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28 August 1973

MEMORANDUM FOR: Director of Security

THROUGH : Deputy Director for Management 
and Services

SUBJECT : Intelligence Medal of Merit for 
Mr. James P. O'Connell, Jr,

The Honor and Merit Awards Board is pleased to 

notify you that the Intelligence Medal of Merit has 

been-approved for Mr. James P. 0’Connoil, Jr. / and 

requests that you inform him of the award. Arrange

ments for presentation may be made with the Executive 

Secretary, Honor and Merit Awards Board, extension 

3645, room 412, Magazine Building.

;s/ II. L. Atbciii, Jr.

R. L. Austin, Jr.
Recorder 

Honor and Merit Awards Board

Distribution: 
051- Addressee 

- OPF w/forms 382 fi 600 
1 - Exec Sec/HMAB 
1 - Recorder/HMAB
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I nte111gonce Medal of Merit
TOR HtROIC ACTIO* ON

>■■ oo September 1965 • June 1973
|~5d ntCOMMfhDS APPROVAL

| | oors not rccommtno approval

UNCLASS If<C0 CITATION

Mr. James P.,, O’ Connell, Jr. is hereby awarded the 
Intelligence Medar of Merit in recognition of his es
pecially meritorious service with the Central Intelligence 
Agency for more than 21 years. Mr. O’Connell’s broad 
knowledge of Agency security activities and his unusual 
executive talent are factors that have been instrumental 
in his making a truly significant contribution to the 
mission of this Agency. Throughout his career, Mr. 
O’Connifil, an unusually dedicated officer, has con
sistently displayed a high degree of professionalism, 
reflecting great credit on him and the United States 
Government.

REMARKS

(Recommendation approved by A-DD/M6S on 16 July 1973)

7s/ J
S BOA«O

I l Vernon A.

John F. Blake

2 7 AUG 1373 (Signed on Original)
Mf Of RECORDER

R. * Austin, Jr.
382
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senior A.'.cacy o:':’ici;-.ls .'.re.’.tl rtu-yc c.t* security nt... with
senior advisor st;.; •.. iiireru.. u.' Security. The '.’.jc.r.t
also fortr.ulatcd, re con.-.: cd t..-.d ,:.-.;.uc:r.cr.tc.i see.: r.'. ■ i-.cies,
procedures ar.d measures to pro:..Ct the security integrity o; Arcr.cy 
activities.



4 September 1973

Mr. James P. O'Connell''
1333 Elsinore Avenue
McLean, Virginia 22101

Dear Mr. O'Connell:

As you reach the end of your active career 
of Government service, I want to join your friends 
and colleagues in wishing you continued success 
and satisfaction in your retirement.

You liave been privileged to face tiie ciiallenge 
of important responsibilities during your many years 
of service to your country. The success with which 
you have met this challenge should be a source of 
lasting pride and satisfaction to you.

May I extend to you, personally and officially, 
my sincere appreciation for the imixjrtant work you 
have done and my warmest hopes tliat you will find 
full enjoyment in the years ahead.

Sincerely,

/s/ W. E. Colby

W. E. Colby 
Director

Distribution:
0 - Addressee
1 - D/Pers

,-k- OFF
1 - ROB
1 - ROB Reader

OP/RAD/ROB/PJS/lks

Or i gina tor:____ I ' f_____
Director of Personnel
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2 5 JVM 1973

MEMORANDUM.FOR : Deputy Director for Management and Services

SUBJECT • Request for Voluntary Retirement -
Mr, James P. O'Cmsoell, Jr.
*______ ——---- -.

1. This memorandum submits a recommendation for your 
approval in paragraph 3.

2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 2O-5OJ.

Grade; C6-16 Position ; Sceorliy Offices’
Career Service : Security
Office/Division : cffice e< Security
Date Requested for Retirement; jq Ja&e 1973 
Age. at that Date- : M
Years of Creditable Service : jy
Years of Agency Service : jj
Years of Qualifying Service : 5

3. The applicant's Career Service and the CIA Retirement Board 
, recommended that the request be approved. I endorse these recom- 
■ mendations.

; ;-.,rry B. Fisher

Director of Personnel

4. The recommendation contained in paragraph 3 is approved:

7s7 F.cbcrt S. VaV.Ics

^.Deputy Director for Management and Services Date

i. -’0N1STRATIVE • INTERNAL U<- ONLY



Eiotributlooi *"
0 - Return to Director of Personnel
2 • DD/M&S
I » D/Pero
1- Applicant 

pT- OFF
1 - ROB Soft File
I • ROB Roeder

OP/RAD/ROB^ [baw/3257 (29 June 1973)



SUMMARY OF AGENCY EMPLOYMENT

NAME: James P. O’Connell 
ADDRESS: 1333 Elsinore Avenue. McLean, Virginia 
HOME TELEPHONE: 356-9o66

Central Intelligence Agency December l°?l - June 1973

Employment consisted of:

Executive direction, supervision and acted as principal advisor 
on physical, technical and overseas security matters. This entailed 
global responsibilities in providing security support for all Agency 
activities and operations.

Formulated and recommended security policies and procedures 
on an Agency-wide basis along, with providing advice and -guidance 
to senior Agency officials on a broad range of security matters.

Executive supervision of Agency investigative and operational 
intelligence support, some of which are unique to foreign intelligence 
operations. This required providing guidance and direction to such 
activities and ensuring the investigative efforts or supportive functions 
adequately fulfilled the needs of Agency-wide security.

Principal senior security liaison contact with other-U.S. G.■vernment 
agencies and departments engaged in security and counterintelligence 
efforts.

Senior Security Officer responsible for providing overall personnel, 
physical, and technical security protection for Agency intelligence op-, 
erations, facilities, and personnel in the Far East area.

Senior Investigator responsible for planning and reviewing 
investigative efforts in the tri-state area of Washington. D.C. and 
in the support of foreign intelligence operations. This included 
support to the Agency’s employment and personnel security program 
and required liaison with Federal, state, and local officials who 
could assist in such activities.
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The Honorable James R. Schlesinger 
Director, Central Intelligence Agency 
Langley, Virginia 22101

Dear Mr. Schlesinger

Please convey to Mr. Howard J. Osburn, your Director < t 
Security, my sincere appreciation for the excellent brief; ig 
which was recently provided for rr.e by personnel of the t’fticc 
of Security. The briefing and technical demonstrations .■ com- 
panying it were botli personally informative and professionally 
rewarding.

A special note of thanks is due to Mr. Errnal Gciss, Deputy 
Director of Security, Mr. J.irncs O'Connell, Deputy Dir<■-tor 
for Physical, Technical, and Overseas Security, and Nir. 
Edward F. Saylc, Chief, Special Activities Operations Br.-.nch, 
Their considerate attention, sincere interest, and cooperative, 
spirit v.ere deeply appreciated.

Sincerely

——

WILLIAM A. TEMPLE
Brigadier General, USAF
Commander
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MEMORANDUM FOR: James P. O'Connell

SUBJECT : FraakG. Wisuer Dedication Ceremony

1. In a mcmor.indam to the Deputy Director lor Support, 
the Director of Centra*. Int’clligcnce expressed hit; thanks and 
apprccittl-ion-lo all who participate"; in ir.alung the Frank O. Wisner 
Memorial Service a dignified and tasteful ceremony. The Deputy 
Director for Support also expressed appreciation and thanks.

2. I wish to add my appreciation also for your contribution 
in making the ceremony aa outstanding success.

3. A copy of this memorandum is being placed in; both your 
Administrative and Official Personnel Files.

ilo'.v.; re ... O^. i -->rn
Director ox Security ;

W7
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DD/S 69-4058

MEMORANDUM FOR: Director of Security

SUBJECT : Commenda uoa

1. The Committee on the Security of Headquarters Building in a 
series of twelve meetings between May azd August 1969 conducted a 
detailed study and analysis of each facer cc security of the Headquarters 
Building. I know that considerable time sad effort were given to pre
paration of the detailed briefings, supc!emcr.tal studies and reports, 
contributions to the formal report and implementation of the recommended 
corrective measures. l am appreciative ef the efforts and contribution 
made by your staff to this important piece of business. Although I am 
sure that many of your staff have worked cc this project, my attention 
has been drawn particularly to these officers:

Kane, Edward J. 
King, Joseph F.

- McCord, James W., Jr.
CZZZZO

•■O'Connell, James P. 
Parr, Laurence 
Petit, Alan F.

2. I would appreciate it if you wdd pass this commendation on to the 
individuals concerned. Copies of this commendation have been forwarded 
to the Office of Personnel for inclusion ir. the Official Personnel File of 
each of the above officers.

R. L. Bannerman 
Deputy Director 

for Support



O'CONNELL. Ja

10 March 1$*?

MEMORANDUM FORi Mr. John W. Coffey

I want to express ny appreciation to you personally 
and through you to Howard Osborn and the other of your as- 

. sedates who contributed so effectively to tha visit of the 
President on Friday. Tha arrangements were flawless; the 
security first-class without being intrusive. I am well 
aware of the amount of work and planning which went into 
the successful outcome. I particularly want to conaend the 
good sense and judgment which. prevailed. throughcut. Lt ia, 
easy to push people around. It is difficult to taka proper 
precautions and at the same time sake everyone foel as though 
At vers his or her party. Thank you very much. Well dona J

Richard Helsa 
Director

oo i Acting Executive Director
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APPI..K?AVION FOR SERVICE •..Mr•IT PROCESSED- 

THROUGH REGULAR CHANNEL PER CENTRAL.

COVER,

DATE: IF February 1966.

SECRET

MEMORANDUM FOR:

THROUGH :

SUBJECT :

;&•. Joaos P. O’Connell, Jr. 25 Lco.-uaxy 1966

Head of Q2 Career Service

Notification of Non-eligibility for Designation as a 
Participant Ln the CIA Retirement and Disability System

1* As you may know., we are in the process of reviewing the employment 
history and current career field ot all employees in the Agency to identify 
those who urn eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation in the system, this nomina
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the sys
tem may be designated participants as soon as possible.

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 tor designation as .> partici
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career Service was based upon 
the fact that you do not have sufficient time prior to completing 15 years 
of service with the Agency in which you could complete a minimum nt 60 months 
of qualifying service as required by regulation^ My determinative that you 
are not eligible at this time for designation in no way affects your current 
status under the Civil Service Retirement System, nor does it preclude recon
sideration of your eligibility to participate in the CIA System it you should 
meet the requirements for designation in the future.

3. Should you desire further information concerning the reicements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin, 
dated 30 July 1965, entitled "Public taw SS-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees.”

4. It is always possible that the records upon which the d.-termination 
made in your case may have been incomplete or inaccurate regard in... your actual 
employment history with the Agency. If, after studying the mat .rials cited 
above, you have questions regarding the determination that you o-e not eligi
ble to participate in the CIA Retirement System, please feel fr> to contact 
officials of your Career Service. They are familiar with the 0. tails of your 
case and will gladly discuss them with you. In addition, you r <v wish to dis
cuss your case with the CIA Retirement Staff located in Room 61-1319 Head

discussions do not resolve any questions 
, you may request that your . ,-e be formally 
this request must be made within 30 days of

quarters (extension 6001). If such 
you haw regarding your eligibility 
considered by the Board. However, 
the date of this memorandum.
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009784

SECRET

REQUEST FOR PERSONNEL ACTION
17 t 1961

I USIAI NUMM* NAME

O'CONNELL J. P., Jr
3 NAtV*( Qf HtSONML ACTION 4 trPKTNt CATE C*rK-O< turvOTMENT

REASSIGtiMENT AND TRANSFER TO VOWHERK? FUNDS 0 8 | 1

4 RJNM
V to v

X a io v
9 CtOANtfAfONAl MSIGNATC1NS

'^/OFFICE OF SECURITY
gh EJVEISTIGATIONS AND OPERATIONAL SUPPCIST

X.SSSULAK
? cost asn« no cwutct- v f ( t+pitttJ It Uffhr *f

10 LC»nON C* OfF<U4

v\ 
V

$

OF THf Dt‘PdTy
WASHINGTON,

11 FOSIVION TITLE f f C. ) >: .rcsinoH xmtt

SECURITY OFFICER O''

C 14 CLASSIFICATION SCMKXMt fG.V. /.». th.) U QCCVPAT1ONA4 St*ts IS GRADE A5.Q 5HP

GS 1810.01 ~ ■ 10 _____3______________ !

n (FMAIKf

V. c

. 'Telephonic Concurrence , [ DDP/FE Personnel, 13 Augi

J a AUG 1365
. bas been granted

Security ihis. retpesL
theJi^on^E^^ \

Date;

lee Cl. Br

OffKf (OOiRG

ISA SiGNAnm Of ItOUtSTlNQ QfNCIAL ' DATE SGMD he» SlGNATl-K O* CAttlt Si?*M aP*KJ>^<G 0»T<
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SECRET

date na**»(o

REQUEST FOR PERSONNEL ACTION
1 5 June 19-

1 SERIAL NUMM* 7 NAME (Iml-hra-MHlJIt)

X>978U O'CONNELL, J. P., Jr
j hatum o» ntwwi action (»(C»« 0*11 MOvtsno S C*UGO«r Of im.u '“HI

A. njNM

PROMOTION
VTOV V1OCF

CF IQV CP IO CP

0

9 OROANUATOHAX DESIGNATIONS

DBG/OPFIOB »P OBOWIOT DDP FE
' - --------------- FE I 

ADMINISTRATIVE SECTIONOFFIOR OP Tiffi^OHTHP • ■> •h"‘“•• 
SECURITY UNIT

<Y | 18 [1965
7 COST C1NT(8 NO CMA>G4

AMI

61 * 7 - /
;,ay.i ______________

,«0 LOCATION OF QFFfClAL STAnON

REGULAR
• HOM *UTHO«ITT I <

ST

'ViKHIRGTONy-B. G

us >-o::
< r position tint

-————--------
12 POSITION NUAtMA 13 CA»ffi STAviCE 01

SECURITY OFFICER ni'n. ss
14. CLASSJ/fCATlON SCHEDULE /GV. IB, rh.)

cs

1$ OCCUPATIONAL sems

1610.01

l S GRADE AND STEP

16 /
IP SALARY 08 RATE

2<0'f-c $ ijZr^go

a uma»a

I certify that thia promotion Is absolutely necessary in accordui 
with Action memorandum A-U36, da ' January 23, 19^5•

i a* sign* run or rtoutsriNO orriciAi OATt SIGMO

Ernest L. Hardt, Chief, PersBr

EAfUftt OF CARET* SERVICE APP8OVING OFFICER ' CATE SIGHK>

ceoup i
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14-00000

SECRET

REQUEST FOR PERSONNEL ACTION t 1962
SERIAL NUMBER

009784 O'Connell,

e'Il/.31 fr-z-
1. COST CENTER NO. CHARGE*

ABLE

3137-7000-3361

>. NATURE OF PERSONNEL ACTION

Rcaccignmcnt

• ■ FUNDS
V TO V V TO CF

CF TO V X CP TO CF

4.EFFECTIVE DAU REQUESTED

Regular

B. ORGAN RATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATION

1mPLOTMENT

14..REMARKS -

fe/l • .
* Administrative Section 

Security Unit

/tr^S

11. POSITION TITLE

Security Officer

I J. POSITION NUMBER

4171

IS. CAREER <t'”ViCC DESIGNATION

14. CLASSIFICATION SCHEDULE ( GS, LB. »tc.)

GS

IS. OCCUPATIONAL SERIES

1B1O.O1

14. GRADE ANO STEP

15

IT. SALARY W R.U.E

1

From DDP/FE/VndeterEine'l

1 - Security
1 - Finance

1 8^5//tchATUR4/or,.R£ Ou€ ST-l»^._aEt »C 1 AL 

Le/ A>uMn,^;’!--L7Fer^
DATE SIGNET

SPACE BELOW FOR EXCLUSIVE

DATE SIGNED

M(vtCd$ coiiairtm st«vict D*u

n. ACTION 
COOl 

57

20. e*io». 
ccor 

/d

21. emet cod’*: ??.STAT'OR 
CCD!

Svz?_

23. mn Jt' f 
CC31 CCOt

3
.M|. 3At< cr ?L. Di't .■<»?’ • . ■ -H* C4 lb

& rM

“o. .•* p».
__ !__ L .J__

(iPiats n $?<£.*; 
8if

30'. 8(T:B£M|M cati ji. $pa«r ;c-\ 
04 U Cf-M

J.’. CORRECT»GN/wANC« 11 D**i <1 T»
;>‘O. *0.

3\ SCI

MO. 0*. »O.

1 1

1 - :sc
3 - ti:»

COM ”e’. “0. ' 0*.

________1________

|eod s.ua^

Ji. rtf. JF S(4«, CO*. “»U 31 LCAC. CD*. CHI 38. C*®(1 < CAI4WPY 3**. / *Ul t" *. <?:>H secicin AC,

coci C > A0*r 
1 . S p».
? • IQ

•*0. 0*.

1

*•0. 0*. »a.

1 •

CAP/PlSv 

PWV/T(M*

C.TI c-r.i 0 . .uu» -fie- «m.

48. POSITION CONTROL CERTIFICATION APPROVAL

SECRET

V»’» C4M

DATE APPROVEO

</-z.
/ z 4-



14-00000

SECRET

REQUEST FOR PERSONNEL ACTION 23 }’■■ ■/ 1962

fl.O978fc OCOHHELL, Jaaee P. Jr
HATu.F 0/ FFOSOYHEL ACTION | 4 . T FF EC TI VF DATE nr. Out ATEII

Reassignment and Transfer to Confidential ‘ '
Funds

CATEGORY L‘ EMPLOYMENT

•• FUNDS
V TO rrV TO V X

Cf-'-To' V

». ORGANIZATIONAL DESIGNATIONS

ddp/fe

165—1- 27 .-1 - 62 -

)
7 . COST CINTtR NO. CHARGE» 

ABLE

; 2137-7000-3361
10. LOCATION OF OFFICIAL STATION

..Begular

Xdrnm&tT-atlve Section t 
unit

1. POSITION TITLE / /

Security Officer
U. CLASSIFICATION SCHEDULE (as, in. tic.)

—UU11

OCCUPATIONAL

I T I ON NUMB! R CAREER V"

S3
ANO STEP

I't DESIGNATION

OS 181O.O1 15 <311,
14. REMARKS

From: DDS/OS/DD Invest-Oper Sup/ss Div/oc/0370

259’a submitted to Medical Staff
Subject to depart o/a 8 June 1962
Any questions inquire FE/PE./
*For slotting purposes only dntil slots transferred to[ 
located at |

] Subject to be physical.' y

lee - Finance Div, 
lee Security

IS*- SIGNA^M I/V j^t'ouESTf^S OFFICIAL

L | ACFE/Pers 4ly

DATE SIGNED 1 IM. SIGNATURE OF CAREER SIRVICE APPP>.
1 OFFICER

'• • . ...L „ _ - ...
□ATE SIGNED

r.. P. APPAOTAL

I" 1152 Ul( » i 111 O U > I 0 I T I 0 M .

IIKI.OW
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.-J. i 
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/o
/I.’. CM if,. CCO:*-. ceoi
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DATE APPROVED
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.-00000

-

’■ " 1-------- W- irtr.rr < “• . ....... ■ ....
REQUEST FOR PERSONNEL ACTION .

fS Jily i960 \
1. So-k:! No. 2. Name (Last-1 irsbMiddle) 3 Daie C*.‘oath_ 4 \ vr >>4^___  • • <'

( Mo Da. ] Yr. 1 Ncve-C Cede ' ■ Me
... .-.M !: Jr j- 1 • ’’ i : ;ho r?-s ' 1 v ’ J ’

y
Dj. । Yr.

•I

7. SCO 9. CSC k’etmt, 1 9. CSC Or Ohe* Legal Authority ■ ID. Ar-->t. AHidav.l 11. fLG’J 1?. IO .13 <> UCO
Mo. * Do. 1 Yr..id- k. - Vw 1 Code! ! ,Vc. ; Da. ' Yr. !>■„.• GM*. Mo. ite. i Yr. ; \..

N« ,.«■■•{ | . | I j jNo-S, | • -j ;.iN,
. 1 j Code
. 2 1 j

PREVIOUS ASSIGNMENT
.14. Organizational Designations .

dos erricc or vijulskity
n? INVEST i OPTRATIGNAL SUPPORT 
i'L'CVKI TY *3Ur'f CR T 01 VISION 
crricr or tie c?jiv>

Cade ’•5. Lc<\rc.cn Of Official StatiOA Sv.y>on Code

16. Do pt. • Field _ 
Dnpt - ICode 
USfld • 
frS" I?

17. Position Tido 18. Petition No. . 19. Serv. j 20. Occuo. Series

21. Grade ® Stop 

_____

£2. Salary Or Rate

__________

23. SO [24. DateOf Grode £5. PSI Due ___ i£o, .Appracvtchan Number
! Mo. 6a. Yr. Ma. Da. Yr. j

S:' Io.. I.'- !-.•• h--' If';' ’.'V

ACTION
27. Nature Of Action Code £5. EH. Date ; £< hce Of Employee C Aie 30. Sepa- .-• Data

. . i Mo. Da. Yr. i

REASSIGNMENT hr V-d Regular

PRESENT ASSIGNMENT
31. O.-gantcalionol Designations

DDS Office of Security
DD Invest & Operational Support
Sec. Sup. Div., Office of the Chief

33. kept Field 
be?! • 'Code
USfld - : y>
Frgn -D_
33. Grade ® Step

34. Position Title

Sccurity Officer
39. Salary Or Rate 40. SD

$ 13,730-00 pt

Cede । 32. Location Of Official Station

Washington, D.C
135. Position No.

370 | GS

' Sto'.- Code

1810.01
(41. CtateOfGrodeJ 4£. PS! Due
1 Mo. Da. Yr. Yr.

43. Appropriation N^wber

1271-1030-1000

A. Requested 9y (Name And Title)
H, E. Steele, Ch. Pers. Br., A&TS/OS

9. For Add.ttonal Information Cell (Name ® Telephone Ext)
X 1 Ext. 2°g3

ss ! I i i 1
SOURCE OF REQUEST _

C. Request Approved By (Signature And Tide)

Clearance
A. Career Board'
9. Pps. Control 
C. Classification 
Remarks

Signature
^CLEARANCES
Date t

37

■Chief, Personnel Branch, A&TS/OS

CiA ktllhilnL UJ-: UnLlFORM NO 11 COI MAR 47 1



:-r

REQUEST FOR PERSONNEL ACTION
C’L X Feb

■ too1. Serial No. 2. Name (La^bhm-Middlej 'J. Date (jFlJinh. '4. Vet. Prof.

1097&V
’ 1 Mo.

OCGNNlLL J P JR 1 02
Pa. None-0 jCode-i- Ma. , Da. I Yr.

I > h । M ’7| !>’
7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority 11Q. Apmt AfBdav. 11. FEGLI 12. LCD 13. r.’h.f-.Vo
Mo.

II

Da.
2Z_J

Yr.
Vs

Yos-1 
No -2

Codo
1

I Mo. 
‘}9 USC A l|O3 j |

Da. Yr. Yos-1 [Code
No-2 J

Mo. t Da. :. Yq$f1 [Code 
I?! I,' J 1 No-2 | 2

J PREVIOUS ASSIGNMENT

14. Organizational Designations ?

DOS OFFICE OF SECURITY
DO INVEST & OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

Code ’

3’25

15. Location Of Official Station

WASH., 0. C,

Station Code

75013

16. Dept - Field 17. Position Title

INVESTIGATOR

18. Position No.

0187

19. Sorv.; .Occup. Seiies

GS I I Si 0.22-
Dept - 
USIld- 
Frgn -

Codo 
4

21. Grade & Step

151

22. Salary Or Rate

'\2-no

23. SD 24. Date Of (Jrado
Mo. Da. Yr. 
Ob 12C- |

£5. PSI Due __
Mo. Da. Yr.
I 2- 125 | 60

26. Appropriation Nu- er

0271 2051 (XX>J

ACTION
27. Nature Of Action Code

/ _■/

28. EH. JDoto 
Mo. Da. Yr.

20. Type Of Employee Cede Separation Data

REASSIGN4ENT* 1^6 Regular

PRESENT ASSIGNMENT
31. Organizational Designations

DDS Office of Security
DD Invest & Operational Support
Security Support Division

iJjhJaiier,____________
34. Position Title .

Code 32. Location Of Official Station Station Codo

__Officii af.33. Dept. ♦ Heid
WashiDEton, D.C.

35. Position No. 36. Ser,. i.: Occup. Series
Dept - 
USfld- 
Frgn - ft

Code

38. Grade a Stop
Investigator

39. Salary Or Rate 40. SD
__ ___________________ U36.83
41. Date Ol Grade 42. PSI Duo

GS ■10.22
43. Appropriation Ne-eor

$
12,77.0.00-PA rSS.

Mo. Da..< Yr.
. . _ ) 7>l Wk 6

SOURCE OF REQUEST

Mo. eDa. Yr, 
(: 6|1 5' I

A. Requested By (Nome And Title)

H, E. Stccla, Ch... Prrru Hr-. A&CS/OS
0. For Additional Information Call (Name & Telephone Ext)

~~|_Ext. 2Qu>

Clearance 
A. Career Board 
9. Pat Control 
C- Classification 
Remar la

Signature

0271-10?>0

Request Approved By (Signature And Titled

CLEARANCES^
Dote j Clearonce 

iD. Placement

t F, Approved By

‘fl!

Signature Date

Title request for PRA is to perrr.it tire utilization of this employe^ 
background and qualification in a Headquarters assignment for a--period c;
2 years." "Xi * • AlU-H

*' H. g. Steele, Ch. Pers. Br., AATS/OS ’

■usual
.>reximate

Ulth

to 1,52 pra ViL uiiLl ^7

y



-00000

REQUEST FOR PERSONNEL ACTION

1. Serial No. 4. None (lott'Fint'Mi'ddle) 3. pate O^ 8>rth 
Me. I JV. Yr.

4. Vet, Prof. IS. 
None-0 Cede I

10 Pt-2 |l|'

Sex /' CS • tOP
. Mo. I Do. i Yr.

CQy 7^ OCONNfi.L J P JR OP! U I? ■ ■ । id. >7I 51

1. SCO 8. CSC Serai. 9. CSC Or Other Legal Authority 10. Apmt. Atfidov. 11. ftCLl 112. LCl’ i 13. JXjitTTco
Mo.
P'7

Do. Yr.

.07

Ym-1 jCooe 
No•2 | ,

eo' use a *<ot j

Mo. Do. । Yr. Ym.vCodo Mo.
No-2| !

Do. Yf- | Yet • 1 I Code 
17; >. 11No •21 2

PREVIOUS ASSIGNMENT

14. Organirotionol Designations

nos OFFICE OF SECURITY 
DO INVEST . OPFRAT'ONAL SUPPORT 
SAN FRANCISCO FIELD. OFFICE____________

Code

T.27

15. location Of Official Station

WASH., D. C.

Station Code '

?50n
16. Dept. - Field 17. Position Tide

INVEST IF. A TOP

19. Petition No.

oil?________ _

19. Serv ' k'Q. Occup. Serial

GS i 1310.22
Dept - Coda
USIld - 
Frpn - T
21. Grode & Step

15J__________

22. Salary Or Rato

$
12770

23. SO

SS

24. DateOfGrade *25. PSI Owe 26. Appropriation Number

9 7100 30 ohi
Mo. Da. Yr. i Mo. Da. Yr. 
06 l?‘- I7? 11? !"5 |6n

ACTION
27. Nature Of Action •, • f ’ fC< /G,.

•' •'-i* ■ > " ■. : ’/■

VOUCHERED FUNDS

,Cod» 
Les

28. Eff. Date____
Mo. Da. Yr.

12| 27। 59

£9. Type Of tnployoe Ccxi - 30. Separation Data

i! PRESENT ASSIGNMENT
31. Organizational Designations Code 32. location Of Official Station Station Code

A. Requested 8y (Name And lid©) C. Request Approved By (Signature And lid--)
H. E. Steele, Ch., Pers. Br., A&TS/OS __ ' •

'== Call (Name ft Telephone Ext) * .-it

Ext. 2O6F- Chief, Personnel Branch, Ar"/;3^0S
CLEARANCES '

33. Dept • Field 34. Position Title 35. Position No. 36. Sc", j/. Occup. Series

1

Dept - 
USfld- 
Frgn -

Code
Q

38. Grode ft Step 39. Salary Or Rate 

$

40. SO . 41. Date Of Grade 1 49. PSI Due 43. Appropriation i ’unbof

0271-2051-0?“ X)
Mo. Da. Yr. 1 Mo. Da. Yr.
Illi!

SOURCE OF REQUEST

FORM NO. 11C9 t MAR 57 1 1

clearance Signature Date Clearance Signature

A. Career Board 0. Placement
0. Pct. Control ,/ ! . 212&5 - E.
C. Classification 1 F. Ap©ro*ed i?v £LA__
Refoarks D L 

UL C
” rn

 

f- 
'1

 

a 1

' " 
*

. BY



-00000

SECRET

c 1 'O

PREPARED

'25 1 59 REQUEST FOR PERSONNE L ACTION
i UY to V

y V ro UV

: UV to uv

1. Serial No. 2. Name (Leet-Flret-Middle) 3. L’. » ol B rt'» 4. Vol. P 4 S.. . < 5 . LOO

Mo Da'" u’ None-0 Code •io 'r“Da~~"’Yr"

O’COHIIELL, James P. 2 19 .17
?o' £t-J

Male
| 1

. 1 .1

7. sco 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. af mt, Affldov. 11. FEGLI 12. t-CO j J.MIU. HRV.
-.CttUCIX^LCX.

Mo Do Yr Yo« . 1

No • 2

Code Mo Do r, Ye»-tCode 
No •?!

M«
De । Y<- > •• • 1 'Code

. Ho • 2

PREVIOUS ASSIGNMENT
14. Organisational Designation*

DDS Office of Security
DD Invest & Operational Support
Security Support Division
Support Branch, Office of the Chief

Code IS. L ocotion 01 Official Station Station Code

cup. Serie*

L0,.22_

Washington. D. C._ ...
14. D.pr.-Fl.ld 17. Petition Title

Investigator

IS. Position No

..... .311 _

19. Sorv. i?0. O.

_GS_____! 1C
Dept • 

d
Code

21. Grode & Step 22. Salary Or Roto 23. $D 24. Dote Of Grode 

Mo Do Yr ,

25. PSI Due 

, Mo Oo Yr

26. Appropriation tv.-obe t

______ 1^3... $11,835.00 pa ss H ! 9<-l‘ ( <1 /.< 16 o .-71QC-C- 13__________________

ACTION
27. Nature 01 Action ./ ./ Code 29. EH. Orfe 29. Type Of Employee Coda

L',’ Oc- Mo Da Yr

PROMOTION 1 ( 07 /Z iWi Regular' । b/ _;
Seporotion Data

PRESENT ASSIGNMENT

31. Orgoniaotionol Designation* Code 32. Location Of Official Station

DDS Office of Security
DD Invest & Operational Support
San Francisco Field Office Washington, D. C,

38. Grode & Step

33. Dept.*Fie Id j

Dept . 
U«Pd. 
Frgn - y

Cade 
I

SOURCE OF REQUEST_______________________
Tc. Roque tt Approved By (Signature And Title)

i34. Poeblon Title 35. Position No. 36. Sorv. | 7. Occup, Serie*

Investigator _____187.
31S. ... 1

.1810.22
39. Salary Or Rota 40. SD 41. Dole Qf Gride- 42. PSI Due 43. Appro xiatloH N- ‘;-r

Mo Do • Yr Mo Da Yr

jjs^rzoxCQjii SS .. - //-
2.rl’lQQ-?. -;?’il_______

A. Roquotted By (/Vamo And Title)

Sheffield Edvards, Director of Securi
8. For Addltlonel Inlofmaticn Coll (Name & Telephone Ent.)

Clearance Signature Dor. |

A. Career Board -^4, i
B. Pa*. Control

C. Clo**ilicatlon i

CLEARANCES
.unity___

Doi

1

Ramark* ’ _

Transfer to Unvouchered Funds from Vouehered rrnis.

<
1152a IUSg PXeVIOU* EOITI' $ecreT by sew, rmr <«>



14-00000

REQUEST FOR PERSONNEL ACTION
V 0 U C h 15 R

REQUESTING OFFICE: -Fill in ilemi 1 through 12 and A through D txctpt 6B and 7 union otherwise Inrtrvcted. I 
• If applicable, obtain rceignation and fill in leparafion data on reverie. ______ ___ I

k HAM( Maw—OFt* -Oita g<r«n nam«, tmtia/(«k andawnaan) i sire or r«r/f

19 Feb '17

l MWil HOl 4 DATS Of MCUtJT

6-23-c-

1 HARtif pr K»tl KiMESHO:
A. MCSOMtik wAaiOar «ypo/nfm«nf, promofrMK <e^»ratA>n. ♦*«.)

PRCTV?IC'C

t imam oar* 
A HOfQltfc

7..

B. APPROVED:

7 C 5 OROFMER 
Lt GAL AUTHOR
ITY

& FCSFTKJl wMiAk chittfi gtttfe or hlX ote.)

____________ :________________ 15____ .... __ _______ :____
r«c»-

Investigator
1 POSITION TITLE AHO 

NSNIU

iJO^tjO.XV rfl 1 stivicc error, ue 
7AO? j ™h,

■'“'Z

Investigator
GS-1810.22-llj

TJll 
■'’'■•oOfl.OO pa 
rOzV». «o

HUMmuai

Washington, D. C.
RUS rSZl OtPAHTMCHTAl

U FIELD 01 OCFXRTMfNFAl

K fitMHKS liw r«r«r«« if itovpara/y)

A ttO9UTt3 R >4a»« and titM

r\ H. Schmidt____________________________ __
fc FOB AQ&Z-3MX KV'CMMAnOM Ci ll (.Vania and telephone

Ho Kxt. 2063
!1 VETtSAX FS=<mX'E

NOM wum »?r.
; 1

। k
f J FOIMT 

disks, -othw

’S | 16 <• .WSCPRfATfQN

504 f**: TO-'*
M| W j T* 5-7103-20
A. STANM*^ FORM 9) REMARKS

DD/S Of.ice of Secur.lt.
DD/lnvest. ■'•'•• Operation- i Sup-ort
Security Sup ort Division
Supjtori Branch, Office the Chief
Washington, D. C.__

1 o. REoottr wiiotto n

U POSITION CLASSIFICATION ACTION

NEW \KE 1. A. RLAL

SD-SiC

i Id. SUnjfCT TO C- S.
RLTIKLMENT ACT 

1
1 y^f-'s

19. RATE OF APPOINT. 
WENT A-fTlDAVITS 
(ACCCSMOUS ONLY)

IU i.l CAL RESIDENCE

□ claim co Qrsc.eo
5Ult’; Vo-
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SECRET—_ _ :_ _ _ _ _ _ _ _
fT*Nn*t»o rc »m 52
P*T»l« C»t1P »• t*S- U ••■•.’ C t’J :: E it EDV * M BWM 
M*aae <»*—*tp«a»l
BJUtuU worn* n<

REQUEST FOR PERSONNEL ACTION V O UC H ii K E D

REQUESTING OFFICE: Fill In itemi 1 through 12 and A through D except 6B crx/ 7 unless otherwise instructed. I
_____________ • If applicable,.obtain resignation and fill in separation data on reverse.

I UHt ( AT,.—Al... - Mr. — On.ri’.n n.iri.. am/aumama) j t OMt OI SIRTM ' 1 StCStSt SO: | < t*rr or RtQOtlt

-t*^ ? ; i i
,MH. JAMES PT O,*COKF.iELL bl»_______ _  | 10 b'eb • 1? ; /j .'1/55
l uruar or acrioa atovntitr J . i tnnrnt not \ r>" orrrnr’

K FEBJOWHll (Specs// «rh«ihu appointment, promotion, uptiatKtn, «te.) K FROFWftt; I i ; '■ .AL AUTHOR*

REASSIGNMENT
fi, POUTIOW (Specify whether ntablnh, change fttdr or title, etc ). ?S

8 *"raN 1355-' /Y
____________ A.*/ U_

JI REMAAXS (Ute reverse it necettary)

teo ra

in vest1~a tor 
GS-181O.22-13

T->23 
$6560.00 pr

i i poonoir nm jwo
1 MUMILt

1. Stlvttt. CU0L ANO 
Ml ARV

1 ,0—| Invest!
GS -18.10 ? 2 2-13 $85- <

J 1-13 
GO pa

DDA/.Securlty Office
Special Security IM vision 
District Field Office

HL OAEANI’IT’O’m 
OLUCUUGNt

l)DS/0f.fic 
DD/I nvest 
Security

e of Securit.
6- Operation' 

Support Div’.:. ’
,-.ipnr

Washington, D. C.
H. WUMOMTttJ Support I? 

Viasliineto
v?.;:cc./ Ofi' o' f :;lcf

(’/X | ficto j “1 DEPARTMfMTH
:t fltto CO MPAiTMfNVAl

| | vino |J.V | otr*«T«txr,i

Transfer TO Vouchered Hunds FROM UN’/ouchered Funds. W—at-, cned.

a MOUtSllO l» C.V.n.a anJ ru/a) i & MCUtST ArTIDVCO «»

..ams. -,S£J s.tn.,un; X* £. XtLib ;___________
C. F0# JUJOlTIOMl INFORMATION CALL (Name and telephone attention) I A

J [_Evt. ' r,;r.M:;M 1 ersonnel .'M';'.' . 20
!3. VETERAN PPI.FLRtNCE u iv:-:tion classification action

M* VICE 1. A REAL SD-SE| Y CMSAB-jOTHta

t5 
SEX 
!■-

tfi. 
RACE

17. APPROPRIATION
FROM; 1 '0-30

to: S-71O3-2O

IC. SCBJECF TO c. s. 
RE! litl.MF.NT ACT 

(TLS-NO)
V

IS. DATE OF AFWINT- [ X LEGAL k- , M,;.C£ 
MCNf AFFIDAVITS ! _- 
(ACCISSTOSS CMA) CLAIMED J PROVED

* STATE:

21. STANDARD FORM 50 REMARKS '

21 CLEARANCES

B. CEIL. OR POS. CONTROL.

C. CLASSIFICATION

D. PLACEMENT OR EMPL

F. APPROVED BV

Date:

Security A 
the use C3

aChieL-Pcrsb^zt^
INITIAL OR StGNATC'KE

---- ------------o

REMARKS;
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STAHntnO FOAM $2

VUS4 CM>7£* »

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In ll«na 1 through 12 ohd A ihrough D excepf 6B and 7 v-Jqm oth«rwita instructed. 

IF cpftlkable, obtain resignation and Till in separation data on reverse. ______
L KAMI (Mr -M.m

L MATURE OF HUGH KOCnUO:
A riAJOUNLL (S/wc«ry whet Aar appc«*nfment« promofiorK ••pa^atian, •/« )

.>^A,
& POSillON (Specify vJWrArr wf«b/u\ chanfo tfrada or ti<X •*« >

HO**
l..v J. J.

t FOSlTIOM HTU ADO

L DATI W riTM pl S10UUI 4 DAT! OF MODEST

I inrcnvi oati 
A PMQFUU0.

0. API'I

1 C S OR OTHER 
LI GAL AUTHOR
ITY

L TWICE CUM. AMD 
MlAtT

•^8>vO»OU p;

Up

.1

Sp i;.C

A, RCMAAU (Ifoo rororso if mcramry)

J. V

a. MQ9UTU IT (Name and fitte)

!L Oad£M<nt>(MfAl 
DUiaxMlOM

a HUMwunm

n ntto oe dwbtmcmth

C, TOR ADDITIONAL UtfOMtATlON CALL (Name am/ (e/ephona axiomion)

13 VETERAN PREFERENCE

NONA WWtl OrHU*: S PT. 
lx

t^roiNT

UfcSAi iOtHTR 
1 
1

15 
SEX

lb 
RACE

IL APPKOPRIAWN
FROM; ••* . ‘-O;

TO.

21 STANDARD FORM REMARKS

22. CLEARANCE? initial or signature CUTE

a CEIL- OR POS. CONTROL

C CLASSIFICATION

D. PLACEMENT OR EMR.

F. APPROVED BY

ci

rmo

iCije

a MQOUT VPtOVlO IT

SifMtwt

■tr

14 POSITION CLASSIFICATION ACTION

NEW

IS. SUBJECT TO C. S. 
RETIKEMLNT ACT 

(Itl-HO)

19. OVE OF AFF' ::ir 
MENT AFFIDAVIT 
(ACC£S£i0ft3 u<ly;

X

20. LEGAL RESIDENCE

□ CLAIMED Q PROVED 

STATE:

REMARKS:

'W

t»—arm-*
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nu.-<cr»<St . SjFfiR
wwcnjrtM -*»*•., .. VLVU
• » S; smu cowffsm 

■ua m

REQUEST FOR PERSONNEL ACTION

:r

REQUESTING JOFFICE: Fili in items 1 through 12 and A through D except 68 and 7 unlcii ::h»rwiic instructed. 
If applicable, obtain resignation and fill in separation data on reverse.

L Milt (.Wr —Mr» —OneInittuHt), andtutntnit) 1 DATE OF HITM L REQMJT NA a Mil or stomt ।

J K. VJ ,
1 JUTVH o* Know HCKIIID:

A PEIMMMEl (Spec;<f ehuhttappolnttnenh pea mot Ion, beparation, •!©)
i tHtcnvr mti 

A PHOPOMO;

D. APPROVED:

1. C S OR OTHER 
LI GAL. AUTHOR
ITY

& PMTtOW wAerh«r ettabJiah, chinp ttidt dr title, ate.)

FWM-*
K.veGt\;rit?r (/’*:::) TJ1X
•S-J3 1 '’-13 ' . 1-kO.OO "y t* r?J; ’-.U':'

A POSITION TlTlt ANO 
NUMBER

A SlRvicr. QUOE ANO 
$MW

inve. tx4: 
'5-lclO. 1 C 7311

i.’UA/S ■.C'. J'.i t k.C'i'ic :
: -.'cial Scc":r? t.;z Div tr. Lon 

uperi.ti.ciis r.';-c’:
CS-p-'ort. Sp x:;p .S-.-ction 
wae’i.n -ton, J’, u.
f | rme p~v ] otrixTumru

II OftOH’ZATIONAl 
DUICNAUONS

IL NUuatMRTHI

12. nr 10 OR DEPARTMENTS.

Di..A/.-j-.’ciirit.y uf/ie
Special oeci.vi tv : i . 
i.-pornt i.i-'i-rcic’'.
Cycr Support Sp .»■ .. ctlcr;
Wmid:. -ton, 1.. ■”..

1 Irmo j-v | ittixfonrH
A BtM/BXJ (Ute rarer** it nttfitat/)

FKU0DI J STE? INCE EAS. DUE /

TO SALA

D. MQQEmD IY >nd title) 

'•’.rvi Sc'r..:» C? ±

i C. FOB AOOinCMAl IBFOtMATlOII CALl.fAfamvtnd telephone attention)

& WQUQT APPROVED fit

Signature!

lrTitles

13. VETERAN PREFERENCE 14. POSITION CLASSIFICATION ACTION

NONE wwn OTHER $ PT j UKHNT 

t, iECSAB 'OTHER 
* I 1.

t

l<CW VICE k A iREAL

15. 
OCX

16. 
RACE

13. APPROPRIATION

FROM: .. ~ 

TO; ' ~

ia. simjrcr ro c. s. 
nCTIKLMCNF ACT 

lUti-NO)

|‘J. DATE OF AHX3INT. .-.> LEGAL. RESIDENCE
•MINT AFFIDAVITS ,
(ACCES5XMS CXLY) t j CLAIMED f| PROVED

■jArL ]

I 21. STANDARD FORM 50 REMARKS

REMARKS:n. CLEARANCES INTTIAL OR SIGNATURE DATE

A

B. CEIL. OR FOS, CONTROL <z XaZ
i C. CLASSIFICATION

/ •
/

PLACCMtST OR EMR- Zt - '—A ?

F. APPROVED

le-ante-e



14-00000

^■■pVT
STAWDt*;? fC.-»X 52 -SjfCU'iUt r.' -i- f ■*

FW7*"V<*«’»6 ** f’t •
9 i **'»’( ciM»aw« * •■•v

•> V O U C ’; E E E u
KtUUt^l tUK KtKbUiiNtL fitHUN

REQUESTING OFFICE: Fill in Itemi 1 ihrovoh 12 and A throujh D txccpl 6B and 7 vr.!. .> olherwlic instructed. . 
If applicable, cblaln rcsijncHicn and fill In separation data on reverse.

1 KAMI (Af/. — Mr». — Ozt* name, intlielt*), •»»*!tvnumt)

MK. JAMES P^O'CONWELL .
t curt of math •

2/19/17

L AfOOtn M. A Wil W MQ0UT 

12/1/53- 
i. C 5 OR OTHER

Lf GAL AU fMOfl - 
• TV

t Mintf or iciiaw -ucoftTCO: • -
A PUUCMM.*. (Specify whether appointment, ptomotion, eeptu»Uon. «te.)

EEASS IGiiMENT

a tiittnti tut 
A. PKF01U.

e. A^erdi'D-. . Y3& POSITION (Specify rrhcihft MKbJuh. cAorjfo u* title, eto)

drives tiga tor (Gen) T12U I rOUTIOM UTU ANO 
HVMBIA

7 IfH7.CC CflAOL ANO 

SAURF

Ifl, ORGINIT.TIONH 
SLSlGMAUONS

it ii/oouARrcai

U. nun OS OCPiRTMUilAL

l^cstigatorfG -.:) ’ T3H
11S-1 fil <0— 1 '■>. .0.00 ner annum

Inspection & Security Office
Spic.'o-l aCHjuvxt^. £i.l v £;.;■!. na_
Operations Branch
Project Section
Waohington, 4U-EG- i
| ] uno f^wF] o£n»rut«t*i I

DDA/Sccurity Office
Special Secur.1 ./ Divi 
Operations Bra . '
Open.Support/£. f nquii 
Washington, h.

| | rmo p~ Ci ormm

jion

ry Section
«

ITU |

---------------- 1
A fiLW./.’ (L'«u fororjc it rwciu.M.f*’)

a. MQafHCO BT (Name and title) 

j Ervin W. Schmidt._______ __________
j C. IO» IHTOBKATIOH CAR (,V.m. «nd l./.pAon. ..len.ioo)

L Ext. 2063

0. PCQUUT APHOVEO W

Chief. Ai.
Si^natuti);

Title:

A5'r'A Ik

;------- ,—
14. POSITION CL#5:nCA1iON ACTIONI I). VETERAN PREFERENCE

:koxX 
1
1

•tell OTHtft; 5-ft. 1 itpomr 

I ! Dis* A ;OTH£R
N i.

HEW ViC£ L A REAL

1 is. 16 
RACt

w

17. APPROPRIATION

WM; 7103-20
TO: .^-7103-20.

13. SunjfXT TO C. S. 
REISkCVCNT act 

pLS-HO)

21. STANDARD FORM 50 REMARKS

19. DATE OF A?f</.
MENf AFF4GA ZS:

' JJ. LEGAL RESIDENCE j 
Q CLAIMED Q PROVED |

. hfATG

22. CLEARANCES INITIAL OR SIGNATURE PAIL REMARKS;

A

B. CEIL. OR POS. CONTROL K-
i 

1

G CLCSlFrCATlQN

1.^1PLACEMENT OR CMPU V-k-lL.'s!.?-

£. j
F.appwved^v n ____ /Xx „ -

ia ♦Jia* ■
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REQUEST FOR PERSONNEL ACTION
REQUESTING .OFFICE; Fill in steal t ticou^h 12 and A through D extep* 63 and 7 union otherwise instructed. 
______  . IF applicable, obtain resignation and fill In sepcratiat data on reverse.

