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28 March 1957

Mrs. iuina Tarasoff
2819 Gainesville Street, S. a., Apt. 202 
Washington, D. C.

Dear Mrs. Tarasoff:

‘.Ve wish to inform you that the preliminary processing of 
your application has been accomplished and that you may enter 
on duty Immediately on a temporary basis at Grade GS-4, sal- j 
ary $1 415.CD per annum as Clerk. , 1

■ i 
i

Your temporary appointment will be subject to taking an , | 
oath of office, signing a loyalty affidavit, and completing a med- | 
leal examln ition which will include determination of physical 
health end emotional stability, if you enter on duty based on this 
preliminary processing, you will be assigned to the Interim Assign- ■ 
ment Section pending the completion of the full processing and a 
final security interview. The Interlin Assignment Section Is a 
“pool” where you will be doing clerical work of a routine nature. 
Should anything of an unfavorable nature arise during this period, 
your emplojment will not result in a permanent appointment; other
wise you then will be placed on duty in the position for which em
ployed.

If you are interested in this temporary position please call j 
Mrs. |on Executive 3-6115, extension 2781, as soon
as possible to advise her of the exact date you will report. We 
would appreciate your selecting a Monday. You may prefer to await 
the completion of the full processing which will require about 60 to 
90 more days. In any event we would appreciate your calling Mrs.

promptly and informing her of your plans. In the meantime, I 
it is requested that you submit three, passport-size photographs of 
yourself as soon as possible.

Please report to the Receptionist at Curie Hall at 8:15 a.m. 
and ask for Mrs. ' on the reporting-for-duty date that you ' 
establish with this office. Curie Hall Is located at the intersection ; 
of 23rd Street, Independence/venue and Ohio Drive, S.W., with 
entrance on Ohio Drive. I



Employees of this fgency are entitled to the regular United 
States Government leave and retirement benefits.

The gross salary quoted will te subject to deductions for 
Federal Inotne tax and 6£ percent for the United States Civil 
Servlca Retirement Fund. In addition, the benefits of low-cost 
group life insurance are available to Federal civilian employees. 
The enclosed pamphle(t outlines the features of the program and 
lists tho amount which will be deducted from your salary each pay 

;perlod for,this term insurance. This insurance is not obligatory. 
Howev3r, Tf you do not wish coverage, which Is automatic, you 
should sign a Waiver of Life Insurance Coverage form at the time 
you ester on duty.

You will not receive a pay check for approximately four 
weeks after you enter on duty.

If you have any problems, Mrs. will be glad to discuss 
them with you when you call.

Very truly yours,

G. M. Stewart 
Director of Personnel

£nclof ures (2)
_.lfe Insurance Pamphlet
Map

OP/CORRE 5/b]s(®M (PI)
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CLERICAL A COMMUNICATIONS 
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Husband; ac-ncy employee
AYAllAGfLIF* D A T (

NDTCES CLEARANCE REQTFSS
name ' fzttt * ViJdlei.

TARASOFY. Anna FMT

MARITAL STATUS

M; 2 chllo'rer

SI A

F

OAT( OF HlHTM

5-5-23

2619 Gainesville Street S.F.., Washington, D.C.(Apartment 202)
flLFPMONl

LU U-1300
T(WPQ8A«> *JT«(SS TELEPHONE

POSITION ( Gr • an rf Tith)

GS-h Clerk
TCt>T $C'’RCf»

IM

% 1L C

Typing shovihind o’»i»

-CCEPTAHir STATION , <_ I T 1 ItNSH 11'
CZx>v...
C" | *«<•»♦*• » f!’nd»r coAifttioH* stipulated)

iimitations o/s per husband*‘8 assignments

LX-J

j 1 i». t. ev
• • f V f S I.1 M t | J*. •

1 1 3 » h f o (Specify)

1 »»

ML AL Th

[ Generally good
FOREIGN RELATIVES

JJ«_?rU2_in rAa<mi»d_ ..

BACKGROUND AND EVALUATION ' '
MILITARY SERVICE. IF any (i** t»ary duty VOS and length <• f tint in tnch, training, <f/>ln 0/ entrant* and dia*

............ .......................   voices chance

x [R 10 SO 1 s> 1- ......... -
(VALUATION ANO .AC. GJTOu'l0 DATA (1 ne tuJo adueal ion and »ori oaperianca)

Mtss Tarasoff is the wife of Boris Tarasoff, FDD2 employee. She first made applicati 
shortly after her husband's ECO while she and the children were still in California. 
Attempts to have her tested and interviewed on the West' Coast were unsuccessful.

The family is all now gathered in D.C.j the children are in school; arrangements 
have be;n made for the care of the children during the lags between the end ef 
the schools day and the end of the parents work day.

Test results are very interestin.•. It would appear that Mrs. Tarasoff should be 
able to do a most adequate Job in a clerical job of the most deadly routine nature. 
I’m quite sure such positions are available in the Agency.

Mrs. Tarasoff apparently has a reasonably good command of Russian, both spoken and 
written} I gathered that some of the household conversation is carried on in that 
language. HOWEVER,, I gave her absolutely no assurance that we would be able to 
utilise this skill.

She is interested in employment as soon as possible and I discussed an Indices 
Clearance with her. The Pool, the temporary indefiAAle appointment, et al. were

’ described in lurid detail. She is willing and interested.

Personally, I f»vnd Mrs. Tarasoff to be a very pleasant little woman. She is slight 
and slender with reddish hair; smiles easily and appears as easy to work with.

i
I

I

iGS-b Clerk agreeable and recommended.
INDICES CISARANCE .REQUESTED .... . ... .
&CPO9T TO ADQu AR TL«S. , r .■>' : .

hVlO 2-^ I "
___________________________________________ ; ___

DATE

“I. 182b CONFIDENTIAL I A- 1«>
I
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' CONFIDENTIAL(IAm la)

employment information
' ■ ■ : . ■ ' ' -

After my dlacusalon with the field representative, I wish to acknowledge the existence 

of the following condi tions of employment:

A. QuaUfUktlona:

(1) Upon ay arrival In Washington I understand I will be tested to determine 

la) my general aptitude; (b) ay typing skill If X an being considered for a 
typing position, the minimum standards for which are AC words per nlnute net 

speed; (c) ay stenographic skill If I aa being considered for a stenographic 

or secretarial position, the minimum standards for which are 80 words per 

alnute accurate transcription with at least 40 words per nlnute net typing 

speed.

(2) I understand that should X fall to aeet the mlnimun standards as outlined 

above I will be given an opportunity to receive refresher training. As soon 

as I aa able to neet the prescribed standards X will then be assigned to a 

position within the organisation. If, within a reasonable period of tine, I 

should fall to meet the mlnimun skills ’requirements, I understand that I will 

be assigned to a position not requiring specific skills If such a position 

exists. (For example: An Individual Initially selected as a Clerk-Typist 

who is not able to qualify fully as a typist would be assigned to any avail

able clerical position.)

B. Initial Placement:

I understand there are Initial placement procedures, including the testing 

and refresher training outlined above, that nay require a period of several 

weeks before I aa given my specific Job assignment. X hare had explained 

to me the operations of the Interim assignment group where I may expect to 

receive the testing and refresher training mentioned and »here 1 will work 

pending my specific Job assignment.

C. Overseas Possibilities:

11) X have not been promised an overseas assignment. I understand I must dem

onstrate fUlly ay abilities while on a Washington, D.C. assignment after 

which I may be considered for whatever positions say exist for which I an 

qualified. The decision to assign me to an overseas post rests wlth respon

sible individuals in the Washington office.

(2) I understand that from past experience of the organlxstion i nay expect to 

renaln on a Washington assignment from 14 to 2 years before I a ay be consid

ered for an overseas post.

(3) I understand that overseas assignments in the clerical and general adminis

trative categories require, for most positions, typing and stenographic 

skills.

D. General:

X understand that any eventual assignment to a professional type position. If 

I am qualified for such.by specific education, training, or experience, will 

depend upon the existence of a suitable vacancy and that no promises to the 

contrary have been made to me.

Date: \‘XxtUXr ' \ \ be b, ;-------

G ’ Signature of Applicxmn,

894 CONFIDENTIAL y <«•



CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25, O. C.

Applicant Information 
Sheet No. 1

To all persons applying for employment 
with the Central Intelligence Agency:

Z"

This paper is the first step in applying for employment or consultant 

status with the Central Intelligence Agency. No application may proceed 

beyond this first step if the applicant is not in agreement with the 

conditions stated below:

General Considerations:

1. The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility:

a. "to advise the National Security Council in matters concerning 
such intelligence activities of the Government departments and agencies 
as relate to the national security;

b. "to make recommendations to the National Security Council 
for the coordination of such intelligence activities of the depart
ments and agencies'of the Government as relate to the national 
security;

c. "to correlate and evaluate intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such intelligence within the Government . . . ;

d. "to perform, for the benefit of the existing intelligence 
agencies, such additional services of common concern as the National 
Security Council determines can be more efficiently accomplished 
centrally;

e. "to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 
Council may from time to time direct. "



The special character of this national responsibility requires the Agency 
to maintain correspondingly special employment criteria which may be 
different from the- routine or normal employment standards of other Govern
ment departments and agencies which do not have the highly sensitive res
ponsibility borne by the Central Intelligence Agency. It follows that the 
investigation of applicants prerequisite to their acceptance is a time
consuming process which, in addition to loyalty and security checks, 
includes evaluation of competence, physical and emotional fitness, and 
availability of a suitable position at such time as employment may be offered. 
This is called "clearance".of an applicant.

2. Investigation of an applicant may reveal something which prevents 
- his clearance - perhaps something of which the applicant is genuinely unaware 
perhaps something which only the special employment criteria of the Agency 
make unacceptable. In any event, adverse findings by the Agency are con
clusive and final so far as the Agency is concerned, and no statement of 
specific reasons is made to the applicant.

3, Employment by the Central Intelligence Agency is not a right upon' 
which an applicant can insist. Offer of employment which is subject to full 
clearance does not constitute a commitment on the Agency's part giving an ' 
unsuccessful applicant grounds for any claim against the Agency. Acceptance 
of employment upon the condition of clearance is at the applicant's risk, 
taken with the knowledge that a very substantial percentage of applicants 
are not cleared.

Statement of Understanding 
and Agreement

I have read, understand, and agree to the foregoing General Consid- . 
erations. If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those consid- !
erations.

I have also seen and read Applicant Information Sheet No. 2.

i 
i 
I

\v-.-i x A\ ____ _.
(Signature of Applicant)



SECRET

REQUEST FOR PERSONNEL ACTION

025935 TARASOFF, ANNA

RESIGNATION (FROM LWOP)

t. OACAHIZATIOHAL OCSICHATIOHl

• ■ ruMOS
V\ < TO » V TO CF

CF TO V CF TO CF

DDP CI STAFF
CS/CS/ DEVELOPMENT COMPLEMENT

ROSlTlOH Tint

INTELLIGENCE CLERK
14. CCASJiriCATICH SCHCOVLt ( GS, IB, »T<.>

GS
IS. OCCUPATIOHAL SKHItS

0301. 27

6 September 1963

A.M’tCflVC OATS REQUESTED 9. CATEGORY OF EMPLOYMENT

«*o«f n po nn
1-8 1.63.... REGULAR '

T. COST CENTER NO. CHARGE*
AOLC

•. LEGAL AUTHORITY (Cofpltlfdbf t 
Office of fftlcnntl) ।

4227-1990-1000

WASHINGTON, D.C

FOSITIOH HUMOtR

419997 !
re. GRADE ANO STEP

GS- 6 4

C»4<C» ttHVICt OtSI CHAT I OH

» 5545

FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENT/ 
INTELLIGENCE CLERK/WASH., D.C,/# 9997

Memorandum of Resignation attached 
cc to Security & Finance

Subject is re-etnployablein the opinion of CI Staff

«a. sichatuat or rcoucstihg orriciAi BATE SICHCO

TAFF 6/9/63

corded by 
CSPD

,| CHF

_________________ --ft- 

tat. siqhaturc or carcArrcoviHC

SPACE BELOW FOR EXCLUSIVE USE OF IHE OFFICE OF PEK.5O:
19. AN-CM 

CC7S-
XI

z..
cc©c

?>. cFFici co©'*; ’’.SUT’ON 
CCOl

73. iRK'^’E 
C^Df

»aot»^ 
CON

?S. ')ifl CF hlRfw 70*^ :f >a> ??. :tn cr in

.tiHiMht

c’A |cS p.?
“0. »o. -0. 0». Th.

! 1

2d.RI( (/P.9U n SPECIAL 
Rtf£R£*C£

M. UtlAENCHt CATA 31. SPAWitX 
OAlA C^OI

37. CCRftFCTtGN/C.ANCFLi ATtON OAt» Ji.SftURi T»
MO. so.

3*. S(I

MO. o», ft,

1 1
1 - CSC
3 . FiCA

CCOI ' 0*. »•.

_______L__

|ecip dat^

3$. «T. F4fr£#£Kf W Sf#¥. CG*. CAtk 37. tc*c. CO*. DATE 38. CAM(9 CAUGORT 3'. FECll / HflttM HU-OAV.f al.seem secjRirr w-

1 ’COOT

i - ic *».

*0. 0». ‘V. 0«. »». CAR/MS* 
PROV/TtNP

CCVf <'Zf U ■ vtrvtfl
1 • ’Ft

-♦H’" i«.

kt. P0(tiC‘.’5 'JWWM SERVICE DATA k.\l£A*E CAT.

COM
A3. HDEAAl IU OAIA KV vm IU OAlA j

COM

? ?

U. 
H. Zi 

‘ 
U U
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« ■ w & 
p - 
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 t-

rofcx r ircu’i o

2 • *o

coot KO. ftt f IfMPliQM

2 - *o

:cP« • i • »t»rt cooc
; i

1 '

49. POSITION CONTROL CERTIFICATION

TS^rP ‘ (
................ Ult-s '____________ .________

44. O.P. ^APPROVAL-

& e-

DATE APPROVED ,

SECRET
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SECRET

EMPLOYEE NOTICE OF RESIGNATION 1
f e TF..............      1

f RESIGN C.rrtCTiv'g ... FQR TMt 'OilOllHC. REASON' 1

Sep 17 1 

X WClS. - \ I.

■ ... . MM' 1

MY LAST WORKING DAY WILL 0C • DATE SIGNED S IGNATURE OF ItMRLOVtt 1

FORWARD COMMUNICATIONS. INCLUDING SALARY CHECKS AND BONDS. TO THE FOLLOWING ADDRESS (Number. $Freft. Ci 1F. Jon*. St«<e) 1.

/ I

. : . INSTRUCTIONS |

Items 1 thru 7| The initiating office should fill th each of the referenced items. 1 

and - Items 3 thru 7 and 9 thru 18 require information which pertains only 1

Items 9 thru 18a| to the action requested, and NOT to the current status ex’ the em- 1

ployec unless specific'Items remain unchanged. . I

Item 5 - "Category of Employment" should show one of the following entries: 1.

Regular Summer WAE 1

Part. Time Detail Out Consultant _ . I

Temporary ’ Detail In Military |
Temporary - Part Time 1

Item 9 - "Organizational Designations" should show all levels of organization I

pertinent to identifying the location of the position: 1

5“ Major Component (Director, Deputy Director,, etc.) 1

*3| Office, Major Staff, etc. 1

Division or Staff (subordinate to first, line)
Branch . .
Section

Unit •

Item 11 - "Position Title" should reflect the.standard’abbreviated title given 
in the most current edition of the Position Control Register or re
ported on Form 261,,.Staffing Complement .Change’Authorisation.

Item l&b - Signature should be that of the. official authorized to approve for 
the Career Service to which the employee belongs. If more than one 
Career Service is involved, the- gaining Career Service should approve 
and the other Career Service should concur in Item lb, Remarks.

ROUTING - The. original only of this form will.be forwarded to the Office of Personnel 
through the appropriate Career Service official(s). In the case of requests 
specified in HB 20-800-1, which require advance approval of or notification to 
the Office of Security or the Office of the Comptroller, one copy only will be 
sent to the Office(s) concerned.

SECRET
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MHCl eb 51 Hl 03

OEF
NOTIFICATION OF PERSONNEL ACTION

1. SERIAL NUMlil

025935

[ 1 nabi (LASi iiiii niaoiii •• 

TARASOFf ANMA
1 MfilH Cf HtiOtaU U1109 4 fHLLTIVL OATf . S. (AHW1T Of LttPlOTMLNT

RESIGNATION FROM LWDP
'•5. 0*. »».

09,08 (03 REGULAR

- «. Hinds x
r to r r ro if 1. COST (LNHt NO. (NAICLAIlt 0. <w 01 OTNCI LL&Al AUTNOtlTT

r If TO » if ro 0 U227 1990 I HOC •
t. OtCANlZAUOMAl OLSI&NATIQNS 10. LOCATION 01 OHICIAl NATION

- • ••

ii. position uni

INTELLIGENCE CLERK

U POSH ION NUMtft

9997

11 StHICT DfSIfiNATION

0
14. CLASSIflCATION SCHEDULE («. 11, «t< )

as
IS, OCCUPATIONAL stilts

0301.27

14. OIAOC ANO STEP

06 4

17. SALA4T 04 Mf£

S545
1*. tUAIfS

SIGNATURE OR OTHER AUTHENTICATION

-

t .... ■
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025935

SECRET

Middle)

REQUEST FOR PERSONNEL ACTION
DATE PREPARED

5 June 1963. .

• TARASOFF, ANNA
■c

1®. REMARKS' -<T' )

3. NATURE of PERSONNEL ACTION ~ f

/UVP :jH?¥xK;^SIGW>Ei<T

4-EJ*ECTIVE DATE truurSTlO
?v"~2*y

S. CATEGORY OF EMPLOYMENT '

... REGULAR
.fes, 1 X. V TO V TO CF 7. COST CENTER RO. CHARGE’

ASLC

3227-1990-1000

ft. LEGAL AUTHORITY (Coopletid bjT 
Office of pfrionntl)

cr to v CF TO CF.

ft. ORGANISATIONAL CtSIGMATIONS

DDP CI STAR'

CS DEVELOrNELT COMPLEMENT

to. LOCATION OF OFFICIAL STATION

1 i

WASHINGTON, D.C.
11. POSITION TITLE

INTaLL’^LERK
U. POSITION NUMBER

0X 9997

13. CAREER SERVICE DESIGNATION:

D
14. CLASSIFICATION SCMMC ( GS, LB. etc.)

GS ---------

15. OCCUPATIONAL SEJHES 16. GRACE ANO STEP

U if

17. SALARY OR RATE

’ 5,5^5.

FRONiVsCP-TS-^PF/SHiCITJ. INVESTIGATION GUO’JP/PROJECTS BH/EFIELL CIX/WASH., D.C/0151

Enployee'slast working day '( June 19&3

LWOP (HHB 20-1 Para. 10 a.) Leave of absence to accompany husband to new station - 
not to exceed 9G days • i - J

cc to security and finance /' Reoordad by 
CSPD

SIGNATURE OF REQUESTING OFFICIAL

STAFF

DATE SIGNED

5 Jun 63

.IGNAK^fi OF CAREER SERVICE APR.8 OV ING

E USE Of THE OFFICE OF PEKSjJXXEll

H. It T»t* 
ccV

X. £*10’. 2’. i's cco;r; ?2.ST»fO1 
CODE

7^7/3

?3. *’£.?£• 
ccx

2*. n;<rc$ 
C00£

__ t__

25. 2>?( CF B 27.:»;• OF l£«

vx*»: »i*-uftic

e T
“J. 0«.

1 1
0».

29.ATE £iPi«jS ?\ >'c,: ». |x. «£? s£*<fv o»:» 31, SP«U?:n 32. :ta;e:?>.*L/:n::.L«r’c\ ;»•* 33.$£CURP« 
»£0. V0.

3\ S£l
*C. 5*. »♦. ............... I • - : 

| 3 . F
ccct

_______1—

|eod data^

___
35. rtf. WtnICt w s;».. .tn». 3-. u**-:. :c*r. date 35. C4ft£9 cirtton ?*. F£i’ / SEC.aitT *?.

coot : -
1 . * •».
? . !C 1 !

c». »«. c»a'3£sv 

rac*'tent

c.cot r.'ff 0 - •» r U « -♦ HIM IVS. CJOf

:at. 
COD£

*3. F£3£«a: Tai :»’i • $;»•: ’U 0*r*

COM

?
 

9 
9 

t 
>

■i !/ 
~ 

V 

; ; r; r. 
' s ::

 

2;;;
 

't»1
1 

. Q -
 

9, 2 - NJ

AC. T*» I »fN*»’ 1_'\$ <0*»»

2 . S3

iT«rt esec

♦5. POSITION CONTROL CERTIFICATION

!2!”“ X

46. O.P. APPROVAL

' i '
4.

