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15 September 1977

MEMORANDUM FOR: Chief, Information Services Staff

FROM : Charles A. Briggs
DDO Information Review Officer

SUBJECT : Appreciation

(VU_.
1. As you know well, on September 19th, I turn over 

responsibility for release or denial of DDO documents under 
the Freedom of Information hnd, Privacy’ Acts. The experience 
has been both frustrating and challenging, epitomizing the 
issues in transition from a totally classified past to a new 
intelligence environment yet to be defined.. The tension in 
law between protection of sources and methods and more open 
government was. apparent, daily, to those involved; good case 
law was made as we sought to adhere, to both principles and 
to regain, through this process, some credibility for the 
Agency.

2. I’ve tried in the past to convey my appreciation 
for the truly magnificent support I got from what is now 
the Privacy and Information Action Group, through recommenda
tions for the Unit Citation subsequently awarded by tiie DCI, 
through QSI's. and promotions, and through personal comment. 
All have worked long hard hours and all, those now in PlAG 
and those who have left, deserve credit for their professional 
efforts in this arena; I want to express my thanks to you for 
the assistance your people gave to me as the DDO Information 
Review Officer.

3. At the risk of being unfair to some who are more 
recent arrivals, I w^nt to express particular and very 
personal thanks to Win Brown, Cis Cass, Lou Dube, Mary Felton, 
Doris LeBaron, Fred McCann, Karen Rice, Helen Stilson, Jon 
Wolfe and Mack Wood.

4. My debt to Fred Randall has been
made a matter of record on several occasions.Let me just 
note here that any supervisor who has had the kind of 
qualitative backing that' those two gentlemen gave me is 
fortunate indeed.

For OPF, Randall, Frederick



S. In addition to the PIAG crowd,'Paul Haefner's people 
have had the endless and repetitive job of searching the 
CHAOS files and helping me deal with that most sensitive 
aspect of past history. Please express my thanks to them 
and, most particularly, to Paul himself.

6. Finally, let me make special note of the contributions 
from Joe Gigliotti and the retired officers handling the OSS 
records requests. Their particular expertise was a welcome 
addition to-the staff support received.

7. I'm sure all will give Bob Owen, in his new role, 
the same high quality support that they gave to me. To state 
the obvious, although the win record is quite good, the race 
is still on.

Charles A. Briggs
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12 February 1976

MEMORANDUM FOR: Chairman, DDO Evaluation Board

THROUGH: C/CMG

SUBJECT: Promotion Recommendation - Frederick C. Randall to GS-1S

1. This memorandum constitutes a formal recommendation that Fred 
Randall, GS-14/8, now Chief of the DDO Privacy Information (DDO/PIC) 
unit in Services Staff, be promoted to GS-1S. The position calls for 
that grade.

2. Mr. Randall is 49 years of age; entered on duty in CIA in 
September 1951 as a GS-7. assigned to OSO/FDZ., He is married; has four 
children, served briefly in the Air Force (1945-46); has-an AB in 
Government, an AM in Foreign Affairs, and was a PhD candidate in 
International Relations. His Agency service was in FE from 1953 to 
1965, including overseas tours in Djakarta and Tokyo; in DOD/FRD 
from 1965 to March 1975, including 2 years in the DC field office; . 
his current assignment dates from 16 March 75. His date of grade is 
June 1967.

3. The specifics of Mr. Randall’s current assignment and all the 
superlatives about it I have just recounted in a fitness report which 
I prepared today, as well as in a QSI recommendation (approved) of 
October 1975 and an out-of-cycle promotion recommendation dated 
8 August 1975.' I rate his performance Outstanding and refer the 
reader(s) to the reports cited for details. I would note here that 
Mr. Randall changed his home base and functional category in November 
of 1975 and was rated number 1 of 4 Category C nominees from this Staff 
by all four members of the SS Panel. ■ I would note further that when 
I submitted my August 75 out-of-cycle promotion recommendation, Mr. 
Randall’s career designation was B/OG; given his personal circtonstances . 
the DDO suggested that Randall change his career designation to become 
more competitive "and have an excellent chance on the next go round." 
The QSI suggestion then resulted.

4. As the individual responsible for releasing or denying 
thousands of DDO documents in response to FOIA requests, and subsequently 
answering for DDO decisions in affidavits and court‘deposit ions,’I know 
how well Fred does his work and how richly he deserves this promotion to 
GS-1S.

. L » <33 - r -
Charles A. Briggs A \ ■

Chief, Se* 'ices Stafnj*
f' f 1 '■' •; n ! 11L' I “"“CL BY 011078 E2 IMPDET

i i il> i_> « ! I« iL
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Lcrrce no.

TO : DOO
ATTS:

fhom:

Chief, Services Staff

SUBJECT: Che-Time Reclama - Requested Randall Promotion

. As you know, OB is not reticent about expressing his views, and in the informal 
career development world, Fred had had it in FRD. I've known OB fairly well and re
spect his candor and professionalism; we jyst worked very well together on the GS- 
16/17 Panel, with an interestingly identical philosophy. Fred's performance did not 
satisfy OB, and his Fitness Reports reflect that fact. It does not surprise me, since 
Fred had been in FR from 1970-1975, that his Fitness Reports for the past years would 
put him in a neutral middle, or even low middle, ranking among B/Cgj officers. But 
that's yesterday.

Today, as- I trityl to say strongly in my 8 August memo, my view of his work is 
that it is Outstanding --and I don't so rate many officers. . I would hope his present 
work could stand on its own merit, and project forward, expecting FOIA to be away of 
life in the DDO with all the management challenge, and headache, that 
present and future peer competition-should be with the A/C crowd, not 
if that hurdle is determining.

poses. His 
the B/O§ group--

in what I con-At the risk of being irritating, I feel bound to state his case 
sider the appropriate competitive environment, to avoid an out-of-cyclc suggestion 
doing mischief to the system. Any hope?

REPLY

icnisszQXfil
DATE

! 831 SECRET
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This action corrects the original action where. Item 7, Fan and NSCA 
was listed incorrectly.



S-E-C-R-E-T

i FR 73-228
6 JUN 1973

MEMORANDUM FOR; Deputy Director for Operations -

SUBJECT ; Appointment of Mr. Frederick C. Randall 
as Chief, Branch III, Foreign Resources 
Division

i i
1. The appointment of Mr. Frederick C. Randall as 

Chief, Branch III, Foreign Resources Division, effective 
on or about 11 June 1973, is recommended.

2. Mr. Randall has been an employee of the Agency 
since September 1951 and is presently assigned to Branch 
II, Foreign Resources Division, as the Desk Officer in 
support of Los Angeles and San Francisco Bases. A copy 
of his biographic profile and the last two fitness 
reports are attached.

Walter L. O’Brien 
Chief

Foreign Resources Division

Attachments:
1. Biographic Profile (Parts 1 and 2)
2. Fitness Reports (2)

Ths recommendation in paragraph 1 Is APPROVED:

It La,
De’p uty Di re ctor po r Ope fat I on s

I!.’ ’MPDET
Ci. MY OS7 J 2 5

S-E-C-R-E-T . .=



COMFiDENTlAL

8 August 1975

hEMDRANDUM FOR: Deputy Director for Operations

SUBJECT: Out-of-Sequence Promotion Recommendation:
Fred Randall

1. We’ve spoken of the need to look further at both Agency 
and DDO implications of the Freedom of Information Act and, now, 
the Privacy Act, including the increased number of appeals and 
litigation cases, and of the logic of collecting a coterie of 
deponents or affiants to take some of the load off of both you 
and me. The grade level of the appeals officers and the deponents 

' must include 14’s and 15’s, to incorporate the necessary clout 
with the divisions and judgment vis-a-vis release of information 
to the outside world.

2. Fred is a GS-14/7. He had just come to me at the time of 
the last GS-15 panel exercise and had not been recommended for 
promotion by FRD. I consider his performance over the past 6 months 
to have been Outstanding. He is head and shoulders above the other 
directorates’ FlOs; I have considerable laudatory testimony from 
OGC, OLC, O/DDA and within the DDO as to his professionalism, tact, 
persuasiveness, analytic skills and realistic, while tough-minded, 

» protection of DDO sources and methods. This includes occasional 
arm-wrestling with DDO branch/division/staff chiefs, OGC and OLC 
lawyers, FBI contacts and others above his current grade level.

3. I have discussed this proposed out-of-cycle promotion 
recommendation to GS-15 with Ev, who, in turn, has mentioned it ' ' 
to Gordon. The return signals I got sounded positive.

,4 . I do, therefore, recoirrnend that you, approve Fred's promotion 
to GS-15, effective as soon as the action can lie cut.

/s/ C>ttrj3s

■ Charles A. Briggs 
Chief, Services Staff



17 NOV ’375

MEMORANDUM FOR: Frederick Randall 

SUBJECT : Quality Step Increase

1. My congratulations on the award to you of a 

Quality Step Increase. This award is in recognition of 

superior sustained performance ana reflects great credit 

on you and the job you have been doing.

2. I am confident that your future performance 

yill be of continuing high quality.

With personal best wishes.,

William E. Nelson
Deputy Director for Operations
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Cottfideniial

ATTACSNSNT 8

xenomnuvx FOR/ Frederick Randall

SUBJECT t Acknafledgaent of Evaluation Board 
Career Category

REFERENCE i Evaluation Board Precepts for Your Grad*

1, Based upon an examination of your assignments and duties/ 
and after considering likely future assignments, you hxce been placed 
in the following career, category for Evaluation Board purposes. Precise ' 
definitions of the categories are contained in the Evaluation Board 
precepts for your grade.

CATEGORY_____________ £

3. If you believe that you have not been placed in the correct 
category because. tho substantive content of your job more closely 
approximates another category or because you have made a permanent change 
of career track} please take the matter up through your ceasaind channel to 
secure the concurrence of your Homo Base component to a change of your 
category. Previously assigned and acknowledged categories trill remain in 
effect until a fully executed acknowledgment of change is received by the 
Career Nansgement Group.

3. A category change should not be initiated for the period of a 
temporary, training or rotational assignment unless a pcr&tnent change of 
career track will follow.

4.' Please sign, and date this notification in the space provided 
' and return it to your Home Base component through command channels.

Ccofidsutial



-00000

(A
SECRET

10.

REQUEST FOR PERSONNEL ACTION
OAtf FfftFAttD

7 May 1975
1 MflAl NU*M>

012170

NAM*

RANDALL FREDERICK
>: HArUtt Of NtSONHfL AC

CHANGE OF FAN /

i»H

<U£Wr hbu

4 »Z*tCTM OAff ttounuo 

MCMTW . PA* VtA>
izr

> CAitoorr of iMnorntMT

REGULAR

«. ruNM
X vtov • vroa . 7 fM ARNICA

______________________ ‘

0 uoai AUiHoarrv 0, (*>« •/

CFTO V OTOO

0. OeOAMXATlONAl WSIONATIONI

DDO/SERVICES STAFF
OFFICE OF HIE QIIEF, SERVICES STAFF
OFFICE OF HIE CHIEF

IS LOCAflOM Q» OanOM 0UTION

WASH., D.C.
h. posmoHrmi
ops OFFICER IaS //5)

a PosmoH MUM0CI | 1). CAtua tiavici MMGNATtOM

14. CLAMtflCAHOM KMOUlt (GS, 1.8. Hi./

GS

IJ. OCCUPAUOHAL lt«a

0136.01

IB c&Aca wo w

14 7

IF.' AALA0Y 00 «AII

» 30699

I A. SK)N>£PH or trout STING OFFICIAL ] HCnID [<£3 a au»m MB/ct A>tovjM> otHtia 0**1 8.0*10

AJcc T7 Monroe
T7£W£t

M1U1W

SPACE BELOW ros fxc 
[n y*»iMwiki urturt

im (mtn

• <ta

iZW 04’1 I'll

\o3

U *SV6*Q 
<t&

rtHtvff ua b/^usoNNU CM/] 4
«vwq h< .«5n*» 1?• 0*ii Of i'wa T?$ infl w 4m;0*ii Of Mia .

DA

L_

7r/zs

e*n & m

*O DA
1 

___ _ x .

ft

3) IKSJIH JI 13
n-3

---------------------------- ---------------

; »o

urn cal

€-W Wi'&.i UI51U

U CCS,***

>i UTT

21 1HCIU 
ihkki

!<■.»« 13 MTt J KtVV ISH I *)A*M 
Ii3i« it SfiraJ :t»C-M r«W i fo41

■ ft hcu ftiarro h^iuh

ftlffSsa (nu.w WHiwu itttm

WhBPMrt e*J* ,• II UtaUECI’: 3 28K?^z(A»’jlU.*tfV MU 
C1U.WE f

n nr 

C&O» i 0-S4S1

«O0 DATA

«

875

/ SECRET

T*
.• j TOT > (Isf

rtxj* i»Ki»hg 
i-rn

riill

W 4MM



SECRET

I MIWNUMMI

I REQUEST FOR PERSONNEL ACTION PAfV P«|M4fO
4 March 1975

012170 RANDALL FREDERICK

• OaOAMUtOHAl MMMATCNt

1 >. MAruCI CP HtWNNfl action .

1 REASSIGNMENT
• tmcTM oatt tfoyrirfo

■oiim oav

03 | 16 | 75

> CATfootv or wiowea

REGULAR

1* »W®»
-X— 4MO-V- vfca

f. FAK ANR N9CA__ :___ .__ l_ • ItOAl AUfMOm OflM j
hntttfil

CPTOV a »o a

it. loctnoH o» OffKM lunow

DDO/SERVICES STAFF
OFFICE OF THE CHIEF, SERVICES STAFF
OFFICE OF THE CHIEF

WASH D.C

ii aosmpNmu

OPlJ^ftW* OFFICER SAS
11 rotinOHHUMMa ll.CMtH MmnCt OtUNunCN

U CUMVKAtiOl KHtMM'VCJ. "LB. tft.i

GS

(IS)
li. OCOARONM MM»

0136.01

i« c«am ano tnr

14 30,6997
l( UMAH*

FROM:DDO/FR DIVISION/BRANCH III

CONCUR Bob Conners (telecon/4 Mar 75) CONCUR Henry Walton (telecon 4/3/ 
EA' Division ER Division

cc to payroll 
security

SFAC1 MlOWRH tSClVMYS UM 

aUMil N 
(OBt

1 IM '1N>UtV*t 01 NQUISIMO OFNCiM OAlf fcGMtO MS'^AOMArust oi CAtiri A*PtovtNO ohcib

1 »
| ,*letf 1 . Monroe -7^

*o tenor n tVlia j to VATrSJ n
<051 — ------------------ -___—J 

IMfllC------------AlfcWBMW___ 1____ *****_______

nnnMtt Hit

€044

K) 
i-

h viim

u yr* (aw Hfi U+l»« UTUtt

($3

3*5 n MH « Nil V

>t tcHKi'ca undttiiot ma

~ _1 ’ xasiuitiU.. 

rtftlM ’U UI» ?

a mm a uta

[too OAT*

Mt a in

Vi?t 5S‘»

m an nfttH

« «? rtritjw!

t

Wl

n UHii’xM

r

ttt »

e KCii

I 1 - SSAM 1 kttnr 1 -.XA) ms t ^4*v .1

HU man I t J. twrt* ci



14-00000

HWh)

REQUEST FOR PERSONNEL ACTION
PAD PVPAttO

20 November 1973
i^tvuNUM«e» 

" 012170
1 *M< f!X^29

Randall, Frederick
>. MATURf OP PUSQMC& A0OM _ ___________

. Reassignment

A. (ffecro OAtt ttMSTO 

momtw day tu«
<1 1 ail n3

> CAnoctY op fctfiovMCHT

Regular

k XX rto* VtOCF
f. FAM AMD MSCA • ItGM AUfNOtffV O O/k*

«. VC*
a to* a too 1

*. OKMMZATDHM CltlipMrtW

DDO/FR Division 
Branch ill

I® LOCAT1OH OP QPPKML'lTAnQN

Washington D.C,

ii.posmowmu 

Ops Officer Ch (15)

U POSmONNUMAN 1) CAJtt* Hffia OCSCMAnOH

D
U CLASSmCADOM tOOMi LA. ftt.)

GS

l> OCOTAnOMM Hftts

0136.01

t| GAaOY AM) STEP-

14 7z ' .

17 SMART OR RATI /

, 29,095
II REMARKS

From: DDO/FRD/Br 11/0393



I.UtUUNUMM

012170 .

SECRET

OAtt ett*A*W

REQUEST FOR PERSONNEL ACTION

Randall, Frederick
j MAWtt of ihjo»*r aocm a HFecnvi run •toutsno

Reassignment and Delegation of 
NSCA

mOntm Dav vtA*
(X.-I 1* 1 13

F OTO¥

12 Juno 1973

> cahoot o< tAtfiOTMtMf

Regular

♦ OtOAMATCHM MWQNATMXa

DDO/FR Division 
Branch II

H.aosmONimi

Ops Officer, Ch (15)
14. ClAMtfKATXX IdtOUU (CS, U>. nt j I >. OCCUPATIONAL UMS

GS 0136.01
a auuuaa

Replacing

Paul S

FAN AND MICA a ItOM.AUTNOTTV (Ctftyiltfd t} Offm

10. LOCAtlQH OF OFFKMl ItAHQN

Washington D.C

Il POStnON NUMtf*

1« C<At>t AHO »TI»

14 7

Curtis Glenn, to be reassigned

I) CAJtftt Mtvcc MIOMHOM

D
17. iaiait oa un

27,708

OATS StCMOsignature

h :$ain

im sohatvu a CAnta »w>h; orfCta

U.7 9f m

j? (ctttoioszUiaiuf^a an

IS, ktfW m ctKi ceairt n sanoi
C©4 __ kumUiC_______ AtHtAMnc___ cssc

SPACE WUJW fOR EXCLUSIVE UM 07 THE OFFICE CP PiaSONMH

»<twb

n arsis
CC4X

n un&m 
tea

RATI 0 L’H MT1 & fiU#

H.yn <ojtf sin

UiH !*J MU

cw*

31 ttttunca 
'mu («1tvuaui

jj ttesirn . 
fto M

44 WXfli UCL1JH fc2

M ttPtrjn uu 
rar- 
t-etw 

J“JSL

,H Wl WRMK1...

8» Urr.G 41 U¥I U

SKkET ® 2 <1 41 3

)« S3-U ;• *■ :»fi5 > tjtfu

5 Aider’s COHJPCX

WV7S0 If CSX

HU> WWEMU

JbsAUAiSlikl 2

cOO data



14-00000

SECRET

o*n r<tr*M<5

REQUEST FOR PERSONNEL ACTION
16 DECEMBER j 96 |

JU2170-.
MATURR Pt»U>«41 ACTON

a knw

„RANP.MtL*_EREPJ:.R.lGK_V__________________________

4 tmcTM date tfoutino

f\> * OROANtfANPN* OtMONAfCNl

DDP/DO0

CP IO CP

VfQV

XX c/rov

vtocr

TNTIXMGENCE OPERATIONS GROUP

n. eovtidh wu

GS 
IS RfMAMS 

FROM DO POSITION NO.

Security 
Finance

h.»J (if MiQt.UTlNG

mqntn

1 CATEGORY OR tMftOVMtHY

?. FINANCIAL ANALYSIS NO.
Charoiarli

REGULAR
•. LEGAL AUtNORHY O O/M < |

I

10 LOCATION OR OHClAl MAHON

WASHINGTON, D. C

OPS_OFF1QFR_;
T4. CLAJSiHUnC** KNEOUU (Gf,

1} POSITION NUMMR ' IS CAMtfl StrviCt MMOHAnCN

(Ml
[ 1 D

/A rU.i IS. OCCUPATIONAL Haiti U. GRAOt ANO STEP IP SAURY or raii.

0136.01 14 (5)
$ zi.ooa*/ j

^DA!| SIGMO

I^ynch, C/DO/Per8t Trng^

IP KHO* jtt
(t$l I <A54 p

H 9H WHl

J4 fit PtfHNWt

1 I «

IRA S»QNAntW-p» CASH a APPROVING OHjCM •

____ SPACE Mtbw FQA tXClVMVI VS<_OP 1H| OFPICS QR PfaSONNH 

gmu coiieo In siAifOs In imtu fa ^qik1 
I «»

n jah oi Him ft Wyw CUfil 2)

DATE SH'/ttO,

a*n o> ut

if SKWi
CHITaII

10 IHitUIU! w:>
T<^-

J.„L__________

v io»$ co«p Bin

ji upluim ;; cmurea tuiUiinss m.i
t-n„ 4>*

H (LMH UUiCH

tni w

41 H«ns« e^it

ns?

...J.
J« •Ui’R IRUIMI

I#-4VTn i-M,fn iMi 
rt-Ml

u tut! ai
icg

/.-j .}-.

4) !1> UH
fctAw tifttftic Koev ’ O>**» Mrtvi*O

i-m 
T«

,)

COO DAM

u ttruHf
<w *>

$4 iU

« tout ttC;SHT SO

fc* i!



SECRET

REQUEST FOR PERSONNEL ACTION
0*>( PMPAMO 1

9 OCTOJVER lp6'f |
1, M«i‘( NVMlli

012170 ' '

| NAME tt*it~rrr<f-.MrMto) 1

KANDALL FREDERICK|
3 NAtUtt C* HtSONMl ACTION 4 IWCTIVt OAtt IIQVlStW » CATSOOSV or tMnOYMSNt |

REGULAR 1RKASSIGNMENT

mOmtm oa* n*»
10 | 06 1 67

». WNOt
VTOV v to a f. fINANClAl ANALYSIS 

NO. CMAKMAMI

S ifOAL-AUTNORHY *> O/fkf •/ 1

Fm—w//... 1
a row »c a to a 1____1

♦. ©•aANiEATVNAL DmONAtlONa

j> PDP/DOD
US FIEID

>y INTELLIGENCE OPERATIONS GROUP .
.WASHINGTON BASE

10. LOCATION OP OFFICIAL STATION 1

WASJONGTON^ D.C. ' I

ii. position rmi

OPS OFFICER GS-14
It POSITION NUMMP IJ CAKta SESVICt MSfGNATION 1

D
u. aMWiCAnoN khtmai tcs. m, t*.i

m OS

1S OCCUPATIONAL SflltS .

0136.01

U. GRAM ANO STtP’

14 4

l^lALAWOitATI .1

• $ 16675 *■ 1

llOtMARKl - 1

T/O change

h Swiss nr* Nit a *:trH

Qt ftQU;5ftNG QfrtCKL DaU StGMO 141 SON<TU« Of CARHI SK7KI A^>viNc; offers
PAIE SiGHfO 1

// ( -
Virrtnfa C< J^hch , ’C/tX) rter*. ft Training

ont(i coo*w lu 'un<* !n 'auctu 
--------------------- ————« rr.ru 1 (Q0| sin a w>oi cun of in

«n<iw<i wu

cool

i-fcCM

n WillU «! tinfK

U Uft 6153 V I8S$ (&S? Can

SPACI &ILOW FOR KXCkUSlVe USE Qf THE OHICt Of MWSONNil

U Uhl ui

if icncs [«' (anor [>F 
intti' ■ I snnt L——

m nr ppittsa

4»

>-&VU r» v:fyn> c^Q tu« I nuv

31 ItMUrCa 
UK (?04

GEttcnoa umhjihM dau

(UH1 UU4C41

[ECO Data

HMM Ki wu

-»UJ|1
-m

"IM'l tN3 CC£L

m v»n•. .nil । .1 1 • ir
trturfitV*«3

t-m
• t-w

------------- -------- --------— ---------------------- -

</ — - ■■ .____

U U'WHf 
»Q *)

V3 ')ImM



14-00000

SECRET
rtf Ar.

REQUEST FOR PERSONNEL ACTION

CA»< PWCPANO^^"*1

25 Nay 1967

p
»>1

3 MAAtf f1 MKAl

012170 RANDALL FREDERICK ’ t
> natuh of PtnoNNti action

PROMOTION £S®«SS^2S5®?

4 imaivi date tfoucsTtd S CATEGORY OF IMPLOYMTNI

REGULAR
montw o*» mi

06 | o>» | 67

• ’W®»
VTOV V tOCF 7 FINANCIAL ANALYSIS 

NO. CHARGtASLl
• LtGAL AUTHORITY (Wfil'tfJ h OJfhf »f

CFTOV XX OF TO CP [ ]
• OaOANtfATONAl MMNAfCNl
ddp/dod
USFIEID
UNITED STATES STATION
ORBIT OPERATIONS CROUP

10. LOCATION OP OFFICIAL STATION

a

WASH., D.C.

II. POSITION nnt

. OPS-OFFICER S/tT" r/5?

IT POSITION NUMMR 13 CAttU SUYKt OiSKJNAhON

D

14 CLASStNCAliON SCWCOUlt TGf. !.n. fif.> IS OCCUPATIONAL SUUS y GlR»£ ANO Slip x IP. SALASVOttATt

GS 0136.01 ( 14 ) 4
$ 16675 /

18 RIALARXS

From: DOD/Tlon-Orblt Qpa firoup/positlon no. 0218.

[ j pending out.

DATE 5>GNLO i&a jjgnatvm of c**ua situa AprtovjMG qmkh DATE SIGM 0

v/i-r.lata u Lyncii, C/DO Pera Training

v >:m5 tout wuu war (O’af Jah

'HUHiH BAIL

LUT.04 
TOM

il’KHf 
(C'4

‘4 rtOGTRS 
COM

n W'lGh 
JHHWf

31 UFAflflOR 
OAIA (OOi

n o«n w >um

SA SlG^ATURf or ttQUfjnNG OH<:m

BAti 0i M4M

IUII UliiM' l«! uli”i iVtUUftd

HAJ

«»♦-» M 11 vi tM ’U HUI< 1} U**l t*t

55 sF»«e»:o

SECRET

1* mticw ?s lanof n 
(OOE (SOI I —

OHltl (WL«

It ttll IIMH

SPACS IMIOW FOO EXCLUSIVE USt OF TNI OFFICI GF MflSONNll

3J tQttiilt&f. UhCtliilivY v*’L

13 StXUi WUSIH M

b* sin 01 tn

mO. Oa. rt.

n UtVTHT X 1U
tit) RD



14-00000

SECRET.

