
14-00000______________

104’10194’10017 2022 RELEASEUNDERTHEPRESIDEMT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992

; T**5 >

NO DOCUMENTS MAY BE COPIED OR REMOVED FROM THIS FILE

MATERIAL REVIEWED AT CIA HEADQUARTERS BY

HOUSE SELECT COMMITTEE ON ASSASSINATIONS STAFF MEMBERS

FILE TITLE/NUMBER/VOLUME:

INCLUSIVE DATES

CUSTODIAL UNIT/LOCATION

DELETIONS, IF ANY:

DATE 
RECEIVED

<3 <

DATE 
RETURNED

ROOM:

REVIEWED BY (PRINT NAME)

1978. Ax/ /Foi07. I

SIGNATURE of REVIEWING OFFICIAL^'



SECRET

I MtUkl NUMRI*

REQUEST FOR PERSONNEL ACTION
OAtf P«t FACTO 1

17 Feb 69 |
7 MAJMf

.P_Q3L62O1£_Q£a62(Ml VITALE, GUY :_____________
J NAtUFf C* FtrSONMt ACT*QN
R'TIittlSENT (VOIUHTABY) Wim 1UE CIA

RETIREMENT - CTA & DIOABILtTY 3Y

o*t« naytmo > C*r«XWV Of taftOntlNt

». TWO* X_ VTOV v to C*

CP to* O TOO

mOnTm e«v ttAl 
* 02 | 28 | 69 
f. RMNCm ANALYSIS 1*0

OAlGf AMt

9235 0620
». OKJAHlUtOHM MMCMATIOHt

DDP/WH
WH/COG 
OPERATIONS BRANCH 
U//7 « 'rtcfj

11 fosttkx nnt

INTELLIGENCE ASST
a tiMSinCAncN tCHtuut <«,». i.b. tu.f

_________ GS 
8. tEMARKS

0301.26

I SA.

It. ACtlO* 
COM

71

REGULAR
i ttau ftutHOBin H •/

Ptf'Mvll
P.I-a 53-643
:?ect. 23 S__________ ________

10 «X*non O> W’TCIAl SUIIOH

WASH D.C

>5 OCCUMTIONM suits

12 POSx’XX nuaMMI

1685

n CAitt* stRvcf oncNAncN

D
<6 ClAOIANOSrtF

08 6

17 SAURY O«*ATf 1

$ 8984 r- |

Last working day is 28 February 1969

1152 telecoord, - dmw 3/3/e?
7 5Ao7“-Y~

1 Finance

OATt SlGMO

I? M- M
■ER SERVICE APPROVING QfftCCI OATt

Henry L.J Bert ho 1(1
C/W»/Persnnnel----- ---------------------------------------------------------- . .

SPACI BILOW fOfl IXCLUSiVf U$1 OF TMI OF1IC1 OF PfRSONNU
n («nov 

coot
11 OH»atO6n»G 11. innow 

COM
un of tf i

in hum n wit 
tUlKFCf

M untuui om

th. rtOtttKt

1-o’Ka 
j-nu _____________ b~««c

m un comp. Gin

COOi

. e,
COM

!-IO n

(U.tiiv
FMl/tCW

cun of m;n

V. tOH. COM*. D»H

oaiA com

it. Noorn 
com

n uncut'" 
cost

11 out of cum

cOD DATA

H6U MfAirx llWJUCt 46 MGM WUttt 10
HtALltt IH$. CO0ICOCK

U UIHI UriGOtT

n cotuaioi u«mvic« sah n

coot
ravious titiuii wruimr sttna

R-RO HHKXrt Urt'U 
I -W ttUl II Vl«l(t 
7-wu a utvui (U» rui i tufm 
J-HtU i| MttiCI >Mfl fRU 1 HAtl)

4i tun w 
coot

41. Kdfiu tu mu sun !U MU
K>tM flfCUTtO

k AOSrtJON CONTROL CUTUCaUQN

1152 usi Ftfvious tome*

wOk tai fi?«*PhO**3COOt

• 6 OP APPRO «1

tot* tsKuno

GROUP I

approved

(4).



SECRET
(9 fit* /,//,> fat

REQUEST FOR PERSONNEL ACTION
DATE PREPARED

17 Feb 69
2 ham*Il MtUlNVMM*

L0Q3620 • VITALE. GUY -
13 NA T URE Of PERSONNEL ACTION |4 ENECTlVf DATE PEOUESTED

Hmara-iEUT (voluntas?) win-.t the cia
| RETIREMENT - CIA & USABILITY GY.;'

I MONTH DAY VfAR

'02 | 28 1 69
Is ruses X_ VfOV V TO CP P. FINANCIAL ANAlVSIS NO 

CHARGE Aflt

9235 0620CP TO V CP TO CP

I 9 OBGAMtlAnONAl DESIGNATORS 10 LOCATION Of QFUClAL STATION

i CATEGORY or EMPLOYMENT i

REGULAR,
8 LEGAL AUTHORITY »f

Ptrmmitfli . I
P.I.. 33-61*3 
^lL-_£33____________ _!_

It. tuuuu

1 DDP/WH
I WH/COG
I OPERATIONS BRANCH
1 WH 5< < TiC/J

WASH. , D.C.
; i I

I 11 POSITION TITLE 12 POSITION NUMBU 13 CAREER SERVICE DESIGNATION i 1

INTELLIGENCE ASST /??
1685 D 1

| 14 CLASSIFICATION SCHEDULE fGS. I.H. fit > >5 OCCUPATIONAL SERIES TA GRADE AND STEP ip Salary or rate I
1 GS 0301.26 08 6 5 8984 r~ I

Last working day is 28 February 1969.

1152 telecoord. -■<[
Jp 1 fi-'-ir •'-■t t't X "

} a.B. - dIW 3/3/67

SPACt MLOW fca EXCLUSIVE USI Of THE OFFICE Of PfRSONNU
lit. ALIIOR 
I (ON Kfc.

20. IMPIOT 
(ON 

IC2

21. oma | n vm n j»now< 

(00(
24. hooks 

(001

/ '

2S OAH 04 HETH 24 BATE Of CUN U U!t 0! HI I

NUMERIC AiPMAMfeC |- ‘

1

MO. DA. Tf. ■
/<• \/l 1/7

mO. oa. Vf mO. OA. T«. 1
| 21 MU EXPIRES 21. SPfCiAl 

HHIUKE
M EKifUUlJ MU JI. SIPASATfOR 

MI< (ON

KTrc.f

12. (0Mf(T>M.-UMflM?l0R OAK _________________N. 31. Mdrtin 
- NO. HO.

M MI I
i|

1 *O. DA. VI.

1 1 1

" IccM

i-KS. 1 _______ V.

rr?t

i

mO. da. v«.
• 11 _

EOO DATA

1JS HL PHMHMd M MEV. (OHP DAU ?Z LORO (CUP OAH 11 (MUI UfiGOtr W IIG4I/MTALK HrtUlANU <0 SOCIAL SKUllTr no : i

I *i POSITION CONTROL CERTINCATIOP*

(CODE O-AOM 
l-J FT. 
i-10 pt.

MO OA. f9.

1 1
mO Oa. r». Ul, IBV 

PtOE. TEMP
coot CODI O-WAKLM 

i-n$

• . . _J

HfALTM INi. COOS

• I
I 41. nniOUS (IVIUM4 GOVEtMHflT tfUiU ♦2 tUrf U! 

CON
A) IUHEJU TAX DATA 44 STATE TAI OITA J

I CODE
0-W PEfVIOtrt MHl(l 
l-MO ItUl l| MtVKI 
2-HUI IM HEVIU (IBS TMA1 1 fUPSj 
j- uui 11 wrvici (non tkai 1 run)

*O4m tifCuno

1-TH 
2-MO

coot NO. TAR IXtMATtONS >ORM HKUU6

l-IJS 
2-RO

coot no. Taj 
tllMt.

i?An coot!

DATE APPROVED

FORM • । • a
3_d? 1157 USE PREVIOUS COITION GROUP I 

LiasUR l«dA *uio»*?i( ROVRUARnrt

—J wd



JLth 10 MAR 69

ocr
NOTIFICATION OF PERSONNEL ACTION j

J NAU| ILAS’ M'DOlt)

003620 VITALE GUY

IC LOCATION C* Off tC I Al' SfAhQN

J NAhjn <v ytvONNU ACT'ON

RET 1 RELENT VOLUNTARY UNDER CIA 
RETIREMENT AtO DISABILITY SYSTEM

4 ("tcnu ©ATf 

•0 CA Tt

02 88 |69

S CAHGOtf Of tMflOYMlNf

RECaXAR

i FUNDS V V TO V V IO Cf
' Anulft'S No CAO'^Oub'* 1 CSC O< O»H(» LLGAl AUfMOfilT

P.L. 88.6113 
__ SECT. 233

A—
Cf TO v Cf TO Cf 92350620 0000

» QCGANUAtlONAI. MVGNAtlONS

ii. position titu

t< GASSifCAttON SCMCMJlf (GS. t# »k )
INTELLIGENCE ASST

$5 OCCUPATIONAL SIM$

!A «VAAt«5

TJ? H50

n position num8(«

1S83____
>6 C-lADl AND 5!fp

□ if»ViCf Df$>GNAf>ON

__ D____
M 'MtAPr Of HATf

GS 0301,26 JOO

SlGNATURt OR e>TH£R AUTHENTICATION

JWM.

Um Provtout 
Edition

14 51)



S£G8ET

• FFD ■ ■' '' ■ J J '

! . I |
' ■ <

MEMORANDUM FOR : Mr. Guy Vital®

THROUGH : Head of CS Career Service
i . • - •

SUBJECT : Notification of Approval of Request for
Voluntary Retirement I 1

1. lam pleased to Inform you that your request for voluntary 
retirement under the CIA Retirement and Disability System has been 
approved by the Director of Central Intelligence.

2. Your retirement will become effective 28 February 1969 
and your annuity will commence as of i March 1969. The annuity is 
payable on the first day of the mouth following that for which it accrued. 
You may be assured that every effort will be made to expedite delivery 
of your first check following completion of the administrative process- ■ 
Ing required to effect your retirement.

• • . I

3, k'ou will receive a lump-sum payment for your accrued an- i 
nual leave up to 30 days or for whatever amount of leave credit you ! ■ ;
carried ..over from tho last calendar year if that amount is more ihan 1 ।
30 days. 1 1

I

y/ Robert S. Wattles
" \Director of Personnel

Distribution: 
0 - Addressee 
1 - D/Fers 
i - OP Files 
1 - Soft File 
t - ROB Reader

OP BSD ROB/ jef

SECRET

(27 February 969)
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,i-:ECRET
• ’ (’..hen Eii led In)

. CERHFICATIOn OF SEPARATING EMPLOYEE
Name (Last-First-Middle)

VITALE, GUY

MEMORANDUM FOR THE RECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER

I hereby acknowledge the receipt of the. following forms and/or information concerning my 
separation from CIA as indicated by check mark:

—1; Standard Form 8 (Notice to Federal Employee about Unemployment Compensation).

_ 2.--Standard Form 55 (Notice of Conversion Privilege, Federal Employees’ Group 
Life Insurance).

3- Standard Form 56 (Agency Certification of Insurance Status, Federal Employers' 
Group Life Insurance Act of 1951*)-

1. Standard Form 2802 (Application for Refund of Retirement Deductions).

5. Form 2595 (Authorisation for Disposition of Paychecks).

1

6. Applicable to I’eturnee (resignee from overseas assignment).
I have been advised of my right to have a medical examination before 
my separation from this Agency and of the importance of such a. medical 
check to my health and well-being.

□ Appointment arranged with Office of Medical Services.
□ Appointment for Office of Medical Services examination declined.

7. I have been informed of "conflict of Interests" policy of the Agency and 
foresee no problem in this regard concerning iry new employment. .

8. Form 71 (Application for Leave).

9. CSC Pamphlet 51 (Re-employment Rights of Federal Employees Performing Armed 
Forces Duty). !

10. Instructions for returning to duty from Extended Leave or Active Military 
Service. .

Signature of Employee Date Signed ; .

-26 E‘A~- 61/
Address (Street, City, State, Zip Code)

, V/il-C i.. i. W.JZC.

Correspondence 1

■ | | Overt ^Covert

SECRET
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1 7 APR W69

Mr. Guy Vttala 
1730 H Street, N. W. 
Washington, D. C. Z0Q06

Dear Mr. Vitale:

An you bring to a close more than twenty-six 
years of service io your country, I want to Join 
your friends, m<I c«.»ori;»r« in wishing you well 
and hoping that you find the years ahead filled with 
enjoyment and satis faction.

it takoa the conscientious efforts of many 
people todo the Important work of this Agency. You 
leave with the knowledge that you have personally 
contributed to our auccess in carrying out our mis­
sion. Your faithful and loyal support has measured 
ae to.the high ideals and traditions of the federal 
service.

May I express to you my appreciation and 
extend my beat wishes for the years ahead.

Sincerely,

gig Kfohard HsTfflS 
Richard Holme 

Director

Distribution: 
0 - Addressee
1 - ER
1 - C/EAB/OS Orig inator:
1 - D/Pers Director of Personnel
1 - OPF
1 - ROB Concur: SlGi^S 2 AP?- 1353
1 - ROB Reader C/EAB/OS

GP/RAD/ROBj Jef (.1 April 1969)
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MEMORANDUM FOR : Director of Central-Intelligence

SUBJECT Request for Voluntary Retirement
Guy Vitale

t. Ibis memorandum submite a recommendation for your 
approval; thia recommendation Is contained la paragraph 4.

2. Mr. Cuy Vitale, OS-08, Intelligence Analyst, Western 
Hemisphere Division, Clandestine Services, has applied for volua-:> 
tary retirement under the provisions of Headquarters Regulation 
20-50J, to bo effective 28 February 1969.

3. Mr. Vitale has been designated a participant iu the CIA 
Retirement and Disability System and meets tho to clinical require­
ments for voluntary retirement under tho System. Ho is 51 years 
old with over 28 years of Federal service. This service includes 
over 21 years with tho Agency of which 5 yearn wore in qualifying 
service. Tho Head of the Clandestine Services Career Service and 
the CIA Retirement Board have recommended that hl a application for 
voluntary rotirument be approved. 1 endorse these recommendations.

4. It la recommended that you approve tho voluntary retirement 
of Mr. Cuy Vitalo under the provisions of Headquarters Regulation 20- 
50j.

Robert S. Wattles 
Director of Feroonnel

The rccommendailoTj contained in paragraph 4 is approved:

Director of Central Intelligence Date

MSV i 
»tt Brts : 

tn



-00000

It ftt*A*K$

REQUEST FOR PERSONNEL ACTION
O*a PfipPAtED j

13 Dccenbtjr 1965
1 M»1AI NUMHft

003620

7 NAME f,

VITALE, >iy
> uw Of nnc^Hti action

REASSIGNMENT
4 IHtCUVt DAtt AfOUfSUD 

mQmTm p*» via*
/Z 1^1

3 CATEGORY Of

REGULAR

X Vtov V TG CJ r COST CENTER no CHARGE 
Aft'

6235-1162

S LEGAL AUTHOtnv fCffihttd t>9 <>&<• •!

