14-00000

2022 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992

N T e !
- Sl AT Pt S S .
RN Aot b D E L1 T 05 i R R R TN

v R ' e

— .4 .
4 | . ~
MATERIAL REVIEWED AT CIA HEADQUARTERS BY
HOUSE SELECT COMMITTEE ON ASSASSINATIONS STAFF MEMBERS \
FILE TITLE/NUMBER/VOLUME: l/ I TALE, &uVY - -
’ / ve - , )
OP  Fiie
' INCLUSIVE DATES:_
CUSTODIAL UNIT/LOCATION:
. | . - /
ROOM: :

DELETIONS, IF ANY: _ fOCSArEL MATTD O OUTIIdES IME

LoAn
DATE “DATE ~ — ‘
RECEIVED | RETURNED | REVIEWED BY (PRINT NAME) | SIGVATURE OF REVIEWING OFFICIAL
I W9 B M N O,
8ot d | CprTin =T Fou /) 24 4, /50 L -

AT

20 AUSWIBL ‘()ﬁQD'w A\Iﬂ /Favzi‘" . /M\J&’Z\%%/ 4




14-00000

_ SECRET -

£ fea

elind tul

REOUEST FOR PERSONNEL ACTION

OATE PRIPAND

17 Feb 69

h sum NuMIER

00313&0 -

. VITALE, GUY -

7 MAME  fatsto b orrt - Maddle}

] Naturt of resrads acion . )
(YOLUNTARY) UND™R THE CIA :
RETIREMENT ~ CIA & DIGASILITY SYisf

RETTREVET

4 BHIOINE Dalt FEQUISTID

3 CATEGORY Of FamOvIENT

oz | ue

rhae

REGULAR

r. numa a mnvm uo §LGAL AUTHOETY [ Completrd by Ofhe o
N " x viov vioc CHARGEANE I'u\n-nl‘P
- RN, 4% o - P.l.. (}4'{
. oV a1 9235 0620 Sect. D33

9. ONGANIZATIONAL DfHCHATIONS

DDP/WH .

WH/COG
OPERATIONS BRANCH
WH e /1(‘,(/

WASH., D.C.

10 LOCANON Of OFFICIAL STATION

T POSINON Tinit

INTELLIGENCE ASST

()

12 POSITION NUMSER

1685

13 CARLER SIRVICE DESCNANON

D

14 ZIASSHSCANICN SCHEGWLE ¢4,%, 1.8, s )

GS

13 OCCUPATIONAL SEMES

0301.26

16 GRADE AND STEP

08 6

17 SALARY OR RATE

$ 8984 :

10. REMARKY

1152 telecoord. w
N TaTel AT cccesn

Finance

Last working day is 28 February 1969.

5 BB, - dmw 3/3/69

Wy Yate) panL T

"

ShoT N

YA

Ny

,((L(.d-“
SF/ESrs o ,,/L s

' ‘!QJ Tir,

B«-rthold
C \YHJPP rcnnnel

DATE SIGNED

11 M-fw

esoof

188 sxsmnm ou(u SERVICE APPIOVING o;ncu

DAL UIGNED

SPACE BELOW FOQ EXCLUSIVE USE OF THE OFICE OF "RSONN!I.

[ muda 0 ot |1 0518, (0DING 7 Snow |7 mrcse |26, MoGIEs |35 tate of girw 2 OME OF GRAOE 1] QATR Of 16
(oot ouad i MPHABITRC toot (oot O s oA v 4 =0, oA W | = oa v
Py Y. P V3 ]
\&S; 19 VARV R U4 N =
3 anns ™ s b phsimin ki 31, SEPALATIGN |37, (ORRECHION COMCELUATION DATA N SRy uose
NN [ DATA (00f ; [50
0. oa v | %_?{? coos ] o g -3 . 24 . e £OD DATA
o by
|1 i Q0BT rede, L .
r
 35. V1. At W Sy (0w CATE  §37.10w6. (OMP. DATE |30 (AREED CATIGORY » HE6LY HEALTH INSURANCE & S0 ety %o
<ot - 30x3 s, Ca. e, »0, oa, LS (A2, BiSY coot O I—.I-ilil nEALTH M8, CODS
(BN ] ROV i : 1243
110t l BN - L J .
", PREVIOUS CivILIAN GOVERNMINT SERVICE v ar [, © FEOERAL TAX DAL “ SHTE 12 DAl
coot 080 METIOUS UPE oot PORm 121CUTID | SOOR O TAl PITWPNONS | FORM ERECUTID cooe ;:ﬁ:" STATE CO0t
1~%0 RBEAL 1R SEbCE t-m8 . -
1-SHAL 3 UIVKE (LSS TRAR 3 TLANN) w0 _n0 ¢
3-BL88 18 SEVNE 1RO2F TRAN 3 PLASS) 1
2 1
43, POSITION CONTROL CERTIFICATION k “© OF awecva DaTt aMROVED
/ .
E ! A N~
¢ At {
j - /\ SN -
. te).
or 1152 use mevious eomon g /) SECRET [ o e GROGP _1 !
and g ((U\\. oy




14-00000

J1 SERAL Numse

V“'

SECRET

hew Villed Tu)

_REQUEST FOR PERSONNEL

AT PREPARID i

ACTION -
17 Fcb 69

2 NAME (L att— 1ris - Moddile)

003620 - |___ VITALE, GUY - ,

3 NATURL OF PERSOMNIL ACTION 4. trsechvr Late sfutstto 3 CATIGORY Of {MAROYMEINT [N
RFTTREZENT (VOLUNTARY ) UND™T1 THE CIA e oav vean . . !
RETIREMENT - CIA % TICAZILITY 51} o2 I 28 69 REGULAR
+ sums @ X viov viocr 7. zv:::;ac‘t:;‘:unvul NO ;’;3{%::{"{0.;" (Complesed by ".D"« of

. ie L)
atov oo 19235 0620 ot 35‘3

9 QRCANIZATIONAL DESIGNATIONS

DDP/WH
WH/COG

OPERATIONS L’RA’\CH
Wi S riet)

(
|
19 tOCATION OF UHICIAL STATION !

WASH., D.C.

11 POMYION Tifie

(5)

1 N’l'ELL IGENCE ASST

12 POSINION NUMBLA 13 CARELR SERVICE DESIGNATION

1685 D :

14 CLASSINCATION Kﬂ!Wkl l(:ﬁ 5B, 1 ) 15 OCCUPATIONAL SEAIES

.0301.26

‘0 GRADE AMD 3TEP Y] SALARY OR RATE

i
GS 08 6 $ 8984 r ]
18. REMARKS i
Last working day is 28 February 1969,
1152 telecoord. s R.B. - dmw :3/3/63
N TaTel AnT aceoficZi Tooicd ArpLYIT SLoT
7
i
( /ff /s
1 - Finance 4
= .f/ 7 @ fe / -9
¢ nou;i;:o%ou y DATE $/1GNED 88 s-cmnm OF CAMIIR SERVICE APPROVING o DATE IGNED
t
crthold/ “/’ }"L‘b‘} ( f/' /5/ )’,/ ,fl..,(«»v O
r‘/h"/m-rqnnnr— : Ll
SPACE BELOW FOR FXCLUSIVE USE or THE OFFICE OF mzsounn .
19, 810w [20. (00007 [0, oseck comeg 7 st |nowend |26 woares a5 oare or aumw 1 OMEOfCMBE (1 oMEOF A |
L(\O“S (o0t uMInIC aresec | WA (oot O0F s "oa  ww -| mo. oa  va w0, DA .
- .. i ‘
RN IRV R VAR YA | .
0 Nl BN 0. soM M e N 1. SUARATION |17 (ORRICTION ; CANCELLAZION DATA NoSHEU |1l |
WONE 17 - 0ATA (00 : : ‘> APy :
wO. DA . C 2‘_‘?‘:’,‘. Gk . o e ] w0, Ga, . [ EOD DATA REQ. 40 [
—=3:A H
. | | i) elBiredo, il || ]
35 VK MEMRINCE |36, SOV (OMP CATE |37 LoMG (CMP OATE |10, CANER (AlGORY |39 TEGAL/ HEALTH INSURANCE © SOUAL SEUNITY NO.
coct [T ] ) 0a. . -t Oa. LARITTRTY Coot  , (COOE |0 maivit PEALTH It COOL {
1, POV TEMP : 1-ns . ;
1-10 M. l 1 1 . ! - : 1]
) MEVIOUS (IVILIAR GOYERNMERT SEFRCE 2t of |8 HEDERRL TAX DATA “ STATE TAX DATA )
cQot '0_.0 PREYIOUS SERWICL 0ok POAm ERECUTED | COOE R NO, 1A% BAEMPUIONS oM BEECUTID <oot :0,0.7'" 1tary (OOC'
1-%0 S1LAT W sdvl 1788 ’ : b-118 g ¢
T SREAR 1 SERVICE (1638 ThAD § vIA9%) 1-80 N 10" . ' f
3 BRLAL I8 SIVICE (MOTE ThAD ) TEaR2) ‘ ;
45, POSITION CONTROL CERTINCATIOM L9 wor nnovy CATE APPROVED [
RIS AT
» ; - T g
)e i ‘,\(')\,c{;W\_ o8 }
- ; |
} [UR l
3207 1152 use mmevious comon v /” SE(RH T p— il
LICHTR O ;




14-00000

e
JLB: 1 MAR 69 S
. - NOTIFICATION OF PERSONNEL ACTION :
ocr _ _ e
' SLLAL Nt t T NAME AS? 1t MDD : 1
003620 | VITALE GUY 'i
¥ NARURC O g BONNIL ACToN : . . 4 CFICTRE DATE 3 CATIGORY OF tMROTMINT i
RET IRDMENT VOLUNTARY UNDER:CIA A )
RETIREMENT AND DISABILITY SYSTEM  n2 R3 |69 ' REGULAR \
. viov vioc i H v.m.,f Aratyis No Chorgeable | 8 CSC OF OTHiR L1GAL AUTHORTY '|
o« romos g X Eals P.L, 88-643 o
: (6' 1oV C¢ 10 CF 9235~o§@——m

T QRGANIZATIONAL DESIGNATIONS

- SECT, 233

10 LOVATION OF OFFICIAL STATION

A4 2R

1 ACSITION g

.. 3
12 POSINION NUMBER

1) SERVICE DESIGNATION

: i
. ' 13

INTELLIGENCE ASST 1883 \

ta CLASSIHCATION SCHEDULE (GS. L8 ex ) 15 OCCUFATIONAL SIRES 16 SRADT AND STEP 17 YALAKT OF RATE

. g
: "y

6s 030,28 N8 6 898y ’

4. REMARKS . -\
o 3

3

I

|

!

R

3

A

l

£

, .
SIGNATURE OR OTHER AUTHENTICATION Y

- - . - . - !

\

L

. i

gl

¢ - - (o31 !

Ctw Use Provious e X I '
e Hs0 tdron - " ;



o ~ SEGRET-
R FED ey

MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head of CS Career Service -
SUBJECT _: Notificatlon of Aprroval of Requaest for

Voluntary Retirement

i. 1am pleased to inform you that your request (or voluntary
zotiremeont under the ClA Retirement and Disability System huae beon
approved by tha Director of Contral Intelligenco,

2. Your fetirement will bacomae effective 28 February 1969
-and your annuity will commence as of | March 1969, The annuity ia

payable on the first day of the month followiag that for which it accrued,
You may be assured that every effort will be made to expedite delivery -

of your [irst check following completion of the admlaistrative process-
ing required to effect your retiremaent.

_ 3, You will receive a lump-sum payment for your accrued an-
nual leave up to 30 days or for whataver amount of leave credit you

carried.ovar from tho last calendar yecar if that amouat is more than
30 days, o

Y
J{ Robert 5. Watlles
; \Director of Fersonnel

Distribution:

0 - Addressee
1 - D/Fers

'} - OP Files

1 - Soft File

t - ROB Reader

OP BSD ROB/  l|jef (27 February 969)

o e e———

< SEGRET

.
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CERTIFICATION OF SEPARATING EMFLOVEE - .
_ ' VITALE, GUY

MEMORANIXM FOR T:E RECORD - ATTACH TO OFFICIAL PERSONMEL FOLDER

following forms and/or information concerning my

I bereu\ auknu.;edgc tie recei;z ;: the
‘'separation {rom LIA as in\xuqteu by check marr:
4% Standard Form 8 (Notice to Federal Bmplbyee_about Unemployment Compensation).
| _2.~-Standard Form 55 (Potice of Conversion Privilege, Federal Employees' Group
) Life Insurance).
3. Standard Form 56 {Agency Certification of Insurance Status, Federal Employers'
Group Life Insurance Act of 1954).
L, Standard Form 2X2 (Application for Refund of Retirement Deductions).
—1 5. Form 2535 (Authorizatioh'for Disposition. of Paychecks).
6. Applicable to returnee {resignee from overseas assignment).
I have teen advised of ny right to have a medical examination before
my separation from this Agency and of the importance of such a medical
check to my health and well-belng.
0 Appointment srranged with Office of Medical Services.
O Appointment for Office of lMedical Services examination declined.
7. I have been informéd of "conflict of Interests” policy of the Agency and
foresee no problea in this regard concerning my new employment. . .
8. Form 71 (Application ror Leave).
G. (SC Pamphlet 51 (Re-employment Rights of Federal Exmloyees Perforrdng Armed
Forces Duty). ] .
110. Instructions for 1=tu1‘inv to duty from Extended Leave or Active Mllluary
Service.

Signatnxe of

Employee Date Signed /

V ks, 4 6F»c-~_c§?

/\"‘“ﬁ
Addr less (S*xect, City, State, Zip Code) : Correspondence '
.- i j ! o f - L i
// ;o H /<~"~ E /'v- b"{-'@-‘«‘ré,J'z(u - [J overt &;Covert_

SECRET :
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A
e 1 7 APR 1969
dr. Guy Vitala ,
1730 H Streat, B, W, .
Washington, D. (. 20906

Dear Mr. Vitals:

As you bring 1o a ¢clofo mora than twenty.six
yeats of sarvice to your country, 1 want to jolp
your {rlonds and cas-workers in wisning you well
and hoplag that you {lad the yoars ahoad {illad with
enjoymant and aatiafaction,

it takes the consclautious afforts of many
people to-do the tmportant work of this Ageacy. You
loave with the knowledje that you havo parsonally
coatridbuted to our auccess in carrying out our mis-
alan. Your fajthfut aod loyal support has measurad
up to the high idealw and traditioas of the Faderal

service,

May [ express to you my anpreciation and
extend my bast wisher {or the years ahead,

Stncarely,

.fx@ KPobard HeTow
Richavd Holms - -

iMractor
Distribution: : | .
0 - Addressee . PRI
l - ER ' ' o ' arn I
! - C/EAB/OS Originator: ’
i - D/Pers ‘ . Director of Persoanel-
1 . OPF ’ i .
: S fedy! 2 1853
1 - ROB . Concur:___ SI1GH s 2 !7{ 1953
1

- ROB Reader ‘ C/EAB/OS

OP/RAD/ROB| it  (1-April i969)
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MEMORANLUUM FCR : Dlrect\or of Contral Lﬁtelugonca
SUBJECT i\aqueat for Volun':ny Retiroment
Cuy Vitale

te Thls memorandum submile & recommaandatioa for your
approval; “this recommiendution la contained la paragraph 4.

2. Mr. Cuy ¥itale, CS-08, Iutelligence .Analyst, Wastara ;
Hemiasphare Divislea, Clandestine “aervices, has applied for volua-t”
tary retiremont under tha provisions of Headjuarters Regulatioa |
ZO‘SOj. to-be offective 28 I ebruary i959. o

3. Nr. Vitale has beon dealgmued a participant iun the Cla
Ratiroment and Disability Systom and meets tho tochnlcal re\‘uueo
ments for voluntary retirement undar the Systeni. Ho is S! ysars
oid with over I8 ysar2 of Foedaral sorvice. This service includes
over 2. years with tho Agency of which 5 yearo wors in qualifyiag
aervica. Tho Head of the Clandestine Services Career Narvice aad
the ClA Retirement Board have recommaended that his apolication for
voluatary rotirement ba approved. I endorsze thesa racommaesadations.

4. It s rocommanded that you approve the voluntary retiramant

af Mr. Guy Yiale uader the provisions of Keadquarters Kegulation 20.
58i..