LRAkt Mra.—Otw *W*wMn»o)

MR. JAMES P. O’OOKKHX, JB.

L Mi Of «mni 1 iiaetsT «a 4. uh of mom 

10/1U/52
l kamt w mtoi utoeanfr

A KBSOMa whether woiitfmM. pwumua wparataoa. •»«.>

raownca

t ohctm oatt 
A PtQMttft

7. C.S OR OTHER 
LEGAL AUTHOR- 
ITT

1 PCSTKM ($mc£Qf
a. APPROVED*

_<3
FM»*

InvBBtlgator(Gen) H2b.Oh-12 
GS-181O-12 $7OhO.00 ya 
finapecticn 4 Security Cffloo 
Special Security Dir.
Operations Branch

Haahington, D.C.

| j rate | x | Dtrunnxm

L FCPTTOH IHlt MO 
RBMIU

I rttncL MiOC, Ml 
UUlf

n. ot&uuzirwui 
OtMUUIlOMS

It MADQSMTERS

tt nno Ct OKMTMfNTH

Isrnjfi tlgptor(Gen)
GS-1510-13 $8360.00 pa.

fel3 DimrucMTH

A KUULfcfS (Um rmm if rwcMwr?)

a tfQBRTQ 8Y (>•««♦ andtrlT*) a. itaoEsT jwnono w *

Sr/nn/ura? --- ------- _ _______ _____ _ _
1 

r<r..- CTg'"."TVt OFFICER
e. roa upniouL woaiunoa call

!X VETERLN PREFERENCE tl. POSITION CLASSinCATJCtW .VTWN

NQRC *?Mf pTHEa S."T. **roe<T

CBS*a OTKR

hew vict LA REAU

»3. 
SEX

^in.APPnoPm*^

i i>3~^
! dC-ei. Ct -fc. z/z. ____________________

18. S JfllFCT TO C. S. 
RETIREMENT ACT 

(TtWO) .

B T»**S OF APPOINT-
*r%r AFFIDAVITS

0M.Y)

20. UG.»I. RESIDENCE 

QCLAIVfO Q PROVED 

STATE:

n. CTAN&ARO FORM W REMARKS

0

<X£AK*NC£S . j WtTlAL OS SCnA-.Xi j OArt REMARKS:

K 1______________________________ - ’

a exit, oa ecs conrinx i 1

C CL«SlFKAT»OM |

a pi_fcXMi.iT on infs, j ^ty

t i CV

TtF. APPROVES BY X

______________<______ Ll zLCu^ -- " “*



I5TEP

NAME

.PERSONNEL TION REQUEST

OSXfiCSLL, Janes Pa

■ ~ • I

QjESTEO effective date

NATURE OF'ACT I

' REASSIGNMENT .
UAVIM (VCuCmERED)

LAST WORKING DAT

EMPLOYEE’S SIGNATURE:

FKM TO
TITLE

Investigator (Gen) T12?»10 investigator(Gen) H26.01t-12

GRADE AND S‘^10-12 $701*0.00 pa Sane
OFFICE

Inspection & Security Office Sane
DIVISION

Special Security Division Sana
BR4LCH ANO stlTdnin Fool - Operations Staff Ope rations Staff

^V^hirgton, D.C. Sane
DEPARTMENTAL 1 a 1 FIELD 1 1 DEPARTMENTAL 1 ] field f 1

REMARKS:

RECO WENDfcD:

$ September 1252

CLASSIFICATION

:*T£ SIuNATl-NE OF CM ICE CHIEF, oi* is IC* C»* ‘ . *3«. officer

FOR USE OF PERSONNEL ONLY /

PLACEMENT TRAMSACTiom A«o records_________  ___
DATE QUALIFICATIONS ------------------------

____ ■

aP^CPRIATiC*; y' j \ , x

CLEARANCE PEC.i-ftD - ’ ClEARXnCI APPROV’D

cate rr?t DATE I t?l

DATE Signature

9’J8£A’J NO,

DATE

ELECTIVE DATE

FORM m). .
BOV 1M9 *

CATE APPROVED

NEAl

PERSONNEL RELATIONS
CATL SIGNATyCE z /

APPROVALS _______ ) SUBJECT TO h: . •■ CL«A«A*:t

?ATL SIGNATURE OF EXECjT i

:atc OF .'•H«
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PERSONNL. ACTION SYQUEST

ttttABtt

WUtf
. O’CONNELL, James Patrick, Jr.

iirovcsTV? tmenvt DATE

^31 ba?________
MTJU Qf ACTION

New Appointment

•MtN IXMTW (XXCMMEO) i

LAST NCRMNS DAY1

«Rj?VEF5 SIGNATURE!

r*ca n
mu

__. f~Q__________________ Investigator General
«madc amo sAuury * { __ \

OS-12 S70L0.00 pa_____________ __________
CWM S _____

Inspection t, Security
cnrcsK*

Special Security DiviA-in
MLVO* ANO SECTION Adolh Pool

Operations Staff '
OFROAL STATION

Washington, IL n.
DEPARTMENTAL Q FIELD 3 OCMSTMCKTM. S RaS Q

tBOMMlNOUc

------------- ,--------------------------
raa use Of f(*so,»nll c»i.t

13-f§bruaxy_1552______________



Office l>famorandum • united states government 

/S/3-
TO i Personnel, Roon l&d. ^lABuildin^' date: 10 January 1952

from । Special Security Diviaion

subjects O’CONNEIX, James P., Jr. - Administrative

1. Due to the nature of the assignment of this employee 
at this time, there is no objection in mentioning our Agency 
in connection.with transferring the necessary papers and 
leave record from the former Agency.

2. It is requested that this be done by Personnel as 
soon as possible.

f)

ERVIN W. SCHMIDT 
Assistant to the Chief 

Spe cial Security Division



To: CFV, Payro-U I'-uctiwi I J

1 hereby nut tori re and dirvot -;'r) :*.<yrolJ JiecUon to .•■•••»! I 
future payroll checks to ay wsnk l«e credited to By ckecCitnp 
account.

JJane of
Depositor (J4fl Ei ft (Q ' (JaA/A/t'L L

Account 'Jo, . , - ___ —_ __ —----------

Address of Aec- y-' U'Z~



I am.aware of tre f.-.:t that the Central Intelligence A t r.cy, 

by reason of the sensitive r.r.ture of its *.'ork, must observe very 

strict security measures. . ; e -ree to •-.oner /he reouests of "A,' 

relative to tty. upplipat’cn •"!-.ether it be accepted or reject' i. I 

agree not to infom anyone that I am bein',* considered for a posi

tion in CIA. If oucsticr.ee. directly, I v'ill say that I have applied 

for positions in various ,-cv• rrer.cn t agencies, and if cresset for an 

answer will acknovded-o that CT;, is one ox* them but will attach no 

rarticvlar-sifniflcancc -to such - applioation.. I- agree, not. to dis-., 

•close personnel procedures I have- observed in CIA. I agree r’.ot to 

discuss by nar.e or otherwise, cry individuals with v.-hom I . 

talked in the co rse of my .-. 'nlicaticn to CT.’.
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JULY

1 Jun 1973 
; 1200-la

cut . ______

SECRET

~r 2“JfflTET-'•
CL BY oie?,’6

Pi: OF ILE
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24 April 1972

MEMORANDUM FOR: Dir cctor of Personnel

SUBJECT : Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

I. Thin Fitness Report covers the period from 1 April 
1971 to 31 March 1972. The ratinn period covers the third full 
year that Mr. O'Connell has served as the Deputy Director of 
Security for Physical, Technical and Overseas Security.

2. The directorate which Mr, O’Connell supervises is 
geographically widely separated in the Headquarters area. This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activities of three Divisions, 
operating over a broad spectrum of activities and responsibilities. 
During the -r-p-.-rting period, one of the Divisions of Mr. O'Connell's 
directorate took <>c an important, added responsibjlity--the security 
of automatic data processing. This function covers the complexity 
of maintaining security in a rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting from rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technical Division, and the Over
seas Security Support Division require a high degree of coordina
tion in order to avoid contradictions detrimental to a unified 
security policy.

3. In spite of the difficulty of supervising divisions remotely 
located from his office, Mr. O'Connell has applied and achieved 
effective supervision. The Divisions moved forward in an



innovative manner and have been effective in discharging their 
responsibilities..

4. Mr. O'Connell also spearheads the security program 
which furnishes .Security Officers to overseas station;; and domestic 
operations as necessary. Mr. O'Connell lias taken a person. ) 
interest in this activity and has been of considerable assistance to 

the Office of Security Career Board in the assignment of Security 
careerists to those positions.

5., During the last Fitness Report,, the description of Mr. 
O'Connell's performance was raised from "Strong'1 to "Out.M ading. " 
He has continued his performar.ee in such a manner as to war rant 
an OUTSTANDING rating.

6,... Mr.. O' Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:
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Performance it tnacecp

SECTION B
V-U*taiM<3Ctory

FITKESS REPORT

SUCTION A

D. C.

O-Oohtonding

SPi cn-lC DUTIES

All endmanner in which empb/et* performs EACH specific outv*

..some cspecH. Pie rectal ur outgninq t

OVERALL PERFORMANCE

O'CONWELL

Security Office r
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SPi.Cir ic DUl ▼ NO. 2
1
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SPL'ClflC OUT V NO. 4
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SPECIFIC DUTY NO. ft
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place the lo»?er in the rating fco» corresponding to tho vtoten.ent

Cc r i t.Y»

rl A T iHf; 
i-rlT -. E»*
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1

• ..

RAT if.;.
UET Tt'R

in T*L H

HATtNC.

ii A i r. r.

1

. • c h ? \ per*
>’ y, and 

? •" j pe»»od.
<s< lutmonce.

Lt j ’ t d
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26 April 1971

MEMORANDUM FOR; Director of Personnel

SUBJECT Narrative Fitness Report " ' 
Mr. James 1’. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This is a narrative Fitnc;. r. Report which covers the 
period from 1 April 1970 through 31 March 1971.

2. During this entire period, Mr. O’Connell has served 
as the Deputy Director of Security for Physical, Technical and 
Overseas Security, The rating period covers his second full year 
in that position. The Directorate which Mr. O’Connell heads has 
gained added importance and increased attention during the year. 
It encompasses an area of activity which is vitally important to 
tlie Office of Secnrtly and the Agency as a whole. Mr. O'Connell 
has given c-'nsiHerable attention to efforts which decrease our 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest, Mr. O'Connell 
has shown improvement in the over-all coordination of his respon
sibilities throughout the current rutin;', period. He supervises his 
people in an effective manner and anticipates problems so as to 
simplify their solutions.

3. During the previous rating period, Mr. O’Connell’s 
performance was considered to be STRONG with several outstand!. 
features. During the year, I cotisii’i r that (here has been sufficient 
addition to the outstanding areas of his performance to raise his 
over-all rating to OUTSTANDING.
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4. Mr, O’Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

Jfatc

CONCURRENCE:

Reviewing Official
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’ 2 9 APR 1959

MEMORANDUM FOR: Director of Personnel

. THROUGH : Deputy Director for Support

SUBJECT : Narrative Fitness Report
Mr. Janies P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

.1-. This Fitness Report coverr the-period from- FApril 1968 ” '
through 31 March 1969.

2. Mr. O'Connell was appointed Deputy Director of Security 
for Physical, Technical and Overseas Security in August 1968 and 
this Rating covers his performance during this period as well as 
his performance as Executive Officer from 1 April 1968 to 1 August 
1968.

3. Mr. O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the super.ision 
of three large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our Area Security Officers assigned to other components of the 
Agency and in the field. Upon assuming his duties in August ln68, 
Mr. O'Connell was quick to grasp.the general scope and nature of 
these varied and complex activities. He is an alert and intelligent ■*
supervisor and he recommended and put into effect several signifi
cant personnel and organizational changes within his Directorate •
which have resulted in significant improvement in the overall 
efficiency and effectiveness of the Directorate. Recently, he was
instrumental in creating a new O 
made necessary by the dissolutio 
staff in___________

SB
’ SE

verseas Security Support Division
n of this Office's regional security

He is an astute manager and in

r/nv — —•jl.-.l ] ..a-.: -j

CRET IJw-w'iL

5



effective supervisor. He brings to the performance of his duties 
broad knowledge and experience of security procedures and practices. 
He has been most effective in keeping a close rein on budgetary 
obligations within his Directorate.

4. Mr. O'Connell is personable and articulate and is able to 
express himself well in both written and oral form. His career 
is marked by steady advancement and consistently high level per
formances. He possesses all of the requisite qualities of a senior 
Security executive. However, I feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as-DD/PTOS. Mr. O’Connell has one Division Chief who is extra
ordinarily capable and effective in producing results. Conversely, 
however, he presents one of the most difficult supervisory problems 
in the Office because of certain personal characteristics. I don't 
feel, and I believe that Mr. O'Connell would agree with me, that 
he has yet gotten oh top of this individual as well as he should. I 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the proper supervisory balance. I rate 
his performance, on balance, as STRONG with many outstanding features. 
I have complete confidence in Mr. O'Connell's ability, judgment and 
excellent potential. He is a valued career asset to this Office and the 
Agency. .

5. Mr. O'Connell has seen this Fitness Report.

fvs ca



SEEN BYs

2 9 APR 1969
Date

CONCUR:

Directoiyfdr Support 
viewing Official

LA. «(£
Date j

Distribution: 
Orig. & 1 - Addressee 

1 - -BBS-

SECRET
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MEMORANDUM FOR: Director of Personnel

THROUGH : Deputy Director*for Support

SUBJECT ; Narrative Fitness Report
James P. O'Connell 
Chief, Executive Staff

1. Mr. O'Connell has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report.

2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the 
functions in the Executive Staff of this Office. He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures. In addition, he has performed 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in meeting short deadlines. As the 
initial professional recipient of the majority of correspondence 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the 
assignment of action with appropriate coordination.

3. Mr. O'Connell is a personable and articulate senior 
executive who writes particularly well. He has had extensive 
experience as a Security careerist, both in Headquarters and 
overseas, and his career has been marked by rather rapid advance • 
ment and a record of fine performances in positions of increasing 
responsibility. I have no reservations about rating his performance 
in this position over the past year as OUTSTANDING.
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4. In searching for an area where Mr. O'Connell might strive 
..for further improvement, I am hard put to find any in the light of 
his consistently high performance record. I do believe, however, 
that Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance for 
the first six months in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative. Nonetheless I would like to sec Mr. O'Connell strive 
for a better balance in these essential performance characteristics

5. Mr. O'Connell has seen this report.

SEEN BY:

4mes P.. O'Connell
2 9 APR 1959 
Date

CONCUR:

U5eputy Dircc dr |or Support 
Reviewing^ Official

' Date}

Distribution: 
Orig. & I - Addressee 

1 - DD/S
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SECRET

COVER CONTROL OF RETIREMENT PROCESSING

Retirement Operations Branch 
. Office of B?rsonnel

ETI REE CATEGORY OF
employment

On the basis of a review of the records of the Central Cover Staff, the 
following action is to be taken on processing retirement documentation 
for the person named above.

FINANCES

TYPE RETIREMENT CIVIL SERVICE C1 ARDS----------
DATt . ,

COYER OVERT
\. routine

COVERT 
(OFFICIAL COVES) 

LOCK-UP

' COVERT 
(HOC) 

SPECIAL

RETENTION 
OF AWARDS YES NO

CORRESPONDENCE - OVERT COVERT Thhu CCS .

annuity payments should be U.S. GOV’T. CHECK
(payment in- 

O (HER 9t ruct iono
follow)

tax documentation should be CiA CSC >IHER (MEMO FOLLOWS)

REQUEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION YES : -- ..NO....... iniernal TRANSFER

insurance

TYPE OF HOSPITALIZATION CARO:

FEGLI OVERT COVERT MAINTAIN RECORDS .INTERNALLY ONLY

‘•ROVED BY CCSAUTHORIZATION TO CONVERT INSURANCE YES CONVERSION MUST BE At

RESERVE

’ MEMBER OF CIVILIAN RESERVE YES NO OVERT COVERT

REMARKS

CHirr. covcp support Biiitw. covip stapp

TMI3 SECT I OH TO BE COMPLETED BY OFFICE OF SECURITY ”

• NO secuoiTv OBJECTIONS to above.
OTHCa INSTRUCTIONS AS POLLOBSI

3429 secret
I 71. IMPOEI Cl. BT: 001611 j '

7 - OFF. PERS.. FILE ROOM
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31 March 1959

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT ; James Pa O'Connell

1. Cover arrangements are in process, and/or, have been com
pleted for the above-named Subject.

2. Effective ,11 November 19<1 , it is requested that your
records be properly blocked/^/p^/// to deny /////////^ Subject's 
current Agency employment to an external inquirer.

3* Operating component must take necessary action to block
telephone locator by submitting the Personnel Information Card, 

"Office File Copy", Form No. 6h2, to Machine Records Division, Office 
of the Comptroller, Room 10? Curie Hall, Attention: Miss Wenkenbach.

h. This memorandum confirms an oral request of Kareh 1999

^HARRY W. LITTLE, JR.' 
Chief, Central Cover Division

cc: SSD/OS
Operating Division

SECRET
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RCSj 5 JULY 73
SECRET

(When Filled In),..

GEF
NOTIFICATION OF PERSONNEL ACTION -;

t. SERIAL NUMBER 2. NAMf .LAST FlWShMIpOUl

OO97SM _ . ...
3. nature or «»3ONM~AcnoNRET IREMENT ’-( VOLUNTARY' 
iUNDER CIA RET IREMENT' AND,DISASI Li TY
SYSTEM AND- CANCELLAT I ON OF NSC A '

gcgnnell j P air
HHCTlVEiCAtE .

' MO ' OA. . J».'

06029 .1. 73

3. CATEGORY OF‘EMPLOYMENT '

. -REGULAR ,

^..pSGANiZATFCNArPESlGNArTONS;

. 0 FUNDS X—
V TO V , ’ V TO CF

7. Finoncrol A^olyiii No. CKo<g«ob!* 8. CSC O» OTM» IfGAl AUTHORITY

F Cf TO V 7 CFTOCF 327) G5OO 0000 'Pl 66-643 SECT 233
io ipCAT-QN;orofficial.station'

DUM1S/GFFICE GF SECURITY ,
DEP; DIR PHYSICAL, TECHNICAL AND OVERSEAS-SECURITY .. 0
OFFICE OF THE. DEPUTY- DIRECTOR WASH., U.C.

it. position tine 12. POSITION NUMBER 13..SERVICE DETONATION.

SECURITY.OFFICER
15. OCCUPATIONAL SERIES-14; CLASSIFICATION SCHEDULE .GS, LB. »»<) • '■ ■ ■

'. GS • .< • 18)0.0)

0459
16. G9AQE AND SUP ’

16: 7

SS
17. SALARY O« RATE

3600,6 .
13 REMARKS ... *

"IN: ACCORDANCE WITH-HR 20^23A(2), AN EMPLOYEE., WILL HOLD SUPERGRADE RANK 
FOR SUCH'TIME.AS.THE DIRECTOR MAY DETERMINE, REGARDLESS OF .THE NATURE OF 
THE DUTIES PERFORMED." '

29. SPf$AV
• REFERENCE

19. ACTION 20, frnpioj-
COM Cod*

45 10
28. NTE EXPIRES •

mo; da vt

21. OFFICE CODING

SPACE BELOW FOR. EXCLUSIVE USE OF THE-OEFICE OF PERSONNEL- 
'?4 .DATE 6‘ a>RTH

- ' Cod* ?
ALPHABETIC

22. STATION"] 23 fNTfGHi 
■;.4v COpf. ‘ . COOf '.

DATE-1 38. CAVE*'CATEGORY /'33. VCT PHHIENCE ’3«. SERV, COMP. OATE 37^.LONG COM».

coot j 0 X>M 1 «#'O. DA- •mO.' Da. •
1

J22? ”■ j_____L ‘ . .1 : | ■
. . L

r 19H7:
30.■ - ''n!i4£.M‘Nt.0ATA ;|31. SEPARATION 
V',1.^   • DATA COM
hr -• 1

tSi, ■ ' ■. CBJOGOO

?S. DATE of GRADE

• 40 SOCIAL SECURITY NO

33. SECURITY 
.REQ. NO

77. DATS OF 1ft 

mO . OA -

34 SEA

»*Ov.

41 PREVIOUS CIV ILIAN GOVERNMENFSERViCf . <2. leave cat.
. COM .

.43 ;.' ■ HDUAI TAX DATA . . j 44. STATE TAX DATA ■

coot O-NO P4|«'<xn'tf4v<t -/ 
J .NO MHA% -IN.SttvKt 
; ut*« ‘N y»v<| ’USS. Than ) »tl) 
VtttAA IN S4»v»<l ;mC»C Than » in-} . -

»C4m txfCuUC

.£'Xj<nO

CCCf } NO :»» |X«u*?!JhS [ TO«M EXKUttO
' 4>. \ > K»f$
7.-V?: 2-NO

.Ji ‘J

COM NO !4« 
til MX.

ST*?! COCt

SIGNATURE OR OTHER -AUTHENTIC ATlON

V POSTED
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- SECRET
DMS; 2) JUNE- 73 _. .. ©

NOTIFICATION OF PERSONNEL ACTION . 49

< *

»' *

$N»

09

1. SERIAL NUMBER

009784

: NAME (EAST.FiRSt M'OCMl

OCONNELL J P JR
J. NAW Of ACTION J* HHCl'Vf DAU

DESIGNATION AS PARTICIPANT INCIA J ~ ~ >•
RETIREMENT AND DISABILITY SYSTEM i06 | 24| 73

5 CATEGORY O* LW\O’*tW 

REGULAR ___
k

X
V TO V V TO CF

Anolyte No. Cbotg»obli

0001

8 CK >X QTmER LEVA. m.-twOCiW

PL 88-643 SECT. 203F CF TO V CF TO CT J 3271 0500
9. ORGANIZATIONAL DETONATIONS

DDMSlS/OFFICE OF SECURITY

to LOCATION OF O’T'ClAl STATION

WASH., D.C.
}) POSITION Hilf i; POSITION NUMBIR IS. S|«VC< MSKJNAT-.'N

ss
14. CLASSIFICATION SCHEDULE iG\ 18. •>< ) IS. OCCUPATIONAL SERifS '4 GRADE ANO SUP

16

I?. ^A*AC> O» 8AU “

18 REMARKS *

"IN ACCORDANCE WITH HR 2O-23A(2), an EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF Trie. NATURE OF 
THE DUTIES PERFORMED."

SPACf 6ELOW FOR £XCIU$IVF U$F OF THE OFFICE OF PERSONNEL

19 ACTION 
coot

20 Employ 
Cod«

JI. OMtCf CODING 22. STATION 
COM

«'J. INJfC-JU 
CO0»

...

?4
Cfrrt*

25 DATE OF BiftTH .'A DA’t o> GRACE ’ • OA'-t OF Lt!

NUM(»>C _ A4*H*e4nc MO. DA. vs M<3 fcA »t M.i CvA v«

28 Ntf fXPififS 2*. SMOAt 
REHRINCE

30 BfhfiEMTNT DATA JI. SEPAS*' .'NJ 37 Cfr"»<»>oi« F Conc»llut«jn Data --------------------\
t O 0 DATA y i

34 SEX

MO DA V«
ru*

$ NOM

COW

2
। .in MO DA *6

35 VET PREFERENCE 34. SERV COMP DAU LONG. COMP DAT 38 CA8EH CATEGORY 39. FEGII ! HEAltM IN$V<ANC< •.» jOC<Al SELUINIV NO.

COM d NC-M 
1 . S *1 
s 10 rf

VO DA v» MO DA >8 ■:a. 1 
P»Cv t? |

LODE Q V.AIVI® 
1 -YES

~t cocm ;

41. PREVIOUS CIVILIAN GOVERNMENT SERVICE 42 LEAVE CAT 
CODE

43 Ff0t«Al TAX DATA 44 $?*•-. ‘M Da>A
COW 0 NO »Btv>OuS U»*XI :

'.NO »«<** iN S!OV<I
i 6»m IN Mtvici .|ILS Than T TtS ;• 
J MtA< »N M4V>C( ■*O«t Than J r»v

,o<: ■.“I"** NO. (At TttwriONS toev »»ku»*o

: mo

1 uw>
MAIL cocm

SIGNATURE OR OTuER AUrrttNtTCATlON S9 I

fOfiM 
S44

*♦9

U»* pT«Y'Ovt 
fd<r<A

SECRET

r«U<d Io)
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"PAY ADJUSTMENT IN ACCUnCANtf: w I I r» 5 U.S.t. ^305 ANO F Xt t. i.1 I ‘ CKCfR 
11591 PURSUANT Tu AuTlK)H|TY JF PC. I AS F«!ivl(F(. IN FHt CIA A( ■ JF 19 4 9, 
AS AMENCtO, ANU UCl UlKLCHVt uATH; OF CCICiUK 1962."

EFFECTIVE GATE UF PAY ADJUSTMENT: ul JANUARY 1973

NAME

OCCNNELL J P JK

SERI AU CKGN. FUNDS CH-STEP

0C9784 16 2C0 V GS It 7

NEW 
SALARY

IJ6,000

6.

1. SERIAL NO. 1. name 3 ORGANIZATION

00978* OCunnELL J p Jr 16 200
OlO SAlART RATI New SALARY RATE

Ofocta Salary toil Iff. DaN Orb<J« Salary

FUNDS •jr HOURS

TYFf AChON

EFFECTIVE DATE SI ADJ.

W

V

GS id 6 l>34>62J 07/17/70 GS id 7 07/09/72
CERTIFICATION AND AUTHENTICATION

I CERTIFY THAT THE WORK Of THE ABOVE NAMED EMPLOYEE IS Of ACCEPTABLE LEVEL OF COMPETENCE

SIGNATURE DATE

o

uM-
| I IWOP STATUS AT ENO OF WAITING PERIOD

[Xl IN pay STATUS AT END OF WAITING PERIOD

5%
U° «

AuonsoBr

PAY CHANGE NOTIFICATIONPOSM' x AA e Um pr*»kM» 
7 64 DOU C (4-SII

‘Xt’ve-n ’ W,Ui" m2

name
OCOn^EII J P J®

SEam °,’GN’ FUr,ns GRwSTE,> 

009784 16 200 V G* lb 6

NEX
SALARY

*34*623
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"PAY ADJUST-'-r .T 
EXEC'JTIVf 
CIA act rc

r- acc a
11576 Put’S 

AS AX'E-;',E

■c> H[t4 VUKY SC-tCet. ES I’F Pl 91-6°'.
i&'-'t T” Ajb--.< t TV "P. of t AS ?RC V I iK 0 !

and a er I 3HEc?i’.t .UATrc a ocfos-t-
T ■< r 
’*2"

FFFECTTVC DATE QF PAY AUJUS Tl,£> T | . 1 o j«'.Uaf y 4071

name serial .urCm, Fii-fi s gr-sttp

OCOSMEll J P »R 009704 2*.C V 55 1(> 6

■

1

1’1 J

"PAY ADjUSTsFnT 
EXECl'TIVi CK'-t*
CIA ACT CF

Pl 91-231 AND_

[ft 1902"

t-N ACCORDANCE WITH SALAH* SC^fcUllES CP . _ 
11524 PURSUANT TN AUTHORITY OF UCI AS PROVIDED IN The

AS AMENDED/ ANO A DC I DIRECTIVE DATED 6 OC T: 3 E.'.

EFFECTIVE DATE UP PAY ADJUSTMENT! 28 DECEMBER 1969

NA»E serial orgn. FUNDS GR-STEP
NEW 

SALARY

OCONNEll J P JR 009784 16 240 V GS 16 5 S30/087

c?r 
Al

IN ’HE C I '

vc r't h ’ E

or 11
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It, ' H E

NFtcn.,t elT, 0, ,Wu$r„(stI H j(jly (Ma

NAME SFh!al us5N, FUfii'j
OCONMEU J P jo

OLD 
S A L A P. Y

ME a

SAI.fi«Y

16 13< CS 16 4 S23/<79

I

1. SERIAL NO. 1. NAME 3 OfiGA^IZAilON FUNDS I WOP mOurS

&Q97t)4 ICCONNELL J P Jr 16 130 ! V .. <?

1*4

OLD SA LA ay sate_________
Salary ( U»»t Efl. Dat*

07/17/66

Grade

NEW SALAS? PATE

Solar/ । EFFECTIVE DATE

8. TYPE ACTION

APJ.Si

G$ 16; 3 agmanot'
C£«riFICAriON ANO AUTIUnIiCaIION

i ceanrr that the work or the above named employee is of acceptable level of competence.3

SJGNATVte

NO EaCE

IN PAY STATUS AT END OF WAITING PERIOD

DATE

CLEttS INITIALS « A a C*

8% °o O O Q C 
O O G Q O i 8 8Y %

TO*** Czfl c U»O pr»vlc 
7-M 30 U E ♦dHiom PAY CHANCE NOTIFICATION :
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SECRET

NOTIFICATION OF PERSONNEL ACTION

I « f»H<nvr date

k SERIAL NUmMR 2 KAMI AAST HRS! ■ • • — 1

f'UOV'x • C? 'll. ,e ■

ORGANISATIONAL DESIGNATIONS

•Hl ATI-. t t 1 v>/ 1 41 4.1
s HINtl

V TO V
J V TO CT i 7 ».n r»»'« 'ol A»<il»«*« No CKa'peobM } 8. << OR OTMtt UGAl AUl-C-'Jr

CT TO V I cfiocr

i c i- .J

lOCATujN OF OPKJAl STATION10

II POSITION TITLE Pi-’Sit'ON NUMBfR

hC ir*

| 18. REMARKS

U CLASSIFICATION SCMftXJie -GS. LB. •«) IS. OCCUPATIONAL Milts 10

'■'1 1 . U . U1
GRADE ANO SltP

IT. ACTION 
CODE

20. fmplof- OMKE CODING

NUMI»<

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 
'if STAT<b.<‘ 23. 'iNTEGME* 

CODE COM
•5 DATE Of d'RTN 2? OAR ■

ApNAMT< 0*

ra. NTE EXPIRES 29 SPECIAL i JO 
REFERENCE ry-^r

RETIREMENT DATA

COM

IL SEPARATION 
DATA COM -

j5. ver PCf'FsfNCE

H NONf__ ____ __ _______I_____ ______ __ ________

36. se»y. COMP DATE 37 iong COMP CCtJ.13 CARS" CAUGORV

.'-A Yt.

! !

MO

________________ K 33 seco
•EQItOO DATA \

1 V
HGU HEALTH <N<A1<AS<E

0 NONE

34. sex

.IMHTV NQ.

J MF

DA

41 previous Civilian government sesv<e ‘.eave Cat 14J feoEa’a; iai data
• 1 r.-v^ ... 44. STA.t TAX D»>.

O.NQ'VlEviOuS ««v>CE 
1 -NO MfAA in M«v<f 
;.B«lAA IN MfVtCE .USS TRAN 5 »l$; 
J.&REAK in utvift <M0M Than 3 TPS.)

! 1Q«M HICUHU] COOl (NO TAX EXEMPTIONS

! »-¥«$ 1 i
J 

__________ 1______ _  ..J..... . -J_______________

♦O<* «:<k\tec» coc< ;n.y •.. vVA?f Coot- 
1 1 s?

KMm
1150 

M.n
(d.’*oA

signature or other authimtication ■»»

J !

III
II

11
t

, I

1; I
!■ I

ll- '

r <
1;' .

■i ['

J :

II:

I'i ।

I I
!i 1

'1

■'H



CERTIFICATION AND AUTHENTICATION

1. 51HM NO. 1. NAME 3. ORGANIZATION A ' FUNDS 5. LWCF H.'.CS

J07786 JCQNUELL J p JK 16 2*0 V

4 OLD SALARY RATE 7 NEW SALARY RATE 9. TYPE AC l'ON

Grod* S*»0 Solary - ta*f EH. Doi* G*od* Sa lory EFFECTIVE DATE . si ADI.

is io 5 130/087 07/U/Ofl r,s io 6 »30,972 07/12/70

SIGNATURE

£jJrTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

DATE

NO EXCESS

JN PAY STATUS AT END OF WASTING PERIOD 

( } LWOP STATUS AT END OF WAITING PERIOD

CLERKS II

rw 560

> < M&TTI I’P n oaa a *A* a0#—0—8—few wu-^— 

PAY CHANCE NOTIFICATION (4 jn

UUUll
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"PAY Anji'ST.‘€.\T aCCORDa'.'CC Sai.*** SC“E'>ULES OF PL -9-301
PURSUANT TC a.'T.’W’I TY nr 0 c’ •$ *iJOv! ;‘E :> »*• T-tg ClA ACT OF 1949» 
AS ^"e?, »vC A.OCl -poitCY "IscCTt-wF OATES; j OCTOBER 19»2. *

EFFECTIVE OaTE OF PAY aDJuST-EVTI 11’ OCTOBER 1965

NAME S=RlAL Q * a K , F 'J v 0 S G ® • S T c P
01 u 

S A L A R '
NEW 

SALARY

OCnMiELL v F w’ 009784 P 37* V GS 16 3 T2^.»?4 - 5?0»975

11 ‘

"PAY aOjUSTpEnT aCCOrOa'CE 4|Th Salary SCHEDULES OF PL i0-2,’6 i
PURSUANT TC AUTHORITY of cct AS POOH^ED IN Tnfc ClA ACT G: 1949» 1
AS A",EnDEC, A\C A-DCI DIRECTIVE DATE!) 8 OCTOSER 1962."

EFFECTIVE date OF Pay aDJ'JSTv = nt» 8 OCTOBER lO67 I

old Ng"
NAMt SERIAL 0-G', FiiyDS GR-STfP SAlARy SALARY

OCONNfeLL . P JR ."09784 15 i3c v GS 16 4 S22.0S5 V23»o79

ii ।

I,

I;

'I I
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009784 ! OCONNELL J P JR
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16130 SEC
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02 | 19| 17
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1 1 ■

ta

24 Rtf (IFIIH 29. SUOAl 
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J4 HZ

WO. fA TO

r

i
,* Um i
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1 1 i
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fF_?L92H* 5JT52_nFLL j ?— 4 5 4 0 0

low (M Di*««

GS 15 4 ild^Uo! QA/23/65 Gs 15 $ MJ’’7!3' C®./22<61.’'

NO EXCESS L'OP
IN PAY status at End of waiting pfrioo 
LWQP STATUS at ENU of .SITING PERIOD

CLERKS INITIALS AUDITED BY $

! CERTIFY T«aT THE WORK OF THE ABOVE NAME!' EMPLOYEE IS 
OF AN ACCEPTABLE level of COMPETENCE,

SIGNATURE I
qo 7 ooo o o e o p eo oo / z fi c c o o o <9 $ oO 0. r7/0O o <>6 0 <v > ••

C -0 O A V O ’Alt

PAY CHANGE NOTIFICATION

S3,

MO

Pay ADJUSTMENT in ACCORDANCE with SALARY SCHEDULES OF PL 
pursuant to authority of dcj as provided jn the cia act of ’.949, 
AS AMENDED, ano A-DCI DIRECTIVE DATED 0 OCTOBER 1962."

EFFECTIVE date of Pay ADJUSTMENT! 3 JULY i960

N*mE SERIAL QRGN, FUNDS GR-STEP
old 

Salary
new 

salary

oco*nell J p jR 009784 16 375 V GS 16 3 $20,975 521,415

Q C 9 7 8 4 I vCGhirLL J P JR
OD

J?'"'<{’

}

EMPLOYEE IS

9 9 «

PAY CHANGE NOTIFICATION

NO EXCESSLWOP
IN PAY STATUS AT END OF,.*<H.TING PERIOD 
LWOP STATUS AT END OF (aaJTinG PERIOD

CL ERKS INITIALS > JO t AUDITED BY( 

; o

I CERTIFY THAT THE WORK OF THE ABOVE NAMED 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE

...

HI!
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE W1JH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARYTtEFORM 
ACT OF HMM PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF UH9. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

' I'I

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE ,
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES

GRADE

Federal Employees Salary Act of 1964 ____ ■
Per Annum Rates and Steps_______ .____________ ■

1 2 3 4 . 5 6 7 ___ 8 __9 _ 
$4,305

4,680 
5,085
5,680 
6,320 
6,935
7,650 
8,300
9,180 

10,060
11,010 
13,090
15,435 
18,000 
21,020 
24,175

10
$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5.165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6.450 
7,070 
7,710 
8.440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735
15,015 
17,600 
20,450 
23,520

.......... _. »»*

I' .

j:.

I

II1

I

'll

I
I i

1
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IN ACCORDANCE WjTw THE PROVISIONS Of PUBLIC Law memorandum dated i august 1936; salary is adjustfd 
EFFECTIVE 3 JANUARY 1964.

r
i1

ST-793 AND Dei 
AS FOLLOWS.

CL D e j
N**8 SERIAL ORGN FUNDS GR«ST SALARY SALARY

OCONNELL J P JR 09^794 49 400 CF GS 15 4 116,009 S17.J10

G ftemort* C«d AirtMMKoWo*

1 n<> 3. Co»T C9"t9f Nw"»b»r 4. |WOr Hour.

009764 CCONNELL J P JR 
■

56 400 CF

s Old SAIAK »<tt 4. MiV SMART RATI 7. n?i ACTION

$»»p J 5olar> u>»> tn Doi. Grada 5»»a । Sola'/ Poi4 F$i ist ADZ

GS 15 3 (115,525
I .

06/24/62 GS 15

i

4 ^16,005 06/23/63

/ / NO EXCESS LWOP H
/ /IN PAY STATUS AT END OF WAITING PERIOD 
/ / L«OP STATUS AT END OF WAITING PERIOD

t
is .c:cc?A-.c= aith the provisions oc public La st - tr- and
3CI '■*; DtTt? 1 aUS.ST 1^36 , SaLA^Y Is ADJUSTED a.- "CLLO'-’S*
tPr«'.’IV" |.1 O-TOc=F JS62 I

> ।

CLD C'u
5,4 '= ^£’UL 0R3.V F'J.VJS .jp.ST Salary s’.*' Salary

J P Ji? «fc<4r.' C= 15 3 tlLSAG lE •
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1

I ■: -J

f°’u. nso "•*„***”“ SECRET .
♦6* Mitten {icwrtt '•$» src«r: 

' «•* 
:r t*

l4Jl>

a••‘•.mi FUUd la)

1



4-00000

009734 OCONNELL J P J1'
OkO $*(*«■» «*Tl t ACTION

G'oUa

OS f!| 2 ;St<»>053 |2/23/<a GS |3

ii 1

■; rl.

I : ,

i

.‘J

;i9 T

'AT 560

NO

IN

IN

Ob*C*«N P<»<r*OIA

EXCESS I wop

PAY STATUS AT

/ EXCESS L«0P

E.NC? OF WAITING PER|00

L«0P status at END OF WA|T|NG PE

„ 2 cAUOITSU BY 06000 e *»eo o e e e 
a o e e e e

PAY CHANGE NOTIFICATION
(*31>

»»

^o<

V

a?M: 25 MAY 62

3

SECRET
(When flllod In)

NOTIFICATION OF PERSONNEL ACTION 
OOF

। **

H O

r *

■f 4

1 *

* 4

I. suul ainiict | 2. »>ue (usimsraiooit)

009794 | OCONNELL J P JR ,

> ututi of rusomifi »crio>

REASSIGNMENT AMD TRANSFER TO 
CONFIDENTIAL FUNDS

; 4 EFFECTIVE DATE j S. CAT(( OIT OF LM’iOYHENT

RFT.ULAR
•0. 0*. ▼«.
051 27 |62

». FUNDS

1 TO V | » TO CF 7. COST tt.If« <0. CH»I4UH£ 1. <S( . ' OTntt CUlt tuTHOIITf

'1

2137 7000 336’ ' USC 403 J (l
CF TO ¥ . | CF TO CF

1. OKA'HATlONAl DESIGNATIONS i 10. LOCATION Of OFFICIAL STATION

1,

DDF FE ' UNDETERMINED
II. PJVtlOM TITLE

SECURITY OFFICER

12. rosino. au.icl I l> <;.;(< SIIVIK OCSIM»IIO»
. 1 . .. h

0000 i PS
*4

S 0

V ♦

.M

hi

>4

*»

14. CLASSIFICATION SCHEDULE (GS. LI. tic.) । IS. 0((U?ATICNAt SEIIES

GS-

11. GIADE AND STEF i IF U.H( 01 tATE ।
1

15 2 o:c55
1*. Ileitis

1'

: - '1

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PEHSO2W! 1

I« KIWLM trplorj 

cwt ;

20 ho 1

21. CHIi; (ODIH ‘ n. STAT;:' H. INTEMtl -I 24. us DATE CF IltfM H Di’tCTGIAOE 2/ OATf OF LEI >,

">ot ; »« j <- I .= .... =. . ... E.
56000 | FE .|999Of’ ■ |3 i 021 19 |T7 • : ! i i ,

a. «:< win .n.tHau. Jjj. ih^fnhtoau !ji itrtuutii it w ______ K ! 22 SECUIHF j 24. SEI ’
-J ' '— X ! IEQ M ' "i

wj e» •

■i •; i . ‘ i :
JS V(T PtEFEIENCE > J* SLAV. (0«P DATE | JF. 10'6 CCMP. DAtf SI. Mil SEtV (HDlT/LCD • 3«. FLGlI / HEALTH r.. .uv( ‘ 49. SOCIAL SEC iinr kJ i

j a . ।

j J - lOFf ‘

«o :* »• t .'84 »« । 'it * <i ccot a - ; -»<. •. .»i cz:t 11 1 1 r 1 1 ' I :

41 MfVIOUS GCVEtNNENT SEIflCE DATA | 41 LEAVE (At 43 FL9(1*1 TAI DATA 44 STATE TAI DATA

.??* S> »0 » •« »(0 .* S< » » ICC f fcU*’ «:»• Utt JU? C24C *J ’HtlKfliCM • ;*>!«<
Ml'.'.C' J • } » MS .-•••' J !<U**

1 | - ••»** HnKt < LC1S T»4\ •» »CS. | 1 • j • • . ■» *: 1 •
‘ J - •*<*< M«*IC« t «CI< TM«S • J •.•»» i • ! 1 *

SIGNATURE OR OTHER AUTHENTICATION _________ ___  ____________ —

-H ,

OhlhLlJ

/ / "~7/i



SECRET
; • Filled In)

NOTIFICATION OF PERSONNEL ACTION
AES: 5 AUG v~cO

1. Serial Na. j£. Name (Latt-FiribMiddle)
109784 | OCONNELL J P JR

3. Date Of 
Mo. j Da. 
02 j 19

3«rth 
Yr 
’7

4, Vet. Prof.__
Nono-0 (Code

5 Pt-1 I 1
10 Pt-2 I

5.____ _

M 1

6. tS«EOl 
Mo. j Da.
12 117

Yr.
5’

7.___
Mo.
11

SCO 
Da.
07

_____ ^9. CSC Retmt
Yr. jY«.1 |Cod« 
451N0.2 | ) -

9. CSC Or Other Legal Authority

50 USCA 403 j

10. A 
Mo.

pmt. A 
Da.

lidav. 
Yr.

11. fEGLI I IS.__ [CD __ ___
Yes-1iCode| Mo. , tG : Yr.
No-2| j 12 . 1 7 j 51

13. r,**,.:
Yet - 1
No -2

kCO
Code 
2

. I
• ■*,

1

'11
. It’

4,
11

PREViOUS ASSIGNMENT
14. OrQoniratia>'N3t De£ignations

ODS OFFICE OF SECURITY
DO INVEST i OPERATIONAL SUPPORT 
SECURITY SUPPORT DIVISION
OFFICE OF THE CHIEF 3119

15. Location CH Ofticiai Station Station Coda

75013WASH., 0. C.
16. Dept. - Field ,j17. Po«ition Tide
Dept -2 jCcdei
F^-’d | 2 ' INVESTIGATOR

19. Position No. 1‘- ?erv.‘£0. Occup. Serios

0436.83 GS | . 1810.22

21. Grade & Seep. £2. Salary Or Rate 23. SD

15 1 !$ 13730 ss

24. Da :»<?* Grade 25. PSI Due____
Mo. 6a Yr. Ma. Da. Yr. 
06 ! 2i> ; 59 12 1 25 1 60

26. Appropna:.~n Number

0271 1030

ACTION
27. Nature O.‘ Action Code 23. E!t. Daw 29. Type Of Employee Ca.-e 30. Separation Data

REASSIGNMENT 56

Mo. Da. Yr.

08 | CT t <0 .REGULAR :

PRESENT ASSIGNMENT
31. Organisational Designations Coae 32. Lccauon Of Official Station Station Code

( r

DOS OFFICE OF SECURITY "t i

DD INVEST 4 OPERATIONAL SUPPORT 
SEC. SUP. DIV., OFFICE OF THE CHIEF 31 JO WASH,, D.C. 75013

I ■

44. Remarks

33. Dept. ♦ Field 34. Position Title
Dept - 2 i Code;

‘ 2 I SECURITY OFFICER r 1 n ~ । 1

135. Position No.

1 0370

3c : c.v 37. Occup* Soriot

G:-> i 1810.01
1

39 Grade & Stea ■ 39 Salary Or Rato ■ 40. SO 41 ?a:eOi Grade ; 42. PSI Due t 43- Appropnc- Number

15 1 P 13730 1 ss .
M«o, D* Vf. Mo. D>:. \t. |Cc : 2? . 59 .12 , 25 • 60 | 1271 10 3C 1030



14-00000

■■ i.V 
I

t»! ACCOS'WIC? WITH THr PROVISION’S OF P. L. 36-566 AMD CCl V£MO "\TrD ,, .

1 AUGUST r«56» SALARY IS AD JUST Eh' AS FOLLOWS EFFECTIVE 10 JU’l.Y I--.0.

■ ' ■ . ' ' 'll

50 NAME -SERIAL! • ORGN GR'-ST OLD SALARY NE ,• SALARY

• ‘ ■ 'i /
SS OCONNELL J P JR 109764 31 19 GS-15 1 $12,770 $13,730

/$/ EMMETT De ECHOLS

DIRECTOR OF PERSONNEL -

SECRET
(When Filled In)

NOTIFICATION OF PERSONNEL ACTION
ARE: 1 MAR 1 ?6O
1. Serial No.

1P97g» J

,2. Name (Lost-fint-Middlc)

OCONNELL J P JR

3. Date Of Birth 4. Vot. Prof. 5. Sox <d. CS - fcOD
Mo.

02
Da.

19
Yr

17
NoneO Code 

5 Pt-1 ,
10 Pt-2 1

Mo. 1 Da. j Yr.
M 1 12 j17 51

7. set) 8. CJ>C RetmL 9. C$C Or Other Logoi Authority 10. Apmt. Affidav. 11. FF.GLI 12. LCD 13. K'Ji.FVj.
Mo. Do. Yr.

