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CIA RESUME - DAVID L. CHRIST

■1
1 ("

I

October 1950 - January 1958

Deputy Chief, Applied Physics Branch.

Recruitment, development and supervision of up to 
20 professionals - electronic engineers and physicists. - 
in research, development and engineering. i - 7

Technical areas covered - electronics, acoustics., 
optics, electro-optics, magnetics, electromagnetics, 
solid-state physics.

Typical Programs: (Communications, etc.) RF
., systems, microphones, recorders, transmitters, receivers, 
^amplifiers, control systems, signal processing and 

enhancement, radar systems, 'audio and video circuitry 
and devices.

January 1953 - August 1963

Chief, Technical Applications Group.

Supervised 30 engineers and technicians.

Engineered, produced, tested and evaluated com
ponents, devices and systems such ss listed above. 
Developed administrative, logistics, supply and training 
programs, and reliability procedures and programs to 
implement their effective application.

August 1963 - November 1970

Chief, A.pplied Physics Division

Recruited, developed and supervised professionals - 
scientists and engineers, GS-12 to GS-15, one SPS-4, 
in advanced R&D programs.



CIA Resume - David i. Chrlat---2

I>
* 111.1

Primary emphases were on new advanced components, 
devices, systems and concepts for intelligence support 
activities. Sasic orientation — advanced systems 
concepts based on micro technology.

Technical areas -- Microelectronics (particularly 
micropower), solid-state physics, acoustics, electro
optics, electrosechanics, avionics, stability and 
control, navigation, communications (analogue and 
digital), radar systems.

. Typical programs -- Solid-state components and 
deyl.cea.; ^.comnuBi-ca-ti-on- sya tema-raudlq?, =videop telemetry 
aehsors--a-coJu«:ticyL optical; nuclear, -R F, etcr;- avionic 
subsysterns;"data processing; power sources; electronic 
equipments, de to microwave; antennas; systems study 
and analysis.
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21 December 1970

MEMORANDUM FOR: Mr. David L.' Chflai i--

THROUGH } Deputy Director for Scienca and Technology

THROUGH : Director of Research and Development <

SUBJECT - ; Intelligence Medal of Merit

1. The Honor and-Merit Awards Board js pleased to notify you 
that the award named above will be conferred onyou in recognition of 
the excellent service you have rendered this Agency. Security con
siderations relevant to the award are explained in the attached memo
randum from the Office of Security.

£:. The award wiil be presented to you at a ceremony to b<s held 
in the near future. Members of your family, Agency associates, and 
intmiate friends who are aware of your Agency affiliation may attend 
the ceremony.

3. Invitations to the ceremony will be extended by the Secretariat, 
Hbnor.and Merit Awards Board, Office of Personnel, extension 364'5. 
Please send to that office the names and phone numbers bf the guests 
you would like to have invited, and indicate any dates on which you would 
not be available for such a ceremony.

/Si-7 Kci.’rt M. Siyr.o/
ROBERT M. GAYNOR 

Recorder
Honor and Merit Awards Board

Distribution:
Orig - Addressee

1 - p/ORD '
D/Pers Reader Chrono/OPF

1 - Sec't, HMAB
I - Recorder , HMAB

Ar^NiSTRATIVE - INTERNAL US_ ONLY
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UNCLAS9 IF ICO. CITATION

REPORT OF HONOR ANO MERIT AWARDS BOA RD I Ex«ct;!j.*e I
DATE

■17 November 1970
The Honor find Merit Awards Board haying considered a reco^^rvl^tion that: : • .

SCB.IAl OB ID NO. Fiftt* Vidditj ' biptmtcab' SEX TYPE EMPLOYEE

CHRIST, David L. 1918 M
OFTICC Of ASSIGNMENT ’ JO SCMcnM GRADE STATION

DDS&T/ORD os-16 1

OK ABAFOCD -• / 4 ' - ■ ;

Intelligence Medal of Merit ______ .
Q]fO« HEROIC ACTION OH

• *

tor meritorious service or achievement ouriho the rerioo" HoV 1950-JfoV 1970
Ixl.RECOMUtHOE APPROVAL Q] DOES NOT RECOMMEND. AHFROVAU

. f~~l RECOMMENDS AWARO OF . f

Mr. DavidL. Christ 1B hereby awarded the Intelligence Medal 
of Merit in recognition of .his outstanding care eram hlamany 
contributions to the mission of the Central Intelligence Agency.

7 His imaginative, innovative, thinking and bls tireless efforts, 
marked by a thorough knowledge oflnteliigance operations, have 
been instrumental in devaloping programs of significance. His 

/■ devotion to superior standards of performance at home and abroad 
has been an inspiration to his colleagues and brings great credit 
upon him and the Federal Service.

382 t.rr ..cviou. . p t i i e

(f;ecoBaaendation originated by. D/OHD on 2 November 1970)

'<f WAri'KS - ' ’■

APPROVED . • - —

/«/ Richard Hehnsi

S 1GNATURE- .

__ T^i-nri s. Wattle* _____________ __ _____________
TYPED NAXif. OF CHAIRMAN. HON'jtt AhU MERIT AWARDS uOARD

ROBERT S.:WATTLES

1 1573
S l‘G><A TORE •

___  _ Signed Original
DATE TYPED NAME .OF RECORDER

: ? ROBEP” M. GAYKOR



14-00000

BSJjl 27 NOV 70

NOTIFICATION OF PERSONNEL ACTION •
•’ O£f ...... • ■■_. .. ■....'•■ ' '

'1, ittlAA NU**M«

059090

J. NAMKLAST FW-M'OQO)' ~ ‘ . ...........

CH^ST PAV1D L - j J _
1 natuho* wsONMCfttiotf; 4 $. CAUGCAl pr U*HOn*tNT

REGULAR '
RETI REMEh 
RETIREMER

T-V 
TA

0LU4TARY-LWER CIA 
ND OlSAaiLlTY SYSTEM___ 11 '30 f7n

4. FUNDS w
v rd v. . VTOCf

<»Qlnp»’N©.' C*'«<T>*obM

1262 2200nooc

•; CK 01 OlHtt UGAl AUO*0ftTY' ‘

PL 85-643 SECT. 235
• A

CFTOV CJTOCf

f. GIGANtXATtONM OtVGNAOONS' n uxV’OK c* oMtcuuVAnoN '

irAOSmoN nut •. . J 7

PHW SC J EN RES CH

.1?.

boss

n sttviCi Do«aNAooN'

■■■ R . . .

>; OASWiCAitON XHtpuit ,(GS. I®, •* ! '■'

OS

»$; OCCyrATiONAl S£8<H

1301,11 IS s

n. 5ALA8V COAft .

32742

SGNArjRg OR AUTH^r<ATlON

FOBM .... Uw Prcvnxa >5’
5^4 * Edition



SECRET 
fit I'to Idl'd lit

REQUEST FOR PERSONNEL ACTION
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22 October 1970
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U REMARKS
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SECRET

ORD 4331-07

26 July 1967

MEMORANDUM FOR: Office of Training Registrar

THROUGH : TO/ORD

SUBJECT : Evaluation of Contract Management Institute 
Course

1. I attended the Contract Management Institute on 28 to 
31 March 1967. Immediately after that course I submitted ex
tensive comments to Mr. Arthur Leach, DD/S&T coordinator for the 
course, and I understand that those comments were included in 
th© overall recommendations for future changes.

2. Since three and one-half months have transpired since 
completion of that courso, details such as the names of speakers 
and subject material are a bit hazy but I will repeat my overall 
retictlon to it foi* whatever benefit it might afford. The course 
material was good although it could have been oriented much mor© 
toward technical project managers rather than Administrative 
officers, to tho ultimate benefit of DD/S&T. Two of the speakers 
woro excellent; however, the third, who also was apparently 
Director of the Institute was very poor both with respect to hfa 
understanding of tho material and his presentation. Dr. Kennedy 
of Notre Dame and tho lawyer, whose name I do not recall, were 
excellent.

3. This wno primarily a sales pitch for CPIF contracts.
My personal impression was that U.S. Government contracting agen
cies have Just about completed the circle of a great procurement 
fiasco. In departing from fixed-price and CT)?rF contracts to CPI?1 
with various award arrangements, the contract negotiators aero 
unable-to really ©ver define cost and ended up invariably in 
giving away additional ices to tho contractors for nothing receive 
Definitive costs were always a function of experienced and sound

SECRET



SECRET

Subject: Evaluation of Contract Management Institute 
Course

technical investigation and management of a contract and when
ever costs followed a nonlinear curve, most estimates became 
almost completely unpredictable, NASA and the DoD generally have, 
therefore, gone from CPIP types to CPAF-type contracts; the CPAF 
type ends up being eimply another CPFF but.with the contractor 
having the advantage in the establishment of an award fee and 
with the Government having no recourse to rede termination. My 
reaction was simply that the DoD experience simply reaffirms my 
own — that for a&D there appears to be no good substitute for 
0 ^ell-mahaged dPFP-type arrangement.

DAVID L. CHRIST 
C/AP/CRD/DD/S&T

U-Vm-* I 
Ejrdas?.*

:.nJ 
i' ■.

secret
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>EMORANEUM FOR: David 1, Christ

VIA . : Chief, TZ3

1. The problem of effective management of the operational records 
of the Clandestine R^rvices is one of our most important responsibilities. 
In this connection, you have been selected by your Division, and 
authorized by the Clandestine Services Records Committee, to act as 
Records Officer for your component. Your selection la based on your 
professional qualifications to carry out an assignment requiring 
experience, Judgment, and a Knowledge of the objectives of the Clan
destine Services. A copy of this memorandum will be placed in your 
official personnel folder to- record your appointment as Records 
Officer,

2, You are to act on behalf of your Division or Staff element 
in authorizing the destroctfon cf mat ■•rial of no value to the Clandestine 
Services in accordance with criteria established for this purpose. You 
are empowered to authorize the destr ction of docaxr.ent8 and index 
cards recommended for d-'ztrsctlon by olhar members of your Branch, 
and to desensitize KAPOK and RYEAT material which Is no longer sensitive 
or which has been restricted in error. Your slff.ature will be recognized 
by RID as that of an offlcl-Hly appointed Records Officer.

3. At the meeting cf 26 August 1953 , you were briefed on
the details of your duties: Rerords Officer. It is now considered 
that you ■..'Hl bo able full/ tc execute yov.r duties as Record"! Officer 
end thus make a real eo.et.-lb otion to the CS Records Management Program.

S-Z-C -R-E-T
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7J
<•3. -trf-TH r 

cr?t

/

2‘ 'MI‘ Cf ---t- P‘. >-i >'f

! -■ •t-

I 1 i

( <’» l!

1 '
—

(APIRIS

*n». 0*. »m.
WK-tl >_• £1:91 m»

t - CSC
3 - fICA

NT DH* 

-■ont

.u UR«?v.r%
.:i5i

12. fCPln*. u»t.uh l*n i_______________

! IEO£1 »8.ta2
3.i ;u»i it 

»fy. Y'\
311. S£f

31. KI.

CW

Wff(RFNCt

J -
I - 5 »*'.
2 - 10 P’

Ja. StRv.

Hy) Qt.

! 1

i.U'‘ <7. >0%^ . CO*. 

n», »'»

1

19 Mil S»4< c

» - nt
r* - SO

xf?l t'iCI’

-OPT

___ ft-’1 / - 

;«.« . .............. .. .

" ’5' ’.I '•j SO'* ••I 'tt: * I 11 v..

*1. »’Wt

C0M

vicjs Cd.£*N*tsr fswff

■0 - no »*(viou' sta.ivt
1 - hO ** £1 *»■ C«
2 • r»Ri »w H. KfPv'CF |lt$
3 - ix tiavict.

(U!»

12 mos

CAT.
COOL

2 - '.0

iCLOl tn

r. .hmm.lm

-fi’f

1 - •> *

2 -

•*

• «FMP.
JUff

40. POSITION CONTROL CERTIFICATION

----------——4

49. C.P APPROVAL DATE APPROVFO

7*^ f

SECRET



14-00000

. 3F.IAL NU»«ta

059090

SECRET

REQUEST TOR PERSONNEL ACTION
21 N ovomber 1962

SRB SPECIAL

10. REMARKS

». nature of personnel action

PROMOTION

4. EFFECTIVE DATE RCOL’ESTtO

»ort« oat t« *•

11 1 25 1.62

9. CATEGORY OF EMPLOYMENT

_SRB_SP£CIAL___

• ■ FUNDS
V TO V V TO CF 7. COST CENTER NO. CHARGE- 

ABLE

3176.1062-1000

9. LEGAL AUTHORITY (Co»pi»t»d by 
Office of

CF TO V X CF TO CP

9. ORGANIZATIONAL DESIGNATION!

IAS
FOREIGN FIELD
SPECIAL DETAIL FOREIGN

IO. LOCATION OF OFFICIAL STATION

OVERSEAS UNDETERMINED

If. POSITION title

GENERAL POSITION

It. POSITION NUMBER

u>803

IS. CAREER SERVICE DESIGNATION

UD
14. CLASSIFICATION SCMIOULJ CCS, LB, •>'.)

GS

IS. OCCUPATIONAL SCRIES

1301. 07

IS. GRADE ANO STEP

16-3

17. SALARY OR RATE 

‘17,000

otTicr !EKSONNE!

SIGNATURE Of CVtftH SERVICE APPROVING 
OFFICER

DATE $51ChATUHVT^^^i^lSs<XuFF ICT 

B. DaFelice
AC/Benefiis Seryi.cfeH._Pivision.

fit.l.'JW fO!t ! \<

DATE SIGNED

REUflfHtVI £«T»

party .'Tt«P

31, SFPiOAii'.s 
i)Af A

?0.

SECRET1152

z‘(. e-'r:ct CGCrr.

\,H(KI C 4l»'H«0<fic

' <-rS

¥t*. PRt’fwfHCb jh. CARfirf oncew

GROUP 1 
। CXJ**m**G

CCPt 0 • HJ $£->*iCi
1 - MO HIM $: O'.«
2 - ntftl in
2 . e»f«< it {Hfe9£ ’r»M )

‘ tf I'D’f 0
1 - «f$

2 • *0

.. . . 1__

ccrr
•-U-.

$t•n cc;»

45. POSITION CONTROL CERTIFICATION 4«.Xp.\ APHHOVAJ, ___

•

DATE APPROVED

/^■■■^

I I
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SECRET
( 9 f’ / n >

REQUEST FOR PERSONNEL ACTION
0AM r«H P ART D

23 June 19 61 ________ _
t. serial numofr

059090

2. NAWF (Le»t*Fif

SRB SIp

■ Ulddlf)

ECIAL
3. NATURE OF PER3ONNPL ACTION 4.rrrccTivr oatf piujtqtlo 9. CATtGORV OF EMPLOYMENT

SRB SPECIAL
REASSIGNM 
CAREER. S£

EN"
RVI

r AND CH;
GE-Jldi/*)

INGE
A'LdJtj.

OF WOHfM bAV

7 Ll_. 161
V TO V ' v to cr 7. COST CtNTCR NO, CMAAGC* 

AXC
A. LEGAL AUTHORITY.fCo*p/•»Prf by 

(Office of foftonnoi)

cr to v X CF TO cr 2165-1062-1000 ■
». ORGANIZATIONAL OtSI«NATlON».

IAS
FOREIGN FIELD
SPECIAL DETAIL FOREIGN

io. location or orricui station

OVERSEAS UNDETERMINED

I 1 . POfl1TION TITLE

GENERAL P(3sr
<fOUL4

fion

12. POS1TION NUMRtR

803

12*. PCR CONTROL NO, 13. CAREFR SFRV1CE 
DE6H«NAn0N

UD
1 4 . classification so

GS

( GS, LPt «tc.) 15. OCCUPATIONAL SCRIPS

___1301.07______

U. GRADE ANO «TfP

____ 15 3________

if, SALARY OR RATE

1 
____ 14.. 380__ :-------------------

19. REMARKS

,Sf

c A ofSOLfTf Hcviu"i tic«j nr/'nrr

SECRET



14-00000

59090

StCRET

REQUEST FOR PERSONNEL ACTION

."t-rirH-MliTJI*)

CHRIST, David L.
J. MW or PUMOWL ACTION

REASSIGNMENT AND TRANSFER TO
CONFIDENTIAL FUNDS_______

•• FUNDS

10 02 60
¥ TO V X v To cf 7 . cost CfNTtp NO. O»M«‘

AM.C

- CT TO V cr »o " 1125-1007-1000
>. ORGAN!ZATIONAI 01»I GNAT ION* 

DDP/TSD
Technical Aids 
Audio Support Btanch 
Office, of the Chief Wash., D.C

5 Oct 1960

REGULAR

19. REMARKS

H. POSITION Tine 12. POSITION NVMOtn

PHYSICAL SCIEN-CH 609

12*- PCH CONTROL NO. IS. CARltft SERVICE 
OCSI«NAt|OM

D
14. CLASSIFICATION SCHEDULE f (J5, IF. *•<“,) | 1 S . OCCUPAT ION AL STR 1 TS 1 d . GRAOr AND SttP 

GS —----- 1301.-07 15 03
1 ? . SALARY OH RATI.

’ 14,330

•JAMES H. SHIELDS rSD/CMO

>■» ccr-t

SECRETV s,0 i I 52

'ilGMATQRf OF RtQUISTINft OFFICIAL

?Si Ml til- ill
■ - _. -- ..6*.

L

1
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REQUEST FOR PERSONNEL ACTION 1
JUT1C At3O

1. Suriol No.

25295°_______

2. Na«e ikott'ftnbMiddlo) I Mi* Of B>'iS 4 V«t > xri» O CS-EOO

CHRIST DAVID L
Mo. } Du. | Yr.
0l| 2O| 18

No«o-0 .Cod* 1
5 Pt-1 J « M 1

10 pt-? r •’

Mo. Do..
11 16

7. SCD e. CSC Ret-e. 9. CSC Or Other Lo^ol Authority

50 USCA 1,03 J

10. Apmt. AHidav. 11. fEGLI. M LCD 13-
Mo. 1 Da. Yr.

■P5 M3 2L
Yot-1 ICxfe
No.fi | 1

Mo. | Do. Yr. 
...... 1

Yet-1 Coda 
No-fi

A/r>z I l*j.x Yr.
It 16| 50 Yot-1 

No -fi
C^o

PREVIOUS ASSIGNMENT

14. Orgonlratlonol Dostanotront
OOP TSS 
TECHNICAL AIOS 
AUDIO SUPPORT DIV 
OFFICE OF THE CHIEF

Code

,M8

IS. Location Of Official Station

WASH., D. C.

Station Code

75013
16. Dept. • Field 
Dept • ICodo
USIld • ,Frgn - . 1 2

17. Position Fide 18. Position No. ^5^. ^«rv. 20. Occup. Series

PHY SCI CH 0609 . J &S 1301.07

21. Grode a Step

)4 6

22. Salary Or Rote. 23. SO 24. Date Of Grode S5. PSI Duo 26. AppropZaKr>ti Number

8 2507 3?
< 'Al Mo. Do, Yr.

I.P 0T 03 । 28 । 5>i
Mo. Da. Yr.
XX | XX | XX

ACTION

preset &^ignment

27. Nature Ol Action Code 1 28, £H. Date
Uf*, ..Da___ XC.

29, hpo Of tmplo/oe .Code 30. Separation Data

PROMOTION REGULAR >

Ooh ~ *;'ccd«
UMId ■

IN. Grado A S

15

1'L^o‘hii-n Thto

31. O/aanIrntionol Doslonationi

40. SD

SOURCE O
A. Roqueted B/ (Name And T>ue?

i. ApprocTii

J5. Pojiuon

Code 39. lci.at»on Of OHIcjuI Station Station Code

litloiial h.lomatkin CaH ft Tftaphcno £xt-)
Dave Richards Kxt. 3031

Xpjjyyvcd By CSiSrpiufw/'<■•<£ */
- $&4eWk. '"SHM'tis

TSSCaree'?-zManagement 0f££s^r; 

CLEARANCES’

C Cknsificoilon

Rerrsjr kj

A. Coivdi Board

Goto

—

9. Fl

FORM NO 11*59 t MAR 97 ,U* (-
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Tii
------------------ :___ :__________________________ „2Uab&J-------------------
REQUEST FOR PERSONNEL A'cWdAn i VOUCHE.IED

1. Serial He. 2. Nome (L»n-F ;»»t.Middle)

CHRIST, DAVID l.

3. CV. Ol Birrh 4. Vet, Pro*. 5. Soo

M

6. CS • ECO

Mo
Cl

Do Yr 
1R

None-0 3o 
$ Ptl 
10 Pt 2

do 
f

Mo j Da 

1

'ft

7. SCO B. CSC ».<-r 9, CX Or Other L*$'r’ Authority 10, Apml.Alhdav. ll.FFGLI 12. LCD
u» ~5i~~77~ y«.. 1 C«>» 

No • 2
Mo Do y, Y..-1 CoJo 

No -2
vrio ~yt Yoo - t 

No • 2
Codo

F&EY1OUS ASSIGNMENT *

ACTION

U. Orgonlaotlonol Dodgnatlono

DDP TSS
RESEARCH AND DSVELOfWaJr
APPLIED PHYSICS MzTSIWJ

JJEEIGE OF TlIG_.aiIEF. . _ .

Code IL Location Ol Official Station

WASHINTTON. P.C. ’ . .

Station Code

16. Oopt.« Flo Id IP. Poollion TirU

ELEC BffiR ? CH

IB. Position No.

140

19. Sor,

03

20. Occup. Ser loo

0355.01
l^p* • X Codo 
Uofld.
Fr«n •
21. Credo & Step

14 6

22. Salary Or ftzl* 23. SO ' ;-w4. Date Ot Grode
Ji Ma Uo Yr

» 11,395 or 11 1 1

2S. PSI Du.
Mo Do "Yr"”

26. Appropriation Number

3-2509-20

PSESSNT ASSIGNMENT

27. Nature Of Action

fvEASSIG^ir^T

Code » EH. Oct. 29. Type Of Employee

REGULAR

Code 30. Separation Data
Mo 0. Yr

§ ip!v |958

31. O'ganiiQtlonol Da«lynotlon»

AUDIO SUPPORT DI7I5ICL 
ja»rc^cue_2.- 
33. D>pt.- FhM 34. Portion Title.

Code

33 Grade ft Step .19/So Jur y Dr

37. Occup. Serio »

■ Code 32. Location 01 Official Station Station Code

3d- Serv.

Ate* Da Yr

35. Potlilon No.

609
____ ___

43. Appropriation Number
’.ra

C7-2O ,

3.VY1.97

A. Requested By (Name And Title)

Signature

DIVISION 0 CL

3. For AddiHona’ Infertnation Cr»H (Morr«e & T^leph©.,-*.

.cALs.l^Ci!A^s__m njt „3on___

Clooronce

A. Career Beard

8. Pos. Control

C. ClaoJlccrtfcn 
Reffwrks

OF *’WUE$T_____ ___
IC. Request Approved B? Aod Tills)

CLEARANCES

<T»w> 'n

De-

1953

T^v^^\v3ri4>rpsrp;

$

1152a
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21. STAR2AR0 FORM 50 HLMARK3

TffJttapn »O4W*$2
rvrw •» ««•
•• <"» i«»«« C r~ t ’ f v r-

r>i«»M. 'tmwa \ i > • y-
u** 4, 'Ztts •» O t_i*A ; *

REQUEST FOR PERSONNEL ACTIOM
UNVOUCHSrSD

REQUESTING OFFICE: Fill.in it«m» 1 A.-c«$Si 12 end A ihroujh D txctpf 6B and 7 unl««i otherwira Inilructad. 
If applicable, cbssn rwijaatfipn and fill In (cparaflon data on reverse.

L AM8£ Utfr.—M/w—AYre.—Ona divan name,

MR. DIV ID L. CHRIST

1 MTC OF MTN
e

20 Jaa 1918

L BIQMfl 0a A MH OF «Q«n

4 Oct $6
& wirot or icfiON MOorsTt*A PLAIONNCl (Specif/ vhatht tp{»lnl»»nt, £CGCMeg&t& tag 

HKASSIGJMaiT

1 rnrcriTf mti 
A FMrOTCft

B. APPROVED)

TC5 OR OTHER 
UGAL AUTHORITY

& FONTtOll trlwvMr cAm/» tfrad* «fr t&Afc «M >

VSl SCI AM (D OS) BY 140

03-1301.06-14 $10,535 per nama
ddp/tss

Beaearch & Development
Applied Physica Division 
Office of the Chief
Washington, D.C.

( | »a9 I xxl M**aT«tirTM

A ffftf A0O
apsbss

A ftWt. SUM, MO 
SAMS

«MBtATrt)U

n, ffiiswta

U M MFIUFTMtirrAl

rp-
EUJCTROHIC KSO (H CS.} ST 140

GS-0855.01-14 $10,5^ per anima
DDP/TSS
Haaearch & Development
Applied Phyolca Division 
Office of tho Chief 
Washington, D.C.
| | ritto | XXJ wunaimu

A BEtMSKI (tlie ravorac if nacaaaar/)

T/O iSASCa
. . ~ ______ _________ /7 /zVzfj J L

0. RUlStniO £TV (W.mo arts/ lilt.) | S. »-
I

cist

afu

JT APPROYLO SY Zx>'> / U

ZjjlSriR Lp O1JOTXAD 1
0. fQS ASOtnOMAL IfiFOHMdllOH CALL (Unmtnnt! ।

Dave Hlchardo 2rt. 30'Jl • Tl,lt Career Manr>cem0nt Officer, TSS
j.'j. vcruwi pftrrt‘i‘CN<,’f: ! K x/.IHON CLASSIFICATION ACTION

F»G«rJ

*4^7

M

wwfiJurara opt iopvinf । hC.t

■I
1

VKE 1 A REAU
I DMA3. OTHtH

2^ XX
SD-Di’

19 DAlf Of AI'KWIP ffc;. UXAL 
ml.'h AFriw/jfr; __

(Aa;t:<-fo:;v ontn TJCL/ii/;-
f.TA rd:

?C I 17. Al HiOPHtAilOH J l« S’.'i-jnTT ro C S
RALT „ ,A j aUJMMPnacr

FttCM: /—Z509—AO j ■ (fU>-FK)}

V to: 7-2509-10 1 Yea.

riJlLLW-X

O Q PflOVfD

22. CLZMAfiCCi

a. CEIL. OR POS. CONTROL

C. CLAVJJHGAnON

o. raceme* r oh empl.

£
F.^hoS? ~7"

M—m.v-’j



—StGRH

REQUEST FOR PERSONNEL ACTION
REOUHIiliG OFFICE) Fill In item» 1 through 1! and A through D ttctpl 6B and 7 unlen otherwiro inilructed. 

IF applicable, obtain resignation and fill In separation data on revert®.
k BABt (Aff Hut inUt«f(O, «nW eurnam*)

NB. DAVID I, CKBIOT

| MR W »>fN

20 Jan 1918

1 ftfOMlf M& c toil &tunn

14 Jul 56
1 MHWf 0* MWPW

A HttOSBH tppc*lttlm»nit promotion —ptrtoiaa, »h-)

OUBSI&MZB?

I CIHCQtT MTt 
A rttrattft

D AFPROVCO:

. A.<z^

1. c $ Off OTW R 
J.EOAL AUTHOR-

A PGSfitSM 9bffhtf —tiblith, chanp 6t f«<X •*«-)

TICATION

PHY SCI A24(E CH) BY-140 
as-ijoi.miA $10,535.00

.fit, 
'SH&ltW 
RSSKARCH KBZ) ZZmOBOEHT 
APPLLKS mSICS 01VI3I0H 
WASH IN OTOE, 5. C,

। j nu» nn mmwmw

A MUT10H THU 1A0 
KUM8UI

t ttmntA SUM. «sd 
ULAIT •

t& OiQw/inmiH 
fiWOAATIOMS

n. KUDQgAHW

11 nno 0ft OTPAftTMOrfH

"^PHY SCI AIM(D CH) BY-140 
08-1301.^-14 $10,535.00

.fit,
DEP/TSS
BHSmCH £XD wrzumwt 
APPIIED PHYSICS DIVISION 
OmCB 0P TKB CHIBP 
WASHINOTCB, D.C.
| | ritto ["X | MM»tntiw«

K KHUU __ - -J. enn---.-11.-   - - ji'iail.-<jtwf^i‘r~;Qx

7/° 
. ... ... ...

a BCCBtnro to uti») a aiostjr wwao er \.-ii { < f /
;' JA2V&B. L/ OL'tSlSAD

t rco AWinCCM MH (.tfarr.e nru/ t-hpl^nv

JHCJWLD9 X-3031 T,rr.,- ./' CMO/TSS

u voirvi r*t hm

NON£ | -V*:

HW

10
HL I»;

J? _ 7^509-10
*). S;AN‘j-AR3 tvHi* & ri-i/1

sp_: p?___________________ _____ __

j IFGAL ItfSlULNCg
• OH<r/feD I
i 5YA1E.- Md. !.kJ.h_..



-00000

0. •- 4«/M£

j PERSONN iCTION REQUEST »•««■«.

NAME

____ X«___________________________________
OAlUPl GF AGtKW i

R@sl&iatlQa yf
/ •

afCtx^iEC’ r*u r

$CV&2&e>X 1951 •
»Mt3 1XAUMJ (rtJCWNW

LAST wmiu<w MV> N^ns^bes* 1951
tMrjyms s»c>HAT»/*t«

__________/ MOM ___________
Wtf " _ •

Ex&atradM Laweh Sssglasarj ®-H
TO •_________

MADE ANO 5AM ft Y /'

(S-M~1J12^4^,003>3J’.
vnm f C?

Jblidgr Coegdfnatlmi

•
-

ttYMKN

Staffn
MAMCH AND MCTJON

Research & PtrnJasaaA Bcasah
C^nOAL SIAflON

Vanhin^t&a* J>, C«
ntninmm/4. CS mu> O utunutnru. D rirto O

MMASM;

- n

JitCOMMChMO: y //

iGAty ($»4Mtf.* # Upl IJ'IS UVWOPf Ai>u

res un or psajoam only

J-’UCEACFKf_________ ______ _______________  ______ _____________________ _______

£/;.'C 'jUAMFJCATKXa A?Fpr>yf/>

TlMMUnOM ANO Hi'&ttl________________ _______’______ __ ____ "____________

^r.^Anos, .
AlUJfMENf. "" , / <» J

c osAKCF aroutf:>7*.v
£*T£ 1 TYPR

CLO»Nf.e ZM^r/ZlD

£M7g Ti'FK

C 5. G AV7hOftlTVj

CAT?, %CNATURt

/ 7'

p"........ . .  "■■" ■"“ -■■■•-■■/, ■ -_ z/

ZX \C-/TC | Wn‘.n,>2

FtntOWL HtlATjCRS J

nwsincAiioH _________ ______ _______
SVKtAU f*O. । C. 5, C. t*O.

!S£^i VICK ». A,

GA ft AWuOVL'U

W-Ai.

CAU

APPflCMLS___________

CAft

s"'J
u _~_______________________

Li 5 -S/E/.7 S'i hUCftlfY CLEARANCE _____

X.-'mGURE cf WUCutlVE

£JlTt | aoruHM

CAT! U'3'Ul; UM Qf DtVUUN CHIEF

D-FCCTIVt OAft

ia—esis^-if'H'M Na Q7„Q 
A.;t J95U v/ □



KE.U (.’BARTERS
FIFTT AIR FORCE

?(itchol Air Korea Saco, Few lark

AIR FORCE RESERVE ORDERS
EO. 93 EXTRACT 15 May 1951

0 •» o

69. Ef.C 11 Apr 51 SHOP 39 AFRO 71| co portoining to
SlilTH NEILSON F! AO23298? COL P/R Apt 526 2800 Quebec St NW Wach,DC 
CLARK ROBERT 'i A016.’j7601 C?T p/R 2? 3b Savannah Ttrraca SE Wach,LC. 
•JILLIANS' CSpEN AO'5O1923 CRT P/R b55 E 57th St Kew York 22 NT
CHRIST PAVID L AC3?79b3 1 LT p/R Apt 2 5bO5 Hamilton St Rogara Hoighto 

Hyattovillc, iW ' '
EOEh’SKR r.OBWT W A01799172 1 LT P/R 65233 Cltrcndon RdsEothcsaa Ha
RFIFSNYDER FXWALb D A07C6?01 1 LT P/R 1313 Puccn St Pottfitoui, Pa
Si’OLK-xL ZK-.UF FJ JR AG2G79516 2 LT P/R iiO5 59th St v.eut New l'ork{NJ ana 

’ VAf.T.'ER LXi:i)jr! WILBER A AO186O51i? 2 LT P/R 19 him Avd Takcna Park,!Fd as 
vc.':l'.oj "aSRd Vol ’inr; ?lt ”A" (Int) (USAFR). ?ii63rd '/ART S-} 9110th VART 
Grj hO3 lOtli St P.7 v.7i::ii.’.ngion9E<!n la car.dd io read: ’’a.sgd 9L63»’<-1 VART 
So 9H0th VAF-i* Op 1:03 10th St f.A VapFdpgtonfEC11.

BI COKIA’TO 07 KAJWt OiSa»AL F!OE<il-.S:



14-00000

IOC.. - Date of Current Appo.'.nteunt P/R - pore ano nt Residence

HXD4J ARTERS 
FI.GT Ji> FORCE

Mitchel «ir Force Base, Non York ।

.*Iu FO.OE RES3..VE ORRzuiS
NO, • 74 EXTRACT 11 .ipril 1951

39. .. SMITH NdloON :i A0282987 COL (W) YCSJ 05 non-ratod not-on-fly-status DOGA 
8-50 p/R Apt 526 2800 Qiabec St NJ Washington DC PSSN 2260 Dy SSN Uni: DFG 8-50

CLulX RCLUT W .401647601 CFT (i«) YOB 20 Aero Rating Unit Fly Status Unk 
DOCA 1-51 P/ii 22 34 Savannah Terraco SE Washington DC PSell Unk Dy SSN Unk DPG'1^5- 

.iULLJIS OGDEN 40501923 CRT (..) YCB 20 .’.eft Gbsr (Nav) Fly Status Unk'
DOCA 10-45 F/R 455 3 57th St Rew York ‘22 NY PSSN 1034 Dy SSN Unk DPG Unit

{JSmiST D..VID L 40877943 IDT (’.<) YOB 18 non-ratod not-on-fly-status DOCA 
4-46 p/R «pt 2 5^05 Hamilton 3t Rogers Heights Hyattsville Md PSoN 0224 Dy SSN Uni 
DPG 4-46 . •

MUNSTER uOBE.1 e 17?9172 LU (w).-YOB 15 non-ratod' not-on-fly-status 
DOCA 2-46 P/R 65233 Clarendon Rd Bethesda Md PSSN 9307 Dy SEN Unit EPG Unk

-...KJIFSNXDDR DONALD D 40706901 1LT ,( ;<) YOB 21 ..eft Obsr (Bmbdr) Fly .Statu: 
Unit DOC.. .10-45 P/R 1313 ^ooh St pottstoun Pa PSSN 1035 Dy S3N Unk DPG 9-44

K SPOETEL AD.iIN H JR 402079516 2IT (’.») YCB 25 ..eft Obsr (Nav) Fly Status 
Unk DOCA 2-46 P/R 408 59th St .nst tian York NJ PSSN 1034 D>7 SSN Unk DFG 12-44 ' 

k V.JiDSu LINDEN .JILER A 401860542 2IT (.») YOB 25 non-ratod not-on-fly- 
status DOC., 12-50 P/A 19 Blm «ve Tahoma Park Kd PSSN 0001 Dy SSN Unk IPG 12-50' 
Above offa re Id reo asgmt Hq & He 8q 1AF (VRS) Mitchel .Jo IIY aagd Vol Tng Fit nA’ 
(Int) ’(USAFR) 9463d V.RT Sq 9110th 'J^'S Gp 403 10th St HU Washington DO SD0SA17 
Apr 51. ’ '

40, ’ PATERSON SVEN R -03259-68 2JJ (b) YC£ 21 Pit not-on-fly-status DOCA 11-45 
P/R Muth Department University of Not; Hampshire Durham HH F33N 1051 ly SSN Unk pPG 
3*44 '
Above off reld res asgat Hq G Ha Sq LA7 (VRS) Mitchel -JB NY and atchnt to 9234th 
V.utT Sq 90i51st V.uff Go 3 Dacitol St Concord NH aagd Fit 9234th V^T Sq °O51at 
V.AT Gp 3 C.-.pitol St Concord UH EDCS.. 17 .,pr 51,

41, MaI.»UG!lLIN SDRARD P -0728900 UJ (J) YCb 18 Pit on-fly-status DOCA 12- 
43 F/a 16 Grandvio-,; St Huntington Ki PSSN 1024 Dy S3D 1024 DFG 12-48 • 
Above off reld res asgmt Hq .7 Hq 8q.l~F (VRS) Mitchel .JI NY osgd 9296th V.uff Sq 
9068th V.'JtT Gp 10 Bldg Huntington UY EDUS.. 16 Apr 51. ...

42. iuEINFRANK GSORGE B ^0376670 ('.i) YOG 16 Pit not-on-fly-status DOGA
7-46 p/R 228 E Front St Po rrj'sburg Ohio PSoh 7050 I< SSN Unk DPG 10-45 
Above off raid res asgm.t Hq it Hq Sq L.R' (VRS) Mitchel ».i:b asgd Fit ’Ui" 9522d
V.AiT Sq 9103d V.RIT Gp Roa: 26 4th Floor Central Station Bldg I-iadison .< St Clair 
Toledo Ohio EDGSu 18 -pr 51.

43. JAMES Rim.Ju J 401237357 CPT (.<) Yffi 06 non-ratod not-on-fly-status 
DOCA 10-45 P/R 217 E Railroad St Nosquohoning Pa PSSN 9301 Dy SSN Unit DPR 5-45 
■bovo off raid res asgmt Hq 1 Hq Sq LR’ (VRe) Mitchel -F4 NY r.sgd 9543d V.AU’ Sq 
9101st V.R<T Gp 261 S '-^shingten St Rilkes-Darro Pn ET'klA 17 Apr 51.

— 21 —



AF.iO 74 EXTIUCT (Contd) 11 April 1951

44. .UID5T JCo^?:: .< .£706601 HIT (..) YOU 11 Pit Fly Status Unk COO.. 10-45 
P/.l 4'710 S Laaidalo Chicago 32 Ill Po*: 1055 Qy SuN Unit DtG Uql: 
.J>ovo off raid IMS asgr.t Vol Tng Fit (Ir.t) 94631 V.uJ Sq 9110th V.utt Op 
’washington DC asgd Hq & Hq SqH.u (VliS) Solfridgo .'Du Mich 2EC3A 19 Apr 51. .

45. l-EJCuL uUS J 43081 W (.<) TOD IS non-ratal not-on-fly-status DOCA 3” 
46 P/« 522 l-rjaux rsrv’gj Avo Lafnyotto La PSSN 4110 Dy SSI. Unit DPG 6-44 
Jjovj off raid ros aigrt Hq 3c Hq Sq LJ* (.W) L.itahol. AFI3 NY asgd Hq 1 Hq Sq 14. 
**F (V.teS) .Tobin j A>V Gn 3EC3A 19 Apr 51.

46i G.uiiiJ'l FIvllU.dGC D JA .£565434 GPT (..) YOB 17 non-ratod not-on-fly- 
status DOC.. 1-46 l/ii. 121 ..insor Avo u’atortot.'n Kass PSD. 2260, Dy S3N ’Unit DPG 1-4$ 
ubovo off raid .vo.' a-.gist 9229th V.-T Sq 9054th V.-T Gp asgd Hq & Hq Sq LJ? (Vici) 
Mitohol .JfD NY iSIX'S.* 17 upr-51. • • ■ .>

47. M.dl’OILX; JOSEPH F .£(353067 CPT (.<) YOU 20 non-ratod not-on-fly-statua 
COCA 3-46 P/.i 221 by- A.tdgo ..vo Brooklyn 20 NY PSoN 4322 Efc JSN Unit DPG Un.1; 
Above off rold ros asynt 9217th Sq 903?th V.AvT Gp 67 broad St Nov/ York .NY . 
asgd Hq -3 Hq Sq LAF (Vii3) Litchol .u® NY DECS.. 16 .ipr 51/

•' 48. NO.1SD :?JhI3L .JI751638 CPT (..) YOb 19 ncn-ratod not-on-fly-stntus BOCA 
8-7.7 P/u Erovstor Kass PSSN -3449 Dy 36N Uni; DPG <3-47
Ebovo off trfd O.Jc to VAi. rold roo asgmt 33d i.od Gp 33d Ftr-Intcp .<g Otis AH3 •
Fahnouth Lass asgd Hq S: Hq Sq L*F (V.io) Mitohol -FS NY jJDCS.. 17 Apr 51. (4uth> 
AFk 45-5 16 bar 49)»

49. ■ K.J-0N3* J..CK C /.O5692SO .V..J (..) YOU 10 non-ratod not-on-fly-status COCA 
10-45 P/li 2 Corliss Torraco ..hauling Va PodN 4823 Py bSII Unit 11PG 11-46 
,'ibovo off raid ras asgmt Hq .x Hq Sq 1AF (V.cl) Kitohol .JE NT ds'Hd 9489th V.'.CJ Sq 
91024 V.uiT Gp 215 ..hauling Stool Dldg ..hoollng 1. Va and dosignatod Tng and Opna 
Off thoroof SDCi. .17 Apr 51. • ’

» 4

Hi 03D3.. CF CC'LOKEL uUIG3.U

05FICI.J.I ..iCDdiff ... KLK3Y
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FORM no. ,, , 
MOV 1949 3

PERSONNE. 'TION REQUEST . ' ';'sr” "UNOt-R x'f x?;

BAVID L. CimiST
WEQUL5YE0 EFFECTIVE

>Un,
MATURE OF ACTION A

Appointment

WHEN LEAVING (VOUCNLFE.'-J

LAST WORKING DAY: JX -O

EMPLOYEE'S SIGNATURE: 'fl f
FROM

Tira zQ
plO Eloctronics/Engir.eer GS-H

GRADE AKO SALARY I 1 y C4>------
Gs-il ftw©o,eo s (Px- >

OFFICE
Policy Coordin*ticn

Division k' . _
Staff II

BRANCH AND SECTION v
Roooarch ft Dovelonsent Branch

OFFICIAL STATION
Waohington, D. C»

DEPARTMEliTAL I 1 FIELD 1 1 DEPARTMENTAL i X ) FIELD 1 1
REMARKS: 13 IQ

Mr. Christ will occupy tho GS-11 slot of Elootroaios Engineer in 
cpc/ii/rd. J

*•'***■* Ji~7 '/o <U *

RECOWttHOED: j A 1__»
a^wJtZh--" i »k

28 August I960 Deputy Chief, S tnff IT
CATE MGIlATWir OF Office Chltf. ’.'.IV is ION CHIEF OR AfU. OFFICER

FOR USE OF PERSOmi OHLY

PLACEMENT niJiS/fiTJWJ)!
APPr?CPk 1 AT 10M: 

ALLOTMENT:

LKCS8ES ... ,_______
CATE QiJAUF ICAriGMS fiP&G/LO * / ,

CU.AFMCL REQUESTED CLEAR'ASCt Ay.PRavtO -*,c AUIHCRITY: D , C sfy/

_______________
DATE SIGHATultC SWI'-'i-ip _____, ' I
//-IL I -

DATE TYPE OATf I?£

DATE 5fGMTi*£

’ERBOisaEL RELATIONS jz# 7

CLASSIFICATION MTE

.........................BUREAU Mi. C.S.C. HO. DATE APPROVED

APPROVALS —-ZJ S.P.t.'r TQ SECURITY CLEARANCE

NEW 7ICE !.A. REAL f MIE SlivATuC; EXECUTIVE

SICMTuPEa- '2 <J./ }%-s"/^v
ATE / SIGNAJ'.:^ c? C’fVtSIOJ<CHldF/Z

DATE '

-_______ ■■■■■— ------------ .----------___*>— ■■ J
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-

: RESTRICTED

' 31 October 1950

I ■

i MEMORANDUM FOR J SED/SSS

SUBJECTt David L. Christ

Tl/RD was advised by Mr, Christ on 30 October that he has

changed his address. He can now bo reached at -

5405 Hamilton Street, N, E. 
Apt, #2 - Elmar Gardens 
Rodgers Heights, Maryland

Telephonei UNIon 8236

L. tf. d/iley (J 

Deputy Chief
Ronearch & Development

RES7RK1LU



SECRET

I an aware of tho foot tliat tho Central Intolligonca 

Agency, by reason of the sensitive nature of its work* must 

observe very strict security measures* I agree to honor the 

requests of CIA relative to my application whether it be 

accepted or rejected* I agree not to inform anyone that I am 

being considered for a position in CIA. If questioned directly, 

I will say that 1 have-applied for positions in various govern

ment ngoncies, and if pressed for an.answer will acknowledge that 

CI?, is one of them but will attach no particular significance to 

such application. I agroo not to disclose personnel procedures 

I have observed in CIA. I agroo not to discuss by name or 

otherwise, any individuals with wham I have talked in the course 

of my application to CIA.

Date:

Signed':

SECRET



C0NF1ER3JTIAL

report or

Name of Candidate (W (? t <5~lTj X)- L~ ■

ZL? 1950 -

Pooltion Considered for ________ Office-________________ Interviewer

Personal Dignified.......... K-.taral...... A Awkward.....__________
Appearance Voll-groomod... CU^Si Slovenly....__________

Wide-Awake..... " Stolid...... Apathetic...,. ________
Improaslvo....._________ Ordlz&ry.... _ Insignificant

Personality Persuasive• ••••_ 
Imperturbable..__ 
Chobrful.......

______ Rocpocclve.. X 
______ Steetfy...... x

Traz-ejall ....

_ Taciturn....
_ Exc 1 tab la..,.

Dejected....
Stralght-fonrarS- Roa^rred.... Evasive...«... ______
Modest......... Complacent.. Conceited....
Dominant....... ■_____  Cocfidfiht... . Submissive..,

Is education adequate? Yoe (K) No ( ) ta language facility adequate? Yes ( )Nt>( 5

Area Knowledge . . . .

Previous intelligence or related experience £ Z.£-<LZo a//Q

Salary level requested $ (g>S ~ to Iwad salary acceptable | &S~

GENERAL RSCOhNEKDATIOff;

1. Candidate Xe not recomau-ndod for ftmplsTmsnt. Reasons: 

2. Candidate Is recommended for employment... , Justification; Qt' tJifH fe *'& 
fUMP T»gy rtW; rOB^Z) ------------------------------------—

SPECIFIC RECOMMENDATION for employment:

Pool bion:Frtuach Dlvlelon

/* ZJ • Location: \ •,

Salary lovol: \ ■ ;

RECOMMENDATION as to potential value of sfcndidato to the organization in other 
• U;on the pooltion Iraaodlately under cons 'deration; .___________ ____

(Enter any additional roaeris

">** *’• 10-1 
MAY IMO * CONFID2?TIAL



RESERVE STATUS INFORMATION

NAME:

RANK: 4/ Z/

SERIAL NUMBHU 0- 0. ? 7 9 <13

BRANCH OF SERVICE* /far farce —
ACTIVE OR INACTIVE RESERVE: /°r(f5 4/z>7^

IF KNOJN, PRESENT LOCATION U/<3sAt>
OF RECORDS* / z
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coRFiiwrrxfi

report o? nrrsr/iw

2Z August 1953

Warns of Cnndldnto CHRIST, David L»
Position Considered for OTlco. Intorvlewcr^j2Z-^^Z?

Personal. Dignified.............W.turhl..,,. Ysi Awkward...........//o
Appearance We11-groomed,., Clean ...... y*j$. Slovenly.... //<>

WAt.-fantoa..... X-s Stolid.............. >7; Antithetic... :
Improsolvo..... yes Ordinary.... />£ Inclgn!flcant

Peroonality Porauen1vo..... Responsive..
Imperturbable.. Stood/...... //» s
Choorful...... Tranquil ... /e-S
Straight-forward Reserved....
Modest......... Complacent.
Dominant....... 7^ C<mfldont...~

Taciturn... 
Excitable.. 
DoJocted.,. 
Evasive.,.. 
Conceited.. 
Submissive.

Is ianfT/nge ’ncility adequate? Yeo (Hlfbf

Arsa J&wvli dgo

OBNEHAL nECO.WW.TIOr?: 

1.. Candidate In not ro-xsm/qulod ^or-uaploymmt. Reasons;

2' CAnd.trViL'E ip retsoaBeniijd for .;5»oloymrfi,t. Juuti'.’Jcxtj on: ;'yz~~ 7^ \

RSCaMEJ.WfflON as to potential -zaluo of cnndldato to the orRtinitytlMi lather 
than the ycslt?o:\ Piia^dtately under consideration;

(E:\tcr ac^/uddit'.civil romnrkn cozToverse oido.)

