate and pasitive umedm! action. The nature of the oction
T could ronge 'rom coumeling, to further troining, to plocmﬂ on prob fo reausignment or fo separation. Describe oction taken
. of proposad in Saction C
M-Marginal Performanca is deficient in some atpects. The reasons for assigning this rating should be stated in Section C ond dial acti

of others daing similor

SPECIFIC DUTIES

with suparvisory responsibilities MUST be roted on thair ability 10 supervise (Indicate number of amployass supervieed).

List up to lh( of the most important specific dutios ga:lomwd dwmg the rating period. lnsert rating fotrer which best describos the
mannor in which omployes pulom-a EACH spocific duty. Cansider ONL Y offactiveness in parformanca of that duty. All employees

"[ porticulor limitations or talents. Bosed on your knowle

go of employee’s ovorall porformance duting tho rating poriod,
ploce the lenter in 'ho rating bo- corresponding 1o the statement which most accufauly refiocts his love! of performance.

SPECIFIC DUTY NO, ! :e‘\rv;"é?a
Translation of Russian Ianguage materials 1nto English
transcript. S
SPECIFIC DUTY NO, 2 ::v"r;';r
Preparation of personnlity and assessment reports on individual
Soviets based on above. S
SPECIFIC DUTY NO, 8 RAT.NG
LETTEAR
Transcription of English language conversations. P
SPECIFIC DUTY NO. ¢ :'E*";'g‘
SPECIFIC ouTv NO. 8 C'E"Y","Eg
SPECIFIC DUTY NO. & "_'EATT"_';%
S
' ' : . [\ c\f‘/
OYERALL PERFORMANCE IN CURRENT POSITION At Vi
B - RATING
Take into accaunt everything about the amployse which influences his effectivaness in his current position auch bs par- | LETTER
formance of specific duties, productivity, conduct on Job cooperativoness, partinent personal traitt or hobirs, and s

) N e}
Lodbadtud b om o
';:‘:." 45 OBIOLETE PAKVIOUS EDITIONS SECRET : h'l::;,‘
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SECRET

(Bter ¥iiled 1ad

SECTIONC NARRATIVE COMMENTS

Section C, attach o separate sheet of peper.

fndicote signilicont strengths or weoknesses damnonstroted in cutrent position heeping in proper perspectise their relationship o
overall performonce. State suggestions made for.improvement of wark performance. Give.recommendotiot for training, Comment
on foreign language competence, if required bor current position. Amplify o¢ exploin totings given in Section B to provide bast
basis for determining futyre personnel aétion. Monner of perbormence of monagerial or supervisory duties ond cost consciousness
in the wse of personnel, spoce, eguipcent ond fynds, must be commented. on gopgr-cnu-c T entra spoce i3 needed to complere

This officer as continued to perform his assigned tasks in
superior fashiodls Nog_only 15 he a skilled transcriber/translator,
he is also able to put his exbérienco_nud knowledge into words in
.preparing character analyses which have been of great value to the
Station's operntionnl program. Although his work load is often quite
heavy, he’ can always be counted on to complete his assignments
promptly and he’ willinbly puts in the extra time frequently n eeded.

His team spirit and dedicntion are shown by the fact that on several
occasions, in spite of advancing age and recent illness, he spent long
hours in basec houses on livé-monitoring assignments. He will be
greatly missed when he retires in the near future. A

As previously noted, this officer does not handle operational funds
or have supervisory responsibilities. Ho has had no cover problems,
- ‘nor has he required any unusual administrative support, other than that
“which is- to be expected in connection with his forthcoming retirement.

SECTION D ) ) ) CERTIFICATION AND COMMENTS

. BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THi5 REPORT.

DATE SIGNATURE OF EMPLOYEE
' B e
12 B o | BY SUPERVISOR
MONTMHS EMPLOYEE HAS BEEN IF Tr)8 REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . - .. .
19 months -
DATE CFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
Ops Officer . Donald F. Vowel /s/
3. : BY REVIEWING OFFIClAL

COMM&NT! OF REVIEWING OFFICIAL
: I concur in the above ratings and Lomments. 1 am not able

to add any meanlngful comments due to the highly spec1alxzed
nature of Subject’s dut1es.

OCATE OFFICIAL TITLE OF REVIEBING OFFICIAL TYPED OR anrsp NAWE AND SIGNATURE
Deputy Chief of Station i .
T Paul Y. Harwood /s/
. SECRETY '
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SECRET = .7 .

(Shen Filled In)

FITHESS REPOPT'

EMPLOYEE SERIAL NUMDER

) . , A . 019477
SECTIONA i ciiir,; fatuct L  GENERAL e
I 1. N,AM[-_‘ (Last) L £ {Firet) K (,\ﬂddl_o') 2. DATE Q' BIRTH t l:l_ 4. QRADE 8. 30
i¥: 2 Nov.1908 | M GS-12 . D
6. OF : 7. OFPP/OIV/BR OF ASSIONMENT 0. CURRENT STATION
Ops- Officer e DPDP/Wi/BE. 1 Meoxico City

9. CHECK IX) TYPE OF APPOINTMENTY 10. CHECR (Xl TYPE OF AEPORT

- -+
XX |CAREER I X bsuav; i TEMPORARY INITIAL

REASSIGNMENT SUPERVISORE =

CARKEA-PROVISIONAL (See Instructions - Seciion <) X ANNUAL

NCAAGIIGNHRN' EMPLOYVER

fePRCLAL (Specily):

spEciaL (Specity):

11. DATE REPORY DUE INO.P, . 12. REPORTING PERIOD (From+ to~)

28 February 1970 ' 1 January thru 31 Deccmbor 1969
"ISECTION B PERFORMANCE EVALUATION -
W Weok Perfoifbonco ranges from wholly inadequate to slightly less thon sutisfactory.. A m'lng‘ in thls category requires
rther training, Yo placing on

positive remodicl-action. The nature of the actlon could rango from counseling, to fu
pvobcﬂon, 1o roassignment of to soporation. Describo oction taken of proposed in Section C.

oxcellence. .
‘P - Proficiomt Porformanco is moro thon ioﬂlloc'ory. Dotlrud results aro being produced ina prolicient monner.

S. Strong Porformance is characterized by oxcoptional proficiency.

othors doing similar wark a3 to warrant special recognition.

A « Adequote Petlormanco meets al! nQulnmnn. 1t 1s ontirely un;'oeva and I8 chorocterized nelther by doﬂclcmcy nof .

O - Qutstanding Performance Is so excoptione In relation to requiremants of the work and in comparison to the performance of

SPECIFIC DUTIES

with' supervisory raspensibilities MUST be rated on thair ability to supervise (Indicate numbor of omployoan auporvised).

Listup to six of the moss importont spocific dutios porformed during the rating poriod. Insort rating tetter which bost describes the
“Imonner In which employeo porforms EACH speciilc duty. Consider ONLY offactivoness in performance of that duty. Al omployo'l

‘ SPECIFIC OUTY NO. ¢ ] E . B . - :e‘ly"r:%
Translation of Russian language materials: into English
transeript. : s
SPECIFIC DUTY NO. 2 - B , _ RATiNg
Preparation of personality and assessment reports on indlvidanal
Soviets based on the above. S
SPECIFIC DUTY NO. 3 B - H . . RATING
' oy ’ . .. - LETTER
Transcription of English language conversations., P
SPECIFIC DUTY NO, 4 CATTER
SPECIFIC DUTY NO. 8 fé”'é%
. i A
SPECIFIC OUTY NO. 8 . -’\/ . ', CEAYT;:%
\{J : !
) OVERALL PERFORMANCE IN CURRENT POSITION 1
: ) RATING
Tske into account evevyvhlng about the employoe which influances his offoctivenoss In his curront position luch as per. | LETTER
formance of specific duties, productivity, conduct on Job cooporativenass, pertinent personal traits or habirs, and s

porticular limitations or talents. Bosed on your knowledge of omployee’s overall performonce during the roting periad,
place the letter in the rating box' conalpondlng to the statement which most accurately reflacts his |ovo| of po:fovmanco.

J [T 1

FORM 45 .use pAzvious IDI?'IONI'V . SECRET ' "::::-.-:"L:‘r
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. SECRET

(Open Filles Ir)

SECTION C T NARRATIVE COMMENTS

Indicote significont strengths or wocknesses Jemanstroted in current positien Ineeplng in proper pnlpocvlvc their relotionship
ovoratl performance. State suggestions mode for improvement of work Performance. Give recommendotions for tesining, Commont
on foreign language competonce, if required Ror cuerent pohuon. Amplify or éxplain rotings given in Section B to provide best
basis for derermining future personnel Qctisn, My fomont- ol mcnageviel or_supervisory duties.ond. cost consciousness
‘in_the yse of pecsonnel, spage, i 4 631 m st commented on, it applicable.  extro spsce is nedod to complate
Section C, attach o seporate sheo? of paper.

This officer continues to perform his as:igncd daties in a: supoerior.
- fashion. Illness put him out of action for some time, bat otherwise |

_the Station received the fine performance which has come to be roatine

with him. This. officer's expericnce and dedicatioa make it possible
 for him to work effectxv;ly with an absolute minimum of supervision.

L He. résponds 1nstincuwe1y to items of operational significance, and his
~experience and knowledge axke it possible for him to write penetrating
analyses of target personalities, and interrelationships among these
persons, based solely on what he hears.

This officer has also been called 1pon to transcribe material from
audio operations, in additioa to the telephone material which is his
normal assignment. He has also handled this well, although his advan-
cing age and less acate-hearing make this task much more difficult
for him._..

While not callad upon to use Spanish norm111y, he has sufficient
fluency to handle material in Spanish when required.

-This officer uses his time well and takes good care of the equip-

.

h ment assigned to him. He does not handle operational funds nor does

he have any supervisory responsibilities,

SECTIOND - = - CERTIFICATION AND COMENTS

1. BY EMPLOYEE .

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPCRT

= EMPLOYEE

DAYTE

~20 January 1970

2.

MONTHS EMPLOYEE NAS‘ BEEN 1F TH1S REPORT NAS NOT BEEN SNO‘VN TQO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION )

. 12 moaths ENEXTHNTXXYEERIXNEX

DATE QF FICIAL TITLE OF SUPERYISOR TYPEQ OR PRINTED NAME AND SIGNA?URE‘
20 January 19790 Dopald F. Vogel /s/ ~___Ops Qfficer

BY REVIEWING OFFICIAL

CONMENTS OF REVIEWING OFFICIAL .
. I can add nothing substantive to the above report since I bave
little opportunity to deal ’at first hand with Subject's output.
The rating officer is both meticulous and fair aad I have full
confidence in his evaluation of Subject.

DATE QFFICIAL TITLE OF REYIEWING OF FiCtayL ‘TYPED OR PRINTED NAME AND SIGNATURE
; k
20 January 1970 Chief, Ops Officer i paul V. Harwood /s/
o SECRET

=~ . I
- ¥
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S SECRET

(Yhen Filled Tn)

EMPLOYEE SERIAL NUM

& OFPFICIAL >

2 Nov. 1908 M |GS-12| D

BER
FITNESS REPORT ' .
o ) : , 019477
SECTION A ﬁgﬂ Y Lt // /m (e 0 GENERAL . .
1. NAME (Laer) CFienth R IMiddle) | lz DATE OF BIRTH™ "J. SEX 4. GRADE 3. SO

7. OFF/DIV/BR OF ASSIGNMENT 0: CURRENT STATION

TITLE

Ops Officer . DDP/WH/ 1 .| Mexico City

9. CHECK (X} TYPE OF APPOINTMENTY N 10. CHECK {X}) TYPE OF REPORT

"X lcameen Tmesenve { | temponany ITIAL | . [reassianuent sueEavison
CAREER-PRDVISIOuAL {See instructiane « Sectian C) x ANNUAL ‘uz ASSIGNMENT EMPLOYER
SPECIaL (Specity): sPECIAL (Specify): . - - P

V1. DATE REPORT DUE IN O.P. ’ 12. REPORTING PERIOD (From- to-}

28 February 1969 ' |1 January 1968 thru 31 December 1968

SECTION B PERFORMANCE EVALUATION

oxcallence.

P- Proﬂcuom Performance is more thon w!hloc'wy. Dasired results are being produced in a proficient mannor,

$ - Srong Performance is characterizod by oxceptional proficiency.

otheri doing similor work a8 to warrant special recognition.

Performance ronges from wholly inadequate to siightly fess than safufnc'ovy. ‘A 10ting in this category requires

W - Wook

R positive remedial dction. The noture of the action could range from counseling, to further training, to placing on
. probation, to reassignment or to separation, Describe action taken or proposed in Section C.
A - Adequote Perfoimance meets all uqulumnll. 113 is entirely satisfoctory ond is choracterized noither by doﬂcloncy nu

0- Q standing Performancae is 80 _oxceptional in relotion 1o roquirements of the work and in comparison to the performanca of

SPECIFIC DUTIES

with supervisory responsibitities MUST be’ rotad on thair obility to supervise findicate number of exmployeca suporvised).

List up to six of tho most impartont specific duhal porformed during the rating poriod. Insert raving lettar which best doscribas the
manner in which employee poerforms EACH spacific duty. Consider ORLY effectivoness in performance of that duty. All omployoes

porticular limitations or 1alents. Based on your knowle
pioce the latrer in the rating box coruspondinq to the statomant which most accuratoly reflects his level of performance.

L

SPECIFIC DUTY nO. . :é;;:%
Translation of Russian language product into English transcript S
SPECIFIC DUTY NO. 2 EEAYY;:%

Preparation of personality and assessment reports on 1ndiv1dua1
Soviets based on the above. . o S
SPECIFIC DUTY NO. 3 RATING

. LETTER
Translation of Russian letters into English S
SPECIFIC ?U‘I’Y NO. 8 fE‘:"’NE%
Transcription of English language conversations P
SPECIFIC DUTY NO. s fg;;’«ég
‘JSPECIFIC DUTY KO. & :EA;I”I_PE%
2
<
\
‘OYERALL PERFORMANCE IN CURRENT POSITIOR
RATING
Toke into occount averything about the employoa which influences his e"ecnvom’s in his current position tuch as pere LEYTER
formance of specific duties, productivity, conduct on job, cooparativeness, pertinent personcl traits or hobits, and
Jge of smployee’s overall performence during the toting period, S

:;‘::" 45 use PREVIOUS KDITIONS SECRET . _l"t:"‘,_'.:-:.;‘:_:—.l
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SECRET

(Prop EFilled Ip)

SECTION C i - NARRATIVE COMMENTS

Indicale significont strengths or weoknesses demonstrated in current pasition koeping In proper perspective their rolotionship te .
overcll performonce. State suggesrions mode for improvement of work performance. Give recommendations far teaining, Comment
on foreign longuage competence, if.roquired for current position. Amplify or exploin rotings given'in' Section B to provide best
Yasis for determining future personnel action. Monner of pérfornance of managerial oe suparvisory duties ond cost consciousness

inthe yse of personnel, spoace, eqviprmecy ond fyunds, myst be commented on, if applicoble. i extre space Is needed fo complere

.| Section C, atrach a separote sheet of poper. DH ’

Thi > con ‘ fee b3 A8 i

. s officer continues to consistently perfo t the' excellent
level which has characterized his work in this Station for several
years. °‘His high level of personal dedication and profassional
competence have become’ staiidard. ' o

- .From his daily work he has an intimate knowledge of and insight
into the personalities of individual Soviets and the personal inter-
‘Telationships existing between members of the local Soviet colony.

The character analyses which he prepares are excellent and an invaluab]

aid to our Soviet program. :

ﬁe has had no professional, administrative, or personal problems
during the reporting period.

His knowledge of Spanish continues to improve and aids him
considerably in his work.

SECTIOND CERTIFICATION AND COMMENTS

BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THI5 REPORT

OATE SIGNATURE OF EMPLOYEE

28 Jan- 60

2 BY SUPERY

MONTHS EMPLOYEE HAS BEEN 1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

41 months
DATE . QEFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
28 Jan 69 Ops Officer Paul L., Dillion /s/
3. ) ) BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFiCIAL

~ The reviewing officer concurs with ?he ratings given in Section
B and in the narrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior

fashion. . ;

W\

DATE iO!‘FlCIAL YITLE OF REVIEWING OF FICHAL TYPED OR PRINTED NAME AND SIONATURE

Q

i i tion: ) ‘
28 Jan 69 ! ~Ch1ef of Station Winston M. Scott /s/

SECRET
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R - A _ SECRET <y

4 . (Bhap Fiiled In)

EMPLOYEE JERIAL NUMAER

thess REPORT '
019477

ISECTIONA "7« ,/ / T GENERAL

o 1. NAME (Middle) - 2. OATE OF SIRTN (3. 38X 4. GRADE 3. 3O

2. Hos 1G98 31 1 G3alld
T. OFF IV 3R OF ASSIONMENT (8. CURARENT 3TATION

8. OFPICIAL 5os|fvo~ TITLE i 7
Ops Officer DDP/WH/1 D siexsco it
.. CO’ECK A%) TYPE OF APPOINTMENT ‘ 10, CHECA (X} TYPE OF NEPORTY

cancen | - [meseave | { Temmonany Tinitian
ANNU AL )’::Anu‘.uu(uv EMPLOVYEE

Treassiansignt sussavison

bt

CARZRA-PROVINONAL (See Instructions - Section C)

.
S8 T amgcian (Spacity)s

12. REPORTING PERIOD (From= fo)

SPRCIAL (Specity):
11. DATE REPORT DUE IN O.P,

a4 Fo 47 [3%rd
SECTION B PERFORMANCE?V%LUAH

W - Haok Porformance tangas from wholly incdequoto 1o slightly loss than satisfactory. A rating in this caregery requires
positive remedial actlon. Thia nature of tho action could range from counseling, to further training, to placing on
probation, 1o rsossignment or 10 separotion. Daesceibe oction token or proposed in Section C.

A - Adogyata Parformance meets oll requiremonts, 1t Is entirely sariskactory and I3 choractorizad neithor by deficiancy nor

: excolionce. N
P - Proliciant  Parformonce is more than satisfactory. Desired results ore boing produced in o praficiont mannee,
$ - Strong Performance I8 characterized by oxcoptionol proficiency ’

0-- Quistanding Porformance i3 3o oxceptional inrelation ta requirement s of the work and in comparison 1o tho wlm«e of
others doing simitar work as 10 worront special recognition.

B - . - SPECIFIC DUTIES
List up to six of the most important spocific dutias porformed during the, ﬁ'ing pariod. Insert rating forter which bast describes the

manner in which employes porforms EACH specific duty. Consider ONLY elfoctivenass in performance of thot duty. All employees
with suporvisory responsibilities MUST bo rotad on thoir ability to !upwvi‘ta\itmﬂe.u number of employoea aupernissdi

SPECIFIC DUTY NO. | ] . L“:A;IY:?!
Tranalation orf Russian languag.e telephone product into English s
onint - )
#ﬁ#ﬁ?&rﬁ%&s RATING
. LETYTER
Preparation ¢f porsonality and assessment reports on individual :
Roviets Lased on the above. S
SPECIPIC DUTY NO. 3 ; RATING
' . . LEYTER
Translaticn of Ruesian lotters into Enaglish, 5
SPECIFIC DUTY NO. 4 . RTINS
Trapscription of English laaguage conversations, P
I SPECIFIC DUTY NU. 3 ) - :!A'v;ré%
SPECIFIC DUTY NO. 8 ) - ::r';’é%
24 M“,-U‘ ! -
e BAY LY g OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into account av«yﬂmug about the smployoe which influences his sthoctiveness in his current position such ot pare | LETYER
formance of spocific duties, productivity, conduct on job, cooparativeress, pettinent personcl traits of habits, ond
particulor limitations or tolents. Bosed on your hnovlque of omployse’s averall performance duwring the rating period, s
ploce the letter in the eating box corresponding to the staremont which most accurarsly reflects kis lovel of per| o

Tattnd e ot

:‘::“ 45 Usk.prEvious so1TIoNs v SECRET i
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.. SECRET

. TEY e Ti00ad In)

SECTION C NARRATIVE COMMENTS

Indicore .x,nuu'gm strongths ¢ wechnesues demonstrated in current position hooping ia progar pactpactive thels relotionship 1
evercl! performaneo. State suggastions modo for improvement of work performance. Grve recommendations for tralnlng. Commend
on foreign longuoge competence, il required for curfont positian. Amplify or exploin verings given in Section B 13 provide bess

basis tor determining lul\}co'povu«noil(oq‘on. Monne; tformance of monogeriol o sxpervitary duties ond coet conscloysness

igthe vog of uiiﬂmnll ¥0o © ) mmen {appligesie. Il o 1 od T
Section , ottoch o soparate’ ;’;ﬂ poper. - o entro tpoce (s neaded 1o complare

_ . M s
Thie officer coatinucs to perforn his dutiéﬁ(én.ygg o}ggllcnt wanney
that we have como to oxyect during the 4 1/2 years thatithe has served
in the Station, Hls work is an indispensable part of the Statien's

program, Loy
He has had no profosatonal, adninistratlvc'ot personal problems
duriag the reporting period, :

Be coatinucs to utudy Spanish fn which hc ghows satigfactory iwprove-

un* .. ’
JSECTION D - CERTIFICATION AND COMMENTS
1N ’ 8Y EMPLOYEE
t CERTIFY THAT } HAVE SEEN SECTIONS A, B, AND C OF TS REPORT
DATE B SIONATURE OF ENMPLOYEE s / ; T
-~ N SRR J R y ‘ "/ , . y 7

/S R e s e el u,:[,,..d&./‘//ﬁl_ I [

2. : _ BY SUPERVISOR 144

MONTHS EMPLOYEE HAS BEEN

P, Tr19 REPORT HAS NOT DEEN SHOWN TO EMPLITEE, GIVE EXPLANATION
UNOQER MY 'SUPERVISION L .

29 .
QATE SPFPICIAL TITLE OF SUPERVISOR YTYPED OR PRINTED NAME AND MONAYUﬂ!
Ops Officer Paul Dillon
3. BY REVIEWING OF FICiAL ..

COMMENTS OF REVIEWING OPFICIAL

The Raviewlng Cfficer concurs In the ratings yiven this offlicer end
In the narrative evaluation of his performance. _ :

DATE QFPICIAL TITLE OF REVIEWING OF FICIAL '?I’(D OR PRINTEO NAME AND SIONATURE.
. H .

i

¥

16 February 186¢ ,! chlef of Station winston Scott

SECRET =,

- -. F“! tr
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SECRET ~ LT

(Bhen Fallesd 1n)

TR S) e

FITNESS REPORT ZEB226

!UF\.OV &K SERIAL NU“O('

SECTION A ) Tv; /lu TR GENERAL
1. NAWE ¥ (Fiest) (Middle) (3. CATE OF BIRTH [3. 3EX 4. 0RADE [8.30
; ) .i2 Nov 1908 M. Gs-12, D

8. OFFICIAL POSIT.ION TiYLE . - . OFF DIV/BR OF ASSIONMENT 8. CURRENY STATION

- Ops Officer L MPAMH-1 - ° " | Mexico €ity
9. CHECK (X) TYPE OF AFPPOINTMENT X . 110, CHECR (X) TYPE -OF REPORY L .
XX Jcancxn | [musEave | . [ rewponamy iniTiag AKASIIGNMEN T SUPRAYISON]
CARZEMRAOVIBIONAL (Ses instructions « Sectiun C) XX | annuas, ARASSIGNMENT EMBLOVYEE

jsmEcCIaL (Spacily):

APRCIAL (Specityi:

1. DATE HEFORY DUEL IN O.F S 12, REPORTING PERIOD (Nrom- to-)

‘28 February 1967 . i

1 January 1966<31 Décember 1966

SECTION B PERFORMANCE EVALUATION

probation, to reassigamont of 1o separation. Describe oction taken or propesad in Section C.

aoxcellence.

P« Proliciant  Porformance is more thon lo”slucmry. Dosired rosults are being producod In a proflclont manner,’
$ - Strong . Porformance I3 characterized by excoptions) prolicioncy,

othors daing similar'work os to warrant special recognition.

W Weok Portormanca ronges from wholly inadequate to slightly tess than satisfactory, A ratlng in this cotregory requires
positive remadial action. The noture of the action cculd range from counseling, to further training, to placing on

A« Adgquate Performoncé maats all uqullommls. 1 is ontiroly satisfactory and ts choracterized naither by daliclency noe

O - Qutstanding Porformance i so axceptional In rolotion 16 requirements of the work and in comparison to the petformance of

SPECIFIC DUTIES

List up 1o six of the most important specific duties performed during the rating period.

with supervisory ulpomlbimlns MUST bo rated on“thair ability to supervise (indicate number of smployesa supsrrise).

Insort rating lotter which bost doscribes the
monnor in which emplayao pecfarms EACH specific duty. Considor ONLY effectiveness in performance of that duty. Al employeas

. ploce -the latter in tho roting box corresponding 1o the stotement which most occurately reflocts his fevel of petformonce.

SPECIFIC DUYY NO. ! - l’.‘:\y;‘?‘
Translation of Russian language telephone tap product
into English transcript. 0
SPECIFIC DUTY NO. 2 RATING
. LETTIER
Preparation of personality and assessment reports on- :
individual Soviets based on the above. S
SPECIFIC DUTY No.‘ 3 NA';'mu
. . LEYYER
Translation of Russian letters into English, s
SPECIFIC DUTY NO. 4 Cé'vj;pg"'
Translation of Spanish language telephone product 1nto
English and transcription of English conversations P
SPECIFIC QUTY NO. 8 :EA!!;}%
SPECIFIC OUTY NO. & :EAY"":%
o AR gsllu 1 4 JUN ‘957(“ I:’ “b
’ QOVERALL PERFORMANCE IN CURRENT POSIT!OH
RAYING
-1 Toke into account everything about the employoe which Influences his effectivensss in hll cutrent position such as pere LETTER
formance of specific Juhoa, productivity, ctonduct on Joh ¢oop«onnrnu, portinent persona! traits or habifs, and H
g of employee’s overall porformance during the rating pariod,] s :

particulor limitations or talonts. Bosed on your knowls

o [T 3

FORM 4L |30 PREVIOUS EUITIONS ‘ SECRET ‘ “_:j_é;?_r

e



14-60000

SECRET

] . (When Fillod In)

SECTION G~ e NARRATI S COMMENTS .

indicote nlgnlﬂemn strongth:0r weornesses demonstrated +n current position heeping in proper perspective their relatienship 1o

overoll porformaneo. Store suggestions made for improvemant of ‘work performonce. Glve recommendotions for soining. Commont

on foreign lonquage compétence, it raguired for current position. Amplify or explain rating Plvtm in Section B 10 provide bost

basis for derermining ‘umw personnel action. Monnwm'ormu»co of mana, ulol'oc lup; 107y duties ond cost eynsciogsness
it apphi

&uh_'_y__g_g]_p'mnj D ipment: o mo spoce Is noedad 4o complote
ection C, attach @ uparcu -huv of poper.

? continues to.show a high degree of competence
_An his primary responsibility, which is translating and
trunscribing Russian telephone conversations, He works

. quickly and accurately and has a fine fceling for the subleties
of the Russian 'language. His character analyses of Soviets
have ‘been of great assistance in the Station's operational

" planning., He continues to maintain his deep cover status well
and presents no problem of either an administrative or a
personal nature, His wife continues to assist him with his
work, and together they make an excellent team, .

Sudbject is very cost conscious in hia-operatiomal duties,

CERTIFICATION AND COMMENTS

SECTION D
1. BY EMPLOYEE
’ . 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C.OF THIS REPORT
-] DATE SIANATURE OF EMPLOYFE .
3 Feb 67 - , /M,Lu% /91, iz vn
2. ) a8y SUPERVISOR
(14 rnu WEFDRY MAS NOQT BEEN SHOWN YO EMPLOYEE, GIVE ElPthATION

MONTHS EMFLOVEE rHAS BEEN
UNDER MY SUPERVISION |

TYPED OR PRINTED HAME AND SIGNATURE

OATE OFFICIAL TITLE OF SUPERYISOR
3 Feb 67 : Ops Officer /s/ Cynitha Hausmann
3 B BY REVIEVWING OFFICIAL

COMMENTS CF REVIEWING QFFtCIAL

1 agree with the rating officer’s evaluation. The Station

intends to remain permanently

1s fortunate that X
in Mexico where he makes an invaluable-contribution to the

SB Section's progranp and presents no difficulties whatsoever.

OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AKRD SIGNATURE

3 Feb 67 A . v Ops Of ficer /s/ Pavd L. Dillon

SECRET




14-00000

!