DATE APPROVED

G»OU" II 1SI..«?;: 1152 SECRET
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SECRET

IS. REMARKS

. REQUEST FOR PERSONNEL ACTION
DATE PREPARED

5 June 1963
. SERIAL NUMBER

025935

2. NAME (Last.firtt

TARASOPF, AJIHA
3. NATURE Of PERSONNEL ACTION

LW0P AND RRASSK3MENT

4.EFFECTIVE DATE REQUESTED

6 | 7 | 63

5. CATEGORY CF EMPLOYMENT

REGULAR

«• FUNDS
X V TO Y - V TO CF 7 . COST CENTER NO. CHARGE*

ABLE

3227-1990-1000

0. LFC.AL AUTHORITY (Co*p/ete<f bp 
Office of Pertonnei)

Cf TO V CF TO CF

S. ORGANIZATIONAL DESIGNATIONS

ddp ci eurr

OS DEVELOBJEHT COMPiaffiKT

10. LOCATION of' OFFICIAL STATION

WASHIHOTON, D.C.
tl. POSITION TITLE

IHTELL CLERK

11. POSITION NUMBER

0X 9997

13. CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE (G5, LB, «fcj

GS

13. OCCUPATIONAL SHIES

0313.01

IS. GRADE ANO STEP

6 4

13. SALARY OR RATE

5,545.

FROM: DDP CI STAPP/SPECIAL INVESTIGmO’l QtOUP/PROJECTS ER/lMSXL CLK/WASH., D.C/OlJi

Rzployee'a last working day 7 June l?b3

LWP (HUH 20-1 Para. 10 a.) Lceve of absence to nowyny husband to new station 
not to exceed 90 days.

cc to security and finance

l»V SICNATURC'OP qtoicsTING OF

fY., ...__
CI STA7F

SPACE BELOV.' FOB EXCLISIV

5 Jua 63

SIGNATURE Of CAREER SERVICE APPROVING OATE.SIGNEO

THE OFFICE OF PERSONNEL
1% 

CODE
20. EK»LO\ 

CCOr
21. CFFIC* CCiO'-fi'l 22.Sf»riCN 

CC5I
23. 

c-roi -
-cons 25. 31 If CF e-PTf. r. nij ci

mmaic AlP-lflt>C Mi. 0». »e.

1______ 1 1 1
.... ( T»

2S.N1E EMPIRES 2* SPECIAL 
“EFE’EVCC

30. o£ rjcfMFVT out 31. SPA?** >
Dili

k\ CCRRCCT »CN/:4NCE 1 L AT J ,-YN Zi'i 3•.SfCjC:T • 
’SO. K.

3\ S£<
“0. D«. »■.

i 1

1 . CSC
3 - ftCl

CCGF “2. C*. •». |eod DATA^

35. VET. PA£F{«£!IC£. U.5E3.-, CGW. C*ft ♦7. IRC. -CCPF. DATE ' J9. CA*££« CCSSCRY 3‘. rca- / «it. s:c:i. s::.ctri v.
COOF J • NONF 

1 -5 »». 
? • IC r».

*0. 0». "0. C«. »a.

I

CAS'?£St 
PfcCv.’H’H

COOF C - 
i - ’?$

•HC- • VI. CJCf

At. RRtVICuS C5¥£av»EM SERVICE 0*?*
’cooc’

■

m. m data ... x?AT£ lit J1U

COM 0 - *0 rtfsiout service 
> - «9 in SF’viCf
2 • iefi« in sr»»'CF first t-in 3 »R5) 
? - |Of»< IN SFRUCE (HCAt »«*• J »P$)

TH- f.TG.-T.-l 
2 • « |

L.'Ct Nfl. I»S f H-P • JM
1 - »*5 
r . xj

.•OM
f »!•".

s’*'E

43. POSITION CONTROL CERTIFICATION j

I

4«. O.P. APPROVAL DATE APPROVED

1152 SECRET GROUP I 
ce»*caow«
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SECRET
(Ft 11Jn)

| • ” REQUEST FOR PERSONNEL ACTION DATE PBEPARID

25 November 19^0
1 . SER »-AL \U*8C<t

425935

I. navi (La*t.Fit«r•Utd/!!t)

TARASOFF, ANNA ' .
3. NATuRE OF PERSONNEL•ACT ION

HKWTION

4 EFFECTIVE DATE REUUESTEO 5. CATEGORY OF EMPLOYMENT

REGULARCZ__ L-C-SJ <z__

«• F ONE'S * V TO V
j v to cr 7. COST CENTER NO. CHARGE’

ABLE

1227-1001-10

a. LEGAL authority (Completed by 
(Cffict of fftionnflj

CF TO V
j
1 CF TC CF 

_______ i_________
». ORGMMI.T1OlSICNATIONS

DDP CI STAFF
SPECIAL INVESTIGATION GROUP . • t; : /

PROJECTS BRANCH -

to. LOCATION OF OFFICIAL STATION

WASHINGTON, D.C.
l». POSITION TITLE

MELL-CLERK -GDH)-

1-2 . POS 1 T ION NUMOF.R

0151

1 :*•PC* CONTROL NO. 1 3 . CAREER SERVICE 
designation

D

14. CLASSIFICATION SCHEDULE (CS, LB, etc.)

GS <01ertv OG-6)

15. OCCX* AT I CM AL SERIES

0301*2?

10. GRADE ANO STEP

06 -i u

17. SALARY OR RATE y

19. REMARKS

FROM: DDP CI STAFF/SIG/PROJECTS BRANCH/0151 

a t

Memorandum of recommendation attached.



-00000

n:i|

!<i

' REQUEST FOR PERSONNEL ACTION

1. Sanai No.

.125933
7SCD- ____
Mo. । Da. | Yr;
04 I 08 1 57

2. Name (Last-Fint-Middlo)

TARASOFF ANNA
0. CSC Perm. 9. CSC Or Other Leq.il Auth-ntv
Ye,. 1 [Code
No - e | j 50 USCA *K>3 J

3. Date O _ ‘4- j5. 1>■ - .*■ CV
Mo. 1 0c. ! Yr. I NonoO Code! ' j Mo.| Cc.o Yr.°s| 23 2U^| °.| F_ 2 ! 57

10. Ao^t. Ari.dov.l 11. fEGU 119. lCT . IS.
Mo. i hi. i Yr. Ye».1|Codo Mo | Oo < Yr iyet-I |Ccce 

j j |No-S| 0H| Oq 57] No- 2 j 2

PREVIOUS ASSIGNMENT

14. Organizational Designation!

DOP Cl STAFF 
SPECIAL PROJECTS DIV 
PROJECTS BRANCH

Code

5^12

15. Location Of Official Station

WASH., 0. C.

Slctisn Cede

75013
16. Dept.»Fiold

• Cade
IXfld -
Frgn • 2

17. Position Tide 1S. Position No. 19. Serv. 20. Occup. Senes

INTEL CLK 0151.05 GS 0301.2?
21. Grade & Stop

obn 2

22. Salary Or Roto 23. SD

* 5^03850.9005

24 Date Of Grade 
j. Da. Yr.
»»; 08157

25. PSI Due 26. Appropriation Number

9-2700-17-001
M 
0

Me. Do. Yr.
04 | 20 | 58

ACTION

27. Nature Of Action Code
Mo. Da. Yr.

29. Type Of Employee Cede 30. Separation Data

Promotion
3.,:1 // it v<i vy

Regular
r >

PRESENT ASSIGNMENT

31. Organizational Designations
DDP/CI Staff 
Speclal^ProJects T)iv 
Projects Branch ‘

33. Dope- Field 34."Position Yit!e
Dept - TCed© 
USHd • If/3? * _ J

3d. Grade ft Step

intel Clk
39. Salary Or Rate

* UOLO.OO pa

Cado 32. Location Of Official Station

Washington, D.C

35. Position No.

0151-05

Station Code

36. Son.'?37. Oecup. Swiss

OS 0301.2?
40. SD

DS

41. PeteOfGrodo|42. F$1 Due_____
Mo. Da. Yr. PMo. Da. Yr.

3'7

43. Appropriation Number
Ma. C\j.

9-2700-17-001

A. Rea ftd By (Name Aed^riee
■Source

G Roquos: Approved By (Signature And Tide)

3. For Additv^al Information Cail (Name & Telephone Ext.)

8537—

jSia^a|uro f

-4)

Clearances
S, Herman Horton DC/CI Staf;

Clearancb*^ 
A. Career Boatdf 
B. Pos. Control 
C. Classification 
Remarks

Hranotion recommendations attached

Signature Date

F. Approved By

[ Clearance 
D. Placement

5 1

FORM NO 1159 w
d ■



REQUEST FOR PERSONNEL ACTION * - J '
28 February 1558

1. Sena! No.

l<5235_______

2. Na®« (L^o^neAhddie)

TARASO" ANNA

3. Date Or 6-ch 4. Vol Ijof.__ . S-- Se<
KJono-0 .Code |
1^:; | 0 1 F 2Mo.

05
Da.
05

V.
E3

7. SCD 8. CSC Petsc Or Od*er Legal Authority 10. Apmt. AH:dav. 11. FLGtl U. LCD
.W ' Da. Yr.

?>> I08 57:'
y«.i ;G»»:.
N0-5 I j 1; «K) use* l»03 4

Mo. i Da. Yr. Yo»-11'Codo
No-21

Ma. Da. 
oV 08

■ Mo.’

oh 08 M:
I MM. WtW. 'I •

Yr.

Do. Yn

Yoi-1 jGodtrpi
No-8 2

PREVIOUS ASSIGNMENT

Station Coda '14. Ogamtotiohol De$>gr»ations Code 15. Locoticn Of Official Station
CDS OFFICE OF PERSONNEL
PERSONNEL ASSIGNMENT CIV
PLACEMENT 8f? CLERICAL
INTERIM ASS gnment $e;f WASH.. 0. C.

18.a nonTn 19. Senr. 20.

CLERK_________
22. Salary Or

1<\ Dept. * Field
D«x . 
USfid-

Coda

f>8? • 2
21. Grade & Stop

Dl| 1

jyn...
kcup. Social

GS
S3. SO

3^15 UD

24, Dote Of Grode 
Mo. Da. Yr.
o4 Io8 -157 oil I2J 158 8 6509 20

ACTION

2$. PSI Duo 
Mo. Da. Yr.

2d. Appropriation Number

0301.26 j'

PRESENT ASSIGNMENT

27. Nature Of Action Code 23. Eff. Date 29. Type Of Employee Code 30. Separation Data

Reassignment
Mo. Da. Yr.

-(r:|i->- • Regular
11J '

Code

31. Organizational Designations Code 32. Location Of Official Station Station Code
IfflP/CI Staff
Special Projects Rivisicn Washington, D. C,

^Projects Branch

35. Position34. Position33Tbept.. 
Dt»pt * 
USfid.
Frgn « D
38. Grode ft Step

Oli 1

Intel Clark_______
39. Salary Or f. 40. SD

* 31*15.00 D3

A. Requested By (Name And Title)

[41. Date Of Grade 42. PSI Due
Mr>. Da. Yr.

_ -/..If l<7 7 J- 
SOURCE OF REQUEST

8. For Additional Information Call (Name A Telephone Ext)
r . n x i»28i

Signaxire
A. Career Board I
8. Pot. Control I_____________ _________
C. Classification |____________

Rworin Temporary double slotwith

PORMKv' 1152
3 MAR ^7 « • •**

Mo. Da.

GS I 0301*27*
43. Appropriation Number

8-2705-27

C RecjuejpApprywd By (Stgn^tur^> And Title)

CLEARANCES^-

Date CleyonceDate Signature
D. Placement |_____ .______ _ _________

1_________i_______________
F, Approved Bv j_________________________

for slotting purposes o^ly

Date

3.3'CQ.
crnor.T



Ji

T'u *

Division D
Project Annex/ProJoct PB Jointly
Branch 2 - Section B

Code IS. Location Of Official Station 

Washington, D. C.

Station Cede

16. Dept.. Field 17. Position Title

Clerk

IS. Petition No.

3073.12/90?

19. Sw.

GO

20. Occvp. Swl.. 
fil 1 

0301.26!'
D.M • Cod.
U.fid- Q

Ff^n .

21. Geode & Step

Cl* 1

22. Salary Or Rate

s 3hl5.oo

23. SO

DS

24. Date Of Grode 25. PSI Ou. 26. Appropriation Number [

8-2306-23 |i|Mo Da Yr

II

Mo Da Yr

ACTION

27. Nature Of Action Code 29. EH. Dot. 29. Typo Of Employee Cede 30. Separation Data

Mo x Da Yr
fl'

Ra assignment 1 Regular •* i 1 
i";

PRESENT ASSIGNMENT

i I •*>

31. Organisational Designations

DDS/Office of Personnel
Personnel Assignment Division 
Placement Branch (Clerical) 
Interim Assignment Section

Code

i

32. Location Of Official Station

Washington, D. C.

StationCode

33. Dept.* Field 34. Position Title 33. Position No. 36. Ser>. 37. Occup. Series

Dept « Code
uJid- n
Ften • J ____ Clerk 3S 0301,26; I;'

36. Grode & Stop 39. Salary Or Rate 46. SO *T Date Of Grade 42. PS! Due 43. Appropriation Number 1 ,
Mo Do rr Mo Da Yr

Ob 1 $ 3W5.OO UD 7 c./pr | 8-6509-2<A i i.

SOURCE OF REQUEST- i l|
A. Requested By (Name And Title) C. Roque it Approved By (Signature And Title) r

7 , m \.
K 
r

S, Far Additional Information Call (Name & Telephone Ext.)

r 1 X L281 P.s....;.' «T . S::eay ' . .. lU-J
CLEARANCES . 'T

Clearance Signature Date Clearance - J Signature Dote '

A. Career Board D. Placement |

3. Po». Control _ • L E. di
C. Clcseifieatian F. Approved B» J •

Reaaarbs x’. / • ? / ’ 1 1

' I-

__________ _ Z2Z2Z1X
1

1ST H52a



»'»ix;v.Rn rcj*M 52 
unr st tm 

« i *•«% mw»x tr* 
aww. •*> • F.'eeM «f«wurtv 
U« Q.APTU «a

REQUEST FOR PERSONNEL ACTION

.. vtpnc
pUUi'-l-

X rot AOCmOKAL INFORMANOS Cltt (Stint and ttUptenieiltniion}

REQUESTING OFFICE: Fill in items 1 fhroughlS end A through D tierpf 6B and 7 vn'ia olherwiic instructed. 
IF applicable, obtain resignation and fill in separation data on reverse.

A &ANl(.Vr.~Af*M~-A/r4. £fV«a n*i»s«, tatfiA/tsX enJ •w/aaei*) ' I ft4f( €T JUini
I

Mrs. Anna tarasoff____________ _ _____________1 5 May 1923
1 NARK OF acriOM ItamilD: K {Spocajr » A««Aw appoint <«•<»!. protnotson. Mp^ratinn. 9te-)

__ ^Reassignment__________________________________________________________
H PW411M {.Sp^ifjr "hflhit Mttbiuli, Chtn^i^fxdtot titfo, efc.)

■

; 1 MCDUI 10.

I (F’tcnvt CATC 
k wrtiur:

0. APPROVED:

* t>:rt
1

26_J 
z c 7r

LES.4 
>•»

ane 57
i 

.AUTHOR*

™>»-Clerk- BU #5423
GS.0j01.2Ws 53415.00 p.a.

DDS/Cffice of Personnel
Personnel Assignment Division 
Placement Branch (Clerical) 
Interim Assignment Section 
Washington, D. C.

| nuo [J | HMsrNnru |

& wtinoM mil us 
■VM|(R

I JIRVlCt. GMDL 119 
Ml ART

It ORGlhllATlOMt 
OtSIGNAHONl

It HUMBMTIM.

it nuo oi o£«»m»TU

r*-Clerk BVP-8073.12/!
GS-OJO1.26-4 53415.00 p.a[(
DDP/Fl Staff i
Division D >
Project Annex |
Project P 3 Jointly
Branch 2
Section B

| '**pmttrr‘£ton, ^poerArrutara

>07-lt

H tCMAUS iF nocMsmrj) '
Present incumbent is pending reassignment. |
j».or< ^4cc<zvg . c*-"^ ’

■ i
. -................ . • ■ ■ 1

.... . ’ __ _______ L

11 ; i

•! 1

I KQOESTEO IT (/Yarns one/ tit to} a »w»ur vrroito si

* 4??1 ..... . .... -_______
IX VETERAN PREFERENCE

W«tl |OTK£R

14. APPROPRIATION

7-6509-20
*> X-3-2306-23

41 STANDARD FORM 50 REMARKS

3ilfn»tur*: ■ ---------- - ■ —

Titfo:
I

—

14 POSI nCN CLARIFICATION ACTION ! 1

HtVI VICX 1 A Iwuj
} J SD:D3 ‘ '

■

n. S4J0JCCT TOC i 1 la. DATE of appoint- 
REnwfMfNF ACT i WENT AFFIDAVITS

(YT3-H9) ! (AOXSSICm OHLY)

Tea i 8 April 1957

W- LEGAL RESIO0I
□ CLAIMED M 

STATE: D. Cm

■
PROVED

1 । ij

f.A??Ro\S4fcert A-

11. CLEARANCES IN mu. OR SIGNATURE | DATE

A. ■„ i •...
ft. CEIL OR PCS CONTROL /tt/i 1 |»57
C CLASSIFICATION ■ ' J
0. PLACEMENT OR ^MFL ■ i
& 

-------------------------- r------ ---------------- C

ll*!M

:i-<t '•! j "iff-'

•  nrppCT C



»•»•* U’O »« ♦«* 
■ til* Un-i <4»«4U»

“'“"T REQUEST FOR PERSONNEL ACTION
<A ' / y c-^i-7 

c

REQUESTING OFFICE: Fill in ilerni 1 through 12 and A through D except 68 enJ 7 unlerr otherwire instructed.
IfoppficabU, obtain resignation and fill in reparation data on retene.

I *AM( {M» Mr» On* 4;

Mrs. Anna Tarasaff

enneate, «nJ •urfi«rn«) 1 I DAU 01 tiltM

5 May 1923

1 «UVin NQL }
C -00

< 0*11 or HOMiT

19 Feb 57
L NAtURI OF ACTION RCOVtiUO:

A riRIORBU iHpulr whither epp^ntutint, ptomohon, ttp*itlu>n, etc >

Arrcl"' •*' ‘-J _

i
1

& interim Oir( 
K rca^otio:

i c s uIK.AL AVTHv^' mr
-50 usea"

BL Million (5p*ci// »/»•< A*r

.. . 10._
1
1
1
1

e AJI’KOvED:
hJO J

JI RIMARRS FC/e* r*vor»* if rte.eiurjr)

IM*- 1 ( POSITION TITH ANO 
NUMQIR

- f. URVlCt. GRADE. ANO 
IM-iM

• 11 0RG*M17*h0.itU 
DSJIuN *1 lONt

IL HUDQIMRHM

| | fino | | Dl'UTVlMTAl
11 JlfiO OR OtmSTMfNTAt

'’’“Cleric . Bit #5h2J
GS-0301.P6-b SjlilS p.a.

JuS / Cffice of Fersptuiel 
Fer.-tonnel .•>ssif.nnent •tivisicn 
Flaceiiient, Branch (Clerical) 
Interi;n Assiiuw.t'nt Section 
nashihgtcn, D.C.

| | nrio r~X ~I

Reouost indices clearance.

IAS (UnaaslgnedT

i craucirro rr ~ ; o. wo«jr uhm or

21. CLEAHAT4CES initial or Signature DATE REMARKS:

A.

B. CEIL OR PO5 CONTROL
l. iii-i •

c. CLASSIFICATION

D PLACEMENT OR CMPL.

E.

F. AfPfi P



SECRET

NOTIFICATION OF CANCELLATION 
OF MILITARY COVER BACKSTOP

DATL

18 October 1963

-TQtX X CHIEF, PERSONNEL OPERATIONS DIVISION
SUBJECT

TARASOFF, Anna
‘CHIEF, OPERATING COMPONENT (For Action) CI

Forwarding Address:

ATTN, Suncort Staff____________
Unknown

r REPi
Resitmation Debriefins in Absentia

FILI NO.

K-lll
MILITARY COVER DISCONTINUED 10 CARO NO.

Administrative Suppat Group, OSA NA

X RnoI?*1* RM>e»rfVti Resignation effective 8 September 1963 in Absentia
(OP Memo 20-800’1 If ° r

Effective jeqd.

Submit Form 642 To Change Limitation Category, 
(H3 20-CQ3-2 be ?9d«sfgndigd HHB 20-7)

Return All Military Documentation To CCS.

Remark*: Subject to Indicate CIA 
for tha entire period.

as place of employment

COPY TO CPD/OP

il

(!3.20.43)n” 1651 a

CP7pp
DIS TfIBUTIQff: l-OSDOS; I ■ PSIT/QS

SECRET



14-00000

C-2532 (BUadean) 
5 June 1963

KSN09UKRJM FOR* Transactions and Records Brooch 
Office of Personnel

AST&THOHt Mary Coriden

SUBJECT! Boris JU ’URASGB?
Anna TARASQF7 - '

1. Cover arrangements are in process, and/or, have 
been completed for the above-named subjects.

2. Effective tasediately, it la requested that your 
records be properly blocked to deny subjects' current 
Agency employment to an external inquirer.