FORM NO«
MAY IMO

uro .qx^In^rvicw^r 
CCWrZEWLty^/' ""



2 April 1958

MEMORANDUM FOR : CLANDESTINE SERVICES CAREER 
SERVICE BOAR^

SUBJECT : Mr. David L. CHRIST - Promotion

> 1. Mr. Christ, an electronics engineer, age,' 40;
been with the Technical Services Staff sincehisentranceon 
duty with the-Agency in 1950i He received Kis B. E. E« Trod* 
Pennsylvania State. He served as the Assistant Chief; ofthe 
Applied Physics Division for approximately five years. In 
that capacity he demonstrated both a high technical competence' ■ 
and the ability to administer the many research programs 
initiated by the Applied Physics Division.

1 ’ • ■
2. Mr. Christ was selected this past December to be - 

the Chief of the Audio Support Division. It is believed that his' 
technical ability and leadership will enhance the audio program . 
in its world-wide activity. He is currently on an extended TDY-i 
in Europe and the Near East surveying, audio needs and our 
capabilities to fulfill them.

WILLIS A. GIBBONS 
Chief, DD/P/TSS
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“.•l.xw.. OlOGHA HIC FhoritL (lAFU f> gCnt J J JJny ]?!,?

..at'tviT, r.n.f, > ,t.«. pun

Jhplnd

M • <•»<

• hit* ItAiuT

Jul 1956 I

l> ItivtCt

-1
Kono

.'^5_W £ ...I HA . ,.n„„| _JIA_......

iio. c*it •*p. im*.Uvat* I'm. reQ
— * JU>1 Standby J 1DY Standby

ija

•mor to 
• 1. «f«.

Mona,

<»>•»» 1
<«• i.oov.m ..riiv.t ’<»’r.t. 

Hon)
1, l<». uo.-ci. v»«.evt>i» * : ’ • ■

I I 1937",*'2| 1946-48 Allan Feeder Co, Roynoldo, Pa •» Pevdor Hair’" (part-tbio) 
* I miliary Serrico, U5AAF, M to lot it - Ccomunloatlone Ofttcci; Cr-Ho Son (!
' 1 X950 1 Pona Stato Collago Fjitonoion, Hilltoo-Darro, Ta •» Instr,. XirJontrihl J Jootivnlo

1 * * Fleet rl.oM/ «’
(9 r.os) .;•!X-

p«> non-CIt rovc.HM . , • ' .

H’dio Dps Doth Sch, USAF, Chicago, Ill - Radio Operator &. Mechanics (4 i*») , 
San* Ant onia,* Tsx* - AviaWen Cadet (Ground) Pro-Tech (4 moo) • .

, Yale. Univ, Kex/.Havon, Conn.'- Co*>nvrii c.it3 bna (5 iron) , ’
• Ch-afnCe Field, III - Cryptography (1 no)

le e - ns. ?;x«e‘>sn*.i En-r. Kl.*ct»*-,..i*.3. thi.h____ :LiJil •

’ I
! I 194’t 
' 1944 
’1945 _____
. I Pcnr Coll

111.- rentier 
itMcvAe:

flCR/u«4«, fra*/.
idcncy, f*at9 Tttluii

French - R Inter; W,P,U Slight; S,T None - Feb 1?64 - disci .Apr 1$68 
Spanirh - R,U ‘ilcnpF/S Slight (Jun 1965) 'I Intel*; T Kono - Feb

-3-[<8. .etue.-voMoiti, . ------ ---------  1964 Conr/crlcdSer
1950 Staff IndoctJ CS Rov .* . .’IW1* Toch Davicoe Farell. hxec/iyouki ngs

- 1950 Security Drloflng Lock Ticking 196h Sr Kgnt Sen
1951 CM Orient ’" . 1963-64 Elect? Engr/G/U 1967 Contr Mgmt Inr
1953 Im no' Orient 6 Rafrophor l’><»3-ei InthEngrhtiiyr.ic

LQ^ZriGNiriicnvc tuilmi e'i tint . t<evi>Ar 10**1. coot c«*nt

Apr 396.1 : 0 '<• D 1301.07 
j woi..n

)6
16, R-

tPr/CIJ Dc-/_Co>np/TSD

to. ©ptt rtvicvfn Fii« ffietiit ft ,•
2h Jun 1970! hnis/’.« ~~ * .. 

• _ __ . - r-— fV*. *\’~ •. -O- CTw ?»i
i -ir *»»- •■in-' fr^nj ;) (rl >>**>.-) ' PFf^-t *
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SECRET

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP --------- *

O* .

19 February 74

fill ND.

RC-12034

TO: 
IC*,r»2

CHIEF, CONTROL DIVISION, OP
*3 MUMftta 
181-01-6133

CHIEF, CONTRACT PERSONNEL DIVISION, OP
EMPLOYE I *»V**fll ■

059090

X
CHIEF, OPERATING1 COMPONENT (For action) QER tft CARO MUMBtff

ATTN:

Chief/OER Support Staff
OFFICIAL 

COVER

MTaULISHCO

REF:

Verbal Request X
OltCOfttIMVCD

ftUBJKCT

CHRIST, David L.

UNIT

----- !--------------------------------- ----------------- ------------------ ...................... ~ , - •

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS

SASIC COVCM PftOVtOtD

OPERATIONAL COVCR PftOVtOCO
. fnv nrwra (Spfitlfy

IcUBMIT FORM 642 IMMIP IA t fl.Y IO CHANGE TCI. t PHOM 

I IMITATION CAILC.ORY TO CATIGORY____________________ _
(HUH 10- 7)

SUBMIT FORM 3254 
(HHD 20’11)

.W-2 TO HE ISSUED.

X
CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 

EFFECTIVE DATE: From EOD
SUBMIT FORM 3254 CIA ~ W-2

X TO BE ISSUED. (MHO »«•»»>

SUBMIT FORM 642 IMMllD 1ATCLY TO CHANGE TtLCPHUNC
LIMITATION CATEGORY TO CATEGORY -

no (HHH 20^7)

na
EAAi CATEGORY 1 | CATEGORY II |

X RETURN ALL OFFICIAL DOCUMENTATION TO. CCS

SUBMIT FORM 2«8B FOR GEHA
X HOSPITALIZATION CARO.

SUOMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS
COVER, (HR 240-1*)

DO NOT WRITE IN THIS OLOCA

EAA. CATEGORY I

UBMI r FOHM 2688 FOR__

SUBMIT FORM 1323 FOR TRANSFERRING COVER 

RESPONSIBILITY. (Hit 240'2*)

CATEGORY II

HOSPITALIZATION CA«O

ntMAf'Kti ANO/OR COVER MI51ORY

Subject will be acknowledged as 
Ci A _’or the entire period of employ
ment and is not to reveal specific 
places or locations of cover assign
ments

NOTE Subject retired^Nptf?-t970

OILTR[BUT I UN: 
COPY I • 
COPY 2 ♦ 
COPY 3 . 
COPY 4 • 
COPY 5 •

QPCRATINC COMPOf.CN I 
ns/SR6CO 
OC’DO-'TFP

w 

JLN:km

4-u

j?M I 55 I USI Pitviou Ol 1t on SECRET [-2. IMPDET CL &Y 007622
(13'20*43)



SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COYER BACKSTOP

CHIEF, RECORDS AND SERVICES DIVISION
lfCA.i^>

CHIEF, OPERATING COMPONENT , ORD, DD/S&T
attm:
_____ Admin Staff__________________________________  
«EF:

Form 1322 Requesting Cover, 27 Sept 1963
IHILITAOV COVM »AC»»YO» tlTAOllltttO '

X BLOCK RECORDS: OPERATIONAL PURPOSES ONLY* 
(OntSHO 30-000. 13)

a. TEMPORARILY FOR

Xb.X CONTINUING, EFFECTIVE feOD

REMARKS:

• •

1452

DATS, EFFECTIVE.

anuaxx-LS&L
CSTA9LISNC0 row

BlSTOlBUTIOftt 2-OSD/&.

O»Tt

JAZ/bI
1. f'SD/OS, i • ADPD/COMPr

CHRIST. David L 
nil no.
K-2077 

IO CAOD NO.

SUBMIT FORM 6HS TO CHANGE LIMITATION CATEGORY TO 3 
(Ha 3o.sob.3)

ASCERTAIN THAT AM W-2 BEING ISSUED 
(BB 20.662.i)

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS COVER 
(R 240.230}

SUBMIT FORM 1323 FOR TRANSFERRING COVER RESPONSIBILITY 
240.250)

COPY TO CFOZOP

FORM । cc ।
7.42 lOOl OB9OL«tt PRIVtOU



MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT : David I>. Christ

I. Covei' arrangements have been com
pleted for the above-named Subject.

2. Effective jBimnJ* ntely ' > it is requested that your
records be properly blocked to deny Aeknevledge/Subject’s
current Agency employment to an external inquirer.'"" ‘

3. This memorandum conf inns request of 1? J.?n 1Q<9
_____ ,1^1 Laicii 1602„LJ:idg-..U)fLZl.___ _______________________ i___________

y*>vl£ARRY W. LITTLE, JR.
ainf, Central Cover Division

cc: SSD/OS



S ECB3I

.1 Maying

!EdORAUEUM FOR: Chief, Records end Services Division 
Office of 1’crsor.nel

TiIRCUOn : Personnel Security Division
Office of Security

SUBJECT : David L. CHRIST :

1. Cover arrangements have teen coexisted for the above 
named 'subject.

2. Effective______Jmsdlatefe ___
that your records ba properly (/////y/) (re-opened) to Vfff-'fpf- 
(ucKnowledge) subject's current /<jency envuloyv.ent by an external 
inauiror,

1/

cc: PSD/OS



26 February 
I Date/

MEMORANDUM FOR: Chief, Records & Services Division 
’Office of Personnel

THROUGH : Personnel Security Division • 
Cffice of Security

SUBJECT : David L. Christ, CS-1U

1. Cover arrangements have been completed for tho above named 
subject.

2, Effective ________ 7 i’forch 191'3 , it is requested
that ycur records bo properly (blocked) (^yVo^X/dX to (deny) 
(subject's current Agency employment by an external 
inquxfrur'.

/jr> JOSc^r;: ADAMS
Chict\/pi'ficiai Cover & Liaiscn^ CCS

co: P3D/C3 - ~ ■ n - . / ............ ■• ■ ■5 r*1 A 15ri A-



i - SECRET /
j BSJjJ 27 ;:ov 70 - • ' ,w*>,JW •"> ■ ,i

i NOTIFICATION OF PERSONNEL ACTION
I OEF

I. W«iA4 NUMMI 2 na*m (LAsr##>r

059090 CHRIST. DAVID L

18. fEMARKS

1 N*TU« Of rtnGNNV ACTION

RETJ.REMENT-VOLUu'TARY-ilHDER CIA 
RETIREMENT AND DISABILITY SYSTEM

4 HHCTlYt DATE 

«b * m ft

11130 (70

> CA’tGOtV Of KMPLOYMtNT

REGULAR
6 FUNOS^ V

VTO V V TO CF
y *>AQAc<ot Aaalywt Mo CA*0Mbto

1262 22 GO (>(.&

• CSC 09 OTmH LfGAl AUTNOVfTV

PL 33-643 SECT. 23:
1 A

CMd V a to cr

9 ORGANIZATIONAL MWONATrONl 

•t -

DDSilT/ORD 
APPLIED-PHYSICS DIVISION

19. LOCATION Of Off >GAl WAltON

V/ASH..D.C.
II. POSITION TlTtf

. PHYS SClEu RES, CH .

T2 POMliON NUMUf

0088

13 setvict DESIGNATION ....

R ’

14 CLASSIFICATION SCHfDUlC |G4 Li ««)

GS

,15 OCCL^ATIC»1A1 SftiU

1301.11

H GRADE AND ME”

16 8

!/. SALARY 09 Wl

327 42

8ELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19 ACTION 

CODE

45

70 
Coos

10

21 Cf/sCfc COCumO 77 STATION 
- coot

n .HTtGRif 
COPf

24
CvL»

?S DATE OF /« DATE Of G”*0» 77 DATE OF If

NvM(t< • «*r4***K
1 

_______ 1 .. . . .

uC '»

H11J .^'1
mO H •* mO Cm it

28 N’Tt fWH 79 sh&al | » *srnv.LNT Data 
._______ - _J

31 ^PARANQN 
DATA CCDt

03JGOG0

22 C«f*-J ^ /Con'*iks»<y> -----------------------\ 

too OAT A j

33 i£CG*ifr 
HO NO

34 SEX 

■i
MO 04 't

11 u
<.OM •rK MO tl fX

" /

35 VET PREFERENCE 34 COM” c*'£ r V LONG COM*. DA’f; 3c CA2EU CATJG09' 39 >£G.« > »'lAlfn IN$U»A?FC£ «i SOCHI SECURITY NO.

COM 0 - »«C*A 
' • » n
1 '0 M

w s» -t i -a t>* •• j ,,,
1 [ ■ j j j ~o. 3«,

'-Otit COM n w> ZU -NITm OC4

41 nfVlOUS CIVILIAN GOHtNMfcNT I-O kfA.f CAT
_ .. 1 cacti

43 ffOflAL 1AX OATA 44 STATE TAX DATA

CObt

1

1 
------------j

x
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ADJUSTMENT In ACCOHD4f.CE ujTH SALAH* SCHEDULES lit PL 89-504 
►•.<HeV4\T. Tc aUT^C>HJTY Or DC.I AS PPOVfGtD I N Thg cl A ACT OF 1949, 
A* AMPNCtl’, AND A-DCf DfoECTJVE DATED 6 OCTOBER 1962,"

EFFECTIVE Date OF Pa* ADJUSTMENT* 3 JULY 1966

t.'AmE

CHP1«T DAVID L

„ . OLD NEW
SERIAL 0»GN, funds gr-siep salary SALARY

059090 82 250 V GS 16 5 122,331 $22,795

© .
M’ 

©

' “PAY ADJUSTMENT IN ACCORDANCE WITH SAL'R* SCHEDULES OF PL 89-301 
•> PURSUANT. TC AUTHORITY OF DC! AS PROVIDED IN T^E ClA AC f UF 1949, 

A’S APEX’DED, ANC A’DCI POLICY DIRECTIVE DATED ** OCTOBER 1962."

FFFECTtVE DATg OF Pa* ADJUSTMENT* 1C QCTOaER 1965

OLD NEW
SERIAL Op'<n, FUnDS GR-STEP SALARY SALA-ST

CHRIST DAVlC L' ' "■ . 05909.0 82 998 V GS 16 4 J20,90U $21,653



Cot* Nvmbor IWQt

059090
MW MIAIV ute

/ Jk/ no excess lwop 
r\ / in pay status at end of waiting period 

/ / LWOP STATUS AT END OFWAITING PERIOD r\
CLERKS InLTIALS AUDITED BY

e re

r. tree actio
rsi in MM,

I CERTIFY THAT THE WORK OF THE APOVE NAKED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE. .

_________ _
PAY CHANGE‘NOTIFICATION

560' Ghtoft’o pe«*<vv«
(-4-51)
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Actof 1964

| _______ Per Annum Rates and Steps
GRADE | 1 I 2 1 3 1 4; 1 5 1 6 1 7 1 8 1 9 1 io
as- i $3,385 $3,$00'$3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4; 305 $4,420
GS- 2 3,680 3,805 3,930 4,055 • 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 .4,005 4.140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5.690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,656 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 . 7,510 .7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 ; 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,S00 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9.240 9,535 ■9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10.960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175 ...........
GS-17 91 44S 29! 195 22,945 22 R95 24 445
GS-18 24,500

1 1
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» aaiF] jz. lose, com?. OAff i it »n

«c

io Social snuiin mo.

ffsfin FAX OAlA

35 VII FAlHRfNCf

1 •: ! I 1 h
51. HfVIOUl fcoyf iMM Th I •Atfitt Skit

enu; ti <iA 
» 5«O tm* Hl if.f’ttVf
3 eVil' t1! Slif.-.t fL£S6 ?>•>!> 
i knfjs :« sit ■ •fet.i •»*•>

ft MOSt
i 9 ItCtt

J :

<?. HAVE (41 I 4) 
CODE

SIGNATURE OR AUTHENTICATION

Obsolete ?ieviau»
Editions

Wf IA1 DMA
FOAM tltC'iU9 | '.001

1

t*O ’*X 
txtwp.

$»* recast

Form 1150
etio n:,u



14-00000

SECRET 
(WHExnuxom)

OLD SALARY RATE

1. INF. BlAIAl NO. 1. KIHC 1. AStlQNTO UFqAN. 4. FUND* ALLOTNINT

159090 CHRIST DAVID U DDP/TSS -«/ V-20

NEW_GALARY_ RATE_________________

trrtctiVK DATS

o.

OttAPg ST IP

GS 15 2

SALAHt

>13*070
BO

0b 2 9 5b
««*»« area saiart

o«.

GS-15 5 $13,370 12 27 39

a cutca oxi

IF tICCSS LWOF. CHICK FOUOWlNS:

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER 
in. H or "0“"» «•»’»a

10. INITIALS OF CLERK 11. AUOITIO ST

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

IS. TTPt OF ACTION

□ P.S.I* Q LS.I. 0 FAT AOmTStWT

IS. RSMARKS

14. AUTMINTICATIOII OO

0i‘ r’»

PAY CHANGE NOTIFICATION
efin omolhe mviout foition 
*vv RIPLACCS FORM 50O«. ANO 540b. SECRET OFFICIAL PERSONNEL FOLDER

©

I.

i ,J
I

s c R E T

.................... -

1 53 AUTHORfZED fly p>
; . DrRPcrrvr. salary as 0, ’ ' 462 AM) DCI
■ ” «- 195, „JU5rE0 4,

\ - name
SERIAL C,.^ADE-STCP rn n 

■ OLQ 5ALAPV Mr--■ CHRIST DAVFD 1 Y NEW SAt-ARy „
159090 GS-14-a

.c GOfJOofj M, STEwadt
/S’ DJRt’CTOR OF PERSONNEL

SECRET



IN ACCORDANCE WITH THE PROVISIONS OF P. L» 86-568 ANO DCI MEMO DATED

1 AUGUST 1956* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY i960.

SD NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

r

or CHRIST DAVID L 159090 64 48 GS-15 3-• S13.370 SliiSBO
, *

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL



14-00000

SECRET
C.'.hon F.lled In)

NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

159090

9. Nam9 (Lait-Flnt-Mlddlo) 13. Data Of Birth 4. Vet. M. 5, Se* 6. CJTTOD"

CHRIST DAVID I
Mo.

01 |.8
?|

 

L_
 ‘ I IS’ None-0 |Codo

5 Pt-1 1
10 Pt-2

M 1
Mo.

11
D'J.

16
Yr.

50
7. SCb “ 8. CSC Retmt. 9. CSC Or Other Legal Authority

50 USCA HO3 d

10. Apmt Alltdov. 11. ftGLI 12. LCD •e-J MM.

Mo.
05

Do.
13

Yoi-1 
No -2

Codo 
1

Mo. Do. Yr. Yol-1
No-2

Code Mo.
11

Yr.
5°

Ye»-1 
No - 2

Code 
2

PREVIOUS ASSIGNMENT

14. OtgoMraiidnol Designation*
DOP TSS
TECHNICAL AIDS 
AUDIO SUPPORT DIV 
OFFICE OF THE CHIEF

Code -

W8

TSrXocatlon Of Official Station

WASH., D. C.

Station Code

75013

16. Debt. • Field 17. Portion Title 18. Petition No. 19.Sarv. 20. Occup. Serie.

PHY SCI CH 0609 GS I3OI.O7
Frgn • 6
21. Grade tr Stop,
A 6 . 1

22. Salary Or Rato.. 23. SD

’12,555 - or

24. Data Of Grade 25. PSI Duo 26. Appropriation Number

8 2507 20$ A xT |$'

ACTION

27. Nature Of Action

PROMOTION

Code

30

28. 1 If. Date 
Mo; Da. Yr.

06129153

29. Type Of Employee

REGULAR

Codo

01

30, Separation Data

PRESENT ASSIGNMENT

31. Oru-inlratlonal Doilgnatloni
OOP TSS 
TECHNICAL AIDS 
AUDIO SUPPORT DIV 
OFFICE OF THE CHIEF'

Code 32. Location Of Official Station

WASH,, D,C»

Stouvi Code

75013
2 * iald r 

(San • 9 “"Icode 
UStld '4 0
Fran -6 p

34. Position litle

PHY SCI CH .

35. Petition No.

0609

36, Sen/.

GS

37.

1301-07

38. Giude & Stop

15 2

39. Salary Or Rote

'13,070

40. SD

DT

4 DotoOf Grade
Mo. Du. Yr.
06 | 29 | 50

42. PSI Duo 
Mo. Da. Yr.
12 . 27| 59

43. Appropriation Number

9 2507 20
44. RettKuH

43O3TEd7

.!

/99/-Z? '/////■ j *

1150 SECRET / w 1____



14-00000

SECRET 
fA'hon Filled In)

NOTIFICATION OF PERSONNEL ACTION
MCM 7 MARCH 58
1. Serial No.

159090 ■

ft. Na tno (lait-FinbMlddlo)

CHRIST DAVID L

3. Date Of Birth 4. Vc»t. Prof. 5. Sox 6. CS - EOD
Mo. 

01
Do.

20
Yr.

'18
None4J Coda 

5 Pt-1 .
10 Pt-2 1 M 1

Ma Da.
11 16

Yr.
50

7. SCD 8; CSC Rotmt 9. CSC Or Other legal Authority

50 USCA <KK J

10. A pmt. AHtdav. 11. fEGU 12. LCD U. Cr««11. ICO
Mo. Da. Yr. * Yot-1 Coda 

No-2 ।
Mo. Da. Yr. Yot-1 Code 

No-2
Ma Da. Yr.
11 16 50

Yot-1 
No -2

Code 
2

PREVIOUS ASSIGNMENT

14. Organltotional Dotlgnationt
OOP TSS
RESEARCH ANO DEVELOPMENT
APPLIED PHYSICS DIV 
OFFICE OF THE CHIEF

Code 15. Location QI Official Station

WASH., D. C.

Station Code

16. Dept. • Field 17. Petition Title f 18. Petition Na 19. Serv. 20. Occup. Soriet
Dept -2 Code t
USM- 4
Frgn • 6 2 E1EC ENGR 0 CH 1 01 <10 GS 0855.01

21. Grade a Step

'14 6

22. Solary Or Rato

*11395

23. SD

DT

24, DateOlGrade 25. PSI Duo 26. Appropriation Number

8 2509 20
Mo. Da. Yr. Mo. Da. Yr.

ACTION

27. Nature Of Action Code S3. Eff. Date 29. Fypo Of Employee Code 30. Separation Data

'v Mo. Da. Yr.

REA SSI GWENT _5£_ 031 091 58 REGULAR 01

PRESENT ASSIGNMENT

31. Oryonirotlonal Octlgnotlons

DCF TSS
TECHNICAL AJDS
AUDIO SUPPORT’DIV

asipoi :tion

Code 32. Location Of Ohiciol Station

<M8 WASH., D. C.

Station Cede

Oopt - 2 ~~|Cod9
USIl-f - 4

__
38. Grrido A Stop 39. Salary Or Rato

_.75213—36. 5urv. 3/. 0c<up. Senes

40. SD

$■

44. Remarks

_£!. Da 10 Of Grade 
Ma T>a.~"'Yr. ' 

07 I 28 I 5;l

________ 0609
42. PSI Duo_____
Mo. Da. Yr.
XX I XX I XX

GS
43. Appropriation Number

8 2507 20

..B9L2L_

FORM NO 44fA 
1 MAN fl7 I 13U

I
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NEW SALARY RATE
EAST EFFECTIVE DATE

RO.

GRADE SALARY

u
9. NUMBER OF HOUR) LWOP

10 INITIALS OF CLERK IL AUDITED BY

g.in,7fn I £
TO BE COMPLETED B

SECRET 
whkn rnxEDnn

SALARY

NAME J. ASSIGNED organ. 4 FUNDS B ALLOTMENT

..fiESTST. DAVm______________________—ddeZtss__ a____ AU2Q___
OLD SALARY RATE

EFFECTIVE DATE

■ 0

12

oa. YR

29 57

$

9. CHECK ONE

IF EXCESS LEAVE LWOF. CHECK FOLLOWING-

_______________________ TO BE COMPLETED BY THE OFFICE OF PERSONNEL 
ritOJtCTCO IAIABT RATE AND trrtCtIVt DATE T U‘ REMARKS

GRADE STEP SALARY MO. DA YR. j

14. AUTHENTICATION

THIS ACTION IS USED IN LI 
PURSUANT TO PU8LIC LA\ 
DEPARTMENTAL CIRCULAR 
MEMORANDA NO. 20-605-8.

CT THE CHANGE IN TOUR SALARY 
JTATES CIVIL SERVICE COMISSION 

SUPPLEMENT NO. 33) ANO OFFICE OF PERSONNEL

rcru «ob

O™ 

O OOO

PERIODIC STEP INCREASE - AUTHENTICATION

SECRET

:■ SECRET
(WTOI FIUEP KO

NAME 

FART 
NNEL

. PERSONNEL FOLDER (4,

ASSIGNED ORGAN.

DDP/TSS -JTCHRIST DAVID L
I. £MP. SERIAL NO.

a. OLD SALARY RATE __________
7. NEW SALARY

GRADE STEP SALARY
GRADE ’ STEP SALARY

LAST EFFECTIVE DATE

HQ. OA n.

14 2 $10*535 09 25 55 - 14 . 3 $1O»75O

REMARKS

RATE________________
i EFFECTIVE DATE

CERTIFICATION

4. FUNDS

MO.
03

5. ALLOTMENT

YR.

57

I CERTIFY THAT THE SERVICE AND CONDUCT QF THE ABOVE NAMED EMPLOYEE ■’ARE’ SATISFACTORY.

TYPED. OR PRINTED. NAME OF SUPERVISOR

ttSNKY C. OUTSON

DATE

Feb. 7, 1957 _
PERIODIC STEP INCREASE • CERlfflCATIoll

{SIGNWU/E OF SUPERVISOR

"i. 560
SECRET PERSONNEL FOLDER (4)



.1

r 
r

F

I

tUMOAftO FORM SO <8 PART)

CENTRAL INTELLIGENCE AGENCY

CONFIOENTIAL
NOTIFICATION OF PERSONNEL ACTION

m

b. toitim tint

1. NAME -CM C'<t« «*■«. <«niAL(|». »H0

OsvrtA L. Christ 159090
X OATC GF BIRTH 

«) jiaa 19U3
& JOUBAAIOIACTIOM «0 4. OATC

27 OM 1956
Thh h to notify yon of the.foBowint actio* affecting your employment:

3. MATURE OF ACTtOM <vu »«««gai9

BecsatgaaBst 01
6. CFFtCTfVt MTt

30 Dee 2956
-____ ■

7. avn. soma m othu-u^al aihrmity 
5OUSCA_hO3J

FROM TO

Khsctratfa (0 Cb) BX-lijO

field DEPARTMENTAL

9. SERVICE. URIEL 
snot. SALARY

10. OMUMItATtOWM 
MMSNAHOM*

11 HUMUMTIU

2
t2 rinooRorpT i

GS-O655.Q1-14 $20*335*00 gar asms

ISP/BB8

£pplie<X Basics t&vlsisn 
Office cf tba &lef

tSidHagtoa^ D. C.

FIELD

H. VEIERAX'i PREFERENCE

*ionf

J 5.

14 POSITION CLASSIFICATION ACTION

Mil 01 Mt •< PI

Ji> AApoOPfllAHOH

FROM-

-M..
20 REfflARKS.-

V w

10 MUM NEW VICI PEAL

7-2JC>10
iuujecr n c $ 

RF.HM.UEMr AC1

•Xas.

3 EC8? XX/16/50

nn??

BEST 4FFI0AVHS
10 IK.AL RESIOEICC
Q UAIMEO Q PROVKO

STATt:

ENTRANCE PERFORMANCE RATWC:

Director cf Pcr&ounoS

9

Ml
OO LKvO

caw

&

AUTrtftTlCATlOA

4. PERSONNEL FOLDER COPY

/^?A?z/5e>



-00000

STAMOAR9 99H» 40 0 M»T) s SECRET 
('ywiH num in)

NOTIFICATION OF PERSONNEL ACTION
SAal -«at eivca luai. nmtumo, •****«•> /. GATE OF 9IRTN J. JOUMM M ACTIOS KO. A MTl

NR. DAVID L. CHRIST 55905*0 20 Jan 1913
h to notify yow of the foOowinf option gf/tttinf yonr fmftoym/M; 

X AATVRSOO ACTIM <««« •rAWDAflO A UFICTIYI MTC

 24 Oct 195<S

7. CIVIL MAVICt 08 OTHta USAL ABlHOtlCT

Reassignment 56
fftoa

Pbgr Sei Adm (D Ch)

08-1301.06-14 $10,535.00 per

BY-14O

50 USCA 403 j
TO

ix

HE10

IX ViHRAM’S PREFERCRCC

OEPARTMMT

own OTHER 5-H.

nm

10. ORflARftAnOSAt 
tOSMIW -

H5451

11. WEADGUA^RS

1
U. Fino 00 OCPFt

Electronic Eng (D Ch) BY-1U0

03-0055.01-14 $10,535*00 per anr an

VDP

w

acearch Development 
plied/physicb Division 

of the Chief:Offic

^ton, D. C

H. »ositioa ti-AS'-rnsunss actiok 
viceNW »£A£.

8D/D5?
IS.

RACE

W
14. SdUJECT TO c s. 

fttHRCME’ir ACT

Zes
KMAAKSt

15. DATE OF APPOINT- 
£RE«r Air:oAvir8 
{ACCf55.'Uft3 0tiLf)

750-13

xO. ISfi.U RtSIOEKCX
O {XA1MSU □ FHOVEO

STATE:

X

M
"•T^^og-io 

^“>l" 'beme

nTSAHCE HUrtSSAICE KATinO:

Director of Personnel "ZL-i!CiiA-Ufrt OR OFHEB AUTWEMICAMO*

SECRET
1. EhiPLOYEE-COPY



NOTIFICATION OF PERSONNEL ACTION ™h.
\ ttl-AXM oa ac.

SECRET
(WHIN IliUD IN)

< PAU

MR. DAVID L. CHRIST_______________ 559O9C ! 20 Jan 1918
Thh It in wtiiy yne »< Hi oetkrn a/ffrthtf voigr rmfir-y^v^

>• »»ro»i or Mrioa <«m iiumu tunuinn ur«tnn Mil

REAS81GM!E«r________
r*OM

56 1956

£6 July 191i6

x ctvit sctvta et mu lkm. au t hom nr

50 USCA U03 J

Phy Sei Adm (D Ch) ET-lUO

G8-13O1.O6-1U $10,535*00 per annum

DDP/teS
Research and Development
Applied Physics Division

hub

15. VlTfRAR'S PMFtRtRCft 

lOMlNI 
?<•*• p*’

ROME *WH

n na»BN»n

ILifUMD 

1

jo. muaroui

Phy Sci Ada (D Ch) BY-lhO

GS-I3OI.O0-IU $10,535.00 per anm n

13. 
SIX

in.
hau

M W
21. BtBABKS:

$*5-

DBP/TSS /
Research,-and Development 

/AppliedzPhysics Division 
’ Office of the Chief

WaaGijvjtan, D. C

} U WSH1Q1 CLASStHCATlOR ACTION 
j VtCX

DtMRlMtniM.

SD-OT

WJrU »IM ACT
750-13

19. DATE CF Iwfltf. 
B€*CT AFFHRvin

V I / 

H, APPf'OPRIATION / v 

.THU 7-2SO9-1O

RIAL

Yeo

3

,t?. URAL RfSIORRCl
□ CLAIMCP □ Mono 

STATE:

DlTflAfi££ PERFORMANCE fiATUS:

Director of Personnel
r.£Vr.4HrN

1. EMmsrs^etPY



S3 Fodttfli jty^Mroeo □ hry orfMo^M O.QHw Hep^hwooM.

74, ttimtoo | _l S» iMoEST 

tacrweo

oUtoiqry
rote

T3 mq ♦««< I WO>, 1t*4 MtwriWOf,____

6T»©A?D F0FM HO. Il36d-ft»44tf 
Fwr» prwrfted by G**v, U. fU 
Cm-Aw 7\ 0^n4tb« >4). 107

^SSggifarKJEPsraiacsr:------------------------ —AS3 COr.O-tO 
SAWArjogv Th O^G.Inca .____ ’

__  ,__ __ - ~ • (MtfwHwe «r offtW otfrtwtikqliew)
(Ch«ct op^ftcobU bin cute o^ mcom Twi^rT 

J’■ t-l^* wrfAIJ pertod.

»t ■J'Jh |4/C*F i,Met GO**) ot Opbln^ p'edod.
)*kljlf.<><> u>» t >

S'0
oo

Cterh

myvfr.sxrriAj PAYROLL CHANGE SLIP----- PERSONNEL



14-00000

__________________ ' _______ ,_____________  

'"f____________________________'
• • c<r< •»*»»: ce*»r.Ml» 
«•***< •* rr>»«i 

t*orr» »•

REQUEST FOR PERSONNEL ACTION ip.'voi^i^sn
REQUESTING OFFICE: Fill in h«m> 1 through 1! and A through D txctpt 63 end 7 vnl«u otharwlra Instructed.

If opplicoble, obtain Kiignolion and hll In isparotion data on reran*.
L BMH (AO,- Ahaa- Mr* — Ocw d««»* inifitKt), and SQrn«nt«> I MH Of MTN 1 X CKStST Ma 4 DAfl Of KO0UT

MR. DAVID L. CKRIS? 20 Jan 1W | ' 18 May 55
& batch of ictiqm MQonna.

A, PUSOMU (^»pre«/7 »»A*tMt pfttatQti»n^ MpAMtfoA. He.)
| < WKht frwt 

K WPVtttt;
1. C S Off OTHf ff 

UQAL AUTHOR* 
hr

REASSTOl.T.tEirT t •
Ai Wfing (Specify vMehee ehanis 0* HO.)

& AftttQVCDt

■
MAV ?? 1QSK

m,t~HaS SCIENCE ADtilN EX IhO
GS-lJ01.c6-lh $9600.00 p/a

DDP/TSS
Applied Physics Division

1 M1HI0N hnt ANO 
- NNMItl

< imiet MAH ANO 
MUM

11 0AGW4TI0NAL 
UHIGN41I0NS-

”ms SCT Aiv (D CH) FI ihO 
03-1301 .®?-lb A96W.OO p/a 

a 1 a 3ju 

DDP/TSS 
Research & Development 
Applied Physics Division

|r*s^We^on> D* ^2 | rtMUTHtuTju j
tL HtAMMAUM

IX fi(lO OR OPARTMLNTAI

Washington* D* C» 

( | flCLO [ ~ | OfMftTMCNHl

A (</ae reaerw if **«<<e4M£/)

i

DUE TO NEW T/O

B. HMirtP 3 (/Vntur <e..J nrfv)

C. FOR MifclHOWL •M/UI'MAECN (All (.Vjr:ie in'nphonQ oiton^i^n) 
pcsnioK ccrrn.uL x h$07___________________________

U Vt 11 f'A’i Pl'Ll T.hl NCI* 1

MOHt

X
Wt?n: < Pt 

Ix
OldAS. OTHiRj

15 Ifi M. ArwiOPHlAnON
<i:x hATX (MU 5-2523-10
M w TO- Same

Z1. ZIMUW) h'JH.M M rXtfAR’vJ

22 CLLAP/ W)

A.

n. CIIIL 0H K7S. CONTROL

C CLA!4inC>HO.M

~D PLACEMENT OR CMPL 

__

F. APPROVED Bf '

a stfl'ittr Apraovco cr

Siintifurot___

Titf*:.

SD:DT

19. DA’lZ .V <-YC>.\r. Ho. UGAL RLSIbLNCE
*.M NF AH tl'ViHS | _. _.
(ACQ vTLSSi V ] (7|CLAIMtO £jr’!?Gv£0

jsTAiC: Md.

10- 5rni>-3



14-00000

REQUEST FOR PERSONNEL ACTIOM
REQUESTING OFFICE: Fill in Hems 1 through 12 orxi A fhrovgh D except 6B and 7 unless otherwise instructed. 
__ If applicable/ obtain resignation and fill In wparallcn data on reverse.

tlmor' orriTL A4N1 Mw-Afzr—On* ^/r»n natna,inllitl(i), andt^AtouQ

Vtr, David L, CHRIST
I MtW W ACTttN trOCTITffr.

JU HXWtutU IDpaatfy it hat barippolnlmant, fn&tn^ion, aaparatkrta.

Pr©action
A K60J9N l&pacifjf ar hat hatulablith, chanfa &ada6t tilla, aid.)

HflS SCIENCE ADMIH BI 1^13

G3-1JO1-13 #8360
DL'?/Technical Service? Staff 
Applied Phyaica Division

Washington D. C
I R£W f 1

A t&U4I3 y/aa tavarta U naoaaaary)

i iuwt sx < wit of Btautn

wwsa

MUAf

n frt&tKfrtWWL

n.ifUS&MWi

20 Jan *18
A CFFCCTM Mft 

a, nopotco:

.8 ;S54
"BITS SCIENCE ADUIN

OS-13O1AU 
Sama 
Sane

Sa®
tt neg w gy>yytttgTAi

tion reassigns subject to the new TSS T/O.

j $. uciwr jwaono
;>4rol/j 0. Jenkins, Acting Pers Off/TCS’.' , .<

t, Hi/ORfiJAnOM CAIL {Namaand ta/aph^na o^tanaio/t)

703 Cline a 83O> L ' T.tiat

w. vrf^’-Aft mfcoce

K&ns trait 5-Pf. io K;mr 
cksap ju»writ

gcc

I

17. AJ-H;OPr>IAn<j»

ij-2^23-10
:p.m so remarks

nlii^’JkVl I- .-.rr
.7 \

LLlk’ _______
ohjihiWL

18 Fob &
7. c.s onornrR

UGAU AUTHOR- 
irr

>/O 3 a d

OTftUTMrom

W/P Adrxtn .

£ i Q.

W. bttir. (A AppOIMf. 
ME.U7 /rFfCA'/ffl 
4A/XA£U'X<S 0MW>

if). UOM. fUSinLNCU 

QCMJMtO □ PROVCD 

'HAtT?.

-CCJnOtt €LA'Z4fjC.Af.'O7« X'.'SOG

V« } I. A. AJtAL

CD-I'S

X-&C.

Q. PL/££R£rtT OH EMH-

F. AFPFET/ED EY

0. CZii.. C'i f''JZ CQ.HTPOL

;is



14-00000

SECRET (S-.-

CONFIDENTIAL FUNDS PERSONNEL ACTION
^»AM(, DA TI 1
_ ___________Gi-SIST.. David X.____________________

22 October 1V52 1

uTTuTTTT

FROM TO |

f ITU PHYS SCISiGE ADJ; Y XC1-12 PWS SCIE.CE ADM -t£td± 1

ORAOt AMO SAIARV . GS-13Q1-12. 87OLO - GS-iJOl-13 ?S36O I
OFF ICC Technical Soi'viceB Staff Technical Services Staff |

DIVISION Research & Dovolopiacnt

8RAKCH Applied Phvsics branch
zi'k'/iv I

Anolied Physics i.*t»«noi» 1

QFf_l_C 1 At STATION ^Uaaldjigtqn.JkJ^ —... ..... ___WaoiiLQX'LfinJJ.-XL____________ 1
wnntrrnnn APPROVAL' 

rgrmTmur'ftmnw

POST o I FflRENTI A I AUTHORIZED IN ACCORDANCE

JATH OF OFFICE ANO NO $ T R I O, AFFIDAVIT ExtCU’tO ON

CLAS4 I f IC

vts «to

ItCURI TV CUARCO ON

OVERSEAS AORCEHCNT SIGNfO

INTEND ON OUTT

.5K»NAru*£ OP AUFrtf H r i CA r I NG OFFlCfM

&£HaH«S;

FOAM MO.
NOV 1949 SECRET



14-00000

cr--?3T?rn F?/e 7".'el acttoei

S-B-C-R-E-T
S&curity Information

Page 7 i of t> ?.?.E :-3

Staff or Division TSS (2) Date T/O Approved / / 't l/r ■- (3) Effective date of Action /^ca' 5

FRCX TO

(h) 1 (5). (£) '.?) J') |(?) K1J llU
• ’ . » — 1 ORG. i:i?. i bCteSt-LE SLOT NC i.CTTOEl OX. I’.iF. & te"?:Ottes SLOT ’’f

1 1 Co IT TLE . SE:iI£S- E.v.'3 PC'S ilTLS | tejiLES^GX.'E

DIVISION- ' -D
Aptli-d Thvsics Fj \neh i AJrrXjli^ riixolCi? ’Ji • •

Driscoll, ".’alter 3. Phys Science Adta j GS-lh 179 3 Phys Science Ate. ■ • GS-lJOl-l!; 153

Christ, ‘'avid j. I nys Science Adm GS-12 . 181 3 rill's ."■Ticc /-CTi Gb-*2J2

/1 
•

’ oK0
■ £•i EUctrical Engr GS-7 18h D J5' Thysicict GS-13LO-7. 157

>y» 5 ;r.al dine Sdcretary-Steno GS-li 186 2 Secp~te.”.'tetor.o 03-318-L 159

Technic-.! i resent tion -ranch
1 I

- . • • ...
t

AHVIN Stev’FCroton, V"ulina X. Socretary-Stcno GS-3 158 C 3I}*!, -a. ”
sf C-n.iitet? in TYo-i^tr ! t

(12) .V< PROVED ?Y:
i z’V ^d-C^.U j ti/L. (13) AFTSOVSD ST: -\

------ '(111) i rtOVJD 21: ••.-■’■. ti/• •
Staff or Division Chief Class, i Wage Div. P-srsonn-;:! Cte.-sic:

S-E-C-i' -£-?
Security Infcmaticn“
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SECRET '*

CONFIDENTIAL FUNDS PERSONNEL ACTION
IJ/nE ” " '

CHRIST, David L. 7 January 1952

17■ Re-assignmeht and Promotion
FROM TO

TITLE Electrical Engineer
(Physicist)

Physical Science Administrator

GRADE AND SALARY Gs-ii '.wq- GS-12 $ 7040

OFFICE Technical Services Staff Technical Services Staff

DIVISION Research & Development Research & Development

BRANCH Anolied Physics Branch Applied Physics Branch

OFFICIAL STATION Washington. D.C. Washington, D.C.
APPROVAL’OUa11 r i cat laws CXECurIV£T3A' As J

[DENS'
CLASS IFI CAT I ON

post differential authorueo in accordance

YES

ENCY regul

NO

JATM OF OFFICE ANO MO STRIAE AFFIDAVIT EXECUTED ON

SECURITY CLEARED CM

entered on duty

REMARKS:

Front TSS Slot No. 3.77 to Slot No. 1?6. ■
Position description has been submitted

f j-77 i

C0Kipe,'’' '*ttv
'^■U, l!i‘n ■

FORM NO.
NOV 1949 SECRET
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SECRET - SECURITY INFORMATION ’ 
SecurW '-“u"

FO..L-£GniaB OF rOSITICW ALIGNMENT IN TECHNICAL SERVICES STAFF TO CONFORM WITH NEW T/O APPROVED 13 APRIL 1952. KO CHANGE
IN GRADE OR SALARY INVOLVED. . ~ '
Thia for® Jxi lion of 37-1. ’ -

i'/r ■ ?.on..rjElJ^yj}2^w»k£jj4aiaa

TO 3UN 2 2 trwn

•'.v THORNTON J. MECHANICAL ENGINEER 03-9 MECHANICAL ENGINEER GS-330-9 174

. * ;L'30N, WILLIAM B. MECHANICAL ENGINEER GS-9 MECHANICAL SHGJKSER GS-830-9 174.01

EDWIN H. ‘ MECHANICAL ENGINEER GS-? MECHANICAL ENGINEER GS-830-7 175

XXHDY, ALTA G. .' SECRETARY (STRNO) CS-5 SECRETARY (ST.'KO) ’ GS-318-5 177

:.A.’.:-;ei\ um l. CLERK T1PIST GS-3 CLERK TYPIST GS-322-3 173

RE , PAUL !!. PHYSICAL SCIENCE ADMIN. G3-U PHYSICAL SCIENCE AIMIN. C5-13O1-14 179-U

vr, DAVID L. PHY. SCIENCE ADMIN. PHYS. GS-12 PHYSICAL SCIENCE ADMIN. - GS-1301-12 181-12

nr os,’ra. c. ELECTRICAL ENGINEER GS-7 ELECTRICAL EtGINEER GS-S50-? 184-7

AIFRED J’. INFO. EDIT. SPECIALIST GS-12 INFO. SPECIALIST GS-010-12 187

- SEGST k
Security Intoimatioff

SECRET - SECURITY INFORMATION
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SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

CHRIST, David I 7 Jonuaiy 1952

Sa-asoigrnxstt aad Proaotioa
FROM TO

OHAOE AHO SALAM

OFFICE

OIVISIOR

BRANCH

official stATI OH

Slaatrical. Rn&lngar

CS-U 9 5%O

Technical Sarvioeo Staff --------------------------------i- 
Baaosrch & DwelopBanfe

Applied Physics Breach
KashingtaJ, DaO.

(Phyaioial)
Physical Delgnce Malntstrator

03-12 9 7O@9

Technical Sarylaoa staff

Research 6 Devel^mnt

Applied Phyeloa Branch

HBohlngtan, D.C*

tXECVtIVt“UAL 1 FlCETIOHE‘ 7'6* *45 IITaRT bi AE’tfdR

aom? w.
* CLASSIFICATION PCRSONNCL OFFICER

HO
POST DIFFERENTIAL »UTHS»I It9 IN ACCORDANCE WITH AGENCY fl CO U I A T I OH S

1ATH of office aho .0 strife affioavit exccuteo oh 

overseas acreeheh siiito

E

REMARKS:

2*33 Slot Sa. 277, to SloJ 176.
?eaitisn daavpinilesi fee fessn 8uteaiWsd»

FORM NO.
NOV 1949 SECRET
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security iHroBMiTKiH'
CONFIDENTIAL FUNDS PCRSUNNEL ACTION

TTTi—i-----------------------
1 CHRIST, David L
of Action

Excepted Appointment

NOV 20 1351

-W351

ftctvhvc

FROM FO

i 
THlt

GRADE AND SALARY

office

OIV1SIOM

BRANCH

OFFICIAL STATION

Electrical Emcl-^cr

85O-GS-11, $59ZO

Technical Services Staff

Research 4- Devel&p.-eht Division

Applied Phyoica Branch

Washington, D. C,_.__ ____________
,____________ APBROVU

fin 1s'.is*ahV oilliie*wuneniom

BMOH C. SAF.VJS
nijVti officer

wO»CS

>ATrt OF OFFICE AHO HO STRIKE AFFIDAVIT EXECUTED ON

StCUfl » f T C LEAKED ON

OVERSEAS AGREEMENT SIGNED

entered on duty

CLASSIFICATION foCM
zjhfiWsoYh w.^^jex_____ j

POST 0 I rfCBtHT I A I AUTHOAUEO IN ACCOROAmet WITH AGEMCT UGULATf|/s

tea Branch,

n‘»^e.

25 Novt>

SHARKS: t)5b ■

Division),
Api.lie

FOAM HO. 
»OV l»<> SECRET
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■' - central intelligence agency

NOTIFICATION OF PERSONNEL ACTION thar)
» ; to; *•—•»** a«s - , t c^’t »i»n ; j a>vc<«l c« <c ’ 4 &>rt

■ * f LJ8TA_£aiKJkt SU'W______________________ £0 ?an.I91B ; 129  U Jan. 82
FAij u f yeq of action ufftrilng your

• KATVM ©F ACTJOM i»M »vi*6a*a mitilotMl»

9*>ployf*W. _ 14 iirrcnn 9*t< 
OCB 

_______ ;s4 so*. so.

eirii>i«»ict o. or»i« ttc.L .utHoairr

_____________________ FROM , , _____

Eloetraa&eo fioaeawds xa^laoaf

Q£-1X-131£ §S&40.$0 per a&Atss

TO

Policy Coonlinatfcu 
Staff XI
Iseaoerch & Dovalfejsseiii Branch

Kaahi^soa, J?.Ci

£ “I C".?»nrMlnf/L

■*"10 ac-ssjji yOha” eajticy.-sat.

DtsiKis’.i. et t$ yc’js" craiX-. Kill i'arsiafefHi feiih jr'-^zr
flasl t'alary ohacsi^

E1Tn»ac£ rfFIJlESCI SATIS.-.

