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Dear Mr. Moore:

As you bring to a close your active 
career of service to your country, I want 
to join your friends and co-workcrs in 
wishing you well and hoping that you find 
your retirement filled with enjoyment and 
satisfaction.

It takes the conscientious efforts of 
many people to do the important work of 
this Agency. You leave with the knowledge 
that you have personally contributed to our 
success in carrying out our mission. Your 
faithful and loyal support has measured up 
to the high ideals and traditions of the 
Federal service.

May I express to you my appreciation and 
extend my best wishes for the years ahead.

Yours sincerely

STANSFIELD TURNER

Mr. James W. Moore 
S14S Rexton Lane 
Dallas, Texas 7S214

Distribution: 
0 - Addressee 
1 - OPF

Originator: k. - v-*-*__ ______
“fating Director of ^Personnel

OP/RAD/ROB/JLBaker:ck (S December 1977)
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MEMORANDUM FOR*. Chief, Domestic Collection Division

... VIA : Deputy Director for Operations

’ FROM : William O. Brunkhorst 
Recorder, Honor and Merit Awards Board

SUBJECT .* Career Intelligence Medal 
Mr. James Walton Moore

The Honor and Merit Awards Board is pleased to notify 
you that the Career Intelligence Medal has been approved 
for Mr. James W. Moore in recognition of his career 
contributions to this Agency. You are requested to inform 
him of the award and of the security provisions governing 
it as set forth in the attached memorandum from the Office 
of Security. Arrangements for presentation may be made with 
the Executive Secretary, Honor and Merit Awards Board, 
extension 4473, room 1 D 70, Headquarters.

Hrunxnorst

William 0. Brunkhorst

Att

Distribution:
0+1 - Addressee

X- OPF w/Forms 382 t, 600
1 - ExecSec/HMAB
1 - Recorder/HMAB
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ADMINISTRATIVE - INTERNAL USE ONLY

2 January 1974 .

MEMORANDUM FOR: Walton Moore

THROUGH : Head of Career Service

SUBJECT : Retirement Planning

1. In order to assist employees in planning for their even
tual retirement, it is the practice of the Agency to notify each 
employee well in advance of the date he is scheduled for retire
ment. I am, therefore, taking this opportunity to advise-you.......
that you are scheduled to retire on .______ q nrtnhpr _______ 1979.

2. The prospect of retirement from the Agency deserves 
serious thought and careful planning so that you may make the 
transition to the next phase of life with purpose and confidence. 
To assist you in this regard, the Agency offers various resources 
which are attuned to the needs of prospective retirees. You 
will, in the near future, be invited by the Retirement Counselor 
for your Directorate to an individual pre-retirement counseling 
session, or more than one if you wish. This phase of retirement 
planning will be tailored solely to your, own particular situation 
and circumstances and will be within the context of the retirement 
system under which you’will retire. The individual counseling 
sessions are intended to give you a wide range of information on 
such matters as estimates of your annuity, survivor benefits, 
life and health insurance, Social Security, taxes, relocation 
and movement of household effects and assistance in obtaining 
other employment. In addition, you will be invited to attend a 
Retirement Information Seminar that will be offered in the 
autumn of 1974.

3. Some persons who wish to retire voluntarily prior to the 
scheduled date and who wish to commence their planning as early 
as possible, prefer to work with their Retirement Counselor well 
before the time he would normally contact them. If you believe 
you would benefit from such an earlier start on your personal 
planning, you are entitled to contact the Retirement Counselor 
responsible for your Directorate at the Retirement Affairs Division, 
212 Magazine Building, on telephone extension 3328.

ADMINISTRATIVE - INTERNAL USE ONLY



ADMINISTRATIVE - INTERNAL USE ONLY

SUBJECT: Retirement Planning

4. Experience has amply demonstrated that careful planning 
facilitates the transition to retirement. I recommend, strongly, 
that you avail yourself of the services the Agency offers you in 
planning your own retirement.

5. It is requested that you indicate receipt of this memo
randum by signing below. The original of this memorandum should 
be returned to Retirement Affairs Division, Retirement Operations 
Branch,’ Room 20S, Magazine Building, as soon as possible.

F. W. M. JanneyJ 
Director of Personnel

Memorandum Received:

Signature
5 A* 77

Date

gflNISTRATIVE - INTERNAL US^NLY
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E C H E T
16 DacOTiber 1965

MENOKANDiB- FCS: NT. J. Vhltoa MOOTS

THROUGH : Head er- jy Career Service 
. I ' -• 1 . • .

SUBJECT : Notification of Non-eli^lbillz^ for”Uvulgnulion as ’i '•»„
, Participant in the CIA Retirement una Disability .CyutcR

1. As you cay know, we. are in the process cf reviewing the employment 
history and current, career field of all empdcyees in the Agency to identify . 
those vj;e are eligible for designation as a participant in .the new'CIA 
Retirement and Disability System. In t.'.'ic precess, the initial review of- 
each case is made by the individual's Career Service. If the Head of r.ls 
Career Service nominates him> lor participation in t:;e system, this nomina
tion is reviewed by the CIA Retirement Boars, vtix recommends final action 
to me. However, if the Head of tile Career Serri.ce advises that the employee 
does not meet t:;e basic requirements of HR li-Sl for participation, I nave 
accepted this finding without further review hr tae CIA Retirement Board. 
This practice has beer, adopted in the interest cf expediting this screening 
process so that those employees who are eligible to participate in the sys
tem may be designated participants as. soon as possible.

2. In your ease, the Head of your Care-sr Service has advised me that 
you do not meet the requirements of HR 2C-5e for designation as a partici
pant and I have accordingly made the forttai determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Csreer Service was based upon 
the .fact that you have 15 years or more of Agency service, but have not as 
yet performed co .months of qualifying service as required by regulation. My', 
determination that you are not eligible-at tcis time for designation in no 
way affects your current status under the Civil service Retirement System, 
nor does it preclude reconsideration of your eligibility to participate in 
the CIA System if you should meet the requirements for designation in the 
future.

3- Should you desire further information. concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragrarc. ? of the Employee Bulletin 
dated 30 July' li>65, entitled ’'Public Law It:e Central Intelligence
Agency Retirement Act of lyol for Certain employees''. . ’ _

h. It is always possible that the reooris upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history witn the Agency. If, after studying the materials cited 
above, you have questions regarding the 1stcrainaticn that you are not eligi
ble to participate in the CIA Retirement cystic., please feel free to contact 
officials of your Career Service. They arc familiar with the details of your 
case and will gladly ciscuss them with you. Co - :i tic:r;-you may wish to dis
cuss your case with the CIA Retirement Staff 1. .ate., in room ei-i;l;- Fe.i.t- 
quarters (exter.sicr. 6111). If sucn dls.-us: t.’uv not rc-oive any quest ion. 
you have regarding your eligibility, you may request that your case be fo.maily 
cons leered by tne Soard. However, this request must be made witnia 3C c.ays of 
ths date rf *.Ms >vrradim.

8 EC K S
LieluJeJ frea 
mtlc

<14



14-00000

A tCMAiti rmiM if nacaeaary)

JNWMf *V*W SI J ‘
*• ••st: 4’ • ' - < ' ‘ ~• i. cw* «*>M cia«UCi 
jkmiA' xwC

/ - REQUEST FOR PERSONNEL ACTION

— '■i t i \ •

REQUESTING OFFICE: Fill In itemil through 12 and A through D.except 68 and 7 unlesi otherwise instructed. 
IF applicable, obtain resignation and fill in separation data on reverie.

L RAM <Mr —M*aa-Mr« -Ont ftryLnttm, ifu(raA.*X a»»d awritama) ! 1 CATt W ftilttt

Hr. Jmw Wv^feore i 5 Oct 1919
L MQBUT Ml c mts or uaaut

2 Jan 57
L untt c* acrioi ttavento- - ;

A PUtSdnU'lSfac«s>'wh«4jMf w>otatm*a<, proaeMoOA, aaparalkm. a*c.)

Frccotlon

ft UFtCTM Mlt 
A p*crc$(ft

ASAP

1. C S OR OTHER. 
LEGAL AVTHOR* 
ITT

A FO&TlCt wAafht eAan^a tfradN «t nt/Kato )
a APPROVEOt

««•- IO (Contact) K 20b

GS-O132.21-13 $9635.00 v.a.

DDI/OO
Contact Divioion
Houston Office 
Dallas, .Texas

. | x,. | "a?. | | wrunmim

I POSITION Hhl U9 
BVMU

L Stance UAH tt9 
tAuar

M OIMN'nTiMU 
DtUMATlMS

IL NUMSAATtM

'U FIUO 01 ttmTMENTU ;

ro-IO (Contact) K 1OW 

GS-O132.21-1U $10,320.00 p.a. 

DDI/OO 
Contact Division 
Houston Office 
Dallas, Texas

| x | nne | | MMitnwta

A MCfUTta rr (.Yarn* and fFrM

-1. N. ASHCRAFT, Chief, Contact Division__
t IM AWiTWMU iMOCMATIOfl CALL [Nunaand »it»niK>n)

Carolyn Houghton x Z271

& ttcair xmmo n

rnfe.- Deputy Assistant Di or for Operatlcng
11 VETERAN PREFERENCE J 14 POSITION CLASSIFICATION ACTION

MOM vua dKLA
1

»Pf 1 10 FONT

MftAft |Ot NCR! 1

Mfl i W»CX j 1 A 

1 1

UAL

1 
V

i«w r-
Ift APPROPRIATION 

awm- 7-U23?-ho 

to Same

TJ SUBJECT TO C S 
RETIREMENT ACT 

(TLS-«>

Ift. DATE OF APPOINT. 
MENT AFFtDAVIlS 
(ACO3SIQRS ORLY)

T* LEGAL RESIDENCE
’ Q CUU MEO Q PROVED 

1*^

SD-OC

STAX TARO FORM 50 REMARKS



APPLICATION FOR MEMBERSHIP

in the CAREER STAFF of the

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence
Sin

I submit herewith my application for membership in the Career Staff of the 
Central Intelligence Agency as defined below:

"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
a career with the Agency." ’
In accordance with this definition, I desire to devote myself to the faith

ful performance of duty m the Central Intelligence Agency, and I accept the 
obligations and cond.rieos of that service which are determined to be essen
tial to the furtherance of its" mission;’..... ........ " - ■ .......  - •- ~.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli
gence Agency. I am also aware that as a member of the Career Staff, it will 
be my obligation to $er\e anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. 8y virtue of this applica
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and. equitable attenbcn will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com
pletion of any assignments, I will be offered reassignments which are compati
ble insofar as possible «ith my abilities and career interests, and that I shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Career Staff of the Central Intelligence Agency.
MEMBERSHIP IN THE CAREER STAFF OF ____. Id

THE CENTRAL INTELLIGENCE AGENCY j, ., A (S.gncture)
APPROVED. TO TAKE EFFECT 1 M 0

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE; Z? * 9
(Dcfo) 

EXECUTIVE DIRECTOR .

THE CIA SELECTION BOaSO 

___________________

SECRET
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j. unocaiis, jr.
Deputy Assistant Director, CO 31 Ear 1955 .
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Eeuaton'Off Ic>

- - Houston-, Taxas-
DTHK7MLNTAI

IL 2EAU1M /©»•/•• if Mc*»»*ry}

0. REACTED n OVamo ond

,U!I or-MWOT

5 Oct 1919

t poiiTtON nri£ ms 
number

l> ItanCE. GRADE, MS 
UU8T

n oncAxranoMAi 
DUlGAATIOM

IL HUM8A8TEM

tt nao oft oifurtaam

c ro> Momoui usoamncH cm (ntm» tna r.z.phon. .,»<u.on>

Feme F. Firmin z 2271
13. VETUtAW FKLFLKL.VSE

NONE ia point

C45AB .</TKtft

15 m I n APPPOPRUTION

4-U239-4O 
Same

FROM:

TO. ’

| 21. STAND AH □ FORid SO REMARKS

SignatufOt

i cntcnvt oirt 
A M0P0UD;

23 April 1951*

9 APPROVED:

8$ HAY

5 May 195V

T c s or onciT
LEGAL AUTHOR- 

' ITY

’““Intelligence Officer K20U

OS-132-13 $3560.00 per annum

DD/i OO
Contact Division
Houston Office

Dallas', Texas 
n hub r

a request approves n

ti<h: Deputy Assistant Director for Opcratlchs
14. POSITION CIASl.lHCAriCN ACTION

NLW

13. SUBFCF TO C. 5 
FETiilLVEsr ACT 

trts-K))

H DATE OF APPOINT- 
MINT AFFIDAVITS 
0CCESUOS ONLY;

CD-OO

t 20 LEGAL RESIDENCE • 
| □ CLAIMED QPROVED j 

| STATE:

REMARKS:

t»-4TX29-4

F. APPROVED BY

22 CLEARANCES INITIAL OR SIGNATURE DATE

A.

B. CEIL. OP PCS CONTROL '57?/4>y
C. CLASStfJCATION (1
O. PLACEMENT OR EMPU

E.



-00000

TRAFCL CROC*

; TRAVEL ORDER

«K3ora V* Staare
TITkC OFFICIAL A7ATIOM

AOBULatrsilve Officer ___^________ ________________
Yon are hereby .authorized to travel'and incur-necessary expenses In accordance with
Agency Regulations, f _____________ - .__________________________'_____________

ITtMMAKT

Souatca, Trass to t'ashijsgtca, d«£. »rri return.

PVRFOS*

To a&tenA CIA Tndccferlna*i<xi Cosrea.
■facial aaoYiaiQMs (ikcluds affrofriatk justificatiohi

Maxleun per dlen allowance is authorized in accordance
d. I $ . .
FICATION

SAf Peteuary 193 J
Certified a True Copy. Signed 
copy on file in Central Process' 
ing Branch. Reviewed. Ko change 
necessary. Artandodas indicated

-t »»

J. URCC3.X, '
Oepjty Aeflis'Lnru Pireetor, OC

o

33-27
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PERSONNEL ACTION REQUEST

REQUESTED EFFECTIVE DATE

MATURE GT ACTION

• _?roriotlon
S'C'JZTYi

«HU LEAVING (VPvCMDaO/

LAST WORKING DAY1

rnu

6UM ANO SALARY

omex

OtYtSlON

««««;

REGISTER MX

EMPLOYEE $ SIGNATURE:

IO

iiiiU

BRANCH ANO SECTION

OmClAi. STATION

r.c?

DEPARTMENTAL QDEPARTMENTAL □

UCCMMENDED;

FIELD C3‘

oecn

“.Ct J c

ct Jivxaicn

tsi&fanw-oA'ernes emsx* o«cp at *c«. off(OATTJ

FOB USE OF PERSONNEL ONLY

ucai.
icvinWon 1-j attached

Job audit of Slot Ho. l>301 h 
on GJ-12 to GJ-lj

HKEMEWT

DATE QyMJHCAtlONS APPROVUU

* CLEARANCE REQUESTED RANCE APPROVED

DATE TYPE DATE TYPE

DATE 1 SIGNATURE

tlASSFICATtON

»UR£AU MX C.S.CNG OAK APPROVED

NEW 1 MCE
1 
I

L K REAL '

ETTECTTVt DAIE

TmxsACTtom mo recoboi______________________________________

<2/2 $<? J 4
ALLOTMENT: ;

c s- e authority:
_____________ L- il ta (&\__________________________

DATE SIGNATURE | SIGNATURE

PERSONNEL RELATIONS

DATE SIGNATURE

ARM CYUS ~~1 SUHJtCT TO SECURITY CLEARANCE

DATE SIGNATURE OF EAtCXHlE

DATE ■■

MJ.-a'-/

SIGNATURE OF LC.TSJCN CHIEF

FOSW NO. Q7-.Q 
JUL 1990 **

10 MW |

SECRET



Tu a', V.-Corrse !■? i-v-An.-uor.t 0, C, .or

7 J.-.rr.; ry !.»..? t.j 1 -7&r >.•«•;•• I->•.«.»

•FACIAL F- • • ■ •<• 0NCLUOK AI^FROPItl ATS JU»I U iCAf ION>- - .

TRAVEL ORDER

'OrrfC«^NAV(L OliU-M htf

MXOtMWNT ACCOUNT I’MKH

MAM* OFFICE FHOM
Avert ; tx.ro i.V.'j.

GRADS AND DALARV

TITLS OFFICIAL STATION
n.^»'.adulr -_y-n» O‘'iicsr ■ i.-xra

You are hereby, authorized'to travel and incur necessary expenses In accordance with 
Agency Regulations. ' ...

■TtNcaAAT-

ti.'cs’fet, ions, to Vsiitiifcr-to.';, U, C.j sad

Uaxiisun: yer diem allowance Is author!zed-in accordance 1 «•»» or t.a.kl.
with Agency Regulations. Ajivepco-<>f funds us syithari-tel. _ I_____ 8 - ...,

COORDINATION. AS RCQUUtSO l TO OECFrSCTtO *V ORIGINATING OFFlCC!i 

t——J DD/> CL2TJ OTHER OPERATIONAL AREA# C—j THE ATEW CLCAS ANC« (IF OBTAINAOLS)

WAFCL TO DGCIN ON OR UX><Jt Tl.SMI •< * j , NG APmoilMATt.1* [ CEktlFICATION <•> —x...

- i r —• V>‘> Certified a True Copy. Signed
MOOT OF THA vllTsFCCiFT | copy cr. file In Central Process-
- « '.;r-----•------- ir.g Branch. Reviewed. Ko change

i necessary. Amended aa indicated.

0 U - JU’lUMiXT PAINTING O^HCL IVSl • P/aPOS



Office M.em)ra7idu?7i • united states government

* Acting Chief, Personnel Division, DATB« g September 1950
Administrative Staff

FBOM i chief. Personnel Security Branch

SUBJECT. hooRS, James Walton 23024

Subject's case is currently under consideration for routine 
re-investigation. Examination of the Personal History Statements 
that ho recently submitted reveal that subject failed to complete 
all of the sections.

It is requested that the subject complete sections 16, 17, and 
18 of the Personal History Statement so that pending security action 
may be concluded.



TOi Medical Division

TRCM: Transactions & Records

SUBJECT: James 4. Moore

Request that above named subject be given a physical 
examination.

POSITION: Intelligence Officer

GRADE: US-12

BRAilCH: UO, Contact

SERVICE: Field

•;r ilATURE OE APPOIIITMEUT: Exc« Appt. (Transfer of Funds)
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RESTRICTED '% * ■ ' •

Office M-CnWTMdum • united states government

TO t Personnel Branch OATBr.5 January 1950

FROM 1 Chief, Contact Division

subject: J. Walton Moore

This is to advise that J. Walton IZoore entered on duty in the 
Houston office. Contact Division, OO, at S:30 A. ?!,, 5 January 1950,

BESTRICtED



PERSONNEL ACTION REQUEST >
NAME

J • tfr-lton .7core
RtQJEiHD I’e'U H.t DATE

2- <- /7s~TS
NATURE OF ACTION 

• <4—

Transfer 1
WHt N LEA/IN'J ‘.VOUCHED}

LAST wCPCING LAY;
. s»GNA,Tt)l?f:

from TO
TITLE 

intelligence Officer’ Intelligence Officer CS’/L
GRADE AKO S*L**> LVt't «O 

gs-12, .
’ . -trt> > <?!

G5-12, ?44vWi0 ,-T
OFFICE

Operations’

u • -■ ■■■ -- 

Operations
BRANCH

_____Contact____________ • ..... . - . .... CSStftCt- _______________
DIVISION AND SECTION

Acirri*1 is * r*vt i "fl 
OFFICIAL STATION

Yrnsidn-’ton. IT.

S±a_£________ _ lisLL3ton_.0ffica________________

. . Houston, Tnrna
DEPARTMENTAL 1 TX 1 FIELD 1 1 5£ »T»l [ZZJ rIELO FjC_J

REHARtS:

1. Subject reported for duty in the Hou

^<14. e«-u/V*iLi CaX^vCaaA-JUa-vsaS^ Q.

3ton office 5 January 1950.

ffj-l 7-J>"D

•/, \ _ ,. /' > - >\ ‘, ...,', ■
RECOMROCO:

9 Januar.' 1950
FERNE F. FIRKIN

Acting Wyeeutivn Off-rar,
DATE SIGN ATl’PE cr '■'/• ’ »erCHiL‘ . 'HnANCH C m t e P 0» At**. (TfFiCER

FOR PERSONNEL

PLACEMENT_________________________

date qualifications approved

CLEARANCE REQUESTED 

DATE

i<^ i'U->

clearance approved

DATE

VfPt DATE TYPE

SIGNATURE

CLASSIFICATION
BUREAU NO.

X-a. jf*
C.S.C. NO. CATE APPROVED

7. ?*/'*'?
NEW ICE I.A. REAL

DATE 
p 13.^0

SL$*U-*fr

EFFECTIVE DATE

TRANSACTIONS ANO RfCCwpS ■

APPROPRIATION;

AclOTVtNT; S'^.o-

S3 ' C>-
CSC Auircri:r.

CATE Slt»ATu»' I SIGNATURE
/ -/7-XO

PERSONNE■. P£,A
: 3 z ।

SIGNATURE

APPROVALS 7LJ subject to security clearance
U«« • t- S!C*tATv»E Oc E’fCuTr/f

DATE SIGNATURE OF PERSONNEL,OFFICER

r -

FOftM NO. 
JUL I MN

Cl



Fiscal Division 
Attention! Kias Keedar

Employees Division
Janos Walton Moore

4 January 1950

Per your request thio is to advise that subject 
served vith Central Intelligence Agenoy and prodooossor 
agencies. from £9 August 1948 until his transfer to Contact 
Office ooh 5 Deocnber 1949*

All of this service since 20 October 1948 was on 
Unvouohered Funds.
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CONFIDENTIAL

8 December 1949

TO : Chief, Personnel Division, North building

FROM : Deputy Chief; Employees Division

SUBJECT: Employment Record of Janes 'alton Moore, Jr.

This is to certify that the above-named individual began 
his employment with this organization on 29 August 1946 as a 
CAF-12, Intelligence Officer. On 8 .’’arch 1948, he received a 
periodic pay Increase to £6144.60. On 18 September 1949, he 
received a periodic pay increase to $6714.00. Ho was converted 
to GS-12, *6800.00 on 30 October 1949. He resigned cob 5 December 
1949 to accept a position on departmental rolls.

.Employees Division

CONFIDENTIAL
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SEC3H - . s
Office lAxmofcindutn • united states government

TO SXD DATE: 8 December 1949

FROM : Chief, H)Z 

SUBJECT: Evaluation of James V. M00R3

1. Nr. Janes tf. Moore entered on duty with SSU in December 1995 in a 
military capacity, and entered on civilian employment on 29 August 1996. 
During this period he served as commanding officer in Tsing-tao and waa 

later assigned as Vice Consul to Dairen. Nr. Noore was never able to reach 
Dairen and so was attached for teaporary duty to Tsing-tao and Shanghai 
until April 1993, when he assumed the cuties of Chief of Station, Calcutta, 
India, On or about' 7 December Mr. Moore was transferred from OSO to Contact's 
Division, 00.

2. Nr. Moore's performance an Chief of Station, Calcutta, has been 
excellent. Be has been given an "Kxcelleat’ efficiency rating by the Consul 
General and also receivedva special cocoxendat Ion for some of his biographic 
reporting. Mr. Moore was well liked by Consulate personnel, the British, 
and the natives with whom he came in contact. He is a man of good Judgment and 
commpnsense and has carried on OSO operations in a secure and efficient Banner.

ORIGINATOR

DSPOTT CHIXT, VDZ/SSA: Don S. Garden



DATE

FP.CU: Personnel Officer

Processing for entrance on duty of Ke Kooro________
(r.nme of applicant)

Inttdli^tmco officer,, 05.02* _ S6M»»CO per awaa________
---------- (title, grade, and entrance silnry)

has been completed and the applicant meets all standards for full 
employment with CIA. Signed clearance for entrance on duty has 
boon received from Inspection and Security and made a part of the 
personnel filo cf this individual. Effective this date hc/she is 
assigned to duty with your.office.

Sig*1011 :K' Z^'^'<z<f/r-zoZ
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■ PERSONNEL ACTION REQUEST

Division’ **3 SSC-TlOv 

______ .F2* Sivisisn.

*»**e . pc*y
Juai&s W^&core

‘<’0Vt!}HO UHGIH ClTf - . '
^•6-V? _______________

M4Te«f OF

Tssaafer a_2 y.jluairtiright
y. CZ\(j IL-H -bv*5_ . 3r

• *t* UAUHG '»:uC"£SEdl

t*jl •OR<I»G CAT: 
tw^CKt'S SiiO-ruf:

X.- . - _ •____ . r*_________ ;_______________
titu- y

latelligeace Officer (Operations) Intelli^eaco Cfficei".(Opri -it Irma4- G’S-/^-
GRADE AV SAilns

OS-12. J&4CO.OO p.ft.
6» S <f-Q ’ fe_r£5

OS-12 f-^+OG.Ot>-p.a.
OFFICE X .

Special Operations ; Office of Operate ana__________ ;_______________
SRAMCN \ i

..... ■ .................G.,.\—----------- ------------------ --------------------------- j ------------ -----

JEaahxs^ti^_3.

itact-DiTiaii

FAL

t QQ jl .

Letter* ox availability cm file with. SO personnel

■--. ............... - - .......... ............................ ■ -■-' ■_■ 'CAT-r- ■_■■,■ <•'■ ■
RECWM3HES: FSSN3 F. Fm.'I’i

29 Xoren^er 1949 Acting Executive Officer, OO/b
• «T;I Of OFFlvt CrtltF. SR**C" C!1l£F OR AOM. CFFlCfR

EFFECTIVE DATE FA» rcn*a<£l OFFICE USE WHY

puci-t*’ i A'*# nenes

Tien: .7

i— . -Z.’ A .)______________
Cl£a***C£ ciURA*;?

5,t£ r£ r»rt |>S£
CA’t SlG^ATuai

out I su^Ui-ae

1
RtLATivUS v

ClASSIr *canc% __________ __ _______ _____________

3use«u »r. etlJT? ! c.s.c. »o, ;j»--

CVi SIGUWE . e

' ________________x ________

i /.a.
; 1

$ 1 4h*Tb«£-0F t>£CUTlWf
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SOUHCC

REPORT OF INTERVIEW

CONTROL NUMBtR

rittb 1 I

CASUAL ' ‘|

OtT(

AtCOmXMOtO FOR BRANCH OCSA RCriRRtO RV

NAMC (l«BT) !•»••») MAM OCPTa, MF ICC OR BRANCH

BCRIAL MUM^tR 4r^/TaTIQN~ OATt OF BIRTH

AOORCBS (B0tia«tt 9t Ni'.iracv) TCLCPMONt '.

AOO.Cll I..MUJ » W Z-f «_ j j TCLCPH^K^

CfTIltNBHIA <«•• 4C0UIHI) • ’

NAMC (NUIMM Ot VIM) OATt or OIRTH

PLACC or OIRTH " CirtriMHIP (... AC.vial.)

COUCATION (tcaooi*. •(««<<•. V*TI«. NAJOIt. CU»«ICUk*W kCTlVITifa)

LANGUAGtl lo

FOAM AO.
MOV IB4B iUII!
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■ ______ \ - ■; •_
' JUtend. /I to 

TRAVEL ORDER llW~2i2=42_---------------------------- -
I

' ______ J15 November ______
hUme ■ Title Grade ' Salary

JAHxxJ u. IgJG.iK (UaSlGti.^)________ ClilZi-' Gr Sl'lHul Gb-L2 , $6&X>.UO______________
Off»ce or Branch Official Station' • '* •

vjXi________________________________ _ _________ .________ .________.___________________GXLCUFaAjI&jIA._______ ._______
Youare hereby authorized to travel and incur necessary expenses in accordance with

Agency Travel Regulations——,. ■■■--.............. ■ ' ■ ••■' . -------- .— .

— — - , subject to the following limitations:

[_' | Maximum Living and Quarters-Allowance authorised in accordance with S G.C. A. R.

Punu»e: Origin*1! Oruor auendod to authorize travel b> privately-owned automobile a 71 
per rile not to exceed cuut of coataon carrier X.r subject alone and ae being adr® ed- 
Yj.pt •/to V'” lnvt-, 1,1 MCiMOTjaniiMl by oa cnumta au ahowi Lelow._____________________

itinerary andSpccial Provisions:

A.L1 other terms of the original oruer to ruBain in effect*

Date effective;

Mode of Travel:

Terminating Approximately:

□ Vessel

’A!L*wance for private!/ owned automobile as fotiows:

'a* — cents per m.lc, not to exceed cost by ccmmcn carrier. ££ subjr- Ct £1X01X6

~ centtf per mile, as being more advantageous to the Government, j f .-tn; .if! oy Ue-eXblentS.

__3 T*H’ 'b3rSe <>l official station Indicated is effected in the interest cf the Government and not for ycur personal convenience.

In eo-'nectien with change of station, you are authorized to transport >-eur immediate family, your household goods* personal 
cf»ccti and automobile, subject to *volght limits, restrictions and provisions as set forth In GAI No #H.

I T ■»>«! to P^st pest of du*v abroad. Including expenses of transportation of Immediate family, household goods, personal ef- 
teen and putomebUe, is Juthprued.

] Depc’sVrrt?!jo l/r.d with empk*.<s>,

• Drp€--xj'.n:» to |rj\ct w>rrv<n cnc year cf employee.

3 CfowI—3- ?■-<>—1 -GF&—1-Fbo—l oitt-fcl&ft................................................................................-——
AIab*hr« Date. ., .     , „  ----------.X---------- ---------------- ., gnature. : ------------ -. - .-

Aj-arvce ct Fw*xiv S------------------------------ ------------------ Tj ik- WtC uHA r l flifrtflOO AJ1 VloluO

o »v*MtatwT rtnmsa orvsesv . mvms



point

• SECRET ■ ,' ' \

i FOREIGN TRAVEL REQUEST

Amenthaent ^1 to 1
-OT-287-L9—------- ------ ----------

1$ November I9I4? 1
I ’*•“£-
| Janes V« Moore 1 Chief Of Station GNACl MAP SALA’SI 1

OS-12. J6600. 1
1 Office o® 3#awc"
1 ITO

CM i C I *i S’ M 1 Ok

Calcutta^ India
AV IU18IUI1 CA’l lOutsjoIflfl PeMonnttll

ITINERARY >SP»

JUSTIFICATION FOR TRIP UMiuft tti.iuf Ji or

Designee. Aawndinent to UV-287-4x9 to authorise travel by privately craned autcaobile 
0 .0? per mie not to exceed cost of common carrier for subject alone and as 
store advantageous to the Governuoatp if accompanied by dependents. All other 
proviaiohE of the original order remain in effect.

DATE OF TRAVEL FROM TO

MODE OF TRAVEL CCMMtRdH TPASbPCKTAT ICN

TfUPORART DUTT ( 1 NOME LfAVt

GO vTrnME n'TY RAN <P0 rTa’tTc y

SEA

PRIVATELY OWNEO AuTOOblU 0 _ ♦01— CENTS PER MILE.

SPECIAL PROVISIONS 1
cubjeqtalone

Or f • n

SO WOR£ ADVANTAGEOUS TO GOv£®*MfNT 

--------- |JUS”f,> if acccamanird ty 
tlont, o«ce»i b*<j^a;e, tu»*r 

dependents.

DEPENDENTS TRAVELING WITH EMPLOYEE OR TO TRAVEL WITHIN ONE YEAR

I tiMi w( I »’ iCNSN l P OAT( Of Bl«TH I

PER OILM RECOHENDED:_______________________________________________________________________ _____________________________________________
SHIPMLL’ OF O£4S0*AL AND HOUSEHOLD f ► F E C T S AND PERSONALLY OWY£D AUT0M08ILE (rTturTlYs ANO FI ELD TRANSFERS O*ttv}

| SHIPMfbT CT PtR^OkAL nO »*nu.MrtOLD MfFCTS ShJFNLNT OF PERSONALLY OWNED CAR 1

|___________________ MCw

1

’C MCw TO I

we are unable to designate ne»t pos? of duty; therefore personal and household effects are to be 

sniprrent ard placed m storaoe as employee will be transferred to new post.

we are unable to determine *#!•»<•' cr not employee will be returned !□ presen’ pest of duty upon 

of leave and/or temporary duty, therefore personal and household effects are to be loose-packed

in storage at Go/errrrect »‘»pen$e pro»i.tin-} e’plovee gt.os up n«s quarters during absence from post.

packed for

compl et ion 

and placed

no:

HOME LEAVE ONLY

nn Of FWM;ttnrmieharwd

1”.'Employee (»s. i s not) tu rTpcr? To Washington'fo» consultation pFior (o home leave.

2, consultation net to e»;eed days.
j. £n-plo>ee (will. will net) be reassijrrJ to hi s p’eseM po«-t of duty.

[ ALLOTMENT ACCOUNT SYMBOL:

<7,

FQ«M NO SECRET



SECRET October 24, 1949

TO : R - 'Mr. Fisher Howe

FROM j PER:FP -Louis E. Mundy|*^'

Reference is made to the memorandum from Mr. Robert A.

Schow dated October 13, 1949.

OCT 2 C

EFDORSEMENT

TO : CIA

FROM : R - Fisher Howe
Forwarded for information

Fisher Howe
SECRET
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kImranduu rca

ATTCiTXOHi er. Fisher Hose

Calcutta
Subject

Knalocurej Special laaspcrts ?io» 10t>7 oat 1201

SECRET



CASUAL LEAVE REQUEST

DateIX Potato* arttP—

MEMORANDUM FOR THE CHIEF, niZ *

Subject t Request if or Annual Leave*

1, I herewith request oti days of Annual Leave, commencing 

and ondlR5 -.15 During leave; I may be

rBaChOd at ------------------(MpTonF Number)

2. I certify that my presence is not required in TfS-shington for training, 

or processing in any manner during this period*

3* If rxy return to Washington becomes necessary during this leave period 

due to any official reason, I will return promptly at my own expense upon 

receipt of your instructions,

4, During the present calendar year, I have had nonadays of Annual 

Leave, and have yq days of Annual Leave accumulated as of 

U. QcMsr _____________ • /
(Date) /

\/ L'tvfL. k-^nrV,
----- ------------

CONCURRENCES*

Chief, Passenger Section,
• Transportation Division*

Chief, Overseas Division, CPB *...-?/
^r\ / .

APPROVED«
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. ttMtOAMO rows w. M SECRET
Office Memorandum • united states government

CPD date; 6 October 1?U|

FROM Chief, JDZ

SUBJECT: Janes V. NOORB -

Thefollowing extract froa a dispatch received froa the Acting Chief 
of Station, Calcutta, India,- is. forwarded to you for inclusion in Mr. 
Moore's personnel file! -

This station is in receipt of despatch No. 132 froa the State 
Department in which James V. Moore is commended for his biographic 
report on Surendra Mohan Ghose.

Lloyd George
Chief, 7DZ

ORIGINATORORIGINATOR : A. V. Hennigi

DEPUTY CHIB?, TDZ/SEA! Don S. Garden

secret



_____

TT uJa.lic/ pftpr c,_______
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SECRET

i.lCS.3 L’KOxIhi'lLG

I, ______ d-K>rt«-T»A>. __ ____ do sclc:.:'.ly ewe ar (or affirm) net to
divulge any classified infori^ation conciyrning Uw dupartixnit of the U.S.’lcVr 
ornnent to which .1 an attached as of tliis date, including but not li.aitad to 

_______ _ its co muni cations, coixatnication channels ano facilities, cryptographic sj’S'.-acs, 
personnel, location/ sod methods of opuratioa.

I do further solemnly swear (or affirm) that 1 shall not discuss', divulga, 
publish or cause to bo published any information concerning the cryptographic 
facilities, systems or procedures employed by atiar uopartmonts or agencies of 
the U.S. ijovornmant of which 1 am cognisant by virtue oa ry cocaunicatiohs’ 
duties or otherwise.

I do further swear (or affirm) that I shall not discuss, divulge, publish 
or cause to be publish’d any classified information of which I am cognitint by 
virtue of my duties with the U.b. Govom.-je;it unless specifically authorised in 

..... writing in each case by the Head of tho depurtaent to viliich I am attached tlu.s 
•.................... date.

I have road the provisions of tho Espionage Act of Juno 15, lj>17 hl Stat, 
217, as amended, and it is ny clear unuurstanding that I am subject to the 
penalties of the Act lor violation of its provisions.

I do further sclennly swear (or affirm) that no classified papers, booklets, 
material, or e^uipt-Hnt remain in my possession, and that all coununlcations 
properties, classified anu unclassified, have been returned to the jropsr authori
ties of this department.

I taka this obligation freely, without any cental reservations or purpose 
of evasion.

SECRET
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SIICRnT

TO: > CALCUTTA ROUTINE

From: SPECIAL OPEPATICKS - 26 AUG 49

Confimation: FEE (1-2) OUT 831B9

Information: Adao (3-4), Cotti (5), CRD'(6), PERS (7) ‘

WASH 9074 'L.t

TO: CALO CITE: WASH?

WIFE A.D T..<) CIIIT.uIiEI! WILT. A••.RlV?: CALCUTTA
ABOUT 20 OCT’J.'i.Lk hl.FLAULJu iiAFORD. ADVISE FAETJJ:.' ATD TH’IL: WHAT 
Ho-.rsria lti.l be a-'ailabi-e. cast* reply. iDn'iTiiT follcv.?.

k. PRimra Am? I I.. OrlORGE

R<leasing Officer Orl,;i:iatin/; and Coordi-satir."
Officer

Au thenij catin
officer

TOD: 212/.7. 26 AUG 49
SECRET

Cony So.
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July 18, 1949

so§j

TO . I R - Mr. Fisher Hove

FROM J PER:FP - Louis E. Mundy
O1

Reference is made to the memorandum from Mr. Robert A. 

Schow dated June 8, 1949*

A telegram was sent to Calcutta on July 1J, 1949 

authorizing Mr. James W. Moore to return to Washington 

for reassignment about August 1, 1949, TO 0-0301 

chargeable allotment OA-23724J.

TO » CIA 

ATTENTION » Mr. Robert M. Gaynor

FROM t R - Fisher Howe

Forwarded with concurrence

Fisher Howe

SECRET



Cr;.rent to CH'-.

i'.r. -J noa t'ooro.

Calcutta, incixa

E-Official Station F-H Transfer or now assignment.
(W r<**u«*. C^J.CUtt-1* India Post to Wmeh Travel®/ is Proceeding. - - __
fr«vd«r.« uev^8i______ _________ _. .. ................................ ... ............................................... Hciarj.!b,ton>
G-hmerary, Purpose, Ramarks, end Spocial Instructions and Authonxaftoc*.

Transfer - Iron Calcutta, India, to u'a3!d.ng*on, D.C.

Hlffecta - group 5
Far-ily authorized to travel,

r’ees in connection with obtaining necessary inoculations, photographs, 
and "is a? are authorize-’.

H— Status of Traveler I l-Aophc.'blo Regulations

•r
Foreign Service Officer 
or Employe*

Recipient of Cultural ; | Foreign Service ’ ! Act of Aug 2, 1946 and
Cooperation Grant i j’ j Regulations 1 1 Executive Older 9805

Departmental 
Employee

Standardized Government 1 < Departmental Regulation
j Lave! Regulations i • 1, Section

>Traval OFFICE OFFICER

Mundy
L-Appropriation Title L-Othor

Requested 
By- SaLsrws **d Expenses, 

Foreign Se*v»ce
K-Authonzing Officer: • dh

Ke A# rlwwiin, Ciiief, 
Transportation Branch, Division of Central Services

Cooperar-on w.th the 
Amerxan Republics

X 5aler«s and Expenses, 
Depart rwrj of State

M-F^nl
Y»f 1950 Number OA-2J7211?

This Travel is Chargeable to the Appropriation, Limita
tion and Allotment Indicated m Items L Through O.

InterrMr^*^
Acv..'«c*

O-Appropriation- 
limialron Symbol 1G0011J.001

IMPORTANT, (very Voucher i Aessage Concerr-'.^j This Trave! Must Refer to Authc on Number and Date at Top

- COPY FOR TRAVEIER-SEE REVERSE SIOi 1
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'j» »»arhi9 r'oorgj

India

, j, F-II Tr»nrt«r or.ndw «u«0nmM*, • ~ — -
a Thmum. n* -UVU.& Port io Which Trav«l«r 'U.Procwdm& . . • - .. ~ -

»u»~«i_______________________________________;______________________________________________________________ noar.io. -sn« a»

G-hmrvy. Purpote. Roourlu. and Spoewl ImhvctK^u ond'Authonuhora.*

TrEnatsr — frost CcU.cut.t-5> Xtyila» to .nau!.Lar><R>> D«Ca

Sffoots - fiFXV- 5 ,
auUcoriso-J to travel*

Zoe* la cc».>oetl-iu ©otautieg necsedizy iao8alj»t.:.s>ia» phoUs&rtsjiiiSt 
4fcd visas aso auvOonsa .

ohco Number enJ Dare er Top.

H-Slatus of Traveler l-*Appficab!e Regulations |

Foreign Service Officer 
or Employee

Roetp«n» of Cultural 
Coopcrahoa Ganl &

Foreign Service 
Regulations

Act ol Aug 2, 1946 and 1
Executrve Order 9805 I

Dopa»*«nental 
Employee

Standardised Governmon! 
Travel Regulations

Departmental Regulation |
1, Section « I

J»Travel OFFICt

Pl*

OFFICER I-Appropriation. Title L-OHi« I
Requested 

By:
Salaries and Expenses, 
Foreign' Service

K-Authorixing Officer:

Certified true copy ol 

B« Ctuefp

Transportation Branch, Division of Centre! Services

Cooperation with the 
American Republics

*•
Salaries and Expenses, 
Department of State

M-Fiscal 
YMr

N-ABot- I
moot 1
N“-*~ ___________

Thu Travel is Chargeable to the Appropriation. l»ee^ 
hon and Allotment Indicated m Items L Through O

international 
Activities

O-Appropr»afion— 1
limitation Symbol XyQOlXJeOCl |

P-DF Encumbrance Q-Objecf 
Class

Use lor Amendment Only T-Estimated 1 
Cost (Net) IR-Increaie S-Decrease

023 
Per Diem

029
Travel

030 
Trans port atioa 

of Things

119 
Grants

Total

6
IMPORTANT: Every Voucher Message Concerning Thu Travel Must Refer to Aut 

COPY FOR POST NAMED IN ITEM F
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rem no. 
Otc l»47 OUTGOING CLASSIFIED MESSAQt

CENTRAL INTELLIGENCE AGENCY

SECRET-

Paraphnif Not Hetiulml. Handle <u SECKET Qtrreepontknce per Pars. St (1) 60.4 .4R'W4

To: ■CALCUTTA ROUTINE

From: SPECIAL CPERAT IONS . 1} JULY l|9

CONFIRMATION: FBZ (1-2) OUT 85058

Information: ADSO (J4|), COPS (5), CRD (6), PERS (?)

V.A3H 6595

TO: CALC CITE: V;ASHF

PE: CALC 15U (IN J68UD

AUTHORIZATION TRAVEL ORDERS DUE CALC PRIOR 20 JULY.

K. PRUDEN JSR <’’T . HARRY ... LITTLE

ftZLKASING OFFICXB ORIGINATING AND COO a MN VTtNC OFFICERS AUTBSNTICATING OmCXB

TOD: . - SECRET Copt N o. 7
OrUOZ 111 JULY O /

IT IS XSIDDEN TO MAKS A COPY Of THU MAOS '
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SECRET

RmjRAfcillTJfOli

ATTENTIONi k'r. fisher Howe

fubject i

Reference!

Request for Clearance for
Return of ar. Jaaes S. 1 lucre z/

a. Semorundun for Ur. Heal £rtu this office, 
~ subject Hr. J;w*s Valton -iuore, dated $

fesezsber 19i;7

1. Thia is to advise you that Mr. Jarnos d. Moore,
: at Calcutta.-India F

2. It is requested that clearance bo arranged for Hr. 
Moore’s return to the United Staton and that an unclassified 
rcossace, to include a travel order for Mr. Moore and his three 
dependents, |

ilCBiKT A." CClicS '

Assistant iirector

GStJla

SECRET
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I

i

!



SECRET

2d Fab 'Uary 19U9

PErSOh'NTL TRANSFER LETTER 
(This is not a travel order)

i*’: Mr* Jases K* Moors

1. Pursuant to authority vested in me, your official station is 
hereby established- as g&ahinyton, D.C. ______________________ _
Upon receipt of proper Travel Orders you will proceed from ________ 

to such Station, via r«.
hone leave*  .  .

2, The travel t-o your new station is to be accomplished as soon 
as practicable after receipt of proper Travel Orders. This transfer 
1 S’ not for your co_nvenier.ee or benefit, or at your request, but in 
the best interests of the Government,

J, In accordance with the previsions of applicable agency regula
tions, and subject to the availability of funds, the shipcent at Govern
ment expense of your household goods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
net to exceed ninety days, within the proscribed weight allowance, is 
authorized, •

4. Subject to the availability of funds, the ncrecent of your- 
icmedlute family at Government expense is authorized in accordance 
itI th agency regulations.

5. Authorization for the shipment of a personally c-med automobile 
at Gevurn.r--nt expense, when consistent with agency regulations, is 
hereby authorized,

i

SECRET
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SECRET

OATEOf TRAVEL

FOREIGN TRAVEL REQUEST

•UMfllR

CAT( . .

28 FebruajsL19h9_________ '
, NAME (title «NC >ItA<iV ~ t

om.ci WtStscJ** “T™ ■■ ■ * lltllFTL CA»r TjVtfi’Wj F»f«onn«ll

1 tlNCSAfif '«4-c>t» < ••ipo t *f j a->4 T»a»« point, 4n«- th« «»<s»r t o» *••»•.!

Calcutta, Jhdia to tlaBhlngton, D.C., for consultation, to Abilene, Texas fbr 
homo leave to Waahington, D.C«, for PCS for roasai#K»nta

JUSTIFICATION FOS TRIP llndicateahathaf t»a»«Lier !« Je\!<jr. ee or ."O'-dH. j-’H. 1 

rEriGMFB. Subject arrived in Shanghai, China on hie present tour of duty on 
0 lluy 19U7, and arrived in Calcutta, India on 17 April 19^8«

TOlAufeust 191a?.

Moot Of TRAVtt COMMERCIAL TWANb«\)RlA!iO’l
Fjig J COMMON CAM' tit

OUT! r~jgl «0Mf HAVE

GO¥f SMf A nRANS^c i U T I ON

pff,*ArUX20Wt0 AUrOMCSllf 3 CENTS PR MILE.
। 1 NOT TO UCffO COST Of COMMON CANR'fB f 1 M<3«£ AC»«T»»(OV5 TQ GOVERNMENT

SPECIAL PROVISIONS H-tra t-aln c

OEPUDCRTS TRAVELING WITH EMPlOVEt OR TO TRAVEL WITHIN ORE TEAR

Alica Patricia Uooro -

llfirgarmt La<> tionro------------------- L.
smikmr: ci p»x'.'^nai an? house^l'ic erects

Hlfo------
Sen —— 

—Daughter

—2d4Jovseber-1919-

shipyf*r ok phx CWNtO CAk

TO

---------Calcutta. -India------YfartdnfiUtfi, g^C.
P£R OlEM SECOWUiClC;-------------------------- pMIq In tr^VEL
Shipment or FiSSCNAi an; •*ec\>-.LO I’HGb Anj m -<

Calcutta, India i D.C

post of J^ty; therefore personal fin-3 r-ouse^ul 

kN ert^lo/ee at 11 te traohferrej tu post.
completion 

and pl«ce1

_____ in storage at Go»e"V”e*'t r«pe*i«e fa*« Jin-: c’ch\»ee q.ves up M cwarte'S Ju*‘**l absence Tpost. 
LXJ Person al ne-se’clJ eHevts and c'*»ateb c«r<M aut^-obUe a'c ?c te s*:pp<M to *e»t Post of duty i*con-

NOMt LUVC O»LT W' Cj

d3y S.

type or fwos: ftma.dffiUal

«cn n.;t to e«ce*Hj ____

.;>■ not) » _______________________________

[ ALlOnqjT ACCOUNT JYH&X:

SECRET
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CONFIDENTIAL
C0IIFID31TIAL

26 January 19h9

'ORZiIiDULi

TO «

FROil :

SUBJECT t

Deputy Budrot Officer

Deputy Personnel Officer

Foreign Post Differential

1. In accordance with Part J25, Sub-Chapter B, 
Chapter III, Title 5, Code of Federal Regulations,

Janos TT, Moore
is eligible to receive forcipn post differential pay 
as prescribed by regulations

Gcort~o E. i.vlocn
Deputy Pcrso:mol Officer

COilFIDEETbVL

CONFIDENTIAL



CTO 9 february 19*9

Chief, FBZ

Memorandum to All Stationo-AMoviev of Hoss Leave Procedure8, 1J Sept. 1948.

1. tn compliance vith subject monorandus the following inforsatloa Is 
furnished fbr paragraphs J and 4»

3. a. James V. VDOBX
b. Chief of Station*
o. Arrived Shanghai 3 May 1947; arrived Calcutta 17 April 1943, 
d. So leave taken.
a. 1 August 1949*
f. See.
g. Three dependants; wife, 23 yrs. and two children aged 5 and A.
h. Because cf family desire reaasigniaont in mors healthful clicate, 

 probably Europe.or South America,..........

4. a. So.
b. Ho. Must have replacement before leave is taken.
c. So.
d. Chief of Station.
e. Moore would, like to leave Calcutta by 15 August 19^9 ut the 

latest end replacement should arrive approximately one south 
before his departure.

ORICIHATCH t A. W. Eannlg

DSPVTY CHIEF, FEZ/SHAl Don 5. Carden

SUBJECT IS ELIGIBLE 10R HfP.'K LIMY.

RECctwrwn aitrovalj

ISsYArA.'!? IBthEiJKA

APPEOVEDi

IWpOW oypjjJ --------

. Lloyd Goorgo 
Chief, J7i2

6' :



Chief, Central Processing Branch 23 January 1952

Chief, Contact Division

Csrasllation cf Travel Order

It is requested that Travel Order 00/C H- 5-52X0, dated 
8 January 1952, in favor of James Hoora bo cancelled Innamich aa 
KriJtooro did. not attend the uPStSu^ccurse in Washington, D. C.

E. M. ASECHAPT

•' ’ "J ■<'.•/. Sh’s! fa f,r» 
tex

; Y? Si'X^jry,



FORM NO. 
ore imt OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

CALCUTTA

SPECIAL OPERATIONS

„ TSD (1)CoNrtltMATIOM:

ADS0 COPS (1J, ORO (*), 
iNPOnMATfON. Cp0 (10)

ROUTINE

AUG Ifl

OUT 67rj^

FBZ (6-?h CAS (8), SFD (?),

• Paraphrase Not Required, Handle us SKCRET Correspondence {ter Pars. 5! (I) 60.1 dR-380-5

WASH 1358

TO: CALC CITE: V/ASHE

RE: ZI2A-83 ANO ZIZA-B1;.

1. IN CONNECTION WITH REFERENCE DISPATCHES, THE FOLLOWING IS 
AUTHORIZED:

A. RENTAL OF SUITAPLE JT.jARTEITS A^JIOST NOT TO EXCEED 
St AND FAMILY.

8. OCCUPANCY OY®gagjAND FAMILY OF TEMPORARY QUARTERS, • 
IF NECESSARY IN A HOTEL, FOR AN ADDITIONAL PERIOD NOT TO EXCEED
90 DAYS WITH THE ACTUAL COST THEREOF BEING REIMBURSED BY THE 
GOVERN ENT.

IF EITHER OPTION EXERCISED REIMBURSE SELF FROM OPERATIONAL FUNDS 
DIFFERENCE BETWEEN QUARTERS ALLOWANCE NOW BEING PAID THROUGH STATE, 
AT THE RATE OF $6,318 PER DAY, AND THE ACTUAL COST CF QUARTERS 
PROVIDED IN A. OR 8. ABOVE.

2. IF IT WOULD BE TO THE ADVANTAGE OF THE GOVERNMENT OR IF 
NECESSARY FOR SECURITY REASON'S WE SHALL REQUEST THE DEPARTMENT OF 
STATE TO AUTHORIZE THEIR REPRCSENTATIVE KJ CALCUTTA TO EXECUTE 
LEASE AUTHORIZED UNDER PARAGRAPH 1A ABOVE IN THE NAME OF THE SECRETARY 
OF STATE. IF THERE IS NO ADVANTAGE TO THE GOVERNMENT OR IF SECURITY 
REASONS N0N-EX1 STANTeag^»AUTHORI ZED TO EXECUTE LEASE It! OWN NAME, 
IN WHICH CASE DlSCLOSURiTor HEADQUARTERS INTEREST IN MATTER TO ANY 
SOURCE NOT AUTHORIZED. CONSIDER AND ADVISE. ' *

releasing omoa

TOD:

ORIGINATING AND COORDINATING OFFICERS

SECRET
IT IS {BIDDEN TO MAKE A COPY OF THIS

.LTIUENTICATI.NC OFHCEa

Copt No. /
iSAGE



SECRET PAGE 2

OSH 1550 OUT 67559

5. ADVISE HEADQUARTERS, ILcCDIATELY OF ALL ACTIONS TAKEN UNDER 
THIS AUTHORIZATION.

A. R, MAC CRACKEH V.'GT TFO TKS VRT CUD
SECRET

L. GEORGE

TOD: 0125? 2I4. AUG
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SECHEi
MAI 1 b 1948

jiHidriAJiTia

Io « Chief, Special Funds division

FHu’4 i director, CIA

T’COUxH AIK.'

r:."r%’EC;’s Group II Ciasi iflcat-or. under Bureau lud;-et Circular A-C

1. The. follvaini official of Ute Cilice if Cjccial 
Operations is ap;rovcd for U..? Cr>>.;p ;i classifieution Ar 
overseas quarters, un.;cr provisions of Bureau <f tie bud^.st 
circular and .Uixinistrativt l;.3tr.:ctlo.a ho. ;3-l.

!.r. duxes ;v. K-ure < AF-12
Chief cf ! tatlon, C.-lcuita, iiulla

'.Tils authorjLatior. ■..ill rer.xin valid only so long 
aa U'.c above na-f.-i ir.lividual re:aii.u In his {■resent position 
ani directly cuccrilrx.to to 7'ashi."i;to.., T..U»

3, Tliis A-ithcrlsatiun islll be effective as of t,(:8 
date the individual concerned attxrjs his dutiec at the overseas 
post.

H. H. iilllenkoctter 
f y Bear ?..xlral, G.. 

'director of Central intelligence
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' INCOMING CLASSIFIED MESSAGE -
A|W mi (TSO)

UN FKAL INTELLIGENCE GROUP 

I SECRET Pack No. •'

From: CALCUTTA PRIORITY

: To: • SPECIAL OPERATIONS ' fl MAY K(j(j p/W

. Action: SFD (1) -IN J|251O 7 ‘ > /i

Information: ADSO (2-j), COPS (Ip), CRD (5), FDZ (6-7), CAS (3), /'*<<' ,/}

CPD (9)... . T , .. ..---- ---- ---- . ...---- ,----------- , , ,
1 Ftarajfthrnse A'ot KrxjwtrrdL Handle at SECRET Correnpondfticeper Pan, St (J) 60.4.4R4S0-S

CALC 055 

TO: V.’ASHT "CITE: CALC

RE WASH 6671 (OUT 6?.r>06> AND CALC S i"UAT IOFJ REPORT Z.I.Z. 15 
CO'JCERi'll\bG TEMPORARY'L IVIHG ALLOW,V.'CE.

HOV<’ DU YOU WISH ME TO HAHDLl THIS?

TOR: 2025Z 11 MAY ’-8 SECRET Copy No.

IT . _ . ^IDOEN TO MAKE A COPY OF Th,_rt <.SAGE
KiUMlat m«n*« WPKS 10 IT»n 1



10 15 m3

anjcKAixvM n,n wr di.Vx csrr.ii h;tux:gskcs

Subject: A-tainictrative Instruction !!o. JC-1

1. Auclnlatr.C ivc Instruction J;o. 3;'“1, cAtv-i Cctcner 31, 
19h6, aakcs yrovleion for Group ,T? clasuiflcatisn for civilian 
en^luyacs uho ore Chiefs of (fissions or principal officers 
directly subordinate'U ‘.ahhln^tu:;, i.C. Use.truer 'specifies 
tlmt ti.occ ofl’iciuit ■Bill full in Graces i'AF-U or F-6 or alcve, 
unless o-b.t.rwiao app'ovun by tix ’.•ircctor.

2. i/rec«tnciK! the Croup If clisslfisc.tiou for k’r. Jar.es
__JI^_LU}y£uyvho *111 be a Chief of Station and directly subordinate 

to '.:a3liin£-ton, but shose Grade is . clos the lAf-13 or F-6 level. 
It is believed that txso fulfillment vf tie cillu-aCion at the

.. Station concerned justifies the Group II classification.

3. Therefore, tb.cro Is attached a proposed letter of 
authorisation f-r ‘-he Pirtctor’s signature. lirector’a 
approval of this proposed letter will pcralt Special .'u.-sts to 
pay the Group II clftnsli’lcatlur; to t!.o individual concerned.

■ It. It is rccoszionded that t'.a payaent under the Group II 
classification be nado affective as of the date of his assumption 
of duties at tne overseas post.

x:ai_ u. GziicuAT 
Assistant director
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M<IM> OUTGOING CLASSIFIED MESSAGE

■ ■: CENTRAL INTELLIGENCE AGENCY' .

SECRET Pace No.

To_ .CALCUTTA ’ TKUTINi

„ _ SPECIAL OPERATIONS ' 6‘'JAY \ '
■ RON* B

„ SFD (1) ■ OUT r>2r;0b
Co.Nriav.moN: .

1,™^. adso (2-5),. tops Of), civ (■;>), fbz io-7). car (8), cpo (.9) AavfYM MAT1O** • -•

FaraphraM jVot Required.. .ttantlte a» SECRETCormpondmcf per Fare. 31 (I) 60.4 4R-380-3

-WASH 66'/1 

TO: CALC CITE: V/ASHT

RE CALC o!|9 (IN )1099-!l) 

o,............. . .
PAYf^^^^sPJS.Gll SALARY [■Cl’ ’ERIO.O If. APRIL TO 1 !.’AY V>»l|S 

ano tor the pi-:fm:d 17 April through 1 may 19I|3
MAKE WO fllRTHEH PAYMENTS AS TO CrGIM EFFECTIVE
2 MAY 19)(.3. • ------------------ ;------------

t. r.
. ADA-:IH.

iiLAL’D
' • Ci I) EDE L. GEOnGE

M1K.VSI.NC Oman ' ORIGINATING AND CDOKDIN ATI NG OFFICERS AUTHENTICATING OFFICER

TOD: -3212 b uayJiG secret- • Copy No.

IT IS 4BIDDEN TO MAKE A COPY OF THIS SSAOI
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Office ■^ejnoran^u^' in£D STATES GOVERNMENT

TO : CPD ATTENTION: . hr. Pfeifer; j. DATE: 5:Kay 194F

FROM : FP3

SUBJECT: Quarters allowance

1. Effective 19 April .'.94E James V. Moore .assumed the duties'of Chief 
of Station, Calcutta India. •— ------——

2. It is requested that provisions be niade ror :^r. .‘.cure cv rcculvc 
Group II Quarters Allowance in accordance with Eureav cf Budget Circular A-8

ORIGINATOR
Byro^T?^:ar^i?r--x (/ '
Don f . Garden -

•' 10

i
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.. SECRET ’

JOApril 1948

TO i Security Branch, OSO

FliOS i Personnel Division, OSO

SUBJECT i Joaos H. Moors

This ie to notify poor office' of the change of 
station for Hr. Jaaoc ‘Zoore frba. Da£&n to Caloutta 
effective 19 April 1948. Subject ic Chief of Station, 
CAF-12, $6144460 per annua.

SECRET
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. '/ i.SECf?S&
ara

*Mcf of Slottai 39 Wil IMO
tetiran
*4 ini Zsw»tEo Safert

*4stnl«tiaiivo 
F^ste&Q jay lamoa

la Sff«KJ^tvo wittk $say portal tecinn In-? 9 Karoh IMS, ST® teftMrt 
peteireO a rortodio j»y iaereate fraa al ^03.30 par amran to a 
MM3 at 4£144«€0 Mff astsssa 91« ealnfjp Asia will tel

; ’:^4s*l 8e& ;. - ' Bala M Ha.XiJk
fcm»8S &19.00 s.rr^A !h?«aM n».«9

9« fbavavtod tw es&lopea'e inft>K»ttaaa

aiES.1 Ae WOMIKr

/obm ten 
Ustis)

JUcteal mtotoU

SECRET



INCOMING CLASSIFIED MESSAGE tni>

CENTRAL INTELLIGENCE GROUP

SECRET ’ Pace No.
—.111 — xj.LJ.M-S-1.—---- — —■ — '■■» " — — — > ■- ■ 8 -..Q ... ----■■ -------- — _ . - !i-_..||-.-l^lljr« Vl.ILUII I JIM

Feon: CALCUTTA ROUTINE

Toj SPECIAL OPERATIONS ZU APR 1^8

Action: FDZ t1’2* IN UO99U

Inpoenatton: <^U)> COPS ,<5h CRO (6), CAS (?>, TRANS (8), CPD (9-10),
SrU 11-» /> GS3 \iZ/

^PdrrfiihraM i\'ol ll(^turfdt Handle an SECfUiT Cwrctpotulciicopfr Pan, $1 (I) 60.4 ARdlOd

CALC OU9 

TO: WASHF CITE: CALC

^^^ARRIVED 17 APRIL U8. SITUATION REPORT FOLLOWING SHORTLY 
POST RESUMED DUTIES 2} APRIL.

tor: 1551Z 2U APR U8 SECRET Cory No.

IT „ C.ABIDPEN TO MAKE A COPY OF T»„ (V.SSAGE .
»■ *. p«>ar>»« wrts« u mi) |
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V1>'A3

Per telephone conversation with BLC and Steele, the salary 

on James 7f. lloore will reflect $4,860 per aim®. Mo action 

necessary until integration program completed.
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IMCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP 

CONFIDENTIAL Pack No.

From: CALCUTTA ROUTINE

To: SPECIAL OF ER. .T I ONS 7 APR I4.8 *

Action: CPU (1-2) IN59JO?

Information: ADSO (J-Ub COPS (5), CRD (6), FDZ (7-8), CAS' (9), 
CSS'(IC). SFO (11) 

Paraphrase Aot Required. Handle as CONFIDENTIAL Correspondence per Pars. 51 (I) 60A AR-UOd

CALC Q?|7

TO: WASHF CITE: CALC
Z?_

®SS^£Si.’!EO DUTIES 5 APRIL 1;8.

APRIL U3.

SCHEDULED ARRIVE 19

TOK. UJi: CONFIDENTIAL Cott No. V
IT tS »U«BIDDEN TO MAKE A COPY OF THIS MESSAGE



fj*. ,0 INCOMING CLASSIFIXC* MESSAGE
9«. .. t: .

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

From: TSINGTAO ROUTINE

To! SPECIAL OPERATIONS 5 APR hfl

AcnoM: CPD (1-2-J-U) IN 39079

I.nkwmation: ADSO (5-6), COPS (?), CRD (3), FBI (9-10), CAS (11), SFD (12)

PorapKnu« Vc> Rrqnimi. Handle at SKCKET Comipandance per Pars. SI (I) MA AR-1SO-S

TSIN 7U

TO: WASHF CITES TSIN

RE WASH ZCItf 2 PARA 7 AND TSIN ZClA 8 PARA 12.

0EPAR7L$£-dflBHfrAND StM&^CK AW ARRIVAL NEW CONSUL GENERAL 

WILLI AM TURNER ANO CONSUL ROBERT STRCNG WHO ARE FULLY COOPERATIVE 

HAS CLARIFIED SITUATION HERE WITH RESPECT AGENCY REPRESENTATIVE 

' Ryti-JG&i VISA Alic II 8.11 GRAT I ON AND CONSULAR DUTIES PARTICULARLY

OF ROUTINE NATURE CONTINUE TAKE ALMOST ALL OFFICE TIME. DEFINITELY

REQUIRE CLERK SO MORE TIME HAY BE GIVEN AGENCY MATTERS. CONSUL 
tz

GENERAL AGREEABLE CLERK BE EXPEDITED SC'-ULST. REQUEST BARBER IF

STILL AVAILABLE; "TiERJlSE REQUEST RUSSIAN LINGUIST J.ID IS ST£>l’'TYr 1ST.

CLERK MUST BL SELT AS FOR SECURITY REASONS

TOR: SECRET. Corr Na.
IT IS '^MIDDIH TO MAKt A COPY OF THL< L-SSAGC



14-00000



-00000

1 April 194S

ME fc-C RANTUM FO_ T!-E RECORD

SUBJECT: Janes Falton Moore

Although no official personnel actions !.aw been 
processed transferring subject from Washington to Dairen, 
China, subject departed fro» rtauhlngton on 7 April 1947' 
and.sailed fron San Francisco on 18 April 1947 to ids over
seas destination.

On his arrival in China he was unable to accept
hie assignr.ent due to certain difficulties, and as a rcsv.lt 
is boin/.; transferred to Calcutta, India.



n. •HO.
Otc Ito OUTGOING CLASSIFIED MESSAGC

CENTRAL INTELLIGENCE AGENCY

SECRET Pace Na

To: CALCUTTA ROUTINE :

From: SPECIAL OPERATIONS 2? FEB ^8

Cu;..u.mat»on: (1-2) qijt 5927*1

Jnfohmatwm: adso (J—Ij.), cops (5)» CRD (6)/ CAS (7), cpd (8)

Paraphrase Not Requiffd. Handle ax SlCKtf Corretponilrnee per Par». SI (J) 60-I 4R~380S

WASH 35279

TOs CALC CITES

SUBJECT OF WASH

WASKE

5278 (OUT 59270) MR, JAMES W MOORE

D de ba;<w:leben 
OPERA L, GEORGE

RELEASING omcsa OWGINAT1NG AND COORDINATING OFFICERS authenticating omen

TOD: OCit5Z 28 FED h8 SECRET Copt Na

tr « BIDDEN TO MAKE A COPY OF THIS 3AGS



TO: CALCUTTA . ROUTINE

FROM: SPECIAL OPERATIONS 27 FEBI 48

CONFIRMATION: FBZ (1-2) OUT 59270

INFORMATION: ADSO 0-4), COPS (5), CRD (6), CPD (7), CAS (8)

WASH 3278

TO:^ CALC CITE: WAS!:? .

REPLACEMENT EMSSFK-.tfQg^iBAlL-ING FROM SHANGHAI

12 MAIiLil ABOARD S3 SANGOLA. WILL ARRIVE CALCUTTA EARLY APRIL.

POUCH FOLLOWS.

D. DE BARDELEBEN 
OPERA BCS RSW LLOYD GEORGE

TOD: OO46Z 28 FEB 48 COPY NO. 7



14-00000

INCOMING CLASSIFIED MESSAGE Wit •

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

From: t- jjnv;-,• y -

T®*- spicial i;x.’3 ~ r:?;. , 3

Actios: ' pn; (

IsroiiMATiox: . j' ..... ..... ...

Panphraic Not Required, Handle <m SECRET Correspondence per Faro. 51 (I) 60A AR-3S9-S

V-iGW .. :t?T ■ ■- ’?• ) ■

sai; f-.-.'G- . .if v;::-a ; -oi.a.

r. i.fvc i.hjo. jo •.?:

TOR: -1!..:; 1 SECRET Copt No.

IT IS (BIDDEN TO MAKE A COPY OF THiy^ iSAGE
B. k «cvo*at*r M»ru W*tct io tTin I



INCOMING CLASSIFIED MESSAGE ' ,* ApCH 194<

CENTRAL INTELLIGENCE GROUP

 SECRET .Pace No.

From: TSIHGTAO ROUTINE

To: SPECIAL OPERATIONS 1? FEB 1$

Action: SFD (1) IN 355lf2.

Information: AUSO (2-5), COPS (b.)„ ORO FEZ. (6-7), CAS (8), CPU (9)

058

TC: WASHT

RE WASH 2570

Tarup/irano A'ut Rcquirett, Handle <u SECRET Correspondence per Pars. 51 (/) 60,1 AR~380*S

(OUT 58li21)

ACCOUNTING FROM 6 APRIL LAST YEAR TO 2> FEBRUARY BEING 

pOUCHED. $6,^'0 TO ?E ACCOUNTED Fn;:. BREAKDOWN FOLLOWS: 

SALARY MYSELF AND. PER 01 EM 35,001. 

OPERATIONAL EXPENSES $18!;. THIS LEAVES BALANCE OF $160.76.

REQUEST ADDITIONAL FUNDS BE f.'ADE A V AI LA PIJE PRIOR ANTICIPATED

DEPARTURE 8 MARCH. SHCILD I'E AUTHORIZED ADVANCE

ADDITIONAL FI.WS PLEASJJHAVE SHANGHAI FORWARD HIM FUNDS.

TOR:. . , ' 7 FEB. U8 SECRET Copy No.