MEMORANDUM FOR: Chairman, Clandestine Services 
Career Service, Section A

SUBJECT .: Frederick C. RANDALL, Recommendation for 
Promotion to GS-14-

1. It Is recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14. Subject Is 40 years old 
and began his Agency career In 1951. He has been a GS-13 
since 1958. He entered on duty at the Washington Base 
(then Washington Station) in August 1965.

2. Subject is responsible for Washington Base 
operational activity directed against FE Division targets. 
He replaced one GS-14 officer and one GS-13 officer who 
shared this responsibility before Subject's arrival. 
Since Subject's EOD at the Base, the tempo and quality of 
operations against FE targets has Increased greatly. During 
the period beforeP I 1966,
positive intelligence reporting pand1ed
by Subject (WUSHARK and WUFLY) made significant contributions 
to WOFACT assessments of Indonesian events. Reporting in 
recent months continues to be useful to Djakarta andj in 
the case of WUSHARK, Subject has] io the
point of being willing I J to cover
FE targets there. Subject has an encyclopedic knowledge 
of Asian history and current events, and his handling of

~excellent sophistication, perception 
and maturity, tie has been systematic in his exololtation 
di. the total' capabilitiesand 
has not been content to limit himself to procurement of 
positive or operational intelligence from)

j countries. At the request of theP office.
Subject has guided WUFLY)'into a close

the|.has expressed its appreciation for Subject's pro
fessional handling of this and other cases in which he lias

pnonrT



been involved on its behalf. Subject has an excellent CE 
mind and a healthy scepticism at all stages of any opera- 
tional situation. His analysis and handling of the| 
case is cited by way of demonstration of his willingness 
and ability to probe in painstaking fashion before commlt- 
tinar the Agency; his carcful| ~|
of were key factors in the ultimate decision not to
plunge ahead on this controversial case. His poise and 
tact in the development; of the'sensitive P operation 
has resulted in Agency =1[

are extremely difficult. Subject is 
officially registered in the] I j

I 9

3. An examination of Subject’s file shows that he 
has been recommended for promotion to GS-14 a total of 
seven times (four by FE Division and, with this request, 
three times by DO Division). Aside from the fact that he 
is definitely performing at the GS-14 level, we believe 
this to be an important factor to bo considered in the 
present promotion request.

RUDOLPH E. GOMEZ 
COB. WASHINGTON

APPROVAL RECOMMENDED

SECRET



SECRET

14 March 1967

MEMORANDUM FORi Hr. Frederick Randall

SUBJECT : Notification of Dasignatlon as a Participant la tha 
Organisation Rotlresntnt and DiMtillty Syatea

Recent correspondence on the above subjact .inforaod you that I had 

datenained that you root the criteria specified tn tha applicable regual- 

tion for designation as a participant in tha Organisation Retirenant and 

Disability Systaa. bn tha baala of this detartnisstlon sad your recently 

executed election to reoaln in the Syeten, you designation as a partici- 

pant was ssde effective 12 It nr ch 1967.

/a/
Director of Personnel
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MEMORANDUM FOR: Chairman, Clandestine Services 
Career Service, Section A

SUBJECT ; Frederick C. RANDALL, Recommendation
for Promotion to GS-14

1. It is recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14. Subject is in Step 6 of 
his grade and has been a GS-13 since 1958. He entered 
on duty at the US Station in August 1965. A current 
Fitness Report is attached.

2. Subject’s file indicates that he has been recom
mended for promotion five times: four times by his 
superiors in FE Division when he served in Japan, and 
once by the US Station in February 1966. While realizing 
that the 13 to 14 jump is traditionally difficult we feel 
that Subject's performance over the past year, when coupled 
with a consistently high calibre of work in previous years, 
deserves jnuch-belated recognition in the form of a promotion. 
He continues to be responsible for the US Station’s efforts 
to exploit the Far Eastern target, and his years of over-, 
seas experience against.this target have been reflected 
in a realistic and imaginative approach to operations in 

fiis operational activity has required 
the handling of persons of varied nationality and-stature, 
close contact with Headquarters representatives, liaison 
with the Washington Field Office of the FBI, and liaison . 
with the US Air Force. His performance has been uniformly 
"Strong" and his handling of the HASHARK case has been 
outstanding. HASHARK, an I has been a
contact of the Agency- for years, but it was no^: until his 
arrival in Washington, and his handling by Subject that he 
began to produce solid intelligence on his own country. 
Subject's work on this case has. received a well-deserved 
commendation from Headquarters.



-2-

Subject’s excellent relations with colleagues in FE 
Division have been of considerable value in helping the 

Statidn to adjust its operational activity in the FE 
field to current and changing requirements. He has clearly 
been performing at the GS-14 level for some time and we 
urge that this promotion request be favorably considered 
at the earliest possible meeting of your panel.

APPROVAL RECOMMENDED

/^Chief, DO Division/?



14 FEB 1966

MEMORANDUM FOR: Chairman, Clandestine Services Career Service, 
Section A.

SUBJECT : Frederick C. RANDALL - Recanocndatioa for 
Promotion to GS-14

1. It is rec amended that Frederick C. Randall be promoted 
from GS-13 to G3-lb • Subject is 39 years old and began his Agency 
career in 1951 as a GS-7. He has been a GS-13 since lyjB* H« 
entered on duty at the US Station in August 1965. A current Fitness 
Report is attached.

2, As the attached Fitness Report indicates, Subject is a 
real plus for the US Station's efforts

has already resulted in a much 
more realistic approach to local FS targets than was the case before 
his arrival. In addition to the professional.competence and area 
knowledge which Subject brings to his present position, he has an 
imaginative approach to operational problems and a high enthusiasm 
for his work. His excellent relations with colleagues within FE 
Division have been of considerable value in helping tha|____[station
adjust its operational activity in the FE field to current require
ments. One final--and strong--!actor arguing tor his promotion 
to GS-14 at this time; ho has been In grade eight years and lias ' 
been recommended for promotion four times by previous supervisors 
when he was on KE Division rolls.

2x4/ I 

flurry 4 Rositzkc/j
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S E C H E T

22 March 1865

MEMORANDUM FOR: FE Carper Management Committee

SUBJECT: Recommendation for Promotion 
o»" Mr. Frederick C. Randall 

from OS 13 to GS-14

Since Mr. Frederick C- Randall joined the Agency in September 
195’.,. he has nerved in Headquarters and the Field, where he worked ■’ 

. primari’y.ors Jnd»uirj’f.”n nr.d Jannnrno. nffairn. - He currently aligned 
to Tokyo StaUs.-n- iVif. Randall han been in grade ns a GS-13 since 
September 1952. He h“H he«»r. recommer.d-d throe lunr-w for prc.mc.ion 
to GS 14 since September 1963 Mr. Randall is 33 years dd, -

2. Mr, Randall's primary duty nt the T<-kyo Staiion is Station 
PBRAMPAHT responsibilities. Thc-ne renpons:blll'ies» i»rc brond and 
highly important to all PSRAMPAP.T relations throughout the Far East, 
Through Mr. Randal.! ;s intensive effort to strengthen and hicrensp the 
Agi’ncy'fl role ?n the coordination of clziideetino collection activities,- he 
has b> cn able la net a positive pattern o' effective procedures for 
t_r-o»-dlnnf>c>n of| dsnnestinc collection opcrutlona.
These proct-'lures are now emubrerd wh-'-rc-ver possible -;;srr-nghotjt the 
Ftr M”. RandaU'a trruiePv .»!»d patience-, based cn solid cpcratk-oal

o.".d Ei?C'h’,'_'t-.rt< rs’ err.i-ric’ir’e hr.vc cd io a clwtinct advnn-.agc 
for ihe Agent.-/ in -Jie PBfi AMPART field. Chi'-'f ,-f Station, Trk;.o. ;>ns 

.‘.rp-orf thai the vasl iaiproveir.ent in the tcca coordination huulnrsn hnn 
h.-en in large pad due to Mr. Randal 1 <: ar.'.-tf u.-nt-k. Further, an a super- 
visor anti a rr.aogger Mr. Randnil has quite xucc'isrffiiUy handled frcm|

[siir.nrdiniitrq ;>>. «?j'ch tli.vvf.i’1 func'lcns utf Central Regtrstr? d 
ui-! Uihrtie.nt. Agonvy ir: u n.ui-'r-Hgcnc,? CI HesjoriA.i-ry.

'-.r,-I . s- A;» :nf >•• run| ,

‘1 Ji‘^- ■iHf: Mr ‘i»-n idl't> h .’rivlrp *i!-hrSuitii’n hi-has
■ ted h; ' >■ r t 1>. vur Ivt; • f !

- s- .JI .-■ .- mp
i m t‘< • r c J1. -r S’ s d v'm 'f’*r criMb'e v. ». '•■'uui t*’.^ Hr‘' c



S R (' W R r

xTSPi'iisibilitieH, In 'he most recent recommendation, Chief of Station, 
Tokyo omphaei-teu that Mr. Rnndnll b performance wns characterized 
by rxretrtionul proficiency in nil respects of his at-signed duties, and, 
therefore, endorsed his previous recommendation, and utrongly 
xccommendcd Mr. Randall's promotion to GS-14 at an early date.

4. In the moat recent fitness report on Mr. Randal!, he was rated 
over-all "Strong" and was Riven "Outstanding" for the Specific Duty 
Number One, "PBR AMPART Officer. " In the narrative comment on 
Mr. Rar.dall’r. performance ’.he rating officer characterised Mr, Randall 
as capable, Wtaatile, and as. having a fine career potential. Further, the 

■’rating officer stated that ’’because of his sound operational background, 
presence of mind, forceful reasoning, and the consideration 
therefore holds for him. Mr. Randal’ has been itble to piny a prime par* 
in cur excellent PBRAMPART posture, ” Tlie Chief of Station, in - 
commenting on the rating officer's fitness report cn Mr Randall, heartily 
concurred with the rating cfficer's-dcscription of Mr. Randalln performance 
and described Mr. Randall’s contribution to the Station a.u being of the 
highest caliber.

5. In endorsing-die recommendation of Chief of Station, Tokyo. I wish 
to add that, from my personal knowledge of Mr, Randu'i-n performance, 
he fs u thoroughly reliable ard ccmpe.cnt case eifiyer. In watching the 
PBRAMPART activities during ’he pant year, I strongly commend Tokyo 
Station and Mr. Randall for effecting certain Improvements of what was 
already t» rather efficient coordination process. Mr. Randallm Job in not 
always a happy one because he would rather be more active in elardesline 
ope’■atu.oal activities; however, if Tokyo Station had a term experienced 
et.d leu* competent officer handling the PBRAMPART coordination activities, 
d'.fs narilcu'arly important a--erj of our responsibilities would certainly suffer. 
For th!c= and the reasc-m ?)»-: forth above, Mr. Randali's performance 
de^r.-rvru recognition by a promotion to GS -14 at this time.

Cl..r n-.w- ‘A Edwards 
< i/. i. F1J IKO



S E C R E. T

33 March 1064

MEMORANDUM FOR: FE Career Management Committee

SUBJECT; Recommendation for Promotion
of Mr. Frederick C. Randall 

from GS-13 to GS-14

1. Since Mr, Frederick C. Randall joined the Agency in September 
1051, he ha_5 nerved in Headquarters und the Field, where he worked 
primarily on Indoncalan'and Japanese affairs. He is currently assigned 
to Tokyo Station. Mr. Randall han booh in grade as a GS-13 flinco 
Scptcmbf.-r 1853. He hae twice been recommended for promotion to GS- 
14, o<ace in September 1063 and again in February 1864. Mr, Randall la 
37 years old.

2. Mr, Randall’s primary duty at the Tokyo Station is Station 
P3RAMPART reeponofblliticEt., These reaponalbllictes are broad and 
highly important io all PBRAMPART rolailono throughout the Far E’aat. 
Through Mr, Randall's intensive effort to strengthen and increase tha 
Agency's role In the coordination of clnndastine collection activliteo, he 
has been e.tle to r>.?i a positive pattern of effective procedures for coor
dination of tfee| [Undoaifne collection operations, These
procedures ac; now being emulated wherever possible throughout the Fur 
East. Mr..Randali a tenacity and pati^nc?, baaed on solid operational 
Field ami R?adqunrtero experience, hav«> worked to a distinct advantage 
for the Agency In the PBRAMPAF.T Heid. Chief of Station, Tokyo, han 
hbji&d that the vast improvement, in the local coordination business han 
bevs tn largo part due to Mr. Randall's grxxi work. Further, at? a nuper- 
vy-cr and a Cianag«?r Mr, Randall hvui qullo nucceanfully handled from| |

\;.ub-drd 1,-ta?ea in Mteh rii'.i.,r.*'o fem tionn as Central Registry,
[e s ta bl 1 a taxi c n •, Ac-enty par;lclpj*ion In a n-,uKl-agency Cl Rr poo J; o ry, 

-4.n<j an Agescy-rur.

Group !
L’xchsdcd frost, a«itoma,ic 

dft-rng.*rUU-,i1' and 
•if'r j<M‘,



3. During Mr. Randall's total r.ervlce al the Tokyo Station, he hne 
demonstrated hie adaptability and capability to carry out a variety of 
tasks in an exemplary manner. In a previous recommendation. Chief of 
Station, Tokyo, deecr'bed Mr, Randall an an officer capable of assuming 
greater responoibiltth-s. In the moat recent recommendation. Chief of 
Station; Tokyo, emphasised that Mr. Randall's performance was char
acterized by exceptional proficiency in all respects of hie assigned 
duties and, therefore, endorsed his previous recommendation, and strongly 
recommended Mr. Randall's promotion to GS-14 at an early date.

4. In endorsing the recommendation of Chief of Station, Tokyo, I wish 
to add that, from my personal knowledge of Mr. Randall's performance, he 
1b a thoroughly reliable and competent case officer. In watching the 
PB RAM PART arttk.’M 'S during the past year. I strongly commend Tokyo 
Station and Mr. Randall for effecting certain improvement of what was 
nlready a rather efficient coordination procesfi.. ?4r. Randall’s job *a not 
always a happy one beciiuoe he would rather bn more active in clandestine 
operational activities; however, if Tokyo Station had a leas experienced 
and competent officer handling the PBRAM PART coordinaMon ax?;ivitiee, 
thin particularly important area of.our responblbilicle# would certainly 
suffer; For this and th* reaaona net forth above, Mr. Ilandail’s perform
ance deserves recognition by & promotion io GS-14 at ’.his time,
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SE-C-R-E-T

19 September 1963

MEMORANDUM FOR: FE Career Management Committee

SUBJECT;
z

Recommendation for Promotion 
of Mr. Frederick C. Randall 
from GS-13 to OS-14 

r

1. Mr. Frederick C. Randall joined the Agency in September 1951 and 
has served In Headquarters and the Field on Indonesian and Japan affairs. 
He is currently assigned io Tokyo where he is chief of a section concerned 
with PBRAMPART and operational support activities. Mr. Randall has been 
in grade since September 1958 and was recently recommended for promotion 
to GS-14 by Tokyo Chief of Station.

2. In handling his primary duty. Station PBRAMPART reaponHibilitles, 
Mr. Randall has set a pattern arid established procedures which have been 
copied throughout FE Division. His work with his[ [colleague in
Tokyo is> excellent and his unassuming patience based on solid experience 
continues to be a distinc?. advantage for the Agency in the PBRAMPART field 
in Japan. The vast improvement in the local coordination bualneus has been 
in large part due to hiu good work. As a supervisor and manager he has 
quite successfully handled from [subordinates in ouch diverse
functions as Station Central Registry. | ep.tabii.i-hment. Agency
participation in a multi- agency Of repository, and an Agency run|

3. In hie two years at the Tokyo Station, Mr. Randall has shown him
self to be an adaptable officer and has carried out s varleiy of tunk-e in an 
exemplary manner. In tils reccrnmvndation, Tokyo Chief of Station said 
Mr. Randall han demonstrated tnat he in r^ady to assume greater rossponnl- 
bil’ticH And a eornmcnsiurate Increnne in CS grade is in order.

Group 1
Ds<-hnled from automatic 

41 <• '.v n if <'a J t s -> n13
<)r. C U, s*#u iC '4-\i in

5-1' C-’l -E-T



SECRET

4. In view of hie performance In Tokyo and demonstrated maturity, 
motivation, and capacity to servwat the next grade level, 1 recorotnenf 
that Mr. Randall be promoted to GS-14.

Robert Chin 
Acting Chief, FE/JKO

zU'-C-B
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SECRET
f •* •• Jr >

REQUEST FOR PERSONNEL ACTION
OATt rft'fAMO

18 August 1961
I - SERIAL •WJWIB

112170 v
<•. mw (l fir •« -if t *

RANDALL, . Frederick
3. Mtl'HW PfOSONNTL Aft IO* I---------------------------- .

Keassigwnenc am transfer
| • .ctrtcTivc om Mwttno 1. CATCOCRV or t»n.OYVt*t

Regular •
*>•'*’* &ev *L»«
09 103 | Gr1___

• • FUNDS
-W TO V X V TO CP » , POST C«TC» AO. CHAKOC

/ AM.T ____________
». iroAt AytMomr* op

(Officr •/ P»F«onR»/j

cr TO w CP to CP

• . GROAN U AT I ONAA. OtSIGNATION*

ddp/fs

i. ra/JAO - Tokyo Station
'( Office of the Chief

IO. LOCATION OP OPPICUl STATION 
X

Tokyo, Japan

11 . POSITION Tint

Ops Officer
l«. CtASS 1F(CATION KHIRIF < CS. tP, •»«.>

GS

D-4A-
19. occurATIONAI SIR ITS

0136.01

»P. POSITION Nl'Nftl*

(t- CR*O< ANO $TIP

13 ee-/

n». PCR CON1AOU NO. IS. C ART 10 StOVlCt 
DISICNATtON

D
it. Salary o*'#*Tr

DDP/FE, 

lee - Security 
Departure Dat< 
2593 submitter 
^rP'

/Fla

r
3:
l to
»l

$2C

HxJj 
wi i

ns & Ops Staff/FT/ci Sec/fiff of Chief/goM

5 Sep 1961
radical Staff ' ______ ' '.'.f by!

” u:ri) ' i

l,!! 1" . / 'fs-

ROUT'D. CftS

M

OFF tc1 AU 

lUuHS KOH INCLUSIVE U?.F u

M. 3:tN4Tt«*E OF CAWHB SFRVtCT APPROVIN'’. OFFICER

»F SHF OS HKhONNH.

secret
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I. Social No.

512170

2. Name

7. 5a> 8 CCkotmi.

Mo.
12

Da.
•’7

Yr.

5f
Y«|. 1 
Na.fi

Cods 
I

i.

REQUEST FOR PERSONNEL ACTION

KANDALL rPEC-Ef'ICK
9. CSC Or Other legal Authority

14. Oroanliatlonal Detonations

50 USSA *>03 j

OOP FE
re mia Indonesia],aust 

j
16. Dept. - Field 
Dept 
USIld 
ItSZL.

Cods

17. Petition lido

Ak'CA OPS Cfi CH
21. Grade A Stop

13 ’

22. Salary Or Rats

*5690

S3. SO

01

3 baiaO^Hiah 

Mo. F Da. [ Yr.

10 Apml. Allltia. 

~Pa~T Yr.Mo.

PREVIOUS ASSIGNMENT

TH
Rono-O ]Codo 

5 p|-’ Il Ml
10 Pt-2 I

ii.TlGti~Tiz ICC
Yos-1 
No-2

Io Mo. Da.

Mo. ba. Yr.

Yr. YO« • 1 
No -2

Code

<x

ib.Sorv. | SO. Occup. Swim

Cods 1$. Location Of Official Station Station Codd

9175 WASH., D. C.

24. DoteOIGrado 

Mo. Do.

0> 107

25. PSI Dus

’otitlon

Yr.

ACTION

Mo. Dd, Yr.

Oljb.Ol

26. Appropriation Number

27. Nature Of Action

Reassignment

*
Code 

/.A

20. HI, Data 29. Typa Of Employee
Mo. Du.‘ Yr.“

C'S H* 71.0 ^ Regular

Code 

fj <

30. Separation Data

31. Organisational Designations

BDP/FE
Pian£ and Operations Staff
FI/CI Scoilon
Office of the Chief_______

f5*»p* • 
IJStid • 
f>g\ ;_____________

33. Grade > Step

[Code «
34. Petition Tllla'

Ops Offiesr
39. Sa far y Or fitoto 40, $D

PRESENT ASSIGNMENT
Ctxlo 32. Locution Of Official Station

GSrPodtlon F/o7

4'1. Dots Of Grode 42, PSI Due 
"Mo. Da. Yr.

I 43 Appropriation Number

Mo. Da.

SOOR'CEREO0EST '
A. B/(Na-so And Fide)

_ „?SLfe®rt-_5le_Casi®an,_£?^/P?y £ptyyil___
B. for Additional IMcnaatlon Call (Hamr® & Tol^prsono Gt.)

.^<ell5L.Ultl9x.__X225i

C. Requett Approved 9y (irgneiuzo

Station Code

CLEXRANCES_m
D.:'»r 1 CJcxnanco

omrint

gn.-;,-roC! ear

1158

Rer-v.-t
Elcui.e transfer rrc-'-
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REQUEST FOR PERSONNEL ACTION . ;

1. Serial No.

512170

2. Nam© (Last*Fint*MidJ!e) 

RANDALL FREDERICK

3. Dot® Of Birth 4 Vtf»L »'r®f 5. Sok 6
b

CS-EOD

T6 & & tS'W-H >10 M I 5 fa ft

7. SCO 0. CSC Rormt. 9. CSC Or Ober Legal Authority

50 USCA $03 J

10. Apmt. Affidav. 11 FIGU 12. LCD 13. E.%rT4.

Mo. Po. 1 Yr.'

12 2? po
Yes. 1 Code
No-2 1

Mo. Do. Yr. Yor-ljCodo 

No-S| $9 fo ft Yo«-1 
No -2

Cyde

PREVIOUS ASSIGNMENT
14, Organlrationol Designations

, DOP FE _------- --
F£ MIA INDONESIA, .,AUST. j

Code

5175

15. Location Of Ofttoal Station

WASH., 0. C.

Station Code

16. Dept. * Field 17. Position Ittfo 18. Position No. 1,0

CONSULAR OFF 1

AREA OPS OFF CH 3876 [OS

20. Occup. Series

0136.01
bo« - Code
USIld • <
Frgn. . ’

2^. Grade ft Step'

131

22. Salary Or Rato 23. SD 24. DatoOf Grado 95. PSI Due 25. Appropriation Number

® D°' _//' Mo. (Xj. -Yr.
1 9890 01 09 |O7 |58 I03 |06 |6o 19 3700 ’ 0 201

ACTION
27. Nature Of Action Typo Of Effiployvrt

Regular

Code 30. Separation Data

PRESENT ASSIGNMENT
31. Organisational Designation!

33 bant. ■ fiolcT"' 
Doo*. - i Code
USfld • >
Frqn - I /
38. Grode a Stvp

j^ PoiHiGn Title

Area Ops Off (CH)
39. Salary Or Cato 40, $0

Codr> 32. Location Of Official Station Station Code

357^sMition"Ko. }3O.TurZ 377*Occup. Tories

r, 13 1 * 98^

|41. Dote Of Grnfje ! 4? P'-J Duo______

J \\q. Da. Yr, I Mo. Ki. Y<.
43. Apprcrviaucn Number

A? SetuSt^j.Sy /'—•*'

A Joseph W. sSd-Ebj-^AlA’
a:

?

■source or request, ., ~ ___ j_
C. ^’('Signature And Titlo)

Siijnatcf*’

§7 Fc* Adrlitiorso! Infar^.nion Coll (Nam^ & fttlephpne £*l) 

x<S4oz-elle Little, X2957 Shoba, GFE’/Tersannel

so « i eg 
t M a» * • «#*



Prsdoricfc C. Randall 28 23 tty 19&

Vaitilngton, D. C, 
Inloll off (FI) CDiPX

38«41
0F®12

Essie Orientation, Operation* JO, Grp A, Intorta
Musty Coarse* ftaff Indoctrination, Cerert Anti villa*
Cy, isa^nsgo Training, Audio furralll^noefd June - 2h $*>)

^niverrtty a? <Maha - RA 
George Washington Vftlwrrlty “A

Spanish, plight

liKth <» 5.‘ A? Kefi3«h« Canter ark-i’
13^i§ «» 3.J^G yjTXgrsad ypcds «a?«f®?tar&ss toafseturere’ “snTOPantatlvq

E® CIS Oct 195’1 •» Jfffis 1953 £©•■',^re«T,lOT.a(;e officer (oB-9 » 19?3)
/an 1553 - neo, Intoll cfflcerfCR) GS-U 

1?53 «. Jum is£i » a (vt)
»'j&5 17'Cli ta a a a c®«U

’•ycssQt^d to - 2'> 1?53* lists*!* Ci’i'icar

7, C« Goodell 
Chief, -r?/$
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..... .. ..............   ■:". "ji’ci x...... ... ......—■ ..............    - .....  
REQUEST FOR PERSONNEL ACTION

1. Serial No.

512170

2. Name (La;t4ir»t»Middle)

RANDALL FREDERICK

3. IXite Ol Birth t4 Vo’
Tkz»o-0 C<

5 M ! 1
IO.Pf-2 I 1

Sum

M 1

6. Ci-fOD

Mo.

I0
Da.
28

Yr.

26
de Mo. | Do. 

09 10

Yr.

5I

7. SCO 8. CSC »e‘mt. • 9. CSC Or Other Legal Authority

50 usca 403 j

10. Apmt. A Ildar. 11. hc-lT 12. LCD 13. SWy.^ 
Code
2

Mo. 1 Da. Yr.

12 g? 50
Yer. 1 Codo 

No -S |
Mo. Do. Yr. Yo».1 jGxie

No-21
Mo. Do. Yr. 