B \ B e - SECRET Ritey . %Q_\\j

(Mo Filled Fa)

~ T EMPLOYLE SERIAL NUMDF R }
FITNESS RE‘PORT , 019477 ’
. » n .
SECTION A vy AL A GENERAL 7 -
"T.”‘iﬁiu‘e - \]{.( . / /rm% Lo lw:.ut;;[_ 1. CaTE OF BIRTH '().'—sii T el grave is.s0 T
' . oNov o3 | M| o2 ]

"8, orricias l'u:yl!luu v Grr/Otv/nR OF usuom«:uv‘a CURRENT srnuon
'l
L _Ops_ Officer . DDP/"IH/I Mexico City .
9. CHECKH nu TYPE OF APPOINTMENT 70, ¢HECK LX) TYFE OF REPRORY .
TR S i et T T T e e pupats y
X cAulln I . L. :s:nv: i 1 'tuPOnAnv )n|NA|. uutllonucuv iungmuon
cAltu; vn;vnuom\g (See ln.lmclluu - suum C) xx AN“UAL ) n: Anmuuxu 14 &um_ovc;

I;icug (Spvflly). . lorcug (Specity):

Irs ‘nepPoRTING "PERIOD (Frome o)

11, DATE ﬂ!"ollf OVE IN O.P, .
: : * 16 Auc ar_lﬂﬁs__u_gecﬂnb.e;:_méi____

SECTION B : PERFORMANCE EVALUATION =~
W . Woak Porformance rangos from whol'y inadequote to quhfly foss thon satislactory. A roting in this category requires
positive remediat oction. The noture of the action could range from caunseling, to burther waining, to placing on

probation, 1o reassignment of to separation, Describe action takon ot proposed in Section C.

A - Adenuote Performance moors all roquiremants. It is eatirely satisfactory and is choractorized nelther by do“cioncy nor
oxcellence, .
P - Proficiant  Porlormance is more thon satisfactory. Dasired results ore boing producod in o proficient monner.

$ - Strong Pevformonco is characterizéd by exceptional proficiency.
0 - Quistanding Porformance is so exceptional In relation to requirements of the woek ond in compoluon to tha povlormon:o of
othors doing similor work as to warron? special recognition.

__SPECIFIC DUTIES

List up to six of the most important spacific duties performod during tho rating pericd. Insort rating letter which beat describes the
manner in-which emplayes parforms EACH specific duty. Consides ONLY offdctivensss in"porformanco o thar diry. AH- omw’oywr
with supervisory rosponsibilities MUST bo rated on thoir ability 10 supervise (tndicate numbor of employase oupervised).

‘ SPECIFIC DUTY NO. | T TmTrT T Cz:v';ré—q:’
: Translation of Rusoian telephone ard audio pr'oducts into Enplish transeriot S
SPECIFIC DUTY NO, & - g TRATING
! LETTER
Prccessing transeribed telephone mter'ials into a fermrat which allows far
tmmediate aralysis ard f1ling oS
T - TRATING

SPECIFIC DUTY NO. 3
LETTER

Prenémtion of persornzlity ard assessment répcrts on individual Scviets on thd
basis of the above material

2 -

» TY NO. & H
SPECIFIC OUTY NO, LE

os T RA

SPECIFIC DUTY NO. 8 . ; - o M LET’;. |

SPECIFIC OUTY NO. 8 ' . L‘dg/ OF 4h W Jevren

/
OVERALL PERFORMANCE IN CURRENT POSITION ‘*’
RAT(NG
Toke into accouht averything about the emplcyee which influences his effoctivoness in Ms cuwrent potition such as pere LEYY‘ER i .
formance of spe fic Juhol productivity, conduct en Job ccoperativeness,’ pertinent personal traits or habits, and )

pu"tculol fim) s or talonts. Based on your knowledge of employae’s averall performance during the rating peried,
ploco the I.{k 1n the rating box co"otpondlng fo the stotement whlch most accuratoly reflacts his lovel of potformanco.

qs 3 v,“/ T Gasor v | -

:(;: gs L vse SREVIOUS EDITIONS. SECRET i:‘:-:.;::r[
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SECRET

(R X IEE P}

SECTION G 4 NARRATIVE COWMENTS

Indicote significant strengths or weaknesses domonstcated 1n current pusition l('npvnq ’:v F&m]( ppu'u\(, e their roloronship to
ovorotl performance. State suggestions made for improvemens of work performonce. Give mcommnndohon\’k" ‘;mmg. Comment
lmg‘ gwen in Socnon B to provide best

bosis fnr determining future parsonnel action, Monner o‘ pe:l«mm:e ol m(lnogrnol vumy Aves ond cost consuouums:
in_tho vie of renonnol .apoce, equipment and 'un.u‘ “must be commcnled on, if apy

\ﬂ: the cded to complnc
Soction C atrach e separote -hee! of paper. O?Pﬂ W

There Mas been no clanze In the excellent D‘M&‘ln odbﬂ{l'ﬁg cfficer
and his wife, a contract employee, who assists him in al "fh(ﬂgwpot his work.

on foreign longdoge competence, if required for currepnt position. Ampl ty or. t}&alwn I
YR

There mve been no prodblems of e*ther a nmf‘ess?dml-'orﬂpersoml mture
during the r enortinf: period. ]

P
SECTION D : CERTIFICATION AND COMMENTS
i : "~ BY EMPLOYEE
' CERTIFY THATI HAVE SEEN SECTIONS A 8, AND C OF THIS REPORT
CATE - SIGNATURE OF EMPLOYEE
16 June 1966 / s/%n;a/.ﬁZ/ 4
2. . : : BY SUPERVISOR

NMOHTHS EMPLOYEF HAS REEN \F THIS REPORT HAS NOT BEEN SHOWN TQO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERYV ISION

_____ 9.1/2 R S
OATE JOFFICIAL TITLE OF SUPERVISOR TYPED QR PRINTED NAME AND SIGNATURE
16 ‘June 1966 - | chief/sRr/Mex. Paul J. Dillen /s/

BY REVIEWING OF FICIAL

‘COMMENTS OF REVIEWING OFFICIAL

concur,
.- - S
CATE ] OFFICIAL TITLE OF REVIEXING OF FICIAL ,’1 YPED OR PRINTED NAME AND SIGNATURE
16 June 1966 © chief of Staticn Winston K. Scott [s/
A T - wS?CRET | Iy

-
J
1

. 3
. : e/
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12 AuG

'Flrgass REPORT (COVTINURD)

. \ - o t(((.g"ﬁ/ /}Lod, —-

Subject has not been in a supervisory position and his
present assignment outside on unofficial cover working as
a loner gives no indication as to his supervisory ability. .
It is belicved Subject probably serves best as an independent
analyst without supervuory responsibilities.
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- S A " " SECRET e

(When Filled In)

: \élj |

2 Nov 190 M GS-12 D

E”"}é‘;fyi?",}:‘;“s:n‘
FHNESSREPORT i 7 264216
SECTION A ?:L‘LALJ / AT YN GENERAL .
T (Lart ia (Fira) (M1241e) TTZ DATE OF BIRTH [3. 3EX 4. QRADE (8. %0

6. OF FICIAL POSITION YirLl Y. OFF/DIV/BR OF ASSIGNMENT (8. CURRENY STATION

Operations Officer o i JuH/1 , Mexico City
9. CHECK (X) TYPE OF APPOINTMENT : $0. CHECK (X) TYPE OF REPORT
X |cansan [ [nntav: [ Ir:uaoa amy’ - T Jwamiac X |REAS3IGNMENT SUPERVISOR
CAREER-PROVISIONAL (See inatructicne - Section C) ' : ANNUAL REAISIGNMENT EMPLOYEE
sPECIAL (Spectiy)t . ] ) sPECIAL (Spocily):

1. DATE REPORT OUE IN u.P. 12. REPORTING PERIOD (From= to-)

30 Sep 1964 - 15 Aug 1965 ...

SECTION B — " PERFORMANCE. EVALUATION

_ probation, to reassignment or to seporation. Describe action taken or proposed in Section C.

oxcellonce. e
-AEwﬂ‘c"I nt Pov’ormumo is more than so'lsloc'uy. ‘Desired results are being produced in a proficient manner.

[
5. Strong 'Pol'crmonco is charoctorized by Q-cop'lonol proficiency.
s}

" athers doing similar work as to warrant speclol tecognition.

W Woak Potformanca tonges from wholly inadequate to slightly loss than sotisfactory. A rating in this cotegory requires
positive remedial action. The nature of the action could range from counsaling, to further training, 1o placing on

Performance meets all requiremonts. It is entirely satisfoctory ond Is choractorized neither by deficiency nor

« Quistanding Pol(nfmonco i3 30 excoptional in relation Yo requiromants of the work and In comparison to the n'lonm.mco u'

SPECIFIC DUTIES

‘JList up to six of the most important.specific duties. parformad during the rating period. Insert rating letter which best describas the
manner in which employee performs EACH specific duty. Consider ONLY sffoctiveness in perfoimance of that duty. All employses’

with supervisory responsibilitios MUST bo rated on their obility to supervise (indicate number of employess supetviaod).

wlaco the tettor 1h¢ rajing box carrosponding to the statemont which most aceutately rotlocts his lovel of pﬂlolmunce.

SAPRP o -

SPECIFIC OUTY NO. | . ':;'.- " o : i {*EA‘T","E%
Translatton of Russian language telephone and audio product
into English transcript, S
SPECIFIC DUTY NO. 2 RATING
Preparation of characterization-assessment personality reports
on the Soviet complement. S
SPECIFIC DUTY NO. § RATING
LETTER
Processing of tramscribed telephone materials into format
facilitating immedicte analysis and handling by the Station,. S
sPECIFIC oury NO. 4 AT,
SPECIFIC DUTY NO. 3 + CEA;{"::%
SPECIFIC DUTY NO. 8 ] RATing
OYERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into cccount ovorything cbout the amployoo which influences his effectiveness in his current position such as por- LETTER
formance of spacific duties, productivity, conduct on job, cooperativenass, pertinent personal traits or habits, and
particular limitations or tolents. Based on your kno-ﬂquc of employes’s overall parformance during tho rating period, s

+ Lothaded o gutsmnatic|

M4 ooso‘.\:‘rt PREVIOUS EOITIONS. SECRET L-:w-.«
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SECRET .

(¥ren Fifled In)

SECTIONC S - NARRATIVE COMMENTS

trdiecty zigntlleent errargshis o0 wocinas3es ‘LAl s..cied in cwront porit¥oh Kedplug In proper perspactive their ralationship to
overolt performanco. State suggestions mode for imorovement of work porloemonze,” 8;.. recomnrgndations for troining. Cemarent
on foreign languaga’ competence, 'if requited.for current position, Amplify or exploin ratings given tn Section B to provida bost

bdl:'l '_t:l determining futive ptt\spnﬁ‘qllqgiioh, Monner of performance of managericl o supecvisory dutios must be described, if
spplicoble. : Lol o a7 " i
y ¥ ‘,,lJ Qra
~Tery

S . . . ", a0 X
Subject has continued to demonstrate a very &f&h level of
~ . interest and competénce in his work. Beypnd the relatively technical
aspect. of producing transcriptions, which 'hé'docomplishes with time-
liness, accuracy and thoroughness, he strives to provide the Station
" and Headquarters with an insight in depth oun the local Soviet com-
“"plement. He does this capably, particularly when one understaads
the limitations of his technical access. ‘His wife, a contract em-
ployee, assists hiwm in the preparation of .the technical product.

. However, her over-all contribution goes beyond this, since Subject
“.and his wife work together in effort to distill the meaning of their
product interms of personality assessment. They are uniquely well
adjusted to their deep cover circumstances, are of little burden
administratively to the Station, and are presently interested in

continuing their assignment in Mexico City indefinitely,

RSN

SECTION D CERTIFICATION AND COMMENTS

1. ) BY EMPLOYEE

} CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE

5 i

Y

E SIGNATURE OF Ew v:s . Soa
li February 1966 /s Jr 44'/[6).)'
' - ZL

2. " BY SUPERVISO

MONTHS EMPLOYEE HAS BEEN ] (14 N 3 REPORT NA
ONOER MY SUPERVISON ¥ Thi E qR S NOY AEEN SHOWN TO IMPLO_‘EE. GIVE EXPLANATION

) | )

OATE QFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
22 Dec 1965 . Operations Officer Eerbert Hanell /s/
3. " BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFPFICIAL
Chlef of Statlon, lMexlco City concurs in this Fitness Report as submitted
s supervisor for the perlad reported, .

|-
[}
Joave j OFFICIAL TITLE OF REVIEWING OFPICIAL JTYPED OR PRINTED NAME AND SIGNATURE
12 ;pril 1966 Cnief of Station, Winston X Scott /s/
_ SECRET
P —
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Ty SECRET “

(Phen Filled In)

EME ITEE SERIAL NUMBER

s

} . FlTNESS REPORT R E
e L ‘ camede ‘o
TION A/‘l_f)_ 4}4(// L vy A GENERAL : i
/ T T Mvadte 2 oAt OF giRTA |3 SEX semaze 350
T ‘M 2 Nov 1708 ! . e {

e A
T.OFF/CIV/AR OF ASSHIONMENT (8. CLRRENT STYATION

8. OFFICIAL 'oiuynon Ly

Operations Jfficer . DDP WH 3 St oy

9. CNECK IX) TYPE OF SPPOINTMENT 10. CHECK (X! TYPE OF REPORT

CARKER J ;srscave I Irtubonnuv . Tinvirian

MEAIIIGNMENT BUPERAYISOR

X {annuan.

(MEAIMIONMENT EMPLOYER

CAAKER-PACVISICaAL (Seo Instnrctions » Secticn C) .
sPECIaL [Specity):

APKCUAL (Spacify):

12, REPORTING PLRIOD (Froens 2o}

11, OATE REPORT DUE 1D &P, _
WY Dent e 1903

1963 ' s

0 - Qutstonding
others £2ing similar work 09 10 wnrront special recognition,

0 ll OY AL 1Y
SECTION B : PERFORMANCE EVALUAT'ON
W Wook Parfcrmonce ranges from wholly incdequate to slightfy foss than uatisfoctery, A rating in thia coregory roquires
positive remedial action. The noture of the action could range from counseling, to fuevhev training, to placing on
plabo'-m, 1o reassignment of 1o seporation, Describe action tokon of proposed in Sactien C.
- A+ Adequate Porforazace meets all roquirements. It is ontiroly satisbactory and Is charoctorized meither by deficioncy nor
orcallence.
"P . Proficiont  Perfzemonce is more then sotisfoctory. Deslred canults are baing peoduced (n a preficient manner,
$ « Strong Perfermonce i3 charocterized by excoptional profictancy, -

Perforewnca is o exceptionol In relation to requiroments of the work and in comporisea 1o the performance of

SPECIFIC DUTIES

wnh supervisory nwaw-bdmel MUST be roved on their cblll'y to suporvlu {Indicate numder ol emplrvees supervioed).

List up to six of the most important spocitic duties parformed during the rating pericd. Insert rating tesree which bost describos the
mannoe in which emple-yas parforms EACH speclfic dity. Consider ONLY cifectiveness in porformance 2t that duty. Al amployees

Yake into account everyrthing obout the nmpluyoo wM:h Influonces his effactivenass in his curront ratition such o8 pore
formance of spacific cuties, productivity, conduct on job cooporativeness, porrinent personal wairs o hobits, and

particular limitations or talents. Based on your knuwledge of smployss’s overall performance during the rating period,
ploce the lotter in the roting box corrasponding 1o the atatamont which mosy accuwrotoly reflects his tevel of potformaoce.

£ 114 Y . RATING
PEC 1€ DUTY NO. LETYER
Trane Wwinsion lern ‘LJ|.~'r i.vlcp wnie and audie proguen Int
DA% i : P
SPECIFIC DUTY NO. 2 RATING
'ETYER
SPECIFIC DUTY NO. 3 . RATING
LEYTER
| —————— °
——
.4 [} RATING
SPECIFIC DUTY NO N CETTER
;
SPECIFIC DUTY NG, 3 RATING
* < BTy LETTER
F . 8 HATING
SPECIFIC OUTY NO. FATNG
. . OVERALL PERFORMANCE IN CURRENT POSITION -
RAYING
LETTER

21 NOV1963.. . : e

£SM 45 Gpyord e PREYIOUS KOITIONS. . SECRET

I o B ey,
L—W—Q—a ;
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SECRET

WRRen Fifled 1)

SECTION C ) " NARRATIVE COMMENTS

Indicote --ynlllga»o strengths Br wooknesses demensratad In éurront position keopi
overoll perfor

ng in proper porspoctive their relaticnship
monce. Stte suggestiont made for improvement -of work porformance,

ive rocommendatinns for training, Comment
on foreign language competonce, i rosmrad for current position, Amplify or euploin ratings givan tn Section B to provide best

(2]

‘basis for dovuninmg future persenno! oction, Manner of puloomom:- of monagorial or supervisory duties must be de m-m if

a ziniloy'n o
us on a Jirst Assloaencnt ab
. asnesensut ondy b
¢ It would niopenr that
to tho cenvivona
v s worln, avpiics
..‘.mcn:s why
FESBREY ovcr:.i'-.c congeorntion,
rrmo-nn to the Suation's shandands
X tliar with cpisiile Station re-
ith CLL ser su‘ncru.,ic.. Lran allondcd ¢
imasinntive ccruxtbu inon to l.Ls vOUR,y

[N IR

.
PR HAYIA

2 WO e
quirezencs, L g
date, he will t= olc Lo make » more
an orfrort thut ne Has al: cady vor,.

o

o]

SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE

I CERTI®Y THAT t HAVE SEEN SECTIONS A, B, AND COF THIS QEPORT

25 Qotober 1963 | /57

iSIGNATURE OF SMPLOV!E

BY SUPERVISOR

MONTHNS EMPLOYEE HAS AREN
UNDER MY SUPERVISION

¢ Tei3 REPORT HAS NOT REEN SHOWN TO EMPLOYEE, AIVE EXPLANATION

L

OPFICIAL TITLE OF SUPERVISLR TYPED OR PRINTED MAME AHD SIGNATURE

/S/ Herbert Manell

25 October 1963~ | Operations Officer

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

lO"iC'AL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE

e L

I3yav L ‘ _i ()//_:1 u."j,é’ . 5/‘)/’;{'%6%
e

- SECRET
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Spanioh Basie Iwa:ung, Spea&dng, b-’riung | 0L/ G - G2f15 /03

(o0 hours, full time)

Student .t Doris D."i‘arazoff office Ty WH

Year of Birth ¢ 1908 Servies Designetizns D

Grade ¢ 1 ‘ . No. of Studenta 1 b

EQD Date 1 02/56 . Imstructore trc. L. E;J».nrds“

COMSE (BJECTIVES = CONTENT ALD METHOD

This 18 a 2C-weok, full-tirs course. The ganersl riu of o courss s to
onatle ibo studant tc use the apnken longueie with modarats facility spd ce-
curescy in @ Jarge mwber 6f evaryday z=itustions while proslilng n bemis for
further learninyg of the leagusza either bty ectual use it the areo or bty {urther
forrel atudy, The major cebjoctiveo of thecourse are to duvalep an ebllityy
1) to distin idsh and precues the sounds of the Jangusge; 2) to uze s lorge
veriety of tanic ssntonces cnl sxpresalons in the spoken language and aprly them
by ro-conbineilion to now aitustionsy 3) o ccooprshend aporen Spendsh io'n v'«riaw
of current evrrydey sltusticeay 4) to dequop the skills snd fachalnuss noeded to
read Spunlsh taxta with minlmum wee of ths dilctlonery; 3! to write the langmage
in basle form, lncluding letter:, lals;Tuws, chort cmposition, etc,

Tho eptire working day, 5 deyo e wok, in davoted eyciusiwely to lenguage
atudy. Powr to five houre delly (8 maxicum of 25 hows a week) are devoted to
gwided drill end corgersallod precifce =.£Uz native speakers, The tilance of the
day 19 dovnted Yo language laborstory drill aud preparaticn of easigned onteriel,
Three ¢ays at nMid-torm and the £inal weok of tbe course are spent in 2 special
lnoyuage-houss in vhich Spanich ic spekon exelusively,

ACHIEVLMEIT RECOLD

Student progress is evalusted primarily on orsl recictstica in tho fom of
111a end free conversution beaed on recorized motericd. In additien, seversl
tests are plven durding the coursec The nuzber of studests recslving mech
adjsctival rsting na cvorell ecurse performuncs is shown below., Thls studentis

rating 13 indlcatad by the sateriske
Ingmslaia  Peostiofoctory  Sablgfacory  Sacellemt
1 : 1-

s
Mr. Toracoff's apnllcatlon-zrd Interest throughout the course sms unstinting.
svendy. In future study

Procress in gll course objectives was rolest but stie

pnr’ticz@ar atvention crnould oc iven to pron ,).*. SO ystruciure,
A ‘/: Z /’// 7z )

FOR THE DIMECTO.. OF TEATIING2 Ty Rk Jus 83
I bate

¥

J_zl‘
Crief Ingswructer

SeELiaET

(Hhﬁﬂ fil led iu) N .:;A‘l ‘u 35 »;l
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- 4 4 2°iing
B < I . SECRET o ;
- (Shen Filled-In) . el by Lo,
’ EMPLOYEE SERIAL NUNDER

FITNESSREPORT 019477

SECTION A , : GENERAL
1, naMg ' (Lno: . . {Fieot) (Middle) * ;8- Save or BIATH [J. SEX 4. ORADE s. 30 .
Tarasoff Boris D. ! 2 Tiov 1908 M__ |GS-11 oD

8. OPFICIAL POSITION TITLE F’- CGFP/DIV/DR OF ASSIGNMENT (8. CURRENT STATION

10 (Foreign Doc) - | _00/¥DD/USSR_Branch. By,
9. CHECK (X} TYPE OF APPOINTMENT 19, ¢HECH (X) TYPE OF REPORT

REASSIGNMENT SuPTAVISORT

CARCER I Iﬂlllﬂvl I chunonulv !mtnn.'
CAREER-PROVISIONAL (See instructione « Sectian C) i‘"““"‘ X REASHIONMENT EMBLOYEE
SPECIAL (Specity): -_l’!—u:lu. (Specity):
1. DATE REPORT DUE IN O.P, . 12. REPOATING PERIOD (From+ (o)
21 October 1962 ‘ ' .1 0ct 61 --20 Sept 1962.
SECTION 8 PERFORMANCE EVALUATION :

Performance fanges from wholly inadequoate to sl-gmly fess than satisfactory. A ratin
A probation, to rouulgmhnn' of to separotion, Describe action taken or proposed in Section C.
A - Adoguare
.oxcallonce. .

Ero“clom Petformonce is more than satisfoctory. Deslrod results are bolng produced in a p:o"clom manner,

Porlormance i3 choraclerited by excoptional preficiency.

others doing similar work as to warront special recognition.

w ~"Wook in this cotegory requiros -
positive ramedial action. The nature of the actien could range from counseling, to further training, to placing on

Parformance meots all raquirements. It is entirely satisfactory and Is characterized nelther by dcﬂdcncy nor

Q!'llond‘nﬂ Parformance is so excoptional in relation 1o reguirements of the work and in comparison 1o the povlommnco of

_SPECIFIC DUTIES

with supervisory responsibilities MUST be rated on thoir ability 19 supervise findicate number of employesa supervised).

List up to six of tho most importon? :podllc duties performed during tho roting perlod. Insert rating fetror which best describes the
mannos in which employee porforms EACH specific duty. Consider CNL Y effectiveness in parformance of that duty. All amployess

formance of specitic duties, productivity, conduct onJ
perticulor limitations or talents. Based on your knowledge of employee’s overcll performance during the roting pariod,

ploce the hmu in the rating box cerresponding to the statement which most accurately refloces his love! of porlotmance.

SPECIFIC DUTY NO. 1 fz‘r’;’é&
Reads Russian-language newspapers ; periodicals and books to find information
of intelligence value on Soviet heavy and construction machinery industries o]
SPECIFIC DUTY NO. 2 CEA:;PE%
Evaluates materials found in published sourcea for processing through
internal reports or through contract translations S
SPECIPIC DUTY NO. 3 RATING
) e LETTER
Extracts and translates items for internal reports P.
SPECIFIC DUTY NO. & Cév'_}'é%
Compiles Quarterly Seheduled report, Commcdity Output of USSR Union -
Republics 3
SPECIPIC DUTY NO. 9 R‘A TiNG
I».ET‘IEH
Scans Russian-language nevspapere ’ pericdicals , and books and selects items :
of interest to the entire Industry and Materisls Section of USSR Branch, FDD 0
SPECIFIC DUTY.NO. & RATING
LETTER
OVERALL P PEfZFORMANCE tN CURRENT POSITION .
. RATING
Tako into account averything obou' the amployee -vhu:h influoncas his effectiveness in his cwqm position such aos per- LETVER
ob, eoopomnurnn, portinent personal traits or habits, and s

5 45 cesoveva PREViOUS corTions. i SECRET
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SECTION.C NARRATIVE COMMENTS | R *

I1adi=~te 5! wiflcont shiengrhs 0r waaknesses demonstrated In curtent position keeping in proper pe le.thv. hoir r‘nncnt'\.p to
overall DQIYOIMOI‘\CO. Stato suggestions modo for improvement of work performanco, Giva recommendstions for troiniy. Commeat
on foreign language compatence, it roquired for curront position. Amplify or oxplain ratings -vcn m S-cnon B 0 provide b-”
basis for determining lutwe parsonnel action. Manner ol performance of monagoclel or supe must be Jescrided,
applicable. . ]

9pplicable, . . ) . 2 Ju ’%,

During his rating period, ag during his entire tour of.duty in FDD,
Mr Tarasoff bas demonstrated himself to be a mature highly-capable -
1ntemgence officer. His profesgional ability dnd personality contriduted
greatly to the smoth operation of his section.

SECTIOND CERTIFICATION AND COMMENTS
1. ' BY EMPLOYEE

-+ CERTIFY THAT } HAVE SEEN S.ECT)ONS A, B, AND C OF TMIS REPORT

OATE Sl.,NATUﬁE OF EMPLOYEE LYy
’)C 3 [’7 196 2. . . e /)_ /LCTAS C'/

2. ‘ BY SUPERVISOR . .
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . .

1l yr, 10 mos. ] ' :
CATE OFFICIAL TITLE OF SUPERVISOR 'I’YPED_bR PRIN}EQ NAME AND SIGNATURE .

9 Chief, Industry and Materials| . /... /i 5. . .-coca
)5 Sept 1962 Section, USSR Branch . . . "EDWIN R. STRAKNA :

1 BY REVIEWING OFFICIAL ’

COMMENTS OF REVIEWING OO'PIClAL i
I agree :Ath this rating. Yr,” r"“a..oﬁt‘ has coron sense and )."’t,‘:‘.llL
e annraciatqs the significnnce of info Lisn, or inbel igence nUTTOsSes
the £fielda for wiich he is resoonsible and in othzr fields 33 well,
Mg ability to scan :‘3"‘1&11} 2 grust volune of Sugrian-lan guag? malerizl ) amd
extraal or note lteas of value, will Le Sorely aissed, :

ToATE OFFICIAL YIYLE,O.' REV!E_‘ING OFFICIAL TVPED OR ?ﬂlNTED,‘lA!’E QN 'GNAYTURE
:24 N : . el 5!—
349 Sept 1902 Chief, USSR Branch _
) SECRET
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o Wy ] o (When Filled In) ) .

EMPLOYEE SERIAL NUMBER -

Y _ .
‘ Q\ FITNESS REPORT o YouTT

SECTION A - GENERAL__
Vo NAME (Last) (Firat) (Mlddle) 2. 0ATE OPF BIRTH 3. SEX 4. ORADE
: Tarasoff, Boris ™ D. v 2 November 1908 M . GS-11
S. SERVICE DESIGNATION] 6. OFFICIAL POSITION TITLE. . 7. OFF/DIV/BR OF ASSIGNMENT
o0 10 (Foreign Doc.) ; 00/FID/USSR Branch
kD S CAREER STAFF STATUS . . TYPE OF REPORT
HOT ELGIiBLE MEMBER DEFERHSP INITIAL REAINICNMENT/SUPERVISOR
jpenoing OECLINED - OEMIED X fannuaL REASSIGNMENT/EMPLOYEE
10, DATE REPORTY DUE IN O.P, 11. REPORTING PERIOD | sPECIAL (Specily)
31 Oct 1961 11T"0ct 60-31 Sep 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the most important specific duties. jerformed during the roting poriod. {nsert rating number which best describes the
manaer in which amployee performs EACH specific :u'y. ‘Consider ONLY effectiveness in performonce of that duty. All amployees
with supetvisory ulmubilvhe! MUST be roted on their obility to supervise (Indicate number of amployees supervised),

1 - Unsotisfocrory 12. Borely adoquate - !3 - Accaptabla_ |4 - Compotent ,5 Excellent 16 Superior I7 OQutstonding

speciFic oury no. t Reads Soviet newspapers, aavingspeciric puty NO. Compiles quarterly RATING
ournals, and books for rmatic on on NO- no.
gcvi na h\.a.v:,' Eaehin ig_{gg scheduled report Commpdity Output of

trial orsanizatioms, on subJects 7 | USSR Union Republics 5

covered by other msectlon wembers. | ,
SPECIFIC DUTY NO. 2 7, es value of inform RATING [SPECIFIC DUTY NO. 3 Performs special assign- RANY&NO
tion in vé gu cations, dli "menta for other CIA components, such ’
giects such Information for on- | 6. |as interpreting from tapes and writing 6

{on 4n scheduled reports or r con= -
[t,:ut_mhm o reyers e_tmns_é_tim
SPECIFIC DU"Y NO. 3 RATING SPEC"‘lC DUTY NO. & RATING
Writes and compiles NO- no.
articles for scheduled reports. 5
SéCTION C 5 EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke into account everything abaut the amployee which Influenées his offectiveness in his curront position - porformance of specific
duties, productivity, conduct on job, cooperativeness, pertinent persoac! traits or hobits, porticular limitations or tolents. Based on
yoour knowlcdgo of employee’s overall performance. during the rating period, ploce the rating number in the box ecrmlpondlng to the

stotement wh-ch mast accurately roflects hll Heovel of performanice.