IT I__ ^BIDDEN TO MAKE A COPY OF TH^^.SAGE
BtliMCat wnfl 10 flltft I



FBOU t TSIBGTAO , ROUTINE

TO i SPECIAL OPERATIC® 8 FEB 48

ACTION » SFD (1) IN 34708

nroounosi also (2-3), <»« (4), crd (5), fbz (6-7), cpd (a), cas (9)

SIH 051 i

St , HASHT ! CITE 1 TSIN

1. BE HAS 2037 (OUT 58068). i’ARKT TRIANQSKT BOULD HAVE OCCUPIED SINGLE 

ROOM AND PAID COMPLETE COST IF HE HAD NOT ESS: REQUESTED MAINTAIN DOUBLE ROOM Ft® 

OPERATIONAL REASONS.- LOUISE LIONS KID DWSSNCE BETBEKN COST SINGLE HOCM AKD 

DOUBLE BO® HE8CE TRIANOSKI FEELS ESTITUD FULL PER DIEM SINCE LOUISE LIONS AD

VISED HIM THAT EXPENSES RESULTING FROM ASSI-3AIENT WOUID BE J1ANDIED THROUt® OPrM- 

TIOTAL FUNDS. PLEASE ANSWER SOONEST SINCE TRIANOSKI NEEDS FUNDS FOR LIVING EU 

PEUSES.

2. IN VIS7 MOORE'S PS1DDIG DEPARTURE HEIN HANDLD2G TRIANOSWS FINANCES AS 

OF 8 FEBRUARY UNLESS OTKERSHSE INSTRUCTED.

TORi 134(2 8 FEB 48 r



Fur... x-> ;m.3 O'J’GnjHG CLASSIFIED MESSAGE
A*<4 WIT 

CENTRAL. INTELLIGENCE GROUP

SECRET Pace No.

T®8 TSINSTAO . . ~ ROUTINE

From: SPECIAL OPERATIONS . 5 FEB U3

Confirmations' SFQ■'(,) OUT

Information: ADSq (2_j) , C0PS (1^), CRD (5) f FnZ (6-7), CAS (8), 
-.... .

ParaphraM* A*ot Required, Handle as SECRET Correxpone^nceper Pars. SI (I) 60.4 .4 R-380-5

TO: TSm (FOR^^^^' CITE: V.'ASHT

RE TSIN olj.3 (IN 53555)

ACCOUNT SUBMITTED 15 JUNE CREDITS YOUR ADVANCE WITH 

$56O.6O LEAVING BALANCE OUTSTAND ING $6'^i0.00i UPON YOUR 

ARRIVAL CALCUTTA, SUBMIT ITINERARY OF ALL TRAVEL ANO LISTING 

OF ALL PAYMENTS f.’ADE FOR PER DIEM, SALARY, TRANSPORTATION ACID 

OPERATIONAL EXPENSES.

T. F. BLAND 
ADMIN.

RELEASING OFFICER
CN’D VRT

ORIGINATING AND COORDINATING OFFICERS
L. GEORGE 

AlTHENTtCATING OmCEB

Copy No.

>SAGE

TOD: SECRET
0121Z .. F^r (BIDDEN TO MAKE A COPY OF T>



H>rm N<k ; 
■ ApH OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.;

To: TSINGTAO ROUTINE

From:

' Confirmation:

SPECIAL OPERATIONS 29 JAN 48

FBZ (1-2) OUT 58070

Information: ADSO (3-4), COPS (5), CRD (6), CAS (7). CPD (8), SFD (9),

Pamphrtuu> .Y*»t Required, Handle as SECRET Correspondence per Pan. 51 (i) 60.4 .4R-3&O-S

WASH 2039

TO: TSIN (F CITE: WASHF

CABLING TRAVEL ORDERS AND AUTHORITY TO PAY YOUR 

TRAVEL TO CALCUTTA. WHEN RECEIVES, YOU MAY PROCEED. 

ADVISE DEPARTURE AND ETA CALCUTTA.

Ds GALLOWAY ’ 7FB EDE EMT L, GEORGE

RELEASING OFFICER ORIGINATING AND COORDINATING OFFICERS avthknticatlnc offices

TOD: SECRET c<
2328Z 29 S,AM -- zfT IS BIDDEN TO MAKE A COI** OF THI^ aAGE



___39 Jfimnry 19fcft

TRANSFER, lETTSR AUTHORIZING FEIONENT- CHANGE GF OFFICIAL STATION-

TO: jgam W. Koore

1. Pursuant to authority vested in me, the transfer of your 
official station from b»<mh to
____ CAlmAt-a ■ is hereby ordered and 
approved. . , !

2. Tills change of official station is to bo effected as soon 
as. practicable and is to be effective upon arrival at your 
nev/ post. The transfer is not for your convenience or benefit, 
or at your request, but in the bust interests of the Gcvenwient. 
The reimbursement of travel.expenses is authorized; ftr diem in 
lieu of subsistence is authorized, and shall be in accordance with 
the provisions of the Foreign Service travel regulations. Living 
and quarters allowances at the rates authorized by Budget Ciieular 
A-S shall bo paid, effective upon arrival.

3, In accordance with the provisions of the Foreign Service travel 
regulations, and subject to uho availability of funds, the ship
ment at Government expense of your household goods and personal 
effects, including packing, crating, unpacking, uncrating, dray
age, and temporary storage not to exceed ninety days, within the 
prescribed weight allowance is authorized.

. b. Subject to the availability of funds, the movement of your immed
iate family at Government expense is authorized in accordance with 
the Foreign Service travel regulations.

5. Authorization for the shipment of a personally owned automobile 
at Government expense, when consistent with the regulations of the 
organization as set forth in current directives, is hereby granted.

BASH 2C59 58070)

4Je® COTerlag itaao la file ef 
Olirw laatsolea (Approving Officer)

OSO/FD Form 3



I* Gt.

Asst. I’rector Galloway Doc. 5, 1V47

title

fares kalton ’’core y;03



6°ri"?r ”** OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY 

SECRET Pi<-B No,

Tos TSILGTAO ROUTINE

From: SPECIAL OPERATIONS 28 JAN 1948
ton...™,. SFi> <1) 0UT6W7

™,. *m0^2-3), COPS (4), (Sffi (5). FBZ (fr-7). «S (8),

Para(ihrafc Not R^uird. Handle «ur SECNiiT CfMTC.iportiteni'oper Part. Si (I) W.4 .4R*31®-3

WASH 1978 A

TO: TSIH (F0&^^»s> CITt: HASHT

FURTHER TO WASH 1166 (OUT 57022) PER DIEM RATES QUOTED 

APPLY TO TSINGTAO. RATES VARY IN DIFFERENT LOCALITIES. ©IECK

[TRAYS. REGULATIONS APPLY IM YUffi CASE. FOR 

INSTANCE, SHANGHAI WOULD BE &2.^, $12.^0 AND $6.00 AND SEA 

TRAVEL $5.00, $5.00 AND $2.50.

T.F. BLAND
AH.! IN CUD ETE

KELF.A.M.NG OFFICER ORIGINATING AND CUOHDI NOTING OFF1CKBS

TOD: 2317Z 28 JAN 194* 
it a

SECRET
JIDDEN TO MAKE A COPY OF THIS

LLOYD GEORGE
iVTUKMlCJkllNC omCSB

Copy No. y

SAGE



Storm Nev SM INCOMING CLASSIFIED MESSAGE

Fhom: T3INGTA0

<»»>

CENTRAL INTELLIGENCE GROUP

SECRET Pack No.

ROUTINE

SPECIAL OPERATIONS

Action: SFD (1)

InformationADSO, (2~3) , COPS (4), CRD (5), F3Z (6“7) , CASAS), 
cpp (9) - _ .... .

ParapfuTiM RequirtJ, Handle Gi S^CR^r Cnrre»iH)iu!ence per Part, 31 (I) AR-3304

To: 23 13

IN

TO: »ASHF, »A8Ht

1. RE fc'ASH 109 (OUT 55851) 9

2. ’SUR8AHK REQUEST I NG PAYMENT PER DI Ell FRO.'J 1 SEPTE^U ThlMi.? 

14 OCTOBER LAST AT $12 PER DAY fiHILE IK SHANGHAI AND FROM 15 

OCTOBER THROUGH 31 DECEMBER LAST AT $7 PER DAY IN TSINGTAOv PER 

DIE'.! TOTALS $1074. RECUEST fe-W€E BE AUTHORIZED PAY □UfitTriTr- 

HEREAFTER. .
3. REQUES^^PR+NCE SE ADVANCED ADDITIONAL STATION FUNDS SOONEST.,

TORs0809Z 24 JAM 48 SECRET c^y no. c/

IT IS to make a copy OF THIS .^4AGE
*«.«t -m. wna i®—«su»4



14-00000

Ftorm No. . ■ 
. AprdMH? INCOMING CLASSIFIED MESSAGE <=B»

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

Fhom: TSIUC-'.aO

To: SPECIAL OPERATIONS

Actio*: SFD (1)

Imformatio*: ’DSO,(2-3): COPS (4)
CRD (c> i :

ROUTINE

23 JAN 48

IN 33533

CW (5), FBZ (6-7) , CAS (3),

Paraphrnt Sol Required, Uandk <m SECRETComipondcnco per Part, SI (I) 60.4 AR-UO-S

rs! h
TO: MS!!7, ’.'7-.3HT CITE:

EE WASH 1166 (OUT. 57022),

THIS APPRECIATED AND //ILL STRAIGHTEN ME OUT FINANCIALLY,

ACCOUNTIL'CJtl LETTER FOE” POUCHED BY PRINCE ABOUT 15 JUNE. 

WOULD LIKE TO BE ADVISED OF AMOUNT NOH OWED EXCLUDING PAY SO 

I CAM TURN IN ACCOUNTS. PLEASE RECHECK.

ACCOUNTING LETTER i'/AS .ADDRESSED TO KNOX TrA0AtP+No

TOR: 24 JAN SECRET Copy No.

IT IS _ 3IDDEN TO MAKE A COPY OF THIS . SAGE
•. l MrtrH orpKi it inn i



rvrm Vk \ OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP '

SECRET paceNo.

To; . TSBIGTAO . ROUTINE

SPEC! AL OPERATIONS 1? JAM 4«

Comimmoiom: FBZ(1"2) OUT 57376

jMMvimii: ADSO (3'4), COPS (5), CRD (6), CAS (7), CPD (&-?)

Purnphraw Not Requimi. Ilandlf at SECHET Girrrtporulfncf per Tart, Si (7) AH-380S

WASH 1600

TO: T9 IN CITE: WASHF

RE TSIN 047 (IM 32770), TSIN 041 (IN 31?70)

^ACCEPTANCE APPRECIATED, HAVE VADF STRONG REQUEST

TO In.

FOR SECURE TRANSFER TO NEW POSTS.

IN VIEW PRESENT FREEZE ON

HOWEVER, 

FOR OUR PERSONNEL

CANNOT ESTIMATE DEPARTURE DATE ALTHOUGH HOPE FOR ACTION WITHIN

LtOHTH. REGRET DELAY CUT BOTH CASES ENTIRELY IN HANDS OF

C. GILPATRIC 
OPERA RSW JL L. GEORGE

orncsB ' ORIGINATING AND COORDINATING OFFICERS AVTHENTlCAnNC omcs*

WO:
2113Z 19

SECRET
ia» 43

' .BIDDEN TO MAKE A COPY OF TI
•. •» LOTUMcn Mtaiia* «m«s |A-<33JM

It
Corr No. f

>SAGE



14-00000

INCOMING CLASSIFIED MESSAGE 
1917

CENTRAL INTELLIGENCE GROUP

SECRET Pack No.

Fhom: fSINTTAO - nCiHillE

To: . SPECIAL OPER/TICNS 1? JAH 48 .

Acrioit: FBZ (1-2) IH 3’2770

Imokmation: ADSC (3~4), COPS (5), CRD (6), C’S <7;, (JIT (8)

Paraphrase .V*>t Required, Handle at SECRET Currespondence per Part, 5/ (/) <W.( .4R-3M-S

1 81 k (47

TO: V.ASHF CITE: TSIN

FOR YOUR INFORMATION PRINCIPAL OFFICER THIS STATION 

SENDING CABLES TO DEPARTMENT ANT EMBASSY C..'I EFLY DESCRIBING 

CIRCUMSTANCES UNDER V.IIICffTEMPORARILY 

•ASSIGNED HERE AND REQUESTING EARLY COL'S I ISE AT I CH THEIR 

TRANSFER. AND ADVISE AS TO □ IETHER ORDERS PRESENTLY BEING 

PROCESSED-. IK VIE'u CF FACT THAT T.;O. .‘;EV. OFFICERS ASSIZED- 

THIS POST AND NEN CGtiSUL '^NERAL ARRIVING SOCK THERE HAS 

SEEN LACK OF OFFICE SPACE AND AND HAVE BEEN

CnO'.'.TFD INTO PRINCES SMALL OFFICE. EELIEVE THAT FOR REASON?

W MORALE SOME T.FFIN ITE ,.WRD CF PER.V-::rNT ASS I SwYENT L ITH 

POSITIVE DATE OF DEPARTURE BE CIVEr^MSl AND HO^ANK- '

SOONEST.

TOK:
23:

SECRET Corr No. J"

rr IS BIDDEN TO MAKI A COPY OF THIS „. .SAGS



nraNp. w-o OUTGOING CLASSIFIED MESSAGEApnllMT (T

CENTRAL INTELLIGENCE GROUP 

SECRET Pack No.

To: TS1NGTAO . ROUTINE '

Fbom: SPECIAL OPERATIONS ’} JAN 48

Co.M-IRMATIpN: SFD (1) OUT 57022

IMOKMAT.OX: also (2~3), COPS (4), CRD (□), FBZ (6-?). CAS (8?f CPD (?)

Panphraxe .Yot Rtqtiirtd. Handle as SECRET Correspondence per Part. St (/) 60.1 AR*S8(h9 

/

»ASH 1166

70: TSIN (F*0RggM$. CITE: WASHT.

RE TSIN 042 (IN 31J71)

THROUGH 7 DECEMBER 1747, YOU ARE ENTITLED TO $7.00 PER

DIEM FOR YOURSELF ONLY. SPECIFIC APPROVAL HAS BEEN GRANTED

TO PAY YOU $7.00 PER DIEM FOR YOURSElF, $7.00 PER DI EL' FOR

YOUR WIFE AND $3.50 PER DIE.V FOR EACH C'-DLD UNDER 11 YEARS

OF AGE, BEGINNING 10 DECEIVER 1J47. THESE AMOUNTS ARE AUTHORIZED 

UP TO DATE OF ARRIVAL AT PERMANENT STATION.

NO ACCOUNTINGS RECEIVED FSPM YOU TO DATE.

T.F.SLAND ’
ADMIN i C.’ID VRT L. GEORGE '

MLF.vSl.XG OtFKXa orici.xati.\c wn ci»>si>i.\»nsc'oniau iizruK>TiCAn>c ojticks

TOD: 1720? l?,. . o SECRET Copt No.

IT U RBIDDEN TO MAKE A COPY OF THL iSSAGE



INCOMING CLASSIFIED MSSSAGt Affw 1*1*

CENTRAL INTELLIGENCE GROUP

• ' SECRET ' Pace No.

Fbom: tsingtao priority

To: SPECIAL OPERATIONS 2 JAN 48

Actios: SFD (1) IN Si??!

Information: ADSO,(P-3), COPS (4), CRD (5), FEZ (6-7), CAS (8), 
?.pn (fj ..................

. Paraphrase Not Required. Handle as SECKW Corrpipfmbnrt per Part. SI (/) &lt .iR-MO-5 

, !
TSIN 042 ^aa. ii i j7tA»

TO: ftASHF CITE: TSIN (FR&jgfettlfc. .

RS RASH 0109 (OUT 55S51) 

RECRET HAVE' NOT KEPT RECEIPTS On AXLRATE RECORD CF;
ORDINAR ILY HON-RE I hSURSAGLE LIVING EXPEKcES'. /

________________________________________________________________________________ PrealTzToiff I CIS ?TV 

HOOVER AND WILL TURN IN REGULAR ACCOUNTS UPON ARRIVAL . 

PERMANENT STATION. BELIEVE YOU HAVE ACOZLWTING UP TO ? JLME. 

PLEASE ADVISE AMOUNT ALLOWED, NOT INCUTLY; PAY, AS HAVE HO 

DUPLICATE RECEIPTS.

• TOR: 222&Z 3 JAN 48 SECRET Cori Nd,. (I
rr IS XBIDDCN TO MAKI A COPY OS TMS SSAGt ''



14-00000

OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP 

SECRET Pace No;

To; tci^-ao - - - •

From: - ’ ’ 1 AL O^'LlFA F i 0;i8 ' jL IxC .!/; ‘.J

Co>riRM.«TioM: '■’' 'i-) -'J r CiGjoZ

Imvh'cvtiom: -'■? .-L> •k-

Parap/ira»r iVot Handle at HlXKh'T Corrt»pontt*nr* per Para. Si (/) 60A AR*380»S

AKU-KM\U OHKM OWUlM.m.XG AAD OKMUrfMATING OfTICIM AVTUKMTUUT1NG OTHCIB

.TOD:, „ r, , - • SECRET Copt No. /J
’ n^^RBIDOEN TO MAKS A COPY OF T.,^ -STAGS z

» K ■»—■■■* arm* ' ^ean>i



-00000

INCOMING CLASSIFIED MESSAGE ArvAtM?

CENTRAL INTELLIGENCE GROUP

y CONFIDENTIAL i^o.

To; • ' > ' ; . . ■ ■ ■ . ;

Acnw: ' ■ • : ■

UAV’ ■' ' •■-

Amiplwviw .Vuf Rt'qtifrrvL IMntMr <*• <?<L¥F'iPE.VTf.-l4 CtirrmiMniirnre prr Pttr^. St (I) 60.1

CONFIDENTIAL c, 

. IT IS »U08tOMN TO MAKS A COPY OF THIS KUSSACU
•«««*«*• arm* t*~4n>l-k



To:

From:

Comikmvtio.n:

OUTGOING riAsilFIED MESSAGE 
Atm iw.

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

TSINGTAO ROUTINE

SPECIAL OPERATIONS 11 DEC 19^7

SEO (1) OUT 3'3851

AOSO (2-5), COPS (10, CRD (5), F3Z ($-7), CAS (8), GPO (9)

Paro/»hr«jMT A'ot Ilan<ll«* a. SECHET Carrvaponrlenr^ Par*. 31 (/) 60-1^ ■ <Jf*38th3

WASH 0109

TO: TSIN

RE TSKJ 0J2 (IN 5OO65)

• AUTHOR I ZED ADVANCE YOU TWO THOUSAND DOLLARS WICH JILL

3E ACCOUNTED FOR I?l FULL ON ARRIVAL NEV.' STATION. EFFECTIVE 

FAMILY WILL RECEIVEP |PE?t Of EM 

Ap_0.7AL'CES WHILE IN TRANSIT STATUS. REFERENCE SPENDING PERSONAL 

FU'.’OS FORWARD BY POUCH BETA I LED REPORT OF YOVR LIVING EXPENSES 

SI MCE ARR IVAL FOR' OUR INFOR' ‘A TI ON AND CMS I DtRA TI UN.

A0:!l*NnLAn° C.‘T) LLOYD GEORGE
UXKAMXG U»»T€KS OBICINATISG AM> COUBIMN AHSG OFHCEKS • AVTUEVTiCATIXC OFFICE#

W0: 0125' 12 DEC SECRET Copt No.
IT » . .BIDDIN TO MAKE A COPY Of TH . JAG! I

«**(£< l*-4*X£» |





-00000

Pack Na

(MO)

Fhoms

To:

Action:

Form x... aa-a INCOMING CLASSIFIED MESSAGE
Ap*d I'MT

CENTRAL INTELLIGENCE GROUP

SECRET

tsingtao routine

SPECjAL OPERATIONS ‘ 5 DEC U?

3Fu - IF! 3CO65
I

AOio (2-3/. I&), CRD (5), re; (6-7), cpd (8), cas (9)

ParuphraM) Not Required. Hutullo as SECRET Correspondence per Pars. 5! (!) 60.4 .4R«380«S

TC: WAOIT CITE: TSlN (pr.cii

He 78JN 013 'IN 260>7)

xlTHOUI r LINDS UY JANUARYIN ORDER MAINTAIN STANDARD

WHILE FAMILY ANO SELF ARE LIVING

UN lEZPOTAfir BASIS Ih-.RC i i'.V EXCEED ING SALARY MID PER DIES.! BY OVER 

?10O PER MONTH. TRANSFER CALCUTTA WITH FAMILY. WILL BE ADDITIONAL 

HEAVY EXPENSE AND F'ERSO’IAL SAVINGS ARE RUNNING LOW. BELIEVE THAT

ORO£R | l» SHOULD RECEIVE SAME PER Ol£«

ALLOWAfaCLS |foR FAV.ILY WHILE IN TRANSIT STATUS. ANY 

ASSISTANCE GREATLY APPklOIATED.

Ri.nMCFna io >n»a t

TOR: O^/j-OZ " DEC I/,' SECRET Copy Na V

IT 1. .dIDDEN TO MAKE A COPY OF THL ^.- jAGE



form No, !U«a INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP 

SECRET - - Page Xo. '

Phom: T3IN3TA0 ROUTINE

To: SPECIAL OPERATIONS 5 DEC U?
. ■ r

.Action? CPD (1-2) IN 5OO58

1.MOI.MATIO54DS0 (5-U), COPS (5)4 CRD (6), FBZ (7-8)/SFD (9)P CSS (10),
CAS (11) 

------- gsselssesefe..' . ■■ rr.-i' ■■ *':■' ■mraixarsaa E.w. -- J.-------------------------- !—■■ a-gg==!?ji 

Puraphmtc Not Rc<iuired, Htnullo a» SECHETCorrefitontlencc per Parg, SI (/) 60/t AR-330S

' - - : . ■ . /■ (

TSINO51. ' '

TO: WASHF CITE: TSIN (FROM RAFORD)• j ;

.iE WASH 956O (OUT 55221^) .

, 1. ^HAPPY ACCEPT ASSIGNMENT CALCUTTA. DOES THIS ALSO APPLY 

FOR SECURITY REASONS OtLIEVE BETTER ASSIGNfflE^^) 

DIFFERENT POST. HAVING WAITED TOGETHER THIS LONG FOR ASSIGNMENT 

DAIREN WOULD LOOK SUSPICIOUS IF PROCEED CALCUTTA TOGETHER. IF 

r-JCUR ARRANGE CLERK-STENOGRAPHER -PREFERABLY MALE TO ARRIVE CAL

CUTTA SHORTLY AFTER CY APR IV/1L.

2. SECURITY REASONS NECESSITATE FOLLOW ING PR I OR DEPARTURE

FOR CALCUTTA:

tokO324.9Z 7 dec !;7 SECRET copy Xo.

IT IS ^ aiDDEH TO MAKE A COPY OF THU. _ ..,JAGE
D. «. WfUIHM Hilt'M «MK< !•—«XiM



5 Docentoar 1947

HGM'WWM FtH MI. 1
c:n .p, givi--ic?< c.r

Subject i Mr. Jmao 'al ton Moore

“eferonoei g. ftoattrnndus of 17 February 1947 froa 
Mr* Gollowry-to [ roquoating Title
of uairen, China for Subject

, 1» Pursuant to a sug. nstionfron .tho la^-
v!«v of tho unsettled conditions at Dairen, it la re .nested that 
subject bo trmsferrod on pemonent change of station frora hia 

. toopomry location in Telngtso to Calcutta, India, w!»ro wo should 
like to iinvo hin oorvo aa our tranlcr ro pro sen tat Ivo vlth ths title

2. For ratutona of wcurity and operational of icionoy that 
would be mutually advantageous to tho | 3
it is rebooted that crranroaentB be node for a closer financial end 
edntnlatrntlvo prior to ‘Sr.
Moore’s tranafor.

FCft r^-: Dr-’eCTOT Cl’ CG.MTH.a f3iaIl.K.13GB»

a.KU.D GAIJ..WAX
Assistant director

801/ FEZ / 

CTD^
i

7
/,/
• t
I
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Ftkrm No.
A<«R hi:

OUTGOING CLASSIFIED MESSAGE (TU)
’, 1

CENTRAL INTELLIGENCE GROUP

SECRET Pace Na

P-irnpImw A'ot Ke<|U«re<L llontllf as SECRET. Correspondence per Pars, St (/) MA AR~S80*S

To: CALCUTTA ROUTINE

From: SPECIAL OPERATIONS 2 DEC U?
* .

Confirmation: FS* (1-2) . ■ OUT 55263

Information: ADSO (S4-)S C.' PS (5)s CRD (6), CFO (7)s CAS (8)

rash 9595

TOS CALC C«712* WASHF

HE CALO 022 (JN .'.'55J)

APPROVAL G'Ah'TED FOR YOUR TEMPORARY ASSIGfUENT TO r.lLL-T!fc?E

POLO'. SOONEST COMPLETE DESCRIPTION DUTIES INCLUDING

A.V0LNT CF TILE DEVOTED TO EACH ACTIVITY, IN ORDER THAY WE MAY

UvlDERSTA 2u YvU3 PROBLEMS POUCH SUJJARY YOUR DISCUSSIONS WITH YORKE

AND LEI.’.CY, ARRANGING TRANSFER OF SPALDING’S REPLACEMENT FROM

ANCTK2* AREA, WILL CABLE ETA WHEN ARRANGEMENTS COMPLETED, ------

D DC GARDELESEN 
OPE'A

REIXASl.SC OFTMXR ORIGINATING AND COORDINATING OFFICERS

U GEOAGE

authenticating offices

TOD: 03-;UZ i5 DEC b1? SECRET Copy No.

IT BIDDEN TO MAKE A COPY OF T> . >SAGE
txitisui rasvnM cmc*



FurtnNo. aa-fl OUTGOING CLASSIFIED MESSAGE
Apr J 1917

CENTRAL INTELLIGENCE GRQUP

SECRET

TS LUC-TAO ROUTINE '

SPECI:AL’ OPERA?IC-NS 1 DEO

raz (1-2) OUT 5722I4.

ADSC (.5-1.), COPS (5), CRD (6), CPE (?), CAS (8)

To:

From:

CoKFiBMATion:

Lmokmatio.x:

Paraphrn^ Sot Required. Handle as SOCKET Cttrre.qntndrnee per Pan. $1 (I) Ml.l .

after further definite efforts, unasle place you in 

ANY SIGNIFICANT CHIfW UR KOREA POST. BELIEVE YOUR ABILITIES 

CAN PIT BEST UTILIZED IN C.ALCUTTA AND V-E CAN EFFECT TRANSFER 

HEBE. CURING IL'TERL’J CO.’IT ilJUE AS YOU ARE. V.'ILL ADVISE 

FiJI THZR DEVELOPMENTS.

GLENN F .HALL
RO L, GEORGE

RELEASING OFTICEB ORIGIN %HNC AND COOIUIISATING omCESS AUTUENnCATINC OmCER

TOD: £’D"G !:? SECRET Copt No.*^

IT w . ^BIDDEN TO MAKE A COPY OF T\_ ^iSAGE



INCOMING CLASSIFIED MESSAGE .

CENTRAL INTELLIGENCE GROUP

n»

SECRET Pace No.

hiom« Shanghai (pygmy) routine

To: SPECIAL OPERATIONS 2I4. NOV U?

Actios: FOZ (1-2) IN 29002

Information: ADSO (3«O, COPS (5), CRD (6), CAS (?), CPD (8)

Panphrat^ Riot Required, Handle an SECRET Corretpondi’iice per Pars, 51 (/) 60A dR-SHO-S

SHAN 121

TO: WASWF CITE: SHAN (FROM KANE)^^

CONCERN I N^^^m^lWATJ^BajEVE INADVISABLE TO TRANSFER 

OTHER, MAN AT TSINGTAO HERE DUE TO IMPOSSIBLE HOUSING COffflITIONS.

CAN OFFER NO SOLUTION OTHER THAN CALCUTTA FROM HERE.

TOR: il^26z nov L.7 SECRET Copy No.

IT IS F^IDDEN TO MAKE A COPY OF THIS K'^AGE

muimi potato* «»fK< to tmn I
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INCOMING CLASSIFIED MESSAGE iv4T

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

From:
fAJKDEN ROUTINE

To:
SPECIAL OPERATIONS 17 NOV 1&7 !i

Action:
FDZ (1-2) IN 28535

I.-XfORMATION: ADSO (J-U, COPS (5), CRD (’6), CPD (7), CAS (8)«____________ ■

Paraphrase^ul Re/iitlred. ~ Handle as SECRET Correspondence per Pars. SI (I) 60.4 .-iH^SO-S

MUKD055 . . '■....

TOS WAS HF CITE; MUKD ,, /

HAVE HEARD IHDIRECTLYJ.1OORE STILL USING 2. IF NO OTHER SLOT 

PLANNED FOR Hit!, COULD CERTAINLY USE HIM HERE. KNOW WARD WOULD 
1.

CONCUR BECAUSE HAS OFTEN EXPRESSED HOPE ANOTHER MAH WOULD BE 

STATIONED HERE TO ASSIST ME WHEN OUR WORK EVENTUALLY DEVELOPS 

TO EXTENT I WILL NOT DE ABLE DEVOTE MAJORITY TIME POLITICAL 

REPORTING. KNOW MOORE AND ENJOY JOKXINO WITH HIM. DO HOT FEEL 

PAST CONNECTIONS WITH HIM WOULD JEOPARDIZE . BRINGING THIS 

TOUR ATTENTION SOLELY AS POSSIBLE USE MOORE PENDING TRANSFER TO 

PERMANENT POST. HAVE NOT DISCUSSED THIS MATTER WITH ANYONE.

TOR: SECRET Corr No.
2256Z 17l/k _ x2lb7>EN TO MAKE A COPY OF THk .. _ JSAGC 

». a wtmwM ar««ca tl (mill I



JbnnNo.iM INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP 

. SECRET Pace Xo.

F^om: TSINCTAO PRIORITY

To. SPECIAL OPERATIONS 7 NOVEMBER 19^?

o Action: F0Z(1-2) IN 2^

Inhumation: AOSO COPS ($), CRD (6), CPD (7),. CAS (8), SFD (?)

Paraphrase A’ot Required. Handle a« SECRET Corrc^pandcnco per Pars. 51 (/) 60.4 AR-380-5 .

TSIN 02^

TOr WASHE.- C.IT.E:. . TS-LN-- . . ,.......... . . -.....................

RE WASH 8589

Z REGRETS THAT UNDER CIRCUMSTANCES CANNOT ACCEPT

ASSIGNMENT KOREA. WILL BE HAPPY ACCEPT ASSIGNMENT CALCUTTA 

IF NOT FILLED. HOWEVER, BECAUSE OF CHINA BACKGROUND AND 

KNOWLEDGE OF LANGUAGE BELIEVE*COULD BE MORE USEFUL CHINA POST. 

V.'HAT IS POSSIBILlTY^TrANSFERRING SHiGLEJ^N । T°
KOREA^AND ASSIGNING iHi^ TO |? ^^^ShgES^ES REMAIN 

WITH IF POSSIBLE. WHAT IS POSSIBILITY ASSIGNMENT AT

HONGKONG?

TOR: 1232.Z 7 L'Ov 1947 SECRET Corr Xo.
IT IS JiDOEH TO MAKE A COPY OF THIS _ .SAGE

wvuautl ra>an*»«pv«cc N—ttftKM
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.yur>n_N... w-« OUTGOING CLASStREO MESSAGE
- 1917

CENTRAL INTELLIGENCE GROUP

SECRET

To! tskjgtao PRIORITY

Fhom: SPECIAL OPERATIONS 5 NOV U7

CosniiMnio>:FBZ p_2) OUT 5UOW

Kformatiom: A[?so COPS (5), CRD (6). OPD (?)t CAS (8), SFD (9)

Parn/khriftjr A\»t Hrqutrnl. ILttullf a.i SECRET Orrrsponcfrnr** per Par*. SI (/) 6O.I

CASH 8589 a-

... . .TO: T.SIU .(ATTENTlbN,jgSS5§ffi8. . • C.LTEi.....WASHE.. -

RE CASH 811-7 (OUT SjltfO) AND TSIN 025 (IN 26916).

MUST QUALIFY OFFER OF SEOUL ASSIGNMENT IN LIGHT RECENT 

DEVELOPMENTS;

(1) HE’.’.’ EEC RULING SINCE REFERENCE PROHIBITS SHIPMENT OF 

DEPENDENTS TO AREA FOR INDEFINITE PERIOD. APPARENT ALTERNATIVES 

ARE TO LEAVE FAMILY TSIHGTAO OR RETURN THEM TO STATES. GOVERN

MENT WILL BEAR EXPENSES OF LATTER AUG OF SHIPMENT TO KOREA WHEN 

AREA IS REOPENED TO DEPENDENTS,

(2) IN EITHER CASE V/E V/ILL ATTEMPT SECURE |

SEPARATION ALLOWANCE OF ABOUT ^2100 PER YEAR FOR PERIOD FAMILY 

HOT PERHITTED IN AREA. HO REGULAR LIVING AND QUARTERS ALLOWANCE 

AUTHORIZED KOREA, AS QUARTERS PROVIDED AND FOOD PURCHASED THROUGH , 

COMM ISARY.

K> I.KOIXG OtnCEB (IHh.IXMlXU <M» LA*»Kl»l \ CTIXU O> MCLR5 A* 1HLX I1CAIIXG <>» » ICEtt

TOI>: SECRET Corr >0 /

IT 1 . R3IODEN TO MAKE A COPY OF TH. >SSAGE
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. SECRET , 2

t.’ASr! '->><>9 ^0.7

. (>) REGRET '7HJ3 LUHTATIO:;, IN .Vlu' YOUR EARLIER ACCEPTANCE. 

PLEASE INDICATE PREFERENCE Ou BASIS ABOVE. HOPE DECISION UN

AFFECTED*

A.R/.’AGRACKSI ' L.GEOP.GE

'.?GT DDES RS’.7 EDE JS'.7 TEB JEL

TCC: 2JJ3Z 6 .’.-07 L7 SECRET



INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pack.No.-

TSINGTAO URGENT

Tos SPECIAL OPERATIONS . 28 OCT 1|7

Acnox: FBZ(1-2) IN 2691.6 ,

brimvATUMn AOSO (j-lJ, COPS <5), CRD (6), CPD (7-8), CAS (9), 
.. SEP—LlO) . . .TSP-(XI) - - . . .. .  ----------- -

fttrtaphraw Awl Hftfulrnl, Handle <m SECRET Convnpwedtonciper Pari, 51 (/) 604 Afl-5B0*5

TSIN 02$

TO: WASHF S ' CITE: TSIN

" AND IHSSS33 HAPPY ACCEPT ASSIGNMENT SEOUL KOREA.

ShsBTjUDGES HLS BACKGROUND WILL BE BETTER UTILIZED THERE

THAN CALCUTTA.

WITHOUT SUCH ORDERS SECURITY IS COfPLETELY RUINED AND IT WILL

ALSO BE NOST DIFFICULT TO PROCEED. ADVISE SOONEST GO HE CAN

ARRANGE TERMINATION OF HOUSE CONTRACT AND ."AKE OTHER NECESSARY

ARRANGr-EUTS.

TOI12202 23 OCT -Itf
IT IS

SECRET ’ coftNo.7

ABIDDEN TO MAKE A COPY OF THIS . . .SSAGE
». *cv<»«»(«t rttiHM oma 10 a peg 1
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Furrn Xf».
1917

OUTGOIHO CLASSIFIED MESSAGE (nl)

CENTRAL INTELLIGENCE GROUP

*
SECRET Pack No.

To: TSH.’GTAO ' PP.sC.R ITY.

From: SPECIAL OPERATIONS r':2 GCICL'ER '9'17

Confirmation: FGZ (1—2) OUT 5’’h$b
Information: AXo’(5-Mf COPS (5b W (6), CPD CAS (fl), SFO (?)

Paraphrase Wut Krtfulrfd. Handle a» b£CK£T Corrf^wuli’ner per P<irs> SI (/) 60.4

TO CITE: WASH?'

RE TSlfJ 018 (It! 2»S097;

INABILITY TO REACH 0. f} D'SAPPOlHTIi'IG, CHAISE OF AS3IG'!

MEIJT ADV I SAG LE. HEED EXPEF.lEJ. FOR EE KOREA[

ALSO HAVE OPEIJIHG AS CHIEF 0"

POSIT!UK

CALCUTTA STAT I GM

P

ACOO’.'PAliY YOJ TO SEOUL REPLY Ok' KOREA ASSIGNMENT

TAKE f/C-.'TH TO'ARMA

Or ASGIC MOT UNGRATE FURNITURE

RAPfi TULL FOLLOW

rr l aaiDDtH to make a copy of th^^ssage

D. CEi Af-.DELE-jEH
BELEAsnA; uFncEa

PS? Pl HARRY V.». LITTLE, jE.
OBld.NFTlNK. «NT> OOOBWNAT1NC UFFICEIU tITUKNT1CAT1NC OFHCKR

TdfiSSZ 21:. GOT ODER 1Q.77 SECRET Corr No- <?

to iwni.



-00000

T<x

Fkon:

Confirm Vnox:

IsnmMvnoN:

OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

.. SECRET Pace No.

TSINGTAO ROUTINE

SPECIAL OPERATIONS 22 OCT b-7

FOZ (1-2) OUT 53566

ADSO (J-li), COPS (5), CRD (6), CPD (7), CAS (8), SFO (9)

Airuphmxr KrynjnwgJ. itundle'&a SECRET Ci>trei[Mu!encc per Pan. SI (J) 60.4 .4R‘39)‘S

-ASH 8212

TO: TSIN CITE: SASHF L

RE TSIN 018 (IN 26097) RE- PARAGRAPH J FOR

YOU ARE ON. PER DIEM OASIS NOT L AND Q UNTIL YOU ARRIVE FINAL 

STATION. IN VIES OF FACT THAT TRIP TOj WAS NECESSARY TO

|aKD JAS ON COMPETENT ORDERS, ACTUAL, REASONABLE 

EXPENSES OF TRIP KOT TO EXCEED PER DIEM WHICH WOULD NORMALLY OE 

PAID IS AUTHORIZED TO BE PAID FROM

STATION FUNDS. ITEMIZED ACCOUNT OF EXPENSES SHOULD OE SUBMITTED 

31 TH REGULAR ACCOUNT MiG.

T.F. BLAND 
admin c?<e rk/ddeo EDE/VRT JSW

bixsamau ernexft coaxv&nxc axd cuoainx tn sc ofhckbs

TOD;O6O7Z 25 OCT !;? SECRET
it 1 >«sido«m to make a copy of th ^issage

LLOYD GEORGE 
, AUTH£.VT1CAT1.><; OFFICEB



INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET

TSINGTAO ROUTINE
From:

To:
SPECIAL OPERATIONS Ij. SEPTEMBER H7

A ends:
TRANS (1) IN 22^7

Information:
ACSO (2-J), COPS (U), CRD (5), FoZ (6-7), CPD (8) 
CSS (9), TSL (10), SFD'(11), CAS (12)

Paraphrase Mot Required. Handle as SECRET Correspondence per Punk SI (1) GOA .HtdSOd

TS IN 009

TO: '.’.'A SHF CITE: TSUJ

' RE V.ASH 55^(3 (OUT 5&59O)

H!\s RECEIVED HO REPLY" FROM’| RESA’RD'ING 

CARGOES.

.RE WASH 5858 (OUT 50695) ,

AND FAMILY PRESENTLY V.ELL, REPORTS Hlf.SELF

AND FAMILY READY PROCEED DARIEN ANY TIME PASSAGE CAN 2E SECURED. 

HAS LACE EVERY EFFORT TO REACH DESTINATION. DIFFICULTY CAUSED 

BY RUSSIAN REFUSAL ALLOW ENTRY TO OTHER THAN RUSSIAN' SHIPS.

PRESENT PLAN IS TO PROCEED VLADIVOSTOK BY RUSSIAN SHIP AND 

TRANSFER THERE TO SHIP aOJMD FOR DAIREN. APPLICATIONS FOR VISA 

TO VLADIVOSTOK FOh AMD FAMILY REQUESTED CUT NOT YET

GRANTED. LOES HOT LES I RE OTHER POST IF POSSIBILITY PRO

CEEDING DAIREN NEAR FUTURE.' HEREWITH ACKNOWLEDGES RECEIPT

TOR: SECRET Coi’V No.

IT IS rOBBIDDEN TO MAKE A COPY OF THISmESSAGE
«mc 1, nnn-t
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siciuzr a .

TSIN 0'09 IN 22'127.

OF FUNDS '.’IN POOCH .‘■AJVriL-R 5. . ’

GCCRcT

TOR; StlPTE.VaFR



- -

OUTGOING CLASSIFIED MESSAGE

-- ------- - CENTRAL INTELLIGENCE GROUP 

SECRET Pick No.

To: TSINGTAO ROUTINE

From: . SPECIAL OPERATIONS 26 AUGUST

Confirmation: FBZ (1-2) OUT 50695

Information: ADSO » COPS (£>„ CRD (6)t CPD (7), CAS (8)

Paraphraae Nol Hctiiiiretl. Htnullt' ax SECRET Cvrrr.tiwitlrnitf per Par». $1 (/) tiO.t

V.’ASH 5858

TO: TSIII CITE: V.'ASHF 
•' ‘ *

■. MESSAGE FROM SHANGHAI STATES ^^WAND FAMILY HAVE 

PNEUMONIA. HOW SERIOUS IS ILLNESS AND V;ILL IT PREVENT TRANSFER 

DAIREN '.'HEN ARRANGED?

T.F. BLAND
ADf.'IN L, GEORGE

ULUM\G UH1CM O&lGINATI.NG A.M> COORLUMTISG IMTICKBS Al*TtlK>TICAn.\<» OFFKXtl

TOO: SECRET Copt Na
IOt-0 27 AUGUST 5 7 f

IT IS. _ ABIDDCN TO MAKK A COPY OF THK_.SSAGE



14-00000
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■ ..... -XIMt)
UU1GV.NG CLASSIFIED MESSAGE PAGE MO.

CENTRAL INTELLIGENCE GROUP
ceasssssscaKaasaQnefscraDCQzaeaamEasBsaanxsisHsataaaBtSBKnKannHBBnnaMBOHMMMaaasassBnK^MnasegnsnhsB

TO: SHANGHAI (PYGMY) ROUTINE

FROM: SPECIAL OPERATIONS • 18 JULY 1^7

CONFIRMATION: EXEC (1) OUT Jtfll

INFORMATION: ADSO (2.3), COPS (D , REG (5) , FBZ (6-7) , SP FD (8) 
/•

SECRET 
paraphrase not reouireo. handle as
CORRESPONDENCE PER PARA SI (I) 60A AR.300-S. ]

SECRET COPY if____ ,

WASH 1|511

TO: SHAN CITE: WASHF

' PASS FOLLOWING T0«^||g^^SS^O5: ,)3,000 BEING POUCHED

FROM WHICH YOU WILL ADVANCE YOURSELF NECESSARY FUNDS, PAY WILL

NOT BE SET UP AT YOUR TEMPORARY STATION. LETTER FOLLOWS.

JAMES H. DRUM 
RELEASING OFFICER 
ADMIN

TLB PEE CND TF!

COORDINATING OFFICERS

LLOYD GEORGE
SECRET

1351 22 JULY 19U7 ’ ‘ ’ J
TOO: AUTHENTICATING OFFICERS
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_______ hPR 8

FINAL INSTRUCTIONS FOR OVERSEAS\TRAVEL

. - —---------------—-------------- , ' l0ATE 7 April 1947
TO: »fr. W1U1«® Dugr.an ... ■; _ ________ |______ ___________
FR0M:Robert B. Sheppard/dap t., AGO, Chief^TRAHS. Section ____

SHIPMENT NUMBER (NAME OF TRAVELER(S)) •

June* W. Moore, Dairen, China, Ko order#

, 5- ' /> . \ ’ ■"

ITINERARY The above individual will, depart :.a»hlnFtov, u. u. ^*11*"*
7 April 1947 to San Franc!ace for scheduled departure from San Francisco by 
Marine Lynx ^•^^^/•^/^“itn'hirpM^ort and irwnftsation 

records.

SPEC. AL INSTRUCTIONS (BAGGAGE, TICKETS, ETC.) CONFIDENTIAL^ '

FORM NO. 3S.i| OCT IS4B 58 " ......

“FOUEST FOR OVERSEAS SHIPMENT OF C> SECRET
1 NS TRuCT 1 QMS 1 C

• 1 . 70ut MiMlwt,

OatACT CAS’ Ct
iricuios lusiti »▼ 
rtntis os i a i dal c

■ atFost cc«»mi«4 inn ro«s. camo o 
»»(» «V«*(S txouto APPtAA AM tACN

OPV VO C»»*O WIT. IIUIA OUPlieSTt.

Ct •
UR | T

iCARGO NO.
1 <9tt IM.
BTSuCTIONti

12065

Frances Strohl 4 April 1947
FROM: AUIHQRIZING OFFICIAL (mam|) 

L. George
division 

m
8UIL0INQ 

Qua
ROOM NO.

2005
RHONE NO. 

2014

Ono (1) SHirut.T attach hahittst o, atom• 1 T1 ox

GENERAL CONTENTS FOO CUSTOMS ANO CENSORSHIP 
Automobilfl PACA'G OR CRA T'S REQUIRED

- _____________________ »C» | iADDRESS OF CONSIGNEE 

Japes W. Uooro 
Dairen, China

TNf CHAS)

INDICATE WAREHOUSE OO □ TH,, ..ACC MtICHAHOISC (lit. ACCUMULATED rc» C»»«O UNIV VO SNIP

REQUESTED IN LETTER QA TEO | REQUESTED IN CARLE NO

REMARKS:
D"c>,‘ied through Mrs 

facilities.
. Fisher and to be shipped by Howard Fife via

-

lJ.
SIO^KytE o F AU T M 01 L4

I^orriciA

'//

ro** no. 
SEP ISAS SECRET ------ 3F*Z*PP»OVl NS OFFICIAL
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in COn.SIDSS.TIO’l Of tiia 60V.iJ-.:iyEfi'r,.7 .undertaking 

to transport, without coat to r.o, -to ny official overseas sta

tion, the vehicle dpscrlbad below which lu i.iy porsonal property

I hereby undortako not to aoll ox* in any other wanner 

dispose of said vehicle during tho torr, of ny or.ploymont by the 

G0VrT'r’,,::!7 overseas •jithunt, nnlor or 11 ton authority from proper' 

ly authorised zxiprr?nontot:.ves of the GO’/i-in.T.IEb'T; and

I understand -that )' will bo field personally liable to 

tho full extent of the cost of n.ucJi trannportation, and will 

x’ol.-r.burao trie C-'j’Z-R’»"7-ilT no tho full extent of such cost In tho 

event that I do sell of oihorv/ise dispose of tho said vohlcla

without such authorization.

•.'Ar-al:

TYPE: __________________________________

■ :

■'OTOE rtr.'.J-.ICH: 

hihilAL F<:_____________________

If! '..IThESS’ .,hr'i • I have hereunto set ;.ay hand and 

seal tills -la-j cf 1947.

2k (L
WMIW n"? nnrrm.Ti' \l

) if. 
CITY OP ’..ASJil.t’CTO:.' ) 

/ z7 , '/On this -^ze-fcX (jay op ■ 1947, personally
anpe&red bi/lpre .i'ot jry. I-ubllt/xn and for the l.'i.str-Joc of
Columbia, J . , to no known and known by
ae to be t.V/ po.-am ...io <•:t>icuVOcT&'.a I’orogoing instrument and 
ho n.ci:no-./l^tl,;od the sar.? ;a bo his frte set and deed.
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CONFIDENTIAL

OFFICE •JTXIOR.VnX.’l! « UNITED STATES G07FR!15?;T

TO : AFfO Date: 3 April l?h? -
THRU : Chief, PSD
FROM : Acting Chief, FPI

S’JPJECT s Approval of Shipment of Personal Au*.cr~bile under S. 0.
Directive No. 15

1, It Is requested that approval be granted far the shipment at 
government expense of the personally owned Chevrolet c-»r for ”r. James’ 
V/. Moore, assigned as Chief of Station at Dairen, China.

2. . It is recnested that additional wight allowance be authorized 
for Ulis shipment,

3. It is requested Mat authority be’granted Mr. Moore to use such 
■car for official purposes and to be reimbursed for such use.

L. Transportation is necessary at Dairen for Mr, Moore to carry out 
his duties.

5, No "Official'’ or ”’.uasi-rerscnal" car will be shipped to Dairen 
during Mr. Moore’s tour of duty.

A/
Harry little, Jr.
Acting. Chief, FBZ

APPROVED:

APPROVAL RECOMJSJDED:

"tr rwtrf



APR 17 1
"FECIAL’ FUNDS DIVISION 

FC'F.EIUi; DuTY DAIA SHEET

•(This form to be prepared Im quadruplicate - original to Special Funds Division, duplicate to 
pouched to office of destination, triplicate to Administrative Cff-lcer, -quadruplicate to indlv’ • 
uni to bo carried to destination and surrendered to Special Funds Officer)

1. name-_u____ *« Walton Moore_____________________  Date 13 March 1$1*7 ,___
, CAF-12 -. “ - ■ ;

2. FDEiris:- OpwraHono officer ahlt-al g»oss saiaay'*#&*>■• - coirti'oi. -kc_________ ;

■ 3. . des t INA tic u Paljr<>n> China; , ~ ■■' - .

4. home address 857 Rosa Avenue, Abilene, Texaa  -.1 -
5. . SALARY DATA: . (FOR EACH FOUR WEEKLY PAY PERIOD) ■> ■

A - To be paid .by__________________ ;_____ :___ Office_______________ '$ 3£.«L_
Station .

. ' B - Tax withheld In U.S, ______________________ _ _____ & l&iGO

C - Insurance withheld .In U.S.______ ...____________ _____ ____ ___ $_________ '■

D - Bond deductions withheld In U.S._____ ______________________ $

E - Retirement deductions withheld in U.S,_____________________ $______ :_________

F - Other - (specify in derail)______________________ -______

0 --To be paid to allottee by Washington Office___ 1_______

Total Gross Salary Per Fay Period ______________

6. Overseas payment 'to begin, with payroll period.^ ^£**11 1^*7

I___________

3 .

______________

_ Through**^ W

7. Allotment Instructions,: _
Mail or deliver four weekly check to «« Walton HOOTB.' 

Name as it should appear on check
At the following address ftwra gwdunts SBticnal.BMafc, AbHana, Texas

3. . All adjustments in salary to be effected in: (initial one).

A - Het overseas payment _ ___________________ B - U.S.Allotment *_________ ______
9. .-. Leave balance as of _’Z&Z?”__________ ________ (Approximate date of departure) 4/5/

Bo leave used froa i/Z/Vl to departure date«
A - Annual leave __ _  48_____ _______ _ ____  Hours B - Sick Leave 68 „___________ H*

10. Classification of. Assignment: (Check one) Temporary Permanent ?— ......
11. Payment of allowances for quarters and/or cost of living is is not___authorized

(check one)
12, Authorization of allowances’for quarters and/or cost of living is in accordance

with___ Bureaa of the Budget Circular A^8. _______________________ ______ (cUe aathor
13. Allowance for quarters and cost of living data:

(To be stated in cases where deemed necessary by Special Funds Division - if filled in i' 
will be the responslbilty of person making payment to ascertain that, the maxir.tmt, as she 
is allowable under existing regulations In each'individual case, and that all proper ded- 
tions are made)
Current Maximum Rate Authorized Annual

Quarters-_______________ _______ 3 **”______ i__
Cost of Living________________ $ _____
Other (sneclfy) ____________ $ _.m£*.Q»QQ______

14. Dependency otatus: -_-uF _ ...
____ Married wlthdependents in area * Married without dependents in area 
_____ Single with dependents- in area____ Single without depende.-its in area

15. Advances transferred BMW as per attached ‘

16, remarks: Fw per di«a 'shile enroute gee reverse sldp
~ " ...............

I hereby authorize and direct the Special f- 
Division to make the above allotment; fro.-; i 
.'ompi-n-atlon.



14-00000

. »u»i.ir '■» eumc.Tt P J^QUEST FOR PICK-UP AMD DELIVER*"
• ^PARATORY for -OVERSEAS SHIPMENT ‘'W7

T«> o»it
cwitf. c*«5o.uHir 6 Hanb l9A7

FROMi

Jaass Halloa Hoar®
5M | PMENT - 1 MSTRUC T 1 OHS t «T tliUVI|T(0 T«*t HiTfllH INOiCATCO »!<«“• «C PICRttf UP. AR© RSliVfRSO »• RUR 

»oa umiifio* or ommj ihimu*!, no freirn't i«hl rc »«e*ia u» unicss all pisccs asc clrarl**'
NHIU IIT» VM| C«ltO RUNIC* l»JIC«U8 ASO»I. IP T >» 1 S HIIOML IFPCCTS TnC RU»Ht»S«ON OP
This sea« cu’iihi that it no atco»OLic scvcaasis oa ot»i«

MATERIAL (scacaai OlSCstPtiow)

Peraoaal art.bowrtald efforts
NO. OF CASES

APPROXIMATE WEIGHT 
d,7OO lbs.

LOCATION ALYERNATF persons to contact
au tio Ina 

■2L57 st.____

NAME

Aliao P« Escro
TELEPHONE

ROOM WO - - ... ,

AblXens* Tenax
MAMC.. TELEPHONE

-( C.a /ArW -________________________

FORM NO. J SISNATURC OF CONSIGNEE
SEP 1R4A ’•*’ V I’HH



6 fesxsh 194?

.•.•■ai.oRxzirg of official sr..:ioy

1. ?x:rct:'..-z to f.ut :orit-,’ vostod in r.e‘, t?.e transfer of your official 
• static-:, fro: pjtgg...... __....... Odsfl________

is ncr-.-uy orw-r<-: approved.

2. This change of official station is to br effected us soon as 
practicable sr:'l is to bo effective upon arriv.'.l at your new post. 
Th>. trnr.sfor is not for your convcnieucji or benefit, of at your 
request, but in the host ir.t-?rosto of t'.x- Jew ra-.ent. The 
re incur.•asr.cnt of trav-.l expenses is r.uc:.erircd. • Per di<?n in 
lieu of .'jubsistonc'.- is authorised, and shall be in accordance 
with th.: provisions of Adr.inistr itivo Order Sc. 4'3. Living and 
qn .r';.r.; -1 lov.t.r.oc:: -'.t the rates authorised by Budget Circular 
A-3 cii.'.ll bo n .id, effective upon arrival.

3'2' Tn nccoruonco with t.se provisions of TO :'.nd subject to the 
avail.-.bilit/ of funds, tho shipsiont ;;t >sver:ir.er.t expense of your 
household goods ma personal effects, ircluuir.g packing, crating, 
umucnir.g, uncrating, cr'-yt'.’.c, and ■ccr.vori.ry storage not to exceed 
60 days, within the prescribed weight •vllomuiee, is euthorised.

4. Sub/ost to the availability of funds, the rovevent of your irr.cdi- 
.'•.'cc f:r ily r.t Govornr.ent expense it auti.criced in nccordar.co with 
regulations prescribed in 30 930.'.



ctio:

FWM 36-^ Cargo Ko.

•Jr aft Status

S vy er Harlr.o Reserve

Biti'.N.

i copies tri~ Stroh! y
PicV.-up date ._____

Strohl 
Pfeifer : \

Asaossrieat
Security 
tel)
Craa < tts^Thysioal

FORM 36-5 (Auto.) g ar go fte. 
“ "Coupletod

2 copies €e Strohl
Pick-up Date A

Strohl
Pfeifer" '

? an 36- 3 
” Soo. A.’

one or

Ro turned frura~X3.' 0

F09M 36-4 Cargo Bo.. / 6 7
—4 ^CCZZ1177

Copy to st-oEl ’ y ^;2XjqC // 

Miso,

C cap! 0 tod 
Copy to StroST 
1’1 so.

A greeuent for Auto? 
Coupleted 
Motorised j\

Cardejc Jord o)«c

Passport Bo,

msc,

Filed

pate ci H «s:jb

Fars.it> to Lo CI'DW
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REQ T FOR OVERSEAS TRANSPORTAi. ON SECRET

T,T0: Director, CIG______________ .____ ■____ • ' j * March 1°47 _

•<,«;*> APPROVAL IS ■IQUSSTIO FOB TN( OVERSEA) TRANSPORTATION OF ‘‘'r* J^HSS j. altOH kOOrfi 

• «P TaaVCKt

IPl«AtIO* •OB INC TRIP IS>

Subject will be C'def CI" station in the 
Lkiiren, China.

/* 

DATE SIOWATUBC I i * i t « -« t i «o official

Tm< FullOBING ACTIONS CONCERNING The AQOVf TBAVCLEB «(ftt COMPUTED GM THE OATES INDICATED BCLOWi

DAff ASSESSED ANO JFFBOVEU‘ ToaTE SECURITY AAFBOVCO

_____ Eebruarx.1945_______________ ,___________________ i______ 8_&ec.esii?^r-1944____________________________
DATE ENTCBEO ON OUT* |DAT£ OF OVERSEAS PHYSICAL EAAWIMATICN |0AT( IMMUNIZATION INITIATED

29 August 1946 i 21 January 1947_______/y-^! . ,21 January 1947

____ 6 March 1947____________________________—H ' _________
OATt_______________________________________________________SIGNA Tu»E 'Jr»*»|f o». Clf*aa»Cf Official



COSFITil.’il.U.

REQUEST PCS' tvATtShT
OF FAR.IET All)/GR-RtysEf»OU>’EFFECTS

Itovfczjiat of Family to A o \oq-_:o"s:t’aH
(If *YOBa, ooaploto 3-XOJ3 boloa)

2toe of liployeei •

Msm BalUa Hoore
T-xtlo a Brcutchi
C^cretleas Officer, FBZ

fresont 01 fl cl al Staticcj

Kuhlagtoa* D.C.
Station to ni;ioh er.K>loyco 
Is boinp transfcrrcdiDalrca, China

Type of Funds Iron which Ss^loyoa’e 
Expon;oa Rill bo paidi

[•gyh Special - . j.' - | Vcuohorod

Approximate Data Employee 
li to utr.rt trr.volj
After 17 inarch 1947

Innodiato Paciiiy fbrwtoi: Transportation is Rsq-xsstodj
Har.e

Alles Patricia M»ero
Michael saltan Macro 3i yra.
Uargarot Lea Moare 2 yra»

Relationship 
mtst-------------
Sen 
Daughter

2457 Idleoild St.

IV

i<dSFW.:; c:‘ 

Abileas, Texas

~~ Saxs, A-idr>5fl i 'Joi, li?. ' ?.TJ.’n to bo contrc'ocd jr. connoct? n:i n7*-ter.t A
ttrs« Alice P. Hocre, 20? Idlewild St., Abilene, Texas Tale. fe&3

" £iEli-xt®d 1 joirSt or ’&»’dvral beacirip'tlcu'of b!7b.-\s' tc bs '
(If household cood.’. -z*l--.?iy I-ersooal sad household effects
menbor of rooss ty 1-.»X to 0>7OO lbs. crated ._•
arrlTo nt ootimtod ■-»•_ -ht} _ .

^ts-nrr-.-;--------- .................................................. ........... ........................

"Sfer”— - - - - - - - - - - - - - - - - - - - =- - - - - - - :- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -



•TAMDAAO PO*M MX M ' fc* 3
Office l&emoranduin • united states goPIr&ment

Thru i
FROM :

SUBJECT:

Control •
COFS$.?^ W
Ac tint; (Xilof, ??3~, ^7

• • ’ • ' I'' /

Iticuar.'jo of Pacspoj-t
Dairon, C.ninai

DATS: 25 February 11’47

A’oprcr. catative for

1. Che aso i^runcnt of the representative is Fairen, China.

2. Estimated date of departure. "ara'-. 17, 19’47.

"S.' Estimated dale of arrival at fluid station, April 5, 1347. ■

4. Countries through w.iic?. reprosuatntivo will travel: China, Japan 
and Zorea..

XVfor f<ty '&!*>'*>or> cirrr^fi’on,



17 February 1947

MEMORANDUM FOR 
DIRECTOR. OFFICE OP CONTROLS

Subject; Request for
for Mr. Jarnos Walton Moore

Enclosure: Personal History Statement of James Walton
Moore

1. It Is requested that the] _[
grant to Mr, James Walton Moore

In Dairen, China.

2, Mr. Moore received his 3.A. Degree from Hardin- 
Simons College, Texas, and completed one year of graduate 
work at George Washington University. He has over six 
years of experience in the Government, including three 
years as a special agent in FBI. It la believed that he 
possesses the professional qualifications for the duties 
planned for hita.and, in addition, has the representative 
qualifications expected of an American official serving 
abroad.

3. Mr. J.!oore will receive from CIG a basic salary 
of $5,905.20 per annum.

4. There is transmitted herewith a biographical 
sketch on Mr. Moore which sets forth in detail pertinent 
information on hln and on his special qualifications for 
the duties it Is intended that ho perform at Dairen.

FOR THE DIRECTOR OP CENTRAL INTELLIGENCE:

DONALD H. GALLOWAY 
Assistant Director
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STV«MAt»FO>tM MX M

Office M.emor(Wlduin • united states government

TO : Control yJ t'J DATE: 12 February 194?
Thru . COPS .
from t - Acting Chief, F3Z//*;

subject: Kequcs-. for Dosignation of Er. James Walton Poore

1. Will you please request! Mr.
Ja_.es halton Moore in Dairen, China.

(1) Uiis station is not, and has never been, in operation by CI3.

(2) J.'o CIG personnel are on duty now at this station.

(3) In January 1?Li5 "■£•. Moore joined the "avy, was attached to Q.'.T 
and became intelligence officer in ti'.anrhai, China. In August 
19)i6 he was attached to the Strategic Services Unit as Ensign, 
was civilianited in China, and became the CO in Tsingtao.

(h) Mr. Moore is now residing in Washington, D. C.

(5) There has been no previous request for a designation for 
Mr. Moore.

(6) Mr. Moore will serve CIG as an intelli-enco officer (operations) 
concerned with .positive and countcr-intellirence, and as a

, corrr.uni cat ions channel for deep cover arents. I __ ,

(7) Mr. Moore will be the first eijloyce to be assigned to the
• in Dairen.

(3) In addition to his extensive intelligence experience with CC3, 
SSU and CIC Mr. Moore was for several years an investigator 
with the Federal bureau of Investigation.

(9) A designation "-ill later oe requested for a female Administrative 
assistant, CA;-7 to assist Mr. Moore, ho additional requests 
for designations are at present contemplated for t-is station.

(10) Mr. Moore's base salary per annus will be $5905.20, CAF-1F.

(11) dr. Moore's Fersonal History Stata.ient is attached.

SECRET
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CONFIDENTIAL
IGilOHANDUU 12 ftbruary 191*7

To » -Assistant Executive for Personnel

From : FEZ

Subject* Cancellation of Transportation Requests

It is requested that the foil owing,( applies- v 
tions for personnel scheduled for 2SD 1*1* be 
cancelled*

(/I) Janes U. Moore
2) Fred E. Hubbard
3) George M. Hein

All three of the above personnel will be scheduled 
for other assignment” in the near future and new 
requests will be submitted shortly.

Lloyd Cteorg^ . 
Chief, FEZ'

UUNF iUlN HA I



. \ u miulMIAL
Office M-Cniorandum • united states government

TO '» Acting Chief, FBZ DATE: 22 January 19h7

Fs.au ■. j, >7<-ate* k’oorfl .

SUBJECT: -2rans;>drtation of Car to China -

1. In view of my recent appointment in dhar.gn'ai, China to head 
up SI operations in that area, it is respectively requested that I-. 
bo allowed to take ray car to; this pert.

2. It is anticipated that a consider able part of t;y work will of 
necessity be none at nignt v.he-. office transportation would not be 
available. Tnc jx>or trahsi»rtati?n system in Shanghai will also 
raake going to ana fro:?, wars very difficult, without an automobile.

3. Am willing to reimburse th-.? government funds for all charges 
in the delivery of ray car free the United States to my station.

1st Ind. 23 January 19U7'

To : ADSO

Through: Asst. Executive for Personnel

1. Basic communication requesting the tr.ansportaticn of privately 
owned auto is forwarded with a reco-mendation for approval.

2. It is felt that since l-r. noons will reimburse this Agency 
for all expenses connected v.d th th? transportation of his private auto, 
th"re is no objection to such an arranj«»raent. It will indeed 
raaterially aid L!r, Hoorn in Ids work to have a car nt ids disposal. 
It is understood by Hr. Hoore that be vrill not rent or lease this 
vehicle to the Government for official use. Should it b? co.no neces
sary for the personnel of th" station to use this car for official 
travel, Mr. L-'oore will be roiraburred at only th" rates allowed by 
regulations which govern tlr> us? of privately owned autos in Government 
Travel.

CUaHLOTIAL



Central Intelligence ircup ■ ' ' '
New "tar Department Buil'ding . »
21st & Virginia Avenue, N.I7. • • _
’.Tashiugton, D. 0.

Gentlemens
-■ ■ . . /■ ‘ .

Pursuant.to Sootion 7, Public Law 600, 79th Congress, 2nd
Session, approved 2 August 1946, I hereby agree to remain in the Govern
ment service for the twelve months following ray appointment, unless 
.-.?p:-.-atod for reasons beyond my control. In case of a violation of this 
agreement, any moneys expended by the United States on account of my 
<r° vol,-, expenses of transportation of my immediate family and expenses 
ci’ tranrport-it ion of ray. household goods and personal effects .from any 
-lacs rf actual rosidonco at time of appointment :to place of-employment 
outside cho continental United States, and for such expenses oh my return 
from such pout-of duty to my place of actual residence at’ tine of assign
ment to duty outside trie United States, .shall be considered as a debt 
uu-o bymo to’ tho -Vrtited States- - - „ . , .........

It is further understood and. agreed by me that I shall bo re- 
ruivod by Central Intelligence Group to servo a ninir.wr. period of twenty-four 
ronihs at my place of employment outside the continental United States, 

if I wish to resign or terminate my appointment or return to the 
States before the expiration of twenty-four months after tho date

■>” .’-.parture for my overseas post, the Central Intelligence Group will 
.- r.c pay my return travel expenses from such station outside the United 
states.
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TO ' : -Dispensary

. FROE . -,fc Holler

SUBJECTS Overseas Physical Examination - 
Janos Halton Baoro

It is requested that an overseas physical 

examination be given to subject who is scheduled for 
oso 

assignment with Branch in china .

Subject has/rasoDOSSt reported for duty.

Inoculations should/sXDQilXCat be started.
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. CONEWENTlAi
16 DOdeaber'1946

TOI Special Funds

raotft M. X. Baller
'' -I 

SUBJECTS Jeaee Walton Moore.

1. Subject returned frosShanghai on Pernarcnt 
Change of Station and reported to Washington Head" 
quartern 10December 19.46; A Personnel Action r.rti:.37«l 
transferrin,'’ hl.i to FEZ rMshlngton has been prepared 
and will be forwarded to you In the near future*

2t Mr. Moore wlll.be on annual leave until 
£0 January 1946 plus Ut)P and will report back to 
bashington for duty. Thia will be reported on 
Standard Fora 1130.





. ' ' .‘J ' 'HE? 7 K I C 7 E D " •: '
r ■ ■ ’■■■■:' ' •'

mrsirAL -D^Acaiar? 44
, ....'. - , u. <>. r<.yi\ chiea

'1 :' ' ■ -■•, ’ . * ’ . . ■, ' -

I • . <:V . .. . . . ■- ; ' . . . . , ■ -
’• 57J.y (010) 19 I c o.ibcr 1946.

SUBJECT: Travel Crdofs.

, TC: ,’r. jamcs V’altoh Joorq, American Civilian.’

1. You ere relieved from further duty.with the E.xtern>»l 
Survey Detachment ,/44, Shanghai, China, -end are hereby author
ized and invited to proceed via.first avallrble military and/or 
naval nil’ transportation to Washington, J.C., reporting upon 
arrival to the Director, Strategic Services Unit, 2€th & E 3ts, 
NV, for further instructions.

2. Travel by military or commercial aircraft, raIT and/or 
motor is authorized. Organization furnishing air transportation 
is requested to authorize Air Priority FOUA for this movement.

3, civilian trfiol directed Lr. necercary in the military 
service. The above '..a med civilian la authorized to travel on 
official business for the Strategic Services Unlt.Tn accordance 
with Standardized Government Travel Hepuiet’cns and Public Law, 
7Sth Congress.

4. Appropriation chargeable;

A2175SOO : 610-102.) f42J-O2 Z -999

5. Any direct cost will be charged tc anc./o.‘ reimbursed • 
by the Strategic .5er”lc,es Unit for expenses incident to travel. 
Army Finance Officers v/il1. not honor any claim pertinent to the 
travel performed.

G. You will notify ”our correspondents r.nc’ publishers to 
discontinue sending mall matter to you until further advised of 
your new address . ;

7. You are authorized to act as official couriei for 
this organization for the duration of this travel and &:'•» further 
n>• ihoriz.id to carry a .38 cal. auto.jrtic pistol for this purpose.

TRIP J? IQi;: Adjutant

i£ Z ■?. Z ii JZ £. £ ii
i



9 May 1945

-RESTRICTED ' R ESTRICTED
. ' . 'HEADQUARTERS-ANb"finu:DQI«inTL.T:S UiTAOi’ETC

■ JOFFICE OF STRATEGIC SERVICES 
247:1 A F.STREETS, K'.W. 