11.
Yos-1 Code
No--2 1 5O- USCA.11O3 j '

Mo. Da.
•

Yr. yol-1 Code Mo. Da. i Yr. y0,. |Code
No-2 T2 17 : >1 No-2 i2

PREVIOUS ASSIGNMENT
14. OrganizationalDerignations

DDS OFFICE OF SECURITY
DO INVEST & OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

Code

3125

15. Location Of Official Station

WASH., D. €•

Station Code

75013
16. Dept. ’ field 
Dept • 2 Code
USfld - 4 .
Frgn - 6 “

17. Position Tide

INVESTIGATOR

18. Position No.

0187 .

19. Serv., tu. Occup. Sone*

GS 1810.22
21. Grade & Stop

25J__________

22. Salary Or Rato 23. SO 24. Date Ol Grade I $5. PSI Due 26. Appropriation N-.mout

Mo. Da. Yr. Mo. Do. Yr.
5 1277°__________ SS________ 06 128'159 112 125 |6o 0271 2051 OOCO

ACTION
27. Nature Of Action Code 2B. f.ff. 0.71 e 29. Type Of Employee Code 30. Separation Data

Mo. Do. Yr.

REASSIGNMENT
_61J 031 06l 60 REGULAR 01 ’

PRESENT ASSIGNMENT
31. Organizational Designations
DDS OFFICE OF SECURITY
DD INVEST & OPERATIONAL SUPPORT 
SECURITY SUPPORT DIVISION 
OFFICE OF THE CHIEF

Code

31T2____

32. Location Of Official Station

WASH,. D# C.

Station Code

75013
,33. Dept - Hold 34. Position Title

INVESTIGATOR

35. Position No. 136. Sen. j .7. Occup. Serios

0^36.81 IGS ! 1810.22
Dept • 2 Code
USfld • 4 
frgn • 6 2
38. Grode ft Step

15 1__

39. Salary Or Rate 40. SD

*12770__________ SS_______

41. Date Of Grade 42. PSI Due 43. Appropriation Nuntcr
Ma. Da. Yr.
06 12? ;59

Mo. Da. Yr.
12 125 160 0271 1010

44. Remarks



14-00000

SECRET
('• . h** ,U\>J |n)

NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

10978*

1?. (Latt-finbAAkidla)

OCOKKELL J P JR

3. (tew Of fl.-tk 4.. Vol. Pref, f 5. $«>» 
None-0 ;Cod»|
SMI, u ,10 IY2 I * | M 1

io. Os - cob
Ata. 1 Pa. Yr.

1.7
Mo. j
12 j

Da.
17

Yr.

5102 1?
7. SCO 6. CSG ftfCnt. |9- £SC Or Other Loyal Authority 10. Apmt. Alhdav. 11. ftGU ■ IS. l . D . . 13
Mo. 1 Do. ) Yr.
11 |07 1*5

Y«-1 jCc^«
no-s : 1 I50 usca *03 4

Mo. Do. Yr. Yos.ijCodo! Mo. I r.j
No.2[ 1 | 12 | 1 I

: Y 
i‘5

r. Yei 
No

.1
<2

Coda 
2

PREVIOUS ASSIGNMENT
14. Organisational

DOS OFFICE Of SECURITY 
DO INVEST A OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

C0J0

3125

15. location Of Official Station

WASH., 0. C.

Station Code

75°<3
1 Pfp**
bdpt • 9 iCcde
U9U.4 la
Frgn • 6 | ~

17. PwtHcn Title

INVESTIGATOR

18. Position No. 19. bur*. 20. Occup. Sones

0187 GS 1810.22
21. Grade A Step

151

22. Sahrv Or Rato IS3. SO

*12770 | SS
24. Date Of Grade] 25. PSI Duo 
[§■, £81,# 1 u’•( &

2d. Appropriation Number

9 7100 30 ohi

ACTION
r*i.:

27. Nature QI Action

REASSIGNMENT ANO TRANSFER 
TO VOUCHERED FUNDS

Coda

01

28, [II. Itew_____
Mo. Dab Yr.

12 | 27 | 59

29. Type Ol Employee

REGULAR

t -ri.»

01

30. Separation Data
1

b

PRESENT ASSIGNMENT i
31. Oryanaational Dm< jnauem

DOS OFFICE OF SECURITY
00 INVEST i OPERATIONAL SUPPORT 
SAN FRANCISCO Flap OFFICE

Coda

3125

32. Location Of Olhcial Sta'jon

WASH., 0. C.

Station Code

75013
33. Dept, • 1 
Donf- 2” 
USIId • 4 
ft.jn • 6

eld 
Code 
*

34. Pvx'tion Title

INVESTIGATOR

35. Position No.:

0187

30. berv.

G3

37. Qccup. Senes

1810.22
38. Grade A Stop

’5 ’

3d, Salanf Or Rato 140. SD

‘12770 i ss
i) :P2'? P.f SilPili!? 2:_!?L2i!.e____
Mo. fte. Yr. i Mo. Da. Yr.
Ou |2B . 59 112 , 25 1 60

43. Appropnat -.1 Number

0271 2051 CKXX)
44. Remai b

1,50 ’ ’ ~ ~ SECRET : - (4)

1

i, । - ■

। 

■

II , :
& '
ir ‘ 1

'! i ■ ■



-00000

SECRET

J£C:?6 JUi-iC 59 NOTIFICATION OF PERSONNEL ACTION

1. Serial No. 

5097^

2. Nome (Lojt-fint-Middlo)

OWNF.LI. J P JP

3. Date O/ Btr’.h 4. Vr»t. PrE»f. 5. So. CS-(C»
Mo, Nono-0 ICodo

5 Pt-1 1
10 Pt-2 I

Mo. Da. 1 Yr.M 1 12 17 1'1

7. SCO H. CSC Rotmt. 9. CSC Or Olhor IoqcI Authority

50 USCA h03 J

10. ApnL Aflidov. 11. HC.ll 12. ICO I 13. IKi.fr.7.
Mo. Da. Yr.
11 07 >15

Yos-1 I Code 
No -21

Mo. Y,.
_____K_

Yer-1! Code
No-2| 1

Mo. Do. Yr. i Yoj . 1 iCodo 
1? 17 51 |Ne-2|?

PREVIOUS a:
14. Organizations! Designations 
003 OF Fl S' Of SECURITY 
P0 INVEST 4 OPERATIONAL SUPPORT 
SECURITY SUPPORT 01V
SUPPORT ERA! IE H, OFF ICE OF THE CHIEF
16, Dopt, ■ Field

1 Codabcpi ■ 1
USIld - 3 
frgn • 5
21. Grade a Stop

17. Petition Title

I '•.'VEST ) GATOR

£7. Nature Of Action

PROMOTION 
CONFIDENT I A!

31. Organizatiana

22. Salary Or Rato

PRESENT ASSIGNMENT

i.'NDS

0711

D. C.

18. Position

otian Of Official Station

WAS"

7100 20 007

ACTION
iCcdo 30. Separation Data

K

£8. £11. Dare
Mo. .Do. Yr.

24. Data OfXj'ado
Mo. Da.

29. lypo OMrmployee

19. bvrv.

Station Cede

£0, Occup. Senos

ropriation Number

18-10.22

OD IN7CST £ OPERA
SAM FRAME | SCO Fl Cl
33. Dopt. ♦ HfilcT
Dopt - 1
USHd • 3
Frgn »5
38. Grado ft Stop

44. Remarks

;°mRaMh\% 1150a

Cade 32. Location Of Official Station

""Position No.
Code

43. Appropriation Number

7 5013
36. Sorv. 37. Occup. Serial

osignotlori Station Code

39. Salary Or Rato

*12770

.Rill 
ON Al.

34. Position fi

^1. DaioOIGrado I 42/PSI Duo 
' 0a. Yr.~l/^ "

R
H

U
M

W
vM

 JH
U

H
iM

w
aj

M



14-00000

SECRET
:i nt u:v

10<>784 
o.

I ('CON’^'-LL J P Jfl

OLD SALARY HATE i f.
DOS/SEC ■"/

NEV/ SALAH, E

GRADE SAI ART

StUSU
«! 1 .*<»« 05 19 157 GS 14 3 $11,835 11 16 58

CERTIFICATION

t CERTIFY THAT THE SERVICE ANO CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

nrco. on minted. hake or surin.isoa DATE SlGNAUBtE OF SUPERVISOR /)

ii. E. Steele 10 Oct, .1958 z.
PERIODIC STEP INCREASE • CERTIFICATION

SECRET PERSONNEL FOLDER

S3

SECRET

9. CHECK ONE

(F EXCESS LWOP. CHECK FOLLOWING:

I EVP. SERIAL NO. 2. NAME J. ASSIGNED ORGAN.

V-20

S. ALLOTMENT

CCONM^LL J P JR DDS/SEC
6 OLD SALARY RATE 7. NEW SALARY RA Tt£ _ —

LAST EFFECTIVE CATE EFFECTIVE DATE

GRAOK STEP SALARY —---------------

MS 14 2 511.SS* 05 19 57 G5 14 3 $11,835 11 16 58
TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER 

3. HUMBER 0. HOURS LWOP□ uccm loop

tO. INITIALS OF CLERK

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

I). REMARKS

It. A U 0 - r E 0 BY

PROJECTEC S.ALARV RATE ANO EFFECTIVE OATS

GRADE STEP SALARY MO. DA. YR.

14. AUTHENTICATION o

10

c 009 
°°°o 

O 090

PERIODIC STEP INCREASE • AUTHENTICATION

,°%v
g <»1

rir0.. 560b

Lt

12 JA.'iUA^Y 19 I!’ H P 462 A.UJ

Y

lit CT'P
f. A i_ A 9 Y

s s .«os



14-00000

1D97P6 J P J.l
0. OLD SALARY RATE NEW SALARY KATE

' CAAOC

1 55 i I 4 2 19

TO OE COMI’LEltO BY THE Of TICK. Ol- COMPTROLLER

9 CHYCI ONf.

<r ricin itttt liter.. c*rc< foiioyciC:

n -
it CUSH it. Avbtrta nr

TO SF L'.*">MPl ETFD PY THE OFF ICE OF PERSONNEL
11 F.OJICTTO »Alt«V «»TC »NO IFFlCIIVt D»tt in VtH»»«> -<•.

GRADE STI? | SALARY MO. CA- 1”
1 1

11. AUTHENTICATION

PFDinnm ctfp miromtr . «iiTucuTir»Tinu

SECRET 
(v/iii:n filled m)

OLD SALARY RATE

t « MP e.iniAi. wo z. NAME 3. ASJiiMJ ORGAN. 4 ■■ fc. AVlOTMfV

109784 OCONNELL J P JR_________ OOS/SEC V-20
■ -

O.

LAST EFFECTIVE DATE
SAI ARTSALARYSTEFOPACI

HO.

14 1 $10,320 11 20 55

GRADE STI?

14 2 $10,535 0 5 19 | 57

BEYAAES

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE Afti SATISFACTORY.

TVPEO. OR printed, name of SUPERVISOR

Fl Eastland Steele

DATE

5 April 1957

SIGNATURE OF SUFIRVISOR A

__% JfedZL
PERIODIC STEP INCREASE • CERTIFICATION__________

FC AR .0 CIQ 
t HAA. <«

SECRET PEK JNNEL FOLDER

PE'.IODK C?i
J L>) >«s4.aaoo4

|O»R ^,0-, OOPAOWta..)’

O'Connell, Jaaaa ? Jr.

BASK FAY OVtftTlMfi 69OSS PAY
7. ?ra«*0ce 

Mamai

a. nw ■ 
normal

B. For t*b 
p*riod

10. Ramark*

PAYROLL CHANGE DATA
RET. BOND I STATS TAX,

U. *»p<p>»tef>oeuj

■M103-20

597'5.00

ORO!
nctpay

j Security - fi

I



14-00000

HANOAftO FORM 50 <8 PART) O ().
CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION dab

». wjino»Tiu<

1. RAMI -RUt-IM -OM’ «'»!«• »*■ 1, 1«ITI*1 (»>_*>« 3

Mr, Jams Putrich O'Connell, Jr. z ,r

2. DATA OF WITH

19 rob 1917

1 mumm ca Anica ao i OATC

IS Hoy 1955
Thit h lo Holify.vi'* ef th/ follou-inf aetto* afftetinf

3. NATVRt Qf ACTION <v»c •»**oa»h rtsaf*fiO«v> «. IFFtCIIVt 0AU 7. Civil UWia 08 STHIR I SAL AUTHORITY

Prtffiotlon 20 Kov 1955 50 P3CA 403 J
FROM TO

InvestigatorInvestigator I-311-13

03-1810.22-13 $9420.00 Far Anina 9. SfRY’CC. KRItt. 
CAAOC. SMART

GS-1S1O.22-14 $10,320.00 Bsr Ann®

10. ORGAMJZATIONAI 
DESIGNATIONS

n. KtAoquARrtw

DDS/Offlce of Security
DD/lnvest and Operational Support
Security Support bi via ion
Support Branch 
Gfl’lee at Chief

UaohlAgtQQ* D«C

DEPARTMENTAL J? FiflD Oft OCPT*l OCPAATMLKML .

H. VETERAN'S PREFERENCE. 14. POSITION CLASSIFICATION ACTIOS .

NONE WWH OTHER 10 POINT NCW VICt REM

SD/SS

15. 
sex

14. APPROPRIATION

-J4 
.’0. ntM.RKS:

6-7103-20
-----Stsss—

v. subject to c $ 
RtJ’MLVCM AC)

<See-

r.O’’

ENTRANCE PERFORMANCE RATING:
Ou

18 DATE CP APP0>>r 
AFFIDAVITS

i i < LEGAL RCSIOtriCC
I: ‘ ] CLA/MCO [~1 PROVCO

^r««tor fiX Pnrsmnal
ijsncAfio*

w ”

*

OPPtCt> . JIHO#
4. PERSONNEL FOLDER COPY



STANDARD FORM 50 (3 PA»

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION. g) w
■ 1 «i*t« »•■( IRHliul! UIM..' j 1 IClVI OtMIH 3 J0tf«SAL<>* A. ' S A DATE

MR. JAMIS PATRICK O^CCKKEIX, JR
Thu is to notify you of the foltowinx udion afr^tmg your rnpiayntntl

■ 19 Fob 1917 3 Jtae 1955

B.OJJ.
5 JVM 1955

>. C'v.t sc.'.l t o* OTHER ittAk Mirwoarrr

50 iscA to3 JKEASSraSJEOT 
f ROM

Xnveatigator T-^3

G8-1310.22-13 $3560.00 per annul 
*

DDA^ecurity Office 
Special Security Dlriaian 
District Field Office

Washington, D. C.

1----------- 1 FIELD f-—1 DEPARTMENTAL
1 s 1______________ 1- l_ _______________

! A. POSITION TITLE

K SERVICE. SERIES. 
GRADE. SALARY

10. OR&ANIXATIOMAL 
DESlGXATtQNS

H.’meadcuarters

U. FIELD OR DEPVL

lovesti&tor 3X1-13

{S-1&0JSM3 $3560.00 per aram

DDS/Offlee of security
DD/lnvert & cperatlanal Si^jport
Security Support Diviaian 
Support Branch 
Off of Chief

Washington, D. c

13. VETERAN'S PREFERENCE

x

SEX RACE
17. APPROPRIATION

5-7130-30
—25---------5°71&3-®>
s. Thia action is st

14. POSITION CLASSIFICATION ACTION

19. RATE OF A

im-»t>i

subject to investigation and approval by 
The action may be corrected or canceled

------ 1 DEPA4TVEWTM

■st*-------------

SD-SE
10. LEGAL RESIDENCE 
Q CLAIMED n PRC»€3

subject to all applicable laws,-rules, and regulations and nay be 
the United States Civil Service Commission, 
if not in accordance with all requirements*

¥ee

Fl’^’JAHT TO PCI DIRECTIVE

u, jl

“Transfer TO V^jchered funds RKM Vnvouchsred fu&l

CULTiEK'THl
Director of Peroencel L. ' " ’*tc

t.T.A.Ct rcnro.HAHCf RATIHCt

Y.. OH 5‘»

4. PHSONNR FOLDER COPY



, S'»moa»o rcsn SO <« Mtn _ _ ,nyii-ri 11 '•lONFIDEhTIAL

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION :nc. 17 Hev. 195** itai
1. name ctvi'a* ■*«(. tMinitisi. me it • •2. DATE Of Biwpi' 3. JOURNAL OR ACT|'-,,» : 4. DATE

MR. JAKES masicx O’CCWKIX, JR. 19 Feb 1917 3 Dec. 195*
This is to notify you of the following action affecting your emfrioym

'9. NATURE OF ACTION «v$t STANDARD

REA38IG®SST

4. EFFECTIVE date

5 Dea.
7. CIVIL SERVICE OR .jffiR LEGAL AUTHORITY

50 IBCA *C 3 J
FROM I Q

Investigator aT-J1A
i 3 TOSITtON TITLE

Inveetlgitor T-323

■ G8-I310.22-13 ^3560.00 per annua

DDA/Security Office
Special Security Division
Operatlens Branch 
Oper Support 
Sp Inq Section

9 SERVICE. SERIES. 
GRADE. SALARY

10 ORGANIZATIONAL 
DESIGNATIONS

as-lBlD.22-13 ■l-iJ&O.OO per annua

DDA/Security Offica
Special Security i^.vlslon
Diotrict Field Office

Vaahlngton, D. C. 1 1. HEADQUARTERS Washington, D. C. "" .

f  I FIELD f" ”| DEPARTMENTAL1____ i__________________________ 1 x 1 ___________________________ 12. FIELD OR DEPFL
—FIELD ----------1 DEPARTMENTAL

SEX

13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION

SD-62

RACE
t7. APPROPRIATION

5-W3-20 
5=7130-31TO:

19. SUBJECT TO C- S. 
RETIREMENT ACT

tj. DATE Of APPOiN

XSS.

70. LEGAL RESIDENCE 
, [J CLAIMED Q PROVED

5TATO Vu.
f,

2t. remarks: This action Is subject to all applicable laws, rules, and regui .tions and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with al l requirements.

"Transfer TO Unvouchered funds 5K34 Vouetered

ENTRANCE PFRFOBMANCE a*o« o e0O

Q ” --- 11 _S tt •?
Deputy Assistant « •*

11 ■ ........... ■ I ‘ ■**Jt>>* ft* ■ —"■ 11 I.
^PWSONNtL' ^OLDti1 colpV

.9



b~

22S6Q.QQ

STANftAt? KX* NO. H2fr^—*■ FAY ROLL CHANGE SUF—PERSONNEL COPY

_ _ _ _ _ _ _ _ ’_ _ _ _ _ _ _ _ > : CB U »3j60.0C
PAY COIL CHANG? DATA

USX ?*» OVSITiMf Gress ro

&* M*it «A

rs'/j/lO/S

STuwm form 50
*n. ysa. tw 

MKhnaAATco ST 
U * CW< SFwVC. COtiWfMcai 

cxApna at, raju*. kxsokxev maaual

CENTRAL INTELLIGENCE AGENG.‘

NOTIFICATION OF PERSONNEL ACTION

I s rest non TITLE I

I I Investigator T3H

L NAME MSk—<M Give* HAUL. t!«TUl,(JX W WRAAMt) t DATE OF BIRTH J. JOURNAL OR ACTION ‘ J. OATE

' Jason Patriot! O’Coahall, Jr, 19 Feb 1917 : 23 Apr 1954
This i9 h> noPt/r you of th« follo^ini action affecting your r> m ploy m^nt:

& NATURE OF ACTION (UM JTANDARO TCAMINOIOGT) k EFFECTIVE OATE 7. CIVIL SERVICE OR C I > £rt LEGAL AUTHORITY

Rs&BSigDKMlt 25 Api‘ 1954 50 lEi 403 j
FROM TO

InvssLLgatw (Gen) 1311

cs-iaio-u
I !

; «wet series. ’ CS-1,Al 0.22-13 ■ •'X’0.00 per annua
GRADE. SALARY I

DDA/Security Office 
Special Security d ivision 
Operations Branch 
Open Support Sp I ,q Section

Washington, D. C.

| | ntu> | | departmental
iTvm RAM’S PREFERENCE

RQMt , rr1 \'T\£» MT. • W-PO^NT
■ I j ’ AU*crM»

__ ! : ’ X____ ! I_________ _
11 I II 1 17. APW?AA1AT1OH A

UM 4-7103-20
N !■ V TO 5 mo

i MW ' VKK ' L A. . AXAL. 1

j U roSITKW CLASS1HCATI0N ACTION

II SUBJtCT TO C. S t II. DATE OF AW»? % 
RCTlKlMiY.f ACT t MfWuntMM!’.

(Ui tO) | (ACCiSyCJSt Om, )
lea i

OETARTMENTM.

_ _ _ _ _ _ _ GD-SS_
S LEGAL RESIOCKE

J CLAIMED Q MtOVED

STATE: Va.

el rcmaibcs This action is subject to all applicable lave, rules, and re?. ions and say be 
subject to investigation and approval by the United States Civil Service Coffiaission. 
The action nay be corrected or cancelled if not in accordance with all requirements.



14-00000

STANDARD FORM 50 
«rr» turn. m> 

F®O*UL0*Tr© •* 
a i, cm mb*icc comusuom 

CNAfTtA At. FlDCAAk. FUNIM41 MABUAL

-tNTRAL INTELLIGENCE । AGENCt

NOTIFICATION OF PERSONNEL ACTION
I. NAM, (MR -MUI—MRS. <W CntM MAMt, IWUALll). AMO WRHAMI,

»r. Jteea Patrldt O'Ccnnoll, Jr.
j I DATE Of 02RIH

13 Feb* 17
J. JOUkNALuRACIIuNNO ( ‘ i Aft

■9Dskx.53
Thia i» to notify you of the followingaction a fl vet in fi yo.ir employment? 

I. NATURE OT ACTION lUU 4TANDARD TKJtMMCLOGr) | k EFFECTIVE DATE

ita&oaSgnsBirt $0 Dao. 53
_____________________________ I ;______

FROM

7. CIVIL SERVICE OH Q7i<fLI CAL AUTHORITY

JO ttSCA Aos J

InveatLpitar (deci) TiS5

Inspection & Security OffIce

Project Section

a. pqmtion Tint

1 SERVICE. SfRIES. 
CHAIM.. SALARY

10. ORC*NI?AT1ON*L 
DESIGNATIONS

11. HEADOUARTCRS

Investigator (den) T-U.

;CS-iaxO-13 $3360.00 J«r annua

iDDA/Security Office
Special Security Div i.'ton
Operations Branch
Oper. Support/Sp. Inquiry Section

WasJdjcgtaa, D, C.
| "] noo

IL VETERAN S PREFERENCE

DEPARTMENTAL

; 14. POSITION CI ASSIFICATION ACTION
I-......  . ..........................................
t MW VKX l A. MAU

IS. 14 
SEX RACE

M K

IL APPROPRIATION

PROM: l»~71Q>£0
TO:  QSSSi

[ < j DETARTMEITM.

I ?o ro.*L I ESIOuN £ 

] [ Ci AiMEII Q ] 1 iOVEO

! S> ■* T-

21. M.MARXS; This action is subject to all applicable laws, rules, and rer.ulatl' l . and a.?./ bo
subject to investigation and approval by tae United States Civil Sorvic* '.’j&stssim. 
The action may be corrected or canceled if not in accordance with all r« uiremontJ.

DTTRANCE PP»PO*MANCE RATING

croome! Director

4. PERSONNEL FOLDED COPY
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SECRET - SSCVRITT INRHXATICJi
VOUCHERED
bsed in lieu of SF-52 4/or 01 
or salary; (a) Change in Tit: 
All Class Serie s are the sane

——

Interrogation Research Branch

Inspection 4 Security Qffi', 
• SF-5O to document the following types cf 
te (b) Change of Position No. (c) Reassign 

on the from and’Tb side^

■oftd.jfW.A' S&totru Slot Ac:
PGS.TITLE . SKRIfiS-GRADE -ROS.
(cont'd.)
Interrog.Sp. OS-11 t95.06#,C
Interrog.Sp. GS-9 T96.03&C

» Fage 2 of 7 Pages । ,
personnel actions involving no change in grade 
tent within Division without series Code change

Kff. Datet 2Xiy$3
•IGN ORO.Ili^.A SCHEDULE SWt

pos.title sekiks-ghadk nos'.
Interrogation Res.Branch

Interrog.Sp. GS-ioi-11 i95.07,,,,l|
Interrog.Sp. OS-301-9 198'7 J.

7?

Kuhn, Steven L. 
O'Connor, Jaaes P.

Intexrog.sp* lyo xnterrog»t>pe jui-y
Interrog.Sp. OS-9 T96.04 &*C Interrog.Sp. GS-JOi-y T96.U2“7
Polygraph Tech. OS-11 T222 Polygraph Tech.GS-1671-» T278

ief SSD Office of the1! Chief
Secy.Steno. OS-5 TUO.Oi* Secy.Steno. GS-318-5 T201*

nch . Special Referral Branch
Inv.CE . GS-11 T108.0ia,AC inv.Gen. GS-181O-11 t2&6.02-£i
Inv. CE GS-9 TlO8.Oh«-;Inv. Gen. GS-1810-9 T108.01-/
Inv. Gen. GS-11 H28.O5A.C inv. Gen. GS-181O-11 7108.02
Inv. Gen. GS-11 T128.02 Inv. Gen. GS-181O-11 T108.01|

r
SSU Office of th

E -
e Ch

BraSpecial Referral

Sprouse, Janes M.

Lach, Stanley Inv. C£, GS-9 T1O9.O2 inv. Gen. GS-lhlO-y . Tioy
Stembridge, Sidney D. Inv. CE GS-9 Inv. Gen. GS-1810-9 T109.01
Cox. Thomas A. Inv. CE. GS-7 T109.01A,t£,C Inv, Gen. GS-181O—7 T1O9.O2”7

Secy.Steno. GS-5 T11O Secy. Steno, QS-318-5 , , T287~'5*" .
Clerk Steno. GS-$r t$2 tf-uC Clerk Steno. GS-312-X®/ Till-®
Clerk typing GS-3 Tlhl.Ol^C Clerk typing OS-301-3 T11*1’3

Operations Branch, Project Section Operations nr. Project Section II, 

GS-13 1126.0^^-4 Inv. Gen. GS-1810-13 7126
GS-12 T127.O7 Inv. Gen. GS-1810-12 T127.O1
GS-11 T127.O8£-.a' Inv. Gen. GS-1810-U n27.03-/,
GS-5 T13O.O10->-it- Secy.Steno, GS-318-5 T130
GS-b T131.03Clerk Steno. JGS-312-h TiL31
GSO3 T131.O7g-,a. Clerk Stenc, GS-312-3 7131.01-3
GS-I* T131 ^-8. Clerk Steno GS-312-1* T131.O2

J
O'Connell, James P. __________Inv. Gen. 

Inv. Gerii 
Inv. Gen. 
Secy.Steno. 

• ._____Clerk Steno.
Clerk Steno. 
Clerk Steno.

Covert Sectirity Eraich covert security r
Inv. Gen. GS-1C 7127.03^,* Inv. Gen. G3-181O-12 11:89-12.
Inv. Gen. GS-12 T127.O5>j=- Inv. Gen. GS-1810-12 JT290

SECRET - SECURITI IXm5itATION

Add.by: App. byt App. by: ,-// i '—’"'
Staff or Div. Chief Class & Wage Div. Personnel Div. ;

III
I1 ‘

h

11



14-00000

STANDARD FORM 50
•T* Vtt 

u » cwt ciWMttWN
CMAA»m M. PtfiCAM. PEMOMML M4KML

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
1. NAME (Mg. Will MM QMJI «W*L tMTLUUA ANO WWUMII 1. DATl Of IMRTH

Hr- 7mm PtnWiA ----------------- A? Pab-’XT
Thia it to notify you of tha folio* inf action aftactinj your amploymanf; __

L MWItt Of ACTION (UM ITAftQMD n«MtMUAOOV) ~ fc tJ FECTIVE DATE

Pr0Hotle»
PROM _____

Inveetl®ator (Gen.) T126.1A-12

9 6oheAuJU»A-o.l.l£(t»X
». rest now Tinx Inveatlga t. .r (G«n.)T126.0b

03-1810-12 $70*10.00 per amnm ‘ ». SERVICE. SCRIES. 
GRADE. SALARY 03-1810-1; t-3j60.00 per annum

Inspection and Security Office 
Special Security Division 
Operations Staff

Id. ORGANIZATIONAL 
DUrfGNATiONS

s

11. HCADQVARTUTC

D,C
DEPARTMENTAL ; 12. FIELD ORDEPTL held DEPARTMENTAL

11 VETERAN'S PREFERENCE

MQNf

SEX

M
RACE!

w i
21. PtMAJIXS: Thi3 

subject to 
\ The action 
\

14. POSITION CLASSIHCATION ACTION

RIAL.MEW 7KE

20. LEGAL RESIDENCE 
JP CLAIMED Q PROVED

STATE:

U. DATE Or ‘ 
Ml KT Af FIC 
(ACCi$$>ONS

1- '—"lixaioo
7103-00

action ia subject to all applicable laws, rules, and r .ulations and may be 
investigation and approval by tho United States Civil 
may bo corrected or canceled

. is. .lUOli'.l 1w 1
* KtriHtMLNTACT
;______(Vil'hO)

device Commission 
if not in accordance witli .-.11 requirements.



14-00000

VTANDARO FORM 50 
W, WW 

BT
Q * OVA. KW« UWwirHQO 

twna m. fimam rtssavai mwo

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
I. NAME (Ma -Mtss-omo-XM xmm, am> fukmami j

Thm if to nvttTr rou o/"ffa> fo/rowin^ 

L NATURE OF ACTION (MM ITANDARO YtRNtKtOSV)

—Reaaaltnaaefr-Y^-

bvestig&tar (Gcn«) T127.1O

L DATTO? BIRTH

r^,-------------------
Fo/i your »mr/o.vmc»nt.'

L EFTECUVE DATE™

GS—1310-12 S'3340.00 par annua

^aspection and Security Office 
Special Security Division 
Admin. Pool-Opera Lions Staff

11 VETERAN’S PREFERENCE

KONE WVU OTHER M-POilT

Di&AapTHIW

i. rounoH titu

L URVICr. STRICK . 
GRADE. SALARY

14. organizational 
DEM GNATIONS

II. HCAOOUARTEM

J. JOURNALOR A£HQ - NO. i 4. DATS

L 3Q Sept »52 -
1. CIVIL SERVICE OR o I 'll R LLCAL AUTHOR!TV

Xitvesllgatar TX26«04"12

03-12

Sens
Same

Operations Staff

DEPARTMENTAL U HELD OR DEFTL nixo 

ruTposmoN clasmfTcatiotTACTION^

DEPARTMENTAL

NEW VICE MAL

a 
SEX

j ?0. LEGAL RESIDENCE 

; CLAIMED Q PROVED

H. IT. APPROPRIATION 
RACE 

I fpom: 
_.LwJr_^---------------------------

r. RtMARKS; Ibis action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action m.ay be corrected or canceled if not in accordance with all requirements.

I II. SU8JICT TO C. S. 
• RETIREMINT ACT

UX21D0
------------7KD=<aO---------------- - —y®8-------  

t to all applicable laws.

tmr^EM!S7 MviBlog * g g
w 3 © «TMO O

9 © O © u u 0 OF o

9

1». DATE- OF APPOINI 
MINT AFFIDAVITS 
(A<XUS»OR» OM.T)

OLDER COPY

o c<x> ooo 
j> o o

V 7 __ pflOw.



14-00000

i - -■? ■
Security Inforaitlon M ' H ,

INSPECTION A SECURITY OFFICE

CODE "T" ' , h, : i

SPECIAL SECURITY DIVISION
■ !Z- '

NAME TITLE GRADE 
oERIKS

POSITION 
O! ER Z ।«

OPERATIONS STAFF CONTINUED _
1< ■

CZZ^ZZ^^J Investigator(Gen) GS-181O-P T128-9

1 1 Invest!gator(Gen) GS-161O-7 /-T128.O1-7 . 1 , . :• .
11 [ Invost1gator(Gon) GS-181O-11 T128.02 ... ► 1

zzz z Invontigator(Gen) GS-ifl’O-ll T128.03

Secretary(Steno)
■'“X f'zz^z^ GS-318-5 T129-5

1 1 Secretnry(Steno) GS-318-5 T130 ■ jp
ZZ^Z^z ■' Secretary(Stono) GS-318-5 T130.01 ' L -Il ,
zz^ i ■- Secret'ry(Steno)' ' GS-318-5- 1130.02, .

Socretcry(Steno)zz^z^ GS-318-4 T130.0.3-4

■ CZ^Z^^l - Secretnry(Steno) GS-318-4 . T130.04-4

( 1 Secretnry(Steno) GS-318-5 T130.05

z^zz^ Clerk Stenographer GS -312-4 T131

J Clerk Stenographer GS-312-4 T131.01

f Clerk Stenographer GS~512**4 T131.02 ? z
Z^Z~~ 1 ■ Clerk Stenographer GS-.512-4 T131.03 : z ■ ■1 !

ZZ | Clerk Stenographer GS-312-4 T131.04
11 zZz । Clerk Stenographer GS-312-4 T131.05

ADMINISTRARIVE POOL

OPERATIONS STAFF • ' Z
Investigator(Gen) GS-1810-11 ■ T1Z6.05-11

CARROLL. Thomas M. Investigator(Gen) GS-1810-12 T127.08 Z ;
PARR. Laurence G, Investigator(Gen) GS-1'1O-11 T127.09-11

1. , ,1

O'CONNELL. James P. Inve stigator(Gen) GS-1810-12 T127.10
1’ 1.

1 —r" ’ Clerk Stenoirrroher GS-312-a T131.07



h- Cl. - i 1952

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

t> LI I LCTIVE DAW 7 CIVIL Meaner a' R LEGAL AU1HCAI1V

31. liar—1952 _ fob.- A - 3.116 (3)_____
___________________________ _____ T?

J . MS uis-i V»5------ IKimbli, l«l»tu*M«.l | X. DATE OF BIRTH । J. jGUMNA L Oft A C !. ■ ■ * 4. DAU

2ir« Jan0(S Patrick O'ConnaU, Jr. ; 19 Fob. 1917 I £ 2 31 March 1952
Thiy it to nejify »«•.’< ot Mr /«»/.'.•« ing action afjrctinn your rctplto 

5 NATURE 01 ACTION « »hsmh’?M»iwii>S’<

Exempted Appointment_________
______________ FROM,______________

i A HOJITION TITLE 
i

■ Investigator Ocr-^ral OS — 12
i 

? ’ll WVK». M'hli.5
iBA.K SAIARV Qs __ 1510 ;7040>C0

C r<<> ANI1A f KIN A L

; I HI AOOUAHnnS

Inspection 4 Security Office 
Special Security Division 
Adnin. Pool 
Operations Staff
Washington, O.C.

U HI.lOOR DLFT L

14. POSITION CLASSIFICATION ACTION

i utPAHTN&NIAL
jf_l------ :----------

IS. VETERAN'S PRETERENCC

I 7. APPROPRIATION

2123900
7103-,------------------------------------ --------- —

tl. REMAftXS: THIS ACTION «S SUBJECT TO Alt APPLICABLE LAWS MULLS. ANO REG

10. SUBJECT TO C S. 
RETIREMENT ACT

NO)

ONS AND MAY

Ba. f6393 <-J Fob. 1951

THE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAT Hl CORRECTED OR CANCELLED IF NOT IN ACCCS?*'- f

w

Thia appointaeat La eubjeet to the fiatiafaotory e<xaalltion of c. trial period 
of wiTwd muiha.



SECRET 8s-*ei ^Jz/na/c
CONFIDENTIAL FUNDS PERSONNEL ACTION

NAME DATE

APPROVAL

NATURE OF ACTION EFFECTIVE DATE

RESIGNATION COB X8 3C March 1952
FROM ro

TITLE

GRADE ANO SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

Investigator General

_QS=42___ SZOLQ^OLpa____________

Inspection & Security Office

SSD Pool 
Admin Pool

------------------- ------ :-------------

Washington, D. C.________________

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

' 4e*LIFtCATJOf»S [tfdft ASSISTANT DIRECTOR EXECUTIVE
*9
i

F. HKHEVt-
CLASSIFICATION persoweL officlr S

fij "’Z-
YES NO V

OATH OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SECURITY CLEARED ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

^SIGNATURE OF AUTHENTICATING C-

REMARKS:

Please transfer leave to funds

roiu NO. Q7 j 
NOV 19*9 O/*l SECRE la—«booi m



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

03

name

O’CONNELL,James -Paftriefc-,' Jr.
DATE

5 December 1951
NATURE OF ACTION

New Appointment
nricnvE date

17 December 1951
FROM TO

Tins

GRADE ANO SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

Investigator General

GS-12 - $701*0.00 P.a.

Inspection and Security Office

Special Security Division
SSD Pool 
Admin Pool

Washington, D. C.

gtr.i iririrwi.a_____________________________ FOR ASSISTANTfclMJr-^/<'' 4

C. S. ;KJlKG
AdministijatiV9\ Officer

EXECUTIVE

_ ■■

f
CLASSIFICATION '

. * //

PERSONyKOFFlCEiy

/ f ■ (Yfs NO

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS \J j [ ~1

OATH OF OFFICE ANO NO-STRIKE AFFIDAVIT EXECUTED ON J_______________12-I!fi£i-®abfiH1251-------------------------------

orrtintTY ri farfis am 10 DoCdfflbdV 1951 _ „

OVfTKTAS ACRFFMFNT StGNFft
. ' KA

rNTFRFA ON nttTY ccDVirPi? f^T&^sA/FPlElED____

J
V* 

O
'

—
 

—
»

- 
A 

■•> 

j 
J

 
6

 a
. 

c 
« «

> 
fit

 
-L

I 
-•**

i 
k M6»l\ V IV.U » i

BY ^^-■.DATE-J
J

’P

Tl

(SIGNATURE g/<UTHC> *. A L^i^FHCES)

REMARKS: tarn-— — ..............................................

Slot Ko. 6
1 PHS attached. Security has retained the necessary pF 

Recruitment Request No. 1862

, REQUEST CONTACTS BE MARE,, 
BY SECURITY ONLY ««»”

V /
• * ’

I

/ ^/o
ers ’for processing.

Y'
tAinuu utw

SBAlCt

fOIM NO. -}7 4 
HOT IM SECRET



24 April 1972

MEMORANDUM FOR: Director of Personnel

SUBJECT : Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This Fitness Report covers the period from I April 
1971 to 31 March 1972. The rating period covers the third'full 
year that Mr. O'Connell has served as the Deputy Director of 
Security for Physical, Technical and Overseas Security.

2. The directorate which Mr. O'Connell supervises is 
geographically widely separated in the Headquarters area. This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activities of three Divisions, 
operating over a broad spectrum of activities and responsibilities. 
■During the reporting period, one of the Divisions of Mr. O'Connell's 
directorate took on an important, added responsibility--the security 
of automatic data processing. This function covers the complexity 
of maintaining security in a rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting from rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technical Division, and the Over
seas Security Support Division require a high degree of coordina
tion in order to avoid contradictions detrimental to a unified 
security policy,

3. In spite of the difficulty of supervising divisions remotely 
located from his office, Mr. O'Connell has applied and achieved • 
effective supervision. The Divisions moved forward in an

SECRET
EYES W



SECRET 
- - eyes ear

innovative manner and have been effective in discharging their 
responsibilities.

4. ' Mr. O'Connell also spearheads the security program 
which furnishes Security Officers to overseas stations and domestic 
operations as necessary. Mr. O'Connell has taken a personal 
interest in this activity and has been of considerable assistance to 
the Office of Security Career Board in the assignment of Security 
careerists to those positions.

5. During the last Fitness Report, the description of Mr. 
O'Connell's performance was raised from "Strong" to "Outstanding." 
He has continued his performance in such a manner as to warrant 
an OUTSTANDING rating.

6. Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:

DWe~



I. \*ME (Latt) {FitaU I D* TE OF 1. SEX it. C*l*Ot.^8. IO

i
1-

SECRET
1 I'fr FfZrr.f tn)

AL------ A
1 tVPLOTEI! JE«J*L-NUM(HR

FITNESS REPORT 009784

SECTION A general

O'CONNELL, ,1. P., Jr._______________ jO2/l?/lT ■ M . ^GS-16 Sg .
•".to F FICIA L POSITION TITLE | >» OFF/©Iy. ©ft C* ASSIGNMENT J. CUR ft ENT ST AT ION

Security Officer •< ■i QS/PTQS/ODD j Washington, D. C»
• . C Mt C M *»> T Y PE OF APPOINTMENT " • ’* CHECK < JO T » *X OF RE FOR T

X jCsmccr ] intuRvL j | r<MPc«*n,» ; INITIAL. * jROASSlGNMKN T SUPERVISOR

, c LM'P*0*3iON*i (S*e tn»:«R*tfun« * Sectnm C) X 1 ANNuAV I REASSIGNMENT EMPLOYEE
•*' ( Il

j SPKCiAL (Sperrlrtr j SFtCiKk r&eurfrt.'

It. DATE REPORT DUE IN O.R. 11. REPORTING •<RIOU t'FNW*

30 April' 19'7.2 I April 1971 - 31 March 1972
SECTION B PERFORMANCE EVALUATION

iMJnsatisloctory

M~Marginal

P-FroRcienl 

^Strong 

O-Outs tending

* Performance it unacceptable. A. roting tR H»i» coftgo'y requires im*med>eta ami potil'vt remedial action. The nature of the actio* 
could range from cou"wUng, to further frot*ing.~to placing on probation, ta reassignment or to separation. Describe action fate* 
or propc ted in Section C

Performance i» deficient in tome aspect*. The reasons for assigning this «rN»g should be stated in Section C and remedial actions 
taken or recommended should be described.

Performance <t satisfactory. Desired results art being produced in the mem*ee expected.*

Performance it cbarocteriied by exceptional proficiency.

Performance i* so exceptional in relation ta requirements of the work end in comparison to the performance of others doing similar 
work os to warrant special recognition.

: SPECIFIC DUTIES
List up to six of tha most important specific duties performed during tha eating pwricsk Insert rating leNor which bast describes the 
manner in which employee performs EACH specific duty. Consider ONLY effeefive-ta in peffortnonco of that duty. All employees 
with supervisory responsibilities MUbl be rated on their ability to supervise number of rmrlcrcr* «up«rvi»»<0>

SPECIFIC DUTY NO. t RA TING 
LETTER

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC OUT Y NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. < RATING 
LETTER

SPECIFIC DUTY NO. 9

<
 U

J

SPECIFIC DUTT NO. •

!■*

OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influence* his effectiveness in his current position such as per
formance of specific duties, productivity. conduct on job. cooporotiveness, per?.*enr personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
»loce the letter in the rating box corresponding to the statement which most occ«r«ta<y reflects his level of performance.

RATING . 
LETTER

45 oosoust* mcv'Cus io.no« ' SECRET
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26 April 1971

MEMORANDUM FOR: Director of Personnel

SUBJECT Narrative Fitness Report ' 1 « 
Mr. James P. O'Connell
Deputy Director of Security for
Physical, Technical anti Overseas Security

I. This is a narrative Fitness Report which covers the 
period from 1 April 1970 through 31 March 1971.

2. During this entire period, Mr. O'Connell has served 
as the Deputy Director of Security for Physical, Technical and 
Overseas Security. The rating period covers his second full year 
in that position. The Directorate which Mr. O'Connell heads has ' 
gained added importance and increased attention during the year. 
It encompasses an area of activity which is vitally important to 
the Office of Security and the Agency as a whole. Mr. O'Connell 
has given considerable attention to efforts which decrease our 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest. Mr. O'Connell 
has shown improvement in the over-all coordination of his respon
sibilities throughout the current rating period. He supervises his 
people in an effective manner and anticipates problems so as to 
simplify their solutions.

3. During the previous rating period, Mr. O'Connell's 
performance was considered to be STRONG with several outstanding 
features. During the year, I consider that there has been sufficient 
addition to the outstanding areas of his performance to raise his 
over-all rating to OUTSTANDING.

i
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4. Mr. O'Connell has seen this Fitness Report.

Ermal , Geiss 
■ Deputy Director of Security

SEEN BY

O'Connell

CONCURRENCE

>orn 

Director of Security 
Reviewing Official

3 0 1971
Date

eyes c::ly
SECRET

li
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29 April 1970

MEMORANDUM FOR: Directo/ of Personnel

SUBJECT : Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1, This Fitness Report covers the period from 1 April 1969 
through 31 March 1970.

2. The rating period covers the first full year that Mr. 
O'Connell has served as Deputy Director of Security for Physical, 
Technical and Overseas Security at the GS-I6 level.

3. The year encompassed in the rating period has seen 
myriad complex and varied additional responsibilities develop 
within Mr. O’Connell's Directorate. Specifically, he has super* 
vised the activation and implementation of the Overseas Security 
Support Division, a new component within the Office and an 
extremely important one. He has supervised th* r..ii •——- ---------
of implementation of the

| which falls wiEnin me purview ol the Chief, Technical 
Division. Finally, he has been a participant in an overall survey 
of the security of the Headquarters Building and has supervised 
the Chief, Physical Security Division in developing and applying 
new physical security techniques and realistic principles of physical 
security. Mr. O'Connell is a capable and efficient supervisor. 
He is a veteran in the Office of Security and has a knowledge of all 
of the various ramifications of the Agency’s total security mission.

EYES CMLY
SECRET
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4. Mr. O'Connell is poised and expresses himself very- •• 
well, both in oral and written form. . I evaluate Mr. O’Connell's5 
performance over the past year as STRONG with several outstanding 
features. 1 have confidence in his judgment and ability and consider 
him a valuable career asset of this Office. His Has been a difficult 
task in that as well as assuming new and additional functions, he 
has been burdened with the supervision of one Division Chief who 
has proven to.be extremely difficult to handle over the years. In 
fairness to Mr. O'Connell, I should add that no one in this Office 
has been particularly effective in supervising this individual who 
is now slated for early retirement. I believe that with this individ
ual's departure Mr. O'Connell should be able to achieve a more 
coherent integration of his Directorate's functions in the interest 
of further efficiency and effectiveness.

5. Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN 6Y:

1 5 MAY 1970
Date

eyes oay
SECRET
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CONCUR:

Reviewing Official

ES APR WO
Date
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secret



14-00000

I

CERTIFICATION OF ATTENDANCE ;

NAME OF SCHOOL OR FACILITY: (■'/ A,1/-S Tt

COURSE Ay.

COURSE DATES : i* - ,n /h y

GRADE (IF GIVEN) . *

EXTERNAL TRAINING RECUEST 
NUMBER : 1

I certify the above to be 
true and correct to the 
best of my knowledge.

r- < 
SIGNATURE

NOTE: This form is to be used only—when the facility • attended does 
not give official completion information.'

TRAINS'’0 COMPLETED
Request No. s 
Date ..c,



2 9 APR 1969

MEMORANDUM FOR: Director of Personnel

THROUGH : Deputy Director for Support.

SUBJECT Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

C> C / S6C ' j S

1. This Fitness Report covers the period from 1 April 1968 
through 31 March 1969.

2. Mr. O'Connell was appointed Deputy Director of Security 
for Physical, Technical and Overseas Security in August 1968 and 
this Rating covers his performance during this period as well as 
his performance as Executive Officer from 1 April 1968 to 1 August 
1968.

