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SECRET

OAtt

REQUEST FOR PERSONNEL ACTION 5 April 1972

It. REMARKS

1. MRIAQABUA*

006102

A NATURI op PtRSOwa ACTION

RESIGNATION

4. (PPKTivt DATt MQUtlTtO

MONTH OAT WU
I /./ i 7<

s CAWOCrn OP UWlOYMCM

REGULAR

v mv VTOCT
T. FINANCIAL ANALYSIS NO. 

CMAfOfAHl
t UGM avTNOAITT (CMfllttJ O OA*  •{

CPTOV X CP TOO 5136-1231
V OAGArtlATONU M1CHAT1
DDPAUKOPEAN J
Fnrvrn arfa

HVIS10NtF0REIGN FIELD
to LOCATION OP OFPlCIAl STATION

ii. position mu

□PS OFFICER

11 POSITION NUAUCR

0668

1 J. OJKt S£r»d MSK3NATI0H

D
U.ClASStNCADON SCMCDUU (CS. LB. ttc.) IS. OCCUPATIONAL MUIS

0136.01

TA G«AM ANO STEP

15 8

M SALARY O« Utt

s31.554
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19. ACTION 

COM
H5
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COM 
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1$ ffl PtEHUMI M COMP. MH

t^st-
J-HU 
s-acKt

COM
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2-Etui « wn! ;ULi PUR I ItAT) 
1-tttAi tt samt tacit mu 1 TVUtS]

DATE SIGNEDSIGNED

Mil » 6WI mu « u

MmtMfUl MIA n (OtuaiM, uiciiumoi daia

coct

17 1016. (OOP. MH HGU,KIAHR SKAun <0 SOCIAL SKUtltT W
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n ratKttt 
(DM

n. jiaiim 
COM

31. xCUlITT 
ttQ. RO.

M utfti (AIKOIT

USIVI UM OF THI OFFICt gF MISWW
h noons. M (Un Of I1ITM

ii upuahom 
MIA COOf

EOO BATA

Al. UAVf CAT. 
COM

41

fO«M tXKUfYO

fiOCUL IU DATA

COM

41 POSH ON CONTROL CHTtfCAnON

JSi*  1152 UM aemou*  EWTJON

f—RtG/OPT 
JaJMUfiim.

*©<• ICKW^O

46 OP. APPROVAL

1-tB

STATE TU DAIA

COM sun com

DATE APPROVED

9 AUG 197;
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SECRET

REQUEST FOR PERSONNEL ACTION
10 JULY 1970;

JZ-

006102

I UtVU NUMftU

85
J C*rtoo*> Of IMftOVwFNT

MONTH

4 tmcrtvt e*n

EXTENSION OF PRA NTE-34-FEft-197i- 1^ L' \ REGULAR ____________

ft FUNDS
* TO W * TOCP

P. RNANC1AI ANALYSIS NO 7ft LEGAL AUtHQftltY H t’^Ur •/
CHARGE *UI  | E*trw»«r//

F CP »ow XX CT*OCT U36-1231 1_______________ :__________
io icorux c» o»cwa okanuatomu msighahoni 

DDP/EUR 
FOREIGN FIELD 
FRENCH AREA

11 pomtxx tine

OPS OFFICER
OASWlCATICN SCHCDUlt <<.!<. IS. .

_________________CUL.

is occupational sms

« OfUMS
GS 513_6.J)1.

12 TOSjIIOn NvmM«

0663___
16 0142-2 ANO JHf

15.JL

j. cauo ouiCN*r\x

____ R,___
SALAfT Of B4U

21,463.

;*<rt MttAtto

$

cc: PAYROLL

Al

E.:Pexai
SPACt MLOW fC« IXCIUSIVI.USI Of TH! OftiCl Of HtWWrfSn

TCSBON CCuraOl CHTlflCiTCK
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(Oft
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(001
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1 3
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5
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’ » • .
!-.7
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!<? -7- 1.1

mo. OA. ’*.
’ 1

m w nr ttt N win j» . uhE*fti<*  mu ji wuaiio*  
m:i (Oft

IM COMKflW LUlHUllOft UT* _________________ jj ua*.'*  * -v ui 
CO «

’^17/

wtn»u r—3« 
xs, *>
g J.*'-  F—L’LL

’ < _ >-*CTt  _

occ* t»n « | £OD DATA^>
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REQUEST FOR PERSONNEL ACTION
o^rf.pttPAtfD

25 FEB 1969
1 $(*Ut  NUMt^

006102

It. RtMAMS

j-nature op pftsoNNti action ' " ’ " '

EXT3H3I0N OF FRA OT3: 1 year

4 EMKT'Vt DATE RfQvfSTfO

MONfM OAV VYAR
/1 1 ‘-7

S CAHGOtT OP EMPLOYMENT

REGUIAR
k

1 vtO V
VTOCF P. FINANCIAL ANALYSIS NO. 

CMAftGflAtlC

9136 1231

1 LEGAL AUTHORITY 61 (>*.»  0/

rF CP to * XX CP TO CP

» ORGANaATQNAl OfSlGNAVRXS 

ddp/eur 
FOREIGN FIELD 
CENTRAL REGION

10 LOCATION OP OFFICIAL STATION

II. POSITION Irflf

OPS OFFICER 7 '. '

1 1 POSITION NUMU*

0668

1J CAPftf SERVICE Designation

D

U. CLASSIFICATION SCHEDULE rdf. /.0, rtt.}

GS

IS OCCUPATIONAL SERIES

0136.01

16. GRADE AND STEP

15 < 7

1/ Salary ot rati

i^£05 __________

_________ J ’ .... 7________ _ ....

/ ’'2 / / i/
iu sicrutivt o<>u5uisnt& «»c«

C/Z/PeTB

DATE SIGNED

VW

I9B •Gii^PtJoT CAHt^stjvice apppc^aic oyitit DATE SICNtD

7 71/

SPACE BELOW FOR fXCLUSIVI USI Of THE OFFICE OF PERSONNEL

^52 USE PREVIOUS tomd*
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2—MO
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1-TIS 
7-RO
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4S POSITION CONTROL CERTIFICATION

_______________________________ ■ ">>1
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SECRET 
<u a., i,)

OAft PREPARED

REQUEST FOR PERSONNEL ACTION
Kt/' 24 February, 1967_____

REASSIGNMENT

io. looiKM or orricuu lunoN

4 t’Hcnvf date requested i. category of (MnovMCNT

. REGULAR___

MQNfM DAT. *lA»
1 I /Z

f. FINANCIAL ANALYSIS 
NO. CHANGEABLE

7.136-1231..

0 . UG*L  AUTHORITY Offttf of
PtKMmU

» OOCaniUICNM OUIGNAtlOHt

PDP/EUR 
FOREIGN FIELD 
CENTRAL REGION

J 1
n position mu 12 position number------------ r

OPS OFFICER (141 0668

1 J. CARTER SE4VKI DESIGNATION

I)

U ClAteJNCAftON 3CW0UH f(»S. l.fi. fh.i

GS A/Z

IS OCCUPATIONAL suits 16 GRADE AND STEP

0136.01 __ 1 15-6 _

17. SALARY OR RATI

*20.985___________________________ •

'*  ““^.ptyRA-per HR-24e 12) ftTr iluraXion of prcseiiT tour» 
iHlfty ■

Slotting for new T/0.

> ______J . .. . Z 'A/J.. ■
ai ttnnuriMA _________ DATE SIGNED

rE7P.erfl-Oiiiie]_____

188 SIGNATURE Of CAREER SERVICE APPROVING Of KU 1 DATE SIGNED

------- b MAS !967
• —• I

SPACI BELOWFQR XCLUSIVC USt OF THE OFFICE OF PERSONNEL
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SECRET

DATE ret mt ED

REQUEST FOR PERSONNEL ACTION

to LOCATION OF OFFICIAL STATION

3 ruw»t cj*  n»v>*

DESIGNA1 
CIA RETIF

NU.CTWH

'ION AS A PARTICIPANT IN THE 
CEMENT AND DISABILITY SYSTEM

4 EFFECTIVE DATE REQUESTED 

MONTH DAV YEAR

OU 1 10 [—66

5

a rwet
V TO V V TO CP

1 COST CENTER NO CHARGE 
ABLE

w

6136-12U____ .

8

CP TO* X CP TO CP.

9. QtGAMOAHO^Al DESIGNATIONS

CATEGORY Of EMPLOYMENT

______ REGULAR_________
legal AUTHORITY hf Offiif •f

DU>/WZ

11. PO5fT<x mu 12 POSITION NUMBER

29 March I966

PL 88-643 Sect. 203

IJ CAREER SERVICE .nation

£E5_0r71G£B_____________
4. CLAS$tf<ATlQN SCHEDULE <GV. t.H. fh.) 15. OCCUPATIONAL SCRIES

___ 0085—
14. GRADE AND STEP

J2.
12 SALARY OR RATE

u
l ;

.03________

9. RfMAJXS
.013.6,1)1. li *19,415.5

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION.

ISA. smxature op REQUESTING official DATE SIGNED IBS. SIGNATURE OF CAREER SERVICE APPROVING OFFICER DATE SIGNED

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OP PERSONNEL

« APPROVED

it Acnon 
COM

» (after. 
COM

11. QftlCE COOING n. STAFIOR 
cool

n. muctff 
(ON

n. -Hootas. 
(ON

2S DATE O >IRT» " 2» OAK Of GRAM 27. DATE OF W

NUMCAtC

<0^
AtPHAtfTlC

/MC.

MO. DA. vt. MQ. DA. T«. MO. OA. YR.

n rn amts x n^PfCIAL 
/ REEERlNCf

30. • KETIKEMEMT DATA 31. MPAEAriOK 
DATA (ODE

32 (OIIECTKW (AKEUATiOM DAU [eOD PATA^y> 33 SKUSlfT 
REQ. VO.

34. SEI

•0. ca. yft.
1 IP

1—(SI- 
J-fltA 
STROBE

nn MO. Da' n.
_____ L__

3$ VET fttMBXl M. MIT COMP. DATE 32. LWG COMP. OAII 31. (AIEEI (ATEGOIT 39. FE6U HEAITN IKSUlAMU 40. SOCIAL MCURlTT KO.

coct b-rOre ' 
1-5 PT 
2-JR PT.

YR. MO DA. YR. (U/lfSY 
MOT, TEMP

COM CODE O-airrn 
i-m

NtALTH INS. COOI

4t. PREVIOUS GOvURMEVf SElViCf DATA 42. HAVE (At 
(MH

<3. HDEU TU OAIA U. STATE TM DATA

cow !

i
___________

9-BO PHltOUS SERVICE
1—BQ IttAI II SERVICE
2-rrua a service (Uss nui J tears)
1-IUM il SERVICE (MORE THAI ) TEARS)

BORM RltCUTRO

1-TES 
2-M

COM ‘ NO. TAI tl««^YtOM$ IOUa I1KVHD

i-m 
• 2-RO

COOI NO. Tai 
tllM*.

STaTR coot

45 POSITION CONTROL CERTIFICATION

“5

FORM 1 « g aV63 '•>? USE PREVIOUS EDITION

46. OP APPROVAL

See dcso sigxied by 
^/P^s^teajlMAR A

GROUP 1

OP-2 
J-M

«# RUlMtlMUnM
SECRET



14-00000

(

SECSZT

Vl*t

1 REQUEST FOR PERSONNEL ACTION 
.r . \

CATE FCLMRLD

10 FEBRUARY 1964

1 SERIAL NUMIR

006102

J NATURE Of. PERSONNEL ACTION « EFFECTIVE DATE REQUESTED 3 CATEGORY Of EMPLOYMENT

REASSIGNMENT

9 ORGANIZATIONAL designation* 

DDP WE_____ __

6 FUNDS
VfOV VTOCf

CP TO v CC CP TO CP

INTERNAL OPERATIONS SECTION

ii. rojittON Tiru

OPS OFFICER________
» CLASSIFICATION SCHEDULE fG’.V. /.«. th.)

GS
It. «MARKS

I 5 OCCUPATIONAL suits

0136.01

FROM DDP WE/ 0886

©AV
REGULAR

2 COST CENTER NO CHARGE- 
AMI

• LEGAL AUTMORtTV H ompttirJ Ar Offttt of

4136-6250-1012
IO LOCATION Of OFFICIAL SfATlQN

IS CKAOt ANC> STSP

POSITION NUMBER U_ CAREER SERVICE DESIGNATION

0885 D
IT. SALAPV OB rate

15 4 * 17,210

PRA IN ACCORDANCE WITH HR 20-21c (2) FOR DURATION OF TOUR

U

] AC/WE/PT

OaTE SIGNED iss signature of career service approving officer

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL----------
24 RM! IS. 

(GM

DATE SIGNED

/c A- L *

JI. OffItf (00IRC 26 DATE OF MADE DATE OF Ifl

AlPHAMTie

14. KUOS 
(0U

23. INTEGIH 
(ODE

32. STATION 
coot

2S DATE OF BIRTH20 IMPIOT

HTIEFMfNF DATA10 32. (CtlftTlON (ANullATIQN DATA

Ieod DATACODE DA.

M SfEV. COUP. OATE 17 10MG (OHP DAT! 3» . FIGU.-HEALTH INSURAFHl 40. SOCIAL SECURITY NO.

9-KMtt DA. MO. DA.

l-(M 
1—FKA 
S-BONf

It. SEPARATION 
DATA CODE

33. 5t(U«ITT 
«0. NO.

M CAREER CATEGORY

29. SPEUAltow
is vti rtmtwi
COM

41

COM .

1-10 PT.

PREVIOUS GOVftNMFN! SERVICE OATA

B-NO PtlVlOUS SERVICE 
l-WO HUI IN UtVlCf 
2-HUI IM MHKt {U$S THAN J FLAPS). 
S-UUt IN MWItt (IIOAf THIN 3 UAtS)

42. LEAVE (AT. 
(0U

U*  Rtsv 
PtOV MAP

COM coot 0- WAIVII 
l-US

<3 flNW.TU OATA

HlAllM IN$. CODE

44 STATE TAX DATA

COCI FOAM KfCUTtD

43 POSJTOi CONTROL CERTIFICATION

1152 use MEviovi totr'ioN

t-rn 
2-M

FOAM EXECUTtO

40 O P APPROVAL

I-VIS 
2-NO

CODC StATt COOf

SECRET

DATE APPROVED

GROUP 1 
tlUURlR scwmmarimi
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SECRET

REQUEST FOR PERSONNEL ACTION
YX/'S 11 AUGUST 1963

(•

3. NATURE OF PERSONNEL ACTION

REASSIGNMENT

4 .EFFECTIVE date REQUESTED

• C«iT« ▼ <«•

S. CATEGORY OF EMPLOYMENT

REGULAR

«. FUNDS
V TO V V TO CP T. COST CENTER NO. CHARGE

ABLE

4136-625O-1O13,

8. LEGAL AUTHORITY (Cp»p(R»*rf  
Qttie*  tf ftraonHRlj

CP TO V CC CF TO CP

9. ORGANIZATIONAL 

nnp WE

DF8IGNATIONS

OPS SECTION

10. LOCATION OF OFF(^y . STATION

EXTERNAL
------- -------------------------------- --------------------

11. POSITION TITLE

OPS OFFICER

12. POSITION NUMBER IS. CAREER SERVICE DESIGNATION

0
14. CLASSIFICATION SOHOULE <<75. LB. tie.)

GS

IS. OCCUPATIONAL SERIES

0136.01

16. GRADE AND STEP

15 4

IT. SALARY OR RATE

’ 16,005

.t«...aouuus..

FROM: DDP SR FOREIGN FIELD/WE AREA/

PRAed IN ACCORDANCE WITH HR 2O-58O, PARA 4 (b) .

COPIES SENT TO FINANCE AND SECURITY

ac/we/pi

DAJ< SIGNED 18 ». SIGNATURE OF CAREER SERVICE APPROVING 
OFFICER______________ .

DATE SIGNED

Zj" /?/. /J

SI&<A-’ BL'LO'*'  FOX EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

DATE APPROVES

n. ACuoH 
CCOl 
z n

>

?o. Imo*,  
coo*

/!}

/t. OMiCI CfcfHV. ?2.$f»f'CV 
MH

23.
CODf crot

.>. .'A’£ er 3 juz* 2t :ate OF tu

6? G(.b

.Mmmhc 

______
? 1-411 f». »«.

1—1—.
Mo. 0*.

28.AU EMPIRES
e 8(HRIV,E

S£f H»»*tT  MU -31. S-PAUttfA 
OiU CWf

j?.;v.'t j*u 33.$FCUR'T» 
B£0. *C.

3\ SEI

*0. 0*.  »». x
/t’ । /Z_|L5

3 . Hit 

*. - «c*r

<co» 8». |lod data^

3S, rtl. PSEFERfNCl H. Slav, Ci)*,  till 'AlPVC. CC*.  GATE 38. CASUS CATEGODY ' ‘fa ■/ "‘Al '»• fAiJUACC K. SOCIAL SECJBI »Y RO.

CODF 7 • wm 
1 - *•  • ». 
2-10

•w. 0*. <*C. c«. *«.

________ 1_______

CAB/RUV ’ 
PROy/TINP ■

cecr ;**.»»■  cue?

V1. PflfVlOUS SL4»*ICE  DATA S2.LEAVC CAT. 
CCCE

A3. FEO‘ca; T«» ♦1. $?4»e T*»  0>IA

coot ) • *to  pAfviout •(«■»!er 
T - wo i«i *■  <m sr*v»et  
2 . I»JII «« |l(H f-.M J
3 - mH*  m tiHvict |w»f !«h ) ra$)

ro«*»  (ifCU’t?
1 - »F$ 

2 - MO

eo.'f *

. .. ------ *-■ A

f C1M « t( £.'»?> 

i. • »n.
2 •

cost
r

sun caoc

POSITION CON OL CfRTIFICATION

group i
I ay’.-MVK WWMUDtM

1152 SECRET
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SECRET

REQUEST FOR PERSONNEL ACTION 23 January 1963

9. NATURE OF PERSONNEL ACTION 

Promotion

4.EFFECTIVE DATE REQUESTED

mowTm 0 av *r  as

f.J

.5. category op employment

Regular

«■ funds
V TO V V TO CF 7. COST CENTER NO. CHARGE*  

ABLE ,

3131*  L008 1000

8. LFCAL authority (Co^pJrirti by 
Of fir*  vt ?* riotin'*t )

CF TO V X CF TO CF

». ORGAN 12AT 1 ONAL DESIGNATIONS

DDP/SR fORf/GA r 1 £ CP 
Western European Area 
0

to. LOCATION OF OFFICIAL STATION

t» . POSITION TITLE

Ops Officer

12. POSITION NUMBER

£21*0

13. CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE^?/. LB. #tc.) 

OS

IS. OCCUPATIONAL SERIES

0136.01

14. GRADE ANO STEP

15 h

17. SALARY OR RATE 

’ 16005^ S

REMARKS
From same slot,

PRA in accordance with HR 2O~21c(3) for a period not to exceed 2 years

/o

3S, rtf. PREFERENCE,

CCCF

DATE APPROVEDAPPROVAL

H52 SECRET

DATE SIGNED J®>. SIGNATURE OF CAREER SERVICE APPROVING 
------------- --- -------------- *---------

1 «

DATE SIGNED

•mu ww

4S. POSITION CONTROL CERTIFICATION



14-00000

/

SECRET

REQUEST FOR PERSONNEL ACTION 9 July 1962

. NAME

1. NATURE CF PERSONNEL ACTION

Excepted Appointment (Career)

4.EFFECTIVE DATE RtUUESTCO S. CATEGOR*  OF £MPL0’’*E nT

«. FLINT'S

7. COST CENTER NO. CHARGE* 
ABLE

3|3U UOO8 1OOO '

V TO V V TO CF■

CF TO V X CF TO CF

» J> ORGANl ; AT IONAL DESIGNATIONS

DDP/SR
■ Wasta rri European Area

JO. LOCATION or official station

. POSITION NUMOEA C.HCE. SERVICE DESIGNATION

Xr4

Ops Officer 2bO O
14. CLASSIFICATION SCHEDULE ( GS. LF, «tc.)

os 'Ilf

15. OCCUPATIONAL SERIES

0136.01 |

14. GRaOE AND STEP

n» 0c

17. SALARY OR RATE

130

last day at Headquarters will be 31 July 1969
^parting U. S. around)«fctxaa®at.end of August 1962

Copy furnished Office of Security*

SPACE BEM3W

259'a submitted

B£f£OfKf

^31 n

AS. POSITION CONTROL CERTIFICATION

Recorcet 
CS?D

DATE SIGNED

L

I 8*  •

CCO'lC.

COS. ■ *.

/ k
______ L

st r^Ewwt

FORM .|M 
A. 81 ’ • *** SECRET
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SfCxtT.

REQUEST FOR PERSONNEL ACTION 9 1962

006102 ^ Z ! KICSASOSON/JACQUES^.

Resignation

«• funds
V TO CF

j cr to cr
‘S‘E A~^—X23h 1JOO 1000 " F

Ratal sr

DDP/SR
SR/6
Office of the Chief Washing^wi, D. C

Opa "Officer ^Br Ch) D
14. CLASSIFICATION SCM.Vlt <

«* T ', v

03

?/5F/PERS0NXEL

DATE

LUMBER

DATE ,*»P«OVfD

H52

IS. OCCUPATIONAL SLRHS

0136.01

IB. RfMARAS

Copy furnished Touche red Payroll

•H.HIf f IP '»{*

js, »(t. Pautov

cool

position

AT 3:1
. V * '

) •«• . J.i 5 . s :«

• ' - V>u‘

SECRET



SECRET
Ft I lr,1

__________ EMPLOYEE notice of resignation

0L1.0W ING • TMONt

fUrftLsLc U^UljAi^ul. ■

t>«Tt Sl«t»

oa»i»o roauuMCrt toss. isclvoim; salaav cksckc aao co«os.

o» fuFkovcr

INSTRUCTIONS
Items 1 thru 'f' 

and
Items 9 thru 18a

The initiating office should fill In each of the referenced items.
- Items 3 thru 7 and 9 thru 1'3 require information which pertains only 

to the action requested, and NOT to the current status nf the em
ployee unless specific Items remain unchanged.

Item ' 5 - "Category of Employment" should show one ot' the following entries:

Regular Summer WAS
Fart Time Detail Out Consultant
Temporary Detail In Military
Temporary - Fart Time

Item 9 - "Organizational Designations" should show all levels of organization
jertinent to identifying the location of

Major. Component (Director, Deputy Dlrec 
Office, Major Staff, etc.
Division or Staff (subordinate to fir:
Branch
Section
Unit

et

Item 11 "Position Title” should reflect the standard abbreviated title given 
■ent edition of the Position Control Register or re- 
61, Staffing Complement Change Authorization.>rted on Form

Item. iSt horized to approve for 
employee belongs. If more than one 

ihould approve

Signature should be that of the official a
■the Career Service to which the 
Career Service is Involved, the gaining Ca:___________

• arid the other Career Service should concur in Item lb, Remarks

ROOTING - The original only of- this form will be forwarded to the Office of Personnel 
through the appropriate Career Service offlcial(s). In the case of requests 
specified in HB 20-800-1, which require advance approval of or notification to 
the Office of Security or the Office of the Comptroller, one copy only will be 
sent to the Offlce(s) concerned.

SECRET .
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SECRET
(H'bi’n f-'iltc.l In)

DATE PREPARED

REQUEST FOR PERSONNEL ACTION
( V .0 V

V to UVMo 
09

Da
12 60

J 1
; UV to V j UV to UV

1. Serial Na.

006102,

2. Name (Lnef-F/r«f-5fl'/‘7/e> 3. Cato ol B./f-' 4. Vot. Prof. 3. Sr. ifk. CS * EOD

L* Me Da •; r*4x>V'^** 10 । :odo । ■ i
1 Lm___________I

j!2. LCD

Ma j Da 1 Yr

RICH/ JWS oivjacques. 01!20 2h t
7. SCO 8. CSC R etrnt. 9. CSC Of Qtnet Urgal Authority 10. AfMtn. Afbder, ;IL FEGL (3 MIL.. 5C«V.

. CH£Uri..UC£l
Ma Da Yr Y«. . 1

Na >2

Code Mo Da j Tr jYet-I.Codi 

! I
Mo | Da Yr Yes«1 Code

No *2  |

PREVIOUS ASSIGNMENT
14. Organisational Designation* Cede IS. Location Of Official Station Station Cado

DDP SR
FAR EAST AREA
TOKYO STATION 
SOVIET BRANCH TOKYO. JAPAN

•

16. Dept.-Field 17. Position Title -----------
— r " —----------

12. Pcrhiawi No. 19. Serv.

GS

20. Occup. Series

0136.01
Doot • 
Valid*  
Frgn •

c^. OPS OFFICER ER CR L__189

2 !• Crode & Step

Hl It

22. Salary Or Roto

, 12,990

23. SD

D

24. Date Of Grade. 2$. PSI Due 26. Appropriation Number

113U 7000 3000
Me Da Yr z Mo Da Yr

,.7J 2±Q.

ACTION
27. Nature Of Action

REASSIGNMENT
TRANSFER ^FUNES r, 6

Cede 28. Elf. Date 

Ma Da Yr

10 j 02 | 60

29. Type Of Employee

REGULAR

Code 30. Separation Data 

_____________________________

PRESENT ASSIGNMENT

34. Position Title

3I« Organisational Designations

DDP SR
SR 6
OFFICE OF THE CHIEF

Code 32. Location Qf Official Station

WASH., D. Ce

Station Code

5.

38* Grade & Stop

33. Dept.-Field

Dent • 
Ustid*  
Frgn •

Code

OPS OFFICER -ER CH
39*  Salary Or Rato 40. SD

iv h
i 41. Oof. Ol Crod. |~<2. Pll O..

I U. Da Yr' i*a  Da

36. Setv.

as

37.

43. Appreciation Number
0136.01

> 12,990

A. Requested By (Name And Title)

X^JU-JQHNSOH-

SOURCE OF REQUEST

B. For Additional Information Call (/Verne 4k Te/epbort

------------- ■-----------------

Approved By (Signature AnJ Tltlt)

CLEARANC
Signet utA-.

A!LL
O. Placement

F. Approved By

123h 1000 1000

Signature Date

C. Classification

R.mort. Two copies of this action have been forwarded to the Office of Security,

*

D

1152a (USE PREVIOUS EDIT* SECRET

cs?p



There is oirfile in the Casualty Affairs Branch, Benefits and Casualty , 

Division, Office of Personnel, an Official Disability Claim File on the 

above named employee (or his dependent*)  for an illness, injury,top 

■death-incurred on 3 Azr. /

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

PATE OF NOTICE '

2 S AU6

NOTICF OF OFFICIAL DISABILITY CLAIM FILE
'■..-MST-

V'm 1076 SECRET



14-00000

NOTICE 'IF OFFICIAL DISABILITY C’ MM FILE
1076 : ~~ •

There is on file in the Casualty Affairs Branch, Benefits 
and Casualty Division, Office of Personnel, an Official 
Disability Claim File on the above named employee for an 
illness, injury', or-tteath incurred on h Fefr 1S5S-__________

This notice should be filed in the employee’s Official 
Personnel Folder as a permanent cross-reference to the 
Official Disability Claim File.

DAf£ OF NOIJCC

15 July 1958

SICWM or HCO RCP^ESEN! A T t VF.
f

—r~

- -----------------
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STANOARO rcr«M 52

SECRET

REQUEST FOR PERSONNEL ACTION VCUCHL'r^D TO COL7IIEUTIAL
REQUESTING OFFICE: Fill In hems 1 .through 1! onj A through D txcept 68 and 7 unless olhctwise instructed. 

II applicable, obtain resignation and fill in separation data on reverse, 
j i dsti’ar srarit iTicwisr »£""L NAMt (Mr.——Ons» nania, imfiailr).

rtA JACQUES G, PJCHAKISON _________
& AATVRt CF ACTION MQVWIO: 

A PERSONNEL O'pecif/ n-ft«c/ior appointment, promotion, eapatation.

! 20 Jan 192U

4 MH OF RtODUT

_________________13_Dec_5L_
A ErriCflVCWt--------------------- 7. C.S. OR OTHER

4 nOfQliQ: IEGAL AUTHOR-
UY

___JPROLDHQN___________ '____ _______
& POSITION {Specify trhiihrt tilablith, change At ado ot tit la, ere.)

nost-.
Area Ops Officer (Br. Ch.) EC-iyi-L;

|> POSIT^N TITLE AMQ 
NUM&Et

GS-O136.O1-13 $fi36o.oo

DDP/SR

Wasliington> D.C.
I | fltio I t I MFABTMEHEEl

4 REMARKS (Uio ro*0fto  if nacoatary)

ft

1 SfRrrct, sun. aao 
SALARY

ia osetxe^^u oaisMT.iu

Area Ops Officer 2CF-1C9-1L 
GS-0136.01-1U

DDP/SP.
t Area

Office of the

€9600.00.

Chief

I It ntio e» OEFUTMEKTlt JZX

Il HHMXUTUS

!L POSITION CLrLSSIFlCATION ACTION 

REAU

PLEASE TRANSFER n»M VOUOi&HED TO' C0«*XZS:32aL.

8. MOUEHtfi (.Van.. and ■ & WfiuESIMTSERTO Bt

C fflfl ACOITlONH {.TfCRMAYlON CALL (Naaio and tolophono eifansi&ti)

J _E£U_JZhfi_________

OTHER S ?T.NONE WWII

X
15. 

SEX

IL

16 
RACE

_.VL

VJ-POINT 

EISA a. 'other

h£W I VICE

X

21. STANDARD FORM 50 REMARKS

22. CLEARANCES
lymAL 0R SIGNATURE-

17. APPROPRIATION

. FROM: 5-3UOO-2O 

^^.5n3UQQ"55TQ15.

; U. SUBJECT TO c. s. 
RETIREMENT ACT 

(YES—ND)

res ■■■-

DATE WORKS:

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION

D. PLACEMENT OR EM«Z T&^^iSSj,
F. APPROVED BY

______ SJX;EI_.
19. DATE OF APPOINT- 

MENF AFFIDAVITS 
(ACCESSIONS ONLY)

5

20. LEGAL RESIDENCE

Q CLAIMED QPROVED 

STATE:

APPROVED BY 
Fl CAREER. SERVICE BOARD 

DATE:_^CW9^_

10—»7t3»*4



3 S3!?’' r
Sec v.ritj i a.. □ xir.nti on

DU/j*

PERSONNEL tt'.TA SHEST

FAME: Jacques G. Richardson AOE; 31

STATIC?! Wasliington, D.C.
AND DUTIES: Area bps Off. Di/? UNIT; SR 

(Br. Ch.)
FRESEBf GRADS: GS-13

PROPOSED ORA Sis GS-11*

CIA TRAINING:
SOC - 9 Jan - 3 Feb 1950
Ops Course - 20 Feb - 17 Mar 1950
Adv. Ops Course 27 Ear - 21 Apr 1950
CE Course 1; Jan - 22 Jan l?5h
Audio-Surveillance 29 ?'ov - 1 Dec 195h - Flaps
EDUCATION:
University of Michigan, 19U5 - BA
Georgetown University - 1951 to 1952

DATE: 13 Dec 125U

FRITIAKI CAREER 
DESIGNATION: SD:FI

PRESENT T/O ‘.MOT BC-171
NUMBER AND Gii'.DE: GS-15

PROPOSED T/O SLOT BCF-189
NUMBER AID ORADL: GS-15

2 i 3 Dec 195U

I.WGOAGE PROnCiKXY:
Japanese & French - Fluent
i.anuaxdaxi, x ua~l i an, Gpanxsh, Portuguese 1 Gcxr.on — Fair

ASSESSED: BAIT.: WIPE OF i'CSIl'ION; RESULTS:

EXPERIENCE PRIOR '30 CIA (excluding SSU-OSS):
Feb 19 U3 to Aug 19.U6 - US Amy
Sept 19U6 to Mar 19u8 - Civil Intell. USA
Apr 19ii8 to Oct 191x8 - Civil Intell. 1st Lt. (over)
SS5MAR1 OF GJA-SSU-CiS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
APT - 7-18-50 - Intell Asst. GS-7 - OPC/FE/FE-3,1 .
PRO - 10-1-50 - Intell Officer, GS-9 - OPC/FE/FE-3, 1
PRO & REAS - h-29-51 - Intell Officer, GS-11 - OPC/FE/FE-3
PRO - 1-20-52 - Ops Officer - GS-12 - OPC/FE/FE-3
REAS - 2"-17-52 - Ops Officer - GS-12 - OPC/E^EE-b, Great Russian Sec., Wash, D.C.
REAS - 12-7-52 - Intell Officer(Dep.Ch.) GS-12 - DDP/SR - SR-5 0/C
PRO - 7-5-53 - Intell Officer (Dep. Ch) -OS-13 - DD?/SR - SR-5 0/C
REAS - 2-28-5U - Area Ops Off. (Br. Ch.) GS-13 - DDP/SR - SR-5

RECOMMENDED Bis

Chief, SR/Adxnin

REC0H1



EXPERIENCE PRIOR TO CJA$exclndjng SSU-CSS)

Publications"Press Censorship in Japan" Anny Info Digest Uov 19li9 to 
Ilyunbrous news ite:r.s, 2 editorials wiiile editor, graduate tern papers 
on Yugoslavia, China, Korea & Afghanistan.

HOOM UVh

K.U«Z «3JH

JO 3' JO



smcupo form 52

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In Items 1 thrauah 1$ and A through D erreef dS and 7 unless otherwise insHvctad. 

If applicable, obtain resignation, and fill in scparcSrcn data, on reverse.  
l o»n or sstnL UM( (Mr.—Ms** —Mr*.  - Ort#anJ »urn*m«>

------ :------------Jadquea-fu HlrJurdson..-
A NAT9»E 07 ACTION AfOUUTFO: 

A FUSQNMIL (Sp#c<// s*h./he*  appointment, pr^tnotroa, wparaeiaa. atcJ)

__________Rea^rlgazoLDi_________________
A fOSmON (Sp+cify wheihar tutbliih, ehanl*  <'«<!• or tu X Oto.)

TMM—j 13/—--------------
a*)  bc-190-1:

, 1 MQffWT MX 4 ©art of ttQvar

GS-1J2-13 $8360.00

SR-5 (Far East Branch) 
Office of the Chief

y | DtAAftTMtNTAl

X {U*f*  tt^eria if n#c«aary)

HEIO

& REQUESTED /■)

C. foa ADDITIONAL IRFORMATlOM

IX VETERAN PREFERENCE

NONE wwn

X

OTKERI S PT.

_J_X

JOPOINT

IX 
SEX

16. 
RACE

17. APPROPRIATION

FROM; 4-3400-

11-_JtL TO: 4-3A00-,
•20

21. STANDARD FORM 50 REMARKS

2QJ3KH24

4 POS1TI0M TtUE ANO

& JffMfE, SUOt, ANO 
unit

u. cmNinnoxH 
GUimneNi

a NUHwrus

ii rmo oa mwmemtu j

Him*  anA falaph^na Mtenuha)

JExl*_22iS_

& MQOEST

Sijnalurp;

Tittot

Tii sutvrcT

». CLEARANCES , INITIAL OR SIGNATURE’ CATE

A. f Z u
B. CEIL. OR POS. CONTROL J IwC
C CLASSIFICATION

D. PLACEMENT OR EMPL. _JL£_
a

F. APPROVED BY

l tirrcnvc mtc 
A MOFDIID;

14 Feb 1954
B. APPROVED:

7. C S OR OTHER 
LfXUL AUTHOR
ITY

Aiea Ops Officer (Er. Ch.) FC-171-U 
GS-CUe.01-13 £8360.00

SS-S

ton, D.C

ma

ATK'N ACTION

]H OEMRtUOtni

Z

_____ GCrEI___________ _________
u mie of wvoinr. 1 a. legal sssioence 

v;:-.r AFFIDAVITS _ _
lACCESShMS OHLV) . Q CLAIMED Q PROVED

I STATE:

REMARKS:

,4 7- 6-



jTvstuRO rvjm 52 
u“.s r» nt *

«. k b«*<s  (WwiWai 
tKif •*» —WTCUL *V<KNUL  

o»m« ■»

Security Inii i malion

REQUEST FOR PERSONNEL ACTION VOliCiEHHD
। REQUESTING OFFICE: Fill in ilemr 1 through IS and A'lhrovjh 0 txctpt 6B «i>J 7 unl»:r olhenvira inrfructcd. 
i_________________ _ _  If opplicotle, obtain r*«$r»o!ia.i  arid fill la reparation data on revcno. .

= x Mourn wo.i L lUttE (Aft.—JMiw—Afre.— Ono i:<rin.n»nit, onJ tutnatM} I 0AU Of UBFM

Mr. Jacques D. .Richardson 20 Jan. 192U
l L M»UM CF ACTION ACOtfMur

A fttSCWm (Spacjj *A«(h«r appointment, pfomotroru •afMkrMtbn. •»©.)

Promotion

4 o»tr or atcetn

JO Bar, 195 J

: L (IftCTUt DMt 
. A MCPCMD;

7. C S OR OTXErf 
LEGAL AUTHOR
ITY

& POSITION (Spactf/ uMhn tiftblah, cJttrit or •*®-7
I 0. APPROVED: .

JUN 2 4

j HQ* — '
! deputy Chief I.C. iC-190-12
1 05-132-12 $70l£).00

I ■
1 D!)P/SR Division

SK-5 Far hast
Office of the Cliief
Washington,-D.C. i

1 j ] tin# j XZ) OtMITMWTM ।

L POSlTlCA nn< AND 
NONIEA

1 MNVKt. UADI ANO 
SHUT

U OBc&NijanoNAi 
DW&JUTIQM

Ij

mHUMaAirtM

U HUD 0*  CEMVTMtNTAt

Deputy Cliief 1.0. DC-190-13
GS-132-1J <6360.00 I
DD?/Sil Division
SD.-5 Fax*  Dust
Office ol the Chief
Washington, D.C.

|" | rm# | xxy| w*» tmiw«

A MMASlis (U*o  r«rww i/

EC-190

-------------------------------------------- -----------------APPi?DVta or 
fl C.V.EK CO?.:.’?

CW

I !C*« ; other; 9 PT.

K MCOtUtO IT <V

C (OR AD9III0NAI 1

•ma and titlo)_________________ |

IftllHinCN DALI tJVamg and

IX VETERAN PREFLftthCL-------------------------------1

:btt. !;8

; is I 16 !?. APPROPRIATION

FROM:

TO:

| U. POSITION CLASSIFICATION ACTION

NEW VICE j L A. 
i

REAL

18. SUBJECT TO C. S. 
KCUR£M£rtr ACT 

(rtS-AO)

19. DATE OF APPOINT- 
MEXT AFFIDAVITS 
(,«CCfSCia%S OrttY)

Tzo. LEGAL RESILIENCE 

I □ CLAIMED Q PROVED

| STATE;

t» awf

DtSi# OTHER

; ZL STANDARD FORM 50 REMARKS

I Zt CLEARANCES

j 8. CEiU OR POS. CONTROL

J Q CLASSIFICATION

D. PLACEMENT OR EMFU

INTTIAL Oft SIGNATURE

fCJ
zQ(SX>-

WIT REMARKS:

$



-00000

I ’ PERSON*  ACTION REQUEST KEG^STVS .V.X 1

____________________________________LI . / ' —

? ns
 

i- u o it o Q
 

•4
 O
' 

*

1 ■ 1.
 .

1 iMtiAt cr AC*xn

I Reassignment

WHEN UAAM tWiXNCUCl * f

lAsr ttofta# txt-. 

r»»VWT/ « SEQIUTVXr
| f*o* T®
| tmx
1 Operations Officer Operations Officer
| Must a«o SM-urr 

OS-12 $7040 G5-12 $?040
I oma

OPC QP.C. _ .
1 cnts«3n 

FE • _____EE.' . . 1 ■
1 BCUieCM ano srcn&i I

__________ ______________________________________________________________
| omau statvs j

l__________ l/£^liingtoJi>_IL_CL______________ _
I es?A3TMtj*TAt  S3 nao D ‘

£E'Y
-------- Gre-at_Russian..Sec.tion—___________

--------LZa.sh.ing toutD»C, -----------—-----  
owwtnoum. nrw D

ifmm

ttraM»I»OEK

HACfMtXT

y
fM Mt M MatGMttQ. C*IT

5 Jan. 52
1

_1____________
CDATO <$»4x*nja  ar orxx csm. at tax. cn>CDt>.

C*TX  QvUJHCAnOKS AFPROYCO

SIGNATURE

1 Ckt.UtV<I RCQGESTEt) CtURANCC APPROVED

1 DATE T»F£ MTT rtrt

DATS

tun APPROVES

ctiiantABti

ALLSTMEMT:

c i c. AJmcenY:

DATE SCMTUFC

T»*«urrf4«f AMO ICCCffOl

s»gaatu<x.

JEUTtCM

VMO'lllS SSC.-RITY CLEARANCE

^GNATm& CO EAiCUTUE

PG»

rtttt »a Q7_Q 
«x tsw °



•---! no?
PERSON*  ACTION REQUEST 

* L
[ NAMf

RTC/nkiinscttj Jacques G/
fttOutSTED EFFECTIVE DATS

J mturc or action

I Rranotion
*HLM UAVlftG (VOUCMCACO) //

last womima myi

trnnvu j swmatwC:

1 Fta> to

1 Tina
I QperatiwisjQfiisgr_____________________ Operations Officer
1 MAM ANO SAUWT ____O*  ✓ ^-*F

gs-11 -5Suoa.oo- *S/y
GS-12 Z$614^OQ____________________ :_________

1 omci 

opr OPC
| division

FK PR
I BRANCH AHO SECTION

1 PE-J___________________________________________________________________________ PgwJ. .. .
| OFFICIAL DTATIOH |

Waahin^trin, D- fir

I r DEPARTMENTAL S FIELD □
OtPARlMfirTAL FIELD Fl

i

1 RtCOMMfAOtO:

30 Oct n
__________ *_________________________________

I (VATD ------------- ---- .—- J>gF 08 A9M. CTfiUM

I FOR 01E OF'PERSONNEL ONLF

V. K CCTU»14JU r*l»n*4 CFPtCA

I ruciMrar
TRANXACTfONt AMO RTCMO*  (

। MIE QUAUFl^n3rt5_A^^£D ------ APPROPRIATION; “V

ALLOtMOTT: ,

G 1 C AVTHORnY: fj J??l| k^tapancc Rfcksrco CLEARA’KE APFR?%'£0
|l DATE 'TTFFfrJ

i_____________L . .. . .. .__._

DATE TYPE

DATE itUAAfURE SIC^TURE

i| DATE 

_______ :_________________

SWavt-rE

FEMOIUIU BELATfOM

'| CUtUHCATlOW DATE SK,NA7/p£ 1

J BURUU NO.^. <■ | C. S. C !»1 1 DAT^ APPROVE
7fp i . ! 7%

APPROVALS □ SUBJECT TO SECURITY CUMAHtf
| NEW 1 VICE ILK j PiAL f

! 1 i
DATE 3<GAAiL*£  OF EXECUTIVE

DATE

AN 1 ' >9521 EfFltTiy DATE

1 t

lfr-OHW-1
Irons*  n& Q7_O 
'JUI I WO vl 0



14-00000

FCS BSC CF PERSONNEL ONLf

**IGI$tlR NO, . • • •

PERSONNE. .XTION REQUEST 
L_ . . •

NAME

FICULEDSG.'.', JACQUES 0.
Moucsno iritCTivt^c

KATVnt or AC>» 

y-'Z 
Promotion

WMF.M LEAVING (VO’JCMU'CPF 77

LAST WORKING DAY:

Ewnovrrs sigmtunc:

FROH

mu 
Intelligence Officer 6^3- Intelligence Officer

GRADE ANO SAURY

GS-9, &6OO p/a GS-11, S5L00 p/a
omct

OPC ore
CN¥tS*ON

FE re
BRANCH ANO SfCTVflR 

re-3 7 re-3

OFFICIAL STATION ✓T’ j

.Washington. DL IC.\ j Washington, D, C»
MPUrtMiiitAL (il ft£LD O |

DEPARTMENTAL FIELD O

XtMAKKS: •'^

s-U*  V • G<^“£o

Z'Zy 

____ 2!1
RECOMMENDER

111 Brxrch 1951 •z Chief, PE Division
(CATO '^K.SATiM OF WMCA CICIf. CWM<*.**  CS<!lf CR AON. CXfJCrW

FORM Na Q7 Q 
JUI I960 o/ 0

PUCIMINT_________ _ _ J, .________________________ ' _
DA!£ Af^'.iD 7/ __

TRANSACTIONS ANO RfCOBOS________ _______ _________________
APPROPRIATK'N;^^?

ALLOTMENT: / ___, .

Q S. C. AUTHORITY:// X X
_______&________________________________________

DATE Cl&NMUNt | UGUATJ-pC

jr--Z— sj

/G'ARAN.-t ^-S.iSUD a.LARA<CX APPROLJD

DATE i TYf-i DA1£ 1 T^Pt
L_. __ _ i____________

DATE SiGNATVRE

> PLRSONNEl RELATIONS / /z-

CLASSIFICATION DATE

»CRtAu ha j c. s. c. Ka I caie »h>so\to

J. ___!■ .To.?<. c- - K 7
NEW ’ ; VKX | L KB£AL

_______________ c________

APPROVALS ____

LATE

__________________
.. . To 'LCLRtTY (l£ARANCE

slbtAlLAEQF EALCUUXE

DATE

<

^JlGNATURE OF DfVtSKYt CHIEF

£F/iCTn/DATE



PERSONNEL TION REQUEST EGNUM9ER

NAME
RIC-IAHDSCW, JACQUES G,

REQUESTED triICT I
2933

MATURE OF^CTICN WHEN LLAyl

TITLE

Appointment LAST WORKIAJ OAT:

EMPLOYEE’S SIGNATURE:

FROM TO

GRADE ANO SAURY
4-L Tntcllinenco Officer

OS-9. ShfiOO p/a

OFFICE

OPC
DIVISION

FE
BRANCH and section

OFFICIAL station

DEPARTMENTAL FIELD

REHANAS;

S~6 FE-39 JBHDICT

EE-3, Japan Section

Washington, D, C

Transfer leave^^jrouchored funds

] from 3-6 LuPlease move [

RECO WENDED:

9 January 19^1

field

_______________________t Chief, FR DSvicinn 
IGHATuNt or OFFICE CHIEF. DIVISION CHIEF ON AON. OFFICER

FOR USE OF PERSONNEL ORLY

GPO OSO 5O-S7B

PLACEMENT________ TRANSACTIONS ano records _____________________
date Qualifications apprc^, 

j C O <=*-<AA.  l 4 AZ.CA

APPROPRIATION: pgyy c ci" cJ

ALLOTMENT: j <y/ _ / (2/

CSC AUTHORITY: / /“ y;,
_________________& ■//<*// J ___________________________________________________

CLEARANCE PEGuESTEO CLEARANCE approved

0*T£  TrH DATE TTPE

DATE SIGNATURE 

j -J /- -■ /
SIGNATURE.
.<■ 2' - -/ - t'/ -_________________ ■_________

DATE SIGNATURE

PERSONNEL RELATIONS >

CLASSIFICATION DATE SIGNATURE (/ y

BUREAU DO. C.5.C. NO. DATE APPROVED

6 - 2. - ¥ 7
APPROVALS

______ 1/ SUBJECT TO SECURITY CLEARANCE

NEW VICE I.A.^^ REAL DATE SIGNATURE OF EXECUTIVE

V/T/FT 1 DATE s’ GNATDffg OF DIVISION JHIEF/ /

ef^ect/ve date £/

FORM RO. , 
NOV 1M» *



SECRET

SECRET

SECRECY AGREE’SUT

1. I, . ] ’ "~| understand that by virtue of my duties In
the C*  z I may bo the recipient of*  information and
intelligence which concerns tke present and future security of the United States 
dad which belongs to the United States. This information and intelligence,- . 
together With the methods of collooting and handling it, are classified 
according to standards sot in tho State, '.'»r, and h'avy Departments. I have 
road and understand the provisions of the Act of Congress of June 15, 1917 
(Espionage 4C<;)» as amended, concerning thj disclosure of information relating 
to tho national Defense and I an familiar with the penalties provided for 
violation thereof.

2. I agree that I do not now, nor shall I ever possess any right, interest, 
title or claim in or to any of the information or intelligence or the methods of 
collecting or handling of it which has come or shell cone to ry attention by 
virtue of my connection with tho <^-/Zl , but shall always
recognize tho property right of tac United States of America in and to such 
matters.

3. I do solemnly swear that I will never divulge, publish nor reveal cither 
by v/ord, conduct, or by any other means such classified information, intelligence 
or knowledge, except in the performance of ny official duties-and-in ■accordance-' 
with the laws of the United States,-Unless specifically authorised in writing in 
each case by tho C, t .

4. I understand that no change in ny assignment or employment will relievo 
mo of ny obligation undor this oath and that tho provisions of this oath will 
remain binding upon me even after the termination of ry services with the United 
States.

S. I understand that my employment by tho _______ CL / Z?___________________ is
conditioned upo>» my understanding of and strict compliance with '‘Security 
Regulation's ," and the appendices thereto.

6. I take this obligation freely, without any mental reservation or 
purpose of evasion.

In witness whereof I have sot my hand and seal this^^r/day of19

Sworn to before me thiday of

-■&^6ret
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■ Aug 1962 (Rc signation from S3? Status)
; Aug 1962 (Excepted Appt to SA Status)
i Sep 1962 Ops Off 0136.01 1-1 D SR/WE Area

Feb 1963 Ops Off 0136.91 15 D 'SR/WE Area
,Oct 1963 . Ops Off 0136.01- .15 -D , WE/Exterhal Ops

• Mar 196-1 : Ops Off ' 0136.01 115 iD : WE/Internal-Oss • t

’Feb 1967 Ops Off .’ 0136.0,1 -15 :D EUR/FF/CentRcg. II
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• b • . - ,

FlTNcSS REPORT
11 ,mi’uq r J *.  :•. ■< ia u

: •»Mr-^7.Q2

•aJV.HJI

SECTION A • GE.'- 2.. .i_

t. N«Mi.
4 * ~ ‘

„,w . .V"
o. orriciAL pcs- -<?n :»uu .

Cp3 O* a

7. <-• |‘or AioIGNMLNT t. Cur«lu*r«T  STATION 
■ • .... l

. U_________ |
«. chi.Cn iu vsr. er 4i-e:sTMi.\T :c. ;•>; t■ *.  i a i 1 Y i’i or hi! no it t

J*  -CA‘11 I. C i'.’iVl.' TfMlUll.AliV_____ , ___ \S.1IAU f •» . ”1 **.•..  S T •*uxu  nviSG'i

< e »iici vis.es*<  ».<«••' »«,■».• .-u<?«.•»•*•  • Ci . . AI.-.JAL | Hi.AMlCNMI HI i;r«i'LG v i: i.

>*'i.CiA<.  (S;<v*  ilfl:

II. DATt mi.pCkT ovr :n »'.P.
**•*  • • '• *

tj. Ss'.l’O.lYlNG PLHIOU fF>u<n” ta-i 
- •... ' 1 )• ’.•.- '.,-s -7 ’
. - • .... %. w — 4 * .- •

SECTION 8 PERFORMANCE EVALUATION
U-Unsoti*focfory  Fcrfc ..-.vancc .is urNVccptcbie. A rating in thi*  cotcgc-y

” ' a .-angc from Ij further training, to p-cc
er prepexa in Section C

M-Marjinol Rerformance is deficient in pre aspect*.  The rcaian\ foe
token o.’ recommended should be described.

R-Rro£clent . Rcrtornunet tv sat;\tai?ery. Desired retails arc being pre*

$-Strang Pc: is choree ter l:c d by e»ecpticn©| prct.ebt’cy»

O-Ouhfanding Reifcrmcncc is so e*cc  phonal in relation to te^.K.r.c ••:*
work a*  to warrant ipecial recognition.

c<u-cv immcJ,ate and pu'.ilivc remedial action. The nature of She action 
on f lobat.on, i© rcu'.iignrr.cnt or to separation. Describe action taken -

abujAing this rating should be stated in Section C and remedial actions

:.ccd in the manner opccfed.

g* :•:< work and ir. companion fa the performance of others doing similar

'

i 1

<A
 

iri
 f, C

l

List up fa si*  of the most important specific defies perforrtted du.*»n.'  ’he rating period. Insert rating lotto*  which best describes th© 
manner *ti  which employee performs SACK specific duty. Consider CSLY effectiveness in performance of that duty. All amployoos 

with supervisory responsibilities UVST b^ rurrd'-an'th'oif-^abriUfyTo■ao-cervisc (in4Ra<o rni.'ni>rr o/ cMp/uyrvt >«•«</.

SH^CIFJC nu.r Y . -s . >t ■ X . .. ........ .- ... •
,’.v.d 0:7 a J in-:*: | UtTTtR

1 _________ 1--- —
to SE;Vci:- •;. V.“ •.•'.■•'.t.;r.,r.-.-.JI .• .. •>.?'} co-;G c-ii cl.

;■ ' O 
s

specific outy \o. ; ~ - - *••  - " -’ ? H4TINC, 
j LETTER

Vtan kin L 1 -o -to. —.v. ur..: c-.ci

9

:4
 n 

, • \
j 

’ > »
> 

' ' i
: 

; *. f \ 'Q
 

h • 
i?

‘ * 1 
.• 

i?
:- H

 

• 
V.

)

'■
 ■ l.

‘

i \ f’ i / r ! ■

■ r (;•
 

i'-
’» r« t : t> !.?

 

t. c

SP^Lir< ^JJY NC.

co.-.ec/::- C-," a:j2A cs acc:i:_3 h

RAT INC 
LETTER

' Y>

SHKCIFIC OUT*  -SO. * ’

RctroT.d- -a vaxxcua i.:i,~tion 
wot.’:..

■•--e i-TclTiCLr.:/ i^-ioiic^iva/.
R A T 1N O 
LETTER

Ls

SPECIFIC DUTY no. S . . ,

IvC:D0^”w.-’< C"-» C.DCVQ a

KATINA 
LETTER

specific duty no. s . '. . •

■ •' • ’■.-■■ •■' • ■ j

. 1

RATING 
L.ETTER

z
 

o
 

r.j 
°-l 
-J

 

7:1
 

>1
 

o

:x COGENT POSITION

Take into account everything about the employee which influences 
formanco of specific a*:;es«  prod«et>vitya conduct an ;ob. coapsrc 
particulor limitations cr rciont*.  3as:a on you^ know.oaco a? 

place the letter In the rat.ng ba*  corresponding to the sTaterrwr..’ w?,'..

s erfacriven.*.  si in his'currant position such as par*  ! 

Ae.*e$s 4 partinunt personal traits or habits, a.-.a j 
., c'j overall performance during th© rating period,'

-.rest accurately roflects hrs level of porformar.co*  J

RATING
LETTER

ill 
(<

 
\ ) l-‘l uo6w

 

O
 

■ ui•>0*? 

s t 17‘sEj
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dcper.ier., operational activities and cover -.;ork.



SECRET

13 September I960_______
(Date).

File No. K-1328

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT : Jacques 0. RICHARDSON

1. Cover arrangements xxjoobcaacesoaqDcxx&n have been com
pleted for the above-named Subject.

2. Effective. 12 September lyuG f it is requested that your 
records be properly blocked T55SSKSS to deny JCHOSSKSSSgS Subject's 
current Agency employment to an external inquirer.

3. Operating component must take necessary action to block 
rffiSXSS telephone locator by submitting the Personnel Information Card, 
"Office File Copy," Form No. 642, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

HARRY W. LITTLE, JR.
Chief, Central Cover Division

cc: SSD/OS
Operating Division - SR
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IG Ah. 7?
SECRET

(Wh*n  KNcd In)

REMARK^.