WAG!II;<'GT'X*I, . D. c. ' '

: 370.6 (7 Way 45)

SUBJECT: Invitational travel Orders, Shipment IJ-B8O4-LL.

.TO ■ Personnel Concerned.

1. On or about the dates indicated the following named personnel of the’ Office 
of Strategic Services-.are authorised and invited to proceed by rail fromTashington, 
D.C. to the I37.':th ZAP Base Unit, North Atlantic Division, ATC, Fort Totten, Long Island, 
Now York, reporting upon arrival to the Commanding Officer thereat for. processing and 
air transportation to on oversea destination under Shipment IJ-B804-LL, via IJ-B203 and 
IJ-4J291. , ,Upon arrival at-overseas destination porspnHol. should report to the Commanding 
G<nnrul thereat for duty With the Office of .Striiccglb Services:

Lt. Roy L-. Taylor, US’Bl .. .225745 (UST-3-1212-TDP-!!ay) 10 Hay 45
Sp(x) 2/c Michael T. Angelos USER 72G364C (U::T-3-1172-TOP-k'ay) 19 Muy 45 
Sp(x) 2/c George !{. 1’soinos USNR 7615106 " “
Lt. (Ji') JoH S. Thomson, USNR 267733 (UST-3~1042-TOP-Ec.y) 27 May 45

(^'''l.nnign Jarnos V7. Itpore, USER 445046 n "
2. This, is a TIliPORARY change of station. Travel by military alroiaft is directed 

for the accomplishment of an emergency war mission. Necessary immunisations should be 
completed prior to departure from the United States. All expenses will be borne by the 
OSS. If transportation by wutor is provided on an 'rmy transport, or by air on aircraft 
of Air Transport Command, no faro will be assessed.

3. The officer in charge of the port of aerial embarkation is requested to issue 
such,.items of ocuiprunt deemed necessary by him for the travel involved. Baggage to 
accompany personnel by air will bo limited to sixty-five (65) pounds suoh, should be 
marked with.owner's name, rank, serial number, and should accompany ovnor to the port 
of aerial embarkation. Baggage should not bo marked co as to disclose the overseas 
destination. Lt. Thomson and Ensign Moore are authorized an excess baggage allowance of 
fifty (50) pounds per person.

4. Just prior to departure for tho port of aerial embarkation personnel should 
advise correspondents that thoir post offico address until further notice will be: Nuno, 
rank, serial .number; APO 14699 - c/o Postmaster, New York, H.Y. Upon arrivnl at 
destination ororcoa: personnel should contact the nearest Army Post Office to arrange 
for receipt and dicpatch of official, and personal nail raattor.

5. This jocw.ont contains information affecting tho national defense of tho 
United States within t'no meaning of tho Espionage Act, 50 U.S.C. 31 ur.d 32, us amended.. 
Its transmission or the revelation of its contents in any manner to ar. unauthorized 
person is prohibited by law.

6. AUTHORITY: TO TAOO Itr,. file AG 210.31(30 Apr 45)0B-S-E dated 7 May 1945, 
subject: Travel Orders, Shipments IJ-B804-KM, etc.

BY ORPPR OF COLONEL PITZs

X H. R. KUNKLE,

R E S T R RESTRTCTOn
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OSS 'em Z/B 
so/1,4/

CONFIDENTIAL p =

oath : 27 ^pril 1945___________

to: Mr. Charles S. Bord.

fkom: A. van Beuren, Security Officer.

SUBJECT: Overseas Travel -Approval

la reply to your request *»f_ 

is -hereby approvi-d for owa

18 «‘prll 1945
the follow i n^ »ub,'.‘ct

MOORE, Janes , Ensign., 23024

Twopnotqao f a object SI*© .r *• ll <■.•••*1 «* d -.

A completed fingerprint c.ird is r <m«> s t ed .

The overseas travel approval granted u this letter expires ninety days froa date.. 

Extension of tuts approval beyond expiration date will be determined by the 

Security Office, upon request.

Subject in not autuorirrd to «'arry classified documents overseas,

REMAKES:

Subject’s S Report should be considered.

(s.ree)
confidential
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5 < ’ ,K -
’ . ■ -it ’

■ -' •" * • - ■ ■ ' ‘ ■ ■ ■ -

' ... - ' - ' ' '

CONFIDENTIAL ■
WAR DEPARTMENT - 7

OFFICE OF THE ASSISTANT SECRETARY OF WAR 
HEADQUARTERS, STRATEGIC SERVICES UNIT - ‘

CHINA THEATER ,
APOXZB^W* 908

; 10 September 1946

TO: Chia?, Civilian Personnel Branch, SSU,
Washington, D, Ci

RiOMi Sick J. Stoichen

SUBJECT: str. James Vialton Moore, appointment of

1. tn connection rd th the appointment of Er. Jarnos Walton Moore 
there are transmitted the following-documents:

(a) Form 61a, Oath of Office, Affidavit, and 
Declaration of Appointee.

■ (b) Ko strike affidavit. ।

(c) Two (2) photostotic copies’of lir .; iloore * s 
discharge from tie United States Navy.

(d) Form-6569, Power of .attorney by Individual fbr 
the Collection of Checks Drawn oh tie Treasurer 
of the United States.

2. This office will pay Lir. i'oore *81.52 of his four weeks’ salary. 
The balmca will be paid by the ./ashington Office, 3350.00 to his 
Power of attorney and )22.72 retirement.

3. Should there be any questions or additional information needed, 
please advise.

Fill Irjs CCCH-.IjjIi.G OorUm^l.

. / . Z/t
'• NI3K J. STCIG.-Sl 

Finance Officer 
«.ttachmonts.

cc: ilr. K. A. Koodring
Chief, Fiscal Section

CONbJDENTlAL^
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xe - UNITED STATES GOVERNMENT

•William G. Tharp, Chief of rersonnel date: 16 July 1&6
tJamas b. Opsata, Chief, Perscdnel Uvision r-:!7z^7C’

i 1 Jotin L. Crbnkrite, Acting Chief, 
. . Classification and Persccmel Vtiliaation Section 
iscp jamea W. koora

In accordance with Personnel Branch Order No.l dated . 

3 May 19U6> we are forwarding for review the personnel action • 

for the appointment of Janes ®. Moore aa Intelligence Officer, 

CAP-12, 15905.20,with FSSC-J3G at Shanghai, China.

The duties and responsibilities of the position to be 

occupied by Mr. Moore were discussed with Mr. Vaughn and Mr. 

Duggan and it was found that he is to serve aa a Senior 

Intelligence Officer with responsibility for directing all 

intelligence activity within a specified area.

It is the recorsondaticn of the Classification Section 

that the position be aporcved at CAF-12.



WHlian 0; Tharp, Chief of Personnel July 1946
VIA iJanos b. Opsata, Chief, Personnel Division

John 1. Cbohkrlte, Acting Chief,
Classification and Personnel utilisation Section 
janes W.kJocro

7 In accordance with personnel Branch Order No.l dated 

3 May 1946, we are forwarding for review the personnel action 

for the appointsent of Janos W. Moore as Intelligence Officer, 

CAP-12, $5905.20,with FSRO-FRO at Shanghai, China.

The duties and responsibilities of the position to be 

occupied by Mr. Moore were discussed with Mr. Vaughn and Mr. 

Duggan and it was found that ho is to servo asa Senior 

Intelligence Officer with responsibility for directing all 

intelligence activity within a specified area.

It is the recorcaondatidn of the Classification Section 

that tho position be approved at CAF-12.
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'; t.OfttiOENTIAL v/ r}'
WAR DEPARTMENT. .. ’

OFFICE OF THE ASSISTANT SECRETARY OF WAR >
HcAUdL'ArtTCR»; STRATEGIC SERVICES UNIT ,..

CHINA THEATER /j >?
_■ APO 907' , ilC/emc •’ ' YZ

. - - - ■ !■/ 
10 Juno 1946 4 • .

TO-------- r rL. Grier DuHant, Chief, Civilian Personnel boctlon

FROM : iil° Crlcsma.n, Fiscal’ Officer, £SV, China • .

SVi’JnCT- 1 buses Calton i'oorc, appointment■of

1. :71th reference to cable Er Chan 249 there are attached 
the following papers :

-i-:— - ipfllcetioh for appointment Form tf2O5a -

OCG Form //1CO1

CCS Form u’l'X>4a

2. It is requested that you please process these papers 
tr.ru classification in co-opcration vith the ST Branch and cable tills 
office your decision as coon as possible.

j Incls

FOR T-liK STIG,-.

‘iscul Officer 
GU, China

'iDEKTlM.
!
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SECRET

OOJC2O
31'OGRAFHJC r-:CFJLE (PART lj f,cpt 0 "Apr I

J (ar.es) Waiter
Cl

[ tt i 5 Cct 191?

Ulf
_j...r.' £■' 3 - 1.^9 J951165L / 

V Jui 1950 . _____ _ I

KA
W*V. 9

fl. Cur-mkl ..

te. <»^csev(ht 
Kone

c«»vt ,

1 J. .raw 
None

•r* 1 M - c-v tv

______

•itraii

14‘- tAM&U&Gt'
None

Annual
*75' 1' i.»<

1 ct0-45 Dent of Justice, FBI, DC, Ill. Calif - Clerk; Special Agent 
1945-46 Military Service, US Navy - Saslgn (l$4s-L6, SSU', China) 
1946 War Dept, SSU, Shanghai, China - Intel Officer 
1946-47 C16,■Shanghai, China/CC - Intel Cfflcor

1920-26 Resided in China with cissionary parents
19*<-4o :'ardin-Si.*4ons-Univ, Abilene, Texes - IS. Pol Sci,' Eng 
lghO-41 • George We shire: ton Univ Lew School (night)
1?45 Catalina Island, Calif, 065 School ~ Intelligence (3 r.03)

I.XCUAGC' | ... X
fbiiirics Chineso(Maudarin) - P High: S,U Slight; R,W,T None - Anr 1957-disclaims 

. ftsii* I ✓ - . . ‘ z -K

1947 Intel Orient
1950 CIA Orient
1950 OO/C. Orient
1953 CIA Induct

ic<? co/c-Refresher 
1959 * “ . •
1961p2Oc/C Refresher

Adv Hft. (Plan)
J.9ZL A d y _1 n.r c.l._5.e a i n.o.

197:

./cos
Sen 1947 I.O. (Ops) 12 i oio/>’
Aur 1?48 a a 12 020/?
Oct 1949 0 a 12 ; C5O/>

Jan 1950 1.0. 12 I V’j/
Jen 1952 • 132 13 !
Hay 1954 » 1'2 13 I CO a

Jon 1957 I.O. (Contact) 01'2.21 14 l OC ■
Anr 1964 » » 0132.21 14 J IOC "
Apr 1965 •' " 0132.21 i 14 i ITQCs/U

Jul - Doc 1972 - assigned - DCS/Act
Jan 1973 1C Contact 0132.21 14 ; it 2CS/U
Jun 1973 10 Contact Ch 0132.21 15 i D 03 2/D
Jut 1974 ” •• “ 01 32.21 (5 ’Did 

!

।

1
20 Fob 19

ir.tact/ilou;; ton

IngDCh.Sovietulocuiv

Office 
a
B

Tulngtro 
Calcutta 
1'3 Field 
Houston

Dallas

Dal le.;
Cu/USF/Ch,Dal IasOf f iico

&' 3 Sep 195

tnrw* /hin i-uTW 11 r
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'VO

r.

SECRET

BIOGRAPHIC PROFILE (FART 2)

/oct 121?

r

ci ii

SUMMARY OF CAREER FftEFIHENCL OUTLINE AND/OR F I Lift-ftf A$S t GNWt *t T QUE 5 T I CNN A I »E

<. ADOlTlQHAL INFO* MA T I GN ' * ----------------- - -------- ■— ■■ ---- -m

Ce-mTendati on 1949 from Acting C03, Calcutta for biographic report on Sur»ndra 
Jlohan Ghot.e.

Co-rr.«>nd3tlon 1956 frcrj J. B. CroSman, PPD recruiter, for outstanding cooperation 
Subject h«.s giver, to cur recruitment activities in Dallas.

M75
; I2CO (PARI 2) SECRET PROFILE
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SECRET

COVER CONTROL OF RETIREMENT PROCESSING
FILI

TO: Retirement Operations Branch 
•Office' of Personnel••

©ATE

A CATEGORY OF
EMPLOYMENT

Oh the basis of a review'of the records of the Central Cover Staff the 
following action is to be taken on processing retirement documentation 
for the person named above.

TYPE RETIREMENT CIVIL SERVICE Cl ARDS
DATC

COVER OVERT
VU¥t“ ROUTINE

______J______________

COVFRT 
(orncuL covet) 

LOCK-UP

COVFRT 
F.VOO 

SPEC 1 AL
RETENTION 
OF AWARDS VES N0

CORRESPONDENCE - OVERT - - — COVERT THRU CCS

A h * FINANCES

ANNUITY PAYMENTS SHOULD BE U.S. GOV’T. CHECK
(Fiyfionl in- 

OTHER • trucf iont
foltOO)

TAW DOCUMENTATION SHOULD BE CIA CSC OTHER (HF.KO FOLLOWS) .

REDDEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION YES NO INTERNAL TRANSFER

INSURANCE

FEGLI OVERT COVERT MAINTAIN RECORDS INTERNALLY ONLY

TYPE OF HOSPITALIZATION CAROi

AUTHOR 12ATIOR TO CONVERT INSURANCE YES CONVERSION MUST BE APPROVED BY CCS

RESERVE

MEMBER OF CIVILIAN RESERVE YES NO OVERT COVERT

CREDIT UNION ' OVERT COVERT

RrwARkS; 

oirr. covtR Support bpanch 
Cf»T»U COVfR STAFF

this section to be completed bt office of security

NO SECURITY OBJECTIONS TO ABOVE. 

iMItr. fARPlOMt ACTtviTv |»»NCM. OFFICE OF SECURITY

©Twit »*BST*vCY«O»* a$ rOLLOWSi

3429 SECRET I U. IMfOtr CL .IT. 06U51

i

H m \ t\ i
7 - OFF,--PERS. FUe-ROeM—
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SECRET
(WM«•’» ;H*d lh)

oef
NOTIFICATION OF PERSONNEL ACTION

3 ,LASI HK'.tMlOOU)

003820 MOORE J uJALTON
> HAIUH O> PlBSONNtl AC HON 

RETIREMENT - OPTIONAL - CSC AND 
CANCELLATION OF NSCA

4 M'KTlVt DAT|
MO ft* - »•

V- I3117

S CATfGORT OF t*PLO> MINT

REGULAR J.

t. FUNDS
V TO V V TO CF

7. FAN ANO NSCA

8042 3300 0000

8 CSC 09 OTHER LEGAL AUTHORITY

CF TO V CF TO CF

9 ORGANIZATIONAL DESIGNATIONS ‘

DUO/DCO 
U.S. FIELD 
DALLAS OFFICE 
HF ADOUARTERS

TO, LOCATION 0* QMCiAl STATION

TEXAS
i1. Position nut TJ POSITION NUM9ER 13 SERVICE D(S«GNAT.ON

H3 CONTACT CH PA42
!<A5SIR:aTION SCHlOUlt (05. 15 <XCui>AI>ONAl StHIIS 3»"g«*0« ano site

DYD
Tt~$alas V or"rate*

GS
18. REMARKS

•43407

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACHONI20 Employ 

coot Cod.

■*5 10

2> once coding 22 STATION 
CODE

23 INUGRLE 
coot

24 Ndai»» 
Cod.

2S DATE OT B'&TH 26 DATE OF GRADE 27. DATE Of LET

NUMERIC ALPHABETIC MO DA 14
19

MO OA MO DA ’ »»
1

2S NT< EXPIRES 29 SPECIAL 
REFERENCE

30. RETIREMENT DATA 31 SfPARATlON 
. DATA CODt

OHHOOOO

32 CoFfeciton / Con< •Hat'on Dola too DAT^^ 33 SECURlT'r 
REQ NO

34 SEX

MO DA Tt » CSC 
7 Cl* 
3 IKA 
S SOM

COOL IVPt MC DA V8

II

33 Vt! PREFERENCE 36 SrRV COVP ©ATI 37 LONG COMP ©ATE 38 CAfiffR CATfGOAV 39 MGLI / HEALTH INSURANCE 40-SOCtAl SECURITY NO 
ycoot 0 NUM 

1. $ P» 
i - 10 pt

MO DA MO

..

OA iff

_____ 1______
V*» fit Sv
PLOV J MP

Cooi coot 0 wAnts 
» • ’IS

HEALTH INS COM

41 PREVIOUS CIVILIAN GOVERNMENT SERVICE 42 LEAVE CAT 
CODE

43 ffDTRAl TAX DATA 44 STATE TAX DATA

COM 0 NO MLViOuS SERVICE 
I ■ NO #»♦*« »N SE«V<I 
i Mt*» <N ‘IBvlCI USS THAN J »RS) 
) [IU« >»C URVCf .MORE ’MAN 3 VfeS)

FOKM fifCuUD
I HS
3 NO

COOL NC. I*A »*tuPT>CNS FO8M IXKUTfO
1 Tf$
3 NO

COM NO TAI 
tMMP.

STATE COM

SlGNATURe OR OTHER AUTHENTICATION

FORM It SO 
5 74 Mfg 10*74 Editor SECRET

12un73

iVPOET CL BV 0C~622



KNM I 1 SO

CFF NOTIFICATION OF HERSONNEl ACTiON .

I HKlM NUMBER

003020

2 NAME OAST.HfiST.jMUDOlt? • • •

HOOEE J WALTOH

1 NATURE O’ PERSONNEL ACTION 

ktllFEilFPI - ttniOftAl. -- CSC API* 
Et'ltil'ELLCiTllNI OF HSCA

4 tHKTM &AU !. S. CATK-CSV 0* IMPlOVMFNT
*0 C* ’• ]
1? Jt .7 ’ REGUI OR.

«. ' HINDS
V TO 4 V TO Cf

7. TAN AND KSCA

0042 3500|0000
a CSC OR other lEGAt AUTHORITY

CF TO V CF TO CF

• 'OaUANlZATlQNAl DESIGNATIONS 10 IOCATION O* OH1CIA1 STAnON

Il POSITION TlTlf

in cmirt'Cr ch

12 POSITION NUMBER

p.-vt?

U SERVICE DESIGT4ATON

Otl»
I< ClASSIflCATlON SCMEOUlt (OS AV. V>< )

6S

IS OCCUPATlONAl SERIES

Vi 32.21

TO GftA£>f ANO STEP

15 ?

17; SALARY* OR RATE

4340/
t& REMARKS

• *

•

SIGNATU.X OR OTHER AUTHENTTCAliON

« • • • ■ • ’ *

Ult Previous



Al 1 L6C 2C0 105

"PAY ACJLSTMENT IN AlCCRDANCL F t TH THE FHCVISICNS OF SECTICN 53C5 
CF T lilt 5 U.S.C. AM EXECUTIVE LRDUK 1201C PURSUANT TO AUTHORITY 

, CF DCl AS FMV ICtC. IN IK C I A AC I OF 1949, AS AMENDFC, ANO CCi
DIRECTIVE 1ATEG d-LCIUELR 1962."

-EFFECTIVE CATE CF PAY ACJCSTPENT: C9 OCTOBER Hll

NEh
KAME ID NUMEER , CPC. SCh-GR-STEP SALARY

MCCRE J VALICN CCC3E2C CCO GS 15 7 $43,AO?

1C826

"PAY ADJUSTMENT IN ACCCRCANiCE WlTF TF.F PF[VISIONS CF SECTION 530? CF 
TITLE 5» U.S.C. ANO EXECUTIVE ORDER 11941 PURSUANT TO AUTHORITY CF 
CCI AS PRCVir.ED IN TFF CIA ACT CF 1S49, AS AMENDEC, AND DC I 
DIRECTIVE CATEO fl OCTCPFF 1962."

EFFECTIVE CATE CF PAY ADJUSTMENT: 27 FFFPUAFY 1977

: NAME SERIAL OR GN. Fl'KCS GF-STEP
NEb 

SALARY

MOGRF J GALTGN CC3fl2O 56 535 V GS 15 7 $40,545



’ • . SECRET ’ "
, JWhe« f In)

NOTIFICATION OF PERSONNEL ACTION
I).li.s Ol/i9/7J . ■■ ' . ’ •_ ... • . ' . ■, ■ . 1
I ■SttfiAVftHMKMt I NA**C vlASI ♦»«>»

DO4U2O -mmv J » Al.' UN
J NATU»| QI PfR$ONM< ACTlQN 4 fllKUVI DAT! S CATfGOW O» t**lOVMCNT .

MO U* Vt

-FASStGXMFNT Cl I 1<| 77
t. TAN AMO NSC A S CSC O« OTHfR UGAL AUlMOfftTV

K A V IO V WTO CF.
6 FUNDS &--------------------------------

" -CF TO V Cf ,OCF .soo |ooui
9 O9GANf£ATi0NAl DISiONATlONS 10 IOCAUON OF OlFKllAl STATION '

ooo/neo 1

ULIjiS, TEXAS

> i. position nut. '<J POSITION NUM819 IJ CAtti* UffVlCt DtSKJNATlQN

lUeONTACT »H ' UYb ■

14 ClASSt'CATlON SCMtCHMf tGS. IS. »Kj >5 OCCUPATlCNAt S{fti(S >6 T*-ffAOt ANO ST(P !7. SAlAPT Q9 fiATf

liS GiS.?.u-i 15

- - - -

c.h/sm;e of sinvir.e oestgnUiun j-aum cit vc cyc



1 .< SrfPlAi NCV.J-* r NAVE • «* . “x~V?<S *. ^-V.'v

- ,. 'J ' : 1 .

’Av'Cixi. 4’ | | " - . j

6 *** ? . • MW SAlAC' SAT? l'_# >af K?CN

G'b»fc» S*r | | IMl'ta* G’Oir S-W ; ^**1'?*' FKMt.NJ »; ii.’.l 49J.

U5 1 i
o 1*;-A» lod \ji.'/iA/7^

____ 1_______/I
■> ^ 7 . * Ji, t <t-

Cc / ■ g |

! , '=• :
^'' J, . : CF«TI»^AT<^ AV' V:HENT<ATipN

1 CWIFV TXAT'TX \MC«K o n< AKM NAMED EMPlO'« $VC* ACCEPTABif IE\H C» COMPETENCE

MGNATUtt X-X'-'/ S 1 ' * S
■ S , v .x&’.f ■ /.•.s'C i2-

O*Tl t

CtffrKS INITIALS <_________ ■ ■ 8

no excess wop 0 0

tX» PAY STATUS AT "ENO OF WAlYNK* »t*OD

LAOP STATUS AT END OF WAITING ^«'OC (Z

rm jft HRn^r~
'io7j5<>OE ^7^;’. PAY CHANGE NOTIFICATION ' (J }|)



14-00000

1 MUAl

C 1/31/75
2 NAftf [UV

CC3620

SECRET
(WM'ft >»)

NOTIFICATION'OF PERSONNEL- ACTION

MtiCRfc J bALTGN
3 UWt (X PftSONNU ACnON

CHANGE |K N*S*C*A

FUNDS
CF TO V

V TO V

4 jHicnyiDAH S CAUC04T.W (WlOYitfNf

v to a

o io y

1 HM AW N%A• I c$c ok on;(i ugju authokity

1 OtCMIMllOUl MSIGH11I0M ''
coe/uco

ii rosinoa nut
(C CCNTACT CH

14 (LAS^fKAHOM SCHtOUlt (G$, IB. an) IS OaUMIWM stilts 
0 UZ.21

II KUUIK3

11508 
wo 9 n Edison

521.2 J>vao pool
10 lOCATiON Of OffKtM SIAtiOM

UALLASt TEXAS

i; PoiinoH Klint

1^79

U CKAOf AW

SIGNATURE 08 OTHER AUTHENTICATION

SECRET

1} unit Silvia OISiMUlM 
DIO

IT SAIAIY OK UH

12 IMPOST CI SY OO7622"

i



"PAY ADJUSTMENT in ACCORDANCE hl TH THE PROVISIONS IF SECTION 5305 OF 
TITLE 5» U.S.C. ANC EXECUTIVE CKI'ER 11 d 1 I PURSUANT. TU AUTHORITY OF OC I 
AS PROVIDED IN THE CIA ACT CF !<?<.'/, AS AMENCEC, ANC CC 1 CIRtCTIVE 
CATEC 08 UCTOUEF

EFFECTIVE CATE OF PAY ACJUSTMFNT: 13 CCTOPEP 1S74

NAME SER I AL UK GN. FUNDS GR-STEP
NEW 

SALARY

MOURE J h AU CM 00 38 80 5o 535 V GS 15 6 »34,188



SECRET
?**)

NOTIFICATION OF PERSONNEL ACTION 
O.«r/l^/7v . .

I utiu mini 2 MAW (USU)RST WOOtf)

0 C j20. KUURH- a WALTON — . _ . •

II. RttUttS

, 3 MATVtt Of PfISOMMU KTlOM

ChiNGI: Ih N.S.Ci'x. .

4 HHCWI UATf $ (AUGWr of lAOlGtWWT
■O M rt

oj| z'4

4 FUNDS
A V TO V * TO 0 ' 7 J AM AJC MXA

•-C -2 Ji'UO luOOZ

1 GC Ot OlHlI UGAI AUTHORITY

0 TO V ff TO 0 •

9 ORGANIZATIONAL DUtGNAlJONS

ODO/OCD

10 lOCATKA Of OHlClAl STATlOa

Li- L i.** S t if- AA S

ii position uni 

tU CUN FACT CH

i? posits nunsuf

1^79

n ami HRVICI DiSiuhAHOH

u

14 QASSlfKATlOM WMIDUlf (GS. IB. «k)

S

IS OCCUPATIONAL situs

U132.^1

11 GUM A NO Slip

1 >

M. SAUtr OR BAtl

SIGNATURE OR CJHER AUTHENTICATION

_____________________ - _ ______________________-__________  
n________________________________________________________________________________________________________________ t4,’l

Foe* 1130* U'T^7«'°Uf SECRET "£ 2 ImPDET Cl 8Y 00762Z*
8 7? WG«72 Edition
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."••A.r adjusts. \r 
I MIE 5. lU S.C.

i as PHivint'i)
>i -a cr ivf i)U F-o

IN ACCCNT ANCF WITH I HF PROVISIONS' OF 51C F f 416. 03-15 Of-
ANU EXECUIIVE CHOIR IIBB3 PURSU/Hf. 10 AUTHORITY l J F
IN Tbt: CIA AC-1 f>F 1959, AS AMENDED, AND DCI 
8 QCTOFER 1962."

EFFECIIVE ij.AT.F OF PAY ADJUSTMENT: 12 OCTGPER 19/5

\ , NA*C SERIAL i)RGN. FUNDS GR-STEP

' ‘1J31E J "ALTON 0C3820 56 535 V GS 15 7
j • -5 .

J • • , ‘ . •’ - ‘

NE W 
SALARY

*37,573

"PAY ADJUSTMENT IN ACCORDANCE WllH IHt PRGVlSlCNS GF SECTICN 5305 OF 
TITLE 5, U.S.C. AND EXECUTIVE ORDER 11739 PURSUANT TO AUTHORITY OF DC I 
AS PROVIDED TN THE CIA ACT OF 1949, AS AMENDED, AND DC I DIRECTIVE 
DATED OE UCIOBER 1962."

EFFECTIVE CATE OF PAY ADJUSTMENT: 14 OCTOBER 1973

NAME SERIAL URCN. FUNDS GR-STEP'
NEW 

SALARY

MOORE J "ALTCN 003820 56 535 V GS 15 6 , 332,973

CERTIFICATION AND AUTHENTICATION

1. $1*1*1 NO. 1 NAME 3 ORGANIZATION 4.' runtfS IV4OP MOUM

003620 NCORF J RALTON 66 535 V
6. OID SALARY tATt 7. NEW SAIA1T RATI 1. TYPE ACTION

Crod* $>«p Salary U»t Elf. Oom Grad* Step Salary tfftCTfH Mt $1 ADJ.

GS 14 8 «28,47f 06/28/70 GS 1‘ 9 429.24F Ot/24/73

| | IWOP STATUS AT ENO O» WAITING PEilOO
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KHN: 26 JUNE 73
SECRET 

(*)>«> KM In)

. WKHCAIION OF PERSONNEL ACTION 
OCr

* 
* 

1 
7 **•»»»»»»•» 

® 
» 

_a|
1 

: 
1 

।—
1-----------r- 

i 
--------------

■ 
.  ______________ 

~
ae> -

1. SIRial MUMBW

003820

?name .l'astew MUtfi

MOORE J WALTON „ .
3 NATURE Of fHSOHMl ACTON ■'

PROMOTION

4 WffCTP/f DATE 
m© - &a r».

06 1 24 ; 73

S. CATEGORY Of EMPLOYMENT

REGULAR

6 R k X
V1OV - P ■ V TO CF 7 ChoFfpebk

3242 3500 0000

• CSC OR OTHER LEGAL AUTHORITY

50 USC 403 Jf Cf TO V 1 CF TO CF

9 ORGANISATIONAL DESIGNATIONS

D00/DCS
U.S. FIELD 
DALLAS OFFICE 
HEADQUARTERS

10 LOCAfO® G* OfClAi STATION

□ALLAS, TEXAS
11 POSITION hilt

10 CONTACT CH

u. powro* «*jmhr

1479

13 SERVICE DESIGNATION

IT
14 ClASSUlCAIlON SCHEDULE ‘GS. 10, ft 1 j 1' OCCUPATIONAL SEEKS

GS |Ol32.21
16 GRAM AXD STEP

>5 6 _______

17 SAI ARY OR RATE

31383
18

SPACE BELOV/ FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
>9 AO ON 

COCt

22

20. Employ 
Cod*

!O

2i. ornce cooiho I nJ /r^j
•QN-

3

23 INHGRfE 
CODE

24 HAL** ;* O* BIRTH 26. DATE Of GRADE 27 DATE Of LEI
NUMERIC

56535
'AlPNAMTC |
DCS 17506 i

2 !iG HO llL
Oa*v

MO DA va.

06 | 24173
MO DA

06 | 24
73*

is nte experts 29. SPECIAL 
REFERENCE

X), DATA 31 SEPARATE 
DATA CODE

1

32 Cof9cr--or! Co***ito*fQ« iOO OATA^ 33. SECURITY 
REO NO

34 SEX

MO DA YR. ‘ S<z iczxc.3 CiA I
3 *<A 
i 1 __  _

TT*t‘ | •: YR

35 VET Ptt»E»ENCE 36 S£RV COMP. DATE 37 LC*d> COMP DATE 38 CAREER CA’ECCar • ?x FfGLt/health INSURANCE 40 SOCIAL SECURITY NO.

COM 0 NCM

2 IQ Pf

MO DA T* Da »» yr mv 

PtOV

OW ; COM | 0 «*A'V?R
; •' ’ - YES
• i

HtAUN INS CODE

41. PREVIOUS Civilian government SERvct 4i. LEA VE CAT 
CODE

43 HOERAI Ta/ “a’A 44 STATE TAX DATA
CODE ।

i 

1

0 NO MULOU* SERVICE 
I NO O|A« in SERVICE 
? MfAK in SERVICE (LESS Than 3 v*S । 
3 Sit A* IN SERVICE [MORE Than 3 <»3.

fO*M EXECUTED

2 NO

OOt ; YAA EAEM/TIOM
j

... -—I --. ■ ■

ORM EXECUTED
1 VIS
3 NO

COM NO TAJ EXEmP S’AIE COM

SIGN A<C _< RF "OR OTHF? AU-HENTfCAHON

- • PO£IE£

- - SKR1ML WGUP 1 
tic'^Md *'0<" «<jicrr4l< 

a**nqe*ding Aral

■4sr

<WK*n fJl*d ln\*^
• :



-00000

-SECRET

6 JUNE 73.

t

notification' of personnel action -

I NVMMR 2 SAME slAil .

J3S2O MOORE J WALTON

« REMARKS

REASSIGNS

AC*K3N

ENT " .

4 EFFECTIVE DATE

• MO D* Yt
05 | 27] .73

$ CATEGORY OP EMPLOYMENT

REGULAR

» .FUNDS X VTO.V V TO CF
7.Finofl<'>ol Anotyv* No Chorgeobh

3242.3500 0000

6 CSC O« OTHER LEGAL AUTHORITY-

50 USC 403 JC* TO V CF TO CF

« C^GAViATlOKAL
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Cl4 ACT nF AS A-E'.^E?, AMD A OCI DIRECTIVE Oates 8 GCTDBFR 1<»62"

■ ’ ■< ■’ t ‘ : . .
. EFFECTIVE pate ?av 4?jUSTuE'<Tj 9 jAS’JAiiY 19?2

MEW
MAME . . SERIAL 3’G‘;. FUNDS Gb»STEP SALARY

MOORE J WALTTI CI382O 65 *35 V GS.HI . »27jOR4

secret

(Wh»fl MIW I")

notification of personnel action •>
IKS 08/31/71_____ !___________________________________________________________________
I hfilJU KUMSii

OQ3u20

2 MJUtf (USTW-BOX?

MOORF J VilTHN
3 MIURl Of-PttWHMl ACTION

«tASSIGNMtNT

4 tfHC’Yt O*n 
■C OA 7t

08 | 2Z| 71

S UTKOt* Cf WtOTMM

6 FUNDS

X V TO ¥ • y ro ci
7 1 LUNCUi A.tUiW\0 <h*£.x*<l: i 0 CX C< 0MK UuM AUtHOtlTY 

1
2242 3500 oooola to t j Cl 10 Cf

« OtCWMIOMl MMU1I0M

OU I/.DC 5
US FIELO/OALIAS l’FEKC

10 ioc*no* (X Off<1*1 STATtON -

TkXAS/ USA

ii. FosinoN nrn

IU-CONTACT
It ftfrIKN KUttfift ! :1 SttVKf OISIGNATIOM

Kdo | 1!

14 CIASMUBC* KHfOUll (GS IB. <ftj i S kW^AXWU MW 1
OS | 0132,21

I

u-GtAM *.« sip : r uuir c« un
“ J

10 filMWtf

POSTED „

' '/ 7 SEP tin



14-00000

!• ACCO*-'iV,( r ijr.u sAla/v v>;» "• ••- 
’;• pj«S'‘A'T T.. .•.UTHr--n;*'7'7ri 
“S .V‘|..'..v, 4-<0 A ye j uTKfCTjvte

S -f *1 91-6*b
A' ! jr l> [<•

••TF? ? OCT bra IM?”
*TE OF My AOjcCf.p.rt to jA,|.4n.

AIA-£ STH JAL Fd.'.PS SALARY
003’20

125/673V

it NAME 1 ORGANIZATION fljNUS " 1 I WO* mCv»5

)O3*2C “OUt*t 4 WAI.TUN b6 523

G*od«

OLO SALARY RATE
Saiory to kt |H. Date Grod* St*P

MW SAIAIT Uli 
Sota»T | IMfCTIVE Bill

& mt ACTION

SI AW

V

/S 1 Vi 7 tZAniaS 07/02/67 OS 1A fl >2A»A»Z 06/28/70 
, - 23*573 - . . • -I 211,228

. CERIIFICATION AND AUTHENTICATION

I CERT/T TH»I THE WORK OF THE ABOVE NAMED EMHOTEE IS Or ACCE/TABIE LEVEl Of CCMTETENCt
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stOAtua //

NO EXCESS iwor O.

PAY CHANGE NOTIFICATION

MEI

14 April IM
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BQ3A20 E00**fe J WAiTQN
J. »’H ACTION

IFFKTlM 6*Tt S' AOJ

I cmin THAT htt wo« OF THt ABOVS HAMIO tMnOYff IS OF ACCIFTABIE ItVIl OF COmPTTNCI.
$JCftATU*t

CU*K$ INITIALS

CWlFICAhON 'AN* A'JJMtNTtCAnOH

I . I I : 1IS '14; 6 317»721! 07/04/64 r.S 1 4; 7 318, 244, Q7/Q2/67 ; g~

NO tXCtSS LWOF

PAY CHANGE NOTIFICATION (4-sn

f ) IN FAT STATUS AT,ENO CT WAHINO ffiUOO ''

[ ; IWOP STATUS AT ENO OF WAITING FWOD

ma
FO*M

ORDER

•.STMENT Im ACCG’OA’Cr 'j
<.76 p*3 Ji:

SSCTl(yi 21-2 r PL 
; >'C I- ~S •'?'-'■■ :• t ■ 

s-nr

90-?i :ECG’ IL E 
,CT Gp. ’?

frrECFlvE DATE
13

;AME
SERIAL r.< GE-S16?

$22,239

' .. 60 000 ' v V

ALTGI.

"PAY iOv'JSTXENT IN ACCORDANCE 
executive aaCc’ ,u*i> pu^jan; 
OF 194i> AS AMEN3EC# AN-C- A-C^l

AND 2'fr ~r PL ’0-206 ANO
CC’ aS pr-VIOED I?; The CIA ACT 
e DCTDStR 1962”

^ITH SECTIONS Z12 
T-y Arthur I ry ~r 
DIRECTIVE OATES

EfFfcCTlYE DATE OF PAY AC JUS P-ENTI ’4 JULY 1?5>5

na*c

MCORE u RALT’N

D'.D NEW
SERIAL CFGN. FUNDS GF-STE? SAl^Y SALARY 

05392*0 6t 523 V GS 14 T 519,009 620,336

P*Y ADJUSTMENT IN 
PUAS^nT TO -
»s i-f.-.r.fcr. *N^ A’ri -

196?.-
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003820 i MOQRt J mAlTON 32 525 V

TrP( ACTION
"J | J, I At’J

So*o»>

Gs'l*' 4 >1.4,m U7/0V/61 GS 14 Sj$14,64> 07/07/6^

t
/ NO EXCESS LwOP
7 IN PAT STATUS AT END OF WAITING PERIOD
t L*0P status at eno OF WAITING PERIOD 

CLEHHS INITIALS audited; by

V'-1'
I CERTIFY That ThE WORM OF >HE ABOVE NAMED EMPLOYiEE IS
OF AN ACCEPTABLE LEVEL OF COMPETENCE.,

SIGNATURE!?*0 - oo
> DATE 
□

PAY CHANGE NOTIFICATION

5*0

ANO A-DCI DIRECTIVE DATED 8 OCTOBER 1962,

"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 89-504 
PURSUANT TO AUTHORITY OF OCT AS PROVIDED IN THE CIA ACT OF 1'949 
AS AMENDED, AND A-DCI DIRECTIVE DATED 8 OCTOBER 1962,"

EFFECTIVE DATE OF Pay ADJUSTMENT* 3 JULY 1966

1'949,

NAmE

mOORE J WALTON

SERIAL orgn, funds qr-step

003820 66 525 v GS 14 6

OLD 
SALARY

$17,220

NEW
salary

$17,721

O<o4a

1. No 1 Now

003829 MOORE J WALTON
Oio SAiArr (AT,

IWO Hovrt

06 525 . v

P DON

GS 14 5 1*16,130 07/07/63 GS H 6 *16,628 07/U4/6

TYPf ACTION

U».

CoO <•**** Nwmb*

n> I i»

/ NO EXCESS L-UP
/ IN PAY STATUS AT END OF WAITING PERIOD 
t LWOP STATUS AT end OF waiting PERIOD

CLERKS INITIALS </ \ AUDITED BY
• l\VV o

I CERTIFY THAT THfe WORK OF THE AUOVE NA*ED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL CF co«petence.

Sf^ P0.-. R°° »'« 9 .*>
SIGNATURE t Soft tx»

PAY CHANGE NOTIFICATION

560
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IN ACCORDANCE with THE PROVISIONS of PURlfC ti» 
memorandum gated i august-.i936» salary is adjusted 

EFFECTIVE 5 JANUAR* 198*.

87-793 AN*1 °C* 
AS FOLLOWS*

NAH8

MOORE J *ALton

SERIAL 

qf3820

ORGN FUNDS GR-ST

66 923 V GS H »

OlD • 
Salary

J14.949

NpJ 
SALARY

"Par ADJUSTMENT IN ACCORDANCE 
PURSUANT Tc authority op DC! 
as amended. avc a-dcj polIc*

WITH SAURT SCHEDULES OF'Pl 49-301 
aS PROVIDES IN T^t CIA ACT Qf 1949, 
DRECTTVE OATfcD A OCTURtR 19S2,"

EFFECTIVE n»Tg <j? Pay f D Jijt T-E'-T l 1 OC I ■' »t w 1945

NAME SERIAL 033n U5
uco

Salary

‘’OORE J '.alto* oejagn 4 v !4 t> f16.62^ *17.220



Adjustment of salary rate in accordance with the 
SCHEDULES OF THE’GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OE"19«4 ,PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL.4NTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
Directive issued by.the acting director of central 
INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
| ; Per Annum Rates and Steps
1 1 1 2 1 3 1 4 1 5 1 6 1 7 8 1 9 10

GS-1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230

5,825
5,380 5,530 5,680 5,830

GS- 5 5,000 5,165 5,330 5,495 5,660 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8;945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14', 175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,690 13,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175
GS-17 21,445 

24,500
22,195 22.945 23.695 24,445

GS-181
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NOTICE Cr F^LCYR’’ C = S !G'J*T ION FOR Tax Pv>0SfeS 
. <r

003320. “OC^E J. »A|jCN fJi ■. ’ \
EMPLOYER IS Cl* «S CF. 7 vUNF 196* 

< .. @

: - ' secstT ®

SECRET

NOTICE OF CRPuYEH resign at i.cn foh tax purposes

MOORE J RmLTON . 003e2r

EMPLOYER DESIG'ATIOn IS CH aS OF 26 may 1963

SECRET

IN ACCORDANCE WtTH THE PROVISIONS OF P. L. 86-568 AND DCI MEMO DATED 

1 AUGUST 1<?56» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SD . NAME

OC MOORE JAMES #

SERIAL ORGN GR-ST OLD SALARY NEW SALARY

103820 25 31 GS-14 3 $11,835 $12,730
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La»! Elf. D*te

— - ' - - -
SECRET ' .

(When l iHecd In)
t * - . a 1 ’ N*ms fl C’..! Cents’ Number 4 IWCF Hc:*»____

1)3820 MOURc JAMES W pui/LUUT J V“4v

$. c: n SALAFT PAZE NEW fALAn/RATE 7. TYPE act:cn

I r>SI ' 151 ' At>3-

OS 14; 3 tl2»73O bl/,lu/6C 1*

4. Pemeik* and Autt>*DLie«uoa

HO

IM

IN

EXCESS 1>OP

PAY STATUS AT .END OF .WAITING PERIOD 
♦ • •

PERIODLWOP STATUS AT END
•'

PAY CHANGE NOTIFICATION
£S“ 560 Obsolete Previous 

EdibOQ SECRET

OF

ooo
<»O

WAITING

z z

jL-aaa

(♦•It)

fl®
SECRET 

(WHEN FILLED IN)

1. CMP. SERIAL NO. 1. NAME S. ASSIONEO ORGAN. 4. FUNDS S. ALLOTMENT

I05R20 MOOSE JAMES V oo i/con r V—40

6. ------ -OLD SALARY=RATE ' 7. NEW SALARY RATE

GRADE IT» SALA BY
LAST EFFECTIVE DATE

GRADE STEP SALARY
EFFECTIVE DATE

■O DA. TS ■ O DA TV.

GS 14 2 $11,595 07 13 58 GS 14 3 $11,835 01 10 60

v / TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
0. CHECK ONE PS<sO <1CIS» LWOP f~] (XCUS KOP

IF EXCESS LWOP. CfiECK POLLOWIMO:
■l~J f» PAT STATUS AT <MO Of WAITINS PXSIOP 

[3 >N LWOP STATUS AT.CNO OP WPITfNO PSSIOO

». NUMBER OF HOURS LWOP

IO. INITIALS OF CLERK 11. AUDITED SY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
U. TYPE OF ACTION

l~~| P.S.I. Q 1.8.1. n PAT AD7USTNSNT

U. REMARKS

14. AUTHENTICATION O . O

ii^Hi?:1-' • 7

G.M. STEWART
PAY CHANGE NOTIFICATION

nna CCrt

SECRET

CE:;F.9AL StHELUL£ SALARY ’^CREASE 

12 JANUARY .1S5E AUTHOR IZf C f:Y 5 • 

DIRECTIVE. SALARY AS JF 15 JUNE

R'TRO/.CT IVlLY effective

L. ’05 - 462 AND DC I

105 2 ADJUSTED AS FCLLO..S

NAME

MOORE JAMES W

se;< ial GSADE-5’lP JLO SALARY HEW SALARY

103820 GS-14-1 $10,320 $11,355

SCROOP H. STEJART 
/=/ Dlr-FCTl'R OF PER*’:r.t.FL
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SECRET

4 03 Wo
6.

i*sr'.crrccri«c'rOArt«»AOt ITCF tAlAA*
■, MASC , ' SALARYSTCR

GS 14 1 »10*3’0 01 13 GS 1457 2 07 13 58

CERTIFICATION

TWO. OR M1NTCO. NAME OF SUPESYISOR 

erjest A. RISC®

rcnark*

3

560
SECRET

». AiLcruiNr
MOOSE JAMES W 

OLD SALARY RATE
ODI/COMT 7 V-40

NEW salary rate ~
EFFCCT^l DATE

• CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY^

I
0*11 jsiCSXTU8C0£>tlpj)lYIS0R

6 June 1958 |

PERIODIC STEP INCREASE - CERTIFICATION

PERSONNEL FOLDER

SECRET 
(WHSN num no

SECRET PERSONNEL FOLDER
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^CENTRAL INTELLIGENCE AGEN

NOTIFICATION OF PERSONNEL ACTION axe
1 o»rt c, oma 1 ^OURMAL OB ACTIO! 00 < MTt

KB. J. mUJCS NOORS 103320 5 Ort 1919
notify vpm ih^feUau'ing-actidft affeclfaiiyciir ,

S. MATURE OF ACTION <ui<

-noNQExesr , 30

4 CJTtCTfVE OATt

13 Am 1957
from

K*S04
a ranw tint

11 Jhxsazy 195"

7. CIVIL MRVICX 01 OTHER UXALAtfTBOWTY

50 UBCA to3 J
TO -

10 (Cartart) K-IOW

GB-d3&.21-13 $9635-OO per anznsa
9. HRVKt «mc& 

6AACC VUAAY

C8-0132.21-1U per amnsa

10 oaca«iMTiov*L 
. MVSMTIOM

233UO

11. luwMing

EDI/OO
Contact Division
Bourtoa Office

4
FIELD DEPARTMENTAL 17. FIELD 01 DEFFt

Dallas, Toxas
C I Fltto

13. VETERANS PREFERENCE 14. position classification action

NONE WWtl OTHER 10 MINI MW via REAL

X
fflXC

SEX
IL APPROPRIATION

IL
20.'REMARKS.

7-tj239-J^)
Sacra---- :—

750-83
17 SVBJECt 10 C. $ 

RETtREMENT ACT

Oca

14 DATE Of APPOINT
MENT AFFIDAVITS

It lELM RESIMMC 
Q CLAHTCO Q PftOVtt

STATt:

t BCD 12/Q6A9

niRAJICt MVORVAHa RATMO:
O

Diroetcr of Permsmal
4. PERSONNEL FOLDER COPY

&*SrVRE^A^«t^&l AuTNENTlCAnft*

O O e e o 00 av v v- ow iw^ eeM 5
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RASK PAY

».. >o»jiy»

Io. «•«<*»

QVKRTlMi GROSS PAY

PAYROLL CHANGE DATA 
Ur r

eoNc STAYS TAX N FT PAY

II. AppttertottonCt)

Contact >A’/567 ;{«

GROUP 
UH INS.

PAYROLL CHANGE SLIP-------PERSONNEL COP*

<Y U. 5 <X>V<RNM£NT PHINTiNa orriao ' •M-SJOGJO
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...... ' ' SECRET _ ■"

ISSUED IN LIEU OF FORM 50 ”"J"

nature <5f action change in occupational code and/or title. '

EFFECTIVE DATE 31 MARCH 1955

-------- . -------- ....------------ ------------ ..... ......  - .... ---------- ---------- -- \......................  

POSITION TITLE----------------------NEW CODE-------------------------- NAME POSITION NUMBER

IO-CONTACT GS-0132.21 MOORE J WALTON K 204

APPROVED HARRISON G. REYNOLDS 

................... DIRECTOR OF PERSONNEL -

SECRET
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»rA..'OAAO r<M<t oG

" .. tirirAOM'W
. u 1 erva. utv<i coMumxM 

ourna m. pc<*c««u mamma

CENTRAL INTELLIGENCE AGENL

NOTIFICATION OF PERSONNEL ACTION

FROM

I. NAME (MA -<JKX 0CVCN NAME. (NITtM(*A AAO WWlWl)

Jte. J. Italian Ebara

L DATE OF BIRTH

5Oct 1SQ$

X JOURNAL OR ACTION NO. 4. DATE ’ \

2Lltayl95t
Thi» iii'to nottfv y0u of tho folfowtn^ action tft+ctinf yottr erpQtoym*nt.‘

•L NATURE OF ACTION (USE STANDARD TtAMlNDLOUT) . 6. EFFECTIVE DATt

BcasBlgpsBSit (Correction)® 23 Apr J$5A

7. CIVIL HHVICC OR OTHCR LEGAL AUTHORITY

50 ffiCA MS J

a, FosinoH title
| XBteU10soc9 OfCLecar X 20fe

I 1 SERVICE. SERIES. 
GRADE. SALARY

$8560.00 JOT 0BStE3

ID. ORGANIZATIONAL 
DESIGNATIONS

UDl/OO
Contact Division
Houston Office

II. HEADQUARTERS
2>allaa> Tessa

ISIna0
IL VETERAN'S PREFERENCE

DEPARTMENTAL 11 FIELD OR DEPTL . DEPARTMENTAL

14. POSITION CLASSIFICATION ACTION

MONC I wwii othsr! ht. I l>-rO!NT Niff vrct LA. | REAL.

| g | FIELD

Dt$AB.|OTHCR
» i

S£X
16 

RACE
U. APPROPRIATION

BamsTDe

IS SUOJICT, TO C S. 
RETIREMENT ACT 

(HS -KO)

Ttes

l». DATE OF APPOINT- 
MINT AFFIDAVITS 
(ACCLS'.KW ONLY)

20 LEGAL RESIDENCE 
f“l CLAIMED Q f^OVCD

STATE: 3teSSE0H V
FAtiStt

a. remarks. This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with all requirements.

{52rts sctioB cornets Ttoe $5, ca nctiftartlon dated 18 195k,
to eh®/ ths? ecsrset effective date, previously ehasj aa S3 Kay 1S?A

ENTRANCE PERFORMANCE RATING:

Depgty Aoslgtaat Director

I OOQ O OO 
OQ Q O O I

OO O O MM
o o

<XMJ 
U

©eo

COO ■3 g.

CRNMCNf• MAY 2 11954
4. I^CL-TOLDER COPY



14-00000

I.

1 STANDARD FORM 50
'. ar» «n»n. »n> 

PWOMIACMrO tv • 
U & £rv& »f *V>C( COMMHiKWt 

CKVTIS jn.mXAAk rt>M>MMCX MANUAL ■

.ENTRAL INTELL IGENCE AGENC.

NOTIFICATION OF PERSONNEL ACTION

I. CIVIL StRVKX OR OTMUt IXCAL AUTHORITY

.1. NAME CM GIVEN KAMA. MflALC&X ANO SUNM«Uj

MBw J. UAIJOH MD0X8

X DA7C Of 0*RTH

5 Oct. 1919
3. JOURNALORACnbftNO. 4 DATE

18 May 1954

L trrtCTIVt DATI
Thia is to notif^you'of 'Jh^ fnltowin^'^ction tffeciinf your rmptoym*nt:
S. NATURE Of AC TION {VMrmNMRpn»MM(XOG*>

fiEASSIGlMBff 23 Kajr 1954 50 JSCA 403 J
FROM

i rosiiioN Tinx

9. U'RVRX SERIES. 
GRADE. SALARY

11 ORGANIZATIONAL 
DESIGNATIONS

TO3BB0

LOEPARTMFNTM.

11. HEADQUARTERS

I). VETERANS PREFERENCE

NONt wwii OTHER MJ. | ULPOINT 

l’0tSA0.IOrHCA

IsMlgeiiM Officer K 304

GS-I32-3J $8560.00 par csasra

DDI/OO
Contact Division
Houston Office

Italian* Taxaa

U FIELD OR MPFL | Fl EVO
iTToSITION CLASSIFICATION ACTION

DEPARTMENTAL

NEW | VKI RIAL

------  -------- ,---------- C&43O—— 
IT OATT OP APPOINT- a LEGAL RISIOCNCC

”l«UA>'oFM^n jOOAIHLD □proveo 

I LTATt:

Ti. remarks; Th is action 1.'.i subject to all applicableTaws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may bo corrected or canceled

IS. 
SEX RACE

M M

>7. APPROPRIATION i IL SUfiJICT TO C. S ■
> fcEIIHEMLNT ACT

",0H: 4«4239^O I
—------------ Seao------------------------------- :-------&»—

t to all applicable laws.

if not in accordance with all requirements.

cmtrahcc mroRMANce rating: o voo e oo

Depaty Aaaigtoct PjreetoCyty^fMyeqmftx;
OOO 
O 
oo 
O

OOO 
o
o 
S&O.

OO O* o o A
tL 8g&Oe ciJ
M irf WWU _

4- ?o' COPY

»rrtcc< i»«s — MW

MAY 1 9



1. PiaUowi

C£g .I~>3JCF. AC JiCY
fV\ HmMrtLMBl-

2. Pay roil . . » 1 X lPocfc-Nd.' 4. i£p Ha.

S. frwployoo'i mmo (and aocxl tacvntv »c«om~< <A«r» •oo/co»-i«’a»

;________M-." .tnnwt W___ttahOA_______ :_____ -------------

6. Grade and aaUry

G1XVS___ MBtoJtiO_______-- . :
. . ~" • PAY SOU. CMANOS DATA ' ■ . ------ ... .....................

BASF PAY OVFRTIMC GROW PAY RTF. . FAX.___ z. BOND F.I.CA. HffT FAY

9. P»» tbi» 
parted

IOl Remariai II. Appropriation(t)

13. A«d<»d by

15..Data Isat 
oquwalaM

19. LU'QP data (Fill In aopropHtta.tpacar’co\<artna lWOF* 
du/>»C following p«'iod<);
Parlod(«h

. □ No exceai lyQP, Total aarara LWQP_ y

STANDARD FORMNO. Il26-R«v^ 
Form pnMvbod.by Comp. Gan.. U. S.
No* A, 1950. G«n*>«| NoQubbonc No. i02

16. OU nUry

(Chori •ppiicibl* bON In C4M Cr/ aacoM LVQPJ

o
UO oool^ij

orA-Hrrr#—8' 8 a 
?M ROLL CHANGE SUP—PERSONNEL COPY



14-00000

CO :• y I D E n T I A 1

• Ssori-Jy IstfcrEatioa

NOTICE O ~ CHANGE IN P O C f T I ON C U O T T I N G AND 
OR CHANGS IN POSITION DESIGNATION

NO CHANCE )N ORADC 1 S 1 NVOLVED •

DATE OF T O APf-'.O

E F F D A TC OF POE. 1
OVAL 

T I ON S
G F E« TO 
LOTT ING 2 < MARCH □ 2

OO CONTACT DI VI

NAME C. TITLE

SI ON

P E-R&ONS

R A DE POS 1 T 1 ON

MOORE JAMES \7
INTEL C I-' F 1 C C R

MELCHER MAX A U U C N

CO

d cf

CRIES

T 3 2 13

132 12 .

N UMS E R

K2O'4

K2O5
INTEL OFFICER

MITCHELL PEARL

ADM ASSISTANT

ORANYON GLORIA U

c c

G S ■

3 0 1 T

3.1 O ->

r? o c

K2O7 A
SECRETARY ETENS

O T C Y R JACQUELINE ? ■J GC CCS 4 K 200

' T E L E C T Y P W R ' OPR

PlTTSDURC OFFICE

KAUFMANN CHARLES GS 13 2 13 K 2 0 2 1 □
IO CHIEF

STEWART D L A 1 N C K U r 

INTEL OFFICER

U OW D L E R R O S"R T G 

INTEL OFFICER

WHITE L E S T C R M 

INTEL OFFICER

□ E R K A W C t; .v E C T D J".

INTEL OFFICER

DUFFETT NORMAN

J OS

GS

G L'

132 13

132 13

122 13

132 13

132 12

l< 2 1 1

K2 1 1 C 1

.421 102

K 2 1 10 3 

1-421201

I ntsu officcr

1



14-00000

• fa«0**9 eo»« «6 <* Patri:

central intelligence agency

NOTIFICATION OF PERSONNEL ACTION
MISS—MRS------ 0*1

Kr. J. Melton Koora w/5/19
FAfj it h» notify you of the foUflutn/t arnc* afpenn.t axmp ______ .____ _
S. NATURE OP ACTION (MJ! STANO*»P it«wiNtt.06Y* j 4 t f»LCTlVE OAT E

ftraaotlon • ! 1/20/52

PATE

sse.iCE oa other legal authority

SdMrfole A-6.116(b)
FROM

: e. position nr it

latelligeaoe Officer G8-12

68-130-12 ST&O.OO per osatn GRADE.

XatsUi^enee Officer 03-13

^ujoO.CO par anassa

IO CRCANlZlTiCNAL Office of Operations 
Contact Xtivieicn

- Hoartai Office
l>. HEADQUARTERS

Houstea, Yeraro

FIELD DEPARTMENTAL 12 FIELD OR DEPT L

11. VETERANS PREFERENCE
OTNll

14 POSITION CLASSIFICATION ACTION

BaJP-ejd
7/1A/M

SEX
RAC-1 17

2123900 
A239___

RETIREMENT ACT
l» DATE CF APPOINT- 20 LEGAL RESIDENCE 

n claimed □ proved «
Tea. 1&8M

2T. REMARKS: THIS ACTION IS SUBJECT TO ALL APPUOFLE LAWS. RULES ANO RWULAHGM ANO MAT BE SUBJECT TO INVESTIGATION ANO APPROVAL B< 
THE UNITED STATES CtW\ SERVICE COMMISSION. T»i ACTION MAT BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE BiTH ALL REQUIREMENTS.

a »I

fbie erotica corrects all provicua eotianB to shoe correct MrtN Sate 
Previously chsea as 8/5/I9.

81st #15801

Caief, Sorcoeiol Mvleisai
ENTRANCE EFFICIENCY RATINC:

22. SIGNATURE CM CtMll AUTHENTICATION

4. reBSONNEL FOLDER COPY



14-00000

T

E=F=:TlVe C’C-T
lUGUST 1s5* 
19*2,

= UIC la«
Sjua-y is a:j4oi=-

A’.U
LUCAS,-

S£ I Al
iZST SaUA^Y

J »A 03*70.- °25*5 V 14 4 SI 2990 j s M ■ 51 41 20

i, Ag<bry «&4 
clxtbal isTnxictvtx «.a>c¥ CO" ae^Hsustoa C’fflea

L ' '1 pctiad l &Mt w ; l sip s*.
521-309________

ft- EapUye**a aim 
fe>. dalton Bear®

V C*»g* «*l MW, 
___G5-ia g6ax).co

FAY AOLl CHANGE OAT A
BASE PAY CM’ra.^MB GRO&S PAY TAM______  ! BET. BOND XET PIT

! J
ft. F«j iMa 

r-rUd
Ift. BnniMi

pursuant to eci directive
EP.-’ECTiVE 24 OCT. 195i
SALARY ADJUSTED TO S /p/JLaD

m W

A teSbU W

jE Frr^i* «<rp-«M n ?«• "1 wryUfum . ■_■ . „.—....

IV t<«<*«•• ' it (»•»• !«•» fk Jiu tiuj |
d*»* I etpH.lrsl t «» |

.3/l§/511s/faA9._

X BO/ date (nil ta «rp«a*r>M «**• LWOP ft
P«rWd(»):

9^ 1 M OP. Ta«1 w«- 1V0?______AC

17. Sr» ul*n 
PM*

7000.00

U l»> IVm! Mts«a *» j-«*J m tftaa pMft. »W aar«*« aeA : 01 >•*«■•
wftari rv4Mf<aa8i i
(M—-• • - ■ ■ f-Sw w^*l< । [ .

»< XhW AotUetteMtae) _________

r ■ *

ua
 I 

s’i
 

h 
I 

H
r

।
 1' ! ij

i i11 ! < L I !

TL'%’" v. •. PAY ROLL CHANGE SUP—PERSONNEL COPY .f . , < .•
•f.k J r«X< US -y •** f * ! • -



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

U. VETIRAf S PRCrCRCNCC

f. BANS <MI»: — MISS—HRS’—OH 4i»'ni»U. *a9*uaiA«t>

Kr. J, tialton Moore

2. DATE V» BIRTH

/<S/5/12--------

V JOURNAL CR ACTION NO, A..DATE - .

— _____ 1/SAo_____
77>'a U In naill) vnu rtf th* |<4!>>aw<| orfw*» alfr«<tfm ynur

$. NATURE CF ACTION (uI& ITAMPAAO tttai«OKO6Ti

Intra-Agoncy Tranafor

«; EFFECTIVE DATE

1/5/50

7. CIVIL I'RVICE OR OTHER LEGAL AUTHORITY .

___ Schedule A-6.116(bl________
FROM TO

Intelligence officer (&-J2 .

GS—12 $6500*00 per tuussa 
6^2153 CSC#2QU7

Operations -
Contact Divicion 
Administrative Staff

gashIngton, D. c«
J r J FJCLD 1 I OtPARTNtNTAL
I 1 ______1 X J------------------------

0. POSITION TITLE

0. SERVICE. SERIES. 
GRADE. SALARY

10. ORGANISATIONAL 
DESIGNATIONS

TT. HEADQUARTERS

ft. rtetD OR DEFFt

Intelligence officer OS-12

GS-12 $6d0u«00 per annuss

Operations ~ 
Contact Division 
Houston Office

Houston, Texas 
| 1 FIELD | ’’""I DEPARTMENTAL

_Lx—!------------ ' ’ii position classification Acncn

SEE >ACE

S I ff

s

io Point

IT. APPROPRIATION
..... 2105900

520-309

IS. SUBJECT TO C. S 
REtlRiNLMT ACT 

<n»- n*J»
Yea

Bttff-259 
?AW

10. DATE OF APPOINT- SO. LEGAL RESIDENCE 
(] CLAIMED f~] PROUD

STATE: ^aX£S

21 KEWARFS THI5 ACTION fS SUIUFC* VC >!' APPLICABLE LA»5. fcutt'S. AND REGULATIONS ANO NAY BE SUBJECT TO INVYSYiGATION ANO APPROVAL RY 
THE UNITED STATES CIVIL SERVICE C C V HISS: ON. THE ACTION MAT bi CORRECTED OR CANCELED IF SGT IN ACCORDANCE »IIM Ahi REQUIRES ENTS.

tarsiACC CFfKlIftCv RATING:

LELMK
Acting Chief,„i’Bra»«siQal Dlriaicn.

**>«*««• < »«•
4. PERSONNEL FOLDER COPY



14-00000

CENTRAL INTELLIGENCE AGENCY
y.c. 12/1/L9 NOTIFICATION OF PERSONNEL ACTION Gk) &

a. resiTioN n:ic -

1. NAME iftR.--NOV —NR».—•>■< ttria »*•»/INITIAL t > I. >wi,tuaii i i, DATE OF MATH

a Kr. /. Vftltcn Boor® i /D/3/19
3 JOURNAL Oft ACTION NO A. DATE

12/6A?
7fc»« It ta mhi vl </•» fiJh'uvta ww iavX'w<*<l.
S. NATURE OF ACTlUft IU»» bTAAMBB 1(l«iftOltf«.*)

Exoopted Appolntsaat

«. EFFECTIVE DATE

12/6A9

?. CIVIL SERVICE OR Cn«ER LXCAl AUTNCAlTl

Schedule A-6.116 (b)
FROM TO

Intelligsnee Officer GS-12

». sr««iet. scries. 
GRA0C. SALARY

GO-12 : $6800.00 per asana

DISIvNAT tON$

Office of Operations 
ContactDlvlolcn 
Administrative Staff

IT. MEADQUASTERS
D.C

DEPARTMENTAL

U. VETERAN'S PBEFEMENCE
■Qftt

Sl> RACE
IT APPROPRIATION

2109900
320-101

1 U. FIELD OR DEPVL FIELD

CATION ACTION
____i_x.
Eu.#2158
csc#ao3r 
6/2j/l>8

IS. SURJfCT TO C. >- IS. DATE OF APPOINT- I 2*. LE4AL RESIDENCE 
MINT AFFIDAVITS 1^ CHAINED R PROVED 

liCUHiOMMUi !>“Yes la/^Asi ?aeaa
___  - . - - ___ ... - .........____ __ ____________ _ _______  ..............._______ . . ________ .....____APPRO, Al ST 
THE UNITED STATES CIVIL SERVICE CCftMHSIOV THE AITJIX NAT SE CCRRECUO OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS,

S»ie appolntamt is subject to the satisfactory 
completion of a trial period of six aonths.

Previously anplqj'e:l at <6600.00 ver cnnix

R. 7. tScCLZLLAJJ
(ft TUA Ml KFTKKX'T RAHftsli

>>*• ee»x« < vea
L PERSONNEL FOLDER COPY



14-00000

„ • z

CONFIDENTIAL FUNDS PERSONNEL ACTION
b A it t

KOORE, Jases ftilton. jr. '
DATE

6 December 1949
nature of action

Resignation _ • - ' . _ 1 ■ '

effective cat?
cob 5 Dcce?!^>ar 1949

' .•4- f«o* TO

i T I T If- Intelligence Officer GC-12 (Opt )

GRACE AMD SALARY G;-12, $6800.00

OFFICE OSO

OIVISIO* PTE

BRANCH

OFFICI’AI JTATTOM Taahinjton, D. C, (Field) - . . _ _ __ . .

APPROVAL
QUALIFICATIONS ECR ASS 1 S I AN 1\ D 1 HE C 1 OR^Z' EXECUTIVE ,

- Cb'i’Y l» PAYhUll 
C0HHDE5ITIAL fUEGS BSASCN

C LASS 1 Fl CAT _IOJ» , ........................... a’t.OFF I CAR ...A,,/

* -mj. IBITIUS

POST U 1 FFE«E*T | Al AU TmOR UEO IN ACCORDANCE WITH AGENCY REGULATIONS
YES NO

JAH'OF OFFICE ANO NO STRIKE AFFIDAVIT ElECUTfO ON

SECURI IT CLEARED ON

overseas agreement signed

ENTERED ON DUTY

SIGNATURE of authenticating officer

REMARKS:

Please transfer leave to Vouehered funds

FOAti NO.
NOV lf«» SECRET



14-00000

, SECRET 
MJ — ■ ■ ' " ————

CONFIDENTIAL FUNDS PERSONNEL ACTION
- '£?>U » - ..K. ‘ ’ • ' - . ' , • " DATE •

. ®0RB. Jtsaea Walton, Jr. . 9 Hweaber 1949
’ NATURE 0> K-I^N - EFFECTIVE D-ATE , .

. Conroroioa • Cloasifioatian Adtof 1949*  ■ .80 Ootobor 1949
• . . F»OH < . TO ’ :

" Tirit 

GRACE AMDSllARf - 

OFFICE 

BRANCH 

DIVISION

OFFICIAL S.T AT l<5N - -

IntolligonboOffr.(Cp«.) Intelligence Offr. (Opa.)

CAP-U 18714.00 OS-U 98900.00

080 osa>:

ros roz

SKA SEA

Washington. D. C. (Field) Washington, D.C. (yield) .
APPROVAL

vUAl 1 F ICAT1OnS FOR ASSISTANT D 1 «t;TOR E X ECU T 1 KE ,
i,»’ » * ’

CLASS 1 F ICATION

v E S NO
POST DIFFERENTIAL Av’nGRUED in ACCORDANCE RlTH AGENCY REGULATIONS ( | f |

)ATH OF OFFICE AND NO STRIAE AFFIDAVIT ClECuTEO ON

* . ..A* >’•’ RMtviOvS Editions *fit KOT TO »t usto. 
A v> Q • * 4 9

SECURITY CIEARED 0* _______  

OVERSEAS AGREEMENT SIGNED 

ENTERED ON DUTT

' signature of Aur»f *’ i cat i m g office’s
REMARKS:

•Per Authority contained la Letter DCI 10-28-49«

SECRET



14-00000

SECRET . . "\-S
1.'"

CONFIDENTIAL FUNDS PERSONNEL ACTION
rrrr

JaebB ITaltea, jr«
0 A ••(•."

5 October 1949

, Transfer.

grade ahd salarf

OFFICE

BRANCH

DiVISlOM

APPROVAL

: f9M . TO

Intelligence Offleer (Opa)GAF-l 2 Intelligence Off. (Ops)CAP-12

CAP-12, 867U.OO CAF-12, 86714.00

OSO 060

FDZ FDZ

SEA SEA

Calcutta ___________ ____ ____ __ Washington, D, C. (Field)____

TiHTrrre-rrmr fXECUTIvt

PERSONNEL OM.tOE* 1 1

l(S NO

FO>‘ DIFFERENTIAL A'jri»oa»/ED 1* ACCORDANCE WITH AGE«CT REGULATIONS

MTN OF QfFICt A*0 NO 5Tfl<*£ A'FIOAVIT EXECUTfO ON

5CCV9Irr CLEAN!O 0*

OVERSEAS AGREEMENT S I G R E C

EwTERfO ON outt

SIGNATURE OF AUTHENTICATING OFFICE^

REMARKS:

Subject coexisted a tour of duty. POSTED

SECRET



14-00000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

Afic*ober_1949.