Robert 5, Wattles
Diractor of Personnal

The recommendacion contained in paragraph 4 is approved:

Director of Central Intelligence _ Data

SECRET [




14-00000

NS -
"f_;..l"‘a.r

[/o'u( rirPariD

-y

REQUEST FOR PERSONNEL ACTION .
' : 13 Decintwr 1965
! AL pUmBLD 2 namp llm:-lm:—.vu.'u .
/
003620 VIT\ s Y e
3 NATUNE OF FERSOMIEL ACTION ] : o EICHIVE DATE BIQUESIED |3 CATEGORY OF EMAOTmIN
RZASSTGIMENT mowte - par - war L7 RELAR
, 2. 1 28] & .
% X ]vrov 1 e 7 (0:1 CENTER NO CHARGE: 19 l'sﬁ‘:xlilmomv [Completed by e of
* roor
o crov oo 623 5-1162
° 6-omuAv-oun DLUCNATIONS - 0 Loarmo'mmut STATION
Y"l .
Mamt - Onnrationa Br'mch _ -
PM .aect.ton — , .
Yasihington, D.C.
11 POMTON T ,, 17 PGSITION NUMBER 13, CAREER SE0/ICH LATICNAON
. . L//
et X’As'r. () 1506 n
14, CABSHCATION SCHIDWE (G5, 1 B, arc.) _Jrs otcuosticn uﬁ,_ 16. GRADE AND SitP 17. SALARY O 9ATL
. ” -
68 (07| 0301.23 08 (y) .7 7553 — ’
1o FLARKS
Prom WH/C/M08,PM Sec.,#1142
- t T2 ambar 1
P.1.A, per HR 20= l§(3) NTE Dec %7, Racorded By
CSPD
fr
|-
184 %‘mu T OFNCIAL DATE HreD 189. SIGNATURE OF CAREER SERVICE APPROVING OFFiCER DATE SIGNIO
e . i
PR TiNesand = (,-p.{‘g -U j \‘L*U,\/ 2] pec
T’n?vm DL CASIERN, DA Pers d Ko 1963
. - SPACE BILOW fOR EXCLUSIVE USE OF THE OFFICE Of PIRSONNEL
W KnOn |20, (df g1 0FFICE (005 n sz eno rn #OQIES |75 OATL OF MIRTH |26, OATE OF 6aact 2] DATE Of if1
cost ot NUMEAIC ALPHARETK, (oot oK / MmO, oA, va. »0, DA. 14, -0, DA, ",
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A s A Zﬁ? [ 1-H02 . . ’
//—{/7{ [ $-nout | { ;.
¥ T PinGE 3. L. (oW OME. 137 10w (08 2T 12 GomR GATIGOLY 39 FEGLL MALTH INSURANCE | 4 SOCAL SEUNITY 40
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180 SZLAL 18 WS - s . ; : ‘
7- BB I SERVICE (1135 Tham ) TEARS) 160 159
3-BELAL A SERVICE (MOT DUS T TUARS) Lrh i }
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. GECHET

MEMORANLUN ¥0H:  Mr. Cuy Vitale : - 20 Oetober 1965 .
THROUGH : Head or. D Cureer Service '
SUBJECT ¢ Notificatien of Non-cligibiiity ror ULaiJﬂﬁ’iUﬂ as on

P4r1x01paut in the CIA Retirement ana Liunbility Syctem:

1.- As you may know, we are in the process of reviewing the empleyment
hlstory snd cufrent carcer field of all employsestmthe agency to ldentify
those who arc cligible for designation as a participant in the new CIA
Retirement aud Disubility System. In this process, the Iaitial review of
each case ig muade by the Individual's Career Service. If the Head of kis
Carcer Service nominates him for partlcipation In the cystem, thls nominae
tion is reviewed by the CIA Retirement Board whlch recommends final action
to mé. However, 1T the Head .of the Career Service advises that the emplioyee
does not mect the basic reguirements of ER 20-50 for participation, I have
gecepted this finding without further review by the CIA Retirement Board.
This practice has been adopted in the Interest of expediting this ucrgghi.g
process so that those employees who are eligible to partielpate in-the syse

tem may be designated participunts es socn as possible.

2. Ia your

case, the Heud of your Clre r Service has advized me thas

you do not meet the requirements of HR 20-5C tor designation as d particis
pant and I hwave accordingly mude the fcnnal’ 2teminution rejquired by the
regulation thiut you are not ellgible for designation. From 2 review of your

record it avpeurs

that the declsion of your Career Service wng based upoa

the fact that you have 15 years or more of Agency service, but have not as

yet performed 60 months of qualifying service as required by regulatica. My -
determination that you are not eligible at this time for designution in nc -
way affects your current status under the Civil Service Retlrement d}bt“~.

nor does it wreclude reconsideraticn of youwr =liglbllity to participate in

"the CIA System 1f you should meet the reguirsments for decignation in the

future,

3. .uula you desire further 1nfo..*t on conccrnlng tnc re quircm nts
o

you read par \5:Jnn e uf ¥R 20- 50 and parasgrari
dated 30 July 1963, entitlad "Public Law 55-c43, The Cent'al 1nte1ll zent

" Agency Retd L eat Act of 1964 for Certain L_u-oy;cu .

io

4, It is always possible that LHL recards upon wiich the detemination

case may have been incomplete or inaccurate regarding your actual

made in your <
17, after studying the materials cited

employment history with 'the Agency. alte
above, you have questions regarding the determination that you are not eligi-
ble to participate in the CIA Retirement Syste: please feel free to contact
e familiar with the details of your ,

officials of your Career Service, .They ar r G R
case und will gladly discuss them with you IA addition, you ”ﬁy wish {0 dis-
cuss your case with the CIA Retirement Stailf loc ltud in Room 6E-1319 Mead
quarters (extension 6001). 1If such discussions resolve any Juestions
you have regarding your el¢\Lb1-L»y, Fou may reg ot thut you" case te {ommal
considered by the Board. . However, tnis request st be made within 30 anys o
the date of this memorandwn. °
LL P

. . //{af //y( .%/Z//y
‘~ Bmett D. Echols. | areup I

o Direc’ 'r of Personnel hciﬂ‘-‘ Sl :‘j‘*‘-

; ; matic downsrading
o SECRET N . and deslass:Tication

-
v

[
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o A - SECRET : \ L ‘
. (Rhen Filled tn) . ¥ . - .
. l OATL PREPARLD .
_ . / REQUEST FOR PERSONNEL ACT'ON _ l 12 Decerber 1962
V. sERiaL uw{t// 2. nAwWC (Loat-Firet. madl.) A - g ) \ ‘ ' ;‘ .
003620  VITALE, Gwy S F ' : LT
3. '{AYU‘! OFf PINSONNEL ACTION 4. EFFECTIVE DATE REQUESTLD| 8. CA'(G.ORV QF (MPLOYMENT . i

PRGOVOTION . |20 162 REGOLAR -

e Tvroy v 10 ¢r 7. COST CINTER NO. CHARGEY | 8. LEGAL AUTHOR1ITY (Complected by
6. FUNUS x ABLE ) ) Office of personnel) . E B
cr 1o v cr rocr . [3232.1000-1000 :
9. ORGANIZATIONAL DESIGNATIONS . 10. LOCATION OF QOFFICIAL BTATION
DDP , .
7| Task Porce W _ - o ' ' ,
F1/C1 Brench : ; ) ,
A Mashingten, D.C.
1%, POSITION TITLE 12, POSITION NUMBER 13, caneen SERVICE DESIGNATION
OPS OFFICER @) 0683 D
i
14, CLASSIFICATICH SCHEDULL (GS, LB, otc.) |18, OCCQPA!lONAL.SIRIIS 16. GRADL AND STEP 17. SALARY OQ\V
s @ 0136.01 o8 (3) +6500

18, REMARKS *
Promotion recommendation attached, Fitness Report-submitted previcusly, T |
Focordod by
Coi'd

/v

~ -
1o, _5}9‘““," ey ;7{,_},% of. DATE SIGNED mp. slannuu OF CAREER SERVICEL APPROVING |DATE SIGNED

IDU‘I%%I(./) Sﬁo/b,vg' ‘/ﬁ?‘;{p l/ @’Z’ s2L A1, (ﬁlf/,u JJA/A{M,/& ,-// Z/ 2‘_? _ 4

SFACE BELOW Fé{( EXCLUSIVE UsE OF THE. OVPICI: OF PF[(SUN\'I{L

1. ACTICN |20 emeis e 27, C3%.2f CODINY J72.STat N 23 00TEREE 20 wU0TES | 26 JATE F BiRIN .“,fﬂ OF RAY 27,0878 OF 16
cone cche —_——— e g0 ceoe 263

o4, e, . os,  ova,

221 /¢ éi'z'é"o “TEW| 5003 [ e i Yy 1 |

[ Z0NTE EXPIRES %, §360 X, PENAFMENT Dath 30, SEP0RATICN[ 32 CCUREITION/ JANTELLATION: D0ty EER I 4CTAL N F D]
in: oAl (o0t - LIS N AN
- . . LI & 14 L4 - 2 .
R SN ceoe e % T EOD DATA S
I S o mONF J : I E. ' °

1

43, POSITION CONTROL CERTIFICATION

-7m¢1wu\ 1//

u 1152 cesoLETL ¥ noug/uln- SECRET . . . E :;/

AnD fOR% 13352a,
. P

35, vl PALFERENCE |36, SiGe, TOM, EATE [37,(0NL, (O, DATE | 3A. CaREER CaTICORY I, FERLT WU Th INSURANGE A S0CTAL SEZRITY W,
-C0DE P« aoer . Ce. (L “g, ce, v, CAR/RESY cune <0t C o« et im [wiarrw ing, €00f '
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SECRET

{¥hen Filled Ihy

REQUEST FOR PERSONNEL ACTION

DATE PREPARED K

. 12 December .

1. SERIAL NUWAER

003620

2. wawi (Last-Firet.Niddle)

VITALE, Guy

© PRONOTION

3. NATUREL OF PELRSONNEL ACTION

4. CFFECTIVE DATE REQUESTED| 5. CATEGORY OF (ﬁiﬁidvy:ﬁr

wonrw dav tYEAR

L v Tlovv

vT0¢

7. COST-CENTER K3, CMARGE: { 8. LEGAL AUTHORITY (co-plond by

8. FUNLS % ARE Office of Personnel)
CF YO V - CF Yo CF 382—1%1“ .
$. ORGANIZATIONAL DESICNATIONS 10, LOCATION oF errlculfsnnon
DDP .
Task Forcs W
FI1/I Branch

’hhshington, D.00

11. POSITION TITLE

0PS OFFICER -

)

12. POSITION XLNBER 13, CARELR SEAVICE DESIGNATION

o33 D ) .

G3

14, CLASSIFICATION SCHEOULE (GS, LB, #tc.)

(09)

1S . OCCUPATIONAL SERIES

0136.00

18. GRADE AND STEP

o3 (3)

17. SALARY OR RATE

16500

1. AEMARKS

Promotlon recamndation attached., Fitness Report subnitted prev‘.lously

18a.

SIGNATURE OF REQUESTING OFFICIAL

LOUIS W, ARMSTROMG, C/TF¥/Pers,

OATE SIGNED

v
168. SIGNATURE OF CAREER SERVICE APPROVING |DATE SIGNED

OFFICER

SPACE BELOW FOR EXC Lbbl VE USE OF THE QFFICE OF PERSONNEL
19.ACTICH 20, €MPLOY 320,  CFFICE COOIXS ARSI RN I WIERCE [ 2y WOGTES, TATE @V 3 8. 126, JATE OF RalX 27,0878 CF i fy
cece oot . oot coaE 608 :
. wERIE RICZT T2 Y b - TN L) = o, ", LTSN
Co T Ty ,
28.0MTE E2P1RES 2 SPECIA 3. RETIREMENT CaTd I SERATSTION] 30, SORAECTiON/ TANTELL AT 0N AT S 331.5EC6R: TV 13 Sk .
REFERENCE = - P H W 3 R0, N0,
N os, ve, Yoo 0N [SU-1 SN 12123 -, da. N
. 3. R : . ECD DATA
l L, § - wowf ' I 3 i
35, vel, POEFERINCE [3€. SERy, COMP, [ATE (370083, IR, TeT |38, CRREER CATEGORY Eal FELLL J <087~ ngLaancE MLSDTIAL SEIRITE NG, -
cosf - NONE -0, DA, e, . TN LN CARRESY [T 2 Tone € Teg® -E-;f- TNs, CCgf »
(I XN " 3 - .
DT [ L PROY/TEMP Vs
M, PREVIOUS COVERAMENT SERWICE OAT4 Sk tar, [N, FECERR, Tax Zata e SYATE Tay Jars

saot

[Hi13

- %0 PREYICYS $ERvICE £ gufIured]cone Po.oTew farwsrioag [ FoGm cagCutED 2006 {na. tavisTarg cane
Y - %0 8aEat 1w SLA¢rCL 1. oves . Toe v EAEMP,
2 < soram 1@ SEAVICE {LEsT tuan 3 YES) 2ew 2 - w
o J2 e weren v siavice tmoar Teae 3 RS
45. PCSITION CONTROL CERTIFICATION 46 OATE APPROVED

. 0.P. APPROVAL

conm
cez 115

osso.tTe PRIViIOUS XDATH
ant rosu 1152a.

SECRE
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.SECREY

(Shen Filled 1)

REQUEST FOR PERSONNEL ACTION

OATE PREFARLD

) ;2 March 1962

1. SERTAL NUMBER | 2.

003620

NAwE (Last.First-middle)

'VITALE, k;uy (121)

-—

—

3. MATURE OF PERSONNEL ACTION

REA&SICIM‘ZIH‘ AND TRANSFER TO VOUCHERED

4. EFFECTIVE DATE REQUESTED] 5. CATEGORY OF EMFLOVMENT ' .

woute oAy

vear

REGULAR

. ’
FUNDS CE ] ER ]
o ) 7. COST CENTER MO, CHARGE+ | 8. LEGAL AUTHORITY (Cospleted by
6. FUNDS % ~ Ty v rTocr ABLE Office of Personnel)
cFro Y cF T0 CF .
X 2235-1400-1000

9. ORGANIZATIONAL DESIGNATIONS

3 DDP/WH
b Ffiisee.

10. LOCATION OF OFFICIAL STATION

Washington, D. C,

17, POSITION TITLFE

e assy

Tx

@)

12. POSITION NUMBER

0685 v D

3.. CAREER SERVICE O'IStGNA'TI_DN‘

14, CLASSIFICATION SCHEDULE (GS, L5, :t:) |§T-o-c¢cur'nlouu. SERIES [16. GRADE AND STEP 17. SALARY OR RATE T
Gs (@ 0301.28 o7 (3) ' 5685
10, REMARKS
Froms DDP/EE/CS/Dev.Compl.,D.C. ' S
Lo //
Bk /~ £ CONGURRENCE3 ?ﬁwmxﬂ_
_ %/ Personnel Officer
1
, =
\\
DATE SIGNED 189. SIGNATURE OF CAREER SERVICC APPROVING JOATE SIGNED
: .. OFFTLER

M

SHFACE BELOW FOKR HEXCLUSIVE USE OF 1HE CFFICE OF PL}SQNNEL

PRI FA L I R
Lo ceos

22,5181,

et

rde

2T MTECRIE I By Wiy

25.0ATE CF a1oTn 26, UATE OV INALY

o re ol
o, ™ TN SEFERENTE 3

-

OMTA

AU LI una‘u e . . ~, o8 e, -, o, va,
PE L re il TR e [ lie7c 0717 17
2B.M1€ €2PIRES T Serging R FRRTEY

o

TR

QN TANCES L s
M de vl Isoa DATA D

35, VET, PQEF{PEACE [ 26, SES 4, COMO. CACE,[3TLONT, COMP, GATE | 3B ML S rRENIIACY {33, FEALC f ~aUim iASLIANG . L SEIRITY N,
cooé . w2NF -G, [-LN va, ] g, ce. Ta, Y- oves Tlecor aoof 0 < esryfa |meartm sns, cudy
1 - C oer. B 2 - w3 1 . vis !
INETAPN N : l !
Wl.- PRENICUS LOVEFAMENT CLGVICE DAYM | SATIVETIN B ) FEDEAN; TAR DAl .. STAT: fan 2a%a !
- cese - - -
coni . N0 PREVICIS SFOGICE A Faesm fxeagreToone r:. Teu F10mpTIONg romedenscuren 20F [Niecaw|srere cooe
? = WO @RFRa 1N STOVICE 1 o 5§ 1. ges TN
2 « %agsx tn senvicr {LESS Tran 12w 2. w2 © 2 e W
3 - pEgaw In CifvicE [MORE Tran 10 MOS .
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[ ! )
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$