NOTIFICATION OF PERSONNEL ACTION 
OLE

1. SERIAL NUM0(P

OG-JIG2 *

{ NA|U 'tMIMMVlMili I

1 ( I k-A t A -v< n '

J NA1U81 O» P

■ itSI OH/>

issoh

T|(

Nil Alt ION 4 PHC’iVt OAU

*o da »e

05 pi |72

5 CATEGORY O» IMPlOYMENT

6 FUNDS
V TO V V TO CF

f i.nDrn'O*  An<0vt>*  N»>, C*K ”9*dbl

313C i23l noon

8 CSC OR OTMtB (FC.Al AUtNORlTT

F CF TO V X CF TO CF

9 OSGANlZANONAl 0

OOP/ EUK’PE

F(Aj£±QS F

1MGNA

:a\ 
ELJ

1 <>NS

)|V|S1Ch
• 0 LOCATION Qf CWAL STATION

7T, position "TR—

OPS office:;

12 POSITION NUMPLR

CGuc

IS. SERVICE DESIGNATION

j

u. ClASSinCAKOM sc <EDUlE IGS. Ifl. •»cj 15 OCCUPATIONAL SERIES

Gi 36.01

10. GRADE AND STEP

<5 3

>?. SALARY OR RAT!

3i 554

«Q

*G

SPACf BtlOW fOR Exclusive use OF THE OFFICE Ob PERSONNEl
19. ACTIO*  

CODE
70. Employ

Cod*  ■

10

2t. OHlCt CODING . 2/ STATION 
CODt

72 INITGRH 
com

24.
Ci><1*

| 25 DAU OF 81RTN ■ft DA IE OF GRADE «V. OAIE Qf Hl

NUMtft’C AiPMAHtiC ' *>O DA. ’•

m I 31|34

"O. DA v« MO DA

28. NTE EXPIRES 29. SPECIAL 
RLFERTNCf

30. R(T<RfMtNT DATA jJ, StPARATlON
DATA CODE

AHMFCV.

J» C‘'”*»T ’O’' i Cc»<'c»'i'o*'or ‘ O.^»a too OATA^ » SECURITY
REQ. NO

34 stx

MQ. DA vR.
) ■ >K'.A
5 NOW

COCI

. (

TtH MO DA ’C

35. VET PREFERENCE 2ft. SfRV. COMP. DALI 3? LONG -COMP DAI 38. CAREER CATEGORY 3« ffCli <’ HEALTH INSURANCE 40. SOCIAL SECURITY NO

COM 0 NOM 
I •> PT 
J.18 P»

MO Da Y« MO DA <a

1

>■
 ‘s

i 
< 1 nj COM C OM

’ *u
^LAiin ins CODt

41. PifVlOUS CIVILIAN GOVERNMENT SERVICE 42. LfAVt CAT 
CODE

43. Hl'i'RAi TAX DATA 44. STATE TAX DATA

coot 0 NO POlViOuS SfRVCt
> NO 8SIAK tN SL»V'C»
1 nefAK <N SUWCt <iMS Iman J <BSi 
j.6uia» in Slavict t9O»ii Than 3 ves'

t (icuiie
1 ’IS
2 Nd

COM NO IA*  EMWtiONS »O*M  (MCUtfO

?*O

COM >’*’S ..VCH

SIGNATURE Off OTHET AUTKENTlCATtON •>. 1

I I

I_____________.. - ■ I
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9
1

CERTIFICATION ANU AUTHENTICATION

\ 1. SIIIAl HO. 1. , N»Mt ( ) 3. OfiGANIZAliCN A FUNDS t. LWOP MOUBS

J 0610«?’’4

^2t <_ ix a *<  a , 7

44 620 CF
6. OLD SAU'BY I4tt J. NIW SALAfiY IAH f. TTPf ACTION

' G*od» ' St«p Solory lr«l TH. Dot* G'od« $t*D Sekwv EFFK1IVC DATE SI ADJ.

SS 13 7 $29/099 01/26/69 >S 19 R 129/907 01/23/72

I CERTIFY TH^ THE WORK Of THE^ ABOVE NAMED EMPLOYEE IS Of ACCEPTABLE LEVEL Of COMPETENCE.

SIGNATURE CATE

NO EXCESS LWOP

I"] IN PAY STATUS AT END Of WAITING PERIOD

[ ] LWOP STATUS AT END Of WAITING PERIOD
L\

CUfiKS INITIALS AUDITED BY

FO*M  »XA C U»» pr«vl«ut 
7 M DOU t •ditiont PAY CHANGE NOTIFICATION (4 31)

BilUU

CIA ACT TF 1949/ AS AF’EsOgO/ A'JD A oCI DIRECTIVE i/ATfD S 

EFFECTIVE hate OF Pay ADJUST^EMTl 9 JA'uAjiY 1972

A*'D  

acT'jben i962t»

NA^E SERIAL .G^G' , FUrCs GRwSTgP

** ?3? Cp iiS 15 7

NgK
SALARY

830/701
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SECRET

BCG: 01 JUN 71

OCB
notification of personnel action

O(i6 102
J N*TU»|  Of 

EXTENSION OF PRA. 
NTE: 2’4 FEBRUARY 1373

s c*ric>o«> o» tu'iO'wmr

REGULAR02 i 25; 71
V TO V 1 « rocf 7 I Af>«!rvi No CNx-jeob1* S CSC Of O»M|» it GAI AUlHCMMf

6 FUNDS & ----------
r r 1 Cf TO v ?o c/ . i 1136 1231 0000 50 USC 403 J

iX)P/£UR
fY'ipr to.\i r ifi n

11 ?O$llH>4 It Jit

OPS OFFICER 0668
14 ClMS'KAfOi KWHMI iGi it ft'. i

GS 0136.01 15 7 i 29039

1) it»/<CI WiiGNAOON

D
1? *,AlArf  OVIATI

» tt.MAacS

' ACfiON 20 F’nptsy I 2>
•COCI CoU*  U-

SPACE BELOW fC« E«ClU>'VE USE Of FhE OffiCE Of PERSONNEL

OHiCl CODING
COCI

37
is sit tiftri

10 ,44620. ]EUR i 240c :
r[Tz<men:

37 long CC'

3 01 I 20j 24

'■ SOCiAl $tCu»<?nJAlTH iNSURANCt

_______________ ________| tUirtNCt
*»O M !
021 24 |73 82

$ VII wiil’KI |‘te"’HJv”cOMP

«’ Tai’.

: >o< ; »o t*  »*
’ ! i i

•OUS C»»!UAN GCVl»T4MtNl SV,-'Cf

...... 1 .. ..... J_______

«; LlA.lC*:  MDC4A; !.«« DAT*

j.-'i" .........i.

|« VMi m DATA

COM

S J
 s 

a 
• ■ 

S 3 
‘ > 

l 5
H’

S 
A A

 IC 
£ 

» C 
A *i 

k s
 -

5 s f .. > |

SlGNA’Ci: Ci CTHiJ AUThMsCA

;*̂ w». »,>»•. [ ‘v«M fiti'jUS

I : m> 

i

IQN____________________ _____________

<CX< _J_

P’e*«ov» SECRET
$•

6*70

POSTED
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"Pay ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES DE PL 91-636 ano 

EXECUTIVE ORDER 11376 PURSUANT Tn AUTHORITY nF DC J AS PROVIDED TN THf 
CiA ACT OF 19A9/ AS AMENDED/ AND A DC1 DIRECTIVE DATED 6 OCTOBER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 JANUARY 1971

NAME SERIAL ORGN, FUNDS GR-STEP

006102 A4 620 CF GS 13 7

tz6f?»z

NEW 
SALARY

$29/099
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17 AUG 70
SECRET
S’.. K

(VP

I. 51 RIAL NUMBER

NOTIFICATION OF PERSONNEL ACTION o»

■JPJL1.P2__ B
3 NATURE Of PERSONS

2 NANI (LAST HRJT M'OOlEi

EXTENSION GF PRA 
KLL

FUNDS

.'ARY. 127.1. 

V TO V

CF TO V

9. ORGANIZATIONAL DESIGNATIONS

DDR ZEUR
FOREIGN FIELD

I. POSITION TITLE

OPS OFFICER
I. CLASSIFICATION SCHEDULE {GS, IS. ««cJ

GS
19. REMARKS

V TO CF

CF TO CF

IS. OCCUPATIONAL SERIES

OI3&.OI

6 EFFECTIVE DAU $- CATEGORY OF EMPlOYBtfVr

REGULAR
MO Da »•

07 | 20| 70

1136 1231 COOO
>0. LOCATION Ct OHKULl STATION

POSITION NUMBER

(’1660
>6 GRADE AND SUP

15 7 -

50 U.

* T

13 SERVICE 0fS«5S* “QN

D
(17. SALARY OR »A7i

27463

SPACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

19 ACTION 
CODE

37

20. Employ 21. OFFICE CODING 22. STATION 23. INTIGREE 
CODE

2*  Mdqr>» ?S DATE OF BjRTH 76 DATE OF GRA^t ! .’7 D*U  O» LU

10

V c
 

i A.PHA8ITIC

EUR . • 24065 3
MO

01 2O| 2’1
MO OA ** I! WQ.

1 1 J' . !
tR

ZS- NU EXPIRES •*v  SPEC'*! 30 RfTfREMENt DATA JI. SfPAFAT.ON 
DATA CODf

22 . Ca Oalo 34 S£J

MO Da vb '

02I PU |71 22
1 - CSC 
2-C‘A 
3 » CA 
S NONT

COOL IA ’8 COD DATA \ :

35. VE1. PREFERENCE 36. $E«V COMP. DATE 3/. LONG COMP DA! 39 CAREER CATEGORY 39. FEC-l' : HEALTH INSURANCE , C. SOCIAL $KU«'T*  NO

COOL 0 NGM ■

J »0 PT

VO DA. tB vg

1 is
 •; 0 ® < IS
 •£ 

1

cert AAvt» 

» MS
<N$ coot r.

41. PREVIOUS CIVILIAN GOVERNMENT SERVICE <2. LEAVE CAT 43 FEDERAL TAX DATA 44. S*K*S  r.A» DA-A

COM 0-NO PBEvOui «4S.<»
(■NO BPtAA >N M8VCT
3. SBIAK •*  U»YKt .1(5$ THAN J VtS >
3 BREAK CN MRVCE MORE THAN 3 VBS *

FORM UfCuItO
1 ’»S

2 NO

0004 NO 1A« ltt*P!?QNS FQRV tBrtU'W |. Z-OCt J*?
...s 
i-no j: |

StAU ccc»

FORM ■ 
5-66

Mlg. 1D6?

IM Previous 
Edihon

SIGNATURE QR*QTHER AUThEnTjCaVON

secret m
KM tn)



nc ci 90-206
. ■ st«.,.T t>. ««*« ““,';i;HnFE"' i< K<sn«e 1“■’"» c,,‘

as t»£N:to» * °' ...

WC.M O' «’

e>ECUTIVE
tvCT OF 1949

no'-F PUNCS GP.-S'EF
SERIAL - GRjr'’ hL J ■ 

CC61C2 44 6C0 CF ‘S

Nt*  
SAlAR*

$25/909

"PAY ADJUSTMENT TN ACCORDANCE WITH SALARY SCHEDULES 0? PL 91-231 ANO 
EXECUTIVE ORDER 11524 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE 
CIA ACT OF 1949/ AS AMENDED/ AND A DCS DIRECTIVE DATED 8 QCT08ER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT! 28 DECEMBER 1969

SERIAL ORGN, FUNDS GRsSTEP

006102 44 620 CF GS 15 7

NEW 
SALARY

$27/463





W ADJUSTMENT I\ ACCOSDAK'CF WITH SALARY ^CMETULtSCFPL^?0-?^ 
PURSUANT TC AUTm3R|TY of f.'CI AS PPOVinF') IN Twt CIA AC) OF 1»49.» 
aS a^ENOfeC, anC A-OCl DIRECTIVE D.TFO 3 O'-THRE'I ’0*2."

EFFECTIVE UATE of Pay ADJUSTMENT! S CCTOPEP 19.6?

serial orgn.

V-*
006102 4-4 600

FUNDS

CF

GP-STgP

GS 15 6

OLD 
SALARY

120.585

NE« 
SALARY

S21.469

"PAY ADJUSTMENT IN ACCORDANCE WITH SECTIONS 212 ANO 216 OF PL 90-206 ANO 
EXECUTIVE ORDER 11413 PURSUANT TO AUTHORITY OF OCX AS PROVIDED IN THE CIA ACT' 
OF 1949/ AS AMENDED/ ANQ A-DCI DIRECTIVE GATED 3 OCTOBER 1962"

EFFECTIVE DATE UF PAY ADJUSTMENT*  14 JULY 1968

ORGN, FUNDS GR-STE?

44 600 CF GS 15 6

OLD NEW
SALARY SALARY

621/469 423/075

CERTIFICATION ANO AUTHENTICATION

1. SERIAL no. 2. NAME j J. ORGANIZATION 4. FUNDS ; 3. LWOP HOURS

006102 « ____44 600 ____CF '
6. OLD SALARY PAT?'* 7. new salary rate i a. type action

Grode Step Salary La it EH. Dole Grad* Step Salary ifnaivi o*re SI ADJ.

S_L3_A_ 823/073 01729/67 US-JJ_z_ jLzazua .01/26/69

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE

1 ) IN PAY STATUS AT END OF WAITING PERIOD

| | LWOP STATUS.AT END OF WAITING PERIOD

GATE

CLERKS INITIALS I AUDITED BY
MHil
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SECRET 
(When Filled In)

OCB
NCuFICATION OF PERSONNEL ACTION

1. sum NUMIU

006102
rr i (iw ntjt«>»ko y

1 MATURE Of PERSONNEL AihON - . w'vsr-'-V

REASSIGNMENT

i.l/EFFCC IIVE'pAtE j S UTtttl Of EMPLOYMENT

•o.; »*  v«
02 ! 261 67 REGULAR

.________ K ». n' » j » to n .।
l. »♦ i u< c» ot»tt its« aotnotnr

ct n » iXi^wcf 7136 1231 OCCO 50 USC 403 J
» oicimunioiiti DtsiMtiion
ODP/EUR 
FOREIGN FIELD 
CENTRAL REGION

ip. location of official

ii. Wilton nut

OPS OFFICER

u. fusiiiun humiii

0668

Il SEWtCt DESIGNATION

D
14. CLASSIFICATION SCHEDULE (GS. IK «KJ I U AWancMi sems If. CHOE ANO STEF IF. SALARY 01 RATE

GS
| 0136.01

15 6 20585 -
ii. remarks

- [k; " -

SPACE Rncw FOR EXCLUSIVE USE OF THE OFFICE OF FERSONJf^L

If. ACTION TO. Emptor JI. OFFICE kOOiM • JJ.SUWI TO. INTECREE U. Mtjqhi. H. DATE OF IltTN ' TA. DATE OF GRADE V. DATE OF IEI
(ODE

37 10
NUNfaiC

44600! EUR TU
 • 

■ y
 

<r
> U
l__

_ c
• /*

1 I

C«xt»

3
MO

0]

ta. »• ‘
1 2q 24I

MO o*.  YR.

1 1

MO. 0*.

1

Y».

Tt. NTE ElfIRES TO. SPECIAL. .to. ietkenen; mu JI. SEFARAhON J?. COtRECTlON/CANCEllATlON MUj —------------------\ 31 SECUIHT 34. SEI

MO. P »a. • ‘I .

82 1

DATA CODE
T •’*: MO e»' »t EOD DATA^ REQ. NO.

u<ri £3 i t>y 1

IS. VET FREFEREN(E 3*.  SERV. COIF. MIE 1 37. 1 CM GW. Mil । TO. (AREEl CAUGOIY 3f. fKU AiUUTN INSURANCE 40. SOCIAL SECURITY NO.

cook o .*o*e

l .' 10 *T.

.0 » .. : ...

! ! 1 •: ■'

| C4» M-.V

1 U«i<)V It V»'

cooe COOT 0 . •»:>!*  ' n 
!

tau*  >x» coos

41. MlYtOUS CIVILIAN GOVERNMlNl SERVICE *: UUE (AT.; 41 FEOERAl TAK DATA > 14 STATE TAI DATA

coo* o . so »siviou» sc«*ict
i . fic k»e*n  «■» tr^vicc
t . earaa im scaaict f. • <' ?*» a\ .» »<$ a
> ■ tataa in stavict .v.'*?,  ’-^x ■

i’esit iitcuitp
|

coot NO T» a« sttCuTio -I
1 - Ytt j
A ■ *6  1

coot Ino rax 
। €XfMP.

»t*ricopr

. SiGNATUPE OH OTHER AUTHENTICATION

POSTED

iiso Use P?e¥kxu
1.^ AatlBIR:SECRET

When FUle^I^ .



•PaY ADJUSTfE 

PUKSi-AfcT TC 
a? A>FNoer,

nT JN aCCORHaXCE »ITh SALARY SCHtDULfcS T>F PL 
AUTHOR I TV OF LC! AS PROVIDED IN Th.E Clt hC 

and A-DCI DHrcnvE DATED * OCTOBER 19t>2.

39-504 
OF 19*9.

EFFECTIVE DATE OF pay aDJUSTHENTI 3.JULY J966

O9(»N, pU^OS (jP’STFP

50 600 CF (iS 15 5

old nCw 
salary salary

$j9,415 *19,973

I. S*no>  No 1 C*n'*»  Number • « IW0P Novrt

006102 i 50 600 CF

5. OlO SALAPY PATE » NEW 5AIAPY PATf 7. TYPE ACTION

G'txJ* Sup So'ory G-oJ* • $'»f I Suki'y *y LS> AOA

US 15 5 119.973 01/31/65 Gt, 15 ft r20»5»6 <>1/29/6/

/ NO EXCESS LWOP
IN PAY STATUS AT END OF WAITING PERIOD 

/ LWOP STATUS AT END OF WAITING PERIOD
■ CLERKS INITIALS AUDITED BY

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS
of an Acceptable level of competence. ,t Hll

SIGNATURE:
------------------ --------------------------------?-----------------------------

PAY CHANGE NOTIFICATION
i'S’ S60E **9  3 HST)



RZF: 7 APR 66
SECRET

(Whon nU0d tn)

■44.

• NOTIFICATION OF PERSONNEL ACTION
OCB ..
i. hum «umit |i >ui <t*v  run himici ; , . . 

fa. i
006102 •'. * . •
i. uwtr or rtiiMnii mtioh

025IGNAT ION AS PARTICIPANT IN CIA 
RETIREMENT ANO DISABILITY SYSTEM

4 HHCTIVE BATE. i S. CHEW IT 01 ENPIOTNEIT

REGULAR
■ 0. OA. V»

OU | 10|66
t nnws^ V TO f » TO Cl

1. COST CENTEI NO. (MUiUlK

6136 1231 0000

t. cic oi outt n«u lornoiin 
SECTION 203 
P.L. 88-6U3CF TO » X CF TO CF

1. OlfiANIJATlONAl OtSKNATIONS

OOP/WE
FOREIGN FIELD
PARIS STATION
INTERNAL OPERATIONS SECTION

10. LOCATION OP OFFICIAL STATION

PARIS, FRANCE'
»>. pojinow tint

OPS OFFICER

11. POSITION NUMBER

0885

13. SCWlE OESKNATION

D
14. CLASSIFICATION UNEOULE (G$. 11. Ik.)

GS

IS. OCCUPATIONAL SERIES

0136.01

14. CRAOE ANO STEP

15 5

IP. SALAIT 01 lATE

19415
It IEUAIIS

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL CF
THIS DESIGNATION. _______ —

~ । s ;'' • .t , • J11

i V- a * '• D'» '• ’ i

SPACE BELOW FOR EXCLUSIVE USE Of THE OFFICE OF PERSONNEL
11. ACTION 

COOE

28

JO. (•pl»y. 
C«4*

10

71. OFFICE COOING n. station 
(tot

24065

73. 1N1ECREE 
COOE

T4. Hdqh».
C»d«

3-

n. one or huh !». our or (»de | u. o*ie or in
NUMt.lC

50600
ALPWA8CTK

WL
MO. 0«.' «« i MO. PS- *8-  | MO. OA

01 I 2O|2U V)2 | O3|63 jO 1 । 31 65
n. NTE EXPIRES W. SPECIAL 

REFERENCE

82

30. RETIREMENT OATA 31. SEPARATION 
SATA (ODE

n. (onr<iio»/<Mi((iuTKM oruj 33. SECUtfTY 
IEQ. NO.

34. SEX

■ 0. o*.  TV-

1 1

» • CSC 
s . ncA 
8 ■ *»0S« 2

MO. 0*.
■f ’ I

EOD DATA^

J$ VH. PBEFEBENCE U. STI*.  COMP. BATE - V. LONG. COUP. GATE 3k CAREER CATEGORY 39. FE4U/KEALTK INSURANCE 40. SOCIAL SECUKiTT NO.

eooc 0 . *0*4
1 . 8 FT. 
a . iom.

mo. o«.

1 i
C*«  BI s<

►•OV MU*

conr coor 0 . BAiYfB MIAITN 1K8 coot

SUU UK DATAPREVIOUS GOVERNMENT SEIYICE OATA 43it lute cat. 
COM

COOK

FEOEIAl TAX OATA

CODE NO TAI tir.ATiCM • VIM CltCUTtO

I > NO

coot no ta< 
EKCMP

• 1AICC00C

SIGNATURE OR OTHER AUTHENTICATION

n" ,,S0 U*e  Previous 
Edition

SECRET,-'/
C ' i / 4 z

jtteP >
IffbM tr»t MW« 

tntrtftf Ml —fWtenrCWd'ii



J

'Qb*ol»«» Prtviout 
tdrfien

I. No 3. 3. Co**  C**'**'  Nv«b** 4 ' (WOP Mown

006102 y 50 600 CF

9 OlO SMAVV «A • - '?■ i/1 JAIAITV kATI f rv« action

G/odo iNP Soiory toil tH. Dot* G'od« Sf»p Sc*on fW«ciw*  Dot* m ($1 ADJ.

GS 15 4 $18,170 02/03/63 GS 1! 5 $18,740 01/31/65

9. A«mor^« oM Atffh«inH<ofiOA . .. .-

/ / NO EXCESS L«OP 1 fr........... i r<
. / /IN PAY STATUS AT EnD OF WAITING PERIOD | I
/ / LWOP STATUS at END OP'WAiTING PERIOD ।

CLERKS INITIALS AUDITED DY
. *.............................

1 CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE, '

/ s ! ^-4-^
SIGNATURE! //j /»AT^ (<

PAY CHANGE NOTIFICATION

VP

ssA

v.J

»p»Y ADJUSTMENT !N ACCORDANCE 
Pursuant tc authority of »CI 
AS AMENDED, an£ a-dci policy

jiTh SAL<'«*  SCHEDULES OF pl 89-301 
AS PROVIDED IN 7 *E  CIA ACT OF 1949, 
DIRECTIVE dated 8 OCTOBER 1962,*

EFFECTIVE DATE OF PAY ADJUSThenTI 10 OCTOBER 1965

OLD new

SERIAL 0”GN. FUNDS GS-STfeP SALARY SALARY 

006102. 50 600 CF GS 15 5 $18,74l» $19,415



ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT*  EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964_________
Per Annum Rates and Steps_________ _____—

GRADE * 1 \2 3 4 5 6 7 8
$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

___ S1___  
$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180 

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

1U
$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS- 1 
GS- 2 
GS- 3 
GS— 4 
GS— 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15^150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5.080 
5,660 
6,245 
.6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250

; 7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

............
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. MHC: X 13 MAR 64
SECRET.

AVhee AUed la'

II. ICMIIKS

_,o NOTIFICATION OF PERSONNEL ACTION
Uvo , .
1. Him atuiiti j J. uat (iw >iisiai»U) V, S'

I /?/
OO6IO2
i natuii w feiwinh auTon

REASSIGNMENT

< EFFECTIVE BATE 

■6. DA. V« 

03.15 |64

J. CATEWIV OF EMPLOYMENT

REGULAR

4. FUNDS

v to i V TO CF
7. COST CENTEI NO. OtHCEAIlt

4136 6250 1012

1. CSC 00 OtNEI LEGAL AUTWHTY

50 USC 403 JCF TO V X CF TO CF

1 MCUI»1IO«» OtlltaatlOaS

OOP WE
PARIS STATION
INTERNAL OPERATIONS SECTION

11 LOCATION OF OFFICIAL STATION

PARIS, FRANCE
n. position nut

OPS OFFICER

11 WITION NUMBER

OS85

IS ttivttt OESIGNATlOM

D
14. CLASSIFICATION SCNEOULE (OS, 11. ate.) 

GS

15. OCCUFATlONAL SEHES

0136.01

11 «U0E ANO STCF

15 4

IF. 5ALAIT 01 till

17210

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
11 ACTION 

coot

37 .

20. Elite**/'  
Co*

10

21. OFFICE COOING ft STATION 
COOE

24061

23. INTE6AEE 
COOE

J4. NV«tn. 
w«d»

3

H. DATE OF IIITH 71 BATE OF G1A0E 27 OATE OF LEI

NUHIBIC

50600
ILPHASt TIC 
WE 01t20)24

■ 0. CA. »•.

1 1

■ 0 oa

1

TA

n. ntc evim ». SPECIAL 
IEFEAENCE

82

JO. AlTltlUlNf SATA 91. SEPARATION 
OATA CODE

33. CCUECTION/CANCEUATION DATA 33. SECUHTV 
HO NO.

34. SEX

MO. P*.  T»

03 |IU 66
t . CSC 
a . nca 
a . nom

coor- - T»PE ■0. oa. ra

1

EOD DAT^^

3S. VET. FUFEtENCE Ji. SIIV. COMP. BATE V. LONG. COMP. BATE itattEt ciTtun in. fftn / Huna lasuuaa 40. SOCIAL SECUHTV NO.

CODC 0•Mott 
i . a »t.
2 . io Pt.

■o. oa.

1
va MO D*.  »*.

1
CAB CIS),

PHOV »IWI> !

ccvt coot 0 . wairta 
t . TAS

MtaLfM IMS CODA

41. MEVIOW GOVEMMENT SUVICE DATA 47. LEAVE CAT 
(OBE

43. HOU il TAI OATA 44. STATE TAX OATA

coor o • »o p.tutoua atnvict 
i . wo satai in acavici
c • t«t«< in saavick Hiss ?ha* 3 >as > 
3 . MAI*  IM SAAYICt iMDBf T IA\ 3 l*S  1

fOAM CltCUTC? COSE 
1. tu i

. 1 . MO I

•SO rai EIEWPTtOMS roa« OECuTID 

t • MO

CODt iMO tai 
I I»£WP.

SfATfCODt

SIGNATURE OR OTHER AUTHENTICATION

POSTED 

^7jL K
I

-------- - ' -------------- —

form Use Previous
11.tt Edition

SECRET r>
u&jf 1 

bU«M trsa bMjU 
ts«trsst| wi 
taon.-'OT’M

,45h 

(Whaa FUlad In)



^0000

JN 4CfOS> M’NfE ~tT'-‘ TH*
-r 9ANLH'M Dj’c0 1 AilGl ST 

FFFECTTVF 5\j4NL* qy 19M.

0*  pUnLlC La»

<C«e» SAtAAY IS ADJJSTtL-
37-793 Ik’’ -CI 
AS FCLlO«»

SF*lAL  0<"'?N FUNDS GR’ST SaLaH*  SALARY 

OPOIO? 50 MO CF GS 15 4 1X^005 StY.210

MHC:11X8 OCT 63
SECRET

fWhon Filled In)

C£Q . NOTIFICATION OF PERSONNEL ACTION
r /

1. SEHAL NOAlBEI ! J. jflV (UV-flBST^ODW)
006102 /

>. urate or peiscnnel action

REASSIGNMENT

4. EFFECTIVE OATS I (ATEGOIY OF EMPLOYMENT

REGULAR
MO. oa. xa.

IO] 13 |63

k
I FUNDS

V TO » • TOC*
i. cost cw« MO. CHAlGEAUE | 8. (SC 01 owi ilgai aijtmoihi 

4136 6250 lOiaj 50 USC 403 J
(F TO * X CF TO CF

•. ctuuarioui designations 10. LOCATION OF OFFICIAL STATION

OOP WE
PARIS STATION
EXTERNAL OPS SECTION PARIS, FRANCE

OPS OFF 1CER 0886 0
14. CLASSIFICATION SCHEDULE (GS. 11, He.)

GS

is. occupational senes

0136.01

IA. G8ADE ANO STCP

15 U

17. SALAIY 01 BATE

16005
Ik IEMAIKS

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
IB. AHIGN 20. Employ. 

(CM 1 Cwk .

37 ! 10 
।

21. OFFICE COOlH n. stArion 
CODE

2406J

n n::itEE 
COSE

i 24 Ndqhi.
i Ca4»

! 3
—1______

25. OATE Of IHTN j 24. DATE OF MADE ! >7. D»rt OF It.

50600 । WE
*»e:ic

01
C*  
20|24

! MO DA." YR.

I I’ 1 •

j WC, CA YR.
’ll

» »:e lunes n. SPECIAL :». tEhtEMENT DATA 11. SEMtAliefl n. cottecricn/cancellation cat*. 1 33. SECUIITY > 34. SEI

10 12 65 84 i;.:£ A
CODS ' UTA C'3E

j
MO. DA. EOD DATA^

i tea. mo. ।

■ I 1

35. BET. PUFEtENCE M.SEiV. (&P. BATE V. LONG. COMP. DATE » etteet CATEGOtV. 3P. FEGLI / MEALTM INSUtAVCE t 40 SOCIAL SECUIITY M.

C5DE •• ; 9 • *cst ■0 DA 1«

..! 1

wo UA YR.

1

1 cooe
I
!

cost o ■ MAitca 
i . ftt

I hEALTH IDS. CODE 
j

41. PBEftOUS GOVEINMplT StBVICE OITA 41 LEAVE CAI
C09E

.; 41 FEOEtAl TAX OATA « ST1TE TAI DATA

<;r-i .? . to *«tviovs  service

> . to 84(41 ID SERVICE 
t •■£<< ID SERVICE cfxS «

; » . 8’Iaa id service -*.i\  .
r*S  • 1 ! - VO

1 
1

?• C03£ j .10 TAI (1C«M«9A« CAM EICCvTfO
1 - YES
1 . MO

CODE IMO TAI ! Start CODE 
|EUMF.

SIGNATURE OR OTHER AUTHENTICATION ■_____ __________________________- - ~yfooted





BAB: I FEB 63
secfct^’

(When Filled tn)

oce NOTIFICATION OF PERSONNEL ACTION 4®

I. SEIIAl RUMIft ! 2. RAMI JIAff fltj!(UMlf)

1 UfUtt Of FHSORNEL ACTION

PROMOTION

4 IFH.CTTOt PATE j J UTECOIV OF (MFLOTNENF 

■ 0 DA. fl

02 | 031 63| REGULAR

I FUNDS
f TO V V TO CF 2. COST (ENTER NO. (NARCEAHE

3134 4008 1000

1. CSC 01 OTHER LEGAL AOTWRlTF

50 USC U03 J(F TO V X (F TO CF

I. sKMitttitnm Msiuknon

OOP SR FOREIGN FIELD 
WESTERN EUROPEAN.AREA 
FRANCE
PARIS

TO. LOCATION OF OFFICIAL STATION

PARIS, FRANCE
n: nsii tot nnt

OPS OFFICER

IF POSITION RUMtEI

02U0

IJ CAIffl SERVICE DESIGNATION

D
Il CLASSIFICATION SCME0UIE (W. 11. etci

GS

IJ. OCCUHUOXAL SEIIES

0136,01

TO GRADE ANO ULF

15 M

IF. SALARY OR RATI

16005

>4

wuau

,V

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
TO ACTION 

COM

22

20. fmpley. 
Mt

10

fl. OFFICE COOING n. STATICN ; 23. INTOGIEE 24. Hdqtri.
(•««

3

j H. OAIt Of IIITN U DATE OF CtAOE ». OATE OF LEI

NU«t«U

60600
t »c

SR 24065
lUUt 1 NO 04 IN

|01 i 20| 24
- NO. 04. fl.

02 03| 63
■ 0 04 '
0? 03 1 63

n. itc amts n SPECIAL 
REFERENCE

80

JO. tCTTOtMLN! 9ATA 31. SEFAIATION 
OAU COOE

32. (OklECTlON/CARCEllATlCM DATA
| EOD DATA^

JJ. SECUKITF 
»E0. NO.

34. SEI

»□. 04. »■

1 1
1 - c»c 
> ■ rice 
$ . NONA-

coot VO. 04. T«.

1

JS. VCT. PREFERENCE ' 34. SEIV. COMF OAT( V. LORS. CONF. OATE JI. CAIEEI CATEtOIT 34. F((l( / HEALTN INWtANCE 41 SOCIAL SECUIITY M.

cant o . monc

1 • 10. PT.

WO. ON.

1 • ■

»o 04 YN.

1
C44 ’««SV

Pftow ft UP

coot coot 0 . «AI*ie WC4LTN INI COOt

AL PREVIOUS WVEINMCNT SERVICE DATA 42. LEAVE (AT. 4). Ff DEI Al 1A1 0«1A 44. STATE TAI WTA

ccoe 0 ■ MO PAEVIOUt 1C4UICK 
t . NO !■<*«  IN tOVlCI 
i . eetAi in st*  vic t a tss j »r*  »
> ■ *•<«<  in teevici iuo»( than j ■

tde«11ecu11oi cone
1 • NO - ।

NO T«S IltVPTfONJ ro# ■ (StCu f 1 0 'coot i»R.»!4<
t vet ( Ucm*.

■ 1 1
steitcoot

SIGNATURE QB OTHER AUTHENTICATION

SECRET
When Felted la)iwa-

■■ 
iitKttt he*

Maa Uw Freriou*

W u.



AUTOMATED PSI RECORD ADJUSTMENT
SERIAL HOl . 1 £ 1 PSI DUE DATE- 0RCANI2ATICM OCX CUT5EXT

•

—J

OA 

62 107 | 08
•

VR HO’ 0*

641 07 | 05
•

OFFICE OIVISIOM

DDF/ | SB | |
0

cnaoc stcj

CS-U 1 6

OCI -''5^ 
EPPrC'IV

»Th Ths PkOV|$(.C-,\s os P Ujc ...
• „,s .,5Zsf.’’*.  .?OTCcPS j9<,5

s
Jf;oS G<s- sAL.v;y G*.sr  5

JJ35I0 14 6



PSC 20 AUG 62
SECRET

(When Tlllvd In)

NOTIFICATION OF PERSONNEL ACTION

i. stimnumii

OAB

I. OlUmtlUMll OUIMOIIODS

1. NATURE OF PERSONNEL ACTION

EXCEPTED APPOINTMENT (CAREER!

4 EFFECTIVE DATE I. CATEGORY OF EMPLOYMENT

REGULAR
MQ. •« »■

08-| 05| 62

«. FUNDS
V TO * *• V TO CF

7; COM CENTER NO. CHARGEABLE

3)34 4008 1000

1. CSC 01 OTHER LEGAL AUTHORITY.

50 USC 403 JCF TO V X CF TO CF

io. imiiim w orriciai ir»no»

OOP SR
WESTERN EUROPEAN AREA 
FRANCE
PARIS

II. POSITION tint

OPS OFFICER
ii. tuHiricitioa kheouie (ci. u. n< | il. cavriiioan suits

II. ttUlltS

OS 0136.0)

ri'O

PARIS, FRANCE
i>. FOSHiOM auaiti

0240
II. Wit l«0

14 6

tl Cllftl Stltltt OISIMHIM

0
ir. siuir ot tin

13510

SPACE BELOW FOR tXCLUSIVpUSE OF THE OFFICE OF PERSONNEL

(When Filled tn)

I

if. action 
CODE

13

M. faptoy.
Mt

10.

PI. Office (001*6 ii. station 133. intecree 34. W'>
Co4«

3

if. DATE Of NINTH 31. DATE Of GUDE 37. DATE Of LEI

huata-.c

606001 SR 24065
LUDt MO. 0*.  It

oi 1 20| 24
mo. bt. re.

01 | 1 6| 55
NO. DA. re.

01 1 08| 61
2B. MIE EXPIRES 24. SPECIAL HTIHMEM.OATA 31. SEFAIATION 

OATA (OOE
J2 (oiiection/canceliation data

_--------------------
33. SECURITY 

REQ. NO.

06102

34. SEI

Ml
«0. OA. »»

I- 1
| > • 1'C‘
| I - SOM-

ccsc

1

TFH NO. o*.  *a.

1

EOD DATAy

m. vu. HifitfHtt M. SERF. COMP. DATE 37. lOW. CONF. DATE JI. CAifEI CATEGOIV 39. FEGU/ HEALTH INiUt*H(E 40. SOCIAL SECURITY MO.'

0U2205339
coot 

1

0 • N0M 
I .1 Pt.
1 . IOM

MO .'•*  T»

03! 07144 11

da re.

20143
CAG •»>>

l»flDV Tf MP

coot 

c

CGOt

1
0 • HlAlTM INI COOK .

41. PREVIOUS GOVERNMENT $fRVi(E DATA 43. LEAVE CAT. 
' (OOE

3

4J FEOEtAl TAI DATA 44. STATE TAI DATA

co&r

1

o . no FRivnJut iiffviCf
I . mo »a<aa in ttaviCt
t sum io tcavicE >.tss imv j i*s >
I . tacaa ih tiavtcc .wo4i rest

roaa mCeiio, ccoi 
.. j

1 • *0  1 _1°

no rat riCMPTioia

0

»OMM ItlCuUD | COOK
t .Ill 1
K.BO ।

NO TAX 
tXCMP.

tTATK COOK

SIGNATURE OR OTHER AUTHENTICATION

f°«M Um Previous 
Edihon

SECRET



14-00000

BAB: 16 AUG 62 •
SECRET

(When Filled tn)

NOTIFICATION OF PERSONNEL ACTION

1. serial nuuiei

.006102

1. NAME (U$T4lRSTJItOOLE| 

RlCHAROSCN JACQU£S„_______
>. NATURE OF PERSONNEL ACTION

RESIGNATION

4 EfFECTlVE OATE 

•o. v*.  t».

1 oul!;?

S. CATUOtY or EMFLOYMENl

REGULAR

i. funds^
X

V VO V
‘ 1 V VO c» - - f. (CSV IENTEI NO. (NAtCUIlE

->?3U 1000 1000

1 <X 01 01Kt« IUU WTWUIf

(F TO V
1
j cf vo er

1. MIKHIIIOM

DDP/SR
SR/6
OFFICF OF THE CHIEF .... -

10. LOCATION OF OFFICIAL STATION

WASH. / C\" .
n. position title

OPS OFT1 CEP BR CH

it rosino.N numiei

OG50

1). CANEEt SE1VICE OESUNATICM

r>
14. ClASSIFKATION SCHEDULE 'Cl. 11. «H.|

GS

IS. OCCUPATIONAL suits

0136.0!

U. ;tA0E AKO STEF

IM 6

U SALAIY Ot RATE

13510
It. ((NURS

selow’foh’exclusive use of th

-

SPACE E OFFICE OF PERSONNEL
It. ACTION 

CODE

45

TO. Employ.
Co4o

10

21. OFFICE (0Di« ??. STATION 
(COE

23. INTEGREE ) 

(ODE ।
24. 1 25. DATE OF NINTH j 24. DATE OF MADE j U. DATE OF LEI

NUHtnlC <LRN*BtTIC |of ; 20, PU MO, o,«. m ■ MO CA

Illi
n. me units n. speci 

REIF

I 130. IHttEMUI DAU 31. 3UAIA110N
OATA CODE H

RDOO91

2. ECItEillQNzUl*lEUAl>CN  DAU! j 33. SiCVAiU 34. SEX

MO 0*  V*.

1 1

CQbt r»n MO. 5*  Y»
i 1 1

| X I ttt KV.EODDATAyJ

» VCt. UfFtRTNCE 34. SUV. COM? DATE , J.». LOW. COMP. DATE [TO. (AIEEI CATEGORY ! 39. FEGU / HEALTH INSURANCE j 42. SOCIAL SECU RITY NO.

coot O

2 . 10 PT.

NO Cl. ’« | W?
1 1 ■ 1

oi. in

1

1
CAI BfS. 1

PNOV. ff*t»  1

CJ6 COCA I 0 . VMVH | HUU« »»»• C004 |

I • j .. i

41. PREVIOUS COVEtNHlNT SERVICE DAU 41. LEAVE CAT 
COM

4j. FEDERAL lit OATA ; 44. STATE TAX MU

coor o - mo Mtvicvt teavtcf 
t . NO *■£*■  IN ttOVlCI
2 - 2*1*1  IN SIRVICC (iliS TXAN » »*$i  
2 . 0*E*K  IN StRVlCI iMO«t t>UX 2 !

(•>«« tifCutID COCl
' j

...o |

3n
_______

'

? 
i

**It

SIGNATURE OR OTHER AUTHENTICATION | •v j

4

'd& ••■••••■•••••a*  L

iWbwlWi tn)

FORM 
4-62 nso Uio Previous 

Edition SECRET I 
.lU’YtN •*?»  UMCf

js.-KV-illtl



14-00000

|O

• ***o*b» o*4 AvftofttoehQA

Norn#

006102J' RICHARDSON .IACquFS

Oio <a(arv rate 

loH EH Oot* G'otfe '

15 $13,250 01/08/61 r.

/ NO EXCPSS LWOP

/ IN

60 300 v Z

f TYPE ACTION 
r^7

*13»5lq 07/08/62

/ EX< FSS I. WOP
Pay status aToEhd of-waiting ppp.

ADJ

?3« k-J<j

i3HT!i3 noir-vj’

fy'N

- ,..CI FP/S INITIALS 
o o

I.WOP STATUS AT END

aw

BY 
q <5 o ’> o o 
r/y) '>oo. -------- a 2-0 **

PAY (fftAlMGE NOTIFICATION

□OO 
O 
GO

00*3  
O 
GO

Obtoi«>*  
Cd'1'on

op “aiTing perYoIt

6

o

SECRET
(WHEN FILLED HD

1. ENP. SERIAL NO. t. NAME 3. ASSIGNED ORGAN. 1 4. FUNDS S. ALLOTMENT

006102 RICHARDSON, JACQUES D. IDP/SR 7
I V-20

6. OLD SALARY RATE 7. NEW SALARY RATE

GRADE STEP SALARY
LAST EFFECTIVE DATE

GRADE SYEP SALARY
EFFECTIVE DATE

NO. 6*. TB. NO SA. TS.

cs-u 4 $12990 07 12 59 GS-14 5 $13250 01 08 61
TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

e. CHECK ONE Q NO EICCtt LWOF LWOP

IF EXCESS LWOP. CHECK FOLLOWING!
n IN PAT »T*TCJ«  AT ENO Of WAITIBO PINIOO 

A <■ LWC» tTATU*  AT EN9 Of WAITINO PA *100

S. NUMBER OF HOURS LWOF

10. INITIALS OF CLERK II. AUDITED BY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
11. TYPE OF ACTION

Q P.S.I. 0 L S I. n FAT AWUTTAEST

11. REMARKS

M. AUTHUriUnOM O Q

PAY CHANGE NOTIFICATION

w

CCfl OBSOLETE PREVIOUS EDITION 
3Oy REPLACES FORM S60«. AND SSOb. SECRET OFFICIAL PERSONNEL FOLDER 141



14-00000

ARf:.3Q .3EPT. I96Q

JK£___ - - -
I. SEBIAl NUNIU 2. NAME (USMItST>8011)

SECRET 
(When Fitted tn)

NOTIFICATION OF .PERSONNEL ACTION

006102 RICHARDSON JACQUES
I. NATUtE OF FtttONNU ACTION

REAS5IGMCNT AND TRANSFER TO 
VOUCHERDO FUNDS

t. FUNDS

I. OlCANttASlQAAl OESUNATIONS

4 EFFECTIVE DATE J. (ATECOI*  OF EMPLOYMENT

V TO V V TO (F

CF TO f (F TO CF

10 |O2 160 REGULAR
/. (OST (ENTEO NO. (NAI6CAIU

1234 1000 1000
10 location Of offitui Itintt

I. (SC 0« OTNEI CESAL AUTNOIHT

50 use 403 J

OOP SR 
SR 6 
OFFICE OF THE CHIEF

IT. POSITION Tint

WASH.. 0. C

IT POSIIIOM NUMBER 11 (AtEEt $(AVI(E DESIGNATION

14. (LASSIFKATlON JCNEDVLE (GS. Wl. «t<.)

OPS OFFICER BR CH
If. OCCUPATIONAL S(«l£$

0136.01
IL lEMAIki

0050
14. C*AO(  ANO STEP

14 4

0
IL SAUIY 01 nil

12990

X

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
11 A(UCN 

coot 
16*

n. (fflpi«r. 
(»*

10

21. OFFICE (00IN6 11. STATION 
(WE

75013

22. INTEGREE 
COOE

24. Nd|iH. 
(atft

1

IS. DATE OF KITH U DATE OF C8A0E | 27. OAIE OF LEI

•tUMtalC

60300
AipMa.i ric

SR
wo oa. tn.

01 |20 |24
no. oa va.

1 1

MO. Da. va.

1

21. NIC ElPtBES 21 SPECIAL 
REFEBENtt

20. RETIREMENT OATA JI. SEPARATION 
OATA (QBE

V. (OI«E(TION,(AK(tLlATlON OATA JI SECURITY 
■ MEQ NO.

J4. SEX

ttO. ■ D*.  ’•

I I

1 • CSC 
a • Pica 
8 • NOMt

CCOK Tips wo. oa v»

1

|eod data^

H. YET. PUTEMNCE M. SHY COMP. O.ATC JL LONG. (CMP. DATE 31. MIL..SLAV. (HOH/lCD St, HUI / HEAllN IMSU1ANCE 40. SOOAl SECU2IFY NO.

coot 0 ■ *0M

2 .'10 PT |

MO. DA.

1

«o. ea. va.

1.

1 • VIS
2 • NO

coor CODC

1

0 ■ watvra
1 ■ Til

NtatrH >m« cooi

41. PIEVlOM GOVEBM!NT SEIVICE DATA 42. LEAVE (AT 
COOE

41 FEDEKAl TAJ OATA 44. STATE TAX DATA

coot 0 . *0  ♦ aivtout staviec
1 . mo sataa «m stavicc
2 • MA«  IM IIBVICI (LISS THAW 12 MOS)*
1 . • *!*■  1*  Slavics <M0»2 FRAM It MOS)

URN tICCUWD
1 . Yll
2 . NO

coot . mo rat titwPTiONt FOSM CUCUTIO
1 . VIS
2 . NO

CODC NO-TAX 
EXCMP.

STA1IC0BI

SIGNATURE PROTHERAUTHENTICATION

Form ..»a 
S-SO

Obsolete Previous 
Editions

SECRET



-ooooo

,zU
;i!

<5
W

»

8UVKS AMD WMJUCr 
Aij uw»cw “fsiqiwh— w_c^,, 

opsStoobh bo* bi oow of aiceu lWQF)

.-M,» «> K I <’> rTTiVo’u* «• 8fd cf, r«*»M ?***• ori
on” ',JJ 'w t*<-f J* fit'J> wtffft

S '■’’ Ki.!—i'.,',‘ ■‘r'Hyrr*irr

mMWMJMTTAi PAYROLL CHANGE SLIP----- PERSONNEL COPY

fN ACCORDANCE WITH THE PROVISIONS OF P. L. 86-568 AND DCI MEMO DATED 

1 AUGUST 1956» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SD :NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

DI 1 RICHARDSON JACQUFS 506102 48 40 GS-14 4 512,075 512,990

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL



SECRET
(WHEN HLLF.n CT

1. IMP. SERIAL *0.  .X- NAME .5 ASSJCNCD ORGAN. < FUNDS .allotment

*0410? ’’TOHAPnSON JACQUfS OOP/SR uv

OLD SALARY RATE NEW SALARY RATE6.

6RA0E STEP SALARY
LAST EFFfCtlVE DATE

SPACE STEP . SALARY
EFFECTIVE DATE

TA TA. s*. YT

0*  14 3 sil»03«; 01 12 59 GS 14 4 $12,075 07 12 I 59
TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER

i. check ONE Q »c nctss iwcp f"! ucmiw

IF EXCESS LWOP. CHECK FOLLCWiXS:
n tM PAT ATAVJt AT CF OAITIWA PtAtOft

O fl* LWJP PTATPt AT SAC CP WAttlNA PCAlOtt

». NUH0ER OF NCVKS EWQP

10. INITIALS OF CLEKt H. AUDITED BT

TO.BE COMPLETED BY THE OFFICE OF PERSONNEL
PROJECTED SALARY RATE AMO EFFECTIVE DATE

GRADE STEP SALARY

U. AUTHENTICATION

rt»a no rzn- 
I AAA. St JOVU

13. REMASKS

PERIODIC STEP INCREASE - AUTHENTICATION
SECRET PERSONNEL FOLDER (4>

1

01

RICHAPOSON JACCUES

CF

J'J

j DC!

AS FOLLO.-.S

I

506102 GS-14-3 U0.75" m»?35

O.vOON M. STE»A7T 
"CTOR OF PERSON

£ T



14-00000

'•*<$ SECRET
_________ __________fWWi FILLED pn

( . IMP. SERIAL NO. * RARE J ASSIGNED ORGAN. 1 4 FUNDS

506102 RICHARDSON jACCjfS DDP/SR I uv

6-_______ O LO SALARY RATE 7. NEW SALARY RATE
LAST EFFECTIVE DATE ...................- * " "■ ' — »■! ——-

GRADE STEP SALARY ------------------ j— GRADE 
;---------------------©A. T».

STEP SALARY
•c

CV.V£ ?.art

14 2 S10»535 07 15 56 14 3 S10»750 01
------- i----  - _

121 58
REMARKS ' 1 —- ; - ■ -------- -

. ■ ____________ _

CERTIFICATION

1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYPED. OR PRlMTtO. NAME OF SUPERVISOR PATE a SIGNATURE OF SUPERVISOR .-</

EttIC. GEOROE
PERIODIC STEP INCREASE • CEffTfFlCATION

560 SECRET personnel folder U( I

I. CUf. SERIAL NO.

5061^2

6.

GRADE STEP

14

SECRET 
(when rrnro on

NAME

PJCHAPDSO*;  JACOUFS

OLD SALARY RATE

SALARY

$10,535

ASSIGNCO ORGAN.

DDP/SR

4. FUNDS Al^CtNENT

CAST EFFECTIVE DATE

■ C. C*.

16

UV

NEW SALARY RATE

SALARYSTEPGRADE

$10,75031456

». NUMBER OF NOURS LWOP

13. INITIALS OF CLERIC

EFFECTIVE DATE

PERSONNEL FOLDERSECRET

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

J. CHECK OKt Q NO «K<« «»»

IF EXCESS LEAVE LWOP. CHECK FOLLOWING:

Q] IN F.**  «T*TU«  AT «j»o ©F WAttlMG P«»*O»

PROJECTED SALARY RATE AND EFFECTIVE DATE

TO B£~COMPLETEO BY THE OFFICE OF PERSONNEL
IX REMARKS t *■

11, AUDITED BY

GRADE STEP SALARY MO. DA.

14. AUTHENTICATION

COO
°°% 

e ooc
PERIODIC STEP INCREASE • AUTHENTICATION

2



V 
V

jtvm&ard form 52 •
zmwutb •’ t *,  cn^,wsv«*t  .T«»«a 
amv1 t*'c<re*«k  AUKtt M«« UMPTTS »

REQUEST FOR. PERSONNEL ACTION UWJCHERKD

REQUESTING OFFICE: Fill in items 1 through 12 end A through D except 68 end 7 vn!<n otherwise initructcd. 
If applicable, obtain resignatien and All in teparoticn data on reverse.

1 MMI (Mr-—Mns-Afr» - On*  |i>»n n*m*.  in«<«*Aa).  and iurn«<nal 

p
HR. JACOBS S. JdCHARDSCN

1 OAli Of MTN

20 Jan. 192U

. A MCWH Vi < OAT( OF MOGIST

26 Soot. ;6
i naiu»c of terra eraditfr 

A HftlONNU. • *•*/»•/ a^pointmant, prvmvfktfi. **p*r»F«oA.  Mt)
t trntmt cut 

A MOFCSra
? C S OR OTHER 

Lt GAL AUTHOR-

REASSIGNMENT
& fOPTlOM (Sip*»Qr  •A*rA«r  wtab/n/i, chan<*  Jr*</*  or rtr/*,  ore )

a. approved:

nr- ...

A ttttMKS (U«*r*rer** c/

H0»—
Area Cps Officer BCF-189-llx
GS-OI36.OI-II4 $10,535.00 p.a.

[" | naa | | unuiTMam

A K-STCM Ymt MO 
ASNIlt

A SftiCt. MAOC, MO 
UUM

n ottMcrncNU 
CUiLMTTCM

tl KUNSttTtM

11 mo e» JVUTMflTlt

Area Ops Officer BCF-lW-lU 
GS-0136.01-114 GIO,535.00 p.a.

ddp/sr
Far East Area

|xxx| nn# । | otrnnwutn (J)}

RS-SLOTTING FOR NEW APPROVED T/O.

ZD. STANDARD FORM SO REMARKS

Robert D. EoVelaceV**"  _______ _
L F

13.

|R tbtyttONU ntfCtt|AT10N CUI (Namoand tolt^hwifntion)

Ext. hli07 ' _____________________________________ ■
XTCRAN rnOTKr^E u POSITION CLASSIFICATION ACTION

NCKE WWII other ser f taroiNT ; KW VICE 
i i

1. A. REAL. 
i 

1
SDt DI.-- <_________

। jcOAB. OTHER

IS. 
sex

K

16 APPROPRIATION j t?. SUflJtCT 10 C. S.
». ArrHurntAU^ RETIREMENT ACF

from 7-31^0-55-015 !
to 7-3bOO-55-015 ! les

IS DATE OF APrVAT- j U. LEGAL RESIDENCE 
WENT AFHDAVTS —. •
(ACCWSiOftJ CHLU 5 □ CLAIMED Q PROVED

' STATE:________________________

USiD IN U-V.C5 : •■
kcwcatiqn gf fr

action



iM-ooooo

1

■ L

teei«*U«A*|  <M<pK«h*na 2. P*r  t«u 1 X *4«ca  Ne.
5-3LOO-2O

*. X? f**»

)L tmpMyee'*  M*>tear  »W« •M'eftrt***}  .

| RICHARDSON, Jaaquea D.
4. O*de  «W «***ry  

US-1) £6360.00
1 PAY ROll CHANGE DATA

BASE FAY ovEtriMf Gios FAY RH. 1AX____ IOND K 1. C A. HET FAY
1. P»»»lew»

A New 
M>«*l

9. to Ah

19. t»««rU ■ -01 
.SOI •£ 
33U1Q

lllS.lfG'ii 

V,;l P5. - * ' • ’
L: • 4

s

]

l>. Apptepieheeli)

SR 7

i

9 5U

3Ali 30 01 lii«- 0
1
u. 4*d.-»d  T

£} toe4k *• p-lpTMII ~3 fey m
o

O*h«r
o

14.
<«)•

2 Jan 55

IS. 0«!» IMf 
io*  •««*  

5 Jul 53

f<. GM M(«ry

(836O.CX)

I?. New Mie'r 

£8560.00

M »e>k*leC»»Q  M

If. iV»OP de'*  (fill id »p«e« «**«ti>*  A WOP
du«<nt leUewie*  f> OX) O CX> O (JOO
PwieeftJ, 8 ° r!a n r? £»° 5? ° 9^

r-» _ <.a/j «j o o o'o oaf> o
a I.) N« »w«» (WO*,  fe’el •■*••»  xi—___ OkM-1

<xx> o
o

__ txxi___

|£.,f«■’ «>'•• v- t.wo’^reg 
(•HleCMCP imiuObI •»«*>'  cfeiftnoffeOt. <?

— O \» vM**  <>X> 0 » O -4k__ -_ te
* IMNOAtD FORM KO.

fern CM«>oibe.f t> Co^p, G»'’ . U 
Kav J. 1*>C.  G«n«>ot •»0v!cio''»

S.
MO

ie<J

ID?
PAY ROll CHANGE SUP—PERSONNEL COPY



14-00000
i

$0 <• PART)

0. » '••v’v* *
Cs*mi »««tvk«4i CENTRAL' INTELLIGENCE AGENCY"'

NOTIFICATION OF PERSONNEL ACTION

r. CIVIL Stnvicc OB OTHER LEGAL AUTHOBITT

1. SfVI*  •*«! £ 5,'At I Of 81HIM 2. 7<1UHNALQMACT1ON NO. «. DATE

IS. JACQUES a. RICWJD8CS 2) Jhn ig0t 19 Jan. 1955
TK& « w joe 0/ thr folltHving option offrtling -OWT onflo-mrnli

• ITTEcnvL DATE 
B.O.B.