Pariedlfl Pay Tnerftana V _

( X € c uYTVe

*—' ------------ -------------------------■—--------------------
. . ' ' . FOOH . , . TO

TITLE 1 . ’

GRADE AND SALARY - -

OFFICE

BRANCH

DIVISION

OFFICIAL STATION _______ £________

(Chief) 
ilnteiligonoo Officer (Ops)CAf-l > intelligence Off. (0ps)CAF-12

_ CAT-12. €6474.60 CA>12f *6714.00

OSO OSO

FDZ roz

SFA SEA

Calcutta ,, _________ _______ — Calcutta------- _____________ ___
APPROVAL 

fqA a$s15 fant~oirecto»■

PERSONNE l.'QFF I C L « . z z

Ob 111P 1 CATIOnS

CLASSIFICATION

-

YES NO

OST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

JATm QF office AND no strike affidavit executed ON

security cleared GN

overseas agreement signed 

entered on duty

REMARKS:

Ksployee received last periodic increase on 8 March 1948,

I certify that the conduct and service of the employee during the period 
have been aatlafactory In all respects

SECRET



*-SKR£T
PERSONNEL ACTION REQUEST

special funds

wit: $•• iwtf 
NAME

uctiont on r«v«rt«-• I4o« ■ '

Jeumb Walton &>oro °‘n 30 April 1948
.LEGAL ADDRESS Tetae ‘ ST‘TUS Earried
LOCAL ADDRESS. >

NUMBER Cf CEFEMOENTS

Tt It Ph-'.lii cninnsHiP..............  ■ ■ sn ' •
USA B 28

MATURE OF ACTION
Change of Station

FROM . TO

Ti tie Chief of Station Chief of Station

Grade and Salary CAF-12 £6144.60 CA7-U 86144.60

Office - Branch 030 - FBZ oso - raz

Division

Section

0-f f <c I a4 -■ S ta t iow“ ' Darien Calcutta

Quarters

Cost of Living

Spec i al' Fo re i gn Living
• 1 •

REMARKS: (May ba continued to reverse side)

Slot ft. Security retjuesied April 1948*

x'K 
i 

vAi 
1

APPROVAL

JUN^1957 P*EVIOUS COITIONS ARE NOT TO B< USED*

riao HEADQUARTERS U.S.

CHIEF GF STATION DATE
___ MAYS 1W 

FERSONNEt OFFICER DATE

SPECIAL FUNDS OFFICER DATE BRANCNJNIEF CATE

DATE FCR the assistant director cate

DATE

DATESEG
CHAIRMAN’PERSCNNELJEV1£W COMMITTEE CATE 1

ET



SECRET -4" 1** 1
PERSONNEL ACTION REQUEST z 1

... SPECIAL FUNDS

ROTE: tnstructJon> on reverse s id.. .. ' ”
RARE -••l * . , DATE

M.-aare ", - - 1 April 1948
LEGAL ADCRESS ‘ I MARITAL status . .

MH1CT_________ ;__
locei’'iboness HUMBER CF DEPENDENTS

!■
TTitFnOnt : i r i zfvse i r. Six AGE

USA Bal» 39
NATURE’OF ACTIO* EFFECTIVE DATE

PnHmHa Pnv Tncroaaa ________ 8 March 1948

FROM TO

Title TntelUjjpenco Officer, Ona. Ihtellicence Officer, Opo.

Grade and Salary --------------- _________y6Jjy»eOQ

- Office - Branch nsaeFBZ OSO-FBI

Division

-

Section

Official Station Calcutta■' India Calcutta, India
ALLOWANCES (Per Annuo) . |

Quarters

Cost of Living

Special.Foreign Living

REMARKS: (Hay be continued to reverse aide)
Subject has received no salary increase since 29 August 1946
I certify that the service and conduct of tbe-^nployoa during the period 

paa sattafhcbry in all rospecta# // ,
1 ' ------------------1 ' .........
/ POSTED - rfcZUy Branch Chief

__________ 1____ ^Z-/^___________________ 1______________APPROVAL___________________________

FIELD | Z Z ------------ 1 HEADQUARTERS U.3.

DATE PERSONNEL OFFICES DATECHIEF CF STATION

FOt> WO. .
JU* iS*7 PREVIOUS COITIONS ARC HOT TO. RE USCO.



DISTRIBUTION OF SALARY__________ . . • ' . ■ -_____________________________ .

To be paid by Calcutta office * 235.84__ ______
{FIELD)

Tax withheld In the United Statea ' 39.60---- —---------------

Insurance to be withheld In.-the united Statea —
(Assent subject Is change If prralua la increased ar decreased) - 

Retirement withheld in United Statea 23.64

Other (Specify In detail) W

Allotaenta jFS.5fl_____ __________________

Naan of Allottee Subjfict* Bank__________ - ■ ■ .X' .........................

Address .

Total Gross Salary por Pay Period $ 472<66■

I HERESY AUTHORIZE ANO DIRECT THE DISBURSING OFFICE TO MAKE THE ABOVE ALLOTMENTS FROM MY 

' COMPENSATION. ALL ADJUSTMENTS IN SALARY TO BE EFFECTED IN:

NET OVERSEAS PAYMENT 

INITIAL ONE 
*U. S. ;ALLOT<NT _________ 1. ‘

_______________________________________________________________________~ s<GK<T;,<f cr rantirEi e 

REMARKS: (Continued frot» roveroo »ld»|

INSTRUCTIONS: 1. Prepare «n triplicate. 2. Note under “Renartts* whether action is transfer from vouchered Tunes 
or another government agency, j T form is prepared in the field, enter d: 5 tut ion of salary over signature of 
employee, a, if job descrj ot iu._^w»,,other infonration is appropriate. entet.^.er



- . • PERSONNEL ACTIO?; REQUEST &

'. Tlits fo’"n Is b" ':il**.ated . in trIpl’.eatd by *he apprcprlete Branch or Office 
' Chief for proccsy-lng In accordance with existing personnel procedures. Upon 

approval, , t!ie original and one copy will, be retained by tho Disbursing Office 
and one copy returned to the originating office.

NAME —toa»»U8——--------—------ ■——

NATURE CF ACTION-____ ZnaBttt _________„

EFFECTIVE DATE IS pao^toF 1SU6
MARITAL STATUS ____ ______ ___ :__ ________________

DATE ~

NUMBER OF DEPENDENTS ____________________

LOCATION OF DEPENDENTS _______ 1

SEX AGECITIZENSHIP!

FROM TO . .

position----- C^9.:atlaaaOfficer— ----------------
CONTROL NO.__________________ '

CLASSIFICATION CAf«12___ :___________ _____ '

ANNUAL GROSS SALARY _$5505a2U__i_____

POSITION - ------ Opavatl»i>a-O££iMF-------------------
CONTROL NO._______________________________________

CLASSIFICATION___ CAF-12____________________

ANNUAL GROSS SALARY 89)05.20

official station Shanghai. China_______

ALLOWANCES: 
QUARTERS.......... - •

OFFICIAL STATION______ K»ahlJl&ts?n<__wK2_______

ALLOWANCES: 
QUARTERS

CAST PF T TVTNrt COST OF LIVING

special foreign living______ ____________
TOTAL

SPECIAL FOREIGN LIVING___________ __________
TOTAL

OFFICE: ' _
BRANCH _______________________ -
.DIVISION_______________________________________

OFFICE:
BRANCH ■■■ ______________ ________
DIVISION ■___________________________ _____

TO BE PAID BY______________________________________OFFICE .$________________________
(Field)

TAX WITHHELD IN UNITED STATES 

INSURANCE TO BE WITHHELD IN UNITED STATES
(Amount subject to change If premium Is Increased or decreased) 

SAVINGS BONDS

RETIREMENT WITHHELD IN UNITED STATES

OTHER (Specify In detail) i

ALLOTMENTS__________ ________________________________ _______________ i------ j---------
(Name of Allottee) 

Address___________________________________ _—__ .

TOTAL GROSS SALARY PER PAY PERIOD $________________ :_________

I hereby authorize and direct the Disbursing Office to make above allotments from ray 
compensation. :

Ferm No. 37-1 _______________________________________ .___________ _ _______
Sep 1946 (Signature of Employee)
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JOB DESCRIPTION:

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OF LAST PROMOTION

Returned frcna field* To be 
©curried m oaoual ohilo on 
leave pending determination 
of future Msignamb*



14-00000

\ PERSONNEL ACTION-REQUEST .-^x /
' f

Th’.a form *0 be initiated In triplicate by the appropriate Branch or Office 
Chief for proc.essl:ig in accordance with existing personnel procedures. Upon 
approval, the original and one copy will bo retained by the Disbursing Office 
and one copy returned to' the originating office.

kamk Mrortf, J. Walton_________ _

NATURE OF ACTION____New_Appointaent______ ___

EFFECTIVE DATE ?Oth October 19(16

MARITAL STATUS -___i______

DATE 10/20,4:6______ '

NUMBER OF DEPENDENTS ___________ ■ -
^al

location OF DEPENDENTS ___________;"

CITIZENSHIP_______ ■ SEX________  AGE_____

FROM TO

POSITION _ _________________________________________

CONTROL NO1.________ _______________________________

CLASSIFICATION _____________________________

ANNUAL GHOSS SALARY___________________ •'

OFFICIAL STATION_______ :_________________________

ALLOWANCES:
QUARTERS

POSITION Intelligence Officer_____________

CONTROL NO._______________________________________

CLASSIFICATION _________________________

ANNUAL CROSS SALARY 5905.20

OFFICIAL STATION Shanghai__________________

ALLOWANCES: 
QUARTERS .. .

COST OF LIVING COST OF LIVING

SPECIAL FOREIGN LIVING_____________________

TOTAL • _________
SPECIAL FOREIGN LIVING_____________________

TOTAL

OFFICE:'-. '
BRANCH________ ■- _______ - -__________________
DIVISION_______________________________________

OFFICE:
BRANCH_________________________________________
DIVISION_______________________________ ~

TO BE PAID BY Shanghai_______________________ OFFICE I 81.52________________
(Field)

TAX WITHHELD IN UNITED STATES , 

INSURANCE TO BE WITHHELD IN UNITED STATES ,
(Amount subject to change if premium is Increased or decreased)

SAVINGS BONDS —

RETIREMENT WITHHELD IN UNITED STATES

OTHER (Specify In detail)

ALLOTMENTS Mra» _________________ 350.00________________
(Name of Allottee)

Address 807 Ross Ave._____________________
Abilene, Texas

TOTAL GROSS SALARY PER PAY PERIOD $ 1151l.2!l

I hereby authorize and direct the Disbursing Office to make above allotments, from ray 
compensation.

Form No. 37-1 
Sep 1946 (Signature of Employee)



JOB DESCRIPTION;
$n;- :.‘.L |T\D< SF.VICH

1946 OCT 24 11 14

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OP LAST PROMOTION

APPROVED_____________ _____
(Field)

_________  OFFICE APPROVED - U.S. OFFICE

(Chief of Mission)
__ Date_________

(Administrative Officer) .
Date________

(Security Officer)
__Date_________

(Branch Chief)
Date_________

(Special Funds Officer)
__Date_________

(Chairman, Pers. Review Com.)
Date_______ _

(Special Funds Officer)
Data
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3. S. S. NO.

WAR DEPARTMENT
REPORT OF PERSONNEL ACTiON,v

CONFIOENIIAL
»« (aw)

14 c.*»l Smfc* «n«* Sfmc*

1. Date. 17 0i(*+a*mm» )OKK

iTrrap' ■ । .t^m ■

15. Oh.of BtHb

2. TO.
Avtfcntj

4. THROUGH.

This is to notify you of the following action concerning your employment, which is subject to the 
provisions on the reverse hereof. This form is an- official record of your service history in the War 
Department and should be retained for future reference.

5~NATUl<irOF"AC7JON"7U5estandardterminology) 6 EFFECTIVE DATE AppropnattoA cv F««nl

Xovolontasy SsyaratbcsP

7 . POSITION 
THL»

8 FKBVrCK 
GHADP. AND 
SALARY

9 .FOBCB AND 
Stt'VICr. (JR 
COMMAND

t0 INSTALL* 
TK)N,;ANO 
LOCATION

11. ORGAN 
1/4 nON 
UNIT

11. DC’fY SfA 
TION AND 
MiCAnos

(FROM) 
Dotal Jlgrece Officer CAJ7-12

C1UM2 $2903.20 jraa* assess

8W

Sboa&al, Chlaa

(TO)

13. REMARKS:

«lj?aldatlan ^^^HOENTlAI
LAST WKIB3 BAYi 18 October 1946 ,r’5-
XE&nBL LKAVB i 8)30 21 October thru CCS 23 CKtelwr

1* Mak
X

Fc m>*r

19 Ttcn 
Vt-feran

V K 
.No Pttf

T B R A 
5Pt.

X

ItfPt

JO. CivU Swwr

» ...

R<t(rrrr»ml

No
Jl. Sub-trt to Dtttrou ol

Buijfrt X^trrjntnat ton

Yn 1 N4
12. Wh.cs

X

N«tro Other

IX PvvTon or Juh
Dr»rnp<>on Mat«u«1 Nu<nb*r

F-3529

H D«t« of o«th 
AcvetaMn Adkon Or.fy

For the Commanding Officer

BLflr-at!»?riQU«Sb<rf RacoaaaeL
WO FQJtM 50 201 FILE



TO___

« THROUGH _.

WAR" DEPARTMENT', 
NOTIFICATION OF PERSONNEL ACTION 

(FIELD)

Walten

I. Date 99

3 S & NO...

I\tui

10/5/1919
AfttbCftf

88?-------------- Oftw a EnuiA'yeJ W Ki.hr KetitLned

This is to notify you of the.following action concerning your employment. %hirb 1$ subject to the 
provisions on the reverse hereof This form is an official record of your service htjtory tn the War 
Department and should be retained tor future reference.

NATURE OF ACTION (Use standard terminology) (6. EFFECTIVE DATE

{RATION

A-1.7

BJrosjt.94.App91nta9irt_.__.
........................(FROM)

2$ .2ogufit.ijA6_
(TO)

l ?• AppVnprt*f-«, «* ?<«'») 
AutbGr «•>

9170U95
1413-^83

;

S3. REMARKS

InleHlaonoo Offleor

CA7-1S $59C^.9O per annua®

6SJ

Shanghai, Chita

•Plus quarters and eost of living allouaBoe at th® rate 
authorised in Budget Circular A-8.

For the Commanding Officer.

W.Oihsr^aiefofPsrsantwr

5P1 I JOP»Pttf

JO, Cizil Srrrtrt

X

RrlUttrwnt

J) SuLjKI t" Hu'»«u «il
prtwmmafiuii 
J. ..

JlU'h.’e

X

Nrjr-. Olh«r

JJ I'.Zofrf n VtrltrtHft •* lilt*
Nl.nuu'- Sualci

7-5529
8/fe?/h6

34 - D»t. . f O*th 
r A.aiuc'i Aitova Qn!y>

8$9/tf

AS/!T5O 201 FILE
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• , ■/ ' MAR 28
[ LA war DEPARTMENT ifa-.K REPORT OP PERSONNEL ACTION

< confidential
1. r^'- *7 October 1946________

Walton ■ Moore__________ 3 s no. ~_________________________
lintui Lx* N«*

4 THROUGH_____________________________________________ :______________2------------------------- ---
'O*rf» ta • tucr> £.<r^xn)r<l rw »o !* Erapaoyrd

This is to notify you of the following action concerning your.employment, which is subject to the 
provisions on the reverse hereof This form is an official record of your service history in the War 
Department and should lx retained tor future reference.

5 . NATURE OF ACTION (Use standard terminology)

Involuntary Separation*

- -i...- ' ~ {Pkomt’” : ”
'’■mu"”' Intelligence Officer CAF-12

CAF-12 $5905.20 per annua

6. effective: date

19 Catcher IS46 _____ __

SSU

;i> iksialiu
71O.S ANO 
LOCATION

11 ORGAN 
IZATION 
LNIT

Shanghai, China

* Liquidation CONFIDENTIAL
LAST WOFjCTTfO DAY: 13 October 1946
TEHMIKAL LEAVS : 8:30 21 October thru COB 23 Oxtober 1946 

(Twenty-four hours,)

50 EMPLOYEE



063 : 1001

CSS BESSCKKEL- ACTIOS REQUEST
(To bo Sigaed and Submitted la Triplicate)

JAJE$ ULTOE BOORS „ r 
BATVRB of ACirtSr^^poajrarr 

EFFECTIVE » ' <

8iS I

U JiriiTi

this

GBADg AND Si-ASI

BRANCH

OFFICIAL STASIOi

0£PT. or mu)

CAF-12, ^5i80ijr.a.

Shanghai

Field

REMARKS »

Plaa Living and Qvartara AJ.loraa.nco in acoorcLanco 
vith Bureau of the Budget directive A-8
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REMARKS ob PROPOSED DUTIES:

__ c - . -•' . ' ■ : ■
CM. FORM 1001 0 * \ i-" ”1
•a«». p OSS PERSONNEL ACTION REQUEST J . \ . A

y (TO BE SIGNED AND SUBMITTED IN TRIPLICATE* 1 .

name* MOORE, Jamec W&ltbh
__________________________ :____INITIAL___ :____DATS.
CLASSIFICATION

NATURE OF ACTION Appointment 1

VICE

1A
VV’

£ y CC^ 14 

effective date: As soon as possible
NEW

BUDGET 1
rba SEPARATIONS. TRANSFERS OUT. AND RESIGNATIONS 

LAST WORKING DAY:

- - ‘ - -I

•
1

for resignations from federal service only 
SIGNATURE OF EMPLOYEE: EMPLOYMENT ______ ' 1_______
SPECIAL INSTRUCTIONS:

1 FOR MILITARY LEAVE WITHOUT PAY — ATTACH 3 COPIES GT 
- MILITARY ORDERS AT LEAhT ONE OF WHICH MUST BE A FHCTO- 

STAT OR CERTIFIED COPY
3. EFFECTIVE DATE HHALL BE. FILLED IN BY THE LEAVE UNIT. 

FINANCE BRANCH. FOR* SEPARATIONS OR RESIGNATIONS

Chief, civilian 1
PERSONNEL BRANCH 1 I _______

FROM TO

TITLE
• • Field Representative

GRADE aho.SALARY By discharge from the Ravy CAF-12, tSIBO.p.a.

BRANCH SI Branch

DIVISION Niiaiigk ______________ .

SECTION ’

OFFICIAL STATION Shanghai

DEPT or FIELD Field___________•______ '_____

Plus Living and Quarters dllotmnce in accordance tri. th 
Bureau of the Budget directive A-8

kecAmmended. teos D. Voscrlp Jr. Lt Col Inf, Coxiand. datF io Juno 134?

. *^Tk4 CH 117. <JM ADWXiSTU*T1V~.



14-00000

u U i« i J-uH.i mu .
” ?CLAS$lFlCAn ON

I SECTION A .
FITNESS REPORT 

GENERAL INFORMATION
tw^LCMt NUM0ER 

003820
NAME fleer,‘Gref,*rdrf/.e/

Moore J. Walton
3. DATE OF 8IRTm|*. St*

S Oct 19 [ M
9.CRADt 
GS’15

9. 90 
DYD

orricI*t-Ros it ton title
IO Contact Ch

9 . OFF/q 1 V' R«t of ASSIGNMENT'

DI®/DCD/Da lias <
B. CUO»l NT ST>V 1 QB*

Dallas
.10. coot •/CA. O

|mqs .| X |of
.• TvPf OF APPOINTMCNT

CAREER RESERVE temporary INITIAL ANNUAL X
supervisor
REASSIGNMENT SPECIAL

1 / CONTRACT SPECIAL. OTHER
13. REPORTING PERIOD < FROM.-T0

1 Jan.77 -31 May 77
14. DATE REPORT DUE IN O.P.

I SECTION B ,  QUALIFICATIONS UPDATE ______________________________
IlF QUALIFICATIONS UPDATE FORM .IS BEING SUBMITTED WITH CHANCEJ.'MNO IS ATTACHED TO THIS WOtt, PLACE THE 
I WORD TES IN THE BOX TO THE BIGHT. IF NO CHANCES ABE REQUIRED. PUCE THE' WORD "NO" IN THE BOX AT RIGHT.

^SECTION C

P—Proficient

O—Ovtctonding

J PERFORMANCE EVALUATION
Performance it unacceptable A rating in thi* category requires snmed«ote'and positive, remedial octtan. Th* nature-ol th* action 
could rang* from'counseling.'to further training, to placing on probation, to ,r*a**ignmenf or to wparation. Detcrib* action'token 
or proposed In Section' 0. <... • - J-- - _
Performance'll deficient'tn some aspect*. The reasons for 'assigning this rating should be stated In Section 0 and remedial actions 
taken or .recommended shbuld be described.
Performance Is satisfactory. Desired results ar* being produced in th* manner **p*ct*d.
Performance Is characterised by exceptional proficiency.
Performance Is so exceptional in r«lotioa to t*quirom«nts of th* work and In comparison to th* performance of ether* doing similar 
worfa as to warrant special'recognition.

' SPECIFIC DUTIES ' ~

I U«t vp to U* al-tb* mast tmportonf ipeciflc duties performed during th* rating period. Insert rating l*tt*r which b**t describe* th* moflMf In which employe* 
perform* EACH specific duty: Contider ONLY effectiuenes* in performance of lh*t duty. Alt employee* with *up*rvitary responubilifi**' MUST be rated on 
rtielrabihty to supervi** (indicaf* number-*/ •mployee* Supervised).

1 SPECIFIC DUTY NO. 1 RATING 
LETTER

I SEE ATTACHED MEMORANDUM
IN LIEU OF FITNESS REPORT

1 SPECIFIC DUTY NO. 8 RATING 
LETTER

| OPCCIPJC DUTY NO. • RATING 
LETTER

1 SPECIFIC DUTY NO. 4

I

I
I___________________________________ ,_______ _

RATING 
LETTER

“’rating^ 
LETTER

| SPECIFIC DUTY NO. S
I
1
1

| SPECIFIC DUTY NO <

1

RATING
LETTER

I OVERALL PERFORMANCE IN CURRENT POSITION
I T«ha Ufa atcaent » eery thing eboat the employ** which Ufiuerto* ‘h:s *ff*c*Tu*ne«* In hl* rerteet- poethoe *uch as perform***** *f speed** dv**e«.
I gradecfiBity, conduct *o yob C9ep*ra*>«*n*M. pereuteel personal tra>*i er habt’t and por*«ulor t*.«e*ra*s *e *•!*«** based a* your t»ewl*dg* 
I *4 ewploycw'i *v*r«e perAarakanr* derwg th* ra*uig p*ned, place th* le***c in th* rating ba* carraspoadawg *• th* statement which most acre- 
I ’ at*>y reHerts Am Irrel ** pertgrmenc*-
1___________________________________ :____ :________________________________________________________ L

|?5iE 
tn:

.

>. •-r
•>iT: 45

J t». LMPOtT Cl BT 1 $ ^7-Z___



- ?**«

UUlu Uuu < i.Vk

27 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Moore, J. Walton

1. This is a reassignment report covering the 
period 1 January to 1 June 1977. It is prepared due 
to the reassignment of the rating Officer.

During the period under review, Mr. Moore 
continued in his assighmeiit as Chief of the Dallas- 
Office. He has directed effectively the attention 
of the office to the collection of priority intelli
gence information which has 'resulted in the submission 

......  of an assortment of well-prepared, reports on important 
intelligence topics^ Th managing the -full range of ........ 
collection and support functions, Mr. Moore’s per
formance as Office Chief continues to be marked by 
exceptional proficiency.

3. Overall Rating: STRONG.

ELBERT H. WATTS
Deputy Chief of Operations, DCD

I certify that I have seen this report.

».-• tr.-y -f
> • . 3i-, bs.4

l.'fr. .J’*.: ia tti s

J~. Walton Moore i Date

CO isTi Cii 11AL

E 2 IMPDET CL BY 018877
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I SECTION A
’ ■ 11. imh.oVi< num ata -

I 003820 . •.

1'7. OFFICIAL POSITION TlTLC
I 10 Contact Ch

X

CLASSIFICATION

FITNESS REPORT 

GENERAL INFORMATION

». CURRCNT RTATIOM | TO. COOR («S »»») 

Pallas Ihos. l-vlor

t. NAMK fleet firet, 'ouddtaj-

’bore J. Kalton ; X -
a. oat( or birth ■■ au la. oradi
5 Oct 19 ! M j GS-15

97 90

hTD. ।
Ta. orr/oiv/aa or AaaiDNMtMi

.} DDO/DCD/Dallas ..

cARiiR I ■- - nnuvi CONTRACT | - TCMPORARY

Io naroRTiNa period <from-to->
I 1 Jan 1976 - 31 Pec 1976
SECTION B ~~ QUALIFICATIONS UPDATE

IE QUALIFICATIONS .UPDATE. FORM IS : BEING SUBMITTED WITH- CHANCES. ANO IS ATTACH' 
WORD TES IN THE SOX TO THE RIGHT. IT NO CHANGES ARE REQUIRED. PLACE THE WOT

14. DATC RCPORT OUS IN O.P.

1 Feb 1977

ANNUAL
- I 

! A£A99IGNa 
1 M*MT

9PKCIAL

ro pia« thi
*«a IN THf 901 AT RIGHT.

SECT1ONC
U — Untglidocfory

M—Marginal

P—Proficient

O^Out*tonding

_ ____ ' ___ PERFORMANCE EVALUATION^..
Performance it unacceptable. A rating in this category require* immediate a 
could range from counseling. to further training, to placing on probation, to 
or proposed in Section D.
Performance t* deficient in some oipecU The reason* far assigning thh rr 
token or recommended should bo described.
Performance i* satisfactory. Desired result* are being produced In lb .ne
Performance i> characterized by eaceptional proficiency.
Performance i» *0 exceptional in rotation to requirement* of the work and in compariton to the perfoemoree of other* doing ilmltar

etifire remodMsl ogfio*. The nature gf the action 
pghment or to tepnvsrttaa. Detcnbe action taken

should be doled m $*0*eo D ond remedial action*

SPECIFIC DUTIES

liil up to U« of the most, important (pacific duttat performed during tho rating period. Insert rating letter which betl describes tW moaner In which employee 
perform* fACM (pacific duty. Consider ONLY effectiveness in performance of that duty; Ail employee* with supervisory respeos«b&ties MUST bo rated on 
their ability to tupormo (indicate number of employees tvperviiod).

xl 9FCCIFIC DUTY NO. >

1 SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

RATING 
LCTTCR

I SPCCIFIC DUTY NO. 9 RATING 
LCTTCR

I SPCCIFIC DUTY NO. 9 RATING 
LCTTCR

I SPCCIFIC DUTY NO. 4 RATING 
LCTTCR

I SPCCIFIC DUTY NO. 9 RATING 
LCTTCR

| SPCCIFIC DUTY NO. 4 RATING
LCTTCR

OVERALL PERFORMANCE IN CURRENT POSITION
RATING 
LCTTCR

CLASSIFICATION
ei imioh « »r *018877
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I SECTION 0 ’
■ L‘r .* ^.ir ... i\i— _

. . CLASSIFICATION , 

narrativecomments

[SECTION E~

MONTHS SMFLOYIS HAS OSCN~ 
UNDER MV SUPERVISION •

_____ CERTIFICATION AND COMMENTS ______________
J____________ 1. BY SUPERVISOR__ •' ■________________________

7f THIS REPORT HAO NOT SEEN SHOWN TO EMPLOYEE, divs EXPLANATION

OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

2. BY EMPLOYEE

STATEMENT CONCIRNINO THIS EVALUATION 
OF MV PERFORMANCE

DATE SIGNATURE OF EMPLOYEE 

•

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I concur in Mr. Watts' evaluation. Mr. Moore is a very 
good administrator and his office has performed its collection 
mission very well and provided excellent operational services and 
support. They have not been tested in our emigre program because 
of a lack of potential but I am confident they will do the job 
well as required. I rate Mr. Moore superior in his ability to 
represent CIA and the Intelligence Community on the outside and 
he does a very good job in representing DCD within CIA and the 
Community. In a pinch I feel that I could depend on Mr. Moore 
more than almost any other DCD field chief of his grade.

Chief, DCD

TYPED 0^1 *R|NTED NAME ANO JMJMATUMOATS

I • 4. BY EMPLOYEE . / ______________

I 1 CERTIFY THAT 1 NAVE SEEN THE ENTRIES IN 
| ALL SECTIONS OF THIS REPORT.

OATS SIGNATURE OF EMPLOYEE ?: ■* p( Vs report

W"



16 February.1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. j. Walton Moore

1; During .the period under review, Mr. Moore con
tinued inhis.assignment as Chief of the DCD Field Office 
in Dallas, with responsibility for the supervision of a 
Resident Office in Tulsa and a Residency in Austin. The 
Houston Resident Office. wasraised to Field Office status 
on 1 September 1976, and the New Orleans Resident Office 
was placed under the newly formed Houston Field Office; 
Both of these offices were formerly subordinate to the 
Dallas Field Office.

2. Under Mr. Moore's able direction, the Dallas . 
Field ..Office.has-continued to perform the full range of 
cdTlcctibirand support tasks exceptionally well. The 

soffice produces well prepared reports on subjects of 
priorityintel 1igehce interest. Mr. Moore is a quiet' 
and efficient manager with high personal and professional 
standards. He is well liked and respected.

3. During this rating period^ Mr. Moore and the 
^Dallas Field Office were formally commended by the Office 
of Strategic Research for timely reporting of information 
which resulted in substantial improvement of an estimate 
on Soviet military medical staffing. The information 
supplied by Mr. Moore"...resulted in a reduction of over 
500,000 in the Community’s estimate of the total number 
of Soviet military personnel."

4. Extraordinarily fine work has been done under 
Mr. Moore's direction during this rating period supporting 
the activities of the FR Base. The FR Base is relatively 
new and has depended heavily on Mr. Moore's readiness to 
support it in the early stages of development. In 
November 1976, Mr. Moore was formally commended by the 
FR Base Chief "...for his outstanding support to the new 
Dallas Base during the period October 1975 to October 1976. 
...The level of overall support from DCD Dallas was consis
tently outstanding." Under Mr. Moore's management, the 
Dallas Office support of FR objectives is'among the most 
effective and comprehensive in DCD. >

E 2:IMPDET CL BY 018877



MEMORANDUM IN LIEU OF FITNESS REPORT
J. Kai ton Moore, 10 February 1977

S. Mr. Moore is a strong supporter bf the Emigre 
Task Force Program, and the Dallas Office is responsive 
to cases and requests assigned by this project. The 
potential in the. Dallas area is not as great as in other 
major cities of equivalent site, but the office has 
performed very well against those targets available.

6. Mr. Moore is an experienced and effective 
officer; the Dallas Field Office under his careful and 
tactful management is a productive and smooth functioning 
office.

7. Rating: Strong.

Deputy Chief of Operations, DCD

I certify that I have seen this report.
> y.-.- : ..0| t'-.s K-=.-|
*!'i’ -.hs fkv.a f, ; .■ i;ea

J..Walton Moore Date

2
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I ciASSiriCATiON

FITNESS REPORT
SECTIONJK
I. EMPLOYEE NUMBER - I 

003B20 ; j____________________________
7. OFFICIAL POSITION TITLE* .

Inteiligence 0fficer: (Ch 1 et) ;j , - j Obd/PCD/Dallas
ti/TYPE OF APPOINTMENT .

.___ • - ,_____ GENERAL INFORMATION_________ L____ __ _____
I. NAME florf. Aret, m>dd<*)' ~ ’.................................i3> OAf g OF g,'R?‘^p|

. MOORF. J. Walton___ _______ -..J.........  j._; 10/05/19.;___ M.
|S. OpF/DlV/OR OF ASSIGNMENTS CURRENT STATION

..■: I DDO/DCb/Dallas ____ I Dallas ' / i l’"”'
' tS. TYPE OF REPORT ’

GAADE 4. BO

jcj__ . __ >__________
IS. REPORTING PERIOD

RESERVE ■ (contract! [other |Jpe< J

t4

’EMFORARY ANNUAL 
. xl

REABBtQN. SPECIAL

1' January •3,1 .December'1975.
SECTION 8 7 - 7 QUALIFICATIONS UPDATE:
IT QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGtS, AND IS ATTACHED TO THIS MAO»T. RLACE THE 
WORD ">«•■ IN THE BOX' TO -THE RICH’, if NO'CHANCES ARE REQUIRED, PLACE 'THE WORD -NO" IN THE' BOX AT RIGHT.

S5CTIONC
U—Untatuloctary

31 January 1976

M—Marginal

P—Proficient

O-Outstanding

•PERFORMANCE EVALUATION;; 
Performance !* unacceptable. A rating in this category requires i "mediate and'positive remedial action. The nature of the action 
could rang* from counseling, to further training, to placing on probation, fa reassignment or to teporafiot*. Describe action taken 
or proposed in Section O.
Performance is deficient In some aspect* The reasons for assigning this rating should be staled in Section 0 ©nd remedial octions 
token or recommended should be described'

_ Performance is satisfactory^ Desired result* ore being produced in th* manner expected.
Performance it characterized by exceptional proficiency,

-Performance js-sc exceptional in relation to requirement* of the work and In comparison to the performance of other* doing similar 
work at to warrant special recognition. - -

 . . . SPECIFIC duties ~~ ~

Un up to six of the most Important specific dvtiet'performed during th* rating ported. Insert rating letter which best describes the manner In which employee 
perform* EACH specific duty. Consider ONLY effectiveness in performance of that doty. All employees with supervisory r«*ponwbrlit»*s MUST be rafid or 
their ability ta supervise (indicate number of ampteyoot tvpotvitod).

SPECIFIC DUTY NO. 1

SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

SPECIFIC DUTY NO. ft

SPECIFIC DUTY NO. S

SPECIFIC DUTY NO. 4

SPECIFIC DUTY NO. 8

SPECIFIC DUTY NO. S

PV^ALL^PERFORMANCE IN CURRENT POSITION

Tok* into account everything about th* employ** which influence* hi* effectiveness in hi* current position such as performance of tpecrftc duties, 
productivity, conduct on jab, cooperative****, pertinent personal trait* or hob.t*, end-particular limitation* or talents. Bated on your knowledge 
of employee'* overall performance during th* rating period, place th* l*tt*r in the rating box corresponding to th* statement which most accu
rately reflect* his level of performance.

45 CLASSIFICATION- '
(2. IMPDCT Cl BY Q1992Z

RATING 
LETTER

RATING
LETTER

RATING 
LETTER

RATING 
LETTER

RATING 
LETTER

RATING
LET) ER

RATING 
LETTER

S



CLASSIFICATION

SECTION D NARRATIVECOMMENTS

SECTION E

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

CERTIFICATION AND COMMENTS__________________2__ E BY SUPERVISOR________ ,
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OATB OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

STATSMKNT CONCERNING THIS EVALUATION ' 
OF MY PERFORMANCE

2. BY EMPLOYEE
OATS SIONATURE OF EMPLOYEE

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIKWINO OFFICIAL - »

Mr. Moore’s long and unique experience in the FBI, OSS, and CIA coupled with 
his background in China and his admirable personal qualities make him a very valuable 
asset to BCD. When he reconmends something to me, I know he will be correct; when 
he is asked to represent the Agency in some highly important contact, I know he 
will do it well and rake an excellent, professional impression, and I can count 
on him to run a very good office with a high level of productive activity.

I feel very comfortable and very confident with Jim Moore in Dallas

DATS

22 April 1976
Chief, 
Domestic Collection Division

TYPED OR PRINTED NAMS AND SIGNATURE

JACKSON R. HORTON
________ 4. BY EMPLOYEE 
DATE SIONATURK OFSMPLOYES

CLASSIFICATION



'> SECRET-

20 April 1976

MEMORANDUM in lieu of fitness report

SUBJECT: Mr. James Walton Moore

1. - Mr. Moore continued in his assignment as Chief of the DCD Field 
Office iniDallas, during the period under review, with responsibility 
for the supervision of the Resident Offices in Houston, New Orleans and 
Tulsa and a Residency in Austin. His Letter of Instruction remains 
current.

2. The Dallas Field Office, under Mr. Moore’s perceptive and compe
tent direction, produces a good volume of quality foreign intelligence 
reporting. DCD headquarters officers consider.the Dallas Field Office 
performance to be of high caliber. The office is highly responsive to 
headquarters direction, and there is a strong commitment to quality 
performance. Mr.-Moore has the Dallas Field Office fitting smoothly into 
the DCD organizational .framework. Morale is high and Dallas field personnel, 
both professional and clerical, feel a sense of importance in their, 
mission.- This spirit and pride in their work stems directly from the 
positive tone set by Mr. Moore.

3. -Mr. Moore has extended the hand of cooperation unstintingly 
to the ER Base which is-in an embryonic phase of development. Base 
officers are enthusiastic about the cooperation received from the Dallas 
office and the willingness of Mr. Moore to be of assistance. Cooperation 
between the Dallas office.and FR is among the very best in DCD. In 
addition to the fine support supplied to FR, Dallas had made an important 
contribution, during the period under review, to the cost-analysis program 
of Format. ■ Support to operations, through the Operations Services Group, 
is excellent and a good variety of operational leads and operational 
reporting is received from the Dallas office.

4. Mr. Moore is a capable and efficient manager. The Dallas office 
structure presents a complex and difficult management challenge. Through 
his experience and mature Judgment, Mr. Mocre has directed the activities 
of the office smoothly and effectively.

E2 IMPDET CL BY 018377



MEMORANDUM IN i,LIEU OF FITNESS REPORT, 
JaEts Walton Moore, 20 April 1976

5. In the full range, of intelligence activity during this period, 
the Dallas Field Office has performed with exceptional proficiency. 
Mr.'Moore is involved ln*all phases of activity in the Dallas office, 
yet encourages a healthy degree of independence by his officers.

6. Rating: Strong.

-l. certify-'that 1 -have- seen this* report".

) I
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SECRET
. ClASSIFlCAiTlON

FITNESS REPORT ' . • 

. . . .GENERAL INFORMATIONSECTION A ■ \ , .GENERAL INFORMATION ... • . - _
I. EMPLOYEE NUMBER Tt NAME <<••». flr'it,'middioT............. “ - JT~OAT«~OF mRYNls."^^ ;S. QRADeJs. SO

003820. MOORE, J. Walton | 10/05/19 i Mj 15 i D
7. OFFICIAL POSITION TITLE- . |s QFFrDlV. mTof ASSIGNMENTS. CURRENT STATION . ; IQ? COPE M y»

Intelligence Officer (Chief) . | DDO/DCD/Dalias ~ . [ Dallas ■ , j
,11. TYPE OF APPOINTMENT 13. TYPE OF REPORT '' ... --------

IrXCIAL.X CAREER RESERVE 1ONTRACT
loTNERfSpecJr 1 " -
I • ?TEMPORARY

X
ANNUAL REASSIGN.

t». RCPORTINO FKRIOO (froat-to.) ■ • .

. .1 January - 31 'December 1974 31 January 1975.
QUALIFICATIONS UPDATE' ■'

If QUAUFICATIONS UFO ATI fd«M IS BtINO SUBMIHfO WITH CHANCfS. ANO IS AffACHfO fO fHIS t6>O«7. PlACt t»t I 
WOBO-; r«" IN THB BOV IO THt BIGHT. If NO CHANCfS APt REOU'StO. BlACt THE WORD' 'NO' IN THE BOX AT RIGHT, j

SECTION B

SECTION C 
U—Unigtidoctory

M—Marginal

P—Proficient

O—Outirgnding

PERFORMANCE EVALUATION _____________________
Pertormonce l» unocceptoble. A rating in thi* co»egory require* Lnmediole and poii*i*e remedial'action. The nature O-' the action' 
could rang* from counseling, to further training, la placing on probation, to reauignment or la wpaiation. Describe ac**on taken 
or proposed in Section 0.
Performance i* def k lent In tome aspect* The reason* far assigning thi* rating should bo stated in Section 0 o*d tomedial action* 
taken or recommended should be described
Performance •» satisfactory. Dewed resulti or* being produced in the manner expected.

'Performance i* characterised by exceptional prolkiency.
Performance it to exceptional in relation to requkementvdl theworkond in comparison to the performance of other* do«ng similar 
work a* to warrant tpeciol recognition. > _

SPECIFIC DUTIES

Lilt up to de of the most important ipecific dulie* performed during the rating period. Insert rating letter which belt describes the manner In which employee 
perform* EACH specific duty. Consider ONLY effectrven*** in performance of that duty. All employee* with supervisory responsibilities MUST bo rated aa 
their ability to supervise (indicate number of omploft supervuod).

SPECIFIC DUTY NO. I

SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT
RATING
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 3 ! RATING 
i LETTER

SPECIFIC DUTY NO. 4 ‘ RATING

SPECIFIC DUTY NO. 6 RATING 
LETTER

SPECIFIC DUTY NO. S

OVERALL PERFORMANCE IN CURRENT POSITION
rating

: 45
CLASSIFICATION
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. .... I cSsE^aT.o^i ■

I SECTION D : narrativecomments ~ - - - - ■
I. Ind«<a»» tignifkant »H»ng«h» or w*ale«M*t d»"*o«iNol»d in cvrr*M poti'ioB ^r'<jp?>g in ft** /•loliomhip Io overall p*r*orKf^Aca. S’aU
I **«•»*’<>*•• mode lor lmpra«mm«M pvtlormonco. Give racamm*n*du>!oni h>r ProJAfi - <<wo*gn longvogo comp«t*n<«. il roqvhod fat
I current portion. Amplily or'e>ol6»A'r«^«gi gi«en in Section C to provide be»t bo*i* l©r determining Mvr» pe'ionnel oetion. Monner ol per^o'rmoi.cc al 
I °r »vp»rv;tory dw»jM;o*d cetf ct*K<vtMn in the wte ol pertonn'ol. tpoce~. eovip-veM d»d IwndV mvit, be commented on, if applicable. H
I e«t»a vpace It needed to complete Sectvoo 0. attach a lepavate theet of paper. J

I________________ 3, BY REVIEWING OFFICIAL__________________________________________________________
ICOMMENTS OF RIVKWINO OFFICIAL.

[section e certification and comments

1 MONTHS EMPLOYEE HAS BEEN 
1 UNDER MY SUPERVISION

_ 1. BY SUPERVISOR____________________________________________________ ,
IP THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

I OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

| 2. BY EMPLOYEE

I STATEMENT CONCERNING THIS EVALUATION 
1 OF MY PERFORMANCE.

OATS SIGNATURE OF EMPLOYEE

| | HAVE ATTACHED | | MAVK NOT ATTACHIO

I I concur in this evaluation. My principal interaction with Jim Moore during the 
I year has been the result of our mutual concern for the well-being of a capable .offleer 
Iwho performs well and has growth potential but who is difficult to work with and has. 
Ion occasions, apparently been on the brink of a physical breakdown brought on by 
■ tension, overwork and-other factors. In his approach to this problem, Jim has been 
(concerned, compassionate, responsible, and thoroughly professional.
I Under Jim's direction, the Dallas complex has achieved a high ranking among DCD 
■offices and is holding it.
I While Jim Moore is a long-time DCD officer, he seems to have lost none of his 
■enthusiasm and drive. He is a valued and respected colleague.

[date

110 February 1975
OFFICIAL fl TLE OF REVIEWING OFFICIAL

Chief, 
Domestic Col 1 nr Mon Division

TYPED OR PRINTED NAME ANO SIGNATURE

- . /JACKSON R. HORTON__________
4. BY EMPLOYEE

1 1 CERTIFY THAT 1 HAVE SEEN THE ENTRIES IN 
1 ALL SECTIONS OF THIS REPORT

OATS

a

• IlXaTURE of employee

CLASSIFICATION .,

SECPcr
N^t-.A 4 ,,as;1”’ u‘ *“•
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SECRET

6 February 1975

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: MOORE, J. Walton .

1. Jim Moore continued in his,assignment as Chief of the 
DCD Field Office in Dallas during the period under review, with 
responsibility for the supervision of Resident Offices in Houston, 
New Orleans and Tulsa, and a new Residency in Austin. His Letter 
of Instruction dated 7 November 1973 remains current.

2. The Dallas Field Office with its four satellite offices 
represents the most complicated field office structure in DCD. 
While Mr. Moore’s staff consists of only nine officers and seven 
secretaries, more than half are located outside the field office. 
The Dallas Office requires a chief who is experienced in resident 
office operation's, is able to motivate and"manage" people'from a"’ " '
distance, and who can keep personally familiar with a wide variety 
of activities. Mr. Moore is admirably qualified. He has been able 
to; coordinate these essentially independent activities most 
efficiently. His entire organization performs in a responsive ’ 
and highly effective manner and produces timely, well balanced 
reporting.

3. Although Mr. Moore’s staff was relatively stable during 
1974, two of his key officers were Incapacitated for extended periods, 
both at times when the work load was especially heavy. The operating 
procedures which he has established enabled the office involved to 
continue to handle priority matters effectively in each instance.

J
4. On at least two occasions in 1974 Mr. Moore had to intercede 

in complicated and difficult situations, and in each instance his 
judgment and highly professional approach resulted in successful 
solutions.

war
E 2 IMPDET CL BY 010736



SUBJECT: MOORE, J. Walton

5. Mr". Moore is 'a calm, mature, respected and popular 
officer who handles his complicated job with the easy assurance 
that comes' only from experience and past success. 1 believe that 
it is largely due to Mr. Moore's personal reputation that so many 
of pur junior officers want to work in Dallas.

6. During 1974 Mr. Moore recommended the establishment of a 
one-man residency in Austin as a more-efficient way to handle our 
responsibilities in that part of Texas. We agreed, and the Residency 
was established in mid-1974. Although it has been in operation only 
a few months, the wisdom of Mr. Moore's recommendation is already 
apparent, and I am confident that the success of the Residency will 
continue.

7. Rating: Strong.

8. A copy of this memorandum, with reviewer's comments, will 
be forwarded to Mr. Moore.

'ROBERT K. STARLItTC
Acting Deputy Chief 

Domestic Collection Division

I certify that I have seen this, report.
.. - cl C-:>

U :• 1 - • '

J. Walton Moore Date



18 March 1974

MEMORANDUM IN LIEU OF FITNESS REPORT (Fora 45)

SUBJECT: .Memorandum of Performance

MOORE, J. Walton

003820
DOB: 10/05/19
Male
GS-15
SD: D
IO DCD (Chief) 
DCD Dallas

Career Appointment
Annual Report
Due: 28 February 1974
Reporting Period:.. 1. January 1973 -

31 December 1973

1. Mr. Moore became Chief of the DCD Field Office in Dallas 
in June 1973 and was promoted to grade GS-15 in the same month. 
He had been selected for this position approximately one year 
earlier, and spent the interim in DCD headquarters as Acting Deputy 
Chief of the then Soviet Bloc Division. He now supervises one.of our 
most complicated Field Office organizations, with people located in 
four cities (Dallas, Tulsa, Houston and New Orleans). More than half 
of the people-under his supervision are located outside of Dallas. 
Perhaps because of his long-service as one of our most successful 
Resident Officers, Mr. Moore excels in supervising this type of 
operation as a Field Chief. His three-Resident Offices are among 
the most responsive and productive in DCD. He delegates duties well 
and permits his staff the freedom to exercise Individual Judgment and 
responsibility, lie is both liked and respected by his staff, which 
shows excellent morale and esprit de corps.

2. Mr. Moore maintains excellent relationships with other 
Government agencies In his territory, as apptoprlate, and also with 
other components of CIA. He manages his many responsibilities 
efficiently and effectively, and with proper attention to security. 
He is quick to identify members of his staff who have potential for 
greater professional advancement, and to give them the necessary 
encouregement and guidance.

-.1-'
SECRET 010650



SECRET

SUBJECT: Memorandum of Performance 
MOORE, J, Walton

3. Rating: Strong, ■

Deputy for Field Operations

j( Walton Moore Date

Reviewing Official:

I concur. I ata very pleased with the performance of the Dallas 
Field'Office complex which has improved greatly under Mr. Moore's 
leadership.

/ JACKSON R..HORTON 
Chief, Domestic Collection Division

J/ Walton Moore
7».

Date
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- CLASSIFICATION *

FITNESS REPORT

EX UAPOH Cl BY

; SECTION A-. GENERj\L INF ORMATION
' i. employee number

\ 003820 /.
0. NAME fleet fin», ati&h)

.. MOORE, J. Walton

iS. DATE OF BiRFM A.'SEX 
. - i10/05/19 ■ M

a. aaxoi 
14

0., SO 
IT

T.OFMCIAL POBinON TITUS«. 

10,/Ceneral
S. OFF/DIV/BR OF ASSIGNMENT! O. CURRENT STATION 

DCS/Soviet Bloc Div. | Washington,.: D.C.
IO. HQ CD 

1

ii. type of appointment . ’ IE. TYPE CF REPORT '

’ IcARItR 

X •
RE0BRVE CONTRACT

. IOTH«P(S^< J
' j - TEMPORARY

X
i 

ANNUAL 1 , REASSIGN.
■_________ 1 J WT

SPECIAL

IS.- REPORTING PERIOD </rom>ro>)

July - December 1972
14. DATE REPORT DUR IN O.P. „

May “1973
SECTIONS QUAUFICATION

M CHAN 
REQUIfi

S UPDATE •,
IF QUALIFICATIONS UPDATE FORM !S BEING • SUBMITTED WIT 
WORD YES * IN THE BOX TO THE RIGHT. IF NO CHANCES AR

3ES. ANO IS ATTACHED TO TN’S Rf^CRF. PtACF THE 
ID. PLACE THE WORD "NO' IN TX BOX' AT RIGHT.

SECTION C ’_______________________PERFORMANCE EVALUATION________________________________________
U—Unsctidoctory Performonce is unacceptable. A rating in (hit category require* immediate and positive rteewfiai action. The nature of the ochon

could ranfe From covnioling. to further hairing, to placing on probation, to reassignment o» Sa aeparatioo. Describe action token 
or proposed in Section D.

M-Margingl' . Performance, it deficient in-tome aspect) The reasons for assigning this rating should be stalM J <» Section D’ond remedial octions
7r taken or recommended should be described.* - ~

P--Proficient Performance is satisfactory Desired .results ore being produced in the manner expected.
S—Strong Performance Is charocteriiod by exceptional proficiency.
O—Outstanding 'Performance Is so exceptional in relation to requirements of the work and in comparison to the perAsmsanco of others doing similar

work as to warrant special recognition.

SPECIFIC DUTIES

list up Io six of the most important specific duties performed during the rating period. Insert rating letter which best describe* th* manner In which employee 
perform EACH speed* duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory rogaarmbdities MUST be rated on 
their ability to supervise (indicate number of employees supervised).

SPECIFIC DUTY ND. 1

Training Assignment as Acting Deputy Chief, Soviet Bloc Division*

RATING 
LETTER

s

SPECIFIC DUTY NO. S RATING 
LATTER

SPECIFIC DUTY NO.• RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

• OVERALL PERFORMANCE IN CURRENT POSITION
Toko ln*o account everything about the employee which influences his effectiveness in hi* current pawnee such a* oor*»’w»ovce pF speed* duties, 
prodvctrvrty, conduct on fob. cooperohveness. pertinent personal trait* or habits, and particular limitation* or sc**n-s. Beue* •*» sour knowledge 
at employee s overall performance during rhe eating period, place tho letter m the rating box corresponding to the swro*» wh«h mast accu
rately reflects h»» level of performance.

RATING
LETTER

S ;

■ 4< otsart previous
•-T3 *«* EDITIONS

CLASSIFICATION



CLASSIFICATION

SECTION 0 NARRATIVE COMMENTS
Indicate.demonstrated In cwrrent-pewtioA hooping In proper po*tpocfl*o fhoir relationship to ©varatl poHormonco. $•«*• 
•vQgectioM* mode'for improvement 6f wo*k poHormoeco- Give rocoMmendottooB far troinlng.'-Commonf on foreign language competence. If required for 
cvrront position. AeapMy or •■plain rahng* ghren.ln Section C to'provido bed boil* .for‘determining future personnel action. Manner of performance of
managerial 6c «epoe«Mory duties, and coBt conBclovBneM In the'-vie ol'perebnnoV'ritMtHf agvbdMftt, end ’ fJn^ti **u«t bo commented on. If applicable.-If
ostro apoco.la noodod tpcampleto Soction O, attpcl> a teporofo shoot of paper.

Mr.Mooreis the'prospective Chief of the Dallas Field Off ice. He was 
< assigned'to DCS headquarters in July 1972. for a familiarization and training 

tour prior , to assuming-that post.' For'approximately six months'he served as 
Acting Deputy Chief of the Soviet Bloc Division, during which he was required 

.to fulfill that role as though it werea permanent assignment. Although he 
had never been active in headquarters before, he quietly and efficiently 
familiarized himself with the. operations of the division. Through his friendly 
personality, experience and interested approach he quickly and effectively 
made what was basically a training role into one of real contribution on a 
daily basis.

SECTION E CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, C AND 0 OF THIS REPORT
DATS SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR
MONTHS EMPLOYEE HA® BEEN 
UNDERMY SUPERVISION

IF THI® REPORT HA® NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

7 Has returned to Dallas Field Off/^a^
OATS OFFICIAL TITLE OF SUPERVISOR M4O SIGNATURE

14 May 1973 Chief, Soviet Bloc Division (J'vjCl! SHERIDAN

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

OATS

14 May 1973

OFFICIAL TITLE OF REVIEWING OFFICIAL

Director* DCS ■

TYPED J>R PRINTEQ >iQNAjtlRE
x'"^dAMFc R. MLTLPHY^/^V/ _______
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THE FOREIGN AFFAIRS EXECUTIVE SEMINAR

I8ESGMEtEP
Requgst I j. --------------
Date ________ 8 a .feB-SQ--------- -

/c certify Ikal

J. Walton Moore

cwnfifeied Ike intecfehailmenlaf beminai on Pfoleign tjl^ahb

al Ike &ou*<jn SPewiee ihidilule, tyfabkinglon, Q).^.

January 8-26, 1973

Howard E. Hauaerud__________ ___ A --?z c?;
CHAIRMAN OlRCCTOR af fOBlISH MRVKC IHJTITUTt



UNCLASSIFIED

THE FOREIGN AFFAIRS EXECUTIVE SEMINAR

TRAINING REPORT

Student: J. Walton Moore Date: January 26; 1973

Grade or Rank: g$-14 .Department, Agency
dr Service Branch: CIA

Thia certifies that the above-named officer lias satisfactorily 
completed the three-week interdepartmental course at the Foreign 
Affairs Executive Seminar in the Foreign Service Institute of the 
Department of State.

Objective,-Content and Method of Training

The objective of the interdepartmental Foreign Affairs Executive. 
Seminar is to provide an advanced, short-term course on the current 
formulation, coordination, and execution of U.S. foreign policy to 
senior foreign affairs executives of U.S. government agencies serving 

-either in the U.S. or abroad. While the focus of the Seminar is on 
policy problems in-foreign affairs in general, special emphasis is 
given in the course’s regional seminars to a coordinated Interagency 
approach to policy formulation and implementation in Washington and 
in the field. In the process, of the three-week course, the Seminar 
gives special attention to the Nixon Doctrine, - foreign economic and 
trade policies, domestic' factors affecting U.S. foreign policy, and 
problems of modernization and internal defense.

The course is conducted through lectures, readings and Interagency 
Regional Seminar discussions. These seminars, organized by-gsographic 
regions with representatives from the participating agencies, analyze 
specific problems in their areas; consider appropriate courses of action 
for the United States, and emphasize inter-agency coordination in 
Washington and at the overseas Mission.

For the Director of the Foreign Service Institute:

Departmental or Agency 
Faculty Representative

_______HEH/sda

Seminar Chairman

UNCMSSIFIED
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SECRET ’ • £
r, i !„■)

FUNES' REPORT
EMPLOYEE SERIAL NUMBER 1

003820 |
SECTION A GENERAL ; 1

I.S»MS (Latf) 'FtreU (MflkHv) 12. D* T t. OF BIR TH jS. SEX

MOOfeE, J. Walton ' 10-05-19 J M
4. GRADE j9..SO I

GS-14 J • IT J
• .OFFICIAL POSIT'ON'TITLE- | 7. OF F/DIV •'BM OF ASSIGN MfrNT

IO Contact DCS/Dallas Field Off.

• . CURRENT STATION I

Dallas* Texas |
«. CHECK (*> T y PE OF APPOINTMENT 4_. 10. CHECH <«> TYPE OF REPORT I

* [CSNCSN 1 [RESERVE p i TEMPORARY" ’ ■ ....................... j <RCASSiGNMCNT supsrvisomI
- > c a R r. s>w-»’«oVisiqn Au-<S*e Iftxmicrione • SecNto C)

x ;.~Nu.u । ‘RE ASSIGNMENT EMPLOYEE |

I special (Sporttyk ' ' ? ' - J ertCtAL fSpecifvtr ’1
H. DATE REPORT DUE IN O.P.

May 1972
It. REPORTING PERIOD (From- ro-J 1

1 April 1971 - 31 March 1972 |

SECTION 8 PERFORMANCE EVALUATION
U-UAsohsfoctory ' Performance it unocceptoble. A rohng in tint category requires immediate and positive remedial action. The nature of the option 

- could .range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section G ?-

M-Marginol Performance it deficient in some aspects. The reason* lor assigning this rating sl.ould.be stated in Section C and remedial actions 
taken or recommended should be described.

P-Proficient Performance is satisfactory? Desired results are beihg produced in the manner espected.

S-Strong " • Performance is characterised by eacepfional proficiency.

O»Outstondi.sg Performance it so etcephonal in relation to requirement! of the work and in comparison to the performance of others doing similar 
work as to warrant special recognition.

~ ~ SPECIFIC DUTIES ' . ' " ' '
Li st up to six of the most important specific duties performed during the rating period.* Insert rating loiter which beet describes tho 
manner" in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory-responsibilities MUST bo rated on their ability to supervise (injtcerv number of emp/oreee eupvrviaeip.

SPECIFIC DUTT NO. t

Locates and develops the potential of domestic organizations and individuals 
as sources, of foreign Intelligence.

RATING |
LETTER 1

s I

S?EC1FIC;DUT Y NO. 1

Collects intelligence information; briefs and debriefs.
RATING 1
LETTER Is 1

SPECIFIC OUT Y NO. 3

Initiates leads and furnishes operational support to other elements of the 
Agency.

RATING 
LETTr.R

s

SPECIFIC DUTT NO. 4

Prepares reports* mem rand a and other communications.

RATING 
LETTER

s

SPECIFIC DUTY NO. 9 j

As Deputy Chief assumes the responsibilities and duties of the Chief in his 
absence.

RATING 
LETTER

S

SPECIFIC DUTY NO. • 'a
Supervises 13 employees in the absence of the Chief.

________________________________________________ :______________________________ ■ \Q/»

RATING 
LETTER

s

OVERALL PERFORMANCE IN CURRENT POSITION

Taha info account everything about the employee which influences hit effectiveness in his current position such os per- 
fcwmanco of specific duties, productivity, conduct on |ob, cooporativenest, pertinent personal traits of habits, and 
particular limitations or talents. Based on your knowledge of'employee's overall performance during tho rating*period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

Reviewed by OP/SPD/PPB



SECRET

SECTION C , .NARRATIVE COMMENTS- 
lnd«cqriItcant ftfrangrht q* d»mon»troi#d «** turrvot,. potifion keeping in proper perspective their telationihip to
Overall,performance. State »ugge»Ttan»'inode'for improvement of. work performance. Give reconvnendationt tor hiii/.ig. C**n.l £*.S 
on .foret^n-ianguuge competence, d reowred for cvrrent'po tition. Ampl.fy or eaploin rating* given in Section 8 to provide be»t 
boti* for determining future personnel action,' .MPHrW^Qf^^rfgrrF^nc^ofUoliJ.ifialor lupervi »orydvtie» and co«t CQnacioutnOM 
;io the vie of personnel ?<><£ »^vi/^nCan_d fwAdCiM>\J »e bnJe^oppTicable. iTeitro ipuce «• neeJeTto complete
Section C, ottoch a tepordte tKeet at paper. '

-Mr. Moore has, been under my direct supervision for nine months. During 
-that period he has demonstrated sound Judgment and a thoroughly professional 
approach to.his duties. His reporting' is consistently high in both quality ■ 
and quantity. Because of his length-of. service In the area and pleasant per* 
sbnality he has achieved- exceptionalrrapport With his sources and prominent 
members 'of the cocrnunity. He responds to requirements promptly -and effectively.

Mri Moore Is a consclentiou.Syand dedicated employee who requires a 
minimum of supervision. His security and cost-consciousness are excellent, 
as - Is his performance of supervisory duties.

BY SUPERVISOR

SECTION 0__________________ CERTIFICATION ANO COMMENTS_____________
I. __________________ . BY EMPLOYEE_____________________________

I CE1TIFY.THAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT 

o»n ure or CMKLoree
9 May 1972 | \■ 

MONTHS EMPLOYEE HAS SEEN b THIS REPORT HAS NOT 61£N SHOWN TU EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION 1/

9 !

BY REVIEWING OFFICIAL

JATE ’official title of supervisor.
I

I TTP6O OR RUN**? NAME 4NOSLG NA TURE

9 May 1972 Chief, Dallas Field Office
,y'^Justin F. Gleichauf

uMHtJiTS or REVIEWING OFFICI.L

I concur. We plan to transfer Mr. Moore to DCS Headquarters in the 
Summer of 1972 to broaden his experience and thus prepare him for possible 
assumption of greater responsibility,

'2 May 1972 Deputy for Field Operations

SECRET
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SECTION A

SECRET

FITNESS REPORT 003820
GENERAL

I.mmi -■ (Leif 1 tFrreU (.Middle)
/ / .. MOORE, J. Walton

a; date or qirth • 
10-05-19

*
a 8

 

M 4. GRADE

14 .
0. 90 I

IT |
4. OFFICIAL POSITION TITLE

IO Contact
7. Orr'OlV/RR OF ASSIGNMENT 

DCS/Houston Office
0.' CURRENT. STATION |

Dallas, Texas |
" 1 t.’CMFCA IM TYPE OF APPOINTMENT X‘" 10. CH?JM (XI T YPfc OF RE PORT 1

X : CAREER I i NElRRv'c '-' I j TEMPORARY •• .. (reassignment supervisor!
। c'ARr.KR>PROyistONAL (Seei metrsrcreoRO •Section C> X j'ANMUAC .(REASStQNMENT EMPLOvEK |

[•speci'al (Speefty).* . । special (Specify); - - ,|

I>. OATt RtPORT OUE IN O.P.;

May 1971 .

11. REPORTING PERIOD fFrom* to-) I

1 April 1970 - 31 March 1971 |

SECTION B PERFORMANCE EVALUATION
U-VesgKsfacfery' Performance is unocc«ptabJc.£A rating in this category rrquirr* immediate ond positive remedial action. The nature of the oefion 

could range from counseling, to further training. Io placing on probation, to reassignment or .to separation. Describe action taken 
or proposed in Section G

Performance it deficient in seme aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 
taken or recommended shcu’d bo described.

Performance is satisfactory. Devred results ore being produced in the manner erpected.

Performance is characterised by etcephonal proficiency.

Performance is so eieepKc^ai relation to requirements of the work and in comppyison to the performance of others doing similar

M-Margieol

- P-Profidrnt 

S-SftORJ 

^“Outstanding

SPECIFIC DUTIES
List up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner tn which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numbae at amplayaaa tuptrrtifd).

FORM

SPECIFIC DUTY NO. » . .. „ ... ..

Serves as Resident Agent in Dallas, Texas

RATING L
LETTER f

0 1

SPECIFIC OUT. NO. 1

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

RATING 1
LE fTER'l

0 I

SPECIFIC DUTY NO. 3

Collects intelligence information; briefs and debriefs

RATING I
LETTER 1

S I

SPECIFIC DUTY NO. 4

Initiates leads and furnishes operational support to other elements 
of the Agency.

RATING fl
LETTER 1

s I

SPECIFIC DUTY NO. 9

Prepares reports, memoranda and other communications*

RATING 1
LETTER I

s 1

SPC CIFIC DUTY NO. 9

Supervises one military and one clerical personnel. .e**./'

RATING I
LETTER 1

O I

OVERALL PERFORMANCE IN CURRENT POSITION I/O______________________________ 1

Taka into account everything about tho or.ployt* which influences hit effectiveness in hit current position such as per* 
foemance of specific duties, productivity, conduct on tob, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on you* knowledge of employee's overall performance during the rating period, 
place tho letter in tho rating box corresponding to the statement which most accurately reflects his level of per for mane o.

RAYING fl
LETTER 1

s I

SECRET L Reviewed by OP/SPD/PPB



14-00000

SECRET

? SECTION.C . . NAKRATIVEICOmmENTS
Indicate significant strengths'orjweoknesse* demonstrated m current position keeping in proper perspective "their relationship to 
overall performance? State suggestion! mod* to. .^Ox^oMt^* U Sa.b p*rfu.ma.,ce. C »• .ucsr »r Jatie.-,: 'a* trolnl-.g. Convnent ■ 
on foreign-language competence,'.if required for current roxaidn. Amplify of eiplam rating* given tn Section 8 to provide boot 
bans for determjning future personnel action* Manner e* perhyrmon'ce'of.monanrrtol or supervisory duties and cost consciousness 
itUbg-Ml.OLj«USJ!liL2«g:°<r.' <Wl>n?.nt_on'4.lynJK on; J ocpIkoMI. |l ..tra ipac. <• no.J./fo compl.t. '
Section C, attach oseparate sheet of paper. . .... .

Ksr ifl j 36 tH 71 .

Mr. Moore continuer management of tfi'e’D'aills Resident Agency

in an exceptionally'proficient oanner.

SECTION 0 CERTIFICATION AND COMMENTS .
1. BY EMPLOYEE

1 CERTIFY tHAT,! HA VE SEEN SECTIONS A. B. AND C OF THIS REPORT

DATE

30 April 1971
SIONATLlR? cy Ll

Jl^Walton Moore

2- / by supervisor
MONTHS EMklOVff WAS BEEN 
UNDER MY SUPERVISION

20 years

IP THIS REPORT nbS NOT SEEN shown to employee, give EXPLANATION

DATE

30 April 1971

OFFICIAL TITLE OP SUPERVISOR ' TYPED OH-*RiNTfcO NAME «WD SIGNATURE

Chief, Houston Office, DCS i Ernest A. Rlsche
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

s .

Date 1 OFFICIAL TITLE Of BE VIEWING OFFICIAL j TtPtt) OR PRINTAND SUftNA TURE

10 May 1971 Director, DCS R.

, 7 SECRET 4



SECRET (»>en ft[1*4 In)

FITNESS REPORT
- EMPLOYEE SERIAL NUMBER

003820
SECTION* CEb ERAL
‘l. name ,J. '< .. (LeeO fFireO (MttMl*)

MOORE, J. Walton.
i. DATE OF BIRTH S.'SEM 

10-05-19 M
4. GRADE 8. SO

14 IT
4. OFFICIAL POSITION TlTLS

10 Contact ?
7. OFF/DIV'BR OF ASSIGNMENT 

DCS/Hou s tonOfflee
4. CURRENT STATION

Dallas’, Texas
9- CHECK (M) TYPE OF APPOINTMEnT >0. CHECK (X) TYPE-OF REPORT -

X C*nit" ■ 1 ' ,AttK»Vt { j TEMPORARY ‘ | INITIAL" ' ’ Irkassiqnmcnt supervisor

i C ARCC_R«PROV1SIONAL (S*9-initiwtiQn» • Section C) X [annual ■REASSIGNMENT EMPLOYEE

' special C.'recityh , I SPECIAL (Sp+cify)!

*1. DATE REPORT.DUE IN O.P. 

May 1970
U. REPORTING PERIOD (/ram* to-J

1 April 1969 - 31 March 1970
SECTION B PERFORMANCE EVALUATION

U~UflMhtfoctory Performance ii unacceptable. A rating is this'category 
_ - could large from counseling, to further homing, to plot

or proposed in Section G

M-Matginal . ’ Performance it deficient in tome aspects.-The reasons fo
token or recommended should be described.

P-Proficient Performance is Mtisfoetory/Ocsired results are being pro

^Strong Performance >1 characterized by ercepfional proficiency

O-Ouhtonding Performance so exceptional in relation to requirements
work as to warrant special recognition.

requires immediate and positive remedial action. The nature of the* action 
mg on probation, fo reassignment or-to separation. Describe action taken

assigning this rating should be stated in Section C and remedial actions

duccd in the manner expected.

of the work and in comparison to the performance of others doing similar

SPECIFIC:duties

Jit up to sin ofthe most important specific duties performed durin<. 
manner in which"employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST to rated on their ability to

i the rating period. Insert rating letter which best describes the 
3NLY effectiveness in performance of that duty. Alt employees 
upervise (Indlcatt tiutnber ot firnployett •upervieecO*

SPECIFIC OUT» NO. »

- Serves as Resident Agent In Dallas, Texas

RATING 
LETTER

0

SPECIFIC OUT Y NO. J

Locates and develops potential of domestic 
individuals as sources of foreign intellij

: organizations and 
jence.