38. Grade & Step | 39. Salary Or Rate 140, SD

D

|

Mo, Da. Yr. | Mo. Du. Yr

REOUEST FOR PERSONNEL ACTION 6 3un'., 196 0
.1. S'erial No. P2 Numo (Loﬂ f-rsM\.ddia) ™13 Dato T Birth 14, Vot Feel. 15 Tox 6. CS - EOD
) . Mo, ] Do, | Yr. |None-0 Coda Mo. | Da. | Yr. |-
1503620 VITALE GuY : 10{ 6] 17, 3pgi v | M 1 |09 13| A9
A SCD 8. CSC Potmt. | 9. C3C Or Othor Legal Authority — 110. Apmt. Altidav.] 11, FEGLT J19. (CD 13. St |
Mo:] Da. | Yr. Yos:1 |Code . o Mo. | Da. | Yr. |yes.1[Code| Mo. | Da. zr. Yos -1 |Code
10. {24, (32 (No-2 | 1 | 50 USCA %03 4 No-2 09] 13/ 49 |No-2| 2
A PREVIOUS ASSIGNMENT ,
“114. Organizational Desig Codo 15. Location Of Oilicial Station | Station-Code
DOP EE
ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION 5231 - |ATHENS,GREECE 29501
16, Dept. - Field | 17. Pasition Titlo 18 Position No. |19 Sorv. | 20, Occup. Sories
Whys [Co : - ~
fron - |9 |INTELL ASST 1809 Gs 0301.28
£1. Grado & Step | 22. Solory Or Rate |23, SO 24. Datoe Ol Grade [25. P8I Dus 26. Appropf‘i‘mlcm Mumber
s Mo, Da. Yr. |[Mo. Da. Ye
o711 4980 0s 09 |06 |59 {09 jO4 |60 0139 9350 3018
ACTION '
T7. Nature OF Action [ Code |28_EH Dato____ 199 Type G' Enplovas Codo] 30. Soparation Data
: i ‘Mo, Do, Yr. | ’
: | 7 \ /’
napalcmr i ce Lya | o REGULAR A
_ PRESENT ASSIGNMENT
31, 'Organizo(ional Designations Code 392. Location OF Qificial Station Station Code"
CS/CS DEVELOPMENT COMFL.IE«‘I‘ 3 \t S 85 ;
EE DIVISION G WASH., D.C. -0
33, Dent -Field [34, Position Title 35. Position No. 36. Serv.]37. Occup. Series
Sy [Code A ‘
F!‘gn : / . '/ & 0
41. Date Qi Grade | 42. PSI Dua 43.. Appropriation Number

0320 1998

!
SOURCE OF REQUEST

A. Roquested By (Namo And Tntle)

Z / ' C. Requost Approved By (Signature And Title)

£ Additional Information Call (Name & Tolephone Ext.)

zA/E'I':‘/Peraonnel Ty " ”ﬂ“z—)v iz

FCS NETCRAEE

X33
! CLEARANCES 2\
Clearance O §ghays PtmyT | Clearance Si\:n-va.&{(a'\)’)\ Date
A Career Boord | =13 = [ILC"": 2&7) 2/l Placement e\
8. Fos. Control -3/ I‘jﬁ E. . LT ‘Y'U N
C. Clessilication ﬁ/ F. Approved 8v :{:/1""'1‘1,,‘,‘ 7 ("brv - )
Remars  Ip-casual { AN (o/ el

NG 1152
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*SECRET

t8hen Filled In)y

Ve Pesy,

SERLAL W
01ga 1 _ RILOGRAPHIC PROFILE (PART 1) seps 21, Oct 1942
.3, Wawy (Lases Fanf 'uldlv) | 8 t(x & OATE JF BINTR S, LONGEVITY COMP, DATH
| vITais, ouy (nm) v | ot 1917 |13 sep 1949
€ e srates (7 o;n'nb‘;nnu NO.[YUABTS) OF @iatw T T I8.TUS NATURALIZATIon DATETSI
Sinsle ';lo,i.q. 'p 0 1253 1P0U3L
L :::::l “gupERINLP ‘QTMER STATYS 10, LasT D, I’L‘eulk. foR tvaL, fon :
trans b Jul 1954 ' Apr 1960 ! Dept Duties | 0/S Rnt,umoe
1. Quangnt ‘o NONE]SEAVICE CrADC ACTIVE DUty fELEASC TO 10 8T |RLTinED i
TORESTAYE. D " w1t CHA- wiL. sgR, oereango
sStarys X CAT. <4 car.-2 CAt. -3
14 LANGUACE APTITUOE TLIST DATEL.

Kone

& ASSESSMENT Datg |

None

13. PROFESSIONAL TEST OATC

None

T3, NINCCIA ENPLRYMENT

193841 Various Job-' for short periods of time; also uraerployed during part of this ti 2,
|

T 1942-46 Military Service, US Army, Sgt
1946-49 Library of Congress, DC - Book Room Attendant

T8, NONSCHA EDUCATION

1937-38 Kents Hill Jr Collego, Maine
1948-50 George VWas h;im_,rt,on, DC - Pold Sei

V7. FORLIGN
LaAvGUAGE
L OADILITES
(Languoge. Proli-
ciency, Date Ttllo#,‘

None

18. AGENCY SPONSOEED TRAINING

1952 Reds Off Crs

10, CtA ENPLOYVENT NISTORY SINCE 18 SEPT 1947 (Persannel Actlons, Military Orders,

and Principal Details)

CFFECTIVE DATE | PISITION TITLL & OCCUPATIONAL (1119 asuot} 30 ORGANIZATION & Oncan. Tatie (17 any) LOCATION
Sep 1049 | Massengor 0302.01]CPC 3 G'.D/,\ A.J.nf}';v]!.Coux'ierSect Hq
Sep 1950 | File Clerk 0305.0.{ GS-3 RiE/Map/PrackRefBr "
Jul 1951 L 0305.01] & RR/Goo/I;m Library Br J -m

“Nov 1952 | » n 0305.01 &4 ORR/Ch,Ceoncs/‘:apLibrary/Proc e "
Sep 1956 | ® n '0305.01| S/IR n "
Dec 1956 | Clerk 0301.26 5i DS DDP/SS/bplev/Rpts,Index&Biog Athens
Oct 1957 n 0301.26] 6ips| n» n n nmn n " " "

© Aug 1958 | Intel Asst 0301.28 6/ D3 nD?/SE/bpsszr/aI Scction n
‘Sep 1959 n " . 030).26 7, DS " (] "
Jun 1650 { ® - 0301.260 7/ D DDP/EE/C\/CSDechmp Hq
Mar 1942 a R 0301.26/ 7| D |DDP/iM/Br-t/FI/CL Sec "
Jan 1963 | Ops Off 0136,0,;, & D DDP/TFh/rI/LI Br "

§

25 Jan 1955

20 DaTE REVIEeED }N-

he

PROFILE REVIEWED 8Y

2.

PTEMS 1019 REVIEWED !D

YEAIFIED BY TwPCLOVEL

o

FORN
L AR 24

IZOO (PART l) Yst PRIVIOUS EDETIOmS,

SECRET

PROFILE
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" SECRET

(Whem Filled In) .

01620

SoUTV , BLOGRAPHIC PROFILE (PART 2)

nawg (LosteFerat-viddie)

VITAIZ, Guy (nmn)

FATL OF BIRTH

COct 1917

33, SUMNANIES OF KVALUATIVE ACPOATS FOA THE PAST twd TCAAS

L

,l.

N e T

.
+ s e o ey
- — .

!

tﬁiwml;,;iﬂulﬂhj

VITALE  Goy

. [L\ u—lﬂo‘v-—-t:‘_—‘* ( ..,.._..,J_‘.__‘

e i on

4. IUIIMGNYVO' CARLER PRLFERINCE QUTLINEG AND/OR FULLD ALASSIGNVEINT CUUSTIONNAIRL

19. wu’nn_vv OF OTHIR DOCUMENTS OHICH INOULD AL REVILWLD [LAL{ 32 YIN

16. ADDITIONGL INZORMATION.

.assignment to ES Division Logiatics Office,

Commendation 1960 from Ch, EE Logisties for serncea rendered vhils on a tenporary

»

27. DATE RIVIEwED 28 PROFILE mEviEWED BV .

25 Jan 1965 he

F0Ru KO, |200 (PART 2) syrLACES fo3w 108D trant NSECREI

V FEB 07 engce 19 seronere.

PROFILE T
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T SECRET

. (%hen Falled pny -

[ETE O A RIS T : ’ ) : B ]
003620, o elocwmc vucms(wr 1) scpr 2, 02t 1942 |
7. naug (Lase-Fitst-¥egdley R L 3. 343 (4. DATE 0F Liafw . s AU'-'.‘(‘IJ\'IAF'JU’,. ATL .
L VITALE, Guy (nrm) N .. 16 Oct 1917 ! 13 scp 1949 i
6. mamitaL srarus |7. nu(’v.o;unsi #0.jYLangs) Of 1R 14 5. us NAIURALEcAT TN CATLASH "
Lacly ame .. - H
_Sirgle ployees 0 0] ‘ ] HA _seoust, .
\ $. CaARL l_fl C NEMBLRSUIP i 'OIVMUY Status 10, LAST MDD, AP? {QUAL. POR Lval . #on : ‘i
| tanes D Jul 1954 L Apr 1960 | Dept Duties | 0/3 Rotummée| | |
11- Curagny . hone[stRvice - . oRADk b ACTIVE OUTY ] RELEASE T 10 8¢ [fefiato - | I
aLsEave oj e witn cu ML, sim, otrenato i .
sratys .3 — cAt.et . | . CAT,: 2 car.-3 o

12, ASSESSMINT OATG ' B FROFE33I0NAL TEST DATL 14, LANGUAGE APTeTyUDL TEST DATL - ] ) 7 .
None ) Nono : None’ ; |

|

15. NON-CaA lMPLO'\I(I\'

193241 Various jobs for shoxt. periods of tire; also wnormployed during part of this tido, h |

_1942-46 Military Service, US Army,’ Spt - )
194649 Library of Congress, DC - Clk; Libr Asst

86, NON-CHA EOUCATION

.1937-38 Kents Hill Jr College, Maine B
194%~50 Goorge VWashington, DC - : )
1957 American Micsion Sch, - Greck (3 mo3)

tY. FORELIGN

LANGUAGE None : '
ABILITIES . ’ . S
(Language, Proli- ‘
ciency, Date Tested

!
18, AGENCY -SPONSORLD TRAINING - ] )
. . . |
|
1

1962 Reds Off Crs

19. CI1A EMPLOYNEMY WISTORY SINCE 13 SEPT 1947 (FPersonnel Acuons Military Otdorn, and Principal Details}

87
.

E7.FECTIVE OATE | POSITION TITLE .8 OCCUPATIONAL CODE | GRAOC .so 1 DECANIZATION 8 puCAw, F1TLE (11 any) LOCATION
Sep 1949 | Massenger . .0302,01{CPC 3 ¢:D/adrin/Maid4CourierSect Hq D
" Sep 1950 | File Clerk 0305,01| G3~3 RzE/lap/ProckilefBr .o e«
Jul 1951 @ " 0305.,0L &4 Eit/Geo/tap Library Br " P
Nov 1952 | = L 0305.01] 4 _c/cl GcoRes/XapLibzazy/Proc’r om R
Sep 1956 | » 0305.01 5/1IR n n ,
Dee 1956-| Clerk 0301,26; 5D8 .;D?/Su/OpsDiv/Rpt..,Indey.&Biog Athens - L
Oct 1957 » ' . 0301.26f 6 Ds " " Lo
Aug 1958 | Intel Asst 0301,28 6; D3 /Op-Stf/RI Soction n P
Sep 1959 ] " © 0301.26 7: DS u wowom I " L
Jun 1960 = m . 030128 7 D o'): /:2/Cs/CShevCorp Hg Co N
Mar 1962.) & ® - 0301,26] 7, DI DU#/H/Br-t/F1/CL Sec " P
Jan 1943 | Ops Off T 0136,01 8 D J“/’I";/“‘I CI Br ' n Lo
May 1965 @ @ © 013501 - 8 D|DDR/N c/x tani Ops Br ° o
Dec 1955 | Intel Asst . 0301,288 8 D a -
May 1958 | Intel Anal . 0132,35 & D nnp/w;;/c " o
ro
0. ‘QAY[ iuv;um 2%, PROFILE REVIE®ED BY . | 22, vthus 1-19 REVIERLD & ! ! E
i 6 Feb 1969 hc . - ’ YERIFIED BY EMPLOVER o NO )-1 . ;. l
FORM '200 (PARTI) usC PREVIGUS eorrions, SECREI PROF'LE (!l ' i
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708M NO, ‘200 (PARTZ) slriates fosv 1030 {PaNY .,SECRET . . PROF“.E " :. ) |

Y 788 » enfice 13 OssOLEYL,

j
° )
- SECRCT i
L (Whon Piiled 1) b i
[ $, stAtA o, I
PO BIOGRAPHIC PHOFILE (mm 2) 3
.“( (Lul Farngs U.ddlo) " ) . ODATL OF pinTH ) v
_VITME, Guy (o) - | 16 Oct 1917 |
t: 1Y .. .
L ;
R g |
[ . Co
. l . 3 i - !
4 ’.':"'-"3 . i | !ﬂ
. ; R I
R ) + :
. - 3 . | . |
- ! (oo i Lo
. ! ‘ i L
.lks;~ . ,/« . 1 . i "
- ’ : . b
7 «“/ . [ :
S . . o
ViTaLle. GuY : ’ _ ] 3
. S 'V -_, ' i
24+ SUUMARY OF CARLER "‘(_(RINC( QUTLINE AND/DR 'l;tﬂ ACASSIGHUINT CUESTIONNAIRE l i
.. l 1
-
P
| |
|
. o
. |
I t
1 i
.
o
23. 10tNTETY OF OY;QI. OOCUMINTS ®NICH INOULO 88 RIVILWED IN OLTAIL ! X i
. P
H{ DY IDDIYIDMAL.INFOIUA’CON : [
Commendation 1960 from Ch, ES Logistics for sorvicoa rendored while on a temporary : : !
assipgnment to Eo Division Logisties Office. v : T
! N
L
Il ; ! '
oo
Co
27, OATL REVIEWED . 28. PROFILE REVIFWED QY ° . ' | H '
"6 Feb 1969 he o ' |
' |
l
i
|
|
|
|
i
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I _ SECRET

{%hen Filled In)

. . EMPLOYEEL SERIAL NUMDER

T TR FITNESS REPORT .
o - , 003620
SECTION A : . . GENERAL
! 1. NAME ¢ . (Last) {(KireQ) (Mladlo) 2. DATE OF DIRTH™ 3. 8L & 4. GRADE 3. SO
Vitale, Guy 10/16/17 M - 08 .D

6. OF FICIAL POSITION TITLE 1. OFF/DIV/BR OF ASSIGHMENT 8. CURRENT STATION

Intelligence Asst. - - DhP/WH/COG Hgs.

10. CHECK (X) TYPE OF RELPORT .

9. CHECCK (X) TYPE OF APPOINTMENT

»7\ canuer l Incn:nva_ : ] : Iv:ur-onuw INITIAL RCASSIGNMUNT SUPLAVISOR

s cAnguﬁ-pno_!ulouu. {See instructicns - Sectlcn C) X ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Speciiy) ’ SPECIAL (Specily)s

12, AEFORTING PERIOU (Frum- (o)

11. DATE REFOHT DUE IN O.P. : .
) ‘July 1968 -~ . - ’ 1 July 67 - 30 Junc 68
. ISECTION B PERFOPMANCE EVALUATION

W . Hock Performance ronges f1om wholly inodequste to slightly loss than sotisfactery. A rating In this caregory requires
BRI positive romedial action. Thoe nature of the oction could range from counteling, to further training, 1o placing on
i - probdtion, to reassignment or to separotion. Describe action token of proposed in Section C,
A« Adaquatq  Poiformanca moets oll requirements. It is ontiroly satisfactory and i3 choracterized nolther by deficlency nor
- gucellence,
P 8 j_o_n_' - Petlormonco s mote than sctisfoctory. Dosired results are being preduced in o proficient manner,

Parformonco Is characterized by excoptional proficiency.
O Q_ ’°"dLﬂ Performonce is 3o exceptional in rolation to roquiromonts of the work ond in comparizon to the performance of
others doing similor work as to warront special recognition. .

M

SPECIFIC DUTIES -

List up to 3ix of the mosy lmponom specific dutios porformed during tho rating pericd. Insert rating lotter which bast doscribes the
monner in which employee porforms EACH specific duty. Considor ONLY eoffectivenoss in performanco of thay duty. All omployecs
with supervisory cosponsibilitios MUST be rated on their ability to supervise (indicata number of employecs aupervised).