THOMAS K. STRAWS
Deputy Chief, CC8/SC

ec: H/SO



I

SECRET

19 October I960 
(bate)

File No. K-lll 
i *i

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT Anna TARASOFF

1. Cover arrangements have been com
pleted for the above-named Subject.

2. Effective 13 October I960, is reques-tej that your 
records be properly blocked XaKKSKKX to deny JQDCKSWRigS Subject's 
current Agency employment to an external Inquirer.

3- Operating component must take necessary action to block 
XJRSWtxtele phone locator by submitting the Personnel Information Card, 
"Office File Copy," Form No. 6U2, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

. jjigorandum confirms an oral request of ^d Fitzgerald,A. This 
ocb/c<5g, x

^z-GLEII E. MOORHOUSE .

Acting iCj/ief, Central Cover Group

cc: SSD/OS
Operating Division - CI

FORM 
!• 99 1580

(4- 1 J.10)



14-00000

>. LAST NAME . INlUAliS) '2. APfrO<NTM£*»? OAU j. JoiAi sesvia luvi

M

StTMAtiON
Day*

n . k. kiocf
SUMMARY OF ANNUAE W0 SICK EEAVE__________

Coavod *o %• *« $♦<. 203(d)

SUMMARY OF HOME lEAVt

*nd*d _JLX.

(HOUKS) • AGmuak $*« (OAVSI
REMARKS

>♦43
6. Corioof Uov« yoor ooctvol iftfOmtft .

5H a.o 

.Loxi_3a

14. Va*» abroad for Ml pvtpetM

IS. Ch*«mbcAvxw<uo>---------------------
H -t-67

r u*®r
i. A«dw<t>on ia cr*di»K .1 o*y yov)

9. lohjl too** taken , .
i-iaJ-aCL 
tn ■ &l>

18.

19

NLctiMtS*^ <accrM$I <k>** - - _ - - .•■-■■—. _ . _

doo £t<rd<f fw n««> occruol _.,__ . -

10. SoKanc* . . . — i ii
20. Do*» <; »<»><• p»r»od compkitd ___... ______ . - ------------ ---  —

MitiTativ fruutMlU1 ART .

1 1 TaXU Soun naid in IvffiB «m*
>}. S^y.o^.l X>S- ^-'<1_____ _________________________

22.

0q>« calendar yf. —— „......   .. ., Io , .» -_- —

CXsHt pt*c«d-na calendar yr. ____ __  . »o ._ „. „ _ . ___

13. lv«v (•0*0 <ta**4i ABSENCE WITHOUT PAY
traa . *O I WO* *| AWQl c*

(Mown) lv« >o«^h Sw «•**•«"

24. Cx»>fi»d cor»»rt b>: 23. y«o* «n which (eporaud 1*4'
24. »*<K>*:nct4ai4 waiting j

(SigaoMo) lOoH) wb.ch bogon on „,,lr^O T L—...——». . ■'

2S. Owvwtg I2-McnJh Hl accrual p«riod (do»»*): ... .^.—. . ................  ■ ■. -
(T.tWl ;T<f«phort*}

ScAndard Fom» N’o. ll*O 
o GAO SAM 

MRW W* RECORD OF LEAVE DATA TRANSFERRED



-00000

MHC: 26 SEPT 63

SECRET 
riurfj ia)

oE-F NOTIFICATION OF PERSONNEL ACTION

1. SERIAL NUttKI

025935

?. NAME (USWI1M MiDOLE)

TARASOFF ANNA

). NATIVE OF PEISONNfl ACTION

RESIGNATION FROM LWOP

4 EFFECTIVE DATE 
■ 0. DA. TH.

OS11 0Q |63

S. CATEGORY OF EMPLOYMENT

REGULAR

4 FUNDS X v io v V 10 (9
3. (OST (ENTEt NO. (NAIGEAILE

U??7 I 9no ipof

8. (SC Ot OTNtl UUl AVTNOtin

(1 >0 V (F 10 (F

». 0IC4>lt«TI0>4l IllICUtlMi

DDP Cl STAFF
CS/CS DEVELOPMENT COMPLEMENT

to. LOCATION 09 OFFICIAL STA.fION

WASH., !VC.-------

ii. position lint 

INTELLIGENCE CLERK

12. POSITION MUMIEI ’

0997

13. SEIVKE DESIGNATION

D .

14. CUHlFtanOH SCHEDULE (GS. 11, tit-i

GS

IS. OCCUPATIONAL SERIES

0301.27

U. GUDE ANO STEP

06 U

U. SALARY Ot <<!£

55*15

11. tEMAttS

FOR E OFTHE OFFICE 0

-

SPACE BELOW EXCLUSIVE US F PERSONNEL

19. ACTIO* 
toot

U3

20. Employ, 
ted*

1 3

21. office (oomt 22. STATION 
CODE

13. IMTEGtCE 
(OOE

24. Ndqhv 35. OAIC OF IIIIH !i. OAIE OF GtADE ! if. DATE CF LEI

NUNCAiO *« >w*»e i ic (#d« KO 04. tft.
05 । 05 |23

MO. DA. j MO. DA T*

1 । ' 1 !

28. NTE EAPttES 29. SPECIAL 
lEFElCNCE

39. KfTIAEMCNT OATA 31. SEPAtATIQN 
DATA (OOE 
1C8OOR’

31. (OttECTfON/CANCHlATION OATA ______________ n :a SECURITY 111. SEI 
tEQ. NO.■O. DA ’•

1 1
1 . TtCA
5 ■ t&nt

coot r»ri MO. DA. ft.

1 1

EOO DATA^ |

35. HI. HtflltKi 34. Stt*. COW DATE { 33. 10KC. COW. D»lf 38.CAREER CAlECOir 39. FEGLI / HEALTH INSURANCE ! 43. SOCIAL SECUIITY NO.

CODt O ■ MOM 
i . a at.
2 . 10 FT.

■ 0 DA.

1

" i“ DA TA.

1
CA» Mtv j 

penv uv«* i

coot coot o • wAi«tn 
1 •

HiattM it«. coda j
i

41. PREVIOUS GOVERNMENT SEIVKE DATA- 42. LEAVE CAI. 
(ODE

43. lEDfin TAI OATA 44. SUH TAI DATA

coot 0 to rat *iOui st a vice.
1 ■ to IM lt»¥fCC
2 ■ B»C*« It BtBVICC u»‘S T.'AS $ TVS 1 
> . 0=£i« It BCBVICC T»A*i > *05 1

TOAN CltCUtCD CC9C.
*i

to tai titvpTiots FORM tltCutlO - COD< I*-'. tAX | i’t’I k'ODC
i . m j
2 - MO ' 1

SIGNATURE OR OTHER AUTHENTICATION

4

.?i -T
h

■ F
> 
■_

 
•- /

L ;
 > ’

■■
 ।

’»«•. n50 UsePr«im.. - SECRET -/A '
ii-«2 Edition azE-JL-Z

- -------- U»cP 1 
tuiclH me feMK

fenftMi KI 
IKIHK-iX-W

<4.»i >

(W^ea FiHod ta? .



-00000

LLG: 29 JUNE 63

SECRET
(When Filtai tn) <5)

NOTIFICATION OF PERSONNEL ACTION 
OCF

1. SERIAL MWBtt ; 2. NAME (lAST-FIMT-MlMlt|

025935 ! TARASOFF ANNA

J. NATURE OF FUWMNLt ACTION

REASSIGNMENT ANO LWOP 
(NTE 11 SEPT. 1963)

4. EFFECTIVE OATt V CATEGORY OF EMPLOYMENT 
•"1030 " !

06 1 12 83: REGULAR

t. FUNDS

X 1 » ’« » V TO Cl P. COST CENTER MX <WW*llE

3227 1990 1OOO

1. CSC 01 OTHER LEGAL AUTHORITY

50 USC U03 JCF TO V CF TO CF

». ocutatnoM

DDP Cl . STAFF 
CS/CS DEVELOPMENT COMPLEMENT

18 LOCATION OF WKtAl STATION *

i

WASH.,D.C.
II. POSITION TITLE

INTELLIGENCE CLERK

12. POSITION NUMFEt

9997

13. SERVICE DESIGNATION

0
14. CLASSIFICATION SCHEDULE (6S. 18, *f< ) , IS. OCCUPATIONAL SERIES

GS iO3OI.27

U. GRADE ANO

06 U

V. SALARY 01 NATE

55U5
II REP’IIS

OTHER

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

It. ACTION
WOE

38

20. Empltf.
Cotft

18

21. OFFICE COOING j tt. SIATiON I 23. INTEOtEE 
COOE

24. NAjIrs. j 25. til'd \‘F HATH 24. DATE OF CIADE 27. OATE CF LEI

NUMl «K*
32997

•HfhWU’ i 'MWt

Cl 75013

C»4» | B. ?4 ,,
1 105 05 I 23 MO. OA. »W,

1 ■ 1
HO. OA

1
28. NTE EXPIRES n. SPECIAL 

REFERENCE
30. ttlilTMJAl OA'A 31. SEPAAATION 

DATA COOE
3?. ccmcriON/cutt:urr.'s oa-u EOD DAT^^ 33 SECURITY 

IEO. NO
34. SER

MO fc*. '»•

1 1

» . CSC j CVJt
3 . f iC* !
3 - MOM 1

... j... . ..

33. VET. PREFERENCE , 34. SERF. COMP. OATE ! IL LO*i- COMP. DATE <1USO«> in. ftil! . »E»ITH INiUSAHCC 40. SOCIAL SECURITY NO.

cooe 0 - *>o\c.

X - to PT

MO. OA.
1

Yfl i MC PR

! 1
(AM At *v

PAO7 TIVI»

coot | cc?t ? . ‘ hiuth tm. cooe
■ ! “ 1



-00000

SECRET 
when fit.i.m nn

9. NUttBCD or HOUM LWOP

1. IMP. SFRHL NO. 1. HANK 1. AtltG'ltO CRGLM. | 4. FUNDS S. A LOTMINT

■ V

6. OLD SALARY. RATE
■ - .■■■ ------- ---- --

7. Niw SALARY RATE

rrtcnvE da:»
6BADC •TIP SALARY

LAST 4’FtCHVK DATE
GSADI STEP tALART

•O BA *• 90 OA »»

<»*L— •01—
COMF1

-43— 
BY TH

-GS-O6-
E OFFICE

ol cos -ESsLS---------
fPTA^LLER

-01— _o6— -63—

8. CHICK CHI ■ LJ lwt

ir ikciik cvor. chick roitowiaa:
H KIT .TITUS IT .NO OK WUTU W. INITIAL* or CLINK 11. AUDITED OV

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

It. TTM OF ACTION

r.a.i. [J i.a.». O IOTO.TO..T

14. AUTHENTICATION

It. RtNARKl

0 0

I CERtlFT THAT THE WCRK OF THE ABOVE NAMED EMPLOYEE IS 
CF AH ACCEPTABLE LEVEL OF COMPETENCE.

SIGNA' oJMTEt

PAY CHANGE NOTIFICATION _________ —ru u>

SECRET official personnel folder V
K£A OBSOLETE PREVIOUS EDITION 

REPLACES FORM S6OA. AND 54OD. '

EFFECTIVE 14 OCTOBER 1962 SALARY is ADJUSTED
87-793 AND
• —> AS FOLLOWS.

NAME SERIAL
OLD

OR GN FUNDS GR-ST
OLD

SALARY
NEW 

GR-3T
NEW 

SALARY
TARASOFF ANNA

025935 32250 V 06 3 $ 5160 06 3 S 5375

SECRET
(When Filled In)

i

S. Remuki aod Auihonticetioa

I. Scrat No. 2. Nara* J. Cvtl Confer Nuasbor f L 1WOP Hours

25935 TAXASOFF ANNA 32 25.' y V 31

J. OLD SALARY RATE 8. NEW SALARY RATE t. TYPE ACTION '

cSrad© . Step Salary Utt EiL Date Grade | Stop Saluy ESucti.e C.M PS! LS! ADJ.

GS PA -1- OUCF/61 .'6 %>7
1’1/0 7/6?

KO L WOP

in

in

PAY STATUS AT Ef^i CF v>'AJTl>.G PF

A.T r-;r> nF 1013



14-00000

SECRET
AES- 10 MAY 61 "• wn«i nuod la)J—— IM—»

I ' NOHFiCAHON UF PERSONNEL ACTION

OFF
11. Mt.14 KWHI I t »M>t lUIMinMMC

/ 025935 I TARASOFF ANNA

>. unit or hiwnnuIkiim ~ TTTurtciw oati ;s. (tn^u cf

“T.‘ « j
PROMOTION - CORRECTION • | 01 ; 08 । 6l | REGULAR

«. cttuiatuiiti oiiiCMiiMt . i« oTohkui stitioa

4. rvxns^ JL-i
V 10 V i » ro « ; t. (WT (iMltt NO. (NAIGUIIC t esc 01 otMtt itui uwtitr

(f w V J If to (I : 1227 1001 1000 50 use ^03 J

DDP Cl STAFF I
SPECIAL INVESTIGATION GROUP ।
PROJECTS BRANCH WASH., O.C.

n. msilcn tint

INTELL CLERK

n wmoN NUMiti

; 0151

■ i) emit stum cniGNihON
1
! D

U CUttifKATiON KMIOUIC (G5. Wl. ah.) is. occumtionai smet . 14 mot mo ntf ■ P, J1UH 01 HTf

GS 5 0301.27 i 06 2 i *995

>1 ItlUU „ . , ___ - -
•THIS" ACTION CORRECTS SF 1150 EFF 8 JAN I9bl ITEM #16, STEP, WHICH READ 1 TO REAO 

2 AND ITEM #17, SALARY, WHICH READ $48jO TO READ $^995.

SPACE BILOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
;|f. Avitia J?. 21. OMtft (00IN6 ; 22. STATION i » INlftlU j 24. Wn.

coot 1 (»4«

‘ 1

2S. OATt Of Bltln ; 24. DAU OF AUDI j If OATt Of 1(1i 2 AUJrmc
32250

luul

ci ! 75013!
... »» .« 1 
05 i 05123! 611 081 61 ! p1 । 08,6i

ji Ntt turns 21. snciAt 
lEHUNCf

30.. MU 31. StUIAtiCN i 3.’ (Cllt(TlO«/(AN(UlAllON MU’ ■ n stcutnr ; >«. m
J ito. w ।• -c»c ; • । sort 

> • » :ca ■22
aa da 14. j

01 I 08 I 61 j
EOD OATA^

L<. VH. M£HlfN(( J4. SUV. COM2 o»it f 3> txs. tw. o«rt JI. Mil. $f«. (ICOIT/KO 31. H6U 7MUUN 49. SOCIAl SHUtltT «0.

: t . «v *r

MO. 0*.

1

»• | . OA r»
! ' .■ 1

l . T»*' > coot cast । 0 ■ wah<« | • Mk.T* 1*1 Cd»<

<1. FrUIC’.'J.G’JVftNMfNt StlVKt DATA ; tt. l£AV( CAT. 0. HOEtAl UK DAU 1 44 suit TAI DAU

cv.'l > J MlVIOUt ICRVICE
• 1 • *0 »«4*M is ilRVKK 
t ■ i««aa tcflvrce (tin

, j - »«t At is ttavice < m3m

TNAX i! S'ti
Than 1 s

fcawettcjttfr coot 
i.m I 
a . -w j

1

MO TAB tltMPTlCAt | <?«• IllCuTID

. I - NO

OJ8 I WO TAI !»T*M CODA 
| MIMA I

! !
SIGNATURE OR OTHER-AUTHENTICATION

■ ’ I *1 *



14-00000

SECRET 
iWhea Filled ln>6 JAN 6l

NOTIFICATION OF PERSONNEL ACTION 
OCF

1. SERIAL NUMIER i 1 NUlE (UJMJtUmWlt) 

025535 1 TAWUXJt f ANNA

1 hawk of rtiwnti action

PRGHO1ION

4. tlMCTIVE DAK 3. (ATC60IT OF EMFIOTMEMT

. nLGuLAK
■O. O* TV

Ol | UU | Ul

« FUNDS
X I ’ ......... .. V TO (F 1 COST CENTER MO. CNAICfAIlt

1227 1001 1000

1. (K OR OTHER llGAl ADTMORItV .

50 USC 403 4j U TO »
CF TO CF

1. oiumMiiOMi oitiuungti

OOP Cl STAFF
SPECIAL INVESTIGATION GROUP 
PROJECTS BRANCH

10. IOCATIOM OF OFFICIAC SrATlOW

; WASH., O.C.

ii. roil non Tint

INTELL CLERK

12 FCHTIUN MUMItl

0151

1 13. CAREER SERVICE OfStCNATlON

D
14. CLASSIFICATION SCHIC’JI£ (&$. «e<J I IS. OCCUPATIONAL steus

G5 I030I.27
14 G«*Ot ANO SKF

06 1

11 SMART OR RAK 

.4830
11 RfSARMS

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
11 Mtiodn. Employ. 

CQOE'S <«d«

22 । 10

<1. OFFICE COOING 22. STATION , n. INTKREE 
coot

24. H*Vh

CW» 

1

2$. DAK OF II8TH 29. DATE OF GRADE V. OATE OF LEI

32250 ! ci 75013 I NO. t>A. lit.

05 i 05,23 01 | O8 ! 6l o°i । 6&u6i
29. WK EXFIRIS 2♦. SPECIAL ;26. RETIREMENT OATA JI. SEPARATION 

DATA COOt
31 COtlECTION/CANCEUATIOM DATA 33. SECURITY 1 J4. SEX 

MO. NO.VO 0» 1*

! 1

itHitMA ; , ctc 
t 9 • MA

coot w*< MO. SA. fA.

1 I-
ECD DATA^

M VET FlfFEMNCC 24. ;ttv. (OHF. DATE V. tow. COMF. DATE 31. Mil. SERF. CREOIT/ICO 3t. MCll / HEALTH IMUAANCE 40. SOCIAL SECURITY NO.

cost O - *>O*»K

t . IftH 1 !
VO

1
1 . v<«
1 . NO

cost 0 ■ WAIVtA
1 • Ttt

HEALTH |M9. COO!

4i. PREVIOUS GOVESER/iCE SATA 41 LEAVE CAT. 
(002

41. HOUAl TAX OATA 4- STATE TAX OATA

cost 1 0 . <O miviooJ 'JUKI
I 1 • hu »•(«< i» tcaricc
J t . 9HCII IH liAVICE 'If IS fH.M 1t «O»» 

> ■ IM tt *»lCt • NO E 7-*M IJ NO)

tow. occult? coot
..... i

1 ■ HO ।

NO TAI EIIMTTlOMt FQtW tltCUTIO
1 ■ TtS
1 • MO

COOC 1*0 TAI 
tACMP

ATATtCOOt

I

Form 1150 
6-W

Obsolete Previous
Editions

SECRET

SIGNATURE OR OTHER AUTHENTICATION



14-00000

|N ACC
WITH TH"

p,_5fcc AND PC1 MEW GATED
PROVISIONS °F P. L, i960.

cm.ows effective 10 JUI-Y I’-’
,s ADJUSTED AS follow

so NAME
SERIAL ORGN GR-ST

OLD SALARY NEW SALARY

OS TARASOFF anna
125935

54 18 GS-O5 2 5 A.190 $ 4.510

EMMETT D. ECHOLS 

DIRECTOR O= PERSONNEL

' . SECRET ' w- .
* (WHEN FILLED IN) " 5

1. £MP. SERIAL HO. 1. NANI 3. ASSIGNED ORGAN. 4. FUNDS 9. ALLOTMENT

>. 1

175935 TARASOFF ANNA f)OP/CI / V-20

6. OLD SALARY RATE 7. NEW SALARY RATE

SMM STIF SAuurr
LAST KFYtCTiyt DAT!

GRAOt STEP SAURY
EFFECTIVE DAT!

Md 6A. T». MO. b*. YR.

OS 0-5 2 34,510 11 01 59 GS 05 3 s 4,675 10 30 60

H0

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

4. CHICK ONI *0 CftCtM tWDP Fl KICtM tWOF

IF EXCESS LWOP. CHECK FOLLOWING'.
fl l» FAY »r*TH» *T C»O OP V4IT1M PERIOD 

F~J i« xwor «tatv» ay two or wait mo pttioo

>. NUMBTR OF KOUAS LWOF

•0. INITIAL* OP CLERK H. AUDITED BT

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

11. TYPE OF ACTION

r~| r~j u«.i. n *»» *««•»»«»!

1*. REMARK*

14. AUTHENTICATION O O

■■"if fJ?

E.D.

PAY CHANGE NOTIFICATION

560 S"^ ro«*'« ikob. secret official personnel folder



'-00000

SECRET 
when nuxr no

NEW SALARY RATE 

tJHCllU OATS

t. CMP. SERIAL NO. MAMS 1. ASSIGMO O»4AN. S. ! 9 ALLOTMENT

J TAOA.S^rr A»;NA DDP/C1 ■/ V-2i»l

OLD SALARY RATE

O0AM STEP SALARY
LAST Kirtcnvc DLTt

06A&S rw SALARY
«b p*. PA.