V Cftpw ce roce

• OaCHtUTOMM MMCHAtlOHt

DbP/dH
WH/C 
./laffii Operations Branch 
PM Section —

10 LOCATION C* OfNCLAl STATION

Washington, D.C.
ii pcvhON rmi .S'

r.'TSL^'fer. (n)
17 POSITION KUMM*

1506
17. CAREER Str/lCI MXNAHCN 

n

1 4. ClAJWKArKX SCHEDULE CG5. / A. th->

as (o?)

13 OCCu?A?*t>.A4 «#>«..

0301.23

td GRADE AND STEP

08 (b)
If SALARY Oft ®ATf

$ 7553 '

Prom Vffl/C/.’1OB,P.'4 Sec.,#ll!i2

P.3.A. per HR 2O-21c(3) NTE December 1967. Recorded By 
CSPD

isa sk^dATURi of ifQufsrko ofncial 
o .'I

RTST’T D. CAS'IWvT. O/Vt’/Pers J

DAM StONCO . 1 e» SiGNATurt OP CAREER SERVICE APPROVING ONtCE* 

o.

date SKXto

01 DEC
1063

SPACE BIIOW PO» tXCUJSlVt USI OF THC OPFICI Of PtRSONNEl
It ICTJC* 

tea
n.

cost
ji. onia (ooms '

——— .......... .........— —.........—
J4 MQIES

CGOJ
2$ 0411 Of IltlH z 24. OAT( Of MAGI | ZA 0AT| Of LEI

<0M । (ixnNUMtB'C
r/ m

AiPHAMTK MO. OA.
/° IZL1L?

•O. DA. ft. | «O. da.
__L_1_J J._

Tt.

n ’ «?i trnm / H SPK1M
IIHEUKl 

.83

3® ttimmw oin_______
l-(« |COM
3-»K» f
L-BC« |

ji 'x/uxncni 
u:« *.ow

■ '
.J. .

J7 (OtttCT 
r-N

Oft, UMIlUIlON 0414 
««O. DA. ’■

______________>v In uciiitir 
1______________ \j HO K
|eqd data >

J4 SU

h rfi mrnn^i M. un. (o«ip Din 3? LiLftS IMP 2*1 2t (Mitt unootr ». mmi m4ifH iirtiKLMt : *9 Social se(ui iff NO

COM i^taa 
»-> n 
J-t» PT

*O. OA. Vft. mQ Da. rt. COCE COM 0-Piull 
l-HS

HtAlfM INS. coot • |

4i. ration WYiHWRi unia wi 4! U»rt ut 
toa

4) HPUM TH 0414 It SUH UJ DATA

COM

1
1

o-ao «i»m
I-B0 KU IB MtVKf
J- HUI a ttlYta (Itss TMH 3 nui) 
j- mu a $£N:a («oa r*u i rtusj

T" «a
 S

L_
_

1 coot nO. TAJ IltMPhONS

. r»

K»t*» EUCUrtO Icoot bo. ’*X
j ItSlM*.

i-ns • । i
!-w _

LIAN COC*

43. POSHlQN CONTROL CMT1NCAUON

—-

40 O P APPROVAL ’fy'" S 1 0ATt *PWC*t°

A 7‘ °

EOftM • a re^_d3 1152 use wnous iDtitoH SECRET



14-00000

.SECRET

MEMORANDUM rVS: Hr. Guy Vitale 20 October 1965 .

THROUGH : Head of. D Career Service

SUBJECT : Notification of Hon-eTig'biiity for Designation a:; a 
Participant in the CIA Retirement ana Disability .lystut

1. - As you may know, we are in the precess of reviewing the er.plojr.eat 
history and current career field of ail employees' in ttre'Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual’s Career Service. If the Head of his 
Career Service nominates him for participation in the system, this nomina­
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 2C-5O for participation, I have . 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in-the sys­
tem may be designated participants es soon as possible.

2. In your case, the Heud of your Career Set'vice has advised me that 
you do not meet the requirements of HR 2C-5C- for designation as a partici­
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career' Service was based ut'on 
the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60'months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation in r.c ■ 
way affects your current status under the Civil Service Retirement System, 
nor does it preclude reconsideration of your- eligibility to participate in 
the CIA System if you should meet the requirements for designation In tr.e 
future,

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated.30 July 1965, entitled "Public Law 88-643, The Central Intelligence 
Agency Retirement Act of 1064 for Certain thployees" . .

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited, 
above, you have questions regarding the determination that you are not eligi­
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. .They are familiar with the details of your 
case and will gladly discuss them with j-ou. In addition, you may wish to dis­
cuss your case with the CIA Retirement Staff located in Room 6E-1319 Head­
quarters (extension oOOl), If such discussions do Hot resolve any questions
you have regarding your eligibility, you may 
considered by the Board. However, this requ 
the date of this memorandum. ’

f 
C

SECRET

request that your ease be fcrtcally
est must be made within 3'J c.ays of

k *7' ?(’ I'' '■

/ idnmett D. Echols. tr.-jp 1
Diree' r of Personnel »uto-eatic
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SECRET
(Pi Ifr)

REQUEST FOR PERSONNEL ACTION

VITALE, Guy

12 December 1962

>. NATURE Of PERSONNEL ACTION

FROMOTIOT

«. FuNUb
V TO V V TO CF

cr to v cr to er

8. ORGANIZATIONAL DESIGNATIONS

DDP
Task Force V 
Fl/CI Branch

POSITION TITLE

OPS OFFICES

.EFFECTIVE DATE. REQUESTED t. category or employment

14. CLASSIFICATION SCHEDULE ( GS, LB. 9tC.) IS. OCCUPATIONAL.SERIES

GS
18. REMARKS

0136.01

REGULAR
T. COST CENTER NO. CHARGE•'

AQLC 
3232-1OOO-1OOO

Of tic

io. location of official station

Washington, D.C

POSI V ION NUMBER

0683

14. GRADE ANO STEP

OS (3)

CAREER SERVICE DESIGNATION

D
SALARY OR RATE

• 6500

Promotion recommendation attached. Fitness Report" submitted previously,

SPACE BELOW FC
LOUIS

6NEO

:ccordc;d by

ta». SIGNATURE OF CAREER SERVICE APPROVING

E USE OF 7 HE OFF
IT. ACHCh

COM
73. E*LC». 

CCOE

/o

2’. .€**•€€ CODtRC ?2.$lAl'Ml
COM

23. tR|T(C»* £ 
CCM

?V. ’•'ZJ’SS 
COOE

/
.’5. 3Af( CF B'2lH 26. y'H M ??. C*’( cr IE '

// Trj Ivl /^H7 V' ! ! "■ "C. 0«.
1

2a.Al( flPtOES
hfehrce

KJ. SEIfftfxAf OKI 31. SEWA’tCH 
GAIA COM

32.cc*n;ricv:»v:i> uno* oa»« ’J.SEC.-R'»' 
®E0. NO.

3\ SEI

HO. Ct. •».

1 1

I - CSC
3 - fJC*
5 • ao*r

CCCf f ♦*£ "5.

I I
|lod oata^

3*. v<l. WIFERfACE v.st®!. co». bn 37. lOSC. CLW. OAT£ 38. C4MER CaTECOPV ?*. not: / k»iT" •-j.soctn w.
■CODf ) • ROM

I • $ PT.
2 • JO »».

•c. c*. -0. C*. VA.

L.iEAVf CAT.

CAR/RESV 

PRO1*/TEMP

CCDf C.'Df C . o .is 
1 . irt

-« »l •" !M. COD*

*1. PREVIOUS CCvE’SKST SERVICE OAlA
COM

*3. FEMORl TA« ilia **. sh:e j4| 3?|

COM 0 • *0 Mte'Cvt W»»iCf
• «9 t« W»«lC(

1 - (iftt f»*» *25)
3 • •«<*< ■« l—jcf ’"** J TRS)

fcsh f ar cun 5 CSOf

'Hr.

k.'. r*»

Ll__ _______________

*c»" rvtcu’O
1 . trt
2 • *c

CCCf
f »f“*.

V«U COM

45. POSITION CONTROL CERTIFICATION
7. fZ-'x 'Zt. '"""

44 . o.pV a>£*6val /■ i DATE APPROVED.

1152 SECRET
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SERIAL NUMBER

■ . SECRET
/Ih/n

REQUEST FOR PERSONNEL ACTION
DATE PREPARED

* 12 December

00%20 VITALE, Guy

ORGANIZATIONAL DESIGNATIONS

3. NATURE OF PERSONNEL ACTION

PRO'fOTIOH

4. EFFECTIVE DATE REOL'ESTED 

we*TK « IT ' T<n
S. CATEGORY OF EMPLOYMENT

REGU1AR

«• FUNDS
V to V v to cr* 7. COST CENTER NO. O*ARGE« 

A«LC

3232-1OC»MlOOO

«. LEGAL AUTHORITY (Co»plttby 
Offict of ftrunntl)

cr to v CF TQ cr

IO. LOCATION OF CFFICI At"STAT I ON

DDP
Task Force W 
FT/tl Branch

Washington, D.C

POSITION TITLE

OPS OFFICER (n)
position SOMBER

C6S3
CAREER SERVICE DESIGNATION

14. CLASSIFICATION SCHEDULE <GS, LB, »tc.)

GS (09)

IS. OCCUPATIONAL SERIES

oi36.ca

GRADE AND STEP

03 (3)

SALARY OR RATE

’6500

D

REMARKS

Pronotlon reconsoendation attached Fitness Report submitted previously

0*- SIGNATURE OF REQUESTING OFFICIAL DATE SIGNED SIGNATURE CF CAREER SERVICE APPROVING DATE SIGNED

28.RU EiPtats

IS. ACTION 
CCCE

23. SPICI «l 
RtFERtNCE

20. £WL0r. 
CCOt

LOUIS W. ART-STRObE, cAEV/fera._______________ _________
SPACE BELOW FOR EXCLUSIVE USE OF I HE OFFICE O

CFFiCt COO’Kl

CATIGORF AS-.oaRCf SOC5M. SKJBH

PREVIOUS COtflMW StRtlCE BAT.

POSITION CONTROL CERTIFICATION APPROVAL DATE APPROVED

c>R.'«£sv 

PPOY/TEM*

3S. tfl, P4(FtRf«Ct 34. $£P». CfW flfl

secrit~’—'1152
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1 • S£R tAt NUMBER

003620

SECRET

D A T C fRir*l?tO

REQUEST FOR PERSONNEL ACTION 12 March 1962

VITALE, Guy (IM)

. NATURE or PERSONNEL ACTION’ 

REASSIGNMENT AND TRANSFER TO VOUCHERED 
'______________________ ____ . FUNDS

4 . EFFECTIVE DATE REQUESTED 5. CATEGORY OF EMPLOYMENT

REGULAR

i- FUNDS
V TO V V TO CF

X CF TO V CF TO CF

7. COST CENTER NO. CHARGE- 
ABLE Otfi

ORGANIZATIONAL DESIGNATIONS

DDP/WH
Brapch 4 
Fl/CI Sec.

2235-1400-1000
10. LOCATION OF OFFICI AL STAT I ON

Washington, D. C.

POSITION NUMBER . CAREER SERVICE DESIGNATION

INTELI^ASST*
14. CLASSIFICATION SCHEDULE (GS,.LB, »tc.) IS. OCCUPATIONAL SERIES

REMARKS

G3 0301.28

From I DDP/ES/CS/Dev. Compl. , D. C

0685 D
14. GRADE AND STEP

07 (3)

17. SALARY OR RATE

’ 5685

CONCURRENCEi | L(gflE..HhQra).
EE/Personnol Officer

BELOW FOB EXCLUSIVE USE OF ’I HE OFFICE OF

t 5
1 copy to Security

IGNATURELOF XlOUES T 1 N^OF FTC 1 AL DATE SIGNED 1 8»-

~W®5ers7Srricer x
SIGNATURE OF CAREER SERVICE APPROVING DATE SIGNED

SON NEL

CC5£

/6 /6

V. CH:C£ COO’V.- ??.s ’j :' 
ccc«

23. :R-E
CP3<

“CO’®'}

L
?$.34« CF e'OTx 26. &• rr pi

nt
J

“■>. 0». »B.
10 I !C I / 7

“0. O». »».
______ L 1______ I

?8.M« F-. S”Ci»t 
&EHQENCE

X\ : sfM«NT •>:*
* oir a ret

32. CC9?£':»'0,./*»5C£:.l »r:C*» 3»U 3 3.S‘.-.;4 »• 
«:0. W.

J«. sc»
HO. C». '8,

1 1

1 . <.$•
3 . LiCA

tTP'. MD. 0‘.

I L

[eod O^TA^

35. v? I.’ P®nt»fAC£ 26. *£<U. :CW< “*’! . 37. COM4. 0*?£ 3£ Pti ff- t carji f/tCO FECt’ / •.Sw ». v.

COOf J •

? - ’0

"G. 0».

1

*•0. C*.

1

I - T‘ $
2 •

c:cr •UH" 0 • •*'.ra ‘S$. CJO.

*1.- FSEvtvUS GOtfFAHV SERVICE PAU . *CCOf »l. f£DF9>: T*J DAU »w. VKj ?»» >'» 1

COM 0 . *0 P»EV«C:*l
• aefte ■ $revter

i - se»*« Staler (tCU T"«* ’?**?$)
3 . |et«K IM 1,-evici iMeflf »"»% ’: M0$

? - *?

CCPf mj. r»i

• 2 . W
■v*.

Jt«*t COM

49. POSITION CONTROL CERTIFICATION

* 7 ! / - // X

46. O.P. APPROVAL

MvXwj . Lk-u-a__

CATE APPROVED

1152 SECRET



REQUEST FOR PERSONNEL ACTION 6 June 196 0

1. Serial No.

503620

2. Name (Lost-firsbM«3dte)

VITALE GUY

3. Date Of Birth 4. Vol. Pref. 5. Sox

M 1

6. CS - ,LOD
Mo.

10
Do.
16

Yr.
J7

Nano-0 Code
S Pl -1 ! 1 

10 Pt-2 '

Mo. 1 Da.
091 >3

Yr.
H9

7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav. 11. FEGU 19. itb 13. SWJLCO
Mo; I Da.
’0 M

Yr. Yei-1 
No -2

Code
1 50 USCA 403 J

Mo. Da. Yr. Yot-1 (Code
No-21

Mo. 
09

Da.
>3

V9 Yoi-1 
No -2

Code
2

PREVIOUS ASSIGNMENT
14. Organizational Designation's ‘
OOP EE
ATHENS STATION
operations staff
RECORDS INTEGRATION SECTION

17. Position tideto. Dept. • Field
Dept • 
□Slid- 
Frgn •

Code 

5

21. Grade a Step

071

22. Salary Or Rato 23. SO

INTELL ASST

* 4980 OS

Codo

5211

15. Location Of Official Station

ATHENS,GREECE
18. Petition No.

