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Dear Tom, 

Please acccpt-ny appreciation for an assignment well 
.done as’ a member of the FY 1977 CS-13. Evaluation Boalr&

222 - Your, full-1tmeHservice with,the Boird? represents
major*contribution to the Directorate's'prog ram ofperson- ’ 

_ nel assessment and'r.anagenent. Your recomiendationsfor 
promotion, career development, and other niatters have been 
very Helpful. • . -

I belfeve you will find oft return to your regular 
duties that, this time spent with the Board Has broadened 
and sharpened your own focus on the personnel aspects of'- 
T^ency management. 1 think it'will make you appreciate ., 
more’ .than ever our need for carefully and candidly written 
appraisals of employees. - - - , " . „ . > t-

—“■ - ' - . • „ > ’, ” " - i,’V '■ ~ \ "
'< / « . Sincerely,

William W. Wells 
Deputy Director for Operations
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1 9 MW 1975.
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SUBJECT

MEMORANDUM FOR< Deputy Director for Operations

;. -5&S5

<a GS-15 position,. ;.effif^c;t^«e>4^^q^S;^9rZ^- 4^^o^5to'eh4^%-iMr. K&nari’ Mould^ 
■ ChidTl Mexico

^■^1'., Mr.. ;keenaii<-has been an employep of the Agency 
1957/anjiattending-, the Aroy'War, 

Colfegie. His biographic prof lie and two most recent'fit-. ’.
.'-^sjigrp^oi^ts are attqchedl Cl'~ ’ ..

$

!■;

’<'•■ RiyhardS.Saini 
Chief 

Latin Aaerica Division

>W:
4' 
1?

AKfa^m6j0^iy.^-y.J:--?'?'//’’<■'
: ^Mi^fc^vi^yP^fT^hp. ’'’7.- "'% P&'t

Fitness .RppqVtiL' - , • . *
PfiotograjJh

Therccommendatibnihparagraph:/

■. ■ ;(Jpij;n t^fcqns; Date

I

EZ. I.Mi’DET '
CL BY OSS 762

t/ ' - '
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MEMORANDUM FOR: Deputy Director for Operations. 

SUBJECT: Recommendat ion ,for.--Rromo.t ion? to Grado, G.Sr XS: 
Thomas J.jKeenan

1. WH 
be promoted

2.

Division recommends that Mr. Thomas J. Keenan 
to ' '

Mr. Keenan has been serving, as COS, Kingstonsince 
October 1973. He was selected for this .important petition 
as T result- o'f the high level-of perfoj^anepturned'in by 
himinhisprevid’us_field tour as Deputy Chief pt St at non t 
Lima. In-Klngstwnrhp ha,s inherited^a Station in whlch,_ 
becauseof circumstances beyond control- of Agency personnel, 
the "incumbent 'faces' enormous’operational and cixcumstanttai 
difficulties.

t ______________ f Mr. Keenan thus faces a great 
chaHWCTTltWQHdlhg operational activities practically . 
from scratch. In' spite, of the short time in which he has . 
been in place he is off to apremi'sin$startand has already 
demonstrated the qualities of leadership and imagination 
which wo expected of: him. He has' shown soundness in 
dir-ecting-’his-two" subordinate officers and in counseling 
them on how to achieve desired objectives in specific 
operational situations. He has likewise maintained ex- 
cellcnt relations with the acting principal officer who m 
turn has shown himself to be a strong supporter of the 
Station's efforts.

3. It is noteworthy that Mr. Keenan has bqenable to 
maintain the Station's morale at an acceptable' level in 
the face of the extrcnel) difficult- law and ordei situation 
in Kingston where personnel must hi' in constant daily 
fear for the well-being of their dependents.

LitS C .iY " i 2 023345;



-eyes

Mr. ?«
as Chief OfyStitioii WiJ flTM experience

■ -4.4‘. B '■ ■'7-*i’-<f. j;•4!/li;

“t 4^-X.44tV

. r :'?r';

Western Hemisphere Divi»‘on
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26 JUL 197J

SUBJECT

MEMORANDUM FQRj: Dlrector pf Central ^

through '
Appolntmentof Mr.thomas;J.Keem& .

as Chief ©”f Station lk1ng;s.t?o.n,- Jamaica; W^^Wrjp®£^s^® 
effective co or, aboq’t 1 Se>t£gitfe~r i97.|j

..'. _,v • i-.-,- • ■.'•■'• "^ « ‘ ’• .;. ’• r '’tTx- , : ‘ -■<-■■■ -o .^’.. ,t »- •.•'“-"-Ti'ir C'Xww * '•'•■-•■ . '. <,* ,'i’‘zS’J,'*fLlTrs'-/«r- • ’ L!'-'

2. Mr. Keeoan has bee» an^emptofee-
since MayJ1957,, m<,1s presently -a>s>s1ghed?«^^M^^fe®S 
Chief of- Station;
also sefye'd ^oyersees--In‘Mex'1Ie§\C.1tx ... _ 
graphic profile^ ^lireludl'M'
Agency experience and traln1ng; and the 
f'ltness reports are attached. There 1 s<'n^WMuhSlia^pS- 
uage requirement ’for assignment to Kln^stoh;:'"''b’J

David A.
....... r. ^e^.-

Western HemlsphereDIvy

Attachment■$' . 7\
B i o g r a phi c P r o f11e {P a r ts r .4 2) 
Fitness Rjepdrt’sf ;■
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SECRET ■■■■

Thomas:'keehah>-  ̂"' 
klnfrstph, Jamaica

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

J;';’'

JI 1^1 J
bateector for Operations

The recommendation In paragraph 1 is

c

Ci

1

(), APPRO/ED Q DISAPPROVED:

i

i

?

i.
r



LIMITED OFFICIAL USE 

THE WHITE HOUSE 

WASHINGTON

June 12, 1972

MEMORANDUM FOR JIM LUDLUM

SUBJECT: .COURTESIES EXTENDED BYck PERSOKnvFV 

- -£-URING MY REfigJCT TRIP TO LATIN AM'QTcA _ ‘

® *ant to thank you. most sir

vi®it

It was quite apparent that you and Ted Shackley have '
in conveying to the field the message about.whit the AgenX ^ 
supposcd to be doing in the drug field. S V

I2iC/f‘Pr°Pria,tC °CCas.ion sb°»M arise, I would appreciate your- 

Keenin nTry app£c,®tion to Mes-srs. Horton, Kiyonaga/Rcife 
Keenan^Thayer, Dick'cns and ' ’ b «-«-ire.

Walter- C. >Minhick'
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Keenan, Thomas J.-. ■■■■-----------

f. part or itutw

29 Jun 30
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■ ■ .7
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Mr. Keenans tested Spanish language protic iencv of Intermediate 
Reading and Elementary Speaking meet^Tth</'general language " :
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oatc or,»«autsT iatuoi « acoutSTIHO Orr HUAI- i a. »obt»w<iii»«« aurlotus anKHUOHJ

19 Mar 71 3D 5309 Hqs t- 7431
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orrict o> atcy«ixv 'oi»fbi^rio«i;

OVCOSf AS . CAHoToji’rt M V I l •' A.AOtl Of l»O»‘l f lOli ’

SUAllFJXb F05 r~> •r F.ESSAS

REQUEST FOR FCS OVERSEAS EVALUATION;
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REQUEST FOR PERSONNEL ACTION

~ 5 MltAClAkMMS .

026090 ''

3 HAIM f t V

Keenan, Thomas. J
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(when filled in)

17 JUt W

MEMORANDIM FOR: Chief. Record! and Control Division

FROM t Executive-Secretary, Honor and Merit Awards Board

SUBJECT i Custody of Honor Award prasented to 
Mr. Thtnai J. Keenan

Because of security restrictions, the Honor and Merit

Awards Board is acting as custodian of the subject'0 Honor Award 

and related papers listed below: .Certificate of Merit

Whensecurity restrictions no longer prevailjthe Awardee 

may obtain his award by calling the Executive Secretary.

ELLIN B. GLENN

Distribution:
MJriglnaC- Subject’s OP File , 

1 - C/£upport 8taff/WH 
1 - BMAB:.Case File 
1 - HKAJ3 Custody File

Y' ' S-E’C- H-,E-T- ' 
. ( when .filled In)
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& SECRET

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch, Status Section
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REQUEST FOR PERSONNEL ACTION

026090 KEENAN, THOMAS J.

date Mitriis)
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3 NATURE OP NIWXNll ACTCN

PROMOTION (CORRECTION)
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B4rrriwp«*fp'

REQUEST FOR PERSONNEL ACTION • 2 M-.Y 1?67 <.
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II, COBUTTJ

Fora 89 laaitached.

Keenan, Thomas John

i 0» piefw •

G'S~i2

4/ !,<,/' »«©•, ••lIltH (9f »»•/»•«• itttiOA 9f»li
ttjtfitf tt»tf it iilftti

p©>/XH/CA

• r PMttMf rOBITlOA

Ops Officer

• ■ ttYCMlOa

§815

/,*»***•»•

Bogota, Colombia.

•; »«CP*OI«o PotiflOA (ntJ*. ffvobtri Cra^4>- 

Ops Officer/O327/GS-13
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REQUEST FOR PCS OVERSEAS t’TAtUATM
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1 SECRET

REQUEST FOR PERSONNEL ACTION 24 APRIL 67

626090 KEENAN, THOMAS J

REASSIGNMENT AND TRANSFER TO
CONFIDENTIAL FUNDS

o*m xixtto

fO«3ANtfAtQMM*MtCHA9CRl

XX
€»»©<

U)S | 07-f 67

' MO CMAXX/Ul • 
71J5-0834

i« ioc«noN O> offvx tunoM

REGULAR

DDP/WH
FOREIGN FIELD ~
BRANCH 3
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MEMORANDUM Seer^^feSGS P^a.-Set^on «,

SUiBJECT Recommendation for Promotion: 
Thoma* J. Keenan'

■■ promo^n of Mr^ThpmasJ. Keehan tO GS:^i3 W4^ ,

<p‘^^^^f®e^a>i^around.operations officer? He Is Ixrtelligeri^- 

pey^ptixe^agd^an^yittQat^ ^raspa ^fe- 45^

effectively. i^s^el^ejcp»ri^n<^-veon^sts'^L|v^it$^^ito^^f’,, 
Mexico whe're he bl&ah *s’ a^upior:^^sie officer;8&devel6jftgi;-‘ 
rapidly to the pbinty^hfe'roAe‘wag Bundling -an' ektremelir heavv-. T,J 
load.of important ari^f complex cases.

<i
 it

-&

|^^J,5XE®^n^a^^£g^nsgaiSw^a 
broadinhature. AIsdihydlvedwasthesupervisionofupfq 
people.' ‘Lncludin’g'othdr.p'fficers
agehte. Mr^',Kee&M?h^^WiiBesppn^^^E^ej^eIyry»gIlTtgde;nH^M^ne^ 
supervision and is quick to profit 'from the guidanCe df his super-"

and!

, Staff dftfe^^.‘fiiy®oh;proyi®n^s^Sinas®^ii^8''g^i^8^^ic^?3;<:; 
FT/Ct acHvitiesofthe Division^-: He has been 'most effecdye in this 
rolewhich requires dealing ohaday-tordaybasis with officers, .

■ m«iy'XffwKotri*a^et;S.4^^ ■
.Ki

'S»n"’lfe’’pa‘r®fi^^ted; "is^ma •. HeadijuaJr^e rtf 
Task Force supporting the President’s visit to Mexico last year.

thorough knowledge of; Headquarter a.’ procedures, and an' ability t
to'.get things done'.- Mr. Keenan will shortly be as signed,as J

7
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l‘ MRtAL numM*

■ .026090 ■,

SECRET

REQUEST FOR PERSONNEL ACTION
o*ii'.rapKagr

rUAugust 1966

KEHiAN, HiCHAS J.
Ad*eN'';'/“‘V> " I-.;./’. ' ''.

I^iGN ATiOK IN THE
CIA RETIREMENT AND DISABILITY SYSTEM

<tWKTM &A?V ttQvtlH©

REGULAR
V TO V

PL 88^wSc8ect 203.CllpO
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n.^WTKCH 
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4i-urf or
—<&S ■■:■■

U LWHGTKOn

DAR DAYS FROM THE E&FE&tlVE ~®AtE OF THIS ACTION.

•Mj ftnnwrtMti

n________________
.. NUMltK' .'AlSrflflC

f -cost cn*n» mo cxSrqs *
AM* J

^occutAnoNMsm hJ#xlgA©tiU«L4»- StfSMAlt'OTtigrUjc

I

IM: faGNAtuaS CO. CAMU'MtY>CtLAPpaCyMO CHJCU -©Alt WHO

acnfi1 
coot

inaMn'

»? MTt am
(0M:

ru*Li HiK). 
)-iftu'a;itT»Kfi^n ftu j nuir
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n SKwyr
'•./'tti-M

Htu -r.NUtntivMiKfj

rviajccftr iriflCOp#

See bc=o signed .by’.. ■ 
D/?ors datsd v?- •*?

SECRFt

©iri AiWQvtO
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S-E-C-R-fi-T

CENTRAL INTELLIGENCE AGENCY 
Washington, O.CuJ JOSdS

s Thomas Keenan 

SUBJECT: TDYln the Dominican Republic

^^tee^h-sisp-BiHeh

4f£aj^the „rSySlap! *

of^ infe^matlop ^^at "the'thii'ted' States had bn ^the ’rdle^-of' 
Qpmmunlsni; .among: - the- rebel.forces?-apd'on-condltlons outside^* 
tlie capi tal. " - ” .

Many fine things were done inthe Station anil f» the , 
hlnterland ity all of^ you, "i-.-

• toiliriaiover mldn-isht^.reports^
I_____ ■?-. ai'rjfhe'sd' things weroconunbn-

* The dedication-, discipline/- £nd routine5 of oui? 
personnel placed -them- in a class-apart. . ~

To the sense of ""pride and accomplishment you must--i 
already, feel, I want to add the gfatitude arid admiration 
of the DDP and qf the Agency'; ’<f ~ ~r

11 
1
W-

cRichafd,'Hel^- ■ 
®epy  t>.: pirebtg^oT ^iefit4i®l^

S-E-C-R-E-T
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REQUEST FOR PERSONNEL ACTION
3 PECE>AT(ER1964

026090 KEENAN; THOMAS J
• tn* 1 ■ >w> ■ -  
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(CORRECTION)
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2.8 OCTQHCR 1964

[026090 .
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REQUEST FOR PERSONNEL ACTION
pAH PtfPAsfO

8 OCTOBER 1964

KEENAN, THOMAS J
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REQUEST FOR PERSONNEL ACTION
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30 JUL 1964

&

MEMORANDUM FOR

SUBJECT

Secretary, CSC5 Panel (Section B)

Recommendation for Promotion- to Grade GS-12 
Mr. Thomas J. Keenan

1. It 
to GS-12.

is recommended that ThomasJ. Keenan be prompted

’ V
k -

,2. Mr. Keenan is /thir£y-four years old and haa been with 
. the Agency-, slate 1957. - While in grade' as GS-11 only for thb? 
past- year of sb,.he has been performing-at,a-level even higher' 
than-the proposed GS-12'.-for. more r han. three ye at s, supervising 
the ^activities of up to agents including a G^-IS
contract agent. - „ <■ _ 2

— 3. The following quotation from the latesVtinnual fit’- “ ”
ness report represents the best justificationfor fhis request:’

.’’Subject’s duties and responsibilities involve 
managementandsupervision of some of this Station’s- 
most succc/ssful ana most sensitive operations. The 

-v fact thatSubject has responsibilities comparable toi 
any officer up to. four grades higher than his speaks 
for;the trust COS has in him and for his continued 
exceptionally proficient perfo’rmancc.’’

i

3

P 10

Desmond Fit zGe/ifaf 
Chief

Western Hemisphere'Division

4

1-

'I



^‘c
t;

There is on file in the Benefits and Counseling Branchy Benefits ahd^ 

Services Division^ Office of Personnel, an Official Disability" Claim 

File on the above named employee (or his dependent'*) for an Illness, 

Injury, or death incurred oh 7 -birth

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File;

siQNA'Tuai'

NOTICEOF OFFICIAL DISABILITYCLA’M FILE

1076 =•• SECRET
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EQ'JEST FOR PERSONNEL ACTION

KEENAN. Thomas J. L

5.>Al'
MEXICO CITY, MEXICO STATION
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REQUEST FOR PERSONNEL ACTION.
2.7 Oct»b«r 196l
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29December 1960,

NOKRAfiZVM fOit Secretary, CS/CS Panel (Section C)

. SraJ'SCT-:’ / i Racbcmendatlonfor ■prdintii&iio^
■ -rAv-:;." , Mr* Thomas J*,Keenan .wa■'-■

,.- _____

a Junior Off leer trainee. He ties assigned toWH Division tor a one 
year,tour effective 6 January ,195S and was.changedto'staff employes 
on :M?January. 19S9;- He served,’ably as operations officer in'the? 
Nicaraguan andCostaRlcandesk. SlnceJFebruary I960' hahas -been...

*«rfc, aDdhispot«nttal-f or njgi&r:ed«er :is‘i&j$£'V'■ He is aleri .and::- .

:'- ..$•■■ licid'-vve^-Jj^ii^iS^yi^iyiduii^ft^tejireiitijJ ’iB^^c^jeratiy^Aiaiui&'/’i..:^ 
■'•' ■ ■ :glveo:^promisn of-iilng iWounii 'Inietfflg^e^’dfiic'efj^-^? <: y':r< '/" •■':

>:.■' ■/ x c.B<W W? -:W W^W '■
' ■tha<'diteelof-'--

efficiency report from the Mexico City Station dated 12 December 1960

iWfjSn^^i^^?dperiai^LcmK;^:iKat|ireis’’ ;< '-
Tb:iS^^^r:t.;.iurt^r^liidLciiiBs: that.Keenan has been assigned 'duties: 

■ which^ifobld norMlly ?b.o''perfor<iied by .a tmich senior off leer and haa ' 
carried- them out In a' most commendable manner.< l . -: ■

-. ...^J .the basis of his qualif icatipns and past perfofmance, it •".-
is redo&eaded; tliit.Mr.: Keenan be promote^ to” Oride ®ridi.:,.< ?,''

w iZtvG®?'-

J. C, KING 
Chief.

'.'■?' Western Herniaphcre Divlaibn”” ‘SJ
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APPLICATION FOR MEMBERSHIP IN THE CAREER STAFF
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f

To the Chief, KUBARK . .

Sift ’ ' ' ' . '

;..-:h^^?pijaVv^|!^^g|;Csljc^^^^^QKfh^Ch^t^S igStion '̂
. .. ;l^s$i^tonViwhert3^d^j^^

. . the needs of .the Organizati^ -and l have been assured that in order to carry 
out this policy, full consideration will be giyen to my particular capabilities,-In- ?

- terests, and. persondl cir^fr^nav: B/ vFrtue df thi for member
ship ahd upon^rhy accep/ande in the Cat£er Stofl, 1 am assured that, with con- 
tinuing satisfactory work performance and conducf on my part, just and equita- 
ble ditention. will be accora^ rny persdnaT progress during? my tianyfo; in'iitKSto 
CareerSlaff. lamalsposwred.thdt/qnmyOfohsfactorycompletidnofany 
assignments, I will be offfer^ c«d«jgnm'ents .which are;compatibfe insofar :o$- 
possible with my abilities and oreer interests, and that I shall be entitled to the? 
benefits0now. available or to be madb availabfe in the future to members of the- 
Career Staff of the Organization. . .':'.A«.’.;i •-- ..<-.

MEMBERSHIP IN THE CAREER STAFF 
APPROVED, TO TAKE EfFECFtgjfliLi-;

FOR THE CHIEf, KUBARK.
EXECUTIVE DIRECTOR 
kjj^K stlECR&h' BOARD

Thetas/. Keenan SPtD C-LA
' {Signature)

Eligibility Datei 20 May I960

-fl

SECRET

(DoFe)
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y> Jan* i960

^MOHAJO^roHiSeoMtanrjCS/CS Panal(SoctlonC)

SUBJBCTr . . . Reocasiendatlan jPar;.'ifcSs,’W'L£
Mr. '.TiwiMi: J. Keenan

Trilhae. He was Melgned to WH Divlelcn far 
• ??• Jra^r t?®r •rfeotlTO 6, January1958. and waa changed to 

.k?$9■» ..He served ably aa Operatly^is Offlbor

iaaglnatfTO. . Re getsWWollMth his co-workers 
Jnd worS^l^S^H ' ah***

-iH«-■*• ■’•.-■’•’y individual; interested
“d 8lv®# promise of baiog a eound intelligence.

th? dates 12August 195fr and 5January i960;. Themasn-an^<Af 
eoitlm^d *2 August 1959 Mr. Kiidiui’e^perforiiance
1°,** of a, oaliber. Although Subject1 s pereonnel 
thl y0t «f ^s work at the MoxlibCityStetian,
the Headquarters Section Chief., who visited the Station in April I960 
observed, that Subject was dolng~A-rr.ai.innt. wcrk.

. h. On ths basis of his qualifications and past perforaanw, 
it is reccaQsndsd that Mr. Keenan be promoted to grade OS-lOi :

,.C. UHO 
Chief \ . 

Westom Headsptere Division'-



14-00Q^p

I

s
I

£
5Januaryl96O

S?, i
■ ’ -••._’“*■« '' -J.--' A-'i’cc'■.;. / 7 /2

A.- 

;«' < 1. Thanas J.' Keenan entered on duty withCIi on 20 May 1957 
osa Junior Officer Trainee, Kb vaa assigned to MH Division for 
acme year-tour effective 6 Jauuary 195?.’ 4 was changed to staff - 
employee onx25 January 1959. He Hasreci. ly been asaignedaS * ~ 

■■—- Qperat^na^ Officer on the Hlcara^ia and Costa Rlca Desk.

.. 2/ Keenan t ie ^i^pped :ln^allec tually and^emotionall^r- 
■ flne vork, and hla potentlal' fa^ a fcood carewr is high*. He ie 

■ ■ Talert and conscientious/ He takes'on new tasks readily and " 
accoaplisliea hisy objectives- .withvtharaughnann^finrt' Atnpatrh.;^ 
is enthusiastic and1 imaginative. Hevgets oh well with his eo^~ 

, workers and is highly motivated; Keerian always niakes -a good-- 
impression and works-diligently;. He is a very pleasant- fndiviatm'l,: 
interested and cooperative, and' gives j(T<snisp of, belng .a sound' - 
'intelligence'-of

_ , 3. ^e ahpvp recoanepdatioh was previously subsaitted. under 
' 4ate- of 12’Ahjj^t 1959. . Since t^t date Kdenih.ts-.pOrforaance • ’■ 

'"'Sc . has cOTtlnti^ .to bb.pf a 'Ei^ 'e^Llbsd*. Ho io nov undergolng
■ U...addiO6i^’traiii^'-i^'di^ 

In ?ebinjafy l960.

:4;i On the basis of his qualifications and past performance, 
•It Is recosaendcd that Mr.; Keenan ^Bo-prcaaoted to gradfe 03^10/

t

Chief
Western Hemisphere Dlviaion

C»':

J.

£
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REQUEST FOR ACTION
3i;.Dai/.L7f fiirtlF1. SwksI No.

526090

J. hAamo (Lait-hru Middl*)

keenan Thomas J
7;- SCO .8. esc »wa.-.- 9. CSC Or Othrr l«?a! Authority

50 USGA,*03 J
Mo. 
01

jVf- 29J53
Y...T jCod* 
No -2.. . !•■'..

10. Apmt. AHidav.
Mo. Do Yr

No-2

•PREVIOUS ASSIGNMENT

1 dUOB "~ 

Mo. | Do.

05 j 20 57
Yr;

M I 

~CT 
». i Da.'

65 20 57 No.2 2

io h « r • ?

14. OrpcmaatfonaJItaigfietfom'/

CS/CS DEVELOPMENT COWLEMENT
•*; -- - :.7

Co*

*688

<15.'Location.Of (Dfhaol Station I.-.;-

WASH., 0. C.

Stobo«G<w>i.

750’3 :

16J1D*PL-Fibld ,17.Potft>oinTtd« ............ ■ ■ 18..Po*ltic<> Na.'19.5*fv.20.Oco4LS*ri*i.

cf^ibFk' L ; 090659 ’ gs . ol3f«otC
Dw- Cod*
tlSW- 9
FrOfl-,*- -
21. Grad* • Srap 

09 2

22. Salary .Or Rot* 23. 9>

’6135 b
24; Oat* Q( Grad* 25 P$IDv* 26. ApproarfadM Ntnfiar .......................' ;■

0320 I998?»,58' Mj> Da Yr
06 |12 |60

ACTION
27. :Nati?*:<Df Action Code;

REASSIGNMENT

.28. EH Oat*'
Mo. Do. Y7

29. type OfEntplartr* Cod* :30:'Saparatroa Data

REGULAR

PRESENT ASSIGNMENT
311<3rgdniidn6<>arDet>gnation>.

DDP wh
BRANCH III ‘
MEXICO CITI, MEJtlOO sancs

33- dnpl. ^E.okJ - 134. Paridon Tit)*' '.' ~

Dcpt ~ iCoda-' 
tisiid - 1

33. - Grodo l $<*p 
. 09 7 i''

OPS OFFICER

■39.. Salary Qr Rato . 40. SD

$ 613$

Cod* 32. Location Of Official Station

M^TCO; CIW> MEXICO
35. Petition No.

<^P-M9

Station Cod*

36. Swv.‘ 37. Oocup. Seriot 

: GS ; 6136.01

• j Gfc^s'. ’ . .43. AppropfKjtbn Nu®bef “
Mb; Da #. Mo. Da< Yr. 0135-5700-3000

$OURCE ~OF REQUEST-. 0, '
err^jd'-B| jr'/Stflr»a&re -And ? f ido) ■

_ __________■iFj/- nrr^(yr.R'C- y
or AdW»b«wrnelb^Kbiibb'Col|;(N%id;1t Telbphono’Eit) 

John Wanhlitkn XR?)i?
~ffEAftANCES

OoGfQACO

d.;EOT.4.ewol<

G- Qwshcsfrfta t-.l

2 copies to Securlty Office

; Cl»dfo/Ko.

• Piacoffionf-.-

rciVno- iiXo l ttXsra; •
--------------- ~

1 <41

D

t_ £11—
Tt/’Arv



... 12 August l959

MEMOBASIIQI FQBi Secretary, C8/CS Paxwl (Sebtl^^^^® 

SUBJECTi 'Ran emendation for Promotion- Thomas J. XBQUH

Sevan

25; ‘J.emarf 195$. At pa-.e»ent ha la tiai^iA'iu 
Off tear ontheNloai^aguaahd Coata jft;, ~ "i: ~A~

2. UAoKh is squippad
••‘IWFkj1”' SIldLifci®5

altfA M4 JB^eiratlous. Be ^takise on aavi' 
tasks readlljr ahd acoonpliohea hla, 
oughnaaa aid dispatch. He. ja enthujl^tio a^ j^gin.t^. 
He gota on wll vlth his co-varkarB ond <■ highly ♦'»!;' 
Keenan alwaysJ?®1'*® a good in^resaian and vdrks diligently. 
He is a very pleaaant lndividiial’, ihtar’est4d>ahd hpoj>erativ<*; 
and given promise of being d sound Intelligodoe officer.

3» On-tiio basis of Lhlo qualiyicatibhd^and 
ifaqomiBendad that Keenan'bo prmandde

£
I

ph E. 
AC/lffiD

E:

i?
■S'.

I



•dj/&4wi'ii»llonol DoaigfMMloM ‘

DDP VH -'■ -•<. -.:‘-

;b^e£-iti~ ■ .. ■
fciraiCA SSCTTOB -.. 7-: r

■...Caiaf ■■•' ;l Si-’ t b« al loj»' Qt OHAtlal, Stat laif‘

WASHIUCTON, D. C. . V .^.

halloa Ca4a

|< D»e«.- p,«.i<|

CT8 OFT. '/S&TO G8 , 0X35.01 .F.«« • *

JI. QrW*' A-S«.e

9 a

JJ Salary Qr Rom 71. SD

*6135 D

14. Dma.OI Gr^a ^S.lPSI Dua.. • VJ:14. rA*ar«*rla>lM NwaAar 
Ha D. T.’jMa' W'TTl

0235-1000-1000

\ ACTION jfi
27* Nature Of Action

REASSIGIC1ENT 7"

--- ~

Cafe 
.../<z

* . ., . .'

IF EH Dola Wi Typr Of Cmploy**. -

REGULAR

Code 

iz

-3'X''Separation Data

Ma Do, ¥<• 

'’Vh/llH

L PROPOSED ASSIGNMENT

31. Organisational Designation* ■.

CS/C8 DEVELOPMENT C0MPI®EKT
DDP Wt ; ; -<"■ ,’27

33.Qb'pr.«Fldld 
•dopt;*;^ 

ujtd.

;34. Position Tltlo:

B.. For ■ A'3 । Mona I IMor^o!lanColl.(Nomo'& Telephone bsfTJ' 

John Wash 1 nko •.- ;/ ?■;

Clbc/pnco.- •

Code 32.-Locctlon OI Ofli<lol Stotlon

HASHIt^GTON, D. C*
3& Petition tta.

i?i Ssiory .Or ftdtb- , ^l.^lfee^bf Grodo" JJT’P.JT >vd
. Mo Do.

Source of request ■
itlb) „ <
SS'OhKKt OFFIGEH

Mo . . Da Yr

Station Co4<

34. Set*. 37« ,0<5vpf'Serloo

43. ApproprlcilonNumbbr

C. Request* Approved By (Slgnatu^ -'And-‘Title)’. ’

CIEARAHCCS

'C^otefV • ' *C^*o?ente

Defo *Approved

Dote.

Remorhe'

■ ‘ ms?(Dsp.-miNr

:e-7 Vriefrfr 

f-tAKuiiLBx

2 copies, to Security Offico.<

SECRET ~rW



Desk Ropcrtinct W102X1CO ~ ' i

JWa Specific OiUes how: presently in training ” j

G3 Level of the kerk to thich He is Assigned: prior to present 
training assignment his work assignments on. the Mexican des* 
yalAad from a GS-3 to a 03-7 level ' .
03 Levelor Hie Bor romance: 03-7 For How Long: Approximately two months >

The Quality, of ths '..ork Ho Performs ’ During his short period on the : : >
Mexican desk Hr. Keenan's performance was excellent* ~ , !

Attltuaee: •
. . .. ..-. • .,-.... . . ■•..,.7..^-.--.-; .-. I

(a) Toward His tor' t Excellent s

.:•(*>)•:'• towupdjhis Assdciutiar;^(Ws.'He’jd^fc Al^-ii'ell with People?):
Excellent, he gets along extre.oely wee 1 with his asnociatea.

(c) Toward the Agency (Career): Excellent '

Supervisory Ability (if demonstrated): KA

V.hat do You ratin-ate His Growth .Potential To Ba' On' what he demonstrated 
in a short period of, tij» Hr Keenan should^ rapidly develpper intd a 
valuable employee with a. high potentials -j ' . , ‘

Upon cpinpletlon of hla preant /trainlntj he will be
■■ ^Mi^W;"ti-;W^B^o6\?fqr1.apprpxlmatoly.ope.year of desk training.

pcnild, You 'Concur iri a' RcCd^hdatfoir Thit He?Ec: ?ro- oteo? Yes

** fe- r-i.S 6
'■■«*. /John E»- Brady-,ci

■ ' .: ; Concur r ' ? ... ' r- ■ ''. r
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-iu. • REQUESTFOR PERSONNELACTION .

YOVT i CV10. : I/O, H.
M l D5l ?ur.57

1. SeAdl'Nix. Y? 'Nq«o (ian4<nt*M*3dl«).. - J (>>10 <.J H'-t.S _

1 2!?eA) KIT.NAM. Tl.pMAS J \ \

1. sen . . ft. CSC.Rotmt.'j 9. CSC Or Qtb«r Logcl AulHtX'b - r.TU.; An*M AHtda*.

Mo.J Oo7pVr.

J l -

Y«|. 1 jCodel . \

No1 i '.r v '.r.cA>03 j . .
;Mo j'-Ua. . | V>.

NcniiO 'Cbdol 
lO.RJj’ I I M ! 

,i.i. ifatrii f icq—
Ye..t :Ccd«i Mo • Dd. FYf”.

'Mp.j ba. I Yr.

9>l |>7
No ,t g

14. Ovonuat'Onjl Peiignailora

DOS OTR^
jw'ieOr^feiefRTiRAi nce corps 
la? PeSiflgtiiiWT .13; fm'tiion ltde ..? .•

USHd- 
frpr» ~ ....<, 2.-,

si? Grodea St«i>
JOT

OQ 1

22 Salwy. Or Rote j S3. SD 

»59®5

H-l

2/ Nature Of Action

RSASSTGKMfflT^

28. EH; Pate 
Ma ' Da. Yr

PREVIOUS ASSIGNMENT
Code;

2810

1 JSfcM0UOO Of .OH>ciohS<ot><n

WASH., D.C.

Stotion.Code:

18. Podtion Na ■ 1^. Serv., fa. Otzup.

:4yDatoOIGiba»ls5?PiloDue 

* Mo' Do?Yr. Yr.

____________0090.01
26. ApcroprkrUon Nuaber ■ .

os

'Mo. Do.
06 115 158 |06 |t» 159 B 7507 *>

ACTION
■S9.-Iron. di. Employe' ■

Regular

PRESENT ASSIGNMENT

30.- Separation Data

boiir • X: jCcdo

31. Orgamrabonal Dciignatiani:. 

< ddfwh;: . ■' ■ 5

Branch IIT'. • ...
■ Central America Section -<

Codo

?^13

32 l<xoi>o» Of .Oliclol Station. '.

Washington, D. Ci

Station Goda

35;

38. GrodS i'Sie^ ,39. Salary Of Rato

-5S85L

OjB Off PP

.' 41. Dqtedf Grode;]..42.

•'WWV fMo Vr;
40. SO .

19,^ 03 0136.31
43,..Appropriation; Number '

J1 5te350Q-20-001
A. Kdayerod Rv (Naine Aniri

'SOURCE OF'REOUEST 
i <• y G Requon Apf>/Q/od 8/ (Signature AAd lido)'

A.V-1* %> ■ : - . ' •

B: fw~Ad3n(cna! ,lnlo<madort C6fl.(Nomo a Tolophono Ert.)

. CloanuKO . 

A; 'CareiMi fexard.

C. Clatii/Koyion.. i

peoples Security'
VTCSi Bnttfltxkx^Siaanai vacancy

"W^ANCES
Dtitai--|.. • "'Cl^arrtAce’- 

'Nt/.iD. f laconen!:-• 
?c._ _

•| I. Apptcvrwj18

fOft'M NO •«’! CO '•
I MAM .* Y.<

< SiQBlJtur© Sigiy>tu?o. ’’ Ttfu? v

CONCUR t

(4)
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SECREF

I4 June 1958

REQUEST FOR PERSONNEL ACTION

1. ferial Ns, 2. Ne«wv(Lo«t'Fif •t-M^ddle)

KEENAN, Thomae J.
T. SCO 8. CSCTReimt 9. CSC O' OffUtrfd>dl:’Auilio»Hy
Me De;. Y« Y.. • > <?•*•

No -2- . ;... '-■■■"■ ... ■

11FEGCI

I ■ « - ••
IZ L.CO

t. Ci tW
O»

l<.Or»ar»l,a«loMl De.IgnaHam-' ?-" • 
rps/qra *
Junior Officer Trainee Corp*

PREyipUSASSIGNMENT ;

j1>;,Lo*«.for> Of OHklal if'ininCode Stet ran Code

Washington, D.C

8X: ■God*
IT. Potltfak Till*

JOT

tt. PotHlen Mo.

U 7I48.I6 08 OO9O.O1

7 2

22. Salary CX«<rt. 23.SO 

» U66O St
W ie

■24. A»»repr(atlor> NvnKw ,

8-7507-20

ACTION'
27. Nature Of AeHotr

PROMOTION*

Gm. 2a. «H .O»f»; 29. Ty> GtEaiglorw
■. a--"?<7 •...... ..

Cede .30;: Super er toe ttae

t6\ /yj

PRESENT ASSIGNMENT

--31; Orienttetloeel Oetlgnotlant -

DDS/CTR
Junior Officer Trainee.Corps ?■■■'.-

j.-Cede

Vb

32. Uoceflee Of Offlclel Station . Stotlen Cede

y.

J3. Dapr.r Fj.ld 34, Petition Title -

JOT 1

35* Petition' 3d. S«fyi 37. Octvp« Ser<et

y7148.16. GS 0090,01
fOept *:v •• Ced'e 

I Utfid-

3d/Gra<to<&',Stop'

9 1

3#. Sohry Or 4d; SO '

$ 5Ui0 ,9T

41. Dor. Of Grodo 42. PSI zie-' 43. A'p’^cejit lot ionNumber. - *

8-7507-20
Me Oe Yr

<K£k£
Mo- P* ’Y^- 

64 |/¥ fS 7
.... SOURCE OF REQUEST ’

A. Requested.By (Niffto And-T-itleJ: v -•>/*■ ■

. ■' Willet; Eccles C/JOTP :.. .7/:;'

C. Requoat.'A^^rorad.dr.lSlgrsetMra Artd'Tltfa),.

UuXsrt. P<7
EATT'SW EA1RD ’

Director 6T:TrainlMfe'<v.-.: ,.y ...
8. 'Far.-Add^ttoner. Infer motion Calf (^eme'A TelepJierw'CiK*;)!/;- 

Ftehry t* Berthbid- xh3ji.' :, k »... ■
■..-■• .-.■..clearances 7-.'■.•>'■

- Clearance . - ' . . . . Al.9eatv»o'; . - Clearance ■ .j ?/-£3i.9’neUej»l“i '.Pete-’-'.'-.-

A.'Cmeer Boil'd ■ f ■ • ; • _ ; - ;.'■ •, -..- ■ J, . pi Placement. | : J ''

B • ’ P.0 • .\Cenrr.e 1 ■ . . • ■ ■■ l'^>' - . '.7-;<rrrA.''r-'^’ E/ ■'. ,:;7'Z 74.’

C.-:Clai»ifica)rcn' ^ Apgro.aaer i7

jR.e.mdrhV^; - ,s ’ "' •?- 't-. '.■ • ■

offiis cctlpn was ccnsfrierad and approved by Uie OTR/CS5jon 3 June 1958i

1152a



SECRET

PERSONNEL DATA SHEET

• ••'{ * 'I Liat I ' . ;t«U'0l«> ' . \ ..? rl>.»;rA'l*
■IGUiNAN' «K»H» ■ \ 'HiOMAS

o*t(- ; ‘
15 MaylftS

f>AT» fte ■»»»»- —I - piii't .. r.. ,. MONTHS IN PN(SENTPOSITION tCWVtCf DISIC^Af 1p»i 
ST 1

• P0|jur; 08*01 . • mtctm c*n

20 May 1957
j/o<sior ’.

U 7hfi<16
POllTIQN'.TlfU -

. .■e»OtOHO:a*>Pt . p»o»oj<# no $iot
JB.:j^8vl6-

trio* ririt
JOT 1

. • C , _ • • .1

See ^Chronological Sumaxy af Experience idth ClA andlto Antecedents"

tWCOTIM’

BS Marquette Vnlvwaity W53 English and History

(*PE0rt«Ct OTW(« THAVWlTft CU ANO IT& AttUCCDtttW

: lt(jg) Coses Officer O.S. Navy

CHPO«OLOatC*l SUMMART Of tVCRIIMCC WITH. CIA A<D’ ITS MtTUtSrtMS'

20 Bay 57
21Hoy-21 June 57
2h-28 June 57 
1-2*6 July J?
29 July-2J: Auguat 57 ______________ _
26 Aug-27 Scpteaber 57 Tna .Trai ninC
'30 Sept 57-7 Jan 56
fl Jan 58
3 Mar j>8 • present

app . . ’ :
? 106 ■ . S Excoilento ■

Interia aaolywantj fBlD 
.IT J Kxcellenta
Interln aaalgKMnt, t.b/Spain.

J 12 Good, 1 Aver, 1 Sat^ 1 16 Ei,
Interla asaignaent, CI Staff
Temporary aitaihaieht to Vh/j for on-the-dosk training

■ OC $6

CAfftcfl ocyctorHCMT pun

ff£COM«t«.C.(O-;eV

a tcWiyi

,OSM 239 FBlVIOUl ttMTlOU »Vr at liJlO. 
| S3» It - •

liVif UbON

Cp'MCU«R€aCE>V'"

' " ■ 3 5 ><8
’’OA rr ?<if. ><1)0** :

SECRET • *i>



C!!K7 .

. . . 25 •'■■■':■ ■■w>

pjaujiiTivi bT' ' roictitt reorzizwc of •fi.oiv.3-j;-EEE’.;\ti-

..' I.- After.attending IOC end IT, in .which bn r?.c > excellent- [trsuos, ■ 
' Keenah;toic plc.cca on cn irierln banie trith WE/Spaih for four.wpeko. Ho

then, entered. T53 'Training, utere^b&.-agf;tn:.did excellont work.', he .than;: 
UM .placed-for three taontoa.with: thed'/lCIF— ho* liexl evinced' interest 
in CE.work — before he i.aa assigned for oii-t^e-dc.-tk trsininiT.widi Xll/j. 
On. J ^rch .be entored CCi and;vHl\ return to1 WH/3 .vpon tbe^completion at . 
this course. Interim evaluation fronOC shears that Keenan han four

. satisfactory grades; Throughout his training, formal and on-thc-dosk, 
Ksonanrhas been ccgffended; "alert with definite pot<uitial .for CE work 
thorougharid iirbetricvs- oh toe Edxick-n dpok pcrlcix-arco w^s excellent - 
gots along extreralT- well vlth acsociates. - attitude toward Agency .-> ; 
excellent;-;shouldrcpitily'dtrvolop' into a valufble^a.i^^r^f^i^k 
potential - a very pleasant young ran, interested- end cooperative - 
gives previse of being a sound inteHlgcnco officer

■■ •'•■.>'■.. a/.,>. .-r?'-. X<.-. ■■'•■■-•
■ ■ 2.< There is one other JOT under the super/isor. . He ia GS-9 and;; A 

replaced’eubjject, doing .the sens work, when subject.left fcr OC. Sub-
. j?cV b .- Spsnish io. r.ot co well developed-.‘an: that of the -CS-9 -JOTj- other-••< 

•Jise there- is little;dlffcronco In their production;-;

- 3; ;-On.-the..01 C.taff. .T^bject’s perforrance .uno-'ct-pal ;to; t! nt cf 
other JOT’b -under the h-ln.'.tlraa on 'Uic duw: r.dth;

.-.•5:/3,-Keenan'a perfejrajnee-was at n -level ccmpurrJble to that of one 
■■,'otb.er JOT-of highar-.-graco.; ■ ' 1 ■

- Keenan ca:^. to tt»> JOWwith a good college .record 'end: excellent? 
ei^srienca. cs :o£fic0K--i3i;tt^tR»':df--eixtjr; pfflc.-iis-^ uf;J er.lietcu men in'a : 
?'^vy• ccfiK-jhic^tionn "ciMftcr. lili-i’ rank tan itfj?)',. i.’ti. bin a; j?;iir.' working 
fcnowlddga. of Spanisin. To date" r.e fins pi>pvrn- h:i'zb--^btivatioit, • cdap'ta- 
biiit-y,- and kn.:late3i'fgfeh^-;.apj?c-Ech,to..hi:» -Job,., ’

Keet.cn ho.3 had-no-o&pce-tvMiy-to dcsnoh&trxt'td efipeiviioxy 
• Ability. ' ' . '

6. w;! concuru in this j-roxotion.■ ' ■ -■ ;■

. ?. It -ia reecorandad.-toet- Kc-cnon- be promoted'fi'cr? GS-? to .GSw?«'.
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Attn
cAn

tcAsi/1

C/Junior Officer Training ProgHre/TR

11»: January 1958

Attachnent of Junior Of fleer Trainee THJKAS J. KEK1IA3

of the JOT Progron,JOTTbonas J. Kecnaniflatinched to '. 
fba,.-,s ow-yesr tear effective 6January 1958. Attaintstratire 
instrnctlofta are attached. At the concludes ofthia tour/wa

■t- ■.3v.--;It,;is.. understood that-aftereJOThasbeen atte^edto ■*»>•/.- 
doek for. six Bonths as a tmlnjo, ths supervisor viil providsL 2; 
C/JOTP with a eritlcal evaluation of- tho'aubject’a perforoa^e lit • 
thosa elflnsnts listed in paragraph 2. ’ '

he Keenm has , attended IOC and ITC. It is-understood1 th«t'be- 
will attend tho Operations Course beginning 3 Kerch. The JCTP idll 
eoaddar supporting any eddittoonl training hccessary far Keenan's'

' eoticipBted aaslmnaat*

:, . -to the. C/JOTP. as quickly an convenient .an out**'1
lino? of the \sctlvities. the JOT wiU'.pursus as sumoatod ‘br the 
.apgorxied>sasplo.\ It ia un-iernteod that the prq&rma for thb J&! is :
■'altered fron ttsoj to.tfeb to eeet your op«erotli» 
. M^tey.after. wnffultaUoa irith l^ /Rrogrwa# \

. . por<T!e oiBB^Tta' ok TRAurnJ;*

Attachsshtsi 3 yiUK,' L. ECCLES

^11 ..

0
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REQUEST FOR PERSONNEL ACTION ’ VOUCHERS)

REQUESTING .OFFICE: Fill In lltmi 1 through 12 and A through 0 except 68 and 7 unhst olhurvnw inttTvcfeA 
JF applicable, oblain.rgsignqHon and Fill In KQpqrcHon data an ruvano.

I MIMI <Afr.—-'One I Mf| C/ WliH' I 1 nostn m 5 o»n a mast

’Mr,.Thomas Keenen .
t Mti»rot atm nwttt

8 Feb 57

Excepted ppp Inttoent

r A.PWHJ1W:

ASAP
inr

fan—.

nao iDffuritfjrTM

■.APPROVED:

t-ewribi uni amo 
vwwr

fctamct,suDt. ut# 
uuat

ftdTMMZimbwr 
ouiciunoas

U nao oa ptFMWttm

-i/eT(Gen>

Gs4ttjaijQ6-7 $4525

DDS/OTH- o ' ?
sfenlor Officer •Tralnee'I^qgraa '
Junior Officer Ii«inee <k^pa ..
Washington, D.C.
Time . | x Icuumrm

•Subject Is quintuple slotted for recruiting purposes

Temporary :actl6h subject toconflrnatlon by DTR.
OL" ftCGOf FTCOFT (/VAa** -a rui titM * " •?'[.

„ Dr. Wille fl.-Ecclea C/jQTP 2 .L
C. >01 aDPIIIClUl uoouunn tiu lifimt uni uhphant eiimlon)

Heniv L-. Perthdld xA331 "

-a Hauen vramo

Siinatuw

NQK8 wwm OT KEii MT.

Cttia'crkD*

15.; 
'SEX'

.10. 
RACE

1A AfTR&PRIATtON: -
• FW* '

7r7507-20
II. STANDARD FORM $8 REMARKS

> 0
5:o :T 7

2i;djURXNCESj

’ u. ettu- OR kii.CGMTfiaji 

'G.CLASSiFJCATKU-. '

D? PLACTMENT OR

; F. APPROVED BV

' W rn*L OR siGNA JURE •DATE.' '

14 POSITION CLASStriCATION"ACTION 
■ /p (V 

SDa-ST .
MW WOE- REAL

18' SUQjrCT .TO C. S; 
RETIREMENF ACT

Di rac tor, of Training

WuDATE- OF.VAPWiNFi 
:... ment^aatidavhs:

(AC£ES»3n9;ONI.Y);'
A?"

ZCL IXOM. RtSIciNCS ...

QajUUCO 

zwz LfJrser 
DOGt •

CSEOD:

/ SOD:
RCKAHKSf . _

•r

■v

c7

Ci'i.- •-
■■■



2 1/ ay 1967 '

XiT. Thomas J. K«w*nnn

Dearer. Keenan: ’ " .

This will conftrir your entyance-on^duty date of 2O.May 1967 
with this Agency at Grade GS-7, salary $4525.00 per annum..

? Your permanent employment will depend upon the .completion 
of the following processing at the time of entering on duty: taking 
theoathof off He;slgnlng a loyalty affidavit, partlclpatlnglnatInat '. <. 
•security interview and completing" a medical exam InatlonwhlchwlU -. 
Include determination of physical health and emotional stability. 
Should anything of;an unfavorable; nature arise during this period, 
your employment will, not result In a permanent appointment;

Please report to the Receptionist at Curie Hall at 8:15 a.m.and 
ask for hrs. Anna L. Phillips on 20 May 1957. Curie Hall Is located 
at the Intersection of 23rd Street, Independence Avenue, and .Ohio Drive; 
S. W., with entrance on Ohio Drive. '' '

Under existing Agency regulation 3 we are not authorized to bear 
the expense of moving yourself, your dependents Or your household 
goods from your present address to Washington, D. C. ?

The gross salary quoted will be subject to deduct Ions, foi’ Federal 
Incomb tax and percent for the United States Civil Servjce Retire^ 
ment Fuhi. In addition, the benefits of low-cost group life Insurance 
are available to Federal civilian employees. The enclosed; pamphlet *



14-00CC0

outlines the features of the program an! lists the amount which will 
be deducted from your .salary each pay period for this term Insuranc. 
This Insurance Is not obligatory. However, If youdo not wish coverage, 
whiarlSaBiatlc,-youahould V elver of tlfe Insurance Coverage. 

form at the time you enter on duty.