SPECIFIC ODUTY NO. ' EE“Y’}’;%
Analysis and Rcscarch of ¢landcstine service documents for infor-
mation pcrtinent to the critoria of thc CUIS/LA Subversive machine.|
program, ’ . B . . . .. P
SFECIF!C oOUTY NO, 1 - ) RATING
‘|Assists personncl with machine namc traces and othcr operational ,|‘f7'ER
support as sistance. . . . P
SPECIFIC DUTY NO. 3 ) . RATING
M LETTER
Preparation of biographic 1nput sheets for machino proccssing 1nto
the Cuban IS progrwm. ‘ . , L, . p
- ) A RATING
LEYTER

SPECIFIC DUTY NO. ¢
As Branch Rccords Officer ‘insures compliance with CS Records

directives including authqrtzation for destruction of CS documents] P

4-09

3 . RATING
SPECIFIC DUTY N‘O- s . . ) 3 . ., CETTER
SPECIFIC DUTY NO. 8 : . : E - - ) RATING
: . o ) : ] LETTER
i X o . : _
] . . - . -
% “ N . . N
v OVERALL PERFORMANCE IN CURRENT POSITION :
: - RATING
Take into account ovev!t’vlnq about the cmylo,ee whitch influences his effectiveness in his current position such as per- LETTER
formance of specific duties, predustivity, conduct on job, cooperativeness, pertinant personal traits or hobits, and
particular imitations or talents. Based on your knowledgo of employce’s overall performance during the rating period,
ploce the lotter in the toting box cortesponding to the statement which most accurately raflects his level of perfermance. P
J" Cocas 1
- - b & o womamone
FORM 45 use PREVIOUS-EDITIONS : , SECRET et
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- |  SECRET

. L
\ . . . (Whern Fafled £5) . . - .

{sEction G : NARRATIVE COVMENTS

overall performance. Srere seygertions made for improvement of work Ferformance, ‘Clve recommendations for training. Commient
on foseign longuage compererae, if required for current pasition. Amplify or explain rotings glvcn in Secticn B to provide bess
bosis for determining f\.',;rf geeseanel action. Moanncr of performsnce of monogeriaol or supervisory duties o>d cost consciousness
Inthe yic of persadnel, sraze, esuipment ond funds, most be commented e, -7 cppj.cul le. "t extra space i3 needed 1o complere .
Sa:hon C ouo;h D) ;rpa-*?e sheer of poper. ’hb

f

Mr, Yxtnle since he was assigned. to me. fqitlally on a part~
time basis and later as a full time assistant h.aJpOxformed
adoquatelv as an input analyst. in addition to his proficient
work as a Records Officer and General support assistant. The

+ quality of his input.has been. sood and his.production has helped
considerably in cutting down the size of the input backlog.
Mr, vitale also continues to perform the Records Officers
function for the branch with a sound knowledge of general records
procedures, His attitude and attendance rccord continue to
. reflect a willingness to assist 'the branch in whatever way
' necessary., In addition Mr., Vitale's valuable background
. knowledge on a: former vital portion of the branch's effort !
. continues to bé utilized to a considerable extent. He gets !
. . along well with his colleagues and contributes to the smooth =
. running of the office, !

Mr! Vittle is presently within 2. ycnrs of retirement or
4 years, if he does not receive an:overseas assignment. He has
told the caveer panel, he would accept an overscas assignment
to either Vietnam or Laos, In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, cven though he has been’
performing quite satisfactorily. . -

i
.Indicare significant streags o weaknesses demonsteated in currest paciticn Ler Ing 'n Qopo pt1sp?~h~f *neir relotion S’n to
9 ? P

SECTION D CERTIFICATION AND CONMENTS
1. . BY EMPLOYEE
t CERTIFY THAT | HAVE SEEN sscno.\s 4, 8, AND C OF TH|S REPORT )
OATE SIGNATURE OF EMPLOYE
,’[/Ifgl,// 4 g’ jg daekt, 4[ 19
4 /BY SUPERVISOR .
MONTNS EMPLOYEE NA3 BEEN IF THIS REPORY MAS NOT BEEN SHOSN TO EMPLOYEE, GIVE EXPLANATION i
UNDER MY SUPERVISION ;
OATE JFEICIAL TIYLE OF SUPERVISOR TYPEQD OF* R"‘"EED 'iNE AND SIGNATURE '
. Aat Ko .
13 T{U‘ Alva King . |
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIE'!’\G OFFIlran

I concur in ths evaluation of this erpleyeo as preﬁcnt°d abova.

OATE ! TQFFICIAL TITLE OF REVIERING OF FICIAL

SISNATURE b

13 My 1968 CAMH/COG /05

E . ‘ ' : SECRET ' // (-
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SECIION C/Continued " NARRATIVE COMMENTS

. For: npproximatcly four months during 1967 Mr, Vitale
‘worked with me in providing Headquaiters' support to JMWAVE
in its conduct of special operations into PBRUMEN. In such
a rolec, Mr, Vitale's knowledge of the history, mechanics,
rcquirCmcnts and PBRUiLN personnel of thesc operations was
invaluable’ in (1) the preparation of operational proposals
for. the 303 Committee, (2) the provision of timcly opcratiohnal
information pexlodxcally requested by the front offices of

. %" both WH/COG and WHD, and (3) the briefing of WOFIRM pcrsonnel
" newly assigned to waAVE to assist in these operations. While

under my supervision, Mr. Vitalc was a conscientious, loyal,

‘cooperative employee who readily and willingly performed all

tasks assigned .to him in an exceptional manner, He always
expressed his willingness to work as many hours as necessary
to finish the task at hand. He has a very plcasant person-
ality, gets along well with his fellow workers and cxhibits
a good sense of cost consciousness in the use of government

" - equipment and materials. * The rating letter "S" most accurately

“ reflects the level of performance of Mr. Vitale during the
_ period he was undexr my supervision,

i iad

Robert Weatherwax
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' ’y =N .
- _ ' SECRET

(Shep Folled In)

) EMPLOYLE SERIAL NUMDE o
FITNESS REPORT g A "
B L ) ) . . ] 003623
SECTION A : L GEN_!':_RIA\!._._ e e :
V. NAME T iest | - (Fesw Tidtie; 2. UATE OF BIRTN |3, SEX 4. GRADE |8.30
VITALE Guy . . 16 Oct 17 M 35-08 D
6. OFFICIAL POSITION TITLE T .- 1. OFF/DIV/BH OF ASSIONMIINT 0. CURRENT STATION
.+ Intell Asst SRS | DDP/WH/CQG , Washivgwen .
. 9. CHECK [X) TYPE OF APFPOINTMENT ; : J10. cHECK tx) TYPE OF REPORT v g
. . CARCER I [nutavx‘ [ B [ TEMPORARY AL [ wwevean o ) REASSIGNMENT sarcavisonr]
e CAREER-PROVISIONAL {Ses Instructions = Section €) . X [anmuad L T REASSIGNMENT EMPLOYEE
T ] ShRCIAL (Specity): T 2 R | sPECtaL (Srecily): . .
11. DATE REPORT DUE IN O.P. R . 12, REPQRTING FLRIOD (From="f0-)

: o 1_July 1966_= 30 ,mng,,w_m
SECTION 8- . PERFORMANCE EVALUATION

Apﬂfumonco tanges from wholly inadegquste 1o, alightly less thon satisfoctory, A mﬂn1‘ in this category requires

W< Weok *
. positive remedial action. The nature of the action Lould ronge from counscling, to further training, to plocing on
B probation, to teassignment of 1o seporation, Duenba acticn foken of proposed in Soction C.
A - Adoquoty  Perfcrmonce meets oll ragquirements. It is onme!y satisfactory ond b1 choractorized neither by deﬂclency nor
excellence. . )
P.- Proficioat  Petformanco is more than aulhlacrcry. Desired resolts ore boing produu-d Ine proﬂden' mannor. .

N ;_ Strong Performonce Is choracterited by excopticnal proficiency.
Qutstending Petfermance is 10 elceptlonul in celation to raquiremants of the work and In comporison 1o the pcr’ormnuu of
athors dolng similor ‘work as'to warednt specicl rocognition.

- SPECIFIC DUTIES
List up to 3ix of the most Important spacific duties parfermed during the roting povlod. dnsert eating letrer which bost describos the

manner In which employce performs EACH specific. duty. Censider ONLY effcetivencss in performonce of thot duty. AW employces
with suporvisory responsibilities MUST ‘be rated on their ability to supervise (indicato aumbdor of omploycoa suporviaod).

SPECl'lC DUYY NO, ¢ - ?f‘l";’:sﬂ
Maintains project and affent 201 files for the Branch's '
paramilitary program, S
SPECIFIC DUTY NO. 2 ) R;Ylha
N LEYTER
locates and maintains material for use in briefings and
1n the conduct of liaison with other government agencies. - A
SPECIFIC DUTY NO. 3 - . RATING
: LETTER
Alds in conducting name - traces and in proccssing
operational clearanceb . P
SPECIFIC DUTY NO. & . e . ’ :E‘;";’Eg
As Branch Rccords Offlcu' insurea complinnce wi t.h Cs
records direc tives, inc luding authorization for destruction
of CS documents, i P
SPECIFIC DUTY NO. S o 327';271
Assis ts in couduct of 1nput to Cuban I S. Machine Records
Program, . : - P
SPECIFIC DUTY NO. & R : N . :é;;’é?z
: . 8 . Ve .
: e flawey
OVERALL PERFORMANCE IN CURRENT POSITION °
) T RATING
Take Into account evarything obout the employoe which influences his effoctivenass In his ‘curcant pasition such as pate LETTER
formonce of specific duties, productivity, conduct on job, cooparativeness, pertinent personal traits or habits, and
particular limitarions o talents.: Based on your knowled;s of employsc’s overall perfoemance duricg the rating period, P
place the letter in the rating box corrasponding 1o the stotement which most accurotely reflects his lovel of pe'lovmanco.
FORM 45 USE PREVIOUS EDITIONS SECRET freasa ey : .

483
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SECTION C : . NARBATIVE COMENTS

. & . 3 .
on forelyn Yanyovge competence, il required for eurrent pauyicn*

Indicuto significont strengths or weoknesses demonstrcied in cuteeat posiﬂcniku-’plnq te proper perrpective their ;eiunonsh:p [
overall performence, Sture suggestions mode for improvement of work petiormunce. Glva recormendutions for troining. Conument
Anplify oo #epluin ttings giver i Section B to provide best

bosis for detcrmining future pertonnel oction. Monngr of perlortsuce of monw orinl oc supervisary dutics cnd_cost coniciousness
!';%E"i!;%.‘.‘"‘c%:!ﬂ’;::?af','l;‘:ﬁ,(%,ﬁ?“!jquﬁ}uudF'. ,mv_’t'_*.c_&‘:'}:_"f‘:_‘k}’_ir&'i_jy;-j i¢ ?l}!_o.-: " uo’.?: spoce K.a";e.cuga";—t.o?n—p.rcl_o.-
N o v ) \} '?,. ":f, IV
Mr. Vitale, continues to perform his dutigé”aéuan operational
support assistant’capably. - His background knowledge of Cuban
paramilitary operations has provided the Branch with very useful-
continuity. His abllity and cxpericnce in Jocating material and
* “in handling records for headquarters support to WH/COG Special
"~ Operations contribute substantially to: the Branch’s operational
support effort. Mr, Vitale carries out -his assigned duties in a
willing, Joyal 'and highly dependable manner. Ho recently has been
-given an additional:assignment on the CUIS Machine Input Program
which he is handlifng in a highly efficient manner. He gets along
.well with his colleagues and contributes to the smooth running of
the office. He docs not have supervisory responsibilities, but
does show concern for ¢fficient and cconomical usc of government
. ; .

property. o V. L

SECTIOND - CERTINVICATION AND COMMENTS
) BY EMPLOYEE

1. -
1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE C.‘ ¢ , SIGNATURE OF CMP)‘,O'S 3 X

R L . A ] ) : . f, A e 1.

14 Q' ¢ e ik,

2, ) - i BY SUPERVISOR
333;sttVM!"ULPOEvREV'?!’I‘aO: DEEN 1F THIS kVEPORV MHAS NOT GEEN SHOWN YO EMPLOYEE, OIVE EXPLANATION

12 )
OA‘YE OPFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED MAME AND SIONATURE

. ~  Section Chief, d

25 August 1967 PM Operations .

3. BY REVIEVING OFFICIAL 2

COMMENTS OF REVIEWING OFFPICtAL

As noted in the last Fitness Report, I concur gencrally in the
supervisor's ratings of Mr, Vitale's performance as listed; but I
must again note that these are ‘duties which could be performed by a
more junior clerical typc and that Mr, Vitale should not be considered
as performing GS-8 level Intelligence Assistant work at a Proficient
rating. - Indeed, he is, in my opinion, not qualified for su?hva role
and his official position title should be changed to preveni any .
misunderstanding as to the somewhat unique nature of his value to

the Agency.

DATE CFrFICtAL YlY’LE OF REVIE®ING OF FICIAL TYPED QR/PR'NTED NAME lx§?'5lGNAVYU’iE
2 vy P e RS Y
8 AUG 1357 . C/WH/COG/XO '} “Robert”A.” Ortman ~
. : . - SECRET
,
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-  SECRET T

P 11 May 1960
File K-1:8L49-
MEMORANDUM FOR: Chiet’, Records anl Services Division
) Oft‘iceA of Persanrel '

SUBJECT i VIDALE, Guy, nml

1. Cover arrangements are in process, .:md/{// have been com-
pleted for the above-named Subject.

2. Effective__) Aprll 1360 it 1s requested that your

records be properly blocked Yf#fddi/zo ceny LLAMIENLE oubJect'

current Agency emnlowent to an ext2rnal inquirer.

3o T I R IITAT A SE LAY A1 41191 /.

tdl P»d}‘ A
' f" HARRY W. LI”‘TL&. JR.
th-e:‘, Central Cover Division

(4-13.40)
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. SECREY

dLb: 10 MAR B3 (When 4.3 t0)

o e NOTIFICATION OF PERSONNEL ACTION )
b OSLRIAL HUMBER 2 NAmt ‘us_v LE-3E YT\ TY 3 -

(03620 VITALE Guy

3 NAILSE OF PIRSONNEL ACTION - ) . 4 ESSIUTIVE DATE 3‘ CATRGORY OF EMPLOYMINT

RETIREVENT VCLUNTARY UNDCR CIA = W ) ‘. : : .

CJ RETIREMENT AND DISALILITY SYSTEM 02 LS |69 . REGULAR ' ; .
! v ‘Q v V1O CF T Beunaol Anaiyay Mo Chorgeatiy 1 €—CHE-OR-GIMET (LGAL AUTHORTY . -
¢ FUNDS b % - v : F.L. 68-643
‘ crlov ctiocr S235 0620 0000 T SECT, 233

9. ORGANIATIONAL DESIGNATIONS 1 W ANON OF OFHICIAL STATION

DOP,/WH
WH/COG
OF ERAT IONS B:\A\JCH :
vii SECT ION SwaSH., O.C.
1 POMINICH it ‘ < RQUTION NUWBRER 13 SEICE (ESIGNATION
INTELLIGENCE. AS 1685 Jowe D,
14, CLASSIFICATION SCHEDULE (GS L8 ov ) 1 Dv:(.uunonu SLmEs 12 GRADE AND STtP P LAKY OR RATE
S G201,26 0 0§ & , 3964
i3, REMARKS
' 1. LAST NAME FIRST NAME ~ INITIAL(S) | 2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
. i - Frmrsd o dety " TET TP Y (a3 of ditte wf Jeparalion
.___VITALE ouY 9-13-49 _L_m_ Voo Wonins oors
4. DATE AND NATURE OF SEPARATION Tubiect & Sec. s03(9), 1931 Legve Act . [ , { b
: tn{] No 26 i
2-28-69 HETIREMENT CI.‘;RDS Caanred l be swubiuct 1o Sec. 20Nt D More than 19 yeors
RN e on . _. Anncal Leave 80, . -
t SUMMARY OF ANNUAL AND SI(X LEAVE SUMMARY OF HOME LEAVE l REMARKS : ‘ N
. ) (HOURS) “TANHUaL [ Sica {DAYS} e .
"5 Bolunce from prior fecve yeor cndvd__—l-.'.].‘_l.: 14, Dave seival abrood foe Nt SCD "
: ¢ v 1(}-Lll‘112
: ’9_——3 . 274 1655 13, Coreat balonce-as of 9. :
' : 8. Currant leave year occrual theough 3-._0_1-_ 18 12-maoth accrool rave
'.9—_—9' . S 2L 1T 12 |17, Doms teave wrnd, prior 24 month
" 7. Yotat . . I 298 1667
‘ g i 8. Roduction «n credits, o any (curtent yoor} . 0 0 I8 Monirly occrua! date
9. Totol leave taken ,' 0 19, Colendor doys cretet tor Mﬂ‘o«vwl dore
', I 0. Bolance 2911 1667 20. Do boac seevice penod completed
. . : - - MITARY LEAVE : )
r 1 Total he 4t 274 hrs : ’
: wib pard i lump sum 21, Doves duwng current Salendar yr o Yo .
f 12, Solary rate(s) 80984, - " 122, Dokes dueng preceding calendor yr. _ ‘o _ ‘
= iu. Lump sum feave dares: i ABSENCE_WITHOUT PAY :
; i \WOP orf AWOL
; om 0830 3~3-89_w _.L,.J.&sés -1930. , L {herovgh Suosmsion
5 . . (Howrs)
: 23. Bunny leove year in which separated o ] Q.._.-
RN 47 4 24 Dunng srepanciodse -nmng
(Signatere] (Date} petund wAich bogan o __ "1_11:68 ()_—r 0
FO‘?. CHIEF- PAYRCLL 11322535 |25, Durng 1 2-monh 1 occrval ponod (datent:
{Vartel {Telephone) L i e
TYSSUndaed Form 1150 . -+ US. CIVIL SERVICE COMMISSION
e RECORD OF LEAVE DATA TRANSFERRED M SUPPLLMENTS Se-st an snes

1150-106 ~
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CPAY BEGUSTMENT DI ACLONIANCE w[Th rOTIENS gio g=23a aNp -
EXELLTILE CRDLF L1413 pUTSLA T T 2UTe STy g o) CIN TRE Cla ACT
OF 15645, & A':‘.NC:J\-J AND =00 C]ﬂ.f{_*‘\, DATLI u ..CTr‘bA .
EFFECTIVE QATE UF PRV ALJUSTFe TS Yo soLY 1968 \
N . !l
¥ « N . fi, NEA
At ‘ SERTAL pRAN, FLNDS §2-STEP SALERY  SaLAay
VITALE GUY , 075846 51 306 v G 02 0 f 8614 & 8,986
; 216 8 _

. ——— —— —— —— — —— G W T — A e W P ——— S . T G OGS AL o WA S——— — G G —— S — —— pu——— ¢

o SECRET

(Whaen Filled In) ) :

————

oo

NOTIFICATION OF PERSONNEL ACTION

o WIS W Ie:,
‘l Tekia NUMBIR® | 2. NAME (LASTFIRST-MIDDLE)

- — -

OB VITALE GUY
. NATURE OF PERSONNEL ACTION

4 FFFECTIVE DATE § (AIEGORY OF EMPLOYMENT

i

i A
f wASS | Cabt T 5 A5 & & - )
{ A Viov Yoo ANCAL TNAL  CHARGEABIE | 8. (5 OR OTHIR LEGAL AVTHORITY
’ & FUNDS

0V . F10Q

i 4" ¢ BT Ny U800

. . 10 LOCATION OF OFFICIAL STATION

9. ORGANIZATIONAL DESIGNATIONS

nuPsH- DIVISTUN
aH SECTION

HASR,y M,C,

11, POSITION Tt 12, POSITION NIMBIR T3, CARELR SCRVICE DUSIGRATION
14TEL ANALYST 1489 b

T4, CLASSIFICATION SCHEDULE (GS. U8, #ic) 15 OCCUPATIONAL SERIES 76 GUAN AYD STEP 17, SALARY OR RATE
G n132,45 nA

18. REMARRS

SIGNATURE OR OTHER AUTHENTICATION

——

OSY ha?