RATING 
LETTER

0
SPECIFIC DUTY NO. 3

Collects intelligence information; briefs and debriefs.

RATING 
LETTER

S

SPECIFIC DUTY NO. 4

Initiates leads and furnishes operational 
of the Agency.

support to other elements 
•

RATING 
LETTER

S

SPECIFIC OUT V NO. 9

Prepares reports, memoranda and other comnluni cations.

RATING 
LETTER 

s

SPECIFIC DUTY NO. • 

«

Supervises one military and one clerical p

OVERALL PERFORMANCE

ersonnel. ...-»11/7

IN CURRENT POSITION

RATING 
LETTER

0

Toli» into account everything about the employee which Influences hi 
formonco of specific duties, productivity* conduct on job, coopera 
particular limitations or talent*. Based on your knowledge of emplc 
place the letter In the rating box corresponding to the statement whic

s effectiveness in his current position such as per- 
tivenass* pertinent personal trails or habits/ and 
>yae*s overall performance during the rating period* 
h most accurately reflects his level of performance.

RATING 
LETTER

s

45 OO»CX»T« n«IV<QcS lOirtOWI SECRET



SECRET
I SECTION C -. >■ NARRATIVE COMMENTS
I Indicdte’tignlficQnt Itrengths'or 

overall performance. State sugge 
an foreign language compel *A\.< 
batts for deterininmg future per so 
iw'f^ use of pertonneL >pbc»w e< 
Section C, attach a separate shee

Mr.. Moore con 
In an exceptional!

weoknesses demohitroteJ in cvncnf pontioo keeping in proper perspective- their relationship *» ■ 
Mians mode far Improvement of werh-performance. Give re.cohvnendatibnt for training. Common* 
(.♦eouired for current'position. Amplify or explain rotingsgiven in Section B *© provide bast 
nnelaction. Manner of pe»tewnor' . e* m^rn^n»'ot or ~supervi sory duties and cost" consciousness • 
yjpmen±ond_-fynds j,.rhust be ce^-^crTed on.-M opplicoble.' If extra space is needed to coaplete 
' *,opiJ'Jli JU IZ 24 iii <U

. ' 1 ■ ' .

tinues management; of the Dallas Resident Agency 
y proficient manner.

•

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFf THAT 1 HAVE SQEN SECTIONS A. 8, AND C OF THIS REPORT

DATE

30 April 1970 IJ. Walton Moore
2. » ' BY SUPERVISOR
MONTHS EMPLOfEE HAS BEEN 
UNDER MV SUPERVISION

19 years

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. Gi*E EXPLANATION

DATE

30 April 1970

OFFICIAL TITLE OF SUPERVISOR | TTP5^^ PRINTED NAME AtKf SIGNATURE

: 6^-ivaj7-:y2/C'c>A--'
Chief, Houston Office, DCS | Ernest A, Tusche

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I would not r 

in the overall Str

ate Mr. Moore "o" in specific duty No. 2, but concur 

ong rating.

OATE |
i

22 May 1970

OFFICIAL TITLE OF REVIEWING OFFICIAL ’ T Y PTO C> PRINT EQ NaIuE ANO SIGNATURE 
i a

Director, DCS I^iJ'AMES R. MURPHY Zz >4-
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SECRET

TRAINING REPORT

Advanced Intelligence Seminar No, 4 
(100 hours, full-time) (3 - 19 March 1971)

COURSE OBJECTIVES - CONTENT AND METHODS

Student: -Mpore, James W.

Year of Birth: 1919 Grade: GS-14

EOD: July 1947 Service Designation: IT

Office: DCS Number of Students: 28

The basic objectives of the Advanced Intelligence Seminar (AIS) are 
to increase.the awareness of experienced Agency personnel to: major 
international and domestic trends affecting US foreign policy and intelligence; 
key problems and possible organizational.changes, facing the intelligence 

, community;, recent and projected developments within CIA to meet current 
and future Agency responsibilities; and major problems of collection, 
production, coordination and support of intelligence.

Methods of instruction include formal presentations by academic 
experts, government officials, senior Agency and intelligence community 
officers, and substantive-experts from 'the Agency. Students are encouraged 
to participate actively in follow-up discussions both with the speakers and 
within the class itself; Emphasis is also placed on in-class discussions, 
using the talents and experiences of the students as a primary resource. 
For purposes of encouraging open, meaningful exchange, sections of the 
course are held at where a more relaxed
seminar atmosphere can be developed/:' Finally, attempts are made to 
provide provocative-type readings to the students both prior to, and during, 
the course itself.

ACHIEVEMENT RECORD

This is a certificate of attendance only; no attempt was made to 
evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

31 March 1971
Date

SECRET
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SECRET 
f»

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

SECTION A _ . , ' . GENERAL
U. NAME (L«»O CFtrat) ' (Mtjmiit)

< MOORE, . Walton
; 4. DATE OF 0iRTw - 3. SEX

10/05719 ! 3
A. GRADE j S- SO 

,14 i IT
A. OFFICIAL POSITION TITLE

IO Contact; .
T. OFF CiV-BR OF ASSIGNMENT

DCS/Kouston Office
3. CURRENT STATION

Dallas, Texas
•• CHECXlX) TYPE OF APPOINTMENT ' CHECK <X» TYPE OF REPORT

X CAREER , | ; RESERVE J - | TIMpO,u,"v ------—j (REASSIGNMENT SUPERVISOR

C arcer-pwovisional CS*e tnitmctlcn* • Section C) X ‘I ANNUAL | .REASSIGNMENT EMPLOYEE
.. - special (Spec^r).* * 1 SPECIAL fSreciFvh

• t.OATE REPORT*DUE IN O»P.

May 1969 .
11. REPORTING PERIOD (From* to-)

1 Apr 68 - 31 Mar 69 .
SECTIONS PERFORMANCE EVALUATION

W o Caok 'Puffarmonca tangxs from wholly Ih'adcquqta to slightly lass than sctisfoctory, A rating in this category requires
- positive remadial oction. The nature of tho action could range from coumeling-, to further training, to placing on 

probation, to reassignment or to separation. Describe action taken er proposed in Section C.

A • Ade Quote Performance moots all requirements. It Is entirely satisfactory and is characterised neither by deficiency nor
excellence,

P * Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner,
$ • Strong Performance Is characterised by exceptional proficiency,

0 • Outstanding Performance is so exceptional In relation to requirements of tho weA and in comparison totha performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific-duties performed during the rating ported. Insort rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MU.ST.jbo rated on their ability to. supervise (indicate .tUEmfeer. at,emptavee.e.'XMpervieed) .̂.............

SPECIFIC OUTY NO. 1 RATING 
LETTER

Serves as Resident Agent in.Dallas, Texas 0

SPECIFIC OUT! NO. 1

Locates and develops potential of domestic organizations and 
Individuals as sources of foreign intelligence.

RATING 
LETTER

0

SPECIFIC DUTY NO. 3 RATING 
LETTER

Collects intelligence information; briefs and debriefs. s

SPECIFIC OUTY NO. 4

Initiates leads and furnishes operational support to other elements 
of the Agency.

RATING 
LETTER

s

SPECIFIC OUTY NO. S V RA TING 
LETTER

Prepares reports, memoranda and other communications. . s

SPECIFIC OUTY NO. • RATING 
LETTER

Supervises one military and one clerical personnel. 0

OVERALL PERFORMANCE IN CURRENT POSITION

Take info account everything about the employee which influences his effectiveness in bis current position Such as per* 
fermance of specific duties, productivity, conduct an iob, cooper-aliveness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of omployee*s overall per tor eance during the rating period, 
place the letter in the rating box corresponding to the statement which most Occixafety reflects hi* level af performance.

RATING 
LETTER

S

45 WM previous eoiyioms SECRET
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SECTION C__________ .s : NARRATIVE COMMENTS ______________________ ,
Indicot. .Ignificonf atrangth* or w.akp..T.« domdd.frat.d Im evrvoni pa.ifldn hooping tn proper porapoettvo dl.lr rotdtlontMp to 
overoll performance. 'State suggestions, made lorimprovembnt of, worh^p'e'dormonco. Give rocommendotions.for training. Conwneaf 
on foreign'language.competence. If required lor'current position. Amplify dr ..plain ratings given In Section 8 to provide best ‘ 
bosls'for dotermlnirig-futuro porshnnel action. Manner of performoncojdf.monoeorlel.or Supervisory dptles cwd cost consciousriese 
Ullba u»« pl personnel, space, equipment end funds; musflte'cbm^wtled oh. if'opplicoltle.1, .If ogro sooce Is nodded to complete 
Section.C, attoch d separate shoot of popee. '• ■ -

Mr. . Moore continues to manege the affairs of the Dallas Resident 
Agency In a superior manner. His office has concentrated its efforts on . 
priority collection matters and has increased its production output.

SECTION O_________________________ , CERTIFICATION AND COMMENTS ■
I. -BY EMPLOYEE

I,CERTIFY THAT I HAVE SfEH SECTIONS A. S, ANO C OF THIS REPORT

DATE
25 April 1969 /J. Walton Moore'" ‘

2. _____ BY SUPERVISOR
MONTHS EMPLOYEE HAS BIEN 
UNDER MT SUPERVISION

18 years

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

DATE

25 April 1969

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office, DCS

TYPED OR PRINTED NAA^E ANO SIGNATURE

Ernest A. Rlsche
3. ' BY REVIEWING OFFICIAL
COMMENTS or REVIEWING OFFICIAL

Although I agree with an overall rating of Strong for Jim Moore, I would 
not have rated him Outstanding In the three specific duties, particularly 
specific duty No. 2. In this duty I would have rated him Proficient.

16‘May

OFFICIAL TITLE OF SIVISSIM OFFICIAL

Director, DCS
SECRET
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CONFIDENTIAL

(When filled in) . _

. TRAINING REPORT

ADVANCED MANAGEMENT (PLANNING) SEMINAR (50 hours) (6-69)

Student : James Moore Dates of Course :15-2O June 1969
z"

Year of Birth: 1919 Office :DCS

Grade : GS-1U Service Designation:IT

EOD Date : December I9U9 No. of Students :32

COURSE OBJECTIVE:

Course objective is to increase individual effectiveness on-the-job 
by developing better understanding of planning as a managerial skill 
and by providing familiarization with the Agency’s overall planning 
system.

The course seeks to meet this objective by: a) providing an overall 
and systematic framework for managerial planning; b) identifying and 

'analyzing basic styles of planning; c) covering selected techniques 
useful in planning; d) providing an orientation ox' the PPB system in use 
in the Agency and Federal Government; and by e) permitting feedback to 
students on their personal planning styles as revealed during course 
exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

Chief Instructor

2 4 JUH 1969
Date

CONFIDENTIAL

(When filled in)



SECRET

FSTMESSREPOHT 003320

SECTION A GENERAL

X

2«XWE,

IO Contact

J. Walton 10/05/19 I M_______
7. OFF/dlV/BR OF A*310NME NT ••

J)CS/HqusCon Office
»0. CHECK (Al TYPE OF REPORT- •

4. GRADE t 9. 90

14 j IT .

Dallas. Texas

1

Spccial (Jped/v):'

11. DATE REPORT DUE IN O.P.

. May 19.68 
SECTION B
w. w.ofc

I SPECIAL. (Sf»city)j 
tl. REPORTING PERIOD {Frum* to-J

1 Apr 67 - 31 Mar 68
________ _ ______performance EyALUAnoN_____ _ _________________ ______________

Performance ranges from wholly inadequate to slightly loss' than satisfactory. A rating in this category requires 
positive-remedial action. The nature of the action could range from .counseling,' to further training, to placing on

- A - Adequate

P • ProficiaRt
- $• Strong
■ 6 • Out standing

Performance tneef* oil requirement*. ft it *ntir*ly satisfactory and It character! ted neither by deficiency nor

Performance it more Than satisfactory. Desired results are being produced In a proficient manner.

Performance it characterized by oiceptionol proficiency.

SPECIFIC DUTIES
Litt up to tit of, the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee 
with supervisory-responsibilities MUST bo rated on their ability to supervise (imilctit number ot ^mployfn eupeevfeed).

SPECIFIC DUTY NO. 1

Serves as Resident Agent in Dallas, Texas,

|<J«

o.
'a

 “
1—

-----------
\

inciric OUT. no. »
Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence. O

,

SPECIFIC DUTY NO. * ; RATING
! LETTER

Collects intelligence infonruitlon; briefs and debriefs, S
i 

SPECIFIC DUTY NO. 4 ’ RATING
; LETTER

Initiates leads and furnishes operational support to other elements 
of the Agency. ; S

SPECIFIC DUTY NO. 9 1 1 RATING
! LtT TER

Prepares reports, nsesioranda and other comunicatlons, j S

SPECIFIC DUTY NO. •

Supervises one military and one clerical personnel |

?s
5" 

a
* ■*

______ 1 fi go? !jA.Q : ___ OVERALL PERFORMANCE IN CURRENT POSITION_____________________
Taha Into account ovecv*Mng obow* the employ** which l*nt*~c*s Nj effactivervas* In Ms Current position Such os par* 
fo/manc* of specific du»**s, productivity, conduct on tob.'cooperotiv* an, pertinent personal traits or habit*, and 
particular limitation* o* taiant*.; Based on your hnowiedgo of employ**’* overall p«r'formanc* during the rating period, 
place the letter in the rating bo a. correspond mg *e the •tatomont which most occiCotely reilects hi* level of performance.

RATING 
11T!fB

s

ust *et«tOu> triTiOsi.45 SECRET
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iECTIONC , , . NARRATIVE COMMENTS . t , ... \

l<*d«CQ’O ligntbcon? o» wkImwbw* sfR'-’O*'»lf Ql vd in cvrf»nf po»ilion hooping m per«pocl**O *how rtlaiionthip to
0v9*dll performance-. $*»»♦ «¥gget*>«n* "ioje fw <mpro«>mpnr of wprb performance. Gtv* for Training. Comment
on foreign language eo<np«rence, »!■ »re«‘,N for <««♦«» position. ,o’"?t? ^vetion'B to provide best
bo*। • 'for determining K*vre personnel «<!• «*» ttonnvr 61 performance v< 'T*’fy,g*r’M •J'tM’• Qo • dutie• 'ond Cot* con »c»ow*net* 

in the u>e of person—»!,. Mpocv, etfoipmenv ian'd kjnd»t.my»t bo comment edon, »f applicable. II tint tpace »• needed to complete 
Section C, attach p‘se<parete *hoe* ot paper. 'i

'■ '■' MJ11 -.*•'•

Hr. Hcs'rc has demonstrated his outstanding capabilities in handling 
operational support matters during the forced phase out of certain funding 
activities which required exceptionally good Judgment and touch tact.

During this period he has also become responsible for the activities 
of an Air Force officer frees the 1127th Field Activities Croup. Through 
his guidance and effective direction he has been able to integrate this 
new officer into the production of the Dallas RA In-an efficient manner. ■

SECTION 0___________________________ CERTIFICATION ANDCOMMENTS__________________________________
V J___________-________________ ' _8Y EMPLOYEE _ ______________________________________________

•_ rceirirrtwat ; have seen sncriONS a, b. ano c of ms report________________
d*re V5.;'<vy < rt ~ .

29 March 19 bd i j; Walton Moore_________________________________________________
2. J ~ BY SUPERVISOR____________________________________________________________

MONTHS employ ff n*$ 9t EN IjF Yw» ■ <"»CRT HAS NOT UfN S«O*N TO EMPLOYEE, GI>E EM PLANATION 
UNOKR MV SUPERVISION

17 years i r-
——- jOPPlC* AL^Tl t LS~OF SuPEnWioR Ftt Pfc£> QR •%HjfNA TURC-

| I C-^-^

29 March 1965 Chief, Houston Office, DCS { Ernest A. Rische
1 BY REVIEWING OFFICIAL ' ~~~

COMMENTS OF REVIEW.*wG OFFICIAL

Although Jis Moore is an above average employee I would not rate him Outstanding 
in specific duties 1, 2 and o. Duties 1 and 2 because it is difficult to 
compare his peri'oraance with anyone else an he has alvsys held this position. 
LXity 6 because supervision of 2 other people should not be much of a chore. We 
are studying the possibility of moving Jim to another assignment to determine 
how he can perform in a more demanding Job. '

« - - - ’(ffku, n»u »«it,wo o»ao»i p »^trys mi.teo iioha^ac
1 April 1968 •_____________ Director, DCS_________________ S. MURPHY /-/ -'yZ

SECRET
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secret

FITNESS REPORT
TMPtOVEE SERIAL NUMBER

.003820 .
SECTION A GENERAL
t. NAME fLerfJ

MOORE,
(Fir it) 

J, Walton
i j. DATE OF frIftTM. !t. SCS j*. GRADE < 9. SO 

j 10/05/19. M 1'14 J. IT
• • OFFICIAL *Q»«T »ON TITLC ?

IO Contact
' T."OPP/DlV/8« OF ASSIGNMENT, 

; DCS Houston Office 1
S. CURRfNT STATION 

Dallas, Texas
*. CHECH 4*1 t’J»< OF APPOINTMENT | ISfCHCCM <■> T»P£ OF REPORT

X ic«««» |Al»5"Vl C 
i 

0 
; 

a 
> 

1 
' 

* j ;l। t-i I
 

£3 
, 

Z 
l 

?i 
'3i 
* 

।

; IPECiAk CZpecitWr- j { *Ptc 1AL (Sb»eltv):

t QUE IN O.P. • REPORTING PE RlOO (Ftum* to*)»1. OATS »E*e<

■May 1967 1 1 Apr 66 — 31. Har 67
SECTION B PERFORMANCE EVALUATION

w - w«<* Performance range* from wholly inadequate to slightly let* than *atisfactcry. A rating In this category require*
- positive remedial action. The nature of the aetion’covld range from counseling; to further training, to placing on
'probation, to reassignment or. to seporotion. Describe action taken dr proposed in Section C.

A - Ad.my. Performance meet* all-requirement*; -It I* entirely satisfactory andl* choractorlted neither by defici 
excellence.

ency nor

P » Proficient Performance i* more than satisfactory. Desired result* are being produced In a proficient manner.

$ • Strong Performance i* charocteriied by exceptional proficiency.

O • Out *tond»ng Performance 1* *0 exceptional In relation to requirement* of tho work and in comparison to tho performance of 
c>»*>er* doing similar work a* to warrant special recognition. _

SPECIFIC DUTIES————— ———— ■ —
Lisi up to stii cd t*»o most important specific duties performed during the rating period. Insert rating letter which best describes the
manner in wh»c»» employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee*
with *uporvi*or> esponsibilrties MUST be rated on their ability to tupervifte f indicate numbat ol •<Fployr»i supervised?.

SPECIFIC OUT* 50. 1 ■rThng’ ’
- LETTER

Serves as Resident Agent in Dallas, Texas. 0
^SPECIFIC DUTT N CL i RATING

LETTER

Locates and develops potential of domestic organizations and o'
Individuals as sources of foreign intelligence.

SPECIFIC DUTT N X > RATING
LET TER

Collects intelligence information; briefs and debriefs. j s
■ - ■ - -- - - — - ■ - - , _ - — - ■ . —— ■ . . — —.. .............. ■ ■ ■ ■ > ■ -. — — —-- ■ ■ ...... - , , — ■ , ■

leads and furnishes operational support to other elements
: LETTER

Initiates
of the Asency, ; s

_______ ________-____ _______________________ ___________ _____________________________________________ ___ ._ 1
RATINGSPECIFIC OUTV N« < * !
LETTER

Prepares reports, memoranda and other communications. । s
_____________________ ____________ ______________________________ ________ ....__________ . ._ ____________________ _______________________ •

RATINGSPECIFIC OUT* VC
1 LETTER

Supervise s one clerical personnel. J 0
- <. v OVERALL’PERFORMANCE IN CURRENT POSITION

RATlNJ
Take into occcuw* evw»v**»ing about tho employee which Influences hi* effectiveness in hl* Current position Such a* per*
fermenco of spec ♦ eu»<e», productivity.* conduct on job. cooporeti vena * s. pertinent personal t*oi»* or habits, and
particular limharsont or tolents. Based on your knowledge of employee's overall performance during tho rating period. s
place the letter »» stw r«t*ng bo« corresponding to tho statement which most accurately reflect* hi* level af performance.

SECRET



14-00000

SECRET
> ..." t/:t. ।

SECTION C . NARRATIVE COMMENTS -
-------  -------- -------------------------------------- ■ . , ■ ■ ---------------------- ■.— 7*f!- ;--------- ----- , 
lnd»cote significant strengths'or‘weakness*« demonstrated in twii*nt position l.crf -n * ir *r p*?-**>ect:7 * *he* relationship to 
oweroll pe>forrnance« State suggestions mode lor improvement pl work performance. Glee recommendations far training. Comment 
prv lereign language competence. «♦ regvired.lor current position* Amplify or esptoin ratings given in Section 0 to provide best 
basis I ar determining future personnel action. Manne* al perlnimiMire al managerial or M*p#r*')ory Arties.Jftf cost consciousness 

in th* use of .personnel^ spece...eqwipment on'd fundy must b*jumm*nt*d on. if opplicobig. to complwta
Section C, attach a separate sheet of paper.

Mr< Moore continues to run Che activities of the Dallas Resident 
Agency in a superior manner, H0 is a highly capable intelligence officer, 
whose long experience In both overt and covert operations are .apparent 
in hla highly capable manner of performance*

SECTION D_____________________ CERTlFICATION AND COMMENTS______________________
1.____~_______________L___________  BY EMPLOYEE _ ________ __________

TCERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

10 April 1967 ! O', .-lalton MobrV - A______________ • ______________
~2. * BYSUPERVISOR ______________

MONTHS EMPLOYEE HAS SEEN ’ ’ >>’T mTs RE POR T HAS NUf REfcN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MT SUPERVISION

16 years
DATE {OFFICIAL TITLE OF 5U»*fc«VI8OR TTPEO^I^PRlNT^p N*y€'~^NO/'SlGNA TORE

11 April 1967 1 Chief, Houston Office Ernest A. Rfsche
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

1 Kay 1967-

! OFFICIAL TITLE OF HF TIT WINO OFFICIAL

! ' :

i Director, PC3 !____________ -JAMES R, MURPHY

SECRET
>35*
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SECRET
. ( B M « Ft t t*St*)

FITNESS REPORT
EMPLOYEE SEC’AL number

003820

SECTION A GENERAL
•/NAME <Laaf) (Firat) -(StfiMla) ' 1. D* TE OF 8lRTH - ’ J. SE M . GRADE <O

< Moore : J. Walton ’16/05/19 p M ; 14 IT
.9. OFFICIAL POSITION TITLE ' f r «rr O'* Bl OF ASSIGNMENT

IO Contact i DCS Houston Office
current station

Dallas» Texas
,9. CHECK <M> TYPE OF APPOINTMENT j '0- CnICMX) TYPE OF REPORT

M
ai

l 

M
 

a R
 n ‘9
 71

 
.1

 

n | n,
; L 1 •* s;

 
. 0-

 
IS

 

i £’ 
: 

■*
 | 

►
 r !RCASSI6NVCNT SUPERVISOR

j C AMCtn-PROVISLON AL (5*« •nrNUCflcma “ S*Ctlcn C> | J ANNUAL. RE ASSiGNWCnT EMPLOYEE

j SPEC!AL'<Sp*€lfy)j ' - ’ - | ; SPECIAL (Spacily):

1 *. DATE REPORT DUE INO.P. } 11. RE POR TINO PE RIOO (From- to-J

May 1966 1 April 1965-31 March 1966
SECTION S \ PERFORMANCE EVALUATION

W • Wook performance ranges horn wholly inadequate *o slightly less than satisfactory. A rating in this category requires ■
positive remedial action. The nature of. tho action could range from counseling, to further training, to placing on 
probation, to reassignment ot to separation. Describe action token or proposed in Section C.

A • Adequate Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
• - excellence.

p • Proficient" Performance is more than satisfactory.' Desired results are being produced in a proficient manner.

' $• Strong. Performance is'characterised by exceptional proficiency.

0 * Out standing Performance is so escepfional in relation to requirements of tho work and in comparison to the performance of 
others doing similar work os to warrant spacial recognition.

SPECIFIC DUTIES
List up to sis of the. most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance «*f that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numbar of tmployttt

SPECIFIC DUTY NO. 1 - ' . j LeVteP

i

Serves as Resident Agent In Dallas, Texas ■ 0
SPECIFIC DUTY NO. 2 RATING

LETTER

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence* 0

SPECIFIC OUT V NO. 1 , RATING
LETTER

Collects intelligence information; briefs and debriefs S
SPECIFIC DUTY NO. 4 ’ ’g^TER

initiates leads and'furnishes operational support to'other 
elements of the Agency $

SPECIFIC DUTY NO. 9 " • RATING
LETTER

Prepares reports» sestoranda and other communications S
SPECIFIC DUTY NO. 9 RATING

LETTER

Supervises one clerical personnel ! 0

OVERALL PERFORMANCE IN CURRENT POSITION
{ RATING

Taka into account everything about the employee which Influence* hit effectiveness in his Current position Such os per* > LETT£* 
f or mane o of specific duties, productivity, conduct on job, cooperative nets, pertinent personal traits or habits, and ! 
particular limitations or talents. Based on your knowledge of employee's overall performance during tho rating period.’ g
place the lotte/^jn the rafing bos corresponding tw tho statement which most accurately reflects his level of performance. !

.3 f.'AY ___________ ________________ ’___________

14sM 45 :f«bs£ previous cdimohi. SECRET
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< » ‘ r- r , . t, .f t " » ■

SECTION C NARRATIVE COMMENTS' S ',
Indicate iignili cont ’ itr ength t .or weoknctie* demon ttrcfrd m current petition^ 
Overall'performance. State »ugge*fton»>mode for improvement of’work performon 

. on foreign language competence; if required-for current petition. Amplify oj au> 
batit for.deiermtnma future pertonnal'act>on. Manner of performance of monrger

eepmg tn proper perspective tho»r relationship to 
ce. Give recdmmenddtton» lot training. Comment 

o17i ra^*g« ® to provide best -
i<A or bjp«/1» Jprjr duf}e» and cost con»ciou*net«

in the'uie of. personnel, space; eq uipment end fund*, mutt be commented On, if applicable'. It v«tra space needed to complete
Section C, attach a tepoiate sheet

. ' Mr. Moore cont
"His report producti 
exceedingly high in

. ■„/ \ • • . • -

In addition, h 
> of his effort. He - 
> efficient, economic

_r

of paper.

... ■ '
inues to perform his duties in an.outstandingmanner,- 
oh has continued veil above average in quantity and
quality.

is support activities consume approximately 23.per- cent 
manages the affairs of his Resident Agency in an 
al and outstanding manner..

SECTION D CERTIFICATION AND CO;<IMENTS
1. BY EMPLOYEE

1 CERTIFY THAT! HAVE SEEN SECTIC A, B, ANt C OF THjS REPORT

1
II-April-1966 ; J» Walton Moor a

2- BY SUPER1 ’JSOR
MONTHS EMPLOVFF HAS 9F£N 
UNDER MY SUPERVISION -- -

15 years

IF This REPORT MA« NOT BEEN 

. * * w

ptOWN TO EMPLOYEE. GIVE EXPLANATION

DATE

11 April 1966

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office

TY^^XOR PRINTED NA^NO SIGNATURE

Ernest A. Rische
1 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

II

CKTE "ToFFICKL TITLE OF REVIEWING OFFICIAL L^TPED OR PRINT Fjph^AME AND^i/hATURE
i VcQvh U: iV&Q’VWU-Xp

I 1? April 1966__________: Chief of Operations,. DCS . h JOHN W^cboL^LL___________

SECRET
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• SECRET 
•{.«><!» fl / f#«f t?)

V^'
3

EMPLOYEE serial NUMBER

FITNESS REPORT 003820

SECTION'A____ ;________ . , ■_________ . . GENERAL
i.Mut . trim) (miojm

. MOORE J. Walton
2. DATE OF BIRTH 

10/05/19
i. SEX ’

M

4. GRADE »• SO

14 IOC
.•OFFICIAL POSITION TITLE 

I 0 Contact/
?. OFF/DIV/8R OF ASSIGNMENT

OO/CD Houston
#. CURRENT STATION 

Dallas, Texas

»• CHECK (X) TYPE OF APPOINTMENT 10. CHECK IX) TYPE OF REPORT

X CAREER | {'RESERVE | [ TEMPORARY INITIAL | RILA SSI aNMCN*T'SUPERVISOR

c areer-provisional Instruction* * Secthaa C) X annual ■ REASSIGNMENT EMPLOYEE

special (Spicily): speci al (Spicily):

11* DATE REPORT DUE IN O.P. 

May 1965
»2. REPORTING PERIOD (From- to-)

1 April 1964-31 March 1965
SECTION 8 PERFORMANCE EVALUATION

W • Weak Performance range* from wholly Inodequato to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on

■probation, to reassignment or tc separation. Describo-action token or proposed In Section C.

A * Adequate' Performance meets dll requirements. It is entirely satisfactory and is characterised nelthor by deficiency nor 
excellence.*

. P * Proficient Performance is more than satisfactory. Desired results ore being produced In a proficleht manner.

$ * Strong Performance Is characterised by exceptional proficiency.

O • Out standing Performance Is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee''performs EACft "specific doty.' - Consider. ONL-Y-effectiveness Ln performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number a/ employee* super* lied?;

SPECIFIC DUTT ND. 1

Serves as Resident Agent in Dallas, Texas

RATING 
LETTER

0

SPECIFIC OUTT NO. 1

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

RATING 
LETTER

0

SPECIFIC DUTY NO. 3

Collects intelligence information; briefs anddebriefs
RATING 
LETTER

s

SPECIFIC OUTT NO. «

Initiates, leads and furnishes operational support to otner 
elements of the Agency

RATING 
LETTER

S

SPECIFIC DUTY NO. S

Prepares reports, memoranda and other communications

RATING 
LETTER

s

SPECIFIC DUTY NO. 4 '

Supervises one clerical personnel

RATING 
LETTER

0

OVERALL PERFORMANCE IN CURRENT POSITION

Taka Into account everything about tho employee which Influences his effectiveness In his current position such as per
formance of specific duties, productivity, conduct on job, cooporativenae*, pertinent personal traits or habits, and 
particular limitations'x?r talents. Bused on your knowledge of employee's overall performance during the rating period, 
place the letter in theyatin^box corresponding to the statement which* most accurately reflects his level of performance.

2 may igssjr _______________

RATING 
LETTER

s

45 OetOUKTC PREVIOUS EDITIONS. SECRET



SECRET

SECTION C NARRATIVE COMMENTS . OFriCf. OF PFHSCNN^

-

Indicate tidnlllcont strength's er weaknesses den^onstrated.ln curront-position.keeptng In proper perspective tholr relatiohship to 
pveroll performance. State suggestions made fcr.'i'rxprovoment of work performance. Give recommendations for training^ Comment 
On foreign language competence, <f reavired'^br*ci>rron* nosition. .Amplify or esplain ratings-giwen in Spcfion B to Pr£Yi^f St

_ basis lor* determining kitur'O personnel action. Manner of performancoof'managerial or suporvl soiftp^t jQ mvyt

MAILROOM

This officer has continued to perform his duties in a superior 
manner. The drop in rating' from outstanding to strong reflected in 

• this report does not indicate a drop in performance. It is the 
result of'guidance from headquarters and represents an adjustment 
in order to make the rating officers base of evaluation reflect a 
more uniform standard of evaluation within the division.

.Mr. Moore is an outstanding and well qualified Intelligence officer 
with many years experience in both overt and covert work. As a 
Resident Agent he not only performs the duties of a Contact Specialist 
but also manages the affairs of the Dallas Resident Agency. He super
vises one-clerical employee and is effective in maintaining high 
morale arid high productivity. He manages the affairs of his

. Resident-Agency in an efficient, economical and outstanding manner. 
As a C/S his production is large and-the quality is good.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8. ANO C OF THIS REPORT

OATS ' j SIGNATURE OF EMPLOYEE . .
21 April 1965 | J. Walton Moore,

2. BY SUPER 'ISOR
MONTHS EMPLOYES HAS BEEN IlF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION |

14 years | - - -
DATE foFFIClAL TITLE OF SUPERVISOR J TY PED^OI^RINTEDjJ^ME^Jjr SIGNATURE

21 April 1965 | Chief, Houston Office j ‘•fefhest’^Kische

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Concur.

9

DATE , > OFFICIAL TITLE OF REVIEWING OFFICIAL TtPSd OR PRINTED N^ML'a t^O’SIGNA Al REi •-x..
_______________kyeM. 1965_________ i Chief, Contact Division, 00, JAMES R. MUKPHY // y______________

SECRET



SECRET

SECTION A

MOORE

FITNESS REPORT

GENERAL

EMPLOYEE SERIAL NUMBER

003820

I. 0. Contact
CHECK <X> tyre OF APPOINTMENT-

. DATE REPORT DU^ IN O.P. 
May 1964

SECTION 8
W • Weak

fFR«0 
J.

(McAfle>
Walton

*. DA
10-

re OF BIRTH I >. SEX

0’5-19 | Hale
«. a»*oe |». »o I

CS-14 j 0C |
T. OFF/DlV/AR OF ASSIGNMENT 

00/CD Houston F0
t. CURRENT STATION I

Texas |

-. to. CHICK <X> TTPS OP REPORT ’ J ’’*/ 1

| TEMPORARY INITIAL ^reassignment supervisor!
• Srcncn O - X ANNUAL Ire ASStGNMLN TKMPLOVtcj

special (5r*eity): j
It. Rt PORTING’PERIOD (Frcvw to-) |~

1 April 1963-31 March 1964 |

A • Adauucto

P • proficient

performance evaluation________________ _ _______________
Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires 
positive remedial action, lhe nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C»

Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

Performance i> more thori taifsfactory. Desired ratuhs.aro being produced in a proficient manner.

X

.0 ■ Outstanding Performance i 
others doing ,i

it so exceptional in relation to requirements of the work end in comparison to the performance of 
.similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of lhe most important specific duiies>perlo*med<durtng the rating period. Insert rating letter which best describes tho I 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness'tri porfoemoncach that 'doty.1 All employee s.i„ 
with supervisory responsibilities MUST be rated on their ability to supervise C/ndicalv numbvr at ♦mptoyeei aupvrviatd), I

Tok

SPECIFIC DUTY NO. 1 .. .

Supervising and managing a Resident Agency

RATING 
LETTER

0

SPECIFIC OUT. NO. «

Exploitation of source's complete intelligence potential by debriefing 
thoroughly

RATING 
LETTER

0

SPECIFIC DUTY NO. 3

Writing reports clearly and concisely without coloring 
z

RATING 
LETTER

0

specific Quit no. «
Cultivation of contact to develop trust and confidence in both 
the Agency arid the Contact Specialist himself

RATING 
LE(TER

0

SPECIFIC OUT. NO. S

Keeps informed on foreign situations and intelligence requirements i

in order to better orient and exploit sources

RATING j 
LETTER

s

R A T ing ]
LETTER 1

s

SPECIFIC DUTY NO. »

Searches for and develops new sources

OVERALL PERFORMANCE IN CURRENT POSITION 1
RATING |

place the letter in the rating bcjjr’correspending to the statement which most accurately reflects his level of performance.

1 3 A’AY 1564 t'"' •- - - - - - - - - - - - - - -

0

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS
t 0" rp

Indicate significant strengths or weaknesses domonstrofetl In current position keeping MtypPFtjpe 
overall performance. State suggestions mode for Improvement of work performance; Gl Un Aft s/mS^ei 
on foreign language competence* If required for current position. Amplify or explain ratings given 
basisfor determining future personnel bclion. Mdnhef_df performance of mohogqrlal or supervisory 
applicable.

their rolatlbnihip to 
qr. *Z9/n^nQ- Comment 
• £ E F*°**^* best 
»tbe described, if.

Mr. Moore Is an exceptionally outstanding and well qualified 
employee. His many years and varied experiences In Intelligence 
activities contribute to his capabilities. As a Resident Agent he 
not only carries out the duties of a Contact Specialist, but is 
responsible for managing the affairs of the Dallas Resident Agency. 
In carrying out, these duties he is conscious of the necessity for 
economy of operation, and determines that the actions taken are 
handled in the most efficient and economical manner.. Since the 
last Fitness Report Mr. Moore has trained and directed the activity' 
of a hew employee in such effectiveness that from the beginning his 
performance has been outstanding.

BY REVIEWING OFFICIAL

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE
30 April 1964

SIONA^UPE OF EMPLOYEE
J. fjoore 'Ut fc-v/

2. '/ BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

13 years

IF Th:S REPORT MAS NOT BEEN.SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE

33 April 1964

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office

TYPLDJlW PRINTJ-P NAMEZjt? 

sche
3.________________________________ ~_______
COMMENTS OF REVIEWING OFFICIAL

I agi’ee thatJ.Walton itoore ic an exceptionally fine officer but think that in 
cornparison with others of his grade throughout the Division his rating should 
be "5" rather than |:O".

// May 196U
I . u Li.

Acting Chief, Contact Division •' JOHN W

SECRET
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SECTION A

fitness report
EMPLOYES serial number

3620

GENERAL
♦ ' 1. NAME (Leet) (Ffr*t> fM/ddte)

■ MOORE, , Walton
1. DATE OR BIRTH >. >EX

1919 H ■
GRADE

GS-14
8. SO 1

OC I

s. OFFICIAL POSITION TITLE-------------------------------------

I. 0. Contact
r. OFF/OIV/QR OF assignment

JO/CD Houston F. 0.
». CURRENT

Dallas,
STATION I

Texas o J

8. CHECK <_A) TYPE OF APPOINTMENT 10. CHECK (XI TYPE OF REPORT
a ? I

X 1 CAREER | |RESERVE j TEMPORARY INITIAL _ REASS ICytMflNT SurffrviSORl

| e arkER'PROVisional tnehwertens • Section C)
*x~

ANNUAL - £*“• 'GlfakNT EM^pOYtfi I
| SPECIAL (SpocitT)r special (■^pecifyk *** 1

H. OATS REPORT DUE IN O.P.

30 April 1963
U. REPORTING PERIOD (From- 

1 Auril I9c»2-31 March 19tF3 _____ :_______ - lj ■

1
-T » 1
-** <A |

SECTION 8
w. w,<&

A »„ Adequate

P - Proficient 

$ • Strong 

0 • Outstanding

PERFORMANCE EVALUATION *
Performance ranges from wholly Inadequate to slightly loss than satisfactory. A eating in .this cafflft|ory reqUr 
positive remedial action. The nature of the action could range from counseling, to further trolnlng^lo placing 
probation, to reassignment de to separation. Describeaction taken or proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency noe 
excellence.
Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of 
ethers doing similar work os to warrant special recognition.

on

FORM JE 
A-A?

SPECIFIC DUTIES 1
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 1 
manner in which employee performs EACH specific duty. Consider ONL Y effectiveness in performance of that duty. All employees I 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numbtt ol ampltyaoa auperv/eeO.. 1

SPECIFIC DUTY NO. 1 RATING |
LETTER I

Supervising and managing a Resident Agency 0 1
SPECIFIC OUTT NO. 1

Exploitation of source’s complete intelligence potential by debriefing 
thoroughly

RATING 1
LETTER 1

0 1

SPECIFIC DUTY NO. >

Writing reports clearly and concisely without coloring

RATING 1
LETTER I

0 I

SPECIFIC OUTT NO. A

Cultivation of contact to develop trust and confidence in both the 
Agency and the C/S himself

RATING I
LETTER 1

0 1

SPECIFIC OUTT NO. S

Keeps informed on foreign situations and intelligence requirements in 
order to better orient and exploit sources

RATING |
LETTER 1

S 1

SPECIFIC DUTY NO. •

Searches for and develops new sources

RATING I
LETTER 1

S 1

OVERALL PERFORMANCE IN CURRENT POSITION ____ I

Tdka Into account everything about tha employee which influences his effectiveness in hit currant position such as per
formance of specific duties, productivity, ‘conduct an job, coepeeativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based an your knowledge of employee's overall performance during tha rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

: 3 8 rAY . - ^-i_____________________________

RATING I 
LETTER I

S I

SECRET
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SECTION a

SECRET

NARRATIVE COMMENTS
Indicate •Igntftcanl strength, °* wookne,',e, demon,Hot.d in current politico keeping In proper p.rtpecfivo their relatlonthlp to 
overoll perrormonce. State loggtttIon, made lot Improvement ol work performance. Give recommendation 1 for training, Cammant 
on'foreign longuogecompetence. if required for. current,petition. Amplify or oeploln rating» given In Sectloh B to provide beet 
bo,I, for determining"future pertoondl action; Monney of performance of managerial or ■upervl'«ory dutle, mmt be described, If' 
applicable.

Mr. Moore is an outstanding intelligence officer 
many years of varied experience 
contribute to his ability. The 
RA bear out the high ratings in

He has had 
in intelligence activities which 
results of his performance as ah 
this report.

SECTION 0 CERTIFICATION AND COMMENTS
______________ _____________BY EMPLOYEE___________________ _________
I CERTIFYTHAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT

COMMENTS OF REVIEWING OFFICIAL

OATS

22 April 1963
SIGNATURE OF EMPLOYEE \\ . A

J, Walton Moore
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

12 years

IP THIS REPORT HAS NOT BEEN 4mOWN TO EMPLOYEE. GIVE EXPLANATION

DATE

22 April 19C3
OFFICIAL TITLE OP SUPERVISOR

Chief, Houston Office
T Y PE^^J*RINT EQ NAME 

Ernest A. Rische
BY REVIEWING OFFICIAL

I would have rated Moore as Outstanding. I believe he has the capacity ' ■ 
to head a field office or undertake canparable higher responsibilities....

23 May 1963
Chief, Contact Division, 06 E. M. ASHCRAFT

SECRET
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3-£>C-R-M

THAIKLra Rwoar

OO/C. Refresher Course fto.17

06 hours, full ttuo 27 February - 10 March 1961 22 students

Student : BSJOSS, ABBS V* - Year of Birth: 1919

ECD Data: iphp Grade: (Mklb Office: (EoOOten)
. z-

couRfis OBJBcrms - comm and methods

Tha objectives of the courea are to review Division policies, tech
niques and procedures, with special caph&sla on currant priority intalli- 
gencs and support- rerjuironantH, and to provico an opportunity for field 

. collectors to discuss collection problems with CO/C Headquarters personnal 
- and coruBuoar analysts.

Tba course is dcaignsd for experienced 00/C personnel. The first 
part of tha course reviews techniques of collection and the preparation 
and processing of reports and other collected material. Students are then 
assigned-to seoinar groups for consideration of collection problems perti
nent to their field of spoclaliSation. In has second part of the course 
00/C Branch Cbiefii discuss tha neada of the Division’s principal consumers 

. and review genera.', collection requirements. A surrey of the current world 
’ situation in selected areas is also Included.

AGHBVaSST RECORD

Thia is a certificate of attendance only; no attempt was made to 
evaluate studant nchicve^arrt in this course. The above named pereon 
attended tha entire coiunsa.

FOR THS DIRBCTCK OF TRAIHIM?;-> • 
\.J

■ ‘ ' 31 March 196I
Chief, Intelligence Date
Production Faculty

S-K-C-R-E-T



SECRET
(Wfif ’n Flll+d

*Pn W FITNESS REPORT
EMPLOYEE SERIAL NUMBER

00Jo20

SECTION MAA GENERAL >
I.MAMIC 1 '(h*dr>

MOOREj JL Walton
t. o’ate of’birth

1919
9. SEX .

Male
4. GRADE 

.GS-14
•; SERVICE DESIGNATION 

uc

S. OFFICIAL POSITION TITLE

- I. (Contact)
T. OFF/CIV/BR OF ASSIGNMENT .

(X)/CD/Kouscon
•* CAREER STAFF STATUS 0. ----------;----- E-S-P-E- OF REPORT

!*OT ELIGIBLE - DEFERRED IlNtTIAL R C ASSIG NMENT/SUPER VISGR ■

I PtWOIN® DECLINED DENIED . X1»NHU»k RE assignmknt/emplovee
10. CATE REPORT DUE IN O.P.’ 11. REPORTING PERIOD

. 31 May 1962 l”Lr 61-31 Mar 62
SPECIAL (Specify)

SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
L'*1 up to *lx of the most important specific dutles^performed during .the rating period. Insert rating number which best describes the 
MiMr in which employee performs CaCH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (tnd/cefr number at mploytet «urerr<»e4K

1 - Unsatisfactory 2 • Barely odeGuato | 3 • Acceptable 4 • Competent | 5 • Excellent |6 • Superior ' 1 • Outstanding

SPECIFIC CUTT NO. 1

Supervising and managing a Resident
Agency

RATING 
NO.

7

SPECIFIC DUTY NO. 4

Cultivation of contact to develop 
trust and confidence in both the 
Agency and the C/S himself

RATING* 
NO.

7

SPECIFIC OUT! NO. 1

Exploitation of source's complete' ' 
intelligence potential by debriefing 
thoroughly .

RATING 
■ NO.

6

specific outt ho. s Keeps informed on 
foreign situations and intelligence 
requirements in order to better orien 
and exploit sources.

RATING 
NO.

6

specific outt ho. »
Writing reports clearly and 
concisely without coloring

RATING 
NO.

7

SPECIFIC DUTY NO. 4

Searches for and develops new sources

RATING 
NOh

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Tobe into account everything about the employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperoliveness, pertinent personal traitt'or habits, particular limitations or talents. Based on 
your irn9wledge'>'of employee's overall performance during the rating period, place the rating number In the box corresponding to the 
sfTtement which most accurately reflect* his level of performance.

1 « Performance In many important respects fails to meet requirements.
2 • Performance meets most requirements but Is deficient in one or more Important respect*.
3 • Pe'rformonce.cleorly soot* basic requirements.
4 • Performance' clearly exceed* basic requirement*.
5 • Performance in every important respect Is superior.
6 • Performance in every respect i* outstanding.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

I • Least possible degree |2 * Limited degree | 3 • Normal degree |4 « Above overage degree 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI* 
CABLE

NOT 
OB

SERVED

RATING

1 ? 3 4 s .

GETS THINGS DONE X

RESOURCEFUL X
ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X

DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION GF HIS OFFICE * __ i__ X

ExeECTIVEL*
-

x

SECURITY CONSCIOUS X

THINKS CLEARLY i X

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS 1 X

OTHER (Specify):

______________________ SEE SECTION •£* ON REVERSE SIDE

'OR* 4C
43 OBSOLETE PREVIOUS COITION*. <41SECRET
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SECRET 
(U h«>rTFt/Mj In)

SECGONE_____________NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE,________________________
Sties*'strengths and weaknesses demonstrated In currant petition. Indicate suggestions mode to. employee for Improvement of hl* 
work. Civ* recommendation * for hit training*. Describe, if appropriate; his potential for development and for assuming greater r*« 
spcntibilities. Amplify or explain, if oppeopriat*. ratings given in SECTIONS 8, C, and D to prOvHde ttye bajt-^tis for determining 
future personnel actions. ■ "’•i 1j"}

.Mr. Moore is an outstanding intelligence officer who continued to do 

his Job in every respect in an outstanding manner. The result: A" of 
his job bears out the high performance ratings contained in this 
report.

i

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have, seen Sections A, B, C, D anj E of this Report.
OATS

2 April 1962
SIGNATURE OF EMPLOYEE \\ . A | •

J. Walton Moore j/IaJ
2. BY SUPERVISOR
MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

11 years

IF THIS REPORT HAS NOT BEE*/ SHOWN TO EMPLOYEE. GIVE EXPLANATION

IF REPORT IS NOT BEING MADE AT THIS TIME. GIVE REASON. *

IsmPUOVEE UNDER MY SUPERVISION LESS THAN SO DAYS j {report MADE WITHIN LAST SO DAYS

{other (Specify):
DATE {OFFICIAL TITLE OF SUPERVISOR

2 April 1962 ■Chief, Houston Office Ernest A. Rische
3. BY REVIEWING OFFICIAL
.y jl tOUkO HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

|l WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

jl WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| | CANNOT JUDGE THESE EVALUATIONS, t AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFIC’AL

■ ■ l_________________ i

DATE

10 April.1962
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, Contact Division, 00 \ 
---------- — — . _ - _ .

\TY^EO OR PRINTED NAME AND StGMATUR^------------

E AM.'ASHCRAFT 

ft I _______ -__________________________________________-

SECRET



f • SECRET
■ „ I • - iVhen Filled In)

FITNESS REPORT 
'_________-■ '■_______ .. __________________________________________________

EMPLCYEt SERIAL-NUMBER'

. 103820
SECTIOMA • GENERAL ’
I. name (Leet) (Ftnt) ’ (Middle)

NOORE, J. Walton
i. DATE OP BIRTH 

10/5/19

*. SEX

Male
4. GRADE

CS-14
S. SERVICE DESIGNATION 

be

6. OFFICIAL POSITION TITLE

Intelligence Officer. (Contact)
>. CKF OIV- SR OF ASSIGNMENT, 

CO/CD/Kouston
• • CAREER STAFF STATUS ». TYPE O» REPORT ,

NOT ELIGIBLE • X MEMBER OEFERRAO INITIAL RE AMISNMtMT.’SU PER VISOR-

PCNOINQ DECLINED DENIES X annual RE ASSIGNMENT, CM*t.OV EE

- 10. DATE REPORT DUE IN O.P. - '

31 May 61
II. REPORTING PERIOD 
From Tw

liar 60 - Mar. ,61'
SPECIAL (Specify, •

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to six of thw molt importQnt'Speclfic duties porfermwd during the rating period. ~ Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Conxdar ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on.their ability to supervise (indicate number of wiplowr* wuperviee^.

!-• Unsatisfactory 2 • Barely adequate 3 • Acceptable 4 • Competent 1 5 • Excellent ;5 • Superior |7 • Outstanding

SPECIFIC DUTY NO. 1 • PATINOI NO. 
Supervising 6 managing a Resident j 
Agency. - -' - | 6

jpecific duty no. « Cultivation of contact 
to develop trust and confidence in 
both the Agency and the C/S himself

RATING 
NO.

6

specific OUTT HO. i Exploitation of •"‘no!’0
source’s complete intelligence potential 
by debriefing thoroughly. j 8

specific duty no. s xeeps informed on 
foreign situations & intelligence 
requirements in order to better 
orient and exploit sources.

RATING 
NO.

6

SPECIFIC DUTY NO. J ! RATING- ; no.
Writing reports clearly and concisely
without'coloring. j 7

SPECIFIC DUTY NO. •

Searches for and develops new sources.
SATING 

NO.

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which tallvonces his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, particular Imitations or talents. Based on 
your knowledge al employee's over'oll'performdhco during rhe rating period, place the rating number to the box corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performonce.in many important respects fails to meet requirements.
2 * Performance meets most requirements but *s deficient in one or more important respects.

• 3 • Performance clearly.meets basic requirements. •
4 • Performance clearly exceed* basic requirements.
$ * Performance in ovary important respect »* superior.
6 • Porlormonco in every respect is outstondmg.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

1 • Least possible degree J 2 • Limited degree j 3 » Normal dogroe j 4 • Above average degree j 5 • Outstanding dogroe

NOT
CHARACTERISTICS • ARPul-

| CABLE

NOT 
OB1 

SERVED

RATING

2 3 4 5
GETS THINGS DONE |

x
RESOURCEFUL j

X
ACCEPTS RESPONSIBILITIES |

X
CAN MAKE DECISIONS ON HIS QWN WHEN NEED ARISES |

X
DOES HIS JOH WITHOUT STRONG SUPPORT |

X
FACILITATES SMOOTH OPERATION OF HIS OFFICC |

X,
WRITES fPFtCTIVELT ' ;

XSECURI TY CONSCIOUS | I i
X

THINKS CLEARLT I j {j
X

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RCCOODS 1 x

SEE StVThW •£• CW REVERSE SIDE

OBSOLETE *«<VIOU» SOITION*. SECRET 14)
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SECRET 
. (When Ki!!e f In*

SECTION E . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFQR«^ANCE
Strast strengths and w*ahn#n»i damonstr'atad in currant position. Indicate suggestions mode to empl^^oJar improvement of hie 
work. Give'recommendations for his frothing. Describe, <f appropriate, his potential for development ohd fa* £tywvMg greater re* 
sponsibihties. Amplify or dsplain, if appropriate, ratings given in SECTIONS B, C, and D to provide the best b<Jtildetermining 
future personnel actions.

7 3i
This employee's many years, experience in varied intelligence actr?fn&/has made 

him ah outstanding officer in almost all phases.of intelligence work. He continues 
to do an outstanding job as Resident Agent of the Ddllas Office^/results of 
his job bears out the high performance ratings contained in this report.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

J certify that 1 have seen Sections |A, B, C. D and E of this Report.
DATE 

>31 Mar 61
SIGNATURE OF EMPLOYEE \ • •

J.'Walton Moore <, 'j> (Q Il rw?
2. > BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MV SUPERVISION

10 years

IF THIS REPORT HAS NOT BEEN b^OWN TO EMPLOYEE, GIVE EXPLANATION

IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MV SUPERVISION LESS THAN SO DAVS | REPORT MAOG WITHIN LAST WO DAVS

OTHER (Specify);

DATE

31 Mar 61

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office Ernest A. Rische
3. BY REVIEWING OFFICIAL

X 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE Gi'vEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

1 V

______________ Z _____

DATE

5 April 1961

OFFICIAL TITLE .OF REVIEWING OFFICIAL |t^YPED OR PRI NT *MO HONiY^Rff"*

Acting Chief, CD/OO i George'df For re It' ' '

SECRET • I
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SECRET

■■■ FITNESS REPORT
EMPLOYEE SERIAL V.MOtR

103820
SECTION A" GENERAL
♦.NAME <Lo«D (FtreQ (JWlddUJ ' 1. date Of BIRTH >. SEE ‘ [A. &«ACC

MOORE, J. Walton 10/5/19 .’•tale ; . i Gc-li
S. SERVICE DESIGNATION 4. OFFICIAL POSITION TITLE 7. CFF/OIV/BR OF k&UAMENT

oc Intelligence Officer (Contact) 00/CD/ Houst-cx

special f$p*cirr;

NOT eligible MEMBER OEFERREO 1 INITIAL > rsass'ignmknt.'slpervisor
FENCING DECLINED OENIEO j re assignment/EMPLOV EE

It. REPORTING PERIOD 
From

Mur 59 - *~‘ar 60
10. DATE REPORT DUE IN O.P.

31 May 60__________
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to'slx of the most important specific duties performed during the rating period. Insert rating numbe* which beet wscr*bos the 
manner In which omployoe-porfarms EACH specific aufy. Consider ONLY effectiveness In performance of that duty. A«l employees 
with supervisory responsibilities MUST be rated on their ability to supervise f maicere nu*0or'«M •m>Uor*e* «uporvt«e<D.

1 • Unsatisfactory 2 • Barely adequate 1 3 • Acceptable 4 * Competent ]3- Excellent [6 • Superior ;7 * C*<*«tor»ding

SPECIFIC DUTY NO. 1

Supervising & managing a Resident
Agency. ' '

RATING 
NO.

6

specific duty no. « Cultivation of cc.r.t-sct i’Vo!10 
to develop trust and confidence ir. 1 
both the Agency and the C/S himself j 6

specific-duty w.-i Exploitation of'~soureef 
complete Intelligence potential by 
debriefing thoroughly.

CRATING' 
NO.

6

specific outy no. s'Keeps informed on Js.yino
r NO.

foreign situations & intelligence j
requirements in order to better orient: 6
and exploit sources. i

SPECIFIC DUTY NO. S '

Writing reports clearly and concisely 
vithout coloring. .

RATING 
NO.

7

SPECIFIC DUTY NO. • { RATING
Searches for and develops new sources.! NO* 

j 7
i 

_____________________________________________ i______
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT

duties, productivity, conduct on job, coopsratlvenoss, pertinent personal traits o* habits, particular limitations or tolentc Based on 
yovt knowledge of employee’s overall performance during the rating period, place the rating number In the box cerrespnw&ag to the 
statement which most accurately reflects his level of porfarmonco.

2 • Poeformonco
3 * Parformonco
4 • Performance ■ coed* basic rwquiromants.

6 • PorformorKY

SECTION 0 ___________________ _____ 0 ESC RIP TI ON10 FTH E EMPLOYEE 
|n the rating boxes below, ehock (X) the deg«*r *o *h>ch eec^ charocti

5 • Outstood mg

I NOT
CHARACTERISTICS 1 ‘pp>.h

■ CABLE

NOT 
OS- 

SERVED

RAT rws

1 2 ! J ■ « 1 5
GE TS THINGS DONE j j • j x
RESOURCEFUL j '■ X ;_____
ACCEPTS RESPONSIBILITIES |
CAN MAKE DECISIONS ON HiS OWN WHEN NEED ARISES !

!• i j;__
OOES HiS JOS OsTNOUT STRONG SUPPORT |

FACILITATES SMOOTH OPERATION OF HIS OFFICE •

WRITES EFFECTIVELY !
i ■ * • ** "

j ’ ! X

SECURITY CONSCIOUS ; i t > V

THINAS CLEARLY j
♦ ■ ?"■ '■ T" . .......; **1
[ ■ - ; x

0«SCI»L«NE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS v t i ! '■ ! _

otnsw rs/wirv).-

SXff SF.CTKW (W R£l*EJtsr SXF»K

form
SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOBPERFORMANCE
Sfratt Btrangthtond 
work. Give recommendation* for 
• pontib>liliet. Amplify or •Mpla 
future pertonne1 action*.

demon»irated tn current petition. Indicate' tuggetfiont mode to employee for. Improvement of hit 
hit Naming. Describe, if appropriate, hit potential for development o**J for attorning greeter 

in, if appropriate, rating* given in SECTIONS 8, C, and 0 to provide the beet bo tit for determining

This employee's many years experience in varied intelligence activities has made 
him an outstanding officer in almost all phase's of intelligence work. He continues 
to do an outstanding Job as Resident Agent of the Dalias Office. The results of 
his Job bears out the high performance ratings contained in this report.

• 1 •

SECTION F CERTIFICATION AND COMMENTS
». BY EMPLOYEE

/ certify that 1 have seen Sections At B, C, 0 ond £ of thts Report.
O*T£

11 Apr 60
SIGNATURE OF EMPLOYEE 1 . V

J. Walton Moore X:r ' Y'J .

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER Mf SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

9 years _ « -.

IF REPORT IS NOT BEING MAQ£ AT THIS TIME, GIVE REASON.

{employee under mt juperv ISION LEAS THAN OAr* • REPORT MADS WITHIN UA*T *0 OATS

joThen (Spicily): ' '

DATE

11 A nr 6o_____________________

OFFICIAL TITLE OF SUPERVISOR

Kourtcr Office Ernes! A. Rlsohe________
J. BY REVIEWING OFFICIAL

’ WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE Uvt EVALUATION.

’• WOULD HAyE GIVEN THIS EMPLCtiE A HIGHER EVALUATION.

} 1 «2UL0 HAVE GIVEN THIS E«PLOVEE A I OWER EVALUATION.

(t CANNOT JUDGE THESE EV*l UATIONS. 1 AM NOT SUFFICIENTLY FAM.L'AR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

/

OAf.E

23 April i960

OFFICIAL TITLE GF REVIEWING OFFICIAL |

Acting Chief, CD/oO j

TV Ft dor pri r'I^XnaHE and tfTVHwi'rrWT*

K_{ V ' r VrV I t
Gdcr^ C'< Torre st '
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ct/c cc7;-;i. ,su. 1J.

5'0.7':'.’j j: HXSKXIWG T:~‘3T?.T7CJ

I ;'•.?; lil.-'u”. CY CZiaOi- ■ i AO, 0? JTbVEiV. 
! • »

MOCRE, Jasoc Waltonj H 6-10 Afcrll 1959 j_________ 15 _ ___________ i
' . '.:. , i "0. ') O-.'J.-, ' G.L'.I. • iLAf'C ; O.-VIcE j

I | I
5 October 1919 • 6 Dec 1949 ; 03-14 _ ____ ; Dalia s Realdent Agency ,

•■ > • ?
>

Contact I'peclallat f

5f- '-'l *■ i J: '• J:'»- _ _- —■ -........... ...... - J, J .
- :•/ ;1;.; •,■;•. .■•r-j i:o x-zif.' '-ivl-jAr.i pt-].:.;; e;c., U-ihniqm e

. ■'• ; s c:i "ricciv.” a-id
■ ■ '. : '.■■■.; ■■ y ov.i'ia nn j;r'avit-.-- i’c? flatd collccerru to

.. : .?. w •-•i:?; C.^/C i!c id rvi;.’n “:rs :iu:4'l :'r

-.-'j'/.z.';. iy”: ; •'? c-.x.r.;.:;r. . ■ > .
: j „i '2:.- r ,~c; !;?• CO/d 1’i e ’.’ix-jt cf

' f .-•!?. i c rr ' ■" ; r.jO j ;..-.c v._t & iti •cx'0,:>j*Ed;:;;
■ ■'.■; ;:r< "l .’.'.•c v.1:sz aasdjicc to r.e::i:'.?.r

0." ■ Ir (.■" 1:t,ic ;•. cv.o’J: •; f r ? ‘i! ci- • i'.Ac.W of
■ V ■;.5. y-c;? C?/C At’-n •>. C-.i.ifi’ dir.cunr:-

. 7 ’ ■■■■/. '' -■ -.Orr.?. c :■ rr: rz: r.:± rz-.-z.-z.-r -c u oollcctic:*
.. ■■ :. r ;■ k >-.".'j s.-?.”! .t:.t.5 ir. 5Lc.:ic.1 lo
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• FITNESS REPORT ■>

F.l'FLO-.*’* •rri«L •I’.’FFt

103320

*»

SECTION A GENERAL
1. MAMS ELeeQ

MOORi! 9
tr.ift) 

J. Walton
». DATS OF OI«TM 
10/5/19 .

i. sex 
" M

4. GRADE |
GS-1U j

». service design**
‘ cc.

ON 4. OFFICIAL POSITION TITLE

Intelligence Cffieer (Contact )
T. OFF/Oiy/BR OF ASSIGNMENT. 1

CO/CD/Houston ]
. •• Unm irArt status s. trrt OF REPORT

MOT KliaiO'lC 'J4IMOC* ' iosFcnnco INITIAL | *»cM»i*NM«Nf/»upca vteoR 1

PKNOINP DCCLINSO [OCNIBO ANNUAL |FCA..,aNM<NT/«MFLOvei . I

to. OATS REPORT DUl

31 May 1959
IM O.P. 11. niporting fcwoo, 

free 57-Nur « T’
irtci.L (Sp*cHr> 1

SECTION B ‘EVALUATION OF PERFORMANCE.OF SPECIFIC DUTIES
Lisi up to tie of the most important spoclficfdutlos performed during the rating period. Insert rating number which best describes the 1 
manner In which employee performs EACH specific July. Consider ONLY effectiveness in performance of that duty. All employees I 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate nunbt/ at euperrteej). -I

1 • Unsatisfactory 2 • Boro’ly adequate | 3 • Acceptable 1 4-C ompeterit |! • Excellent |6 • Superior 7 • Outstanding |

SPECIFIC DUTY NO. 1

Supervising and managing a Resident
Agency,

RATiwa- 
NQ.

6

specific duty no. « Cultivation of contact 
to develop trust and confidence in 
both the Agency and trie C/S himself.

JOATINO I
NO. 1

6

specific out v no. t Exploitation of source1 
complete intelligence potential by 
debriefing thoroughly.

^RATING 
NO.

6.

specific duty no. s jcecpc Informed on 
foreign situations i intelligence 
requirements.in.ordcr-to better orient 
and exploit sources.

RATING I
NO. |

6

SPECIFIC DUTT NO. »

Writing reports clearly and concisely 
without coloring.

PATINO 
NO.

7

SPECIFIC OUT T NO. 4

Searches for and develops new sources
0ATING 1 

MO. "J

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Takelnto account everything about tho employee which Influences hl* elfectlvenes* in hl* Current position • performance of *po<ifi< 
duties, productivity, conduct onjob, cooperativene**, pertinent personal trait* or habits, particular limitations or talents. Saeed on 
your knowledge of employee** overall performance during tho rating period, place the rating number in tho bos corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance in many Important respect* fall* to meet requirement*.
2 • Performance meet* most requirement* but i* deficient in one or more
3 • Performance clearly meet* basic requirement*.
4 • Performance clearly exceed* basic requirement*.
5 • Performance in every important respect I* superior.
4 « Performance in every respect is outstanding.

mportonf respect*
RATING 

NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE 1
In tho rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 • Least possible degree |2 • Limited degree |'3 • Normal degree |4 • Above average degree 5 • Outstanding degree

CHARACTERISTICS
NOT i NOT 

APPLM | OB’ 
CABLE | SERVED

RATING 1

1 2 3 4 S I

OFTS THINGS DONS 1

RESOURCEFUL 1 •z
ACCEPTS RESPONSIBILITIES i x 1
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 1 

. ( X 1
POES MIS JOO WITHOUT STRONG SUPPORT 1 ______ } X I

FACILITATES SMOOT M OPERA TION OF HIS OFFICE ! I 
• x I

• RITES EFFCCTIVSLT ( 1 xl

ECURITT CONSCIOUS t f 1 
r x 1

THINKS CLCARLV I ______ 1______ LxJ

JI-SCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS x 1
1

>THER (SptHv): 1
SEE SFCTtON •£• ON RE TERSE SIDE 1

*-34 45 OBSOLETE P«V»OUl COITIONS. SECRET U)



-00000

SECRET

SECTION E
< . ... • (•• nrn rn.riT ir*> «•««..

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE Tr .
i ondweokne**** detwon Btrated in cvreenl petition. -Indicote *vgge*tion* mod* to employee for ImpFowgrwn* of hit 
>mmendotion» for Sit training. Oetcribe, if appropriate, hi* potential for dovelopnApO and for attvming gtV^dt ra«' 
Amplify or explain, If appropriate, rating* given in SECTIONS 8, C».wnd’O Io provZ/F thg best batit for'determining

This employee's"many years experience in varied intelligence activities has ^4$* 
him an outstanding officer in almost all phases of intelligence He is J 
expremely veil qualified lor hist present activity as Resident Agent Dallas 
Resident Agency. His perl'ormancelias demonstrated his outstanding ability.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

I certify that I have seen Sections A, B, C, O and E of this Report.
OATS

3 April 1959
SIGNATURE OF EMPLOTEE

J. Walton Moore
2. '
MONTHS EMPLOYEE HAS DEEN 
UNDER MY SUPERVISION

_________________________ BY SUPERYltOR_________________________________________

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

8 years
IF REPORT IS NOT RE INC MADE AT THIS TIME, GIVE REASON.

jOTHgR (Syettyj;

DATE OFFICIAL TITLE OF SUPERVISOR

3;
2 April 1959 Chief, Houston Office

BY REVIEWING OFFICIAL
< WOULD NAVI OIVEN THIS EMPLOYEE ABOUT THE S AME-E V A LUA TION.

I WOULD HAVE OIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

COMMENTS OF REVIS.ING OFFICIAL

13 April 1959 Chief, CD/OO

SECRET
S. M. Ashcraft
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SECRET

FITNESS REPORT (Parti) PERFORMANCE
ft* the ai/umstvativk orr'icti''

yi 3 TW CT 10 It 3-

discussion with him of hisl

1/ th>«
A

-pECTIdN A; SO ER AL

James
ASSIGNMENT

__ 00/Contact/Houston.Ofrice
GRADE I 0. DAt[ RLPORT t»)f t* OP

GS-1U

_MOOBE,

YWlddle) *. DATE Qf GIRTH 9. SEX 4. SERVICE DESIGNATION!

\1. 5 Oct 1919 M oc 1

__IO_Ccontac.t)__

6 December 1957 12/6/56 - 12/5/57

SECTION 8. CERTIFICATION
I OR

•t (Spicily)

CHICK (X) APPROPRIATE

X

X

12 Dec. 1957
AN ry SI GN ATURt or SuRrRVfSOR
oAzfatSt A. RISCHE

0. SUPERVISOR’S OFFICIAL TITLE

Chief, Houston Office
'.wu >*• r substantial difference of opinion rith the supervisor, or any,other in« 
.CETTE* UNDERSTANDING OF THIS REPORT,

TH IS OHt 7- E. M. ASHCRAFT Chief, Contact Division

D!FFZ?TrnNS-

I SECTION C. joa performance evaluation I
] 1 . RA T|\G G*1 GENERAL PERFORMANCE OF DuTlES

<>M.y »h

docs not

DutiLS ACCEPTABLY; OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS DU »Ic S

EQUALLEDNUM8CR The $uP£ RVI $OR .

CDXtESTS.