16 Jtm 1955PRMSISI (AMSBKE»T)»

FROM
50 IBCA !»<>3 J

». ROAinOR Tint

Area Cpa Officer (Br. Ch) BC-rfl-1) Area Ops Officer BCF-139-1U

CS-&36.QI-13 $3560.00 per annua «. SERVICE. SERIES. 
GRADE. SALARY

(S3 -OI36.01 -1A $9600.00 per annua

i&shingtcn, D. C

1$ xmHA*? PREFERENCE

•.Pt. 10-POIM

t
i X

CH14». OTHI»

5i> RAC<]
IT. APPROPRIATION

5-3430-2) 
5-3JW»-55-Ql^

II. MCADaiMRTfRJ

H. FIELD OR OEPT'L

10. ORGANISATIONAL 
DESIGNATIONS

ddp/sh 
Far East Area

FIELD

14. rosniON LLA5AIEICATI0H ACTIOR

IS. SUBJECT TO C. 9. 
RETIKtMLHT ACT

1». 0ATC Of APPOINT
MENT AFFIDAVITS

20. LEGAL RESIDENCE 
Q CLAIMED Q PROVED

STATE: 
m*  '"' " "

> <iw<i This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may bo corrected or canceled if not in accordance vith all requirements.

* «fhl8 action ananda Itea £9, cn the ’freer side, an Notification dated 11 Jan. 1955 
to shea the correct salary, previously ahoun as $6360.00 per annua.

Subject to approved nedical clearance prior to being sent overseas

“Trcnaf er TO UhVDuehered funds FROM Vouchered funds.'

o Q

s vuoAMCC PERFORMANCE RATING:

pwty Assistant Director °88r3fgfS0h&:g

OOM 600
w ■ 00 t» o 0*00  oe

O u e a <>e o a c*  v o o c

-4?‘MRSWWtt*̂ y|i^pPV

j

I
1 
I 
I 
I 
< 
i 
I



STANDARD FV«M 50 <• FARD

U. ». Cltll M «»iCl
CMAFTlff «>. nrtlkk ft HahMl BARVAL

I' t

jsa i |.:sl_ •

CENTRAL INTELLIGENCE AGEN*

NOTIFICATION OF PERSONNEL ACTION Ctac* 6 *»•  x555
NAME -<M *:*» ’» tfil, ihHtAtifl. ABC*

J®. JAOQUSS 0. MCHMdBCg

2 ©All 01 BIRIN

SO «fen. IS^

< 5. .*Oi>«NAlO*ACTlON  NO. 1 4. DATE

i| In Jan. 19)$

This as to not»/v vow of the following action affecting your employments
S. MATURE OF ACT’ON tvsi S»*X0*RD  Tl«wiwciOQtl 

re®Kica
• rFo:&rK 
16 Jten 1955

9. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

50 IBCA bO3 J

FROM TO

Arat Opa Officer (Bar. Ch) BC-ljl-i; 

0-0136.01-13 per ffiunta

DDP/sa 
SR/5

Washington, D. C.

| “‘■'I FIELD r"jj 1 DEPARTMENTAL

1 8. POSITION TITLE

9. SERVICE. SERIES. 
GRADE. SALARY

10. ORGANIZATIONAL 
DESIGNATIONS

II. HEADQUARTERS

St. FIELD OR OEPT'L

Area Opa Officer BCF-189-lL

03-0136.01-1U $9600.00 per annua

DDP/SB

Far East Area

—”*1 DEPARTMENTAL

1_________

fx! riUD f
13. VETERAN'S PREFERENCE • »4-.- POStHON'CtASSrnCAnON'ACtlON

MONt WW!| or mii»

X

le-pomr Ntw VICt 1. A.

SD-FI

IS. 
SEX

H

w
 

1
*< 

»i
”

 at 
1

>2. APPROPRIATION .

w. 5-3^0-55-015

10. SUOJECT TO C. S. 
RETIRIME.NT ACT 

IYCS NOI 

Tea

IS. DATE OF APPOINT. 
MENT AFFIDAVITS 

VMl»l

30. LEGAL RESIDENCE
Q CLAIMED Q 

STATCi Md.

at. remarks: This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with all requirements.

Subject to approved medical clearance prior to being sent overseas

"Transfer TO ttwoucbored funds FROM Vouchered funds.**

a

.... XU’ 
.. -

‘NTRANCE PERFORMANCE RATING* J ■ 
OOO

tputy Assistant Director

4. PERSONNEL FOLDER <?O^Y^

o© o 
a ©o



STANDARD FORM 50 
srv. April mi 

PROMUlCAUD Bt 
u I enrn survict commh<»oj» 

CNAPTtA Pl. PUMRAL PCRWUltL MANUAL

CENTRAL INTELLIGENCE AGEry»

NOTIFICATION OF PERSONNEL ACTION
1. NAM£ (MH.-Mil»-MRS.-4NE GIVI*  NAMl. Wn*l(J/.  ANQ MRftAMt)

Kr. deques G. Richardson

Z ^ATLOF BIRTH

20 Jhn. fiL

—-----------------------------------------tvm______
3. JOURNAL OR AL HON NO. 4. DATE 

16 Feb. Sh

Thix is To notify you of th+'foUovrinf action affecting your'ttmpfo'yment:
S. NATURE OF ACTION (UM STANDARO TCRMIftCLOGV)

Reaseignaasn't

6. LHLCTIVtOATE

. 28 Feb.

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

$0 t£CA U>3 J

a. POSITION TITLE

rnoM
Deputy Chief (10) EC 100-13

03-132-13

8R-5 (Par Sast Bronsh) 
Office of ths ChtoS*

DEPARTMENTAL

B. VtILMAh $ PHcfERENCC

Howe WWll OTHER IB*POINT

■OTHER

t5. 
sex

u.
RACE

------------X-’— 

U. APPROPRIATION

^°M: h-3400-20
— ~—    IBgBKft—■—

Area Ops. Offlcer(Br. Ch) BC171-13

9. SERVICE. ST RIES. 
GRADE. SALARY

10. ORGANIZATIONAL 
DESIGNATIONS

tf. HEWOtMRTtfH

IL HELD Off OLPTC.

G8-ai36.GJ.-i3 $8360.00 per amua

0DP/8R 
KR-5

Washington, D. C.

I 14 POSITION CLASSIFICATION ACTION

| DEPARTMENTAL

NEW VICE RIAL

CB-71

I IB. SUBJECT TO C. S. 
I RLTIRCMtnr ACT
I (Til- NO)

II. DATE OF APPOINT*  
WENT AFFIDAVITS 
(*<C€S<IONS  ONLY)

20. LEGAL RESIDENCE 
O CLAIMED □ PROVED 

STATE:

21. remarks: Thia action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may bo corrected or canceled if not in accordance with all roquiroaants

0 o

O OGO 
ENTRANCE PERFORMANCE RATING: O O Q

t> GO

Deputy Ab Bistent DirectX

QUO 8°° O O 
00 00

OOQ

9QO O OOOO
9 O 9000000
<jQ o O O 9 O t> O*#
itXJOR&WbnSER AOtHF&itftlOll

t Sir

4. PERSONNEL FOLDER COPY



is'
STANDARD FORM 50 

MV. ’W 
NXIWiM&inO BY 

U. 1. ova. uwsn't coumissmm 
CHAPTIA 01. H.DCRAL PtVWMMCL MANUAL

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
1. NAME (MN —MrSft-MRL—OKt GtYlR MAM<, INIIIMM, AND WANAMt)

Mr. iJacquaa 0. Hlcb&nison
2. DAU OF BIRTH

2C Jan. 2U
9. JOURNAL OR ACTION NO. i € DATE

B July 53.

Thia ta to notify you of tho following notion .rcur pmpfoymtint:.
S. NATURE Of ACTION (UM STAMMRD YEAMIMNOUT) «. EFFECTIVE DATE 7. CIVIL SERVICE OR.OTHER LEGAL AUTHORITY

Prcsntian 5 July 53 iich. A-6.116(b)

FROM TO
Deputy Chief I. 0*  DC-19O-1S

3S-132-12 $7(A0.0p per annum

DDP/SR Division 
SR-5 Far East 
Office of the Chief

W&uhingtcn, D. C

Finn
IJ. VETERAN’S PREFERENCE 

»-rr. I im’oint 

X 0ISAa.|OtNKR

MOM WWtl
X

OTHCR

15. n.•r t7. APPROPRIATION

TMM.- 3>+00-20
TO: Rang

11X2100

i rosinow title

S. SERVICE 
GRADE.

Ifr. ORGANIZATIONAL 
DESIGNATIONS

11. HEADQUARTERS

I «. HELD OR DEFTL

Deputy Chief 1.0. BC-19O-13

GS-132-13 $8360*00  per annua

DDP/SR Division 
SR-5 Far East 
Office of the Chief

HELD

14. POSITION CLASSIFICATION ACTION

XX | DEPARTMENTAL

MW vrci REAL.

u.suBjrcr TO C. S. 
HllHUMLNTACr 

(YLS-NO)

Yea

!». DATE OF APPOINT. 
MtNT AFFIDAVITS 
(MXISStOH*  CNIV)

» LEGAL RESIDENCE 
Q CLAIMED Q PROVED

STATE:

zi. remarks; This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The actiori.’may bo corrected or canceled if not in accordance with all requirooents.

o

EXTRANCE PERFORMANCE RATINGt

Actins Chief, Pcreouncl Di OTo
00 □ o

00 000I - -***>  o T-

4. PERSONNEL FOLDER COPY



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
S JOURNAL OR ACTION HO. A. DATE

Jz.CTTrea G. Flcherdagn__________
T.Ws b to notify you of tftt fnllou lng action nffcefhz v»ut 

S. NATURE OF AC 11 UN • ’ • • - -...toGr:

2o_t.a_2.4_. _ x5ML_.

7 ClUl SERVICE OR OTHER LEGAL AUTHORITY

P-eaanlpnaeirt
' FROM

! A7.5eb.52_. clocinlg .116(b)

OpCTtitions Oifleer Operatt'iHB Officer

GC-12-132 •7-40 .PC p. a •.*  KVICF I7040.CO ?. n

QPC
I.AIION5

orc
EE

FR-3

"sehlnctciri :j H'-aooaIAI.-TI.kS.

EE-4 
Groat, Riwsian Section 

‘-«nhlr.gt3>, l>. C.Ei C

f~Y | 0CMST“ENTAL
13. VETERAN S PREFERENCE MPu.'.lJlL'N CLASSIFICATION ACTION

Nqni ; »«ii

Of3A».

Lr_.
RACE

17 APPROPRIATION
----------------£---------------
SUBJECT TO C. S. 
RETIREMENT ACT

IW9S45 
1A7/52
< ?. OATE GF APPOINT

MENT AFFIDAVITS
20. LEGAL RESIDENCE 

(^CLAIMED CJ PROVED 

5T,,Cl <a1.1

2C11------ _ _
41. REMARKS: THIS ACTION IS SUBJICT TO ALL APPLICABLE LA/.S ICJLIb. AND REGULATIONS AND MAY DE SUBJECT TO INVESTIGATION ANO APPROVAL RY 

THE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTlC-h WAT HL CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

w

(S^lEO)

ENTRANCE EFFICIENCY HATING: ' E /;Ortl<J?,S?CNATUR?oFcTH?R AUTHENTICATION

4. PERSONNEL FOLDER COPY

I



14-00000

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION^)
I. NAME < ** ».$$ - HRS- • i.vt\ *-.«•<.  iNil.vi '• «-C 'v«s»irt ». 2 U*n  C» FiKTH 3. JOURNAL OR ACTION NO ‘ 1 DATE

Er. Jaa.asa Q. ^ichardacn ____________________ EQ. Jan*  .1224____9230.___________ :1a.. Jan. S3 ...
FA:s r«» w.vs'Jr v\*a" *>/  th*  iscthm gfisctinf *vaf  emp’^ymrnit.

S. NATURE OF ACTION <U$( MMMU * EfFECTlV! DA71 7. CIVIL SERVICE QR OTHER llGAL AUTHORITY-

__________ ____________________  LnCL JjCJU- ____________
.FROM______________ ...._________■__________________J . ___________ TO

mtolilguaeo cf.loar gl-11 r 3 POSITION TITLE
1
1 
|

/peixticnu Officer GS-12

0S-U-13S J3940.CQ par uuub*
i
■ ? SERVICE SERIES. .£-12-132 v7<^C.0O per annua

GRADE. 'SALARY •

OFC 10 CRGAMZAf ICNAL 
□ ISI^NAIIONS OFC

FE
ra-3 F1MI

hashtag V.C. I 1. HEADQUARTERS ■.aal-lBcton, D.C.

1 | mi« { deparinlnial•X i 12- FIELD OR DEPFL | 1 1
• I i\r»aoTvmr«*JX |

II. REMARKS: THIS ACTION 1$ SVSUECT TO ALL APPLICABLE LAWS. RULES. ANO REGULATIONS ANO MAY BE SUBJECT TO INVESTIGATION ANO APPROVAL BY 
THE UNITED STATES CIVIL SERVICE COMMISSION. Tw£ ACTION MAY t>£ CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

IS. VETERAN 3 PREFERENCE 1*4.  POSITION CLASSIFICATION ACTION

NON* a«tt

s

0TWSR|S-Pt. 
|'x

10-NIM j RIW VICI' I.A.

X

■ LAL Bu. ,y€45 
l/i?/52

IS. 
SEX

1*.
RACE

17, APPROPRIATION

3123900 

~ 3017

18. SUBJECT TO C. S. 
RFTIREMENT act 

iH» -NO*  ’

IS. DATE OF APPOINT*  | 20. LEGAL RESIDENCE 
MENT AFFIDAVITS kp CLAIMED G PROVED 
t ACCtSSIUN*  ONLY> f*"*

j sWEU^iylsmd

ism

ENTRANCE EFFICIENCY RATING; rarsQfliiQl «4.vision-----------------------------
it. SIGNATURE OR OTHER AUTHENTICATION

C PERSONNEL FOLDER COPY



•TA.'JDAhl) SO

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
4aL).

Thhis to~ni»t
sT~matGre~of~acti6n «usFsianoar^t£rmTnologt7

tri>: aetivn atfectirm your employment: ,
cFfcCTIVS OATE17. CIVIL SEMVICC OH OTHER LCGaCaUTHOIUTY'

IntallIgBQce Officer, GS-9

GS-9-133 • $4600.00 per. onmra. 
Bu^29T4

OPC 
FB 
FE-3 Japan Section

IJasUlEgton, D. C.

13. VETER ANS PREFER
'one' WWH CJlffS tO-PQlNT

ms*n.  oTncw

e. POSITION TITLE
rntolligeace Officer, (8«11

9. SERVICE. SERIES.
GRADE. SALARY GS-H«lj2 $5bOO.(X) per. anznsa

10. ORGANIZATIONAL 
DESIGNATIONS

II. HEADQUARTERS

12. FIELD OR DEPT’I

7,-^7

SfM ’ ’RACE
OPRIATION

THOU:

TO:

?t. M-MARKSj

2115900

: i . • M >1 I

OPC 
SB 
FK-3

Hoahlngtan, 0. C

FlELO
-------------------------- !---------------------!------------!--------------------------------------------Ljfc. 

!4. POSITION CLASSIFICATION ACTION

NEW VICE REAL.
Bu.^2996

is. suojdctLo c. s.

RETIREMENT ACT 
(YES-NO)

19. DATE OF APPOINT
MENT OF AFFIDAVITS 
IACCCSM0N9 OHLTJ

j£] CUklMtO I 1 PROVED

STATS: 
-------------------------- »&.------------------

subject to all apnli(®fto laws, rules, and regulations and may be 
subject, to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled it' not'in accordance with all requirements.

(779) T TO on DIRECTIVE

1

l’\ J

ENTRANCE EFFICIENCY RATING;

22- NT1 CATION

I ■:
4. PERSONNEL FOLDER COPY



CENTRAL INTELLIGENCE AGENCY

I NAME (MR.- — MRS

NOTIFICATION OF PERSONNEL ACTION
JOURNAL QR ACTION NO.

F.C. l/LJ/51 
_______ fa*)

SQJon.Mr» Jbctpssa 0. RtchartBan—:------------------- ,----------
. Thit Lt lu no/ifryoti of |Ap follittiTnf.at'tum offe-rijn# tv+x? 

S NATURE OF ACTION 1 Utt vtA’ipaRO ti uiammii- ** T CIVIL SEHVICC O« OTHtB l£G»L AUtMeslTT

FROM
FCSITION TITLE Intelligence Officer, ®-j

SERVICE. SERIFS. 
GRADE. SALARY

G8-9-132-£L6C0.00 par. aoaiia.

OFC

10. ORGANIZATIONAL 
DESIGNATIONS fB-3, Japan Section

13. VETERAN'S PREFERENCE

x.
SEX RACE

—t--------- L--------------
17. APPROPRIATION

VO.
2115900

ROARKS? THIS A -Wfc- TO ALL APPL) 

THE UNITED STATES CIVIL SERVICE COMMISSION.

11. HCAOOUARTERS
Washington, D. C

R 2CF

Trial pesriod has been completed.

ENTRANCE EFFICIENCY RATING:

14. POSITION CLASSIFICATION ACTION

--------------------- «---------------  
18. SUBJECT TO C. S. 

RETIREMENT ACT 
.lt»—B0<

------------- L«.
Du.#297A 
CSC#3051
G/a/fc

IS. DATE OF APPOINT- 
WENT AFFIDAVITS 
< • CCtitlON*  0NLV1

CLAIMED Q PROVED

STATE;

regulations ano may fe subject t vestigaticn and approval by 
BL CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL RECOiREWENTS.



14-00000

SECRET

• CONFIDENTIAL FUNDS PERSONNEL ACTION
rnr-- - - - - - - - •—:- - - - - - - - - :- - - -

RICiLUWSOH, JACQUES G,
o»ri

9 January 1951
OF icrioa

Resignation

GRADC ANO SALARY

OFFICE

DIVISION

BRANCH

f»OH TO

Intelligence Officer V

GS-9, $1x600 p/a

OPC

FE

FS-3 Japan Section

WHTnariONE

CLASS IFICATION ®f ♦

approval
EXECUT I Vi

Ufiier. ns Division

AGENCY REGULATIONS

z

POST DIFFERENTIAL AUTHORIZED »« ACCOROANCE *

security cleared On

OVERSEAS AGREEMENT SIGHED

ENTERED on outy

SHARKS:

S-h? FE-39 JFEDICT

MO

SIGNATURE OP A U T N f N T I C A T I N G OFFICER

Transfer leave ■javouchercd funds.

FOAM NO. 
NOV I MI SECRET



1440000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

Ja^suBS G. aichordsdn ■
OAT£

7 Scptor.bor 1950
OF' acrto*  
hvj’vUcr. ■ ’ • v : - •

effect ive date,.

1 October 1950
FW> TO

tint
1! 11C 211*0  nC O t

GRADE AND SALARY GS-7 53325 ”.’n • ' GS-9 p/a

OTflCE O1C ; orc

DIV IS ICS yu

SRACtt

---------- ,-------------\—
:■£ 3

DIFFERENTIAL AUTHOR I HO IN ACCORDANCE OITN ASfACT REGULATIONS

y*i  - -——■•—-—v-

EXECUTIVE

PtSSOKKCl OFFISH ,
■’ Z - ’///'

NO

)AtS OF CFfK( ANO NO STRIKE AFFI 0AV It. EXECUY<0

SECURITY CLEARED ON

OVERSEAS iGSfJNE'T SIGNED

ENTERED 0*  Drtv

SIGNATURE OF AUTHENTICATING OFFICER

REMAtCS; £< o

uPO OSO ,0*00*

SECRET



14-00000

CONFIDENTIAL- SECRETS RESTRICTED

ENTRANCE ON OUTY RECORD
DATE

16 July 19i;0

TO«

OPC

euuoiNG

"X”

ROOM

1044

FTOc 

PERSONNEL OFFICER

COO OATC

13 Jul;.'“1950
«A»E OF E»’IOTE(

RIC BaRDS OH, Jaeouee
FOSITIO*  TITLE

Intelligence Asslatant
fatroli

unvouohered funda______ ■
OTTE JECUSITT CLEARED

10 June 1949 -
OTTE fERxTNEMT IOEHTIFICATIOM REQUESTED 

_____ IS.Julx 19112_________________ .________  

DATE SBltFtO 8Y SECURITY

_, J.s..Julx,..L^55________________
DATE 2< WCNTH AGREEMENT SIGNEO

IS July 1950 '

grade

rGS-7
OUTY STATION

s«i.a»t

$3325,00 par annua

GATE OATH OF OFFICE AOMIN(STEREO

July 1950________
OAT£ FINGERPRINTED

_____ 15_July_ 1250_____ _
OATt of physical examination

Hot Applicable______

EMFIOVEE’S EHEBGEKCT AOORESS (.Hie)

EXHOtEE'S LOCH ADDRESS
gr, 39.$s

KHAWS:
■Snjrg a-s .al.nva

SI5AATI-R-A'f PEBSOSxEl
ROBERT 3. T-'AT

FORM M. .. DE*  1H» 3^'3 RESTRICTED CONFIDENTIAL ; SECRET



14-00000i

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
■nrr itJutftioji,
NATURE 04 ACYTqC-

Roaignatlon

DATE
15 /u2y 1950

ex feu n

f»om _______ _TD

; it tie. Intolllgonoe Aaalstant

GRADE ano salary
05 7, <3325 pA

OFFICE OPO

DIVISION Operations

BRANCH 7BD

OFF IC » Al ST AT ION

APPROVAL. •

CLASSIFICATION P£R

y . w.
V res NO

POST DIFFERENTIAL authorized in accordance with agency regulations

/A m Of OFFICE ano NO STRIKE AFFIDAVIT EXECUTED ON

security CLEARED on

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

REMARKS:
SIGNATURE OF AUTrtENT I CA I I NG OFFICER

Au’.ho:
^5=^

SECRET



14-00000

SECRET &4->ssJ

------------------------------------------------- 1
'' CONFIDENTIAL FUNDS PERSONNEL ACTION 1

______ - F, ,**',*;  r i»" ...... 7 J.iy.. • 1
•NATURE gF ACTION EFFECTIVE 1

FROM TO I

Tint

GRADE ANO SALARY

office

BRANCH

DIVISION

OFFICIAL STATION

Intcllfrrcrcc Chees’. CS-7 1

CS-7r # Jc.l'.CC 1

CPC Cm staff

Fi'C Area III 1

..airn-jBEPia______________i______________

_________________- . . ________________
APPROVAL L

QUALIFICATIONS fOft ASSISTANT DI RECTOR EXECUTIVE I

CLASSIfICATION PERSOMNCL Oft ICCR, //U z^yTZz-

/.d a ____
7 '

POST OIFFEREHTIAL authorized ih accdroahce with agehct regulations [ v 1 1 1 I

IATH OF OFFICE AHO HO STRIAE AFFIDAVIT EXECUTED OH ¥___________________________________ I

St CUR ITT CLEARED OH 10 JtgSO 1949__________ _________________________________________________________________________________________________________________________ 1

OVERSEAS AGREEHEHT SIGHED &?/ <A_____________________________________________________________________________1

ENTERED OH OU TV_______________________d Q Aft) / C-tn d-f r /*j  l/<f ■_________________________  |
* c £ <?"C '1/c S/4'7



-00000

- SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMBER 1

006102 • |

SECTION A GENERAL___ ____ ____________ ___________ _____ _________ 1
t. NAME ' * .. | 2. DATE OF BIRTH 2. SEX •

20 Jan 24 M
♦. GRADE 9. SO . 1

GS-15 D I

9. OFFICIAL POSITION TITLE

Ops Off
.7. OFF/OIV^BR OF ASSIGNMENT

DDP/EUR

1. CURRENT STATION 1

j r- . J
». CHECK <X> TVPE OF APPOINTMENT • 0. CHECK IX) TYPE OF REPORT 1

X CAREER | I'OESCRVC' [ pEMPQRARf 3 INITIAL X ^REASSIGNMENT supervisor!

C ARC £R.PROVISIONAL (See mrtrwctfune • deertext C) X ANNUAL (Reassignment employer 1

SPECIAL fSpnc/fyJ.’ special fSpecr/yJ; J

l». DATE REPORT DUE IN O.P.

31 nay 1971.
12. REPORTING PERIOD (From- to-) r 1

1 April 1970 to 31 March 1971 |
performance evaluationSECTION B'

U-Unsatisf oc torjf

M-Morgiftol
P-ProGcrent 

S-Sfrong 

O—OyBla/iding

Performanct »i unacceptable. A rating in this category requires immediate and porihvc ttmtdiai action. The nature of the action 
could range from counseling, to further training, to placing on probation, Io reassignment or to separation, Describe action taken 
or proposed in Section C. •

Performance is dt^cient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 
token or recommended should be described.

Performance is sotisfaetpry. Oetircd results are being produced in the manner eipected, . !

Performance is characterised by exceptional proficiency. •

Performance is so exceptional in relation to rtquiftmtnli of the work and in comparison to the performance of others doing similar I 

work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most important specific duties performed during*  the rating period. Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees

S ■----------------------------------------------------------------------------------------- rating I 
LETTER I

3 0 I
______________________ __________for the purpose or rurtner uevuxopxuy occes 
to Station targets and appreciably lowering the overall cost of th

gpfeCIFlC DUTY NO, 2_____J. 11 W.-jLL.il llL.*-  JLO Lxi V <J 1 V tjJ •

Uses| |to gain access to HIIIIARSH personnel and spot loads
on eventual access and support-type assets directed against the 
local MHI1ARSH a:.d TPFAST targets,_i________________ :__________________ :________

rating 1 
let Ten 1

S I

SPECIFIC DUTY NO. > ■

Develops and assesses MIHIARSH officials with whom he has made 
contact as well as access prospects to the local MHIIARSH and 
TPFAST targets.

RATING 1
LETTER 1

p 1

SPECIFIC DUTY NO, 4

Responds to various Station requirements including investigative 
work. .

HATING 1
LETTER 1

s I

SPECIFIC DUTT NO. 9

Reports on the above activities.

RATING 1
LETTER 1 

p

SPECIFIC DUTY NO. 6

Q-'

RATING I
LETTER J

OVERALL PERFORMANCE IN CURRENT POSITION_________ 1
Talca into accounf-everything about th*  employee which influence*  hit effectiveness In hi*  current position such a^pdr- . 

formance of specific duties, productivity, conduct on job, cooperativenos*.  pertinent personal traits or habits, and 
.particular limitations or talent*.  Bc*od  on your knowledge of employee**  overall performance during the rating period, 
place the letter tn the rating box corresponding to the statement which most accurately reflects hi*  level of performance.

RATING 1
LETTER I

S I

ro*M ' 45 oesoLsr*  prcviouO iim'Om SECRET [ _



14-00000

SECTION C

SECRET 
(■•!■*«  In I_____________

NARRATIVE COMMENTS
Indicate significant strangtbs o» w«olin*H»»  damonstratad in current posifipr^fcdeping in prope*  perspective their relationship fa 

overall performonce. Stole sugges'ions mode for imprqjrtcawf-of *w»rfc  pOrloNnoftre. Give recommendation• for training. Comment 
on foreign language competence, ii required for current position. Amplify or ewploln rating*  given in Section B to provide best 
basis for determining future personnel action. Manner of rerformpnee of mdndgeriol or sypervi spry duties and cost consciousness 
lq fh<_use of■persorrneL space, equipment ond funds,, must be commented"on, it opplicoble. iTestra space is neeJeiJ to complete 

Section C, ottoch o separate sheet of paper. • ‘

During the period under review. Subject managed to gain

I.He did thiswithout help from Headquarters or the 
Station. Suchan achievement is a tribute to Subject's fluency in 

| his ability to write, his general scientific know-how and his
good buisness sense. |

|_____________ Subject's contribution to the Station operations in the
MHIIARSH and TPFAST fields against which he is targetted temporarily 
decreased somewhat. Subject continued, however, to maintain contact 
with three local I1HHARSH officials and initiated contact with three 
others. He also continued to search for new leads to personalities in 
the priority areas assigned to him. Subject has the capability to call 
on local scientists or technicians of just about any nationality with 
the possible exception of TPFAST citizens. . Ha has used this near
unique potential well.

Subject iias had occasional difficulty switching from "professional” 
dr intellectual subjects in his development of KHHARSH personalities 
dr access prospects to more down-to-earth interests necessary —con't—

SECTION 0 CERTIFICATION AND COMMENTS
GY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT
DATE 

_____ 9 June 1971
1.

SIGNATURE OF EMPLOYEE, 

/s/ Thomas B. CASASIN 
by Supervisor

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IS months
O A T E

THIS REPORT MAi.NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OFFICIAL TITLE OF supervisor TYPED OR PRINTED NAME ANO SIGNATURE

Handling Officer_________ |/s/ J
BY REVIEWING OFFICIAL V

1_________________ _____
COMMENTS OF REVIEWING OFFICIAL

The Station submitted comments on Subject officer recently in OFPT- 
16549 (5 April 1971), to which we should add that Subject has, largely 
on his own merits, acquired a isolid and potentially highly useful

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND-SIGNA TURE

24 Mav 1971 _____QC'V’ : ___________________________ /s/ U t-rh Montgomery_________
SECRET



-00000

SECRET 
- 2 -

FITNESS REPORT

Section C (continued)

to the development of human relations. His forte is therefore 
more in the field of spotting and making operational contacts 
than in that of more than s.iort-range operational development. 
Subject's operational situation makes it impossible for him to 
attempt recruitments. Thus, his very real achievements are not 
by essence Of the spectacular variety.

Subject's reporting has been satisfactory and continue to 
be copious. He could, however, further improve the selectivity 
of the leads provided the Station and make more of an effort to 
"digest" the information contained in his reports.

Although Subject has, at present, no supervisory function, 
he has repeatedly requested such a responsibility. He is careful 
with operational expenses and has exercised good security.

During the period under review, additional efforts have been 
made to make full use of Subject's potential and integrate him 
further in the work of the station component with which he works. 
He is a particularly valuable asset for the Station programs 
directed against the local MHHARSH and TPFAST targets.

Section D (continued)

substantial. In a word, is it worth it? We do not yet know, 
although our initial impressions are favorable.

On the fitness report itself, this rater would have preferred 
an “S" rating for specific duty number one; Subject may ultimately 
deserve an “O", but it does not seem warranted at the present time. 
Moreover, I believe the overall rating would more properly have 
been in the higher range of the "P" category, rather than "S“, 
but it is of course a subjective judgment of the rating officer, 
who is more intimately and.directly involved with Subject on a 
frequent basis.

In sum, P ~| is superb, and only time will reveal to
what extent the Requirements permit a full measure on be
half of the Organization, we are following this aspect closely 
and will be commenting upon it subsequently,as we gain experience 
and knowledge.

SECRET



SECRET

7. NUMBER ANO ACES 07 DEPENDENTS WHO BILL TRAVEL WITH YOUl

„ . /") FIELD REASSIGNMENT QUESTIONNAIRE

IX LtilAifjUsn k/ ‘ do »or cohIete for hewouhrtefs usr obit

NAME OF E ’■’fE .'-!r if DATEf free iten S*  I)

17 Oct 69
name 0< SUPERVISOR (true)

J___________ L_
p»TC (Zre» Str*  SI)

r RICE 6(P AT Hf ADOUARTtRS:

12 December 1969

DISPATCH NUMBERS

OFPT-15240

DATE RECEIVED CAREER SERVICE;

TO BE COWLETEO BT EWL0YEE
1. DATE OF BIRTH

20 I 1924

I. SERVICE 

DESIGN

CS

3. YOUR CURRENT POSITION. TITLE 
AND GRADE

S&T project manager, 
Area Ops Off, GS 15

a. stat ION OR BASE 5. CRYPT FOR 
CURRENT COVER

ba. Date of pcs arrival 
IN FIELD

5 Sep 1967

«•. REQUESTED DATE OF 
DEPARTURE

Please see HB

Be. CUPECTFD DATE OF FIRST 
CHECK*IN  AT HQ

Suanor 1970

BO. DESIRED DATE TO REPORT TO DUTY 
AFTER LEAVE

o/a 1 October, 1970

2 s (at that time) 4'2 and 17

6. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED IN DETERMINING NEXT ASSIGNMENTS

I would like very muc2i to use my fluent I in my next assignment, as well as 
make use of my extensive, exposure to science and technology — both operations and 
and the larger world of the scientist anti the engineer in today's evolving societies 
and economies. I would most especially hope to use my long experience in ~|

activities ami the managerial exposure accumulated thereby.

«. LIST VOUR MAJOR DUTIES DURIN'S CURRENT TOUR (arc ipfciil rof*  on trananittal fort*),  
(alto attach pfnonal covtr qucat ionnair.e in accordance eith CSI*F  240*9)

• I planned, established and operated a long-range SI? spotting-assessment activity 
against sensitive targets, and a shorter range similar local activity during a 
period marked largely by an adverse political climate.

• I planned, developed and exploited, ami modified a| | in order to
mask our operational activity, ami integrated these into the broader ranging

' Overall activities of a major field Station.
• I managed the| ^activity of |
organizations. The tasks included many business and production aspects as well as 
management of the |personnel in the field and from the home office.

• I assisted other Stations and Bases, upon their request, in spotting-assessment 
activities, in local search and surveillance of targets, and in recruitment.

• As my original | became modified as a result of I was
able to develop, alone, continuing cover to serve our needs of operational access 
as well as those of I I

0. TRAINING DESIREDI 
l-NDICAtE WhAT TRAINING YOU BELIEVE YOU SHOULD HAVE DURING THE NEAT SEVERAL YEARS

(a) the senior-most management course offered through the Organization;
(b) a review course of activities within the CS and the Organization as a whole;
(c) at least audit the SsT course, if that is still being offered.

If (a) is possible through a civil school away from Headquarters, I would have 
no objection to the displacement involved.
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»>. prcfererci for M<r ass i c-nmcnt ;_________________

fl*.  describe Bojfrtv fMt type or roof you •outo Roifer for ne»t assignment if different from that indicated 
tN ITEM no. • ASOVt. IF YOU HAVE M^*E  THAN ONT PREFERENCE. INDICATE VOUR CHOICE.

First choice: to manage a large-scale | [project in a[ |
speaking technically advanced locale. ____________ ______ -■________________

Second choice: chief of station or base | ~| in an
area where I can combine my experience and linguistic ability.

.Third choice: to be assigned to Staff training, preferably training (a) senior 
unit or project managers, or (b) JCTs.

Fourth choice: to be assignee to Staff personnel work — above the Division 
level — whore new personnel are screened, tested and evaluated, then assigned.

Fifth choice: to work on the Intelligence side of the house.

lift. INDICATE IF you DESIRE TO EXTEND YOu« CURRENT TOUR BY CHECKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING I, t. ft 3 (for >At. 2nd. and Jrd choice) IN REMAINING BORES.

* COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR

TOUR.

• □
□
□ 
□

EXTEND TOUR _ ________ MONTHS AT CURRENT STATION TO. _ ____ , ■ .
I 0 A T C >

RE ASSIONCDr-lO rpg JI TOUR OF DUTY: INDICATE your CHOICE OF DIVISION- STATOR OFFICE.
ist xraxnlpk znd run.rr lerboriiiel _ 3rd choice ..III tflll I £<■ nCC. ■ ■—,

BE ASSIGNED ™ FIELD STATION*  INDICATE XHOtCE OF GEOGRAPHIC AREA OR SPrr*“ ‘ >aTION
IST CHOICE___________________ | 2ND CHOICE J | ____ 3RD CHOICE __ ____________________ |

return to my current stationr with different; responsibilities

__________to be completed by help station_________________________ __________________________________________  

12. IN CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE ANO HIS PREFERENCE FOR NEXT ASSIGNMENT.
INDICATE YOUR RECGMWEnOaTI ON FOR HIS NEXT ASSIGNMENT ANO TRAINING:

Station recommends that Subject return PCS to Headquarters at the 
end of his current tour, ’We would welcome a replacement who is capable 
of functioning in the same general) [context, but any such individ
ual must also be able to spot and thoroughly access age'nt candidates. 
He should also handle a number of agents in the same field. We are, in
short, seekina an officer who will aggressively exoloit: his P ]

______________________________________ 2______________________ ___________________________________ '______ ___________________ _________ continuea  _____  
__________________________________ TO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE -------------------------------------------------- 

13. IN CONSIDERATION OF ThE EXPERIENCE ANO PERFORMANCE OF ’THE EMPLOYEE. HIS PREFERENCE FOR NEXT ASSIGNMENT. 
ANO fHf STAFFING REOaIRCMENTS OF YOu« COMPONENT. INDICATE YOUR COMPONENT'S RCCOMMENDATJ ON FOR HIS NEXT 
ASSIGNMENT AND TRAINING.

No decision has been made concerning next assignment

■ ■____ /' —»

nA-r 24 Aug 7Q|T1F C/E/PERS signature _

~ _____________________ FOR USE BY CAREER SERVICE

14. APPROVED*ASSIGNMENT:

IS. EMPLOYEE NOTIFIED ftY OISPkTCM NO. . DATED: 1

CABLE NO. DATED: ----------- —■

CAREER SERVICE RfPRESENTATtVE: ____________________________________________ ■ DATE: ' _
hliMTL'If I
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Field Reassicnrenc Questionnaire (continued)

12. develop new operational leads on his own initiative, and 
at the same tire be prepared to take over and run assets related 
to his own '

SECRET
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FITNESS REPORT 
z? // g- ('

tWPuGfU. ItWlAL

006102

•.UMpErf

SECTION A GENERAL
1. NAM-S f 'In.,, /(^ir.rT [ (.VtMlrj I 2. DATE OF DIRTM >. SEX 4*  09*0! B. SO

120 Jan 1924 M . GS-15 D

«. O'FFICIAL POSITION TiTLI.

Ops Off
! 7. OFF/O1V/BR OF ASSIGNMENT
I ddp/.eur/Q

4. CURRENT STATIC N

«. CHECK IX) TYPE OF APPOINTMENT • ’0- CHECK <X» TYPE OF REPORT

J( 'CAREER 1 J /TEMPORARY j INITIAL | i R GA SSI G NME N T SUPERVISOR

! C *RE  tR-PRO*iSiON *u (S*»  tnafruclton*  • SrclK**  C) | X ANNUAL i ;RK ASSIGNMENT EMPLOYEE

’ SPECIAL (Sp*Ctly}l  j special (Spoctfv):
II. DATE REPORT pUE IN OiP. j 12. RE PQR TING PE RIOD <From- to-J

. ! 1 April 1969 - 31 March 1970
SECTION B PERFORMANCE EVALUATION

U-UnwHdoetoiy Performancs ii unacceptable. A rating in Ihit category require*  immediate and positive remedial action. The nature of the aelioa 
eouM range from counielmg. to further training, to placing on probation, to reassignment or to separation. Describe actio*  taken 
of proposed in Section G

M-Morginol Performance is deficient tn tome aspects. The reasons for assigning this rating should be stated in Section C and.remedial actions
token or recommended should be described.

P-^Proftcient Performance is .satisfactory. Desired results are being produced in the manner eipeeted.

S^Sfrong Performance it characterized by ciceptional proficiency.

O^Ovtstgnding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work os to warrant special recognition.

SPECIFIC DUTIES
Litt up-to six of the most Important specific duties performed during the rating period. Insert rating letter which bast describes the*  
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 

with supervisory responsibilities MUST Le rated ui» ihoii ability tw Supervise fii-.uli-lt gm.lL.j c/ •n.pMytd*  «upcrvUa4).

SPECIFIC DUTY NO. ! _________________________________________________________________________________ ;________

Established and maintains a|______________________________________________]for
the purpose of developing natural access to Station targets, -

RATING 
LETTER

s

SPECIFIC DUTY NO. 2

Uses ~| to develop leads on eventual access or support type 'assets
to be used by the Station against the local.MHHARSH-target.

RATING 
LETTER

s

SPECIFIC DUTT NO. 2

Suspends-to various Station requirements including investigative work.
7 . •

. RATING 
LETTER 

s

SPECIFIC DUTY HO. «

Initiates contact with selected local MHHARSil targets and undertakes to 
develop .sufficient rapport with them to provide operational assessments.

RATING 
LETTER

s

SPECIFIC DUTY NO. 5 RATING 
LETTER

SPECIFIC DUTY NO. 6

aWj!/____________

RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION L/
Taka into account ovarything about the employee which influence*  his effectiveness in hi*  current pot’lion sueh a*  per*  
formonce of specific duties, productivity, conduct on job, cooperativenesi, pertinent par tonal traits or habits, and 
prrtieular limitations or talents. Based on your knowledge of employee**.  Overall performance during the rating period, 

place tKo letter in the rating box corresponding to the statement which moil accurately reflects hi*  level of performance.

.• ' . 1 ..

RATING 
LETTER

s

,o»» „.... „............... tcrocT i .J .J »—
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SECTION C ___________________________NARRATIVE COMMENTS___________ __________________________ _
Indicate »lTW*g»h»  ©» demonih-^ti in current petition keeping In proper perspecf>*e  fbeir rpl&fi&fi'ihip fp
overall per4v<«»anc». State tvggettipnt n*ode  for imp’w**«» ’©*»•  ol work performance. Give recOmmendcfion*  lor rroini*̂ ,  C«w«nf 
on foreign language competence, • / required for c«rrf*.»  Amplify or r«ploin roflnga given in Section 8 to provide beet
basis Mr derenninmg fvtv/e peraonnel uction. -Monne*  »*  yerformonce^ojl monugoriol or tvperviioty dytie*  ond c©»» co* »<is>uanea» 
iQ. g<r±o_nn;ej_ lwo$L t^u»pmefii and lynd*.  wy tt_be comnienteij on. d _oppl«c oLI<« iFeitra space it neoJo3~M complete
Sechon-C*  ottech a separate sheet al paper. ...

The comments of the rating officer, arc limited to the period frost October 1969 
to March 1970 during w'Hch be worked with Subject. The previous rating officer has 
added his comments to allow coverage o£ the total indicated period fro- April 1969 
to March 197CI, Puring tills period Subject was integrated in a new team assigned to 
the lecsl SaT and Commercial 122".V-5'.i target. Subject’s recent activity has been 
very productive indeed. Subject used the excellent potential given to him by' his 

| ~ ^o skillfully spot and assess access agent candidates. As Subject’s opera
tions; situation precludes making recruitment, the most precising of these
candidates, was placed tn contact with a Station officer during social events Subject 
organised. At the sane time, Subject continued his efforts to develop personal rela
tionship with several HH’IARS’.lers. The beginning of personal, as opposed to purely 
professional, relations with a major MHHAF.SH target enabled him to obtain insight 
in tn the target’s beliefs and personality which was the best the Station had tc date 

. Subject also managed to establish contact with two other MJIHARSH representatives of 
interest. This, in one case, required almost six months to accomplish via a combina
tion of patience, skill and determination. Subject is an experienced officer, lie 
is cost conscious and practices good security. The Station has no other asset with 
the necessary’ scientific and editorial know-how, fluent ~~[and local knowledge
to replace Subject. In view of this and the recent progress made by Subject In 
response to very specific requirements nnd his willingness to try to establish per
sonal and, hopefully, social relations with access prospects and Xj-i-ARSH targets, 
the Station recently recommended that he be extended in |. At the sare ti.r-.e, th*  
Station.recommended that Sub ject ‘ —__  ______ ZZI I 

SECTION U---------------------- ------------------------------------JlGN AND COMMENTS
I. ~ BY EMPLOYEE

1 CERTIFY THAT t Hti'-E SEEN SECTIONS A, 8. AND C OF THIS REPORT
OATfc. [SIGNATURE C f

2. ttt SUPERVISOR
MONTHS EwnOVEE HAS BEEN 
uNOfea mt supervision

IF THIS REPORT *»>  NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE SUPERVISOR TVfjtiD.Q ~------- * ‘ «— mb •_
Handling Officer /s/
Chief, ;;a II /s/

JRE

3. SY REVIEWING OFFICIAL
COMMENTS OF RE VIEWING OFFICIAL

As previous Station correspondence and fitness reports will reflect, this 
officer has been the subject of varying evaluations and projections in recent years.
In fairness to hirri, however," it is equally true that an officer)_______________ )

| [reflects, in the level and quality of his performance, the amount and type
of guidance, direction and push he receives from the responsible inside case 
officer. Making allowances for these variables, this officer's past record has not 
been impressive; however, it is also correct to note that he has improved sub
stantially during the latter part of the period under review, and that it the Station 
can work out some fiscal arrangement which will reduce the heavy financial input

DATE f OFFICIAL TITLE %F REVIEWING OFFICIAL j T Y PED O« PRINT EO S»VE ASOSliAAfl,

19 May 1.970 > DCOS • ' /s/ Hugh Montgomery
»E
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Section D3 continued

from the Organization, his continued presence at this Station definitely 
appears to be warranted for a sufficient period to reach more definite 
conclusions concerning the level of sustained performance over a somewhat 
longer period than that reflected by this report.

On balance, we are pleased that this officer has responded so well to 
greater case officer direction and that he has undertaken somewhat more 
aggressive efforts to expand his range of contacts in immediate proximity 
to the primary Station targets. This officer does bring many talents to bear 
on his .operational activity: he has absolutely fluent ]a solid and

1 and a vast range of contacts in the local community. 
Nonetheless, it will require additional time to explore these contacts in 
depth, select those which appear to be operationally viable, and pursue 
them actively either to the point of recruitment by another officer or elimina
tion from further development, for whatever reason.

In sum, in spite of the recognized and commendable improvement in this 
officer's performance during the period under review, the reviewer submits 
that the letter grade for specific duties 2 and 4 would.more properly have 
been a "P", and that the overall;rating, at this point, would more accurately 
be set at a level between "P" and "S", probably closer to the former than 
the latter.

This reviewing comment has been read by the officers who prepared 
the Fitness Report.

SECRET
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FITNESS REPORT ,
006102

“ Section a ftcxrzGENERAL

II. DATE REPORT DUE IN O.P.

(.NAME " C

e. OFFICIAL POSITION TITLE 

Ops Officer 1

2. DATE OF BIRTH >. SEX

20 Jan 1924 _ r:____
T. QFF/QIV/BR OF ASSIGNMENT

JDP/EUR/

4. GRADE .

GS-15 
s. CURRENT

8. 8D

D 

STATION

®. CHECK 1X1 TYPE OF APPOINTMENT . , . 10. CHECK (X) TYPE OF REPORT

X CAREER J |R&SKRVE | jTEMPORARY INITIAL REASSIGNMENT -SUPERVISOR

C AREKR'PROVISIONAL instruction*  • Section C) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Spicily)! SPECIAL (Spicily):

SECTION B

P « Proficient 
S • Strong 
0 • Outstanding

12. REPORTING PERIOD fFrum* <o>J

—--------------* il Octnbor Vi - 31 I'.arnh 19G9_________
PERFORMANCE EVALUATION.■

Performance ranges from wholly inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

Performance moots all requirements. It’ls entirely satisfactory and Is character!sod neither by deficiency nor

Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

Performance Is characterised by exceptional proficiency. ■’

Performance Is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
Lls.Vvp.to-.sl*.al.tha.Jnosi.lmpartoM specific dutier performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on their ability to supervise Ondtexte numbar al

SPECIFIC DUTY NO. 1 RATING 
LETTER

s
Establishes and maintains
__________________ ]for the purpose or developing natural 

,__ access_ tc-Station—taxqaCs.______________________________________________ _________
' SPECIFIC DUTY NO. 2

Develops pretexts to.raeet WOLADY and third national of
operational interest in the S&T community.

RATING 
LETTER

a w

SPECIFIC DUTY NO. •

Responds to Station ad-hoc requirements on the local internal 
target. ■j

RATING 
LETTER

S

SPECIFIC DUTY NO. 4

Develops potential agent prospects in the S&f conununity to 
the point where they can be recommended as Station agent 
candidates. ' '

RATING 
LETTER

P

SPECIFIC DUTY NO. 8 RATING 
LETTER

SPECIFIC OUTY NO. RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toka Into'occount everything about tha employee which Influences his effectiveness in his current position such as per*  
formonce of specific duties, productivity, .conduct on job, cooperativenbss, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance .during the rating period, 

place the letter in the rating box corresponding la the statement which most accurately reflects his level of performance.

RATING 
LETTER

S

FORM AC4>62 43 OBSOLETE PRE V IOUS KOI TIONS. SECRET
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SECTION C NARRATIVE COMMENTS
Indicate •lanlflcdnl Btrength*  or weakdomon»!rated in current position koepina in proper perspective their relotionship to 
overall parfatmonca. State suggestions made for improvement of work performance. Civo recommendoHons for training. Comment 
on foreign language competence, if roquined for current position. Amplify or esploln ratings given In Section 8 to provide best 
basis for determining future personnel action, fanner of performance of managerial or supervisory dutflee-myst be described, if 
•eHhsaMs- I47

During this reporting period subject had iM&Jjaiy
increased the tempo of his activities and contacts. Many agent 
prospects have been screened and contacts weih4 hs.j^-blishod with 
people of interest to several elements of the Station. Subject 
is particularly thorough and outstanding on specific investigations 
where he utilized [ |in a skillful and imaginative way. He has
improved in terms of people development but in this respect he is 
still best with people in a professionally related context rather 
than a contrived social context. As mentioned in the previous 
report subject * s| |does not allow him to make
recruitments. Subject has a hron degree or cost consciousness 
and does not exercise any supervisory responsibilities.

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

DATS

11 June 1969 
2.

I CERTIFY THAT I HAVE.SEEN SECTIONS A, fl, ANO C OF THIS REPORT

BY SUPERVISOR
1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATIONMONTHS EMPLOYEE HAS BEEN 

UNDER MV SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

5 June 1969 .Ops Officer /s/ r l
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I do not concur in this rating. I iioulci have given the employee STRCh’C in 
the performance of his| |respcnsibili tics, that is to say in the.manner in
which he- has created and expanded I | I wuld have restricted myself to
PROFICIth’T, however, in assessing his exploitation I | for operational
purposes. For a fuller treatment of this staff agent's performance, suggest that 
reference be made to thel (Status Report, submitted 26 May IViif-, via CF?A-‘3?$’25.

OATE

23 JUNE 1969

OFFICIAL TITLE OF REVIEWING OFFICIAL 

Chief of Station
TYPED OH PRINTED NAME ANO SIGNATURE 

/s/ David kE. Murphy
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<*hen mird In) .

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006102
SECTION A <. , GEr' ERA L.

4. GRADE 9. SO

GS-15 Df

1. NJ ME /_'■ k"”'1 (M1 tdlr)

20 Jan 1924
e: OPF!CiAL POSITION TITLE

Ops Officer
7. OFFZOIV/BR OF ASSIGNMENT 

ddp/eur/
0. CURRENT STATION

J 1 ___________________ —

». CHECK (XI TYPE OF APPOINTMENT 10. CHECK <x> TYPE OF REPORT

CAREER | | RESERVE j j TEMPORARY INITIAL [reassignment supervisor

CareeR’PROVisionau (See inatructicma •Section C) 2 : annual |RC ASSIGNMENT EMPLOYEE

SPECIAL (Specify?; special (Specify?;

It. DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (From- to-?_ J . 1

1 Au.il 1967
SECTIONS PERFORMANCE: EVJ 

ightly 
>n com 
scribe 
ly sat

result 
icleh 

jlreme 
ecogn

iLUATION
W • Wook Performance ranges from wholly Inadequate to s

. positive remedial action. The nature of thd octi 
probation, to reassignment or to separation. De

A • Adequate Performance meets oil requirements. It Is entire 
excellence.

P • Proficient Performance Is more than satisfactory. Desired

$ . Strong Performance Is characterised by exceptional pro

0 • Outstanding Performance Is so exceptional In relation to reqi 
others doing similar work as to warrant special

toss than satisfactory. A rating In ihls category requires 
Id range from counseling, to further training, to placing on 
action taken or proposed in Section C.

Isfactory and Is characterized neither by deficiency nor

s ore being produced in a proficient manner. .

:y.

nts of the work and In comparison to the performance of 

tion.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the ruling period. Insert rating letter which boat describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST.be rated on their ability to supervise (Indicate numbar ot amployaaa auperWeeO.

SPECIFIC DUTY NO. 1 LC’’CR

hstablishas and maintains_________________________________________ [
I for the purpose of developing natural
1 a?. :—f—n—i .n j nn •••nrrf'tr.. ..... . _____

4-42M 45 OBSOLETE PREVIOUS EDITIONS.

SPECIFIC DUTY NO. 2 ,

Develops |pretexts to r. act WCLADY and .third national o~
operational interest in the S&T cor.u.-unity.

RATING 
LETTER

SPECIFIC OUTT NO. 3

Responds to Station ad-hoc rcguiroiacnts on the local internal 
target.

RATING 
LETTER

SPECIFIC DUTY NO. « . .

Develops potential agent prospects in the S&T. corsrcunity to 
the point where they can be recommended as Station agent

RATING 
LETTER

P

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 9

-f 9 • ' '

RATING 
LETTER

. > i- OVERALL PERFORMANCE IN CURRENT POSITION _____________
- V’ ■

Take Inta account everything about the employee which Influences his effectiveness in his current position such os per*  
formance of specific duties, productivity, conduct on job, cooperqtiveness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the.rating period, 

place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER
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SECTION C NARRATIVE COMMENTS ■■
Indicate significant strengths cr weaknesses demonstrated in Current position keeping in proper perspective their relationship to 
Overall performance. State suggestions mode for improvement ,p£,wt>rk performance. Give recommenJatiens for training. Comment 
on foreign language competence, if required for current positibn. Amplify or explain roti ng t given in Section B to provide beat 
basis for determining future personnel action. Manner of performance of m<me^e»rol or supervisory duties must be described, if 

applicable. - i r\ ?-
""----------------- • • •» J , j y J

o.vts were

and inclusion in tl

last reporting period 
Station toward the sp 

Y Sf.T agent candidates
g, 'CevexC; 
otu'io' <xC 11 
g natwork

Subject has done thorough and a 
work in this field despite the fact

.stive spado 
on was not as 
r would

indicate that the next reporting period; would be r.cre productiv.

t continues to respond to ad-ho 
larv r.-.anner. !

not au to na.«

ee ot cost tss cio osSubject has a high
not exorcist any supervisory responsibilities

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AHO C OF THIS REPORT
DATE

24 Oct. 1968
SIGNATURE OF EMPLOYEE

MONTHS EMPLOYEE HAS BEEN 
.UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE

28 Oct. 1968

OFFICIAL TITLE OF SUPERVISOR

Ods Officer

.'TYPED OR PRINTED NAME ANO SIGNATURE

-.L/.sZ-

BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

See attac'

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL PEO CR FRINTEO NAME AHO SIGNATURE

Chief ofStation /s/ David E. Murphy

SECRET
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ADDENDUM, Form 45 (Fitness Report), for period March 67-March 63. 

Section D

As the individual being rated, I would like to add some remarks to 
those prepared by the rating officer.

The assignment I have includes managerial responsibilities which 
(a) are essential to the continued existence and security of the 1

In the case of (a), I must engage in a constant orchestration of

it follows, must be accompxisnea accoraxng co cue mgu ji,snua.tuo 
of thoroughness and accuracy which they have set.

In the case of (b) — which derives from (a) — and can prove to 
be so demanding that tha needs of|

Having previously managed both|______________ |and the principal denied-
areas operating component of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
the former — despite the apparent lack of "supervisory 
responsibilities" in my present position.



14-^)0000

3. It ic difficult to place in the proper perspective the 
contribution of this'senior staff -agent to | |station operations.
On the one hand, Subject has established superb[ ] in the
scientific and technical field which should have afforded him 
virtually unlimited access to persons or interest to us, both---------------
Soviet and potential access agents. In evaluating the manner in 
which the employee set up and managed | I would tend to
agree with his comments to the-fitness report or. the managerial 
demands on him although those cou-cnts arc somewhat overdrawn.