3. Mr. O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the supervision 
of three large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our Area Security Officers assigned to other components of the
Agency and in the field. Upon assuming his duties in August 1968, 
Mr. O'Connell was quick to grasp the general scope and nature of
these varied and complex activities. He is an alert and intelligent 
supervisor and he recommended and put into effect several signifi
cant personnel and organizational changes within his Directorate
which have resulted in significant improvement in the overall
efficiency and effectiveness of the Directorate. Recently, he was 
instrumental in creating a new Overseas Security Support Division 
made necessary by the dissolution of this Office's regional security 
staff He is. an astute manager and an

EYES oaw
SECRET
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effective supervisor. He brings to the performance of his duties 
broad knowledge and experience of security procedures and practices. 
He has been most effective in keeping a close rein on budgetary 
obligations within his Directorate.

4. Mr. O'Connell is personable and articulate and is able to . 
express himself well in both written and oral form. His career
is marked by steady advancement and consistently high level per- ’7 
formances. He possesses all of the requisite qualities of a senior 
Security executive. However, I feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as DD/PTOS.' Mr. O’Connell has one Division Chief who is extra
ordinarily capable and effective in producing results. Conversely, 
however, he presents one of the most difficult supervisory problems 
in the Office because of certain personal characteristics. I don't 
feel, and I believe that Mr. O'Connell would agree with me, that 
he has yet gotten on top of this individual as well as he should. I 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the proper supervisory balance. I rate 
his performance, on balance, as STRONG with many outstanding features. 
1 have complete confidence in Mr. O'Connell's ability, judgment and 
excellent potential. He is a valued career asset to this Office and the 
Agency.

5. Mr. O’Connell has seen this Fitness Report.

eyes oar
SECRET
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SEEN BY:

James P. O'Connell

CONCUR:

Distribution:
Orig. & 1 - Addressee - ,

1 --DBS-

EYES OHtf
SECRET
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2 2 APR 1968

MEMORANDUM FOR:

THROUGH :

SUBJECT :

Director of Personnel

Deputy Director for Support

Narrative Fitness Report 
James P. O'Connell 
Chief, Executive Staff

1. Mr. O'Connell has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report.

2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the 
functions in the Executive Staff of this Office. He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures. In addition, he has performed 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in mecting.short deadlines. As the 
initial professional recipient of the majority of correspondence 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the 
assignment of action with appropriate coordination.

3. Mr. O'Connell is a personable and articulate senior 
executive who writes particularly well. He has had extensive 
experience.as a Security careerist, both in Headquarters and 
overseas, and his career has been marked by rather rapid advance
ment and a record of fine performances in positions of increasing 
responsibility. I have no reservations about rating his performance 
in this position over the past year as OUTSTANDING.

EYES ONEY 
SECRET
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4. In searching for an area where Mr. O'Connell might strive 
for further improvement, 1 am hard put to find any in the light,of 
his consistently high performance record. I do believe, however, 
that.Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance for 
the first six^months in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative. Nonetheless I would like to see Mr. O'Connell strive 
for a better balance in these essential performance characteristics

5. Mr. O'Connell has seen this report.

SEEN BY:

2 9 APR 1963 
Date

Distribution: 
Orig. & 1 - Addressee 

1 - DD/S

il 
i
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MEM0RA1DUM FOR: Chief, Transactions & Records ?ranch/OP

FROM : Chief, External Training Branch/RS/TR

SUBJECT : Completion of External Training 26?A?

This is to advise you that Jar.es O'Connell training request 
# 0£0b02 attended the following external training program :

COURSE : Exec. Seminar ir> Automatic Doin' Proce:-sin"

I MSTITUi 10; i; Civil Service Corar, inn ton

DATE : T-8 September 196? ;

GRADE : Hone

FOR THE DIRECTOR OF TRAIMIJG:

Attachments:

Grade Report
Certificate of Completion
Roster of Participants

~ Training Report by Student 
Training Report by Institution

__  Hone
__  Other: _________-

GROUP I 
Excluded from Automatic 

Downgrading and 
Declassification

S-E-C-R-E-T 
(When Filled In)
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Fitlrd tn) ,

/ REPORT 01 TRAINING AT NON-CIA FACILITY
I - (Forward Original and One)

TO . : Director of Training
*ns : Registrar/TR 
THROUGH: Training Officer

from : James P. O'Connell 
OFFICE: office of Security 
DATE : September 1967

’1. fKtlltV ATTENDED

Civil Service Commission 
1900 E Street, N.W.

2. OATH Qf TRAINING

7-8 September 1967

>. PHOM PROGRAM

Executive Seminar in Automatic Data Processing

4. V0cR TRAINING OBJECTIVES

A br^ad orientation of the ADP field both in and out of government.

s. C\4kV*nO!» or PROCRAM (Infludo: *. Strrnitho nnrf of proftse. b. fdontifp »ny outtttndini rpookorr
onJ th»ir rpocific topic! or urti of inrtrut I ionol coopttmct')

I found the seminar 'extremely informative and worthwhile from the standpoint 
of examining the historical progression of the ADP from several points of view. All 
the speakers were highly qualified in their particular field and their presentations were 
well prepared. All were exceptionally apt in fielding questions.

Mr. Bert Engelhardt, Associate Director, ADP Management Center, CSC, was 
a gfacious hast and.handi.ed .hla .role. aB. moderator in.a truly., profeaaional manner. He 
has an engaging, friendly personality and is effectively articulate. If I were to single 
out any weakness it would be Mr. Engelhardt’s .lecture. He spoke on the Systems . 
Analyst. In his presentation he seemed not to take into consideration the professional 
level of the group and devoted an inordinate amount of time on basic managerial 
precepts. This seemed to have an irritating effect on the participants who by virtue 
of their positions had considerable experience in the management field.

Overall I would say, notwithstanding the above observation, it is an Interesting 
and effective program.

’• I CERTIFY THAT I ATTENDED THE TRAINING PROGRAM DESCRIBED ABOVE.

NOTE: Over, receipt of this report,, with a^tachaents as applicable, a certification of 
completion will be forwarded to the'MJffice of Personnel for inclusion in your 

_______  rfficial folder._______________________________ _________________________________________________
1049 secret [
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18 April 1967

MEMORANDUM FOR: Director of Personnel

SUBJECT : James P. O'Connell
Fitness Report

1. This memorandum will supplement the information contained 
in Mr. Victor R. White's memorandum of 10 April 1967, since Mr. 
O'Connell was reassigned to the position of Chief, Security Policy and 
Executive Staff on 9 January 1967.

2. This then covers the period from 9 January 1967 to 31 March 
1967. During this period, Mr. O'Connell quickly justified the selection < 
fcr this key position in the Office of Security and has already begun to 
demonstrate his executive talents in this position.

3. Although the period for which he is being rated in this position 
is too short to be characterized definitively or finally, I would say that 
his progress thus far justifies an unqualified rating of "Outstanding".



SECRET

10 April 1967

MEMORANDUM FOR: Director of Security

SUBJECT : O'CONNELL, James P.
(Outstanding Fitness Report)

The attached Fitness Report reflects an Outstanding per

formance. Mr. O'Connell is a senior executive in the Office of 

Security who has recently been assigned to an important Staff 

Chief function. In .view of Mr. O'Connell's career progress, no 

special recognition for this outstanding performance is con

sidered necessary at this time.

Deputy Director of Security (IOS)

Attachment

SECRET
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10 April 1967

MEMORANDUM FOR: Director of Security

SUBJECT : O'CONNELL, James P.
(Fitness Report)

This is an annual Fitness Report on the above employee 
for the period ending 9 January 1967. Mr. O'Connell was reas
signed from Assistant Deputy Director of Security (IOS) to Chief, 
Security Policy and Executive Staff, and the Director of Security 
will add comments for the remainder of the rating period ending 
31 March 1967.

As Assistant to the DDS(IOS), Mr. O'Connell applied excep
tional executive talent in sharing with me the responsibility for 
the direction of the investigative and operational support programs 
in the Office of Security. It is felt that Mr. O'Connell made an 
outstanding contribution to the management of IOS at a time of 
the heaviest work pressures in our history. Mr. O'Connell has 
a calm, clinical approach to work problems, and his solutions to 
these problems reflect the soundness of his judgment and the 
breadth of his experience. He expresses himself clearly and con
cisely in both writing and speech. As Assistant DDS(IOS), he 
demonstrated sound management concepts and acute cost con
sciousness. His strength as a supervisor is reflected in the 
universal respect he enjoys among all subordinates.

I regard Mr. O'Connell's performance as ADDS(IOS) as 
"Outstanding. "

^Victor R. White
Deputy Director of Security (IOS)
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SUBJECT: O’CONNELL, James P*

SECRET

Noted by Employe®:

Reviewing Official Comments:

Bate

Directory#! Security

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL N

009784

UMBER

SECTION A GENERAL
4. NAME (L«»O (Firet)- (Mi&il*) j». DA te or birth |se m 4. GRADE I S. SO

O'CONNELL. Janies P., Jr. ! 02/19/17 i M i GS-16 j SS
«. OFFICIAL POSITION TITLE | T. QF F’DIV'OR OF ASSIGNMENT,

1
1. CURRENT STATION

Security Officer _ . ’ iOS/IOS/Off. of DD i Washington* U. v.
S. CHECK <M) TYPE OF APPOINTMENT | CHECK IX) TYPE OF REPORT

CAREER { |RESERVE I jTEMPORARY | INITIAL j |r£ASS<gnmcn r supervisor

C iflUR'PROviliONH (See tnarrvethme • Sectlun C) | ANNUAL ] :rcassignment cmplouc

SPECIAL (SpecttyM j SPECIAL <Sr*»'lh).’

H. O* T« REPORT DUE IN O.P. j **• REPORTING PF«•»<»»> (Fn»i« to*>

25 April 1966 ! 16 August 1965 - 31 March 1966
SECTION 8 PERFORMANCE EVALUATION
w. feok Performance ranges from wholly ‘nodequote to slightly tats than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token ot proposed in Section C.

A • Adequate Performonco mee»* oil requirement». 1* Is <jn»ie»ly satisfactory and H characterised neither by deficiency nor 
excellence. --------------------

P • proficient Performance is more than satisfactory. Desired result s are being produced in a proficient manner.

5 • Strong Performance Is characterised by exceptional proficiency.

O • Out trending Performance is so exceptional in rotation to requirements of the work and in comparison Io the performance of 
others.doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating tatter which best describes the 
manner- in which employee performs EACH specific duty. Consider ONLY effoctiveness in performance of that duty. All employees 

with responsibilities MUST bo rated on their ability to supervise (indicate number ♦»/ «mp/or»»r

SPECIFIC DUTY NO. 1 RATING 
LETTER

t.
specific ourv NO. > ~ RATING 

LE TTER

X

SPECIF 1C CUT V NO. 3 RATING 
LETTER

SPECIF IC DUTY NOl 4

i

RAYING 
LETTER

SPECIFIC DUTY NO. S

* •
RATING 
LETTER

SPECIFIC DUTY NO. 0 RAYING 
LETTER

«
j

loftnnnf of spec 
particular limhc\i 

place the l«Hw i> 

2 2 APR 1966
45

OVERALL PERFORMANCE IN CURRENT POSITION

SECRET



18 April 1966

MEMORANDUM FOR: birector of Security

SUBJECT O’CONNELL, James P. 
(Fitness Report)

1. This is an Annual Fitness Report on the above employee 
for the period ending 31 March 1966. .Mr. O'Connell is currently 
assigned as Assistant Deputy Director of Security (IOS), a position 
he assumed in September 1965. He was promoted to GS-16 at the 
time he assumed these responsibilities on the basis of a long per
iod of distinguished service that was culminated in his assignment 
as Regional Security Officer for the Far East.

2. As my Assistant, Mr. O'Connell shares with me the re
sponsibility for the direction of the investigative and operational 
support programs of the Office of Security. He brings to this posi
tion a wealth of experience, sound management concepts, and the 
ability to meet and solve complex administrative problems. I have 
implicit confidence in his judgment, and he enjoys the full respect 
of all of his associates. Mr. O'Connell has made an outstanding 
contribution to the management and direction of IOS at a time when 
our work load is the highest in history. He is susceptible to inno
vation and has a keen appreciation of cost factors in meeting his 
managerial responsibilities. He has a unique ability to put work 
problems in the proper focus, does his job without fanfare, and 
maintains extremely high standards of work accomplishment.

3. Mr. O'Connell's performance fully justifies his promotion 
to the supergrade level and, in the relatively short time he has been 
in his current assignment, his overall performance is considered 
unusually strong with many outstanding aspects.

victor R. Unite
Deputy Director of Security (IOS)
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SUBJECT: O'CONNELL. James P. 
(Fitness Report)

18 April 1966

Noted by Employee:

^Uale

Reviewing Official:

SECEET



DATES: 8-13 May 1966

Cffice : OS

Se rv ic e * Designation SS

No. of Students : 33

“^CONFIDENTIAL M 
(When filled in)

TRAINING REPORT

MANAGERIAL GRID SEMINAR (50 hours)

Student ; James P. O’Connell, Jr,

Year of Birth: 1917

Grade : 16

EOD Date : December 1951

COURSE OBJECTIVES AND METHOD

Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal managerial styles in Grid 
terms; evaluate convictions about managerial values; develop team action 
skills; increase candidness of communication; strengthen the use of critique for 
.problem-solving and learning; and acquire an appreciation of Organization Cul
ture and Development,

The method of learning offers a challenge to all participants regardless of 
level or experience. A Grid Seminar is not "taught" in the usual sense. In 
Grid teams, participants solve complex management problems. Objective solu
tions are made available. Individual and team performance is repeatedly 
assessed. Various measuring instruments are used to evaluate effectiveness.

Critique sessions assist each participant to understand how he might change 
his own behavior to increase his problem-solving effectiveness. Thus managers 
are not told the beet way to manage, but they learn by convincing themselves.

About twenty to thirty hours of study are completed as prework. Insights 
gained are deepened and personalized during the intensive 50-hour Seminar.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to evaluate 
student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

7 JUN 1363

Chief Instruc|^ \ Date

CONFIDENTIAL
(When filled in)
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

00976k ।
SECTION A GENERAL

1. KAMI (Lilt) OthUM

OCONNKU, JAMES P...-J*.
1. OA 

19„ 

». OF 

r

TK OF BIRTH I*. SEX

Feb 1917; M
4. GRADE ft. «O 

GS-15 '■&$
ft. OFFICIAL POSITION TITLE 

ACTING DC03
F' DI V l B1* <•»» ttUftMMt N T
IDP/FB

*. CURRENT STATION 

r~-----------------------l .
• . CHECK (X) TVPt OF APPOINTMENT >0. CMtCR <X> TYPE OF REPORT

X CAR(<R | |RKIKRVS | | TEMPORARY INITIAL RCASSIQNMKNT SUPERVISOR

C arcCR«prOVIS<OnAl (Jee Instructions • Section.C) ANNUAL XX rkassionmcnt employee

SPECIAL (9peclty)t special rspscifr).-

II.OATB RCPORT OU8 INO.P.

'r

U. REPORTING PERIOD (P’rom* to-.l *

31 March 65 - 15 Jund 65
SECTION B PERFORMANCE EVALUATION

W • Wetdy Performance range* from wholly inadequate to slightly Io** than sati'factory. A rating In this category require*
positive remedial action. Th* nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment er to separation. Describe action token or proposed In Section C,

A *'Adeauotg Performance meets ail requirement *. It Is entirely satisfactory and 1* characterised neither by deficiency nor 
excellence,

P • Proficient Performance Is more than satisfactory. Desired result* are being produced In a proficient manner.

$ * Performance 1* characterised by exceptional proficiency,

0 • Outstanding Performance Is so exceptional in relation to requirements of the work and in comparison to the performance of 
other* doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during the rating period. Insort rating letter which best describe* the 
manner in which employee perform* EACH specific duty. Consider'ONLY.effoctivenes* In performance of that duty. All employee* 
with-supervisory responsibilities MUST be rated on their ability to supervise (indicate numbtr of omp/cyov* eupervisoct).

SPECIFIC DUTY NO. 1

Memo in lieu of Fitness Report 
(S.ee_Sec±lQXL_O______ '■____________

RA TINO 
LETTER

SPECIFIC DUTY NO. < RATING 
LETTER

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC ourr NO. 4 RAYING 
LETTER

SPECIFIC DUT T NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 9 RA TtNG 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION • ■ '_______ _
Take Into account everything about tho employee which influences his effectiveness In hi* current position *uch as per* 
formance of specific duties, productivity, conduct on job. cooperativoness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee1* overall .performance during rhe rating period, 
placlphe leftor.in tho rating box corresponding to tho statement which most accurately reflect* his level of performance.

RATING 
LETTER

FORM JC4-M *3 SECRET

I



SECRET
( t f. • n >«//*■» F »» *

SECTION C____________________ _
Jndicote •ignlflcont strength*.or weokne

narrative COMMENTS __________________
tlfot.d l'n>CMrr.nt po»itlon’k..plng in prop.' p.r«o/r^C O^.prpTol.co.hip to 

provement cl. work performance. Give-recommendotiont for tra«nrAy.v /RfHuforrt 

• nt potltfoX Amplify or •■plain rating* given in Section B tb provide be*t ’
balit for determining future personnel action. Manner of performance of managerial or >ype< vi tor y di/Fie » mv»t be described, if

The period of this report is less than 90 days from tne 
subject’s annual report. ' ” .

Ji Memo in Lieu of Witness Report was prepared on subJ^ZMjfijr the 

period 12 September 1964 - 31 March 1965 and all comments in that 
memo remain in effect.

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

OATS
29 June 1965___

SIGNATURE OF EMPLOYEE

JAME3 P OCO’TTTELL JH. /s/
1. BY SUPERVISOR

COMMENTS OF REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLAN AT1ON

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

29 .Tune 1965___ —CDS________________ :___________
1 ' BY REVIEWING OFFICIAL --------------------------------------------

Comments of reviewing .officer of last report remain in effect.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

SECRET



April 1965

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: P* O'Ccnnell
Period 12 September 1964 - 31 March 1965

chief of the Regional KUSODA Support Staff for nearly 
three yeafs, is 43 years old and a career employee with more than 
13 years service. Although this has been his first overseas tour, 
he and his family are veil adjusted to foreign assignment, and he 
is apparently able and willing to serve in any position offered.

As the senior KUSODA officer in the Far East, he directs the 
activities of six officers on his own staff as well as supervises 
and provides guidance to all other KUSODA officers assigned in the 
Far East; in addition he r-onitors the performance of three other- 
KUSODA officers attached to this Station. In this supervisory 
role, he has an excellent insight into the abilities of his staff 
and definitely holds the respect of his subordinates.

As the senior KUSODA officer he is my principle adviser on 
:any KUSODA matters. His Judgment is mature, his evaluations 
usually sound. He is-dependable and I believe his loyalty to our 
service and his superiors is above question.

He operates his staff well, is cost conscious and requires an 
absolute minimum of supervision from Station command.

He maintains excellent liaison relationships with other island 
services. ;

SMBHIiSSSa will continue to develop and can assume positions of 
greater responsibility.

I rate this officer as Strong—on the high side.

A/ COS

READ: /s/ James P. O'Connell
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SECRET h.n fill'd tn)

FITNESS REPORT
EMPLOYEE serial NUMBER

OOyf&i
SECTION A GENERAL

I.NAMC rta«O (MIMln) j«. O.TK OF BIRTH 3. SEX

O’Connell Janes P ; 19 Feb 17 M
4. GRADE 9. SO

GS-15 SS
8. OFFICIAL POSITION TITLE

Security Officer
T. OFF/QIV/BR OF ASSIGNMENT 

ddp/fe/
8. CURRENT STATION

J 1______
». CHECK (X> TYPE OF APPOINTMENT 10. CHECK <XJ TYPE OF REPORT

CAREER | | RESERVE j jTEMPORARY REASSIGNMENT SUPERVISOR

career-provisional fSee inatructfena - Sacticn C) X I ANNUAL REASSIGNMENT EMPLOYEE

special (Opacify): | SPECIAL (Spacity):

<1, DATE REPORT OUE IN Q.P.

May 65
12. REPORTING PERIOD fFrom- to-)

12 Sept 64 - 31 March 65
SECTION B PERFORMANCE EVALUATION
- W • Weak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A • Moquato -Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 

excellence.

p " Proficient Performance Io mere then satisfactory, Desired results are being produced In a proficient manner,

$ • Strong Performance Is characterized by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner in Which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numbar al omployoot tupetviaatl).

SPECIFIC DUTY NO. 1

Mpmn in lieu nf Fitness Report pttanhfid

RATING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. ft RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee, which Influences his effectiveness in his current position such as per
formance of. specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits er habits, and 
particular limitations cXtalents.' Based on your knowledge of employee's overall performance during the rating period, 

place tho leffor in tho robing bpSr corresponding to the statement which most accurately reflects his level of performance.

2 MAY . _ _ _ _ _ _ _ _ _

RATING
LETTER ।

s

IS?** 45 OBSOLETE PREVIOUS COITIONS- SECRET. |
' I
I ' Il

II ' ।
I ■ 'J
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SECRET
r,/ (<■<» r»>

NARRATIVE COMMENTSSECTION C_____________________________ NARRATIVE COMMENTS ___________ $r ________________
|ndk'otd\/eidn|fhcant itrengtks or weakneieet demonstrated in current poiition keeping in' propor perrpcctivo iboif^^Jl'jdJjbtyr /a 

overall pertormonce. State tvggeiticnemade for improvement of work performance. Give recommendation* for training. Comrriwhl 
on foreign language competence, if requwbd for current position. Amplify or esplain ratings given ip Section B to provide boot 
basis for determining future personnel action. Manner pt performance of managerial or supervi sorY/tf^ia3/7nust4>e_ described, if 
arUsssia. ~208fH>fr;

*4/l *00*

...... .-•••• ’ ■ •

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE

8 April 1965
SIGNATURE OF EMPLOYEE

/s/ James P. O’Connell
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOY EE, GIVE EXPLANATION

DATE OFFICIAL-TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

8 April 1965 Chief of Station /«/ ________ 1
X BY REVIEWINC OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

OATS ! OFFICI AL TITLE OF REVIEWING OFFICIAL TYPED CR PRIN TEO NAME AND SIGNATURE

SECRET
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O'CONNELL, James P.

Comments of Reviewing Official:

I agree with the rating officer's comments. Mr. O’Connell has been 
a credit to the and to his parent Career Service.

Signature of Reviewing Official:
Date



SECRET

V'x FITNESS REPORT EMPtOtBKSERIAL NU«PtR l:l00971* J
SECTION A GENERAL

SECTION 8

fflr»D (Mtddla)
OCanxtell Janes Fo

<> DATE OP StRTH

19 Feb 17
3. SEE

M

l<‘ ORAOE 

GS-15

•/so [' 1

88 |
•- official RQttrtoN title T. OFF'DIV 8R OF ASSIGNMENT ». current

STATION 1 I!-1']

Security Officer 8S8 DDP/re | ! |
t>.c**rce tXt TYPE CF APPOINTMENT 10. CHECK <X> TYPE OP REPORT

X CANCER • RCtSMVS | | TEMPORARY , - { INITIAL. X REASSIGNMENT supervisor]
C areC**provtS*©hal» tSeo tnstmcilons •-Section Cji **’ ‘ ANNUAL REASS IGNMINT CMPLOTtte,]

. se-ccieu fSprcOeh' • 1 SPECIAL. fSpectfy).* I
'•.CAtCRtPCXTOVt tl. REPORTING PERIOD (F*wk O-J III 'I 

h 4

1 April 64 - 11 Sept 64 I11
PERFORMANCE EVALUATION ~11

Performance ranges from wholly Inadequate to slightly loss than satisfactory. A retina In this category required., I 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on I 
probation, to reassignment or to separation. Describe action token or proposed In Section C» ] I

Performance meets'all requirement*. It Is entirely satisfactory and Is characterised neither by deficiency nor t Ia -

P - Preftcfont Performance I* more than satisfactory. Desired results are being produced in a proficient manner. 

Performance Is characterised by exceptional proficiency.

O w Outs»»»d>na Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to siw of the ®osl important specific duties performed during the rating period. Intort rating letter which batt describes the|< 
BcaAer-.uv-<wh*ch-wa^fo'yee'perform* EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their obillty to supervise (Indicate number ot »ap/or»»i auperv/red^. pi!

SPECIFIC DUTY NO. 1

Memo in lieu of Fitness Report attached

RAYINalil 
LETTER J

I

II
SPECIFIC OUTY NO. * PATINO J

LETTER 1

I

SPECIFIC OUTY NO. 3 RATINa I
LETTER j

SPECIFIC OUTT NO. « PATINO | 
LETTER | 

I

SPECIFIC DUTY NO. 3
RATtNO I
LETTER |

1

SPECIFIC CUTV NO. •
RATING I1
LETTER I

____________Ji

OVERALL PERFORMANCE IN CURRENT POSITION ___II'
RATINO II.

Take i«>o eccosmt everything about the employee which Influences his effectiveness In his current position such as per
formance of soeciftc duties, productivity, conduct An job. cooperativenoss. pertinent persona! traits or habits, and

LETTER fl 
lb

particufop iKRitoTfons ar tai eMS. Based on your knowledge of employee's overall performance during the rating period, 

ptacq th* footer in the eating ba* corresponding to the statement which most accurately reflects his level of performance.

«) I- SST

SECRET



SECRET

NARRATIVE COMMENTSSECTION C ■ .■■■— .U

Indicate significant altangtbs or weolinaHri doruontteoted in currant position keopino in pro>or pettpective t tG j
O**rcll p«fIpcmQACO* State tuggotfiont mods for improvement of work performance. 6i»e recommendation* for troimnJ. Comm«0f’ 
an foreign language competence,-if required lot current..petition. Amplify or explain rating* '0 Section B to provide bos* I
boils lor date'rmlntng future perionnel action. Manner/of-performance-of managerial or tuforffitdry /utiertrt'»J»»_be detcribed, if (l 

opdlcobls." ~ jl
. 1

SECTION D ___________ CERTIFICATION AND COMMENTS_____________ 
______________________ BY EMPLOYEE_____________ _ _________  
I CERTIFY THAT I HAVE SEEN SECTIONS A. B. ANO C OF THIS REPORT

OATS

11 Sep &
SIGNATURE OF EMPLOYEE j

/a/ Jane a P. O'Connell
1

1

i

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION |||

■ |'i!

OATS

11 Sep 64.

OFFICIAL TITLE OP SUPERVISOR

COS

TYPED OR PRINTED NAME ANO SIGNATURE F 
f 

/a/ Alan Warfield "f

3.__________________________
COMMENTS OT nCVIEVlNO OFFICIAL

BY REVIEWING OFFICIAL.

I concur in the cossnenta of the rating officer. Shough I as not in & 
position to deal directly with Mr. O'Connell, I am aware of ibilitioa
and fully appreciative of excellent support rendered to the and
to Area FE Stations of the Security Staff at |~ ~|

OATS IQHATUWe ;

Acting Chief, Far East Division

SECRET
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2 September 1064

this officer 
prepared in 

will merely supplement the prq-

COWtWJIAl

nil i 3 '■1 •"

MEMORANDUM IN LIEU OF FITNESS REPORT

• Period 1 April 1964 - 1 September 1964

A full fitness report was prepared by me on 
therefore this memorandum, being 
my transfer

on 15 April and 
connection with 
vious report.

past five months I have had further evidence 
the statements made concerningSSaOiSSffias

He has been my chief counselor

During the 
tosubstantiate 
maturity and dependability 
in a recent reappraisal of standards of behavior from a 
security standpoint. His opinions and advice are always care' 
fully thought through, devoid of fear induced over caution, 
and realistic.

continues to be a good supervisor. He knows his 
their capabilities and limitations. They respect himpeople, 

for his leadership

In liaisoti with other security activities has
established excellent relationships which have frequently 
proven their value. He has considerable talent for liaison 
which should be kept in mind In selecting his next assignment

'V<lOtNTlAL
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SECRET

EMPLOYEE SERIAL NUMBER

. FITNESS REPORT OO973U
SECTION A GENERAL
t. NAME (rift) (Middle)

O’Connell Janeo P Jr.
z. DATS OF BIRTH 

19 Fab 17
>. SEX

M
4. GRADE j®. SO
GS-15 i 33

0. OFFICIAL POSITION TITLE 1. OF F/DIV/OR OF ASSIGNMENTis. CURRENT STATION

Security Officer R33 7 _ 1

». CHECK <Xl TYPE OF APPOINTMENT 10. CHECK <X> TYPE OF REPORT

z CAREER [ {RESERVE | |TEMPORARY INITIAL |r€A SSiGNMENT SUPERVISOR

CAREER-PROVISIONAL Instructions- Section C) X ANNUAL 1 •RE XSSIQNMCN T EMPLOYEE

SPECIAL (SpoGttr)t SPECIAL fS/wC Memo
11. DAYE REPORT DUB IN O.P. U. REPORTING PERIOD (From- to-)

____March Al ■. 11__ Movr-h 6)>___________________

SECTION B PERFORMANCE EVALUATION
W • Week Performance range s'from wholly inodoquate lo slightly lot* then satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range bom counseling, to farther-training, to placing on 
probation, to reassignment at to separation. Describe action token or proposed in Section C.

A-> >dequate Performance meets all requirements. It is entirely satisfactory ond.l
excellence.

characterized neither by deficiency nor

p • Proficient Performance Is more than satisfactory. Desired result s are being produced In a proficient manner.

$ • Strong :.................Performance Is characterized by exceptional proficiency.

0 • Qutstahdlng Performance is so exceptional In relation to requirements of the work and in comparison to the performance of 
others doing similar work a* to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
mannor'ln'which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on lheir ability to Supervise f/nd/cete number vl employera aupervfaect).

SPECIFIC.OUTY NO.J RATING 
LETTER

SPECIFIC DUTT NO. t ' RATING 
LETTER

SPECIFIC OUTV NO. > RATING 
LETTER

SPECIFIC DUTY NO? 4

I*J

RATING 
LETTER

SPECIFIC DUTY NO. S

Z •

RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

OVERALL PERFORMANCE JN CURRENT POSITION ____________ ______
Toko Into account everything about the employee which Influences his effectiveness In his current position such as per
formance of specific cuties, productivity, conduct on iob, coeperatlveness, pertinent personal traits or habits, and 
particular limitation* or talents. Based on your knowledge of employee’s overall performance during the rating period, 

place the letter In th* rating box corresponding to the statement which most accurately reflect* his level of performance.

RATING 
LETTER

27 MAY 1964 V ■

FORM Ji £
4.^2 O8»OLtU PREVIOUS COITION*. SECRET
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MEMORANDUM FOR: Chief, Administration and Training Staff 

SUBJECT : Fitness Report of James O'Connell
I

I concur in the attached evaluation of Mr, James O'Connell’s 

performance for the period 31 March 1963 to 31 March 1964. In 

addition, I wish to add that Mr. O'Connell has accomplished his 

fine performance with a minimum of supervision and direction 

from this Office which is responsible for support to the Overseas 

Security Officers.

E. M. WINTERS
Deputy Director of Security (PPS)

Attachment:
Fitness Report

2 ? May



!S!ORAI®UM ■ IN LIEU CR ri'T.d-SS REPORT
■ ~ > 0 (!.Vr-*JL£JL ■Z-/5’

SUBJECT: ■!—»■■■'rmrnssga

he has performed a fine Job in meeting the requirements of ?'£ Stations 
for security services and in gaining aeeeptas'.ee for the security program 
The requirements '-.ave been considerably accelerated during oast months 
due to the unset u.le-.i conditions in the Ft Area. Also support to Read- 
quarters projects >.as been added to the seottrity office. Perhaps too 
frequent1..j- a Job which falls to the station and whic’n cannot be properly 
identified with one oot:i:wner.t falls to the Regional Security Staff. 
tftWB&afr-vM 1 .-• keeping his eye on.his primary responsibilities has.been 
most helpful and cooperative in handling secondary duties.

He is a mature officer, seasoned by experience and training. He 
is ealm and poised in crisis situations. His dependability and person
ality ara,genuine assets to the Station.

is a good supervisor'who promoter, ter.;.". work among r.is people, 
who is opposed to waste, and has demons crated i.ts interest in efficiency 
and economy.

WliWift sakes a sincere effort to separate the Regional Security 
office from the Static:’! ijeeurity office, however, this is difficult if 
net impossible to do. P-.'rr.nps .the Station is as much to blame as the 
overlapping of th-? fecvri.y tici-.c. Surely it is uridj;*- .
standable that the C.-.ief of Station wants tr.e best advice he car. got on 
a security matter of concern to r.im and will turn to the senior officer 
available. This is an especially tempting ■recourse with such a fir.;'
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L*n Filterf tn)

FITNESS REPORT

SECTION A UENERAL ’
1. NAME ■ (Le«r> - - (FtratJ (Middle)

______•O’ConnellJanes P.. Jr.
2. DATE OF BIRTH

19 February 17
3. SEX

Mde
4. GRADE

GS-15 ;
:| ■
•i,.1

9. SERVICE DESIGNATION; *. OFFICIAL POSITION TITLE

SS i Security Officer
?. OFF/OIV''8R OF ASSIGNMENT

OS/IOS/06D/CC 11 i i

•• CAREER ST-AfF STATUS P. TYPE OF REPORT • -

[ PENOINC

10. DATE REPORT DUE IN O.P.

, 30 April 62
SECTIONS

<<o -|dgnieo--— । x | *mnual jwKASSigNs

11. REPORTING PERIOD.. {SPECIAL (SpeClfv)
From P <7 ».7 To

March 61 --March 62 |__________________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

•Mi
ianner in which employee perform* EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employs0* 
>ith supervisory responsibilities MUST be rated on their ability to supervise (indicate menBer of amploree* eto>orvfeed>. - 1 ''

2 • Sorely adequate $ • EsceUeni « Superior |7 * Qutttaftdjmg1 • Unsotl ^factory

SPECIFIC DUTT NO. 1 RATING SPECIFIC DUTY NO. 4 
NO.

n ; '
'1

SPECIFIC DUTY NO. 2 RATING SPECIFIC duty NO. 9 
NO.

RA TlHQ 
iO.

SPECIFIC DUTY NO. 3 RATING SPECIFIC OUTT NO. 4 
NO.

Ti.Mg
<o.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONSECTION C
Take into account everything about th* employee which Influence* hi* effectiveness in his current position - performance of spec if jh; 
duties, productivity/conduct on job, cocperativeness, pertinent personal trait* or habits, particular limitations or talent*. Based on 

your knowledge of employee's overall performance during the rating period, place the rating number In fho bo* corresponding fo tSie , 
statement which most accurately reflects hi* level of perfcrrtonce. 'il i

2 • Performance 
3 • Performance 
4 • Performance 
S - performance 
6 • Performance

meet* most requirement* but is deficient in one or more important respect*.
RATING < 

MO. : J ,

ORM j.
.J* 43 OBSOLETE PRCvtOU* coition*.

SECTION D DESCRIPTION OF THE EMPLOYEE * ■

In the rating baxe* below, check (X) the degree to which each characteristic applies to the employee i'
1 • Least passible degree - , 2 • Limited degree | 3 - Normal degree | 4 • Above average degree 5 • Outstanding degree

CHARACTERISTICS
NOT 

CABLE

I NOT 
OB« 

i SERVED

RATING

1 2 •3 ! <PT
GETS THINGS DONE 1

RESOURCEFUL

ACCEPTS RESPONSIBILITIES 1 '
CAN MAKE DECISIONS ON HtS OWN WHEN NEED ARISES i 1
DOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF MIS OFFICE • , I1
WRITES EFFECTIVELY ! jf:.....
SECURITY CONSCIOUS *

"" 1 1 . J
THINKS CLEARLY i ' 1

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS j ____ । . 'l-
1

SEE SECTION •£• ON REVERSE SIDE ij « ...

SECRET
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10 September 1962

MEMORANDUM FOR: Director of Security

SUBJECT: O'CONNELL, James P.
(Fitness Report)

Mr. O'CONNELL is completing eleven years of Agency 
service. He holds a Bachelor of Science Degree from St. John's 
University and his experience qualifications include four years of 
service with the Federal Bureau of Investigation.

This evaluation covers Mr. O'CONNELL'S performance as . 
Chief of the Security Support Division. During this period the 
accomplishments of the Division reflected a high caliber of leader
ship. Mr. O'CONNELL has displayed outstanding executive ability 
and a broad understanding of the investigative, support, and security 
problems inherent in the job. Mr. O'CONNELL applies his abilities 
well and obtains a high level of work productivity and quality. He 
has considerable capacity for further development and is currently 
assigned as Chief, Regional Security Support Staff, FE.

It is felt that Mr. O'CONNELL’S present assignment will add 
to the breadth of his experience and coupled with his proven talents 
for administration will insure the development of his potential for 
greater responsibility at the executive level.

White
Deputy Director of Security (IOS)

Reviewing Official:

Director of Security

Noted By Employee: 
(Mr. O'Connell is on PCS 
assignment and not available. 
A cop<y of this Fitness Report 
wjfl be furnished him.) 
James P. O'Connell.



CERTIFiCATE

James P. O'Connell

had- attended and iucccil^udkj completed ike

SECURITY OFFICE
SPECIAL TRAINING COURSE

Security Officer Field Course #12 

bring ike period 14 May to Z5 May 1962

FOR THE DIRECTOR OF

WASHINGTON. D C
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James P. O'Connell

i 
H 
H 
R MR

M

has attended and Successfully completed ike

SECURITY OFFICE
SPECIAL TRAINING COURSE

during ike period 23 April la H May 1962
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R 
R 
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I 

& 

>!!• 
& 

jllj

•iij

WASHINGTON, DC

FOR IMF DIREC1OR OF SKURITY. CIA
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TRAL’LWG RS’CRT
■ ; . I

.Xnlrc-uv^t-'on to, Intellisync*.No. SO
40 hoii;-j. full-tlno 19-23 March 1962 45 rtudents

Studant t O'Connell, James P., Jr. Grade’s GS-15 Tear of Hlrlhi 1917

EOD Date t December 1951 Office t Security

COURS S OBJECTIVES - OfiTaiT AW METHODS

Introduct ion to Intel ligonce baa four objectives(1) to Instruct the 
etudont In tho baaJc concepts of IntdligMicu and the role of national in
telligence vithin Govomnant; (2) to describe the Intelligence 1
cocwunityl Itc members, bhe.tr duties, and thoir relationship t.o C.T.\; (3) ■ 
to di and dcacrlbo the functions of CIA and Identity the coinp . . <nts 
performing them; and (/J1 to explain the processes and meane by which CIA 
Culilllo Its retiponalbl.titles for coilvctlon, production, and dieeccdnatlon 
of intelligence.

Lecture;) glvan by Orientation faculty aethers and guest speakers take 
up -about half the time; eauinar and roriesr exerul^ee, about one fourth; and 
study periodo am training films, tho rejsala-lng quarter. An Intelllgonco 
Produces Kxhibic,, roproao.ntxng ;U_1 the Orftceu of the oD/T, puta on >11 eplay 
the products of thoan Offlcou Ann by vluusl aids aectonutrstas the actlvitlaa 
of onch Office.

ACJLUVbKENT RECORD

Student achlev'saont is Judged on tho hails of a 40 iteix multiple choice 
tert on cou.i-eo content givaa tho last day of tho course. On the basis of 
tn la test each etudent .tr given an adjectival rating. The number of students 
in thio dace receiving each adjectival rating in shown below. TMt< etuder.t s 
rating Is Indicated by trw azti;risk.»

Un eft 11 e “■■■.t'j rj l*J£2il£!31

0 22 23*

TOR DIKJCJOR 0? 'iTAIimdj 62
C.iief, Orientation Faculty



ComttarlxtcllUx:ji» F^sL?.* jr *'-?
~8b hcura te.il ~ite» 2g Jgiuwy - '^“I^hraaxy iptx.'

Student: O'CONNELL, Janes P.,Jr.

ROD hate; December 1951 Orate: GS-15

I 
:!

Studento: , I?

Year of lilrtlv. 1917

OS/Ops.Support III

COURSE OBJECTIVES - COMMENT AND METHODS ■[

This course, uftBigTued fcr the stuff vbi requires a basic tow ledge
of ccunterintelllRecca ilcctTtE#' and eMtbodolctjy, aJr.i« to itwreivx his wnderetaulLng 
of this activity by (a) acquainting hia with cuirent c.:unt4a-lntelU0ence concepts 
and objectives and tbs organlrat.lon and functloiw. trf counterintelligence targets, 
(b) famillaxlsins htsa with ckillt and tocbnlcuea etsplcyed in detecting, Xnyeatd- J 
gating, and operating against targets, aad (c) ^acyi'rg hia hov to report, record) 
and disseminate counterintelligmee iufataaUcn.

‘ Tta student is iimtrvcted threugb tt» wils.if leciisr«n, directed reading, 
tours, training fling, exuainatioua, elate axuru-lafta, 'and diFCUoulons. .|

' . :l
ACHIEVEMENT R310RP

B» ovwall adjectival rating end eosawiite 1k=>Jov are <5 ar lied fYna a revlffw of 
the student's parfonuence iu cl axis discussions, thxee written problras, and two. 
objective tests. Tbs written preblnsa involve ri-sxe tracing, an saaslnntlon of a । 
counterintelligence interrc^atica wul ths ddvseainotion of l.n.CJxMaatiou about an 
individual of counterintelligence interest.

OVERAU. ADJECTIVAL RATTHG

EXCEU8BT
ccssEants • . • ■

Mr, O'Connell contributed significantly to class discussions. His 
performance throughout the course demonstrated a sound comprehension of 1
the instruction. H1« handling of the problem situations was thoroughly 
professional. |

•’ ■ . . J

FOR THE DIRECTOR OF TRAIN DIG: . __ . , .
cE&f Instructed.

•S B 0 R S T



TRAINING REPORT

Operations Support No. so
120 hours, full-time. Phase I 2-20 April 62 8 Students
80 hours, full-time, Phase II 23 April - U f'-ay 62 10 Students

Student : O'CONNELL, James P., Jr, Year of Birth: 1917

E00 Date: December 1951 Grade: GS-15 Office : OS
... ■

COURSE OBJECTIVES - CONTENT AMD METHODS j
■ ' ' . .1

The Operations Support Cburse-emphasizes the role of support personnel, 
In clandestine activities, and their responsibility In originating material 
of a support nature at headquarters and In the field. The Course objectives 
are to provide the student with (l) an appreciation of the Interrelation
ship between operating functions and support functions; (2) an understand
ing of,some of the basic principles and'techniques of Agency operations; 
(3) a knowledge of procedures, regulations and problems pertinent to the 
necessary support of operational activities.

a. Phase I covers Instruction on organization, functions and 
resppnsib11111es of the Clandestine Services; basic principles of clandes
tine activity accompanied by practical exercises; project and agent manage
ment; familiarization with defensive arid offensive audio surveillance.

_a.- ;i
• About fifty per cent of Phase I consists of lectures, briefings, ! 

and discussions; about thirty-five per cent Is devoted to field exercises, 
practical written assignments', practice problems, and observing films as 
training aids In basic tradecraft. The remainder of the time Is devoted 
to studying and testing.

b. Phase II Includes name checks, records procedures, foreign 
travel, finance and property accounting, dispatch, pouch, cable and message- 
writing procedures. For this phase, problems have been developed to repre
sent situations as they normally occur at a Class B Station.

About thirty-five per cent of Phase 11 Is composed of lectures, 
briefings, and discussions; about fifty per cent Is devoted to practice 
problems and practical written assignments. The remainder of the.time Is. 
devoted to studying and testl.ig.

ACHIEVEMENT RECORD

The adjectival ratings on this student for each major area of this 
course are the result of an evaluation of his work on his Individual pro
jects, on the other exercises, and on the final examination. Comparative 
Judgment takes Into account students In preceding classes as well as the 
present one. The numbers'show how many students received each rating. An 
asterisk (*) shows the rating this student received. The rating tho stu
dent receives represents the; student’s performance In the course with no 
allowance made’for difference In age, education, experience and so forth.

1-E.-C-R-E-T
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NW O'CONNELL, James P. Jr... .

MAJOR CATEGORIES

. i

•I •

1 '1

PHASE 1 UNSAT SAT EXCELLENT ।' 1 ■
1 .~'frajccraft - Recognition of elementary principles. 0 2 6. J i

2. Casing -Written observation of an assigned site. 0 2 6 ■■ .

3. Personal Meeting Plan - Written paper emphasizing 
techniques of effecting clandestine meeting. 0 5

--------------r 
3

4. Personal Meeting - Carrying out student's plan. 0 b 4
5. Contact Report - Written report of clandestine 

personal meeting. 0 2

6i Operational Support Procedures - General knowl
edge of Clandestine Services Organization and 
Functions; Agent and Project Management.

0 2
1

6 j

PHASE II

I. Originating Headquarters and Field Dispatches. 
Indexing Requirements. Field Pouch Manifest. 6 2 8 1

2. Preparation of Headquarters and Field Cables.
Writing and Indexing Messages. Use of Message 

. Writing Techniques.
0 7 3 ■

3. Type II Property Accounting - Fundamentals and 
Execution of Records. 0 1 9 ■ N

U. Foreign Travel -Currency Conversion and Comple
tion of Travel Voucher. 0 4 6 1 J

5. Familiarization with Class B Accounting and 
Preparation of Records. 0 0 10 1 j

6. Clandestine Services Headquarters and Field Sup
port Procedures. 1 ■ u 5 ■ J_

COMMENTS ■

Student cancelled per Office of Security, 6 April 1962.

FCR THE Of RECTOR OF TRAINING: |___________ ___________________
• Chief Instructor

•/ ,l ...

. 1

■

18 May 1962 , 
Date

l-E-C-R-£-T

1
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SECRET

r 28 July 1961

MEMORANDUM FOR: Acting Director of Security 

FROM: Deputy Director of Security (IOS)

SUBJECT: O'CONNELL., James P.
(Fitness Report)

I

Mr. O'Connell is completing ten years of Agency service and his 
experience qualification includes four years of service with the Federal 
Bureau of Investigation. He holds a Bachelor of Science Degree from 
St. John's University.

This evaluation covers Mr. O'Connell’s first year assignment 
as Chief of the Security Support Division. It is felt that the outstand
ing accomplishments of this Division during this period are in large 
measure attributable to Mr. O'Connell's managerial skill. During 
.this time the Security Support Division, without additional personnel, 
has'increased its production substantially and in the area of operational 
support has handled many unique and diverse.assignments.

Mr. O'Connell has a keen and analytical intellect and a broad 
understanding of the investigative and security problems inherent in 
his job. He applies these qualities with his talent for administration 
to make for an overall outstanding performance.

Mr. O'Connell has the capacity for further development and 
his future training should be directed to senior management courses 
to insure the full development of this potential.

victor k. wmte

Re vie wing. Official:

Acting Director of Security.
Noted by Employee:

SECRET James P. O'Connell

I

i

I ■ 
I 
i:

j

I

t

i

I

I

i

I
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O8ET

16 June 1960

MEMORANDUM FOR: Deputy Director of Security :!
(Investigations and Operational Support)

SUBJECT: O’CONNELL, James P. 1
(Fitness Report) । i

1. This report constitutes an evaluation of Mr. O'CONNELL’S i 
performance as Deputy Chief, Security Support Division and as J 
Chief, Security Support Division.