09 10 51
Yoi-1 
No -2

PREVIOUS ASSIGNMENT
14. Organisational OealgftQtioM

DOP f€ —n
•E M IA INDONESIA- .-AUST.- ______I

Cod*

5175

15. Location Of Official Station

t/ASH.. 0. C.

Station Codo

_____________________ _____________ v------------------------------- ■________________

.16. Dept. * field 
boot - Codo
USHd •
F'O" • 1______

17. Politlon Tide 18. PotiUon No. 119. Sorv.

CONSULAR OFF 
I.O. Fl 3873

20. Occup, Serie*

0136.51
21. Grode ft Step

06
LU-------------

22. Salary Op'Kato 

$7150^ 
-98.90!._______

23. SO 24. DateOf Grade 2S. PSI Due
Mo. Do. . Yr. Mo. Da’. Yr.

01 J9 b? h8 bi 06 Co

.26. Appropriation Ntimber

ACTION
27. Nature Of Action Coda 23. Elf. Data • 29, lypo Ol tmplo/oo Codo 30. Sopafotlon Data

Reassignment
7Ao. Do. y<.

1 1

Regular or- A

PRESENT ASSIGNMENT
31. Oryom/otionql Doiignotioni Code 32. Location Oi Qthaal Station Code

-7=>

Doot - I Cado

USHd • ,
frgn • __ I I 
3H. Grudo & Stap

Consular Off 
Area (Jpa Off (Cfc)

39. Salary Or Rato 40. 50

fl.. ]»-k_Iu_ Shobe ,„CKg/i’eraoruiel___________
B. For Additional inlormouon Caii (Naao a Telephone F.*t)

.. W02aU.aJ4.ttl0 x2yj>7_ ______________

A £3fQiSt Sctlfd

3. Pen Centro!

i/O Ciiaags

1152

js," Potit.cn i I'-.. 136. Sorv. । 37. O«up. Sorl-H

3d76 I <K5 I O136„O1
41. Data Ol Grode I 4 ? PSI Duo 43. Aofxopriahon Number 

Mo. ba. Yr. 1 Mo. Da Yr,

<'7 K7 lfX
’source of request;

C. SvqveM Approved By C

Yle aranCeT' _
L'-jto | Qih?i

____10 Hacettyni__

i___ L'..yj......
>f. Approved By

■S r ( '
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SECRET
(‘‘♦hrn Filled In)

cm»c p/iti’AHtr
“Mr'FPi'TYT'

071 loj 58 REQUEST FOR PERSONNEL ACTION 1

S.

V to V

UV to V

’ V to UV

; uv to uv

1. Serial No. ]. Hi** (Leit-rint-MlMlf)

RA:DALI., Frederick G.

3. Do

Mo

10

♦ oi e

IT

ffh

Yr

26

4. Vol. Pr

Nono-0 !<W.t i

M

6. CS ‘ LOO

Mo । Do Yr

7. SCO 8. CSC Rotmt. 9. CSC Or Other Logoi Authority 10. A,mt, AHida*. 11. FECLI 12. LCD U.wiu. « 
____ CR.LQU

nv.
^KGXL 

CadoM. d« Yr Y.. . 1 
N. . i

C^o Mo Do Yr Yoo.l
No 4

Codt Mo Do । Yr Yoe - 1
No -2

PREVIOUS ASSIGNMENT

14. Organ I «ot Ion al Doelgnetlon*

DDP/FK
Branch 5 - Indonesia-Djakarta Stati<
FI/CI Brunch

Code 

n

15. Location Of Official Station

Djakarta, Indonesia

Station Cade

14. Dopt.*Fle1d XI, Poollion Thin 18. Petition Mo. 119. Sorv. 20. Ocevp. Soriot

(Consular Officer) 1

i.o. (Fl) 9g8 | as 0136.51
Safe, c£*

Fr^TV i,

V* 

'12

0 n'SD

DI

24. Date Of Grade 25. PSI Duo 24. Appropriation Number

Mo Do Yr^ ^Mo '1______ 1
ACTION

27. Nature QI Action

iJi it ■■■jHotbwu uA '

Code 28. EH. Date 

Mo Da Yr

£<? Cl.ft

7"). Typo Of Employee

Re/ntlr.r

Code

>’P

3d. Separation Data

?

PRESENT ASSIGNMENT

37. Occup. jensi34. Position Thio

39. Salory Qf Wato 40. 30

L#cnf*<x> Cl Official Slot Ion

C

!J52« !u,s meviovi »e«ric

SOURCE OF REQUEST

3!» Organisational Designation*

Indonecl'iA Section 
-«3?sip«54^Wr*‘w
33. D«pt.»Field 

w 

trgn •

2'i Gtado 4 Stop

CLEARANCES

9-3



SECRET
Ot/irn Find In)

?ATf PREPARED

REQUEST FOR PERSONNEL ACTION
V t<j V * V 1o »JV

»S . 1 l's | Yr 
i or- >53 UY 10 V 7 

sT’iiT/ 

y/

UV to uv

1. S«o«l No. 2. Nome (LaabFiret-HiSJle)

HAhTilL", Fr^dyrick C.

3. Cote of Birth 4. Vet. Prof. 6. CS-EOD

Mo
id

• 
00

 
0 

cy

Yr

26
Nc*n«-0 ]Codo 
m fi Mo Do Tr

7. SCO e. CSC RetfM. 9. CSC Or OtSar U.,al AalSorli/ 10. Apmt. AHIdov. II. FCOLI 12. /.CD (J MIL. »EMV.
- CRCPiT-Lfn

M» D« Yr Y*t- 1 Cod*
No .2 J

Mo Do Yr YordjCoda 
No.2|

Mo/ Do Yr Yes • 1 Code
No . 2

PREVIOUS ASSIGNMENT

____ ' AW7 J__ CL______________________________
27. N«tuf« Of Action

Frojioticn

Code 28. EH. DoW’/ 2^ Typo Of ICinployeo .

Re;-)lar \

Code 30. Soporoticn Data
M» OoJyYr

\__ >>' z'- SOURCE 0? REQUEST
<?> fA’-'wiio Arvl Title)

V. ^/s^r^7?Ar t-or:i#l
C. Reqwost Approved By (Sljttatitre Ar-J Title)

5. F« Add.-n-xvai Ion Coll (.Yftme A Te/o/ahnne A<t.>

x’?(55r’’

A. 3sord

3. P«4. Co**t*«l 

C. C'« '

1 ’52a 'y’< *»sv»ov» some SECRET
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&TMOABD fCflM 52

REQUEST FOR PERSONNEL ACTION UNVDUCHERED

REQUESTING OFFICE: Fill In items 1 through 12 and A through D except 6B and 7 unleu otherwise instructed. 
II applicable, obtain resignation and fill In separation data on reverse. 

. __ .
L NAM( *Jr»-Qnt namt, initioflt), and »urn«oi»)

Hr. Frederick C. RATDAU.___________ \_______
1 euotc or scnca staernte \

K PUBONNtl (5/mc«S/ at hath&f tppaJnlaMfit, pMtnolioA, taptfyiofi, •re.)

& roWTtOB (Spac/iy 4rada or litlt, »ta.)

28 Oct. U26

I BEOOEJT NO. < DAtttf BSSOI

26 Oct. 55
1 EFFECTIVE MTt 

A PBOWE©:

8. APPROVED?

27 Oct. 1955

?. C.S ORCTHCT 
LEGAL MJfrCft' 
irr

Intell Officer (FI) BFF 908

OS-0136.51-12 $7570

& POUTIOU Tint AND 
N9MBEB

L JIBVTCt GBA0E. ANO 
lAUAf

- TO—

DDP/fE
Branch $
Indonesia, Djakarta Station
Djakarta, Indonesia

tl o»o»hi;»tiomk 
DUIGIUTIOHS

H HEAM0ARTEM

DDP/FE
Branch 5
Indonesia, Djakarta Station
Djakarta, Indonesia

IX flELO OR DEPARTMENTAL
JjCX |nao

A. MMAAKB ((/to rororeo tf neCMMrr)

DEPARTMENTAL

0. REC'JCJT APPROVED BY

Signature

Officer

& REOMTTED BY (Name and titla)

I__ Fl/OPS/OCI._______
& IOS ADDITIONAL INFORMATION CALL (Xamoanci talephon* otiamfon)

14 roll non CLASSIF

-M
■ 1

_Ja_Ig£l£Sia!l___ S&K&____________________
13. VcTEKAN PREFERENCE

ttONE WWh OFhFAi'Srf. 

। X
W POINT 

CI5AB. 'OTHER

NEW VICE < 1 A 
i

R£A1_

SD-DI

IS

• H

16 
RACE

w

17. APPRQP

FROM:

TO:

ilATIOM 13 SUftjf' f IOC .S. 
t HEnpfMENTACT 

(YES-NO)

19. DATE OF APPOINT* 1 M LEGAL R£SIC£?4CE 
MENT AFFIDAVU5 _ _

(ACC£S3K>-i CSLT) । |_J CLAIMCO fj PSCVED

j STATE:

ZL ST.ViOARO tORH-50 REMARKS

U-ASW»-t
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■

-

SECRET
(9h»n I'll It J In)

IN- ANO OUT-CASUAL STATUS RfCORO

1
NAME (Latt-FieaitViddla)

HAKDALLj Fn?d*rick C.
omcc or CvaPfW! ajji qnwent •EAVICC DESIGNATION

............. DI ‘

2
|[ IDENTIFY AS IN*CASUAL OATS pf ARRIVAL (R* DATE or ARRIVAL U»».

C»» (III CW’lttt ITEMS f, 1 «NO » rot *HT EMPLOYES WHOl

*■ ataaefa raa ataaiifiaa u*a« actuaa faoa a iohi»« fi»i» ffafiaa »• rc>.
a. ■*»*«(■»«> taaatv «*6<a cMaaaiwo otraarncRfai aafr afafr* raaw far fa *«•.

» ] REMOVE FROM IN*CASUAL STATUS DATE ACTION CRrCCTfD

TRO BILL COMPUTE iTttfl 1. > AMO • WHENEVER THE FOLLOWING ARE CFFCCTCO*

a. Atatooatk acfiaw Aiiionao «» tA-caauai fa a pa*4ar«<«faa *»fffiaw*
a. Maiaawti aciiaa aaaiawiwa aw irciiviijl aaafata fjihh ffffcF PAFifiow.
C. actioa aaaiaaisa aa h<chuh fa a u.». fftif ra*<*«aw,
a. a<»aaafioa aetiaw ia»oiviaa aa fa»catuat«

4
| | PLACE IN OUT-CASUAL STATUS OAK’ action ernerto

TR8 WILL COMPLETE ITEMS f. 4 ANO 4 WHENEVER THE FOLLOWING A»{ UffCTtOf 

a. ><iioN»u aciioa asfffta^aa •« iM-CAtuai to aaatara /iiiq >ci,
• a. »choh aaaatwTiao oa at*9ii«*iwa aa fa a #•>•<» aw hub aoFifioa aaca

tucywlmr FHVtICALL/ LUCIUS in 9.1,

5
[ XX [ REMOVE FROM OUT-CASUAL STATUS O*T£ A<fl4N tfftCttli

2*7 Ostoser 1SS5
DATE DLPARTtO /ROM U.S

TRO AND/OR CPO WILL COMPLETE ITEMS 1, 9, ANO « WHENEVER ThC FGLLOaiNS A»C FFfECTEOi

a. «i»<a c>> wat ituiiHHtfl a oirintti o«Tt 6» otaaaf^ac t»« tc. a f i of • r *l u«ifjs sum, ac«.
a. «c»ion •*»ioaiao an oui-mim. to a u.4. fttt.9
C. M»SU»»U ACTION IlllSItUC AN OUf-'.llyll fO » n»*4»fWfW«AL THIfHO,.
O SfAtUUOM AtflON INTOLTINO AN OUUCHQH.

t*f«aaAitON action tavoLviaa am out-casual . c
aecukt of AMCabca fiATii oaoca chahoimc wovcwANf fa **» «z»vt sua/fc< is oi to* in ticio.

ft£t*ARx5 f 4 rid i t» o<ta / d«ta tn* nnd out*na»<i»l ttalva, it applicable):
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■- ■ iiJ55
yifli Saectal Asolntoat, latelligaw

SUBJSCTi RA’^JaL'., Frederick C.
TreveX Authorisation for Tcssorary Duty

RKFSIKNCXb 3o>aaFandan for Srujetal Asoietent, Tnteillrenco,I froa thio office, euhjoet,
RA^VAU'-a Frederick C«, Request for A'yjolatetnt

Djakarta, Indonesia dat®d X Auguet i.y>5 .

It is requested that *h*» ?.aadall 1-a authorised anf.»roxJsat&l$r

four days tesporary d-.ty at ©nrouto to hla post of

duty at Djakarta, for tho pnrscoa of oong-.iLtatlosi derdjwd by this

Ageney.

?■-£ ra SXrvTY ? I? PLSJiSj

rf^ATiT

BewritWn Ov‘j ‘•ho
D&gtrll-uticn s

vSriif, > 3. “ Adtiyeasea

2 - OCs.
1 - PI
2> - CPH

^3 5 U . ?



APPLICATION FOR MEMBERSHIP

in the CAREER STAFF of the

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence 

Sirs
I submit herewith my application for membership in the Career Staff of the 

Central Intelligence Agency os defined below:
"The Career Staff of the Central Intelligence Agency is a group of 

carefully selected and trained Individuals who accept an obligation to 
. . devote themselves to the needs of the Agency, and who intend to make

a career with the Agency."
In accordance with this definition, I desire to devote myself to the faith

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions of that service which are determined to be essen
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli
gence Agency. I am also aware that as a. member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. By virtue of this applica
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my port, 
just and equitable- attention will bo accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com
pletion of any assignments, I wilt be offered reassignments which aro compati
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or io be made available in the future 
to members of the Career Staff of the Central Intelligence Agency.

MSMMRSHIP IN THE CAPfER STAFF OF ___
THE CfNTBAl INTEUSOE MCE AGENCY . „ , ~ (S^notwo)

APPrfOVfO: TO take effect J /
FOR THE CSBtCTOR OF CEMtRAl INTEIUGENCE. 1---------------------------------------

EXECUTIVE OISECTOR , ■ .
THE. <U‘ StipC1ION SQAPO -

\ f r i //
_XM's-X-vi-. t _______



___ - - - - - - - - - - - - - - - - - - - - - - - - - - SffistT- - - - - - - - - - - - - - - - - -
VOUCHERS)

REQUEST FOR PERSONNEL ACTIOM uxvotchejct

W—4 and Jitnesa Report gttnnhml.______ ? ^nni»» nr st*_<o tn Security.

Transfer unused leave from

REQUESTING OFFICE: Fill in ilums 1 through 12 and A through D mtpt <$B and 7 unless olherwisa InUruct.d. 
II opplicabh, obtain raiignalicn and fiii in separation data on r«v«rs«.

1

1 RIBS iift -OitegrtM Mme, imfsaA*), tnJiurMme) ; L OAtt ® Mhl

Mr. Frederick C. Randall j 28 Oct 1936
L UQBUt *01 4 CA!t Of MMHf

3 Aug 55
& ww 04 tfriea tfonnto 

K FtasGaMU «/»pQ/nlmMU. pronto/Aja, »op«fafA>A.

Reasslgment

I tMCCflVt 04ft 
A rtoeoicft

As soon as 
possible 

8. APPROVtDi

ICS OROflifM 
^TQJU, AUTHOR-

L KSTttfl *M<h«r o««b6«A. oAaa^a 4ra«fa or 9itUt

’’’’’intelligence Officer (Fl]_________

OS-C136.5/-12 $7570.00 P/A 

ddpAe 

Branch 5 
Indonesian Field Activity Unit 
Washington, D. C.

r~iroi> rri ««•’««“ s^s

Munoa nnt uo
J R9M4U

i itRYTct suet m 
UUIT

n oaai<n:an®ttA 
Ctiwutiwi

IL HUMMSTlKt

n MIO M omcratNTU

’’intelligence Officer(Fl] 

OS-0136.51-12 $7570.00 p/a 

ddpAe

Branch 5 /
OiefevM >SZ”

Djakarta, Indonesia

|~X '|na® r ] MMMMimi a £' /) I
A, fttlUSO (I’m rwto tt naw**/)

Subject to leave for tho field on or about 15 Oct. 1955

ffj^T^j^^nnol Officer
t FOR AfiSluCliil tfnO’stTIC^ CHI (,V«mc *tni uttMi^n)

Dercthr Twcadia— x378O _________ _
IL VL11RAN FRUERlNCi:

t‘» pr 1" n kmvt 
। ~ 
I X jwvB OThPft

fKM

)S J u

H. f.TA.’i^ARa » fttaXMAS

'i-' >

a era. ca r- •..' ; sc. I

U ha:wa» cn s’n.

e.

a neeot wwXp m

j u rosijK>N

RULtKX ! l A

1? CAT? OF WtJHf. 
Mt'.r Arrw-wns 
(ACTfS£K<-'t3 tthwT)

Yes

J £A14AaM»

7‘

SThJsm 

r»~u.c.u Ruiriate 

| n n-'1 ur3 □ f,ttovx° 

1 ST*

X

K I W

£

J

INIHM. cs SiGSwnE

Cfp^^r 
X • J r i > , r- J



3KCXET
(Wb<>n FlUed Io)

IK- a:::» s*?at‘js record

1 i RANDALL, Froderlek C.
?> rv»««r«n »i&«-v*fhr |tr 

t4?f 4C7i3*fl
lirricr til f <i.at t > 0»

__________ BZ- . .. ■—■

2 j F 1 lorv rr ki

I_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
cm or in,ni ft«:c ta ftibivu UjS,

Mi mvr*, cwtfi «*r«rr orp<ar«i»!*i quit st*tv> r«o** 1Q1 ro PCS,

] STMCrl f<M Iti.CKJIl Jl*:w o«rc 4erio« fneetto

?[r>pM»U *?n tlVilHi «l) •M.'ttvtl TO • CfP«tT~n;t«l >MSItiO».
<101*3 i* i*-c«ev»i to »»or«i» rg«tcis«.' ntio rosirto*.
«>s»i*a »* TO « -j.t. riri# WTSITIOX.

If I_fi3 ’’LAC? IM cin-usut.
■5Trrmris:iirrrciTf—

* <hO 6 «»f uncir©:
icr>«fF ror.f»e.*» rtfio P<?$.Wl '.OMs’~i

DIMS:•' 0 7?^T¥Ti.
«twvt pw* 0:j.CAjL’4t tfArus

1 He* win i'Cmo
pr<»4.<n,15* rtt^ |Ht c-CrtH I tf'WAi U*PHO OTMfSj Peg,

puMtfcK*; <AODiTin^41. u«!i *S» ■ oc /t». <’»3 tI’i.4, sr cmtl•



SECRET

22 Jun- 1955

MEMORANDUM FOR: FH/M-rsonnel

SUBJECT: lYMWtlun of RANDALL, Pr-d^rlck C.

1. Nr. R.ndall 6bt;un>.*d his present duties ao FI operations officer 
for Indonesia on 26 May 195^- Fl'lor la tint time he served as Chief, C£ 
Unit, FE/5.

2. Mr. Randall --e- performed hlo dutlet; au FI officer for Indonesia 
In an extremely 11 sfactory manner. monthly letter of the Senior 
Representative to tne Director has, without exception, stated that H-ad- . 
quarters? support Of ti.e Djakarta Station has. brui efficient. Mr. Randall’s 
performance is chftrtteteriZ'.d by a high a^FX'-e of industry and ttx>rougbno»s. 
He han been described as one of those Individuals to whom a supervisor can 
assign a task, and then turn to otiwr B^tt-"ru with sure confidence that tr.e 
Job will be compl-l'-d, to trie last detail, and on tier-.

3. Mr. lUsadAll las demonstrat'd cl-arly his growing ability to handle 
larger responsibilities, H!» transition from a Co Unit Cnlcf's Job to tlAt 
of FI operations <'frie.'.-r for the Indonei-Jan Unit >jB.a been smooth. Once ne 
learns a new technique er procedural Mr. Randall can put it into
operation without fur’n.r supervision.

4. Mi-, HtuiiUll is strongly recewn-r.Jed for promotion to Gb-12.



VOUCHERS)
REQUEST FOR PERSONNEL ACTION

1/ applicable, obtain resignation and Fill in separation data on reverse.
REQUESTING OFFICE: Fill In item* 1 tKrav^h 12 and A through D excepf 6B and 7 unlcw otherwise Instructed.

L MMH (Afr-Mrw* Mrs 4/*«h inihtl(i). ndtv/wt*)

Mr* Frederick C. Randall
1 C*U 01 MTN

28 Oct. 1926
1 ttoml N& « MTt Of ttOKCT

23 May 195 >
I MTonr or trnoi tt.murtp;

A KtSMKU (Sfc/lj »Mhot appoint tn*ntt pfotoofitfa, ttpunlon, ?f4.)

Prosoticn -----------
& cmtfh-f DATS 

Knoroscfc
t C 5 CT OTHER 

LEGAL AUTHOR
ITY

&. KWTKM {Spoolty * bat bat aaiabliah, chtnf9 gratia or tufa^ ata.)
A APPROVtDi

,n*~ intelligence Off. (Fl) a. rtnnm wu M0 
MWU '’"intelligence 01rf.(ri)

os-ci36.5i-n p/A

nnp/kK GrCoC.
Branch 5 
Indonesia Field Activity Unit 
Washington, D, C.

cumc euctiw 
MUtT

tt otcMttrrrtiui 
MsreiuirtM

n. KUOffiUOTtfl

OS-O136.51-J2 STQbGeOO P/l

ddpAs
Branch 5
Indonesia Field Activity Unit 
Washington, D, C.



; \ (Vben filled In) '

DD/P

PSSOIfflED DATA sheet 
I .

BAM3: Frederick C. Randall ASh 26 sates 23 May 1955

STATIC® Washington, D» C. PRIMARY CARRES
ABD DOTES: Intell Off (FI) m/P UK IT: FV5 DESltraATIOSiSDiFT

assRs? crajb: osin
PROPOSED ffiAUE:GS-12 
CIA SUIBIUQi_________________ '

,Audio Surveillance
HXCATIOB: ........ " .

University of Onaha - 3A
George Washington University MA

LANGUAGE PROTIC IRHCT: 
Spanish, slight

rassm T/O SWT
EUMB5E AND <®ADB:

ASSESSED; DATE: TYPE OF POSITION: RESULTS

EXPE3IEI3CS PRIOR TO CIA (excluding SSU-OSS);

19211* - 191*6 USAF Message Center Chief
191:3 - 1950 Processed Foods Manufacturers Manufacturers.’ Representative

SGSURY 0? CW3SU-OSS ASSIOffiCHTS INCLUDING RiSVIOUS GRADES AND DATES: 
ROD CIA Oct 1951 • Jan 1953 Counterespionage Officer (OS-9 « Jan 1953) 

Jan 1953 - Dae. 1953 Intel! Officer(CE) GS-11 
Dec 1953 - J*»» 19& " “ ("D °S-H
Juns 195h to present 8 0 0 OS-11

Prcaoted to GS-11 - 20 Dedember 1953. Iritell. Officer (CE).
AWEOVCD s':’ !£ CAFSCS eOStttFTTiX

M

7, 01 GcoJelP. 
Chief, FF/5 ' "

raremrrS v iSfci? CAHEvs“sES?ricE~scard?



FTAMM*O FORM 32

REQUEST FOR PERSONNEL ACTION VOUCHERS)

REQUESTING OFFICE: Fill In items 1 through 12 and A through D except 6B end 7 unless otherwise Instructed. 
, ___ _________ tf applicable, obtain resignation and fill In separation data an reverse. ________

t BABI (Mr.Mr* —O«w BArm name,«Aor«a/(sK Mrf tummo)

Mr. Frederick C. Randall

1 otri of BtiB

26 Oct 1926

i tfCBui xa < OAttor uum

11 May 19S»
< lime op acdow Hcwuna 

A. PUSMML (Sp«a<r &ar froatotiotB, ate.)

Reassignment , “

i mvmvf oats 
rK PWWCC -

B. APPROVtD:
6 JUN 195*

ICS OROTHER 
- IXGALAUTMO» -

ITT

1 NSTiM (&a«iar *4>M>ar mmMM, «Uun4.Jreds or r>rM «raj

no*-Ops C

GS-0136.52-11 $59110.00 p/a

DDP/FE

CE Unit-. -
Washington, D. C

jAuafe

ffilO

A BLMIIKS {Ut^rvrcr^H naeMwr/)

Clinksc

i romwi mu mb 
MMia

i smut, CUM. mo 
MUST

*{sa^
k MuoauMueu

. ?Saa'e
>3&me
: Indonesian Field Activity Unit
■>'Same

u nno oa onmauTM i nao

FE Personnel Officer
d uqvch A?f w

He ____________________________________________________________________

‘ C. FOB AO&fBOKAk WOSMITKW (All ant/ fe^pfcona oafaAston)

Co Culling_______________ _______ 33,63
B. WFLUArj pH£F£QC1iCE . o

Stratum

00tl OThtR arcur

CdSAS .CTMtP

_x___ L
17, A^RQFRlATlOh 

HfOW. | 

ft J. w ».»s.

X
~£X |OA£E

?J. SfAFOARU FORB » REMARKS

iMDAA, CW 5^KAfUJJ£

Tfffc? _________/- Z/ z/ ,

14 FOSHiOK CtAXtnCATJQII ACTWN

hEW VKt

Yea

am ? mjjaj3v?

RCAU

______ COtFI_
i> "nATE er mtobi 

MINT AFFl'MVilS 
(Acccn&ns mu

! :a ugal saiicuice
Q cuimco £j F WTO

u■^F^-

J



14-00000

u
REQUEST FOR PERSONNEL ACTION VOUCHEiKD

KFWil

REQUESTING OFFICE: Fill in Itami 1 through 12 •ad A through Duxcupfdfl and 7 union olhcrwlte Ingfrvctod, 
If applicable, obtain redjnatlcut .and fill In wparatlon data on revene.