1 . Porfoemance in mony important respects fails 1o meet requiremonts, RATING]
2 < Porformance meets most raquirements but is deficiant in one or mare Importont respects. No,
3« Performance cioarly meots bosic requirements, 6

4 - Porformonéo cloarly oxceods basic requirements,
S « Performance in every important respect Is superior.
6 - Porformonce in every respect is outstanding.

SECTIOND ' DESCRIPTION OF THE EMPLOYEE

In the roting boxes below, check (X) the degrae 1o which oach characterispic applies to the employoe

l 3 - Normal degree Il « Above averoge degree |5 - Outstonding degree

1 - Leost possible dogree ﬁ - Limited dogres
L L NOT NOT RATING .
CHARACTERISTICS . APPLI oa-

s . CABLE {SERVED; 2 3 3 [3
GETS THINGS DONE . . . . x
RESOURCEFUL ) X
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS QWM WHEN NEEO ARISES x
DOES ™IS JOB WITHOUT STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF NIS OFPICE" x
WRITES EFFECTIVELY X
SECURITY CONSCIOUY ' x
THINKS CLEARLY i x
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ¢ x
OTHER (Spocity): : F 1

SEE SECTION *E® ON REVERSE SIDE

rFon h . -
5.,.“ 45 OBSOLETE PREVIOUS EDITIONS. SECRET . . : t4)
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SECTIONE _______ WARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Snou t".ngth: and weoknesses demonstrated in current pol“loﬂ Indicate uuﬂf‘d&(:gy mploye. for improvement of his
worh. Give recommendations foe his training. Oescribo, if cyplopnnln his potenticl for R W‘:’ assuming greotor re-
sponsibilities. Amplify of lelaln, if opproptiate, ratings given in SECTIONS B, C, ond D to provide st basis for dotermining

future porsonnel actions.

oerious-minded, -vorld.ng, veu—mroi&b‘d-? B "Ftﬁ nd knovledge
of the USSR, its people, and its institutions. Innately telligence -
officer, he has the ability to discern news of intelligence value where
others see nothing, Maintains an image of the W#MdRopse USSR, the US
- and the CIA in ‘hig mind, and seldom makes incorrect prediction or
*’estimt,e regarding World or Soviet affairs.
. “His.intellectual maturity of the Russian language makes hin adaptable
) to & large variety of assignments. Is characterised by resolutues, .
steadfastnéss , and ability to resist pressure or propaganda.
His work in the section has been excellent throughout, and he corers
subject fieids equivalent to the work of 3 people in 1955. He works very well-

as part of a team.
His qualifications are an asset both for work in FDD end for assigmnenta

involving personal contacts and utilizing spoken Russien.

SECTION F CERTIFICATION AND COMMENTS

1. . BY EMPLOYEE

| certify that | hove szen Sections A, B, C, D and E of this Report.

. |SIGNATURE OF EMPLOYEE

DATE
25 Octoher 1951
2, . BY SUPERVISOR
ngg:’:sME'";ULPOEVREVEIS?OA: BEEN IF THIS REPORT MAS NOT BEEN S”QNN TO EMPLOYEE, GIVE EXPLANATION
- Is at present on detached duty., Will be dhown cooy on his
9 - - return, .

tF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON,

EMPLOVER UNDER MY SUPERVISION LESS THAN 90 DAYS ] lHEPORT MADE WITHIN LASY 30 DAYS

OTHER (smclly)

DATE OFFICIAL TITLE OF SUPERVISOR T'PED OR PR'N\'ED NAME AND SIGAATURE
2 Chief, Industry & Materials | /A5 -~ 4 (Fopmidln g
25 October 1961 Section Edwin R. Strakna _
3. . . 8Y REVIEWING OFFICIAL

X |1 wOULD HAYE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

I CANNOT JUDGE THESE EVALUATIONS. | AM NOY SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE

COMMENTS OF REVIEWING OFFICIAL .

Tnis quperﬂsov* tends %o rate e little high in his over-all evaluations; Mr, Tarasoff's
‘performance is not¥outstanding in every respect; howsver, he is a supsrior esployee,
and has an unusual amount of native canzon sense and mtclligence insight.

#literally
D_ATE OFFICIAL TITLé OF REVIE'I_NQ QFFICIAL TVPED OoR PRINYEO NAME AND, SIGNATURE
25 October 1961 : T Bl d‘/L‘
2 9 Chief, USSR Brench Palbot Bieldfeldt

SECRET
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S ) ’ : SECRET i
: ‘ (When Eulod n) o . " Secn by 0D/CSB
[T T T paaeanbhatatat St EMPLOYHE SERIAL NUMBER
o )’F/ FITNESS REPORT 15477
SECTION A mv(\ GENERAL
"Z'Nx‘:“"azsoff (Loat) Dor&)srrmu D. (Middle) 12 nre °f°°’3'” 3 908 s sﬁ.n acg:ﬂg
-:,,:ﬁhvvscz DESIONANON ( CIAL Posn ON TITLE . . . ’. O‘"P/DIV/'R’ or Auxanuzﬁt
v . . | CO/IDD/GSSR Brauch
[8 ) cn:e_a' STAFPF STATUS - e i TYPE OF REPORY |
OEFERAED - ©emean {rEassionuENT/SURERVISOR

im0y eLictent X |MeEmsEn

DECLINKD DENIED X ANNUAL .“lll‘v’llﬂ“ﬂ"/.“bko"‘

SENDING .
19, DATE REPORY QUE IN O.P, 11, REPARTING PERICD BPECIAL (Specily)
. Freocm To
3] 0zt 40 1 tcot S9-30 Sep 60
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of tho most impartant specific duties porformed during the rating period. Insart rating number which bost describes the
manner in which émployea pacforms EACH specific duty, Consider ONLY effectiveness in perfornionce of that duty. All Qmp'Oy.ll

with supervisory u:ponslbﬂmo' MUST be roted on thoir obllity to wpetvho( di nber of ecpl asuporvised).

1 « Unsatisfactory " - 12 Barely odequote 13 Acc.p'ubla 4. Compnlon! JS - Excaltont ]’6 - Superloe 17 -~ Qutstonding

"Ecﬁllglwavfut documents for infomatidn"”"“‘ SPECIFIC DUTY NO. 4 AATING
on g wide range of industrial sutjec
for use in nis own and others! repor 6

LSt Int @i erice information reporfinais Trne.s i

chemical, metallurgical, construction,
ard power machinery s

st‘f&&igg'gg?géial projects, oral and it Aen, ouTY No. 8 ki
as required s

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION :

Toke into account overything about the employee which influences his effoctivenasa h\ his curront position - performonce of spoci"c
duties, produéfivity, conduct on job, cooparativensss, pertinont personal troits or hobits, porticular limitotions or tolents, Bosed on
your knowledge of omployea's overall porfarmance during the rating peuod, ploco the rating number in the box corresponding to fho

nonmanr which most cccurotely raflocti Nis™ Iovol of performance.

l + Performance in many important respects fails to meet-raguirements, o RATING
2 - Porformonce meets most requirements but is deficient in one or mare lmponan' raspects, o.
3 - Performance clearly meets basic requirements,
4 - Performance cloarly exceods basic requirements,
5 Performance in avary important rospect is ‘superiod,

- Performance in avery respect is outstanding,

SECTION D DESCRIPTION. bF THE EMPLOYEE : o

In the rating boxes below, check (X) the degren to which eoch charactaristic opplies to the employee

IS « Qutstanding dogree

§ 1« Least possible degree IZ - Limited degree F - Normal degroe J 4 « Above average degree
CHARACTERISTICS Azglr.l- 't‘)?s! RATING -

. . . . CABLE [|serveD! | 2 3 4 i s
GETS THINGS DONE ) 1 X
RESOURCEFUL . X :
ACCEPTS RESPONSIBILITIES X . J
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ) . X
DOES M5 JO8 WITHOUT STRONG SUPPORT i . X’
FACILITATES SMOOTH OPERATION OF HiS OFFICE x i
WRITES EFFECTIVELY : : ) X
SECURITY CONSCIOUS ) X
THINKS CLEARLY : - ; . ; b I I
CISCIPLINE iN ORIGINATING, MAINTAINING. AND DISPOSING OF RECORDS X
OYMER (Specily):

SEE SECTION "E” ON REVERSE SIDE

;ﬁ:“ 45 OBBSOLETE PREVIOUS EDITIONS. . SECRET ’ , ' . )
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SECTIONE _______ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stresy tmglht ond weoknosnus d.munﬂrmoé in corfeat position, Indicote tuggestians mad@dRFgp gi eé lmpoonmnnl ot of M|
worh, Give recommendations for his training.” Descr:de, it appropriate, his potenticl bor d!v.lepm!n W ‘gk eator to~
sponvidilities. Amplify or explain, if appiopriave, #$rngs givea in SECTIONS B, C, ond D to provide the- beist basis" l.ﬁmmu.z..

futire personne) actions
dis native Rusbian hmma-w £aeility ig of tremendous nssistance to the gectlon and
wiq xﬂ

the agencys «is rapld scamning ef ‘-\v':‘ut decuments for his Jar M) %ggw up -
valeasle bits of infermatienr c" cther sutjects, wiich be is alx:g,a care gefer
to the proper personse. ‘e is sluxms resdy toassist with langusge oroblems and if

fe doesntt-know the answer he &t*auste &) reossible means to [inddt. "F’ is cidlled

or for special btranch or divisien profects invel ving reverse translat o Ly and he has
ksld & nunber of TIY assiymernts *qw."\, spoken Russiare the morsels ol intellijcrce
slazned for his oun reports from tie rasses of ‘material widch he scans are briefly and
tcx‘eel,) stated, Is a systematic worker, keeps good filus, and aveids duplications
Flare and organizes uis activities -m‘ixll; 50 thathe aluays manages to cumplete a
project well ahead of the target date, iss constant irfernal centact with all his
consumers and goes to Ay length to give them wimt tiey want, provided thut tieir
requast is reasorable and ju«tu‘za»le. if they ask for something wilch he knows is

of no value or which has been duplicated elaowhere, he has no difficulty in *)ersmding
1.1 0 cancel the requirement, since tley have levarnred that they can trust his w@ork
and hiy gemiine desire to help It 1§ sot hard to discern that he sometimes gets

bered ¥ith the monotony of his wark, tut aa occasiopal towr of Ti{ is generally
sefficlent to revive Lis enthustasm for snother yesr at his desk. ‘gs an uneven
texgerament, somutimes gloomy and sometires banterirg, but only rarely does this

affect his worklng relations‘xics.

 SECTION F CERTIFICATION AND COMMENTS

18 BY EMPLOYEE

{ cemfy that | have seen Sections A, B, C, D and € of this Repoff

DATE SIGNATURE Of EMPLOYEE

2 BY SUPERVISOR

MONTHS ENPLOYEE HAS BEEN IF THIS REPORT MAS NOT SEEN SHOWN TO KMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

52 ' Empleoyee on TIY

1P REPORT 13 NOT BEING MACE AT THIS TIML, JIVE REASON.

'TUPLOYZE UNDEN MY SUPERVISION LESS Trnan & 3aVS l T-:ra«:.\n T MACE WiTin LAST 90 DAYS
(S TNER (Specily):
CATE OFFICIAL TITLE OF SUPERVISOR TYARED OR PRINTEQLNAME AND SIGNATURE
25 Cet 40 v Chief, Mater zg.a snd Industry Lpla. o }?:u,(;c_
Secticn, VX2 2rin~ch | Resamund &, -eqt.m,h
3 - BY REVIEWING OFFICIAL

x {1 WOULD HAVE GIVEN TH!S EMPLOYEE AB OUT THE $aME EVALUATION. s

1.8JULD HAVE GIVEN THIS EMPLOYEE t\ !- SHER EY -\kUiT'ON-

l BOULD NAVE GIVEN THIS EMPLOYEE A LOWIR EVALUATION,

{V TANNOY JUCGE THESE EVALUATIONS. 1 A% KOT SUFFITIENTLY FAMILIAR 'H‘N THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OFFICIAL

OFFICIAL YITLE OF REWIEWING OFFICIAL

DATE Fw?o OR PRINTED NAME AND SIGNATURE

Taldot .'Bielefeldt e '/“-14 A

28 October 1960 Chief, USSR Branch

SECRET
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FITNESS REPORT 19,477

/W/w EMFLOVES SERIAL NUMBER

. " .
SECTIONA : N : - GENERAL
e (Laet) R0 (Middle) 2. DATE OF BIMTH LT 4. ORADE
Tarasoff, Boris D, : ‘ 2 Nov 1908 LR G5-10
8. YLAVICE DESIGNATION| 8. OFFICIAL POSITION TITLE o 7. OPRE/DIV/BR OF ASBIGNMENT
o .10 (Yoreign. . Documents) . _| 00/FDD/USER "Branch
[ 18 CAREER STAFP STATYY ?. ' TYPE OF REPORTY
NOTY (Lmlm.( x MEMBELR DXFERRAED 1IMITIAL ;f:—uuquv(pv/uun:u"'oa
BENUDING . ODECLINED QC_NIRD ANNUAL nllllldNMINY/IMPLOVII
10. DATH REPONT DUE IN 0.P. !’l /7T PORTING PERIOD To SPECIAL (Specily) ’
[ 31 Oct 1959 - 20 Nov_58=30_Sep 59_
SECTIONB = EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

criormed during tho rating period. [nsor? rating number which best describos the

Llll up o six of the most important specific dutios
: uty. Considor ONLY elfnctivencss in performance of that duty. All .mployonl

manner in which employea performs EACH specific
with supervisory ulpomib:lmo: MUST be roted on their obility 1o supervise findicate of i supervised).
1 « Unsatisfactory 12 - Boroly adaquote ]3 . Acceptoblo ' |4 - Competent —rs Ex:ollon'TG Supwlov T7 Outstanding
SPECIPIC ODUTY NO. Y RATING | SPECIPIC OUTY NO. 4 RATING
Scans Soviet documents for intelligengs "™ o
information on a wide range of
industrial subjects
SPECITIC DUTY NO. R RATiNG lsPECIPIC OUTY NOL B RATING
Writes reports based on the above o no-

| material L
SPECIFIC DUTY NO. 3 RATING [SPECIFIC DUTY NO. & RAYING
Does special scanning, translation, N : no.
and research Jobs as required s

{SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account ovorything obout the amployee which influances his offectivonass in his current position - parfarmonce of specific
dutios, productivity, conduct on job, cooperativeness, pertinont personal traits or hobits, particular limitations os ralents. Basad on
your knowl.dq. af oemployse's overcl] performance Junng tho roting pcrlod, plnceo the- mnng number in the box corresponding to the

aratoment chh mon accurately raflects his-level of pertcrmonce.
I . P.r'amncn in many Imponunl upot" fails to meot requiremonts, RATING
2 - Porfarmanca moets most roquirements but is deficient in one or more lmpoc'ant respects, NO.
3 . Performance clearly meets basic requiremonts, , 5

4 « Parformance cloorly oxceads basic raquiroments..
5 « Parformance in every Important raspect is suparior,
6 - Porformanceé In every respect is ouutanding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the roting boxes bolow, check (X) tha degree to which eoch chaw:lorinlc applies to the employeo

1 < Least possible degree IZ « Limitod degree TJ - Notmol dagree ‘rl « Above avarage degree |5 - Outstonding degree

Y HOT NOY RAYING
CHARACTCRISTICS . . APPLI- on- g
\ cantlE |serveo] 1 2 3 4 s
GETS THINGS DONE X
RESOURCEPUL x
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISER <
| ooEs IS JOB WITAOUY STRONG SUPPORT . x
PACILITATES SMOOTH OPERATION OF HIS OFFPICE : : - x 1
- ~—
WRITES EFPECTIVELY . : X x i
SECURILTY CONSCIOUS ‘ . v x
THINKS CLEARLY .
DiSCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS %

OTHER (Specely):

SEE SECTION *E* ON REVERSE SIDE

FORM i
[ XYY 45 OBSOLETYE PREVIOUS EDITIONS,
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i vritten reports based on this material present good 1nta..11g,enco ‘inferwa
‘they suffer slighitly from small. insccuracies in syntax and gramcar, and t.hare M

‘has -not beet xade clear, This type of. psssage xay be further complica
‘| native faziliarity with the precilae:

-|by his supericr knowledge of Russisne. ‘Bis pr

‘completing other-assigments is excéptiotale
‘goas-out of lls way- fo fill all their requirecents to tha letter. His greatest assot to

Jthe division or the agencye.
“lor rush jods in fields in which he ‘has had no backgrcund.

otherwise would have acoepted. He feels, and rightly so, that he is capable of more

sscnou € NARRATIVE DESCRIPTION OF MANNER OF 708 PERFORMANCE

S!uu nmqﬁt ond: -oc\nnsut d.monl'vo'!d in current posiban, Indicote suggastions made to .mpxeﬂit crovement of his
work, Give recommendations for his training, Ducnbn it appecpnave, his pofentiol lov -hnlcpmm ond for u&” ater ree
sponsibilities. A=plity or esplain, if ofimpnule ratings Grven m ([CTION; B, C,unsDra proveine the best ‘basi oﬁf
future personnet xtins. Shows skill and good- judgent in o.xt.rnct.ing data cn a wide range

“13

technical sabjects from Soviet documents, which he scaris with grest &yi ty

betwecn facts
bR hgs lack of
55 idiom and his tendeiicy sometimes to use the
wrong connective, However, ary such !‘auir\s in the use of Enilish are entirely offset
pronptness in submitting reports and in ,
&aintains close relations with consumers anT

ocoasioml passages whéro the mearnirg is vague or the logical conmcuog

the aectiga, bnnch, and division is his native Museian fluency and his knowledge of ths
He @aot only serves &8 consultant and authority on X% the Kussian language for the
aoouon and tranch, but takes on extra jobs as translator or interpreter ss required by
Hig patural intelligence has enabled him to do cp~-the-spot
Hg continues to learn and to
retain his knowledgo. During & period when his welledeserved promotion was blooked
because of thalack of a alot, a situaticn which was unfortunate but the fsult of no one
in his office, he became a bit rebellious and reluctant to take on extra duties which he

challenging and perhaps more interestirg assigmenta uhich require the use of spoken
Russians mery ‘opportunity has been given him to find such a permanent asaigment, and

he has Just been on .extended TDY imvolving such activities,

CERTIFICATION AND COMMENTS

SECTION F
8Y EMPLOYEE

! ccrhfy that | have seen Sechons A, B, C, D and E of this Report.

DATE -~ . - 5|GNA7URE O' C“’LO'E‘ e
2T CoT 1957 . . Bavie D, 7‘1—1.':,5_0#-

B8Y SUPERVISOR

2.

MONYHS EMPLOYEE nas BEEN
UNDER MY SUPERVISION

3 yrs, hmo

IF THIS REPORT HAS NOY BEEN $nQuN TO EMPLOVEE, QIVE EXPLANATION

IF REPORT I3 NOY BEING WACE AT THIS TIME, GIVE REASON,

Inapoav MADE WiTeIN LAST 90 DAY3

EMPLOYEE UNTER My SUPERVISION LESS THAN 92 DAYS I

O THER {Srec:fvil

1°88%0at 1959 Chisf, 1 %;{;;»‘15<n terials|Rosamund

YPEL OR PRﬁYE NA\IE AND SIONATURE

R Secuon’ ﬁfQ/L,lﬂ_(,(_M( "(Q((,ﬁ«é

8Y REVIEWING OFFICIAL

(o d

| WOULD NAVE GIVEN THIS EMPLOYEE AROUT THE sl\'E EVALULTION.

1 WOULD MAVE GIVEMN THIS EMPLOYEE A MIGHER EVALUATION.

Jrwourp raYS GIVEN THIS EMPLOYEF A LOWER EVALUATION.

l CANNOT JUDGE THESE EV‘LU‘Y(ONS ¥ AN NOT 3U'FICIEV7L’ FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENYS oF REVIEII\G OF FICIAL

;AYE OFFICIAL TI"LE OF REVIEWING OFFICIAL T'PEnyn PR’P‘LED NAME ANLD SIGNATURE
29 October 195 ' /A Life & E0
” 9 . | Chief, USSR Brach ““TALBOT nmm
SECRET
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I 'FITNESS REPORT (PartI) PERFORMANCE

INSTRUCTIONS

m Ti:l W'XMS'DMTIVE OFFICB (‘onlult current instsuctions. for campleting this vmn.
FOR THE GJ‘EWIS’IR This report is dcnwd to help you exptess your evalustfion of your -ubordinne s te tesnemit
-,mn supervisar end senior olﬁchh. Organidstion policy requires that you inforn the subordi- A

-‘with you, Completion of the feport can help you prepare for s discussion with him of his
strengths sud weakicases. It is aleo argsnization-policy that 'you shue Pert Jof this report 1o the eoployee zacept
under -corviitions apecifled in Regulation 20-370,  Jt is recommended thet yiu rensd the entire form before completing
any orstson. I this -ia the initisl report on the employee, it must tw coopieted ond forwarded to the Otfice of
Tersersn) oo later than 30 dayu -Mrv the date indiceted tn item R, of Section “A° bclo'.

SECTION A. - - GENERAL _
1. miwg (Lase) (Piroe) (Widdie) I, OATE OF PINTH . 3. §(i_ 4. SERVICE TESIGNATION
TARASOFF, Boris = . - D 2 Novenber 1903 u- ch

S, OFFICE/DIvVISION/BRANCH OF ASSIGNUENT d. OFFICIAL POSITION TITLLE ]
OC/FDD/USSR Braach X0 (Foreign Decc)

7. sl 2. OATE REPORT DUL N OF 9. PERIOD COVERED BY ™IS REPONT (Tncliueive dates)

G35 11 December 1958 21 November 1957 - 20 lNicvember 1958

10, F¢¥L 4F REPORT EIRIE S RLassioNUIN T SuPERYLNOR srgCIayL (sluc'ify) R
(‘,1“‘ one) X[ rwmuae BIAESICRNINT LUPLOYEY

SECTICE 8. vemeio o CERTUIFICATION o .

1. $4% e RATEM: THIS REPORT W; € ] MAS NOT OLEN $HMO®N 1O THE INDIVIOUAL FATED. IF NOT SHOWE. EAPLAIN WY

A, CufZe ¢K) APPROFRIATE STATEWENTS:

fei$ SLPORT NEILECTS MY OUN OFSWIGWS ©F fwiS (aO)s 12 1uBtviouss 3% eaTLy "1 (N C1 ON D, & eavvivg LET.
TER @89 SCe? TG wier § 4 COPY ATTACHED TO twti WEFONT,

’h!iiAs‘ .

b &

YOUS SLF0AT BCILECTS Tul COMBINEG GPIGIONE OF uvIELT | . V CANMOT CEMTIFY fuwsf Tui RATED INCINCLEA RNOE3 NOW
e loay Privious SuPlituvizong, YV RWALUSTE IS 408 PASIOGUANCE BECAUSE {Specify):

¢ AN DISCUSIED SITM THIS CuPLOTIC NiS DTRCuOTNS

283 PEASNLIILE 30 THMAT HE XNOPS ewEsl wl STAwOS,

X
SIGNATURE OF SUPELAVISONTO, SUPEMvISOR'S OFFICLAL *4 Y Br
.

8. Tesd TATE €. IYPED OF PRISTED mAME A P
20 fov 58_______|Rosamund E. Deutsch | wewnd Lo T h crset, Materi_alsogz_}ndgs:g_
. Ny QW IN-

$ov 1-f FEVIEAING OTFICIAL:T  RECHSD 20y SURSTANTIAL DIFFERENCE OF OPtwiO8 &1 Tw Tht SUPEAVISO
wHICH WILL LEAD TO A BETTE® UNDERSTANMDING OF YwiS REPORT. .

S //,-ﬂ..s
' o ) 70119 /z ,

! l CONTHRUTO ON WY HTeE0 Iwfg Y

TSNP TR

1 certzfy that any substantial difference of opinion with the 1upnvuor i rtflcr(rd in the above tectica.
TYPED OR FR1nTED NAME AND SImA n(ncnn tCIAL TITLE OF REVI§ING DFFICTIAL
orncum&lkcf “1319401dk/ /511 A 4 chief, USSR Eranch
Ao g
JGB PERFORMANCE EVALUATION
- ¥

A, Ta1s Sere 8.
2% hov 1958

SECTION €.

T, 68710C Un GINERAL PERFORMANCE OF CuTIES
DIFPFLTIONS:  Consider ONLY the productivity snd effectiveness with which the indsvidual being rated has performed
his duties during the rating period, Coepare him ONLY with others Joing similar »ork at o :mlhr level of tcspon-
sibifity. Factors olhn than productivaty will be taken into account lates in Section D. .

1 DO(S NOT PERFORM OUYIIS ADEQUATELY: ME 1S INCOWPETENT. ;
2 QARELY ADEQUATE IN PERFNSWANCE: ALTHOUGH ME HAS MAD SPECIFCC Wloln’( Ol TRAINING, ME CFTIN FAILS TO

5 CARRY OUT RESPONSIBILITIES.
PERFORMS MOST OF WiS BuTIES ACCEP TABLY:

.

OCCASIONALLY I(VIALS SOME SEELA OF 'EAIN(SS

3.

TRNTET 4 c PEPFORUS DUTILS IN A COMPETENT, CFFECTIVE MANNER. '

.:;“‘ 5 - A FINE PERFORMANCE: CARKRIES OUT MANY OF MIS RESPONSIEINLtTIES EACEPTiChALLY mOLL, .

NuwBLp 6 - PERFORMS WIS DUTIES N SUCH AN OUTSTANDING MANNER THRAY nE 1S (OUALLLD Bv r!I QTHER PERSAS wNOWN YO

™E SUPERVISOR. .
CLBLENTS: . .
. .
REPLALCES PREV10.5 ED1TI0NS B \ .

FORw .a. - .
VN0V g 45 (Part ’) o5 rorms 43 a0 454 wucw S ECRET ‘Performance 6

ARE OBSOLETE.
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2. RATINGS Ow FIAFOMWANCE GF SPECHAIC OuTIRY.

L c ‘ GFEICE 01 PERNONNEL -
8, Stote in o enooce Letur o te zi L M nd € G ditegt FURTINDS ‘-’-'if’l ;!,&!’mi‘fa*"‘lﬂ‘i\é&n rrting geriod,
© Place the moet japortant firet, [ not inclule minor or unimportant duties. .

b. Kats performance on each specific duty convidering ONLY »He'c'lvon'o! in pérformance of this specific dz‘tty.'
supervisors ‘those

c. For supetvisors, ability to simcevise will always btie dated sn 2 spresfyc d l’(do. ANt rate -a
who supeivise @ <ocretary only). - . \ . ‘{qiz 3 ¢ M’j&
d. Coapare in your mind, when posaible, the individual belng reted + thee ,.'Qo“ n e same duty et a
‘similas level of responsibility, . ' . ) . oL
e. Two individuals with the same job title may be perforning different dutics. Uf mo, cate theim on dilfecent
. duties. . R . N : :
f. Be specific. FEnamples of the kind of duties that might be tatrd are: MAIL ROO" )
i ORAL BRIEFING T HAS AND USES AREA KNOWLEDGE CONDIICTS INTERROGATIONS
: VIN - " DEVELOPS NEV FROGRAMS FPRETARES SI'WWARIES

DIRFCTI(NS:

GIVING LECTURKS . 1

CONDUCTING SFVINARS - AVALYZES INDUSTRIAL REPORTS TRAVSLATES GFRVAN

BRITING TECHNICAL REFORTS MAVAGES. FILES DFRRIEFING SOURCES

CONDUCTING BENTERVAL LIAISON * - OFERATES RADIO ° KEEPS DOOKS

TYPING COORDINATES ¥ITH OTHER OFFICES DRIVES TRUCK .