Ngn'm'
T e

—

N
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ol

G 1. sezaino, 2 ame LoplhlEewaanes 4T omecy 0y e ecurt
003820 [YITALE uUy 51 300 L v
. L OID SALARY RATE i 7. NE{Ww SALASY :;r: X ‘la. TrrE ACTCOR i
- i g o SF Grede [Svw | Soly | lowtit Do Grode [ Sem  Seieny | eEIVEDATE | S i dor Y
; A ’ .::' ,:,.4} ; < ‘ . ' : i
g R TICL mmi 01/18/66 5 08 6 !sxw Cl/14/68
. : ’ .;*&T' ot ] 8368 . B&1; :
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43. Appropriation Number

071 5 yaR0 D NJdog tobsg log 48 160 A0220 1998
" 144, Remarks i
CASUAL (PCS RETURNEE)

TS, 1150a

.;Zlféal?f g

~

¢
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oo SECRET \

(When Filled In)

probation, to reassignment of.to seporation, Describe action taken or proposed in Section C.

oxcalilence,
P - Proficient  Performance is more than sotisfactory. Dosired results are being produced in a proficiont maaner.

S - Strong Performance is characterized by excoptionol proficioncy.

others doing similar work as to warrant special recegnition.

N N * |EMPLOYZE SERIAL NUMBER
FITHESS REPORT
. : . ) 003620
SECTIONA . : ) GENERAL N
t. NAME 40 (Las) . (Firat) * (Middle) . oate or_émn« I). SEX 4. GRADE |S. S0
Vitale, ' Guy 10/16/17 | M 08 D ‘
8. OFFICIAL POSITION TITLE ., 7. OFF/DIV/BR OF ASS!QNMEN" 8. CURRENTY SYATION
Intelligence Asst. S DDP/WH/COG - 4 Hgs,
9. CMECK IX] TYPE OF APPOINTMENT - . - 10. CHECK (X) TYPE OF REFORT
X lcareer- I . {nags:‘uy: 1 rrc\won ARY Ll maTiac . TREASSIGNMENT SUPERVIBOR
CAREER-PROVISIONAL (S:e- lnnr_uﬂim. m_ﬁocum C) - o x . ANNUAYL }REA}IIGNMEN? EMPLOYEE
SPECIAL (Specily): R ) SPECIAL (Specily):
{1, DATE REPORT DUE IN 0.P. o R ) e 2. REPORNNG PERIOD (From- to-) N
. July 1968 : Co - -1 July 67 - 39 June 68
SECTION B .- PERFORMANCE EVALUATION
w - !g_i Poclormance ranges from who!ly inadequoto to slighﬂy Yoss thon satisfactory. A rating in this cotegory requires
B positive remedial oction. The nature of the action could range from counseling, to further training, to plocing on

A + Adogyote Performance meats all requiremants. [t {s entirely sarisfoctory ond is chcm:'whed noither by doficlency nor

O - Qutstending qu!ormanco is so exceptionol in relotion to requirements of the work and in comparison to the por'ovmoneo of

. SPECIFIC DUTIES

with supervisory n:ponsibahhes MUST be rated on their obility 1o suporvise (indicate number of employees supsrvized).

Lia? up to six of the most important specific dutios performed during tho raring period. lnsert.mting..lauomwhich be'srdescribos the
monner in wirich omployes performs EACH specific duty. Consider ONLY affectiveness in porformancae of that dury. All employeos

T

SPECIFIC DUTY NO. ! EEA;‘:‘%%
Analysis and Research of - clundestine qervice documents for infor-
‘mation pertinent to the criteria of the CUIS/LA Subversive machine,
program. ) . P
SPECIFIC DUTY NO. 2 SEA’T#‘%
Assists personnel thh machine nane traces and other operatlonal . *
support ass1stance . P
SPECIFIC DUTY NO. 3 RATING
LEYTER
Preparation of biographic input sheets for machine processing into
the Cuban IS program. . P
SPECIFIC DUTY NO. 4 CEAYY“;E%
As Branch Records Officer insures compliance with CS Records .
directives including authorization for destruction of CS documents, P
SPECIFIC DUTY NO. % RATING
. LETTER
SPECIFIC DUTY NO. 8 RATING
LETTER
&P
. } .
o By , : ~
OVERALL PERFORMANCE IN CURRENT POSITION
i : - RATING
Take into account everything about the employee which.influences his effectivenass in his currant position such aos per- LETTER
formonce of specific Juﬂal, productivity, conduct onJob coopeativeness, pertinent personal traits or habns, and
particulor limitations of talents. B3sed on your knowledgo of employea’s ovarall parformance during the roting peried,
placo the letter in the rating box corresponding to the sro'ornem which most accurately roflects his.level of performonce. P

4-83
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(When Filied Ied

“{SECTIONC

NARRATIVE COMMENTS

Indicota llgnihecm :hmgﬂn or moluwuos demonstroted in curreat Nsmon kaeping in proper perspective their nla'iond\np [
overall pecformance. State suggestions made.for improvemerit of word performonte  Give recommendations for training, Comment -
on foreign longuoge competence, if required: for current position. A~plify or expicia retings given in Section B to provide best

bolil lov d-u'mimng fu'ure pcnonnel ochon. M_[m_u o! pctforrhnnct of mmeqenc! ot sygecvizory Juties and cost consclousness
b ~-e~lo. 1 extro space is nue&(h :mﬂcu

N -Sculon C ottach a_ upc.mlc sheet of paper.

e = Mr. "Vitale since_he. was a»am«ned to aéJS' fgﬂﬂly on a part-'
"»time basis and. later as a full time assistant hadvperformed
..adequately as an. input analyst in additdon to his proficient '
{;wonk‘as a Records Officer and General support assistant. The
‘"quality of-his input has been good and his production has helped
. considerably- in cutting down the size of the input backlog.
Mr. Vitale also continues to perform the Records Officers -
function for the bragch with a sound knowledge of general records
procedures. His attitude and attendance record continue to - -
_reflect a . willingness to assist the branch in whatever way
- necessary. -In addition 'Mr. Vitale's valuable background

¥ . knowledge on a former vital portion of the branch's effort

continues to be utilized tc a considerable extent. He gets
along well with his colleagues and contributes to the smooth
running of the office.

e Mr. Vitale is presently within 2 years of retirement or

4 year , if he does not receive an overseas assignment He has
told the carecr panel, hc would accept an overseas asslgnment

to either 'Vietnam or Laos. 1In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for -him than the present one, even though he has been

performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

o CERTIFY THAT | HAVESEEN SECTIONS A, 8, AND C CF ThiS REPORT
OATE s|sNArunE OoF EMPLOVEQ R .

. F, o
9//(// 4% D, Vs,

/BY SUPERVISCR
\F THIS REPORT H{s NOT BEEN SHOEN TO EMPLOYEE, GIVE EI.PLANAYION

Monrns EuPLovss HAS BEEN
UNCER MY SURERVISION

D;TE - OF FICIAL TITLE OF SUPERVISOR TYFED Ci' RINTED ‘ME AND SIGNATURE
. ' : ’ A A o
13 TJJ-t : - ‘ Alva King
3. i I BY REVIEWING OFFICIAL ,

COMMENTS OF REVIE&ING QFFICIAL

I concur- .im the evaivation of this employes =S presanted abovee

TURE

OATE . TOFFICIAL TITLE OF REVIEWING CFFIC1aL
‘

.13 July 1968 ! CMH/COG /05 - i

SECRET - / A



14-00000

T S

Gty
SECTION C/Continued ° NARRATIVE -COMMENTS

For approximatcly four months during 1967, Mr. Vitale

‘'worked with me in providing Headquarters' support to JMWAVE

'ﬁin its conduct .of special operations into PBRUMEN. In such

a role, Mr: Vitale's knowledge of the history, mechanies, -
requxrements -and PBRUMEN personnel of these operations was
invaliable in (1) --the preparation of operational proposals

for the 303 Committee, (2) the provision of timely operatjonal

'1nformation.period1cally requested by the front offices of

both WH/COG and WHD, and (3) ~ the briefing of WOFIRM personnel
newly nssigned to JMWAVE to assist in thcese operations., While
under my supervision, Mr. Vitale was a conscientious, loyal,
cooperative employce who readily and willingly performed all

.tasks assigned to him in an exceptional manner. He nlways
‘expressed his willingness to work as many hours as’ necessary

to finish the task at hand., .He has a very pleasant person~
ality, gets along well with his fellow workers and exhibits

a good seiise ‘of cost econsciousness in the use of government
equipment and materials. . The rating letter "S" most accu1atcly
reflects the level of performance of Mr. Vitale during the

.period he was under my supervision,

gfdg) 42422 LV

Robext J Weatherwax

T 42



14-00000

Fol desiret

SECRET

(oven Fetlod
. TlEmPLOvEE SERTAL NUMBER
- FHNESSREPORT d03620 r,a’
SECTION A GENERAL : .
. NAME © (Laar) (Fiest) _ (Mtktte) ‘l DATE OF 8IRTM 3. s(\ i‘ GRADE “I- FY+) .
VITALE Guy 15 Ot 37 . N GS-08.: . D

©. OFFICIAL POSITION TITLE

Intell Asst

‘DDP/WH/COG

Y. OFF.DIV. pR OF ASSI(S\N(NYil CLQQENY SYA'ION

B\shluitun_+_____

9. CHECK (K} TYPE OF APPOINTMENT

10, CHECK IX) TYPE OF REPORT

canEan l [n:tunvl

I 1 YTEMEORARY

fineriag

FREASIIGNMENT S PENVISON

IREAHOGNM‘N" FMPLOYEKR

CAAREM-PROVISIONAL (Sea instructions - Sectivn C) x ANNU AL

SPECIAL (Specibed:

spECIaL (dpecily):

11, DATE REPORT DUE IN O.P, . Th2. rePaRTING PERIOD (Frvar ' tor)

1 _July 1966 - 30 June 1967
PERFORMANCE EVALUATION

onceollonce.

P - Proficiamt  Potlormanco is more than satisfoctory. Desired resulrs cre boing pecduced in o praficient mannor,

S - Strong - Paerformance is characterized by oxceptional proficioncy,

othors doing similar work as to warrant special recognition.

SECTION B
- Wook Porformance ranges from wholly inodequate to slightly tess thon satisfacrory. A rating .in this category requires |
positive ramedial action. The nature of the oction could range rom counseling, to hether teaining, to plocing an
) probation, 1o roassignment of to separation, Describe action tohen or proposad in Sectien C.
A - Adequate ' Poarlormance meots all requiremonts. It is entirely satisfactory ond is charactorized naithor by deficloncy nor

- Quistanding Performance is 3o oxceptiondl in rolotion to requirements of the work and in :omporlmn to the performance of

SPECIFIC DUTIES

with supervisory responsibilitios MUST bo rored on thoir ability to supervise {indicate numder ol employees surervised),

List up 10 six of the mos) importont specific duties porformed during tho rating period. Insert &'inq lotter which best dosceibes the
manner in which omployee parforms EACH specific duty. Consider ONLY offectiveness in pecformonce of that duty. All employeos

SPECIFIC DUTY NO. § Cf‘?’;'é?i
Ma;ntains project and agent 201 files for the Branch s
paramilitary program, S
SPECIFIC DUYV NO. 2 R‘ATDNG

LETTER
locates and maintains material for use in briefings and
in the -conduct of liaison with othexr government agencies. A
‘FSPECIFIC DUTY NO. 3 - RATING
LEYTER
Aids in conduccing name traces and in processing
operational clearances. P
SPECIFIC DUTY NO. & ) C(:anic;'!
As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of CS_documents. P
SPECIFIC DUTY NO. 3 SEAYY;:%
Assists in conduct of input to Cuban I.S. M%chine Records |
Program, F
SPECIFIC DUTY NO. 8 RATING
LETTER
P
3 awsy
OVERALL PERFORMANCE IN CURRENT POSITION
N N RAYING
Take into account ovny'hlng'obout the employse which influences his o"ocnvomu in his curren? position such o3 por- LETTER
formance of specific duties, productivity, conduct on job, coopornhv'mss. pertinent persomal traits of habirs, and
Jq- of empioyoe's overall periormance during the rating period,) P

particutar fimitations or 1alonts. Basad on your knswle
place the letter in the tating box cosresponding to the statement which most oc:qouly refieocts his level of pocformance.

-85

FoRM 45 use vnuvcou; CDITIONS ’ ’ SECRET
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C T SECREY

tBpen Piiled bn)

SECTIONG T T T NARRATIVE COMMENTS.

Indicore --vmhcom ﬁven"hl or -oe\uunn dvmmnnoud if cureant positian Weeplng In proper perspactive thete relotionship %o
-overoll perfarmonce. Stoie suggestions made lor improvemen? of ‘work’ v"'omﬂneh Glve teconimendttions for fraining. Comment
on foreign longuage competence, if required for.current podﬁon, Amplify or explain i6tings glven I $ection B ro'provide best

bosis tor dﬂnmlnlnq lu'wc povmnel actien. Momg of uv‘on»m\co of mono; wlﬂl of Iuporvllot’ duties ond cost conscioviness

o iuthe wie gt p ol ¢, sqyipment ond find -, vst bo comment, J— o i
Secrion C tmo:'h o upuron dwﬂ o‘ pog" e * UG J <o ..' Lextro spdce Is negdad g ema[ﬂo

Mr. Vitale continues to perform his dutfes aJﬂuxoperationnl
-support assistant capably. His ‘background knowledge of Cuban
’paramilitnry operations has proyided the Branch with very useful
continuity, HiS ability and experience in locating material and
‘in handling records for. headquarters suypport to WH/COG Special

3!*;0perations contrLbute substantially to tho Branch's operational

support. effort.v Mr. Vitale carries out his- assigned duties in a

“willing, -Joyal and. highly dependable manner. He recently has been

given an addltiona] assignment on tho CUIS Machine Input Program
‘which he is handling in a highly efficient manner. He gots along
well with his colleagues and contributes to the smooth running of
the office. He does not have supervisory responsibilities, but
does show concern for efficient and economical use of government

property. :

SECTION D CERTIFICATION AND COMMENTS —
1. BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

OATE “JSIGNATURE OF !uv [ EQ it
2, 7 { evsupenvuon
:g;E:S“E'MSPUL’Ot““EVF.;‘igs BEEN 1F THIS REPORT MAS NOT BEEM SHOWN TO EMPLOYEE, GIVE EXPLANATION

12 °
DATE OFFICIAL TITLE OF SUPERVISOR TY, D.0OR PRINTED N ME AND SIGNATURE

Section Chief, - P 2 2ee 1/ A gns

25 August 1967 PM Operations . Ernest, ghiocca i

3. BY REVIEWING OF FICIAL [

COMMENTS OF REVIEWING OFFICIAL

last Fitness Report I concur generally in the
of Mr, Vitale's performance ag listed; but I
these . are duties which could be performed by.a

type and that Mr. Vitale should not be considered
at a Proficient

for such a roie
prevent ufy
his value'.to

As noted in the
supervisor's ratings
must again note that.

more junior clericil
as performing GS-£ level Intelligence Assistant work

rating, Indeed, he is, in my opinion, not qualified
and his official position title should be changed to
mxsunderstanding as to the somewhat unique nature of

the Agency.

