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28 March 1857

Mrs. .umna Tarasoff
2819 Gainesvlille Street, S. 8., Apt. 202
Vashlngton, D. C.

Pear lArs. "_."a.rasolt:
Ve wish to infom' you that the preliminary processing of

your agplication has been accomplished and that you may enter
on duty immedlately on a temporary basis at Grade GS-4, sal~

ary $¢ 415.CJ per annum as Clerk.

Your temporary apreintment will be subject to taking an |
oath of office, signing a loyalty affidavit, and completing a med-
{cal examinition which will include determination of physical
héalth end emotional stability, If you enter on duty based on this

preliminary processing, you will be assigned to the Interim Assign- -

ment {lection pending the completion of the full processing and a
final securily interview, The Interiin Assignment Séction (s &
*‘pool’’ where you will de doing clerical work of a routine nature.
Should anything of an unfavorable nature arise during this period,

your employment will not result in & permanent appointment; other-

wise you then will be placed on duty In the posmon for which em-
ployed. -

If you are interested in this temporary position please call
Mrs.[ = |on EXscutive 3-8115, extenslon 2781, as soon
as possible to advise her of the exact date you will report. We
would ippreciate your selecting a Monday. You may prefer to awalft
the completion of the full processing: which will require about 80 to
90 more days. In any event we would appreciate your calling Mrs.
| |oromjtly and informing her of your plans. In ths meantlme,
it {s raqusested that you sutmit three passport-slze photographs o
yourst.lf as soon as possible,

Jlease report to the Receptionist at Curte Hall at 8:15 a.m.’
and ask for Mrs.[ |on the reporting-for-duty date that you
establich with this office. Curls Hall {s located at the Intersection
of 23rd Strzet, Independence Avenue and Chlo Drive, S.W., with
entrance on Ohis Crive.
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@ .

. imployees of tﬁls lgency are entitled to the regular United
States Government leave and retireraent bereﬂts.

- The gross sa.laa-y quoted w!ll te subject to deducuons for
Federal Inc)mae tax and 8 percent for the United States Civil

‘Servics Retirement Fund. In additicn, the benefits of low-cost

group life ifisurance are avallable to Federal civillan employees.
'I‘he enclosed pam phlet outlines the features of the rrogram and .
lists tho amount whlch will be deducted from your salary each pay
perlod for this term insurance. Thls insurance is not obligatory.
Howev ar, if you do not wish coverags, which Is automatic, you
should sign a Walver of Life Insurance Coverage form at the time

you erter on duty.

Ynu will not recelve a pay check foir approxxmately four
weeks after you enter on duty.

If you have any problems, Mre, Dwm te glad to discuss
them with you when you call. )

Very truly yours,

G. M, Stewart
Director of Perscanel

Enclosures (2)
~life Insurance Pamphlet

Map
op/cuRRE-;/bjs(m&x (PI)

ot v oy



14-00000

CONF IDENTIAL

DATL AND PLACE OF INTiWvIiEw CLEARANCE SfGUFSTED

shortly after her husband's ECD while she and the children were still in California.
Attempts te have her te: ted ard 1ntervioued on’ the West-Coast were unsuccessful,

The Iam;ly is all now gat}ered in D C.3 -ths chilcren are in school; arrangements
have be:n made for the care of the children during the lags between the end of
the schoold day and the end of the parents work days.

Test results are verylinteiest;n;._ It would appear that Mrs. Tarasoff shoudd bs.
able to co a most adequate Job in a clerical job of the most deadly reutine nature,
T'm quite sure such positicns are avallable in the Agency.

‘Mrg, Taraseff apparently has a :easohably gdad command of Russian, both spoken and
written; T gathered that some of the househsld cenversation is carried or in that
lanniage., HOWEVER, T gave her ahsolutely ne assurance that we would be abla te

utilize this skill,

She is interested in employment as seen as possible and I discussed an Incices
Clearance with her, The Pael, the tensorary indefimfle appointnent, et al, were
degeribed in lurid detail. She is wiiling and interested,

Personally, I found Mrs, Tarasoff te be a very pleasant 1jttle woman, She is slight
and slender with reddish bair; smiles easily and appears as easy to work with,
GS=l; Clerk agreeable and recommnnded.

.‘f.':' @rw UFz Gm RTVEACE tHo(

DATE REPORT AND FJAWS FII@ARDED TO ’-'lDQL»\‘RY

TNDICES_CLEARANCE REQUESTED
1!.‘ ALITLR ~
.L.Mooney, ct?t JPD/OP

RRES

" CLERICAL & COMMUNICATIONS 2-5 and 2-12-57 = : | CXTSSRNN (N CEXITYYTRIYON B
REPORT OF INTERVIEW souect T VAR IO AT ,
. : . L l Husband 3 ag-ncy emnloyee LHDICES CLEARANCE REgU‘.S'] F:D!
[vanc (Lase « Fioue « Waddle) MARITAL STATUS SLN {UATE OF PIRTH |
chilcren F S=5=2
_TARASQST, Anna NI M3 2 chil F 5-23
PLAMIRENT ADTRLSS TELIPHONL !
2619 Bairesville Street S.F., Wasiingten, D.C,(Apartuent 202) LY L-1300 ;
TEMPOQARY ADDRESS TELLPHONT '
) |
POSITION RECOWUENDED (Grade and Title) ' i . TEST SCORES ‘|
) GS-!; Clerk' LI N TYPING snouvnh.ho FREIE) i
sILe
ACCEPTARLE STATION . . CITIZENSHIR [
l i Il\t'l!lft.. >D.(.' ) m -;vlutll LI T N 2N EJ U..S. oY Bjate . i
[ Jeveeséas (Ender conditions stipulatedy T vose wr watusatnzation oarve i :
LiNITATIONS o/e per husband *s assignments ’ Frtvicus maviowstrty SO — .
oL . S dturn (Spocsfy) :
MLALTH al °d . ; FOREIGN RELATIVES |
Gener Y go
L 8 ) Ba 20210 claimad
DACKGROUND &ND EVALUATION ) . -
v’:LIYAav SEAVICE., (F any (Pramary and duty WOS and length of time an each, trasning, dates of entrance and dis-
charge, areas visited)
INDICES CLIATANCE o :
x i 1o SO ) OF 1 e a
EVALUATION an0 SACSGROU%D DATA (lnqlu:fc:oducalion and sork axperience) ;
Misg Taraseff is the wife of Boris Taraseff, FPDR employee« She first made applicatiga

i

Van 1826 R ' . CONFIDENTIAL Cor 26
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&, COMFIDENTIAL

(Fhen Pilled 1a)

R ‘ ) EMPLOYMENT INFORMATION

After ny dhcun\:oi\ with the fleld repredentative, I wish to sckaowledde the ellsioneo
of the following cond{tions of employment:

A, Qualifi ggnnnlgr

{1) Upon ny arrival in Washington I understand I will de tested to determlne
(al ‘my genersl aptitude; (b) my typing skill Iif I ar deing considered for a
typing position, the minimum standards for which are & woxds per niaute net
speed; (c¢) my stenographic skill 1f I am belng considered for a stenographie
or secretarial position, the minimum standards for wxich are 80 words per

ninute accurate transcription with at least 40 words per ninute met typlng
speed. i

{(2) I understand that should I fall to meet the minimun stazdanis as outlined
above I will be §iven an opportunity to recelve refresher traiaing. As soon
as I am able to meet the prescribed standards I wlll then Ye assigned to a
posltion within the organization. If, within 3 reasonadle period of time, I
should fall to moet the minimum skills requirements, I uzderstand that[ will
be assigned to a positlon not requiring speclfic skills if such a position
exists. (For example: An tndividual lnitlally selected as a Clerk-Typist

who 13 not adle to quallfy fully as a typis?t would de assigmed to any svalle
able clerical positloa.)

B. Inltial Placement:

I understand there are initial placement procedures, izcludizg the testing
and refresher training outlined above, that may require a periad of several
weeks before I am given my speclflc Job asssignmeat, I kave had explained
to me the operations of the interla assignment group viers ! may expect to
receive the testing and refresher tralning mentioned azd shere [ will work
pending my speclfic Job assignment.

C. QCverseas Posslbilitlies:

(1) I have not been promised an overseas assignment. I understaci I mus: der-
onstrate fully ny abillities while on o Washington, D.C. assigament after
which [ may be considered for whatever posltions xay exist Ibr which I an

valified. The decision to asslgn'ne to an overseas post rests wlth respon-
sidle individuals in the Washington offlce.

{2) I understand that from past expérlence of the organization I =ay expest O
remain on a Washington assignment from 14 to 2 years tefdre I nay be consid-
ered for an overseas post.

{3} I understand that overseas assignments in the clericsl acd gezeral adnlnls-

trative categorles regquir», for =most posltions, tyﬁing an? sienographic
skills, ’

D. General:

I understond that any eventual assigrment to a professisaal tyre position, if
I an qualified for such.by specific education, trainizng, or exgerience, will
depend upen the existence of a suitable vacancy and that no proalses %0 the
contrary have deen made to me. " ’

-

) ~ -~ N\
Date: _X '!Sl!l&‘“ VRS TR : I\ AN SN

Stgnature of Applicadd,
e 894 - CONF IDENTIAL e
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 25, D. C.

Applicant Information .
Sheet No, 1

To all persuns applying for employmeht.
with the Ceatral Intclligence Agency:

This paper is the first step in applying for employment or consultant

: _ status with the Central Intel-ligence Agency. No application may proceed

beyond this first step if the applicant is not in agreement with the
conditions stated below:

General Considerations:

1. The National Sccurity Act of 26 July 1947 {Public Law 253, 80th
Congress) which created the Central Intelligence Agency places upon the
Agency the responsibility:

a. "to advise the National Sccurity Council in matters concerning
such mtclhgence activities of the Government dcpartments and agencies’
as relate to the national security;

_b. '"to make recommendations to the National Security Council
for the coordination of such intelligence activities of the depart-

ments and agencies of the Government as relate to the national
security;

M"to correlate and evaluate intelligénce relating to the
natxonal security, and provide for the appropriate mssemxnatxon
of such intelligence within the Goverament , . , ;

d, “to perform, for the benefit of the existing mtelhgence
agencies, such additional services of common concern as the National

Security Courcil netermmes can be more -.fixcxently accompllshed
centrally.

e. "to perform such other functions and duties related to
intelligence affecting the national security as the National Security
Council may irom time to time direct."

3 s

5

i1
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The special character of this national responsibility reguires the Agency
to maintain correspondingly special employment criteria which may be i

different from the routine or normal employment standards of other Govern-

ment departments and agencies which do not have the highly sensitive ress
. ponsibility borne by the Central Intelligence Agency. It follows that the A
’ mvestxganon of applicants prercqulane to their acceptance is' a time-

consuming process which, in addition to Toyalty and security checks, )
includes evaluation of competence, physical and emotional fitness, and |

availability of-a-suitable ‘position at such time as employmcnt may be offered .

This is called "clearancc".of an applicant,

2. Investigation of an applicant may reveal something which prevents

- his clearance - perhaps something of which the applicant is genuincely unaware;
‘perhaps something which only the special employment criteria of the Agency

make unacceptable. In any cvent, adverse findings by the Agency are con-
.clusive and final so far as the Agency is c0ncerned and no statement of

specific reasons is made to the applicant.”
|

3, Employment by the Centr:\l lntclligence Agency is not a right upon
which an applicant can insist. Offer of employment which is subject to full .
clearance does not constitute & commitment on the Agency's part giving an '
unsuccessful applicant grounds for any claim against the Agency. Acceptance
- ]

of employment upon the condition of clearance is at the applicant's risk
taken with the knowledge that a very substantial percentage of applicants :

are not cleared.

Statement of Understanding
and Agreement

I have read, understand, and agree to the foregoing General Consid.

erations. If not accepted for employment by the Central Intelligence .
!

Agency, I will make no cl:um or demand in conflict with those consid-

erations.

I have also seen and read Applicant'lnforrriation Sheet No. 2.

{« AT f"\\

AN Aot

(Signature of Applicant)
) ’

G T T

%

T el P
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" SECRET

(Fhen Filled

In)

REQUEST FOR PERSONNEL ACTION

naTE PREPARID

\ : 6 Septemberx 1963

1. SEMIAL NuUMBLR t un-( (Lnf ~Ficet. unddlo) .
025935 < TARASOFF ANNA L

Y. MATUNT UF PERSONNEL ACTION 4. EPPLCTIVE OATE REQUESTED] 3. CATLGORY OF ENPLOYMEMT .

RESIGNATION (FROM LWOP) “'9"" l ;’é‘ l ‘;;" REGULAR Loy

.. .’;"O; % : VV vrov d To cr . 7. COIT cnTEn wo, C"Mcf . 5;;.:;-:;»«::::;::‘:;;1orod b :

’ cFTov cr ro cf 4'227'__19'90“1000 ‘ f

P, ORGARIZATIONAL DESIGNATIONS 10. LOCATION OF OFFictat STATION i‘ ’

DDP CI STAFF _ : i |
CS/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D,C, !

11, POSITION TiTLE 12, 'oan’muinuuuu 13, CARECR SERVICE oulonuto.u" '

JINTELLIGENCE CLERK 49997 D -
14, CLASEIFICATION SCHEDULE (GS, LB, #1<.) | I'S. OCCUPATIONAL SERIES [16. GRADEL AND' STCP 17. SALARY OR RATE .
: . |

GS 0301, 27 GS-6 4 15545 o __— o

10. REMANKS

FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENTI
INTELLIGENCE CLERK/WASH., D,C,/# 9997

Memorandum of Resignation attached

cc to Security & Finance

Subject is re~employable in the opinion of CI Staff

o

Pecorded by
CusPd -

|l

/?’(rim uva/{ﬁ—

184. S)GNATURE OF

DAYE siCNED 188,

S1GNATURE OF cnto(/mv(]z APPQOVING on: lcm

RCQUESTING OFFICIAL

7‘.«

TAFF 6/9/63

SP’AC-ILZ BELOW FOR EXCLUSIVE USE OF

THE OFFICE OF pEHRSONNEL

YT U R T AN IR
cocn

CFFICE COO'NS [22.81as 0N PR L LTSS LA R

105426, 9815 CF HIRTN PI T3 AT b

2T 05 LDy

\

}
ases - f /
I \-/‘n . ' (\:

Ut

PPROVAL
'5’ AW Z

-9 .
P . —)_/) — P

v O 200 L s

44 4 ody a4 [2il 1]
/) /' NEATE AUPNapETIC -s, 0. TR -, te, e, -, 0s. th,
: : VA he .
A3\ /7 - [ leSpes 23] | ' | | |
20.NTE €17 858 29, SPECIAL ¥, RETIIEMNENY CATa L3 seomanTioN 32, CORRECTION/LONCEL{ATION DATA 31 SECURITY 3w, 50X
) cs ) REFERence [ coon oata coot (AL} -y, 08 e 920, M.
. . . - {8 . . . -
1. fich ] g EOD DATA
11 S - o 2 A 2 S, 2 |
35, VKT, PYEFLFEOCE 136 SERy, COMP, CATE {37 LN, C0MP, DATE 38, CARELR CATIGORY AN FEGLY [ MEALTH (N2U28W5E VLLSCTIAL SECAITY WD, !
CODF i « soaf g, 0s. -, - e, e, CAR/RESY govt asee Uo-wtrvgn Jefoartm st 4207 '
1.8 ey, 1 e vy
IR i . PROV/ TEne M ,
», PRE 1LY WL/EINMENT SERVICE DATH CLLEAYE CaT, fe), FEDEWAL TAR OATS . STarg fan Jafa ,
CODE - , T
cooe - G POEFIOUS SERVICE Fomm Farcuteaf coot 0. TH8 £1EMPEIGNS L RR I ) et e raefsrar cone
! . &2 BRFAK I SERVICE Y - ves 1T o r5g vaiue, ' L
2 o tuts0 1w senvice Loges twaw ) V8S) , 2 -0 2 e w3 o
[} « #otee 1a semvICL (mOBF twsy 3 YES) . + - f !
43. POSITION CONTROL CERTIFICATION B DAYE APPROVED,
- -~ i

eRerr

FORM oescLATE PREVIOUS (0T
1152 (22°0ees 1132,

4.82 !

SECRET

'ta)

[
5 I
!\ i
[
b
’ 1

.
]
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SECRET ~ ~ -~ T

When Pilted In)

: zunovu Noncs or Rssmunuon

T S . ‘ o< PEIRDRN S .
] pl!'cu (f'(?flv[ N L ".c ‘Oﬂ T™E 'OLLOIIN( .(lSONI ' . >
(Date) - ) >

sH? |55PH 53

\?24‘&f77‘< czyc7/’ -

“WAW Rl‘\“‘ R 2 e 2
- . - @g{WaﬁO r/»%éz_»o >
WY LAST WORKING DAY WILL O€ + .| DATE SIGNED T slcm.un or: (unovu

e -

FORWARD CONMMUNICATIONS, IHCLUDING SALARY CHECAS AND-BONDS, 1O THE FOLLOWING ADDACSS (Number, Street.City, Zone, State) |

o

: o T INGTRUCTIONS
Items 1 thru 7 The 1nitiating ‘office should 111 1n cuch of the referenced items.
) and - - Ttems 3 thru 7 and 9 thru 18 rethrL {nformation which rertains only
Items 9 thru 18s te the action requested, and NOT to the current status of the em-

ployee unless specific ' items rcmain'unchanged.

Item 5 - - "Category of - Employment” should show one of the following entries:

Regular . - Summer = . - ‘WAE
Part Time o © Detail Out " Consultant
Temporary’ RN " Detail In ) Military

Temporary - Pnrt Time

Item 9 - "Orbaniuational Designations” should qhow all levels of crganization
bertinent to identifying the location of the position:

Ma1cr Pomponenf (Director, Dcputy Directbr,,ctc.)~

oy
25| office, Major Staff, etc. ‘
Division or Staff (subordinate to first line)
Branch . .
s Section
Unit .

Itqm'll - "Position Title" should reflect the. standard abbreviqte ‘title given
in the most current editicn of the Position Control Register or re-
ported on Form 261, . Staffing Complement Change ‘Authorization,

Ttem 18 - Signature should ‘be that of the official authdrized to arrrove for
v the Gareer Service ‘to which the employee belongs. If more than one

- Career Service is involved, the- guining Carser Service :1d apcrove)

and the other Career ocrvlcc should concur in Item 1¥, Remarks.

ROUTING - The original only of this form will te forvarded to the Office of Ferscnmnel

through the appropriate Career Service off1c1al( ). In the éase of reguests
) specified in HB 20-800-1, which require advance approval of or unetification to
oY

the Office of Security4or the Office of the Comptroller, cne copy only will be
sent to the Office(s) -concerned, . P

SECRET
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MHCT 26 SLPI. B3

oLF

_ NOTIFICATION OF PERSONNEL ACTION

025335 | TARASQFF ANNA

1. SERLSL NUMDER ' 1. manl {LASY Foast-mio0LE) - -

3. RATURE OF PERSONREL ACTi08

4 FSFECTIVE DATE . $. CATECORY OF EMPLOYMENT

RESIGNAT|ON FROM (WOP 09,08 63 REGULAR
: : vy oY v 10t 7. COBT CEMTER ®O. CHARGEANLE 9. €3 O OTNER LECAL NIWII"_
ta :mms§> X . e
vy ¢ 0o 4227 1980 10040

9. ORCANIZATIONAL QESIGNATIONS

10. LOCATION OF OFFICIAL STATION

11-62 . U ;Edition P

1. POSITION TITLE 12 POSITION NUNBER 12. SERVICE DESICNATION
INTELLIGENRCE CLERX 9997 D
14 CLASSIFICATION SCHEDULE (63, 49, #ic) 15, OCCUPATIONAL SEIES 14, SRADL AND STEP 17 SALARY 08 RATE
@3 0301.,27 06 4 S5MS -
18, teuanss .
P
i
i
SIGNATURE OR OTHER AUTHENTICATION
Lo ‘
i, '
1 " DR ‘- - -
" Form use - \ Uss Previous - "._;-w a3y
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SECR

3]

7®hen Fitled In)y -

P
- TARASONF, AAN.‘\

S
- SLI AL NLwRER

025935

" REQUEST FOR PERSONNEL ACTION

OATE PREPARED

5 June 1963

nave (Last-Firet-Niddlie)

e >d

629

3. NATURE OF PERSTNNEL ACTION ~

LOP 8 Ru:SSICHMENT ¢»~‘— .

L /f

+

e L

3

'ECYN(

DATE RO QFSTID] 3. CATEGORY OF EMPLOYMENT '

-:""V "@f' o~ 37—
W%se‘:

.. REGUL/R

i

7. COST CENTER RO, CHARGE. [ 8.

LEGAL AUTHORITY (Completed dy

o : Xlvvrovw v 10 CF A
6. FUNDS % ABLE Oftice of pPersonnel) '
' ) crToV €F 10 ce 3257 =1390-1000
§. ORGANIZATEIONWAL CESIGNATIONS 10. LOCATION OF GFFICIAL STATION
DDP CI SIAFF |
i
- CS DEVELORALRT COMPLEMENT WASHINGTION, D.C.
10, PosITION TITLE / 12. POSITION NUNBLR 13. CARELR SERVICE OESIGNATION.
fSphad sty . #L 2997 D
14. CLASSIFICATION SCNINLE (GS, LB. otc. )| 15, acCuPATIONAL SERIES |16, GﬂAé( ANO STEP 17. SALARY OR RATE
c3ed .
P
Gs 5325+ ls N 5,545,
. - 2

LT
/‘-[fL

18, REMARKS’ )

not to excesd R dayse.

cc to sscurity and filnunce

Employee'slast working day 7 Juns 1963.

i '
moz-«M(w/s&cnm INVESTIGATION GPOUP/PROJECTS Ri/INIELL CLK/WASH., D.C/0151

LWOP (HHE 20-1 Para. 10 a.) Leave of sbsence to accompany husbe.nd t0 new ststion =

‘7*(.’ Lu‘va L%M' «u]‘u/r a,&h C,/ Cuncc s .[;af

Recordad by
{ CSPD

2T

184. SIENATURE OF REQUESTING OFFICIAL

BB Surn s smisr

OATE SIGNED

5 Jun

63

10%—E)GNATLRE OF CAREER SERVICE APPHOVING

ice

7[ 5/%4,0/ u_f a_,uc/é

DATE SIGNED

4/§ﬁéi;5

THE OFFICE QF FFE Rbk))ﬁ\[u

Z28.NIE EPINE

SeT 002¢

[ \p.\\ ¥ BELOW FOR ENCLUSIVE USE OF
13, &’J L& a3 ERANR IR v 3 22.57a0°0n J3WEFCE N NIQICS] 26 M £F § Tie R T ST 2ATE OF (&
L (313 O £008 =
el ALPsagtE Il ) bt Qe AL -3 oa, e,
“ Ay
A Yl 728743 {1 l
: NT Oals 31, STRATI0N s

3asEfum e
2€0. M,
EOD DATA .