TARING DICTATION PRITES REGULATIONS VAINTAINS AIR CONDITIONING |
EVALUATES SIGNIFICANCE OF DATA

SUPERVISING FREFARES CORRESPONDENCE
For some jobs, Juties may be hroken down cven further il supervisos considers it advisable, e.g., combined key

O
snd phone operation, in the case of & radio operator. °
1 o INCOMPETENT IN TME PIRFORMANCE OF TMIS Dufy 6 - PEOFCHUS THIS OUTY IN AN CUTSTA4UDING MANNER
7 ¢ RAALLY ADLUUATE IN THEL PERIPORMANCE OF THIS FOUND IN VERY FL® INDIVIDUALS MOLDING Siwvi-
DESCRIPTIVE Ourty . ! Lam Joss
RATING . % . PERFORMS THIS DUTY ACCEPTADLY i 7 - €FCELE ANYONT § XNOW IN THNE PERFOAVANCE OF
RITLT 18 4 . PIRFONMS THiS DUTY IN A COMPETENT MANNER 1S DUty
S . PERFORMS IS DUTY I8N SUCH A FINE MANNER
THAT ML ¢S A OISTINCY ASSET ON IS OB
SPacCIIIC DUty wO, 3 RATING{sPLcCIsIC DUTY @2, 4 ﬁ‘AYn\G'
. NUMDF R * . | wuaer
chns 2gviet doggments for igteﬁ%igogce . . :
iefﬁ% on a wide range of tec a . Maintains techrical files 5
ssactisc byty wo. 2 rATING|srecrerc bure 2. 8 ) K RATING
H : NUNMDER NuMBER
Writes technical roports 4
SPETCHIPIC OUTtY NG, 3 a;tmc SPICIFIC DUTY €0, 6 RATING
. . . NUVBLR . . NUMBLR
Serves as language consultent 5 '
3. NARRATIVE DLSCRIPTION OF MANNER OF J0O3 PERFOAMANCE

Jdeficiency. of any consequerce is the slight awkwardness end occasionsl lack of clarity

Rlali;‘.'gﬂm.\" Stress strengths and wesknesscs, particularly those which affect development on pr:n:n jub."orks

+ Reads Russian rapidly and looks out for material of intercst to others as he
scang, Is edaptable and flexible and liandles several different technical flelds with
equal facility. Can tackle almost any subject without previous experlence and turn out
a good job. His rative knowledge of Russian is of consideratle benefit to the whole
section, Selects-the salient points from masses of uséless or repetitive rmaterial with
intelligent judgment, and compiles reports which are pointed and concise. His only iL

his written English style. His English has improved cocrslderatly during the past two
years, but sometimes the failure to use the most precise term or the right connective
camplicates for ihe reader a conception which is verfectly clear to the writer.

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRECTIONS: Take into account here everything you knov about the individusl....productivity, conduct in the job,
pertinent personal characteristics or habits, special defocts or salento....nond how he fits in with your team, Come

gore him with others doing similer work of about the same level,

] OEFINITELY UNSUITABLE - WE SHOULD BE SEPARATED

OF DOUBTFUL SUITABILITY.. #O0ULD NOT HAVE ACCEPTED WIM if | MAD xnCan WAT | KNOW nOw

A BARELY ACCEPTABLE FMPLOYEE,..BDELOW AVERAGE BuT ®ITH NU PEAFNESSES SUFFICIENTLY QUYSTANDING TO WAR.

-

5 RANT HiS SEPARATION . . X
OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORGCANIZATION

4 -
RAaTine 3 - A FINL INPLEYEL - HAS SOME OUTSTANDING STRENGINS
nuweER & ° AV USUSUALLY STRONG PIRSOM tN TERMS OF THE REQUIREMINTS OF THE ORGANIZATION
7 - EXCELLED BY ONLY, & FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION
1S THIS INDIVIOUAL BETYER SUITED FOR WORK IN SOME OTHER POSITION IN THE DPGANIZATION? f | ves @ wo. 1f ¥ES,

EXPLAIN FULLY:

Not necessarily better suited, but g position requir ;
quiring the use of native Russian

speaking ability would also be suitztle. : '

- o - SECRET s
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o ' FITNESS REPORT (Pdrt 11) POTE\TIAL

INSTRUCTIONS

FOR TUE- NN!NH‘I’RAHVE onxcm Consult cursent instrictions for completing this report.

mw THE SUPERVISOR: This réport is e pﬂv“r;rd communication to your superivisor, and to appropriate corver ‘menege:
sient ‘and personnel officials concerning the potential of the employee being rated. It is NOT to be shomn to the
tated crployce. It is recomvended that you read the entire report before completing .any question. This report is
to be completed only alter the employes has been undés your supervision FUR AT LFAST 90 DAYS. I lers than 00 deys,
hold and complete ofter thewodays has rlaperd. 1§ this is the INITIAL REFURT on the employre, however, it MUST be
ct-mplru-d and lov'nrdrd to the (¥ no lnu then'30days after the due date indicated in item B of Section “FE** e low,

'SECTION E. . .. . - . GENERAL ) -
V. nAME (Lul) (Fieat) - (¥iddle) 2. OATE OF BIRTH 3. SEx 4. SERVICE OUSICNATION
TARASOFF . Boris - . D. R_November 1908 M

8. OFFICIAL POSITION TITLE

10 (Foreign Doc)

S. OFFICE/DIVISION/BRANCH JF ASSIGIUINT

00/FDD/USSR Branch'

7. GRADE 8. VATE RCPORY DUE N OF ?. PERIOD COVERED Y TWIS RLPORT (Inclusive datee)

GS-09 11 December 1958 21 November 1957 - 20 Kovenber 1958

10. TYPF OF REPORT s (LYY 1Y QEABI I GuMINT-3IUPLAVISOR sescraL {Specily)
(Ch!(‘l o"A.) x AuNUAL SIS ICuwinNTLEPLOYLY -

SECTION F. CERTIFICATION ]

t. FOR THE AATER: | CERTIFY TWAT THM18 MLPLRT AUPRESENTS MY BEST JUDGEMCNT OF TwE 1NOtvIDUAL BEING RATED

A THIS OATE 8. TVPED OR PRINTLD aAwE 4 SIGNATURE or SUPERYISOR [C. SUPEAVISOR'S GFFICIAL TITLE

_ajmuuél (e Foed. Chieﬁ,)‘.atarinla_&.lndgatm_

I ATTACHED MLMO.

| 20 Nov 58 | Rosamund E. Deutech.,

2. FOR THE REVIEWING OFF 1 Ciay: U HAVE REVIE®ED THIS REPLIT AND NOTED ANY DIFFERENCE OF OPINION

fA. THIS DATE fi. TYPED OR PRINTED fBAME AND SIG 13 R[VIQ'JN‘G ’9 ’FGCMI'AL TITLE OF RF!IE'ONG OFFICIAL
20 Nov 1958 I 1tot Elelefeldt, ?L'-vnlef, USSR Branch
SECTION G. ESTIMATE OF Portnlu '

V. POTENTIAL TO AS!UME GRLATLR ntsvonsvsurnts

DIRSCTIONS: Considering othets of his grade snd type of assignment, rate the employee’s potentisl to sssume grester
responsibilities, Think in terms of the kind of responsibility encountered at the verious levels in his kind of
work, . :

ALREADY ABOVE THE LEVEL AY wiIiCW SATISFACTORY PERFORMANCE CAN BE EXPECTED

« HAS NEACHED THE WitniST LEefL AT eniCrH SATISFACTORY PIRIORCANCE CAN BE EXPECTED

© MAKING PROGRESS., BUT NEELS MOKL Tiwt BEFORE WE CAN BE TRAINED .TO ASSUME GREATER n:svonslalun(s

1
Hd
6 3
4 . READY FOR TRAINING % ASSCWING GREATER RESPONSIBILITIES
s
L]
7

WILL PROQABLY ADJUSY CUICLLY T MORE RESPONSIBLE QUTIES WITHCUT FURTNER TRAINING

ALREADY ASSUMING WORL RESFOLSIGILITIES THAN EXPECTED AT MIS PRESENT LEVIL
ONE QF THE FEW #HMO SHOULD o€ CONSIODERED FIR EARLY ASSUMPTION OF HIGMER

:C:L'z‘: AN EXCEPTIONAL PERSON wno 1§
: LEVEL RESPONSIBILITIES

2. SUPERVISORY POTENTIAL -

DIRECTIONS: Answer this question:. ifes this person the ability to be a supervisor? (X) Yes (] No If your
snswer i3 VES, indicaté helow your opinion or guess of the level of supervisory adbility this person will reach AFTER
SUITARLE TRAINING. Indicate yout opinion Ly placing the nunlier of the descriptive roting below which comes closest
to expreasing your opinion in the oppropriate column. If your rating is based on observing him supervise, note your
rating in the "actual™ column. 1f based on opinion of his potentisl, note the rating in the "potentiol” column.

ME5 SUPERVISORY POTENTIAL In THIS SITUATION

HAVE NO QPINION ON
IN THIS wIND OF SITUATION

0 .
PY .
D!SNC:'IINGIV( 1 - BELILVE inDINIDUAL #0GLUG BE A WEAX SUPERVISOR
NUMBER 2 - BELIEVE :NDINIDUAL ®#0ULD BE AN AVERAGE SUPERVISOR N THIS find OF SITUATION
v 3 . BELIEVE INDIVIDUAL WSULU ®E & STRONG SUPENVISOR IN THIS SHTUaTIONn,

ACTUAL POTENT )AL OESIRIPTIVE SI1TUATION

A. GuOLS DC4%G Twk asstc 408 (eruck drivers, atenographess. technicians ar professional spoe-
cialisis of various kinds) ewt et COMTACT WiTw 14NEDIATC 3ul08dINATES 15 Fatouint (Firat line

2 superyisve)

0 a2 GUOr™ 35 VuPERYISOES D DIMECY TME BASIC )CH rSocond line supervisors)
A GROUP. 82 waY GP WAY 80T 8K TUPELAVISONS, wmiCH 1S BESPORSINLE .08 WAJOR PLAMS, OWSAmiZATIOW

0 ANp »eLrCY (Executive level) .

0 SMER CCRIBTT waTn IMmEOIATL SUSOMDINATES 13 NUT vALIURNY .

. 2 SAEN 1EMEDIATE 3uBO@IINATIAC ACTIVITIES ARE CIVERSE AND mEID CodLrfuy COOEDINETION

v -

2 SMEm 1eWLOIATE FUBIMIIMATES INCLUCE WIMEEQS O0F Tal 2208176 SUs

otner (Specily)

ratu k0. 45 (Part [1)ar sores as aup ese micn SECRET Potential (o

xov
1 OV s ARE OBSOLETE
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3 OINDICATL THE APPRORIMATL SUMBIR OF UONYN? THY @ATID FNPLOVEE HAS BEFN LNDZEQ 2,0 SUPE{ey1Si0%

: 28 . . ’ ,r:,-;: 3 PERSDYNE]

|- COMMENTS CONCERNING ror(u-uShould have bees promoted months ego, but has been prevented by
.lack of a slot. His inherect intelligence should enable hir to lesrn rapidly any new

"fields, processes, or policies reguired. He is patiendy: A fesOigp ﬁ},ﬁg@eople, and
goes out af his way to help those who come to him for assistance. He bas th

ability to ¢arry responsibility without worrying about it. )
: _ - _ MAH ROQM

SECTION. M. ] ) FUTURE PLANS . e

1. TAKIN(NG ON OTNER DEVELOPUMENTAL EXPERIENMCE PLANNED FOR TME INDIVIDUAL
He i3 anxious to have & tour of duty overseas, and sirce he has not teen able to
advance in his present-job becsuse of conditions beyond his coutrol, his efforts
to fird such a position have not. been discouraged,

2. NOYE OYNER FAGTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

-After a singls tour of overseas duty, which he will not accert unless his wife
can accompany him without losing her CIA status, he would live. t.o settle dowm

permsnently in the U.S. .

SECYION f. ) OESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided os sn aid to describing the individual as you see him oan the job, [Interpret
the words literally., On the page below are a series of statements that apply in some degree to most people. To
the left of each statement is o box under the heading "category.” Read each statecent and insert in the box the
cnegory number which best tells -how much the statement applics to the person covered by this report,

X o HAVE NOT OOSERYEID THIS: NENCF CAN GIVE NO OPINION AS TO wO® TME DESCRIPTION APPLIES TO THE
INDIVIDUAL
APPLIES YO THE INDIVIODUAL YO THE LEAST POSSIOLE DEGREE
APPLIES TO INDIVIDUAL TO A LIMITED DEGREE.
APPLIES TO INDIVIDUAL TQ AN AVERAGE DEGREE
. APPLIES TO INDIVIDUAL YO AN ABOVE AVERAGE DEGREE - - . - .
APPLIES TO INOIVIDUAL YO AN OUTSYANDING DEGREE T, .-

CATEGORY NUMBER

@ W -
R

CATEGORY STATEMENT . . CATSOONV STATEMENT CATEGNRY STATEMENTY
. 1. asit To sek awotevecs .o . 1. naS wiew STAmDARDS OF - ) 1. b EFFICTING tw DiSCuse
3 . : FPOYNT OF vIE® . 3 ’ ACCOMPLYSHmMERNT 3 31CNS WITm AS3OCIATES
2. cam wing DECrsions ow wis| $2. Imoes ORIGINALITY ’ 22. 1ePLEMENTS DECIStONS RE-
oun Enln ALED aRiIES . * B . © GAAD LSS OF GwWw FELLINGS
3 : 3 v 3 : i
.o Pt RESPONSIBILA- - .
3. mas iwATEAYIVE . '3 'f:: ans ' 3. I3 THOLGHTFUL OF DTMERS
. AmarvrIc twa . : §
4. 08 ansiy Nomrs Twiwe T4. ADMITS HiS ERRONS T4. SORNS WEILL UNSIA PARCSSURE
N tué 9 ‘
y - 3 A :
. ;% 3TN elS CONSTANTLY FOR 15 agsronos sare to turE R 525 orseLa " octutmt
g NE® ANOPLESST AND $DEAY wision PE3e LAY dv
3 b 4 4
s -
V8. andes engw 10 tix ’ 18. 00€3 %13 ON WITuOuT 1
! ‘28, s CURETY COWSCtOuS
3 ! assisvance A 378046 SuPrORTY 3 138 13 secue o v
17. COMES UP ®1 1IN 30LUTIONS o
- o wi1Tn PROPLE .
é 7- Cam 66T arLong " orL 3 vo PROGLENS ‘ 7. 8 vERSATILE
3 ‘i B. wAS @KNIRY foR facTs 4 18. 3 Ostfevamt 3 128 :": :::::"" ve com-,
f v
. . . FAIILITATES SMOOTH OPCRA.
L 9. GETYY TWINGS OONE 4 19. *mians CLEaRCY ‘ Lk v:.}:"o' _'; oruc:
) 0. COMPLUTES 4SSiGuviaTs I30. 0OLS MOT @EQUISL 3TeOWQ
1 P10, CAN COPL WITH KMIRGENCILS AN ALLDRABLE Tiwd A ‘ AND COnTIRMUOUS SUPCRVL.
.3 : 4 Liwers 1 sice
~ - . B \ )
. - ]
. et SECRET ad



14-00000

- o ' SECRET. . - \

(O e Falied In)

FITNESS REPORT (P.u‘( I} PERFORMAXNCE

l<TRUCNOIS

P)h‘ THE ADMINISTRATIVE OFFICER: Consult current instrntivns for cmplrnng this teport.

FOR THE SUCERVIZNR: This report is designed to help you express your Tevaluatioa oF wout subordinete and to teanamit
thie cvalustion to your supervisor snd senior officials. Urganitation policy terxices that you [aform the {subordi-
nate shere he stands »ith you. Coopletion of the report can help you prepsre for s Jdiscussion with him of his
strengths and weakaesses. It is slso orgenizetion oolicy that you show Part Iof uu terort to the ewpioyee encept
under comditions specified in Regulation 20-270. It 1s recoomended that you real the entire form hefore coopleting

t the initial report on the r-.r\lcyee. it osust be le!h oy fw-nrded to the Olhce of

any question. 1f thae is
than 30 days after the date anidicated in item R, of Section A’ delow.

Iersonnel nn later
SECTION A. - SEMERAL
1. NAWE (Last) (Firae) (Viddle? T. OAYE OF BIRTH is sea 4. SERVICE TESIGNATION

TARASOFF - Boris Do | 2 Rovember1a0S: M |  op

5. OF'OC!!D!VISION:'SDA!C” OF ASSIGNUENT $. OFFI7IAL POSETION T3 X

USS53 Braach . Foreign Documens O°2icer

in OPF 9. PER:OQ COVERED BY THIS REPISY Trolussve Jates)

7. GRADE DATE RESSRT DUE
¢

S
G- .Decenber 1997 .21 Hovend u.'_lQSﬁ_-.a‘.) k;;.rn"\ﬂ' 1957
$0. TYRE OF REPORY INITIALe . SusxIL 4Nt TSP IRAVI SON l setccan (Specffy)

(Check one) LI TN o ®esyicianvriuttwriCale - . ! PR
SECTION B. Lt _CERTIFICATION T ‘__.__ :
1. 98 _Tng RATER: Twi3 REPOAT [:_'] uAs D NAS N3T 2Ein Su08N 10 TuE luuu.\l. nno PEONOT SHOeN. LAPLAIY WY
m—.—.—.——_ . . .
PR - . e .- .

A. CHECK (X) APPROPRIATE STATEMENTS: .,

- fTeis miPomt sesLECTS wv Cee CPUNiIONS GF TwEs lwoie 42 IMpIAIBUBL YE @R¥ED TP i CLO# DL 4 watniNG L.
x vIOL AL, - . . TER #a3. 38T T wiw g (3’:_.‘7!(!'5 TS w1 p.REPINT.
1423 22r02Y. #ESAC TS Tk cfusingD 0P INIINS TOF wATALE | CARNET-CEETIIY Tea™ TmE ERTIB.1¥DINICLAL VvO®E maw

ANG PUIVICUS SUPE®eIEO®S. .. . = - - POEYALUATE it c2k frerIswancE SLCecel (Seecify):

¢ wAYE DISCUSSEC K Te TMIS iwPLOVEL meS STRENGTNY

AND SLANNESIES 3O TAAT wl EWORS EniEME el ITANDY.

X .
8. _YN(S LATE C. TYPED OR PRINTED NAME A\.’ SIGNATURE OF SUPEQVIS"RE SiTERYISORTS OFFICIAL TITLE

‘ t
N i
13 Nov 57______|Rosamund E. Doutsch Lsiaqessd ¢ (O4iA | iaf, Industrial See UGSR Brhnch
2. FOR THE REVIENING GFF (G AL : ﬂCCOQD ANY SUBSTAVTIIAL DY FFERENCE OF OPINION 837 ™E § PERVISOR, OR ANY OINER 1Nt

FORMATION, aWiCH ®1LL LEAD TO A BETTER UNDERSTANDTING OF TMIS REPORT,
A

Pested Pos. Conteal __

Rev:t‘w dhy 0

ettt = < 0t ) D

is reflested in the sbove sectaion.

LD 0% ATIACaED SablY

I certi{y that any substential dJdiffercnce of opinion_with the supcrvilor

A, T1S DATE LR YVP(D OR PRINTED NAWE ANZ,§368)TuQL OF REw
15 Hav 1G5 : CF¥ 4G 4 1 =
25 Hav 1657 L bielefeldt /1 (Dr o L2 fLQl
SECTION C. 308 _PeEnFazuance EvaluaTion
1. RATING ON GENERAL PERFCOUMANCE OF OUTIES
DIFECTIONS: Conssder (LY the productivity and effectiveness with which the iniavidusi deing rated has perlormed

his dutics during the rating period. Compsre him (ALY with others doing s:rilsr work 3t » similar level of respone
Factors other than productivity will be taken into rccount Iates o Seczion DL

sibility.
T . QOES NMOT PERFORV DUTIES ADEQUATELY: wi 1S !NCOMPETENT.
2 . RARELY AZEQUATE In PEAFORVANCE: ALTWILGN wi WAS WAD SPECIFIC R isANIE IR TRAINING., =T 87N FAILS 10
5 CARRY SuT RUSPONSIOILITIES. .
3 - PERFORMS WOST OF N1S DUTHES ACCEPTABLY. OCCASIONALLY REVEALS SIwi awes UF ®EaaNESS.
TnsERT " 4 ¢ PERFGRMS DUTIES IN A COMPETENT. EFFECTINE vaNNER.
paring 30 4 FINE PERFORMANCE, CARRIES OUT MANY 3F nis RESPONSIBILITIES F1I1o° :vng.a.v_g(u.’“
NOMBER ¢ - PEAFORAWS MtS DUTIES IN SUCK AN OQUTSTANI (NG WANNER THAT HE 18 822, 50 OY- Fﬁ‘l_ QWHER PERSTNS ANOWN TO
Trf SUPEoy:a@d.
COLIENTS:

. EFLACES PRE b~5i.:§\ N
rome M3 45 (Part 1) i tams o b sss macn’ SECRET Performance

3 NOYy
s ARE 0BSOLETE.
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2. ﬁlYCNGS o “!R'CQV“!(( Ol“s'l'_’l‘l( DLl"l.S. N )

BIRICTIONS:
a. State in the spoccs telow up to sis of the morr ioportant SPECIFIC '*""‘35“(""‘1"["4‘6\"%[8"" rating period.

Place the most irportant first. Im not inclule minor or unimportant dutir
Rate priformance on each specific duty considering ONLY effectivenrae in pe:loym.»mr of this specific duty.

b,
“For suprivisors, .ability to suprrvise will alenys be rated as o wprcrlic duty(do not rate as supervisors thoes

<.

who supervise & secretary only). .

d. Compage in your mind, when possible, thr individual being ""'“W"&"h,z lu m:ﬁ? the same duty at o
similar level of responsibility.

e. Two individuals with the ssme job i so, tate lhem on Jdiffarent
duties.

title may bLe performing dl”ru-nt dutes.

f. Be specific. Fxamples of the Hnd of dulleu that might be rated pre;
ORAL BRIEFING WAS AVD USES AKEA KNOWLEDGE LTI RMH’crs INTERROGATIONS
GIVING LECIVRES i " DEVELOPS NF® FROGRAWS FRFFARES SUMMARIES
CONDUCTING SEMINARS -AVALYZES INDUSTRIAL REPORTS TRAVSLATES GERWAN
RRITING TECHNICAL REPORTS VANAGES FILSS - DEBRIEFING SOURCES
CONDUCTING EXTERVAL LIAISON - OPERATES EADIO KEEPS BUOKS
NPING COORDINATES SITH OTHER OFPICES . DRIVES TRUCK
TAKING DICTATION SRITES RFGULATIONS _° WAINTAINS AIR CONDITIONING
SUPERVISING FREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

For some jobs, duties may be broken Jown even-further if luprvvnor congiders it mlvunl:le. €, 8. conbined key

t O
and phone operation, in the cose of a radio operator.
1+ INCOUPETENT I% THE PLRFORMANCE OF THIS OytTy .8 . PESFONMS THIS DUTY IN AN OUTSTANDING MANSCE
T - BARELY ADEQUATE 1IN THE PERFOAWANCE OF TW(S $2,0D I VLRY FEW INDIVIDUALS HOLDING SiM1.
DLSCRIPTIVE, SuTY : L -Las JOBS
RATING "3 . PEAFORMS TWis DLTY ACCEIPTABLY 7+ £FCELS ANYONE | KNOW IN THE PERFOAMANCE GF
NUMBER 4 . PERFORMS THIS DUTY In A COMPETENT MANNER LS ouTY
3 . PERFORMS THIS DuIY 1% SuUEH A FIuE MANNER -
THAT HE 153 A DI:’INC' A$.|E' 0’4 ulS )08
sPecisic puty wo. nArm(‘. SPLCIFIC OuTer w3, 4 RATin",
NGl R
Analyzea Soviet documents and selects NUMRER '
intelligence 1nrormation . 5
frrecrsac Cutr mo. RATIHG]SPICIPIC Oulr ma. & RATING
CCNER N WUV LW
Campiles intelligence reports NL ¢ . b
’ sSPeC)HP)IC DUty MO, RATINGESIPLCYZVIC OPyuTry wC. 4 . RAFImG
NUMBER S [ ! * KUVBER
Serves as conaultant on linguiatio ush i
matters . 5 o
3. MARRATIYE DESCRIPTION OF MANNER OF JOB P(Rfomunct i . ’

DKP‘IT!"IA\ Stress strengths and weaknesses, particulazly those -huh sffrct development on present jo

Minor difficulties with English usege do not prevent pim from turning out reports
vhich are concise and to the point. Ideas are in general clearly formulated, although
there are occasional instances of inexactness of expression. Because of his native
fecllity in the Russian language, on the other hand, he 18 frequently comsulted on
all levels throughout the branch on matters ‘involving irterpretation of the foreign
text, He 1s not an eager beaver, and because of his language fluency can ‘accomplish
as much as others in less time and with less effort. Frobably works at full cspacity
only under pressure, and for this reason scme of his test contributions have been on
special projecta with target dates, several of which have covered material outside
his field of responsibility., His disposition is generally patient, stable, and

unruffled.

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION -

DIPLLTIONS:  Toke into account here everything you kaow about the indiwidual....productivity, conduct in the job,
prriinent personal characteristics or habits, specinl defects or talents....snd how he fits in with your tceom. Coo-
pere him with othees doing similar work of about the same level.
¥ - DEFI~3TELY UNSUITABLE - HE SWOULD BE SEPARATED .
T - OF DOUBTFuLL Sul‘llau,l'rv L MOULD NOT WAVE ACCEIPTFD miw l( P =AD MNOTY s AT | XNOW NOW

Y . A BARELY ACCEPTARLE EMPLOYEE...BELOR® AVERAGE BuT A1Twi NO R{RanESSES SUFFICIENTLY OUTSTANDING TO WAk

5 RANT M15 SEPARAT!ON
OF THE SAVWE SUITABILITY AS WOST F(OPLE i OANOS an THE ORGCANIZATION

4 -

aativn % - A FinE EWPLOYEE - HAS SOWE G;l'»SY‘NDlNG STRENGYMS

m:.ua[R 6 « Av UNUSUALLY $STRONG PERSON IN TTRUS OF Tuf REGUIRENINTS ©F T4 ORGANIZATION
T o EXCELLED BY ONLY A FEW Iy Su(TABILITY FOR SORY 1% THE ORCANI7ATION

16 T3S INDIVIOUAL BLTTER SUITED FLR AIKK IN SOME DTHER POSIYT On tn THE S858%1ZATION? (T e [] wo. aF vrs,

‘Aithough present performance is entirely satisfactory, he is not in a poaition here
to utilize fully his Ruasian langusge apeaking facility.

e SECRET -
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tWhen Frlled In)

- FITneSd REPOUT (Facl 1) POTENAL
e ) ‘_‘.‘lj_S[RUCTAl_Oh;s‘_
FOR THE AIMINISTRATIVE OFFICER: - Consult .uncn( instructions for completang this seport.

FOR THE SUPERVISOR: This cepart is » privilrgrd communticat ion 16 your auprrvisor, end ta appropriste carerr menages
ment and personnel officials concerning the poteatial of the employee beang rated. It is NM'T to be shown ta the
rated employce. It is recommended that you cead the entite report belore completing sny aquestica.  This report is
to he completed only nfter the coployes han been under your supetvision FUF AT LEAST 90 TAYS. 1f less thon 90 Jays,
hold and conplete alter the.ggdaye hao elapsed. 11 this le the INITIAL RHOKT on the employee. however, it HUST be
completed and formasded to the OF no later than 30 dnysk after the due Jate indicated in ytem & of Section “£¢ below,

SECYION E. . . GEWERAL - :
t. NAME (Laec) (rir'l) (Viddle) 2. DAYE OF DImTw 3. sEIx 4. SEMVICE DESIGNATION

TARASOFF. _ . Boris D. 2. November 1908 [ - M oD

3. DNlCt/DlVUlON/sDMtn OF ASSIGNVINT OFsaCraL POSITION TITLE

00/FDD/USSR Branch _Foreign Documcnts_Officer

7. GAADE | 8. DATE REPCRY DUE 1N OP 9. PERIOO COVENIO BY .Twis MAPORT ¢lnclusive dates)
Gs-9 11 December 1957 21 November 1956 - 20 November 1357

10. IYPC OF REPORT : iwi Ay ALANA  GNUINY P EALITCS sr1ciae (Specify)

(Check onse) i wwauar BrAL i LuMENToamP LIV LY

SECTION F, : ) CERTIFICATION

1. FOR TME _AATER) I CERTIFY THAT TS WEPORT Rl'lll_\('!li NY BESY SUDGREMENT O' YN[ ENDIVIDUAL BCING RATLD

o e . PRSI

A, THIS DATE B. TYPED OR PAINTLD NAME AND $1GMATURL OF S{PERVISONJC. SUREAVISOR S CFFICIAL TITLL

—13_Nov_ 37

OPINTON IN ATTACKHED WEWO.