— ■ i- V. feULUKX V 
rfer-raaa-ul Llvisiqa __ _____

r /"/ ^2^iC^Alun €’■ CTbia AuTHLftTiCATlOH

iU S. GC’lTLR-'MlNY PJ*i»fTl£lG CfFiCA l t d«3- 9»1>S79

4. PERSONNEL FOLDER COPY



7 kit it.to notify you of Ike foUo’i-iug ejfnlirtt youf rmployotrul:

tfMDMt rossl X <B M»T»

CENTRAL INTELLIGENCE AGENCY 
NOTIFICATION OF PERSONNEL ACTION V'9

1. RASC twRz-Mige-MRe.-OMs oivrw ram*. tx»nAU»i. ano

{Jr. David t. Chrlot

i. OATH Of BIRTH

20 Jan. 1918

J.JOUR-UIQH ACIIOA RO.

#3T>3

4. OAtK

16 Kot. 1990

9. KWO. HRirS, 
UAOL SAURY

K RAfUU Of ACTION <ves btandarb riRMtwcicavi

Eso^ted Appolotsmat

6. CffECTIVt ©AH

16 Sbv. 1950

7. CIVIL StRVICS OR OTNCR U6AL AV TH CAI CT

Bchodulo A-6.116Cb)
FROM TO

zniimt titlx Kleetroales Fooearoh Kaglnaer, G9>11

19. 9RCANIUTI0NAL 
PUKBATI0R1

<3>U>131&>^00.00 per omasa

Pollay Coordination
Staff II
Basearch & Deralapacnt Branch

JL KSAOSVARfCRS

DCPARTOmU U. FJUO OR OWL

M. POSITION aASSIflCAllQI ACTION

htw

13. 'IHHCCT Td C. S, 
nntrttMCNT Air

19. omc or ArroHr. 
Ml\t AFFIUAVIIS

M.£$89 
csci1 
-JA/50.___________

?o ugh atstoner
Y» CLAIMED QJ PRWW

16 Kot. 17)0 5,'‘;e' ’A-b
:i.ncHwa: Thin action is subject to all &pplicablo laws, rules, and regulations and otiy be 

subject to investigation ar.;l aprro'/S-l by th-) United States Civil Sarvlco Coewlsaion. 
Tho action reay bo corrected or canceled if not la accordance with all roquirosonts.

AjspeizrtiKsrt is subject to Ita as^lstloa a trial psried -of or®

4. PERSONNEL FOLDER COPY
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SECRET

GENERAL

FITNESS REPORT
tS’FLOTEE S»r.»»IAL NUMOER

059090
[SECTION A

1 I, Niur <!.«•<> (Flr«O

| Christ, David L.
£. DAiE or ryntM 3» *

01/20/18 I M
4. ORAL/E

16
». so

R
I ®. OFFICIAL POSITION TITLE r. oFP'uiV'nN or assignment 4. CURRENT 9T A TION
I Phyu Sc ten Res CH

DD/S&T/ORD/AP Hatrs.
| «. CHfcr */i TvF£ OF APPOINTMENT' so. CHECK 1X1 T YPE OF REPORT

I X !«»».,« I j | -T tMEOII A" f INITIAL RtAII I4NMPNT OU*»CEJVIOOF»

I j c a r»e tfl-pno vision al (See insrn»«-rr<«ne • jrHlm C7 )( ANNUAL REASSIGNMENT CMFLOVKS

| ‘ rpfCAL SPKCIAL tHreettr)!

«». DAT« FtFQNT DUfe IN O.F.

30 April 1970
SECTION B

। U-U*raf*tfac>o<y

U. REPORTINC t*ERIOO fFram* to*)

..___________ r 1 April 1969 - 31 March 1970
PERFQRMANCE EVALUATION

M-M»rgw»f

$-Strang 

O-OwMir^ef

Perfermoftct »• tmacciptabk. A rating in fhit coltgoty ftquirct immediate and positive remedial action. The nature of the action 
could range bcm eountrlmg, Io farther training, to placing on probation, to realignment or to separation. Describe oction token 
or proposed in Section C

Performance it deficient In tome aipeclr, Th* reatoni for assigning this rating shduld be stated In Section C and remedial actions 
token or recommended should be described*

Performance is satisfactory, Desired results ore being produced in the manner espected.

Performance is so eiccptional in relotion to requirement! of the work and in comparison to the performance of others doing similar 
work as to wonant soscial recognition, '

Performance is characterised by eieeptionol proficiency.

I . SPECIFIC DUTIES

ILict ut» at the most Important specific dulles porfarrned* during the rating period. Insert rating letter which bast do
I manner in wfuch employee performs CACH «peeific d»/ty. Consider ONLY effortivene ss In performance of that duty. All 
Iwith y responsibilities MUST be rated on their ability tc tuporviso (bulh nti number <jt amplnpom aup^rvlaadh

icribas the 
employee «

ISFt CIF/f, UtJlY HO. 1

I Initiates and develops complex intelligence program concepts.

nA TtNQ 
Lr.TTK’t

o
Iw.Cn <C bv'T f NO. ?

1 Develops inter-division, inter-office, and inter-agency programs for
1 producing fundamental technology and new intelligence system concepts.

HA TINO 
L F. T T t «♦

s
l3Ft.f.l?lf. ftUT r NO. J

I Acquirer, develops and integrates scientific and technical personnel . 
j into an effective Division.

RATING 
LtJ T ThR

o
I 5PEClFf< 0'jT f HQ. 4

Provides advanced planning, programming and budgetary reports

iPFcr:/. o.'>r r no. T

Conduct senior level internal and external liaison

RATING 
Lfi TTKW 

s

NATiUG

s
SPKC‘F»C i < NO. A

Prepares and give^'technical program briefings and presentations. 
& NOV |g?o

L F T T C n

s
__________________________ \ .{fats* OVERALL PERFORMANCE IN CURRENT POSITION___2_______________________

To*® inM ac^a-urT er. er ythlcg about th® employu* which Influence* hi® offectlvoneas In bli Ct.'rent position Such OS pef- 
formanc^ .c» tpacific dulioi. productivity, coodiH t on ccoparan ven® ss, pafiinont por&onal frciH nf habits, and
po*Hci*iar f/rr.jNations cr tolontN. Bdie>4 an youf knov»l*»dgo r.f •mploytia’s overall pntiormanca during th® potlod,
pices th® in tha rotir/j boM corresponding tp tfia s'o'flgjnt which most occurcifnly roflrcts his level of performance.

nA TING
Lt rn»<

s

»osm 45 
7-C3 SECRET Reviewed by OP/SPD/PPO
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SECRET

SECTION C NARRATIVE COMMENTS__________ ;________________________ _________________

Indicate • ignlflcort Btrengthi or "CiAnMlH ilvmon in curreM p&tiHan keeping In proper perspective their relationship Io
overall performance. State tugyesflont mode lor Improveu-FWf <3^ wort pr»<9»r»-an^a, Give rer o**v»i endotion • lot training. Convent 
on foreign language competence, if required for current position. Ampl/t/ or e/pjoin roting« given in Section 8 Io provide beat 
boat* for determining future personnel oction. Manner.of pef^ofmonc^ •>< rnunogeoofdt sypervicory duties ond cost f o«»c ioytneaa 
ULibg-tfJg..P.Lpcr»onncL apoce. equipment ond funds, mutt be commer>yer/~oa. it pppLcobly. ff e*tro apoce i» fg complete
Section C, Qtloch o teporote sheet of poper«

■ 5

Mr. Christ continues to leUd^th/t Applied Physics Division 
in a progressive, responsive and aggres! Mve manner. Some 
turbulence is occasionally generated by this vigorous leadership; 
however, the record of solid and potential accomplishments by 
his group continues to be impressive. On balance, his creative, 
forward-looking leadership continues to Be a talent suited for 
the goals and missions of this Office.

The technological innovations established in his Division 
are continuing to lead to a variety of items of great potential 

. value to the Intelligence Community. His aggressive search for 
and application of other-agency funds has directly saved this 
Agency many hundreds of thousands of dollars.

I CERTIFY THA T I HAVE tEEH SCCTIOtli A, », AHO C OF THI' RCPOR F

SECTION D CERTIFICATION AND COMMENTS
I. ~ - - £^p^ye£

2. BY SUPERVKOR
I MCiNTHI KM^LGfEg HAS BEEN 
| UHOER Mf SUPERVISION

78

IF THIS REPORT HAS NG f HW TV GIVE EXPLANATION

1 OATG
2 0 APR 1970

OFFICIAL TITLE OF iuH. * / jjgw I T f PRO FpiMH) NAMf AHO AT ORF,

Director of Research i
and Development Robert M, Chapman

J._____________________________________ BY REVIEWING OFFICIAL_______________ ___ _________________ ____________
COMMENTS OF REVIEWING OFFICIAL *** ~ ~ "*

Mr. Christ will bo retiring 30 'ioveinfrer 1970, Prior to 1970 
he has generally been considered a capable officer and the list of 
his accomplishments during his Agency career is not unimpressive. 
Christ's performance, particularly in the last six months, however, 
has revealed critical weakness in .judgment, discretion and self- 

, evaluation. These flaws have been called to Christ's attention by 
me personally, and I deem them sufficiently serious that v/erc it not 
for his proposed retirement I would he constrained to seek other 
means to separate him from Agency employment.

| DATE OFFICIAL TITLE: 07 REVIEWING OFFICIAL

1 29 October 70 Deputy Director for 
Science and Technology ' Carl rJ Duckett

SECRET



SECRET 
fiHerf it*)

FITNESS REPORT \
I

EMPLOYEE SERIAL NUMBER

O59C9Q

SECTION A GENERAL
NAME CLa.r) (Ftrat) {MiyMle}

Christ . David L.
3. CATE OF hIRTH 9. SEX

1/20/18 . M
4. GRACE 1 3. SO

16 R
OFFICIAL POSITION TITLE

Phys Scien Res CH
3. OFF‘PIV'BR of ASSIGNMENT 

dd/s&t/ord/ap
3. CURRENT STATION

Hqs
9. CHECK (X) TYPE OF APPOINTMENT »<k CHECK <X) TYPE OF REPORT
X CAREER | ^RESERVE | [TEMPORARY INITIAL ■RGASMONMENT SUPERVISOR

C AREER.pRo vision AL (See tnetruettane -Section C) ANNUAL REASSIGNMENT employee

• FECIAL (Specify)) special (Specify):

11. OATS REPORT DUE IN O.P.
30 April 1969

It. REPORTING PERIOD (From- to-)

1 April 1968 to 31 March 1969
SECTION B PERFORMANCE EVALUATION

W • Wwok Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating in this category requires
positive remedial action* Tho nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed la Section C.

A • Adequate Performance moots alt requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence,

P • Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner,

$ * Strong Performance Is characterized by exceptional proficiency, ,

0 * Out standing Performance is so exceptional in relation to roquiromonts of tho work and In comparison Io the performance of 
-others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner-in which employee performs EACH specific duty. Consider ONLY effectiveness tn performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ot employe** »vr*r*H<e<D.

SPECIFIC OOT’V NO. 1

Initiates and develops complex intelligence program areas.

RATING 
LET TER

0
SPECIFIC OUT V NO. 3

Acquires, Develops, and integrates scientific and technical 
personnel into an effective Division.

RATING 
LETTER

0
SffcCIFiC DUTY NO. 3

Provides advanced planning, programming and budgetary reports.

RATING 
LETTER

S

IVRCIFIC DUTY NO. 4

Prepares and gives technical program briefings and presentations.

RATING 
LE T TER

s,
SPECIFIC DUTY NO. 3

Conducts senior level internal and external liaison.

RATING 
LETTER

SPECU-IC DUTY NO. S

z«

' OVERALL PERFORMANCE IN CURRENT POSITION

Toko into account everything about tho employee which influences his effectiveness In his current position Such as,per
formance of specific duties, productivity, conduct on iob. cooparoH-enosi, pertinent personal traits er habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating bex corresponding to the statement which mast accurately reflects his levo! of perievmarce.

RATI NO 
LETTER

s

FORM 45 USE PREVIOUS EDITIONS SECRET [ ;9 ]
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SECRET
SECTION C NARRATIVE COMMENTS

Indicate Significant strength* or weokna**a* demon »onfed In current position keeping In proper perspective their relationship ta 
•eatoll performance. State suggestion* mode for Improvement of work performance. Give recommendation* for training. Co*enoat 
on foreign language competence, if required for current position. Amplify .o< ovpfain rating* gNon in Section 8 to provide best 
basis for determining future personnel action. Manner of performonce of managerial or supervisory duties and cost consc*ou*ne** 

wl*_a£ personnel. Space,. o«iv«pment and funds, my st bo commented on, if applicable. If extra space is needed to complete 
Section C, attach a separate sheet of paper.

■ r. . , Apr 18 919 AH’69
Mr. Christ continues to lead the Applied Physics Division in 

a progressive, responsive, and aggressive manner. The record of 
solid accomplishments by the group of wlWAHH^QM the leader 
continues to be impressive and his creative, forward-looking 
leadership is a talent well suited for the goals and missions of 
this Office.

The technological base established in his Division through 
many of its prior projects is expected to lead to a variety of items 
of great value to the Intelligence Community and the Nation. His 
aggressive search for and application of other-agency funds has 
directly saved this Agency many hundreds of thousands of dollars.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

f CERTIFY THAT 1 HAYE SEEN SECTIONS At 0, AND C OF THIS REPORT

DATE . .A . SIONATUAEaJf EMPLpvEE .

2. 'J BY SUPERVISOR
MONTHS EMPLOYE HAS BEEN 
UNDER MY 9UPEftVi5l0N

66

IF THIS REPORT HAS NOT BEEN SHOWN TO bMPLOYEC, GIVE EXPLANATION

DATS

1 4 f\PR 1963
OFFICIAL TITLE Or 5U?’EPVISOR

Director of Research 
and Development

TYPED OR PRINTED NAME AND SIGNATURE
JzTril r-P*" /F K t. Sa-,-

Robert M. Chapman
3. BY REVIEWING OFFICIAL
COMMENTS GF nttVietflNO OFFICIAL

Concur in Rating Officer’s comments, Mr, Christ is a solid Division Chief.

DATE

29 April J 969
OFFICIAL title OF nEVIEVIMO OPFiCIAL

Deputy Director for 
Science and Technology

TYPEDPRIN7I1O 5lG^ATy<V

Carl E. Duckett -z
SECRET



SECRET
r <*>«••» rn t*<t in)

FITNESS REPORT
EMPLOYEE SERIAL N.nrjie

059090
SECTION A GENERAL

t. NAME (Fmt) (Mtddt*)

Chrlot David L
2. DATE OF SiRTM ;>.$£*

01/20/Li? 1 M
4. GRADE

16
8. SO

R

8* OFFICIAL POSITION TITLE

Phyrs Scien Res CH
1» OPF'DtV PR CF ASSIGNMENT

DD/S&T OSD'
4. CURRENT STATION

Hqts«
•• CHECK (X> TVFG OF APPOINTMENT to* CHECK txt TIPS OF REPORT

X CARSKR | [RESERVE j |TEMPORARY INITIAL REASSIONMKNT Sv^EWtlSOR

C ARK BR'PRO VISIONAL (See instnxTSane • Section C) X ANNUAL RLAIIlflNMCNT

SPECIAL. (Ipacltyjl SPECIAL (Specr/p/r

II* OATS REPORT OUS IN O.l*.

30 April 1968
11. REPORTING PERIOD (F/w to-)

1 April 1967 - 31 March 1968
SECTION 8 PERFORMANCE EVALUATION

W • Weak Performance ranges from wholly Inadequate to slightly loss than sefisfocfsr y, A retina In this category recces
positive remedial action* The nature of tho action could range from counseling, to further training, to placing an 
probation, to reassignment or to separation. Describe action toheo or proposed In Section G

A * Adequate Performance meats all requirements. It’Is entirety satisfactory and Is cherecfori&od neither by deficiency ear 
excellence.

P • Proficient Performance Is mare than satisfactory. Desired results are being produced In 9 proficient manner.

■ $ * Strong Performance Is characterised by exceptional proficiency.

0 * Outstanding Performance Is so exceptional In relation to requirements of the work and tn comparison to the performance cl 
othoyo doing similar work as to warrant special recognition. __ _________

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert retfng letter which best descnbes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness >n performance of that duty. All cmpKsjees 
with supervisory responsibilities MUST be rated on their ability to supervise f/n4:ce:» nura.s** of aunpioyaa supervise^.

SPECIFIC DUTT NO. 1

Initiates and develops complex intelligence program areas.

R ATl\s3 
LETTER

s

SPECIFIC OUTT’nO. 2

Acquires, develops, and integrates scientific and technical personnel 
into an effective Division.

RA rtxg 
LETTER

0

SPECIFIC OUT Y NO. 9

Provides advanced planning, programming and budgetary reports.

RAT •>'3
UET ?£*

s

SPECIFIC DUTY NO. 4

Prepares and gives technical program briefings and presentations.

RKTXV3 
LET TE-T

SPECIFIC DUTY NO. S

Conducts senior level internal and external'liaison.

ALTM letter

SPECIFIC DUTY NO. 5

....._____________________ I________________ ' . ______

4*T'V3

L OVERALL PERFORMANCE IN CURRENT POSITION
p/

Take into account everything about tho 6T.p'e\ea ehlch Influences his effectiveness »“> Sis Curran* position such as per* 
farmanco of specific duties, productivity, conduct an tab, cooperaliveness, pert»nei*j frflti»or habits, and
particular limitations or talents. Based on your knowledge of employee*! overall swfcr.-wance J.rtnj the rating period, 
place the letter In tho rating box carrespondirvg to J ba statement which most accurate*.; reflects his ir/v1 of performance.

>7l
is

45 U»3 PRSVIOU8 2OITIONI SECRET



SECRET

SECTION C NARRATIVE COMMENTS

I Indicate efronglh* or wooknestjf* dmioniPot»r| In currant position V raping In proper perspective their tolntlonthlp to
I overall parlarman* •. S'tote suggestions maj# lor improvement of work perfo»m4Ace. Qlve rbconv«>>r|4<rf[{«fii lor training. Common!

on foreign competence* if rsqui/H lor current position. Amplify or Ayihhr follng^ IA SbdJion B to provide best
basis for detere,;«;ing future personnel ocriow. Manner of pe* formante of mononpf•«.•! or supervisory Juliet ond cost eonvclpytnest 
IflJhftJt*S-9 L> H »?rf> _*Po £f f .tflvfpme fundt., mu st.be comments J"pn* >7 opphcoLle 7 11 o «I r o sp a c e Is n e e Je J h»” com p I e t e
Section C, oWMh u separate snoot of paper. \

During the past year Mr. Christ has attempted to Consolidate the large 
areas of responsibility in his Applied Physics Division which now encompasses 
effort in positive audio surveillance, countermeasures, micropowcr and micro- 
technology, and emplacement; He continues to be conscientious, responsive, > 
and aggressive in the management and development of these technical programs. 
Further, during the past year giant strides have been taken in the coordination , 
of many of these efforts with their eventual consumers. This coordination has 
been above and beyond that required by existing Agency regulations.

fits managerial talents encompass a wide range of activities and it must 
be acknowledged that they are responsible in large measure for many of the 
forward-looking, highly productive programs under his direction. On occasion 
his enthusiasm for some of the Division efforts tends to lead to over-acceleration 
in some cases where perhaps careful reassessment would be in order. However, 
his generally cooperative and thoughtful exercise of initiative has resulted in 
truly large steps forward in technical areas where the cost effectiveness cannot 
yet be determined. His judicious application of other-agency funds has directly 
saved this Ageriey many hundreds of thousands of dollars. ,

Mr, Chrixt received a QSL for his efforts during this reporting period
SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT

OATH 4 /
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UNOCH MT SUPCA'VISrfOU - -

54
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Director of Research 
and Development

1 ffl’tO OH PRINTED NAME ANO SIGNATURE 
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Robert M. Chapman
3. BY REVIEWING OFFICIAL
COMMENT? OP .GE/lHWJfpj OFFICIAL

No appropriate reviewing official

DATE OFFICIAL TITLE OF REVliwINO OFFICIAL

--------------------- . i

TV PED OK PRINTED NAME ANO SIGNATURE

SECRET



SECRET
( r,11*4 it*}

^5 U3E boitions

FITNESS REPORT
SMPLOfCtf SERIAL NUWCirO

()5$O90
SECTION A GENERAL

(L..0 (Hhi) (UlMItl

David L.
i. DATE OX QlRTN j J. SEX
Ol/EO/18 j M

A. QRAOE i 9. SO
GS-16 i . R

*. rid AU POSITION TIT LB
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SECTION B PERFORMANCE EVALUATION
It * Wq<A , Performance ranges from wholly Inadequate *0 slightly loss then satisfactory, A retina In this category requires

positive remedial action. The nature of the action could range from coyRoebAg, to further trailing, to placing on 
probation, to rooBtlgnmenf or to •eporatlbn. Describe action token or proposed In Section C.

A ' Adequate Performance meets all requirements. It Is entirely satisfactory and Is charectorlsed'nolther by deficiency nor 
excellence.

P ' Pteflclent Performance Is more than eatlsfoctory. Detired results ore bolng produced in 9 proficient manner.

S* Strong Performance Is characterised by exceptional proficiency.

O * Outstanding Porformohco Is so exceptional In rotation to requirements of the work and Irt comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

Liss up te six of the most Important specific duties performed during the rating period. Insert rating loiter which best describes the 
wNi't'w in which employee performs EACH specific duty. Consider ONLY ell»cilvenos> in performance of that duty. All employees 
w.s-K supervisory responsibilities MUST bo rated on their ability to Supervise n»n>b9f t>f 9n>i)l<jy9o<t awporvf«e<u.

DUTT NO. »

Initiates and develops complex intelligence program areas.

R4 7i<tt> 
Lft f r Efl

s

£»urr NO. a
Acquires, develops, and integrates scientific and technical personnel 
into an effective Division.

SA
LETT ATI

0

m-:*»»coyTYNo.3

Provides advanced planning, programming and budgetary reports.

SAT ING 
’..«T «

S-PSaHFiv,' DVTT NO. 4

Prepares and gives technical program briefings and presentations.

ftATlM 
Ls f1

s

OUT T NO. 8

Conducts senior level internal and external liaison.

RA7tt.fi 
t.£T J Rft

S

V’.-T* Nt’, a • , •

•D'.y.i
-.’••/A .. 1 s

I.C 7 TCP

■'v OVERALL PERFORMANCE IN CURRENT POSITION

TaV» u»*o account everything about th© employee which influence! his effectiveness l«» his cv»renr position such os par- 
j^tjchco of specific autles, productivity, c»w.docr on job, cooperativoness, pertinent oersonnl traits or habits, and 

limitations or talents. Based on your knpw^age of employee's overall performance during the rating period, 
rhe letter In the rating box corresponding *0 the statement which most accurately reflects his level of performance.

--------------------------------------------------------------------------- -- ----------------------------------------------------------------------------------- -------------------------- ----------------------------------------- ---
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SECTION C NARRATIVE COMMENTS

Indicate tlgntllcont «trvngfh» or wpelMiitt Jevnonvtpoted in current petition k**pinq In proper perfective tKeit relotlon»hip to 
©vtrall performonee. St’ito tyggoitlon* n»4» for iixpto'ttintnf of woA O*ee tor pwqewdrw^g^ a le» training, Convnent
on foreign longvuge competence, if required for current portion. Amplify er eaplbfn tatln'gt given In 5*<»ien 8 *e provide bett 
botle for determining future personnel ocHo**. MUfineLoLPfmenoqerlnl or «vp»»vl tpry dyf: t * ^*d_CO_»t_ceH tc 1 py »ne •• 
y3-lh-t-M.*AJlLp*LLonn*1._»?C.f4 .WQp.lpfftnl.onJ fundt- mwM b». comtrawttj on. J_oprhcabU.~ iTeetro apace it needeJ n> complete 
Section C. attach u • reunite sheet of pacer. . a «■

.. Ku 3 ls-i?H b7
During the past year, Mr. Christ has expanded his responsibilities 

for his Applied Physics Division, which now encompasses effort in positive 
audiosurveiHance, countermeasures, micropowcr-micrtMHchftrtYogy, and 
emplacement problems. He continues to be conscientious, responsive, and 
aggressive in the management and development of the technical programs 
under his direction and supervision.

His managerial talents encompass a wide range of activities, and it 
must be acknowledged that they arc responsible, in large measure, for the 
forward-looking, highly productive programs under his direction.

His cost consciousness is best exemplified by his detailed planning and 
charting of cost, time, and technical details in a variety of complex areas. 
He has taken the lead in solving many involved, detailed and intricate interface 
and coordination problems with virtually all other technical groups within the 
Agency,

I expect a high degree of intelligence pay-off as a result of programs 
under his supervision.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE
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______________________
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and Development
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Robert M. Chapman"

3. BY REVIEWING OFFICIAL
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No appropriate Reviewing Official.
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If. REPORTING PERIOD fPrem* Io-?
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SECTION B "PERFORMANCE EVALUATION

Porlwmance range* (rem wholly Inadequate io slightly fa** than sailnfactory, A fating In fhi* category require* 
positive remedial gctiari. The nature of tho acflon could range from counseling, to further training, to placing on 
proWtlon, to roattlgnment or to separation. Describe action taken or proposed in Section C>

Perforesanco moot* all requirement*. It I* entirely satisfactory and I* charactorlfod neither by deficiency nor 
excellence.

Porfarmanco I* more than satisfactory. Desired result* are being produced In a proflcfant manner.

Performance I* chorocterlied by exceptional proficiency.

*'ltA

* * AdMueU
P • -tlBfhkv!

S • Strong 

0 • Outstanding Performance I* so exceptional In relation to requirement* of tho work and in comparison to the performance of 
other* doing similar work os to warrant special recognition.

-I __________ _________________ __ _ SPECIFIC DUTIES ________ t
iLlst up to six of the meiM important specific duties performed during the rating period. Insert r 
I manner in which employee performs fc'ACH specific duty. Consider ONLY effactivor.es* In ptfl 
Iwith supervisory respons/bJirias MUST bo rated on their ability to supervise (indleafe number , 

|Tpe<fiFK’ouTv“NO?t ~ ........“ —

I Initiates and promotes new intelligence collection program ax

I SPECIFIC OUT YNoTfa^ " ~ — . - - - - — - - ——. - .. - ...

1 Develops and advances fundamental technological projects in
1 of intelligence-collection• ■ • • . <•-.................

] SPECIFIC OUT Y n'6'.3“ — -- -

1 Recruits, manages and.develops technical personnel

sting letter wfdeh best de 
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1 9rf*pl't9*4» w//ffvN««y,

-eas

support ■- ■
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RATING 
LETTER
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I SPECIFIC OUT Y NO. 4

! Establishes and maintains high level inter and intra agency Ji

jiPftCJFtC DUTT NO. 9

1 Generates major technical, fiscal, and budgetary planning re

laPEC'.Fic nu r y no. * , ' _

Provides consultation on specialized electronic techniques '

RATING 
LP1Tf«

s

OVERALL performance in current position

Taka into account everything about tho employee which influence* his effectiveness In hie current position *«xh os par. 
formor.ee of specific duties, productivity, conduct on iob, cooperatlvnness, pertinent personal traits at hob If s, and 
parricular !<mlfoi\ons c* talent*. EJased on your knowledge of employee's overall performance during »hr» rating period, 
place the letter lA the rating box corresponding to the statement which most accurately reflects his level of p^tferr^oned.
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Mr. Christ has been under my direct supervit 
continuing period of growth and expansion in the Off 
In which he played a major, role* During the past y< 
responsibilities In the Radio-Physics area and has c 
growth problems of the Audio-Physics Division, will 
audiosurveillancc, countermeasures, and cmplacem

Mr. Christ continues to be conscientious, res 
the Agency in terms of the substantive content of tec 
tion and supervision. He couples this with a vigoroi 
encompasses the recruiting, programming, coordin 
to Implement these programs in an effective manner 
continuing effort throughout the year and is best exo 
plannfng and charting of total program efforts in ord 
to productive intelligence efforts,

Mr. Christ has had an unusually difficult posit 
technical surveillance effort was a major interface a 
where political and bureaucratic considerations coul 
content of his programs. He handled these problems 
for the over-all good of the Agency in terms of techn 
and which far fcxceeded-what might b<l_£.a 11 ed "par" ft

keeping -g n»np»i p*« t (•*»' 1 i v <• th?if t €• la »i ©n *h»p ♦ © 
rr. <>C,& hntitinth Ccrtmetil

• lutn iutiny5 gi*Pn B y rO v id r b©»T

• Mil of •up?/vi«n«y >Lil *> « mid co»| ron'fiOvvipH 

‘Mi pl'a 'ft'• ' put t* 1 a needed to c oirpl© t©

>ion for 2-1/? ’flaring the

cc of Research and Development, 
*ur, Mr/lfilbi^ljias given up his 
levoted himself to expansion and 
ch encompasses effort in positive 
ent problems.
ponsive, and alert to the needs of 
hnical programs under his direc
ts managerial attitude that 
ation, and other factors necessary 
. His cost-consciousness is a 
tnplified by his careful over-rail 
er that projects lead directly

Ion in one respect, in that his 
rea with the DD/ P in a realm 
d have deletcriously affected the 

in a manner that was favorable 
ical progress In numerous areas 
>r the course.
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Robert M. Chapman

3._______ ____ . _ _ BY J?fVIEWING OFFICIAL
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coiinteraudio techniques, in the face of a di 
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program,
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1 1. NAME (Lott) (Fife!) (Middle)
1 CHRIST, David L.

1 DA TE OF BIRTH It. SEX 
i 01/20/18 j M

4. GRADE < S. 90 1
GS-161 K |

I S. OFFICIAL POSITION TITLE

I IO Physical Helen
i 7. '/rr/OlV/BR OF ASSIGNMENT

DD/S&T/ORD
S. CURRFNT 3TATIDW 1

Hqs |
| »• CHECK (X) TYPE OP APPOINTMENT 1©, CHECK TYPE OP REPORT 1

1x CAREER ] |rKSCMV« | jTEMPORARY | INITIAL reassicnment supervisor!

C are ER’PROYtSlOHal (See Inilrvcfloni •hctlon C) % | annual REASSfONMtfMT EMPLOYES 1

SPECIAL (Speclty)l j SPECIAL (specify)! I

IS. REPORTING PERIOD (Ffom- to-) 

31 March 64 - 31 March 65
11. DAYE REPORT DUE IM O.P. 

| 30 April 1965 
SECTION B

p • Et<>fkl»Q* 

S • jhrpnq 

0 • Outstanding

’_________________ PERFORMANCE EVALUATION
Performance rangeefram wholly inadequate to slightly less than satisfactory. A fating In this category requires 
positive remedial action. The nature of the action could tango from counseling, to further.training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C. <

Performance moots all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

Performance Is more than satisfactory. Doslrod results are being produced In o proficient mormer.

Performance Is characterized by exceptional ptalicfoncy.

Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

[ ~SPECIFIC DUTIES ;
jUlst up to six of the moil important ♦pacific dutio* performed during the rating period. Insert rating letter which best describes the 

-Imanner In which employee performs EACH specific duty. Consider OHL/ effectiveness In performance of that duty. AU employees
I with supervisory reeponsibilitjeS.MUST bo rated on their ability to s*/perrise (indicate numbtn nt otnpfeyeee euperrt ee'fi.
(SPEC IF IC OUT T No71 ' ~~ ....... - - • ———-

Develops advanced technical program areas 8

SPECIFIC our Y HQ. 2 FA TING

Performs administrative planning finance, etc s
SPECIFIC OUT Y HQ. 1

e.

Recruits, develops and supervises scientific personnel S

SPECIFIC DUTY NO. 4
L-T TTfeW

Conducts internal and external liaison ; s
SPECIFIC DUTY NO. 4

Prepares technical and administrative reports I s
SPECIFIC OUT < NO. 0

'OVERALL PERFORMANCE III CUHRENTPPILTIQH____________;r

Take into account everything about the orr.ployao which influences his effeclireness In hl» current position such as per- ! tc 
formarco of specific duties,* product!/fty, conduct on .ob, cooperatis. pertinent personal trait* or habirs, ar-d : 
particular limilaHo.le or talents. Based on your knowledge ef employee's overall performance during the rating period,;' Q 
placu the loftor'ln tW^ rating bo* corresponding to the statement which irct) accurately reflects his level of performance. | 
. .12..MAY-1965 V~^ ; !
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SECTION C NARRATIVE COMMENTS

fndlcuta •i^nlflcont Jtfi’njlhs or domen»trof«d In current petition keeping in proper perspective their relationship to
overall performance. State suggestion* mode fat improvement of work performance. Give recommendations for training. Comment 
on foreign language competence* If required for current position. Amplify or explain ratings given in Section 0 to provide best 
basis for determining future personnel action. Manner of performance of managerial er supervisory duties must be described, if
applicable.

Mr, Christ has been under my direct supervision for about eighteen months, 
during a continuing period of growth and expansion in the Office of Research and 
Development. During most of the past year Mr. Christ has doubled as group leader 
of the Radio-Physics area and has had responsibility for the tremendous growth of 
a separate Audio-Physics group, both of which continue to comprise about 40% of 
the effort of the Physical Sciences portion of the Office. Mr. Christ has performed 
these duties in a mahgerial capacity in an extremely effective manner, so that both 
groups are well developed and capable of continuing growth on a self-sustaining 
basis.

Mr. Christ is extremely conscientious, receptive, and alert to the needs of 
the Agency in terms of the substantive content of technical programs under his 
direction and supervision. His cost consciousness is a continuing effort throughout 
the year, and is best demonstrated by the manner in which he has reprogrammed 
Junds internally and reduced the costs of a number of contracts. Also, he is not one 
to "rubber-stamp" approval of contractor efforts, and has called several of them 
to task this year for what he considered efforts below what he felt their capabilities 
should be.

SECTION 0 CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B.ANO C pF THIS REPORT

DATS 0 r; .
* 1 i.'.ort
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2. BY SUPERVISOR
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DATE
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OfrlCIAL TITLIs Of SUt’SHVISOH

Assistant Director
ORD/DD/S&T

TYPED OR PRINTED NAME AND SIGNATURE

Robert Chapman
3. BY REVIEWING OFFICIAL
COMMENTS Or REVIEWING OFFICIAL F

' From my own knowledge of Mr. Christ's work, I endorse 
the favorable comments of his supervisor. He has performed 
beyond call and stimulated important new areas of research 
and development for ORD.

DATE j

5 May 1965 |
OFFICIAL TITLE OF REVIEWING OFFICIAL

DD/S&T

TYPED OR PRINTED MAMS AND SIGNATURE 
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SECRET



SECRET 
(Vhrn F///*d tn)

FORM 4C
4-cz *•«

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

:059090

SECTION A GENERAL
1. NAME fte*0 (Plrat) (Middle)

CHRIST,. David L.
i 2. DA 
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3. SEX 

\v
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• . OFFICIAL. POSITION TITLE

IO Physical Scientist
1. OFF/piV/RR OF ASSIGNMENT
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8. CURRENT STATION
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SECTION B PERFORMANCE EVALUATION

W * Performance ranges from wholly Inadequate to flight!/ les* than satisfactory. A rating in thia category require*
positive remedial action. The nature of the action could ronge.from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C«

A ’ Adequate Performance meets oil requirements. It Is entirely satisfactory end Is characterised neither by deficiency nor 
excellence.

I9 “ Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner,

$ * Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFh: pir

♦ho r 
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superv

ionr

riES

List up to six of the most important specific duties performed dur in 
manner in which employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated on their ability to

oting period. Insert rating letter which best describes the . 
effectiveness in performance of that duty. All employee* 
se (indicate number <jf emptoyeea euprrrhail),

SPECIFIC DUTY NO. 1

Plans, develops and administers broad divis 
Radio-Physics and Audio-Physics.

il technical programs in

RATING 
LE t TER

s
SPECIFIC OUT Y NO. 2

Manages manpower and financial resources of scientific teams in these areas.

RATING 
LETTER

s
SPECIFIC OUT Y NO. 3

Initiates and evaluates research and development concepts in response to 
intelligence operations requirements.

HATING 
li: r ter

S ■
SPECIFIC DUTY NO. 4

Establishes and maintains administrative and management procedures, 
including appropriate liaison and coordination vzith appropriate elements 
of the intelligence and scientific community.

RATING 
LETTER

s
SPECIFIC DVT Y NO. 3

Establishes and maintains high level scientif 
universities, and other Government agencies

tc r< 
•

jlationshi]is with ndus try,

RATING 
LETTER

s
SPECIFIC DUTY NO. 5 .

-
RATING . 
LETTER
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ti/eness, pertinent personal tra 
>yee** overall performance durir 
h .'host accurately reflects his Io
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p-jrticulor llmitat,ons'Vr talent*. Based cn your knowledge of einph 
place the letter in thjVgtinQ bo<correspending to the statement wl.ic

3 0 APR !964>-^
_____________________ iii______________________________________________

sition ».<h a: per
ils or habits, and 
i.j the rating period, 
vel of performance.

RATING 
LETTER

s

SECRET
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SECRET
SECTION C NARRATIVE COMMENTS
Indicate tignlflcanl sV*nj!h« or weaknesses demonjfraTmj In current position keeping In proper perspective tSelr relationship to 
over.ill performance. State suggestions mode for Improvement cf work performance. Give reeommendoHon* k* training, Common! 
on foreign language corrpofooca, If required for current position. Amplify or explain rating* glvenln Section B to provide best 
basis for determining future personnel action. Mofinot of performance <?f managerial or supervisory duties must be described,. If 
applicable.

• Mr. Christ has been under my direct supervision for about six months, during 
a difficult period of growth, expansion, .and change in the Office of Research and 
Development. During the process of reorganization of th6;Gffice, Mr. Christ has 
emerged as acting group leader of both the Radio-Physics and Audio-Physics areas 
of effort, wliich comprise about 40% of the effort in the Physical Sciences portion of 
the Office.

Considering his geographical location for the previous three years, Mr. Christ 
has done a remarkable job in organizing the Radio-Physics effort and in developing a 
new effort in Audio-Physics which promises to be one of the major programs in the 
Office. All of tliis required that he exercise considerable initiative and judgment in 
the delegation of responsibility for existing projects and in Uie formulation and 
organization of new projects with an extremely under-manned staff.

Mr. Christ was extremely imaginative, vigorous, enthusiastic, and responsive 
in the performance of these difficult assignments, and demonstrated wry clear 
ability to manage programs and develop teamwork against these continuing and new 
objectives. In the development of the organizations necessary to implement these 
programs, Mr. Christ has demonstrated a high degree of cost consciousness by. 
organizing personnel of the two groups so that with a limited staff they could operate 
in both programs, and by vigorously combing the country to locate the best contrac
tors to implement the program and to seek advice as to appropriate sources for such 
procure ment. 
SECTION 0 CERTIFICATION AND COMMENTS

oats’ > *1

________ _______________ _______BY EMPLOYEE________________________________
t CERTIFY THAT I fl^VE SEEN SECTIONS A, 0, AHp C OF THIS REPORT 

SIDRAfu^e rfp^Mf*LOV^E~

2. U 

MONTHS WPLMgHM 05EM 
UhPliR MV SUPERVISION

six 
"oat« ’

' . BY SUPERVISOR
7f THIS REPORT HAS NOT seen SHOWN TO EMPLOYES. GIVE fJO’t.AHATlON

OFFICIAL TITLd OF SUPERVISOR

Deputy Assistant Director
ORD/ DD/S&T

TYPKO OH PHlNTtOJiAMt ANS Si«NA J-U011

’’Kobert M. Chapman
BY REVIEWING OFFICIALX____________ ______ __

COMMENTS OK tICvkwtMQ OFFICIAL.

I am quite familiar with Mr. Christ's performance during the rating period and am 
in complete agreement with the supervisor's rating and analysis. He Has done the 
tremendous job of organizing our research in the brand new area of audio physics. 
This program has a very high priority, and he has done a supprior job of launching 
it in a very short time and with very modest resources.

.-iCHR 11

ft NJ <0 7 p,r ajy

Acting AD/ORD

SECRET



ZZ May 1961

MEMORANDUM FOR THE RECORD

SUBJECT: Fitness Report for David L. CHRIST,

There was no significant change in subject's performance

during the two months between the last report and his departure.

AC/TSO/TA

Reviewed by:

Chief, DD/P/TSD
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SECRET
(Wh*n Fittodln)

T

SECTION A
I. HAM.

FITNESS REPORT

L—l> „

CHRIST,
lrat> 

__________________ David L. 
5. tCRVlif Ot.lOXATIOX7.. OFFICIAL FOUITIOH TITLS 

PHY SCI CH

GENERAL

20 Jan 1918

159090

OftADC

OFF/OIY-BR OF mf
j DDP/TSD/TA/ASB

11. REPORTING F.RIOO _ 
**«" T*

•OPT tLISHLt X MKMBK* O<FCRRCO INITIAL • c e e*4 o nm c n r r s u fc • w reps*

FSNCMNO OSCLtNKO DKNICO X ANNUAL •< IMUBWtNTlEMFLOVC<

•PcciAU(Sj»c</rj
L___ ISLAaxH-lSfiiU

SECTION B 
Mar 59 - Mar '60 ________________

EVALUATION OF PEREORMANCE OF SPECIFIC DUT1E1
Lit* upto •la'pf pm mo*t important specific dutlo* oqrfptmod during thpratlng period. Jneorfp*rfA»g «umba* wMch bort daaartbof A 
manner In which employee perform* EACH specific duty. Consider ONLY^eflectlyeneei to* poHaemoece cif that defy. All ompferyoFP

11 • Unsatisfactory | 2 • Sorely, odeqvote 13 • Accoptoblo 4 •Competent |S • Ecceftacd |4 • Superior j? • OvtsfoAdtoeg .

jlFMClFIC OUTV NO. <

I Directing activities of Audio Brand 
1 in TDY support from Hqa,

RATING 
HO.

5

•ricific ourv no. . Directing establishmen 
;o'f proper performance levels and 
higher professional qualifications.

>athw« r no,

6
|»rsciFieouTx«o.t Supporting Field tech- 
I nicians and coordinating branch 
I activities with area desks.

-RATING. 
NO.

5

(R«CI>iC ovfv no. *.......................

Coordinating requirements for 
■ guidance of TSD research group.

RAV«m$ NG,

4
Itpscirie ourr mo.*

I Maintaining Earwort supply ■
I program

RAYING 
NO.

4

SPECIFIC DUTY NO. •

I

k* w.

SECTION C E~VALUAT!ON~OF OVERALL PERFORMANCE IN CURREHT POSITION
Take Info account everything about the employee which Influence* hi* effectiveness In hl* cu/reed pocitloe « perleemonae of specific 
duties, productivity, conduct on |ob, cooperatlvone**, pertinent personal trait* or habit*, porticdd-e* hesitation* or loleets. Bated o* 
'your knowledge of employee'* overall performance during the rating period, place the rating rwsbtr io the bo* ceete*pceJ*ng to the 
statement which mart accurately reflects hi* level of performance.

I m
D

I 1 • Performance
1 2 - Perfcrqjonce
1 - 3 • Performance

4 • Performance
5 • Performance
6 - Performance

In many Important respect* foil* to meet requirement*.
meet* mast requirement* but I* deficient In one or more important ra-e^eef*. 
clearly meet* basic requirement*.
clearly exceed* basic requirement*, 
In ovary Important raipcct 1*.superior, 
in every respect i* outstanding.

R AT ING 
ND. ,.

J SECTIQH.P._____________________________ DESCRIPTION OF TH E EMPLOYEE__________________________________

In the ruling boxes below, check (X) the degree to which each character!tile op^l«e# the employee
—— ■■■»- ~—

1 • Least possible degree | 2 • Limited degree | J • Normal degree |4 • Above average de$r«e 1 5 « Outsfa^dln j degree

SEE SECTION •F/ON REVERSE SIDE

1. CHARACTERISTICS
I NOT ! wO*
1 APPLI- .-OB' 

CAOLC 1 ■*£-•-/ CO

RAT1S3

. I I » 1 3 4 f
| CRTS THINGS QOHiL 4 I' , [ .V
|RESOURCEFUL 1 ; i X
|-ACCflPTS RecrON3H3ILJT»£$ ' ‘ . -T- r I
| CAN MAKS DECISIONS CH HIS OWN WHfcN NEF.D ARISES. 1 . ! X
| DCfeS HIS JOB WITHOUT STRONG SUPPORT i I X
| FACILITATES SMOOTH OPERATION OF HIS OFFICE ! ' I
| WRITES EFFtfCTtVELf .1 1
|;5ECUAIfT CONSCIOUS 1 ! X
| THINKS CLEARLY ! ! X '
f DISCIPLINE IN ORIGiMATING. MAINTAINING ANO DISPOSING OF RECORDS 
j OTHER (Spfdty)}

i

___ • X ;____

FORM Jc
q.3q 43 OBSouerc previous edition*. SECRET
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SECRET
SECTION E

uJonal

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE^_______________ __
V**•**•• d»moMStrolpd in curttnt pegtflo*. |ndi<olp mode Io employee A/* l^per»«omo«»f of hl*

long f<x his troloinQ. Describe, if opp*op«iolT, hit po**n»tcl |*> development ond (or o« art o*wr ee«
•p>OHSlb«h*ies. Amplify et eaploln, If appropriate, actings given In SECTION} 8, C, o*d D Io provide tfie beet basis lor 
futwre porsonAol oct lent. <X,

hSubject is a technical man who combines a taste for action with/itty'frh 
competence, producing excellent leadership for the specialized branch he n 
His treatment of personnel is direct, frank, unusually honest 
helps the men and their families in times of trouble .and personal dil/i(?hltiea and 
has earned their respect for his technical competence; Ho is imaginative and 
bold in his approach to the responsibilities of his branch and is a fertile source 
of ideas. He has driven hard towards raising professional standards.

Although he is a good innovator, he sometimes pushes harder on new 
approaches than on completion of programs in being, and on occasion his 
devotion to a program leads him to heavy emphasis on it and too little on other 
aspects equally as important'. However,’ this was in the earlier part of the 
rated period rather than-recently.' I believe he will cqntinue to grow with bis 
job and that he can undertake more responsible andbroader assignments.

SECTISM-E 
1.

CERTIFICATION AMD COMMENTS
BY EMPLOYEE•’

OATS
£

I certify that I have seen $gcf tons A, Bt 0 and E 
[signature ORieMPLOY*k »

z
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

_____'________?2L1° PCRVisd*_______ ■______ .
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYE*. 61VE EXPLANATION

IF REPORT It NOT BEING MADE AT THIS TIME. GIVE R8ATON.

N LAST DQ OATS

OTHER (Sped!?)!

DAT* OFFICIAL TITLE OF SUPERVISOR

22 July I960 AC/TSD/TA

TTPK ANO SIGNA TUBE

Robe
3.
XX

_____________________________ ;________________________3Y REVIEWING OFFICIAL _________________________________________

1 WOULD HAVE GIVEN YMI5 EMPLOYES ABOUT THE SAME EVALUATION. _____________

t WOULD HAVE GIVEN THIS EMPLOYE!! A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. . '

I CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE gMP^LOY-CE?S PfiRF^tMANC JS" r
COMMENTS OP REVIEWING OFFICIAL - •' . • ‘ i'.' ’’ T," ** 'I

Christ contributed very substantially to the conception andestablishment of EAR-WOR! 
the program under which TSD procures and supplies audio equipment for field use. ' - I 
He is learning how to convert the intense enthusiasm.which he has at the start of a , 
project to the steady continuous push required to carry the work through to completion

DATE - 'R NAME ANO SIGNATURE

17 August I960 Chief, TSD
SECRET
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SECRET 
fWhen filled |h>

IMlUtlt) .

1 .\ ... EMPLOYEE SERIAL NUMBER 1

I FITNESS REPORT
I i 159090 J

GENERAL

David ZOJan.1918.
9. ISM 4.

__ M
,GRAOK

GS-1S—
7, OFF/DIV/BR OF SlttSNMENT

_____ CHRIST_________ _______ _ ____
■•Free MOtaNAttQN IrOffK*^ >9»FT19M TITL^ 

DT PHY
{•* career orser otatve 0, TVPB OF REPORT ' . |

I |*9T EUtOtaLE wcensO OCFCRRCP INITIAL RE ASSIGNMENT /SUPERVISOR 1
1 jxwO-fwG | MCfcmCS DENIES ANNUAL RCAMfONMCNT/CMPLOVCC 1

leicui tienUr)pc, ©srt ote&srr ovc in o.r. io., updating pgpioo
L?°Jte£iL12M 15Z12574Q-AaEJL95ill■■s  ■■ -■,;
fiECnON B , EVALUATION Or PERFORMANCE OF SPECIFIC DUTIEi
|L>»t up ♦♦ eta ol fho •west Importawv ojrectf sc dirties performed during the rating period. Insert rating number which best describee the 
I tsymer re jhidt employee porfovwej ACH specific duty. Consider ONLY effectiveness In performehco of that duty.' AM employees
I wJfb ouperetsevy.responsibilities i»e.rated on their ability to supervise (Indicate number of emptoyeea euparvteed),

"I t
|,l * Unooelelpefwy | 2 • Bwedy^^AMtuotOi 13 • Acceptable 4 • Competent |5 « Excellent }d • Superior |7 • Outstanding |

|i*rc<r<c ovti no, I
I Chief, ASP, TSS
I , World wide audio requirements

1 RATING 
NO.

6

SPECIFIC DUTY NO. 4

Lecturer for OTA courses
RATINQ I

NO. I
4 1

It^toirie ovrr tto.t
I Liaison —CIA, Foreiga Idtell.
I Services, Army, Air Force

RAVINO 
NO.