2. It is pertinent to note that by virtue of a sustained per- . [ ,
formance of outstanding proportion^ Mr. O’CONNELL was '
promoted on 4 May 1959 to the position of Deputy Chief, Security 
Support Division, and on 4 April 1960 to the position of Chief, " i; j 
Seen ritv Supoort Division. ■! >1^

. • ■ ;!
3. During the rating period Mr. O’CONNELL'S performance . ■ ,! 

amply justified and confirmed the previous assessments of his , I /
potential executive caliber. He has demonstrated in his recent , :
assignments highly advanced administrative ability and judgment ■! 1 ■
of an excellence considerably more than that required in the dis- i ! । 
charge of his increased responsibilities. i ’

4. He has continued to display a marked dedication to the ■ 
welfare of his office and the Agency. His approach to the discharge,[ ;
of responsibilities within his purview has been progressive and ‘ i 
sound in all.respects. His contribution has been invaluable.

I

I
1 <

H
H

5. In terms of potential, Mr, O'CONNELL'S overall 
performance and his demonstrated talents and gifts of personality 
continue to constitute him as being qualified for a future of increas
ingly important service. !

David E, Hanlon
Assistant Deputy Director of Security 

(Investigations and. Operational Support)
REVIEWING OFFICIAL: ■ "

noted by Employee:

~ .Fred H. Hall J~ Deouty.Di rector oi Security,, esfigScons and Operational Support) James P. O’Connell

SEC



FITNESS REPORT
£W*»uQtEE SERIAL NUMBER

SECTION A GENERAL
i. NAME . (Leet! (FtratJ (Mldtfte) j i. 0 A T 6 OF & IR TH ;S. SEX

O.’COliNSLL, James P,,Jr. ,. i 1? February 1917 ! sale
«. GRADE 

gs-14
9. SERVICE DESIGNATION

SD-SS
e. OFFICIAL POSITION TITLE ! 7, DI VZBR OF ASSIGNMENT
_ .. i “' - ' rOc/^eco Sup. uiv.eInVOStlgat-or

8. CAREER STAFF STATUS j S. T T PE C*’»E PORT j

NOT ELIGIBLE | Xl>reMaBR - DEFERRED | (INITIAL | REASSIGNMCMT/SUPKRV1SOR ‘

PENDING | j DECLINED
DENIED j; ANNUAL i RSASSIGWWENT/SMPLOvr* j

10. DAT.E REPORT DUE »N ,O.P. 11 i REPORTING PERIOD j SPECIAL (Specify^ ■
30 April 1959 12717/57 3/31/59* i 1

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES !|
List up to six of the most, important specific duties performed during the rating period. Insert rating number which best describes the , 
manner in which employee.performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indlcata numbar of «upMviae<Q.

1 • Unsatisfactory 2 "• Barely adequate 3 • Acceptable '4 -Competent |5» Excellent •$- Superior 7 • Outstanding

SPECIFIC DUTY NO. 1 ' RATING SPECIFIC OUTV NO. 4 RATING
NO. NO.

SEE ATTACHED
SPECIFIC DUTT NO. 2 RATING 

NO.
SPECIFIC DUTY NO. S RATING 

NO.
il ■

specific BUSY NO. 3 RATING 
NO.

SPECIFIC DUTY NO. S RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Taka Into account everything about the employee which inftu+ncds hie effectlvoneee in hit current petition • performance of spec flc 
duties, productivity, conduct on job, cooperativeneee, pertinent personal trails or habits, particular limitations or talents. Based on 
your knowledge af employee's overall performance during the rating period, place the rating number io the box corresponding to tk b 
statement which most accurately reflects his level of performance. >

I • Performance in many important respects fails Io meet requirements.
2 • Performance meets most requirements but is deficient in one or mere Important respect*.
3 - Performance clearly moots basic requirements.
4 - Performance clearly exceeds basic requirements.
S • Performance In every important respect is superior.
6 • Performance in every respect.is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE !
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

) • Least possible degree j 2 • Limited degree ; 3 • Normal degree | 4 • Above average degree j 5 • Outstanding degree

CHARACTERISTICS
NOT 1 NOT

APPLI- 1 CT* 
CABLE iSERVED

RATING

. 1 2‘ [ 3 4 ' 5

GETS THINGS DONE j i '1
RESOURCEFUL '1
ACCEPTS RESPONSIBILITIES 1 i|
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ! .1
does his job without strong support '1
FACILITATES SMOOTH OPERATION OF MIS OFFICE . J
WRITES EFFECTIVELY ;l
SECURITY CONSCIOUS i J
THINKS CLEARLY : । . :i

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS • 1 :i
OTHER (Specify? •

SEE SECTTav *E* CSV REVERSE SIDE I

FORM
B.3fl 43 OBSOLETE PREVIOUS COITIONS. SECRET ,C4)
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4 September 1959

MEMORANDUM FOR: Acting Deputy Director of Security 
(Investigations and Support)

SUBJECT: O’CONNELL, James P., Jr.
(Fitness Report)

1. This report constitutes a continuing evaluation of Mr. 
'O’CONNELL’S performance as Chief, Support Branch, Security 
Support Division.

2. Mr. O'CONNELL'S performance in terms of productivity 
and quality has been outstanding in every respect. His responsibili
ties have been most exacting and demanding, not only because of the 
administrative requirements involved, but also because of the urgent 
and unprecedented nature of the problems he is called upon to handle. 
Many of these problems have had Agency-wide indications and have 
been of interest to. high Agency officials. He has met the challenges 
presented to him in a superb fashion and in a manner reflecting 
credit upon himself and the Security Office. In addition to this 
statement of evaluation, it should be noted that Mr. O'CONNELL, 
.upon the recent completion of his assignment as Chief, Support 
Branch, SSD, and his promotion to Deputy Chief, SSD, received a 
commendation from the Director of Security commending him for 
his over-all sptendid performance with particular reference to his 
handling of an ultra sensitive matter of interest to the highest authori
ties of the Agency.

3. In terms of potential, Mr. O'CONNELL'S performance, 
his impressive physical appearance and personality, coupled with his 
proven powers of judgment and administration, in the opinion of the 
rater constitute him as being of potential executive caliber.

REVIEWING OFFICIAL:

David E. Hanlon
Acting Assistant Deputy Director of Security 

(Investigations and Support)

" Fred H. Hall J
Acting Deputy Director of Security 

(Inves tigations and Support)

•ScUiv '<

NOTED BY EMPLOYEE:

// James P. O'Connell
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SECRET
f. • ?e.r M >

FITNESSREPORT (Part I) PERFORMANCE
~ ,_________ ;__ ___ _____ .__________ ___ rwsrifvcTiMs_________________ .,
,.oR ।HE MF’iMbDfAUVt OFHCtK. u*Gli cut*ent . m.wrG.\<» tor ibii report.

jrtnR BIK SU'ERVtM'Ki- 11»l» report designed to help you evtru your evaluation of your subordinate ami to tronanit 
this evaluation .to your 'auperviBet ***i senior officials. 0t c*n i to t im policy munci th«t you 'inform the tubordi* 

note where he aland* with you. - CmvU t ion of the report help you prepare for a discussion with him of his 
strengths and weaknesses. It is'also organiration policy that you show Part I of this report to the employee. except 
under-conditions specified in Reg«totion 2C-370. It is recwwndeJ that you read the entire form before completing 
any luestiun. If this- is the iotCtai’ report on the- employee, tt must b* completed and forwarded to the Office of 
Per«mine! no Ijster than 30 days after the date indicated in ite« R. of Section A- below.

SECTION A. .___________________________________GUEAAl
1. NAME (taar^ " ftflJJ/e)

_____________ -.QlCONNm.,___________Janes_______________9.,Jr._____

S. or F ICE '01 *SION BRANCH OF ASSe^MtNT 

OS/Sec. Sup. Div.. Surtort Sranch

DATE OF Birth r >. SEA 4. SERVICE DESIGNATION
19 Feb—1912________ 1. male------------- l—SD-^-SS-______________

♦. VritCiAL POSITION TITLE

Investigator ____

f. GRADE I B. DATE REPORT Out IN 

Gia-14 17 December 1^*^* _______

a. PERIOD COVERED •’ TH I 3 REPORT ( fi»c ki »ve dates) 

17 December 195o - J.7 December_1952_________________

tO. TYPC OF REPORT ■ I r. n •< ... io. I I I.ICIOI (Sp.cofr)

(Chad one)

■ ■ ■ —. .A. __ LL________ _
SECTION B»_________________________________ ___________________ CERTIFICATION__________________ _________________________ _____________________________________

I., for Fnf RATER: tHi9 REPORT «*9 I' T HAS NO T BEEN ?«*pav T0 THE INDIVIDUAL RATED. IF WOT EXPLAIN PHY
NOT----------------------- . ------------

a. check fX> appropriate stattvents

o. this ostc c. typed c>« »a-.N’to name ano S»cna:o«i><f supervisor o. Supervisor’s official title

25 November 1957 - -< <n -Tg ~ \LAssJt..Pep._DlrJ._e£_SaCi.ll-4_^
2. FOR Tut a E VI f w I N G or r ICI al ; FFCMNCI OF OPINION WITh THE SUPERVISOR. OR ANY OTHER IN*

FORMATION. WHICH *ILL LEAD TO * #<PTCR UNDERSTANDING OF 7mj$ RtPORT.

S5 November 1957 
section c.

■D9Pr PiFt of S^gurltx(I & S)

OIFFCTIONS: Consider ONLY the ^reluctivity and effectiveness with ahich the individual being rated has performed
ni> Jul ir* dui ii>g the rating Compare hi .a (ALY ai th others doing similar work at a similar level of respan*
sibiiiCy. Factors other than productivity will be laien into accovfit later in Section D»

INSERT 
RATING 
NUMBER

1 • DOES NOT PERFORM D,;Y;.£ $ 4C-E Cu A TEL Y; Mt 1$ I NC0M» t T C N T .
2 ♦ BARELY ADEQUATE in ♦ • <»•.'«*MCE■ ALThOuGH HE MAS MAOSPECIFIC GUIDANCE DR TRAINING. ME OFTEN FAILS TO 

carry out responsttinries.
3 - PERFORMS MOST OF .m > $ .‘vniS ACCEPTABLY! OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
A • PERFORMS OuTlfS IN * COMPETENT. EFFECTIVE MANNER.
$ ’ A Fine PERFORMANCE. CASSIES out MANY OF n I S RE SPONSI B IL I TI ES EXCEPTIONALLY SELL.
s . PERFORMS HiS DuTlSS A SL'Cw An OUTSTANDING MANNER THAT hE H EQUALLED BY FEW OTHER PERSONS KNOWN TO 

the Supervisor. •-

OOWIENTS:

(Part ’) OF FOa*S *' ‘krU’iL'c-’5 SECRET 
ARE OBSOLE’E.

Performance n>



pikFcrnws:

invariant (i

SECRET 3(nct 0<

important SI’LCIFIC «Ji»f i e vrvi/w 4,Tnr i! nting period

minor nr unimportant

e. For supervisors, ability to supervise will always be rated as a spec i f ie duty f du aof rare aa auperrieora the 
vho Supervise • •avretary only). mML R00^

d. Compare in your mind, when possible*, the individual being rated with other s^aHrorming the same duty at 

responsibility.
with the same job title may. be performing different dutieF. If so, rate them on differsTwo individual 

duties.

For 
and

Fsaaiplrs of tha hind of duties that might be rated are: 
HAS AND USE'S AREA KNOWLEDGE 

DEVELOPS HER PROGRAMS 
ANALYZES INDUSTRIAL REPORTS 
MANAGES FILES 
OPERATES RADIO 
COORDINATES •! TN OTHER OFFICES 
WRITES REGULATIONS 
PREPARES CORRESPONDENCE

some jobs, duties may he broken Jcwn even further it •upcrviior considers 
phone operation, in the case of a radio*operator*

GB7VG trcn.'XFS 
cnvrtvn.vG SRwf.vdJts 
vttnxa rirotwcAi, rsroirrs 
awrtcr/NG AxrcjcvAt tmsn* 
wmg
TAri.VG DICTATION
satekvising

CONDUCTS INTEKKOGATtfXVS 
PttETAKES SUM*ABIES 
TRANSLATES GERMAN 
DERRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK 
ttAINTAINS AIK CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA 

I advisable, e.g. , combined key

NUMHLR

Pu TV

BARELY ADEQUATE

3 • PERFORMS

FERFURMS

Nuvnrr

PERFORMS THIS OuTV IN AN OUTSTANDING MANNf 
FOUND IN VERY FCR INDIVIDUALS MOLDING SlMl

EXCELS a* 
this bufr

L.'oo/?P/V4r£L5

KNOW IN THL PERFORMANCE OF

ING 
HEM

'flg&&A//Z0S AA/P SoMi NUMBERJM^ER

„4_

b

NUMRIH

. NARRATIVE DESCRIPTION OF MANNER OF JCR PERFORMANCE

DIRECTIONS: particularly those which affect development on present job.

Sir. O'CONNELL is an excellently trclnecl and widely experienced investigator who 
has demonstrated the ability to coordinate and supervise the unique end diverse 
investigative and security hh problems inherent la the work of the Agency. He 
willingly, discharges his responsibilities and cheerfully accepts the necessity 
to meet these responsibilities st all hours of the night, on weekends, holidays, etc 
He is a dedicated Career employee and has no significant weaknesses.

suitability fo» current job im organization

account here everything you know about I he*individual.... preductivitvDIRlCTlOS:

pare bin
1 UNSUITABLE

SECTION 0.

R 5U!TCD FO** ROSA t

CRGAN1zation

THE ORGAN 1Z

SECRET
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FITNESS REPORT (Part 10 POTENTIAL
IUSTfiUCTIoas

TiiK AWIMStKATlVE OEHCFR:

NO1
This report

SECT I QU t GEMERAl

Q’COMiELl Jases. 19.Feb
OF BIRTH I »tl

^1912—___ _sala SD - SS

-flSZSnc <_ &ip ._Dix 

V. GRADE «. CATC 41*0
Support. Bxaxu .. Investigator.

10.

secTion f

LZ-DecettberASSZ- J-r ._ 17..Deceniber..l95b-=—12.Dccember_1952
I | •(MSIt«hl«t>««ItO* | I (Sp9Ci
| F *?» n t i,t *i » t • < t o » * » "” ' | I

I. This date

.5 November 1957

__________________________ ;___ CERT I H.CAT10»_______________________________________________________________________________________

ITIFY That TS>$ R|»O»T REPRESENTS MY BEST juCGEMEnT Of THE INDIVIDUAL BEING RATIO 

8. TYPED AR HISTlJ NAME ANQ SIGNATURE OF S;.P ERV I SCR k • SuPt R V I SOR * S O»»ICI*L TITLE 

___ jAss’l-Dep. Dlr. of Sec.(l & S'

5 ’iovesnber 1957 orM Dep. Dlr. of r>ecurity(I <1 S)

X

*

SECTIO* 6.

t e sponsibi I i t ies

MAKINS PROGRESO, AUT MEDS WORE Tiwt BEFORE Hi CAN RE TRAINED TO ASSUME GREATER RESPONSIBILITIES 

READY FOR TRAINING IN ASSUMING GAT ATER RESPONSIBILITIES
(tmovt further

ftyWOCR
LEVEL, RESPONSIBILITIES

BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

Supervisory »ot£sti*i
DIRECTIONS: Antver this question: He* this person I f your

SVITAILZ TRAINING.

actual* column. If based on opinion of his potential, note the rating in the 'potential* co I why

DESCRIPTIVE
opinion ox mis supervisory potential in this situation

NUMBER
INDIVIDUAL aOuLO Bl AN AVERAGE SuP£«*«SO» IN This KIND OF SITUATION

ACTUAL POTENTIAL OESCRIPT jv£ $|TuATlON

3 • «»ou» fiiti t»t line (true* drivers, st tno f r aphtr s. f»c>iniciani or profoaatonal ape*
<ialiat» of rariovs kinds) ••*««( cosnct »»t- ■vatotsit susoaoiasris i» mihisi (First lino 
luptrritof)

3 * «<0u* ®* u»ii,no«i •<•<! orsic? t"» imic jti (Soconii lino auporvi tort)

2. A 4»9U». S»A Q • MA* WOt St S V P ( ■ » • S 0 * * . • • » C w It lUIOIKIH f«| W*J0S »IM>. 9S«aa>t*?lO*
• as »#iki (f»»<utive level)

3 »*l» C0*T»tt atta »U » 3 AO 1 V • I < » ■> NOT MIOvUI

3 **l* iw»ljiiH t.is t»t »» th 1 tcntHill nttiitiM *wb *l(l csaciut c o o * P • « • * > ae

3 • vta l*»un!t t*<Kvot Miaatst o* o”onu tn

—J Atxts (Spocifry

SECRET Potential45 (Part II) OF FORMS 4<
ARE OBSOLETE
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SECRETf ».*>ee p , J /«.» I - )
^,cv 0‘ Pt*$0H*a

1 JMitAU ty seracaiwatE mumqir or vj’a'uS. >• 

4? 7 r-ta *■ Ttf S
1 trip Iv^Otli “K »< r*i oNyra «6ua «tirt«#i iiOx 

w;52»!rt

4. COMMIXf» CONCERNING POTENTIAL

The fine pcrforjaraice uhich Ur. Q’CGii.'iELL has given over ti period of years 
in severidL different essignments indie, tcs n good potential CogMte 
and fdv.inceacat.

SECTIOk M.________ __________________ ________ tkT.P*L £L*1? _____ _____________________ '
f, 09 OTw<» DEVCtOPMENTAL EXPERIENCE PLANNED A>» ThE »NDo»lpuAi

Mr. O’COHUELL is obtaining fine developmental experience in the varied 
reBjor.slbllitiea of his position ns Chief, Support Branch, Security Support 
Division. Ko specific, formal training is planned at this time.

1, .orc orwria FACtooa. incluoing rrnsoNAi. ciocomstahcis. ra »c ’**ra mio account in isn i vi dual * s luiim assign.ints

As a matter of personal choice, Ur. O’CGIiNKLL would prefer not to go 
oversees on a PCS assignment at this time. However, as a Career employee, 
he recognizer: his responsibility to serve wherever the requirements of the 
Agency may dictate.

szcrto* k peso?ipnon_of_j»pivisual.
fjfWBCTIONS; This section is provided «s an aid to describing the individual »i you are him on the job. Interpret 
the word* literally. On the page below are a aerirt of statements that apply in tomr degree to most people. To 
the left of each itulrmrnt it a box unde r the heading ■‘category. F Read each stotemrnt and insert in the box the 
category nuc&Ler which Lett tells how much the statement applies to the person covered by this report.

x . have not observed this. hence can G»vt nd oisicu >5 to mo* t»h ouch i p t i on applics to The
INDIVIDUAL 

1 • APPLIES TO THE INDIVIDUAL TO ’Mt LEAST »<541UiLl DEGREE 
CATEGORY NUMSCft I • APPLIES TQ INDIVIDUAL TO A LIMITED DEGREE

J . APPLIES TO INDIVIDUAL .TO Ax AVERAGE DEGREE
4 . APPLIES TO INDIVIDUAL TO VN ABOVE DEGREE
9 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY 

a i

STATEMENT CATEGORY STA’LMfNT

1. i|<l fO »«< * a, 0 T H < A ‘ X
MU' ft • > 1 t »

hmn trc-1

_ ■

2 1. i» 4 r# < c ?i »l ik oi icu«.

V j. c«a utiitcm oi mi>
0 ax 9t> In ■ l i b »«!>(! ¥ <2. » « 9 11 a • a 4 1 « A L t t » '

12. luPitat*’* 0 < t Hl 9 k > A 4 • 
»A»t.l«t» Of 0«» Il IL t N S »

J. a»l 4> » j. iccitf. an . -
21- t • feou «»

s' >
4. •» mi-fic i« wts taiNAA

l a 0

«»»•««
....

t <. a o • • s •«..«. u * w i • n i j i u • i 
•

29- biiPiar* o u 0 t. la 1 <■ I

ft i «. 1«3H ••><• 10 »<!•
T_\ .......... 7 i IS. 0011 «a* ,!• H’.Ov!

IJS- •> IlCla*'”’ C9«Kt0u»

j f. CAM AH ilO*« •! I" >10*11 •6" r ........................ ...

i 9. max •him >a» facts

—L .—• i
1 9. «<♦» oo«t

-.fcj 
!

• •aw4»*«a< ?« a (
-. . a > • «

—
—

A —
 —

—
,

24. "04 <«. rm W t» COW

29. < A r a . a 1 A * l 0 HOC <« C • * • A ■
1 « J a SI a't 5 » * ■■ C 4

' ...b ' j’° co,‘ ■ 1
10. i. ’ M O 4 ’ • 1 : U 1 • I I ’ A 3 •> 4

A • <> > ;■ 0 I * • t >

SECRET
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SECRET
<?<■

FITNESS REPORT (Parti) PERFORMANCE
INSTRUCTIONS

H)R Ttl£ APtZytSTXATIVB OFFICER: Conault Currant instruct torn tor completing thia report,

• FOR Tlftf SirERVt&Ut Thia rejxirt ia Jetigned to help you eapreaa you/ evaluation of your aubnrdinote enJ to trenamit 
tbit evaluation to your auperyiaoF end aenior ol I ic i al a. ’ ■ Or g«h i rat ion policy reiuire* that you inter® the aubordi* 
note where he, a tends with you. Completion of the report can help you prepare for a diacueaion with hi® of hia 
atrenglha and weakneatri. It io a Lao organisation policy that you ahow Tart 1 of thia report to tho employee eacept 
under condition* epecifteJ in Regulation 21)-JTO. It ia recoeaoended that you read tho entire form before completing 
any location.. If thia is tho initial report' on the employee, it muat be completed end forwarded to the Office of 

fere«nne1 no later than JO Jay* after the date indicated in item A, of Section 'a* below.

SECTION A. GENERAL

i. • »»« triim (Hiddlr)

C'<C;:N1L. *w*8 . r.f s'r.

t. oatc or biath

.1? F-,b. l‘/17

». Sts 4. atflWiCf. QCTIGNATION

3D-SS
S- oa/lCt^OlViStOKt^aaAWCH OF

GS/Svc. Sup.- kiv., Support hrar.ch_______________
y. oaaoi| a* oatc at/oar out ■ m op I a. atemo c

to. r»*t or •teoar | | m n.n__________| | Ninun.
<«*•“ »«.) | J .„u.t ( j

«. OFFICIAL FOSITlOM TH

_ Anvibii£&tcr_
>WtWCO »V THIS aCFOAT (Iff

J. Lir - le? .Dec
ctwaive dafoo)

L£i£x_li££___________________________

winiL (Specify)

SECTION 8 CERTIFICATION

IH< X REPORT

fcsc si as*rum or SuRCRviso.

ov »l .
• car unictt uv o«a q»i»i«« « • "• • ">»' • If 1 *t 0 1 V i »u »l I ■ 1 - i a C< 0 a D.

- i• a • ca»» »-1 o
a IMAI m L 1 ’•

•■.I » at |1«.O AN( • jrt ai'iic'i txt corhaid «a 
« » 9 « » Ju*tRvl»O«».

«' 0* « or min »
« ■ »»iv‘ r< "it

v !»»’ Tm< ■ A T t & tft9l« 
j«a p i • ♦ 9 uh ** t

Ou* l « i»CM m o a 
(Spoci/yJ>

OIICU5MO IttN ’"Il
»«hhi fMAt'n.4 non

■ ------------- -- - ■ ■ 1 >nA>x--------------- ------

c <• • »
J

I Jaivfttal

omxTiavS:

Chief

DATE

a*»ELV ADfCuATC IS «• £ • F 3 au AN C £:

CMHW.

P£»<O»m5 niS OuTilg iS 1<jCm 
txt *uP£R\lSOA.

■aWjUfeA~
J48 perfqrmanc£ evaluation

_ ft(XO»O **Y Jl’BJTWlAl O|f/r»f»C£ OF on
FOAuATtC-s. ax I CH »1lt t£*O TO A DCTTCA UHD£A5T**»OINC OF Th t S 9£F0AT.

section c

“5 (part •)
*m oasou<i<.

Posted S'.

af Security
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DIRFCTICKS: . ' \
a. State in the spaces below up to sis of the store important SPECIFIC dut •>irt*WrT<Ot*<X^uOu t thio rating period. 

Place the moat important first.' TYt not-include minor or unimportant duties.
b. Rate performance on'ea.ch specific duty considering ONLY effectiveness In performance of this specific duty.

d. Compare in. your ‘wind,•when. possible, the individual bring 
similar level of reaponaibi 1 ity. ■

a. Two individuate with the a owe job title may baptrforaint
duties.
Be specific. Faamples of the.kind of du 

ORAL BRIEFING 
GIVINGLECTURES 
CONDUCTING SEN!NAPS 
9RITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
typing 
TAKING DICTATION 
SUPERVISING

fot some jobs, duties nay be broken down

rated same duty at

different duties. If so, rote then on differen

»«. a*d uses apea knowledge 
MV SLOTS N EK PftOGKANS 
ANALYZES INDUSTRIAL REPOSTS 
VAN AGES FILES 
OPERATES RADIO

•■- cootpi.vxres »/tn ontff offices 
9R1TES REGULATIONS 
PREPARES CORRESPONDENCE

• v*n further if supervisor considers

H R&vtStrs interrogations 
prepares suwaries 
TRANSLATES GERMAN 
DEBRIEFING SOURCES 
KEEPS BOOKS 
arms riruat 
wazvrans air conditioning 
EVALUATES SIGNIFICANCE OP DATA 

t advisable, e.g., combined key

about the individual.

i • incomretent in the rerformancc or this duty • • performs this duty in an Outstanding manner
> • tAaCLV ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN Vtav FCS INDIVIDUALS MOLDING »|M|.

DESCRIPTIVE D'jfv LAO JOGS
RATING > • PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE 1 SNOW IN THE PERFORMANCE OF
NUMBER 4 . PERFORMS THIS OuTV IN A COMPETENT MANNER THIS DUTY

S . PERFORMS THIS OuTY IN SuCH A FINE MANNER 
That m< is a distinct ASSET on MIS JOG

• p i e i f i c ou rv sa. t Rating

lu/TM 
rj-rrtr=-^

RATING
R

»»lCiric Cu tt as. 1
C >♦) £ ■fa-'/'S / > Z

4TAV&

RATING
NUMBER 
6

trcctrtcourvvo.s

A/~-O

RATING 
NUMBER

•* ' Cl 1 1 C OU TV NO. 1

[z-f—"t-re > 5 / ir,V/ /"/X * v-gK

<A P4T* ____

RATING
NyyiCR

/

»»ici r I c ou rr »o . g

_s —-1/c

RATING
N^»lR ...

J. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFOPMAnCC
DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job,

Mr. O'Connell la a versatile, intelligent employee who always prornptly accepts 
and discharges his responsibilities willingly. He is an experienced^ able investi
gator and a capable supervisor. He has no significant weaknesses.

z

JECTIOR 0. SUITABILITY FOP CUfnUHT JOB IN ORGANIZATION

eonniRLCnONS:

SECRET

i



SECRET

FITNESS REPORT (Part II) POTENTIAL
IHSTRUCriOS

F-'R THE MUlyyiMrltt OFUCFX:

•KIT to be shown to the

the todays has-'elnnsed. If this is the INITIAL REJVKT on the employee at MUbT be

GENERALSECTIQW E

i. name (Laat) (Ftr»t) (Vrrfrffe)
C'COKX^LLm’ vencs P., Jr»

T- DAT( OF B'RTM

19 Pcb. 1917 aile
4- SERVICE DESIGNATION

. SD-SS

S- OFFICE 0tV1sION BRANCM OF ASSIGNMENT

GS/Sec. Sup. Civ.. SupvoiX Branch
«. OFFICIAL POSITION title a.
Invesii^aUr__________________ i____________________________________________ ____

OATE RtPCRT Out IN 01

17.December 19^'6
GRADE

LC...i>eu££ibiX_15l56___
CSpeci /y)

SECTION F CERTIFICATION

t. roe the rater 1 CERTIFY TyAT This report REPRESENTS MV SEST

A. THIS, CATE 8. ryPED OR PRINTED nAM^ A^D SIGNATURE OF SUPERSISOR

_C?Te£J.^;':urlty._Siicport_Diy.

SECTION G

DlR^CTI^iS: Considering others of his grade and type of

ESTIMATE. OF..POTENTI AL

RE V I£«I NG

Dir«.,^lLSecuriLy-

I - ALREADY ABOVE TmE LEVEL

BUT NEEDS MORE TIME B£»O»E hipCJJcib’PtfR*1NEO Jb^R'SL'

DATE

ff A T &R R€SPd»pietl 1 T | £ S

NUMBER
AN EACEPTIONAL PERSON WHO IS ONE OF Th! Kf .Si? SHOULD BE'CONS I DE RE 0 TCR CARLY ASSUMPTION OF 
irvn ar «»11 t t t r« ' *

HIGHER

SUPERVISORY POTENTIAL

PIRHCTIONS: this question: dos this person No If your

SU J TATIS TRAINING.

'actual• column. If based on opinion of his potential column.

DESCRIPTIVE
OPINION ON

NUMBER
WOULD BE AN AVERAGE SUPERVISOR IN

actual •OTEnT l AL DESCRIPTIVE SITUATION

3
• • •o u* eaiMC r»« mi c jo» f r ruck drivers. stenographer*. t eehni c i an • or pro/essionef spe« 

ctafoli of va/iout iintfa) «m*( turner ti’, iriHDitrr s y so •» i w • r c s is i«I4u(mt (Firat lino 
• veer *i sot )

• c»ou* 9> iv»i»»iiq«4 ixo suicl f«i mic jos fSecoed lino iupttriiort)

2. • ««ov*. '«» «•* o* «Ar *0 ‘ c" is imomiii 'U •»j0« 0<{i«<ufio»
ana (Eaocutivo /e<e/^*W^''-'

3 9 ’
• «t« cc»'*:f n»» 'vatouu JuiJifiri’H is NOT «s<4ul«*

7 !«(• INw(9l*l( S U SO »» I a » 1 < * * ICIMlNII ••< OlHUC ••» «<<» CltPvl € 09 »O to • » > 0 •

^3 • •(• »w •* • o » • •»r s i».*lv3« »i«ii«i e« »»i omim <<•

9 • f Spec tty)

US (Part II) SECRET Potential
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5-T _l___________
«■ COMMCMFS COMCFHNIMC FOTtSTI.L . * ■

Mr. O’Connell’s potential is excellent, tie is i^wlA.;c3tQ&.jfy£££sted 

in his work and is a career minded employee.

*ah roon
SECTION H. FUTURE PLUS

f. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOP THE INDIVIDUAL

Mr. O’Connell has already capably handled' several different positions in 
the Security Office, both at Headquarters and in the domestic field office organisa
tion and has completed several training courses. No specific training is planned 
at this time.

2. NOTt OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAAEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

As a matter of personal chafce, Mr". O’Co.rnell would prefer to pertain in a 
domestic assignment at this time. However, as a Career employee, he recognizes 
and accepts his responsibility to serve wherever his services are required.

SECTIOH I. ____________________._____________________________ DESCRIPTION OF IMCI VIOUAL________________________________________________________________________

DIRECTIONS: This section is provided es on aid to describing the individual as you see hits on the job. Interpret 
the words literally. On the page below are a series of statementx that apply in some degree to most people. To 

the left of each statement is a box under the heading ".category. " Read each statement and insert in-'the box the 
category number which best tells how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED TMISi HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
INDIVIDUAL

I » APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 .। APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

3 - APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 < APPLIES TO INDIVIDUAL TO AN A8OVE AVERAGE DEGREE
9 * APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

1. A»<C TO lit »«OTKl«'l 
’OUT o» vita ¥ t|. NAS M|«W 1TM04I01 or 21. n irriCTin >« o»»cc»- 

SIONS Ol Tn inocimi

. 2. CAN mil OtCfilORJ o« HIS 
0 »i» «n<« at«o uilU

12. SNOas 0 Al S» Ml I TV
22* i»nt»mi juuiOMi ■<• 

4AI0LCSS O* eoa ’Ul'MIl

3. has i »I ’ i i r n i 13. acccpts nil. 6" 2>. is T»oui«”ui o’ oi»m

y 4. is »b*i»tic fa mii tmi««. !
14. aom its nis mon 24. soaas oin vase* nillun

y '5. JtiiiM eoastaartr fob 
nr* ««9iUDui ano iocas

13. iiSFOMOi »Ul to iu»i»’ ¥ 25.. oisplavs junum

¥ 8. l»GI S •»l« TO S t SA 14. OStS Mil Jit SlT«OtfT 
iraoaa U»».ir ¥ 24. 11 IltMll’T coascisos

1^7 T. c*a air aloha »i tn piopli 1

to non tn
2 7. IS ilotiful

g. NAS Mi«9l« ’fll'MCTI ct~. la. ii mtm.i . , i 24. nis c*»ticis« «s cca-

>. ok ts imimci ooa< 1». r.taas CLtAOi* _s 2*. ujstm )»m.

10. CAW CQ»4 (1 l«l HlMtl 11
20. CCM’H’U ni>|MMIM’»

UMI •» ' ¥ JO. OOSS «O' IlJUU 
AND CJ«1'».IUl »!»»<••»•

SECRET
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’ ' FITNESS REPORT ' (
The Fitness ffrport it «n important lector in iffni'f peraoenol aan^pnfnt. It • to ptoridt:

1. The agency trlfction board eitfi to format ion of rtlut titn tie application of
*" individual for tftbttthip tn Utt career arrv«<»; *iJ

■2. 4 periodic record of fob per formance aa an aid to the effective ulilLijtion of peraonnol.

-INSTRUCTIONS_______ __________________________________
TO THE APMINISTKAfirEdKPBKSONNU. OPricEK: ”Coi..Sil curr.nt ~-~ti ii -•' - -*p£J f r - inTtilatian

and tranamittal of thia report,

FO THE S'PUVISOt: Bead the entire form before attempting to complete ooy iteo. 4a tho aupervi tot mho oearfna. 
dtrecta end revtoda the mnrh of'the individual, you have-pt toner r eepunetbt I i ty for evaluating hit atrongtha^ vieak*

you/ auporviaton for lean than Jo deya, you oill collaborate otth hta previous superri'oore to atone euro the report 
ia accurate and complete, ftietrr responsibility retie oith the covrent supervisor. It it assumed .that, through- 

out tho period thia individual has been under your upervittcn, you have discharged your supervisory respcnaibili- 
ties by frequent discussions of hia roti, so that i a ttntrtl may he *««•• oh ottf’j he at ends. J £ |

« - - - ■ r .-£utr

IT ts OPTIONAL ANETH EK OK NOT THIS Fi rNF&LAEFOKT IS SKtONN TO TVE F EASON BE1NO BATED >

|> NAME (Last) (fl

___ ________________ O'JOfffiELL, ......-.Jam 

». OATt or ISTBAhCl ON OuW «. 0. f 1

___17 .Dec ember- 19I5J______ 1 -Secu
». NATURE OF ASSIGNMENT 

CZX3 °1'* • CD 2

It. DATE THAT THIS REPORT IS DUE

17 De . ember 19#>

SECTIOM 1 filled in by ddminI atrative Officer) • < ______
rot) (Middle) g, DATE OF BIRTH 1 3. SEN 4- CAREER DESIGNATION

es —P.-Jr.- 19. Feb. 1917 -l .iiale . . SD-SE-.^l....................
CC ASSIGNED TO 7- DIVISION 0. BRANCH

rlty  ____ - —..............Security--Support____  ...Support— ..............
10.* If FIELD. SPECIFY STA-TlONt 11. GRADE

___________________________________________________________________________________ ..___CS-lh____________________  

|J. PERIOD COVERED DT THIS REPORT (Incluaive dates)

_ X. ^nvAmhrtr 19^11 tn __lA JX-»n.a»nhf»T> 1

- _ ________________ ___ __________ ___ _ _ __SECJI ON H _|Fo be^fi1 led m by Supervisory   _ _ ________
1. CURRENT POSITION Z 1 j *’ D*T* *,SU***D WE3PON$T<HL WT rORk-POS IT 1QH

.Chief. Support-Branch. Security Support Division.___ !_....... .12* December1951*-------------- „------
y. BrtAT SPECIFIC ASSIGNMENTS OR TASKS ARE TYPICAL OF THOSE GIVEN TO HIM DURING THE PAST THREE TO SIX MONTHS (Litt

in order of frequency ):

From 5 November 1951* through 13 December 195U, Mr. O'Connell was Assistant Special 
Agent in Charge of a Security Support Division field office where h« supervised a 
large number of clerical and professional employees engaged in investigating individ
uals and/or organizations to be employed or used by the Agency ad in conducting 
investigations in support of various Agency activities. From 11* December 195h to date, 
Mr. O'Connell has been Chief of the Support Branch, Security Support Division, where 
he has supervised the activities of clerical and professional employees engaged in 
directing the veiy complex and highly important Operational Support and Cover Support 
activities.

ABAD nt ENTIBE FOAM BSFOKE ATTEMPTING TO COMPLETE ANT ITEM

SECTION III
J certify that, during tho latter half of tho period covered by thia report, I have discuased oith tho rated indi» 
viduat tho manner in ohich ho haa performed hie job and provided augtest ions and criticisms vherevor needed. 1 be
lieve that hie underat ending of °y evaluation of hia performance ia . ccn»iatent ••th my evaluation of htm,aa evi
denced by thia fitness report and I have informed hia of hia strengths. eeakneaaea, and on* the-job effectiveness. 
If performance during the report period has been unsatisfactory, there ia attached a copy of tho memorandum noti» 

tying him of unaatiatactory performance.

Thia report i' ~ < hea not been ehornn to the individual rated.

I HAVE REVIEWED Th 1 S R EPOS T- (£maa»M-*v

cmaTust or a*r<t ( Emplbyoe'a iomedia t et pupe r v iaor )

t any, aro reflected byotteebed memorandum)

T«it ast< InZu- sjo 1^001 i&i at\o P j4»TA«**a oHHiu I'Pfftcial odp't higher ia line of authority)x-j- . ".S . . .

15



SECRET f Vh»n F, / / *»/ Tr)
[ ___________ •'_________________ r • . SECTION LV^__________________ _______________________________ ' '__________ ___________

Thia tfition 4v provided *• •* aid 4* doarribtng tha jRtfividv*/. Four r trt »*i» <• Farer*bf* or nrfrwtrblr 
i l* itaolf but ifa loaning in fflilioo to r pttticvlrt lob or *>»* f •’**•• f . Th* dncriphrt totdi arc to'bo
intarprotod lilf'tllf.

Cn tho left hand aide of tha pogo briar «t* • >»rwi of • tat**’**** that »« fllM.igig** 10 *<•»♦ pOopla. Cn
tha tllht'h'lfid fidr of the page are four no/or crttjotirr of da t *rfVM •J&1 ifF ♦•’’A coT*f*ry ia di •
at dad into three rarl I blo<:br; thia io- To of/oo you to eel a finrr-htIVwf APt । T®«<*w Jritrr. Loo* at tha

f»*nt or th* left . than Chech th* category on Ibt eight «ht<h boat toll* boo »«* the a<«t*R*nf appliro t9> tha par*
lun you are rating, Placing an ** X** 'in th* ”'*t Ohaerved'’ tolvon aenni »*« V*y« r* opinion en ahethee a phrato
apptiaa to an individual. Placing •" ° JP*- •«• tho *Doea Hot Appf*'* <«J«i»n •*•«• that *ow h*v* the definite opinion 

that tha deocription ia not at alt auited to the individual.

I STATEMENTS NOT
CATEGORIES

1 *°

08- 
SERVED DOES 

NOT 
APPLY

APPl IES TO A 
IIMITEO 
DEGREE

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE
1 A. AQLC VO SIC AnOThIR’S g
1 PQittr of rita. 5 C—

1 [
I u>

I a. practical. 1 1
1 1. A 0000 RCPORVER OF CVCNTS. I |
| J. CAN MAAE D£C>S»0nS 0*1 H»S OWN 
I WHEN NCCD ARI STS.

1

I >. CAUTIOUS tN ACTION.

I 4. HAS INITIATIVE.

| $, UNEMOTIONAL.
— —

|
— r<z

I «. ANALYTIC IN H|S THINKING.

I 7. CONSTANTLY STRIVING FOR NC«
I KNOWLEDGE AND IDEAS.

__
-X

—

I «. GETS ALONG WITH PEOPLE AT ALL 
I SOCIAL LEVELS. —-----------

i — XT^
I t. HAS SENSE OF HUMOR.

I 10., KNOWS WHEN TO SEEK ASSISTANCE.

—
■ 1

—
i

I 1 t. CALM-

I t{. CAN GET ALONG WITH PEOPLE.

1 IS. MEMORY FOR FACTS.

I 14. GETS THINGS DONE.

———

■ II 
H
 H s

!l*
li II 

1

■■
—ZI

.
i

4- • 
__. L

—

X

Zd

—

—

1 IS. KEEPS ORIENTED TOWARD LONG 

TERM GOALS.

—---------— --------- - 1 r
I

—
_X 1

16. CAN COPE WITH EMERGENCIES.
__________ ___ ______

11 ,_z I X I
17. HAS HIGH STANDARDS OF 

ACCOMPLISHMCnT.
la. HAS STAMINA, CAN *CCP GOING

_.J

1 1 
. 1.

1
-------->-

i_

— lx
XL _

IS. HAS WIDE RANGE OF INFORMATION.

JO. SHOWS ORIGINALITY.

— -— 2;—_ .J.
ZE

__L 
“L 1

1

1
--------4_ 

1

__ i

J I X
-Xi [

J|. ACCEPTS RESPONSIBILITIES. 1 1 _ I _ i ■ 1

gg. ADMITS HlS ERRORS. — — I

...
.Z 1 

____i___ -.1
1 
f

1 _xT 1 ---- L
JJ. RESPONDS WELL TO* SuPt RY • S i^>N .

24. EVtN OfSPOSlVfON.

25. *HV« to DO NlS JOS Olt*M f

_____  STRONG SUPPORT-_________________

-r~ •

____ I.

Zl
. —i

{

i 
____ u .u

*■ ■ -*r*
__ l

fel .A '

I 
____L 

t

1 ___u
----------f.

Z
i
—j.
?z

> 1
XL

__L

.........

... r

SECRET
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1. . 1 1 • ■ L ' ■ 1...............«££#-

It. can ThihwuN mu *’**.

HI. 'CUMES u* WltM SOLUTIONS TO 
PROBLEMS.

}«• STIMul•»»NO TO AjlOCIAT.Si A

-- ------------ I J 1 j 1
1— _J_

1
I

1 1
X1 
xL_

st. TOUGH MIMOCO. 1 1 1 j 1^^ I
10. OBSERVANT. 1 j 1 1 1 ><J
St. CAPABLE. 1 1 1 1 ><

fl

31. CICAW THINKING.

33. COMPLETES ASS<GNM<NtS WITHIN . 
ALLOWABLE TiMt LIMITS.

1
34. CVALuATFS SCI' REAl«STICALIV.

3$. WELL INFORMED ASOuT CURRENT 

EVENTS.

34. DELIBERATE.

—— •
>». EFFECTIVE IN OISCU33IONS WITH 

ASSOCIATES. V~/y
st. IMPLEMENTS DECISIONS REGARD’ 

LESS O' OWN FEELINGS.

i v
st. thoughtful of others. 1 ^4,

.40.. WORKS WELL UNOCR PRESSURE.
____________ _ _ __ •. __ ______________ _ _____ ___ ___

At DISPLAYS JUDGEMENT. ~x
4t. GIVC3 C»IO»T WHERE CREDIT IS I
43. HAS ORtVt. 1 1 i XI 1
44- IS SECURITY CONSCIOUS. 1 1 1 • 1 । j j XI
43. VERSATILE. _ : I 1 . 1 j j 1 XI 1
4«. HIS CRITICISM IS CONSTRUCTIVE. ■1 [ I । 1 X/-
47- ABLE TO INFLUENCE OTHERS. ' 1 1 1 ।
48. FACILITATES SMOOTH OPERATION 1 1 1 1 XIOF MIS OFFICE.

49. DOES NOT REQUIRE STRONG AND 1 ( 1 । X
so. a good supervisor. 1 1 1 1 L2<

SECTION t

M. WHAT AAl HIS OurSTAHOlHC STWCHfiTHSr

Mr. O’Connell is an experienced and highly skilled investigator and investigative 
supervisor. He obtains and maintains the respect of his subordinates, associates and 
supervisors. . He willingly accepts and discharges responsibilities.

6. WHAT ARC Hit OUTSTANDING »t AX Hi SSC t J

None*

SECRET
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c. .hat ta.i.ixc oo »ov mcwMiNO 'on rxu ixoiviomir

None, at this tine

SECTION VI

C. ojtscncws,

DOFS NOY PERFORM CUTIES ADEQUATELY HAS AH ANTAGONISTIC ATTITvOl TOWARD THt AGIHCV

BARELY ADEQUATE IN PERFORMANCE' ALTHOUGH Hl 
HAS HAQ SPECIFIC GUIDANCE OR TRAINING. Ht 
OFTEN FAILS TO CARRY OU'T RESPONSIBILITIES

OPPORTuNI TV. 
HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY., 
IRKED BY RESTRICTIONS. .. MEGARO j AGENCY A$ A

PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA
SIONALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS DUTIES IN A TYPICALLY COMPETENT.

GETTER.
| ~] j. TENOS TO NAVE AN UNFAVORABLE ATTITUDE TOWARD

THE AGENCY..BOTHERED tt* MINOR FRUSTR AT I ONS..

J. A FINE PERFORMANCE* CARRIES OUT MANY OF MU 
RESPONSIBILITIES EXCEPTIONALLY WELL.

( 1 6. PERFORMS Hl$ DUTIES IN SUCH AN OUTSTANDING

is This individual better qualified for work is some

| 1 HIS ATTITUDE TOWARD TnE AGENCY IS INDIFFERENT
‘ J . .... HAS ••All AND SEE’* ATTI TUBE. .WOULD LEAVE IF

._______ SOMEONE OFFERED HIM SOMETHING BETTER.
11 3. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
----------1 .,MARIS ALLOWANCES FOR RESTRICTIONS IMPOSED BY

WORKING FOR AGENCY..THINKS IN TERMS OF A ca.
REER IN TnE AGENCY.
DEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR. 
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A

HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 
..•ILL PROBABLY NEVER CONSIDER WORKING ANY 

PLACE BuT IN THE AGENCY.

DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

LX1 of doubtful suitability. . •qui d not have ac-

L’

TAKE ON RESPONSIBILITIES OF THE 
GRADE. BUT MAY NEED TRAINING IN

SOME AREAS.
•ILL PROBABLY AOJuST QUICKLY TO PmE MORE

AN EXCEPTIONAL PERSON WmO IS
•mo .should se considered for

A BARELY ACCEPTABLE EMPLOYEE..DEFIN ITCLY BELOV

OUTSTANDING TO WARRANT MIS SEPARATION. 
A TYPICAL EMPLOYEE..mE DISPLAYS THE SAME SUITA

AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS O* TnE AGENCY.