HAVE REVIEWED THIR HLPORT AND NOTRD Any DHIU'IlNCl of

2. ¥om _Jur REVIEWING OFF(CIAL: 1 eont
A THig DATE 7] a. TYPE0 OR PAINTED WAME AND ,{p~A1nnr OF REVILBING |C. OFFICIAL THTAE Cf HEVIERING OFFICIAL
9 ; -
15 Rov 57 Pt bielefeldt O o9 & o A £ orfChiss, Uk Brunch
SECTION G. . ESTINATE OF POTENYIAL -

1. POTEMTIAL 70 ASSUME GREATER RESFONIIBILITIES
DIRSCTIONS: Considering othees of his grade and type of sasignment, cate the employce's potmu‘l to astume greater
respousibilities. Think in terms of the kind of reaponsibility encounteced st the various levels in his kind of

wark.

ALREADY ABOVE THE LEVEL AT wiiCM SATISFACTORY PERFORMANCE CAN BEL EXPECTCO

HAS RECACHED THE MIGHEST LEVIL AT Wi!ICH SATISFACIORY PERFORMANCE CAn BE €XPESTID

MAKING PROGRESS, BUT NEFDS MORE TIML OLIORE HE CAN BT TRAINED PO A3SSUME GREATEIR RESPONS’B]LI’!(S
READY FOR TRAINING IN ASSUMING GREATER RUSPORSIRILITHS

LILL PROBABLY ADJUST GUICKLY TO MONHT RESAONSISLE 2UT1LS ®ITWOUT PURTALA TRAINING

ALREADY ASSUMING MORE RESPONSIB(LITICS THAN EXPECTED AT MIS PRISFNY LEVIL

RATING © AN EXCLPTIONAL PERSON WHO 1S ONL QF THE FER® WND SMOULD BE CONSIDERLD FOR EARLY ASSUMPTION OF nccutn

munaes  LEVEL RESPONSIBILITIES :

4

N s -

2. SUPERVISORY POTINTLAL . .
DIRFCTIONS:  Answer thit question: ilas this.person the ability to be o supervisor? (X7 Yes [T No If your
answes is YES, indicate below your opinion or guees of the level of supervisory abilsty this pesson will reach AFTFR
SUITARLE TRAINING. Indicste your opinion by placing the number of the descriptive rating delow which comes closcat
to expressing your opinion in the appropriate coiumn., If your rating is based on obsetving hin superviae, note your
roting in the nc!unl" tolumn. If based on apinion of his potentisi, note the rating in the ‘potentiol™ column.

N TMAS SITUATION
I TeiS KIND OF S)TUATION
1% THIS X IND OF S1TuATIIN

HAVE NO OPINION O MIS SUPERVISORY POTENTIAL
D[skc:;'FN'G'v-( B[l_ll\'f INDIVIDUAL WOULD BE A WEAK SUPERVISOR
nowbtn © PELTEVE INUIVIDUAL WOULD BE AN IAVIRAGE SUPERYVISIR )
v 3 - BELIEVE IWDIVIDUAL WOULD BE A STRONG SUPERYISCE IN TuiS 51Tuafion

DESCRIPYIIVE S1TUATION

]
t
2

ACTUAL POTENTIAL
A GAOUP OOENG InU BASIC 208 (fruck drrveras, atesographors, lechnicrans or professional spe-
cialists of various hjnds) Nt ML CONTAT) @3 Tu (WNEOIATE JuBOMOInATLY 3 cacQuint (Firatl line
2 supérvisor) ; .

. Gague o; syrtrvisons :-ne CIRECY Tma BAn 7 sce (Second line lupe(ti’)'))

2 A

‘a8 Surtavesons.

Surim 3

A GEOUY, @HO MAT O wav;
a aac eoutzv (Executive level)
WHEn CONTACY wrTm tuMEDIATL suedRnimates '
0 -4 i S, W -y ontt
- i : os‘.el:?""—c

viTitks l.! CEVEOSE Aw

RS

nn'.{u tse e thglu e\:u-uno.

W15

V4 NOT faigutar

mAtw 1NwEUIATC SuUBCADINATLS" a(C?

2
ewin (WGEOIATL Susompiwated |~cxu¥£ wEwsies € InT G503 TE “san
2 ; T
ovuiw (Specify) .
REPLACES PREVIOUS tulflCN\ R : . R -
Poteatial s

FoRM NO. 4§ (Part 1) or comus ¢5 anc €54 weicw SECRET

N
! NOV 58 ARE OBSOLETE

|Rosamund_E. Deutach ﬁ?t:mmo Lfé’ ¢ "‘«"‘/* Chief ». Industrial Sec USSR Brgnch
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3 :\(‘I\.Y( ITNT APPRONINMATL NUMBER OF MONTMS ThE WATLD fMPLOYET HAS LN l)\()’#r'fkg “"' |-|0~ N
NMNNEL
0y

16 .

4. COuMINTS CONCUENING POTENTIAL

Because of his {nnate capacity I would judge ‘that after ﬁ jxl adjnstmentu,
with application, he will alvays be able to meet the requiif gﬁzen
situation. Hias day to day activities will not alwayo give evidence

versatility, and it may somotimes come as a surprise.
B MAIL RooM

SECTION M. - FUTURE PLANS

.l. "IAON'ING OR OTHELR DALVILOPMENTAL CXPLRIENCE PLANNLYD FOR VM( INDIVIDUAL

"He 18 now getting teaching experience by tonchina onoe class in Basic Russian armd
another in Russian Conversation. '

2. NOYE OTWER FACTORS, INGLUDING PERSONAL CIRCUNSTANCLS, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL®S FUTURE ASSIGAMINTS

" Because of his age, he would like to have a tour of overseas service within the next
two or three years, before ho settles down here to a permanent agsigmnment.

SECTION . DESCRIPTION OF INDIVIDUAL

is provided a8 sn aid to deacribing the individual ss you sce him on the job. Interpret
the words literally., ©Oun _the page below are & series of statemints that apply in some degree to most people, To
the left of each statement is a box undey the healing “category.,” Read each otatement and insest in the box the
category number which best tells how much. the statement appllies to the person covered by this report.

DIKECTIONS: This section

% . NAVE NOT OBSERVED THIS: MENCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLIES TO THE,

INDIVIOUAL
APPLIES TO THE INDIVIDUAL YO TME LEAST POSSIBLE DEGREE

.
TCATEGORY NUMAER R - APPLILS TO INDIVIOUAL TO A LIMITED OEGREE
' 3 . APPLIES TO INOIVIDUAL TO AN AVERAGE OEGREE
4+ APPLIES TO INDIVIDUAL TO AN ABIVE AVERAGE DEGREE .
3 S « APPLIES TO INDIVIDUAL TO AN OUYSTANOING DEGREL i
CATEGORY STATENENT CATEGORY i STATEMENRT CATZGOAY STATEMENT
)} 1, APLL 1O S ANQTYRLR‘S 1. WaD WiEGH STANDANDS OF 2. 4y l"lc'_lv( is BIeCuUs.
3 rITRT OF veiiw 3 ACCOUPLESHUENT 3 1088 #) Tw ASS0CIATES
22, IwPLIWENTY LEGCIs,%us SC-

« €A% maAnt LS stony LR .
? oLe on T2, SHO®S ORIGImALY Ty
CUN satv NIED ANIBCS ' GARDLUSS OF OWm SECLINGS

« ACCEPTY AEIPONLIDILE.
3. mAS JmetrATN R '3 rics N eIt 2%, 13 THOUOHTIUL OF 2THARD

L NS AWBLYTIC TR NS THINE. .
4 b ¢ 14. 4D TS Wi EARONS

24. ®oRL3 ®ELL uwoL® Patssyat §

15, mEsPONGY WELL TO sSubes. .
. 29, Di13PLAYS JuDGEWLeT

| 3. trvives consrantiv ron
sision

NES RIS ECSE AmD 1DEAS

.". POLS Wis JOL WITMOUD

@, wmO®I ewiw T 3CLE
S1RONG SuPPORT

ASs13TANCE

28. 13 sEcudtY cComscidus

> o M W

Ao

- 14 o c
VY. COMES UP WITH SOLUTIOWS 27. te vewsarice

S R " S S

L CAW SUY ALO%G BITM PROPLE .
1 LA * Lone 3 Y0 PROOLIuS
28, w1 CRITICIIN 13 Zo8-
. wa ' ra . ava
a 8. was wiwoey fon cTs 4 16. '3 Oestdvan? Stauctrve
v v ;“ 29. PACILITATES smEsTe e'cnl-
" 9. st =tuss oowt i V). Teiwes CL Ly " trow s me3 0FFICE
*
- 20. COMPLUTES AS3ianwinTy 30. tG43 ROT AIQuiISE STe0mG
3 10. Cam COPE w1 Tw ENTRSEINCHE”S ‘ I THIN ALLO®AOLE TiW(E AwD CONTINUOUS Bulifvy-
T . . Liwsss N ticw

=¥ . SECRET
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T FITNESS REPORT (Part 1 PERFORMANCE

PR - L IRSYRUCTIONS

-

> . "

_,mx THE - AI‘NINI\WATI\‘E OFFICtR: Consult current h\ﬂtmnom for completing this report,

FOR THE SUPERVISOR: This repoct i» Jdesigned to help you exprers your eveluation of your subordinete and to tesnsmit

this ovnlu-“on to your supervisor ‘sind senior officialy. - Otganisntion policy rtequites that you inform the sudordi-

nate where he stands with you. Completion of the repart cen help you prepace for e discuswion with hin of his

strengthe and weaknesses. It is also atnmulim policy that you show Psrt Lof this renoit to the ewnloyeo except

inder conditions apecified in Regulation 2AT0. 1t §n recommended that you resd the entire foram Nfure coopteting

rny. ention. 1f this is the {nitial npcrt o the ernlovee, it sust be cmlnh’ and forwarded to ‘the "(Hce of
of Section A below. |

f.
i

hlanntgR

fersonnnt na later than JO deys after the date indicated in item 8, .

_{ECTIOI A. S L GENERAL . )

1. NAwE (Last) . (Firnt) A{th.l.{l'o‘) 1. DAYL OF RIRTNH 3. stx- 4. SERVICE DESIGuATION
‘TARASOFF . - Boris D. | 2 Nov 1908 M SD-0D )

8. QKFICTAL RASITION TITLE -

Foreign Documents Qfficer

$. OFFICI/OIVESION GRANCH OF ASS1GNMEXT

|____O00/FLD/USSR Branch ig
1. saapt 8. OATE REPORY OUK iw OF . ®. PIMI0D C\Wlall‘ By INIS RCPAORT (Inclusive dcfon) <
GS-9 11 Dec 1956 . June 56 = 20 Nov 56 ’ -
10. TYPE 0!' REPORT [EYREETN RIAST NI IUIENNIION L LY TSN YN {Spnc&fy)
(c".c‘ Oﬂf) EL A YR TN - LA FIICNMEIN T JuP VY N
SECTION B. N CERTIFICATION
V. KON THE RATER: TH'3 n:Ponr HAS ATt BEIN . $nQ 3n0wy YO THE INDIVIDUAL RATED. 17 %OT Smlwn. CXPLAIN WHY

T Bupereino M@t—her—ofﬁc&——

A, CHECK (X) APPRCPRIATE STATEMINTS:
TAIS SCPGAT REFLECTS My Uw OPYNIOND _QF Tmis imOMe VP ImDIVEDNAL 18 RATED "1Tawm €Y 9% I a MNawiwng it
x rIDUAL . v . - Al . €% WAl FENT YO MW § & COPY AYTREWEY TQO Tui s A{POAT,

THiS NEPORT ATFLECTE Thi \'.\)‘.I\(B OPINIUNY OF wrslLr } 1 CANNG T CEMPIFy TeAT THE BATED INDUNIDUAL WROED NHOS
TraLpATE w13 408 PARTORWANCE BECA AR (Spnecify )

A0 PAEVEOPSLSYLLERNL FRAS, !

it waveE 0IICLIIRT BE YN TMI B EMPLOYIL N1 $TRENGINS

‘Yhis duties during the rating period.

2, FOR THE REVIEWING OFFICIAL:
WHICH ®iLL LEAD TO A BLYTER UNDERSTANDING OF TMiS REPORT. ..

FORMATION,

v 'DA/;;E-IJ- 12
) | Posted Pos. Conmol -, e -
' ' Reviewed by PUD v 7
T icerends :7: o smcer

I certify that any substantial Jifference of opinion with the supervisor is reflected in the above séction.

A, THIS OAYE K. TYPED CR PRINTED XAwL aAND $

0 Dec 56 |  f51WdY Bielofoldh S ) so b2 Ll 4l ~  Chief, USSR Eranch

%;‘R(‘JF R[VI(II!G S OFFICIAL TIYLE OF REw1E%1NG OFFICIAL

SECTION C. JOB PERFORMANCE EVAL\{{NOI

1. RATING ON GENERAL PERFORMANCE OF DUHCS

DIRFCTIONS: "Consider ONLY the gro.lucln'ny and efféectivenesy with which the individual being ra
Corpare him (NLY with others doing sicilar work at a sizilar level of respone
in Section D.

ted has perfarmed

sibility., Factors sther than productivity will be taken into account later

NE CFTUN FAILS TO

t « DOES NOT PERFORM DUTIES lDE\UlT(LV HE 15 INCOWPETENT.
h 2 - BARELY ADEQUATE IN PERFORWMANCE. ALTHOUGH HE HAS HAD SPECIFIC GQuidaw(t QR nunvuxs
CARRY OUT RESPONSIBILITILS,

PERFORMS MOST Of H15 DuTi1£$ ACCEPTABLY: UOCTAStONALRLY R(V(‘LS SOU[ ARER OF 'IAKNISS.

3.
TNSERT T& s PERFORUS DUTIES IN A COMPEYENT. E£FFECTIVE MANNER.
n:rmc S . A FINE PEAFORVANCE: CARREES OUT WANY OF H1S RESPONSIBILITIES EXCEPTIONALLY @ELL.
CguMata 8 ¢ PERFORMS HiS DUTIES 1N Sulw Av DUTSTANDING n“(n THAT HE 1S tQuALLeo ay ru °¥"!h"°5“s anOey 1O
. THE SUPERVISUR, . . SN
. x . ‘
COMMENTS: T
e ‘}"E
o N
o REPLACES PREVIOLS ED4T10+8 : SR ’
toky w0 g IPart 1) or romms a5 av0 axa wice SECRET Performance- o

b+ NOY .
38 ARE 0BSOLETE.

'.11'/.‘2..‘...'._4

.
SR

OSSR SO

[ 4 ANO SEANNESHES 33 YHAY MK RNO®S ®mlAL wi YTANDS., )

8. THils OATE C. TYPED OF PRINTED NAVE MD SIGNATURE 0" SuplN\HSu D, SUPERVISORS OFFiCiAL TiM g J

k Dec 56 Rosamund §/ Deutschiify, . . o § fio ;7 Chief, Industrial Section, US
RECORD ANy S'_lﬂ‘Tl\Y'AL DIF'[“‘\C\ QF APINIOY WiTH THE SUPERVISOR., R AT "VY”EQBra*ch
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(Bhen Filled In)

3. RATINGS ON r:uvom-i’c: OF SPECIFIC DUTIES
DIRFCTIONS: nC}'
a. State in the spaces. bclo- up to six of the more important SPECIFIC dutics performed dunt[fullhvtimg period.

De nat inclule minor or unimportant dutjes.

Place the most important farst.
é{iovmmro of this specific duty.

b, Nate performance on each -p'cxhc duty considering ONLY effectiveneas in p

For supervisors, ability to supetvise will na-ay- be rated as o specificd rgnot rete ea supecvizors those

<.
who superviae @ secretary only), -
d. Compare in your mind, shen pocasible, lht indlvldual being uud with olhen pe '18“”‘.5 me duty at o
nimitar level of responsidbility.
e. Two .individustis with the sare job title may be performing different duties. [f so,. rate them on different
: duties.
“f. Be specific, . Fxemples of the kind of duties that mulht be rated are: "‘“ P q“
ORAL BRIEFING HAS AND USES AREA KNOWLEDCE CONDUCT. NTFR!OGAT'O.‘VS
- QIVING LECTURES - 'DEV!‘LO’S NEW PROGRAMS PREFARES SUMMARIES
CONDUCTING SEVINARS : ANALYZES INDUSTRIAL REPORTS TRANSLAYES GERWAY
WRITING TECHNICAL, REPORTS: WANAGES FILES DEBRIEFING SOURCES
CONDUCTING BATERNAL LrAgSON OFPERATES RADIO . KEEPS DOOKS
TYriING . COORDINATES WITH OYWER OFFPICES DRIVES TRUCK
TAKING. DICTATION © WRITES REGULATIONS MAINTAINS AIR NND'"U"NO
- SUPERYVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
g l‘or some jobs, duties may be broken down even further il supervisor considers it odvivable, ¢.g., combined key
and phone oporetion, in the case of a radio operator.
t - n’oco’vuruv IN THE PERTOAMANGCE OF THIS DUTY 8 - PERFUAMS THIS DUTY IN AN OUTSTANDING MANWIN
2+ 0ARELY ADEIGUATE 1IN THE PSRIOAVANCE OF THIS FOUND IN VERY FIW INDIVIOUALS HOLDING $iMi«
DESCRIPTIVE puTY - : Lap Jons
AATING 3 . PLRFOAWS This OUTY ACCEPTASLY 7 + EXCELS ANYONC | KNOW IN THE PERFORMANCE OF
NuMBER 4 . PLAFHAWS Twi3 QUTY IN A COUPETENT MANNER THIS OUTY .

5 . PLRFOAWS THI$S DUTY N SUCH A FINE MANNER
THAT ME 13 A DISYTINGT ASSLY ON HIS 108
RATING

SPECIPIE DUTY WO, e:d‘r%cf Information RATING]SPECIP1C DUty wo. #
from Soviet documen nugeen NYMBER

SPLICIIIG DUTY wo. 2 campilea tedmical :::;:: IPLCIFIC DUTY NO. 8 :\::;::

intelligence reports

l'lti'lﬁ dutYy no. RATINGIBPECI70C DUTY WO, 8 . RATING
ntﬁ fﬂ"s Of NUYDBER i . . NUMBER
machine models ard p Iy N

has no ative English
for occasional m:lnor points of grammar, very

1 ssad_1indeed, his p rsist nce licati on, he was rated econd

et eing Sontn malirs s, S, o35 § He B 105 SRl B T
h ‘xjfn ne_an edin-ly gond job unde & mos

u iggoﬁioggic r’c’%tg:ées. tle needs gg devela ?ﬁfe; uti‘].iiatgogx of varled research
me hods, but this will te easier as he becomes more familjar with the materials and-
ﬁroblems with which ne has to ceal, iis natiye Russian f'luency is a decided asset,

e 13 calm, cooperative, and easy %o work with.

hod i t ldin up . his technical, voc
2" ar cgcg% ?:Se 1gen021: on gnﬂa p uengy, ﬂg

re orts are pointed, cmcise, and eyce

(- i

SECTION 0. SULTABILITY FOR CURRENT JOB IN ORGANIZATION

DIRLCTIONS: © Toke into sccount here everything you know about the individual....productivity, conduct in the job,

pertinent peraonal characcerintics or hadits, apecial defecte or talents. ...md hov he fits in with your team. Come

pace him with others doing winilar.work of about the ssme level, - : . ’
b« DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

OF DOUBTFUL SUITABILITY. . . wDLLD NOT WAVE ACCEPTED MIM If | WAD KNOIN WHAY 1 KNOW NOW

k3
h 3 . A BARELY ACCEPYABLE EMPLOYEE...RBELOW AVERAGE 8UT 'lf“ NO ‘tAlN(SS(S SUFFICIENTLY OUTSTANDING YO WAR-
RANY HtS SEPARATION . .
4 - OF THE SAME SuU1TABILITY AS MOST PEOPLE { KNOW N THE OQGAN'IAVDON
RATING S « A FUINE EVPLOYEE -+ wAS SOWL OUTSTANDING STRENGYHS
NUMBER 6 = Ad UNUSUALLY STRONG PERSON N TERMS OF THE REQUIREMENTS OF YWE ORGANIZAYION
7 « EXCELLEO OY OMLY A FEW IN SUITABILITY FOR WORK IN TME ORGANIZIATION

ERIIE m‘ocwnuu. ACTTEA S4iTEO FOR WORX IN SOME OTHER POSITION IN THE ORGARZATION? (XY ves (] we. 1F vis,
{d ?
Erpram fotky His mative Russian ﬂnencymight be better utilized in some other type
of position, although his perfonmnce on his’ preaent Job is entirely

. “satisfactory.

3 . : \
I o T

3. NARRATIVE DESCRIPTION OF MANNER OF 400 PERFOAVANCE

DlRtL‘TfﬂNb Stress strengths -nd -e-krwur; po gu arly those o lc! a(&rct dev top rn} Qon prru t b I Te €

H Mr, T. has ng} Jrr‘et een on t 5 ong engxa\ig £ imins rate hil apac ia Be
ghou he came t ™ oackgrour.d in s sreclaliz he has mown cons uer

b e W s i oy

L A : SECRET

B . .
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SECRET
(Wen Filled 1oy
. o FITNESS REPORT (Part 1) POTENTIAL
e __ INSTRUCTIONS = )
FOK RIE ANINISTRATIVE OFFICER:  Consult curient instructions for conpleting this report. )

[ . Ry NV R

PR TIRE SUPERVISNR: This teport ie a privileged cormunication te your superviens, and to appropriste carecr manages
ment am! prrsonnel officinls conceining the potential of the roployee being cated, It is NOT te be shown to the
tated repluyee, It ie recommended that you read the entire repott hefore completing any question. This report is
to be complated only after the eoployce has been under your supervivion PR AT LEAST 90 DAYS, JF less thon 90 Jdays,
hald 2ol completr aftes the 90days has clansed.  If this is the INITIAL RESOKT on the employee, howevee, it MUST be
completed and forwarded to the (' no later than 33 days after the due date indicated in item B of Section “T below.

SECTION E- §  GENERAL
Yo NAwg (Lesr) (Ficer) (Yiddle) . DATE OF ‘GIMTH F R 14 4. SLAVICE DESIGNATION
. ..TARASOFF __ Boris - Do |2Nov1908 = | ‘M | SD-0D
S.0FNICE DINILION/ARANCH OF ASSIGNMINT €. OFFICIAL POBITION TITLE R
00/FDD/USSR Branch Foreign Documents Officer
. GRADU 9. DATY M,"Ol:; buL In OF X $. PERI0D COVERED Ov THis RLPONT (Inclusive dates)
GS-7 11 Dec 1956 June 1956 ~ 20 Nov 56
10, TYRL OF RCPORTY x INiTiAL MLATTIONNTIN T LT R BYINU Y srectan (Specify)
(Chech one) ammuaL CLAYN I LNMINT  (MPLO
SECTION F. ‘ CERTIFICATION -
VoOBOR Tk AATE®, 1 CEATIFY THAT Tt REPIAT RUFRFSINTS WY WUST JUDGEMLNT OF THME INDIVIOUAL BEING RATLO
AT TH1s DATL E TYPLU OR FRINTEO M“ry) STGNATURE OF SUPIRVISOR]C. BUPLRYISOR’'S OFFICIAL TITLL
. ’ .Y
|k Dec 56 Popamund E. Dautsch tyaqruseni & L0 b7 {Lhief, Industrial Section, USSR

ENCU OF OPINION IN ATTACHED wm-
FrICIAL THITLE OF REVIE®ING OFFICEIAL

hief, USSR Branch

2. FaR Iuj RI’VI','JNG OtF1CtAL: bOHAVE REVILWED w1 S HEPORT AND NMOILU ANY DIDFE
[T tars bate  [a.TYPED OR PRINTEA waut anD $H§KEW0"7'NV)[II‘N'
. [ (. ”

10.-Dec 1956 . | Tad®Bét *Bielefeldt, —7 { Ll &reé’
SECTION G, - ESTINATE OF POTENTIAL
1. POTENTIAL T ASAUME GREATER RESPONSIDILITIES )

DIRSCTIOWNS: Considering others of his grade and type of assignment, sate the employes’s potential to assume greater
tesponsibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of

work.

3

o ALREADY ABOVE THE LEVEL AT WMICH SATISFACIORY PEHFORMANCE CAN #F EXPECTED

HAS REACHED YHE HIGHEST LEVEL AT ®4iCH SATISFACTORY PLRFONMANCE CAN BE EXPECTED .

MARING PROGRESS, BUT NEEOS WORE Tiwi BEFORE M€ Can DE THAINED 10 ASSuMi GREATER RCSPONSIGILITIES
HEADY FOR TRAINING 1N ASSUMING GRUATIR RESPONSIAILITIIES

#I0L PROBABLY ADJUSYT JUICaLY IO woRE RESPONSIDLE DUTICS wiTHAUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONSIBILITIES THMAN EXPLOTED AT HIS PRESENT LEVEL

AM EXCEPTIONAL PECRSON ®MJ (S ONE GF THE FE® #HO ShouiD DE CONSIDERED FOR LARLY ASSUMPTION OF HIGHCR

LEVEL RESPONSIBILITIES

~Ne s wn -

RATING
NUMBLR

2. SUPERVISORY POTENTI AL . . B .
DIRSCTIONS:  Answer this question: ilas this person the ability to he s supervisaoc? (] Yes [_] No If your
answer ia YEN, icate helow your opinion or guess of the level of supervisory ability this person will reach AFTER
SUITARLE TRAINING Indicate your opinion by placing the number of the descriptive rating belaw which comes closest
to expressing your apiaion in the appropriste column, If your rating is based an observing him aupervise, note your
rating in the "actual” column. [f based on opinion of his potential, note the rating in the "potential” column.

0 + MAVE MO OPINION ON NMIS SUPERVISORY POVENTIAL IN THIS SITUATION

< BELIEVE INDIVIDUAL WOULD BE A BEAX SUPERVISOR IN THIG XIND OF S1TUATEON

- BECIEVE INDIYIDUAL wditd BE AN RVERAGE SUPERVISOR 1% TMIN KIND OF SITUATION
« BELIEVE INDIVIDUAL WOULD BE & STRONG SUPERVISOR N T4ai5 SITUATION -

DESCRIPYIVE
KATING
NUMDER

[T

ACTUAL POTEMT AL ) - DESCRIPTIVE SITUATION _
. Y| cagur oI wG Twb BA3LC s0® (track Travers, sicnographers, technicinns or prol_Ol‘-ional pe-
cialists of vatious Rinds) wsimE CONTACYT O0TW IGWEGIATE SUBONDInATRS 13 FREQUan! (Firel line

aupervisor)

4 GEOUP OF SUPERMVISIES wwDd DIRICT Tng sassC Jo8 (Second line supesrvisors)

B GROUP. BHO WAY B WAY NTTY BY YUPEOVIA0ORY, WMICH 43 SCEPONBIBLE FNA MAJDR PLANS., ORGANIZATION

2u0 PoLiCY (Fuxecutive level)

SNEN CONTACT SiTH uuEQIATE JUBONDINGTLS 13 NOT FaClulw?

o O e o

SMCEN (WUCOTATE SUBJEDIMATIS S ACTIYIYIES ASL DIVESSE AND mELD CANCTUL COORDINATION

SHEn (MMEOIATE U AP INATES IWCLUDE wEWoLNs OFf ML APPOSITL SUN

o ©O

Por—the Teasons sta*ad on” the Performance Tfeport; I feel it ismot
Yaruin (% eci%r) pggsib ¢ to mke a fair estimate of Ris supervisory
poten 'ii_ﬁ us time, A .

R REPLACES PREMVIDCS &2 710Ny R )
FoRw 0. Y8 (Pari 11) ¢ coms as ano :-: m:o. SECRET Potential te)

VMOV s ARE OBSOLETE.
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"SECRE'l

(8hen Filled In)

. INDICATE Tl APPRURIMATE RUMUIR COF MONTHS THi QAT WOt AL BEEN GNDT N vounU’Ficr“ou,\.h

L months t ”M‘Mt! ]

4. CCWMINTS CONCERNIG POTFNTIAL

T feel 3x very definitely that Mr, Tarasoff's ovei'all‘p‘:tentgﬂd,hremzfeater
than he has had an opportunity to show thue far. This w11 daubtless 644”.56

reflected in his next evaluation. - May hboq

", e _FUTURE PLANS
1. TRAINING OR om(n GEVLLOPMEINTAL TXPLRSENCEL PLANSLY FOR Tk 1HDIVIDUAL

Since Mr, T. ghas been on duty -such a short time, present plans aré gimply.
to give him further training in his present job and to allow him to develop to
his maximum capacity there, He will soon be enrolled in the 1.0.C.