5

SPCCirtC OUTV HO. •

Monitors and guides audio supply 
program

RATING 1
NO. 1

7 1

|fr*«tlPie Gl/TV NO. S

] Leides audio requirements oa R&D
WATINQ 

NO.

6

SPfiCIFIC OUTY NO. 4 RATING 1 
NO. I

JSECTIOH C EVALUATION OF OVERALL PERFORMANCE IN CORREHT POSjTfON
. jT^z-o iota account everything abeu* tfae employee whleh influence ■ his offectlvenet • In his current position * performance of specific 
T4-v»Z«e, productivity, conduct on fob, ■Dsrf^mrofivoness, pert inent'per «onal trails or habits, porllculer limitations or talents. Based an 
l/.tw' of-employee's oversif performance during the. rating period, place the rating nvrriaf in the box corresponding to the
jsCTrtonNrof vrhrch aioet accurately reftec** bi* level of performance.

la the rating Eofac check (X) the decree to which each character I sHc applies to the employee
f * possible degree [2 -degree | 3 • tformcl degree I'd"* Above

I f ' Forfermence in imasy :m»p^rtont respects foils to meet requirements.
I 2 » Ferf0rmaftC0.mext> tt&tf yeqvifemenls but is deficient in one or more Important respects.
I 2 - r*erfo/monco efnmr^-/ iratlc requirements.

/■ 'I . 4 • performance cU«5r'/ e-z^^eds basic requirements,
.1 5 - Performance in e,/*r/ A*npprtont respect Is superior*
J'- * it * Performoncs in tvtrf eeafiect ie outstanding.

[SEC710HP _____________ DESCRIPTION OF THE EMPLOYEE__________ -____ ___________

RATING 
NO.

5

5 * Outstanding dogroe

I .............................. C>c*^ACY€»i$TtC5 HOT 
APFLI- 
CAhLg

MOV RATING

SERVED t 2 3 4
5 I

j -sera tmi*fss gone . , . X
| *4.&OURC€FUl? ' , -X--

ACCC>T5 »«■JPONStalLITIE? V I

<C4e» (/Al'S Decisions ON HU Own ew-fjSk ^C£D ARISES -X_|

exiles >jis JCG airwur sthgn^ X
VA£ l-Ll TAT £$ CALGUTH OF ERA TfON- £7-F ,«<;s QFF4CC t-X-

EfFECTI'/gLI ' _x_
CO'^SCIOU? X

Ti-l^r.S CLEARLY

©TtCJFLlN* l*i C^IGIHATINO,-MA*fl»FA(»ir».G ANO DISPOSING OF RECOHOS j
xj

■>TXFR 'Spec"?,: | t 
...£

SEE SECTION T.9 ON REVERSE SIDE

45 4fiKL<re prcvjou* ee-srA-Dots, (4>SECRET



StCRci 
(Whr*H fn)

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_______ 
_______ _______ ___________ ________ domunMrolod In current potltion. |ndl<o»e tuggattlonB mftdft f9 •mp|qy« lor Improvement of bls 
«voffe. Give tecommendationB lor hit training. Deteribe, if appropriate, hl• potential for. development and for a«run»lng greater re* 
•peetsibillliee. Amplify or eeploln, If appropriate* rating* given In SECTIONS fl, C, and D to provide tho best botii lor determining

SECTION E

Mr. Christ is an excellent Chief of our Audio Support Division. He is a leader 
of men, is loyal to his superiors, and is technically professional in his ’work.

t Mr. Christ has one short coming, which is not of his own makihg--he lacks
field experience**-pnly because his superiors have felt his services were more 
'needed at Headquarters. It is some times hard for him to understandthe 
operational aspects of things as outlined by his assistants'. To his credit it-must 
be said he realizes this lack of field experience and uses the advice , of his men 

j ' to best advantage.

As soph as leasable hp-should be assigned to a responsible position at one . 
of our overseas bases.

SECTION F CERTIFICATION AND COMMENTS
__________ ■ ■___ ____________ . BY EMPLOYEE______ ,_________________ .____  

I certify that I have seen Sections A, Bj C, D and E of this Report,

1
 SIGNATURE Of'tWri.Oyl'.l' z? /l/ » .

. ' • BY SUPERVISOR '2. ■

^'-7

MONTHS CMPLO.YfP HAS BEEN 
UHDi'fl Mf SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYES. OIV2 EXPLANATION 1

IP REPORT IS HOT ftRINf* MAOS AT fHiS TIMS , _<JIVe REASON, |

UNQ&n »<ir supetty ill n K> |
 

(A
 t X 1
 

J!
 ii 

i i i ! I n REPORT MA Ofc A'trfiN LAST SO DAVS I

{other (Sicily):

DATE

6 May 1959

OFFICIAL TITI.R OP-6UPCR VISOR

AC/TSS/TA

T Y«O,9^>RlttTE6 ^Aji^AjiD^tONA^VRC 1

3. BY REVIEWING OFFICIAL , |

1 WOULD PAVE GIVEN THIS EM.PLOYEE ABOUT THE SAME SVALUATION. " # |

X 1 WOULD HAVE GIVEN THIS EMPLOYEE A HICHEH EVALUATION. , ' ]

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ' . |

1 CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 1

comments or mvKxm orriciAi. in giving Mr. Christ a'higher evaluation, I refer 
particularly to his outstanding technical training and unusual competence as an 
electronics engineer which, , in addition to hia other characteristics (such as his 
willingness to undertake any assigned responsibilities and his ability to work well 
with fellow employees), make him a particularly valuable employee.

7 May 1959 Chief, TSS

SECRET

TYPED OR PRIHTEO GAME AHO SIGNA TORE

C. V. S. Roosevelt

3



SECRET

FITNESS REPORT (Part I) PERFORMANCE
. IRSTPUCTI0D3

FOR Dl£. MF1IMSTXATIVE OFFICER: Consult current instruction* tor completing this report.

FOR THE SUPERVISOR; This report is designed to help you espress your evaluation of your subordinate end to trensmit 
this evaluation to your supervisor and senior-officis 1 a. Organisation policy requires that you inform the subordi* 
nate where he stands with you. Collet-ion of the report con help you prepare for a discussion with him of hit 
strengths and weaknesses. It is also organisation policy that you show Fart lof this report to the employee eicept 
under conditions specified in Regulation 20-J70. It is recoasaended that you read the entire fora before completing 
any »tuest ion./lf this is. .the initial report* bn the. employee .‘.It oust be coa?^e£ed and forwarded to the Office of 
rers<mnoU*Jm_ later than-JO* Jda^aJjafter the date indicated in item 8. of Section A below.

SECTION*. GENERAL

I. ttAMC. fXaar; . ' CFireiJ feidd/a)

CHRIST David L.
>. DATS 0, WIDTH 

20 Jan 1918

3. SIX

M

4. SERVICE OESI GNATION 

Dt

». 'Orrtec/pivisios/saawcM or assignment

DDP/TSS/RLD/Applied Phyaics Diviaion
g. OFFICIAL POSITION TlTLI

ELEC ENGR D CH
T. oaaot '

GS-14
0. DATE REPORT DUE- IN OP

10. December 1957
0. Praroo COVERED 0V this REPORT (fhclwaive rfateoj

25 November 1956 to 10 December 1957
to. tyoi or report 

fChecA one J
- 1M 1 VI Al HHIt luHlU ht artciAL *f8pac/fy)

X Aww UAL • t a • i i ahmi ■ r. car L«v<t

SECTION a. CERTIFICATION ’
«. ro«. thc matRX thu.i.o.t One has l~~1 has hot kia SHO.fr to th» individual ratio, ir not »ho»h. iiplain why 

a ip*'' twri'" j-.* ~ ..

- a.' chick <Jt; appropriatc ttiTgiigiiWir

tris riNifipiuti. wv own opinions or-twis teoj. 
«« ouas ........... ___________

ir »yoi vihau • a iatioTuiC’ ee, O._* waam'im Ltv» 
i«a^a<8-~-tm t to M'i'a a'a iowv attach to to vhi« khit.

this eap-oar eceatcro trc eoMOiyro opimiono or a»hu 
ano Fet*«‘Vv.s Svrrovfsoes.

| CAHMOT CtATtrv THAT TM t >ATtO 1« 01 V1 0 U >L K NO A 1 Kp« 
i tvALuATt hi» joa e t aro am am c'c' etcat/at f3pecify>>

i *ha*c oisevssro st tn mil chfloyks mii inunxi 
AMO efASNtSMS SO THAT Hl KNOW* AH(A« H( STAMOI.

0. THU DATS C. ^1Of SUPERVISOR 0. SUPERVISOR*# OFFICIAL TIU«

1. FOR THE REVIEWING OFFICIAL RCCAah Any SUBSTANTIAL DIFFERENCE OF OPINION with THE SUPERVISOR. OR any OTHER IN’
FORMATION. WHICH WILL LEAD TO A 'DtTTSIt UHOSHSTAHOIHO 0, THIS RCA0RT.

3 ’ ..Posted Fos. Cor.lrcl;—V-Ujl 
Rcviowod by PUD<^~^yA-

DATE

/ .11

( • j CONTlWulD OR AVTAewCO SMttV

I certify that any subs toot iol difference of opinion with the supervisor is ref.lected in the* above section.

A. THIS bATC y «. typed Co/^rintco name ano a* gnature of’ revTewing 
OFFtCHjI f S

C. OFFICIAL .TITLE OF REVIEWING OFFICI*L

SECTION C.* ' - " jo/pTrAoRiUnCE EVALUATION

1. RATING ON GENERAL PERFORMANCE OF DUTIES ’

DIRECTIONS: Consider OfsLY the productivity and effeet Ivenea s with which the individual being rated has performed 
his duties during the' rating period. Compare him ONLY with.other* doing similar work at e similar level' of reapon- 
tibility. Factors other than productivity’ wi11 be taken into'account later in Section D.

6
1 • fJARtLY AOCQuATfc IN PERFORMANCE* ALTHOUGH Hf HAS HAO SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO 

CARRY Cuf RF.SPGNSiniLI TIES.
3 . PlRFORMS HOST OF HIS DUTIES ACCEPTAQt.Vi OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
4 • PgftFCftMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
3 > A FINE PERFORMANCE: CARRIES’ 0UT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.
0 > PERFORMS HIS DUTIES IN SUCH AN OUT3TANO 1NG MANNER THAT M( IS EQUALLED BY FEW OTHER PERSONS KNOWN TO 

the supervisor.

I? '

INSER r 
RATING 
•NUMBER

COMMENTS:

™N"0V*5 45 (Part I) ^.'cT SECRET . Performance <<>
ARE OBSOLETE.



SECRET WMCf W PFRtn-.i-**.. rm.* in) '“'

»• ON PERFORMANCE OP SPECIFIC DUTIES

DIRtCTlUNS: JaW'IR f>
a. Sjtate In the spaces below up to tlx of the more important SPECIFIC oUt'4A thia rating period,

rtace the most important first. Do not include minor or unimportant duties. ** *•’7 jq
b. Rate performance on- each specific duty considering ONLY effeetivenest in performance of thio specific duty. 
c.'For supervisors, ability to «<4>ervioe will always be rated as a sped f ic duty f do not rata •• auparvlaora thoae 

aha supervise a aactatary only). - ^4/f Dau
d. Compare in your mind, when pooaible, the individual being rated with otnfcr3M»erforming the some duty at a 

similar level of responsibility.
e. Two individuals with the sama job title may be-performing different duties. If so. rate theta on different 

duties. 1
f. Be specific. Faamplea of the kind of duties that might be rated are: 

OV4L BRIEFING NAS AND USES Alt FA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEV PROGRAMS PREPARES SU& ARIES
CONDUCTING SEN INABS ANALYSES INDUSTRIAL REPORTS t TRANSLATES GERMAN
RRITINO TECHNICAL DEPORTS VAN AGES PILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO REEPS BOORS
TYPING COORDINATES RITE OTHER OFFICES DRIVES TRUCK
TAKING DICTATION RRITES REGULATIONS . MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OP DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g.. combined key 
and phone operation, in the case of a radio operator.

4 • ~4NC0MPtTENT IN THE PERFORMANCE OF TH 1 • DUTY « • FERFORMt THIS DUTY IN AN OUTBTANDING-MANNER .
< • BARELY ADEQUATE IN THE PERFORMANCE 09 THIS , FOUND IN-VERY FEW INDIVIDUALS HOLDING

DESCRIPTIVE ~ DUTY J LAS JOBS
RATING > • PERFORMS THIS DUTY ACCEPTABLY 1 •’ EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER 4 • PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

S> PERFORMS .THIS DUTY IN SUCH, A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON.KlS JOB

tPECIFIC DUTY NO. 1

Administration as Deputy Chief
RATING 
NUMBER 

6

ihcmic duty no. 4
preparation of major summary 

reports .

RATING
NUMBER 

6

IHCflfC DUTY NO.'l-

Survey of field, equipment 
requirements

.RATING 
NUMBER

6

IMCi'nt DUTY NO. S

Coordinates with other offices

RATING 
NUMBER ‘

5

trcctrtc ou'tv do. s

Technical Program planning

RATING 
NUMBER 

5

IMCinC OUTY HI. I‘

Conducts external*liaison

RATING 
NUMBER

6
,3.' NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Mr. Christ applies himself; conscientiously with mature Judgment to all 
problems large or small. He has unbounded initiative, enthusiasm and Agency 
loyalty.. Though occasionally inclined to be intolerant of obstacles, ha i’s 
amenable, to others viewpoints and will ccarprpoiiBa when it is to the best Interest 
of all concerned. He is respected and well liked by both his superiors and those 
who work for him.

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

f»IRLCTI<JN$:_ Take Fhto account here everything you know ubout the individual.. . .productive ty, conduct in tb* fob, 
pertinent personal characteriat ice or habit*, special defect* o.r tolonta.,, ,and how he fits in with your teem.'Com
pare, him with others doing similar work of about the same level.

I * DEFINITELY UNSUITABLE ’. HE SHOULD BE SEPARATED
2 • OF DOUBTFUL SUITA8ILITV...WOULD NOT HAVE ACCEPTED HIM IF I HAD KNOWN WHAT I KNOW NOW
3 • A. BARELY. ACCEPTABLE EMPLOYEE...SELOW AVERAGE BUT Wi Th NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO «A«- 

RANT HIS SEPARATION
4 • OF THE SAME SUITABILITY AS MOYT PEOPLE I KNOW IN THE ORGANIZATION 
5 • A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
S • AN UNUSUALLY STRONG ,PEPSON «N TERMS OF THE REQUIREMENTS OF THE ORGANIZATION
7 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WOHK IN SOME OTHER POSITION IN THE ORGANIZATION? ( " j * < »•< 0. IF YES. 

EXPLAIN FULLY:

Mr. Christ is ideally suited for his present assignment but he is also 
qualified .-for any other position requiring combined administrative and technical 
qualifications.

6

HATING 
NUMBER

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOR THE AIMIN1 STRATIVE OFFICER.

FTP TllE SLTUJVJSOR 
went and personnel
rated employee. ft is recommended that you ............... _
to be completed only after the employee has been under your supervision JtW AT LFAST 90 DAYS, 
hold ami complete after thepOdays has elapsed. fl this it the INITIAL KtTVFT on the employee 
completed and forwarded to the (T no later than JO days after the due da*tr indicated in item 8 -

and to appropriate career manage' 
d. It is .NOT to belshowti to lh< 
ng any question. This report I'

It MUM he

section e GENERAL

I. MBMC /Lili)

CHRIST David
(Vjdd/e;* 

L.
2 DATE or ftlRTM ). SEI 4. SERVICE DESIGNATION

20 Jan 1918 M DT
I. OFFICE<OlVIBION'aRANCH or ASSIGNMENT

DDP/TS5/R8tD/Applied Physics Division
ft. OFFICIAL POSITION Tint

ELEC ENGR D CH
1- GRADE ft- DATC-REPC 

GS-14 10 Dec*
RT 

nr

OuE fft' OR 

by 1957 __
> PERIOD COVERED ft’v TmiS-REPORT (laclweive datesj 

25 November 1956 to 10 December 1957_______
10. TYPE OF REPORT lUIIUNNlNf- «V»(lll>OI __ I I •mo.l (Sf'itr)

xl t|ill1CNNINl*tNH«1l( 1 f

SECTION F. CERTIFICATION

•» FOR THE RATERi 1 CERTIFY THAT THIS REPORT REPRESENTS M

C. KNITTSON

Y BEST- JUDGEMENT OF TMt 1ND 1V1 OUAL OE INS RATED "

A. THIS DATE 

27 Dec. 1957
6

HBMRY

TuRt OF SUPERVISOR 

. .... ... ..

c. SUPERVISOR'S OFFICIAL TITLE 

c/tss/ato
2. • P.OR^ THE REVIEWING OFFdCJALj .I*'hAVE IXyiCWtD THIS REPORT AND NOTED *ANV 01FFCRENCE - OF OPINION IN ATTACHED MEMO.X1 inX »\ ' ft. typed ° R^yt ***** C. OFFICIAL TITLE or REVIEWING OFFICIAL 

ac/tss/r&d
SECTION G. C ST l_MAJC OP >0T£HTIH-

». POTENT I AL TO ASS UM< GR t A T t R RESP ON S I BI L I T IES ______ ________________________________________ ___________________ —

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee's potential'to assume greater 
responsibilities. Think i'n terms of the kind of rosponsthifity encountered et the various levels In his kind of

AT WHICH SATISFACTORY PERFORMANCE CAN 0C EXPECTED 
LEVEL* AT WHICH SATISFACTORY PERFORMANCE CAN 9C EXPECTED

RATING 
NUMBER

ALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST 
making PROGRESS. auT NEEDS MORE Time BEFORE HF. CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TAAINING'iN ASSUMING GREATER RESPONSIBILITIES 

WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSHILE DUTIES WITHOUT FURTHER TRAINING 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT Hit PRESENT LEVEL ■ 
AN EXCEPTIONAL PERSON WHO IS ONE OF THE F£* WHO SHOULD BE CONSIDERED FOR CARLY ASSUMPTION OF HIGHER 
LEVEL RESPONSIBILITIES

suetnvitOAV fotcmtial

DIRECTIONS: Answer this question? Uas this person the ability to be a supervisor? fNo If your 
answer I*YES, indicate below your'opinion nr guess of Che level of supervisory ability this person will roach AFTER 
SU1TAJ3LE TRAINING. Indicate your opinion by plnc'ing the number of the descriptive rating below which comes closest 
to expressing your opinion in the appropriate coltunn. If your rating is based on observing him supervise, note your, 
rating in the "actual* column. If based on opinion of his potential, note the rating in the "potential" column.

OPINION ON HIS SUPERVISORY POTENTIAL IN TH t’$ SITUATION
INDIVIDUAL WOULD DE A WEAK SUPERVISOR IN Th IS KIND OF SITUATION 
INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATjON 
INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

0 • 4IAYE NO 
I - RELIEVE 
t • BELIEVE
3 • OLLI E VENUMBER

actual POTENTIAL DESCRIPTIVE SlFuUlON

3
a s»ou> ooms Miic jos (truck drivers, s'tentfraphers. tscAnIeian» or professional ape-
Chilian of varis^s kinds) uuir contact «i’i inwcmah >vmoi,«ni ts rwtayixT (Plrati lino 
supervisor)

3 a 0souf o» syFiuiioii ■•»<) oifict thl a*iic jos fSo«M»d line suporvl acraj

3
A e«o M»T 0* MAY NOT #t • U f I K V 1 S C • » . • b 1 C •» IS MSFQNIIILt TOS N*<4» >UMI. 0 ■ 4 4X 1 I ' T 1 0 X
Ano •aircv (Esocuti^o lovol) - -- ..... ------

3 . ININ CONTACT WITH IW.UIAU 1 U 0 P <■ D « N A T t 1 1.1 NOT »»liV(*T

3 ■ HIM IMMCOIATt JUICICiXAHl' *CTI»III<I AS< 0 I N | • 1 < NXO »(IJ C*UfUl C 0 Q • O 1 X A 1 I 0 X

3 SbiX IMXlOIATt <U»J1JIN»U1 IXCLUOC NlMHUI OF TNI J»>5TtT| *t«

othii (Speeifp) / » t

t ’ , REPLACES PREVIOUS EDITIONS
*5 (Part II) OF FORMS 45 ANO 45* WHICH SECRET

’ "°* ” »BC OBSOLETE
Potential 350?
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i 
i 
j

‘ !

>• INDICATE TMt *rrnc«jM*rt Ni'WBI* O' MONTHS T«t NAflQ cmplotTE MAS BEEN uwota HL 9 rt’K.
34 months ’ "Wl

j
i

- 1-
• 1

• - I
■ ■ f

4- COMMENTS CONCERNING POTENTIAL J!f0 /£
Mr. Christ's greatest potential Is In a combined adnlnlst?^t3^4/i^^ 

technical supervisory position'* :
" Ro0h

\
SECTION S.' FUTURE FLANS

1. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED POR THE INDIVIDUAL ’

fiona specific training courses might be useful as his scope of activities 
increases. In general because-of his ability to qulcily paster situations*-----
occasional TDY‘s to the field should suffice.

t. hotc OTMia rtcTowi. imcluoins etataxAr, ciacuutTMctt. to m taatx ixto account i" ixoi*iou»f« ruruac amiohmcnH

Mr. Christ is presently being reassigned as c/TSS/ASD. This will bo a 
serious loss to TSS/APD but has been concurred in because it is to the beet 

■■ advantage of TSS.

SECTION 1. . DESCRIPTION OF INDIVIDUAL

IlIRPCTIOffS: This section is provided os on old to describing the individual at you »ee him on thw job. Interpret 
ths words literally. On the page below are o series of statements that apply in some degree to most people. To 
the left ol each statement is a bos under the heading •category, " Read each statement and insert in the bo* the 
category number which best tells how much the statement applirs to the person covered by this report*

X • HAVE NOT OOSERVED THlSi WC«Ct CAN GIVE NO OPINION A3 TO NOW THE OCSC« 1 P T1 ON APPLIES TO TMt 
INDIVIDUAL

1 • APPLIES VO Th( INDIVIDUAL TO TH£ LEAST POflSIGLt DEGREE
CATEGORY NUMBER ' t « APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

4 . APPLIES TO INDIVIDUAL TO AR AVERAGE DEGREE
. , .4 • APPLIES TO INDIVIDUAL TO' AN ABOVE AVERAGE DEGREE

" ’3 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT category STATEMENT •; CATEGORY STATEMENT

4 ' 1. A9LI ro SEE
-■ ro i a t o r site 4

IT, NAS H I OU ItIMOIROI or 
ACCOM?11INRINT 5

21. IS (IHCFIH IN EMSCUO’ 
9l On * ASSOCIATE*

5
2, aut dtcisions on hi

gin ihtN Mice ant sat 4 IT. in ovj o iidi nA lit* 4
22' BtCUIONl ■««

0AVO1.E99 Qf 0 VM FIILIH&S

5 J. M A « INITIATIVE . 5
IS. ALCfPTt A<tro««IOtLI> 4 . , 2J. it TNSuoNrrvL or onitas

i
i 

i.

4
4. ’» analytic xll Tmini-

i u a 4 14- A6M1 T S Hll C A AC A 0 '5 24. NONAS NELL UNDEN PRritUAT

4
5. mini co»l'«stH

» u •«o»iiout *N» 1 61•I 5
IS, tfVCIDI >ELL TO »«*«■• 

VI 5 > G< 4 25. OiSPLsrS JUDOCulat

5
6. »97»3 »K<N '10 acts 

miinuci 5
IS. 00(9 HIS JOO OIThOuT 

jr«O»C 9UPPOKT 5 20. Il,licu«lf» CPV9CIOUS

4 7. can cc r iions si tn nsnt 5
>7. COWC9 U?_ VI TH SOLUTION* 

f O P AO 9L CM > 5 27. 19 VE4SATILC

5
6, h»» ncmqav ro» tac.ti 4 19. IS OOrCVFANT 4

29. all CSif'ClSM is CON*

5
9. !l H Things 4 14. Thinks clCavlt

5
29. (ICIllflUJ SWOOTN VI’IM’ 

Tick or mit office

10, c/ «’ coat v > t n t« ( i«(a c i i i
5

20 '.CM/llTlI IJJIGNNtNll 
nrxia HLaiiiu nut 
t »u < r $ 5

30' 00<s ND 1 aCOviF* » ISON O 
AND CONTINUOUS "I U ? C » V 1 • 
St ON

-SECRET
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LANGUAGE DATA RECORO

PART 1-aCRttAL

uv Wl

111' >1LANGUAGE

I* any re«ctet tANOuAot

PART I l-LAMUAGE EkDOTS

SECTiM A. Reading (40)

ONLY tAffCY
er A G4MRAL NATURE OR IN t'CLDt I AM FAMILIAR AIT*.

I CAN *140 TEXTS Or MOSt GRADES Or DIFFICULTY, OF A GENERAL NATvSE OR IN MELOS I Mt WIT*. USING THE
OlCTlORArr OCCASIONALLY. . .

ACAD TEXTS or AVERAGE DIFFICULTY farwApApwr 
war.

USING 4IQS8QHARY

SUCH AS STREIT SIGNS. fllWSPAPCR mKAOLINCS. ETC,, USING TNT DICTIONARY FREQUENTLY

S' I NAYS WO ACAOING AGILITY IN TmT LANGUAGE

SECTION a. Writing (41)

I CAN WRffC PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPLETE SUCCESS WITHOUT USIN& TN J I CAN
I' WRITE FACTUAL NARRATIVE AND EXPOSITOR* MATERIAL WITH REASONABLE CLARITY, WITH YtRY TLA ^M®»4?ICAL SRROM3, IN 

NATIVE STYLE, USING TWC DICTIONARY ONLY RARLLY.

I CAN WRITE PERSONAL t«TTt*3 AND SIMKA* SIM^LT MATERIAL WITH COMPLETE SUCCESS. USING Txt £ICTAON A RY ONLY 
J. RARELY., I CAN WRITE TACTUAL NARRATIVE AMU EXPOSITORY MATERIAL WITH *TA SONA BLE CLARITY. <i« GRAMMATICAL

LftftORR, OUT IN A STYLE WHICH MAY NOT OF NATIVE, USINO THE DICTIONARY OCCASIONALLY.

31 CAN WRITS PERSONAL LETTERS ANO SIMILAR SIMPLE MATFftlAL. WITH REASONABLE SUCCESS IN CONVtNVvX M* UCANINO. 
BUT WITH OCCASIONAL MINOR GRAMMATICAL SR5IOR9 ANO IN OBVIOUSLY FOREIGN. AtKAAfiO STYLE. V$(Xi T< OtCTIONtTY 
OCCASIONALLY,

, I CAN-RSffE PERSONAL LETTERS AxO SIMILAR SIMPLE MATERIAL, *IIN RfASONACiiC SUCCESS IN C’ONX'i'IN & MEANING, 
' BUT WITH MANY GRAMMATICAL ERRORS AND IN A VERY FOREIGN. AWMARD STYLE. USING T>K DlCTlDNATt* J *5 <L’!iN TL V.

5. I CANNOT WRITE IN the language.

SECflOH C. PraiLffH-iatiw (42)

K MY PftCNUhCIATrGN IS NATIVE.

•HI L C''NA TI * CS CAN DCT.ECT AN ACCENT in MY PRONUNCIATION They hall NO DIFFICULTY U\0t =IST AV,'. S MS .

MY PRONUNCIATION IS OBVIOUSLY FORTIU.N, BUT ONLY RARELY CAUSES DIFFICULTY TOR NATIVES TD *!.

: MY PK3NUMCIATI ON i$ OCCASIONALLY DIFFICULT FOR NATIVES TO UNCTRSTAMO,

I HAVE NO SKILL IN PRONUNCIATION.

cwnm: cw reverse sihe

SECRET (<•451
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COaTlRUATIM OF PUtT 11-LMtUUt EtEMElTS

sccnoa 0 Sprnk Ing (4.1)

I 1, 1 SPEAR FLUFN.TI v A*»O K'v»»fliv in ALL PRACTICAL ANO SOCIAL SITUATIONS* 1 CONVERSE FREELY AND IDIOMATICALLY 1
IN All FIELDS WITH WMICj* | AM TAMILIAN, 1

1 7‘ 1 SPEAK flulNllY AND AGCwfAIELi IN NtANlY All PRACTICAL ANO SOCIAL SITUATIONS* 1 CAN CONVERSE 19 MOST FIELDS I
•l>M WHICH I AV riMllIAW ANN 1 iVPlQT SOME POPULAR SAVINGS, LITLAAPY QUOTATIONS. ANO COMMON PRDVIRll. 1

r
t Gt T ALONG QUITE ■ ! LI l» SItUAt|ON* Of DAILY Lift AND TRAVEL AND CAN CONDUCT RDuTlNt BUSINESS IN PARTICULAR F |(LOsf:

1 4* 1 MANAGE TO GIT along IN The most common SITUATIONS Of DAILY LIFE ANO TRAvtL. 1

1 *■ i H«yt no aauitv to war l«nou>oi in an. or tn, aaort atarccta. 1

I’ltCnoa E. thderatanrfing-(44) 1

1 UHOCNStANO NON- TtCHNIcai CONvr >>«11 ON ON «Ll Wljlcrt, OOtH ,ACC• tO- t»Cf *NO ON tHt tClCANONCl^ 1 UNOtNttANO I
NEARLY EVERYTHING 1 NEAR ON THE RADIO ANO AT THE MOVIES, PLAYS. ANO - LECTURES• I

1 UMDIR8TAND NON* TICHN1 CAL CONVERSATION ON NEARLY ALL SUBJECTS. 00TM FACE* fb-fACE ANO ON THf TCLEPhONE* I 11 2 UNDERSTAND MOST OF WHAT | HEAR ON THE RADIO ANO At fwC MOVIES, PLAYS, ANO LECTURES, INCLUDING MOST JOKES ANO 1
PUNS. 1

1 UNDERS.TANO NEARLY ALL CONVERSATION ON TOPICS OF OAILT LIFE ANO TRAVEL, BOTH FACE’TO*FACI ANO ON YNt TELE* |
PHOM* 1 UNDERSTAND MUCH OF WHAT 1 HTAR ON THE RADIO, AND AT THE MOVIES, PLAYS. ANO LECTuRES. 1

1 UNOLRSTAMO TwC SIM»LfST CONVERSATION, DOTH FACF*TO<FAC£ ANO ON TnC TELEPHONE* 1 UNDtWSTANO SOME OF WHAT 1
1 Hi.AR ON THE RADIO AN^ At THF MOVITS. PLAY5, ANO LfCTuRES, ' 1

1 t, f AM NOT Anil IO UNDERSTAND THE SPQKIN LANGUAGE, I

BEFORE COallaUIBG - ai£C»-PMT II to ENSURE THAT YOU HAVE CIBCUEO OBE HUMBER PER SECTIOa. I

PART II l-EXPERIENCC AS TRAH3LATOR OR IRTERPRETER !»<*» 1

1 * 1 HAVT. HAD E'PlRItNCE AS A TPANSLATOW. 1

1 2'
Id

4 HAVC HAD ^MPtRltNCE AS AN t N lt«P-Rl H R, & 1

| 3. DOTH OF THE ABOVE $TATfULNTS APPLY. I

& NONf. OF THE ABOVE &TAI£u£NrS APPLY. 1

PART IV-CERTlFICATIM I

I .CCilTlFV That Tut itfCkHATIOff ClVf.N ABOVE 15 ffiUE AND ACGURAfC TO THE 9t$T Of MY KNOWLEDGE AND aLLILF. 
THIS CfRlIFICAT|ON CONSTITUTES MY APP L i C A T t ON EOrt A MAINTENANCE AWARD PROVIDED I AM FLIGIOLE UNDtfJ THE TEAMS Of 
prCuLATION NO. >15. PA*, I<I4>, i UKOLRST AND THAT I MUST PASS AN OBJECTIVE LANGUAGE P fcCFIC t ENCY TEST NOOSE I 
3ICGME ELI-6I9LT FQR AN ANA&S. MO THAT I Hftt 3“f-C T J V£ Of Trt£ DATE Of TESTING. ANNUAL MAINTENP-NCC AWARD* WILL BE 
Cumulative as of the anniversary late of computing this form.

5 A I i 
nc

S t GNKO

<7
5 1 GN A

J 1
£
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f FITNESS REPORT (Part I) PERFORMANCE
,V mSTftUCTIOftS

TltE AJ*’IN15TWAT!%T «VTT<^>«\ OmmuI t current in a truction« for cnnpletmg thi« report.

PfW DIE FUT.KV1SHR fhi« reewrt l« deoigned Io help you eftprea* your evaluation of your nubordlnafa end 1® ttan»*il 
fh|« evaluation Io your *urvtxi»vt and oefiior of f i c inlft. Organ!rat inn policy require* that you Infor* the luiMirdi* 
nete wit*re he etand* with Lhxrwietlon of the report can help you prepare for a diacuwftion with hiei’of hi_«
• trengthi and weeluieaftev. it t« alio organisation policy that you thow Part lot this report to t i»* etnployee ewcept 
under condition* apecttied i** avgutafion JO- .170. It la recommended that you read the entire (or* before completing 
any tuefttlnn. If thi» *» t>e initial report on the employee, it mutt be cowpie ^ed and forwarded to the 'Mfica of 
far tonne 1 nn later than Ad J??* after thejlate indicated in ite* R. of Section A below.

SCCTIO" A. IDltRAL
1- •**< ftatc) ffirtij (Hiddlf}

CHRIST David U
ff. part or b»»Tm 

20 Jan 1918
>. 1£M 4. fttftVICf UtllOHATtOft

M DT
». orr ict/oi<i «iON/a«>xo< O* -MiSKUIar 

DDP/TSS/APD
«. OFFICIAL FOSiflOH ffVLC 

PHY SCI ADM (D CH)
T. Gft'ft.Of »■ date ftceoav ^r< in qp 
CS-14 .16 November 1956 5

g. etftioo COVIfttD pv tN<s ftCFugt </nr/wtive dafee; 

November 1955 to 16 November 1956
»0. free dr ntftOftT 

f.CAwc* oae>
1-....... «i •liiaaaift »•«v»Ii»iio« farciai (Speci/yJ

CX *!•»“•» • Hiti a»«K t<

SECTION e._____________________________CCffTiFKATIOM.;.

t. to" the rater! this gtt*. >mo»n to tm< individual aatid. if hot omo**, ckplain »mv
ndYi

A, CwfCM (X) APPftOPftlfttt $\A*iMtNT$i

■X
rail etPoiit imttn w> 0/ -fair ia»t* it koi '1 ’ 1* C** ft* 0. a r*»m*i lit*

via e*t stwT lb m»w H CJf» aiTAteta-ro fats spom".

twit «<*oat •itiici'a ui o*i»ign» or uviiir
««a Mtiiou.t luPiftvtftftftftx

I CAoaor Cliffff leaf '«l U’tft i«iihov‘i. «no«« a'oe 
» tvuu*’< "19 jo a p » era •« a« c< orc«i>«< f5aeclfy)i

X

t wave aircutiia »>t> i*>iohi nii •Taraftfwt
awo itnxiHii t« twit *wr«i »»t«i mi 5i*»oi.

THIS OAFt 1 C. FftiM TtUj^AU^AND Stj.NAJuftt OF 5u?EftVISOft b. SuFtOVISOft’S OFFICIAL flTlt

__ 17 Dec. 1956___ 1 ____________________________ C/TSS/ATO_________________
3- FOH _ Ti«C RE VI La I NG AFF »C‘ n - «lC0x&SA?iV ‘I < AN I i Al OlFFtfttNCL OF OPINION WITH TH? SfP LR V 1 SP», OH A« F OTNCtt IN*

FORMATION. WHICH WILL tl‘C -J A UN0ER3 T ANOfN U OF T>» • S BEFORE.

&CCTIOM C.' JOS PEftfORMAflCE EVALUATIO^H

I FATING ON GtNfftAL 5» t ft FOftv*NC£ OF DUTIES

OJFFX’HONS: Consider tWiY to* productivity and effectiveness with which the individual being rated has perforated 
hts <Julica during the rilinj ^eiod. Compare him (W.Y with others doing similar »nrk at a sixtier level of respun* 
sibiiity. Factors ether j'cvduet ivi I y will be taken into account later in Section D.

''-----------------I . DOCS NOT HV-'jiW IfUTltt *O£OUAfLLV» Hi * $’iNCOWFC TFNT." ~
1 • 0AAt.LV *r-iC4.ft>j t\ PtftFOftMANCCi ALTHOUGH HE HAS MAO SPECIFIC Cu'lP*NCE OC TRAINING. Hi OF <EN FAILS TO 

Z~ CAHtiV Out Ft ,«■*$ I 51 L I 11 £ $ . 1
** 1 . PERFORMS vOS’ -*1$ DUTIES ACCEPTA01T: OCCASIONALLY REVEALS SOME AfiCA OF etAANLSS.

L-—t\ A COMPETENT. UFiCUvE uANNSft.
"* S .. A FlNl FEt..*.*-VsAv;i* CA»»lf5 OUT MAN* OF Hlb ftE$?ON$I ftILtTifS EXCEPTIONALLY ftELL.

4 • PfftfdftMS HI5 X.’L<i$ IN Such an OUTSTANDING MANNte That ME JS EOyALLEO fir FEW PTHffc PERSONS «N0»N fO 
’"'v9"i <Ht su«-<i»v.s«.

COMMENTS: ' ‘

45 (Part I) SECRET
Aft* .'KSsJLSH.
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secret
f »*t«hu5 on ttei'-euni'f or «*tC>r»C Dunes ....... !ife.
wmritws* _ rr{-i' q. ~.

• » Ntrttw in th* «f»0rr« bel/tw up to si* of th* ©or* important SJ'Zf'fFfC 4u(j*» perlog thli rating perio«k 
I’Iavp the rv»et l^'orenl firti, F*» not inc | tri* minor or tm i mpN t1 »«t • du 11 **. r »* •

b.-Nete t<rrfor«0nf • t>n *s«h specific duty considering ‘Xil.Y *ffeef«*•»»e• in per fotw^ncr of this tperifir duty.
C. For ,«uper vi snr •, ability to supervise will alwwya 1/* rated at • df 1c <lut y f d« nt»t Mi» »t isprirlisri lAose

•*• supervise a ut Itltty ‘only). * V / C f)i
4, Compare in your pith), when possible* the irrdjvldvel hein< rated with 6tlw4p/wrf>yMf>a the soar duty at a 

similar level eif responsibi1Jfy« ' jf
9. Two individuals with the saa* job title «•/ ba performing different duties. If so, rate them on different 

duties. ’*4 fl a
f. Be specific. fs'emples of the bind of duties that might ba rated x** *

OML Bflf-StHo BAS AHO VtfS A0&4 CDAU/CTS t^TKfAOCATlOHl >
OIVIHQ LtCTVStS PWWS NC9 SfO&gANS F**r4ff£9 K'MUAFfBJ
CrjHtXJCTIHO SKXtHASt AH ALYIAS INDUSTRIAL StTOSTl TOAHSLATBS G£ff«4*
»>/-r/*G tkxhical itrogri *4*4010 hlh soukss
erMCtJCTIMO KJITMNAL LIAISON oriSATtO UDfO KfSfS BOOKS
frr/HG (*Xjgifl*ATt,$ 9T1N O1NSB OfftCli Mini TAVCK
744IMO OfCTATfON 9H1liS SMULATtONS *4/*f4/*> 4/D CVHOlTtMlHO
surtniwio rsarAsss coRRSSf^stHCt bvaluatss signihcmcb os bata

(• For some jobs* duties a ay be broken down even further if twpt/riMf consider* it advisable, e.g.« combined hey 

•nd phone operation, in the case of • radio op.erotor«

1 « iwcouetfcor to tmc eraroouMcc of ©urv 0 > eteroau* this putv io a* OutiTANOino wAhora
1 * 0A4CLF Apfousrc >a tm< ><eroauAoct Of tmi_> rovoo tit wt«v ria viduaii mol0*i*iG tttsi.

pc»cairrtvc ©vrv tea root
•Anita > • etaroaut fwt* pufv acccptailv y - octi* anvonc i *000 to tmc firsoamanci or
OMMOCO 4 • Rtaroau* THIS OU Tv IM A COuPKTtOf sraooto fai* OuTV

9 • 91010**% f«H» DUTY IN SUCH A /|<*f UANtiCff 
TMAf Mf tS A 0I9TINCT A«*tT ON ftS JOO

~se r C« r i c ou ry aft, l' AAflNG 
HtfVfHfi

ifttUti »»r* os. 4 RATINQ ‘
NUM*!*

Malnlotration ae Daputy Chief 6 Coordinates with other offices __5
. .«* t ci 9 1 c. ou tv ae, t 9A HOC 

NUUWtt.
jueme ii>r< •». 9 x RATINQ 

NUMQTR

Plano technical programs „5 Conducts external liaison 6
991 <t r 1 e ou tv aft. J ’ 

. • ’ • i .

Prepares Bumary reports on prograaa

AAf>06

6

s. e c* /1 0 «
Correlates technical 
proposals with requireawnts

ftAIINQ 
NUMBER

_5

jz tiAPttArivc bcsce»ert</« or ux<»>«£i» or jos en<roi>uAii»ec

D/kPCThfiS:. Stress strengths anti veaknessrts. particularly <bod« whiib tff/ect development on present job.

Mr. Chrlot'a greatest strength la hla consclentloas end wholehearted, approach to 
any problem whathnr it be of zaajor proportions or lartrolyes tins consuming details. 
A ainor weakness would be that he can be carried away by hla onthuslassi. By 
experience and training, he is ideally suited for technical, administrative duties.

section o. suitability for cuenEwr joe ih c.jo»izatiom
ylhing /&:/ kirtt about th£ J^ivsduGl. , .. pt-t due t1 vi ty, conduct in th< 

•nd how he fit* in with your team. Corti'

• AR«

ocriM/ Jti.4
OF fiOiiGfVij

fJWjCTIONS: Telce into account

FmC ORGANIZATION

iZAFiQh

MAO INO«M *MJ I M0OV hO» 
AKNC55C5 •iU»F|C»f«TU* OuTSTANOIHG TO

1$ ,'im INDIVIDUAL SLfTtft '.UtllP FOR AOR* IN SOME ctf

SECRET



14-00000

5
secret

FITNESS REPORT (Part If) POTENTIAL
_________________________________ _____________ __ . tHSTflUCTlOkS 

Kdt Tfi// AIMIMSHMTIVK OFHWK: Consult current instructions for eovpi*ting th!

TW. 7%l* eepnrt I And to Appropriate career manage- 
d. ft it NOT tn be shown to the 
ng any ^ueation. Thit report ia

ff (his is th? IMHM. MJ^HTon th* employe*, however, it MUbT.be 
Jday* after the due dst» indicated in item fl of Section **F*'below.

CCUEQALStCT 10*

II, «.Mt (flrH)
f CHRIST David L.

f. DATE OF DlRTN 

20 Jan 1918
iCX

M
4. SERVICE designation!

DT 1

I’ W/W/MT0" ” g. OFFICIAL PO81TION-T1 TLE I

PHY SCI ADM (D CH) |

SAC Cl BE (SpOCify)

|f. ORADt
| GS-14

OAT< RfFOWf Out IN OR 

16 November 1956
9, PERIOD covreto Or fwio REPORT ffnc/wsive detea) . 1

, 5 November 1955 to 16 November 19S6 |
io. tcpf «r report INI ft AL • run eawi a t-sv'iarisae

X ^ANNVSl • inti asm

I3CCTIOM F.

I *♦ fr,s >w< *■
______________ _______________________________ CtRTIFlCAT1OM ________________________  

I CERTIFY THAT TH 19 REPORT REPRESENTS MY &E5T JvDOEMINT OF fH< INDIVIDUAL BEING RATED’

|A. TH|» DATE ' 

17 Peo. 1956
|7. Xow fur. ALvifeiv^ Or’

9. TvPF^^R^PRin If^NA^ZlND yj3UtUftf OP EUPEOVOOR 

___ 'Ttenry i/#t KnuLBon^^*^___________  
FfCjAL* 1 MVlf *€D h+l.s REPORT ANO W9M9 ARV.DIF

C> SUPERVISOR'* OFFICIAL TITLE 1

_ __ c/tss/apd_______________ I

FLRCNCt OF OPINION'IN 'ATTACMCO MEMO- |

Ia, Tn i * D>Tf .

\ y^/iS __________Kajfdley -flazell0 ______
C.' OFF ICIAL Tlt^r OF REVIEWING OFFICIAL 1

ac/tss/W*^ |
I3ECTI0M G. 13TIHATE or POTEIfTMt,

1 , •POTFWTIAL TO ASSUME GREATER »tSPONSI 01LITIf9___________ ______ ____ ___________________ ________________________ _______ -

ML/CZTl'.W5‘ Considering others of his grade and type of assignment, rate the employee’s potential to assume greater 
responsihH 11 ies. Prink in term* of the kind of responsibility rncuurit ^r •»»! nt the various levels in hl* kind of

PSt I fit 
NU«S£«

A! fttiiCH SATISFACTORY PERFORMANCE CAN bt EXPECTED 
itvfL Af which s a r t nr ac ' pfrformance can nc expected

ALRfAOY ABOVE THE LtVtL 
HAS FfLAClffO Tm< HIGH! ST 
MAXINO PROGRESS. OUT NCtD$ MORE TIME BfFOftf HI C*N AC TBAJNLO TO ASSUME GREATER (IE9PONS1»ILITtC9 
fifADY FOR TRAINING IN ASSUMING UW’ATFrt RESPONSIBILITIES 

9 • WILL* PROBABLY ADJUST QUICKLY TO MORE fitSPORSIBLt fir/fl't? WITHOUT FURTHER TRAINING 
4 • ALREAD1' ASSUMING MORT It 13P0H5 th f L I T IE 3 THAN IKPECTTU AT HI? PRESENT LEVEL 
/ • AN fXCEPfiQNAI. PtHt.ON WHO 15 ONE OF THE FEW WHO SHOULD RE CONSIDERED FOR CARLY ASSUMPTION OF HIGHER 

LEVEL S£SRONSttilLITIE9

SUPERVISORY POIENflAL

PIFP/'TK/'IS: AnAwer this out-stlon: Has thia person the ability to he a supervisor? GST) Ye® 1J 1 No If your 
ans-act if YES. indicate below your opinion cr guess of the level of supervisory ability this person will reach AETHf 
EL'ITAULE 7 RAINING. Indicate your opinion by placing the number of the descriptive .rating below which enmen closest 
tn expressing your opinion in the appropriate colur..n. If your rating is based on observing him. •upervi sc, note your 
rating tn the "actual.” column. II bused on opinion of his potential, note the rating in the "potential" column.

DESCRIPTIVE HIS SUPERVISORY POTENTIAL Iff THIS blTuAflON0 • HAVE NO OPINION ON 
INDIVIDUAL WOULD 1st A WEAK 5UM »V I iOR >» fH I5 KINO Of SITUATIONntl itvt 

ftfLICVL 
Till lCV£ INDIVIDUAL

WOULD O£ AN AVERAGE .'.UPEft / < *,')* IN THIS nINO OF ilTUATtON 
WOULD BE A STRONG S !}P t & VI COP IN Th I *> SITUATION

H'/MSCn

j ACTUAL PQTEN T1 AL DFJCRiPrtvE SITUATION

1__ 3
t &evue come lut &4«ic ;ci (truck 'frivara. o t rtftv j raphor a, technicians or professional */»e- 
ctalisfa uf various kinds) vnisc co«i‘Cf •» ix inmiciih a u • c * o • x at i s it r*«<)utNr (First ims 
super visor)

1 3 a n »uriR*i*oai q»bf.c7 Th £ sabic /ss fS»cond '! i n c sup e r v t ao re)

___ 3
A CSClJF . WHO UU OR MAr » t) f SC 11H R f 1 »Q 1 5 , 1 is a(«eUN’4«SLil » 0 • WAJO» f l*1i. O»4l»l t* TlOH
i*o r os i c» ( E*e«- ut i vo I eve / )

__ 3__
__ 3

1 
i

. 
i

!