DATE - ¢ LOFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR P}IINYED NAME/ SIGNATURE
Y8505 52 - | et "@""’“ )
! C/WH/COG/MO “Ropert A “or

" SECRET

N e
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R SECRET  »*

(Wren Fotled In)

_ . ) EVPLOYEE SERIAL WUMBER
FITNESS REPORT o 003620
QE‘CII_ON A ) . . GENERAL R .
1. NAME . dtesy L (Fwet) (Middle) 1: DATE OF BIRTH [5. SEX 4. gRADE [8. 30 .
, VITALE Guy 16 Oct 17 | M | GsS-08 D
e or orn:uL BOSITION TITLE - . - T Gre Oiv/an OF ASSIONMENT S, CURNENT STATION
Intellisence Malyst DDP A /C Wash., D.C.
9. CHECK IX) TYPE OF APPOINTMENT - . 10.CHECK (X) TYPE OF AEPORY B )
CAREER I ]nx;:nvt L I vup-ouuh_v INITIAL 'MEASSIGNMENT SUPRAVISOR
ANNUAL REASSIGNMENT EMPLOYER

T cARKERFROVISIONAL [See Basvuctione = Section C) XX

amgcray (Specilyd: sPECiAL (Specily):

Jr'- Dare agronr ove NGB,

3. REPORTING PERIOD (Frome to-

1 July 1965 - 30 June 1966

ce - peobation, 1o ronungnmnf oe to separation. Dascribo action token or proposed in Section C.

A - Adoguaty Perk;;mance Ml e’l requirements, It is umnly soﬂnloem, ond Is charocterized neither by dv"eloncy nor
] oxcellence.

P « Proficiant  Petformance is meew than su'llloc'ory. Desired results are being produced in a proficient mannor,

$ « Strong. Performonce is cheracteriztod by excoptiondl peaficioncy.

O - Qurstanding Performance is = oxccpﬂonal 1n ralation to roquiremonts of the work and in eompodum ta vho porformance of
others daing similae work as 10 warrant special recognition,

SECTION 8 PERFORMANCE EVALUATION 1
W Weak " Potformonce T 3 from wholly Inadequote to stightly less thon aatislactory. A rating in this category uqvlvo. 1
. positive reinadizi action. The noture of the action could range from counseling, to further nclnlng, 1o p‘eclng on

SPECIFIC DUTIES

Lisr up Qo six of the mos? importam scecific dutios porformed during the coting poriod. lnsort rating latter which best doscribes the
monnae in which omployoe performs TACH specific duty. Considee ONLY effoctivonoss in porformance of that duty, All employees
with supervisory vesyb«nbiimut MUET o roted on tholr obility to supervise (indicate numher of emplorecs aupervised).

SPECIFIC DUTY NO. RATING
Maintains project and agent 201 files for an extensive paramilitary -c77e®
program, ' . S
SPECIFIC DUTY NOL 2 : RATING
Locates and maintains material for use in briefings and the con- LETTER
duct of liaison with other government agencies. P
SPECIFICOUTY NO. § - ' RATING
LETTER
Alds in conducting name traces and processing clearances.
SPECIFIC DUTY NO. & CéTTen
As Branch Records Officer, insures compliance with CS records
directives, including authorization for destruction of CS documents. P
SPECIFIC DUTY NOW S ; ) v ’ o Cetren
SPECIFIC DUTY NO. O. ’ T T A : RATING
’ o i . . LETTER
1 . A ]
QYERALL PERFORMANCE IN CURRENT POSITION
- RATING
Take into account omy'Mng obouwt ¥ emp! oyee vfM:h influonces hu offoctiveness in Ms current position such as per- LETTER
formance of specific duties, progectivity, conduct on .job, coepomwenou, pertinent persoma! waits or habirs, and P
particulor limitations of talonts. " Soxad on your knowlnge of employeo's overcll porfcpmance during the rating period,
placa the letter in the roting box corresponding oo the statement which most accurate! ufyv eval of petformanco,
: o9 JUL 1966
e — ST
10545 omsouste PaRvious £3TONS. SECRET | ",'_';'_‘:..‘,‘.:_“ !
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SECRET

(When Filled In?

SECTIONC - "NARRATIVE COMMENTS

| Indicate significont strengthy or wodknesses dnmnoo:ol‘ﬂﬁ&%rww ppuﬂon hopin in proper y-vwocnu their nlallergkip to

averall performance. State suggestions made for improvement work &y Glvo rec tons for tralning
on foreign longuage competenca, it required for curient position. - Amphly o .-plnin tatings given inSection B to provide best
bosis for dﬂum)ning future personnel action, - Mann.r ol performance of monageris! or Lupe vvhovy_dvnon must be desceibad, if

A ..22_'.‘_"!;‘! ’ J”L 26

, Mr. Vitale '8 principal qualification §§ his background know-
. ledge of the. operational history of Cuban paramilitary operations,

'“aThls has afforded the- branch con&ihéravle continuity. He 1s a

Jvery willing worket who gets -along well with fellow employees. His

; knpwledge of and experience in handling records and locating material
;- makes him valuable in headquarters support.of WH/Cuba paramilitary
cagse offieers - a task he performs in a loyal and dependable manner,

SECTION D ) CERTIFICATION AND COMMENTS

1 . N ' BY EMPLOYEE

"t CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORY

pAT! 11 Ju].y 1966 SIGNATURE OF EMPLOYEER
- : ,Cl;.« 2 AJgZQ-
2, . B BY SUPERVISOR
:gg;:'u'v";.#’z'agvﬁs?a: QCEEN TS ﬂ('oﬂ" HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
10 months
OATE OPPICIAL TITLE OF BUPERVISOR TYPED QR P NTED‘NAME AND gloNATUR!
. jjtt»\%? /")”d( /
c/wn/c/Mo/pM Bryan Milis

3, A4 REVIEWING OFFICIAL

COMMENT! OF REVIEWING OFFICIAL

I have had opportunity to observe subject's performance closely
for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be pertormed ecually well by a more junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accurately reflect his capability. In my opinion it would be very diffi-
cult, if not impqssible,.for subject to perform competitively with other
Intel Assistants at a GS-8 level, and I recommend his position title be
changed to Ops Support Assistant, a role in which he performs capably.

OATE OFFICIAL TITLE OF REYVIEWING OF FICIAL ‘l’VP P IN E NATURE
T

2§ July 1966 C/WH/C/MO ; Sﬁb t A Or man

. SECRET -
T : "‘_,
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- R  SECRET o

. . ) : . © (%hen Filted Inm)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT 003620

[sEcTion A ' T GENERAL T )
,‘. NoME (Last) (Firal) f‘ldﬂl.) 2. DAY! or QN'YN 3, SEX 4. ORADE ‘78\ 30 .

: VITALE, Guy ‘ 16 Oct 17 M . [GS-08] D
1. OFP/01V/88 OF ABSIGNMENT (0. CURRENT STATION

6. OP PICIAL POSITION TITRLE

Ops Officer ‘ . . DDP/WH/C : Washington D.C,

9. CHECK (X) TYPE QF APPOINTMENTY 10, CMECK X} TYPE OF REPORT

canzgn J F-unwn r ] ]v(ubonn.v . NTIAL

ROASMGNWMENT SUPERVISOR

CARTER-PROVISIONAL ($See lnstructions « Sectian C) X fanwuar

REASSIGNMENT EMBLOYER

sPECiAL (Specily):

sPECiaL (Specify): ~

b 12, REPORTING PERIOD (From- to-)

1. CATE NEPORT DYE IN O.P.
- 31-July. 1965 R 1.July 64 -~ 30 June 85
{SECTION B L VPERFORMANCL_E_!A}.UA'"ON
W . Yook Petformance ranges from wholly inodequate to u“ghﬂy loss than sotisfoctory. A rating in this ccngofy requires
positive romediol action. The noture of the action could range from counseling, to further 'vclmng, to placing on

0 - Qutstanding
others doing sindlar work os to warrant special recognition.

probation, to reassignment or to seporation. Describa action token or proposed in Section C. -
Performonce meots all nqvlumn". It is ontirely lcnﬂoc'ay and 18 characterized neither by Mie-oney noe

A - Adoquote

- excellence.
P - Proficlont  Parformonce is more than sotisfoctory. Desired rosults ore being woducod in a proficient menner.
S . Strong Porformance |8 characterizod by oxceptional proficiency.

Paorformonce . is 30 axceptional in refation to roquirements of the work and in compoarison to the parfermanco of

SPECIFIC DUTIES

Lisy up 10 six of the most important spocmc'doﬂos porformed during the rating period. Insart rating lotter which best doscribos the
manner in which employee parforms EACH specific duty. Considor ONLY offectiveness in porformance of that duy. All omployees
with suporvisory responsibilitios MUST be rated on their ability 10 suporvise (Indicaie number of omployses eupervised.

place tho lotter in the

22 JuL 1965

SPECI?IC DUTY NO. 1 . CETren
Processes naue txaccs and clearances; traces and maintaias
agent 201 riles. : o
SPECIFIC OUTY NO. 2 ) ] . ] CETTER
Conducts rescarch for preparation of reporte and plans,
: S
SPECIFIC DUTY NO. & . - - . . RATING
' LETTER
Maintains ofrice files on a complex project. S
SPECIFIC DUTY NO. 4 o ] ) . ‘ A,
Prepares cable or dispatch replies Lo name tracec requests.. P
SPECIFIC OUTY NO. 8 - ) SE"'Y;P&%
Records Officer - Insurcs gompliance wi 1 C5 records,
divectives and authorizes destruction of P
%4 3= L and v
SPECIFIC OUTY NO. 8 Lo Jd0C Der‘.l_.;.: CEAYY}’E%
OVERALL PERFORMANCE IN CURRENT POSITION
T RATING
Take into account overything about the employee which Influences his o"uﬂvon-u in hh current po:mon such as per- | LETTER
formance of specific duties, productivity, conduct on job, cooperativaness, pertinent personal traits or habits, and
‘particulor limitations or ralents. Bosed on your knowledge of employee’s overall performance duting the rating paricd,
5,

@ box corresponding 1o the :mumom ‘which most accurately nﬂecu his lovol of petformance.

:ORM 45 OBSOLCYZ PREVIOUS lOlY!cNL SECRET
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SECRET

(Rben Folled tn)

SECTION C ' T NARRATIVE COMMENTS

Ificant nrongﬂn or weohnosses demanstrated in current position keeping in pvopu pu‘pqnut their refancns!\up [
overcll poriormance. Stote luggc\ﬂonl mado for improvement of work petformonce. Giva revommendations-tor, roiniag. Coumment
on foreign language compotoence, if requirod for curront position. Amplify or. enplain rotings given in Saction B to previde best
basis for determining futwe pumnol action, Monngr of pevlotmon:o of_munageriol or i@cvvl'ov, dutios must be described, if

Indicate n?n

'._Eplnzobh. . R . . . v L ‘J I ""

Vr. Vitale's longcvity on the project makes his qglvfﬁLS
increasingly valuable. This is pavticular crue;iy briefing aad
orienting new officers, He continues to do an cxccpt4onu1 -jod
in assisting his cvifice on @ most coxplex project wieve @@ many
of his colleagues have transferred primarily because of the wany
derands ahd I[rustrations causcd by this extraordinary project.

Mr. Vitale continues to be a most loyal, ecooperative and willing
wor¥er, getting along well with all hands. His wmaturity and =zsny
years of expericnce in his field, in addition to his gresat general
knowledge, make him a most valued cmployee when comparec to ‘
colleagues of similar rank. It is because oi this that I have
again rated Mr., Vitale very high. Although Mr. Vitale has no
supervisory respongibilities 'and fully realizing his limited
potential as a senior operations officer, I feecl he is still
undergraded and should be promoted to the next higher grade

at the earlicst opportunity. Decause Mr., Vitales job and
performance have remained almost exactly the same as during the
previous year, this [itness report is also very similar,

~

SECTION D - CERTIFICATION AND COMMENTS ;

1.

BY EMPLOYEE

t CERTIFY THAT ! HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

OATE [\ _ SlGN“'Uﬂ-\E QF EMPLOYE !
HVENRT o ) Tk

/ BY SUPERVISOR

‘MONTHS EMPLOYTEE HAS BEEN

1P THIS REPORT ”‘S NOT BEEN SMOWN TO EMPLOYEE, OIVE EXPLANATION
UNDER MY SUPERVISION

46 months :
DATE OFPICIAL TITLE QF SUPERVISOR . TYPED %ﬂ PﬂlNTED NAME AND SIGNATURE |
J I Dy sFey | _ ) Ly A 5
_ _ - C/v/C/no/r CaIVLn Hicks
3. BY REVIEWING OFFICIAL

COMMENTS OF REYVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the

supervisor; therefore, would rate subject one letter lower in the
first three duties and P in the overall performance. Subject is

conscientious, pleasant and has an excellent "stay-on-the-job"

approach,
DATE ’ . OFFICIAL TITLE OF REV\E:\II_NG QFFICIAL

. N T * SECRET
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E— SECRET . Sl

(Whea Fliled In)

) - ] ) ] EMPLOYEE SERIAL NUMBER
T FITNESS REPORT - | 48300 o sl
ISECTION A ) GENERAL .
1, mme‘ {Last) L (Freet) (Middle) .12. OAYE OF BIRTH |B. SEX 4. GRADE }3. 3D
) ~ VITALE . Guy 16 Oct 17 M GS-08 D’
8. OF FICIAL POSITION TITLE ] 7. QFF/DIV/BR OF ASSIGNMENT 8. CURRENTY sv@*_nou
—_— : Ops Officer . , DDP/SAS | Washington, D.C.
$. CHECK (X) TYPE OF APPOINTMENT ’ 10. CHECK (X} T¥PE OF REPORT . .
CAREER l Lnl-‘tnvt ) I | yemeonARY . | merrian ’ . REASSIGNMENT SUPERVISOR
.| CAREER-PROVISIONAL (See instractine = Section C) X [ annuar REASSIGNMENT EMPLOYE™
SPECIAL (Specily): - Rk : sPECIAL (Spucily): :
\1\. DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (Froor fo-)
, 31 July 1964 s 1 July 1963 - 30 June 1964
SECTION B PERFORMANCE EVALUATION
w. M P,.,fo"mméo ranges from who"y-lﬁodoqvon to l'lbh"y less thon sotisfoctory. A rating in this catagory requires
: positive romedial action. The natute of the action could range from counseling, to further training, to placing on
probotion; to reassignment of to separation. Describe action token or proposed in Section C,
A - Adeyyote Pcr!c;;rhon:o meets o""r-qulumnl s. 1t is entiroly sotisfoctory and Is charocrerized neither sy deficiency noe
[ . excelionce. N .
B P - Proficiont  Porformanca is more than satisfactory. Desired results are bolng produced in o proficient manner.
S « Strong Porlormance is characterized by exceptional proficiency.
Performance is so exceptional In ralotion 1o requirements of the work and In comporison to the performance of

0- Q_ uis'onding

others doing similer work as 3p warcant special rocognition.