TN ceer
35, W1, PIEFERINE |36 5is. . Savt D37 coni. LOW. DATD | 98- CARELd CATECARY T s B ST SELATE AT
] s T . es. ve b ocamraesy |esoe S IR A

ERE l l FRCYITENP 1. vy

. AR v
WL PREVIL.S SMEIWEAT 3 [oitane zat. [va. SEDETAL fat SA'd v SiaE Az il
toot

o —— PRewR—— waor R, Tes ferwrions roam felzuers szde [nateafsrere cate

U . w0 Ve ves Poeoves e

2 o 3aEan w5 +35) 27 2.

) o PTfAN N fi@erDE

45. POSITION CONTAOL CERTIFICATION

46.

0.2, APPR

/A

/

d —1,

CyaL DATE APPROVED

\
i
4 7/

[ Y

©P$3LLTL Parerays EJETiCN
awd sO#w 11E2e.

FCORW
.82

1152

SECRET

/
ALV R R R

te)

GROUP t .
R AYICKW LI DOWRGRANG
2%, DECLAMI AT

e
th«

X



14-00000

- Lo . SECRET

_:' {9220 Filled [n) ’
N . - DATE PREPAPED
.REQUEST FOR PERSONNEL ACTION : g
5 June 1963
. SERIAL NUMBER | 2. wAME (Lost.First.middle) .
- .
BT 025935 ~ TARASOFY, ANHA
: 3. NATURE OF PLRSONNZL ACTiON i 4. EFFECTIVE OATE REQUESTED] 3. CATEGORY GF [MPLOVWENT
: . . wowtw ' pav vian .
LWOP AND REASSIGHMENT ’ 6 i 7 L 63 - REGULAR
7. COST CENTER NO. CHARGEs | 8. LIGAL AUTNORITY (Compléted by
s TUNDS. X{vrvov . v Toce ASLE Office of Ptr‘lonnel) -
]ervow Jer voer . -3207-1990-1000 ’
9. QRGANIZATIONAL DESIGNATIONS 10, LOCATION OF OFFICIAL STATION
. - >/ : h
DDP CI STAPY - _
CS DEVELORMENT COMPLEMENT T ; “WABHINGTICN, D.C.
11, POSITION TITLE 12. POSITION NUMBER. [ 13. CAREER SERVICE DESIGNATION
IATELL CLERK - #F 9997 _ D
t4. CLASSIFICATION SCHEDULE (GS, LB, etc.)| 13, GCCUPATIONAL SEIES [15. GRADE AND STLP 17. SALARY OR RATE
’ )
G3 ons.n1 6 3 5,545.

18. REMARKS
FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS ER/INTELL CLK/WASH., D.C/0151
Eeployse's lost working dsy 7 Juse 1963. -

LWOP (HOB 20-1 Para. 10 a.) Leeve of adsence 10 accompany husband to new atation -
not to axceed 90 days.

O ’ cc to sscurity and finance
l/o‘ sxcnnun:,o’? q:a{:zsnna OFF ICIAL "JOATE signin 189. SIGNATURE OF CAREER SERVICE APPROVING {DATE, SIGNED
'[j; A /i)/ i e . OFFicCER :
{ iy~ e, [ it ML - ’
5/ CI STAFF | 5 Jwa 63 .
g [! SPACE BELOW FOR EXCLUSIVE UsX OF THE OFFICE OF PERSONNEL
Vo ASHENT0 emeLeY J2r. T CFFICs Canint 22.81aT 0N 13 IR =0T 26, 2alg (F arate 6. 5ATE OF X
€eoe ceof 4013 331
) Suefarc AMPHmIFITIC Lel ce, e, - e 44
28,83 EAPIRLS 2 SPICIAL [0, BETIREMENT als KHETORUIR I (Y )
BEFERENLE = A0, W
"o, o, e, 1. st cLof - . ‘
. 3. 5iCa . EOD DATA . ) .
l S - wowr . i - i ‘ )
35, vET, POCEERENCS 134 SERV, TG, [AIE {37106, IOMP, OATES », FEL ! [ =eaLTe cnSLDANC
CO0F - NONF -g. o, e, -g. cs, ¥a, II0F G - estoge “t oL e NS {30F
1 .5 or, 1. oves
2 « 15 1, . | ] )
XN PREVICUS GOVERNMENT SCR(IZE GATA - LENYE CAT, Tan DaTa L -, SIATE Tag ala
coog p
oot - %0 #af 10Ut SERVICE o Tar Fareeteng FoR FatgeTes I EEC beodiin
1 « %3 sa Iy SEBVICE 1 - vs far
2 « swgan tn spavice furss Tesn 3 TRS) PPy
2 - REaR 1w SFRVICE (moRC Yasw 3 tRS)
45. POCITION CONTROL CERTIFICATION . 1. O.P. APPROVAL DATE APPAGYED

(e

GROUP 1
TACW ALICVATT DORACAADING
AN SHCLAII K ATON

o0 1152 Sioes shapioen emrres SECRET i
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1
C - ' SECRET - - : . - ‘
Co ° (When Fifled In) .
. - ) DATE PREPANLD . .
* REQUEST FOR PERSONNEL ACTION -
; ‘ 25 Rovember 1960
¥.USE9RL SuwBLR 2. navt (Last-First-pgiddley
125935 ' TARASOFF, ANRA .
3. NATURE OF PERSONNLL - ACTION : 4. CFFECTING DATE REQIESTED] S. CATEGORY OF EMFLOYNENT
. . woatw Dav veaw . .
PROMOTION 5 . ce lesler REGULAR ‘
. ; o - 7. COST CENTER MO, CHARGE~ | 8. LECAL auTwoR1TY (Completed by
6. FUNDS . x v iov ’{‘ Tecr ABLE (Cflice of Pervonnel)
CF 10V {eF o cF 1227-1001-10
9. ORGANIZATIONAL DESICNATIONS 10- LOCATION OF OFFICIAL STATION
. DDP CI STAFF
’ SPECIAL INVESTIGATION GROUP .
R YEREY
PROJECTS BRANCH M . WASHINGTON, D.C.
tr. POSITION TITLE . : 12, POSITION NUMDER 134, PCR CONTROL NO.| 13, CARELR SERVICL)
BESIGNATION
INTELL -CLERK e 0151 ] D
14, CLASSIFLCATION SCHEOULE (GS, LB, etce.)| 15, OCCUPATIONAL SERITS [16. GRADE AND STEP V3. SALARY 0R eATE |
: v e
- : 1 W'f/( s
6S  Btohr—g6=b) 0301.27 06 x v /59

19, REMARKS

| . FROM: DDP CI STAFF/SIG/PROJECTS BRANCH/0151
- : i

Memorandum of recommendation attached.

s . L
. ERUR YV
i B t
!
! ' A {
: !
' i H
» : ! : R A
188, SIGNATuRE OF UESTING ovr(gxr 169 SIGNATUPE OF CAREER SERVICE APPROVING OFFICER
¢ A&/ CI STAFF
- T R Sy g e T . o -
SE BELOW FOR ENCLU USE "OF '(,ll'{ WEFICE ()I-‘,ll‘k_Rsk;:\'.\hL
TOAIDICND T v [ Lifaicr LoDiNG EXIBED B [k v st or sate LA ot = 27,85 0F 1t
ot Had eece
4 &? sLonagftel : BECTREAE LV R ea, wa | ows ge, | ee,
PN ‘oI A / Oaﬂfo ’g . I Y IO S Y ','
22 /& o - 2.0 : [ A [# . { o
& . BLI'SEsiat Oale ™o 32 TIRACTTATNIIANE LAl 0N LA 33.88C031 70 3% SEL
H : - 269, N,
ve, 1 .08 [E11 i -, e, MATA .
3. fi(n . : DA
< N .
{ [T i ‘
LER 34 (AL CONT T E XA N N 4» L G4 A3 e EA FEALt o miaiTe e 2anNE ST PTE AT,
[ (1] " -, 2] "~ Ay 1308 C o« wrinfp Juperte ong, 1227
Dene L T . s -
| : i
At 34128 GAls LT Y R .. B HETRTIN
- £e3€ -
S0 Pee . ioLS STRarch Todm ga7 ] M. Tha FaswlTiang Flow Fagrotel TL0F N, TER s tate 2G0T
2 PEFae 1w jeavicE Yo vis . ' | 325 BN IETRA L fares,
N TR 12 PYRIER P A 3 STUE P JE SN e ‘ e w
EERNE LIFT RN N TS TRE-T SR T S YT I SENTY
4%, POSETION CONTROL CERTIFECATION . 46.:0.P. APPROVAL
- - "~ - -
ﬂlﬂ IOV 0/

anD fhsa 1382s.

:?:: 1152 Sesore £ rervious 317110 SECRET / . ' Lo e . tay
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REQUEST FOR PERSONNEL ACTION -~ |-+

3. Qoo ety 14 Vei Prof 5. dex RN

1. Serol No. 9. Namo (Last-First-Middle) s Seoieth t4 Vel d - B
) . - MG DG 1 Ye, [Noae0 Coda] - j Moyj Doy Ve )
125935 | TARASOFF AMNA. | 03 % 233hi| O F 2 | oy 5y,
{:“ECD __18.C5C Forot 19, C5C Or Other Legal Adtharay |10, Apet Atiigav. | 11, FEGU U"k [ < as
Mo, | Da. Yr | Yos. Ca_ﬂe o - Mo. [ 0§ Yr. |Yoy.1iCodo| Mo, | 0a. § Vi i ves. 1 [Coge]
lon o857 |™2e]| 1| souscatoza. - | I !N‘Z’s r 8y "8y 57 Nuie |2
~ PREVIOUS ASSIGNMENT .
14, O}gon»zo(ibwl Detignations Code 15, Lecation OF Ofticial Station - Station Code | E ! i
: P :
DOP Ci STAFF ) v -
SPECIAL PROJECTS DIV " ‘
PROJECTS BRANCH : | o¥%12 | wASH., D. C. 15013
16. Dept. - Fiold |17, Position Tide 18. Position No. 19. Serv. [20, Oceup. Senes
by [ : ‘ 1
Frgn - 2 | INTEL CLK 0151,05 GS ot.21 | ! :
21. Grade & Stop | 29. Solary Or Roto {23, SD L4, Da!oO‘Grodo 25. PS5t Due 26. Appropeiation Nunber ' $
s ’ Mo, Da. Mo, Do, Ye, . , : 3
ohn 2 _ 3hqe5$3850.90 03 04 ; 08} 57 o1 20| 58 | BoayeP@R  9-2700-17-001 |
ACTION S
27. Nowre Cf Action Tode |€8. Bt Dato |29, Type Ot tmployee Code; 30. Soparction Dars ‘
Ma. Da. . Yr. . '
Promotion B ) Regular ‘
2o ey . |
PRESENT ASSIGNMENT Y
31. Organizational Dasignations Cods 32. Location Ot Olficial Station Statisn Code
DDP/CI Staff - .
Spgcie.LProJects Div .
ProJecta Branch . , Washington, D.C. ‘
AL {0
33 Tfom_ - Field 34, Position Tide T35, Pusition No. 36, Serv. 37, Occun. Sevies | I
f)g::( - wCO;J'e . R o
faws | .| Intel Clk 0151.05 oS | 0301.27
33. Grode # Step | 39. Solary Or Rate 140, SD 41, Date Ot Grade | 42. P! Dye 43. Appropriation Number i
s ' Mo, Da. Y. |Mo Da Yr. )
5 1l Lokn.00 pa DS LL Li‘; plagd > / 9-2700-17-001 o
SOURCE OF REQ EST ;.

C. Roquost Approved By (Signoture And Title)
o PR

S. Herman Horton DC/CI Staff

: CLEARANCES i
Claarancd~ ] Signdrure J] ) Dgo f Clearance Signature : Date .
_ A Caroer Board] b 2¢¢ 2 J ookl 7 iiah 71121510 Placement ‘

* B. Pos. Crntrol : i e i S e A -
C. Classilication M T F. Appreved 8 IR N

Pomarks  © R o i

Bromotion recommendations attached. /" - [ oo o f
4 Ll 7)( O WE 1o
i - wo |l
(ON

TS, 1158 N
. 1:‘1 ,i AL ey L N
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REQUEST FOR PERSONNEL ACTION

23 February 1958

1 Senal No. (2. Nave {ooesrmNhddis) T Date 7 Sk T4 Ver Tral 5. Sen 6. <o ¥OD
o Mo. | Da e, N;or;)oo Code] Mo, Da. [ Vr:
1‘55035 TARASOF S anvA 05{ 051 23|40 ,{;[ o|F 2 ] ob 06“5‘1

7. SCD 8. C3C Rem <7 CSC Or Orhor Logal Authority: |10, Apmt. AB:dav. | 11, FEGUT (19, LCD 13, St |
N Ba. Y Yere 1 \_wr[’. : ' Mo. | Da. | Yr. [ygy.1]Code| Ma.| Da. | Ye. [ vey.1 Codo
DY {08 gy tNo-2 1 4 | 5 ysra 803 4 No-2 o8 08] 57jNe-2| 24

_C( 2 o PREVIOUS ASSIGNMENT :
14, Oroon.xouonol Denignatians Code 15. Lecatnea Of Officlal S:atioo Station Codo
IDDS OFFICE OF PERSONNTL ’ :

- {PERSONNEL ASSIGAMENT 1Y
PLACEMENT BR CLERICAL - 1

INTERIM ASS JGNMENT SCF 2931 IwaASH., D, C. : , 15013 :
1& Dopt. - Field [ 17 Pasition Toe 18. Pesition No. 19. Serv. ] 20. up. Soriot ]

. Codo . )

Stid - T |
frgn - 12 JCLERK GS 0301.26 [
21. Grode & Step |22, Safary Or &xw [23. D 24. Dato OfGrode |25, PSI Due 6. Appropriation Number )

$ Mo. Da. Yr. [Mo. Da. Yr i
03 1 3415 Un. 0% 108 157 lok 123 Is8 18 €509 20 f
ACTION S

£7. Nawre Of Action

Raassigmrent

Ceds !13 [" Dalo
M Do e
‘ Jlf

:~.;:’:'\.'~c1

o |99 Type Of Eaployeo

Regular

30. Separation Data

PRESENT ASSIGNMENT

SHURCE OF REQUEST

31. Crgonizational Dosignatiom Code 32. Locatien O Qificial Station Station Code
mP/CI ‘Staff .
Special Projects Divisien Washington, D, C,
7] YProjects Branch '
4% £y :
33, Dept. - Fisld | 34, Dasitian Tive ’35. Pesition No. 35, Serv. 137, Occup. Serios
D*‘Q‘ Code
Frn . D } Intol Cleck | 151,05 65 | 0301.27-
38. Crode & Step | 39. Salary Or ke (40. SD :41, Date Ol Grade | 42. PSI Dve 43. Appropriation Numnber
$ i: Mo. Da. Yr. {Mo. Da »\:r.' i
ok 1 35,00 . ! D3 SR A e I 8-2705-27

A. Requested By (Name And Tide)

B. for Additional Informaticn Call Name & Telechore Ext)

Py
C. Roq:on/Appr?wd By (Sig Mf And Titla}

\‘,ZL’ 114-4”)’ /~W

x 4281 ot
CLEARARNCES [ 7 7
Clacrance Signaure Dote Clejonce / Shgnaturo Date
A. Cerour Board P D. Placement =
A8. Pas. Control SRR E.
C. Classihicotion f. Approved 8v

for slotting purposes oaly
20/57Y '

FORM N
1 MAR 37

1152
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. ” ‘L.;Nw _ C N ’ . gﬂ' |
N WL . Canopity '"tr'uhm
) 1 REQUEST FOR PERSONNEL ACTION - }"‘l
; . L Jaruary 1558 b
P, o emtm— pu——
1. Serial No. 2. Nomo {Last-Firer-Middle} - 3. Dore OF Barrh {4, Var. Pref. 5. Sen. 6. CS - HOD '
’ v TMme Da | Yr [None O * Mo Dtl“y Yo
R I | urs. Anne Tarasa? -l os|as| 23 [3ahd (7 F - , !
7.0 SCO . |8.CSC Retet] 9. CSC Ov Orhver Logel Amhully 10. Aprt.Allidev |N.FEGLI |12. LCD 0. ot |
o Do [ ¥ [yeq.1[Code] . . Mo | Da | V7 IYos.lCoosf Mo | Ca [ Yr [yee.1' |Code
C No -2 No -] ) ] No -2
A J e _ PREVIOUS ASSIGNMENT . o
lb%w-ynq( on*l Do:lgnoﬂonn , Code 15. Locotion Of Official Station ' S'oolér::‘cm
" | Division D : ' Washington, De C, . ; : ‘ :
Project Annex/Project PB Joxnth' : i |
?ranch ‘2 - Section B ' :
18. Dept.« Fiold [172. Position Title 13. Position No. 19. Sorvi 20. Occup. hﬂoo
. Code - !
uifl p Clerk so73.12/%07 | Gs| oxo1.26)
2. Geode & Stop {22. Salary Or Rote [23. SO 24. Dave Of Grode |25. PSI Due 26. Appropristion Number f‘
’ Mo Da  Yr {Mo  Ua Vr B B H |
ok 1 s 315,00 DS 1 b 8-2306-23 I
' ACTION _ o
27, Natwe Ot Action Code |29. Eff. Dote. '29. Type Ot Employce Cadoy 30, Separatien Daro
. . N Mo Da Yr . H ,
Reassignment it Y/ Rerular i bi
s e |
- ~ PRESENT ASSIGNMENT ) . I] d
TR Ougu}'\imﬂoncl Designations : Code {32. Locatian Of Officlal Station Slofloh;Codc
D3S/Vrfice of Porsonnel : ;
Fersonnel Assignment Divisien L Washington, D. C, I
Placerent Branch (Clerical) o . 1 i
Interim Assiznment Section ’ : ' L
13, Dopt.- Fiold |34, Position Title 38. Position No. 3 Sorv. 137, Occup. Serios
Qept - Code ’ ’ |
 Frn D Clerk | 53 { 0301,26,)
. ’ |33 Grode & Stop | 39. Salary Or Rate [40. SD 41. Doro OF Geode T42. P51 43. Appropriation Number { K
’ ' . Mo Do Yr | Mo Da r . ’
: SCURCE OF REQUEST- : C
A, Roqu-u-'d By (Name And Title) C. Roqwn Appro-ed By }Sl;novw And Ynﬂo) [I‘
18‘ For Additianal Information Call (Nams & Telepbons Ext.) \,t ﬁ’[ rab/./\-\"-“‘ ,!‘ o
R P S et N
o ' CLEARANCES 7 A - Hi
Clecrance Signature Date Cloorsnce - ' Signature i Date -
A. Careor Board . | 0. Plocomont ’ ' . R A
3. Pos. Control SR E. - < . : I J
C. Clessification ) i F, Approved By ) X ) EI.
Remarks ‘, ’ ' : | :
L‘(“ U b |‘
Y e : ;
N DB 5. Jt
Dt 90D e |
AA'*'.' ~ / //")/5 E’ V‘\/L‘( Y /<_L ff z .
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'
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sruarn-ronw §2
e ASTIT Y "C

TR AR TR (TR
ALY IT‘EOQ ATy,
Bk, QRPTAE

REQUEST FOR PERSONNEL ACTION

Q—{'LEI e

e

REQUESTING OFFICE: Fill in itams 1 through 12 cnd A through D except 68 and 7 vnlz:s otherwise mumﬂcd

I applicable, obtain resignation and fill in separation data on reverse, - |, _

Itx's. Anna Tarnsorf

AN Vi Y (\h —~Mise--Alre.-One Siven nama, irutials) and surnacie)

“ 2 oarg ¢t xamy
t

|5 May m:_' i

& NATURE OF ltllol I(IWH"D . .
: A FRRIONNEL (Sjecily whaihesr uspn.mmonl PrOmMOtion, s8pAration, 9fc.) A ragrosty:

Reuuignmnﬁ

l FOSITION (Spevsly whothes ostadlish, oluu‘o drade ot tithe, ota.)

3 aILest no.

 GTECNIVE CATE

l
0. APPROVED: s i

4 N‘lhﬂ Mlln’

ll'

- Clerk-
65-0301,26-}

Washington, De Ce
F—]nnn

B gshey !
stISow Pele
L SIAVICE, GRADL M)
. : " SALARY
DDS/Office of Personnel
Personnsl Assignment Division
Placemsnt Branch (Clerical)
Interim Assignmant Section

X utmnnmm

1R posITION TTLE AND
4T
1 ORGANIZATIONAL

OESIGNATIONS

Tt HEADQUARTERS,

12 RIELD OR OEPARTVENIM

! ~Clerlk
G5-0201,26-4

’ IDP/FJ Staff
Division D

f Projoct Annex

H

|

Project P B Jointly

Branch 2
Section B

BVP-8073,1 /96
33“15.00 p¢q+
“t
|
\

& BEMARKS (U'so roverae if nocosrary)

SOy ﬁLc(K:Ug .

Crryx,

",ra

Preaent. incumbent is pencl.ng reaqswmront.

St o

& REQUESTED 8F (Namo and title)

x L28y

"L TOR ABDITIORAL INFORMATON CALL (Name and telophone c1tension)

0. RIGOLIT AFPAGHED 81

Signature:

Title:

1% VETERAN FREFERENCE

12 PO"HIC'( (Lk%l“‘u\“O‘l ACTION

C CLASSIFICATION

2. PLACEMENT OR ML

[ 4

. e e
'i;v' ‘p

'."","t ‘ O

NOng '-\l]ofﬂﬂl $.PT. lON)-I'lT Nl I h~! l LA 551;. |
DISAB, [OTHER, { v
|| | SD:DS " - : I3
APPR ; . TCT TOC & | 1A DATE OF APROINT- | 19. I.EGM. nr.smd-cs’
= } 16 APPROPRIATION B ey Y MENT AFFIDAVITS 0
lw 7-6509-2 (TE5—) (AESSIONS ONLY) ] ctaimen C] PROVED
id 2306-23 Yes 8 April 1957 (SATE D, Cq.
20 STANDARD FORM %0 RENMARKS ‘
- I AR
S ‘ 1
- - - - B
. oy
. Il
AV U0 0R i !
. . [
1 CLEARANCES INMTIAL OR SIGNATURE DATE | REMARXS: : [ ‘
A : gt )
- - 3 +- [ G o
& CEIL. OR PUS. CONTROL e F;';ﬁ, 3 ’ I, l

STIIY,

F. mm\s&hezt. ¥.

o

(
‘r\ ﬂtTC'.«]’*J\Z’Vﬁ, Jk' |

~

_.__i ¥

e
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stancano 130w §¢
tepey 8aM1D pr *d

REQUEST FOR PERSONNEL ACTION

g
- (¢

v

3"“ )9 : "].‘:

Qs |

Treon=

If.opg 'ncob'o, obtain resigaation and hill in separation data on wvene,

T-nu (M: Mise -Nrs - One givonna

l l"ull Dl llﬂ!)l CGU("(O
A MLABORRLIL (Spocily whethar appcantment, protnotinn, sepsiation, ote )

Zxecoted Appolnty
I. Mlllml (Specily whether oau\..;g. change ‘udo or title, uq).\
. -

3 nulml(n aml surnarne)

Mrs, Anna Tarasoff

" L DAT ot matR RETT

v
}suaylm GRS

L

it
oot (JJJU

& tecTvE DaTk
A PagPOND:

(Ix

r”]‘ﬂn’no ) r—] StetataTay

NUMOLR

* 10, ORCANIZATIONAL
DESIUNATIONS

1L HEADGUARTLAS

A AEMARNS ( Use rovorss if necossary)
Reauest indices clearance,

IAS (Unassigned)

8. RAUCSTLD BY (Narno and title}

i
TCT0R ADDITIONAL INFORMATION CALL \Narso and tolephons extansion) |
i

X2ei3

£ ro mmcn TIE g

§. SERVICE QRADE AND
LTI

"} ‘o aEesT Arenovio 0

Siinature:

ROVED:

& U
;s
o (LA

i
|
!
i
i
]
!