;oVQ o

1 i
i 

: 
•

i 
:

। 
V

: ! 
• I
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.
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o
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>
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|
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° 
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! 
Q
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*

! 
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a
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1
 

J

• 
*

1 3
«H(O IWMtOlATF SUlOIOIKlUi IRCLUjt VfMSAOl Of 1*1 OrrOSlTt «<■ j

OTrtte (spoci ty) 1

*5 (part • >) OF FORMS 1' A
’ ’ ” ARE OBSOLETE.
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fl I Ini 11

9 i n f ■ i a 11 TMf numpcp or months the earru rurtovlf has btt*» unoen »v • 31 on

22 Booths '
1 *» A • 

4. con'«»<mmg PotrNriat

Mr. Christ's greatest potential is la a supervisory particularly if
technical problems are Involved. He should be considered as a pot^itla| 
candidate to take charge of an overseas technical component. ‘ " 5?

SCCTIOS ft. FU.rv.*C PLMft

1. T0AININQ Cftt OT-ER pt Vl I OPME NTAL E«»£RltNCE PLANNED FOR TMf INDIVIDUAL

In view of his potential ability, it Is planned to assign him from tlma to time 
to training.'in the broader aspects of intelligence work.

i. wore oth<» incluoind finson.l ciucumstmcci. to at t»«tN into account in individual's tutcrc assicnmthts .

A reosslgnaent of Mr. Christ at thia time would be a serious loss to the 
.growing Basearch and Development program in T8S/APD.

f .

SECTION 1. CESCftlPTION OF INDIVIDUAL

bfHftCTlfiNtt; Thia section is provided *3 sn uM to describing the individual as you ace him on the job. Interpret 
-th* words ijf. On the page below ere A defies of statements that Apply in some degree to most people. To
’the Ift’ft of • tatetaent is fl boa under the heading '’category. " 8**4 each alntement nn/l insert' in the lx>« the
category nimrfaer -ahich Lest tells how much the •‘tatcmenl applies to the person covered by this report. . ,

X • H/VC NOT 56St»VlO THISi HENCE CAN GIVE NO OPINION AS TO WOW TH£ DE TC W1 AT1 ON APPLIES TO THE 
INDIVIDUAL *

1 • APPLIES TO THE IND1V1 DUAL TO THE LEAST POSSIBLE DEGREE 
CATEGORY NUU&fN 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

3 * APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
, X * APPLIES TO INDIVIDUAL TO A#4 ABOVE AVERAGE DEGREE

s . APPL'irS TO INDIVIDUAL TO AN OUTSTANDING OCG«£«

cafcoowr

4. .

STATEMENT

I, »»Lt ■') Sit Amp <•»<>•« 
M 19 * Hf fl 1.1

CATE GO«V

4

STAICMC/lT

11, ho high srawps^sot pr 
accouFlllMalut

CATEGORY

5___

STATEMENT

21. i» Efrtcrivc 11 o*iscui« 
Sions ■ 1 rw ASSOCIATCS

1̂
 1

1 I g. cs« m a r < </» ■; i s i m an his 
F » Hi f O »«l K'l 4

12. 5 H >) ■ S 0 « 1 4 1 H a 1- 1 f /
4

2 i. IHAttUfNfA t» t C 1 « 1 q HI • < • 
'G.*iiDLc»s or 6>n rrttiuGt

J, MJ« <«< rMF|»£

. _5
f). ACCIFfS 1! ill 1 -

4
11. It TatOUftwfFUl OF OTHES9

4
, 4. iO fua^ktttc IM Mft 

led 4
L f 

14. A Gift 1 J s wft IlftJFi

S
24. ioost »m uviui raiuuat

4
5 uuiir fCt

uh r*mfG«f *»P i9l*l 4
1 S'. ftHFU’HOJ »ltl 10 Au'EA’

4<
25. OtSALAYt JUOa«VCN.T

5
rt, «■>•. rs—sju-r? sets 

1 JU __5
1g. bOtl mH fto SilNGer 

»!IO»8 » vFF 0 • r 4‘ 2g. id srcuaiTT cohacious

4
7. C*» 4A t Si.vaO VlfH PEpPLi

4
17. CuutS (J ft SI TH tutu I i oh 1 

TO P 90 9L (V 5 4
27, II HLMIHI

4,
a, has «<hg*» r:« fact!

4
16. it oisiavmr

4
28. ns caiTicisu is C0n> 

H H’dC H V £

h5___
u is fatsvs pee t 4

It. TH INIS UM*l»
5

2|.‘H(iiir*i£> $ moo t w o * i a a. 
TiOh Of Hts 0 fH C <1 ,4 Id. (fa c(,ft ei fH f w t at «( a c l t t 4

20. couatius uiicsuiftfa 
tlT.in IlLOIMlf IIMC

, 5___
30. cot$ hot ituuiat smonu 

lau conT*huOu» iumvi- 
«l GN
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I
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1

i
i

i
i

I >
i 
|

TA»
TA

</u •» I fur 7i» c

INSTRUCTIONS
m~MC4iwiit’iirurirrM rcKsonhH orncai

to nt surMvisot:

. FITNESS REPORT

it is orttoHM. khsthu os norms nmess savor is snon to nt PusotZagtita surge
ere€-

4> CAREER DESIGNATION

________DT______ 

• < BRANCH
___________ CHHIST____  

S. OATt or CNTHANCC ON OUTV

—16Jav.l950______ -
o. NATuacor assicnmint

_______ SECT ION I j To y» Il l i 
(Slrit) ' ~ ’ (Klddli)

David________ L..
orricc assisnco to

■ DDP/TSS_____________

i. oati or ointh I >. sen 

_20..JJaa
T. DIVISION 

APD

PATE THAT THIS REPORT IS DUE

5 Nov 1955 , ____

GRADE

GS-14
1>. PERIOD COVERED flrV TH IS ^REPORT (T^lu»iv»

31 Mar 1955 to 5 Nov 1955 - ___________ .._________________

SECTION I I ' ( To O> t.ltod in hr Soo^rrltor) '______________
~ I i. OATI A3SUMC0 RtBPONS I Bin TY TON POSITIONI. cubkcnF roi'iTioN

Deputy Chief,■ /3()/,O7 |

s.' wHAT’srccir ic~ass7cnmcntVp» Yams’”InF "tvp'i'cal’ or 'tho’sI'”civch~~to TTiM^oufiiHC 74^1**17 rH«tt~T<>' »Tx~i<oiifHi~(lTft 

in ord»r ot frdduonc,): During this period Hr......... ’ ’
Applied Physics DIvision/T3S.. 
duties 
such matters as; pe 
arrajujements, etc.
programs to fulfill operational requirements, supe: 
ox' other project engineers, technical liaison with 
activities, preparation of status and progress reports, e 
Chief, TSS/APD Mr. Christ has had fuil responsibility for 
Division.

Christ has continued as Deputy Chief, 
This has entailed both administrative and technical 

As on administrator he has assisted and acted for the Chief, APD/TioS in 
■sonnel, budget, security, office procedures-, contractual 
His technical duties have involved the .-inalysls of technical 

vision of the verb and progress 
government and commercial R&D 

:. In the absence of 
.he functioning of the '

«R4D THS ENT IBS FOM REF0R8 ATTEMPTING TO. COUPLETS ANY ITEM

SECTION HU

IfWEO THIS REPORT

0 neaor onduta noti

TO VW NO. |IC rftt-PLAClS PRFVI
1 JAW SS THIS FORM WHICH MAY 'BE USEO.

ith th« tJtlfd indi-

SECRET
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Indi fidntl

SECTION IV

i«fORMAiI ON.

in th* "Not Oh»ofv»d- 
Not Appl

I .M,j or
11. TA*. ffoocr tp t i r*’ W/

11 blockt

™1'Wh

STATEMENTS NOT 
08. 

served DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

ARLC TO set ANOTHCR'S

PRACTICAL

A GOOD RtPORTCR Of CVINTS

CAN MAKf DIClSJONS ON HIS OWN 
WHEN N££D ARfStS.

CAUTIOUS IN ACTION

NAS INITIATIVE

. UNEMOTIONAL,

ANALYTIC IN HtS THINKING.

CONSTANTLY STRIVING FOP NEW 
KNOWLEDGE AND IDEAS.

GtTS ALONG Wf TH PtOPtE ST ALL 
SOCIAL LEVELS."

HAS SENSE OF HUMOR.

KNOWS WHIN TO SEEK ASSISTANCE

CALM.

• I TH PEOPLE

MEMORY F.OR FACTS

GETS THINGS DONE.

KEEPS ORIENTED TOWARD LONG

CAN COPE W| fH ‘EMERGENCIES.

HAS HIGH STANDARDS OF 
ACCOMPL I SHMFtiT.

A LONG TIME.

CATEGORIES

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO A\ 
outstanding 

DEGREE

|A
|i

—
11
—

 ।—
।
 

h li

__ __
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SECTION V

x;:
W
LXI.

STIMULATING to ASSOCIATES) A 
•• SPARK PLUG*'.

«♦. TOUCH MINOEO.

SO. OBSERVANT.

JI. CAPABLE.

H. CU*H Thinking.

JS. COMPLETES ASSt GNmENTS* WITH IN
_ ALLOWABLE TIME LIMIT*.

34. EVALUATES SELT GCAL 1ST1 CALL* .

J*. BILL INFORMED ABOUT CURRENT
EVENTS,

3*. OIL ICERAT*.

3»'. EFFECTIVE IN DISCUSSIONS WITH
ASSOCIATE*.

3*. IMPLEMENTS DECISIONS REGARD*
LtSS OF OWN FEELINGS. f

3S> THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

4! DISPLAYS JUDGEMENT.

4J. GIVES CREDIT WHERE CREDIT ifl
DUE’.

43. HAS DRIVE.

44. 1$ SECURITY CONSCIOUS.

43. VERSATILE.

4$« HIS CRITICISM 13 CONSTRUCTIVE.

4J. AQLC TO INFLUENCE OTHERS.

4«. FACILITATES SMOOTH OPERATION
OF MIS OFF ICC.

O. UQ£$ NOT OFOUIRE STRONG ANO
CONTINUOUS SUPERVISION.

30. A GOOD SUPERVISOR.

I M— +

— 
11 —

1X1 
IXZ

wat arc his Outstanding stoength^t ” ’

i(e has dei^onatratcd h tremendous capability for meticulously 'r,au'i2 inp; all the 
details connected with his duties as Deputy Chief. He has been extremely 
conscientious, cocpei’ative tind dependable. He has consistently exhibited 
leadership end .yood Jud^'icnt.

4HAY, ARE HIS OUTSTANDING WEakNCSSCST

Mr. Christ has no outstanding v’eaxneeses

SECRET
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C< •%9'£*-X<.-!>Lr ’^LN* THAT any ttNCLC BTRINGTH or a<AAN(M UlHWl'OHS ALL

His conscientious attention to his duties outweighs all ctl-.cr considcrn^h

0 PH ’55

MAU ROOM.
•H»r in. IN IN. oo ,ov atcoMMCNO ,oa thi. ihoiviou«lt Nene lor his present assignment at tills 

time. Eventually Mr. Christ and the Agency would benefit, by encouraging him 
to further his technical education.

Nona

. ■sec now vi
Oarf all datcrlpfIona ba/oro rating. Mara 4i» tho <

A. DlttCTlOHS: CtntHtr •nlr Ihf^iiTlI wl li'rt I | C~D

hia accordingly pmon'a attiitttd* towctf »A».ag*ncy

1. DOES NOT PERFORM OUtlCI ADCQUATCLYi H< It 
INCOMPETENT.

I, OARCLY AOtOuAff In PERFORMANCE* ALTMQUGH MC 
NAS HAO SPECIFIC GUIDANCE OR THAINING. H( 
OFTEN PAILS TO LARRY OUT MSPON»IOlLIfICS 

competently, 
PERFORMS MOST UP HlS.OUTIIS ACCEPTABLY! OCCA< 
SIONALLY RCVEAL3 SOME AREA OP WEAKNESS. 
performs duties in a typically competent. 
lr*tcTlvi manner, 
A PINE FF.RPOnMANCt' CARRIES OuT MANY OP Hit 
RESPONSIBILITIES EXCEPTIONALLY WELL.

MANNER THAT Ht |S TOUAILCO DY FEW OTHER PtR 
SONS KNOWN TO FhC RATER.

is this individual dtettr qualuipd for work in some 
OTHER AR£4f

| j 1.. H«t AH ANTAOdHt.rtC ATTITUOt TOWA.O TH. AOTHCT 
..Will. OITINlTtlY l.AVt THt AOtHCV AT THt TI05T

_____ opportunity.
1 I 1. HAS STRONG Nt«At»Vl A T,T I TUOt ..TO WARD AGtNCV.,. 

IRKIO BY RESTRICTlONB. . • RCUARDi AGENCY A$ A 
TEMPORARY STOP UNTIL HC CAN OCT SOMETHING 
BETTER.

| ‘ 4. TENOS TO NAVt AN UNFAVORABLE ATTITUDE TORARO
t-——1 Thc AGENCY .. BOTHERED BY MINOR FRUSTRATIONS..

will quit ip these continue, 
HIS ATTITUDE TOWARD THE AOCllCV IS INCIFFERCNT 
... MAS “WAIT AND JIT'• ATTITUDE. .WOULO LSAVE IP 
SOMEONE OfFLREO N|M SOMETHING OCTTER.
TtNOS TO HAVE FAVORABLE ATTITUDE TOWARD AGEnC* 
..MAKES ALLCWANCIS FOR RESTRICTIONS IMPOSED BY 
WORKING POP AGENCY..TH INKS IN TERMS OF A CA’

CD <•

rxi »• DEFINITELY HAS FAVORABLE ATTITUDE TOWARD TN< 
AGINCY. . BARRINO AN UMXPECTCD OuTSIOL OPPCJb 
TUN I T»\ WILL .PROBABLY ENDEAVOR TO MAAE A 
CAREER IN TmC AGENCY.
HAS AN ENTHUSIASTIC ATTITUUF TOWARD THE AGFnCY 
..Will PHOBApLY NtVLR CONSIDER WORKING ANY 
PLACE OUT IN THt AGENCY »f

AHO IS
RAPID ADVANCE

ft «ORk

AVERAGE HUT »H>» NO * t ARNE 5 SC S SuFflCI 
OUTSTANDING, To WARRANT »• I i "SEP ARAT ION .

OF OOilDTPuL SUITARIL ItY. . *Ou* 0 NOT HAVE A 
CCPTED HIM IF I HAO AHO«N WH-AT I KNOW NOW

ThE NEXT HIGHER GHAOE. 
AT THE

HAS REACHED The HIGHEST GHAOE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE CAN BE FkPEc'TfO.
IS MAXINO PROORtJiS, BuT NEEDS MODE T|MI )N 
PRlSlNT GRADE iltlUfii PHO.MljTIGN to a HIGHER 
Grade CAN 01 RfCOMMLNOED.
IS READY TO TA*F on responsibilities of thi 
NEXT HIGHER GRADE. BUT MAY HELD TRAINING IN 
5OM». AREAS.
WILL PROQaOLV ADJUST OUKKIY TO TmE MORE 
RESPONSIBLE DUTIES GF 
IS At.R€ACv PERFORMING 
HIGHER GRADE, 
an exceptional person 
who should at considered fur

ocrtNirnv uwsutTote « mp .should b» sepabatfd.

AGENCY.
A I |N£ LMPLDYlC * HAS SOME OUTSTANDING 
STH IN G1HS.

SECRET
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HS7KUCT IONS

II tbit

NAMt

/4<?tcv-5?r
XT XS OPTlfi*M..WTHU OS NOT TWIS.IUjrwtSS JUSPOST IS SN09N TO |W» PM SON SKf.96 MU

__ ______ J______ CHRIST
DATE or tMTNANCC W OUh

SECT I Ofl I ( Ttt b't in 6y Adsufti 4 Officer)
* DATC OF HATH I >. SKA 4* I

...L_m_. .... :
NATUOC OF ASSICNMIHT

(flrtt) (tltMIt)

David _________ ~
6»»ict Assiiwto is’ ~

_TSS ___________
io’, if niio.

7. DfViSIWl

____;.____ a.pd__  
STATION*

ii< o*t( that this rifonr "isowc

31 Ferch 1955

■ SAA&C

53-U

31 Kwh 1955

. cuRfltNT OATl ASSUMED fti’S>6*iS7j8Ti. I f T >5* 

cS March. 1951) _...... ..... .... ....................

a. 
b. 
c.
<1.

in otdfit nf frtwncyjt

Deputy Chief of the Applied physics Division.
Acting Chief of Physics branch of the Division.
Direct and perform many of the ndmintetrstive functions of the Di via Don.
Supervise activlticn of Division project <?ngjn'*ers and in particular direct project 
perfornwnce of seven or eight project engineers in the Physics Era .set. 
Receive ano evaluate operational rerp.'irw-nts, request and organize new technical 
project proposals and contracts, rtonitor projects, test and ev ’ ' iij>r.errt 
developed, and provide training as needed

DATE

Per'

r

o.

I HAVE TM»S REPOST (C-jMvnt

FO*»M NO. n£ *£PLAC£$ FOAM 37»f69.
1 OCT 3« WHICH MAY fit U3C0,

sttn rug Burns ros» a^yoiz urraif'TiNQ m 'cnvn.vrs Avr' rrar'
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r» ttvd I*) ____________________________________ _____

' /  . ~ ‘1 ■ secnoM iv ‘ / 1 - - — 

Ihio • *» ptr’tirfftf a« a« afrf m rf*»crifett»| tho t «•«/« * < <fu«/. font do or r tp t i on »• not /tioiihh ct o-rftivttblf
I* »<•*?? 4tt tnoanlng in it a part i««laf jvb or Utiinnfni. T>» rf»4c o ip t t *» »er-fi ata it bo

I< < at al If.
<)a tho 'iait hand aitfo tf tho r*4* boloa ata a »er»*« of otatoaorto that applf in »<•»» doptoo to noii ftarlf. On 

lha fiflt '»*"> • »*•> of tho i'‘4l ata font »mt <atopotlOa at doner Ipt font. Tho nth atthin oath fitter? it <fh 
♦ i dad iftt t.1 t oa • «• I I blotto.' thia । i t« *<!*« ivjv to patofinorihotlnifiono if res • ■* <f*iitf. (.<,*»! at c* e at of o» 
»»<•( an tho loft • than rhfik tho tho r i phi ahtrh boat toll* boo o<ich tho Utlfornt applioa f*e par*
ooa fto art rating. Flavinj an "X** tn tho 'lot Obnorood" ruluafl r.oant yew *av* r* itpinion on ahotbot a phrato 
appltoa to *»• individual, ritcinl an ••<*••* <$• * fleet .VeT Xppl* •* roluan aoana that jvu haoo tho 4#/i-ife opinion 
that tho io not at all out tod te tho tnJivi<fa«l. , ,

!'■ I . _
I STATEMENTS CATEGORIES

1 1/1

1 A. »IU TO Mt ANOTMtft‘9 £
I pdint <?r vitw. 5

NOT 
OB* 

SCRVCQ

OVES 
NQI 

AFFLY

APPLIES ro A 
LIMITED 
DEGREE

APPLIt 5 TO A 
REASONABLE 

DEGREE

AFPl Its TO AN 
above average 

DEGREE

APPLIES TO AN 
Outstanding 

DEGREE

- 1
I (A
I ft. PAACnCAL. ___L_
1 «. A 444$ fttWOHTIR OF EVENTS. X
I l. CAR *ut OCCISIOM8 OH Hit OWN

I «Mtw sitt aaisii. •

I J. Oun^vi IM ACTION.

I «. vritiatiyc. <

• X
X

4 X •

I <ft. U*tMdT>^*L» ,.x_
I f. ANALYTIC IM HIS THINKING. - 1 LI .... .. X.
I f, CONSTANTLY STRIVING FOR NEW

I MnOWkte'$.5 ANO IDEAS.
| $. «?$ AtC*t£ WITH PICPIE AT ALL
1 SOCIAL LiNELS.

j 9, mas MnsL Of humor.

j_* X ...J
„._J X 1 ._ !__--—— 1 

i;
Lj! X — -

I 10. T.NOWS WHEN to SffM A83 1 fl f *NCt.

ii H' 
j

!| 1
r»
~—

 a
*..

, -
.j j i f 1 X

1’1 CALM

h H 
H
 i 

1 H :
i j? 

i । 
h 

P 
H 

i

....  is
X J J I ‘

1 J

j 1/. CAN 61’ nOMC WITH PCOPTt.

i ij. mlmowy facts.

1 ?4 GETS DUNf.’

1
__ Lx..----- J------

.... ...
' 1 ” p

’ - - --
1 I L

I ««, LC(Pi .•»'• L-N TED TOWAHy LONG 

t 7LKU U S. ~~ - —

; ! X
—___ -----

j l«. CAN c.Vi EMEKC.LNCI Cfl.

I HAS 'JTANOAWOS Qf
| ACC.'.M?t<$^M£N f.

f <<J. b i S S'EviNAj CAN keep «O)N(J
1 a Lh\& SiM-.

I 1$, HAS <ANG£ L‘F t VDPMA f ION.

- ---- - . X'!. J
"*r 1 1_ 1 □ezo: X (T

■~l— . 1..... .J i 1 I lx I. j

i——— - —• - >.
-----

1 1 7..P
..J 1 _ u

r
—

1 ’
__ L__ i__

-,»O *mC*5 T\Lt<5‘MAt. | Tv . _ J" I . L J _x--L .1
" r------ 1---------

;t 1 . . •CCEPT?* *E $*CN$ < Bill 'Hl.

?i- ADHl ?$ S^QOHS.

1‘3 4»C$P£'ctiS ‘MLL. TO SUPERVISION.

}4 £\£*» I tOH.

ABli VC 2-.* "il$ .'00 tthiOuT 
s>. gg:

L _1 ._. i 1 x 1 i i----—» -

b n b —

T ' j'

Trtin—

T’J ~—

_.„ .. _zzr r
j

.Ixfl
x L. । ... L ] 1

" 1 "p" '< [' ' '! ^"T ■Vi i ~'i r~l
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, ■ .. ............

ji*. cam ow mi> ritr.

I//. Ct>*f9 '/* »tf*f SOLU > • CHS r©
I r»PM «w».

If®. $f H4 r& A9$CC'*’lSt A
I •' 5'0* *LuG*'.

I It. rt>v4M Viavco.

I *0.

lit. cj>*aic.

M. cica» r«iu»t»Q.

III. COV'UTtl AltlGHVCRTI «»TMII» 

AHOHMt liW’M.

14. tVHu4Ttft ICtr 0t*l IST'CMA*.

I l|. •til tttfMWC© *Mu! eu*at*lY 
______ UUII4_______________ _______________—

>«. muhihi,
ar. czrfcfiyf »« ©>$cvs>>o*a with

si. DCCtKQftt <H0A80»
l<tj &f CM/lUim.

II.' 0Z 0THI4S.

40. wosts unota F.Mtsutii.,

41 0«5*L*V5 suOCtMCNf.

41. oivta t*cO’T whcai cftcotr it 
out.

4j. HAS &#»><-.

44. M ZtC^tUTY conscious.

4«j.

4«. >H5 r.<HT/£!5M i'l COS 3 T*«uC T t V C .

A/. Afitf TO fOffi

4t». FACUfrirfs smogth cArsAtiOM 
ftf Hit G>?«C4.

4g. 0tff5 *»^T SFQ'Jiai STSGMG *HO 
SG'PtaVJiiOM.

$0. .4 CifiCO I 404 ,

SECTION V
A. *W4T AA£ X/5 Ct.’ '5 -!»r<Q l*i a HTtiiSdlntl ‘ — — ' — —

?'r. Christ is a particuL'.r/ly cooperative ojiri c/ys/petent■ employee. He unriersta.ods 
clearly the purposes and fur.etlons of bls postticK; anti administers his technical 
duties and liaison responsibilities in a highly s-srlisfactory manner. He is well 
qualified’to carry on the administration and opera lion of his Division in the. 
absence of. the Chief.

8. *HAT (fit OUfSTA’JOIHG »<AaNti£t>?

None

SECRET
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tc.i-W.r'fy 1

fitness report • 7

INSTRUCTIONS _ _____________ ____________________ _ _
TftS Atm INI S T R ATI VS OR PBUSMNIl OTTlCMt C«^nlt *tr »t< ♦♦ 4 m t r w»*1 i or> * th* tttifiafloti

and- I f anta I f t al ol tMi'ttfiorl,

TO THS StlRMVlSORi

NAM(

I c) '7*S.

it n ornoNM. mgruu at hot mis rimiui urvtr is SHon nJiM rwtnxltyHto ftW 

_■ _______ __ SECTlOM I by4d*i/plMtl J_ Jl”"~Z 

JrTH | >. MX 4- CA»tt» O44

>18.._.I ...¥... TO l

(Middle)

OREST, David U_..... _!______
..------------- ... .-.. t ornc, assumed to

... _. DDF . ..2
B. D A Ft, dr~LNTH*NCt ON DUTY

.16 Mot 1950 ......:
t. NAfUAt OP AStlONMCNT

DATt OF E

20 Jan 1918
•J. DIVISION

„TSS________
$rtcf*r stationi

CA*tt» . M >4 Gfc A TION

DATE TH At’THIS RCFORt IS out

f. BRANCH I
________MD _J 

ft._GAAOt I

____ OS-lit /30J. *>4

SECTION H (Tv ha filled in by 5unervi«or>
t. CUftNtNT FOB I HON * Z0'/llL(\ 1 *' P<T< *S5UMfO RF.5RON9 I Bit TTY FOR POlt'tFON

__Deputy Chief of the Applied Physios Division . August, 1952___________ ___ _ J
1. NHA'f DAlCItlC ASSIGNMENTS OR TAMS ARC FvriCAk OP TAftSt Gl YfN TO HIM OURINU THt FAST ThRtt TO SIX MONTHS (’O»F I 

in order of frequency)} j

a. Acting Chief of the Physics Branch - seven men supervised*
b. personally monitors nwaamus ccasoarelal contracts and coordinates the monitoring 

activities of the project engineers working under his direction.
c. Carries on liaison with several government agencies and monitors and guides 

projects being done at such facilities in our behalf.
d. Participates in the evaluation of operational requiresants and research and 

development proposals.
e. Provides training and briefing for agency and indigenous people.
f. Acts in the capacity of the Chief of the Division In his absence.

RtiAO THE "fTIRE FVXM a^TfiRS ATYMri fNfl TO iXHIl'tfT^ MT ITEM

_________________ __ ____ ____________ _____________ section hi_______________ ___________________________ ; ____ |
I certify that, the lettor half of the parted touted by thia report, I ht»vo di ecuaverf aith the rated indi* 1
vuluel the tnAinter in ahirhhn has >>orh-rait! his /\>5 mid provided niUtithinn end crittciame thittvrr needed. I be* I 
lieva th/tl hit underitanding of my evaluation of A<> per lotanncf tt esnspUnl with my evaluation of h<» «ta avt* ] 
danced by thin fitnvte report and / hnve inf.^tned bs» of hit »trrnflrh>, »r staodnon. and on« ifio-/ob w f fee t I yenaae. I 
If prr lotissnc* dur tni the report period fiu bean un t n 11 • !»c t ory, there la ittK<i»J a copy of the eiaaor anduia noli' I 
/y/njt/»jmo/un»atis/*«.’t<>jypef/or»«»net. • I

Thin report -------J] hat LKJ2) *aa fiotA^en rp the individual retada but It Will b© dlSCUSSOd VtlSQ I

---------------------------- ---------------------------- v ---------------------- - - - (> - - lie ratums-to headquarters*—I
ihp o*rr | o» u<u («► • a tad(edia(a euparriaat) I

12 Hovembar 195b j ___________________________________________ |

I HAVK RfVIEwlO THIS *t€KC*iT (Coetacnl a. if any. .»r*'r r//tt t ud toy attached aea-a r andutn) _____j
~7d~Fl F* ’ r>»si»*iuBd, a # »< »'i s • <^rz fvCTci * b i-i irmi nr v t h i /her in lint of authority) 1

V ■ / I / t.7'C-< . - ■&<! c --> ■ __________________________________ I

FOB'/nO. ... PREVIOUS Ct>ITI<7s Of TH t. Stt'OCT <*>

| MAY 94 <j/"IOU FORM ARE OBSOLETE. OtLrtt I ‘
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•». CAN Think on mH HIT.

CC**ES W* «HM SOLUTIONS *0 
FPCBLE*S.

t#. STIMULATING TO ASSOCIATlSi A 
- SPARK PLUG**

TOUGH MINDED.

30. OBSERVANT.
LlL 1

£xz f [—
J x 1 J 1—

X 1 1 I __z__ 1 I j

1 1 1 j X. 1 1 1 j__
31. CAPABLE.

st. clear thinking.

)3. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

34. EVALUATES SELF REALISTICALLY.

33. WELL INFORMED ABOUT CURRENT
----------CVCNTle___________________________________

1 1
1 1 Y 1

1
— 1 X

-
• ■t-“-—

X
1 X

- _ X
•3B. DELIBERATE^

3?. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES.

30. implements decisions regard* 
LESS OF OWN FEELINGS.

39. THOUGHTFUL OF OTHERS.

40. WORMS WELL UNDER PRESSURE.

X
X

X
X—— — —

_X„.
41 DISPLAYS JUDGEMENT.

4T. GIVES CREDIT WHERE CREDIT IS 
out.

4j. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

45. VERSATILE.

X
1 1 Xh— x 1 i 1 1- 1 1 X 1 1

, 1 1 X J__ j 1 I

44. Hl$ CRITICISM IS CONSTRUCTIVE.

47. ABLE YO INFLUENCE OTHERS.
4

43. FACILITATES SMOOTH OPERATION 
OF MIS OFFICE.

49. DOES NOT REQUIRE STRONG And 
CONTINUOUS SUPERVISION.

SO. 4 GOOD SUPERVISOR. .

zoz. xZ 1~"ZZ _z1 X ZJ 1 1

X
1

1 1—— z 1
—

X
— TT1 1 rz Zxl 1

SECTION V
V.-MT ARE MIS OUTSTANDING STRENGTHS?

Mr. Christ is particularity cooperative and dependable. He can accurately report 
events observed or reproduce, in writing, the facta associated with monitored con
tracts, Agency briefings, "general liaison, etc. lie has been very helpful in organ
ising the administrative procedures, the files and the engineering project procedures 
for ths division.

B. CHAT A«t HIS OUTSTANDING WEAKNESSES!

Mr. Christ's outstanding weakness raeults fraa his limited formal technical training 
which in several cases is not as extensive as la the training of men that he is 
supervising. Ha has off-set this ghort-coraipg to scase extent by experience, good 
Judgement, and his interest in and his response to the opinions of others.

SECRET
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C. INDICATE tr YOU JHtH, |M*t ANY SINGLE STRENGTH OR CutVlIGMS ALL 0Tm(R CONSIDERATIONS:

Mr. Christ’s cooperative and dependable nature, coupled with hlaO§it®fraXl/El$C.iiMhl 
acceptable technical ccnpetence, makoa him partlcularily suited to the Deputy ’ 
Chief's poaltloa that he now, flija. __ ,__________ a_i_J_______________________________;____________

DO YOU FEEL THAT HE REQUIRES CLOSE SUPERVISION!"TXj •9 L?. hll, IF YES. WHY? Drft I A ill If i

utc » y 19 M 54

C. WHAT 'TRAINING 00 *0U RECOMMEND FOR THIS INDIVIDUAL?

J Kone at present. . ’» ' '

'OTHER COMMENTS (Indicate hara tenoral traits, tptcific habits er cMVecter iatica not eo»*r»rf al eewAere 4m the 
report but ahich have a bearing ei* affective utilisation of thia pereeftp

SECTION VI

A. W RECTlONSt Comidtf only tho thill with ahi ch Iht. 
poraon hit pttlofatd tho duties of hia lob and fata 
hia tetordinilr,

I 1 f. DOCS NOT PERFORM DUTIES ADEQUATELY* Ht IS 

___ INCOMPETENT.
I I !• SANELY ADEQUATE IN PERFORMANCE! ALTHOUGH HE 

HAS HAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.

L__  J >• PERFORMS most of his duties acceptably* occa.
' SIGNALLY REVEALS SOME AREA OF WEAKNESS.

[X^J 4. PERFORMS DutlES |N A TYPICALLY COMPETENT, 

EFFECTIVE MANNER,
| 5. A FINE PERFORMANCE* CARRIES OUT MANY OP HIS 

______ RESPONSIBILITIES EXCEPTIONALLY WELL. 
f { «. PFRFORMS'HIS DUTIES IN SUCH AN OUTSTANDING

MANNER THAT HE 13 EQUALLED BY FEW OTHER PER- 
3ON3 KNOWN TO THF. RATER.

is This individual better qualified for work in some 
OTHER AREA? f~ ~ J <0 fTTH * a * ■ ,F YES. *HAT?

C« DIRECTIONS: Based upon ohat ha ()*• said, hia actions^ 
and any other indicatIona, flrt your opinion of thia 

peraon’a altitude touard tho agency,

| | I. HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
..WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST 
OPPORTUNITY.

f | 2. HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY... 
IRKED, SY RESTRICTIONS. ..REGARDS AGENCY AS A 
TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
BETTER.

| 3. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
THE AGENCY..BOTHERED BY MINOR FRUSTRATIONS..

_____ will quit if these conjinuc.
{ ~ I 4. His ATTITUDE TOWARD THE AGENCY IS INDIFFERENT , 

----------... HAS •* WAI T AND Sf £ ” ATT I TUOE, .WOULD LEAVE IF 
SOMEONE OFFERED HIM SOMETHING BETTER.

CXI ®* TENOS TO HAVE FAVORABLE ATTITuOE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 
WORKING FOR AGFNCY..THINKS IN TERMS OF A CA<

____  REER IN THE AGENCY,
I “jf fl. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 

AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR* 
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A, 
CAREER .IN Th£ AGENCY.

(7^77 T- MA3 AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 
..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE RUT IN Th£ AGINCY.

D, DIRECTIONS: Con a iderin$ others of this person’ .i £rode 
dtui type of at s i gnrr-en t, hn» aoitld you rafts him on 
potentiality for mtumption of treater t cspone I bi I i • 
lies normally indicated by promotion.

j____ J I, WAS REACHED Tl’lt HIGHEST GRADE LEVEL AT WHICH

SATISFACTORY PERFORMANCE C^N BL EXPECTED.
LXJ t. is MAKING PROGRESS, BUT NLE03 MOEE TIME IN 

PRESENT GhADE QEFURC PROMOTION TO A HICHLR
____  GRADE CAN &£ R f COMMt'NO FO .

] j. |s icEADF To Take On RESPONSIBILITIES OF THE 
NEXT HIGHER OR ARE. RUT MAY NEED TRAINING IN 
SOME AREAS.

! 4. WILL PROBABLY Afl Ju S T. QU I Ct I. Y TO THC MORE 
fitSPOttSI OLE CUIUS Of THE NEXT HIGHER GRADE.

| | 5. IS ALREADY PERFORMING AT TH? LfVEL'OF THE HEaT
higher grade,

j fl. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE
MENT.

SECRET

0« DIRECTIONS: Consider everything you knoa about thia 
person is aakint your r nt tn j, . «> i I I in Job duties, 
conduct on tho job, per aunal characteristics or 
habits, and special defects or talents,

{ ] !, DEFINITELY UNSUlTAULt • HE SHOULD BE SEPARATED.

I j i, OF DOUBTFUL Su.l TA8ILITY. . WOULD NOT HAVE AC
CEPTED HIM IF I HAO KNOWN Wh A T I KNOW NOW.

| >• * BARFLY ACCEPTABLE F.mFlOv£E . . OtIF IN I TELY BELG*
AVERAGE BUT WiTh NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HI3 SEPARATION.

f J 4. A TYPICAL EMPLOYEE..HE DISPLAYS Th£ SAME SUiTA- 
aiLITY AS MOST OF THE PEOPLE t KNOW IN THE
AGENCY.

5’ A F,NE EMPL0,,££ • H** I * * * 5 3um£ OUTSTANDING 
‘ STRENGTHS.

{ "] 6. AN UNUSUALLY STRONG PFR50H IN TERMS OF THE
____ REQUIREMENTS OF Th£ AGENCY.

| 1. EXCELLED BY ONLY A FE« |N SUITABILITY FOR WORK
' tN THE AGENCY.
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PERSONNEL EVALUATION REPORT

C :RIST David
,MI44 >• t 

L.
GRADE

hysicnl Science •x'.-ii.n
cruet 

IlDP
STAFF ON DIVISION 

TSS
BRANCH 1*^ CEFT'l.

/ polled i hysics D. y—। Fltt()
J. PCRIL'O COVERED BT REPORT 
Prow 16 i'OV 'JrJjX t0 i;c

6. mt or report

fxsia AHhmrI

T. LIST TOUR MAJOR DUTIES IH APPROXIMATE ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. OMIT MINOR DUTIES. 

Assistant Chief, Applied Physics Division/TSS - Combined/administrator and project en
gineer. As administrator: Assist and act for the chief in general administrative de
tails: personnel, budget, security, contractual arrangements, etc.; assist in organizing 
procedures and administrative mechanisms for accomplishing aims of technical projects. 
As project engineer: Examine operational problems, suggesting devices and techniques 
for implementing the operations; recommend and organize projects to provide devices and 
techniques; supervise and/or prepare original designs, drawings, specifications and in
structions; supervise work and progress of younger'project engineers; conduct technical 
■liaison vith government and commercial RM) activities; prepare and conduct field and 
laboratory tests and reports, and periodic status and progress reports; serve as tech-. 
nicnl consultant on APD activities to CIA operational groups.
8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD. —Hone

Nam* of Coufso location af Coufto Date Complotod

9. The technical examination and evaluation of operations as regards applicable devices 
and. techniques, and the subsequent organization, direction, and close association with 
research and development projects in the broad field of Applied physics, it is, I be
lieve, a work fundamental to’clandestine agency operations, In ■which a person can grow 
to high levels of achievement and responsibility.
9. IN WHAT HF( OF WORK ARC TOO PRIMARIET IHTERiSTEoT

(Above)
IF DIFFERENT FROM TOUR PRESENT JOS, EXPLAIN TOUR QUALIFICATIONS lAPTITUOt, KNOWLEDGE, SKIIL'I.

The above -statement describes in broad terms vhat I am, and have been doing with the 
agency since 1950. My individual function has grown with expanding agency requirements 
and organization. I was originally accepted for this position on the basis of previous 
-knowledge -and-experienco.—X -believe-1- have -demonstratad -tho -ability- to-contlnue-to—-— 
‘grow in and with the organization.

DATE SIGNATURE

&QIEFLT OfSCRJftE THIS Pf R bON' $__P€ R FORM A NC E OS TnE MAJOR OUTJC$ LISTfO UNOFR ITEM 1 AJUVF..,

Mr. Christ has performed all of the activities (see Item 7) described in an 
excellent "and cooperative manner'.

FORM SO* -sy ist 
j MAY 1952 2 431 SECRET
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11. i* »»»r hciptit is tmii person's rtaromtuici c« prlseht uce host jeiKiuo oooo on outsianoihgT ■

Mr. Christ Is extremely thorough in the performance of his assigned duties.. In 
a like fashion he Is reliable, cooperative and continually offers technical 
guidance and Inspirational "drive" to the project engineers-in the division.

1). oh »«»r aspect Of p'ehforhahcc should this person concentrate etpcrt tor suf inrRoTtinitr : ~

It Is reccmnended that Mr. Christ spend some time in the coming year or two visiting 
foreign areas in order that he may become familiar with on-the-spot field problems 
and In order that he may apply first hand information as a result of these
trips to the research and development program of AFD. '

ih. comedy On this Huson's aouitt ro handle greater respohsidiiitits nor dr in the future.

Mr. Christ has continually been given greater responsibility, particularly with 
regard to the administration of the division and it Is my opinion that he can 
assume these and other responsibilities very readily In the future.

15. ARC THERE OTHER DUTIES OH I CH BETTER SUIT THIS PERSON'S OUALIFICATIONST TRhcOMHhO .ppropr I »t«. r»«H I JH««n t, If 
ffOttibh, /

Uqne

16. HHAT TRAINING OR ROTATION 00 HOU RECOMMEND FOR THIS PERSON I

Mona

.7. If rtffoiumtt DURING REPORT PERIOD HAS BEEN UNSATISFACTORY, THERE"iS ATTACHED CORT Of MEM0RAH0UH NOT (EYING THIS 

PERSON Of I.HSATI.'.FACTORT PERFORMANCE. '

a. THIS PT.PSOHUU FVAIUATIOH REPORT HAS OECH OISCUSSEO KITH THE PERSON EVALUATED.' AOOITIOHAL COMMIHtS INCLUDING 
CCMM'ar CH ITEMS I, 3 AHO 9, ARE SllOWH OCLOR UN0i» ITEM 00.

SECRET



SECRET
SECURITY IN.'ORMATION

I

PERSONNEL EVALUATION REPORT

!«»•» 1 through t rill hr COHplOtvd by AdoiniOtrOt1vo or Pot oontto 1 Offi^ot

1. NAME ILaxll

- CHRIST. '____
(FlFAEI

David
(MlddI* 

L
1

GS-13
). FOSITION TITLE

P?V steal ScJ
I 

enco Admin
*». OFFICE 

_______ _______________________

STAFF OR 01V 1 S ION 

T5S
BRANCH

Physic3 Div
L.Wi DEFVl.
CZZZ] FlflO

IF FIELD. SFCCJFT STATION

9. PERIOD COVERED 

"" 3-16-52
8V REPORT

’• 3-16-^ '
6. TVFf OF REPORT 

f~ " 1 Initial

q |gn««nt

(3XS Mnwal 

) R»«»»lgnm»nt

1 J Spec It 1 

of Supervltor

T thtouih 10 Hit B« by tho pttion ovo tuotod

I. LIST YOUR MAJOR DUTIES IN AFFROYIMATE ORDER OF IMPORI ANCE . RUN A ORIl'F OESCRIFTION OF EACH. OMIT MINOR DUTIES 

Assistant Chief, Applied Physics Division/TSS - Combined administrator and project en
gineer. As administrator: Assist and act for the chief in general administrative de
tails -personnel, budget, security, contractual arrangements, etc., assist in organizing 
procedures and administrative mechanisms for accomplishing aims of technical projects. 
As project engineer: Examine operational problems, suggesting devices and techniques 
for implementing the operations; recommend and organize projects to provide devices and 
techniques; supervise and/or prepare original designs, drawings, specifications and in
structions,' supervise work and progress of younger project engineers; conduct technical 
liaison with government and commercial R&D activities; prepare and conduct field and 
laboratory tests and reports, and periodic status and progress reports; serve as tech- 

_nical_ccmaultant_aTvAErLactljclties_to_£HA_ opera tionai-groupa.-------------;---------------------------------
8. ElsT COURSES OF INSTRUCTION COMPUTED DURING RI.FORT PIRIOO. None 

Nimo of CO'jfAe location of Odt® Completed

9* The technical examination and evaluation of operations aa regards applicable devices 
and techniques, and the subsequent organization, direction, and close association with 
research and development‘projects In the broad field of Applied Physics. It is, I be
lieve, a work fundamental to clandestine agency operations, in which a person can grow 
to high levels of achievement and responsibility._
9. IN WHAT firt OF won* A«C YOU PRIMARILY INTERESTED?

: ’ (Above)
'IF DIFFfTtfur FROM YOUR PRESENT JOO, EXPLAIN YOUR QU ALIHCAI I CHS . IA FT ITUOE. KNOWLEDGE, SKILLS).

The above statement describes in broad termo what I am, and have bean doing with the 
agency since 1950. My individual function has grown with expanding agency requirements 
and organization. I was originally accepted for this position on the basis of previous 

Jsnawledge uuitLexpexiencfi >__ L belie.ve. I_have_dejaan3tratcd_tha _ahility.dXL_cantlnue_to______
lu> grow in and with the organization.

.3»Cwwa/t'”
CATE SfC^ATutlE

tl through Ilf vlll ho complotoJ by Supoyviaar _________ ____ ___  __________________________________________________

Xi. .aaiffli DCSCRIOE THIS PERSOS'S PERFORMANCE on the MAJOR curies Ll'lfO UNl’iR HE** ? aoove,

Mr. Christ' has hwnHXppiit-.lr.nany.m,ipnrAttve and dwp-ndahla.^nd ha han exh th i ted lgfldgr. 
sl^i-£JM.4_£w4-Judgaiient.-i»-the-adin'bviotratiwi-o£-hla..dut.l§ai_ He has consistently been 
effective in handling unusually sensitive liaison problems and in offering guidance to 
the young project engineers of the Applied Physics Division.

FORM KO. «, ... 
MAT 1952 Ji-ill SECRET lOvarl



14-00000

5£CHST 
stcuain urcffHATics

Mr. Christ. is yartlcularllr thorough and conscientious about the Banner In which he 
handles his ttsignments.

‘5-*(«SO* tfroar $fi# larccitwisr*

Mr. Chrlet £h?uld be given an opportunity to further his own education through per
sonal study saA cwrw orcvrtunlties for in this manner he can best develops and 
adequately offer additional assistance to hid divisional associates.

CCMTHT o» rrtj »»iim-TZ HAHSvt e»t»Tt> Pt3'0«s<eiumi »o» o« ■ ■ r»c rinint.

He has In sj opinion, tbs ability to handle further responsibility and this aptitude 
will develop* In proportion to the operational and technical experience that he may 
acquire.

s Kt TMCRe OT)T?> *MICfi 8tTT£S SUIT THIS HftSOft'S OuUmCATIOSlf l»pcoa»*M dppr^pflitd

Not at thia tlse

fXi. WAT M-'AUOl 00 »f»U #08 THIS

I rcccessend he take aaiition&l technical and operational courses as they become 
available.

T.-RT ft srss«»*lj7.
CCft 9« MtMORANOUM NOriATIMO THIS

Hs>J.V C»
sffssi }=5'« oiscosseo »ir« rut f>taso« t/»iu*r£C. »semOo;. cohuihis ihciuoiuh 

*ft£ SHfiirt UMDtft ITCU 20.

s ,

SA rc

Cr SUPfRVISOh

sho

SECRET
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ELECTION,,DECLINATION, OR WAIVER IMPORTANT
i OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
; FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE. GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate’’ carefully before you fill In the form, 
• Fill in BOTH COPIES of the form. Type Of use ink.
• Do not detach any part.

A FILL IN THE-IDENTIFYING INFORMATION BELOW (pl«as< print or type):

£ NAME (tilt) (tint) (mMdW DATE OF BIRTH (rroath, 6», jul) ! SOCIAL SECUWTY NUMBER
w j.tkxtnt i'U^ j/^ /

EMPLOYING DEPARTMENT OR AGENCY ■ LOCATION (Crfy, Krte, ZIP. Code)i
MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mo.l mon then one):

Mark hero — 
it you 
WANT BOTH 
optional and 
tegular 
insurance (A)

Mark hero —r- 
it you 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(B)

Mark here —r- 
tl you 
WaNT NEITHER 
regular nor 
optional 
insurance (C)

ELECTION OF OPWKAL (IN ADDITION TO REGULAR) INSURANTS
I elect tho $10,005 #dd.t<onal optional insurance and authorize the rwjired deductions 
from my salary, corrrjeniotion, or annuity to pay tho lull cost ot the optional insurance. 
This optional insuracos is «> addition to my regular insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
I decline tho $10.OCXi1 additional optional insurance, I understand fhet I cannot elect op
tional insurance until s’ least 1 year cln-r the effective date of this zfeci-netion and unices 
nt the time I apply fcr d I am under age SO and present satisfactory medical evidence 
of insurability. I undertrand also that my regular insurance;» net adecr.ed by this declina
tion of additional opt-'rnai insurance.

WAIVER OF LIFE INSURANCE COVERAGE
t dtfsiro not to be and I waive coverage under the federal Group Life
Insurance Program. > understand that 1 cennot cancel this vtnr.ref a.v? c-Tta-.n re^ulur In- 
t>ur2iicu until at lc^$t 1 /e-sf aUef tho effective date cf this war/er ar--J at the time 
I apply for insurance I unde.* age 50 and present -uhsfactor/ med e/idence of in- 
sunibihtv. I undcrtMmtd tii.it I cannot now Of later have additional
optional insurance I have the regular insurance.

ORIGINAL COPY—Retain in Official Peisonnel Folder ‘

jg SIGN AND DATE. IF YOU MARKED BOX "A" O.<; "C*‘, 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE,

' SIGNATURE (do nol print) , . ...

; J. >i!’
; DATE — ~ — .