1. «U!l (Mr »W-Mr. -On.,<r.o imr.wr.x .«/ru,n.m.) 1 MH W’Mni I MMUI M, ttmtfUMtll

Mr. Frederick C. Randall *' 28 Oct 1926 ’ 5 Feb 195**
iMTvtr.er tenon Kutmi - iufttwi.t»n - t. csononrtn
jkmwmu Ufw^ iHMIW.ro'rfMm^pramMforvHjntnrttoK-uMl A HSftoWi ^tOAL AUTKOH-

Reassignment ppg j 4 tGC4
& PttlTiOfl (4p«0<(jr »A»«b«r cMM* c*

a. Apfw/tft

non— th+j.1 .nrr<n«\. Writ’ll F 4 ntmon nfu turn /na>)nr• » ^VW/ _____ _________ |
C^32-n $59^p/a MMwa GSrO136.5^-11 |59M> p/a

ddp/feBr. 5.-Indonqfla ^KK‘.a.!
2S* Br- 5 - i«S________ iAnetr; •

Wnnt.iagir.n, n.Cj nNUMMMUI Washington,D.C.

| |na» [T]Mw»uru n row •• wanftwa 1 | "“» FT"!

A IIMARKl (Va*/o**znZF neccaw/) .

______L-iJ______________ ^2._____ :_____ 4^?________
a. atovutu or (».«<« .<«r <></•> 

Chriatine Collins X-33t>3
C. TOR ADMnCKU klfG«ur»M UU

A UflCUT AttROHO B> . /

a‘tKU^’------ HA'.flinkscale - •---------------- .
r«t.r . F'R Personnel Officer'

11 VHERAN PRUEMUCE

otmsa.»rr."1 H^omr
!4 KK4Ttf?N CLASSlF'CNKM ACTIOM

csv VK» LA. MAC

CD:?I

ix
♦4 ; 

RAC*

M W

17. APrecpRtA r»QH

TO

:i vatucr to c. s 
feti (HM£hT ACT

ear.« a

ii MTf of. Apftxnn f au.gal RCSiotnce 
MINT AFFIDAVITS | __ __

IACCU3KA3 OSiTJ { Q CLAIMED PfiOVTD 
. I sTart_______________

01, SIA^SARO FOSS S FZWU&.3
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BTAWnAAO fOftM $2

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFIGEi Fill Jn Item* 1 through 12'end A through D t»ttpl 6B oid 7 vnlctt otiorwlM'Initrvcted. 

' tf oppliccblr, obtain resignation ond ftil .ln tuporofIon ddtp on reverta.■

RaNDALL-j Frederick Crawford
1 Wl OP tnnt

28 Oct. 1926
itnmr st < sirt or mom

2, Jan. 195 5

l nroar or ktioi noomre
A, ruiuua (dpretfz trMh— tppalMtMnt, promorlufc fpmtltn,

Excepted Appointment
& remioi (Spre/// ir Arthur rWr'Ma*. rhaag. JrrdU or WM Wo.)

i tfmjmjMTi ) C SOHOTHtW
I^ALAUTHOR-

z ^n. 1953 
B. APPROVED:»> MrrrtvvBM

no*- < pommw Tint mo ' 
omui

tfttYKC OUH ASO
Mun

a otsMtfiriMAt
MMOUftONI

*

a Huoauorm

| |nOB | | OfPARTMCNTM a nan M.otriatMraru

Intelligence Officer 
Gii~9*0^5>O6O.OO per annum

: DD/P
FH/5
Counterespionage Unit 
liashington, D. C.

Iw

B. STAtiOAAD reftM » ft£MARK3

BWUM <Vm wwm U

Transfer leave frvij ■-.■_■

Bl MQ0flT» n (N»m

rfi Aooifibftii iwob

_ £}____tS-w-vlal

a nd lltta)9 

______ cw_cZk
a Ruaur

Sljnatvn

Tltlir

AFPBOVtO IT '

UAUM CALL (JY.mo and itbphctH e«f*n«A*a)

J___ i- t.rnslr-i ________ FP'r-J-
ij. vcrtRAN 14 POSITION CLASSIFICATION ACTION 5

MFA wmi 07^1 srv. Kirf *kx L A. MAL

fta/D ofKta

15 
&M

ffi 
RAC£

17.

TOs

18. SUjJECr TO c s. 
RLlihlMLNT ACT 

(itL4-NO^

11 OATC OF APPOINT. 
MENT AFFIDAVITS 
(jhxl13K»cs cwnj

23. l£CM. MSIDCNCK 

□ CL VMED Q PROVED 

STiTE;_____________________

..... t

ts. CLTARVtCES wmu O*« SKJAXTUittf. nite

A. !

■ i 9 CT‘L O« CCNTSOL

U <XA^rO<CATa)N

D. FLACtM^LOA IWL

L

F. OT

‘'V' , T'. ■
^5Jr-XdftiiWl - .✓I-— daFteC^-su:



9TJwn*R0 rcrnw SI

REQUEST FOR PERSONNEL ACTION VOUCH RH)

REQUESTING OFFICE Fill in Itcnu 1 through 12 end A'through D uxtupf dfl and 7 unlsw ofhcnviM iettnrocd. 
If opplicgblu, obtain rmignotlpn ond ftll In ttpqrollgn dcta on tovortn.

A umt W ACTVM MOTtm*-..........................._ - - --------- ---  -rr
K FUWMMtt (V>b<y~ jroowtfo^ ttputtiliti, tti}

L MAMC (Ate —Afiia—Mri — OMjtrM A»tna«-dMNdaK«X:'<«*d •vrp«m«) - I W i t W MM INMUlft

, Frederick C. RANDALL 28 Oct 1926. • 15 Oct 1953

 Promotion J

IimtrnrtMrt 
«.MSfMOT

< FOttTIM aauAtoK clMMSa'Jrptfa or tMt, •»«■)

pourwsrmt mo 
1 MMI’U.

ifftimai '■

v ^nnre 1953
Ifftcliigerice Officer (CB

''G&) $5,060.00 p/a

— CSuaferaje piiJiMrgd Unfrb 

..Jifashlngton, D. C. —

nho mputmmtu

X UMMKt (V»rtw«e itttMtiuy)

Fora 59-44 attached

& srtnct MAH-MO 
uu*r

a omNwnoMi- 
fiuieuiwut

It MAMUUOUS

tt ncip 01 owATMtum

Counterespionage Unit

Washington, D. C

I’rift® WAWTKtlffJtt

JTtQ ST ( a.watrtir vpoavu w

TOR jUHMTiGMAl lltfOnUTlWi UU anJ J

CkrtatlriA.CAUlTw, —-- ------- X^nAl ~
13 VETERAN PREFf RENCC

OrKlAjWT•fiXf. WWll QRMT . 

fifeM OTHER

Signal um

r/Tfa;

U POCIFICN CLXEIFICATIOU ACTKIM 

hfW YICC HIM.

cDt n.

M

ta 
RACK

W

)?. APPRCPRIATKM

4-3700-20 
aaae

FPOM

TO-

is suo/rc.r to c. 5 
fiLUHMna ACT 
' UU-flQ)

Yes

IS. WTE OF APPOINT* i ZO LEGAL RCSWtftCe
Motr ArnaAviis(XZf^/>1Crt.T) I Q CLAIMED □WWVO 

' | STATE;

i>. srAKSAno lonw » isourks ■
g/

* - •’ r r *v. * r ;i 
^2 • • *_** pj**V*~



14-00000

SECRET
ItCVRiT* iaro»»aTio«

00/P

PERSONNEL DATA SHEET

NAMEiFrederick C. RANDALL

STATION Washington, D. C. 
AND DOTIES: intel Officer CB

AGE: 28 Oct 1926 PATE: 15 October 1953

PRIMARY CAREER 
dd/p unit: ra designation: fi

| PRESENT GRADE: GS-9
| PROPOSED GRADE: 03-11
I CIA TRAINING: Fhaae 1,2 and 3j SIC
| CB

- > -----EDUCATION: BA _ University of Otanha '
। MA - George Washington University| LANGUAGE PROFICIENCY:6 gpanish slight

PRESENT T/O SLOT f 
NUMBER AND GRADE: GS-42

PROPOSED T/O BLOT [ 
NUMBER AND GRADE: OS-13

*
I ASSESSED: DATE: TYPE OF POSITION: RESULTS:

j
I EXPERIENCE PRIOR TO CIA (excluding SSU-OSS):
\ ■ 1944-1946 USAF Measare Center Chief
? 1943-1950 Processed Foods fimufacturera Manufacturers’ Representative

F SUMMARY OF CIA-SSU-OS3 ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES: 
i ! Oct 1951 to present; - Counterespionage Officer (GS-9 - Jan 1953)

RECOMMENDED BY: CONCURRENCES:

y.„Qx GQC0&L________________________________________________________:__________________________
cvs/i

RECOMMENDATION OF CAREER SERVICE BOARD:

1 BO.

SECRET



" ENTRANCE ON DUTY NOTICE

(d
Date .Tfi f.jjrtflrahnr 1. 951

TO:
OSO

FROM: Personnel Officer

Processing for entrance on duty of ..Fr^lnrlnk f.mgfnnl Randall 
(l.'atse) 

intelligence assistant ' GS-7 L $3325.00 _______ _
(title, grade, and entrance salary)

with CIA. Signed clearance for entrance on duty has been received 
Inopoctlon and Security and made a part of the personnelrfile of 
Individual. Effective this date he/aho io asalgned to duty with
flH

has been completed and the' applicant meets all standards for full employ
ment 
from 
thio 
your

FOflW HO. 
FIB 19S1

(Signed)____________
mini 0. JAHEMA

I
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CENTRAL INTELLIGENCE AGENCY 
2430 K STPSKT NW. 

WASHINGTON 23. D. C.

10 August 1951

Mr* Frederick e. Kandcfll

___________ \ Maryland 

Dear Mr, Randolli

This Is to advise that processing Is continu
ing on your application for employment with this 
organization.

We regret to infora you that the processing 
Is taking longer than originally anticipated, but 
aa soon as final processing Is completed, you will 
be notified immediately.

Thank you for your continued Interest and 
patience.

Very truly yours,

Personnel Division



CENTRAL INTELLIGENCE AGENCY 
2430 < struct nw, 

WASHINGTON 29. D. C.

28 JtaM 1951.

Seer Roodellt

In reference to your application for employment, 
thia letter la tgjjhsura the processing of your
papers as a GB 3 gjtgp.CO Mr 0^^ i8 being continued
by'thia agency. A definite offer of employment cannot be 
ss.de, however, until such time as all processing hae been 
caseplsted'.

The.processing is a rather lengthy one; but when 
farther information is available, we shall get in touch 
with you Immediately.

, , In the meantime, it wou!4 appreciated if you
v«»l.d advise lis of any change in your present status, 
such as change of address, etc.

Tour'cwitlnued Interest and patience are appreciated.

Very truly yours,

JOSEPH 3. RE??
■' Personnel Division



CENTRAL INTELLIGENCE AGENCY 
2430 E STREET NW. 

WASHINGTON 23. D. C.

» Hay 1951 
In reply refer to KD-U

Dear Mr. Randallt

This is to advise that actdal processing of your 
application for employment with this Agency has been 
initiated. Specific details as to the type of appoint
ment and salary will be contained in subsequent corre
spondence. Please direct all future correspondence to 
the undersigned.

If applicable, the attached form should be completed 
and returned within two weeks. Thank you for your prompt 
attention to ..this matter.

Very truly yours,

JOI ErH S. nErP 
Personnel Dlvlst

Enclosure 2 37-82



CONFIDENTIAL
REPiRT OF INTERVIEW

I VK~>» 
— " -------------

Name of O.ir.did.-te

’oBlti in Cena tdered for JL . Q. ~ 0 ft $ Office Interviewer
——-------------- :----------

Personal Dignified ............... Natural.......... . Awkward ..........
appearance Well-groomed .... Clean ....... Slovenly ....

Wide-Awake............ v'" Stolid ............ Apathetic ...
Impressive ...... ~ Ordinary .... ■ ■■ Insignificant

Personality Persuasive ............ Responsive .. (///> Taciturn ....
Imperturbable ... ,j Steady ...... Excitable ...
Cheerful................. i/'' Tranquil .... Dejected ....
Straight -forward, Reserved .... Evasive ..........
Modest...................... Complacent .. Conceited ...
Dominant.............   ‘ Confident ... Submissive ..

Is education adequate? Yea
(/ No ( ) la language facility adequate? Yea ( ) No( )

Area Knowledge

Previous intelligence or related experience

Salary level requested $ G 7 Lowest salary acceptable $ 

GENERAL RECOMMENDATION:

1. Candidate is._not recommended for employment.' Reasons: , 

2. Candidate is recommended for employment. Justification: 'q>J. iyx

SPECIFIC RECCWENDATION for employment:

Position: /_. — Ab S Branch I ll Division ~Z~
j ■

Location: \yriz ■ ft • '

Salary level: (?- € ~ 7

RECOMMENDATION as to potential value of candidate to the organization in other 
than the position immediately under consideration: /*' * J * ■ - ■"-

•/ - H -I.. ■CT-.r- ,
' 7 (Enter any.' addTt 1 on a 1 remarks on reverco tijde. )

i..! *)-Cj
MW IM? .......... . ...............

>■ S^anture or Interviewer
CONFIDENTIAL



Ifeae of

Position Considered for /•(?• Cffiec 5* O —*
TnV r.’J.<rsrrtr

PcrMH'.nl - - - - - -.............
Appearance Dlrnifisrt.......... .. .... h'aiiirtl.i... Ait; ward....

• .’oii-ftrrcn'.si.. _ (Iron,...... ts .Slovenly...
Widc-Av_kc,... V Stolia............ ,____ _ Ar-'ith'tic,.
iKpjVSSiVO.... Crdinar/,,,,. Tr;ri»tnif ler.rit

Personality Persuasive.... Sr trenstw,. . . Tnsiturr.,.,
Irpnrturhiblo . . .......... Uzeltablo,,,

-Cheerful,...., t> Trnrcvil,,., Oforted.,..
Str hl sht-f cr-trT’ ij/' " r.es'irtv.-'!,... Ymnivo,....-
tiodejt.. ....... |Z Co-pie err;!’.,. Concoltod.i.- - - - - - - Dor.lnnnt, •.....' ~ "~ Confident,.. ~ is- ' Sv.brtisuivo,, ~~ •

Is dcueation adequate? Yes (iz^ ’’o ( )• Is .Jajifu-.-’o f'.c'lfty a-:<tc.uuto? ”os( ) 
— M)

Arc a Knovtlq <! ~o

Previous intolli.qeneo or rslac-rd cx^rkncc

Salwyrlcvul rooucstnd P (t*^1- yT 'id~-*e.>t r.nl'vty s.ncc.p’inblo $

**mw W ■• »i W«•«««•• W«B«•**««• "• «•«•»»♦••• «s«««M “• • •» W„•••••• •»«WM•■• a» «• ••■»«•■•••••• M

General K< ootmcndaticr.t

Candidate is >aa& rcao-scna.d for

<3..^iH/.-..Zx..c2t—
VUi.diar'.tc '.a iVrfirewcrd for

h-.plo^.nt, it.-:-1 br.

7p^i7~v7>7d,?r:-"Td;i7------------~

Specific P.ocomcnd’.tier. for >j.:plu T>.r.t»

Po ;iiiont /• O-. ; r-nch U> Division

Lor,rvicT.t SC/j,_____________

8" 1 ury I <■■ vc 1; y ■ 7

P.cccrwn.Kcion a:: to r«rti’rtir.l v-l;^ of n r.4id it.'. *o th- orro>niz.-.t,Ja.t in 
oiiu'.r th-in th-- c<sS l ic-r. it: 1;.- ur. ;-r eor.s* -i< r- tl<-nt

Cub-PIKT •.’■'.AL



SECRET

I an awaro of the fact that the Central Intelligence 

Agency, by reason of the sensitive nature of its work, must 

observe very strlot security measures. Z agree to honor the 

requests of CIA relative to my application whether it be 

accepted or rejected* I agree not to inform anyone that I am 

being considerod for a position in CIA* If questioned directly, 

I will eay that I have applied for positions in various govern

ment agencies, and if pressed for ah answer will acldiowlodge that 

CIA is ono of them but will attach no particular significance to 

such application. I agree not to disclose personnel procedures 

I have observed in CIA. I agree not to discuss by nano or 

otherwise, any individuals with whom I have talked in tho course 

of ny application to CIA,

- Slvncdi,
Du to i ZZO /

S2CFJ3?



crfc al

Personal 
Apnearancci MmlfiwU...

Wide-AxJce.. 
Icpr-issivo..

Person"1ity Per jutv.dre. •..
If po rturbah 1 c »« **"
Cl-e^rful. ...... j
Str".lcht-for.-n~d" i 
llcdc tt........» J.
Denlnrctt......» J

Ha t u r:i 1« ,,,, J
(1 < c n •. ,,,.________
S tol id • •..,, 
Crd lnar/« •..

'U arensivn.. J, 

a ify ff • 'j
Trn-r,»itl..., 
!>. fl< < r-:'i. t 
Crr j'lr.fl' f/;,, ;

Arlnra rj.... 
Slovenly.«. 
Apathetic*< 
Tnriifrnl/lcant

Tn1 terr ....

Thfc-cted.... '
i) 5. vc .....

C or c o i t <5 <J..«
-Subnt5-tvosi " '"

Is douentton ado'iw.te T Yes la li«:ru?,’r> £'-.cllity Ttomiatcf Yeo
J«0‘

Area Knowlodfw

Previous Intollirjcnoo ox* relawuJ experience .

Salary rl'xt>l rocucatod ? • • Lo"cut .-mlaey eswittal'lc, $ /".yS' 7

General ntoonmendatlwu

1. Cmdidatc ii? nob reo«a-a'jn:;.-<.d Tor ‘br .-•?,!■ at

2. ^Jidlaa’ce -’r. »•-'d i'er «.tpTr.ysx“?7t.7"”~ ''■^7

Sp-ioiflc Paaar.ncn J'.tian Cor 
C 7 ......

Pcjl>.ic)'t ‘ ranch ' Divlglnn /•

Loor.fior.t_____ •_______

Salury level» „» J' /

’.4ccnacn<!''tic.'i a.: to r'ctertlr.l val’.x o' .■;. r.'ild .t'.c th. orrnnisatlo.: ir. 
Obhur than the ;:;c't.tor. ir;-r il ■.t.. 1;.> w.^r a.-;-..-* rf-. rr tlor.i

----------------- r-;V-k 

”TT:’r?;’Tir1. r '''"""
cat-y: or i i/x



CONFIDENT AL

,'JS ISM *r M7

mii o*rt !
REPORT OF INTERVIEW MAR f>9 1951 |

__ ■' ,lr / •!<. A ______ £~.-f jitifSSC___________ '___ ,___________________________________
R0H( ADOMSft

ausintli aioaim
Tllirno«{ I

DAU OP 9l*fW Place Op iIaTa

s>‘

tltll(«»»IP UO» ACOulitol 1

NAMC 01 IPOUM 1

OATS OP OtOTN PUCC OP 010VN CITIItllAlP <«<» ACQVIIES* 1

salary riovcitio -wo. or RcrtwotNYi iryerviirir, , |

UUCATlOa (schools, mgrees,. dates, MAJORS, EXTRACURRICULAR activities^ I
’ * - ’ 1

’I

1
1
1

< 1

MAJOR CMOVHtaT HI8TOST (PSIUCIWL OCCUPAriOK, SPECIAL SXIUS, ‘SALARY UwtLS) |

1

’1

1

NILITABT OCCUPATION (smt. StOIAlJIO.. OATES Of SERVICE, OUTIIS A»0 AREAS) ,|

• - ..............- - - — - ■ ~ 1

v. I

cc«FiO£anai
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CONFIDEMTMl
AM* iiMDU ■>-«.:£•;( jruc- >

■<- •

.

»

UIWMl FACILITY

EVM.UATIOA Ano McoesiKAHdw (st coMPitu **6 josnir otcr.ic«'>, «or[ *»» unfavorable ci»cu>r.r*«c£s.;

k ~~ <1 _ Zz .// / > '

_L .7.C t/f^Zz-.
A Zz 7 “ L -ZZa.-Z.^'.: a —X-.V

? z - ‘

* • ’

- -- -

I

1

! ... . . ’ . ■ k - . C ----- -

’.hl#; i. _J ’•*> I J **•" j *. L J £*•»«»<

r »■» •

■* '. ■ ■* - ..i • H,

£&an;u:ir> u



BIOGRAPHIC PROFILE 
XJ /

Cate. "H
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FTMVIA
I NuOunji S'. A»vJMdt>on

REQUEST FOR VERIFICATION OF EMPLOYMENT
MSTHUC1 H)NS LtNObR* Cu*r*pici<?j<vt»H I thru / Ha»<» r.i.*rnph‘ti'iWh B F u»*.t»d dnectly to named »n deni I

EMPLOYE R Pje»w< complete either Pan H <>♦ Po*f HI s- 4pphc.«d><«* >jn and tHum directly tn >nrlcf named tn dem 2.

1 T O iNt^v jn<f ftM/fii of gfrtpfoy^J

CIA
Langley, Virginia

violin kei/lhau having;; anx> wm ai.wjc'iatton 
'ibl iiurt.h Frederick Avenue
Gr.ltl>cr::burr,, Maryland ?0760

3 SIGNATUftl OF LENOIR 4 mu b DATE » UNDER'S NUMBER

MORTGAGE 1/J/j; OEl'ARTMEIiT y/vz/ 1 fopttoMf
7?l-

/ Aara woiicd fot « moftgogi foon antf tinted ihot t om no* Of *o» 9o*fft*iv *npioy*i bv you. My vgnoture Mo* ootfiort/* Y*fffcot>on of f*<»

EMPLOYMENT DATA PAY DATA
fa /Applicant s da t l .of employment.

IZA/BA5E PAY ANNUAL □ HOURLY t>C f OH MfLlTAM> PERSONNEL ONLY

. 9/10/51' ' ________ ___ Cmofhhlv Cl OIHlil 

ttpcctlyf
PAY GRADE

$.18955.00 T V*PE | MONTHLY AMOUNT
/lO^HESENr POSITION

>-1 IntcllijicnFe Officer EARNINGS BASE P/.Y
i»

fl 1 JpHOBAIMLH v OF CONfidUtb EMPLOYMENT

X-________ Gw<!_____ ":________________
fZ!3.n GVfHTlML OH HONU5 It APPLICABLE. iS ITS 
L* CONTINUANCE LIKELY'

TYPE fvCAH TOOATf PAST YEAR
HATlONb !»

BASE PAY Jj • h5792.00 F LIGHT OH 
HAZARD

j &

OVt.HIIML It
$ CLOTHING !»

1 1
I $

COMMiSSiUHjiV 
-------------------------------1---------------------------- -

QUARTERS

OVIHTIML C! ' VIS □ W

.. bonus □ rt; C no
$

PHO PA r i

BONUS Is

.. . 1 _____________
{ ,(1VI P * 1 AS 

OHCGVPA T f s

^4 < HLMAK^S (if pj/d htfvfly. svefj<}c hau' Mu'Arr/rxA (few; cut/ant Anti pjft rw)



THIS OFFICIAL PERSONNEL FOLDER IS ESTABLISHED, MAINTAINED AND CONTROLLED BY 
THE OFFICE OF PERSONNEL PURSUANT TO REGULATION SO-SOOL

The Following instructions hove been established to govern use of this Official Personnel 
Folden

I. Folder will be HAND-CARRIED or transmitted by SPECIAL MESSENGER only.
2. Folder is security classified SECRET. In addition, the folder must be treated with 

strict regard for'the PERSONAL and CONFIDENTIAL material concerning the em
ployee.

3. Folder may be shown to employee covered. ONLY UPON REQUEST TO and UNDER 
SUPERVISION of the Director of Personnel.

4. Material will bo ADDED TO FOLDER ONLY by the Office, of Personnel. Place any 
material to be incorporated In an envelope and attach to inside of folder (left-hand 
side).

t 5. Folder will be loaned only to AUTHORIZED Officials.
6. Folder MUST be returned to the Office of Personnel as soon as the need for It has 

------- boon served. However, in. no case will an individual loan of longer than 10 working
days be authorized.

TO TRANSFER FOLDER TO ANOTHER AUTHORIZED. OFFICIAL'S CUSTODY
Remove from this envelope ONE copy of Form 198a, Certified Report of Transfer, COM
PLETE and FORWARD in a SEALED envelope to Personnel Files, Wing 1-H, -Curie Halt 
Folder remains charged to YOU unless a valid Form 198a is forwarded. ANY question* 
concerning the loan, release and transfer of this folder will be referred to Extension 4321.

rOSM NO.’ L t -■----------- -
S AUG ** I TO s> ;

i
» I
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SECRET
<*>

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

|p«Tf

17 August 65

TO: , 1/ CHIEF, PERSONNEL OPERATIONS DIVISION
res

RANDALL, Frederick C.X CHIEF, OPERATING COMPONENT (For action)
ATTN:

Mr. Bullock
rite 
3617

REF:
Verbal retp est for cover

f» CA*& «Q. 