The principal difficulty has been the time it has taken to 
relate the f | to the specific operational require
ments of the Station. We have not received from CiStSIl’ as many 
leads' and assessment reports to persons of operational interest 
in the S&T field as we think he could have produced. It may be
that the earlier listing of the project (viewed as a regional • 
Undertaking) contributed to this.

Recently we have noted significant improvement in that we 
have received responses to requests wo have made sor assessment 
ai'ivi development of potontml moors • agents I
Wo hope, therefore, that this last year of CASASIh’s stay will 
be the most;productive ever. It is unfortunate that the |
must and because or the | ^decisions ever which v.’e
had no control.

/s/ David E. Murphy

D
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SECRET . *
_________  fiihj tn)

FITNESS REPORT 
______ Zz__ ■' L___________________

EMPLOYEE SERIAL NUMBER

006102

^CTIONkfac Itd-U... < i . S EHERAL _______ ________
4. OR

GS-

AOK !5. SO
15 1 D

Jan 24 M
CKFICUL POSITION TITLE . OFF/OIV/BC ----------MINT

____ Ops Officer ______________________ ; j WP/EUrJ 
». CHECK t*>  TYPE OP APPOINTMENT________________________________________ i TO. CHECK <Xl TYPE OF REPORT

8. CURRENT STATION

..J 1
carxcr j jnisunvi | | temporary ‘

INITIAL PEA SSIONMCNT SUPERVISOR

C ARjiR-PROvitiONAL (See Inotnrcticno - Section C> 1 XXX annual REASSIGNMENT EMPLOYEE

spccial (Specify): | SPECIAL (Specify):

DATE REPORT OuE IN O.P. I *».  RE POP T tNG PERIOD (From- to»)

1 April 1966 - 31 March 1967
SECTION B PERFORMANCE EVALUATION

W - Wook Performance ranges' from wholly Inodoqvofw to slightly lots than satisfactory. A rating In this category require#
positive remedial action. The nature of the act*  on could range from counseling, to further training, to placing on 
fkobatlon, to reassignment or to separation, Describe action token or.proposed In Section C«-

• ^dtqudtb Performance meats' all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
excellence*

P ‘ Proficient Performance is more than sailsfactory. Desired results are being produced in a proficient manner.

S • Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
. others doing-similar work os to warrant special recognition.

SPECIFIC DUTIES
Lis*  up to six of the most Important specific duties performed during the rai'ng period. Insert rating fetter which bast describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. AU employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (tndlcete number of employeee •unervUea.k

SPECIFIC DUTY NO. « HATING
LETTER

Establishes and maintains a J_______________________________________________ |
for the purpose of developing natural access to Soviet S&T personnel, 3

SPECIFIC DUTY NO. 3

Develops pretexts to meet, assess, and recommend as agent
candidates WOLADY and Third Nationals in the HBFAIRY S&T community.

j RATING 
j LETTER

S

SPECIFIC DUTY NO. 3

Contacts and develops local Soviet Bloc personnel.

RATING
LETTER

S

SPECIFIC DUTY NO. 4 RATING

Develops pretexts to attend selected scientific conferences. s

SPECIFIC DUTY NO. »

Responds to local Station adhoc operational requirements. _ ;
---------------------- " ' . 1 I

i •• ‘

RATING 
LETTER

S

SPECIFIC DUTY NO. ® -» I . *•

■ . i

RATING 
LETTER

/ ' OVERALL PERFORMANCE IN CURRENT POSITION
Take into occount everything about tha employee which.influences his effectiveness in his current position Such as pom * 
formance of specific, dutis •, productivity, conduct on job. cooperafi.ones», pertinent personal traits or habits, end 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period.' 

place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance, i

RAYING 
LETTER

s

45 OBSOLETE PREVIOUS EDITIONS. SECRET | j
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SECRET ._____ •____________ ' ‘ » t'n Fi H > d h > •__________ ______ ,
SECTION C NARRATIVE COMMENTS "
Indicate tlgnlflcont *ttanglhi  or damon»tratod in current petition Keeping in proper perspective tbair relationship to
overall performance. State »v$$e«Tre<M made for improvement c. work Give recommendation*  for training. Comment
on foreign language competence, it required lor current position. Amplify c*  explain goring*  given in S«cfif<r. B p*rv>de  best 
ba»i*  lor determining future per«©m*el.action.  Manner of performance of managerial or'su{t»rvi*oiy  putt fee described^ if
applicable. vf

Subject continues to maintain a secure effective
In this reporting period the whole thrust and objectives of thisT 

have been changed from pursuit of targets designated by
Headquarters at international conferences to pursuit of the local Soviet 
presence. This has caused a major readjustment and Subject is now 
beginning to produce the type of leads that help the Station achieve 
Its local operational objectives.

Subject continues to show a well organised methodical approach to 
hisoperational tasks.

Subject is cost conscience.

HQRS.NOTE: Subject has no supervisory responsitniltjes.^—

uniet, £./!:

' • • • -4 . « * ’ * • • ■

SECTION D CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

1 CERTIFY THAT 1 HAYE SEEN SECTIONS A. 3. ANO C OF THIS REPORT
□ ATE .'SIGNATURE OF EMPLOYE?

1

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 'F THIS REPORT HAS NOT BEEN,SHOWS TO EMPLOYEE, GIVE EXPLANATION
under m» surenvmoN Employee is on h/1. Report will be shown to him

upon his return. .

OATE OFFICIAL TITLE OF SUPERVISOR T Y PEO OR PRINT ED NAME AND SIGN ATURE

9 Aucust 1967 i Gps Officer /s/

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I rarely sec the written product of tills employee's efforts and know little 
of his work except as I am informed of it by his supervisor in .the-Station. 1 
have the ianressi<.«, However, that the employee is responding to his supervisor's 
guidance and is net by any means simply drif/ting along paths indicated by ids 

which can be a temptation v'hen an employee has, as is true in this 
case, rattier limited contact with his colleagues who work | Ion
tiie same target. I thus concur in the evaluation on the basis of limited knowledge.

OATE | OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

P lugust 1967
! Ops Officer /s/Robert E. Owen

SECRET
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SECRET

FITNESS REPORT
EMPLOYEE SERIAL

OOG102_______

u**ber y

SECTION A i >/. / 7y/-> 1. GENERAL
1. NAME / . fJWMrfiad ia. 6a

>20_

TE OF 0IRTM 1 2. SEX

Jan. 1921*  J M _
4. GRADE 1 S. SO

GS-15.J 9________
«. OFFICIAL ■ 11 7. yr P'DIV/OR OF ASSIGNMENT #. CURRENT ST ATION

Ong Officer DDP/WE/ Paris

4. CHECH <MI TYPE OF APPOINTMENT to. CHECK <«> TYPE OF REPORT

i 

n A 
. R

 
i ’ I i n i • R T * 0 » INITIAL

| R KA SSI ONMCN T SUPERVISOR

| € arkk'm«provisional fJ«« /narmcfRm*  * Jpcr/m C) XX ANNUAL •R« ASIIGNUEN T 
_1___ ..

EMPLOYEE

। special (Spacity): SPECIAL (Specify):

H. DATE REPORT DUE IN O.P, *2. REPORTING PERIOD fFrcxn*  to-)

________ -j June 1965 - 31 March 1966___ __ _____ ’____
SECTION S PERFORMANCE EVALUATION

W ’ Wtok Performonce rang©*  from wholly inodeqvote »o (lightly lots than sati (factory. A rat Ini In this category requires
positive remedial action. Th© nature al the action could rang- * ig on
probation, to reassignment or to separation. Describe actio*

A • Adequate Performance meets alt requirement J. It is entirely sotlsfacto or
excellence.

P • Proficient Performance Is more than satisfactory. Desired results ora b

S * Strong Performance Is characterized by exceptional proficiency.

0 • Out standing Parformanea is sa exceptional In relation to requirements of the work and in comparison to the performance of 
others doing similar work os to warrant special reeoanltlon.

List up to six of the most important Specifi*  
manner In which employee performs EACH specific duty. Lonsroer 
with supervisory rosponsibilitios MUST bo rated on their ability to superv

Insert rating letter which best describes the 
it In performance of that duty. All employees

SO (Indicate number of employee • »up*rvi«©4J.

SPECIFIC OUT V NO. 1 I .RATING

Establishes and maintains for the

purpose ox developing natural access to Soviet S&T personnel ' 0

SPECIFIC OUT V NO. 2 R A TINO 
LETTER

s
Itevelops 1 pre texts to attend selected scientific conferences where

targeted Soviet SA-.T personnel are expected

SPECIFIC OUT Y NO. 2

Contacts, develops and assesses Soviet S&T personalities at international 
coni'eronces.

RAT ING 
LE T TER

s
SPECIFIC DUTY NO. *

Participates as an inside spotter, manager, and key team member 
meat operations against -Soviet S4T personnel

„ _ - _ . ■. ■ 1 ■

in recruit- j

1 
1

RATING 
LETTER

s
SPECIFIC DUTY NO. S

Spots, develops and assesses Soviet, thi. 
candidates in HBFAIRY

rd national and PPFRI.’G agent . '

RATING 
LETTER

s
SPECIFIC DUTY NO. S u g 7 \ \ ' * Vi • . \ t । n o 

• k • • i ’ • ;' : Rutter

OVERALL PERFORMANCE IN CURRENT POSITION V__

Taka info account eyerv^Hng about the employee which influences hts effectiveness in his currant position such Qi prr*  ! 

formanco of tpaO<(ic'/yutros, productivity, conduct on job, caoparctivoness, pertinent personal trails or habits, and | 
particular lim(tat(^n-4 or talents. Based on your knowledge of emdloyee's overall performance during the rating period,; 

place the the rating box corresponding to the staremcni which most accurately reflects his level of performance. 1

RATING 
LETTER

s

FORM JE 4-62 43 oaso SECRET
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... . Fi tfnf fc *

SECTION C ._______________________NARRATIVE COMMENTS____________________ - ______ .
tn<fl<ui« • strength*  or waakn®»«e» domonstrof»d in curront petition ke»pi»*j  J*. ^'oph poripoctlvo their relationship to

- overall performance. ''State suggestion*  mode for improvement cl work performance. t»<v^'ric<{*P n#*ldotton^  for training. Comment 

c- };» .t.^r c?r.-ctif .**iureH  fat't’u.. *r.ipbfy  or explain »ttlng*  given m 9eetvb*6. ’ft to provide best
bo*l*  lor determining future personnel action. Manner of Performonce of managerial or supervisory duties mutt be described, if 

applicable. . ’ ।---------------------------------------------------------------- 1

Subject h.\s done an outstanding job in creating)_______  | which enables
diroct access to an important target; group. This job was porfoY.nfll! k/lr*̂ully,  securely, 
intelligently and imaginatively, Subject is an experienced, highly capable senior 
professional officer in every sense, of the term. -He is a t4.9i;°U£'lV organized self- 
disciplined parson who can operate effectively ). He
has the'supple mind required to loarn highly technical) [tasks and perform these 
in a skilled manner. He organizes the performance of these! duties in such a 
mannsr as to extract the most operational mileage. Subject lias spotted, assessed, 
developed, and in special cases recruited. He is extremely articulate, and an 
excellent writer. Despite his’ status, he submits timely finished operational
and information reports. His management, administration, and record keeping of both

[ and operational duties is excellent.

Although Subject has had long experience in supervisory capacities, his present I 
^status does not require supervisory duties. I

SECTION O CERTIFICATION AND COMMENTS
I.__________________________________________________________BY EMPLOYEE_______________ ______________________________________________I

I CERTIFY THAT I HAVE SEEN SECTIONS A. 8. AND C OF THIS REPORT . ]

OATC I"" 1a ./ill SIGNATURE « .

2._____________ ..______ I__________________________._________________________BY SUPERVISOR_______

MONTHS EMPLOYEE HAS BEEN 
UNOKR.MV SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYS#, GIVE EXPLANATION 1

A I

DATE

4 May 1966

OFFICIAL TITLE OF SUPERVISOR

Ops Officer

•

' /s. 1
3. BY REVIEWING OFFICIAL |
COMMENTS OT RCVICWINO OFFICIAL 1

------------ . x \ ' .

c/j .•■’i.c-i* .-s.' ■" . ' I

DATE

4 May 1966

OFFICIAL TITLE OF REVIEWING OFFICIAL (TH ?EO OR PRINTED NAME ANO SIGNATURE 1

Ops Officer. /s/Robert E.. Owen |

SECRET
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SECRET
EMPLOYEE SERIAL NUMBER

FITNESS REPORT 006102

(SECTION A GENERAL

20 Jan

O[)s Of fleer
T. OFF/OIV/.I 

DDP/WE/
10. CHECK lx> T V PC or REPORT

I*. SEX

ASSIGNMENT

«. GRADE s SO
15 D

8. CURRENT STATION

Paris
«. CHECK (XI TTPS OF APPOINTMENT

CAREER. 1 | NCIfUrG | 1 r£MFOB*>tV initial JrCSSSICNMENT SUPERVISOR

C anecrfRROVISignal f$»e fn«trucr/une • Ssctiun C) X ANNUAL Ire assignment employee

SPECIAL (Jlpeclfr); SPECIAL (Spotily)l

II. DATE REPORT OUC IN O.P. fl. REPORTING PERIOD {from* to*)

1 April 1964 - 2 June 1965

SECTION B
W • W,<A

P - Proficient 

S • ffiena 

O.» Outstanding

PERFORMANCE EVALUATION . , ■
Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires 
positive'remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C.

Performance-meets atl requirements. It Is intlroly satisfactory and ft characterized neither by deficiency nor 

excellence.

Performance 

Performance 

Performance 
others doing

la more then satisfactory. Desired results are being produced In a proficient manner*

Is characterized by exceptional proficiency.

Is so exceptional In relation to requirements of the work and In comparison to the performance of 
similar work os to warrant special recognition.

' ' - , *  SPECIFIC DUTIES
List up to six of the most Importont specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory rcapontibilifioi MUST bo rated on their ability to supervise (Indicate number of employee*  supervisees.

specific out. Ht>“ Contaat,cultlvatlon and assessment of, and collect ion of bio
graphic and operational intelligence on Soviet scientific and technical target;

'and on other Soviets and other nationalities to whom he has access |

RATING

out< mo. i spotting and assessment of potential operational assets to be 
used against the targets specified under Specific Duty No. 1.

0

LETTER

3
•Tpecinc putt ho. » Exertion of operational assignments as directed~by Hqa and field 1 
stations concerned, whether of a KOTUBE, KUW0LF or KUDESK nature.

O

specific curr no.4 Preparation or acquisition of [____________ (written material as
operational Information to increase his access and flexibility in furtherance of 
Specific Duties Nos. 1 through

RATING 
LETTER

0

specify put < ho. s planning, directing and managing “] RATING 
LETTER

0

RATING 
LETTER

|to meet operational requirements

■

SPECIFIC DUTY NO. « -POSTEMS-

OVERALL PERFORMANCE IN CURRENT POSITION V
Take Into account everything about the employee which influences his effectiveness in his current position Such os per- 1 

formance of specific duties, productivity, conduct on job. cooperafiveness. pertinent personal trails or habits, and 
particular limitations ©4 talents. Based on'your knowledge of employee*}  overall performance during the rating period, 
place .the letter inkthe Zating box corresponding to the statement which most accurately reflects his level of performance.

3 0 JUN 1365

--------------------tel--------------------------------------------------- :---------------------------------- :----------------------------------

RATING 
LETTER

0 *

FORM 4C 
4-ei SECRET
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SECRET

NARRATIVE COMMENTS
_______ . . .___________ ___ ______________ __ _____ _ ___ ___ ___________ - - -- -____ _____ . " 1 ■ ■'■ ■■ ■"

SECTIONC___________ _______ _________NARRATIVE COMMENTS
Jndlcot*  significant •tranglhs or waaknosse*  domonstrotad In current position keeping in proper perspective their relationship to 
overall performance. State suggestions mods for improvement of work performance, Give (^commendations for training. Comment 
on foreign language competence, if required for current position*  Amplify or explain ratitAjo^jivJi i 

basis foe determining future personnel qettorf ».f mnnnaMhl er &uo*rvisory  c
oppl Icobl e. ‘ I________________

•ter i bed. If

---------------------------------------- -------- In addition to Operational

r

activity in his country of assignment, he has also been used in Hqs-directed activity ir 
other countries, usually involving direct contact with target individuals, arid in addi
tion lie lias contributed greatly to the acquisition of operational Information for the 
use of Hqs components in their overall approach to Soviet scientific and technical tar
gets.' <

It would be difficult to fault this employee with respect to energy, professional 
skills, and mental capacity. He is a keen student of his operational.environment and 
very Skillful in analysing the possibilities it offers for application toward operations 
objectives. He shows considerable resouroefullnees in devising logical end credible

( onnt.1 miArt)

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE 

1 June 1965
sighatual of EMMsyrt

2. BY SUPERVISOR
MONTHS UMFLOYEE RAS'aEEN 
UNDER MY SUPERVISION

IF THIS REFORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION ■

DATE

1 June 1965

OFFICIAL TITLE OF SUPERVISOR

Ops Officer

TYPED OR PRINTED NAME ANQ-SIGNATULE

/s/
J. BY REVIEWING OFFICIAL ~
COMMENTS or REVICWtNa OFFICIAL (

Since the Reviewing Officer in the field has not indicated his views 
on this Fitness Report, I would like to make a comment of my own. Without 
wishing to detract from anything the Supervisor has said about Subject’s per
formance, I feel obliged to note that the ratings given him in this report are 
higher than those given, for example, to any Branch Chief in this Division, and, 
as such, are inconsistent with the grading pattern of the Division as a whole.

Reviewing Office
2 June 1965 Chief, External Operations Section/s/ Robert E. Owen

DATE

2U June 65 ■

OFFICIAL TITLE OF REVIEWING OFFICIAL

DC/WE

T V FEDAryPRINt 60 N%MEb<Mb SIGNATURE

Edward Ryan |

SECRET
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SECTION C continued

approaches to operational problems and personalities, and expends considerable 
effort In maintaining a level of specialized knowledge sufficient to| |

I and to ensure the maximum exploitation of his contacts with target organi
zations and. Individuals. His command of spoken, written, and technical] |is 
excellent.

From the point of view of supervision, this employee in his present position re
quires guidance only Insofar as to Identify specific targets and for him to protect 
himself in situations where he does not have, by virtue of his not having access to 
official files, specialized information. Otherwise, he requires no supervision 
other -than the periodic provision of policy and operational directives.

This employee has always been conscious and punctilllous In his preparation of 
operational and administrative reports. Including financial accountings, and his 
reporting in general, despite'the burdens Imposed by the necessity for minimizing 
the risks inherent in the lack of access .to classified storage, leaves nothing to 
be desired.

- ------- Other than the funds for operational activities, this employee currently has no 
responsibility for the programming and use of personnel, space, equipment, and 
funds.

With respect to dedication to his Job,;this employee has practically speaking
■ ■ r

/. His dedication 
to ana enthusiasm for accepting the challenge ofthls assignment, and his willingness 
to continue on in it, deserve particular mention, particularly since he would per- ¥ 
haps Justifiably feel that his present assignment may leave him outside the main
stream of competitive organization progression.

This employee's health and family situations leave nothing to be desired, as his 
proven mobility in'-the execution of operational assignments attests. _____________

It Should further be noted that with respect to the problem endemic to|

While this employee’s assignment to date has essentially been a one-man show, it 
is recommended that serious consideration be given to expanding the operational com
plex which he has created in order to capitalize on his experience, the work he has 
put in to date, and his own management capabilities.

•(Section B) - No special recognition of Subject's "Outstanding" overall performance 
Is being requested at this time.
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SECRET
tMPLOrtE NUMBER

FITNESS REPORT

SECTION A
I. NAME

GENERAL __________
3. DATE OF BIRTH IS. SEX

20 Jan 1924 I M

006102

T. OFFDIV8R OF ASSIGNMENT

DCP/AEj3ZZZI 

to. CHECK <X> TYPE OF REPORT

«. GRADE 

GS-15
9. 30 

______
«. CURRENT STATION

Paris
9. OFFICIAL POSITION TITLE

• Opa* Officer 
*. CHECK <X> TYPE OF APPOINTMENT

CAREEN' j j RESERVE [ [ TEMPORARY INITIAU REA SS<GNMCN T SUPERVISOR

C are CR-PROv ision au ($*•  instruction*  • Section C) X ANNUAL RE ASSIGNMENT EMPLOYES .

_____
special (Spoctty)i speciau (Specify).*

11. DATE REPORT DUE IN O.P.

51 Mav 1904

fl. REPORTING PERIOD (From*  tO-J 

_.51. March. IM_______________________________

______________________ ___ PERFORMANCE EVALUATION________________________________
W * Week Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate : Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
excellence.’

P • Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

5 • Swong- ’ Performance l> choracforired by exceptional proficiency.

0 * Out start ding Performance is »o exceptional In relation to requirements of the work and In comparison to the performance of 
others doing simpor work as to warrant special recognition.

SECTION B .

CViJJlt)

___________________ _______________________ SPECIFIC DUTIES________________________________________
Lis*  up to six of tho most important specific dutioi performed during tho rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. AH employees 
with supervisory responsibilities MUST be rated cn their obiirry to supervise (indic&t*  number oi employtii tupcrvlaod).

'SPECIFIC DUTY No7l “ ~ ”

Finding, cultivating unwittingly and assessing new target personalities among 
Soviet scientists, engineers and other technical specialists.

RATING

3

RATING 
LETTER

SPECIFIC OUT*  NO. a

Continuing the assessment and unwitting development of established targets 
in the same category.

RATING 
LETTER

s

SPECIFIC OUT Y NO. V •

Development of similar leads on target personalities from other denied areas! 
making recruitments outside base country.

RATING 
LETTER

s

SPECIFIC DUTY NO. «

Development and assessment of technical personalities of ini 
internal (domestic) programs.

RATING 
LETTER

3

SPECIFIC DUTY NO. 9 L>* ’ y* RATING 
LETTER

0

________---------

r
SP ECIFIC DUTY NO. ® . _______________ _________________________

Researching, writing aind editing own and others' material/ __ |
RATING 
LETTER

0

L— OVERALL PERFORMANCE IN CURRENT POSITION ______
Take Into account everything about the employee which Influences his effectiveness In his current position such os per
formance of specific duties, productivity, conduct oh iob, cooporotivoness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
piece the letter in the rating box corresponding to the statement which most acci^afely reflects his level of performance.

2 6 JUN ISM;'"'
3

!.??“ 45 « SECRET
o«x*  «
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SECTION C ' _______________ iiAKRA.VVc CCMwCHTS________________ ._________________ . .
Indlcofo •tanlllcont »»rangtb*,or  w<ckn»*»o»  dmncntHaivd In current petition keeping in 0M/*<'p»*'>pofttv« K4Ka«r rplofionthip to 
pvorolT performance. State suggestion*-moda.  fat improvement of work performance. Give rece-'*men'3otio/i*  for wete»i*j.  Comment 

on foreignJortguagO competence, l( required for current position. Amplify or explain ratings given tn Section 8 to provide best 

basis for .determining future per sonnet action. Monntr of performance of manoflerial or superv*  scry dutto-s must bo descr ibed, if 
oppllcabU; 'C // »

ITils employee combines the relatively rare con-.birratl&l W i*X» broadly 
experienced intelligence officer under providing both long-term status
ih his country of residence (and in Europe in general) and aqc.ess, for a variety of 

.. operational functions, including spotting, assessing, contact with Soviet bloc 
nationals, of specific interest, investigative measures, assessment in depth of 
F 1 persons, and attendance at a broad range of national
and international specialized meetings. Development of the capability operationally 
to expldltf |has been the achievement of tire employee himself. In so doing
he has at the same time achieved genuine acceptance by his| associates .
P his, colleagues [ and related
professions.

Jn undertaking operational tasks this employee has consistently shown initiative 
imagination, security consciousness, and. application of both operational and substan
tive background to the problem at hand. He has put a conscious effort into Impj'oving 
his already excellent command of the language, and his grasp of a variety of
specialized scientific and technical fields has been achieved basically as a result 
of his own..efforts. •

His management of operational reporting, finances, and the administrative 
problems has been exemplary.

IL should be noted that dui’ing the reporting period, tills employee has not had 
the benefit at all times of specific pinpointed operational direction. As of the end
of the reporting period, Headquarters assumed control of his activities against

SECTION D CERTIFICATION AND COMMENTS specific Soviet targets on a
1. BY EMPLOYEE Europe-wide basis.

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT
DATE SIGNATURE OF EMPLOYEE

25 Mav 19611 /s/ _____
2, BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. OlvE EXPLANATION

Eighteen
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

25 May I96I4 Ops. Officer /s/
3. .. SY REVIEWING OFFICIAL

COMMENTS or REVIEWING OFFICIAL

DATE OFFICIAL Tl TLE OF- REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

. 25 May 196b Cos. Officer /s/ Ro.-ert 3. Owen
SECRET
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SECRET
• fcen Fi II ?t1 tn)

CM

Qpe Officer .DOP/SR
eck im» rrn of appointment ----------------------------------- 10. CHECK (xl TTPfi OF REPORT

CAREER | | RESERVE j j TEMPORARY Initial
| RCA SSI G NME N T supervisor

C AREER'PROVISION AL (See Instiucftone • SecHan C.) X annual f RK ASSIGNMEN T EMPLOYEE

SPECIAL (Specify)) SPECIAL (Specify)/

11. DATE REPORT DUE IN O.P. 11. REPORTING PERIOD (From- to-)

A • A&SM&9

P • Proficient 
S • Strong 
0 • Outstanding

________ fl May. 196? ________________ 10 September 1902 - 31 March 1963
SECTION B PERFORMANCE EVALUATION
* * Weak Performance ranges from wholly inadequate to slightly lot*  than satisfactory. A rating in this category requires

' positive remedial action. The nature cf the action could range from counseling, to further training, to placing on 

; probation, to reassignment or fc separation. Describe action taken or proposed In Section C.

Performance meets oil requirements. If Is entirely satisfactory and Is characterised neither by deficiency nor 

excellence.

Performance it mere than satisfactory. Desired results are being produced In a proficient manner.

-Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requlromonts of the work and in comparison to the performance of 
others doing simitar work as to warrant special recognition.

SPIECIFlIC DU TiES
List up to tlx of the most important specific duties performed during the rating period. Insert rating letter which best describes the 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on thoir ability to supervise (indicate number a/ empfoyeee eupervleed).

X.S?M 45 ODSOLC/E PREVIOUS EDITIONS., SECRET

SPECIFIC OUT Y NO. 1

Establishment and maintenance of ]___________________________________________ J

7 RATING 
LE T TER

0

SPECIFIC DUTY NO. 1

Spotting and assessing persons of operational interest to Station
and to other stations.

RATING 
letter

s
SPECIFIC DUTT NO. 3

Investigating of organizations and phenomena of operational interest 
to the Station.

RATING 
LETTER

s
SPECIFIC DUTY NO. 4

Collection of positive and operational information ____________________

RATING
LETTER

S
SPECIFIC DUTY NO. S

SPECIFIC OUT. NO.-. F ----- —

RATING 
LETTER

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toko Inta account everything about the employee which influences hls effectiveness In his currant position Such os per
formance el specific duties, productivity, conduct on job, eooperotlveness, pertinent personal traits or.habits, and 
particular limitations or talents. Based on your know-ledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding la the statement which most accurately reflects his level of performance.

1 5 JUL »96^S—:__________ r——1________________

RATING 
LETTER

s
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SECRET

SECTION C NARRATIVE COMMENTS
. Indicate Blgnfficant strength*  of'w»okn*»Mi  demonrtroted ^current position keeping in proper perspective their relationship to 

overall performance. State suggestion*  mode for; Improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for cxerent position, Amplify or espldln ratings given.in Section B to provide host 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, )! 

appllc.bl..

See attached sheet. 

. j

SECTION 0 CERTIFICATION AND COMMENTS
1. ST EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B. AND C OF THIS REPORT
. OATS {SIGNATURE or EMPLOYEE

15 May 1963
J. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

6J months

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

/

DATE

15 Kay 1963

OFFICIAL TITLE OF SUPERVISOR

Ops Officer

TYPED OR PRINTED NAME ANO SIGNATURE

/s/

3. BY REVIEWING OFFICIAL

COMMENTSQF REVIEWING OFFICIAL

See attached sheet.

DATE

20 May 1963
OFFICIAL TITLE OP REVIEWING OFFICIAL 

OPS Of flair
TYPED OR PRINTED NAME ANO SIGNATURE 

/s/ Sdward Byan

SECRET



SECTION c

cfCRFTSECREr

NARRATIVE COMMENTS

The assignment of this employee to the field | I
was designed to compensate for the loss of an employee in an |
slot which was cut from the Station’s allotment of personnel ’positions

During the reporting Period this employee has accomplished with success

During the reporting period he has developed a wide circle of contacts 
in the scientific and Journalistic fields and applies a long background in 
a variety of assignments In KUDOVE to the determination and assessment of 
operational potential among these contacts. At the same time his| |

--------- ---------------------------------------------- -------------—
This employee requires a minimum of detailed operational supervision; 

it is necessary in specific cases only to indicate the operational or Infor-: 
national objectives.

From the point of view of administrative support, his attention to 
detail and meticulousness reduce the problems of his support by the Station 
to a minimum.

This employee uses the! | language continuously, and his facility
is such as to permit him to handle himself excellently in a broad range of 
complex technical subjects. He has in addition undertaken specialized 
language training to develop this capability further. His operational re
porting is excellent both with regard to clarity and pertinence.

In the immediate future he will be assigned case work, for the most 
part in fields where it will complement, and be complemented by, his in
dependent operational activities] |

SECRET



6 August 1962

Memorandum in Lieu of Fitness Report

Subject:

My last statements concerning the performance of 
?

1 should be extended to cover the

remainder of his service as Chief of SR/6. He de

parted headquarters for a field assignment 31 July.- 

1962.

QUENTIN C. JOHNSON 
Chief of Operations' and Plans 

SR Division/

CONCUR
MfWTARD J.oSTftflS?--------

Chief, SR Division



SECTION A

SECRET
(TThcn Flllr'a In)

’ PocorJcd 
J__CSPD :

F5THESJ REPORT '
EMPLOYEE SERIAL NUMBER

(.name - -rT)2if[fiiilt'r-- <M,adl9> \/

s. geRvlSciti’^MATi^aij «. opfic'ia'l position title 

D | Branch Chief

1. DATE OF ntRYM

20 January 1?2U
f. 8EX - |4. GRADE

M ' 1 GS-1U
T. OFF/OfV/BR OF ASSIGNMENT 

oc/sr/6
1. CAPt tRftTAFF »TATU» ♦. TVPE OF REPORT

MOT ELIGIBLE MtMQtR DEFERRED INITIAL | 1 REASaiaNMCNT/auPKRVISOR

PiNDINQ DECLINED DENIED X ANNUAL | [ NKAtSIGNMENT/CMPLOVEC

IO. DATC REPORT 0UC IN 6.P. It. REPORTING PERtOO-

FfTuly 19^0*0ctober  62
SPECIAL (tp»city)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES, 
____ _r_________  . >t specific duties performed during the rating period. Insert rating number whl n best describe*  the 
manner in which employee perform*  EACH specific duty. Consider ONLY effectiveness in performance of that d tty. Alt employee*  
with supervisory responsibilities MUST be rated on their ability to suporvi ee (indlr.»tc ot vtnployoit luprtf1 red).

SECTION 8

>ly od.quof. 13 » Aec.ptobl.

specific duty ho. । gupervises large func
tional branch of[ 
and

_________ ] staff 
contract personnel.

sf»ec<Fic duty ho. » pia^g and programs for 
operations support, including inltla- 
tion of new support activities.

RATING 
NO.

5
RATING 

NO.

5

|7 > Outstanding4 • Competent |$ • Excellent |6 « Superior 

specific duty no. * Conducts liaison with 
various components of the Agency and 
with other agencies.

specific duty no. » prepares and presents 
briefings.

RATING 
NO.

6

RATING 
NO.

6

»<»ec<r<c ourr «o., Supervises preparation 
of, and sometimes personally prepares, 
special studies both on own Initiative 
and on request 

SECTION C

RATING 
NO.

5

specific duty no.Supervises maintenance 
of 3R Division records on Soviet 
defectors, supports exploitation of 
defectors nn'd participates in their

RAYING 
NO.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION resettlement.
Take .Into account everything about th® omplpyee whlch-lnfluenc®*  hl*  ®ff®ctlyono«*  in hl*  current position - performance of specific 
dutl®*,? productivity, conduct on job. cooperativene**,  .pertinent peraonoJ trait*  or habit*,  particular limitation*  or talent*.  Baaed on 
your knowledge*of  employee**  overall performance during the toting period*  place the rating number In the bo*  corresponding to the 

statement which most accurately reflect*  hl*  level of .performance.

1 • Performance 
2 - Performance 
3 - Performance

5 • Pfformonco

In many important respect*  (alia Io moot requirement*.
meet*  moat requirement*  but I*  deficient In one or more Important respect*,  
clearly meet*  basic requirement*.
clearly exceed*  basic requirement*.
in every Important re*pect  I*  «uperior.

RATING 
NO.

5

SECTION D___________ :____________ DESCRIPTION OF THE EMPLOYEE __________________________
fo the rating boxes below, cheek.(X) the degree to which each characteristic applies to the employee_______________

1 « Leo*t po**ibte degree ] 2- Limited degree | 3 - Normal degree '[d"'. Above peerage degree' [5 - Outstanding degree

CHARACTERISTICS
NOT 

APPLI
CABLE

NOT 
OB

SERVED

RATING

1 2 3 4 s

GETS THINGS DONE X

resourceful X

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES X

DOES HliJOG WITHOUT STRONG SUPPORT X

FACILITATES SMOOTH OPERATION OF HIS OFFICE X

WRITES EFFECTIVELY ________ ■X_

SECURITY CONSCIOUS X

THINKS CLEARLY ■J&-.

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X

OTHER (Spocitv):

SEE SECTION *E*  ON REVERSE SIDE
FORM jC

4d obsolete previous edition*. SECRET



SECRET
______________________________________________________________________________________________

SECTION E . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 5
strength*  end wedkne»»e«-dem'6n»tfOted in current position. Indicate *vg4je*tipn»  Aftcke tcyemployee foe impeovbmentoff hit 

work. Give recommendations foe hit training. Describe, if cppeopriqte, hi*  potentiol foe JevOlo^enb end foe assuming greater're*  
cponcibilitie*.  Amplify be explain. If appropriate. rating*  given in SECTIONS B, C, and D to provid//hf best basic foe determining 
Ivtura personnel oction*.  ■V * 4//

*4/z *0
s a good knowledge of Soviet matters and t^erally isMr

very well informed. He. continually demonstrates much initiative and a high

degree of productivity. He is stimulating to his associates, businesslike

and delegates work easily. He appears very self-confident and he is dynamic

Mr ^supervises a very, large and key branch engaged in a wide

variety of activities, a difficult Job which he does well,

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 have seen Sections A, D and E qf this
DATE

9 November 1961
SIGNATURE OF EMPLOYEE Z- /

2. BY SUPERVISOR •’
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

Twelve
IF RtfPCRT IS NOT BEING MADE AT THIS TIME. GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN *0  DAY*  | IrEPORT MADE WITHIN LAST 90 DAY*

3.

X

DATE OFFICIAL TITLE OF SUPERVISOR

9 November 1961 SR/Qiief of. Plans and Operations
BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE ’ OFFICIAL TITLE OF REVIEWING OFFICIAL Yl|eO SIGNATURE

Chief, SR- Division M. MAURY

SECRET
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77F
0 FITNESS REPORT

SECTION A_______ ■
I. NAME (Lest)

RICiLuiDSOli

GENERAL

SECRET / (WIi«n FttiMt th) /'

EMPLOYEE SERIAL NUMBER

Jerque
B. SERVICE designation! «. OFFICIAL POSITION TITLE 

DI I

££LJanl924

«. OR.OB

_______________ GSrJ.4_
T. OFF/OIV/BR OF ASSIGNMENT

FE/ ''SR

PCHOIHQ

10. DATE REPORT DUE IH O.P.

>. sex

MtU9lR.
DECLINED

II. REPORTIN' 
From «
jijter-59^--------- ...______________________________

FORMANCEOF5PECIFICDUTIES

deferred

DENIED

special (SftUr)

SECTION a
List up to sis of the most important specific duties performed during the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated bn their ability to supervise pndfeere number of ttnployiti lupttrlttd), •

J 2 » Barely adequate |j » Acceptable
1 Unsatisfactory

SPECIFIC OUTT NO. I 

Chief. Soviet Branch, responsible 
for activities of I [staff and| 
contract.aaployeea _ .________

Responsible for station SR planning, 
budgeting, and operating activities

SPECIFIC DUTT NO. 1

Representing the station at varied 
levels in all SR matters

RATING 
NO.

A
HO.

. 6

RATING 
NO.

6

4 ./Competent Ji ^Exceiliw»t Jd - Superior |? - Outstanding 

SPECIFIC DUTY NO. 4 

Case officer

SPECIFIC OUTT NO. S

SPECIFIC OUTT NO...

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

RATING 
NO. 

5/6

RATING 
NO.

RATING 
NO.

SECTION C
Take Into account everything about the employee which Influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperoliveness, pertinent personal traits or habits, particular limitations or talents. Based or 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his: level of performance.

1 • Performance 
2 • Performance 
3 • Performance

In many important respects falls Io meet requirements, 
meets most requirements hut Is deficient In one or more important respects.

5 * Performance in every important respect is sup 
6 * Performonce in every respect Is'evtsiandlng,

DESCRIPTION OF THE EMPLOYEE

RATING 
NO.

5

2 • Limited degree 1 3.• Normal.degree Fd • Above average degree IS • Outstanding degree

SECTION D _______________ ______________________
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee 

Least possible degree1

CHARACTERISTICS ....
NOT 

APPLI-j 
CABLE

NOT 
OB

SERVED

RATING

1 2 3 4 3

GETS THINGS DONE’ ... ' : ‘ 4 X
RESOURCEFUL ’ * X
ACCEPTS RESPONSIBILITIES ' • : -i > _JL_
CAN MAKE DECISIONS ON HIS OWN WHEN: NEED ARISES X

DOES HIS JOB WITHOUT STRONG SUPPORT _JL_
FACILITATES SMOOTH OPERATION OF HIS OFFICE - . ‘

it •’I V'!
v _XJ

WRITES EFFECTIVELY I ’ *■  ■ ‘» 1; ■' JI >t:.J _x_

SECURITY CONSCIOUS X
THINKS CLEARLY _Jc_
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS ‘ . p s •• 1
Other (Spodly):

SEE SECTION •£’ ON REVERSE SIDE

FORM
p.94 43 OBSOLETE PREVIOUS EDITIONS. SECRET <«>



SECRET

SECTTONE NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_______ '
Stress strea^tht and weakness**  demonstrated (n cwnsnt puiitlw. Indicate suggestion*  mode to employe*  foe improvement of hl*  
woci. G«*o  >*comm*wdotio«i*  farhl*  training. jPw*cfibi,.  if ©ppv'aprieNPi hi*  tot ^PF^W’/Yt^V for °** vml"9 ftootoe tp«

•pon*«fe*ltt«ou  Amplify 6» eMp1oin,Hoppfdptiote,totiS9»9ivonin SECTIONS B, C, ond Of*  prdeiMhho b«st ba*l*  foe determining 

Man portmnol action*.

In most respects, this officer is one of thejhesb I ihaye kuram in this agency. 
He has a broad, and deep knowledge of his target area, As MeiJt Tts BU his ’‘host" country 
an excellent and proven degree of operational "know-how"j the ability to write and 
speak lucidly arid effectivelyand .with apparent easej^and a very high degree of 
motivation and .devotion to duty. He can be expected tbcdWlMue his dynamic and 
imaginative pursuit of a mo s t difficult target. It is Sy opinion that this officer 
has great potential and is ready for increased responsibilities which would involve the 
probation for which he has beep recommended. As for training, a good managerial course 
night help to bring into even sharper focus his narty talents.

1 This report has been prepared in accord- 
j ance with F E Division standards which 
1 recognizethe principle of rating the indiv. 
| luual Against the group. Thus an 'average*  
1 rating reflects an entirely satisfactory 
I performance.

SECTTON F CERTIFICATION AND COMMENTS
1. • ■ ' " ' BY EMPLOYEE

1 certify that 1 have seen Sections A, B, C, D and E of this Report.
DATE SIGNATURE OF EMPLOYEE

. . June I960 .. Jacqua Richardson/s/ on transmittal
2. BY SUPERVISOR
MONTH*  EMPLOYEE HA*  BERN IF THIS REPORT HAS NOT BEEN SHOWN YO EMPLOYEE. GIVE EXPLANATION
UNDER MT SUPERVISION

• -

■' IP REPORT IS NOT BEING MADE AT TNI*  TIME, GIVE REASON.

UNDER MV IUPBRV ISION LESS THAN K> DAV*  [ JhEPQRT MAOS WITHIN LAST SO DAVS

|othc« (Svcity)i
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE.

signed on
<j June I960 Adam Brlndle(p) transmittal

3. y BY REVIEWING OFFICIAL
1 VXXO HAVE GIVEN THIS EMPLOYEE AGO^T %THE SAME EVALUATION.

I VO-CLO MAVE GIVEN TMi-S EMPLOYEE A HIGHER EVALUATION.

1 WCVk.0 HAVE GIVEN THIS EMPLOYEE A LOPER EVALUATION.
|l tlViQT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE**  PERFORMANCE.

COMMENTS OP REVIEWING-OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

COS, Tokyo

TYPED OR PRINTED NAME ANO SIGNATURE

John Baker/s/ on transsiittal

SECRET
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FIT HESS REPORT

SECTION A GENERAL

___________RICHARDSON, Jaoquea _ ,
I. SERVICE DESIGN AXIOnIs. OFFICIAL POSITION TITLE

SECRET 
(TTMnFHMdZhJ

4, GRADE». SEX
K

>. OFF/O:V/8R OP ASSIGNMENT

_i!hT L_
MEMBER

DECLINED

>0. DATE REPORT DUE IN O.P.

31 Eay 1259 
SECTION B ■

PENOING DENIED-

It. REPORTING. PERIOD SPECIAL fSpecffy)

TYPE OF REPORT

OK ASSiaNMCNT/SUPERVlftOR

NSASSIGNMCNT/EMPLOYEE

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES'■ . 
List up to sin of the most important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee .performs EACH’ specific duty. Consider ONLY effectiveness in performance of that duty. AH*  employees 
with supervisory responsibiirtiee-^ilVST bo rdfod on their ability fo supervise (indicate mantwr of emNoyoeo euparvleed),

4 * Competent |5- E reel font' « Superior Outstanding

SPECIFIC DUTY NO. 4

1 - Unsatisfactory | 2 - Barely adequate 13- Acceptable 

SPECIFIC DUTY NO. t

SiVcrvi^es an 
branch-ef w

tioiial
RATING 

NO.

C

RATING 
NO.

SPECIFIC DUTY NO. ft

Cpr.dhcta operational liaison with
RATING 

NO.
SPECIFIC DUTY NO. S

NO.

^ervico3e
SPECIFIC DUTY NO. •

Conducts liaicon with U.S 
and civilian jcrvicvr

SECTION C

•b
NO.

6

NO. ft
NO.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Toko Into account everything about'the employee which Influences hit effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooporntivoness, pertinent personal traits ar habits, particular limitations or talents. Based on 
your knowledge of employee’s overall performance during the rating period, piece the toting number in the boa corresponding to the 
stotemont which most accurately reflects his level of performance.

meets most requirements but It deficient in one or more important retpecta, 
clearly meets basic requirements.

2 • Performance 
3 • Performance 
4 • Performance 
5 • Performance
6 • Performance in every respect Is outstanding.

SECTION 0

in every important respect it superior.

RATING

L

__ __________________ DESCRIPTION OF THE EMPLOYEE_______________________ ._______
In the rating boaea below, check (X) rhe degree fo which each characteristic applies fa the employee 

Above average degree I S • Outstanding degree2 • Llmitad degree | 3 • Normal degree

CHARACTERISTICS
NOT 

APPLI
CABLE

1 NOT 
OB

SERVED

RATING

1 2 3 1 4 5

GETS THINGS DONE * x-

RESOURCEFUL K

ACCEPTS RESPONSIBILITIES

i -■

CAN MAKE DECISIONS ON HIS OWN WHEN.NEEO ARISES *
।...

DOES HIS JOS WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY
।

—

SECURITY CONSCIOUS --

THINKS CLEARLY p-

DISCIPLINE'IN ORIGINATING, MAINTAINING ANO DISPOSING OP RECORDS

OTHER (Spacity):
_______ !________

SEE SECTION *E ‘ON REVERSE SIDE

FORM
8.98 ^3 OBSOLETE PREVIOUS EDITIONS. . SECRET <4)
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fSA hen F.Hfmf |

SECTION E________ ?L* R?ATIVe DESCRJPTIQN OF MANNER OF JOJ PERFORMANCE ____‘ :
Stress strength*  and weaknesses demonstrated tn current position. Indicate suggestion*  mode to employe*  o'voment of hie
work. Give recommendation*  (or hl*  training. Oe*c*ibw<  »f appropriate, hi*  potential, for development ond Io*  ossiHnln^-grepter re
sponsibilities. Amplify er explain. If appropriate, rating*  given In $£C f»ON> 6, C, and 0 'o isevH*  the best basis for <Me*Alp£i^g  

future personnel action*.  w v y p ? 4

Subject .continues as one cf thn rjost 
hard working of the branch chiefs in

tie.'. nr of c s si tea 1 a ty: d
>-r-pw

nonntrates *
lent

Of productivity. He definitely ha:; the potential for an uv«n wore
responsible position.

StCTiOH F CERTIFICATION AND COMMENTS
1. ' BY EMPLOYEE

1 certify that 1 have seen Sections A, B, C, D and E af this Report.
DATE ' •• SIONATURE OF EMPLOYEE

27 April 1959 signed on transmittal
i. BY SUPERVISOR
MONTH*  EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

■" 
11 

O
J

 
C-4 

!1 

’ 
1I

IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.
JeMPLOVKC UNDER MV SUPERVISION LESS THAN S3 DAVS . J {REPORT MAGE WITHIN LAST SO DAYS

|oth«r (Spicily):

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

William Nelson
27 April 1959 dc| n. signed on transmittal
J. BYKtYlt.mG OFFICIAL

COMMENTS or REVlE.INO OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. !

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER 8VALUATION<

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ■

I CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

DATE OFPICIAJ—TtYi g OP REVIEWINGOPFICI AU TYPED OR PRINTED NAME ANO SIGNATURE

27 April 1959  I John E. Baker signed on transmitt al

SECRET



SECRET

FITNESS REPORT (Part I) PERFORMANCE
________________________________________ \______________________________  IB STRUCTI0B S ; ' ■ •_____________________  
FT)R THE AT/flNl STRATIVE OFFICER: Consult current instructions for completing thi*.  report?

FOR THE SUPERVISOR: Thia report is designed to help you espresa your evaluate 
i)*.  . Orgenlration policy 
epost con help you prei•i th you.

strengths and weaknesses. 'It is also organiiati 
under condition*  specified in Regulation 20*170.  
any -question. If this is the initial report oi

ecottsnended that you

that you inlorto the subordi*  
adiscuasion with hiiabf hit 

eport to the employee eweept

SECTION A. _______ GUERAt 
fVrddie)

RICHARDSON JACQOBS
. DATE OF DIRTM

20 Jan 1921;
SERVICE DtitGNAVtON

DI

T. GRADE

GS-14

EE, TOKYO,[
DATE REPORT Out IN OP

Area Ovs Officer

1_ Octo'ocr 195? - 9 Arrll 1258
Hein /Specify)

Promotion

M

SECTION a CERTIFICATION
FOR ThE RATER:
NO??” r^'—"-1 "

a; CHfCK fX) APPROPRIATE STATEMENTS;

X r«ii etPoar atrttets nvoti or »<il
VISUAL.

• st- if iNOiwisuML is »‘’ia ntNiw Cl «• 0. a •••mae it’- 
11 w in S(«it re >••«*«  co*r  * r neats ro Jail itaon,

— r mi s' ate oat' i(»iic>S'iwi or »r
• mo yacvious «ue<a*«  see». t tYALUAYS SIS •<lfOIWAMC« StCAuSt (Sp9Clff)‘

1 navi OISCVSSCO »l U IMIS IMIliVIt MIS • ••»*  
a»o nmimi so tm*t ms moii a»m at inasi,

SUPERVISOR'S OFFICIAL

»S7 May 1958 William E. Nelson

DATE

Of OM'lft »|TH THE SUPERVISOR. OR ARV OTHER 1

ith the supervisor it reflected in the above section,

27 May 1958 John E. Baker
SECTION C JOS PtafOMMCt £VALUATIO»

. RATING O.N GENERAL PERFORMANCE CF DUTIES

DIRECTIONS; 
his duties 
sibility.

Consider ONLY the productivity and effectiveness with which the individual being rated ha*  performed 
during the rating period*  Cospare his CM_Y with others doing similar wprk at a similar level of respon*  

Factor*  other than productivity in Section D.

5/6

DOES NOT PERFORM OuTfES ADEOUATEIY. hE IS INCOMPETENT. 
BARELY ADEQUATE IN P(RFORmAnCE> ALTHOUGH HE HAS MAD SP 
CARRY OUT RESPONSIBILITIES.
PERFORMS MOST OF HIS DUTIES ACCEPTABLY*  OCCASIONALLY R

GUIDANCE OR TRAINING. ME OFTEN FAILS TO

SOUC AREA Of WEAKNESS.

RATING 
NUMBER

A FINE PERFORMANCE. CARRIES OuT MANY Of N>5 RESPONSIBILITIES 
PERFORMS HlS DUTIES IN Such an OUTSTANDING manner THAT Ht is 
The SUPERVISOR.

BY other PERSONS «nOWN TO

COWI ENTS:

FORM NO. «£ /Part -I) RE LAcES REv 
I NOV SS (^3^ I J OF FORMS AS A

ARC OBSOLETE.
SECRET Performance



SECRET
I*.  RATINGS C»N Pt Rl ORMARCt Of SPECIFIC DUTIES

^TK^TtOS: ’)FrL-r
a. State, in tne Apacet b»low up to in of the' more t«Bortwnt  SPECIFIC duties prrH»ffta4‘tf <^pt t£< thj« rating period, 

Place the most invortant first. I>> not incltalr minor or unimportant duties.

*

b. Kate performance on each tpeci f ic duty considering UNl.Y ~f fed ivened tn prrlormfiiiCf of this specific duty.
c. For supervisors, ability tn-supervise will always be rated as a spec i f ic duty f do not rate •  lupeeyiaota thoae*

who auperviae a aecreror'y only). JllU 32 -s . ‘

d. Compare in your mind, when possible, the individual being rated w»tnwmM}« P9  if Ik  same duty at a* *
similor level of responsibility. *v  ifi jft •

e. Two individuals with' the same job title may be performing different duties. If so. rate vJrem on different 

duties.
f. Re specific. Fsamples of the kind of duties that might be rated are: ^fAft *

ORAL BRIEFING HAS AND USES AREA KNOWLEDGE INTERROGATIONS
GIVING LECTURES DEVELOPS NBR PROGRAMS PREPARES SUMMARIES

CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
BRI TING TECHNICAL REPORTS MANAGES PILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS IRIOKS
TYPING COORDINATES KITH OTHER OPPICES DRIVES TRUCK
TAKING DICTATION RRlTES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OP DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g.» combined key 

and phone operation, in the case of a radio operator.

» • incompetent in the performance or this duty « • performs this duty in an outstanding manner

.1 • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS MOLDING SlMI<
PESCRlPTIVg DUTY ISA JOBS

SATING > • PERFORMS THIS DUTY ACCEPTABLY 1 . EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER 4 • PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

$ • PERFORMS THIS DUTY IN SUCH. A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON HIS JOO

' As branch chief directs 
and plans operations of. denied area 
branch.

RATING 
NUMBE a 

5/5

ptctii c Purr wo, 4

Conducts liaison with other
U.S. agencies

RATING
NUMBER

6

..ciru ou>, ... » conducts operational 
liaison with local security 
services.

RAYING 
NUMBER

6

APACI ’IC DU»Y »9, 5 RATING' 
NUMBER

AP t Cl F t C OU t.V RO. S

Develops and handles agents
RATING 
NUMBER

6

AP(CIPIC OU YY ND. • rating 

NUMBER

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

F[SECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject is an exceedingly well-equipped operations officer. He is nature, 
intelligent, has a thorough background in operations in his area ar.-i the ability 
to grow in his job. His operational planning and execution is usually impeccable. 
He has the loyalty of his subordinates and the respect of his equals and surer- 
visors, lie is particularly effective in dealing in the liaison field mere his 
good sense and disinterest in "fighting the problem" produces a maximum of 
cooserati.cn and good will. If he has any minor fault as a supervisor, it is not 
in impatience with his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no to them.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION
riRECTICKS-' Take into account here everything you know about the tndividual....productivity, conduct in th*  joh, 
rirtinrnt personal character! st tea or habits, tpfeial detect? or te/en f a, , . , !»n«J how h*  fit# in with your team. Com*  
pare him with others doing similar work of about the same level.

1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED

6
t • OF DOUBTFUL SUI TAB 1 L 1 TV. , . WOUL D NOT H A V£ ACCEPTED HIM IF 1 HAD KNOWN WHAT I KNuW N93

A BARELY ACCEPTABLE EMPLOY EE .. .‘BE LOW AVERAGE But WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR

RANT HIS SEPARATION
4 • OF THE SAME SUITABILITY A$ MOST PEOPLE 1 KNO*  IN THE ORGANIZATION

RATING
NUMBER

S . A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS 
4 * AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
v * excelled by only a few in suitability for work in the organization

IS THZS INDIVIDUAL BETTER SUITED FOR WORM IN SOuf OTHER POSITION IN Th€ ORGANIZATION*  (_____j fit I *»]  10. If *E9,

£\.»LAIN FuLLY:

SECRET



14-00000

SECRET

FITNESS REPORT (Part II) POTENTIAL
i«ST9UCTI0toS

FOR TUI AIMLMSTRATIVX CfFIlXft.

tfVbT bo

SECT!OB C CUCRAL

JACQUES 
». 09f ic</oitr>i<a»~o^CM or AttiBNucwT

JSJEHAXDSQN—
1' nt • ■ S<aviC( DCtiMArtOU

M DI

C«*DC

1 October 1957

Of

A-Til 1?SS
»o. w< or acpoar i»t mi i

X PrcroT *on
SECTtOB f CtftTIfICATIOB

20 Jan 15&

4. T»»J O*Tt

27 May 1958

B. Tvrco O» PftiNtfO •**<  4N0 IfGNAruRC or 

Jfllliaa £♦ Nelson
c. sur<avfSO4 » c«mc»al nnt

r. tit <h'*K'Au  i mav< »tvit»tc n« । $ atrowT *«»O  nono ahy cnrrtainct cr i*»  ATfACwfO »<uo.

A. TN 1 S 04 tc B- TV*10  on N*w<  4.WO StGNATuBf OF SCV’tBi’iO c orrictAk tint o» »tvit»»«o official

27 Xay 1958
orric*At

John E. Baker
StCTlOl 6. C3TI.MATC Of POTCHTtH

*. At’iact cxtar trytc

5

*uw»<a

PIRKT1CHS* tf your

SV1TAMZ TRAINING.