1—Cletk
(6S-0301,76=4

Flacement
Interim &
washiagton, 2.0,

REOUES”NG OFFICE: Fill in items 1 through 12 and A lhlough D except 68 cad 7 unlus othcmue instructed. o

B3/ CiTice of Fersonnel
Feraonnel sssipnrent “ivisicn
..\:'“nch (Clerical)
ssignrent Section s

e
Lnpoonommon | [ oee TR oo )
{
I

B #5h23 |- E

Taoate o mauest | U1
| 19 Feb 57

e sorarmafo )l
P UTGALAUTHGH i

ny N ‘
50 USCa I
430 J T

83,11; Pe2 .

Clerical Plase=snt OCficer

13 \Ell

Y

LRAN [FHRLFLRENCE
sONE ; Wikl ‘mnm 7 sPT. |
|msm OTRER

!

L

i T AUTION CLALLE ICAT IS ACHION

N ;iu’.( f1a 'H“.X}

1+

|1

15. 1 16
SEX

F v

AFPROPRIATION
FrOu

0 7-6505-20

[17 SUBIECT 10C S | 18 DATE o
RETIGEMENT ACT | MEAT 45

|

{YE5—-N0) 'AC(‘(\\; W

feg -s(fﬂ\,o 7

0. LEGAL RUSICGLME
CJauasen [T} puovin
" STATE:

0. STARDARD FORM W RLMARNS

}T’(_ 153

:g_, oty 7
2y 9/9'/4.
Scy el 7
ghs> 7

/::;/(f:—c( . ‘."/'-“"«/>—3

SN
|

!

b

2}, CLEAKANCES

INTTIAL OR SIGNATURE DATE | REMARKS:

A

B CEL

OR POS. CONTROL

€. CLASSIFICATION

"D PLACEMENT OR cMPL.

F. AFPR

E
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. a SECRET -
1. NOTIFICATION OF CANCELLATION e _
R B . . : SUDJ(CV
e BT, ot P
v TX | CH , PERSONNEL OPERATIONS owns:on 'mmsorr Anna
wm”./‘*’/ PERATING COMPONENT (For Action) '
; , '
P T CHIEF, OPERATI ra a Forwarding Address:
: Unknown
‘_________xx___ﬁupnnr_t_ﬂtaﬂ
7 RER 1L Mo,
‘ signation Debriefing in Absentia K-111
MILITARY COVER DIBCONTINVED . 10 CARD WO,
Administrative Suppat Group, 0SA ) NA
X %ﬁkﬂ;ﬂ?&ﬂ‘, Resignation effective 8 September 1963 in Absentia
Effoctivo EOD .
ls«bmlt Form 642 To Change Limitation Cotogory.
NQ(HB 20-800-2 10 be redesignoted HHB 20-7)
X Return All Military Documentotion To CCS.
X| Remorks:  gupject to indicate CIA as place of employment
for tha entire period.
-
o oes e F R T R AR WY
LA T
o I
_ et R I
E:] coPy 19 cPp/oOP
. : DISTRIBUTION: 1.0Sp/0S; I-PSD/0S
::?:. 155|a” : . .o SECRET . | %"“ujﬁwm“« )("-—3‘ $13.20.49)

s 303
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SN
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o S +-C=2532 (Biladean)
I . 5 June 1963

MRORANDDM POR: . Transactions and Records &-anch
. Ofrice of Persomel }

ST BI0N: . usry coridon
SUBJBCT: - - Boris D.. TARASOFP L

1; Cover arrangementa are in process, andfer, have
been completed for the aboveenamed subjects.

‘2s  Effective immediately, it is requested that your

Tecords be properly hlocked to deny subjects' cwrreat
Agency emloylmt to an cxfenml mqu.irer.

BIOMAS K. STRANGE
Deputy Chicf, CC8/KC

ect ID/SO

i ™y g_‘ e : W saved

by é‘aw

,-«nrsr
L SO L

Ay
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SECRET

19 October 1960

(Date)
File Ne. K-111
i .
|
i

MEMORANDUM FOR: Chief, Records and Services Division
Office of Personnel

SUBJECT . Anra TARASOFF

1. Cover arrangements MrechxXEEsXCIXOANHG6E have been com-
pleted for the above-named Subject.

2. Effective_ 13 October 1960 , 1t is requested that your

records be properly blocked ¥arsui¥d to deny HKUKHBWIIGEE SubJect'
current Agency employment to an external 1nquirer.

3. Operating component must take necessary actien to block
xxxx&xxtelephone locator by submitting the Personnel Information Card,
"Office File Copy," Form No. 642, to Machine Records Division, Office
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

Ed Fitzgerald,

OLB/kCG Thiskgsaorandum confirms an oral request of

f k ; B
GLUI E. "OO‘N:) 5100 '

ce: SSD/OS . N R

Operating Division - CI

T
v
: i -
U 'v [ B
[
[ i
[N e oMY
A ) . 1 v f
[ st VT
"‘ "-.;4\\‘\ -l v
(4-13.80)

15 1580
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1. AASE NAME

© RGt Mu@ ] . INITAS)

——D ¥ Le— A\“‘d"(\ﬂ-
4. DATE AND NATURE: St?ASAhON

Enwed > Ay [} [}
] A -y b’]_ :
| Subiecae Y 10Nl 193 T Teove AdY

2. APAQINTMENT QATA 3. TOTAL SERVICE FOR LEAVE
fas n} Gaa ef saTSa

Years '  Maomi ! Oays

Yoo u No D
'», 0N Ty ‘ Coared 20 te wibrext ¥ Sec. 20)(d) o] More hon 15 yean
-t P T as ll\ LACE 9 -S-6Fen o Asrvol (rove Bal. ‘v ‘
SUMMARY OF ANNUAL AND SICK LEAVE SUMMARY OF HOME LEAVE ! REMARKS
(HOURS) TAnuaL ] Swk (0AVS) kgz
3 hlutom”hwnyw«d-d_._\__.s__. |.,Mm«w‘ for ML purp: ul 2.5‘7

whkd . - 3’4 ao

;.Cm'hcumwm B -1
wkd o 1o

15, Coment batance as of "wo_.
1. “"’“"", atenval rate
17. Do Mune vaedd, prioe 24 months
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[PROMOT ICN 30 | 111-02] 53] REGULAR o |
B " PRESENT ASSIGNMENT
31. Orpanizationa! Designations Code | 32. Location Of Ofticial Station Station Code
o00P L1 STAFF
SPECIAL PROJECTS DtV e .
PROJECTS SRANCH 5§12 wWASH., D.C. 15013
33. Dopt. - Field 134, Pasitica litle 35. Position Nu. 134 Serv.[37. Occup. Series
Dept -2 iCoan i
Usid - 4 . .
frgn -6 12 LINTEL CLK 6151.05 35S 0301.27
33. Groda & Step | 39. Sclary Or Rate ;40. SD 41. Date Of Grado | 42. PSI Due 43. Appropriction Nusber
. s Mo, Do Ye |[Mo. Dc_. Yr. K :
05 1 Bk Bs 11 102 158 011 1c1 189 |y 2700 B 001
44, Romarts " ” .
PR N — :

FCRM NO

1 NAR 87 "50;7 ‘///A'/,-{- ~;‘

SECRET

(ON
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| CERTIFY THAT THE SERVICF AND CONDUCT OF THE ASOVE NAMED EMPlO‘(EE
. A

5
-
: d‘\ T =
& 2
- g€ r 0oy
- @
nruros KRkl Sl o ¥ -
L~y "L . . '![_E L N N . = . 4
) LAmy puaosees [EICALCTIVELY -':'rr:'r'r'”\,c- -
v dArnraoy AR OATITL ' L]
o ! .*'. T"'}Q[?f_:h Ry o, Lo RO - G4/ Arin \C’
s _hyr,‘rr?y\;-’f. SALATY i¢ nF c e . )
- 1 }“ ! 1nsa ﬂ’)Jl'CTf‘f\ L e L'AL' e oy
o HAVE - éropa : _
sEn 1 ARADE -
L RPADE-STED N SALLRY MEw eALARY A
@ TARPASAFF ANNA 1 . ‘ '
- : 25 -04~ .
- 125935 65-04-2 $ 3,500 $ 3,950 -
@ [clalzdrYald] ". "Tt"lr,oT
/C./ "H""CTN" ne ”’.O’I\OI\VEL -, ~
- - SEcRET -
3 » . ' @
) SECRET - 5
. . (WHEN FILLED IN) 270
%f,v - f1 ewe, seriaL o, 2. - | NANE : 3. ASSIGNED ORGAA. a. tunos | 8. Atorwent | &R
17593% TARASOFF ANNA s C/ v=20 ,,éﬁgﬁ‘
.8, | OLQ SALARY RATE 7. NEW SALARY RATE 4 &r
’ - LAST EFFECTIVE DATE EFFECTIVE DATE
CRADE stee SALARY GRADE STEP SALARY
NO, DA, YR, Ro. CA, LR
=5
658 4 1 $ 2,415 04 081 57 |GS 4 2 |$ 3s570 ¢23 20 58
/ TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
9. CHECK ONE [Vna 12139 LWOP (0] wxcess uwor 9. NUNDER OF HOURS LWOP =
IF EXCESS LEAVE LWOP, CHECK FOLLOWING:
T} tw eav starus ar ano oF waiving Femico 16. INITIALS OF CLERK 3 11, AUDITED BY
D IN LWOP STATRY AY UXD OF WAITING PEAIOD \%/z'i/ Pern)
YO BE COMPLETED BY THE OFFICE OF PERSONNEL
. PROJECTED SALARY RATE ANMD EFFECTIVE DATE 13. RENARKS
CRADE STYEP SALARY MO, DA. YR, B
14. AUTHENTICATION B D)
L./
.. ) . -,;rl/
. wo 2 Q QOO0 OQU LVOVY 9 9 &0 003 Yoo
P < S OO q 9 036 6 v @ O
] G oo Q Y DO & B Vg @ 90d a
3209 3 v o eonee v B 0
:’ﬂf: o “‘:\‘ ’,;_5:;(:):)“ “u _n ~ e e ) 6,_... uA . . e
- SECRET : | -
.7 (WHEN FILLED IN) RS :
1. E4P. SLRIAL NO, 2. NAME - - . 3 i
- . ASSIGNED OPGAN. { e vunos | 5. altoTMERT a2
125935 TARASOFF ANNA- — 5 | o
L 5/ | v-20|
. oLD SALAR
Y RATE | 7. NEW SALARY RATE )
LAST EFFECTIVE DATE S : -
GRACE step | sAtay o - T o GRADE step SALARY LrFECTIVE DATE
GS & 1 | $ 3,615 | 8o oa. Ve
39615
- | *15 1 04 | 08| 57 |GS 4| 2 s 3,500 |04 | 20| 58 |
Rillﬂl’ J . X
o @
b
oot
. CERTIFICATION -
i S
ARE SATISFACTORY. [
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L sec
s  (When filled ln) T
N TIFICATION OF PERSONN ION
MCM 7 MAR 58 (0] ON O SO EL ACTIO |
1. Sarial No. Q. Numo (Lqmrs:.‘\\-dd!o) 3. Doto Of Bh [4. Vet Prol. |5. Sex 6 G-EOD
© [ Me. | Da. . NO':“) Code Mo. | Da. | Yo
125935 TARASOFF ANNA 05 |05 |23 [\ahe|0 |F 2 |O% loa 51
7. 8CD 8. Q»(.Rm: EX ()\OrO!horl.oqcl Authority 110 Apme. Alhdav. 11, FEGLE {19, LCD ENE SV
IMo. [ Da. | Yr. liyes.1 [Code Mo. | Da. | Y. |¥es1;Code] Ma. | Da. | Yr | yop.1 ;Code
oY (08 [57 [No-2 |1 |50 uscA W03 v . No2| |ob |08 [57 {No-% 2

'PREVIOUS ASSIGNMENT

14. Organizationl Detignatons . Code 1S. Location Cf Official Stotion Sration Code

00S OFFICE OF PERSONNEL :

PERSONNEL ASSIGNMENT DIV .

PLACEMENT BR CLERICAL .

INTERIM ASSIGNMENT SECT 2931 WASH,, D, C. 75013

16, Dapt. - Field 717, Pesvon Tide 18. Position No. 19, Serv.] 0. Occup. Sories

Demi o qCode _

frgn .6 |2 |CLERK GS 0301.26
" [e1. Grade & Slop 22. Salary Or Rate {il sD Sjed. DamOfGrodulQS PSt Dua A Appreprioticn Numbor
1 . b Mo, G3 vr. Da. ¥r.

0% 1 LD { uD 0% (08 57 | ok,zo 58 |8 6509 20

‘ ACTION '
97. Nature Of Action Cede (98, Eit. Date 29. Type Ct Employee Codo] 30. Separation Data
Mo_. Oa.  ¥r

REASS | GNMENT 57 | 031 09] 58] REGULAR ol
‘ ' PRESENT ASSIGNMENT o

31. Orgonitationsl Designations Code 32. Lacation Cf Official Stotion I Station Codo

DDP (! STAFF

SPECIAL PROJECTS DIV _

[PROJECTS BRANCH 5812 |WASH., D. C. 15013
} 133, Dept. - Fiold ]34, Pasition Tila - 35. Position No. 36. Sorv.137. Okcup. Soriss

o, o

Sid -

frgn -6 INTEL CLK 0151.0% GS 0301.27

33. Grode & Step | 39. Salory Or Rate .42, SD 41. Date Of Grade ! 42. PSI Due 43. Appropriation Numbor

) Mo, -Da.  Yr. [ Mo. Do VYr,
o4 1§ 351 [ od 108 157 loy 120 158 8210527
44. Romarks o , T -
. ™~ -
PO
. | crpan M
= "”""‘v-:q:i e -
(&)}

LR 1150 o T 32/

SECRET
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\ . - SECRET N
o Ohen filled In) C L e

_ NOTIFICATION OF PERSONNEL ACTION
ARE: 2% JAN 1958 :

PROJECT ANNEX PROJECT PBJOINTLY

1. Sorial No. 2. Name (LQ"‘.fi(;:.ded,g) 3. Date OF ‘Uir\]\ 4. Vot Prol. [5. Sex 6. C5-EOD

- ‘ i Mo, T Da. T Y. [Nowe 0 [Code Mo.' Da. | V. |

. . - te
125939 TARASOFF _ANNA 05]05 |23 |13mel0 |F 2 [08{08]5]
7. 75U 8. CSC Retmt. ]9, C5C Or Othor Logol Authority |10, Apmt. Allidav. | 11. FEGLI 172, 1CD 13, Sratte_ |
[Mo. ' Da. I Y. {Yoi-1 {Cedo| . ; Mo. | Da. TY:. Yaos.1|Code| Mo. | Da. ‘ Yr. [ Yay.1 |Codo
Q4 {08 Igz INo-2 1y |50 usca %03 4 Nﬂl 08 |57 |No-2 |2
, ' * PREVIOUS ASSIGNMENT

14. Organizational Designations - Code |15, Lecation Of Ollicial Station Station Code
ODP FI STAFF . .
DIV D .

INTERIM ASSIGNMENT SECT

BRANCH 2 SECTION B ‘ ) WASH., D. C.
16. Dept. - Fiald_]17. Position Title 18. Position No. 19. Sorv.[ 20. Occup. Sonoy -
oy o
fign -6 | 2 ‘| CLERK 8o73.12/907 | GS ~0301.26
21. Grode & Step | 22. Salery Or Rate (23. SO 24. Bato OfGrade | 25. P51 Dua 26. Appropriation Numbor
. s Mo. Do. Yr. [Mo. Da. VYo
ol 1 3415 ps 4 o o by 8 2306 23
o ACTON
27. Noture Of Action Codo |98. EH. Dzte 29. Type Of Employee Coda{ 30. Soparation Data
Mo, Da. Yo
REASS | GNMENT 57 {01 2658 REGULAR ol
- PRESENT ASSIGNMENT o
31. Orgonizanonal Designariens . . Code 32. Lozation Of Official Swation Station Coxla
pDS OFFICE OF PERSONNEL
PERSONNEL ASSIGNMENT DIV
PLACEMENT BR CLERICAL -
75013

2931 | wASH., D. C.

ke, 1150

33. Dept. - Field_J34. Position Titla 35. Pasition No. 35. Sorv.[37. Occup. Series
I s
fgn .6 12 | CLERK : : GS 0301.26
38. Grado & Step | 39. Salory Or Rate  [40. SO 41. Date Of Gradn | 42. P51 Dua 43, Appropriation Number
s Mo, Da: fr. I Ma. Da. Yy,
ob 1 3415 ud oh 108157 |0k 20,58 |8 6509 20
44. Ramarks
) -
SO TN o
?3 53 Gy
SECRET i

L]

by

oy

L)
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SIANPI!O eaw QO (3 PARD . hd } c.
facasieenns LENTRAL INTELLIGENCE AGEI\_,)

IR T TEN B Y YIS )
AWAPTAR BE, $ROUTAL MEIINNEL AN
. .

NOTIFICATION OF PERSONNEL ACTION

niv

1 lll( |n SWISALY AL GVER RARLL INVIEALON)L NG BeRvaars 2. OATE OF BIRTH 3. JOURNAL OR ACTION NO.

4 DAIK

12 1957

Thiv iy 1o wete'y vok'dhithe follomiag octivn affecting your enployiment :

5. RATURE OF ACTION. (03g STANDARD Teeminciley). & ("ttthl IMI“

Reagmignnent ‘_ 57 . 14 Jul 1557

50 G5t 403 J

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

FROM 1o

‘& POKVION TINE -

Clerk

B §340

r
R SERVICE, SEMLS,
SRADE. SALARY

pps/Crfies of Porcomol 12 grcawizationa R/VI Stafy

Personnel Assigreent m.dsiea Mvigion D
Placement Branch{Clariesl) - Projoct Annzt

419963 Project PR Jeintly

13 NEADQUARTERS

Interim Assipeent Seotden

03-030L.26~4  $3415.00 par umﬁ

Q

"" "'lrmo ) oeeantwrva 12 FIELD OR OEPTYL []reo - E. I DEPARTMENTAL -
]i' v'}'Tuﬂi 3 rnuun:: 14TrostTiON cu‘suuunon ACTION
vont [ on-n w-' uwom wew [ viIce] 1 A [Reat.

.‘ il Q'!l.
‘" o ".wnarmrm ) B spulect 10 £ 8 [ 1 GAIE o arpoint. [ 19, LEGAL RESIDENCE
ox v -
FROM: 8-65&20 (LS »0N TALCARBIONS ONLYY G CLAMeD [_] PROVED

E 19: s 2M ”0 J 3 Is a STATE:
20, REWARKS:

_»-'“' i 3
5\ 3
\ o
: A
\\ ‘(.:)‘\)-x T
Q ° P
ENTRANCE PERFORBARCE RATANG: o0 o QL0 O0L GOV 0 0 VO LD OQU &«3
Q 9 [N 34 C§ v o ‘ (v 8 [VEEVERER " B v

»mmctnretm»mﬁo;*

o LV RS \
Q0 b4 Qo | g uQ)G VIR CRX) o ©
o < g N o -
S°8 0 o 5 S RN RARGRE PR OTHER FNENTICATION

4. PERSONNEL FOLDER COPY

W U. 5. GOVERNMINT PRINTING OPPICL: 1085-373847
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. / ’ - .
$1ANDARD 10PN S0 (D PaART) . . »

e CENTRAL INTELLIGENCE AGENCY" 5
U8 Cen MrRnice eSRINNING -
Lmaptan o, FELIARL PPOBLNGELL RABUAN

P.C. 19 Mur 1957
NOTIFICATION OF PERSONNEL ACTION ~-%28 L vl

3. JOUBKAL OR ACTION 80.] & DATE

1. nawmg u;- --vu-uu cunt BV RARE. 1AL CS), AND SuaNANE) 2 DATE OF iRt
% WTA&M’W : '125935 o 5 Wy LR3 ‘ 8 ipxr 1957

Thiv.ds to nonlz,ynm of the following action nl[ftlhl; your employment
, RATURE OF ACTION cost $12808rD TLEMIRCLORT) 6. LFPECTIVE DATE 7. CiviL SERVICE OB OTUEA LEGAL AUTHORITY

l8
g:mm A3 0T | m w00y
. FROM 7O
8. POSITION TITLE .
: Clerx BUj5423
. sEmVICE. ALRICS, G5-0301.26-5  $3815.00 per onnun
GRADE, SALARY .
_ pDS/0ffise of Parsommel
- . ) 10, ORGANIZATIONAL FPersonnsl Asaigrmsnt Divialon
S ‘ pruchAtions - Pleoemont Brunob (Clerical)

“ 593199 Interim Aosiymment Sectlion
14, HEADQUARTERS ¥oshington, D.0. -
m e - ] , l DEPARTMENTAL 12, FIELD 08 OTPTL r_] FIELD l"w_l OEPARTMENTAL

1S, VETTRAN'S PATPIREALE 14, POSITION CLASSEFICATION ACTION

BORL| W FOTHEA! 3 #T | 1B-PEINT ‘ HEW [ VICK ] ) A [REAL]
. 0w 1 4rwen : .