B-7476
miiitmv eerie aicatror tiTiaiiixro

X Block Record»:
torumo to-too-it)

a. Temporarily lot________days, effective

. b. Continuing, effective EOD

X Submit Form 642 to change limitation category.
turn io-i)

X Ascertain that Army W-2 being losuod. 
r'.ee io-eti-1)

Sokrait Form 1322 for any change affecting this cover, 
re uo-isoj

;• , i . '

*k» 4*e X.. ^r «4 *■ *" ■*

Svsisait Form 1323 lor transferring cover respon*lUHly«
(g 24G.219)
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s mt ACTON 

WGi QSt AOJ

Cl«n»AAUX AND AUlH(M<A’K?N

4 atr** THAT THf tbQGk c* ABOvf HAMH) IWOYH 1$ Of ACCIPIABU l(Mt Of COWrTTCt

cbbb

OATf
Y ’

0

l^OP STATUS AT (ND Of WAITING PfWOO

NO UCfSS IWOP q 

ft PAY STATUS AT (NO Of WAITING Pt*OO BUBO

FORM _ rt _ «.»<c 
T GJ3 560 C PAY CHANGE NOTIFICATION

Ail £*7^

<-^2121 015

"PAY AuJui 1 Nc,\,i Ik ,

Of -Of to 1 .Ai h-sLV j fc
Vl«fCihl UAUn /.?

i-CiiKuAKC. j.
’ 'u LtM 2t) '* 7 1 S 1 S °f 5fc C 1 1 5

.,17, 1ZOo/ PUiuAM J
.» l/A,, «j wMfcMltO.' 4,MO COJAUTHOR | I Y

I



14-00000 1

Ail ‘ ' 152 121 015

J
, «P/Y ACJUSTMENT IN ACCCRCAKCE Mill THE PRCVISICNS OF SECJICN 5305 
; OF TITLE t U.S.C. ANO FXEClT1VE LRCER 12010 PURSUANT 10 AUTHORITY 
; OF LC1 AS FFCV1OEC IN TPt CIA ACT Cl lr» 4 9, AS AMENOEC, AND DC!
> CIKtCIIVt IATEL 8 OCTOBER KtZ."

EM EC IlVt: CATE OF PAY ACJUSTMENT: C$ OCTOBER 1S77

NAME .10 NUMBER CFG. SCH-GR—STfP
NEW 

SALARY

3 RAACALL FREDERICK 0012 17C 1 SS GS 15 t $42,201
J .•. - - ------ ... :

12294 i
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SECRET
(WMn Filled In)

‘ NOTIFICATION OF PERSONNEL ACTION
: iu.cs oi/ 15/u

1 M««Al NVMM«

: 012170

1 NAM| (IA»T f isst MlOCMO t

RANDAL l FRFOrRiCN
1 NATV«I Of PtRSQNMl ACTION

REASSIGNMENT

< tMKTfVt pAtt 
MO 04 Vi

01 1 04 77

1 CAttQCtV 0* lMMO7*tNT

* AINO*^ X V TO V V TOO
i IAN ANO NSCA

722fc 2196 0U01

A CK 0* OtHta ItOAl AUtHOaitV

X* TO V c» to cf •
(MGANiMtlONAt WyGNAhONI 

000/ISS 1

t
1

19 LOCATION o» OFHGVU STATION

WASH.' D.C.

TTW&SHaftf* hlU 

(JPS 0FF1CFR SAS

U tJiAijrfKfxvrdN sciiiDuit m ta. •*.» 

GS
IJ OCCVMllONAl SIBUS-1___ 1

li POiihdN NUMM9J__J
la C«ADt ANO STtt*

15

IJ c

1?. £

AMU SiaviCl tt MCNATldN

tuff* 6« «AII _

id
CHANGE OF SFKV/CF DESIGnation phon

Jh
s&

u

SiCBH I** &&\'t! U .V '^2' 14 V:
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SECRET

,, r, . -> - . - ■ Y . r * (Whon r.!W In)

>■

NOTIFICATION OF.PEUSONNEL ACTION
Cr

aa

- *■-.

"■■X.

■ MtUUNUMMt

_j 2 1 7'.‘

7 NAM (LAST HtVMiMMt)

r.Z-.-IP.MJ- F">'i'--n) C'.-_____________________________ ____________________

> M*tua o» rtnoM

P.’.OMt'T 1 j: :• 
raT.-.cn"Y

ti aO»ON
-c;!a::g.2 of fuict!oi;ai.

< tMtCTni DATf 
■O P* ••

/rl ?! r

* CATIGOtr 0* UMOvMtNT

'* •* r ’ * ♦♦

* NNM
z ■ V TO V V TO Cf r FAN ANO NSCA

r ■'•■•: j
• CSC OF O1MU CiOAl AUfHQFrfV

*■' use JCJ TO V CT TO CT

• OKMNKAWNM OtWMtlONS

CDJ/Si-RViC.'S STAFF
JFF1CC OF THH CHF-'F, SiUVICES STAFF
OFFICE OF TU2 Cilli.F

to (OCAICN ot 0»«A4 STATION

UA5H., D.C. - '

ii. ronnoH mu

,0?S or-F J.C:3H SAS . .
IS POSITION NUMMI

:TV?r ’ . --

is Mfv> asounoN

-daw \

14 ClAUVKATCN Kwrovu fOS. U. *t«} ,

65 .

IS OCCUPATIONS SttltS

/IT ^1

14 GUM ANO STIF

15 5 •

V UMtT Ot IAT|

35525

II RtUAKS

SPACf B£LOW FOB EXCLUSIVE USE Of THE OFFICE Or PEBSOHNEl

IF ACTIO* 
* COOS

-1 «

79 71 QHtCt CCfhNG 73 JfMlON 
coot

13 tHntAii 
coot

Jt 7S OAlt O» M'h j 34 OATf OF GtAOf V cam 6Tu»

J 2 _ _

! *C CM (t 1 "j .-• s 
-

r«

?! N’t HA(!i 39 WC'H 
UHUNCt
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• OMA COOl
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:! 1 O» 0 X IA ; 
t——z

JJ MCU4IT*
Wu t«0

14 *44

-0 CM -it * cet wt «o - 4A tt
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"PAY ADJUSTMENT IN ACCORCANCE WITH THE PROVISIONS OF SECTION 5305 OF 
TITLE 5, U.S.C. AND EXECUTIVE ORDER 11883 PURSUANT TO AUTHOR I TV OF 
DC I AS PROVIDED IN THE CIA ACT OF 1949, AS AMENDll), ANO DCl 
DIRECTIVE DATED 8 OCTOBER 1962."

9

EFFECTIVE DATE OF PAY ADJUSTMENT: 12 OCTOfltR 1975

NE W
NAME SERIAL ORGN. FUNDS GR-STEP SALARY

RANDALL FREDERICK 012170 53 050 V GS 1A 7 332,231
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SECRET
f//h.n fM lAJ

NOTIFICATION OF PERSONNEL ACTION

ia

Tlii'Ai ku4»la

012170

2 NAMt OAp O»;l Md/WO

RANDALL FREDERICK
i MAFUBt OF'NaaOHNK ACTION 

RLASSIIuNMlNT-CHANGL of home basc ani
FUNCI1ONAL CATEGORY

4, tMKTfVI DATf 1 CATtGOBV Of IMPlOYMtNl

REGUIA R
1 «O QA V9

12 । 0l| 75

«. lUNOI X v to V V TO CF
f. FAN ANO NJCA a CSC 09 OTHia LtOAi AUfMoarfv

1cr to V Cf TO Cf 1______ 1
?, OBGANIfAltOHAi (MM)MATK>N»

DDO/SS
OFFICE OF THE CHIEF, SERVICES STAFF 
OFFICE OF THE CHIEF

W LOCATION Of OfflClAl STATION-

WASH., OX.
>1. i*o>irioN. uni >2 POSITION NUMSta 13 SCPVlCl DCSlGNATlON

DACOPS OFFICER SAS
14. CLASSIFICATION SChIDuU (6£ IB. •« >

GS

15. <5c?5>Ari57<AL7t'iaj

0136,01

H G0ADC ANO SUP

1U 8

ir. SAiA«» o»~Uft

33126 ■-

aZdon 
com

37
Co<to

IO
mi;

53o5o

,PACf BELOW FOR exclusive use OF the office of personnel 
ii rrA'tiON ’ 

coot

75013

21 QiffZTTtetHb

JO S( J;t>IHI L'AIA

UQ33 vffWn«t^’r COM

2 J INTlOsFf 
COM

Jl SUAPANCN 
DATA COOt

34

fr*?

2i OATt’qf OJUH- 26 "OAtf OF CftAU' ~27. OaT{ SfTfT

MO U-A »B
10. 28|26

H CcHKnon / CvnC<!U»M>« OuSi
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■ 1 1 1

Ge-14! 7 $38231 j 05-27-73
_ ।______1_____ i •

OS-14 8 i $33125 11-09-75

ClUilk ALON ANO AUTHfNT<A:CN

1 cum THAT tHf W0« 0» tH! AMM NAMtD TWlOVtl IS Of ACOHANf l£Xft C* OWNtt. 

TTr-,.."1^ . .......................... .... .........................................  ..................   -Tk._ ......

hl-i -it^iL_J»B8n - «s»UH reg zbctsosb L u-oM?
»*** _ _ 11.no t«cts> iwy o O

I I IN PAT STATUS AT END Or WAITING >f«»00 

| ] LWOP STATUS AT £ND Of WAITING P0MOO

560 E -^rtST* PAY CHANGE NOTIFICATION

u

! "?4T ADjLSTMEM IN ACCCRCANCf,WITF THE PHOVISIlNS OF SECTION 5305 CF
- Tj TL'E 5, U.S.C. AND EXECUTIVE ORDER 11811 PURSUANT TO AUTHORITY OF DC I
, AS RrUVICEC IN THE CIA ACT OF 14 9, AS AMENDED, AND DC I DIRECTIVE
, DATED Ca CCTC8ER 1962.”

' EFFECTIVE DATE OF PAy ADJt'STf'ENTJ 13 OCTOBER 1974

.'■MME

HAND-ALL FREDERICK

SERIAL Cl-Gf.. FUNES CR-STEP

012170 ■43 30C V GS 14 7

NEW
SALARY

$33,699



FOR PURPOSES OF THE FAIR LABOR STANDARDS ACT, AS AMENDED 
YOU ARE DESIGNATED EXLME1.

EFFECTIVE DATE OF DESIGNATION: 01 MAY 197*.

RANDALL FREDERICK 012170
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. f— SECRET —i
DLM: 12 MAY 75 * « •

tfCF NOTIFICATION OF PERSONNEL ACTION

1 CAttGOffr O» CMftOvfefNT

I I HViAl NUMBER
I NAME (LAST fltSTAAlCOte

1012170 RANDALL FREDERICK
I 3. NATURE O» PERSONNEL ACTION 4 tMtCtrvt OATS
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9. ORQANITATIONAL DESIGNATIONS

X V TO V
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NOTIFICATION OF PERSONNEL ACTION
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I SrKM -VAST

RANDALL FREDERICK
J NAfUM Qt AC?K>» 4 dam > CAHOOtT O* tMAQvMtwr
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¥ TO V • to a
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1
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*PAY ADJUSTMENT IN ACCORDANCE WITH T HL PROVISIONS OF SECTION 53U5 OF 
TITLE Sr U.S.C. ANO EXECUTIVE OUliLf. 117/9 PURSUANT 111 AUTHORITY Of CCl 
AZ PKUVIUEC IN THE CIA ACT OF 1949* AS AMENDED, ANO DCI DIRECTIVE 
DATED 06 OCTOBER 1962."

EFFECTIVE PATE OF PAY ADJUSTMENT: 14 OCTOBER 1973

NEW
name SERIAL ORGN. FUNDS GR-STEP SALARY

RANDALL FREDERICK 012170 43 275 V GS 14 7 *29,095



CtBIlflCATION ANO AUTHENTICATION ’

i. wtiAi na 1 *- NAMt 1 OCGANlEATfON A lUNOS f sw’C* wjn

312170 RANDALL FREOtRICK 43 250 V
A. OWUUH 8Atf T. MW MIA8T «ATt r irn ^fCucM

Oro* Stop Satory Ua EH. Doto Oro* Stop lotory PMCnvt OATI ADJ.

j S 1 A 6 $26,938 0^/30/71 SS 1* 7 *27,708 05/27/73

I CtBIIH THAT THt WOIK Of THB ABOVE NAMED EMPLOYEE IS Of ACCEPTABLE ttVtl Of COMftttMCt.
JcNATun date

.t,____ ■. AM.

FT] NO txctss I WOP ° *>

[y] IN PAT STATUS AT ENO OP WAITING PMIOD

IWOP STATUS AT ENO OP WAITING PERIOD
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| NOTIFICATION OF PERSONNEL ACTION
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"Pay adji'stmfnt jn accordance *ith salary jc^e'jles of pl 92-210 and 
EXECUTIVE ORDER U63? PURSUANT TO AUTHORITY rF ic 1 AS PROVIDED IN THf 
ClA ACT OF 1949, aS AMENDED, AND A DC! DIRECTIVE DATED 8 OCTOBER 1962"

EFFECTIVE DATE OF PAY ADJUSTYENTl 9 JANUARY 1972

HEW
NAM| SERIAL 0"GN. FUNDS G»«STEP SALARY

RANDALL FREDERICK 012170 43 290 V GS 14 6 *25/620

"PAY ADJUSTMENT IN ACCU’FCANCE WITH 5 U.S.C. 52C5 ANO EXECUTIVE ORDER 
11691 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE CIA A£T GF .1949 
AS AMENDED, ANU DC I DIRECTIVE DATED C8 OCTCefc* 1962." ;

EFFECTIVE DATE OF PAY ADJUSTMENT: 0? J.VAJAPY 1973 .

FAME .

smwvs MFC n- p.y corpsctw raoa
J-~ -- 0RDE8 NE-«

St. tai GN. Fires O-$TEP SALARY

RANCAI.U TREDtHlCK 44 <50 V OS 1- 6 526.938

4 vy-r? • » - r£ p A *5 - ? fA--* A ' , - - . - .,s. ..v , * 1 • , ’■•'?-crrs3 nrsK
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,____ ‘ NOTIFICATION OF PERSONNEL ACTION
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"Par A?jvSf"FsT IN ACCORDANCE •■!T* SALAR* SCwb?«LCS CF Pl 91-231 A*'O 
EXECl'TIVf DH-’EP 1152'* PURSUANT T-? AuThORITV >~F eC I AS PROVIDED I'J Trig 
CIA act CF 1<J<i9* AS AMENDED# ANQ A CCI DIRECTIVE DATED 6 OCTOBER 19&21*

EFFECTIVE DATE CF PA* A0JUSTm£\T| 29 DECEMBER 1969

NAME SERIAL 0R6N, FUNDS gr-step

RANQAll FREDERICK QUITO A3 300 V OS H I

NEW
SALARY

*22/263

-"pay adjustment in Acc:nrrc>' ’•r- s=.ct» 
ORDER 11*74 PURSUANT TO i\ •»:'f ~ R JT Y 7- ;C 

AS A-'E.NCED, ANC A ?Cl DIRECTi VE >'.'AT;.3 S

N 212 G F ? I. 
as ?R?vicr? 

.7CYO15R

90-206
IN THE

AND EXECUTIVE
CIA ACT CJF 1949>
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3X21 TO MN0ALL FP.EOtRJCK CF
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TYFf ACTION 
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*J 900
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lz»l >h fay status at mo or waiting rtaioo 

11 SWOT STATUS AT TNO OT WAITING rtllOO

ami iNinAis || 50: oo_go----------------------------

560 E PAY CHANGE NOTIFICATION S4-SD

"PAY ADJUSTMENT In ACCORDANCE WITH SFCTl’inS 212 A.yD 216 PL 90-206 AMO 
EXECUTIVE OSCE'S 1141 ? PuPsUAM J? Al. T'HGA I f Y Vf- C-CI AS ‘’R'jVIuEO l‘/THg CIA 
OF P'-Va AS AMEnOcOj ANo A-CC1 DIRECTIVE UATEC 6 JCT03ER 1962"

tf-FECI JVE OATfc (jP PA* ADJUSTMENTS 14 jjlY 1963

NA Mt

RaNCALl FREOEhICk

SERIAL G«0’>, FU’-.Gs G^-STfc? Sal^iY Salary
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Pay adjustment in accordance wlr* Sala’* schedules or pl 99.206 
PURSUANT ?o A-UThDHJTY or DCI AS PROVlnEO Tug CIA act OF 1949, 
aS a^ENDEC, and A-DCJ DIRECTIVE DATED 5 OCTC-gEW 1962,"

EFFECTIVE DATE. OFPaY ADJUSTMENT! 9 CCTCREfl 196?

NAME
OLD

rAnDa^l FrEDErIC*

SERIAL 0"3N, FUNDS G»<STeP SALARY

O12l7o 4.1 500 CF S3 14.4 116,675

SaLaRY

£17,425
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SECHET 

(When Ini

NOTIFICATION OF PERSONNEL ACTION •

1. S(tl*l BMIII

D12170

>. OMf (USMllSY llNltl

RANDALL FREDERICK
l. Mint o* nttemi kiim 
DESIGNATION AS PARTICIPANT IN CIA 
RETIREMENT AND DISABILITY SYSTEM

4 nnciivt out 
*0 04 »•-

63 । I2| 67

J. (MMOIT OF UFlftJOWT - ....

REGULAR ....

«. FUNDS
f 10 f v io <r t. taalpli to. (IwtMbto 11. CSC Ot Ol»tl 1 CUI WINlin

a to v X U 10 ff
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D
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13

IF. SHA8Y 04 MH
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OF THIS DESIGNATION.
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NOTIFICATION OF PERSONNEL ACTION 
O£F

—■

i. uam ratm

012170

1 RAM

RANDALL FREDERICK
i Mien or rctsoau actior _

REASSIGNMENT

A HFKTtYf MU
WO M T»

07 । 27165
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NON-ORB|ROPERATIONS GROUP
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01*170

r G*od»

RANDALL FREDERICK

U>M tW Oo»»

G? H a [$15,114 u/ii/64

03 ,0/0 CF
Nt « SAIAPT »ATt mt ACTION

ADI

10/99/66GS 13

X' / NO EXCESS LWOP
“■jC '/ IN PAY STATUS AT END OF WAITING PERIOD 

/ LWOP STATUS AT END Ofi’VAITING PERIOD 
CLERKS INITIALS > AUDITED BY

560E “'a ’«

SIGNATURE:

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS • 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

“Pay ADJUSTMENT IN ACCORDANCE with SALARY SCHEDULES OF Pl 39-504
•- PURSUANT to AUTHORITY of OCT as PROVIDED IN THE CIA ACT of 1949, 

as amended-, and a-dci directive dated a October 1962,".

■ EFFECTIVE DAYS of pay ADJUSTmpnTI 3 JULY 1966

NAME
OLD

SERUl ORGN, funds QR-STEP Salary
new 

salary

rand*ll Frederick 012170 43 620 CF GS 13 6 $14,655 $15,11.3



IWQP MovM

012170 RANDALL fWSUCX

O^nfe

OlP £A|APV tATf 

*Pflf>ry U»fl FW Do«« O'vrf*

*mw smart o*n nrr acton

tllAhr* OoN F5I AO/

® 13 $ U37ft> 10/U/6U 00 u 6 §1U75 07/W65
8 sad Av*A»t«H>e*i9«

QUUTX STEP XB3R8M8

o

sis&mEi
PAY CHANGE NOTIFICATION

»%7 S60 Obtotot* Pf«v>ovt 
tdrtrGH

"r’AY ADjuSTf'EfiT J_\ nZCC^nn,:C- >ITH $4L‘‘51' (’CwE‘lVLtS Of Pl fi9'331 
P’.'PSUV.T Tf a<jT‘-‘C>; ! TV OF !.-CT'.»S P»nv j 7„g ciA ACT OF 1949,
AS APr'iL’en, A'.<C A-OCI POLICY L‘!«£ C T f V - ^ATcF- H OcTG«fp 19ft?.1*

EEFtCrivE Daye of PaY aDJuST-E'. f« IC OCTOBeP

\A 14 £- 

PAvr.ALL fPECE^rCK

til. u
£C'<[A! rj"G'--. Fur'S G «?? f E s pt, Apr

nt2J7-- a’’ a?-, l’-' G5 53 •>

•<e*
S 4 L a s r

FJ ■!, 1 7S j" 4,685



letiol No

012170 Randall freoerick

twO* Mow*

mi actionNtW S*l**V tunOU> IAIMT »*H

*ai

10/11/64GS 1^

7 no excess lwop
/ IN PAY STATUS AT END OF WAITING PERIOD' 
/ LWOP STATUS AT END OF WAITING PERIOD

CLERKS INITIALS AUDITED BY

I IS

o o
CERTIFY tHAT THE WORK OF THE ABOVE NAKED EMPLOYE 

OF AN ACCEPTABLE LEVEL OF COMPETENCE

SIGNATUREt^'

PAY CHANGE NOTIFICATION
♦%7 360 tditKMt
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NOTIFICATION OF PERSONNEL ACTION

! ***«!« i; KAMI (iMl'ftW MIWM)

017170
l urutt oi rttwwH’MHW

PANDALL FHFDFRICK
f trnnM OfU 1 C»tt60«T Of lihOTWKT

REASSIGNMENT 09 64
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it eounov «umki
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ADJUSTMENT OF SALARY RATE IN ACroRDANCK WITHT1IE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARV REFORM S OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF^CENTRAL INTELLIGENCE. AS PROVIDED IN THECENTRAL 

INTELLIGENCE AGENCY ACT OF 1949. AS
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

| Per Annum Rates and Steps___________ ______
GRADE । j | 2 3 | 4 1 5 6 | 7 | 8 1 9__ |_10 _
GS^l $3,385 $3,500 $3,615 $X730 $3,845 $3,960 $4,075 $4.190i$4.305 $4,420 
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,4o0 4,009i 4.680 1,805
r’c; q 4 nns 4 140 4 275 4,410 4,545 4,b80 4,815 4,9o0! 5,08j 5,220

s IS S if Pl pl || e: 5

S ? 2-0 7 465 7 710 7$5 8 200 8345 8.690 8.9351 9.180 0,425
?oon 8 170 8 440 8 710 8,980 9,250 0,520 9,790; 10.060 iu-,j30
JS 8 945 Kto 9:535 9:830 10:125 10.420 10.715;11.010 11,305

1o'2">0 10605 10 960 11,315 11,670 12.025 12,13.t90|13,l J rife:

GS-15 16,460 17,030! 17,60.0 18,1 <018,11O 19.J10 13.880
ns-16 IR 935 19 590 20,245 20.900:21,5o.’i22,210 4.2,.,65 23,5^0.^. 1.1 <J • ■ • •
GS-17 21.445)22,195 22.945 23,695124,445 .....................................  ;
GS-18 24,5001 . . :. -.L-l-------------------------------
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|N ACrO»D4*e$ WfTM Tw6 PROVISIONS OF PU8L1C <*' «7-793 ANC Oct 
M£MC«»*Mr.uri OiTPO 1 AUCUST 193ft# SALAPY IS ADJUST?! A? FOLLOWS# 
FFFfCTfVF 9 JANUARY 19ft4,

NaMS serial O«(1N FUNDS 0R«97
old

Salary
NpW 

Salary
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Oto , Z .Z . •■:=« M-'-V
ScPmL C?3’‘ PUN75 g^ST C7-ST SALARY

5A380 C?; 13 3 s«’?J2 13 3 ? I ! ««O
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!N ACCORDANCE h'ITH THE PROVISIONS 0- R. U. 06-568 AND OCT MEMO DATED

1 AUGUST. 1956, SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

D! RANDALL FREDERICK 112170 51 26 GS-13 2 $10,130 $10,895

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL



SECRET _ ~
(When Tilled In)

NOTIFICATION OF PERSONNEL ACTION
ARE: 31 JULY 1959
1. Sertol No.

112170

2. Noao (Lctt-Fint-Midcfle)

RANDALL FREDERICK

3, Dote Of Birth 4. Vol Prof. S. Sax
Mo.
10

Do. 
28

Yr. 
26

Norio-0 Code 
5 PM .

10 Pt-2 1 M 1
Mo. I Do. 
09 |l°

Yr. 
51

7. SCb- 8. CSC Kotml 9. CSC Or Ofesr Leya! Authority

50 USCA J

10. Apmt Affidov. 11. PEGU 12. LCD
Mo. 
12

Do.
*1_

Yr.
50

Yoi-1 
No-2

Coda 
1

Mo. Do. Yr. YoM Coda 
No-2 1

Mo. Da. 
09 10

Yr. 
51

Yo>-1 
No -2

Code 
2

PREVIOUS ASSIGNMENT

14. Organisational Docignatidni

DDP FE 
FE MIA INDONESIA AUST
INDONESIA SECTION--------

_______________

Coda

5175

IS. Location Of Official Station

WASH., D. C.

Station Code

16. Dopt • Field 17. Position Tide

AREA OPS OFF CH

18. Position No. 19. Serv.

GS

20. Occup. Serios

0136.01
Dopt - 2 Code 
ysnd,. 4 .
rrgn • 6 ’ ■

—

21. Grade & Step

'131
22: Salary Or Rote

* 9890

23. SO |24. DotoOf Grode (25. PSI Duo 26. Appropriation Number

9 3700 10 201
I Mo. Do. Yr. Mo. Da. Yr.

DI |09 J07 1^8 03 |06 [60

ACTION
27. Nature Of Action

REASSIGNMENT AND________

-

Coda 12%. EH. Date
1 Mo. Do. Yr.

01 ’ o8| 09। 59

29. Typo Of Csplo/ee

REGULAR

Code

01

30. Separation Data

PRESENT ASSIGNMENT

'.‘9X7, a d ijTl ~~

131. O.-ganlxcuoool Dotignanor'j

DDP FE
PLANS ANO OPERATIONS STAFF
Fl/Cl SECTION
OFFICE Of THE CHIEF

Coda 32. Location Of Oihoal S’/Jtion

WASH., 0. C. .

Station Cede

..
33. Oopt - Field 34. Rondon Me

OPS OFFICE

35. Pctjoon No. 36. Serv.

GS

37. Qccup. Serie*

0136 ..01
Dept • 2 Cede
USHd • 4
Fnjn - 6

33. Grode & Step

131

39. Salary Or Rate 140. SO *41. Cky.e Of Grorio I J*$l ________ 5 43, Apprapnaticn Number
: Me. On. Yr. j Mo. Da. Yr. I

J 9890 ! di jeg ;c-i i‘>® I03 ;06 i6c |O?37 1000 1000

i ! *■ 1 ! 
■ i $•

'. --------------------
...