«UNBCR

KCTU*V

3

3

2

«1UM1

S(liO(
OR I NIC'*  ON 
IN0l¥>0u*U

IMO I ¥ IDu*l

U5 (Part 11) o? fo«m« <$ * 

k *8C  G0$OL€Tf .
SECRET Potential
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Iv INOICAfS T«*t  Cf MOMTh) *»<  ■>*<(•  NAS St 1*1  U>0<> VOuA tUPOVItlON
1 }K' ((. j , ,

I «• COttWlMff CUCU*  IHC ■ P.QTf N ri al. ’ j

His ^lential for a'.ivanccri-.T.t it- excel I on t. :!•:• iws the riyht blend of oimrational 
know-how, a;.<i. suri-rvir.ory talent to u.-vjcr;t,.ike nos? {ijtf M oi’-X'.'.i' g^-.coro .th.iH he new 
holds. Aitiioujjh hts advnnce.menl has been r-t id for :h.s n*nJUfrn  rSBtUri.ty, poise 
and car.cn sense almost canpietaly, elirinote a-^ as a factor in his potential 
for a wire senior job,

‘>1
section ». rvruft n*»3
1. TaAiHlfi «r»C« Dt¥lLOPU(NTAL OMftltMCCPOD T"t INDIVIDUAL

Subject deserves at somctir.e within the next year or two the opportunity to 
broaden i.ls experience cither by c errand of a ar a 11 station or advancement to 
a more responsible job in a larpe one.

t. wore 0Twt» rAttons, includino psasonal ciacums tango. td st taain into account in individual's pyruwe assi gnmcnts

’/one ,

3£Crton t. DtscaifTiGB of ihoivioual

DIRETTIOfG' Tt»i» ittliton >s provid'd »> an Aid ta drsTribing the individual oi you see him on the job. Interpret 
the word*  liter Aliy, On the pace below ere o ol stetements that apply in some degree to most people. Tu 
the left of each statement is o boa under Che heading 'category.* Read each statement and insert in the bos the 
category which bast telle how much the statement applies to the person covered by this report.

X . HAVC NOT OOSCftVlD This. Hence cab etvt no opinion as to wow Twt ocscription applies to the 
2 v' INDIVIDUAL *

1 . APPLIES TO Twt INDIVIDUAL TO TnC LEAST POSS«SL< OlOfttC 
category wuustw t • applics ro individual to a LiwiTtD otcatc

1 • Applies ro INDIVIDUAL TO AM 4HI*4C  OCOAtE
A • APPLIES TO INDIVIDUAL TO >N AWOvC AVCSAOt DEGREE

• ‘ S’. APPUCS TO INDIVIDUAL TQ AM OUTSTANDING OtGRTC

CATEGORY STATtMthT CATtGOrv STATCNCwt CATfGONV STATCMKNT

u t. esit >» Sit AeetNta’s
5

II. «ii ai*«  tvaaoaees rr 
. *ac«BPi  isnbib » 5

>1. ii •.Jfftfffi ie piacus. 

ties*  Alta aiiocutll

5
I ' aaaa ticmiai «• rii

it. o»i4i»mii t ■
91. iwPKMtsra *U'H4»I  •»• 

eassLtts oi o e« HUimi

u ' 5
> >. MCM’I At P0» «t S • C» •

h IS. tl leeucNfaul 0*  eiMlai

5 14 eawiff Mt« <HJ«l J4. aoeat etil waste ruiiu'i

h
j. <••««<« »o>

• ■aevitoct ««» UUl h -

IS. «<»»»w»e hu io Au*tA«
aikPie.vS«JuOAc«<aT

b
g. cwCvi eate tv >Ct<

<H> A t ABCK 5

IS. SACS III J99 Aivaovt 
•reeae tuPecef c;

>«. it steveirv coa-aeious

h r. ear sloba *•  r-
h

1 y, COatl w» eifa 
re ee« sa awe 5

ii. is «< at a t • i a

5 «. wee r#» •»«»» c tg. IS IHlIMlt
5

<g. Nil C«lfl<IIN tt CAB-

L ' *. MM M<|*1  Beat t;
|». 'WIWAS CUMU

___
2g. Muuum awoora «HU- 

t'OH Of Mil 0 » » 1 Cl

jJ
Io. c*«  ce*t  »i'■ iwteaeacia* c

>0. cewPiirci a»»i4setars 
Altai*  HIOMHI Hit 
UilM

10- oc 11 aoi »loui»< tresae ■ 
aas COAlfBueut l«Flin- 
St Oa

SECRET
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FITNESS REPORT (Part II PERFORMANCE
___ _______________ ■ _________________________________ .______________mStWCTtOBS ______________________________ ._________________________ .______________  

FOR THS 42/?fN!STUATlVK tV^XCTR: Cbntult current instructions for completing report.

FW DIE FU’F.RVl SOK: This report i« designed to help you experts your evaluating of your subordinate and to transmit 
this evaluation to your xi^ervisor and senior officials. Organisation policy erruire*  that you inform the subordi
nate where he stands with you. Coerleticn of the report can help you prepwee for a discussion with him of his; 
strengths and weaknesses. It. is • ! so organiiat ion policy that you show Part i-c? this report to rhe employee exceot 
under coml i t ions specif ieJ vin Regulation JO-37Q. It is recoesnenJed that you »e*i  the entire fore before completing 
any Tuestion. If this is the initial report on the employee, it must be conducted and forwarded to the Office of 
Personnel no later than 90 days after the date indicated in item 8, of Section *.*  below.

SECTIOR A. GEMERAl

I. name fFir.t) * (Viddfe) 1. DATE OF BIRTH >■ SEA 4. SERVICE DESIGNATION

RICHARDSON Jacques ■:.J Jan. 192A I DI
OMiCt'piyt itowiM i*q<

Area Operations Officer
. 7. GRTTDT rr DATE REPORT Du€ «n c*

Cks-u 1
»■ PERIOD COVERED BY THIS REPORT date*)  .

1 Co-ctcr ■’a56 to 70 1°57
IO. Of REPORT '•

(Check one)
i..... jx ■ t « $ j । ch («i t. tye f • v । ™ । j in«i«t f Specify)

SECTION 8. CERTIFICATION
e ft art a.; this M»o«t i1 has f ) «»$ not seen shorn to the inoiviP^m. »ateo. <r noTys»oas

Completed at Headquarters; subject not available 2o
7Itr tTl’rwt^tC •>'

SECTION C.;^UOB FERFOffMANCE EVALUATION
I. RATING ON GENERAL PERFORMANCE OvTlfS

DIFFCTlOoiS: Consider ONLY the productivity and. effectiveness with which the indssniurl being rated has performed 
his duties during the rating period. Compare him ONLY with others doing similar work st a similar level of respon
sibility. ractora other than productivity will t>e taken into account later in Sect rm D-

DOES NOT PERFORM OuTtES ADEQUATELY.- HE »$ INCOMPETENT.
RARELY AOEC-jATE In »€«rc»MKNC€-. ALTHOUGH HE HAS “ID SPECIFIC GUIDANCE J*  TRAINING. HE OFTEN FAILS TO 
carry Out RESP.'NS r.B • O X< €5.
PERFORMS MOST OF siS DUTIES ACCEPTABLY; OCCASIONALLY REVEALS SOME W REAANESS.
PERFORMS OuTiES IN A COMPETENT. EFFECTIVE MANNER.
A FINE PERFORMANCE. CARRIES 0’,‘T want OF mjS RESPONSIBILITIES EXCEPT • D*  AXL*  WELL. 
performs mis Duties in such an Outstanding manner that he is equalled »*  few otmef persons anorn to 
The supervisor. ‘

GXOENTS:

X?se; *5  (Part I) cr"«-‘«5SECRET 
•RE OBSOLETE.

Performance



SECRET
.•{•tn)

I’IRfCTKWS: spaces below-up to s.is of the more important SPECIFIC duties pr r formrt/^u^XVlIfftfc rating period.

Place the most important first. Dn not- incl tale minor or unimportant duties. *
b. Kate performance on each specific duty considering ON1.Y 
c» For stipe rvi sor s,

d. Compare in your mind, when possible, the individual being

do jiot tho

™ I Srt &U *£»  kith others peyM>frT0<|Qyf>e setae, duty at

individuals with' the tame job title may be performing different duties.

Ma itf. Be specific. Fiomplra of the kind of duties that might be 

ORAL BRIEFING "
GIVING LECTURES 
CONDUCTING SEMINARS 
•RI TING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING 
TAKING DICTATION 

S SUPERVISING
g. For some jobs, duties may be broken down even further if supervisor considers 

and phone operation, in the case of a radio operator-

HAS AND USES AREA KNOWLEDGE 
DEVELOPS NEK PROGRAMS 
ANALYTES INDUSTRIAL REPORTS

. MANAGES FILES 
OPERATES'RADIO 

COORDINATES KITH OTHER OFFICES 
KRITES REGULATIONS .
PREPARES CORRESPONDENCE

CTWX'CTS INTERROGATIONS 
PREPARES SUMMARIES 
TRANSLATES GERMAN 
DEBRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA 

it advisable, e.g, , combined key

NUMBER

INCOMPE TENT IN 
BARELY ADEQUATE

PERFORMS

THE PERFORMANCE OF THIS

THIS DUTY ACCEPTABLY 
THIS Duty IN a COMPETENT MANNER 
this duty in such a fine manner

FOUND IN VERY FEW INDIVIDUALS HOLDING S|M| 
LAR JOBS 

• EXCELS ANYONE KNOW IN THE PERFORMANCE OF

. NARRATIVE DESCRIPTION Of MANNER OF JOS PERFORMANCE

C ou TV *0,  1

Deputy to Branch Chief

RATING 
NUMBER

5

I’ICI n C OuTT no. 1

Supervising

RATING 
NUMBER

4
srt ctric'ourvao. 2 RATING 

NUMBER
»>ICI HC Ou TV NO. 5

Prepares correspondence and report^
RATING 
NUMBER

Conducts Foreign Liaison 6 and handles administrative routine 5
• s» r c» •» c ev f*  wo. 5 DATING

NUMBER
!Tt:iric =urv u- C

NUMBER

Prepares and Manages Projects 4 Developes and handles Agents 5

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject has excellent natural equipment for employment in this organization in 
terms of his intelligence and natural apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assignment, 
During the period covered by this report he has displayed great industry and 
devotion to duty in a variety of circumstances and achieved notable results 
in production and in"the creation of both short and long-term assets for his 
unit. On the debit side I would say that he is somewhat too businesslike in 
many personal situations to the point of being almost humourless. This, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work although it often shows in office relationships, .

SECTION 9. SUITABILITY IFOR CURRENT JOB IN ORGANIZATION
IFLCTIONS: Take here*  everything you know about the individual....productivity

pare him with others doing similar work of about the same level 
I • DEFINITELY UNSUITABLE • ME SHOULD BE SEPARATED

Com-

NUMBER

A BARELY ACCEPTABLE EMPLOYEE. 
RANT HIS SEPARATION

MOST PEOPLE 
OUTSTANDING 
IN TERMS OF

7 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK

A FINE EMPLOYEE * HAS SOME
t KNOW IN THE ORGANIZATION
STRENGTHS 
THE REQUIREMENTS OF ThE ORGANIZATION

7

S

SECRET
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f*Aen  Filltcf tn)

FITNESS REPORT (Part II) POTENTIAL
•. ' ' , 'INSTRUCTIONS•

FDR THE ADMINISTRATIVE OFFICER: Consult current instruct ions for completing this report*

FOR THE'SlTEKV JSljR: This report is a privileged comtmmicat ion to'your supervisor, and to appropriate career manage*  
ment and perronnel officials concerning the potential of. the eag»loyee being rated. ft is NOT to be shown to the 
rated employee. If-it reoaeaenJed that you read the entire report before completing any question. Thia report is 
to be c;ofnple.ted only after the employee, has been under your Supervision FDR AT LEAST $0 (JAYS. If less than 90 days, 
hold and complete after the 90 days has elaosed. It this is“thc INITIAL RETORT on the employee, however, it MUST .be 
completed and forwarded to the CT no later than.todays after the due date indicated in item 8 of Section' *•£"  below.

SECTION £♦____________ ■________________________________GENERAL
'■ ".“i <*■•••>  thru)

RICHARDSON Jacques
X. DATE OF BIRTH 3« BEK

M '

4. SERVICE DESIGNATION 
M

B. OFFICE'DI VISIOw’aRANCNOr ASSIGNMENT
1 L H2 D..CC D

«. OFFICIAL POSITI0N TITLE

Area Operations Officer
7. GRADE

GS-14
«• DATE REPORT DUE IN OP • - PERIOD COVERED 8*  THIS BtPORT (Inclusive dw/ea)

1 October to 30 September 1957

t. fttft Th£ RATER; I CERTIFY THAT THIS Rf.PORT Ri*RE^EnTS MV DCST JUOGUlCNTzOF THE INDIVIDUAL BEING RATES)

»0. type of report 
fCAvc>

INITIAL • I Ml 1 l»Wl*  ’• iV> 1 «» 1 IOI IFICIAL (Spacity)

T ■ » A »» 1 £«■) >1 t-

SECTION F. CERTIFICATION

i. FQM THE REVlfWtNG CfEfCtAL.- i MABE REVlEvFD THIS RESORT ANO /NO T£ 0 XnY O?F F E RtrtCC OF »N ATTACHED MEMO.

A. THIS date
B. TYPED OR PRINTED NAME AnO SIGNATURE OF Sup/w/f*»0R  ku.

.BUPERV1SOR*S OFFICIAL TITLE

23 acrj; Lloyd GEORGE

POTENTIAL TO ASSUME GAEATCR RESPONSI BlLITIES

A. THIS DATE

16 Oct 1957
». TYPED OR PRINTED N4vf^>.0 SlGNATutg OF REVIEWING c. OFFICIAL TlTLEOFREY 

Chief SOV Branch
AWING OFFICIAL

1

SECTION G. * ESTIMATE OF POTENTIAL --------- - -------1

OIR^XTliYvS: Considering others of his grade and type of assignment, rote the employee**  potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of 
work.

- - I • ALREADY Agv'Vt the LEVEL AT WHICH S A TI SF AC TORY-' PERFORMANC E CAN BE EXPECTED 
Z • HAS REACHES THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
3 . UAK1NH PROGRESS. BUT NEEDS MORE TtwE BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONS181LITIES 

74 • READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES
3 . WILL PROBABLY ADJUST QUICKLY TO w?R€ REJPOnS(BLE OUT IfS WITHOUT FURTHER TRAINING 

. ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL
r * *** 1 T<£PTl0N*l  PERSON who IS ONE of THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

*UM LEVEL RESPONSIBILITIES

i. SUPERVISORY' POTENTIAL

DlRFCTICbiS: Answer thi*  Question: Ila*  thia person the ability tobe a supervisor? t 1 Yes I ' ] No If your 

answer i*YES.  indicate beta*  your opinion or guess of the level of supervisory ability this person will reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the ntanber of the descriptive rating below which comes closest 
to espressing your opini->n in the appropriate column. If your rating i*  based on observing him supervise, note your 
rating in the '‘actual**  column. If based on opinion of his potential, note the rating in the "potential*  colonn.

0 • HAVE N ■? OPINION ON HIS SUPERVISORY POTENTIAL IN Th IS SITUATION
OESCR1 TlVE , . BELIEVE INDIVIDUAL vOuLO BE.A •{As SUPERVISOR tN This RIND OF SITUATION

RATING , % BELIEVE INDIVIDUAL WOULD BE *N  AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
NUMBER y .' INDIVIDUAL WOULD PC A STRONG SUPERVISOR IN THIS SITUATION

. REPLACES PREVIOUS ED 1 ’ > ONS • _ _ _ .
FORM ND. 1^5 (Part II ) OF FORMS 4S AND 4«* WHICH SECRET POtCOtlal < •>
I NOV SB- OBSOLETE.

ACTUAL P0TENT1 AL DESCRIPTIVE SITUATION

2
. foiNC iMi imic m'i (truci driver*.  11 tno gr aphtr •, tachnici ana or profeaaionei
cialiat*  of various kinds) •■••t cohuci *» tw immcoiatc khoioiniui u hiouui (Fi at 
soaervi aor ) i

ape-

3
a ««0u*  oi iuMi»iiJRi «*»  cikct tm< a*itc joi (Second line aupervi \

3
a iX.’i;’, «mo war o« o*»  v.*>  ’ •k4c»tbiioii. ihicn h atspewsyaut »o• wajpa)0Bi«a. om«m 
IV -OLIO (£i«uli»< level) \ . p ’

rio»

3
CJVUCT »|T» >M>IP|«T( su lo ao I^A T| A.' > *.  NOT

3
1 •«i. I..10IIII luioioiNA’d’ acii.i fAL*  * a-wAL'B i •< a s< A«Bi#a ro”CA»iM>i cosaoiwation

3 I • «tw -IWWCOIATC »Ul«IOI»»TIS tNCLHI NlNllII 0» TMt OP»Q1|T( Hl

| s • ( Speci fjr) 
j
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SECRET(;• A * n F i I fit tn ? l

0. INDICATE TMf AFPROXIMAtt NUMQIR OF MONTHS

15
Mt RAlin I.MpVdV.rt ttAS BIEN UNDER V

4. COMMENTS CONCERNING POTENTIAL

Subject ia well suited for this business and the businosO^lolfl hi^.gJfei. should 

progress steadily to positions of great responsibility.

**4,l RPfl#

SECTION H. FUTURE PLANS
|. TRAINING OROThER DEVELOPMENTAL EXPERIENCE PLANNED FOR ThE INDIVIDUAL

Normal refresher a/o preparatory training as required.

•

2. NOTE OTHER FACTORS. INCLUOING PERSONAL CIRCUMSTANCES. TO 0E TAKEN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENTS

No limiting factors or personal circumstances known to the rater

SECTION 1. DESCRIPTION OF INDIVIDUAL
DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret 
the words literally. On the page below are a series of statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading "category." Read each statement and insert in the bo*  the 
category number which best tells how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THlSt 
INDIVIDUAL

1 * APPLIES TO THE INDIVIDUA 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO 

> • applies to individual to 
4 • APPLIES TO INDIVIDUAL TO 
S • APPLIES TO INDIVIDUAL TO

<ENCE CAN GIVE NO OPINION AS

TO THE LEAST POSSIBLE OEGRI 
A LIMITED DEGREE 
AN AVERAGE DEGREE 
AN ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

TO HOW Th

E

I

DESCRIPTION APPLIES TO THE

CATEGORY statement CATEGORY * STATEMENT CATEGORY STATEMENT

4
1. ASLI TO set 

point or vitv 5
II. NAS HIGH STANDARDS OF 

ACCONPL 1 SHMKN I 4
21. ii Hiteuvi in discus* 

SiON.S »jl TH ALSOCIAttS

4___
2. CAM MAKC HCtJIOU ON MIA 

GIN «H C W Niro »»l HI 4
12. SHOWS GRIOlWALtVY

3
22. lUPLtMFWrS DCCISIONS A« • 

GAAOLtSS OF O NW rtlLIWGS

__5_______
s. mas t N 1 T 1 A T 1 y t

4
13. ACCCPTS •lU0lt!l III 1 • 

rill 3
23. i» thoughtful o» otmirs

5
4. IS ANALYTIC IN M 1 S THINK*  

* N ’ 3
14. A DM ITS HIS mats

4
24. NO »GS WILL UNDE*  MdluH

5
0. 5HI»il COMS’ANTIV NON 

Nil KNOSLCOOt ‘NO lOtAL 4
IS. ACtrONDS NCll' TO supir*

4
20. DISPLAYS JUOGtWVNT

4
0. KNOWS WHCN TO SCI*  

KillSTANCt 5
IB. DOCS MIS JOS IlTHOUT

S TAONO SUPPORT 4
20. IS HCU'I” CONSCIOUS

3
7. CAN OST ALONG WITH PtDPlt

5
17. COWES UP SI T» SOLUTIONS 

VO PROALIMS 5
27. is vCDsariit

5
0. MAS MIMORY FOR FACTS

5
to. IS OatlSVANT

4
20. All CAITICIIW is CON*  

STFUCTIVC

5
0. QC V S TM1N GS DONC

5
t 0. TN 1 WK S CLIAALV

4
2B. r • ci Lt TATIS SMOOTH. O P C AA*  

viON ai mis optics

i • IO. CAW COPS WITH tMlACfNCIVS
5

20. COMFLtvts ASSIGWWIMVS 
WITHIN ALLONAALt "At 
LIMITS 5

30. DOIS ACT RCQUIAt 1TAOWG 
ANO XONVINUOUl *UFl»»l«

SECRET



14-00000

SECRET
E«Fer FUUd fa).

FITNESS REPORT (Part I) PERFORMANCE
___________________________________ _________________________________________________1*3TSUCTIOIBS ____________________________ __________  

FOR WK ATr’INlSTRATIVg OFFICER: Consult current insttvct »c»ns for e<wq»leting this report,

FOR WE SIFERVI^OR: TM> report is designed to help y.xirv'rcss your evaluation of you*  aubotdinetr •nd to transmit 
this evaluation to your supervisor end senior officials.- Organisation policy reiuires that you inform the sutardi*  
note where be stands with you, Completion of the rrjvrt can heir you prepare for , a discussion with him of his 

strengths and weaknesses. It is also organisation oolscy that you she*  Tart I of this renort to the employee except 
under conditions specified in Regulation- 20*  .170. It »n recomrw nded that you read the entire form before completing 
any question. If this is the initial report on the emoloyee. it mtst be completed and forwarded Io the Office of 

Personnel nolater than 30 days after the date indicated in iztem $. of Section A below.

SECTIOH A. . • _____ SE1ERM.
t. NAME

RICHARDSON Jacques
(VitMltS

i *«1 1 • ;
 ' . 

।
 o j
।
 * M I-J

W
 •

4. StRVICF DESIGNATION

_ M-
S. OFFICE

• J
0 I V 1 S ION BRANCH OF 

L(
AS-SIC.NMI.Nt

.ilLLWia_____

«. OFFICIAL POSITION title

x_ c rji LOQ*  • V t .1 aC’-'T .

F. GRADE
OS-14

a. DATE REPORT Ou IN OP ». PERIOD COHERED RY tM$ REPORT (Inc lutirf dslft)

.1 1'"'“’' tc ’to'.bv’r 1*'?S

10. TYPE OF REPORT
-..r,-;..- “ I

........ Spaci fit)
(E’ftrc* one ) —y •Y *1  U Al ।

1 .........
. ................................... ..  1 1

SECTION B._______j________________ CERTIFICATION_____________ ________________ 
l. I OR THE RATER: THIS REPORT H.A S f } HAS FEiN $m0WN TO T>f INDIVIDUAL NATCH. ifwt SHOWN. EXPLAIN WHY

NOT: ’ _ . . ...

A. CHtCK (X) APPROPRIATE STATEMEnTSi

INSERT 
RATINS 
NUMBER

1- • POES NOT PERFORM Ou TI E S ADEQUATELY; h€ :5 INCOMPETENT. '

I • 9ABELV ADEQUATE IN PERFORMANCE; AiTnOuda < £ * AS msO SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO 
carry our responsibilities. .• .v

3 . PERFORMS MOST OF HIS PuTtES ACCEPTA9LY. CCCAS On At LT HitHS SvU£ AREA OF WEARNESS.
4 - PERFORMS DUTIES IN a COMPETENT, effective *<XN€R.
S . A FINE PERFORMANCE. , CARMI ES OUT MANY OF * t S R ■ SP ON S I 3 l L I M E S EXCEPTIONALLY SELL.
6 . PERFORMS HIS Duties in Such an Ou TSTanD >X5 MANNER FMAT -c is ..EQUALLED jBY FEW 0 T*  fjt P £ R SON S RNOWN TO 

THE SUPERVISOR. »*  { l| * ’

COMMENTS:

_ ..... . - /_ . . > REPLACE S S LOlT10 « $____1 NOV << ^5 I) OF FORMS IS ANO 45*  WHICH bFCRET

ARE ORSOLE T| .

Performance <«■
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SECRET
?. WATINC.5 ON PfHIORMANCt OF f.PIClFlC DUTIES

a. State in the spares below tip to siw of the more in«portant SJ'F^'IFIl" ilut^^F retu'fi period.

VlAcr the mnYt important first\ Im not include minor er un mwr t«ni duties.
b, Rote performance on each specific duty com tder ing CTXLY effectiveness in performance of this specific duty.
c. For super vi tor s, Ability to supervise will Always be rated •  a spec i 1 if duly (de net rate as supervisors those 

»ho »uprvi»t  a secretary only). Jeu J II 1ft AM
*

*
d, Compare in your mind, when possible, .the individual being rated ottler slfr At  ntrcJF'r same duty at a.*

similar level of respons iM 1 i ty.
e. Two individuals with the same job title muy be performing different duties. If so, rate Ihera on different 

duties.
f, Re specific. Fsstnple  of the kind of duties that mightbr rated are: MA!| ROOM*

ORAL BRIEFING HAS AND USES Uf4KNOWLEDGE * --<WrtVFfr»|NTT*M»G4T7CW$
GIVING LECTURES DEVELOPS NEv PltVGKAVS PREPARES SUW ARIES
CONDUCTING SKVINARS ANALYZES INfiCSTRlAL RETORTS TRANSLATES CFJtVAV
WRITING TECHNICAL RETORTS VANACES FILES DEBRIEFING SLHNfBS
CONDUCTING EXTERNAL -LIAISON OPERATES RADIO REEFS HOOTS
TYPING COORDINATES HTN OTHER OFFICES DRIVES TRUCK
TAKING DICTATION RRITF.S REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CURRESFONDSYCE EVALUATES SIGNIFICANCE OF DATA

g, For some jobs. dtHies tn,.y be broken down even further if supervisor considers it advisable, e.g. , combined key 
and phone operation, in the cose of a radio operator. • ■

1 • INCOMPETENT in The PERFORMANCE or THIS Duty « ♦ PERFORMS THIS DUTY 'IN an OUTSTANDING manner

i • BARELY ADEQUATE IN TmE PEMIORMAnCE OF THIS FOUND IN VLRY flW INDIVIDUALS HOLDING $IMI>
DESCRIPTIVE DUTY LAR jOftS

RATING ' * • PERFORMS THIS Dll TV ACCEPTABLY ? . EXCELS ANYONE 1 ANO*  »N THE PERFORMANCE 0»
NUMBER 4 . PERFORM) THIS Du TV IN A COMPETENT MANNER THIS DUTY

5 • PERFORMS THIN l'uf» IN SUCH A TINE VANNER 
THAT HE IS A DISTINCT ASSET ON HtS JOB ...........

. DICIHC DU It HO. t

Deputy to Brunch Chief

■ r.r 
1

’>irurc (>vtr no. 4 •

Supervising

bating 
number

medic ou t r wo . 2

Conducts Foreign Llaii.cn.

RATING
NUMBER

6

»*«CI»»Ct»U»TN0.9

Prepare!; correspondence, ana 

report?.

NUMBER

6

iriclUC »yir »o. J
Prepares and manages projects

RATING 
NUMBER

Ulf l»K Pu'l 00. 0

Handles admin routine

« * r: n : 
NUMBER

S. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

blXECTlONS; Stress strengths nnd weaknesses, particularly thnsr which affect development on present job.

i Subject has really superb natural equi 

in-terms of mental capacity, psychologic.*,  

and people he comes against, lie tops thi 

ability among other natural aptitudes. 0 

the best,’ he is a bit shy of huit.cr and pe 

qualities which mitigate more against acc

tm?nt for work in this Organization-

1 bent and affinity for the things.

s off w:th’industry and language

a the dei>it side and measured against ' 

rscn.'.l understanding in acme situations, 

eptubiiity than job competence.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

bfRLCTICNH: Take

RANT HIS SEPARATION

HATING
NUMBER

DEFINITELY UNSUITABLE • MC SHOULD BL SEPARATED
OF DOUBTFUL Su I T Aft I 1. 1 TY . . . AO»jL 0 NOT H*V£  ACCEPTED HIM If

A FINE EMPLOYEE • HAS SOME Ou TSTA.MDING' STRENGTHS 
AN UNUSUALLY STRONG PERSON in FIRMS OF TmE seivii

IS TH.I 5 INDIVIDUAL BETTER SUITED FOR »0«X IN SOME OTHER *OSl  TlON IN THE ORGANISATION*  [ \ ] ’ll (/-J **•  

explain run*:  Subject is an all around performer capable of a primary, in place of 
’ : his present secondary, responsibility.

SECRET
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SECRET

FITNESS REPORT (Part II) POTENTIAL
instructions

WK TllE ATNIMSTKATI V£ QFFICFJt: Consult current instructions for completing this report

F* ’ T1IE SVHMVlSOR: This report is
NOT Io br shown to the

to br
If' thia I. thr .INITIAL FEINWT on <hr howrver, it HUNT bf

SECTION £. SLNtRAL _____
I . N AM£ (Lett) (Fif»t) (Middle)

■ RICHARDSON___JACQUES___ ___________
D1V151 ON/BRANCH OF ASSIGNMENT

•'(RHU-WJ)

9. DATE OF BIRTH
20 Jnjie 19*̂ 4

J. SEX
V

4. SERVICE DESIGNATION

DI
$. OFFICE/
—I

*. OFFICIAL POSITION TITLE

Ar*?a  Operations Officer
f. GRADE

ao-v.

8 DATE REPORT Out IN OP | PtRlOD COVERED BY THIS REPORT (Inclusive d«fe»)

3 Cctcbcr 1°>5 to 30 be-tc.-bcr 1<x.A

»O. TYPE OF REPORT 
(Check one)

INIIIH 1 I «IMtl l»« iN'-iymuioi 1 1 nicm (Sped fy) I

A 1MUU 1 1 «l f H I '.NNl 1 t- I t | |

SECTION F. CERTIFICATION
>. FOR THE RATERi 1 CERTIFY THAT THIS REPORT »f Pl»| f,£N T S U v BIST JUDGEMENT OF Th€ INDIVIDUAL BEING RATf.O

A. THIS DATE 8.

I 5 November I9r. 6 Chief, Soviet Branch
PRINTED N<

21 November 1056

SECTION G.
POTENTIAL TO ASSUME CREATtR RESPQNSI 81LIT ICS ____'J*_____

W RUCTIONS: Considering others of his gritdr And type of assignment, rate the employee’s potential to Assume greater 
Think in terms of the kind of r esponsibi I i ty encountered at the various levels in his kind of

RATING 
NUMBER

At WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTEDALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST 
MAKING PROGRESS. 8uT NEEDS MORL T|M£ BtFQftl hE <AN BE TRAINED TO ASSUME GREATER RE3PONSIBILITICS 

READY FOR TRAINING tN ASSUMING GREATER RESPONSIBILITIES 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES

AN EXCEPTIONAL PERSON WHO ONt. or

without Further training 
HIS PRESENT LEVEL 
BE CONSIDERED FOR EARLY ASSUMPTION Of HIGHER

SUPERVISORY POTENTIAL

LIRECTIONS: this question: Has 1f your

SV IT All. E TRAINING. Indicote your opinion by placing 
to expressing your opinion in the appropriate column 
rating in the “Actual• column. If based on opinion i 'potenti al * column.

DESCRIPTIVE 
RATING 
NUMBER

0 - HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION

RELIEVE INDIVIDUAL WOULO BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION 
RELIEVE INDIVIDUAL WOULO BE A STRONG SUPERVISOR IN THIS SITUATION

AC TirAL POTENTIAL DESCRIPTIVE SITUATION

2
* C • n u f

tupervi

COIN! !Hl line J 
of various kind*)  

•or )

»• (r ru ck drivers. »tenograph ers. 
CONTACT II Th |MM I 0 1 •ft lui:

technician*  or prote«■ioneI spe*  
• jimiij i» niouiN’ (First line

3 A f, ■ 0 u * O*  U’UTI JO»I «*O Bisccr Tm< line job (Second line superri eo rs)

3 .
A «SOUF
• NO FOl

1»O HIT O A WAV I'll 
(Executive level

I.HOU.IhICh IS H u 0 » il 1 c< ro> mi joe funi . '.iCHHifio.

vmib coarser •tin innioiiu lUIOH INIVCI IS NOT racouia-r

„ . . •• |4

•* «m<w mittuin »u»o»om’ti •CTIV inn ill dihmi ho ceoi

• 3 (Olill lUlOllINlItl INCUU (•(«•(•• OF THC OIIOIIU S < «

| o tut ■ ( Sped fy ) » •>. I-’

. _ r n t 1 (vua tui > iut j __ __

45 (Part I i) of forms a* ano <s>. which SECRET
1 Xa* 55 ARE OBSOLETE

Potential
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( I'w-./’i i l»ff Tn)

J. INDICATE VMf. APPROXIMATE NUMBER oi MONTHS TNI. RMtn NHO'tt MAJ BEEN VNOIR tout SUPERVISION

-;ix • office or
«■ commixt, co*ci>"<<r«»  . - i ..<>..t,

liubjuct-has a hinh all around poU-ntial. With n.si kL t| >n>.rvij,Vg> ■ • 

below, he tends to support subordinates from his own energy Atlrtfr^s.W Min 

to bring them along the. hard way, and a iic»l tendency to avoid the categorical 

"no" - both tendencies easily correctable. ROOM

SECTION H.
(PtRITNCE

alnlng

FUTURE FLOS
1, TRAINING OR OTHER DEVELOPMENTAL t

Routine refresher tr

PLANNED FOR THE INDIVIDUAL

as appropriate*

t- NOTE OTHER /ACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S <UTu»C ASSIGNMENTS

All normal. Mo limiting factors.

SECTi&ii 1. DESCNIP7IUN UP inUlYlUUAl
DIRECTIONS: This section is provided at An Aid to tiescribing the individual at you tee him bn the job. Interpret 
the words literally. On the page below ore a scries of statements that apply in tome degree to most people. To 
the left of each statement ii a box under the handing "category," Read each statement and insert in the box the 
category number which best tells how much the statement applies to the person covered by this report.

X .HAVE NOT OBSERVED THISs HENCE CAN GIVE NG GPiNtON AS TO HOW ThL DESCRIPTION APPLIES TO THE 
1N O 1 V 1 DUAL

1 • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 1 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

3 • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
S - APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY $ TA f EM fN r

4
1. till »<5 341 AHOIMII’J

5
It. MAS M|6» SFANOANOS OF 

A C COVP L i SWM(NT 4 21. is ttticim <« oiscus- 
sions tii« mocitui

4
g. CAN MAAE OlCIIIQHt ON MI9

OWN SHIN MIO A Nt SC 4 4 12. SNOWS 0<I<<IMAIIW 3
22- IMYLfHlNtt uHltlOxi Bt« 

OAtOHM «» 0«« Ff.CLINGS

5 2. m*i i»i 11 *th( 4
1J. ACCtPTS 1 f 1 F O M S 1 1 1 1 1 > 3 2). ii Chou c-f *ml ' o» ot»m

5
4. 13 ANALYTIC IN HIS ININA.

3 14. ADM ITS xll tiiotl 4 24. ■ ©■*»  MILL U»:l» FA(S9u»<

5
S. IlllVil CONSTANTLY FOB 

N<S ANO«LCOGt ANO IOIAS 4
IS. AISFONDS ■ILL ro-JuHf.

4 25. OltPLAYS JUCHwlMl

4
6. «wo«i snc« to set*  

A S SI STANCE 5
IS. oots mis jbt • ithout 

S T AON O SuPPOftT 4 28. is IICu’ll' CONSCIOUS

3 J. CAN «< T ALOIS «l TH P'tOPLt 5
17. court UF »l IM SOLUTIONS 

TO P RO SL !• S 5 22. II ONSAYIlf

5 - S. NAS UCWOBY rot FACTS 5 ta. *•  OSSEAYAN r 4
26. MIS cut If Ct »<A IS COM. 

IltUC'IVl

5 9. gets things ooni 5 19. Thinks cleanly 4
29. WCUIUUI iMGOW o»tt>. 

I iom or mis oi»< ci

X - 30. CAN COPE SI Th (■(■<tNCt r* 5

20. COMHIH1 * 3*  S 1 6«a» < « T S 
II THlM.AllUlt HE fl ME 
I INI It

5
30. 00 IS NOT ItOvlil ST BONG

ANO CONTINUOUS *U

SECRET
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FIELD FITNESS REPORT

INSTSUCTI0X3
ro wk Fino ihi\isrmrivt: o» re»»*vrx  office*:  Con- .•»,»<

ro nt*. field strFfvison: thfoufhaut tho
I nttospt'int t» couplots ony itom. As ths tuptrriior who P< 
I ootigni, dittftt ond rovioos ths oorlt o f tho -individual t r» 
| you- hots ptisorv tripomibilitr tor ovnluntint his b*
| 'B(r*Rtfths.  woAtnooaoa, ond on*  tho*  job offoctivonoss «• . or

1 IT tS OPTIONAL KMKTMFR OH NOT THI S ‘Fl TNF.SS t£

mJ Ila. in-n>l.<u?l Aa» brrn un.tr, «,.p ■> r I oa.
i hsvs d i sch sr fsd four sups r u t Wat f t s »p<yn»i hi I i t i < s 
ftsqusnl dtseussions of h-i«0^or>, so s Ast •

il vsy ho hnoss shots ho stnnds. AiAu sfic c. . . c 23 NOV 1953

Pottid Poi. Control 1
otr 7^/

| SECTION 1
1 LtAVX 8LA\% • FOR NEADUUARTrflS ^Si. fNUV A

1 _____
1. DATE OF BIRTH

20 Jan 1924
2. SEM

M
). SfftVICL DCIMOtATlOH

(1) FI, (2) FP

I 4. GfeAoJ

1 G^Jkl ,
X. STATION DESIGNATION (Currsnti .

USSR Base, J *̂'4X  y

|«. DUE OATE oA- TnIS REPORT 

1 30 September 1955
i. PERIOD COVERED BY This fttPONT (Inclusive dstss) '

17 February - 30 September 1955

STATE ThC SPECIFIC ASSIGNMENTS Oft TASKS WHICH ARE TYPICAL Of THOSE GIVEN TO THE EMPLOYEE DURING THE PAST THREE

1 1 . CURRENT POSITION 2. DATE ASSUMED RESPONSIBILITY TOR POSITION

] Chief, USSR Base, 1 O/3G.OI 1? Felraar/ W 
_________________ ■

A. As Chief of Cpei-
T

Is*  rj'stea cf development 
.Ire p.'o**r  niulal »'.r? ! ieri

-■Ini l"Licn 
...yr t of o;

oncr.i'.j es

o li-er
•ilii other KiLCUC element:
■j, v..en •isprcz“i*tr*teA  cut'

CATC AIAOAT AUTHCN

nlor "a !?Iv 
Ccndalt nil. 
a-ea. a-.ter

ib.

DO NOT COMPLETE

.r.-KL'o*i?Jr  unit." ca target

FOE HEADQUARTERS USE ONLY

AUTHuSTI CAT I ON OF REPORT ANO SIGNATURES

TO JpE INDIVIDUAL BEING 

Bf Kg eaoouast<«s

DO .NOT/COMPLETE FOR HEADQUARTERS USE ONLY

2

S

lU-.iln

AO AM NO. |IC£ 
I JUL 5«

SECRET
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th* «/*fit»it* opinion

STATEMENTS CATEGORIES

ABLE TO SEC ANOTHER'S *

PRACTICAL .

CAUTIOUS IM ACTION

a good reporter of events

4. HAS INITIATIVE

f

i
1 
I

-i
1

1 S. UNEMOTIONAL.

I 0. ANALYTIC IN HIS THINKING.

I 7. CONSTANTLY STRIVING FOR NEW 
j KNOWLEDGE ANO IDEAS.

I B. GETS ALONG WITH PEOPLE AT ALL 
1 SOCIAL LEVELS.

I R. HAS SENSE OF HUMOR.

1 IO. KNOWS WHEN TO SEEK ASSISTANCE.

III. CALM*

I 12- CAN GET ALONG W t TH PEOPLE.

I IS. MEMORY FOR FACTS.

| I 4. GETS THINGS DONE.

1 15. KEEPS ORIENTED TOWARD LONG
| TERM GOALS.

| 10. CAN COPE WITH EMERGENCIES.

| |7. HAS HIGH STANDARDS OF 

ACCOMPLISHMENT.

10. HAS STAMINAt CAN KEEP GOING 
A LONG TIME.

IS. HAS WIDE RANGE OF INFORMATION.

20. SHOWS ORIGINALITY.

21. ACCEPTS RESPONSIBILITIES.

22. ADMITS HIS ERRORS.

21. RESPONDS WELL TO SUPERVISION.

24- EVEN DISPOSITION. •

2S. «MLE TO DO MIS JOB •ITmC-jT
so.PO.,.______ .______

cam MADE DECISIONS ON HIS OWN 
WHEN NEED ARISES

NOT 
’ 00. 

SERVED

DOES 
NOT 

APFLY

.APPLIES to a 
LsVITED 
1EGKEE

APPLIES TO A 
-.-REASON ASLE 

.DEGREE

APPLIES TO AN 
asove average 

DEGREE

APPLIES TO AN 
outstanding 

DEGREE

• | i ।
1, , 1 | |

4- L... * - - ^<4
4 1 j ■* |
1 11 ^x. I

J 1 j

_L_ XL_J_
1 ■ i’s/’

________________________ L____

i 1—L_- _lX_
J 
i 1 L „ i XI "1...

I M ! _ Xl 1
j 1 i 1 ,XJ 1
1 1 i ' J Ixd
] [I I j 1
1 i 1

1 — < ! XI
1. i ___ 1— --L i. j y i /
। | _... 1 ■: . i Xs. i

1 ■ j : 1 1-J IX1 ,.
[ 1 . XI । i

i 1 ■ 1 __L_ XI
1

1 1 ♦* . AX 1 1
_j j | 1 ' j 1 X2

I I- 4 ... .. .l------
| | ' |

1 * XJ _ _ j_ _
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r.*..  r,u*,i  tn)

SECTION »

tv*«  THIN*  OH Mil FEET.

IT. COMES yP WITH SOLUTIONS TO 
PROBLEMS.

>8- STIMULATING TO ASSOCIATES! A 
SPAA*  PLUG***

2». TOUGH MINDED.

SO. OBSERVANT.

1
1

1 . | xz
1 1 -J 

1

1 1 1 
_ 1 >c I

[ 1 1 1
J____ ( 1 .XL

31. CAPABLE.

St. CLEAR THINKING.

SI. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

SA. EVALUATES SELF REALISTICALLY.

35. WELL INFORMED ABOUT CURRENT 
EVENTS.

I 1 1 IX
1 1 1

T 1 L X
1 1 1 L' 1

1 2<L_
3$. DELIBERATE.

37. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES..

38. IMPLEMENTS DECISIONS RECARO- 
LESS OF OWN FEELINGS.

38. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

XI
' 1

X

- -
41 DISPLAYS JUDGEMENT.

A}. GIVES CREDIT WHERE CREDIT' IS 

DUE.

43. HAS DRIVE.

44- IS SECURITY CONSCIOUS.

43. VERSATILE.

L L_ .
I 1

2^
j— . — 1. 1 X.— | 1 1 1 XI ] 1_ ___ __ _J___ _J

1 LL 1
48. HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

48- FACILITATES SMOOTH OPERATION 
OF MIS OFFICE.

49. DOCS NOT REQUIRE STRONG ANO 
CONTINUOUS SUPERVISION.

SO. A GOOD SUPERVISOR.

• ( • 1 1 ! . 1 1 '</rT I

_ 1 1 1 1

l l 1 1 । i
1 j IXI 1

1 1 1 j 1 XL J ___
WHAT «»£ HIS OUTSTSHOIHG STOANGTHSf

pnl.lt . l.-.-'.s officer •••1'..:; tr

a. «m*t arc his outstanding weaknesses?

SECRET



c. INDICATE If YOU Tm*T  Any SINGLE STRENGTH OR WEAKNESS OUTWEIGHS AIL OtHtR ^5 A AT I ONS t

j
f. OTHER COMMENTS (Indicate hero general tftiti, tptcific habits or char acteri•ttc• not covered in th*

report but vbiebftw**  • bearing on effective utilisation of thia person):

..;SECTION VI

Read at I descriptions before rating. Plata •• X'*  i

A. DIRECTIONS: Can.id.r only tha ah 111 ,ith .hi eh (ha 

person has per formed the duties of hit. Job and rata 
him accordingly, •

I I I. OOES NOT PERFORM DUTIES ADEQUATELY*  HE IS 

• INCOMPETENT.
|~ I 2*  BARELY ADEQUATE IS PERFORMANCE*  AL THOUGH HE 

MAS HAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OU T*  RESPON SI BIL t TI < S 
COMPETENTLY.

[ | 3. PERFORMS MOST OF HIS DUTIES ACCEPTABLY*  OCCA*
_____ SIGNALLY REVEALS SOME AREA OF WEAKNESS.
[22ZZ] 4* PERFCftMs duties in a typically competent. 

EFFECTIVE MANNER.
P | 5. A FINE PERFORMANCE**  CARRIES OUT MANY OF HIS 

' RESPONSIBILITIES EXCEPTIONALLY WELL.
QTT'J e. PERFORMS Hts DUTIES IN SUCH AN OUTSTANDING 

MANNER THAT HE IS EQUALLED BY FEW OTHER PER*  
SONS KNOWN TO THE RATER.

IS THIS INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER AREA*  ftTH >0 f j YU. IF YES. WHATT

tha moat appropriate boa under subsections l,B.C,iD I 
C*  DIRECTIONS: Baaed upon ohat ha haa said, his actions, I 

and any other indications, give your opinion of thia I 
person's attitude tovard the organi ration,. I

| |. HAS AN ANTAGONISTIC ATTITUDE .TOWARD THE AGENCY I

..WILL DEFINITELY LEAVE THE ORGANIZATION AT ThEI 
_____ FIRST OPPORTUNITY. I
j | I.. MAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA'. ' I 

TION...IRKED BY RESTRICTIONS...REGARDS AGENCY I 
AS A TEMPORARY STOP UNTIL ME CAN GET SOMETHING I 

BETTER. I
| ] J. TENDS TO HAVE AN UNF AVOW ABL E ATT I TuDE TOWARD I

THE ORGAN i / ATION .. AO YMF Bf n RV MINOR FRHKTQA. I
  TIONS..WILL QUIT IF THESE CONTINUE. I 
| | 4. HIS ATTITUDE TOWARD THE ORGANIZATION IS INDIF*  I

FERENT...HAS ’’WAIT AND SFE" ATTITuDE..WOULD I
LEAVE' IF SOMEONE OFFERED HIM SOMETHING BETTER. I

| j g. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANl*]  
1------------ ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS I

IMPOSED BY WORKING FOR ORGAN IJATI ON..Th 1 NXS I 
IN TERMS OF A CAREER IN THE ORGANIZATION. I

CZ3 «• DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE I 
ORGAN IZATION. .BARRING AN UNEXPECTED OUTSIDE I 
OPPORTUNITY. WILL PROBABLY ENDEAVOR TO MAKE A I 
CAREER IN THE ORGANIZATION. I

f~ ) 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN*  I

IZATION. .WILL PROBABLY NEVER CONS IDER WORKING I 
ANY PLACE BUT IN THE ORGANIZATION. I

B. DIRECTIONS: Considering others of this person's grade 

and type of assignment, hot would you rate hia on 
potentiality for »ituerti»a of greater reaponaibiIi• 
ties normally indicated by promotion,

I I 5. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 

SATISFACTORY PERFORMANCE CAN BE EXPECTED.
| 2. IS MAKING PROGRESS. BUT NEEDS MORE TIME IN 

PRESENT GRADE BEFORE »ROMOTION TO A HIGHER 
_______ GRADE CAN BE RECOMMENDED.

’• ,s READY TO Take CN RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN 

SOME AREAS.
W] 4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 

responsible duties of.the next higher grade.
| 5*  IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT 

HIGHER GRADE.
| 0. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 

WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE*  
MINT.

0. DIRECTIONS: Consider everything you knou about thio 

parson in making your rating..skill in Job duties, 
conduct on the Job, persona! ‘characteristics or 
habits, and special defects or talents.

I [ 1. DEFINITELY UNSUITABLE * HE SHOULD BE SEPARATED.!

| } 2. OF DOUBTFUL Su I TAB IVI TV. . WOULD NOT HAVE AC*  j
_______ CEPTEO HIM IF I HAD KNOWN WHAT I KNOW NOW. I 
f ] 3. A BARELY ACCEPTABLE EMPLOYE£..DEF IN ITELY BELOW I

AVERAGE But WITH no weaknesses sufficiently I
______ outstanding to warrant'His .separation. I 

I________j 4. A TYPICAL EMPLOYEE..he DISPLAYS THE SAME SUITA*]
8ILITY AS MOST OF THE PEOPLE I KNOW IN THE I 

ORGANIZATION. ! I
f j s. a FINE EMPLOYEE • HAS SOME OUTSTANDING I
  STRENGTHS. I 
{ | 0. AN UNUSUALLY STRONG PERSON IN TERMS OF THE I

REQUIREMENTS OF Th< ORGANIZATION. I
|vyvj 3. EXCELLED BY ONLY A FEW l\ SUITABILITY FOR WORK I 

IN THE ORGANIZATION. I

SECRET
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SICUBITV IMFORHAT, ..«7.

PERSONNEL EVALUATION, REPORT

/<••• / (AroufA A • i 11 De by iiiaidittutht or Pftt6nntl\ Ollii.it.— -—■—“

11 NAME (toil {UfAtl * ?. GRADE < POSITION TITLE

Richardson Jacques Jfo. GS-13 Area Qps, Officer CD-rFI
». orrtct zrtrr en oikisiow srahch 1 1 olFt'i. i*  field. splcitt station

DOP . SR SR/5 CZZ) rifio
9. PERIOD COVERED B! REPORT
From To

IS July 1953 17 July 1954

6. TfPE OF REPORT x
1 ~ "1 hltlil . [_□ RrfhuNl 1 1 Special
t 1 J Rease Iqnmont p1 Reettlgnment of Supervisor

ttoao f IhrouthlO Ullbt completed by tbo poroon ovolvotod

7. LIST TOUR MAJOR DUTIES IN APPROXIMATE ORDER OP IMPORTANCE  WITH A BRIEF DESCRIPTION OF IACN. OMIT MINOR DUTIES.*
13 July 53 - 31 Jon 54
a. Manage and direct the activities of an overseas operating branch.
b. Assist the division chief of operations in the planning of new and continued oper’ns. 
c._ Assist the division chief in personnel programing in support of brunch and field 

station activities.
1 Feb 54 - 17 Jul 54
a. Establish new domestic activities branch.
b. Develop and manage operational program of this branch, insuring (1) continuity of 

treatment by qualified personnel, (2) processing of intelligence requirements, and
- (3) expeditious .movement of finished Intelligence.

a-... Multilateral Unison with other elements of CIA, the Government, and foreign IS.
B. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

Name of Course location length of Course Date

Counterespionage (OTR) Washington . 3 weeks 22 January 1954

(In addition to the duties indicated in §7 above, I also give a 3-hour lecture at the 
CE course (advanced phase) approximately every six weeks.)

9. IX what ttfe OF WORK are too friwariu interested^ j nn primarily interested in a foreign assign
ment where I could apply the various espionage and CE techniques it has been my respon- 
S*-'?l^jtt'XeRVf?T  I?STtf1f4bRnfttTs8?r'5:0^0^XRll,l>irf;ft<RnotlATl7iE»!1*IOHS  iaftituue. knowledoe, skills).

My work at headquarters has become somewhat narrowing in that I am losing language 
abilities and opportunity, for direct contact with foreigners.

3 July 1O<,__________________ __
DATE (/ ' SIGMATJRE

/feme ii theoufh It viil bo coaptotod by iuptrritor

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE OK THE MAJOR CUTIES LISTED UNDER ITEM 1 ilOrt.
I-.ichardson is a superior officer in the performance of his duties. He is efficient, 

precise, and energetic, and brings considerable imagination and foresight to the 
operational problems confronting him. His concept of staff organization and 
responsibility is of a high caliber. In handling personnel, he is perceptive and seriou 
and his .judgment anti motivation are of the highest quality.

FORX “• 37-1S1
HAT 1K2 SECRET (Over)
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scusin' i«Foi»ario«

1£. IN WHAT RESPECT IS THIS PERSON'S PERFORMANCE OX PRESENT JOB MOST |iOTICEABLT GOOD OR OUTSTANOIHGT

This officer has been outstanding as a staff officer. He is unusually talented in 
his balancing of Itirisdieiicnal equities. This ability reflects a broad competence, 
however, and should net be construed eo ’as to limit his future duties.

1J. OH what ASPECT OF PtRFORNAHCE SHOULD This PERSON CONCENTRATE EFFORT RON SELF INPROYENEHH

This officer's devotion to his duties and professional convictions sometimes inclines 
him toward inflexible declarations of position. This fault, a minor one in officers of 
considerable potential, will be corrected by increased responsibility and experience. ;

COMMENT OH THIS JENSON'S ASIAITT TO HANDLE GREATER RESPONSIBILITIES HOW OR IN THE FUTURE.

This officer is prepared for promotion and for increased responsibilities in command 
or staff duties.

1,. arc THERE OTHER CUTIES WHICH BETTER SUIT THIS PERSON’S OUALIFICATIONSF IRpcoNM.m) .pproprl.t. 
potiiblw.l

Richardson is presently well placed. See below.

16. WHAT TRAINING OR ROTATION OO TOO RECCMHEXO FOR TRIS PfRSOHf

Tradecraft training and a field assignment. Seth are planned in the next six months

I 
i 
s

IF PERFORMANCE DURING REPORT PERIOD n«S SEEN UNSATISFACTORY. THERE IS ATTACHED COPT OF MEMORANDUM NOTIFYING THIS 
PERSON OF UNSATISFACTORY PERIORM1XCE.

8. THIS PERSONNEL EVALUATION REPOST HAS S-£« DISCUSSED WITH THE PERSON EVALUATED. ADDITIONAL COMMENTS INCLUDING 
COMMENT ON ITEMS I. 8 ANO 9, ARC SHORN BELOW UNDER ITEM JO.

9. I NAVE REVIEWED THE ABOVE REPORT.

SIGNATURE OF SUFlRVISOR

SECRET
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SECURITY INFORMATION ca

PERSONNEL EVALUATION REPORT

11 NAME IL..TI 

RICHARDSON
H. OFFICE 

DDP

iMidJ ia 1 

a o.
STAFF OR DIVISION

SR

Jacquea
?. GRADE- •

GS-13
BRANCH 

SR 5 FB Br,

). POSITION Tine
fap. Intell.Off. (Chief) Ff

IF FIELD, SnCJM STATION

J. FfflIOO COVfRfDBT AEPOflT 6. TvFf OF REPORT

7-13-53

T. LIST TOUR MAJOR DUTIES IN APPROXIMATE ORDER OF IMPORTANCE. WITH A BRIEF DESCRIPTION OF l<CH. CHIT MINOR DUTIES.

a. Supervise and manage a foreign geographic branch; this includes a total of author
ized personnel, at Hq and in the field stations, b. Direct and coordinate all project dev
elopment. c. Detect and explore potential operational leads, d. Coordinate intra-divis- 
ion activities with appropriate branches, inter-division activities with appropriate 
divisions, senior staffs, and elements outside DD/P and CIA. e. Determine the sultabilit, r 
of new personnel, continued employment and rotation of incumbent personnel, and make aval .- 
able Incumbent personnel on loan basis to other divisions,etc. f. Apportion the opera
tional and administrative workloads within the branch sections and desks, and their per
sonnel. g. Adapt changing field situations and problems to the organisation and opera
tion of"the branch, making the branch best serve the needs of the field stations, h. 
Review continuously all requirements imposed on the branch, and transmit them clearly to 
8. LIST COURSES OF INSTRUCTION COMPLETED DUMINu KLruNl FfcHiuO. fXoXd*

N«*»  of Coufto Location LanQth of Court® Data Coaplatad

None (I was overseas part of the time covered by this report)

9. IK WHAT TYPE OF WORK ARE TOO PRIMARILY IHTERESTEOlJ principally interested jjl the building Mid 
successful operation of American intelligence abroad, both in theory and in practice.

if oitIe’rent from YOUR PRESENT JOB, explain TOUR qualifications IAPTITUOE. KNOWLEDGE. SKILLS!. The only 
remark/can make here ia the one I stated in the previous report: the administrative res
ponsibilities of a branch chief do not enable him to be a purely operational individual. 
If it were possible to carry less of an administrative load, I would enjoy devoting all o

10.

22 October 1953
DATE

concern

11. BRIEFLY DESCRIBE THIS RERSOH'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNDER ITEM 1 ABOVE.

During this period Er. Richardson was promoted from Depu.y Drsich Chief to 
Branch Chief, in recognition of his extremely good performance. Kot enough time 
has elapsed to be able to evaluate him fully on all aspects of his new position. 
However, his handling of the Branch has teen unusually good from a management 
point of view and there is every reason to believe that in the plannlnr, and 
direction of operational activities the sane hi-h standard will prevail.