You will not receive a pay check for approximately four weeks 
after your entrance"on4uty. However, arrangements may b^mede____

* for a tempowy loanwlth a financial Institution If necessary.

. Very truly yours.

G. M. Stewart 
Director of Personnel

'Enclosures'(2) 
Llfelnsurance Pamphlet 
Map

OP/CORRES/d m (Phillips)
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8 April 1957

Mr.'Diomas;jbhn Keenan

Dear Mr. Keenan:

Wearry pleased to inform you-timt:y<juf. appilcatibnforemplqyment ■. 
with thia Agency has been reviewed wlthlnterest byappropriate officials 
and that ache! pr<>cessing has been initiated for a position at Grade G3-7, 

■ B&Lary^52^0Q^»rB^ua^ :;.l. '' .5

Your final appointment is dependent upon a number of factorsln- 
cludlngchar acter and.reference investigations, and other processing 
procedures. You may be sure that this processing. Is being accomplished 
os rapidly as posrlble.

Please: notify us of any changes In your presant status1 such as change 
of address, employment, marital status, etc. If it shouldfdevelpp that you 
cannot accei t the position, please let us know Immediately. If you-have any 
questions ccncernirig your application, please do not hesitate to get in touch 
with us; Yb’ir future correspondence or Inquiries should bb directed to the 
attention of tfrs. \nna L. Phillips.

Members of this Agency are entitled' to the regular United States' 
Government leave and retirement benefits; Our salaries conform to the: 
rates prescribed by Congress for United Uates Government agencies.

*njank you for your cooperation and patience during this waiting 
.period; .

Vdry truly yours

; ;. G. M. Stewart 
Director of -Personnel'

dP/CdRRE^bJs'('^H 11 ns)



— ’ ' ‘ 4 March 1957

Mr. Thom ah John Keenanr“ — U ....... .. ... ..

Dear Mr. Koenan:

> This will;conflrm your recent telephone conversation 
with a member of my staff. - 1 —

.. TVe. havescheduled the necessary; Interviews and: pr»> 
amploymontmedlcal examination, which will Include determl- . 
natlonof physical health ahd emotional stability,, for youcn; 
U ednesday md Thursday, 13 ]and'14 March. V’easkthatyou 
call Mr.Henry Berthold ohExecutive 3^6115,extension 4331, 
on the.morning of 13 March to arrange an Interview for that 
aftern-jon. Please report to our Mei|tcal Office which is located 
on Central Building, 2430 E Street, N. W./at 8:30 a.m. on 14 
March. /

This is not an offer of employment, but>your transpor
tation expenses from: to Washington^ D. C., and
return will be borne by the Government. You will also be 
paid a per diem allowance tn lieu of subsistence during the 
time you are. In travel status. First-class’ trevel Is author
ized. If you so choose, travel is authortzed by/prlvately^" 
owned automobile, the total cost not to exceed the cost of 
travel by common carrier. If you travel by alr.or rail, It 
is requested that you retain the ticket stubs to support'the - 
relmb’irsement voucher. You. will not be reimbursed for 
expenses Incurred for several week:j after visit.

Thank you for your Interest> ard cooperation.

Very truly yours,

G, M. Stewart
7-.t-?-“^--pireCtpr?Of:P^T^ii^fc-r^-r7-rr--.-----

OP/CORRE rthbrd^ \ • J
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REQUEST FOR SECURITY CLEARANCE C-7573OTR

C2UV, r O^ AS JOBS

JOT

JBasblmjton,
X C0HSUL1 A*TT

-r ,
MIMTAST' ■>■■

Oa g. Stewart al£

O-71j8.16

i oss/ot^jotc

0020.01

13 Feb. Igff;

05-07

Claabawcs 
RMUIHD

• w .-.
•ccrt*

z; ' FULfc'-?

2~

REMARKSl

; ATTACNimm
Xv MSSONAL- MlBTOST -SVATSHCWT.. ■ ARBSMSni. " 't-«SUMT TOSr..' ■ McmMv.*;coos '

<y&2; PMQTOAAABMi*) . '_\r.

vttvian* Status -
X‘ ;iiAiif;iA^«uui • ?.rV'- ''•STAsSSK*;-;A/MB <••>;

1_____________.,MAts/.'W9M«wr*AAN' v- ■- • fsmau; -. j 7~iw zys rss  ̂w -■„•>

JOT CA53 HZAS3 EXCITE

v(sq).i..-i(ow- - : , 1
\ 7 SPACE BELOW FOR SO USE-ONLY  I
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?■ morning of i'ednea. 13 March to 
arrange intervieva-Tor 'V hat'nft'ei hocr 
PEM: Thure,, 14 March Tf^xe 
govt exp (per Jot ,KX

■HP interview;



;.s 4. February. 1957

Mr. Thomas John Keenan /
k J

Dear Mr. Kasota:

> Your ^pUMUon f^e&pio^^i^tiiW^^f 
:• ispresently ui^eractivereylew.lApprb
of our ataff will determlhiwhetherwehaveaposltlon••" ". 
avallable for.a perabn <rf^your ^iihlificatiohsi - Although :, . 
wecahnbt predict the length of tlme\n«eded for this 
Vl^»7®® wiU^ihake-W8i^ effort^tobexpedlte a detfirminn-- 
don. Should there'beunavoldable delays in reaching a r 1 
decls!on,we3halldpourbe3tto.keepyouas-fully Infbribed' 
a8?po8_31ble regarding the status of your case. ~ ~ T

In the meantime, if you should have any questions,? 
fealfreetb get,in touch with us^by mall.'' We-^ask*your r '• 
patience^ and assure■you of bur desire to mike’ the review’ 
period-as short 'aaTscompadble with thbcarefulevalua- 
tlon to which we feel each case is entitled^ ■ '

f;''; • ?Y•■ 3■ ■ ;. Vi^^uiir'yom’Sfr ' _ - ■•■■.

kb:<WiMector. ofFersorinel.' t.-y -



CONFIDENTIAL

THOMAS

r PEPORT OF INT£RV 1 ew 13, 26 Jah 1957 Madison, Wlo. j
I |> M(VtOv) ARPL KA 7101 . | 4. I1T<B»

qp»______ L_______ L H Gage
* ; NF r f •»( ti • t* \ ' r • •/■ •• I

Maryuolto Univ, Placement 1

KKE^UL.1 _ JOHN ; 
ttlt’MOM

•v*IWtMADOfttat Hlt’NOfcC

3527
T*H»MAAV AOOWiai

’CZJv.t. —■».•«•.(9^9iff tovnlfff |
1 rte rvNfUC or IlftYU l । . V.B« CttlltMtMIO ACtWtBlO tVx .- IF HATUHAllttO' ISOICATg OAT| r..;.'

□ <M«W. ~ ....'. |

|'»>■ ■ - 1 .

hone

' A ’ ___ •_____ ___  , " _ ' _ - . -

Marquette Univ., Milwaukee, Wie., 1953. BS, Liberal Arts (English and Hlatoxy)
Active in Intermural sports. 1 Paft-tlme employment. , j, , <

W, MAJOR. (MFLOVUlftT H I |t©»» (JUp/

Surnier jobs cited in PHS

. Affiliation with trXfJR began $ay 1953. Accepted for X»vy OCS; AD curc-cnceu July 1$5J.
| Cored aborted 1953. 2 aojipij at !!Q Eastern Soa /rentier.
I Dec 1953. iselgndd"td.'radar,facility,,_ra<Uo-ntatieny ^jivci’ Tall .Joint’, -Jwaeatawn, R. i. " 

Duty 43 :««sb watch officcrv cdsfae bffKor, co^^and1 electrohlcy-\offlcor. Astt. officer’' 
.-.in charge and^offlbe^in chAs-ye; Teen, prat.>tlon'lo Lt( Jc) 20 Jan 1955. Just received j 
’'j^maoenfe..rank as'"Et(Jg)>. USNK, liiactiyo, -St'pafiji.ed Hcv v9>6. 1

tax . Conr lOfiT I At
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I*, wtaint

io

Good 

(/•*ibllttf

> '■

. Keenan Is a really impresslvolbllow lh all rospocta. His appearance is Inmaculate, | 
thereis and- L
ho has a:^ very'congeniali.dlBpoaitlon; He has reached, a satisfactory level of I

,. maturity'and.dlocrationji.have nodpubt. Heliashirnilltyandpoise. He is now; at a I 
critical juncture in his llfo--Just out of service, with an optimistic outlook on life, I

; ■' ahd anxiouo. to ehter into career .emplpymeht.. His attitude toward govt. and CIA in • j
particular io entirely favorable. After our initial, interview ho Wanted somo time to I

, think it over,' and to h.aveother interviews. He calledmowithin, a matter of days, say- | 
ing he wab. ready to make formal/application. Beth ho and hie wife are enthusiastic over I 
the JOTprogramJ. She is an attractive young lass Who Has lived most of her life in S; ■ | 
Amerlcaif Where, her father ie an .engineer for CMC.', She is bi-llaguscl:. ■ I

■ ' Keenah asked searching but: discrqdt^queatibhp about conditions of employment, career f.
' /.development, and the like. He is familiar with the security environment, and anticipates! 

ho difficulty adapting himself to our requiromonts,; Note his steady J>ro£r6ss'-in^ 
Ho .appears to bo d natural for career. training.. He is a.likeable fellow, full of curio- | 
alty and ambition, and I believe he has a good mind. Participation in the mission of I

'■ the agency appeals to fadun very strongly. Presently not employed, lie is prepared to aoek I. 
temporary work if available, or simply to wait opt the processing period. Hia interest I'/ 
is centered wholly in thia application. . In fairness to him on early decision: on ' \ I

: '■ '■ ''''/•'C./;. .f?.
' I regard him as a wholeaccw, dlcclpilnod, energetic fellow, with real potential for us. j

. Self-adaiinlBterod testa wili bo forwarded soon.- • \ ' I

bra/.iar ' I

To bo tested. In:.Madison 16 Fo.b 1?57‘: | 2S Jan 1957

COftf lOEStl Al



January. 3,. 1957

Box 201
Madispn, Wisconsin

Dear Siri

I have been recently released from active duty with the 
U. S. Navy, and.am interested in obtaining information as to 
my qualifications for a career position ••.1th CIA. Although I 
do not hold a Master’s Degree, I feel that my experience and 
interest .make your ..consideration' of my qualifications worth
while. Any arrangements you may care"to make7regarding a 
personal interview will be acceptable to me.

‘ . Sincerely,

Thomas Keonan

TJKtnk



Agof 26 Married* no children Heightt Weight * 17?

.Job Interest
I

Education

A?oncy.P°SltiOn ^th th0 Intelligence

HistSv^ni1^3** Ma^0r8 10 English and** 
wjieJt‘ ® transcript furnished upon

Military status J’JL???7 3 Fears, U months.

■T

wihf?*17 |n Communication and administration

as:
Hobbies and Interests

SSX^' ”“d,ne’
References

Interview

Furnished upon requests

At your convenience.



CENTRAL INTELLIGENCE AGENCY
WASHINGTON 25, D. C;

. , ... Applicant Information
l- Sheet No. 1

To all persons applying for employment 
with the?Central Intelligence Agency: " 1

Thia paper is the first step in applying for employment or consultant 

status withthe Central Intelligence.Agency. No application, may proceed 

beyond thia first it ep if the ^applicant is not inagreement withthe *

conditions stated below;

General Considerations; ■

1. The National Security Act of 26 July 1947 (Public.Law 253/ 80 th 
Congress).which .created-the Central lntelligence Agency places, upon- the 
Agency the responsibility; .

a. "to advise the National.Security Council Inmatters concerning 
such-intelligence activities of the Government-departments and agencies . 

. as relate.-to the national security;

b. ’Ito make recommendations to the National Security Council . ..
for the coordination of such intelligence activities of the depart
ments and agencies of the Government as relate, to the national 
security; ’■

c. "to correlate and evaluate intelligence relating to the; . . . <
national security, and provide for the appropriate dissemination .•■ 
of such intelligence within the Government-. :;■ -•

d, "to perform, for the benefit of the existing intelligence. . 
agencies, such additional, services of .common-concern -as the -National 
Security Council determines, can be. more efficiently, accomplished 
Centrally; - -

e/ "to perform, such other, functions and dutie's-related to 
intctiigehce. affecting the. national security as the National Security ,. 
Council may: from time to 'time direct-. " '



The special, character of this, national responsibility 'requires the Agency 
to maintain correspondingly special employment criteria which may.be 
different from the routine or normal employment standards of other Govern* 

• merit departments and agencies/which do not have the highly sensitive res-.: •• 
ponsibility borne by the-Central Intelligence Agency. It follows that the: 
investigation of applicants prerequisite to their acceptance is a time- 
consuming^process which, in addition to loyalty and security checks;. - 
includes evaluation of competence, physical and emotional fitness;-and .- 

. availability of a suitable pbsition at such time as employment may be offered./.
This is called "clearance" of an applicant. ;

< 2;/Investigation of an applicanVmay reveal something/which-prevents . 
his clearance - perhaps something of which the applicant.is genuinely unaware, 
perhaps something which only the special employment criteria of the Agency 
makeunacceptable.-In any event; adverse findings by the Agency,arecon- 
clusive.and final'so far as the Agency is concerned, and no statement of 
specific reasons is made to the applicant. .... ,r

3. Employment by the Central Intelligence Agency is not a right upon 
- which an applicant can insist. Offer of employment which is subject to full: .

. clearance, does not constitute a.commitment on the Agency’s part giving an 
unsuccessful.applicant grounds for any claim against the Agency; Acceptance ; . 
of employment upon the condition of clearance is at the applicant's1 risk, 

■ taken.with the knowledge that a very substantial percentage of applicants ' 
are not cleared. • 1

Statement of Understanding- ’.
and Agreement • '

I have read, understand, and agree to the foregoing General Consid
erations. If not accepted for employment by the Central Intelligence 
Agency, I will-make no claim or demand in conflict with those consid
erations.

I -have also seen and: read Applicant information Sheet"No. 2. •

(signature of Applicant)'
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14-00000

ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 19M PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
O^cTntral intellkience as provided in the central 
?NTFI MGFNCEAGENCY ACT OF 1040. AS'AMENDED. AND POLICY 

THE ACTING. DIRECTOR OF CENTRAL
INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

V i ■ GENERAL SCHEDULE RATES 0 
Federal Employees Salary Act of 1964

Prf

I",

V * 1 ' Per Annum llat&s and Steps
- GRADE - - i; 2 3 ? ■^6—: 8 1U_ u ■

-v- GS-1
' 'V'.--' .- ' ■ GS- 2

■ ■ ■ - ' GS- 3 
.GS^-4, 
GSr 5

' GS-6 
' - GS- 7

: GS- 8
' G S-9

- ------- ' GS-10
GS-11

; ' GS-12
GS-13 
GS-14 
d§-i5 
GS-Iu

• ; GS^17
--------- ' : . - GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,9.00 
8,650

10,2.50 
12,075 
14,170 
16,4.60 
16,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5;165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
•3,030 
4,275 
4,780 
5,330

; 5,875 
6;450 
7,070' 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945'

$3,730 
4,055 
4,410 
4,930 

;5,495
6,oM 
6,650 
7,290 
7,955 
8,710 
0.535 

11,315 
13,335 
15,640 
1’8,170 
20,900; 
23,695

$3,845 
4,180

. 4,545 
V5;080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830 

11,670 
13,755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,365 
4,680 
5.230 
5.825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12.025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430

. 4,8-15 
5,380 
5,990

.6,615 
7,250 
7,950

9,§20 
10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4X10O 
4,555 
4,950

• 5,530 
6,155 
6,800 

.7,450 
8,170

1 8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20.450 
23,520

$4,305 
4,680 
5,085 
5,630 
6,320 
6,985 
7,650 
8.390 
9,180

10.060 
11,010 
13,090 
15,435 
18,'690 
21,020 
24,175

$4,420 
4,805 . ;
5i22Q 
5;830 ; ‘ - 
6,485 . " . • -
7,170 ■
7,850 
8,610 
9,425

10,330 
11,305
13,445 
15,855
18,5&0 
21,590

3
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NAME:

KEENAN THOMAS J '

IN ACCORDANCE WITH THE PROVISIONS OF PUBLIC LA> fi7»>93 ANO Oct . 
memorandum dated i august 1996, salary is adjusted:as follows* 
EFFECTIVE !9 JANUARY 196'4, V:

■/ : old ■ '.new- .
.SER I Al : ORAN FUNDS; OR-ST SALARY. SALARY 

026090 51 700 CF _ GS 11 4—- S 315“ ! IT,6.90 ‘

* Smol M* ***** > . Cotf -;wo» HouM

026090 KEENAN THOM'S J zoo

s CKO tAlATF BAT* 4 ‘ Mw MlAfV B4ft T JVPt ACT1OM

• ,S*w SoHry l«0 iff. Oe«« S*B'F Dv«a LSI AOi,

GS 11 2 > 6,690 04/14/63 GS 11 3 t 8,970 04/12/64

/ NO EXCESS. LWOP
✓ IN PAY STATUS AT END.OF WAITING PERIOD
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CLASSI fitCAIION

M&rTMB B«PLX>v«;HAP SlCff T 
, j.UHOCA MY OUPgRVIBfON

official title or (urcnvioo* 

Deputy Chief, LA 
Southern Region______

' ; T!X:EMf;iOYEE^^
' Ioatc * - ’ ' - ■ :FTa

3.BYRE VIEWING OFFICIAL

in tied)
ANOBlQNATURS-

HAVE MCHtp

| -ztCTLON O

SEE ATTACKED MEMORANDUM IN LIEU OF FITNESS REPORT

0ATC.

.■••■■- CERTIFICATION AND COMMENTS 
- ___ I. BY SUPERVISOR ~ __________

liF.’tHISHCFOHT HA* B6t 0(<N OHOWN TO CMPLOVCC. OlV*’ WALANATIOH

•OR

BIONAT^RS OF ffMPLOVSt

•coMMCA»>d:e>'RrvfrwjM<t> QFFiciAc- ■ J

Jhi^^pejGW^lyC’aiiTe "s t'a’f f ‘ o f f ice r, onc' df the bes t 
"ar©Chd; Intelligent, possessing a quick; retentive mind, excellent with f 
derail, able to rapidly identify problem areas, a" quick,, accurate and 
cl^ar drafter, having a mind.of his own and willing and able to express 

| his opinions firmly and articulately; but always pleasant, conservative 
by nature, he thinks his problems through but gets things done ; _• 

| accurately and quickly. Whenever I had a staff problem, I "knew I could | 
count on Mr. Keenan to get the necessary done

I
 O*F)ClAt- TITLI OF N'rVlKWtKO OFFICIAL

Deputy Chief, 
Latin America Division

' f. i BY EMPLOYEE
r-.-fi.rPHS i>; ’A)■' •>>*»■. |oii.c' " (eiOHA

_. Ge.ofge V.. Laudert

a
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Thomas J. Keenan

1. During the first six weeks of the reviewing period, 
Keenan continued as Chief of the Mexico and Central 

America Branch, the Division’s most,demanding geographic - 
unit. Ills performance during this period continued at the 

■ same-Strong level detailed in the last Fitness Report.

v • ■..■ -2; ■ During' February/ is pa^rt of a determined effort 
to strengthen the ,Divisignl^Oper^j^s^tajfr-- 

"■ was’.moved- up. to fill" oneof thetwoDeputy Chicfslots in / 
/ ' that unit.' As bf; 1 July, he was the sold- Deputy of the 

Staff. Asjset up in Latin ^Amcr-ica Division;,A‘th"c-;Opcrations
-Staff had*both -s tn ff-and~line': fuhetiuns IS ^Khd broad

V--t coordinating responsibilities with all elements outside 
the Division, served as the focal point for all. senior 

' staff requests for. s.tudies' and . reports, stimulated arid 
coordinated Division, operational'activities and reviewed 
the effectiveness .of.Division programs. All Division 
operational traffic flowed through the Ops Staff whore 
better than 80 per cent of the traffic was released.

3. Mr. Keenan was assigned primary respqns 
for 01 qsp:_rcyi£vuandxstaff-=aotlontre1 at irig td the no r thern ,'JT 

America,? the Caribbean plus Guyana
J and Surinam in South America). In addition, ho served as 

the staff referent throughout, the
: n;..;.. ‘ t------------------------------------------------------------------------Division:

L; '4.< I considcr myself sirigUlarly fortunate tq have 
had Mr. Keenan us. my Deputy. I assumed the Chicf/Ops 
responsibility in April 1977 and immediately discovered 
that ground rules were different, legal strictures impinged 
on many operational decisions, and the almost constant 
senior staff requests affected one’s ability to concentrate 

..on-operations., Mr. Keenan was extremely helpful in pro
viding substantive briefings, guiding me through the l<egal 
and policy comp 1ications and pointing out the shoals, lie 
made many valuable suggestions on how to handle the work 
load without drowning in paper.





. F’

•5. 
is quick 
docs his 
ha1f.cocked. in making operational judgments 
is tempered by a healthy dose of prudence, 
writing is first rdte; his prose is lean,

Mr. Keenan has an agile and retentive mind. He 
at distinguishing the wheat from the chaff. He 
homework and. I have never known him to go off . . 

», his initiative 
Mr. Keenan*s 

_ __ ......... . often elegant,
and always precise. I have admired his talents as a 
briefer. His presentations are .balanced and detailed, 

■ often spiced with his engaging huiaor.

6. Mr. Keenan’s tenure with the Ops Staff was a very 
- intensive period. He normally worked an eleven-hour day 

and Saturdays as well. I take: some pride in the fact that 
there never developed an antagonist relationship between 

■ ■ the operating bfahches and the Ops Staff.' Jlr. Keenan
. deserves much of the credit for this. Wile, often taking 

. issue with branchpositions and written work, he was
' Unfailingly courteous, good humored, and helpful. His ; 

counsel was often sought bh difficult problems. . ..7

7 x 7. A significant and time-consuming aspect of the 
Ops Staff’s work concerned screening operational traffic . 
for compliance With E.O. 11905 and ensuring that U.S. 
person strictures were scrupulously observed. I found 
Mr. Keenan’s general knowledge in these areas unmatched 
among the non-lawyers of the Agency.

■ 8; Mr, Keenan shared with me .the responsibility for.
supervising the work of two operations officers and one 
secretary. He is an excellent supervisor who manages 
(despite the belief of some that it is not possible) to be 
both exigent and pleasant. He.cares about people and as 
noted in the previous fitness Report, takes special 
interest in developing, younger off icers.’ *

9. In addition to his Operations Staff, responsibil
ities, Mr. Keenan,served as .the M),ivi:sibri EHQ Of fiejer. He 
also served for nine 'month's ph a time-consuming -nh'n tJL&Je-i-. 
force cbncer’hqd'.wit^ ^'\ I

~~ ~|Hc. performed thb^rTve^vpry^ibi l itTes Witlf the sjainc7^
Thought fulness and effect i vch'ess he .applied to everything 
el se. • ' • 7 ■ ■■ ' ■

2
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as pa??oIh:heteliX^:ffDr-s^b^^ in carly ^venher 

M”°^nlnnwaf "fi^^rfPrn’^e. qn^^h^oj^siaf}? ' 

Staff with a T/O of ?fis s°”^n^1f00r?ation/Flans

^Cti0ns °f- thfe Ops StaffCbStnnut’£he

most^tomiJing^S-lvSn^h^--1’? cert^inlr one of the 
an^Puts^andihgrTatifig^fbF^^|s^^^2?{i^y^^^?^y^  ;^arn®<*^^7^

“7

<

(7Joseph Di Stefano 
' Deputy Chief, 

LA Southern Region

ThomagJV Keenan^ ' Date

■ -J ■ ■ . -•(/:

' &
3

&



COMMENTS OF REV I HIVING OFF ICIA L c on t i nued

I

While I personally handled the firs.t week or' so of 
the myriad problems associated with a wido-<;nrrn<l investi- 
gation Of an alleged plot against] I

.subsequently turned the. responsibility tor it over to
Mr. Keenan and he represented the Division with the DDQ, CI 
Staff.and Secret. Service on this important and seemingly 
never ending problem area. This involved a lot of extra 
hours work and had to be. handled meticulously.' He. performed, 

.these responsibilities impeccably.?.

During the past year he made many contributions to the. 
smooth functioningqf’thedivisidn..'NdtTeast?‘amohg them 
was .the fact th'at having fully Tamil lari zed. himself with 

; . US laws, Executive Orders . regulations not ices’, „etc., which 
..have increasingly. affectcd<bur.iqperatjbhK.prdg;rams, he-. ----- .

• ensured that our operational business was^ always in meticulous ' 
compliance with .the spirit as well as the letter of these •. .

. ..seemingly myriad "don? ts." Similarly , we had to produce ; 
staff papers in a hurry, often synthesizing- a great deal of 
detail or alternatively presenting a .great deal of detail. . 
Mr. Keenan saw that the job was accomplished on time and with 
good style.

Although he was the junior member of the
Operations Staff, on occasion he served, ajL.tli^AcXitlg^Chi^f.. 

sy9-=hbhdl<d?.;the:3CpRS-3fuhc’tibhWiitfi^his”;u^al'^ddicat'ipn and <V;?
: good judgmen.t. . ;

i-L-ti?®r has. rriehr ipned;i7 ' Whch/;the?;divisibh?“ "' ^' 
was rcorgan Li cd;; in?November, we de.ci.dpd;^-d.i,G.q.mB;i-nc?*tKc/Opera- : 

::ci^'dhst,AtaTP^?^aT^qbu;t';in6 ‘t. comnia?rid ^i^iicT'iphs^wl’th ;thq'se^'’-;''
■ofj the 'Plans Staff. Mr. Keenan was the obvious choice for 
this important and challenging -assi.gnment which will tax his 
abilities and broaden his experience. He is one of our best 
GS-1S officers .and has additional gr.owt-h-.potential in the 
Clandestine Service. He is a good operations officer as well 
as a good staff officer and is qualified to manage one of 

Tatin America Division Stations;our
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I
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ALMONT^ EMR.OY8INA8 PC KM .
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IF TMIS RKPORT NAP NQT BCCN PHOWN VO CMPIOYCC. KXK>MAYION.'

7 7-'7 . ? i' 'J^i;777ziJ:i:/-, v
(OATS

|31 March 1977

OFFICIAL TITUS Of SUPCRVIOOR 
Deputy Chief, Latin 
America Division

FrPU^tiR.RAlWTKD NAMC/anO PIOMATURSV* 
t''LcC.Zz‘<. V • Uc cuu c-A 
George V. Lauder

2i BY EMPIOYEE _
|.i; have o« have *pr fixfxr 1 ACl'tO A

I si At tMi'v coders sis'; r-.£ yjpc»v tso» "S 

I I.VALUAT HP4 0.' Mr Pt'OBMAtaCC .

OATS '
>/

• IONATURC of KMPUO1r-x ' ■
3; .BY, REVlEWINO .OFFICIAL- ■; . . : \

Tcct<k)aNTV>’<>r'nsvi«wiMQ'erriciAk. - ‘ '7, ' ' \ ' ' '

I This is an .exceptionally well-written and inforrabf .
I on Nir. Keenan.: I agree wlth~all thbb is said about himi* Ho ls 
I indeed one of our better GS-15 officers--alert, conscientious
I weil-baiahced, articulate. He alsohas excellent judgement and 
I good command' presence.: He has a good futurein the Agency,

ive report

7/ O*^iCl4.,l»'riTuC 6F'«ftVirWiNQToP?tcJM, 
Chief, Latin America 

Division
4. SY EMPtOHS

---•

D •!QN*YURa

rftsyiniiffd A. Warren

ci.ASSlf:CAni?N
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'.s attention, the other Stations, parricularly.. 
active operational program, anti 

_____ _______ ^required 
regular attention and the lesser posts could not be. ncKJ cctcd. 
The Branch performed, well in these regards too. In short, 1 
was pleased by. the rapidity with which Mr. Keenan got on top 
of his responsibilities and by the intelligence, thoughtful* 
ncss, energy and professional skills he displayed in carrying, 
them out.

Mr. Keenan is an intense, thorough, common sense, sound 
officer who while quick witted, thinks problems through, sees 
the hd.lcs and takes steps td^ fill. them. He does hisi.nome. work 
arid- doesn’t go' off :haif-cocked; yet he gets the Job done 
quickly.~ lie tends toward .the -conservative side jhvmaj^ing". -'r- 
.judfijnenti,^ While he' hasVa pleasant' way.’w-itlv'pd^pi^’'he has 

?.’ r firm convictions, and he., is articulate, very forthright but ■ 
^nottoffen^ivo in expressing.'whai “is -on his mindv®Mst-rong- - 

^sKjxjsuper visorhe is on~tdp'?of ^tho activities of .his. unit, -demands -• 
results, isn’t afraid to bo firm with his subordinates'but. is 
thoughtful and concerned about their welfare,. He cares a lot ' 
about people and is interested in developing younger officers 
assigned.to him. Because of these qualitiesj he was selected, 
to be the Division’s EEO officer when we needed a new one a . 
few months ago. He has performed this role in his- usual thought
ful and efficient fashion. He writes quickly and well. No one 
is more conscientious than ho. He really cares about his Job 
and trios to produce the best .possible'.product, 
h.^J<a§^nbt.af==our^bcs>^B:ranc:h^Chic.f s:-5ahd^dcsoTv'eT^^i>ti^j'"' v ' -

’ "Strong." for his efforts. ,.. •••.. ! ■ ’ ' “ . ? / -

In February 1.977., oho of ^lic^,De]Tut)’^Chicfs.^.of-Operations ■ tK ~ 
«*< j obs in the D i vi s ton' came open. Because . 6f .hi s .dcmQnjs.tT3;?!?d o

all abound ,abi-,li ty;_ personal 
was'select ecl'-from- among the' Branch Ch refs in the Division to fill 
that position. The job will broaden him arid equip him for Oven 
ijiore responsible posts in the frelci as either a Station Chief j 
or for more senior positions at Headquarters. He is clearly 
one of pur promising GS-15 officers.

J Georg b* V. Lauder 
Deputy Chief . 

..... Latin America Division

TTiomaS/^T? jKeenan
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IS. RIPOffTINa PERIOD 114. DATE »EPO*r IM O>.

1 January 197S - 31 December 1975 I January 1976
SECTION B - : _______ QUAUFICATIONS UPDATE, f- .

. If OUAtlflCATIONS UPOAIt fOSJA IS StINO SUSMITTfO WlfH CKANGft; AMt> ti AtttCKIO IO THU MAOST. MACS TN*
WORD --»»*■'' IN TKI SOX TO THt SIGHT. If NO CHANCf 1 AM XIQUItIO, MACS TNS WO«l> "NO" IN THt SOX Al ttGftt,

SECTION C 
U-UAtoiiWcxteify PERFORMANCE-EVALUATION.

P-PfofltldM

O—OvMoadlag

Of ptapotad la Ix+Irr 0.

Rarfo»moM»4»f€l»a»d«t*fl aad ^;aieipfloa«l3 pr ofldoacy ,^-r ;•• 

; FarfxMoxa fo'id aMapiloaol'la roldtioa *o toqviraawa** ■ Ito wrb- 
- worb o»-»0-WQrfonf;»p*clal:racbgRWo*./ \ -- •-•.■■’■

g
B,

M

SfSGIFIGSDUTIES
■ U«t up to di pf Hio mo«| Impdrtoat fpacKk dytlet porfopmod durlag fM.roSaf p«#lod. .lo»off Ws»r bad dowfbat rtia moasor fa oa^dojsea

•• pof/prmt fACH'tpaciflc. duly. Caatldcf ONlYj»Nxtiy»Rtt* In porlofmoacoi dL-fbot'duly. ’Afl.ajpf»»sw »»pan4»p<y.fxpoAiib{|lll«» MUST to /«epd M 

lh<?k obi'Hfy fo ’iuparVlia {iindltafa nvmbar &aai/Mdyaaa. tvparviapd). •-

SPECIFIC bl/TV.Nb.:»

•PBCIPie DUfV NO. r 

See attached memorandum

■' RArjMa; 1 
l^TTM 1

>=7

SPECIFIC DUTY NO. ft • PATINO I
LCTTIM 1

, $ pjiviNG-
| lxttm

SPECIFIC DUTYNO.

SPECIFIC DUTY NO. S

'specific duty no. o

OVERAl£ P^FOR_M^NCE_iN_Cj^RJr£r_POSjT2pN_;

Tale fate fK&Wfit ••■aryfMng cto«V »to aaptayW w>.s»h InllwAfes iWmIhimm

roifly seflaitb kb Ifval.ol {H>ti-6n^w'n-

GAyjiHCATiON
j ex MftpoiT.a st 

• f

f

J ^£TT£S



14-00000

NARRATIVE COMMENTSSECTION O

CAS?nCAPON

OFFICIAL TITLl OF GUPIRVICOR

D/C/LA
2. BY EMPLOYEE

SiON ATVRC OF CM PLOYCI

1 July 1976
3. BY REVIEWING QFflCIAL

See attached

jOFFICtAL TlTLCOF PSVICWlNO OFFICIAL

C/LA

4.;, BY tWGYfE

J. /</Thomas. J ..

CERTtFICATION AND COMMENTS
i? by supftyisdR___ ___

7f thio rcport hac not'occn okown -TO lMPLOT

XlA$$IHCA-n6N

'Jj'T

SECTION E
MONTH* EMPLOY KI HAS OCCN 
UNOKRMVSUPCRVISION .

20 April 1976

0TATCMCNT CONCERNING THIO EVALUATION 
OF MT PCRFORMANCC

20 Anri! 1976

TTPCD.ON;PRINTED NAME.AMD OIONATVRC

/s/Raymond A., Warren

Zs/thdinas J< Keenan

TYPCO pP.PRlNTaD'NAMQ ANO OlONAtUPO

. /s/Ridhard S, 'Sampsons.



SECRET

20 April 1976

ilEMORANDUfi III LIEU OF FlTNESS REPORT

SUBJECT: Thomas J. Keenan
IJanuary - 31 December J975

From January to July of this reporting period Mr. Keenan finished 
. his tour as Chief of Stat Ion, Kingston; In addl tion to. himself there 

were other case of fleers at the Station. :• I ts totalcomplement was “ 
persons. Hr. Keenan entered the Army War College in July 1975.

During the last six months of his tour, the Station hadthree things 
going for it;

Of these the latter turned out to be the, most worthwhile.

during:this period were good.Hr. Keenan's relations during this period were good.
Ilo problems of any kind were notej. ., ine operational environment- continued 
bad due to<the high incidence of crime-; -

!lr. Keenan is an able, experienced officer with good'personal presence. - 
He 1 s measured in his opera t i pr.a 1 approach and i n hi s managet iont . sty1 e. He . 

■ is a .'riah of good ; judgment, has . an agreeab^ 1 nspi res conf 1:-J
dc-nce; he can be counted oh to dp a creditable job without a Tot of fanfare.

In the last six tenths, of his tour jas Chief of. Station; Kingston, I 
would rate his overall performance al "Strong." . ?

'. 'O&fty -Chie-f
Latin America Division'

$ £ CHE T Cl 3Y



SECRET

Subject: Thoras J. Keenan, .‘iemorandum in Lieu of Fitness Report

COROTS OF REVIEWING OFFICIAL 
- shortly after .

Mr. Keenan bad departed Station Kingston/by the time I assumed 
charge of Latin America Division in May 1975. Therefore, Lam hot 
able to comment on his performance as Chief of Station, Kingston 
during the first five months of 1975. 1 would Tike to note, however. 
that Hr. Keenan served under me when I was Chief of Station;k 

. from 1965-1963 and: I am acquainted with his personality and upci a i i Vila J 
proficiency. On this basis, while I did not observe his performance as 
Chief of Station first hand:, I generally concur with the Rating Officer’s 
comehtsand overall performance evaluation of "Strong.**

As a person, Mr. Keenan is a mature, dedicated officer with a pleasing 
personality. He gets along well with his peers and subordinates and i.s 
respected by them. I have selected him to be Chief of the Mexican and 
Central American Branch which is one indicator of the confidence Ilia ve
in his ability. .This will; be an excellent test of Hr. Keenan's adminis- 

■, trative and managerial ability since this branch is one of our largest 
in Latin America rivision. k

Richard S. Sanipi&^i

: 7. Chief . ■/ . ' '
< Latin,America Division

I certify that 1 have seen all entries in this report;

Thcnas J. Keenab' ’\ ’ / Date,>-A; y

- '/■' . J/':- 'j '

E C R E T .
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SECTION A

C ” ........
Classification

FITNESS REPORT

_ 026090 ____ j Keenan, Thomas\J< 
7, OFFICIAL POSITION TITLt- »-

Chief of Station

GENERAL INFORMATION , _ . .___
OATR br BIRTH?,. SCI

Hm 

if e. luharnt otation

Kingston
tl. TVpe or RCPOPT

GS-lSl D

X
CAPCCH Irkoirvc

________ |DDO/LA/CAR:
II. TTR« O»’ ARPOINTMINT

Toth cr( SpkJ

i*. ftKPorrriMqpcaioo (/ram-to-). i

I July IS 74 - 31 peCTmbcr 1974
SECTION B

- ANNUAL■
X <—:

31 January 197S
QUALIFICATIONS UPDATE

RCASBIRN. ORKCIAL

IF bUAlinCATTONt UPDATE FORM IS; tf ING SUbMiniD WITH CHANClt, ANO II ATTACHED JO THIS REPORT, PUCf TNI 
WORD ~rfS” IN nir iOM TO THE. RIGHT.-IF NO CHANCES ARE. REQUIRED; HACt THS WORD\"NO\ IN INC SOX ATTRIQHT.

SECTION C . > : PERFORMANCE EVALUATION :
UrUatotkfortory > Performance b_ewpccejpitoble.'A. ratingIn'ihh category Immodidte and potlt-lre romadiol action. The notvro oT rheoctfoa

<o*dd rongoJromeovHteling, to forfhor-froinlrig, Io piecing oh probation, to raouignmoot or to •apbioticM.' Odacribo action taAaa 
propoiad'Soctiofi 0^ '<

M—Morgtooj ’ - M-'cpmo. otpocH. The ractoni for oulgntag thlc rating frhoald baLHoled In Soctioa O and fOAodiol octIom
'• \ ■ takaa or iracoamendad .tbovid.be^daKrlbod^------- --- a- ,

. ■. jp4orinK«co;.ii radifoctory.' Dewed yo«wlt» ore belng.pfod«ad h the manner •cpocted,

., 'PoHormoncaltcharacterlced b'ye»cepHbno1?pfaltoeecy. '
■Or-OwNtandMg - , . "'Pirformohfee It .io o*c<ypfl<Mial4h relation j© reqwlrimoflli of lhe work, and tn cempariioA to ffce 'performance bE ©then doing tlmilaf 

;work.,at,fo worroni ipacibl; recognition. - - k ■

' -r SPECIFIC DUTIES
IJrfvpto eitoirtiomoitlmporteattpocifkdutlatpeffQrmeddurlng the rating period. Inrart fQfhig.leHer-which bert doKribos-th'e taaaw la which employed *~ 
peHorrntjACHipecWk duly.- CpAiidar.ONtYoffectiienaMln parfoimoMO of thot.dwty. All ampibyedt.wlfh tvparvlMwy rotpentibilif»ot' MUST bd rdfodon '■■■ 
iWr'ebiilfy taewperytta '(indiftiff-hvmb^r ofi&pjoyoii avporviMd). \

■ OPtCIPfC DUTY NO. !•••-.. - '

■ ' / See Attached MEMORANDUM IN LIEU OF FITNESS REPORT
NATINQ. 
LCTTM

gpscfric duty no. » RATINO 
LETTER

■fSPSClFJCDUTYNO.j ••.*'. RATINO 
LSTT&R .

0><CIFtC DUTY NO./4 v ’ RATINO . 
LKTTKR

specific DUTY NO. e . . ' j • ' RATINO ' 
LETTER > .

tfPSClFtC DUTY NO..€ ’ , . bATINO" 
LETTfih

I

OVERALL. PERFORMANCE IN CURRENT POSITION

lease *

■ ll. UArOtl CV 07

ClA^HCAUQN 

p r* A "• T
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‘narrative C&ALMENTS

a

SECTION

See Attached MEMORANDUM INLIEU OF FITNESS REPORT

months bmpuoycs has bssn 
: UNOKR MV SUPERVISION

CERTIFICATION AND COMMENTS ;
1. by:sUp»visqr - ;; . > ,

IF THIS ASPORT HAO NQZ ptKN'SHOWN TO SMPUOVSS. aiVS.CXPUANATtON:

OFFICIAL TITUS OF OUPSRVIOOR TYPSOORPAINTSO HAMS ANOSIONATURS

’2. 8Y EMPLOYEE;

STATEMENT CONCERNING THIS EVALUATION 
OF Mr PffPFQPMANCE ’

3/ BY REVJEW|NG;OFRGIAl

COMMSNT9 OF AEVISWINQ OFFICIAL

See AttachedM^ORANOUM IN LEEU OF FITNESS REPORT

OATS

4. BY EMPLOYEE

eiMS’/vCAnbN



SECRET

13 January 1975

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Thomas J; Keenan
1 July 1974 - 31 December 1974

Mr. Keenan took over as .COS Kingston, in September 1974. This i$ his 
f irtf TflS att inhmont . Tha Kirini’f'nn SfaMnh ic rnmnnitad. nf [employees •
,.......... ................ ...... , ,, , , ......... , totalcomplement -‘rr. - -

As.one of the principal Caribbean sources of bauxite.Jamaicais of 
importance to the U.S. The arbitrary taxes levied on the U.S. bauxite . 
company In Jamaica lias been a source of conf1ict between the two governments. . 
There 1s a Cuban andChinesepresenceinJamaica. Perhaps the single most < > 
important factor affecting the environment and" personal lives of our Station 
members is the very high level of crime in Kingston, especially rape.

In. reviewing the past fitness reports none has yet been written 
specifically corehenting on his performance as COS in Kingston. I will 
attempt to fill that gap with this one.

From the past we know that Nr. Keenan Is. an excellent officer with good 
Opieratijohal /instincts;. - -Af^t^r a year in Kings[.tqn as[ CQS.-’we,;-now aisb/see ... 
that he?cah perform /as aj-manager'; Ujwn -his return from ;Kihgston. .this, year . 
Mr. Keenan wi ll' attendjs the;,Ahh.y War Coll ege to-/Cbnt'inue his career development. 
I.rate his overall performance as COS in Kingston as "Strong."

' ■.. .

.J/ . Ration'd .A, Warren'
’ . • •'■..* ■„vU«Py-ty. Chief ' • .

. ■ Latin America- Division
E? IHPDET 

’SECRET CL BY 009560



SECRET

■::' ; .. x ’ / ■ '
Subject: Thomas J. Keenan, Memorandum In Lieu of Fitness Report

COMMENTS BY REVIEWING OFFICIAL: : /

I concur 1n the evaluation of strong. It should be pointed out 
that Mr. Keenan has been operating under very difficult circumstances 
for which I am responsible. It was on my reconmendatIon,that he was pulled, 
put of Lima for Kings ton. I remembered-this as a Caribbean paradise, but 
later found but that It was a most difficult situat1on--,especia11y for 
someone like Mr. Keenan with a large family of small girls. Given this 
personal problem. It is understandable;that Mr. Keenan did not perform 
in a more dramatic manner. He did quite well and will, I think, benefit 
from his upcoming war college stint.

I certify that I have seen all entries In all sections of this report.

-HJKT-1902, 24 Jan 75
/s/Th'omas J. Keenan . 24 January 1975

Thomas J. Keenan ”* ' .. ’ Date . ■

Copy sent to subject via HJKS-1120, 15 Jan 1975

2
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CLASSIFICATION

.SECI.ON A _ ______
1. KMrvOYKK NUMBie I ft. NAMK fCa**.

026090 | Keenan, Thomas J
T,.OFFICIAL POSITION tiflt*

Chief of Stat ion

FITNESS REPORT 
‘ GENtRAl INFORMATION''

D

X

October 1973 - 30 June 1974

I DDO/Mi/7

'KMPonAnv

NT, CURAKNT STATION | COOK M

JKingston_____ j ~]hq<[~~Jor~
IK. TYPK OF RKPORT \ —r—

Rrf t i ijcnicn t ‘ Xupdr vTs b~f‘ANNUAL | -.RKASKtON. T ^-dgPtCIALI : - . 11"™' ! X1 ■ , -
SECTION B QUALIFICATIONS UPDATE _________________
If QUAllflCATIONS UH>AU fO«M II MINO< »U*MIIH0' WlfNCHANCfS. ANOIJAHACHID fO fHII ttPOIt.,'nACt THB 
WOW -ril ■ IN. mi' BVX »O THI IIOHT. •■»• NO CHANCII ah HQUIBIO. HACI TKl wb«0. "NO"' IN INI BOX M XIOHT.

SECTION C ■ - PERFORMANCE EVALUATION -
. UrUnetaUMtay' J• jp»»4v4»saw h encNUeptoble. • A • rotiwg to-*S^titog<HY reqel'ei Imnddtote' «wd petitiw femedtolociloa. Th# notureoliAe ■ oc^osl -

!• piocUg ©n p«bo»iQa. ta m H MpototU*. Dswib* Mita |
. >• ■••0ta.".Pv'- I- •

U detetaf .to tome o«P«cU tM inwri ta sulgelRg fMt fotUq tMeld be ito*ed to Sectta • 0 tad tatodtol ocltat f* 
tata* ta' ftobmiMAdta’totald be detnibed - •’ ’ . ■.'•«.•
hH^A4M*ee h_Mlldoctoi7.:Dei^^-rew^-.aie:tai^; prtawcta h lheJmtataf tRpMto^. ' "T '

______  Petle>*eA*eJi chorc»<Feflied by ext^Ftaoi ptelktacy.. -i ••

d-rOwHtadta hH*e»meMF;hfta •«e^4ta«l*to rvtofta to iMMkemtaH.el the wo*I ond In compoflton to fhe peWormtace o< oihe<» doing tlmfta I

M^Mbpglnoj

SPECIFIC DUTIES

perform, tACH.p*<>Hc Ceorldor ONIV' •ffocfUonoH’lA porformonco ol rAot dury. All omplo,«M wllh ,upor.liorjr r.rporrUblllllM MUST bo rorod on
>hal-''*ihlilri« tA~ ---'-wwbl'in Hu **' —fa «uab»« a4 'MtAfawMui lunAftlMWl ••., • .“

- KPICfFICOUTY NCv_f 'z/5?’

Chief of Stationr Kingston

NATma* 
. LffTTCn

SPKCIFIC OUTY NO. ft RATIN'!

'■ ’ J;' ■■_■■■•-. / J "

LCTTKR ’

OPKCtFlC DUTY NO, ft - RATING |

■- '

LCTTKR d

' OFKClFiC OUTY NO. 4' RATING |
LKTTKR-J

6PKCIFIC DUTY NO. 0 • . • * - RATtNOVI
LftTTKR 1

0PSC1PIC DUTY NO. ft1 ’ ' RATING 1
UffTTSR 1

’ • • -. ■*' ........ ________ ' ____ _____ _____-—.i- . --------- .------ ------------- - ----- 1

OVERALL PERFORMANCE. IN..CURRENT, POSITION
cf ipxWi<'dw*i»t,

1 '"ratFn^I
LCTTKA

45.’ CtASSIf ICAIION
ti. iMPOn ci bv

UN ’.9rl
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CONFIDENTIAL

NOTFrSvoerviiet o**loy}eMrlng OHk'dl moy'dulgn a higher dottificaiioft 
’ irCpNFW€NjlAi‘ h ^ adequofa tor the report whan completed.

GENERAL INFORMATION[SECTION A.
11; LMROYU NUMBM .. > Jl. NAMt (la«i. fifW, wkldk) ‘ .

I 026090 1 Keenan. Thomas J.
! 1______ : .. i. ' .. .

[j DAT! Of »IMH I A «X

M

3. GtAM

CS-14

«0
■I". 

D
p. OFFICIAL POSITION Tint.

L i Ops Ofificerv -DOOS
•. OFF/OIV/M OP AUIONMfNT 

DDO/WH/3
Y. CUHL^T STAtlQN 

LiBa.Peru
1 »o .'ty«'otjiNdiNrM^.; 11. npf oF ’etrorf

F'' }- cum 1: WOYlBIpNAl
•li'di&ijm,?" »A»ONtN. a

idtAWOH.' ‘ 
_ mint. :

-• • -1 
mciAi

COMtUCT ■m£Su<’ rtM>e«A»r
ri: «s»tino mioo (rn»4».)
il Nov '1972 r 14 Sept 73

13 DATf RIFCXT-DUIINOZ .

[SECTION, e | U^UmijtUloforf

,F—Frolic b*l

O-,OoMoRdlRp

Performance li wnbc'oplobte.'A rating Ir' ihli category teqwlree :'H(medLo*e, *0d pedllve rentodlol^ociiaR. The netwre el the octree 
<o»M roege Ire* eoeRteUng.. to further hoinleg. to ptacleg or prebeHce, «e reoMlgniweRt or to eepotoHoe. Deicribo • ectlbo tehee 

- or" proposed .for SecttoaC’

^edormoRce b delkleMtaeome otpech. The reatoRi lot ouigidAg (hlrrotieg ihaUd be Noted lR$ecfioe C M: rbeedM ecttopi 
*toheR ot.re*o*moRded ehovld be. deecrlbod. -< • .’ 7J’

‘PerlottRCRto to *oH«lo«fory><Oo»lred. reiviU aro\bohg prodeCod-tR Iho. etoRRer ospocfod.' 
NHorRtaece ti.<hwrocterhod»b|reecep<ioaoLprollclencp.. ........