__
__

_

: \ X
 ....• !

. <
5.

i

G
\\ 

l

J

I
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SECRET

MCM 10 APRIL 59
NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

J

2. Noko (Last-Flnt-Middle)

RANDALL FREDERICK

3. Dot* Of Birth 4. Vx. No/.' 5. So* 6. CS-T05 '
Mo.
10 % & Ncn»4)

5 Pt-1 
10 Pt-2

Code
1 M 1

Mo. Da.
09 10

Yr.
5’

1. sd> 8. CSC Retort. 9. CSC Or Offior legal Authority 10. Apmt AHida*. 11. fEGLI 12. LCD 13.
Mo.
12

Da. Yr.
27 50

Yot-1 Codo 
No-9 1

Mo. Yr. YovliCodo
NoS|

Mo. Da.
09 10

Yr.
5» Yor-I 

No -2
Cgdo

PREVIOUS ASSJ6NMEI

14. Orgcnizotionol Deagnationi

OOP FE

15. ion Of Official Station Station Codo

INDONESIA SECTION 5’75 WASH.. 0. C
id. Dept. • field
Dept '-*1
USIld - 3
Frgn » 5

Codo
1

17 TitT! lY. Position

27. Nature Of Action

CONVERSION

21. Grade a Stop 
06 
531

AREA OPS OFF CH 
22? Salary Or Rate I23'." St)'

DI

STATUS

PRESENT ASSIGNMENT

^2J26» Appropriation Number

01

CodoV 9a. EH Ol’v 

o. Da. Yr. 
gee 

03 j 21 ; 59

24 Da’o

ACTION
Codo! 30. Separation Data

REGULAR

31. OtgantzaUafKir'^oisjr.awoft? Code

,20. O«up. ionol

DOP FE \
FE MIA INDONESIA  AUS 
INDONESIA SECT 1014 X

3j7~T)oot. 

Doot • I

32. Location Of OHicio’ Static:

5’75

0136.01
38 Credo a $<ep

13J

jS. Pert?on"Ho. 136. $erv,|37. Occup. Sonoi

WAS^XO. c

Xt. OstaOi

>c«i« 
i 1’

S



SECRET

NOTIFICATION OF PERSONNEL ACTION
AREzlO WV
1. Serial Na.

.__ 1
S. Name (Lait'hrit'Mlddlo)

RANDALL FREDERICK

3. tkilo Of 
Mo. ToSTT Yr.
10 128 126

4. Vot. Pre S. Sew 6. CS -EOO’
Ncno-0 iCodo

5 P1-1 1
10 Pt-2 I 1 M 1

Mo. Da.
09 10

7. SCb 8 CSC Rotmt. 10 AHida*. 11. fEGLI 12. LCb
Mo. j Do. Yr.‘
12 I27 50 Yo»-1 

No -S
Code

1

Mo. fSta. Yr. Yei-1 Codo 
No-2

Mo. Do. Yr.
09 10 51

Yor- 1 
No -2

Codo 
2

PREVIOUS. NT

14. Organizations! Dojignotloni

D°P FE m
FE M IA INDONESIA-|.-AUST
INDONESIA SECTION

10. tjcpt. • f• 1 7 PXdtlftA YuIm ""
bow . 1
USIld - 3
frgn • 5

Codo 

1 1.0. Fl

. Location Of Official Station'Codo

20. Occup. Soriot
WASH D. C.

Pl 8. PojjXon

Station Codo

OI36.5I
22. S-Jary Or Roto 23. SO

7150
* 9890

W.jMto

Mo. Da.
09 | 07

ACTION

01

27. Nature Of Action Codo

11 I 10 I 58 REGULARREASSIG!

PRESENT ASSIGNMENT

X/AS.H

Grade & Step 
06
131

Code • 32. Location Of Official StdXon

. 0. c.
'J 35. Poji'ion Nol i36 ServiTT/. Occwti. barioa

28 Iff. Doto___  29. fypo'Of Employed
Mo. Do. Yr. \

XX Appropriation Number

30. Separation Data

Station Cede

OOP re 
EE MIA IJwC’.f.

A SECT I ON\ 
33 6ept - Tiol'l i.3e. PotiCcnTwIa

Fr^n__ -5__

pc< Grade S %>{
I 06

i23J

56

OI36.OI
Appropriation Number



SECRET

NOTIFICATION OF PERSONNEL ACTIONMCM 29 SEPT 58

1. Serial Na. 2. Name (Lort-FinbMkioTe) 3. Dots OFBirth 14. Vol. P>»f. 5. So« ■<rts"rot —
1-------------------

RANDALL FREDERICK
Mo. Da.
10 28

N.v.» 0 iCodo 
5 h.1 I 1

10 h-2 1 ’ M 1
Mo. Do.
09 10

Yr.
5»

1. SCO 8 CSC Rotmt. 9. CSC Qt Other Authority 10 /jpffil Affidov 12. LCD U.
Mo. Do. j Yr.
12 27 1 50

Yoi-1 jCoda
No-8 | 1

1____________________ 1- Jdu Yr. Yw-liCode
No-#]

Mq. I Da. i Yr.09 110 | 51 Yor’. 1 
No -2

PREVIOUS-ASSIGNMENT

14. OrgoniKthonal Dotlgnatloni Location CM Official Station Station Coda

DOP FE .
BRANCH 5 INDONESIA DJAKARTA STA 
Fl Cl BRANCH

10" bopt.. FiA!
boot • 1 |C<x
USIId-3 K
frgn. .-5 I 3

1/. Pciluon"YhIe

1.0.FT
21. Grade ft Step

06.
12 3

'Coda

9r»C’.roilo

27. Nature Of .Action

CORRECT I 
PRCMOTI

121. !>>:» 
Da.

29. Salary Or Rato |£3. SD

DI

Yr.

61

1&

DJAKARTA, INDONESIA
19. Sorv.lgQ. Qccop. Soriot

GS J OI36.5I

Appropriation Number

ACTION

PRESENT ASSIGNMENT

Mo.

09 । 07 । 58 REGULAR

29. T/poX^I Employe Coda

OM

30. Separation Data

OOP FE \ 
EE MIA INDCNESTa£ 
INDONESIA SECTIONS

j 3. (Sept

D«*ot • 1

AUST***

34 fictiiion rule

'Code
573

I 43. Appropriation N^nbcr

^AS\, D. C.

Petition No.

170.FT

32. Location Of Official blaXPO

37. Occup. Soov;

}, TO READ ft MIA
1 fcm § 
AUST.C

06
1? 1

7150
9890

Station Code

0136.51

> o? ■ 07/5« t

j I f.iXS'ti

■ U



SECRET

NOTIFICATION OF PERSONNEL ACTION
MCM 5 SEPT 58

1. Serial No,

512170

2. Noa9 (Lzwtfi/U-Middlo)

RANDALL FREDERICK

3. Doio Of Birth 4. Vot. Prof. 5. So* o. CS-fOO .
Mo.
10

Da.
2d

Yr.
26

Non»43 (Code
S PM 1 M 110 Pt-2 I 1 R 1

Mei. ; ‘Ax | Yr.09 । »0 1 51

7. SCO 8. CSC 9. CSC Or Other lead Authority 10 Apmt AHidov 11. FEGU 12. LCD I 13. g^J.Tre
Mo. Da. Yr.

12 27 50
Yei-1 Code 
No -2 1

Yr. YetljCode
No-2|

Mo. Da. Yr. Cod*
09 10 51 No.s|2

PREVIOUS/ASSIGNMENT

14. Organitotlonol Doiignotroet

OOP FE
BRANCH 5 INDONESIA DJAKARTA STAT 
fl Cl BRANCH

16? Dopt. - HolT 
Oopt • 1 |Code 
UMId -3 c 
Frgn ■ 5 | 2 
21 .Gfodo ft Stop 
0$ 
52 3

17. Petition Titfa

fl1.0
22. Salof/ Of Krjto

17. Nature Of Action

31

GS

67

Location Of Official Station

ltd. $nnr l 20. Qccutx >or*»

Code

0M

31. location Ol Official on?tb>n. Code

98. FH. Dcko__  29. Typo
Mo, Do. Yr.

Stolen Cado

0130.51

DI

Cc'jii

PROMOTI

S3. SD

; Corfu

1.0,

INDONESIA SECTION

Si Grade a Ctcp

06 .
212_ _ _ _ _

. 7?5«
1 9890 Db-

Appropriation Number

30. Sopareocn Duw

09 । 07 । 58 REGULAR

PRESENT ASSIGNMENT

5175 /WASH-, 0. C
Portion No7 . .I?-<\c«p

' OI36.5I
\7l-O OaicOfGrnd«>^4 2 PM 6^ : *J, Appropriation

Co • t-C



14-00000

i 
i

i

CERTIFICATION

I CERTIFY THAT THE SERVICE ANO CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.
or w»i«»iwnTYPED. OR PRINTED. RAMS OF SUPfiRVliOR DATE

Jti'inph W- Smith_________ -IZ-Julz-lfll

560

PERIODIC STEP INCREASE (t 
SECRET PERSONNEL FOLDER (4) Jl '



SECRET
(WHFN HUXD IN)

t. NARK ASJIGNfp O»bi« 4. FUNDS B. ALLOT! SAT

RANDALL FREDERICK ——— DDP/FE

SERIAL no.

«. OLD SALARY RATE 7. NKW SALARY RATE

•RADI 9W •ALARY
LAST KrrCCTIVI OATf

- CRADS • ITIF JA4JWT
CFFtC^Rf MT< .

DA. TA. ' M.

12 1 f 7»570 08 14 55 12 2 S 7»785 02 ro 
_ s>_

57
ACNARKI 

’■* — .6*co 

' - ‘ _ ----------- - ■ >. • ■-

Q

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMMOYEE ARE SATISFACTORY.

trio, co pwiHffiD. nA=<« c-r stiHMiitt

5«0

CATC bignatum ct hhniwii

PERIODIC STEP INCREASE • CERTIHCATIOM 
SECRET PERSONNEL FOLDER 141 k±



RAH- ' JHZMEICr 0o

7

$13,760 
ih,6oo

$14,190 
15,000

BASIC MX RATES /

16,600 17,000
$14,620

15,1*00
$14,800 
15,800

$14,800
16,200

$11,965 $11,990 $12,365 $12,71*0 $13,115 $13/*95 $13,655
12,600 12,900 13,200 13,500 13,800 14,100 11,400

$ 9,815 $10,140 $10,1*60 $10,785 $11,105 $uA3o $11,750
10,600 10,900 11,200 11,500 11,800 12.W0 12>ioO

$ 7,490 $ 7,810 $ 8,135 $ 8,455. $ 8,780 $ 9,100 $ 9,425
9,000 9,250 9,506 9,750 20,000 10,250 10,500

$5,715 
7,kGO

$ J, 93P 
7,650

$6,145
7,900

$ 6,366 
8,150

$ 6,7T5
8,400

$ 6,790 
8,650

$ 7,005 
8,900-

$ 4,295 $4,510 $.4,725 $ 4,9U0 $ 5,155 $ 5,370 $ 5,475
6,100 6,300 (6,500^ 6,700 6,900 7,100 7,300

$ 5,100 $ 5,250 $ : $ 5,550 $ 5,700 $ 5,850 $ 6,000

$ 4,300 $ M50 8 4,6oo $ 4,750 $ 4,200 $ 5,050 ’ $ 5,200 .

Thfl above basic pay rates are effective 29 July 1956,



1 » i V *•
1 roaM 52 **
I r« •» A<

1 e t««. mmxv-'WvsM
!••<*» Apean
■»«k< otarrt* a-

REQUEST FOR. PERSONNEL ACTION
UNVOUCKEKSD

REQUESTING OFFICE) Fill In Items 1 through 12 end A through D except 6B ond 7 unless otherwise Instructed. 
If applicable, obtain reiignc-ioo'and fill in separation.data oh reverse.

t RAMI (Mr.—Mt«»—Afr<.—O»**4r»rert nimn, snitMfts), •nd»ur»un»<) 

Mr. Frederick C. Randall
L MU Of »BTN 
28 Oct 1926

1 MOSCH Oft, coiTtor uoom 

12 June $6

ft NlUMM.ICTtCM ftfQQimfc 
A PUtfMMl •ffpotatmant. promof^adu Mperefta,

Reassignment

t tfftcmr MTt 
ft PSOPQUft

0. APPROVED:

JUL 1 »56

f. C SOR OTHER 
U GAI, AUTHOR- . 
ITT

fc POtiTAN (i/Mc/r/ s/wiMtssfsWi'iA, chan^agr«cMw tAK ««v.)

Intell OfHcorCFl) EFF-9Oa

G&_____________ [$7570.00 P/A
_______________

rop/FS - -r \ 

Branch 5 >«’
Djakarta Station 
Djakarta Indonesia

| T | rm#. - | | smirMixtu

irasTvatmtm • 
MUQ ■

1 smxt oioc. uto 
UUH

A WMMXZiTWMA 
&ai;Mn8KS

tlXtUGSUTEB

tt KH.B W KNiniMTU

to- Tntell .Off icerffl) H 
11^

DDP/FE
Drench 5
Indonesia-Djakarta St

- Fl/CI Branch
Djakarta, Indonesia

| j | nao p | MnuTiw

FF-908 
^r/s

atioa

HAL j}£
IL BEMAflKS ( C/m <•»'«<»• if

T/O Chi

ft MautSTtft | & KQQEST Mt

t FOR AOOIHOMl IHfOXMAhON MlCTNama and aitamkui)

* Dorothy Tweedie i''"’
13. VETERAN PREFERENCE

}» POthT

i U FOSITQN CLASSIFICATION ACTION

none wt; L A. REAL.

OI$Aft’OTHER
SDtDIC/

1G APPRCPRIA HON

FROM

TO -

20 STANDARD FORM fO REMARKS

II. C1.EARANCE5

13 
SAX

19. DATE OF APPOINT
MENT AFFIDAVITS 
(ACCEttiOM OMLY)

N. LEGAL RESIDENCE

Q CLAIMED Q PROVED

STATE:

ww'ii-Iothcr & pt

6. CF.IU OR rO5 CONTROL

D PLACEMENT OR EMM.

OVED fit

WiriAL Oil SIGNATURE

US.’ECT TO C S 
ItTlSEMFNf ACT 

im-RO)



Pcs

hr. ftsderlek C* Randall 1C/2C/26 PSA 
United Appointment

1O/1V55;
Section 522*1
IL 721* 72th Ccpgre&i .

Djakarta
5pb veterans preference 

' ' ■ ■• 1 • - •

Hale . Clvl Service iietircnent Deductions

10/27/55 ‘‘ar/iand
Submit 61A

Harriedo-TMo
Ho Horcrve Status



*tam&a*o torn io o pawn
• tv «*V<1 *••« 

•VOaCtLVMfB VT 
v i. etviL Mtvict cviitwev 

CMAH1M Bl, FlBtaALPVBVOftMl BAWHM

SECRET
(WHIN HULO III)

NOTIFICATIQNOF PERSONNEL ACTON rw«
A* BASE <•■.-Hltv-Htt.-cu «IVM •*■£ MiitMM*). NM WMUNJJ ■ 

MR. RffiDERICK C. RAKDALL

iMnciMii

S8;;0ct 1926 ;
r*/* /> yAti g/ iW feifoyfaig-odjcm ygiy ewb^oywii; X , _

« iiafuM M ' £ KFFBCTiVS OATI <

1MIUULM ACHM'M. '4.MTC

3 Hot. 1555

7. Clihl SUMCK M orata IX&M. aihbomtv

50 U3CA k)3 J

9. NATO*! 9T ACTIO* <gu f tltuioiMr)

Intel! Officer (fX) [

GS-OI36.5I-12 $7570.00 per annum. <

6. OWAH’MHtt 
XOEMWATION

nos
IX VCTERAT* PREFERENCE

NONE WWH OTHER 5-PT.

ddp/f. 
Branch 5 
I^Moeia/b jalsarta Station

IL BEAM

12. rniOOffCEPTl

W Indonesia

NEWItyPOIRT

ILANpSopihAMa*^

VICI

14, POSITJOH CLftisiFfBAjlO* ACUO*

REAL

qru> OtPAffmCMTAL

10. 0ATC.0F AFX 
MENtAfflOA 
(ACCtMIOits'

8D-DI

aK
ZL aiHARKS:

$7570Subject is to be

SECRET

14 
RACE

1& JUBJECTTO C. 9. 
heiiremcntact

■ 15.
JEX

Yes

ENTBANCI rfS/OSMANCS RATUS;

* ff 3 ’ AT^'o^qrtftgAUTHCMlitAUMDirector of Personnel

EfiAL fteUpCNCC 

UAIMCO Q RftOVEO

STATtr

of 
illowanca^ in accordance therewith

GS status



STANDARD FORM SO <B PART)

I. NAME "it.

o

NOTIFICATION OF PERSONNEL' ACTION
I DATE Of' BIRIN. - '

SB Ort l906

f. /OURNAL OR ACTION No. A DAH • ", 
23 &9 1355

ThU h to yjoOjy. ygw o/ <hf offloh 2°*r rm/foyw*e<B( / -
' B. NATURC OF ACTION* ««•« IHlMUfl

? ROM

G8-Oi36.5i.-ia |rr5704X> par aann
w/ra
Branch J
Indjoeeolan Field Aotiyltjr Unit

Itashlngtan, p, c
1 FIELD OrFAATtfCNTM

I*. VETERAN’S PREFERENCE;

NONA «Wit otMio

X

ITtVXOATC

25 1955

B. POSITION TITLI

b, orwvicr, series. 
OftADL SALAM

10, ORGANIZATIONAL ■ 
DESIGNATIONS

IT, HTADQUARTCRB

12, FIELD 00 DEPTL

: 13. 
tfEX

H
MACS 

w

17. APPROPRIATION

FAQRi

Td«

T. civil tcavict OR OTHIR ItOU AUhtORITV

9O1WCAto3J 
J TO.

08-0136.51-J0 ^7570*00 pgr annua
isfffirit .
Breach 5
Indonesia Djakarta Station

Djakarta, Zi&oneaia
f ■ 1 Flfto I

<4 POSITION CLAtSIflOinOM ACTION

19. SUBJECT TO C. t 
fiCTUUMCNf ACT

19. DATE OP APPOINT. 
MINT At P1DAVITS 
(ACCiittONA* cam

DEPARTMENTAL

sp/Eg
20. LEGAL RESIOtNCI 
Q CLAIMED Q PROVED

STATE: ----------------- -------------------------------------i--------- '-I:—Stier.
t to all appllcal^lo lawa, rules, and regulations arid way bon, nrHARiES; This action is subjec 

subject to Investigation and approval by the United' States Civil Service Comalsslon 
The action may be corrected or canceled if trot in accordance wlth'all requirements.

Subject to approved medical clearance prior to being sent oversees

“*Srft»sfes* TC

4
cP VW'

htrtASCff eCRrOAUANCt RAI.N&)
o

1*0 
1 u 

0jgjESsisstxX-^sasSEal
4, Pascua Foiocn copy



tfANDAAO FOAM $0 O P*im

chafti* at. rtot«*i M»<onu imwn CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION aa
4 0A1<> journaloaaction wo.

Mr. ftwdarlak C. Banftall.- ... 28 0qtl926
Th.. U w woti|fy ycm af tfc« foUywwyit ec«io* afrtifng your rmfijeymrn..
1- ftATUNt ox action <re »**•»*••

ftxnwtXcn_________________ . mow

GMJJ6.53AU $6605.00 Nr Anain

MMRTWtimU,

19. VniNAN S PRCFtamCt
«0a<

«cx
7^ KACt

IT. Af»SoP»»ATVO*

FMNtl

4. cfftctiytoati

MJaMSSl
•. POSITION tint

0. SfNVlCt. STNirt, 
ONAOL BAUUW

|O..OnOA*IIATtONAL 
OCSIOMATIONS

If. NfAOOUARHM

u. rirto or otn i
aa.

^^ZfcAv»nir>mct 
O iiAiHTB Q mnie
•IAT»>

x. civil scwct o« bt«« uoal Aii'fMomr* ,

Tttallifanoe Off. (Fl) 
Q3-<lU6.5Ui2 $7570.00 Fter taaaa

DDP/tK
Braoah 5 
ladomsia Field Activity Unlt .

Hashlz^ton, D.C*

tmo

U. POSITION CLASSIFICATION ACTION

vt^«

IS. SVAJfCT TO c. s. 
mriAl MfNT.ACT

l» OATt OF APPOINT. 
NTMT AFHOAVlM

--------------------------------------- 1--------- ----------------- -----------------:------ -—L!™_-----------------
ii. niMAAAi, Thia action is subject to all applicable laws, rules, and regulations and may bo 

subject to Investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with nil requirements*

1 PiaFORHA;

4. PSSJOHMO. fois>sa COPY o«



14-00000

Q No~>^w.lWO»- wwe

- 9TAHDABD FO*M NO. lIK^-h^rd " “' 
fora M*K*<bod by Co*»» Go* . U i.
N««.-i. I*W. Go«*re1 Na 101



mwcwuto rontt 50 
MV »W. 

»T
U t CfVR MWVK1 ctanmuot 

CMMfU rn, NStAMk MWWl MAMML

CENTRAL INTELLIGENCE AGEN^

NOTIFICATION OF PERSONNEL ACTION

Ftt«

k KAMS (MR- MU0 MRS. QM1MV0 RAMti 0MTUUBX AM *V«UM»>

MB. Fm&Dtt C. BARMIX

X DAT! OF BUITN

28 OoUWSfc
> maurmloractiohmo. t DATS

26H&/19X
. TAit ip to ttotih you of th« fallowing action affoctini your •mffbrment!
IKAWM oracnoHuai (unuusruMOKMan 

measamiMMBf

t tFFKTTVt' MT! ~

6 Aa»19M
1. CML OJIVICC OR CTMtA LCCM. MHMOmrV

1 posinonmu(as) X. 0. (Pl) BK38-01

03-0136.53*11

a that

1 ttwvkx smtai 
6RADUMLARV

OMnjt.Sl'dl 19940.00 pear ossa

M. ORGANTZATTOMAL 
DUlGMATKMS

bdp/Ts
Br.,5 ladonraiaa Plaid Activity Unit

If. HtADOOMnW 9« 0<

r !nao, 

tivtrfnAHi rscrtHVKg
DtPARTMtNTAL u naooRnaTk ntLO

14. rOSIttOM UMMiCJtTtS^ ACTIQff

KQKC trvn OTMAR IMMI1
>U4[O!HU

rKl WPT

11 
ux

It 
RACE

JL
17. APPROFGlAnO^ 

na» 

Ta

a sve.’icT id e».” ftTsirr c? appoint- I m lfoal >-C5iolnx
. w.r«(iw»in Q cuiew [) i aovto 

l^-Ud.____
H_§£. , ___
ji:MMAax& Thia action is subject to nil applicable lass, rule's, and regulations and uar bo 

subject to investigation and approval by the United States Civil Service 'Coeisisyiin. 
The action say bo corrected or canceled if not in accordance with all ro-'iul resentj.

Xea.

' - ... r nrrpT'i.-r
f ' . . - . . * k - * j • f

i 
j

I 
i

।

i 
j 
i I i

j sn-.si .» yw ;»<4j «, »•*-' ew >(.< c-'i v“" 5 '•*«
5 I^S> K / . » ’• v*l * * *» ^01 5" ‘ 2 'J'-’ '? *7 v '•* v

t»i' n. n jiiii..ivi.T.~C“. ■' njJi ~i -Tirpn n. -J-TT-T-C ~lj '■ ~~ ' irn.~j i. iw» . ........ . rni.»- :rrTrc~.~L~~ni.iT~iiji:w-Ti~ ill an .. l^^»■llMllJl^l|>^■ll«[ ~nn ■ । ~.i

4. eof-?



14-00000

9YAAMOO form 50 
«rv W5J 

rr
0 I cam mmvxi (omawa 

MMPIW «. MMJML KJOWM1 MMKL

CENTRAL INTELLIGENCE AGENCY
t

NOTIFICATION OF PERSONNEL ACTION

Mr* Frederick C. Randall
1 MH UP BINIH

93 Oat 26
1 JOVHMALVRAC1IQBWO. 4. DAM

M Foi 5b

FWify yotf'c/ fotfawirg action. »8*<ft[n4 /o«f employment:
_ ---------- --- ...( Vwhcwa«wi_

U F«fc. A
L maim or ActiM (is iwttw fouucuen

BsMaiBnaMi
1. erm. mmet oa omur lmm. authwhtv

IStA? Offieer (CB)

p/a

5*Indoneflla

I'MPARTMIMTAL

f». NETtRAN’S PREFCRlNCg

BTWOt »MK»r

t. roanoN mu

*S8S?W'

». ORGANIZATIONAL 
_ M3IGNATI0M

II. WCADQUAffTtW

Ops Officer (CX)

08-0136«$2-U Sft»to p/a

pdp/fb

Goontereapionage U^lt ,

Washington, l>« C

HELDU HODOR Dtm.
ii* pOjrflOH qASSIHCAWN ACTION

NSW VKl

DEPARTMENTAL

CD»FI
If. APPWC

focm:
TO: »8P}

It WftJJCT VO C. S 
MCUW MINT ACT 

(rt\ sc;

loa

11 DATE or APPOINT- 
Ittflt ATflEWm 

pUCJL4>KM> Ml • J

H" M. UGAL ROiOCHCK 

Q CLMMLO Q PROVED 

STATE; t? iW

I

a wKArats: Thia action is subject to all applicable laws, rules,-and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission, 

not in accordance with nil requirements.
i

The action say bo corrected or canceled If

fX
0

5

€>
S*"**3 

3 y. ■■
<AXJ 9 K>.rO p

4>



/ sTAittMtw ro«M 50
•TV APW» WW 

mow* • • n 9' »v 
f U • CJ¥K *»•¥<! CCMtMWT* 
/ c*Mrrv( m; piccam, nmtcMm

CENTRAL INTELLIGENCE AGENCY '

NOTIFICATION OF PERSONNEL ACTION
I. HAMt (W.-MI19 MAK "<** «U*t» tarUkUA AM WSMAMA* went s. jQvmALon Arnot*40. । a frAfft

____________ toMM/ 1953Hr, ftr®a»rtok
— . - _ - -*• - . -------- - - —------ -•-■ •-• ■ . — - ■■■-. - » _ L „ , „- ,
Thtf /• to.nbfrf/X you 0/ IA»/<j/fa<r<;ng action ^9Ctiin^-frifur ftnpla^miant: 
1 furuMM ACTtdtt(<^TAm»TMD<aMn ‘ ~ ri. ijnrYrrt WTi 17, wt service or OTHtr. lux avthoaity

Sgaytsd Aj^Matoagt 
moa

.I 1953 peteAale A«6.116 (b|
T0

t. rMTwnru

9. stffvict. ftaaa, 
mam. Muurr ®4JM I5WW

28 Crt<19U

m wcuwwnoflM

11. WfiWMrTM

|’-,-,r] FitlO

n7vniRA>rs'pfi€FEW»it

W«rtfMOM ttnua tMewr

MAaiotnca

ap/ifmffirfiL a nKAMoerrt ___ [ .„]
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REQUESTING OFFICE: Fill in items 1 through 12 and A through D exctpt 6B and 7 unless otherwise instructed.
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1 CONF! D E N T I A L

MEMORANDUM TOR? Frederick C. Randall

SUBJECT : Acknowledgment of Evaluation Board Functional Category 

REFERENfT । : Evaluation Board Precepts for Your Grade

1. Based upon an examination of your past assignments and duties, 
and after considering likely future assignments, you hove been placed 
(subject to your signature below) in the fiiictional category W for 
Evaluation Board purposes. Precise definitions of this category are 
contained in the Evaluation Board precepts for your grade, this place
ment is made in order that your performance, growth potential, and 
career planning max be judged against officers similarly placed oro- 
fcssionally. YOU ARE URGED TO STUir THE PRECEPTS AND CONSIDER YOUR 0»i 
CASE CAREFULLY.