!l,x. 16. APPROPRIATION 17. :&%‘313 A.cél‘. 18 ID(AN"!AOF’;IIA)’;?::L 19. LEGAL RESIOENCE

: A -
FROM: - B RN TY) (ACCH33I0NS ONLTY D CLAIMED U PROVED
2P| Y 7-6505-20 750-13 N L s

20. RIMAAKS: 109 a1

5 E®@ (ﬁ&/@)/ b
Ac-153

Bubject; %0 tho. patinfactory ocmmplotion of a trial period of one year,
Subjut 10 ths astisfeotery mleum at a nedioa& axsaination,

s

DOG:  O4/O3/5T ' | o ——«-———

Csxeb: oh/02/57 Ui

1CD: o4 /0/57

ECD:  O4/C5 57 .

’ ' - \c‘)' o i
FEI due: ©O4/20/58 o o R AU
A .
CNTRANCE PERFOMMANCE SATING: . ©0 o 000 OO0 BEA0 ¢ 9 08 Gud  OUL .
. 9o o ey %00 @ . a3AnLe LY O G .

: o
n ‘ ' c f‘ 3 E f E s 9
. o '. PERS NNEL FOLDER COPY : . - W W 8. GOVEANMENT PRINTING OFFICK: |'Il-)"l.l'
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#* % SECRET . T

N\ ’ (XHen Filled In)

I . |
,« : Fn‘ngss REPORT - ' 25935

EMPLOVEE SERIAL NUMBER
! -

& e
SECTION A . ____GENERAL .
K NAME (Last) (Firat) (Middle) 2. DATE OF BIRTN [J. SEX - 4. GRADR (5. %0
TARNSOFF, . ANHA | 5 May 1903 F C5-6

6. OF PICIAL POSITION TITLE . 7. OFP/DIV/BR_QF ASSIGNMENT [0. CURRENT STATION

INTELLIGENCE CLERK

DDP CI STAFT/SIG/PROJ HEADRUARTERS

9. CHECK (X) TYPE OF APPOINTMENT ]10. €MECK IX) TYPE OF REPORT

REASHHQNMENT SUPERVISOR

CARKER [ ]n(n:nv: l [ 'CMDO.'RARV INIviaL

X AnnUAL

CARKER:-PROVISIONAL (See Instructions «.Section C)

REASSIGNMENT EMPLOYRE

SPECIAL (Specily) . x shuciav (Specity):  TOrminal

. -OATE REPORY DUE IN O.P, 12, REPORTING PERIOO (From- to-)}

31 July 1963 1 July 1962 - 30 June 1963

JSECTiONB PERFORMANCE EVALUATION

probation, 10 reassignmont or to upuo'lon. Doscribo action taken or proposed in Section C.

R . oxcellence.
P - Proficient  Performanco is moio ‘then. satislactory, Desirad results are beling produced In o proficlent manner,

.- § « Strong Performance is characterized by axceptional proficiency.

olh.ﬂ doing similar work as to warran? special recognition. . .

W M ’ P..‘om.gng. ronges from wholly Incdoquo!o to slightly lou than satisfactory. A rating in this category requires
positive romediol oction. The nature of the action could 1ange from counseling, to further training, to plecing on

A - Adgquate Porformance meets oll mqulnmonn. it is ontirely sotisfoctory and is choractorized nelther by deficiency nor

0-Q 'ﬂ standing Performance is so sxceptional In relation 1o requirement s of the worll ond In comparlson Yo the performance of

SPECIFIC DUTIES

with suporvisory rosponsibilitios MUST bo roted on thelr ability to suporvise (Ihdlcnle number of employcoa supervisod).

Jlise Lp 0;-i§1.ol the most important specific dutiea performed during tho roting period. Insort rating lottar which best describos the
manner in which employoe porforms EACH specific duty. Consider ONLY affectiveness in performance of thot duty. All amployees

place the letter in Wbox corresponding to the statement which most c:cufotoly reflects his lovel of porlormance.

SPECIFIC DUTY NO. | fé“!’{!g’"
Transliterates Russian material P
SPECIFIC DUTY NO. 2 RAYING
LETTER
Checks Project material which entails transliterating from the Cyrillic p
SPECIFIC DUTY NO.J RATING
. LETTYER
Takes over some supervisory duties during supervisor's absence A
SPECIFIC DUTY NO. & f;;;*é%
s
Operates Xerox machine 4
A
SPECIFIC DUTY NO. 8 SE;;';%
Guides others in Project learning Russian transliteration A
SPECIFIC DUTY NO, 6 3; }“é‘,’,
OVERALL PERFORMANCE IN CURRENT POSITION .
RATING
Tako Into account averything obout the employee which influances his effectiveness In his curront position such os per- | “ETTER
formonce of specific duties, productivity, conduct on job, cooparativeness, pertinent persanal traits or habits, and
particulor limitations or talents. Bosod on your hnonlngo of employse’s overall parformance during the rating period, A

20 JUy 108y ’ e
ot 45 oesd_us,vz PREVIOUS EDITIONS, SECRET- L___ [

.
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SECRET Ga T 3
(Wben Filled In) P VS By
I}Ecnonc - NARRATIVE COMMENTS AR
' mdlcou significont nvungﬂn or weaknesses damonstrated in current position ke
~{ overall porformance. - .amu suggestions made for improvement of work performunc

on foreign tanguage competenco, if required for current position,

omg ,‘lfrop poup.chvo Nu relstionship ro
3 é ns for training. Comment

Amplify or eaplain rotings g ﬂ \q'3 to provide bost

basis for determining lv!uu pouomul ocnon M_!mqg of performance of manogeriol or supervisory du i st de Jescrided, if
ggllcoblc. o .

M"- Ry,
Jcot'a!haaﬂn\tramﬂdxcrntionxuuﬁ:ts moat and m&nﬂﬁto. This
wuﬂ:aaa!ma\nonnﬁu:todo\ﬂuaouzntnxn suxport of tho of{'ica,

Muuyohemsuaiawdsmd’ﬂnmmamtmloymm
Ianwungl&maﬂuxtnual*unatuuu

.~ Sho han tahan owmr:h:nn aocopunnn aanuu'aomo of tha:nnxuviscqy
dtmies during tho absawce of thnnnnorviccr.

SECTION D CERTIFICATION AND COMMENTS
1, . BY EMPLOYEE
{ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE SIGNATURE OF.EMPLOYEE
1 .hmﬁ] QJ\I\A&I\\ \‘(U\Q\Rk\wl
2, ) 8Y SUPERVISOR\Y
MONTHS EMPLOYEE HAD BEEN " THIS REPORT HA! NOQOT BEEN SHOWN TO EMPLOYEE, awa EXPLANATION
- UNDER MY SUPERVISIGN . .
21;&»;&3 - .
OATE OFFICIAL TITLE OF SUPERVISOR TYEEVO’] PRINTED NAME AND SIGNAY\.‘R!
. . . | [
T _June 63 Intelligunce Asaistant
3 8Y REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL .

Smasren’

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL YTYPED OR PRINTED NAME AND SIGNATULRE
- . /r‘ . QSNS"_\"
7 Jum 63 thief, ni/Projoct T K m’a]m.m__—__l
SECRET ' '
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av “ - SECRET : .
TaE \ © " (When Filled tn) . : )

/)"‘ ‘ FITNESS REPORT
e 25935

EMPLOYEE SERIAL NUMBER

8, OFriCiaL i\*s{ncs} TiTLe 1. OFF/DIV/BR OF lsSIGNMiNT 8. CURRENT BTATION

SECTION A g T "GENERAL -
VONAME (Lasy) ~ (Fire) T (Middle) 2 OATE OF BIRTW |3.8EX  |4. GRADE [8.30
TARASFF . ‘Apma . S May 1923 | P GS~6 -

INTELLIGENCE CLERK. i DDP/CL [sm/mo.r
9, CHECK (X} TYPE.OF APPOINTMENT X o 10. cHeCK {X) TYPE OF REPORTY
CAREER [ ln(ﬂ!ﬂv( } I TEMPORARY ) INITIAL T - . IREABSIGNMENT SUPERVISOR
CAREER-PRAVISIONAL (See lnnmcllan- = Section C) X [AnnuaL ’ REZASHGNMENT EMPLOYERE
spEciaL (Specity): . - SPECIAL (Specily):

1. DATE REFORT BUE IN 0.P. 12. REPORTING FERIOO (Prom- to-)}

3 July 1962 S | 30 June 1961 - 30 June 1962

SECTION B C PERFORMANCE EVALUATION

© 7 probation, 1o reassignment of to seporation, Describe action token or proposed in Section C.

othois daing timtlar work as to warrant speciol recognition.

W Weok Porformance 'ongot from wholly inadequate to slightly loss thon sotisfoctory. A goting in this cotegory requires
positivo remedial action. The noture of the action could range from counseling, to further training, 1o placing on

A - Adoquate Parformance moets all requirements. It is ontirely satisfactory ond is charactorized nolthor by doﬂclaney nor
. j : oxcallonce.
P - Proficiant  Performance is more !'\on satisfoctory. Deslrad rosults are Inlng ploducod ino proﬂclcni mdnner.
5« Strong . Porformance Is chotoc'orlxod by oxcaptional proficloncy, T -

0O - Qutstonding: Porformanca is so axceptional in relation to requirements of tha work and ln comparison 1o tho performance of

SPECIFIC OUTIES. ..

List up 10 six cf tho most lmponan' specific dutios performed during the raring poriod. Insert roting letter which bost doscribes the
mannor in which employee performs EACH specific duty. Consider ONLY offoctivenass in performonce of that duty. All employees

with supsrvisory responsibilities MUST bo rated on thoir ability to supervise (indicate number of omployoon suporvised).

glace the letrer in the roting box corresponding to the stotoment which most accurately ratlocts his level of performance.

e

SPECIFIC DUTY NO, | SEAYY':’:%
Transliterates Russian material. P
SPECIFIC DUTY NO. R . \?EA:{NEGR
Operates Verifax machine. A
SPECIFIC DUTY NO. 3 - RATING
] LETTER
Checks Project materiai vhich entails transliterating from the Cyrillic.] A
SPECIPIC DUTY NO. & I?EATY‘ITNE%
Takes over some Supervisory duties during absence of Supervisor. A~
SPECIFIC DUTY NO. 3 fé:;'z?;
SPECIFIC OUTY NO. & EEA;?&%
OYERALL PERFORMANCE IN CURRENT POSITION
: RATING
Toke inte acecunt overything obout the omﬁloyao which influencos his offectivenoss in his current position such as por. | “ETTER
formance of specitic duties, productivity, cenduct on job, coepewﬂvamss, portinent personal traits o habits, and
patticulor limitations or talonts, Based on your kno\-lnge of employoe’s overall performance during the rating petiod, A .

Cmhded b on eymman

198m 45 cssoLETE PREVIOUS EDITIONS. SECRET e ienlng
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. SECRET o

(her Folled Iry. .

[sECTiONC - NARRATIVE COMMENTS ' 3

ndicare significant strengths or wechnesses demonsirated in curtent position keaping in proper perspective their'relctionship to
vt pe:lovmance. State suggsstions made for improve-iart of work performance. &vo recommendations for troining, Comment
{on foreign languagoe competence, ifraquired for curront position, Amplify or explain ratings given in Section B to provide best
basis for determining future personnal action, Manner of performance of menagecial or supervisory duties mys? be doscribed, if

- § epplicsble, :

{

o ‘Subject does her job without strong support of the office

. and her transliteration work is neat and accurate. She
has taken over some of the supervisory duties during the
absence of the supervisor in a satisfactory manner. -

SECTION D - CERTIFICATION AND COMMENTS

N . BY EMPLOYEE -
] CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND'C OF TMIS REPORT
CATE : {SIGNATURE OF EMPLOYEE

.3 Avgust 1962 P Qe 1\ A

2. BY sunavnsohb

WONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEF, GIVE EXPLANATION
UNDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR URE

3 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL
Cv\p% -

OATE . TOFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR FRINTEO NAME AND SIGHATURE

1 Augush 1962 —_Chisf, CI-Projact. T K, Chalpars L Y-Ahal )

SECRET
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< ' ' . SECRET .
: (When FHled™ta)

Ay . . ' ‘
r—%*‘-
A ‘S‘l {\ - G T~ - TEMPLOTEE 3LAIAL NUMBER
_r\ XN

o T

: : ; B T S Y <127 S :
. ‘ | FlTN?SS REPORT sy / 125935
SECTION A » GENERAL__ / - _
1. NAME" (Losy (Firer) (Middle) 1;. oa rh»ukn] 3. SEX . - Jt. GRADE
ARASOFF _Anna 5 MAY 1923 F | cs-6
., 9 SERVICE DESIGNATION] 8. OFPICIAL PONITION TITLE . - 7. 0FF/0IV/0R OF ASSIGNMENT
D : INTELLIGENCE CLERK DDP/C1/SIG PROJ
8. ) v CAREER STAFF STATUS R o . TYPE OF REPORY .
X NO Y ‘zl.\gl_ﬂtt ., Jusmsen OEFEARED NITIAL REASIIGNMENT/SUPKRYISOR -
-, X PENDING Ao jercLnED OUNMIED X |annuar REASIIGNMENT/EMPLOYRE
ST 1C. DATE REPORT DUR IN O.P, - 11. REPORTING PERIOD o | SPECIAL (Spacily)
31 JULY 1961 30 JUNE-'(?O - 30 JUNE 61 . .
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating pericd. Insort rating number which bost describes the
'mannar in which employes patforma EACH specific duty. Considar ONLY effectiveness in performance of thot duty, All amployees
with supervisory responaibilitios MUST bo rotod on thoir ability to suporvise rindicate aumber of employres supervissd),

) . Unsatisfoctory IZ - Baroly adoquate 13 - Acceptoble |4 - Campatont !5 . Excollent 16 - Superior |7 - Outstanding
SPECIFIC OUTY NO. 1 . RATING | SPECIFIC DUTY NO. 4 RATING
NO. NO., -
Transliterates Pussian material, L Makes name checks, ‘5
SPECIFIC OUTY NO. 2 e RATING |[SPECIFIC DUTY N‘Q. S RATYING
. . NO, NO.
Operates Verifax machine. 1 o
SPECIFIC DUTY NO. 3 ' . RATING |SPECIFIC DUTY NO. 8 RATING
. . NO, NO,
Takes over sore swpervisory duties
" during absence of Supervisor. A 3
SECTION C EVALUATIQN OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke into account evorything obout tho employes which influences his effectiveness in his curront positian - performance of specific
dutios, productivity, conduct on job, cooparativenets, pertinont personaol traits or hobits, particular limitations or talents, Based on
your knowtedge of employoe’s averoll performance during the roting period, place the rating numbar in the box corrasponding fo the

statoment which most accurotely reflects lﬂ: level of patformance.

1« Perdormance in many impoartant respacts folls 1o meet requirements, RATING
- 2« Perdormance meats most raquirements but is deficient in one or maore importont respects, NO.

3 « Performonce claarly maets basic requirements, *

4 - Performance claarly oxcoods bosic roquirements, ’ ’ 3

$ « Portarmance in every important rospect is superior,

. 6 « Pesformancs in avory respoct Js outstanding,

SECTION D . DESCRIPTION OF THE EMPLOYEE

: In the rating boxes befow, check (X) the degroa to which ecch chorocteristic applies to the emplayec

12 - Limited dearee f3 - Normal degree |4 - Above avarage dogroe |5 - Dutstonding dogres

1 - Loast possible degree

HNOY NOT RAYING
CHARACTERISTICS A2PLY- .08-
: CABLE [sERrvED! | | 2 3 4.1 5
GETS THINGS DONE
RESOURCEFUL
ACCEPTS RESPONSIBILITIES
CAN MAKE OECISIONS ON MHIS OWN WHEN NEED ARISES . " /

DOES HIS JOB WMITHOUT STRONG SUPPORY
FACILITATES SMOJITH SPERATION OF WIS OFFICE

WRITES EFFECTIVELY - .

SECURITY CONSCIOUS .
THINKS CLEARLY i ‘/‘
OISCIPLINE IN CRIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTYHER (Specity):

SEE SECTION *E® ON REVERSE SIDE

FORM
3-38
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SECRET ' ey

{Whea Eilled Ie

SECTIONE  NARRATIVE oescmpnon "OF MANNER OF 108 PERFD

"ntl s ungﬂn ond -oo\mouol damonstroted in cumrent position. Indicore soggentions m&h \:ﬁ AP gremant ol Nia
wotk. Give rocommondoations for his training, Descride, if appecpriore, his parotial for devcleymm o ~g.grecter re-
Tsponsibilities. Amplify or explain, if oppropriate, ratings given in SECTIONS B, C, and D to ptondt he bon &su for én”mming

‘future pouom\ul actions,

MAI; RC'OM .
No further commnts to be addad to previcas reports. B
:
L—S-ECTI‘ON F CERTIFICATION AND COMMENTS
1. : : : 8Y EMPLOYEE
] cerniy that | have seex Sections A, 8, C, D and E of rh-s Report,

OATE .. . . SIGMNATURE OF ~\J°L0‘ EE

12 03y 19611 &wm) A danadl)
2. ¢ Y. ‘ BY SUPERVISOR \}
;GONTN! EMPLOYEE MHAS QEEN IF THIS REPORT MAS NOT GEEN SHOWN TOEWPLOYEE, JIVE EXPLANATION
UNDER MY SUPERVISION

apps 2 months b . o -

IF REPORT 1S NOT RTING MADE AT Trid T/uI, SIVE REASON,

EMPLOYERL UNDER MY SUMPERVISION LESi THAN 3 Davsy ! ENKBCR" MADK WITHIN LASYT 3 DAYS

OTHER (Spocify);

ODATE OFFICIAL TITLE OF SUPEAVISOR :Y'PED OR PRINTED NAME AND 3SNATURE
t
]
12 July 1961 Intellk%::sa Assistant i
3. BY REVIEWING OFFICIAL _ ;
v

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT TrET SAME EVALUATION.

1 WOULD HAYE GIVEN THIS EMPLOYEE A WIGNER IVALVATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOBER SVYALUATION.

Y CANNOT JUDGE THESE EVALUATIONS. | AMNOT SUFFICIENTLY FamLtaR wiTH THE EMPLOYEE'S PERFIRMANC .

COMMENTS OF REVIEWING oFmCIAL
Lo S5 :

'

DAYE 'OFPICIAL TITLE OF REVIEWING OFPICIAL | TYPED on Pamrso NAME AND HSMATURE

= !.
12 July 1961 .| : Chief, CI-Project Pt | %

SECRET
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- . SR TR — ey ' X A . '
.- sy . \

” . | SECRET e uyr, . o \

i : : When Fillpd my e, 500 L .
":‘b\p' N . ‘ ] / [ewrLoveg seniar numakn ‘ \
LY & X * . . FITNESS REPORT \/ '
A Kﬁ - — 125935 _
{SECHIONK A : GENERAL ' . : :
1 NamE T (eet) (Firer)  (Midgte) 2, DATE OF BIATH s, SEX 4, GRADE - . i .\
. TARASOFF, Anna : 5 May 1923 P ’ GS=6 D
o seavice o:su.nunon]'l. OPFICIAL POSITION TITLR 7. QFF/DIV/BR OF ASSIGNWMENT . H
__ D _INTELL GLERK _ L_DDe/CI_STAFF/SIG/RSQU. | R
a CAREER ATAFF STATUS -0, TYPE OF REPORT ) . T
X |mor sLigiex wEMoLA DLNENAED INITIAL ACASSIGNMENT/SUPERVISOR i
PENOCING UECLINED DEMILD X[ annwuae REASSIGNMENT/EMPLOY ER .
10. DATE REPORT DUE IN O.P, Lt Repoating PERIOD SPECIAL (Specily)
. 30-Aord) 1961 - 31 Merch 60 - 31 t-.r.r_gj1 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
!

List up to sia of the most important -po:l“e l’u".l:.l'ﬂm'd during the roting period. fnsert roting number which best desceides the
uty, Consider ONLY olfactiveness in perlormonce of that duty. All employees : i

manner in which employae performs EACH specific

-m. superviscey responsibilities MUST be rated on their obility to suporvlu (ind} of senpl supervised). 3
d 3
‘ l « Unsatisfacrory I? « Barely adequate . IJ - Acceproble |4 . Compotent Ts Excallent ]6 Svpﬁlu 13 OuMlq -
SPECIFIC DUTY NO. ! . . AATING | SPECIFIC DUTY NO. 4 RATING i
-Transliterates Zussian rmaterial. 1 l'akes name checks. , 5 ‘ |
SPECIFIC DUTY NO. 2 RATING |SPECIFIC DUTY HO. 8 RATING
wO, : NO,
Operates Verifax rachino. 5
Ispeciric oury nOLD - | RATING [SPECIFIC DUTY NO. 6 AATING
. NO. NO.
Takes cver some gu.;crviaory duties
during a‘:-:ence o “upervisor. 3
SECTION C EVALUA'”ON OF OVERALL PERFORMANCE IN CURRENT POSITION

' Tcka -Mo Qt!wﬁ' ovuyﬂm\g about the emplayee which influsnces his offectivennss in his curront position - performance of specitic
fduties, productivity, conduct on job, cooperativenoss, pertinent persanal troits or hobits, porticular limitations or toleats. Based on
“Fyour knowledge ol employea’s ovarall porformance during the rating period, placo the roting numbar in the box corresponding to the

l'unm.m which mast accuraiefy reflects his tevel of porfarmance.

. . 1 - Pertarmance in many lmparmm respects lailo 10 meot roquirements, RATING
o 2 « Performonce meets most requirements but is deficient in ono or more important nlpccu. N
3. Performanco clearly meets basic requirements,
4 . Poiformonce :loorly oxceads bosic requirements.
S . Performanco’ in-overy Imponom respect is superior,
8 « Performance in evary respect is outstanding.

SECTIOND ' DESCRIPTION OF THE EMPLOYEE
in the coting benes below, chack (X) the degres 1o which.eoch characteristic opplies 1o the employes .
12 - Limited degree 1 3 - Normol degres J‘ - Above avaroge degroe -_1 5 - Qutstonding degree

2
-~

1 « Least possibio degree
CHARACTERISTICS . A:gzl- Noa' - RAYlN? A

: CABLE [semvED| | 2 31 4 5
GETS THMINGS CONE - -
RESOURCERUL ) : : . ] ~ .
ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES «
DOES HIS JO8 TITHOUY STHONG SUPPORT <
FACILITATES SMOOTH OFERATION OF HiS OF PICE ~
WRITES €FFECTIVELY . . -
SECURITY CONSCIOUS : <
THINKS CLEARLY ;
DISCIPLING 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Srexlvl: .
C SEE SECTION °E*® ON REVERSE SIDE

SECRET ' &

7 ORM !
888 - 45 cesorurc previous LO1TIONS,
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SECRET ‘B‘VCG

(When Filied . . .
secnon_e o NARRATIVE oescmnuon OF MANNER OF Joa?tw MANCE — 1

Stress strength's ond -'c-knun' dcmonlnund in current position, jef) ;,vg wqun ttione mod. v ploycc for imprevement ol his
work, Give recommendations tor his tiaining, Describe, it oppropeigrd™ & '.n_écl for dovelopment ond for ossuming greoter res
sponsibilities. Amplity or exploin, if appropriate, ratings given a sectid d\d D to provide the best basis fon dﬂoualnmg

future pouonn:l actions. ) D¢ F>
A , : ‘ 3‘,
. 4, Xy
Ko further ccrrents to be added to previeus repertd{oy : A .