GS * f $ 4 ,04g 11 0? 58 GS 5 2 S 4.1 Dfl

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

». Nunsca or mou*s lwopa. cwtcc oats Sr"” »»«'«»» 

if excess twor. ernes roiLOwuta:

11 01 59

it. trrs or acthm

,N>. INITIALS OF CLKM IL AV0IT1& SY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

IS. StMASU

□ .... □ V..,. □ »*T AOMSTNSNY

U. AUTtttNUCATIOM o

1

©

©'

©

©

‘»§®a 8
o000 

ooo'
PAY CHANGE NOTIFICATION

X

ECft OBSOLETE PREVIOUS tDlTfON 
aw RCPLACES fOHM SSO». ANO 5S0L SECRET OFFICIAL PERSONNEL FOLDER

©

©

LfFy nr f/iom
1150 THIS ^rj^ATl0N :

isffv er*.FErj-$ 9ESL

*-?n-250

^'AMF

Tapasoff anNa

rt?0M

so

DS

°to SLOT

°F 51.05

nrrrNn Resulting

NFW SLOT
DATf

151

©

©



-00000

SECRET
(V. hen Filled In)

NOTIFICATION OF PERSONNEL ACTION
AE. 11 FEB I959
1.'Serial No.

125935

2. Na.~c (Loft-FirtuMiddle)

TARAC-Off anna" .

3. Data Of Birth 4. Vet. Pref. 5. Sox 6. crroti
Mo.

05
Da.

05
Yr.

23

Nooe-0
5 Pt-1 

10 Pt-2

Code 
0 F 2

Mo. 
oh

Da. 
08

Yr.
57

7. SCD 3. CSC Retat 9. CSCOr Other Legal Authority TO. Apmt. Afltdav. 11. FEGLI 12. LCb 13.
Mo. 
oh

Do. 1 Yr.’ 
08. |57

Yci-1 I Codo 
No-2 50 USCA hO} 4

Mo. Da. Yr. Ym-1 
No-2

Codo Mo. 
oh

Da. 
08

Yr.

2L-
Yet -1
No -2

Codo 
2

PREVIOUS ASSIGNMENT

14. Organizational Dotignotiom

DDP Cl STAFF
SPECIAL INVESTIGATION CIVIC GN
FRCJLITi. MiANCH

Cado 15. Location Of Official Station

WASH., O.C.

Station Code

It. Dept. - Field 17. Posidon Tide

INTEL CLk’

18. Petition No.

0.151.05

19. Serv.

G3

20. Occup. Serios

0301.27
Dear -2
USIld - 4
Frgn . 6

Code 
2

£1. Grade & Step

or 2

22. Salary Or Rato

$ -C-i

23. SO

Du

24 Date Of Grode
>. "Da~Yf.“

1. 1

25. PSI Duo 26. Appropriation Number

8 2705 27
Me Mo. Da. Yr.

I I

ACTION

27. Nature Of Action

PROMOTION-CORRECTION*

Code

30

29. CH. Data_____
.Mo. Da. Yr.

Ill 021 58

29. Type Of Employee

REGULAR

Code

01

30. Separation Data

PRESENT ASSIGNMENT

31. Organizational Designations

OOP Cl STAFF 
SPECIAL INVESTIGATION DIVISION 
PROJECTS BRANCH

Code

5hi8

32. Location Of Official Station

WASH., O.C.

Station Codo

75013
33. Dept. - tieid 34. Position Title

INTEL CLK

35. Position No.

0151.05

35. Serv.

GS

37. Occup. Serios

0301.27
Dept 2 Code
US/ld - 4
Frgn *6 2
33. Grode A Step |39. Salary Or Rate 40. SD 

1
05 1 l$ hOhO D-

41. DateOf Grade 42. PSI Due 43. Appropriation Number

9 2700 27 001
Mo. Da. Yr.
11 ior '58

Mo. Da. Yr.

11 101 159
44. Remaib

•THIS CORRECTS SF II50 EFF 2 NOV 1958 ITEM/]4 AND 91 SECONE 
ORGANIZATIONAL DES IGNAT IONS.» WHICH READ "SPECIAL PROJECTS 
"SPECIAL INVESTIGATION DIVISION."

) LINE OF 
div", to read ■_____

bbuLED

/ kfep

H50 \ SECRET (4)



SECPET
(When Filled In)

NOTIFICATION* OF PERSONNEL ACTION
AES 30 OCT 1958
1. Send Na.

125935

2. Name (lQtsFtrtt*M»ddle)

tarasoff Anna

3. Date Of Birth 4. Vet. fret j 5. Sex s. CS- EOO '
Mo.

05
Da.

05
Yr.

23
NorxhO iCode i
10&2 (o IF 2 &

? Yr.
57

7. SCD 8. CSC Reft. 9. CSC Or Ocher legal Authority

50 USCA >103 4

10. Aprat. Affidav. 11. FEGU 112. LCD < 1 MM. »*»■ IX CfMHt. LC9
Mo, Da. j Yr. 
o4 08 '57 .

Ye»-1 |Cod«
No-2 |j

Ma. Do. Yr. ¥01.} Codej Ma. Co. Yr. 
n>» io4 08 57

Yo>-1 
No -2

Cado 
2

PREVIOUS ASSIGNMENT

14. OrganUationol Dedgnations

OOP Cl STAFF 
SPECIAL PROJECTS OIV 
PROJECTS BRANCH

Code

5M2

15. location Of Official Station

WASH., D, C,

Station Code

75013
16. Dept. - F'«<d 
Dept - 2 l Code
□Slid. 4 L
Frgn -6

17. Position Tide

INTEL CLK

18. Position No,

0151.05

19. Sere.

GS

20. Occup. Series

0301.27
21. Grode & Step

(A 2

22. Salary Or Rate

$ 3850

23. SD

OS

24. Date CH Grade 
Mo. Do. Yr.
04 |08 157

25. PSI Duo 
Mo. Da. Yr. 
04 120 |58

26, Appropriation Number

8 2705 27

ACTION

27. Nature Of Action

?R0M0TlCN

Code

30

28. EH. Dote 29. (>pe Of Employee

REGULAR

Code

01

30 Separation Data
Mok Do. Yr.

111 021 58

PRESENT ASSIGNMENT

31. Organuatiood Designatiom

OOP Cl STAFF 
SPECIAL PROJECTS 01V 
PROJECTS BRANCH
33. Dept.Field ■ 34. Position Title
Dept • 2 j Cede
□Slid - 4
Fr;n - 6 !2 INTEL CLK

Code

S4l2

32. Location Of Official Station

WASH., o.c

Station Code

35. Petition No. ; 3(5. Ser.. 37. Occup. Series

33. Grode a Step

05-1_____
44. Reoarta

39. Salary Or Rat® 40. SO 41. Date Of Grade
0151.05

43. Appropriation Number
0301.27

5 Hp4o DS
Mo. Da. Yr
11 102 158

42, PSI Due 
Mo. De. Yr.
11 IC1 159 9 3700 E7 0°’

(«)1150



TAPASOFf ANNA 125935 GS-04-2 $ 3,500 S 3,950

S E C R E T

Gnprjof!

0
SECRET

(WHEN HUED IN)

1. EMP. SERIAL NO. NAME ASSIGNED ORGAN.

TARASOFF ANNA V—20
OLD SALARY RATE N£W SALARY RATE

4. FUNDS S. ALLOTMENT

6.

GRADE STEP SALARY
LAST EFFECTIVE DATE

MO. 04. VR.

GS 4 1 S 3,415' 04 Of) 57 GS 4

TO BE COMPLETED BY THE OFFICE

GRADE STEP SALARY
EFFECTIVE DATE

RO. PA. T«,

2 $ 3,500 04 20 58
S&

9. CHECK ONE 0 tlJMF LWOP f~l <»«»« LWOP

IF EXCESS LEAVE LWOP. CHECK FOLLOWING:

9. NUMBER OF HOURS LWOP SWA

10. INITIALS OF CLERK

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

13. REMARKSPROJECTED SALARY RATE AND EFFECTIVE OATE

GRADE STEP SALARY MO. | DA.

1

11, AUDITED BY

14. AUTHENTICATION

o ooo OOQ OOlW

H b coQ 
O

...
O <*«>€► G & &



SECRET 
(When Filled In)

r NOTIFICATION OF PERSONNEL ACTION
MCM 7 MAR 58
1. Serial No.

125935—

2. Nemo (LattJvaAVddlo)

TARASOFF ANNA

3. CXsto Of 8<rth 4. Vet. Pref. 5. Sox 6. CS-EOD
Mo.

05
Do.
05

Yr.
23

Nooo-0 ICcJo
10&IO F 2

Mo. Da. Yr.
0* 08 57

7. $co 3..CSC Ror,t. 9. CSC Or Other legal Authority

50 USCA *03 J

10. Apmt. Afbdav. 11. FtGLI 12. LCD 13.
Mo. Da. Yr. 
0 4 08 57

Y«-1 Codo 
No • 2 |

Mo. Do. Yr. YM.ljCode Mo. Da. Yr. 
no-2| 0* 08 57

Ywl iCodo
No ■ 2 1 2

PREVIOUS ASSIGNMENT

14. Organisational Designations
DOS OFFICE OF PERSONNEL 
PERSONNEL ASSIGNMENT 01V 
PLACEMENT BR CLERICAL 
INTERIM ASSIGNMENT SECT

Code

2931

IS. location Of Official Station

WASH., 0. C.

Station Code

75013
16. Pept. • Fin 1 d__
Dept • 2 • - Code 
USIld • 4 
Frgn * 15 2

17. Poution Tide

CLERK

19. Posidon No. 19. Sorv.

GS

SO. Occup. Sones

0301.26
21. Grade ft Stop

0* 1

22. Salary Or Rate |23. SD 24, DateOf Grode 125. PSI Due j 26. Appropriation Number
! Mo. Do. Yr. i Mo. Do. Yr.

* 3*15 । ud o* 108 i 57 1 o* 120 ; 58 8 6509 20

<S3

£9

two

ACTION

27. Nature Of Action

REASSIGPWENT

Cede

_2L_

28. Erf. Dots 29. Type Of Employee

REGULAR

Code

01

30. Separation Data
Mo. Da. Yr.

03! 091 58

PRESENT ASSIGNMENT

44. Remoiks

31. Organizational Designations

OOP Cl STAFF 
SPECIAL PROJECTS 01V 
PROJECTS BRANCH

Code

5*12

32. location Of Offidal Station

WASH., D. C.

Station Cede

75013
33. Dept. • Field__
Dept - 2 Code
USIld - 4
Ffgn • 6 2

34. Position Title '

INTEL CLK

35. Position No.

O15LP5_______

36. Serv. 37. Occup. Series

GS 0301.27
38. Grade ft Step

0* I

39. Salary Or Rote ; 40. SD
.. ,.3*i5_______ Les________

41. OateOf Grade j 42. PSI Due_____  43. Appropriation Numbar
Mo. Da. Yr. I Mo. Da. Yr,
o* i od i 57 10* । 20 ' 58 8 2705 27

ra??, 1150 f ,:r 3/^/s^ secret



SECRET
(X*. hon I died In)

i v ' NOTIFICATION OF PERSONNEL ACTION
ARE:2>I JAN 1958

t Serial Na.
1

J 25935__

2. Nome (lait-Firii-Middlo)
1

TARASOFF ANNA

3. Date Of Birth 4. Vot. Prof. 5. Sow 6. CS-tOD _
Mo.
05

Do. | Yr.
05 123 J

Nono-0 Cado 
5 P*-1 A

10 Pt-2 U F 2
Mo. Do.
04 08

Yr.
57

7. -sets 8. CSC 9. CSC Or Other Logoi Authority

50 USCA 403 J

10. Apffrt. Alftdav. 11. IEGLI IS.LCD 13.
Mo. Da. Yr.
o4 08 57

Yo» ■ 1 Cod’ 
No -2 j

Mo. Da. Yr. Yo«-1 Cod’ M°- °o- Yr- Yo» ■ 1
No-2 04 00 57 No ■ 2

Codo 
2

PREVIOUS ASSIGNMENT

14. Organitotional Designations
OOP Fl STAFF
OIV 0
PROJECT ANNEX PROJECT PBJOINTLY 
BRANCH 2 SECTION B

Code 15. Location Of Official Station

WASH., 0. C.

Station Code

16. Dept. - Field 
Oeot • 2 iCode 
USfld *4 
Frgn - 6 | 2 '

17. Position Jitle

CLERK

10. Position No.

8073.12/907

19. Sorv. 20. Occup. Scrips

GS O3OI.26
21. Grode & Step

0H 1

22. Salary Or Rato 

_

23. SO

OS

24._Da(dOfGradq_|25. PSI Duo_____ I 26. Appropriation Number
Mo. Da. Yr. Mo. Da. YrT _

l I ill 8 2306 23

ACTION

27. Nature Of Action

REASSIGNMENT

Code

57

28. EH. D^io_____
Mo. Da. Yr.

01 । 26 । 58

29. Type Of Employee

REGULAR

Codo

01

30. Separation Data

PRESENT ASSIGNMENT

44. Remotki

31. Organisational Designations
ODS OFFICE OF PERSONNEL 
PERSONNEL ASSIGNMENT DIV 
PLACEMENT BR CLERICAL 
INTERIM ASSIGNMENT SECT

Code

2931

32. Location Of Official Station

WASH., 0. C.

Station Codo

75013
33. Dept. - Field 34. Position Title

CLERK

35. Position No. 36. Sorv.

GS

37. Qccup. Series

0301.26
Dept • 2
USIld ’ 4
Frgn • 6

Codo 

2
38. Grade & Step

0 1__________

39. Salary Or Rate

#15__________

40. SO

uo

41. DateOf Grode 42. PSI Duo 43. Appropriation Number

8 6509 20
Mo. Da.- Yf,
04 1 08 1 57

Mo. Da. Yr.
o4 । 20 1 58

FORM NO 
1 MAA B7 1150
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ENTRAL INTELLIGENCE AGEN

NOTIFICATION OF PERSONNEL ACTION

125935
■aVifct'Ar follon-ikt ctn-m ajftelnf yew rnfieynirnl:

L ©ATE CF aim

s w iy?

1 JOURNAL OB ACTION NO. 4. DATE

12 JU1 1957

ft
& EFFECTIVE ©ATT

14 jbl 1957
7. CIVIL UKVICC OS OTHt» ItCAL SUtHOSIH

50 S30A 403 J

FROM TO

3. POSITION tint

K SERVICE. SERIES. 
SJUOL SALARY

Gletfc

GS-Q3OL.26-4

WP-8073.12/W

§3415.00 par anms

DDS/Cfflea of Fsrcsanal XL ORGANIZATIONAL 
DESIGNATIONS

Piacasant Breach(Clarlc&l) 
Inter!® Assifinaant Section

n YtftRAft S HU/tREKE

•tOVI ww»t own IfUPpiST

MX
Ih APMOWAftfN

'Boa 8-6509*20
--------------3-0306-23-B- 

?0, REMARKS:

ENTRANCE PERFORMANCE MHOS: p

Director of PweaauBio?0 8

419968
IL NCADQUAATCRS

2
12 FIFLD CR OEPTt

DO?/PI Staff 
Deviates D 
Project Annas 
Project PH Jointly 
Breach 2 Sectian B 
Wa^di^tcay D. C.

11. POMTION ClAtSIf ICATION ACTION

VEW via REAL

•. 5UWFCF TO C I. 
RfllRLMfM ACT

j&aa

H-departmental *

H DAH or Af>M»h1. 
MIM AFFIDAVITS 
f A'.itttlGht OXO I

_sb6s_____
J9. IfG-U ff£$)D£MCf 
Q O.AIMCD (J PROVED

STATE:

3 BOD 04/08/57

OQO

OOO LK3OO O Q OO UOO qqq iit)
U O O L> O U v %• O v Ou
o qoq Q 9 Q u ___ ____
* S#“«T»CATIOII

4. PERSONNEL FOLDER COPY



iiiaoaao >»»■ to 13 Mart

CENTRAL INTELLIGENCE AGENCT

P.C

MB. AKHA

NOTIFICATION OF PERSONNEL ACTION
19 Ifer 1957 

\ Ivi

i. AATVRf Of ACTIO* f oc TtsatKCiotfi

iJCCgTZD ^PPOIBTMaBT 

FROM

FIELD

11. veteran's micacNtf

own OTHER

125935

2. DATE OF IMfiTN

5 Kiy 1923

X JOURNAL OR ACTION NO. A DATE

8 <*pr 1957

6. EFFECTIVE DATS

8 Agr 1951

8. POSITION TITLE

9. service. uKta. 
GRADE. SALARY

10. OKA*tZAnO«AL 
DESIGNATIONS

293199
11. headquarters

2
12. FIELD OR OEPFL

7. CIVIL SERVICE 08 OTHER LEGAL AU’HORITY

50 IECA 403 j
TO

Clark BU^5U23

GS-0301.26-4 $3^15.00 J?ut annua

£DS/Cffise of Personnel 
F&rsannal Anaignewsrt Divlolan 
Plaoexont Brunoh (Clerloal) 
letorla Aaglyraent Section

Washington, 0,0

FIELD

14, POSITION CLASSIFICATION ACTION

I OtPAOTIICCAl-a-1——--

0 X

19 POINT NEW via REAL

su

2 ff

u APPROPRIATION

PROM:
W TO: 7-6509-20 750-13

20. REMARKS:

17. SUBJECT TO C. S. 
RETIREMENT ACT

18. DAK OF APPOINT* 
MINT AFFIDAVITS

----------------- ran— 
5 EOD 0^/06/77

8 npr 195f

19. LTGAl RESIDENCE 
Q CLAIMED f'l PROVED

STATt:

3C-153
Subjeot to Uza.-3i*tlaf3Cto2y ecaplstioa of a trial period of one year.
Subjeet to tba aatlsfeotfisy offi^lstloa of a nodical eouainatlon.

>7DOO:
CSKQD: , ...

LCD: 04/03/57
ECD: Ob/08/57

PEI due; &/2O/5&

ENTAAACt PERFORMANCE RATWO;
o 0 
u 
u 00

0 OOO OOO

tXtei

0 oe wo (mx/ 
G G OU O G

HHENTICATION

EL FOLDER COPY



SECRET

i1 " ' ' EMPLOYEE SERIAL number

FITNESS REPORT
25935

SECTION A GENERAL

10. CHECK <XJ TYPE OF REPORT

t. NAME (Lilt)

TARASOKF,
(Firit) 

ASHA

(.Middle) 2. DATE OF BIRTH

5 May 1923
3. SEX

F
4. GRADE

CS-6
9. 90

D
e. OFFICIAL POSITION TITLE 1. OFF/DIY'BR OF ASSIGNMENT S. CURRENT STATION

INTELLIGENCE CLERK DDP CI STAFF/SIG/RiO J HEADQUARTERS
0. CHECK IX) TYPE OF APPOINTMENT

(See inalmcHona •Section, C)

X

x~
INITIAL RCASSIGNMCnT supervisor

ANNUAL REASSIGNMENT EMPLOYEE

(Spicily):

<<<O*TK RE FORT OUS IN O.P.

31 July 1963
SECTION B 

W • w.ak

11. REPORTING PERIOD (From- to*)

1 July 1962 - 30 June 1963

A • Adaauqt.

P • Prollei.nt

Q • Out Handing

._____ PERFORMANCE EVALUATION______________________________________
Performance ranges from wholly Inadequate to slightly loss "than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to piecing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance,meets all requirement*. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

Performance Is 

Performance Is 

Performance Is . . 
others doing similar work as to warrant special recognition.

moio than.satisfactory. Desired results are being produced In a proficient manner, 

characterised by exceptional proficiency.

so exceptional In relation to requirements of the work and In comparison to the performance of

SPEC! FIC OU TIES
List up to six.bf the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with suporvisory responsibilltios MUST be rated on their ability to supervise Ondicaie number ot imploym euperviaoq).

SPECIFIC DUTY NO. « RATING 
LETTER

Transliterates Russian material

SPECIFIC DUTY NO. 1

Checks Project material which entails transliterating from the Cyrillic

SPECIFIC DUTY NO. 3

Takes over some supervisory duties during supervisor’s absence

sreciric ourr no. .

Operates Xerox machine

SPECIFIC DUTY NO. 9

Guides others in Project learning Russian transliteration

SPECIFIC DUTY NO. 0

OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account everything about the employee which Influences hit effectiveness In his current position such os per* 
formonco of specific duties, productivity^ conduct on job, cooperatlvoness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the,rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

2 o jim ____
I-2?M 45 Osl^ITI PrtEVlOUl EDITIONS

O«Ot* I

RATING

LETTER

RATING 
LETTER

RATING

RATING 
LETTER

RATING 
LETTER

P

P

A

A

A

A

SECRET



SECRET
r»j * V;‘ n.£V:AV

jSECTTONC NARRATIVE COMMENTS ■ VU .

indicate tranlftcanf • trength* or weaknesses domcnstrated In currant position keegftH? *//Af°PW perspective tM«r reaction ship to 
overall performance.' £tote Suggestions made for improvement of work performance, ui/e/recammendafipn* fc* Heining* Comment 
on foreign language competence, if required for current position. Amplify or esploln ratings grvort9nKMcta43 to provide best 
basis for dlt9rmining future personnel action. Manner of performance of managerial or supervi sory dufibsW^st be deset ibed.if 
applicable, . - • ‘ .....

■ . .