1809
25. PSI Due______

Mo. Da" Yr.

Station-Code

29501
19. SofviiD.Occup. Series

GS
26. Appropriation Number

0301.28

24. Da te Of Grode
Mo, Do. Yr. ... Q
09 |06 159 09 jQ1* |6o 0139 9350 30to

ACTION
27. Nature Of Action

REASSIGNMENT

Code

< I

28.J. 
Mo.

fl. Date______
Do. Yr.

/I 1 I■ 0

29. Type G? Employee

REGULAR

Codo

2

30. Separation Data

PRESENT ASSIGNMENT
»31.'Organizational Designations Code 32. Location Of Official Station Station Code

CS/CS DEVELOMENT COMPLEMENT 
EE DIVISION 'A1

33? bent7« Field' 34. Position title
WASH., D.C.

135. Position No. 36. ^erv. 37. Occup. Series

Deot • 
USfld • 
rrgn •

Code

33. Grade 8t Step 39. Salary Or Rate j 40. SO

$ D

41. Date Of Grode 42. PSI Duo 

Mo.

43.. Appropriation Number

Da. Yr. Mo. Da. Yr.

0320 1998

A. Requested By (Name And Tide) *

Z/E?/Per3onnel
/..♦er-Additional Information Call (Name & Telephone Ext)

T 1____ ____X38U21_________

SOURCE OF REQUEST 2___ Z
C. Request Approved By (Signature And Title)

CLEARANCES
Clearance 

A. Career Soard 

3. Pcs. Control 

C. Classification

Seffiaris Xn-cagual

Clearance

Placement

E.________ 2
F. Approved 8v

Signature X1T

-—-■^7^7
Date

"f'S, 1152 W
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SECRET 
Fi Il*J )

1 • *l«S. Jt*lAV >0 

03620
BIOGRAPHIC PROFILE (PART I) SCD: 24 Oct 1942 ।

J. N AML t9

VITAI^Qjjl
e«v*Ud/«) 
(nnn)

| !• SEA. Id- 0»TI 0» GIRT* ||. LONGEVITY COMP..DAT£ 1

M 1 Oct 1917 13 Sep 1949

Single
»• Ottt.dl.TH. 

rr.elurf, .«• , A 
r>»rr • L_____ 7

NO. *!••($) Qf OIRTN • . US NA TURAL 1 ZAT I Oft OATl(g) 1
0 HA irou.t

•

*-" a

—|t»M ¥ _Jul 1954______J
OTHER STATUS 10. (AST KO. R*T.

Apr I960
OVAL. FOR (

Dept Duties
VAL. for r
O/S Returnee I

lb CURRENT v
reserve n
l»»M ▼

NQN(j SERV ICC 
xiL

ORAOC ACTIVE OU TV 
Vt.TM CIA 

CAT. • I

• (LEASE TO 
*IL. $l». 

car.* j

TO OC AETIREP !•
DEFERRED 1
CAT.-J I

t<. assessment oau 

Kono
is- professional test o*n 

Kone
l«. LANGUAGE ALTITUDE TEST OAT( i

Kone 1
»». nC-n*Cia 1

1938-41 Various jobs for short periods of time; also unertploycd during part of this tills.
1942-46 Military Service, US Arny, Sgt 1 '
1946-49 Library of Congress, DC - Book Roon Attendant 1

1

It. NO.-CI. tOuC.TIO^ I
1937-38 Kents Hill Jr College, Thine 1
1948-50 George Washington, DC - Poli Sci 1 ,

17. FO«tlCN 
LANGUAGE 

. abilities 
Proti* 

0»to Te»t*4;

None |

l«. AGENCY SPONSORS? TRAINING 1
1962 Reds Of!" Crs 1

> I

II. CIA (mflOwcnT HISTORY SINCE !• SETT IIA7 (Por*cian»1 Action*, Military 0rdrr*. and Principal Drtaiit) |

EFFECTIVE DATE

Sop 1949
Sc? 1950 
Jul 1951 
Kov 1952 
Sep 1956 
Dec 1956 
Oct 1957 
Aug 1958 
Sep 1959 
Jun I960 
Mar 1962
Jan 1963

POSITION Tl TLE. A OCCUPATIONAL coot
Messenger 0302.01
File Clerk 0305.01

" " 0305.01
" " 0305.01
» " 0305.01

Clerk 0301.26
« 0301.26

Intel Asst 0301.28
" « 0301.26
» " 0301.26
» t 0301.26

Ops Off 0136.01

GRAPE 
cpc: 
CS-3 

4 
4 
5 
5 
6 
6 
7 
7 
7 
8

r

IR 
DS 
DS

DS 
D
D 
D

ORGANIZATION S ORGAN. TITLE (If )

CZJ)/Adr.dn/'hiliCouriei-3ect
RiE/top/ProciRcTBr
RR/Geo/ihp Library Br
OWi/ChjCeoRes/lhpLibrary/F’i’oc 

n n n n n tt
DDP/SE/?psDiv/Rpt s, Inde x’zBiog 
■in n n u 11 11

DD?/SS/OpsStf/RI Section 
11 11 u n n n

DDP/ES/CS/CSDevCcnp
DD?/;.7!/Br-4/Fl/CI Sec
DDP/TFW/'FI/CI Br

LOCATION j I
Hq 

n |
H I

?r "
1 ”1

Athens { 
M I

n I
1

Hq 
n 1

n I

9. PATE R£vlE«£D *’• PROFILE R£Vi£«£O SV

25 Jan 1965 he
H. ITEMS RCVIErEO Ax 1 1

verified er cwlovee Q jj0 1

1200 (PART I) ............ ......... SECRET PROFILE <«>



SECRET

m6?0.
l.»C (t««l-r<r.l-*irfrfl.^

VITATE, Quy (nran)

BIOGRAPHIC PROFILE (PART 2)

Oct 1917

Vi

1

luiuaav or caatca ratrracxct «um«t axo'oa ricio itmifcutj! sumlox.xaiat 

i. loiarirv or othcr oocuucxra bhich should at atmtwto in octaii

I. fuairiOHa. mroauanoa

Coirjnendation I960 from Ch, EE Logistics for services rendered vJlile on a temporary 
assignment to E£ Division Logistics Office. >

25 Jan 1965

1200 (PART 2)

he

<0.0 .a— «>S£CREI PROFILE
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SECRET

_QQ36.2P_

VITALE,jCuy (nirtn)
diptnointisi

—Single. 
»• C*MI« .

STAFF- FS
___ >iaw_________Y . 
I I- CU»«tftT______ .

atsfsvt F\
status______ ¥£

U. ASStSSMlNf OAT(

Non© 

Jul 1954
HOM »C»V ICl

XI ___________

OTHER STATUS

GA AOK

BIOGRAPHIC PROFILE (PART l) SCDt 24 Oct 1942 
0*11 01 III.IM . r,. to*,1.471 rr co«... p 

16 Oct 1917 ]JL3„Scp 1949
>. MS ftA I UN*1 |/41 IMft 

_______ 2 __________ 1' o,u; 1.1  

AM. QUAl.FOR

M

L Jkpr I960.' ..Dept Duties 
ACTIVE CM Tv ft(L(«Sr TO

Eval. ft)O

S>/5_?.etuniec 
sc r»ir’j*ro* ~*~

i,V rnonsiiONAL t£,r O*H 

Kono Kono

193?—41 Various jobs for short periods of time; also unemployed during part of this ti
1942-46 Military Service, US Army, Sgt
1946-49 Library of Congress, DC - Clk; Libr Asst

1937-3S Kents Hill Jr College, Maine
1943-50 George Washington, DC 
1957 American Mission Sch,

Pr»H Sol

Creek (3 moo)

Hg 
tl

tl. FOREIGN 
LANGUAGE 
ABILITIES 

Pro/i- 
ctency, £>e|<

None

10. AGENCY SPONSORED TRAINING 

1962 Reds Off Cra

19- CIA EMPLOYMENT 1 STORY SINCE IS SEPT 1947 (Pftionnt Action*, Military Oril»r a, and Pt inc ip a I Dtttih)

E-FfECrtVC DATE POSITION TITLC.S OCCUPATIONAL CODE GAAOC 1 -SO

Sep 1949 
Sep 1950 
Jul 1951 
Nov 1952 
Sep 1956 
Dec 1956 
Oct 1957 
Aug 1956 
Sep 1959 
Jun I960 
Mar 1962- 
Jan 1963 
May 1965 
Dec 1965 
toy 1963

Messenger 0302,01
File Clerk 0305.01

" " 0305.01
" " O3O5.OI
» .... 0305.01

Clerk 0301.26
“ 0301.26

Intel Asst 0301.25
« » 0301.26
» " 0301.26
" « . 0301.26

Ops Off 0136.01
“a 0136,01

Intel Asst 0301.28
Intel Anal 0132.35

c?c: 
03-3 

4 
4 
5 
5 
6 
6 
7 
7 
I

! ---------------------------------------------------- U
 O

 CJ
 u

 w
0 

« 
d 

0 
0 

u 
io

 w
 (/j

w
 ro

 
;

20. gate AEvrtwEo 1 zt. profile reviewed by
6 Feb 1969 1 he ____________ ;__

1200 (PART I) »'•« '*<»'««« SECRET

C£D/Admin/Mail4CourierScct
Ft^E/r'ap/Proc.Sc’te fBr
Et/Geo/Kap Library Br
ORTt/Ch, GeoRe 3/MapLib ra ry/Proc’r

<1 it 11 n 11 ti

DDp/S3/0psDiv/Rpts,Indey.’<cBiog
it n n n 11 n 11

DD?/S3/0psStf/RI Section
11 n 11 11 11 n •

DDP/EE/^CS/CSDevCorp
DD?/.-.H/Br-4/Fl/CI Sec 
DD?/TFW/Fl/CI Br 
DDP/r<’H/c/i:ianl Ops Br

n n it it

ddpAr/c

tt

n

JS

Athena
«

n

n

Hq

>* 19 REVI Ee£O

Ko

PROFILE
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ov,?o

TITHE, Pay (nrn)

SECRET

BIOGRAPHIC PROFILE (PART 2)

16 Oct 1917

r

ft

.c' U 1.

Summary or carccr pr<f(acncc Outline and/or ritto sc assignment cut stionnairc

IDENTITY OF OTMlft DOCUMENT* WHICH JNOuLO OC SCYtlRtO TN DETAIL.

ADDITIONAL INFORMATION

Commendation I960 from Ch, ES Logistics for services rendered while on a temporary 
assignment to E& Division Logistics Office. »

I. DATE REVIEWED
6 Feb 196?

Morut ac.ir.to «» ' 
he

; 1200 (part 2) "secret PROFILE



SECRET 
fIher h tIf J In)

EMPLOYEE SERIAL NUMQER

FITNESS REPORT
003620 .

SECTION A____________ -_______ GENERAL
1. NAME (FiraQ (Middle) I. DATE OF OIHTH I’- 4. GRADE s. so

Vitale, Guy 10/16/17 1 M 08 D
«. official position title

--------Intelligence Asst.
1. OFF/OIV/BR OF ASSIGNMENT

DDP/WH/COG
4. CURRENT STATION 

Has.

L CHECK 1X1 TTPS OF APPOINTMENT to. CHECK <xl TTFL OF REPORT .

X CAHttM | | RKSCRVE | | TEMPORAL INITIAL RCASSICNMCN r SUPERVISOR

C An £ ER»PRO VISION AL IntTrucHcne - Sectkn C) X annual RGASSIGNMCNT EMPLOVEE

SPECIAL (SpecHy)t SPECIAL (Specify))

It. DATE REPORT DUE IN O.P.

July 1968 “
12. REPORTING PERIOD Orum* to-> *

1 July 67 - 30 June 68
SECTION B PERFORMANCE EVALUATION

W • )¥pc^ Performance rongcs from wholly Inodoquato to slightly loss than sotisfactcry. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 

: probation, to reassignment or to .separation. Describe action token or proposed in Section C.

A * Adaguote Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
--------excellence.

P ‘ Proficient Performance is mote than satisfactory. Desired results are being produced in a proficient manner.

$ • Strong, Performance Is characterised by exceptional proficiency.

0 * Outstanding Performance Is so exceptional in relation to requirements of the work end in comparison to the performance of 
Others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to sl-x of the most Important specific duties performed during tho rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ot en>ploy«na aupervlaed).

SPECIFIC DUTY NO. 1 .

Analysis and Research of.clandestine service documents for infor­
mation pertinent to the criteria of the CUIS/LA Subversive machine, 
program. ’ • .' ' .

RATING 
LETTER

P
SPECIFIC DUY Y NO. J -

Assists personnel with'machine name traces and other operational . 
support assistance^’ .. ” „

RATING 
LE T TER

P

SPECIFIC OUTY NO. S 
Preparation of biographic input sheets for machine processing into 
the Cuban IS program. . , ■

RATING 
LETTER

P

SPECIFIC DUTY NO. «

As Branch Records Officer insures compliance with CS Records 
directives including authorization for destruction of CS documents.

RATING 
LETTER

P

SPECIFIC DUT Y NO. 5*

SPECIFIC OUT V NO. «

.rtf

OVERALL PERFORMANCE IN CURRENT POSITION
%

Take into account everything about the employee which influences his effectiveness In his current position Such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, end 
particular limitations or talents. Based on your knowledge of employee's Overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which-most accurately reflects his level of performance.

RATING

p
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SECRET

SECTION 0, NARRATIVE COMMENTS

CH.Iotet^n language e. requited for current potitioru ArspliFy or evploin rotinjs given In Section 8 to provide best
bosii far determining fu?i>s-e fmcnnel oction, Mdnn_cr_pf performance pF monoqerlol or lupervi «ory duties cr>J coif contcloutnest! 
}n the.y»e of pertonneL e-tuipment end fundi. p'mM Lc eo^ewyh«3V\ it opphcol'lc. |( eitro tpoce is needed to complete
Section C, ettoch o separate sheet gf paper. A h

- / I
Mr. Vitale since he was assigned to me/fql^tially on a part*- ; 

time basis and later as a full time assistant has'-'performed !
adequately as an input analyst in addition to his proficient ‘
work as a Records Officer and General support assistant. The 
quality of his input.has been good and his.production has helped ’• 
considerably in cutting down the size of the input backlog. ;
Mr. Vitale also continues to perform the Records Officers j
function for the branch with a sound knowledge of general records 
procedures.. His attitude and attendance record continue to 
reflect a willingness to assist the branch in whatever way 
necessary. In addition Mr. Vitale's valuable background 
knowledge on a formei* vital portion of the branch's effort |
continues to be utilized to a considerable extent. He gets !
along well with his colleagues and contributes to the smooth 
running of the office. । '

Mr. Vitale is presently within 2 years of retirement or 
4 years, if he does not receive an overseas assignment. He has 
told the career panel, he would accept an overseas assignment 
to either Vietnam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 
assignment for him than the present one, even though he has been 
performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS 
BY EMPLOYEE

oate

I CERTIFY THAT I HAVE SEEN SECTIONS A. S, ANO C OF THIS REPORT 
[SIGNATURE OF EMPLOYEE, / 1 .