CERTIFICATION-AND-COMMENTS--- - - -
. BY EMPLOYEE

{ certify that | have scen Sections A, B, C, D ond £ of this chod
ATR SIONATURE OF EMPLOYER

12 April 1961 I/ C}\N\N\J’\.‘ —< k‘\(‘ [ 5\
2. BY SUPERVYISOR AN *y
MONTHNS EMPLOYEE wAS REEN . 17 TMIS REPORT MAS NOT BEEN SHOWN TO EMPLOVEE, OIVE EXPLANATION
UNDER MY SUPERVISIVN

App, 2yoars
[~ 1 NEPORT 13 NOT SEING MADE AT THIS TIME, QIVE REASON. . .
I JRIDE&Y MADE WITHIN LAST 20 DAYS .

SECTION F
i

EMPLOYEL UNDER My SUPERVISION LESS THAN 80 Davs

OTHER (Specity):

TYPED GR PRINTED NAME AND SIONATURE

DAY OFPICIAL TITLE OF SUPERVISOR

) €
S 12 April 1961 Tntelligence Assistant ! (

3 BY REVIEWING OFFICIAL
X |} #OULD HAVE GIVEN ThIS EMPLOYEE ABOUT THE SAME EVALUATION.
1 YOULD HAVE GIVEN THIS EMPLOYEE A MIGHER EVALU'ATlON.

1 WOULD NAVE GIVEN TH!S EMPLOYEE A LOWER EVALUATION.
THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH TME EMPLOYEE'S PERFORMANCE.

P CANNOTY JUQGE
COMMENTS OF REVIEWING OF FICIAL

TYPED OR PRINTED NAME AND $IGNATURE

T K. Q&;&_i .

T OPFICIAL TITLE QF REVIE®WING OFFICIAL

}} OYJ 6[ ‘ Chief, CI-Project
' - SECRET

OATE

!
]
5
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ECRET [aali=

n Fiiind ./

FITNESS REPORT

/%
MAY s
9 wo\‘_A//

EMPLOYEE SERIAL o/ :7" 8

125935

[sEcTNa

ERAL

(Laswy (Firer}

__TARASOFF, ___ Anne

1. NAME (Miadle)

GEN

3. se% 4. SmADE

G305

1. GATE WP BI1TH

FOBITION TITLE

gence. Clark

S a
'8, SEAVICK.DESIGNATION 8. OPFICIAL

SD/D

“'. ow"/olv/an'—aj BEBipMENTY -

| sreyavzs |
N DDP/CI/SID-Projects

.. . CAREER STAFF STATUS' 9. : ) TVYPE OF REFORT )
X NOY KLIGIBLE “EMOER ourFERRED Temavias i l‘ug:nlcnu:nv‘nuo‘unw-m

. PENOING oLCLINGD OENITLD l it»‘)ll- i 1 i!l! ASSIGNMENT/EMPLOYER
19. DATE REPORT DUE iN 0.7, 14. REPORTING PERICO ro | $7RE44 ety

30 Bpril 1960 Apr 89 « 11

[SECTion B

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

"I manner in which employee performs EACH speacilic

) ‘.hl up to six of the most importany -pc:lil: duties performad during the res.ng period, Insert rating number which base describes the
wty. Considor ONLY efleztiveness in performance of that dury. Al smployees

‘Y with supervisory respensibilitics MUST be roted on thelr ability to supervise ‘mdicere munner of omployees aupervised).

1 - Unsotisfacrory [2 - Borely odequate 13 - Accoptoblo |4 - Camswtent 5. Excellent lé « Suparior I7 - Cutstonding
SPECIFIC DUTY NO. 1 Drang]itevates Rusasian|FAQNO [17Eci7ic OVTY »3-¢ Checks transliterziion (mqxne
raterial, . . | werr o2 otier Junior Analysts,
. - 4 L
SPECIFIC DUTY NO. 2 RATING {3PECIFLZ DUTY 0. 9 RATING
. . R NO. Cueszs 211 113t NoO.
Oporates Verifax rachine, - WS hd = . .
2 : u
. Tal-ne N A ' DUTY uo. & /AT
SPECIFIC DUTY NO. 3 l‘:ﬂ.c., aver some n Nvovroo L1 4 2414 =4 e . ; ~°:40
Supervisery duties during i .
absence of Swupervisor, 3 i
ORMANCE IN CURRENT POSITION

SECTION AC : EVALUATION OF OVERALL PE

RF

statement.which most accurotely reflects his lovel of perfarmanc

Tokae into occount everything about the employee which influences his afectrveness in Wis curreny position - performance of specific
duties, productivity, cunduct on job, coaperativeness, pertinent parsonst srzits or hobits, porticular limitations or talenss. Based on
your knowladge of employee's overafl pértormance during the ratin

g peviod, ploce the rating number In the box corespoading to the
o, ;

1 - Petlormance in many impartant rospecis foils to
2 . Petformance meets most requirements but is def
3 - Performance clearly meets basic roquirements,

S . Parformance in evary imparton? retpect is supor
8 . Pertormance ln every respect is outstonding.

4 « Peslormonce clearly axceeds basie requirements,

meet 7y grirements, . 'ea Y’lns
iciont in ote of more important respocts. H e
. i -
-
ior,

DESCRIPTION OF THE EwPLOYEE .

SECTION D'

In the rating boxes below, chack {X) the degree

10 which each cherocteristic applies to the employoee

LJ « Normol degree

4 - Above overage degree IS - Dutstanding degree
A4

1+ Least possible degroo 12 . Limited dagreo
HOT NOT RATING
CHARACTERISTICS APPLI- o8- -
) CABLE [SERVED| | 2 4 [
GETYS THINGS DONK : )
RESOURCEPFUL !
ACCEPTS RESPONSIBILITIES ’
CAM MARE DECISIONS ON HiIS OWN WHEN NEED ARISES q
DOES MIS JOB WITHMOUY STRONG SUPPORY - -
FACILITATES SNOOTN OPERATION OF HIS OF PICE : -
WRITES EPFECTIVELY i 1
SECURITY CONSCIOUS . -
THINKS CLEARLY . -
DISCIPLINE tN ORIGINATING, MAINTAINING ANO OISPOSING OF RECORGCS *
OTHER (apeciy):
SEE SECTION °E® ON REVERSE SIDE
ronm SECRET 8)

-9 45 QOSOLETE PRXVIQUS EDITIONS,
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SECRET

(Wheer Felled In)

§ work. Guive recommendotions for his training, Describe, iF onpropriote, his pot

SECTION E : _ N‘ARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Smu tﬁ"‘q'ﬁl and \ua&ncnu' domohlnoud n gorrent »nmm. Indicote tvggol"onl “made 1o améloyoc for lmpvov-nm of his
gnficl for developmant and for assuming gredver ra-

sponsidilities. Amplify or explain, if agpropriate, nﬂ\ngs glv'n in SECTIONS 8, C, ond D 1o p!ovhlc e vess ba.is fov Coverwt.iing
futurs porsonne! actions, .
This erployoo is a comc’en’iou x.o"l er =nd willingly carries out all of
her arsignrents within a roasonsblo lencth of time. - iller transliteration work
is ‘\\.C\.!"ltc and fairly rroductive,: ‘

During tho absence of the oaporsn.sor, thic erployee has tafcn over sore ¢
the swpervisory dutios in an ascoptable ranncr, lowever, 4t is believed that

she roquires more- training in this field.
This crployuo is schadulod to take tho Ajency Pasic Supervislon course on
2 ¥ay 1960,

o
=

SECTIONF -~ T CERTIFICATION AND COMMENTS

T o BY EMPLOYEE_

. 1 cemfy that | have seen Sactions A, B, C, D ond E of this Report,
PAYI e . . SIONIRURE or E“PLOV’L \‘
% dpril 1960 h_\ygxu N Gsuh i n Q‘L)
2. - BY SUPERVISOR )\ .

MONT NS EMPLOYEE HAS BEEN IF THIS REr DRAT NAS NOT BEEN $HOWN TO EMPLOYEE, GIVE EXPLANATION

UN"ER Y 3UPERVISION

Apoeexd "ntelf 2 years

IP REPCQRT 13 NOT SEING MADE AT THI3 TIME, GIVE REAJON,

TEwPLOYEE UNDER MY SUPERVISION LESS Tran 90 DAYS ] Jnerort macc wiruin Cast 0 cavs
;

8Y REVIEWING OFFOCIAL

! TrER (SPecHy): '
DATE OFFICIAL TITLE OF SUPERYISOR
- 23 April 1960 Im 2lligence Assistdnt

|' BROCLD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAM. EVALUAT!S

{4 wSULD NAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I BTULD HAVE OIVEN THIS FMPLOYEE A LOWER EVALUATION.

11 CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLCYEE’S PEII'OQMANC(-

i

J CONMENTS OF REVIEWING OFFICIAL

<

DATE

OFFICIAL TITLE OF REVIEWING OFFiCIAL TYPED OR PRINTED NAME AND SIGNATURE

25 april 1960 Chier, CI-Project - T. K. Chalmers T~ W . (oS

SECRET

P
Pk S o SRS VPR 5. <
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. - ) ) . . -~
' 7
N SECRET: ’ i . 7/
. (When Filted M) T~ )
' * [EMPLOVEE SERIAL NUMRER

{SECTION A . _____GENERAL -
1o NAME (Last) (Firsj " (Middie) I.OATE OP BTN . - [, SEX ‘4, GRADE
TARASOFF, Axna 5 May 1923 - F .GS§-05
. ) T. OFF/DIV/BR OF ASSIGNMENT

8. BEAVICE DESIGNATION] 6. OFFICIAL POSITION TITLE

SD/DS Intelligence Clerk . DDP/CI/SLD Pro;ects
8, CAREER STA" STATUS 1 B T TYPE OF REPORT
x NOTY ‘L"(IL¢ MEMDER : OEFERRAED . INITEAL REASSIGNMENTY/SUPERVISON
PEMDING . D(CL(~‘° ] DENIFD x ;NNU‘L REASSIGHMENT/EMPLOYEE
10. DATY RAPORY DU“ IN O.P, l' RF PORTING ’(l'co SPECIAL (Specity)
30 April:1959 - 3% Oct 58 thru: Apr 5‘?
’ SETCTION 8 ) EVALUATION.OF PERFORMANCE OF SPECIFIC DUTIES

th up 0 sin of the wost impartane spocitic du”a;:erlumn‘ duting the rating period. Insort rating number which best describes the
mannar In which employen porforms EACH snocific duty.. Consider ONLY effactivenoss in periormance of that duty, All emiployves
‘with supervisory responsibilitios MUST be ratod on their ability ta supervise (indicare.aumber of employees aupervised),

4- vCo?np‘ahM Tﬁ - E.xcollom . [6 - Superioe I7 « Qutstonding

]_: Unsatisfoctory jz « Barely adequate 13 « Acceptable
’ SPECIFIC OU‘V'NO. ) R‘N'(;-No SPECIFIC DUTY NO. & nAJ&uc
Checks transliteration material of ) ’
Junior Analysts, . = 3
| SPECIFIC DUTY NO. 2 ’ RANYolNl IPRCIFIC OUTY NO. 3 ‘ RANI’S:AQ
Transliterates Russian material inte| -
English, 1
SPECIFIC DUTY NO. ) FANYOINO SPRECIFIC DUTY NO. 8 IANYDI;NG
Operates Verifax machine, '
. . . ’ T - h
SECTION C EVALUATION OF OVERALL PERF OhMANCE IN CURRENT POSITION

Take inta account everything obout the employse which influences his O“QCNvOHOII In his current position - parformance of soecilic
duties, productivity, conduct on job, cooparativensss, pestinant personal teaits or hebits, paitigular limitations or falents, Based on
your knowledge of employee’s overall performonce during tho rating periad, placa the roting numbar in the box corresponding 1o the

“araromont which mdst accurately rbfiacts his lavel of pertormonce.

RATING, e

1 - Performance in mqny important rospocts foils to meat requitemonts,
2 . Perfarmance meets most requirements but in deficien? in ono or more Iinportont respects, No.
J - Performonce cleorly meots basic rervirements, 3
. N

4 « Performanzo clearly exceods basic requirements,
S - Performonce in every Important respect is superior.
8 - Perforironce in avery respect is oufstanding,

SECTIOND DESCRIPTION Ol; THE EMPLOYEE .

In'tl:0 roting hoxos below, check {X) the degrea ta which, sach ¢hom¢'uisﬂ¢ applies to the emplayee

T4 - Abave ovovage degrae JS Outatanding dogree

I - Loast possible degrep [2 Limited degree TJ Narmal degree
NOT NOT RATING
-CHARACTERISTICS APPRLI- oB~ -
. . CABLE !SERVFD ] 2 ' 4 18
—GETS THINGS DONE ) . . . X -
RESOURCEFPUL . . : i » H
ACCEPTS RESPONSIBILITIES ’ ) . X H
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES . . X '
DOES HIS JOB WITHOUT STRONG SUPPORT R | x4
PACILITATES SMOOTH OPERATION OF HIS OFFICE x ! H
WRITES EFPECTIVELY ) . L . b 4 . 1]
SECURITY CONSCIOUS o i ", Uy 1 '
THINKS CLEARLY . : ) ' HE
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS : x

OTHER (Specily):
) SEE SECTION "E*® OV REVERSE SIDE

PFORM
838

SECRET ‘ B , i w

45 cssorLere previoUs €oITIONS.
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. Sﬂnu uungﬂu and weoknesses demonstrated in current po-mon

- T SECRET

(When Filled fn)

SE>CTlON E_ NARRA ave SC:CR.FT::.". SF MANNFR OF JOB PERFORMANCE

s d lndicoh suggestions mode to emp:oyee for inprovement of his
Give recommendations for his' training. Cescribe, if. appropriate, kis potentiol for dovalopment ond for assuming greater ro-

] work.
spoanibilities.. Amph‘y ot olplqin, it opprwueh mimgs givcn in SECTIONS D C, and D 1o pnwndo the beit bosis for datermining

tutire pecsonnel ocm-u. R
This. employaa 1s a: steady, dnigent, and consciénuous worker, her transliteration
~work:{s accurate and productive, She -has a native language ability in Russian whick

1 188 deﬁ.nu.e aid in her transuterauon uork. :

,Alt.hough t.his euployee's work 10 product:.ve, her rate of prodnct.ion ganerslly mains
-at & fixed level, with no substantial increase or decrease, This is probably due to
" the fAct-that there are no.other: girlu with whom she can compete because of other

L -r'-;;dnt.tos being assigned bo thn, or this enployeo ray be of a non~competitive type,

“This employvae, although she does not ‘meét the Agency qualifications in typing, hss
. taken the Agency's ‘Refresher Course in Typing. However, this course was too -
advanced . “for hér -and ‘she will probably require addtticml training and more practice
‘before aho can become a qualified typist, ‘

‘ ‘&nplayee'a huaband 13 enployed within the Agency in the Foreign Documents Division,

. It is believed tbat thls employee has ﬁrst line supervisory potential insofar aa
- -her ability to get along with people and her unwavering interest in her work are
“¢oncerned, However, she will require. the necessary training along this line betore
she vould be capable of undertaking such supervisory duties,

SECTION F° . ) CERTIFICATION AND COMMENTS

kL . BY EMPLOYEE

[} cemfy that | have seen Sections A, B, C, D and E of this Report,

TE © Is)jgNATURE OF EMPLOVEE
9 Aprs: ‘ \¥
9 Aprid 1959 W, ANASNNL \ [\NSRATR
2. BY SUPERYISOR
MONTHS EMPLOYEE NAS BEEN 1P THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION )
. 10 . .
1P REPORT 13 NOT BEING *AADE AT THIS TIME, GIVE REASON,
EMPLOYEE UNDER MY SURPERVISION LESS THAN 90 OAYS J JREFQRY MADE WMITHIN LAST D0 DAYS
"lovmen (sSpecity):
LJOATE OFFICIAL TITLE OF SUPERVISOR TYPR R PRINT. { T
9 April 1959 Intelligence Assistant
d - - BY REVIEWING OFFICIAL

I'OQLD HAVE GI¥VEN THIS EMPLOYEE ASOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN YHIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEN YTHIS EMPLOYEE A LOWER EVALUATION.

$ CANNOT JUDGE THESE EVALUATIONS, ! AM NOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOYEE’'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

QATE

OFFICIAL TITLE QF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

9 April 1959 . Chief, CI-Project T, K. Chalmers —7~\ Clu L

SECRET
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.- SECRET

f9ben Filled In),

FITNESS REPORT (Part1) PERFORMANCE ;

usmucl’mns

B3 ™me u"x.\lw\/rnvr OFFICER: Consulf curfent anstructions for completing | lhh rt-pnﬂ.

FOR THE SIFERVISOR: This repott ie designed to help you capress your evalustion of your subnrdinste and to trenamit
this evalustion to your supcrvisor end senior officaals. Organiration policy requirrs that you inform the subordis
note where he stonds with you., Completion of the report. can helg you prepare for a Jiscunsion ‘with him of his
-ln’hglhs and weaknesses. Jt is also organitation colicy” that you show "art ['of this report to the emnloyce cxcept
under conditions sprcified in Regulation 20-370. 1t is recommended thet you resd the entire form hefore coopleting
any. qucstion—14 this is the initisl report on the employce, it must be completed and focwarded 16 the Nffice of
1cr¢nmu-l an later than 30 deys after the date imitcated in item R, of Section A" _betow,

SECTION A, - - GENERAL

1. waug ~(Lase) (Ficot) 7. DATE OF BIRTH 3. sex 4. SCAVICE OESIGNATION

__Tarasoff, Anns _ sfsfa3 ¥ sD:IS

wn:wnlmuucn QF ASSIGhUENT B. OFFICIAL POSITION TITLE

nnp/cr. Starf/SID Projd. Intel Clk _

7. GRADE oate RLPORT OUE 1% OP F PERIOD COVERED Y THIS REPORT (Inclusive dates)
|_Ge-h [ wp—-23 June_1958--22 October 1958
10. TYPE OF REPORT TYRIT T rwuvul-;n-nnr-suiannvoa sric1a. (Specify)
(Check one) awwy by FiarsioNMin T IwrLuYes . Possible pmotlon
SECTION 8. : CERTIFICATION e
T. K0P THE @ATERT - THiS REPORT K] WAS L] WAS w0t BEEN SHOWN TO THE INDIVIDUAL RATED. IF NOT SHON. EXPLAIN Wiv
[T S

A, CHECR (X)) APPROPRIATE STATEUENTS:

g 0
TH1S ALPOSRT REFLECTS ‘MY OWUN GPINTONS GF Tut3 PuDd- | FT 1MUY VIDUAL §3 WATED "1™ 1w CY 0% DL oA eamwrng LT
TEIR BAS SCMT 1O MIM A B COPr ATYIACNED 10 tuin 4POANT,

X

vioUsL,

LLLC IS THE COMBINED OPINIONS OF wySEL? P CANmDT CERIEIY THAY Twi ®ATLD 14DIVIDUAL nuGwS nOW

THrs - wtrony:-
T vALUASE NS 08 PLASORWANCS dSCAUSE (Specify):

A0 SRLVIOUS SuPEmvVISORS, -

1 wAVE DISCUSICD B1Tw TMIS (uPLOYSEE Mit SRACNGINI
x AND PEARNEASLE 30 TWAT HE anOFS WnEAi NE STeNOS,

8. THIS DATEL m— AND SIGNATURE OF SUPERVISOR|OD. SUPERVISOR®S OFFACIAL TITLE
21 October 1558 — Intelligence Asat.
2, FCR TME REVIEMING OFFiCIAL: RECORD &NV 35U UR{ DIFFCRENCE OF OPINION ¥)TH THE SUPERVISOR. OR ANY OTHER IN-

EN0MMATION, WHICH WILL LEAD TO A GETTER UNDERSTANDING OF THIS REPORT.

. -

[T} comrinuto on atvacwio swrrr

I certify thot sny substaatial Jifference of opinion with the suptvvuor is reflected in the above srcnnn.

A, THIS DATE B: IYPED OR &fgf(n NAMT AND SIGNATURE OF RlVIfUING ]C OFFICIAL TITRLE OF ﬁi\l(f’lNG 0‘f|ClAL

21 October 1958 oFFrcra almers o~ ., Chief, C/1 Project

SECTION C. . JOB PERFORMANCE EVALUATION , .

I. RATING ON GENERAL PERFORMANCE OF DUTIES M

DIRFCTIONS:  Consider ONLY the producuv- ty am! effectiveness wit!s which the individual beinyg rated has perlormed
nis dutics during the ratiag period. Compare him ONLY with others doing similar work at a similar level of respon-
sibility. Factors other than productivity will be taken 1ato account Iater in ﬁev:honl D.

t <« DOES NOT PERFORM Oufl(S ADLOUATELY. WE 1S INCOWPEYENT,

. 7 - BARLLY ADEQUATE 1w PERSURMANCE. RLTNOUGN ME HAS WAD SPECIFIC GUIDANCE OR TAAINING. HE OFTEN FAILS 10
| T CARRY QUT RCSPONSIBILITIFS, -
3 - PERFORWS MGST OF HiS DUTIES ACCER T4BLY: OCCASIONALLY REVEALS SOME AREA GF &€ KNESS.
TraT— 1 C PERFORMS DUTIES 1N A COMPETENT. EFFECTIVE WANNER. RS
amriuc 30 A FINC PERFORWANCE: CARRIZS OuT WANY OF WiS RESPONSISILITIES EXCIPTIONALLY ®ELL. v
§ - PERFORWS m1S DUTICS I SUCw Ay OuTSTANGING MANNER TRAT HE 1S EOUALLED BY FEd OTHES PERSONS andmwy 10

- Q
HuvSE THE SUPERVISOR. :

CIMMENTS:

.. : ] opeetros

REPLACES PREVIOUS £34 103

$ORW ND. 45 (Part,l)Am FORMS 4% AND 456 waiiw SEClRET

' KOV
33 &R o@sQLLTL.
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\ SECRET =

!
. (When Filled Inn

-, sn-urs Nq Drﬂf‘ﬁul\cfl Ci 59((:.":\“ DT UF’.’C
[ DIRECTEONS: - )
a. State in the spaces below up ta st of the more important SFFCIFIC dutire prrformed dmﬁfq'slul rating period.

b. Kate performance on cach specitic Juty coisidering ONLY effectiveness in

¢. For supervisors, ability 15 sapcrvase \Nlr uwiways he rated o3 » npfcnlu-d
who supérvise .a secretary only).

d. Compare. in your mind, when posnblr. the
similar level of responaibility.