SECRET
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FITNESS REPORT

SECRET
( tft.r F, llr.l 1. I

INSTRUCTIONS

11nbo r ft f

CAREER DCS I GNAT IONNAME

BRANCHDATE Of ENTRANCE ON DUTY

CHARE

DATE THAT THIS PC POMT IS DUE

Office ASSIGNED

tT'CuRRENT POSITION

Chief. Operational Support/Special. Inquiry Desk
WHAT SPlCII IC ASSIGNMENTS UN TASKS ARE TYPICAL OF TIP)!, I GIVEN

. October 1953--------------
i Tm£ PA'jT THRU TO S IX MONTH

DATE ASiUMED RC3PON5 5 Bl L I TY FOR**PO5 I f ION~

ro the tni’iyisrt.fTivf: o« rersoxva omen

ro nt svFEtvtspt:

IT IS OPTIONAL WHETHER OK NOT THIS FITNESS KfAnKT tS SNO9N fT> THE PF.

SPECIFY STATlONi

(Kid'll*) t. DATE OF DIR TH J, SEX

. p. 1.-, < >■; » '

TO f. DIVISION

He has been responsible at the supervisory level for supervising all investigative 
cases of an operational support or special inquiry nature. In this field he has 
worked in major and delicate areas of Agency activity directing matters of utmost 
sensitivity and import to the Agency. The normal demands of the matters referred 
to him require expert, skilled, sensitive investigative activity which can only be 
accomplished when supervised with outstanding judgment and overall knowledge. He 
has also served as Deputy Chief of the Operations Branch, handling at the adminis
trative level normal and 
also served as Assistant 
duties were in the major

involved matters arising in Branch level operations. He has 
to the Deputy Chief, Special Security Division, where his 
field of coordination. '

READ THE

SECTION III

ENTIRE FORM BEFORE ATTEMPTING TO COMPLETE ANY ITEM

_ IOO PREVIOUS EDITIONS Of THIS 
az-ray fORM ARE OBSOLETE. SECRET
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SECTION IV

Or

CATEGORIES

TO SUPERVISION

STATEMENTS

f Oh«*rv*</*' 
•Oori Not . 

individual,

Lnok of Jvrt

MAlf*'1 r« **'
uP.X4..^A» .h.rfc.r • >

u ftav» lAVx’Pe f i Rt1 r of

ACCEPTS RCSP6N3IBIL 1

1
1 w

NOT 
OR. 

SERVED

nor. s 
NOT 

APPLY

APPLItS TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DCGHEE

APPL 1ES- TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OuTSTANCI NG 

DEGREE

1 A. ABIE TO SEE ANOTHER’S g
1 POINT OF VIEW. J —_ —
I <O
I 0. PRACTICAL. I
I 1. A GOOD REPORTER OF EVENTS. L_ 1

1 f. CAN MADE. OtClSlQNS ON HIS OWN 

I WHEN NEED ARISES.

| 3. CAUTIOUS IN ACTION.

— — — — — k-Z1
I 4. MAS INITIATIVE.'

—--- — —
| J. UNEMOTIONAL.

— — — — ...-- — — 1 .. —
1 «. ANALYTIC IN MIS THINKING.

—------

__ _ —--- L. —
i 1

I 7. CONSTANTLY STRIVING FOR NE*
I KNOWLEDGE ANO fOCAS.

I B. GETS ALONG RlTM PEOPLE AT ALL
I SOCIAL LEVELS.

■ ■ ---
___— zi [Zj z

H 
i 

LL 
! ____

—

I 9. HAS SENSE OP.HUMOR. _ _ __- _._ ■■ . - __
I 10. KNOWS WHEN TO SEEK ASSISTANCE. _ ____ _____ __
III. calm.

| IT. CAN GET ALONG WITH PEOPLE.

I IS. MEMORY FOR FACTS.

| <4. GETS THINGS DONE.

———-

ll !
1 l! ;

l !i 
! 1 

! 
b 

;H i ii ' 
!

1 'LJ < 1 
1 .1 I 

1

Z*
 H !

' !
B H 

n ! 
! 1 ' i_

_!
 !_

J

—

J il
l! 1

—

1 IS. KEEPS ORIENTED TOWARD LONG 
| TERM GOALS.

1 M. CAN COPE WITH EMERGENCIES.

8 -—- . .. 1. 
ZL

— — ~~
—i

— — 1 ——
I 17. HAS HIGH STANDARDS OF
| ACCOMPLISHMENT.

I (fl. HAS STAMINA* CAN KEEP GOING
I A LONG TIME.

— — I Z
zz

Z _ I
—J.

i .«—
_J 
z

1 
!i 

! 
ii

1 I*. HAS WIOt RANGE OF INFORMATION.

I io. Shows originality. ——-— ZEz — tz__I. j

1
_i-----------

><4-
—

ADMITJ HI1 ERRORS.

EVEN OISPOSITIOm

SECHET
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2ft. .CAN THINK OH HIS FEIT.

27. COMES uP WITH 50LuT,0»»* TO 
PROBLEMS.

20. STIMULATING TO ASSOCIATtSi A 
“ SPARK PLUO*'.

99. TOUGH MIHOCO.

30. OBSERVANT.

-

1
1,

— r
1 L .

It. CAPABLE.

32. CLEAR THINKING.

3). COMPLETES ASSIGNMENTS WITHIN 

ALLOWABLE . TIME LIMITS.

34- CVALuATtS SELF REALISTICALLY.

39. *ELl INFORMED ABOUT CURRENT
_____I-EVIMI.________________________________________

1

— —
1

1

.n• 1 - -—
3«. DELIBERATE.

37. E>rrcnv£ IN discussions witm 
ASSOCIATES'.

38. IMPLEMENTS DECISION? RfGARO* 

LESS OF OWN FEELINGS.

39- THOUGHTFUL OF OTHERS.

40. WORKS WELL UNOCR PRESSURE.

’□“I ■ 7 . 1
1 J J><L;----j__ 1 _ . —- - *—1 I — ____L„

___ _._ . U..J
At DISPLAYS JUOCEMENT.

47. GIVES CREDIT WHERE CREDIT (S 

DUE.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

49. VERSATILE.

j j

“L~L_‘ i

__1... 1 1 r ..L„. X

1 I
....... ...1—

4ft. HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

4ft. FACILITATES SMOOTH OPERATION. 
OF HIS OFFICE.

4ft. DOES NOT REQUIRE STRONG ANO 
CONTINUOUS SUPERVISION.

«s. a good supervisor.

1 j 1 - 1
1 1

---- L-----— 1 1 1
"11

SECTION V
*. «w«T *«C hu Outstanding stocngthsi

A« highly outstanding versatility in Division operations at the administrative,. 
supervisory, and operational levels. He has a highly developed ability to handle 
with firm, deliberate, and excellent Judgment matters of great urgency and Import. 
He also possesses a highly developed skill in handling personnel, analyzing per
formances, and recanmending adjustments and reaasignmenta.

NA

SECRET
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- f ■ > f J - .

.....  ^'T^.
0- r,’v FCtL THAT H£ REQUIRES close SuP£RVlS»CN> cij • «

t. WHAT TRAINING OQ YOU RECOMMEND FOR THIS INDIVIDUAL?

Training in the Agency Management Program.

F— or* *t<  COMMENTS (Jndieaf*  h*r.  <*n.r«/  trail*.  ■p»ei/»c habits or ,cAor*r(»r,»fic»  *wt  rerwrwd of •»»*•/.  10 tho 
report but ahich btrt * bttfiaf on affective wfi/jration o/.fAiw prrton);

3. PiBBCTIONS: Conaiderinf others of thia person** * trade 

and typo of aasitnuent, Aar reu/d you rate hia On 
po tent i ali ty for asauept ion of tteater r espon a i bi I < • 

ties noraoily indicated by proaofion.

P " j 1. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 

_______ SATISFACTORY PERFORMANCE CAN BE EXPECTED.
J ' • j J. IS MAKING PROGRESS. 8L T NEEDS MvftE TIME IN 

PRESENT GMAOE BEFORE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED.

~ ; J. IS READY TO TAKE ON RESPONSIBILITIES OF ThE 
NEX’ HlQlCR GRADE. BuT MAY NEED TRAINING IN

_____ SOME AREAS.
’ ;,4. WILL PROBABLY ADJUST QUICKLY TO THE MORE

*------RESPONSIBLE DuTUS OF ThE NEXT HIGHER GRADE.
>♦ IS ALREADY PERFORMING AT TmE LEVEL OF THE NEXT 

~~ HIGHER GRACE.

• ; «. AN EXCEPTIONAL PERSON WhO !S ONE OF THE FEW
--------* who SHOU'.O BE CONSIDERED FOR RAPID ADVANCE-.

MINT.

0. DISECTIOSS: Consider everything you know about thia 

parton ia aakinj your r at in t ..skil 1 in job dutiet, 
conduct on tho job, personal character ist ica or 
habits, and specie} defects or talents.

| ] I. DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED.

I" ) 2. OF DOUBTFUL SU I T AB I L »TY. . WOULD NOT HAVE AC

CEPTED HIM IF I HAD ANON WHAT I KNOW NOW.
f: ~~ ] 3. A BARELY ACCEPTABLE EMPLOY EE.. DEF IN I TELY BELOW 

AVERAGE BvY WITH NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HIS SEPARATION.

I 'i 4. A TYPICAL EMPLOYEE..he DISPLAYS THE SAME SulTA-
1 * BILITY AS MOST OF Tm£ PEOPLE I KNOW IN THE

AGENCY.
I * ~1 5. A fine EMPLOYEE - HAS SOME OUTSTANDING 

STRENGTHS.
sa «• AN UNUSUALLY STRONG PERSON IN TERMS OF THE 

REQUiPCMENtS OF TmE AGENCY.
j j 7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK : 
------------ - IN THE AGENCY.

, NA

SECTION VI
Iftd .11 dneriptiom before r«tin|. Flare •• X”

4. MIKTtOHS: G>MH»r only tA» .till wit*  •hich tht 

ffri'iti hat par foroed the dutift of his job and rate 

hip accord in fly*

j"' |. DOES NOT PERFORM DUTIES ADEQUATELY! Ht IS

incompetent;
F~7~~I i- BARELY ADEQUATE IN PERFORMANCE' ALTHOUGH WE 

has hao specific guidance or training, he 
often fails to carat out responsi bil i ties

____ COMPtTFnTLV.
I I S. PERFORMS MOST Of HIS DUTIES ACCEPTABLY! OCCA- 
________ SIGNALLY REVEALS SOME AREA Of WEARNESS.
f | 4. PERFORMS DUTIES JN A TYPICALLY COMPETENT. 

EFFECTIVE MANNER.?5<5 3*  * FINE PERFORMANCE, CARRIES out many OF HIS 
RESPONSIBILITIES EXCEPTIONALLY well.

f ) «. PERFORMS HIS duties IN SUCH an outstanding 
MANNER THAT ME IS EQUALLED 9Y FEW OTHER PER*  
SONS KNOWN TO THE RATER.

IS YHIS INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER AREA! "1 »O L ~1 Y« «» IF YES. WHAT? .

in the eoat appropriate b»*  under uabeecfiona A.B.C.pD

C« DHtECTlOftS: Based upon.uhat ho haa said, bit actions, 

and any otbrr'indicationt, five your opinton of thia 
yaraon’a attitude toward the «|»ncy.

f~ *"1  |. NAS AN ANTAGONISTIC ATTITuOE TOWARD THE AGENCY 

..RILL DEFINITELY LEAVE THE AGENCY AT TmE FIRST 
OPPOR TuN I TY .

{ ] J. WAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY...

IRKED BY RESTRICTIONS. .. REGARDS AGENCY AS * 
TEMPORARY STOP UNTIL HE C*N  GET SOMETHING

_______ SETTfR.
| | S. TENDS TO NAVE AN UNFAVORABLE ATT|TuuE TOWARD

the agency, .bothered by minor frustrations..
_____ will Quit if these continue.
| '—| 4. H|S ATTITUDE TOWARD Tn£ AGENCY 15 INDIFFERENT
------------1 ... H AS •• WAI T AND SEC'*  ATTITUDE . .WOULD LEAVE IF

SOMEONE OFFERED HIM SOME Th I *»G  -BETTER.
J TENCF to WAVE FAVORABLE ATTITUDE TOWARD AGENCY 

------------- ..MARCS ALLOWANCES for RESTRICTIONS imposed by 
WORKING FOR AGENCY.. TN INKS IN TERMS OF 4 CA
REER IN Tn£ AGENCY.

£>&>■ DEFINITELY has FAVORABLE ATTITUDE TOWARD THE | 
AGENCY. .‘fiARRI NG AN UNEXPECTED OUTSIDE OPPOR

TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A
______ CAREER IN TwE AGENCY. 
f y. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY

..WILL PROBABLY NEVER CONSIDER WORKING ANY 

PLACE BUT IN The AGENCY.

SECRET
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SECURlTT tXFCSMATION

PERSONNEL EVALUAT REPORT BY DATE
16 November 1953

1* NAME (1*01

0« COmil. Janes P.
». OFFICE

Security

, widai*» GRACE

J. FERIOO COtEREO BT REFORT .
From To

16 Doc 5317 Dec 52

STAFF OR DIVISION BRA.CM

Special Security Dik. Operations Br

»os it io. rii-6 —£i 
Investigator fneff

FIELD
6. T>F£ OF REPORT

1. VIST TOUR MAJOR DUTIES IH APFROTIMATf ORDER OF .•TBFOR TA MC E , • 11H * Mltf OESCRIPTIOM OF EACH. OMIT MI.0R DUTIES. 

During the first period of this report from December 1952 to Bay 1953t I served 
as Chief, Project Unit. This involved the direction of six supervisors and five 
clerical employees. Tliis Unit concerned itself with the handling of covert 
clearances on personnel being utilized in the larger Agency projects. In addi
tion, I was designated the Security Office representative of the Projects Adminis
trative Planning Staff which required my making spot decisions regarding security 
aspects of the projects under discussion.- From J'ay 1953 until October 1953, I 
was designated Deputy Chief, Operations Brand). This assignment carried with 
it administrative and supervisory duties as delegated by the Chief, Cjierations. 
I also assumed the duties of the Chief in his absence* ■ This- involved- the- super- ...
vision of the Covert Records Section and the six desk components of the Operations

6. LIST COURSES OF IMSTRUCTIOH COmFEETEO OUR1MO REPORT PERIOD. 

Nam* of Course Location D«t» Completed

9« IN SHAT type of voan ARE YOU PRIMARILY INTERESTED?

IF DIFFERENT FROM WV8 PRESENT J08, EXPLAIN TOUR QUA 11FI CAT I OnS lAPTITOUE, MNOrLEOGE, SNIILSI.

10.

SIGNATURE

11. 8RIEFLT DESCRIBE TRIS FERSO.'S FEREORMAHCE OR The MAJOR OUTIES EISTEO ORDER ITEM 1 ABOVE.

Mr. “'Connell’s performance is described as outstanding. It is pertinent also 
to note that Mr. O'Connell’s performance has been characterized by a splendid 
motivation flowing from an obvious disposition on his part to place the 
interest of the Agency and Division above personal considerations.

t 1932 5 151 SECRET 10V*ri
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secusitt irforhatior ne

?U?'We:

IT. i» .hat i$ this f<rsur'j t;»at.ua c» ■•[•?%; joe "0” jorlc^isy good or Ou’s:»»C'»4?
Ha -has demonstrated that ha possesses to an extremely'high decree the ability to analyze 
and evaluate problems often times on at emergency basis and to rooiwi^Ki courses of action 
or to act on the basis of very sound-judgment., Ke has also demonstrated an advanced 
ability in the field of administration at all levels (coiftlnue^, below -- Item 20)

on «H»t ferforrahcf Shouio-thu fe»<.-» cohcertrate effort fob suf i.frcerchtt

By famili arjiti ng Himself as far as possible with problems in the Divisional administrative 
and policy making fields with a view to analyzing for hia own knowledge high level 
approaches ami solutions.

IB. COhhEHT 0a TRIS F£BiO«'S ASIEITT TO HAROAE SAfR’ER RESFO.SISIIITIES BO* OR l» THE FUTURE.

Mr. O'Connell has the present potential of handling greater responsibilities. This 
ability should constaitly develop in degree to the point where his future potential 
would be increased.

1>. ABE THERE CT»£R DUTIES WHICH BETTER SUIT TRIS FJSSOVS QURlIFlCRTICHSt IR.CO««.nlT ipprORrl.t. r..».l JR...T, IT 
poaiib<«.l

Mr. O'Connell's abilities aria such that it maybe observed that at this point his 
assignments maybe regarded in terms of his abilities being utilized where most needed.

14. whar . t.B» ia i»s H ROTatidh 00 TOU uccoaaeao FOR Iris FEBSOhT

Agency training and rotation in the field of management and, generally, training 
which will provide Mr. O'Connell with more specific and detailed knowledge of the 
adndnist ratios and problems of other components of the Agency.

IT. IF FERFCSHIW.'; D'JRIRS REPORT FERIOO HRS »tt« UHSATISFACTDRT. THERE IS ATTACHED COFT OF H£H0RARDUH H0TIFTIH6 THIS 
FERSOR OF VRSRT'SFACTORT FERFORHAHCE. -

IS. THIS FCRSORREi. SlAEUATlOH REFORT HAS BEER OiSCuSSEO .ITS THE FEASOR ETAIUATEO. AOOITIOHAl COWHEHIS IHCUjOIHG 
COMMENT Os fTi<S ?, 8 ANO ?» ARE 5«0»» 8£lC» J'*3f# IU» 20.

20. CONVENTS: <»♦ aay be contlnved o* s<d« of co»ir

with which he has been concerned. Kis approach.in this respect is from a general overall 
standpoint with considerations and actions taken which indicate his ability to consider 
problems in terms of their general implications to the Division rather than to his 
specific operation. More specifically, his performance has been noteworthy because it 
demonstrates a comprehensive knowledge of security problems and the administration of 
the’Security Office. Constantly he is called upon to represent the Division and SO in 
negotatione'ar>i conference with representatives of other components of the Agency recaidlni 
specific operational problems. He has handled such assignments with a high degree of 
tact and good judgment demonstrating a definite public relations ability*

SECRET



Section 7 (Cont.)

Branch. Since October 1953, I have served as Chief of the OS/SI Desk. I 
an charged with the direction of five case supervisors and five clerical 
employees. The vnit'handles all requests for operational support assistance 
emanating from other components of the Agency. This includes the sotting up 
and servicing of covert letter drops; supervision of all escort and courier 
missions, and the scheduling of appropriate type surveillances. The unit 
also supervises cisess and projects that are by their nature extremely sensi
tive.
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MUSHY iMFORMATlQM

1 CY r • - '• ;
PERSONNEL EVALUATION REPORT ,

• r * i
1»mh 1 tAf^wfA 4 fill b» co»pl»tnf &F 4 J® j a i • f r • r i r • ot Ptt*OM*l OHitff j

I. »4«t ll»«tl (ftr.Ef (Hlldl.l J. uSJJf POSITtOl Tircr"---------------------------------------—----------------- i

O’CONhiLL, Jnaes P., Jr. CS-12 Inroatfyhtor (Cen.)"" -------------•
♦. orrict stv/_m duision branch - l~r ~~1 otri'i. ir mio. SRECi’r station1SS SSD Cps. .C_J tieeo

S PERIOD COHERED 61 REPORT 

*7* 11-17-51 r® 11-17’52
9. TtPf OF REPORT - ________

frJ “3 In Mla I 1 r j Annyal j _' 1 111

1f ) t)44111 of Swp*r<t»oF

fe*«« P fftrowgA (0 till b« re«p|»f»4 by tb» yttfof ttilvittd

r. mst tour najor. duties in atfrcVi.ate order Of infortance.. nith a briee ocscribtion or each. omit m«aa duties.
As unit chief of the Project Desk, I am charged with supervision of the processing of 
security clearances for covert personnel to be utilized on the larger projects of the 
Agency. This involves the directing of seven case supervisors and five clerical em
ployees. These supervisors are engaged in the scheduling of field Investigations, 
making security appraisals and ultimately issuing a security determination for the 
covert personnel concerned. As an adjunct to this I also supervise necessary operational 
support to projects as requested. ny position further requires that from time to time 
I represent the Division in conferences with operational units in regard to pertinent 
security aspects of covert, projects.

9. LIST COURSES OF INSTRUCTION COttFiETEO DURING REPORT PERIOD. 

Man# of Couf-«« location Length of Coufto Date Coaplatad

Agent's Basic Training Washington, D.C. . 3 Weeks 1/7/52 to 1/25/52
Course

CIA Orientation Course Washington, D.C. h Days 11/18/52 to 11/21/52

). IN NHAT TTH Of NORN 1011 PRIHARILT INTERESTED!

Security.
IF DIFFERENT FROM TOUR PRESCNT'JOB, EXPLAIN TOUR QUALIFICATIONS (APTITUDE* KNOWLEDGE, SXlllli.

/ OAjt / SIGNATURE / / ~*'

II lAf«viA 13 ’ll! b* co«p/**»rf by Sus»r»i*or

I'. SHIEELT DESCRIBE THIS BESSON'S PER’DRIIANCE ON THE W*JO« DUTIES EISTEO UNDER tftH 1 ASO«t.

Mr. O'Connell has shown his ability in the position of Desk Chief to organize his
-> work and supervise personnel on his nDeskn in such a way as to operate the Desk at 

maximum effectiveness and efficiency. Mr. O’Connell handles himself in a most 
impressive and effective way in dealing with other personnel of the Agency in 
problems relating to security factors in major projects of the Agency. Established 
deadlines have always been met by J!r. O'Connell and his judgment in rendering 
decisions has been most adequate.

BO. 37-151 »*i m» 13X SECRET
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SlCURilr iweoMATiCH

I?, in mi «t5’tc> is this fe»so.'s rerfcpmanci c< r*t<(»: .'Ct --'S' •c.i.i-..-' -<i, -..s:»\f >• •!'

Mr. O'Connell’s ability to organize’ his work and supervise others and make proper 
decisions are items in his performance that are considered outstanding.

1). oh .hat aspect at rttrosxiHCl Snouio This person E”c«t fohstlf i«rno«t»t»tr

Mr. O'Connell's services are excellent in all respects.

H. COMMENT ON THIS PERSON'S Ullin TO HA.0LC GREATER at S»O»S 181 11TI f S NOH OR IN THE FUTURE.

Greater responsibilities could Immediately be assigned to Mr. O'Connell if a 
suitable vacancy existed in the Division.

15. ARE There OTntR DUTIES WHICH GETTER SUIT this * 11 r I C.* TI0»S T IRwcommeM RFpfOffUte r • J • 11 jn«en t, U
po»jibt«.I

Mr. O'Connell is well suited for his present position... It is felt that at this 
time his service in his present position is of most benefit to Mr. O'Connell and 
the Agency.

14. WHAT TRAINING OR ROTATION 00 TOU RECOMMEND FOR THIS PERSON’

No rotation is recommended at this time. The Division is planning a training 
program for Headquarters agents which Hr. O'Connell will attend.

17. IT PERFORMANCE CURING REPORT PERIOD HAS Off* LN5H I SUCTORT. THERE 15 attached COPT OF MEMORANDUM HOTIFTING THIS 
person of uhs>t।sfactcsi perforhahce. Services have been satisfactory.

18. this personnel evaluation report has been oiscusseo urn the person evaluaeeo. aopiticnal comments including 
COMMENT ON ITEMS 7, 8 ANO 9. ARE SHORN 8ELC. UNDER I7EM CO.

20. COMNEMTS: (If say continued On tide of cover sheat.l

SECRET
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ELECTION, DECLINATION. OR WAIVED > IMPORTANT 

OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
FEDERAL EMPLOTEES (GROUP LIFE INSURANCE PROGRAM : ON 8ACK OF ORIGINAL

TO COMPLETE THIS FORM-

FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (plcose print or type]

NAME (Iasi) (first) OATE Of 8IHTH (month, day, year) I SOCIAL SECURITY NUMBER

TMrLOTING DEPARTMENT OR AGENCY <

(middle)

LOCATION (City. Slate. ZIP Code)

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance.

Murk here-------
it you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional insurance. I understand that I cannot elect op
tional insurance until at least 1 year after the elfective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina
tion of additional optional insurance.

Mark here ——■ 
if you
WANT NEITHER 
regular nor 
optional 
insurance

1

(C)

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in
surance until at least 1 year after the effective date of this waiver and unless at the lime 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.

4
 SIGN AND DATE. IF YOU MARKED BOX "A" OR "C”, f 

COMPLETE THE "STATISTICAL STUB." THEN RETURN . 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

SIGNATURE (do not pnnt) 3NIT;!SI< 3’139 
ilJJO

83< Z
Set Tabla ct Ertectve Dates on bach of Original

sunoabo iota n«. 175-T
(fw u»» o**’t Ac/•! 14. 1944. 

176-121

1

A
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ELECfiON. DcCLiNATION, OR WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAJI . 0N BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the “Duplicate" carefully before you fit! in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleoie print or type):

■ NAME (last) (first) (middle)

/^/v-xz-ZZ ~ xy/.-rrZs 

j employing department or agency

DATE 0F81RTH (month. d:».y*u) SOCIAL SECURITY NUMBER

_______

LOCATION (City. State. ZIP Cod*)

i ’>v<:£ /)c-1- m:/ t?3-* r/9___________________
j HAVE VOU EVER BEFORE THEO AN 'ELECTION. DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE? JE YES ’□ NO

; If "T£S." your last such form remains tn eHect and you should not file this new form unless you went to cMngs the old one. (Seo Instructions for 

I Employees on page I )

« MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark-more than one}:

W Mark here ------
if you
WANT BOTH 
optional and 
regular

4

(A)

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional Insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance.

insurance

Mark here —— 
if you
DO NOT WANT 
OPTIONAL but

1
DECLINATION OF OPTIONAL (8UT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op
tional insurance until at least I year after the effective date of this declination and unless 
at the time 1 apply for it 1 am under age 50 .and present satisfactory medical evidence

do want 
regular (B)

of insurability, 1 understand also that my regular insurance is not affected by this decline* 
tion of additional optional insur.Tnce.

insurance

Mark here -------
if you
WANT NEITHER 
regular nor

1 WAIVER OF LIFE INSURANCE COVERAGE
1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancer this waiver and obtain regularin- 
surance until at least 1 year.after the effective date of this waiver and unless at the time 
1 appfyfor insurance 1 am under a.:e 50 and present satisfactory medical evidence of in
surability. 1 understand also that 1 cannot now cr later have the $10,000 additionaloptional (C)insurance optional insurance unless 1 have the regular insurance.
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ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES at the form. Type or use ink.
• Do not detach.

2 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

SOCIAL SECURITY NUMBER 

1 04|g3 |8105

NAME (last) (first) (middle)

O’CONNELL, James P.

DATE OF BIRTH (month, day, year)

Feb. 19. 1917
EMPLOYING DEPARTMENT OR AGENCY

CIA

LOCATION (City. State, ZIP Carlo)

Washington, D. C. 20505
HAVE YOU EVER BEFORE FILED Alt "ELECTION DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE’? □ YES Cf NO

If "YES," your fast such form remains in effect end you should not We this new form unless you want to change the old one. (See instructions for
Employees on page 4.)

Mark here  ■— -------- q
if you .”■■■ ♦
DO NOT WANT 
OPTIONAL but 
do want . _
regular 
insurance

ww (viarn nero 
if you 1
WANT BOTH
optional and X
regular (A)insurance

Mark here - ■ -------- ->
if you »
WANT NEITHER 
regular nor 
optional f-
insurance

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
I elect the $10,000 additional optional Insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional Insurance. 
This optional insurance is in addition to my regular Insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
I decline the $10,000 additional optional Insurance. I understand that I cannot elect op
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular Insurance is not affected by this declina
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE
I desire not to be insured and I waive coverage under the Federal Employees Group life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.
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SECRET

13 March 1967

Ait per Directive dated, 17 February 1967, the following Office 

of Security personnel attended a two hour ADP lecture given by the 

Office of Computer Services in the Main Auditorium on 9 March 1967: 

ANDERSON, Theodore M.

FARR, James R.

BUCCI, Frederick F.

I ■ ■ 
BUTLER-, PairlJ. GEISS, Frmal P,

CALLAHAN, James W., Jr.

CARPENTIER, Patrick L. 
HAR RINGT ON, J ohn T. , J r.

CULLEN, Daniel A.

KELLEHER, William V. 
KING, Joseph F.

G r o u p I 
Excluded from automatic

SECRET downgrading and declassi
fication



SECR ET

-2-

SWIFT. Gerald J.

Robert E. Leidenheimer;
Chief. Training Branch, A&TS/OS

SECRET



CONFIDENTIAL 
(When Filled In)

MEMORANDUM * F UNDERSTANDING 

. f
I hereby acknowledge that I have read and understand the contents 

of Handbook 20-U, Employee Conduct, dated 7 October 1963, and the 
information brochure for PCS returnees, dated May 1964.

fl...
Signature

ELI.

CONFIDENTIAL



CtWFIDtNTiAl

24 June 1965

Janes P. O'Conr.ell, Jr,
SUBJECT: Commendation for

1. When as moved to Saigon fa • Connell

Acting D/COS. He served in this capacity from early 
April until his departure on 16 June 1965.

9

2. Within a matter of days he was performing 
the assigned duties in a superior manner. He most 
certainly demonstrated sound Judgment, dependability 
and mature tolerance. The latter is an essential for 
the daily problems unique to any post type service.

3. As to his executive or leadership qualities 
I believe. I cansave several paragraphs by stating 
simply that within a week of assuming his new assign
ment I left on a G-day TOY and within 30 days de
parted south for over 3 weeks and in each case departed 
with absolute assurance the Station was in good hands, 
and it was.

4. I would appreciate it if this document could 
be passed to Chief, KUSODA and if appropriate a copy 
placed in his personal file. _

/»/ COS

CONFIDENTfAL



CONFIDENTIAL

ktbiDENCE ArTO DtHENDENCT «ErOR7

■in st suctions-.

MAMt OF (MPLOYLl

O'Connell ' James P.
t X8CXC0WXKJWX HOME LEAVE POINT

______ Arlington, ,Y,irgfnia______j____ ______________ ____________ - 
rises m continental u.». oe»i»ateoXcsxmsmxaixxSiKxisxxxot Home Leave Point 

c/o John J. Deane, 426 N. Casey Key, Osprey, Florida (Father-in-law^
>. MUI TA. STATUS

PLACE VOuSE 01(0

Brooklyn, New York 
LACC OF OlVOOCt DECAEE

24 May 1941
OATt 0* OlVCMCt DECACS

OATC SPOuSI OICO

MEMBERS OF FAMILY

MAM( OF SPOUkt

Virginia P. O'Connell
AUORESA (Nuaib»r) (Stft) (City) (Stttt)

826 Whispering La., Falls Church,Vi
TELtPMOMt

NAMES or CHIEOSCH 

Maureen P. O’Connell 
Virginia D. O'Connell 
James P. O’Connell 
John D. O'Connell

ADDPE35 (Muob»f) (Strait) (City) (Stiff)

SAME

SEA

F 
F
M 
M

ACE 
23 
19 
17 
11

<«AM£ OF FATHER (of «rJ« 
Deceased

ADORES? (Naabrr) (Strral) (Cite) (Strf) TCLtPHONC

MAMt OF MOTHER for /•««!• |u«rdl*n>

_____ Deceased______ :____
A&OACSS (NUab»r) (Stfot) (City) (Stif) TCLCPWONC

. PERSON TO 6£ NOTIFIED IN CASE OF EMERGENCE

John J. O'Connell
ADDRESS (Nlsab^f) (Slftft) (City) (Stslt

#2 Old Hills Lane, Port Washington, New York

Bi’other
TCICNHONE

PO5 3312
ne reasons naneo in irm a ahoys nu also as notified in cess or amcstcr. ir siot NorincA. 
TION IS NOT ORSi SABLE. OL'S K> H BAL TH OS OTHU reiTINENT BBASOHS. n. BASE SO STATS UUBSS -BBAABSS. "

VOLUNTARY ENTRIES

I xAV( COMPLETED THE FOLLOWING

REMARKS:

™« WLL0TIN0 AGENCY YNDOBSSD LIES AND HOSPITAL! IAT10N INSUSANCB POLICIES ASS IN rows IN »r NANS: THS -POLICY 
NO - SHOULD BS ENTEBBD IE POSStB-E. SINCE THIS INTOSUATtON BILL ASSIST IN EXTEDt TINO ACTION ST THS INSUSANCS 
COHPANY SHOULD A CL AIN BECOHE PAYABLE. ____ _____________________ :____________________________________________________________________________________

FULL NAME OF COMP AMY

30 March 1965

CONFIDENTIAL



FIE 10 REASSIGNMENT QUESTIONNAIRE
00 «()T COMFLfTf FOR MUDOUtfTCTS VS£ C»LT .

naw( OF (war pitvcfo r>"/r if 5*;

James P. O'Connell. Jr.
OATtCfro* 5*1!

_26_0ct 4A

yuML-ffiT 'SVMVISJA ffyej . ' ' |daTf ( Fro» itra S-i)

1 26 Oct 6^_______
date mciiyio at mcapquaateas:

fe/p, ~i

io NoTer______________________

0 ISFAFCM NUWRE*:

TN? V6517

CATF OffFl\C? «Y CTWlVa STAYICE:

TO BE COWLETtO BY DTIOVEE

i. oatc or v«tn

19 FeblSL'

StBYICt
DESIGN

SS

3. rOufl Cu*»El*T 
ANO C.BAOf

C/Regiona’ 
Support St

rosirio., riTkt

-Security 
aff,GS-15

A. STATION o* BASF 9 j

A*. OATf OF »CS A»«IVAL 
IN FIELD

26 Jul 62
• t. request™ o 

Q< FAATUAC

15 Jun 65
AH or • f. FAFECTtO C»ATC OF F tAS*! 

CwfC*. IN AT -0

15 Aug 65
«•. 01SIA10 DATt TO ffCFOBT TO DUTY 

AFTtN LtAVC

15 Aug 65

K NUN8EA AND AGES OF DEFTNDtNTS »MO BILL

Wife - 48 yrs. Son
Daughter- 22 yrs. Son

to.vrt .ith vov, Dependents
- 17 yrs.
- 11 yrs.

». FEBSONAL CIACl'VSTANCCS THAT S“OULO 0f

None. ~ '
CONSIOFBCO tN CTTEANINING NUT ASStvNWtNT:

». LIST YOU# MA JOB OUTtt$ 0USING CuMfNT 
(alto tltich ptfion»l covrr <;<*<■•* ionna

SEE ATTACHED SHEET.

FOUA not* on f r a?»» • i 11 al Ut-’).
f» ia afcofdmct a ifh CS!~F 249^9)

IO. 1*41*1*0 0(119(0; 
INDICATE «M*t TRAINING YOU BtLIFVf YOU

Managenent courses.

»

SwCbLC havF DuAING T»c NfiT 3(«1><L ’tAM

SECRET



SECRET

tt«. JCCC.IVi vr, >F «C.H »OU -Ou.. FBlff. .Ok Hl ■ I AvSIGHUlHt IF OIFFEBFHT f ROH THAT Iw.ilCATtO
IH ITEM HO. » ABOVE. IF TOu HAVE WORE THAH OHE FREFEREHCE. IHOICATE TOUR CHOICE.

I would prefer to be assigned to a position that would allow 
me to use my past experience in investigative or operational 
support activities.

BE ASSIGNED 
1ST CHOICE

BE ASSIGNED TO ANOTHER FIELD STATION* INDICATE CHCICE OF GEOGRAPHIC AREA OR SPECIALIZATION 
1ST CHOICE 2ND CHOICE . 3RD CHOICE _ ____________ ___

n RETURN TO MY CURRENT STATION

TO BE COHPLCTEO BY HELP STATIOB

12. IN CONSIDERATION OF THE EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE ANO HIS PREFERENCE FOR NEXT ASSIGNMENT. 
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING:

Station concurs in Subject’s preferences. He would be eminently 
qualified for an assignment, for example, as chief, investigations 
division. Although a good supervisor, it is recommended that the 
training he requests in the field of management be approved; despite 
his grade, the organization's raid-career program would probably be 
more effective than some external programs.

 '.TO BE COMPLETED BY APPROPRIATE HEADCtlAinERS OFFICE

U. IN CONSIDERATION OF THE £«PER1E«.CE ANO PERFORMANCE OF ThE EMPLOYEE. HIS PREFfRCnCE,FOR NEXT ASSIGNMENT. 
AND The STAFFING REQUIREMENTS OF VOUR COMPONENT, INDlCATf VCuR COMPONENT'S R£COMMENDATiCN FOR His NEXT 
ASSIGNMENT AND TRAINING.

FK Division defers to the SS Career Service for determination of 
Subject's next assignment.

_a

£13 Nov. 64T, p CFE/PER3

FOR USEBT CAREER SERVICE

•PROVED ASSIGNMENT:

______ Chief. Investigations Division in accordance with request in Sec, Ub labovcl

SECRET
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

9. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR: 
.. <

As Senior Security Officer in the Far East, I have the 
following responsibilities and duties:

1. The overall security responsibility for all stations 
and bases within the cognizance of the area division.

2. Administers and supervises the Regional Staff whose 
mission includes conducting Security Audits of all 
FE stations and bases; administering polygraph 
examinations, audio countermeasure Inspections, 
physical and technical security matters and air 
ops security support.

3. Monitors the performance of Career Security Officers 
assigned to individual stations from the standpoint 
of effectiveness and productivity.

4, Security Officer to the Senior War Planner, Honolulu.

5, COMINT Security Officer for all FE installations.

6. Security and alternate Control Officer for the 
clearance system governing special projects in 
the Far East of the Office of Special Activities.

7. Furnishes security advice and guidance to the 
Chief of StationjP as requested.

8. Maintains a regional liaison capability with other 
U.S. Government agencies in the FE area.

9. Performs sensitive security inquiries as directed 
by Headquarters.
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attachment i^rbuth to FC0T-6937 
dtd 22 May 19o3

MENORAKDUN FOR THE RECORD
SUBJECT: BgtaMffigg&a ^Oz^»x 

j?/ (J-5? — Z^lZU^ & //

1. In accordance with FR 20—~ b (2) thin:-mcntorandua is 
written in lieu of submission of Form. U?.

2 n been attached to I I
since 2<: July I'Jul. As Chief, Regional KUSODA Htaff, [ 
he has the. responsibility of providing JCU30DAsupport .to.all. FE 
and SEA Stations. Although os Chief of Station,| I do
not have supervisory responsibility over the Regional KUSODA 
Program, I am pleased to state that in my opinion lie has carried 
out his work, in a commendable manner.

3. In addition to carrying out his Regional responsibilities, 
lias been very helpful to | He lias established

excellent rapport with the military and lias ably assisted the Station 
in several delicate problems. In approaching nny problemis 
objective, tactful, and exercises good Judgment. (/.■'

U. It would be a pleasure to serve with him at any time.



14-00000

CUhriLuju i k

ATTACHMENT KSQfc'm; TO KOr~6937 
dtd 22 Xtay 1963

James P. O’Connell, Service Designation—SS, Security Officer, DDP/FS/JKO 
for period 2b July 19&2 - 22 liny 1963, OS-1J " t ~ ? a.

MEMORANDUM FOR THE RHXRD

SUBJECT: James P. O'Connell

lo In accordance with PH 20-9 b 
written in lieu of submission of Form

(2) this meEorandua is 
*»5,

2. bas been attached to [ ~~
since 2b July 19t>2. As Chief, Regional KUSiffiA Staff. [
he has the responsibility of providing KUSCDA support to all F8 
and SEA Stations, Although os Chief of Station.I | X do 
not have supervisory responsibility over tho Kegiaaal KUSCEtA 
Program, I tun pleased to state that in ay opinion be has carried 
out his warX in a ocssaendable manner.

J. In addition to carrying out hla Regional responsibilities, 
BMMft* has boon very helpful to I | Ho has eetabllobed

excellent rapport with the nilltary and has bbly assisted tne Station 
in several delicate problems. In approaching ary problem la
objective, tactful, and exercises good Judgoeut,

4. It would be a pleasure to serve with him at any tise.

/s/ George E. Meloon, COS

READ:

/s/ James P. O'Connell

Reviewer Concents: Subject has placed esphasisLpn Ms required responsibility as 
contrasted to| ' [ security problems. This "emphasis plus his personality and 
professional reputation has enabled a definite contribution to the Regional For East 
nacuritv function, In spite of the fact; that ,.|hcra/4s.-an inherent tendency to bypass 
R Ion security matters since it is' not in the'esancuvi channel to all FE Stations.

OONFiDEhWl



3 July 1962

MEMORANDUM FOR: Chief, Administrative & Training Staff

SUBJECT : O’CONNELL, James P.
Personal Matter (Last Will and Testament)

On June 28, 1962, Mr. O'Connell communicated with the under 
signed and asked that the following information be properly recorded: .

He advised that on 28 June 1962, both he and his 
spouse had executed Last Wills and Testaments. 
He is maintaining.in his possession a copy of the 
mutual Wills. The originals are in the custody 
of Joseph Keating, Esq. , 150 Little Falls Road, 
Falls Church, Virginia. Mr. Keating is the 
Attorney who drew up the Testaments.

f'h * ■ a U •* » 1David E. Hanlon 
Executive Officer
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COh»c>OFNTIAL
I Uhrn Fi/Ze«/ /r»)

yK

RESIDENCE DATA
PLACE Cr'RCSlCrXCE WHEN INITIALLY APPOINTED

>beo«<t>

DENCI

Complete in duplicate.'The dote recordedco this forms essentiolin determining travel expenses allowable in connection with leave 

at government expen setover seas duty, return to residence upon separation, and for providing current residenceand dependency infer* 

motion re^va?din the event clan employee eatergency. The original of this form will be filed in the employee* s official personnel folder

NAME OF EMPLOYEE SOCIAL SECURITY NUMBER

MARITAL STATUS (Choc* <m«J

IF MARRIED* PLACE OF MARRIAGE

IF DIVORCED. PLACE OF DIVORCE tStCR
DATE OF DECREE

IF WIDOWED* PLACE SPOUSE DIED DATE SPOUSE DIED

PREVIOUSLY MARRIED, INDICATE NAMEtSi OF SPOUSE. R1 ASONlSl FOR TERMINATION. AND DATEI9)

HOME LEAVE RESIDENCE

OF SPOUSE

________ MEM 8 ER $ OFF AMIL Y____________  
r ADDRESS Street, City, Zone, State)

TELEPHONE NO.

CHILDREN

4?/? &£££
ADDRESS

NAME OF FATHER (Or mal# rtuarcf/anj

NAME OF MOTHER (Or ternate

ADDRESS

.ADDRESS

c// zr<£7

TELEPHONE no.

TELEPHONE NO.

2- W#

QUIRED IN AN EMERGENCY. _ 

.   ./ft ezZtix#. /2x/Z2______________________________________
. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

NAME lfr» . Vh»)

HOME ADDRESS GVo., City, Zurto, IME TELEPHONE NUMBER

BUSINESS TELEPHONE A EXTENSION

THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION* (It “No‘

IS THIS INDIVIDUAL AUTHORIZED TO MAKE DSCtStOKS ON YOUR BEHALF? (tt “.No* five name anti adtlrete of person, if

NO

DOES THIS INDIVIDUAL KNOW THAT HE HAS SEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE* (ft antvet i« •<Vo<

___  NO j •

The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because of 

health or other reasons, please so stare in trees 6 pn the reverse side of this form.

ic<?.vrt5c.,?:n o.v reverse side

CURRENT RESIDENCE AND DEPENDENCY REPORT

4-6Q CONFIDENTIAL



CONFIDENTIAL
(Uhrn FdM tn)

*.__________________________ •___ VOLUNTARY ENTRIES _________________ _________ _____ ______ ____ '
Exper ience in the handling of employee emergencies has shown that the absence <4 certain personal data often delays and compli* 

cates the settlement of estate and financial matters. The information requested in this section may prove very useful to your family 

or attorney tn theeventofyourdisobihtyordeathondwillbedisclosedonly when circumstances warrant.

INPICATR NAME AND~AODR£SS OF ANY BANKING tNSflTOTtONf WITH WHfCH YOU NAVE ACCOUNTS ANO THE NAMES IN WHICH THE AC*

___________________  
HAVE YOU COMFLE TED A EAST 91 iNT> f~"l YES r~L4*Z£o« f/t

ND. (It
PPANGF.O GUARDIANSHIP OF YOUR CHILDREN IN CA&E OF COMMON DISASTER TO 0OTH PARENTS!

HAVE YOU EXECUTED A POWER GF ATTORNEY* no. (it*y«9‘

ADDITIONAL DATA AND/OR C0NTINUATJ3N OF PRECEDING ITEMS

SIGNATURE



MEMORANDUM FOR: DD(IOS)

SUBJECT : Baines O'Connell
Ervan Kuhnke

1. I am pleaded to forward the attached letter from the 
Director, Office of .security, USIA commending Messrs. O'Connell 
and Kuhnke for assistance rendered the United States Information 
Agency.

2. Please bring tills correspondence to the attention of 
Meosra. O'Connell and Kuhnke with my personal thanks for 
their good work.

3. After it has served Its purpose, this correspondence 
should be forwarded to A&TS for filing in appropriate Administrative 
and Personnel files.

SheTfield Edwards 
Director of Security

Attachment

Distribution:
Orig. & 3 - Addressee

1 - Commendation Filo
I - Chrono
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UNITED STATES INFORMATION AGENCY 
WASHINGTON

January 26, 1961

Dear Shef,

I would like to take thia opportunity to belatedly 
express the sincere appreciation of both my office and 
the Broadcasting Service of this Agency for the assist
ance rendered by employees of your staff, Mr, James 
O'Connell and Mr. Ervon Kuhnke in September and 
December of last year. This assistance consisted of 
picking up tape recordings prepared by Radio Moscow 
in the possession of Mr. Paul Frederick Dauer, 1923 
De La Vina Street, Santa Barbara, California and 
delivering them to my office for the information of our 
Broadcasting Service. In addition to this service, Mr. 
Kuhnke of your staff readily volunteered to see that 
these tapes were returned to Mr. Dauer and this 
latter service was performed last month.

The excellent spirit of liaison co-operation 
evidenced by your staff is most gratifying to me and 
it is hoped that I might be of service in some similar 
matter in the future.

Sincerely, i

Paul J. McNichol, Director 
Office of Security

Colonel Sheffield Edwards 
Director, Office of Security 
Central Intelligence Agency 
Washington 25, D. C.
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SECRET

27 FEB 1953

MEMORANEUM FOR: DIRECTOR OF SECURITY

SUBJECT . : PROJECT HARPSTAR

1. With the successful launching of Project 
"HARPSTAR” I would like to take this opportunity 
to thank you and your staff for the efficient 
support given FE Division in this matter.

2. I wish especially to conipliment Mp. James 
P. pTConnell of your staff for his imaginative 
handling of the many aspects of this coi^plicated 
operation.

Richard Helms 
Chief of Operations

SECRET
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■■•-I 
w 1

l CdHii-k.Kl i. »L

i ' .! ■ . ■ ■

4 May 1959

MEMORANDUM FOR: Mr. James P. O'Connell

THROUGH : Deputy Director (IOS)

SUBJECT : Commendation i

1. Upon your reassignment from Chief, Operational Support 
Branch to Deputy Chief, SSD, I wish to forward my personal com
mendation for your many years of outstanding performance in 
operational support. You have displayed not only an unusual apti
tude in the security handling of support, but have evidenced a 
highly, professional intelligence approach to the many problems 
given you. As example, I cite a recent case where through certain 
assets of this office, you arranged for and directed the spotting, 
recruitment, briefing, cover and cut-out arrangements for an 
agent engaged in a very sensitive operation of interest to the high
est authorities in the Agency, and conducted it on an " Eyes Only" 
basid.