2. In general, you should consider (he following;
a. Categories are sharply defined. Coripctiticn 

is within categories, not between them. Thus, 
a weak B/OG performance is not strengthened

; by reclassifying it as B/OS.

b. A change in category after sustained performance 
in a different, category may cause a temporary 
loss of moment tn in your career advancement 
until you have demonstrated proficiency in your 
new assignment.

c. A category change should not be initiated for 
th' period'of a temporary, training or rotational 
assignment unless a permanent change of career 
track will follow.

3. If you believe that this is not the correct category for 
you because the substantive nature of your job more closely approxi
mates another category or because-you have made a permanent change 
of career track, please take the matter up through your cc!nr«snd channel 
to secure the concurrence of your co^wnent of assignment or of your 
home base component, as appropriate, to a change of vour category. 
Previously assigned and acknowledged categories will remain in effect 

.until a fully executed acknowledgment of change is received by the 
Career Management Staff.

4. Please sign and •late this notification in the space provided 
and return it to your Personnel Evaluation and Management Officer or to 
your Personnel Officer.

ACKNOyrtElXEl): /;
.'■/f" &

P.tty
i

c n s f I I< r. ?> T I A L
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FITNESS REPORT
GENERAL INFORMATION
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012170 ; Randall, Frederick C. 28 Oct 26 | M IS
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SEjCTIONJ QUALIFICATIONS UPDATE
If OVAUIICATIONB UtOAtt fO«M II MINO SUBMITItO. WI1H CHANCfi. ' ANO U AllACHtO fO INIS MAC* 1HI
wore 111 IN tHI BOX TO THI BIGHT. If NO CHANCIS Alt HQUIBIO. BtACB INI WO*0 “NO" IN TH* BOX A! BIOHt.

SECTION.C,

M—Morplnol

P—P/gliclewt 

•£- Strong • 

O~ OeHtondlng

PERFORMANCE EVAtUATIQN I
Fer*»*ate«K« It tmauap^aWa A rating in HU* category raqvbat inmndiai# and pathi«* ramadial ►action the notvra af th# action I' 
CO«H tango Iron* covoailng, to larlhat Waiting, to pfarng on probation. to raowgamoM at to tapciation. OoKtiba action token I 
or ptopotod In faction 0. I
j^*faJm«*ca It dafk.Wnt in, torn* a«p«ctt fka raatoni for aitlgnlng tMt rating tbauld bo Uatod la Section 0 and ramudlal action* I 
toknn or ta<omm»fi'd«d ih^vld bo dotenbod. I

Pvlo*f*anco It totit^ortary- Dotirod rotwltt oeo being ptodvcod In ft»o Manner orpectod. .... I -
Por*»r*onco It charocterijod by eaceptleral ptoficiency I

ko*k»tn>a**e it to orcoptionol In relation to >oqviro*»nh pl ihp work and In camporiioa to tt»o porlprmonco ol other* doing limilor I 
work a* to warrant rpedol recognition. I

SPECIFIC DUTIES...
lit* op *a *1* of tbo important ipecHk dufiet peclormod during the rating period Inter* rating tetter whkh beet deccrlbe* the manner In whkh employee 
perform* f ACH specific dvN. Contldor OHLY eO«tl*eneM In performance of that duty. All employee* with tepe»*iw’y recpo»M'bilitie* MUST bo rated on 
thek abdity Io »uporui*e i<*dirot* number of •r^plo/eet tvpervuod), 6

•Acciric burr no. 1 Mma^cs and coordinates review 
to disclosure via FOIA, Privacy Act and P.O. 
full- andjpart-time personnel.

of all DO records s 
12065. Supervises

«bj ?ct RAYING .1
L6TTKR 1

0 1
SPECIFIC OUTY N<X a

As one of six senior I?*tS officers, serves as voting member of IMS PMC
RATING I 
LCTTRR I

(forpeople) and on thrice-weekly general planning meetings 
IMS.1

with Chief,
p

tJPKCi^lC DUTY MO. 3

Supplies factual and legal advice to the DDO, 
and OGC on trends and inplications pertinent 
via statute or regulation.

Chief I>N, DI!)/IRQ, IRC, 
to release of DO information

RATtNQ 1
UCTTKR I 

s

SrCCIFtC OUTT .*40. 4 RATING 1
LtTTAR I

Generates policy initiatives to.protect IO sources and methods from 
disclosure via statute or executive order. s

- j

yputric out* **o‘ a ‘ 1 AA»imo
, LATTSrt

OVERALL PERFORMANCE IN CURRENT POSITION

oi mvATivE ci a?

rvi
btflMi! .diiMihriiHHh.cnABB



SECTION D NARRATIVE COMMENTS

W9g****°*4 Nod* lot ImprowvmeM <rf wotfc p*rfo«MoAc». C‘« »t«v****«N»*’9*» c^mp***^*, Nh
petition Amplrfy ©♦ ••frfoU tofingt qttt* m S««floA C *O p»ev»<N b*t1 bo*H f»/ d«>**MimUg (vtv*« ocNoft. Mo«W <rf o<

«*o^og«t*<rf »» »vp*r»ito»y diHW> o”d ff»H ta lh« y— »< yot*f aorf w»v»l N WWHfrd on, fl pfrpl<obU tt
•«ho *poc4 b n»»d*d *9 $•<>•«•* S. «noch • topto^o of pop**-

I rate Mr. Ranifanfl,,(^tstwWinR,> fer Duty Numlxir 1 (his principal responsibility) 
for this period. He hha done an.exceptional job of supervising, motivating, 
training and guiding his gnwipina remorseless and prcssure4adcn atmosphere, 
requiring both close attention to detail and constant ai/ertness to broad operational 
and policy implications. The workload is larger and more complicated than anything 
1 Jqiow of handled by any line ojierationni-qffleer with equivalent grade and response 
bility. The preceding two fitness reports describe well the nature of the job. It 
remains only to be noted that Mr. Randall is the perfect man for the job, combining 
a remarkable match of leadership, operational savvy, legal and, ppi icy awareness and, 
perhaps most important, negotiating ability with both the Agency lawyers and legisla
tive counsels, and the operating divisions in a bizarre situation that completely 
transcends the DO's nccd-to-know practices (Top Secret and compartmentcd, bigotted 
information must be reviewed) and yet requires the protection of our sources and 
methods. Dedicated, discreet, smartr and honest, Mr. Randall is very likely one of 
very few DO .officers qf.his grade who could have handled this job from scratch, done 
so with virtually flawless output, and created a body of judgments and advice that is 
trusted, proven and amounts to de facto DO policy on how to protect bur secrets.

Mr. Randall also lias major pTanhTng obligations within IMS, serving as a 
voting member of the PMC and three times a week with Chief, IMS and other (continued)

SECTION E

MONTHS BMPtOYfl HAO D8CN 
VNDCR MY OUPARVI8ION

9 months

_ __ CERTIFICATION _AND._ COMMENTS_______________
~_______ r4^BV-SUPfHVltOa-------------------------------

ir THJS Rtronr h not ©son shown to eMFcovcff, otvc kx^lana mon

18 December 1978 Deputy Chief, T>tM
_________ ____________2, BY EMPLOYEE

I <~T OP H4Vt‘ No! QZ) A

5TATtM*.Sf CONCIHNINU !Mf. $IM *7 t V> ‘ S 

CVAl :M • I f-N 0» MV Pf .

official titlm oA-aupsRvweo'

of lie

tfTOHATU/rB or CMPUOYSS ..

3. BY REVIEWING OFFICIAL ~t~

COMMINT0 <if RSVItWINO OFFICIAL .

I agree with the letter ratings and the narrative coamcnta above, particularly those 
In paragraph 1 of the narrative.-

Mr. Randall is a dedicated, forceful? purposeful,’dependable, disciplined officer. 
Although his personal preference would ,have been to do something else, he effectively 
manages and leads the freedom of Information and Privacy Croup of lMS--demonstrating 
a self reliant style which has brought, great credit to work In this area in the DO and 
to himself. Mr. Randall‘a past several fitness reports attested to his talents and 
growth in this assignment. - ■ -- - ■

Au was observed In Mr. Randall’a last, fitness report, a new assignment must be found

5*t< WK, AMO StUN
S' 1 x

JO Januurv ir»79 IKS
4. SY EMPLOYEE

UAJJjr.CAirpN

kibLNl Ut
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i. CONHCMAt-
...v... ■

NARRATIVE COMMENTS - continued

Rhndall, Frederick fj

I Group chiefs in a broad review of disparate IMS operations:
■ computers, information management planning for the DO and its

current services. He is articulate and effective in presenting 
। views from the IMS/FPG vantage, hut at this level, I want to

see more concern about the people and activities of companion 
IMS elements, more brainstorming of common problems. He is 
the jeas.t'active of the four group chiefs in this area, 
although he has the inquisitiveness, and intellect to contribute 
importantly in cross-discipline problems. 1 find no weakness 

j here, but Mr. Randall’s contributions here do not measure, up
i comparatively to his exceptional performance in all other areas.

* In these other areas, covering duties 3 and 4, Mr.
Randall and his group stimulated, staffed out and justified 
three remarkably successful policy changes: a Presidential 
statement that sources and methods information need not be 
classified to be protected; a DCI policy that DO records- ipso 
facto are not releasable (despite* an OGC opinion to the 

j ; contrary), and a policy allowing employees access to their 
! files without going through the FOIA or Privacy Act foldcrol;
;.. While not individual accomplishments by Mr. Randall, they
I bespeak the leadershipi and guidance ho gave, and they are
■ typical of the kind of case officer professionalism he has and

we have needed to help protect agents, operations and officers 
i from exposure. I do think it is sad to have to divert good

DO talent to disclosure law problems; but if we must, then 
Mr. Randall's experience and abilities have counted a great 
deal in such successes we have had in keeping our secrets.

Mr. Randall's fitness reporting is accurate and fair.
Per HR 20-20, it is noted for the record that Mr. Randall 
displays appropriate .concern in equal employment opportunity 
areas: women comprise more than half of his group. He has 
three minority officers. Levels of responsibility here are 
above Agency norm.

REVIEWING OFFICIAL’S COMMENTS - continued

for this experienced supervisor. He han demonstrated hia versatility and 
coasittscnt by doing s job for four years that probably few other W> ops 
of t Icera/suanagern would or could do as well as he has. For the good of 
bls norale. the interent of Ma further devolcpaenl and la the interest 
of the DIrectoral<>, ho haa earned a change.

Cflflpnpry:
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FITNESS REPORT

GENERAL INFORMATION
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SPECIFIC DUTIES
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Chief, Privacy Information Action Group s
0PCCIFIC DUTY NO. A

e
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LBT.TAR j

0PACIHC OUTY NO. B

* $

RATING ] 
LKfTAA I

flPCCIFIC DUTY NO 4 vtATina 1 
kSTTKR 1
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-- -
i

RATING 1
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RAVING I
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OVERALL PERFORMANCE IN CURRENT POSITION
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SECTION O
CLASSIFICATION

NARRATIVE COMMENTS

ihs jpyco, X|w»pw*»M <H»d *v*»d», **•* M 6ppl«<obU. H

The merger of units..which'created the Information Services Staff 
brought Mr. Randall and IiIs’ staff- under my supervision for the first 
time. Prior to that we had been colleagues in Services Staff, whose 
chief wrote Mr. Randall's Fitness Report. No change in function 
accompanied the change in organization, however, and the praise 
contained in those earlier reports could be cchoed-herc.-

During 1977, Mr. Randall and his group have continued to render 
this Directorate outstanding service in an arena where there is little 
glory but the constant threat of disaster. In the preparation of 
materials for release under FOIA, the Privacy Act or.E.O. 11652, the 
researcher treads a fine, barely visible line between protection of 
operational secrets and-revelation of material properly releasable 
under the law. He is denied the easy choice of over-protection 
because each decision is subject to the scrutiny of the courts, and 
the Agency's credibility is on the line each time a judge challenges 
a deletion or the denial of a document. (That credibility is 
apparently quite high in the courts. We have yct_._tQ be reversed in- . 
.jppeals cases on information denied by PIAG on grounds of class! ficat ioi 
or sources/mct-hods.) . The research on which we rely is almost 
autonomous; reviews of finished cases are ncccssari 1 v Limi-fred and (cont*d 

SECTION E

MONTHS rMPLOVTK HAa BOON 
UNOKB MY aut-finvisioN

12 January 1978

TYPBO/qn fUIHTtt) H

HAVE f2ZJ CP ' HA'/r NO! rt?T Z. f T A'. Ht.n A 
tAit.Mi.Nt CCNCCrtr,inc. fur r»vISfjrr •«;

CERTIFICATION AND..COMMENTS~~^ I
_____________ J. if SUPERVISOR, , ? Vl-:-'. '

IF THIO SKPOAT HAO HOF StfXOHOWN TO EMPJ.Oytg. 91VAfTA>£fJJXIH

Deputy Chief, JSS 
2. BY EMPLOYEE

QFFtCIAl TITLS OF flUFW/l&Ort

3. SY REVIEWING OFFICIAL
COMMENTS OF HSVIKWINO OFFICIAL

I 'think it is important first to echo the remarks in the last para
graph of the narrative above. Mr. Randall is an exceptiona11y proficient 
performer in a position that few other DO officers want to occupy. The 
DO is fortunate to have a person of his caliber handling FOIA and 

. related matters.
.As I see his performance, Mr. Randall has made a significant effort 

.in advancing national intelligence Objectives by doing everything 
possible to protect DO "sources and methods." lie has represented us 
exceedingly wolf in this area and as a result,, to his credit, little 
has gotten away through the FOIA channel. the way1 things are organized, 

' '[ urrtClAt. llUlOr Htyfi A LNG~')^FTcT<L hAt^AND a.l^ATURQ

Information Services
16 January 1978 Chief, Staff '

CLASSIFICATION

Donne L?



NARRATIVE COMMENTS - cont'd

• • ' 
cursory, and from the beginning there has been a high premium on 
both technical accuracy and sound substantive judgment. As Mr. 
Randall himself noted in a report on his deputy, we have an 
enviable record as far as "flaps" are concerned; in a situation 
fraught with danger of inappropriate release of information we 
have had only five cases where release has led to embarrassment -- 
out of 7,000 "possibles." Mr. Randall, with typical modesty, 
uses the statistic in praise of others; I choose to use it to 
praise him. The Group's record to date is nothing short of » 
astonishing, and Mr. Randall can take great pride in his team's 
accomplishments.

I

He has built an extremely able and dedicated team, and he 
is as quick as anyone 1 know to ascribe to individual members of 
that team credit for actions, ideas or progress. They respond 
to his fairness with loyalty and affection, and their morale 
in the face of. constant harrassment and frustration is testimony 
to his leadership.

New responsibilities for support to the Office of General 
Counsel were added to PiAG’s burdens this year. Mr. Randall 
opposed the move and argues (and lobbied) intelligently to 
preclude it, to no avail. It is to his credit that, having urged 
a different course of action, he sot about to ensure that the . 

‘unpopular new function received the same careful attention which 
has been the hallmark of PIAG's other work. As a consequence, 
our OGC-related. efforts, which are very demanding and 
time-consuming, have the PIAG stamp of excellence on them.

Mr. Randall created the system he manages, and continues 
to.seek ways to improve upon it. Our move to an automated index 
of reviewed and released documents was urged and supported by 
Mr. Randall, and he has been equally supportive of a new branch 
chief’s efforts to restructure our Initial Review process. He 
is also quick to see and to comment on the way our efforts 
affect larger Agency and government equities, and vice versa.

During this year his responsibilities were broadened by 
the addition of our Declassification Review Branch to his Group, 
a reflection of our recognition of the inevitable relationship 
between scheduled declassification and selective declassification 
and release under FOIA/PA/E.O. 116S2.- This Branch will shortly 
be absorbed by the new Records Review Branch of the DDA, but PIAG 
will continue to be the focal point for policy formulation on 
declassification of DO records.



NARRATIVE COMMENTS - cont’d

Mr. Randall has expressed to me his concern about what 
may be viewed as a drop in his rating from my predecessor’s 
"0" to my "S.” I have assured him, and assure the reader,
that this change signals no diminution in his performance of 
effectiveness, but rather-a personal inclination to use 
"Outstanding” very rarely. The narrative comments above 
should clearly attest to that fact that I view Mr. Randall's 
performance as very strong, bordering on Outstanding. The 
Agency and the DO have been fortunate to haveCa man of this 
caliber in charge of PIAG.

REVIEWING COMMENTS - cont’d

Mr. Randall is one of the key policy makers in this area. His 
policies have stood the test up to now as our excellent record 
in the courts attests.

Having said this, it should be noted that Mr. Randall's 
numerous accomplishments are partly because the job was there 
to be created. Within the DO he cut the path which is now 
followed when handling FOIA matters. He has corrected and 
improved upon that path several times over. Thus, the time 
is coming for him to be given a change in assignment'; an 
opportunity to use his managerial and supervisory skill,s 
elsewhere. He will have been in his present assignment three 
years in March 1978. One grows stale reviewing, sanitizing 
and making judgment ..calls in the FOIA arena day after day. 
Mr.. Randall isn't stale yet but we should not wait until he 
reaches that stage to give him a new area in which to work.

2
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My qualitative assessment and comments in Fred’s February 1976 Fitness 
Report apply equally today; in fact, they fall short, in view of the 
quantitative and administrative changes of the past year.

The news headlines, the new oversight demands, an increasingly 
sophisticated FOIA requester group and judiciary, plus a highly organize< 
hostile element, epitomized by the Center for National Security Studies, 
has made the PICG function all the more significant. Cases in litigatior 
involving DDO materials now number 58 and the appeal pattern is now run-1 
n|n8 ^‘2 (i.e;,, one appeal for -two initial request?, with subsequent 
litigation--anticipating deep analysis and Deputy Director-level review) 
compared to 1:3. last year. Appeal-level analysis is much more time
consuming, hence the backlog reduction process suffers; hence, overtime 
and fire-fighting remain the norm. Double-encumbered personnel detailin; 
has raised the on-board PICG total from the 18 stated. in last year’s FR 
to 25. The managerial task of motivating workers in this continuously 
grinding and frustrating environment was harder this year, yet was met 
by Fred with the same qualities as those which led his people to write
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FITNESS REPORT - Frederick C. Randall 
Section D - Narrative Comments

me an unsolicited letter of appreciation for his efforts 
as their supervisor. We have all felt that one burns out 
in this kind of thing after about a year and a half; Fred 
and some of the first people to come aboard are a bit 
ground down, but, if anything, the quality has improved— 
witness the fact that wo have yet to lose a case in court 
or to be forced to release a document we thought should. . 
be denied.

Adding tothecomplcxity of Fred's life during this period, 
was increasing .iiivolycment in non^-FOIA litigation support, 
(c.g., ITT/Chilc, the Socialist Workers Party case, etc.) 
both to me and to SA/DDO/O., Additional administrative 
complexity results from my having changed staffs, while 
being asked to retain’ the DDO Information Review Officer 
function. Hence, split daily support to me as well as 
periodic support to SA/DDO/O, poses a potentially ticklish 
situation with Fred’s organizational supervisor who is 
Chief, ISS. In fact, Fred walks this tightrope quite 
well.

Finally, Fred Inis persistently tried to convince others 
that there is a critical need for a centralized capability 
to assess the total Agency impact of decentralized informa
tion release, whether to FOIA, congressional, judicial, 
news media or other non-intelligcnce requesters. His 
efforts are about to bear fruit, since this will be an EAG 
agenda item next month. • .

Whether it's bringing his professional overseas background 
to bear on the analysis for release process; protecting 
sources and methods in the now "open sunshine" context; 
trying to save resources and ensure efficient procedures; 
deal effectively and impressively with senior officers in 
this Agency and others; or supervise a collection of 
dedicated and hardworking people, firmly but with good 
humor and understanding, Fred has done- an Outstanding job. 
He will be very hard to replace, and yet, he should move on

Charles A. Briggs

COh'fiDENTiAL
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Mr. Randall supervises- the unit responsible for developing the DDO answer to Freedom 
of Information Act-and Privacy Act requests, both at the initial request level and, 
increasingly, at the appeal and litigation levels. His organization is still less 
than one year old but has gone through several growth surges as the public reacted 
to the past year’s publicity about CIA, <* . ~
March, Randall and his secretary played the role, then the T/0 went from [ 
its current level of I ‘ ‘. ..: ___ ' " ‘____„
reached nearly 10,000;Appeals number about'300, and there are currently 31 cases in 
litigation, the DEO being involved in ,27. .'hch overtime is the norm, in a backlogged 
firefighting environment.

demanding great amounts of information. Last
... ‘ ' . ' ' ‘ | to

In this period, initial requests received by the Agency

This has been uncharted sailing. Years of conditioning in sources and methods pro
tection made analysis of DUO materials for release agonizing. The Watergate and 
Congressional .investigation experience produced over-reaction tendencies in the 
Agency. As the individual responsible for releasing or denying 01)0 materials in the 

■ first instance, and subsequently defending 000 decisions in affidavits and adversarial 
oral depositions, I not only attest to the excellence of Mr. Randall’s analysis and 
recommendations, but gratefully thank those who brought him to the job in the first 
instance. Frustrating and often demoralizing as his job is, he does it with real 
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I concur in the overall rating of “Outstanding". Mr. Randall 
1s the right man in the night job at the right time. Not 
many would want his job, but it is an extremely important one 
to CIA at this period. His .performance could not reasonably 
be improved upon.

e?tT
For (ycration-

rxFto frintso n

•peter ■ I"‘ / / / । 
i |\,vid fl.'Bide

CASS‘b<AnO^



FITNESS REPORT - Frederick C. Randall 
Section D - Narrative Conrncnts (Cont'd)

professionalism and seems to have been made for it. As I said in, a 
memo last October which resulted in a QS1 for him, in spite of the 
ambiguity of the guidelines, constant pressure of short deadlines, 
very large volume of work and cultural trauna generated by the Acts,, 
his perfqnnance has been Outstanding.

Earlier fitness reports, in a different context, stated or 
implied sane reservation about his energy or initiative dr independent 
action. I can’t imagine that we’re talking about the same man. Close 
to 95% of the mass of Agency FOIA receipts have involved the DDO. I 
know all of the persons involved in other directorates and said, only 
6 months into this year, that Fred was head and shoulders aliovc the 
others, combining professional ism,. tact , persuasiveness, analytic 
skills, tough-mindediiess and pragmatism in sources and methods protection. 
He suggested policy, strongly influenced implementation, and debated, 
usually successfully, with the lawyers, with DDO branch, division and 
staff chiefs, with other Agency contacts and. others above his current 
grade levcl'-all with a sustaining sense of honor.

As to management of his unit: he has consistently resisted empire
building opportunities, trying to keep ETs staff small. When growth was 
inevitable, l»c concentrated on quality in personnel selected for this 
atypical DDO work rather than accepting the short fix to the statistical 
backlog problem because routine or "passable’’ effort is not good enough 
in litigation. 'Die best reflection of his managerial ability can be 
seen in an unsolicited testimony from his staff which I have attached 
to this report to make it a part of the official record: it is the first 
of its kind to come to my attention in my 23 plus years in the Agency. 
(If some jaded cynics in these days of non-credibility doubt the 
spontaneity and true feeling of Mr. Randall's staff in this action, 
and one or two of ray staff have, ! can only feel sad for them. This 
is a breath of fresh air to me.)

Randall has made a singularly impressive shift in direction, 
has changer! career category and, In my judgment, has unqualifiedly 
demonstrated his coim'ind of the position he holds. I have recommended 
recognition of that fact.

Charles A. Briggs 
C/SS



' CONFIDENTIAL -

4 February 1976

MEMORANDUM FOR: Chief, Services Staff

SUBJECT: Fred Randall, C/DDO/PIC

1. This memorandum.is intended to state what we, 
the staff of DDO/PIC, think of our Chief, Mr. Fred 
Randall. Mr. Randall is not aware of this memorandum.