.borlormoRce h m OBtoplloRel U-retelloR Io reqelretRORti el iho work ood Ir camporlwwi lo Ibe perfonRonce o< oHtert'doing eMloe 
work .oe Io worroal .apoclor recognftloR; ..

SPECIFIC DUTIES

Iperfornii'fACN.-ipotlllc dvty.*Co«itlder ONLY elloctlveiteH.ln performance1 of; fhol dwtf. AH emptoyeoc with eupetvleory taapoaciblUtiei-MUSt be rated 00

I dPfiClFfC DUTY NO. t

1 DCOS
/•I; -,<•* -• •;v.! t'1 ’■?.. - . ;',•••••; ‘f.-yi- ;; t. 1 . ' s ••/./. '•■<». •-

.PATINO

s

r

| ercctriaouTY No.a ;

L - acos ■ 1
I” • ’ ' ■ ’ • ; ■ : ' *’' ’ ' / ■■ ' ‘ j’,.'.'>•/ • '■ :■ .

MAT1N0. 
LITTCA

■ S

I pFKClPIC qUTY NO. S ‘ ‘
I ■ s; ‘ ‘ t.' ,...; ,v '• \

I • Senior Station Caso Officer \

RATINO 
LCTTSA

0

j epSCIFIC OUTY NO. 4- ■ ■ -/•-

I V ? J1’ ■ /' ; ’ ‘ : -■ : ’ " ' : ' < ■r.-.'

RATINO 
;UiTTM..:

J-epirciric;puTrNO.jS/;;_-v :. '<

J- . _■ r ; *V • ' ' t

RATING. 
".LKTTCR ■

Fepiic'lpiC DUTY R'at'inq-' 
LrrrtR -

OVERALL performance, _i2n current, position
RATING
LCTTtR ;■

s
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CONFIDENTIAL
SECTION C .. NARRATIVE COMMENTS j

•*r**’V**,<-•* ••ek*♦♦«••* <yr/»«» politic* h**g>ng U p*op*i p«'»p«Cfiv«Mie<*r«lo<k>niAip.te o**ell S*o*»'
. •*99*F'***. ,^» ”r-A»O**»****l C< '*O'fc p«'*W*9AC4.G>r#l<Ko«'’'»'>dolift«H lot ft ami*g Co"»WAf:.OA'l«e«igA lonpv^gV'CMpMwmt*, R

cyy«M pp*rf«<M.,Aj«p)Jy * •ipioiM rpfjngi gtvpA.to IjpcfkpftB-to p'»<44«-b«f< .bo«<i <p« 4«**r<xin**y'fwfv*p pmrtonnel pctioft.. Mo»i»pr of p*t*p*»©»iW S ' 

dv»<« o*d cort <6am^v*a*m '•* rtip'yM erf t»/fo'A*Fl. ipttt, .«4v>p<M’'f ©«d fendv"»vH b« cpdw^tdd'«kM oppli«»W»: H 
•afro «p«e«.te •••ded *• C; Mloch O MporoU «j poppr.

This report la occasioned by,/Subject's early departure fruui Lima, beforeend of tour, , 
to assumethe duties of COS In Kingston, Jamalea.That fact,alone attests theeste^mln 
which, he has been held by Hqs and, when the proposal for that assignment was made, also 
expressed once again by the rater. . ..

Subject had not yet completed his first two years as a DCOS and thia was hip first, 
crack at’ that level,of:responsibility.,So his- rise of late has been rapid, although of 
course it la baaed on abilities and experience developed and polished in the course of 
a number.bf toura overaeas prior to his coming, to Lima. These have all been spent in the 
Latin environment so the Caribbean will be for him a completely new world. This will be 
a healthy change for him and is msnagerlally sound as well for the Station to which he 
la going.

;■ As DCOS in Lima, Subject has shown a high order of operationalsoundness, administra
tive good sense, and a conscientiousness about hie work that permitted-COS to delegate 
without hesitation both sneclflc problems in any area or even whole sections of Station 
activity/ for him to carry out or to supervise. Subject is a prudent man:
who thinka things through before acting. He weighs the pros end cons carefully, is quite, i 
Cl-mlnd'ed (an indispensible attribute in this aeml-hoatlle climate), and Chea acts 
promptly; -His judgment, while it tends to come, down on the conservative side, is: 
invariably soundly based. Hie periods of serving as Acting COS have been competently 
handled as well, always within his understanding of what the COS would want done if he 
were here.

• -. As a supervisor, Subject has the right combination- of patience and- firtnnessswhen , 
deallxfg with younger case:- off leers ;who .want :to be off and running .He encourages ,t heir 

/CONTINUED/
SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, ANO C Of THIS REPORT . '
oat< Not Dated 
o/a 10 Sep 1973

9IQNATUAC OF CMFLOrSC'J ' • ' ' '

/s/ Thomas J. Keenan •<
.2. --■■■ , ’ BY SUPERVISOR '■
MONTHS CMFLOVtS HAS DSCN 
UNOgR MV <VF<MV<SION

if this nt^wtr ^AO Hor skcn'shown to cmfloycc; divt cxflanatioh

U', . 15 .
■ o*r*Not Dated official titlm of SUPERVISOR TYFEO OR FAINTED NAME ANO SIGNATURE 4

o/a 16 Sep 1973 Chief-of Station /s/ Richard S. Welch
3. 8Y REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

There is little more that can be added to this eloquent report. Mr. Keenan’s excep
tional characteristics -and abilities and his fine performance as DOOS, Lima, an- unusual!) 
active, busy station, have led to his present assignment as COS, Kingston. The rating 
officer has stated that Mr. Keenarf’-s rise of late has been rapid and this is true. 
fowever, all; that he has achieved he has worked -very hard ,for and' certainly earned; and 
despite the fact he has a youthful face and a somewhat boyish manner, he is not all that 
youngm years, so the present grade and position are hardly inconsistent with his age. 
Viewing the record and this man's potential, there is every reason to expect that he. will 
continue to progress tip the: managerial, ladder at'essentially the same pace we -have- seen 
ui the last three or four years. •..• ' ; >;•
~O*7c" ■ - ■ T©FFic7ALT»TU£ OF D E V> <W) N«~OFF iC IM.’ T” *TVF«a*0N“?S<NTtOjiTmR J&oToiqN!A^S*i ’

12. November 1973 ^hief, WH/Branch. 3 t Richard L. Coriolly z

CONFIDENTIAL ■-
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■■ .. SECTION C continued....

' aggressiveness-but at the sane time enlightens then on the virtue of looking over. 
I ■■ their shoulder.:;at - who nay Be-after then as = well ■ as: ontheadvantages of doing their

homework -first-.' .^Usually, .the-.upshot has -proved hlmright.

r in runhlng^hls cm cases,^Subject-is? metlculousand very thorough, preparing 
> himself for eventual!tlesas well as maxiiumdlssemlnaMe information. He has - 
I '^personally .handled .two.-difficult-. oases?.while.here and-has gotten whatt her ewasto 

!.- v Subject; as?noted: before; has a cherry exterior that covers a- deeplyserious- 
I personwithin.-’ His-easy and forthright .manner has earned bin f riends: in- the ' .

community ■andr'inthelargersocietyaswell. All respect his *
i.... judgment;- his serlousneas about- hls .work:andthe Issuesof ourtime.andhls
। eminently decent family life. >.All;of these qualities shouldgo far ;to make his -
; - upcoming, tour, as a COS a success. We wish .-him well" and /expect ^in • future< to hear 

only good about him and his work. “ r ~ t

C 0 :i F I D E N- T I A L
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SECTION A . GENERAL
• 1. NAMV., ;. . fteot;'- ' (FW«U (MkMIgJ- • . jJl.-DA T E OF BlRTM^.j »♦ »■ B • OWAOB <i b. ID

Keenan, Thomas J., . / « r.s-i4l b
t. OFFICIAL FOTITlOW YlYLC urr'ui v z a R-OF AMIQNMtNT 1. CVaOCMT lYAflOM .'■ ■ ' V

• Deputy Chief of Station DDP/KH/3 Limn
tCNCCR.IIIftM-OFiPROINWINt :. 1 -J 1®« CHEC n.lfMl' T-VREviOF.^jlE^ORl -

ctufft 1- : | fiMPpRsev f >’ ^trioi. ~

■ ;; -J •eAA»CA«RA0<M>>Q»ilSfc\fgo<> ln>rAac»IW« >ecW<WQ .. --'X'-7- ■’

: ..........' - ... ......................... ? -- ’■• . 'r •. . • r r V \

■ - ■ ■ i».' ««»ortincmuiocot* tv) . ■ ■ . v. ■ •

-31 December 1972 ! 19 May 1972 - 31 October 1972
SECTION 8 PERFORMANCE EVALUATION

U-Uftwhtfocfory . Pcrforaaaacc-f* imocc«ptoWt. Aratrftgio Hut category r*qvtret.0nmcd>otc oodpowtac remedial achon. Tbt-oatare of the aehtM <
. . to farther trormag, to ptac*Ba oRprotafroa,-.to r«aMifM*eat or to MperRbo«..DeMfib« ochoii total .

• or proposed NrSect'oa C

; • . flerttaopocr *j.deftaeot m <omc,otpecft..Thereo»o«ifor oMrMgtta rafaK.aboUdtaitated fa Soehoo Coad fOMdid'octem
faMo or rtcooMMiuled di«ld :ta deicntad. , . < "• • • ?

■- Mtafactory70sw<d r«8tflli on.btnij prod«c*d>« tta HMHMftapccted. ' ■.

■•■■Mtal.* '’ld4pHfiwc|0;eho(0$ter«Md>'^OKtptio«id.'prolic*faqr>'':'"

».:Otd^itetaed»ai> . . • fadanapacciMo.acctplioral ift rerofionto redioremeRte of Hte wort ood m compomoG to the performance olothert dou»t irmita
•-•*.. srs-.?. -u .'■POrt-.ot.towarraBtepecral rocoffiwtioiL: '■-.■■

, i~ SPECIFIC DUTIES
•- EI?t.'itp;to-sl«'OfAri«o:0Oof.'taqtortaftKcpoclllC'd«tlpB pof.formod;dvr.fao..tHo. potena.porlod' Inoorl roHrw tettor;which .tail, dotcrlbot tho-
< aionnor .ta whteh ampIcKywo-portorm^ E ACH •poclU«-d<Ay»?.Contidor. ONLY-olloctivonoit in.porformanco of- •hot dvty* All omployooo. --

with aupMrrvlsory cooppagrttrliHSO'jMUSFbo ralod/on ttate. dbtftly lo supotvito (indicate naaber of omplOFoo'o MipOrv/aodh-

SPECIFIC DUTY NQfe « “■ • RATING'.— .. >•..... -tr—v —■ :Xr ■’ .* ••. .z -<• ...'»--•*• •< -- - - < ••■ - , LCTTEfr
\'

Deputy Chief of Station s
£.'£k< Ji ^yri : ./•/

• SPECIFICOUTYWO.* ' .?.■.••'?••• y. ' •••.•,.•." RATING. '
LETTEA .•

.Acting Chief of Station s
SPECiFiCDUT v.n&'I.......... “.'-M' yr. ><■ >-y ■•?•> -y. RATING ■"

LETTER

Senior Station Case Officer \. 5* o
specific duty mo. Or: . .-yy? -' ' •?: '-RA-TIN4-/

. - v... ; ■ • :•■• LETTER-
J (

. - : ■ ■■

SPECIFICOUT YHO.'S ’ ’ ■ ..._ . -• -f ■ ■• ' . • • ‘ RATING
■ . • ■ • V ■> : • .L'C-T-T ER/. :•”•

. ?■; •

SPECIF.IC Ontv M0.-O .. '•' 8 - --y-y . ..•-,--.-.9.^- “.--y. -.5- ‘ '.-.r--- JRA'.T.INa'^ -
neNOV •' 

’ ; Ibtv’
CerTER. ;

v-7 ; ? ■■ , ' '

?■ •. ' ••.'■ '* ' •■■-•••■*‘ • *•: fi',1 •i:' '/■?"> ' ■'••' 5;' T.'T; ■■'• m. »- /.I •'•i' • . ■ '.r«.<?y '■ yl!/■ ••

yyyy yy - oyer-mx- perpormance;in current/position? 7 *.';n .'-C - - •— la -

'Jorincni •" ol *P*< Hicdvt to »,
Overall porforman'eG' during I ha rot Ing period, -■■ S .•
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MW SECTION C NAR RATI V.E .COmmE NTS

Ssg

&

— w. ww • w« w, W’ w w • w< frw^rwrt- ' - - . . 1
This fine officer has been DCOS in Lima for-nearly a year now, his' 

/..first crack at this level; of. responsibility. _ And- for nearly, two months: 
• that he was Acting COS during an intorregniim/which was made easier '. 

; f9? Hqs to accept at.the time because of Subject's already acknowledged 
ability and operational judgments ; ' ■’

- This officer has:<many;. laudable qualitiess . He was an established, 
painstaking professional with solid operational background. He has now 
demonstrated that he is also.good at management, at keeping things mov
ing, and at finding time for the little details that so often make the 
Aiif®rePc®«di^/^^w^fi^ireBpect-.for the 'opposition services * - _ . 
(international and local) and weighs, his operational decisions carefully 
in the lightof their capabilities. In his present DOOS (and ACOS) 
responsibfi.itles, he also .shows .excellent political Judgment, knowing 

/wba'i^LWi'l ’̂^was^^/aiki.'whii:t.".'probabiy\.won'''t, what is acceptable- risk (all 
things considered) and’ what•is probably asking for trouble. A prudent 
officer, he. looks be>fore he, leaps—or asks officers to.

This offleer alsohasan amiable personality, warm and forthcoming ’•.•’■■■•’■ 
■witii al j the. people, he .doals .with - .and deals- with the 'more ef fectively - 

■ as.;a resul-t j Ibis.' a#iabii;ity. (and the .obvious decency, and ‘quiet:- ' 
integrity of the man) docs not for a,minute; however, get in the way of 
a.??9od'.getting ;quii^iy'iq^ the bottom of .whatever .subject or. .' 

' may'■'.b'®.ibefore hfm^ He is especially effective working with- z--
junior officers and, subordinates, explaining the background /CONTINUED/

CERTIFICATION ANO COMMENTS -SECTION.0
BY EMPLOYEE 

i CERnFY..'.rHA^»HAve>EEN SECnONt’A, fijrANO C OR THII REPORF

__ 20 October 1972 
2. 'V
MON.THS EMPIOTEE.KAJ BIEH- 
UNOHR MT SUPERVISION *

VQNATURE pR^EMPLOyEe -

/s/ Thomas J. Keenan__________ / - ■ ::
; ' BY5UPEBV1SOS_________________ -

IP THIS REPORT MA.^NOT 96EN-SHOWN TO SMPLOYSE, 01VK ffXPLANATIONj

2fl October 1972

,;4

OFFICIAL TIT te OF SUPSA VISQA

Chief of Station

TYPED OR PRIMTtO NAMg ANO SIGNATURE

_____ . . r/s/- R i chard.'. Sv belch 
BY REVIEWING OFFICIAL

COMMENTS OF RSVtEWtNO OFFICIAL

I fully concur in the comments andratinga given in the. basic 

report. There is little to a'dd to what has been said above or
V '■ !

previously about this officer.

13 November 197.2 ; Deputy Chief, WH Division! Barnes E. -Flannery

SECRET
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Section C continued......

of his decisions- or analysis of the problem succinctly and 
tactfully. . ;

, . Subject deserves the highest marks for hiu hnnrtUna nt ■ r 
several ofthe Station’s problem ■cases 1 i

I
importantcasesrequirequickthlnklng/gentlepersuasion; 
andan adroit persistence in pushing BKCROtfN.*s- interests ' 
(offensive and defensive) in the midst of a welter of r 
competing factors. . Where a light but firn touch is heeded,' 
this officer cannot have many equals, ’

Subject is, as would be expected, held in high regard by, 
his LNFALL colleagues arid also by his.Peruvian acquaintances. 
Ho is also.(If the above does not say it) held in very high 
regard by the rater, who finds, his advice on operational and. 
political issue's sound and finds him a person to whom any ' 
problem can be delegated in full confidence it will be handled 
fast and well. It isa pleasure to work with him.

S E C R K T
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[SECTION A ; < GENERAL .. ' ‘ ' ' . .|
I I, NiMe • (fH»O ' fMtMtt) ' | •?©» 1 t-OF 0IRT H . >. Uta
1 •. •'••• Keenan^ Thoma* J* . ’r? Jun 1930. M

• O»<OI .». >o . 1
GS-14 D |

I •' OFFICIAL *C»lf lbw f Itki’ >
I Deputy Chief of Station .

(»..'OFF/DIV'®* op AHIONMt NT
JDP/WH/3

I. CURRtNT BT ATiOM J
Lima, Peru . |

•io^c-MgCM'i.«r-.TFi»r.'br'.wB>bRt //■ ••-•■;-.
’c:iwa"to■_ 2-;|'ocaoo»«'/• ' | | J. •?. ;•' iMifiav ..■■'■ ’XXj

I--: - ' ?tiW««V\FROw^atO.»l<u (3w *a»*wari<a»a.«.fact(«t Ci •’•• '-« -.'' za»mwaV’'~ . .jMAttliNMINllMPLOftS'l-'
'y- '.ooa'ciaii (ipaaflr)/??':' ■

|.h;;©m<'. a < for r -bur mod* tt. llCPOOtiMO FKOlOO fFro0»- fw) ■' • • - / . :| i
IJahuary 1972 - 18 May<1972 5 z 1

ISECTIONB - PERFORMANCE EVALUATION I
j hrf»rmo«« a ■ratt'p'gbh:A :wtw>i'i» Alii caNiwyBWMdMM «N pent** <<m*4ioltU Mtorrof fa •c'mM 1 '
I ^d wga fcom faaMliaf/lo fatfaf faMg. to ping da prfatioa. to raowgaiMrt o* to ttpordtii^ OaUrfa oafa tofa 1

I • o* propoud a Sottido’C-v.’ . \ •;...■
I MtMo4*oI . dtRciaatJriofa। ctpocK The roowa»4o«:otdg»«f fa rofa .favld-bo iteted h SooKboC and ramadai wtioM 1

I .. - ■•• '. mM-^toMRMMRM'faild.'M.doMHM... *' .. ” f" ’ 7 1
LFufaRataa* ^Nfa«faM«»«oHfa*o*y;Oti>r«d.mUho*abaa»tp*od«Mdte<faiiioRaof«gpattodi  '?|-

- -Nfatooaoo.io-ofaoctwiiod'-by •mpHoaol proftaoMy; •: ■

k <fcO»h*pad*l NtUfwpRco R:»o atcapfaa! Io * ttafloa Io taqwtaiMith of fa work oadih aoatportoo Io fa parfoHoooco of ofatt doing fafa> I . 

< •-.• • • wotVca to wottort ipMial.rtaagMtai. < -Iv-

I specific outim ~ ~ ............ ~|
JLItlwP »«.•!■ of fa <aotf. lmpo««ant apoclllc dvtlorpottamod dutfafajotfa podod* la Mr I rotfa lotto* which botldotcrfao fa -rji 
lmoAno*..ln wMcKpmptpyoo.porfoNnt^E ACH-tpoelfk duty. CoRtldorONLX oftoctlvonoM ta porfofmanco ol that doty.. All omployoo* I 
Iwhh.tvpovvlipfirtoaponiibslrttoo MUS'T:bo rofod.oo iholt oblhty.to.-ovpotvIoo.'dA^lfofa otfiNOo/ of amptoyaaa auparWaecg. I

(•PCCIPIC"OUTtLKOi'.i-A'-"V- -

I Deputy Chief of-Station and Acting Chief of Station in
I absence of the COS

AAtlMal- 
vkttcajI;
s I

J Specific DUTY MK4' '

I Sypcryision of Project covering

•lJ _______. Case officer -for some of the agents in the protect.

LCTfBO 1

8 1

(SRfftrxiV UUTY;NQ» f t. •• •.'•/■.•’;•• 7‘; .-••■< :■ '■'■ >- / - ‘' ' r-'.
LSTTtOrl

ilSPSCIFICOUTT NO,4 . ■■■'>' <■? -7 'f. "/’■?•
:| ;\ 'j ’’ y’ ’ -I * • ■■■■'. J ' \A- ’

aari««Q r . 
tertoo 1 .

ISPeCIFIc buTt NCK t ' / , <"'' • ■:'/.'/'•■ • •• '■

T. ' • .• \ '•’?■• *• ’.5 >’•1,

;.r-' s< ■■■'

.ftA.TfFsG ”1
LfiTTRO 1

.Tt*t GIP iC'UMii N©»'0. •' \ ' - • - " ■

1 A;- .... 2' ... .■....  ‘ .

*RATtW$> 4 
v«.rtf.ei» '1.

I - : - • . OXERALL^RERFORMANCE IN CURRENT POSITION' . I; .

I Toha iiiro jaacokvtf avo»yihinp abdvtiho oeoployao which inilJeAeeahl» in hiscurrant has par-
J’l&manc'a ol tpacih'r auyiajs. paaidwctiyiiy, ’ taindutl an' io^7 «^®?^<Vi*"«»•••. 'po*ti«a*C.M*«da»al tHJiis whobji*. «ri4- 
Lp<j’titular haMtatioAA <4 ’ ,yd.w»' inawlodpa at ewplcivee’e oyieeaU p«y'<^i»iiWca j
i.ploco fha laliar in fa bea toMaipeAdfa ♦« fa ataies-nanl «hi<h faat a<«vfo<'al^, Hllstti hla le.el of paHeffafwa.

aartwo 1 
tavrea 1

s I

> • • . j.-----* " ■ , *
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SECRET

SECTION C MAR RATI V E COMMENTS
»»»•<• ftUcHleft «hlp to |

I •J>fln»L JVM*,ifttMlimenf PnJ Iwndt. >wJf oppii<Wf» HFwenA «p«<* i • *•»& j to'twmpUis
| Seciio#* C, «ioihoi»p<»oi» iiiwisf of pop**.'

I The narrative Htatomontin the last' Fitness Kcport on Subject (HPLT- i 
I 6074, 10 Jan 72) Is still; iargply. valid. This individual has in-all 
I ways proven himself,:as a keen, mature operations officer, supervisor I

A andDeputy Chief of. Station. Upon my departure (18 May 1972) too will 
fl bo in charge forapproximatply six weeks until the new COS arrives. I
. I I haveevory reasontobollevethat during this period his actions I
T and decisions will ref1oct credit on the Station; and the organization I
I in general. Hoenjoys 'the complete confidence and support, of all I

J Stationpersonnei;apd is well-prepared to successfully meet the: I
I challenges which lieahoad. , I

I It has been a special pleasure knowing and servingwith suchan I 
I officer. ■ ' I

I1ECTIOM D CERTtFICATION ANO COMMENTS 
BY tMPLOYte

tceffT/Fr rHxr i HAve tecN tgcTiONs a, s, anocof rws Rgpowr

| 16 May 1972
R- - : ........... . ~

r MONxt Ht;efc»Vt;aT g b ha» ©i tn 
l UNOftR MT lUPrRVJtiO'N - '

k.-.-: ■7?.- k ■?

SIONATUAS or, BMALOTA# 

/s/ Thomas J. Keenan
by; soee.Rytson

iFJHII Rt^ORT HAJ NOTJieN SHOWN TO SMPLO*18« OIV®.<«>UAHATION

O f P1C t A L T t T. V t OFI UP SAW I S O R ■ T V MOOR PRiNTgp H AWS ANO IIONA TURg .

16 May 1972 COS___________________
BY REVIEWING OFFICIAL

The above represents the COS' end-of-tour rating of Atr. Keenan, 
and ■following fairly close- on the heels of tho previous fitness report, 

- it adcls little t.o the previoue narrative. . . . .
Sihce the COS in Lima

area, Mr. Keenan's normal xunctipn: is to serve as de facto chief of ‘ 
opprations and office manager,. With the'. CpS'.dcparftire inMay.Mr.’ 
kcenan was serving as Acting Chief-of Station. Ho maintained the . 
tempo of Station operations and activity und;cr‘.w;hiit have been for 
some time a rather hostile operational climate in Peru.,

——— -___ ; — 5 ■■■;—r—■ ./j   : ■. .. 1, ^qfitinucdc ' ■'—
ft ’ orrtciAu ti rui or'At *'<**MO o>,r<5iAi:o or ,pniNTMy&»>*fi,.fb'*w0 0qn* Tuwe

.13 November 1972 } Deputy Chief, Wl{ Divisipir i' ,James E. Flannery /V
I -a_. A<i '■ . ,,,,;■ .. .. ‘"r'-j Ly,; ■' —.....................
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FITNESS REPORT, Reviewing Official's Comments - continued;

As probably is apparent from past fitness reports and other 
indicators*, Mr. Keenan is considered one of the Division's officers 
who thus far has shown the drive and ability to move ahead of most 
of his age/class peers.1 His potential-remains to be established.

SECRET
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FITNESS REPORT
t'*FLO’»«'S<FtAL'*IW*.4«»'-: ' I

02.6090 /,; I
SECTION A GENERAL :
\C •>'*«< . (LeeO, . "<?*•*) ’ l*Mf) : ‘ ’

Keenan. Thomas .1.
Q»afM J*. »r■ .

M j

4. Q«AOt j». SO '■

GS-14 1 0 I
4. OFFICIAL FOftlTtO* TITLE 7- •*

* Ong officer DC0S________________________
AtSIGSMCMT

DDP/MI/A

9. cua»thf »t4TtOM I

Lima. Peru I
iwr.irVVi^oF^a^FOJH't.Mfyd.r--' 10. c MeC«'.IAJ V VFR OF RCPOFV

XJL. jC.af.i | -•<X* t J. ; ;j.<-|/1iirMFO«r ■ ■ •. «af Tf AL' ■■ JnCAaiiaNMCMt •u»cctvitoft|.

C a a» c nYpRo viiiON*l O ? • . < XX' ***W*4. ... AIKQNMtNf KMPLO*«« |

• F«ciALjl|wjeHy>r. -■ TAICIAL (lp.Ulr)l •_-•

: <<-.O*T« At PORT OUSJN O.P. >.■■-. 

29 Feb72

fJ. P8P9aTi«0 FiFioofFftw t«9- ....■•■••7 '••■ ■■ ' I
.. October 1971 - 31 -December 1971 1

Of 'fHOpOMd iff fa C G i

P-Fr«fafc«*

PjGMilo^lag

ipwie-ggfiEr

Deputy Chief of Station and Acting Chief of Station In 
absence of the COS

VVI . ‘ • ' , . .-' • .... .. .J ..... .^ —----- J---- ,------ ..

Supervision of Project covering thei r

Case of ficor i'or soBio of the agonts in the project.

Sfeciric outt no. «

SPECIFIC OUT T NO. •

 OVERALL PERFORMANCE :IN/CV8j?gNT. POSITION ;
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SECTION.C NARRATIVE COMMENTS

T, \ :t. VT ’ Trr * " "y v ■ itf vaT> mi »vpfiviivry gytition!;
wAfLr_^jk<;4»Qvipr»'fhr pnrfJyndi.riUif't>9 cowrNm'ftti J •>pF«c~oU»»' IT•■trb •po<«:i« 

lettlQ'nC/’s o< pApe».
In the brief three months SubJ<u.ti,huH been;at the Station, he has 

moved rapidly not only to thoroughly acquaint nlmneli with his specific 
rbspons 1 bl 11 ties but also with all aspects of the Station*s actlvities'. 
His equable nature, ability to deal successf u1ly wi th people 'of all v 
descriptions and dispositions and solid operationalbackground make him 
a most-welcome member of. the Station staff; As COS, I am particularly- 
grateful for bls services. ■

Among his duties is that of supervising closely the activities of 
Junior offleers - which he does extremely well J Being one who readily 
commands respect, they readily seek -him:out' for advise and consultat ion . 
and; are learning much under his masterly ■- tutelage'," — \ y

Subject isalso coordinating Station efforts. ' |
andisalreadyachievingsomeposltiveresults. . . . _

vasmado byahother officer closelyassistedandencouraged 
bySubject. The latter is how

Subject tuut clearly demonstratedhismanagorial talent and acuity In 
the handling .of funds and Other resources...! would irodlct a most 
successful tour.’^f'^diu'ty ‘ for this fine of fleer in Lima and foresee marked 
progress toward Stationoperational objectives as a result of his 
presence, \; '

SECTION 0 CERTIFICATION ANDXOMMENTS 
BT EMPLOYEE

i certify that i have seew sections a,b, ahpc of this report

7 January 1'972
’ •laHATune or cuPLortf

/s/Thomas Keenan
BY SUPERVISOR

OFFICIAL TITLE OF lUFCAVIAOn

COS

TTPSO OQ PR IN FRO NAMC A^D QIONA JURC:?

7 Jan 7Z^.
: ; BY REVieyiHG OFFICIAL

3

L ?«?njj?u-r in the above ratings and cpmrijch.ts . While; it i s indeed 
a little early to make truly yalid and perceptive remarks, we have 
al so noticed from our vantagepoint back he re the steadyirig influence 

Keenan has exerted on highly imaginative and active but 
relatiyely inexperienced Station members to which the COS alludes in 

, his commentary, We too foresee a very successful tour for this - 
. a lented of f icer and agree that the Stat ion is indeed fortunate to < 
>‘jit- .this importanttime. when operational" prospects 

in Peru are -.so' rapidly improving. . : .

1'4 February 1972 Deputy Chi cf, WH/3
SECRET
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-, FITNESS REPORT
scRiAu mWbir ' |

026090

SECTION A GENERAL . . • ~ • .■ * -
I. NAM'e- - fFuirj.■ (Mfat*)'

Keenan, Thonas J. .
ii QITt OF 11. SEA a$rYib’&

t. 6? FICIA L. POSIT lONt ITL C ■
Ops Officer ’WT a“'°s“<SIfiog’oti:T*doXombia

••‘S^CCil Ml Of ’WfOWOMT. . , c m«c* •<■»> vM bf f tfo»r \ <•; ... .• ’ •' J.-

<A«<<ir, ■ . l| . . _j: TCMPOM A«'yj- __ Lz_z;_- -••’■ . . . ■_____ ._  -J I«<a'1»10MM<NT.B UP CRvitOR

-■ . ■ " ■ : C »At ip«PROvit*O»*Av(S»e Cj-.'"
>• / j?if 'tcVaVTXppctflrJc'.

RtrditT OU( ua 6ia.' . ' U. Rf PbRYii^PCRiOO tFfwar/Cwd. l

1 April 1971 to 13 Jjuly 1971
SECTION B . PERFORMANCE EVALUATION
• U-UMghrfnrf^y hrfmow a vMcctptoblt. A ratmf ia Ha ccHjorf nqwm «MHd>oh poihw tiofar* «f Acactioa -

cmU twP COwAMliAf. lo father toplocmg oo proboha*,-toiiaiiiywuat otto•apardtica. Dcfaiba ocfoatofa*
’ . > ■ orpropottd ta SechQp'C" ' - r‘? •*• • :

fcrrf©rm®AM adrtcteatfai mhh bip«cto.TM t«a*o*t taanifMj &4 aotag Ao«M bt te£d;ii M >■■^<101.ochow
. totarormomfMftdid'itafM.brdcKfiM. \ je

.^frofjgw^ -NffMMQPM • tabsfocfpry. r«tult*or«:b*ing:pt<idMctd:ia-Hi«MONW«tp«c<bd> /- -

• . : F«»fb<iRaAc« rt chotac^tnMd by «»c<phopa! profi«4Bi»cy.

y;O~OwWwdmi. a to.AKtpfioMl ia to*tqw'tmtahrf.tta:«o*Va*d « cwpa^oa to A* p*ffe*mMC« of otK«r» dosM w«uta» ■
■' ;»fj4'«^to *O»rOA>.«p«Ciol r<C«fMtlOA. ’>■ '?>. •- ■ ■ ' •• . •■?-■'. •. • ' v v.

' >:■SPECIFIC DUTIES
Lit* up to sis ofjho.mo*1 JnpbrfaM spoclfle dvtiot porformod.durirfp tho rotinp porlod«: Inport rating lottor-which boat detcribot'•&••• 

2 mo«wKv In which.• mpIbyep^pBwiarmi EACH tpocillc duty. Contidor ONLY-^•Woctivonoot4n portoooonco of that duty. All.omp.lpyoot. 
- with twporvltory feipph«ibilitiot;taUSt-bo -totod on thoir ability to Buporvita (Mdlcsfe Buwber st e'iBptoysss-supArvissd).'••-A

: »P«CIP*C OUTYNO.I • .•<-. •' ;/ •' ‘; ’ -*■’............ V- ’ ■'

ConductStation REPTOP operations-

.rating

L

. IPtCIFiCOUTV HO. i............... -.7 r ’ ; ■ -
■i;';/-. .■ . .:' . ■' "A './■

. Agent handling ' '

•'rating 
LCTJCR

.-■ 0

SPICIFiCOUTV.no;'>' •■""•.............
■ . * ' ’ • • . - ' , '• '., '• •- • -

Peyelopment of now contacts and recruitment'

RATING ■ 
LgxreR-;

•i»«ctFfc\ouTr no. t <’•<' . ' v

Operationalreporting and project management

■raYinq -
•Ue-TTCR- 

o

iipcciric 6ut5.no. » . '■ . - '••• «• . ■ '-'-y"7 . '

Supervise onb case officer and intel assistant
'rKt/snO-.' 
unia :

Liaison with other LNPORE components - A
"'tTYWAtlTERf orm»ncejnj5^ren .. 'positicn '

S •

'P*
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SECTION A 1 GENERAL
.'• (Lil) ' trifri II.’ ©ATE of piatM II. ire ■ asroi ». 80

Keenan, Thomas J. l«._ ■
GS-14 p

•..O<FICiaL POSITION Tl.TLE 

Ops Officer
t. orr/ptv/ee of assignment

DDP/WH ,
1. Cue RIH T IT At ION 

Bogota •
CM«ck <x>.tvp« oiNjwiMT'.Y- ' to. cHtc. <<1 tor ««fort ........

. 7?V. ' J •’.. V.|><i«kv<'' |.-. - T''pitempo< .• - ' : IV*.»TI Av --V \ ■ REA • • I ON M C NT’•U * « #0*11OR

:cji«E.chipWoyieiONAvirire Merrucrfene’v.Sec*r7on Cj XX ANNUAU^. O ASSIGNM<N T<• « •

<p'EciAL<Ap*city>r•'- . IPS Cl al fis*«fiph ' ' .• . j, •.? .'
I t^beVr itt POU T. Outrlsi',O.F»? •'. »v

30 April 1971
U. MEPOnTINO PEPIOO /Ffcm- r©9</- 

1 Jan 70 ^ 31 March
SECTION B PERFORMANCE EVALUATION " ;<
' ^HermsMe Ji vMCMpfeble'. ArGfiA|i»Hi«scafsgoeyreqeir«s immsdioft badpoeitiva temediei deft©*.' The nature oftheectioe ;

eouM.•roRje,<»©» to farther trasmeg. to:ploci*ioA ptebeiioa, te feowgitmeftt or to MperoHoa, Osst/ibaochnM total
or prepend »e $ecfteii:Cv''-* •

Firfmence rt dcficieaf iei wmt otpeatoThe rtesetofoe os»*gAmg this r«toi|ihou!dbe dated in SectiM C and remedial •ttiML .
/ > • •• J^eflkdt reeammended ihavld be,described.' ' ' -•. ■ /L' .l' >•- - ’ "? •;

'•• -.JMtoEcisa^ • Ftrfermorfce ii Mfitf<Kfory?ptti»e'd rswilft Qrebruif'predueedlA tW moeaer eipeeHd. ‘

. /SrStrodg' Nrfarmance h cba/acftrtud by escepttoeoi pfafkieecy. '

■ O-Ouhtbnding. Perfermcmce is to 'exceptional io relation to reqeiremeMs of the wed and in compdtisoe to the pertameute© of others dotaf ilmiloir- 
■ ' work ®! to warrant special recojnitroii. r - -J

SPECIFIC DUTIES ’ •S- • . •' •••

; Ui»t. up tb'eieof lha most. Important specific du»leep*r formed during tho rating; period, jntirt rating' Idfibr which be st. describee tho * 
"■ Rtonnor-lri'.'whlch employee performs EACH specific duty, ■- Contlder ONLY.effecHvonoss In'perfarmance of fhat duty. J All employees • 
: with supervisory r0sppneibllllles.MUST.be rated on their obillty tb Supervise OndU«r« number */ oaip/oreve euparWeed;.' -. ..

SPECIFIC,DUTVNO. V . • ? RATING 
LETTER

Conduct StationREDTQP operations , s .

SPECIFIC OUT Y HO. i . , l, -

Agent handling / ; ... v. • .■
- . ■

'V
' hx S'

* "
■<

-' T*

, PATINQ' 
LETTER 

/ 6

seeciFic ouTY;no> * ■-■ 

Development of new .00 htacts and recruitment •

>
RATING 
LETTER.

3 ■

SPECIFIC OUTT NO. e • • • ■•"

Operational reporting and project management-

RATING 
LETTER - .
-'\a'

SPECIFIC Out▼ NO. #’

Supervise one case officer and intel ass istant

RATING . 
LETT,ER'..

3

'SMCI'Fic '.putT’NO; '

; Liaison with other LNPURE cbmpone 1its
<’,^W

_:._A

RATING
L E.J T t.’R.

s

OVERALL PERFORMANCE IN CURRENT POSITION ;V':
• . '' . •' •. “ " /. .•• .. ••• ./ " •. " 

Tok* Into cecbunf everything obowl the »mploy«o wMrh influences K|« effectiveness In hi s c tdren* poiltiofl'ikxh os por- 
I»rm4nc« ol specific duties, productivity^ conduct on job, ce-cpe<Gr»v«nj sa,. p^Hr-enl personel Noils o» Kobiie.unii 
particular limitations 9» tploMt. Bosed ©A you* knowledge c! oApleyeo’s Q»erel|-perlo>rtnance' dv*lng rhe rating period 
place the terror in I Ke ?ot»n^ boa corm spending tc th© stare mens wtuch «K»»t oc tuferstyte। fleet • hit love! of per lo/«»ort<e.

------------------ —- •---------------- . ' ' • ■ f .•- ._________. .. • —-5t■i• • -■• i - -  -----------------

SECRET



SECRET

:: r 
4 
, b
a

: P 
? U

:iE
- 5>

SECTIONC NARRATIVECOMMtNTS .

ts

• |ntf<«O*» OM «r js»*OR«0«Hs4 >r c>r»«>l p^ftiHORh wiping 1* prop«f p»» 4f>ec H »• •Sf U 7i»l,Otli»n thlp «o’
• vwo!kp«'«40*4»QRc«. $•««• •wgg»«non« i*o^» for l^prft«»^»r>t o< «i»V>>d^»ppnc». Giv«.**to*v<Y •KduiioR • Ui»relf»lRg. Cb<»ww9«» 

■*m* 9»fii^n 4o~ps««Rr», il.r»qyl’»<< tpi pwvj'iof'... Ae*ph/yF •'/^plolR toting* gi**R In $'«ction B b*M .
botl< !•« def^/MiRlny f v* v*«p*f *&nn*l .octi on, .pf^p'^9*^*4RC<a_oi-**»onoQ*rlol o* •vp*fwl*ety 4ytl*« on<f •••♦<<wn*<lgv*n9Sf

<*~^Vjy<jroppb^^ »• coupler*
*<,1°" . •**«<** a ...«(pop... officer has continued to give a uniformly
strong or better performance during the rating period. Comments tn his 
previous fitness report continue to apply, lie has: received slightly 
lower ratings for some specific duties inSection B only because he 
rocelveda well-deserved promotion last year and now must bo evaluated. 
in comparison with other <13-14's. Aacan bo Boon from the rating, oven 
at this new level we ,feel he is7giving a fine performance in comparison 
with his new peers. :;/ '' "-• .

Although the Station cannot claim,any breakthrough in theREDTOP 
flelddurlng the rating period, this officer *s work cd'ntinued high in . 
quaiityand quantity. He added three new members to pur stablebf 
REDTOP access agents, developedan intensive targetanalyslsprogramand  
improved our REDTOP reporting in general: to the point where it. Has been 
commended by Head<juai*tet8. ,The' mpst recent Hdqs.?eyaiua^pn;'stftted-:c' 

"The; efforts .against • ____ showimagination andsoundanalysls,
and reporting has; improved greatly. The changes in the are reason-
able and the Station's support operations are well-tailored to provide 

'.information of use In programming, human access ip 1
Lastly,? plans fr tho next half-year ar,e realistic. We are encouraged 
by the Station's unmistakable positive attitude.about the prospects of 
the effort against this: difficult target.!' Working against this truer . 
tratlng and difficult target, this officer has retained his - (cont.)

SECTION D CERTIFICATION ANO COMMENTS
j-.1- arempCoyee

fciRTiF.^HATiH/vEtee.Nje,cTibH3A.B,ANocp^;THitHei>oRr and roviewing
,q<r«- -j

12 Anri 1 A971
• lONATuufi or £MPLOv«« ..' O£f lC 1UT’ 8 COMBIOI

Zs/ Thomas Keenan ■ .
i/..?. '/ BY SUPERVISOR ' .

MOH YHt;CMI>LOyt £ MAS 0C8N ' UMO8R MV SURrff vision ~ ' IF TMI1 AC FORT HA» MOT 4JC CH. SHOWN-TO CMPLOVCE, 01 V&'CX FU A N A Y lON r "

OATg- -

12 Anri 1 1971

OFFICIAL TITLE OF SUP£AVI»OP r

DCOS . " . .>A"'.

T V PE O OA. FA_tNT EO :NAMfi-AF40'SJOHA TUAfl .

/b/Wallace Mills .
'S?-"'V ••.■■■■ by Re viewino official ’ - -

c<’““fc*,T»«F I concur with the rating off icer 's evaluation and
‘omment and would Like to stress that the only reason his letter rating 
as; dropped from outstanding to a solid strong is that ho is 'now being 
ated as a GSr14 and not as a CS-13. A comment is also in order in regards 
o his possible cautiousness which is mehtlbned in the narrative portion 
f the report. Subject is.a truly professidhal officer and especially. < 
dept at CI/FI. ' He :is therefore able to quickly spo t some weaknesses in 
roposed operations and quite properly and always accurately., points these 
ut. On the other hand, in theLatin American environment:some risks 
re acceptable which would not be tolorablp in a situatlon where a :higher; 
ogreo of professionallsra is mandatory. At times I have boon in the ano- r. 
alQU^p^iJX10n-_9l ^approyln;; gpferp .(cgnt)
*■**... ‘ ■; Qff »o At;, n r ufc t».«.v»S.»i*»t;-.o»> icrix j ’ r Rt'o om;>.«•*<,r.t o>amB amq'>jqmW.tu>r,' .

•12 April 1971 j- ' COS , /s/ /Dino J. Pionzlo
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Continuation of Section C of Fitness Report on NiARCOS

enthusiasm, imagination and drive. Ho has built good 1
programs and a support mechan ism which g ive.us excellent coverage of .-.the 
target. He has then.gone further into analyses of individual targets. 
The groundwork has been laid methodic a 11 vwhat we lack is luck Co’recruit

' thatmostelusivo of sources- . . ’ X-; X-;

...... I have no doubt this officer has additional growth potential. He 
has unusual drive and.motivation;• he shows imagination with good Judgment. 
He combines this with abroadbackground of experience in FI,CI and 
operational'support work and excellent tradecraft. He should guard 
agalnst a tendency, to be over-cautious, butis intelligent, ambitious, 
.perceptive,, and has all the attributes necessary .to do a good Job ln hls 
“negt assignment as DCOS ata station; Thiswillglve
him an opportunity to showaaaptaoillty in a major supervisory position.

- , This officerhas high personalstandards; One ofhis strongest' < 
characteristics is his decisiveness and ability to organize bis time, ' 
recognizing -prioritles and accomplishinghis work quickly. He never 
misses a deadline.. . His- work Is thorough but cuts through verbiage 
to the essentials. He accepts responsibility well and once an assign
ment is made can be depended upon to .take.care of it without further 
fol low-up by the supervisor. . He . is. mature in his a 11 itudo toward..: 
JKLANGEandboth he and his family observe the highest standards of per-, 
sohaiconduct. His wife, who is bi-lingual, adds considerably to his 
contact work. They are popular in the community.Insum, this employee 2 
is a proven case of fleer who is about;, to take bn managerial responsibility; 
he has every qualification to do equally’ well in this field. "

Cohtinuatio.n of Section D, j Item 3. (Comments byReview ink: ^lciai)> <

and correctly,, has indicated, as- having some rather strong weaknesses.’ 
However, this comment should not be construed as indicating lack of 
aggressiveness In Subject-. He. -is., in .fact j . very aggressive in developing 
operational contacts.and in making recruitments. In sum, Subject is onb 
of .our best all-.around officers with a. grest breadth of experience,- a ■ 
fine potential .for growth,/h sharp intelligence coupled with unusual 
discipline. W:e shall miss him and his wife and are certain ho will do 
well in his new post.

3 E C R E T



FITNESS REPORT

SECTION A

SECRET
• «• 9 t I t j rf t * )

GENERAL
I GZCOwO .

1 i.Muf <l.aat) (Flrat) (tfiMtii

| Kccnan.r, Thomas J.
1. !)*!( QP Bt.ntM !>« IU <-0*»*UP

GS- 13
• > CO t I

D Iit M-.." -
1 t. OIPICIAL pntlTKiN Tift -* ». rk»r'O'v'0e pr '.Ml’QNMEHT t.'CUnOEHT 01 • IIUN '■ I

j Ops Officer DPP/WH/3 Bogota 1
| »• €*•?.€< ii» T T?(! QP AFROt/EfMr>r- ,t0..CMiCM JX> T T PC OP OB FOOT . I

|* IcAbtcaa.' .1 pRiotnya.; | | fiomiiif • ImTti.AL In «a io । o n ue n't Ji y p ■ rv t ton I

1 pc At»i in»pnovi»iONA*. fg.no rnetSwcHon* • SoottonC/ .: X-;. 5 7*HHU AL;.. ' j"J’ a*»,ommcn't.cmpCotnil

1.7 • •'■-•' •’•••■. '■' •■•.

Illj OATK HtFOMT OUe iN O.P. tl. ■■ronriHo 41,100(4— toi,

1 - . ;..r . .e' - . <*.- . . . ’ •...................

I- mioH^oclory * Fcrformoocc.ttMMeccpisbH 
|. could rongo fromrodvnMhng

I ®* pfopoiod tn i.C

I /-FroHojoof.
toho or r«eommcA'4cd thoeld bedetetibod.

I . Pirformoftcii HmOscc pt ionol tit tttata। fo-roqtd*ii*«Ah of fh«'*ot| dod in competitor to die pcrfotmopM of olMn doing limilbt -
» -I. •' WAtk-flik immiuKmi- ‘

SPECIFIC DUTfi-T

tnonnot in wMch •mplaybe' pofhjrnit EACH tpocifle duty, Contidor ONL Y oHocIlvenett in pofformonco of .ffcot duly* ■ All.omployoot 
.—«*!■ ■ * >A«k. '• A AJBfl 1 L 11 1 * j a A » iCT IfA AM ILaj • JmL I 11* ij 1A A<>AM«ul a A / Jm jl m — J- A . . - 4. J — — ,— .JI ■

-|»POC1FICtOUT^NO. »/ - J • ;-v ’ ? ’ ■ • ,4 "

I'- Conduct station REOTQP Operations

< . RM.INO i 
LtTT8« h

6 1

. lOPeCIPIC OUT Y MO. l .

I . Agent Handling

RATING 1 
L^TTGR I 

®; 1

•'I.OFpCfFIC OUT*Y NO, 0 . •'• V «• . .......................• t

I ’• development ot New Contacts and Recruitment ‘ J- : v

RATING I: 
k&TTSR I?

s I

I SPItCIPIC DUTYNO.A ‘ ■'■■■:-- ./C'

f .Operational Reporting and Project Management

..RATING 1: 
LCTTtR j .

0 1

r,e,eciric out, Kb.» ■ •■. ? .

I ’ flitjpervlse one caso officer arid intel assistant • ■
■. • < ■>•<.<..•'•••.••. .-••• ■•’• ■■■ ■■■'

^RATING I > 
LETTER 1,"

S 1

pp«ctp»c ■■■■. ■’-.' .L ■ - ■" ,'•'■■ - * . ,

F.: - c?r' > '7. 7;.

|: Liaison with otiier X.NPURE components 4 ?

R A TINU 1 
.LETTER .i-

"'s ;

t : - OVERALL PERFORMANCE IN CURRENT POSITION ’ 1

LYci®.lnio occovnl •voiyfh'ing obovf jKe.«mp!oy0o-wtiieh lfUluenc«« hit e/iactlvehAta In Kit ci/wl posliieA tixh^otjSAr* 

of tpecilic dwtioi, pioductlvify, . conduct on iob,‘ €eopo/ofivd»oi», poftinont fk»rt6nai trbitt 'ot Kob.ltt, and 
llrni tot tent o# tolonte. Bated on .yoyf Kno»Udo« oi ornftlbyoo’» Overall poriw>«4H<o du/»nj tK» roi ing pofidd, 

|.£loc« tF,« Jotter in the rating Kcfl cdffo,spending to the ttatohvonf which mail occtrfaloly reltectt hit level of peclarmanco.

1V ' -------- ------------------------- .... --- ------ T' :•---- 1 . -Ar -

-RATING '.'I''.
LCTTSR'I.