F0IM NO. 37-lsl 
Mt 1952 3 SECRET LO.srl
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StCUR I TV IWrcRMAT IOR

li.-in what Rtsficr 15 this ttwscw's ’f«rc«»*»ct  oh rwcstwr job host (ioticcabit good on outstahoihgT

Ho is a good organiser and a good leader. Ho is methodical and thorough in his 
planning and c-upervicdcn of substantive activities, while at tho same tine ho 
maintains close ar. d sympathetic relations with his subordinates. His knowledge 

_______ of them and of their personalities and problems is outstanding.____________ _______  
lj. on what aspect or rcRroRHi.ee shouio this »f»so« cohcchtrate crrORT row stir mmormcHTt

Hd should continue to develop his knowledge of operations aid operational 
procedures.

1*.  COHHtHT OH THIS PERSOw'S AfllllTr TO HA.OIC GREATER RC SHOWS 10111 T11S HOW OR IH THE TUTURE.

He is well equipped to advance through increasing levels of responsibility.

?. AR( THERE OTHER OU T I CS. WH.I C.H BETTER SUIT this RCRSOH'S CUAll r I CAT IOHS T (R.co«a.nd Approprl.t. rtttt I jnm.n t, It 
potllbl*. I

Well placed at present. •

$. WHAT TRAIHIHG OR ROTATIOH 00 TOU RfCOMHEHO row T.<< orp.n.T.

“ssignirent to a field position in the not-too-distant future.

DATE ’ SIGNATURE OF SUPERVISOR

IT. IF PERFORMANCE CURING REPORT PERIOD HAS BEEN UNSATISFACTORT, 
PERSON*  OF UNSATISFACTORY PERFORMANCE*

THERE IS ATTACHED COPT OF MEMORANDUM KOT IfTING THIS

.5. THIS RERSOnHEl EVALUATIOh StrORT HAS SECH OiSCUSStO WITH the 
cohheht oh itehs 1, a aho 9. arc show. iw« vhoer itch to.

26 October 1953

PERSON EVALUAIEO. AOOinONAl CCMWEHTS INCLUDING

;?*  I HAVE REVIEWED THE ABOVE REPORT. (ComeenU, enyf are tho«n In I tint 20. )________________________________ t____

—__ - —__________
' ________GATE_____________________________________________________________SIGNATURE OF RCVtEWIHG OFFIC I Al

COMMENTS: (if necessary, a*y  *e  continued on reverie tide of cover sheet.I

SECRET
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SECURITY information

PERSONNEL EVALUATION REPORT

!•_ NAut Haiti 

. RICHARDSON
4, OFFICE 

DPP

Jacoueg
GR*OE

GS-12

i. period cowered b> report

F,o“ 2-18-52 To 2-18-53 I

STAFF OR DIVISION

------------- ill____
6. TYPE OF REPORT

8AANCN

Sri—5 Far East

> POSITION title

1,0. (Den, Chief)
IF FIELD. SPECIFY STATION

7. LIST TOUR MAJOR DUTIES IN APPRDAtHATE ORDER OF IMPORTANCE. WITH A BRIEF DESCRIPTION OF EACH. OMIT MINOR DUTIES. 
Assist the Branch Chief in management of the Branch and its oversea:! stations (3); at pre 
sent, I act as Branch Chief about 25^-3O,;i of the j’ear. Guperviso the planning and prepara 
tion for approval of all basic plans, programs, and project.';, 'llils involves thorough dis
cussion with each of desk chiefs of the purposes and procedures for accomplish
ing any single mission under any given project, including target analysis (’whether FI or 
PP), preparation of intelligence annexes, logistic and fiscal requirements, specific per
sonnel needs, etc. Am responsible for working directly with the Division's Intelligence 
Branch for control of requirements, ops intelligence, and reports. Am responsible for 
maintaining liaison with appropriate staffs and other Divisions who must coordinate any 
action or document. Assist or direct, an required, specific mission planning nt. overseas 
stations on TD'f. Supervise preparation of all periodic reports; interview candidate cmpl1
a. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

Nano of Course Vocation Lan^th of Court*  Data Completed

International Politics, Graduate School 4 .months
102 Georgetown University, credit

Washington.

3 hours’ 5 June 195'

9. IN (MAT TYPE OF WORK ARE TOU PRIMARILY INTERESTED!
I am primarily interested in the conception, planning, and operational management of FI 

____  ____ ____ _________ ... KNOWLEDGE, SKILLS!.
ignment essentially in that a Branch Chief or his Deputy 

undivided 
lams. Otherwise, I feel that try

r.e for the functions I aspire to perform. ,_________ _

andijW.Wla?F)o WaY^c.t.ons .aptitude, «

This differs from my present
becomes so involved in administrative detail that he cannot always give hi 
attention to project management and agent handli 
background and experience qualify 
io.

7 February 1953 
DATE SIGNATURE

11. BRIEFLY DESCRIBE THIS PERSON'S PERFOBMANCE OR TME MAJOR DUTIES LISTED UNDER ITEM 1 ABATE. As Deputy Branch 
Chief, Mr. Richardson has performed his duties, taken as a whole, Ln a superior manner.’ 
His timely and efficient preparation of intelligence annexes, logistic and fiscal require 
ments and' reports has been particularly outstanding. -During three to four months of the 
past j'ear, Mr. Richardson has acted as Branch Chief. The revievr of Branch operations und 
kr. Richardson’s direction, during the writer's absence, indicated his complete competcr.c 
in supervising Branch activities. L'is supervision of the planning and preparation for an 
proval of basic plans and projects of the |~ | desk chiefs has been superior. Mr._
Richardson also participated in the planning^and dispatch of a difficult operational mis 
sion, acting in the capacity of Senior Case- Officer. On this mission his liaison with 
renresentatives of one of the .’■illitary Services was conducted in a manner which enhanced 
cooperation between that and thi

FORM M. „ ... 
MAY 1«<? SECRET
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1~. IN •“<» OtS’lC' IS THIS FtHSON'S ’E BFORM ANCI OS R«E SENT JOB MOST NOTICEABLE GOOD OR OU T 5T ANO I NG T ■ . .
Mr.' Xtchnrdson’s rerforr.ancc was noticeably outstanding with respect to his thorough know
ledge of every-activity of the Branch. Ho was in position to assume direction of Branch 
activities at any time. He also kept himself thoroughly bidcfed on Division policies and 
planning in order' to give timely instruction and guidance to,the Branch overseas stations.
H. ON RHAT ASPECT OF PIRFORHANCC SHOULD THIS PERSON CONCENTRATE EFFORT FOB SEIF IMPrOVIMEHTT

Mr. Hdchardson has a very thorough background in two (.?) languages, | , | Ik
would benefit substantially by learning the Russian lan&icgc. He is meticulous with re'j- 
poet to his attention to details, sometimes to the point of concealing the broader picture 
from his view. It would bo well for Mr. nichardson to direct his attention to the broad 
scope of Branch activities rather than to rroncentrato on its details.
1R. COMMENT OH THIS PERSON'S ASILITT TO HANDLE GREATER RESPONSIBILITIES NO*  OR <N THE FUTURE.
Mr. Richardson is fully qualified to assume the duties of the chief SR Division representa
tive at a field station. In order to assume this responsibility in the most efficient 
manner, it is rocorrcneni’.ed that Mr. Richardson seive a minimum period of time of approximate
ly six (6) months as the assistant to the present chief of the field station.

1J. ARE THERE OTHER DUTIES NHICH BETTER SUIT THIS PERSON'S QUALIFICATIONS, IRecommend appropriate r.«A«Ignment, IE 
pot,Iftle.I

Mr. Richardson cculd serve effectively in a staff function for either FI or PP activities. 
This does not mean, however, that his present duties are riot better suited to his qualifi
cations.

16. WHAT TRAINING OR ROTATION 00 YOU RECOMMEND FOR THIS PERSON,
Mr. Richardson has already been recoimnendod for overseas asoi raiment 1n the For East during 
the past year. He has area knowledge and command of the | | language, having served

~| previously with the United States A my. ills duties at Headquarters have been so 
pressing that his departure for overseas assignment is being delayed until an adequate 
replacement may bo trained.

11. IF PERFORMANCE DURING REPORT PERIOD HAS SEEN UN SA I I $ FACTORT, THERE IS ATTACHED COPT OF MEMORANDUM NOEIFTING THIS 
PERSON OF UN SAT ISFAC TOR V PERFORMANCE.

20. COMMENTS: Elf nac.Atary, be continued on revert, side o, cover theat.I

SECRET



WARNING—Do not fill oof this form until you 
how rood oil instnKlions.

DESIGNATION Of BENEFICIARY
CIVIL SERVICE RETIREMENT SYSTEM

STANDARD FOfM NO. 28OS WM IVea 
U $ C>»>i $*»<«  Co«vw,m>ca

FPM 1)1-1 3104-104

A. INFORMATION CONCERNING THE DESIGNATOR
1. MME <Lam) (Pirsi) iMMdW ' { PATE Of B»RTN

। (Month) . (D<y) (Tw)

RICHARDSON Jacques Gabriel ; Jan" 20 1924

9 social stcuain numbcs

4, DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED. INCLUDING BUREAU OR DIVISION 9. CLAIM NUMBER IF RETIRED 

CSA—

I. the employee or former employee identified above, canceling any and all previnua donguations of beneficiary heretofore made by me, do now designate the 
beneficiary or beneficiaries named below to receive any lump sum benefit which may brocme payable under the Civil Service Retirement Act after my death. 
I understand that this designation of beneficiary will not affect the rights of any survivor*  who may qualify for ennuity benefits after my death, and that this 
designation will remain’in full force and effect unless or until canceled by me in writing.

B. INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES

Tvrt oa fust ui*t  Minnie initial, ano last name
0/ LACH SCMHCIART

net 08 PRINT ADDSISS ( HP Codti Of tACH UNtFtCATr RtlATWSHU
JHARC TO PC PAID To 

EACH MNIFICIARY 
(S<f

Paaela A. Richardson 3 villa Madrid,
DdU >ae half

Michelle D. Richardson 5rT=^s □au )ne half
..................... ............ .. ................................P ]

I hereby direct, unless otherwise indicated above, that, if more than one beneficiary is named, the share of any deceased beneficiary or beneficiaries who may 
.die before a lump sum benefit becomes payable shall be distributed equally among the surviving beneficiaries, or entirely to the survivor. If none of the 
beneficiaries are alive when the lump-sum benefit becomes payable, this designation shall be void.

January 12, 1972
(wuTuM or omwmtou-DO NOT PRINT)

C, WITNESSES f < ii intligMt to rtiriir

NSTRUMBNT WAS SIGNED IN OUR PRRSENCB.

____  I /***£/■ _____
(NUMOtR AKO STREET) SIa/i. AAD IIP CC0C>

(«»«««« »mi»-DO NOT PRINT) (mumbib «no srmm rorr. sure »«>!>>• c<w

Mirtf OA tOUS NAM ANO AOMCSS (iotludinf ZIP Co Jr; IO INSUH HtUSN O*  COPT

। Jacques G. Richardson

722 South Royal Street
••j__  Alexandria VA 22134 __

(Reserved for Rece/v/nJ .S/amp'o?|'(/. S. Civil 
Service Commission) : V

ZZ, HV^ni 1 11^

SHIVJJiV TVN0SU3J

THIS DUPLICATE WILL BE RETURNED TO YOU



October *3.
(Gen. Retf. No. Iu4, Supy. N« t)

DESIGNATION OF BENEFICIARY 
unpaid compensation of \

DECEASED CIVILIAN EMPLOYEE \

IMPORTANT
Read instructions 

on back of duplicate 
before filling in this form

. Information Coxcesning the Employee:

NAME— (Lart) (Firei) (Middle) Dart or Birth (Month, day. year)

RICHARDSON Jacques Gabriel Jan 20 1924

Department or Acknct in Which Employed

iRurrau) (rMr{*k»n)

7, the employee identified above, canceling any and all previous Zbwptwtions of Beneficiary heretofore made by me, do note desig
nate the beneficiary or beneficiaries named below to receive any VNPaid compensation due and payable under existing law after 
my death. I understand that this Designation of Beneficiary relates solely to Unpaid Competition os defined in section 2 of th*  
act of. August 3,1F5O..Public Law 636, and in nowise will affect the disposition of any benefit which may become payable under the 
Retirement Act applicable to my Government service. 1 further understand that this Designation of Beneficiary will remain in full 
force and effect,unlcss or until canceled by me in writing, so long as I am continuously employed in the aftove department or agency.

Information Concerning the Beneficiary or Beneficiaries:

Type or print Arat name, cuddle initial, and last name 
of each heoeficiary Type or print address of each beneficiary Relationship Share to.be paid to 

each'beneflciary

Pamela A. Richardson Dau One half

Michelle D. Richerdaon Dau One half

_________________________________ ____________
Z hereby direct, unless otherwise indicated above, that, if more titan one beneficiary is named, the share of any deceased benefi

ciary who may predecease me shall be distributed equally among the surviving beneficiaries, or entirely to the survivor, I understand 
that this Designation of Beneficiary shall be void if none of the designated beneficiaries is living at the time of my deaths

I hereby specifically reserve the right to cancel or change any designation of beneficiary al any time in the manner and form 
prescribed by ths Comptroller General of the United States, and without knowledge or consent of the beneficiary.

Witnesses to Signattre:

January 12 1972
(Data ct exeeatiea—month, day. year) (Signature of employee)

(City. aon« numbeiydnd State)(Number and ■Creel)

(City, zone number; and State)(Signature of (Number and atreet)

DELIVER BOTH CpPiES TO THE PBOPEB OFFICES OF TOCfi AGENCY—DLPUCATE WILL BE NOTED AND RETURNED

PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE 

1"" Jacques G. Richardson 1
THIS SPACE RESERVED FOR RECEIVING DATA 
'/ ? ’i \ 5 ' ’ °F .EMPLOYING AGENCY

1 □
722 South Royal Street I . ti< 0! 7
Alexandria VX 22314

L _J 5 UiV.jiv >, ;;q 3'j-3 j

(Indlcaie and by whom received)

DUPLICATE



NtAOdArd FVttd No. Ad 
Jarnary lv«l, 

UA. R»fi S*r*ir*  CofnmlMtna 
FPM Supplement 990-1 

U-104

DESIGNATION OF BENEFICIARY 
FEDERAL EMPLOYEES GROUP LIFE 

INSURANCE PROGRAM
INFORMATION CONCERNING THE INSURED:• 

Name <i«u iHmi <M4dk>

IMPORTANT ..

Read instruction*  
on back of duplicate 

before filling in this form

Date of Birth <fciy. yw)

the BOX BELOW TO SHOW WHETHER YOU ARE: IF YOU ARE RUTIRKD OK RECEIVING 
F»L‘>.RAL EMyiOYWy UVMPENSA. 
rtox give: your '•cs.v •'usf 
-X“oe X - NUMBER

_______tCSA. CSl. A, wX a umber)

Department os Agency is Which Presently E.Mitovm iirnurni ron»<r<M>anmr<>ior.«rocr>:

< Department or ojrrneyj • tBureau*  iXxeutivn-City. State, aad TIP Cudef

/, Me individual identified above, canceling an if and alt previous Designations of Renefirxny under the Federal Employcee 
Group Life insurance program heretofore made, bp me, do now designate the beneficiary or beneficiaries named I ««’ to receive 
any amount of LIFE IXSL’EAXCE and ACCIDEXTAL DEATH 1XSVEAXCE due und' payable at my death, I understand 
that this Designation of Hcneficiary will remain in full force and effect, with respect to any ^wsst payable, unless or until 
canceled by me in writing, or until such time us it is automatically canceled {tec regulation *‘f" on rvvrrsa side of duplicate ^py)>

INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES (SEE EXAMPLES OF DESIGNATIONS):

Type uC prial fir»t num*,  middle initial, and laet name 
of each LeturfiriA/y

Type or print addrea*  I lnrlud:oK ZIP „ , , . ,ol ..rh l.a.n.u.-x : K.Utton.hlp Shane U' b*  paid to 
Hub beoetUiary

I
i 
i ।............................................i................. 
i

—. ....................... ... .................... . ............ ......................................... 1 
................................................................

For each type of insurance (regular and optional): (1)1 hereby direct, unless otherwise indicated above, that if *su»rv  than 
one beneficiary is named, the share of any beneficiary who may predecease me shall be distributed equally among the surviving 
beneficiaries, or entirely to the survivor. (2) I understand that this Ih signation of itvncficiary shall void if none of the designated 
beneficiaries is living at the time of my death, .

f hereby specifically reserve the right to cancel or change thia Designation of litneficiary at any time without knowledge 
or consent of the beneficiary.

PRINT OU T1PE NAME AND ADDRESS (includlnf ZIP Code) OF INSURED THIS SPACE RESERVED FUR RECEIVING AGENCY

ilndirate e»X» a»d fc» •butn eeeefaid)

SEE REVERSE SIDE OP DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO FILE THESE FORMS. 
DO NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES*  GROUP LIFE INSVKANT&

DUPLICATE
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PROCESSING ACTION(USSlfKATION

ImFI SECRET
markfo roe wotxow

to“ ;-------------------------- -------------------------------------------
Chief, European Division NO INDUCING WOUIRfO

IWG.
ONLY QUALIFIED OfSK 
CAN JUDGE IHOtXiNG

FROM ' .......
__Chief of Station, 1 /7l/ microfilm

- Change of Beneficiary Forms
ACHOH KlOUItu) - tiltSiNilS

ADMIN.

Forwarded herewith and under separate cover are change

neficiarv forms completed Since'

be at Headquarters during home leave towards the....

end of February, it is suggested that he be contacted during" 

his TDY if additional information is required.

Carolyn A. TANZOLA

Attachments 
1 
2 
.3 
4

Flight & Accident Plan, h/w 
SF-2S08, U/S/C via TNP 
SF-54, U/S/C via TNP 
SF-1152, U/S/C via TNP

Distribution:
3-Chief, Eub-Div w/att ^tl-h/w; =12,3,4-usc-tnp

CtO$S REFER! NCf TO

r

DfiPATCH SYMSOl ANO NUMBfB

OFPT-17469

OATt

10 February 1972

OAStRCADON

SECRET

HQS Fill NUMBER
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A 
—L

ELECTION, DECkiNAtibN. OR WAIVER IMPORTANT 

OF LIFE INSURANCE COVERAGE AGENC*  INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON 8AC* OF OR1GINAl

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the “Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES Of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):
I NAME ' DATE OF BIRTH (month. d»y. ywr) i SOCIAL SKUftTY NUMBER .

. jJa'ri f^z 4.1_ .J__ ;__
IOCATION (City. $t«te. ZIP Code)j EMPLOYING DEFARIMENT OR AGt.NCY

rfc MARK AN “X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):
nJ

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional Insurance and authorice the retired deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance.

if you
WANT BOTH 
optional and 
regular 
insurance

1

(A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op*  
tional insurance until at least 1 year after the effective date of this dechnation and unless 
at the time 1 apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance is not effected by this deciina*  
tion of additional optional insurance.

if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

1

IB)

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Em payees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in*  
surance until at least I year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in
surability. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance (C)

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

(official receiving date sJksj)

i SIGNATURE (do not print) 9M
-|3

3

89. HJfc”‘ £ 6’-^
DATE

' AUu/t/
ORIGINAL COPY—Retain in Official Penonnel Folder

See Table of Effective Dates 6a txi st Original

STMeuc roas» ru. irw 
JULiU’ ;

6

i !

i i'
‘•f </

'I
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J?R I LANDER ACTING)

I Jun IN 62 5 469

SECRET 011.65 4Z JUN 72 CITE I

DIRECTOR

RYBAt ADMIN PERS TOPSY WODEEP WOGAME

REF l DIRECTOR 271979

I. APPRECIATE REF ACTION WHICH WILL HELP AVOID ANY SECURITY

PROBLEM FOR I I RE PARA TWO

WILL QUERY FEDERAL RECORDS CENTER

REF THERE IS NO CHANCE THAT___
DIRECTLY., | [ ObNDUCTS NO

APPLICANT INVESTIGATIONS ITSELF-, SECURITY CLEARANCE FOR AMERICAN
APPLIC^jhlfe IS U.S. GOVT, NOT I |, REQUIREMENT,, THEREFORE,

beLIeve unnecessary to take any further action to backstop prior

E^OYMEWT. ONLY REQUIREMENT NOW IS FOR ROUTING REPORT FROM 

INDICATI NG FAVORABLE SECURITY DETERMINATION

2. NO FILE. GP-1

SECRET

&

SECRET
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SECRET

TO BE CWPirTEO 8V tXPlOYEt

Q FIELD REASSIGNMENT QUESTIONNAIRE 1

■X.4-^w hot coxpttn K'R *t*oa)«rres  use obiy
NAM1 0» I •'« r s-f*  ,f SA; hATi( fto» ttff 5-V XAMC or SUFfRXISCR date Cfrov iir*«  S-j) I

|3 Feb. 1969 David Murphy 3_Feb. 1969 |
DATE Rilllkl.' AT MA '^CARTERS; tHSRATCM NLWRER; L'Alt RICCIVCO BY CAREER SERVICE*

20 February 1969 TM-798947 .

CURAlxT
>. >OUH ClAHtAf POStflOM. rt'Lt 

»xt> c»*ot
1 . DATE OF BtRTM

20 I WL

Sx SERVICE 

DESIGN

cs

6*.  bate or Res arbivau 
IN FIELD

5 Ser 11,!>7

XTaTION 0* OASt

ctPAPrvtrc

’’.lease see
11 B Summer 1 °7O o/a 15 Aup-ust 1a70

NUMBER AHO tiitS 0F DEFENDANTS WHO Wilt TRAVEL RITN *Out

7 we) 1 9 anti 1 6
RtfiSOXAL CtACUUSrANCe, THAT SHOULD Or COMU>1><3 IX 0tTt»M1NIHC. HtxT ASS IGNMtNT I ........ I

it-’', school in Enrone in Jun®, I 
cd at that critical scholastic! 
eld another nine months to sed

fluent

tO ;

1 °7O

her senior

tivit-

reque sr,

her th

lertC-rance S.W snottin.r-assess- 
, and a shortcr-ranro similar

and i

INDICATE «NAT TRAINING >0U VOU SHOULD MA»€ DURING THE NEXT SEVERAL YEARS

woulh like to; tr.ko (a)-th 
!>rourth the Crran.ination as

y or 
es(b) a con

:s
if tii

, . I ’;—:ld al'’- 
stili brine: oi

(c) audit.,

t!u'our'h 
tie," to

ivil ■hool
■.cen' involved

FORM AAA «♦»■>!«•« SECRET 0*0  »> I
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SECRET
M. fbihsiyu r'?B \i«T

iia. Describe nniiiuY ihi • type nr •ook you *01'10  rimt? rc-» A 5 S IGNMI NT ir CtYFfRENt 1»CV T MAT INP If. a ted
In item NO. A ABOVE. If YOU HAVE MORE Iman ONI P»f»fP£N<» . INDICATE YOUR CmOICE.

F? rs''. c to Ct' ■<' a 1 r-A-iei!"'..: •rnjrct
r.'-, tcc.’in; c--,’..’ 1. " >.'^vr.‘-c-'ci i-r? !.5-jc,1 as ,>.?nr'y-

• ol • t a n I_____ □ 1_________Z ‘ .
Sec *.  n< ahov*  o: c.'iof d4’ st-ti on or c- 1
C 1 in an- nty arc^; •
Third choice: t-’ 'or aos-b-ned t'; tr.'1 in.: n1'-, nreferably trainin'

fa) senior unit o- •"•eject rr.n.' '^rs or (b) JOTn. . •
Fourth c’ o.lce: t< br assignrd tc-S*-.-.f'f  •-epst-nnel wr;- ~~ above the 
Diviribn level — where r.ex “eraonno’ ar» screened, tested an' 
evaluated, ac-.inned.

tir. INDICATE If YOU OfSlRf TO EXTEND YOUR CURRENT TOUR • '* IM APPROPRIATE ROI. H1O INDICATE PREFERENCE
FOR NEXT REGULAR ASSIGNMENT SY INSERTING I. 1, > 1 (fnr Jef, 2nd, and 3rd IM BEMAININC DOTES,
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IM ALL CASTS ('f« THOUGH YOU ARE REQUESTING AN EXTENSION Of TOUR ,
TOUR.

QI EXTEND TOUR /nine*  _______ MONTxa At Cu»AEB? STATION T0 C-'/il 1 C .T 1,97O

rri Of ASSIGNED TO HDOTRS FOR A TOUR OF DUTY*  INS-ICAYF v.9W CHOICE OF D1V151 ON. S f Af F OR OFFICE. 
L-i*  i<t dHrttrf ind fhoicf . - jrd choice

py> DE ASSIGNED * h nf wf ft » | f CD $VaTION. 1NDIF,aT_E ChGKI GF GEOGRAPHIC ARIA CAL SPf CIAL 1 TAT ION
LJ 1ST CHOICE J 1. . _ END CmOiCE^___________________ J.. JRO CHOICE J L - ...................

O RETURN TO MY CURRENT STATION , V»i t h <3*2  I ’ Ci I*  *1  .r: Z ?*C ’ S0 fl S • ‘ i 12 - i C S .

_________________________________________________ TO BE~ COMPLETED BY HUD~ STATioh___________________________________________________________

It. .IN CONSIDERATION OF ThE IXPf.RIINCE ANO Fl R» ORMAN'. E Of T *•£  EvTtO'CE ANO HIS PRCFtOENCE FCR NEXT ASSIGNMENT, 
I Nf> | C A.TF.. VOtlR RECOMMENDATION FOR HIS NEAT ASSIGNMENT ANC r»»l«IMb

We are anxious to have thia employee retain in his present assignsent 
until 1970. You will note his firat choice in para ll-A, to manage a large 
scale P [project. It is possible we will have such a requirement'
here by 1970, but cannot yet be definite. If thia develops poaitively, we will 
discuse with the employee.

TO BE COHPtETEO BY 4PPSOPSUTE HEADOUFSTEHS OFFICE

IS. IN CONSIDERATION OF THE fJElBlfNCr AND PERFORMANCE OF Tm£ EwPLOvEt . HIS PRCEEAENCE FOR .Nt * T ASSIGNMENT. 
ANO THE STAFFING RE OU I H( MENT S OF YOuR COMPONENT. INDICATE COMPONENT’S RECOMMENDATION F DR MIS Mf.*T
ASSIGNMENT ANO TRAINING.

EUR Division recommends that-afflSffiSSl^ request fox*  an exten
sion of his current tour until June 1970 be approved.

SECRET



SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
OM* .oo _NOj_

ICATION O' SIGNATURES ANO <1’1

_ 1. 9. De C-1963_ 1_ [ j 27 Dec 1963
I 0»T<

0

GRADE 

03-15-•a> Jan 1924
*. KY.ICt OltianATlOH (It in»n)

TO BC CCMflfTCO BY IMBLOYtE 

cuter,r rcsiTic. titlc c*,ot  

Operation*  Officer, GS-15 10 ^eptenSer' 1^2*

Pari.®
•_____________ ;________________ , .pn o_________________________ __

WAITE A CISCRIFTION Of TOUR MAJOR DvTl(» OURtWG T«C CV»®IWT TOU» OF DUTY (a

Uaptaaban—i«65- 

iPlCfCO ©ATI CF AH
IT M AOQUARTERS FCS

■Staff agent assigned to a major overseas station, exploitin'; the

instructions from a section chief within the station, 
in writin;; on the progress of my [ | xievelopment and

operational exploitation.

take

ts

operational reasons, I develop and assess operational leads in' 
FI, CI and CA areas, principally against denied area targets. । 

ications and such cases as the station
the
I also handle local invas

n alias. I travel to other 
hey request ox*  Ha directs.

ions to handle such tasks as 
111 H t-asks as they appea:

K **l£F£RENCC  »0R NEXT ASSIGNMENT

tia YOUR NEXT ASSIGNMENT IF IT DIFF 
FAEFERENCE. INDICATE VOUA CHOICES,

vo essentially in the same atcapacity a 
Id like eventually to add none super- 

and managerial functions to :-.v responsibilities. I would like 
___ ’ey 
gainst

I would like to continue to 
described above, although I 
vi so 
to expand the operatin'; base
ta.kinj ona several journeymen case officers to woi' 
both denied area and host country targets, and to

station and to a whole
use

■ second choice v/ould be to 
perience I have gained in 
o will be placed in I

I propaer-, (p) train our 
sir total responsibilities^

:, and use the knowledge and
>b to (1) select staff personae 1

(2) select 
or the prope .sc.

INDICATE »HAT TRAINING YOU BELIEVE YOU SHOULD MATE 1*  ©ROE© TO INCREASE YOU*  VmLUE TO ThE ORGANIZATION (ft*.

e o

:a completion of v;ork toward a master’s or doctor’s degree in the 
.ysical or life sciences, or in the management/administration of the 
iences and their personnel.

SECRET
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c. indicate fob neat assignment 9* iftSCft-TiftG NUMBERS I. 1 AnD ) (for ft, fd ind 3rd chcictl
IN TmC KU1

SECRET
• ». PRIHREWCE *v*  NfPT » •> t* C NWt N T ( c tfn t i*u*d  >

rf"l 19 w*  -current station , after a one-ye ar oxtension of my prosent jtour
I-T-) tc >SSlCMD to *f  AOQUARTEBS TO® A TOyR O< DUTY. BlTM RESPECT TO POSSIBLE ASSIGNMENT IN *t  ADQUARtCRS. 
La—J INDICATE CHOICE OF COMPONENT'

■ cwoiet. CTR wb. c««>c< ^Q.ver 0>roup „a. CHB.„ Off ic,o/P6r.sonnel
rT-j M >>S»G*ED  TO ANOTHER FIELD STA*»GN.  WITH RESPECT TO POSSIBLE »US$ I GN Mt N T TO ANOTHER FIELD STATION. 
L^-J INOICATS CHOICE 0 ‘ t ABt A OB SPECIFIC STATION. BASED 0*  QU AL. IF IC Al IC------------------------------------- ----------------- -----------------------

1ST. C*PICt  L |  . t<p, CMOlCC ~~l _ SBO. CMOlCC

tO. Nf>9 MUCH LtAvI OP YOU DESIRE BETWEEN AS S I GAMtCNTlf

II. INDICATE TMt NUMBER A NO ACC OF DEPENDENTS Bm0 Flit. BE TRAVELLING OB MOVING BIT*  YOU*

’..'ifc, •..’ill be 57 in 1965; two daughters, 15 and 12 in 1965

HA. INDICATE ANY GRANGE IN YOUR PERSONAL OR FAMILY SITUATION RNlCW SHOULD SC CONSIDERED IN DETERMINING YOUR NEXT 
assignment

Neat poet should have high school facilities teaching in french or 
in dnglish.

11. SIGN*Tu»£i  COMPLETE ITEM NO. «• 1. TRANSMITTAL SHEET . TO INDICATE COMPLETION OF ABOVE, PORTION OF THIS FORM.

TO B£ COMPUTED 0Y SU'PERV ISOR A7 FIELD STATION

*3. IN CONSIDERATION Of Tw£ FAST EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE, MIS EXPBESSEO PREFERENCE FOR NEXT 
ASSIGNMENT. AMO THE STAFFING REQUIREMENTS GF TMC STATION. INDICATE YOUR R £ COMME NX>AT ION FOR HIS NEXT ASSIGNMENT 
ANO TRAlNlNGt

Chief, External concurs in subject’s wish for one year extension and 
return for second tour after home leave in the fall of 1S*65»  -However,.subject’s ' 
wish as expressed In 9.A. of having case officers working under him is not feasible 
at this time. ,

14. SIGNATURE*  C^MFUEU ITEM NO. S-2. TRANSMITTAL SHEET TO INDICATE COMPLETION OF THIS PORTION OF THE FORM.

TO RE COMPLETED 6Y APPROPRIATE CAPEE® SERVICE QrftCfft Pf.fiSONNti. OFFlCZH AT HEADQUARTERS
15. IN CONSIDERATION QF TmE RAST ElRERifNCC AN3 RERrORMANCE OF Tm£:EMPLOYEE. HIS EXPRESSED PREFERENCE FOB NEXT 

ASSIGNMENT. A*D  TmE ?TaFF1 NGQU 1RCMENFS GF THE COWPONENT TO RNJCm Mt IS CURRENTLY ASSIGNED, INDICATE TOUR 
A(COMMENDAT J0R$ FOR Ki 5 NCXT*  ASS 1GNMEnT AND TRAINING: •

Recoaoend Hone Leave and return for another tour. A aAf

SR Concurs, a.
^•z-5' 1

14. NAME OF CAREER SERVICE OFFICER OR PERSONNEL OFFICER 

ejTt 6 February 1964
«ICH»Tu«l [ 1

' 77^1 .
FCP USE OF CAREER SERVICE

17. EMPLOYEE fXT MA$ |-------j MAS NOT BEEN NOTIFIED OF PLANNED

REASSIGNMENT

... OFps 7995 

DISPATCH NO. _ CABLE MO.

| "■"T”-- :—I ■
21. TITLE

Secretary’. CS Agent Panel
22. date:

26 February 1964
23. COMMENTS

Approved extension of present tour to September 1965, followed by home leave, 
and then second tour.

SECRET
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SECRET
1 CONTRACT INFORMATION ANO CHECK LIST p*'- civ । s 1 u*»  I

SB I

I and T*J  cer.ra f-cr ?t*?aration  | pOF COntFUCt. inTO
CATT 1

9 July 1962 |
1 SECT ICS 1 . CLMRAL ’call r>V UU.JlSOn X^S-’j 1 . J

■ /UHeili Zi 6
:a. PAfl.’E-CT 

XA
• >. ALLOTMENT NO.

3231-1008*1000
4. SLOT NO. ' I

210 I

I;________________ I
t»- MA.AM-T STATION >A. FUNDS'*

tz 1__________________ 1 . 1 • |X 1 V.

I. PttEvtOUS CIA PStUOONTM OR ALIASES 4. l»Cl*»DVAl  HAS B/fN ENGAGED 9*  Cl*  
pfltcA to this contract. [ »«• p~“

Staff -faployee cince 19^9

,*  IT® ALLIE© ACTIVITIES IN SOME CAPACITY I
~L «9 (If pe*.  daacriba oot includi dataa i

1- SECURITY CLEARANCE (Trp*  >nrf 

SI

TA. MEDICAL CLEARANCE

J C.t.l. I»tcx|lAITt A«t>| .J»»t *«•••..
«. CONTRACT IS to ftE WRITTENIN STERILE FORM!

1.1.. ‘U.S. GOVENNMENf'̂ T^I Hl, { J wo 1

I •. INDIVIDUAL WILL •O»R UNO!• 'CONTROLLED CONDITIONS' I.E.. RCGULAR OFFICE 
| MOUAS ABAY FROM SUBJECT'S HOME AN© PE*FOBWED  UNDEA TME SUPERVISION OF A 

F STAFF EMPLOYEE OR STAFF AGENT . f—»
1 25s 1—J ••

10/ PROPOSE© CATE GOAT {Contract Of •Ilf . 1
contract aayltyat. aft.) 1

SECTION II ' PERSONAL DATA

l> . CITIZENSHIP It. IF NOT U.S. CITIZEN. INDIVIDUAL IS A PEAMA- fl. AGE 14. DATE or biaTh (Uonth, day, y

U.S. RENT RESIDENT ALIEN p—। T| , y------- ] w0 33 January 20, 1921
Its. LEGAL RESIDENCE (City ar»d H4t« or ttaatry) it. CURRENT RESIDENCE (City tn^it»l9 or toaatay) !

I Alexandria, Virginia_______ • ______ Alexandria, Virginia
It?. MARITAL STATUS (CA*r»ll  apfiriat•)

MUMOLR or DEPENDENTS (fiat fncladiaf tA4ivid«4lj 

RELATION9NIP ANO ACC J
INDIVIDUAL If RELATE© TO A STAFF EMPLOYEE. STAFF AGENT OR! 
AN INDIVIDUAL CURRENTLY •OARING FOB THE AGENCY IN SOME I

Three - Wife, age 31
Daughter, age 8
Daughter, Age 11

>4. COVEN (Btaabdonn. It «n,)

| SECTION III U.S. MILITARY STATUS |

1 to. RCSLRVt
I NA

It. VETERAN

Yes

22. IF RETIRED, INDICATE CATEGORY (L*Wvity,  caabat <tif 1
ability, aaraica disability nofcoebtt) 1

1 J). BRANCH OF SERVICE

1 IL 3, Arffiy__________

ft. RANK OR GRADE
25. DRAFT ELIGIBLE 14. ©BAFT DEFERMENT OBTAINED 1

□ fsn.o na bv c,a □ ’*•
| SECTION IV COMPENSATION f
I t>. BASIC SALARY

I Pay entitlements 

I to GS-ll (step <

1 ______

IB. POST DIFFERENTIAL | ZB. COVER (Broakdotn. if any) 

equating I
r-) including pnaaila pay

>0. FEDERAL TAX VlTHHOLDlNG 1

COVER CIA |

v ! ”«
X v< 4 1

1 w* WO 1

| SECTION V ALLOWANCES (AfOfIMILF GaANTED CNLY TO K£SIOKffT$ OF TUB UNITED STATES) |

1 It. QUARTERS

1 In accordance.

St. POST ST. OTHER 1

irt.th regulations 1

SECTION VI TRAVEL

40. IF WtfH DEPENDENTS STATE RE EAT K'H$H IP. CITIZENSNIP. AGE ANO DATE OF BIRTH

l33. TYPES ______ _____
1 ( yNtXPgB t 1 OOW<4T|< OMUTtsm f ",'1 MIIICB O*C* aTIOM«L

3ft. WITH DEPENDENTS 1

bode I—J "• I

1 37. HHE TO BE SHIPPED 37A. NHE T© BE STORED 58. PERSONAL VEHICLE TO PF- SHIPPED jRANSrCRTrD VEHICLE TO BE 1 
USED FCR OPERATIONAL TRAVFL |U- ii-____________

<X 1 ’*•  1 (•• 2 xxl"’ 1 |•
ac^’"« j |>» 1

Wife, U. S. Citizen, age 3U, D03 19 June 1928
Daughter, V. S. Citizen, age 8, DOB 5 September 1953
Daughter, U. S. Citizen, age 11, D03 September 195°

Al. PAYMENT AND ACCOUNTABILITY WILL BE IN CONFORMANCE «ITH
QB00’*’ llttll I

'section VII OPERATIONAL EXPENSES

12. PURCHASE OF INFORMATION 4). entertainment' 44. OTHER

As authorized As authorized As authorized
r.YUCNT ANO ACCOUNTABILITY BE 1. CONFORMANCE

0 pkoccdsbeb



•2. AREA KNORLEDCE

•’-a • SECRET ;

CONTRACT INFORMATION AND CHECK LIST 35±____________ SR1x6
(CONTIMUEO)

•*?/»•  ssk ;wsmvr-re*s  o.v.f/mt weft.
’. k r.vxi t« ■« » sign

For contract info
9 J ul y 10& '

stciios ti>i . •„ oihis s;\rriTS coil Sv .Johnson X5dB3

.. BlMr'Tt (Str 1 lam. t HIM. t tO-.re. t 101000. &*<•  at litlil. HB 10-1000-1 •»<! or a<K-rr..or rrlularioa. for 
.tr.tbli aroliaaMa to rar.naa o.r.^orte. cf a-aatract ,.rla..al.)

All St&tf iisployee benefits

MCT ION IX COVER ACTIVITY

*’■ sr.rvs •____ MOMMS **■ TTFC 

(Cboth)
£ VL tL• AL tx idwet•tial TOURttt

(OkI) kx « »r* I»■!o • o«r. • »• PA AL • H <•*»» OTWtR
IF COVER PAYMENTS ARI CONHMFIAT|0. THEY BULL Bl EFFECTED ON REIMBURSABLE OASIS 

Gab" □ □............... ...

SI CT ION X OFFSET OF INCOME

SO. OFFSET OF INCOME AMO OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (If /*••  EhM jviUfr 4A Ifpttttt • ••*

»•»•«•-» i;<i ..... । j। । ....
SECTION XI TERM

Si. Duration 31. EFFECTIVE DATE 89. RlNERARLE
xG3t’"| BAV * | ' | } | Mill

84. TERMINATION NOTICE (ftynbft of flay) 33. FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINATION

section \n function

84. Primary Function <cl. Fl. FF, other) 1

FT and CA . ■
section xiii cuties

it. cthC.L otsc.i.T.ei or outiis to be rcnroMco

Handling and supervision of field agents already recruited.
Spotting, assessment and developnent of agent canaicates or projects.
Recruitment of agent candidates outsidt uhen necessary.
Clandestine support of own and other station operations.

SICTlON XIV QUALIFICATIONS

tarta.cxcc

Photographic equipment salesman • .
Newspaper assistant IQCQDf editor
Assistant to planning division of housing authority of a major city
Operations Officer for past 12 years

9>. EDUCATION

[ CA»c*  M.fXrar \ 
li.au/ Attaiaed!

cue I ,»c m o o l I | «)<• FCHOdL i<4#v<’t | |t»* dk »e«e«L g»40u4T<

iuM«M» ic«oai cmjo » ti | | ea«« t *'  i it s • « ? v • * t *

C011I4I f.Vo </*/***{  |X [ceiliH JCCIH I I’.'tT 4«40v4Tt I |H4 | |4hJ

|0. LANGUAGE ttv’t’KO

IChtd Arproprf«re\ 
Id<4ff* Co*pete*ep  1

LANGUAGE SPEAK ■ « l T£ RE AO •1. INDIVIDUAL'S 
COUNTRY OF ORIGIN

USA

'lull' <«(*»»(  |*o«  * *4. u( a »OOI HiltS T ’•”>1
French X X X
Japanese X X L x
Russian________ : 2L_

• Canada, Japan, Western Europe thru residence, study and travel

SECTION XV•EvPlO1if\T PRIOR TO CIA 
S3. Give INCH'S «*<'  DAYES . POSITION TITLE OB TYPE SALARY AN? SEASON FOR LEAVING

Newspaper assistant editor - $2,100
Assistant to planning division of housing authority $3,100

SECTION XVI_____________________________________ \__________ A?O!T IQNAL INFORMAT ION_____________
84- ADDITIONAL 0« lA’.'kU ACQUIREMENTS. JUSTIFICATIONS OR EXPLANATIONS ff«« other «*rfe  if ercFiFB/yJ
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9 December 1958

MEMORANDUM FOR: Secretary, CS/CSB

SUBJECT : Recommendation for Promotion to Grade GS-15 - 
Jacques G. RICHARDSON

REFERENCE i Tour memorandum dated 8 October 1958

. 1. The SR Division and the Cliief of Station, |____________
attached) recommend the promotion of Jacques G. Richardson to

2. Mr. Richardson iffla laaLnromoted 16 January 1955. On 17 
February 1955 he arrived in |______ |to serve as the senior SR officer
in the-FE field area, his present assignment. In this position he 
has continued to display qualities of leadership, initiative, 
Imagination and thoroughness which resulted in his rapid rise in 
the Agency.

3. The very facts of. Mr. Richardson’s youth in relation to 
his responsibilities and the fact that pruiuotlon to his present 
level has been rapid, caused the Division and the Chief of Station, 

~~ to hold until this time a recommendation for his promotion 
which was submitted in June 1957. Most careful consideration has 
convinced us that not only is Mr. Richardson deserving of the 
recommended promotion, but his elevation to the higher grade will 
bo in the best interest of the Career Service and meet definite 
Division requirements for a senior officer at the GS-15 level.

CHARLES KATEK
Acting Chief, SR Division

Distribution:
Grig & 6 - Addr

v . .u ?
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TO

OFFICIAL
CLASSIFICATION

DISPATCH1________________
^FORMATION AQORCSfIC

Chief, SR
FROM

Chief of Station,[

RJSJWOOD/jUMW ISmTIi’S /D
Proaotion of

Chief, >1

SUBJECT HCAOQUARTEKS FU.S MO. DISPATCH STMBOL ANO NO.

EJTW50 
DATA

RTFtRINCf (t> 

WW-115JL (F.TBAT), dated 11 October 1957 

ACTION REQUIRED t See paragraph 2

/

3

S
1*  In Ude with paragraph 2 of Reference, after a period 

of sixmonths we submitted an additionalpnaao ticn fitness 
report on under cc^er of | \ dated 26 May 1$58 

weroqueBtod that he review this fitness report and assured .>) 
that in doing so he would also discuss id

I

2.' was, however, not shown thia fitness report at
Headquarters, nor did he have the opportunity to discuss 

' WBMIHliPbhla promotion with' <S^^»®Ih'irevieirijag. our records. 

we are now concerned at the possibility of sere administrative 
alln-un and would "ppreciute a word of advice ae to Um this 
promotion action is proceeding, tie would like to reiterate 
that w» Torr have not the slightest hesitation in recommending 

promotion and find that the fitness report sub
mitted with | J still reflects cur current high apprecia
tion of his abilities and progress*

3.

k

20 Kavenber 1956

Bietributicni 
2 - Chief, SR 
2 • Chief, Hi

FORM NO. «■I SEP SS 53 TtST

OFFICIAL DISPATCH
CLASSIFICATION

«40»
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MEMORANDUM Mo. J6O

COFT 
Attachnent to 
FJTA-15>609

18 Juno 1957

i !
TO l Chief of Station

>7£M t Chief, Soviet Branch

SUBJECTi *
«-.-;ue3 RICHARDSON

Rocarsnendatlan far Promotion

and Case Officer lor approximately fifteen months. Baesd on the focal- 
edge of^^W^asaas an individual gained during this period and upon 
hie actual je rfqrmance, I recomrend that ho be entered for consideration 
on the SR Divieion GS-lh to G3-15 promotion list at this time - Juts 
1$57. Ths slot and job which he now occupies, Chief, Soviet Branch, is, 
of course, adequate to'acccowiodate such a promotion.

2. dSt^^gffi^^^oper ati onal performance ha a been outstanding end 
notably versatile during this period. He has engaged primarily in 
liaison and has been personally effective in terms of results achieved
almost daily, in terms of reports, operational data, and joint enter— 
prlaej folia, overall,, he has established enduring professional relation- 
ships from foich the organization as a whole should benefit for soma time 
to come. In addition, owing in Large part to unique personal talents, 
linguistic end otherwishas handled a nufoer of unilateral 
cases moat affectively. In the office, too, as well as in faco-to-faos 
operational aituations»/4gj§^£3fcffg^has been outstanding. Ho has a flair 
for and a facility with the written word as evidenced by the esaount of 
general end particular correspondence which he has initiated, and ha 
knows the organizational "drill0 intimately and fr<m way back. Thus, I 
feel that he is qualified for the roccenended promotion by ability and 
experience in both the internal and external aspects of the profession.

3. Relative to the more personal characteristics involved in the 
tern managerial abili tyJud peer, te are necessarily mare subjective but 
here, too, I consIderto be qualified in maturity, in judgment, 
aid in experience. Ho would most certainly be a supervisor who could 
perform all the chores or handle all tho situations which ho would ba 
calling upon subordinates to take care of, in itself, the beginning of 
any good supervisory relationship. In actual fact, he has had ~)nalder~ 
abla exjwrier.ee in this regard already and ths principal shortcoming I 
have noticed tn a tendency to "carry" others by an extension of his cast 
industryla not without his difficulties in tha area otf 
personal relationships. He io a purist at Liras and manifestly impatient 
in certain inssan situations where a shrug of the shoulders would be ths
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• Psge 2.

best reply*  Ths tie charscterletlca do not always roatas ter the best 
personal relations tut are frequently obviated by intellect and abewe । 
all are correctable and are bolng corrected*

It*  In qualifications, breed experience and
proven abilities doninate his age, ths only factor aliitating against! 
a jr (notion at this time*  It Is therefore ay sincere recoviendatlca 
that a prosotion reccBsnorxUtlan be forwarded to Headquarters fur con
sideration in the current aid-year lists*

hlwaro H1RFXI



9 Sfewaafeg* X^

^gfigf q tteoasssE&Msa. fgr S^ssaisa to &&SaW4S '• 
£&s$@a9 @*  BSSMSSSJ

ESPESSSSES . 8 £3^ ^e®w2s3 0 8@tob@ 1993
. 1« @0 SI ^teisl&a eal tto @£st «S StefaSe^ 

KEES^l (&3 ^@Sd&a £? &S3gSE3 ©o ®3 @M£

- SU SS>. gfe&as&mi vag। X&s& pswateS IS ^teerass^ 199So fei X? 
S^fis^gr 1959 to srai'^sSfe te as toe gssS^sj g!J &S&&S? 
la tos ffS Held m?, Ms agaSx^Basfeo Sa tela ^eaiWaa
Ms ©asfetess^ to Sie&a& ^aoli&tos ef Isss^s^.
feaghaxitea oaS tSsssrsa^EKJsa @£d^b s’s^&tad la Ms 9&e» 
^a &&asp*

)» Sto vasy &o&a MrfaS'Ssss’s yegftb Sa selsSlga 
Ma se^ss«SM2WU20 «®3 tM £to% gaas&isa to Ma '
X^stX ta fe®ga se^Me ^ssaS toa ESslal^ asd toa @^s?

to faald b=MJ iMa «*25  -.ffsss^SrtBoica.far eia pswssaoa
«23 @s&s£Msa la tei 19f7o Ess& esHsffta esssj^fesStsa Mas 

eesrtassa ®s ss^ e^Xy &a G?. Blefess^ssQ
feati Ma eleflRrtAsa to tM i&a&a s£H 

ba la Sto tool t3&s&&& ^g 9to Q^&B Ssysto few® ®^®aSto 
BSMatea se^dsm^s £& a saalav sSlssy £fta Xm&e '

B&g&FSteaMsss



j FJTT-UJO

TO: Chief, SR 2$ November 1958
■ ! ■

FRQNi Chief of Station,

SUBJECT: Promotion of Jacques 0, RICHARDSON

REFERS? CEt FJTK-11531 (RIBAT) dated 11 Oct 1957

1, In line with paragraph 2 of Reference, after a period cf 
six months we. submitted an additional promotion fitness report oa 
RICHARDSON under cover of I________ |dated 28 Nay 1958, Inasmuch as
Baker was then at Headquarters on TOY, we requested that he review 
this fitness report and assumed that in doing co ho would also 
discuss with Maury RICHARDSCN’s promotion, which both he and Nelson 
felt was to be strongly reecsamended.

2, Baker was, however, not shown this fitness report at 
Headquarters,- nor did ho have-the opportunity to discuss RICHARDSON’S 
promotion with Mcury, Tn reviewing our records we are now concerned 
at the possibility of soma administrative slip-up and would appreciate 
a word of advice as to bow this promotion action is proceeding, We 
would like to reiterate that we now have not the slightest hesitation 
in recommending RICHARDSON for promotion and find that the fitness 
report submitted with] still reflects our current high 
appreciation of his abilities and progress.

WILLIAM E. NELS®?



can 
Attachment to 
FJTA-19609

MEMORANDUM Ho, 360 18 June 1957

TO1 Chief of Station

FRCMt Chief, Soviet Branch

SUBJECTt Jacques RICHARDSON - Recommendation for Promotion

1. Jacques Richardson has been under my supervision as Deputy and 
Case Officer fpr approximately fifteen months. Based on the knowledge of 
Richardson as an individual gained during thia period and upon his actual 
performance, I recommend that ha be entered for consideration on the SR 
Division GS-lh to GS-15 promotion list at this time - June 1957. The slot 
and job which he now occupies, Chief, Soviet Branch, is, of course, adequate 

...to accomodate such a promotion.

2. Richardson's operational performance has been outstandlt& and 
notably versatile during this period. He has engaged primarily in liaison 
and has been personally effective in terms of results achieved almost daily,, 
in terms of reports, operational data, and joint enterprise; while, overall,1 
he has established enduring professional relationships from which the 
organisation as a whole should benefit for some time to come. In addition, 1 
owing in large part to unique personal talents, linguistic and otherwise, 
Richardson has handled a number of unilateral cases most effectively. In 
the office, too, _as well as in face-to-face operational situations, Richardson 
has been outstanding. He has a flair for and a facility with the written word 
as evidenced, by the amount of general and particular correspondence which he 
has Initiated, and he knows the organizational “drill" intimately and from way 
back. Thus, I feel that he is qualified for the recommended promotion by 
ability and experience in both the internal and external aspects of the 
profession.

3. Relative to the more personal characteristics involved in the tens 
managerial ability, judgments are necessarily more subjective but here, too, 
I consider Richardson to be qualified in maturity, in judgment, and in 
experience. He would most certainly be a supervisor who could perform all , 
the chores or handle all the situations which he would be calling upon 
subordinates to take care of, in itself, the beginning of any good supervisory 
relationship.' In actual fact, he has had considerable experience in this 
regard already and the principal shortcoming I have noticed is a tendency to 
"carry" others by an extension of his own industry. Richardson is not without 
his difficulties in the area of personal relationships. He is a purist.at ’ 
times and manifestly Impatient in certain human situations where a shrug of; 
the shoulders would be the best reply. These characteristics do hot always 
make for the best personal relationships but are frequently obviated by 
intellect and above all are correctable and are being corrected.



S. Id sua, Richardson's qualifications, broad experience and proven 
abilities dominate his age, the only factor militating against a promotion 
at this time. It la therefore my sincere recommendation tiat~a~ promotion 
reccrasendation be forwarded to Headquarters for consideration in the current 
nid-jvar lists*

EIHATO MARELIU3
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; - . . V

1 June 1959

MEMORANDUM FORi Chairman, CS Career Service Board

SUBJECT i Nominations for Promotion to GS-15

REFERENCE i Memorandum dated 14 May 1958 from
Secretary, CS Career Service Board

1, After reviewing GS-14 employees assigned tc the 
SR Division, X wish'to again recommend the promotion of 
Jacques Richardson. Chief, Soviet Branch,F to GS-15*  
I concur also in the attached recommendation for the pro
motion of | | prepared by the Chief of Base,
Berlin,

2, The Chief of Station, and I recommended 
Mr. Richardson’s promotion in December 1958, This earlier 
recommendation presented the personal qualities of Mr. 
Richardson. I wish simply to point out at this time that 

. since early 1954, Mr. Richardson has more than fully dis
charged responsibilities at the GS-15 level, X believe 
that it is definitely time to elevate him to the level at 
which he has been performing more than satisfactorily for 
over 5f years.

CHARLES KATEK 
Acting Chief, SR Division

Distribution!
Orig A 6 Addressee w/att
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STAND.RO FORM 144

u. x cmt scvvcc ctM'rwoa 
FTM CHAPTERS U A\O W STATEMENT OF PRIOR FEDERAL ANO MILITARY SERVICE

IMPORTANT: The information on this f.-r=» will be used.in determining creditable service for leave purpose*  and retention .credits 
for reduction tn force.. The employee should complete Part 1 and the Personnel .Office should complete Parts -IX 
through IV. \

PASTt—EMPLOYEE'S STATEMENT part ft—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

I. NAME 4r*r.  itutiol) Z. DATE OF BIRTH 9. RETENTION GROUP

’HCW®DSC!l, Jacquc 20 Jaruajv.192!;
1 LIST THE FOLLOWING INFORMATION CONCE^XAG UL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO YOUR PRESENT APRHNTMINTS life9vc myntarp

10. CSC STATUS (For pormonotit 
•mp/qreea only)

MiWt MO LOCATION OF AGENCY
FROM^-

TgUt' MONTH DAY •
YEAR j MONTH

DAY
AmNNTSENT

II. SERVICE

YEAR I MONTH DAY

5fcne
e -t '1

in

A. LIST PERIODS OF SERVICE IN ANY BRANCH OF TWE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY 
SERVICE, WRITE "NONE.“

BRUCH
FROM—

United States Arry

MONTH DAY YEAR MONTH DAY

DISCMARGE 
(Hon. or <ii»hon.?)