FOR EMPLOYING OFFICE U~c ONLY 

(office rrw.V.r.j <L-S

1J KITE?: ,Td-’! CL’dO

See Table of f.’fectr/e Dates on tv^ f.i Crinal
STanacast rou n.. 176-T

Cfot sit &a-‘y April 14, ISM)
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SUBJECT

MKMCRANDUM FOR: Deputy Director for Science 
and Technology 

: Notification of Approval of 
Quality Step Increase - 
David L. Christ

1, I am pleased to send to you the attached 

official notification of the approval of the Quality Step 

Increase which you recommended for this employee.

2, As this award is designed to encourage 

excellence by recognizing and rewarding the employee, 

may I aek that you arrange to have thia Quality Step 

Increase; preJssnted at an appropriate ceremony.

Robert S. Wattlea 
Director of Poraonnel

Ori^ « 1 - Addressee
1 . OFF - CHRIST 
jH)/ Pe r s Ch rono

1 - C/PD

<W F«bru»ry 196S)



ORO 0683-68

31 JAL' 1983

MEMORANDUM FOR: Director of Personnel

THROUGH: Deputy Director for Science and Technology

SUBJECT: Recommendation for Quality Step Increase - 
David L. Christ

1. It is recommended that Mr. David L. Christ, Chief of the 
Applied Physics Division, Office of Research and Development, be 
granted a Quality Step Increase from GS-16, step 6, to GS-16, step 7.

2. Mr. Christ entered on duty with the Agency on 16 November 
1950. He transferred to ORD from the DD/P as a GS-16 in September, 
1963, During the past four and one-half years he has assumed 
increasing responsibilities and ha;-; expertly implemented and fulfilled 
the objectives for which his Division was formed in the early growth 
period of the Office. Although ho has performed equally as well, and 
perhaps better than, many of his equivalent Division chiefs within the 
Office, the supergrade T.O. limitation within the Office has prevented 
a raise other than the Legislative pay raises.

3. Mr. Christ is considered to be a key individual in ORD. 
His energy, initiative, and enthusiasm in '.leveloping concepts and 
applying managerial talents make his services to this Office invaluable. 
In particular, his development of audio surveillance, micropower-



microtechnology, audio countermeasures, and emanations intelligence 
areas of effort within his Division make this Quality Step Increase 
long overdue, in my opinion.

Robert M. Chapman
' Director of Research and Development 

DD/S&T

CONCUR:

Deputy Director for Science and Technology date

The recommendation contained in paragraph 1 is approved.
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COrff’IDEMTIAL

RESIDlHCf frATA
Rl*Ct 0F PLSIDIHCE WHEN APPQlNtf u 

n r- /-7<m n t'CL,
PLACE IN CONT.NIN1AL U.S, DESIMiykTCO AS PERMANENT RISIDINGt, 

2

CHECH (X| ONE I SINGLE

MARITAL $TATt.

IF MARRIED. INDICATE PLACE OF MARRIAGE 
n. Cert *o

II DIVORCED. PLACE OF. DIVORCE DECREE

iriioSBto. indicate rctci troutt oito

■ I DOMED ANNULLED

DATE OF MARRIAGE

DATE SPOUSE DIED

IE PREVIOUSLY MARRIED, INDICATE NAME I 9) OP SPOUSE, REASON IFOR TERMINATION, ANO OATE(S)

MtvetRS C’f FAVIL.Y'

NAMl OF MO HUN (Or tfanh guardian)

NAMF OF SPOUSE 
/Z//Zt>ia />?.

AD0RF5S fVo. , Stiff, C/ty, Zur-*, ftafei
&2.IZ

TELEPHONE
41- 6

NUMBER 
-Z./2.7

yyS Or CHICDHFN 
ItlOfrX A-i UJ, 
h/O->rr<? fQ 
L/ndo.

ADDRESS j
O-> ca.fcoU"

»• /■

SEX
P7

/n

ACt 
/Z.
/o
7, 

6z 

/

NAMF OF F'AtHtH ( Or male guard/ an) ADDRESS TELEPHONE .NUMDFR

OR CMUTGENCY fURPOJUS?

j G: Al G 91. o
r TELEPHONE HUMFjf «

VOLuLtAhY

Cois IS A 12 .■S'u b l

CONTINUED O’i ftE'/EP

CURRENT RESIDENCE AND DEPENDENCY REPORT
FORM NO. _ . uSC M £ . I » U J 
I JAN 57 vl ui moms. CONFIDENTIAL
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON SB. D. C.

Office Of THC OlAfCTO*

27 APR ■‘'•'•5

MEMORANDUM FOR: David L. Christ

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has-been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 195^«

2. Please indicate that you have received this notification by 
signing in the space providedbelow and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed tb you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Career Service Staff
Office cf Personnel

1955

roflu wo. $ll. 1 *>« 55
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SECRET 

Security Information

i

CHRIST DAVID URAB
First MiddleName: Last,

TO: All C. I. A. Personnel

FROM Personnel Director

j SUBJECT:

FS3 -

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and.accurate 
data on all personnel. The new system will.aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience for vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics 
for planning and. management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency-is interested. Although the information is, in 
a'large measure, already reflected in previous forms' submitted by you, it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

■■'l Geayge E. Mcloon
/ P/fsonnel Director

SECRET
Security Information

FOPH BO. „ ... 
HAY 1952

H-IOI



-00000

PERSONNEL QUALIFICATION QUESTIONNAIRE

SECRET
Security Information

f . 
j

i 
i

i
I

i

4 '

i

■ i

M

1. Serial No. 
(no entry)

2. NAME; (last) (first

CHRIST DAVID

) (middle)

LAMAR

3. Office

Technical Services
4. Date of Birth 
January 20, 1918

5. Sex: x male (1) 
female (2)

Martial Status M 
Nr. Dependents

6. CIA Entry Date: 
November 16, 1950

7. Citizenship: 
xu.s. 

Other

8. Acquired By: (1) g Birth (2)___ Marriage (3)___ Naturalization
(4)___ Other (specify)

Year U.S. citizenship acquired, if not by birth______________ _

SEC. I. EDUCATION
1. Extent: (circle one)

1. Less than high school 4. Two years college, or less 8. Masters degree
2. High school graduate 5. Over two years, no degree 9. Doctors degree 
3t Trade, Business or 6, Bachelor dcitree .

Commercial school 7.' Post-graduate study
graduate (minimum 8 sem;. hrs.) . . _

-2,.College or. University Study:
Name arid location of 
College pr University Major Minor

Dates att'd Y rs Cornpl Degree Recd Sem 
HrsFrom To Day Night Title Date

Penna. State College 
State College, Pa, Elec. Engr.

1*9 Fob. 
50 1» y® iro E.E.

i Feo. 
50

157 
credits

J
3. Trade, Commercial, ar

> School

d Specialized Training: 
Attendance Dates

Study or SpecializationF rom To Tot. mo's

Mono

*

4, Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &
staff, c.tc.) 

School
Attendance Dates

Study or SpecializationFrom To Tol.'md's-
Radio Op. Meeh. School, 
USAF, Chicago, Ill.

Jan.
’h3 ’h3 h Radio Operator & mechanics

San Antonio, Taxaa 
lais Univ., flew Haven,Coty

Apr.ldi 
.Jul U

Jul hl* 
Deo 1*1*

If 
$

Aviation Cadet(Ground) Pre-Tech. 
Ccaraunicattons

Chanuto Field, Ill. Mar *1*5 Apr* 1*5 Cryptography
SECRET 

£V,j Security Information



& SECRET -B 
\ Security Information

SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

CIG,- 'starting with your present position. Take position titles from your of
ficial personnel papers, if you have personal copies. Please do not request 
your Official Personnel Folder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only if different to.the Position Title. Approximate dates
(month and year) are sufficient. Use a continuation sheet, if'necessary, to 
adequately describe your duties.

From Feb, 5<?To — Tot. mos. 7

Grade os"i2 Salary $7<Ab.

Description of Duties: Supervising and asslatlng 
junior project engineers in the planning: and ao-
oompllshment of research and development projects

Office Technical Services
Assisting the Branch Chief In the administrative
planning and programing of the Applied Phyuiqs

Position
Title? Phycidal SpiOnce’Adn.'

Branch. Creative thinking and planning of do-
vices and techniques for operations. Technical

Duty branch
Tifle.-Aea’t. Chief, Applied Phyoicn

liaison*
/Duly Station, il overseas; —-

From Kov. Sttlo K>t>*!#Tot. mos. '15

Grade Salary85&OO *• 3!>9hO

Description of Duties; Planning and pursuing re- 
search and development of devices and techniques.
Development of technical and administrative pro-

Office Policy Coordination ft Tech.Ser
cedurep peculiar to th a individual projects._____
Preparation df epee IM. cat Iona drawings and re-

Position
Ti tie: Electronics Diglneer

ports. Technical liaison with other services and
conmerciai organisation.

Duty'
Title:Ass’fc» Chief, Physics Section Duty Station, if overseas:

From To Tot. mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty
• Title: Duty Station, if overseas;

From To Tot. mos. ’ tDescription of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: TDuty Station, if overseas:_________________

SECRET
Security Information
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Security Iniormtiion

SEC. II. WORK EXPERIENCE (CONT'D.)
Z. Other than CIA: (Describe work experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work
_____ experience. List last position first. )

1 From Feb, gCfl’o Kov 50Tot •mo's 10 
- 1 Classification Gradc(if in Federal 

Service) Salary

Exact Title al your position Instructor, In» 
du a tri al :le^tronlo®
Description al Duties: Instructor «» lAtoratory

I Number and Class of Employees 
Supervised: yj - fro students

and classroos - In Indus trial Hee tri city and
Industrial ilectronlco

1 Employer pa, state College •
1 Kind of Business or organization
1 (i.e,, paper products mfr, public
I uti.lityjcoiiono Extcnleon Duty Station it overseas:
I Fromsgpt k&° Feb gpTot.mo's j*l 
I Classification Grade(if in Federal
1 Service) Salary —

Exact,Title at your position 3tndent, Mectrt- 
cal Enfffneerftw*
Description <s»f Duties:! ya8 ® mltfcie etndent

.J Number and Class of Employees 
j Supervised: —-

in E,E,i aaJcrlnjj in Jlcctronlcs. Worked h hrs.,.
per night .at ’explosives plant durin? let. three

1 Employer Student . semesters. Z worked full time st th£s plant
1 Kind of Business or organization 
| (i.e., paper'products mfr, public 
1 utility)?®. State College

during vacations and 1* months prior to entering
■ college.
Duty Station if overseas:

j From Dec, hfrfoMay 1*6 Tot; mo's 18 
1 Classification Gradc(if in Federal 
1 Service) lut.LtSalary §180/ao.bass

Exact Title of your position CorewunieeUcns______
Of ficer, Crypot-^raphlo Security Office*-
Description of Duties: I Has a CcK4aalcai.i.<m3

I Number and Class of Employees 
| Supervised: 20 » hO technicians

Officer, R-dtp Station Officer, and Crypotogr^ipriic
Security is varioua Detachments of A>C3, Air fbree.

| Employer Air Force
[ Kind of Business or organization 
j (i.e., paper-products mfr, public 
I utility) Army Airway Ceren, System _Duty Station fi overseas: Paclflg Theater
I From Oct,1,2 ToDep.M* Tot. mo's 26 
1 Classification Grade(if tn Federal 
1 ScrviccrgaSc^’Sulary £75.00Zao.

Exact Title of your position Pvti, Q>L,,
Av, Cadet. Instructor

Description ai Duties; Cot, *2*2 « Kay ’L3 " Basle
1 Number and Class ot Employees 
| Supervised: 0 ~ 20 students

training ..-k 23? training. May *'/> - Apt -

Radio Mcchan-lcc Itiatrubior. Apr ’42-, - -
1 Employer Air Force .Aviation CesU-t (Ground) studying coczsmlcatbuns
| Kind of Business or organization
1 (i.e,, paper products mfr, public 
[ utility)

Engineering.

Duty Station, si overseas:
I From To0et.lj2 Tot. mo's 65

Classification GrtuTeJif in Federal 
Service) Salary S-55,00/uk.

Exact Title /si your position > . • .,

Description cf Duties: i’oedar ncaper, •
1 Number and Class of Employees 
j Supervised: • h « technicians

Forman » parv-tijas ~ Kupervising tuszl a-eccaplish-
Ing procc.-?..3?z:y and packing oi‘ vard.csus kLcds of

i Employer Atlas Powder Company fynsnicA and g.&x&vin explosives.
Kind of Business or organization 
(i.e,, paper products mfr, public 
utility) Explosives. Duty StatraA cX overseas:



SECRET
Security Information

SEC. II. WORK EXPERIENCE (CONT'D)
3. Special Work Experience: Check any of the following organizations by which 

you may have been employed. 
01 U.S. Secret Service
02___ Civil Police
03___ Military Police
04 U.S. Border Patrol
05___ U.S. Narcotics Squad
06___ FBI
07___ Criminal InvestigaiionJJiv.

* 21 Office of Naval Intelligence
22 Office of War Information
23___ Army G-2
20 Office of Strategic Services

24___Air Force A-2
25___Foreign Economic Admin.
26___ Counter Intelligence Corps
27___ Immigration It Naturalization
28 Strategic Services Unit
29___ Foreign Service, State Dept.
30 Central Intelligence Group
31___Armed Forces Security Agency
32___Coordinator of Information
33___Office of Facts & Figures '
34___Board of Economic Warfare
35 Federal Communications Comm,

SEC. III. FOREIGN LANGUAGES
List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

« If you have checked 'Fluent' for a language that Has significant difference in spoken 
and written form (c.g., Arabic), explain your competence herein■

'■'^Specialized Language Competence: ‘Describe ability to do specialized language vzork 
involving vocabularies and terminology in ths scientific, engineering, telecommuni
cations, and military fields. List the language with the type of speciality._______ _
Morss Co&ed — 20-2? van, Scand Badfo-talcgraphy e3perlenoe«__________________ __ _______

" ' SECRET
Security Information *
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. SEC. IV. AREA KNOWLEDGE \

1. List below any foreign countries or regions of which you have knowledge 
gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.__________________

2. Specialized Knowledge of Area
List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parties, etc..

Country or Region
Dates of 

Residence^ Study 
Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study
Oahu. T.H. Juno *)j5» to Aug. *1j5 X
PhUliptna Islands Aug. *2+5 to Sept *LJ> X

Jaoarj-Kyuahu. Honshu Dept to Apr ’116 X

*
-

gained as a result of study or work assignment. Include name of employer 
or organization.

Country Type of Knowledge How and When Gained
Sama as above General knowledge of Gained as a result of •nlLlUrz asglgrsnent frsa.

people and terrain. June 19h5 to April
■

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

skill
Per Cent of 
Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment' 
Using Skill Oftener

Typing 1 . 2. z 30 1. Yes 2. h N o
shorthand 1 , 2. 1. Yes 2. No
shorthand System: I. Manual 2. Machine 3. Speedwriting.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses; List any licenses or certi

fication such as-teachers, pilot, marine, 
etc. although I’vo spent. 11 months as

2. Hobbies; List any hobbies such 
as sailing, ’skiing, writing, or 
other special qualifications.

a Radio Mcciianies Instructor and 11 months as Fishing* bqvllng, golf* technical
an Industrial ELectronlca- Instructor. urtflrig-.

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS_____________________________
List any professional or.academic associations or honorary societies in which 
you hold membership. Eta Kappa IJu, Slg^a Sigma Slgraa (local) 9 f'omer Al EE* 
Contemplating TPE asibcarBhlp.

$ ?. 5SECRET
Security Information
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■» SECRET
t- ? Security Information

SEC. VIII. PUBLICATIONS . ’ ______

i
f-

List below the type of writing (non-fiction: professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc. ) 
of any published materials of which you were author or co-author.
Did technical writing and preparation of Maintenance and Oporating I no tractions for

1
Hsvy Radar gear.

i
1
i .
5I

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.i

J
Device Patented

Bono (1) Yes (2). No
(1) Yes (2) No
(1) Yes (2) Nd

6
SEC. X. CIA TESTS

Describe below the type of tests which you have taken in CIA:
Type ol Test Date Taken

Polygraph August X9i>^

.

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.
i’^na

- - •

J' SEC. XII. OVERSEAS ASSIGNMENT
Arc you willing to accept periodic tour of duty overseas ? Ohly X C? 2 tsoni&l at aos't.
(1) I year Tour (Z) 4 year Tour (J) Not interested

c>EC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think yoa arc best qualified?

X ball©vo X an eurrsMitJ.y assigned to a position «hlch suits ay Efc&sxal quaxiiicatlosui, 
®v£5?tt ©an ■sinos it a position la a growing organisation with

•

SECRET 6
Security Information
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SECRET
Security Information

i
1
i 
i 
l

SEC. XIV. MILITARY STATUS__________________________________________
•1. Present Draft Status

Have you registered under the Selective Service Act of 1948? ___ Yes a No.
If yes, indicate your present draft classification

2. Present Reserve or National Guard Status 
Do you now have Reserve or National Guard Status x Yes No. 
If yes, complete the following. _________
1. National Guard
2. Air National Guard
3. X Active Reserve Status (member of organized unit)
4.___ Inactive Reserve Status

Service Air Force Grade lat Lt,Location Washington, D,C.

Reserve Unit with which currently, aftiliated '9U6jrd VARTO SQ> 911OTH VARTG

Service Mobilization Assignment, -if any , Kong-•

Location of Service Records, if known 9U0th VABTCT Group, 1337 E W,W. 
------------------------------------------------------------------------ —---------------------------WaatrtrigtPHa P.O. ~
SEC. XV. CIA TRAINING

List the training courses or subjects you have taken while in the CIA.
Course or Subject (from) Dates (to) -Hours

Security Lectures Bov. »50 _.k.
Staff Indoctrination Course Jan. * 51 20
Staff Orientation Course Au-.- ’51 40

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do 
not describe above, 
fiirfrig I wanrsi zafntmaneo and gperatlona Instruction maraiala on .’’avy 

radsr equipment. Thia vns outside ny CIA activities. Currently X a?3 serving au a 
consul tmt to Ws Atlas Ptnnder otvproblsu of quality control and production"'
nrcccgses in the nanufactureof hlaglr-g cun a,_______________________________________

DATE 19 September 1952 SIGNATURE

a SECRET \
” Security Information

7
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II MILITARY SERVICE (INCLUfE ONLY PERIODS Of ACTIVE. OuTT; DC NOT INCLINE TERMINAL LEAVE)

rkKAStt tSAD INSTKVCTtO* 3NH8T 8SFQ8A ?KK?A8lffG THIS FOK*

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE
''&fyr/rss ,,,,s/7/7Z>

5,CT'.'

1 FEDERAL CIVILIAN SERVICE VBEGIN WITH THIS AGENfY A.D’PCLLO IN REVERSE CHRONOLOGICAL ORDER)

■ AQESCY LOCATION
FROM TO TOTAL SERVICE.

DA. MO. YR. CA« NO. YA. DA. *0* YR.

(217? (dish. &-C. /4 9i $7 1 /

•

, ' J'!
>

- ■X1 > 
' r. ,UT.

1 1

-/J/ /li-v;
A <' ' i 1 1

— • > > • J A

< /

Total Civilian Sorvica i !

III certification

BRANCH OF SERVICE
FKCM ' TO TOTAL SERVICE

r*. MO. T=. OA. ML). YR. DA. MO. Y5t.

v /9i f . .24 0d 72 28 '^6 4 3

•

Total Military Sorvica
4 3

I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of my knowledge..

IV REMARKS: (CONCERNING ABOVE SERVICE) V FOR PERSOhUEL OFFICE USE OHLY

g.> '>/j/A7

M A T_ a? CC\TIMVEQ Os HOS-pf T AQ Aft L r WCVE9SS SiQg

TOTAL CRtOITABLE SERVICE
• DAY S mOHTmS Yt ARS

! 7 /
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9TANDAHU FORM 0! (RfYIStO APRIL. I. tM»> 
FffOMUtCAHO »Y CIVIL MRVR.C Cr*MM!$5»OM 

CMAFfia MftVCRAL rtRSQMXIX MANUAL.

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to thane appointment affidavits, you should read and understand the 

attached information for appointee

---------------..........................................................................................................  __________________________________________  
(Dtpettment or ag»ney) (Bortov or dlvivloa).(Ftecv nt employment)

I, _ __ ________________________ _ do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely without any mental reservation or purpose of evasion; that I will well and faithfully discharge the duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization that advocates the overthrow of the Govemment.of the United States by force or violence or other unconstitutional means or seeking by force or violence to deny other persons their rights under the Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor Will I become a member of such organization during the period that I am an employee of the Federal Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

bo engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE ANO SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other tiling of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. .. ,

dated ................................. , 19-......, filed with the above-named department or agency,
which 1 have reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on the reverse of this form. (If no exceptions, write "Kone” on the Declaration 
of Appointee.-),

Subscribed and sworn’before me this ___ ti-i.............. day of .e.c.'.I/ii'.'Kfi... A. D. 19.?.'..,

.................................................................................................
(HiiRAta/ff •-'f appointee)

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
bo shown, is—uia»-i



DECLARATION OF APPOINTEE
This form is to be completer! before entrance on duty, pu-esrran 3 is fo be anstreretf >n all cases, otherwise 

answer only those questions which require an answer c'.rferenf from that (then to the corresponding 
questions on your application form. If no answers ate different, write "NONE" in Item 10, below, Any 
false statement in this declaration will be grounds for caneelistioa of application or dismissal after appointment. 
Impersonation is a criminal-offense and will be prosecuted acccwdingly-

tS, SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

wan n urr cximn numhim of items to which w.rA.u» vkwirs afkv

1. PRESENT address (afroef and numb*, rtty «ntf Stale} 
d'yj) Han;if'fa*! /fj

J .>¥<*/' .f ■>! /j. y /Vc/

I <A> OAtt OF BIHTJ ‘
2 J Jjr?

00 PtMt Of BIRTH (o/fy or town a
/ U YY1 /ufa t

H-f Stare « Neofty)

1W wour or tMcnotncv trust wnrr 

frifa uJiintu^ f>7 CA ria t

(ID RrtXriOMSM^ (OSTWEXTAICMWttmCITYANDSTATt . ,
5/C/ z/u../,//,,/ //’•<

___ />;7 1
(COHUMMCNOk 

gf 360^'

< oora the uwno mm ooairrmcnt empwt. m a cwm CArAarr, any roativc or kxjns (stxn st beooo on marwAoiJ wrrit whom you lator haveuwo within 
THE PAST MttOHTMSf Q*l> QWO
// ao, for Meh aweh rwaftW till tn tM Mania botma. it additional tpM ta wcowapi um/w /fam tO,

NAME mr omci address 
(OAa ofrMf huanbaf, tf «hy>

fARrentC* 0) HMf\iRARt ON MOT 
CO CVAAfMCHr OR AOlNCY IN WHICH 

(MKOYI0
ftsuno* 

Stop
MAR. 
MIO 
(ChM

I small 

A»fM>

I 
i 

i 
i 

i 
> 

i 
i 

; 
i 

i 
i

I 
i 

IIat 
at

.............................

A.—.. ...................................................................
1 ‘

•
X ..._______ ____________ .................

X

INDICATE “YES" OR “HO" ANSWER BY PUCINO "X" 
IN PROPER COLUMN

s ask you a ciTurs or on no you owe au reuxet to thi urano statcsi.,

s Ant you ah ornciAi. on smuoyis or any stytl iishi i ory. cciMrv, on 
MUNICIMUTYI....... .................................................................. ..................... ...

Ityuut nnwt >» "Yon", g>ra dotaih in Itam 10.

1. do RL€fj»r any annuity riwu thc iiMi€9>rATt9Git emmerw 
cot uMfiiA a<»vi rnmint any mfiim v:nt act or any kmc-jon or 
OfHlHCVMPt N^AIION FOR MIUI *HY <K’NA\ At sdltVKtl—.... '........_
hyotif ettawar »• *' V***’*, in Irani ID pmuui fpf mtirame^t, 
that 19. agq, uptiunai diagissh'iy, oi t\r terrain of f>lneitarv 
cr ifn'oluufnry •wf'a'ntiC’O S> omuunt of
ret irotncf nay, ami under what rafitw.qnt «v-f, anri fating, 
it radtad from military or naval ur< <<■*•

a. HAVE You rviR UttM OISt'KAMuta OR 3 TV ftc.'S&N. FOR MlXWDUCf 
OR UHSA1ITPACTOHY :5I hVICK FROM ANY fttcl'XiM..... . ....................................
If your anaaar /a “Yaa", gire sit It tun JC thv a Arno anti ftdfhaaa 
vt ontploj'cr, date, anti rs.tson ui each

t>. S»NCr Y.Wft M<ri IHRTHMY. flAVY YOUBCfl MiX ARbp'TrD INMrTfD. OR 
SUMMilUP !?«!«> <.'?»*«t AS A nn Ih'.lANT tn A CXiU|‘MJ. -R^ui tL.h«:, OH 
CONVICriO HNFD Gtt IMlMISuM I' OH FLU FOOS MvUt HUM ORHAVf 76t» 
Evtn w •« on*'>ti.t nto fnv.n sah. or anei’Ht h* j ‘<r viuLAnuti 
GFANTtAW rG! IC: IttGULATSON OlOHl-fcAPCOt (5 XCtUHWl M|%4» Ipr FrtC 
VibLATlUhi. I OH WniL ti A t rM OR FVSf HT '.'Nt t,V i_’SCR U 43 hA3 IMfO'J »)»
If roar antwef is "Yii", Hat nil *u.-h num under Item 10. 
Chea <n each cAaO' (7) 7 /:« date. (.*) fXo Icifur# of fht> "'fonsei 
or violation! (3i the naine ard .‘.s'jt/r.v* court, (l> tho

-fusnully impnsoit. if any, v»r utho: ,i tjsvthon of il-o mm
If appuinietf, yuut nnner;itint$ u ,11

KtSTayCTIOHS TO
The appointing uffher before wttosn the fareavtag cottfrata Is tnade shall 

determine to hts patiafuctuin tb^c this :vou!d In t OulnrntAiicc
wtih the Ct»»J Service Ait, upfh.'ab'e Ctwl Ku!t» oad Regulations «.nd
acts of Congress fu'rtmniug to apiK»uttmcnx.

This form shE-tiM be chevksd foe hol.t.i£ prnrlv’i, •*n(<tbihly la cun«
ftertion with Any icccpl o( <e«ut uk-sbar^r cr uurmt, and particuJnrly for the 
following: , *

(1) Identity of appointao '—Tho apr^iatre’s aittnnturv and handwriting are 
to he cutnpaicd with the Appb?atuci «v.iar t>thr< i*ertit>eiit p<*{>rra. Ths 
physu-Al Aippeu/aEue may be chcvke?. rt£-*uvvt xbc rntdad pertihi*ate, Tho 
appointee may a)«o be cjue#ti-.''CCAl ca h<» pc.r»va«sl lustor/ fur ntfTcvment with hla 
previous st4te<i»ci.t«.

(J) .tjja.— If drfinlts age htnics have been eMabi>ahrd fas the position. It ihot:IJ 
be determined that npphiunt/u t»o< renv.5# tbs age range fenr fippuniirrient. 
Until bu<U detcnrutifttiiMi Is av.vde, the apysMocnM"*** easy aot be cunsijrnui-ied.

APP0INT1NS OFFICER
t3) — The &pp*riutine officer is rrspouslb'.f for observing tho

cmreruC yrv’iftKNit oY (IT the CivJ Srtviee Ruiea an.i i»yvtiv<**’’*~' acta. 
F.Cki M ecvae.f-ct* an ai’xdrvtt u»e both piinx'ses aud u acxertaKe ;»nx»f of 
tlr.wo^J.1' tJ.tCis tn the iitA’iuc of xviuLctitu: evulen»*e. In sVubtlui ei**ea the 
arp.M.'Tv.jc'siY sXxuv* vol be VKkisutnniMtvd until Jraumv b*» bcxii secured fuuu 
the yf the Civil Sen ue Comudsakiu,

(+1 Frtnitv. — SectioQ d of the Civil S.-rvire Act tuvvktes that
whrnew iS.-,e *re already !wu or more mcmtvra of a f«au<r ».*rvu'g uuJer 
pn>Kvtnxmb ee pcv-naitent apt'x'mtturat m the raMiipctitive tctiw., na other 
mrasber ,-J s\k>S »ouiy a eligible for yrotuit.u.ial vr pertnanMis a«s*'c^xtreent Ln 
the cxvcrs'er.T.ve service. The «ppointn>en«s oi pen-o<i» ratit’ed to vetetau 
prehrec^e ex uib.ievt io tins fcuu*renvciit. The meiubccs s.'t-tx.iubf ivuv i»ion 
dor* not 1'* teoijxTwrv apjiemcmctita, EkMAbtT.il cnay be interred to 
the 3tf^MV7sv2Te ocixe vf the rsvd Service Conuniasum for devwsxv

0, S. 4OuunMt«f rsiaiiM ep»i«t
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PHYSICAL QUALIFICATION RECORD

«A«

tint of rosirio»

CPC
HituKt O> ACtlOn

CHRIST, DAVID L, EOD
CRAM

Engineer

DEPARTMENT OR Find

Dept,

Subject waa found physically [~~TT| fit ( [unfit for duty with this organization] 
In the above grade end position. "I'

RECOMf.WNBATIO.N3:

Approved 6 months temporary Rslgninent, dopartmetie'1

f0R f
AHS I’01

16 .Vovemter 1950
GATE

FORM NO. J7.97 
NOW I



SECRET
(Whpn pi Itttf fn)

QUALIFICATIONS UPDATE

REAP ixyrst CT1ON3 CAKEFULLY BEFORE COMPLETING, TYPE OH PRINT, AVOIts tlblNU LIGHT COLORED INKS

Now that iw qualifications are a matter of computer record, they must be periodlc'Ptcy updated. TfSVr.ts d'-ma auto
matically \-r much information; however. some must be.obtained directly from you. Tr-tt form is for t>.st purpose. 
Section 1 must bo completed In all cases. Yog herd provide other Information only rf there hare been chances since 
you subnzstud your Form III), "Qualifications Supplement to the personal History Statement," or a prevrois update form. 
If you are ?r doubt whether Information has bern previously submitted, enter It tn the appropriate section. The signed 
and dated ".•rm should be returned through administrative channels to the File Room. Ceffyce of Personnel, Room tS-li 
Hcadquc-tirs, whether information Is added or not.
AdditumoP}. a qualificailons update may take place at any time there is information to be added or cAangtd simply 
by comptetmg and returning an update form on your initiative.

SCCT'OS I BIOGRAPHIC 400 POSITION OATA

059090
stCTioa u

ChrlstjDavid L
t DUCAT I OH 

HIGH SCHOOL

errt dr »i»tk 

01/20/13

LAST $£*•**»< 4TTCMM& AOORiSS (City,StRf.Covfitrr) QXAOUAT*

COLLEGE Oft imiVttSITY STUDY

NAME *VT LOCATION 6f CGkLlGt OR UNIVERSITY
SUBJECT

TTAPt AT Tt»4fS . -pr<>»tt 
r»0M.-T&" .rr.ctivti

Vtw (KO. StM/qri*.
•ten >re! •« »• (sr*>ifr)

IF A CRABUATt HAS Sil* xorto AOOVl ■HICK BlOUtRCO CUCMI93IOH or A WAITTXH rneflS. IWPICArt THt TltAS Or tH«
Tutsis aw» t>csc»>rt ns cohtcht.

TRADE. CONHERCI At AMD SPECIALIZED SCHOOLS

WfcWQ AMD *D&?'?45 9F SCHOOL STUDY OR SPECIALIZATION J »PD*» TO | *J. OF MONTHS

i1iII 
;

■......... . r ■"

GTHElt HOM-*GEMCY ttVCATlOH OR TRAIitlHG KOT IHDICATEO i5tH£

».*«« ANO APf>»£<5 OF SCHOOL STUbV Mt 5t-CL 1 AL 1 XAT ION [ TO 8><>* OF MONTH?

1 .

J
i 

।

2 .

i
I

SFCTIOH IU MARITAL STATUS
I. pftt sent , v«rti pd,, S*y sr st *»<. £>i n«rc .Annul i «rf. Beu.u r ieil) tr

2. NAME OJ <L09t) (Firit) (Hidttlet)

3

2

OCCUR ATI

FORMER C I T}IEN2HIP(SI COUNT*Y(ILS)

DEPEftKllT CHUDRfft AflO DEPEMDEST3 OTHER THAR SPOUSESECnOR IV

ro*“ uuiln 
to. <• 3}.

□ nexn

PRESENT EMPLOYS*

SECRET
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ScCKt f 
(rSrn fltl-4 In)

stc’i'jt v geographic area xro^fc-ge aho rout ten travel

•amt or flcetoh 
9* COUNtWV

T/Wf JFfruL)p0 HATES 0*. TPAVEl 
on

DATE A PLACf

1
ANOWLfPf.C ACQVIWfQ TT-’tWCHII

Of«C<
2 ■} ..,

»»«•<* fl f VO T
MM

Mil Or- 
««« f

f .

f ■'/F"

1

1
• IU

tias'A VI TVP IRQ MO ST£»OGRAPHIC MILLS
t. tW) t> tNOWTHAHOf VPV/O' IMMCATC SHORTHAND 9V$T£W U*EP"CMCC« HI APPROPRIATE HIM 

If p—s e—. r-i othfo
° LJ<1®t0,, □ $PfF*/W«lf ING □ STCNOTYPt Us’tCtFVl

StCflM VII SPECIAL QUALIFICATIONS
■- PWO'FPK INFORMATION ON WW. LICtNSCS, PUOLISHCO MATERIALS OR OCVICtS WHICH YOU MAY NAVC INVtNTCO.

SECTI9N VIII MILITARY SERVICE
CURRENT GRAFT STATUS

I. W*3 YPUW StlCCTIVt S(*V'C< KAT TON CHANGED’
□ Yt» Q *O

t. t»t9 CLASSIFICATION

H4*AL. SELECTIVE SK'VICt SO/** «UMOfW AND ADOWC9S 4. If DIMRACO, OlVt HCA0ON

MILITARY RESERVE, NATIONAL GUARO STATUS

«C9t>vt e» 6U*S» Q a»«v rn »um,r, court IT coatt ou*»o' □ ratkwai ouaao
TO WHICH VOU IH0K ■ n g 4|W wt(. □ *|« HATIOHAL OUARO

f. SANK, C-ftADC O» OAT?,1?- .VATC or APPOINTMENT IN CUftfrftjT WANK 3. EXPIRATION DATE (Jr CUttftfftf OftL 16A TKN

4. CUfiOfNT RESTRYt F~j tft M/V PLSUWt QJ 9TJWCO/< •’-Y/rr) Ptnpfjj [J OI5CMM6EO 

attached ~5, W" iHTAWV MOAH.UAT ION *?SK.rt»iU-f । «F5tK¥K UNIT TO WHICH A991GNTO O

HlUTtfY SC*Z>L8 CO^LEfEO (Ernndod tr.fiv*. jr*««rr» Duty, or *« CivlHflr»)

ANO AITOROS W STt Tf ‘,Pf Cl AL 1 ZATiON OAft COMPITTIO

ii no: n f

*01BQV-5*U><?Oltl>

SgCTTCF IX PROFESS ICR AL SOCIETIES MB OTHER O^GAIIIIATIOmS

NAWl AHO CHAPTER AOOHt 6 5 ,^ir eel ,C i t y , S t fit • .Ce*uH t ry)
• DAT£ Of MfMftfSSHIP

t ■ uw ro

-U~ ———
|

—

j
"RnSECT:OS X I/PC3

OATS jSK»«ATUHf Of fMf'LOV£E /' v

SECRET



SECRET LLC
/< • $ QUAD Fl CAT) OHS UPDATE

HEAD INSTRUCTIONS CAKI.EUI.I.Y BEFORE COMPLETING, TYPE OK PRINT, AVOID USING LIGHT COl.OltEO INKS

How that your qualifications are <t matter of computer record, they must be periodically updated. This it done auto
matically for much information; however, some must be obtained directly from you. This form is for that purpose.
Section t must be completed tn alt cases. You need provide other information only If there hare been chances since 
you submitted your Form 444/, "Qualifications Supplement to the Personal History Statement." or a previous update form. 
If you are tn doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and. dated form should be returned through administrative channels to the File floom, Office of Personnel, Room Sit-13 
Headquarters, whether information Is added or not.
Additionally, g qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

54 CT I OH I

059090 
atcTioo ii

________________________________ BIOGIMPHIC two POSITION OATA 
H«H< (Lstfrirsl .Itiddlt)

- CHRIST. David L,______________________
tOlCKtlM

HIGH SCHOOL

DATE OF WIDTH

01/20/18

LAST HIGH SCHOOL ATTENDED ADDRESS (City,Stot».Countfy) YEARS ATTENDED (fM»'To) GRADUATE

COLLEGE Off UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE 00 UNIVERSITY
SUBJECT

WARS ATTENDED 
FROM.*TO-•

degree 
RCCC1vto

YEAR 
oecftveo

NO. 8EM/0TR. 
MRS.(5p*cJFj9• 1 JOO Ml 000

I.

t.

-

IF A GRADUATE DE6RFF HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTfM THESIS. INDICATE TM< TjTLC OF THE 
THESIS AHO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, CO^tfPClAL AND SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

otheo itra-wuicr ecucatics op traihihg hot ihdicateo above

NAME AND AVONESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

V .

SECTION III MARITAL STATUS

2. MAUL OF SPOUSE ( f i 111 ) (Hl'htl-)

3. OATS OF BIRTH 4. PLACE OF GIRTH (C1ty.S/nto.Country)

S. OCCUPATION A. PRESENT EMPLOY ER

SECTlOa IV

7. ClTiZmtiHIP a. roflMfq ci t i tlsship is) countjiv(uo) 0. DATE U.S. CITIZENSHIP ACQUIRED

DEPENDENT CHILDREM A»D DEPENDENTS OTHER TMA3 SPOUSE
NAME RELATlONSHIP Date ANU PLACE OF BIRTH CITIZENSHIP PEPMANENT ADDRESS

. □AD0

(2J Otl£T<

a-"0

£3 DELETE

roBM Hlthn UI<
10. C6 COITION*

SECRET
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SECTION V

SECRET
(Vh?n Fltlr.f In)

GEOGRAPHIC AREA KNOWLEDGE AMO FOREIGN TRAVEL

NAME OF REGION 
OR COUNTRY

type or special itfd 
KNOWLEDGE

OATES Or 'RAVEL 
OR RESIDENCE

DATE * PLACE
/ '/?r STUDY
Al A 4 I ♦ ‘1 y t I j

KNOWLEDGE ACCM»»CO .»>“ CHECK ( 1)

L1J
» • M( 1 s »vo »

Nt 1 »

t .

•• * I.

SECTION VI TYPING ANO STENOGRAPHIC SKILLS
TYPING (»PV)1.SHORTHANOfPFW; >. INDICATE SHORTHAND SYSTEM USEO’*Cm€( 

OoRfftO [~"l SPECDWRITING 

3PECTAL~QU*L IFICATIONS"

□ SUNQTYPE

SECTION VII
PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII MILITARY SERVICE 
CURRENT DRAFT STATUS

NAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED?

□ *<» □ NO

LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS

CHECK ffr, SERVE OR GUARD ORGAN I 
RATION TO WHICH YOU BELONG

CURRENT HANK, GRADE OR RATE

4. CHECK CUR'iTH

NEW CLASSIFICATION

IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

□ ARMY 

n navy
n MARINE CORPS 

O AIR FORCE
FT COAST GUARD

2. DATE OF APPOINTMENT IN CURRENT RANK 3. expiration date of currentodliga tiq*

o. MiLtfart mobilization assignment

Q M A0_Y ftf*gBvg Q SET (RED Q'DISCHARGED

RESERVE UN I T TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (£«Ui«/c</ Active, Duty. o

N»W£ AKO ADOKLS3 UF SCHOOL *:tuov or specialization DATt COMPLETED

.. ____ - ______ _____ ..._______
j | Ac.-Kv-^'.mo

SECTION ix PROFESSIONAL SOCIETIES AHO OTHER 0RC.AHIZATI0H3

NAME ArtO CHAPTER ADDPL m (Jtu.-hof .St f ref .C i t y . Stat e .Count ry )
date vf kempership

F 1C« TO

1. ’

2 .

J.
SECTION X REMARKS

IGNAfURE OF EMPLOYEE

SECRET
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SECRET 
• fl /»//*</

/ QUALIFICATIONS UPDATE

/ ,U> l.NSTRl CTIONS CAKKH Ll.V BFfOKE COMPLETING. TYPE QI? PRINT. AVOliFEilNC; LIGHT COMJREB INKS

f ow that your qualifications arc a matter of computer record, they must be periodically updated. Thlt is done auto* 
} natlcally for much information; however, tome must be obtained directly from you. Tnis form is for that purpose. 

I Section I must be completed in ali cases. You need provide other information oniy if there have been changes since 
f you submitted your Form 444), "‘Qualifications Supplement to the Personal History Statement,” or a previous update form.

If you are in doubt whether information has been previously submitted, enter it tn the appropriate section. The signed 
and dated form should be returned throuah administrative channel* to the File Room, Office of Personnel, Room 5£*/3 
Headquarters, whether information is added or not.

‘Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

MCNM 1 BIOGRAPHIC M0 POSITION DATA
cue. sio, no. name (Litt-Firtf-Uideit) OATE OF 01AT#

. 059090 Christ. David L. 01/20/18
recti or it frucrrics

HIGH Wjf,
LAST NICN SCHOOL. ATTENDED ADDRESS (City.St.C^apfry) YEARS ATTENDED ( Fro»*?e>ji GRADUATE

COLLEGE OR WIVERSlTf STUDY

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTfNDfO
FROM.•TO-•

DEGREE
R£Cf 1 VCD

YEA* SEM/OTR.
RECf UlJ, ^S.(S^ctfy)WA JO* »« «

1 . J

t. i
IF A GRADUATE DEGREE HAS RttN NOTED ABOVE VMIC.H REQUIRED SUS'* t SS <iF A WRITTEN THESIS. INDICATE TRfc TsTvE OF THE
THESIS AND ORICFLY DESCRIOF. tf5 CONTENT.

TRADE, COMMERCIAL AHO .VtCUlzr.O SCHOOLS

N*ME A\D ADPRFS3 OF SCHOOL • srucr 6* SPECIALIZATION FROM TO F»z. OF MONTHS

. .1._
OTH VoB“7gFJ*€Y ECUCATION Off 73A;V(y G MOT IH ClCATED A3OYE

SECTION III ' MARITAL STATUS

NAME a*o adohess cf school AT ‘.Pf. Z f AL ! ZA-F I ON FROM ro‘ v> 
: 

C
' 

. 

C
’

I.

2
।

I PiTc3?*»r STATUS (Sti'flc Vvr'f i frf. * i rtfirr ,f. 5e p t r .•> f *ti Hivnrte,1 Aftn-j!Xr'i f * -e-i r r i t'-i J SPECIF*:

2 X.JHME fjt 5”fuS£ (l'*s~4>tr;

7. CITIZENSHIP 1 • fCVUif) C ’ r I 7ENS-। P (S > s:cv*T» H .ESI p DATE U.S, > T121 »• i ’-'P ACGulfiE O

1 1

to<2 

O
 

Ul 

o
 

1 ■? 4. PLACE OF

1!1j 
•

?f 
!

b 
i

!ci 
1

!? 
!

• S

h. ccc‘jp.*r?c« C PRfSEHT * i

I i

! i I ! 1 i 
h—

».
, 1

SECTION IV______________________________DEFE3OEWT CHilD*Eh AftO DEPEBOEMT* OTHER THAR SPOUSE"

f'CL AT 1 OtSW i? date and PiAcr of citizenship . PEP*»ANi'»T FCDPEiS

1. □ “>0 

n °fLcT£

.......................   i ■ ■ t 
I

t o *” 

DELETE

SECRETtmn



SECRET

SECTION V ■ GEOGRAPHIC AREA KNOWLEDGE AXO FOREICM^A*^ , .

NAME OF REGION 
OR COUNTRY

r»FC OF SFfCIALUEO 
MNOWtfOCC

HATTS OF TRAVEL. 
O» PESIDENCl

-- vr p 
' DATE A PLACE

OF STUpv 0 Y ■< < 1.* *1 **1

ID B T 1 ■

Ilvpv

‘»«l I'K 1
• 0 • «

■f 1 <•

1 . —
i. _______
SECTION VI TYPING MO STENOGRAPHIC SKILLS

PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS UR DEVICES WHICH YOU MAY HAVE INVENTED.

1. TYPING I.SHORTHAND^»FW; 3. INDICATE SHORTHAND SYSTEM UStO’-CNE^K 111 APPROPRIATE

QdtfGG [""] SPCCOWRITINC. [""] SftNOTVPt

ITEM
| OTMTft 

U SPtCtFYi

SECTION VII SPECIAL QUALIFICATIONS

SECTION VIII_____________________________________________ MILITARY SERVICE________________________________
_ _____________ ,____________________________________ CURRENT CRAFT STATUS _______________ •

I. HAS YOUN SCLCCTIVt SCNVICC CLASSIFICATION CHANC.FOI 2. NC« CLASSIFICATION 
'___□ yts____________________□ ™________________________ _____________ _________________________________ '

A. LOCAL SELECTIVE SERVICE OOAAO NUMBER ANO ADDRESS *■ IF OEFERBEO. GIVt BEASON

Ml LITARY'RESERVE? MATIQNALGUARO~STATUS

CHECK HEStRVf Oft GUARD 0MGAN1- f~l ARMY r~1 MARINE CORPS
JATION TO WHICH YOU BELONG r~> 7Z,U N*V* Q AIR FORCE

r~] NATIONAL GUARD□ COAST GUARD LJ
FJ Alft NATIONAL GUARD •

1 CURRENT RANK. GRADE OR RATE 2 DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION OAlt OF CURRENT OJjL j<, AT ION

4 CHECK CURRENT RESERVE CATEGORY Q RE51RYC £ | STANGHYf a-fur) 1 STAM'RYf inac.’iwi £*] *7 t VH) C”! DISCHARGED

5. MILITARY MOBILIZATION ASSIGNMENT j fl. LfSERVE UNIT TO WHICH LiSir-NLD OR ATT ACHED

MILITARY SCHOOLS COMPLETED (t> i«n.l<-a X.'ii.c. nulr. ... cI/IIiahj

SECRET
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SECRET

filltd laj

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

Hi AO iN^fitucfiONS CAKtnjur sffQHt COmpii hnc, Wf o* wh /void using hght coiomd inp;
SICJION I

■ 1 TmP’sFTno' [ 7 NAME -Lh» I.r7l '
—Slim___ L CMfil§Ll_JlAY!J].A

1 $0 7 POSITION I'HE
R I ‘PWYS SCfE* BISS CH 

«CHON tl

BIOGRAPHIC ano POSITION data

0 orncc Q* A$$«GNWCNT

ORD
AGENCY OVE0SIAS SfffWCI

4 DATE O’- BiRTR |S '■.'.“Kzjih

__ 0J / 2 J/18 1 ,GS-°16.a5

WASH,! 0, C

A»U
1 PH U IppINE IS'UANOS' 
•BURCeEA\ AREA 
;90VTH AMERICA 
•AROUND THE WORLD 
-EUROPEAN AREA 
-MEXICO 
ASIA AREA

'European area

tv*! lO'jp

TDY 46 ■
t9^<f | TO

- j6/04/ar------ 36/05/fll-
TDY 46 57/06/01 97/07/01
TOY 46 52/09/01 97/10/01
TO* -46 9^/03/01 • 98/04/gl
TDY 46 39/01/25 99/02/15
TDY 44 60/01/21 60/01/^7
TDY -44 60/03/13 60/04/33
TDY 44 60/04/23 60/04/30
n>y bo($l3*>

45/V/2/ v

1 A •> "

pr

EDUCATIONSECTION HI

DEG«tE MAJOR FlElD 
electrical •ENGi^EERiFiTTGENERAL

8ACH PA ST -UNjV “30

I c' 444J 
,M*j 26?

SECRET
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SECRET

■ .................................. ...... ,, ,« ■ ------- ----------------- -- ------------------------- - ......................
SECTION IV GlQGftAFMlC AtCA KNOWLEDGE ANO FOtFlON tSAVH

NAMf Oc RfGlQN

C« COUNTRY

P’H C* S'KIAICFC 

KNOWLEDGE

OATtS QF l«A\n 
O« fttiiots-ct

put 

Of '\.?y

ANTwifOG? ACOUi’IO Bv C^tC* .v

tl’.i 
DfNCf

r«*vu STUDY
*c«*

ASS •GN 
A‘lNt

(2 (X z>A'A<x.'<
■PV I -rue 

(J. lUr

£'<'>) U-.<C < ,.Av SUi'
2T /-<■ - •' L\&’ Un k' <X

(;'Axe vu- V dx^ ,
V

J / 
c-

•
-

•

Y j

S8CTION V TYPING ANO STENOGRAPHIC SKIUS

4, INDICATE Q!MCK OuSiNCSS MACHINES WITH WHICH YOU HAV< MXO QFCRAllNG RVfftlENCE Oft iRAiNiNQ «t’ii wd. »»»I

1. Typing (wPam 12. Shorthand (wpm) 4. INOiCAI? S?«OftTMANO SY $:tM USfO’- ■ CHKA IX) A>N)OPRtA!E ITEM
Q CSfGv Q srt80w»»!NO [2] SHNOrvP! Q STJ*».