0 1
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SECTION C NARRATIVE COMMENTS
Indico*# sign ill ton* er weolne^te* demo#»»<«tite J (a <u»*e**t petition keeping in proper pOftpeerty.p'.Hiplr eeloiJonehlp tp
ov'etoll pedormUMco. Sfofe tvgget^ort mode for improvement of work perlermonce. G<***eeo**vt>e'iJ<Tflo«»*tot troininp. Cooenent 
on lereiyn longv<*ge competence, If feguMetf lor (uttfnt p«ttl<oA. Amplify or evploin.rotlnpt plven ln Section 0 to provide bolt' 
bqtie for determining fwtw*o pe/eonnel ocilon. JHunner p{ pedprmonco pi'mnpogee^ol M/^l^vi'evtf dv*»oe 'ond cot* cont<ipwtnttl 

hftHjfpersonnel- epo’ce, F^vIp^ffi^opd.fwnJi, rri> Ve c'ommentej-gn, »f opplF<f€P<. jII • £?<> wadw’ift'YMiFrf^J *° comploto ■ 
V'-"C «....!, u ..,.,0,. oi «">p«-~Thi8 of fleer cont inues to mako" 'an" outstanding 
contribution tothe Station. The narrative comments of the previous fit- 
nose report continue to apply to this employee whdi' despite the wo 11-know 
frustrations..of work in the REDfOP field, has maintainod his drlvo and 
enthusiasm and made considerable nrovroaH

7

Hlsreportingisexceptionai,alwaystimeiyanacompiexe.

Of- special' note was the' of fleer's, progress in entertaining and 
developing awide range ofcontacts ini' both the Colomblan (continued)

SECTION D CERTIFICATION ANO COMMENTS
i. . ar EMPLoiree

/ CCflTIFV THAfi HAVE SEEN SCCTimi*, B, ANpCOF THIS REPORT
DATS ./.t

13 Februarv 1970;
»IONArUH<OFtM#»LOVeR 

/sZ Thomas- J. Keenan
2. : BY $UPERVI$O«
MONTHSeMFLOTfRMAjOCCN 

' UNpeR.MV'SUMftyiltQN . •
tF THIS REPORT HAb NOT 88 6 M;bMp«N_Tp AMPLOYKR, OlVB GXPLANATION'

OAT*.

13 gnhriia rv 1970

OFFICIAL Tl-T.ke OF 3uPCRVI$OA

Ona -Oi f 1 c or

Tf PCO OR PNINTVD NAM* AND SIGNATURE

Zs/Wallace: A; Mi lls
3. : •' BY REVIEWING OFEICIAU '• "'i: ' V. 'a ;

ccmmcmi or Mv.k.fwc i fully concur with the rater *s evaluation. Subject .
is the strongest officer at thisStation and is one of tho best opera
tions officers I have encountered .In >ay 19 years, with the organization. .

,.We call your at,tention to HLBT-4028, dated 25 February 19G9, in which we 
strongly rocomtaended that he be 'proiedted promptly to GS—14. ■. We reiterate 
this recominendation with some urgency. Ho will now be 40 years old‘in 
Juhe and if we expect to keep officers of this caliber we must novo them 
along. I am not aware that wo are so rich in talent that we can afford 
the luxury of slightirig of fleers who have the potential of Subject.

OA.J-X I OFF Kt a I, It rue OF HeMIf. e»*»G OF PKtAL < T I PtO QM FftiMT ftO KAMf *NO SK,S> TuH£
. : ' . ’ ? ' i”'. ' ■■ ■ -

vbruai-v 1970 ; COS________  ! /s/ Dino J. Pionzio
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Roriowoi by OP/PD/tAg

FITNESS REPORT
FUFLOIFE ItRIAL NUMB6 9

026090
SECTION A GENERAL

l.'HAMg iFt'et)

■ . .. Kobuuii, Thomas J.
1 r. bare or birth !». sen

I M "
,«.;0i»ADE . j a. so

GS-13; D
'•« upfjciau nqsi'rtON'fnit

, ; \\ Ops . Officer ..
t. pFF/pivyon OF ASSIOMMgNT 
DDP/WH/3

S. CUffftENT STATION

\ Bogota. . .
• ;S..CMtrCR.'6irt,VR*. pPjA.FRbjN^MKnr.j'--’ io. chccc t v>K.os nBPpnt ,

•. •. jWiTiau';.-- nF-* st IQ NMlNT'SU Rg wy 1 BOM

r ■ ': .cTi'ncVn*i»noytsr^sL (•*e.**s*n*,?few»e • C>; X Afsnus’u.,. . mc AaaiaNMCN.T'iMMLbvac

■'■ ilJOATC RgPOWT DU8IM0.F, ", •„’? •'.•,"1.1 IX. MCFORTtNQ PK'RIODlfFro*H t<P*>'' .
1.April 1968 -31 March 1969

SECTION B _ ; ' PERFORMANCE EVALUATION L i > 1
••W-» PiwformarKerongqs.frbeiwholly Inode quote to •Ijghfly leasIhansqtlsfoetoify. Ardflngin thl* cetegbfy require*

' * y'pOBltivb'fomdidlldctla^y.The'r»bturb;pf:thp acfion'cqvld rqnge lrom counseling, To further fralrilng/fd piecing on
probation, to reassignment'<*tosepardtlbh. Describeocilbn taken or proposed In SdctlonO >’ .

A • Adoauofe -Porformoncoosoof » oil requirement*, h it entirely satisfactory end la charactbriiednellhor by.dqflclqncy nor
•/ S •' . ?■;' ■>’; . .V'eicellencq.-S J •• ?.'• ■ .V - /J-l Jul: ‘

- • ~P'• Proficient Performance I* moro than satlefoctory, Deaired roaufteorobolng produced In oprbflclgnt mqnnot*

.. S*$fronq- ... Performance!* choroctorlfiod^byeecopOona! proficiency* -

O<Qut standing Performance!* so eeceptlonol in relation to requirements of thOrwerb" end In comparison to the performance of *
z r ■ < other* doing similar. werfcioe to warrant?special recognition. .

SPECIFIC DUTIES
■ List uptosie of .the most Important specific duties, performed.during the rating period*.- Insert rating letter which.best doscribea the

* ■ manntt ln which employee,perform* EACH specific duty*. Consider ONLY.effoctlvenost ln,performance of- that duty1.. All employees 
with supervisory responsibilities MUST.be rased, on their ability-to .supervise f/nOicet*. number or employees ewpervleed}, "■ •

. aPtCIPJC OUT.r.MO, 1 2- , -■• J; • >

nnndiiM:'Station REDTOP OoeratiMO <

TrAtinq 
LCTTCIT

z-:' b. v

OPfcciFic our t,HC. i -■ . '

Assists COS as DeFacto Ops Chief?.

RATING. 
UCTTCR:

o

SPttCIFK OUTT NO» ' -■ - •
• 'J: . .? . • - . '■■■■ ■' . ■<•<...•*■.., ’ • ". • ■ • '

' ■ ’ ’ ,w ’. " '■ ■■ :■ .- ■■■■• ' • ■• - —' ’ '" ' ‘ - .• 7
; <■ Supervise one .Intel Assistant < . ... •

- RATING 
L8.TTCR,-

- S

■'. i>8C»FICOUT.y *0,4 / -• L;- J
.'■•■ ;•’/ J-J' ’u ‘ •< '•■■■'■ !.-■,■ -;.v J_.f ' . '' ' ■■ ’ , •

• ' 1 • ■■- '.n-' >;■■■ ■ j '.. • <

Agent Handling , ' >

-RATING 
XeT.reR

; o y

>>ccj>ic pUty Ho* . A •j’C'. ■■ .r •"*<’. -

bevelopiBsnt 'Of new contacts and Recruitment : ..; ■■.•■

RATING 
-ue-Tjen* -.

'; S ’

j >. .’j:.- . .?■< ■: \\ ■■ j;':;?'?. /■A:-;/

!-■; Operational Reporting:. ‘

RA TING- 
LKTTCM.

- 0

' OVERALL PERFORMANCE IN CURRENT POSITION L J

o

45 use prcviovs eD<Tjo*«s SECRET

■ E



SECTION C

SECRET

HAR RATI VcommE NTS ,
.Indicofo'ttyiflcbAt tNwnglh r or (••oltnd

|p4»l« loir (utyf> sc*npl Monner?l .pe‘j2.V?.22.-AifPX'X1 JTJX tlvfJe* ondl co• * conicltfwtnyI g
. o<¥Aeqyipm»nt pnd (weqi?fl»v.M Ce gammy •¥«!•¥<'.it opplicobli. v 5h»o N?aM''KS»'o!#etJ to isftiyltlt
Spcfioa C, 'oifach 'a itporpfi wi'p •»’<*! •p'ip**.'-- , ■ • -

It Isa pleasure to write a Fitness Report on this officer, ' 
Always a strong performer, Subjecthas continued'to mature and im
prove during the ■. reporting period. Early in the year he took over 
the. Station's operational support team for several months, handling 
them extremely well, while, developing a hew team on the outside.,Tfn 
July he assumed primary riesppnsibiilty for theStation's new REDTOP • 
program and has done an outstanding:Job, of keeping abreast of REOTCP 
activities here and exploitingthoseopportunities whichhaveoccurred, 
despite a seriously understa" h. ' At the same timeha in/v^n- '
tlnuing;'to.-.;dirjBcf - ' agent,

' and - still fen deve lop another parxicularlylmportant.
hew up to its final stages of implementations These

tasKS- reflect, the Station's confidence in and reliance on Subject who ;
' is giving ah pveral 1 outs tend Ing per formance .■'' ■' ' ' ..' ■■.■7..

_ ...Subject's greatest strengths are good judgement, enthuslasim, 
dynamlsm and an ability to grasp the tnajor elemerits ofanytaskand ' 

' . handlethemquickiyand intelligently. Heispersonableandmixes 
well. During the year .he has mAde excellent progress in expanding 
his,contacts throughout the ColombiancoBununityandselecting and 
developing those that can be ofuse to the Station.' He is aided in 
this by his wife who is attractive, has excellent Spanish and is a 
great addition to his work.

7;':i7''7;"7<//'T-TJT.'y. \ A.,:\.T' Cpnt'd.....
SECTION 0 CERTIFICATION AND COMMENTS

OY EMPLOYEE :

/ -/ I CERTIFY THAT I HAyt;$€^iSE(:nj^i^A; B, ANb C'giF fHtS fit£PbfiT.

4 Feb, 1969
FIGNATUPhOPCMPLOTCE * 

/s/ Thotnas : j, Ko.enan

y MONTHS EMPLOYEE^HAS BfiKN 
UUOER.-MY SUPERVISION

?. 8Y SUPERVISOR
tf YHtS REPORT MAS NOT/RfiENSHOPN.TO EMPLOYEE, OWE EXPLANATION

official TiTte or.suw.tfvioon, □ OH PHIHTUO NAMK AND SIONA TUAS '

Wallace A. MtllaJ£J?ebi-£196a
BY, RE VIEWING OFFICIAL

Qph Officer, DCOS 
_______ _ ___________________________  

XOMMENTCdr REVIEWINQ OEPICi<U-’’ ’’ .. . -

:■ COS fully concurs with above appraisal. Subject definitely falls,' 
into the category of potential Chief of Station material, Ue has un- ; 
common operational judgment, broad professional experience, a keen sense , 
of priorities, handles people well andcombines the unusual traits of 
being well liked yet firm. Devoted-to his job heworks long hours with
out diminishing his efficiency.Although respectful to his superiors he 
is ■decisive. An excellent family man he has no bad habits. His wife ls: ; 
of great assistance to him in his. work. COS intends to recommend subject 
fo‘r ■promotioh to GS-I4' in ':;thp/next eyele7^1u the7 belief that men of sub^ 
cct*8 ability andpotential should be brought along rapidly. He will be , 

39 years old next Jund and it is essential that ha be made to feel that 
OATt-. •_ • ■ *”■ j m lk’qf i» r v i t:' »ihg f io a l l q r p n 1 Sr »■: t> name and Sicna ru»g
4 Feb. 1969 I Chicf of Station /</ Dino J. Plonzio

SECRET'



5 ,
Contlnuatlonof Fitness Report - Section C.....s

Subject accepts new responsibilities readily; he shows initiative 
and has imagination; he displays reasonable Co'st-conscidusness, and 
reacts weir to. supervision. Above all, Subject is energetic, recognizes 
priorities, and gets things done.

I This man is an outstanding offleer who is enthusiastic concerning
>. ■ ... WOFIRM work, and shpiild continue to be given additibhal responsibilities 
g- and;--the;^grades and titles that go with such responsibilities. •. Director - 
;? ■ of the RZOTOP ptbgram in Bogota’is a major step forward, ’but we have 
? ■ < Just cbmpleted the preparation stage. With the success we expect bin

• to have during the remainder of his tour, Subject Etiould be ready to 
' . assume a position. as deputy chief -of an equival<nt Station. At'this 
?-’ • time there are nb; apparent limitations to Subject *s‘prospects. In 
i recognition of his‘outstanding performance-and solid potential/ subject 
t is strongly recommended for early promotion from. GS-13 to GS-14.

I

Continuation of Fitness Report -Comments by Reviewing Official / 

he is progressing with bur other outstanding, officets in the same 
age group.
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FITNESS REPORT
Exploits serial number

026090
SECTION A GENERAL '

r. WARM,.(L>«U .

Keenan, Thomas J.
t; QATt or HinTM ». SEX 

' M
<• GRACE •• 90

GS-13 D
S, ©FACIAL FOSITION-TITLE 

Obs Officer

T. 'OPA'OIV/BR OF ASSIGNMENT 

DDP/WH/3
A. CURRENT STATION

Bogota, Colombia
•- €.*»•£«. li) T TPE OF ARPOINTWRNT lO.Cne CMlMlTTREOFRE RORT
r-X jXAfcg’gn . j- 'I'RCSERV.C: |: | TratPORARV ■ iNITIAL ' ■ - X jRCAS»i'«NMENT SU«»ERv7sbR

'■'. 'i;CAi»tg®-RAdvil»©NAL " • -T annual... •..X’?,- ■'\ |R« amienuint EMFLOTU

SECTIONS
31 May 1968

PERFORMANCE EVALUATION
1 January - 20 May 1968

.A.r.Aftwgi

P-PrUtelsot

Pm (ortMnco tom 
. poaitiy* f*m*d*9<

-PerfotiMnci Is more tkwi Mtltfoctory. Dsslrsid rssutts ars.bslh^ producsd ln o proftelsnl stannar.. _

SPECIFIC DUTIES

SFCC<r»C'PUT*.NO. I RATING; 
LETTER 

8Agent handling arid exploitation

6P«C?>IC £HJT V NO. 2 ...

Management of and guidance to 
teaiss' -X. . .

-RATING 
LETTER

- 8
*peone. dvt r «o. I

Operational managementof project activities

SPECIFIC .OUTVNQ;^’

Operational (including contact) reporting

.•'^ECiric.'DVTr mo. 8

Contact and Cultivation Activities

zzziaeasi

aoct cn icb, co<povonv9rw8A, peffir»on» pm tonal noils er hcbltA, and 
; bnbwl«dg< bl oimplbyoe** over ell pefjvftfiGncb periods

OVERALL PERFORMANCE. IN CURRENT POSITION

RATING 
LETTER

8
RATING 
LETTER

8
RATING 
LETTER

P

s

45 v»c ^Rkvidus.Boirtbx* SECRET
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NARRATIVE COMMENTSSECTION C

II M
^!L Room

SECTION D CERTIFICATION AND COMMENTS
BYEMPLOYEE <

I CERHFY TNATJ NAVE SEEN SECTIONS A, ,8. MO C OF THIS RgPOfiT^'■
OATS

14Ma v 68
SIQNATURE OF 6MPLOTEfi;

< ■< : /a/ Thomas J. Keenan

iMONTHS.EMPLOYEE HAS SEEN ' 
UNOOR Mv supervision.'

11 months
OATC-

I4_May_68_.

BY SUPERVISOR
IP THIS REPORT NAS NDT OESN SHpEH Tp EMPLOVES. OIVS EXPLANATION ■

OrriCIAL TITUS OPSUPgR VISOR

. Deputy Chief of Station
BY REVIEWING OFFICIAL

comments op ncyieviNd oPFreiAii

concur with the .letter rat

OATg;

14 May 68 Chief of Station 

. SECRET

TYPED PR PRINTED NAME ANO SIPNATURS

of. the r.ytlikj-.officer* *

,T 1 P8O O«,PRIhT eo N AMt ANp 8:ON4TljRE 

/sZ Richard Sampson
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FITNESS REPORT
026090

OVERALL PERFORMANCEJN CURRENT POSITION >

SECTION A GENERAL
t, NAME - , <■» •••> .'FhaO (MttfcfM; '

Keenan. Thomas J.
i/, narw of >. »ff A

M ...■
4. 09ADI I. tO

G3-15; D
• . OFFICIAL POSITION flTLt 

Ops Officer •
•/. VFP'pIV'Btt VF A MIO HM1 NT 
. • M:'. ■

t. cireecMt st Arrow ■ 

Bogota ■■--
• : ?.‘ $.M?C«:lM)/T-VFe.OF AFpojwiMtMTS? / . ■. •>' • ''’..L' A:.' • T TF« OF b«>O>f- ■

■ ;*' |.* '. ■.. (
■..■/•if mtn al ’ /■..■. •' \ j M OA•»t a £|Mt N T. 9 MlIf K pvtiu*

,t | C APBBAj'Fj’ib Vltld*t'AL;(l»* filStfjuieHon* • .' /jeg AoeioNMCNt implovii’

■. r s J^«lAL7dreel/Wf,;''.-'J-'';- aj .' '/•• / ’ -

■ 28Febru&ry 1968
IL wiroatlNO r««>OO (rraar- f«9 

r 1 juljr-31 Dewiber 1967 '.-'-Z

SECTIONS ■■• ■■■:<. PERFORMANCEEVALUATION
< -W-«"Weefc? ’■ Perfofmor»ce fd«qe».frem whbllf' lAbdeb»eo<e to sligMIy less than eeflifoctory* Afottae.fo'fHle category requires ,

posifrre reH^ldl actlbn;/The.f»bfsMV ^ fbe'ocffo^ covld r0nge Iroet cbipiseliAg. rb FurfKef frdlelfbg. to placlng ow.

•_ .,|*0etl<w;\fp'‘r^e»lgnmentyqr-io,reiw^l<^y 'Ooicrlbebction tokoe of A
A • Adequate 1 PeHbrmonce.iweeti<all remrireiayrfi, H-fo oi^refjr j0/e1^<lbfy:q^.lbcl^bcteH^Md weltbor^by dbllcfoocy haf.: *

• '■-. s.__’. :^*colfoiMte/f-'.V% - .£• ---;-'c; C/,v-. ’ 7•''• ■ ■
> P * ProUcloef' PertQfroQfKeismorethonectlBJactorr^portredrebuliforb'belnaoroducod In a croflclewt nrenwer-'

- -: .^bV&itoAfl- ;PerfarmoHee-ft ckdractorU‘>4 be idWce^lim^^WU'fower.- .

0 * Out sioftdiba Performance leso/eKCOPfidndlln reiotlooTo requirement rbl dre worb end In cdiiretfrlo<M»?te Hm> oeHafmebee of ; 
\ .efher.i dolng elmHar .wcfli as tO worranf •^'clol're^a^iflan. 'S-/'’-. ';• * •’

- : specific duties ■ .. ■ ..-.
Llst vp fa slit bf'riii.etoirt (mpbriant tpocIfie duTio* performiod.durieg fhe.f^ir^j^rlod. lniert rbtli^. letter wKlcb boat 'deec'rlbeejhe ; ;• 

-.: fMnrtcr lh whkh'gmployee-performs EACH'»t^clfic,du»y.y ^A«1i3er'O^LY eHqc^l»«neo» ln pofforman*ce ©f tKql'dufy. All ompldyqot '- 

, wlth'.Supqrvrtqr'y fO^pOnijbllllioi'MUSf. bp'rdfod.'ort lbilf crbHHy .fo ewporrlie (tndicifii .••T.
ipeciFic ouTr no/1 ' -

Agent haoiling and exploitation , - I v

-ftATINO 
Ltrraw -

8

• PeciFjC OUTV- HO. 1 v. - - -

ctlidtlee

• Patino:’ 
LETTER ■'

' 3
. Direction of Covert Action Jm

SPCCIFIC OUTr WO. <•*.-:••- • ■

Operational n^ragtraent of project actlVltlea / ■■-

. e'A TINO- 
LSTTFR ..

; : ■•?

; specific outtmo. 4 . ' '■'■• '. ' . •/ ’• • ; • ; ■"•• -

Operational, including contact, reporting _ : -

• ATtNO 
' LB-.TTee ,

7.^' ;V

SReciFic oyrt wo. • •_ ' •/• -v "•■' •-. .

’ 1 Contact and cultivation actlvltiee ‘ /

•e * 
uirffiR , L

■ p '.

sPsciFic pu.T^.rtp.b ?'•; " ” ■'

'' ■'’ -A-;-r ~ v; ^77■ ’’

R'A-f.iwa7,' 
t.JS T Tt.W? ■

preducflcov*dvc» en |bb, >4ri)t>«nf ptwepno? Dv»u» c*Kcbi?a; «n3
—■ £A a- — — .4 - —  la a a. a la.-— — • _ ‘  — I — . * * ‘ — * 2 — - . *_ _■ t * ~ - - t "'' L‘ ' -i - "- • *' a * 2- - —■**'-   a 4 aa

8 ''
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SECRET • 
section c ■•; narratiyesComments"'1 J 7'1 • ■ iv . x

Indict** «i» •> • keeping Ia proper perepeeflve lheir relotlpeehlp te
• vpioH pe*f«r*nenvK- Vote swgy»«lio«amo^* fo* olwork pv» Give r»r<H**"©n(/o*io*»i'^or training CommRA*
.•*• lo/gv«gR c«pp«lM<t»; II regwire^ '••♦ *»*♦>*•• Mt'fa*' Amplify << £$V'T.’e^Qo* **i-^n ® ** P,0**4*
b«*<« for ly»v<e per •ennel ocfiorv RRflgrrvorcT el ’monoaf fl’H p» rQQg • ond CQ»f con>«ley*nt»>
Okuvl et<s«ta<te io<Ktf-«4vlipmimt «d fvr^K SM.ft H Vppllcffble-. i( •■n? tpoce is peeJeJ to complete
Section C, ottork'e eepotote tneet ol pop on.

Thia.employee liaa been at thia station since J.unV-iofit.l end has b*en assigned 

the following operational duties; ho has started free scratch theorganization 
of a second ,j consi o 11ng of | ,, and

.............. . .... . ,, . ~3 he 1® giving jjuidtuice and direction to
one WOL^DT contract’agent Who, in turn, handles Station’s WOLDE programs in the 
press ........... hd also gives guidance and additional on-tbo-Job tralixliiK

. iationallty who lo ufled ln recrultcient approaches,
the ' and in d support ' ' ’■
capacity. . .

This employeecarries out the above cited taakB wlth initiative, alacrity 
and -with.-carac®sense.He requires ths absolute minlmua of supervlsldh. His ;7 
extensive experience in his previous assignment abroad has helped greatly in getting 
the hev and inrestigdtive team organized quickly. The direction
ho has given in the WOLDE field, where a reorganization was called for and is 
being carriedoutunderbis supervision and guidance, -has been excellent, especially . 
consideringthafactthatthisiahisflrstexperlence in theWOLDEfield. The 

has carried out a numberof recruitmentpitches (including - 
funder the close supervision of this enipldyee, who deskonstrated a 

f ine knowledge of techndque and a good- sense of counter intelligence procedures, 
:'y :,This ®iplpy«ie::.i-s- an; extremely hard'Worker/.' writes well and has a well •■ j 

organized mind. Hio operational reporting is extensive invariably on time.
(Continued on annex)

t cewriFr that t.HAvf sscN^^ject’.QNr A; s. ano c of th/s sepps r

SECTION D - • •S- - ■’ r<’'' CERTIFICATION AND COMMENTS "
7.;.' V 1... . BY EAtPLOYES . ' ‘ '<'/ x/' . ■' -1 "1-1 ' " ; ■■'

5 February 1968
• I0NAT.UR1 OF CMFL'Oft'®'- •

/s/ Thomas J. Keenan
J; . , .' " BY SUPERVISOR '.I.'; V .
MQNT.M*. dMRLOYCS HilflaiN IF TMtS REPORt HAS NOT 3fieN 9H0WN TO SMPLOVSff. OIVI RXPLANATtON '•
UN0SR'MT. »UP8R VIIIQN. ^

. T ,. KXHXXXXKXSXXX ■
OAT« .. OFFICIAL TllLS OFSUPtRviSOA T V ^8 0 OR PAINT KO NAME ANO SION AT URQ

JFebruary 1968 , Deputy CWef dfs S^tibh
a.;’ ■■ • < ;Gt'^EYIEWING;OFFICIAL .1 ■ .../j,- ■ : . , . . ■■

COMMS NT S'or RH VIE WINO OFFICIAL

I concur with the narrative cceaents and numerical ratings given by the fating 
Officer. I J&yo found this employee.bea ;pqrtirolar^ mat we :base of Heer 
who possessor an oxcallent knowledge of tredecraft,and requires Little or no 
supervision to carry out his assigiaantsi His work is of dri excellent, quality 
and. ha has proved to bd a definite asset to thia station. His only area Of 
ttsakiiiah la that he must be. more :issertl.ve:Tahd’ aggrecalve in' deva Loping: epefatidnai 
<»nt£rctS: df use to the Station;.- Thia .^s. been diacubsjtd. wfth -hia.i^ he is. 
planning to. devote more, effort in this future to correct thisi vbaknesh..

OKIE ■ ■ : (official I>TU Cr»e«l(.l90 O»»>C1»~ [ T ».P*< OsO.O.lFAlN.T S O.h.wg ANO S1OM A.I v»6

5 yebruary 19«) [ Chief of Station, Bogota I Richard Sampson
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Annex to fltnoac Report

Section C. oontimad

demonstrated an excellent aenseof coat consciousness.
Thia employee has a cheerfuldispoaitlon and getsalohgwellvithhis 

colleagues. His riUldgneso to help out othere certainly contributes to the mooth 
functioning and pleasaat ataosphero atthe Station. Die only criticios, ond a 
minor, .one - indeedthat thia empldyee, with the mart/ poaitiye aaaeta he has 
(including hie ,^lfe-'Map epeaks fluent Spanish), could be; nowforceful in the 
field of develcplhg new asseta of operationiii lhtereat to the Station*
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SECTIONS 
w.gti

FITNESS REPORT ;
SMPLOTCC BSRIAL. HVM0ER 1

026090

SECTION A ■ GENERAL ____________ 1
'1. namq itwtj . ’ ffhtU

Kconan, Thomas.J,

la; -oa >*■ «» 1. )11
M

• ■ ORAQK ». »O 1
GS-12 D 1

• . OFFICIAL FVAlTION TlTLt ' * OF/> DI V ' O*» OF A88ICNMEMT

Ops Officer DDP/WH/FI

1. CURWIMT STAflON .. 1
HQ ________ 1

V? o*. .. ;•. -<

XX .cIKhv J ,- J•/-. fMiTiAL . . ■ ’ AUlllQNMtHf 8U»tltYi»bllT

C aiar(fee Metfyef/a^ » feei/«« Q XX ANNUAL';';". • , MC'MSjQNMKMT
;eR«,CI,AVy>l*0f/pp7 J-I-

©Mvm/OiK '■’’•■ 

31 January •

He »■ fbo T»NO - M IOp(F»C0t* /»•> , ' ~ • • - ... . 1 -
’ ’.1/66 - 12/66 ... ...' 1

A • Ada<tuM Pdrf»rm6A«* rhegfa gll 'rtqulremenfg. h la entirely aarltfacfary and[ l» chafactbrlaad neither by deficiency her
■ emlleMe. .- - j-.’-' ■'. ■• .

P * Pteflcleht Pwrfenearxe It more .then •atfafactary. pwrlradrarvltcgrebalngproducad In a proficient manner.
I * Strong l>wlo»moM'e Io.ihwoXtwX^^'^ ¥?^XI.W!^^We3*?*i'i'r.-'
O- Outitandiret..Rmtormphce It to oecpptlbnol ln relation to requirement* of the work and In cbaiporl.tan textile performance of 

orKerp doing^tlmilwfti^li/oeW/wwrwFtjSciolj^^Itl^,'.1//?.;■ .. ..!
-' SPECIFIC OUTlEi , ..J ~~

rliKiwpervi aorytbafvefbtlbHjlIe •.MUSTbarafbd.Ofi.theltebH ity.tbsvpWwl M' ^«rfici/o^nufRb»fJo/»mplo'jf«»irMip»rvlf»<0, -

• ;

.

f

specific dutt no<r ' ■ '•
Assists C/Wil/FI in providing day-to-day staff supervision 

arid guidance to FI/CI activities in the WH area, ?
♦ ’ '.-‘J •*''*'.■ ' 'x

rtATlNQ •. 
LCTTCR

■ 9 ;

SPCCIF.IC bUTV.MQe t ‘ .// yr *’. :

: Reviews and analyzes CI/FI projects in WH Division and 
prepares comments, based on his findings, for the senior officer 
of the. Division.- ; ' • -v c-;, : ■-'? • ' ' -

RATINQ'i 
UTTER-.
0 i

• Pacific outt nck * •■•••-'-•■•.•.• - -
On basis of continuing review of operational traffic, call's 

attention to actual or potential difficulties a-nd makes rocom- • - 
ihcndatldns for improyemtonts • ' ' ‘ ■’. ‘

A A TINO- 1
UBTT&A I

0

• PeciFIC D.QtT-Nbt « ,•••

\ Drafts guidances arid other corresporidGnco. . ■ " .1

AATINQ - I 
LETTER I

P .

iPfiClFiC OUTT NO. •

Represents C/ftU/FI in meetings andon committees.

■' aa tihq I 
LBTTtR 1 
' s 1

FeCiFIC 'Ow.TT. N*K • 1 /; ‘ 'flAfjNd T 
U-TT.CR'1'

-Y-t.-- -0 - u/ OVERALL PERFORMANCE IN CURRENT POSITION ..'•". 'r" T
J J • • ' -- - ■ . ' ■ '■ ' . ' ' . '

dso iMo fXcrwJ otnployee ’wKirh InAva.-.c*a hj» oll<9<i'vene9i In hii cJrrenl'pathio^ «u<K
G/naRce ol p^oductivby, conifwcf on |ob« coop«fari*o<ws », p4/fthonf rrtw bonol ffoili or and
CfMcul'W lif®«ba*ione Ooeed on yovf Overall during >he.roif**Q Ooflbd. ■
J9<4 rt>9 l•FTa# «n tM rc*««*g b«*« «or»«»ponding .♦» «rtiich'*o«t occurs io ly *•<!•«»• hi A-level o’l pet M*astwwr«.

RA7lh<J 1
LfiTTCA 1

s 1

SECRET
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SECTION C . NARRATI VE.COMMENTI
H*«lr relotlqntKlp to 

C<d«****»nl
3 ,

This officer’s duties remained the same as during-'theI 
rating period and ho has continued to discharge'll th the same. High I 
degree of effectiveness, industrlousnoss and cheerfulness^,,,.Now that I: 
ho has been under .my supervision for 16 months, I find my first 1
impressions - reflected in last year’s fitness report - confirmed to I 
the .effect that subject is a strong officer possessing all the. nccessaryl.

; qualifications for. exceptional growth potential. I

In dealing with Branch personnel, whooften aresenlor to him / I 
in grade, age and experience,8ubject conducted himself with great I 
tact anddlscrotlon, yet with ..sufficient firmness to. achieve the deal req 
results. .In reviewing the FI projects of the Division lie has demonstrati
ed that he has a good sense for values, an appreciation of counter- 1 
Intelligence and security factors and a proper degree of cost conscious-1 

:hess.--• . ■'?' <" '••• - i: -a |

. Subject did an excellent job at thestaff level and has kept well f : 
on top <of a very heavy paper flow, t He 16 well-disciplined in hls I 
personal arid working habits'without, losing his sense of humor, I
inquisitiveness andenthusiasm.All in all,avery fine fellow to f 
have next to you, r1'--':' '■ << < I;

I CERTIFY THAT I HAVE SEEH'SECTION} A, Ot'ANO C OP THIS REPORT ,

CERTIFICATION AND COMM ENTS 
. BY EMPLOYEg

SECTION O

. 'OAiTey/'

31 January 1967 -
siQNATuRS.or ®Mp.uqr«a'r .1

i, 7: / by supervisor 1
MONTHSCMpLOVBeMAtsrCM 
UNOeft MT OUPfrftVIOlQN ■

16

IF.THIS RflPORT H40 NOT. B* CN TO fi^PLOTSS, 01 VS tXPUANATJON : . 1

OA.ra 

. 31 January 1967

OFFICIAL TITUS OP ftUPKflVISqR ;

C/WH/FI _____ >

TtPeO O«'PrfiNTt©JaiAMC/Arff> SlQNArURS T

Thomas Pblga# ; ; |
byreviewihgopficiai..

commkht, or;Rivia«iMO'Oryicr«L

This has riiy •full concurrence, This officer has considerable \ 

potential.

JlQS'l 'TURK ••

WH/EXO

SECRET
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SECTION A GENERAL

KEENAN. Thomas J
i- it A Q«AO«-

N Jgs/1.2

Ops Officer Dbp/wn/caa /7 [Headquarters

U.RKPORTIMPPKMIOO/XfQHH fb'J 

1 Jan - 31 December 1965

X cij»i«iv | . j j ; -jiCMobnMtv . |rt«*oo>OHa««a»r tu*l*vt»ba]

C»M ««iPRO»litONAL '(!••' **•tryattane *Pebfic»t C) X'v-. JkNMUAU ; ' ,■inc AMtoMMSN r. tibmitoVoi' 1

•• - jyCCIAU . A -I

• i. b*f tiiifoSt but 'in o;>.;

SECI1QH.B ~ . - [-/. 2: - : PEgfORMANCe EVAfcUATlOH ; - •■J.-
W » Weak • Potf^mo^cp fooee® lro*e .•bolly-.IAadbauqte to illqM-ydoee tkoA eatlifactbr y. A foilng in lKl* category roqylfee I 

. pbeltiwo retnedlel o<tlon« The nature of thb bctlon ceyld ronpe from cpvntoHnflb fo'/yrmor tralninf, to ploctagon I 
prokoiTpn, to foaatlgnmoM or lo Mparatlon, Oetcribo octloo tohoo or proposed In Section C. I

PprfdktiMmeo awote oil fo^wboewnte. h lo'ORtlrdly;pptlpfocfory or»d lo chorocforlMKf oplthor by doflctoodp mr I 
oocolioocp.'" ’ ..’■-. .. *■■-•*. .v' I

A • Adequate

PotfoTMonco Is'mofo thoe eetlefoctory. OeilredreeuIlB Ofebel^'pfbduced.lnapratlclefitflMAner, 

S» Strop#_______ ParfoteiOnca lt.chorocfarltW br a*<4pflbflbl prbnciaAcy« \

O • Out Mending Per lot mopca J • OffCoptlondlfl.foJatlcMilorequlremerrfBol Hve worlr ond In cOMparlM*. to'fhe peHoretonce of 
- ofbor•-do)ng *iniilor «rorb o»'tQ.w'a/fOnr apbclal rocognlflon«

J • iPfeCIFICDUTIES . I

LHl.vptO Ms of the-ffioM Importont-apaetflc 4utioo'pprformej3>x)ngi'ihoratingperiod; Intitri'rating lanbf *hlch-b«»* datcntatfhoJ 
monnar.'lnwhlch bwplpyee^padocmi:£ACH[ Con•JJor ON.U,T:tW«ctivaf»a»« InLpacfbrm^nc* of -riwf_<$irty. All ebiplbyeead
>MlK;»Uj^7vii©ry'f«sp^phMbihllbt MUST baTra»ed-en IheirobHltyto tvp'atviaa nua>6»r o/ cmp/oVccsaupervIcadt/'. ..- "•' I

• iF<C<P«COUTV.HO»''l;'

.6 Assists C/WH/FI in providing day-to-day staff supervision 
and guidance to Fl/Cl activities in the WH area.

f»4TfNQ | 
LtTfaol 

s 1

tptciric DUTt no. > .
Reviews and analyzes FI/CI projects in WH Division and 

prepares comments, based on his findings, for the senior offleers 
of the Division.

■ RATINO I 
uerTe.R. I 
s 1

: SIBCirKOUTVHO.1 ’■.I. / - .'-

On basis of continuing review of operational traffic, 
calls attention to actual or potential difficulties and makes 
reconimehdations for improvements, i

flATlNO- 1* 
UfiTTCN I

S 1

' j Pit ci pic ou t r no. a ' . J

Drafts guidances and other correspondence^

-• J ' ' ' ......... , , . £

oeTiNC T 
UETTCCl j

p 1

».°ic€ir‘c oujv no. ». : ' J /

/Represents- C/WH/FI- in meetings and on committees. i
: ■ Z ’ ■■ / “ ■.,< ■. ■ ■■ ; .■■-•- ■ ■ ■ ' ; ■ ' ■ i

PiTJNfl 1
LETTSP 1

8 |

jrdtfirtc outr no, ® ’ »'Atth4 1
UET TCP 1

__ ________ OVERALL PERFORMANCE.}1^ CURRENT ■PO5lTiO^' _ ^ _____ ____ .1

Toko obowl •«apUy»p'*blch inHwnc«i| his flvon«t• Ia bia p^alflen tyeh o» p»f- :
bl ’tpazitU pftfJunl»»ty. Awvivct bn j.ecpoNih^wii, p«fiin«Af p*v»o*»«l « hab»»«.o,**i { 1
Uraltdkibpi b.or tolotv**. Or*p> t* y« e’« o*>fsll • fit* f’eH sn-a-p«* itw/,; 3 1

plora i>r« left** f<*|ha taiiag bo*- ebrraipcwsvi'^j to the a>b*r««fn which (Soil oc <ur<roi y'tetfbri V'M■ }«»ai af ’ 1
: 2’1 DEC 19.65>> ’ ‘ - 1

45 ’oe^Qkk'r® pn*viom« a&i*<O4«a. SECRET. , ( ■
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i

SECTION C , -, : :? / NARRATIVE COMMENTS ' >C |
Indicate tidnlflcoM or. wiolmo• »♦ • demoq'iwsttd ifl tyunt potltlon hooplna In p/obqe.pwipeclivs ♦hslr.rolofloMhlp *0 |
ovoraH po*fe»moAcr/.State *uf portion* ■'*<»<><?• Is* lmp*©yb«*or»f .perloftwqnce". .GivCFocommotHfofidAt Io* troininp. Gombsent I'
bn Ivieipn lo'tgwbpb'.tbfnpeiencoj U tequited Io* current porltibn. Amplify.cf oaplQtn FodittfyAg&rbn'in’^ec-tion fli to.provide be>t I
bq*l« l*x dofOrmlniAp Im'vf* pocftotwtol action. MonY»»r-otfy *c*b*art o-ol .mbnbflbfiol &». frLd^acHbod, II |

fp£_£o._». while Subject has been under my supervision only fuf too past |
three months, the following comments reflect also the opinion of the I
previous supervisor; ■'1 Rpox I

t Mr. Keenan is un exceptionally strong officer. Following a I 
successful tour in Mexico, he was assigned to the W1I Division Staff in I 
a capacity which required not only intelligence and a knowledge of I 
operational procedures, but also a' good measure of tact and:perception I 
in dealing with.Branch personnel senior to him In rank and experience; I 
Mr. Keenan adapted himself to the requirements of this assignment< tb burl:, 
complete, satisfaction. .• ‘ I'

Subject is industrious, fast in his work, and enthusiastic. I 
Despite the inevitable demands of a large^ young family, he h. s not : |
permitted his domestic resppnslbllitles to interfere with hisofficial I 
duties. His performance on temporary duty in the Dominican Republic I 
merits special reedgnition. / - : I

The nature of a Headquarters staffassignment^precludesspecta- I 
oular achievements. The excitement and glamor which make field assign- I 
ments challenging and rewarding are absent here. Instead, there is a I 
routine and sometimes almost overwhelming; flow of. paper- which has.to I
be massaged and managed, dull as it maybe.? Many a young officer's I
motivation did not measure up. to this test . Those of f icers who work I . 
on; a desk or a staff as effectively: and cheerfully as they do in the - . I 
field are .the ones who are likely to possess and develop the qualities I . 
heeded .for: Senior positions. Mr. Keenan is in this category, He has epn^ 
sidorable growth potential.-ificaTIPS ahdCOMMENTS " ~ " I

I. - ...BY;EMPt.<>YtE.. ? ■'?>■/ ■' |

_ __________ - I CERTIFY THAT I HAyfE iEEH i^lONS A/B. AND C Of THIS REPORT . ' ? |

SIONATURS 6> SMPCorCI ;

2.v. ■ -■. ■
JslONTKl tMPLOH tf MAS 
UNU6R MY SUPCRyiSIQM

3'

: ar suptuvftOR
if thib'rsfort hai Nor nceM flHoiiH To CMPLorcc, oiv

' OFFICIAL TITLC OF 3UFBRVH0R.

. C/WH/FI

•IMf HINT BO HtMlfHO BICHAT URff 

Thomas Po l ga r .

oumsnts or ncviawiHa official
ar aeviEyiHC of fici al

I arri not personally acquainted with this Officer’s work. 
However, inquiries have bptne out thp; ratcr*a high' regard for 
hia work and prospects. I concur in full with this report; -

o

16 December r?6T

official nn'« o# .it.it*

. WH/ExccuHv;, Officer ZorA'i- l-Wnatd C; ..Ma^lihn /or/
____

itCRET ■'
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fWFldrPC »C«IAL NUMpFR

FITNESS RF°ORT
—026090

SECTION A .GENERAL
OtMJIij

Kc^XAX M C-S-12 0

Ob Officer_ 1 DEP/hHMO/A.

" x - CAAEtn '■I'ncithyv ‘ | I VCM^pRARY INITIAL, I' x WCAMlQNMeHt »UPC0v/app

C *n c S«'P*O.Tl>iON*V($M inarruettena •’><C4*aR"C7. ' ANNUAL" • 1 h aiiiqnmcnt EMpifOvcat

aPCCiaLfSpaeifp// »P«C’*L. fS^acjMl

31 January 1965
SECTION B

.. 130 N6vember-r31 December- 1964;' 
PERFORMANCE EVALUATION , > r \

. A * A-dowoto

probation; to reai*lghR>ent *■ ;Djci«WI>i ?<•»<>*» toVoe ©r propctcd lit. SoctlpnC;.

P - Profit lom 

S ‘ Swonq

Performance I® mor© than»o»l»fQCt©ry.\De»lred result® <we be ing prodweedino proficient oMMt,

'tPeCIFIC'PVTV NO;"I

iSPEWC DUTIES

-RATING

Reading la to CT work in WH and rendiny In to operational 
support work in WH.'work i n . WH ; S

SPECIFIC DUTY NO; 1 A.rixo 
cer reo

LETTS'©

specific OUT ¥ NO. 4

IPECtriC OUT* NO.I

oyE(FALL •hT'CUWEMJ.^OSiTidN.

SECRET
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SECTION C NARRATIVE COMMENTS
In^ieot* llgnltlcon* b>nn*j<Iis or .wwolirvwgfrof I'Ini cu»font {Maitloakwep**? '4* t»M ,|
avisedl performance, <n&e.f^ Irwarwemoirt «f »wk r*»ft«n«>hce. C?'ne'Z?*t |
.dwtlwofga laj»g\M9«.Cxs0pi*f«v*c«« if required for eurrwrtf po«1t!'«*»'. Amplify cr •xplq«*Tbv«^W <*Iv«a in Socfiort S to pfowid* best I 
bo«i» feir dotersdnwtg fvfura ptrMnnal action. PQtfo<w»anco cf moogerial er tvy»rvl tyydutiet wyil be do Kf if , I
opplicoblr, , » “ I

Jlr. Keenan has been only a month on the job hu4b basHpitched in so J 
vigorously that.he has made a more definite impression than would I
ordinarily be given one in a month's time. The work here and the cases J 
he has been dealing with are unfamiliar to him but I have found him I
very quick to absorb a briefing, able to ask the right and most I
searching questions, and fast at absorbing the key elements of a case I 
and defining,the "problem” from reading of a case file/ I

He is in the process of learning his present job but he is I
learning quickly and 1 have developed a feeling of confidence in I
passingthings to him to "look at” or to dd. I have notseen enough. : I 
bf his writing to makxr-a judgment of his analytical ability orbfthe I 
clarity with which he can put ideas forward. I

He has a good manner, is energetic, responsive, and bright,.and I 
■his attitude is thoughtful and perceptive.* I would,assume that he I
would be a year or so in his presen t posit ion and his assignment af ter I 
that should be tied to his next overseas post. I feel.he shows the < ' I 
qualities and interest (and has -the /experience from his time in Mexico) I 
to work against our hard and serious. targets: the Soviet and their ■’■/ I 
collaborators of the. bloc, and. I suggest his future be pointed in that j 
direction. He can learn a great deal about, work against these targets | 
in his current position. . . I

SECTION D CERTIFICATION AND COMMENTS
BY. EMPLOYEE

i CERTIFY THAT LHAVE ^i^FSECTIWS A. B. ANB’C Of THIS REFCRr

.31 December 1964 Thofaas^^/Keenan.
-. .....‘ BY SUPER VISOR ,

ar RELIEVING OFFICIAL

EMPLOYES MM3 aSCH 
UWDERMT SUPERVISION 
■-■’I' J ’ . < '

IF THIS REPORT IMS MOT OEEN SHOWN TO EMPLOYEE* QlVC EXPLANATION -

GATE '

31 December 1964
OFFICIAL. TITLE OP SUPEITVaiOft

C/WH/PO/A
-T-T.PEO OR, PRfNTKD;NAM< AND.JtaNATURE

John Horton .

COMMENTS O* RSTISMWWItUU

*!£ ;.<s»

15 J.'tnunrv 196S Deputy W?iD t.\Z

SECRET



FITNESS REPORT

[SECTION A 1..... ^GENERAL

KeenanJhomas_J^_

LbP--U J.

4. ORADK !7TfO

GS-10L

fleer McxIcql

M

cswee.h ' [ nesenyd' .-|. :<_ j iCMpodaav . : 'ihrvi.ru. . Irkassiommcmt sunchvisoe]

c<n«ch«enovA*40H'iu ffee tr»*(Fuc<icn» • PeeHcm O. - ANMUAL JneAssi'aMMCHt bmploybs i
1 ■ ;• ... J

I Qct. 1961 to 30 September 1962
iSeCTIOM B PERFORMANCEEVALUATlOH^ I
I **IfA ' Porlormanee rortges from wholly Inadequate to slightly loss than ootlsfoctary, ATotlha in fhls cqlegOty rdqvlroe I 
I positive remodloLoclldn. The nature of the action could range from covwdoling, to fur I nor tfolnlng/toplaclng oh I
I probation, fa roosslghment or to separqflon. Describe action toton or proposed In Sectlon C« I

I A • Adedubtb- ‘ Performanco.inoofp-dll requirement**. H I* entirely t*1l»lo€foffb*4 Ii charocterlxed nellher by deficiency nor I 
-■• oecollbhce# -‘ ' ’ «?• I
I - F *.pfa9l9l9fil Performance Ii more.than satisfactory/ Poelfod results aro t>elng produ0dTo a proflclenf manner. . I

i f • Strand . Pdrfdtmdneo Ii charocierisod by bhceptlohbl pfofleloher, ’’ I
| O * Ovtstahdihfl Performancojs so eMceptlonol In relation tp reqvlrbmonts of fha wovfc and In comparison to the performance of I 
I?-?. •’ others doing similar worb'OS. to warrbntsppelafrecognitlon. -p
I ■•'• ' SPECIFIC PUTIEt 7\'./>? ~ ~ ~ "I

7|L 1st up to s.Im oI tho.mqst Important,specific duties'pdrfqrmqdjdurihg thq;ratlng period; . Insert-irating lottot whUhi bo st. describeS thp'.L; 
Tmonner in which employob performs.EACH specificLduty.\Cghsidor,ONty pffectlyohoss lr» f^tymanca of. that duty.^.Ali employeesT- 
I wlth sMphrvjso'y rospohslbHifiofi MUST- be rated oh tHu'ir ability;to'Buporv)'M//nd/ceryh'uwA.'«r •ut*t<rt99a),:. ■ . I-

ItPtCfPIC p°&n 

ope:
ip'lcte resjpdnslbUity for a highly sensitive: lihilatftrad technical 
ration which Involves supervision of__________ agents, Including
senior (CS-13) career agent.

ft AWNO 1 USTTSO I 

: S 1

f6P*&fipDprv*b,i
r Supervisory responsibility for a technical and Inyeatlgatlhg openicloh
1, target cd orlmariiy against the 1'ocai Soviet official clclegatIon; (Super-
1 Ytolojl di agents,)

AATINO I 
CETTKfll.l

S

|SP€C*ric purvwr —-J '. .. • . -,

Responsibility for sensitive double agent operation targeted against the 
Soviets. , ; \

RATJNO 1 
uaTTe« I

p

[ ipecipic gutvnP

■ itesj 
pper 
fbt-t cpeciFic t>vtr hd

; Aire
irnp< 

__ ELLulj

idnslbility In Mexico for an operation inyplying a singleton agent, 
ating as a third national. This operation Includes fcSponsibillty 
nahuainhi^ :a^2^2^Z^^^W^8^^r-lh^ih'£^^erlb^JuiJ£LiiQL

MATiNQ I 
LCTTEA I

s L

RA TIMO J 
LETTER I:

p 1rnatc (to COS) Case Officer for-a LAUKICLf? project of continuing 
>rtarice; al&o alternate Case Officer (to ix^OSji fbi' two important 
OIL DlOlucta.-__ ' . ' . ■ . ' L

opeciric our r K&,«. / - ’

preparation of necessary memoranda, dispatches, project actions, and 
other correspondence attendant to the operations assigned.