Flace the most important first. (o et iaglude minar or wnimpartant ‘,““QV
u

individuasl being rated vllh others p

. SNPERYISING
[ &%

t?ynrr of this 7‘611: dJuty.

?ru' an -upuv“oll those
~

th- sade Jduty ot o

e. Two individuals with the am ')oh utle may be performing ch”erent dut WJ 1f so, rnl'.ﬂm on different

Juties,
f. Be specific. ﬁa@plet af the kiod of Juties that might be nnrd are: ”0 )

ORAL ' BRIEFING " HAS AND U'SES AREA KNOWLEDGE DN S INTERROGATIONS
GIVING LECYURES. ‘DEVELOPS NE¥ FROGRANS PREPARES SUMMARIES
CONDUCTING SEMINARS ANVALYZES INDUSTRIAL REPORTS TRANSLATES GERVAN

SRITING TECNNICAL RSPORYS UANAGES FILES DEBRIEPING SOURCES
CONDUCTING EXTERNAL LlAlsav OPERATES RADIO KEEFS BOOKS

TYFING COORNDINATES WITH OTHER OFFICES DRIVES TRUCK

’ TAKING DICTATION WRITES REGULATIONS WAINTAINS AIR CONDITIONING

° FREFARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
For some jobs, Juties may he broken Jdown cven further if supervisor considers it advisable, e.g., comhhwd key

and phone operation, in the case of a radio opna(of. 3
. S - -
- 1+ INCOMPETENT tN T™E PURFORWANCE OF TWMIS OUTY 6 + PERFORMS THIS DUTY I% AW DUTSTANDING WANNER
. 2 + BARELY ADEQUATE &% TnE PERFORMANCE OF THIS FOUND IN VLAY FE® INDIVIDUALS HOLDING S1Me.’
DESCRIPTIVE ouTY LAR 0835 .
RATING 3 - PERFORMS TH1S DuUTY ACCYPTARLY" 7 + EXCELS ANYONE | KHOW IN THE PLRSORVWANCE OF
NUMBER 4 . PLRFORMS THIS nuh IN & COMPLTENT MANNER THIS DuTY .
% . PIRFORMS THIS OUTY 1IN SUCH A §FINF CaANNER
THAT ME 15 A OISTINCY ASSET ON HIS JOB° .
ssacrrac vuty wo. ' Transliterates Russian AaTinc]irecriric cuty wo. 4 "",';‘;
- NUMBER NUMBER
material into English, 4
3%0CIEIC DUTY no, 2 'Repmducﬂs mﬂt‘erial HATItG srecieic oty wo. RATING
NUMBER “UMDER
on verifar machine.,. L
$#LSIFIC DUTY wo. I RATING|s?€CIFIc Duty wo. 8 HATING
NUMBRLR . . NUMBFER
. .

3. NARRATIVE DESCRIPTION OF MANNER OF 20D PERFORMANCE

Employee's work is productive and her accuracy has improved steadily., She is
cooperative and conscientious and is willino to learn additional duties which

m3y be assigned to_her,

DIRSCTIONS:  Stress strengths snd wesknesses, particularly those which affect development on present job.

SECTION 0. 'SUITABILITY FOR CURRERT JOB IN ORGAN I ZAT)ON

DIRECTIONS: Toké into account here everything you know about the individunl....pfoducetivity.
sertinent personal characteristics or b:&ll-.

¥+ DEFINITELY UNSUITABLE - »E S«DULD BL SEPARATED .
OF DOUBTFUL SUITABILIYY. .. 80000 NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT | XNMOP NOW

coanduct in the 'ja.b.
specinl defects or tealents,...ond ho' he fits in with your teem. Cone
‘pore hix with others doing similar work of about the ssme level. .

2 -
3 o A BARELY ACCLPTABLE EWPLSYSEE.. . BELOW AVERAGE BUT HITH NO WEARNESSES SUFFICIENTLY SUTSTANGING TO WAR-
h RANT ni5 SEPARATION )
4« OF THE SAME SUITARILITY AS MOST PEOPLE | KNOW IN THE ORGANI ZATION
RATING 5 * A FINE EWPLOYEE - HAS SOWE O TSTANDING STRENGINS
wwptr & ° AV UNUSUALLY STRONG PEZSIN I\ JERWS OF Tn€ REQUIREMENTS OF TME ORGANIZATION
7 - EXCELLED OY ONLY A FE® IN SULTABILITY FOR WORK IN THE ORGANIZATION
1S TMIS INDIVIDUAL snua SUITED FOR BRSNS I1N SOME OTNER PCSITION 1N THE ORGANIZATION? L__ e [XTJ w2, 1F vEd,
FAPL NN FULLY:

S SECRET o
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w.. - SFCRET "
* > : i . ’ 'a o (Wem Filied LR m

' ' H"lthS REPORT (Part 1) POTENTIAL

IASTRUCTICAS

W TUE AININISTRATIVE OFFlGR Consult curtent instructians for completang this report. .

L2 ¥ I'N!: .\l‘PN\VIWR This u;\ovt is a prlnle;r\i cotmuaication 1d yoer superviser, and to sppropriate career manages
went end petsonnel officials concerning the potential of the emplonee being rated. It is NOT to be shown to the
tated eoployce, [t is recommended thet you real the eatire report drfore corpleting any duestion. Thin report is
to te completed only aftee the employee has bern under your surervisien FOR AT LFAST 90 TAYS.  Uf less than 90 days,
Moeld s complete after the 90 days hai clopsed. 1€ this is the INITIAL REIUVKT on the coployee, hosever, it WAT be
wwepleted, nnd lorwan!rd to the (X' no iater than sa-lays sfter \he e date indicated in (ten & of Section “'“t-rlo-

SECTION E. - - GEI'E_E_QL

LR 11 4 (Lasr) tFrirse). (Piddle) 2. JATE TE BIRT™ 9. SEn 4. SEAVICE OESIGNATION

| Tarasoff,  Anna - ; 5/5/23 F SD:DS .

*. QFFICE/DIVIRION BRANCH OF A33+GNVENT . €. JEFACIAL PISLEION TiME *
DDP/CI Staff/SID Proj. - Intel Clk :

?. SRADK | 8. DAYL REPORT DUE IN OP $. FERIDO COVERED &Y ™S REPURT (Inclusive Jdates)

GS-b |23 June 1958--22 October

10, YYPE OF REPORY nu-nu ClassrcanINT I PLALIEdE v-:u:u\ {Specity)
(Check one) A awmuAL RLASSICRMIN Tt wbLi A Possidle Pmotion
SECTION F. CERTIENCATION

FEMENT OF THE INDIVIDUAL BEING RATID

T, FOR THE RAYEN' 1 CERTIFY TuAY THIS REPORT REFRESENTS W #18Y &

IRIC. SUPERVSOR'S OFFICIAL TITLE

telligence Asst,

A WS QAY[

21 Cctober 1958

COSOR THE REVIEWING UFFICIALL 4 ®MAVE REVIARED THIS QEAOST AND AJTID ANy QIFFENENCE OF DFINION IN ATTACHLD MENO.

OFFICIAL TELTLC OF REVIEMING OFFIC AL

ol

™IS$ Darg tvP§D OR PRINTED NAVE i)@ SITNATURL OF XINIRMING €,

21 October 1958 | %" Chamers T .k .ClaaS— - Chief, CI/Preject

SECTION G, ESTINATE OF POTEMTIAL

Y. POTINTIAL TO ASSUME GREATER RVISPONSIBILITIES

HIRSCTIONS: Considering others of his grade and €ype of assignrent, eale the employee’s potential to assume greater
sespansidilities, Think in terms of the kind of responrsidility socountered at the various levels in his kind of

work. )
1 o ALREADY ABOVE TNE LEVEL AT WHITH SATISFACYINYY PERFOTWANCE CAM O EX"EC D
& - HAS REACKED YHE MIGHEST LEVEL AT ®ICN SATIRFAZYIRSY PEIFORMANCE Can 8F EA"ECYLD
¥ < MARING PROGRESS. BUTY NEEDS MONE TiME BEFORE =E Jaw 3% TRAINED T ASSUmet GREATER RESPONSIDILITIES
6 4 -+ READY FOR TRAINING IN ASSUVING SREATEA RESPONSIMILITILS

$ - wiLL PROBARLY ADJUST QUICALY TO WIRE RESPONSIRLE DoTiES @y T™MOYT TRACNING

ATING 6 - ALREADY ASSUMING MORE RESPONS!DILITIES Twan AAPLITIZ AT Nis PRElRh

NMBER T - AN EXCEPTIONAL PERSON WNHO 15 ONL OF TME Fiw and $~2:0F 8T CONSIOERT R §ARLY ASSUMPTION OF HIGNEN

LEVEL RESPONIIBILITIES

2. SCPERVISORY POTRNTIAL

BIRMUTIONS:  Answer this question: ilas this person the shility to de a supeevisoed ([ R] Yes [T] No If your
saswer i3 YEN, indicate below your opifiion or guess of the level of supervisory ability this persoa will reach AFTFR
SUITAHLE TRAINING. Indicate your opinion by placing the numder o{ the descriptive rating belaw shich comes closest
to enpressing your opinion in the appropriate column, 16 yaue zata=g i3 based on cdaetvirg him supervise, note your
rating in the "actual® column. If based on opinion of his potentaal, note the rating in the “potential”™ column.

‘W OTRIS SEYUATION K
TNIS KIND OF SITUATEON
IN TNIS RIND DF SITUATION

agscriprive © © MAVE NO OPINIUN ON MIS SUFESYISTRY PATENTIAL
S ATING T+ BELIEVE INDIVIDUAL WOULD BE A wEAC SUPERVISIN %
2 . BFLIEVE INDIVIDUAL ®OULD BE AW AVERAGE SiPE¥VI§3R

huMBER 3« BELIEVE INDIVIDUAL WOULD RE A STRING SUPERVISI® (% THIS S1TyuaTidn
AT TUAL POTENTIAL LDFRIR LRI E SIYUATION,
stemographera. techdRicians ar prolessicnal spe-

A CROUP  DOING THE PRSI 337  feuvk Foawera.
COMIAIT 1 lewedATE SUBCANINATIAS 33 tAEIviny (First line

2 cialists of varicus linds} esvtet
.

supervisor)

1 A GPOUS OF SUPCRYISCES med CHRLIY TnE BAssl 118 (Second [ine supefvisors)

ROGECUP, Bae WAY QR MEY N4 PE SUPTRMIIAIAL, WarlW 13 ALIADNLIBLT SUE wAOR PLANS. ONGANCZATICN

awp e0¢1cry (Evecutive lavel)

EWEN COMTACY SITH 1uwel AT SLP240UImATES 1% WOT L1t T .

BalM IUMCO!STE BUGIEDINZTIST ATTIBFNIES AGT TUAASE sw) WAED TaRITIyL JcdeCInATION

enEn 1uMISIATE SUBOBDIELTES twliud wiwmelal £ THE QVPQSN YR SHN

o e |

FeIIN ] (S}.cilr)

f

1

REPLACES PREVIOUS E£3UTIINS . . .
Potential 1o

e ova. yg (Part ||)0~ FORMS 45 AND 484 waiCn SECRLT

Y
3% ARE 0BSOLETE.
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g .
3. INDICATE

T SECRET | ‘
. (Shen Fidled In) ., - =

vuc APPAONIMATE NUMBIR OF MONTHS THE HATED USFLOYED HAS u|-ch'01

S Months’ ‘ Pep 30

YOuR \I.FVBV|<|Q‘

4. COHM(NIS CONt(DNI‘G POTENTIAL

Have no opinion conceming cmployoe'a potential a(‘lth 2 time,

SECYIOI H. FUYURE PLANS

1. THAINING OGR OTHER QELVELOPMINTAL EXPLRIENCE PLANNEDC FOR TxL aNDTVIDUAL

On=the-job training is all that is necossa.ry for this employee at this t.'une.

.

2. NOTE OTHER FACTORS, INCLUDING PTRSONAL ClﬂCUM!YlNCtS TO 8L TAREN INTO ACCOUNT [N INDIVIDUAL®S FUTURE ASS)GNMENTS

Employee is a conscientious and diligent individual, She readily carries out the .
various duties assigned to her and shous a ullingness to take on any additional

aasimmenta. o e e

SECYION §.- DESCRIPTION OF IND)YiDUAL

DIRECTIONS: This section I8 provided as an ald to describing the individuol as you sre him on the job., Interpret
‘the “words literally. On the page helow sre a series of statements that apply in some degree to most people. To
the ‘left of each statement is 8 box under the heading *category.® Read each statement and. insert in the box the
category number which best tells how much the statement applics to the person covered by this report,

X . MAVE NOT ODSERVED YHIS: N!NCE CAN GIVE NO OPINION A3 TO HOW 1"( OESCRIPTION APPLIE’ 10 THE

noIViduaL
1 o APPLIFS TO THE INDEIVIDUAL YO YN[ LEAST POSSIBLE DEGREL . N
CATEGORY NUMBER 2 . APPLIES TO INDIVIOUAL TO A LIMITEO DEGREL - i
‘3 o APPLEIES TO INDIVIDUAL YO AN AVERAGE OEGREC .
4 - APPLIES TO INDIVIDUAL TO AN ABOVE Av[!ls! 0(6'(( . .
5 - APPLIES TO-INDIVIOUAL TO AN OUTSTANDING DEGREL
CATEGORY STATEMENT CAYEGOARY STATEMENT . CATEGORY STATEMENT
1. saLc To il(“llolnll‘l' h 10, mas wiew il‘lbllﬂl or 3_ 29. ts LPFUCTIVY? 1w DISCUN.
3 POINT OF vitw ACIOWPL I SMENT f10NS B2 T AZ30CIATES
22. tePLIwENTS OECI1310ns 0.

2. CAN MaRE DECIBIOND ON HI1®
0ON WulIN ntCLO ARISES

w

. A
13, awoes amidruariry 4AGDLELES OF OWN FEICLINGY

w

. seet o . .
13. dccirTs atseonsiaiin 3. 13 THOUGNIFUL OF OTHENS

- HAS INITIATIVR
-3 THE S

. » T . ) )
4 13 AwALYTIC tn mES TwiNg 24. VORES @ELL UNDLA PATSIYNG

14. ADwITS wis (RRORS
tna .

1S, PonD ree .
8. mtsronps weit to surces 20, 213PLAYS JUOEINIRTY

S. sTRIvED CQIS‘I‘]{Y foa
Cwision

NET AMOTLEDOL BMD 103

16, 0JLs 18 J28 TiTHONT

6. RNO¥S Balw TO 3CaN
TYRONS SuPPORY

. 2. V3 SECyMITY COwaCious
ASSISTaNCE X

17. €Om1S yP w1 tw JOLOUTIONS

27. 13 viesatiit
to saoaitug

CAF CET ALONG WITn PEOPLS

28. wis <SRITICISN 5 COme

. vamy
18, 1% cestaven srteucrIve

L]
8. naS MRuosYy FOG FACTS

Z9. FACILATATES SMOOTw OFCMA.

18. Twmitacs Crismry Tiom OF %13 OFFICE

9. GITS Imiwss DOML

30. 0013 %Ot NEQUIEE ITVONG
AND COMTIRUOUS SUPCBVI.
ficw

20, COMPLATY(S M3SiGuwiNTS
S1Twin aLLSWANL Tiwk
Liwrts

Flw lwlwijism w lw e | w
FEaiElwlw s lw e lw

10, CAN COPE i Tw fUtREINCICSY

wilElwiw (W lw w W
b

P . . SECRET.

——
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-SECRET R

&%3 .' (shen Fitted ) . %tﬁ

FITNESS REPOKT (Part ) PERFORMANCE

" TINSTRUCTIORS ' ' _

instructions for cowpleting this rTeport,

X TUE AIFFINTSTRATIVE OFFIU it Carve

Fi® TIE SIFFFVISOR: This rorort i designed to Nelp you espress your evstmation +f yout subnrdinate aml to transrat
Qeganjzetion palicy terzieed thet you inlorae the subotii~

thia evalustion to your supervisoe omd dentoe ovlicials,

nate where he otands with you. (vevietion of the ceport  can 'help ww precare tor o discussion with him of hax

steengthe and weskone It {s olso organization policy that you =hom Fart [of this seport to the eeployer excent

wnier conditions specifind in Regulntion 20300, 1t is recommented that yom real the entite form befoce completing

any qestion., 1f this is the (nitial rerort on the uq\loyee. it oust be eenyud arwl foresrded to the Nffice oY
d-v- aHrr the date indicated in item R, of Section 3 delow.

SECTION A, GENERAL - . .
b — b - - _
1. navi o tLaer) (riul) 2. OATE OF pItTe IR NE14 Y 4. uau(} CESIGNAT IO
TARASOFF, Anna - ) 5 Mpy 1935 PR - DS
S, OFTICT/DIVIZION, DRANCH OF nsu,.\um' . . QFFICIAL PO Tim IR
.DDP/F1/D/PB S ‘Clerk
2o lusave dartes)

Verenanel no fater than

nnon COvENTD Ay TWIE RLEIET

5 enane ‘ DATE RLPORT DUY tn OF ’.
GS-4 — oAl Wy 1SST = S December 1957
10. Yveq Of REPORY e reac MtassrdnwinTaserarisin ] r ywiciay ¢Specify)
(Chech one) Aewu AL Xl crervsicaminraane v [

SECTION 8.

TTT INE INTININGAL €ATED.  (F MOT SNTIEN. RAPLAIN mn

1. 1IQR vl RAY[R: THIS RUPORTY
NOT: s . .

.. Cuicn ¢X) APPROPRIATE STATCuENTS:

BNt CET g CF o@D a waswing LT
WO ters kercev,

twes BgoGeT ncul('l WY CSnm OAPANAIONS QP TwiS ANRY (%4 l\rc\\:\:t; Y
- T{E WaF SinT T «-w R A COPs ATFACHED

X Neduey.

POSANNAY TEETiES Caat THE AATSD INOEMIDLAL ANEGES w2

COWBINID OPimIDNY OF MYAILY
. fOANRLOATE ws U2E PRANFORUANCE BUCAuSEL (Specify):

1wt a(PONT STTLECTS ni
AND PRINIOUN JUrEAVIIOEY.

FMPLOvEl w1t sTetwdint

T maVE BIBIUNIO wLTM Tuis

And SIseatsSITE 30 TmAY wE wNCe3 OnfR{ k& RTENDDY,

AND S

1D NAVE

B, THid Darg

| 21 Dec. 107

[ S 705 tnt w1vi
FORWATION, whilw

QR ANY

VInEw

SRin:IN e suPbAviSom,

OFFICIAL:  RECORD ANY SURS RY
WILL LLAD TO A BLTTLR UNDERSTANDING OF Pu1$S REPORT.

. ] cowermurs an arracern smasz

1 certify that any substantial Herence of o\-ininn with thy supkevaser ix reilscted in the above section.

SEFICIAL TITLE OF REVIE®ING OFF 128l

A, THIS DATE 8. IYPED DH PRINTYD hA\lE AND Slnh&luﬂ’l s‘ ‘t\“‘ “: 3.

G Jan 1553 °""‘"""\L ; (LN W B, Officor, FI/D/PD

— - =
SECTION C. _J0B PERFORMANCE EVALUATIOW
1. RATING ON GENERAL PERFORWANCE oF P'.'!.I‘S

DIFFCTIONS:  Consides (LY the peoductivity and effectiveness with wbics ihe antividual being rated has performed
Co=pate him ONLY with others Xang swraler woik at 2 similas level of regpams

his duties during the rating period,
sibility. Factors other than productivaty ‘illl be taken into acvount {a2er an Rection D.

YV« DOES NCY PERFORW OUTIES ADIQUATELY: NE 1S I1NCOWPETENTY.
2 o BARELY ADEQUATE IN FERFOSVANTE:

2!. CARRY OUT RESPONSIBILITIES.
PERFORMS WOST OF WIS DOTIES AUCEPTABLY: OCCASIONALLY RTINS SJwd 23684 OF wEAKNESS,

ALTHOUGH WE MAS wad SPET:1812 & IAWCE OR TRAINING, HE OF Tén rius

3 -
INSERT 4 - PERFORMY DUTIES In A COVPETENY. EFFECTIVE WANNER.
RATING S « A FINE PERFORMANCE: CARRICS OUT MANY OF »1$S RESPONSIBILETIES TAITTIONALLY WELL.
g § - PEAFORMS H1S QUTIES Ix SUCH AN OUTSTANDING MANVER TnaY «f +§ IQUALED By FEW OTHER PERSONS andww X
NUMBIR - .
TnE SUPERYISOR. ’ :
COMMENTS:

-~ CREPLACES FREVIO. S (AT AR 3 .
,”::vh:; 45 (Paft ’) oF rooz:; as‘A\D as: wiicn SECRET Performance van
. ARE OBSOLETE. . :
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SECRET
(A%en Fotded fn) . AFFicE DL a-ao

> """"7‘[(.

H KATINGS % PEiOawang Ll OF SPLCIP G QT

DIRIUCTIUONS: ’ . . .
a. State in the apaces befos up to sin of the mare important SFECIFIC datics peeformeg higing thig ralieng perand,
snebisle minor or unimpostant dutiec. J 23 lz
&uld.06 FH 53
those

Place (he most ispactant figet, 1n ant ]
‘b. Nate prefatmance on each specific duty consudéfang ONLY elffectiveness in rrrlovm"(a«
. For suprtvisors, ability to supeevise »ill slusys be xnled as A spreific duty (do noet rete as’ 'upunn,

who supsrviee & aecerstary only).

d. Compate in your mtisd, when possible,
similar tevel of responsability. g

e, Two individuals wmith the same job title =2ay be pn!ormlnn uli”rnnl dnufl. f{ 5o, r-te yon diffesent.

the individual being rated with othrre Q'I’D”Illl the sema duly 2t A

dutjes.-
f. & spreific. Fuamples of the kind of dutirs thet mngh! be ¢ated age; | -
. : ORAL ARIKFING NAS AVD USES AREA KNOWLEDGE cCoNpUCrSs :wrumanlml

CIVING LECTURKS DEVFLOFPS NES® PROGRAVY PREFARES SUMMARIES .
COVOUCTING SAWINARS ANALYZES INDUSTRIAL REFORTS . TRAVSLATES GERWAV
BRITING TECHNICAL REFORTS YANAGES FILES : DFRRIFFING SOURCES *
CONDUCTING SXTERNAL L1A1SON OFERATES RADIO KFEPS MRS
TYPING CORDINATES SITH OTHIR 0"1(‘53 DRIVES TRUCK .
TAKING DICYATION . REITES REGULATIONS VAINTAINS AIR CONDITIONING
SUPERVISING FREFARES CORRESPONDENCE ' "EVALUATES SIGNIFICANCE GF DATA

For some jobs, duties may be broken dn-n cven furthee if suprevisor considers it advisabile, e.g.. combined key

[N
and phone operation, in the cuse of a radio aprrator. Lo )
1+ INCOWPITINT. IN THL FERFORUANGCE OF THIS DUTYY ¢ - PLRFORMS THIS DUTY IN AN wvsuuumc 2311
. 2 . DARELY AULQUATE N THE PERIOUWANCE OF THIS FOUND IN VERY FE® (NGIVIDUALS HOLUIGS Siwi-
ODESCRIPTIVE Uty Lar 40835
RATING 3 . PERFORMS THIS DLUTY ACCEPTAOLY 7+ GACELS ANYOME | KNOW 1IN THE PERIONWA4GE OF
NUMBLR 4 . PURIONUS THIS DUTY IN A COWPLTINT MANNER T™MES DUTY
S . FIRFONMS THIS DUTY 1N SuCw A S INE VANNER -
THAT HL 1S A DISTINCT ALY 0% uls J08
MPEICEIIL Oyty wo, f . ﬁlVONb SPRCINIL lné” wy, 4 : RAT NS
NUMAYR NiABE R
[ +
Lozcineg Intellipence taterial S
APICENIC BuUTY mO. 2 FAIH:E IPLCEPICE GyrY wo, B - HAT (%N,
NUADBER wuMpra
-
Mling Je - . .
SPECLIEE LUTY wo. D ) RATINGISPECitIC OyuTy N0, O ' LT R ELTA
. . . .| nuvstn : . fBMOED
Relatod Clerical Dutles - 4,
M. NARRATIVE DESCRIPTION OF MANNLR OF J0B PLR¥ Ak

DIRECTIONS:  Stress astrengths niud weaknesses, particulsrly those which sffect development on present job.