2. /BY SUPERVISOR

UNDER MY SUPERVISION

°l

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

OATE OFFICIAL TITLE OF SUPERVISOR TYPED PRINTED NAME ASO SIGNATURE

1—__________ I______
COMMENTS OF REVIEWING OFFICIAL

BY REVIEWING OFFICIAL
Alva Kin£ .

I concur in tha evaluation of this erplcyeo as presented above«

OATE

13 July 1968 c/.th/coj/os

SECRET
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SECTION C/Continucd NARRATIVE COMMENTS

. For approximately four months during 1967, Mr, Vitale 
worked with me in providing Headquarters' support to JMWAVE 
in its conduct of,.special operations into PBRUMEN. In such 
a role, Mr. Vitale’s' knowledge of the history, mechanics, 
requirements and PBRUMEN personnel of these operations was 
invaluable in (1) the preparation of operational proposals 
for the 303 Committee, (2) the provision of timely operational 
information periodically requested by the front offices of 

< both WH/COG and WHO, and (3) the briefing of WOFIRM personnel 
newly assigned to JMW'AVE to assist in these operations. While 
under my supervision, Mr. Vitale was a conscientious, loyal, 
cooperative employee who readily and willingly performed all 
tasks assigned to him in an exceptional manner. He always 
expressed his willingness to work as many hours as necessary 
to finish the task at hand. He has a very pleasant person­
ality, gets along well with his fellow workers and exhibits 
a good sense of cost consciousness in the use of government 
equipment and materials. The rating letter "S" most accurately 
reflects the level of performance of Mr. Vitale during the 
period he was under my supervision.



SECRET

‘ FITNESS REPORT EMFLOU'E SERIAL NUMtll rt

OO3G2O
SECTION A GEbIERAL

1. NAME xXeeU (t'trat)

VITALE ' Guy
2. DATE OF QiRTM ! >. SEX

16 Oct 17 1 M
4. GR

3S-<
AOE | S. SO 

38 E

6. OFFICIAL POSITION TITLE . .

Intel! Asst
?. OFF/DtV/BH OF IMIQNMINT

DDPA’H/COG
fl- CUI

W:
IRCM STATION 

tshiiiAL'.-n .

•. CHECK IX) TYPE OF APPOINTMENT JO. CHECK <x> TYPE OF REPORT

CAREER | |rE.S£RVE | | TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C areen-provisional (Se< instructions • Section CJ X ANNUAL REASSIGNMENT EMPLOYEE

special (Specify): ' . • . special (Srcdh): »

H. DATE REPORT DUE IN O.P. U. REPORTING PERIOD.(F’Nvn-* tO-J

1 July 1966 - 30 June 1967
SECTION S PERFORMANCE EVALUATION

W • Weak ! * performance ranges from wholly inadequate to, slightly less than satisfactory. A rating in this category requires
positive remedial action. The nature of the action iou1d range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

* Adequate Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P - Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner. .

S - Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar-work as to warrant special recognition.

- SPECIFIC DUTIES
List up to.six of tho most Important specific duties performed during tho rating period. .Insert rating letter which best describes the 
manner In which employee performs EACH specific, duty. Consider ONLY effectiveness tn performance of that duty. All employees 
with supervisory responsibilities MUSTbe rated on their ability to supervise (indicate number of omp/oycoj supervised).

SPECIFIC OUTT NO. 1

Maintains project and agent 201 files fox* the Branch’s 
paramilitary program.

RATING 
LETTER

s
SPECIFIC DUTT NO. t

Locates and maintains material for use in briefings and 
in the conduct of liaison with other government agencies.

RAT ING 
LETTER

A
SPECIFIC DUTY NO. 3

Aids in conducting name traces and in processing 
operational clearances. - .

RATING 
LETTER

P
SPECIFIC DUTT NO. «

As Branch Records Officer, insures compliance with CS 
records directives, including authorization for destruction 
of CS documents. •

RATING 
LETTER

P
SPECIFIC OUT T NO. S

Assists in conduct of input to Cuban I.S. Machine Records
Program. ~ •

RATING 
LETTER

p

SPECIFIC DUTY NO. 6

81 Msix? J:

• **»

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account everything about the employee which influences his effectiveness In his Current position such as per­
formance of specific duties, productivity, conduct on job, ceoperotiveness, pertinent personal traits or habits', and 
particular limitations or talents.* Based on your knowledge ef employee’s overall performance during tho rating period, 
place the letter in the rating box corresponding to tho statement which most accurately reflects his level of performance. P

45 USE PREVIOUS COITIONS SECRET
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SUCTION C NARRATIVE CO.' JtiJHS 
In4icvlo tignilicont .tfengths or waoVnriva. JrmortUro'lvJ in cv"*<>t j'osltlenli'c'plnq In proper perspective their relationship to 
overall performance. Store .uggexl'Cn. mode for Improvement of *ork perfocmonce. Give recor m ervful ion * for training. Convnent 
on foreign longvogo competence. If required for eurrenf Forirler^ Amfrll/f er erplaln rolingr glr-.”- I.. Section D to prpilJc bert 
Voile lot rfeterminlng future personnel action. Montyj r_of perje^y ance of rran'o rorlol or .eupervl vary Kuliev enoeovt con vclov ine s V 
|g.j!t&,v*e pl pervpnncL *poce. equipment orpf fundc. mynt be commented or1. If n^pflcdMe, If eetro epoee is needed toTonipTete'' 
Section Cf Ollach o separate sheet of paper. jJ ‘ •

•?<> :.H

Mr. Vi tale, continues to perform his duties as'an operational 
support assistant.7capa:bly. His background knowledge of Cuban 
paramilitary Operations has provided the Branch with very useful 
continuity. His ability and experience in locating material and 

’ in handling records for headquarters support to U'H/COG Special 
Operations contribute substantially to the Branch's operational 
support effort. Mr. Vitale carries out his assigned duties in a 
willing, loyal and highly dependable manner. Ho recently has been 
.given an additional .assignment on the CUIS Machine Input Program 
which ho is handling in a highly efficient manner. He gets along 
Well with his colleagues and contributes to the smooth running of 
tho office. He does not have supervisory responsibilities, but 
does show’ concern for efficient and economical use of government 
property. I.

SECTION 0 CERTIFICATION AND COMMENTS
1. DY EMPLOYEE

I CERTIFY THAT 1 HAVESEEN SECTIONS A. fl, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYEE

2. .. ,7 ‘ ' ■ // BY SUPERVISOR
MONTHS EMPLOYEE HAS DEEN IF THIS REPORT MAJ NOT SEEN SHOWN TO EMPLOYgE. GIVE EXPLANATION
UNDER MY SUPERVISION

12
OA,TE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

Section Chief,
25 August 1967 PM Operations

3. BY REVIEWING OFFICIAL
COMMENTS OF RE VIE WING OFFICIAL

As noted in the last Fitness Report, I concur generally in the 
supervisor's ratings of Mr. Vitale's performance as listed; but I 
must again note that these are duties which could be performed by a 
more junior clerical type and that Mr. Vitale should not be considered 
as performing GS—8 level Intelligence Assistant work at a Proficient 
rating. Indeed, he is, in my opinion, not qualified for such a role 
and his official position title should be changed to prevent any 
misunderstanding as to the somewhat unique nature of his value to 
the Agency.

SECRET

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME />Np SIGNATURE

2 8 AUG 1367
C/WH/COG/MO Robcrt A. Ortman



SECRET

11 May I960 
File K-l;8h9

MEMORANDUM FOR: Chief, Records snd Services Division 
. Office of Personnel

SUBJECT : VITALE, Guy, nmi

I. Cover arrangements are in process, .andhave been com­
pleted for the above-named Subject.

2. Effective 1 April I960_r it is requested that your
records be properly blocked /////////to deny /////////// Subject's 
current Agency employment to an external inquirer.

3 • --------------------

■ HARRY W. LITTLE, JR.
[Chief, Central Cover Division

cc: SSD/OS

I Ito bikitsU .UU9®’2
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*Lb: )C> 69
SECRET 

(Mhon F.lMj W

NOTIFICATION OF PERSONNEL ACTION
O£F ' . . ...

> SttiAl NUMBU

003620

2 M*‘t MS* ’ <>’ •*‘C'<U»|

VITALE GUY
3 NAJURI Of PHSONNU ACTtOH

RETIREMENT VOLUNTARY UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

| A OAJt
J M
(-2 PS | 69

5 CATLGCtY OF EMhOYMINT

. REGULAR

4 FUNDS V V TO V V TO CF

li 
c

•I 
ac

 
j 

o
j

f 
c

I 
£

T 
r
’.J

-e-es€-cwr-o«Me< hgai AUTNO<*n'
F.L. 88-643
SECT. 233

“■A1
CF TO V CF TO CF

9. OtGANtf AliQNAL D45lGNATiON$

DOP/WH
WH/COG
OPERATIONS BRANCH 
WH SECTION

TO LON AMON O» O»»'C>AL STATION

WASH., D.C. ' •

11 1EMA115

n POLin&N fn it | i; WON NUUtt* 13 SflYiCt DtSfGNAUON

INTELLIGENCE ASST !’CS5 .........0... ■

14 CLASSIFICATION SCHfOULf (GS LB eK.) IS OCCUMIIONAL Stilts I U GRAM ANO SUF 
1

1? SALAMI Ot 1AU

GS G2OI.26
1
iOS 6 8984

■I-

(DATS)

■ 1. LAST NAME FIRST NAME INITIAL(S)

• VITALE__________ JOT____________________
4. DATE AND NATURE OF SEPARATION

i | 2-2B-6? RETIREMENT CIARDS

2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
(.it of t/.tff of iff’./rait-KJ

Tep«« 1 Monthi | Day>
26 1 h | h

[_ J More Than 1 5 yaort

Entered jn dvty 1 F, T
1 X 

^vb|»<t M $e<. iOi(d). i9ji le< 
'*>□

Ceaied N ba iubt»c’ to See. 203 

ort___ _______  Annvol lea»e 1

P T

a«a Act

d>

al. ___

'■ ' SUMMARY OF ANNUAL ANO SICK IFAVf SUMMARY OF HOME LEAVE REMARKS

I acc*vol fQ«*

(HOURS! Annual $ict
j_t I w

5 Balance From prior foc*e year e*drd._— 
>»_6?

■ 6. Current leave year occtvel theevah ■' ' '

7. Total

16?<?

2h • 12
298 1667

; 8. Reduction >n credit*, tl any (current yeorl

; 9. Total leave taken

10. Balance 
____________ __L

0 0
___ k

2914
____ 0 
1667

Montn’y accrual daN18
19. Coday* CttJ<» A««* octfvol dOT»-_

20. Dow toe wivko p**‘od completed

19___

SCD 
10-2h-h2

MILITARY LEAVE

11 Total hcu<» paid »rt lump turn 

Ji. so<«/, wrt'i—

•|J. Luma turn leave dates.

l-U-68(Date) 
1113-2535FOR CHIEF-PAYROLL

(Telephone)

ABSENCE WITHOUT PAY

to . .. - —
to

I WOP J AWOi e*| 
t yr tOvQh j$w»pOA*<*| 

(Mowtsl I

-QiQ__
Q ! Q

• '"''-Jtonderd Form 1150 
’Jotember 1905 

1150-106 RECORD OF LEAVE DATA TRANSFERRED
U.S. CIVIL SERVICE COMMISSION

FPM SUPPLEMENTS ANO ♦Nl-J
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"Pa-’t jjv
t>Ev< ' 1 . £ Ur?L- 1141'3 pl.'? i 1 T T r* >' 
OF 194V> as a-'.r.NCtn, AN" ,'.-i;Ci £1 d‘.:CT ;

t.’-FttT'lVt CATf UF FAV ’ U JUS T/'►' T t ’<♦ 19ftg'

NA

VITALE GUY

SFnrat- cpr.?., FU\.r$ g-’-sic? sa'uapY sa'chv

51 300 » G< eg 0 t 9/.6J4 J, B>9?4

SECRET
(Wh«n rilled In)

NOTIFICATION OF PERSONNEL ACTION

'1 SfRlAl NUMttC *• J. NAMf (lASNltSTAUOWI

V 1 Tai t ini*_________________________________________________________
I *HA?UirO< PERSONNEL ACTION 

a._ a c e ! t____

4 TFHCTin MTt 
ea. M rt.
nd nJ

5 (A1EGO8Y OF (MPtOYMfNf

4. FUNDS ► A V TO V V TO Cf
rflN UCtt'AMnSiS NO. CHAIGU8U

__ n __ nnftn

8. CSC OK OTHER UOM AUTHORITY

a io v Cf to a

9. OKMIZATKMM OlSICWinOlfS

DUP/WH DIVISION 
nH Seen UN

50 10CADCN OF OfFlCttl $TAT|<>

» ‘T.Ce

II. POSITION Tint

I'zTtL ANALYST

IT. POSIT5ON MUA81B

i^b1*

13. CAREER SERVICE DIS’GNAIlON

D

14 CLASSIFICATION SOltDUlE (GS. 18. «t(.)

G>

IS OCCUPATIONAi SERIES

015?. 3*5

U GUN A*tO STEP

0*

17. SAURY OR RATE

II. REMARKS

SIGNATURE OR OTHER AUTHENTICATION
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''CtBTlHCATION ANO AUJHtNTlCAHON

i cepnrr that ths wok op th* abovc ham to impious is op Accemste met of cOMPtteNct..