R A TIMO . I 
LETTER 1

p

I •-.......  OVERALL PERFORMANCE IN

I Toko Irao.adcounT «v«/v?hlng about th* employee *hich Influence! hit q*
I iormGKce of'specific Julies, productivity, conduct on job, c&ope7<j?l?>one t *, pur t pot'kchal troll* er habit*. and I q
I pofficuior fimitwtioAA er tderh*. Booed on your Knowledge oi. eteploy**** cv*rcll perfo/trksnee dicing ,tho rating pariodj P •
Iplaco the ’(attar. in the rating bos c&vretpbrtdlng to the sfi7T4Hi>0n? which oiotfoccjjataly rofi«<t* 'hit level of parlor mooed* 1

POSITION

4-42 *3 « PflCVIOIJl *21TfOH4. SECRET
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• flECTlONC . NARRATIVE COMMENT! "

tftdlc■•Idnllfconf waolmeaaa* demen In e vrraMpotljIo’n bFaplM. fo proper p*r tppcHv* their /• letIpflthlp to I
b'var.oH.payrormdnc*. Sioio • ygg««ilon».moda Icr'-lmptelement ol*orli performance. Giya racammandefibn't' (dr training, 'Comment I 
on (*walpr». Ionov*ga ca#» l( fa^wl/ad (or eke. ent potHlon. Amplify or »»pldln rating* given In Section 0 Io provide baM ' I
bail*’for delermlnlng fvtize pereonnel action. Manner gl periormonce ol managpr'lgl pf typatvl lory dyflo* myif be doecriberfj if I 

• Qpplicoblp. '■ I

Subject’s duties and responsibilities as an Operations Officer are I 
characterized by managerial and supervisory responsibility for several I 
important operations. Although subject’s grade (GS-10) Is considerably j 
below that ofall other Station Operations Officers, it Is noted that his I 
duties, respqrislbiiitdes and authority are comparable to those possessed ' I 
by officers with two to four grades higher rank. I >

j Subject is a mature, Competent, conscientious and thoroughly de- I
pendable officcr who always pcrforms hts assignments In an cxcellent I .
manner and willingly assumes rcsponslblUles which are usually associated I j
with officers of higher rank. I !

■ I j

Subject does not have any significant weaknesses. His command of | ;
' the Spanish language Is entirely adequate for most operational needs and is I

continually improving.'. ’T ' l
. Based oh subject’s personal qualifications, !!is past performance and I J 

his very weighty and Important operational responsibilities, It Is strongly I ' 
_ aridiurgehtiy. recoihfhehded;that subject heJprorhoted to at lcast-GS-il and tiiatI..

\ -kgQr |Ai|B ^rihglA.ratln'Ad^ jLlyg|i-Jiuj_/fniihlh rn : I
■ SECTION D \ CERflflCATlOH AMD COMMENTS -~7 I

i ■ '■-l by EMPuoree '• I
I CERTIFY TK*T ! WAYf SEfN iECflWi A. Bi AND C OP THlj REPCRt

. O4Tff‘ ,
• 15 Nov 62

aiOMAT.UHC OF tlMPLOVaa . j

/S/ Thomas J. Keenan |
. 3. BY SUPERVISOR |

. momjtMPLoree HAs aagw 
UMOSA Mt. BUPERYSSIQH, '

If THIO REPOflT HA3 NOT OSEH.SHOWH TO SMPLOVCte. alVS EXPLANATION. ' 1;

OATi •

: ■■ 15 Nc>v 62 '

OPPICIAL;TITL« OP aVPRAVISOR

: Chief of S.ta.tfori.

T.YPSD OR PRINTKO NAME ANO SIOMATUfle 1

7S/ Winston M. Scott . 1
j£ " BT/REVIEWING OFFICIAL
COMMCMT9.OF RrYieWIHO OPFI^IAC - ~ "

DATE OFFICIAL YITLQ OF REVIEWING OFFICIAL TTPED On PRINTED MAMS ANO SIGNATURE

SECRET
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JO-JOR/JTOUM FOR

SUEJ2CT
S'?x^rl-'s n>”-

| ^roffiotiop of

_ Thomae J, Keenan. . . ■. ’■'■

was promoted froB

• > Placed i
of ^e enployee concerned.

Chle
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Other? Fitted tn)

■J- fMPLO’f! <(RI*L NUVfHR

FITNESS REPORT
■SW 26090

HA GENERAL
1. NAtAl

‘ KES;AN Thomas- </• r s.hk |e. on key
Male | GS-9

X S. SCRVICC DESIGNATION

; .FI (Career)-
•. O*F?C»AL >O»ITION TITLf

Cps Officer- .
y. OF>./oiv/ep op assignmcmt

WH/IH/JIECI •
r r.« 'or ..font

•fecial (Svcitr)

NOT BL>«r»U« MCM0CR ’ DCMCRRCO.. INITIAL h e a ssignmcnt/supco v»son.

PfNOING occLtNcb : OCNlKQ X ANNUAL; ' | RK ATBIQNMCNT/KMPLpV KC . ..

to, OATC.nCFOAT.bvC IN o.r. 

30 November 1961
M.-R3PC>'RTING PCRlCD 
Frvtn • - - . F»
l Dec 6o - 30 Sept 61

SECTION 8 EVALUATION OF PERFORMANCE OF. SPECIFIC DUTIES
. List' itf> to six of fKo;«oot* Importnnf duties performed-du«lng the toting period. Insert rotlng'numbef which beet describee ffeo
v monner In which 'em^toyee/performiiEACHspecific duty. Consider ONLY eWecfivehesein’ performance of/that duty. AHorhployew* 
\ with tuperylsevy rbepMOlbllities-MUST Bo rofe^ oh fhelyobllity io supei^ise (indicate num60 of ei^o^es e««erW»o4L'

1. • Unebtlsfoctory j 2,- 6brely dddquaTe {3> Acceptable;. 4 ♦ Competent.. ..|;5.y*<«cel1e«t ]$ • Syjietler •- |7 • Outstanding

•Feciric outv ho. « Assistant Case Off leer 
in supervision of sensitive technical 
operation involvlng apptoxlmately

■ ■ persons . -’r

RATING

7

:tpeciric dutt no. 4”. 
Alternate Case Officer for 
r_ ___________operation

RATING 
- NO.

; 6 1

»>ici><c out r no. j Ca8e officer for 
operation covering Instructing and 
directing a REDCAP candidate

RATING 
NO*.

7

iFecFic outk no. s Alternate Case Officer 
for technicalprojcct supporting 
overall Station operations

RATING,- 
NO. ;

6 '

• FSCIFIC OUTT HO. • 
Alternate Case Officer for LAU5.ICLE 
Project

RATING 
NO.

7

• FeciFIC OUTV HO, .--

Case Officer.for double agent 
operation .

RATING' 
NO. . ■

7

PERFORMANCE IN CURRENT POSITIONSECTION C E VACUATIOH OF OY
Ta Vo intpoc count everything,about the employe,?- which fhflvenc.es hit offoctivenbse.ln hls'currenf position • peHermonco.of- specific 
duties, productivity, conduct on {ob, cooperativeness, per.tlncnt persona! trolls or hobits,.particular limitations or talents; Dbsed.on 
your ithowfadge.ef-empldy'ee's overall performance during.the ratlhg perlod, place tho rating number in the box corresponding to the 
Statement which mbsraccuretoly reflecfB-hlsJeveJ of performance.

I • Por5ar*v»nce.In many important irespeefs faljstb meet »« qulromenls, 
.2.*\Po»l©rm0nc6 meets most requirefoents,but Is deficient In oho-or more importont respect*. 

.. 3 '•.‘i?>«ff6fn»ancu cloorly meefj'bd*ic rebyirernohie.
4 - PftrfcynvDHCo eloarly exceeds basic requirements. .

' 3,'« .PerlccRMnce In every Important respect Ts- superior.

SECTION D

HAT'HO 
NO. -

6

_______________________________P£S£RJP'TION OF THE EMPLOYEE y ' -.j.

In the toting boxes below, checli (X) the. degree to which each charac»a«i»fic applies to thy employee 
jossiblc dog/ee . ] 2 « Limited degree' -£?1- t^ft>^al.'deg<ee’ ^bbyo\pvoroge dbgro''b7^ |'S . Out jtahding~dey«

CrtARAcrenrsf *Cs
NOT 

. appli* 
CABLt-

NOT ’
OB-i ‘■ 

SCRVEO

•' 'RATING -

1 2 3 4 5
(JftTS TH!NG5,OON€‘ ’ x

REMUSCttUl • - - ■‘"k"'

-ACCCRFT RM^OSttiG/LlflE* - -----------r 
i X

AN UA D£'ci>iQN& O*. HiS O*N 'OMEN Ufik'D ARI5. tf S . ‘ ' .
—

L_^.
r— 1

F-- j x .
OOC.SJOB WIT HOUT-STRONG SMP>oh-T? ■. :

—
. X ■

IJ
 I; 11

*
• .» 1 V* s h i1 a ?®

 
m

 
.« -4

i V I l» 6 * । V j
i>

 ■
। [

X
M4< ft j tFnctivei? % . I 1 X

. r- ■"
.UCUfllTT CONSCiO-JS . | i 

i X
Tminas CLR-ARLT , I

- . - -f
.. i X

ohc:f*linc in origin*rsjvg, maintaining *nc or bcco^os 1 .J 1 i J X

OX.UKVEHSE Sint’

; SECRET
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SECTION E manner5^JQft£?5f9W^fi.E i. ’ ‘‘

• ••••'.'df'noA ti*of»d 4n< vrr^nt.poi If Ion;-’ Ind it of • - >vgg«। all ©nt. mddiyW A»r»pley VXI&ArA^i <//>•" tnl hl • ;
_______________ _______ _ !•:far M» training.' Daaceibi, lLap(Wf^Haf»;.hla p»f*n»irt| lot, dawalop/nant and lot;a» turning »•• 

ap^at»b»ht»ea. . Amphly o* •aplaln; ll app*op*ldtof-rating• glvon In SECTIONS 3’ C, and. 0 fa' “^awlda ►•.•••• ****®,,*’*fM^
fvtvra per aonnel oc lions* ■ Ocr25 2 32 ?H ’6I ;

Subject, a Case Officer at thia Station since -3 February I960, continues his 
cutstahjiiig peiforuuinca in aoolgnmcnta normally'handled by a Case IWUlfiE^Hif a 
considerably higher grade. ’

',.../ Subject carries out his assignments with a mlntmnn of supervision and is very . .I 
willing, to accept responsibilities of any type assignment to him. ■'? I

Subject is rated very highly in Section.;B :of this Fitness .Soport andthla has I 
been done because Subject has'earned tlicscratingsin his own right and in comparison I 
with the work done by other Casa Officers at this Station* '77'7-' I

It is strongly: recommended that Subject be given special consideration for I
promotion. It would, be unfortunate for KUBARK to lose amanof thia callbro through < I 
neglect'of-his career promotions. In addition to this superior work* Subject is the | 
head>of a family of six (0. Asa result of his low salary, he Is relegated to an j 
inferior standing.in the local society, based upon what a man can acquire through his I 
earnings. Subject's contacts and currently high standard operations require thathe I 
spend and appear to be making.considerably more.than he io currently paid by KUBARK. I 
It would seem unreasonable for KUBARK to- expect:a man. of this calibre .to mako hlgh I 
level contacts and yet:not be able to represent himself as a man in the economic level I 

. which his responsibilities represent. . . - : ■ __  I
SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE i'/cS? "S

... . I certify that ( have seen Sections A, B, C, 0 and E of (hit Report. . ?' ]

' DATE . SIGNATURE QF HMPLQTSE / 7 v--'

10 October 19151 ' /□/.'niarwi Ji K<?enan ■ ' ;
3. A:" /. BY SUPERVISOR .
MONTNJ:SMi»LOYEB HAS DC8N Iff THIS REPORT HAS NOT BEEN SHOWN TO EMRUOVEE, OIVE EXPLANATION
UNDER MV SUPERVISION

20 Months'.
777 ’ l> REPORT IS NOT OffINO MADE5AT THIS TIME, 01VE REASONi -- ■ , |

J&MPLOY,EE UNDER~MV SUPER yiSJQN i.li» .TH ANi'SO’© A Y9 | | REPORT MAOB Wl THIN ;LA ST »0 DAY tv-'- ' |

Joy HER(Sp^city)t '

■ ’oat's '■ . OPffICI AL TITLE Off SUPER VISOR . : . TV PED OR PRINT ED NAME ANO 1I0NATURE

10 October 1961 ? Case Officer 1..' ,.. /s/’ Frank H.i>ahcerX; _______ ..... I
3. BY REVIEWING OFFICIAL - 7 ; -7

1 WOULD HAVE GIVEN THtS EMPLOYEE.AflOUT THE SAUE EVALUA non. M

i woULO'MAyE'GIVEN THIS EMPLOYEE A;HiQHb.R EVALUATION. ' '7. - I
IWCULO’HAVE OIVEN THU EMPLOYEE. A LOWER .EVALUATION.-?''. • . • . 1

* C ANNOT JUDOS THESE EV ALU ATIONS. 1 AM NOT'SUPPICIENT L T-F AMiLIAR'wiTH THE'EMPLOYEE*S PERFORMANCE. - 1

COMMENTS Off: RE VIE WINO dpfflClAL'>- ' ‘ 1

'I would strongly recommend that this officer be given an irunedlaCc pboabtion. 1

। _ " — • "I.’

0 ATE.

10 October 19.61.

OFFICIAL TITLE Off R£ VIE w«N0. OFF IO A L ’rTFEOON PRIN T ED N AMfi .ANQ S1QN A T UM E . |

' Chief,j -7/" Q . |

SECRET &
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SECRET 
- (WMrv Flffrxf.M

^^y/>TNE5SREPORT
AMpLQVCC SERIAL HUMRSR I

SECTION A /(I f' GENERAL I
<L««r)

Keenan Thomae J,
l. DATS OP BIRTH *. Itl CRACK 1

Male _ I GS-9 ___
S. SCtRVtCC DKHONATIONi S. OFFICIAL POSITION TtTLK

Fl (Career) J Intelligence Officer
?. OPP/diV/QA OP ASSIONMKNt I

WHD/3
' C-. c*R<ta st a r.p •toTuc/ . T™ " 1

NOT CLISJSVl • X .MK kistf ocpcArko-
PKnOING oaeLiMCOy UCNIkB -

IO. DAT* RBPORT 0U1 IN O*P« SPORTING PERIOD

INITIAL . nt* SS IQ NWS N T / SU F C R V1SOR

X annual. "■ RK ASSiONMKN r/KMPLQVtC-

special fXpueMyj
I^b. I960 - Dec, 1$°6P • - I
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ■ I

. List up to tie of.the most Important spucilic'dutiot performed during the rating,period* .Insert rating number which beet describes Hie I, 
* manner In which empleyoo.peilbtms CACH-epocIflc.auty. 'Cdneidqr ONLY dHactlvah'ess In perlornsMcd of that duty* AH employees I 

wlth svpervlsory respohsIbllllies MUST be rated on their ability to supervise finCteere numtar bt emp/oydee superrfss<b> . .' I

SECTION B

I.Unsatlsfactory; [2 • Barely, adequate, j J - Acceptable \ 4 • Compotarrt .-[S • Ewcatlohf jb a typatlbr. . ,|7 • Outstanding |

■ PKCIPIC OUT T NO. 1 ■- RATING

Asst. Case Officer ln Supervision 
of sensitive tebhnleal operation 7

_lDYQlvLngapprox. persons _____l.

IPKCIPKDUTVNO* 4-
Alternate Case officer for 

operation

RATING I 
-NO. 1

6

SPSCtPIC OUT v NO. "i .-V1-- 'RA.TINO.

: Caseofficer for operation covering, N°!
„ .Instructing /arid directing a REDCAP 

candidate.- ■. - j - j- 0

specific buf-vNO;»

Alternate Case officer for technical, 
project supporting overall Station 
operations.

RATINO-I 
•NO.. 4; 

A 1

•pdctpic out'v'no;-*::. rating

Alternate Case officer for "°‘
LAUR1CLE Project 7

SPECIFIC OUTV NO. • RATING I
NO. 1

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into.account everything about die employee wMeK Influences his .effectiveness .Ih-his current position • performance ol specific 
duties, productlvlty/ conduct on-job'; eooperotlvenpe.s, portlhoht 'personal trolts or habits, particular limitations or tpldnis. Based cut 
your knowledge of empioyeofs bvoroll'perfe^monce durlng tho >ating.pdrlod, .ptaco tKe.rdtlng number In the bos corresponding to the .
statement which most accurately reflecti\hfs level of performance. f

SECTION C

t • P’orfofwwjnce In manyjf0pcrtant raspacts foils .tn,meet requirements;
2 • Perlormonco.meatft mort requirement a but la'deficient In one or more important respects
3 • Perfatmon'cq clearly meets basic requirements/
4'..Performance clbqrly o*ceadabasic fa<)ul«dmantsv.
5'*.Perl<>fmohcn Inovery Umporidhf ro*pqcfis»uperior, .
6 • Poilofrnanto in every: jospect is outstanding/' ; .

1ectiond_„___________________________DESCRIPTtpN OF THE EMPLOYEE ___ ____
/ - In the rating base's below,, check (K),the degrap'ta which* oach choroctpris'tlc applies tO'iho employee.

I • Least'possible dogrpe

NO,

6

5- Outstanding dogtss

CMAHACT CRISTICS 
• _ • r

NOT 
APPLh 
CAOLO

NOT 
Oft* 

stRvtro

RATJNG |

1 i J 4 < 1
..pet* THING*.DON'S ■ ' ' ' x
nEaouRCBF.uv X
ACC.ffPT® dfiSPpNSlhtLlTtea X
CAN M*x£ OCCIJION5 Oi< NlJ,O*N'WHt>l hE€D AHI5EJ

poes mu’ jba wj fiidu'r■■sfj»o»»d 3uf»'pd**».r ' ' • ~ ‘ XT
FACILlTAte? SMOOTH OFERATtOM OF MJ9 OFFICt- it.

/. M ■ ____ .... - t ' •_ _
t I

• PR’ties. KPPEC TivtVT ' x
.tK CUJ»lT T CQN>C»bu3_ j 1 X j
THINGS CL’ffANLV/ /i ' ;

DISCIPLINE IN QAtQINA IINC.. ki Al f( T A P.f H U ANO DISPOSING OF H-,CCAO» ' 'j

OTHtn rjp./i(x;; .

,___ (
:—-j

rTT 
! f ~x

FOAM

SEE.SKCTtO.y *E

SECRET

6¥V f<E VERSE

Ul
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secret; ' OfHCE Or PCRSOWtl

5fCTIQHj NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _
Strwt* w*oltnfM»i de<*»aA»l»ut»d petition. Inchc erte cy>gg« *l»ca« *i*4j^ju ^**>*11* ^*S
■■Ni. Give r«c0>nm«fliloHcfit I of hHffoInlng. Qf*Cfib»,'il .nf|WOpf !□»•/ hl • potent »«jt .fat <#>rWlpHWr»f, A«J 4wV'n^y3.?*? *.?** *•*.
।r**'«»b«!<♦*••■ Amphlf pt ♦■ptoln, it oppfop»lot«, eallwgt gi»rn in SECTIO^SS, C» e**d D *o pre* Ide the Ci •» £«•> c/»r •**<***$
lv»ur* pt io****I oe’U'on r

Subject te a young, aggrcsive. case Officer assigned iu s’nt>j
3 February I960. Prior to lite assignment to this post, he was-a1 Jury, Subject'# 
greatest strength Iles In the fact that he Is extt'fWtfly willing to undertake any lank 
assigned to hhn regardless of Its dcslreablllty, difficulty or the project;s tlrris 
consuming properties. Once, given an assignment, Subject requires a minimart of 
supervision. Subject te especially suited tp new assignments because of hte . 
adaptability to new circumstances. Subject’s worst handicap is hte youth coupled 
with hte.low grade In respect to the supervisory responsibilities assigned him. It;, 
is believed this person is a good:candidate for advancement in view of hte '• 
outstanding performance at thte Station.

7_ . . It will be noted that Subject te rated very hlghly ta Sections B, C and D, 
These ratlhgs are well earned by Subject in hte own right and are even more 
pronounced when considered In respect to the performance of ocher more senior 
officers at this Station. i

BY SUPERVISOR

1 SECTION F CERTIFICATION aNO COMMENTS "1
11. ■' BY EMPLOYEE ; . <-4^'; -

t certify that 1 have >e«n.$ectiohs A; B, C; D and E of thu Report.

lOATt

j, ., 19 December I960
SIGNATURE OF KMPLOviEe - '

/*/ Thomas J, Keenan <
J.

IF REPORT IS NOT OBING MADE AT THIS T IMB. G jvS RE A YON.

iMONTHS eMPLOYKH-HA^ SEEN 
1 UNOER MV SUPERVISION ■

IF THIS REPORT HAS NOT 8KEN SHOWN TO EMPLOYEE, QtVB EXPLANATION .

| 10 months.

I " ^jKMPLOvk.tf UNn’l 

I io TuRrtf Jp*c/fr>;

,r—ZT~-T'-T—-------- :■---------—   ”—-—rrr- “ . 1 “ ------- - ------- ;-t' — = ■” ■■■’ ■ — ............. .
LX ’ j I WOULD. HAVE GIVEN THIS B MP LO VE E ABOUT THB/'SA ME. EV AUUA TION.‘ •/m
[ - Jl;£ouu> HAVe OJ.VEN, THH'eMPLpj'Et A NIOHC'R E V A LU A TION. ■_

-I; OU ub' HA VE'OIVKM .THIS EMPLOYEE a LOWEN EVALUATION. \

■ |; | i'cAhVoi judue rneig evaluations, i* am'no’t 5uf>*c’ient ly familiar with THK.eMPL'bvfiE’T performance,
I CONM^NtS OF REVIEWING OFFICIAL’

|DATS .

|: 19 Deceiaber I960

OFFICIAL TITLE OF SUPERVISOR..

IP/PI

.TYPED OR PRINTED NAME, ANO SIOHATUfFC I

/a/Frank R, Kataneona :. |

BY REVIEWING OFFICIAL

DATS OF FIO AL TIT Lti OF REVIEWING OF FJCl AL tTrPgUOH PRIN I til N AMC ANO 5’GN « f •
■ ’' ' i ; ’

1? jftcigpbBr I960 Chief of Station , /a/Hnaton M. SCOTT ■___________ _

■ SECRET
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1 LANGUAGE PROFICIENCY REPORT
• '» t N<’ * - 0M<0« ' . 11 GS-9 |

1 ACHieVEMgMT RATING - »L*CI Washington,U.a-. ■ °3-Jq-6O I

j S' oken Spanish

<11 -OwAt P«'»

30

y^9’ cou«»t I amOu\’-cd1

j 1-5-60
- — I-;., . :■
iAAMfluac .'no o» lab hOURS

COMPLl’CD

r ' a..
PSI Spanish - Basic Course

■*!——— T—r—  ----------—
yju’to .'no c» clah 
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.M.< . . ' 1aO8 ' : .......................................
’------------ —r—■!—-———- — ■ I

No cr uni’s to course Ino or unit’s cqmWcbt go I:

60 " !• U5 ’ . ' I

/ ihO O» UNiT| TO COUM08 , . HQ or uNiYft CC*MPl g.t KD

g.. 
■ ■ i Specla] rTcgra®

S 3000 0 FAIR POda■'

IPOXgN LANGUAGES 
s IPRONUNGIA’IUN

r'“ 
A . a
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j f ' ’ - i ■■ -? ■- . ......... :•■■-- ■ ... 4 ..
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SECRET 
fThen fittoltn}

FITNESS REPORT

tuPkOirK Nuwnrn' |

generalSection a
I.HAMt . ctestl (MWrf/eJ

• -• K£EKAM>_.ga^^X-- -'- - - .:■ -
t. scRvfcc ottsioNArioNl t.'dfr'pjciib.PbtifiCiMs firue

t. QAtP- OP BIRtW "

OpiWficer ■D

NOT CLlOiOLC M«MOCR

RtNOlNG OCCU'MCO

INITIAL

X ANNUAL

___ L&wala_____ L—_Gw- 3_ 

i r. ur r-'uiv/on o? ASKawweNT 
| DDP/WH/IH/C-A/EO

TTPS OP RCPORT
T'nc ASStaNMCNf /eUPCN VISOR-

Jaa 59 JO Sop J? jjl October 1959 JmJ9 JO Sap’ 
EVALUATION OF PERFORMANCE OF IPEaFlC DUTIE?SECTION B

funnti In which employee performs f ACMspecific: duty. C.onside*ONLY effactivenet.e In perlotmonce fhot duty. All employees.' 
with supervisory resp^slbllitiee MUST be soled on their obillty to ewperwise (rndieere rwmfcwr ol •mpfoy«es »uperrf»e4). ■

1 o.Unsollsfo.ctacy . | 2 • Qorely odegiso** . 13 • Acceptably _ 4' Competent |S « Excellent |& - Superior [7 • Ovtstondlng. |

(Picirtc ourv No. i

Prcpiro dr-ift replies for □tat'one1 
o;<or--.tion.il ttdd. nec.

RATIN0 
NO.

ifsciric out. no. «

Contact oik-it 'H"j«fii|uArter* cok;jo- 
n.'rnis in asyir-tint; «>h«. Stations'

'. I.- '

RAYtNol 
NO. I

* 5 1

'•PflCIPfC pUTT NO. t

■'Tr-co^s ’.’Tt’jt’C.t renewals a1-
RATIN0 

NO.
5 ,

•FCCtFtC OUTY NO. B

.'Froccaa ’ i::vi Ok’h *oa* Ccsta;.
■ r?d jic...r. C’da ;.nd -*^k« iih'/m.js.u'

■ *r-i’i ln:.Mr '

RATINO l' 
? I

SPeCIPIC OUT Y NO. •

L'«?h<J. St it.*cti3 dp^rjtiori.’. 1 £ru>;crt> ■
RATIN9 

NO. .
-4

SfCCIFtC DUTY NO.’* . • RATINol 
r no. 1 -

EVALUATION OF OVERALL P :einSECTION C
Take Info account everything about the employee whlchlnllueneoo .Ms effoctlvsness Inhlt current position • performance pl specific 
duties,.productivity, eondwct on |aEr ;ec>bperative**css. pertinent personal frttif or habits, ppriicular limitations &f talents. Based an 
your knowledge of emptbyee's buerell peddrmance durlngfho rofingperlpd, plocethe rating number In'tho box corresponding tothsi . I 
..-.._—i .Li.L Ll. l_„;i *1 ..U„—-.2 I

I > Performance In many Important respects falls .to meet requirements.
2 • ■.Performance meets most requirements but Is dolieleht In one or more Important respects.

■' 3 • Performance clearly'meets bbsic/roquiremants.'
4 • Performance clearly .eveeods basic requirements.
3 • Performance In every Important respect Ts superior,

• 6.« P.prfocrnbnco In every.respect is outstanding.

SECTION P______________________ . . • DESCRIPTION OF THE EMPLOYEE- 1____ ,__ ' / .
In.the rating beset bwle'i. 'ckech'.fX) the degree to which.o'oeh choractciHtlc applies to the. employee

RATING 
NO.

5

|~2 \Ll'm'Wed.-jloy do " |,3 » Marmol degree-'4 * - Above overage degree j'5 « Our*tondlng dogre

CwAR4CT£Ri6TlC8 oo> 
StfAVED

RATING

4$ o^Bafc'c t« m *

ok re fhingj oonb-, 
PSSOURcipUL'

odasTii*-jog without af.QON.n suyeonr

SECRET
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SECTION E

SECRET
__- -.. '-■------------ - — f11^ v --------- --  .. ff/x.-^n,.,—

NARRATIVE DESCRIPTION OF MANNEROF JOB PERFORMANCE

,/vAi. 'il.»;f«oi»’Rwiiio.ion» la, hi»»rolnln^, D-'*crt> ■•, ii opp/opnot*. Kitpo»*n»ioi fo< 4* 
• pontlblliflea. . An»pi»</ or • rploln,ll appropriate, rotlngtIn S£CTJOn$ 0, C, D

si

on wdl -3‘

kns.'snei:

SECTION F CERTIFICATION AND COMMENTS-
' J,". ' ■. ■ • BT EMPLOYEE : ■ . i "

: 1 certify that 1 hqvp soeh.Soctions A, 3t .Ct D ond E of fhit Repoff; ^

' 0AT8 110NATURE OP aUPLOrEE •'

J. ■ 8V SUPERVISOR

HOtlTNS eUPLOYEff N*< BCtN ' IF TmU HEPORT HAS OOT 9EEN JHOWN TO EMPLOTS8, 0<V2 I JlPLAhATION . 1
UND6R MY SUPCRVISION

b conths’ ihls ?>-■<> in i.r^ini.'..' iiisc-.-'ZI lerinvr; 195$.
ip osROftt iJ mot ee««c wiooe at tm»# Tiwg, div# »eA0««; '

, iMPLOTEt UNOCRuviuPCnvmoH Utt tm*n *i.CiT> } |Wip©« t maq«. <w *♦*'•*«a»t rj o* vo ‘

OTHERt'sp*eily)t

DAT#

3'0 19'59r ‘
OPPfCIA'L'-T *TLS OP •£-•*£» riSOR- T T PfOOp Pfti fttY.ff b N A W?-AND’. S IONA TON#;”

. W'<!» T<MxJX . . ?<
r-inx.a

3. . ar fteYjgwiNG OF/jciAU

6 a Tg

c/te/HT
*~^~*~~*SEcWir

jy>ber t- &
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CONFIDENTIAL

FOREIGN LANGUAGE APTITUDE ANO EXPERIENCE REPORT

The category checked below is hn interpretation of the scores made by the person nar/jd 
above on a- battery ’ef foreign language aptitude tests. The relationships between .tec’, 
performance and subsequent .training perforr.nr.ee of trainees in Agency language, tralf.lng 
courses are indicated by the-graphs next to' the aptitude categories. The graphs to the 
left are for women ar.d the graphs to the right are for men. From these graphs you can, read 
for each aptitude category the probability that a person in that category will perform in 
an Agency foreign language training course at ah average or better-than-average level. : For. 
example,'22 percent of the wefeen who obtain an apt itude rating of be expected . to_,be, 
.average or better in ecurre performance, while 5 percent of the men with ratings of'"8" can 
be expected to be average or better in course performance. A man needs an aptitude rating 
of "6" to have about the same expectation of success in language training as a woman with a 
rating of."8." At the ether end of the scale, 8C percent of either men or women who obtain 
aptitude ratings of "5" can be expected to do average or better-than-average work in train.-, 
ing. , The differences in relat ionship are due to differences between men and women in both 
training performance^, and test scores. On the average women are somewhat higher on both.

' or oohih oHost lahcuace tbaihimc eeatoahahce 
l>rtCTlO TO Ot'AVtOAU C* BETYEB THANAVERAGE. CATCCOHY

• or Art« >HO:e lohguocc. tooirihc PioroaMtacc li 
. tlPtCTCO TO'BE-AVEBACE .OB, BETTE* THAN AVCOAOC

100

"Ince many things o.ther than aptitudes enter into the determination of training course 
performance., in any class of students there will usually be some whose perfomhance will be 
better than would be expected from their test scores, just as there will likely be. sbme' 
whpiie' performance is popper than expected. STRENGTH OK MOT WAT I ON, . FRIOr? EIFFPIKNCX WITH, 
A FCREiGN .LANGUAGE,- a?d ot her factors should be considered “in selec t ing' pernio for language' 
training and in interpreting,language ’vrn ining. results. For examplethe' 'njiihber of' lan- 
guni-en previously stu.iicd cr learned and the amount of academic and nonacademic languag*- 
ijja.'rning experience are factory not measured'by the tests, but -are ir.dlent ive of t>roi>u'b,i# 
success in learning a foreign language. ..'Shift her such experience was in the i&me language:'xi 
the '.one to bn studied or. in a ;d if Parent 'oho fa.-, of course, an additional relevant factor..

c» it ahh'io fi'v r»«fs incivicual

—r

j i.ak rwiiB^iju

i?7=» CONFIDENTIAL



Office Nlcfnoranduni • united states government

.TO > Director of Personnel date.- 3'V-' i'-'S-'

from Director of Training-.

subject: Sumary of JOT Career ofThoaas J, Keenan

- :l. 1* Statement of Tranafer- ..I.;.?..’-z ■

'.............................. • Z ‘ . ■ . •••...

; Junior Officer Trainee Thomas J. Keenan hao been reassigned
< firo« the T/0 of the JOT Program to the T/0 of Wri Division effective
i 25 January l959. Following is a sunsnary of the accompllahmenta of
’ Mr* Keenan while hs was a Junior OfflcerTralnee. //-

■ ; • 2* Basis for Selection by JOTP ■

Keenan case to the Agency on the JOT Program at OS-7 on 
20May 1957.He received hia B.A.in Kioto ry from Marquette in 1953« 
He spent four years in the Navy as a Lieutenant, He was a Coraso 
officer^ having supervision-of thirty men. His high motivation - ha 
turned down an 18 month training program with IBM «■ coupled with hla 

, fine personalattributes, made him appear to be a good JOT candidate*

3* Formal Training

! : Aftor EOD': Keenafi attended IOC from 27' May to 21 June 1957,' ;
receiving two Excellent, evaluations* From 2h to 28 June he traa oh 
Interim assignment in FBID; He attended ITC from 1 to 28 July where 
he earn^ ihree E^ceiient grades. From 28 July to 23 August he Wai) 
assigned oh an interim basis to W/Spalh. Fraa 26 
he was registered in a special TSS course. He gained good ratings* , 
After an interim assignment to the CI Staff for dno month Keenan was

; attached for on-the-iesk training to; WH/1 os/£( January1958.\ In^MhrcKA--
hb entered the'-djpeHitidns<C^ttrsbk>^«Te>be.<^raiiAd9d-''unti ;̂7-'June.*,, >in 
thia course ho received four high satisfactory and two medium satisr 
factbry- grades*; ' _ ■■

U. On-the*peak Training; • r

Cn-tb'e-desk training for Keenan In W;{/1 was largely :aa 
assistant to the desk CE and-FI Officer, In Jaiiusry 195? hb .took oyer 
as Chief of the Costa Rican desk*.



5. Evaluation of the Subject* s Training

Keenan'sov^uatlonalhfc^^ tralnlng have been 
uniformly commendatory. The ITC Instructors found that 
"although; he was-a bit slow ln adjusting to the requirements 
of the course,during the. last two weeks heahowed'deflnlte 
progress...hiafinal briefing was excellent...pleasant young 
man, Interested andcooperativs... gives promise of being a 
sound intelligence officer". In;the OC his work was good - 
"performance was highly satisfactory...In face-to-face 
practical exercises he was effective.. .acquired a highly satis
factory understanding of the various kinds of Agency operations* 
revealing a particularly thorough knowledge of CI concepts and 
methods".

On the desk he proved to be "intelligent, alert* con
scientious...enthusiastic and imaginative...gets on well with 
his-co-workers and takes a healthy point of view toward his 
assignments. His motivation is high".

6. JOTP Opinion of the subject.

Keenan has always aado a good Impression. He has / 
worked diligently, has mada for the smooth operation of ths 
Program, arid has, received corsmsndation from hl a supervisors 
on the desk. It will-.‘be very surprising if Keenan does not 
prove to be a solid* effective officer whowlllmakegoodprogress 
in the ClandestineServices. .

MATTHEW BAIHD
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■ I . _ \ •' - <W5T>UCnOB3. . —J ;_________ '' __________ 1

I Ftm' hu U*UHI9T«ATIY?. ‘TFlirjc Ceetvlt eutrantint I rwr i tm’i lot 'ihU rrpnrt. : ’ - - ।

I FVR TH1? Th i • r*P*»r< !• d*aign#«| to htlpyou r«ptr*« your of your •ub*»rJtf»3t • aod t«
|tK|« I ur t |o»» to your ‘ I tor en.1. tm lot official*. Or f*»n i »•< I on polHy raiuirr* that jmu infers .tW
I na l a >h»r» he •fendt you; ftnap I * tuv«'. of. t h»f »pof t con help you prfu«r» lor • Hi irt.« * »>*»» *s»b M?ef !!t» r
Itfrr'nriN* t«*4 .vosfenftfs »■ ftla ««»u *»« <•<« I tM’lcm pel try lha.l you ih#w Pm i lof thi* report to the rcr«prt* e*<eet.| 
I under condition* tp-e/ifia-t in ©etulatier* It l« irrwwnJfO that you rrrd Ihr entire feta before r«vrletir>gl
I any n^ilion. If tMi |a fheinitltl hwrt on the employee. it su«t hr cowpie ^»d rrsf forwrJrd te the <^tfte« efl 
|l>fI'ninr) no.later .than JO day* aftar th* data indicated In if*« A. uf Rertion A t>afoa> • . • 1

Istcnoii a. .-. • . ,-. . ’ • . • ~ . qUX.b.al
». wawi • ^taif> /Pleat) ' ftfirfd/ej ;

; kZEBMl, Thoaaa J.

J_, ©*H ffF aiat^----- 9. tt«

N ST : J
i. o«f tci<*©1 vi»>©«/©ji>«p«. ©r agfiQMsCNr 

’ •• otr/jotp -7

fd CFF tC4>l*0lt tto« fituf I
" Jiri ■ |

I y. »aor ♦. ©Aft •groat.out i« ©•' : ©; riaioo coviaco ©r TMi»M'0»f (t nrtif^v. dtttti

| GS-7 I 20 February 19^8 | gQ May 1957 - 20 February 1958
«©. Tr*< ©••!•©•> X < « i »a'*t '. , *•*»•• •••»•.». UHHI •••;. f’t<«*i (XyeetFyj

(€*•<■•» K>») aaau'at ,trait,aayrat.toeaarM-

later<o« «. . _ ct»Tinc«Tio« 1
It. lOt tMl •aft©r rial© ©C»O»r »•» nor Mltt lMOah tO TMC ihPtVIfiVM. ©aftP. lF ROr TwOBS. Ct’LAli »*
1 - ©6V. 7-7-!— •

&M

[SKflfrr'C. _ ~ JOS ?Cgyp>MAaCt tVAlUAttOM:’ • ’ - / ; 7_~21
• j t»f pii.“i fCWji; Cena i«ier- dhi,y.* th# pre-fjs t i*tt y a«u! # I f>r t ivan'aia ot th »hi rh the ln>j 4 v t duoi be in< rated ,&•• par -
Inis dullee during the ia*int pe tl«>l/ G'^par ♦, b4©CrxT_Y^*i t ho ?)>» r« doing tjoilsr. rork ata ajoilar lv*«l et rea^tfr* I 

.1 til»i I Uy, Far fo'» < ether t han ‘ t tvi ty.siH be ir <<•« into arc out, I l<’*r in Section O.. 1

jhxfiFTAT?;

;/7 *5 (>«< s) 7’77: ”777 secret Perlornuir.ee



t. nos -os"*I >Vo•«»>»(•< or ”’»►« < . < *____  ' ' . ' -1

uiFrvTitHj! Aft /? . I
0. jMase In the «r »<♦ •t.*«*»• up rr, •«.» ui ».\e’®>re i»rorient xi’FCtFlr doirM |<i ‘ * t»ti»»g period. 1

I'lare-lhe <*‘»V impotlant hr»l. iftwl inci»>'0l'i»ror j.mlug’or I ent«dut I»•. jq I
b. Its t • ,pe r f <n me»«ce on«fih aprci ."j; duty' ,**»•*• Ider !«•« fiM.Y. Hfrctirm***, In <»f < fr» i * '.'spec i ( I c duly. j
c. pnf «t»p* t »n<»r ♦, ah I lily to •ur«nr*\;*e •» 11 • I •* j s be feted •« a «;>•<- i t |c d<»t y / <h» *»«• ♦ rate aa «u* e r • < «®rr f heee I

. d. Co«perr in yotir mlndi when the individual being rated *1(1) »r»|ng th* ven* duty at a I
• llfttler irrrl of r «tpons .’. u ’; ty. • I

T. T*r» individual* alth the met xvb title »*/ be** per.foraing different duties. It so, rote .them on <liff«eentl
du tie*. ‘ • 1

f. De specific. Fvemples o| the iAine dut tee that •|ghi.t>e rated are:- 1
0*41 M/tF/NC WWW ABKjt KSOfl.gtMlg CUffr'CTS l*rfK*W tH*3 1
o/rr*a i.’ircn/tFS. . .wmorj ftti >iK>Gg4wt r«r.f*4fK$ ftjbfAirtici •}
awa/cr/*o jsicirjvae# 4w4/.r/«5 /»o/irf/4/. gArotri r*Avudr*^ wiir*4v |;.
ttirM rrowcAi «rv»rs . waimom pjijjr ' ' sowtets 1
ttHWCTIfi'e' RXT£ie*4i orwijM mmo-• ' Krr'rs xkm», 1
ririftc ctxF/p/*4rrs\ viw omni oxFlCfi . 0»rv£» rm»c« . ■’
takifta:oicMrat in iit rtouLihoffS, .. M4/*r4/*i A/« iTtvof rravc*a 1
suwrt9tHQ~ rttfriit cp'tiistwipKrtci . /vam'ams ii&firicvtcs or O4M|

g. For tome }ob«. dulle*. ••y be bra»*T Jew even further II •uperv'iior cun*Idert it’ edvisoble.'g. . combined Iteyl 
^•nd ^one operation; in the cave «£ o rodio operotdf. • 1

t • IbCOtiiFt.Itur <0 iw< TMlt ewfir • • ft*to«ui »W1» bu»» Itt *«l OU1*T*hOtHQ MAMIstWr
t • B**tiv AD<Ov*Tt 40 »•« Pt«*0«MMCi OF fNIfl lOVStO IN VKOT **• 1 NO IV1 DU H >HOt Q1NOI IM| >1

oticaioYivc out* • t.**i Jooi . 1
«MINd > • oibroot** tint Ou'TY y . g*CCVt MVON< 1 SNOO IN TNI PtRfOfttrMCC Or.l-
NUMOt'O . *• FCirOMS .TnIt Ou1> tri ’* Cois*iT<NT MANNtf - ; IMIO BUTY 1

. , •• • HtfOMt rnil »r* ,'vCm * Tint nannin '•• • < ’■.■■■'.-<■ ' \.L
•___ •_ THAT Nt; I’i A' OlBTrsstr >Wtr CMr-lHO -JO# '< |,y

'tetcrei g "e'tr.rv >«V 1

Training Cburses

■ ATINU 
NUUOl •

p^ci/ic pvfr «o. A NATtNQl.. 
NUMB(N-I

1 f
IMCMIC OMtf <0. t

Research ca 
Coamunist Party Activities

.■•Tina 
MUUSCQ

seicfsie oyfr aa. -g. ». « ATI NOT 
NUMBINj

.sercirie OtfVv >. Venn a 
‘hutftr'o

er«c«e«c *tfV» a.o;.g • NAHNal 
NUMB(9.1 .

>.5 nabaadvc pr.icftiPnqn .or uannco of. ^4. T

DiKIXTlCVrSi Stress strength* and part iculnrly those ehlch offect dr'velopocnt'on present job.: I

Subject has proved to be intelligent, alert, conscientious. Hei takes oh. new 
tasks readily end accomplishes bis objectives with nlniaum supervision. Ha ls 
enthusiastic and laaglnative. He gets on veil with his co—workers and takesa - 
healthy viewpoint toward his Ajaigmaonte. His motivation is high.
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Subject ifl at present highly motivated and will undoujj^cp.y remain 00 if ha 
is given challenging work to do. Ho is equipped intellectually"dKci emotionally 
to dp fine, work if his motivation remains. His potential for a good Agency Career 
is high. '’ -

SCCTIOM H. FUTURE.PLUS

Subject io at. present attached,to >31/3 for on-the-desk training for 
approximately a year prior to an overseaa tour* ; !'

NOTE OTnEA FACTORS. INClUOINQ PERSONAL CIRCUMSTANCES. TO 01 tAAENIMO ACCOuM IQ IMO IVIpyAL*• ?U Tu*C - ASS I MtfCQ f!
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. TRAINING REPORT

OFFICE OF TRAINING

FUNCTIONAL TRAINING DIVISION

This certifies that 'Hionins ,T,, Keenan (CCt'ooo) ■ has 

completed the two day Equal Employment Opportunity (EEO) Seminar 

for Supervisors held , 28 - 29 March 1977 ♦ At the

conclusion of this two-day session, each participant will be

able to describe the following:

a a )lhe EEO Pro grama nd reasons *
for its. existence; ;

b) A supervisor's responsibility in 
i>nplemeriting the program;

c) The procedures for processing EEO
■. complaints; '

. d) The Agency's past record and the . 
Agency's Affirmative Action 
Plans; and . ' .' ' ’

a) The significance of Upward Msbility, 
Federal Women1s, and Hispanic Programs 
in the overall EEO Program,

FOR Cffi DIRECTOR OP TRAINING:

Course,Administrator

4J- XISTRAtlVE - IHTERNAL USE ONLY
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DEPARTMENT OF THE ARMY 
US ARMY WAR COLLEGE '

CARLISLE BARRACKS. PENNSYLVANIA . 1701*

Office of the Commandant

Mr. George Bush 
Director
Central Intelligence Agency 
Washington, DC 20505 . .

Dear Mr. Bush: j.?--

-I «m pleaBed to repprt that Mr; -Kcenan, Central Intelllgence Agency 
Civilian, wasamongthose who successfully completed thecourse of 
instruction at the US Army War"College during Academic Year 1976 and ‘ 
was awarded a diploma. / .•

This report la my evaluation of Mr.; Thomas J. Keenan during.his attend-. . 
anceat the US Army War College from 4 August 1975to7 Junel976.
Attendance at, the ,US Army War College >ls basedona highly-selective - 
process,, and only.; a .very small percentage of all -those, eligible is chosen. 
The evaluations herein are. made in rela'tlon to this outstanding group of- 
individuals. No attempt .Is made to distinguish, between graduates on a' 
rank order basis.

Mr. Keenan was one of eight civilians (three from the foreign affairs •• 
community) In a classof 227. Thia total; Includes 187 Array, .16. Air- 
Force, ten Navy, arid six Marine offleers of colonel or lieutenant colonel. 
or-.equivalent Navy rank. ■ ■;

In a class structure such as. that .outlined above, the task of the civilian ■ 
student at the USAWC is an especially, challenging; one. Working in an 
area outside his normal milieu, his "was a dual responsibility. On the one 
hand, he had to acquaint himself In considerable detail with the military 
aspects, of national security with which, in‘most instances ,. ;he has' had 
relatively, little, if any, previous experience. To. accomplish this require- - 
ment, he did extensive background research in the areas o’f military policy, 
military strategy, and defense management to keep abreast of his profes- 
slanal military colleagues. On the other hand, his foreign policy expertise 
was in heavy demand: by his military colleagues. In consequence, his 
contribution tovarious International relatione aspects of seminar group 
efforts tended to be disproportionately large. Moreover, as .the sole :
civilian voice In aseminar group of fourteen highly experienced 
military, officers, he also ensured that adequate weight was given
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to civilian viewpoints tn the group’s discussions. Much, therefore, 
depended on his abl 11ty to deveiop rapport wlth hls'Billtary'colleagues 
and on hts'intell tgence, knowledge, skill and persuasiveness. In a very 
real sense he was a teacher as well as a student. . '

Among the objectives of the curriculum is enhancing the competence qf . 
selected officers, to assume command and leadership responsibilities and 
to function in key staff, assignments in major Army, joint, arid combined 
headquarters .and in planning and policymaking positions at the seat of 
government. To achieve this and related objectives^ the curriculum; cqn~ 
slats ofthreeauijorBegmentsi TheCononon Overvlew.theElectivesPhasa, 
and the Military Studies'Program. The CommonOverview segment' includes 
four courses: The United States andthe World Environment,. Command arid. 
Management, Strategic Military Studies', and Che Military Strategy Seminar, 

. Inthe Elective Phase, students take at least four elective courses out 
of an offeringof54 courses.: The-large number of selcctiona provides . 
an opportunity:.for-students to tailor"the1- curriculum to meet. professional 
needs. - Participation in the Military Studies Program is optional grid can 

• .., besubstitutedfor one qr more elecelves, depending onthescopeofthe 
research subject selected.7 . In addition, Che ten-monch curriculum Includes 
voluntary programsand fieldtrips.

Mr:~Keenan acted as^asslstant seminar group.-chairman in the core curriculum 
course entitled, "The United States and the World. Environment.” He and 
one:other student edited the final seminar report; and he wrote that part :- 
of the report dealing with US policies in. the. Western Hemisphere, Includlag 

... an excellent treatment of the Panama Canal negotiations*.' Mr. Keenan was 
also assistantseminar group chairman during the "Strategic Military 
Studies" course, and again his facile peri was put to good use on the 
editorial .subgroup. His calm, steadying approach to issues won the respect 
of his military colleagues, and his extensive knowledge of Lattn America 
was particularly valuable to the group's deliberations. In the "Military 
Strategy; Seminar,"Mr. Keenan proved himself anexcellent student of/ 
strategy- and an articulate, well-prepared debater, in the . seminar discuoaiono,

. In the electives phase Mr. Keenan took four course's, (the. required number): 
"The Power Potential of Developing Natrions," "Contemporary, Issues in US 
Foreign Policy," "Strategic Issues of World War II," and "Third World: 
Dynamics of .Social Change"; he audited "Latin' America: Power Structures 
andtheCurrent Scene." Mr. Keenan prepared carefully for his elective 
courses arid contributed hia views in a concise, orderly mariner.