1? liSifCct 2? Yea; honorab .e
$ 12

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU HAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT H-UINE SERVICE. DURING ANYONE CALENDAR YEAR! Q YES E fiO 

IF ANSWER IS "YES" LIST FOLLOWING INFORMVTCK

12, TOTAL SERVICE

J? 8 12

II. NONCREOITABLE SERVICE 
(F1F purposoi only):

TYPE IF WitfWN 
(LWOP. Furl. Su»p. AWQL. Mor Mor}

FROM— n>— TOTAL

<• MUKTH MY YtvR NO*TM MT YURS MONTHS MVS

|

____

11 NONCREDI TABLE SERVICE 
(LowropurpJtct only);

DURING THE FEDERAL SERVICE LISTED IN ITEM k CO YOU ACQUIRE A PERMANEN T COMPETITIVE CIVIL SERVICE STATUS?
□ YES (3 SO 15. REEMPLOYMENT RIGHTS

•hot *vr«jr<Qu  omplayod at tho tint otatut tcqui/tdl)

ARE YOU:

A. THE Wirt OF A CABLED VETERAN? | ) YtS NO

a. THE MOTHER u? A DECEASES OR DISABLED Vpnu*  ? ! YES NO

C. THE UNRtMARRtT? WIDOW OF A VETERAN’ O TSS hR NO

TO BE EXECUTED SEFCRE A NOTARY PUBLIC OS CTsER PERSONS AUTHORIZED IO ADMINISTER OATHS.

I swear (or affirm) that the above statements are true to the best of iny knowledge and

16. RETENTION RIGHTS , 

□ YFS □ "» '

17. EXPIRATION DATE OF RETEN
TION RIGHTS

Subscribed and sworn to before me ca this day of----------------------19S1 at
(MONTH) (QTY) (STATE)

8

SEAL

NOTE: If oath is taken before a Notary PebSc. the date of expiration of his Commission should be shown.

(OVER) is ea 4*3-1
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CO;,F i DENT I AL
fillrj fn)

TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES '

1. In accordance with the policy of the Central Intelligence 

Agency, I agree to serve outside the continental United States a Bini- 

mum tour of 2I; from the date of my arrival at my

permanent post of duty, unless said tour is sooner terminated by the 

Government for its convenience, or it is terminated by the Agency for 

circumstances that are considered by it to be beyond my control.

2. It is understood and agreed that if I terminate fcr reasons 

within my control in less than 12 months from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage.and per diem, incurred in the transporting of myself, my depend-1 

ents, my household and personal effects and my automobile to rsy perma

nent post of duty, and shall pay all return travel and transportation ; 

expenses to the United States.

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses for 

the travel and transportation of myself, my dependents, my household. । 

and personal effects and my automobile to the United States.

WITNESS:

u^flceT'or "Personnel , ■ A

Fonu ho. Olla ”• 5S- io« :
t rca sa 3,1 >» ••win. CONFIDENTIAL
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I. REMARX3

INSURANCE QUESTIONNAIRE

>. >»Mt fl^Q (fjr.t) (Hiddl.) >. «■■• »*M,  .

<ticgu.e± c-i-
3- TNC FOLLOWING AGENCY SPONSORED INSURANCE PROGRAmSMAvE BEEN EXPLAINED TO MCl

•*•  •«<•<<«• <«*KOr<<>  >micmi A»»O€iATj»a ffAfifttJ C2O mutual AiwtTit o*  ohawa

C2ZJ ••««*  1 »»k (i*r  t on f«c9t*ot«rtB  Aia rai» t«tv«A«ct

A. itinerary (To b*  eaaplttfd brIp tor iodiri^uolt aekint ofipiieotion for Air Trip lniur»nti)i

9. 1 AM NO*  PARTICIPATING. OR WOULD LIKt TO PARTICIPATE IN THE FOLLOWING INSURANCE PROGRAMSi.

TYPE OF POLICY DESIRED NO*  NAVE POLICY NUMBER
DEDUCTIONS AUTHORIZED 

EACH PAY PERIOD
CASH PAID

- w

A< V* Z-

V
i

eV///

V’ SIGNATURE

«. 1 00 NOT ELECT TO PARTICIPATE IN ANY OF THE STATED INSURANCE PROGRAMSi

SIGNATURE
y. EMPLOYEE 1

CPGi —L___________________ ___ - . ..,_ ,,. - — . iace
SIGNATURE

Th* cop> thould b* to

r::/:. 37-190
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G2-AP

SixJECT: Letter of Apprecie.t

TOs Director of Central
Washington 25, D. C 
ATTth Deputy Direc

1, I have received a le 
Commanding General, Arnjy Inte. 
for a presentation by Mr.
Mr. also' arranged for
the Army Intelligence Center, 
attached.

2. Tho remarks container 
satisfaction to me, and I tak» 
to that exnressed by General (

3 0 EC 1954
ion , i

Intelligence y

tor of Plans o/

tier from Major General uoniface Campbell, '.
lli',onr.e Center, expressing appreciation 

at Port Holai ird in October 195U.1
presentations by two other speakers at

A copy of General Campbell's letter is ■ • ’

1 in this letter are a source of real
j this opportunity.to add my appreciation ! 
Campbell.

1 Incl
Cy Itr fr Oen

• Campbell dtd
12 Gov 5h 

r 

»

!■

AkiSiU^. ;" ' I

Major G.!'.'. |
A C. cf ' |

c » ’ '■ \ *'■ ’* -ft

...

>. ; ■ \ *'  ||g

1

§
I
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form 51 (rtvtsto ApntLt, ttti) . '
BY ClVfl MRVICt COMMttSiCR *

OiMTtR U HVtRM. PERSONNEL. MANUAL

APPOINT”*.*!?  »FCID4VITS
IMPORTANT.—Before sweating io these appointment affidavits, you should read and understand the 

attached information for appointee j

.......................... ..................................CIA....................... ...  ...j?PC................ ............................;........................ ..................................................................................................... ..  ..  

(Deportment or acme?).(Bureau or dlrtthxt)....................................................(I'lace <4 employment)................................................ |

I, i.,..„.’?*?.9. li?.?..5?L’ri®l..Sichards.on.-_... ....... „i......... do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against nil enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

8. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Go.vemment 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. '

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, ' 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. t 

dated__ -__ ..........  , 19.......... filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.) .

............
/ (Signature of appointee)

Subscribed and sworn before me this .......... day of................... July..................... A. D. 19. SO..,

„ Washington, D. C. * ;
Bu»«****** . - --•-♦ ******* «•***«*  •«. • .********«****«*

(City) • . ; (State)

.........(SEAL] (Signatured cfHcet)

....................... .. ................................................................. (Title)..................................... ........................................................

NOTE.—If the oath ia taken before a Notary Public the date of expiration-of his commission should 
be shown, »»-4sieo*i
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DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Question 3 st to be answered in all cases, otherwise 

answer only those question- which require an answer different t'rv^n that /liven to the corresponding 
questions on your application form. If no answers are different, write "NONE" in Item 10, below. Any 
false statement in this declaration will be grounds for cancellation of ajviwution or dismissal after appointment. 
Impersonation is a criminal offense and will be prosecuted accordingly.

1 (A) DAT! OF BJRTN r.

n >1
' >. (A) IN CASE OF txT^LNCY PLLASt NCTtFY ■ (m TUEPMONtm.'

)ltx-
(S) RELATKWMP f (C) STREET AND NUMBER. CTI ANO STATE

iUlF€ fo/j|
a. DOES The UNITED STATES COStRNMtNT EMPLOY. IN A CIVILIAN CAPACITY. ANY RELATIVE OF YOURS (EITHER FY MARRIAGE) WITH WHOM YOU ULI Oft MAVt UAVDIOTNUI

THE PAST J*  MONTHS*  f~l YES KJ NO

NAME RWT omet ADDRESS 
<GiW atroet number, d any)

| C) H.TSJ-C*<  V? JEMrVRARY OR NOT ’ 
O) rc**rr*»ea ’ <Yt AGI.MCY IN RHlCM 

f*«. w'»cd

RELATTON. 
srae

JgC wwu 

konef

■
1

X........................ ................... ..........................................

1

L...............    ;.............................. 1

............ ... ......................................

1

INDICATE ‘W OH ‘ NO * ANSWER BY PLACING “X 
IN PROPER COLUMN

ft ARF VWi * ciTifCR OP0» po VOL' CWT •LirGIAXCC TDTIIC IhGTS

that it. ai*. optional d< 
or-involuntary teparatm 
retirement pay, and und

of employer, date, and reaaon »n each oaae.

«. ARC YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE. TERRITORY. COUNTY. OR 
MUNICIPALITY*.

7. OO YOU RF'FUE ANY ANNin  FnOM INI UMTID STATES OR M<TRCT  OF 
COLUMN  GOVERNMENT UNOtR ANY RfTiRrMCNT ACT OR ANY PENSION OR 
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE

* *
**

*

' A. HAVE YOU EVER BEEN DISCHARGED. OR FWKTD TO RESIGN. FOR MISCONDUCT 
OR UNSATISFACTORY SI HVICE FROM ANY POSITION* ......... ..............................

9. SINCE YOUR €TH  8IRTHCAY, H»VE YOi  EVER SEEN ARRESTED. INDICTED. OR 
SUMMDNl-D INTO COURT AS A Pi. Ft MU Si <N A LHIMINAL HROCttiNNG. OR 
CONVICTED. FINED, OR IMPRISON! D. OR PL AC  DON PROBATION. OR HAVE YOU 
EVER WEN ORDERED TO Pl POSH BAILOR COLLATERAL FOR THC MCLATtOM 
OF ANY UW. POLICE REGULA1 ION. ORORPHANCE (EXCLUDING MINOR TRAFFIC 
VIOLATIONS FOR WHICH A FINE OR FORTH!; RE OF VSOR LESS •AASiMAfetC)

* *

*

*

10. SPACE FOB SSTMED ANSWERS TO OTHER QUESTIONS

WRITE IN LETT WUMM ItMSERS OF ITEMS TO WHICH DETAILED ANSWERS APFLY

INSTRUCTIONS TO APPOINTING OFFICES
The appointing, officer before whom the foregoing ee-f.ficate it made shall 

determine to his own satisfaction that thia appointment would be in cenformaace 
with the Civil Service Art, applicable Civil Service Rules and RegulAti-na and 
acts c*  Congress pertaining to •ipjw.ur.tnv'iit.

Thia form should be checked lor holding vf office. pension. suitability in cxmu 
nection with any record ol' re.cut discharge or arrest, and particularly for the 
following:

(I) Identity of appo/nfee — The appointee’s signature and handwriting are 
to be eotupared with the application and other pertinent papers. The 
physical appearance may be chcvkvd against the medical certificate. The 
appoihtce may also be questioned on hn personal history for agreement with his 
previous statements.

(3) Age. - If definite age limits have been established fee the position. it sh.Kjd 
be deteimined that applicant is not outside the age range for appointment. 
Until such determination is made, the appointment may not be cosuummated.

(J) CinrmaAijv— The ippointing officer It responsible fbr ‘obareving. the 
citizenship provisions tite Civil Service Rules and appropnatico acts. 
Form bl constitutes on uhduviE for both purposes and is acceprafilc pexv-f of 
citizenship status in rhe 4itw.*m.-e  of conrhcitng evidence. In doubtful cases the 
appoiuiioi-a: sfecMld r>cc Ze cvnAymmated until clearance has been skwtU Doot 
the certifying cehcc of rhe Ovd ScrvKt Commission. 1

(4) Members exf Formy. — Section 9 of the Civil Service Art prorsdrs that 
whenever i&rre are oz*r«uu  two or m<ue members of a family seW'.ag 
probatiA.xaJ « pcrtaiiwtc zp|.*o.mttnent  in the competitive service, no ocher 
member e4 woch fam<y ts ?>i;ptSe fur professional or permanent appcvntxorai ia 
the cvmortitiie wrvvc. The jpjvintments of pemms entitled to vrtcraa 
preference are »?; auiyzct *?•  'thia ;>?quitcnient. The mrtnberwof-famiiy recr^ssoa 
dves not apz<y to trnyveay uppumtmenta. Doubtful coca may be refcned to 
the apprcv^-^Te crtxx- oi ?nt C:vd Service Comuuasiijn fee decisiocL

wnumr HntmvrKt id—



es?io::agb

1. Unlawfully obtaining nt permitting to be obtained information 
affecting national defense.-—Chat (a) Whoever, for the purpose of ob
taining information respecting the national defense with intent or 
reason to believe that the information to be obtained is to be used to 
the injury of tho United States, or to the advantage of any foreign 
nation, goes upori, enters, flies over, or otherwise obtains information 
concerning any vessel, aircraft, work of defence, navy yard, naval 
■etation, submarine base, coaling station, fort, battery, torpedo station 
dockyard, canal, railroad, arsenal, camp, factory, mine, telegraph, 
telephone, wireless, or signal station, building, office, or other 
place connected with the ..national defense, owned or constructed, or in 
procross of construction ty the United States or under the control of 
the United States, or of any.of its officers or agents, or within the 
exclusive Jurisdiction of the United States, or any place in which any 
vessel, aircraft, arms, Eunitlons, or other materials or instruments 
for use in time of war are being made, prepared, repaired, or stored, 
under any contract or agreement with tho United States, or with, any 
person on behalf of the United States, or otherwise on behalf of tho 
United States, or any prohibited. place within the meaning cf section 6 
of this title; or (b) whoever for the purpose aforesaid, and with like 
intent or .reason, to believe, copies, takes, makes, or obtains, or

oi*  '1 *acoc cr /LrctHcr to cz* obtain,
sketch, photograph, photographic negative, blueprint, plan, sap, model, 
instrument, appliance, document, writing, or noto of anything connected 
with the national defense; or (c) whoever, for tho purpose aforesaid, 
receives or obtains or agrees or attempts or induces or aids another to 
receive or obtain from any person, or from any source whatever, any 
document, writing, code book, signal book, sketch, photograph, 
photographic negative, blueprint, plan, map, model, instrument, ap
pliance, or note, of anything connected with the national defense, 
knowing or having reason to believe, at the time ho receives or obtains, 
or agrees or attempts, or Induces or aids another to receive or obtain 
it, that it has boon or will be obtained, taken, made or disposed of 
by any person contrary to the provisions of this title; er (d) whoever, 
lawfully or unlawfully having possession of, access to, control over, 
or being intrusted with any document, writing, code book, signal, 
book, sketch, photograph, photographic negative,, blueprint, plan, map, 
model, instrument, appliance, or noto relating to the national defense, 
willi'ully communi eaten'or transmits or attempts to communicate or transmit 
tho same to any person not entitled to roccivo it, or willfully retains 
tho same and fails to deliver it on demand to the officer or employee 
of tho United States entitled to receive it; or (i) whoever, being 
intrusted with or having lawful possession or control of any document, 
writing, code book, signal book, sketch, photograph, photographic 
negative, blueprint, plan, map, model, note, or information, relating 
to the national defense, through gross negligence permits the same to 
be removed from its proper place of custody or delivered to anyone in 
violation of his trust, or to c-e lost, stolen, abstracted, or destroyed, 
shall be punished by imprisonment for not more than ten years and may, 
(21’+S) ' ■



In tho discretion of tho, court, be fined not core than $10,000. (See. 1, 
Sltlc I, net 15 Juno 1917 (*̂0  Stat. 217), as amended by see, 1, net 28 .
March 19^0 ( 5U Stat. 79; 50 V.S.C. JI)).

2. Uhlawfully disclosing infornnticn effecting notional dcfonsc.— ,
(a) Whoever, with intent or reason to believe that it io to be used to 
tho injury of the United States or to the advantage of a,foreign nation, 
cdnr.unicr.tcs, delivers, or transmits, or attempts to, or aids or induces 
another to, communicate, deliver, or transmit, to any foreign govern
ment, or to any faction or party er military or naval force within a '• > 
foreign country, whether recognized or unrecognised by tho United States, 1 
or to any representative, officer, agent, employee, subject, or citizen 
thereof, either directly or indirectly, any document, writing, code book, 
signal bock, sketch, photograph, photographic negative, blueprint, plan, 
map, model, note, instrument, appliance, or information relating to tho 
national defense, 'shall bo punished by imprisonment for not more than 
twenty years! Provided, That whoever shall violate the provisions of 
subsection (a) of this section in time of war shall bo punished by death ;
or by imprisonment for not more than thirty years; nnd (b) whoever, in ,
tine of war, with intent that the same er-nll bo communicated to tho enemy, । 
shall collect, record, publish, or communicate, or attempt to elicit any 
information with respect to tho movement, numbers, description, condition, 
or disposition of nnv of tho armed forces, chips, aircraft, or war materials 
of the United States, or with respect to tho plans or conduct, or supposed 
plans or conduct of any naval or .-.'.llitary operations, or with respect to any 
works or measures undertaker. for or connected with, or intended for the ' 
fortification er defense of any place, or any other information relating 
to tho public defense, which might bo useful to the enemy, shall bo 
punished by death or by imprisonment for not more than thirty years. (See. 
2, act 15 June 1917 (’-40 Stat. 21S; 50 U.S.C. J2)).
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i STAXtHRO FORM 61 (fttvrstD *Wl  t, tw) 
plicwiKUtrp vr crvu, $rhnct CC^WfJUCW 

ournn miucui pwscsmx manual

APPOINTMENT AFFIDAVITS
‘ IMPORTANT.—Before swearing to these appointment affidavits, you should read -and understand the 
i, ’ attached information for appointee

CIA OPC _ WASHINGTON, D. C.
(Dep«rttMDt or (Bwttti or frUtaol (Ptace ot employment)

do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist;.- . I do not advocate nor am I a member of any organization 

■!. that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means dr seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
1 am not engaged in any strike against the Government of the United States and that I will nut 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such , 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. _SEz5Z__, 

dated ...... _1_. October...... ......... 19_4B.., filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on the reverse of tins form. (If no exceptions, write “None” on the Declaration 
of Appointee.)

Subscribed and sworn before me this — day of----- ..................................................... . A. D. 19...^?.,

at,....... .......... .Washington,......................... ...................... ....................... D»—C* ........... 1..................  .....................
(Citrt ---------------------------------------------------------------------------------- <si»'____

[SEAL] f t~ (fficwur, ottfgttrk

__A.'. • -;A‘ .-AA. ............................................................  ~..... 7”...................... ‘criii ..................................
NOTE.—If the oath is taken before a-Notary Public the date of expiration of his commission should " 

bo shown, to Miao i
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DECLARATION OF APPOINTEE
This form is tc be completed before entrance on duty, ©iresfoon 3 is to be answered in al! cases, otherwise 

answer only those qitestiohsiwhich require an answer ciderent from that given to the corresponding 
questions on your application fem. If no answer*  are dcV,\'.-.t, write "UGHE" in Item 10, below. Any 
false statement in this-declaration be grounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offense z=d will be prosecuted accordingly. , ,
i cirr«ix?Satt)

1<A) DATE OF BIRTH ® ft.tCS CF CRTW (etQp or town and Staro er eeaafty>

CO STRUT AMO OTY AMD fTATt

77 < Ct- <7Z^z.
■ /!

1 (A) IM CAST OF ENU»6DCY Mj£AS( NOTIFY (a) tajmoNSMiR Ceimmciaiu.

Tb
a docs the uaTt&sf Ans employ, m a ctuluu* capacity, amy relative of toms ernes rr cuxioca MAM»nQ with whom you uvtcaiwwt uno wmoa

TMtPASTfA MONTHS* Q CD N0

If »o* for each *u<A reJaArve tiU in tho blank* be^tre tf odditsma! Apace i> ABtinwy, ocunpl^tt under **•«» M-

MAMt FCST OFTKt ADCRESS 
COve rereef aumbor, it ohyl

i 0>RC!STnC*<  (2) TEMAQRARY Ott NOT 
CU t'CFAJtTMEVT OR A^USCY M WHICH 

EMFLOYCO
ROATtOlU 

SM4F
{SMOZ 

(Choo*  obo)

i

o t _

1

a >

i

INDICATE "YES" OR "NO” ANSWER BY PUCKS TT 
IN PROPER COLUMN YES NO-

11. SPACE FOR OEYAILEO ANSWERS Y0 OTHER QUESTIONS
rmt 
NO. WT5TE « LEFT COLUMN IPIMBtRS OF ITEMS TO WHICH DCTAILED ANSWERS APPLY

& ARC YOU A ernnw OF OR CO W cwt ALUQtAKCE to f ME'C*CT*2SrATES3_
__ Z....... L__

t ARE YOU ANOFRCIAL o*  t*ncrrscf  ANY STATKTERnfYOI  ̂COUNTY. OR 
MliMiaPAUTY?._ . . -- _-■ - —.

I i

.
: h

 

H
i 

i 
1 
i

■ 
: 
i

I 
: 

I

J 
j 
:

'I 

.j

L-J_
J

If your otiatrot ia "Yra", frro dftadi in /torn 70.

J. 00 YOU RECEnt ANY ANWUTTY FSC.M THE UNITED STATES W uJ5T»«CT OF 
COLUMBIA GOVERNMENT UNXv AMY RfTtCZMEhT ACT OR AAT 0»
OTHER COMPENSATION FOR MiuTARY OR NAVAL SERVICE!__________________
It your antttt it“Yai''. f .<r* in I torn iOroason tea rmrotrtont. 
that age. optional disability, or by reason of tqiunttf? 
or involuntary arpatatron a/rer 3 yoara’ aarvteta: «33x?uxtr of 
tetirtmtnt par, and under whae retirement act; as>f rahi/l£ 
if trttmf from military or naval urrica.

—
1 HAVE YOU EVER DEEN DISCHARGE?, CR FORCED TO RESIGN.PDF WISCCHCUCT 

OR UNSATISFACTORY SERVICE FWW ANY POSITION?______________________
It your anntt ia *’Yoa", g<*e  us /rem 10 tho nanto aaxf oddraaa 
of omployort dato^ and reasus in each case.

1 I ! i : • 1 
;

i 1
i : : ! i i

-
1 1 J 

1

• H I H
 i 

i r ।
 I j

*. S»NCt YOUR TfTW WRTHtUY. HASE W FfP SET N ARRESTEE WhCTED. CM 
SUMMONED INTO COURT AS A «^EX_'A.ST IM A CRIMINAL WUXSE^ING. OR 
CONV.CTEO. FINED. OR IMPJKxJLf.'l CH PVALEDON PROBATrn*.  .*«  “*’'«■ *<-J  
£VtN 6cLN UHDiRkU 1OltK&r SA4. OR COLLATERAL FOR Tefi UCLAHCN 
OFANYLAW. POLICE REGULATION CH .YtCfUNCE (EXCLUDING ASHCF TRAFFIC 
VIOLATIONS FOR WHICH A FINL09 F12RFEJ TVRE OF 125 OR LESS *L ; fw*RS»£Oj?

11 your unmr ia **}*••'*.  ***-'  all such cates unttev Isom 10. 
Gttt in each caao: (/) TAe dare.' (2) tho nature oi rtr» ctfenao 
or violation; (J) tho namo and kxaiion of tho crust- {.* ’} tho 
panal'.y impcaod, if *v.  or other diapoaition nf'she coao. 
If appninlad, four Anj*cpnere  wuW bo taken..

Tbe-eppointinf officer betar whom the foregoing re-idette >» made «ba3 
detertmoe to his own satisfartwe thtt this appointment wcuai ?.< ta ronfonsasce 
wills the Civil Service Act. applicable Civil Servkx Rutaa sad Hcgulgrreos gnd 
acta of Congrere pertaining to a^ecananeut.

Th*s  form should. be checked fre tattling of office, pe&rcn, suitability ia con
nection with any record of receat d^charge or arrest, oa£ gvticniarty for the 
fallowing:

(1) Identity of appointee.—The appointee**  signature «d handwriting are 
to be compared with the spricwtkxi and/or other paper*.  ' The
physical appearance may be checked Against' the mrdcal certificate. The 
appointee may also be questioned cq his personal hiatner da Agreement with bis 
previous statements.

(7) A/e.—If definite age Uonts have been established lor ran position, it should 
be determined that applicant ia =ct outside the.age rmgn for appumtereec. 
Until such determination ta made. tae appointment may mt bw cunsummateiL

INSTRUCTIONS TO APPOINTING OFFICER
(3) Citrfenab-'p—The appoiatiaa officer ts respcxuibU far observing the 

citueeubip pr.wis&ccs ef (!) the CrvJ Service Jtulea and (2) appromstxm acta. 
Form 6! cceaticurea aa affidavit for both purposes and is acceptable proof of 
citisen>Eip status a the absence cf ronffictmg evidence. In doubtful cases the 
appointment stavkd nX be consummated until clearance has been aecured from 
the certtfjrms office cf the Civil Service Commission.

(4) Afamtare of Famly -SKtita 9 of the Civil Service Act provides that 
whenever three are already two or more members of a' faaity reeving voder 
pTotitMtrei re penpaoent appotntment io the competitive service, wo other 
cnemtar cf aorh £bou/ ta efogible far probattuna! or permanent Apprastaoent tn 
the cvcnpechre service. The appoiatments cf persons entitled to veteran preference are not subject tj thre requirement. The tnetnber«*cf-familyyrovtssqo  
dees net apc^y th treagurary appuatmests. Doubtful cares may-tic itimied to 
the appecpr-ire office cf the Cred Service Crermuremp for decision.

a. t, eavcssagsT raMTtaa arete*
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PERIODIC SUPPLEMENT 
PfRSOm HISTORY ST4TEMEIYT

SECRET

" ■ .... .... t. . _ . - .
INSTFICTICNS ~~

• for*  pryridt*  the tftfit »h»tfbf roue official per eonne I ,t ecpr da mill be hept current.' t'ven though i t dupl icates 
tnfatrthon you have furnished previously, it mill be net for you to complete Sec tions I through VI in their
rntitfii . You need corplrlt Sections VII’ through XI11 on If if there hn been • change since you entered on duty eith 
the organttefion or if you believe the item requires more complete coverage than you have previously reported.

• SECTIC*  1 GENERAL

I. »ull NAmi (Lest*First-ttidJlo)  \

HICHAHDSO?!, Jacques Gabriel
I CURRENT AUl’RESS (No.. Street. City. Iona, State)

Box 883 APO 500
San Francisco, California

3. PIRMANENT ADDRFSS (No.. Strwet. City. Zone, Stoto)

722 South Bcyal Street 
Alexandria, Virginia

4. HOME TELEPHONE NUMBER

12636-3928
S. STATE. TERRITORY. POSSESSION OR COUNTRY IN WHICH YOu NOW CLAIM RESIDENCE

Virginia
» SECTIO*  II PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

1. NWl ( Io*  <• Ft r Of. "ft ddl O) PREFERABLY R £ S 1 0 1 N G 1 N U . S . 
■ J 1___________________ ___

2. R E L A T 1 O N Sh 1P

Father-in-law
3. hcm£ ADDRESS (No.. Street, City. Zone. State. Country).

722 South Royal Street, Alexandria, Virginia .
4- BUSINESS AQORtSS (Vo-. Street. City. Zone.-State. Country). INDICATE NAME CT FIRM OR EMPLOYER. IF APPLICABLE 

Council of State Governments, 1025 Connecticut Avenue, Washington, B.C. ;
5- home telephone number i

Temple 6-8506 !
fi- BUSINESS TELLPHONf NUMBER

Executive 3-6715
J. BUSINESS TELEPHONE EXTENSION .

«• IN CASE Of EMERGENCY, other CLOSE RELATIVES (Spouse. Mother. Father) MAY ALSO 0€ NOTIFIED. IF SUCH NOTIFICATION 

IS NOT DESIRABLE BECAUSE Of h£*LTH  OR OTHER REASONS. PLEASE SO STATE.

j (Brother), Street "i, ’..’ashington, 0.0. (U”—3-6093)
SECTION III MARITAL STATUS
t. ChECa (M) ONE: £> | |siNGL£ | X j M *R ’' LD | jwlDOPED ] |sfPARATfc| joiVORCEoj i |an.NULL£0

2- FURNISh DAT'. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

SfWSE: If you have been married-mote than once, including annulments. use a separate sheet for former vift or 
husband giving data beloe for all previous marriages. If marriage is contemplated. provide/same daft' for fiance.

). name fFirst) (diddle) . (Vaiden) (Lest)

4- DATE OF MARR 1 AGE S- PLACE CF MARRIAGE (Ci.y. State, Country) <*

nW .? -»

ADDRESS OF E.POUSE BEFORE MARRIAGE (No.. Street. City, State, Country) "thj*  •

T. LIVING 
’"-..I H_____________

A- DATE OF DEATH >. CAUSE Of OLAlH

10. CURRENT ADDRESS (Cive last address, if deceased)

11 ■ DAYE OF Bl R TN 12. PLACE CF BIRTH (City. State. Countryj

13. IF BCRN C’JTSIOE U.S.-OATE OF ENTRY 14- PLACE OF ENTRY

IS. CITIZENSHIP (Country) 14- DATE ACQUIRED I7< WHERE ACQUIRED 'City. State. Country)

IB- OCCUPATION I9> PRESENT EMPLOYER (Also give former employer. or if spouse is deceased or 
unemployed, last too employers)

ZC. EMPLOY ER'S Ok BUSINESS ADDRESS (No., Street. City. State. Country) ।

SECTION III CONTIHUED TO PAGE 2

H4'4b .. SECRET
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SECRET
stcnc* in page i

2’- OATES or MILITARY SERVICE Of S»OuS£ •" < F'*"  ’ ♦ • v>?h and year ' .f

}i- BRANCH Of SERVICE !:>' COUNTRY WITH »hI(;h MILITANT SERVICE AFFILIATED

• I

24- DETAILS Of OTHER GOVERNMENT SERVICE. U.S. CR £?«!«%

• SECTION IV RELATIVES 8Y BLOOD, MARRIAGE OR ACVPTlOW LIVING ABROAD OR WHO ARE MOT U.3. CITIZENS

1. FULL NAME (L»‘t'Fi t itsVirtdir \______ _______
The Henry_________________________ '

2- RELATIONSHIP. . .
Mother1e aunt

i
4. ADDRESS OR COUNTRY IN WHICH RELATIVF RESIDES

, Mice, Alpes 2iritimes, FranceJ'Sdith Cavell

S- CITIZENSHIP (Country) 
France

«■ FRfQUFNC*  OF CONTACT
About 3 times a year, by mail

?• DATE OF LAST CONTACT
May 19<? , .

2

1. FULL NAME ( L • • C • Ft f • t i c/cf /• )
■M. 1__________________________ 1

2- RELATIONSHIP
Mother's 2d cousin

3. AGE

70?
4 ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES 

Creneta, Faris HI®, France

S- CITIZENSHIP (Country) 

France

4- FREQUENCY OF CONTACT
Once a year, by nail

?. DATE OF LAST CONTACT
Christmas, 19%

3

1. full name iL.34t«F»r«f*Wi</rflw> Z- RELAI ION5H IP 3-, AGE

4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

5. Citizenship iCountry) «• FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT

4

!• FULL NAME (L«a t • F i r a I «W i ddl r ) 2. RELATIONSHIP >• AGE

4. ADDRESS OR COUNTRY tN WHICH RELATIVE RESIDES

5. CITIZENSHIP (Country) fi. FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

5- SPECIAL REMARKS. IF ANY. CONCERNING THESE RELATIVES

I have net each of the above relatives only cr.ce in ny life.

SECTION V FINANCING STATUS «

?. ARE VOW ENTIRELY DEPENDENT ON VOUR SALARY*  LkX | ' >S Jno

2. DO YOU HAVE ANY F tNANC1 AL INTEREST IN. OR OFFICIAL CONNECT 1 ON • 1 Tn . NON*  U.S. CURPORAT1GNS OR BUSINESSES OR IN OR 
WITH U.S. CORP OR ATI ON S OR BUSINESSES HAVIN'^ SUBSTANTIAL FDRE l «N INTERESTS! | ] YES NO 1 F YOU HAVE

ANSWERED "YES." GIVE COMPLETE DETAILS ON A SEPARATE SHEET AND ATTACH IN. A SEALED ENVELOPE.

3. DO *OU  RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTINCT -CF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT. 
PENSION. OR COMPENSATION FOR MILITARY OR_NAVAL SERVICE’ | J YES f'JQj NO

4. IF YOU HAVE ANSWERED *Y€S*  TO QUESTION B ABOVE. GIVE COM»Lt?E DETAILS.

!. WITHOUT REFERENCE TO YOUR SALARY. STATE OT^iR SOURCES OF RECURRENT INCOME NOT INDICATED BY PRECEDING ITEMS.

Anneal dividends on nodest investments in stocks, credit union, and cooperative.

SECTION V COrTiv. F? TO PAGE 3



: SECRET
F, /; - • f ®s§? 1

SECTION V COHTlNUfC f»CM PAGE 1

$- ran»;n<; INj. 1 t Tn lios S • i TH .<» . C ■ " * V 1
NAMf yr INSt 1 Till ION ' (ILR *. s TC'iTr. Sf.'lf. C^unlry)

Clarendon Trust. Company,
1

Arlington 10, Virginia •• ।

7. HAVE V Ou I V1 ft MI(N IN. Oft PETITIONED F Oft .• TTANAftUP T<Y » I I v( $ |X|-0 1
IF, YOU HAVE ANSRtRFD "YES" TO QUESTION 1 AuOVI v GIVE PARTICULARS INCLUDING COUR’ AND OAUlSI

• StCTION VI Cl Tl ZEMSMIP •
1. COUNTRY OF CURRIN! CITIZENSHIP I- CITIZENSHIP ACOlT>E’> BY ♦ CHICK I<1 UNI•

USA [£)■■■■■ LZ w * • a I at o fJc-./.r-

3- HAVE YOU TAKEN STEPS Tu CHANGE YOU 4- Cl VI PARTICULARS
PRESENT CfTlZINSHlPI ।------- 1 o,

! 1

$• IF YOU HAVE APPLIED f UH U.S. CITIZENSHIP, INDICATE. PRESENT STATUS O» yqijr irrii'AtiON (>i»«t ppppr*.'  e» f J

0 SECTION VII EDUCATION 0

!■ CMtXK ( * 1 >' t G»IF S » I I Vl I Or 1 LU CATION AT T k’< Nl 0
ll-it, Tit AW nlft H n CM Out. uuum'i 0 » • • t a <• » • t a > t ■ 'i i > Kt . ■» u n » <• * « |
h I <. h t ( « a <u r. noui 't »•’*« o • <

taaci. n-cl'fiM. oa (cvmiriu tfKnoi a ...... .  xx • »t it" • ♦ l < t? 1 Mt. t '• MlLMiM .• I u •» c ‘
r»e >iit« coiti(,i ns Htt .*  » V • I V • t oil. t ■

| |ro...... M

? COLt TGI CH (NlVfRSt fv stuov

SufiJEC1 OATF S A TTINinr. ori-,H(r O.Tl- SI--CT’ ><»S-
n*Ml  AUK IIILAI IVU MF L <>L LL ML UM bill »t Ml 1 1 1 

m • i ■■ « « ■ X ; < ... "rc-n ’CC.-c

Graduate School, Georgetown I diversity jlnt'l Hel’ns Jun $1 May 5>2 N o n e 2h hours

3- TRAOt. COMMERCIAL ANO SMClLt IZkO SCHOOLS

I'ATf. *,  At TfS?l D T'TII
NAME OF SCHOOL H-OURS

।

4*  MM. TAftr TRAINING tint duly in tpr • i d 1 1 / cd «.:dn>o / » t u 5 J t lit. in ant: n I r 11 i <enc r. C.icvuiii edit jar. • KS S

DATfS ATTENDfO ! V »l
NAME OF SCHOOL STUDY OR SPEC 1 AL : ?ATJON « » .- M TP • ittS

•>. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

SECRET 
3



SECRET

DESCRIPTION vr—VUIIIS-- ■-- '■-- 1

• . ’ SECTION I CONTINUED FROM PAGE 4 j
T- LIST ANT SIGNIFICANT PuBL1S»*L?  *Att<tAL,<  0*  «*ik>  '.'V A*t  THE Au EhOR (nnt submit Cofr'a rsqitrttsd). 1

INDICATE TITLE. PUBLICATION DATE. ANO T>*E  CF w« j h j m £ ( Son*  /1< t i on ,• avtantifie srticlrs, frnsrot intsrrat sub- 1
/rets, n«-v»ia, short storitt, Rte.) , 1

9. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED । 1

♦ ' LIST ANY PUBLIC SPEARING.AND PUBLIC REk A T 1 ON $ £ T ENCE ! !

In an experienced intelligence briefer. 1

1C> LIST ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A 1
MEMOIR. LIST ACADEMIC HONORS >0l *AxE  RECEIVED. 1

'■bnber, British Interplanetary Society,. London. I

Associate member, American Astronautical Association, New York. 1

• SECTION XI ORGANIZATION WK EXSEKIEMCE - SIXCE IXSi COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE |

I ». INCLUSIVE DATES (From- mmd Tk-)

' Nov I?li9 - Oct 1951
GRACfjS- OF F'| CI / 0 1 V 1 $ 1 ON/OR ANCH OF ASSIGNMENT 1

7 - Il;CrC/FiS/3 - Desk intelligence officer |
•A. NO. OF EMPLOYEES UNDER YOUR DIRECT 
I SUPERVISION

S. OFFICIAL •CSITIQN TITLE | • |

Soviet desk officer |

■ Frepared, conjointly with OSC'./PPS./BS, operational plans against Soviet Fair Eastern
: targets. .

2 ; «• DtSCNlPTIO.N OF DUTIES

;!• INCLUSIVE DATES (From- mod To- J 

[ Oct 1951 - Dec 1953
J. GRADE 1 3. JCE/OIVI SIOn/URANCM OF ASSIGNMENT I

12- 13 L ?DF/S7./5; deputy chief, then chief |
:4. NO. CF EMPLOYEES UNDER YOUR DIRECT
1 SUPERVISION^

?. OFFICIAL POSITION TITLE 1

Branch deputy chief, thon Branch chief |

' Supervised and directed SF. plans and projects targeted against Soviet Far East

I. INCLUSIVE DATES ( From- *»<i  Tc» ) j J. GRADeJS' ICE / h IVI S ION/1'NANCh OF ASSIGNMEN

Jan 1Q& - Dec 19gU ' 13 ‘ rCr/SR/COrS/Ei - Chief
t. NO. OF EMPLOYEES UNDER VOuR DIRECT 

SUPERVISION I I
ri’JN TITll r
pedal defector project

3
DlSCBirTION OF DUTIES

1

INCLUSIVE. DATES (From- | J. GRADE J 3- OF* »CL/0 I V ISI UN/DRANCH OF

'eb 1955 - N-ar 1956 ; 1U i B?F/S’. - ?IA/Sfi
NO. OF EMPLOYEES UNDER YOuR DIRECT J >. OFFICIAL *.'StrtOi TITLE

]- Chief

:ects based in[

| SUPERVISION j Chief of Base
• 4- DESCRIPTION Of OU » 11 S 1

j Direct and supervise field plans su 
'• against Soviet Far Eastern targets

targeted

^ar_ 1956 - Jun 19!j7_______
NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION | |

GRADE ' 5- * t Ct/C’1 V I S I ON/=JR ANCH OF ASSIGNMENT

Hi CDF/S?. - [Soviet Branch Deputy Chief)

chief of branch
l«. OtSCH I PT I ON OF WTIEI

! Assist Branch Chief in devel:
I operations against USS’. and i

>f all[ •based
■ i t f «qu i rtd)

.SECRET
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SECRET
( tn )

seenor xiio CM I LOS U» AMO OTMCR DtFUOCHTS
1. nvm&I*  OF CmIlOAIN •♦•peh’ll^rtn

and fdipttd tAHdran) two A0f UNWAAAItD. 

uNOtn 11. Ycaat or age. ano arc rot hit- 
tUPPOMTlNG.

2 •MO OtPlNO ON YOU IO« at ItMt 901 
TMClA SUPPORT. o«. OILD»tN OYlB

.fif. KttC •mQ AflL NQt ALkl^ilPPUffflHG. 
J. PWOMIDE THE FOLLOWING INFORMATION POR ALL CHILDREN AND OCPInOInTS

ADDITIONAL COMMENT AND^O© CONTINUATION Qf PftfttDlNG I TIMS

N*M< RELATIONSHIP

1 

TEAR OF 8IWTN
SCa

CHlHY$»IP ADDNCSS
• »

Wife •' 1928 X USA
i

Sane as mine{ferrfettq
------------------ 1__________________

Daughter 1950 X n II

1! 1953 X n

>

..........-_
•

DATE COMPLETED ;

- 7 August 1956
SICNATuPi\pf EMPLOYEE j/ ,/ / /' / . 1

UWittl V- 'WW-ltlkK)
1 SECRET
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PERSONAL HISTORY STATEMENT

Inslroettatu:
__________________________ s’ffis:?

1. Answer all questions completely. If queatlOn does hot apply write “not spalls 
able.” Write "unknown" only If you do not know the answer and ceatmdt acibBia 
the answer f rom personal records. Use the blank pages at the end of thia form 
for. extra details on any question or questions for which you do not have sdfit- 
cieht room. .............

2. Type, print or write careful!/; illegible or incomplete forms wiU not KOsiVU ed»> 
glderatlon. 1

J ' -

SEC. 1. PERSONAL BACKGROUND

f

A. FULL NAMd.Mt. . 
42£S .«•*  “*“•

PRESENT ADDRESS J 
■ 'et. 4

PKRMANBNTADDREaa________ _
BV a S6T

Wit
Home:

Ottf r " V^SXxXFf * c J

^T.:-JALT/K.O£C.H^ '
CJty Otote 9 1 Oocmivy j

____ WHAT OTHER NAMES HAVB YOU U8SDT -NICKNAMEB.

AMES?

HOW LONG?

___________ ._____ UNDER WHAT CIRCUMSTANCES BAYS YOU BVSa. US8D THB83

dOT .flPPUCAgte' """
IP A LEGAL CHANGE, GIVE PARTWULARB

r ~ —. --n । ^rtMMi'Aicibcrifcjf1 ■" *- L7nr’>r

DATS OF BIHTH^P. *Mfii  fll^PLACB OF BIRTH

Wf 9 StM*  * OtM

presentcrrffsoBsa by berth? . -YF5... _BY MARRXAGBf 
"" A/or 

BY NATURALIZATION CKRTHTCATS i >^vt ISSUED_____________ ; BT’ ■*

VMM MO.
A?» IMS

AT ________
aw

I s?
HAVE YOU HAD A PREVIOUS NATIONALITY?

XasorNo ■• Owrattr.. K

HELD BETWEEN WHAT DAT88? - -TO__________ ANY OTHZR NATJONALTTYV / -1 ' '
C&v«ksry

NOT TIPPLtcABLE- -XOKI PARTICULARS

HAVE YOU TAKEN STEPS TO CHANGE PRJSfJSNT CmZENBHIM WO OIVR PARTIOUT,

1- •i

■i!W.

iLo.fj ■■■■^$<.' ;■ 4

4



8. IF DORN OUTBIDS UA WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? .. "Zu i, J

FORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY? . >
’ I

SEC. 2. PHYSICAL DESCRIPTION

AOS 8XX MAte memirr 5*

RYES HAIR B£0UJA/ COMPLEXION J

BUILD Seenbel OTHER DISTINGUISHING FEATURES .

_ wsmwt—2^2.

SEC. 3. MARITAL STATUS

A 8INOLB TE3 MARRIED  DIVOKCSD  WIDOWED ______—______

i
STATE DATB, PLACE, AND REASON FOR SEPARATION. DXVORC8 OR ANNULMENT: —-----------

(IP YOU HAVE BEEN MARRIED MORS THAN ONCB — DfCLUDS ANNUL-
B. WINS OR HUSBAND MKNT8 — USE A SEPARATE 8HK3T FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MAJUttAQRS.)

NAMB OF SPOUSE __ _____________________
Tin*  HUUW KaMeo UM

PLACE AND DATB OF MARRIAOS ------------------------------------------------------------- :-------------------------- ;--------L_-----------

BIB (OR HER) ADDRESS BEFORE MARRIAOS------------------------------------------------------------------------- i------------------
SL 6 No, Oil Stela , CbaotsT

LIVING OR DECEASED________________- DATE OF DECEASE .------------------------- CAUSB __ ___ :------------------

PRESENT, OR LAST, ADDRESS ____________________________________________________ - - n-. ,,
Sa. a Xo. . cur Stu*  . i -, Aoqcuj ■

DATB OF BIRTH iPLAC3 OF BIRTH _______________________ __ ____ ;_____ 1 .: ■
cnj tet*  ffirmtiy

IF BORN OUTBIDS US. INDICATB DATS AND FLACS OF ENTRY____________—, '

CITIZENSHIP _________________ WHEN ACQUIRED? , ,,,,,-WSS38T ________ _ ■■ ~ ,
09*  Cteao CSsaay

OCCUPATION ' ____________________________LAST EMPLOYER __ _ _______ '

RMPLOYERU OR BUSINESS ADDEBSfi____________________________________________________  -, 'S' ' -■
Oia*iK  CBy C9M , psaaor

MUJTAR Y 8KRVXCB FROM________ ;________TO-------------------------- BRASCH OF fiSR7XC38 - - ' - • '
Daw tea •

I



SBC. -4. CHILDREN OR DEPENDENTS (Include partial dependents)
1. mamb 'KflT UPPLIC/IBLF _ ptwattokmtp . AOB------ L

CITIZENSHIP________________________ ADDRESS —___________________________________________ ______ ——
BL A Mo. am BOU CWMt

1 NAME___________ . ’ ._____________________________ mo-BTrnwBTTP ___________-AOT--------L.

CmZKNSHIP____________ \___________ ADDRBS8_____________ ;____________;:----------------------------—-
BL A MO. CHr oaaun

J. NAMB ■ ■ ___________________________________RELATIONSHIP________________ ;------- AOB .——

PRESENT, OR. LAST. ADDRESS r LS-r,

BL * Sa CU» Bimo CWan«T
DATS OP BIRTH 21 MV /#??PLACH cc birth 

cut «»»• .
IP DORM OUTSUra UA IMDICATB OATS ANO FLAC3 OP ENTRY----------- 6lZH

Out

CITIZENSHIP . -V5/L-. . WHEN ACQUIRED? Bj ZZ.I'M WHERE?____________ ■ _______

Citf * CtBQMiy

OCCUPATION ftlZlP___ KALS^-LAaT EMPLOYER FA>.r,....^/y^. AVIS . COZ_BALD/<D^<r'

EMPLOYER'S OR OWN BUSINESS ADDIU83 ---- S2LU5.KL.
siatu air

MILITARY SERVICE FROM _ BRANCH OF BKRVTCB

CcOoU/'

COUNTRY DETAILS OF OTHER OOVT SERVICE, UA OR ffORSGM^

full name
Finn

LI VINO OR DECEASED'Kt:

!F BORN OUTSIDE US. INDICATE DATE'AND PLACE OF ENTRY

3



occupation (Mill/last employer iVO^cb_ HILL Y
EMPLOYERS OR OWN BUSINESS ADDRESS VHKN.QML_CtilCAhOl ■

rn.au*  ' ctty B»« 9 cwatn
MILITARY SERVICE FROM NON£ to BRANCH OF SERVICE _____________________ 1

COUNTRY —___________ - - ■ • DETAILS OF OTHER GOV'T SERVICE, UA OR FOREIGN.

NOME . ___________ ;__________ ___

6k A No. City Slat* Cocuatry Cmcsutup

3. FULL NAME ______________________________________________________________________________ __ AOS nm mmo>« Um
PRESENT ADDRESS............................................................................................   - -■ ■ ■

et. auto. City State r™u>v? Ctwwcuitp

4. FULL NAME______________________________________________________________________1____________  AOE _____________ 1nm Mumu ua
PRESENT ADDRESS________________________________________________________ _____________________________________—

Si. A Na. Cltr atata ootutbr cntaathlp

S. FULL NAME ________________________________ ,__________ _AGE 
nm MW4U Um

PRESENT ADDRESS ____________________________________________________ '.------------------------------------------------------------------
St. A No. aty 8«»l» Owntrr CUtwmfttp

SEC. 8. FATHER-IN-LAW

FULL NAME . NOT 4PWA8LE nm Mi'
LIVING OR DECEASED_________________DATS OF DECEASE-------------- :-------CAUSE

PRESENT. OR LAST. ADDRESS _______________ _
St. ft No. Cvunuy6t*U

DATE OF BIRTH PLACE OF BIRTH --- ---------------------------------------------------------------------------- 1.

IF BORN OUTSIDE UA INDICATE DATE AND PLACE OF ENTRY 

CITIZENSHIP____________— WHEN ACQUIRED I WHERE? -------------------------------------
city Btoto Oouaay

OCCUPATION  LAST EMPLOYER--------------------------------------------------------------------- -----------



14-00000

SEC 9. MOTHER-IN-LAW

H51X NAME 
FUvt U*«U

LIVING OR DECEASED DATE OF DECEASE CAUSE

PRESENT, OR LAST. ADDRESS BUU

DATE OF BIRTH _ PLACE OF BIRTH

IF BORN OUTSIDE US. INDICATE DATS AND PLACE OP ENTRY

CITIZENSHIP -------- .. WHEN ACQUIRED? WHKR8?____________ ;----------------- ;-------
cio . Siito Cwfttff

OCCUPATION LAST EMPLOYER

SEC 10 RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OH 
WHO ARE NOTJ3T UNITED STATES: ___------------- - ----

1.

citizenship

RELATIONSHIP .AQB

cmxEiiisair .

}. NAME ...

ADD3£
A No.

*noi

:£

Bv A Mo. Ctty x "'©BkW T5MM?y*'" ........ ..

RELATIONSHIP AGE

IamCH£N£
4
J .
£

CITIZENSHIP________________________ADDRESS__________________________ :------------------------------------------- --------------
fit. A Nq. Olty St«u CcMDtrr

SEC. 1 RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OFi- ' 
THE U.S/OR OF A FQRSIorrGOVEIWMK^T. 

j f ;
1. NAME l-M&LI RELATIONSHIP XQ.k&.Ux________AGE $.Q.. .

CITIZENSHIP _______ ADDRESS
6t. & No. CUy fitaui

TTPS AND LOCATION OF SERVICB (IF KNOWN) —_______________________ _________ __________ —__________

2. NAME_____________;RELATIONSHIP AG8 

cnrzENSinp______________ _ _______ Address--------- :------:-------- --------------------- :-------------------
St. A Ho. Ctty ' £t»to

---
--

- 
---

---
--

 JMjjBBBMaaiHB
Bm
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• ,. -.T" a* ■• *■*  t"'x ■ *•■ ’■•'. .- - o---. - ' ' ■?,; ■ ' "■ -am-*-

MCriMO&F, t-tb, IM ,'SEC. 13. EDUCATION Ps
ELEMENTARY SCHOOL tk-JkliQfitiL-W.01--Ap

DATES ATTENDED El^L4rJLir__
HIGH SCHOOL Lcjah ADDRESS iUkM2At»ik^Vfcv-

DATS3 ATTENDED---------------------- ORADDATS? —--------—X££

CO LI.WK ADDRESS

ORADUATSI__________L£>
G-xistty

Orontty

DATES ATJ-EMDSD ___ Cl-iiJ----- —LS—----------—--------- DSOREE _

COLLEGE . -U. cf HumaArU_____ _ ADDRESS fift/SL.

C<^) degree DATES ATTENDED BxAx

SEC. 13 MILITARY. NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREIGN

ISA________  ________ »/cT FFB
CVucUT Sente*  EUa*  t»U» « Senlw

0-93T20Q____________________

f .AAt e»t!o2-----------------------------------------------------------~ SerUl No Type oi jMarharcv

REMARKS:

:v?£.«.T!VS; SaSVJCB KOARD NUMBER . ADDRK5S

-' •’ l» <-S!»-MaN«X> CUTS ASA3ON_________________________________________________________________________________ __

SEC. 14 CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIOtiS 
OF UNEMPiA?YMENT. OUT ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

from Z5-_ dLvLCi_ ^_S_ to S£p cfj£
EMPLOYING FIRM OR AGENCY .-^ErXjLa^iy__ :_____ :__
ADDRESS C.<I>-6iHG-FvC Alfc dty'
KIND OF BUSINESS. NAME OF SUPERUtlDOR ^VBT

TITLE OF JOB £_________ SALARY U P3~) PER

your dutues icLd U l--^'Eb)AJATt>£ 4 ITF^

REASONS FOR LEAVING _J<XI3£1AL—_Zj»! A FC
_JE£i±L__ £lL£1^_______________

FROM TO___ ' A 06
EMPLOYING FIRM OR AGENCY DePr/'lt^

_^£



4^4? ^ j

(rflUTW)

ADDRESS 
.61- A No. CHy St*W . / ~Cy.a*y..-- 1

KIND OP BVSH«F4» £M.L—&$fi£ iHl P_ NAME OF BUPERVI

title of joB^.€PL;Xt..CHLEf/-A^.%^LfiWcViALARY»^_£S.L__ per__ :•

YOUR DUTIES $kL. dli.^_r£._..|Qri^^j91lir
REASON" FOR LEAVING _.C.£Aj>.P££.ti/£__...SJLCTZCAL—.£4.ZZZ/Aj$IEi>.----

from ZZL^'^Sk_4.£.l- to , J5X..JEiFi£~Xf%... ,
EI4FIXJYINO FIRM OR AGENCY_______...

ADDP.E.1B £Ll>-..„6RC.--££L.'..d^. ^rrt^r^-s^- f£Mci$cxxa
$1. A No. CHy Hl*10  fX'UAU’y

KIND OF BUSINESS C-Lli■»_C£M^l£Hj£_ NAME OF SUPERVISOR

TITLE OF JOB CjiltLf^kE^^^dlE^l^&iBfeALARY »—ZJLAL™ PAR -X^N’UA.
YOUR DUTIES C^tl&bd-..
reasons for LEAviNo -72.6Al£Z!£zZ4’£A____ZS__Zt^<—Z4Z__Z&KXQ__

fromTZS. ^ZZr^j/Z. to ... __ ZEX_
D

(MIUT'V'/)

EMPI/jYXNO FIRM OR AGENCY_______ _ ______ ____________________________ __ __________ _______ ,___ _________
t JF(. bWTu/'V^^p/W? i/l>At

ADDRESS 
hi * H.i CHy ataw^/^ CoMnUy *

KIND OF BUSINESS fc7.VJ.k../lE?L9rfJZ^!__lAt6 NAME OF 3UPKRVX^^^J[RK^Xli/A^^Tf^\

TITLE OF JOB . SALARY FEft < ..."

your duties ^£.<Li£i__
„ _ J . ra’Kes -. ■;

REASONS FOR LEAVING

FROM _BfiV____ L<llil___ TO — — 7-'~~. ------- -—I •

1 H
EMPLOYING FIRM OR AGENSxTJl V^7 /t/rf v/_.__________ ____ .... / /

ADDHES8 ._£i,..C4nl££JiMlf£4L+-.£v£^£/ia>W-^, / ; 
St A Nu 'City auto ’ CA-*j?»uy

KIND OF BUSINESS J?.£21: SIQ££ NAME OP SUPERVISokjlJl C L-4)Y1^.0j4 j , ?

TITLE OF JOB PhfclGo*L£Lt!tti£ ___^jftL£'£K4AlsAL.ARY i . ^o. _. pfr vJE^K. ., -

YOUR DUTIES JgLy.-Ca±tE/2As___ Phen

reasons for LEAVINO

vVtLudS—ibl___<^LLE£it'.7 -yx



SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY FOSITION? 
HAVE YOU I.EFT A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN’ GIVE DETAILS:

Ntn ; Applicable ____f_____________

SEC. 18.

7

GIVE FIVE CHARACTER REFERENCES — IN THE U.S. — WHO KNOW YOU INTI
MATELY— (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

ttx»nb<*  VUy Bota
i: m>8 ADD.Aiy.:.?.^/^/

z>—------------- ... add, zifao.

1. ADD. „CAL1_
------------AJ)O'

V L add. iiXCJW^ «_H*  —
I y' ~  ---------_-~—— -'res. add. l&iJiLi..£ HV£C.H l.s.£5^£f<lCKj

J y h Tr. (;l_. ft 1S uT~2im add. ----------—/ /^J—— ---- - — ”=r-' RES- a150- 3i5_>x.-K£yAL. 4L£AJMu.iil$ —uL—

5. ADD. WL. &1K8JL
RES. .ADD._____________C'iX.ls.-------------- -------------

EEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES. SUPERVISORS OK EMPLOYERS — (Give.residence and business ad- 
dresses where possible.)

f BUXW »»d NUnlWr ■ CU*  SUU
V L ADD.ter24E.__ _J*>_

I  RES ADO. fl_j3L.