Subject's Ruaaian tranalitoration work is neat and aoevrato. This 
ves’k Bho haa baanahlo to do without otro% suspert t£ the affipe.

Recently eho has assisted sena of ths new Project employees in 
learning Russian transliteration.

She has taken ovar in an accoptabla eannor bos» of ths suporvisay 
duties during the absence of ths supervisor.

SECTION D CERTIFICATION AND COMMENTS
I, BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS At B, AND C OF THIS REPORT

DATE SIGNATURE OF.EMPLOVEE

7 Juno 61
2. BY SUPERVISOR^,

MONTHS EMPLOYEE MAft BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MV SUPERVISION

•

DATE OFFICIAL TITLE OF SUPERVISOR TYPEC/On PRINTEO NAME ANO SIGNATURE

7 Jwxj 63 Intallirtince Assistant »
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL -

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED,NAME ANO SIGNATURE

7 Juns 63
CWnf*. oi/Pro1nct_____________________^t5^.cn-rn__________________

SECRET



14-00000

. SECRET
\ ■________________ ___________________ (.Shin Fi I Ird tn)_________ ■ ■

/)* FITNESS REPORT
EMPLOYEE SERIAL NUMBER

_______25935_________ _
SECTION A GEN ERAL

». NAME (La«U (Ftret) (Middle)

WIAOT Anna .

t. DATE OF BIRTH >. SEX

5 May 1923 F
4- GRADE 9. 9D

GS-6. ... D___
4. OFFICIAL POSITION TITLE

IMEXXIGENCE CLERK
?. OF

DPI
F/DIV/BR 

’Zcx/Si 

HECK <X» T

OF ASSIGNMENT S. CURRENT STATION

CHECK (Xl TYPE-£>F APPOINTMENT 10. c y’pe of report

CAREER j |RESERVE | | TEMPORARY INITIAL reassignment supervisor

C ARE£RwP.RO vision al (See instructions • Section C) X ANNUAL REASSIGNMENT EMPLOYEE

special (Specify?: - SPECIAL (Specify)t

11. DATE REPORT DUE IN O.F.

31 July 1962
IS. REPORTING PERIOD (From- to-?

30 June 1961 - 30 June 1962________ ’________
SECTION B PERFORMANCE■EV/

Ightly 
»n cbu 
scribe 

ty sat

result 

iclom 

jlrome 
ecogn

LUATION
W • Weak PeHormonce rongps from wholly Inadequate to *

positive remedial action. The nature of the octh 
probation, to reassignment or to separation. De

A • Adequate Performance mdets all requirements. It Is entire 
excellence.

P • Proficient Performance Is more then satisfactory. Desired

S • Strong performance Is characterized by exceptional pro

0 ’ Outstanding 'Performance Is so exceptional in relation to.reqt, 
others doing similar work as to warrant special

less than satisfactory. A fating in this category requires 
Id range from counseling, to further training, to placing on 
action taken or proposed In Section C.

isfactory and is characterised neither by deficiency nor

s are being produced In q proficient manner.

:y. -----------------

nt* of the work and In comparison to the performance of 
tion.

SPECIFI C DUTIES
List up to six'of the most important specific duties performed durin 
manner in.which employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated on their ability to

g lh> rating period. Insert rating letter which best describes the 
ONLT effectiveness in performance of that duty. All employees 
supervise (indicate number ot omployoee oupervleed)*

SPECIFIC DUTY NO, 1

Transliterates Russian material.

RATING 
LETTER

P

SPECIFIC DUTY NO. X

Operates Verifax machine.

RATING 
LETTER

A

SPECIFIC DUTY NO. 3

Checks Project material which entail s transliterating from the Cyrillic.

RATING 
LETTER

A

SPECIFIC DUTY NO. 4

Takes over sone Supervisory duties dtiring absence of Supervisor.

RATING 
LETTER

A*

SPECIFIC DUTY NO. 9

•

RATING 
LETTER

SPECIFIC OUTT NO. S RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toke Info account everything about the employee which Influencoa 1 
formanca of specific duties, productivity, conduct on job, cooper 
particular limitations or talents. Based on your knowledge of emp 
place the letter in the rating box corresponding to the statement whi

>ls effectJvenosi 
aliveness, perti 
oyoe’s overall 
ch most accurat

In hls current p 
lent personal tr 
performance dur 
»fy reflects his ।

osltion such as pet’- 
aits or habits, and 
ng the rating period, 
evel of performance.

RATING 
LETTER

A

4
OR> 4 5 OBSOLETE PREVIOUS EDITIONS. SECR ET

i, 1«...
I



SECRET

SECTION C NARRATIVE COMMENTS i

Indicate tidnlllcanf strength* or wechne»»e» demonsTroted in current position keeping in proper perspective tholr'refolionthip to 
vvetcl1 pe:lo«monce. State suggestions mode lor Improve**,art cl work performance. Give recommendations for training. Comment 
on foreign language competence, if reguired for current position. Amplify or explain ratings given in Section & to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, il

- applicable.

i

Subject does her job without strong support of the office 
and her transliteration work is neat and accurate. She 
has taken over some of the supervisory duties during the 
absence of the supervisor in a satisfactory manner.

»

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. 8, ANDC OF THIS REPORT

DATE

/J August 1962
{SIGNATURE OF EMPLOYEE -

; OLaaaa»J \ OJvCKjLotT)
2. BY SUPERVISOR

months employee has been 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE 

__August 1962__________

OFFICIAL TITLE OF SUPERVISOR

Intelligence Assistant

URE

3. BY REVIEWING OFFICIAL ■-------------------

COMMENTS OF REVIEWING OFFICIAL

DATE

1 Iwnief. 196?

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED-NAME ANO SIGNATURE

___ ______ T- K- ChAlnrerrV"-V<-VL»Jl---------- -

SECRET



SECRET

FORM
3-55 40 OBJCltTE PREVIOUS EOITIOH1.

* k — / ■ >
[V FITNESS REPORT / C5^“

[employee SERIAL NUMBER

125935

SECTION A GENERAL / ______
I. NAME (Firat) (MiMta)

TARASOFF Anna
i. oATE'^Jr'Ba^ry 

5 MAY 1923

J. SEX 
F

14. or 
j_ < 

F ASS 

SIG

IADE 
3S-6

8. SERVICE OESIGNATI0N 

D

8. OFFICIAL POSITION TITLE 

INTELLIGENCE CLERK
7. OFP/OIV/OR O 

DDP/CI/
QNMENT

PROJ
•• CAREER STAFF ST ATMS ». TV PE OF REPORT

MOT DLIGIDLK MEMBER OEFERREO INITIAL HE ASSIGNMENT/SUPER VISOR “

X PENDING DECLINED DENIED X ANNUAL RK ASSIQNMKNT/CMPLOYKK

K. DATE REPORT Out IN O.P. 11. REPORTING PERIOD _
Prum To

31JULY 1961 30 JUNE 60 - 30 JU
SPECIAL (Specify) 

NE 61 .

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating ptrio4. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with Supervisory responsibilities MUST be rated on their ability to tuporvito (indicate numbat employee* eu|»e»vi»*c0.

I « Unsatisfactory 2 • Barely adequate 3 • Acceptable 4 - Competent {5 • Excellent ]6 > Superior }7 • Outstanding

SPECIFIC DUTY NO. 1

Transliterates Russian material.

RATING 
NO.

h

SPECIFIC DUTY NO. A

Hakes name checks.

RA TING 
NO.

■5

SPECIFIC DUTY NO. t

Operates.Verifax machine.

RATING 
NO.

5

SPECIFIC DUTY NO. 9 RATING 
NO.

SPECIFIC OUT. NO. »

Takes over some supervisory duties 
during absence of Supervisor.

RATING 
NO.

3

SPECIFIC DUTY NO. 8 RATING 
NO.

SECTION C EVALUATION OF OVERAL
rhlch In 
it, pert 
during 
of perfc

L PERFORMANCE IN CURRENT POSITION
Yoke into account everything about the employee 
duties, productivity, conduct on job, cooperativens 
your knowledge of employee’s overall performance 
statement which most accurately reflects his level

luences his effectiveness in hi* current position • performance of specific 
inent persona) traits or hobits, particular limitations or talents. Based on 
the rating period, place the rating number in the box corresponding to the 
rmonco,

1 • Performance in many important respects foils to meet requirements.
- 2 * Performance meets mast requirement» but is deficient in one or more important respects.

3 . Performance clearly meets basic requirements.
4 « Performance clearly exceeds basic requirements.
5 • Perfarmanco in every important rotptct is superior.
6 * Performance in every ftfpecl Is outstanding.

RATING 
NO.

3

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 • Least possible degree |2 - Limited dopree | 3 • Normal degree j4 • Above overage decree 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI
CABLE

NOT 
.OB

SERVED

RATING

1 1 3 4 s

GETS THINGS DONE

RESOURCEFUL
- ------

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY j

SECURITY CONSCfO’iS I
THINKS CLEARLY j

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS -Z*’

OTHER fSpACitvk

SEE SECTION *E* ON REVERSE SIDE "

SECRET



14-00000

SECRET

I SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOSJPERfpRMAN^E ___ ___________
I $*re»* and wsnlinoiMi demonstrated in tuniM position. Indicate s<««-$estiont mdde YaZem^e|fa<^ier.^^^^earo«*t o# hi*
I work. Give recommendations for his training. Describe, if appropriate, >»»• far development ona Fcr dls^own^ greater ro-
KsponsibUitios. Amplify or explain^ appropriate, rotv^s given in SECTIONS 5, C, and 0 to provide the best basis for determining 
( future personnel actions.

I ROOM

No further conswnts to be added to previous reports

CERTIFICATION AND COMMENTSSECTION F
II. BY EMPLOYEE

f certify that 1 have sew Sections A, Bt C, D end E of this Report.

1 DATE SIGNATURE OF EMPLOYEE

l^4»l (XavajOl) hhAxAV)k 0 \ BY SUPERVISOR Yi

I MONTHS EMPLOYEE NAS SEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
I UNDER MY SUPERVISION

1 app, 2 months
IF REPORT IS NOT BEING MADE AT THIS INS. GIVE REASON.

| {EMPLOYEE UNDER AY SUPERVISION less Tha> *0 Dav* 1 «tL»»QRT MAOW WITHIN LAST BC GAYS
I SotmEr (Speci/y);

I OATE OFFICIAL TITLE OF SUPERVISOR j fVPED OR PRINTED NAME ANO SIGNATURE

12 July 1961
I 
1 

Intelligeocs Assistant '

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EV ALUAT^m.

I WOULD HAVE GIVEN THIS EMPLOYEE A N'GnER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

I CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY Fami

comments or hevie*in^ orricixi

12 July 1961 : Chief, CI-Project

SECRET
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SECRET
flTheri

FITNESS REPORT

GENERAL

EMPLOYEE SERIAL NUMfwEe

125935

_ _________TAHASOFF, Anna__________
9. SERVICE OEStwNATiONp*. OFFICIAL POSITION TITLE

. P I IirTELLCLERK

4. GRADE

____ GS-p____  

V. OPF/DIV/8R OF ASSIGNMENT

MOY

PENDING

MtMOLA INITIAL,

>. SEX

F

TYPE OP REPORT

ANNUAL 

SPECIAL (SpoC/fvJ

31 h'xrcji61_______ __
l». REPORTING PERIOD
From
31 Kerch 60_________________________________________________________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES,

List up to tie of the most important specific duties performed during the rating period. Insert rating number which best describes the 
manner in which employee perform* EACH specific duly. Consider OHLY-effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (tncficale manner of •mirforee* »uprr»lrr<).

30 April 1961 
SECTION B

1 • Unset! * factory 

SPECIFIC DUTY NO. I

[?* Barely adequate Acceptobli

Transliterates Susoian material
NO.

d ^Competont |« Escellent 'Jft » Superior j?.« QAROonding 

SPECIFIC DUTY NO. 4

’Cakes name check
RATINO 

NO.

SPECIFIC DUTY NO. 1 RATINO 
NO.

SPECIFIC DUTY NO. •
NO.

Operates Terifax machine

SPECIFIC OUT. NO. >

Takes ever some supervisory duties 
during absence oi" 'iupervi sor.

RATING 
NO.

SPECIFIC OUT V NO. «
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN~CURRENT¥d^lTTON

Taka into account everything about the employee which influences hl* effectiveness .In his currant position • performance of specific 
duties, productivity, conduct oh job. cooperativenos*. pertinent personal traits or habits, particular limitations or talent*. Based on 
your knowledge el employee's overall performance during the rating period, place the rating numbar In the bo* corresponding to the

2 * Performance meet* moil requirement* but is deficient In one or more Important respect*.

S * Performance m-every important respect is su 
6 - Performance in every respect is outstanding.

RATING

SECTION D 1 DESCRIPTION OF THE EMPLOYEE_________ ________________________
In the rating bc.se* below, check (X) the degree to which.each characteristic applies to the employee 

I • Least possible degree |2 - Limited degree | J * Hormal degree | 4~- Above average degree ]S • Outstanding degree

RATING
CHARACTERISTICS

GETS THINGS CONE

RESOURCEFUL

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES HIS JOS OtYNQUT STRONG SUPPORT_______________

FACILITATES SMOOTH OPERATION OF HIS OFFICE

SECURIT

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS

SEE SECTION ON REVERSE SIDE

NOT NOT

FORM ac
*.*• ' NJ OMOLCTC PREVIOUS COITION*.

3

SECRET



SECTION E

SECRET 
___________________ _______~ s. 

NARRATIVE DESCRIPTION OF MANNER OF JOB HfrfflffiANCE

Ko further consents to bo added to previous repc:

iplotn, il opp*oprio^w, rotingt givw* ip

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

OATS
12 April 1?61

I cortify that I haw seen Sections A, B, C, 0 and E of this Report.
signature of emplotii

2.

MONTHS EMPLOYEE HAS BEEN .

BY SUPERVISOR

IF TNI* REPORT NAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

Jyoara
IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

OTHER (Sicily):

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

12 April 1°61 Intelligence Assistant

3. ____________ ______________________________________________BY REVIEWING OFFICIAL 

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.X
ION.

I CANNOT. JUDGE

COMMENTS OF REVIEWING OFFICIAL

DATE I OFFICIAL TITLE OF REVIEWING OFFICIAL { TYPED OR PRINTED NAME ANO SIGNATURE

Chief, Cl-Proje’ct ~77K-^SU-
SECRET



14-00000

1SECRET J 
(TThrn Flll-4 tr f

FITNESS REPORT>5?^/ ' 
SECTfilN^

fLa*U 

_________TARASOFF._____________________  
S. SERVICE.DESIGNATION S. OFFICIAL POSITION TITLE

I. NAME TFlratf

Anna..

GENERAL

t.1923

125935

10. DATE REPORT OUK IN O.P.

4. CARBtR STAFF STATUS

X NOT XLIGIOLC MCM0CN OKFIRRKD

PXNO1NG OCCLINCO OSNICO

30 1pm i960 ■
SECTION B-

>. sex 14* ORAOC
._F________ I—GS-05
t. OFF/OtY/OR OF AftlfrNVENT -

__PD^CJZ3ID^jr9je.rta_
TYPE QF REFORT

X.L^±*2l__ L
>*««**L

(Mwtaj

ft. REPORTING FFRIOO 
From Te

Apr 59 - 31 March 60__________________________________________________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

_____ _r ___ ___ ___ _  t____. it specific duties performed during the re*.»vg period. Insert rating number which best describe* th
manner In which employee perform* EACH specific duty. Consider ONLY rHect»<e*>ess in performance of that duty. .All employee* 
with supervisory responsibilities MU5T be rated on their ability-to supervise 'ttdMFr nwenOer ut amp/oyaee auperrf*ed>.

j • Unsatisfactory | 2~»~ B °r * ’ * adequate] 3 - Acce pt a b 11

specific duty no. t Tranaliteraton Russian 
material

5 -Excellent Superior |7 • Outstanding 

*^-4 Checks transliterat-iratino 

r.er Junior Analysts,

SPECIFIC DUTY NO. X

Operates ’/erifax Machine

RATING 
HO.

out r no. »

Che-ozs M13 list

specific outt NO.» Talxss over sore 
Supervisory duties during 
absence of Supervisor.

SECTION C

RATING 
NO.

incite out. »s.«:

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences hie — 
duties* productivity, conduct on job, coaperativeness, pertinent personal trc-rjs or hato*t», particular limitation* or falonr*.

_ I__I - J - -2____ -______________-.-II _ 2.-1_ - — —- - _ A . . - : -* — A L a WM. .MM 1 n >L A ... W AAWA « J

3 - Petformoncv clearly meets basic requirements.

6 • Performance In every respect Is outstanding.

h

3

SECTION D______________ ___________ DESCRIPTION OF THE EMPLOYEE
In the rating boxes below* check (X) the degree Io which eocn chcrocti 

| •Least possible* degree [2 • Limited degree [3 « Normal degree 4. Above « 5 • Outstanding degree

NOT
CHARACTERISTICS APPLI

CABLE

NOT 
OB

SERVED

RATING

1 2 1 1 I 4 s
GETS THINGS DONE { X ‘
RESOURCEFUL ,|

ACCEPTS RESPONSIBILITIES ' ’ ’
1 X i

CAN MAKE DECISION* ON HIS OWN WHEN NEED ARISES 1 y i

DOES HIS JOB WITHOUT STRONG SUPPORT i ' 7
FACILITAYES SMOOTH OPERATION OF HIS OFFICE i r •
WRITES effectively : x ' I '
SECURITY CONSCIOUS ' 1 X :

THINKS CLEARLY ! z i
discipline in originating, maintaining ano disposing of records

OTHER specify); 1
SEE SECTION •£• ON REVERSE SIDE

(.Jl 45 OatOLCTK PRCVIQUS EDITIONS. SECRET (4)
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SECRET

I SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_______________________
I Stress i«vw*gth*« cffH w*alrn*»B*» demonstrated in current position. Indicote suggestions made Io employs* lor Improvemewf o4 hit
I WorK. Give racammenddtions for hit treining. Describe. if oppropfiat*, hit pot^niol.for development and lot assuming greater re- 
I tpoR«ib*hh»t. Amplify or explain, if appropriate. ratings given in SECTIONS &t C, end D.fO provide th* de»r ba»«s J*rarmJ.«;mg 
a future par tom* I action*.

This employee is a conscientious worker and willingly carrion out all of 
issignricnts within a reasonable length of time. Her transliteration work 
icuratc and fairly nrcductivo. •

During tho absence of the Supervisor, this ernloyeo has taken over some of 
ths supervisory duties in an acceptable nannor. However, it is believed that 
she requires more training in tliis field.

This erployuo is scheduled to take the Agency Basic Supervision course on 
2 hay I960.

SECTION F - 
I.

CERTIFICATION AND COMMENTS
_________________________________ BY EMPLOYEE___________ _________________________

I certify that I haw seen Sections A, B, C, D ami E of this Report,

(t eOULOHAVE GIVEN THIS EMPLOYEE ABOUT THE SA Mt EVALUATION.

I DATS

1 2$ April I960
SIGNATURE OF EMPLUYEti.
______ Ci .xvAry>_______ \ ________________________________________________

| 2. BY SUPERVISOR <

1 MONTHS EMPLOYEE has been
1 UNOER MY SUPERVISION

| Appwpdmtely 2 years

IF THIS RE* ORT HAS NOT BEEN SHO«N TO EMPLOYEE. GIVE EXPLANATION

| ‘ IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

| _ .'EMPLOYEE UNDER MV SUPERVISION LESS Than SO DAYS | REPORT MAQC WITHIN LAST SO DAYS

I -OTwER (SP9City):

[date

2$ April I960
OFFICIAL TITLE OF SUPERVISOR

Intelligence A distant

I cow-xrs or reviewing orriciu

DATE

25 April i960

OFFICIAL. TITLE OF REVIEWING OFFICIAL

Chief, Ci-Project

TYPED OR PRINTED NAME AND SIGNATURE

T. K. Chalmers ''y,

SECRET
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SECTION A
1. NAME

SECRET
OTMn fitted In)

FITNESS REPORT

GENERAL

EMPLOYEE SERI4U NUMBER

125935

(Middle

________ TARASOFF, Afina_________
S. SERVICE DESIGNATION^. OFFICIAL.POSITION TITLE

SD/DS

». sex 
F

A. GRADE 

GS-05
T. OFF/OIV/8R Of ASSIGNMENT

DDP/CI/SID - Projectsigencc Clerk

SPECIAL ffptcHr)

•. CAREER STAFF St ATUS ». TIPI or HE.O.T

X] NOT CLfGIOLC MEM0ER DEFERRED INITIAL | RE ASSIGNMENT ^SUPERVISOR

PENDING
DECLINED [

DENIED X ANNUAL. j RL ASSIGNMENT/CMPUOVER

10. DAYE REPORT DUE IN O.P.

30 April 19 59 
SECTION B

II. REPORTING PERIOD I
ftttitn .Tv
22 Oct 58 thru Apr 5'*

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES-
Liat up IP tin of the *11011 important apeclfic dutiea performed during the rating period. Inter* rating number which bee* describe* the 
manner In which employee perform* C ACH. tpocific duty.. Consider ONLY eflectivenei* in performance of that duty. All employee* 
with supervisory retponaibilitiea MUST be rated an their ability to swpervl** Ondrcnre-menOer of em/Woyvee «up*rr/«e«Q.