Since the vast majority of the Army War College student body live.together 
on the post, a very -important pari of thia overall War College experience 
is the social and extracurricular iiiterae-t ion which takes place put.side 
the lecture halland the seminar.rooms. Some civilian students at the Army , 
War College need considerable time to adjust to the military subculture, .. - 
but Mr. Keenan;'enjoyed a relaxed camaraderie with his' military colleaguea

' 2
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from'the beginning'. Somewhat quiet and reticent by nature, Mr..• Keenan 
nonetheless was enthusiast 1c about the College's many offerings in his. 
own low-keyed way.- ' This soft-spoken demeanor ’masked a.tough competitor,.' 
whether .'It .was In 'seminar discussions or on t hetennis courts, where he 
was 'a member of the Army War College team.■ Clearly, Ke was-popular with . 
his classma tesand respected by them for his profcun1 on al attainments." 
and/'hls personal qualities. ' : r ‘

IntheAnny War College classeswlth which. I have been personally familiar 
Mr; Keenan is'the first ofhlsagency's representatIveswho had regionali 
as contranted with functlonal, expert Ise. Mr. Keenan’s thorough knowl
edge of Latin America-made hlm a valued member of the class and a distinct 
contributor.

Mr; -Keenan's demonstrated capacity.; to work effectively and cooperatively 
with- of f icers of the military, services anti .other civilian agencies 
would, . I hope, be factored into the consideration of his-onward, assign-/ 
ments. : ■ ■ . ' '

A statement specifically regarding estimated ''general officer or equiva- * 
lent .clvil'ian.'.supergrade" potent lai/has been intentionally, omit ted. from.' 
thia and.all AY 76 reports; The evaluation system for'USAWC-students is 
designed .principally to portray the student's - aptitudes, capabilities;.. - 
accomplishments, and progress within an. academic'environment. This does 
not. provlde an adequate basis for rendering .a :flnite evaluation on general 
officer or equivalent, potential, although It does not preclude making 
tentative judgments as to the abilities of the "whole man."

...- Sincerely.

DeWITT C; SMITH, JR
Major General, .USA’ 
Commandant <:



Mr. George Bush > 
Director 
Central Intelligence Agency 
Washington, DC 20505

Dear Mr. Buahi

I an pleaeedto report that Mr; Keenan, Centrallntelllgence Agency.-.' • 
Civilian, wasas»ng :those who::succe8sfull-y .completed .the- course of 
instructlon at the US Army WarCollege during Academic .Tear 1976 and 
was. awarded a .diploma. * . _______ ________
Thia report ,1s my-evaluation ofGtr. Thomae J. Keenan\ during" his attend

ance ;at the US Army War College Trom 'August 1975~~to 7, June 1976, 
Attendance at the; US Army.~ War: College la 'based on a highly selective- 
process, and only a very small percentage of all those eligible is chosen; 
TheeValuations herein are made.in relation tothis outstanding group of ' 
Individuals. Wo attempt iarnade to distinguish between graduates on a 
rankorder basis. . < ■

Mr. Keenan was one of eight civilians (three from the foreign affairs ; 
community) in a class of 227. This total Includes 187 Army, 16 Air ? . 
Force,, ten Navy, andslx Marine officers of colonel or lieutenant colonel 
or equivalent Wavy rank.

lhaclassstructure such aathat outlined above, the., task of the: civilian 
student; at the USAWC is an especially challenging one. Working in an . ..... .
area outside his normalmilieu, hlauaaa- dual responsibility. On- the one 
hand, he had to acquaint himself in considerable detalluith the military : 
aspects, of national security with which, in moat Instances, he has had 
relatively little, if any; previous experience. To accomplish this requlre- 
rent, he did extensive backgroundresearch in the areas of military policy; / 
tallitary strategy, and defense management to keep abreast- of his profes
sional military colleagues. On the other hand, hie foreign policy-expertise' 
was in heavy demand by his military colleagues; In consequence, his 
contrlbut'idn to various 'international relations aspecto of seminar group 
efforts tended to bc disproportionately, large; Moreover, as the able

. civiIlan voice In a ceHiinar group-^qf' fourteen highly experienced .'.
. Kj aiabvihsur^ thatiadoq&atit welghi - wft®. glvmh- '
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to clvlllanvlewpplntsin the group'srdiscusslons. Much, therefore, 
dependedonhl9 ability to develop rapport with his. military colleagues 
and on hie intelligence, knowledge,. skill and persuasiveness, In a very 
real sense he vas a teacher as vell ’a's' a -student. ' ' •

Among the object Ives :6fthe curriculum Is enhancing the competence of 
selected. offlcerstoassuatecocsaandJaiwlleaderahlpresponsibllitiesand' 

- to function In key staff -assignments ;in major Aray, joint, and combined 
headquarters and in planning and policymaking posit ions at the seat of 

, government; To achieve this and related objectives', the curriculum con- 
sists of three major segments: The Cousph Overview, the Electiyes Phase, 

~ and thd Military Studies Program. The Common Overviewsegment includes 
four courses: The United States andthe World Enyironment.Command and 
Management', Strategic Military Studies, and the .Military Strategy Seminar. 
Th. thq . Elective Phase, students take at least -fbur .electlve courses: out 
of an offering of 54courses. Thelarge number of. selections provides 
an opportunity, for; students to tailor the curriculum to meet professional ; 

-needs. Participationfa the Military Studies Program is optional, and; can 
,;he substituted for one or more electives, depending on the scope of the V 
research- subject selected. In addition, the tea-month curriculum includes - 

i- ' voluntary ^programs and field trips.. •

Mr; Keenan acted as assistant seminar group chairman in the. core curriculum - 
' course;entitled, "The United: State's^ands the World- Environment." He and 

bnieother student edited, the final seminar report, .and he-wrote that part - 
. ,. of the report dealing wi:t-h’3US policies;.-:in-:the- Western Hemisphere; including .

an excellent treatment of the Panama-Canal negotiations-. Mr.Keenan was 
‘ also.assistant seminar group chairman during the "Strategic Military ■

Studies" course, .and again his facile-pen was put to-good use on the 
editorial subgroup. His calm, steadying, approach to issues won- the respect/; 
of his military colleagues, and his extensive' knowledge of. Latin America 
was particularly valuable to the group's, deliberations. In the ’Military; 
Strategy Seminart" Mr. Keenan proved himself: an excellent1 student -of 
.strategy and an articulate, well-prepared debater in--tn&'seminardiscussionS.

In the electives, phase Mr. Keenan- took four courses..-(the. required .number): 
■ "The Power Potential of Developing Nations," "Contemporary Issues in US •

Foreign Policy"Strategic issues of World War IL," and ’’Third. World: 
Dynamics of Social Change"; he audited "Latin America: Power' Structures 
end theCurrent Scene." Mr. keenan‘prepared carefully for his elective 

. courses and contributed his views In a.concise,' orderly manner. .

Since thd vast majority of the Army, War College student body Jive together 
• bn tho post, a very IJapottant part of the -overall War College Experience

is 'the social and extracurricular 'Interaction which takes placE.ou'cside . 
the lecture hail-and the- seminar rooms, j Sme civilian studehtd at the Amy ’ 
War College need consIdcrablb; time'to a^JuBt to the military subculture, 

- but Mr. Keenan enjoyed a relaxed •cami.rj»derie with hia military colieiigues'.' V

*1
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■ 'from, the- beginning. Somewhat quiet and reticent by nature, Mr.Keenan, 
. nonetheless wascnthuslastlc about the. College's many offerlngs In his 

own low—keyed way. This soft-spoken demeanor masked a tough'competitor, 
whether it was in seminar discussions or on the tenniscourts,where, he 
was a memberof.the Army War College tearn^ Clearly, he was popular with 

■ fils classmates and respectedby them for hlsprofessional attainments .
and his personal qualities. . '’.V'

In the Army War College classes with which I have been persona’lly familiar, 
Mr. Keenan is the first of-his agency's repiesentatlyeawho hadregiqnal, 
a# contrasted with functional, expertise; Mr\Keenan's thorpughkndwl- 
edge pf Latln Amerlca mada him a valued member of theC class and a distinct 
contributor.' ”

Keenan’s demonstrated capacity to?work effectlvelyandcooperatively  
with offleers of the military services and other civilian agencies' • : 
would, :;I hope, be factored into the consideration of his onward assign- ■ 
merits.

A statement specifically regarding, estimated "general officer orequlva- t 
.■■lent civilian supergrade" potential has been intentionally omitted from - 
this and all AY 76.reports. The evaluation system for USAWC students la 
designed principally to portray the- student's aptitudes', capabilities,- 

. accomplishments,and progress within an academic environment. This does 
?ot' provide an adequate ba^is for rendering a. finite evaluation on general- 
officer or' equivalent- potential, although it does hot preclude making 
tentative judgments as to the abilities of the "whole man.",

. '■•■■■. Sincerely, ' ■.- ■■’■'■ <j.-. -. ■.■;;\

Major General, USA 
Cotmandant

'■ 3
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D
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2«
COURSE’ OBJECTIVES " ' ''' ■ ■■ -

To orient thestudent on the specialnature of the Directorate of Operation’s 
Soviet/East European target and to train him in the appllcation of clandestine 

. methods for collecting information oh-.'assessing! bpd' preparing recruitment operations 
against Soviet/East European personalities. ’ / .. <

'r ACHlEVEOXr RECORD ’ .
- This is a certif icate :of. attendahce. ^io evaluatlon is nade of individual' 

performance-in the course.-

FOR THE DIRECTOR OF TRAINING:

SE Plans. &’Training:
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FIELD REASSIGNMENT ^UESTIONN*IRE

■MH. C« iweicvt
ThoaasJ. Keenan 26 Aug 74

,u«i"or. <v*i »<» sc« DAfr ((*»• i-1) 1

rt.Tl RKt-IU? 4 »r a51 J i M’vei * : U*Tt RVCtltSD •» CAM** 6f»VICf «O»*» 9A9f I

10 September 1974 ■ ^_H<KT-18M_
ww 1

r-Atv. er. •*•*» . M ®V।C4 
DIBICH

■V A\C t ITATtOH CR d«St CUIRIM COVC * • 1

29 June3 ID cos. Kirtgston.GS-15 Kingston . ■ I.

TO It COHPLtTtO ITEWPlOTtE
Mr<«r.«'o*ri to «<toot ro cun 
itttl lltvt'

1 Nov 75

>A. CAT( ARRiVAt
• RIA » «LO

IO*.’ •COUCSTf-T 7**1 «?*. 
’ OtFARTuRt

ICHD. DAU er. TiRSt 
tMfCA-in Rt MQ .

/ 14 Sep 73 14 Sep 75 15Sep75

■ 7 Dependents (39, 17, IS, 15, 14, 13, 11) 
C<»CVM,TlNCty ,TH»r (HOUCO M -l« OITITTMININO KCVr ttSmwr^Ti \

.’ I will have served continually, in. the^.fi01d.:for'-over eight-years', upon' <.’ 
J-, completion of my present tour. In addition, I had a direct transfer to 

toy present post; after two years’at my previous Statlon. ? Therefore, my 
family has had. little exposure to the U.S; for some time. I would ap
preciate a tour in the U.S. ‘in order to- reorient my■ children to the edii-

11»t■-»»v»yi'joB^B.ur.TtsjTouTiinc cvpBtxT r-,x<t <.»•• . rot» /on -trtr, ■■■'thei'r ;forma-tA.ve'- tee.
Chief of Station with responsibility for liaison a«r« ’ veam . ; 
with senior level of local service, as well as with
other representatives of V.S. Government agencies. uirec tion of 8ta tip4‘s

and local government targets J j

and

operations and administrative functions. Running of unilateral opera-
tions particularly against

f#4»Vixa' ?»i'fcio f

It has been a long time since I have had any kind of extensive BKHERALdI 
sponsored training. I wou-ld like a senior seminar type exposure in I 
order to broaden my professional knowledge of current challenges facing { 

■ BKHERALO and the nation, ' ' ' ■' ' -■■■■■ ■ ....... I
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Operations supervisory posi tion in Headquarters or training assignment'' 
as noted in item 5 above. A rotational assignment which would broaden

| my professional experience would be welcomed at Headquarters.

INOICATC ,|f VOU'DBlH TO t*T«NO *OuN CU»atNT TUU», •* O'Cmt l«l*FF»O*RHU HOI. >190 INDICATE Patft'fttNCC
f.0» MC1T I*( GuL A• > M l LONf NT **1N9t> T INQ f , ] , > 0» 4 (for lit . 2*4. 3r'4’4*d 4th <Aolc«) - IN'*ttf A IN INC WHJ, 
COMPLETE ALL ALTf»NAT| CMOICC* ANO OPTION* I* ALL C*H* <*EN TnOUGM YOU AOC REQUC9TlN> A* CAYCN9I0N Of YOU* 

- row*. •• '■ " ■ - ' ■ ’ . - ■ •

3 IXtKO T#V» MMTHt »i cu*i>t«r sr.rion iro _ A

a»C AM I Of 0 TO w©9ZtA>0«i A TOvU 0> OUfYi . INOlCATr^SuA, CMOlCC OfDtVIllON. OfrtCl
i>t CHpict . ; WHgtio CMoicc wH 1 ino cHQict EUH

..fly. pc A»pi.G>rp' TO STATION! INO.ICAft C»m4jL; Of OCOCOaRMIC ARIA OA ,9RL£lUL IZATlON."
KJ .. 1st ciao icc ■ ‘iNOXHoict . ‘' :WH' .V • irocmoice ■ • Wlr-.- •.< .

. PREPARE UPDA'Ti'RO 0? PER30RAL SECURITY IMFORMATIOR.-IS .ACCOROAMCE 'WITH DOI-F 2HO-8 AliO FORWARD UMOER
' SEPARATE COVER, ■ I«OICAT£-OATE.;fORWAROEO.OR TO BE FQRWARCEO. . . ■■• 

... TO BE COMPLETED BT FIELD STATIOW ; ■■ '■ • ■ ■.
/. IN CONtlPCAATlOM 0^ IlhCTlNO f ( nr OAMAtaCT Of > T *C C M>LO VC < ANO .Ml $ A Rtf ( At NC< *0* NtltT AtftIGNMINT

INDICATC YOUR, AtC^MLRf/A f I0.N f OR H | 5 ' *1 ‘ 1 A 5 S I LNMt «T . ANO ■ T »AI ft I NO :

TO BE COMPLETED ?BV -APPROPRIATE.HEADQUARTERS. OFFICE
IN CONS I Ot»A T I ON 0>-.'Trf ;/»! a li.,»c C ANO >ti»f OfrUA’ACt' Of 'r»!» fW>tCVcr,- HlOfifl lAENCt fOA.MRT as 5'1 GNMf N T, .ANO 1*1 
l.H'rflUG ar.OU t At ML NTS <rf /<5uN COMPOtitNT’. 'IMO ICAlt fOU® COW*";flt fl ? •.» Af C0M«i NO A T iON FOR h|< Nt 11 ■ A 5 {> I ChMCN T ANO ’ 
TnA’lNihO. c r' ; ’ r•' •. - , .

Subject has been approved to attend the ?\rmy War College from 
August 1975 to June 1976. v-:/

o.,r19Feb75 C/LA/Pcrs 5I.ChAfU«» He Be r t Tib Id

.FOB USE-ST. CAREER. .SERV.ICt.

SECRET
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REPORT OF SERVICE ABROAD

TO: ' . . -? t ': ■ ,-R-
Office of Personnel, Control Division/ Statistical Reporting Branch

[ nif ~

PlsUCM'D I

Jr a nr h - . ■ .J-- \-

SERIAL NO.
NAME

mi obi t

. . ..

tWrauCTIOM •'.;•■
U»t *».»O.il|»T» ».«Cr «<LO. TO M.O.T O*T» TO« tlTMTO «» OO TOT. IHltOT CODt OUMOT.O <« ’COOl? COUMir
TO 0T(iM<Tt •HtTHto. kiiMioi'iM io or •mc'o.T., cor.ccrido. or c»HC«iL*T<o« <p«« an/.). «tro«T O*Tt» »r u>>ao 

tht rd»- twi »onth. .ho i.jt tho oioiTt oHLT ro» Tt»». «irr« To ori so. to. ocTitto. . .-'

PCS DAKS;OF SERVICE

’ bt^Aft.Tuftr OZ|;

ft*'*/-'.. ■. ‘Vt *• • 0*» . . «• -y

..th W ■ ;>>• SA

/ 4t 3 - • •?

>CS rDftft/e) ' 
COftfttCTIoii ' 
CAftCllLATlOli

• -vm::
->• co'uwijbv-

TOY OATES OF SERVict

« . TOT. iD»»lc) 
</ COftftCCT IQM; - 
f • CAftCC LLA T I ON

AftftlVAt 0/8 . PJ**.RTU«C O/f

r- git T . v t «*• ' .• 0 '• t
js/t.i' »T jft. ib:‘ S3. 34'

<• r

- ••

; or oaTa
UK 

OftLV

jftfaisi ;

office of PERSOMMEi use -

SOURCE DpC&tf Nf AND CERT If ICAT.I ON

T&Avit VOUCH!ft

CAOtt

|. OIVATCN?

6uir status OB riwc amp ftrribOAftcc aiftOftT

OTmto (Specify)

obcutiiRF iDCKrirt

ftCMARftS

£ » *10

------------‘7 ' Cr------- >—■ ■■>■*> <

TITU REPORT tflll 8E FllIA iM TN.E OFFICE .OF PWSOMlU 
JH JttC IflOmDUAl'S OFFICIAL PfSiCRStL fOlO£R

’ IU5la SECRET
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FIELD REASSIGMMERT 9UESTI0NMAIRE
00 OPT CTMPLtrt . FOB HUOaiwTm UM omv

Thonas J. Keenan
BATt RCCtlVCP ATADOU AWT( R > I

5 Oct. 1970

9 Oct. 70
OISrATCM RUWRtRi

Wallace A. Mills
pa't< siCliiiCIv CARttR SiaviCCt

9 Oct. 70

HLBT 4677
TO Bt OCMPltTEP BT DTLOTtC

- CURRKNTCOYtR. 

LNCWF

i/»AT< dr iiRTM t.imin B. vouo CUfftilT fOtlTIOK. TITi't 
■ .jbfiieo. : too poioif 5?"

Ops Officer, GS-14< ■

A. trATIOR OR!tm

Bogota
T

.-Ojft O' >CS ARRIVAL RCQUCBTCO OATC Of.
•• ftlio OCPARTurC..

30 July 1969 20 Aug 1971; 28 Aug 1971
>vati u> ««ti ‘Of ;btMho«nt» oho'.oiit. tb»»<u’ oifw 'voui \ 

Totalt 7 dependents:

OCSlRtOO

2 1

Trirort to outy

i. H»10iiAt CIRCUMSTAMCCI TMATJnOULO OC C0N2I0CRCD IM 'OCTCRNIRIR6 M«T ASlIGNMCNTt

ith csiyr uo.'t):

Soviet operations, support operations

r»A7*»*a 'ocslico» 
I RO I C AT t- RMAt TR A INI NO VOU OfLIfVC TOu 5*OuLO MAVI OUR I *»0 T*t V(AR9

Clandestine services review, Mid-career, short reports writing 
courses" ,

9 SECRET <41
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IF V0U NAVE MO0C THAN ONf 'PB(TfBlNC< . INDICATE YOl/S CHOICE

For,career deyelopmentbased; on my. age, grade and experience' 
I wouldpreferthat my next assignment be that of a Deputy Chief' 
of Station. ~

0. INDICATE IF YOUDCSIRCTOESTENO V0W» • CURRI Wt TOUR‘ J0V CMECRlHC.Iir APPROPRIATEOOX. ALSO iNO ICAT< PREFERENCE. 
' . FOR/NEXT REGULAR ASSIGNMENT 'BY: INSERTINGI. L»> (7orl«r,2nd. It rf- choice) IN-REMAINING tdlti. -7

COMPLETE ALL ALTERNATE CHOICES ANDOPTIONS'IN ALL CASES EVEN THOUGH YOUARC REQUEST ING. AN EMTENSlONOFYOUR 
' rdua.’ - •• '' "

□ EXT ENO TOU»_
MONTH. AT CUHRtNT STATION TO__

0 0C ASSIGNED TO HOMM FOR A TOUR OF DUTY* , INDfCATfeAOUR CHOICE OF DIVISION. JHUFF OR OFFICt. 
'.1st'fwoifr-' • nn. ibft rurtirf Wn . .•••••• ioA choice, nfl . ., ..

rn' M ASSIGNED tA /iWitrj :F,lfA.D. -stat IONi INDICATE CriMCE- Qf GEOGRAPHIC ARCA'OR SPXCI AL I E/hT.lON 1 
.LU; i^T eMoicE Buenosi.Aires aNn tiibier.' -ijijnA ; ird choice-j San" Jose

RETURN TO «tv CURRENT STATION?-''

TOQBE CgjPLfTEO BY F,IEll> STATION
12. -HI CONS I brjl A riON dr THE EXPERIENCE AND PERFORMANCE..OF -TWC EMPLOYEE ANO MIS PREFERENCE FOR NEXT ASSIGNMENT, 

INDICATE Ypu» RtCOMWENDATioN-FOP-His NfXT^ASSIGNMEN.T -AND TRAIN INCr'.-'.

4The Station heartily,endorses this employee's preference statement in 
1.' .tion 11 above. This man is an experienced, professional and highly 
motivated officer who has now proven his ability many times over. In 
the interest of his own continued development as well as that of the 
organization he merits consideration for assignment as a DCOS at a  

station or a very 'senior executive position |--

TO BE COHPltTED BY APPPOPBIATE HEAQOUAPTEHS OFFICE
IN CONSfplHAriOii'OF T»E CXP£R I f lie ND PERI'ORAIaVcC .!& -THE E M^fcOYf C , JHJ PREFERENCE FOR NEXT ASSIGNMENT, 
AND THE 5TAFPING RCQUtREMtNTG OFfVcUA*. COMPONENT^ INDICATE YOUR COMPONENT.' S SECOUMENDaT JON FOB HIS NEXT

. ASS IGAMEnT ANO T»AIN INGi ./ '■ •

Mr. Keenan has been approved pier DDP 26 Feb 1971 for assignment 

as Deputy Chief of Station,Lima.

oaJE 4 «ar 71t: H-7L BerthOldi- 

.  FOB US£ BY ?thy|C£ ■ 

■o*rro>

SECRET
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SECRET

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch, Status Se^tlcn\

serial no NAME
«>»«

'.:7- iastructiohs ‘7"

UM APPKOPtiATC tPACt DtLD« TO DtPDBT DATA FOP tlTMtO PC99PTDV. IN*tPT APPAOPPIAtC CDOAHVVtEP IN *COOt* COLUMN 
TO; btSIMATt WCTMtP SUPMISSlOW ItOPtAlIC DATA. CONNECTION. ;O» CAItCCLLATlON (Owe O«lp>. \ MPONT 0ATC9<i|Y UtlttO 
TH( «tUM«<P POD.tMC WONTN. ANO LAST f*O OIOITS ONLY'POD VIAN. ACFtP YO OPI NO. BP. PCVIOtO.

PCS DATES &F SERVICE

M.IV.L OZ> OlPANtUPt O/J ' TVP< OF 'DAfA .BfB 
use

ORiLT

•' ebuNTtv

‘Da.v / V«AA ' NAjBfN- >r<AA’v
.1 . pcs7a«Fie> 
• • cbaptcfibr, 
• • CANCCLLATfON

;i r; <

; •.isXt'i iniO ; >9) H' ■ "O’ • 30 ir ipsoji:';

0 7 7 *7 r £ 7
./ TOY OATES W SERVICE/S' '' ■ ~ ' ■

■ ■. ah>iv*l ez. ' dep*.Tu>ic. ozd . T.VP< OP DATA O?>
> USK 
ONLY

■■, AP(A<SI

■ OMTW. '.■■ OAV - »«•••-'• VO«tN
• . TOT (Beeii) 
A • C0MECTH7N- 
a • CMCILlATIOM

ee©t /'cap's
««•»« '»»•>. . >>- bi IS* 39 IT 36 is

-

OFFICE OF.PERSONNEL U3E~ OHLY r PUMCH AREA

I
SOURCE DOCUMENT AND CERTIFiCATION

TAAVCL VOUCHED DISPATCH

!

I

CA8LC DUTY STATUS OB TI ME AND A?TtNt>ANCC B<P(Mtf

QlHifT (Spec i tf i

DOCUMENT IOCNT IPIC AT I ON, DOCUMtMT; DATE/PU 190

ACWAPKS

PAEPAREO DT AOOVF DATA CEaTI FlEOCORBECT. BA1EO UPON JDUPCC 
ooconrrTs c« teo • "

3»UN»VU4< ;

THIS REPORT BILL 8E FtLEO IK THE OFFICE Of PERSOHSEL 
IS THE 1891 VIDUAl'S OffICIAL PE83MHEL FOLDER

SECRET;co H5ia
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SERVICE ABROAD AGREEMENT

.GENERAL
IT IS UNbtnsrOOb THAT YOU AGRft TO Sf»Vt THt RERIOO OF S fp V I C E A OROAO PRE $):» I BT 0 .

IN SECTION II' BT LOW ANO THAT THE GOVERNMt.NT .IS OUL.IGATED TO RETURN YOU. YOUR tit PINO t NTS 
ANO YOUR HOUSEHOLD ANO' PERSONAL EEFECTS.UPON THE SATISFAC TORY COMPLtTI ON OF THIS PERIOD. 
YOUR ALLOWABLE EXPENSES WILL BE DETERMINED IN AC CORD ANC E W I T H AGENC Y ,R EGUL AT I 00 S,

IF YOU'TERM|NAT£ YOUR PC-RMANCNT . AS S I GNMCN.T OUTSIDE THE CONTINENTAL UN I Tt 0 .$ TA T£ $ 
-BEFORE YOU COMPLETE : F2 MONTHS OF CRE D I TABLE SC R V I CE< F.OL L OW I NG THE DATE OF YOU*. ARRIVAL 

-ABROAD. Y0U.WILL<nC REQUIRE0 TO RE IMBURStZTHE GOVERNMENT F OR A L L E> PC NS E S I T INCURS IN . 
THE TRAVEL ANO" TRANSPORTAT ION OF- YOU. -YOUR DE PENDENTS-,‘-YOUR HOUSEHOLD AND"PERSONAL”£F• ’ 
FECTS TO YOUR POST. IF YOU FAIL TO'COMP.LE TE YOUR .PRCSCR I BE D TOUR OF DUTY ABROAD YOU 
WILL NOT BE xENT I TLED -TO- T.HE RETURN T RAVE L • A NO TR ANS POR T A T I ON OT. YOURSELF.. .YOUR:'0£P£NO> 
ENTS AND YOUR- HOUSEHOLD AND PC RSON AL E F F E C t S TO THE.-.UN I TED STATES.. IF. HOWEVER. AGENCY* 
OFFICIALS DETERMINE THAT YOUR EARL Y DEPARTURE IS NECESSARY FOR OFFICIAL REASONS.. OR FOR 
PERSONAL REASONS' OF SIGNIFICANT. I N T E RES.t TO , THE GOVERNME NT . TH£Y;MAY WAIVE THE REIMBURSE- 
MENT OF- EXPENSES ALREADY INCURRED. OR AUTHORIZE YOUR RETURN TRAVEL ANO TRANSPORTATION 
WHICHEVER' ISS APPLICABLE.

IF ELIGIBLE UNDER THE TERMS OF HR 20-10, YOU WILL'BE GRANTED HOME LEAVE AS SOON 
AS I T CAN BE.^ARRANGEO AT GOVERNMENT CONVENI ENCt AF T£R COMPLE T 10N\ OF YOUR PRESCRI BED 
TOUR OF DUrY;. PROV IDED YOU HAVEr SERVE0 . AF :LC AST I B MONEHS: OF . CONT I NUOUS CRED I TABLE 
SERVICE OUT.S'IOE THE UN I T €0 ST ATE S. ■ HOME LEAVE ANO' HOME L EAVE TRAVE L ARE CONTINGEN T . 
UPON YOUR W I LL iNGNESS 'TO . RE TURN', AND CON T £MPL A T I ON BY AGENCY OFFICIALS- THAT YOU WILL 
RETURN T.O SE R v'l CX OU TS I DE t HE UN I TEO . S T AT E S . I MME 0 I A T E L Y AFTER HOME. LEAVE: OR UPON 
COMPLETION OF AN ASSIGNMENT. IN :THE UN I TED STATES; “ - - \ .

YOU ARE ADVISED THAT ANY MONIES DUE YOU FROM THE GOVERNMENT MAY DE APPLIED IN 
VldUil OAT ION; OF AN.Y I ND E DTE ONES $ ARI S.ING. FROM VIOL AT ION- OF . TH I S AGREEMENT . YOU WILL Bt 
AFFORDED ALL NORMAL-RECOURSE IN APPEAL ING; DEC IS lONS/MADE PURSUANT t.0‘ TH I S. AGR£C£MENT\ ‘

KAMI,01 CMPLOVCC ,

TOUR OF ’DUTY ABROAD '.
namc or post or asvgnmcnt

?• Pcd'ijbo; or s/dvicr >®dpAO; as> Vnt.sXR i air* a . > .. op. c; d r lop

A* STANDAROrOUR OF DUTY OF 24 MONTHS Ci nonstanoaro tour or ourv or- • _l . 1 . ’ fop,,
this Vquo onlv for th< cmployec T*tt a^kmcnt.'
(SeiHa10*19)

:«•
OffRA r fNO Of ftc u u

B.1 HQNSTANDA0O TOUR Of OUTY Of — 
rdtviovsi* APPHOvcp hr iomi

.months'
CAftxiP.sipyjct

CONCUR
otPurv oip<crd»

>_____________________ APPROVED
ofRfCTCA or PrrsoM»CL

OPfBaT td

DMmuNVi 1.60 0 AO

SECRET

ERMAMf.MT. PLACE OF RESlOERCE

rr« 5 ON
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run •»■>»■»> mtiiortirt

§
Keenan is TDYin theMr. ..______ __________ .... ..... ...

Washington, D, C, Aron between . .■ Voting registration 
tours. Ho is presently staying < r 
at theHoliday inn nt Tysons Corner

CONCUR

OCFUVVDiRCCfOR
APPROVE#

«ccvqr o* RmsoMMiv

Ol.tCTM

: APPROVE#

Mtt

/<?

OfcTt

IV. HONE LEAVE POINT

7. AMONGTHE PLACES YOU MAY .REQUEST AS A HOME LEAVE PO IN T. ARE.i YOUR PE RMAN ENT • PL ACE OF 
RESIDENCE SHORN ABOVE:. HEADQUARTERS AREA. ANO^ WHERE YOUR- CH HOREN. PARENTS, PARENTS* 

®H_QTHCRS...SISTERS, OROTHERS-IN-LAW, or SISTERS* 1-N-i.AW reside. . r

e. YOU may' REQUEST FOR APPROVAL SOME OTHER POI NT.-SUB JECT TO THE ' pROVI $.I ONS OF-
HR 20- 300(3) <C| / t HE R E CUES T MUST BE ACC OMPXn I'EO BY A MEMORANDUM, E X PL A IN I NG TMEc 
CIRCUMSTANCES. ' *

». PCStCNATlON PtH I.TEIt > 0OOVC ‘

Full AOUMsf.

IO- btSIONATlOMRER li<M 0 AOOVC.

run roMtss 
i ~

RClKrtONSHtP OF RELATIVE AT NOME.LEAVE POINT
OEFUTY OlfifCTOR

_okiiU
b»vt*

pfpVTY DJHECTQB
APPROVED

DATE

APPROVED
0IQECTOA OF PERSONNEL Ka H:

EMPLOYEE CERTIFICATION

I haw read and understand ny service obligations and travel entitlecents 
as described in tills agreeaent. • '

SECRET
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FIELD REASSIGNMENT QUESTIONNAIRE
00 BQT cosine . FOB Hf AQOUAyTtRl V$€ CM

Im it ■Mt'bt rwaiorrt fVi?r»»tit/o m/

1 Thomas J. Keenan
F U ?*')

1 Feb 1973
MAMf pr 9uFirByj«o». ( //••) . 
Richard S. Welch

(Mr< r/r»» Hoa
1 Feb 1973

IpAU A<C(IVF0 AT MtMQQVABTEMi

1 9 February 1973 .

p isbatcm 'aivvetiio

HPLT-6460

DATC MCMVfO PV CM<M StftVlCCi

to Bt coM’irrro er peiovtt..
it. twice 

1 MUM ;

1 D

3. VOUB- CUBACftf P09 IT10«. TiTtr-
■•V••AM1■■'

- DCOS, GS-14

'4. 0rATIONM?B49f

• • Lima, Peru

1. CArPT’ PMx '••• •
■ CVAMIlT COVtB '

LNBUZZ
! •« , ‘ O^TC. Of. PC S ABB I V AL 
t . jrVftkO

| IX 30 Sept 71

•A. BfOUlSTtO OATC Of 
pCPABfUBC •

1 Aug 1974

•c. fiFtcuo oatclOP? riitst 
CMCK’itr AT

20 Sept 1974

••DCIIBfODATC TO BtPOBT TO'OUTT 
AFTCBUtAVK

20 Se]pt 1974
NVWBfBAMO AQtfOF DKMMPfNTt Vlrt VUL TBAVCt, •ITW VOUl

Total 7: Ages

HIVMI Ci»CUMIT«HC<* THAT (HOULO «t CO«»tOC»«0 l» OtrtOWrxma Hl«T 43(ISM<»T<

DCOS and senior dps officer

t

ith C'tr ito.t)

|io.‘ faamihC orsiMor '■
iadkatc 0M«r train'iuki you erurvc *ou shoolo mayc ovoihg inf uiti af.vr.Pau'timi ...

202 " SECRET
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• *»0V<. IHOIC.Tt voua t«o>ct.

In Field:. DCOSat large Station or COS' at smaller Station, 

At Hqs Rotational assignment to another component or Deputy 
Branch Chief in WHO

. r<

-■ -i

. INOICATK IF YOU Of • I• t -TO. F X Tf ND VOuRCURRtNTTOUR B YCMfC« INC'I •» APPROPN IAT t BOX. . ALSO |*i0 ICATC; PBCFCBCNCC
• r<Mi WltT RCOULAR AfiiCWCNf OV<NSC«T|Nft».;i,:0,l:(forlAf, •»4.3*d IM. »t»AIWINO;BO»tS.

COMRitTC ALL ALTtAWATf CnOICCS ANO-ORTIONSIN AllCASCS tvCO ThOUOii YOU ARC•< QVt »T INO AN ClTCNSION OF.YOU* ' j 
- -teifiu ' ' \ • ‘v- , ‘ ' ■■-■ - ' /■ \ ' '■■

S MTUO Tflufl XCI  Mtrotai BT PitnitaT Atatlftm to l AUgUSt l974

0 8t AciioNto ’-'roii a tout, or .bwj <NOiCATXjX^j« cmoicc or- oiyiiion, staff m orfict.
19 T; - c HOIC t '' ■ .)■ . ■ tHO ' c NO IC *_—■ । ■ pc MO i c c

no or aibignco fd^«6TM>ii<r icijp',:9T.AtibNr iNoiCArr>.CNoicr or-ococaapmic aaka or - ' ——~~ 
(3 I>T choici - Buenos Aires >..■» rwoicc Caracas
CJ »«Tu*>i to «•» cu»»«»r YUtioii

_^t«O CNOICl

TO B£ CWPltTCP BY FIRO 3T*TKW
' III; IN COMIbfRAYiON T>»£j-fxPiA ICNCC ANO Pf AC ORMAN C< OF.'T H(' ( MPlOVF £ ANO" Ml 3. PAf Fl ACNCC FUN Nt X I A S A iMiMLNI ,
" INDICATE VOUR RCCOMN&ATIOlf FOR HIS Ntif AlSiCiNWfNT ANO TRAININGT

j Concur in Subject’s extension hero as DCOS until August 1974. He is 
I doing an effective job at thislevel and the extra time at it will 
I be good for both his growing capabilities and for the Station’s 
j; operational programi

. . -TO B£ COWl£TtO/BY tfFTCPRi ATt HttOWMlftBs' OFFICE

i» consider aj.» on or Twf ixpf *if ncc ’and ^pfiraRHiNcr or thc‘- rMftortv. .".ii\PMrtRiNcc for, nf xir’ ass iGhMfNr 
AND \TmC STAFF I NG. R COu Fa CMNI 3 OF •YOUR COMPONl NT. IND ICAt’C YOUR COwFONC NT * S RtCOMMENDAT1ON f OR Ml'S Nil T 
ASS'lCNN^NT ANO T«AtMING, . ' *’ '

• ■ 'WH Division concurs in) Mr; Keenans request for a ten 
month extension of his current tour to 1 August 1974. He 
was notified of thisapproval by JlPLS-3216.

r r 2-9-Mai ;Z3r i 11 i\-CZh'!lZ.I? ers~ S IC.NATUHE

APPROtk? ASSIGNMENT:

wnntj n tn»ic» ho'. IIPLS - 3'2 I K

CXSL< .so. - '__________ __

—rrFeK7.V

CAR! t X M’V >Cf Al PAT SiftT AY I vr ' • ..... ■ „ - ____- - .■ _ ____ _________ ______ ■ 6A»I «  - ..  ,jt ■
< * i »«'«

SECRET



/a-

3ECRET

REPORT OF SERVICE ABROAD

TO:'- . . .- ■ /
Office of Personnel, Control Division, Statistical .Reporting. Crenel

SERIAL NO.
. NAME

■ I MIC

MlLlCrfC)
TPaMO z

- A
iwTMJcridNS

Th« >u«ih rp» T"« *<p.»T».

*lUM3

coAAt'eriM
A»»iic»«fA«< coot i*  'east*  coLumnI

>*~ ci.hati«« (O»r ««/,). xioar etui tr triKt I 
• to on Ao. it. rttitto. I

PCS OAKS OF SERVICE
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SOURCE DOCUMENT Afto’CERT IFICATION
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REPORT OF SERVICE ABROAD FILE ’
OffIce of Personnel, Transactions and Records Branch, Statu> Sect+ffltV
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MIQOLt '
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------ ■■■■7; IICTWXTtaa^ >■■•’ •; - •’•, •-•'•

u>t A--oo»»iATt«AACc oilootoot-oat oata roOtiTHt* ’cio. tot. inoiat <**»<>*• kti cooi numoco <h*cooc* column 
to otiiui.il imiTHto.ouoaiBoioM i« 0> o»iic o««. co*«tctio». oii <:uicti.i*Tioii <0*i ocrooT otTiO ov voioo
too tiiiiioto'TOti Tot month, mo i*»t Too. 0101 to:onst too tka*. >t»n .to or 1 tio.. io;" ocrioco. <’ . ■■
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OFFICE OF PERSOMMEl USrowlY -i PWCH/AREA

SOURCE OOCWENT ANOCERTiFtCATION
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*PuTv‘.8>*fu? ca ti>» *wo ATTthOAiKK acpoef

,I doc urnj»T?bAtr/p<e i oo
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_-O-N-F-I-D-E-N-T-I-A-L

\ THAINING REPORT

Chief a of Station Seminar No. 3-71

.. Participant : Keenan, Thoma* >' ’ ~ Office: wh

Grade :,14

■ COURSE OBJECTIVES, CONTENT AND METHODS ,

. The purpose of the COS Seminar is to assist newly designated Chiefs of 
Station, Deputy Chlefs;<ff Station and Chiefs of Base tdlprepare themselves for -■ 
their field assignment. ’ '

The Seminar is conducted as a scries of open discussions with senior . 
officers drawn frojn the offices; staffs and operating elementa of all Directorates ' 
of the Agency. The intent is to provoke an exchange of views and sharing of - 
experiences as well as to provide iniormation on current policies, procedure's, : 
services and operational goals. • '

A folder of selected reading material is provided to each paritiepant 
in advance of the Seminar, which iadeaignated as related reading in preparation: 
for specific sessions'in the schedule.

ACHIEVEMENT RECORD ;

This, is a ieertificate of attendance. No further assessment of individual : 
capacity or performance is made in this course.

FOR THE DIRECTOR OF' TRAINING: > <

.4; JUL 1371 
AL.'KN P. U>naTE DATE ’

C-O. N-F.LD-r.N.T.i.A.L
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SERVICE ASnGAD AGREEMENT

7 - . . . - I. GENERAL . ' ■ ■ -
IT IS UNDERSTOOD THAT YOU AGREE TO SERVE THE PERIOD OF SEftV I CE ABROAD PRESCR I BE 0 

IN SECTION It BELOW ANO THAT THE GOVERNMENT IS OBLI GATE0 TO RETURN YOU. YOUR.DEPENDENTS 
ANO YOUR HOUSEHOLD ANO PERSONAL EFFECTS UPON THE SAT ISFAC TOR V COMPLETION OF THIS PERIOD 
YOUR ALLOWABLEEXPENSESWILL BE determined IN ACCORDANCE WITH AGENCY REGULATIONS.

IF YOU TERMINATE YOUR. PERMANENT AS S I GNMEN T , OU.TS I OE THE CONTINENTAL UN I TE 0 S TA T£S . 
BEFORE YOU COMPLETE ,11 MONTHS OF CREDITABLE S E R VICE FOL L 0* I NG THE' DATE OF YOUR ARRIVAL 

-AOROfrOi- YOU-SlLL BE REQUIRED TO REIMBURSE. THE GOVERNMENT FOR ALL EXPENSES IT INCURS IN 
THE TRAVEL ANO .T R ANSPOR t AT I ON OF YOU. YOUR DEPENDENTS. YOUR HOUSEHOLD ANO PERSONAL £F- . 
FECTS TO YOUR POST. IF YOU FAIL TO COMPLETE YOUR PRE SCR I BE 0 TOUR’ OF - OUTY■ABROAD -YOU 
WILL NOT BE’ ENTITLED TO THE RETURN TRAVEL ANO TRANSPORTATION OF YOURSELF. YOUR DEPEND
ENTS ano YOUR . HOUSEHOLD. AND PERSONAL EFFECTS TO THE UNITED STATES’. IF, HOWEVER. AGENCY 
OFFICIALS DETERMINE THAT./YOUR EARLY DEPARTURE IS NECESSARY FOR OFFICIAL REASONS. OR FOR 
PERSONAL REASONS OF S I GN IF I CANT. I NT£ RE ST. TO. THE GOVERNMENT , THEY MAY WAIVETHEREIMBURSE- 
MENT OF.EXPENSES ALREADY INCURRE0, OR, AUTHOR I EE YOUR RE TURN TRAVELAND TRANSPORTATION. 
WHICHEVER IS APPLICABLE. " .">■■■

IF ELIGI8LE. UNDER THE TERMS OF HR 20-10. YOU WILL BE GRANTED HOME LEAVE AS SOON 
AS I.T CAN BE ARRANGED AT GOVE RNMEN T . CONVEN I £NCE ' AF TE R COMPLE T ION OF YOUR PRESCRIBED 
TOUR .OF OUTV. PROVIDED YOU HAVE SERVED AT LEAST 1 B MON THS OF- CONT INUOUS CREO I TABLE 
SERVICE OUTSIDE THE UN ITED STAT£S. .HOME’ LEAVE ANO HOME LEAVE TRAVEL ARE CONTINGENT 
UPON YOUR Will INGNESS TO RETURN. -ANO CONTEMPLAT I ON ‘.BYi AGENCY OFFICIALS THAT. YOU WILL 
RETURN TO SERVICE OUTSIDE. THE-UHI TEO STATES IMMEDIATELY AFTER HOME LEAVE OR UPON ' 
COMPLETION OF AN ASSIGNMENT IN THE UN I TEO STATES. .

YOU.ARE AOVISEO THAT ANY MONIES OUE YOU FROM THE GOVERNMENT MAY BE APPLIED IN 
LIQUIDATION OF ANY I NOE0TEONESS ARiSI NG FROM VIOLATION OF THIS AGRE E ME NT . YOU' W I L L BE 
AFFORDED ALL NORMAL RECOURSE' IN APPEALING DECTSIONS MADE PURSUANT W THIS AGREEEMENT.

of ' r

Thomas J. Keenan
so ‘

D
II. TOUR OF DUTY ABROAD . '

1. OF FpSY pF iSMGMMtHT

Lima. Peru
• i. hbiod.of srovicr FutscQiBio iv 0. e* c oclcs

I >j . FE»mM tnT PLACE 0FSE31 DEUCE

A. 9TANOA0O TOUf> OF Cut* OF 14 VONTMS — X . . C.. M0M4TAhOAftO TOUfl OF oytY Of . ■ - MQ.*eTmS rpfl
tWIS TOUR ONLY FOR TWt (MPLOYCC SIGNING THIS aGRCCMINT. 

. (5»r k?.?o- i 3) f.,.,.

■ REQUESTED .

fl. ‘
NOMtAhCISO Tpv* OF tvTI OF - \
POCVlOUnv AFPOCnD PfQ HA lOvlO.

; CONCUR ' .
VQ l< » Ff 5 CABUR SCRVICC . I DCPVTY PI'ACCTOft'

. 1 -. s-

OPCBA-flMG OFFICIAL a ■ APPROVED t
c»»tCToa of PcniCNHCL i- .

3

tO'j

ri« I l»<

3 IM

*ftC

Oft

SECRET
ivfto. r

.<• •.
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FULL LOOMS! run

CONCUR
ocrurr ointcTM

IV, HOME.LEAVEPOINT

___ 4 : APPHOVEP
OHKCTOO or PERMMEU-

APptOVEU
DLft:

7. AMONG: THE P itES <YOU. MAY-. BEQUEST AS A: HOME• L’EAVE "PO.I NT. ARE-i';? 'YOUR'. PERMANENT PLACE OF 
RESIDENCE SHOWN ABOVE. HEADQUARTERS AREA, ANO WHERE YOUR CH I LOREN.1 PARENTS', PARENTS'- • 
IN-LAV . BROTHERS , SISTERS . BROTHERS* IN-LAW, OR S I STERS-IN-LAW RES I O£ .

8. YOU MAYREQUESTFOR APPROVAL SOME OTHER POINT SUBJECT TO THE•PROVIStONS OF 
HR 20-10813) IC). THE REQUEST MUST BF ACCQMPANI CO ..BY A MEMORANDUM EXPLAINING THE’ 
CIRCUMSTANCES. .......

FULL LOOMIS

IO. 013ICKATI0N tin HIM 3 AQOVK.

TULL *000133 _ ..?.

WltATIOHlMtW or WUATIVt at HOAX L<A*< >0,BT

Father
‘ APPROVEO '

OCFUTY. dlMCVW :
dSQOL-

,e*rj

7
SJMCTOB or MMOLML. •" •.

JaPPftOVEQ ,

EMPLOYEE CERTIfICATIOT

I have read and ’-nderctsnd ny- service obligations a: 
•as described tn thin’ agresrocni..

.vol entltlcaant

SECftET I
IV
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RESIDENCE ANO DEPENDENCY REPORT

GENERAL

niiotutirrtt rtA.oHMTt aho hot tint

MARITAL- STATUS /CA.ri <>*•>

>‘awj 0r.-CMfti.bnt- _• .

■. Keenan - Thomas ■... John

bTro.ccb|X] .100.10 HMHUlt.ro

Jaiaestown>Rhode Island .
ir oiHOictD. rr.acc or oivo.ctocc.ee

>956

MEMBERS OF FAMILY2. .
namc .or- srousc

F----- ^1/:____
aooatoi (fro. .3tf99t,Clfr.Sfot»,tip riLCftWONt NO. 1

|7 IxAMC.S or CMIUOftCK AOOMflO . Ita 

f ■
F 

M 

F
F 
F

|OATg or'Blftfrt l;

NAMC orrAThCR (or iuaprf<*n) a * .-------- ------------------------------- TfLtftHONC HO. ",l4 I, 

' 4lZ» ->-21-UU83 J

NASAL or MOTNfR . I NCIUD1 NO MA1 Of N NAME (Of 
ftttlt ftitdltn} ----------------

MUUWf. >3

■ C.rine as father '

rctcftwoMc no. * I

’ 1 1

............. .. , .—7-----------------—I
hat ot.cn Totoor vcud,Afriliatio. .ith rm o.cahtzaTioh ir contact is «t

QUIRE0 IN AN fMCftGCNCr.

Fa thor a nd Mother
'3?"OTHER RELATIVES WHO ARE OEPEnDIkT uFoN ME~FOR AfxEA^TOFTHEiii SUPPORT AHO MEEtTthEr' NTquTrP' 

HEXTS INTRAVEL REGULATIONS<ns SPECIFY HANES AHO RELATIONSHIPS.
NANI
NA '

PERSOM RESIDING. IN U.S. TO BE NOTIFIED IM CASE OF EMfRGEHCY.

SCtAT fOHSHIF

Father

HOMI If tf *H0M MtiM'Ol ft
Sant as, above 

j'uVTn'c 15"»DO« 15* ’(Ha. 

.\‘one

X. -

or voya

My wlf
A..