Individnal very zlert znd che perfor:ss all her dutles in an ascurztz, corpstent and

thorourh mamners She 1s a definite assct the office,

v — >  m———————_— e

_SUITABILITY FOR CURRENT JOB IN ORGANIZATION

SECTi0m D.
DIRICTIONS:  Take into account here ‘evesrything you know shout the iodividual.,..productsvity, conduct in the job,
pertinent parsonal characteristics or hahits, rpecial defects or talents....snd how he fits in with your trpm. Come
pace him with others doing ‘similor work of about the same level. .
’ t - OEF!NITELY UNSURTABLE - HE SnDpLD BY S{PAQATED .
2 - OF DOUBTFUL SUtTARILITY.,. . MOULD NGY MAVE ACCEFTED HIM (F | HAD KNOWN #MAT | KNOW NOW .
i;. 3 - A BANELY ACCEPTABLE EMPLOYEE...BELON AVERAGE BUT MITW NO WEAKNESSES SUFFICIENTLY OUTSTANDING TG AR
RANT IS SEPARATION K -
4 - OF THE SAME SUITABILITY AS MOST PEOPLE | ENOW 1N THE ORGANIZATION
RATING % ¢ A FINE EMPLOYEE - HAS SOME QUTSTANLING STRENGTHS
NUMBER 8 °. AY USUSUALLY STRONG PEASON (% TERWS OF Tnf REQUIREMENTS OF THC oncnllh‘ut.w
N 7 - EXCELLED BY ONLY A FEW¥ IN SUITARILITY FOR WORK 1N Tuf UVGANITATION
VS IS tNDIVIDUAL BETTER SUITED FOR WORX (N SOWE OTHER POSITION IN TnE ORGANIZATION? 3 1 73 w5, 1F ves,

ITAPLAIN FULLY:

A '’

Lo SECRET »

P N RS TR S P0nTT
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-

SANDAKDIORM e . AGENCY CERHFICATION OF IN:  ANCE STATUS

REVISED JULY 1982

U. 5. CIVIL SERVICE COMMSSON e . e A
CHAPIRR LDt P wia | .7 Federal Employees’ Group Life insurance Act
. - B FULL NAME OF EMALCYEE ] (Fint) (Middle)- 2. DAIE CF BIRTH (MONTH, DAY, YEAR) .
e S Farasoff - Anna = - May S, 1923

I J CHECK THE HEASON ROR TTRINATING INSURANCE

. ¥

i e R @ - 2 OIHIR fspociy)
. . . - - - MONTHS

S WAS EMPLOYEE AT TIME OF |- (d [C

T DEATH AN APPUCANT FOR [ D-_ ';?:";;V v D_

CIVIL SERVICE REHREMENT?
ves J no

4 CHECK APPROPRIATE BOX TONCEUNING S K, 54 DESIGNATION OFV BENEFICIARY

A CURRENT S, F. 24 IS ON HILE iN

: . | cumsent A CURRENT S. £, 5418 | -
(_u). | }-— &) NOT ON FILE:WITH THIS (<} THE EMPLOYEE'S OFFICIAL PERSONMEL
5P M ATAGTD E—- AGENCY : D_ FOLDER (OR EQUIVALENT)

NOTCA IF FMPLOYEE (A} Nlﬁ N 18} IS RETIRING Ol RECEIVING FIDERAL EMPLOYEES' COM?ENSA“ON UNDER CONDITIONS [N"TUNG NIM 10 RETAIN

FREE UFE INSURANCE, ATTACH CURRENT S. F. S4, IF ANY, 1O ORIGINAL $. F. 58 AND CHECK BOX 4 (o} ON OR; GINAL AND ALLCOPIES OF S. ¢,

,' 56; 1F NO CURRYNT S & 54 1S ON FILE, CHECK 80X 4 (L), IN AtL OTHER CASES, SHOW WHETHER OR NOT CURREMT S. F. 5415 ON FIE 8Y

- CHECKING 80X 4 1 T (2). A CURRENT'S, F, 5415 ONE IHAI HAS NOT BELN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER Of
PRIOR TERMINATION CF INSURANCE, .

5. DATE OF EVENT CHECRED IN-ITEM ) 6. ANNUAL COM?ENS.AHON RATE - NOT AMOQUNT OF IN. | 2. DATE OF NOTICE OF CONVERSION
(MONTH, DAY, YEAR) " SURANCE - (CONVIRT DALY, HOURLY, PIECEWORK, ETC. PRIVILEGE (SF 535) TO EMPLOYEE

RATE TO ANNUAL RATE) ON DATE IN ITEM S, {MONTH, DAY, YEAR)
Septamber 8, 1963 35, 545. 00,1 axvum October 2, 1963

8. ) GERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM,  AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE
NAMED WAS COVERED Y FEDERAL EMPIOYEES' GROUP LIFE INSURANCE ON THE DATE SNOWN INITEM 5. (SIGN ORIGINAL ONLY)

‘~ L 2 0CT 1963
: (Pervonol wgathere of owihorizsd ogency offisial) (Do)
. .
(Titia)

(Type roome o awhorized agency officiol)
P.O, Box 3521, Central Station, Arlington, Va 22203

“{Marling odduu of ogency)

ihamve of ogency)

i Ve ()
/‘%J g 7 \///) (Lt «i/rtxﬁ/ Ll k/(O/L/?’“

ol

SEE OTHER SIDE
- fFoR
! INSTRUCTIONS TO EMPLOYING AGENCY

PART 3 — FiZ COPY : A .




14-00000
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L . .
andact Fags Ne. 2809 ' LTH BENEFITS REGISTRATION FQ" & LARGIL S, TR 1O
CHAPTER 13 ¥ IN M, IDUPAL 1AL RES MIALTH SININTY ACT OF 1030 RINEA N ERTA R
6 GAD name (Peod &. o 1ont 0 baek of bitr paye. Ut anle Mwe 9 00t o .. pFa | | S NARAR A {-)
y MOOLE ST [ DATE OF R 3 Are pou row marriadf

PART A

Hame asrsy {rirst) R
P'ave - -u-p

N Sty o ——-
xi ‘
. f uou' CaAr YiAr ns V‘ v

Cw [0

MELh msms
MAN,

oav .
L1 wHo |_TARASTFRF _AYNYA I 15 5 123 ]
LR 4. YOUR MALPIS ACOREYS INUMBER A4O STRLLT; {CITY AND JOWE Seamat m) HAZS ) 3. stx
»U3T HY daAL D L}
. . . 3
o s ?8__9 Gaim 3ville Ste, 3.E.. 'daminr AN st b 77 _
. Are you cov od bv, or o ary lun.ly member huted Lelow cov. wie Jﬂ “ . u. proar bos to t!-ov yeve annval bass \wwy
PART. ered by o7 emioling in, @ plun un-ler the Faderal Employens .
Hecith Benefits Act of 1954 pPhrcuyn the enrol'ment of anather
United Stcres o7 Distiet of Columtiio Governmaent ermplojee or UNIAR S84 ) 'J
0 2 .. e
annuitant) NTY f j §O ri! $4995 10 SS,???k” }
PART B 1. 1 e'cst to entofl in o hea'tts Lenelits plan a5 shown holua. | avtonze dedviwons o Le mode hiom my salary, (en posaton, of aanoity
il 1% RIS 10 cover my thare of the ¢ ¢! of the eniallmeay  [Capy the infoinsatos reresd balaw frum iniide cover of brohure of e ' you select )| o
A .
'I‘IJI ‘l'o‘?ll{ NAME OF Plan
BOLLIN &

et pecspticn, L
epectitdian aag sitey.t

vare i e alo fee weth ,uu " teyy ot porent-chdd refotion.
$ batro uge 17 ond whao, becoute of "\e duaebilrg, is incapoble

iwting legaliy wioprd ot ddian, angd o
o £ any vireoroed (bitd pesr 17 aha Lecame dug

paRT o

'_' of seif support.  (Atiimh 4 utor s cothfivnle for i dunblod chld oge 13 wr orar)
¥ enrollmeny T T T T T T s ey v TTTTITTTT T .“""':""“— e
- : TATE OF SXIN
et s S B e S B .,,__'ff."f_'_ D7 PhiRY MEmBLeS K e, 1y ety
H snipliment B .
Wil o0 N a
i ter asil ond 11 bond 8;
= P (T - -~
{33 - .
1
&)
R i r » : i - e
THES PART MuST g '
3
ns 8t MU {‘] b
LR 3. ¥ you are o female:{omployse of onnvitantj—does the kunily lhted cdove incude 0 hustond who is incapoblo of salf- ves |1
G:ANGE TOUR svpport by reaton of mentol or physical disabiity which tan e #a » tanlmw for more thun one year?  (if onswer e
pport by ehy r pesied =
lhmlUl\Bﬂ s 'Yes, ' affoch @ doror s certiictn. ) NO [‘_J
(?ART,C) FLACE AN €7 1 T | OR E1EM 2, WHICHEVED APPUFY 400D ANSWIR ITEM 3
1L IN TS 1. T elect not to enroll in ony glan 1. The reasan ror. oy elecron WPiaem un X in proger bock:
:{’:’ :"o’?"m under the Meo!th Beashin Act E (<} 1 om covered by o ploa under the Heaith Benufity Act thiauyn the encall. i]L—l
by ment of ny husla-d m
! -
t?uot.lx&axg 2. 1 oloct to concal my present sneuil- {u] 1 am comered By o “cu tn wiveance plan whizh is nor under the HeaWh T3]
Lawce youR ) \ i A D Bonelin Ao, . o
(RIOULMENT, ment under the Hea!th Berefitn Act, (e} Aay athar 1masra, . Du?
Remanon o F,,u- B

eiect Yo Churge my ﬁnolh-en' o monu by the enrutnent o inber o :f

bet I THIS 1. Enmﬂmcﬂ cade nurv.et ol provent picn 2, o ot event wh
,.‘,‘- ¥ YOU N [%es tuuie on buo o 2
vist 10 H ’ ) M | N Dar veAw
GANGE YOUR : : ‘ i { ’
o JLLMENT. : ; | i i oo
va
PART £ { WARNING.—Any intmational fales stotament in
m w4 . { this wppiication er wiiful mureorassatatisae relotize
FLISIR , thareta is a violation of the luw purithadle by o
st it — : ting of not more than $10.000 & impaisovnent of
#1 N e U ~ 13 June l‘.éo ! not more tham 3 yaars, or both. {18 U.3.C. 1001.)
LU st T i .
8 U HAME AND AL DBESY (N EMACTING OHIKE : 1 UATE PECLIVEL N 3 ksl CTivE Jalk OF
Ean O itis TRACL LECTON
PART F
0 8t | o . o
h AR RS S
(OuPLEIED ! o hianu orfice o S ax by &30
# LS AND DATEY
Autucy,
e

L nATNT 00 AU ua arats

REMARKS
t-13 ysg ONLY
Be ANNHTANTS
18D AGENCY.

U LA NV
- n . APRR 1v3)

friplicare —To Emplaying OFce
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cemeaan

STX22Rw rosm 61
EOANRED MARUN 198
as c\'x sumu cob.ms.sm !
. .

APPOINTMENT AFFIDAVITS

KMPOR'EANT —Be!oro swearmd to these appomlment affidavits, you should md and understand
: the attached information for appointee

s\:rm n:m.z.zumca AGENCY , Hashington, D.C.

bt (Depare ot o oY (Bureen o division) T T e of ERt
S A .’3!".1.1?.’.‘.‘??2{‘_-_“_._--..“...--......,‘ . do'solemnly swear ’(ot nfﬂr'm)‘that—-

A OATH ‘OF OFFICE
I will support and defend the Constxtution of the Umted States agmnst all enemies, forexgn and
domestic; that I will bear true faith and allegmncc to the same; that I take this obligation freely

" without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
-duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO-SUBYERSIVE ACTIVITY AND AFFILIATION

I'am not a Communist or Fascist. Ido not advocate nor am I knowingly a member of any
organization that advocates the overthrow of the constitutional form of the Government of the
United States,_or which. seeks by force or violerice to deny other persons their rights under the
Constitution’ of the United States. I do further swear (or affirm) that I will not so ndvocate,

nor will I knowingly become a member of such organization during the pericd that I am an em-
. ployee of the- Federal Government or any agency thereof.

C. AFFIDAVIT AS TO STRNING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any
agency thereof, and I will not so participate while an employee of the Government of the United
States or any agency thereof. 1 do not and will not assert the right to strike against the Govern-
ment of the United States of any agency thereof while an employee of the Govemmmt of the

- United States or any agency:thereof.” I do further swear (or alfirm) that I am not knowingly a

member of an organization of Government employees that asserts the right to strike against the

Gov -ernment of the United States or any agency thereof and I will not, while an employee of the

Government of the United States or any azency théreof, knowingly become a membf:r of such an
orgamzatxon. ® o

D, AFFIDAVIT AS“TO PURCHASE AND SALE GF QFFICE

I have not, nor has anyone acting in my behalf, given, transferred. promised or paid any con-
sideration for or in expectation or hope of receiving assistance in securing such appomtment.

E. AFFiDAVIT AS T0 DECLARATION OF APPOINTEE
The ancswers given in the Dec ration of Appointee on the reverse of this form are true and

correct.
- Bapr1eS7 - .-sxh i)
e i e s awy T . SR “}“"‘““} .
Subscribed and sworn before me this -._.-..-_.E.S'.!L,_. day of AE.’.'.Q- ................. A. D. 19_5.?.,
at .. Hashington, D.C, et emeemememcieememaeeeemooesmes seeesmeeemmen eeeeseoen -
ST (City) . (Stae) ST
. - "-s 15 3. ’lgl

.

[seat]

ey
NOTE.—If the oath is taken be!ore a Notary Pubhc the date of exp:rat:on of his commissian should

33003

be shown.
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DECLARATION OF APPOINTEE

Tlns form is to be completed before entrauce on
information about such matters as arrests or discharges will be considered together with the faverable information
in ‘your record in. determining your present fitness for Federal employment. However, a false statcment or
disho_nest angwer to any qucstion‘may bc' grounds for dismissal after appointment and is punishable by law.

duty. Ancwer ot questions. Admiitcd unfavorable

L nu.su« ADDRESS (mnr and number, city and Sulc)

JESS i iaveTS w//f s/ S

Viriz o ﬂ\, £

2 (2) DATE OF BIRTH

(B) PLACE OF BIRTH-(city and State or cau and foreign countsy)

’//‘

533 L L Ll iy g0
L (A) iM CASE OF IMIRGINCY, PLEASE NOTIFY '(!)LLI.ATKJRSNIF
P 7 P AT P AV P

(C) STRELY AND MUMBLR, CITY ARD STATE

BII ot apas gl de ST

() TiLPeONE M.

Lig 9 -1

@ DOES THE UMITED STATES GOVERNMENT EMPLOY, 18 A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHIR 87 BLGOD OR MARRIAGED) WIT:1 WHOM YOU LIVE OR HAVE LIVED WITHIR

Tue pasT umontisr () vis [] mo

1t 00, tor eech such relative fill in the blank betow. ‘If additional space is necessary, complete under Item 12.

743 <11 7% () TEMPORARY OR WOT WAR. TSN
rame (Gire veroct mamber st any) 9 drARTMENT OB AGEncY ¥ wwicw | eaaTonsuie | RiEo | Gue
. : (Check onw)
. . .,..:/?,....,-{.......!/.,.. .........
- .. — _‘ € e e Teeeeeieoiiaaaes aemmeesenassaeninanas /,
£ 2n7S .D_._datrxv;;zz-/ 25,7 Gppomves vdhst Nt dE] 2 Manrand ¥

INDICATE MQSWER BY PLACING “X" IM PROPER COLUMN

YES| NO

INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN |YES| NO

$.(A) ARE YOU A CITIZEM OF THE UNITED STATES OF ASERICA, OR (B) AS A

MATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE LNITED
STATES OF AMLRICAY

& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR
MUNICIPALITY? |
_ 1t your answer is ' Yes,'" dive Jetails in Ttern 12,

7. DO YOU RECEIVE OR HAVE YOU APPLIED FOR AN AMMUITY FROM THE UNITED
STATES OR DISTRICT OF COLUMBIA. GOVERNMENT UNDER AMY RETIREMENT
ACT OR ANY PENSION OR OTHER COMPLNSATION FOH MUIIARY O NAVAL

10. (A) HAYVE YOU EVFR FILED A WAIVER OF LIFE INSURAWMCE COVERAGE
. UNDLR THE FEDERAL EMPLOYEES' GROUP LIFE INSCRUKE ACTY

(3) 'rl'D'IJ HAVE FILED SUCH A WAIVER, HAS [T BIEX CANCELED OR

11, SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT:
A. HAVE YOU ELIN DISCHARGED FROM EMPLOYMENT @ECAUSE: (
() YOUR OUNDICT VIAS NOT SAT(SFACTORY? . —_—]
Al
A

SERVICE? A |
If your answor is *'Vas,' give details in Jtem 12. : { (2) YOUR WORK WAS NOT SATISFACTORY?
8. SINCE YOU FILED APPLICATION RESULTING iN THIS APPOINT MENT, HAVE YOU : .

BEEN ARRESTED, CHARGED, OR MELD PY FEDERAL, STATE, OR OTHER LAW | {| B MAVE YOU REZIGNED AFTER OFFICIAL NOTIFICATICH THAT: .
EXFORCLMENT AUTHOMITILS, FOR ANY VIOLATICN GF ANY FESERAL LAW, | k . §

STATE LAW, COUNTY OR MUNICIPAL LAW, REGULAT 0N OR GROINANCE? - 00 | ! (1) YOUR CONTUCT WAS HOT SATISFACTORY?

KOT INCLUBE TRAFFIC VIOLATIONS FOR WHICH A #i%E OF 525 OR.LESS WAS

(MPOSED. ALL OTHER CHARGES MUST BE INCLUDLD EVEN WF THEY WERE (2) YOUR WORK WAS NOT SATISFACTORY? —_—
CrSMISSED.

If your answer is “'Yes” give in Item 13 for each case: C. MIVE YOU BEEW OISCHARGED FROM THE ARMED SERVICES UNDER

(1) apprositnate date, (1) chargo, (3) ploce, (8 action taken OThER THAN NCHNORABLE CONDITIONS?

. e Yea

8. SINCE YOU FILED APPLICATION RESULTING IN THIS APROINTMENT. HAVE ﬁ.{:% ae ;:::/;oaf oau qu .L'..,.f:?., ‘:;.c!\‘;‘-.'{::l‘ht;:

YOU BELN BARRED BY THE U. S, CIVIL SERVICE COFMISSI0N FROM TAKING natmo and addions of smployer, apptuainafte ¢

EXAMINATIONS OR ACCEPTING CIVIL SERVICE APPUIRTRENTST renrane i each case.

If your anawer ia ““Yes,” fivo dates of and reasons for ,\ l A
euch debarment in Itern 1 i
2. LPALE FOR CCTALLD ANSWERS TO OTHER QUESTICNS (Indicate item Bera to which s apply.)
TEM MO, - omeusa f, . . ... . e e 4 inere
1 — a T N

F e et
'

.r.‘l

'~x 5

INSTRUCTIONS TO APPOINTING OFFICER.—-You must detcrtmne tb.zl thu appomlmcnt woald be in conformnnec
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of grss pertaining to appomt. ent.

This form should be checked for hoiding of office, pension, any record of recent dischjarge jor arraat. age. (x(u:.u‘up and mem.
bers of family. Also, to establish the identity of the appointee, you should particularly (1) his signature u.Lhkndwnun;
agamn the npphcauon and /or other pertincnt papers and (1) his physical appearance ngaqu} the medical cv:rtmcatua

. mu-n-, ruanBs oTIKE  18--35100-8

e

S



14-00000

" STANDARD FORW 144

“Vﬂln SIPTEMRLE TMS

V. 3. CIVIL STRVICE COMMISTICN
vm CHAPTESS LY, Y AND &2

nhoul.l complexe Part l

~ STATEMENT OF PRIOR FEDERAL

- AND DETERMINATION Or v MPETITIVE STATUS
IMPDRTANT Tbe informahcn on this {orm w:ll be used (1) in determining creditable service for leave purposes and retention
3 . credits for reduction in force, and" o) bt recording agency determination of competitive status.  The employee
o the P:nonad Oftice :hould complttc Parts ll thmugh V.

‘AN AND MILITARY SERVICE

1. NAME (Last, #roe, mickdle initial)

R

PART l.--mn&vgrs smmm

PART 11.—THIS COLUMN 1S
FOR PERSONNEL OFFICE USE

. A’H NS fanA

-1. DATE OF BIRTH

9. RETENTION GROUP

A3 27 10. A.cscsTarus [ ves [Jwo
.U E FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD | 8- JYFE OF PRESENT
PRIOR TO YOUR FRESENT APPOINTMENT (Do not include militery ») APPOINTMENT
NAME : RoM— TO— TYPL ofm 1. SCRVICE
AND LOCATION OF AGENCY - APPOINTM L
YEAR | MONTM | DAY | YEAR | MONTH oay ¥ KNOWN YEAR MONTH OAY
% ‘
f \‘ o7

(v

- & LIST PERIOPS OP-ACTIVESERVICE INANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE
+ MILITARY scnvu EOWRITE TNONE :
FRON— 10—
BRANCH - DISCHARGE
vear | mowti ] cav | vean | mowrw | oay | (Hon. os dishan.?)