2. In this operation, as in many others, you have exercised 
imagination with both judgment and discretion; all of which has 
brought great credit to thia office, the Deputy Director (IOS), your 
Division, and, of course, yourself.

3. I congratulate you and am confident of your continued suc
cess in the office and in the Office of Security Career Service.

4. 1 am arranging to file copies of this letter in your Person
nel and Administrative files.

Sheffield Ethyards 
Director of Security

Distribution:
Orig - Addressee 

1 - DD(IOS) 
•» 4 ©

Uuiii it. 1 t 'L



CENTRAL INTELLIGENCE AGENCY 
WASHINGTON SB. O. C.

orrice or me omecron

9 DEC 1955

MEMORANDUM FOR: James O'Connell, Jr.

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Carear Staff has been accepted by the CIA Selection Board. 
The effective date of your membership, is 17 December. 1954. ...

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on.behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Noted:

VDate:



4 SECRET .
> T

CAREER SERVICE QUESTIONNAIRE. p
3ECTIO» 1 ( T* >♦' O9»pl»t by Hyhv*») .
<.»»< (!••/) (»**“•) AGE j <WA0t OP MCS. IN CAREER BCSIGNATWI

O’CONNELL James F. 37 j 13 21 CD-SE
STAFF OR DIVISION BRANCM POSITION Tim

SSD‘ I Operations investigator General, Desk Chief
NO. OF *09 IN PRESENT NO. 0 MOS. IN OSS or was. >■» ci« s» wo,. m ci»

POSITION 10 o o 1 32
DATA ON ALL PERMANENT DUTY OVERSEAS OR IN U.S. FIELD *»p TW 4*ra»j •••

APPROMI MATE OATES OF SERVICE LOCATl ®" i i ■!

» AON Y4 <«VVt«e ....... ; ! |

None 1 1

■ 1

:• 1 >

! 5 (

...••• . ..........
: t i

1 I '

■ ■

1 1 ! •
INDICATE WILLINGNESS TO SERVE TOUR OP DUTY overseas pcs

*C“ »<• BLX_1 •«.». •»»«• «< • TAIN CONOlVIVwt C(_

INDICATE ASSIGNMENT PREFERENCE’ IF PRECEDING ANSWER IS *A* C« *9*

PREFERENCE COUNTRY STATION r**t o* posi riON

1ST Germany Frankfurt Security Officer

2nd
-------------------------------- -------------------

n a

3RD J 1 ____ .. .. ° ____ ’____ • _______
IF ANSWER ABOVE IS WB." STATE CONDITlONSi IF ANS»«R ABOVE IS “C.** EXPLAIN YOvR REASCrSs

Wish to have family' reside with me.

INDICATE GE06RAPMIC AREAS OVERSEAS IN RNlCM YOU ®»tl NOT SERVE AND ElPtAlN *£ASCr»S

I do not wish an assignment Mh’ich would interfere with childrens’ 

education or health.

INDICATE RELATIONSHIP AND AGE OF EACH DEPENDENT TO RE MOVED OVERSEAS 
wife - 37 yrs son - 7 yrs

daughter - 12 yrs son - S mos.

daughter - 8 yrs

INDICATE KNORN MEDICAL RESTRICTIONS NMICH THE AGENCY NAS IMPOSED ON VCvt SERVICE

.’.’one

no. 59,1711 I JUN >4 W • ' * SECRET ••*' M CONTINUED UNDER 
' liwAMJ DM REVERSE SIDE (4>
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SECRET
| An» UNUSUAL C I ACu*$T ANCCS CO* Ct «* I N 0 Ut *1*01 * T S '( o> J d ag9, cAromt H/hsss, *999 fit ■ »*«: 4 a «|

tac 111H99, 9tt.) Oft ANY UNUSUAL PERSONAL SITUATION WHICH »OULO APF|CT fCu* OYtNSCAS ASSIQtMCNt

?Jone«

Otscftiftt Tf*lS or HCAOOUAfttCftS AN9 U.S. PIILD POSITIONS fjft WHICH you POuLO VlKft TO tc COftll.OCftCP ANO TNt 

OftGANHAf 10*al COMPONENT IN WHICH YOU WOutO LIAt TO ItHVl

Security Officer in any agency component*

MWA4O

j months___  _ [___________ 3 months
COMXtlTS OK KVATIMU I TV *K» CoVlOvtt'S VatVCKCnCt >OK NOT tSSICKWtNT

Mr. O'Connell is presently supervising an all Important Desk in the
Diviaion and in connection with nis overall versatility in the administrative 
field, his alriWiiyvVg availability is limited by the fact that he would have to 

assist in training areplaceaent, Kia preference is logically stated with_tha further
’‘"caiment thaVhis ability is so adwcede^'6'*’u,,‘^'2u'‘’’,*0> Z7 z k a 

that he would qualify as a top ranking Security Officer. <--^9/3/51»
rascyva. orricst ttu. rcctro ft: -m. n> orrics or rwsiwtt avo ntsr corr,' trrK>rtttrc c^vriz s^ttTcs k>»o

SECRET
•WAV ftf CONTlNuCO UNOfft ftCMAftWS
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■COPY

Chief, Special Security 2i vision 26 April

Director of Security

Cenctendaticn for i-’essrs. Jcrej f. C'Cmne!!, Jr. and 
miliars J. Cotter ~

1. The attached rser.or.xr.dua frees the Chief, Sa, 
dated -'?■ April, cori:.cr.ci:< the servic-rs of .’'.eases. J.:.~:es ?. 
C1 Conr.el.'. ar.d .•'illl;vn J. Cot: er of the Special Security 
Division is forwsrded to you with rest pleasure.

2. i’lcase briny this to the attention of I’cssra. 
O’Ccnnell and Cotter and -?.xt-\".d to the.r. ;sy personal co-cren- 
daticr. and thanks for the cxcell'cnt j-.rvices ■•■.hich :h-c sub
ject r.:e~orar.dw:; reflects. Copies of these co™;e.”..iatior.s are to 
be included in- the Security and Personnel files of hessrs. 
O'Cor.r.ell and Cotter.

Sheffield Edwards
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<10 A^rla 19>'*

XS-iO.W.’SUJs ?GR: Director of tiecurlty .

SUiLKiCTs Uonraendation of Security Office Personnel

1. It is with pleasure that I wish.to p.i-'i to your j
Special Security Division a personal coiar.cridstion of two officers I
who have assisted materially in the ostabj ishinent and continued ' r
successful mana’.'one nt of the ain-’ILTliC project. ' !

' ’ . ' . • 1 I
2. Confronted z.-ith a suduon re'.uire.-.cnt to deploy j.

several security offl':eru..t.O. a. new activity [ |
~| Kr. J-a--.es p. ( lCp-n<-.li, Jr., contributed materially to !

the project iTr^!‘”"""c'coru'i.'.A'io.uof several neighborhood checks, •
re-assign-’ient of sev- -al Security Office personnel, the prepara- 1 I
tion of two safe houses on short notice,.and the reception of i
sensitive alien personnel under the strictest security precau- < |
tlons. Mr. O'Connell has put In many hours on this project, •..ell . , >
beyond his normal routine, and several times at great person.,■ in
convenience. j j

3. I wish, at the sone tire, to cointiend specifically |
the .security officer who went under the operation';! alias of >. :
ttOSKggg^.' Thio o-ficcr supervised five, o! her h.Lihly -uali-icd ■
and experienced officers i.-. the preparation of elalxiratc house-
breaking safegu-ardz for^th^^first safe house acquired under Pro
ject AEPILTS1.1. fflKMbtuihh Job not only thoroughly but quite i I
cheerfully, despite actual personal hardship. ।

4. It is all too seldom that the Divisions get around |
to giving credit where it 13 due, even in the domestic activities I
of 11/1'. In thebe two casts, however, I feel that this co. c-.cnda- ; |
tion is tho least token that can.he proffered to two devoted and ।
skilled civil servants. ।

5. I stiffest that; copies of this nie:”.oran.-.Ju.':: be included |

DA’iA 3* DGiAhD 
Clift

|C 0 P Yj 1 !

; i
1 I



standard roRM 144

f PM CHAT TV'S U AMO M> STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT: The information on thii farm will be urtd in determining creditable tcrvice for lean purposaa and retention credits 
for reduction in force. The employee should complete Part I and the Personnel Office should complete Parts It 

through IV. \

f, KAMC (£a*t, drst. MhWA initial)

PART I—EMPLOYEE'S STATEMENT

1 DATE OF BIRTH

PART IL—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

K RETENTION CROUP -

1 LIST THF hM LOWING-INFORMATION COXCERVNG ALL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 
PRIOR TO YOUR PRESENT APPOINT MtNTS K*X» »*<» nuhtarf wrvrt* >

H CSC STATUS (For patmanant 
ampfajraaa only)

S. DURING THE FEDERAL SERVICE LISTED IN ITEM 1 DID YOU ACQUIRE A PERMANENT COMPETITIVE CML SCh /KX STATUS’

□ ycs Q*Ro

KAMC AMD LOCATION Of ACtNCY
✓ fHOM— TO- . TYFT Of

/ APFOfNTMfNT 
f * if r.tr/MN

II. SERVICE

Kn*a M.XTh CAY YLAR M0NTM DAV n« MONTH DAY

d T A u $ !

3

/ L. /> 5-1

//

-M1

J /

X /

trfo-CfAL.

I

/ ¥

. j' . ’
4. LIST FCRIOM OF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF EHC UIJUCD S MTCS,' If AoU HA 

SERVICE. WRITE NONE." IlL1^ C
> no mt

r&X 
iJiaNAOC

IFARYX

BRANCH
FROM-. fro-

E
YTAR MONTH DAY YK*R MONTH DAV' ^Ifan. ar dithon.?)

iZ 5. •V1/

5. DURING PERIODS OF EMPLOYMENT SWOaN IN ITEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONECALENDAR YEAR? { "| YES ("|p<6 

IF ANSWER IS ■YES.” LIST FOLLOWING INFORMATION.

12. TOTAL SERVICE
/- / ~~ / s

11 NONCREDITABLE SERVICE 
(Lmf» purpoM* ontjr);

TYPf IF KNC.ax
(EIFOP. Furl. Su»p. A»OL Afar M«r) YIM 'H YLW MONTH DAT YLAtt

TOTAL

MONTHS OATS

IL NONCRCOIFAHLE SERVICE 
^RIF pu/poM* on//).*

11 REEMPLOYMENT RIGHTS

ARE YOU:

A TX£ WIFE OF * CTSAMtO VCTlftAMf Q YT5 pf NO

8 MMOTxfucF-iMusioMxanirTuv O Yrs Ijf *’

e. Twt imet.M*R»ito widow of a wmrc Pt tft C^no__________________
TO BE EXECUTED BEFORE A NOTARY fVSktC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

1 swear (or affirm) that the above statements are true to the best o£4Tpr knowledge a

16. RETENTION RIGHTS

. D,rs □ *> 

I/. EXPIRATION DATE OF RETEN
TION HIGH IS

CDATD

Subscribed and swora to before mt on this day of. 1951 at
(OTO (STATl)

SEAL

NOTE: If oath is taken before a Notary Public*.the date of expiration of his Commission should be shown.

(OV£Jt) is earn t
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JAHES P. O’COtiliELL . ..

the

8 January. 1952 . 25. J .op?4nrz, A252..,

5
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STANDARD FCSM 61 tltvtStt) AUGUST WO)
PBOMuLGATTO 8T CJVK septet CDMMtSStCfl

FTOCAAL MRSOhML MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

I,______  ________________________________________________________________ _______ do solemnly swear (or affirm) that—

A. OATH OF OFFICE » - - - - - - - ——- —~
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and ;allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

. so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 

; an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
•I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

NOTE.—If the oath is taken before a notary Public the date of aspiration of his commission should
be shown.
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DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

declaration will be grounds for cancellation of application 'or dismissal after appointment. Impersonation is n 
criminal offense and will be prosecuted accordingly. I

<7 J7~
* 6Q oat? <r Burnt (B) FLACK OF {city or io»n

. 1 (A) I* CASK OF EMERGENCY rXaSK NQDFY 

zV/// .

zzrj (b> ruatk>n$hipz
? J? L

(2) TELtPHOM NO.

a tea rut uwtkd statks « a qviuan wtarr. any roativc of yours (other by sloop or marriage) with whom you uvkor navk uvto within
THEPAST24MONTHS} YES f^NO 

if eo, for etch euch relative All tn tho blanke belov. If additional epace ia noceeaary. complete under Item 10. .

HAMS POST OFFKt ADDRESS 
{Ova afreet number, if any)

(I) POSITION (.•) TruFO-?4«r OR NOT 
(3) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED

RELATTO-'t- 
SNIP ^|»«« 

fChack oriel

: 
| 

i 
! 

i 
: 

i 
i 

: 
1 

I 
j

- - i..................................................—............ . ............ ..

i

i 
; 

i 
;

I 
: 

i 
' 

: 
j 

| 
i

1 
i

J J

1 ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCX TO THE UNITED STATES?_

INDICATE "YES" OR "NO” ANSWER BY PLAC1H0 'V 
IN PROPER COLUMN

YES NO
10. SPACE FOR DETAILEO ANSWERS YO OTHER QUESTIONS

ITEM 
NO. WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY

A APE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE. TERRITORY. COUNTY. 09 
MUfUOPAUTYT^................................................ ..............................................................

It your enwer.ia**Yee'*l d*ve rttiih in Item 10.

T. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DI5TP:CT Of 
COLUMBIA GOsTRNVENT UNDER ANY RETIkEMLNT ACT OR ANY PEJlSICNOR 
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE?
If your uiitft it " Fe*'*, five in Item 10 rvaton far retirement, 
that it. ata. optional disability, or by reason of voluntary 
or involuntary separation after J years' service; amount of 
ratuement pay. and under vhat retirement act; and rating, 
if retired from military or naval service.

B. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT HAVE YOU 
BEEN DISCHARGED. OR FORCED TO RESIGN. FOR MISCONDUCT OR UNSATIS

FACTORY SERVICE FROM ANY POSITION I............................. _

If your antiverif '“Yet". fire in Item 10 the name and aJdtaao 
of faifiloftf, data andteaoon in each case.

9. HAVE YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FQ9 
WHICH YOU W{R£ FINED US OR LISS, CR FORFEITS 0 COLLATERAL OF US OR 
LESS; SINCE YOU FILED APPLICATION RESULTING lit THISJWQtXTM&Tt_

If your antarar ia ’’Yei", hit ail such cam under Item 10. 
Grva in each'casa: (J) The dale; (1) the nature of the off ante 
or violation; (J) the name and location of the court: (f) tha 
penalty imposed. if any, or oth*r deposition of the case- 
If appointed, your fingerprints vilt be taken.

INSTRUCTIONS TO APPOINTING OFFICER
TYs* appawtt&g officer before whom th* foregoing certificate i* tnsde that) 

determine to hit own ••tiafftetaoa that tfii» appointment would be io ennioroance 
with the Civil Service Act, applicable Civil Service Rule* and Regulation* and 
»rt» at Omgrest pertaining to appointment.

Thii form aboul'd be choked fir holdmg of office, penaina. notability io «xj. 
twction «iu» any record of recest discharge or arrest. and p*rtur?dar!r for the 
foUowtAg:

(I) Identity of appointee. —It la the duty at the appointing officer to 
guard against faiperaonation and to determine beyond rea*cnab!e doubt that the 
appointee it the tame person wboae apptantment war authorized. The 
apocuatee’a signature and handwriting are to be compared with the •ppheaf en 
•ad or other pertinent paper*. If the appointee qualified ta • written ea*att« 
nation, the signature ca th»* Jcrra should be compared with tfie signature on 
th* declaration sheet. which was signed in the examination room. Hi* physical 
appearance may be checked agauwt th* medtcaJ certificate. The appointee 
may alao b* quc*tx-*cd oa hi* personal tn*f cry t<r agreement wnh his prcvuxi* 
etataiacst*.

*•■(••««•< *•»•«•* emet

<T) Afe.— If definite age Kmit* bare been ertabb.ihed for the Petition, it should 
be determined that applicant ia not outside- the **e range l^r appointment. 
Untd *ucb determination is made, the eppomtnsent may act be consummated.

(31 Citirenahip —The ap;«nnting officer it responsible f-ar obAerrtng th* 
citizenship prcviuon* c4 (I) the Civil Service Rule* and <B appropriation act*. 
Form 61 constitute* an alfijavst for both purpoacs and is *--.-cpt«bSe proof of 
eitireaihip status in tha absence of conflicting rv*detk-e. la d-uasbtiul case* th* 
appointment shoo'd nut t< consummated until clearance ba* beets aesrured from 
theeertttyiog o.T»ce of the Civd Service Comousasan.

<♦! Membere of Family — Section 9 «f the Civil Scmct Act provide* that 
whenever there are already two or more member* ci a famdy serving under 
probati.*nal er permaoeaf appointment in the compenttve lermce. do other 
membee cf tiwb family n eiipNe for probation*! or permanent appointment tn 
the competitive aervice. The app-xntmeats ef persons ent t>d to veteran 
jweference *we tub.'ect to th>a requirement. The membereof-fasuly provision 
d<ws oct apply to terap-rary appointments. O>ubtf jJ csaev msy be referred t* 
the appropriate office at the C«vd Scrvu-e Coantmoc (ce dcovoo.

i
I



SECRET

QUALIFICATIONS UPOATE UJ1" * ’

READ INSTRUCTIONS CAREFt LLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS
Now that your qualifications art.a matter of computer record^ they must be periodically updated. This is done auto
matically for much Information; however, some must be obtained directly from you. This form is for that purpose. 
Section't-imust be completed in all cases. You need provide other information only if there have been chances since . 
you submitted your form 444j, "Qualifications Supplement'tp the Personal History Statement " or a previous update form. 
If you are tn doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the file Room, Office of Personnel, Room SE-13 
Headquarters, Whether information is added or not.
Additionally, a qualifications update mau take;iplace.al any .time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 BIOGRAPHIC MO POSITION OAT*

CMP. SER. NO.
009784

NAME (L»»t Hrit-Viddli) 
O’CONNELL, J. P. , Jr.

DATE OF 6lRTH 
02/19/17

D 
ss

GRADE
16

SECTION II EDUCATION

HIGH SCHOOL

LAST HIGH SCHOOL AtTCntOlO ADDRESS (City.St*t«.Countfv) YEARS ATTENDED (fwto) GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUB

MAJOR

HCT ~

M| ROB
YEARS ATTENOED 

TROM-♦ TO- •
DEGREE 

RECt 1 VfD
YEAR 

RECEIVE

NO. SEM/QTR. 
D HRS.(Specif y)

1 .

t-

IF A GRADUATE DEGREE NAS BEEN NOTEO ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN TnESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME AND AfORfSS OF SCHOOL STUDY OR SPEC 1 RATION FROM TO NO. OF MONTHS

OTHER NOH-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL * k STUDY OR SPEC 1 AL 1 TAT 1 ON ' FROM TO NO. OF MONTH?

( Brookings Institution - Seminar on Public and Business 1 7 May 18 M.iy 1972

J.

Hohcy

SECTION III MARITAL STATUS
t. PRESENT STATUS • (S ini . Mu rt ifd. Sap'srt Di vorced.AnnulStd P*»op r iM) SPECIFY:

r. »*Mt or jeoust rr»«r; CF.r.f; fMiddl.;

3 DATE OF BIRTH 4. PLACE OF BIRTH (City.Sf»tv.Countty)

5. OCCUPATION «. PRESENT EMPLOYER

7. ClTIlENSHIP B. FORMER CITIZENSHIP(S) COUNTRY!|ES) 3. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND. DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP DATE ANO Pl ACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

Q otttrr

, □ *00 

0 otLtrt

SECRET ’- - - - - '
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MfflllSTMIlBraMt USE OIL'.
geographic area khouledge mo foreigr travelSECTIOR V

NAME OF REGION. 
or count wv'—

TYPE OF SPECIALIZED 
KNOWLEDGE

OATES OF TRAVEL 
OR RESIDENCE 

/.if "1 ' 1 .

DATE A PLACE 

OF STUDY
. .v.rr;

AN'OWLEDGE ACQUIRED RY •-» CM OK < » 1

• « A t >
tAAVtl a * v a v

• A 

mi «a

1 .

jVn* ' Jf sV J, <• .All

»•
-

HP I KG ARD STENOGRAPHIC SKILLSSECTION VI
I,. TYKIflC <«rv> «. SHOKTH*HO(HPV) >.

□ GREGG |~~l KrtteMirt.e
special ‘qualificatTors

Q stenotyps

SECTION VII__________________
AKOVIOC ixroKMtTloh oh Hooaui. sroari. lTcFhsc.. Kuai-iSHto M.TI.I.U o« otVicis khich voiFmay havi ihvihtko.

SECTIOM VIII MILITARY SERVICE 

CURRENT GRAFT STATUS
HAS VQUR SELECTIVE SERVICE CLASSIFICATION CHANGED* 

□ «S □ NO

2. NEW CLASSIFICATION

LOCAL SELECTIVE Sr,«VICt BOARD NUMBER ANO ADDRESS IF DEFERRED. GIVE REASON

MILITARY RESERVE. MATIORAl GUAM) STATUS

CHECK RESERVE OR GUARD ORGANI 
ZATION TO WHICH YOU DELONG

MARINE CORPS □ COAST GUARD £2) NATIONAL GUARD 

Q AIR NATIONAL GUARD

CURRENT RANA. GRADE OR RATE DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OBLIGATION

4. CHECK CUKKCHT KCSCKVC CATCCORY | | ntAOV RtSCRVE | t STAHOSM *-»«•> 2] 5T*»rovEtrw»ctiv0 Fl nrTwto oiscHWCta

4. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED ffjrtPnt/orf 4cl.r». Duty, or

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALISATION DATE COMPLETED

MII5O’

• P9RIOII #

PROFESSIONAL SOCIETIES AMD OTHER ORGANIZATIONS

NAVE AND CHAPTER ADDRESS E.VvRRbpp. StrrPt .Ci tjr.St»t».Couwtry)
DATE OF MEMBERSHIP

f AOU TO

I .

1.

S.

SECTICH X REMARKS

DATE SIGNATURE' OF EMPLOYEE

ILHNAL USE ONJ
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/»*•» r, n».» '«>

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS
. Now'that your qualifications are a matter of computer.rccord.they must be periodically updated. This is done auto

matically for much information," however, some must be. obtained directly from you. This form is for that purpose. 
Section t must be completed Inall cases. You need provide other information only if there hare been changes.since 
you submitted your. Form 444). "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you arc in doubt whether information has been previously submitted, enter it tn the appropriate section. The signed 

. and dated form should be returned through administrative channels to the File Room. Office of Personnel, Room 5E-13 
" 'Headquarters, whether information is added or not.

Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your inltiatire.

SECTIOR 1 BIOGRAPHIC MO POSITION DATA
i»r, st>. No. In. mi

JJQ5>784__________ O’CONNELL, j. P. . Jr.
DATE OF BIRTH 

19 Feb 1917
SO GRADE

ss. :s-16

SECTION II EDUCATION
HIGH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS ( Ci t y .5 f Af * . CocP t r V) YEARS ATTENDED (frats-fo GRADUATE

COLLEGE OR UHIVERSITY STUDT

NAME ANO LOCATION OF COLLEGE Oft UNIVERSITY .
SUBJECT

YEARS ATTENDED
FROM*•TO*•

DEGREE
RECE 1 VCD

YEAR 
RECEIVED

NO* SCM/QTft. 
hrs. (Specify >M* JO* • 1*0*

Is

J.

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF AWRlTTtN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AHO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER HOH-AGEHCY EDUCATION OR TRAIHIRS HOT IHOICATEO ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

SECTION III MARITAL STATUS
I. PRESENT STATUS ( Si*tl* . War r ltd. «• ic'OrPtl. Sepetr a t »‘f. D i vo r c rd. Ann u 11 »*< r i r-f) SPECIFY:

». NAME or 5.0USC (!■»•( > (First) (Mi-I,tl-)

5. DATE OF BIRTH 4. PLACE. OF BIRTH {Ci t y. St »t r .Cobb f t y)

J. OCCUPATION fl. PRESENT EMPLOYER

T. CITIZENSHIP 0. FORMER CITIZENSHIP! 5) COlMTRYlHSl ». DATE.U.S. CITIZENSHIP ACQUIRED

SECTIOR IV depehdemt CHILOREH AND OEPERDEHTS OTHER THAN SPOUSE
■ NAME RELATIONSHIP DATE AND PLACE OF BIRTh . citizenship PERMANENT address

l. □ **” 

[2| oticrt

*►

« 
o

 

□oa* __zdk_
4i|t|n •«« ’••••••
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SECRET

geographic »BtA Knowytcct ano rostiCN travelStCTIOW V

NAME OF REGION 

OR COUNTRY
TYPE OF SPECIALIZED 

KNOWLEDGE
A; h z

OATES OF TRAVEL 
OR RESIDENCE .

i J-2^ iii

DATE B PLACE 

. j OF STUDY

tL

KNOWLEDGE U'itfUlC *Y«'»CMCA IM

»«•€« TRA««A 1 tVQ V
■ «««

:• ••
• « At

1.

1 ■ ‘

SECTION VI TYPING MO STENOGRAPHIC SKILLS

i. thing cru) i.SHORtHA»»o<»rir; a
□ GREGO |~1 SPtEDwRlTlNG

“special Qualifications'
□ stewotvpe

SECTION VII 

PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSE'S. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY NAVE INVENTED.

SECTION VIII MILITARY SEW I Ct

current draft status
HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED! 

□ Vl» □ *’ .

LOCAL SELECTIVE SERVICE SOARD NUMBER ARD ADORES* IF DEFERRED. £1*1 REASON

MILITARY RESERVE, NATIONAL GUARD STAR'S

CHECK RESERVE OR GUARD ORGANI 
ZATION TO WHICH YOU BELONG

0 MARINE CORPS 

Q Al" FORCE

o COAST 6VARD fl NATIONAL GUARD

CURRENT RANK. GRADE OR RAFE DATE OF APPOINTMENT IN CURRENT RANK 3. ExPlRATKM mte of current obligation

4. CHECK CURRENT RESERVE CATEGORY [~1 READY RESERVE Cl STAN 06 Y( Rftnwj

ITARY MOBILIZATION ASSIGNMENT

7*1 W TINTO Q OI,CHIUICTO
STAWBVfjRuK'th^

RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (E'tendod Actl*». *»»»"♦ Duty

NAME ANO ADDRESS OF SCHOOL STUDY OR SPTClALtZATION

SECTION IX

NAME AND CHAPTER

DATE COMPLETED

PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

ADDRESS (/VumBwr. St r »*t.C* t>.St At•.Coowtry)
DATE OF MEMBERSHIP

SECTION X REMARKS

SIGNATURE OF EMPLOYEE

SECRET
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QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS
Noto that your qualifications are a matter of compiler record, they must be periodically updated. This is done auto- 

. matically for much information; however, tome must be obtained directly from you. This form it for that purpose.

Section I must be completed in att cased. Yau need provide other, information only it there hare been chances since 
you submitted your Form SU),"Qualtficatlons Supplement to the Personal History Statement " or a previous update form. 

.Jf.you are In doubt, whether-information has been previously submitted, enter it in the appropriate section. The signed 
'and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room St-1 J 
'Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there U information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTIOR 1 BIMRIPHIC MO POSITION DATA

«“*• it., no. n*mc (tsit-rirst-ieieeis) o*t< or «i»t« «o
009784 O'CONNELL, James P. 2/19/17 SS

SECTION II EDUCATION
MICH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (CHy.Stata .CountrpJ YEARS ATTENDED GRADUATE

COLLECT OR imiVEHSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
sue

• A J9R

JECT
YEARS ATTENDED

PROM*•TO-•
DECREE 

RECElVfO
YEAR 

RECEIVED

HO. SEM/OTR. 
NflS.<3p«ci/P>

1.

t.

|F A GRADUATE DEGREE HAS BEEN NOTED ABOVE RHJCM REQUIRED SUBMISSION OF A BRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMBCIM. ABO SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OP MONTHS

OTHER NON-ACaCT EDUCATION OR TRAINING MT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION PROM TO NO. OF MONTHS

Brookings Institute Federal Executive Semina r May 1 969 1 week

1.

SECTION III MARITAL STATUS
1 • PRESENT STATUS ( Sinaia f l»d. Hido^ad. 3*par afd. Di votetd. Annuli ad. Bimar t i ad) SPECIFY:

t NAME OF SPOUSE (L»*t) (firat) (Hiddla) (Haida*)

3 DATE OF BIRTH 4. PLACE OF BIRTH fCit?.St*ta.Countrf)

B. OCCUPATION 4. PRESENT EMPLOYER

7. CITIZENSHIP 0..FCBMEB C1T1ZENSHIP(Si COUNTRY!ICSi • - DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV OtPEHOar CHILDREN ABO OEPtBOEHTS OTHER THAN SPOUSE

NAME RELATIONSHIP GATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT address

O*“ 
□ ocirrr

Q DELETE
■

»»»» uiitin ... ........ SECRET r _ _  ]• u->n* ........ i.j^;jLXxd ?pocT?lb.r,
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sttrio* v ceockkpmic mowtoct amp Foatio tpkvcl

TYPING MD STENOGRAPHIC SKILLS .

NAME OF REGION 
OR COUNTRY

.TYPE OF SPrCIAkUro' 

.KNOWLEDGE
^At* S Or ’RAVf.L 

ORl/>rSIDtNC<
DATE A PLACE 

OF STUDY

KNOWLtnr.t ACQUIRED BY♦•C*tCK C«l

• Ml
a »vt »

MM

■ « R t

1 .

fi.7 /J "

1.

StCTtCN VI
TYPING (W) t. $hQRTNAND( BPlf J >

□ GREGG

~— SPECIAL QBUlFICAnoll?
H S*ttO*RlT»N© f^JJ-OIOTYPg

OTHER

3ECTIONVII
PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SCCTION VIII MILITARY SERVICE 

CURRENT DRAFT STATUS
HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED’ 

O >” □ NO

LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS

CHECK RESERVE OR GUARD ORGAN I 
ZATION TO WHICH YOU BELONG

CURRENT RANK. GRADE OR RATE

NEW CLASSIFICATION

IF DEFERRED. GIVE REASON

MILITARY RESERVE.JIATIONAL GUANO STATUS

Q ARMY [“] MARINE CORPS 

Q AIR FORCE

□ COAST GUARD
fl AIR NATIONAL GUARD

J. DATE OF APPOINTMEN J. EXPIRATION DATE OF CURRENT ODLIGA TION

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE Fl STANOQYfTffw) 

S. MILITARY MOBILISATION ASSIGNMENT

n'RCTlRP2] STAM)aY('*naed*<T 

RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITANT SCHOOLS COHPLCTEO (£stwmf*rf fctlw. Duly. o,

NAME AND ADDRESS .OF SCHOOL DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES ANO 0THE3 ORGANIZATIONS

NAME AND CHAPTER ADDRESS (A/uflb»r. Sf r**T .City. Sf AT# .Country)

SECTION X REMARKS

DATE SIGNATURE OF EMPLOYEE

SECRET
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SECRET
(tt‘—n Fl I/•*/ In )

QUALIFICATIONS UPDATE

HEAD INSTRUCTIONS CARLFl.LLY HEEOKE COMPLETING, TYPE OR PRINT, AVOID I'SI.NG EIGHT COLORED INKS

Now.that your qualifications arc a matter of computer record, they must be periodically updated. This is done auto
matically for much information; however, some must be obtained directly from yon. This form is for that purpose. 
Section 1 must be completed tn all eases. You need provide other information only if there have been changes since 
you submitted your Form 444j. "Qualifications Supplement to the Personal History Statement." or a previous update form. 
If you arc in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5F-J3 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION I
IMF. SLR. NO.

009784
“sectTon Fi

BIOGRAPHIC AMO POSIT I OH DATA

■ OXONNELL, hmcs P.____
_ ____ ' ____________' .’"fttlCATIGN

HIGH 'JCiOOL

19 Fe b. 1917

CAST HIGH SCHOOL ATTENDED

COLLEGE OP UNIVERSITY STUOY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
i>j(i j« c r

YEARS attended
FROM.•TO*•

DEGREE 
RECE 1 vro

YEAR
RfCF 1 VED

NO. SEM/QTR. 
HttS.(Specify)U * AS- # ■ 1 kO»

1 .

1.________ _____

INDICATE THEIF A GRAOl'ATf DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL FROM NO. OF MONTHS

othernon-agenct education or training not, indicated above
NAME ANO ADDRESS OT SCHOOL

—

fjTi.'UY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

1. .

SECT)OH III MARITAL STATUS
1- PRESENT STATUS (S•«4 I<•.Varri♦ 

t NAME OF SPOUSE (

3. DATE OF BIRTH

Srporpl Di V'r Anr-tllr-f P «■ r r t ) SPECIFY:

LAATJ (Fir*t) ("i-Mb) (Vaidrn)

4. PLACE OF GIRYH (City.5tat*.Country}

S. OCCUPATION

7. CITIZENSHIP

SECTIOH IV

S. PRESENT EMPLOYER

I A. FORMER C 1 ’ UEnSKI P{ S 1 COUNTRVliES) IS. DA*tL U.S. Cl’r IZC NSHrP ACQUIRE 0
’ ■ !

DEPENDENT children ano depenoemts other THAN SPOUSE

NAME RELATIONSHIP date ano place of bjs-Tm CITIZENSHIP^ PE»VAN!NT AUDPfSS

1 
J

H
 

*-
a

 
a

 
_i

a
 

w
 

a
 

u,
*

 c
 

«
 

e.

□□□□ —

. j

SECRET
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St

SECTICM V . CBMitATKlC «»£» n.'H.EXi •»? FCSEiGm rv»»e

• NORLf.-Gf; ACCcIRf 0 »V--CHlC« (»»
vr Kieni* ,l . (Tri c»

0* COUNT.** : •■ MClltft t
oayfs ©»■ *«utv cate 1 PlACl

or RESIOfv.'E #P» SJVDY
1 *<••<>.

>/ -
f«nU l’V»’

«l« f
i

2 Oct. 1967-
bit

TDY
2----------------------------------------------- I none to i “•*

tiN.iv. r»c7 _ TDY
SECTION VI HP ING ANO STEK«i*9lC SUU.S

1. TVKNC.
j

3. INDICATE SHORTHAND $v$-£w t?'•C*€CM <A» APPROPRIATE ITEM

Q GREGG [JSMF.'RRITIU □STENOtYPE Q SPECIFY:

‘ SECTION VII SPECIAL QUALIFICATIONS

PROVIDE INFORMA’ICN wN HOBBIES. SPORTS. LICENSES. PUBLISHED »<^t»»ALS C« DEVICES IHICM YOU MAY “UE INVENTED

SECTION VIII MILITARY STRICT

CURRENT MATT STATUS

1. HAS YOU* SELECTIVE SERVICE CLASS1F1CAT1 OH CHANGED? J*. XfN CLASS JF1 CAT 1 ON
Q >lS D 1

3. LOCAL SELECTlM SERVICE BOARD NUMBER ANO ADDRESS 14- IF DEFERRED. GIVE REASON
r

MILITARY RESERVE. NATIONAL GUAKO STATUS

CHECK ocscevc C* SVKOO ORCKHI- Q *RM» r“) «(l,v c:«>S rioOnT GU»«D □ ’‘*'ri0',*E <™»»O
MnoKTOwcwmoKE o„„r w-t U O ... K.nom CU..0

I- CURRENT RANK. GRADE OR RATE 2 DATE OF APPOINTMENT IN CL««£>T RANK ; 3. £ kHR AT iON DATE Of CUW» ENT O0L 1G A T »N

4- CHECK CURRENT RESERVE CATEGORY |~~| RgAQY RESERVE 0 STAXW*x0 SYAICBV[_J RETIRED Q] DISCHARGED

S. MILITARY MOSlLIDATJON ASSIGNMENT ,’*• RESERVE UNlY TO WHICH ASSIGNED OR ATTACHED

MILITANT SCHOOLS .COMPLETED CE>r»n<feJ «mr. o«.r. or ••

name an? address OF SCHOOL STUD* C* SPECIALIZATION DATE COMPLETED |

. . _ .. _____ . .. . _

1 |

» 1 •«« *c v . 9 »<••» $o »f A

SECTION IX PROFESSIONAL SOCIETIES AND CThES ORGANIZATIONS

NAME ANS- C«*A»T£R ADDRESS f.V«»ber . Sr r*R< .<*« tv. St j< ♦ .Count ry)
date of membership

» IOM 10

» .

2.

I

> 1______________
SECTION X RQOFXS

OATS ,|SIC»«TV.£ JrtwPLCYEf ------ .

SECRET



SECRET A\S
QUALIFICATIONS UPDATE

KtAU 1S.STR1TT1OXS CAKEFI LLY BEFORE COMPLETING. TYPE OK PRINT. AVOIO VSINC. LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must betsgg&ipdicatlv updated. This is done aulo- 
matically for much information; however, some must be obtained directly'from you: this form is for that purpose.
Section i must be completed in all cases. You need provide other'information only if there have .been chances since 
you submitted pour Form 444j, ‘-Qualifications Supplement to the Personal History Statement.'’ or a precious update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate sectwin. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5E-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

-SECTIOR I BIOGRAPHIC UlO POSITION DATA

Q09784
Vect i oh 11

O'CONNELL, James P. 1? Feb 1917
EPUCATIOM

high school
LAST HIGH SCHOOL ATTENDED ADDRESS (City.St ate.Country) YE ARS ATTENDE ft* » - F»J j] GRAOUA T£

COLLEGE OR UNIVERSITY STUOY

NAME AMO LOCATION Of COLLEGE O» UNIVERSITY YEARS ATTENDED
FROM-•TO-*

NO. SEM/QTR. 
HRS. (Specify)

MARITAL STATUS

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE T>£ YIFLf OF THE 
thesis ano briefly describe its content.

TRADE, COMMERCIAL ARD SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPEC 1 AL 1ZAT»ON TO NO. OF MONTHS

OTHER MCH-AGENCT EDUCATION OR TRAINING NOT INDICATED ABOVE

NAME ANO ADDRESS OF SCHOOL S’UDY OR SPECIALIZATION FPOM 1 NO. OF MONTHS

1 .
J

i.

SECTlOff III

NA**£ Of SPOUSE

1. 0*T£ OF BIRTH 4. PLACE Of BIRTH (City.Stata.Countty)

5. OCCUPATION <■ PRESENT EMPLOYER

7. CITIZENSHIP FCRMER C"’1ZENSMIP(S1 COUNTPVtiES) 9. DATE U.S. CtY>ZCM*»lP ACQUIRED

SECTION IV OEPEnDEnT CHILDREN ANO DEPENDENTS OTHER THAN SPOUSE
NAME

□ *£>0

0, 6CLITC

RELATIONSHIP; OAlE AND PLACE OF OIRTh 
--------------------------------- —■----------------------------------------------------------------------

CITIZENSHIP • PfiAVANEMT AODM $»

a 
u 

n 
m
J 

4 
© 

□□

<lWn SECRET
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seen on v CQXRAP.tlC area KNOWLEDGE anC travel

TYPING AND STENOGRAPHIC SILLS

NAME Of REGION 
QB COUNTRY

TYPE OT SPECIALIZED 
knowledge

?AT(S Of TRAVtJ QATT A PLACC’’1

OR RESIDENCE ■ or study

SSOBLfDGE 8> • • CMEC< < ■ 1

• t « » . j 1 ....
...... | ..... J .......• <«»

t.

; 1 j hr I »♦ UU «iH ’S3
■

J
SECTION VI

SECTION VII ______________________________SPECIAL QUALIFICATIONS
ON HOOOitS. SPORTS. LICENSES PUBLISHED C

SECTION VIII' MILITARY SERVICE 

CURRENT DRAFT STATUS

1. has you. sr.t
□ "O

LOCAL SCLCCTIYt SERVICE BOARD NUMBER ANO ADDRESS

military reserve, national gums status

[~T COAST GUARD

r~] DISCHARGED

MILITARY SCHOOLS COMPLETED (F.fenJeJ

study OB $Pt

AYJDNAL. GUARD

ATE COMPLETED

SECTION IX

• CHECK CUBBEST RESERVE CATEGORY Q READY RE^EBYt Q ****«»*< *-#«»)

professional societies ano other organizations

REMARKS

SAME BSD Ct?A PTE R ADDRESS (Suvbfr.St rtrt .C«?v.Sr.vfy.Cou«frxJ
SATf Ct MEMBEBSHIP

.... TB

1 •

?-
■ ■

) • ________________

SECTION X

SECRET
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Of(<!Al U5f OM’ '•"Ki

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

MAO INSTRUCTIONS CAtPcCl*' M‘CM CO^lH'NG T**f C* ?*'■'" 'vri? uf.HT CQiOHO /n* $
JICTON 1 SIOO»AAH>C ANO AOVnON DATA

iTm» staNO

■omgL4
i NAAM «.O« p M>

_CCOShELL J P i

a OAll C< a-sx

02/A9/X7

>. sxouicctAOLrt* 

JGS-.164.Q4________
6 Wss J. ROSitiON T.tit

iSeCURfTY CFFtaK
I O»'CI 0* MSC’smIN!

SEC
» iQCAf-CN
HASH,,' D.C.

HCnON » MINCf OVltitH SI>V>C(

AMA ; tc.1 • | <90m 1 «»

- -

eircpean area-r------------- ----------- j TOY ’24 j PCS 45

■ 
■

i 
1

3’/04/04 
52/07/25

59/04/A6 
63/04/iA

i1
OVF'BS FATA
C"-'■

oatj fit:?!

s>*

i

!
SECTION IU fOUCADON

' DfGOfe ma.-cst^o ; .Oidce *u«

BAC« ECC^»CMICS, GENERAL :ST UOHNS UNIV NY 3f

SECRET
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SECRET
<»>..•. i.- <*

stcnoN N Gt6Gt*?H’C ancwiedge <no fcrctgn travel

SAM< O» «EGC-N 

OR CCVNf

WPE OF SPjCiA.CsO | ~a'Ej C'* UAVU

RNOWifOGI i O»s?>0tN<* .

Date & Place 
o< smd»

ANQwifDG.t ACQUIRED B* CHEC* !M

RES:
OCNCE

TRAVEL StUOY
WiDRv

ASSGN 
ME NT

f . .

F i

i
i

i i
j.
F

j
i

j

SfCnON V TYPPMG AM? STENOGRAPHIC SKILLS

t. TYPING |W®m: JI Sf<H*SASO jwPM}
• ! .

• J. ’NO'CatJ ShOOanD $'•$•«* .->£7 ■ C-£C< ju appropriate »:em.
□ c>w. □««>.•« n^No™ □&'£?;

4. INO'CATJ ONf« KSMS5 waC*’.N£S WITH WHICH YOU KAVf HAD OPERATING E*.Ct Q« TRAINING tWww. m.m*c.«ra»h, <0*4 *,-<*. •*, '

SECTION VI S*ECAi QUALIFICATIONS

I. list *U t-OBMS ANC SPOT'S IN WHICH VOU ARE ACTIVE OR HAVE *cnvi_' TU’CPVK IN3-CATE vcua HOnCifNCY IN EACH

2 OauO’NG BvSMSS <n*£nT CR MAChiMS which »pU mat have x 4. HGC-N v jisi an» SPECIAL S*jh$ YOU POSSESS RELATING TO OTHER EQUIPMENT ANO
MACHINES SvC** A$ >’iUYOs 0* «A0'O transmitters < •' wr^4 ♦ OKSf! PRESS. TU«ft LATHE. ECP ANO 0MB SC'ENTiFtC A PROFESSIONAL DEVICES

Matfer

J ARE »OU NO* '•A'.: t<tR 8:EN A LICENSED OR CfR'K.-ED m£«S>: 0* ;-_e O« P®O*£S$’ON Si-CM aS PILOT. QJ
HECTA’C'AN «A?C :j A^Hfv I AW •ER. CPA MEDICAL ’EC^nCax ■••?••:->.. ?6 J. Ph-iCian E’C ' ra. ’ __________ _ .. _______ . ..... .. iA.

-IS

NO

4 i* >O^ HAVE ASS*t«’7 ’'•$• JQ/’tM 3 ABOVE. INCKATE ainO C* uCEnSE .'■* ^~^-Ca?’0N a<M) The j 
MUN'C^Al'TY. (VC *■*— f -1 *•-.'-•«

Suing STAfE 5 FIRST LICENSE. CERTIFICATE •>

A LATEST lirENSF/CERitflCATf, «< ,HW-

? list an> SGNK*V ma’KalS Of which tOu are Th? av’-C- ■»..'•• .«>-• «vir»« .-■•». inC;Ca!E the TiTiE. PuBuCavCn DATE. ANO NPE OF WRITING
LtKga 0, w«««.»< »K«K, s■*»■<» .♦•»♦»» t.hiacN »*o'» •»> •»

■VfiAfg'

8 INOCATf ANY OEVCfS tO^ HAVE invented ano S7aT£. ah«-<« c< -<.• 4?£ SaTENTID

a*>XF
» Pufcic speaking vm? <*.< «aAT*exs EXRea r<£

SECRET
- 3 -



SECRET

CURRENT DRAFT STATUS

SECTION VII MILITARY SERVICf

APE *OU REGISTERED FOR tm< o#*»n □ -t> 53 no ■ ' : K.K'TY? J4«V?CE CUSS#»C-AX?N

J LOCAL StUChve SERVICE BOARD number ano ADDRESS 4 F€Eq««. GaE «***ON

MILITARY SEtVICK BECOtO *<»..♦ 0«,»» CW»'

1 MILITARY ORGANISATION No.,, w, . .' BRANCH o® COWS J DATES OF $E<x <t

FROM - •

w «r*.«

TO - -

4. STATUS ON . 5 RAM;. >RAOE 0® RA’E j* .• eat' m,«

•

5 SER.A^ SERVICE OR FU

Q2 honorable discharge rn revremen' for service ; rn l-nd.-e -a<o$mips
Check Type Of —, hz ' zz

SEPARATION O 8£tU$€ TO ,N*^r,v£ OuTY Fl «t’’»EvfNT FQ« COvBAT D'SaBU'TY Q OTHER

□ *t*FfMfNT FOR AGE □ RF’EmEn: fc* •’!’»$ C*l D SaBu *y

8. BRIEF DESCRIPTION Of military Du^ES -»• e-t a.», .«.* s*.- '.vm -

MtlHARV RESERVE. NATTONAl GUARD STATUS

CHECK RESERVE OR GUARD ORGani Q ARMY Q MARINE CORPS « O NATIONAL GUARD
RATION TO WHICH YOU BUOT4G r~t r-i LJ CG-AS’ v-.A<0□ NAVY f J AIR FORCE LJ A R NATIONAL GUA®

1 CURRENT RANK. GRADE OR RATE J. DATE OF appointment in CURRENT Rank 3 OP'RADON O® CURRENT RESERVE OBcGaTiON

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE |" | STANDS* «»••• f^] S?ANOB» Ll:£“5£0 f"l 0:$Cha*GS?
5. BRIEF DESCRIPTION OF miiITaR' RESERVE DUhES iK. J>4 b.n d,.u bo e.

z

6 IF YOU ARE CURRENT;* ASS'GnED '0 A RESERVE 0® NATIONAL GcA»3 XAjN-NG UNi». IOENTiF* THE US- ANO <T$ AC'DREJS

MILITARY SCHOOLS COMPUTED Acr.eDu, S‘oiu <x o» C » *

NAME A^O ADDRESS OF SC"OOl STUD* OR SPECia.JA’CN I ?a*£ COw'.FSO

j____________ ;__________ A434&" « riYss* v.' %r* •»./*

2. .