SeCTION VI SPECIAL QUALIFICATIONS 

I tl'H All HOaOHS ANO 5POW15 IN WHICH *CU Aft? A<T1V« 9ft HAVE ACHVC.Y FAftt'ClPAlfO 'NOlCAT? YOUR PROHCtNO ’N SACK

2, fXClUO'NO BUStNfSS EQUIPMENT Qft MACh*M$ MAY HAY? L.$1fP >N H»M 4 «C»1ON V IKI Am WCML SXi’J.S 'OV POSSESS xElAf'MG TO OFHfC fOUlP.MfcNT ANO
MACHINES SUCH AS OHfcAhON Of ftAQid rRAS!S.X“t!*«$ .„ax» cw A O-’Fitl mss. Jus'ME’ lA'h*. ANO QD«£ft SCltNliFiC & MOHWONAl OgV'CtS

J ARC YOU NOW OR MAVt YOU TVtK BHN A llufNSTO O< CfRTUHfO VlA’Mft O? ANY IRAUt ‘N PRO«‘ SSlOT S \bO< »*?
HfCTliiClAN. 8A0‘O O’-iRAfOft H'ACHfft. IAWYK MKNCU ,Ul*N\UH PSYO«XOCm\T PHYYIC.AN ! TC 1

0\ ^L}<>

4 tf Y0t; HAYK ANSWCRKi ’YfV IO HIM .1 ASOVf. tNOCA**C »hS? C'* UClNXJ OR ClR’lUCAliON ANi> IHf 'SSU'NG >TAtt 
MUHiCtPAlHY. ETC J i-..-A

5 TiR>: ’,tC: NSL Clftltf iCaTt t-l

A’EXT UCCNSE/Cl rttlPiCA ft -M f of >>,»«.>

: usl AS> $iGNi.-:CAN) PU8UW0 MATEB’AlS C? WHIC" ’CU A?s t~: AU’-Oft . HOI .<.(.-.• «.nlvli |NC:C Alt '< h\s PUSUCAlfON DAff. AT 10 Ms Or wOtHNG'3
 

!

1

‘J

"4
 

s
i 

) 
Sj ' 

!

- 
-U

 
i

- 
! 

J71 
V

 
!

p

./
?»vyi<c;» y^>i

-ft’-/''

8 INDICATE ANY OCX !<.£$ Wh.CH VQ'J have iM SN’E? A\4? SlA’i W-u’HtR OR NOT M ’ Afik •A'E.N’fO.

,P (.<.$/ c. 'J/ Zi ,/■■' r •-? <’.-1 c ~ /-■ /1 - f ■ ■•' < <•' *

9 PUUUC SPEAMNG ANO PU3UC RtlAflONS UlPtRcNCe

, . •/k » « Sr <-’/ .> /r»A. AT / <C T
J >7/.->• /K>- / Z/7-<-.-7 Cy 'J< J

.«> ..-j. e/ict/c/>

SECRET 
- 3 -
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SECTION VII

SECRET
Wil »n I Jlpii h

SERVICE

current omh status

MILHArf SftVlCt tfCOPD ‘A..!,

AST YOU »tG'Stt»Fl> FOB »>«£ DBAffY
J SEltC’iVF Sf»/iC£ ClA55»rCAriON ' A 

i , I

J IOCAI StlKUVf SC«v<CC &9AI.U NUM0r» and ADLESS 4 .r G*v( 1i(A*.C/H |

I.Mitlt*#* O»GANI/AtlQ‘/ 'A.. cA'ts or sttv'ce

to .

□ UNDUE MABDX^S 

Q OrntBiSAw^rf

4 SlAfUS <**•*<•». •»«♦»•• **t wi’h 5 l/ANT, G»AD! O» PAU e-/ .1 »U,I 0 SEBlAi, HPV'CE OB Mt NUUflEB

PI HONQBAfriE D'SCMAftGt 
CHtC< TYPE C* ZZ

,o ““cMve °,jn’
□ •etJBiMtNt io» AGE

□ »WW.•«: PO» Strict 

r~T «!»£//.{?.? POP COMSAT D'UBUirv 

n frE’^lMCr: fo* PHViKAl D<SA#niTY

a. Barer mscbiption op mhiiabt duues ti.ut b,n *♦*<■*• ,<*■

HMM" crscr/r, national ouabo status

HiCMAK-eO

CHECK ntS6Rv£ Oft GUARD OftQANi 
NATION TO WHICH YOU aflONG

O All/,*¥ LJ MARif.l CO»PS

□ navy Q A^ fo^CE C] COA$I Cvai'C,
r*3 NAHONAl GUAftO 1

0 Alft NATIONAL GUARD I

1, CUHW.NT WANK, G-MOt! QW fiAll ■i tJ*U Gf HI CUC*»N| i'Afif .1 E>«MAllON D*ie Of CuftftCNT a* OfrilGAUQN 1

f*J susca» ■■chick cumlmt ar $em Caicgov
Ocicr ot*»CRt*‘»rO>4 Of*MMiAftT ae*‘p/£ cum:

£L±d.

O If YOU A«t Cu^fctNTtV A$$iGNtD IO * Sf'.rfVF

MiUTASZ SCHOOLS COMPlfTtO ■ a O^/, Sk-f,., Kv at C<».'<anl

N»v.«.f AND ADOftf.V. C< $CwG.Ct

1.

Of ‘.PfClAUZViaN DAS£ COf/^lE'eD
fJCDf-Jl |

Cpfts- y>??.pp<Cf .__ I
’si.rN>uMrD * |

2 —
5 1 I
CQR< >C'N.?-tNif 1

ACitrA.i NC’iJtD 1

J.
— Of ; J___________ j

CaR£l i£<?* ’riftCf.  I
AtJVi s«\'\‘sO*tD |

............. ..

4

\N‘________ 1
< oixt jPONDr.sZc I
AC't?.<.v5.’.WS!-J j

5. 1 - >«
ln

 t! 
?i

.?
U

 

—
U

SECRET 
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SECRET

SfCTON vm » *OFNCV fWlOVMENt MTVOtV
1 •MllU'.'Vt £>A’n :*.C- ».-b, *«••* a 

(lO -
J P’B(fJDs*-rorf'€€ cn CH*'VON. 9R*r<M

Nfr/rso //fort,
4 ti:(E L'</-Oa

e 4 f , \/?» J>p <c « s V' n c !i
5 GMpn MRO IN !(. B

~-(c, , .

6 OfKQ.MiSU 0' rA!’i£5 

rvx*^-

\

' i • *

1 > e /■><<>

1 iNClUjivt 0*75 f«. b, «••'!< A rM.)
TT&a ‘5 0 — Sen/" 6 <3

: lOCAtiON <•«•»<». €•’»'

A s/> z a p <
J. D>*tC’O«ATt-OrF<CI 04 DIVISION, SftANCM I
Di)/plr>D f/?c& 1

■ 4. TIM 0* >01 , /’ ‘L , . „
Chief-) fluht Oj'K.’e ;t -/fQ i\S /?>ZL H C h

5 G4A0tS MftO IN iQI I
G^S-a' 1

6. DUClWriON O' OUTiCi I
Z?c,v'Lr/<y’znj^ aA >77 0 nc-<j ( j dontez&hc. otnd oircrsc'^^l

J r <,v/zcjxi £ y-c< t p r>\ c»i j /<jy i -s J j & f c. pot'- 1

Y'/</cCi</c A'//zjre,?Q<; cJiZ/rcA'l Of S

1 1' 1 I .11 J*. 1v T CA’fS • G.j-n-Tj bp A । ? Cc<.'‘»/. CM ■

Fph Oc.f- i"i; -j"u »i ' *>'7 j 4/>/7i lJ a s h PC,

O«PlCtp»A,£<XFiCt! 0«Div»5»CN. bttAMCM 1
PDli/r^/ ppfi

1} PCh te f- , /)pph• ■■ Pf!y 3r 2 a /> r O-i ic h
> iflO IN JOO I

6’5 //- /> '

t bL'.ChK'liON OF Gul’tS ' *

/JA > > < e ce( c< in i ii.' i 

cT Ac //'e'P i <. S d.n i-'i 11 !■-.: 

cAu/GC'.

5 uy'?4;'V' 1/ >SC i' £

■<7'~5 I p) h '} .h

Q ?'>7 S,

) /- phf ^/Cy

) t-c i/pe he<: i.-‘ i Cee/^ ‘ >

SECRET 
- 5 -
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SECRET

ScC^Z* !* VWH VAfUl
. - ------------------- .,^.w o.„..y vv-

i N*»«? M -iJ‘» (•♦-I**

J u< < 1‘ *•*• i > * J »■> *• '’.I,

S G£C A J «»' l//*U7/t>

« r^*«z»> <,77/•/>-©■> > C -j’PrtMi* ACOUWO

sictow * siwow omonn *’Ai mhhoinu ornt» than ipousi
NAMf OW.xiR ADO&ttt

rf-Chn s/- kA? b2.IL k^>nf
(Z-.brz+.U. md

Az4/L<J±x k- / t
ft CjC'fSX't di oA->Ol><*

Al'
f t 7 .f-U f t » 4 Z*

c>4ox><» <j4- thclir/d SciA . izf 5 !, b /< •• *

.?/ p>g‘f)iT^la fY i> • t> tr

J

J
SEcnciM <:• jccrnti a-*j& an?i« organitahons

NAM? ANO J.(rK«-4«z (..1, \tv‘t Caufitff!
HAfE Cg »Z</A»L^Vr: <

i :oxi 
1i

1 
1 

1

■ 
! 

■ 
1

! 
1

M
l1 
i

i 
1 

I

i 
! 

!

ii_
I 

! 
1

____________________ ......_____________________ ______________________________ __________________

“i 
i 
i

Oat- • >

p / /6 7

tG>.

S i

I 
i 
!

s

I & I 
I
I
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PERIODIC SUPPLEMENT
F£«S0N*l HISTORY SURMINT

t«1S DATE

25 March 1957

Th i 9 fetn ptorhlt^ #A* ••©*>« nArff^y your p#hrmf/ *fll £♦ l**t run
• nfoimattori you Aim /•»«•»>»'/ y r • r io ui1 y, it etli be **e*</»ry for you to c**pl*t4 J. 
♦ « 1tr »ty. ftm need template Ih>m kJ / thr«v<A fill or* If if there See been i change
th* erganiiation of if you believe the itt» *©/♦ tnaylrlt roeera/e »h*n yew A

ent. Even fhwp' it dtipl icatea 
< t ton 9 1 th f oufh VJ it* their 
tin,f you entered vt duty eith 

eve prertotrefy reported.

o section i uttauL
t. Full name ( L it t> Pi r ♦)

Christ, David Lamar
t> CuRftCNT ADDRF3S (Ato., Stroot. City lorn*. Stele) PERMANENT ADDRESS (No. , Street. City, lame. State)

6212 Malden Lane 
Bethesda 14, Maryland

6212 Maiden Lane 
Bethesda 14, Maryland

4. HOME TELEPHONE HUMBtH 

Oliver 6-2127
#. STATE. T<A«lT0rr« POSSESSION Oft COUNTRY IN 

Maryland, U.S.A.
WHICH YOU NO* CLAIM RESIDENCE

SECTION II PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

-1. n*mc (Lott.rint.itHllr) »«irt»«OLT 
Mrs. Christ, Wilma Margaret

CSIDING IN U.S. s. RELATIONSHIP 

wife

J. HOME ADDRESS (*c., Afreet. e«ty. Ione. Stele, Country;, 

6212 Maidan Lane, Bethesda 14, Maryland, U.S.A.
4. auaiNESS ADDftCSS (Vo, k Street. Cstj 

Sama oa above
Xene, State, C9u»lff/> JNDICATL NAME or FIRM 0 (MPLOYCR, ff APPLICABLE

9> HOME TELEPHONE NUMSCR 

Oliver 6-2127
4- BUSINESS TilEPNGftl NUMSER 

KA
1. BuSlNlM TELEPW&N2 

__NA _

extension

e- IN CASE Of EMf.RGt NCY, OTMift CLOSE RLLATIVLS (Syeeac. Mother, Father) MAY AkS0 BI NOtirtEO. If V/CM ND T1 f i C A 11 ON 

13 NOT D<4I0AO«.C OLCAUSE Of HEALTH Oft OTHER REASONS. HU4E SO STATS,

Mother - Mrs. David A. Christ, 8 Greenwood 3t., Tamaqua, Pa.
SECTION III 3ARim STATUS
1- CHtCM <Xj O»t£f- | | SINGLE | XjMARYHO | j «i oowi n | | me? ara rf r | D 1 VORCtD j J ANNULLED

2* FURNI3H GAIL. PLACE ASON FOR

NA

ALL SCPAAATie\«. DiyG»Ct> Of> ANNulMTNTS

«1FS lilt HUS9Afilt>; !f you *»*♦ b©on mart 
or fiu^b.TnJ givffif date b*|c»w toy all yr

ie 1 /"rtf* Th.*f» unce, including annu!r»ent a. 
ioua marriage f. if l»

vh u aepsr ate ohtel for termer etfe 
ated. provtdt tome dele for fiance.

> NAM, 
Wilma Margaret

(Vaiden) 

ZlBMormann

(I.,,!,- 
Christ

4. *)ATF Of MAftUIACC 1S *L *v( 0' MARRIAGE t <“» '• * • S!»tt

Aug. 17, 1944 J Kew Haven, Conn., U.S.A
, C-e vr> try)

(I. HlS (or hrf) AOOPFSS 8f»CRi MAftRlACE 

Route $5, Wauaau, Wisconsin,
{/Yu .. Street. Ct 1/ , 

U.S.A.
.it-nt e. Cq-ih try)

. f . L « v t h G Ji- C V J 0 r DEATH | Ci .st or GfATH
XI >.»" ’ 1 ■ !«■’ [ KA ! ? rd

io- current Anoitfjj (£»»* #e»*t »j<<r©ia, i

6212 Malden Lane, Bethesda 14,
ilece

MarylsM
II- FATE OF HlftTH Ju. fLACE OF

Aug. 1, 1921 ! Vausau,
DI RTN (<'»<«■- State.

Vlscc-nsIn} U.S.
Certify) 

A A

ta. if nc-N outside u.$.«date of entrt 

NA
1 4. Pl A*:» ef ES

NA

i>. Citizenship (Ccuntr,}

U.S.A.
IS • DATE AC^VIREO 

NA'

•if. WhfNE ACC-VI At

1 NA
(Ci ty. St 9 t e , C'<>un I

ia- occupation

Housewife
1 - PGESfxT :v*10<f* 

useafi1*yeJ. laet
{ a: to gt'-e former Mphvvr, 
t e-o employers‘tNA

or i ( tpt.ite t t deeeo^e'i or

JO- EMPLOYER'S 03 RuSSNESS AT'.'RESS (*0.

KA
Street. Cite. State C©'J.n t fy)

SECTlOa III CCsTmuiCi TO page 2

FO:<m nO. HMHh
I St? 5«

SECRET
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SECRET
(Ft ii"f iru %

SEcriox 111 conrinuio fboh page 1 u' 'Ut .I, n.
t>. r^rts '>* WJLI TARY '.rWYlCf fFro»« •"<! Tn- ) fjY UUNTM Ind m ar l *t'>**, » t

Oct. - May 10^6
11- iiwr/ci 13. COUNfRY WITH WHICH MILITARY M OFIllA'EO

USAF U.S.A. 0 ll/lty".,
14. &£Y«ji» OTHER GOVIRNMI.NT SERVICE. U.S. OR FOREIGN

CIA ~ Bov. 1950 to proseat > "‘"’OS.

• SECTlOH IV RELATIVES BT BLOOD . HARSIAGE OR ADOPTIOR LIVIMG ABROAD OR WHO ARE MOT U.S. CITIZENS floM 4
1, FULL OAMC (Lcit-Pirit-Viddloy f. RELATIONSHIP 3- A6<

HA
1 4. ADORERS V» COUNTRY IN WHICH RClAfiVt RKSIDC9,

CIT>Z9A»»ir (C-wtrr) «. r«touii«cv or contact t. oati or last contact

1. FULL WANE (Loot-Pift-Uiddlt^

i

t. RELATIONSHIP S> AGE

2 4. *C>0.*JJ5 t>® COUNTRY IN WHICH RCLATIVC «9IDM

5. (Country) 4. FREQUENCY Of CONTACT ?• O*TC Of LAST CONTACT

», Full ***€ (Lout-Ftr11 • Uidd19 2. RELATIONSHIP 3. AGE

4. AOO»£fr? V« COUNTRY IN WHICH 
3-

FLATIVE RESIDES

S. citjz^xjp (Country) 4« FREQUENCY Of CONTACT ?• DATE Of LAST CONTACT

1. Full wrwC rL»91 • Pi r a t-^f i ddl o ?. relationship s. ace

4. Af. SW/.*? OX C'JUHTftr IN WHICH R 
4

ELATIVE RESIDES

4- C» Y» : f' (Country) 6. FHt.OUI.NCY Of CONTACT 7 OATf. OF LAST CONTACT

3. SPECIAL- YlA’APi'5, if ANY. CONCERNING fHi.SE RCLATIV?5

NA

SECT 10'4 V FIHAMCML STATUS a

». APC *.>x CnTTFtLr t)f f‘ ChULNT UM YO JR SAI. ANY » | Xl II”0

2. If ‘GLA Al-SAtfi IS ‘’HU’* T>; lift A60VC. SIATL SOURCES OA O'HER income

NA

3. NANKING INt.fl fUTlGHS "1 TH WHICH YOU ItAVl ‘"COUNTS

Of INSTITUTION ADlJRIs^, (City, Stote, Country)

Suburban -Trust Co., Bathesda Branch Bethesda, Md., U.S.A.

SECTION V continued to page 3

SECRET
2



14-00000

•

9

SECRET — ’
{ th *>. ft I I ed tn )

SCCTIOF ¥ CORTlMUgO FROM PAGE 2

4. YOU EVER PEIN IN. OR KIHl^ FT Few. BANKRUPTCY? j | ’<« [x j ••

5. If YOUR ANSWER i$ *YES* VO THE AGO Vt QUESTION. GIVE PARTICULARS', INCLUDING COUR’ AND DATf(S)

HA

9* GO YOU RECEIVE *N ANNUITY FROM THE 
PENSION. OR CWMMION FOR MILIT

UNITED STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT, 
ARV OR NAVAL SERVICE! | | T|> [X~] w0

?. If YOUR ANSWER IS "tES" TO THE AGO) E QUESTION. GIVE COMPLETE DETAILS

KA ' ' •*' .

•* DO YOU NAYS ANY FINANCIAL INTEREST 
WITH U.S. CORPORATIONS or businesse

ANSWERED *YES". GIVE COMPLETE DETAI

IN. OR OFFICIAL CONNECTION WITH, NON'U.S. CORPORATIONS OR BUSINESSES OR IN OR 
S HAVING SUBSTANTIAL FOREIGN INTERESTS! CD™ Fxl1,0 TOW ***** 

LS ON A SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE.

SCCTtOH VI * CITIZENSHIP

1. PRESENT CITIZENSHIP (C««o<Fy> 
U.S.A.

». CITIZENSHIP ACQUIRED BY • CHECK (X) ONEl 
^WIWtA I IMA»a1ao» L. j • ?>»« *

>• HAVE YOU TAKEN STEPS TO CHANGE VOUS 
PRESENT CITIZENSHIP! [ ^hi

4. GIVE PARTICULARS

NA
5- IF YOU HAVE APPLIED FOR U.S. CITIZE NSHIP. INDICATE PRESENT STATUS OF YOUR APPLICATION (Pift P»P9tt, 9tC.) 

NA

SECTION VII EDUCATION

1 . c» ECX (x> HIGHEST LEVEL O EDUCATION ATTAINED

ltt> THAU HI GN 1CH091 fl»«0U*T( Olli V«o * r * 9 ft Of COLICOt • «9 9(49(1

N1 OH SCHOOL <.»«puat( Ix^ hcnuoi'i tn<i«u

raaor. outiwrtt. o« ccvvucui icho 91 • p u * U । vMDinu tiuo't tf«t>iMa rs Miewra bcontt

T»O YC4H Ctlllfif O ■' UJ1 ___________  . 1 . «m u>* i ct :«(( I ! COCroHM OC OR( c

Z. COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE ORUN VEfrSITV
SUBJECT OATES ATT?HOED DEGREE 

Rf C • O
DATE 

REC’O

SFM/OTR. 
HOURS 
SPECIFYM * i<- > m »* J a r ■« m TO

Penn. State University
Elec.

[Eng^

Sept. 
19L6

Feb.
1950

B.3.1
L

______j
3. TRAOt. C0MMER c 1 *L AsO J

OR SPEC I A’.

^TClALlZfO schools

N*M£ OF SCHOOL STUDY CAT ION — ______oa_r c_ 

F 40W
-T

zj-___________ 1 TOTAL

to ! MONTHS

j

IUl4- MILITARY TRAtSlhS ( F* it tine (iotv u me i ji i nd school i i J3 Ordnance, I n t c t ! i £enr.e, t cn 11 on s, elc. )

NAME OF SCfOCL STUDY OR SPECIALIZATION
GATE’ A TfENGEO TO r AL 

MOH ’H5

Jt
Ar
F«

t a 0 u to

MX ROM School 

Chicago, Hl Radio Cper. & Mechanics ruj_ 19M 

ir. 19Me 
‘b. 1945

May 1343 4

AAF CooMi. Cadet (Yak) 

AAF Sch.,Chanute Field.
Co-CTunications F.ngring. 

Cryptogi’apfay J

Dee 

-iar.
1944 i 8

1945 i__ -------
. OTHER EDUCATIONAL TRAINING NOT INDIC ATID ABOVE

SECRET
3
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SECRtf 
f»A'en fill'd r:i) llPf/r- . .- ■ ' -------- - JI - p —

• SECTIOH VIII____________________________________________FO °C I CH LANGUAGE <811ITIE3_________ _______________________ ' , i!

1. ir rou HA»t CXtCHCO "ACADEMIC JTUOT" UNOCR "HOW ACOUIBCO". INOICAH LCNS’H AHO INTENS IVCNCSS OF >W0V

L ANGUAGC
COM PITINCE • »N 0R0C3 LISTER HOW ACQUlQFO

EQUIVALENT 
to 

NATIVE 
FLUENCY

FLUENT ADEQUATE 
FOR

RESEARCH

AOrCUAtr 
row

TRAVEL

L1MITED
KNOWLT DGf NATIVE 

TO
COUN TRY

drl? J

(ALL * 
LEVELS)

fLut boitte »»ch in
• Ajcl> fOU pCillftl tUf dtjftl 
of competence.’ indicate your 
proficiency to read, otlle of 
ipfei by ptacinf • cAoc> (X) in 

appropriate boaep)

BUT 
OBVIOUSLY 

F <> R E I GN
PROLON GF: 
RtSlOENCT

twt TH • 

PARENTS
r rc.)
*AU Pi

R • RLAO » • WRITE 0 * ^PFAK

a w 9 R W S R W 9 R w S R w 9

French X X X X

Japanese X X _

High School French ________________________________________
J. DESCRIBE *OUR A0IL"l TV TO DO SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES ANO TERMINOLOGY ON THE SCIENTIFIC* 

CNGINECRING. TELECOMMUNICATIONS, MILITARY OR ANY OTHER SPEC I AL I ZED F I ELD

Insufficient ability to do specialized language work
• SECT I OH IX GEOGRAPHIC ABLA KNOWLEDGE ,

1. LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE KNOwLEOGF GAINED AS A RESULT OT RESIDENCE. TRAVEL. 
STUDY OR WORK ASSIGNMENT. UNDER COLUMN "TYPE OP SPECIALIZED KNOWLEDGE*’’ INDICATE TYPE OF KNOWLEDGE SUCH AS
TERRAIN. COASTS. MMWDJ. UTILITIES. RAILROADS. INDUS TRIES... g.OVI T1 CAt^fAftt-l£3.< -Lli

NAME OF REGION OR COUNTRY, TYRE OF SPECIALIZED KNOWLEDGE
OATES or 

RESIDENCE. 
TRAVEL. ETC.

KNOWLEDGE ACQUIRED 0Y

RESI • 
PENCE

TRAVEL STUDY
WORK 

ASSIGN*
MEN T

Hawaii General June '45 -Aug. '1 5 x X

Phillipine Isles. General Aug.'45 - Oct.O 5.x X

Japan General
Oct. '45 - Apr. '1
Apr.'56 -May '$(.

4 

X X
2. INDICATE THE PURPOSE OF VI5IT. RESIDENCE OR TRAVIL FOR EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE

June ‘by - Apr.‘46 - Residence, result of military aaslgninant
Apr. '56 - May '56 - was Agency duty assignment

3ECTI0H X TYPING AMO STENOGRAPHIC SKILLS
J. Tl? JKC’ ( X.P.U. ) | 2. IHORYMANDf W.P.M. )

25
3. 5H0RIHAN0 SYSffM USED • CHECK (X) APPROPRIATE ITEM

| GRFGC[ | SPiEDWR 1 I <hc| |sT»NOTYPf| | OTHER ( *P rr • fy ):

4. INDICATE GTwgfl g-JS:H£GS MACHINES WITH WHICH TCU HAVE HAO OPERATING EXPERIENCE OR TRAINING ( Conpaa« 10 .*. 
graph, Ctifd Punr-.h. etc.)

SECT 1 Of) XI SPEC 1 AL' QUAL 1F1 CAT 1 ONS

l-.LIST ALL HOBBIES AND SPORTS f« OH 1 CH YOU ARE ACTIVE OR HAVt ACTIVELY PARTICIPATED. INDICA'f YOUR PRO>ICI€\CV 

i« r4^gigging, golf, bowling - fair & good. Reading, church and
ccnaaunlty activities,.

2- INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. WHICH MIGHT FIT YOU FUR A PARTICULAR 

ro-.mou o= v/rc ur Electronic Engineer - with 6 years experience assisting in
administration and direction of research and development work

T- EXCLUDING CQUI®M«NT NOTED I -5ECT 10’1 X. LIST ANY SPECIAL SKILLS YOU POSSESS RtLATING TO uDlCP LJliiFMLNt OR MA* 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULT IL 1 TH . TUPRC T LATHE. SCIENTIFIC AMD P ROFE S S J O.4 AL tU V 1 Cf S. ETC.

Hand tools, machine tools of various kinds, professional electronic instruments.
4. IF rOU *t>E A LICENSED O» CERTIFIED MEMBER OF ANY IRA0E QU PROFESSION (Pilot, tl ect t ic»on. R*dtn Ope r .»«*' < , Tcje.hi-r. 

Laoptt, CPA. nodical Technician, etc.), INDICATE Th£ KINO OF LICW.-E OR CEHTIFICATE, NAME OF ISSUING STATE. AND 

registry number, if kno»n. Served as radio operator In Service, teacher at Penn. State
College, experienced electronics engineer - but no licenses

3- FIRST LICENSE OR CERTIFICATE (Year of issue) 

NA
6. LATEST LICENSE OR CERTIFICATE f»«F of iasuv) 

NA

o

SECRET
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- ( than Fi I lad In) X

_____ ___________________ ■__________________________ SECTION Ml CONTIMUCD fgQM PAGt 4 I

7- LIST ANY JIMINCAMt PljBLISHlO MATtPIAt." f)t WHICH YOU *Rf TmE AutwOR (i*> n»t copift ««/••» f t qv9 • t td) .
INDICATE flllt, PUBLICATION DATE, AMD T*Pf Of WWITING (><»•»• he IlW*. Rff/c/M, gantta! inttfaal *ufr«
/„(<, ....i., t .roro., "e _>prepared maintenance, overhaul & instruction manuals on 

radar equip, for Navy. Variety of significant reports and publications prepared in 

normal course of Job performance._______________________________________________________________________

• ■ INDICATE ANY DtVICT# WHICH YOU HAYE INVENTED AND STATE WHETHER OW NOT-Mt ABC- PATT*1110 ™

Ho patents, contributed original technical ideas on devices, in nornial course of 
Job performance.

*• list MV public BP.MINO PuBL.c Bri.T.o,' t.'t'iv.ct Military Service instructor, college
Instructor, many talks, lectures, briefings during past 13 years in normal Job 

__ performance.
10. LIST ANY PROFESSIONAL. ACADEMIC 04 HONORARY ASSOCIATION# 04 tOCItlll# IN WHICH, YOU ARE NOV ON WERE FORMERLY A 

MEMBER. Litt ACADEMIC HONOR# YOU MAYE RECEIVED, —. , . .. — ' — . _ _ —
Phalanx fraternity, Eta Kappa Nu, A.I.E.E.

e SECTION XII ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE
1. IHCLUSIVt OATH (?«•• .nd To-; 

1952 - Present
i- 4»AD 
0B-1U

1. orr 1 cczoivI>ioxz»• inch or aiiimmcnt 

tss/applied PHYSICS DIVISION
4. NO. OF EMPLOYEE# UNOCR YOUR DIRECT 

SUPERVISION £q
f. OFFICIAL POSITION TITLE

Deputy Chief,_TSS/APD
1 a. ocscoirtiON or ouricsAssist & a< 

personnel, budget,, security, 

organizing-procedures & admiz 

Examine operational problems 

operations; recommend & orgax 

_____ progress of project engineer;

1. INCLUSIVE DATE# (From* and To-)

4- NO. OF tMPLOYKES UNOCR YOUR DIRECT 
SUPERVISION

:t for the chief injgeneral administrative details - 

contractual arrangementsr etc.; assist and/or accomplish 
ilatratlve mechanisms for accomplishing technical project! . 

suggesting devices & techniques for implementing the
ilze technical projects & programs; supervise work & 

U—S^duct-liaiaoni-provlda-consultatioit.__________ _____________________
GRADE I 5. OFFICt/OIVISION/ftMANCH GF ASSIGNMENT

g. orrictAL PckiTiON title 

.... . ___£ «. DESCRIPTION OF DUTIES

1. INCLUSIVE DATES (F(m< and Tv) 2. GRAOt 3- OFF tCf/DIVl SION/UWANCH OF ASSIGNMENT

4. NO. GF F.mPL0y£F5 UNOCR YOUR 0 j R ». C T 
superv 1 r,i on

5. omci AL PO3 I T ION Tl ft t

6. OLSCRlPllON OF DUTIES

»• INCLUSIVE DATES (Tron- and Tv) 4. graoe 3. OFF 1 CE/Dl VI S1ON/3RANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOUR t>l»LCf 
SuPfNViSION

6- DESCRIPTION OF DUTIES

5. GFFIC AL POSITION TITLE

1. INCLUSIVE DATES and Tp. ) 2. GRADE 3. OFFl CE/Ol VI 5I0N/BPAKCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

<i. OFFICIAL POSITION TITLE

4. DESCRIPTION OF DUTIES

(Uuc additional pages if esquired)

SECRET
5
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oECRET

stcTioa xiii CHIICRU MO OTMtH OlPlKl'EaTS

>• PROVIDE

1 1. NUMBtft'OF CH!IONIN (• t»f*rhildr** 
j- . **^^®***^ *-*<(*.***> WHO A»t UNMARRIED* 
1 Ufet^/.rt TtAM Or A«t« JANO ARt NOT SELF* 
1 SUPPORTING.

WHO IIIMW ON VUU IOR At ITASTllOt Or 
THE I* SUPPORT, or, CMttDRlN OWtyfl M 
OF Abt WHO ARE MO! ALLf • SHEf □&f 1NG. V 1

AOOI HONrtL- COMMENT ANO/ON CONTINUATION OF PRCCEOlNO ITEMS

1 NAME
RELATIONSHIP YtAB OF OIRTN

«

tx 

t CITlttNSMIP 1
1 Thomae W. Christ Son 19W X U.S.A.

6212 Maiden Laoa . I 
Bethesda, Md. 1

I Elaine M. Christ Daughter 1947 X H * 1

I Linda L. Christ fl 1950 X N H - |
| Susan M. Christ ft 1953 X N H 1

| Stewart H. Christ Son 1957 X II N I

1 Wilaa M. Christ Wife 1921 X W H 1

SIGNATURE of EMPLOYEE/// /?

SECRET
6
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A • ’

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer nil questions completely. II question docs not apply write "not applic
able.-’ Write "unknown” only U you do not know the answer and cannot obtain 
the answer Ironi personal records. Use the blank puges at the end of IhU form 
for extra details on any question or questions for which you do npt;have;8uni- 
cicnlrbom. ~ . .. /

2. Type, print or write carefully; illegible or incomplete forms will hot receive con
sideration

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? 7^5-
---------- --- --- Yw er Me

SEC. I. PERSONAL BACKGROUND
Telephone;

M+rr ' I j ± OfflCe: ---- A&U'lZ---------
A. FULL NAME Mr. Lamar. Chrisr__ Ext. ■ ,, ■ nW 8.---------

<Ui» Wo First > Mlxldle LmI _ 50 QQternate) «tm* Home:
tiRasax* ■mm* /?.D. * 2 . Mnurf /ai'm Top , Pa, .(j ■ Si/L--------_

. ' '• ' ' sc ft Mo. r Cllr -/a<*A ' CmMI

permanent address  __ 5a.m^_ ——; —:-------------------- —«-*=•
-at a Mo. — • c»ij auu coeatrr

B. NICKNAME___ ZL&flg_________ WHAT OTHER NAMES HAVE YOU USED? . NOftC----
—_______________ ____________ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? — ItC&kP_______________________ ;_______________________________

HOW LONG? .. _.7'7 „„ .. IF A LEGAL CHANO^ GIVE PARTICULARS /VO./'--------------------------

DATE OF BIRTH

   
f f Where?________________________________________________________ Jiy Wtal Authority

sLVl'/S. PLACE OF BIRTH ZEamjA t? 17Zt 
. ' City ' / Ctate Country

PRESENT CITIZENSHIP U■ 5. /Z ... BY BIRTH? \[<?£ BY MARRIAGE?______________
e Country y

BY NATURALIZATION CERTIFICATE i fl Pftl&treib.L6:.-------------BY

FOftM WO. 
see teas

f f Date Court

AT-___________________ t_______________________________________________________ _________ 1-------------- -----
CHy Hthlo Cwnntry

HAVE YOU HAD.A PREVIOUS NATIONALITY?__________________________________ :_________ ________
- - Yea or No Country

HELD BETWEEN WHAT DATES?TO ANY OTHER NATIONALITY?--------- ------------
Country

OTVE PARTICULARS ___________________________________________________________________ _______ ____

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?GIVE PARTICUIaARS:

I



1

E. IF BORN OUTSIDE UA WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY?_——_—

PORT OF ENTRY? ________ - - - - ON PASSPORT OF WHAT COUNTRY? _______________ ___ :-------

LAST US VISA ______________________ .______________________ - __________ ' - ' ___ —1-_______
ftumtrr ' Flare of Uane IHlrrllwa

SEC. 2. PHYSICAL DESCRIPTION ; J '
AGE___ 3-2.______ _ SEX ____ HEIGHT € O" WEIGHT

tePt.eye~ 

, ’ EYES-12£jAy-----------WAta_Z3r<?w^. onMPiJtxtoN /-q/r arap* for<jrrvi.
M J ' ' tert

BUILD J?7£ Oft/'*?- OTHER DISTINGUISHING FEATURES__________________________________.

SEC. 3. MARITAL STATUS , , : ..t, ■ -r. - ■

A SINGLE MARRIED DIVORCED WIDOWED . ■' ,!

' . i
STATE DATE, PLACE, ANDREASON FOR ALL SEPARATIONS, DIVORCfcS OR ANNUtMNTS____ ;___ !

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE—.INCLUDE, ANNUL- L
B. WIFE OR HUSBAND MKNtS —USE A SEPARATE SHEET FOR FORMER WIFE OR. HUSBAND. 1 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE tt/t/nlZ. ZimmerHiQ n
' Malden Last

PLACE AND DATE OF MARRIAGE

WB~(OR HER) ADDRESS BEFORE MARRIAGE 
3t At No. z City maid v Country

LIVING OR DECEASED DATE' OF DECEASE___~_______  CAUSE 

PRESENT, OR LAST. ADDRESS a/7C £^1(7 (AS/?'

St. A Nc;r City f <f’MO *' Country -. - '

DATE OF BIRTH PLACE OF BIRTH ___
City * S’utB 1 Coantry

IF BORN OUTSIDE U.S. INDICATE PATE AND PLACE OF ENTRY /K>'/' /Il C .7 Z .4*

CITIZENSHIP WHEN ACQUIRED? ____________ — WHERE? ________ t______________
City Suh Country

OCCUPATION  tAST EMPLOYER CtiaA.' Si /44b ZuU/

EMPLOYERS OR BUSINESS ADDRESS Colr"^j 'Pa . .

St N4?v* CKy "*• ivSnity

MILITARY .SERVICE FROM BRANCH OF SERVICE_____________ l.
IU:e / / !>*»$

COUNTRY DETAILS OF OTHER GOV'T. SERVICE, U.S. OR FOREIGN



-00000

SEC. 4. CHILDREN C® DEPENDENTS (Include part'll dependents)

e.' 1. NAME . 7Z4 J7?2 £ 4Zarr^A_L^r7j/MLATTONHHiy 5g/7 aoe_

•
■ -

■I

■r- 

t

CITIZENSHIP _ '4/» $ ADDRESS Tsp-Pg- , Lt-S-rf

9t.»Hl. at, ’ •' S'.'* '. Ccuntr,

1. E/ajrti fYlar^Arr/ <2.hri,J^ tim^Ticy'imrvp ZZjzz^ZZrx-ang_x3___

CITIZENSHIP___ADDRESS ft-D- *2j 73?. Pa-.
__  at>“- - zs4w* * • country

>. NAME ______________ttFf ATTnMfiMTP Aflg __ _

CITIZENSHIP._________ :__________ ADDRESS ■ ■' '______________ .___________ :______________ —- 
> - 9t. 4» Mp. cwy tfe** Country

1
SEC. 5: FATHER (Give t&aame information for stepfather and/or guardian ona separate sheet)

FULL NAME________DcWisL._____________ fliberi ______________Christ__________

■*’ ’ -- , FVM MkfdU U*f, '-

1-. LIVINGOR VSC&jBEp - 07DECEASE CAVZZ/7u rr

,.-jt
i •

----- - - present me tafaw; aoDreM b2.0 flr!r.ngfir) Sh famar^ . Pd-, U
2 . . - s ei A Mo. ‘ * City ' eu£r x -Cwucry

date of Biera Z//?/v>3 place of birth fish Ian d . Pa. . IfS-tf._____
... CUr ' 8ut« ' C'.untr,

if born otrsajr® vs. indicate date and place of entry JiiJL___ jjli^aJehL

X CITIZENSHIP_______________ WHEN ACQUIRED? ______ WHERE?_______________ _____________ 1
City MMo Country i

■3
ncrmPATTfig^?^  ̂ rajmtvmt. Lehigh Cea I Co ■ |

EMPLOYER'S 6® OWN BUSINESS ADDRESS C^/Zf -'^y |

” • 0LAMo. *'Clt/ due* y cJounwy. s
MILITARY g^TXZFBQM fl, BRANCH OF SERVICE______________ - 4

., . . ' ' - . ’ * ■ Dole ' ! Dele . J

i
*3- $

COUNTRY________________ ;__________  DETAILS OF OTHER GOV T SERVICE, VS. OH. FOREIGN. i‘

» F

SEC. 6. MOTHER (Give lix same information for stepmother on a separate sb&ei)

full name . pls idef Lin a re /Vsh f C.hf'ict'__________. S'
f MWdU- ?

■I LIVING OR DECEASED DATE OF DECEASE___________ CAUSE________ ________ _ j:

5

i

. - PRESENT. OR LAST, ADDRESS ^b^Q^fJ.?Jlj21i:l^.. I’

6c. A No. v/ City x VAt* x J Country if
' DATE OF BIRTH PLACE OF BIRTH  Zd 77112..^. /.. .LL-.S jj

-- h
CITIZENSHIP_______________WHEN ACQXHRED?_______________  WHERE?_________________________ :

t CU/ Bleu Country ‘
IF BORN OtrrSID® US. INDICATE DATE AND PLACE OF ENTRY /ZlZ ■ I‘

3



OCCUPATION UVST EMPLOYER A4>»? j_____________ - - ■ .

EMPLOYER'S OR OWN BUSINESS ADDRESS _
6< & Na. ’ Muj BIMa Country

MILITARY SERVICE FROM .ffut Jlfip It'C^uf^ BRANCH OF SERVICE ~ ■ - ■ . .

COUNTRY _______________;___________DETAILS OF OTHER GOVT SERVICE, US. OR FOREIGN.

—j-RHimm ,i . iu»w-»^WR»w»alaw»«M^»a^N^.aa...i 11 .annw—!!■■■! .»»wwe>W

8EC.7. BROTHERS ANDSISTERS (Including half-, step-, and adopted brothers and sorters)
1. FULL NAME—Laa/rtficr //• n ry Christ i/

FtoaT' MMdte / . 1*5

PRESENT ADDRESS /9d3. 5 .(7,/gb... S//}rh,^\h^. Vfa.U'S'rt. 
m.6Mb. aw ' ' Stats 4/ ' criiatfy ~ ' zCtUmtw^

x full name filbert__________Christ age 
rtm- MMdia Last

' present ADDRESS £20 rtrlin^a S'Z /o/wciyua. Pa. U-S./l. US.rt-—
. e BkAHa city z StataZ * ObunUy7 Cftiarnrtiip

a full namr _ Hoh^rt__________ A-erene: -. Christ age 2#
._____  __.l______ ___rvH . . . ’_____ _____________ _____ __ Un - -------------

PRESENT ADDRESS ffllfl Pa/h* DnVi' iPhiln, Pa} LbSfl . U- S ff.___ ;___
; '■ . M.W'No.Cii»7 BUM ' 7 ctfuniry'CuimmBIp

4. FULL NAME P.h Lab? th Xr?n? -_____ Christ_________  AGE _£>3---------
FlrstT MkMfa tut

PRESENT ADDRESS Ptir^S ih»t< Pf^i by .//jSPj Phl '/ai Pl . U-^PLiP-f). 
St. a NO. -^cityBtota / y CouDtry 7 ✓Ciuamdhlp .

5. FULL NAME CharltS LwianiJ'/_______Qhri.'i t__________ - AGE -2-5--------

Flm Middle. lAd

PRESENT ADDRESS AZarVf -/ S'/ Pa~ . ----------

ci, & No. City ' fitato z Country CttlxeMtolp

CSntS2SSaSttXSZS3ESSESEXffia83^Xr£3&S33St3&XEn3^SK33Z&=KI>aaKaEXSaSK8EaSSXEESEaaro3SSaS33&SSSSnsaXPSB£SaB3SESn3SS=KSX2Xe3C3SS39a3

SEC. 8. FATHER-IN-LAW
full name //e r b^r /__________  /?0 Per t_______~Z>mIV>?ITa n___________

Flrit . .MIMIC Lui

LIVING OR DECEASED DATE OF DECEASE CAUSE------------- ---- -----------------

PRESENT. OR LAST. ADDRESS .,/7>■z^Z, -----------
o • SI. A No. 7 CKT ' Stoto ' Country

IMTOnmiRTH PIACR OP BIRTH . /7LL/27 ,_d£----- ZTg ^'/s2<?. j .. IPt.S. ’ ,

IP BORN OUTSIDE US. INDICATE DATE AND PLACE OP ENTRY .. /Ptt ,. •

CITIZENSHIP WHEN ACQUIRED?WHERE?
_ '' City HLAto Country

OCCUPATION LAST EMPLOYER _____ ______________________________________ :---------



14-00000

SEC. 9. MOTHER-IN-LAW

FULL NAME Z3/ZA" f3'r/ha. -?/ax>Z7?-^z>7<3
- Ftm - MMdM Lut

LIVING OR DECEASED LlVinj DATE OF DECEASE____________CAUSE -_____________

PRESENT. OR LAST, ADDRESS ftaah* * 2 . bJou£a.U l(/iS. . (Z S>/Z------------
' • Bt. A Na'City7 BUtaZ Country

£ DATE OF BIRTH FLACK OF BIRTH Tau'H of th'WI ftj-U/1S •____

IF BORN OUTSIDE V& INDICATE DATE AND PLACE OF ENTRY ,co

I " CITIZENSHIP_______________ WHEN ACQUIRED?WHERE?
City mate Country

OCCUPATION lytf-'T ' LAST EMPLOYER _____i_____________________________________

SBC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES: f/one

1. NAME __________________ RELATIONSHIP____________ .,■ ■ AGE

CITIZENSHIP ' _________ — ADDRESS___  —___________ ;______.______________________________
St. AMO, City Bute Country

1 ‘ --- - - —- -•’ • - - -J— r , ; • a.
2. NAME -—,;_________ _________________________ RELATIONSHIP ._______ ;____________ AGE

CITIZENSHIP _______ ?____________  ADDRESS ________ ;____ ;------------------------ -----------------------------------------------
St. A ■». City ■ . - SMW ComUf

3. NAME RELATIONSHIP AGE J______

CITIZENSHIP ____ :________________  ADDRESS ------------------------------------ ----------------------------------------------------------
St. At 00. City Stalo Country

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR .OF A FOREIGN GOVERNMENT. /fan?'

1. NAME , _________ <' ___________________ RELATIONSHIP AOE

CITIZENSHIP ADDRESS ___________________ :___________ :________________________
et.AWo. City State

TYPE AND LOCATION OP SERVICE (IF KNOWN) 

2. NAME______________________________________ u— RELATIONSHIP AGE

CITIZENSHIP __________ L-!_______  ADDRESS ________________________________:_______________________
< . St. it Un. city State

TYPE AND LOCATION O^SEHVICE (IF KNOWN) 

3. NAME ________ ____ :----- !____ ,...% .. RELATIONSHIP ' ” Ang 

CITIZENSHIP  ADDRESS________________________________________________________
ei At Wo. City Utate

TYPE AND LOCATION OP SEE VICE (IF KNOWN)



*

e

SEC. 12. EDUCATION
ELEMENTARY SCHOOL__________________________ADDRESS 7j/> 14/^0- Ziy-Zl/Z--------

City • State * Country
DATES ATTENDED ^31^23 fa Sjn'f'l ! GRADUATE? _____ _y_2L5-----------------------

HIGH SCHOOL 7~3z>.-J7i/U /✓•<»________ ADDRESS
7 , [ City f State ' Country

DATES ATTENDED 2feX?A ZJ/ A? JLz?* , S'j GRADUATE? —J CS---------------------------

COLLEGE Zw.' vZ? 4-•'-?* ADDRESS •>/«/.* Jd-S-f
r - , city« state x Country

DATES ATTENDED .Sy?/. 7^~ ta / rb J A DEOREE X?.5. zrt ZZ/ C- ZT^.-.,

COLLEGE__________________________________________ ADDRESS -------------
a«»

DATES ATTENDED  DEGREE
CountryState

si,’-

SEC. IX MILITARY, NAVAL OR OTHER GOVT SERVICE —U.S. OR FOREIGN 

tfaS-fi-_______firm j /far /•irce_______fa/ fatz------ !
Country ' Serrtea Rank

Q£idl£.j£ith /MCS. ?<j-./Cana.ya.JL Ta film—s2.--3-Z22£l 
<r. .tart Station < ' ^SwUiHo/,,

REMARKS: 711 H^LCA ffa>2S__ GfJic/r / .Cr.yf
SELECTIVE SERVICE BOARD NUMBER / ADDRESS 

IF DEFERRED GIVE REASON /Z?/ fff>P!tC<A b‘b' 

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS 

ffhc'r-.j 13i2bh /7/?C5 Sy.^ Cb'M. d

Czf *ir2 :fa Pity *•/(> 
Dates of Servlet *

! Seyarabo’ii prow 

Type df DischargeS? »*V/ C

r.yA/c Officer,

ir>t -

SEC. H CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EAIPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND' STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

i. from i. t-'t to Z?rr^.£:£Z.y____________

EMPLOYING FIRM OR AGENCY /?“ H P1 z ... .C.jj/- a. /j X. Tf-TLS-I. Urt

address .-ff??-£• J'frl.liS'l /3nrr^j /^? ____________

KIND OF BUSINESS A •’- Z • / -■■/> /<■;• / NAME OF SUPERVISOR

TITLE OF JOB 5 /'<:-/ C / J . SALARY $ ‘3/'^'-' PER /Z

YOUR dutifs !-H $3 1 )'r) d-r) /<!(! / ^/ef.trici/tk/c’c/rirnts

REASONS FOR LEAVING _L___, ' " __________________ '

2. FROM —Z£- TO_____ by /S'df___________

EMPLOYING FIRM OR AGENCY _________ /'<? 3*C //.yj

<2g>



ADDRESS___ L______ , /2i.j Cf»S'ri.-------------------------------
si. * so cur□'st*w couaur

KIND OF BUSINESS Co// ____________NAME OF SUPERVISOR ■//?/' Z1Z

' THU OF JOB /T/Z </fz7 /__________ SALARY « ~ PER------ 1------ Z-------

YOUR DUTIES i5~/a <Z? r? / /z? /CA 4. En J t n rcr/tt?
- •) ~-,f “* <y w/

REASONS FOR LEAVING___ GS'a <La G 3 i 'ft H..........   _-
3. FROM to- 7> ~

employing firm or agency /?//c? ■' flu'cGr———i—,

ADDRESS /?7yz7 7/t/.S . /•'?!■ . C/S/l,

4.

t st & No. „ / City Z Z stat* Country >
. KIND OV BUSINESS - Z/JtyP /g 5 / Z <5 NAME OF SUPERVISOR Jd212Lj£L_Z?fad££

title of job ___//> /r" salary $_zL2£— per_ ______

your versa fatKi-hy />7 L>V/g»/z>? /3oa j?acX 

REASONS FOR LEAVING , Ze" ~ . ,-ff?.. ■■■-

dan'/pui y.>c,rK<’d Fnm Sept: fa refr *9
FROM ■ .<zr L-ll-i.___ (.___ TO_____ Zffi^-LZZt_________:_

- EMPLOYING FIRM OR AGENCY //• 5-. Z/r/TLy____ ZZiZZ—Z5l2£XjZ_----------------- --

address (Jst J/$i /ioih-/7//C^

5.