/ X ^.LAQKg.U._C£a</ BUS. ADD.MLltttczo^
/ , / -'■ -OE3. ADD.________ “----------- --------------------------- ------------ -------

7 -3. 9VS. lk'4zH/£W0“
/ • ~ —__ ADD.______________________ ,------------ --------------------------- -------------------

j 4. tlJ^^-El.LEENCOllLA^iN^^t^'ADD._____,------------- ------------------------------------------- ------

i .'—■.------- —:—•----------- add 71 4£ftlHfr4i£. _s££v*L.* —

V 5. h iL^. Ji Ai.r£tC;^.y._.^i>. \ bus. add. ..______________ --------------------------- —---------_
"—-------------------------- - ----------- - RES. ADD. ££2. £:_2’X.5h.- -&A£iltl£.iL£,-./HL—
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SEC. 18. GIVE THREE NEIGHBORS AT YOVR.LAST NORMAL RESIDENCE IN THE U.S. — (Give 
, residence and business addresses where ixxssible.) !

Atr*e<  Md Nwnbvf City 6Ut<

ADO.
add >.kX.i.ufY_ kOSlnw j&msiL.

add. &..£&_«£.. HA.2JZ2&U
add. —/I U/LK_______________ :_ |

<»C.!
ADD?Z^rrrr~rr^r(MjZ--------- -  ------------1

. SEC. 19. FINANCIAL BACKGROUND .
A. ARK YOU ENTIRELY DEPKNOENT ON YOUR SALARY? ______I? NOT, STATU 60011083

OF’ OTHER INCOMS_________________:__________________________________________________________________________
fi. NAMJSfl AND ADOR2&5E.-J OF’ BANKS WITH WJUCH YOU HAV*  ACCOUNTS .S.^L'LlM.G&jL

C. HAVE YOU EVER BEEN IN. OH PETITIONED FOR, FANKRUITCT! -______ l'XW___________________ —

OUT? PARTICULARS. INCLUDING COURT;_________________________________________________________________

D. OIVB THREE CREDIT REFERENCES — IN TUB US.
1. NAME JLGILLz!--------ZMG._______________ADDRESS $.27:2 AV, PAV7'M fC4>.t> l H

2. NAME tlSitEfi2.Kt.tl—iiltbLu  ADDRESS ________

At. at tt»\ cuy
3. NAME ADDRESS_______________________________________________________ __

Hl, AM& cuy HUW

EEC. 20. 1UTS1DEXCES FOR THE PAST 15 YEARS
FROM to_ 122.1 : lJij^E^£>lhA.!(.X£LiAlTZ2LCl—USZ] I 

tft. Ho. city bi*.u  uvuoinr ■ |

FROM IPl______TO J151— ■
St. .Ho. City Hu*W  OcrUuLry

from ^1— to
6v Mo. City Cvonuy i

from 22nx__ TO.. >t 41_ _lLL±ei_^r_vAjtl4Sff
£tt. Nc City L*ui«  ojtj&ay /

FROM J5fc.... to _L2.f£k_ ___;_
«C. No. CH/ 34* ’-« Country

FROM-fe’-. TO2£&ar _________ ■

at N* k City 8ui4o (X«iatry

FROM___ -___TO------------ ---—.--------------------------------------------------------- -----

FROM .__ _  • TO - -----------

BHC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES
a. fromA-Mi-l to sepjga. f^anzg vip>T 

f'U0M<kL^zi. to MLJW. ___
prompt. .2137. TO 2ut _____££lSFa£e

Cv.v or &4CVGQ Gau.'try Fivpoio _J_

9
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10

fromGccm to fURD^e Ml scRyicg^.
FROM S.O1M. TO CCUMI 1

FROM ___________ TO ________ _____________________ __________________ __________—------ ■---------!------
Cltr or Stetten Country hWl

a LAST UA PABSFOHT — NUMBER, DATE, AND PLAC8 OF ISSUE: ^UNjsjtnuLa_ :_
■ • 1

■.\I

HOW MANY OTHER U.S. PASSPORTS HAVE YOU HAD? _2&v£_ _ OIVB APPROXIMATE

. DATES________________________________ ______________________________________________________________________J---------

PASSPORTS OF OTHER NATIONS:______________________ ______________________________________________ I----------

SEC. 22. CLUBS. SOCIETIES AND OTHER ORGANIZATIONS I
LIST NAMES. AND ADDRESSES OF ALL CLUBS. SOCIETIES. PROFESSIONAL BOCTEITBa, 
EMPLOYEE CROUPS. ORGANIZATIONS OP ANY KIND (INCLUDE MEMBERSHIP IN. OR1 SUP*  
PORT OF. ANY ORO ANIMATION HAVING HEADQUARTERS OR BRANCH IN A FORKION COUN- 

ZTRY1TO IVlttlUL-XOH-HEfcONTTDR' HAVE-BKLONOKD: |

i.G^R.<cA^.._VCtCit^N5 <wjlTfr£ ATJraMEL
• -\Mienffl ■ at. ■«■».■**  • “■• ■ " 1,1 . bum . couow,

DATES OF MEMBERSHIP: ..^.22.......M.V..ZZ--------------- ----------------------------- ;------------------------------ -

t. R&fL&Z__ office A^'ri __ &&__
N»a* Chapter 8t. A Mo. City tMaW O&tW&T

DATES OF MEMBERSHIP: oct M&r_________ ____________________________________u_

i

X---------------------------------------------------------------------------------------------------------------- ;----------- :------ L----------------- ■. i
Nam. KO4 Cbaptar Si. A HO. ««» BtoM OwaH ;

DATES OP MEMBERSHIP: _____ ___________________________ :............................................................................... ..........—... J

I }
4.---------------------------------------------------------------------------------------------------------------------------------- ;------------- i

Nan:. afi, Captar - St * MX CSty StMa OMwCvy

DATES OF MEMBERSHIP:_______________________________________________________________________..'_______—

5._______________ L_________________________:____________________________ ;--------------- 1— !
M»cw ctjfcptet fit. & Mo. CMy dent*  Country

DATES OF MEMBERSHIP: ------------------------- ----------------------------------------------------------- {---------------------------------- -------

. a.  _______________________________________________________________________________________________________ _______________________ ;—I
Hmm <mS CxiApur St. A Mo. Ctt/ 0mtg9

DATES OF MEMBERSHIP: - ------------ --------------------------------------------------------------------------------------------- !----------. .

Mum «b4 Ctxptw &i A (to. Ctty State iCmbM< \

DATES OF MEMBERSHIP: ......................       , ...-------\ 3



r" '

SEC. 23. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT' “FAIR* OR 

"FLUENT”*

LANGUAGE
SPEAK _ELy£^ll___ READ .£H£_______ _ WRITE ---------

LANGUAGE SPEAK FI ^ENT READ WRITE

LANGUAGE SPEAK____________________ READ _ ________________ WRITE--------------------------

B. LIST ALL SPORTS AND ROBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI
CIENCY IN EACH:

Su/j.MHlN4f z LtCftar.MA^^UiF, FOCfBAiu - oVCb._____ _____

EteOAil, ice HCCkfV, UKC0*> Mgllfr£4U.

Prt0T06 RAPAic ■ PltoCBiB. - STkaAlo . JN_I£S£^71_

C. HAVE ZOU ANT QUALIFICATIONS, AS A RESULT OP TRAINING OR ^EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

efrlT'O&aL-, , Hf£7MT_. SiWBCf___EC£_

SFfc'ou eepfcft ^it/N6.
D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES 'IO 

WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE l»3»;

NMC otueh. frgpr of AM
........ti>.__QEEi&L_______ —____ '___

E. I. , IO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OP 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

F&t rqm ,, h.^1________________________ L_________  ;
j



BBC. 24. MISCELLANEOUS
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARB YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES? NO
IF ••YES". EXPLAIN;______________________;---------------------------------- ,-------------------------------

B. DO YOU USE, OR HAVE YOU USED. INTOXICANTS? ____________________ IF SO, TO WHAT

EXTENT? fl.Nb LIQUOR____ ;_____ _
O. HAVE YOU EVER BEEN ARRESTED, INDICTED OK CONVICTED FOR ANY VIOLATION OF 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO. STATE NAME OP.COURT, 
CITY. STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CARB:___ Oil___

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCS3? 
IF ANSWER IB "YES." GIVE DETAILS BELOW:

/w:______________________________

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

RELATIONSHIPNAME

ADDRESS
J CUT Atau

(A fl
couatnr

r

SEC. 2<J. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WTOCH 
MAY BK DISCOVERED IN SUBSEQUENT INVSaTiGATION. WXimiXH YOU WERE DIRECTLY 
INVOLVED Oft NOT. WHICH LOOHT REQUIRE EXPLANATION? IF SO, DESCRWK. IF NOT, AN
SWER "NO." '



SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF,’ AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONST’IAVel GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

/^NED AT *U€>^.*IA,  '/iZC-lMA -—..............  n,rn.JS MW

’Wltuoa —_______ . J ij r ffiffiMom at Applicant

USSTHE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO Tire NUMBER 
OFTHE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SION EACH SUCH PAGE.

14. - I MvE Wfv'EA JteU) A FULL-TIME C! VI liAa/ 

S/NCS I FMTttH) THE A^«Y Vlfttcnr 

LCLLEftt-

- I HAVE NEVEA &0D6HT AMYTHIW& €A» CSCblT. 

rrt€£€F02E, i LISTGb THREE

WH ■'UA1M i H-W rM&Acreb fyDAMAt

ii.- i s'^FFic/EA/r t?4e

F ZZZIZLsaftftC AT THg u OP HlfW.AiG 
I'D C^ccive A ^-A MJ

still act/v's service.
Ffon k?ul to bee t coh- 
ne-rED owe AT r^iKjin coll^,
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$Uf)fit? flit fl'litl'
PERSONAL HISTORY STATEMENT

Instructions: 1. ' Answer all.questioris completely. If question does not apply write “not applic
able.” Write "unknown” only if you do not know the answer and cannot obtain 
the:answer from personal records. Use the blank pages at the end of this form 
for extra details on any question or questions for which you do not have suffi
cient room.

2. Type, print or write carefully; illegible or incomplete forms will not receive con
sideration.■ . ■ . - • ■ _____ _ -- - •

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?------------ --------
Te» or Ko .

SEC. 1. PERSONAL BACKGROUND
Tele^hon*̂  g

A. FULL NAME Mr. (/M^bSCA) Ext. ------------- 3---------------------

(UwXo _ Jim Middle loot _inituui —Home: 

PRESENT ADDRESS________________________________________________________________________ _ ________________ _______
St. A No. City Stalo Country

PERMANENT ADDRESS ___________________________________________—------------------------------------------------------------- --------
St. a No. City Btato Country

B. NICKNAME ——__________________  WHAT OTHER NAMES HAVE YOU USED?------------------------------------ -

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? ------------------------------------------------------------------------------------------------------------------------------------------------------------- --

HOW LONG? XF A LEGAL CHANGE, GIVE PARTICULARS------------------------ :-----------------------

When? ' ■ j By What Authority

C. DATE OF BIRTH_______________ _ PLACE OF BIRTH------------------------------------------------------------------------------------- -—
City State Country

D. PRESENT CITIZENSHIP BY BIRTH?BY MARRIAGE?-------------------------
Country 

BY NATURALIZATION CERTIFICATE S ISSUED------------- BY -------------------------------
Date Court

AT----------------------------------------------------------------------------------------------- :----------------------------------------------------------------- ---------------------
City State Country

HAVE YOU HAD A PREVIOUS NATIONALITY? ---- ----------------------------- ----- ------------------------------------------------------- -
Tee or No Country

HELD BETWEEN WHAT DATES?_______ ___TO___________ ANY OTHER NATIONALITY?------------- 1-----------
Country

GIVE PARTICULARS -------------------------------------------------------------------------------:----------------- -------------------------------------------------

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?GIVE PARTICULARS:

1

rom no. 
str i»«e



E. IF BORN OUTSIDE U.& WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY?  

PORT OF ENTRY?  ON PASSPORT OF WHAT COUNTRY? —_________________ —

LAST US. VISA __________________________________________________________________________ ____________ ______________
Nutter Ty^e p:»rt of PaU <rf Issue

SEC. 2. PHYSICAL DESCRIPTION

AOE------------------------------- SEX____________ ■____ — HEIGHT WEIGHT 

EYES _--------------------------- HAIR COMPLEXION_______________ — SCARS —_ _______________ .
< 

BUILD OTHER DISTINGUISHING FEATURES___________i'_____

/£EC. 3. MARITAL STATUS

A. SINGLE  MARRIED X DIVORCED  WIDOWED  

STATE BATE, PLACE, A SB REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS —_

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE —INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ,UE PKCT>n',<:

NAME OF SPOUSE

PLACE AND DATE GF MARRIAGE ALS

iHB (Ctt HER) ADDRESS BEFORE MARRIAGE 
St. * No. City State ' Cuuntn’ y/J *

LIVING OR DECEASED DATE OF DECEASE _ CAUSE

PRESENT, OR LAST. ADDRESS ZfeL7- Buttle /-?)>■
St. & Nc. City i’-ite r Country

DATE OF BIRTHPLACE OF BIRTH /A//VEAB? LI HAW 

> City irate Cwnuy

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY ~_______________________

CITIZENSHIP • WHEN ACQUIRED? .'. . .7~ . . . WHERE? ■ • - _______________
City State Country .

OCCUPATION Jte£U21£E______ LAST EMPLOYER

EMPLOYER’S OR BUSINESS ADDRESS ______:----------------------------------------------------------------------------------------------------
St. City State cojutr;

MILITARY SERVICE FROM______ ZZ______TO_______ ZZ______BRANCH OF SERVICE---------ZZ------------
JD&tO 1X114

COUNTRY__________-TZL-____________ DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREIGN



I

I

i

/■

. ' .1

' ' . I

I

OCCUPATION------------------------------- LAST EMPLOYER ' _________________________ !___________________

' . ' I .
EMPLOYERS OR OWN BUSINESS ADDRESS __

8t. ft No. City State Country

MILITARY SERVICE FROM TO_________ — BRANCH OF SERVICE —i___________________

COUNTRY .------------------------------ ---------------- DETAILS OF OTHER GOVT SERVICE, US.ORFOREIGN.

, SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)
1 ■ •
i 1. FULL NAME______________________________________________ ._______________________________________ AGE 
• First Middle Lost
!. ' PRESENT ADDRESS —___________________________________________________________________________ !__________________

i sc. * No. city state country । cttloonahtp

2. FULL NAME _________________ ' _________________________________________ ;___________ AGE ——
rirrt Middle Loot I .

PRESENT ADDRESS_______________________________ ______________________________________
St. Si No. City . .State Country Cltlmuhlp

3. FULL NAME  AGE  
First Middle Uut .

PRESENT ADDRESS ___________________ _____________________ ;__________________________________________________ i_____
St. AC No. City State Country Cttlaonahlp

4. FULL NAME  AGE  
Flrat Middle Mat

PRESENT ADDRESS -___ ■ - ■ ._____________________________________________________________________ '_________________
■ St. A No.' City State Country 1 Cltlvuiehlp

5. FULL NAME ______ ________________________________________-____________________________________ AGE ---------------------
First Middle laat

PRESENT ADDRESS ____________________________________;____________________________________________ !-------------------- -—
St. d» No. City State Country । Cllteenabip

SEC. 8. FATHER-IN-LAW

FULL NAME-
lAdt

LIVING OR DECEASED ,L) V ( N DATE OF DECEASE

PRESENT. OR LAST, ADDRESS

DATE OF BIRTH H PLACE OF BIRTH 6-r. PAUL
St. * No. 7 City

_ CAUSE____ —-------------------------

4L£)(ANbglA,VA.
State । Country

H/A/aA___
IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY______ _____X-____ I---------------------—

I

CITIZENSHIP t/ > WHEN ACQUIRED? ..... —_______ WHERE?----------------------- 1-----------------------
City State Country

OCCUPATION C. LAST EMPLOYER 4r_ ____ S । ~E&. .
n31 "K“ St;
tv/up be.



14-00000

A SEC. 9. MOTHER-IN-LAP-----------------------------------------------------------------------------------------------'

FULL NAME J , ;

. LIVING OB DECEASED L-J ¥>^6. _ DATE OF DECEASE =______CAUSE —tZ-------------- ;------------ ;

PRESENT, OR LAST. ADDRESS 70S s. gQYA-L sr, UMAnumaLA 1
St. «ft Na City z State ■ . Country

date: op birth /3 A PE, OftnAcr. op birth ttj _ LLlUlL-.
IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY___________ ZZ______________ i---------

CITIZENSHIP ~~ WHEN ACQUIRED? _______ =______ WHERE? ______ ------------------------------------ •
City State Country i

OCCUPATION LAST EMPLOYER _______________ ________ :__________ .______________

y_SEC. 10. RELATIVES BY BLOOD. MARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR I 
WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME_________Z/CA/C J ntcuic RELATIONSHIP , _______ ._______________AGE---------------------------

CITIZENSHIP_______________________  ADDRESS__________________________________ ;-----------------------------------------------
Si J» No. City State country . ,

X NAME___________________________________________________ RELATIONSHIP AGE----------------  ’

CITIZENSHIP ________________________ ADDRESS ---------------------------------------------------------------------------------------------------- |
St. & No. City Stale Country j

3. NAME RELATIONSHIP------------------------------------ AGE-----------------

CITIZENSHIP ADDRESS —_______________________________________________________________
SI. A No. City fltalo Country

XSEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
' THE U.S. OR OF A FOREIGN GOVERNMENT. . .

1. NAME )u4.i£ RELATIONSHIP AGE,

CITIZENSHIP  ADDRESS -----------------------------------------------------------------------------------------------— 1
St. Na City State

TYPE AND LOCATION OF SERVICE (IP KNOWN)--------------------------- ;----------------------------------------------------------

3. NAME RELATIONSHIP AGE-_________ 1

CITIZENSHIP ________________________ ADDRESS------------------------------------------------------------------------------------1--------------
St. & No. car Stole

TYPE AND LOCATION OF SERVICE (IF KNOWN)----------------------------- --------------------------------------------------------

3. NAME—________________________ ______________ ■-_______ RELATIONSHIP AGE i

CITIZENSHIP ____________________— ADDRESS----------------------------------------------------------------------------------------------------
Si. A No. City Stalo

TYPE AND LOCATION OF SERVICE HF KNOWN)



;^J|SEC. 24. MISCELLANEOUS

A. DO YOU ADVOCATE OR RAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU
EVER BEEN A MEMBER OR. OR RAVE YOU SUPPORTED ANY .POU TICAL PARTY OR ORGANI
ZATION WHICH A’DVIX.'ATEB THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES?

IF "YES", EXPLAIN:____________________________________ ;____________________________________________ J______________

B. DO YOU USE, OR HAVE YOU USED. INTOXICANTS? IF SO, TO WHAT

EXTENT?

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, 
CITY. STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED; FORCES? 
IF ANSWER IS "YES," OIVE DETAILS BELOW:

*SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME _ RELATIONSHIP

address W M)t/7n.fr £04b, Mfr. ;
Bl. & Ko. City HuxU Cout

SEC. 20. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, AN
SWER "NO.”

9
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XSEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

STONED AT PATE
Cwy »4 Beal*  / A

■ vLZfrtJi t >*■  ____________ _ , P'C/U&'J • X<‘

* Witness / /r Signature of Applicant

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.

,»

|4. )'t *4  1,

5 J 
1 
i



MlWAflV ACCORD AND NCPORT OF MRAAAT10N
ccrtificatc or accivtcc

aiowcocH, jmouu 0.____ _____

XMOUHTtM lu IMT 
Mtu«ri INHLUCCNCf •• J* 111 “ ■ «, ' ******

jSff.SEJ" »’• •’»»,
MettHOfit U, HMTUWO

_ o m l.’L.IKr 1 *** 
’jciwinOT 

tf oct U IranjJ“,a,T mwiwtoo

0M.TIMM, HWW >to JAN H

mat 10' 0

Z • ” i "*•"•*  KAATfCNO- I |&
IP ‘ CCMCIlCtfT CM

"J ...... --------

;5V»‘ui'li*CM« ’WAOf
£X U, MMTUMB

«> am U 1 (raw) anamio orridn 9JJ5

wit

W II VICTOOT WDM.) j__________2 I '

NM _
MiiiTAflT’iNTrictawc uovicx 
LAMAJAOC SCHOOL, fl StCLLIMI, MIIM. 11 MP U

M l-l ? OCT U

4M>AH I, UP Ilf

um q oct U

0 ...... t '■■' 19 ...... t •■•'I ■"• It •”" —

■ JI OCT W JO HOT W ■ t.yi » I.

I "•Mtiicw, <hi«»ai IWi" 
; uhi arnor issun

/j /v//^ Mtr/

jAcours a. BifNAFosm o 937 eoo is*  ir 
ocxoai <arauM>rr«9. far Cast co**mj, 
MILITARY tMYCUt«J<f SECTION, GCtfffAL STAFF

fft Mr //rtny Mr ‘̂ rrM

Jf AN U 17 OCT W

<//mmiUTICN Ctsrrro, ratT LAWTON, VASNIWTCN

Mf t? CCToetit Zo'/W

TWTMAS B HANCM} 
MAX*  AGO



•

honorable Discbargr
/J Z*

Armyt»l the Wilted 6tatw
*• -^8*  iuajgftY[|f

«J Zr/vZ^/ .C^S zF*-z«rZ/^/  ™ Mt

/A //uf/t't/ ZSMs/ii rf ».CZM>r^eryr« «-• -

Z^/«eJ /> tff^rf/Ztf/ft) a OKfitf/

ana <2(ti7/fl/ Cfiswr /a Mm

a/

«Zr4



S2K
STANDARD fowjj 57--NOV. I«A7 

U S <«XIL MRVICf COMMISSION '’PLICATION FOR FEDERAL EMPLOY NT
■ n INK. In and'

non-
to

.CIG. 00 NOT WRITE IN THIS BtOCK 
Fm Usi of Clil Scnrlco Coraatataa Oitfj

i
I

fiucttf imjic ro* * (City and

(Middle)

• lA> 5TK1ET AND NUMSt n oft ft. p ftu*8LR

Qappor,
□ SVBMITTTO

D Rrn”H«Et>
£

E

_T L<ickenb&eker ^<ondr Lkirs :st,_ 

lB> UTY UR FUST OFFICE (tnc/udinj poeta/'eono} AND STATE OPTION GRAM RATING
PREFER. 

ENOS

n 
.k"“* rrrvr i

Uaryland

- — ——r*~  n n*cc  or bjhth (city

I0' □ MARRIED

___~_(”2s'*Gir __  ___

nanie city and country)

-S.altlscre.
Ti s MAU 1 ,J- 1 

_____ n FC MAU | ..

SHOES: <S) WEIGHT:.

■O POINTS

WIFE 
’I j

WT^.?W

Q wsw-
BEING

.. rtrr .10. inches

!4. U» HAVE YOU r.TR BEEN EMPLOYED BY Tm£ HttfUL GOVERNMENT! £] YES (D NO

___________Seccry.l Lt..16 July 19Z.6
15 tA> WHAT THE LOWEST EN.RANCE SALARY YOU WILL ACCCPTI *

INITIAt S AND 
DATE

.7.50- <0' CHECK IF YOU WILL ACCEPT APPOINTMENT. IF OFFERED:
5jj IN WASHINGTON, a C. jgl ANYWHERE IN THE UNITED STATES

t z 
z

5KRT-TER.M AF-rv»M|MLNT tt UHLHED, FOR: 
Q J TO « MONTHS x) 6 TO 11 MONTHS 

_____ _____________ _______if of a temporary ahort-ferm appointment 
till not affect your opportunity to obtain a probattunal appointment.

Q j to j months CD IF YOU *!LL  ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY. WYE ACCEPTABLE 
LOCATIONS;

(CT If YCV ARE WILLING TO TRAVEL. SPECIFY: 
rif/XA.yONALLY S FREQUENTLY Q CONSTANTLY

Lek,**  io
't >• important (or yon to furntih oil information requested

period*  nt unemployment.

drtenbe eixh |»wtiwi. You may inc'-tde rny pertinent

(a) If you were ever employed in any positiun under a name different. fte>m 
that Tltewn tn Item $ of thu ayp:i.-ution» give under MDe*cnptwn  af: 
•ors* ’ for each position, the name used.

<6) If yea hove never been employed or ore no*  unemployed, ah&cate 
that fact >n the space provided beluw for "Preacn*  Position.”

PRESENT POSITION
CLASSIFICATION GRADE {it 

in Federal S/Hrt^e)

TO PFFSIMT TIME
NAME ANO TirU OF IMMEDIATE

SALARY OH EARNINGS: >
STARTING. 9 FYR •
PRESENT. | p«R -

NAME AMD A
and diviaion)

ftli-.jgiM AN= >-N3 ar EMPLOYEES SUPERVISED BY YOU MJ&OH FOR DESIRING TO CHANGE EMi-tOYMfcNT

....KLR-iEBAiS’ZNT.

(CONTINUED ON NEXT PAGE)



CATIS OF IMPLOtMuSr {month, fear) EXACT TITLE CF

Nov.1941 to Jul 1942 Sales-s:
FQSTTIGN 5AMRT Ok L*iLNO»G5.

STLR7LMG f PCT WK

FINAL J ';0 . PIN JEk.

S'ote 
S'fi^Jii’ch-.nt was 

civilian position

name d»pa/fm*nF,  bur«u or •atabZ««Ani*nt.  and d<ria»dn) manufacture of /oc*

J2Q________________________________
(•. g., ^holatafo srtk, insurance tftnc/,

——ILEatan-Co. Ltd-_J-Xntre_1
N'lMBERAuDliiNDCF EMfLOTUS SUPVAISCOBY YOU REASON FOR'LEAYING *

Mcr.e------------
DESCRIPTION OF YOUR WORK -.Salesman., a

;atirn..pictura..ecuip.T°n.tL...................................

DATE'S OF EViXCTMLNT {rninth. fear}

1QZXL-L°__Jun_a941PLACE OF E-MflOYMrv) (city and Stale)

•R POSITION CEAS’

NAME ANO TITLE OF IMMEDIATE SUPERVISOR

pct wk

___ 1’on.traaL*  rvebec
NAME ANO ADIW« OF EMPLOYER {firn

Jacoby
KIND GF fiU5iNF.5'» OR ORGAN!'ATICN (a. g.. tehofasafa silk, insurance

Crescent St,Centres
____ Jaaah‘y,E?:otO-;rai;'^:r£______________________

R'UMaER ARO KINO CF CMH.OVCCS SOFtRvlSEO BF YOU . REASON FOR LEVYING

——Kona------------
DESCRIPTION OF YOUR WORK

.Darkr.aQa.jxLipiiatitlaa ^..capl:

DATES OF EMPLOYMENT {month, J»aar)

TO.FROM:________________________________________
"PLACE CF EMPLOYMENT (city and State)

EaACT TITLE Cf >O<JR POSITION CLASSIFICATION GRADE

NAME ANO TITLE OF IMMEDIATE SUPERVISOR
FINAL

IXR
PCT

KAME ANO ADDRESS CF EMPLOYER {firm. organisation*  or person; if federal. KIND OF BUSINESS OR ORGANIZATION (0. g., tr/)c*/»»a/0  »•»/•*.  insurance Jersey, 
manufacture of locks.'etc.)

.1UMBER AND KIND OF EMPLOYEES SUPERVISED SY YOU REASON FOR LEAVING

DESCRIPTION OF YOUR ftORK

r.or hel



.............................. up*.  :.*a  c. ’usiro*  , <•-’1 salary-or larrjvls; '
1 ttf •E7^*ra/»er»K?*>  STARTING » PER

W 1 mil , ; H,

PLACE OF EMPLOYMENT (e»rjr and State) NAME AND TITLE CF HS.MEDiAYi SUPERVISOR

.NAME AND ADDRESS OF EMPLOYER (firm.or Sanitation. or peiton; H Federal. 
mow department, bureau or ettabhahme'nt, and di*  it ton)

KINO OF ft'S'NESS C« CRGamclTtuN (•. / . vrtu»leaafo ail\, insurance agency, 
manufacture cP AjcAs. etc.)

NUMBER AND KIND OF EMPLOYEES SUPERVISED BY YOU - REASON FOR LEAVES

DESCRIPTION OF YOUR WORK

19—44B4S-4

(A) CT.'S NAME ANO LOCATION CF LAST H.Gh SOOX AHENUED

if more apace is rcituirsJ. use « e>'nfnu«di«’t» sheet (Standard Fo«m N.\ $*>  vr ■ sheet of paper the M.m*  s:re as this page. Write on each sheet your a»tne, 
*d.!re»». »?*te  of birth. *n*t  einminatton title. Altrich to inside of ciiticn.

K. AHumr 
the Anr.eJ 
•i'poiutias

Tl'AlSisD Io the spuce below, describe any <r»imn« its-orej iu of tr«i<n:>4 ircetwevl. ♦,n'h ■>« hours v<*  ueek. DeiwJed infcematiixj regard- 
Services (not elready l:»tcd under Item jfi> that *vidd  ssaist ing «ny sr«*nAl  service schools you •ttenurvl is cspecisUy unportAnt. (Karrs

officers in r!i»cir.g you most effectively. Indicate actual amount pujics may be uy-d tv give full descriptions.)! Si
ii

1

’TS

TO
LOCATION OESCRtPTHhN OF TRAINING

-Jan-,4? Deo.4-5- An;i-Jrr'»or-,--I:io‘-i pa
AIJIC^U.of..MichlgE

__________|-len-’«a<?»-i-eu-ttH-s-i---seciolc.Tp,^"hcv-end......
1-—Fhy-ofl _____ _JJt^.tery.-and.-eewioniic:ste5!S,es?±ctji’.--

------- r»T“'TTjV.R!r I'”........................................... .................................................................. ...................

..........£q- ntinuod.)..................................... -..............................

11 EDUCATION. (Circle hillheat frade completed):

I 1 1 4 S 6 1 8 9 10 11 (2)

M UlKOOTHE APPROPRIATE BOX TO INDICATE SATISFACTORY COMPLETION OF; 
n HXMNTWY SCHOOL □ AJMOT RICH SCHCXX [yl STMOR HIGH SCHOOL

Hirh School cf 'Icntresl _______
(3) S.'SJECTS STUDIED 1H HITS SCHOOL WHICH APTLY TO K’S FT ION DCSIHLO

(O NAME AND LOCATION OF COLLEGE CR UNIVERSITY
MAJOR 

ANO

ieo-Kil lisas- Calida.... ...F-r-en-— 
..Fjren...

YEARS COMPLETEDCATES ATTINDED

FFtCM TO

•Sep-40- 
Cp-

-’day- 42 - 
Dec42 

5--.

DEGREES CONFERRED

DAY NIGHT TITLE DATE

.....2- ...................... ..............
__ X . ___________...3^.....-Fj8h-4-7-

;a;l college bctun-l^

JEMES'l’ 
HOURS 
CREDIT

(3) LIST YOUR CHIEF UNDERGRADUATE COLLEGE SUBJECTS

(Q OTHER TRA

J ..  |................... ....... ....15-I--.....-.............   -......---................... - -
______ .English........................................ —12..L....................... -...... -................... -..................... ....

-34 I.... -....  • • .-......   -....  .....-■-■...... ..................... .
Of School) CR’TNSER.ICETRAIXIhG’INPUUUC OS FfUVAIk. LMPLOYMLKf

INESS. STUDY COURSES GIVEN
subjects stucsed

DATES ATTENDED YuARS COMPLETED

F«O* TQ CAY NIGHT

——

............... .............................................................................. -ksr.-Zi,, ...Pres....

a.

■S (do not Ju,

ajli *AL OK SCitSHFIC societies. ETC] 1'yr
IFMCNT YDJ

6T.5 MSD OF UCTHSE ANO STATE;

I n**sr l.'ctvst or cxsnncvi oclo.

1Q27

READING19 INDICATE YOUR KNOWUME OF 
FOREIGN LANGUAGES

RTtFIEDMEMBSRC*  ».NY TRADE Oft W 
tc.)1

EVER. KEY-PVNCrt. TCRi

/til cine equiptjteletype s’-ort- 
rave-receivers 8 trans-iitters.

APPROXIMATE NUM PER CF tiORCS PER MINUTE !N TYPING SHORTHAND

s j.3 Interpreter in ETC1 end
_ Censer and review-editor of :

radio end r.otic-E-picture fields. *----------------

„ iOS

.15



a 4. KUL*-'!  V t'-i Ls»t tb.-re |vc».«?a Lent ia the Un^f <i<
TxXtr qual.D -<»t»vn» and titnr«» f.w th*  poaittua hvahich nM arc an»!v>n<. I>> n

fVU M»l (G>ro corrtfd*t * <•

-- fliOttU. 1

..ACu;;flXlC.J

..192«.,McKlx

U

...............Cal.Xs.i.X...Rassi:ssen.....................................

.............._Ur.fc.jutfty.a..Lunakats.—..................................

1

_________Uk.x.3* resell....;.............. .................

wciurc -«r ci -no- anjwii it hicinq ~i" tn pjoki coiann ns Mi)
S V«T <SC;-*?V  F£ or YOUR PRESENT EMPLOYER REGARDS?. TOUR
ch*b»—to xs re? ......................  .*? ..........________ _x.
h; AC£ vcfcj A OTtiEN OF OR 00 YOU O*t  ALLEGIANCE TO Jht UNI!CO X

«re w now or hay*.'* v‘,.i r.r« men. a member of the communist 
h«;» i> s t r» »nvcow--m':t-cm:i.* m’ati-w»» ............... X

Z
» «»r YOU TCW.CR WAVE YOU EVER B(T*».  A MEMBER OF A FASCIST ORGAN- 
UlTlOS’.....................................................

J? APE YOUS?W OR MAYE KN lYfPB'rN. ■*.v  EMBER Of ANYORG ANQATfDN. 
ASJxV!ATIDS MOVEMENT. G«vX p. On (VViHMTiC.'*  OF i'EKSOSS V.MtCM A3. 
LOCATES :*T  OVIRTUR.'A- pr 0-.R CnV-TiTUtiOSAl FORM OF KNMFNr.
OS CF AS 0K.'.lX:.'AT!.V4, A SS(V 1 A T10 *i  MO. i V l.N E. G»t?< P
Of ITKSi'V; «.*«?Cn  »us AlV^tfO * IVUCV 0* ’ AO.OCAT-Sg op aci KO-.iNG 
TK COMMISSION Or ACTSCF Fi’RCt OR '.toil NCE lu OfXf OTHER "1 'NS 
THEIR RIGb-TSTlNXR THE CCXM'I Timet Of !*•£'.  MT E3 STATES OR Of rTA. 
ING TO AL TER T»'E »ORMOF GC . f.RNMJ ST Of Tn£ UNITED STATES U’ i'i ._-N. 
snr/tK'.-uL meass".................................... ..................................................

It yuur <ifi*ww  fo question if, or }v jb.tr e it "yea." state
in Item 3*  njrree e» all such orlianiJ.ttlona.
ninrentrnri, ^rx't.-j's, or coinbiri.itu.-n of persona .inti d.',te\ ol 
membership. Gue complete details of your activities 
herein and ffi.tAe jnr explanation you desire regarding 
your mrmSrrthD or actii it>es fhrtr-n

X) SINCE YGt’R H'TH BIRTHO'AY. HAVE YOU tVER BEEN ARRESTED. JNCICFFD. 
CM? SVMVONfD ISTOCOi RT A« A fl‘•‘NO-’.N! IN A CRIMINAL PWIX'i EOISO. 
Cl? CO-SYICTI C. FIXED. CM IMPRn^JSi fj OR IIACE3CN PPVPXtiON CH HAVE 
YZX'EMRPELN DROfRECiTO FUMStl Mlt OR COLLATERAL Ff.iR THE VMLA- 
new OF ANY LAV POLICE REGULATION 0” ORDINANCE iCXCLUDCIG MIS*'R  
7<4F riC »:GuA« >CKV5 fvR w-a'i’ A FiNfc » < mt HUl.t Ur k‘J UR Lt SS WAS

It your answer «• ‘’Ke*. ’’ hat all such c-tres under hem 3'1 
brk"». Gir*  :n each case (/> the date;(3) th*  n.tltirr of tha 
of*Of*  or riolatro.n. (.*>  th*  name nn/l f.icarian of th*  court: 
(4> the penalty imposed, ti .iny, nr other ilopivithtn nf the 
cat*.  If appointed, your linietptmta ^tll be iak*n.

s

3*.  HAYE YOU (MR Pt‘ S PISCtv-Rr.! f.< C“t R/fiCr ■» TO RESIGN. FOR MI:-30N.
(X-OT CH ‘CTOHY fRO.M A.*«Y  rc-JTiG-V.................. ... ............

If your anticrr it “!>».” fine in Item 3'1 th*  nam*  and 
aridteas of employer, dare, at.d rr>.i*«>n  tn each case. i X
X laV'E VOL-EvER RTES Ri.’-Pf .T HY THE t. S C’VIL SERVICE COMY'ISAtC'l 
FROM TAXING EX».M»W IDS'.ACXtrilSG Ci.lL SER.ICE A»Pe:»iTMCSTS • .

1! your 'ant*er  it ’ Yrr," fln« dates of and reasons for 
such debaiment in Item J9. j z
31. HAVE YOU A.NY PH'SICSL HANDICAP. OJSEASt. OR CTHLR DISADlllTY 

SHOUlb BE COSi-lOfeEO »N Ar.'4ir.NiS3 TO-J TO »ai:sl. .. .... ...
If your an»*er  tf ’‘Yes." ^n*  compete detmr.t tn Item 39 !•<» 

that consideration can be r<» .tour physical titness for
tie job. ’ X

34 ex1' YOU Ht'CftYt AN ANN- .TV FROM THF CNITE3 STATES OR CISTRICT 
GF COLUMBIA GO.EHNMtsr < M i R »NV RETIRE w£Nf ACT OR ANT PENSION 
Of? OTHSR COYTCXiYT.ON FO.s VJIJTARY C“i S.Y.aL 5£R'.;t.i;..........................

It your anrerer is ''Yes." tie*  comp'et*  details in Item j9. X

iB
ie

 

E!
“-

 s

. ft J 3 k 0 ■l
\ a

1 [2.

32..l..£erni^..Lcgainal..-.xepaire.bl:i..................... .. ............. j(...

! ’ ‘1

i i!

—

_ • • ■ • i
i) 

....  ~ - .................... : " ii ■
If mere roare t» required. u»e the t«me »:«e a*  thi> w.e. Write on each af

of thia appitcanon.

’Before signing this application check bock over it to make sure
I CERTIFY that the statement? made by me in this applicatio 

and bciier, ar.<i are made in good laith.

Fal« Statement on tbu appHcation . ~S~ SIGNATURE OF AP«-i.
is pumsh.-.We bv La-.v (U. S. Code. H^r
Title 18. ScetiJn 8l’X

•»( the Lhyted St ate*  »b-’ at • NO T re! at rd to v-xi anti wlv> have d« r.<»-*e  k/twiedge «rf 
> nol rep**t  . t « k*t<M*under  (lent 16 (BXl'KRfKNCKf-'

rte.ji sr Bissro ,.i „.-Me
• current address. tns'.'\td<r'j street and number) 0U.*.W37  OR OCCUPATION

(!t
4o--S*

Pres 
..Sec.,

Idea

-shinertcr. 25 1X3)

‘•AM'.JW'trdS............................
:imo cf .‘’ontorev, 

L4£L£.,„. .̂................G-illf...................
...Instruct

chn.;-----

xir.——

'.. A re, Eanelul 'i, T. ,1‘.. ....................... ...,:cic......
* (MOICATE-Ilf CiA'-RO" ANiwft If FIACIXQ-I'IN FPOPfR COtUMM . • ' ftt- »°.
J5 art you ANerncuLOREA'FiovtrOF *̂*r  siATE.TfRt'ircHr.cn-strr f 
or vt-S'ci^urn...................................... ......................................... . ............................

"'■ ft your answer .a ’)e*. “ tore details in item J9,

I'

X
Ju DCF.5 T«E 1 SITE? *T  ATI S GUY*  HNvi St 1 MPOY IN A CIVILIAN CAPACITY 
A.NYRClATi-.r VF V.Y ’•> .«'» MW? ?t< mamaiaCCi WITH WHOM YOU U*l  
or have uvld wimts r»-r fasi ,m »s7s:»<".> ............................. .................. ..

ft your answer is "I'ea.” ■!•.»••• m hem 39 for EAC.fl su'th 
, relattse »/) tut! name. <71 ere*ent  address; (J) relationship; 

tO Department or A^encr nr trhtch ernphtyed, and bind
_'_'f_ar^unt^rnt___________ *___ *______________________ ;___________________

X

_ SPECIAL INSTiv.’CTIONS FOR CLAIMING VETERAN PREFERENCE
A. If you are et«im»nC furfere-vc «• o PEACET1MB VRTXRAN who ha« 

) ji •sr«r>Jr\t a tm.tre t't service r:>>!^m. </r •• a littAlff-HJ > VHr«** *
KHAN, or as the WlFK OF A *.'1S*HLEp  VKTEMAN. nr as the WJfXJW UP 
A- WAR OK CAMI’AJGN VKTKKAM. attach Veteran Prrf*-r«ra:e  CUim. 
CSC Form 14, With pr«»-f «i-r. .Iir-I therein.

B. If you ate a WAK-TIMK VU1ERAN not c!»irnine di«M»r ’7 f'ref«renre, 
you •ho':!-! NOT submit your ducharce rtb  thi» apph'-atir.n. fueh-ttnee will 
he tentatively credited U> you and if «p;'->r.ift, yet will l< r»z^:ir<^j tn 
to the •r;x'int»rij olhcer piKir to et;t«v or. duty, <>f!k»l  t'Meof.  'A «er-ira- 

« fwrti from active »«vcr »n t»»e ••rn-r-.l !■ i-.fs tif ?.•:? L'mIr.! s ii «(/;»  »<•».

*
*

* *
*

37 ?a> wrnr>vun!R»*»THEw>rtn.DSTAm  mh-vtary or naval STnxtt 
OURi.NG TIME OF w.ui:...........................................................................................................

Hl { AO

(01 IS THE ■•FAWtCRABlX-* CR T"f V. '»RD '•3ATI5FACTORV” l.'^f)
— LN YOUR (ItFCHAKUf UR SO'AR.ATION FAPtFS lO.'^-lOW T»<C TYPE OF YV.H 

tjISCHARGL c«Jt t-f PARAPuNr_________ _______________________ .
(Cl WAS‘‘•fSYL’L Ft xrVfcVI ’lOMAtt AClIVf FULL-TIME M$IS. V.lfH F^U , v 

MILITARV F41 AS? HUhUVM ..................................................... . . .• /.
t0» DAfE Or E-S’Ki OH LSI K:tS iSfO SLrtY-Ct | DATE Uf CLFAHAIIGN CH M>** a.;OS3

IOA7 ___ | prong nt

BRANCH vf Slav; t (.Army. Nary, i jJLRiAL HO. (if nrtn*.  fSirt grade or 
Marine Chirps, Coast Guard, etc.) { rating at time of separation).

J.rr.v . 1 ^->162.66- n-Q->7?no

33. (A*  If YOG rtavrn IN THE UNITED STATES MILITARY or NAVAL fyi-pfc
(•■.•pjhg pe.fi"’’1’’:r.'j you rAr.Ttv-'-'-i: :n a catfaign g.i 
T»OM ADO RECUYE A CANi'MG-N BADGE OH liCR'i'ICC RlBbC'U..................... . ........

'in i NO

X
tBl 

ff a 
Item

(O

Apr ynt: < ri^ici rn VFirnts?
-— JC_*>. an>t you hare not listed four disability In angseer tn 

33, explain in Item .W belcn*.

ARE YOU A VETERAN'S WIDOW W)l> HAS NOT RCMAfcRIED)....................

<D> ARE YOU Yf'T WtFE OF A VITTRAN 'MHO IIC 4 SfR.tCE-CO’lhfCTE.G f 
USABILITY tst^i »ilfi‘3 Htv Fea ( :.U •THVi'.T *w:-..srMr  •»! > I

THIS SPACE FOR USE OF APPOINTING OFFICER 0,'IET
The information C’Hiti*u>{sl  tn the niwm*  to Question .57 •l>ov-s h»» been reel- 

fied by companion with the «Jisch.ir<e rcrtihralc ua .................. ...............19.....

At;e-..-y: Tt’!c:
t w lucti Itniweti ayj'b )
HEM NO

1

t Aheet your name, a.l.ur**.  date u( latth, and examination title. Attxh to in»:-!e

e that you have answeted ALL questions correctly.
Lon are true, complete, and correct to the best of my knowledge

K.ICANT........... .... .............................   J........ .................

ynur name io INK (o.ie • mtme. initial or ‘-i-tials. and turname). If female.
?.!in cr Mia and \f rt'af^ ^>*e  your own <i. cr> narr.e a» ‘"Mrs.

oovuwatMT martaj wtc< 10—W»«-|



JACQUES GA!? .'URL itfCH.'.HDSON

17.”ILIT.,:1Y 'TRAlXI.VG(ccntinued) ■

Rating receive] at end cf this train’ng:Tec 4
Duty assigjw-’nt or rating after this tre.inin,gsAssignrent to 'US’S.'
Dates cf duty ass’gnnenttJan l-'-.’.e to Aug. 1946

Second Srecia1 Service Schoo.1, attended: !.’ISLS,?ort Snelling,"inn.
Location: Fort Snelling, 11, ’‘inresota
Dates Attended: Jan 1946 To:Aug.l946
Rating received at end of th:s trsining:Secor.d lieutenant
T'het wore you taught in Second Seeds! Service. School? Crd-v' cf battle, military 

terns of the Japanese s.>—el forces. 
Civil affairs, military administration .of occupied sreaa, propaganda 
writing.

Duty sss‘gn~ent after this training: Student: translator: ir.r-tructcr,
That did you do during this duty assignment*  Trt.nsle.ted newspaper articles, ordinan

ces, SCI ? directives,-etc. I I "ide instructor's guides
for civil affairs courses. -----------------------------



SECRET.

Datj.- ..IJ.ficteb.orJJ^J____ ___

MtHvl’ANDGM FOR*  Qh,tnt;, Personnel Security Divisslon/Offlcc of Security

SUBJECT : ^aeaacisgg^^g^^Jfc______(P): Tour Number. 37833

1c In eoapl Vinco with paragraph four (h) of your latest cnwnorwidum, 
subject as above, cln.<irsncv. to cover the lol Lowing proposed change in Subject's 
status and/or ‘.iso la hereby mquestedt

.—_... .— - -
i

Position Title i
Ops OfficerI Ops OfficerI

I 
GS-15

DDP/SR
Foreign Field

■ Western European Area
i Paris, France

Paris, France

Grade j GS-15t |
I Orgn Designation’ DDP/WE j
| Paris Station i
I TExtornal Ops Station
i
| Headquarters Paris, France

j । .j- .. --- ------------
21 Changes other than specified abovet

J-. The proposed effective date of thin change 1st 13 October 1963.

// “'JOSEPH 8. RAGAw
Chief, Contract Peraog/ja.l Division

Date 18 OCT ®3
Securite Approval >PS te?n T"onl!?,

SECRET



14-00000

! '' '

SECRET 
(When filled in)

DATE: 31 July 1962

MEMORANDUM FOR: Chief, Contract Personnel Division

ATTENTION : Staff Agents Branch

FROM

SUBJECT

: Chief, Personnel Security Division

1. Reference is made to your memorandum dated 21; July 1962 in which 
a covert security clearance was requested to permit Subject’s use as a Staff 
Agent, GS-14, by DDp/SR in the capacity of Operations Officer at Paris, 
France.

2. This is to advise that a covert security clearance is granted 
for the use of the Subject, as described in your request as set forth 
in paragraph 1, above.

3. If your office should desire at a later date to change the 
status or use of this individual, a request to cover any proposed change 
should be submitted to this office.

' . U. This clearance becomes invalid in the event that Subject’s 
services are not utilised within six months of the date of this memo
randum.

FOR THE DIRECTOR OF SECURITY;

U Q.
W. A. O&borne /Z

SECRET 
(When filled in)

SSCtf 1



14-00000

PERSONAL HISTORY STATEMENT - (Appendix I)

Listed btlw; arc nanos of organizations identi-fifd by tho Attorney General, 
undor his responsibility pursuant to Executive Order 9335,. dated ?1 March 1947, 
to list the names of each foreign or domestic organization, association, 
movement, group or combination of persons which ho, after appropriate investi
gation and determination, designates as Totalitarian, Fascist, Communist, or 
subversive, or us having adopted a policy of advocating or approving the- 
commission of acts of force or violence to deny others thoir rights under tho 
Constitution of tho United States, or as seeking to alter tho Corr.; of govern
ment of the United Statos by unconstitutional means.

Ench applicant must revictv tho following list of organizations-for 
certification purposes, and signature on tho last page. -

Abraham Lincoln School, Chicago, Illinois 
American Association for Reconstruction in Yugoslavia, tnc. 
American Committee for Protection of Foreign Born 
American Committee for Yugoslav Poli of, Inc.
The American Council for a Democratic Graeco, formerly 

known as the Greek American Council; Greek American 
Committee for National Unity 

American Croatian Congress 
American League Against Jar and Fascism 
American League for Poaco and Democracy, successor to' 

American League Against >7ar and Fascism and orodccecsor 
of American Pence f'obillzation 

. American Patriots, Inc.
American Peace Mobilization - 
American Polich Labor Council 
American Russian Institute 3?-n 
American Slav Congress 
American Youth Congress 
American Youth for Democracy 
Armenian Progressive League of America 
Association of German Nationals (Patchsdcutscho Vcrclnigung) 
Aus.lu.nd-Organization dcr iiSDAP, Overseas Branch of Nazi Party 
Black Dragon Society 
Californl!; Labor School, Inc., 215 Market Street, 

x San Francisco, California
Centra? Council of American ’Tomon of Croatian Descent, 

also known us Central Council of American Croatian ’.Tomon, 
National Council of Croatian iTosion-

Central Japanese Association (Beikoku Chao Nipponjin Eci) 
Central Japanese Association of Southern California 
The Central Organization of the German-American National 

Alliance (Dcutschc-Amcrikanischc Einhcltsfront)
The Citizens Protective League
Civil Rights Congress.and its affiliated organizations 

and branches.



The Columbians
Conrur.ist Party, U.S.A., formerly Communist Political j 

Association, and its affiliates and committees, 
including; ’

Citisers Committee of the Upper West Side
(New York City) ,

Ccsr-;i*teo  to Aid the Fighting South .
Dennis Defense Committee
Labor Research Association, Inc.
Southern Negro Youth Congress
United Kay Day Committee
United liegro and Allied Veterans of America

Congress of American Revolutionary Writers
Congress of American Women
Connecticut State Youth Conference
Council on African Affairs
Council for ’’an-Amarican Democracy
Dai Nippon Duteku Kai (Ki li«S@MVMW» Society of

Japan or Military Art Society of Japan)
Dante Alighieri Society
Federation of Italian War Veterans in tho U.S.A., Inc.

(Associuzicno Nazionale Cor.battcnti Italian.!, 
Fedora;ienc dcgli Stati 'Jniti d*  America)

Friends of th-? New Germany (Freundo des Neucn Dev.tschlnnds)
Friends of the Soviet Union and its successor

American Council on Soviet Relations, both predecessors 
of tho National Council of American Soviet Friendship

George Washington Carver School, llev York City 
Gorman-American Eund (Amerikadeutschcr Volksbund) 
The Gorman-American Rcfublican League
Geraan-American Vocational League (Dcut'ccho-Amerikanische 

Ht nifsgemuinsehaft)
Hoimuska Kai, also known as fokubci Jicieki Gimushn-Kr.i, 

Caibel Nihonii;:, Hciynku Gimusha Kai, and Znibci 
hvinushn Kai (Japanese Residing in Anoria.n Military 
Conscripts Association)

Hinodo Kai (Ir.rerir.l Japanese Reservists)
Hinomnri Kai (Rising Sun Flag Society - a group of

Japanese War Veterans)
Kokubci Saigo Shake Dun (North American Reserve Officers 
. Association).
Hollywood writers Mobilization for Defense
Hungarian-American Council for Democracy
International Labor Defense
International Workers Order, including People’s Radio 

Foundation, Inc.
Japanese Association of America.
Javanese Overseas Central Society (Kaigai Dobo Chuo Kai)



Japanese Overseas Convention, Tokyo, Japan, .1940 ‘ 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Peoples Committee
Jikyoku lin Kai (Current Affairs Association)
Joint AntirFascist Refugee Ccrv.ittee
Xiboi Sainon Kai (Association of U. S. Citizens of

Japanese Ancestry who have returned to America after 
studying in Japan)

Ku Klux Klan r
Kyffhaouscr, also knovrn ns Kyffhacuser League 

(KyffhnouscrEund), Kyffhacuser Fellowship' 
(:<yffhaouser Kar.eradsc'naft)

Kyffhaouser Vfar Relief (Kyffhacuser Kriegshilfswerk) 
League of American Writers . .
Lictor Society (Italian Black Shirts) 
JIaccdonian-Amorican People’s League 
Jlario I’organtini Circle
Eichigan Civil Rights Federation
Nonka Toikoku Gunyudun (Imperial Military Friends

Group or Southern California ~nr Veterans)
/rational Committee for the Defense of Political Prisoners 
National Committee to 7Iin the Peace 
National Council of American-Soviet Friendship 
National Council of Americans of Croatian Descent 
National F-.'.cii.ration for Constitutional Liberties 
National Regno Congress
Nature Friends-of America (since 1935)
Negro Labor Victory Committco
Nov/ Committee for Publications
Hiohibei Kogyo Kaisha (The Great f\»jii Theatre)
Northwest Japoncso Association
Ohio School of Social Sciences
The Poaoc Movement of Ethiopia
Peoples Educational Association (Incorporated under 

nemo Los Angeles Educational Association, Inc.), also 
known as Peoples Educational Center, Peoples University, 
People’s School

People’s Institute of Applied Religion
Philadelphia School of Social Science and Art
Photo League (New York City) 
Proletarian Party of America 
Protestant War Votcrans of tho Inc. 
Revolutionary Workers League
Sakur.a Kai (Patriotic Society, or Cherry Association - 

composed of veterans of Russo-Japanese «'ar)
Samuel Adams School, Boston, Massachusetts
School of Jewish Studies, New York City
Seattle Iz.bor School, Seattle, Washington
Serbian Vido/dan Council
Shinto Temples

- 3 -



-00000

Silver Shirt Legion of America ' •
Slovcmim-;k'.orican national Council
Socialist Workers Ltrty, including American Committee 

far Sirqpean Workers*  Relief
Sokofcj Sai (fatherland Society)
Suite S*a  (Reserve Officers Association Los Angeles)
Ton Peine School of Social Science, Philadelphia, 

PcmjTlvnnia • .
Tor. Paine School of Westchester, Saw York
United Committee of South Slavic Americans
Unitec Parian Tenants and Consumers Organisation
Veterans of the Abraham Lincoln Brigade
Walt Thitman School of Social Science, Newark, New Jersey
Washirrtor. Book Shop Association
Washington Committee for Democratic Action
T'isco-sin Conference on Social legislation
Workers Alliance
Workers Party, including Socialist Youth League
Young Acmmunist League

I certify that 7 have read the names of the above-listed organizations, and 
that I am not, nor hare I been, a member of; that I have not contributed to, 
received literature from, or attended meetings of any organization listed, except 
as indicated and explained below:

(Dates of .Membership)

Remarks:



SECURITY APPROVAL
Ksxmmrxxx

To : 2JmO<a)QQGQQQUi Deputy Personnel Officer Date: 10 Juno 1949

Pros : Chief of Inspection and Security Number: 37833

Subject: RICHAKDSON, Jacques Gabriel

Note "X" below;

 Security approval Is granted subject for access to classified 
X information contlngent.upcn the receipt of derogatory Informa

tion at some future date.

Provisional clearance for full duty with CIA is granted under 
the provisions of paragraph 4, Administrative Instruction 10-2, 

 which provides for a- temporary appointment pending the com
pletion of full security investigation.

 Unless the applicant enters upon duty within 60 days from above 
X date this approval becomes invalid.

Your memorandum dated 14 March 1949 stated Subject ia an 
applicant for OPC.

Chief, Personnel Security Division