Tt: rwswi ir Such W’lYtMTiOO-IS BCf Ot-
sit'aftr s(C«s( «p Htuni it othjs reucss. niut -sc siarr nn»•» $» ts< aiTiset sim or t»;t roar-

si • CONMDthTHl
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YOIURTART WM(S ■

KU Si-I)

comlotNiiai

t>0 .InYomal Ion r.totatod In (hit snctlon 
IIIbo disc Io ted

| watt you ratryannto an anaanoto- suanpianinir or- tbuacmilooch. in caic or connon oilaarta to oorn raocnroi 
' ' no..

i-
AapiTIOHAV OATA,AHO/OR ;COWTINUATrOH Of fKECEOING ITEMS

only

COvwTt aoc c»aw<to

__________ J Thomas'- J. K Conan ; 
irst Virginia' Rank, Joint with ilargaret Ji' Keenan

aat vou a ■>(hoc« or tnt noatn.cit rtotoat crcoit union) 

ir «<i, ooyounayia joint account'

HAVC VOU tMtCUVIO A nOWIR.

Notei j | has been named executor in both

the.wf I r ot my wife and iny wil |« Ho is in posses;.,i»h. of one. copy of our 
latest wills. He is witting ol my agency affiliation.

RtSIpEHCE OATA - TO SC COMPLETtO ONLY 8V f^LOf CES ENTERIMO .OB .DUTY

ftcsioiNCC wm£h .c«?tOYCO jjiirMrfim)-

CHASSE IK ?fSMANfilT PIACE OF RES!Ofxtf’f.s>» as jj-J,



CONFIDENTIAL
(Wh^n Filled tn)

• as dvtjr? .rafwfn to residence upon SFpsretlont and for providing 
qulrodln tM. ovoM of ah «n»plo>«o FaFrgoAcy. This for* will be

NAME OF EMPLOWfl (L»»Q jinrui

-.... A^L.
RESIDENCE OATA

LA»r PLACSOFRKtlOENCB.IN CONTINBNTAL U.S. . (It
•ted«<0 . . ■ \ * -

J ^/]AI AN BIB 6

I7iX’^z2>M ; ■ 
f ' MARITAL IT AT 

•B^AOATBoT^ \ I foiVOMCSb
WIOOWgQ ANNULLSb<

BP. ~LACC OF MARRtAOl • • ’ ' L’
zrx^cT? Hobr 2‘s

ip- CHwQRceo. flacbqf qivooca]

OATI OF M*nni*OS

/isr£i
« OF DICBBg

IF V'OOWgO. FLACg SFOUil DUD OATS IFOUSS OICO

<F FABVIOUSLY MAABIBO. IMOICAYg MAt*8(al OF 8FOUaC. ClBASOH'Sl FO* TERMINATION, AND DATStft)

MEMBERS OP FAMILY- :
NAMIOF.IPQUII TKkSrHOHS HO.

FPgRTTT OATg Of aiRTJI

TBLepMONB NO. / 
uj4 />. X/V YJ3

f KLSFHQNB NO.'

a)A i -^ $3
VMAt WEMaSPtlhOP YOUR FAMILY IF' ANY. HAS BtflN TOLD OF YOU» AFFILIATION WITH THtt'ORO ANIX AT ION IF CONTACT'!* WB 
QUinS O IN AN BMBROSNC Vi • --u । *

-/^^yzhr^- : ..,•: . / z.

NAME Km., gBMl

• . .’ -‘fli- »t, . - .</y <✓ -•*--7//- • ...
PERSON TO BE NuTIFIEd7h CASE QF EMERGEKgY

RSLATIONSMIP

HOMfi AOORffTS (No

eueixgn a
Ja
filCAOVC

HOMS TBLBPMONK*NUMOCEI*

8U<tNgSS:TELg?NQN6 ifii TKHSlb*

AbongM Zatc..
M.

any8 WITTING OF VOUft AGBNC Y affiliation!.at */¥4* a&Se'M'of <xfanfA««
■ ' • ■ - ’ L - '• •

NO

‘•-1 MIS INDIVIDUAL AUTliOfflfVD IO-M AmSDS C ISIQNS OH Y OUS BE NA L F LNTHB gVFNT YOU AWB INCA?’AaL£t?Fl-<JVtj*- 
n>*si4 a^ »cMr*«4 p»ne*. 1/tf»p* »v<A A> e««0 cl * ".YES ■

NO

OfiJiGNA r«b *» «OUJI gMERGUNC r ADOARMeej (it art*t**f la ,N»'

TL« in ii»<» 3 obowo *x;7 dig io: <k»i Ui fn cgw of n*w>»y»ncy. |F JU£ H NOTIFICATION IS NOT PE SIHA0LKOE • f

.CAmt OP SEASONS, ?LE ASe $0 STATS. W ITEM 6 ON THE Rfc VfcfME SIDE OP THIS FORM. I

CURRENT RESIDENCE AND DEPENDENCY REPORT

.CONFIDENTIAL



COnFiUEKI IaL
ril h-n rilM Ini

' ... ■/, ■■ ■ :' ■■ ' ■ VOL UH I ART ENTRIES ' ■' ■' ..V ' __ ______ ’_______________ . . ",
|Eip«rl*inc« jfl th* bundling d em*fg*nc<*< >»«• ihown fhot »h* obtenc* d cwtaift.p+riofrtl dhra d*!o> t and cvmpli*
lcof«l |K* wtrUnwnt'cf and lininciol metier b. The inlormolion reqvoited jn thi» rtclion may ^c*-e irery vtdvl to your family

COUNT tARfiCARniKO.

J ■y c.

Iar« tow a mbmosrop thb northrbot pbobral crboit unions 
lir TBS, bo TOU WAVS A 4OIHT ACCOUNTS - . . ' .

■ Ihavs tow bkkcutso apowbroe attorn#vr

- ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

CONFIDENTIAL
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FIELD REASSIGNMENT QUEST IOWNAIRE 
~po oor co»eirTt w j»tAO<tfyTtj>i urt wit .

cv«>rar co»(«

•AWC y>f < **tO>t < ( P»«uWe on |> . | f ’J4'>
Thomas J. Keenan ■■ '! J.

fcit'ff !!»•
25 NqiLI$63 ^PAbhzlo 25 Nov. 1968 I

. OATt Otcrivcfr. Af AOflUAATI SB » d lipi t c **. tiuiriiit

HLBT-3912
3411 •rct-ivfp jrCOHfl l<*victi ?

I
to oc onetcTtB or oetoru . " ■ ■- •; _ .■ • . . ■’

i. OAt* or otofw V M»viC( >. .v'ouo; cvoaiMt-^otirioo’. f fnc • 

:. A»o-c«ao<'-'......

Ops Officerr G8^13

• o', frinow’o* ■: ■

Bogota
OAft ‘or res aaaival 
mricio

28 June 1967

• A|QU<tTtO OAVf or •
•. OtPAAtUM

ii. cairirefeo OATt<or r iaoi 
r ■': .CMte«« i» .Ar'rl••-,'■ '-'.v

«•» 0<*<A<0 OAT< 
orfto Uavc

LKPURE

aunt* Iwe >«« o» pcMaociari nn<inr«vWi

Total 7 dependents: Ages
Misonai. eiPCvMTAaccr Tmat (mould or coaiioioio ,»« BiTta»>»>«« »l«t' AftioaMHTi

Clandestine Services Review, Short report writing review course

202 sum
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I would prefer to continue Operation Officer work but 
with opportunity of acquiring greater experience in a super 
visory capacity..

I

110. INDICATE IPVOU.DItIRE TO C1TINO YOUR CURRENT TOURRY CHlCRINCIN APPROPRIATE ftOi. ALIOI«ICMtHjMI|K( 
ROWHt»'l REGULAR ASSIGNMENT #V INSERTING I, I. A > (tor fit. 'M; ont Jrd thotco) IN REMAINING SOUS.. 
COMPLETE ALL ALTIRNATE .CHO ICE > AMD OPTIONtIN ALL CASES (YEW THOUGH YOU ADC REQUESTING AN INTENSION Of VOWS 
TOUR.. '

a St ASSIGNED TO MDQULAjTOfl A TOUR OF DUTYi INOICATt^J&UO CmOICI OT DIVISION. iTwr Ml CFRICC.
IDT fM/tirr WH . tt.n ryoie-t ■H' ’ • WH

PH OC AOTIGNCO Lp ANOTHER .ricin *1T A T I ONi I NO IC ATE CHO ICT OE Gl OCR APm IC ARfA OR SPE C IAL* ?At ION .
UJ- »ot choice Buenqa Alreia end choice MonteyideQ >rP choice Quito ~
£1) RETURN- to MYCURRENLITaT tON ■

to Bt .cqwtrrto by fiuo static.
ll. in consiochation or tin r«rt■ icnci ano »r«ri)iMANCi' or me luridvrc ano hh p.lrc.CNCt ron .10I- 

. IHUK.AIA VUU.’* NtCOMW.NOA I'tON ■ r oh HIS Hlxf A»»l GHMIN I’ ANO IHAIHINOI j

Fully concur in subjects request to return to station for a I • 
second tour. Me is the most valuable officer in the stationand I
is laying the ground work for operations that will require an ' I
additional tour to bring to full fruition.' His wish to acquire I.
greater supervisory responsibilities isnot only entirely, reasonable I 
but desirable from the tfOFIRM point of view. Ho has already I
----Xcontd.joh_aitached-^he&r)

nr >AuflirrTraaw . i.inartan. «crr ra'e Are. >r ’ "■ ‘ I' ■TO Bt COMPUttfO BY APPIWnUTt,Ht*C~CVhmn3 OFTlCt .

i >.• in c.onWoi* ra r i.ow or th'C;.ia.pl» iand "performance' .or. the empl’Oyi'C ; kis pref tfti net i or• m\'t. ass.i g.nwent; 
ANO THE S EAT r Pitl. At quiREmENT 6 OP YOUR COMPONtNI. INDICATE YOu«i COt»Poi<<hfS RCCOMMENOAT ION TOR -1 3 .ijjMT ■ 
ASSIGNMENT ANO TRAINING. •

WH recommends Mr.Keenan be approved Tor home leave in 
June Iflbltyby a second tour in Bogota.

t.fi 6 y ,,nr C/WH/Pcr8oni)94ll-\AT,l»i ;__ jjei

■r- ; ? fpq !;?f fly SfgVjCE

ii’l 11 0 I

SECRET



Continuation of -.(Section 12)

demonstra tod considerable planning andleadership ability 
""Sbl'jch the ■■btatibn^-Eas’ tried, to develop by placinghim in 7

chargobf Soviet and Bloc operations andusing bin as pur 
.Informal Chief of Ops. His excellent Judgement and pro
fessionalism has already eafhed him the respect atid con
fidence of his colleagues, as well as that of JCOS who

■ valued subject's advice greatly.
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SECHEr
/ ELECTION, DECLINATION, OR WAIVER i IMPORTANT. .

OF LIFE INSURANCE COVERAGE ’ AGENCT INSTRUCTIONS 
' FEOEML EMPIOTEES GROUP LIFE IlisUMNCE PTOGRAM .f °N BACK OF ORIGINAL

TO COMPLETE THIS FORM— :

FOLLOW THESE GENERAL INSTRUCTIONS:
.. ■ ’ Read thebackpfthe "Duplicate" carefully.befqre you fill in the: form. 

■ • Fill in BOTH COPIES of the form. Type or use ink/
• Do not detach any part. -

FILL IN THE IDENTIFYING INFORMATION BELOW (please print ot type):
■. (^tti,) ^MTEW BIRTH (monlh. d^r. jair) I. SOCufaaiRITYKUMBERNAME (lest) (flat)

. .->CEETjAN-/ , / Tlicuriaa ; John
EMPtOYIkG OtPARTMEhTibil ACEli^f -

rt MARXIAN "X" IN ONE OF THE BOXES BELOW {do NOT mart more than on«):

Mark here — 
if you 
WANT BOTH 
optional and 
regular ’/ 
insurance

X 
<A>

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
I elect the Sld.OOOJaifditidnaf optional insurance and authpriie the required deductions 
frdrii niy-salary, cohipehsatidn. or annuity to pay,the full cost of the optional'insurance.

. This optional'insurance is in.additioh'td my regular insurance.

Mark here —-— 
it youi ' 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

OEGLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
I decline the $10,000 additional optional insurance.! understand that I cannot elect op- 
tidnal insurance'until at least l.year.after the effective date ‘of,this declination and unless ■ 
at the time I apply for it l am under'age 50 and* present satisfactory medical evidence ‘ 
oHnsurabiiity. '^understand also that my rcgularlhsurance is hot affected by this declina *

( B ) .-'tioriof additional optional'insurance.

.Mark here ——'■ 
if' you
WANT NEITHER 
regular nor 

' bplioiiai:. •
. insurance ..

WAIVER OF LIFE INSURANCE COVERAGE ' "
I desire not to bo. insured and I waVe coverage under the ,rederal Empipyees Group Life 
lnstirancq’'Prcgram,,’J underMahd'fthat Lconnot enricel this watyer’and cbtain're^uiar in
surance untii'it least ! year after Che ptfettive date; ofithis waiwr ar.d uh

, * appiy'Tor insurance l am:unde<.age'*W/and*pws^ntsat7sfactoiy‘m^lc3i-:eyidjenre cf in;
(C) - sur>bihty. ’J. understand aisd: thatI'cannot hpw_or later have the $10,000 additional 

‘ , optional insurance.uniessj havb the regular Insurance. ■ , ■

SIGN AND DATE. IF YOU MARKED SOX "A" OR "C". 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE EFITIRE FORM TO YOUR EMPLOYING OFFICE. ’ .

SICNAIUSC.$ fast print)

ORIGINAL .COPY— ReHrih'in Official' Pe.serwl'

FOR EMPLOYING OFFICE USE ONLY
_ ... ..J.' ..

j 4,it

See T»W» bt 2u:m on Ss0 st Cn.jpr>:i



(When Filled In)

i h p oar i. st .. • /'■ :J '';5; . ■. i

,. ■• Central Frocessihs Eranch has been charged with responsibility 
(CT. 20“6-1 dated October 1961) for ensurin', that all ei ployees 
processing ?C ■ to the field have reviewed the field version of the 
Employee Conduct Handbook. You will not be checked out for your 
proposed trrvel until you si^n the follo’/in , statement end return 
it to CPB. Your Personnel Officer can provide you with a copy of 
the Handbook. J-,.

h E h 0 a /. W D U. i - 0 F U M- D Z 3 3 T A ” D I N O

I hereby ack:.owlcdre that I ba e read and unde.’Stand the contents 
of Field Handbook 2Q-L, Employee. Conduct, dated 39 July 1962.- •

('ihen Filled In)



- iiiMAL M W

; 2? May 1966

MEMORANDUM FOR: Mr. Thomas J. Keenan ' </ <’■-/:

THROUGH • : Chief, WH Division /- . M- .<•

THROUGH; Deputy Director for Plaue .

SUBJECT - .. Certificate of Merit

1. The Honor and Merit Awards Board is pleased to notify you 
that; the award named above will be confer red on you in recognition of 
the excellent service you have rendered this’ Agency. Security con
siderations relevant to the award are explained in the attached memo- ■< 
rahdum from the Office of Security. .

2. The.award will be presented to you at a.ceremony, to be held in 
the near future. : Members of your family Agency associates. and.inti
mate friends who are aware of your Agency affiliation may attend the 
ceremony, although space may-limit the number of guests to be invited.

3. A list of guests whom you would like to have attend the pre
sentation ceremony and an indication of any specific time when you 
could.not be present at such a ceremony should be forwarded through 
your Deputy. Di rector to the Secretariat, Honor and Merit Awards Board,' 
Office of Personnel.

ROBERT M, GAYNOR 
’’ Recorder ;

Honor and Merit'Awards Board

Distribution; .
Orig - Addressee

I - G/Wftt-
!:i-- D/Pers Render Chrono/OPF

I ■ Sec't, HMAB. n
1 - Recorder, HMAB



K ■■

V,

I

?

j

REPORT OF HONOR ANO HER I T AWARDS BOARD.

The Honor nml Merit A-ar<lc Ikihrd hnvln;; coi-.y luctxh! a 
w*»r: — -

KEENAN,
mt Star G,«ot

. - \ ' GS-11

Thomae John 
o r i»c t c. i o*“

,. - ■- ddp/wh ;
Certificate of Merit '

.■v* -e

19 April 1966

Operations Officer

Santo Domingo, Pomlnican Rep,

C3E3>6» Mtai.toaious 6» st«»icc busisa rut Ptaion ' . *

[_XJ»er»o»t» tut «icdi<iHiio*'Tioii I ■ Iomrp»orti rut McoomoAttos. •
U^J<rt*0yct;.«vr h uh hhhf, »tco«<»t<io$ rm ««*«p.ori . - 
ciHtios UNCLASSIFIED —————————————

Mr. Thomae J; Keenanls hereby awarded the Certificate of/ 
Merit to recognise his sustained superior performance an assistant/; • 
to the principal officer in handling matters of great complexity in an over 
overseas area. In the face of /overwhelming pressures, Mr. Keenan- 
demonstrated uncommonly good Judgment and decisiveness In channel* 
ing resources toward the accomplishment of operational assignments, 
thereby helping to attain Agency objectives during a period of turmoil.

(Recommendation approved by DD/P on 16 March 1966)
MASOSS 1OS CISAPS-ROTAl. OF RicOMM£N0£O' AWARp

APPSOVfO ■' .SIGf.K.tOUr.' ■.

. /a/ -Robert. 3.

ROBERT S,

*’AY 53S6
n»iO '«!

ns i t .
WATTLES _____

I: 'J ’

ROBERT M, GAYNOR
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SECRET; ' 
(wiitn riLLco in) '

};

j
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j 
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I

CERTIFICATION OF LANGUAGEPROFICIENCY '

•" ■?

Y

I client lie :. N*Ht. (u*'aT-riRST-Mi>rLt). . 1-3: ■.tYPC-.-;CHAN?.c' ’ b. CANGl/A^C; CATA ><<TOn. TO. It 51

■ •.. Keenan, Thanas J elm'
A’AOP; ' 
C'CHANdC 

O-oettre .

core UAH. CODC . H p 's u l/T rcAn

. VANGUAGC<TAT~A AKt'CHJ T.C Bf;•■' & CATC TCSTCO ■ . : 7. c»rc or 'oirth . 8. OBAOC ' orricc oil division
uAKcocc R- W; S; u IZT re a h

08/04/65 ■ . 12 '
NOT re £ T O P R S 0 N T E S T E D . .

10. ON THE OATE SHOWN. IN ITEM 6 ABOVE, YOU WERE TESTED 
AND YOUR-TEST SCORES ARC AS FOLLOWS: 7<.

N ■ SPANISH tNEy WORLD) BL1S . -
(name Or-tLAMdUAUC)

-RCACING ■( /. wilting PPONUNCIATION ■$HCAk|MQ.. UNOChSTANDINQ- TEST. SL j£--“’..WTcuMCMAirc'
■RATINGS ”• SL'9“T . II - MIOH .

’ £ “ CIW.."T*"T 1 “ MT.Ivr
< 4- j •

Il KIMARK3 ' • ' •; • < 12. SIOHATUnt ■ .

ij. ld numbch'

; ’ 10674

fORN- on?<“.cTs: rntvn>jt> ’’k '•
11-6U ioitionb , no.4s> SECRE

..GROttP | 
r . |lCtVC49 ■ 1 ~ OP'QAS



SECRET

QUALIFICATIONS SYSTEM RECORD CHANGE
. - APPLICANT .COOING DATA ■ -

1. 10- <?. AfM»L . no ; ’ 3.. n*«c

<?2
6-O«q»T9 

•

- MY at COM YA JM 29-0 i 0 1 1 3 ’

U DATE or BIRTH 5’lOa’c cooed ’ thc oat* Above (irt«s 2 thru 5) *?• »< ricuto in?

WHEN COO 1 NO AN APPLICANT* fob THE r? RS* T i»e;, TH 1 » ■'

'CAM IS;THEN ATTACHED TO rCRM 1?02, •ASTER’QUAL1r1CA« 

T IONS COO INS OCCOAO . 7’

MO ; .

u

/■-DA- ' ,Y«~-

< -1.... ■■
'.'/•.MO . DA " ' -Y«

-

LANGUAGE COOING OATS - FORM llWc : ; .

1. 10 : 2. EMPLOYEE NO. 1 NAME h language-data cboc -’ ' ■

9

- 3-(.ETTC«0 ' ' OABC .COOC .

•

;■ R ■' w .; P slu. i T • YR

J, DATE SUBMITTED . ■ 6. DATE Or . BIRTH'
;.‘WHCN .'rORM. IillllC DENOTES. NO. LANOUAM. : :; ~ ' 

^COMPCTCNCC, CNTCA THE rOUUOWjNG tM ’’•* ’’

< t TEM .li:LANGUAGE" (t2-0iGt Ts) \ f .. r

MO’’ .

u

OA. YA’ - MO .• ’'•■•OA';. .".-'; ,YA; •

' 1 R

...... LANGUAGE PROFICIENCY TEST OATA
1. lb’ 2: EMPLOYEE HO. 3/ NAME' - .... !<. COOC'.'/. > ? ^ANlSUACt • UA TA. BE CORE. T 1ST...."■ ?■

.y ' J-LCTTCAB : C-A-0 uase' CODE • R W F S U T YR’ T ?
<•5 ’-Ms - j? : r ■£: £ M-4- »■?

b.-LANOUACC.Data ArTCR TC8T'1- P A Tf/or 7 T fA T' .DAT*: PCS .thru 7 1 S 7.

base coot R WPS U T YR mo ■ 6* - yr J .chtractcd roam 1273, 7 -
'Bu£ ,;M- as.

' • ' . CWHFICATIONS RCEORP CHANGE:___ < ‘ 1’'/R ■ 1
1. ip . 2. v-p/At>.pt. NO ClirCA UNOCH ' "type" - ;

A - AOOITION TO ACCORD ’

C 7 CHANCE TO CH 1ST INC. ACCORD ...

0 -.-OCLCT 1 ON OP. DATA CR'^I .’C*ST.'i VS RCCCRO, '

■3-LC.TTEA9 ; 
0 ‘

TYPE
_ C';OC # 1 ' ' •• •_?< ... ' coni. A .

BABE .1 2 :■ ■■" ' ■ - 3 vn. UABE-. ! • 2 • - 3 ■ Yfl

• • • •.

-.
, r ■

9 •

9.
■ ■ - j . 

. - J,

» - - ■ “ R-?.................—----- -• ' !

• . j

■ » • -
.. i

4 • i

L_—.! I 1 I . i _■_________ |

-L ‘ff62a SSCRCT
| cjCLAIW^a'g1



- ■ SECRET < ‘

■ ■< -

tv-

i

I ••

r
’ >.•

•••■ I-- - 

i ’ .
.’r?

VERIFIED RECORD OFOVERSEAS SERVICE ,, I
■' • ■ ______________JjII2£z£1ZJU^L765_J

' to: '.. ; ■■ ' 1
■ Office Of Personnel, Statistical' Reporting Brunch, ROCK 5 B 2506 Headquarters I

tMPiOYtt St»1Al M2. ■■ :CA.tv*XOYEF •• ornce/coMPONCNT 1
Last ■■ J'«i.oo«itf

^2609(>\ Keenan ' Thoaas J.

- »».!• 1
rtf' i*"/ 1

use APPAb.MlAfC -.»>A<t. »M9 TOACPOPT OATA FOA.it tftrt* tCt Wt,. IMCAr.APPAOPlM.ATt COOtBUWAfA 1A •fiOM*. COLUMW; Ij
TO.MSI QMATt'WMI Thl W. SUBUISfi OW IS>OP/BASIC OAT A. COAPCCTIPA, OA CANCCLLAflOM iO»« m/0. MPOAT 0JlT<f ST US I NO TNt 1
kuwicM >or/f'Mt;:i*oiiTi<i "Ano Last. TAr;'oioiT.f^ -r’X- ' 1

pcs.-oatcs o/ice'vicef .. 1

:ABAIVAV.-."7--- . OCPABfunC: V ebuif. omit; |

1 • PC8fBeelc> ■ 
'■■*:..correction .
-e • CANCCHAl io* . ■ -

eo»< W9ef n. • .• 0 • V .\a4ef » 04 V 40*4t L
2O.f» ' SO* SV; Sf.JJ Sfl-S7 SS

1

. TOY DATES C<jSERVICE 7,','I

' TVPC or. OATA rbCP.AAfuAt, AtTysii:, '.-..‘-y:. ^AACACSt . 0*1 T ”1

1 . TOY C8««Je>' .
4 • cdOecTid* . 
fl . CAMC<LiATIOM?

eeor ;->oe'rn’. o*v- .- ' Vta»

WH

‘ 40» At' 1.: -
uoVi.O' >0* St’ S t . M . .94. S? SO. 39

■2-; •
04 30 05. 2^ W-r ■

SOl^RCE; OF «£Cr>b DOCUMENT / . ■■ |

X /fsiAyit voucher ' ■ft f'flPATCM ••••'.*■• •. ’’’r-'? ’•C^l.. A--<

.•< CAOyC'J. ' r STATUS OA TIUI • • A fff «0AMC t;’•CfOPT ;5”' ' ' ....... li

OTHER <-Spi4J tri I

t

ooquMtN'r toeiifiriCAri&«i t»o. \ ;bdeuuf«.r- d'ATc/Pco loo^ :j;

n£MA»«t. \ :• 'V’

■•■'t 1

PREPAfiED BY - ‘ stfiCiht .ahNOTirrb c«i 
X SOVACC O'JCU*f«T

ASOif 34M VEfl 1 r UO-COOftC » . lOuflCC I,

/ . OCCuMCMf C 1 TO
! i t . 9 . V » S 1 M

caT< 
' A June 65

9.1 «««*'••« // ' ■ t 1
.1.f..A . i o > v t s t«>*•

■ : SECRET •



14-00000

SECRET
(■•>>;» riiitj I,)

■ ' ■ ■>■ ’ ■ ^V:;- " ■
VERIFIED RECORD OF OVERSEAS SERVICE

TO: ‘

Office of Personnel, Statiatlcal Renortlng Branch, ROOM 5 E 2500 Headquarters . ;

rupiftvrr OffiAt'Mn ' MME. Of EI*LdY€E V '■
' OFFICC/COWONEKT '

WV-:

r.t<< ’ to-to

■■

. . INSTRUCTIOW

Ull AMROHIiTt MACCATLOVTO RCPOAT OATAFOfl CfTNtA PC I OA TOY. IMJCAT APPAOPRIATC CObcLMUMan.lN-*COOC* COlUMM
TO. DCJIONATC VMinn lumtllON l» O'-OACIC OATA. COAACCTIOII. OR CAMCCLLATIOM (Oflt Rt'ORT OAT(J BY UOIHO TUt
RUMOtR rOA- TMt MOHTn;. AMO LAST TOO OIOITO1 owtv TOO VC AO.-

PCS OATES OF SERVICE

'J -.TYPC O' OATA. :■ ■ ABAIVAL ■ • v DtPAA.ruRC’”- ■ 'COUMTAV QM| T ■.

■ MO«T» Tt 1 • • , * ON* N ••••'•» A » : ■ VI A •
i . rc» "’ if

tA-l« JO»II If.Jl . 1 4-JS 99'97. ■ 99*99
C0R9CCTI0N ' •

' O-. ’CAMCflLATlOM' ... . ’ ' /• ..t.-',

.. . ■- . •' 7..:-- o\i Lo ,/<? o y . ■ . r

TOY OATES. OF. SERVICE,

‘ '.TY't 'O' -.OAtA OCfAO'TMAC:'"._ <;;7. RtTU1»M *. 7 ■ ARtA|5> . . ..'. *' f OMIT' .

' ■ ■ eon* .. . mo n T■ ® si i> vt * • u

•:i TOY (ffat/ic) . ’" !?• . ie« 19 . jo- ,ir it-ii a i. si.

♦ ... CANCELLATION

SOURCE ,o7 RECORO DOCUMENT

TffAVCL YOUCMtO / Ol match •

CAOLC DUTY STATUS OA';T|MC AND ATT< ND AMCC AiPOAf

( OThea (Jpveifr) 4. .'-f.

A. A iLliU O 1 '(Lu/tt-tt’L

■ boCUMCNf jbfVr'lV IC*T ION NO. /■’ • OOCUMtNT OATl/PCaiQO (
/• .........,A .? ■

.. ... JL/ ■ - ;W
ACMAAO

.:.... . -------- --

]Rr>o«r on| AJOVC OAT&. VIAU lio COAAtCT. f‘5'3 u»C>> tOUSCt
PRE#’ARCO RY J tOunce | oer.uvihi c i *ia

• C .A ' I n ! V 1 * »ON OAfC j'llO>«fvW« ... / '■
."'•1 CAT C.JT.HW * A--.

'oX J US! a SECRET >-------1.’ , .
•' ;v



CO^UXi.-tlAL 
(Wh-.i Filled In)

MEMO R A HD UM r. p uh DE R S T A HD I HO

I hereby acknowledge that I have read and understand the ccnteirts 
of Handbeok Espleyee Conduct, dated 7 October 1963, and the. 
inforwition brochure for PCS returnees, dated May 196^*. -

CONFIDENTIAL 
(When Filled la)



SECRET

ftfMAP'S

■i

VER 1F1ED RECORD OF OVERSEA S SERVICE

TO: . . .
. Office of Personnel,'Statistical Reporting Branch, ROOM 192 Curie Hall

EMPLOYEE SERIAL NO.
,^Y. NA*<7Of-/.€^lOrt€:-; ’ '-.-'".j

offjc£/co»*ONiNi ■
LAST ■ • ^f.lftST;-: ••' wiODLf’"

. . (Print) ’ . ■.'■ S.fO---.;.."..7-"

KEENAN THOMAS J £1 .

; INSTRUCTIONS

u»r »».»»»«i*tt >rtci orio* irf ntr6<iT:s*r«->.o«.'i irHra >c> o» tov, i»ac»r arrnoeaiATt coot iw«ati> To' tcooc* coevm

TOOIttONATC •MCTMta SUBMISSION IS Of IAS IC OAT A. . CO«#tC T ION. Oft C ANCCLLU 1 ON (Ont on If), ftSPOftTOAfCt OT USINtt'fMt
. MUWBCft FOft .tNl .WONTN.' 7 ND LAST two OIGITS ONLV fOftJ VCAft. : ‘

.? •’. '< - PCS OATES OF SERV ICE

. TYPC Of DATA l.Aftft’ivAl'."'.. z?<‘- ■■ "DCP.AftTUftr .C<S*T*T" OWITC-.- ■ '

r e.ooA «<<« . .. .-.vt-ie-' v , . • J.' - • .
- •-.'40.41i . pcs (Boat*).- ir ~;so. ji.- ji-u 94.99 -9e« »7 J#. IS ■9 . CORRECTION

9 • CANCIILATION ' !■.; D ■ 3 J
/ _ / ■ MEXICO • . - r; ■ rrT< 4^- ■

: . TO Y OATES Of SERV ICE...

TYRC OF OAT A • ■ •’OffAft TuflC • ', . arTUftN‘;

.. CO® I- "i”’» ? «.* ’*• * * ho •» Th

2 . TDY fBaaie) '.tr. , .jo.'jt.'. . Ji-.jj 34..3S ,W'V- 99’ ’9, . •
. 40.^. :::■

6 . CANCELLATION

SOURCE Of RECORD OOCUVfNT’

TRAVEL VOUCMEa 2 oApa’CH ,

CAOlt • iDul’v STATUS 3ft TIME AAO ATTfhOAWCC ftlPOAT >•

• OTHER (Specify)

nOCUMthT IDtNl IF tCATION NO.’ ’ D.OCUMiN'r pAfC/FAAIOD „ -

B3<-T- 3009
*

SECRET



SECRET

i:H»o»#a mo. no)
...-.■&*<)■ ■ ■:" LANGUAGE PROFICIENCY AND AWARDS DATA HOMO.

V’Jrfl
iMAMt (M4|u*r . nw . MJpou ■..
.,; Kfserifin, IhZssMo /J.; ••_ <’

4 0mci 04 D»vH*Om;_ jungoaoi ■•••--••- •
- .■^nlrh . L

oiANQ.coMimn

.:i2& - '■
roAricy.ru'jMi

■ ■"
e.ANNMttMY DAU •/. •9.-.QUM;-

n,ttAK>4>6tTAM»40rUT '.
•y z| awkhuwaw. .• H*tHN0(»4) WBt(M0|»») • • WOWVHCMaCrtlU): .-. WtAlUNO |17) UNXtsrAHptMO fM) . < 

H -^'12■ | ur^wuiuimi ■,. .’■

tf. D&&6U (MAUDN)

!> aiMAffVjJ9) :•;•s ...

-a/' ■ - •■-. - ■: ACHIiytMCNf: _J(A) 

MAINTfNANCt ‘ •'.' (MJ

HlMlNfAW,...~ !l) 
iNifitMtbun co.

. (wj

••/ nj&MO <trt wiawhg tt>- 
/- cpMnfHftini (Cl' ■■

jeASiD'eN.mAswd'.fNArwAS.
■ owcnc w,d*Vo*w4»Ain'jvi-' .. ■•

-NA \
J 1*00)

(1041)

ruaw*fuM 6*tt ...

rIZ TMJij TUMPS Aitf AVAUAMf •_ ..

ttAWJKS OttJGAflOH G*/«0,r . Charge aliO’mEM no.

O&'XZ( H WVIOUS 
Kjnbr/1

fOto-|W 
>6Q SECRET .MRD cop?
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r' y j. •fou’w »?<*•.

■ JlSPATCH ,| '.■■ ' ■■ . - - 1- ■ WCBgT/m»' ■ ■

■ €btef, vn Blvialea , ' '-c

• ommw-«

■ i-vwNKtnr'

.12 Catete? 1931.

■ &6S®6£sbssj2j / \ 
Aa.stated '

. SSsteifeaSdsrei
. 3 »Wi ©/®U ■ ■ 

a-'Miear

L 3®ts.sns,MW

DAU ■’

13 CetcbOT 1M1___
. Lj“ - {<»«.« >< 6»in.

. MA«[D rQR^INDU^K)
:.■ /NOCXlS/G K<X>>tO.
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HHlaidC. OS21B
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&r 25 2 32 ^1
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

rd:

Statlctlc/il. Reporting Branchi’.'ROOM . Curie Hall

• £i>LOV<C/SfjfrMt W. . navc or fA4»Ldy£C ■.:
riMF '• •’.. ,*10011

Xr
 . 

e>
 * 

■ ■„ .-■ • (ffiat) ■ • >*M. ‘7- r'’’ ."•

orr ict/comtownt

; IHSTRUCTf.OM . ?
vifA’MOMiiff s>*£r- ef'v’i* to\orFO®r oaTa fob citNta Ret'OB w. imw amao'oiatc coot nunsib ih *ccdc* column I 
io' .ofii’oottji or 'oAtieoat a; ..cooBtcf job, oi cabcHlatiom «>«« «<>om: datij by using ,i»*t .1

i',...'. . PCS OATCS OF.SIUVICI 1

•-•'Yift- $<.<** ’ aabiVai- ' ’ ;OC>ABfUAC- . ?•• ■ - J . .. COUNTRY ‘ ONi.t ; |„

1 Ct ioi;"'-”
V- CAMCLVAf ic4 .

:v99fit 0«T ‘ r|4i ■ e«f.N

. M Cc7 .

40 . ir - I;
■ io.>i • SI'S 5 S4'»»" ’ >B ‘. > • . 'w

C“. : ■

, ' . ' TOY OATFS OF 51PVJCE - T

■ OtPABfUAC .’ 9C-T.U0N . '' AOCAISI oyir, !_

i tov (D»9ie) .. . '
A ♦ COBBtcil/XB 
4 . CANCtlLAf

t i t ' Vn ■ 0» » VI « 9 • ' o « V ■ -. VI **
io. At T-

0'0 so«st . i. >s '. M*1 ? !?• it

SOURCE OF PfXORt) OGClWfNT 1

| YAAVCL vblX^tB 'C’liFAtCH ]i

jlCAftLC’ 
,.4—--------- ----------------------------- ---------------------

<• • . - ....... ' •

ovtv srAtus ofl'Tiwr ano Arn'NpiNcc befoat I

: C-^UWI.K? i bf qf 11 llit oocuafhr OA'rfzrtricp^' 1



, CO*?*.
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■uu»'bKj4ip.k 
.'& t.ACi kyU.

t>EA. ’ » hCNCFItS REGlirHAT’QN FORM
.’>• 1 **ic! IIS M«M'f M StMItlf » *41 O» 

tn»l'»u<r"< r,n l.n^ cl Ul»*pog*. TN* rzr»<-

i

,1. »4AM| {UkVJ- y*;h '
1 '. •■> 

rtrr:r r ■j
l- y.
 i

PART A 
jui wno

KEffiA’J . Tbaaaa J»
y ■ •••■..________

Bcwtt': ; -.. »qv»’
Mini fai•..

ACC: lii fijCj ’,:WI ft - 'Crtv */*O ZO»a PAXttt,.

f 1
I. •• 
'. .

rut.

. [ X-]

'*>i2
7 FART 8:. k» •?♦?
.fill'll MV

«’"• F7'™
Him I ‘ Xaweiation Fenaflt Plan 
fU|. ’..

■ ihip;

•Zooo Qj *J • •' l)6oo6’o» c//i*

(Aifc»<h a cfexto,'* /o*.o d*M>btaf a;• o»*rJ/'_

Mgjh i ! 2.1 2

4 MtOpcU*

t>_onio*lio >M' 
W . foir ,' ••Wj. 9*ff,; NAMH 6* FAMtr RfMMM - CAtl '&V91rl' I mam $ atMtf f frAtt C’ frJtfrt • 

>. ^1
“ P oof ■ • pi ■.»«•

&1 i ! ■- ’•• • .. r:\yy s
' O*Mw«' '3 -~ .
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S-E-C

trainiijg-evaluation

Operations Courso No. 6

i. mENTiFnHo riFcruunoNj

batea of Course: 
3 Mar. - 27Juno $(i

Grade or honkt

"Ttanot \ . : ' ■ ■ ^ex '--
. KKEWJf, Tho.xuj John M . : 

EOblJatci
[. - ,fr • •

xrujeoted or Present Position (from hequost for draining dated 
Juhlor Officer Trainee

bate 0? tilrUu'

W pZ J 
Students !

2.1 ।
Oxficoi ", 

OTR/JOTP I

II. DESCRIPTION OF COOiSEt

The Operations Ccursemns for eixteon wooko andio designed as an' ; 
introductibh to the basic fundamontals of clandc.r’iino operations in 
tho field. Tho course objective is to help tho student learn and 
apply tho principles and skills dojnandod. of the field case officer, 
Emphaaio io, therefore; placed on a practical work approach to . 
clandestine tradecraft, agent handling, reporting and project 
management. The covroo aleo provides the atudent familiarity with 
tho operational programs; i.e., FI,'CI and PP, as well ao with 
organizational support oenrlcea.

III. PERFORMANCE FxCOrtDj • •

- The student’s evaluation in the Operations Course io based on.his: 
understanding,of clandestine operations as well as on Ids ability 
to perform field' cane officer tanks as obcorved by tho staff'over 
a period of sixteen weeks. - /'

Tho standards set by the Staff foi» Satisfactory performance are 
high! Moreover, each Operations Course class is a carefully

. aeloctod\ group nf ,mature;' intelligent, and able persbhsi Thus, it 
' should bo re!:ugni'zed that a grade of Satisfactory indicates that

■ in the training situation the student understood or applled'that 
subject bi instruction in a .competent minneri '

The preponderance of grades fall within, tho Satisfactory rango.

Tho’'porfonnanco* of- this student in each, category of grading is 
indicated bn the following: page by the stamped X’ s.

S-E-C-R-E-T



ICS.’iCD HIGH
FAIL POOR SAT SAT SAT EXC SUP

1, Agent Acquisition and Management

20 Interviewing

j. Cover •

Clandestine Comunications

5, Roporthig

6. Project Management

7« Claudewtino Sorviwo.(^orations 1 
Fi/CI/tV

Mr# Keenan •d’.pc rforswihco. in the -boursewnsi highly satis factory*. 
JH.S’pbrfonnqnco jjj ClanJcs.<'jhe 'Cbfi^aicatlnno, Project ->u.‘iaf;bncnt-nnci- ~ 
Clandoatino .'Services Operatlorio' were .Jii.sit .abort, o-C••cxe.cllent'*' In ' <■
faoo-tp-faco practical ;c.-;crcisc“u hp -jau nffcctlvo, aiki waa -'one of thb 
boat atu k-nts af tho clads in a ZOMBIEigent-rocnii tipent .exbrolbe.i 
In simpler, c ontroliecl intertd fiwirii; for ! Metri c Piny: sessions ‘ho ,wab more . 

.effective; Ilian in excrcj sos requiring. aor*'n.ubtlo-dJjwting;'dn'<iAcon’trdX 
of tlia. agent. -Ho"dpyvlopc.d a. (•:?!>.'?■ wricrota.-.ir’J.n':; of field ipnicbdurca^y . ’' 
more particularly .pXuRrojcct raana''osjpnt>; uherp ho ranked; in-:ti» upper 
one-third of the class, bdu ppcratlVndi njjwrtihKdlais bettor than Ida 
Information repartinp which -was hcceptab.ip, but .hc’r.ujiici'.littl<l'inpri>ve:»nt 
in it during tho C'r'rse.^ Kennan, .-icqulrod a lil.Jdj- satisfactory 
understanding of tho vario.us.kin.ls;qf Agency ■opcratlcns, re-.-paltn/; a 
particularly thorough krwulpdre of‘CI cohccptb: tod rcthods. :!b tied 
uith ons other student for the top gnldo ba tiio CI cxitainAtioni; .



S-E-C-JUK-T

. TRAIN!fiC REKliiT

/ ^/^ARlZATipp.c^rAg..^,.!

RAMZ '.._

' - KKEU1I, Sbcsas J,
STAFF OR D1WSICH '

• I DATtS OF COURSE. -I '.
:; 194WT

. FhtSOT lOSITIUN " 1'
■' !- ■

I. Courbe ObJ getlvba: Ir^reaec avarenebe of the CI nipeion in rolatios 
to the CiandeBtlne Ssrvlcea orei the nationalsecurity; proyide an . 
introduction to foreign intelligence services and to CI operations; 
give theory and practice in CI methods. ' .'"X;

II.. Cqurae CharocteristlciTi The cduroo is...in.tcnded'. fo? junior" personnel .. 
in the CI field, supervisory- personnel who direct thr?: work of CK • 
officered' and all other personnel who neoo orientation in CI. The , : 
material lb presented by means of lectures, semi par's i' directed reading, -' 
and practical-'oxerclges. -'--'Wthaaib is ■■iohY^thod'a''. Course content is 
aa foilown: -<■

A

B.

C

D

Introductions definition of 'terms',, hl'ttorjr ''-.and' authority;
CI 're0pdnbiHili^'ie's.-4i^''r«lntion3>iiip.ic-  of-'DD/F .to the intelligence 
community, the CI Staff r'

Foreign, Intelligence services: -incPries brief treatment of liaiaon

Methods: the redan.e of investigating and verifying; includes 
oourcce, reporting, records and recorda exploitation, analysis and 
aasodament, etc.

Cl operations: types, basic prlneip-lea

E. Hanoi di acuta 1 on threatIcnis .and' nufflinr^

■ ill. Certification of- Courge Cy-;plet-.pn

tiil sapors

. e^i- a go©jlltUb,'©?’ aa. 
.,- ,®sss^- g^sd'- d^X

•ixariplea ;

FOR T!i£ BJRlKTQfl' GP T1<A INI .’£

•dursa

ft

I
I



' ■ SECRET .
| TSS/PB/TRAINING DIVISION EVALUATION DARKROOM ___
f BASIC PHOTOGRAPHY No. 1

| JAME ***.. DIV.W? BB.lf^ - DATES TRAILED: ttonpfi£/5?

| This course is primarilydesigned to develop the following skills:Used35 nun cameras with accessories,
document copy, processing and printing. !

1 Manipulation at camera.' 
a Leica ■

; Non* - Fair' Good E»c«p«m Supendr [

b. Retina 1! C X-~

c. Recordak T._ ■

H. Processing and. printing.
’ a. Film loading ' I .

, r

J b. Film processing ■i

J c. Enlarging
j d. Reflex and contact'printing S v;

i Ill Use ofaccessory equipment.
! a. Exposure meter ■'-'I.?-'

1 b.-Filieri: •"... x • : v

1 . c. Telephoto and wide angle lenses

’ IV. Document copy and small objects.
‘ .a;.AvailabId-llght . J!

► b. Accessory illumination x !?i
I c. BOOWU. portra lens, focus slide '•

J V. Ground photography,
a. Coverage

...

5 ■'

' j b. Report ; i A.

z VI Casing. ;
’ £ .- a. Coverage ___________________;____ _ . r.
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Good

Coed'

Jk>ar\;-

Good’

Goai- '

■ .' -~ -tuiiww .% \ •' /... ■■. ■/> ■■■ -pm5W^ «?y»g£.
SDBJECT_ ^BasleJU-

DATES

EXA ldUJU P H-- 
1< Comprehension of Principles 

2« Alertness and Interest

3« Operational Appreciation of Subject 

4» Manual Dexterity ..

5« Care in Work

6, Aptitude 

7o Technician Potential

ROTE: "Technician Potential" isan estimateof the technical ability the 
student might acquire after'advanced iiiatrustion and practic«>—it 
is not ah estimate of his current level of technique-

Ratings; Poor, Average, Good, Excall&nt 

Eriuard SiTi* " '

Pleaae return five copies of this fora to T2S/TRD for-overt distribution- 
Please return three copies of this i'qra to tsi/TR!) for cGvcrt'i/istrlbutiun,

OVERT P£3TR£BBTJ0N~' ■' COVERT. Pl?r?n tBTOICh <
1 - iehLor St-aff. Training Officer T Senior Staff Training Officer
1 “ Dlyleion Training Liaison Officer 1 - blvLi<ioh, “rtu.nLng Liaiuo-n Officer.
i - OTR Registrar j . 1 - .TS^TRD........... ...........  ------
1 ~ Officer of Fersunnel
1— TSS/ThD ' ■■ "/■ -



r- V. A.L U A.T t G ?<• ■

KAffi- - > -.SImhim-/; .Lccar.a ■ ptv.^.'.cw :; joy

S INJECT.
DATES TRAIMED Jj* ~ ? *Uff>Ot 195?,

la thio course ea effort etiajemdb to eaquointtheatulchtwlthall enpebio"': 
of the subJnct. otre^jae the rw^iiforljtd point of vrcv. r^.l/ Kt tho ea^o tl»*B, ■ 
to hasethr otujent aenulre en oneratlonaV de/tree of proficient in thie three

•■Th£,;bw4;V ■J’br’oyaterritic
egi: etrrpwhenaive oeaXutvtii>h:os' ;tae-':'^>te?.'-at£i'dcnt. * or v.ia? - 
reneba ev^luntlcno h-iie1 .bcai'.emtio<bi»ljin torj®,;pf;

The perfornance pf "<r»Se«inMf-we-’bATlSjrA'G‘.,pijti'-' ’

to
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Kottwn, Shosaa J. .. .. .pH... __  i -£6 July W57-4
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8tl,June WO ... .... May-. „ ,.(&4 L

Junior Qffloor Trainee
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Mr* Kosnan was a Mt clow in tfdjwllns to to® reqtdiwonte of the 
amirc9 tel curing too lost too seeks he showed definite progress in 
hie grasp cf toe production problaao. Bis oral proeontetions improved 
eteadlly, ete his final brlsflng was excellent, both In svhetance and 
in preoataticn. Mr. Moenan.ii.a vojy plaaeont ycunp a^n, interested. . 
and cooperative; 'end 'gives prtnloe of being a? sound intelligence officer.
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TRAININO EVALUATION -- INTELLIGbCE ORIEHTATIOH^'
cou»;t «o. I

10 1

r>ujtcTio assiormcm oaaarecaf roiitio* • • ■

NAwff' or 'rtvorNT

,;-'.!ndu, tbiisas Jf. F. . . .27 Migr -21 Amo 1957
::w.

OA’Ti?''-or-‘ oratM? too 'v?; v-

OCT/JOTP 1

i8rcriONvij^-;,;--:«;dJrr7?^'7~~^-------------- ch*k*ctewistics.o>,thI ' . . '
This course is presented primarily by lecture and revilr^; it also includes seminars 
and discussion periods. Each phase of the course is rated by a single multiplechoice 

ztigo-t;:- - .- ' - • ■-
section in ... ■ ., ■ ■ - objectives______________~.......................... " -

Tlie objectives of tho lntroductloa to Intelligence psiaeei are: ' . < ?

1. To develop understandingof the missionand organization of CIA and its role 
in the intelligence community and the nationalsecurity effort. >

2. To develop understanding of the functions of CIA components with responsibili
ties for intelligence, support and other activities.