5. DURING PERIODS OF EMPLOYMENT SHOWN IN IT

€M 3. DID YOU KAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 12 TOTAL SERVICE
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. oum-«q ANY ONE CALENDAR YEAR? [:] ves [ no
IF ANSWER IS “YES." UST FOLLOWING IM 'FORNATION,

TYPL IF KNOWN
(LWOP, Furl, Susp. AWOL, Mes Mar)

FROM—

YEAR | MONTM

O

. 13, NONCREDITABLE SERVICE
T ToTAL (Leave purposes only):

Dy TEAR #ONTH oay

YEARS | MOWTMS Cars

4. NONCREDITABLE SERVICE

O ves Ow

(It answer u “Yoa" in what agency were you emplayed at the time status was acquired?)

‘T1. ARe vou:

8. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

{RIF purposes only):

15. REEMPLOYMENT RIGHTS

O Ow

A THE WIFE OF A DIsABLD verant [ ] res

O

8. THE MOTRER OF A DectasEo OR ssamep veran [Jvs [
€ THE unemasED wiow of A viTeaw [ ] ves { lno

C. TO 8E EXECUTED BEFCRE A NOTARY PUBLIC OR OTHER PERSONS AUTMORIZED TO ADMINISTER OATHS.

16. RETENTION RIGHTS
v (O

17. EXPIRATION DATE UF R .
TION RIGHTS ETER

/1Lu/ i 57

AT

Subscribed and sworn to before me on this

SEAL

octioa involved

day of.

1 swear (or afirm) that the above statements are true 1o the best of my knowledge and belief.

\\.xx N\ '\)

ey &A\/

19. at.

(smt&g\ .

CNTN)

A’LL:‘{L 7 J RS

wry) {STATE)

NOTE: If cath is taken before a Notary Public, the date of expiration of his Commiuion should be shown.
INSTRUCTIONS:  File this form on the peraigacnt ide of the eas!oyn s official p

| folder i di

y before o1 after the personnel

(OVER)

1000430~
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Pasrt 115.—DETERMINATION OF COMPETITIVE STATUS,

(Compfﬂc for noncounpotitive hives based u.. Yomzetitive status as oo,
Quired by instructionsin FPM Chapter S1. ). Employce has a competitive status. This deiennmnnon is based upwa the fvllowing

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE " DATE
PART 1V.--DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPYTATION DATE FOR LEAVE PURPOSES
y HONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITARLE SERVICE COM-
\ TOTAL SERVICE SERVICE SERVICE OUTY DATE SERVICE PUTATION DATE
(Itees 12) - (Tearn 13) (l.un Furpmn) (Presont Adencyy | iLasve Purpases) { (Loave Purposes) -
Years 5 /
g
Months ;
Days . LY Q’

.PART ¥.—

leave purposes.)

DETERMINATION OF CREDITABLE SERVICE-AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. {(Complete only in
thase cases when the amount of credxtabla service for reduction fn focce purposes differs front the amount creditabls Ior

/ TO‘!A‘!‘_ SERVICE NONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITASLE SERVICE COM-
SERVICE SERVICE DUTY DATE SERVICE PUTATION DATE®
) (lttem 12) {Irom 18) (le Purposes) (Present Agency) (kl? Purposes) {RIF Purposes)
Years
Months
Days

* Enter ne the *Service Compuzatmn Dute” on the employce's “Service Recurd Card,"” SF 7

REMARKS @

v‘""‘»‘;&::&

& & SOViRaNLRT PeaTing OHINE

toosisey o
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S "3 (oS ERET ) =3 A PR
e - PERI0DIC SUPPLENENT TS oate
o~ . ] PERSO‘I‘L HISTORY STATEMENT . _ {,/' //ﬁ(/ /?j—f

TANSTRUCTIONS

Even though it d‘upll:.t.l

This lere pnw[don the meane sheredy youe eflecial personnel rocords will be kopt cureent.
Jinlerastion yow Mave furniaked previontly, il will be Recesnary for you to complete Secticns [ (hrovgh V[ o theig

vretr. You need comp o Sections ¥FI1 nrw-‘h XY _only il there has been a change since you entered on duty with
m. organisstion or il you Dafieve the 1lea tequires pare coaplele coveroge than you have pteviously reported.

® ] SECTION t
€. Fulk NAME (LAel. Flru-ltlﬂq

JEARS G, v

T. CLURRENT ADORESS (No., Street, City, lRonre, State)

C GERERAL

3. PLRMANLNT AODDRL3S (No., Street, City, Zone, }snl.)

-

|20 @ Gt S a7 S N 2¢ Q. C ./J/yébxyrmufﬁ L& wkird g0 DE,

"SYATL, TERRITORY, FOSSESSION ON CDUN'HV T IN WMICH YOU NOW CLAIM RESIDENCE

4. MOME TELLPMONE NUMBLR s.

SECTICN W PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
Y. NawE (Last-Farar. .'uddh; PREFERABLY RLIIDINS IN V.S,
| S S L Sans S D perin'st \n 2RO D
9. n:\n( ACDRLSS (NYo., Street, City. June, State, Country)
* ] ) .
7 &, W £ VAT 2 .L(\
Ps ous_m_!'ss ADDRESS (No.. snut City, loae. \l'rQ\uunl’ti%ﬂ(ﬂCAVf NAME OF FIRM OR LMPLOYLR, 17 APPLICABLC

8. NOME TELEPHONE NUMBER €55, T FLIWEONE NuMn Al 7. BUSINESS TELLPHONE CXTENSIOM

ik, s 3LO DAIAUL ol SIS

87 In CASE QF EMEAGENCY, OTHER CLOSC RELATINGS (Srw]ﬂh”\bﬂ'") MAY AL30 BE NOTITIED. 7 SUEH NOTIFICATION

L4

2. RILATIONSHIP

1

tS NOY Dlillll\k( BECAUSE OF NEALTN OR OTWER REASONS St 30 STATC

-‘ )’/,\r/ //J X LL
SECTICN 11} STATUS

10 cneca Al onEr TS ] [s:n\u( %unwl l-rqouro l Isu’uurui lbnifoncr.o) Iam.uu.tu

2. FURNISH DATE, PLACE AND REASON FOR ALL SEPARATIONS. 01 ¢0RCES OR ANNULMENTS

X C’A/):l

It you have Deen marvied more than once, including sanulments, vee a acparate shest for formo.: wifo Of

SPOUSK:
Mushand giving datas delow for all .previcus oarcasges. 1! sarriage i3 conteaplated, provide ‘same data for [iancoe.
3. Nan€ . (Firat) (Middle) (Maiden) ;o (Last)
o A * ) * S e a . — -
foar v . Potrse s [REASC /A
4. 0AYE OF MARRIAGE 3. PLACE OF marringf (City, State, Coun"n ' ’
S0 I : ChE VL LD 2
6. ADDKESS OF SPOUSE REFORE MAR)aSE (No. . Streer. City. State. Country) n“ -
£ w, ZZa I v esn, N Y- . '
. 1. AIvING . 6. DATE OF DEATM $. CAUSE OF DEATH
] vLs I Iu) 3 . i :r -~
10. CURRENT ADORESS (Gnve Test address, if Jeceased) AR
é. -~ - . . ASIA L
519 CRINES Yl d & STy S, 85 Ytororl. 30 D.C. \
11, 5ATE OF BIMTH “Tre. piact oF gram (City. Star¥ Country) \‘/9‘3
2 Weorl 908 CAA TER NS A Kurssiot W
| 2 Al 1508 | EAR TN NS AV /387 / :

13 1F BORN OUTSIOE U.S.*DATE OF ExTRY 14. 'LlCt OF EnTRY

Ber 4923 G Yean, NV

rs. CITIZENSmiP (Country) 16. oate ackAwio 7 |v7. wdEae acouireo (Citr. Srate, Country)

USH. ' \Tpen 22 1934 Aome LSumnd. (Y.

PAESENT :un.o"n (Also give former elployr L 'of:1f ppouse is deceased ar

8. OCCLPAHON 1.
anesplored, iazt teo eaployers)
TALL N DECA NI Qr/-//rn’ o] e .('4149 Cywes

20. EMPLOYER'S CR BUSINESS ADORESS (¥0.. Street. City, State, Country)

30 E ST AW Was~ . DL

SECTICh 114 cc:n-uzo T0 PAGE 2

ta}

. 7on% QUG eve servrows tortrens. SECRET

10+ 97
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SECRET :

(Bher Fililed Inn

SECTION 111 CONTINUED FRUM FAGE 1

1. DATES OF WrLETANY SEAVICC OF SPOUSE (Frome  and Tos ) Gy VONTH ANE YEaR

L LLB B 19V == il R (995
US_ANtY ; L

$3 TUCUNTIRY @ptu winiln NILITaRY SERVICE AFFILIATED
245 DETAILS OF QINLR \'-DVI.‘?Q,,\V SEPVICE. V.9, OR FORFIGN

3

FUILRD el Dirfy o7l Cikd  rags 20 (25

RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING \BROAD OR WNO ARE NOT y.S. CITIZENS

' ' _ SECRET j

SECTION 1V
1. rURL Namp (Last-Ficoat-Middle) 2. RELATIONSWIF - . 3 Ak
4. ADDRLSS OR COUNTAY IN #MICH RELATIVE RESIDES
1 .
S. Crrrensuie (Countey) 6. FHLQUENCY OF CONTACY 7. DATE QF LAST CONTACY
1o rult namg (Lasr-Fires-siadle) £ RCLATIONSN S 3. 46K
- | 4. ADURESS OR COUNTRY (N ®MICH RELATIVE RESIOLS
2 .
5. CITIZLNSHIP (Country) 6. FREQUINCY OF CONTACT 7. DATE OF LAST CONTaQT
.
1. Futt namp (LastFirat-Widdle) 3. RELATIONSWIP 3. avg
4. ADDRESS OR COUNTRY IN wHICH RELALIVE RESIDES
]
5. CITIZENSHIP (Countey) 6. FREQUENCY OF CONTACT 7. CATE Of LAST CONTACT
L. FULL NAME (Lase-Fisrst-Middle) . 2. RULATIONSNIP 3. AGE
4. ADDRESS OR GOUNTRY M WHICH RELATIVE RESIDES
4 .
$. CITI2ENSHAR (Countey) 8. FREQULNCY OF CONTACT . . 7. DATE OF LAST CONTACT
3. SPECIAL REMARKS, 1F ANY, CONCERNING THESE RELATIVES 1 e
. . P .
.
SECTION ¥V FInANCIAL STATUS
L ARE YOU ENTIAELY DEPLNDENT ON YOUR SALARY! D ves T Ino
2.00 YOU HAVE ANY 'F INANCLAL INTEREST IN, OR OFFICIAL CONVECTION WiTh, NONU.S. CORPORATIONG OR BUSINESSES R 1N OR
WiTH U.$. CORPIRATIONS OR BUSINESSES WAVING SUBSTANTIAL FOREIGN INTERTSTS? YES n0 1 Y30 NANE
ANSWERED "VES.” GIVE COMPLETE DETAILS ON A SEPARATE SHEET AND ATTACH 1M A SEALED LTI .
3,00 YOU RECEIVE AN ANNUITY FROU TuE UNETED STATES OR DISTRECT OF COLUMABIA GOVERNMENT UNDER ANY RETIREWENT ACTY,
PENSION. OR COMPENSRTION FOR MILITARY OX NAVAL SERVICE® vis Sg ~e
€ 1F YOU NAVE ANSWERED "YES® TO QUESTION ) ABOVE. GIVE COWPLETE DETAILS.
S #1THOUT PEFERENCE YO YOUR SALARY, STATE OTWER SOURCES OF RECURRENT INCOME NCY INDICATES 8Y PRECEDING 4 T7EWS
1 : = - - -
. SECTION V CONTinNueD TO PAGE 3
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ey

SECRET

(Bhen Xolled tny . o

SECTION ¥ CONTINUED FROM PAGE 2

. BANKING INSTHIUTIONS RITM SMICH YOU WAul 57020408

NAME OF INSTITUTION.

aocesss (Crty. Stete, Country)

| ANAAS A VATL OAVN O WAISHNELTN

WASAHN Gl 28, 9. 6"_

7. HAVE YOU CVER RLEN iN, OR PEYITIONED FDR, BANKRUPTCYY

1 fves ) N-u

0, 1F YOU HAVE ANSWERED “Y8 9" TO QUESTION 7 ABOVE. GIVE PARTICULARS, INLLEOING COURT AND OATLIS)

o] SECTion W CITYIENSHIP
1. COUNTRY OF CURRINT CIT(ZENSNIP 2. CHTIZINSHIP ACQUIRLO DY - CHECK (#) %ul:
B eivrw (T7] wasnrane [ wraes ¢Specity):
3. HAYE YOU TAREN STLPS 10 CHANGL YOUR 4 Givi PARTICULARS
PRISENT CIDIZINSMIPT ™1 41y (S an ’
5. IF YOU MAVE APFLILE FOR U.3. CITIZENSMIP, INRICATL PRESENT STATUS OF YOud s##. 12815 (Firat papers, alc.)
O] SECTION Vi . EDUCATION

1. CHECR (X)

HEGHMLST LoviL OF FOUCATION STTSinr%Y

L¥33 THAN MIUM 3CADOL GRADUATY

[ATEREY IS Y LI

WO Oenumsd

MUK SCHOOL GRADUATE

DACHEILZR Y DEG2T Y

TWABK, RUSINE VA, o# COMMIRELAL SLMOOL GUADUATE

QusDUAIE LTUSY KFALIEG Ty MEICWIR DEGRIG

TEO YEAAY COLLLWE ON LisS

fwasrimrs prress l l:')'.'o-'s LYRXXN]

{ 2-

COLLIGE QW UNIVER3ITY STUD'

- suBJLCT DATET BTTCAUY OEGREE | gary [PTM/GTM nes,
NAME AND LOCATION OF COLLEGE OR UNIVLASHTY ° B REC’D N ,'” COMPLLTED
ussan winguw ranw 10 [£4 (3pacity)

3. TRAADL, COUMERCIAL AND SPECIALIZED Samiii$

UATES ATIENDED

) . TOTAL
NAME OF ScHOOL STUDY DR SPECIALIZATION ’
) feum . re HNuws
&. MILITARY IRAINING (Full time Jduty in apecialired schoolas such as Ordnance, Inteifigence, Communications, e1c.)
’ ) { 0ATELS ATTENDED rarat
NAMEL OF SCHOOL STUDY OR SPECIALIZATIGN -
i ; shem " re wcers

5.

OTMER EDUCATIONAL TRAINING NOF INDICATED ABOVE

SECRET
3
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. . 1

o SECRET - A :

(@hen Filled In)

¢ r.”_.__,___.ﬁ_ . SECTION X CNYINU(O FRON PAGE 3 [ ]
. 7o LIST ANy sn.mnuw PURLISHID vatinials or -mcu Tou v AL ThE AuTHOR (% nuv ub-u copies unissn tequested).
INDICATE TITE, PUBLILATION DATL, ANG TYPE OF whitinu tVNooe fectson, acientiflic articles, general intecest aubde
.iects, novels, shott storiee, etc.) N
* 8- INDICATC ANY DEVICLS WHICH YOU HAYE INVENTLO AND STATE We{THER OF NGY THLY ARL PATENTLO
B LIST ANY PUBLIC SPEAKING AND PUBLIEC wunlons_i:nncnct
.
10. LiST ANY PRGFESSIONAL, ACADIMIC DR MONORAAY ASSOCIATIONS OR 'SOCIETIES IN WHICH YOU ARE NOW GR WCRE FORMEALY A
MEMDLR. LISY ACADEMIC HONORS YOU MAVE RECEIVED, ) :
P .
(] SECTION X{ ORGMIZAHO WORK txv:mcnc: ~ SiNCE I.ASY COMPLETION OF A PERSOMEL OUALIHCA‘I’IONS OUESTIOIIAIRC °
1. INCLUSIVE DATES (From- end To-) ot crncuouv:suowunmcn OF ASSIGNMENT
6-37-57 2 dF-98 |68 g |75/ /d/ Vv
4. NO, OF EMPLOYEES !}MD(R YOUR BIRECT 8. QFFICH1AL P 51 N TII
. SUPERYVISION -
! Q M AL CEAC s CRERA
8. DESCRIPTION OF OUTIES
LOCONE P LA AW 01 TN TEALIGENEG ML N b ¥ YRt O Gl adBs el wa:f
1. INCLUSINE DATES (From- and To-) Y. GRADE | 3. OFFICE/DIVISION/ ARANCY OF ASSIGNMENT
(ALY 4 S I | 57D J P ovEe S
4. NO. OF EMPLOYEES UNDER YOUR DIRECT | 3. OFFicCiAL pdsi1ion T1aE
3 — _— .- 24 - - .
; SUPERVISION 0 AR LSS S ELACLE. CALEAN . S
6. DESCRIPTION OF DUTIES : S :
]
TEIMIR (TR BIHE - K2LoRIT [y FORHALIENY 15y ALCIRDANG & il [//«4._41; ClLlcyS
1. INCLUSIVE DATES ( From- and To-) 2. GRADE (3. OFFICL/DIVISION/BRANCH OF ASSIGNMENT
4. NO. OF ENPLOYEES UNDER YOUR DIRECT |3, OFFICIAL POSITION TITLE
. SUPERVISION . : |
. ) . ‘ i
6. DESCRIPTION OF DUTIES .
1. INCLUSIVE DATES (Feoms and To-) 2. GAAGE(Y. OFFICL/OIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UMDER YOUR DIRECT S. GFFICIAL POSYTION TITLE !
SUPERVA SION .
4 b -
8. DESCRIPTION OF OUTIES : R . . -
: ' H
i .
1. INCLUSIVE DATES (Frome and To-) 2. GRADE | 3. OFFICE/OIVISION/GRANCH OF ASSIGNMENT .
4. NO. OF ENPLOYEES UNDER YOUR DIRECT | 8. QFFICIAL POSITION VITLE t :
S SUPERVISION )
8. DESCRIPTION OF OUTIES T ) :
(Use additional pagen if requirted) ! '

SECRET A .
R . .
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v ‘ ' _ SECRET

CWhen Fillod 15) ) . :
& I'SECTicH X1 . CHILOREN AND OTHER OEPEMDENTS o .

V. nuwel® OF CwiLOREn (Facluding atepchildrone T
and #dorl0@ chelit®n, WHO ARE YNMARAIED. P ,

NUMBER NE O TMIN “PENPPyIN (tnclu’ing spnuse,
parenca, s.oppacents, sivter, ofc. .

R E]
.Z , wMO DEPEND On YOU FUR AT LEAST 208 OF 3

. CADER 21 YUARS OF AGE. AND ARE NOT SELF™ .
e | S BunronT. 08 Enibuniy ovra F1 veses
9. PROWIOL THE FOLLOWING INFORMATION FOR ALL CHILOREN AND DEPINDINTS
- . se . .
ot L . RELATIONSHIP YEAR OF BIATH - s CtrIIsnsnir . ADDRESS
‘ : : . T — WA L
. — . S e X -]. g - . ” L ¢
£ALARE THEASE \UCHIER Lor 03 =95 | V| YAS s sT £ ]
_ R . %
NEYMD TRRUSErF. | SoN. -3 -99 |~ YEL :
. v - . A ' ., 7 /”
oS D TAR RICFE PAY7. 0 D) MYy /4 JES

AJ0ETIONAL COMMINT_ANO/OR CONTINUATION OF PRECEDING (TEMS

DATE COWPLETED ) -SIGNATURE OF EMPLOYEE

S N SECRET .
~d 4 s S

J—

Y - TV TP RESNE A
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CONFIDENTIAL T
s’ " SECURITY INFORMATION ‘
- , o SECURITY APPROVAL
| L : S Date: 29 My 1957
TO: - Chief, Records & Services Division Your Referencte 0‘8238 S .
FROM: Chier, £ ,T“.n?rll)ivlzﬁ ' . .. Case Numder: 131751 '
Persocnel : :

SUBJECT: TARASCFF, Anna Adamovies

1. This is to sdvise you of gecurity actlon in the subject case as 1nd1c.ntod
below: . i 2

Security s g;roval 18 granted the subject person for access to classiried
_1nf0m: . : '

.

clearance for full duty with CIA s granted under the provislons
af Parsgmath D oof Herulation 10-9 which provides for s temporary appolnt-
ment pending compietion cof 1ull swveurlty lnvestigatlon.
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The Directer of Centrul Intellisence has granted a provisicnal clenrance
for full duty with CiA under the prov laluns of". paragraph H of Regulatlon

10-9.

2. Unless *hs subject person Aent.e,rs on duty within 60 days from the nbove
date, ixis approval becomes invalid.

3. Subject is to ba polyaraphod as part of EOD procedures,
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COXFINENTIAL
SECURITY INFORMATION

INTEROFFICE MEMORANDUM

oo
, Date: 1 larch 1957

[

Cnte?, Pecorcs ard Services Division, CF

10:
Fersonnel
FROM. Chief, /Security Divxslon s &5
SUECT: Taelei7y Anra -  #131751 ' Request lio. C-2238

1. PFeference 13 made to your request for security clearance of the subject

person who §3 being considered for employmerdt in the following position:
. - ]

fotw #9.

2., This i3 to sdvise ypu of the following security action:

&.- ] Provisional security clearance 15 granted to permit subject’s
employment on a temporary basis in the following area or in the following

capacity: Intcrix assigmment Section

This clearance 1s granted upon the condition that subject: 1. not
have szcess to classified materiali 2. not have access to secure areas:
3. not be issued a badge or credential; 4. not represent himself as a
_CIA ezployee;.and.S..- not.be-assigned to. any unclassified duties other
than indicated abdbove.

b. {7 NHame-checks have been completed on this person. Arrangements
shoulé now be made by your office for an interview in this Division. Upon
completion of this {nterview further consideration will be given to the re-
quested Limited clearance for access te information classified no higher than

Secret. If subject has not entéred on duty under a previcusly granted pro-

visional clearance the interview should be arranged after entrance on duty.

¢. T Subject {S. security approved for temporary hppolnlment t0 8 post-
tion requlrlng access to information classified no higher than Secrut.

Orticials of the employing office should be advised of this secu-~
rity limitation and should be instructed to supply future suporvisors with
advice as to the limitation So as to insure continued compliance. '

Security action to effect full approval {s continuing and your
office will receive advice of full clearance upon completion of this

action. Upon receipt of full security clearance, the present limitation
will te rescinded and supervisors should bte advised accordingly.

3. | ‘ ' L\‘ja~4<4r~’
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