45 (Part I) SECRET Performance
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PlKtcfhtkS
- OFT iCE

b,

. r*o dual*

SECRET

•nt first. . fin not include minor or untiq 
».h wrnfif .!uL\ «'M-V ’■(tri

J. when possible, the individual being

* performed during (hit rating period

rated with others performing th« some duty at

rote them on dafferrn

('samples ef the kind of duties 
ORAL BRIEFING 
giving LECHEES 
OinwcriXG SENlNARS 
•firr.vG technical reports 
C^DCCHNG EXTERNAL LIAISON

F4CMG DICTATION 
St'FERVISl.N'G

For «os»e jobs, duties a/ty be broken down 
•nd phone operation, in the case of a radio operator

thaC-'mght be rated ore: 
W<S AVP VSES 'AREA KNOWLEDGE 
DEVELOPS >£• PROGRAMS 
ANALYTES INDUSTRIAL REPORTS 
NAN ACES Ft LES 
OPERATES RADIO 
COORDINATES Al TH OTHER OFFICES 
•RITES RFOCLATIONS 
PREPARES CORRESPONDENCE

oo.swrrs i^rttwarws 
FRFfSFFS SALARIES 
TRANSLATES GFJtWAW 
DFSRIEFINC, SUVRCBS 
KFEFS 
niriFEs rwar 
Maintains am cawhoning 
EVALl'ATES SIGNIFICANCE OF DATA 

I advisable. e.g. . combined key

ERF0RMS
LAR JOSS

JM8t«

THAT HE IS A OlSTIMCT ASSET ON ’• 1 > jOft

Supervising and managing a Resident 
Agency, : ...............

RATING 
SjMnF« 

6

■nene .ur. »o. 4 Cultivation of contact 
;o develop trust and confidence in 
joththe Agency and the C/S himself.

RAf>NG 
NUMBER 

6
Exploitation of sources' complete 
intelligence potential by debriefing 
thoroughly. -J

RATING
■NuvOtw 

6
’W1 '.ic_°u Keeps, informed, on,........
foreign situations & intelligence 
requirements in order to better orient

RATING
Ngl8CR

Writing reports clearly and concisely 
without coloring.■

RATING 
NyMBf ft

7

0 v TV I o 6
Searches for and develops nev 
sources.

RATING
Ng“,t’

j. OESCflrPrjON OF MANNER OF JOB P£ftFOBy*NC€

DJXFCTF.TiS: Stress strengths and weaknesses, part iculnrlj those which affect development on present job.

An exceptional employee who has demonstrated his ability to perform all duties of 
a Resident Agent in an outstanding and exceptional manner. His many years of varied 
experiences in intelligence work has made him a well-rounded officer, extremely well 
qualified for his present work.

'•m'rncK: into account thine vou knor About the ind.viduftt

SUITA9ILITY FCS CURRENT J08 IN ORGAN I2ATICM

S MOST PEOPLE IM THE ORGAN I 2ATIO

SECRET
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FITNESS REPORT (Part II) POTENTIAL
IKSTRUCTIOhS '

fOR niE AHCLNt STRATI VE OFFtCHt:

completing *nX question.

If this is the INITIAL RLFVRT on the employee, however, it MUST be 
3 days after the. due date indicated in item 8 of Section 44 T** below.

GENERALSECTION £.
«• name (Litt) (First) (Vtd'ilo)

____________MOORB,_______ James______ Walton _
3 OFF ICF’ D:V1S1 ON'8RANCH OF ASSIGNMENT

Operatibns/Contact/Hounton Office

DATE OF BIRTH | J. SEA

5 October 1919 1 M___ __
6 UtllCIAU POSITION TITLE 

IO (Contact)

A- S(RV>CE DESIGNATION 

oc

• DATE REPORT DuE IN Ol 
; 6 December 1957

■ grade
GS-14 12/6/56 - 12/5/57

»0. REPORT

SECTION F CERTIFICATION
INDIVIDUAL

S.

12 Dec. 1957 ERNEST A. RISCHE | Chief, Houston Office

section g.

C<PLD, OR' PR re* Tf 0 N*PE AND SIGNATURE Of REVI 

______________________
ESTIMATE OF POTENTIAL

DI R^CTI^S: Considering other* of his grade anU type of assignment. 
Think in terms of the kind of responsibility

RATING 
NUMBER

MAKING PROGRESS. RuT Ntf 
READY FOR TRAINING IN Al
WILL PROBABLY ADJUST GuiC.au* TO MORE RESPONSIBLE DUTIES WITHOUT FuRTnCR TRAINING 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECHO AT '»I S PRESENT LEVEL 
AN EXCEPTIONAL person wmO 1ONE OF THE FEW WHO ShOuIO BE CONSIDERED FOR EARLY ASSUMPTION OF HICHfR

supervisory potential

M RECKONS: this question: this person N° If your 
ill reach AFTER

SUITAK-E TRAINING. Indicate your opinion by placing 
to expressing your opinion in the appropriate column, 
rating in the "actual" column. If bated on opinion o co tunn.

DESCRIPTIVE OPINION ON
BEL IEVE 
BELIEVENUMBER

AC TUAL POTfVTI AL DESCRIPTIVE SITUATION

3
a ciou’ ooinc Tot line 4 •.* • (truck ‘trtvota. st •«« <r ipht r a. ftchntcunt or profession^ ape- 
fiibKi of various hinds) contact ht. iwieufl a u ■ 3 1 ■ a t < s 11 I'lcuv (First lint
superviaor)

3 a ;«Ou» Of rj»tiiiisn e«o out.-' !h| line jos fSecuad lino supervisors)

3
a cun. «•<« cs ■ not st 1 v* < a * 1 so • 3 . eu 1c •* is ett*u«imt toe najoi WcawS. oaaa.iiatioa
A.fr HKCY (Faocuttvo leool)

3 • •<• C5»’*C' .Iio '■•Iiiiri lv*c«cmT(j tl not »il4vl»»

3 •■I. i««(ftiiii s u so • a 1 • a r< s * tcritiiiti »i< cmiii a«» «iia eastern

3 • •la tvA0A0««a*<t i.CkuOi a'aiiii 0* t«i e»»ost?i nt

- ’ ? r-i • ( Speci Fy )

15 (Part II) SECRET Potential
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SECRET 
( • r,Itn ) ,

j: tNOtCA'TL T*f »»»«;«; WC(M»84« vf % i L**l 0> I» M*S W- LN uV.K tOiu »ur z * / 1 3 l ON• _•'.• Ninety-five. . AC<S(1^-U

4 comments concerning potential’

JwH 12 57 PH’w
A fine' employee, capable of assuming greater responsibilities than at present 
assigned.

Mill Room •

SECTION H. FUTURE PLANS
I. TRAINING OR OTmER DEVELOPMENTAL £1PL»I£NC£ PLANNED FOR TmE INDIVIDUAL

00/C Resident Agent courses.

NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS 

-■•v j> -

SECTION 1. DESCRIPTION OF INDIVIDUAL
.DIRIXTIONS: _ This section is provided as sn Rid to describing Che individual as you see him on the job. Interpret 
the words 'literally. On the page below are a series of statements that .apply in some degree to most people. To 
the left o-f each statement is a bcs under the heading "category." Read each statement and insert in the lx's the 
category number which best tells ho* much the statement npplic, to the person covered by this report.

X‘ HA«C NOT OBSERVED TH! St HENCE CAN GIVE NO OPINION AS TO NOR THE DESCRIPTION APPLIES TO ThC 
IN0 t VI DUAL

I • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

’ 3 • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

5 1 . AIK TO Str *«9 fNlA'J 
9 0 III T Of »l <»

5 ||. HAS MlSM ir*ND**O9 01 
ACCOMPLI lx»(NT

b 2f. is crr<cTi*< in oiscus. 
J.0RI II r» III8CIIHI

5 t. C«W NttE CLC« <’<"•' C* «tl b 12. 1ho»j ouoiRHifr b 22. IMPLfMfN’S OlCUlORl At. 
eoioHH of eta FKLiiSS

5 3. NAS III ’M tl H 5 13. AC44PTS » t S»0N SI SI L 1 • 5 23* is thou aw t r ui 01 ovatts

5 4. IS ANAL » VI C IN a t 1 Tint. b 14. aomi rs Wil rttots 5 2<. tOttS RILL UNPIt PttSSUtl

5 s. STSIVtS CKI’M’IT FSN
N(« AN0AKD4I <N9 IS1AS

5
IS. ACSPOaOl Uli TO Su*<t. 5 :2S- OiSPLA’S JUOIUIR’

A 8. taoas »«i* re sett 5 I*. 0011 Nil JOI SltMOwr 5 jts. »« stcuAi” e«t»ciov»

5 7. can si’ ason« ei ?« ne«u 5 17. COM t S u 9 • I Tn SOLUTIONS 
’0 9 to BL CM S 5 j” •* -................. ...

5 8. NAS MtNOIr 900 PACTS 5 . to. 1 » OIHUIR!
t Its til CtitiCIH IS COR.
*» 1 ’ ttf C fl • (

5 1. U>l ...... .... 5 18. TalNtS Clttott 5 i
20. taoo’a o*ltt.

•«t a «r n1 S off ICO

5 tv. CAN coAf NI r- II 5
20. C«t»K»l» ASSlSNMINTa 

llt.l* ALLOtAtlt tima 
I « a « t «

5
so. on* if’ n 4u 1 ii • • to a • 

A a 0 C9a*itv0uS Ju * 1 •’• •

SECRET



TRAINING REPORT

00/C REFRESHER COURSE .'IO. j

NAME
SECTION I: IDENTIFYING P'rOWAnO*!
~ srk I DATES OF COURSE MO. OF STUDENTS

OF^CE

5 October 1919 December 19ti9 .
PRESENT POSITION . ..

licuatoa

Heal dnnt Agent L  - ......... ........... . . . .....     

_______________ SECTION II: OBJECTIVES OF TliF COUINE_____________________ '

The objectives of the course are to review Division oolicios, techniques 
and'procedures, with soocial emphasis on current priority intelligence and 
support xt>qulremcnts, and to provide ar. ooportuhity for field collectors 
to discuss collection nrobloms with OO./C Headquarters personnel and consumer 

‘analysts.

SECTION III: SPECIFIC CFAJiACIU’JST1CS OF TIT. COURSE
The course is designed for experienced CO/C personnel. Tho first part of 
the course reviews techniques of collection and the preparation and process
ing of reports ana other collected material. Students are then assigned to 
seminar groups for consideration of collection problems pertinent to their 
field of soeciallcation. in the second part of tie cour: e CO/c Drarch 
Chiefs discuss the ree-.s cf the Division's crircipal consumers and review 
general collection requirements. A survey cf tb< current world situation 
in selected areas is- also included.

SECTION IV: C-RTIFICATION OF C-'.tIE.' K COMPLETION

The above named person has attended tha entire course.

FOR THE piRECTCR OF TIUIFI’G:
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SECRET 
(»h*n Fi II'd In)

I i • e i

LANGUAGE DATA RECORD/<T3

PACT l-GMtRAl

nubi , Lwi t-ft t f t-V irtdl* > (?•;«> DATE OF 8tRT> ( JS* 30^

KCCKH, Jruncs Walton •
» •

October

n « » w « * •
1919

3- usfc. AGE < 3f 3'» A. TODAY*$ DATE ( J4« 3S) 3- 

t HAVE no PROFlClFNCY 
IN ANT FOREIGN LANGUAGEblu'.ir.rin Chinese. 1' c? cj April

0 * »

<3

VI »«

PART ll-lAnauAGE ELEMENTS .

SECTION Pending (40)

1 CAN READ TEATS OF ANY OI»F»CuLt>. »'* A vlNIRAL NATURE OR IM FIILTS 1 AM HUIIHR WITH. USING ThF DICTIONARY 
’ • ON •. V 9 A e E L V .

_ J CAN ft I AO^ TEXTS GF .MOST - GRAOE.S .QF- DLFf IGUX TV , . OF A GUM RAI NATURE 09 IN MELDS 1 AM FAMILIAR Bl hl. USING Tnf 
DICTIONARY OCCASIONALLY.

1 Can RIAD.TEXTS OF AVERAGE DIFFICULT* fnwwwpjperw. f e/pe rnvf aaf <■ r m h , USING The DICTIONARY
FREQUENTLY.

J. 5 CAN-READ SIMPLE TEXTS, SuCh A$ S*R££T SIGNS, NEWSPAPER HEADLINES. ETC.. USING THE ' D1C T t CN ARV FREQUENTLY.

1 J.XVE NO READING ABILITY IN THE LANGUAGE.

SECTIOM S. Writing (41)

1 CAN WRITE PERSONAL LETTERS AND SIMILAR MATERIAL WITH COMPLETE SUCCESS WITHOUT USING ThE DICTIONARY. 1 CAN 
1. •«!?« FACTUAL NARRATIVE AND ElPCStT.'>' MATERIAL WITH REASONABLE CLARITY, WI’n VERY FEB GRAMMATICAL ERRORS. IN

NATIVE STYLE, USING THE DICTIONARY ONLY AARfLY. .

: CAN WRITE PERSONAL LETTERS AND SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY 
2. RARELY. 1 CAN WRITE FACTUAL NARRATIVE AN? EXPOSITORY MATERIAL WITH REASONABLE CLARITY. WITH FEB GRAMMATICAL 

ERRORS. BUT IN A STYLE WHICH MAY NOT BE NATIVE. USINGThE DICTIONARY OCCASIONALLY.

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SlCCESS IN CONVEYING MY MEANING.
3- BlT RITh OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AWKWARD STYLE. USING THE DICTIONARY 

OC-CAS ionally.

.j 1 Civ WRITE PERSONAL LETTERS AND SIMILAR SIMPLE MATERIAL, «|TH REASONABLE SUCCESS IN CONVEYING MY MEANING.
B.-r WITH MANY GRAMMATICAL ERRORS AnC <N A VER* FOREIGN. AWAWARO style. USING THE DICTIONARY FREQUENTLY.

I CANNOT WRITE IN THE LANGUAGE.

SECTICH C. FTOnmcifltinn (42)

1. MY PRDNUNC1 AT ION IS NATIVE.

^3^ WHILE NATIVES can DETECT AN ACCENT IN NY PRONUNCIATION THEY HAVE NO DIFFICULTY UN OF R S TA.ND I NG ME .

3> *’ PRONUNCIATION IS OBVIOUSLY FOREIGN. »UT ONLY RARELY CAUSES DIFFICULTY FOR NATIVES TO UNDERSTAND.

4- ** PRONUNCIATION IS OCCASIONALLY DICF’CvlT FCR NATIVES TQ UNDERSTAND.

a. l »a«E NO SKILL IN PRONLNC1 A*iOn.

COhT/.VLE CK REVERSE SIDE

SECRET



-00000

COHTIHUATlOH Of PjJti II-UIGUMEUCMQirS

StCTIOT 0. Speaking (43)

1. 1 spear fluintiy ano accura 
IN ALL FIELDS RITh WHICH 1

’ELY IN ALL PRACTICAL AND SOCIAL 
IM 9 AM IL 1*R.

SITUATIONS' ! CONVERSE FREELY ANO IDIOMATICALLY

2- t SPEAR FLUENTLY ANO’ACCURATtLV IN NEARIV^ALL PRAC 
•ITh WHICH t AM-FAMILIAR ANO < EMPLOY SOME POPULAR

TICAL ANO SOCIAL SltL>VtONS> 1 CAN CONVERSE IN MCSt FIELDS 
SAY (NGS.’ L 1 TERARV QUOTATIONS. ANO COMMON PROVERBS.

J. 1 GET ALONG QUITE WELL INSITUATION* OF DAILY L 1 FE ANO TRAVEL ANO CAN CONOuC T BOUt INt OUS INESS 1 A PARTtCuL<W FI <LO$

© | MANAGE TO GET ALONG IN Th£ MOST COMMON SITUATION S OF DAILY Lire ANO TRAVEL.

5- 1 HAVE NO ABILITY TO USE Tm£ LANGUAGE IN ANY UF The ABOVE RESPECTS.

SECTtOH £. lUlerstandint’ (14)

j 1 UNDERSTAND NON- TECHNICAL CONVERSATION ON ALL SUBJECTS'. BOTH FACE-TO-FACE ANO ON T»*f Ttlt»*ONt« 1 <.-N5t•<*A>3
NEARLY. EVERYTHING! HEAR ON fwi' RADIO ANO A-T TMEMOvIES, PLAYS. ANO LICTuBES.

2.
1 UNDERSTAND NONTECHNICAL CONVERSATION ON NEARLY 

UNDERSTAND MOST OF WHAT 1 HEAR ON THE RADIO ANO AT 
PUNS.

ALL SUBJECTS. BOTH FACE-TO-FACE ANO ON THE TELEPHONE* 1 
THE MOVIES. PLAYS. ANO LECTURES. INCLUDING MOST JvAtS ANO

3- 1 UNDERSTAND nearly ALL CONVERSATION On TOPICS OF 
PHONE. ! UNDERSTAND MUCH OF WHAT 1 HEAR ON THE PAD

DAILY LIFC 
IO. ANO AT

ANO TRAVEL. BOTh FACE-TO-FACE ANO ON THE TELE- 
THE MOVIES, PLAYS. ANO LECTURES.

(£) I UNDERSTAND THE S1MPLt3T CON VCRS AT1 ON. BOTH FACE- 
1 HlARCN TmC RADIO ANO AT ThE MOVIES. PLAYS. ANO

TO-FACE ANO ON THE TELEPHONE* 1 UNDERSTAND SOME OF, «>4T 
aCTuRCS.

5. I AM NOT ABLE TO UNDERSTAND The SPOKEN LANGUAGE.

BEFORE COHTIHUIHG - CHECH PART. II TO ENSURE THAT-YOU HAVE CIRCLED OhE HUMBER PER SECTlOH.

PART IH-EIPEItlENCE AS TRANSLATOR OR INTERPRETER 1*3)

1. 1 HAVE HAO EXPERIENCE AS A TRANSLATOR.

2- I HHt HAO EXPERIENCE AS AN INTERPRETER.

3. BOTH of The ABOVE STATEMENTS APPLY.

/a. ) 

a_/_
NONE OF ThE ABOVE STATEMENTS APPLY.

rt&i IV-CERTIFICATIOS

I CERTIFY That The INFORMATION GIVEN ABOVE IS TRuE.AnD accurate to the best of mt KNOWLEDGE ano B£lI£F. 
This CERTIFICATION CONSTITUTES M* APPLICATION FOR A MAINTENANCE AWARD PROVIDED 1 AM ELIGIBLE UNDER Tm£ TERMS O» 
REGULATION NO. IS- 115. PAR. IC(4>. | UNDERSTAND THAT ( MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST BTFO«£ 1
BECOME ELIGIBLE FOR AN AWARD. AND THAT IRRESPECTIVE OF The DATE OF TESTING. ANNUAL MAINTENANCE AWARDS RILL M 
CUMULATIVE AS OF THE ANNIVERSARY DATE OF COMPLETING THIS FORM.

DATE SIGNED SIGNATURE

23 Air.il lpf-7 oAA'ovk

( 4B) (I)> ------------
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'secret
* 7: ♦ - (**•" r ‘11',f t”)

J •• FITNESS REPORT (Part.I) PERFORMANCE
INSTRUCTIONS

I Till!

hr ith you. ConT>lrtjnn of

If this of

scction.*, GENERAL

MOORE. Jaaes
(Uidd/e)

Walton 5 October 1919 OC

I___Operationa/Contact/Houaton Office
|>. <,w*or I •. date rlport’due .in or | ».
I 03-13 ]  6 December 1956______ ]

jStCTIOH 8.

noTT

IO (Contact^

|x । ...U.. HMIIQ-.HI. 1. untuict___________ | | (Sptcift}
| I 1 » M I <.»■( » ' - 1 l M 1 ( | |

CCRtlFICATlOH
I NO* VI DUAL.' Ml

X

I] certify tliAt any vubstanttDl difference of opinion with the mperviior is reflected jo th* above section.
OR PRINTED N*v£ WiO SIGNATURE. Of R t VI i • i NG |c. OFFICIAL Titlt OF SftifSISG OFF

E. M. ASHCRAFT Chief, Contact Diviaien
________________ J08'PERFORMANCE EVALUATION 

I. RATimGON GENERAL PERFORMANCE OF DUTIES 
jPI FACTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
Inis duties during the rating period. Compare bi.r ONLY with others doing ttrilar work at a sioila. lesel of respon- 
Isibility. Factors other than productivity will be taken into account later tn Section Is.

(
• u ,,,. t , DOCS NOT PLRFODM DUTIES ADEQUATELY, HE 1$ INCOMPETENT. 

t • BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE ON TRAINING. *E OFTEN FAILS TO 
£ CARRY OUT RESPONSIBILITIES. ,

, S • PERFORMS MOST OF MIS WES ACCEPTABLY! OCCASIONALLY REVEALS SOME AREA OF ItHslSS
■ ------- crTr— 4 ’ Pt*F0RMS duties in a c.^mpetent. effective manner.
I »»»• r 4 ‘ * ,,‘»c PERFORMANCE, cisotfl ft..T mi*,* OF HtS R C • P ON SI 8I l. J T . £ S ilCEPTIosUU «€LL.
I 4 * Performs mis duties .in Such an outstpnoing manner that he is equalled b* fe» other persons *no«n toI the supervisor.

I cnyaH*TS:

. . . , , . RtPLA<.i$PRtvidiSt*>lTiO«S __; nov\\ (part *) OF FORMS AS AND 4*» »HlC- ‘ SECRET
ARf OBSOLETE.

Performance .*•



SECRET

J. Ht> ON eiRFORMANCO or seEClFtC Ovttr. '
-------------------------------------------------------- ------------- ------------------------------

» •

MRH.IltRiS Jfy j *'
a. State in tbr spaces below up to sis of the more important SITC IFIC duties perfnrad*3'diui i-a? t’ ti »-1»i>k period 

Plore the most important first’. l>r» not i.irlmlr anm» dr uaHvurUiit duties. ’»» cj &lj JP**
b. Kate performance on each specific duty con* i Jrr ing' < KM.V * t f r r! I v*n* • • in performance of this «pVfa fjy/duty, 
Ct For supe rviinri, ability to super* lie will always l-e rated as a spec 1 f ic dut y f <fo ao r rat* as *«F erri/ocs thoaa

•Ao tupr/vlir a secretary en/y). V._
4. Compare in your mind, -when possible, the individual being rat'd with others per roenSyg.jthe same, duty at a 

similar level of responsibility. - ^*-
e. Teo individuals with the same job title may ba performing different duties. If so, rate them on different 

duties.
t. fle specific. Fsamples of the kind of duties that might be rated are- 

ORAL BRIEFING *** ,4VP I'SFS 44f4 KNOtl.EDGK CONDUCTS ZAFFJtZVGtF/OVS
GIVING LECTURES DF.vh.0PS AF» rjtOGfXWJ . PREPARES St** ARIES
CONDUCTING SEMINARS MAI r/AS INDUSTRIAI • RIPORTS TRANSLATES GERMAN
•RITINQ TECNNIC.IL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS ft\W$
TYPING COORDINATES RITN OTHER OFFICES DRIVES TRCOT
TAKING DICTATION •RITES REGULATIONS MAINTAINS AIR CONDI HONING
SUPERVISING PRIPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g.. combined key 
ond phone operation, in the case of a radio operator. ... a

i . incompetent in rut performance or this outv © • periorms tmisoutv in an outstanding manner
-< i • barely adequate in the performance or this found in very ri« individuals’molding simi.

1 DESCRIPTIVE DU TV IA0 JOBS
rating S • performs this duty acceptably r • e*ccls anyone, i rnos «n the performance of
NUMBER 4 . PERFORMS THIS Ou TV IN A COMF1EfNf MANNER Th i 5 OU TV

B •' performs this duty in such a fine manner 
THAT HE IS A DISTINCT ASSET ON HIS JOO

t»>OMC lulr st. 1
Exploitation of sources* complete 
intelligence potential by debriefing 
thoroughly.___  . . „

rating 
NUMBt R

6

..<0..c ... « Cultivation of contact
to develop trust and confidence in 
both the Agency and the C/S himsell.

1 ft Z 
1

•Ci 1 1 C Ou » * no. 1
rfrltlng reports clearly and concisely 
without coloring.

|» 
; Ob 

®
 ~ a r

. ... sKeeps informed on 
foreign situations & intelligence 
requirements In order to bettei- orient 
an.Laxnlnlt: enurrna .

RATING 
NUMBER 

6

vici f jc mr wo. >
Supervising and Banaging a Resident 
Agency.' .

Rating 
NUMBER 

6

i * t c i m ’i u i» w o . s
Searches for and develops nev 
sources.

Z X
- 

c >
 

o>
S -

 

» m

3. NAftRAr IVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRFXTFJhS: Stress strengths and weaknesses, particularly those which affect development on present job.

An exceptionally competent individual with many years experience in varied. 
Intelligence Jobs, all of which make him more qualified for his present work.

SECTION D. SUITABILITY FOR CURRUT JOB IH ORGANIZATION

DlfctCTlCh’S: Take into account here everything yo 
pert/nent p*i«on«l c/iarac t ar • 111Cf or Nahits, apagi 
pare him with others doing similar work of about th 

i • definitely unsuitable • h[ should be

u know about the individual .. .prtduc1tvirv. conduct in th 
al dafaett or talenra....and how he fits an with your tram 
a same level.

SEPARATED .

• job, 
, Com*

6
2 • OF DOuCTFuL Su1 TAB ILtTv. . .wOUL0 NOT 
J • A BARELY ACCEPTABLE CMPLOYtf... BELOW 

RANT HIS SEPARATION
4 • OF THE SAME SUITABILITY A$ MOST PEOP

MAvE ACCEPTED HIM IF 1 HAD KNOWN wmAT 1 KNOW NOW 
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO VAR-

LE 1 KNOS IN ThE ORGANIZATION
RATING
NUMBER

$ • A FINE EMPLOYEE • MAS SOME OUTSTANDING STRENGTHS 
6 • AN UNUSUALLY STRONG PERSON IN TERMS OF ThC REQUIREMENTS OF ThE ORGANIZATION 
1 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN ThE ORGANIZATION

IS This INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTmER ROS 
£XPLAt*N FuLLVt

ITiOn in THE ORGAN 1 ZATION? ( ') •<» f'Xl II YES.

t '

SECRET
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FITNESS REPORT (Part II) POTENTIAL
:--_. _________________________________ :__________________________-____________ •

HW T1IK AINIMSTRATIVE OFFICER:- Consult current instructions for completing this report.

FOR • THE SW'FJiVI SOR- This_ report is a privileged communication to your supervisor, and to appropriate career manage’
— _■ ft . — *.l _ ft   ft ft ' r I . ' . ft . . 1 a a . — — ft ft a * ft a . _ ftftftft V . — ■   _ A ■ ■ - . A i la

i< j
under'.your supervision W AT LEAST 90 F-AYS. If 1e»» than90d«ys^ 
lf,rh'i«V« the’ IMTI AL-FtJ'URT on.the employee; however, if-MUST be"

SECTION £ G£«£R»l

MOORE t James
OF t I C£/O I V I S I DN-'OR ANCH Of ASS I GNMENT

Operations/Contact/Houaton Office

• Walton
OFFICIAL POSITION TITLE

10 (Contact)

DAT| O» BIRTH 3. S( 1 4. SERVICE DESIGNATION

5 October 1919 M < OC .

1

GS-13 6 December 1956 C
. period covired 9v This rcpo

12/6/55 - 12/5/56
(Sp/cify)

CERTIFICATIONSECTION,f

*• rms date
U January 1957

B. TYPyv JfR PR 1JNfj *'*£<£ ‘̂4 Jf\ONA TtlRt OF SUPERVISOR

A. RISCHE
C- SUPERVISOR'S OFFICIAL TITLE

Chief, Houston Office
2. roa iHf REVIEWING OFFlcfAL 1 HAVE REVIEWED THIS REPORT AND NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.
A. Tm'iG DATE

7^ 71m >7
tf." J£2--vH.pUUuRC-OF RLMMrWIN'iJ'-

E.n. ASHCRAFT
G -ornci«c ■ rrnc or revi'ewing official 

Chief, Contact Division
SECTION G. KTIMATE OF POTENTIAL

POTENTIAL TO’ ASSUME GREATER RESPONSIBILITIES
t)JRpfTIONS: Considering otlieri of his.grade and type of nsstgnrnent 
reaponnbi 111 ics. Think in terms of the kind of responsibility
work

AN EMClPTlONAL PERSON WHORATING
NUMBER

ALREADY ABOVE ThE LEvEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

MAKING PROGRESS. B<jT NEEDS MORE TIME.BEFORE Mf CAN RE TRAINED TO ASSUME GREATER RESPONSIBILITIES

• ILL PROBABLY ADJUST GulCKl* TO 9OBE RESPONSIBLE OuTlES •ITmOuT FuRThFR training

ONE OF THE f£» WHO ShOuLO BE CONSIOEArO FOR early assumption of HIGHER

SUPIRVISORV POTENTIAL

MRECTION.S ■In No If your

■CHAfl.E 1XAJN15G.

colwnn.

OPINION ON 
I NO I V I DU AL 
INDIVIDUAL

at a strong supervisor in this situation
BELIEVE 
BEL fL »tNUMBER

Af T;;al POTFNTl *L DESCRIPTIVE SITUATION

3
• mu' bctws Trti imc j«i (truck Irirrn. ar rnojt tphor t, feeSnictanr or profrttiontl spa* 
<■ t • 11 9 t a of rtfioui ktmfa) •«(»( ca»U:: »■’« 1« so »> & ■ « a t a a is utouiat (Firtt lino
tupfrvttoe)

3 a no-.'* o« a-a omci r«*t imc >»• (StconH /me auperviaoraj

3
a • ao v» . smj sir 0 a sa » as’ at tvH in tin , t> 1 c n ■ » a < no«u hi ioi mi joi ’ml. □ a saw 1 r * r ■«<■

— . 3

. 3

I>i« CJi’if’ II'» mio.i’i luicUiuTtl IS NOT aaiSutwt

• * IW«(5I a T < lUillllltll'.KUri'III Ml II Hill «*9 COOHIII’IK

3 tail lasioiiit 1 u to a c 1 a a r i 1 ntuoi wtwacas at r»c imohu hi

• • f Sp/ct ty )

U5 (Part II) SECRET Potential
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\ i\oic»:t j-r »* i *4 • t i.wst* or tmj «<»tc »v»..*’U ' pus vv.'tt vouR
iighty-three.. j

4'. cc.i.r. cost. «s< « rjti%'ri»v 'Jkti 15 23 P|j

A fine employee; capable of assuxlnj greater- responsibilities than at present 
assigned. , U£l’ ROOM

SECTION H. . ’ FUTURE KUS.
“ , I TRAIN-.NG DR OT*C» DLVILORmENTAL ElPtRIENCE PLANNED FOR' ’"’■i t.\^iVi0u4L

OO/C Refresher courses.

2 NOTE CM# FACTORS. INCLUDING PERSONAL C'i RCuMS TANCf S. TO ?T ’**£> INTO ACCOUNT IN INDIVIDUAL'S AS?IGNmEn’J

SECTION 1. OESCRIPTICN Or INDIVIDUAL

14 FRCTIOfrS* This section is provided ns an aid to describ-.^^ the ki^lividual as you see hi tn on the |eCt. Interpret
the «<>rd$ literally. Or« the page brio* are aseries of <t*te*urnts that apply in some degree to nv.sC people. To
the left of each statement is a bos under the heading "ente-fory. “ • Read eiieh statement and insert tn the box the
category nueber which Lest tells ho* much the statrsent aor’.ir* to the person covered by this rtpert.

* • HAv* NOT OBSER'.LO TmISi HENCE CAN Gl*i X? OPINION AS TO m0« ThE 
INDIVIDUAL ’

1 * APPLIES TO TmC INDIVIDUAL It) Tn E LUS” a?SSI9l.€ DEGREE 
CATEGORY NUMBER t • APPLIES TO INDIVIDUAL TO A LIMIT'D

3 > applies to individual .to an average tigaee
4 • APPLIES TO INDIVIDUAL TO AN »90vE DEGREE
s • applies to inoiviojal to an ouTst*n*jng degree-

0CSCR»*rih% A»»LI£S TO Tm£

ca rcGO«e i statement CATEGORY STATEMENT CATEGORY STariwiNT

5 i ’■ ■ u 4
21. <t cr*<;*<>>< .s 3>scut* 

Komi a । •» » »: i a rr »

C > ;. ;»*•«» t c<ctiie*^o<i«i5
7 i ; n •« f » »t i c m i n i

I .

U 1 1 Ib»«l r •- itSAL. tT U 22. i«*i i«r * • a i» :■ s . 2a » at •

A i ............................. ■ 5 : 1 J AC:*» r* At >•}»>! ««L 1 • 
FH5 5 2J. IS ’K4| s* . J' O t-< • A

5 ?' ............. ............'......... . 4 •! >4 t. ..4 (.«)«< 5 j24 .4... .... . .............................

c :
✓ I

t$ liSK*;* Alt. A TA 
1 1 ilf I 5 4.44.4...

i* : * ” "" J, 

'«; -

t a . j j i i » . » : i » »i • . o * ’ $ jt« TS TiaK^.'ISKlAwl

5 i ? =•• *•’ .................... <7. : i • t 5 ; » A 1 1 J k . 1 1 0 » 1 u L................. .

5 ,..................••• ’«'•

i

• '7
1 i 

V
I

_•
 1

IS. I» C »*lA **» • L i»a .. t : ai ». :» v» . t coa-
1 » • • V < » » **

>. Ain 03*1 if !-•*• »

A1 
1

■ 0 
1 

I ’ : 
: 

LU
 

in 
;

5 ; ■ H- 5
JO- :JW» 4 < *» > » » » ' is*•• 1 »

1 
1 ।

Q

•A
u t >. 4 • - *

t 

- «
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SECRET

IT IS Of Tt ON AL mmu OS NOT THIS hlNtSS TTTOTT IS SHom TO THE ftSSON BtlNC SAT

NAME

to nt t sturt it bs'rtisoNNtz officii

To nt scraitsot:

______ moors, 
OAfC OP ENT8ANCC ON OUT? [•- 

__6 December l949____
NATuffC'OF ASSIGNMENT

6 December 1955

IN.STRUCTIOMS

James ___ Walton
OFFICE i»»ICF>CO TO 

Operations_

I.. part of birth I >. si 
5 Oct 1919 I M
I. DIVISION 

__ Contact___ ;__

Dallas, Texas

OC________

Hous ton Office 
I- GAAOt

GS-13

12/6/5** - 12/5/55

Resident Agent L
t. 'date ASSUMEOat 5PON5 191 L I TY IQ9 POSITION

1May1951*__________________________.....

He has the complete responsibility for the operation of the Dallas Resident Agency 
under the supervision of the Chief, Houston Field Office.

His primary mission is the collection of foreign positive information from, domestic 
sources.

In addition to the above, he handles support activities for other divisions of the 
Agency and performs certain liaision functions between other Government offices.

He is responsible for the supervision of a Resident Office and a Secretary.

SEcricii in

scab ns fntiss ron ssross AnturriNa ro courtsrs ant itdt

5 December 1955 .®®8I^.2BXSCBR.

E. N. ASHCRAFT
SECRET45
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_ ; ______ ____  Meno* y
4. »M*y *•! -IS %T0<«»fc?>O»

Sis outstanding strength Is steadiness.

». p<«r • «« si) •tUUHIH

He has do real outstanding weakness.

SECRET
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SECRET
tWhan F(||»<i fn)

STRENGTH ON • EA*MSShBfeV>E

___ :_
Periodic rerorientation in Headquarters, Washington.

His athletic ability (Dallas Athletic Club) is an asset in carrying out his duties.

„ .__________________________ SECTION VI- ,.
- •»< de •< r tpr ion i rating. Flora ’*,X" oppropr tat* boiiiRdir.aubwcdosi A,B,C,&D

;A. OlOCHC'WSc C^M»»:dvr saiy tha Mill »itk which tha 
para.aa has parfer»»d tho dutiaa of Mi /«b and rate 

.Aim «cr«rdi»fly.

f 1 ». DDES NOT PERFORM DUTIES ADEQUATELY* M< IS
InccaiPeyenT.

I i t. N3t4v*T( I* PERFORMANCE! *LYmOu&1 HE
MIS mAQ SPCCTFIC GUIDANCE Ch TRAINING. Mt 

FAILS TO CIWV OuT RlSNlSlllllTICS 
c?w»cn<n».

| }. >. PERFORMS MOST QF Mis OU’IES ACCEPTABLY. OCCA.
StCNALLY RCaEALS SCMC AREA OF. WEAKNESS.

4* •KNw'WS ~ tits IN A TYPICALLY COMPETENT, 
C«»tCT»VE WANNER.

fX j S- * »SnE PERFCRMANCEi CARRIES Out MANY OF HIS 
•ESR^SiBtLit;ci cxciptionally Uli.

f*’~ I |. •£•»?<*? -♦« *v?lfS l,N Sue* am nu T s T AMO I Hft 
Twg? .< 1$ EQUALLED SV FEW OTHER PER* 

SJsNS RnOwn *3 THt RATER.
ts This »n;i»i?\-al better Mii’HO for work in some

C« DlftECTIOfrS: Sittd ufcn ht hat aoid, hit letiom, 
indtnyithfr tndicationa. Siva your opinion of thio 
pirioiCi ottituJo toward tho aganep.

f~ T1 1. MAS AM ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..•Ilk DEFINITELY LEAVE THE AGENCY AT THE FIRST

; O**O*TVNIT¥.
' 1 MAS STRONG NEGATIVE ' ATH TUDE TOWARD AGENCY...

IRaED B* RESTRICTIONS...REGARD* AGENCY AS A 
TEMPORARY STOP UNTIL hK CAR GET SOMETHING 
SETTER. ’

[ | ». TENOS TO NAVI AN UNFAVORABLE ATTITUDE TOWARD
TNf AGENCY. . BOTHERED St MINOR FRUSTRATIONS.,

______ WILL Ou IT IF THE St CONTINUE.
[ M|S ATTITUDE TORARD Th I AGE’iCV IS INDIFFERENT
___ .____________ MAS *• »A I T AND SEC" ATTITUDE.. WOULD LEAVE IF 
---------- SOMEONE OFFERED M|M SOMETHING SETTER.
|'’ 1 J. TENOS TO HAVE FavORASlE ATTITuOC TOWARD AGENCY 
------- 1 ..MAAES ALLOWANCES FOR RESTRICTIONS IMPOSED BY

• CRAIRG FOR AGENCY..TH INAS IN TERMS OF A CA» 
__ SEER IN THE AGENCY.

I X 1 •» CEFINITELY has FAVORABLE ATTITUDE toward THE 
AGENCY. . BARRING AN UNEXPECTED Ol'TSJOE OPPOR. 
Tun I TV. WILL PROBABLY ENDEAVOR TO MAAE A 
CAREER IN THE AGENCY.

f " J ?. MAS-AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 
..WILL PROSABLV never CONSIDER WORMING ANY 
PLACE BUT IN THE AGENCY.

on
0. DIKtX'fKWS: Conaider Oftrythi/t^ you know about thia

io your r at i ng. . <k 111 in fob dutitl,
or tho fob, potaooof dtificfftitlici ar
on a \pniil Jfticti or fa/anta.

SECRET
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FITNESS REPORT

TO TUB WreteiSOB: Seed the

SECRET

T

Pent J POI. G.

1.1. INSTRUCTIONS
to n'e AteitNt sTiiTtv's pi r'eitsoNNet. ofrtcui

out

• ■ Rc

it is optional memes pit not this rimes? »gSo*r ts shobx to tht busom Bttxc ttreo

I. NAME

MX3RS,_____ _ Jaaes
TRANCt ON DUTY . ■ OAAICC ASSIONtOTO

6 December 19^9 I__—Operations__
NATURE OF ASSIGNMENT |Q. IT FIELD.

SECTION. I (Te :t>e filled ,n by Ad. 
e't) . (Middle) ’

W 5,Oct 191SL_.|
7. DIVISION

Contact______
SPECIFY STATION!

Dallas, Texa»22

sex |. CAREER DESIGNATION

„_00____________h BRANCH

Houston Office ,.
I. CAAOS

DATE That THIS REPOST IS OUC 

5 December 195**-

GS-43a

12/5/53 - 12A/5U ________________
SECTION_I|_ (To A. fitted >n_by Supervisor |____ ___________________ ____ ____

V -- - - -- f “oArt ASSUMCb'RC5R0NSI8lilTY*7’0» POSI TIONCUAAlir POSITION

iiegident /^ent - Dallas

-«rr'’sA<'c*>’ic—A55 i'cnmc'ntV o»~f*s«r~A»«—typ ical or-THbsVtTvCNTO "him our inUthcVastthrss^os iV'months (Liet

complete charge of the Dallas Resident Acene/, under the supervision of 

nuns Ion Field Uilice. !iis most important -job is the collection of 

foreign positive in.fon.al.ion of value to the intelligence coi.i.Tu;-.ity. Ao a Resident 

/vyc.-.t, hove ver, ho lias the additional responsibility of supervision of an office 

ana a secretary.

Ecore ha;

ksao me exriee eotot ezrotr att exert no to wmni *vr trot

SECTION III

duel TA

"« <A«

TA..

I"''
it h.iht ar a *

_ r«l«!UU> lV>iiwn>
37*189 foam aai oasotert SECRET
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1%, CAN THINK ON HIS FEET.

11. COMl’S l)P «|TM solutions to' 
ppoairMs.

2«. STIMULATING TO ASSOCIATES. A 
•• SPARE ' PLuG**^__

2*. lOUGH MINDED.

30. OBSERVANT.

<< • 7 r . .. i i ■ t- i . •
77 1.

___
1 1

.. . _ Z|
— ---- — - --------j ZU

r~ 
j...

rxT~— - - —— [ ---
— ZOZ 1Z

----------—
j Z.Z

>1, CAPABLE.

>2. clear thinking.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME »IMtTS.

34. EVALUATES SELF WEAL 1 ST 1 CALL* .

3ft. NELL INFORMED ABOUT CURRENT 
EVENTS.’ ’ "

. — - — 1. I.L. r-

------....

— -
1

— ■-— — ---------- ---
______ — z
:zzrz

b 
'H 

H

L.... 

LZ'

X

—

J Il 
t — —.—

A
r~- —

3». DLltBLAATt.

37. EFFECTIVE IN DISCUSSIONS WlTh 
ASSOCIATES.

M. IMPLEMENTS DECISIONS REGARD’ 
LESS Of OWN FEEL INGS.

t
is. thoughtful of othews.

40. WORKS WELL UNOCR PRESSURE.

rT“
—

ii h 
1 i! j i i; i i i.! z.LZ — ---------- -----------

—

T _ ■H

LO
 

i i'i '
ii 

■ H 
!! ——. X

— X
4f DISPLAYS JUDGEMENT.

42. GIVES CREDIT WHERE CREDIT >S 
Out. *

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

45* VERSATILE.

—

'ZT X

( — -
X

zrz

---------- —
- 1 I ■J ZL ..

ZZ7
Zf

) r z 1 1
1

ZIZ...J
1

,_ZJ

40* HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

45. FACILITATES SMOOTH OPERATION 
OF HIS OFF ICE.

40. DOES NOT REQUIRE STRONG ANO 
continuous supervision.

SO. A GOOD SUPERVISOR.

—

-~z::

— r
.... 1

— -nzzz I X | j
------------- "’Z' [ —

—

—
1_ i

—

7
■ I z .■

——
Zf

—
— zr1

SECTION »

out:; tending; stren, x-cdxnc;

«■' Hl> OuTSritNOINS .CaaftSSCf 1^

He Has no real outetandi: 

an asset at clr»s as.it : a wanness

SECRET
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0. DO YOU PEEL THAT HE REQUIRES CLOSE SuPERVlS

^c 111 5 is I
•H*T TRAIKI.a 04 »0U ACCOVMIKO »0» TH I • IHOI.IDu.LI

Periodic re-oricni-ntio: .taoiiingtbn

OTHER COMMENTS (Indic

;ic athletic ability (Ueilluu ALM Club) an asset in carrying out his duties

SECTION VI

A, DIRECTIONS: Consider ftnlp th'
in the toil tppfoprttl

ith ohich th

hia tecordinfip

C. DIRECTIONS: upon oA.r A* Ao.
end any other indieot ion»t <lv« yo»

00E3 NOT PERFORM DUTIES ADCQUATCLY* HC.I 0 
INCOMPETENT.
BARELY ADEQUATE IN PERFORMANCE* ALTHOUGH HE 
HAS'-HAO-sREciric..guidance or training, he 
OFTEN FAILS TO CARRY.OUT RCSPONSIBILITPCS 
COMPETENTLY.
PERFORMS MOST OF HIS DUTIES hCC£PT»BLYi OCCA< 
SIGNALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS DUTIES- IN A TN P IC ALLY. COMPC TENT.

A FINE PERFORMANCE*’ CARRIES OUT MANY OF HU 

RESPONSIBILITIES EXCEPTIONALLY PELL, 
PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING

SONS KNOWN TO >£ RATER, 

is This individual better qualifild for work in some 
OTHER AREA! F ?C 1 •« f “1 » < t. IF YES. WHAff

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST 
OPPORTUNITY.
NAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY... IRkEO by RESTRICTIONS...REGARDS AGENCY AS A 
TEMPORARY STOP UNTIL Kt CAN GET SOMETHING 
BETTER.
TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE AGENCY. .BOTHERED 8Y MINOR FRUSTRAT IONS..
WILL QUIT IF These CONTINUE, 
HIS ATTITUDE TOWARD THE AGENCY IS INDIFFERENT 
... HAS ’* WAIT ANO SEE** ATT I TuO E. . WOULD LEAVE IP 
SOMEONE OFFERED KIM SOMETHING BETTER.
TENOS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 
WORKING FOR AGENCY, . TH INKS IN TERMS OP .A CA.
RCER IN THE AGENCY.
DEFINITELY HAS FAVORABLE ATT|TuO€ TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR* 

TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE AGENCY.
WAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 

..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE BUT IN THE AGENCY.

DIRECTIONS: Conttdf

tontinet 
hobito.

DEFINITELY UNSUITABLE • HE SHOULD S£ SEPARATED.

PRESENT GRADE BE’ORf PROMOTION TO A HIGHER 
GRADE CAN RE RECOMMENDED.

, IS READY TO TAKE ON RESPONSI 01LIT|($ OF THE

WOULD NOT HAVE AC 
WHAT I KNOW NOW.

OF OOuBTFuL SUITABILITY 
CEPTEO HIM IF I NAD 
A RARELY ACCEPTABLE 
AVERAGE BUT w|Th NO _ ....... . .
outstanding to warrant mis separation

EMPLOYEE

WILL PRO0ARLY ADJUST QUICKLY TO THE MORE
responsible duties of the neat higher grade
IS ALREADY PERFORMING 
HIGHER GRADE,

wo should st ccssioereo for
ONE OF The few 
RAPID ADVANCE*

AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
STREN GTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS GF Tm£ AGENCY.

IN THE AGENCY

SECRET



SECRET
SECVSlTV INFORMATION

MOORE

6 Dec 52

10.

M. OFFICE 
00

5 January 195^
DATE

PERSONNEL EVALUATION REPORT

Janes 
STAFF OR DIVISION 

Contact
PERIOD COVERED ST REPORT

5 Dec53

f

GS-13

Houston

.Intelligence Officer
It'.T. S’ElIFT STATION
Houston

ncg~l AHnmaI Special

7. LIST TOUR MAJOR DUTIES IN APPROXIMATE OS.':’ O' Im’.'RTancE. <H« A BRIEF DESCRIPTION OF EACn. CwlT MINOR DUTIES 

. Contact of officials of US business concerns, scientific, educational, and religious 
rganiaations to establish sources f 
ilgnificance.

Handling of general work in Hous 
tries, particularly from the Far Ess 

. In siddition full______
gc of Dalltxs, necessitating approximately 
. On instructions of the Chief of t. 
ensitive operational projects origin 
. Have, on occasion

i, with emphasis on shipping, cqntacti^g 
and eooploitinr. Universitj^iiSHESBiBB 

coverage of our work in Ft .Worth, 'Waco, Abilene & 
;wo field trips a month.

he Houston Office, handle certain special 
ated by other branches of the Agency.

Liiivc, ui; uci.-u.oj.uii, answered teletypes to Washin.rton, signed correspondence 
ratters handled by the Cl tie f or his Assistant.•when f.hey are not in t!’.e~~ office.
8. LIST COURSES OF INSTRUCTION COMPLETED DUNINS REPORT PERIOD.

CIA Indoctrination Course D.C

o

of mission

part cover

and

& similar

Co»pleteJ

9-13 Feb 53

9. IN WHAT TYPE OF WORK ARE YOU PRIMARILY I ?

Collection of foreign Intelligence from. 5
17 DIFFERENT FROM TOUR ’RESENT JOS. EX’lllA TOUR Cu»ll FICATIONS UPTITUOE, KNOWLEOCE

c sources

U. BRIEFLY OESCRISE'THIS PERSON’S PERFORMANCE ,’n Tie wtjCR DUTIES LISTED UNDER ITEM 1 ABOVE.
This officer has continued to exercise exception Judgment & tact in capably carrying out 

I his primary mission as a C/S. His past experience in many fields .of intelligence 
activity has given him a background. cf valuable assets. This experience, coupled with 
his resourcefulness and energetic exploitation of his contacts, has resulted in high 
quality and valuable reporting.

■FORM MO. • ••
MAY 1952 ” SECRET
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SECRET 
SECURITY 1.FORMAT!OH 

prpcnWHFI.

-■

’»•» «R*T THIS PERSON'S r'ftFCBNiwC' C* PRISfN? ,»ce MOST NO:iC£AjLt GOOD OR OuTST^ND'IngT
This officer has continued to exercise sincere, dependable judgment. vhich .in^iAiiiCded- 
in an intelligent approach to the solution of tasks in connection sitiiZtfne'JdTforaance 
of his duties. .

lj. OK .HAT «plfcl Of P'RFOkMAHCE SnOU.U THIS PERSOH COHCEMTRATE EFFORT FOR SEIF 1HPROVEHEHTF

Although improvement has been noted, he should continue to concentrate on overcoming 
a slight shyness in his manner.

H. COMMENT ON THIS PERSON'S ABILITY TO HANDLE GREATER RESPONSIBILITIES NOW GR IN THE FUTURE.

I believe this person is capable of handling greater responsibility.

15. ARE THERE OTHER DUTIES which BETTER SUIT THIS PERSOn*.$ QUALIFICATIONS? (Recommend appropriate raatai«nment, if 
possible.1

no. .. ....... . .......... . ...... ............................

16. .HAT TRAIHIHG OR ROTATION OO TOU RECOKHEHO FOR THIS PERSOHF

None

IT. IF PERFORMANCE DURING REPORT PERIOD HAS BEEN UNSATISFACTORY* THERE IS.ATTACHED COPT OF MEMORANDUM NOTIFYING THIS 
person of unsatisfactory performancc. jfo-fc applicable.

1SU,-.IHIS:£ER5OHH£L EVALUATION REPORT HAS 0EEH DISCUSSED .IT. THE PERSOH EVALUATED. AOOITIOHAl COHMEHTS IHCLUOIHG 
COMMENT OH ITEMS I, 8 AHO 9, ARE SHORN BELOh UNDER ITEM 20. ..... . ~.

s~Qf Zx A

12 January I95U (
DATE SIGNATURE OF SUPERVISOR

1». 1 HAVE REVIEHEO THE ABOVE REPORT. (Co««.ntA, >■» •«», .r. Aho.n In lt.a 20. ) zj ’

i£ _____________________________

C/ DATE ’ SIGNATURE (ff REVIEWING OFFICIAL

0. COMMENTS; Cl? aay be continued on reverse sjde of cover sheet.l

«

SECRET
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SECRET
SECURITY IMK'W»TIC»

tosmw;3?-UI c.vnericr.ce SECRET <--l Keustci -. <«»
H*r 1M1 ■"

PERSONNEL E VALUATION REPORT

I thtovfh S'till &• cowplotod Ay VO or Poraenaol Oflictt

K.NAMC llattl 
.. Jeunes V.

(Flrttl 1

j 
»

-I J

&0$IT
I:ite

ION TITLE 
ll!r:cr.co Cftficer

OFFICE
Operations

STAFF OR DIVISK'M
Contact

BRANCH
fievnten Oi*1'ice

1 1 PERTH.

L2jL) field
IF FIELD, SPECIFY STATION 

Terns

9. PERIOD COVERED BY REPOR 
Fro- 11/6/51 f0 1

T
1/5/-2

6. type of report 
I n In it Ul '■ 

j 1 R»asa « gni»»nt

] Arfnu®1

] R»a a a 1 f'*c« t

H ’ 1SpwelAl

c* $up»r*«tor

T through IO will bo COWplOtOd bp tho poraon *f»lu»ttd

1. LIST TOUR MAJOR DUTIES
1. I co hi^h-r

tio-.n? ant?, roll

2. I handl1? .y.cnora?. 

arics, the Drive 

assicne-i full cc 

Dallas v'.’.ich nee

.3. Upon instruction 

sensitive opcrat 

h. Duri’i;; occasions 

the office, I save 

•./ould be hralled

IN APPROXIMATE ORDER OF IMPORTANCE* WITH * BRIEF DESCRIPTION OF EACH. C«a|T MINOR DUTIES.
'V.L'Juii;: CxC.’.oT.'J. : .wideai pr: tner.: coaccitts. cdxxe?.-
’.o-xs cr to oo;r;ce3 c<" iv.te?5. ynoc ‘at ’.c"..

•..‘Old:.In kc;u‘>vcr.. -."ith e. cr. . contact!:: • bion-
coity ct i-y '-'ri-ewvt In rJ.di :ioo T
.*qtu;:o 0? o;v? -..-orl; ir. It. n’orih. Waco, /ioije:'c aac. part covci'axo 0?
CGsitates arprorciratol;* t.zo xiolJ. trips a ir.oatn*
' ol* the C'rlcd G-.thc P.oucta:- ci\'ico. h:u?ilc certain special and.
Lonal projects orljliiatel ctl.o.” bi'anchcc. oi' tl.e Ajeaey*
vixen the iT.'.ief iini certain ctixox' Contact Specicaists are out oi' 
ansvered teletypes; to w^hin/ccn an-.; linnctlcd, sinalar vAttcrs tiuxt 
bp too Clxiei* it lie vero i:\ tc.o oxTic-e.

e. LIST COURSES OF INSTRUCTION COMPLETED CURING R£PJ 

Na*>e of f.ourzo location

RT PERIOD, 

length of Courts Date Co»pl«t»4

IS'IE

9. IN WHAT TYPE OF WORK AR£ YOU PRIMARILY INTERESTED!
Collection foreign ir.tcll.tfor.co Tra.i domestic

IF DIFFERENT FROM YOUR PRESENT JOB* EXPLAIN YOUR QUALIFICATIONS

sources•

IAPTITUOE, KNOWLEDGE. SKILLS).
r

10.

31 December 1'51 l i t x-fr-v/ .
DATE SIGNATURE

!!••• Il throat* It rill »• cowplotoJ by Suporoiowr

11. ORICFLT DESCRIBE THIS PERSOM'S C» The MAJOR Dl'TtfS

This officer is c-;:tre:-.ely capable and cotyota.it in 

establishing and eiiyleitinj sources of foreign yesi 

resourceful and exercises exceptional Jud^r.ent :m.’. 

>_ A c t>*-» nPCPSS'VT'.
collected infciaatioa. He creates ar. excellent in; 

which.creates a hiyh retard not only fcr the Ecust? 

whole. He has the ability to obtain results x:.-. ha 

mssure on occasions requiring jjrcnt .tr.ct x. l sere: 

experience with the lai, Kar.il Ir.tclli^.'r.ce, 0S3, -i

LISTED UHDES ITEM 1 LBCvE.

cnrrj'ii^; out his pririary nissicn of 

tivi intellisci'xe ir-i'oraatior.. He is 

tact in relations with, ccnt'.cis. He

ability to accurately report 

rcssion with too cxifuny crfici-l’s 

a field Office but the af.cnc;. ".a a 

s jJoncnytx'utcc. sts^ixity xu;

,i Ju.'.{7'-at. this cffic.-r’s yas:
s' C.*~ has tex; x. invaluable tss-.-^
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SECRET
SFCURITT IRFORKATIOR

in what respect 'is this person's perforharce on present uob Most ruticeablt good on ovistardingF
His dependability,-sincerity and his intelligent approach to the solution of 
tasks in connection with the performance of his duties. ■

13. on what aspect O' perforharce Should this Huson corcertrate effort for ..self ihprovehehtf.
He should concentrate on appearing more forceful to overcome an apparent shyness 
in his manner.

in. COMMERT On THIS PERSON'S ASIIITV TO HANDLE GREATER RESPONSIBILITIES ROH OR In THE FUTURE.

I believe this person is capable of handling greater responsibilities now. In this 
office all C/S* have approximately the same degree of responsibility because of the 
very nature of the work and area involved.

1). ARE THERE OTHER DUTIES WHICH BETTER SUIT THIS PERSON'S QuALIFICATIOHST (RwcomohB wpproprlwIA FAAitlqnxnt, IF 
poitiblo.l

No.

16. PHAT TRAINING OR ROTATION 00 TOU RECOHHEHO FOR THIS FERSOnT

The CIA Orientation Course. (He is scheduled to attend one soon.)

IT. IF PERFORHARCE DURING REPORT PERIOD HAS BEER URSATISFACTORI. THERE IS ATTACHED COPT OF HEMORANOUH ROTIPTING THIS 
HRSOH OF URSAT1SFACTORT PERFORHARCE. ;;ot applicable, ' ' . '_____________________________________________

IS. THIS PERSORHEl EVALUATION REPORT HAS BEER DISCUSSES WITH THE PERSOn EVALUATED. AopiTIOnAL COHHEnTS INCLUDING 
COMHEHT OH ITERS T; 8 AND 9, ARE SHOWN BELOW UNDER I TEH 20.

19. I H*VE REVIEWED THE ABOVE REPORT. IConiwwn 11, IF ah,, »r. Aho.n In itww I

27 Q"3____________
date signature or aevi€•!n/ official

;o. COMMENTS: n«c«at4fyf be continued on reverse tide of cover iheet.l

SECRET
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Stetniard Form N*. Q 
« Auruit I!»I8 .

C.&. Civil SERVn k COMMISSION

A»ot —$/$Z§Q.

ADMtXrSTBATIVC-VNOrncUt, ( )
orrniii: 

KVUILAH (X ) SPECIAL ( )
PROBATION AL' ( - )

. , . . ; ,u. 12/6/49 . 6/6/50
based 00 perfonuauco during period from__ , A..........to ------------ -------------- •

REPORT OF • 
EFFICIENCY RATING

_______ _J»_.^RlS5n.'S92rsL 

(Nam* of wnpkqrM)
Intelligence Officer__J»f-150-12

<ftUa erf paatttoou wikb and graital

____
-’ (O-canitatiw—lodfcito Lervaa. division. ooctioa. vttiu atattto)

ON LINES DKLOW 
MAKE EMPLOYES

V if adequate' . 

“ if weak 

+ if outstanding

1. Study the insUwctiona in the'Rating Official'* Guide* C. S. G Form 
• NO.3S23A.

2. Underline the elements which arc especially important in the position.
3. - Kate only on elements pertinent to the position.

a. IH not rate on elements in italics except fur employees in admin
istrative, mi pen isory, or planning positions.

k Kate administrative, supervisory, ar.U planning functions on 
elements in itohea.

CHECK ONEl

Administrative* 
supervisory, or 
planning_.... Q

AU others.........  □

(1) Maintenance of equipment, tools, instruments.

— (2) Mechanical skill. -
■_.~;(3) Skill in tho application of techniques and pro

cedures.
-,------ (4) rresentability of work (appropriateness of ar-

’ rangement and appearance of work).

(5) Attention to broad phases of assignments*

,. (6) Attention to pertinent detail.
_____(T) Accuracy of operations.

($) Accuracy of final results.

~t„ (9) Accuracy of judgments or decisions.
—£.(10) Effectiveness in presenting ideas <u>"toet&

—(11) Industry.

..........(12) Kate of progress on or completion of assign
ments.

____ (13) Amount of acceptable woik Produced. (Is mark 
based on production records?-...-—.............— )

(Y*ro or no)
_X_(14) Ability to organize his work.
—£-(15) Effectiveness in meeting and dealing with 

1 others.
~±_(lt') Cooperativeness.

..£iS.(l7) Initiative.

____ (1$) Resourcefulness.

(19) Dependability.

__ —.(20) Physical fitness for the work.

(21) - Jtyectivmess to planning broad programs, 
___ — (22) Ertecrfreaew to adapting tho work program to 

broader or related programs,'
(2d) KfecttrffttM to devising procedures.

_____(24) KtfrehVene.«< to laying out work and establish- 
ing standards of performance for subordi* 
nates.

__ (25) Effectiveness to directing. reviewing, and cheek* 
..1 ittg the wvrk of subordinates, ,

. (2E) £/cctnvn«ss' to instructing, training, and
dcrtlvpirtg subordinates in the work,

(27) Krfertirmcss in promoting high working morale, 
____ (25) E'^ectimwss to determining apace, personnel, 

and equipment needs.
____  (25) XTfrctirenees to sotting and obtaining adher

ence to time limits and deadlines,
___ _ (50) Ability to make decisions.

. - (51) AVee-tinmess to delegating clearly defined 
authority to act.

STATE ANT OTHSK ELEMENTS CONSIDERED

(A) . ■ ..TH , , - I - - _______1 ..t- ... - 1 1 - ■■ - 1 It ---- 1 II T

-------  (B)----------------------------------------------------------------- --------------------

-------(C)--------------------------------------------------------------------------------------

STASH ISO I
D«vt»ttoM mast «• w»w»»aM«of«bi» twm **

Plus marks cn all underlined elements, and check marks or better on all 
other elements rak'd........ ...... ........................ .......... ....................................................Excellent

• "onTc’uU.. Hxeet-kENT

Cheek, marks or letter on nil elements rated, and plus marks on at least , 
half of the underlined elements..... .....   -....... —....... —----------- \ery Gocxl

Chock marts or better on a majority id underlined elemente, and all weak 
performance owmunpensat-'d by uu?»taudi:«£ performance..—...... .......— Good

C!*ck marks or better on a majority of underlined elvn*ents, and all weak 
perfonjiaace not on ^compensated by outstanding performance—.. — Fair

Minus knarks on at least half of the underlined elements....... ........................ ....... Unsatisfactory
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re!.../ CCACENT I AL

STATUS ANO EFFICIENCY RITORT
lit* t • • t • r • f c '•» o • >

... .SCCYIONl 1 TmAquom • Will BE COMPKTIO RV rw*'.C*SE’. ‘t ♦PJWRiriR .WILL »r USED I* POSS'IRLI.

’• NAMC.iPRINTtD) LAST FIRST

_. Moore Janes
MIDDLE j CA» RATING

v. j CAF-U
SALAS'

Apr. W

>• DESCRIPTION or DUTIES »IMC< (4ft MflCIlACv fllPORT. *kt$- M.'J’ BtCtN’ FIRST. DESCRIBE CONCISELY #VT fully!.
- - °f Calcjutta: planning pro^??tgr briefing and handling Eigentai_____________
________ I monthly Jejuni st report*.______ [______________ .________________

“ 1----------—----------------------------- ■ ---------——————————=---------------.-----------------------------:------------- • ■■ ————X——

*. »f courses or instruction-were completed ourino period ©< twis report. Cist title. locatiomofscnool. length of 
COURSE w O»TE<CM»LFTff», - . ■» . ' . - . ' _ -

vmwnnretr

HAVE THERE BEEN ANY CHANGES 2IM PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT 
MARITAL STATUS F f» • •’ -"NUMBER' OP ’ DEPENDENTS *ts

X HR

EMERGENCY ADDRESSEE MS

X • »
if-the answer to-anv'or the above is yes. attach a separate detailed report, in duplicate hereto 
MARRA ice. THE REPORT WILL INCLUDE MANES. ADDRESSES. ANO ClTUCNSNlP OF SPOUSE* FATHER.IN-LAW, IN

LEGAL. ADDRESS

X ■ «

20 August 19^9 • ATI

T

. _________ ’SECTIONS 7 THROUGH II TO M COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED BY THIS REPORT—jTrr^iTs——nrm—~ -
Ap»l 49

IS THIS EMPLOYEE QUALIFIED TO 
PERFORM ALL PRESENT DUTIES’

OCCASION FOR REPORT =
ANNUAL [~] REASSIGNMENT OF fVT? PROPOSED REASSIGNMENT 

I—J REPORTING OFFICCR^&IOF EMPLOYEE REPORTED GN

IS CMPLOYCC BETTER QUALIFIED 
FOR OTHER DUTIES*

IF SO. WHAT DUTY OR OUT Hi

COVERING INITIALS© 
DAYS OF EMPLOYMENT

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION *1 ’ Fl”9 IF NO. EXPLAIN IN SECTION II 
HAS EMPLOYEE STRIVEN FOR •T~66 y6u~ RECOMMEND ImPLOVEEJ I M I 1^10 ~ TQ WmAY~ GR*Dt AN6 FO4 WkAT FflliTION*
PROFESSIONAL IMPROVEMENT* P J • * 1 FOR PROMOTION* I I ■» »1

»• FOR EACH FACTOR OBSERVED CHECK TH< APPROPRIATE BOX TO INDICATE HOY THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARC RNCWn'TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS" now UNDER YOUR- SUPERVISION. DO NOT HESITATE TO MARt‘*NOT OBSERVED* ON ANY DUALITY WHEN APPROPRIATE.

RATING FACTORS
UK««r. 
ISAAC* 
to av

RRRR • BOW
C ><<L ■ 
LT«t

OUT.
STAIN 
Bl

A. ABILITY TO WORK ANO ClT ALONG WITH PEOPLE X
B. INTEREST ANO ENTHUSIASM IN WORE X,
C. SECURITY CONSCIOUSNESS X
O. ABILITY TO GRASP INSTRUCTIONS AND PLANS X
C. ATTENTION TO DUTY X
F. JUDGMENT ANO COMMON SENSE x
G. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE K
H. DISCRETION X
1. INITIATIVE X
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
K. PERFORMANCE OF PRESENT DUTIES IITEM El X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
N. TACT X
N. SAGACITV I NON*GULL1S1L1TY1 X
O. LEADERSHIP A
P. PHYSICAL STAMINA X
Q. MENTAL STAMINA

IO. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER Y0«N COMKAMO OR SUPERVISION. WOULD YOU • 
DEFINITELY.- C-! PREFER NOT |“~1 BE SATISFIED] IRE PLEASED I ] PART t CUL ABLY pTR 
NOT WANT NIM*l-J TO NAVE HtM>L J TO NAVE HIM* I I TO HAVE h:m»L J DESIRE HlM*

1*. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR DUAL i F KAY IONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OP THIS EMPLOYEE. OUTSTAHJIHG ASSETS AND'OR SERIOUS LIMITATIONS SHOULD DC STATED 
ALSO REASONS FOR ANO RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.

October 1?49

A
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TRATtlNG Su-<KT

00'0 REFHESKlR -MRS3

Contact Specialist in Houston Field Office____  _ ________________ _____
•jr.’. ..''. -I sir 05J? 0".'. <’>' Tiir. (x.tiilSK

5*>» ob^cUre? of Clio cnur »•• ere to retie-- chanijso in crgHrd? itlco, «-oU.-y, 
s.nJ yrvccduriv- in ti:<» tnt«; c 1 yrnce ci'.rzv.-’.larr.thssis cr: those 

areas < f the a 1^ 1 1 1 j ;c; ->:iunlty w.c; tr.c CorH,••.<?:, Ilvisicn .-er-’SS,

f-.O'IjO’. Ji- .■r,?.:i;-7C G::C CiO-LGTaC;, OE ;rh Cui, .-.erg_____ _____________

>>„ iM;rse is •:esl(,..ed in;- »A.i-crjucoe■.>. ■; j-eraonnuj., "ihe first part of 
tho rrorse review tno r-r;; e.iratjo.j for .•f.’.ic-nai aeoirity, w-. ta e;s>-.-:>..>aiu on 

tho ir.te ; >J ;.;ciev couiUilS; '•’«•» * ieecwe tur C of teo oaurno irel’.:Ci»d a 

surve; .;:f t.’.f t’UTaHt «cr: ■ 11 ut: t.t or _37t:’re:l aro sur j'Jeac .it%a djLS"
cession ec.ce-. find L-jni j <ho sLu.ie".*;; '.•-•e oppo?-'.u.o! live ’•> ci^izusg

cj tierror;ti‘.-« «r.‘and C'?. ’ ssiylcoa vi ;h i r f.retenta *’es of 

[■rc:!ur.r.; re':‘i.vi-

' ••••?.'.I’!'>• •:-:u i J’’ Ji7 .. 0" C b;:.’c 0 Xeici LOS

jasca Valton Noore eo’. rs

?.?h .-F ’.hAi:<;

Geoffrey £«, i.e
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tS'.iiit ilia*.

0/^
1 ■ .

RECOMMENDATION FOR HONOR OR MERIT AWARD . 1
* OvB-iE in tfiph'»l' • aw Hg 1

r.fcr f oh a : |

I. £M*lOvft K2. i. ~f ♦ikjON MCpwhlM (Lttl, firii, Hiddta)

003820 ' Moore, Janies Walton
»

J. rOMYjON- TITLE 1

Field Office Chief I

4. GftAGt J. to *r AJJ'ASVtMT

I
GS-15 : DYD 'Dallas Field Office

r. tticQwt Hbtv abaho 1

Career Intelligence Medal 1

• . «*»CLL3i¥f {,aT(S re® *-i:-

1940 - 1977

>. If ftillltikti. DATE OF AtTtAfUllN?