SECTtOK W, e e

U U O U oY ———— D
NOTL QTHER VACTORS, INCLUDING PENSONAL CIRCUMSTANLES, 70 BE YAREN INTO ACCOUNT 1N INDIVIOUAL'S FUTURE ASSIGNMENTS

" His native Russian fluency should be taken into acceunt.

REVIEWING OFFICIAL'S COMMENTS: I do not think he so nearly average in all regpects
as indicated in Seec. I, below, I do not know him well enough to disagree with most of

of the ratings, tut I would rate him 4" on items 7, 15 and 29, at least. Quiet,
unobtrusive, modest, cooperative. Have seen few indications off initiative, but such

not to be expected while hg 1is learning a new jJob; no reason to assume 1nc§pa.ble of
initiative, T.Bielefeldt .

SECT!'ON (. _/ OESCRIPTION OF INDIVIDUAL - .

DIRECTIONS: This section is provided o8 an oid to describing the individunl as you sre him on the job. Interpret
the woids literally. On the page bHrlow are 8 serirs of statements that opply in some degree to most people, To
the left of cach statement i« n box undee the hesding “category.” Read cach statement and insert in the box the
category anumbier which Lhest tells how much the statement applies to the person covered by this report,

X « MAVE NOT OGSEAVED THIS: HENCE. CAw GIVE WD OPINION AS TO n0@ THL UESCRIPTION APPLEIES TO THE
INDIVIOUAL ’ .

1 ¢ APPLIES TO THME INDIVIDUAL TO THE LEAST POSSIOLE DEGREE

CATEGORY NUMBER 2 . APPLILS TO INDIVIDUAL YO A LIMITED OLGAFE

3 - APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE

4 . APPLIES TO INDIVIOUAL fO AN ABOYE AVLRAGE DEGREE
s

5

o AFPLIES TO INDIVIDUAL TO AN QUTLTSNDING DEGREFR

CATEGORY TATEMENT CATEGORY STATEMINT CATEGuAY STATEMENT
1. 88LF Tu 3t Al!)luil'i 19. Ma%s #Hi1GH 3TsNDAADS OF 20. 3 l"lc!!vl t% DASTUS-
Peint GF vite ) 3 ATLGMPLIInELNT 3 SIONS ¥ Fw ASSACIATES

2. CAN WARL LICIAIO%Y BN MY 22, IMPLIMENTS DICH313wd wg.
12, Smoes ZR1GImALY tY
UeE GnitNM NULED ARESCY 3 3 GARPLESS GF O®n TILLINGS

. 13, ACZAPTS PASAGMIIOILE. )
3 8. NAS ImbYiAtty] 3 2 s 3 23, 1% THOQUGMTYZUL OF OTHWIWS
' L1 AMALYTIC 1M oHiS Teiwa- .
3 4 . ¢ " 3 14. AUMITS HIS (SROWY 3 24. ®OEKS WLLL UNDER PRESSURL
. 1nG .
v . .
$S. SIAILLS CanaTaniLy foON 15, 51390003 @€iL T3 3UPLE. 23. siceLavs Junolwied
3 { NE# ANOSLELGE AND 1DIAS 3 | vision : ) .
— | e . i 3
v . P
8. anues dwis To scts 14, pO€3 mid e wiTuouT 26. 1S SEFURSTY CONNCIDUS
3 ASsislanct 3 3T808G SyrPiRYT 3
17. COMET UP #1 e SOLUTIONY
J. CAK GAT ALGNG BITH PEUSLL 7 "" oL tus v h 27. 1% viesatiue
3 3. i 3
. : 28, wmis CHMITICISY §L COwe
3 8. WAL uTwONT FON FACFS 3 18. 13 sastavewy 3 Srauciryg
. - 2%. rACI I TATLY SUCAYw OeEBAL
3 9. GLIS TuInGS DOwi 3 19. Thimss cLERRLY Trom Br wrs oFstce
- . ’ 25, Cows L Ti® &ssicuainrs ] J0. DOLY wot AfGUIAE STRIWG
3 1D. Caw COPL 81 Th 1wERGENCICS u ®) Tusn ALLO®ABDLE TIMI 3 AND COmMTINLOUS sufl@ut-.
. . tiwr s ‘ Stum

M -t SECRET  ° -
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MEMORANDUM FOR: Director of Personnel

THROUGH : CSPS
' CCS/NOC
Office of Security
_ CI Staff
SUBJECT : Summary of Agency Employment

Mr. Boris D. Tarasoff. 4

1. .Mr. Boris D. Tarasoff, a Translator/Transcriber
with the Agency since February 1956, will retire effective
30 November 1970. Your approval is requested for him to
use the attached employment history.

2. . For your information, we have been advised by the
Mcxico City Station that once Mr. -Tarasoff has retired to
Guadalajara, Mexico, except for establishing new social
relationships, he will probably not be asked to go into
any detail about his past ccver jobs that would require
anyone to call upon these firms for backstopping confirma-
tion. 1In the event he should become involved in any post-
retirement activities that might require checking into his
past, Mr. Tarasoff will contact Headquarters for instruc-
tions. ‘

Richa BY wright
Chief, ‘\%’Support

Attachment:
Employment Resume

/.
.4JJ
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SUBJECT: Summary of Agency Employm
" Mr. Boris D. Tarasoff, &

CONCUR::

/ £ 27 o
/% //L’ /%/—«/ | L

4_.<c/c(;9 Date
// M&eﬁ(w Ly Jn / }u Jo

DIrector of(7ecux ity . ~ Date

SECRET |
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LGRS 2050 I wverinnd for varifous s tenta in Weehington, o Coy
25 & trasdaler fren Kuession Intoe cuth ‘e Lhe Lilrosy of
Conrrecos, rm‘x various olher trm ires, witlen sbount iIn Vash-
Ingien, with & s»lory vorying in necdrdinse uith the oubny ool ;t‘v'“'x"-
Jated matorial, fion UOO 00 to 1,000,00 nor menth,
I faat s U\”l\5 PN'W R r!g(uNo«i/) D,}\‘ o) Commandimaal, Wl‘bl Ve,
108919533 ”-*ingz R.a.mL_Qs-c:::_a\e‘.mwin—M'ﬁ‘t‘?\_‘ﬁ‘@:, .

mu—o«—ée&mx MIDE NN _u:;;.lg;' conleaci—to—the—bont s &F-Ghertws—th—hrt,
of-Dafensg St - Oe Cualon= et - :ixap.+~oa~%ne—3'n{ ari m‘——( fIFrhateh=
erdos—cdeisdend, I worked ns en enalyst and tyanalelor, at b

nost of tie time, translating end enalycivy a2rticles frow nou napoYs
ail technicsl muguzlnos I was prid 38,00 for 1,000 uvords for crdin-
qrf m:\_tcz!n'l «’Iﬁ £ fnr te:h-s’nn'} qv\f‘ \\9 Ao f'r\h qn’&n‘-lf"h on\{t\ﬁ" S
Also, I wuas ﬁ‘z‘e@&by tno De‘ot. of atnte to be sn intorpreter for tuo

veeoks with each of t‘ncm.
1]

" Soviot @ed: gaticns at 125,00 vor dien plus bxponses, I spent fivo

-1963—19'(0: After leaving USIPRS X cara to Moxico ¥ th my wife and

children te avoid tho woather extrotims of tho USA KIUGIEXI snd to look
into possidilities of profitablo fnvestrments that could e3il we fin-
ancially sfter my rebircuasnt. Hy incord during this peried coame from

annuities and tlo woneys loent to wy brethor-i n-law in Clevelend, Ohlo,

who is & successful rcal estato man and tho owmnor of an amuson e"xt ]
machim s business (Cadillauc Music Co.) in thiich I lad invesled soro

woney previously, - J—weas o Do s Mth &

o et < os ¢+ nmenn

—e - v

SRR ey

S

s
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1956-1959: I worked for various cstablishments in Washington,

‘D.C., as a translator from Russian into Eunglish, such as the
-Library of Congress, and various other translating firms, which

abound in Washington, with a salary varying in accordance with

- the cutput of . trauslatcd maturial from $5Q0.00 to 1,000.00 per
month. . . . '

1959-1963: I was employed Ly USJPRS Burcau of Standards, Dept.

_‘of Commerce, Washington, D.C. I worked as an analyst and trans-
lator, at homé most of the time, translating and analyzing articles

from newspapers and technical magazines. I was paid $8.00 for
1,000 words for ordinary material, $10.00 for technical and $12,.00
for the scientific subjects. Also, I was utilized by the Dept. of
State to be an interpreter for two Soviet delegations at $25.00
per diem plus expenses. 1 spent five weeks with each of them,

1963-1970:r After leaving USJPRS I came to Mexico with my wife
and children to avoid the weather extremes of the USA and to look
into possibilities of profitable investments that could aid me
financially after my retirement. My income during this period
cane from annuities -and the moneys lent to my brother-in-law

in Cleveland, Ohio, who is a successful real -estate man and the
owner of an amusement machines business (Cadillac Music Co. ) in
which I had invested some money previously.
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st . : B et Ty
""ELECTION, DECLINATION, OR WAIVER | IMPORTANY _
OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS

FEOERAL EMPLOYEES GROUP LIFE INSURARCE PROGRAM | ON BACK. OF ORIGINAL

1

A TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS: T
s Raud the back of the Duptlicate’ carefully before you f{ill in !ho form.
» Fitl in. BOTH COPIES of the form. Type or use ink.
. Nnot detach any part.

2_

FILL IN- THE IDENUFWNG |NFORMAT|ON BELOW (plcase print or type):
| Mant Teso ., 0 7 m T (misw . OATEOF BIRTH (month day, yoar) | SOCIAL SECURITY NUMBER |
"/“'3(?( O ' C r‘]cS’ ‘ ! ! N
B s R I S

TN, AU tocarioN (Ciy. State, 2P Code) ' ’

A‘(.

mﬁcr;vs CEFARIMENT OR AGth

MARK AN "X" IN ONE OF THE 80XES BELOW (do NOT mark more thon one):

ELECTION- OF OPTIONAL (IN ADDITION TO .REGULAR) INSURANCE

Mdrk heve —————1 :
if” you . - | elect the .$10.000 additional optional insurance and authorize the required deductions
WANT 80T™ . from my salary. compensation. or annuity ta pay the full cost of the opticnal insurance.
optional and This optional insurance is in addition to my regular insurance.

regular -

insurance (A)

Mark hee OECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if you - . 1 deciine the $10,000 additionat optional insurance. | understand that | cannot elect op-
DO NOT WANT - tional insurance untit at least 1 year after the effective date of this declination and unless
OPTIONAL but . X at the time ) apply for it ) am under age 50 and present satisfactory medical evidance
do want of insurability. | understand also that my regular msurance is not .'mected by this dectina-
regular (B) tion of agditional optional insurance.

insurande

Mark hece WAIVER OF LIFE INSURANCE COVERAGE

it you . | desire not to be inaured and 1 waive coverage under the Federal Employees Group Lite
WANT NEITHER . - tnsurance Program. ) understand that | cannct cance, this waiver and obtan regular in.
regular ror surance unti at least 1 year atfter the eifective date of this waiver and unless at the time
optional t apply tor insurance ! amt under age 50 and present satisfactory medical evidence of in-
optior s (C) sutability. I understand also that  cannot now or later have the $10,000 additional
INSUrans? . optional insurance unless ) have the regular insurance,

. - wpn Yy
SIGN AN2 DATE. iF YOU MARKED BOX “A"™ OR “C", . FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE "STATISTICAL STUB." THEN RETURN . |- - e oo date sanm
. lCl ivin,
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. . .
N . 1
i SIGNATIRS (do act print) 3 ' : R
. Ty vt R S
. T 3 LSRN
x N T et
(LI S IR N i
TE

1
j —
!DA
i
i

A Ry 19657

T See I'able of Euectwe Dares on back of Origna!

STANDARD 1ORM Na. 1747

ORIGINAL {OPY—Retain in Official Persanne! Folder A A8D 10M4
o ’ " {Sor wve ony ?;2-‘{;"' 18, 1968;
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ADMINISTRATIVE INTERNAL USE UNLY o i""r

3 JUN 1965

y re g ~
;Ardﬁﬂ.’&uJL-

MEMORANDUM FOR:

SUBJECT ) ¢ Retirement Planning

3
. i :

1. The established policy of the Agency favors carly retirement of
its employees who, as you know, are normally expected to retire when
they become ‘eligible for a full annuity. The prospect of retirement
deserves serious thought and planning, and you should thercfore know
that you will be eligible for retirement, according to our records,

during November, 1970,

2. Planning ahead .can bring about, with each passing year, definite
progress taward your.retirement goals. The Agency is anxious to assist
you in planning for your retirement. It is even more important, as an
employee, ‘that you begin now to plan for this occasion.

3. You deserve to know as much as possible about the general subject
of retirement and more specifically about the retirement policy itself,
your annuity, life and health insurance protection, opportunities for other
employment, Social Sccurity benefits, and educational materials available
on the subject. The Agency feels that this type of information and advisory
service should be made available to you at least five years prior to the date

of your eligibility.

4. You are fqguested to call the Executive Secretary of the Board,
Mr. Howard G. Phillips, 'on extension 6872 to arrange an appropriate time
to discuss any plans you may have and benefits available to you upon

retirement,

Jej toanrd G. ERL111PS
Lawrence R. Houston
: Chairman '
' L Agency Retirement Board

AD**INISTRATIVE INTERNAL USE ™NLY

Noqema”
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N secReT emay
FIELD REASSIGHMENT QUESTIONNAIRE

- 00- IOT mﬂl.ﬂt T FOR u[ADme[RS YsSE onLyY
NAWE OF fwPLOYEF /vu pcnrrfo onlr it 54) an((hu drem 3.1) NaME OF SUPLAVISOR (frve)

-Joate (froa item $.2)

o2e 15 Qct "G4 | Jlerbert Manell 22 Oct 1964
Vi vl TVERY "DlsPAYCu NUMBLA CATE RECEIVEID OY CARELR S?lvlcln
!1 f“?/’/?”u: ,() IAMT-4961 _
- T BE COMPLETED BY DMPLOYEE
"~ faloatc or sinti |2, seavice] 3. vour cummenr posivion. TitLe 4. STATION OR DASC $. cAvPY FoR -
- . oLsron AND GRADL . . - CURRENT COVER
1908 D . | Iatell Officer Mexico D,F, Mexico
: ‘ G8-11 4 R e
6a. OATE OF PCS ARPIVAL 89, RIQUESTID OATE OF Sc. EXPICTED OATC OF Finst 4o, OCSIRED DAYE TO R(PORY TO DUTY
th F1EL0D OEPARTURE . 'cn‘lcu-m A? MO , AFTER LEAVE )
5 June 1963 5«6 Dec, 1965 | - 13 Dec 1965 15 Jan, 1966
7. NUMBER ANO AGES OF OCPELHDINTS ww0 wiLL THAV(t wiTH YOUs . .
Wife = 43
8on - 17

9. DIR}QNAi p»ncuuxv;ucts THAT SHOULO BE COMNSIDIRED IN DETEAUINING NEXT ASSIGNMENT:

‘There are no heuslth or other personal circumstances perventing & return to post
or assignment to another forelgn post, However two factors, of operational and
personal nature, should be considered: Subject and family have already initiated
and are in the process of completing the relatively complioated procedure of legalizink
thoxr contimied residency in Mexico as "rentistas” (retired persons). Secondly, Subjeft's
| son's secondary school education is being completed in Mexico, Transfer to another

S TOTE e g% vonld BosatiNely afieot. the ‘omplctlonaox‘ihi'a wecondary schooling,

(allo attach personasl cover questionnaire in accordance with CS1.F 140.

T 1, 'l‘ranslation and transcription of Soviet technical product,

2. Preparauon of charasterization and asneasment studies on the local Soviet
complement, - . .

0. TRAINING DESEQED:
INOICATE BHAT YRAINING YOU DELIEVE VOU SHOULD MHAVE Dhﬂlhf 'N( Ntlf SEVERAL YEARS

1t returned to poat for a second tour, continuation of Spanish language

1nstruotion.
1o 202 2RIl T SECRET ““‘:?;2‘"‘:] T w
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SECRET

18, PRESENINCT $CM NENT RANSICAMENT

ABSICNMENT ¢ DI"‘_I(N' FROM THAT INDICATLID

n[scnlnv BRISILY THE TYPE OF WORR YOU BOULD POIFEm TQR NI XY
INDICATE YOUN CHOICE.

19a.
INTITEM ®O. P ADOVE, IF YOU HAVE MOR{ TuaN ONE '.lfl’ﬂfhcl

HA,

INDICATE 1f VOU DESIRE YO EXTEND YOUR CURRENT TOUR BY CHICKING N APPROPRIATE BON., ALSC INDICATE PRIFERENCE
FOR NEXT REGULAR ASSISNMENT BY INSFRTING 1. 2. 8 3 (for lat, 2nd, and Jed choice) IN REMAINING BOXRFS,
COMPLETE ALL ALTEANATE CHOJCES AND OFTIONS N ALL CASES CYEN THOUGH YOU ARE REQUISTING a¢ LXTINSION OF YOUR

TOUR.,

txTens Toum 18 MONTHS AT CURRENT STATION ro__}o.w
foave

INDICATL YOUR CHOICL OF DIVISION, STAFF om ‘orricr,
MO CHOICE

110,

EJ BE ASSIGHIO TO HWDQTRS FDR A TOUR OF DUTY:
197 CrOICE — INO CHOICE

HOICF OHF GEOGRAPHIC AREA OR_SPICIAL

¥)| B:s:"é:g?;:’ TOgPRYH" FrrLe ”‘”g:; c.:g:'c:" ._i":‘,E‘iQL_' _3up cuolCE mgngs'h"i':mana
) " eeruen 1o My cuarcar starion (Pl’&se note that planned departure is Deo €5, due
to feotor that son finishea his achool yeur on 30 Nov 65.) .

T0 8€ "COMPLETED BY FIELD STATiON

12. IN CONSIDIRATION OF THY EXPERIENCE AND "PFRFORMANCE OF TME FMPLOYEL AND IS PREFURENCE FOR NEXT ASSIGNMENT,
INDICATE YOum H[CO”MINOAYION FOR HIS NEXT ASSIGNMENT AND YRAINIMGI . S -

. The- Station recommenda and urges that Headquarters approve SubJeot 8 return
to station. His performance meets every Staticn requirement, Hor SubJeot 8 work,
continuity is essential to obtain maximum effective produot. ' o

. »

- T0 BE COMPLETED BY APPROPRIATE HEADOUARTERS OFFICE

IN CONSIODERATION OF THF EXPERJENCE AND PERFORMANCE OF THE EMPLOYEL, HIS PREFFRENCE FOR NEXT ASSICHMENT,
AND THE STAFFING REQUIREMENTS Of YOUR COMPUNENT, INDICATE YOUR COMPONENT'S RCCOMMENDATION FOR NIS NEXT

ASSIGNMINT ARD Y?AIN'NG.

Wl Division recommends that FEINGLASS' tour of-duty in
Mexico City be extended until December 1965 as requested in section
6 B, and that he return for a second tour of duty fol}owing home

leave. i

. . : , 7

» Mk AZAN T 20 0
e C/WII/PERS < 1GNITORE _mmmm_n,_msm__ :

13,

DATE

FOR YSE BY CAREER SERVICE

i14. APPROVED ASS!CNIENYI .
Approved exténsion to end of 1965 followed by home leave and second tour.
- 9

15. ENFLOYEE NDTIFIED BY DISPATCH NO. HMMS- 35905 - OATED:
N CABLE NO. DATED: .
. .: . "’
[CAREE® SERVICE REPRESENTATIVE: Dwight M. Colllns DATE: Dec 1964

tsremature}

.. . ; A SECRET .
, St = o . o




14-00000

CLASSIFIED. MESSAGE o -~ ma.

«:vo. €, Bugtos (/ 0 wicrx 57 : ; I nouuwf !
Nil g ¢ | ,
£XT :g:g/uexico 3 NO INDEX LS ECRE T 2 5
I 17 Pob 64 (3 FILE 1M CS FILE ND, , 3 - >
' : liﬁ'f &y /s \
10 1 MEXICO CITY | v 0y
§ROM1 DIRECTOR y ‘ *‘
oIl N
CONFy VL)/J" 5f wanyo
ROUTINE
INFO ¢ LS {:f)/ ot <:J?/¢»9 I@Q . -8
10 INFO . CIE DIR _0 | 9 2 0

MEXT
REF: MEXI 8219 (IN 19291)»

HDQS EAS POLICE STATEMENT or GOOD CONDUCT I"OR
HAS NO'!'ARIZED STATEMENT FROM BANX ATTESTING ANNUAL DEPOSITS $5,500.
SIKCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS,
HDQS OBTAINED NOTARIZED LETTER FROM COVER DIVISION NOTIONAL FIRM

'STATINKG FZINGLASS HAS YEARLY INCOﬁE $6,000 FROM VARIOUS INVESTMENT

SOURCES HANDLED BY THEM, HDQS PLANNING MAIL THESE THREE DOCS TO

MEXT CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX

WASHEINGTON WHICH USED BY DYVQUR. UPON RECEIPT HDQS WILL POUCH MEXI.

END OF MESSAGE

Requested what action Hdgs taking to get bank statement

*WH Comment:
for FEINGLASS to facilitate his processing a rentista

petition.

' \ - CCG/NC  Baladea (by phone) a. D

k - T KeMENAY, . : NS Sy i
J _ WH/PERS BFT&deam  (by phone) . 4. WBITTEN

o : ' ' £ crwu/3 -

. N COOCROINATING OFFICERS croub )

RELEASING OFFICER i : Lictudes lromdutomatie | AUTHENTICATING
. . : declassitication ! OFFICER

, S ECRET _ | ,
REPRCDUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. . Copy No.

B S
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i
i
1

ALch Ceve & “irarse e receite. a2 sesult of your partic x'uuon in
seekh provren e o by ret ainte nrzemization, Whether pattic
crpation i a prclh ot 99t ew dae 1iy program fu ins oluntary will be

determine hy tnie araanazaricn.

2. Nun-*r. R You are hereby authorized Mon.
CHiini Savel YT . raner with a:ﬁplica’)h’ orpamzaticnal
fvaantss  Yor youv inforo “r vor currently this premium pay is ten per .

eyt LLEE AN 'IJ - ‘:‘>'~ R T ot ontia \.,,l;,c» 3 a‘nv}\ongdr‘r’(- A V) - PR S
S TR B SRE I TS JOT N TS Ct e R S I ¥ S S N acrigoned ueder ¢ oae -
IR A ’

3 PR LRI Yo e Raebw o anoth cposed an e q..a!'u:.av
PR BT S P I e e Bt Aoanfy ot LSTOANLE G

o - s Viespw e e tedd teo el tranviwetat,on
cing et Qo Wt cep crea b vhys crgamzativo
A G B F. RS copratet wernanaal ALt be
o oa G s [T IF SN SR Ve r GPEALIEAY R s

ik T R b SRR Y '

- P v e aselpfaneny "t
HEA R v the Jare ot vaur ares oot

st ot suail be soautier

byt
et e Y e

Sy B
ar i-f -'.'L:f"\,' :_1er ad..
Tudiep prr dreon

v o] by 7

NS RIS RN SRR N FIENITERN SF X 9

SEr et reay d

e s ated d ring the iy

Are st i

Yhgt vl e egr o
o bty e. oard fearns

o IYAY vt
b et s qod erar ‘;p.—‘ : PRt b poabiaresd by the '
fhin mrteemient e vyt the forat yoar of daty, by
oot car aviesd fooabone reture travel
nse ot te alioveed
2
t o tvid ih:sg urw
mint w od s heroni furles:
relean. o e w.ih Tyl
Repewis Joe CTULnAL frasa -
[QEI N 8 ar amended, and
Grhie b dppled ‘
SE T RS COVARNMUENT
L
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i -
) o o - SECRET
[ CoNTRACT 1nsORMATION AND CHECK LIST (aeeras e
GNTRACT INFORMATION Ga Lwnts s=on o ~u'.l..".‘_ — -
":l'f;‘;,”“;r';:; r”‘“ :" 54 ?"2"9 1.1er, l"f_‘m.; TELEPMONS FATINIICH | e
‘:-;r:.n:"'.(for'n.i ar.‘.-al ‘ale m Komcen lu ’"’”“w.i 1LY o) ‘E' N TS
ceneaL : -~ -
12, *AQINCT . ARIEs “Te. stor na. ’
JE35=5700-1000
18, PERuARINT 3ViTION BRI rynos
_exace Gaky, Seadse [T T

INDIVIOUAL was SELw l!u-l- Oy CHa OB 4Ty ALLIED ACTIV.ITAES 1M sOME Caracity
PRICE TG tWis coONIRACY. "\ e ],u (11 yeu, Corscride end inclede detes

‘2nd sslare )

TPatviduY Si4 PELudoRYE OF ALLAY | 6.

None

“staff- v loyee

- g e -

" © MEEICAL CLEASANCY | .

onvtltv

7 oseCuRity’ Ct(lil.(l (Trpe nl J.'D)

o frereaen] 2T ¥

20O el l" “6 - I'lt'.clﬂ

18 10 BA eFLTTEN AN STIMILL FORM

[NITY LTI S A LiJ e ["'} a0

Loedl

. brnf( “(]vnnuu[: iunuv’ vovte
e INICSTTURL WL WORC UROER L CNTROLLeL CINDITIINSY 1 & Tech AR AET AT 10, FR.FOSAT (AVISOKRY (Contraect ll'“-
HOURS ABAY PRCE SUBURLLYY W ARY PR ut 2AME, CNULR Tel SLFiw2iRl.N DS o N caleact emalovees ot b
STASS "TWPLOVIL G STAFP AQENY . N . s
sLovIt o s h 5.q IRALIN g I Matt Avent )
110N °}) . PERSONAL DATA - . .
. B CEREIR R TN ?': CE ST W ® CITI2EW. IRDIVIZUAL 1S & PICwA. L TR YN ) iu DAY JF BIRtH (Moath, day, ypear)
- v . LYY L AL T EREU R S A YO T X . . . .
| Ctesshe < S S U
", cuﬁllnl RESIDINCE (Coty and state ar countey)

TS, LEGAL REII0ENCL (Coty and atete e¢ cowntry)

wt ‘.'IL. u,C,

astington, LaCa S5§Q Ahth L0, LWy
{T7) esranarse

17, WARITAL SYatus (Check ae appragriete)

[T seeenn m ssseite [T eisowad ) svevinee

[j creoncte

EMPLOYEE, STAFF aginT Ot

"n\mlll OF ORPENDENTS (Net incloding individeal)
RLLATIONSNIP AND ASEY

X ]
AN INDIVIOUAL CURRENTLY wORR

A9, INOTYIDUAL 1Y BELATID YO A STANS

ING FOR THE AGENCY 1N 3O

caraliTy Q‘] e [T e
acLaTionsni P . B

wife, 40 .
Sun, L4 frother
Dau, 17 Wite
SUCTION L1 U.S. MILITARY STATUS
. nestave o 2. VETEAAR 2p. 17 RETIRLD. 1ROICATL CAYEGORY (Longevily. coadat dise
Yes adbfléty, aorvice diesbility nen-eendes) N.A.
23 GRANCH OF SERVICU © . Jea. mava ca saant ts. OMArT quigiaLe 26. ORAFT OCFCAMINT OOTAINED
1'a S, ATMY Fal, [T vae 0 (_"‘, wo LA e BT m we
STCTION IV COMPINSATION -
277 Basic salaay 20. POSY OVFFENINTIAL | 20. COVEN (Brenddown, 1 anp) 30, FEOERAL TAN WiTweOL 018G
.. 3 coven cia
?b:ll - vis YRIL)
.-8 575 hadued - »o e
CLCTION ¥ AULORANCES (NORMALLY GRANTED ONLY TO RESJDENTS OF TNE UNITED STATSS)
11 quanteasw] L aml §wr. rosr B EEGED ‘
23,000 ~~ Allowonces appelecable te seafd agent  ndel men-
1. COVER (Breshdows, il any) offictal vover,
- e ’
SECTION VI TRAVEL
v rvees 3%, WITH DEPLNOENTS
X3 ser ) svntrrre oraoatronas [777 rosntan orenarionar X ves C] a0 _
. euL TO BE SHiPPLD (RS wne 1O BL 3TCA(O I8, PERIORAL VENICLE TO B SMIPPID | D9, J!;"-E."o'-'.‘l.’v'?cf}f ,'m
oS e I l lvl X e I L" I".l IXI ne l vy ];\ l.o
4C. 1) BITH OEPFAOERTS STATE RELATIOAINIP. CITIZENSMIP. AUE AND OATL OF SiRTh
Wife, U.S. ’ 40, 5 May 192)
N Son, U.S., 14, 20 Mar 1949
Dau, l!. os l7. 22 Dec 19%5 e e s .
.
o1 _PArTMIAT AND ACCOURTABILITY WILL SC 1N CONFORMANCE ®1Tw
gn‘ ereviariosy 7] coven sanncian ans srotravers
OPERAT IONAL EXPENSES

SLETION VIt

12 PUNCHASE OF taFORNATIOW 4. EnYZRYAINMEINT ae. oTnen

Yes "~ Yes S

P e S e ® * Bt o

a e m Y AR AL, A mTARIIL € ® ®mbts -

ovpra

Uit bt

© et
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T | " SECRET . i
. . : ’ [T ST RIS Cibivasion
CONTRACT IKFORMATION AND CHECK LIST .|, p 00 \iiy 1 L
(CON”NU[O) ’Iﬁl’u INE LA tins s dpetr
wITE SERE JuSTRUCTIONS ON PIRST S\WREY. | Ll" ‘l] b" )3 ,lf.‘ My oo l'l‘hj
LCTION Vi ' _OTMER PINMFFITS -
ae. SENET TS (Foo B 30 813, 7 30.870. 8 10-670. #.70°1680. snd 4D 20 3367, W3 30.1700°3 Tandior surcensar cegulsriens Ter |
boemafite apﬂ‘gahlo te variove cotegorine of tomtrect ’uunul‘)
AlL bencfits applicible (o Statf Ageat
Mon-off1C bal cover prenluun ioay,
SLCTION 1X y COVER_ACTIVITY
4 ;!919, sastgste | ™oL 'l;'l‘il"ll' ¥ £uL tymey rFrydmi BT iag MALIE N
. (Checd) FreteoLienrn (Chock) nuanno [srucariomey .13 0 vany fartwan
40. 1F COVER PATWLATS ARE CONTEMPLATLD. TNV LA uucno TN RLINDUNSABLE GAS+S )

. ) D'll D-o ) cowrian s IC]"u-.u

:.\‘ “. A‘A
: SECTION X . OFFSET OF INCOME
: 89, OFFSEY OF INCOME AND OTWER CVQLUMENTS DIRIVED FRYM COVIN ACYIVITIES (§f Jess than 1508, sustily In separele ases
» Nltehc‘ Nosote.) m T [:] sasriay [:3 wout .
N o TION X) : TERY
a1, -~ oumarion Indefhnltefss serecrive oare 3. AEnream(
Ilua r lne-unT I Tiems JL 'hl‘l ngl ’ . &]'" CJ"
- ' 84. TLRWINATIOn noTICE (’I."' ot ‘.Vl) 88, PORFEITURL OF ALTURN TRAVFL POR RESsCHATIZN PRIOA TO CONTRACT TLAGIVATICN
' = _APer Agency regulationkdves 3.
: SECYION XTI FUNCTION
. $5. PRIMARY FUNCTION (CI, P8, PP. oohu} _
: ) Fl
SECTION Xid) OUTIES

$7. GINEAAL DESCAIPTION OF QUTILS TO ‘ot riaromwed

Translator ~ Rusistag Spanlch

demetar o

QUALIFICATIONS

SECTION XtV
. CxPraiERcE .
% - Sep 19620 -~ FDD/USSR Brench/ lige .