SPECIFIC DUTIES

in which

List ua' to six of the most important specific dutics perl::rm'ed during the ru!ing_pa;iod. Insert rating letior which best describos the

L} pecforms EACH specific duty. Consider ONLY offectiveness in performonce of thar duty. Al) employees

with :upcwis-'o"y m;po_r'\sibiliﬂos MUST be rated on their abifity #6 supervise (indicate number of employowa supervised).
SPECIFIC DUTY NO. § ) - T
. Processes name traces and clearances; traces and maintains
agent 201 files. (0]
SPECIFIC DUTY NO. 2 : ] \?EATY;}%
Conducts research for preparation of reports and plans.
SPECIFIC DUTY NO. 3 : . RATING
’ . : : . CETYTER
Maintains office files on a complex project. . S
sPEc:nc DUTY NO. 4 . : i . | RATING
. : . LETTER
Prepares cable or dispatch replies to name trace requests.
SPECIFIC GUTY NO.§ ¢ . - RATING
. ) . LETTER
Records Officer - Insures compliance with CS records, o
: directives and authorizes destruction of P
SPECIFIC DUTY NO. 8 CS—documents; ; ] ] RATING
T . . . - LETTER
. " QVERALL PERFORMANCE IN CURRENT POSITION
- s - - - . - RATING
Take into account everything cbout the employoe which influences his effectivenass in his cugrant. position such as pere | VETTER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traifs or habits, and
particular limisations or talants. Based aa your kno-l.Jga of employea’s overail performanca during the rating period,| - S
place the 'lena_t in d ¥ lng bax corresponding to the stotoment which most accurataly roflects his level of performance.
14 ALL 3341 - . o,
IS5 45 ossovsre caevicus eoimions. SECRET
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(Wren Filled In) gEBCE i

SECTioNE T NARRATIVE COMMENTS PERSONRE]

tndlcare ‘sjgnificant strengtlis ot - wooknaues demonst~ated In current pasition keeplng In proper perspéctive tholr rolationship to
everal] per?crmcnco. State sugguﬂonl made far Improvement of work patfermaneﬁ Ive mcommonéaﬂcn: for training, Comment

on foreign ldngusge campatence, if roquired for cutrent position, Amplify or exp olpsg rﬁv B 1o provido best
. [basis for Je’ermlnlng ’ulvn porsonnel action, Lm__ porformance. of managerial or sdpe Hn be dncvlbod. it
- §epplicable, R

. . NAH. Room
“ME. Vitale concinues to do an exceptional Job in assisting
his office on a most complex project. His longevity on the
_project, toupled with his' continued objectivity, makes his
s€rvices increasingly valuable., This is in contrast to many
" of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project.. Mr, Vitale continues to be a most loyal, cooperative
and willing worker, - getting along well with all hands. liis
maturity and many years of experience in his field, in addition
-to his gréat general knowledge, make him a most valued employee
when compared to colleagues of similar rank.. It is because of
this that 1 have again rated Mr. Vitale very high. 1In addition,
-and fully realizing his limited potential as a senior operations
= ' officer, I-feel he is still undergraded and should be promoted
- to.the next higher grade at the earliest opportunity.

SECTION D » CERTIFICATION AND COMMENTS

1. . B8Y EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATS ~ SIONATU:QE QF EMPLOVEr
(I/L( r 2 é {7/ )/ ”l/ ‘t(
2] usvsureavmoa
MONTMS EMPLOYEE HAS BEEN 1F THIS REPORY MAS NOT BEEN SHOWN TO EMPLOVEE. GIVE EXPLANATION
- f UNDER MY SUPFERVISION
34 months
[OATE - OFFICIAL TITLE OF SUPERYISOR ' TYPED Oa PR(NTEL NAME ANDSIONATURE
15 July 1964 . C/WH/SA/MOB/PM Calvin W. Hicks
3 » BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale. Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events 1is extremely helpful

.

DATE QOFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PHINYQD NANE AND SIGNATURE

ja .
28 July 1964 C/WH/SA/MOB . Colonel Arthur i. Malomey

- , SECRET. = -
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' . . (When Filled In) - -

EMPLOYEE SERIAL NUMBER

FITNESSREPORT 003620

SECTION A — T GENERAL . . '
Lo NAME (Last)’ . (Fleet) . (Miditle) 2. DATE OF BIRTH |3. 8EX 4. grADE [8.30
‘ VITALE Guy . 16 Oct. 1917 Mala [S-8 D

8. CFFICIAL "Posnlou TITLE CI o - 7. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION -
‘ ' .. | DDP/S.As Se Waghington, D.Cq

17, CHECK (X) TYPE OF REPORT

|______Ops,_ car._- .
9. CHECK (X) TYPE OF APPOINTMENT . T

CAREER l . Iadl:nvl I . Tv:uvoauw . INITIAL

X [annuar

SPECIAL (Specily): sPECIAL (Specily)

11, DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (Fronm to=)

3 July 1963 .. . 1 July 1962 to 30 June 1963

RUEASSIGNMENT SUPERVISON

- |REZASTIGNMENT EMPLOYER

o e . CAREER-PROVISIONAL (Soe inatructions ¢ Sectian C)

SECTION B e PERFORMANCE EVALUATION
W . Weak Performance rangos from. wholly inadequoto to slightly less thon sotisfactory. A roting in this cotegory roquires
positive temedial action. The nature of the action could range from counseling, 10 further troining, to placing on

proboﬁon, to reassignmant or 1o separation, Describo action taken or proposed in Soction C.

. _A_ﬂg_qm Porformance maots oll roquiromonts. It is ontirely satisfactory ond s characterized neithor by daficioncy nor

axcellenco.
Porformanco is more than lc'ltlocmvy Desired rosults are belng produced in o pfoﬂ:lon' mannef.

ong Performance is characterizod by oxcoptional proficlency.
Porformanco I's 30 excoptional in relation to requiremonts of the wovk and In eompulhon to the porformonce of .
othars doing similar work as to warrant speclal recognition.

SPECIFIC DUTIES

List up to six of the most important lpocmc duties vorlolmcd during the mnng pariod. Insert rating lotter whlch bost describos the
performs EACH specific duty. Consider ONLY offectiveness in porformance of that duty. All employoes

in which
with supervisory volponsabﬂiﬂ.l MUST bo rated on thoir ability to supervise (indicate numbor of employeea auparviaed).
sr:sconc DUTY NO. V.0, RATING
Processes name traces and clearances, Traces and maintains agent | 3/0
261 files. ‘
SPECIFIC DUTY NO. 2 RATING
! . . LETTER
Conducts research for preparation of reports and plans. 3
SPECIFIC DUTY NO. & - ) . RATING
) . . . . LETTER
Maintains office files on a complex project, S
SPECIFIC DUTY rfo. . . o - ' :é;;»é%
Prepares cable or dispatch replies to name trace requests, - 1 p
SPECIFIC DUTY NO. 8 Ce‘v‘{"é%
Records Officer - Insures cowmpliance with C3 ru.ordo , directives
_ and authorizes- desty uc tion of C3 documents, P
SPECIFIC OUTY NG 8 . . : . RATING
: . . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
i RATING
Toke into account ovo:‘rhing cbou' the employes which lnﬂuen:ea his effectiveness in his current position such as poar- LETTER
formanco of specific dutivs, -productivity, conduct on Job eoopore'lvonou, pertinent personcl traits or habits, ond .
‘f particulor limitations or talents. Basad on your knowlodge of employee’s overall performance during the rating period, o>
ploce the lcner in 'hy box corresponding to the statement which most aceurately roﬂecu his lovel of performance.
i
9 Aun jas?

ot 1
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(SECTIONG N $ARRATIVE COMMENTS
’ Tndicate :l?nm:on' a'nng'l\l or wocknesses demenstrated in cwono ponmon luop( in proper peespective their relationship to
overall perfor

N m"cob e

SECRET :
. S (wsen FilQEFIRE AT vcn(uu:

mance. State suggeitions made for improvement of -w porkormi n\\\-...-.né.".@.“ for training. Comment
on. toreign language competencae, if uqvind for current position, aﬂﬂ.l j& iven wn Soction B 1o p'ond.n bcn
bosis for do'umlnlng lu!mo pouovmol action, M pertormonce o' mmonovl sx, dutios must be doscridbed,

MAIL RpQM

Subject céntinues to do an

quickly make nawe traces an

“exce
the formulationmof reports and plans by his research and abxllty to
d fe

sptional job in  assisting his office in

crret out information £rom the various
ageuncy sources, : o

Durinb the past year subjggt has contlnued to be a wost cooperative,
loyal and willing worker o a project that due to its nature is more
frustrating, and demands wotre with less apparent return than most:
projects. ‘As on hils previous fitmess rcporg) I have rated him very <.
hizh, primarily due to the fact that et a0 S Mand ‘nany years ex-
perience with the Agency have made him of much more irwediate value
than most o€ hi§ collesjues in the G35 7-9 level. Censequently, alcthough
he has made’ G3-8 within the past year, I feel he is still undergraded
and should be promoted to G¢3-9 at the carliest opportunity. .

SECTION D "' CERTIFICATION AND COMMENTS
1. i ' BY EMPLOYEE
_ "1 CERTIFY THAT | HAVE SEEN ssEnous A, B, AND C OF THIS REFCRT
‘ JOATE SIGNATURE OPF :upgp‘vy C
E‘A«W\k /3/(3 }lu—-r . (AN
2./ ’ . 4 svsupenvuon ,
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

] UNDER MY SUPERVISION

22 mths.

TYPED OR PRINTED NAME AND SIONATURE

(b i e
C"'lu"‘Ld Nicks

OATE OFFICIAL TITLE OF SUPERVISOR

12 June 63 DClaA;/?OB"N

3. ’ BY REVIEWING OFHC'AL

‘JcomeENTS OF RiVlE'INQ OPFlClAL

While not wishing to detract from the value of subject's duties
or -from the manner in which he performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotion to GS-Y even.
if they were performed in an outstanding manner. During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances : - |
before recommending promotion. :

DATE ‘ . O'FlélAL TITLE.OF REVIEWING OFFICIAL YYPED DR PQ‘\'EO NIME AKIONAYURS
/ : . : \ \l\ A
T C/SAS O3 /EN Chazles &, o e
L7 ,

O SECRET

- ¥
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S o L eeee SECRET . bukzned .
L ¢ W I (When Filled In)
' 0:6"'- \ EMPLOYEE SERIAL NUMBER
L _. NW : FITNESS REPORT 003620
JSECTION A GENERAL .
1. NAME (Last) (Firar) (Miadle) 2. DATE OF BIRTH |2, SEX 4. GRADE [5.30
VITALE : cuy 16 Oct. 1917 X G3-7 |- D
8. OFFICIAL POSITION TATLE 7. OFF/0IV/BR OF ASSIGNMENT (0. CURRENT STATION
- T»i;l l [‘lsﬂtl DDP‘I/'\FJ/R: ,’:’r. Aush "l D.C.
9. CHECK iX) TYPE OF APPOINTMENT ’ 10. CHECK IX) TYPE OF REPORT
, CARFER 1 Luuuwt r N qunouudv INVTIAL REASBIONMENT SUPERVISOR
CAREER-PROVISIONAL (Soe instructions « Section C) ANNUAL RLASBIGNMENTY EMPLOYER
SPECIAL (Specity)t ) spRCIAL (Specify)
'1. DATE REPORT DUE IN O.P. ! 12. REPORYING PERIOD (From- lo- a62
. . : Sent. 1¢ 0 June 1
33 Judp 1962 : 15 1961 to 30 4

PERFORMANCE EVALUATION

« Qutstanding -
othors doing similar work as 10 warront spacial recognlition.

SECTION B
W . Waok Porformance tanges from wholly inadequate to slightly lesa than satisfactory. A rating In this category requires
positiva romudiol gction. The nature of the actlon cauld range from counseling, to furthor troining, to placing on
. proboﬂon, to roassignmont of to -opamﬁon. Describa action token or proposed in Section C.
A - Adoguote . Porfu:mcneo meats all nqulumnu, 1t 13 ontirely satisfactory and Is éhoracterized nelther by dcllclcncy nor
. ~.oxcellonce.
P- Eroﬂ:lon Fﬂlocmonco 1s more thon sotisfoctory. Dosired results aro being produced in o pvo"clcm monnor.
S- § ong Puformunco 13 charactarized by oxceptional proficloncy.
‘O Performance s 50 excoptional in relation to requiremoents of the work tmd In comporison to the parformance of

SPECIFIC DUTIES

with supervisory responsibilitios MUST bo rated on their ability to :upowllo (indicale number of cmployoea aupervised).

Tuist up to six of the most Important specific duties performed during the rating poriod. Insort rating lofter which bost describes the
mannér in which employee parforms EACH specilic duty. Consider ONLY effectiveness in porformanco of that duty. All employoses

$PECIFIC DUTY NO. 1 TN
Processes name traces and clea.rances - Traces and maintains
agent 201 files. . 8/0
SPECIFIC QUTY NO. 2 EEAYT;"‘,%
Conducts reaea.rch for preparation of reports and plans 8
7
SPECIPIC DUTY NO. 3 RATING
i LETTER
wnntains otﬁgg_ﬁlga_on__ _complex project. 8
SPECIPIC DUTY NO. 4- 3:;;%%
Prepares cable or dispatch: replies to name trace requests. A
[ T ’ :
SPECIFIC DUTY NO. 3 . , . . Cé\;_l'ré%
Insures compliance with CS Records, Directives
Records Officer - and authorizes destruction of CS documents. A
SPECIFIC DUTY NO. & RATING
- LETTER
OVERALL PERFORMANCE (N CURRENT POSIYION
RATING
Taoko into account everything about the employee which lnlluencus his ."ocﬂvonou in Mi curront position such as pere LETTER
formance of specific dutles, productivity, conduct on Job cooperativonass, pertinent personal traits or hebirs, ond
‘{particular limitations ‘or talents. Bozed on your knowledge of employoe's overall porformance during the rating petiod, s
ploce the letter in the rating box corresponding 1o the statement vhncl\ most accurotoly reflects his level of peclormance. | |
S T I.-"

' ....,.-4..-«

SECRET
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(Wben Xyllel In)

SECTION C . T NARRATIVE COMMENTS

Indicote signlficarnt strengths or wesknesses demonstiated in current position \"'pine in proper vetspective tholr relationship 1o
averall porformance, State :suggestions made for Improvement of wurk performance. Give recommendations for training. Comment
on foreign-language competence, if requirod for, curront position. Amplily or explain ratings given in Section B 1o provide best
bosin for determining future pérsonnel action, Monner of performance of monogertia! or supervisory duties must be descrided, if

{08 llcoh’o. ]

Subject has done an ‘exceptional job in assisting his office in the
formulation of reports and plans by his research and adbility to quickly
.make pame traces @énd ferret out information from the various agency sources
- -concerned. - - | - o _
. _' Vi N L. . : .
He at all times bas been a most cooperative, loyal and willing worker
- with good security habits. : Although, he does not have the ambition or drive
to get to the top of the ladder that many younger officers may have (not
everytody can or wvants to be Chief, but can still-be one of the best indians
in the business), -his great store of general knovledge and many years of
agency experience have made him of mich more immediate value than most of
his colleagues in the GS-T-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale be promated to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

1. . . . BY EMPLOYEE o
e 1 CERTIFY TMAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE - [SIGNATURE OF EMPLOYEE T,
- e, .
(g 21, l7¢2 Sy 57 Gl
2. 7 ! —_{ BY SUPERVISOR
" FMONTHS EMPLOYEE MAS BEEN TIf TRIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION ! . .
10 MoNEHS -
DATE ;.:FPICIAL TITLE OF SUPERYVISOR . 'TYPEO qn;::&yut AND SIGNATURE
’ v .
Augus | arv/mu/ors - &
21 August 1962 | Tf . C.¥W. HICKE
3 ) BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - .
OAYTE | ;QFFICIAL fl?l.:E OF REVIEWING OF FICIAL —VYVPEQiOR PRlN\_’ED N'Aug AND SIONATURE
b PR o W
21 August 1962 |  DC/TFW/PM F C.H. MATT
o ' .- SECRET '
. . . . . -. ~——
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EMPLOTEE KERIAL NuynER ‘

53"’/' L _ FITNESS REPORT. R |

Al

sscy‘ - GENERAL -
1 NAM ) ILuu - (Fiest) (Middte) T ja.pavre or smTn 3. 35X 4. omavE
o e . S5 Lar, e - e

8. SERVICE DEZSIGNATION] 8. OF KICIAL POSITION TITLE 1. O'V/DIV/IH or ASSIONMEN'

6 I .4 . o ; hert f
i R .- 4. R e e
[ CAREER STAFRE STATUS - [ Y TYPE OF REPORT -
NOT RLIGIBLE. | MEMBER ORFERRED ] Timirrac ACAISIGNMENT/SUPERVISOR
'PEMOING OECLINKD bENICD v anwuaL ARAISIGNMENT/EMPLOYEE
19, DATE PEPORT OUE 1N O.P, 1 1!. KEPORTING PERIOD SPECIAL (Specily)
i ) """ B (A I
. JRE NN,
'SECTION B ) EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lll' up 19 six of the most important specilic duties parformed during the rating period. Insert roting number which best describes the
tmonner in which employee pertorms EACH spocific :uly. Consider ONLY effectiveness in performance of thot duty, All employees
with supervisory responsibilities MUST be roted on thair ability 'o wpnvlu (indicate number of omplown suparvised),

7 Intel Ass't.

Safehouse Keeper 5

1 - Unsatisfactory Ta2. Borely odeguate 13 - Acceptoble |4 - Campetant I? Excallent IG Superior 17 Ovh'ondlng
SPECIFIC OUTY NO. ? . o ”‘n‘;“d SPECIFIC DUTY NO, ¥ : m;‘vc;no
T N " | Research, Work Required in the :
Preparation of Reports. ) 5
SPECIZIC DUTY NO. f ' RATING [SPECIFIC DUTY NO. RATING
Assistant to C/0 (leg man) Haintenance of Office
_Files : ) 6
SPECIFIC DUTYY MO.L -0 RANTOINO SPECIFIC DUTY NO. O i HANVOI:GD 3

JTake ints aceount

[SECTION G “EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION

-wyl)unq obovi the nmployoo which influences his 0"Q¢hv1noll in his current position - porformance of specific
Bascd on

duties, productivity, conduct on jch, cooperativencss, pertinent personal trairs or hobits, particular limitations or talents,

“fyour knowledne .of employea’s overall performance during the rating period, place the wNng number in the box :ornlpondinq to the

statement which most cccmhl, reflects his lovel of puiumonct.