Rji'OtN’
CO®:iSf-''C: n. •
A3: NC* vCV.Nj?

3.
.:o»si.'.»ON.'tN-cs
*OE*.»* Nx?*!?

4.

.• ■ St-, •■ ? S ■
'• •" ;'Si • si Si’ f N'.‘ ■

A3f.C» S’C’sx.'C.

s. i
5 ‘ S . ‘S'

—

SECRET
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SECRET

stcnoN vin

3 l/’»(C!O«Att C*c'Ct OtpAiSOSi BRANCH

J'/£ *X/Z >^Z>3«s- >/

AGfNCV {MPlOTMlNT MJ$TO«V (C^Crf)
“ I 7’iOC*C “ <7,-,“f7, ~~'

_2^Z J~.r> ..1 S
C-tJ/eF t J/tetA/ej/____ __________________

6 Dt$C**t»ON QF OUbU'w*F ,

7X7 ^As dfi/c/niy samiF 4 s
7~)f^ fififiusf fif tr's ttjfypsr^/

U>4S Gi-tiU fri"# j> T~« frsifaitosJ •fFAi't/s,

4 tmt o job

_______

3 
. Zr£c^i- A/,/^

5 G6AU-5 Mt;o tNjOS '

____________ '’,i/l‘&3 ___________________ 
» oesci»i;o>< or du'iii .

. f TXtf $ fAcg^r,4 c/faf%i6' 'si APA^ti7£^f^ rtfa"
PtiTAic.r Pt£i,i> orPfCt^. 77*/j zfvr^/Ze’d 7X4f# Si>Fen^(in^ a>P /AWntf.
4>ATi<J£ e<> /Vdv'ez#2> AFFt-xP^r^
/#Dnftb*A<-$ mfia aaF /jr&f&f' 07 r&&aa/ ^•Fccf'Z oi/aer"
fill c.o^a'X.r' {PAS StespsPSfate 774r l. A^sr^e/ Cz/ec^y

Co/>Z>4Zftr<W> Af DPa AAA 77/0' PAPf<i^» <6t)ga'<A>AA»»^^irue.,'^ , rfcs» 
jP'Pif'Awogy : QtSAH-PAPcff atAgn, TH S' oFswr*>*4i_ c <'PPo^r Hst^p^prs- 

GtvfAJ T7if £>FP.

1. IP*ClU$!^E OA't5 /rjjo-fa-by a>«a'h & ,'»oi

Z-I/Jz- - O£c vft
2 iOCAMC’« Co.ao, c»r‘ 3 &!0KtG»ATt OFF'CE OS e viSiOfx BRANCH/

5Pgi/Ai- pib /oS
4. nri£ Of job

Ct/'FT TfioJecT ^C~SjC^'
S OWAOts >410 IN ;O8 . '

/□

<. ceso^ONu oui« I AfWiti euSftr CCttK-
bAPs <&/ 'rftni/f&.'fi.f t^fA) u/tfptT ro /3f E^Piatea »>iv~n tc/

'ViT'tf ~T/te ftf?i‘it-i£v;r£0 (>$ a r~ /zrx^^^^eX ^<»*■#» I r/lt'

z***z^/’^4’zZ<> Z?/pZ<’XXZ4>«y/ /faxifCTT. AfZ>.//Cf’ #P[> <•>&/1>-4x.^
/’XWTcZT. £>^,'^-^o

•ifc</^lrv ^Arr^KS Fb* or*.

t

SECRET
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, SECRET
• < When In; •* \

SECTION a . MARITAL STATUS ‘

» PRESENT STATUS w.^n.w S»»r»0>«<.O-

2 NAME OF S»OuSE »..»

J DATE OP E’PTm 1 PlACt OP »<»Tm IGQ. Vo’*. Cow-w,

1

S. OCCUPATION A PRESENT EmPkO*£R

7. CITIZENSHIP S FORMER CITIZENSHIP'S, COUNTRIES) '* DATE U. 5- GTSENShiP aCQU*EO

SfCnON X DEPENDENT CHILDREN ANO DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP da-e ano place of CiT'ZEMmiP PERMANENT ADOHSS

-sJjteters P J/t Ji// </ l/.s

Z) aS. f ”
f r

i

>

........... .. .•

SECTION Xi PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME ANO CHAPTER ADDRESS iNvmb*«. «.»i C.»» £«•<•«»»'
DATE OF MEMBERSHIP

FROM TO

________ U/dS/^/^s, 7T> z> PAfS

DATE SGNATUSE CF EMPiO»E€

SECRET
- 7 -
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0 CONrELL P 0$
’ “l > • ’ ’ <»> <s> <41

''■> .-"S
• . .4 .• >*

SU6JFCT: NOTIFICATION OF GRANTING C» CF REVOCATION OF CRYPTOGRAPHIC CLEARANCE 
' * ' 8

Twf ABO'TNAVCO INDIVIDUAL < IT f*M II NAS PEIN GRANTED A CRYPTOGRAPHIC CL£ A* ANCC ’ECR T«C CRYPTOGRAPHIC 

CLEARANCE H|»C BY THIS INDIVIDUAL HAS PtFN REVCRTD! UNDER Th£ PROVISIONS Of -t The CLEARANCE IIYtM^J
OR REVOCATION tlTEM 4). IS EFFECTIVE A$ OF Tml month AND YEAR $M0»N aPCvE. SLSJE^T HAS .BEEN* BRIEFED Gtt 
DLPRIEFfD. AS APPAIPRIATE; CONCERN- NG R> PTeAPh ic ANO RELATED COMMUNICATIONS SECURITY NATTERS AND HAS 
SIGNED A DR IfF ING/DEBRIffING STATEMENT. AS APPROPRIATE. ACKNOWLEDGING RI<PON$t?!LIT* FOR TmE PROTECTION OF 
Cl’\PT0GR ‘f\|C INFORMATION. UPON REVOCATION er CRYPTOGRAPHIC CLEARANCE S;-PjCCT IS NOT AUTHOR I .TD TO HAVE 

CONTINUED CUSTODY OF. ACCESS TO. OR OTHERWISE Gain FURTHER KNOWLEDGE C*' staff C«*PTO-5RAPM|C MATERIAL OR IN« 
FORMATION.

VHZN EMPLOYEE NO LONGER REQUIRES The CLEARANCE IN ORDER TO PERFORM MIS •»£« ASSIGNED DUTIES. IT ?$ 

requested That the communications-sfc*-ritv staff, oc. ar. notified that t«e clearance ma* oe revoked. -
ll ’<

o i sr«touttont w
I • EMPLOYTE’S COMPONENT IITfM 3) 
I • OFFICE OF PERSONNEL

U.’“, 1597b CONFIDENTIAL
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SECTtOW I gemeral 1
1. FULL NAME (i.»at~Ftrst~Mi^dle) 

fiYZoA/fiJbLL
c/X>

2. CURRENT address (MP. . Street. City. tone. State)
7'26

>. PERMANENT ADDRESS (Na.. Street. City, tone. State) 1
-Z>5 . 1

4. HOME TELEPHONE NUMBER 

in ~ ZZ 5?/___________

s. state. TERRITORY. POSSESSION OR COUNTRY IM RH1 CH YOU NOV CLAIM RESIDENCE!

_______ #ZZJ^Z.>/Z?____________ _ ________
.SECTION II . PERSOM TO BE MOT/FIEO IM CASE OF EHERGEmCY 1

3- HOME AOMESS Cifr, Country).

1. name (Laot.ftrat.’fiddlei PREFERABLY RESIDING IN U.S. ;. RELATIONSHIP I

_____ 1
4. BUSINESS ADDRESS (V®. . Street. City, Zone. State. Country). INDICATE NAME OF FLAW OR EMPLOYER. IF APPLICABLE

S’ HOME TELEPHONE number/>?/ «. BUSINESS TELEPHONE NUMBER 7. BUSINESS TELEPHONE EXTENSION I

8-IN CASE OF EMERGENCY. OTHER CLOSE RELATIVES (Spouse. Mother. Father) may ALSO 9E NOTIFIED.IF SUCH NOTIFICATION

IS NOT DESIRABLE BECAUSE OF HEALTH ©ANOTHER REASONS. PLEASE SO STATE. S) I

__ (X (7 1 etb ///ils /■Avtr
SECTION HI_______________________________ ____________ MARITAL STATUS___________ _______________ , ._____________________ ’[ •
1. CHECK (Al ONE t ' | jsiNCLE [vJmaRRIEO | "[wIOOvEO | [SEPARATEj [dIVORCEd) [ANNULLED |

2. FURNISH OAT£. PLACE ANO REASON PGR ALL SEPARATIONS. DIVORCES OR ANNULMENTS I

HFE OB HVSBA&S): If yaw have been married more than once, including annulments, use a separate sheet for former vi/eJ 
or husband giving data.below for all prrriout marriages. If marriage ia contemplated, provide same data for fiance. I

3. NAME (First) (Middjy) (Maiden) (Last)

_______  i/mma ./< _ pe/wf
«• HIS (or i,*t) ADDRESS BEFORE MARRIAGE (No?, Street, Ct ty&Stata, Country) ✓ j

4. DATE OF MARRIAGE S- PLACE OF MARRIAGE (City, State. Country) I

..j/y.__________________
/^/dT _________________

y. LIVING e. DATE OF DEATH ' »• CAUSE OF DEATH I

IF BORN OUTSIDE U.S.'DATE OF ENTRY

FORM NO. H(mbA«*L.ett ITS SECRET
I 5CP 5S HIC. M IHOllU.

is- citizs.shi.
£/. r.

!«■ DATE ACQUIRED 1?. VhERE ACGUIPED (City, State, Country) 1

18. OCCUPATION It- PRESENT EMPLOYER (Also give former employer, or if spouse ia deceased or!

20. EmPLOtEA-S OR BUSINESS ADORE S3 (•*•-. Street. City. State. Country) * • ’ ' ' 1 "1

SECTIOW HI COwTIWjEO TO PAGE 2 ]
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BRANCH OF SERvICC

SECRET
SCCTION III CONTINUE F«9H PAGE 1

U.S. OR FQREION

RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CITICEkSSECTION IV

1

1. FULL NAME ( Ft r tt-V t ddl •) 2. RELATIONSHIP 3. AGE

•

4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

S. CITIZENSHIP fCMmerjr) «. FREQUENCY OF CONTACT ?• DATE OF LA$T CONTACT

2

1. FjjLL NAVE 2. RELATIONSHIP 3. AGE

4. ADDRESS OR C.'.XHy IN WHICH RELATIVE RESIDES

*• CITIZENSHIP (Cffttryr) «. FREQUENCY Of CONTACT 7- DATE OF LAST CONTACT

3

I. FULL NAME (■£.*« T-F* F»t« Vi ddl«) 2. RELATIONSHIP 3. AGE

'<. ADDRESS OR CCVNTRY tN WHICH RELATIVE RESIDES

S« CITIZENSHIP (C-»*atrv) 6- FREQUENCY OF CONTACT T. OATE OF LAST CONTACT

4

!♦ FULL NAME (L»»?'Firit-Vidd!e) 2.' RELATIONSHIP 3. AGE

4- ADDRESS OR Cl'l-NTS* In WHICH RELATIVE RESIDES

$• CITIZENSHIP (Covrrty) • . FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT

5. SPECIAL REMARKS. IF *NY. CONCERNING THESE RELATIVES

SECTION V FINANCIAL status

IF YOUR MS»t» IS TO THE ABOVE. STATE SOURCES OF OTHER INCOME

NAME INSTI TuTIQN ADDRESS ( Ci tv . St»tt. C«u« try)

N fThO/JA.— Ai//M(rS Ci- /J''Jr + Ateus'/o^ ✓) v/A j / J J

l>. e'

SCCTIOM V CONTINUED TO PAGE 3

SECRET
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•

©

— . ... -

SECRET- 
f »*••" P. / lad tn )

zcriox v courmuco ppoh pagc z
4. H*V( YOU EVER BEEN IN. 0* PETITIONED TOR. BANKRUPTCY* 1. 'll

S. 14 YOU* ANSWER 1$ "VE4" TO Tm| ABOVE QUESTION, GIVI PA»t|CULA®9. INCLUDING COURT ANO OAY(<S)

«. 00 YOU RECEIVE AN ANNUITY FROM *TH< UNITED STATES OR DISTRICT D* COLUMBIA GOVERNMENT UNDE* ANY RETIREMENT ACT. 

PENSION. OR COMPENSATION FOR MILITARY OS NAVAL SERVICE* j rt t „0

?. IF YOU* ANSWER IS "YES" Tl> TN( ABOVE QUESTION. GIVE COMPLETE DETAILS

ft. DQ YOU HAVE ANY FINANCIAL INTEREST IN. OS OFFICIAL CONNtCTlOM WITH. NON’U.S. CORPORATIONS OR BUSINESSES OR IN OR 
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FURf'A'N INTERESTS* r~~*l ITT IF YOU NAVE

1 | ••• 1X11,0
ANSWERED "YES". GIVE COMPLETE OCTAILS ONA SEPARATE SHEET ANO ATTACH IN A SEALED ENVELOPE.

SZCTIOH VI CITIZU3M

ACQ

II • f

IP
». PRESENT CITIZENSHIP (Country) 2- CITIZENSHIP

□
UIRT U BY • CHECK (Al ONCi
w f | hai»iai»i | a tHt l ( Spaci fy):

4. WAVE YOU TArCN STEPS TO CHANGE YOUR 
PRESENT CITIZENSHIP? CZ3’1’ । 1 *°

4. GIVE PARTICULAR)

S. IF YOU HAVE APPLIED FOR U.S. CITIZENSHIP. INDICATE PRESENT STATUS OF YOU* APPLICATION (Firat papara, ate.)

SECTIOS VII EOUCATJC

ST LEVEL 0

N
1 . CHECK (X I HIGMf EDUCATION attained

LCSS NUN HIGH SCHOOL OIIICN’I

LU
 j

H • * • 0 ' U M OF COLLIAC • NO OIGAIt

wish school ONinuirt 0 • • S 0 1 OX 1 1

toot. ivtiHin, oi coww<«ciLL school 4»A6,I>" STUDY IMOIHG TO HfCHtY SC0XC

too V|*l| COLLCGC O« UM V It fI•■1 OCOPSC j OOCTOA'S Of OAtf.

2. COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT OATES ATTENDED DEGREE 

REC’O
DATt 

REC‘0

SEM/QTR. 
HOURS 
SPEC 1 FY* * . o • p BOM TO

•

S. TRADE. COMMERC1 AL AND SPECIALIZED SCHOOLS

NAME OF 'SCHOOL STUDY OR SPECTAL 1ZATION
OATES ATTENDED 1 Torn

f sow I MONTHS

i

j

4. MILITARY TRAINING (fuH ti»e duty ift ipecit/iittf icftoo/i auch *• Ordnanc e. Intal lifrca. C^naunico tion ere. )

. NAME OF SCHOOL
OATES ATTENDED ’TOTAL

« ■©• TO MONTHS

1

•

j
■ OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

SECRET
3
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; SECRET 
, «•»*- Ftllrf In) 

__________ ' ________________ $Kt»Ql~'u CVRTIRUtC"fROH PAGE.* ' ~~ ________________
?• VIST AN> $1 GM F I C AN Y »L PL « $-••» ? MATERIALS i* •*: ,> ’ ,'U <«f t»U AUTHOR ( &•> •"/* • • t 9 Ru« • t 9 d) .

Ti-nt. PuRL ic*n»’* ©ate. AnOTYPC •RiTInG ( Von- f t <• 11 <»n , acianrlfie Jrttciet. 99n»t»l intfif9tt tub- 
jtcli, neva/i, after t • ic.j

• - INDICATE AMV DEVICES *K> YOU MAVt INVENTED *-V $T«T| RmIThER OR NOT.THEY **1 **?LNTtC

»■ VIST W<) PUBLIC SPEAKING A.N0 PUBLIC RELATIONS EXPERIENCE

10. VIST AMY PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IM SXlCM YOU *P< NOR OR WERE FORMERLY A 
MEMBER. LIST ACADEMIC wCxORS YOU MAVE.RECEIXEfl.

StCTICM XII ORGMiZATlCX MCRX EXPERIENCE - SI«C£ LAST COMPLETION OF A PERSCXXEL QUALIFICATIONS QVESTIOXMAIRE
1. INCLUSIVE DATES (Fro»- Aft<J TR«) 

/yay ■ zfx/zf/'m
J. >«A.'( S. OFF ICE/0 t VI SJ ON/BRANCH OF ASSIGNMENT

/ ■? i tf_F JSSD/ _________
A. NO. OF' EMPLOYEES 

SUPERVISION

.— ntn w.A..> DIRECT. S- OFFICIAL POSITION Tin/

il.MKi.rn.MrNnu^y^  /
fyf ^H^n47fi- h>er;^r'f7t.

9AJ CfiSteUT C fif XF’JFS

GR ADE | 9. OFFJCC/D1VI510^/BRANCn OF ASSIGNMENT

2

</“nO. of fMPLOVEr»'UliCER' YOVN'-PF*ECT *»»•• OGPaC.1 U^PaMn.lO^..T,l,l££. ...

j p | \C//^ ______ ____________
| «• DESCRIPTION OF OuTjCS _ . . _ /:. ./

d/9^)jr /9s -CAJt.y fifi' r/f'-S
k»J4r ^ssaC'/9^o
\pf»jncr£ /'•f '<S£Z£ My2M£)<W- />£&/)

I 1. INCLUSIVE DATES wd Fo-J >. CJJ*?E 3

j A. MO, OF EMPLOYEES UNDER YOUR DIRECT 5- OFFICIAL
| SUPERVISION 1 > - XT»

3
• ♦ DESCRIPTION OF DUTIES J' i/pf/t# Tg.. e ilF Cf’£*:*tT7e,'Vb ph~//<

io Z>fr'Z. Gc^r* 5
Sa. /,/ . a , J fa iXJi' /3 J /■! jfiat h/fi JE*

J £>t*AS.

I. INCLUSIVE DATES «nJ To- J

fiipyey/ otT/ijY
J. grade’s- OFF 1 Ct/01 Y1 SI On/BRANCH of ASSIGNMENT .j
/3 ' fif/iil) / c>/&£/7r>*.‘v\ /Jyy9''<i//

A. NO. CF EMPLOYEES UNDER VOyR DIRECT 
SUPERVISION p |

S. OFFlClAL^c/siTION TfJ^E

Cyz4-'A 0ft:£ArJO"/)L oL^Z^^- As/r_
». ocscoimoN or //tc- f'a<. \t*&#.<>rsa.>^fC

rt> 'j&c.a try. T/t/i. /^’cc c^> Ca)i.^eJ
st C a Jt C vM£)/A> t_7-

<S7C. > tafits 7a f/sUbLS 7^97/oyt J
1. TMCLUSIVE OATES («nrf To-^ |». GR*;£ . S- OF F ICE/O ! V I SI ON/BRANCH OF IMIdMilV

/ ^7^/^jV- ^e'c/yjy /3 J/^. e^t. ri&jyp£‘''A&

Jr.-no. CF EMPLOYEES UNDER YOUR DIRECT S- OFF>C(u. POSITION TITLE z /V^4f^y.*<P /9 r/ v'£ 0<^
SUPERVISION | | | f

«. DESCRIPTION OF DUTIES ,yx>zj red> r/f I 

Fifi-D TrisS //A/a'o r/fiZ j -m •/- C-/9Sc 3
7\o rX^/Uwrj.-'^y^ 7'3'zY zaz

■i^ /̂^grT7g-7y^:-.f^^g^-------------------------------- ——
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SECRET
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CNILWEA UC QTBtR DEPInOCNTS

pjtfnti, • f »n t 9 . li»t»(, 9tC 
•MC PMMNP ON *ou TOR 4T.URJT SO' 
TMflR M'PrORf, os. CHHORtN Ov(R 

__QT AGC.a»O„ARL_NQI..SLLrxJue£.Q&LLX&.SuPPOflTING.

NANC RCLATIOhSHlP \ m OK *1 R Th
9 

it
( »

r ClTIJtNSMl* ADORCSS

/^Z^Xr// £ X r. //.

2?/ ??/ZX ..a /V^G- Z r

iTqa/ , J
«•

1

£'i

>t ,̂/Vzxx’
s/‘0W/?x' <&)

<» o"> JT'A? ’
0 s /A

aS

■£--

/ SECRET
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is hot applicable write "NA." Write 
“unknown” only’ if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of this form for extra details on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS! _Z<_>—
<Y«we» No)

Sec. 1. PERSONAL BACKGROUND _Telephone:

A. FULL NAME Mr... .........................................
<U-Nu ir.rtt) IMi.I.llcl ILM) 3
Initial*)' . —

PRESENT ADDRESS'3=5Z^.. 
<St. *nd Number) (City) it»tat»> ICoezV?)'

PERMANENT ADDRESS________ ..................................................................................... ........... ...... ................
(St. ami Number) iCity) (Stet®) (CvUMtj)

B. NICKNAME ......... ............ WHAT OTHER NAMES HAVE YOU USED? ...------

___UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOW LONG? . ... IF A LEGAL CHANGE, GIVE PARTICULARS

('Aber*?) (By whnl authority)

C. DATE OF BlRTEhSZj^ZZ_ PLACE OF BIRTH<^____
S ' «4ty> -z',(5>Ute) tC^iatry)

BY BIRTH? .. ......... BY MARRIAGE? . ....... ....... .......IP _x.
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<2>
E. IF BORN' OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY?...

5|ec.

(

PORT OF ENTRY? .ON PASSPORT OF WHAT COUNTRY?___  M______ -

LAST U. 8. VISA .........    :....................................................... ..
(Tw*I 11‘lttO t»f Um*t> H>a(« of

.2. PHYSICAL-DESCRIPTION

AGE . .....L. . SEX ____ HEIGHT ......... WEIGHT

EYES ...........  HAIR COMPLEXlON/^k^^S...... SCARS

BL’ILD£\.. OTHER DISTINGUISHING FEATURES..... ............................... .......................

SEC. 3. MARITAL STATUS

A. SINGLE MARRIED .....„A<........  DIVORCED ........................ WIDOWED..

State Date. Place, ano Rkaho.v tor all Ewakations, Divonnaoit Annulments.......

It. WIFE OK HUSBAND (IF YOU HAVE BEEN’MARRIED«MORH THAN..ONCF.—INCLUDING ANNUL
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED" 
BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE
< MniJen)

PLACE AND DATE OF MARRIAGE.

HIS (OP. HER) ADDRESS BEFORE MARRIAGE

LIVING OR DECEASED .. DATE OF DECEASE

ttt'i Number) (City )

DATE OP BIRTH f.

(St. And Sumk'rl ,—•—Uity) LtUIrl ✓ . ll«'UUlr>y

PLACE OF
(L‘ily» / (State) (Country)

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ...

CITIZENSHIP . WHEN ACQUIRED?! WHERE?

OCCUPATION/^ZZJ . LAST EMPLOYER

EMPLOYER'S OR BUSINESS ADDRES:

MILITARY SERVICE FROM

(City!sumlvrk

BRANCH OF SERVICE

. DETAILS OF OTHER GOVT. SERVICE. U. S. OR FOREIGN
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Sec. 4. CHILDREN OH DEPENDENTS (Jndude partial dependent):
1. namk/^4#2£&C____........... ....relationshi£^^^Zc:z^./age_. ^... /

CITIZENSHIP .......... ........... APDRES... '.<£ -'JCz .•... jffl’tr/jlXp.SJ/X'
. (Nt. r>n.| Nurnl-rrI (Smu*) (Country) *

• NAME £///SW£.________ .............___ RELAT:0NSH1P_Z^.^/^2z£:. AGE .^T..
CITIZENSHIP ......... . .........  ADDUESSvA'^$i<...jf.S.. ./P&S^............

(Su andNumbrr) (City) (Statv) (Country^

X NAME ......... _............ :. ........... .... RELATIONSHIP ...So/V..... ...... age

CITIZENSHIP . iM4............ ...ADDRESS . aj... ^/^^.............
(Nt. .S'urril»*rf (City) (Suite) (Gmnfryy

SEC. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

LIVING OR DECEASED

PRESENT, OR LAST, ADDRES&Z/..t^3 
/ , ISL sn«l NumL»p) (City)

DATE OF BIRTH PLACE OF BIRTH

IF BORN OUTSIDE U. S. INDICATE PATE AND PLACE OF ENTRY

CITIZENSHIP .. . WHEN ACQUIRED? _..._ WHERE

(>CCUPATION///zrZ^2..1«r:i//!/44i,-;VA<<ireT EMPLOYER __

MILITARY SERVICE FROM

COUNTRY ..

TO ..

EMPLOYER’S OR OWN BUSINESS ADDRESS

. CAUSE.. DATE OF Dill

(Ciw)

(State) (Country)

(Stnla) (Gmntry;

. BRANCH OF SERVICE____  -^.........

DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

SEC. 6. MOTHER (Give the same information for stepmother on a separate sheet)

FULL NAME
I lx*t)

LIVING OR DECEASED*Z*/ZZ. 'i/r-• DATE OF DECEASE ...... CAUSE ...^

PRESENT. OR LAST. ADDRESS,

DATE OF BIRTH PLACE

» tC.Kiata^f

CITIZENSHIP WHEN ACQUIRED? yUZA■ -t WHERE?......... /.U./Z...........
tC>V> (State* (CmotT7>

IF BORN OUTSIDE L’. S. INDICATE DATE AND PLACE OF ENTRY .

(31 l» OJM



OCCUPATION //Ji . LAST EMPLOYER -

EMPLOYER'S OR OWN BUSINESS ADDRESS .
»SX u»4 N«mb*r) (City) ' (State)

MILITARY SERVICE EROM . TO //- . BRANCH OF SERVICE —
(CtoOBtxy )

COUNTRY DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

Sec. 7. BROTHERS AND SISTERS (Including half^, step-, and adopted brothers and sisters) :
1. FULL NAMEU^Zc'-.............c2....... ....................................................... -......... AGE

(FUM)
PRESENT ADDRESSEc'/«?<=?......<£/....•. ..C-.x^XC--? . y&'X--■ St-

(St. and Number) (City) (State) z (Country) iCrtitensbip) '

2. FULL NAME.... ............ .................................................................. ..... ........... -..........-......... AGE —...........
(Ftret) tNxlAft * Ua»O

PRESENT ADDRESS ............................................... -..... ...... .......................................................................  ..........
(St, and Number) (City) (Stale) (Country) (Citksen*>up)

3. FULL NAME ...'................................-.................................. ....... .....................-............— ....  AGE . ......... —
tHret) «Ni38*l <1aH)

PRESENT ADDRESS _............. ................................................ ............................. 1....................................... -■-------
(St. and Number) (City) (State) (Country) (Gtieetuhir)

4. FULL NAME ........  -.................. - -.........................—......... ........... AGE ------ i------
(Ft ret) (Lart)

PRESENT ADDRESS ..........................................  —
(St. and Number) (City) (State) (Country) (Cittaeoehfe)

5. FULL NAME .......    1...............-.............. -..................... —..................... AGE-------------
(T.n!) iN’&Oe) (Last)

PRESENT ADDRESS -................-..........    -................................... -....................... —
< St. and Number) (City) (State* (Country) (CStiaeneblt*)

Sec. 8. FATHER-IN-LAW ___

FULL NAME .'s.Zli?z7^.    .(/....<......... ,.<.—.....................    —
tfirtl) .M/Ade* (Last) .

LIVING OR DECEASED’-//. fX- DATE OF DECEASE CAUSE .

PRESENT, OR LAST, A DDRESS^dJ^vi?^-----
/ (St. and Number) ----------. (City) (Slate, tiWtfy)

DATE OF IHRTI^-^.^.y.Xu. PLACE OF BIRTH ...s. L ....... ......

IF BORN OUTSIDE V. S. INDICATE DATE AND PLACE OF ENTRY .......... ----------------------------------

’ ' / ft
CITIZENSHIP J/Z . WHEN ACQUIRED? . WHERE’.. . 7T"

itny) o‘«»vn>
OCCUPATION X J. t .................... LAST EMPLOYER . V-Z.' .



Sec. 9. MOTHER-IN-LAW

FULL NAME . _______................................................................. ------------------------------------------------------------ -------- -------------------.
<Flr4> (Middle) (LaM)

UV1NC OR DECEASES^*zX'lX DATE OF DECEASE .., CAUSE ---------

PRESENT, OR LAST, ADDRESjjO^/^ ----------------------------------------------------------------------------
! (HL and Number) (City) (Stotr)/ (Country)

DATE OF BIRTH PLACE OF BIRTH■

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY............ ------------------------------------Z?.._.

CITIZENSHIP _>//£... WHEN ACQU!RED?^/_<lZz£/..._ WHERE?....... AAv......... ............
(Ctlrf (State) (Country)

OCCUPATION/^^4a*4zS?..................... LAST EMPLOYER.......... .................................  -_____ ___________

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME______________________________________________________ RELATIONSHIP .„zJkZ^.............. ........AGE

CITIZENSHIP _____ /Lz£___________ ADDRESS................................. Z-ZAl........... . ..........    _...

' (St. and Number) (City) (State) (Cooatey)

2. NAME..................... ____________________________________________RELATIONSHIP______ AGE
CITIZENSHIP    ............ ADDRESS......... ...................—.ZZ...^............. .................... .................................

(St. and Number) (City) (State) (Country)
A NAME______ _______.,£ _________ ______________________ RELATIONSHIP .....jl/L/t.............. AGE .r/.ZtZ.

CITIZENSHIP ..........ZZ-^7-........ -........... ADDRESS.........-........ .... .......-../.IL/l..................    .....

(St. and Numb*?) (City) (State) (Country)

Sec. 11. RELATIVES BY BLOOD OR ’MARRIAGE LN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME_____________ Z^X?............... .............................................RELATIONSHIP _______ AGE

CITIZENSHIP _____ _____ ADDRESS.......................------------------ .........................................—....................... .............
(St. and Number) (CftjQ (State) (Country)

r<Z?

TYPE AND LOCATION OF SERVICE (IF KNOWN)...................... ... .................................................. ...........................................

• name____ ................ ......... -...........................................RELATIONSHIP......... .. AGE

CITIZENSHIP ........ --------------------------------------ADDRESS.......... .. ........ ................. ........................  .....................(Sl and Nunwer) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN)--------- -------------------------------------- - -------------—...........-................-—

3. NAME_______ A-''// •_______ _________—....................RELATIONSHIP ______ AGE

CITIZENSHIP ...A/JfZ.______________ ADDRESS--------- ---------------- --------------------------------------------------- ..-----  _............ ..

/* ' - (St. and Number) (City) (State) (Country)
TYPE AND LOCATION OF SERVICE (IF KNOWN)-------------------'<ZZ£_---------------------------------------.................................

<5> r* esas*-;
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(6)

Sec. 12. POSITION DATA

A. KIND OF POSITION APPLIED FOB ________________________._

B. WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT? ..
(You Will Not Be Considered For Any Position With A Lower Entrance Salary.)

C.IF YOU AKE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY _...t^2...................... ..... ................. ..

FREQUENTLY ____ __ ______ __ ___ _________ CONSTANTLY__ ____ ___________ ___ _________

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C

ANYWHERE IN THE UNITED STATES..... ............. . OUTSIDE THE UNITED STATES

E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

.............................................................. ............................... . ........ ..

SEC. 13. EDUCATION

ELEMENTARY S

<?z GRADUATE? y.

HIGH SCHOOL .,

DATES ATTENDED

COLLEGE4Z/...k2^^<^X^^Kii€L/Z2'.;- ADDRFS!

MAJOR AND SPECIALTY

GRADUATE? _.

..... YEARS COMPLETED__

DATES ATTENDED J/.y ... DEGREE

COLLEGE - ------------------------------------------- ; ADDRESS............
(Slit.)

MAJOR AND SPECIALTY ____ .-------.. .............  YEARS COMPLETED________________

DATES ATTENDED . ..... ....... '.___ :...... —..............-DEGREE---------------- ----- .--------.----------

CHIEF UNDERGRADUATE COLLEGE SUBJECTS^??/^

AnMut/........ .... ........_4--—— - ......—----- —--
CHIEF GRADUATE COLLEGE SUBJECTS................-.................    ------ -----------------------------------
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Six'. 14.. ACTIVE. V.S. OR FOREIGN MILITARY SERVICE

__ CCS................................   v
(ivuatty) tSereire) (Kankj / / t Patyr of .'wirxire)

^5c£3^_/V..X...y^SSZ---....
• (Ui*t .'Utwn) (Serial Number) * (TypetJ[DwrtkAr^v)

REMARKS:___ ____
SELECTIVE SERVICE BOARD NUMBEI»>^^<^ ADDRESSl4^!^^Z./^^Z*^.

IF DEFERRED GIVE REASON yS&C'Zs........................ ....
INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS.. ._>4^>ziZ±...... ...............

t
SEC. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 

FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE AI .SO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em
ployment by a foreign government, regardless of dates.)

Z. /,n . k CLASSIFICATION GRADE < r Z *7
FROM^.^<z/.................TO ../z.J^V.Z...............(IF IN FEDERAL SERVICE) _____

EMPLOYING FIRM OR AGENCV^fi^^./^fiG^..’.. ..........

ADDRESSv-^/T/^zf____ ................................................. ................ ................ ....... ........................
(St. and Number) (City) (State) < Country)

KIND OF BUSlNESS'zV.^TZ/^zf’y/^ir... NAME OF SUPERVISOR/T^-.z^ZVO........... .........

TITLE OF JOS./^-/y£.$Cz£A<7^.. . SALARY .. PER __

YOUR DUTIF^:l<«r^/Z<t»^Z^.:_..^^/?2^1.’.....

..ya..Jute...J^^.SayVyy^/

REASONS FOR LEAVING
j/ . . , ,/. / f'I CLASSIFICATION GRADE 44 '5

...... . .......(if in federal service)....... .............. .....
EMPLOYING FIRM OR AGENCtzZ^2?7..£...SCCmM,£?Z -..Z^..............

ADDRESa^^_<^Z^^<Z™..l/Z7.\../^^^^Z^Z.„.Z^<^-->^->^S-.......CStf
tCt. -*M- Number I (City) (Stale) 1 r (Cvur.try)

/ / ■ ■ . x. / ''y yZ
KIND OF tUSlNES^.^C/^ ii- J4 .'dZ^'^NAME OF SUPERVISOrCAzT. N<_ *

TITLE OF JOB1z?:<£*?......-................................ SALARY PER ....

your duties^/^C/Z?Z../2<Z1>*Z>5.....Z''* ..y.Z...y.S^'^f^'

y/fo -a'A’.i •i.-'W- 7'i>. /i
REASONS FOR LEAVING-.r>aiOi=z..'C.< . ................................. ........ ....... ........... ...

(7)

‘A
SC

fc
O

ka
,
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(8)
„ „ •' Z / , 3 / .■ CLASSIFICATION GRAPE
FROM ........  TO . (IF IN FEDERAL SERVICE) __ _____ _________

' EMPLOYING FIRM OR AGENCV^€>^^^d......_________ ;__

addhes8^>v£^Z.- <'7£.... JzZ.. /k&t/....£jt'+J'...t  ___
iSt^nd XumUr> (State) (Gauntry)

KIND OF BUSiNES^^£6d«.*zU.jtjPX/Zl NAME OF SUPERVISOR^jZ^./.-.L^^Tfi^jUc'....

TITLE OF JOB^^Z^/Z.A^lJ^^^Zi>SALARY fc.S?.(62ur5£.!pER 

your

^^//.....^^.....d.^^..... >7-

. .rk'.<,:<Ct. sCv77~A.. dAA'L. '

REASONS FOR LEAVING 72...jlA&.t'tf.k. ____

rt/,'3 CLASSIFICATION GRADE
FROM ...ZZ-ZZ................ TO .„S^%J„..„............ (IF IN FEDERAL SERVICE) ..... ...............................

EMPLOYING FIRM OR AGENCYw^^4fZ..2^..j^^^i^ifZX.^^<yZi^4 ’̂...<^^.......

ADDr>ESS(^.Z.^>^fz4Zy.^....'Zz;!...J(^3fe!xf.^2z:i^..zZL'Z^........... Z.GCz^...^.......
(Su and Nombvt^ (City) (State) ^^Cuuntry)^^

KIND OF BUSINESSzz{^-<ZZ?<ZZ...........NAME OF SUPERVISORZZZiZ.../C

TITLE pF JOB^kxS^^ZC.................... SALARY C^x.Ziy.. J# PER

YOUR DUTIES'ZK'.^LZZCfZZ?....ZA^3Zxr...9^'Z^^l'>^^.>>?.^...<Z....ZS:<.rTZ^C...zS<

zz.zxw.. ^-^77.^.....)^^.......

' A r~ * 7 ** *’“***. *" *
. REASONS FOR LEAVING ZZ___ Z.Z’Zz&kZ -/£.- ^&rAzM£g'........^7.7?......:......

-.A , c, / ; , CLASSIFICATION GRADE
FROMy3-Z</-Z....................TO......................................... (IF IN FEDERAL SERVICE)   .......................... ..

z G” A.. /j i .7
EMPLOYING FIRM OR AGENCY Z--.Z. Za/.?;.<?2.'..........S-.ZzS<.Z^<k>^..............  ...........

ADDRESS'kLz  Z-4^?—- 
(SL and Number) (City) (Slate) (Country)

KIND OF BUSINES&ul7j-:Z.z4<.»._Z^/ZZ$??iwlE OF SUPERVISOR _/Z‘......____________________

TITLE OF JOB Zz£'.i^Z..ZZZ'ZZ.Z:_.....SALARY '.Zi.'L?Z... PERZ^.'Zz^Z___
YOUR DUTIESZ. AyZ/Z..Z^i7i.'X^z^AS.. ,/Z.zAZ:...\Z^^.....^J7.'^S^. 

  

 ....................  
■ .' . . ; 7____ ..... ' ? r . • —-

REASONS FOR LEAVING_.._<?■. ........r - .i;---------------------------- - ■,:./....7................................ ......
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SEC. 16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSI
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

SEC. 17. GENERAL QUALIFICATIONS
A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS ''SLIGHT,” •'FAIR,’’ OR 

"FLUENT")
r- ■ > - . r ,__

LANGUAGE..... .. SPEAK ....... .. READ t~. WRITE ./

LANGUAGE...............-.............  SPEAK......... . ....................READ............7._.......... WRITE_______1______

LANGUAGE SPEAK___................. . - READ......... ................. WRITE . ............... .........

B.LIST ALL SPORTS AND. HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI
CIENCY IN EACH:

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE. WHICH
MIGHT FIT YOU FORA PARTICULAR POSITION? , J z' - -z>z7 ■■ XL

.....__________________________________________________________________

. ........ ___________________________________________________________________ _____________________________________________

D. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMPTOMETER; KEY PUNCH, 
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING JjL.SL.. SHORTHAND
(9)



E. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED. MEMBER OF ANY 
TRADE OR PROFESSION, SUCH ASPILOT, ELECTRICIAN. RADIO OPERATOR, TEACHER, 
LAWYER, CPA, ETC.

IF Y.ESi INDICATE KIND OF LICENSE AND STATE____ _______________ _
, /7

FIRST LIC. OR CERTIFICATE (YR) LATEST LIC. OK CERTIFICATE (YR)__________

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS:
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED)
(2) YOUR PATENTS OR INVENTIONS
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
(4) HONORS AND FELLOWSHIPS RECEIVED

.......      ...MjQ.......___

G. HAVE YOU A PHYSICAL HANDICAP, DISEASE. OR OTHER DISABILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS “YES,” EXPLAIN:

............. ;....... . ..................... .................................... ........................................... .

II. DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 
GOVERNMENT UNDER ANY' RETIREMENT ACT OR ANY' PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS “YES,” GIVE COMPLETE DETAILS:
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(U)

C. HAVE .YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY! ——____________
GIVE PARTICULARS, INCLUDING COURT: _____________________________________

D. GIVE THREE CREDIT REFERENCES—IN THE U.S.' .
1. NAMELinArzfetU___ -ADDRESS,A.Z....Z^Z.^.S.7J.._

__ _ T (SC ■o4.Som»rr> • _ (««»> <SUt»» - .

2. name; address.
. , (St. andNumber) y'^IQty) (State) . w

3. NAME ........... ADDRESS ...Z^z-x^’ ....... 1_____ ________
(Sc and Number)' (City) (Stale)

SEC. 22. RESIDENCES FOR THE PAST 15 YEARS
FR0M-Z1TO ........ Zz(&t(’z**Z2

/ (Si and number) (City) (State) f (Country)

FROM TO ...hSzIlV......  ____ .'..._........ .. .......................7.........-
/ t iSu and number) (City) -> (State) . , (Country)

FROM ...iZ/^Z....... TO.....zZ'.4...ZzZfc.'._..^z7-„..ZyZ6fc^./.................................... ................................
f j tSt. and number) (City) (Stat*) (Country)

FROM TO........ •t’./yf.J.....

' * f (it. and number) (City) ' (State) (Country)

FROM TO........__________________________________________
9 . * (SC and number) (City) (State) >* (Country)

FROM .. .4./'.y3._... TO .....Z*'7*..’/... /.J..i.7^'....^n.^.Z...V.Z~...A’^Xr*<<.^z£7 
t 9 (Su arM number) (Cty) . (State) . (Country)

from ..j/.2V6._... to.....u_'y'3............ __________________________________ ............................ .......... .....
/ z . / (Su and number) (City) (Stale) (Country)

FROM ...aSZ&J.......  TO...... il.'J.'i.L... .

/ f (St. and Number) •<.'««_>» tSiAtrt (Country)

Sec. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 
- / ’ ■' ■' /'• '■ ‘ />A. FROM........ -Zzy..:. TO____ ........................................................ ....................... ....................................... .............

Z (City or aeettam) . Z (Country) (Purpeea)
FROM_____ ............... TO______ ;.................................................... ......... ...................................................................

(CityorMtian) (Cbuatry) (Purpoee)
FROM . ........Z..............TO .. ............................................... .. ........ ................. ....................................................... . ........

(City or arrttan) (Country) (Purpoea)
FROM..... ........ ............TO ......... . ............................ ............ ............ ...........„.............................................. ..........

(Ctty or aeetioa) (Country) (Purpose)
FROM ...7............ TO......... .......................... .......... ................. ........... ............ .. ........ .. .................. ____ ______

(City or »<vtk>n) (Country) (Purpose)

Sec. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES, EM
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUPPORT 
OF. ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG OR HAVE BELONGED:
!. . ............... ...................................... ................................................ ’............................. ... ............ .. ................ ...................

(Name and Chapter) - (St. and Number) (City) (State) ~ .......... (Country) *"*

DATES OF MEMBERSHIP: ..............       :_______ i..... ................. .....

2. . ............ .......................................... :................................................... ................................................
(Name and Chapter) <St. and Number)^ (City) (State) (Country j

DATES OF MEMBERSHIP: . .......... Z.L. .........................................J.............................. ......................... .....

3. _____ ,...........   i...... ........................ ................... ....................... ............ ....................................
(Name and Chapter) (St and Number) (City) (State) (Country)

DATES OF MEMBERSHIP: _________ ,......... }____ ..................... ........ ............. ........ ....... ....................................
to
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(St. ami Number) (Ciljri (Suit*) (Gtrnnlrf)

DATES OF MEMBERSHIP: ...................... ................................................................ ;........     ..

............................ ........................................................ ....................................................................................... .  :............... ............—  
iNaiM and Chapter) ■(St and Number).........................(Cllf) (BtaU)........................................ tCouMrp)

DATES OF MEMBERSHIP:...................................................................................................—..........—..............

_........... ................................................................................. ................ ... ......................... ...................................e............................  _......................................
(Nam* amt Chapter) <SU and Number) <Cltj) (State) (Couatry)

DATES OF MEMBERSHIP:..........................  ..................................................................  —
t fy

(Nam* and<&ipter> (St. andi Number) (Cil/) (Slit*) fCenairy)

DATES OF MEMBERSHIP:...... ..............      1............................

Sec. 25. MISCELLANEOUS
A. DO YOU ADVOCATE bit HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF, OH HAVE YOU SUPPORTED, ANY POLITICAL PARTY OP. ORGANI
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES?

IF "YES," EXPLAIN:-----------

B.DO YOU USE, OR HAVE YOU USED, INTOXICANTS’ ....................... ..... IF SO, TO WHAT

EXTENT? ______ .............................................................................................................. ....................... ....... _
C.HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF ■ 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

. ..... ....................... ...................................................... ........................................ ........................................................... ..... *

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS “YES," GIVE DETAILS BELOW:

E.LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1940:

.................................

(13)
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(M)
F. IF. TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 

" YOU. INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
THE INVESTIGATION:

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME ___ _______________ ...................................... RELATIONSHIP .^XzZ5^.'.______

addkessJ^zL^<....-^A. .-X. ....Z/A'.cr.zzL^?......... .
(St. aad Nvmbvr) <€ity> • (SiatH (CotthtrfJ

SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION’ IF SO, DESCRIBE. IF NOT, 
ANSWER -NO.-

SEC. 2S. 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
REST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY' MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.
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CONFIDENTIAL

DATE 6 Orstsabar 1962

prot. 2-880 ______

provisions of C-~ 1

TO DLreetor of Security

Director of Security

Director of Personnel

FRCM : Chief, Communications Security Staff

SUBJECT: Notification of Cryptographic Clearance - Jaaea ]>, O'Cooadl

1. Subject employee has been granted a cryptographic-clearance -enter the 
Clearance is effective 8 Jnna 1962_________

2. Subject has been informed of the granting of clearance, has been 
briefed concerning cryptographic and related communications security matters, 
and has signed a Briefing Statement acknowledging responsibility for the 
protection of cryptographic information.

3. When Subject employee no longer requires the clearance in order to 
perform his assicr.ec duties, it is requested that the Communications Security 
Staff (2H11 "I" Slug., Ext. 3021) be notified by Director of Security___________ ,
that the clearance nay be revoked.

FOR THE CHIEF, COMMUNICATIONS:

Chief, Protective drancn

Distribution: ,
1 - Director of Security
1 - Security Office (Briefing Statement attached)
1 - Personnel Office
1 - OC-S/FROT File

CONFIDENTIAL
i597a <®l
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SECURITY APPROVAL

SECRET
SECURITY WflNMAnoj

TO: Chief, Personnel Division

from: 2aKW3£waiK>'x?inxirxx
Chief, Special Security Division

SUBJECT: O'CONNELL, Janas P.

Date: 10 December 1951

Your Reference;

Case Number: 661*83

1. This is to advise you of security action in the subject case as indicated 
be loti: !

PH Security approval is granted the subject person for access to classified 
information.

Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint
ment pending completion of full security Investigation.

The Director of Central Intelligence has granted a provisional clearance 
for full" duty with' CTA under the provisions- —ofl-’aragraph- H-of-Regulation ■- 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

SECRET
aOHFnffiffKXSE

FWH WO. 
JUL 1951
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 
ST. LOUIS, MO.

DATE 1 AUG 1974 /fK