20 Feb % -
Scp 62 - Presoml. =~ Full thme spactsh Langize Training

89 . LouCATION 4%a0t scuoot ]K]"" senoot Seaduare 1 1’“" BCHOOL sPavUATE
(C."' ‘“l‘?f’) S001NI%E scuo0L a8ABWalC [ lcoamaacrns scuwoos sesruare .
Level drtained, Klcosinss (No degreey ;: 'Ieon.ln oLente D-u-v’ [T U-A I 1"'
10 LARGUAGE COMPETINCY LANGUAGE IPCAK R TE READ $1. INDIVIDUAL'SY
’ oy Tiavinept Poor]ristaTiaverag rece P UtNTIAYE3804706 0 Countay o o..'q'.
(chod lnr_onlo_u) Runsidn ) & KA S S
o."... c..""." Cnuxll A.I}l l . K L Y 1; R‘K‘\S ld
: iy Joty ru.--']l..un vl dgehey dgramgs

92. ARLA aNOWLIDGL

USSR, Turkey, All Westoern Zurppe In war, i ks Heslo
EMPLOYME NT rmca TO C'A

' SECTiomw v~ [Pt
o3, GIvE INCLUSIVE DATES. POSLTION TITLE OB Trrd WORR. SALARY ANO REASIN ro- Liav

See stuff employee affiglal file

= P

ADS 1T 10MAL INF ORMAT ION

LECTION XYI
:54 A001 TIONAL OR URUSUAL QEOUIREINENTS, JUSTIFICATIONG OR EXPLARATIONS (Use Ofher a:1de o f Recesaery)

D.lll

APPROVAL :
T restn RaAME & €1 cm «meun

e c e f smaw. eaate

e imm s
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~3 . - ~ .

4 STANDARD mau 144 : . . T
' ILSC!Vl"s::::‘(‘:‘:lm!m - -~ e R
PN aRTYee L e o STATEMINT J7 FRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT: ’l’ht infoemation on tXis form will be u‘rd in determining ereditable service for feavo purposas and retention credits
for reduction in Sorve.  The employce should complete Part 1 und the Personnet Office should complete Parts 11

through IV,

PART 11 —THIS COLUMN I$ '

: FART L—LMPLOVEE'S STATEMENT _ FOR PERSOMNIL OFFICE USE

- : 1. NAME (Last, first, middde vmtiad) 2. DATE OF BINTH 2. RCTENTION GROUP

B . ™ ‘ . -~ . .
Tarasoff, loris Mmitri . 2 Nov. 1908 10 C- STATUS (For péremanent
emplaywes only)
L LIST THE FOLLOWING INFORNMATION COWTRNING ALL FEDERAL AND DISTRICT OF COLUMBIA SCRVICE YOU HAVE HAD
PRIOR YO YOUR PRESENT APIQINTMANTY (D out tnclude military setvice.) D ves D »0
moM— o S TeeLor 11, ZERVICE
NANE AND LOCATION OF ASDNCY - AFPOINTMINT
YIAR MONTIH | DAY YEAR | MONTW bay I KNOWN Yiar MONTH DAY

CIA . 56/ 02] 2p

4 LIST PERIONS OF ‘sFRVl(‘E IN ANY BRANCH OF YNE ARMLO FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY

SERVICL, WRITE *
T rROM— To— -
BRANCH ) DISCHARGE
;
yean | MonTH | OAY | YEAR | wontH | oay | (Hon. os dishon.?)
gy : % B B [ SN (IS . .
(.S, Azmy il 23 Jead sl 2 e et

3. DURING PERIODS OF EMPLOYNENT SMOAX IN {TEM 3. DID YOU HAVE A TOTAL OF MORT THAN 6 MONTHS ARCCHCE | 12 TOTAL SERVICE ,
WITHOUT FAY. INCL UDING PERIONS OF RERSNANT MARINE SURVICE, OURING ANY ONE CALENDAR YLAR? [:] ves [ vo :z [f $ome | 7 & vaad
PO Cal N AW Db

IF ANSWER 1$ “YES.” LIST FOLLOWING S#WFORMATION, 13, HONCREOITABLE SERVICE
i (“ar‘ Pusposos only):
YPE IF KNOMY roM— TO— TOTAL
Ewor, "'" Susp, AWOL, Mor Maz) yean | monw | oav | veee | moT | par | veams | wosrss | cars .
14, MCHCREDITARLE SERVICE

(RIF gurposss anly)-

& DURING THE FEOERAL SERVICE LISTED IN 17T 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE S1ATUS?
15, PEEAPLOYMENT RIGHTS

Qv e . R

f answeor it " Ves"" in vhat Afey were you emplayed at the time status 'a: acquired?)
16, RETENHION RIGHIS

7. ARE YOU:. i _ O O
A THE WIFE OF A DISARLED AETIRANY § 315 | ] ™0 . 17. £/#18ATION DATE OF RETEN-
— — gy - Wt RIGHTS
B THE NOTHIR OF A DESFASE ot s ersmawe [ ves D L] : :
C. THE UNREMARRIED WIN oY OF A VETERRN® . ] ¥ES ﬂ o . . . '
% YO 5E EAECUTED BEFORE A NOTARY PUALXK OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS. -

I swear {or qﬂirm) that the above satements are true to the bes: of my kaowledge and belief. '

20 Feb, 1956 . _ Beria D Forgeun i
ADATE) (SIGNATURL) .
Y ,
Subdscribed and swoacn to before me oa this 20th day of Fed. 195.»‘5“ dashing ton, D c'
{MONMTH) . «ITY) i T (STATR)

_- D #5777

NOTE: If oath ia taken Nefore a Notazy Public, the date of expiration of his Commission should be shown.

(OVER)
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PART 111, —DETERMINING CREDITABLE SERVICE
AND SERVICE COMPUTATION DATE FOR
LEAVE PURPOSES

od o

YUARS MONTHY TAYS
. TOTAL SERVICE (f1em £3) ..oceurresroannns orarsenrens O trerri et asste Sots sy 1
CREDITABLE SERVICE (Leave purposce)...
ENTRANCE ON DUTY DATE (Prosent agency).......... [P e e naaee e v ¢ e 2

/8

(ntor 51 the “sorvics compusation dare™ wh Ry simpioyed's “Serviss Record Card,” SF1)

LESS CREDITABLE, SCRVICE (Loave purposes).........cccvcveeirins et Ve 7
SERVICE CCMPUTATION DATE (Leavo purposes)............... e et v { / "/ Al Q ¢ A
PART 1V.—DETERMINING CREDITABLE SERVICE
. : AND SERVICE COMPUTATION DATE FOR
- i REDUCTION IN FORCE PURPOSES
(To be completed only in those cases when the amount of creditable service for reduction
in force purposes differs fram the amount creditable for leave purposcs)
YEARS MONTHS oS
TOTAL SERVICE (feteem Ld).............. erer et e e ettt renes ere e enens ST S TN
NONCREOITABLE SERVICE (Ztom 14)............ RO POPPRRPRN
CREDITABLE SERVICE (RIF purposos) .. <
ENTRANCE ON DUTY DATE (Prosent agency) .......... cevnsenraserasnrane B, et s !
. i
LESS CREDITABLE SERVICE (RIF purposse)... :
SERVICE COMPUTATION DATE (RIF purposss) e b

REMARNS

O 3. °GONCPRRANY PEINTING OFPICE  I6—COA3O~E
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‘ : ' | CONFIDENTIAL ' .

L {When Falled In)

Complete in duplicate. The dota recorded on this-formis essential in-dejermining travel expenses allowsble in connection with laave
al government expense, overseas duty, retun 1o resrdence vpon separation, and for providing currentresidence and dependency infore
mation required in the event of an employee emergency. The original of this form will be filed'in the employee's official personnel folder

NAME OF :\aPLom fLast) (Figat) (Middle)| SOCIAL SECURITY NUMBER
. ARESOFE BoRis . DiriTRi| 079 <05~ 7624
t, o RES‘DENCE DATA

l.'usélb.og"smzugij :—M‘E;,ymnu?;v Vvomvz?r i D. c L3 Flace g a:sno;;fsg;?t«n ‘NZ"’.&,U;;‘//:,Z T%w,c.

FLACE IN CONTINENTAL U.S, QESIGNATED AB PERMANENT RESH | HOME LEAVE nescoancs
DENCE \ rggf c‘l_{“-. C ) 6( 7@

. 7 NAR'!’A!.__‘T&T}IE {Check one) i
TNOLI 1 quunﬂlto I I SUPARATYED I IDIVDNCI!O [ 1 WIOOWED I ] ANNULLED
¥ ARmiED, Pt or MA A&z‘. ) o }LI o DATE OF MARAIAGE

IF DIVORCED, PLACE OF DIVORCE OECREX
i K

f

DATE OF DECREE

DATE 3POUSE DIED
[ X -

IF WIDOWED, PLACE SFOUSE DIED

1P PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, REASONIS) FOR TCHMINATION, AND DATELS)

/‘.L(‘v
N R MEMBERS OF FAMILY
NAME OF 3POUSE ) €55 (Ve ,m"n Clty, Zone, Stata) TELEPHONE NO
A o BT ST ) ZE3Z114Y
NAMES OF GHILDREN ADDRESS sEx DATE OF 8IRTH
N s 4
AC Ic " B . 22 Dig -
W bevr o , as b va
;% -:,4.7"((}“5#(__,_ ; : | 20 M Yy
F. !'ATNFL{ o Quardian) ADDRESS TELEPHONE NO.
/‘?) m?)’/// 1\1 (‘ie,c_.'_(q_s,-.‘( —
NAME QF oms&(g fomale guardion) ADDRESS ) TELEPHONE NO.
r /i‘ ’ tr 7;1'4:\ ) NS lrese

WHAY MEMBER(S) OF vméR FAMILY IF ANY, HAS GEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF COMTACT 1§ RE-
QUIRED IN AN EMERGENCY. A, . : . ]
s SO, CorELL ey

The persens naxed in item 3 cbove @ay also be notified in case of emergency. If such notitication is not desirable because of
health or other reasons, please 5o state in item 6 on the reverse side of this form.

COVTIVUED ON RE D’EQSF SIDE

4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
< mmmm—— RELATIONSHIP :
- “‘ B S . . -
AT L /,Huj
HOME TELEPHONE NUMBER '
Lx.na.um:): RUURESS 1.V0., Strestl, Cily, Fane, Stafe] ARND NAME OF EMPLOYER, IF APPLICADLE DUSINESS TELEPHONE A EXTENSION
1S THE molvmuu. NAMED ABOVE WITYING OF YUUR AGENCY ARFILIATION? {If "No® give name and addross of organtza~
tion ho bolieves you wuork for.) YES S
NO
1S THIS INDIVIDUAL AUTHORIZED TO WARE DECISIONS ON YOUR BENALF? (If *No® Aive namo and addross ol pesaon, il YES \ i
any, nﬁo can mako such Jocrsions in case al omergency.) L P N
. i b
NO
OOES THIS INDIVIDUAL KNDW® THAT nE HAS BEEN DESIGNA'EU AS YOUR EMERGENCY ADDRESSFE? (If anawer is *No® YES ,)f\ .
explatn why'in tem 6. b g
. - } NO

CURRENT RESIDENCE AND DEPENDENCY REPCORT

)

480 EQCITIONS.

rom g1 giEracyvioas a CONFIDENTIAL

RS 2 % s ne B i

e L

d s wr i

S Foda G g 2

B
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CONFIDENTIAL
18N Fellved In)
. “VOLUNTARY ENTRIES ]
ience in the hcndlmg of enploy.-. m....:,,. St . shuon ihu. 1he duseare of wertoin ursns !
c37ay the settlement of estate ond finonciol motters. The inhoemation requested in this section may prove very vsebul te your ‘omly
w zraney in the event of  your d wblll'y oc death and will be disclosed only when circumstances warrant,

q.— . ;v. NLUI AND AUDHLSS OF AN' BAN!!' 0 IN‘T!“UY';\\! ‘lYN 'NIC" VOU "AV! Al \.OVNVS AND YNS NI-NES t~N lNI\“ YNV A:.
CJ,‘Q > ARL CARRIED.

. — R . .- - . .
LA A Pl D :'.J"/}" ATl Lt \—‘5/."/*'1.3"'—(

A A IR - R

¢
'OU COMPLETED A LASY WILL AND TESTAMENT? E‘ ves [:‘] NGO, (1 *Yee® where (s document locoted®)

Mo pun o :ds./o;!\,,uu Y

w4 % TOU PREPLANNED AN ARRANGED GUAROIANSHIB OF YOUR CHILOREN IN CASE OF COMMON OITASTER TO BOTH PARENTS?
fy,_‘ ves ) No. e “Yes® give name(s} and ahirees)

_., -7 VJ

e (d

FrER

A L Dam il ..’.:‘/‘-'_z_

w8 st YOU EXECUTED A POWER OF ATTORNE V!

[
1l NO. (11°Yoe®, who poa o the puwu of .uomy’)

[ YES

ADDITIONAL DATA AND./OR CONTINUATION OF PRECEDING ITEMS

DATE . ' smnuuns
.

CONF!DENTIAL
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CERTIFICATE OF ATTENDANCE

I cer‘c‘ify that on _MAR 16 1356 I have attended

{psva)

the Induction Course specif!ed by Regulation 25-110.

BORIS DIMITRI  TARRSOFF
{uang) - Plosse print

l D ceaorcar - [ sreeconarurc ﬁ ovvnu
orfice DbP / Fl

-1 10 Z (Grade )

70w 893, sqlLACES PORW 31-12%
s FED 38 ua7 PHICH MAY BF UIEO.

————— e e e e e e e - - o - RV e e e P S T

A
3 Y
al
&
£
3
&
.
%
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STANDARD FORM 61 (ROVISTO AUGUST 10
FROMULCATED BY CIVIL ST ICE SOMNESSION
FUDLAAL PERIOANLL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT ~-Before swearing to these appointment aftidavits, you should read and understand the
attached information for appointee

CETRAL INTELLIGINGS A’:mcy N _._“:J_{shxnct.gn, b, L

T Depariment ov sgency! "T“‘—-—'""f"&i‘mca.msn) (Mace of emgisyment)
ool ) :
1, Qor}s Dimitri Tarasoff do soleminly swear (or affirm) that—

A. OATH OF OFFICE a

I will support and defend the Constitution of the United Statcs against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the samce; that I take this obligation frecly
without any mental reservation or purpose of evasion: that I will weil and faithfully discharge the
dutics of the oftice on which I am about to cater, SO HELP ME GOD.,

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional-means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or aftirm) I wilt not so advocate. nor will
I become a member of such organization during the period that T am an employee of the Federal

Government,
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not

80 engage while an employce of the Government of the United States; that I am not a member of
an organization of Government employeces that asserts the right to strike against the Government
of the United States, and that 1 will not, whxlc a Government employee, become a member of such

an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or oﬁ"ered or promiscd to pay, any mone} or other thing of value to any person,

firm or corporation for the use of in{luence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration oI Appointee on the reverse of this form are true and

correct.

’

. . e
T~ . « .
w20 Fabo 1956 B TP S AT P et
{Dote «f entraoce on duty) (s:nnun al wvualn)
. h Fab 56
Subscribed and sworn before me this. . 2')t ......... AAY OF oo L AL D19 3
at. 'ashinFtOn, D, C s : e
. (Catyl ) ‘ Ndlt)
< < / = - :
e S = '
\ _...............-.:..'A,;k‘ k. (th Z#' e eemeemomeneaceneasanaaa.—.
ISSAL] ' .s.‘n.mg,w Py

rntnd (A //

T ? (Tiked L
NOTE.—Ilf the oath is taken before a Notary Public the date Ke:pzrar ‘on of Iu.s commussion should’

Rt ]

be shown.
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& ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE 70 THE UmiTeD STATESY, | X~

DECLARATION OF APPOINTEE

This form is to be completed before entrance’on duty. Answer all questions. Any false statement in this’
declaration will be grounds for cancellation of application or disinissal after appointment. Impersonation is a

criminal offense and will be prosecuted accordingly.

1. PRIZINT ADDRESS (street and number, city and Stato)

WWESLEY Hall = s STl AN EION, DL
2 (N) DATE OF BIATH (P) FLACE OF BIATH (city or fown and Stato or country) -
N, 2 Joct. EANGTTNINS Ly Ngs
3 (A IN CASE OF EMURGENCY PLIASE NOTLFY (0} RELATIONGNIP | (C) STRELT AND NUMBER. CITY AND STATS (D) TELLFHONE MO,

ANNA T “As”— £ Wi e

USEvIL A, SAvLER BR 6-¢177

16318
Ll E. R

& DOFS THE UNITED STATES COVIRWMENT tuPLOY. N A GVILIAN GACI'I’Y, ANY RELATIVE OF YOURS (EDTHCR BY BLOOD OR MARRIAGE) WiTH WHONM YOU LIVE OR KAVE LIVED WiTHY

THE pasT 24 Moktrst | 7] vEs nO .
Jl 30, for each auch relative fill in the blanks b-lo- It additional apace is necessary, samplote under Itam 10,
1) POSITION (7)) TTMIORARY OR NOT
"NAME (c‘-"".’fl’s:""cfl:%‘:‘:‘sj R 1) DLPARTMENT OR AGENCY IN WHICH RELATIN nto Is"‘“
. * EMPLOYLD o (Check one)
1
£
3
‘.
2z
3
s 18
L3

lNdléATE “YES” OR “NO™ ANSWER BY PLACING “X” yes | no
iN PROPER COLUMN

TPl WRITE 19 LEFT COLLMN NUMBERS ©OF ITEMS TO WHICI DETAILED ANSWERS APPLY

; 1 G CA) (S OEMSREL S B LEHAYH

& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR
NLRICIPALITYL,

[. T M?W"ﬂftm-——-——

Il your anawer is ** Yos™, give dotails in Item 10. /"
7. DO YOU RECHIVE ANY ANNIITY FROM THE UNITFD STATES O/ DISTRICY OF

COLL VBIA GOVERNMENT UNUER ANY RETIREMEST ACT OR ANY PENSION OR

OTHER COMMENSATION FOR MiILITARY OR NAVAL SERVICEY ..

I your answor in " Yea'', givoin ltem 10 rensan fue reti, -

that i3, age, optional disability, or by reason of voluntary X

or involuntary separarion after § years’ seevice, artrount of
retiroment pay, and under what setirement ace: and cating,
if retirod from mulitary or na servico.

o4 ‘_.

e

& SINCE YOU FILED APPLICATION PESULTING IN THIS APPOINTVENT HAWE YOU,
BELN CILCHARGED, O FORCTD TO REVIGN, FOR MISCORDUET $R UNSATIS.
FACTORY SURVICE FROM ANY POS{TIONT

WU your snsworis”Yen', givoin ltarm 10 the name and address
of euployoer, date and texson 10 wach caze.

& MALE YOU BEEN ARRESTED (NOY INCLUDING TRAFFIC VIILATIONS FCR
WhiCH YOU WERE FINLD L5 OR LFSS, DR FORIFITID COLLATERAL UF YSOR
LESS} SINCE YOU FILED APPLICATION RESCLTING IN T305 APROINT MEnT .|

I your answer is '“Yes''. list all such coves under Item 10,
Givo in each cane: (1) Tho dute: (2) the nature of the wense
or violatin, {J) the name and lvation of the court. (4] the

nalry rmposed, if anv, or other disposition of the case,
fl.appomud, your fingorptints will be taken,

INSTRUCTIONS TO APPOINTING OfFFICER

The ‘eppointing officer before whom the foregoing rertificate s made shall
detennine 1o Brs own satisfaction that thie appaatment would be in cemformance
wth the Civil Service Act, appheatde Civil Service Rules and Rz.ulnnnm um(
acts of Congreas prestaining 1o appointiment,

This teem should le chevkad fue hakiing of office. pensioca, mnlab-hx) io con-
fectiza with any recerd of secent discharge o8 arremt, ad particulaily for the
faliowing:

(1) Wdentity of appointee - —lt is the duty of the appointing officer to

* guard sgainst inpersonation and to determine beyond reasenable Joudbt that the

eppnlee i1 thie exme person whose appesntmient was  authoewal  The
AP wntee's tignature snd handwreil'hg are to be comparad with the apbostion
ant . ofther partinent papers. 1§ the apicanteoe gqual.Sad 1 6w
Batrea, the ngnnsture on th should be cnmparsd with the
the delaration sheet, which w ] 12 the PXaminat:on room.
ppcardn.e may te (hevied st the medwal cerict.ete. The
ey aire be quostioned on bis personal history lor agaecment with hie previous
Statcmeots,

-~1f definite aye limizs have been established fue the position. it ‘honii
ant s ANt outside the ags range fof epromimcat.
h determination 1 inade, the spiointineat may 0ot be consummale i
senship —~The appunting officee is responebls for ubierving the
s1un3 of (1Y the Civit Service Rules aad (1) appropriation acia,
avit £o beah parpores and i acce wable pronf of
ing evitence, Ia Coulttel roses the
‘appeantment should not be consummated votid clcarance has baen s:cured from
the vestifying ofhre of the Cu'v-i Servy'e Comnumman,

(37 Moenturs of Famity -Scetion 9 of the Civil Service Act provides that
wheneves there sre alieady two or mace bers ef » fam:ly sexving unles
twobatimil o permanent sppointment in compelitive servine, no other
member of auch famcle el Lir for prohational of prenianent sppaetitiment in
the vampetitive service, The appuatments of pervons ennitled o, votcran
pecloremee are o€ subiect ta e reqatremént.  The memiwrs of family provisica
Wows not anply 0 temnpnrary apgs ments, Iouleful v may he referrcd
the appropeiate athie of the Civil Service Commanoa for deviman,
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AE0100014936
ECOOGHINAKAS
TCO0GIIHAK 34
BK5070000467
8Q361 59
RQ6033633237

. ABOQ20200023

VJOAG 9B LS
FMOQ6SAUXASS

802119111439

8Q5111111459
LYP169690000

S«f~CeRwfol

;;:kv S =12 O aN

2208105003190
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2Q2740304457 g8Q30} 60
805655555387 805733433287
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o SECRET - '+ FEB

SYhes W[l 2an

19477

& THiS DATE
PERIODIC SUPPLEMENTD(_t }r»—} |:)

PERSONAL HISTORY srmreq\ - .rm )
. \/,1[:( BYIER4
usrucyﬂh’i A 1 hkvall

-nl-nlrl’ You noed coep i

7'!‘..!. form provides the ossne shereby your official persvane!
information you have furnished previounly,

ote Soctinns VIL ¢heough X1 tiree hffe ber sh
Mo,or‘anha“on or if you belseve the stem quulrvl1 ,a“(:al 'u‘ 1) ""6"1".'45’!("f!!')vdﬂ)'“‘d

\4“/‘ 'lsl #‘!p' turrr"nt. EI:;R though -l dupllit‘._vfrl

ot you lﬂ complete I through XL in thesr

it will be nécessary
e since youl entered on duly with

[ SEC]’IOI 1

GENERAL N 2 00T a7

V. FULL NAME (Loat-Firot-

dsddle)

TARASOFF, BORIS DIMITRL

2. CURRENT ADDRLSS f’lo , Street, City, lone, State)- 3. PIRMANINT ADDRESS (No., Street, Caty, ‘.‘one. State)
2819 - Gainsville Str, S.E. ' 2819 - Gainsville Str.. S.E. '
Washington, D.C. : ' Waehingtoxi, D.C.

’ I WICH YOI NOW CLAIM RESIDENCE

LUdlow 4-1380

4. HOME TELEPHONE NUMBLIN -

S. STATE, TERRITORY, POI5E3510% UR COUNTAY

_Washington, D.C., U.S.A,

@] SECTION i}

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

Tarasgoff,

Z. HELATIONSHIP

1. namt (Lasi-Picst-tsddis) PurrcaafLY RESIDING IN U, S,

wife

Anna

3. HOME ADDRESS (No., Sfreer, Caty,

2819 - Gainsville Str, Washington, D.C., U.S. A.

Zone, State, Couxtry).

4. OUSINLSS AUDNESS (Vo.,

Street, City, Zone, State, Country). INDICATE MAME OF FIAM O EMPLOYLR, If APPLICABLE

- 2430 - E Streei, dashington, D.C. .
3. HOME TELEPHONE NUMAER ﬂ.‘ BUSINESS TELLPHONE NUMBER 7o UUSINESS TELIPHONE EIXTEWNSION
IUdlow 4,~-1380 EXecutive 3 -~ 6115 8491
SUCH NOYLIFICATION

8- IN CASE OF EMERGENCY,
1S NOT DESIRABLE BECAU

GTWER CLOSE RLLATIVES (Spouse, Nother, Fathar) uyay ALY0 8t NOTIFIED. F
SE OF HEALTH OR OTHER AEASONS, PLEASE 30 3TATVE.

© 1 SECTION $1i

MARITAL STATUS

1. €HECK IX) ONE:s

] Jsinae Jx Jusrsres | Twioown | [seranatcd [oivorcrn] [assuiieo

2. FURNISH DATE, PLACE An

O REASHH FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS

including annulments, use o separate aheet for former wile

WIFE OR HUSBAND: I!f you hove been married more than once,
or husband giving data below for all perevious marriages. If morringe is contemplated, provide same data for fiance.

3. NAME (Farse) . (Middie)

(Maiden) (Laae)
Adamoviez Tarasoff

4. DATE OF MARRIAGE

10 March 1945

S. PLACE OF MARRIAGE (City, State, Country)

Cleveland, Ohio

6- HWis (or her) appaiss b

13610 - Bermwood Ave,, Cleveland, Ohio, U.S.A.

EFLRE WARRIAGE (No., Streer, City, State, Country)

7. LiIViING

8. DAYE OF DEATH -}'9. CAUSE OF DEATH

xIn: j [-o

10. CURRENT ADDRESS (Give

2819 -~ Gainsville Str., S.E., Washington, D.C.

‘fast oddress, if deceassd)

t1. DATE OF BIATM

5 May 1923 -

12. PLACE OF BIRTH (City, State, Country)

Cleveland, Ohio, U.S.A.