1. N<J. 7. NAAAf 1. CSG'Nt.’ATlCN A ' KiNrs ) WV PCUtS

003620 VITALE UUY
51 300 | . V

,8. OlP MLA1Y tATf 7. MW $AIAO CNT* 8. TTFi A<1 CH

S!n» Soigrp lc«P Iff- Gtudo 5’e» CF»FCTJV( PATJ SI ADJ. •

7GS.0e 5

■■ 8368 -
01/16/66 
■

GS 0e * 01/14/6*
__ Lmu__ ■________

SJGNATUI DATS

TyS no excess iwop° •

[ I IN PAT STATUS AT TWO Of WAITING P«tOO 

| 1 IWOP STATUS AT TNO Of WAITING PTBIOO

CLUKS IMI11AL5 §o’ .MOllI AUDinOBY /I

^<1^7

•?i* 560 E Uw pr»*lwt PAY CHANGE NOTIFICATION W-JH

;------------:----------- -------------- -- ----------------------- ------------------------------------ ------- - ---------- ;------^—4-

•PAT ADJUSTMENT in ACCORDANCE with salary SCHEDULES OP Pl 89-504 
PURSUANT TO authority or.PCf AS PROVIDED IN Twg ciA ACT Of 1949, 
AS AMENDED, and A-DCI DIRECTIVE Dated 8 OCTOSER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT! 3 JULY 1966

NAME
old new

SERIAL ORSN, FUNDS GR-STEP SALARY SALARY

VITALE GUY * 003620 51 500 V GS 08 5 S 7,781 S 8,008

*S *TC’1W -

VE DATE Of pAy aDJjSTmenTj , CCTO9eR 19fi7

90-2U6 
" 1949

name

V Ta n- - ,y

””‘l O«,.. G„stf0 siOtDf NEW 
salary



14-00000

*p*r Arjust^r j\ jcc^np,^ 
Pl’KSL'tfT Tq aUT^O^fTr or fry 
AS A^Cfncn, AVC fl_prj p<LiCy

nr&CTivc hate Of Pay ADjuMYgvr, lf) ocr-.^-t 19t>5

<’C-E*ul£S Of PL 49-301 
J n T ->E i; I a a(.: I or 19491 S P C 0 v ! 0 e n

C|-eCTTv* ‘'ATE': •-■ GCTuSEf 1962.•

NA ME 

vitale guy
ru»3J s,J«y „[<«,

«"«?" 51 5:,., , as , , 7,J#„ , ,

(WO? Mown

003620

Grad*

VITALE Gjv
OLD SALARY RATE

Unt (if Oat*

6t. 9tte . v
NEW S*IA«Y RATE

Salary S««P (H«ch>4 Got*

TYPE ACTION 

TSI AO).

GS Of 4 I 7t4l?3! Qt/19/64 GS U3 5 •f 7,7.41 01/14/nt

/ NO EXCESS LWO°
/ IN PAY STATUS AT END OF WAITING PERIOD
/ LWOP STATUS AT END OF WAITING PERIOD 

CLERKS INITIALS AUDITED BY
' o o

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE: 5 DATE
_ _ __  ^-fir ■' nrwi Al 

0AY CHANGE NOTIFICATION
r;; 56oe m
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tn'-

_ NOTIFICATION OF PERSONNEL ACTION

1. SEIIAl MUMIfl ; t. «A*t UUUltST-MiWiq 

003620 j VITALE GUY

J. NAIUIE OF HtSOWl Mlica 

REASSIGNMENT,

4 EFFECTIVE DATE

12 | 28; 65

$. artcotv w h^otmenf

REGULAR

». funds X V T9 V V to CF 7. cost cEttci w. auKHFiE ■. i a? ct mtt lecal AOfNotirr

6235 1162 0000 i 50 (JSC ¥03 JCF TO » a TO CF

t, OtCAHIIATIONAl DtltCUtlMS

DDP/WH
WH/C
MIAMI OPERATIONS BR/PM SECTION

Ii LOCATION OF OFFICIAL HAIION

WASH., O.C*
ii. tosirim tint

INTELLIGENCE ASST

if. KitllCX Wtttf ; u stnia designation

1506 i 0
h. classification scneo(ke (a u.

GS

IS. OCCUMTIONAl SHIH

0301.28

U. Mil AND SW

08 4

12. UlUT 01 FATE

7553
u. 1EMHIS

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
IF. ACTION M. Eopler- l\. OFFICE (00t% U. STATION n. laiuiu j u wn.

CODE |
i U. DATE OF HtTN ; JV t*’t CF 6IADE 22. DATE OF LEI

(ODE

37
Ce4«

10
wu.t * ■< »i»mici rc

515001 WH 75013 io. rj& ivj "i’i
•o. o*.

1

Tt.

29. NIE EWIHS n SFECIAl ,». tElKEMENf DATA 1. StHUllON ■ «. (CtlECTlM;CAM((llATHM DATA _________________ 33. SECUII1V 
1(0. NO.

34. SEI

MO. 0*. »*
« O . O‘V . Z2O

«C.'C*l^C , CJC

83 j™
coot UAI* LUUt ■» E* >« |eo»data^

1 Cj c. I j U f i I l<
35 VEL HEHUMCE SEIV. (Cmt. RATE 37. 10NG. COUF. 0A1E 11 Cllttl. tlltwtl 3». FE6l» / SEUU nSMUCE 40. SOCIAL SECUIITV NO.

coot 0

1 • 10 PT 1 1

■ 0 OA V*.

1
I CC5C

I’Ax Wsv >
1

PA0V ItV** I

co?t ! o • ;»i- coot

• i ■ ;
41. FIEVIOUS SAVEtUiEVT SEUia 3ATA 42. LEAVE (AT. 43 EEDEKAl Hl DAU M STATLrfi datX

coot

J«I 
m » * 

< 
l> 

U 
«•' 

• 
» 

N 
M

 

t • - i
 

;? ? x;
 

! O « 
•« "

i

*} TMt £>'S-»T»-O*<

-•-______________ J_______ZAIj

J 1“^»rmt cost

SIGNATURE C A OTTiEK AUTHENTICATION f'A

—-------------A

iSM 1
n” »« Us« Previous SECRET

«we«rK)tt M 
acigihaSM (Whoa Filled to)
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Uie Previous 
Edition

NOTIFICATION OF PERSONNEL ACTION 
OCS 05/27/65

1 SHIM

003670

2 WUM (LAST flESt MIDOU)

VITALE GUY
] NATuEi Of ftESOKMK ACHOH

REASSIGNMENT

S CATFOOIT Of

m w rt

05 ; 31! 65

t FUNDS

X ¥ TO ¥ ¥ TO CF 7 car ^z'» *0 CMAAGU3U

52J5 1162 0000

I CSC at cr<l UCAl AUTHOVtTY

(F TO ¥ (F TO ff

9 OIGMIMnOUl OtMCunoM

BDP/WH DIVISION
NH C M|*M| OPS BR RM SEC

io iccrrj. o» osteal sfatioi

rfASH,. 0. C.

n position fiiu
GPS nFFlCE«

1? KA-C* MUMWt •
114?

13 (MSft S-ivU'I OcSlGNATlOM

U

U OWKAliOM HwttRM (G5. IB. »K)
GS

1$ OCCUPATIONS MUb

0136.01
14 GM»ANl.-3nP

00
17 UlAt? EAT?

II ETMAEfl

1 ' POSTED 1

SIGNATURE OK OTH:» AUTHfe";7iC4r,C'N Z.

GtOu? I
Euhced i*>7 <kForm 11508 

143 MFG 143
SECRET
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITHTHE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES &ALA«Y REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
grade - 1 2 | 3 4 5 6 7 ; 8 9 10

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935

$3,500!$3,615 
3,805 1 3,930 
4,140= 4,275 
4,630; 4,780 
5,165, 5,330 
5,690i 5,875 
6,250^ 6,450 
6,850; 7,070 
7,465 i' 7,710 
8,170; 8,440 
8,945' 9,240

10,605 10,960 
12,495:12,915 
14,660 15,150 
17,030 17,600 
19,590120,245 
22,195:22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020
24,175

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS-17 21,445
GS-18 24,500 1 • * • • '
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, ' NOTIFICATION OF PERSONNEL ACTION
ARE:10 JUNE I960

1. Serial No.

503620

2. Name (Lost-First-Middle)

VITALE GUY

3. Dote Of Bjrth 4. Vet. Prel. 5. Sex 6. es-Eoo
Mo.

10
Da.

16
Yr.

1?

hJono-0 (Code
5 P!‘1 1

10 Pt-2 I 1 M 1
Mo. Da.

09 13
Yr.

49

7. SCO 8. CSC Rotmt. 9. CSC Or Other Legal Authority 10. Apmt. Afhdav. 11. FEGI.I 12. LCD 13.
Mo. Da. Yf.

10 24 42
Yer -1 Code

No - 2 1 5Q USCA 403 J
Mo. Da./ .Yr. Yot-1 Code 

No-2
Mo. Da. Yr. yo,. j 
09 13 49 No • 2

Codol 
2 1

PREVIOUS ASSI
14. OrQoniiotional Derignotiom

OOP EE
ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION
1?. Depl. • field 
Dent’ ■ 1 
USIld - 3

17. Position Titlo

Codo

INTELL ASST
£1. Grade a Stop 22. Solafy Of Roto 23. SO

Pt5. LocaliCodo

THENS,GREECE

Of Official Station Station Codo

°L1
24. Polo Of Gr 
Mo. Dol Yr?

09 106 159

ACTION

1809

"l8. Position No.

Number

29501
9?Sorv? 20. Occup. Series

0301.28

27. Nature Of Action

REASSIGNMENT

31. Organizational

PS

29. Typo Of Enfysdoyoo Codo 30. Separation Data

06| 12| 60 REGULAR

PRESENT ASSIGNMENT
Codo 32. Location Of Official Station

5288 WASH.,

'Ki. til. Dote
Mo, Da. Yr.

* >1980

* ^980

k061260
^2. PSI Duj 

mT

£5. PSI 
Tdo. I 
Xia* I

7501.3
36. Sorv. 37. Occup. Serios

____ 0301.28 
ppropriation Number

2139/935° 3018

21
Station Codo

34. Position Title

IN TELL ASST.
39. Salary Or Rate

Mo

CS/CS DEVELOPMENT -fr^lPLEMEfl 
EE DIVISION 
33. Dejjt. • Fio'iT? 
Dept - 1 [Code 
UStid • 3 
F nn -5 |1 

38. Grade A Step

197. r.._ 

•14. Remarks

CASUAL (PCS RETURNEE)

1150a

Codo

C\C._____
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4lX)atoOfGrade

SECRET

43.

0720 1998
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SECRET

RATING 
LETTER

(then F //<■./ In)

r HTritii REPORT
■ » EMPLOYEE serial NUMBER

003620
SECTION A . GENERAL

'■ N»M£ -■ <L««O (Flf.O WlMlr)

Vitale, Guy
2. DATE OF 0IRTH |3. SEX 

10/16/17 | M
4. GRADE 1 S. SD

08 1 D
•• OFFICIAL position title 

Intelligence Asst.
T. OFF/OIV/BR OF ASSIGNMENT 

DDP/WH/COG
S. CURRENT STATION 

Has.
*. CHECK <X) TYPE OF APPOINTMENT 10. CHECK <X> TYPE OF REPORT

X CAREER-. | {RESERVE ]' | TEMPORARY ' | INITIAL .'REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See tnetmcticeie .ySeetion C) X I ANNUA*. IRE ASSIGNMENT EMPLOYEE

special(Specify): J SPECIAL (Specify);

H.DATE REPORT DUE IN O.P. > .. .

July 1968
It. REPORTING PERIOD (From- fo-> *

1 July 67 - 39 June 68
SECTION B PERFORMANCE EVALUATION

W • Weak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating in this category requires
positive remedial action. The nature of the action could rbnge from counseling, to further training, to placing On 
probation, to reassignment or.to separation. Describe action token or proposed in Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P ’ Proficient Performance is more than satisfactory. Dosired results are being produced In a proficient manner,

5 • Strong Performance is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
others' doing similar work os to warrant special recognition.

SPECIFIC DUTIES
up to six of the most important specific duties performed during the rating period. Insert.rating..latte^.-which be'st describos the 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness tn performance of that duty. Alt employees 
with supervisory responsibilities MUST be rated On their ability to'supervise (indicate number of employeei supervised).

SPECIFIC DUTY NO. 1

Analysis and Research of clandestine service documents for infor­
mation pertinent to the criteria of the CUIS/LA Subversive machine, 
program.

RATING 
LETTER

P
SPECIFIC OUT V NO. 2
Assists personnel with machine name traces and other operational 
support assistance.'

RATING 
LETTER

P

SPECIFIC OUTT NO. 3

Preparation of biographic input sheets for machine processing into 
the Cuban IS program.

RATING 
LETTER

. P
SPECIFIC DUTT NO. 4

As Branch Records Officer insures compliance with CS Records 
directives including authorization for destruction of CS documents.

RATING 
LETTER

p

SPECIF IC DUTY NO. S RATING 
LETTER

SPECIF >C DUTY NO. S RATING 
LETTER

t' OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which.Influences his effectiveness in his current position such os per­
formance of specific duties, productivity, conduct on iob, coope'ativeness, pertinent personal traits or habits, and 
particular limitations or talents, Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level, of performance. P

U#K PREVIOUS EDITIONS A-SS SECRET



14-00000

SECRET

SECTION C NARRATIVE COMMENTS
Indlcoto significant strengths 6r weaknesses demonstrated in evrrvwt position keeping in proper perspective their relationship to 
overall performance. State suggestions made.for improvement’©! performance G»*e recommendations for training. Comment 
on foreign language competence, if required-for current position. Amplify or axpicta rating* ^i*en in Section 8 to provide best 
basis for determining future personnel action^ Manner of performance ©f managerial ee supervisory dories and cost consciousness 
In the uso of personnel/ soace. equipment.ah'd fond'a, must be commentedanA if yc'tiel U astro space is needel ta complete
Section C, attach ©"Separate Aeet of paper.' ~

• Mr. Vitale since, he. was assigned to hX Jfi/|jt^Lly on a part- ’ 
time basis and. later as a full time assistant ha^performed 
adequately as an input analyst in addition to his proficient 
work asa Records Officer and General support assistant. The 
Quality of his input has been good and his production has helped 
considerably- in cutting down the size of the input backlog. 
Mr. Vitale also continues to perform the Records Officers 
function for the branch with a sound knowledge of general records 
procedures. His attitude and attendance record continue to 
reflect a willingness to assist the branch in whatever way 
necessary. In addition "Mr. Vitale's valuable background

■ knowledge on a former vital portion of the branch's effort 
continues to be utilized te a considerable extent. He gets 
along well with his colleagues and contributes to the smooth 
running of the office.

Mr. Vitale is presently within 2 years of retirement or 
4 years, if he does not receive an overseas assignment. He has 
told the career panel, he would accept an overseas assignment 
to either Vietnam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 
assignment for him than the present one, even though he has been 
performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. 8, ANO C OF THIS REPORT
DATE

DATE

BY SUPERVISOR2. 
MONTHS EMPLOVEE HAS SEEN 
un8er my supervision

°l

SIGNATURE OF EMPLOYE)

ME AND SIGNATUREOFFICIAL TITLE OF SUPERVISOR

Alva King
3. BY REVIEWING OFFICIAL
COMMENTS OF RE

I coatfur- in the evaluation of tfeis employee as presented aoove9

DATE

13 July 1968 c/ra/coo/os

SECRET



SECTION C/Continued NARRATIVE COMMENTS

For approximately four months during 1967, Mr. Vitale 
worked with me in providing Headquarters' support to JMWAVE 

- . in its conduct of special operations into PBRUMEN. In such 
a role, Mr. Vitale's knowledge of the history, mecha-nfccsT 
requirements and PBRUMEN personnel of these operations was 
invaluable in (1) the preparation of operational proposals 
for the 303 Committee, (2) the provision of timely operational 
Information, •periodically requested by the front offices of 
both WH/COG and W1H), and (3) the briefing of WOFIRM personnel 
newly assigned to JMWAVE to assist in those operations. While 
under my supervision, Mr; Vitale was a conscientious, loyal, 
cooperative employee who readily and willingly performed all 
tasks assigned to him in an exceptional manner. He always 
expressed his willingness to work as many hours as necessary 
to finish the task at hand. He has a very pleasant person­
ality, gets along well with his fellow workers arid exhibits 
a good sense of cost consciousness in the use of government 
equipment and materials. The rating letter "S" most accurately 
reflects the level of performance of Mr. Vitale during the 

.period he was under my supervision.