S». & Wo/ City ' Z ' 9ta<« / Country

KIND OF BUSINESS C?/>/%>?NAME OF SUPERVISOR —

TITLE 07 JOB fajLLA.------------------- s___________________SALARY $_,ZZ>— ■ PER /'AZ Jy

YOUR DUTIZS (2'. Tri Kn'J •'I ! Cifi !C S'-C-

REASONS FOR LEAVING 2> 'jPij IT■ A 2 / 4> X’ J~rg rFI C.C' _____

FROM . ........ __________________TO.....  ______
Z T / •■ -

EMPLOYING FIRM OR AGENCY_____/?//tl 5 / !

address _ _ l±£.yji.alji > /2i- , . 4/. S. rt.
~ ---------------------- ------ ’Jbt’ANu. cAty Z Suite/ Country

KIND OF BUSINESS—Z£Xy?/g>z t< '>_____  NAME OP SUPERVISOR LAJryi ■ £'■ Z^/i? J

TITLE 07 JOB----- ----------------------------------/Z X SAIARY S <J ‘ PER /2Z-'

YOUR DUTIES .. .. /2-1 k>-L.b... 7^/d/ j 6'-^ Zz //<T /Z>X - X__________

REASONS FOR LEAVING  L j' Kr'l ! /1’/ <./ry K i'/ C_____________
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SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO , 
EXPLAIN? GIVE DETAILS: ,/ //?/•; , 

/Vdt hie

i SEC. 16. GIVE FIVE CHARACTER REFERENCES — IN THE U.S. —WHO KNOW YOU INTI- 
’ MATELY— (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)
| BireM «ad Nuater CWT But*

1. Fl- $. Her ninny

j. Ff-Paul fa 16

a. Mr- Lillian? £- Fh-sre

4. Her- R. ZA Ari

a. Rlr....Charles H-Card er

SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES, SUPERVISORS OR EMPLOYERS — (Give residence and business ad
dresses where possible.)

BUS. ADD. ^lUrnad S/ , TTi rrtaZq't-  ft* • —- 

RES. add; t'/rlinytoin St ../.dfflj jAUi. Pl.

BUS. ADD. /''j^ Sdiprr /jresL^JnPr /''ilCK
RES. ADD; --- - ' ____ Cae^bujry^n------

BUS. ADD. __________________  __________________ ____ —------- -
RES. ADD. Ry no Ids   —

BUS. ADD______________ r—  —--------------------- ——-----------
RES. ADD. -Ja---------

bus. add. R?searc.ri I)ijiii!bi.yJltlas—H..i‘i4er_Co-) 

RES. ADD. ___________________

1. .ffic.-. kjnll__ &... Pt tij&’jr''. BU8. ADD.

RES. ADD.

3. bus. add.
RES. ADD.

Street and Number City fiuu

MidRilytiaddf’f..L2.ni,ii„—

3. ... bus Ann./7-y/ jA /-fy C. q
, •> RE3. ADD. _L_________________ FH-Mlle'l-L. *''1

4. IF.- P.daJlil (j/.< (? V DUS. ADO................................................................... .... ............ .......................

RES. ADD.-------------------------------- ----------------------------------------------------------

S.  BUS. ADD. ■, "j
' RES. ADD. ___________L___  _ O



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.)

SEC. 19.

Glewt and Number City SUM

BUS. add. ___________  _ _________ 
RES. ADD. - R.U ’* 'd. /'.mnlui.i P^____

1 /ffrs- Fire' bus. add. _ ________  _________ _  
RES. ADD. Ph___

«. £da;in ft‘nr-4 BUS. ADD. .. ..... ____________ , - ..-r--..—

RES. ADD. A'-ZA 

www——bmb^meMgraatEmM

FINANCIAL BACKGROUND
A. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? • IF NOT, STATE SOURCES

OF OTHER INCOME .____________________________________________ ____________________
B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS J&ne a.r__

_pr^sn! _______________:_____________ , '____________ _______________________

C. HAVE YOU EVER BEEN IN, OR PETITIONED FOI). BANKRUPTCY? "Q 
GIVE PARTICULARS, INCLUDING COURT: /VS i . /} 11 cei iolr___________ ;___________

D; GIVE THREE CREDIT REFERENCES— IN THE US.
1. NAME ‘j.nt.f'd. Fpmw____Cui— address /Ifhlii. fi-.

. > , m. A, Ko.7tit» ouG
3. NAMEOTtfT..b?J______  ADDRESS Mi* JF, -A-^Arr?, 'P

j, Bt. * Ha' Cll» SUM

s. nameaddress Lwht. Jakaaz/.l/Uft,J fh., ,-
J ' Bl. {I Ho. < Cttj ' BUM

SEC. 20. RESIDENCES FOR THE PAST 15 YEARS

from zSft-AP.. to Pr'Wt R- 0 *2 , Thp. Pa- , Cb ft-________
81. No. 7 City f z 6UU ' । Country

■ FROM TO J-LiPi.Q- t.ij fa./?'..

from to F'b'f9 t ____
8t. No. J Clt/ * BUU z Country

from to /'bA6ry.-j'-tyL-g ~ J a
tit. No. City Suu Coubtry

FROM .1-^'4. ..„ TO & --------- -
St. No. (y City 1 State x Country

FROM !) ■' TO j P.i------
St No. City / tototo . Country

FROM___________ TO___________ _ _____ __________________________ _ _______________ _—---------- -----------------L.
tit. No. City State Country

FROM TO

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES
A. FROM JklliTjtl- TO

FROM TO
FROM SLPJ-Lk- TO

___<Jlu/>u . /^8/</u//ud f>hltfury 'jrri/i<-e
City or Jtecnou Country \ Furpoce tt

fl-'JAAct -A-uzuh. l~
City or Section / CouZtry t*urpo4e

City ot Section Country Purjjow

9



10

FROM  TO ------------------- ------------------------------------------------------------------------------------ ------- ■
city or eoctioa Country Purpow

FROM --- ■ TO  _________________________________ ;______________ _______________
City or Section Country Purpoao

FROM  TO  _________ ;____________ ;__________________ ;___________ ____ ____
cny or Section country Purpooo

a LAST US. PASSPORT — NUMBER, DATE. AND PLACE OF ISSUE: ^6/ /hpli.caMe

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD?GIVE APPROXIMATE

DATES: T__________________-■ _______________________________________ ;-------------------------------------------- ■—

PASSPORTS OF OTHER NATIONS: ________ ' ----------------------------------------------------------------

SEC. 22. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS ' ,
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES, 
EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUP
PORT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN
TRY) TO WHICH YOU BELONG OR HAVE BELONGED:

i. Zy___ >—ZxWi. z >-.7, ja... j, zZ-------------
Name Olid Chapter st. -tt No. Z city/ Z Otai» Country.

DATES OF MEMBERSHIP: __ L21LL---------/ />?>?.?, -

Name rind Ctufift 7St. A No. /City ✓ . BUU Z f Country ;.

DATES OF MEMBERSHIP: * y ---------------------------------------------------------

a. •____ J_ 33l____ 33fh S/,, ijrk ,./¥■/., >/ • 5-/A
Name and Chapter 8l. At Ho. City/' Otato / wubtrjr

DATES OF .MEMBERSHIP: --JS/z Z/7? Z -.Z.../rW <?C//A?

4. ____________________________ ■._________ ;___________ _______________ i_____________________________ '

Name and Chapter 6t. A N<x CHy State Country '

DATES OF MEMBERSHIP: __ ________________________________ ____________________________________

5. '_________________ J____________,___________________________________________________________________ . ’
r.'ttmo mid Chapter st. A No. City State . Country

DATES OF MEMBERSHIP: __________________________ ■.___________________________________________
. ' i

6. --J____________________________ ____________ ■.___________________________________________________________
Narnr and Chapter St, A No: city Sula Country

■ DATES OF MEMBERSHIP: - " __________ ~

• 7. ___ l----------------------u.____________ :----------------------------------- ----------------------------------- ---------------- --------------------------------
- Mama and Chapter St A No. City state Cou.itry,

DATES OF MEMBERSHIP:__________________________________-— ----------------------—-----------------------------
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SEC. 23. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT” “FAIR” OR 
“FLUENT”)

LANGUAGE French SPEAK fifantf READ WRITE S/ij/i/:

LANGUAGE SPEAK READ WRITE

LANGUAGE SPEAK_________________ READ WRITE

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OP PROFI
CIENCY IN EACH: .

■jSz/iy^Jz

i .1 
i 
i

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE. WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

__________________________ ,____ ______________

D. LI8T BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICil YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939:

__//one_____________ '

I,

i,
i
i 
i?

i-
I

ji
i
r
1

E. IF', TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

, ~ (a'Q^ ci,____ fy , J
....!1£LsL^IY^J2--____

1rjy <-< / fy c 4 r j » L a hfl: < ! P7li__________

dmiy-. /^/ / o < c "■ j /<? // ■

u
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SEC. 24. MISCELLANEOUS

A. DO YOU ADVOCATE OK HAVE YOU EVER ADVOCATED; OK AKE YOU NOW OR HAVE YOU 
EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES? A/-

IF "YES", EXPLAIN: __________________________________________ ;______________________________________

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? ._ ^^5 ____IF SO, TO WHAT

extent?__/Vo ra _________________________________________________________________

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW: OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, 
CITY, STATE, COUNTRY,-NATURE OF OFFENSE AND DISPOSITION OP CASE: ______ ;____

A/zfl - flflea h Ir.

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANSWER IS "YES/’ OIVE DETAILS BELOW: . '

nessczsESsr

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

RELATIONSHIP . . kfl f ei

ADDRESS _________ _
nt. ds No.' city // /Buu Country

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY HE DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT. AN

NO."



SEC.-37. I CERTIFY THAT THE FOREGOING ’ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS 70 A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

____ DATE
> i • * y

-a . ■
BUnaturw of ApfMicoat

USE THE FOLLOWING PAGES FOR EXTRA DETAILS: NUMBER ACCORDING TO THE NUMBER 
OFTHE QUESTION TO WHICH THEY RELATE SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL IF ADDITIONAL SPACE IS REQUIRED'USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.

ice. it (lontU.) . z v • 7-
tail Oltrin* +hfi fiertod of- rwe

t-mplop.d by'MWs £sso Service7a r»ay vay 

ader^hna a aas s futon Khiharn G< S7lh->on. J. Jeff

ihvs prfihbS h> obfain toymen f Mth

/MtMr 2. aiso aoorKeJ os

& /%> c4 me. hPc/Jer ^r T a m cy c^,c\ 7^ u fv c tt Ki n j

mcy fa■ povrinj

iren Falcis '..My a er hour. -7 cvheti

//».-• VomyJCiriy cv>‘.r]7 an7 Jt~ irf ■ s t i ojas a/so

by /7'7 (y0 Zio.nu- /<.
h'r^>. r /eit -/hii tor beir^r

13



NIMRO rc>hM 57-NOV .HO 
wi< civil ^rrr.irr commission , i

INSTRUCTIONS In w^dr* to prevent deta 
cetirex. anaver every »|t»*at»«a on thia form

aynjyiag > writir.m

AM»ICA*-4N FOR FEDERAL EMPLOYE '
ey »n nt vour applt- ' instr«•♦»»«»• rm the «»»d rraarhnt d>at**-U'.Ni tif thia appHcetkm.
i Type- If yp*» awe ept'lyma fnt *n ,,,)t'tiPl'jTZN fftmitif'i'in, mail thia appliratioo
•er,Ik &•»•»< Civd Service to the nffke named »w fS« F*» •«/* ••> mail to the some office
re»r^M ,',\r prwl follow all a n/t>r Aa« for ma * errufr*^ .v/’ >•* wmcrorem^n’. N'*ity lite office with wHieh

fa 00 HOT WRITE IN Tins BLOCK 

far tin «f ChS Imki Conrnluloa Only

s
5 i nxi cwniinxiYMiMr. apfued for j&tj en^Stata) 1 MTT APPLICATION

tst
Qg vi(/ Lir'lii r

4 IA> r«n A*0 NUMBER OR R 0. RUMOM
ft. O- **2.) /fjourftaim

<P> CTTT ^TaoS) OFFICE (ine/tfdMJ p&sea/avi 
ffti)Ur}to.t in Top

(fiJefden, it any) (Lai 
ChriS^

d□
 □ .vatf^hL

Q MftmiD

LJ njrrv»’«'t>

LNTUUO REGiSTLR

!</fArz>«r> AXP. R1VILW:

APPROVtOi

y. litUa L* X/fihd RLSluCNCE (State) 9 Mb tJfffX PHONE

Jam 2.Qf /s>/g _________
If PlACtbr **TW (city and State; ill*** ovteide U. S.t

7* />? f A . /^> ,

<ft NOMC pTSSS***

Onwu_________

., name city and country)

14. (A) HAVE YOU EVER atM EMPLOYED BY THE FEDERAL GOUWMENTF Q yjj OltO 

<B> IF SO, GIVE LAST GRADE ANO DAT4 OF LAST CMANGf Ml MAK

}m*u 
] ntuu

1J M HEIGHT WHHCVf fiMfXS <8) WCGNT.

..(£.. Ftrr’..{?,. teCMU Z^^POUNM

■ ■ ~ ' • ,S5-'3

oroi MAZE CARNTO' 
RATING

PRtFTR. 
CNCC

AUOM 
RATING

_ 1
O w,MT> 

(TENT J

□ «A,

□ "S? 

I“J WIDOW

□ WW-

—. BTIRQ 
□ 1NVES- 
^TIGAHO

———

1 1 1 1
1 I I —

-------------- -

IWfTMLS.ANO
M7£- -

IS. M WHAT I! THE tf>*L3T ENTRANCE SALARY YOU WILL JNZTZTJ I 
PER YEAR
You will not bo oonattfored for any poaiticrn ,rrith a Ivotr tnltanca 
eatery.
IB) CHECK IF YOU WILL ACCEPT SHORT TERM APPOtNTVLMF tF OFFERED. FOR.

Q I TO 3 MONTHS □ 3 TO « MONTHS O < T<2 ’> MONTHS 

NOTH. Acceptance vt rafuta! of a temporary ah^ff'tefrn appointment 
ihll not aftil your opportunity to obtain a ptabttwfiil appointnient.

iQ IF YOU AltK WiUm TO TRAVEL. SPECIFY
B’beCASlCNAlLY O PREQtirNTLY D CyiTTANTLY

15. EXMRiENCt It la Inofxxtefil for yen to furnith afl tequoted
below )<» aqnkleM detail lo enable the Civil S«r*w* en«! the
appointing oflkrr* (4 to Rive you full ereHst .a <»-,.»rMJinir.a your
QuahficatK'U*. Via f* a*paratc block ter e«<h E>La:t with your
preach! noaincn wwl wwt Lark. eipl.Alnititf r.’rnrly IM ta*k» which
you perlomml in each p-^Uon, ,w<injntiriR for ail p«)zXa •/ une/i.ployfnmt. 
Experience Rained mw* »bwj 15 years ago which la nM prr’jxitm »o the work 
for which you tire appl,uig uxay oe acnunutir'il in ra^ <e >ara<. <4 i>x bloka. 
If your dunesTSftr»i;ejJ rr.e’*nsl!y while working f<‘-t *ha e»«i* tBifflu/tt, uae

<0» CHECK IF YOU WILL KjWIif CfftfiAO.
&IN WASHINGTON. ti. C SaN<WhEPZ W Y«t t.W STATE!

□ OVT3IPC TH* UWF4B VTA?L$

<O IP YOU WILL'ACCEPT PPPOwnrUTT tS CZRTKM LOCATIONS ONLY, OIYI ACCEPTABLE 
LOCATIONS,

reltRtoua, elrk, wrifaee, of war^yay wfo'uh you hrtve performed, 
either with or without rrxr<>e-tV-.'j«. tV»7r.< tLt. ovmlxr of liouft per week 
and wreki per v-tat in Wr,. h y-n vtrt'm eu* h activity. Military 
caperienrc almuid be desr/‘.?^4'-iS u>e apxea to »*a proper aequerjea'.

that shown bi Item 3 t4 f'w>* £»s 'xuder ••D
wcira*’ tor each jioeitioc. th* used.

(h) If ruu have naear *er» rvsp'MrA un<
that f<kt u» the apace pteeruleA teChra f/a "P/cw.t F6wUua.‘

NAME AND THLE UF lUUf.mtl

KINO C-F »d?.M nv.r.ncfl .J.ncr.

1 bf- MRN.NGl!
y.^a.ao rca />?</• 
% 'HWO /TJ,,

PRESENT POSITION
MjH’TtflZoF’fOUft Pfl£5LNf7tStHG*" "’"*DAILS CF IMPLQTMINT (month. year)

ra&u-

career

an.

Jjj'ic.tLi.jdj.i-j in.

...c’z?.

Oamu tJeoattment, bureau 
Pafa>h\fe Cfajf 

*75 £.• </pr/or? z> 1- ^(sJt !Hey 
K^MBEiTaSD xihu’esF *,UP£J*V15CO BY YOU

HSsCM PT WN.0F f0^

-o PRESENT TIME 
"t?»f (city and State)

S.(!jvni.an ic.a.

■' ■ J

(CONTINUED ON NEXT PAGE) io—ewao-i
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1*—«a»4s~|

16 CONHVtO
a fvsrfk*

P rtf er
-> ETv^c' *»!" ('nor»*ft- jaar)

from JStErt '-jC- f 5 ro /-£ fa t jj
i\*ct nru <* nx
/■bvfdny

1 a.AT5«nCAT>0* GRAVE SALARY OR EARNINGS ,
WinFa&taal st^tubj । /, g *«* •

1 1 FTXAL 1 /• 3 5" PtR Ar-.
PLACE Of <v-7«r»tf Stat*) ' . 1

Pty ns Ids j P»- ’
UME AXO TITLE OF IMWLMAYE SU*£RUSC*

'at Co f so tn

RAVE AX? ATC*f^ C* £V-'3»t& {him, or^amrattnn. ni if Federal,
tiama di>parcce«*£*e.. JurMu or oatab/iah/riant. and d" •***' 
fit (at, p’av/acir Company 
P Oytto/d S . _

mho CF BuSiM $S OR 0PG*>**A*W* (• < . w.Xo&mM a»M, meuraAva adonoy, 
manufactura vf locka, ate }

Ptp/o stores
NUMBER AIQ CF C-wn.fLt5 SUPERVISED BY YOU .

' • y'arta J>ld( Sde be/<n*)
REASON FOR LEAVING
PPen d' Po- s/a/s Co Pay e.

°CCT7" * JSceto. /1/n r ...

andy?*c A>zt4—J^.l.a.tijti...£ir....d:.h2fin

AiUsditnie.___ dur.ijna...^a.Pa.h^rxs.,.^h
djttds.Car'aciLi^tc..Pjani±a.ir:.,...CQ7tiVf.l(i

p£.‘.Sdt.,.3C..ttJoir£^cl...£u.lL/.tnae^.pjr.£p.(iu:hj> 
rtq/....jft..-£.h^.....i3ala£i.et...^SK.p.dtLi(..on..ihit. 
''tbC}r8.f .r£’..iM.s.r.Ke.d. .putr....Paiii’d.JliiLhP.y ,̂

t.t.Pa.T^.t.K?...jas.£uJ/-3Lti)e~-^l£zt.m.ctj..__
:jpe.£..^.S....SA.a.£P.^Pje.7i..,.f£^.rJh..a££i*a.d£&

a

.... —~ ~..................... -........... .—L-..—

/Rv DATES OF EXSkCYMENT {month, yoar)
X Je/ re ^y '*<>

EVKY HTU OF YOUR
A/ 4/,*

postnoN
Ccrfi

CUSSine*TtOM C«M SACIXV OS URNIMGS.
(■z in MntK,) staiitisu । s'O- oa. ram9:

, n!«u. Mld.Oi mmc.

PLACE OF EMH.OWEXT <o»ty and State*) 

paniyo,^apan- APO ^2 3
NAME ANO TITLE OF IMMEDIATE SUPERVISOR . "

<7ar*?es rttrJy
NAME AND.*rc<£SS*OF tMPtpYM (flrm, otdantraUan. nr tf FadaraA

nam*d»partm*iU1 fturHUM aatahhahmart, and drrttKxO
Ort. H&. P$ 9fh /MC.S Syaadron

kind OF BUSINESS OR ORGANIZATION (a. / . dhofraaia ulh, thaufanca a<*ncy, 
manu/actura ot locki. arc.)

/?/ra/4»y Com man tea Pons

NUMBER ANO KTSD OF EMR.OTEES SUPERVISED BY YOU . ~ f i •u a-o i (Ja^° 5bP'*n 
LCyv/^- SriFov

REASON FOR LEAVING

Sepura rron Front Sarrtco

afiZ'i.Ec—Pb^tA.Fdn. ..Ca.d.e. ts..(,CatxuM3.< mco 
.P.e.C.£F.9..d-....6p.Ca.ntt.s.....&....&mmuiuc.ih
S.«M.r.L?y__J.£tice,^.....iiJi/.h....D.rt. .1^.-1227:
^/r(LS.r:^..-..(?Zznz>l tt.fli.ca fa.O.n<....b?.Zu.r.l.Ey.. 
... ^iMMi.ce....!2m.C£.k: .̂................................. :..........

'n'.td... ..a^...^is£ta...P)c.b.ss.2'jai7r.nist.o.i:rUmji.f'
Et.MSJ.,3.. niatrthi...... ...d.z/z>.yl.CP.mnuf.f.'<>
c'ns.-FdEi.icsts'.^a ,>. u..„Cr.yJ>Fs^tzaj?.hi:A...... 
it.Pp.dS...^.QL.^..2....u/aS....Jfa 'jioP.yds/jtA'n.......
..(i£/:i.c<Zkr..p.o-a.cb...pd.rs:ajn.n..<z.E.ati.d..........

ZTS OAKS OF Ev» CXsNT (••non/h, yoar) i EXACT XlT’.E OF UV*
(4) Z oFHOM 1337 T°- Ozb 1 Pinder- ■

■OSITIOX
'-/<? /'/O&r

CL.SSIHCATu'A O-^>. ; SaWl* OS tASNNCS 
(iZ.hF6rf«.)se.-r;.-»ji srsxri.w, [7.4 1 mhr '.t

: HW. 1 0-8d rahr
PLACE OF EMPLCmExT tMCX *n‘i Stata)
, ffeyno /o'* /

NAME ANO TITLE CF IMMEDIATE S.PEHMSOR 

fiobarb prnsx
hA*>£ aao s.'-r^SS ?F Ev^LOXsq (flz/n. orinnixatiGn, at jwr+tui. t! Fod+tai, 

nstne cirfirut^^zsz, or.ratabltihinenf, and fftrttttpn)
fl Fa s P?uj ds r Coni tost • ty
fi t'f f' * - j—d7z_. . J

<ND CF 3uS‘Nl.:S O>? OHGANIZATtJN (*. tthoiaAadr n/Jt, in»ut*nea agency, 
manufdetur* of Ixkt, otc.)

c*.p /osii^ts
NUMBER A«O !C\0 OF EMFlOvUS SUPERVISED BY YOU

VafieJ (sen be/iu-j }
REXSiKN FOR LEAiING

Pn/ev //t-nie-j -b t r •■•■ t c c
DESCRIPTION CF *CuS W-V'. ,- j

..............  ^r_££<'...„£^z><.22Xirtd.aZ^/y~vj2A*~
........hcr».s....7hsi.7...:L>r....7:‘-.i

.fit. :/.J.i7.l.s—.__Zii.ii<>.la.y.:!.dJ...aM....&!-.y:.sisjc:....'^.

..s/.Ld.!^^.d.£..^J.7a.:/.i.b....£'.ar....sJufsi2.c^.r..-.

..pl.r.££!llXA~P<2.£.„..73-£tA^}M..C/4..JJJL.jhz.^...'

...y. tLas'-.y.. .au. ax.lx.e.d. ...$.L..i3.sta. .b..P3J-f.>\J.^.. 
i.C.idifj./.Ea >i£..F.nr....i:s.tJ£,^..J.£Ci...£>.Patzi. • 
Lt.l^.'^...r.JZ.Zp.‘X.dSdl<y...A21.d.^iLC^.d/.l.^.......... 
.Px2r./d^a££Fj/.>Ad.d.srijLS.^io.<fht^aij£±...
>z.e.rtjl........................... ‘......d......... ...................
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.29 3 5 TO 133 1

NAME AND TITLE Of IMMEDIATE SUPERVISOR

’T TITLE OF TOUR POSITION CLASSlFICA’ . JRAOt SAL«RY OR EARNlHSt
(// in M/ri< ^'dSTARTING | PER

BNAa | PER

NAME ANO ADOPtSS OF EMPLOYER [firm. ortsntfticn. or person; H f*4*rat.

MUMKJt AND KIND Of EMPLOYERS tUfWMD ffY YOU

OCKMPTIDN OF YOUR WORK 1/ . ~ 7
__________Jr.„........................Qj^rlkl/4..±h.tX....fiJf.^dZ. 

ur.a/jji.
r.k£L.pa^

il ' - i.— ~t Z«zZf ...L
imam

kino OF business OR organization (a. j , rho/rul* eY/t. Mawrenae eje/wy,

REASON FOR LEAVING

l.J.a.f.K £os...irAjriAju.&.f.'.. 'Ct:*-.-. 
y.„.c«4Z...xrtf2?...zzZflZ/x...Z4i

.a.____^.h.dr:./r..../3j2.r.ixx.

cooUmiatsoo abect (Standard w*. s«; of paper the Mine rice as thb page. Write on tach eheet your dame,

'17. MILITARY TRAINING In the apace beldw. deecfibt any training received id of training' received, eucb.aa bourn per week. Detailed infdrmetMe regard*
thb Armed Service* (not already bated under Item 16) that vondd aaaiat lag any special aervice ecbooU' you attcaded'to especially itoportooG <Batre
appointing officri* in piaeihg yog moat effectively. Indicate actual emoudt pagrb may be peed to give full dcaeriptiooal) *

___________DA
FROM

TE3
TO

10CADO«I ocscftrnoN of training

3an.’f.S..
f'.M.^..

{ZaZylFiJ..
.^'1.4:. 

.£kX..'.<lrdr.

Qh-ice.^ c..jIlL...........

yj.ald.i(:^£Mj£uM>l(en

DEGREES CONFCRAW

19 EDUCATION (Crrc/e AiRhear ^rade comp/efed).* O’) GIVE NAME AHO LOCAfrON OF LAST HIGH SCHOOL ATTENDED *

tl>4S»7S>t«ll (ilj ~7aMa^uc^. //-I. .'T'awfii* , /^c..

MARK (X) THE APPROPRIATE 80X TO INDICATE SATISFACTORY COMPLETION fjf- iff} 5U0JECT5 sfuOlED IN high SCHOOL WHICH APPLY T$ POSITION DESIRED
| ] CjUtCNTART SCHOOL | | AJfflOR %WJ0L fZ^CCNCT MlCri fno/hewf'is , PhyStcs

semester, 
HOURS 
CREDIT •TITLE

(O NAME AND LOCATION CF COLLEGE OR UWYERSITV
, MAJOR j DATES AfTENCCD YEARS COMPLETED

SPECIALTY- j - FROM . TO DAY NIGHT

..........................
____ <£fAf.<Z.......C?.ll^C..yPo.;...................

Eled&y i £ ztli.C. 
__ '...............

1

____ _____

............................

PA ft

. (0) LIST YOJR CHIEF UNGFJcGRA'XATE COLLEGE SUBJECTS

...ZZaZJrz^Zi^S---,.--.-........ -............ 2^-
..7^2r?«Z..>3A5L4.„Z/T4/.<'<i?.Z.&".<Xi! ...'dl...

> ri^.'L____.... Z,ll&Jni.O.lA.e.
(f) OTHER TRAINPIG SUCH A5 VOCATIONAL BUSINESS. STUDY COURSES Cl.ER ____ '

THROUGH THE AhMLO FORCES iNSrr’.'TE («N<j5* na/n« and /oc®f»<>n i ./ '—’cCTS 5.UD.LO
a/echoed) Oft "IJ»-SE.tVrC€TaAiW*G" IN PUBLIC CR PRIVATE f MPIXITMLY? | jV & rill_______ . _ -

_____ ___________ _______ ________________C£f<c /;1Z?Di " 
22..j..VZj?y/./f/cZ..^Z?4^Z«Z2iGi.

t zi £/?/i.>ys.. ./I z;z< 7s| 5 . ZitiZ?- c... Z g<

J I 0*T*3 .TTtNtlEn

FROM

‘/iA-U COMPLETED

DAYTO NIGHT

READING I SPEAKING • UNDERST ZZ A^t f.It. INDICATE YOUR KNOWLEDGE CF 
FORE’GM LANGUAGES . _t .

________ 1 c- -I I 1 i
f . j i 1 1

T* j__ I MS IZU NO Grvt KIND OF LICENSE ANO.STATE.

•■ FIRST LICENSE OR CERTIFICATE (YEAR)

(Q NAMES OF COUNTRIES (‘)CATfc5 ANO LEWH OF TIME SPENT THERE. A' 
(3) REASON GO PURPOSE (a. A . military •»rvic«, bumuM, »<luc 
tion. f»c/9atiun) -»,•.■ -r~ j /_

C*TF(r£AP>

ANY SPtC’AL CC«UnCATION5 NOT CO-.ESCO £LSt~*h£RE IN >xX.R APPLICATION V.<H AS 
(a) ’’C'.MOPE IMPORTANT PUBLICATIONS (do not submit eotti&s uni»S3 foaua»t»d) 
(ft rOU» PATENTS Ofi Ift.XNriONS

3u,iz '»»' /c /ror,t '<?■£■ trvilh'tt^'scdy/fe

21. LIST ANY SPECIAL SKILLS YOU PG5SCSS ANO MACHINES ANO iQijIPM'Yf YOU 
CAN USE SUCHASOPERATIONCFCXPT WAVFRA'XO MLLTILlTrt. COMPTOW- 
ETLrt. NEY-PUNCH TURRET LATHE. SC’ENTIHC OR PROFESSIONAL DEVICES

SCIENTIFIC SOCIETIES. ETC.

fifaj/cnat tflrWrffy Fra.f.- ^Li/°/

APPROXIMATE NUM3ER OF AORS5 PER WINI/TE IK TYPING .... SHORTHAND

ta—



I ti R| f'ei-*-*■*• I > d T‘ at. a »x * e.uton.. .-t t..e Vt»>**d Rt ate* • h.» a»* NOT related to yen arj whr heve definite Irnewledge of
| y««yr qualifh'attivia and *Stnrt« for the poai bin t-a wh»« h you ere apply mt IR» rei^et name* o< »»• per »•».'« a luted under Item t6(KXrKHtRNCK)
1 FULL NAME r«tMM B. iiif.at'S A,'.«m

(G,r» eomp'etr current add<*••, an. .’«,»<«•*< tfreet and numbar) BU9>*lt* on OCWMtiCN
I Mr-Chari-s H

1 {*r^i /-■'77 Ha/i, Tr

1 T^’dr! J-', fany

, G.-<. aV..-.. 1) //>,>
H -S-.1 „ 'p,st Co ,

____.................................................................. ...................... ........
£ ir tC J / f

...... './»■
V'fi- ..
P-^C- i/.iclrr^/.id-^tr iTt.TlPrjPeflirff^

A’pprjrcH 
__ .............................

w ysti.S
| moitsri itr e« -up- ««wi, it n«t«a i' it »«on, coi»«« th | ,o iwiuttmrpa-*:-i«»taiTnKiHa-i~HnortacM«Mii th | ao

1 n MAT H»Ov»AT-Bf VAST OF «OUR PfltSCNT EMPLOYER RrOARDtHQ YOUR 
| Oi AUriCATtOM nc» ....'......................................................

| » ARE YOU Aft ortYCiAl 0« EMPLOYEE OF ANY STATE. TERRITORY. COUNTY 
OR MVNiClPALITVT...................................................... .'............................................

If your nnteri ta '’)"*«.** rfi’v* dotalla in Item 39 •
1 h> AM YOU A CITiON OF OR DO YOU OWE ALLEGIANCE TO THE UNITED 
| SYATtS* ................................................................................................................ 36 Don TMf WlTEDSTAm GOVERNMENT EMPLOY tN A CIVILIAN CAPACITY 

ANY RELATIVE or vx RS »9' MOOD OR. MARRiAGp-WITH WHOM YOU IM 
Oft HAVE LIVED WltNift Tme F4M U MONTHST ........................... ....................

If your aaterat ia-"~lea‘‘ atwre 4ii Item 39 for BAvN 9uc-h 
relative {!) full name; (J) nreaent addreaa. (3) tolatidhahip: 
>4) Department or 4jt*~nvr by er hie h employed, and (J) kind 
of appointment

1 V ARI YOU NOW OR HAST YOU TYtR BUM. A MF*BEN C* TttC COMMUNIST 
| PARfy U S A-’. OR.ANV COMMUNIST OWGANt t AT1OM........................... . .............. <x
1 a AM YOU MOW. ON HAVE YOU ntn MEN. A Mr MOTH or A FASCIST ORGAN. 
| t/ATK»M» ...................................... . ....................... ......................

*z
SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE

A. If you are ct»>ndnft rtrftreact •• a PRACKTIMR VKT.KWAN who hoe 
been Awarded • eami'wian bwdir or airvice nl-Nm, or ■■ a DISAHLKD VET- 
EKAN,.or •• the \VIFK OF.A DISABLED VETERAN, or aalthe WIDOW OF 
A WAR OR CAMPAIGN VETERAN, attach Veteran Prefereme Claim, ' 
CSC Form 14, tvcelber with apecified therein.

B.-If you att'R WAR-TIME VETERAN not claiming ditabilhy rrafftraoca. 
you ahould NOT eubmit your discharge with thia arpliratlon. Praferanca will 
b< tentatively credited to yvu end if appointed, you will be required toaubnut 
to the appmntlna oittctc price 'to entry on duty, official evidence ’’of aerara- 
tion from active aeevKa in tha armed form of tha United Elatea tn time oivter.

1 a ABF YOU NOW’DR HAVE YOU EVER MrN. A MEMMROF AW ORQANtfATION, 
I ASSsXIATlON VOUVCNT GROUP OR COM»INAT»OM OF fl**’’’* WHICH Aft. 
I VOCATES T»a OVERTHROW OF OUR COMMITCFTWNAA FORM QF GOVIHMMFAT, 
1 ONVN ANORGANlZATKiN ASSOCIATION MoilMANT'GROUP.OR fOMRlNAf ION 
1 OF PSRMJNS WNKM HAS ADOPT CO A POLICY C* ADVOCATING OR APPROVING 
I Th* COMMISSiO* OF ACTS OF FORCE OR VIOLENCE-TO PAN? OTHER HR SON J 
1 *MF|R HIGHTS UNDTA THE CONSTITUTION OF THE UNlTEOSTATES Oft OF M< A- 
1 ING TO ALTER THE FORM OF GOVERNk/ENT QF.THt UNITED STATES DY UNCON. 
| STlTutKiNAL MUNS’ .... ................................................................ ' ... .

fcX

I It yuur afliww to qweafran 3T; 19, ot above /• '*/••.*’ afate 
I in Item 39 (ht ntmtiot ai/aueh otianitaitona. aatociationa. 
I movementa. itout>i. or coxn'bi/iatronof petaona and dutoi of 
I mehibot«h«p- Giro oompieta detaila of four' actiritiea 
I Ihtitin 4n.<f arty eaplanattcri you deaiie retarding 
I your rnembertlitp or ae'rtvrPtaa therein . - •

| JO'SINCC YOUR lETN WRTMMY HAVE YOU FVERMtNARRTSTCO. INDICTED.' 
I OR SUMMONED INTO COURT AS A DEFENDANT IN‘A CRIMINAL PROCTLI>|HG. 
I ORCONVICTFO FtNLD.O«IMPNl'$ONtO''OR POCEDON PWMTKM.On'HAVf 
I YOU EVtR MEN 0RD€R£0;ro.MS>51T SAtVOR COLLATERAL FOR THE VlOt A- 
I TtON.OF ANY LAW POLlCi REGULATION OR OROiMNCr'Cf'XCLUDIHQ MINOR 
1 TRAFFIC VIOLATIONS FOR WHICH A HNE OR FORFEITURE OF*t29 OR LESS WAS 
'I IMPOSED’!.......... ....................... t..................-..........................................................
I it yuur tntait it '’Yea.*’ Hit alt auch eaeea under Item 39
I below Oi»i in mcA care (/) the data', (3) the nature of the 
1 oAeni« or violation; (J) the mint and hxti/on at the court. 
I (4) tha penalty impeded. if any, or other diapoaition of tha 
I caae. li appointed; your fin^arprinta »il/ be'taken

I JI HAVE TOO EVER WEN OiSCHAftGED OR FORCED TO RESIGN. FOHMI^CGN 
I DUCT OR UNSATISFACTORY SERVICE’ FROM AN* POSIftON!........... 7...............
I ft your anawer it '‘Yea.*' g/ee in Item 39 tho'namo and.
I addtava of employer, data, and reaaon ineaeh case.

| 32 HAVE YOU CVttt MEN RARRED.fr THE U 9. CIVIL SERVICE COMMISSION 
1 FROM TAKING EXAMINATIONS CVl ACCEPTING CIVIL SERVICE APPOINTMENT S’ . 
I if your anawer re "Tm." give datoo of and teaiona tor 
I auch debarment in,Item 39.

JI HAVE YOU ANY PHYSICAL HANDICAP DISEASE. OR OTHER DISABILITY 
WHICH SHOULD K CONSIDERED IN ASSIGNING YOU TO WORK!.........................

It your a merer it " Yci.“ giva complete detail* m itam 39 bo 
that conaideration eari~ba firon to your phyifcat Alnaaa for 
tha job.

34 DO YOU RECEIVE *N ANNUITY FROM THE UNHID STATES OH GWrilCT 
OK COLUMBIA GO.tRN-fNf UNDER AMY RCTlRt-MENT ACT C»R ANY PENSION 
OR OTHER COMPENSATION FOR MILITARY ON NAVAL SCRVKCf.......................
// your answer ta " YeJ.,‘ five complete detail* In Item 39

37 (A> WFRE YOU nt* IN TME UNITED STATES MILITARY OA NAVAL SERVICE 
DURING Time of wari ............... ....................... .................. ....................

HS_ NO

<8> IS the UOftD "NONORABLE” OR THE.WQRD • SATISFACTORY0 USCO’ 
IS YOU8 D'SCHARGE OR StPARATlON PAPERS JO SHOW TH< TYPE OF YOuR w-'

<C> WAS SERVICE PFRFDRUf DON AN ACTIVE FULL TIME OASIS, WITH FULL 
MILITARY PAY.A»iDAliCWAftet9»..................................................... . . . AX'

DATE OF ENTRY OR ENTRUS INTO SERVICE
Get 199-2.

DATE OF SEPARATION OR MPARATiONS 

Z»7ay Z9, /9f-C>

BRANCH OF SERVICE (Army, Navy.
Marine Cutpa. Cooat Guard, etc.) 

/h r- Tv e

SFRIAl NO (if none, g/ea grade or 
rating at time of reparation).

------ 7...... ....  ..........
38 (A) IP YOUStRVTD IN THE INITED STATES MILITARY OR NAVAL StRVlCE 
DURING PEACETIME OMV 0-0 YOU PARTICIPATE IN A CAMPAIGN OR EXPtOI 
HON AND RECCIVF A CAMPAIGN BADGE OR SERVICE RID80NI..........................

lD’ ARC YOU A DISABLED \t*HNAN>..... ;...................................

~FTF no

__
It eo. and you bare rot hated your diaabihfy in anawer ta 

Item 33. otplain in /rent 3® below.'

(O ARE YOU A VETERAN S WIDOW WHO H/S NOT REMARRIED*...........
ID) ARC YOU TKC WIFE OF A VETERAN WHO HAS A SERVICE CONNfCTFD 

ffiRADILITY Wltlf’i CM'-O^*Llch'S HIM FOR CIVIL Srp'.’ICF APMYlftfMrNn ...

THIS SPACE FOR USE OF APPOIHTINO OFFICER ONIT 
Ttw Information contained ta the nnaw«rt toQueattnn 37 above hM be«a veri

fied by ccn>pnri*«n w»tb the dtAcharuc certiftcAl* on................... ............... Id.....

Title:
I f4 sr-At L fXJA OE*ailCD AftSwtnS TO GTrtffl.OULSl<0H> {indicate item numbet* to trh-c ’» nnirv<i.«s apply)
illTM HO ITEM NO

...........................................................................

.............. —. ............................................................................... ..

If more «r*ee <• required, use puper Use unw «.ce a* thia page. Write on each *he«t your name. »<.*drt«.\ date of birth, and examination title. Attach to ttuiite 
of thia apt‘*u»*»on • 

Before TiRTung this application check back over it to make sure that you have answered ALL questions correctly.
I CERTIFY that the statements made by me in this application are true, complete, and correct to,.|he best of my knowledge 

and brhef, and are made in good faith.
•Fnhc stPter>ent on this nrplicalion ’W'Jf SIGNATURE OF APPLICANT

is tninish..bJe by Law (U. S. Code, > ._  * . . . — ..... * L — a Mn-4 r^u.is snui nsn

IG-iArO-lU. 4 COVLMNMLNT HUMINS C*»K’E >M>-O SO2Q7



Office Memorandum • united states government
TO i Chief, employees Division, Spooled Support Staff DATS: 9 November 1960

FROM 1' Chief, Inspection and Security Staff 
I

SUBJECT) CHRIST, David Urar - 43872

Reference is s.ade to your riemorandum dated 28 Ah gust 1950, 
which requested that Subject be granted provloioual clearance to 
permit his immediate entry on Atty. Subject la an applicant for 
a position as Electronics Engineer, GS-10, in OPC.

This is to advise that this office interposes no objection 
from a security standpoint to a temporary appointment of Subject 
to work on unclassified duties for the training staff, upon the 
condition that Subject (1) not have access to olassiflod material, 
(2) not have access to CIA secure areas, (3) not bo issued a CJA 
badge or credential, and (4) that ho not represent himself in any 
official capacity as.a CIA employee. The Subject may not bo as~ 
signed to duty in any CIA staff, or office without further authority 
from the Chief, Inspection and Security Staff, i

FOR THE CHIEF, INSPECTION AND SECURITY STAFF,



14-00000

I. W NAME OIGANI/AltON rUNOt- i ■ iwor hourI

059096 CHRIST DAVID L 82 340

Gcedo

OiD 8AIARY (Art

lo«4 tW. Dot*loltSFJ G*xw*» S**t»

NEW SALARY RATE 

Sviorr rnscrivi dah

8. HP I ACttOM

>1 ADI.

V

jS l»j 3 |>22« 755J 11/21/6? p’r~l*-6-*23+-A23|jll/19/*7-
CFRIinCATION ANO AUTHENTICATION

I CWTWT THAT THt WORK Of TH6 ABOVE NAMED EMPIOHE IS Of ACCEPTABLE LEVfl OP COMPETENCE,

llGNATUtt OATI

I

CLERKS INITIAL*

Tm 560 E

| ZIN FAY STATUS AT END OF WAITING FEBIOO 

[ ) IWOF STATUS AT ENO OF WAITING FESIOO

PAY CHANGE NOTIFICATION

audited st

W-FI)

sm

J,

"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 91-231 AND 
EXECUTIVE ORDER 11524 PURSUANT TO AUTHORITY nF DC I AS PROVIDED THE 
CIA ACT OF 1949, AS AMENDED, ANO A DC1DIRECTIVE DATED 8 OCTOBER 1962"

. EFFECTIVE DATE OF PAY ADJUSTMENT! 28 DECEMBER 1969

NAME SERIAL 0RGN, FUNDS GR-STEP
. NEW
SALARY

CHRIST DAVID L 059090 82 340 V GS 16 7 631,857

‘T-AY AD 'r • CC'Jf 3AMCF wJTh Sr’C'ION 212 Of ?i. 90-206 Af'IQ rXeC:.’? IVE
n?0ER 1P.74 TN. ' i.TH''R I Ts CF CC1 A’S rsnvICEG It- THE CB >-CT MF 1949,
A$ A*ENL;-:'/ -a;- 4 0( I DIRSCTivF C h t f 2' .« CCr i962"

£rrECT’‘'3 DAT? GF P.v,- DJi;.'T-‘if/: : 1; !'.LV 1969

CbRISr K

SEFIA'. OF.;?'. ri.'.DS Ui -5TFP

•'•.SFfF;- 8? 3«C V u5 lt> 7

SALARY

430,054
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_t oq-206 ANO
_ m ANO 218 'F ...■ Tue el 

utrn SECTIONS -12 ps'"»10E^

,049, aS amended*

jn' THE CU KT

NAMb

CHRIST CAVlO L

/kNo A-dCI
uF pay adjustment* i*

sekial o^n. funds 

ft? 340 V059O90 »z

JUL* 1,968

G»-STE?

GS 1* 7

OLO NEW 
5Al**Y

827**01

lamaikt Auih«m<c4t><M

1. iwitrtN*. 7. No**# 1 _Cm* €•*•*•< Nv*b«e A IWOP Hewn

0^39__ Clgtm PAHPL .___e23tov____
5. OLD SALARY RATI 6^ NCW SAIA9Y 8ATf > TYPt ACTION

SoItKjr letf CH DflM O’od* Sob/f LSI AD/.-

osl^„ 6 |21|«4T7_ lXAP/67 ce 16 a??2</63 —

£3

mi.
o

QUAUTI 3TKP IJTCR8ASS 
o O

mo

<5%A/ r s laymsyA?
00

0

QOO 000 9’ poo 00

J\ $$ mtms 1968___

PAY CHANGE NOTIFICATION
(451)

-pay adjustment in accordance with salary SC^^^ .°,r.TL.f ,.j q 
PURSUANT To'AUTHOR]TY OF DCI AS PROVIDE!) IN THE CIA ACT 0F 1949, 
AS A ’ENDEC, ANt A-DC! DIRECTIVE D»T?D 3 OCTOBER 1962,”

EFFECTIVE DATE OF PaY ADJUSTMENT) 0 OCTOBER 1967

NAMu serial ORGN, funds gr-stfp
OLD 

SALARY
NpW 

SALahY

CHRIST DAVID L 059990 8? 340 v GS 16 5 522,755 5?3,7?8
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J
CONFIDENTIAL 

SECURITY APPROVAL

To
Chief, Employees Di via ion. Spacial Support Staff 

: iboailoauda5iii£kMX Date: 2I4 November 19JO

From : Chief of Inspection and Security Staff Number: JjJQJZ 

Subject: CHRIST, David L.

1. Note "X** below:

____ Security approval la granted subject for access to classified
| 1 information contingent upon the receipt of derogatory Informa

tion at some future date.

Provisional clearance for full duty with CIA is granted under 
the provlelono of paragraph t, Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com
pletion of full security investigation.

Unless the applicant enters upon duty within 60 days from above 
x date this approval becomes Invalid-.

Subject is currently on duty vith this Agency.

ERMAI. P. GSIS3
Chief, Pbrsonttol Security SJtetKiEK 

Branch

FORM HO. 
MAV >0.to I

CONFIDENTIAL'