RATYING

1 . Performance in many important respects fails 10 maat requirements, Mo

- 2 - Pertormance moets mast roquirements but is deficient in one or more important taspects,
"3 « Performonce clearly meets basic requiremonts, . 5
4 - Performonce cloarly excecds basic requiremonts. ’
5 - Performonce in overy importont respect is superior,
6 - Porformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes bolow, check (X) ) the doglqo to which each choracteristic applies to the omployes

1 « Least possible degree 12+ Limited degvoo LJ Normal degree (4 Abavo average dogree _IS Outstinding degree

NOT NOT RATING
CHARACTERISTICS . APPLI- on-

; CABLE |[SERVED| |} 2 3 4 s
GE TS THINGS DONE X
RESOURCEPUL X
ACCEPTS RESPINSIBILITIES x|
CAN MAKE DECISIONS ON MIS CWN SNMEN NEED ARISES X
DOES HIS JOB WiTHOUY STRONG SUPPORT ) =
PACILITATES SMOOTH OPERATION OF NiS DFFICE x
WRITES EFFECYIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY . : ; X
DISCIPLINE 1M ORIGINATING, MAINT AINING AND DISPOSING OF RECORDS - x -
OTHER (Specily): i

SEE SECTION *E® ON REVERSE SIDE

:.3'."‘ 45 casoreve PREVIDUS EDLTIONS, © SECRET . . ' s
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(Wh-n Falled In)

" cate- equally well with

SECTlON E R NARRATIVE DESCRIPTION OF MANNER OF Jos PERFOWNCE
Sncu unng'hn and -oal:huuon demonstroted 1a current position. Indicate lvqna stions mode to 'mploy
work, Glvo recomméndotions for his training. Describe, if oppropriote, his potentisl tor development on
nponubllmcl Amplcly or explain, if appropriate, Nmngs given in SECTIONS B, C, onJQ 10 pm\mh the best bosis for dotermining

future porsonnel actions:

Subject is very versatile and can be utilized Lffcéliv ly on an
assignment tnvoiving heterogencous duties. His abllxty iq’f pction as

an agent handler is extremely commendable. ‘Subgqst is
*high or low level agents.'™ <Re
- ted his uscfulness 1n~the preparation of -rescarch p1pgx

2 for improvement of his
fov avsyming greater re.

able to communi- -
;urther demonstra-
and the mainten-

ance of filos.. Supervisor feels that ‘Subject's productivity and effecti-

vencss is dependent on whether he is in a position that he personally
likes (It should be ‘noted that Subject 1s 44 yrs old).

Subject has demonstrated that he can assume greater responsibilities.
(During the period covered he travelled to Pucrto Rico and New Orleans
on assignments not under control of tho Supervisor) .,

i
H
1
i

i

SECTION F CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE
I certify that I have seen Sechons A 8, CD anJ E of this Report.
DATH SlGNAY\JRE ("’ SMPLOVEI‘.
2y Bl £2 N/ AH
2. L j BY SUPERVISOR
MONTHS EMPLOYEE 1HAS BEEN IF Tris RFFCQY—N-\S .NOT HF;N 5NO‘N TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION )
T mevms | TopéyT

IF REPORT 13 NOT BEING ° DE AT THIS TIME, GIVE REASON.

l 1m~.r-onr MADE WITHIN LAST 90 DAVS

1ﬁum.ovu: UNDER MY SUPERVISION LESS TraN 37 DAVS
lovnza {Spocity):

DATE . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND/SIG ae
' /2 s c2 ¢ . PR 7 N

THewnSs & C o raeS

3. BY REVIEWING OFFICIAL

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

1 WOULD HAVE GIYEN THIS EMPLOYEE A Nis~E EVALUATION,

| WOULD HAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION,

Vr"CANNOT JUDGE THESE EVALUATIONS. | AN NOT SUF'IC!FNVL!“ iAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COVMENTS OF RFYIEWING OFFICIAL : ) ’:,-‘— c//\' {ébd-’u acu Lq ’L‘é" ‘{ T N /f
%m/»&£u/£ &w&&u%«q &{ﬁ&&gmj/LMud 3v¢ﬁéva¢b¢4t
/ 401/ a MMo(’ H/ —ff)v rAre S,

J / ,

unc OFFICIAL TITLE OF R vuenmomrycu;
Ay Tt .t' cetrr
0/é 4‘2 24- -,/ ,(
SECRET
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o e -~ SECRET Lo

e - (When Filled In) « ‘ '
o P EMPLOYZE SERIAL NUMDER
hoclru g e ’ .
19 / ITNESS REPORT } S o v
SECTION A e . GENERAL. .
t. NAME (Lost) .. TV Jcrirae (Middie) ] 1. OATE OF DIRTH 3. smx |s. anaoe
TALE _Guy .. 10/16/17 M GS=2
8, un\IIcg,ntncnnupu 8. OFPFICIAL POSITION TITLE 7. O'F’P'V/ﬂl OF ASSIONMENT
DS - | Intelligence Assistant - -°  EE/Germany (casual)
e. CAREER STAFF STATUS : ] .. ) TY.PE OF REPORT
NOY ELIGIPLE ﬂl‘(“ﬂ!l ‘~ _|OCFEZRRED INITIAL REASZIGNMENT/FIUPEAYVISOR
PENDING o IDCCL!NIO R oENIZD i ANMNUAL REAIMGNMENT  EMPLOYER
10, DATE REPLR T OUER IN O, P, 11. REPORTING PERIOD SPECIAL {Specily) )
co Peoen To ’
N May 60 _-_15 Nov 60 :
SECTION B EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the most lmpononl_lpc'ciﬂefduﬂol orformed during the rating period, Insert roting number which bosr dascribes the
manner in which empfoyeo performs EACH specific duty, Consider ONLY effactivoness in performance of thot duty., All employees
with supstviscey rosponsibilities MUST be rored on Ihalr_ ability 1o suporvise (indicate menber of empluyess suporvliasd).

1 - Unsatisfactory Il - Barely odequate E'-"Acto'pfoblc 4 - Compaetant LS - Encallent {6 - Superiar I7 « Qutstonding ‘

SPECIFIC DUTY NO. I RATING QPECIPIC DUTY NO. & RATING
NO. . . NO,
Process name traces 3 :
SPECIFIC DUTY NO. 2 RATING (SPECIPIC DUTY NO. S . RATING
NGO, . - NO.
Process POA's. 4

RATING
NO.

SPECIFIC DUTY NO. 3 RANTOINQ SPECIFIC DUTY NO, &

SECTION:C EVALUATION OF OYERALL PERFORMANCE IN CURRENT PCSITION

Take into occount everything about the employeo which influonces his effactivancts in his current position - parfarmance of spocific
dutios, productivity, conduct on job, cocperativencss, pertinent porsonal tréits or hobits, porticu'ar limitotions or talonts. Based on
your knowledge of employse’s overoll performance duting the raling period, ploce the roting number in the box corresponding to the

statemant which most-accurately raflacts his level of porformonce. 3

Porformance in many im'ponon" rospacts foils to meat raquirements, . RATING
Performonce meets most requitements but is doficiont in ono or more important respects, NO.
Performanco cloarly meets basic requirements, 3

1.

2-

3.

; « Perfosrmonce cloarly oxceads basie roquirements,
é.

Potformance in every important respect is superior,
Porformoonce In every respect is outstanding.

i SECTION D . DESCRIPYION OF THE EMPLOYEE

In the sroting boxes bolow, check (X) the degrea to which ooch charactaristic applies to the employee

I - Loast possible dogree | ]2 - Limited degree E « Normal degreo ILAbovo average degeee [5 = Outstanding degree

nNOT NOT ] RATING
CHARACTERISTICS APPLI-| OB- .
. i CABLE {SERVED| 1 2 3 4 5
GETS THINGS DONE x
RESOURCEFUL x
ACCEPTS RESPONSIBILITIES , "
El
CAN MAKE DECISIONS O%N HIS OWN WHEN NEED ARISES . ) -
DOES HIS JOB WITHOUT STRONG SUPRORT : . -
FACILITATES SMOOTH OPERATION OP HIS OFFICE : - ] ] x
WRITES EFFECTIVELY. _ <
SECURITY CONSCIOUS - Rl : "
THINKS CLEARLY . ' I "
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS E -
OTHER (Specily): S

SEE SECTION “E® ON REVERSE SIDE

:'.3:“ 45 ossoLeTE FREVIOUS £O1TIONS, SECRET : [T
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SECRET .

« Bhén Friled In) o

SECTIONE _______ NARRATIVE DESCRIPTION OF MANNER OF JGB;PERFORMANCE

| future personnel actions. A /

Stress Iwo\c'\gﬂu and wecknasises demonstroted in current poaition. Indicate wqg‘c stions ‘l?' ployee for improvoment of his
work. Givo recommandations for his training. Describe, o appropriate, his potential for develop lond for ossuming greator re-
sponsibiliries. Amplily or explain, if appropriate, ratings given in SECT INS 8, C, and D ta provide thio bost basis for determining
! b & L
secton 8 s5pman e
Mr. Vitale was assigned to the S&T Section of th¢ ngan Branch on a
-casual basis from' 1 May to 15 November 196Q,, lHis duties consisted entirely
of processing name traces and POA's. A.lthoug‘x flasad 1itele experience in
this type of work, he performed his duties in a thoroughly satisfactory manner.
He was always polite to his fellow employees and did his best to contribute
to the smooth operation of the section. .

: SECfION F — . CERTIFICATION AND COMMENTS

1. ) 8Y EMPLOYEE

| certify thot | have seen Sections A, 8, C, D ond E of this Report.

OATE SIGNATURE OF EMPLOYEE

I T BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 1F THIS REPOAY HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

Al‘ready reassigned prior to preparation of this fitness report.

61/2

IF REPORY 13 NOT BEING MADE AT THIR TIME, GIVE REASON,

EMPLOYEE UNDER My SUPERVISION LESS THAN 00 OAYS | ] [repomt maok wituin LasT 20 pavs

OYHER (Specify): -

DATE ’ c OFFICIAL TITLE OF SUPERVISOR .oqr 1 “
21 Nov 60 C/EE/G/S&T
3. - T B8Y REVIEWING QFFICIAL

1 WOULD MAVE OIVEN THIS EMPLOYEE ABOUY THE SAME EVALUATION.

"1 WQULD MAYE GIYEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIYEN THIS EMPLOYEE A LOWER EVALUATION.

t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REYIEWING OFFICIAL

See attached %héét. . ' A ,

1

DATE . OFPICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTYED HAME AND SIGNATHRE
23 Nov 60 C/EE/Germany f
i
: SECREY
. o .. - .o s
R . e
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"- _Section 3_. Comments of Reviewing Qfficial:
This employee had no qualifications for assignment in the German desk or
German operatjonal field. He was carried in the German Branch in a

. casual status while an assignment suitable to his talents was being located,
The fitness report for the period of his duty with the German Branch is
accordihgly only a record of the fact that he loyally and diligently carried
out assigned tasks to the best of his ability. .

Chief, EE/Germany

PR TR S
AN
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f‘.w’#:s'i o \—‘L?\.‘A’ﬁ_[_ - «aa

2 June 1960

MEMORANDUM FOR: Chief, Ei Fersonnel

SUBJECT 3 Co.meud:ition - Mr. Guy Vitale

1. The Eastern European Division Lugistics Office uishes to
commend Mr. Guy Vitale for the manner in which he conducted himself
wvhile on temporary assiymment in this office. Ralher than sit idle
avalting a ncw -assiguent, Mr, Vitale volunteered his services and
vas given various logisiical general services Jobs and duties which-
he carried out with enthusissm and effort rarely seen in a person |
in his status. We found him es5 an enthusfastic-willing worker whe
gave selflessly of his time and showed a strong devotion to duty.

2. A copy of this co:men"ntion should be-made a part of the
employee's rermenent 201 file. L , .

i o //

 Chier, &= OgS1ISTICS
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SECRET o
.When Flled In’ A éﬁ‘@

QUALIFICATIONS SUPPLEMENT 1O PERSOGNAL NISTORY SfAIEMENT -’

. READ INSTRUCTIONS .CAREFUILY BEFORE COMPLETING TYPE OR PRINT AVOID USING LIGHT COLOSED INRS

" SI0GRAPHIC AND POSINON DATA

3 Sl E CRADL SIER

OVERSEAS DATA
CGEED |
DATE: INTIALS:
JoTHET 725

. |secnoN s i
TG RO TTTTRARE enr Favr widdel TN [T CATE CF et
003620 MITALE GUY Pl 10/16/37 | GS-+08-05%
e S0 . 7, PONMUON UUE ) 8 OFFICE OF ASYONMEN ¥ ACCANOMN Covamry, f-m
Lo JATELLIGENCE ASSY as. I nASkes DaGe.
SECNON 81, . L AGENCY OVERSEAS SERVICE
AREA VEE 10U - ROM A 0
PCS=52 37/01/01 40s01/24
TDY-10 days = 61/4/)s: Lilod fio

SECNION 1t EOUCATION
DEGREE . MAIOR FIELD COLEGE vEAR
NO COLLEGE DEGREE ON RECORD
o SECRET 6 7 JuL ENID\ s
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.
SECRET . . :
Wran §ied 1o . X .
SECTION M _EDUCANDH (Cont'd)
MIGH 3CHOOL .
YT MG BOROON ATTENDLY ATTCERY o, 3er'e (ouass, . VEARS CATIE 4LIT  frum.Ta Casluate
. - ) - ' [Jvs [Jro
= . : COUEGE OR UPIVERSITY STUDY
. ) SR TEARS ATIENDLD | DEGYEE e NO 5EM / QIR
. N A TON A UNIY ERSITY - . - -
st No {OCATON OF COULGE O uNvE ] MA03 - aNOR FROM 0. | RECEMED | MICENED MRS (speetyl
v, .
P r e S i .
2 '
. i ;
3. ’ : .
' i
~ f
; . pom i
5. '8 A GRADWAN OEGREE MAS BEEN NOD ABOVE WHICH nwimm SUBMISSUTY F & WRIITEN THESIS. INDICATE THE TME OF THE TMESIS At B5.E5LY DESCRIBE (15 CONTENT
o )
:
e
TRADE, COMMERCIAL AND SPECIALZED SCHOOLS
NAME KND ADDRESS OF SCHOGL R L O EECIAUZALCH FociA ) NO CF MO1iINS
|
2
3 .
OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE ]
L. NAME AND ADDRESS OF SCHOOL STuL e OF SPLCIALTANON 2 el NO. OF MOT¥THS
American Mission School, Greek language 57/2 | 57/4| 3 mo,
|0 _Athens, Greece . :
, !
. 3
) 4
5 .
AGENCY.SPONSORED (DUCATION :
, Saecihy which W any, of the educution thown ia Saction lll was Ageacy sponsorod
NasE AND ADDRESS OF SCHOOU St GF SFLUALZANON (119773 oy HO. Of pM0HHS
. : :
;
2 H
3. !
P
[ ,

*‘ ' Ty " SECRET o
. T
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;
N .
! SECREY . .
L o8 tWhen Flled tn’ o)
FSKCWON o MARITAL STATUS i
POPSIMINT TATUS iSagls. Marned W.dneed Seporowd Cocecnd Snvuliod, Remorad SPLCHT.
T NavE OF SPOUME s oot - - Maden”
3 Jat OF AR & FACE OF Bimire (City, Stare Country' .
3 OXLUPALION &, PRESENT EMPLOVER
7 CITENSP 8. FORMER CINZENSMIPIS: COUNIRY(IES) Q. QATE R § CITRENSHI? ACQUIRED
SECNON X DEPENDENT CHILOREN AND DEPENDENTS OTMER TNAN SPOUSE .
NAME. RELANONSNIP DA 4ND PLACE OF 818™ CTIENSP PERMANENT ADDRESS
SECNON Xt PROFESSIONAL SOCIETIES AND OTHER ORGANI ATONS
. . . DATE OF MEMBERSHIP
NAME AND CHAPTER ADDRESS  iNymbee. Shwer, Cite, Stove, Cosares’ FROM 0
. B
[oT%13 SIGNAURE OF EWNLTYEE
~ R s’ A 4 //( L/S\
4 8 i

7 SECRET
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, Mo.

DATE ‘mm‘L [@ve