December 1977

lO. POSThiiMOUI I
Tt$ X z I

If. HOVf >t>o»tsi

S145 Rexton. Lane
Dallas, Texas 75020

n. NOME PNOftl |

214-368-4199 1

section a . |
LIST ANY PERSONSCLG’VEN X’. AaASjO OR RICOMMt'NDLD TOW A#ARO AHO ASSlSFCO IN 1HC ACT OR PAR TIC1 PA TEO IN THE |

PtRFOPVANCe. I
tj. Full, same 14. TYPE dr AVAAO ’ I-

SECTION C 1
ATTACH NARHATIVE OESCRI-’-T V CE’-T'O'-VA\CE O’} SERVICE WARRANTING AZiAPD, ANT SUl'PO.flING CXLM.NTS AMO A i

PROPOSED. UNCLASS IEIEO tl'ATl'Z.. 1
1. Attached narrative description of performance. 1

2. Attached proposed citation. 1

SECTION o 1
IJ. T Ah? SIGNATURE C» VJOHG »ECOMWENOAT1 ON

dZc^c^ifT hIjrtc??

d'hyjf, Domestic Collection Division

DAT£ f

24 August .19'77 1

ie.

► £AO GF________ P____________C--EC® L’SVICE

(Career »»rrir» at ran ir.rt)

TITLE A’.O SIGNATURE

>See Item 18.

OATf |

7, 

OPuTt 0»®ECTO* OF St»*’CF

TITLE ANG SIGNATURE

i

See Item 18.

OATf I

DPuTr DirtCTOA Of C»T’l*nC CC-*-»?SfST

t i TLE A*D «,l GtATuRC

/»/ K"Lc:t D. Bmwn, Jr.

Jeputy Director for Operation

V?f4 °*,e I

1
-•w —CLASSIFICATION r----------- :------------ ———AT"iT7**'TV—1 t4*;*T> 600 p^\ !flnr** |“rM 1 [jE4. IMPOST CL BY:-QU.uxyj

lui'irlLtnl l;H.
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Section C

Mr. James Walton Moore is hereby nominated for a 
Career Intelligence Medal in recognition of his substantial 
contributions to the missions of the Federal Bureau of 
.Investigation, the Office of Strategic Services, the 
Strategic Services Unit and the Central Intelligence Agency 
for more than 37 years.

Ji Walton (Jim) Moore spent most of his boyhood (1920-27, 
1950-36) in Shantung Province, China with his missionary 
parents. Following graduation from Hardin-Simmons University 
in 19-10, Jim joined the FBI and served as a Special Agent in 
both Chicago and San Francisco. During the latter assign
ment he reported on pro-Communist elements in Chinatown and 
directed a US Government panel to interview aliens and US 

.citizens returning home to ensure that enemy agents were not 
slipping into the US as refugees or foreign businessmen.

Jim joined OSS in November 1944 and was commissioned 
as an Ensign, USNR. His first assignment was in Kunming 
where he recruited arid trained Chinese agents to infiltrate 
Japanese lines. While in Kunming he took parachute training 
and on August 17, 194S jumped into the Japanese internment 
camp at Weihsein. Following evacuation of refugees he 
became Chief of Mission in Tsingtao. Returning to the US 
in December 1946, he was reassigned as Vice Consul and 
Chief of Station iri Dairen. Soviet intransigence prevented 
his reaching Dairen so he remained in Tsingtao for an 
additional year until transferred as Chief of Station in 
Calcutta, arriving there in April, 1948.

Jim returned to the United States in October 1949 and 
joined the Contact Division, Office of Operations, CIA. 
CD/OO policy favored continuity and Jim was no exception. 
From 1949 to 1954 he served in the Houston Field Office and 
from 19S4-1972 as the Resident Officer in Dallas. The 
Contact Division evolved into the Domestic Contact Service 
and r. reallocation of resources raised the Dallas Resident 
Office to Field Office status. Jim was the obvious choice 
for the job. After nine months training and preparation in 
Washington (where he performed admirably) he was assigned 
as Chief of the new office with responsibility also for 
Resident Offices in Tulsa, Houston, New Orleans and, even
tually, Austin.

E2 IMPIJET CL BY 010650

CONFIDENTIAL



Section C (continued)

Jim’s work in Dallas has been=consistently excellent. 
Under his?: leadership the Dallas complex has provided timely 
foreign intelligence in response to worldwide priorities 
and requirements. As an example, in April 1975 the Acting 
Director, Stratetic Research commended Jim for "outstanding 
performance", for urgent special efforts to obtain information 
which resulted in a reduction of over 500,000 in the 
Intelligence Community’s estimate of the total number of 
Soviet military personnel.

Similarly, the Dallas Office has provided excellent 
support to the Clandestine Service. In November, 1976 the 
Chief, FR Division commended Jim and his staff for "outstanding 
support" from October 1975-Octqber 1976 in efforts which 
were "indispensable" to the establishment of FR assets in 
Texas, Oklahoma and Louisiana and in identifying and 
assessing prospective targets for recruitment.

There are very few persons-o>f-pateutial.. consequence, to , 
the Intelligence Community in Texas who Jim Moore docs not 

.know and little that he cannot accomplish there on behalf 
of Community arid Agency requesters.

The assassination of President Kennedy in Dallas in 
November 1963, the subsequent allegations against CIA and 
Jim Moore’s long association with Agency interests and 
programs in Texas have made him a repeated target for media 
attention and scurrilous innuendo. Although under various 
forms of severe external pressure as a result, Jim Moore 
never lost his calm, cool demeanor and has been absolutely 
dependable in adversity.

An experienced professional, a true gentleman, a delight
ful person, and an example to be emulated, Jim Moore has 
been a real credit to the intelligence profession. As he 
approaches retirement, he richly deserves recognition in the 
form of the Career Intelligence Medal.

-2-
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Mr. James Walton Moore is hereby awarded the Career Intelligence 
Medal in recognition of his exceptional achievement with the Central 
Intelligence.Agency for more than 30 years. A charter member of 
the Agency, Mr. Moore held a scriesof increasingly responsible 
positions in which he consistently used his many talents in 
advancing foreign intelligence objectives. His strong leadership, 
professionalism and dedication to duty not only enabled his office 
to provide timely and effective support to worldwide priorities and 
requirements but also earned for him the admiration and respect of 
all'with whom he worked. Mr. Moore's overall career contributions 
to the mission of the Agency were substantial and reflect credit on 
him and the Federal service.
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ELECTION, DECLINATION, OR WAIVER ; IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON,BACK uF ORiG.Nxv.

TO COMPLETE THIS FORM.

FOLLOW THESE GENERAL INSTRUCTIONS:

•' Read the. back of .the "Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Typeoruseink.
• Do not detach any. part..

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type)

NAME (last) (first) (middle) DATE OF BIRTH (month, day. year) : SOCIAL SECURITY NUMBER

=___ HOCRE,-.____ . Jines_
. EMPLOYING DEPARTMENT OR AGENCY

Walton i' Cctober 5, 1ZH.9
! LOCATION (City. State. ZIP Code)

7532 '

Central - alias

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional insurance and authonte the required deductions 
from my salary, compensation, or annuity to pay the full cost .of the optional insurance. 
This optional insurance is in addition to my regular insurance.

Mark here 
if you 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(B)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional insurance. I understand that I cannot elect op
tional insurance until at least I year after the effective date of th:s declination and unless 
at the time I apply for it i am under age 50 and present satisfactory rred'eal evdence 
of insurability. I understand also that my regular insurance is not affected by this decline- 
tion of additional optional insurance.

Mark here-------
if you
WANT NEITHER 
regular nor 
optional 
insurance (C)

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be insured and I waive coverage under the Federal Employees Group Lite 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in
surance until at least 1 year after the effective date ol this wa-ver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.

ORIGINAL COPY—Rehau* in Official Personnel Folder

A SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", FOR EMPLOYING OFFICE USE ONLY
U COMPLETE THE “STATISTICAL STUB." THEN RETURN

(efftaol dais stamp)
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

1

- SIGNATURE (do not pra$)

'J.:,- -• ■ ' ’ ?■■■ :

Cn ... "

0J' i: *■ j 7 ...

<• ■:/ S;jOATJ

■ February 1?, 196S See TeWe of Effect*** Oetet ee bed of Crf titf
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10 April 1975

MEMORANDUM FOR: Chief, Domestic Collection Division, 
* DDO

SUBJECT : Appreciation for Outstanding DCD
Performance

1. I want to express the appreciation of the 
Office of Strategic Research for the special effort 
recently made for us by J. Walton Moore of your Dallas 
field office. Mr. Moore responded quickly to our 
urgent request to obtain information on Soviet military 

from DS-2172 and provided it to us on 
very short notice.

2. Let me give vou some background. The subject 
of Soviet[ emerged as an important
issue in a recent community-wide effort to reassess 
total Soviet military manpower. The community reassess
ment was stimulated by DIA reporting of several months 
ago that existing estimates of total Soviet military 
manpower were low by almost one million men. If correct, 
the DIA appraisal had potentially serious implications 
for the ongoing MBFR negotiations as well as a host of 
intelligence judgments about the dimensions of the 
Soviet military threat.

3. During the ensuing interagency review of the 
individual estimates contributed by various agencies 
in the Washington area, we came to the conclusion that 
the number of Soviet estimated by an
Army intelligence group was much too high. A rapid 
search of headquarters' files turned up barely enough 
intelligence to prepare an estimate of a portion of the • 

but no direct evidence on total 
________________________ At this point it became clear to us 
that an improved estimate might be made with information 
from DS-2172. As we had to present our case to the 
manpower study steering Group early in the week of 
March 24, speed in contacting the Soviet source was 
essential.

'■ 2 27972



4. The data submitted by the Dallas field office 
as a result of a specially arranged debriefing pro
vided us with the" basis for a much inproved estimate 
of-Soviet military Furthermore, Fir.

". .Moore’s questions ^elicited some new information of value 
to future'work.., .Most important, the results of DCD’s 
efforts contributed significantly to convincing'the 
working group that the original Army estimate was far 

.too high.. Eventually the estimate wc submitted based 
upon the information supplied by DS-2172 was accepted 
by the manpower Steering Group and resulted in a 
reduction of over 500,000 men in the intelligence 
community’s estimate of the total number of Soviet 
military personnel.

5. The efforts of your 
blow for good intelligence.

people struck a mighty 
Many thanks.

NOEL E. FIRTH 
Acting Director 

Strategic Research

-2-
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( Whfn Ft 11 In)

CAREER PREFERENCE .OUTLINE

This Outline, when corrleted, is :t documented description of the Individual's career
interests arid-proposed career activities together with the comment:; of his supervisor
and his Career Service . The original will Le flled-Hri the-employee's Official Person-
neL Folder and will serve ;ts a guide for future personnel actions affecting-him. la-
plementutloh of career-preferer.ccs .must- depend upon the needs of the Organ 1 nation.

• CONSULT ATTACH tb.liuJTSlVTlON f-IIBET .PRIOR TO COM PITTING THIS COTLII.'K■ ■ ii. —a
SECTION A. GINLHAL

1. NAME or EMPLOYEE •VUJIt) ■ 1 2. OATE OP BIRTH j J. SERVICE DESIGNATION ’ GRADE

FOORS, Janes W.
, ' ' . J.:.5.Oct. 19191. 1 ____OC _J GS-lk

«. POSITION TITLE - ]?• OCCUPATIONAL CODE 9* OFFICE OF ASSIGNMENTResident Agent, 
_________ D&llSfl 10 (Contact) | GS-0132.21 OO/Contact/lIouston
SECTION B. c«Rit» iNTEHtsTs Office
♦ • GEN IB AL TYPE OF ACTIVITY

Collection of foreign intelligence from domestic sources.
Support activity.

io. Ptcmc type or activity (IAc/sdial i
A. IMMEDIATE (Within nttl I t* ) fMM)

•

usual duties of a Resident Agent in Contact Division*

D. LONG-RANGE (Within n»tt J to 9 year«)

tt

ACTION C. TRAINING

II , 09G AN 1 ZAT ION AL . EXTERNAL, ANC ON-THf’J'DS TRAINING
A. IMMEDIATE (Within nrtt ) to 2 rPAfR.)

Believe regular inservice training now received sufficient for
present duties.

9. LONG’RANGE (Within nut J to f yooro) •

M

1 ?. ADDITIONAL COMMENTS

Believe ny capabilities are being well utilized and am
very happy in present post.

1 RECOGNIZE THAT Th t IMPLEMENT* new or m >3- date completed 14. simmature of employee
CAREER PREFERENCES MUST OEPEND UPON THE I \ /
HEEDS OP THE ORGANIZATION. • UNDERSTAND __ 1 /. /. //
TN AT CY PERFORMANCE. CAPABILITIES ANO 10 DCC 57 of. U) •
INTERESTS SILL OE GIVEN Out COM SI0ER4TI0N. \J

i.l^i SECRET Career Out 1 ine
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SECRET

COMMENT? SUCfBVISCW

Ho consent

RCIATIVC T9 TRATNIH9 FOB EMPUOYCC

I agree that employee is probably In a position in which his capabilities 
ore exploited to the fullest.

TYPED OP PRIRTtD NAME OF SUPERVISOR

19 December 1957

Ernest A< Rische

Chief, Houston Field Office

section e.
t|. COMMENTS

FOR USE OF CAREER SERVICE

■ The CD/CSS concurs 
in this outline.

SICN A ."U«C

LUTf S.ANX

SECRET
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24 Kovember 1956

To 1 Chief, SF0. PPD
Subject! Mr. J, Welton Moore, Agent, .Contact Office, Dallas,Texas

I

I should like to call attention to the outstanding 
cooperation given our activities in Dallas by J. Walton Moore, 
resident representative in Dallas, Texas.

Mr. Moore has not only extended the normal hospitality of 
his offices, but has.gone out of his way to nominate and talk 
with exceptional people who cone to his attention as potential 
employes for the Agency. Xr. Hocre has contacted ma from time 
to time with names and comments on individuals, and in every way 
attempted to serve as an active personnel scout in his area. I 
feel his efforts and time consumed in interviewing people have 
gone a good deal beyond the normal expectations of cur agency, 
and that this attitude best represents the unified type of 
teamwork which our organization subscribes to in this work.

While my experiences with the resident offices in my area 
have been uniformly a pleasant experience, it is a matter of 
real satisfaction to find a man who is thinking in terms of the 
Agency as a whole and not of one sharply defined activity. I 
believe the spirit that kr. Moore shows should be brought to the 
attention of his superiors as a prime example of teamwork in the 
field. ' It is not only a personal satisfaction to do business 
with Mr. Moore, but it greatly contributes to the morale of our, 
efforts by knowing that other ofiices are as concerned as we 
are in producing results.

Sincerely,

J. Syron Crosman
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON aS. O. C.

office bf the oiAccron

MEMORANDUM FOR: J. Walton Moore

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the-Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Noted:

Date:

Cu’cc’ Stcft
OUicv xdbjuuai

1 5 MAY 1956

Sil.



1 SECRET '
Security Information

j . '
J J._________K.-C.: u:____
•■j Name: Last, First Middle

■j ■

: TO: All C. I. A. Personnel >

FROM: Personnel Director '*v , £)

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency • 
policies on promotion from within by facilitating the selection of personnel 

’ with desired education and experience lor vacancies which may occur. It
is also expected that the new system will provide readily accessible statistics 
for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large measure, already retlected in previous forms submitted by you, it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

FOfM BO. a, ... 
KAT 1952 ”

I'.-lCI

SECRET
Security Information



SECRET • ' •
Security Information 

PERSONNEL QUALIFICATION QUESTIONNAIRE

SECRET 
urity Information

1. Serial No. 
(ho' entry)

3B 2 o

2. NAME: (last): (first) (middle)

‘Moore . ?.*alter.

3. Office______ ■'

■ Operations

4.'Date of. Birth
Get. 5. i/’lp

5. Sex: - male (1) 
femalfe (2)

Martial Status 6. CIA Entry .Date:
Nr. Dependents ■’ .1 '?•»>?

7. Citizenship: 
v U.S.

____ Other

8. Acquired By: (1) Birth (2) Marriage (3) Naturalization 
(4) Other (specify)

Year U.S. citizenship acquired, if not by birth__________________

SEC. I, EDUCATION
1. Extent: (circle one) 

_ 1. Less than high school 4. Two years college, or less 8. Masters degree J
2. High school graduate 5. Over two years, no degree 9. Doctors degree
3. Trade, Business or Bachelor degree

Commercial school Post-graduate study
graduate (minimum 8 sem. hrs.)

2. College or University Study:
Name and location of 

■ College or University Major Minor
Date's att'd Yrs Compl Degree Recd Sem 

HrsF rom To Day Night Title Date

Ilardin-5ii.niions u hi v. l-o 1 .
Sc ie”'-; v;f .

Sept 
1 '?.>• "A

Feb 
poUf. 1 20

•.Icorf-.e Univ
Inv'SchooT, Wach.’ J.C. J. "'ic

X--C
20

. ■ i

3. Trade, Commercial, and Specialized Training:

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's

1’one •

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &
staff, etc.) ; 

School
Attendance Dates

Study 6r SpecializationF rom To Tot. mo's

? 7 r* •*«
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SECRET
Security Information

SEC. n. lWORK EXPERIENCE
1, CIA'Experience:.State the specific nature of duties performed with CIA.and : 

CIG;. starting with^yoiir present position. Take position titles from your of- 
.;ficial personnel papers,.-.if you have personal copies. Please do not request

\ / your Official Personhel:Fplder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as , 
Geographer^ Intelligence Officer,fete. Duty Title indicates your organization 
position such as'- Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only'if different to the Position Title. Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

z

, From • < ‘To .nTot.mos. ; Description of Dutics:i.ip.;i,;v c-’eral dtr.'.’tio,-. o'i
• _ the Chief, on Office . re: "O-v: i.'or

Grade ;Salary co*:hue t-.’!;-'. :i {.••“h-rr.’f::i*“• o'/i'i.' la?<b* Pc
- :v;r:i re?.'; roneem::. r.c Ler.tJ.. efu.-pJ-.j o-i.i'' •■.•• ' •

Office t •vrr.ticno _ 1 : Or 1-r •lv-rp^-.> <><••-, !-r-.

Position ? inhin • -jour—-- fer
Title: t iz'en ?e Ofi’lccr

Duty • - • • • '.
Title; Duty Station, ii overseas:1

F rom -.<• s.- To 7 • Tot.mos. Description of Duties: jn c;;;jr c .?r]
- nt C~lcutt,n. cee.-.P11-

; Grade ■.Salary intx-j li'-cnc.'1.1 r-’b-r'" -: •• -
xnt.r.? 15 .".''nr-.-* rb r. * • -s.- ;'nr-;;b. .’-'-■'■i

Office •>**(* ’ r— —v. • j, : . - *'., f 1 1
Position

Title; 7; .tell! *cnc 7 CfTic'.’r
Duty

Title; Duty Station, if over seas : C:..’ht.'..

F rom ■■ 7 _ To .. Tot. mos. j Description of Duties: .......... ■

Grade •Salary
*'*• ••••'-’ - f. ........... ' J. •

Office o .k. ’^•'”1 ‘ ..... ’ ___'............. .
Position

Title: r-. n-.-r , J
Duty

Title; ... 3uty Station, if overseas :

F rom y - To 7.. Tot. mos. Description of Duties i-. i
; ■ r r.r . . t r * r .. <*}*' f,' ' v -

Grade;'.? Salary ■’V’
f; cc‘2-: 1 _t :o i-t c-r-’ro . .'Ll.-I

Office • - • . • *' • * ’ ’’ ’ 1 ‘ L2' L i 2,’C C -
Position

■Title: >
Duty 1

Title: |IDuty Station, if overseas: ■ a -. ' C .

e

SECRET
Security Information
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SECRET 
. . Security Information

SEC. II, WORK EXPERIENCE (CONT’D.) , -
2.. Other, than CI A: (Describe work experience for the last 15 years in sufficient 

dctailto permit specific coding of your qualifications. Include military wor^^fef 
. experience. List last position first.)________________ ■ ________

3

From' To ., . Tot. mo's Exact Title of your position .--.--t ~.—r','

Classification Grade (if inFcderal
Service) Salary,.... Description of Duties: - ........
Number and Class of.Employees?;
Supervised: ,- y;v .
Employer

"Kind of Business of organization-
(i.e., paper products mfr. public
utility)’ ? Duty Station.if overseas:
From. To'.Tot;rho's->, Exact Title of your position. ;
Classification Grade(if in Federal
Service)';!.-.’.-"!.; Salary Description of Duties: ■
Number and Class of Employees .. ... .- ... .. .
Supervised: ;; _ ......... : r.. i’" ' • -I :■ ‘t. • ’ ‘ ! -•
Employer
Kind of Business or organization
(i.e., paper products mfr, public r' ■ ’ •> .
utility) Co-.-?: :-.:.-.- Duty Station if overseas:
From .. To ■ ; .Tot. mo's Exact Title of your position ’ey

-Classification Grade(if in Federal frC.
Service1);:' Salary^;-; ' 'D’es'crip'tibh of Duties': ’ jp .
Number and Class of Employees
Supervised: "o-.-.-.-
-Employer. t

Kind of Business or organization
(i.e., paper products mfr, public •

utility) .'. ots.-. • Duty Station if overseas:
From To Tot.mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description flf'Duties:
Number and Class of Employees
Supe rvised:
Employer
Kind of Business or organization
i.e., paper products mfr, public

utility).- Duty Station if overseas:
From . To Tot. mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description of Duties:
Number and Class of Employees
Supervised:
Employer
Kind of Business or organization
i.e., paper products mfr, public

utility)' Juty Station if overseas:
SECRET 

Security Information
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Security Information

SEC. n. WORK EXPERIENCE (CONT'D)
3. Special Work Experience: Check any of the following organizations by which 

you ~ay haVe-bceri employed. 
Qi. . U.S. Secret Service 
02____ Civil Police.. •
03 Military Police .-■> 
04 • U.-S;< Border Patrol

.05____U.S. Narcotics Squad
06 FBI ' 
07 Criminal Investigation Div. 
21 Office of Naval Intelligence 
22____Office of War Information
23 Army G-2 
20 . Office of Strategic Services

24__ _Air Force A-2
25 Foreign Economic Admin.
26 Counter intelligence Corps
27 Immigration & Naturalization
28 Strategic Services Unit
29 ... Foreign Service, • State Dept.
30 . Central Intelligence Group
31 Armed Forces Security Agency
32 Coordinator of5Information
33 Office of Facts & Figures
34 Board of Economic Warfare
35 Federal Communications Comm.

SEC. 1U. FOREIGN LANGUAGES
List belcw the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

and written form (e.g., Arabic), explain your competence herein

♦ •Spcx-i-Ltzcd Language Competence: Describe ability to do specialized language work 
inv.vv-.ag vocabularies and terminology in the scientific, engineering, telecommuni- 
entreat*, and military fields. List the language with the type o( speciality.

StdRET
Security Information
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Security Information

SEC. II. WORK EXPERIENCE (CONT'D.)
•2; Other than CIA:(Dcscribe work experience for the last 15 years in sufficient 

■ detail to permit specific coding of yoii.r qualifications. Include military work 
, \ experience. List last position first.) _________ ______ . ________________ __________

'"'From - j To Tot. tno's -Exact Title ol your position ; c-....
. Classification ,Gradc(if in Federal .. ...... .
Service);'';;1 ; “Salary-;.,: , Description of Duties: ■ ..............
Number and Class of Employees •t.. • ..... . .... '...........
Supervised:.
Employer -: - • .. r ; . .
Kind of Business or organization

• (i. e., paper prpducts mfr, public
utility) ; Duty Station if overseas:-;,-,!-.-:n,,
From To' ■ Tot. mo’s Exact Title of your position s--.;.-
Classification Gradefif in Federal

.. Service).::: 11 Salary/'. Description of Duties:
^Number and Class of Employees ■ 'I".-•.............. ..... -

Supervised:
Employer
Kind of Business or organization /■*.*"'V ■ :re i'.'i::: irr* -X

(i,. e., paper products mfr, public
utility) Jo- Duty Station it overseas:
From ... To "t '■ .‘ Tot. mo's . ■ Exact Title of your position k- -jc;-
Classification Grade(if in Federal :>tv.rche-.-

■Service)-;: Salary Description of Duties: c ’- i'.-'i! .
Number and Class of Employees
Supervised;-..,
Employer -r
Kind of Business or organization
(i.e., paper products mfr, public
utility) lo-.cr-.--. Duty Station if overseas:
From To Tot.mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description of Duties;
Number and Class ot Employees
Supervised:
Employer
Kind of Business cr organization
i.e., paper products mfr, public

utility) Duty Station if overseas:
From To Tot. mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description of Duties:
Number and Class of Employees
Supervised:
Employer .
Kind of Business or organization
i.e., paper products mfr, public

utility) Duty Station if overseas:
SECRET

Security Information
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WORK EXPERIENCE (CONT'D)
Cheek any of the following organizations by which

SEC. II.
3. Special Work Experience: 

you may, have been employed.
01____ U.S. Secret Service
02___Civil Police
03 Military Police
04 U.S., Border Patrol

, 05___ U.S. Narcotics Squad
06 . FBI '
07___ Criminal Investigation Div.
21 Office of Naval Intelligence
22___ Office of War Information
23 Army G-2
20_._ Office of Strategic Services

SEC. III. FOREIGN LANGUAGES
List below the foreign languages in which you have 
include uncommon modern languages.

24___Air Force A-2
25 Foreign Economic Admin.
26 Counter Intelligence Corps
27'___ Immigration & Naturalization

'28 . Strategic Services Unit
29 . Foreign Service, State Dept;
30 x Central Intelligence Group
31 Armed Forces Security Agency
32 Coordinator of Information
33 Office of Facts & Figures
34 Board of Economic Warfare
35 Federal Communications Comm.

some competence. Be sure to
Check ( X) your competence and how acquired

♦♦Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, .engineering, telecommuni
cations, and military fields. List the language with the type of speciality.

StCRET
Security Information 4
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SEC. IV. AREA KNOWLEDGE ' ;
1. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either
• academic study, or study of a foreign country resulting from an intelligence, 

military,. commercial or professional work assignment.

Country or Region
.Dates of

Residence, Study 
Etc:

| Manner in Which Knowledge 
Was Aqdircd (check (X) one)

Residence Travel Study
•;.'oi-L: 1 Chi::.a ‘. I'.CO-.' I '-'-f ■

Iil'lL-.i 1- 'he--! ■

2. Specialized Knowledge-of Area
List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities,- railroads, industries, political .parties, etc., 
gained as a result of study or work assignment. Include name of employer 

_____ or organization.___________________ ________________________________________________________
Country Type of Knowledge How and When Gained

• >•' r* ’ । * n _
Ir.Jln

Culc-.f.:,;-.. In.’iti.

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION) roiSB

Skill
Per Cent of 
Time ’-Used Not Used

WPM (Approximate 
. Proficiency)

Prefer Assignment 
Using Skill Ottener

Typing 1. 2. 1. Yes 2. No
Shorthand 1. 2. 1. Yes 2. No
Shorthand System: 1. Manual 2. Machine 3. Speed writing.

SEC. VI. LICENSES, HOBDIES, SPECIAL QUAL1FICATIONS
1. Licenses: List any licenses or certi

fication such as teachers, pilot, marine, 
etc. To tr,r.cs. Traini::."

2. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

• 1

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS_______________________ j
List any professional or academic associations or honorary societies in which 
you hold membership.

SECRET
Security Information
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SEC. IX. INVENTIONS
Describe any devices you have invented as to type o£ work for which intended 
and whether pat ent ed. ___________ ■ -_______

SEC. X. CIA TESTS

Device . Patented

ncn<?-- - (I) Yes (2) No
(1) Yes (2) No
(1) Yes (2) No

Describe below the-type of tests which you have taken in CIA:
Type oi Test Date Taken

SEC. XI. PHYSICAL HANDICAPS .
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas?
(1) 2 year Tour (2)’ 4 year Tour fJJ Not interested -- prc-L-e"..'- t •. .

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CLA do 
you think you. are best qualified?

Contact o-necin:

SECRET
Security Information
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SEC. XIV. MILITARY STATUS ______________ '
1. Present Draft Status

Have you registered under the Selective Service Act of 1948? ____ Yes x No.
If yes, indicate your present draft classification-

2. Present Reserve or National Guard Status 
Do you now have Reserve or National Guard Status - Yes _No. 
If yes, complete the following.
1. National Guard
2. Air National Guard
3. Active Reserve Status (member of organized unit)
4. ; Inactive Reserve Status

Service V5’~ Grade j,-. Location paJJac, 'iVc'.n -

Reserve Unit with which currently afiiliated 

Service Mobilization Assignment, .if any

Location of Service Records, if known iVCins. Teens. or L'nshin'ton. P.O.

SEC. XV. CIA TRAINING
List the training courses or subjects you have taken while in the CIA.

Course or Subject (from) Dates (to) Hours

' ' CIA Co-irre «.Rp.2 'l.
CO/C Or I erratic:-. Ccn.tr.--e 2 Jur.e j । Jun

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do 
not describe above. •

DATE ________________ SIGNATURE V •

SECRET ’
r s^JSSecurity Information

7
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SKORITf INFORMAIIOH
CONHuENTIaL*-

rtKASB ttJkD tKSTK'CTtOM SNB8T B8FV8E PttPAItMG THIS FQtV

STATEMENT CF FEDERAL CIVILIAN 
IajOIXE, Ji ’..’altpn ■

AND MILITARY SERVICE

CFFICf

Operations
•. )lVISION

Contact ;
fRANCM ’

Houston
SECTION

•

1.. FEDERAL CIVIL IM SERVICE '.MCI* WITH Th S AND TOLLOW-IN REVERE E CHRONOLOGICAL order)

AGENCY. . ‘ .1 LOCATION
FFQM - TO total s Rv ICt

r». MO. Y«. D*. **0. DA *0. TR. '

CIA,0/0 . . : '.Houston, Texas 6 •1 5° \
4^ -r’ y C

CIA, OSO Cv rseas u "V“
-it) 4G 1 50' /r j -

FBI San Francisco, lL Ao 1 t.
Cr1 -

FBI
Springfield, /j f
Illinois

FBI Washington, D.C. o LI
JKo

12- 4 42 ' J
-r _

1V0

V lUL

/y 
P 4 A

u <

J

Total Civilian Service

II MILITARY SERVICE (INCLUDE ONLY PERIODS OF ACTIVE DUTT; CO KOT IN CLUOE TERMINAL LEAVE)

BRANCH OF SERVICE
FHQ!* TQ TOTAL SfRvICF

GA. MO. YR. ' DA. “=• 1 DA. YR.

US Navy 6- x 45 » 1 46 . 1.

MO. ।

' I

------- 1
i

Total Ml 1Itary Ser vice
1

• 1
III CERTIFICATIOH

I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of ry knowledge.

Th 1rc»nb'r ’051 \ A^\ S-1A1 rA fl/kyvV ♦_______ .
DATf 51 si*r U®f c f Oftf

IV ROURIS: (CONCERNING ASOvE SERVICE) Y FOB PERSOaaEl OFF ICT U3E CULT

Mt 8f CCNTiautO Ca »C4-riTUwtgl( af «(• $l?f
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For use by staff officers and er.plcycvS only. Sub-it in duplicate on entering 
Service and whenever designated place cf residence or rarlt.-.l "r dependency status 
•changes. IFFCRTANT in det*.mining travel expenses and transit salary allowable in 
connection with leave at Government expense, return to residence upon separation, 
■.nd.in determining transportation expenses allowable in connection with shiorent 
af retains of officer or eroloyee rrncier »f family. • - -

rnes t.. K. thx ford.
lac.- of residence when appoint’ 

3::7 Foss Ave, Abilene, Te :-.s._______________;_________
f appointed abroad, last-place of residence in continental United Statesabroad

™:—r9->.S.2iVCj -'i^'.11 . *7.~ ft ...
.'■-.ace ir. continental United states cesigr.r.ted permanent or legal r-.sicence 

Abilene, Teens.
:afi7a1 siAri's

' ! Mace' of karrisge.- ' ' '■ ' ~ : b.ate--rf-rwrri-age"-'
____  Washington Z-.C. 12- April 1:*1

~3r' Married
------ !

Place of divsro-: "decree Date ef divorce decree

. Place spouse died ,

1

Date srsuse- dl-.d

rt < 
1 

?£'
 

■■ z
r. 

।

h I. 
।

Z \ f 
: 

, J 
’fy 

|

‘ ’ t ,«• f * i %. .. ys •' .• 4 w - • o r s V* X .. x •- ' ‘r_________________ ____ ____________

______ Patricia i.. Faford__________________■;lfe________ j________ 1 nv ■ 4^ -1 -a________

---------- i i ci-wel -L.afard S42XJ .Tiil.v .'.,194.;------------  
la rmaret Lee Faford-----------------cl:,-"*--__________e.,.,. ■>.- -i ,

— — - — — ■ -------------------— i .. — ............................................................. . I ..Uv,. ■ ■■ -

R--------- 4- d_ J:.n.xpr.v 1?4 a
. c. .11S31 “a



STANDARD FORM 61 (RtvictOAMtlf. 1W)
FROMuiGATtO OV-CIVIl StnVK.t COm'mH<»0«

CHAFTCRAArCDtRALFtRSONXUMANUAA j

APPOINTMENT AFFIDAVITS
.IMPORTANT.—Before.ewearin& to these appointment affidavits, you should read and understand the 

attached information for appointee

Central Intelligence Agency Houston, Texas
(Department or agency) (Bureau ct diviaica) (Place of employment)

I»............................ _________________ .................................;....................................... do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith'and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter;- SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am ah employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT .
l am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am riot a member of 
ah organization of Government employees that asserts the right to strike against the Government 
of the United States, and.that I will not, while a Government employee, become a member of such 

. an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. __?_I.__ ,

dated ____ „___________________ __ , filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.)

........................... ......................................................................................................................
U (Signature at appointee)

Subscribed and sworn before me this ........ .....S£A.... day of.............. ...................................................................... A. D. 19.119..,

aL _ n.pup.k?.1?.________ _ _______________ _______ ...A.QX45.........................
.........................iono................ ................. .................. . ...........................‘<s<i«>......................... . ...........................

Chapter 14i„TiUe II, Sec. 206 ... ....................................
Act of Juno 26, 1943 7 App^nfcierk

(Tittaj*..............................*

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown, i»—tatm-i
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DECLARATION OF APPOINTEE
This fcrrs is tv be completed before entrance on duty. Question-3 is to bepnswered in all cases.Atherwise 

answer ority those questions which require an answer different from that given to the corresponding 
questionson »var application form. . ff no answers are different, write “NONE” in Item 19^be low. Any 
false statement--h this declaration will be grounds for cancellation of application or dismissal .after appointment. 
Impersonator-, is a criminal offense atyf will.be prosecuted accordinglyf /

L FRESEMT AfORrsS<jrtv*e_agtf.«umbar. c<(y and S^ta) -

_ 7*'rAS‘>r~~____
1 (A) CWTE OF BttTM . (f) PLACE OF BIRTH (city or fc«n and Srata or country)

.T . //os . l/.f.*.
1 (0 m cast cr n*resio ■Mask notify (B) itn.*ncRSM» *\c) street and rumblr. art ano state

Z&*5-/«*Ct Kta 4- r- lt-4* Jaw* du*

(D) TCUPHONC NX

A CCCS TNt UMTi<- FtVTS &MKhVtNT CMPLOY. IN A WUIVI CAPACITY. ANY C£LATn( OF MXRS (DtMER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE UYED WITHIN 
THE PAST 2* WQATKjT '7^ ITS 

JF*Ok For ♦afJtaeyJt ravariv* All tn th* Wan** halow1 // addrtronaf yeo <4 naeoaaary. comp/ata under flam /O.

fwt omcr axwrss 
(Giva atroat nwcnbve. *? any)

<t)R?WnON C) TEMPORARY OR NOT 
(» MPARTMENT OR AGENCY (N WHICH 

EMPLOYED

RELATION
SHIP

MAR. 
RIED 
fC/iac

SIHCU 

fr o/*a)
-

1.........................................................................................

1....................................... ... ............................................

t..........................................................................................

i........................................................................................

X

1..........................................................................................

t.......................................................................................
'■

X

INDICATE *TK’ OR -N0“ ANSWER BT PLACING “A” ' 
LN PROPER COLUMN

11 SPACE fOR DETAILEO ANSWERS TO OTHER QUESTIONS

WRITE m LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY

1 am you Aarurs»ve*>?TC\lcwt allegiance tothc united states?..

The aprontine e<5cce befere whom the foregoing certificate u exadr tSa’l 
determ.ae to s~acn *ancvjtrt-oa that iht* appointment aould be m CM.-b'eta.r 
•itb tbe Civil Scr-ix.-e Krt. applicable C.vil Service Ruler and Rcculttwcts and 
acre cd Cmtmi ^rttc-ci tv 4rp.intment.

Thia fora sb*ojj be .bcx'fcod fee hold.ng at office, peruiea. tmtafeu’y xa cen« 
ncetica with any teverd <M teveut discharge or arrest, and particularly ?vx sb* 
fciXlWUlg

(!) /dsnrrr aa-xu*:** — The appomree's signature and haadwtitvst ar* 
to be roenpajed wca the «i'f«b<.*a!:on ancl««r other _ pertiaeat p*perv The 
F&jnx-al 4w<ear-acKe »x» be ifcexked asamat the cneC.caJ cert.&eete. Ebe. 
•Pfx-natee cxs.v «:•.> be ^tae»cxv»ed on tu« pcr«.oal h-story for urttneal ottb tea jwuxj KUetnmti

<)> .<<• ~ If «ge hsxvte have been eetabhahed fee the pc*t>ca. it «ScetM
be deteno^anl aot-vx-sau t« »•.< outude the ace range (or aj%Kve::scn£. 
(<otr| »i*rh dttrrttao.M n made. iM appouttmeut may not be ctstaixmsusteX

INSTRUCTIONS TO APPOINTING OFFICER
(AT Ctfirenihip -rThe appointing oftiref it retpontible for obaervuig th* 

citiarathip proi'.itont of (i> the CimI Servtc.. Rule* and (3) appropriation acta. 
Fcrtn ol ccwt«titutei an alhdnxtt for both purposes and it acceptable proof of 
ci:i*ra»hjp tta*u> tn the abteme of cvtiliicting evnieme. In doubtful eaiet the 
ap{K«a:ment tbcuL! not be consummated until cleataiue haa been secured from 
the cerv.fyxng oHkc of the Civil Service Cocnmitticu.

(4) Members o/ Family —Section 9 of the Civil Service.Act provide* that 
whenever there are already tao or more member* of a family lemst under 
probational ce r«rni*iimt appointment in the competitive tcrvice. no other 
tncother of such family ta eligible fur probation.*! or permanent appointment ta 
the competitive eervue. The appointft>*ntt of pettiest entitled to veteran_ 
preference are M tub:e< t to th’t requirement. The menibm-of-famity provitwn ’ 
d-"*e« applv to temporary up|«ointmmtt. Doubtful rate* may be referred to 
the apprvpnate oflkt of tbc Civil Service CummiMion for devsuoo.

»- v ahttaaatet s*c»na« arm* I*—
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£<Andar«l Furtn N«». filn 
- Arr«*wca fcv'u-’tT -H J?KJ 
U. & QvU S’rrk'O Oxnrr.ia4>ti

C. S. G. Dn< Oa. X^ .409 OA, " OF OFFICE, AFFIDAV , 
AND 

DECLARATION OF APPOINTEE

____J jukR ,DBB»RT1UOT STfUTnuIC S.-,i'”ICES UKIT —  _____________________  
(Dtpartarenl cr EatofallvhmMn) (Bureau re DtvMrwQ____ al Krnjitoynsrei©

j Jamon J. Moore • 
OATH OF Do solemnly swear (dr affirm) that 1 will support and defend the constitution of the United
OFFICE States against all enemies, foreign and domestic; that I will bear true faith and allegiance

to tho same; that I take this obligation freely, without any mental reservatlon or purpose of 
evasion; and that I will well and faithfully discharge the duties of the office on which I am 
about t6 enter. SO HELP ME GOD.

B. Do further swear (or affirm) that I do not advocate, nor am I a member of any political party
AFFIDAVIT or organization that advocates the'overthrow of tho Government of tho United States by’force 

or violence; and that during such time as I am an employee c* the Fedora) Government I will 
not advocate nor become a meriiber of any political party or organization that advocates the 
overthrow of the Government of the United States by force cr violence;

C. Do further certify that (I) I have not paid of offered or promised to pay any money cr other .
DECLARATION thing of valyo to any person, firm, or corporation, for.the use cf influencato procure myappoint-.
OF APPOINTEE mcn[; (2) f wj][ inform myself of and observe the provisions cf tho Civil Service law and rules 

and Executive orders concerning political activity, political assessments, etc., as quoted on
’ tho attached Information for Appointee, and [strike out either (3) or (4)|

(3) the answers given by me In the Declaration of Appointee on tho reverse of this sheet 
aro true and correct; ’’Oja

(4) tho answers contained in my Application for Federal Deployment, Form No.-__~_
dated____ riL.ji'jK  ___________ _ 19..?..., filed with tho above-named department
or establishment, which I have reviewed, are hue and correct as of this date, ex
cept for tho following (if necessary, use additional shoot; if no exceptions write ■ 
J,none"; if (4) is executed, tho reverse of this sheet need not be used);

A frwrxiWJW Aw^****)

Subscribed and sworn before mo tills.......J-.TAL1.. day of____ .1............................    A. D., 19

Bowman IS It. CMP'■ 1 ------- ,T ——--(DiM
NOTE.—If the oath U taken before a Notary Public the date ofsxpi ration d LU should be shown

29 august 1946
(Dots of Erdiunoo qq Duty)

Intelligence OiTicer
jetton to which

. »a ctwm > *
5 October 1919

(Date cd fluih)
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•I,___ Jamos W» Moore f hereby sirear or affirm

that I an- r.ob enxnrd ct.r.’ru the G ive runout of

tho K1x)2J that I g.£ net aimter of an cr^r.nira.iicn

of Gcve:-n;:cn‘G employee:; that assorts the ri^ht to strike cgalnst 

the govor.nr.jont 01" vho UlCiTEJ ST..T^3, and that I will not v.hilo a 

Govornnx?ht ohyloyoo borane a n?.ib?r of E’xh an crgaiiastiCQ;.

'AkVSiuJ__
I ’ t • 11 •!»'•*! n 1* A~tuij-.at'.eo oi' ar-jlc.yjo

Subscribed and sworn to before rs this 29th 0-' August 

194 6 at Shanghai,___________ Chinn'1.



(Form No.205a)

API LI CATION FOR APPOIMmNT

Ml questions must bo fully cnsworod in the ■> .
npplicc.r.t’u htudv.Titinc

P^o: SZmiMfi_____
the undorsi trod, hereby rr.ko oppllc-’.tion for appointment

1. (a) N'rie in x’ull: James Walton Moore

(b) Nano an u.'U'.lly slyicd J. Walton Moore
Toni; Christian nemo at lenst „

should bo used, find not 
initInis only)

2. Jenf-nont post office r.ddwus: 0/0 Wo 0, Ansley Jr. 

.80.7. Roaa Avenue, Abilana^Tezaa____ ________________________

3« Place rud date of birth: Hartwell_______Georgia
(CltjJ (StCtO)

_______ 5  October______________ 1919 
(Day)_____ Ikontn) (Year)

4. Married or single: Married_________________________

5. If w rried, Give names of wife (anoacxxxX) end children 

and c.£cs of chlluion; if other dopondoi.ts, (:iva nsr.es and stetus: 

Mrs, Pa trio la Ansley Moore Wife 

Michael Walton Moore Son 3 1/2 yrs

Margaret Lee Moore___________________ Daughter_________2 yrs

G. pic.ru of birth of wife (saatxxtand): Houston, Texas
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7* Length of r.jtidei.c<; of wife (JQCUKKXX) In tho

United atr.tes: Total life - 26 Yrs____________

8. h'nr-.o of State of •which you uro r. 10(7:1 reaident, end

tho length of lot;;l residence therein:_______Texas - 6 VTS

9- If e. for'.ic'icr, steto country of vhich r citizen or

(subject:

10. If n iw tiv-j citizen, a certified copy of birth corti-
. chculd be ti'n:;:.ittlcd with application. (If 

such certificate er r. r.ot be oi.tr’.inod fron office of 
rjeord, sworn stf t-.i.xrt sJxv/ing place end date of 
birth should bo furnished by your father or raothor, 
if living; otherwise, n yerson competent to rrko tho 
ste.torr.o.nt).

 
flcr.tr

, I f a naturalized, c ltizcnF..c;xi:ti.Ciccd;.o..-cf. naturalization.....-
should bo tmnsni tted with npplicrtion. Str to how and when 
citizenship was acqulix-d;_____ „ „ „ _______________________

11, Hone,  ty, and poxnnncnt address of father:natioix.il

J- Walton Mooret Amari nan Deceased

12. Maiden rxr.e end pomr.aent address of .-.other:

Minnie Lee Foster. 711 South 5th Street

Waco. Texas

13. Flr.ee r r.d d t<-- of birth of fsth;rMurphy Co. N Carolina 1693

14. Flc.co r.r.d ante of birth of r.othirMo Laen, Texas 1896

15. If parents 're da-d, state name, lolntionship, and

address of neurost living relative oi* fricrJ:



16. Doscrite year presoi.t physical condition, and state 

whether you'have, ury physical defect or Infirmity. Is your 

health and physical- condition such that you cr.n servo in any 

- clihaio? (The right is reserved to require tho applicant to 

 to a radical oxr.riinntion.) Physical condition good 

Any climate , 

subr.lt

17. At xri-.'.t institutions cduc-tod? Give dates covering 

- ti:r» spent in or.ch r.:.d state b'-.c^l courses of study pursued; 

dofrjos, if, any, obtained; and yerx-s when conx'crx-ed:

AB Degree Hardin-Simmons U,, Abilene, Texas, 1936-1940 

gQ hrs law George Washington U.. geshington D. G. 1940- 

121L_______________________________________________________________
/

18. Stato briefly tho extant of your knowledge of foreign 

langur.gos; also the length of time you have resided abroad, if 

at nil; Speaking - Language of Handarin Chinese 

16 Years residence in North China 

1$. Arc you a stenographer? Ir so, how exporienced?

No  

20. Are you a. typist? If so, how experienced?

Yes - Fair

21. State fully every kind of occupation you have followed 

including when and wh^rc you wore employed; the addresses of the



different employers; the lonr.th of tine enployod by o."ch;

s.'lt'.iy pr id in arch instance, .".nd tho net uro of tho work 

performed; whether you rosigrxd volant'rily or wore discharged: 

April 1940 to .Jan 1942 Bb’.ployed as Clerk - Federal Bureau 

oil Investigation. Salary when departed $1620 per annum. 

Jan 1942 to Nov 1944 - Special Agent FBI - Salary when 

departed $4424.00 per annum. Resigned voluntarily both 

instances.______ _

Ensign - USNR - Since 6 Jan 1945. Worked in North China 

with SSU since June 1945.

22. H’vc you r.ny outstanding firr.r.cir.l obligations? If so, 

strte t'as cf creditors (individuals or firms), r.rounts duo to 

each, r.:.d ■!' tc o.-. ■.hick such ollij/Yticns wore costrrctod: 

 HO_________________________________________________________

■ 2j. v.’src you cv-i-x- ii. the public service of tho United

States, military, n.’.vrl, or civil; Str.tu or mu.nicipr.l? Nr.no



14-00000

5 -

offices eel citc-s covering period of service ix er*ch: 

-Departmaet of Justice - April 1940 tc Xcv 1944_______

U. S. Xavy 6 Jan t94j> to present date '. .

24. Do yc?c now held, or hr.vo you ever held, Any position 

ui.dor eny foreign govcr’.mor.t? If so, str.to the position or 

posi t i ons:____________ Xo

25. Wh--t is the Ic-zrost V.l-'.ry you would '.coopt, no .anoilertt? 

___________ XXTXT XXXXX_________________________

?C. Give "r.o of five responsible persens for references:

N„ J, L. Pieper, FEI -111 Sutter St., San Francisco

Chester L. Jacoby, FBI - 111 Sutter St, San Francisco 
ji /

Mr. William Esrrlson, Toledo Way, San Francisco

Mr. Buford Kilis, Farmers & Merchants:Sank, Abilene, Texas 

Dr. N. A. Richardson, President, Hardla Simmoas U, Abilene.
Texas.

27. Are your services irr.odV-toly iJ-.ilc for duty in 

nny P^rt of the Ttvrld? Yes

X- U all y<-JLAc(^. „

(Si,:r.tur- cf vpllc''.:: 
J.- WALTOX k'OC&A, 
Snaign - USX*



SECRET

REQUEST FOR MEDICAL EVALUATION

2. NAMt llMt. r>rrf,> JfU4* t 

___________________________ ' Moore. Jaaaa W._______________________
8. OFFICE. DIVISION. BRANCH

1X3 ___________
7 PURPOSE OF EVALUATION

S. EMPLOYEE 8 EAT.

[ | PRE-EMPLOYMENT

| | HDOS/TOY

j | OVERSEAS ASSIGNMENT

(TO

[ | ENTRANCE ON DUTY

STATION

| ■] TOT STANDBY TOY OR PCS

TYPE OF COVER

[ ] SPECIAL TRAINING

NO: OF DEPENDENTS TO ACCOMPANY

NO OF DEPENDENTS' REPORTS OF MEDICAL
HISTORY ATTACHED

[ | RETURN TO DUTY [ | RETURN FROM OVERSEAS

■*7 . ETA
f | FITNESS FOR DUTY

STATION

| | MEDICAL RETIREMENT NO. OF OEP 8

ft OVERSEAS PLANNING EVALUATION (O« muif » 9 REQUESTING OFFICER

'[ ! vc®
SIGNATURE

f_____ 1 NO ROOM NO S BUILDING EAT.

11 ntport 6f (Valuation

Qualified KKJSHX3 Annual

-JL5 March 1971_________
SECRET <as>
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■ - ■ •■■--A'-
. *

PHYSICAL

i

QUALIFICATION RECORD

or Acnoa

Trnr.ofr.r Jur.de ■

titlc Of 5 4 CRAM

Intel!Officer

O2PA»rH»r Gw FICIO

-:/!eld

Subject was found physically nr^fitf^ [unfit for duty with thia o-ganiastion
in the above grade and position.

HtcUilt'.tftbAI IONS:

i

!

.J
J- <J

<■' ■
v i

is.

i?*Tf 5IC»*TuM OF *»T1i C AL «(OV'R(«t»TS CFFiCIA
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-OSS ?ona UNO
OFFtCR OF HTKATKGIC SSKVICKS 

' VasblBtfioa, D. C.

22 January 104

Macro, Jams iMton waa gives a pbjrsica

exaaiaatioa oa thia date and foafld qualified for

Foil Duty Vveroeao

Halted Duty Orofaaaa

Duty ia USA Only

Profile Serial (For Amy RM oaiy)

Defects Noted!

Repeat X-Ifcay in six nonthflo

JOHN R. H27J2S, 1st. Lt. K0

i»cw:)
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' ' SECRET-
(■&»/• fw)

' Hr;

. QUALIFICATIONS UPDATE

KtAD INSTRUCTIONS. CAREFULLY HETORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

■Now that your qualifications are^d matter of computer record, they must be. periodically updated This is done auto
matically for much information; however, iome~must.be obtained directly from you. This form li for that purpose. 
Section) Aust be completed Ih all casei. ..You need provide other information only II lhere have been chanyea since 
you submitted your Eor,m-:444l,"Qualifications Supplement to the'Personal History Statement," or a'prcvlous update form.. 
Ifyoudre In doubt whether in)of Aatlon has been' previously submitted, enter it In the appropriate section. The signed 

■and dated form should be returned through administrative channelsto the File Room, Office of Personnel, Room 5E-13 
fHeddguarters, whether Information ts added or not.
Additionally, a qualifications update may take place at any time there U information to be added or changed simply 

'.by completing and returning an update form on your initiative.

SECTION 1 BIOGRAPHIC MO POSITION OAT*
it*. HO. NAME, (£.••< hft! Uiddla) "

003820 MOORE, J. Walton
DATE OF BIRTH

10-05-19
SO GRADE

T GS-14
SECTION II EDUCATION

. high school
LAST HIGH SCHOOL ATTENDED ADDRESS (City, It.tC .Countt V) YEARS ATTENDED (Fro»T<> GRADUATE

- COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE O» UNIVERSITY
5Uf»

MAJOR
JfCT

VINO’
YEARS ATTENDED

FROM.•TO*•
DEGREE 

RECEIVED
YEAR 

RECEIVED
NO. SEM/OTR. 
HRS.fSpFcifr;

1■

t.
- ■ -■ - .

IF A GRADUATE DEGREE HAS BEEN NOTED A8OVE WHICH REQUIRED SUBMISSION OF A WRITTEN TMESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRACE, COMMERCIAL ANO SPECIALIZED SCHOOLS.

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCmGOL STUDY OR SPECIALIZATION FROM TO no. or months

1 .

2 .
SECTION III MARITAL STATUS
I. PRESENT STATUS ( 3 i "4 r i rd. *jdo*rd. Sepur at rd. Di voretd. Ann ul I rd Krasarr tr 1) SPECIFY-
2. NAME OF SPOUSE (£.*•<> (Pint) (Htddir) (Vatdrn)

3 DATE OF BIRTH 4 PLACE OF BIRTH (City.5tAP•.Countty)

9. OCCUPATION «. PRCSFNT EMPLOYER

7. CITIZENSNIP «. FORMER C1T1TENSh1P(S) COUNTRY(lES> » DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ANO DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DATE ANO PLACE OF BIRTm CITIZENSh IP permanent address

□□
 

S 5 r o m
 

M
 

I i 1

<- 

O 
w 

< 
O 

□
 □M

S£CRET L ——j ?sjw
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SECTION r

SECRET

GEOGRAPHIC AREA KNOVLCOGL* A*D TRAVEL

NAME OF REGION 
OR COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

gates of TRAVEL 
OR RESIDENCE 

111

date » Place 
O» STUDY

nFU *77___

KNOWLEDGE ACQUIRED 0*-• CM CK ( » 1

Kt II *
C I KC 1 f • »'» H 1 » UO »

• ' «•

■ f « T

1 . -

nftI JU c 1Jrn tt

>
M', "»!•■»li

SECTION VI ..TYPING AMD STENOGRAPHIC SKI 113
INDICATE SHORTHAND SYSTEM USED--CHICK 111 • A'PWOPW I A T 

. □ GREGG m SPETDWRtfING Fl STENOTyPE
~tfECiAL'QUALIFICATlONS

PROVIDE INFORMATION ON HOBBIES. SPORTS.- LICENSES
SECT I O« VII

SECTION VI I4r _W|LITAPY SERVICE 
CURRENT DRAFT STATUS

HAS YOUR SELECTIVE SERVICE CLASSIFICATION CMANGfDl 
O YES [j NO

2- NEW CLASSIFICATION

LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

OTmer

iHICH YOU MAY HAVE INVENTED-

CHECK RESERVE OR GUARD ORGAN I 
ZATlOir TO WHICH YOU DELONG

O *fiMV [2] MARINE CORPS 
O AIR FORCE

n COAST GUARD NATIONAL GUARD 
fT] AIR NATIONAL GUARD

DATE OF APPOINTMENT IN CURRENT RANK

4. CHECK CURRENT RESERVE CATEGORY READY RESERVE Q STANDBY? actiW)

S. MILITARY MOBILIZATION ASSIGNMENT

MILITARY SCHOOLS COMPLETED M'a<♦«»/«/ IcHyk,

3. tnPIRATtON DATE Of CURRENT OBL IGA TION

fl RETIREDDISCHARGED“| ST*ATOY(iw»cd^

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIAL RATION DATE COMPLETED
»( JIOIH!

AQt «CV> 5»O»IO»IO

SECTION IN PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

name and chapter ADDRESS (Hunbfr, St rent,Ct ty.Stfite.Count rv)
DATE OF MEMBERSHIP

MOM TO

l-

2 .

3-
SECTION I REMFRXS

9 May 1972 J. Walton Moore

SECRET



SECRET
r t - --------- - - i l-l-l- hij ------- • ___c1 r

QUALIFICATIONS SYSTEM RECORD CHANGE
APPLICANT COOING DATA

1. IO c.APPL. NO. 3 '■‘•c - . ’ . ' .

<.2
b-DiG'-rs 

•

MUST CONTA'N 2O«DlQlT$ 

•

4. date or BtRTM 5 DATE COCCO THE DATA ABOVE (ITEMS 2 THRU BE F'LLED in
MO DA - YR MO DA YR WHEN COOING AN APPLICANT FCR Tm£ nR$T T|Mf, THIS 

FORM fS then ATTACHED TC FORw t?62.-MASTER QUALIFICA
TIONS CODING RECORD.

LANGUAGE CODING DATA - FORM W-c
1. IO 2 EMPLOYEE NO. 3. NAME U LANGUAGE DATA CODE

•
3-LETTCRS 

0
CASE CODE 
•

R w p s u T YR

5. DATE SUBM 1 TT£O 6. DATE or 31 RTH
WHEN FORM UUUc DENOTES ND LANGUAGE 

\ COMPETENCE, ENTER THE. FOLLOWING IN 

• HE” **: *'NO+ LANGUAGE" (1£-digits)
MO DA YR MO DA YR

LANGUAGE PROFICIENCY TEST DATA

1. 10 2 CMPLCYCC HO 3- name CODE 5 LANGUAGE CAU BEFORE TESY

<• 5 ^3^/
3-lcttcss C-A-D

• (L.
BASE CODE R

$
W

6
p

c-

s
//>

u

d
T

y

YR

6. LANGUAGE^ DATA AFTER TEST 7. OATC or TEST DATA “OR >T£M 2 THRu'f is’

CASE CODE

’/K? /1
R

1
y

A

p

/V

s u

1L

T

A

YR MO DA YR

wz£j^Z:

EATPIACTCD from FORM 127 
/LANGUAGE PROFICIENCY AN 

AWARDS DATA.
3-‘? V"

QUALIFICATIONS RECORD CHANGE
L ID 2. tMP/*PPL NO. 3. NAME ENTER UNDER "type" •

A - ADDITION TO RECORD
C - CHANGE TO EXISTING RECORD
0 - DELETION CF DATA FROm fv.S*»NG RECORD

•
3-LETTERS 

•

TYPE cooc #1 - >■* r i ?

BASE 1 2 3 YR BASE 1 - 3 YR

» • •

• • •

I • 9 •

• • •

•

• 1 •

• •

» •

• •

1962a SECRET G»OuP I 
(KLUOtB ».



SECRET .

QUALIFICATIONS UPDATE

READ IXSTRVCTIONS CAREFULLY BEFORE.COMPLETING. TYPE OR PRINT, AVOID I'SING LIGHT COLORED INKS

-How. that your Qualirtccfionj are a matter of computer record.- they must be periodically updated. This is done auto
matically for much-in formation: however; some must beobtatned directly from you.- This.form .is for that purpose.
Section I must be completed iri'.ali cases. You need -provide.other information only if there have been chances since 
you submitted iyur Form e'SSj. "Qualifications Supplement'to the Personal History Statement." or a previous update form. 

? If you are in doubt. whether information has'been previously submitted,'enter it in the.appropriate sectton. The signed 
and dated form should tie returned through administrative channels to the File Room, Office of Personnel, Room SE-13 
He^dquarters.-whether information is added or riot.'

■ Additionally, a qualifications update may take place at any.time there is information to be added or changed simply 
by completing and returning an update form oh your initiative.-

SECTION 1 BIOGRAPHIC MO POSITION OATA .
PMP. SER. no. NAME (L«« t ‘fl fO1 ‘Middla) DATE OF BIRTH SO

003320 MOORE, J. Walton 10-05-19 IT
section II education J

HIGH SCHOOL
LAST HIQN SCHOOL. ATTENDED ADDRESS (City.Stata.Country) YEARS ATTENDED (froae*To)

i ‘ .

GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME AHO LOCATION OF COLLEGE OR UNIVERSITY .
V SUBJECT

YEARS ATTENDED
FROM*•TO*■

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SEM/QTR. 
H**.(Sp»eify)MAJOR .MlNOI

1.

2.
TF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMtERCIAL ANO SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NON-AGENCY ECUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION PROM 10 NO. OF MONTHS

1 .

2.
SECTION III MARITAL STATUS
!• PRESENT STATyS ( Sinfl 9 . W*r r 1 • «/. Vidoard. Srpar a1 «<#. D» vorerd. Annul 1 ad. letter r i rd) SPECIFY:
2. NAME OF SPOUSE (Laat) (ftrat) (Middle) (Maidan)

3. DATE OF BIRTH ♦ . PLACE OF BIRTH (Ci ty , S tata .Count ry)

S- OCCUPATION «. PRESENT EMPLOYER

7. CITIZENSHIP 8- FORMER CITIZENSHIP(S) COUNTRY(tES) B. DATE U.S. CITIZENSHIP ACQUIRED

SECTION. IV DEPENDENT CHILDREN ARD DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

£] ocutrt

M
 

□□
 

S o (u- ■

Wn SECRET
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SECRET 
. - . <•*** r>n^ r»>

SECTION V . . GEOGRAPHIC AREA MOH EDGE A»O TCREIGN TRAVEL

NAMf OF REGION 
’OR COUNTRY

TYPE of specialized 
. < KNOWLEDGE s

DATES OF TRAVEL 
OR RESIDENCE

DATE A PLACE 
of sn«rv

ANOairOC.C ACIT<0 9*• • C-lCK.< A 1

«< • l • 
YlWCt THHl »»U#T • tuna* 

MINI

1 .
Huir jsirt’/i

!■ s rV*.
-

SECTION VI TYFING ANO STENOGRAPHIC SKILLS
I. TYPING (W) Z. SHOR Tn ANO( RF1TJ 3. INDICATE-SHORTHAND-SYSTEM USEO**CHECA ■< A> APPROPRIATE ITEM •

A— • _ __ P“T other
11 GREGG □ SPEEORtlTlNG [j STENOTYFE LJsPECIFYs

SECTION VII SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON MOOS ICS'. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY NAVE INVENTED.

’ . S'

SECTION VIII MILITARY SERVICE
current draft status

1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGEO* 
□ *eS □ N0

z. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE. NATIONAL GUARD STATUS

CHECK RESERVE OR GUARO ORGAN!* Q ARMY Q MARINE CORPS O COAST GUARD O ”*T,C**L 6UA*°
ZATION TO WHICH YOU BELONG f—i ZZZ ’ <—■ r-v ... ultiomaI GUARDLj NAVY Q *l» FORCE LJ NATIONAL GUARO

1. CURRENT RANK. GRADE OR RATE Z DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATlCN DATE OF CURRENT GSLIGATtON

4. CHECK CURRENT .RESERVE CATEGORY Q READY RESERVE (~1 STANOB **«•) 7] STAH>8Y(»»acbw# Q <Trt® n DISCHARGED

S. MILITARY MOBILIZATION ASSIGNMENT 4- RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (F.t.orf.rf Act..., R...r.o Cutr «r •• C.»l >!•".>
NAME ANO AOORESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

name ano chapter AOORESS (Nutubre ,S r .City .Stat* .Count rjp j
DATE OF MEMBERSHIP

< «<9M TO

2

S.
SECTION X REMARKS

DATE I SIGNATURE OF. EMPLOYEE
I S V/-J £ kv.

30 April 1971 I ,0. Walton Moore

SECRET
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SECRET

QUALIFICATIONS UPDATE

)

■READ? INSTRI'CTIONS-CAKEU LLY before COMPLETING. TYPE OK PRINT. AVOID USING LIGIIT COLOREO INKS

■ Nov; that your .qualifications are a matter of'cc 
matically for much informattori; however, somt 
Section I .must be completed, in all cases.. Koi

_• you submitted- your Form mj. "Qualifications S 

■ -tf'you are tn doubt whether information has bc 
and dated form/sKould be returned through a'dt 
Headquarters, whether information is added or 
Additionally;'a qualifications update.may take 
by completing and'returning an update form bi

mputer record, they must be periodically. updated. This is done auto- 
must be obtained directly from you. This form is for that purpose, 
need provide other information only lf there have been chances since 

upplemerit to the Personal History Statement." or a previous update form. 
en previously submitted, enter it (n the appropriate section. The signed 
sinistrative channels to the File Room, OBtcc~of~personnel, Room 3E-13 
riot •

place at any time, there Is Information to be added or changed simply 
i your initiative.

SECTION L : BIOGRAPHIC MO POSITIM DATA
cmp. sen. mo. 

OO382O
NAME (LaatFirat-Middla) .

MOORE, James Walton -
DATE OF BIRTH- 
10-05-19

SO 
IT

SECTIM II EWCATIM

HIGH SCHOOL
LAST NIGH SCHOOL ATTENDED ADDRESS (City.St at a.Country) YEARS ATTENDED (Froo-fo) GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME ANOLOCATION OF COLLEGE OR UNIVERSITY
SUBJECT YFARS ATTENDED 

FROM* * TO-•
DEGREE 

RECEIVED
YEAR 

RECEIVED
NO. 5CM/QTR.
HR3 .(Spacify)MA JOB mi ao»

t.

1.

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COWCRCIM. ABO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NCN-ACENCY EDUCATION OR TRAINING HOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

1.
SECTION III MARITAL STATUS
1. PRESENT STATUS (Si ng It. r /•</. «#<»••<#. So par at • <!. Di vorced .Annu 11 ad. Rf*»r r i ad ) SPECIFY:
i. NAME OF SPOUSE (F»r*t) (Midlla) (Maidan)

3. DATE OF BIRTH A- PLACE OF BIRTH (City.St ata.Country)

S. OCCUPATION «. present employer

7. CITIZENSHIP • ■ FORMER CITIZENSHIP(SI COUNTRY!IES) B. DATE U.S. CITIZENSHIP ACOUIRFO

SECTION IV DEPENDENT CHILDREN ABO DEPENDENTS OTHER THAN SPOUSE
NAME R(L ATlONfHIP DATE ANO PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

Q*00 

Q] OCLCTt

M
 

□□
 

2 $ -r.
 .q

R



SECRET fH.’M fl
SECTION V GEOGRAPHICME* UNOWLEKE MC FOREIGN TRAVEL '

NAME OF',REGION 
OR COUNTRY

TYRE of specialized 
KNOWLEDGE

OATES OF TRAVEL 
OR RESIDENCE

? .’4 a .1- ‘ fii

DATE A PLACE 
OP STUDY

KNOWLEDGE ACO;5<E? 4Y * • CH£CK< MI

• tai*
...HL £ ahi ••• 

■at«t

1 .

|j

1. 1
k

section v: TYPING MO STENOGRAPHIC SKILLS
1 . TYRING (*?¥) 1.SHOR iNANOf Rfvj| >. INDICATE SHORTMAN© $>5’1* USE.'' • CHECK (M> APPROPRIATE ITEM 

I t—, __ __ j—। OTmFR
| 1 1 GREGG [J SPEEDWRIttMG [j STENOTVP« 1 I SRTf

SECTION VI1 SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON KOROICS. SPORTS. LICENSES PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY NAVE tMiVIO

SECTION VIII MILITARY SERVICE
cuRircnr draft status

i. was your selective
□ ««

SERVICE CLASSIFICATION 'HANGED*
O "0

J. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NUM8FR AND ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUA 
ZATION TO WHICH YOU

H0KUI-. □ AKMV n MAA IM WAVS f~l COAST GUARD D HATIOMA. WARD
8t’-0MC □ HAW Q ro.ct U □ MR ..TAOHAL GUARD

1. CURRENT RANK. GRADE OR RATE t- DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT 08LIGAT'i2Ni.

4- CHECK CURRENT RESER V€ CATEGORY £"] READY RESERVE |~] ST AN 06 Y( $TAM)8Y(4n«cti*^ QsfTrtED L~| O<SCHAR<<D

S. MILITARY UOetLUATl 5N ASSIGNMENT S RESERVE UNIT TO WHICH ASSIGNED OR ATTACH?*

► ILITANT SCHOOLS COMPLETED (F.r.nJ.d A.t.w, r...,,. Duly, or .. CMII»)

NAME ANO AO PRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED
• < »•ti» *

SECTION IX PROFESSIONAL SOCIETIES AKO OTHER ORGANIZATIONS

name ano chart ER ADDRESS (5u«b»r.Strrtt.Ctty.Stat9.Country)
DATE MMOERSHIP

“ 1 1
{ TO

J

t.

s.
f

seerica x RD* A EX S

-

DATE

5 June 1970

S.CH.TU.A OF CWLOVAC 1U
J. |Walton Moore

SECRET
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SECRET
<BA»r I*)

QUALIFICATIONS UPOATE

READ.iNSTRUCTTONS CAREFl’LLY BEFORE COMPLETING, TYPE OR PRINT, AVOID L'SING LIGHT COLORED INKS

Now that your qualifications are a matter',of,computer record, they. must be periodically updated. Thtsts done auto
matically formuch information; however;-some must be obtained directly from you. This form is for that purpose. 
Section I must be "completed In dll’cases.. You.need; provide other information only If-there have been changes since 
you "submitted your Formt-Hj, "Qualifications' Supplement' to the Personal History Statement," or a previous update form. 
If you are tn doubt whether information has been previously submitted; enter ttln the appropriate section. The signed 
and dated.form should he feturned through administrative-channels to the File Koom, Office of Personnel, Room SK-tl 
Headquarters, whether information is added or not. .
Additionally, a qualifications update may take place at any time there is information to be added ar changed simply 
by completing and returning an update form on-your initiative.