4 ‘ €**<*•*—** | i*"E»ce1ient7 * Superior ]? » Outstanding 

'specific duty no. a RATING

| 2 * Barely adequate 3 * Acceptable1 • Unaatiafactory

SPECIFIC QUIT NO. I

Checks transliteration material of 
Junior Analysts.

SPECIFIC DUTY NO. t 
Transliterates Russian material into 
Jhgliah.

SPECIFIC DUTY NO. >

Operates Verifax machine.

IGNC

R4TINQ 
NO.

NO.

Il
RATING 

NO.

Il

SPECIFIC DUTY NO. 9

SPECIFIC DUTY NO. •

EVALUATION OF OVERALL PERFbRMANCE~iN~CURREHT~PbS)TiON

r.hlnj ob

PATINO

NO.

RATING 
NO.

0

3 -

sections

3

PE$CRltTLONOIJHE^MPLOYEE_

SEE SECTKXV •£• CXV REVERSE SIDE

characteristics
1 CABLE

NOT 
OB

SERVED

RATING

> 1 3 4 i *
GETS THINGS DONE X :
RESOURCEFUL _s_
ACCEPTS RESPONSIBILITIES / x_ ___ 4____
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X t
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE X
WRITES EFFECTIVELY __ X ....
SECURITY CONSCIOUS • _X.
THINKS CLEARLY -X-.
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS

OTHER (Sp*city):

FORM je • 
1-58 4j OBSOLETE PREVIOUS COITION*. SECRET 14)
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SECRET 
(When FiHrJ fn)

SECTION E NARRATIVE OCXiufTier CF MANNFR OF JOB PERFORMANCE
- $*r*s* »W*nglh* and weakness** damontfrated in cvrranl position, Indicate suggestion* mode to emp;oyee tor icupro«an*«nf of hit 
. work. Give recommendations foe hi* training. Oescribe, if ap'propriot*, hi* potential for development and for.attvmlng greater ra»

•pcn«ibi)itio»«. Amplify or explain, il approoriate. rating* given in SECTIONS B, C, and 0 to provide th* best bail• for determining 
fvtwe pereonnel acNbn-e.'

Thiaemployee is a steady, diligent, hnd conscientious worker* Her transliteration 
, work is accurate and productive. Shehas a native language ability in Russian which

IB a definite aidixrher transliteration work.

Although this employee*a work is productive, her rate of production generally remains 
at a fixed level, with nd substantial increase or decrease* This is probably due to 
.the fact that there are no other girla with whoa she can compete because of other 
.duties being assigned to thm, or this enployee may be of a non-competitive type*

This employee, although she does not meet the Agency qualifications in typing, has 
taken theAgency’a Refresher Course in Typing* However, this course was too 
advance^ for her and she will probably require additional training and more practice 
before she can became a qualified typist*

Knployee’s husband is employed within the Agency in the Foreign Documents Division.

It is believed that this employee has first line supervisory potential insofar as 
her ability to get along with people and her unwavering interest in her work are 
concerned* However, she will require' the necessary training along this line before 
she would be capable of undertaking such supervisory duties*

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

/ certify that I have seen Sections A, B, C, 0 and E of this Report,
DATE

9 April 1959
SJGNATURE OF EMPLOYEE

2. BY SUP^VISOR

MONTHS EMPLOYEE NAS BEEN 
UNDER Mt SUPERVISION

.10

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

IP REPORT IS NOT BEING MADE AT THIS TIMI GIVE REASON.
^EMPLOYEE UNDER MY SUPERVISION LESS THAN *0 DAYS | ^REPORT MADE WITHIN LAST *0 DAY*

jOTHER (Spicily):

DATE

9 April 1959

OFFICIAL TITLE OF SUPERVISOR

Intelligence Assistant

TV PAD OR PRINT EIX-MAME ANO fil^NA TURg___

3. BY REVIEWING OFFICIAL
! 1 WOULD NAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

|l WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION*

!l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
jl CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE. i

COMMENTS OF REVIEWING OFFICIAL

l i ■ ■

DATE

9 April 1959

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, Ci-Project

TYPED OR PRINTED NAME AND SIGNATURE

T. K. Chalmers

SECRET
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FITNESS REPORT (Parti) PERFORMANCE

__________________________ _________________________ '_______________ _ i»sr»ucrio«s_______ ___________ ______________  
hJR THE AiJ’I’M STRATI VE OFFICER: Con»ul* current initructioni (or completing tbi» repot*.

DIE StTERy I SOji; Thi» report •• designed to help yvu r.tprrit your evaluation of your lubnrdinate an»l to tren«n*it 
thia evaluation to your supervisor end senior officials. Organiration policy requires lh»* you inform the sul«*rdi« 
note where he stet.ds with you. Completion of the report, enn help you prepare for a discussion’with him of his 
strengths and weaknesses. It isaiso organisation nolicy that you showPart f’of this report to the etmloyce eicept 
under conditions specified in Regulation 20«-t?0. It ts recommended that you read the entire for® before completing 
any. quest-ion^—id— -this is the initial report on the employee, it must be completed and forwarded to the Office of 
Personnel no later than 30 days after the date indicated in item R, of Section A below.

SECT! 01 A. GENERAL

TXiref;

...... ....... ^Tarasoff,____ Anna___
Of FICE*01V ISI ON'BRANCH Of ASS•GNWCNT

7. DATE Of BIRTH 

_.5/5/23___

SERVICE DESIGNATION

SD:DS

7. GRADE 

_flSA.

IntelClk

5ECTI0X 8.

111 II AL

23 June 19J8--22 October I?58

CE»TinC»TI0«_________________

?t BEEN Shown TO THE INDIVIDUAL RATED

| IPossible promotion

F

A. CHECH fX) APPROPRIATE STATEMENTSi

X
THIS AtAOAT RlFlfCTS MY OWN OM»IO»I 4f fWIJ >WPI- .
V1 OU AL .

ir 1 M ti 1 V1 DU Al II AATtD "1 " l» Cl 0* 0. • •»«MI Mt I t T • 
m tn inf to Miuga co»i imtHio to tmi& u»o»t.

Tw> swreo l ik,t c.t*^iH t combin'd gimowv or
ano »»ihovi Kjimiion. -

t (AwMOf CtATIIV THAT THt lUlt) IIOI»l6uU aaCiWS HOW 
i iMiuirt hit joo RiiioaekMci i<c»utt (Specify)'-

X
1 *»H DIICUlMD II!" THIS (MFLOtK Mil » t N« t M *
A«O TO TWAT Ml ««<)•» »Mt«i Mt 1 I »«P A.

a. THIS DATE

21 October 1958
I-C----- ‘ AND SIGNATURE OF SUPERVISOR

________________ 1
D. SUPERVISOR’S OFFICIAL TITLE

Intelligence Aset«
2. FOB THE RE V l £ a I NG OFF I CI AL; RECORD *NY SUBSTANTIAL DlFFCfitNCE OfQP INION WITH Tut SUPERVISOR. OR ANY OTHER IN’

MKM1TI0T. WHICH WILL LEAD TO A BETTER UNDER?TAnOING OF THIS REPORT.

| c J a T • n u C 6 O » * t u c n 11> 1 * H t

f certify that any substnntial difference of opinion with the supervisor is reflected in the above section, 
A. Th I S DATE fii TVPED 0» MUN TEO AnO SI (MATURE OF Rl VI f WING Tc. OFF ICI AL VlTLEOfREVlEWiNGOfFlCIAL

21 October 1958 orr.o.L T.K. Chalgera^-.k-C^nX------J Chiefj C/I Project__________
SECTION C..JOB PERFORMANCE EVALUATION. '■

1. RATING ON GENERAL PERFORMANCE Of O’jTIES « 

DTPFCTfONS: Consider ONLY the productivity and effectiveness wit*, which the individual being rated has performed 
nis duties during the rating period. Compare him CTSLY with others doing similar work at i similar level of retpon* 
sibility. Factors other than productivity will- be taken into account later in Section D.

INSERT 
R-A T IN G 
NUMBER

CDiCJENTS.

I ♦ DOES NOT PERFORM OuTlfS AOCQu AT £L» • *»E IS INCOMPETENT.
2 - BARELY ADEQUATE IN P t R *u fc - An C£. .<L.rw<?VGN ME HAS NAD SPECIFIC GUIDANCE UR TRAINING. HE OFTEN FAILS TO 

carry out responsietLiTifs.
3 * PERFORMS MOST OF HiSDuTlfS ACCEPTABLY: OCCASIONALLY RfVEALS SOME AREA OF WEAKNESS.
a « performs Duties in a competent. effectiv* manner. k ’ v
S • A FINE PERFORMANCE; CARRIES Out many OF hiS RE SPON S16lL I TI £S EXCEPTIONALLY WELL-,, ? \
s • PERFORMS HIS Dunes IN SL’C* *N OUTSTANDING MANNER THAT Hf 1$ EQUALLED BY FEW OT»*t«t PERSONS KNOWN TO 

the supervisor.

r/>o^ t V • s ~ ‘ Rf PL ACES P»f v 10v$ £0* T • 0 «$ _ __. ' » e[ L V. a— f’ 55 1,5 (Part. I) Of forms ah and as* rmic* SECRET,. .. wrfprmance—
ARE OBSOCC TC . j .... - -----------— •
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semi.' cn »r*r('GviNtt e» specific Mu’
PlKfCTIlKS: '

o. State in the apace* below up to su cf the more important SPECIFIC dutirx performed dur • rating period.
Place fKe moit important first. ik» iwt iuftltate minor or unimportant ‘Intii^i.

b. Kate performance on each specific duty considering ONLY effectiveness in W^/f‘lny*f,rr of this wpfl^/ic duty.
c. For super vi tor abi i t ty -to pprrt t*e wi 1 f always be rated os a spec i f i c duly QU no L r at» •• luptr^itori thoae 

who swperrise a secretory oaiyj. Cn
d. Compare, in your mind, when possible, the individual being rated With other • ,pA fCflliAjf the tame duty at a 

similar level of responsibility* . 'Q
e. Two individuals with the saw* job title may be performing different dut tyy If so. on different

duties. ' ?' • a
f. Be specific. Examples of the kind of duties that might be rated are: “v^>.

OR AL ■ flit IFF ING MAS VSFS ASFA KNOWLEDGE CONO^frS INTEKFOGATIONS

GIVING LECrVRES DEVELOPS NF.9 PROGRAMS PREPARES SUMMARIES
awn-CTIN'G SEMINARS AVALTTES INDUSTRIAL REPORTS TRANSLATES GERMAN
• KITING TECHNICAL REPORTS MANAGES FILES MMIEPING SOURCES
CONTACTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES KITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION KRITES REGULATIONS MAINTAINS AIK CONDITIONING
SUPERVISING * PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g.. combined key 
and phone operation, in the case of a radio operator.

1 • INCOMPETENT IN r»€ FLRFORMAnCE OF THIS DUTY • - PERFORMS THIS-DUTY.IN AN OU T S T AND 1N G MANNER
3 • BARELY ADEQUATE tN V>€ P f HI ORU AnC I OF THIS FOijNO IN VERY FEW INDIVIDUALS HOLD1NG•S1M».

descriptive Duty lar joes
RATING > • PERFORMS THIS OU T> ACCEPTABLY- 7 « EXCELS ANYONE 1 KhO* IN THE PERFORMANCE OF
NUMBER « ■ PERFORMS THIS DutN IN * COMPETENT MANNER THIS DUTY

5 . PfRFORMS THIS DUTY l\ SUCH A * iN f MANNER 
That Ht IS A DISTINCT ASSET ON HI5 JOB'

c .... ... ■ Transliterates Russian 
saterial into inglish.

RATING 
NUMBER 

ll

RATING 
NUMBER

J». _

J F I C 1 r1 c D U >V NO. 4 RATING 
NUMgLR

.... ... » Reproduces material 
on verifax machine.

IFt C1 f1 C DU IV NO . 5 RATING 
number

UICIIIC »U’T »0. J RATING 
NUMBER

IMCI n C Du TV VO . 6 RATING 
NUMBER

J. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

riSSCTIllNS: Stress strengths and weaknesses, particularly those which affect development on present job.

Employee's work is productive and her accuracy has improved steadily. She ie 
cooperative and conscientious and is willing to learn additional duties which 
may be assigned to her.

.t

SECTIOW 0. SUITABILITY FOR CURRLHT JOB III ORGANIZATION

1'IKtCTICbS: Take into account here everything you know about the indi viduni... .product i vi ty. conduct in the job, 
ear t tnen t par tonal charactariatica or habit*, apeci al def^cta or talent a. ... and how he fits in. with your t cam. Com
pare hio. with others doing similar wvrk of about the same level.

1 • DEFINITELY UNSUITABLE « sE ShDULD BE SEPARATED

1»

Z • OF DOUBTFUL Su1 TA®|l|TV. . . WOyL0 NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT 1 KNOW NOW
3 • A BARELY ACCCPTABtE EM^t 0 v E E . . . BE LO w AVERAGE BUT til TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR

RANT- Hi 5 separation
4 • OF ThE SAME SUI TAB»LI T> AS MOST PEOPLE 1 KNOW IN THE ORGANIZATION

RATING 
NUMBER

S • A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS
6 • An UNUSUALLY STRONG PERSON t> TERMS OF ThE REQUIREMENTS OF THE ORGANIZATION
7 - EXCELLED BY ONLY A FEW >N SUITABILITY FOR WORK IN THE ORGANIZATION

i$ Tw'S INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER PCSITiON IN THE ORGANIZATION! |____ , ‘ * (X i tF vt:>«
{iPl'AiN FULLY:

SECRET
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FITNESS REPORT (Part II) POTENTIAL

USTRuCTIOkS

THE AIWIMSTKXTIVE OFFICER: Consult current instructions for

FVR THE SUPERVISOR: Thia report I* a privileged cohmonicatto meet supervisor
It is NOT to be shown to the

to. be completed only after the employee has been under ynut Surere»s»en FVR AT LFAST $0 FAVS. If less than?0daj 
held and complete after the 90 Jays has elapsed. If this is the INITIAL RWVKT on the employee, however, it WbT

$ WEB ALsectiom £

i. name (Eear; fFJrst) (Piddle)

Tarasoffj____ Anna
#. DATE *’ BIRTH 

5/5/23
3- SER

F

a. SERVICE DESIGNATION 

SD:DS

>. O» F ICE.'OI V 1 SION'BRANCM OF ASSIGNMENT

DDP/CI Staff/SID ProJ.
g, C»FICl»L POSiriGN r«H€ 

Intel Clk
pcrido covttco tn?. GRADE

GS-L
• • DAU REPORT DU IN OP

October

r rwc

’0. TYPE of REPORT 
(CftecA one)

INI UH tS'tcity)

Possible promotion| | u»S5<

SSCTIOM r. CERTIFICATION

SECTION 0.

A. Th t $ OATE

21 October 1$58
fl. TYPED UN PRINTED NAME ,AN.D .S I.GNA fuRE

_ ~~r . . ..

-DE S..?E8»J1^R C, SUPERVISOR'S OFFICIAL TITLE 

intelligence Asst*
1. r-.'ii THE REVIEWING QF .1C1 A.v 1 HAVE REVltAED Tm:$ REPORT A\ x ' • c ' 0 I f XEHCNCE 0/ OPINION IN ATTACHED MEMO.

». THIS DATE r. Typed or printed name and signature or REX t tWING C, OFFICIAL TlTLE DF REVIEWING OFFICIAL

21 October 1958 tX' Palmers T Chief, Cl/Prcject
ESTIMATE OF PQTEWTIAL

■0 HnT IAL TO ASSUME CHEATER Rf SPONS I 8 U I T I Eg

WR^CTWNS: Considering others of his grade and type of assignment, rate the er 
responsibilities. Think in terms of the kind of respontibiIity encountered the various levels in his kind of
work'

NUM8ER

MAKING PROCHESS. BUT NEEDS MOSE T-ME BEFORE *t x *N M TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING ORE * ft R RESPONS I Bi LI T »ES 
•ILL PR09ARLY ADJUST QUICALYTD MORE RCSPONStPtt b.rTttS
ALREADY ASSUMING MORE RESPONS!?! 
AN EXCEPTIONAL PERSON WHO 1$ <?\ 
LEVEL RESPONSIBILITIES

i-

• | TMOuT^Kua.niER TRAINING
his
•E CONSIDERED>O» EARLY ASSUMPTION OF HIGHER

•. St-PERVISORX POUNflAl

T'JRFVTICbiS: Answer this question: IE yout

SVITAH-E TRAINING.

if based an opinion of his potential

OP INIU‘i ON S SITUATION
.. - I • RELIEVE

M'.ae, , . B£LIFvt;
I NDl V I Ou AL 
IND I V IDUAL

*C TUAL POTENT 1 AL . MSC» •••: »E S l T-j AT l ON

2
• c»ou» ooiniJ >-< pari.- <?> < t r«r»> »t eao<r *ph»r •. t*c>»ici»ni o» prc»/e«a«cn*l ape*

of various iinJt) a.iei • i '■» । *w < ? i • r t * v »e • »«x a »» « »» Hljvim (Firat iina
luptfvitor) ,

1 a c»ou» of •«j :mc' l<t«: : c • f Second line supefrisora)

1
A G»Cur. Sh.- may QA «*• VI ♦« »*.•♦ t • » » AC • i. •» • U UlFOVlILI • «AjO» *1*11. 5»4HI|l!lt»
ano toner ffteeuf»re

1
■ HtN CONTACT «ITe l»»l?.»'( i; *Cl«« •( » I» T MUCH’

1 • x(1 lti»J IJ|»* ’! » • *«i }>’||»4I NllO C C I>«O I N A T > ON

1 »!.{» l.BICUTt SUIO»C'«*!tS tW.'-.vCA «!«♦<•! ♦' ?M( 0»*qll'l SEA

aixii ( Spaci fy)

t ■ . REPLACES previ
45 (Part II) 0> FORMS 45 AN 

ARE OBSOLETE.-
SECRET Potential
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5 Months'

SECRET
Arn-Fi/f**# I * > (It?* ■

U O r»rtO' »f has i'l *

. COMMENTS CONCERNING POTENTIAL
Have no. op inion, concerning employee’s potential a<^hij time

SECTION H.: . FUTURE FL»»S

I. THAINING OH OTHtH OtV£LOHMCNTAL CHHIRIINCC PLANNLO TO. Th I I.NOTVIOUAL

On-the-job training is all that is necessary for this employee at this time

?. NOTE OTHER FACTORS. INCLUDING PEBSONALCIRCUMSTANCtS. TO 61 TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

Employee is a conscientious and diligent individual. She readily carries out the . 
various duties assigned to her and shows a willingness to take on any additional 
assignments.

SECTIOH I. ;DESCRIPTION OF IMDIVIOUAL

UIRfJCTIONS: This section is provi<fe<l as an aid to describing the individual a* you* are him on the job. Interpret
the words literally. On the page below ore a series of statements that apply in some degree to most people. To
the left of each statement is a box under the heading •category.• Read each statement and- insert in the box the
category number which best tells how much the statement applies to the person covered by this report. _ .

x . HAVE not OBSERVED THISi HENCE Can GIVE NO OPINION AS TO HOP ThE DESCRIPTION APPLIES TO THE 
, . INOlVlduAL ’ •

I • APPLIES TO THE INDIVIDUAL TO Th£ LEAST POSSIBLE DEGREE \
CATEGORY NUMBER t ‘ APPLIES TO INDIVIDUAL TO A LIMITED DEGREE X

> • APPLIES to INDIVIDUAL TO AN AVERAGE DEGREE
4 . APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
S • APPLIES TO■1 ND I VI DUAL TO AN OUTSTANDING DEGREE.

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

3 1. tilt TO SC 
point or v<

-AMO Tn t • ‘ »
< ■

If 1 1 Hit MIAN STANOASO! or 
<CC0N*A1SHNCM r 3 >1 ii trrtcTiin 

« t ON S SI Th ASSOC
OF scus«

3 2. cam t>i
O PM MH I N Mt

C 1 » I ON > OM HIP 3 1MOMS OII4IUFII TV 3 22 lull IVIN T» OtCl ! 
SAMOA I IS Of O AN 't C A 1 N OS

3 . >• HAS 1 M 1 T | A If
1 9. ACCtVTS tU).

3 n. IS TNOUONlfuA Of 0 TH I AS

3
4.

IMO
t n his Think*

3 14. AONITS MtS <SA0>! If 24. ICIi S MILL UNOtS A Ml Sty•I

3
9- iTiitli couJuntu Fna

MC« MNOMACOOt AMO lOtAS 3
1 9. ■C1P0NOS Hkl TO IvHI*

VI HON 3 20. oiihati juoocwtst

3
9. ■ moms i»l< 

ASSIST AMCC
to sets

If
19. OOtl J9t llT«OVT

1’IOMl !u*POST If 21. It Htulltl COMlCIOu!