Robert J. Weatherwax



SECRET
Ft »• ‘

FITNESS REPORT
EMPLOY EE SERIAL

003620

tUMRER

SECTION A GENERAL
(.NAME (Leaf? (Ftf+t)

VITALE Guy
3. DATE OF eiRTM •>. SE*

16 Oc t 17 M
A. GRADE SO

3S-O8 : . D
#. OFFICIAL POSITION TITLE

Intell Asst
T. OFF-DIV ©R OF ASSIGNMENT.

DDPAH/COG j
s. CURRENT STATION 

__WashluA^n

S. CHECK IK> TYPE OF-A P POINT MENT »C. CHECK TYPE OF REPORT

jCAMCSR | •- |»KSSHV« | | TEMPORARY । INITIAL | -REASSIGNMENT •■JPBMVISOR

C *RC-#R*FROVt*iON*L (See instruction# • Secttun C> X I ANNUAL { ,RC ASSIGNMENT gMPLOYKC

special (Specif?;; i SPECIAL f$pociM.'

»1. DATE REPORT OU« IN O.P. U. REPORTING PERIOD (Ftw * tO-> 

1 July 1966 - 30 June 1967____________
SECTION B PERFORMANCE EVALUATION

W “ Weak Performance range# from wholly inadequate to slightly let# than satisfactory' A rating .in this category require*
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token cr proposed in Section C.

A • Adequate Performance moots all requirements. It is entirely satisfactory and is chorectorlied neither by deficiency not 
excellence.

p • Proficient Performance is more than satisfactory. Desired results are being pc educed in a proficient manner.

$ - Strong Performance is characterised by exceptional proficiency.

0 ■ Qu!standing Performance is so exceptional in relation to requirements of tho work and in comparison to the performance of
others doing similar work as to warrant special recognition.

, SPECIFIC DUTIES
List up to six of tho most important specific duties performed during tho rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ft employee* superWaetU.

SPECIFIC DUTY NO. »

Maintains project and agent 201 files for the Branch's 
paramilitary program.

RATING 
letter

s

SPECIFIC OUT V NO. «

Locates and maintains material fox* use in briefings and 
in the conduct of liaison with other government agencies.

RATING 
LETTER

A

SPECIFIC DUTY NO. 3

Aids in conducting name traces and in processing 
operational clearances.

RATING 
LETTER

P

SPECIFIC DUTY NO. «

As Branch Records Officer, insures compliance with CS 
records directives, including authorization for destruction 
of CS documents.

RATING 
LETTER

p
SPECIFIC OUTV NO. s

Assists in conduct of input to Cuban I.S. Machine Records 
Program.

RATING 
LETTER

p

SPECIFIC DUTY NO. # RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account ev»rythlng*abaut tho employee which Influence* hi# effectiveness in hi# current petition #uch a# per­
formance of specific duties, productivity, conduct on job, cooporotiveness, pertinent personal trait* or habits, and 
particular limitations or talent*. Based on '/our knowledge of employee's overall performance during the rating period, 
place the letter in tho rating box corresponding to the statement which most accurately reflect* his level of performance.

R ATING 
LETTER

P

*-*»** 45 U,S PR«V»OU» EDITIONS SECRET



SECRET
CJhiif Pi.lltff If*) -

SECTION C_______ NARRATIVE ,COMMENTS- ________
Indicolw significant strength* or «*oVnr tin dvmonMrotwd in current petition .keeping sln prosper perspective their relationship to 
overall performance. Statue suggestions mode for improvement of werh'performance* Give fecorrvnentfotldns for training. Consnonf 
on foreign language competence, if required for-,current .position, Amplify or explain rotirigs given In Section 8 fo'prevlde beef 
bast* for determining future personnel action. Manner of.performonce of monogerldl or supervi sory duties and cost consclovsnoss 
in fhq .use o'f py,*enneL tbace. eqvipmerit dnd lvndf„ must bd ■domnscmteJ^oipr iTjopFlicdBTe/~Vo«»ru space fir negded fa complete- 
Section C. attach 'd separateJiheet.dl papef. L'tif* 5 I /»

Mr.; Vitale continues to perforin his duties as^'an operational 
support assistant capably. His background knowledge, of Cuban 
paramilitary operations has provided the Branch, with very useful 
continuity. His ability and experience in locating material and 
in handling records for headquarters support to WH/COG Special 
Operations contribute substantially to tho Branch's operational 
support'effort. Mr.Vitale carries out his assigned duties in a 
willing, loyal and. highly dependable manner. He recently has been 
given ah additional assignment on the CUIS Machine Input Program 
which he is handling in a highly efficient manner. He gets along 
well with his colleagues and contributes to the smooth running of 
the office. He does not have supervisory responsibilities, but 
does show concern for efficient and economical use of government 
property. ’

I CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT

SECTION D CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

DATE f SIGNATURE OF EMPLQVEE ' f 

2.
2. ft ' (I BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN ‘ 
UNDER MT SUPERVISION

12

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

• •
DATE

25 August 1967

OFriCKl TITLE OF SUPERVISOR 

Section Chief, ,
PM Operations

TYb&O-OR PRINTED NAME AFfO SIGNATURE

Ernest, phiocca “ '
BY REVIEWING OFFICIAL

OMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur generally in the 
supervisor’s ratings of Mr. Vitale’s performance as listed; but I 
must again note that these are duties which could be performed by.a 
more junior clerical type and that Mr. VitaJe should not be considered 
as performing GS-8 level Intelligence Assistant work at a Proficient 
rating. Indeed, he is, in my opinion, not qualified for such a role 
and his official position title should be changed to prevent 'Any 
misunderstanding as to the somewhat unique nature of his value .to 
the Agency.

W

OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/COG/MO

TVPEO OR POINTED NAME AN© SiG 

"'Robert 'A; brtman

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

003620
SECTION A GENERAL
t. NAME .(L*«t) (Ftretl (MiMln) / X. DATE OF pfRTH |f. Iff*

VITALE Guy i 16 Oct 17 M
*. «.<oe it. »o

GS-08 | D
•. OFFICIAL OGStVtCH Ti.TLt . . | Y. OFF< DlV/SR OF ASBIONMENf

Intelligence Analyst DDP'/Wh/C
•. CURRENT STATION 

Wash.. D.C.
t. CHECH U) W PC OF APPOINTMENT | !•. C HKS IX) T V PE OF REPORT

CAMS* J | RCHRvt j ] TSMPORARV | 1 INITIAL ‘REASStQNMBNT SUPERVISOR

CANKKR'PROVitiONAu fSee atseRscttune • Section C) yy^^iNNUAL RE ASSIGNMENT EMPLOYEE

special (Syecttyk 1 { special (Spnelty):
• t. OAT, OUS INO.F. j<». RSFORTINO Jtwioorriwm- .■ 1 July 1965 - 30 June 1966
SECTION 8 PERFORMANCE EVALUATION

A • A&SWStt

P • Proficient 

$ • Strong 

0 • Qufstonding

Performance range* from wholly Inodequote to slightly less then satisfactory. A rating in thl* category require* 
positive remedies octien. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C«

Performance requirements* If I* entirely satisfactory and Is characterised neither by deficiency nor
oecelleneo.
Performance is mete than satisfactory. Desired results are being produced In o proficient manner.

Performance is characterised by exceptional proficiency.

Performance is »o exceptional In relation to requirements of the work and In comparison ta the performance of 
other* doing s»i*n!e* work a* to warrant special recognition.

*OftM'Jf
4-ei 40 OBJCL5T5 PREVIOUS €2MTN?NS.

SPECIFIC DUTIES
List up tp six of the most important specific duties performed during the rating period. Insert rating letter which best describe* the 
manner in which employee perform* EACH specific .duty. Consider ONLY effectiveness in performance of that duty* All employee* 
with supervisory responsibilities MUST ’be rated on their ability to supervise (Indlcete number ot employer* aupervieeO.

SPECIFIC OUTV NOJ . ~Maintains project and agent 201 files for an extensive paramilitary 
program.

RATING 
LETTER

s

SPECIFIC DUTY NO. 1 • .Locates and maintains material for use in briefings and the con- 
duct of liaison with other government agencies.

RATING
LETTER

p

SPECIFIC-DUTY NO* •

Aids in conducting name traces and processing clearances.
RATING 
LETTER 

p

SPECIFIC DUTt NO. *

As Branch Records Officer, insures compliance with CS records 
directives, including authorization for destruction of CS documents

RATING 
LETTER

. p

SPECIFIC DUTY NO. S RA TING 
LETTER

SPECIFIC DUTY NO. •- RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about employee which influence* hi* effectiveness in his currant position such a* per­
formance of specific duties, pro<j*»sT*Y«ry» conduct on-job, coopetotiveness, pertinent personal trait* or habits, and 
particular limitation* or talent*.' on your knowledge of employee's overall performance durjpg the rating period,
place the letter in the rating box eenespending to the statement which most accurate!Y/i£fl£tt^hiv>4ev*l performance.

zZ g 9 JUL 1966

RATING 
LETTER

p

SECRET
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SECTION C_____________________________ NARRATIVE COMMENTS____________ _________________ _______ _
Indicate •lanlflcoM •♦fangthl Of wpdknassws demoaitraU^koaping In proper perspective their relationship to 
Overall performance. State evgge'stions made for improvement of work t^eWr»Snhdf<, Give recommendations for training. Comment 
on foreign language competence, if for Currin? position. -. Amplify or eaplaln ratings given In Section B to provide best
batlpdor dolormining future personnel- action. • Manner pl performance pl mongger lol, or supervisory dvtios mutt bo described, if

4ojtH ‘tc
Mr. Vitale’s principal qualification is his background know­

ledge of the operational history of Cuban paramilitary operations. This has afforded the'branch con*H'd&able continuity. He is a 
verywilling workerwho gets along well with fellow employees. His 
knowledge of and experience in handling records and locating material 

,makes him valuable in headquarters support of WH/Cuba paramilitary 
case officers;- a task he performs in a loyal and dependable manner.

I CERTIFY THAT I HAVE SEEN SECTIONS A. 8. AND C OF THIS REPORT

SECTION 0_______________ ;_________ CERTIFICATION AND COMMENTS
I, ' ■ BYEMPLOYEE

°ATe 11 July 1966 SIGNATURE OF EMPLOYEE A fl 

h^.r JzJL

3.   BY REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS OEEN 
under mv supervision

10 months
tF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR

C/WH/C/MO/PM
TYPED QR PfllNTEONAME ANO SIGNATURE

' ' Bryan Mills

COMMENTS OP REVIEWING OFFICIAL
I have had opportunity to observe subject's performance closely 

for nine months and while I generally concur in his supervisor's ratings 
of the duties as listed, it should be noted that these same duties could 
be performed equally well by a more junior intel Clerk or Intel Assistant 
and, therefore, the overall rating as a GS-8 Intel Assistant does not 
accurately reflect his capability. In my opinion it would be very diffi­
cult, if not impossible, for subject to perform competitively with other 
Intel Assistants at a GS-8 level, and I recommend his position title be 
changed to Ops Support Assistant, a role in which he performs capably.

i»T( 
25 July 1966

OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/C/MO

SECRET



4» SECRET
(»h*n Ft1 fed If)

| FITNESS REPORT EMPLOYEE SERIAL NUM0ER

003620
SECTION A GEb(ERA L

t.NAMB fleer) (Flnt) (Midili)

VITALE, Guy
2. DA

16
TE OP OiRtM S. SEX

Oct 17 M
4. GRADE 'S^ SO

GS-08 j D
4. OFFICIAL POSITION TITLE

Ops Officer
T. OPP/OiV'flR OP ASSIGNMENT

DDP/WH/C
S. CURRENT STATION

Washington D.C.
♦. CHECK (X) TYPE OF APPOINTMENT to. CHECK IX) TYPE OP REPORT

CAREER J |r«»<RVG j J TEMPORARY INITIAL |R&ASSiaNMkNr supervisor

C ARCCR’pROvtSiONAL ($•• '‘Stcflat C) X ANNUAL Ire assi4nmemt employee

SPECIAL (Specify}! SPCCIAL (Spfcily)i

11. DATE REPORT OVE IM O.P.
31 July 1965

t>. REPORTING PERIOD (From- Io-)

1 July 64 - 30 June 65
SECTIONS PERFORMANCE■EVA

Ightfy 
>n eou 
scribe 

ly sat

result

Icleni

kerne 
ecogn

.LUATION
W * Weak Performance ranges from wholly inadequate to s

positive remedial action. The nature of the acth 
probation, to reassignment or to separation. De

A • Adequate Performance meets all requirements. If Is entire 
excellence.

P • Proficient Performance Is more than satisfactory. Desired

S • Strong. Performance Is characterised by exceptional pro

0 • Outstanding Performance is so exceptional In relation to eeq% 
others doing similar work os to warrant special r

less than sofis/octory. A rating In this category requires 
Id range from counseling, to further training, to placing on 
action taken or proposed in Section C.

isfactory and Is characterlied neither by deficiency nor

s ore being produced In a proficient manner.

nts of the work and In comparison to the performance of 
tion.

SPECIFIC DUTIES
Litt up to tlx of tha mott Important tpoclfic dutiot performed during th# rating period. Insert rating letter which bast detcribet the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duly. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise flnd/cete number of employee*

SPECIFIC DUTY NO. 1

Processes 
agent 201

name traces and clearances 
riles.