■ The, objective of . the Introduction to Comaunlsni phase is to provide a baslc understandin 
of the Cotmnunlst Ideology and of the :bacKground / <c-rganizat ion, activities and capabili
ties of the- International Communist Movement and the T".;p, . ■/ -■■■-. -

SECTION IV --J - STlOENT ACHIEVEMENT **T«V.J

The numbers placed in the columns, below .show- hqw cany students received each rating. 
An asterlsk(*) shows the rating this student received; . ? . ____ ’

suijeef NOURS -
• >. . sating ::: |

' ’«»♦0ftlffl' • • t cif4cro■v t I’ctil «•» 1

.INTaOOUCTIONTOINniLIOCNC< • 0 ’ ' ' .37 ' '■ J
iNTBOnUCTlON TO COMMUNItM ,®° ' ' ' i ’ 23:-. ■.

|

SECTION » ‘ 7 CV\IMtNTS

, I (aOi i'C A TC Ahi V 8TMONO AN0;9lA« POi*l!S Of ThC i T » OR ANT Th I fwA.f i»A »€ I OltUCNCtO H I S I »f OftMAftCC | N ‘ iMt 
-.c<iuR»C:

en HrlMi »1C< •1 •

FOi? THE 01 RECTOS OF . TRA iii ihu

SECSET



PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. Z. NAME: (last) (first) (middle) 3. Office
(nd entry)

----- —
4. Datedf Birth 5. Sex: male (I) Marital Status yv\ . I 6. Employment Date

. __female':(i) Nr. Dependents_JL I n4 ■/ 9-
8>XAc'quired?By■:jl)?^Birth;(2)-Marriage (3)..... Naturalisation 

• (4) ~ Other (speci/y).-
" .’. ...•. Year U.S. ciUzen3Mpacquired,.ifhotby.blirth 

•i
■7.-' Citizenship: ?

■> U.S. 
Other

SEC. I. EDUCATION : ‘
i. Extent:(circleohe)

1. Less than high school 4. Two years college, or less 8, Masters degree
2. Highschoolgraduate 5. Over two years, no degree -9. . Doctors.degree
3. Trade, Business or (^Sy Bachelor degree 

Commercial school 7, Post-graduate study . 
-graduate. -. (minimum 8 sem-. hrs.).

2. College or University Study: ' .... . .. ~ . ■.

>ecia.

Name and location of 
College.or University. Major Minor

Dates .att'd aYrs Compl Degree Recd Sem 
Hrs-From To Day Night; .Title , . Date. •

er Uyi’ie. C.fJ. 
Ar L <•<, H/if s &

3 _ :
-
/>rs

■ t •/ ;; . i .. z- . ,
.. u . . .' •”

3

4. Military, Intelligence or Investigative training (full time duty; is a student in 
specialized schools suchas intcllige nc e. comm.un i c a t ion3, ordnance disposal.

.School
Attendance Dates

, Study or. Specialisation ' .From / To Tot. mo's

1

i
,. • • 1 

i

etc.)
School

Attendance Dates ;
Study pt Spe<ial'ixaUon■From’ To’ ' Tot. nio‘s

perim C<vp.i»A<> ' ; y ■..
iJc ViiVtZ. Z/it:

r>

m



SEC. 11. WORK EXPERIENCE
1. Statethe nature of duties performed with this organization, starting with 

your present position. Approximate dated (month and year) are sufficient. 
Use a conti nu £tif/h sheet, if necessary, to adequately describe'your duties.,'

From. To Tot. mos. (Description of Duties:

Grade Salary -r\ . f"-'..' ,' A-T

\ • :. '■ ' .'L.e'.s; ; i...- . •. . ■.

Office : ICl-Zr-' .J. ** *•' “i, "?• s

Position ■ " * '■ ...S— — • -

Title: •,.T<r- t .

Duty |< j J'.* -y..

Title: IPuty' Station; if over seas:
From To Tbt.mds;" • Ipeac'ription of Duties: - ■

'1 '4. .* - •
Grade. Salary

■ •• • . • ‘ ~ •' ■■■

Office; .v. I- r1. . ......-.-•v ■■

?dsition 1 •„ ■/ . • •.4.-. '

Title: Jr;.v :■

[IDuty 1
Title: (Duty Station, i( overseas:'

"rom? To _ Tat.nwt; [Description of Duties: , >■ <
-1, 1 i -’J ’ .

irade Salary 1 . •'■..'A ■■ ■ ’i ■ •. ■

Jffice. . ■' ... .
It ’oaition . • - • * . a' '’..'..-.'J I-’ ■■ «
f Tide■ 
(Duty I ' ; ■'..
| ..Title: . . ...Jpiity Sta.tiqri, if overseas:

[Description oY Duties;

■ '{Grade . Salary. , |. ■

tOffice - 1 ' .
[Position' : 1?-

■ [ Title: — ' | .J.'s;

Duty .• ' | ..'J
i: TUl'e: ; ; ; /[Duty ‘
[From ,Td i fot/mos. [Deocriptsori of Duties: . ■ ■

. [Grade . Salary _____ ______ { ' .;

fc)f fi c e. , ' ’ , . ' ;| ' " ■ '

Position |
Title ■; ■ ■ I ' —

Duty ' J " ' ' 



SEC. U. WORK EXPEh*£NCE <fONT'°*)- . WQrvXUerience in sufficient 
2. Previous Employment: Describe your pre tnelude'military work' u

detail to permit full recognition of your qualification.. Include mHitary .
e xperience, jList Inst position first..i-, -. ,--— _— ■- ------------

FrotnJ.) 'yfTb/jv t L Tot, mo s_j/ 
. Claasiiication GradC(if in' Federal

Number and.Clasb .of Employees ’
SupgyyUed : > X £■

Kind of Busine as Or/or.ganimation 
(i-.e. > paper products mfr/ public 
utility): ; :
From/vt SuTo^.^tt- Tot, mp*.
ClaaaificationGlnadeCifinFederal

Exact Title of your position
x/vaZ. CAt-A

De sc ription of Duties; ' . . ,. . .'

•■ &&D>'-£ a~; m-< .<-.: > z~ A V-jzj

Put ySt at i onifbver a e a a

Supervised: ,- •■■■-- .v.- .-.■>.
Employer. zy.S- '•;
Kind of Business brofgariixation 
(1. eiv- paper-produefa. mfr,:rpublic 
utility) • '. ■;

.Deac ription ofDutiea; ; ’■■■'
_/<«•>_/?. Q/C-: 

(.AL/a

Pu'ty.Statignifbveraea a1

| Cl as si f ic a ti on G rade.fi f in Federal I^acriptioh^f DuJes; 4 *tf

Supervised: /? /
Employer ZZ ■

- Kind.of Business or oyganlxatibn 
'”M;!e..‘, - paper products mfr7 "public 

j ■ tiftiityX: : ”• ...;. ''..-y- ■
- rFrromx^.Zs.'.-.To.L.-^ '< .-.T.otvmo’st^, -Exact Title of'your.’postUpw

JLfiu/a.

:S£-fyfCe), : ~SalaffiA’&£_________
Number and Claao blEmpibyeTe'a

aa;. De a c r i ption of Du tie s;
_______________________________________________________

Employer;.-/■£?■#>< '• 
Kind of/Buslhe i a pir^bigani aatibn 
■(ir.eV; paper products mfr; .public 
utility).  '

■' ^~r d'rn ° > fi1->■ «?*• rno1 a - fZ:
'. „ C I a a sTuCaHph G fk J.df i'f in F.ido-r'aT 
' ^ervide'^^Sdlary^^;-^,^ 

Numbe r .>$$ C.iaa.a of Employe«'t :' 
<Superdisfl^,-. -. ; <k .;
*Em pl by e ............... ...............
Kind of Business.or ytganiaatlpn 

p'ape r ji rod art a 4mf-r; - public

Exact Title.o.i your' position ,'
•’ -1 .'.•; •- Vt T-

—------^ - - V

i>€ ac ri ption of 'Quite f Z J ■ . •_ . j •/"



SEC. II. WORK EXPERIENCE (CONT'D) .
3. Special Worlc Experience: Check any of the following organisations by which 

. ydu.rnay have been employed. '
01__ U.S. Secret Service 24 Air Force A-2
02 Civil Police / ? 25: Foreign Economic Admin.
03 ‘Military Police;//' ; 26 Counter Intelligence Corps
04 > U. S. Border Patrol 27 Immigration & Naturalization
P5/ <■ U<S. NarcpticsS.quad . .. 28 / Strategic Services' Unit'
PP:./ FBI - 29 Foreign Service, State.Dept.
07 , Criminal Investigation Div. 30 Central Intelligence Group
21 Office of Naval Intelligence 31____Armed Forces Security Agency
22 Office of War Information 32 Coordinator of Information - . *
23 Army G-2 33____Office of Facts A Figures
2P; , Office of Strategic Services 34 - Board of Economic Warfare

_ 35 - Federal Communications Comm. ’
SEC. III. FOREIGN LANGUAGES -------
List below the foreign languages in which you have some competence. Be.- sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.



SEC., IV. AREA KNOWLEDGE
1. \; List below any foreign countries or regions of which you have knowledge' ~ 

gained as a result of residence;, travel Or study. Studycanmeaneither’ 
academic study^ or study of a foreign country resultingfrorn an intelligence, 
military, , commercial or professional work assighrhent:. :.

CountrybrRegidn
Dates of ■■ 

Residence, .Study 
'■ Etc.

'Manner in^WWch.Knp.wledgd^^^ ’ 
. tyas<A4uitid'(checR

■ a.

Residence’ Travel ■•xStjudy. ■■
. • • ' - r,

. '^'1 • ; ■

2. Specialized Knowledge o/ Area ' ■<- < -.
List specialized knowledge of foreign country such as Imowlidge^qf terrain/ ., 
coasts and harbors, utilities, railroads, industries, political parties, etc., 
gained as a result of study or work assignment. Include name of employ er 
or organization. ; . . ■' ■ , . -... ' ■ ..

Country ■ ■ Type of Knowledge How',and When Gained
. '' ’• , ’ . •. . • i ; ‘‘

- z. . . .

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESEN"P UTlLIZATtON)

Skill
Per Cent of
Time .Used . Not Used

WPM (Approximate 
: . Proficiency)

'P r ef'e r As si grime nt 
. . Using Skill Oftener .

Typing *• -S •• " 1 _->!’■-">... 1. Yes 2- No
Shorthand 1. 2. ■ . 1. Yes 2. No
Shorthand System: 1. . Manual . 2, ■ Machine 3. 'Speedywriting.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
>1. Licenses: List any licenses or certi

fication such as teachers, pilot, marine, 
etc. •. . . . . . ■ .

2. Hobbie s.-: Li st any hobbies such 
as sailing,, skiing, writing, or 
other special qualifications.

________ ,  Z—---■ ---------- .........-------- --------------------------------------- , -

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS
List any pro.fessipnai oy- academicaftsocialions dr honorary societies in which 
you hold membership; ______ • ________  .

5





SEC. XIV. MILITARY STATUS ""
-i. Present Draft Status . j?- ’ ‘

Have you registeredi'under the Selective Service. Act oi. 1948? ■ k" Yes - No.
If. yes, indicate your present draft clas:sificati<in: j A ■

2. Present Reserve or National Guard Status 
Do ydii now have Reserve or National Guard Status ,>• Yes No« 
If yeS. complete the following; ■/
1. National Guard '
2. Air National Guard . ..
3. Active Reserve Status (member of organized unit) <
4. Inactive Reserve Status i--” ’

Service u 5, f Serial Number

Reserve Unit with which currently aftiliated

..• Service Mobilization Assignment, if any ■ '-':Z ';"•< /■■■' ?

''
Location of Service Records, if known jy xZiz/: jrf.7r. <

SEC. XV. TRAINING
List the training courses or subjects you have taken in this organization.

Course or.Subject: - (from)- Dates (to) Hours

■ • • • •• • ,

SEC. XVI. REMARKS 
Use this space to indicate a

7



OTANOAnO rd«M 61
:: itiwftwucMin- •, / .-•

U. t. Btav’cr
■'-F.F.N. CMAFTtH'M

APPOINTMENT AFFIDAVITS
IMPORTANT.—Be/oreaw'earfnrf to thereappointment affidavit!, ybu should road and understand 

the.attachedinformationforappoihteo

.....CM1RALINTELLIQ5NCS.A0RNCI.............. «Mhington, P»C...;,..;. .. .. ...
(bniftmint trmnry) ~ . (Dw«d •. (PUca«<cmplcqraxeO

I, ....THQMAS.^L..KEE!(ML.M.r^....^^..^do solemnly swear (or aiffirin) that-r 
A. OATH OF OFFICE

I will slipport and defcnd the Constitution of the United Stntes against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that ! willwclland faithfully discharge the 
duties of the office on which l am aboutto enter, SO HELP ME GOD. .
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ,

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States; or which seeki by force or violence to deny other persons their rights under the : 
Constitution of the :Uriitcd States. I do further swear Xor affirm) that I will notsoadvocate, 
nor will I knowingly become a member of such organization during the period that lam an em
ployee of the Federal Government or any agency thereof;
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any 
agency thereof, and-I will not so participate while an employee ofthe Government of the United 
States or any agency thereof. I do hot and vyill not assert tlie right to strike against the Govern
ment of the United States or any agency , thereof while an employee of the Government of the 
United States or any agency tiicrepf.', I do further swear (or affirm) that I am not knowingly a ■ 
member of, an tirganizatioh of Government effiplpyces.that^riSsetts' the right to strike against the < 
Government of the United States or any’ agency thereof arid I will not, while an employee of the 
Government of the United States or any agency therrof. kriowingly become a member of such an 
organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not, nor has anyone acting in my behalf; given, transferred, promised or paid any con- 

sidcratipn for or in expectation or Hope of receiving assistance in securing such appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE ' U' V
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct. ■■ ■

• (L>aT» c/ r4tr«0«9 cd doty) ct ipfcantst)

Subscribed arid sworn before ri>e this day 6f A. O. 19..?.?’,

at ____ Washington, .D.C. ..?

fsLu.]

(T'U«>

T'lOTik.—/Z r/re cMf A jo raien bvttSjtf <1 A'wiarv ruouv ihv dait> vt cifritaiiufi qZ /its 
ho shown.



.''-:jPjCLARAT1p9j;£dF.:-APPd!'N.TEE-
Title form h to be completed before entrance on dirty. Answer all questions. Admitted vmtxwrabAt 

Information about such mntters a# arrests or'discharges will be considered together with the favorable inforraiixza 
fn your, record in determining yourpresent fitness for Feeler'll employment. However, a false str> firmest or 
dishonest answer to any-queotion may be grounds for dismissal after appointment and is punishable by \»rr. .

wrr-,.. , | W.msrwsscs

- ■ -■ •■ r..-?.........   - < _ -s . '■
<eca na.wurrn srsm.opn^awmrwr.mscnnumcsrsarv.sinrsaMMornXrasctrriluissawoooRiHMiMaQWmisrnMTOutMcsiusiuwwaMa 

twr* *sr.n><o«Tiiit :Q niiX0'«s' .•'•• "J” ’

n:u no. I

INSTRUCTIONS'^T.O. APPOINTING OFFICER.-— You. determine that ihi»joppnintmeht would be Lq ^jpcfcg-aAase
with the Civil Service Acts apphcablu Civil. Sei vice. Nulci and* Rejulancui,' atui acts of doi>gr|M pertaiolng io

• This futtn tbou’J be.checkrtl fur hoV.hngjof £fhre. pension, any reeord .of.recent.discBarge|cr arrest.-Mge. cni««E»Xt^ surxe-
brrs of family. Alio, to citabjuh (bcadmittr of the appointee, you •bctjil purtii'ularJy-ebe^k (I) htt aignature And 
ojAinst thc?application e nd for other pert inrut paper a and (3) his physical Appearance Mgoh}£ the medical crrtiticat^il

.wilt. -.

/A t/n b/iAi MffY,. apppp h paeyaaff, poaip^iM undif itain t9n.

<4 KFARTMtMT OR AMNCY IM WNCM 
. 7 SMRjpno ... '•

mr orrct «OMua.: . 
(OJe*  ttrpptautnbpf, ii Pf!f}

C"

tnjnaiOH*

. INDICATE ANSWER BY PUCINO"X" IN PROPER COLUMN

S.(A) Artt YOU A CirUEM OF THE UNiriD ffTAfM CF AufrtlU. OH/B> AS A
HAThX CT NMtRitUl SAMOA DO YOU CMt'MUOiAMX TO TnE’UJtirtO 

' BTATtAOF AMlBlCAf . -

A MtYOU AM OniClALOREMFLOYttoKAMYOrTArt.TlAAlTC^.COVHrr.bR 
MUH«a>AMfTr

j, to YOU RYCtlYE Ort HAVE YOU APMJ1 0 FOR AM MtttWTY WH TWf IrtlTED 
SfAHSOM OiSTRlCYCF COtUMDIAaWtkMMYMF IJM.’.f A A*t/  Rlfifll MINf ■ 
ACT Ort7ANY.PlH3ro Qt OTHER. CUMFtACATiUA PLH:MlUrAffY (M MAVMr

L nscc vou ru ro'Arn.ic«TiOH sr :ulTi><a i*<  ruis Ar>r,wrui-<r. iuvs you 
- ftfXM '4aftMU0..aM’K>t9.-*dA-MU0  9Y PtbflMI.. *.: a?IOR OfHtULNAf 

tXTUHt^Mctl AUll«*Ull ’V f<»A’XK<'Vtf<AriGM VjF » # n&th>CL*W..
■ tTAff.UR. CdiiNlY 0A'MUMicirAl, LA*,'A ‘''5b'MrN'/« Gfl finc;MAW.Y1'00 

MO! rXtuCdC’TRiniC bkXiATlOU.-ZffJftUf/l'tfiil A FIMX fjz Vi 'CM t »5a"WA3. 
nmaeor.'AiuorHiR d».ww muSf'de wXuwo tyf/i-i/ thiy-wtf»e 
DivwitSro.--.
it four cncver /»••• Vaa.'*  In Itnrit 11 {r+t iach catot 
(t), appraiiniAlc t/ara. ( J) cfiarja, fJ} j/lafo. (0 aottnn tak«n.

9, jiMCY' YOujnii^AmieAWM.YifSULTIM4 ui THIS APfOlftTMtMT. HAYE 
VOUCILM-pAMMLO aV'THru.rj?Cr/ll.£l s^iCf COM ■?’••.TAM.10 
tXAMiMAroAiCrt AAXEPrmq cmlMr/ci

' 1/Xuw An4v*>'7t  J'Y«a/’ rf/ptf tfAZArt of "anti iaaaantfut- 
'' turfi . -, •

It.&PACt K>R OHA'lUO AMSWEW{.fnJk^itaitofn nbtnbafi in *hlnh  of.a^ortapply.)

INDICATE ANSWER BY PUCiNa "X" IN PROPER COLUMN

U fAj HAvc.vou tvr« nub a waiver op Lirr msuiUNCC covlragc 
umom the pwiral emfiohcs oaou? LIFE irsuramce «n ■ -

. <ai iy v/yj mayc FfUD such a waiych, was it ocm camckup m 
Rtvofiof .

It. OMU YOUPlUO APPL^iipMflUULfIha^lH.TMp'APrOMT'MtMff. 
; ■ X'MAYt YOU BZr/i qoCHAAQtD FftOM tv*tdVMU»f  OCCAUSCi

0) TOU.^ WT iATtVApOArr ' •. C.‘

0 YOVfl *MK  WAS WT.MTW’AGtORrJ;

9 >wil YOU Pf.iiQNtO A/TLR OPHCUL NOnflCATtOM THAY>

• o rcufl eOfi.XfCT WAS W MTISFACtOHYl 

0 Y(MIR WORK WAS HOT EATtSPACTOffyr '

C. MA/Y YTAJ MZN .OISCMARCCO FROM TKS ArtMtD 5XBYKM UM4A ; 
hOMuliASCt COMOtFlOMSI

tf ytxj/ ana^or to A,.D; pt C rf/v« dotallt in

T

: r .

V



I STANDAROirOR M 4 44
I • ivtv<uo'urTrMMB•nm’-- 
I uJ<ttuu««ci ceuuntK 
I pew CMAPTIAl U. ftl ANO Lt

STATEMENT OF PRIOR FEDERAL ' 'ILIAN ANO MILITARY SERVICE 
AND DETERMINATION OF udMPETITIVE STATUS

The employee

11. NAME (LaaL £r«fv mMdto inttieO •

•hculd/complete Part I and the Peroonnel 0flkc ehould complete ‘Parle"II' through V.

PART Ji;—this:cbiuMN is
FORPfRSONNELOFFICEUSr

L Il6t^TlOM GROUP. ;

PART L—4MPLOYCTJ ITATfMCNT

l date or birth

11 L^j^Fbud^^N^^Af^/^^RNmd ALLFEDCRAL AND DISTRICT dr COLUMBIA SCRVKX YOU WAVS HAP

I PRIOR TO YOUR PRESENT APPpINlMENT 7

to. A. CSC STATUS; 0 rib Q MO 
B/TYMtdrPRTSDif

' APPOINT MEN T.r ;

4. t.BTrtRtoraorjcfn'ssrfjVicc in *nv mnkn or n<s mmeo rosas'dr ni£ unitw states, if you had no active 
• MILITARY SLKVICE; WRITE-NONC.** ■

j -■■ ■ r wuttamioc*noHortobev '■ ■ r»ow-j« ■ to— •. ■ • ‘ Vffl OP _J . 
APPQ<NTVtNT 

ir KHcraw!<»■ MONTH MY VLAA MONTH MY

1 1i I : i.1

h. service

YIAR . .■ *0"™'' MV

3
j2 <SW Af

L. , ■ MAUCH ' • . to-t- ORTMAnac 
. (Han, or d»*?>on.A)YUA MONTH OAY. VLAN MONTH • ’.'MY/-'

|u;. t. 1133' ;/a.

>4 bl

IL DURING PERIODS bF. EMriOYMtNT ^OWN IN ITEM 1 OID YOU HAVE A TOTAL' OP. MORE'TH>N’6 MONTHS ABSENCE 
I WITHOUT PAY'INCLUOiNQ PCRipDS OFMERCHANtMAWNS SERVtGE. DURING ANY ONE CAUNDAR YURT O Y^ ©*0' 
I IF ANSWER IS "YCiM LICT TOLLOWING INTORMATfelL

ii TOTAL SCRViq

/' TYPE IF KNO*H- -.
(4IV0J*. XucVSiWA, AH'OL, MwVw) YLUt

rwjt^ -'

Mr

WM,. ;

iiNONCRcoirAoix service.'
■(r.*avQpttrpo*ci'on/,)/-'1

CAT Mow'in

IL NONCRtOITAOLC SERVICE
. putpoioa caljf)i

I l DURING THE FEDERAL SERVICE LISTED in item X Dio YOU ACQUIRE A PERMANENTCOMPCTitivC CIVIL SERVICE STATUS! 

.□vcs O*0:

I (7/anreer & in *Aef ajtncp,**** jwu fM r/m« etatirft vaeaaqufreef?)

it heemploymcnt rights

10.

17. ARE YOU:.
I ' A.'.TWI WFT 0P A WSAMJO VrTtAAN? '£] «3

I. RtTENnOH RIGHTS 
("I r™ Q *0

i>. rxrif<AriON DATE OF RCTEN- 
rwsRici.rs

. G THT UNfttMARfllEO .WDqWOF.’A' WfrtlUM - [Tj m / [3^**°

I 0. TO DE EXECUTED BEFORE A NOTARY PUBLIC OftOTMEH KftSCVfS'AUTHORl/EO TO Ap.MIMSTCR OATHS. .. ,

I low car (or aQiirm) that 'the'above auteexehts are true to the best of my knowlcdgoanj belief. 
J'.: \ ...... -

20 M/iy 4957 : y - 
(Wivt) '

Subscribed and sworn to before me oa

SEA L

NOTE: If oath la taken before a Notary Pv.bKe.

r ' (itaaAfUAt/

taahington, D.C,______ ■_
<6><) <»ur«

!NST£VCT>QNS« * «**•<« ca *m jw&i&witf irde al the e»ploy««’» cinoo! pcr/oand IcUder imowficHrly before or after the pervanne)
, qcHua Involved.

(OV4.R)



J) -

(
Part ///.--.OETERMINATIOMtOF .COMPETiriVC-.Sf AfUj,/ '^Coimthtr'lef -'finnyipinpeiifire hirer haratf.bn ceryip^fitiiin rtnfur.arre- 

ifuired by Ittiltucltans in FPM Chapter S2.) Busplo/ee ho,a competltire status. .This determination* fcs based upon the following 
trjde'tKe: " f. ?. ' ..j. '

PART IV.^PnERMIHAriON OF CREOITABtE SERVICE ANO SERVICE COWPmflOM pAfE.FPR lEAVE PORROSEl

J. . NAME OF ACCftCY . SMJMTi^E AMO OftKIM. TITLE DATS J J

I ...

I ' .

:</ -• r- rr '■ . . . • " i . - .' ; •• • . - ’J. " '

jPART V^tfri^MiMAllOH OFCRIOITABtE SERvicE ANO SERVICE COMPUTAnOW OATE FOR ontyfo

| f/io«o eases *y/»'on thoanwunlof creditable eerr/co /or reduction in force furpwoo diUcra from the Mneuntcreditable for 

r/oflvo purported.) \ ■■<.'—■■■

TOTAL senyke ’■ ■ KbWRroiTABtE 
•&EHytcE'. 

. : thi/rt b)<:

’ CRCDITAflU 
.u^vtcE v

(L*«r« Puz/xx**)-

CNTAANCeCM . 
DUTY©ATE<- «PVJCX

. SCnVKECOM*' I 
POTATION OA re - I

PttrparerJ |
J Year, ■ ■- ' ?' \ "/ - -1
I Months 1
1 Day. U- 1

I TOTAL SERVICE •’■ 

’ > (Z<»rh7n ..

kCNCRfOirARLE 
- :SCRVtCt

' try

CRE&fTAGL£ 

' {PiP Purphier). '■'

LMI..ANCCC/I 
DUTY DATE

. (R/eaenf A/«/*.r?r);

1........ m. 1 1 r----------- 1 ■ I
U»CR5tt<)Aetf | SCAVKECOM. I

SERVXX J’ PUTAThJiS DATE* r 

. \ (P!P.Paf^^n d . aifp r

I Ytars
”, j ' . 1

1 . Months

L- ,T>ayd
■■ /' - ■ ., •'

]rLMARKS;.



FW: THOUS J. K£KNAK <

SVTtJi'.Ct t; Crt«iit Reference , - '

■•'7 I.' You are adv-Jaetl that the position .for whlah you hnye beeu \ 
hired 1 b of;a Mnattive natohe and-ItSi'iflFT .. 
!’O^;ELK;-^iTO''niiS AGE'ICY for crod It reference ar for any other 
purpose. . - ■ : . : >

2. You are to <11 ere yard that portion of the ?V>nday nornlnjj , 
■Fe’ropnheVEWfOrlentatlon'.irtd th<»' Thuralay afternoon' Security Ihtrt*~ 
duotlon:wfiloh author!aes certain pwKpnnol to Identify thonia«lveo 
with >thle- Agency, when necertiary, for credit, rental af^wwraonti, ana . 
like purpdoco', ; [ ■_

■ 3. You will be advised by rour IQacenent Officer an to the 
cover Iriforrsatlon neceanary for proper job, Identification. If at 
any tine cqvor difficult tea are encountered you .’myarronde an • 
apnolnt'pnt through your Placercint Officer to uoe the t’bourlty 
Off.tepr repi»naibla for year Rcttvlty.

G. >!. GT!.«'A;'T ■ 
•Difectof of Perhoinnal;

I hayh n-Ad tho elxivSj and uhddrafc’i.iii; Ui'at I aa not to aduoc.iate 
feyaplf wi th the. Central Inloilirence Ag-sney for;;cr«d'.Vt. reference or 
for any other pur<Xi»e.. .■ • '



C-O-N-F- I-D-E-N-T- I-A-L

Testing Secrecy Agreement

1 shall ta participating In a .testingprogram administered bythe National 
Security Agepcy..(*GA), I understand that other government agencies, including 
the;Central'Intolilgence Agency (CIA), ar* associated with the JBA testing - 
programand thatthis ini Croatian is not for public.um. Therefore, I agree 
to the lol^vl^ moj^itlonp with regard to this te'stlngt .

1. I will ,€»t divulge or reveal under any circumstances whatsoever any 
Information with respect to testing procedures of CIA. Such information will 

..include, but:will: aot-be limited to, the types and contents of tests and 
questionnaires^ mod information disclosed. ^/examiners,

2. I wHl nct reveal the fact that. CIA is associated with the.NSA testing 
program, I will not mention the name of. the Central Intelligence Agency or any

i part of Its program to the examiner or to any other person, including those 
participating la the testing, * (The examiner lsK not a CIA official.) -

7 ; 3* If l a® asked by. a CIA official whether I have been tested, I will
indicate: only the date and jxirpose of the testing.

-i - . ’ ‘ ; ' .
I 4. If incpslry Is made by anyone other than a CIA official, I will give-.
! n» ;lnformatlon’ whatsoever about testing procedures. I will not even mention-

the fact that I slgsed'tbis agreement. , ? ;

| 5. If I a® wet government agencies I am bo trig testod for, I will
r ravealonly.that^l'todik-'thei^KSA testa, ' ■■ ■ '

CIA.
6. This agreement is perpetually binding whether or not I am employed by.

of Agreement



1;

i
L 
1

I. I am aware of the fact that the Central Intelligence Agency 
by reason of the sensitive nature of its work, must observe very strict 
security measures.

2. I agree to honor the requests of the Central Intelligence Agency ' 
relative to my application for employment or rendition of services 
whether it.be accepted or rejected.

3. I agree not to inform anyone that l am being considered for a 
positjpn in the Central Intelligence Agency, unless specifically author
ized by a representative of the Central Intelligence Agency.

4. I agree not to disclose processing procedures I have observed 
in the Central Intelligence Agency., -

5. I agree not to discuss by name or otherwise, any individuals 
with whom 1 have talked in the course of -my application for employ- > 
ment to the Central Intelligence Agency.

270

Witness



4 NANeCJLaM; jtrrf.

J. .

SECRET

REQUEST FOR MEDICAL EVALUATION

. .Koonan. Thomas J.
» OFFICE. DIVISION * RANCH <   ‘ X f ~ L

________ CDOZLAZELCAM_________
7.PURPQSEOF EVALUATION

PRE.EMPLOYMENT/

ENTRANCE ON DUTY

TOT STANDBY

SPECIAL TRAINING

ANNUAL

. RETURNTO DUTY

FITNESS FOR DUTY.

J MEDICAL RETIREMENT

a. OVERSEAS PLANNING EVALUATION (On* S£arfr mh*f bf 'ch«<kf4)

YES

I- no.

IO. COMMENTS

I t. REPORT CP EVALUATION

21 June 1976

Opa Officer
4. GRApC-7.>>'

____________ GS£15
«. CMPLOVCC'S CAT.

137$

HDOO/TOV

OVERSEAS AMfONNENT

STATION

TOY: OR PCS

TYPE OF COVCR

NO. OP DCPCNOCNTS'TO ACCOMPANY^

NO. OF DCPENDtNTg- REPORTS OP MEDICAL 
HISTQRY'ATTACHEO

RETURN FROM OVERSEAS

signature:

STATION

NO. OFiOEp/S

9. REQUESTING .OFFICER

room "no: a ausLoiF.G

an&ra-a Uqm

OunlifieJ.for TOY Standby until 1 July 1973

»on c

lA/Trng

6 August 1976 /

559 SEC

A?!S/Ropj stray;





SECRET

it. CO*o>iaii| ' S’'."'‘

1.. firtf. »’•<#**]

Keo nan. .-Tb.a3ao..'J.:-.-.

' t- ©Att ,’o» ®l«f* .A.” OAAOI ’ .‘1
' tGB^lt.' ■ I

.<■'.' ofrjc¥.;y6;'*y7tTpN?\i9'ANCN/f TTt'flHi (
' •<JN|.-'cio»of • .if l»tor [ A--r‘’

I. HttlRt m* r ION- •-.. •• *tovac .t<tcn>ion|

7431 J
f. r»orotco orationc . .

Idas, Store

O.TMOfOSCO POSITION <ntlo. 0r»4«) . ’I;'

CpsCOff fiCQS/OlSfi/GA-lA 1

? 0. TVM. Of COWIN AT-weo STATION - '---- - i«; t»Ti»«rro o»T< or . n. nc. ot tnrt«oc»t» to 1’
:.-ocr.*Tv«t - - . It

OeVTl B®yon; (T) 1.

<■■ •flifol: <■' Ci;-',cc?
&ysl?bl ?£11 be taMan in tbe Tlol^ ami results forwarded to Bqs

nr. Aoeoon's tooted Bpculah < Inagoego prollcAoncy ot lotoraelilftt* 
B<»edlp'a ch*i;El<'i^alLry- af>e8ali»ij c.i>«to thvgvnvrul lengbeg^ 
ra'quireaeot oi the Station.

error otoutir

19 &MT 71

14. »IGNATU0C'or GtourST I NO'OffICI AL u. aooM HuMorn xxo omKiiwo

;- Mr-GSpp-• ■'.
l«. CITtHlIOM

7431

12 May 1971 CHS/pro

orricc or sicvrirv oUronnon

REQUEST FOR PCS OVERSEAS EVALUATION
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SECRET

REQUEST FOR MEDICAL EVALUATION

KEKNAH, Tiuaaas J.

__J 8 May 196*
■fion fiTtr. p* o.RAOf .
QpsJMllcer j OS-13

OTP/WH/3/iB^O .

PR« ««MPLO YStttIT.

; hoovtot ;

OHIMtA| AtttatiMCMT

I SNYRAMCC ON OUT V

1 totstandby '

STATION

_BogQta_

SPtCIAL TRAINING

ANNUAL

RETURN TO DUTY

FITNESS FOR DUTY

I M8O1CAL RSTIRCMANT

f so. O' oxrcHOCNrr Rceonro or. mkoical 
HIlTOftr IIP lf> ATTACHCO

RM TURN FROM OY8RIEAS

fl. JICALLY Ot ALIFI£*..FQIU_ 
PL0P03E0 ,0S ■ '**

ZAH’.

9 June I960;
IT A T ION-: ■'? > 

; . BOKOtd

>6 13 61

(L J
SIGN ATM

i. ne'qutiiriHo orric'n

6 A f.I N«X ».U»k 6> Nu'■ ■HO

Hj> Swum will b© in TaBhln&toii Tpt-iiwia^-;
18 tfeptt oeheduieci. forhoao ieQveahdretwrhtoHosotaioraridther two 

■ .year' tisur. it la s^uest^''/that-AiTaE©^wB.t3< ’tea waifo ' tar “a’^i'yeicifiir' ' 
cxuBihaticn at ;Ikj8.' durlag the geek'^-S>.;JVQj8Lj^Q^« ’ HA^. fasally trill

__ 7-———2—..^.^———~ ■=—------------------------------------------------------------------------------ :

SECRET



SECRET

REQUEST FOR MEDICAL EVALUATION

iAur <!*••«. pi*»G *»*#»•;, . .. U .^....

Keonab,TboaaaJoha (Popendenta of) ,_J Opn^.Officer
>FPic's.‘o’ivi»«ON,"i»i»A''NCN; ■-'?'• -,■•■'• - ./••' *TsZffMPt,'or»:e'»i

13 February 67 
li. URAOF - 

I CS-12-

MOQl/tOV

~1 SMTWAMCG 9M OUTf

|OX!

ANNUAL,

RCTUON IQDUIt

fitncm roti Muri

NO

Hay 1907
T Af JON;;, . '

: Bogotar. Colombia ;

PCS 
or' rovm»

O. OF DLrrNpr Nf I fp *CCQMp*Nl.

Saven (7)
o.'.or tit F^ti Nt>f. n O* poWri op midi

3 '1) $309 I 6315

MHOICAL ffpfltffcMKKT

foha 39 aro a-ttach*d1^-Pl«a»o' -aieh^auie during Apr! 1 1967,

.uMCPOS

SECRET



’ SECRET

U.COlO't'lTt

1. «AWf F.ftat.

Keopaa, Theaaas John

•<• 0*<l 0* 9IATH . ________ n >. O»AOt B

;6Ma j

«. orpicr. biroio*. oaawch
. •»'* ifio/ >p»*r. if "iAtop• / A»*/jAo»AfJ 

PDF/EUl/CA

•f MlWHf IMlfJH ■■ ' < ■■

\ {^syOfHcorf 6016 '. ; ’ 1
; ,T PftOPPftio trATtOM .

... Bogota, Colombia .

• . p»opo»tp rotif;ptr (Th/«, Art*A.Af<«. j I

Op« Of ilcer/0327/0S-13 ;f I
I' TTH W covii At Ati iraf««■ -. . ~: lO.ttfIMAtCOOAflOf* !«' «O/O> OtPtNOiwYI T0. 1

'OfpaRfwRC^. •*ccp«>i«i'ry • - ‘ |.

,'y fihy 1067' .-. Boren (7)

9«m» 30 is a tiaohoci o

11. OATt .Of MOrUtir: 14. otcMAtuflt or Rtovritiho orncrtkt J8. AOCeinAWOtR ,A»Q BUlLOiflO 16; llTthUQ.W

X3 j>br6aj^'.ii7-
. ■

. 3 a.fiaoO ,... <kw-

(ff t I c ! or SECURITY OHPOSiMOU

REQUEST FCflrCS CVERSEAS EVAIUATICM

259a SECRET



14-0000j)

$

SECRET

’■r

I

GS-12 aOp« Officer

>. Pun»*oii o flv <luAti6m

J HUQWIOV

( } - OVtwilAt AMtQNWtMtPRR*«MPLOVM«Mf

SNTRAHC8 ON OUT V.
3TATIQM

QgQ tot itandbt Latin America
TOT

SPACIAL TRAINING

ANNUAL

| PQTUNN FROM OVSRlflAl

MSOICAL RPriR<rMA»7

XEENAS, TOomaa . 
net, DIVISION, OftANCH

DDP/VH A

(■ J RfiTURN TODUft

REQUEST FOR MEDICAL EVALUATION

^J£S3U__

i

259 SECRET



SECRET
Hll,<l In)

REQUEST FOR MEDICAL EVALUATION 6 Ap ril 66 
______ :__ r___ ;

KKaiAl, Ttoaae J.

ppp/zti/ro

QjrtL.Qi£itor_ ____ _ -l-IKriZ.
>PiQr«S*6 tr/ f;

/ail
f. Punpoaft.drtvALUA'hoai '

L **M**.^™**t -

tNTWANCS WDVf r

Latin Africa

0PSCI4L TftAtNBhO

ANNUAL

ASruftN TO OUTT

F»TNg9i FOR ourv

• FAfipaa

TOT

NO. OF Ot PKNOflMT*' «FPOWT» OFMSOfCAL :- »-• < a v r>a v t a 9 ifti . u« n.' • - •-

■J Aeru»N from ovoRieo

V A T ION*

». OGOUtfr.f INO OFFICCN

Lx£]
6ais

BEFCftJ

Sr »»vn

--GU4L7T> -3-FG5 TPT 37^ 
Ulf TIL I

!•. - i
a^PETSRj

25-? SECRET



SECRET 
f’R'fcrn f~: • l+d tn )

REQUEST FOR MEDICAL EVALUATION

KEg?jat. TIPMA3 J._
Office. dsvAsion. branch

ldpA!'/3

OPS officer
Ja. ORADE *

.. GS-iz ’

PRC-SMPLOTMtNT

SMTRAMCf ON OUTY

TOT STANpaV

SPECIAL TRAtNINB

|.ANNUAL

| RETURN TO DUTT

FITNESS FOR DUTT

MSDICAL RITIRfiN&NT

A. OViWSEM PL*NNlM(J fiViLU*’ION £• eA0t»A«.x)

Y6S

a -

18 Ai© DSC.

RCFVRN PROM OVERSEA)

OF* >CKR

c” ng os ye a' c u a r eXt
■a ?■ j r I c/5 i ....

SECRET



SECRET 
.. fBTirn Fftfofl in)

REQUEST FOR MEDICAL EVALUATION 8 April 6$
*. NAME fLatf, Pffii.’MlrfJIcJ./

. KEEWAH. Thcaaa John

ppp/wi/rao

Opa officer

;.,f.>V0O»C';OF eVALUATlQN 1
a. EuPuor*

 65 /6

GS-lO

| . NOGS/TOY /

PRB-CMPLOYMKNT OVERSEAS ASSIGNMENT

Ploase ro-voittoato
CTO

bntrancc on ourr
STATION

JDI

SPECIAL TRAINING

NO. OF OLPENOKNTITO ACCOMPANY

ANNUAL' NO. OF OEPENOCNTJ' RC PORTS.OF MCOICAL." - 
HISTOR Y (Sr B9) ATTACMCO

RSTURN TO OUTY RETURN FROM OVERSSAS

FITNESS FOR DUTY

STA TION

| MCO1C AL R e T IFlEMghT

«. ReoueWNo orricEn

NO HQCM NO.’ a'aUlLOINQ

■■ ' ■■...

QUA LI FTED FOR TOY. STAKO RV

or 5

>4 13
FO»U -CQ 103* 2.>y SECRET



SECRET

$

REQUEST FOR MEDICAL EVALUATION

^naija ■ ■-
«. POSITION: titlr< 

SOfflcgrz

S. TYPE Or EVALUATION 

A PR E^EM PLOY WENT' \ 

f~~] xNTRANCg OH OUTV . '

fy] OVERSEAS .

AMtOOL&l.

_________________
4. OFFICE. DIVISION ANO BRANCH

DOP/Wm ■ - -
7. BUILOiNq AND ROOM NO. s

Pay4?*i'' "■ ■ - ■
TYM OF IVAIUATION AND REPORT

a. DATS OF RROUKSr --

1$ Septaatpr
S. ORA.dc “.'I •

■?." 08-9 ' ■
S. EXTENSION

IO. OVIRStAt PLANNING. EVALUATION DSSIRKD IN AC* 
CORDANCC WITH R IMOO

STATION

—-sca-

□ OVERSEAS RETURN

□ TOY STANDBY

SPECIAL TRAINING

| |ANNUAL

|~~] RETURN TO DUTY

| | fitness ron OUTV

MEDICAL RETIREMENT

OA. REPORT OF MEDICAL EVALUATION

ALIFICO

f~] OIBOUAUriZO

11. COMMENTS .Dspandaais to zccca^asiy

^Ifo 
hsaightas* <

OATS .OF EVALUATION

259 C35<Kfffi> {*R«ViQW«i 60

Subjsct willbe • V

■IOa;.REPORT OF OVtiHOEAiJ PLANNING evaluation

[2] OISOUAIJFIEO

‘ Subject’s dad dependent atteeteesl.

SECRET



. SECRET -
/•)

MEDICALACTION REQUESTAND REPORT

I gtyjtTT FOB PWTjlCM. U4XHAriO« 9T

■ ■. TOWS;. JOHN. 2. f0Mf< •
21 Jan 1958 ■

}. :o roniio» " . , • .
jot • JOTP/TR

5? .cu.act .

6. 1 r *f ..OF. -post r.«O» ■:■ ■'■■ 

' -‘TZZZJ

■ [ jy**1 r

7* f r! ,*Q8
T2. (op lo|a«n| ■ .

. Revaluation Training at ISOLATION

n »W»T or MCD<C*L IVM.V*TIO» J

Cfor full Pvt J 

f .IOuaI 1 f1«<J for Duty 0*1/

fieM/tll

' • Send reports to JOTP/TB, 2518 f 
Make appolntnento with JOTP/TR,

CMUhlD fCB W BAimr

■ CZZZDQw• H H^o* fvM frwt, . 14p»« i• l > 
L—JOHiutf I/IH .

. Eye ■.— --------tV: ■' ?■■■ ■■' ' r'"'’

Extension 351U ;



SfCRET 
f•>>»». ritlf'l In)

MEDICAL ACTION REQUEST AND REPORT
1 «QiitST FOO PHYSICAL UWlisMIOM ST , - ■ jg. ’ 3E'r..'. g[ _■ .

/, L Ulrttl / . / <m44l'l . .
■/< . KEENAN' ' Thonoo John

»• #»iS 15: ■-'S-''."'
■'.? / tat-" '■ *9

j. to rojificii?
' J '.jo? ' ■ :■

0>F KG pivisiou, enAMCM 

? ofn/jaTP
». 0»g< . . 5 ...

Q3»-7 a* .... it) ■
6. ftrt OF FQSITIOtt 

yfe lOdPdrtadRtil 

FltU

1 -

i. row ''' ib ' 5
| ,,'■ jtoo- ' ' (__Jr»•-t«piolMM ■ Fl
j lO«»r«»»« [ jiwwMti

l__J«»Tur<»«» •■-•■" Uptctfyl .

Ro-avaluate4 ibr ISO Trng - 9/30/57. ■ OC
11 WCPORT OF HtTrU EVALUATION

(_ __ iouai j f i»d iui i । ।;

I iOuitIf1tdlor-Dieirtatnlil Owty Only

. ReatHi®:-:-' ,c '

I * ♦ I f 14d ..♦•f • Full Out y (Spee Id || 

' joi Huai I Hpd :

Send reports to JOTP/TR, 21QJ Alcott.

Make appointeenta with JOTP/TB>T351H •



- X" .. *-1"1 *? • I '

Office J^C^lOY^ldufyi • UNITED STATES GOVERNMENT

TO । C/Records 4 Service fl DLvLolon/OP DATE: 2 APR1957
■ ATTN I 1 ' ['/' ■. J .■ ; \ ‘ '■ X- X:- ' z'z.

from i Director of Training ■ .

SUBJECT!.. JQQENAN, ThdMsa John « Conftnaatidh of Roquert for Aatioh at pS-7;

The Medical Qf floo has granted Thorns Keenan Full Duty/ 

Ooneral etatus.. Please confijra the request dated S Febreary 1J$7: 

to Inltiato aotioh on Mr. Ke«iAh»?. , ’ .

hd3a^/ ; '' ■" ■
MATTHJH BAIRD

i

■ ?•. ?x



SECRET

MEDICAL ACTION REQUEST AND REPORT
1. Moutsr re« notsiCM ciMioirioa m .

1. **M IfhM)

kESyAK.’: . .THOXftS JCHN
?. 0*7

]/, mrch 1957

j. to rostTtcw .
?0T

»« CMKtr OHIW; 8PAWCH. 
OTR/jCfP

5* t«*0‘

6. Tf*( Cf F5SITICW 

f7‘

r*—io»<r

r.. f.¥*iuAit Foa' ■• • ' • 

I,?71 (Oft . . f 1 1 Fpo-fap Io,a«M

J 7 lOvorooM L-771 Aaruo'I-- . -

CZO^alwfaM^-'- t_1 Spot lit (Jpoclfjl

II RtPORf OF MQICM CVMUATIOS -

fiotaritts

flluom/GBIfjAl-^
I ’

Please Bend copy to JOTP, 2413

f _ lOwalfor Oop<rta«Rt«l Out, Onl,

TTttOTCU OffICt

FULL OSTY/SmL.

SECRET

SECRET

HR CPC 9TC F. * £ 01 CM jy MU »1100;

■ MEDICAL ACTION REQUEST AND REPORT
1 RtOUCST FOS FHYSICM EXAMINAflOM W

i. hamc ,, tu»u - .. . irirst) ' mhutoi 3. ’otri

IX !«reh K'z’7 .

>. ‘ w post f *»• 01 V 1 S IQN . 03A.NCM
.: rri-Arryp

5. ‘

fc. tih■ cr->c.sj?»Of»

• (" ~m 

(•"S.s. Fiilj

/. 17ALVA11 FGft

{ . J ECO | R r 4 “ I ® p «•; y •’ a n « ................

* * * - ® s $ ' 1 tr'n,t * * f

Re l v TH DO J *p«r. 1 4 1 iSp*ei*y»

- ■



A1

"j 1 ■? A

Cf , J..r

•j

3- 5

< ’ ,s / '' ''*
'i v r -

b. ? - 1 ; . " 9 ,,-

■* r *' iv. *V, -i

SQNFIDENnAL-
StCURITT INFORMATION

SKUW* APPROVAL

.5 'i

1
K 

i 
i»- 
f ’<

.:... '. . ...z- 4.r,a .'
’ .Cate: 19 April 1957 '

You r:. Re f e re'nr c 
4 Q

• -.4. •/, fee ■•• .

C-7673'OTR; ;
’£ &

Case. Number:: 131718; > - h

I g 
§g;

... »T'*a & *r^' . ,

■> KV^rchiefj Raoorda'A Sarvloaa fiLrlaioa

?«> - ' . . Peraonnfll
ftlBJECTi 'IgBHAB/ttaaaa John "J ->-< *’ 

__ ;=• ri '&* s-.'•■x-.»
- fT ”iV ’•-s t _

1. . Thlsrls to adviae you of security action in the subje'ot case &a indicated-"' 
below:'* “ " 1 r a * ;t.’ - .

- I A|-.3ecuf 1 ty-.apprcval- is. graritedbthe subject, person ' tor access- ti claaelfled
> infontatlbn/^rT®‘1 »,' r wr’’3'

□Provisional clearance for full.duty with-CIA is granted under thS prdvTsfbns 

°f^Paragraph D of Regulation. 10^9 which provldos-.for- a -temporary-appoint^<■ "■ 
mont'pending completion of full' security inveotlg'atlon. .

f—. ‘ - . V
I ■ | The Director.,.of„C.entral Intelligence has granted;a provisrohaf^cioararice^b.^’ 

fongfiill duty with CIA under the>provisions^of paragraph'H,'of*8egulatlon^V 
10-9. < kA" es „

V *

VHt,Ito <4

i?

I
? Unless tho supjec.t person enters,on duty within 60 days from the\bdve 

d^te.-j th is. approval becomes,.Invalid. ■<» a »w / • -V, , ’ -
Subject la te bopolygraphsd as..part of,BOD prodSdureo. >

' '■' :‘‘ '- ‘ - »S ■. ' '■'•'■■ .7 .'. .. r ■■- ■.. . VS- 2' • . ■■ 'JA. ■. . X’ ..ViiV..- ' I .

i

l£

4^'-

-V

<■■<&-

J
-.*£

fosmTmo. id-ior
*. confidential

ii:
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