13. 1F BORN OUTSIDE U.S5.-°

GAYE OF ENVRY |14. PLACE OF ENTRY

2430 - E

13, CUTIZENSHEP (Cuuniiy) 16. OATE ACQUIRED 17. wHERE ACQUIRED (Citly, State, Country)
U.S.A. At birth Cleveland, Ohio, U.S.A.
18. OCCUPATION 19. PRESENT EMPLOYER (Al10o give farmer empluyar. or 1f spouse is deceased or
: . unenployed., last two eaployers)
| Temporary clerical position : CIA
Street, City, State, (‘ounlly)

20. EMPLOYER"S OR BUSINESS ADDRESS (No.,

Street, Washington, D.C.

SECTION 111 CONTINUED TO PAGE 2

1 DEC s¢

FORM NO. yiuby yor PRCVIOUS EDITIONS, SECRET - ‘ ()]
1 .
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SECRET

4hen Folled Iy

SECTION 1t CGINIU[UNN Fagt 1

21, QAYES CF WILITARY SERVICK (Froas and Tes ) BY WINTN AND viaAR

3 Feb-3t———20-Oeb-1545 .

22, ARANCM OF SLEAICE :
Army L : - Uk,

23, COUNTEY Wita meicn MILITARY S1%3ICA AFEIUIATED

24, DETALLS OF OTRi® COVERNWLNT SERVICE, U 3. OF FOREIGN

RELATIVES 8Y BLOOD, MARRIAGE OR ADOFTION LIVING ASBRCAD CR wHO ARE XOT U.S. CITIZENS

SECTION 1Y

1. FULL NAME (Lest-Farst-Widdle) 2. RELAYIONSHIP E 3. AGE
\ 4. ADDRESS OR COUNTRY IN WHICH ﬁ[kh'l\l.I.(A.Sl.bl'S L - . - © - *

8. CITNTENSHIP (Chentry) o.»tn:euuc_v‘or conu?r Y. DATE s LAY CONTACT

VooFWLL Nawg (Rast FerstMiddle) . . & m.unousnl.r 3. AGL
2 4. ADDRESS 0% TIUNTSY 1N WHICH RELATIVE RESIOLS -

) tln."t.\su-w (Avuantev) 6. FRFQUENCY OF CONTACT 7. DATE QOF LaST CONTACT

1. FULL NAWME (Lest-FirstWiddle) 2. RELAYIONSNIEP - 3. ALK
3 4. ADDRESS ON CULNIRY IN W ICH 'nuuwt RESIPES

8 CITIZENSHIP ¢ Country) - 6. FREQUENCY OF CONTACT T. DATE OF LAST CONTACY

T FULL NawE (Last-Frrat-Mididle)’ - 2. RELAYIONSHIP 3. AGE
. 4. ADDRISS OF TILNTSY IN WHICH RELATIVE RESIDES

. CIVITENSNIR (a‘aunn.v)‘ 6. FREQUENCY OF CONTACT P. DAYTE OF LASY CONTACT
3. SPYCLAL REMAIAS, 17 awy, CONCUANING THESE RELATIVES

- . .
) 0

SECTION V FINANCIAL STATUS

1. ARE YOU ENTERELY CEPESDENT ON YOUR SALARY?

Ix Ivu E [ ]-w'
1F YOUR ANSWER §3 °NO° TO THE ABOVE, STATE SOURIES OF OTHER INCOML

2.
3. BANRING INGTETUTIONG SETH wHICH YOU MAVE ACLOUNTS
Nawi OF iNSTITUTION AppRESS (Citw, Srate, Country) f
Anacostia National Bank 284), - Alabama Ave, S.E., Washington, D.C
" SECTION ¥ CONTIRUED TO PAGE 3 )
N ’ . SECRETY
2
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SECRET

. . . . ) (Ohen Felled In)

B SECTION V. COMTINUED FAOM PAGE 2

4. WAVE YOU CVER DEtN i%, OP PETITIONED FOR, QANKRUPTCY? ]x[ e I _I.-o

S S VYOUR AMTRFO J& TYEST 10 Tug AROVE QULETYON, GINE PAPTICULANSL, INCLUDING COURT AND DATELS)
I had been adjudged bankrupt by the U.5. District Court of New York on
29 Oct 1940 in the case of Orel Uslicateesen, 1&56 Lexington Ave, N.Y.C.

PINSION, OR COMPEINIATION FNR ML TAAY OR NAVAL SEAVICLY l lv|. we

00 YOU RECTIYL AN ANNUITY FHOM TME UNTTCD STATES OR DISTAICT -Uf COLUMBIA GOVERYMLNT UNDER AMY RETIREMENT ACY,

‘GIVE COUPLETE DITAILS

IF YOUR ANSWER 18 “vEgs”™ 70 THE ADOVE QUESTION,

8« DO YOU MAVE ANY FINANCIAL INTEEEST 1IN,

OR VIFICIAL CONNECTION wiTH, KON*U.S.

INTERESTS?

COIPORAHON) Oh BUSINESSES OR IN QR

£F YOU MAVE

WitH U.8. CORPORATIONS OR BUSINESSES HAVING SUDSTANTIAL FOMEIGN

6ive Cbﬂ'ki'( DETAILS ONA SEPARATE SHELT AND ATTACH IN A SEALED fwwILOPE.

ANSWEAED "YES”,
SECTION ¥I CITIZENSHIP ]
1. PRESUNT CITIZENGHIP (Country) 2. CLTIZUNSHIP ACLQUISED AY « CHFCK %) ONGq
v.S. A. (LX) Dununﬁu _ E]o'-(. CSpecily): Natumuzed
3. WAVE YOU TAKEN STEPS TO FHANGE YOUR 1. GIVE PARTICULANS i ) .
PRESENT CITIZENSHIPY Ej'" [3].0
Cete.)

S0 If YOU HAVE APPLIEN FOR y.%. CETUZENSHIP, INDICAVE PRESENT STATUS OF YOUR APPLICATION (Firet papara,

EDUCATION

SECTION VI
TION ATTAINED

1. CHECK
YEARS DF.COLLEGE - NO OEORLE

Liss THaN NioW 3L#00L GCRADGAYE

FACHELOR®S OCONES

S. OTHER fOUCATIONAL TRAINING NOT INDICATED ASOVE,

Advanced CIC Course; Cberursel, Uenmany, in July 1945

“IGN aCwool Gaasusts
TRACE, AU3IiINEII, oM COMULACIAL CCHOOL ORaABUATY GYADUATE SJTUDY LEAGEING tO HIGHEN DEGREC
x TRO YEARS COLLROR UK LRSS SATTER"s DRLONEY ~ J l DOCYuUR‘S orang?
2. COLLEGE OR UNIVERSITY STUOY,
SUBJELT COATES ATTENDED oEoREL| OATE SEM/QTAR,
NAME AND LOCATION OF COLLEGE OR UNIVERSITY wee-n | meceon hOURS
. R CEYLY “winon trom To SPECIFY
Russian University of N.Y., N.Y.C. General 1924 1926
i
3. TRADE, COMMERFIAL AwD SPECIALIZED SCHOOLS
NAME OF SCHOOL STUOY OR SPECIALIZATION ““nurs nvcnn(ow \6:)(:"1::
T - ;
Cooper Unﬁon Art School 4n Fine Arts 1927 1927 10
ew_York City
Cooper School of Art in Commercial Art - 1950 1951 21
Claveland, Ohio ! ' - i i
4. MILITARY TRAINING (Full “ul duty in specialised schoola such as Ordnance, lnlo“ilencf, Communicationa, elc,)
; ) DATES ATTENDED ToraL
NAME OF SCHOOGL 4 STUDY OR SPECIALIZATION v - MONTHS
MITC Camp Richie, Md CIC Course - A4, - 1945 2
|_University of Penn. Philad, Pa., German Langua_ge. cIc April | 1945 1

SECRET
3
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~

SECRET ) : §

1%hen Filfed 1oy

SECTION Vit 3 : FOREIGN LANGUAGE ABILITIES

Jopeak 2y placing a choch (X)) un

’ CUMEETINCE - IN OROI® LESHO HO® ASDUIATD
AL ANGUAGE TeLVEINT
VALENT U
. lwtmu'a l’,\.v ADRQUATE [ ADEQUATE] |\ |y 0
(List Belcw each Janguage an ey . - FoR fom X at CONTACLY |ACALFWIC,
eNich yau poksess any degree NATIVE \!\‘\'T\s.u AESTARCH toaviL anoaLEead M .,:’” PEOLONGL! [T PETANS
ol coeapetence. Indicale youe FLUENCY | sl REStOENCI] PARENTS tALL
i i . COUNTRY -
proficeiency to sead, write or R - BEAD ® < #RITE 8 ¢ 5P AR un €rc.? LeveLs)

the appiopciate dowes) Riwlsyatealstialafs|falwisfn{ ufs

2. UF YOU MAVE CHECKED "ACADEMIC STUOY™ UADER “NMUW ACQUIRED™. INDICATE LENGTH AND INTUNS)VINCSY OF 8TyDY

QESURIBE YOUR ADILETY YO DO SPLCIALIZED LANGUAGE WOHK INVOLVING VOCABULARIES AND TIRMINOLDGY OM Twi SCIENTIFIC,

3.
ENGINEEAING, TCLECOMMUNICATIONS, MILITASY OH ANY QTHLR SPECIALIZED FILLD . .
SECTION IX . GEQGRAPHIC AREA XNOWLEDGE .

5 ThAVEL,

f. LIST DELOW ANY FQREIGN RUGIONS OR COUNTIRIES OF WMICH YOU HAVE KNOWLEUDGE GAINFOD AS A SF5:LY QF WISIDLNCE,

STUDY OR WORK ASSFGNMENT, UNDER COLuMN “TYFE OF SPECIALIZCD RNORLEDGE". iNDICATE TYP{ OF KNOSLEDCE SUCH AS

IERKALN . CQASTS, NAKCGINS, QUILLTILS, RALROADS, INOUSIRILS, POLITICAL PARTICS, EIC,
' DATES OF ANCWLEDGE ACQUIRID bY
NANE OF REGION OR COUNTRY TYPE OF SPLCIALITED KNOWLECGE RESIOENCE . REs1e LU
TRAVEL, CTC. nu:cc TRAVEL | 3TubY ms;m;~
i urN
Russia (Ukraine) General . 1508 - 1920 Native
Turkey (Istambul a) Gensral 1920 - 1923 | Yes
) U.§.
Germany (U.S.Zoneg) General May 1945 ~Oct 1945 Army

3. INDICATF Y_Nl PURPOSE OF WISIT, RUSIOENTL O% IR-Av(L FOR FACH OF THE REGIONS OA COUNTRIES LISTED lhOv(i
Ruesia -~ 1 am a native of that country

Turkey - I lived there as a stateless person for 3 years
- i ) of Occupation

SECTION X . TYPING AND STENOGRAPHIC SKILLS

3. SHORTMAND SYSTEM USED o CniCK (X) APPROPRIATE 1TiM

1. PG (W.P.M.) [2. SHORTHAND(®.P.N. } P
30 _{. Joxree[ [sereowriting] - [svenmorves] Jornen (Specety;:

4. INDICATE OTHEN -BUSINESS MACHINES €1 TH mniICN YOU HAVE HAL DPERAY'ING'()\VUIIINCZ OR TRAINING (Comptuneter, Mineoa:
sraph. Caed Punch, etc.) )

SECTION XU~ SPECIAL QUALIFICATIONS

1. LIS ALL HOBHEES AND SPORTS IN WHICH YOoU ARE ACTIVE OR MAVE ACTIVELY PARYICIPATEDN, INCHCATF YOUR PROFICIENCY

v eace Badminton - fair, Soccer - Fair, Photography - good, Philately - good,
’ 0Oil-painting - good, Reading - good.

RES.LTING $ROM EXFERIENCE OR TRAINING, aviCrw MIGHT FIT YOU FOR A PARTICUL AR

T- INBICATE ANY SPECIAL QUALLFICAYIONS,
or tvee of woux My training and experience with the Ci1C weuld indicate the

PISITION

type of work for which I am best qualified.

3. ENCLUDING EGQUIPMENT NOTED IN SECTION %, LIST ANY SPECIAL SKILLS YOU POSSESS RCILATING YO OTHLR EQUIPMENT DR MA-
CwINES SUCH AS OPERATION OF SHORTWAVE RASID. MULTILITH, TURRET LATME, SCIENTEFIC AND PROFESSIONAL DEVICES, ETC.

15 vOp ARE A LICENSED OR CERYIFIED MEWSE® OF ANy TRAOE OR PROFESSION (Pilot, Elesteician, Radio Operator. Teacher,
Lavver. (PA. Medical Technician, etc.). INDICATE THE KIMD OF LICENSE OR CERTIFICATE. NAME OP ISSUING STATE, AND

REGISTRY. NUMBER, IF anNOw®N, - .

8. FIRST LICENSE OR CERTIFICATE (Year of lasue) ] s, vLavesy License on cERTIFICATE (Yoar of isvue)

-

: ' — SECRET
3

9
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- L ! ) SECRET
- - . . (ahen Foiled 1n,
° [~ . . . SECTION XI CONTINUED FROM PAGE &
- ooy ,’:‘WZU‘,:E,; (Do e b—.!  Conies unfess reqQuested)

T LIST ANY 1 omMIPICAS PUla 38T VAL A" er a0 Y0y ARG
IMOICOTE THILE, PUBLICATION GATL. AND TvPL Of aniting (Non-fiction,
jecta, novels, short storsen, etc.;

scoentyfac artacien, general dinterest vuds

3. INGICATL AN GEVICES #1104 TOU HAVE INVENILD AND STATE WL THEA OR 1OT THLY ARt PATINTIO

9. LIST ANy PUBLIC SPLAKING 4D PUBLIC RELATIONS ll"[“l(Nf(

Public Spealkding and public relations experience on the &ecutive Board or

_.Greater Alameda County Cel.Os Council  __ ____ ___ . . S

10. LIST aAmnv '.’)'!lS'O"‘L. BLALIMIC OR HONORARY ASROCEAYIONS OR SOCILTIES IN weliCH YOU .'( NO' Oh weRE ’OHULRA' L}
MEMBLR. LIST ACADINMIC WULO83 YO HAVE RECLIVED.

Chairman of the Circle of Youth "Russian Culture", New York, N;Y.'_ 1937 - 1940
The National CIC Association, 1956 - present.

SECTICN Xt ORGMHZANGi “ORK ElPERlENCE ~ SINCE LAST CONPLET!ON 0' A PER<C!N(L QUALIFICATIONS QUEST!ONIMR{

I] O'I"Cr/()'VIS!O"/lN?‘NCN OF ASSICAMENTY

Y. INTLUAIVE OATCS (From- ond Tor) T2 emauf
2 Mar 1956 to 27 Jun 1956 7 DDP/¥I1/CI/1CD

{4 ND. OF EWPLOYILS usnEX sRUR DINECT 3. OFFLCIAL POSITION TITLS

SuPCRvISIiY  none , Intelligence A' tant,

Kl =

8. DEZCRIPIION OF LyYTIES

Regearch, anzlysis, and translation ot maperials in the Russian Language »
including extensive work with microfilmed materials,

$. InCLuZivE UATES (FPrem- and Ta-) 12, GRADE [ 3. OFFICEL/DIVISION/ DRANCH OF ASSICNWENT

| 27 Jun 1956 ~ 9 Sep_ 1956 7 00/FLD/BU

4. MD. OF EUPLOYFLS UNUEG YOUR DIRCCT %, OFFICTIAL POSITION TITLL

!u’th'ﬁ}l(m noﬂe IHLQmZQnQO Asﬁi“tmt

6. DESCAIPYION OF OUTIES
' Reading newspapers and periodicals » abatracting infomation of intelligence
_value and compiling it into reports. .

1. 1HCLLuSEsE OATES (Frum- ond To- 2. GHADE(Y. OFFILE/DIVISION/ BRANCH OF ASSIGNMENT

| 9 Sep 1956 - present 7 00/FDD/BY

4. NO. GF fuMPLOYERLS umbER YOUR DIRCCT S OFFICEAL PO.SIVION THILE
SUPEAVYISION
none Foreign Documents Officer

3
4. CESCAIPTION OF DUTILS
Abstraction of intelligence information from Soviet newspapers and periodicals
and compiling 11’. into reports,
1. INCLUSHYE OATES (Pra-» ‘ond To- ) 2. GAADE]S. OFFICE/DIVISICHK/BRANCH OF ASS)IGNMENT
- 1.
4. N0, OF EMPLOYELS UNULR ¥FGUR DBIRECT. ’ 8. GFFICLAL POSITION THTLE
SUPER /150N
. . i
6. C(SC_HIPYIO'N OF OUTIES
t. INCLUSIVE DATLS (Fros- and Ja.) 2. 40.10( [ 3. ornc:/mvvswn/a‘nmcn OF ASSIGNMENT
& NO, 2F CMPLOYEFS LnDER YOUR OIRECT S 9!?7’(!‘} POSITION TITLE
5 SUPERVISION .

6. UDESCAIPTIUN OF oynts'

{Uve additional pages if rtequrted)

SECREY
L)
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1. NUMDER OF CHILOREN (Including otepchildre
ang adopted chuldren) auo Ant unwaRRILD,
UNDUR 21 YEARS OF AGL, AND ARL NOT SILF.
SUPPOATING.

3

2

pro——-

< NUMAER OF QTHIR DIFENDEY
parents, steppacent »
© WM OEPEND ON YOO

sfer, elc.) Ve,

tasT so8 orF " ] - 1.
":v.on 1) vians .
ULEQ G NG, 1

?

THEIR SUPPORTY, COR, On
0. AGL UHQ _ABL.NOT SMLI~G

SECRET “ds
. {®hen Filted In) 4, (;”A
SECTIOR X1} CHILUR™Y AND. OTWF@ CEPENGENTS NEZ2

e w oy

3. PROVIDE TME FOLLOWING INVPORMATION FOR ALL CNILD“(* AND OEPENDENTS ) -
: sex "‘»‘37
NAME RELATIONSMNIP YECAR OF QIRTH - " CH‘IICNSNW‘, AD s
¥ y.1

, ' 2819 - Gatnsville Str,
__Am____fgrnm»ff wife -]('291 s HSA Salia ;Hﬂmﬁn'-n&c&.

Barbara Tarasoff duaghter 1945 x| UsA same as above

‘Raymond Tarasoff svn 1549 x UsA same as above

Places of rosidencet

18 Feb 1956

7 Jul 1956

7 Jul 1956 - 1 boc 1956

1 Dec 1956 = Present

ADDETIONAL COMMENT AND/OR COMTINUATION OF PRECIDING !TEMS

Wesley lall, 1426 2lst Str., Washington, N, Digy
3605 - Minnesota Ave, S.E., Washington, U.C.
2919 - Gainsville Str. 5.8., Washington, D.C.

,

EOD Date: 20 Fab 1956

DATE COMPLETED 7 : . Nl SIGNATURE OF EUN.Ov[t;:
/"/ _’.'JU/ //u {

=, -
;)ﬂj.x

Y e - 8

SECRET

O Tel LT #—-
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~ SECRECY AGREEMENT

}/L:‘AAA ’;? lif:E?
Date

1. | am aware of the fact that the Central Intelligence Agency
by reason of the sehsiﬁve nature cf its work, must observe very strict
security measures.

2. logree to honor the requests of the Central Intelligence Agency
relative to my application for employment or rendition of services
whether it be accepted or rejected.

1 3.1 agree not-to-inform-anyone that-Lam being considered for a
position in the Central Intelligence Agency, unless specifically author-
ized by o representative of the Central Intelligence Agency.

4. | agree not to disclose processing proceduses | have obsened
in the Central Intelligence Agency.

S. 1 agree not fo discuss by name or otherwise, any individuals
with whem | have talked in the course of my application for employ- ;
ment to the Centrol Intelligence Agency. '

R s

Lrum N Jang 1L i
Signature

muiu}g

 Witness

(k4]

"FORM NO. 270

1 0CT %4




14-00000

£

L )
i AR

R R R i “" E IR “ ‘:}_Y_ K ‘ .
ﬂ‘;f{}» daee B sr yx ; ‘sﬁ!}‘,} TR I, : : .

e Tan el hivon. Sl uob iave stillieind Yoo d [

I ) 3 Y 2. P S 3 L . N

it ] 2 i
g 23 OSAT T ¥
ig
e ©
S T ORIt <P
ERRED AN DO

ol f . IYOtX: e Y ke X 3 - S N
:;;—t;,aa.“x":";,:z"_.“"";ﬁ fet ST AU KA o e e RN A Yol i & : '
N sy . e K

pS
= T

0 }394-;;,-9‘4:;" $ 44 = TR .
MOy A 2 e & - !
IR e T e

-l

A AT 5 g5 3 ¥ K, )
o eat s Ly s y F e BT S ‘

ekt rEYaser O v SO
2 PAE T A T s SRR

d
P
{1x2M




14-00000

%
i
£
3
19
3
¥
J
H
|
,
4
{
.
3

o
T o

S
LR
Ty A v

PR R R TN

N AT
o\ TN




14-00000

A e

S e OGRS
T

O
e

R SR

TR AIOP ST S o=
IR AT
o R
HAP S XA BTy
- : AT
. e ks

X LS
20 ‘l"‘,':}’;'i:

£ A
SRRl

LY, AR AT AP A AT 7
» B N R TR SR TR S

3 s N .
S U S o WA
AN Tarn S A, AR
: . an b I -5
i

‘:."b;t;y :
L ed .
SN S

RN Sy
AT P 3

e . - :




T

[P

Pagihrr st g

"1

&

R, RIS -
ESHP S0 S ARRIE. Bk il
R X

i}

SRR A
TR

N o 25 e
FI I S T

SR
L Ty Vi M rey y CAgRY S
RN . Sl ia %

Y e bind
FORTES PADTHIRES W SRt G LT Jhet P8 R0y e ATy

Ea e R A TS
. i =T

oAt

i ) l‘
i a
' S sy

o v e e+
iy




14-00000

Rty

B I VS SN NI

k‘“
Foa

KA

M
e L
N OOCOPEATY

AN

——

R

V- r“?f\'} - }\\%I? DOBMA

t..

e

P

EE: ok Siebart
TR

o T

SN s L
AR L G

TEER AL,

g
G Ty

e oY S G ot

AR RIAYEEIN

ey R
g ¥ '

4




14-00000

oy
e

"3

-y
1 o

3

te

e

vy
4
AETRY -

e %

s
R

‘:;::-;}Mv-‘

: bacd
e L,
i

2

. A RN .
TG v

IR AU
'ﬁ‘ ;
,

-

iha.é!«h;z{;, :

LTS -

DL e

i 'a by PR 5 R0

AL

i

Sk

S A R WAL S5 e rL i A, TR




14-00000

SR,

‘
-::; ) »Fribf ‘F

Poad,

"t

T T e
‘ Qa !P::tlrl.‘ .:?;:L
\ ‘N .

EEPICN




-00000
_\g( 0

e e

ve
Pl o

e L

i e R

Care v
-

" }.‘j“" O
PN RE YT T TN
ERElT

Sty
Ly

15

Wy, 4, LA
A, T e LR e
STy v R

v

a tas 2R

PSISLANS,
YIS
¥

A5 .

ge>

"y

._?a-._.,.", ‘\'!‘r.-. 5

E"z:' «

Ly

-
Ciad g




14-00000

) ) B
’ B .
. - i
)
TR R T T T .
ToEI e 4 - N Y i
5 .
£s
i;
4
%
,I
E. AR
& B Eheale Bt
: praisuafiiiwosenigibi
e St AN TR Y TR .
£ AT h . ]
B FOrIGATIO
o :
P AR A Ao A i o i ‘
Y a ric it h B Vil _ ; .
e
&, o
| -
H
1
, . |
¢ s .
: Y
Lo
.
i .

YT



. . Py L et s g O

i

RN
o LR NP A




14-00000

) : »
F PRy r;m‘ﬁww"w .:":::ﬂ'*z w S

..«, vg,a._y
!‘ G- ‘&"sav
e

ﬁ%:r v
’-a‘

BTl

e
W*.'}T“’ "‘T : "‘J-B’

v T mimee
,é’v".-}?.i}“’ .""‘L?’:}’.F;}wm‘,y

Tee Bt

2 ﬂ.xf'{""."z.
TRy

wm’;“

‘.¢|=|

Jf“%f v




14-00000

2

’ i
o
3 . :
. : ’
e SRR T e AT T e oo e ¢
3
N i

: v

H
: RS }m e SRL S
; . ',‘v‘“‘;", et L SRS A e _5.“@
- M’“ R RTHIERS] L)
P :“"?’W‘—, ,\‘Mz, ~ ”W—w—%.‘“’ 3
{ R s - 13
! sy
g TR T
: 13 al vz.‘?«‘ _-' T

3
o
§

RENEY N

’i’: ,:-:-m?m—. S O Aw»-.::f:

o 8- 1A~ L

1,.1;».&,.% s ;~ B

. L3
-
- 4 2 .pr&,u::v.u—-—- s wgn s ol ite s hiata s
L. ; Ny ;
P ...\.x.;_&_*u.‘..a.e.-'_ ~d Gy
»o .

Sadel Al 0L Dacioetds MesiTar e oA

- e .-&‘-‘l‘,&-n.‘ow S ARIALL e PR - NSl Y



g
- ,,.“’*

N - v kd
TR

X

T o, el .‘

L ——— Y TR 4 T £ B S ) R
Mg -

xro” - N""

ey e

i .
LN
3 1
o 10
g
g, B
~ £5
~ bk
“
C e
[ 1 4 -
Coy e R N e S AT}
el ~~~;
. Zome,
3
1

0000071



pr—

Y

H
¢
H
.,

-

ey an e

v

(A

S
i :mva-

*‘!z-_a'"",\'_ BRESCSPT UL

T S

e S e N e e Nzs
ROt g S PRI AN, g .um.',.—'Sw g

Kool

.~.¢1~.~J--a’v\f<._

-
...Cfv Pk m-,&-

:aun...

———_



14-00000

o

A

5.
A

$5:

2
3,
a

5

oA
AT

S O




14-00000

CONFIDENTIAL

(When Filled fn)

_ STAFF AGENT CLEARANCE

DATE ' 28 My 19.63
- : YOUR REFERENCE: Request for Security. Clearance detad 28 My 1963 /
g CASE KO, T 104887 -
o 0 : Cfx’.ez‘, Contrac: Férsonnel Division
mn'. s
‘ SusJECT

1. This iy to advise that a sccurity clearance (3 b.'rmted for the employ-
ment of the Subgect as g Staff Agent, G3-11, by DOF/wil/3, in the capacity of

Operaticns Officer at Mexico City, Mexico.

se of the waec;,, a re
to this office.

2. I .your offfice should desire at a later date to change the status or
Juest to cover any proposed cnange should be submitted

3. Unless a"ra"rer:e:.ts‘u. made within €0 days for entronce on duty within
120 days, this Azproval becores invalid.- :

h, As a vart of entrance on duty processing:

i ’A rersonal in iterview in the Office of Seeuriny muct be arranged by
your office. :

: ..—\ rersonal interview is nhot necessary.

D .

V. A sgg;‘:@{)\gie—

Cutgf, FLASORBIL TCCURITY DIVISEGE, Q3

rote, 1989 CONFIDENTIAL (9. 400

10. 62
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CONFIDENTIAL - ;

SECURMTY INPORNATION

SECURITY APPROVAL '

5

5 . ‘ A . : o * Date: 114 December 1955.
‘ TO: Chi#, Records & Services Division Your Roforonce: C-1235 DDP .
: Personmnel QOffice ' .
; FROM: Chief/ Security Division . , Cagse Number: 104887
Personnel - .

SUBJECT: TARASOFF, Boris Dimitri

1. Thia 18 to advise you of security actlon in tho sudbjoet case as indicated
. bolow: : . . .

G Securfty approval is granted the subjoct peorson for ubcoss'to cluaalﬂod
fnforzation.

[:] Provistonal clearance for full duty wilth CIA s granted under the provislons
of Faragraph D o Svgulation 10-9 which provides for a tumporary appoint-
gont pending eczyietion of full securlity investlgatlon,

[:] The Dircctor of Central Intelligenco has granted a provislonal olearance
fer full duty wl:x CIA under the proevislons of paragraph H of Regulation

10-9

2, Unless the sudieot rerscn ontors on duty withln 60 days from the above
date, this approval beco=es invalld. .

3. Subject_. is to be polygraphed as part of EOD procedures.

S Ca
7 gl
t,g B Maad X
i ..C:&_ 1 eé}{ .:\
’ B RS :
V" . w oo L o
N Skt o » :
H . //,_’/ 'v .
‘ S o /’ : ﬂ?m "} ot ‘
o E e - Ermal P. Goiss
e
. \\‘ [ . /7!1

CONFIDENTIAL ...

FORM NO.
fe8 to52 38101 o 199