; traces and maintains

RATING 
LETTER

0

SPECIFIC DUTY NO. 2 RATING 
LETTER

Conducts research for preparation ol reports and plans.
s

SPECIFIC DUTY NO. * RATING 
LETTER

Maintains office files on a complex project. • % s

SPECIFIC DUTY NO. 4
■

RATING 
LETTER

Prepares cable or dispatch replies C o name trace requests. p

SPECIFIC DUTY NO. 9 RATING 
LETTER

Records Of ficer - Insures'compliance with CS records,
directives; and authorizes destruction of p

SPECIFIC DUTY NO. S CS doddner.es. RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
' {RATING

Take info account everything about the employee which Influences hit effectiveness In his current position such os per^ j L€TT6H 
formanco.of specific duties, productivity, conduct on job, cooperatlvertess, pertinent personal traits or habits, and < 
particular limitations Ipr talents. Based on your knowledge of employee*.* overall performance during the rating period.;
place the letter in th+i&fina box corresponding to the statement which most accurately reflects his level of performonce. I 3

. 2 ?. JUL 1965,K  •

4"42M 45 OSSOLCTS PREVIOUS EDITION*. SECRET
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SECTION C NARRATIVE COMMENTS

a most. loyal, cooperative and willing 
with all. hands. His maturity and many 
field, in addition, to his great general 
valued employee when compared to 

It is because of this that I have 
Although Mr. Vitale has no

Overall performance. Stole suggestion* made for improvement of work performance. Give re*.ommendoti6»i«*far.rrOlniitg. 
on foreign language competence, if required for current position. Amplify or. explain rating* given in Section B to provide best 
basis for determining future pereonnel action. Manner of performance of managerial or *Hperyi*ory duties must be described, if 
2H>hcabU. • !“)

Kcopi’i'.-

Mr. Vitale’s longevity on the project makes his sevvi'ties 
increasingly .valuable. This is particular true..ir, .briefing and 
orienting new Officers. He continues to do an exceptional job & 
in assisting his office on'a’ most'complex project where oe many 
of his colleagues have transferred primarily because of the many 
demands and frustrations caused by this extraordinary project. 
Mr. Vitale continues to be 
worker, getting along well 
years of experience in his 
knowledge, make him a most 
colleagues of similar rank, 
again rated Mr. Vitale very high 
supervisory responsibilities and fully realizing hits limited 
potential as a senior operations officer, I feel he is still 
undergraded and should be promoted to the next higher grade 
at the earliest opportunity. Because Mr. Vitale's job and 
performance have remained almost exactly the same as during i 
previous year, this fitness report is also very similar.

SECTION D ___________ CERTIFICATION AND COMMENTS ; 
_______________ _______________BY EMPLOYEE  !________  

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO COF THIS REPORT

2.

SIGNATURE OF EMPLOYEI

MONTHS employee has been 
UNDER MT SUPERVISION

46 months

J BY SUPERVISOR
IP THU REPORT (J<S NOT SEEN SHOWN TO EMPLOTEE, GIVE EXPLANATION

OFFICIAL TITLE OF SUPERVISOR
-.^5-

TYPED QR PRINTED NAME AND SIGNATURE .
J. >

c/v.’ii/c/mo/p; Calvin Hicks
BY REVIEWING OFFICIAL3.________________________________________

COMMENTS or REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the 
supervisor; therefore, would rate subject one letter lower in the 
first three duties' and £ in the overall performance. Subject is 
conscientious, pleasant and has an excellent ’’stay-on-the-job” 
approach.

20 July 1965 C/WH/C/MO
TYPED OR

Walter T. Cinl
SECRET



SECRET
(When Filled in)

Af FITNESS REPORT EMPLOYEE SERIAL NUMBER

49300 ../c ,< J

SECTION A GENERAL
I. NAME <Fu«O (MM.)

VITALE Guy
2. DATE OF BIRTH ». SEX

16 Oct 17 M
4. GRADE 8. SO

GS-08 D
6. OFFICIAL POSITION TITLE 

Ops Officer
T. OFF/OIV/BR OF ASSIGNMENT 

DDP/SAS
4. CURRENT ST ATION 

Washington, D.C.
•• CHECK (X) TYPE Of APPOINTMENT to. CHECK <X» TYPE OF REPORT

CAREEN -| |RESERVE | | TEMPORARY INITIAL Ireassionment SUPERVISOR

CARE£R«PROVI*IQNAL (See EnemrcrRwx • Section C) X annual [REASSIGNMENT EMPLOYS*:

SPECIAL (Specitf)i ■ SPECIAL (Speelty)t

II. OATE REPORT DUE IN O.P.

31 July 1964
ts. REPORTING PERIOD (From* foj

1 July 1963 - 30 June 1964
SECTION B PERFORMANCE EVALUATION

W * We ok Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation,- to reassignment or to separation. Describe action token or proposed in Section C*

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance is more than satisfactory. Desired results era being produced In a proficient manner.

$ ' Strong Performance is characterised by exceptional proficiency.

0 ’ Outstanding Performance Is so exceptional In relation to requirements of the work ond In comparison to the performance of 
others doing similar work as ff warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their abifity to supervise (indicate number a/ emp/oyeee xupervJeeO.

SPECIFIC DUTT NO. *

Processes name traces and clearances; traces and maintains 
agent 201 files.

RATING 
LETTER

0

SPECIFIC OUT V NO. S

Conducts research for preparation of reports and plans.
RATING 
LETTER 

s

SPECIFIC DUTY NO. 3

Maintains office files on a complex project.
RATING 
LET TER

s

SPECIFIC DUTY NO. 4

Prepares cable or dispatch replies to name trace requests.
RATING 
LETTER 

p

SPECIFIC DUTY NO. 3 <

Records Officer - Insures compliance with CS records, 
directives and authorizes destruction of

RATING 
LETTER

p

SPECIFIC DUTY NO. 4 CS dvCUluttlltS •
RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Inta account everything about the employee which influences his effectiveness tn his current.position such as per* 
tormonce of specific duties,- productivity, conduct on iob, cooperoliveness, pertinent persona! trait's or habits, and 
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period, 
piece the letter in throating box corresponding to the statement which most accurately reflects his level of performance.

11 AUG
____________________2___________________ ■ __________________________ - ■__________ ______________________________

RATING 
LETTER

s

45 OBIQLSTt CRCVICUS COITIONS. SECRET



SECTION C

SECRET
—ln)-------- 9fncg ar pfel-su——NARRATIVE COMMENTS ' rch>OkS't;

Indicate significant strengths qr-wpeknesses.demonsfcNtfod In current position keeping In proper perspective their relationship to 
cverall performanca. State suggestions made far Improvement of work performaneau Giya recommendations for training. Comment 
on foreign language competence, If required for current position. Amplify or cxpUmQtatlAg< ® provide best
basis for determining future personnel action. Manner of performance of mcnogerlolor »operXAcft?dj^y?fe||*t be described, If 
applicable, * *

room

Mt. Vitale continues to do an exceptional Job in assisting 
his office on a most complex project. His longevity on the 
project, toupled with his: continued objectivity, makes his 
services increasingly valuable. This is in contrast to many 
of his colleagues who have transferred because of the many 
extreme demands and frustrations caused by this extraordinary 
project. Mr. Vitale continues to be a most loyal, cooperative 
and willing worker, getting along well with all hands. His 
maturity and many years of experience in his field, in addition 
to his great general knowledge, make him a most valued employee 
when compared to colleagues of similar rank.. It is because of 
this that T have again rated Mr. Vitale very high. In addition, 
and fully realizing his limited potential as a senior operations 
officer, 1 feel he is still undergraded and should be promoted 

. to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION ANO COMMENTS
BY EMPLOYEE

DATE

/ CERTIFY THATJ HAVE SEEN SECTIONS At 3, AND C OF THIS REPORT 

SIGNATURE OF EMPLOYEF .

U BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

34 months
IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

15 July 1964

j.____ ;________
COMMENTS OF REVIEWING OFFICIAL

OFFICIAL TITLE OF SUPEHVISOR

C/WH/SA/MOB/PM

BY REVIEWING OFFICIAL

TYPED Oil PRINTED NAME ANOSIONATURE

Calvin W. Hicks

Undersigned concurs In the ratings of the specific duties and 
performance in current position of Mr. Vitale. Mr. Vitale 
has been concerned with the Cuban effort for several years and 
his personal knowledge of past events is extremely helpful.

OATS

28 July 1964 C/WH/SA/MOB
TPEDOR PRINTED ‘*ND.SIGNATURE

Colonel Arthur A. Maloney
SECRET.



SECRET 
(When Fitlrd In) - •

FITNESS REPORT
EMPLOYEE SERIAL NUMBER .

003620
SECTION A GEh ERA L

1. NAME (Lost) (FlroU (Middle)

VITALE Ouy
2. DA
16

TE OF BIRTH 1.3. SEX

Oet. 1917i Male
4. GRADE S. SO

JS-8 D
«. OFFICIAL "POSITION TITLE

Qas._ Officer^---------------- :---------------- -.;j
9. CHECK <X) TY PE OF APPOINTMENT

7. OFF/DIV/BR OF ASSIGNMENT 
DDP/S.A. S.

IT. CHECK <XI TTPS OF PCPONT

a. CURRENT STATION

Washington, D.C.

CAREER | |heWCRVK | . (TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARCER-PROVISIONau (See inairoclione • Section C) X ANNUAL REASSIGNMENT EMPLOYEE

special (Spacity): SPECIAL (Spaclty)t

It. DATE REPORT DUE IN O.P.

31 July 1963
12. REPORTING PERIOD (From- to-)

1 July 1962 to 30 June 1963
SECTION S < PERFORMANCE EVALUATION

it • Weak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A “ Adequate Performance moots all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P ’ Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner.

$ Strang Performance is characterised by exceptional proficiency.

0 * Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of . 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific.duties performed during the rating period. Insert rating letter which best describes the 
manner in which employed performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on thoir ability to supervise (fnrffcere numhor of employaaa auparvlaad).

SPECIFIC OUTT NO. 1 ...

Processes name traces and clearances. Traces and maintains agent 
201 files.

RATING 
LETTER 

s/o

SPECIFIC DUTY NO. 2

Conducts research for preparation of reports and plans.

RATING 
LETTER

SPECIFIC DUTT NO. 3

Maintains office files on a complex project.

RATING
LETTER

S

SPECIFIC DUTY NO. 4

Prepares cable or dispatch replies to name trace requests.

RATING 
LETTER

p

SPECIFIC DUTY NO. S

Records Officer -Insures compliance with Co records, directives 
and authorizes-destruction of CS documents.

RATING 
LETTER

p

SPECIFIC DUTY NO. • RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toko into account everything about the employee which Influence* hi* effectlvene** In hl* current position such os per­
formance of specific duties, productivity, conduct on iob, eooperatlveness/ pertinent personal" traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

9 AL'G pg? r—aHTT—l_______________________

F O R M J C ।
43 oesocrVe previous editions. SECRET
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CECT10N C
nr PCRSiiKKgj - 

RATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in cutrsnt position keeping in proto? Perspective their relationship to 
overall performance. Stalo suggestions made for improvement GJje reeosM-endatiens for training. CommenT
on.foreign language competence, if required for current position, wafi'lxr* Hn ■ h «‘*^**» *« Section B to provide beet
basis for determining future personnel action. Manner of performance of manaBorldror%lpdfWsa?> duties must be described, it 

applicable.

MAIJl RpOM
Subject continues to do an exceptional joo m assisting his office in 
the formulatioirof reports and plans by his research and ability to 
quickly make name traces and ferret out information from the various 
agency sources.

During the past year subject has continued to be a most cooperative, 
loyal and willing worker on a project that due to its nature is more 
frustratingj and demands more with less apparent return than most 
projects. As on his previous fitness report, I.have rated him very 
high, primarily due to the fact that h«*'s wiitwe ’and 'many years ex­
perience with the Agency have made him of much more immediate value 
than most of his' colleagues in the GS 7-9 level. Consequently, although 
he has made'G3-8 within the past year, 1 feel he is still undergraded 
and should be promoted to GS-9 at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS
•___________ BY EMPLOYEE_______________________________

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. ANO C OF THIS REPORT
DATE SIGNATURE OF

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

f BY SUPERVISOR 

7f~TH1S REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

________ 22_mths
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

12 June 63 DC/SAS/EOB/FM
ar REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

While not wishing to detract from,the value of subject's duties 
or from the manner in which he performs them, I do have strong doubts 
as to whether the nature of his duties, warrant promotion to GS-9 even 
if they were performed in an outstanding manner. During the next year 
additional duties of a more demanding nature will be placed on subject 
and I Will want to weigh his performance under those circumstances 
before recommending promotion.

DATE TYPED,OR PRINTED NAME AND SIGNATURE

C/SAS/MOB/FM Char la':
SECRET
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RAYING 
LETTER

J
FITNESS REPORT

EMPLOYEE SERIAL NUMBER

00’620

SECTION A CEhIERA L
1. NAME (L—t) (fUlt) (MIMU)

VITALE Guy
2. DA

16
TE OF BIRTH 9. SEX

Oct. 3917 H
4. GRADE 9. SO
G3-7 1)

«. OFFICIAL POSITION TITLB

Ir.tcll. Asst.
T. OFF/OlV/ER OF ASSIGNMENT

DD?/7F.//E! Dr.
S. CURRENT STATION

Jush.. P.C»

•. CHECK IKl TTPS OF APPOINTMENT 10. CHECK Ul TYPE OF REPORT
CARTER | | RESERVE ] ] TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C are e**pro vision al (So* Initfucllont • Svetlan C) ANNUAL REASSIGNMENT EMPLOYEE

special (Specifier SPECIAL (Spoclfy)i

11. DATE REPORT DUE IN O.P.
31 1962_____________ >__________ '_____________ .___________

12. REPORTING PERIOD (F/om- /O-J
1 Scut. 1961 to 30 June 1962

SECTION B PERFORMANCE EVALUATION
W * Wash Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range (ram counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance moots all requirements. It Is entirely satisfactory and Is characterized neither by deficiency nor 
? excellence.

P * Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

S • Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of tho work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during the ratling period. Insort rating letter which best describes tho 

' manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. Al) employees 
with supervisory responsibilities MUST bo rated on their ability to Supervise (indicate number of otnpfoyoot auporrliodj.

SPECIFIC OUTT HO. 1

Processes name traces and clearances - Traces and maintains 
agent 201 files.

RATING 
LETTER

S/Q

SPECIFIC OUT V NO. Z

Conducts research for preparation of reports and plans*
z

RATING 
LETTER

8

SPECIFIC OUT V NO. S

Maintains office files on a complex project*___

RATING 
LETTER

8
SPECIFIC DUTT NO. 4

Prepares cable or dispatch? replies to name trace requests.
•• r ■

RATING 
LETTER

A

SPECIFIC DUTY NO. S

Insures compliance with CS Records, Directives 
Records Officer - and authorizes destruction of CS documents.

RATING 
LETTER

A
SPECIFIC DUTY NO. « RATING 

LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Taka Info account averything about tho employee which influences Ms effectiveness In Ms current position such os per­
formance of specific.duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, end 
particular limitations or talents. Based on youf knowledge of employee's overall performance during the rating period, 
place the letter in the rating bow corresponding to the statement which most accurately reflects his level of performance. S

FORM JE 
4-02 OBSOLETE PREVIOUS COITIONS. SECRET

E



SECRET

SECTION C________________ ;__________ NARRATIVE COMMENTS_________________________________ , - '
tndlcota significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State ^suggestions made for Improvement of work performance. Give recommendations for training. Comment 
on foreign-language competence, if required for.currant position. Amplify or explain ratings given In Section 8 to provide best 
basis for determining future per sonnet action. Manner of performance of managerial or supervisory duties must bo described. If 
applicable.

Subject has done an exceptional Job in assisting his office in the 
formulation of reports and plans by his research and ability to quickly 
make name traces and ferret out information from the various agency sources 
concerned.