3 7. csv ct r uo 3
17. COMtS U* Ml TN SOLUTION! 

fO 3 1 y. ii iittttm

3 e.
U

MAS MtWOOV ... tact. . 3 IB. 1S CI»I»»»»T 3
24-

1TAUC Tl V<
COB*

If ». OtTS TWINS! OOM ! 3 IS. ril*«l CAC««AV h
t». fkCUHFUl SMOOTH OPCAA. 

T» O N 0< Ml 1 OffICC

3 IO. CAN COH •! M IMHIRCIti h
20. cou»kim f tn Qiuio rt

If
10. OOH NOT MQUiet IM0«S

SECRET
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SECRET

FITNESS REPORT (Part i) PERFORMANCE

-____________________________________ ___________ ___________ _ in$rffucno«$__________
FOR DIE MfllSISTKATlYE <\FFK'IX LVniul t "cuttrnt instruct uws (or aroctplet 

F‘U DIE StrFFVJSOR: This report is designed to help you ♦sprcss yc-ur cvs

discussion with bin of ha*

St CT I ON A. Gotmi
4. SERVICE CEStGNATl**.

TARASOFF, Anna

ddp/fi/d/pb_________
Gnaot I «. O.K airoat out ia or

GS-4 I

Clerk

NOT:

TO. T**C. Of RtPORT 
(Cheei w)

inifiAc | | »I •» »I i«»ii «•».*! at < w • j j Picm fSp«c*f|r)

I XI .......................  i I
sectioh a. y certification

SfcCTIOM C

MirlSinl• ,x"-V-

E*TABLV;

l*»t PERFORMANCE:

The supervisor.

Jan 1/33

nlFFCTIlViS:

GMMeOS:

its

JOB PERFORHOlCC EVALUAtlC*

OvrjMte him ONLY

U5 (Part I) (?F FORMS AS ANO 4S« RM I Crt SECRET 
ART OBSOLETE.

Performance .«

> MaF 2923 F
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SECRET
r a .•.''■■'J"}.. VFFtCF hr nri.-ni

:. k • r1 KGS ?N eielOOMANCt O’ 5FICHK 4H» » 1 1 S ’
■■ i. ii ■ ii ■ ■ iii > i mi lij ••

I'lKtCTKKS: 
a. Stair in the 'spaces below up to sis of the more in^xirtant SPECIFIC duties performed during r h 14 rating period,

Place (he Wit important fir«t. I*» nr»t inf l>»!r ninor or unimportant dutica. / 7 At* .
b, Kat? performance on each specific duty cunsidrf »n< ONLY e 1 frt < ivet>r-*« in performance <51* t »> «(£ vrf

c. For «upr r v 1 «n r *, ability to supervise will always be rated as a «|*ec i f ic duty fdo not rate ri tupn n turr/hoif
•Ao supervise a secretary otilrf'

d» Compare in your aiml, when possible, the individual being fated with other* performing the »wa»* duly at A 
similar level of responsibility. MAIL ftOfliS

e, Two individual* with the same job title may be performing different duties. ft to, rate tlvrvon different, 
duties,

f. lib specific. ^samples of the kind of duties that might be rated are:
OML BRIEFING *« ***/> AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEV FROGRAVS PREPARES SUNMARIRS
CONDUCTING SKVINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
•KITING TECHNICAL RETORTS VANACES FILES DFfiRIEFING SOURCES *
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES •ITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION KRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE UP DATA

g, For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key 
and phone .operat ion, in the case of. a radio operator.

1 • incompetent in (hl er.arormance of this duty 4 * performs this duty in an outstanding mavwer
2 » BAatLY ADEQUATE IN *Nf PfRIOWMANCt OF THIS (OuNO IN VERY FEW »N0lV«0u*C* HOL 01V G ' (Ml •

DESCRIPTIVE OU tv LAR JOR5
RATING 1 * PERFORMS THIS..DUTY ACC.tPTABLV / • EXCELS AN*0Nl 1 KNOW IN THE PEPFGRMAnCE Of
number 4 . performs this duty in a c<w’tnsf manner this our*

s . performs this Durr in s</c>* a manner
THAT HI. IS A DISTINCT ASSLT ON Ml$ JOB

utcinc ou IV MO. I RATING
NUVRT R

1# 1 C 1 » 1 L I'U 1 ’ W& . 4
vuMuift

loccii’E Intcllic°nce ".a to rial
UICI’IC #|)IT WO. t RATING 

NUMBER
mcifi c mi •» vs. 5 RATING 

NUMBER

Filing 5*
JHCHIC tuTV WO. 1 RATING 

NUMBER
»a t« i t1c au f* «0. 4

NUMBER

Related Clerical Duties 4.

5. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS; Stress strengths nnd weaknesses, part icuiarly those which affect development on present job.

Individual very alert and she perforr; 5 all her duties in an accur-ts-, competent and

thorough ~ arm er. She io a definite asset to the office.

•

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

PIK1CTI0N 
per t in rat 
pare him

*: Take into ' account hrrej everything you know about the ind ividual. . . . p roduc 11 vi ty, conduct in th* job, 
par tonal charactertatica or hahita, special defect* or talenta .... and how he fits in with your team. O>m- 
*ith others doing 'similar wurk of .tbout the same level.

I • OCF’NI Tttr UNSUT TABLE • HE 5.hO^LD l‘E SEPARATED

-4.
2 • OF DOUBTFUL Su t T A R11 1 TV. . , RO-jL 0 NG'-' HAVE ACCEFTEO him |F 1 HAD KNOWN whAF 1 KNOW NO#
3 • A BARELY ACCEPTABLE EMPLOY EE ... t>( L<i * AVERAGE BuT WITH NO WEAKNESSES Suf F I C I £N TL V OUTSTANDING 70 »ap» 

RtfT HIS SEPARATION
4 . OF ThC SAME SUITABILITY AS MOST PEOPLE* 1 KNOW JN THE ORGANIZATION

rating 
NUMBER

5 • A FINE EMPLOYEE • HAS SOME OuT1TanGtNG STRENGTHS
4 • AV UNUSUALLY STRONG PERSON IS TERMS Of Thf R£Ou 1»LMFNTS OF THE ORGANIZATION
7 . EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN TmL U V CAN 1Z A T1 ON

IS This INDIVIDUAL better Suited FOR WORK in SOME other POSITION in ThI ORGANIZATION’ t 1 .!» F~~1 1
EXPLAIN FULLY:

YES.

SECRET



STANDARD FORM 36
REVISED JULY 1962
U. S. CIVIL SERVICE COMM3SCN
CHAPTER M F.P.M. ■ 5*434

AGENCY CERTIFICATION OF IN? MMCE STATUS

Federal Employees* Group Life Insurance Act
FULL NAME OF EMFICYTE <Um>) (Fin!) (MiddU) Z DAU OF BIRTH (MONTH, DAY. YEAR)

TaraBoH Anna May 5, 1923
3. >CH£CK THE REASONED*HiMiNATiNO INSURANCE

SCPAUH3 <)• W-

RETIRED
WAS EMPLOYEE At TIME OF 
DEATH AN APPLICANT FOR 
CIVIL SERVICE RETIREMENT?

U 
MONTHS 

NON-PAY 

STATUS

(4 F

OTHER (Specify)

4 CHECK APPROPRIATE BOX CONCERNING $. F. 54 DESIGNATION OF BENEFICIARY

M CURRENT 
$. F. S4 ATTACHED

(H
A CURRENT S. F. 54 1$ 
NOT ON FILE WITH THIS 
AGENCY \

<4
A CURRENT S. F. 54 IS ON FILE IN 
THE EMPLOYEE'S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT)

NOTE* IF EMPLOYEE IA1 MF& OR IS RETIRING OR RECEIVING FEDERAL EMPLOYEES* COMPENSATIOfJ UNDER CONDITIONS ENTITLING HIM TO RETAIN 
FRtE LtfE INSURANCE. AHACH CURRIN! S. F. 54. IF ANY. TO ORIGINALS. F. 54 AND CHECK BOX 4 (o) ON ORIGIN AL AND ALL .COPIES OF S. F. 
54; IF NO CURRENT $. F. 54 IS ON FILE. CHECK BOX 4 (b). IN All OTHER CASES. SHOW WHETHER OR NOT CURRENT $. F. 54 IS ON FILE BY 
CHECKING BOX 4 (c). A CURRENT S. F. 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OR
PRIOR TERMINATION CF INSURANCE. _

5. DATE OF EvlnT CHECKED ITEM 3 
(MONTH, DAY, YEAR)

September 8, 1963

6. ANNUAL COMPENSATION RATE • NOT AMOUNT OF IN
SURANCE - (CONVERT.DAILY. HOURLY. PIECEWORK. ETC. 
RATE TO ANNUAL RAK) QN.DAIE IN ITEM &

Pf R ANNUM

7. DATE OF NOTICE OF CONVERSION 
PRIVILEGE (SF 55} TO EMPLOYEE 
(MONTH, DAY, YEAR)

October Zt 1963
fl. I CERTIFY THAT THE ABOM ^FORMATION HAS BEEN OBTAINED FROM. AND CORRECTLY REFLECTS OFFICIAL RECORDS. ANO THAT THE EMPLOYEE 

NAMED WAS COVERED ST FEDERAL EMPLOYEES* GROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM 5. (SIGN ORIGINAL O^LY)

2 OCT 1963
(Nnonoi at avfhorixad cgaacp official)

1________ 1
(Data)

(TyP* **0°* ®“' *«hariMd agency official)

P.O.Box 3521,
(Till.)

Central Station, Arlington, Va 22203
pwmo of agency) '(Moiling oddion of ogancy)

PART 9 — mi COPY
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f*eod

> H*Mt

PART E
Ml WHO 
3’’JSUR 
VVST flit 
IM iHU FW

TAH.A3"FF____________"A______
4. YQv'V MAHP4C ADC*nS lhU*«I A/4V SFRttf)

-TH BENEFITS REGISTRATION FOr

United Sla'rt e» Diitftd ©.’ Colv

'■IM ITEM J

ca
□u
□12!

h«h pe«p‘«h

WARNING

13 June 1-ioO I n«f more than S yeore. e* both.

Ci C*fK.t
UKfiON

F

UNU« *4,y>J [7/JJ

It <X>9 tO I3.T9

PART A
Ml WHO

ug:>:u 

t»W MU 
« rwis 
rar

?619_Gaim svill e St

. ns l

NO

***« ’OjJ

•how, fcvr onnwal

u.oju 10 LI?I 
tfoxujotcvn Li*l

PART B 
Mil w nils 
III! IF 100 
WISH TO (M- 
»t'(L tH A 
MICH* MNEHH 
MAM.

NAMC Cl PIaN

br onn'

i(>U ckv.u<»‘« und

THIS FACT M’JST 
HW 8E nuio 
iK if rou 
U*KM rout 
lM0LU*at

becoute <jf 'Se dn<ibu »/, <» incopnl

include o hotlxjnd who i* it»<af'oble of WW' 
support by reatan o< menial or physical ditabUtf/ wh>d> (an e»pcOrJ x> con>u<ue for more Ih-jn one year? (if on*«tr

MA.mES O» fAM-iT
OAft O* BdfT»( 

(Z/*X»Y'. '‘-If, !••»/)
il
[| rows rx CATf Of »Jt(H

I'M****, l+.tt}

1

1

r.’! I • ■- -■
1
1 iil

Hi " ■ - • (?) -
□ □
H

Qari 

hu in This 
NR! If rou 
w* NOT to 
ti>*ou ot n 
I JO V.ISM 10 
U«ffi tout 
WOlLMflir.

IN mu I O« CtM 2. VSVICHfVtF AFH’f*. *•

17\he’I elect not to enroll in on/ plan

cc*e/e3 by 
ent <jf n,y hu»l

in pfvf^f bo<L

PART D
Hit u mu 
t'.’i if rou 
f l;H 10 
b,MU JOUl 
1 .rOiu*»t '

PART
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AbtSCl.

JpO~
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STW.IKJ rcr,M 61
WlMSfT’ M«RVN 1St» \

B. & CVI swct 00KMISSION \
M.XCNVIIRM y .

APPOINTMENT AFFIDAVITS
IMPORTANT.—Betort swearing to these appointment affidavits, you should read and understand 

the attached information for appointee

CENTRAL INTELLIGENCE AGENCT Bashln^ton, D.C.
(Department or trncjj) (Bunts <r divWco) (Race of aaptaytiKnt)

I. ..----- .A™??......................................... ................................................... do solemnly swear (or affirm) that—
A. OATH OF OFFICE r ■

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic;, that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do riot advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by . force or. violerice to deny other persons their rights under the 
Constitution of the United States-. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an em
ployee oftheFedcral Government or any agency thereof.
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern
ment of the United States or any agency thereof while an employee of the Government of tile 
United States or any agency thereof. I do-further swear (or affirm) that I am not knowingly a 
.member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization. • <
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con
sideration for or in expectation or hope of receiving assistance in securing such appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct.

___........................................................................................... ____________________________________ _____ ______________ .________  
(Date of entriuKO on duty)................................................................................................................ (Si<a«aare \4l^pcia^.x)

Subscribed and sworn before me this day of ......AP-TA?-......................................... A. D. 19.5.7..,

at Washington, D.C. _____ ___ _____ _•...... ..................................
<Ctx) . (Suu)

■. . • / / ", - ---15 i tai
, . ..... ........................................................................
(SSALJ Cx££U?re cf o&xr)

Appointment Clerk
Hao........  .............

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. '



DECLARATION OF APPOINTEE
This form is to be completed before entrance or. dutj. .Answer cl! questions. Adnvltcd unfavorable 

information about such matters as arrests or discharges will be considered together with the favorable information 
in your record in determining your present fitness for Federal employment. However, a false statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law.

< OOCS THE UNITED STATES COVOIHMtNT CMATjOT. HI A CIVILIAN CAPACITY. ANY RELATIVE 0,-TOURS (tlTHt, ,T CLOOOOR MARRIAGE) WITH WHOM YOU UVEOR HAVE UVEO WITHIN 
THE PAST U MONTHS! [~~1 WS NO
If to, for each aueft relative fill in the blank below. If addiliontl apaco ia n*ca*M<p. comp/efe undtt ham 13.

1. PRESENT ADDRESS (afreet and number, city tnd State)

&'mu'S iZ/.Zf S/Z. y /-■ W

1 (A) DATE 09 BIRTH
.? '3

(a) PLACE 09 BlRTH (c»ty and State or city and foreign country)
■C'/f rfZjWr A,:

1 (A) m CAST OF EMERGENCY. PLEASE NOTIFV (B) idlATWNSMlft (Q STREET AMD NUMBER. CfTV AND STATE (D> TUX9N0SC NQl

Z?zZj zx/z/z^yrz^Z' ^z.jxfzW
>/zzz<-J z7//z- 577 >r____

8. VKO. FOR DCTAILED ANSWERS TO OTHER QUESTIONS (indicate item niltnbiti to trhichantwtrt apply.)

NAME POST OFFICE ADDRESS 
(Giro afreet numbar, tf any)

( ) TEMPORARY OR NOT
(0 CVARTMLNf OR AGENCY IN WHICH 

EMPLOYED
RCLAnCNSHIP

MAR. 1 SUL 
RIED 1 GLE

/ 
____■EZA'/j Z). j

Si/ SCv>.wt> ZlL/'. J. /. -)Z.

1. .. ....................

1

1.............................................................................

t.............................................................................

3.

t................ . ..

t...........................................................................
1

INDICATE ANSWER BY PLACING "X" IN PROPER COLUMN YES NO INDICATE ANSWEA BY PLACING "X" IN PBOPER COLUMN YES NO

-JL
X

1(A) ARE YOU A CITIZEN OP THE UNITED STATES 09 AMERICA. OR (B> AS A 
NATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE UNITED 
STATES 09 AMLRCAt zX

10. (A) HAVE YOU EVFR FILED A WAIVER OF LIFE pc$LNt4K't COVERAGE 
. UNDER THE FEDERAL EMPLOYEES' GROUP LIFE tNSvRUCE ACT!

(B) IF J HAVE FILED SUCH A WAIVER. HAS Tt BEEN CANCELED Oft 
REVOKED!

g ARE YOU AH OFFICIAL OR EMPLOYEE Of ANY STATE. TERRITORY, COUNTY. OR 
MUNICIPALITY!
If your tnirtr ia ,,Yea,‘* lira dthilt in hem 13.

A

A

3. DO YOU RECEIVE OR HAVE YOU APPLIED FOR AN ANHUI TY FROM THE UNITED 
STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANT RETIREMENT 
ACT OR ANY PLNSK1N OH 01 HER COMPENSATION POM MUJIART Ort NAVAL 
SERVICE!
If your entaver it “Yea/* give detaile in hem 13.

11. SINCE YOU HUD APPLICATION RESULTING IN THIS APPOINTMENT:
A. HAVE YOU KEN DISCHARGED FROM EMPLOYMENT BECAUSE:

(I) YOUR CONDUCT WAS NOT SATISFACTORY!

(Zj YOUR WOAK WAS NOT SATISFACTORY!

a HAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATION THAT:

(1) YOUR CONDUCT WAS NOT SATISFACTORY!

(!) YOUR WORK WAS NOT SATISFACTORY!

C. HAVE YOU BEEN DISCHARGED FROM THE ARMED SERVICES UNDER 
OTHER THAN P<.NORA6LF. COKCMTlOKSI
It your anewer to A, B, or C ia "Yea." fire dttailt in 
ham 13 aa clearly at you can remember. tncJudini tha 
name arid addteaa ofamployor, appruaimato data, and 
roaaona ia tach caaa.

______ X

g SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT. HAVE YOU 
BEEN ARRESTED. CHARGED. OR HELD RY FEDERAL. STATE. OR OTHER LAW 
ENFORCEMENT AUTHORITIES. FOR ANY VIOLATION OF ANY FEDERAL LAW. 
STATE LAW. COUNTY OR MUNICIPAL LAW. REGULATION DA ORDINANCE! DO 
ROT INCLUDE TRAFFIC VIOLATIONS FOR WHICH A »■'*•£ OF US OR.LESS WAS 
IMPOSED. ALL OTHER CHARGES MUST BE INCLUDED EVEN IF THEY WERE 
C’SMrSSED.
If your anawer /• "Yea** girt In ham 13 for each case; 
(O approtimate data, (2) char io, (J) place, (O action taken.

S. SINCE YOU F1LFD APPLICATION RESULTING IN THIS APPOINTMENT. HAVE 
YOU BEEN BARRED BY THE U. S. CIVIL SERVICE COMMISSION FROM TAKING 
EXAMINATIONS OR ACCEPTING CIVIL SERVICE APPOINTMENTS!

If your antttf ia "Yea,** lift datea of and raaaona tor. 
euch debarment in Item il.

X i

______ A_'

_______ A

ITEM NO. if

INSTRUCTIONS TO APPOINTING OFFICER.—You must determine That thii'appointmcnt would be in conformance 

with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of QdHgrass pertaining to appHHtnent.
This form should be checked for holding of office, pension, any record of recent discharge jor arrest, age. cHuctship* and mem* 

ben of family. Also,* to establish the identity of the appointee, you should partieulurlylchnic (1) his signature aoXhhndwnUng 
against the application and/or other pertinent papers and (2) his physical appearance agarpsj the medical ccrtineateK^

«. *. ttiTiiu w»ki ia—-iaioo-a



STANDARD FORM 144 __

STATEMENT OF PRIOR FEDERAL AN AND MILITARY SERVICE 
»PM CHAZTIH5 li, «\ AM0.U AND DETERMINATION Or wMPETITIVE STATUS

IMPORTANT: The information on this form will;be used (1) in determining creditable service for leave purposes and retention 
credits for reduction in force, and'(T).'ih' recording agency determination of competitive status. The employee 

K..‘ should complete Part land the Personnel Office should complete Parts II through V.

0. TO 8£ EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

PARt L—fMPtOYUI STATEMENT
PART 11— THIS COLUMN IS 

FOR PFRSONNEL OFFICE USE

!. NAME (leaf, Prat. midtfto initial) ' 2. DATE OF BIRTH

V<-Z- 2*

9. RETENTION GROUP

tOl A. CSC STATUS □ YES [J BO

B. TYPE OF PRESENT 
APPOINTMENT1 LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO YOUR PRESENT APPOINTMENT (Do not .nclurf. mWrarp wrnte.)

KAMI AM) locanon Of AGENCY
FROM— TO- TYPE OF 

APPOCNTMtNT 
IF KNOWN

11. SERVICE

YEAR MONTH DAT YEAR MONTH MY YEAR MONTH OAY

4: ttSTPERtO0$rOPACTIVT1SfR¥t€EPtXNY'8RANCH=OFTHE ARMED FORCES CF THE UNITED STATES. (F YOU MAD NO ACT1VB 
\ MILITARY SERVICE. WRITE' NONE.”

BRANCH
FROM— TO- DISCHARGE 

{Hon. or diihon.l)YEAR MQMTN MV YEAN MONTH DAY

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DIO YOU HAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? Q V£S Q N0 

IF ANSWER IS "US." LIST FOLLOWING INFORMATION.