SECTION I 8IOGRJPHIC MO POSITION O*T* z
IMP. ’ 81*. MO. 

003820
NAME (loatrtrot-Htddio) 

MOORE, James Walton
DATE OF BIRTH

5 Oct 1919
SO

IT
SECTION II EDUCATION-

MICH SCHOOL
LAST MICH SCHOOL ATTENDED ADDRESS (City,St ata.Country) YEARS ATTENDED (Frota-To} GRADUATE

□*•

COLLEGE ON UNIVEBSITY STUDY

NAMEANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT YEARS ATTENDED

FROM*•TO*•
DEGREE 

RECEIVED
YEAR 

RECEIVED
RO. SCM'OTR. 
nRS.(Sp*ci7f>MA JOI ■ i

1 .

1.
IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

. TRADE, COMXERCIM. ANO SPECIALITEO SCHOOLS

NAMEAND ADDRESS OF SCHOOL ' STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER HON-AGENCY EDUCATION 00 TRAINING ROT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL . STUDY OR SPECIALIZATION FROM TO RO. or MONTHS

1 .

•

2 .
SECTION III MARITAL STATUS
I. PRESENT STATUS (S i !• . N*rr i od . Vtdwd. S«p«r »t ad. Dt vof cad. Ann ul I ad. 9 oaar f * ad) SPECIFY:
i name or seoust iL*«<> trim) (*iddl-) rv.ie.o)

3. DATE OF BIRTH 4. PLACE OF BIRTH (City.Stata Country)

5. OCCUPATION 4. PRESENT EMPLOYER

7. CITIZENSHIP S- FORMER C»T1ZENSH1P<S> COURTRYIIES) S. OATS U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ABO DEPENDENTS OTHER THAR SPOUSE
NAME RELATIONSHIP DATE ANO PLACE OF BIRTH CITIZENSH IP PERMAMEMT ADDRESS

, □ »»» 
Q ocLtrt
□ »o» 
D orum

foil- tititif) u.< >«.<»<! SECRET
10. "7 0. V A’ ;j.)
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SECT IOS V

SECRET

name OF REGION 
OR COUNTRY

TYPE or **EC! DATf S OF TRAVEL 
OR RCIIOCNCt

date • place 
OF.STUDY

■ MORL EDGE AC0V»»<0 RV- - C»<lCa < M >
• 1 » • • 
0 1 NO MMtl » *VR •

■ ( •» »

r.
11 J 2 '■ ’75

i • <
—___ __________ — u •

SECTION VI . Ti?l»G ANO STCnOGPAPHIC WILLS

section vii specTu~qualifications

PROVIDE INFORMATION ON HOBOtCS. $*0^. LICENSES PUDLISMlO MATERIALS OR DEVICES RHICN I

Pl STENOTVPt
OTHER

SECTION Vi 11 MILITARY StRVICt 
CUAWAT DRAFT STATUS

□ v<$ □ *<
IF DEFERRED. Give REASON

mkitmt reserve/national GUARO STATUS

CHECK RESERVE OR GUARO ORGAN! 
TATtON TO RM I CH YOU BELONG

O court n«HT CU«O QH.TrOH.LSU.tO
Q .10 roocc □ "‘TIOH.L cu.r

CURRENT RANK. GRADE OR RATE 6.TJ or W«O(XTMtMT IH CU«»tHT R.HM

H ST AN DO Vf «*«*)

SECTION IN

s. expiration oatc of current obligation

~1 STAK»8vfm*cdw, T~] RETIRED Pl OtSCMARCtD

inich assigned or ~atFacmed

HILITMY SCHOOLS Oe'VTTES <r« r.-d.H 4cri».. Out,.

NAME ANO ADDRESS OF SCHOOL STUD

PROFTSSiCSAL SOCIETIES ANO OTHER ORGANIZATIONS

DATE COMPLETED

NAME ANO CHAPTER ATQNiSS .CHy rr)
OATE OF. MEU9ERSHIP

» ROB »O

1 •

1.

।

S.
SECTION X REH/PXS

O.TC

12 January 1970

(/■.<( r-.x [l\eij^A 

Walton Moore

SECRE?
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SECRET

QUALIFICATIONS UPDATE

KEAD INSTKIX'TION'S CAliEn.I.f.Y before comh.etisg. tvek OK FRIST. avoid using light coi.oreb inks

.Vow that your qualifications arc a matter of computer record, they must be periodically updated. This is done auto
matically for much information; how’eier, some must be obtained directly from you. Tnis form is for that purpose. 
Section f must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your f orm 444), “Qualifications Supplement to the. personal History Statement." ar a previous update form, 
ff^you are in doubt .whether information.has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the Pile Room, Office of Personnel, Room SE-13 
Headquarter}'whether information i* added or not 
Additionally. a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

I'tCTiM I BIOGRAPHIC MO POSITION DATA

003820 

•“ECHO* II
MOORE James Waiter.

HIGH SCHOOL

10/05/19

•i'H'J'jL AmftOtO

__Jn
COLLEGE OR UNIVERSITY STUDY

• su«
NAUI Ah*i location or COtlfr.r o» irifvEostr* }-----------------------------

' ______ j **J0*

jrc r

<«l <.1l
*»AR3 ATTEND??; 

fUOU-.TO*• ► f r r i * f n
VI AR 

Rrcr i vru

NO. SfM/QtR. 
HRS.fSpectry)

; ......... 1
1

> 1

1
1

»• ! .

INDICATE THE TITLE Of ?Htbtyt’fl AJAS' -HI fM-NUTfO >00/f ■MICH REQUIRED SUBMISSION Of A «fl I TTJ 
EALY DI'XRIfH ITS CONTENT.

TRADE, COMMEKK AND SPECIALIZED SCHOOLS

*•*? ANU AOG»€SS OF SCHOOL | STUOY OR SPECIALIZATION FROM TO NO. OF MONTHS

: - ' . |

other non-agenct education or training not indicated above
ano address of school STUDY OR SPEC I AL 1ZAT I ON f POM TO NO OF MONTH*

I

?

SECTION III MARITAL STATUS
1 PRESENT STATUS (Sif'fle r i*r1 .v ?i Vi'i f f ?, Jnn ti / / Pi* PpmAffiP'l) SPEC f < .

2 NAME OF tPOVSt C',”*t) (Vn ttlan )

1. DATE OF AIPTh 4 PLACf O' 6JRTH (City 5 I ate.Countty )

5. OCCUPATION A PRESENT I wfiOriP

1 
C> 

i

‘ 
1

I 
ii

A 9

RMf 0 c 1 T 1 X'NSH'.P ( S) COUNTRY(ILS) 9 DATE U.S . CITIZENSHIP ACQUIRE O

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME »ELAT IuNSM » P late **.: »L»rj cf bjbth citizenship PPPMANFST aDORIss

, □ *t>0
_ __  .

12 Sep
CJ »tL«T< Daughter Sar. Francisco, Calif , US 51U5 Sexton Ln ..Dallas

. □ “>0

□ Ottl't

(I •
SECRETmn
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SECRET 
f Ft ’ I r.! tn »

SECTION v . . UrWRWHlC wc* KNO’AtDGE ANO FVPtlGM TPA*tl

. name -or. or g.ion 
0® COUNTRY

type or jpuiiunn 
knowledge

. I 
o A T f S Of TWAVTS. 
- O« RESIDENCE

S»rr » rv»c?:' 
or STUDY

Rfunl I nt,r ai p ■ • r»rc'w 3'

• r »• • 
0 a «c 1 f • »V T l , TUP •

• O « « 
lt>l1*.

Mt * T

1 .
—

Koi 12 i 37?h’g;

3
SECTION VI TYPING ANO S1EPXPAPHIC SXILlt '
1 . TYR 1NG () i -SHOR TMANri WfW 1 3 INDICATE $MOWT 

□ Cl r.c.

HAND S'
_□

PECIAL

STEM (1) ARPROPRIATT |f|M
r_ f-r OTHER

SPffOwYlTlNC. QsTCMOTyPE LJ SPECIFY.

SECTION VII SI QUALIFICATIONS.
PROVIDE INFORMATION OK HOBBIES. SPORTS. LICENSES PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII militant service
CURRENT DRAFT STATUS

1 . HAS YOUR SELECT IVC 
□

SERVICE CLASSIFICATION CHANfilOt
□"O

z. NEW CLASSIFICATION

3- LOCAL SELECTIVE SCR VICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED, GIVE REASUN

MILITARY RESERVE, NATIONAL GUARS STATUS

CHECK RESERVE OR fit J A 
CATION TO WHICH YOU

RD ORGAN!* Q ARMY f~| MARINE CORPS Q COAST GUARD D **T,0**AL Cu*R0
Bek0NG Q NAVY QJ AIR FORCE O *,R NATIONAL GUARD

1 CURRENT RANK. GRADE OH HAH Z DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT DDL IGA T ION

-4. CHECK CURRENT RESTR VE CATEGORY Q~] READY RtSTHVE Q] STANCE) Yf tctiiv) 2] STA*<»CY(irN»ctiw, (Uf'LT,R,n pl DISCHARGED

3. MILITARY MOfllLIZATI 3N ASSIGNMENT * RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

► SLITARY SCHOOLS COMPLETED <cfiv*. F»a*r»«- Duty, or .*»

NAME ANO AO DRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED
I " s i 1 Ol X r

1 AGIxev. IMMOHO,

SECTION IX PROFESS1 OHAL SC c_ ETIES AXO 0THE9 ORGANIZATIONS

NAME ANO CHART ER
OATf OF JFMBERSHIP

MON TO

- —

1
SECTION X REMARKS

DATE 

4 November 196 9

SIG^VuRE OF EMPLOYEE

« ( low H(rri| .

SECRET
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t ^eott <■>
. 1 > f.lird I. •»>

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT |

«f*o instauctions C4»nvur af'o»f-cov’ihi'-s ryt c» avoid usinh uCht .coiotto inks

SECTION.I »IOO»A»HIC ANO POSITION DATA
i.imp se» no

'0fl38?fl___
2 SAMf

~ "OGREJ WALTON ........ .
j J $t" 4 C*T< Cr j‘*’H

10ZQ5Z1’

5 sc-eouitG<*OK$te»

GS O4-06
6 SO f .RCS'T'OS f-M • O*’ Cl O* ASSCNMIN? « lOCa'^-N C-M

TT. !0’-CC5T*CT DCS Texas; usa
section a i ~ ■. aoencv ovemeas sewici

AEU * >P| T©U» . <0Q\a 1 TO' .

ChlNA PCS 82 ■■■-37>0«/xd 48/04/01
INEIA PCS 82 48/04/01 49/08/01

OVERSEAS DATA
COST 
dates rno

SECTION Ki EDUCATION
ctcttt | MA.CP T-UO______________________ __________________________ ! COUTCt.

alCM ^PCL IT ICAL SCIENCE (GOVERNMENT), GENERIC ■ hARD f SIS(NMON$~U\iv TEX

SECRET 6 7 OCT ENTO :4”! J



xSECVT "•
L -v ' fJVhtn F<i?»a l»'i

StCBON rw GtOGIAPHIC APIA ANOWltOGt ANO FOtElON TtAVll . .

-

saw! C* REGION
O* COUNTRY ’

0* SPECIALIZED “ 

<noledge
. DATES OF TRAVEL

OR RfSOENCE

OVE 4 place 
QF.STUDY

.anOwlEDGE ACQUIRED 8y OEC« iM
»£Sf 

DENCE
; TRAVEL

.WORK
ASSGN 

mENT
x.

- - .

SSOTON V TAPING AND STENOGRAPHIC SAMS

Nene
2 Shorthand >Rmj 3 tNO‘CA?E Shorthand system used Check OU ASPRO'RIATE item

None □c«cg □ spseowpt.ng □s’ENor.’e □
. 4 »*C-CaTE OTHER BUSINESS machines v»ith YO*J hase r>AO ©PERAT'NG EXPERIENCE 09 TRain.ng «.«e99ro»s, w»i

SECTION VI SPECIAL QUALIFICATIONS

: Aii HQM £S ano SPORTS IN wh»v* vCu ARE ACTIVE C« HAVE actively PAftT'CtPAfEO 'ND CA!f YCuS PROFICIENCY IN EaCm.
Handball - Good

: tXO.JD-NG Bus.NESS €Qu-Pm£N! 09 MAC*»‘NfS WH’CK YOU MAY have LISTED in il£M 4 CECTiON V. V” ANY SPEC'*. $<HlS YOU POSSESS 9&aT>nG TO OTMffl EQUIPMENT ANO 
MACHINES SUCH aS 0*£«ATON GF RAO-Q TRANSMITTERS ..««>•» > 4 .OFFSET PRESS. TURRET lATHE. EDP ANO OTHER S<t£NTi«:C & PROFESSIONAL DEVICES

None

,3 A*E *0V N0« OR HAVE YOU EV£P SEEN A I .‘CENSED OR CER^ED mEm3ER Qc xr.v TRADE CR P9O‘E$»»ON SUCH AS PRO? f“| v£$
E.£"■?<-*N RiD'O OPERATOR TEaC-ER. (**';< C“A mE::?4 TECHNICIAN. PSYCHOLOGIST Pm.SiCiAs EK’ Ixl NQ

4 9 *0- r*A*.£ ANSWERED **£$’ TQ tTL«* J A30\ « INO’CATE V.nJ C* i'CENSE Q» CERT’*iCaTKDN AND T”c SSUING STATE.
V'C*4'. E?C 4» Lr^>»« ’pjt*"* *.—b«r J

Kone

$ FIRST liCENSE. CERTF.CATE «/ .«*•«:

* LATEST L>C£NSE-CERT#lCATE *p««p ..tw'

;:<T ANY SvN«.CanT PjBI-ShEO MATU-AlS OF ***!CH you ARE THE AUTHOR m not .-b—» ««*•• INClCAtE THE nn£ PU’^iCaTC** DATE. ANO TYPE OF WRITING

None

s rsCCA’E AN* Or.:C£S w«<« YOu HAVE -NNEN-tO A>D state whether or NOT ThTy ARE PaTES’EO

None
• SHaa AHO hAK RUA HONS EVER*nC£

Nene
SECRET 

• 3 • J
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SECPCT
* IWSiw'F.lUJ ta:

section vm \ AOENCV WlOVMJNT HdTOrr
tSCCw.S'vE'OATis 4
1950 to 195U ■

2. LOCATION *C^<wi,. c-M 
.Houston; Texas USA ;

■» c RccroftAte ©Mice o® o*'$-ox #unc*
. Contact Division •

4 ftu-of job • ' ‘ .
- Contact Specialist

-5 G«*0£S **eiD in jC» 
r.S-13 ________________ -___________ _--------

« otsc»#nos cr swncs

Regular duties of Contact Specialist

a 0Esc«?nON o Duties

i INCLUSIVE Oates r®. br « rM»)

Sept-1947 Lto:April 1948
2 LOCATION .Covotap. C.fp!

Tsinntao. North China
3 OiSECfOBATE-OFFiCe O® DIVISION. BRANCH

DDP'
* r.r*E of job

- Chief of..Station .for Darien • ■
5 GRADES HELD IN JOB

-GS-12___________________________

Assisted Consul General while awaiting transportation to Darien. After seven months when 
it was obvious Darien authorities would not.permit official US representation in that city, • 
I was transferred to Calcutta, India.

a O£>CS JtiOM O' Duties

DDP Representative to Consulate General

I iNCuUS'^f Da’ES A«o*.r»-b» 4
Anril 19U3 to August 19**9

2 LOCAliON .C»^p G<>) 
Calcutta< Ind?li

3 DifitC'ORAlE OFFICE O® DviSjON. BRANCH 

mr
4 nn.t o* jos -**
Chief of Station

i GRADES HELD >N JOB

_■£S.-12

SECRET
• 5 -



- ' ' . . 5E.CR61 . .
■ ■ ; KlW Ini ,x*>1

section a mamal-status- . ,.
1 WUM STATUS W4«m UeeorW A«^w »•«*;>«« • N.0 Charfgc • * ; ' -
2. NAMl Qf S^Ov'SE «Mf

j date o* Bia> ' 4 Puce or BIRTH X^» s»c^ Cw*i>

$ OCCUPATION 6 PRfSENT BmPiOHR

? ctt«nsh» . B FORaUQ CnatN^H^S’COUNTR»;l£$) 9 OAieu $ C'TwENSHiP ACQUIRED

SECTION X OEPENOEMT CHXOXEN ANO DEPENDENTSOIHt« THAN SPOUSE

NAVI ®a>TfOssHfp ant RXACt c* Birth | C<T7fss-.e PERMANENT ADD»tSI

Marp.aret .Lee uoore Daughter
12 Sep 4U 
San Francisco,Calif , tis SIUS Rexton l.n..Dallas. Tex.

Marv Monique Moore Daughter
13 Apr 51
Houston. Texas us . Sius Rexton Ln..Dallas. Tex.

Deborah Dallas Mcore Daughter
1 Nov 5<i 
ballas. Texas us 51^5 Dexton Ln.fDallacr Tex.

- .... ............ . . . .- ..

•

section xi pxoeessionai societies ano otwex oxoanizatk>ns

NAM« 4NQ CHAFER ADC*t$5 $**•*' C '» S*o*« <«••*»'
DATE o

F&O* TO

1
C*'l

3/ AWJ 7

0/ »m*C’U
Vi [loti J ltcrw

SECRET 
. 7 -
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APPLICATION FOR FEDERAL ^MPLCVmen? — • ,. .J_,,...
"t'OS* 1*4 ' f >>rxt Twr>"r>'ct".p* n> 1

.MNK 7.,^. .:^n .. ... ~ -4.. _
» m-*M>-• • >»••’» *»• M )<l ’>•.» .tn-L-Mh xi

r^i-.«| ,n «p» jroL-w x» -*>.» *• ’'«• x>~ i .■«•» • <in, o*>vet forma'rwqwwwd : > 
'•V» af.'oun-’*«p*r' **•'-.{» '<• .vC.-w •hk-*' r'u th',* u'itUir • >»».<> .-h-in«<F*hit 'J

I.'NjiM'Ot .-r l.nj .< (.e^in ->pt L»| h*.

Kwow o»i 
»*>> Pwi-iaw Kv $4MXM6>

2. (X*!ur»aL'Mi**_r4 ■wwtv-owwl i* otomirwitxvi >irawwn'*«manr- 5

1____________ -;'. '•’_____ •'•■ : '■.'••••■.•

& 3 V4-J-* JI. fe.
2

* ■'Fv- .'----------.M.'.-* ' ’ JU..UTJ ----------

i‘ £tX Jaaaa Kelton Hoort '
* '-»■ '■-------------------------------------: ~r

807 Som Avenue. Abilene. ftocu
'I '.»v or «>,• <UK * *>•!. \iru1 Sfrjto

Abilene, Items

___ Ttemo_____ _ _____|____ ________ 6088
t P! »••<-< t *rtb !.'<’» -I'M :t t»*H < *4f»Hm- noirt nh an<l »\-x.ntrv>

gartaolla Tasaa______ _______ _ . _r___
t [hv ■■« r ,»,k i »< rr-1:1 j i67~A<p’ »•!»♦ ( X1"

B Oct. 1919 i 27... . : n F^-!'
12. w.lb.ju» th'—

(_J Sir-q’o j *•*» ... . m> how . 200. jx'urv;.
K. H«iv» y”^ •»*•• t k*r«d ry th* F*hrr il < «r>«ernrnort' V’» p] N»'

If now t « r*w <^>v«Mr rrwrnt <>■ vw pf.f«-n< qrn.4. u»xt ik»N« < ‘
lust .'h-«*x»w ■> [■'X*

CAF*12a April 1944

PRESENT POSITION
4*t«.»» t • ‘j. .4 r.'Wr ir»x-’ ’ \- • .r- Xi.Jf» «xi*n
f- . 28 Aug. 1948 r-irruT.l >,!•« ’ 4 5903 - yr.
n..,. a.: t..,mtolllEonso Ortloor

. ................. noU Ttr®............... 
ii F-wrui *.»>«. •>.»« Tfelagtao* Dutlo8 0004181 or dirooting intoXllgonoo

operation* of 8 asployeeo, aa Ball aa loaslly
Ifevy SppartBtnt hired in to rp re ton andagento. Handling a^ainiatra*

‘ ,1* *'* tire Batters for Field Vraa of IS porsona.
n _ Oovorasent (Pedoral) Kalntaining liaises »ift offlolal US sad Chlneoo . .
1ailitary and civilian orfioials. Dirac ting 

^trattvo*^--__ __ _______ Milvitios of suh-baao at TninsiU ............... -.................

Col. Mosorlp. CO
Sow»w» jraru.i fc- tJ- ;rx^ **«■«*■ «w oe»* " ”** \-j.

.l(7- .

COMTINUW ON NEXT >AGE



16 <X»NT!HVBD .

I FXi'va H ••**»

7T<i-*« -^5^7 *i •• >:» vn*f State!;, 
■ ’. <'•.■■ i-:

rife Dept, of Jiotioo 
Kind.irf t<u*iri»«o or <o q . wt''r4eo>j|o •

Special AgCOt a~.„
tw-,. i- j,. •- » iByootlgotioa'of ▼lolotlcno ®f.

1 Federal leas oaaln^ undor the Jurladlotlcn of tho 
popartaaehl of jftwtioo*' '•

till*.‘ i
‘Speoiol Stroller Searcher

Clark* FBI* Wteahlagtoh, D.C 
ntw» o.mkmi <<f •mpA*’T»r' {firm. nrq'inimti«>n, <1

|s..i..„.,..144U "..-yw
| Slartbuj | per

I Ftnnl S »*♦

tfeocnphon t4 four

FBI* Dopartaeat ofJustloe

fcioma anJ tttlo immoUi-ite •urer’l**'

F«Mann lar leaving

AMApt&noo 'of poaltlofl vt Spool&X A&<mt
T5aEZT>l on.ptur’iiotif »rtwvTT"ro u> 7 t̂ta?Minej7

Fla.
Final

Name an*l addro»o al omployot (linti. onyanuotian. nr poro.Mil 
It Federal. name liepirtn.ont bureau or ««tul h»h>nent «ind

rtiUowjIo tiik. insurance

ST>t»«» <in»i title ol immediate

To Starting S 

I Final $

It Federal. toirne .l*p<irtm*n!

Kini al huMneao ar onjariaiT*on >• whole*-'.!o r.lk inruraix-*
a-jen- y. r.fcj «4 k«-ko. otc !

Nuni*r and iu^l at employee* t>y yaw

N rtra and n*l» c-4 immediate na

lotSn tnr living



In tfawn.t, wwi» Xtwk 1%) *N« ♦♦••r*'*'"'UM*! who®!*’' and indM-ula In l*«m (c) oil imr.^Sr <***«*• in 4ur» MwflnmwO, »h#wm# dot««
et •*»» h anitAiw*,

(a> >>.u X'btXk UV What yvu in l.r* ,x* *a'. Svhaoi'
' ' s" ' . •*• ‘ -, ' • ’ '

C%4mck
ftj»W QjtatXMM lOWAth*. ***!*> -- . - .

F''”- Jte.8 IMS ____ ’’■’ 4ii». Sfl.*4A — •- -
• . ■

<«') 4* nati-xj *.a!W Jb»» trailing' igi** <1U
eharxjn* in duty aaunwm' wkaihM w AO< you an*n<i»| <> l*tvn« ScSjt4»-

lAThai inj do during dur? irngnaaaird' 

^•+aV1 4 tpflmAA AF/t*^** ......... ......... ।AA«**A A*(£vl*vw v«*iwr > - wO<l . .

LXjtm ot duty aoMnfliont ("vaSa

..... Ba»lga» OSnBg <480<a

,Fr»>n> T - -
J. Whiii w*m yaw I'ltAjhl m >a. S«r«iv« j^hcxiir t

....... ............................ —. —........... -... -1_--....... . ................... .  ..

[Xm«« ^nandad iBKwttha yat-i**-

Frrwn Ta
ffat’HQ racM^od al aod <M *hi«

<«j) Duty oaigntneM aftnr t*u« traxung ihj What dui fai du o4BignMsrt>

Dot** e4 duty a—grtgiaM tm.-n?* won'
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14. May it> juiry I- nw».in •! yywr »**«»*M oa*4e»o* n.j.jrUnq ywr cM«dw quol-Uah**** rte.-* Q T*« [J Hr,

FULL NAML

T • — -
j shU'JNL'iS G8 HOME ADObET.S. ,

J (Giro •ntlvt'n| »•**•»!r<umt^fi
i RUSINRSS.OF OCGUPA- 

TIQN

1 ■
.Buford Ellia - '

FariMfb & Merohanto Batlohal Bazik, 
^bllono, Ibxao

Bank Pros.

1.
Dr. M. A. Rlahardaaa ! Proaident of Bardin Sistwao Unlr. Pros, of Univ.

»
Mrs. d. B. Robaott

! ' • 
‘ 1733 St., Wash., D.C.

Th* inlurniutiori ciin'aifrf-j ,n !*,«• orisw»<» io Qu«»*i.<>n ‘6 kia t4w»<*i ven-
39 Ihre you ov«r had a »>*rvout hr*ik vkiwn ■............................ .. ।. . ....[.....

3 y*-“f 'i'uwsf l» * ¥•• >jike .xitnp’rfe lilt in i*«in iH { ■

34 ll.iw y>ni s»wr had tuhervukaiP. ..................................... ............. j .
It yo*,r antwar H "Y«« " aiv* >x>mple*» >n I'orr. 3c ( j

I! moro trxic* it n»ju.r*l u»o nil* mm st 3ua fs^e Wnw oti oacS *h«vt yrjur nj*r.« address d.ito of t-*r*n, and ot-arrunaboti Utl* A*toch to inwite
« ttiit ar*!^o*>or

FALSF STATEMENT ON THIS ATPUCAHON IS PUNLSHABLA 3f LAW (U S COLF TVLE id Sh.TION 30, 
• th»it tno Ai'avmti rr_vj» t>v n* in tn.o arri--?a<>ar> om tr^o and cuma'i *z, '*•* tw»v oi •»» kn',w'»i?« and >•<>•* and ar. <naM m ^**1 toith

D»» Kt 19 Oot. 1944
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section i

A
.»-:A

ECRET

PERIODIC SUPPLEMENT^ 
PER$0M*L HISTORY STATFHm ’

• Sorttono- Vlt throBth XIt j'on fy

,D£-n.

8 January 1957

GENERAL

l. full name • - * I
MOORE, James Walton ' |

,t. CURRENT ADDRESS (No. . Stmt, City. Zo«w. Stato) 

51*»5 Rexton Lane, Dallas, Texas

5. permanent AOORISS (No., Stroot, City, Sono, Stato) 1

Same 1

STATE, TERRITORY. POSSESSION OR COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE 
USA : - ■’

PERSON TO BE NOTIFIED IM CASE OF EMERGENCY

4. HOME TELEPHONE NUMBER 
EMeraon-l-07U9

3ECTI0R 11

DIVORCED

!. name (Laat-Firat-Middto) preferably 
Moore, Patricia Ansley

IESIOING IN U.S. J. RELATIONSHIP 1
Wife 1

3. HOME AOORtSS (No., Stroot, City, iono, Stato, Country). 1
51^5 Rexton Lane, Dallas, Texas, USA |

«• OUSMtSS AOORtSS (Vo.. Stir.t. Cltr. 

NA
tono, Stato, Country). INDICATE NAME OF FIRM OR EMPLOYER. IF APPLICABLE

5’ HOME TELEPHONE NUMBER 
EMerson-l-O71*9

4- BUSINESS TELEPHONE NUMBER
NA

T. BUSINESS TELEPHONE EXTENSION I

NA_______________
S* IN CASE OF EMERGENCYOTHER CLOSE REL 

IS NOT DESIRABLE BECAUSE OF HEALTH OR 
' Mrs. M. F. Moore, 7H So. 5th

ATIVES (SpOUR*. Mothor, Fathor) may AL5C 
OTHER REASONS. PLEASE'SO'STATE*

St., Waco, Texas

OS NOTIFIED. IF SUCH NOTIFICATION

SECTION HI MARITAL STATUS •
WIDOWEDCHECK <X> ONCl [ [SINGLE [x [MARRIED

FURNISH DATE. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

NA

annulled

RIFM O< HUSBAND:

NAME
Alice

12 April 19^1

______________ Patricia ____________Ansley 
.ACE OF marriage (City. Stwtw. Country) 

Washington, D. C.__________________________

Moore

St.n,4- MIS (or a®')adoress BEFORE MARRIAGE (*•. 
8?7 Roos Ave., Abilene, Ttexas

7. LIVING 4. OATS OF DEATH CAUSE OF DEATH |

J_ I" NA NA 1

51^5 Rexton Lane, Dallas, Texas

II. DATE OF BIRTH U. PLACE OF BIRTH (City. Stoto, Country) 1
28 Nov 1919 Houston, Texas ' 1

IO. EMPLOYER’S or business ADDRESS

IS. IF BORN OUTSIDE U.S -DATE OF ENTRY 

NA
14. PLACE OF ENTRY 1

NA |

IS- CITIZENSHIP (Country) 

' USA
14. DATE ACQUIRED 

NA
['!?. WHERE ACQUIRED (Ctty, 
1 KA

Star*. Country) 1

IB. OCCUPATION

Housewife

IS. PRESENT EMPLOYER 
unoaytoyod, htt

(<B/4o Biv* foroor onployor. 
two waoloywrwj

________________ NA

or tf wpouAP it doeoaaoti or 1

HA ____________________ _
SECTtOM III COHTIIIUED TO PAGE J

FORM NO. daub
I SEP 54

SECRET
1
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, ’ . SECRET
F»tied

'.'SECTION III COMitlNUEO’FROM PAGE i . •
2* AAtlS ("f .M'l 1 f”Y. ***** rJ« ) ** .VONfM AND TT.A» <

NA
If. , BRANCH OF SERVICE 2>- COUNTRY at Th' WHICH MILITARY SERVICE AFFILIATED

HA • NA
24. DETAILS OF OTMfRGOVtPNMENT SERVICE. U.S. OR FOREIGN

NA

• SECTION IV RELATIVES BY BLOOD,' MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CITIZENS • f

t. full name ft44f«Pir4Mifirfrf/»j ’ 2. RELATIONSHIP 3- AGE
NA

7 1 4. A00RE5S OR COUNTRY IN WHICH RELATIVE RESIDES

S’ CHinnSNlf (Country) . ®. FREQUENCY OF CONTACT ?• DATE OF VAST CONTACT

I- FULL NAME (i-*»l-Pif»t‘Middl9) 2. RELATIONSHIP >• AGE

4. AOORFSS OR COUNTRY IN WHICH RELATIVE RESIDES

NA
<- C1T|rrNAH 1P (Country) ft, rarOUFNC* OF CONTACT, j. date of-last CONTACT

1. FULL NAMI (L«* • »• Ft r • l»Ml (Ml*) 2. RILATlONSHlP 3« AGE

4. ADDRESS OR COUNTRY IN WHICH RLLATIVE RESIDES

NA
S- CITIZENSHIP (Country) t. rntOUCNCT Of CONTACT ?• OATT O’ LAST CONTACT

1. FULL NAME (L*»t-Firet-Ml<MI*) 2. RELATIONSHIP 3- AGE

4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
4

NA
5. CITIZENSHIP (Country) *. FREQUENCY OF CONTACT 7. DATE'OF LAST CONTACT

5. SPECIAL REMARKS. IF ARY. CONCFRNlNG TmESE RELATIVIS

NA

•

• SECTION V FINANCIAL STATUS 0

1. ARE YOU ENTIRELY DEPENDENT ON YOU® SALARY! Jxk«’ I I"
2. IF YOUR ANSWER IS "NO * TO ThE ABOVE. STATE SOURCES CF OTHER INCOME

NA

3. BANKING INSTITUTIONS «l th which you have accounts
NAMI OF INSTI fJ T1 ON ADDRESS (City. State. Country)

Republic National Bank Dallas. Texas

■ •

SECTION V CONTI NUEO TO PAGE 3

___ ' . Sf.CRET
2
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. SECRET
• f H C***? . 1

__________ 5‘ECTjf V CCMTIMUED FSQM PAGE 2,. -

<- have you ever been in; ot'nt.iTtow *cr. tmrjPTgi‘J ] [ x]"^ ” ' '
-• IF VOuR'ANSWER IS WYES“VTO Tw< ABOVE QvE ST t‘C%: Gl »E PARTICULARS. INCLUD I NG’ COUP T ANO DATt(S)

NA

• ■ 00 YOU RECEIVE AN ANNUITY FROwTmE UN t TED. STATE $ OB DISTRICT Of COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,.. 
PENSION.' OR COMPENSATION FOR MIL I TARY OR NAVAL SERVICE? d’’1 Fx] WJ

?- IFVOl'R ANSWER. IS "«$" TO THE ABOVE QUESTION. GIVE COMPLETE DETAILS

NA ;

• • DO YOU HAVE'ANY MN-ANCIAl INTEREST. IN. OR O?fIC»AL CONNEC T ION _W 1 TH. NON’U.S. CORPORATIONS OR BUSINESSES OR IN OR 1
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS? <----- 1 » ("lei"* ** V<>U H**f 1

ANSWERED "YES". GIVE COMPLE ?F . DE T A ILS ONA SEPARATE SHEET ANO ATTACH aN A SEALED ENVELOPE. I

• SECTION Vt .CITIZENSHIP |«

l« PRESENT CITIZENSHIP (Country) 

USA
Z' CITIZENSHIP ACQUIRED BY • CHECK (V) ONE: |

SJ’1”" Q.,.,. fSp.eir,),

3- HAVE YOU TAKEN STEPS TO CHANGE YOUR ' 
PRESENT CITIZENSHIP? p~~|Ttt | y) »o

4- give particulars 1
KA 1

S. IF YOU HAVE APPLIED FOR U.S. CITIZENSHIP, INDICATE PRESENT STATUS OF YOUR APPLICATION (Firtt papart. ttC.) 1
KA 1

• SECTION VII__________________________________________________ ttUC*TIOH________________________________________ •_______________________ I •

t. CHECK (Y>:h>GhEST LEVEL OF EDUCATION ATTAINED |
UH Tin MtON SCHOOL OHOUirt O»(» T»O VtAat OP C0LL44C • H0 0<04tt 1
H1 on SCHOOL OtAOUATt' X SACHtLOA'S t>im< I

ftt'ot. ou 3 f'x t s or cou»r»c ih ■ • X CAAOUATf StUOV LCASlYG TO »Uxl* OIGACC 1

?»O *C*A4 COLLEGE OB LCSS MASTC»>S OtGAtt POC Tot’S DC OAl C |

I. COLLEGE 0> UNIVERSITY STUDY |

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT OATES ATTENDED DEGREE 

REC‘D
DATE 

RICO
SEM/QTR. 1

HOURS |
SPECIFY |MA JO ■ I HIHOA rvow TO

Hardin Sinunona University, Abilene,Tex
Folitibal

Science Eng • 1936 1940. BA Feb 4< I
(night school)

George Washington Univ.,Wash. D. C. Lav 19^0 1941 20

1
3. TRADE. COMMERCIAL ANO specialized SCHOOLS 1

.NAME OF SCHOOL
1 

STLDY OR SPECIALIZATION.
dates attended TOTAL I

MONTHS 1t ASM TO
Quantico, Virginia 

FBI. Special Agent School — — Jan 1942 Anr 1943 3 mos.

4. MILITARY TRAINING (Full tiar duty in apacialiaad tchool* 9uch Ai Ordnanca, I n t • 11t t»ncf, Comma t c at ion 4 , ate.) 1

NAME 'OF SCHOOL StUCY OR SPECIALIZATION
DATES ATTENDED TOTAL 1 • 

months 1f AO « TO
California

OSS School at Catalina Islan
«

1 Intelligence Jan 45 Apr 45 3 mos.l

s. OTHER EDUCATIONAL TRAINING NOT INDICATES ABOVE 1

NA

SECRET
3
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SECRET X - \
1 3ECT1OK ‘VIII . FOHEIGM LMGUAGE ABILITIES ' 1 0

0

•

j LANGUAGE
Lf

COMPETENCE.’ in ORDER LISTED HOW ACQUIRED

o

©

EOUIVA NT ’FLUENT 
BUT 

OBVIOUSLY 
.FOREIGN

ADEQUATE 
. FOR

RESTARCH

ADEQUATE 
FOR’ 

.travel
LIMITEO 

KNOWLEDGE NATIVE 
TO 

COUNTRY
PROLONGED 
RESlOENCC

CON TACT 
(VI TH 

PARENTS 
ETC.)

ACADEMIC 
STUDY 
(ALL 

LEVELS)

fLiot b»li» rrcA' /*ngu*f» in’-' 
ohich y©t» politd orty df/f** 
of cofptttnct. Indictttfovt 
proficitni/r to rood, orito or 

■ opool^'by plocinf o cAoc* (X)^in 
1 tho oppro'prioto 'booo’o)

10 
NATI YE 
FLUENCY

'R • READ W • WRITE'S ? .SPEAK
R w s B S R W s R 1 w S R*’ w s

Mandarin 

Chinese X X
*

French X X X X

-

t. ir YOU HAVE CHECKED "ACADEMIC STUDY" UNDER *HO« ACOUIREO*- INDICATE LENGTH AND 1HTENS1VENESS O» STUDY 
Two yearhigh school 
One year college

3. DESCRIBE YOUR ABILITY TO DO SPEC 1 AL 1 ZED LANGUAGE WORK INVOLVING VOCABULARIES ANO TERMINOLOGY ON THE SCIENTIFIC. 
ENGINEERING. TELECOMMUNICATIONS. MILITARY OR' ANY OTHER SPECIALIZED FIELD

KA ' '

SECTION IX GEOGRAPHIC AREA KNOWLEDGE
!• LIST BELOW-ANY FORE 1 GN~ REGlOnS OR COUNTRIES OF WHICH YOU HAVE;.KNOWLEOGE GAINED AS A RESULT OP RESIDENCE. TRAVEL. STUDy'OR WORK ASSIGNMENT. UNDER COLUMN "TYPE OF SPECIALIZED KNOWLEDGE”* INDICATE TYPE OF KNOWLEDGE SUCH AS 

TERRAIN.COASTS. HARBORS. UTILITIES. RAILROADS. INDUSTRIES. POLITICAL PARTIES. ETC.________________________________

NAME OF REGION OR COUNTRY TYPE OF SPECIALIZED KNOWLEDGE
OATES OF 

RESIDENCE. 
TRAVEL. ETC.

KNOWLEDGE ACQUIRED BY

RESI*
PENCE TRAVEL STUDY

WORK 
ASSIRN* 

MENT
Shantung Province' 

North China General Knowledge

1920-1936 
19451947 X

: Calcutta, India General Knowledge 1948 - 1950 X

r

2. INDICATE THE PURPOSE OF VISIT. RESIDENCE OR TRAVEL FOR EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE 
In China with parents - 1920-1936, with OSS 1945-1947
In India with CIA - 1948-1950

SECTION X TYPING AND STENOGRAPHIC SKILLS
|. TYPING (tf.P.U.) 

hO
3. sho»tmano('W.P.M.; 

NA
3. SKwiMAND SYSTEM USED • CHECK ( X) APPROPRIATE ITEM

J GREGG) | SPEEDWR 1 T 1 Ng| |sT£N0TyPe| | O THEN ( Spoc i fy ):

4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAO OPERATING EXPERIENCE OR TRAINING (Cooptorfttr. Hi»OO* 
jroph. Cord Punch, otc.)

SECTION XI SPECIAL QUALIFICATIONS
t- LIST ALL HOBBIES AHD S’OBTS tH WHICH YOU ARC ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PROFICIENCY 

'» Handball - Good

Tennis, Swimming, Soccer, Ping Pong - Fair

2- INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING, WHICH MIGHT FIT YOU FOR A PARTICULAR 
POSITION OR TYPE OF WORK

Qualified as paratrooper with OSS J

3- EXCLUDING EQUIPMENT NOTED IN SECTION X. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA* 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULTILITH. TURRET LATHE. SCIENTIFIC AND PROFESSIONAL DEVICES, ETC.

NA

1. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot. Hoc trit J on. Rodto Oporotor. Toucher, 
Looyor. CPA. Vodicol Technician, •tC.). INDICATE THE AINO OF LICENSE OR CERTIFICATE. NAME OF ISSUING STATE. AND 
REGISTRY NUMBER. IF KNOWN.

NA

• FIRST LICENSE OR CERTIFICATE (for of 

NA
4. LATEST LICENSE OR CERTIFICATE (ft • !

KA_____________________________________________________________

SECRET
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SECTION XI COR TI RUED FROM PXGt <
*•' L1 ST.-ANY Sl GN 1 F 1 CANT PuBLI S*E3 MATERt. 

indicate ,tiyle. publication cart, ano 
z - j*c tnor*/A. atiort wtc.j

KA

AL S OF WHICH YOU- ARC THE AUTHOR ( CM *91 •vbott C0p4»« f^U99tod).
TYPE OF WRITING (.Vw»». 9<i*ntifit ifticlfl, jfntr *1 1 intorrat ’

3' INDICATE ANY DEVICES WHICH" YCt HAVE INVENTED AND STATE WmETnER OB NOT THEY ARE PATENTED •

KA

»■ LIST ANY PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE

KA

IO'. LIST ANY "PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHIOJ YOU ARC NOW OR WERE FORMERLY’ A 
MEMBER., LIST ACADEMIC HONORS YOU NAVE RECEIVED.

KA

e SECT 1 CH XII ORGANIZATION" WORK. EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE""
1. INCLUSIVE DATES (Frau- mJ )
Jan 1950 -April 195U

2. GRAD
12

1- OFF 1CE/D 1 V1 S1 ON/BRANCH'OF assignment
00/c

4* NO. OF EMPLOYEES UNDER YOuR DIRECT 
SUPERVISION flone

5. OFFICIAL POSITION TITLE
Contact Specialist

' 4* DESCRIPTION OF DUTIES

Duties of a Contact Specialist

1. INCLUSIVE DATES (Froo- and To-)

■April 1954 - Jan 1957
2< GRADE

13
3. OFF ICE/OIV't SION*'BRANCH OF ASSIGNMENT

00/C
....... 4—OF-aEMALOVEES under yourdirect 

SUPERVISION Qug
5. OFFICIAL POSITION TITLE

Contact Specialist and Resident Agent in Dallas
* 6- DESCRIPTION OF DUTIES

Duties of a C/S and RA

; 1. INCLUSIVE OATES (Fro*- f*d To-) 

j KA
2. GRADE 3- or r ICE/D 1 V1 SI On/OR ANCh OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR DIRECT 
SUPERVISION

5. OFFICI AL POSITION Tl TLE

4- DESCRIPTION OF DUTIES

i I. INCLUSIVE OATES (Pro*- nd Ta-)
1 HA____________

2. GRADE 3- OFF ICE/O1 V1 S ION/BRANCH OF ASSIGNMENT

|4- NO. OF EMPLOYEES UNDER YOuR DIRECT
J SUPERVISION

5. OFFICIAL POSITION TITLE

• 4. DESCRIPTION OF DUTIES

I- INCtUSIVE DATES (Fro*’ ond To-)

KA___________
2. GRAOE 3. OFF | CE/OI V1 $1 ON/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR DIRECT 
j supervision

5. OFFfCUIL POSITION Tl TLE

•> DESCRIPTION OF DUTIES

addition*! if toqutrod)

SECRET 
s
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SECRET

CMILORU AMO. OTHER OEPUCEnTS

MOV t'ot

•NO ABE NOT Silt-

NAME RELATIONSHIP • TEAR or BIRTH 1_ s” CITi;en$m|P•

Michael Walton Moore Son 1943 X us 5145 Rexton Lane

Margaret Lee Moore Daughter 1944 X us
Dallas/ Texas 

5145 Rexton Lane

Mary Monique Moore Daughter 1951 X US 5145 Rexton Lane

PehorahJallas-Moore___ Jflughter_ 1954 X US 5145 Rexton Lane

- i
.. 1

ADDITIONAL COMMENT ANO/OR CONTINUATION OF PRECEDING ITEMS

Jan 1950 - Jun 1950 
Jun 1950 - Apr 1954 
Apr 1954 - Jul 1954" 
Aug 1954 - Present

2600 Pemberton, Houston, Texas 
35P2. Underwood, Houston, Texas 
3^06 Dartmouth, Dallas, Texas 
5145 Rexton Lane, Dallas, Texas

5 Jaawmr J1957
SEC



PERSONAL HISTORY STATEMENT

Instructions: 1? Answer all questions completely. If question does not apply write “not applio-
; able.” Write “unknown” only if you do not know the answer and cannot obtain

‘jj the answer troth, personal records. Use the blank pages at the end of this form 
'. for ext r^ details’on any question or questions for which you do not have suffl- 

cicnt robnS?^?._ "■ .• ... '
2. Type, print dr write carefully; illegible dr incomplete forms will not receive con

sideration
Ycfl

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?------
Tm or MO

SEC. 1. PERSONAL BACKGROUND
Telephone:

A.
Office: ___________ —

.Ext.----------------------------- --
Home: ,, ....___
USA

Kooro

Houston, Tsxaa
st, a No Clt, Slat*

21tS7 Idlewild St*. Abilene. Texas
PERMANENT ADDRESS ____________ __________ -________________

st. & ho. city stat*
Jia - Jimio 

NICKNAME____________________WHAT OTHER NAMES HAVE YOU USED?

Country 

USA
Country 

Hone

____________ ;_____ ,________ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE
tm.™ Not

NAMEor ----------------------- — _ _ — _ _ ...----- . . .

HOW LONG?IF A LEGAL CHANGE, GIVE PARTICULARS__________________

Wdei’ • By What Authority
Cot 1919 Hartwell Oecrgia USA

C. DATE OP BIRTH PLACE OP BIRTH__________________________________________ _
City State Country

US Yos
D. PRESENT CITIZENSHIP____________ : BY BIRTH?BY MARRIAGE?

Country 

BY NATURALIZATION CERTIFICATE / ISSUED BY 
Date Court



B. IF BORN OUTSIDE US. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? 

PORT OF ENTRY? ______ ON PASSPORT OF WHAT COUNTRY? 

LAST US. VISA __________________ ._____________________________________ _________ :___—ffaaaber T>p* Plane or Xam* Oat* or tsr^*

SEC. 2. PHYSICAL DESCRIPTION

AOE —yj--------------- SEX prrc;--------------- HEIGHT^-------------------- WEIGH^^^^g------------

EYE%ro?sn--------------- ltAnbruvn------------ COMPLEX%fetan--------------scars ------

BUILD _____________ OTHER DISTINGUISHING FEATURES__________________ :____________
avoraca

SEC. 3. MARITAL STATUS

A. SINGLE __________ MARRIEt^__________ DIVORCED ____________  WIDOWED ____________

- STATE DATE, PLACE, AND REASON FOR SEPARATION. DIVORCE OR ANNULMENT ——----

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE — INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRLAGES.)

NAME OF SPOUSEfoypp ----------------------

PLACE AND DATE OF MARRIAGE HaTtlngton Ba Coy Ap8*lJ, 43, Xglll------------ --------

HIS (OR HER) ADDRESS BEFORE MARRIAORffi >Y**vjG!y*n*,aagS™*waa wuau7~ 

LIVING OR DECEASE^y^g_______ DATE OF DECEASE --------- :--------- CAUSE 

PRESENT, OR LAST. ADDRES^gQQ. Ava^^towoton, ------ USA 1--------

DATE OF BHTjg ^^9- PLACE OF BIRTH

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY ________________________

CITIZENSHIP _gg_________ WHEN ACQUIRED?  WHERE? 
City State Country

occupation heuOGtrife_______________ LAST employer__ hh_________ :________

EMPLOYER’S OR BUSINESS ADDRESS —_  —______ USA

MILITARY SERVICE FROM TO____________ BRANCH OF SERVICE
Onto * Duto *

COUNTRY DETAIU OF OTHER GOVT. SERVICE. US. OR FOREIGN



SEC. 4. CHILDREN OR DEPENDENTS (Include part'al dependents)

1. NAME_Ulrthgal gnlArm Mr.maa——. . RELATIONSHIP —ggjg— ---- -— AGE , ....

CITIZENSHIP -j ■ ADDRESS___ frkdAVcfjj TjLU'~’**tftfii!r.~

x name |jargBro<) toa tfacpg relationship paugfatta* ; • age ——

CITIZENSHIP-------pg------------- ADDRESS g^Q^/eabortg^W Roustetta ?«*MUt8Ay~
3. NAME________________________________________ RELATIONSHIP AGE------------

CITIZENSHIP_________________ ADDRESS------------------------------------------------- ------------------- ——
st. A Ko. a.y euto country ■

SEC. 5. FATHER (Give the same information far stepfather and/or guardian on a separate sheet)

FULL NAME «W^8ET

LIVING OR IXPCSASSDp^y^|yp<^— DATE OP DECEASE " CAUSE —

PRESENT, OR, LAST. ADDRESS 1?^ St ^yAMlan®, b^gE!g ------

DATE OF BIRTH —133?--------- PLACE OF BIRTH -X^pphy. 4QR„-L.y~
IF BORN OUTSIDS US. INDICATE DATE AND PLACE OF ENTRY ---------------------- .------------

CITIZENSHIP WHEN ACQUIRED?WHERE?  
CUy Stalo Country

occupation -StasieaapjF— lMsn eui’loyer Foroiyi Mloslen Beard -

EMPLOYER'S OR OWN BUSINESS ADDRESS _-lonxlauiX-'l a„ gj^fr.rikv------- naA-------------
STAtNo. rcifr ^uir ’'““Country

MILITARY SERVICE FROM X99jj?- TO -----BRANCH OF SERVICE  

COUNTRY DETAILS OF OTHER GOVT SERVICE, US. OR FOREIGN.

SEC. 8. MOTHER (Give the same Information for stepmother on a separate sheet) 

FULL NAME —-----------------------Lee—------- "Sspre----------------

LIVING OR DECEASED living_____DATE CF DECEASE__________ CAUSE____ :__ ____________

PRESENT, OR LAST. ADDRESS 7~n St. j fftgff. YimW------ --------MA---- :---------
&« a fro 9 CUj * - **• Country

DATE OF BIRT&SSS---------------  PLACE OF BIRTH -----i---------------------- -

CITIZENSHIP -S3_________  WHEN ACQUIRED? ____________  WHERE?___ '---- -----------------------
City ec»i« Country

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY



OCCUPATION - ----- i---- .----------  LAST EMPLOYER i________ u----- ---------

EMPLOYER’S OR OWN BUSINESS ADDRESS _____________________________i'
SLAXO. CTW- Ouw Covattv

MILITARY SERVICE FROM TO BRANCH OF SERVICE____________ ;-----

COUNTRY____-________ ,_________ ; XttMLS OF OTHER OOVT SERVICE, US. OR FOREIGN?

SEC. 7. BROTHERS AND SISTERS (Including hall-, step-, and adopted brothers and sisters) 
Martha Janu Bitcidsi V

1. FULL NAME ______________________________________________________________ ; AGE
"Homa Carroll, iTfinois rsJT’ ua

PRESENT ADDRESS _______________________________________________________________________
julltfWtfSaa «•» cuungp

1. FULL NAME_______________________ :_____________________________________  AGE __________
rim Pittsbu^/^Bira. USA U8

PRESENT ADDRESS ____________________ i__________________________________________ ,___ _ „
Batty"0 cn» 'P&'&r c”“““p-

3. FULL NAME _____________ ,_______________________________________________  AGE __________
8. 5th &t; Texas ?3A US

PRESENT ADDRESS __________________ ____________________________________________________
St. & No. City State country CWamahtp

4. FULL NAME __
First Middle

AGE '
LeM

PRESENT ADDRESS .
st. a No. City State Country CltlSUMhlp

S. FULL NAME________
Pint

—
Middle

_ AGE __________un

PRESENT ADDRESS .
St. & No. City.

K
. State Country CttlMMhlp

SEC. 8. FATHER-IN-LAW
UXUiaa

FULL NAME
icwio

Ansley

LIVING OR DECEASED_________ _ DATE OF DECEASE---------------CAUSE
857 Rosa Aw., Abilsws, Y^xas

PRESENT, OR LAST. ADDRESS -------------------
1M9 « * No.

ISA
CountryHdRstcr^ Tatar

DATE OF BIRTH PLACE OF BIRTH -- ---- ----- --------------------------------------------------

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP____________  WHEN ACQUIRED?------------------- WHERE* ---------------------------------
Hofftaan RAetricaX^ppiyCo.00”0’

RKNtaBrnrfNHa£&Mm_KliMl>$eslE$qi03yEto,
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SEC. ; 9. MOTHER-IN-LAW

FULL NAME
nBargaret .*«*")•

LIVING OR DECEASED___ DATZ °r DECEASE CAUSE_______

PRESENT. OR LAST. ADDRESS_______ ______________ —___ ___ ________ ' -_______
’’■u^r noea Aw>ti'JUdlene,Eftfica8 ^USA

DATE OF BIRTH _____________  PLACE OF BIRTH___________ _____________________________
Sen Antcnio, Texas

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY ____ '______________________

CITIZENSHIP WHEN ACQUIRED?  WHERE? _______ ;______________
Clly 8UU Cvuatrr

OCCUPATION , ___ '... ,____ LAST EMPLOYER_____________________________________
j i houoeaife

SEC. 10. RELATIVES BY BLOOD. MARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES:

• 1. NAME------------------------------------------------------ ---  RELATIONSHIP--------------------------- AOE------------

CITIZENSHIP__________________ ADDRESS______ ___________________________________________
81. No. City 8UU Country

? • 2. NAME______________________________________RELATIONSHIP__________________ AOE _______
9

i CITIZENSHIP _________________  ADDRESS ______ :______________________________________ ----
A No. City 6teto Country

3. NAME______________________________________RELATIONSHIP__________________ AOE________

CITIZENSHIP_________________ ADDRESS_________________________________________________
81. A No. City 6tnt« Country

; SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT.

i. NAME--------------- ----------------------------------------- relationship-------------------— aoe-------------

CITIZENSHIP  ADDRESS 
si. & Ho Clly aim

TYPE AND LOCATION OF SERVICE (IF KNOWN) 

2. NAME_____________ :_______________________ RELATIONSHIP AOE

CITIZENSHIP  ADDRESS________________________________________________
8t A Mo City Bute .

TYPE AND LOCATION OF SERVICE (IF KNOWN)

3. NAME------------------------------- -------------------------RELATIONSHIP AOE

CITIZENSHIP  ADDRESS______________ _________________________________
si A Ho. Clly Suu

TYPE AND LOCATION OF SERVICE iIF KNOWN)______________ - -________ ’________ ’

5
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SEC. 12. EDUCATION - ’
ELEMENTAL : SLrrvV*.___ ______■',-■■• -______________________________________ .___

' ■ . ■ . . Public School (Siifoo> SftiSftungk Jfi^TSinaDATES ATTENDED ‘ ; - - 7^ - GRADlO^?LL2___5?___~~
HIGH SCHOOL-_______  ~ ADDRESS ■________ Yea____

dates attend^” xaand BiiwiCT nw s££tang> fT&lna

0”. COLLEGE______;  1930 - 1936 ADDRESS--------------------------5?^---------- ,—
DATES DEOR^^®^^^^

-• . • 1936- 1939 * M
COLLEGE ■___________ ' ADDRESS __________ ______________________

n.__ .-SffMJJS, Sashlngtcn Law School ^tahla^ciB. C?~*1ISA

< i&o-i&i... ,r.^.,._.-------  ~ ™
■ SEC. 13. MILITARY, NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREION

^3 W "“tealsn Jan 6^'erf^'Jlna U
L“'$r-Wna’ ' bi^uajd ’ '' ' -

REMARKS: __ ___________ _________ , __________________________________________________

SELECTIVE SERVICE BOARD NUMBER ADDRESS 

IF DEFERRED GIVE REASON ___________________________________________________________

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS 

SEC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
for all Periods include casual employment, include also periods 
OF UNEMPLOYMENT GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

’ 1. FROM____________  „ TO__________________________
Jane 1&6 Present

EMPLOYING FIRM OR AGENCY __________________________________________________________
CIA

ADDRESS________________________________________________________________________________
s« 938&lngtan D« C» cny st*u oouav^^

KIND OF BUSINESS___ ;______________________NAME OF SUPERVISOR

TITLE OF JOB SALARY $________ ;__ PER
6800* finma

YOUR DUTIES ___________________________________________________________________ ,

REASONS FOR LEA VINO __________________________________________________________________

2. FROM TO
Jan 6^ 1A5 Jine 1%6

EMPLOYING FIRM OS AGENCY ___________________________________________________________________
US Havy
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ADDRESS________ w. i__________ ——-_________.Btlftmhltjgtffli be Co city . Suu dA&ftry

KIND OF BUSINESS__________  ■ - NAME OF SUPERVISOR —-____ ______ '.-------- -

TITLE OF JOB____________________________________ SALARY t________ — PER 

YOUR DUTIES____________ ‘ ______________________________________ - ___ :_______i___

REASONS FOR LEAVING ________ -___ _______________________________ _______
________________ .___________ Honorable diac harm e _________ _ ___________

3M~j®ri%2-----------TO—jmtiej---------
EMPLOYING FIRM OR AGENCY ■ _____________________ ;------------------------ ;------------------

FBI
ADDRESS _________ ______________________________________________________________________

WSlI&Bgton De Co City State USfruntry

KIND OF BUSINESS________________ I_________NAME OF SUPERVISOR J____________________

TITLE OF JOB _______, -
Speolal Agent

YOUR DUTIES ___________________

SALARY $PER 
caf-u

REASONS FOR LEAVING ___________________________ :______________________________________

"April W------TO----- ----------------------
EMPLOYING FIRM OR AGENCY _____ ——_________________________________________________

fHl
ADDRESS______ . _______________________________________________________ISashlngton D<> Cocitystate p gentry

KIND OF BUSINESS__________________________ NAME OF SUPERVISOR

YOUR DUTIES___________ _ ______________________________________________________________

REASONS FOR LEAVING__________________________________________________________________

3. FROM TO

EMPLOYING FIRM OR AGENCY _____________ ________________________________ _____________

ADDRESS____________________ ____ ________________________________________________________
St A No City v State Country

KIND OF BUSINESS NAME OF SUPERVISOR 

TITLE OF JOB------------------------------------------------------- SAURY S____________ PER

YOUR DUI.ES___________________________

REASONS >OR LKAVINO ____________ ______________________________________________ ~
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SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM. ANY POSITION? 
; HAVE YOU LEFT A POSITION. UNDER CIRCUMSTANCES WHICH YOU DESIRE TO
• EXPLAIN? GIVE DETAILS:
I ' ’ - ■ '
!' Mo, ... .------------------- 1------------------- ----------------------------------------------------

j

SEC. 16 GIVE FIVE CHARACTER REFERENCES — IN THE U.S. —WHO KNOW YOU INTI
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

Street and Number City State

1. ------ ------------------------------------------- BUS. ADD.   
RES. ADD. -_______________ _______________ 

1 -------------------------------------------------- BUS. ADD.   
RES. ADD.________________ _________________ 

3.  .---------- BUS. ADD.   
RES. ADD. ________________ _______________ 

<■ . .......................................................  BUS. ADD. __________ ■  
RES. ADD.   ________ -

5. ------------- ;_______________________  BUS. ADD.  ■________  _________ i
RES. ADD. ________________ _______________ 

SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES. SUPERVISORS OR EMPLOYERS — (Give residence and business ad
dresses where possible.)

Street and Number City State

1. -- ---- ------------------------------------------- BUS. ADD. 
RES. ADD. ________________  _______________ 

X BUS. ADD. 
RES. ADD. ________________ _______________ 

3.-------------------------------------------------- BUS. ADD. ________ :__________  
RES. ADD. ________________  _______________  

4.BUS. ADD.
RES. ADD. ________________ _________________ ____________

5.BUS. ADD.   
RES ADD.________________ _________________



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.)

Street and Huntber City Staid

1. _______________ :_________________— BUS. ADD.   —-----------.
RES. ADD. '■ _____________

1  BUS. ADD. _________ :______  —_____________  
RES. ADD. __________ '  

3.  BUS. ADD. - ____________  
RES. ADD.  _________ ;-------- ----------- -—

SEC. 19. FINANCIAL-BACKGROUND
A. ARE YOU ENTIRELY DEPENDENT ON YOUR SAIARY? Yea IF NOT. STATE SOURCES

QF OTHER INCOME _______________—__________________________________________
B. -NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS_______________

Farrwra * Warchants National bank, 7^__________________________
C. HAVE YOU EVER BEEN IN. OR PETITIONED JX>R, BANKRUPTCY?  

GIVE PARTICULARS. INCLUDING COURT: —__________________________________________

D. GIVE THREE CREDIT REFERENCES — IN THE US.
1. NAME_______________________ ■„ . ADDRESS 

at. & No. City state

2. NAME ADDRESS 
81. & No. City State

3. NAME ADDRESS .. .. -_____________________________________
at. a No. city auto

SEC. 20. RESIDENCES FOR THE PAST 15 YEARS

FROM TO

TRD$—____ ■ T» 1^0 AMI ano______ __________ t>AA
31. No. City "Suu Vrantry

r»o.??W
TO Bashingten nT c. f WA

i?ia 
FROM TO1^

St. No. City

San FTanclaaoj
State 

. Rol 1 fa

^^sAmlry

t GA

w 
FROM

8U No. City State

Wni-th fMatA

T&xntry

19117 FROM ' T&r 1&8
St. NO. City

__JTfllngtoo_______
Slate Country

Apr l$t>3
FROM_______ fcpt 1A9

st. Vo. City

Calcutta.

“•sKffe1®®............ ’ Country

8t. NO. Cllf State AROilJ Country

FROM_______ TO
St. No City State Country

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES

195?
FROM__

yith
FROM TO---------------

Citv or Section Country Purpoae



SEC. 23. GENERAL QUALIFICATIONS 

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT” “FAIR" OR 
“FLUENT”) '

LANGUAGE__ ____________L SPEAK yn(w ___ READ _ WRITE

LANGUAGE ------- SPEAK------- ----------------READ . MMgh* - WRITE-------

k LANGUAGE SPEAK______________ . READ WRITE

a LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI
CIENCY IN EACH:

Tonnis, harofcall Jafar

C. HAVE YOU ANY QUALIFICATIONS. AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939:

Departaent of tfaatica

■GJ&-------------------------------

E. IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

fbi -

11
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SEC. 24. MISCELLANEOUS

.! A. DOYOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OS HAVE YOU
i: EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POi.lTlCAL.PARTY OR OHOANI-
1 ZATION .WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF OOV-

ERNMENT IN THE UNITED STATES? . 1

IF "YES”, EXPLAIN:__________________________________________________________________ __
HO

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS?________________ :______ IF SO. TO WHAT
Tea

EXTENT? _ _________________________________ :_____________________________________________
Slight extent »

C, HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT. 
CITY, STATE, COUNTRY. NATURE OF OFFENSE AND DISPOSITION OF CASE: 

~ ■———————: :

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS "YES," GIVE DETAILS BELOW:

So

SEC. 25. PERSON TO BE NOTIFIED IN. CASE OF EMERGENCY:

if • NAME RELATIONSHIP _________________, .
Hrs« Patricia a* Uooro Klfa

J ' ADDRESS.________________________________________________________________________________
;j 2600 PdSbertca St., c“’ Houston 8w,f0xas USA

SEC. 26. -YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE- 
J IN WILL BE INVESTIGATED.

# ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH
; MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
J INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT. AN-
’■ SWER-NO."

Ko



SEC. 37. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND, CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 

* OR OMISSION AS TO A MATERIAL'-FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATEDISMISSAL OK REJECTION OF MY APPLICATION. 

flouotOT, Itataa u Januaiy l^O
SIGNED AT —____ - :______________—_____________________DATE —__________________

City. 8t*w ' 

___ 
Wftbos // • \ ' Bunatur® ot Applicant__________________ ______________ 7^——_________ L-______ —-Z______ ________  

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OFTHEQUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.
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TO i Chief, Communications

FROM i Chief, Security Division

SQBJECTi Juaas Walton
123021:

DATE: 25 ffarch 1253

In reply to your memorandum, this is to advise that Subject meets 
the current requirements for Cryptographic clearance and is approved for 
such duties as of this date*

E. P. Geisa



OSS Ferm ?ji» ' 
(Rev. U/.IOMJ)

COXFIPFXTIAL 

SECURITY OFFICE 

j larestigation Report

Subject: MOOBE, Janes Walton .Date: 8 L'ecenber 1944

T«: C. W. Grandy TO/SI Knober: x23024'" L-

1* Investigation directed by: HhB ,

a« Sources of iafurnation; 

3. Renarks:

Rec onsend at ions:

b____ . , .y cyj i'u/b*. r&c jxa.er.uea,
to the receipt of derogatory information •:■' -s 
future date. Interview valved.

Final interview is in this case unaes:ary 
if originating official will provide two (unsigned) 
passport sice photographs and coopleted finger
print card of Subject.

mob ' •
cc: Civilian Personnel

COXFIDENT I*L •

(.JOZaj)



•• UNITED STATES OF AMERICA /S

' GENERAL SERVICES ADMINISTRATION '

datk: A’G- 'i National Personnel Records Center
. (Military Personnel ntcoras)

9700 Page Boulevard
is, MO 63132

SUOJtGT: Service information on

The military service information provided oa thia form baa been extracted from records on file 

at this center and may be seed for any official purpose, including application for and adjudi
cation of veteran's benefits.

.This method of reply is the routine procedure used to respond to requests 
If additional information is 
the specific data needed and

required return your request with a detailed 
the purpose for which it is to be used.

such as yours.
statement outlining

Subject person served In the

from to

Type and character of separation:

to to

j- was honorably retired
by reason of permanent physical disability incurred in line of duty, 
armed conflict or an instrumentality of,war. The per.

but sot as a result of 
entage of disability is

Report of separation physical is attached.

The medical records yon requested:

| | Are enclosed.

Fl Have been lent to

Are not la file.

eterans Administration and

unde;
'separate cover..

Nay be obtained from the VA office shown below. 
fP/eeae refer lo VA Claim No. C.

A statement of service is shown on the reverse side.

f‘3vyftsr»rfxe Branch.

□ 0 □ 
□. □

Keep Freedom in Tour Future IFirh US. Savings Bonds
CSA FORM 68S1 (rev. 1/77)



STXTCMiSl OF SERVICE

out ICV< ACrtAtACf

' atat (Uir, •struct Kviret®

y.5?5 o2/. -

NATURE OF ACTION' 
(Sht>u> component fa- 

each entrance 'ixto 

tetvice;arid <f
each separatta^)

JF^ECTIVE 
CATE- .

.... . act O f S£S\ ICC
fA^trrirks ofirt da'tr' it cvlunnl
Cend D d'.-.elt 1CT11C IH TY 

FOR IK.IIAMG OAtlJ

Yhia <PACC AOR AOt'ITlC’NAC If'COR' 
MATICIS AS APPROPRIATE. SUCH AS 
REA^CS FOR SEPARATIONS GRACE. 

RA\s, OR RATING; PLACE OF

mem 

c

TO 

0

*”-» • w” t -

______ ' c ______ . ’

fyfi-b
. . . .....

■■ ■’ TIME LOST (lnctu«i»« datf t)_________________________________— --------------------------- ----------------

x, ' TO ’ ' X ’< X FROM TO ________ rRQM 1________TO _

_________ _

i 
!

KEY TO ABBREVIATIONS . *

Al) - Aetne
APPT . Apf<u»?»vd'4»e^U
AUS • Arwv el the Xk5- •
BCD ■ - Bad Cewdvri Tsv^atge
CC • Coa*'*>4*ec* »? C«*v't
CH - - Chance el
DO • Dinha&aeaMe ^*<harc*
DEMOB - De«KI'.veO.<a<m) 
DISCH -Di»chat«<

. EapiMt»*a c>l EeXi^tneet 
ENL ' - EaJi»i\»4'iJ»«eV

EOS * Expiration q! Obligated 
Ser%.<e

F.RC - Enh’ted Reserve Corps 
ETS - Eeparatioa Term of Serv :r e
GO • General Discharge
HON - Honorable 
|\F) • InductfedXioa) 
\AS . Naval Air Station 
NG ’aticr.al Guard 
NH* aval Recruiting Station 
NTC - Naval Training Center

yTS ‘ - Navel Trainirg ?Mt«oa 
ORC . Officer Reverve Corpe
OB! • Other Than Honcrable
PROM - P»®mct<edKieo>
R .Received
RA -Recat ar *r«y
RAO - HeUa.ed fraa Active 

Duty
RECSTA - Receiving Statical
RF.ENL -HeenhsdeZ -ox) ]
REPAO . Reported F ctive

Duty________ ‘

RS - Receiving Ship 
r r Transfertred) 
TERM - Termini tied M ion) 
VK - I aauthetited Absence 
t D . Vtxeurable Di«eharge 
VHC - Vrdev Honorable 

Conditums
roHC • I »de« Other The® 

HonceaMe 
Condition*

VSMI • U.S. Naval Hospital

ere- AAAI f-ry i/T?) eirr
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