He at all times has been a most cooperative, loyal and willing worker 
with good security habits. - Although, he does not have the ambition or drive 
to get to the top of the ladder that many younger officers may have (not 
everybody can or wants to be Chief, but can still be one of the best Indians 
in the business), his great store of general knowledge and many years of 
agency experience have made him of much more immediate value than most of 
his colleagues in the GS-7-9 level, and it is because of this that he . 
has received such a high rating. Consequently, it is recommended that 
Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

OATS

______________________________BY EMPLOYEE__________________________________________
^CERTIFY THAT I HAVE SEEN SECTIONS A. 0, AND C OF THIS REPORT___________

’SIGNATURE OF EMPLOYEE

l I ZU;, '. < < ______________
2,____________fl / .BY SUPERVISOR ________Z_Z—

MONTHS EMPLOYEE HAS BEEN -IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MT SUPERVISION I

io moirhs !

OATS

21.August 1962

'OFFICIAL TITLE OF SUPERVISOR 

j tsv/hVops

।TYPED ^R PRINTED hMME ANO SIGNATURE

C.W. HICKS
3._______________________________________
COMMENTS OF REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

21 August 1962 dc/tfw/pm C.W. MATT

OATS • OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

SECRET



$ SECRET 
nrh*n Zn) by1

FITNESS REPORT
EMPLOTEE .ER^JU^R | -

SEcyi^fk GENERAL

T. OFP/OIV/BR or assignment

t. NAMf/ (Leet) (FifQ (Ml&la) I. DATA OF BIRTH i. sex 4. GRADS
J V -.......... ■» ( -- : ,r*- \ 7

6. OFFICIAL POSITION TITLES. SERVICE DESIGNATION

PENDING
»it. .ePo.rtNO re.too _
[F~-

TYPE OF REPORT

SPECIAL (SptClIyj

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to sie of the most important specific duties performed during the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees

1 • Unsatisfactory 

SPECIFIC DUTY NO. t

I 2 - Barely adequate p3 ■Acceptable 14 * Competent Js~- Excellent - Superior j 7 « Outstanding 

RATING SPECIFIC DUTT NO. < IraViNG
NO.NO. Research Work Required in the 

Preparation of Reports.

SPECIFIC DUTY NO./

Assistant to C/0 (leg man)
NO.
5

SPECIFIC DUTY NO.^ 

Maintenance of Office 
Files

RATING 
NO.

Safehouse Keeper
RATING 

NO. 
7

SPECIFIC DUTY NO.^

Intel Ass’t.
RATING 

NO.

5

6

5

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONSECTION C
Take Into account'everything about the employee which influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperotiveness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge-of employee’s overall performance during the rating period, place the rating number In the bow corresponding to the

-2 • Performance 
' 3 • Performance
4 - Performance 
5 ~ Pvrtamonc» 
6 • Performance

clearly meets basic requirements.
clearly exceeds basic requirements.

RATING 
NO.

5

in every respect is outstanding.

SECTION D________________________ DESCRIPTION OF THE EMPLOYEE___________________
In the rating bases below, check (X) the degree to which each characteristic applies to the employee

| J • Limited degree 4 • Above average degree 15 • Outstanding degree

SEE SECTION •£• ON REVERSE SIDE

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT.
OB­

SERVED

RATING

1 2 3 4 5

GETS THINGS DONE X

RESOURCEFUL X

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x

DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE X

WRITES EFFECTIVELY X

SECURITY CONSCIOUS X

THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x
OTHER (Specify): i
FORM j-
g.g8 43 OaiOLtTE PREVIOUS EDITIONS. SECRET <*>



SECRET
rUh-n ktljctl Ini

SECTION E__ ■' - NARRATIVE DESCRIPTION OF MANNER OF, JOB PERFORMANCE ___________
Str*** strength* bnd wealth**»o* demon»trot*J m <wrr*nt position. Indicate suggestion* mod* to employ*^ lot improvement of hi* 
work. G-'y* recommendation* for hi* training. Describe, if appropriate, hi* potential for development and for' GWAyming greater r*. 
*pon*«bllitle*. Amplify or eaplaln. If appropriate, rating* given in SECTIONS 8, C, and"fj to provide the bast basit^lor determining 
lutvro personnel action*; •*..* 3

Subject is very versatile and can be utilized effe^llygly on an 
assignment involving heterogeneous duties. His ability' lx//fppction as 
an agent handier is extremely commendable. Subject is able to communi­
cate equally well with-, "high or low level agents."<Hp^further demonstra­
ted his usefulness in the preparation of research papers and the mainten­
ance of files. Supervisor feels that Subject's productivity and effecti­
veness is dependent on whether he is in a position that he personally 
likes (It should be noted that Subject is 44 yrs old).

Subject has demonstrated that he can assume greater responsibilities. 
(During the period covered he travelled to Puerto Rico and New Orleans 
on assignments not under control of the Supervisor).,

SECTION F CERTIFICATION AND COMMENTS
2-___________________________________ _________ __________________ BYJMPLOYEE___________ _________________ __
 I certify that I seen Sections A, B, C, D and E at this Report.

OAT® SIGNATURE OF EMPLOYEE .
fl* F^. 4 2. I _____

2-_______________ ___________________________ _____________ / BY SUPERVISOR

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

<7

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

IF REPORT IS NOT BEING • DE AT THIS TIME. GIVE REASON.

R c si
 

1'
 

l! c n !<
 

1 U i?
 

; r i* !i o!

17
“ 1

HtPORT MADE WITHIN LAST *0 OAVI

OTHER (Specify.)?

DATE 
/ (_ 2_

OFFICIAL TITLE OP SUPERVISOR 
c/o

TYPED

T'/rerrl^y <<r C. 4-
3. BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A EVALUATION.

SECRET



SECRET 
(When Filled In)

l^y>>,TNESSREP0RT
EMPLOTEE SERIAL NUMBER

V

SECTION A GENERAL i
<■ NAMt <Ln<> ... ‘1 'Jirini) (MIMI*)

_________VITALE___ Guy
*. DATE OP BIRTH 

10/16/17
3. SEK

M

4. GRADE

GS-7
a. SERVICE.designation! 4. OFFICIAL POSITION TITLE 

DS | Intelligence Assistant
T. OFF/DIV/AR OF ASSIGNMENT 

lE/Germany (casual)
•• CAREER STAFF STATUS, S. TY.PE OF REPORT

WOT ELIGIBLE | X MEMBER DEFERRED INITIAL 1 RE *SSIGNMEN Y/SUPER VISOR

PCNDlwa ■ | QCCLINCO DENIED ANNUAL v j RE ASSIGNMENT/EMPLOY EE

10. OATC REPORT 0UC IN O.P, H. REPORTING PERIOD
Ptta To
1 May 60 - 15 Nov 60

SPECIAL (Specify) 
r

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
LUt up Io six of I ho most Importonf specifie duties performeddurlng th* fating period. Insert rating number which best describes the 
manner In which employee performs EACH specific outy. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise fincftcote me»0er of •mp/uyeee sup«rv/«o<0.

1 • Unsatisfactory | 2 - Barely adequate 3 Acceptable 4 • Competent |S - Excellent • Superior ] 7 • Outstanding

SPECIFIC DUTT NO. 1

Process name traces

RATING 
NO.

3

SPECIFIC DUTY NO. A RATING 
NO.

SPECIFIC OUTV NO. «

Process POA’s.

RATING 
NO.

4

SPECIFIC DUTY NO. S RATING 
NO.

SPECIFIC OUT V NO. S RATING 
NO.

SPECIFIC DUTY NO. 4 RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which Influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cocperativenoss, pertinent personal traits or habits, pcrticu'ar limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number In the box corresponding to the 
statement which most accurately reflects his level of performance.

1 » Performance In many important respects foils to meet requirements. *
■ 2 • Performance meets most requirements but Is deficient In one or more Important respects,
3 • Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
S • Performance in every important respect Is superior,
6 • PufattoQrKt In every respect is outstanding.

RATING 
NO.

3

________ ,

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 • Least possible degree . | 2 • Limited degree | 3 • Normal degree | 4 • Above average degree j 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI- 
CABLE

NOY 
OB­

SERVED
RATING

1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES V
DOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OP HIS OFFICE X
WRITES EFFECTIVELY V
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS

_X___
OTHER (Specify):

SEE SECTION ‘E' ON REVERSE SIDE

FORM je 
0-31 *tj OBSOLETE PREVIOUS COITIONS. SECRET



14-00000

SECRET 
fVhen FtUi»J fn)

SECTION E NARRATIVE DESCRIPTION OF MANNER 0? 'JOB PERFORMANCE
Sir*** •trongthr and w*aknot*ot dafooestratad in current politic*. Indicate luggwrtioni fc# Impravomant «l hi*
work, Givo raeommandaflons (dr hi* training. Describe, if appropriate, htt potential for devolopm&ft ,bnd for assuming greater ra« 
iponalbilitias. Amplify or explain, if appropriate, ratings given in SECTION^ B. C, and 0 fa provide the best basis far determining 

■ future per tonne 1 action*. Off

Mr. Vitale was assigned to the S&T Section of Branch on a
casual basis from ! May to 15 November 1960^..His duties consisted entirely 
of processing name traces and POA's. Although ft8 Quid little experience in 
this type of work, he. performed his duties in a thoroughly satisfactory manner. 
He was always polite to his fellow employees and did his best to contribute 
to the smooth operation of the section.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have seen Sections A, 8, C, 0 and E of this Report.
OATS SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

6 1/2

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Already reassigned prior to preparation of this fitness report.
IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MV SUPERVISION LESS THAN *0 OATS | Irsport made within last »0 DAYS
other (Specify): ■

DATE

21 Nov 60

OFFICIAL TITLE OP SUPERVISOR

C/EE/G/S&T

T E

3. BY REVIEWING OFFICIAL
1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
1 WOULD HAVE OtYEN THIS. EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

See attached sheet. )4

DATE

23 Nov 60

OFFICIAL TITLE OF REVIEWING OFFICIAL 

C/EE/Germany

TYPED OR PRINTED NAME ANO SIGNATURE________

■ ■. ■ .H ..... ~ —- , — .
SECRET



Section 3. Comments of Reviewing Official:

This employee had no qualifications for assignment in the German desk or 
German operational field. He was carried in the German Branch in a 
casual status while an assignment suitable to his talents was being located. 
The fitness report for the period of his duty with the German Branch is 
accordingly only a record of the fact that he loyally and diligently carried 
out assigned tasks to the best of his ability.

Chief, EE/Germany
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2 June i960

MEMORANDUM FOR: Chief, EE Personnel

SUBJECT Conracndation - Mr. Guy Vitale

1. The. Eastern European Division Logistics Office wishes to 
commend Mr. Guy Vitale for the manner in will ch he conducted himself 
while on temporary assignment in this office. Rather than sit idle 
awaiting a new assignment, Mr. Vitale volunteered his services and 
was given various logistical general services Jobs and duties which 
he carried out with enthusiasm and effort rarely seen in a person . 
in hio statue. We found him as an enthusiastic-willing worker who 
gave selflessly of his time and showed a strong devotion to duty.

2. A copy of tills commendation should be made a part, of the
employee’s permanent 201 file.

Chier, its logistics
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SECRET

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

. «4D >N$r«ucnoM.CAWiviir worn computing type os ms: avoid using ugh? coiGfts cx<s
section i
Flitf’ St® NO”

BIOGRAPHIC ANO POSITION DATA

„ Q.E3 620___ L_.VJ.I1 L£_JG U1____
e so r. cosmos Tsru

nTELkLS&ICL-AS&I

__ _________ JL_
I O»»'CC C« *SSCNylN>

_GS_^A8-A1

JQ____
stcnoN a AGENCY OVERSEAS SERVICE

hAShxj__P<C< ■

AREA FROM to

PCS-52 97/01/01
TDY-10 days 61/4/#/

60/01/4*

SECTION ill EDUCATION

DEGREE MAJOR F£iD COufGF YEAR ]

KO COLLEGE DEGREE ON RECORD

6 7 JUL £NTD\ <“'>SECRET
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SECRET
w*... J :i..J )/.

section m .education rc0*>r'tf)

D

HIGH SCHOOL

AKeNoty ADO«US t.s tc—•>, ! *EA#5 •ATTg?eD£w G»4DUATf

□ ’f» □ r«

* COLLEGE Off UNIVERSITY study

name ANO tOCAhON or COlllGE Off UNiVtfiSJtV
•. jB l£f Haos aKEndLD

FROM TO - -
Wit 

HCJr/ED
<EAff

HCE'VED

I NO i(M I QI*

1 HffJ fSpac'l/JMA, 0s »A>N0*

1. •

—■•■■■•-• - - - . ....................... ... -• — — ■ ।

(

-____L__2_________________________ i_____
S. » A QffatWATt DEGREE MAS bun NO’CO ABOVE Wn;Cm RfQ(j|lRfD SU»m«$$-un Of A "Win tKtSJS INDICATE T«f TiTLE OF Th{ TmESiS *•<- DESCR’flE US CONTENT

_ J

TRADE. COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL I •■■'A.f W •>ECiAi)2AliCN F»OM ■ O NO O* MONTHS

1

3.

3

OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE

1 NAME AND ADDRESS Of SCHOOL STj^c G6 SHClALCAltON FROM ’■G NO. OF MONTHS

American Mission School, 
i Athens, Greece__________ Greek Language 57/2 57/4 3 mo.
3

3.

4

5

AGENCY-SPONSORED EDUCATION

Sn»t>fy wMcli. •! ON, of the tsivCutton iho^n irt Svliyn III wot Agency fpantarod

N4M.E AND ADDRESS Cjf SCHOOL SMS* 09 V-lClAltZAflON FROM •o NO Of MONTHS

i

1.

2
!

3. 1
4

s

■teg SECRET - -7^
- 2 -
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SECRET
(WK»n ».«,<( !»■

stcnoN a MAsitAi sun>$

' PRtSENi $ AHJS <S>*gf«. •»>ao«<iA<* JPICPY-

; s«m( 0‘ sroust (i.., .«»*».■

J 2*1 c* BIRTH 4' PLACE Of Bin:'* iG»,_ S'.M Co,-*,-

S OCCUPATION 6. PRESENT EmplOHB

f CImCENJM* t, FORMER CHiZEN5MI?|S’ COUNTRIES) «. CATE U $ CHiZENSHt? ACQUIRED

MCnON M OlAtNfftNT CHKtMIN ANO MKNOtNTS O1HM THAN SPOUSI

NAME. RELATIONS*1? | DATE AND PLACE OF BIRTH C T.’EnsmjP PERMANENT ADDRESS

------------- ----------

SECTION XT PROFESSIONAL SOCIETIES ANO OTHER ORGANOAHONS

NAME ANO CHAPTER ADDRESS ;N^<wb»>. C*I«. Sraa©. C»o,,»>
DATE OF MEMBERSHIP

FROM TO

9

OaTE

7
GNA^Rg Of EMPLOYEE

SECRET
- 7 .
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 
ST. LOUIS, MO.

DATE Ims*