12. TOTAL SERVICE

13. NONCREDITAQLE SERVICE 
(Laar* pti/poaa* only);

TYM tf KNOWN 
{LWOP. tul. Sw»A. AWOL. Mu Mu)

FROM— TO— TOTAL

YtAA MONTH ear YEM MONTH CUV YEARS MONTHS Cay*

14. NONCREDITABLE SERVICE 
{MF purport onjy).’

15. REEMPLOYMENT RIGHTS
□ «s □«

l& RETENTION RIGHTS
n ™ □ “

17. EXPIRATION DATE OF RETEN» 
TION RIGHTS

S. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 

□ YES Q NO

{It antver a in vhtt ajvncy *er«you employed ar the rime a/atu* vaa acquired?)

J. ARE YOU:
A. THE WWT OF A C6ABUD VETERAN? [*1 '*** O

& THE MOTHCt OF A DECEASED OR USABLEO VETERAN? [”] YES Q NO

c. THE UNeOBtRIUOaiOC-a OF A VETERAN? r~| YE3 [-] NO

I swear (or affirm) that the above statements are true to the best of my knowledge and belief.

Subscribed and sworn to before me on this.,—day of--------------------------- 19 ■ , at . . .........
{uennv (on) (szan)

NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission should be shown.

INSTRUCTIONS; File form on the pemaaent aide of the ewpfoy«e*i official personnel folder immediately before or offer the personnel 
ocnoa involved.

(QVEN) IS—MO*



14-00000

Part J J/.—DETERMINATION OF. COMPETITIVE STATUS. (Cdnipfo/e For nohcomp<*hfn'« Ni’rei 6aa*-*/ u.-. compp?»Ffre status as *»•. 
quired by inttructiMt in FPM Chapter S3.). Employee ba* a competitive status. This determination is based upon the following 
evidence:

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE 1 - DATE

PART IV.—DETERMINATION OF CREDITABLE SERVICE ANO SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

TOTAL SERVICE

</tam /?>

NONCREDITABLC 
SERVICE

■ (htm 13)

CREDITABLE 
SERVICE

(Laura Purpose*)

ENTRANCE ON 
DUTY DATE

(Praecnt Atfen^O

LESS CREDITAKX 
SERVICE

fLaara Pwrjxwaa)

SERVICECOM* 
PUTATION date 

(Caarr 'Putpcv)

Years
<1

Months
Ui

Days • v
_____________

PART V.—DETERMINATION OF CREDITABLE SERVICE AMO SERVICE COMPUTATION DATE fOR REDUCTION IN FORCE PURPOSES. (Compfofo only in 
those cases when the amount of creditable service for reduction in force purposes differs from the amount creditable for 
leave purposes.)

TOTAL SERVICE

(/fam 13) .

NONCR EDITABLE 
SERVICE

(/ram Jr)

CREDITABLE 
SERVICE

(RIF Purpot+r)

CNTRANCEON 
bury date

(Praeene ASancyT

LESS CREDITABLE 
SERVICE

(RIF Purp&&r*\

SERVICE COM- 
POTATION DATE*

(RIF Purpeaea)

Years

Months

Days
* Enter the “Service C«*nru:«itua &Ate“ <n the employee** “Service Record Card." SF J

REMARKS:
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SECRET

V*' PERIODIC SUPPLEMENT
PERSOML HISTORY STATDOT

J j*srM*cr/a*s \/

TH i •• loro yeoridee the oeena whereby poor etltcia/ pereonoel reeorrfa will bo kept ftrn though it
in to root ton pou hove furaiobtd previously. it oil! be neceaaary foe you to coaglete So*'ticn» I thro»»lh Vi .iff theft 
entirety. Tom need coatpiete W through 1/1 onty if there has been a change etnve ybti entered on duty with
rho orjaaiaation or it you betieee Che «to* re^wires aore co*p/ete coverage then you have ptevioua/y reported.

• SECTIOH 1 :-" GENERAL

c. full name (l«ef»/Mret*tMdd/ej 

/Jaw#
». CURRENT ADORES^ (Me.. Street. City. to**. $tete> >. PERMANENT ADDRESS (Me.. Street. Cttyt Zone. Stafo)

J>7 X/C ________

4. MOiaE TELEPHONE NUMBER^ * V 'STATE. TERRITORY. POSSESSION OM COUNTRY* IN WHICH YOU NOR CLAIM RESIDENCE

« SECTION II PERSON to BE NOTIFIED in case of emergency

1. name (taat-/irat-.,<idd/e) preferably RLSiOt.NS in U.S.

MW&frZ. &A>S____V>sSS/ZsfS_______________________vO_______________________

t. RELATIONSHIP

Z//ATZfz//kJ

S. home address' (<Ve. , Street. City. Zone, j’tiU, Ceantrr).

4. BUSINESS ADDRESS (Wb.. Street. City, ione, Sr’t V\\'Ln TEitlj NOI C*TE NAME OF FIRM OR EMPLOYER. IF APPLICABLE

Mo&p/ TsuV \0-__ _____ _
S- HOME TELEPHONE NUMBER * 1 ^^HTL lVCcv?E NUMH^k

"Lu. </'/3fa _____________________________ 1 V*__fl___ C

7> BUSINESS TELEPHONE EXTENSION

2______ L-/K _______________
6' |N CASE OP EMERGENCY. OTHER CLOSE RELATIVES ( Sr thxtbr r X^X/ier) MAv ALSO BE NOTIFIED. |F SUCH NOTIFICATION

IS NOT DESIRABLE BECAUSE OF HEALTH OR OTHER RtASCNS. SO STATE.

Ar! r /,W z /?■&##/mOj. 73//a' Sfim-rMWi'j!: J>“ O#/u

. SECTION III Jk M^TYL STATUS *
1. ChCC* (kJ ONF.i £> f IsiNvlC ^^^TSrICD I I atooefo I |s£PAWAT(fj | t>l¥O«Cf»| |ANNULLED

*. FURNISH pATf. PLACE and reason FOR ALL SEPARATIONS. 01 forces or annulments

SfOl’Sff. If you have been war tied acre than eacr. including annulmente. uee a itpttalt sheet for formp.' oifo or 
husband giving data below for a I1 .pt er tour oarriages. If oarrtafe ia contftiplatfd. provide sa*e data for fiance.

J. Nu>t <F""; (Hiddlf) (M.idrn) . It'll)
Z-^r'zJ ' . ‘ ^zz/zz'zfz^_______________________ '__________________PM/Me/A____________________

A. OATE OF MAAR 1 AGE S- PLACE OF MARRIAGE (City. State. Country) 

fP/Y/ u ■"' ________________________________

s. ADONCSS O» SPOUSE BEFORE MARRIAGE (■*•>•. Street. <*» ty. State. Country) VWVJIW
»y, /■// cTP. //c vv i/oVa' #. V. ______________________ _____________________________________

?. LIVING

X L I”

• • OATE OF D£ATHV ' «• CAUSE OF DEATH

____________ _
10. CUR.C.T «0IUSS fC.ve l:t if d.c.rd) A|\ h’ T|• ‘ ‘ * ftt

Is/J G/fuY/-Si/P!/£- .Sp. S.jp. VMii/Y. P) ;£. VM‘V *
1 1 . DATS OF Bl'R TH

J2 #<!/“ /</Pf

IE. PLACE OF BIRTH \C'*ty. Stat<. Country) _ _.ef
z*^7z»z/z,*rz #/ ^usp/# “ •

1 J> IF BORN OUTSIDE U.S.‘DATE OF ENTRY 

far. rfn
14. PLACE OF ENYRy

Yc^yf /V.y.

IS- CITIZENSHIP (Country)

U.S/J.

14. DATE AC^t^RED IT- NH^ERE ACQUIRED (Citv. State. Country)

.'Z/ap /YsL- /.6/y<s Z&f/M//). #.y. //S /?._________________

IB* OCCUPATION
rii/i//6/L Sk'Su/f^A/S C/p/S/p

IB. P 4 E SEN T^EmPLOY f R fA/10 give /oraer cap'l op efrf - ot ; 1 f ppouat it dectaood or 
. ^eeoZored. Taat too tonJoyara) & ’< \

6~ j- /? ______ tf/.Uc '/'///M,t/ .CauA C ) _____
IS. EMPLOYER’S CR BUSINESS ADDRESS (*R-. -Street. City. State. Country) </ '

/M30 S/ AJ- #. W/fS/^ u).6

stencil 111 continued to page 2 . .

SECRET
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SECRET
( B*i*r f, I I,.( Jr. ,

SCCTlCN 111 CCOim’D FPOH FU[ 1
.•» • OA»F$ O» illllM! MOVICE OF RPOU51 fu- ) l;» month am*. ><m

\ . ■ __________ Z/X 3 'W/ ----------- _2<?

t'l- BRANCH 0F'ST«VICf
zZ< ^z/V

:s ‘‘(•cuntw» wtTu which military service affiliated 

s/.s/J.

24- 0H*H5 OF OTHER GOVI.R^ yj/nt SERVICE. U.S. OR foreign

<Zz/
ZlZ Z/'Z/Z y&»~4

• SECTION IV RELATIVES lY BLOOD. MARRIAGE 0<t ADOPTION LIVINGAbROAD OR WHO ARE NOT U.S. ClTIZtWS

• ». full Kami (4ar»»F*f4E • j. relationship j.

4. ADDRESS OR COUNTRY IN 
1

WHICH RELATIVE RESIDES

5- CITIZENSHIP (Coun»rr> «• FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

I- FULL NAME (bll*hr«l *Hi<ldto) t- RELATIONSHIP J-‘ AGE

4> ADDRESS OR COUNTRY tN 
2

WHICH RELATIVE RESIDES

»■ CITUlnship (Country; 6- FREQUENCY OF CONTACT T> DATE OF LAST CONTACT

I- FULL NAME |t«rr«FO4f V»<t.fl + ) ?• RELATIONSHIP AGE

4- ADDRESS OR COUNTRY IN 
3

WHICH RELATIVE RESIDES

5. citizenship (Counrry; «• FREQUENCY OF CONTACT 7- ?»TE Of LAST CONTACT

.J- .FULL NAME (Loit-FtrtfMidiUr) :■ RELATIONSHIP 3' AGE

4> ADDRESS OR COUNTRY IN 
4

WHICH RELATIVE RESIDES

5. citizenship (Country) «• FRLQULNCY OF CONTACT 7« DATE CF LAST CONTACT

V SPECIAL REMARRS, t f ANY, CONCERNING THESE RELATIVES j . ,

>

SECTION V financial status •

J. ARE YOU ENTIRELY DEPENDENT ON YOUR salary! YCS 1 1**^

2,00 YOU HAVE ANY F INANC LAL INTEREST IN. OR OFFICIAL CONNECTION WITH. NON'U.S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS! f~ ""1 V F S [~ | NO l» YQu HAVE

ANSWERED "YES.* GIVE COMPLETE DETAILS.ON A SEPARATE SHEET ANO ATTACH IF A SEALED ENVELOPE.

3. DO YOU RECEIVE AN ANNUITY FROM T.<£ UNITED STATES OR DISTRICT Qi COLUMBIA GOyIRNMLNT UNDER ANY RETIREMENT ACT.
PENSION. OR COMPENSATION FOR MILITARY OR NAVAL SERVICE’ 'iS £>*3 NO

4. IF YOU HAVE ANSWERED "YES" TO QUESTION 3 ABOVE, GIVE COMPLETE DETAILS.

S. WITHOUT REFERENCE TO YOUR SALARY. STATE OTHER SOURCES OF RECURRENT INCOME NOT INDICATED BY PRECEDING ITEMS.

. SECTION V CO.TlNUt'O TOPACE 5______________________________________________________ ___

SECRET 
2
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S. OTHCH tOuCAIICN.L IR.ININC NOT INDICATED IBOVl

1 SECRET
.-fr■ , Z.ll.l >n;_________ /

SECTION V CONTI HU tD FHOH PKt i |

• - RAYA jNG HistHtiHOHS RtYn v Ou *•**! W'-W I

NAMt or INSTITUTION AOf.ar-ll fC/ty. 3ltif, Country) I

1 ■ ■«, 

/M/~a os hmm*#*

7. NAVE YOU CVtR BEEN IN. OK PETITIONED FOR. BANKRUPTCY* | . j 111_________________________________ ._____ J
•.IF YOU HAVE ANSWERED "Y19** TO QUESTION 1 ABOVE. GIVI PARTICULARS. INCLUDING C7V«’ ANO OATH#) 1

• I

O SECTION VI CITIZENSHIP ■___________________________!•

1. COUNTRY OF CURRENT CITIZENSNIF f‘ Cftl/INSMI? ACOUIRID Or * CHiC< G«|.: I
KI-*”** f ] t 1 o'-r. (Sprcifr)' J

>. HAVE YOU TAKES STEPS l(> CHANGE YOuW. 
PRESENT CHUIWMIFI p*“]

4- GIVI PARTICULARS 1

$• IF YOU HAVE AWW FOR U.S. C 1 11 ft N 5M J P , 1 Nt* 1CA IE PRESENT STATQS OF vOt;» /PPL J GAf1 GN (Fir»t p»per», *»«•> 1

O SECTION VII . EDUCATION !•

I. CHICK <X> HIGHEST LIVLL OF EDUCATION ItWtt'j 1

IIS» lHAN HI<1» HHOfl ABAUOAf* o^th :»■> rtf', %» •.ftuti.i « «o 1

"ION <(NO Ol d•A ft U A f» B * <■ H( t » '5 » I

r«*or , a <• s l y « n « , ph co«wr«e<At st mo oi aa*ftU»Tf ; fu'i T >fy MICMNB 0(0*11 I

T•O Tim COILItaf ft» list BP f.»t t 1 I oor t ON • 1 01 O»| 1 |

J. COLLI GF OR UNIVERSITY 5 TUD* j

NAME. ANO LOCATION OF COLLEGE. OR UNIVERSITY
suajtc r OA ft A*TCNDF D

;S
 

"2
 

O
 n OATt 

RfC'O

'JTM/OTB M«S.|
COMPLETED 1 
(Specify) |mJ0« >*6» 1 a

.
1

J. TflAOL . COMMERC < Al AND SnCIALI/EO 5C*7A5 |

NAME OF SCHOOL
T DATES A

STUDY OR SPECIAL 1JATION |—;------------------------------------
T TENDED

t >

TOTAL I

HOURS I

i

!

4. MILITARY TRAINING (Full tine duty in ipeeal i s?.*tv>c>la such a» l)t<fo«AC'4, /«<•//if enre . Cor«un i C» t i t>n t. ttc. ) 1

ft AML Of SCHOOL STUDY OR SPEC 1>L iTATIQH
OATES *TTCHO€O total | 

RTEFS I
Y <*

•

SECRET
3
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SECRET 
< thrn Fill rd tn)

9 <0 _ 3ECTI0M

ALS OF IHI
TYPE or •

x cewTimo fwn page <

1- LIST ANY SIGNIFICANT Pu(IL»SHIQ MAURI 
inoicah tint. publication date. and 

Ject*. n<iTH». ahort itotlft. ate.)

Ch you ARL the Author (*»<»F lut'H cojJiPi un!»tf f^fjuaat^d).
R > T i nG ( Von* /ic tiun, »ci en fl/ 4 c* ar t is / * • . g*n*r«/ in t • t f a t aub*

• * INDICATE ANY devices WHICH YOU M*YC I VCnTEO ano STATE OR NOT ThIY ARE PATENTED

®* LIST ANY PUBLIC SPEAKING AHO PUBLIC Rl LATIONS EXPERIENCE

to* LIST MY professional. academic op ho 
MEMBER. LIST ACADEMIC HONORS YOU HAY

NORARV ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A 
C RECEIVED.

S SECTION XI ORGANIZATION MORN EXPERIE MCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

1

I. INCLUSIVE OATES (from- «nd To*) 

6 37-&7 J-
; e* grade 

<74*
>• OFF ICC/01 VI SION/ BRANCH OF ASSi GNMENT

4* NO. or EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

5* OFFICIAL PdsivtlN Tl

7/t/777A/<77/^dd £*7/?/f
!•* DESCRIPTION Of DUTIES

ZrY5Cw44< ? Azl/z/t/z? a/~ 7/I//7. r i//M*/7tf07 C7/-/t>/7/7/r <b//-7c7 _

2

1. INCLUSIVE DATES (Fr»«- And To-) t. GRADE 3. OFF ICC/DIVI SION/RRANC:* OF^ ASSIGNMENT 
d 7/s 7/} / 77(7 777? 7

4* NO. OF EMPLOYEES UNDER YOU« DIRECT 
SUPERVISION

5. official position ti/Ce 

7/1/77//,/773t/c7 67.777? ,

6* DESCRIPTION OF DUTIES

7/f7?//S///7A>/f7',//7 • • //v777/777>c/V/7y_77tio7J/3//d7 w7/// 7///7/, /7f7/.2^£/z71.«

3

1. INCLUSIVE OATES (Fro-* *nd Fo- J Z* GRADE 3- OFFJCI/O 1V1iJ On/BRANCH OF ASSIGNMENT

4* NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

S* OFFICIAL POSITION TITLE

«. DESCRIPTION OF DUTIES

4

I. INCLUSIVE, DATES (Fro«- and Fo«J 2* GRADE J. OFFICC/OI VI SI On/RAANCH OF ASSIGNMENT

4* NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERYISJON

S* OFFICIAL POSITION TITLE

e* description of duties

5

1. INCLUSIVE DATES (Pro*. »nd To-) 2* GRADE 3* OFF 1 Ct/0 I V 1 S1 ON/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR DIRECT 
supervision

5. OFFICIAL POSITION TITLE

8. DESCRIPTION OF DUTIES

fUa» additional if ftijuittj)

SECRET 
s ■.
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» Stcrioa m CHI LORE! MO OTMEIt OCPUDEHle

1. Nv*»T« OF CMIlDRlN (ItwMU'S*
•Rtf trMO ARC UNMARRIED. |
V^CEB tl YEARS or ACC. ARD ARC ROT SELF- | 
supporting. l>

1 . 1..U1 nuvtfp n« O*M,1 ’'iMHnrsn •/>'»•«»*.
»Tc.> K.

•*9 DTPIND ON YOU AT LF*ST 50% OP I )
twtia support, or. Cmilprin ovrs 11 year* 1/ 3

J. PROVIDE THE FOLL0■1NC'1N10 RMATION FOR ALL CHILDREN AND DEPENDENTS

NAME relationship YEAR OP BIRTH
Hl

■> 9

^/-/4 --ib' V^J~
»WJ*. »j” > 

J

S'

J
ft

&£&S J. TTbf rfst/vA
/ ft

•

ADDITIONAL COWMENT.AnO/OR CONTINUATION OF PRECEDING ITEMS

DATE COMPLETED SIGNATURE 0 F EMPLOYEE

SECRET
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CONFIDENTIAL 
srcvmrr information 

SECURITY APPROVAL

Date: 29 Ftay 1957

TOi Chief, Records & Services Division Your Refere:''e: ^-3238
FROM: Chief, /ecurit^D^v^sio.n Case Number: 131751

Rsrsoanel
SUBJECTi TAJUSCFF, Anna Adamovlea

1. This is to advise you of security action in the subject case as Indicated 
belots:

| x| Security approval is granted the subject person for access to classified 
information.

| | Provisional clearance for full duty with CIA Is granted under the provisions 
of Parsgrstph"D of Regulation 10-9 which provides for a temporary appoint
ment pending completion of full security Investigation.

[ | The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of paragraph H of Regulation 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject Is to be polygraphed as part of EOD procedures.

FORM NO. 38-101 
FEB I95t

W. M. Knott

CONFIDENTIAL
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CONFIDENTIAL
SECURITY INFORMATION

INTEROFFICE MEMORANDUM
, . I

Dote: 19 torch 1957

T0-. Chief, Hacords ur.d Services Division^ Gf
Pereonnel

FROM-. Chief,/Security Division, OS

SUBJECT: Anna - //131751 Request to. C-2238

1. Reference is made to your request for security clearance of the subject 
person who is being considered for employmerit in the following position:

2, This is to advise you of the following security action:

a.- £~] Provisional security clearance is granted to permit subject’s 
employment on a temporary basis In the following area or In the following 
capacity: Intm-im Assignrient Section

This clearance Is granted upon the condition that subject: 1. not 
have access to classified material; 2. not have access to secure areas: 
3. not be issued a badge or credential; 4. not represent himself as a 
CIA en>ploy.e.epand-5^notbeasslgned to-any unclassified duties other 
than indicated above.

b. * ! name-checks have been completed on this person. Arrangements 
should now be made by your office for an Interview In this Division. Upon 
completion of this interview further consideration will be given to the re
quested Limited clearance for access to information classified no higher than 
Secret. If subject has not entered on duty under a previously granted pro
visional clearance the interview should be arranged after entrance on duty.

c. i ! Subject is security approved for temporary appointment to a posi
tion requiring access to. information classified no higher than Secret.

Officials of the employing office should be advised of this secu
rity limitation and should be Instructed to supply future supervisors with 
advice as to the limitation so as to Insure continued compliance.

Security action to effect full approval Is continuing and your 
office will receive advice of full clearance upon completion of this 
action. Upon receipt of full security clearance, the present limitation 
will be rescinded and supervisors should be advised accordingly.

CONFIDENTIAL

:oia «#. 
Ill i»u n-iu