, ‘ 2. Vs believe he is outstanding as. a manager and
fellow worker! His sensitive understanding of human 
relationships is balanced by a no-nonsense firmness to . 
get the job done. Using extraprdinary patience, brains, ’ 
tact, and diplomacy, along with long hours and weekend 
time, he has set an example for his entire staff. Mr. 
Randall’s deep knowledge of operations, his grasp of 
the implications of past operations on current activity, 
his determination to protect the Agency and the DDO from 
the devastating impact of unwarranted and unauthorised 
release of information, and his Judgement of the fine line 
between what should and should not be released under 
appropriate law and policy, have formed a major line of 
protection for the USG and the Agency.

•3. He has not hesitated to make decisions, nor to 
disagree when he felt disagreement warranted. A strong 
aversion to pyramid building has underlined his cost-, 
consciousness to get the most done with the least amount 
of expenditures. Yet, his determination and firmness are 
based upon an open, objective mind, willing to listen to 
different views, and to change his position if he is 
convinced of the need for change. •

4. His strong desire to aid employees in career 
development is re-inforeed by concrete actions, positive 
suggestions, defined tasks, and frequent checks to assess 
the quality and quantity of work product.

f2 IMPDET
CL BY 0l2t?0



CONFIDENTIAL

5. The nature of the task assigned to DDO/PIC 
includes the word by word review of thousands of pages 
of documents. The impact on the Agency, and the USG, 
of unauthorized disclosure of secrets, adds to the weight 
of constant decision making, and to the strain and tension 
of defending a crucial perimeter. And this perimeter is. 
under an almost daily attack of erupting crises. Mr. 
Randall's dedication and superior ability in handling an 
onerous, difficult, and complex job, filled with frustra
tions that would dismay and discourage others, has been 
truly outstanding.

6. Mr. Randall has had his finger in the dike for 
an incredibly long time. He has been operating in a 
hazardous, high pressure environment, fraught with 
penalties if he does not make the right decisions, and 
little recognized when he does. Yet, his common sense 
decisions have been accepted, and have, become policy-- 
policy that ordinarily is made by very senior super-grade 
officers of the Agency. An assignment in fiDO/PIC can 
burn out rapidly many competent individuals. Fred 
Randall is still going strong, and continuing to do an 
outstanding job!
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UNDIR MY SUPERVISION

IP THIS RCPORT HAS MOT BS£N SHOWN TO EMPLOYES. GIVE EXPLANATION

DATS OFFICIAL TITLE OF SUPERVISOR TYPES OR PRINTED NAME ANO SIGNATURE

‘ 2. BY EMPLOYEE ,
ri

STATEMENT CONCERNING THIS EVALUATION 
OF MV PEJtPQRMANCE |

>ATE SIGNATURE OP EMPLOYEE

J kAVl ATTACHED | |m4V« HOT ATTACMAO 1

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

There is no reviewing official for this rejwt.

ATS

15 
I!

isIMil 
’

OF aCViEWtxa OFFICIAL 1 TYPZD OR raiNTSO NAME ANO BtQNATVRZ 

___________i____________

.....................        A_9r t-MinCHE_____ _
f risno vm-»v » navt w tNTinSd in }oat*

aKtiO*»g or ??«*«> m«v*h ’
5'a^lTXR! o* XMALQTEE

-

ClAS^.'-CATION
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10 October 197S

MDDRANIXM IN Lilli OF FITNESS REPORT

SUBJECT: Mr. Frederick C. Randall, GS-14/7

1. This report is submitted as part of a package suggesting that 
Mr. Randall be awarded a QSI for his performance since becoming the 
DDO Freedom of Information Officer in February of this year. In this 
context, it is not appropriate that he see and sign this memorandum, 
since I want this to be a surprise. Nor, it seems, is it necessary 
to have a Reviewing Official for this interim report; the DDO has 
suggested, in commenting on my olit-of-cyclc recommendation of 8 August.7.5 

■ for Mfr Randal 1's promotion, that a memorandum be submitted rcconrnending 
a QSI at this time. .

2. I consider Mr. Randall's performance as DDO/FIO (now DDO/PIC, for 
Privacy Act and FOM Coordinator) to be Outstanding. As I have said 
elsewhere, he is, in my view, the most impressive of all the Agency FIO's 
combining DDO professionalism, tact, persuasiveness, analytic skills and 
an informed, tough-minded approach toward sources and methods protection. 
I have received considerable laudatory comment about his work from OGC, 
OLC, O/DDA and within the DO.

3. From a one-man operation withsecretary, the FOIA activity expanded 
in four months to an approved T’/O of|___ |with a pending request for 5 more,
and the possibility of further increases depending on public reaction tq the 
Privacy Act and the amount of litigation that develops. Fred has done ah 
excellent job of selecting his staff for what is an often frantic, frustrating 
and long-houred environment; he also manages them well, with humor and 
compassion and with high analysis and output standards, lie is conscious of 
cost, particularly in human effort, in this exercise and of the need for 
balance in the application of secrecy criteria in today's environment. I 
am, obviously, impressed and pleased with his assistance, and feel ‘ - 
comfortably supix>rted by his group's efforts in avoiding or preparing for : 
litigation actions in FOIA and Privacy Act cases.

Chief, Services St

a. ry >iii(’’s r.: rim.r
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CLASSIFICATION

FITNESS REPORT 
______  GENERAL INFORMATION

NAMR fifth flWdtfloJ

I 012170___ ____ JRandallFrederick C.______
I». crnciM. roaiTion Tin.*- " ]• oabzoiv/bb or
1 Ops Officer_____I______ 1___ I DDO/FRD/III
1 »i. rrra or aak>intn«ht

J SECTION A

_________ |38.J?ct_26.L^L
op AssiaNMKMri. cu»*rsr stayion

1 Headquarters

D

Ixx i
]<<. ncmrrina fibioo </rvm-«o-|

COMTPACfl
OTH«nd««J |ykmporary

XX
ANNUAL

! AKASgtQN. 

NKNT
OPfClAL I

October 1974
14. OATS RCFORT OUS IN O.R, 1

30 November 1974 I|1 November 1973 - 31 ___ ___________________
[SECTION B ,~r~_____ QUALIFICATIONSUPDATE ___________ ~
Ilf QVM>»<C«tlONt uro*rl TO«M l> MINO »U»MirnO WIIH CHANCtS. ANO IS ATTACNfO TO TW$ MAOM. HACf THt 

Iworo ~TI>' IN INI »O« IO INI aiOHI. II NO CHANCtl A Bl BIQUIBIO, BlACt IHt WORO "NO' IN Ixl MM II BIGHT.

(SECTION _C ■ ___ -PERFORMANCE EVALUATION |
Perferraonra U unoceoptahle. A rohng te thi* category toqvltet L«mo<t<cte and pouSvo ratra*~©lloc*ton. The nature pl the action | 
cevld range from caunraUng. to further training, fa placing. on ptoboHoa. to raamignment er to wperattoa. Oextlbo oettontakon I 
Of props ted la Sectioe 0. -I
Performance it deficient In tome oipect* The reatani foe oiUgning thh rating thoeM bo noted «* Section 0 ©nd remedial Ortton* I 
token or recommended fhovld be detcribed. I
Performance l« •aHtfactory. Deilred retell* are being produced U the manner eipocted. I
Performance It chorocterUed by etcopllonol proficiency. I
Performance It to oeceptlonol In relation to requirement* of tho work and In compariton to ©"♦ performance of other* doing Umllor I 
work ot to warrant special recognition. I

. SPECIFIC DUTIES ' I

llh* np to ttt ©0 the matt Important ipeclfte dvtfot performed duHng the rating period. Inter* rating letter which bet* dem ■bet the awnrt In which employee 
Ipertar!** EACH *pe<)ttc duty. Can»>der OMIT effectkenew In performance of that duty. All employee* with twpervitary ratpmtwbd<ttet MUST bo rated Of* 
I tbeU cbJ*ry to frvporvtto (indicate number of oatptofoot lupontud).

I ftPtCMC ©UTT MO. 9

lan&ciPic ourr mo. i

I See attached memorandum.

RATINCI 1 
LffTTtM ]

I srcctrtc duty no. a ftATINO I
LCTTCa 1

Lsrran

; 43
ClASJl’IVAfSCN p*—>

I | ] . . - - . b ’ . ■■JF
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SECTION D __ _____ _________ NARRATIVE. COMMITS_________________ __________________________

tigelfiwM ttreegtbt er *eubn»M»i deatomtrofed h» cw'reM petition beeping l« proper "/srtpecflve rt«ew rehrAontbip fo e»o*c»ll pe»f*r<*e*«e S*o*e 

teggetheet e>ode for iteprevemeM ©4 *etb perlpfHtOMe. Gl»e r»tom«K>*»doflo*< #or Coining Co*«»e«H C* fu**lge Jongvege Compete***, if f*3v*9d fof 

<v***e< pe*»’»o*. Aetpldy or eaplofa retingt gbeA In Sethoe C kj p»»j4* bert both *<>' deleretlnirtg lv*we pe/tenrtpl ocfioe. Mo*m« &f ol
w>*egoreal or mpereltory dvTlet end cat* <otwh»H»l the ^ytorwjaj, j'fr j*eedi, be coewwfed rf epyWobte^ || 

e*tro «pore it needed h> templeto. Section 0. otfath • topo/ote tKeef of pap^f- ’ '

1

[section E CERTIFICATION AND COMMENTS

f MCNTHQ CMPUOYrg MAO QSRN 

1 UNOtR MY. OUPSRVtOtON

_________________ i. BY SUPERVISOR______ . ___________________________________
IF THIS RSPORT MAO NOT 8BKN SHOWN TO SMPUOYBC. QIVB CAPUANATION

I OAT« OFFICIAL TiTLC OF OMPBAViaOR TYFtO OR PAINTW KAMI ANO 0IGNATU»<

| 2. BY EMPLOYEE
1 3TATCMCNT CONCKRNIha THIO SVAUUATtON 

I CF MV PlRfOHMANCS

OATS OlONATUnf OF CMPLOreC

I f M«V4 trV*««*KQ [ ImA«C NOT ATTAtHaO

1 . 3. BY REVIEWING OFFICIAL
ICOMMgMTftO/ AOVirWTNa OPHtitAk



MEMORANDUM IN LIEU OF FITNESS REPORT

NAME:

DATE OF BIRTH:

SEX:

GRADE:

SD:

POSITION TITLE:

OFFICE OF ASSIGNMENT:

CURRENT STATION:

TYPE OF APPOINTMENT:

TYPE OF REPORT:

DATE REPORT DUE:

REPORTING PERIOD:

EMPLOYEE SERIAL NO.

Frederick C. Randall

28 October 1926

Male

GS-14

D

Chief, FR Division, Branch III

DDO/FR Division

Headquarters

Career

Annual

30 November 1974

i November 1973 ~ 31 October 1974

012170

Mr. Randall lias now functioned as a Branch Chief under my 
ouporvislon for a period_of about-sixteen months ar.d-we have had ample 
time tn observe him in action 1?) this position. 1 rate him as an overall 
‘‘Stron-;" and give him good maws for a steadily improved performance

E2 tMPDET
CL BY: OjAOJO
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(Memorandum in Lieu of Fitness Report - Frederick C. Randall)

during the rating period, Whereas 1 had indicated in his last fitness 
report a need for him to be more demanding in challenging faulty pro
posals or resolving problems which come to him at his Branch Chief 
level, he now exerts a good degree of initiative in independent action 
and offers good completed staff work to the Division Chief level for 
scrutiny. Mr. RandaiPtt branch encompasses

He keeps effectively 
abreast of the operational developments coming out of each Base and 
represents this Division very persuasively in obtaining good guidance 
messagea'going back out to the Bases. He has also kept himself well 
informed on the Management by Objectives targets assigned to each .of 
his Bases where a total of about) personnel are assigned, and
has been strong in supporting his Bases* efforts to achieve these 
objectives.

Mr. Randall has matured nicely as a manager these past months 
and is on top of the many administrative, personnel and operational 
support problems which are of a frequently recurring nature in our type 
operational activity. Ho la also, a good team player, has the best 
interests of this Division at heart, and gives thoroughly of himself in his 
job. He has'worked hard in bringing himself up to his present level of 
performance which 1 appraise uu an unqualified "Strong". '

CERTIFICATION AND COMMENTS

1. By Employee: .1 certify that I havejteen this report.

Frederick C, Randall Date ,

2. By Supervisor: Employee lias been under my supervision 16 months

2.6 7Y-
ItuiHic’il F, Miller DcZfR Date



/3/

REVIEWING OFFICIALS COMMENTS (Frederick C. Randall)

1 concur generally with the-comments of the rating officer. 
I believe Mr. Randall has shown improvement in his handling of his 
Branch Chief responsibilities. I agree that he has shown greater 
initiative in this reporting period than in the previous ones, however, 
I would still like to see a somewhat greater and quicker recogni'tlon 
on Mr. Randall's part of operational problem areas. Granted that this 
is a talent that is frequently hard to develop, it is nonetheless, essential 
for all Branch' Chiefs in this Division to achieve a high degree of * 
operational perspicacity. Mr. Randall has the ability and needs only 
additional experience to improve his focus|

He is.a thoughtful and considerate 
supervisor, respected by his subordinates and he represents the Divisiop 
very well indeed. Mr. Randall's career would be enhanced were he in 
a position to accept a field assignment which would get him into direct 
operational contact, i. e., recruiting and handling agents. Unfortunately, 
for family medical reasons he will apparently be confined to the \
Headquarters area for an indefinite period. On balance, I consider him 
to be a good Branch Chief who willingly works long'hours and does his 
Job well.

''/hi :/‘i
Walter L. O'Brien , Date
Chief, FR Division

I certify that I havpjScen the above Reviewing Officials comments.

Frederick C. Randall Date



SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT

NAME:

DATE OF BIRTH:

SEX:

GRADE:

SD:

POSITION TITLF:

OFFICE OF ASSIGNMENT.'

CURRENT STATION:

TYPE OF APPOINTMENT:

TYPE OF.REPORT:

DATE REPORT DUE;

REPORTING PERIOD:

EMPLOYEE SERIAL NO.

Frederick Randall 0/5 IfO

28 October 1926

Male

GS-14

D

Chief, FR Division, Branch III

DDO/FR Division

Headquarters

Career

Annual

30 November 1973

16 June 1973 - 31 October 1973

012170

Mr. Randall has served under me for slightly more than three 
months and had just taken over his new position duties when 
I arrived for duty in this Division. During this brief 
period, however, he has displayed considerable dedication 
and interest in applying himself to his newly assigned tasks 
as Chief of one of our three operating branches. This branch 
which comprises

]is shaping up nicely thus far under this supervision, 
and appears well organized to support the |in the
months ahead. He could at times be a bit more demanding in 
challenging some aspects of proposals or problems at the 
Branch level instead of allowing them to pass on up to the 
Division Chief level for decision, but it is hoped that lie. 
will gradually develop his style in this direction as he 
becomes more accustomed to his expanded responsibilities as

E2 IMPDET
SECRET



SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT - Frederick Randall

Page 2

Branch Chief. The thorough test of his managerial skills, 
however, will occur in this upcoming period when all the 
Bases in his Branch become operationally active on a broad 
front and will require a continuing high quality of super
vision, guidance and support from the Branch Chief’s office. 
I would rate his performance to date as an overall "Strong**.

CERTIFICATION AND COMMENTS

1. By Employee: I certify that I have seen this report.

Frederick Randall Date ,

2. By Supervisor: Employee has been under my supervision 
3 months

3. Reviewing Official's Comments;

I concur generally with the above rating. I also observed in the 
early days of Mr. Randall's assignment as Branch Chief, that his per
formance could certainly have been stronger. It took him somewhat 
longer than I had anticipated to really take charge of his Branch. However, 
I feel that as he has continued in this assigninent he has made very definite 
progress. He is now generally well informed on the operational activities 
taking place in his area and has begun to exercise a greater degree of 
initiative and aggressiveness in handling the operational matters that cross 
his desk. Had I been the rating officer I probably would have given Mr. 
Randall a somewhat lower, more qualified "Strong" rating. If he continues 
to improve in the months ahead as he has in the past several, I believe he 
can earn an unqualified "Strong" rating for this performance.

Walter L. O'Brien C/FR Date

SECRET
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SECRET
CLASSIFICATION

FITNESS REPORT
SECTION A GENERAL INFORMATION

It. KMPLO.VKK NUMBER

| 012170
S. NAMS fUM. hret, middle? It. OATC OF BIRTH

Randall, Frederick C. | 10/28/26
4. SO !». GRADK

M |GS-14

a
08

,7. OFFICIAL. POSITION TITL.S- . 1 O. OFF/OIV/BH OF ASSHMIMRMT

I Ops Officer DDoZFRD/Br. I
0, CURRCNT 0TATIOH

Headquarters
IO. NO CO|

1 It. TYPC OF APFOmTMKNT ft. TYPS OP RKFORT I

1 x CARCKR RKBKRVI CONTRACT
lOTHKR (SpwJ 

u_ • TEMPORARY ANNUAL X
RKA08IGN. 

MINT ■
•PtCIAL 1

Its. iiKpotmNa fcriod (from-e©-)
| 1 November 1972 - 15 June 1973

■4. pats ASPORT dus iM or, Supervisor- • I

SECTION B QUALIFICATIONS UPDATE
Ilf QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGIS, ANO It ATTACHtO tO (HIS PLACE TH!
1 WORD "Tli" IN TH! BOX TO TH! RIGHT. IF NO CHANGES AU REQUIRED, PLACE TH! WORD,- "NO" IN THE BOX AT RIGHT.

{SECTION C 
|U—(M*a*l*factory

I M—Marghwf

___________________ PERFORMANCE EVALUATION________ :_______________ ;_________ |
Perlotmarxe it unacceptable. A rating in thi* category require* immediate and pawfhra remedial action.' The nature of the octloo I 
could range from counteling, to further training, to plating on probation, to realignment or to Mparotion. Describe action token I 
Of propOMd In Section -0. I

Performance li deficient In tome aspect*. The reason* for atdgnlng thi* rating thoufd bo ttoted In Section D and remedial action* I 
taken or recommended should be described. I
Performance I* *atl*factory. Desired re«ult» a'* being produced In the manner expected. I

Performance i» charocterlcod by exceptional proficiency. I
Performance I* *o exceptional in relation to requirement* of the work and in comparltoe to the performance of other* doing similar I 
work a* Id warrant special recognition. I

SPECIFIC DUTIES
|U*t up to *1* of the ma*f Important tpedfle duties performed during the rating period. Insert rating letter which bed describe* th< manner In which employee 
Iperform* £ACH *pocrflc duty. Conu'der ONLY offectivono** In performcnco'of that duty. All employee* with »vpor*l*ory retponiibilhio* MUST bo rated on 
liholr ability Io wporvlte (indicate number of employee! tvporrind).

1 0F tcific outv NO. 1 Provides IT rimary direction and support to
>n the running of clandestine operations in their

AATtNa I
LffTTCR I

S

| 9P1XIF.-G putt NO. a Provides guidai 
e m<

ice and support to RATING I
LETTSR 1.

s

on th magement of their Bases.

1 OPS
^ific ojty no. s Maintains continuing relations with all elements of the 

Directorate,of Operations necessary to support and direct the operational

RATING I 
LCTTKR I

s Iactivities of
1 SPECIFIC'DUTY NO 4

1 Supervises one Intelligence Analyst.
HATING 1 

■ LsrrzR 1

s I

1 BPaCtFIC DUTY NO. B RATING I 
LSTT5R 1

hpsc/fic DUTY NO. fl

1 ’ '

I 1

RATING I
LETTOH 1

|___________________________ OVERALL PERFORMANCE IN CURRENT POSITION_____________________

1 Toko Into account everything about 'he employe* »»hieh influe.'uet b>* 9 {.vrrs**? por'riae such e« peri;»««»<* at leec'Uc
1 prodvc'irity, cunduct on job, pemnent pe'wnci d' baba*, and po'nfuksr qi 'at**’*. i«H<j on ,o-r i»ow:»dQ*
9 Gt employee'* o*9'Oll j»vrf©r«o«<e during the rating petted place the Utter U th. rai:.-g box corretpanding to rho »te~*em««Tl rrMth matt accw* 

I rctely retied* nl» level *f ptHormaac*

' RArrNG* | 
LETTER I

1
Perm OfSCXSYf WVrOUS
4.72 43 £DlTtC*U

CLAiiiFiCATION 1 „ _ 'V/r
S E C R E T 13. ULPCK a bt ------------ f



SECTION D

w^iu;
CLASS^lATION

NARRATIVE COMMENTS

ivp»r»i»»ry ei*d cv^U ce*w«<w»w»u in y<x*. »<|wtpm»Rt ond Iwndt, mvt* <on»Mnl«d Oft, II apptkoble. II

•Oto Ipo's l» nn<M To COMpWT. SotSor 0. O**OL* o B*parof« VM& pf«l>T\i \ t dlTl J
In the less than six months since my preparation of the previous report on 

Mr, Randall, his overall performance,has continued strong. He has effectively 
continued to provide the day-to-day operational support for the FR

The level and complexity of the operational 
support and guidance which he has provided with skill, sensitivity and humanness 
has continued uniformly high.

Mr. Randall has again effectively trained a new Intelligence Analyst with no 
loss of efficiency or responsiveness to the ever-increasing field requirements.

Mr. Randall has been under my supervision for 28. months 
officer and has continued successfully to meet the challenges 

of increased responsibility. It is now planned to appoint him as Branch Chief to 
be responsible for the

The increase in complexity- of this new assignment for him will- 
be heightened by the assignment of additional operational personnel inj ~

which will materially add -to the demanding workload of his Brancn.
We are confident he will be able to meet the challenge of these added responsibilities

SECTION E 
1.

CERTIFICATION AND COMMENTS
BY EMPLOYEE

DATS

I CERTIFY THAT I NAVE SEEM, SECTIONS A, 8, C,AND 0 Of THIS REPORT

7. 
MONTHS EMPLOYEE HAS BEEN 
UNDER MY HUPTHVlSlOU

BlONATUfTE OF EMPLOYEE.? ' » S'. / g jf -f

/BY~SUPERvisdR .. ......

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYES. DIVS EXPLANATION

DATE

6 JUN 1973
I OFFICIAL TITLE OK OUHKRViaOR TYPED OH PRINTED HAMS ANO'tTTONA TUHS

j Chief, FR Branch I___ _  ■
~ ~ BY REVIEWING OFFICIAL

AT'SoVe rn
3.:
COMMENTS OP REVIEWING OFFICIAL

There is little for me to add to the above comments. I fully concur with the 
remarks contained above and as stated, based on Mr. Randall's fine performance 
wo have appointed him as Branch Chief who will be responsible for 
We have every reason to believe that he will handle this new assignment with skill 
and look forward to our continuing close association.

7 June 1973 FoFFICIAL Tl TLX OP REVIEWING

Chief, FR Division icn

SEChtt
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SECRET (er ftil»)

FITNESS REPORT
F-MPlOWe SERIAL XcWjEX I

012170 I

SECTION A GENERAL

SECTION B
U-Uwwtbfoctory-

1. Nsur (Lift) (rift) (Muhit*)

Randall, Frederick C.
1* DATE OP BIRTH 

10/28/26
>. SEX

M

4. QRAQE j B. SO I

GS-ld D 1
C. OFFICIAL POSfTION TITLE T. OPF'DIY’BR OF ASSIGNMENT • « CURRENT STATION 1

Ops Officer ■ DDP/FRD/Br. I Hqs. I
9. CHECK IXf TVfK OP APPOINTMENT to. CHECK <X> TYPE OP REPORT 1

XXlCAACCM | jhKStHVK } j T&MPONARV INITIAL IrEasugnmeny supervisor]
! C areer«provisional rs»e Snerrucrrone • Seerfen C) XX ANNUAL iR< ASSIGNMEN T EMPLOY EE ]

| SPECIAL (Sf»city)t SPECIAL (Sptctlr)! 1

ft. OATS fl|PO«T DUE IN O.R.
11. REPORTING PERIOD (From* fo-J 1

30 November 1972 1 January 1972 - 31 October 1972__________ 1
PERFORMANCE EVALUATION

Ftrformoncc Is unoeccptoblc. A rating in Air category requires immediate and positive remedial action. The nature of ftit octioa i 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe actioa teitn ' 
or proposed.ln Section C

Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial aetioes । 
taken or recommended.should be described.

Performance Is satisfactory. Desired results ore being produced in the manner ••peeled.

Performance Is characterised by exceptional proficiency.

Performance is to exceptional in relation to requirements of the work and in companion to the performance of others dornj tomcat 
work os to warrant special recognition.

O-OwWaAdmg

SPECIFIC DUTIES 1
List up to six of the most Important specific duties performed during the rating period. Insert rating leHor which best dosetibev the 1 
manner in which employee performs EACH specific duty. Consider OHLY effectiveness In performance of that duty. All employees I 
with Supervisory responsibilities MUST be rated on their ability to supervise (Indicate number of «up*rvi*e<Q. I

SPCCtPfC OuTr NO. 1

Provides primary direction and support to
|| on the running of clandestine operations in their

r »Ti\a 1 ktTTER I

s |

Cs TTER I

s I
Provides guidance and support to 

on the management of their Buses.

SPECIFIC D0T f NO. J ...

Maintains continuing relations with all elements of the Clandestine
Service necessary to sunnort. and dimrt fhr- nn^rational activities of

RATING 1V§T fill I

specific ov r r no. 4

Supervises one Intelligence Analyst.

io® 
|G

<r 
'

Z'o
75 

-»■
* M

» 
{ * Irf
!’

•'SPECIFIC CUT t MO. 5 ‘
j

’ - 1

j
SPECIFIC OU r T NO. 0 SA-.XJ- 1LS T TER 1

overall performance in current position ___ I
Toha Info o<eo>;n* everything about the omployeo which influences h.e f>llcd:'«c:te»i in his currant petition such os p*r-» j 
fermcACt c.4 ipotihc Cufist. productivity, conduct on job, cooi’»'ou»#i.sts, per»ir.»nf personal trails or hebits, ond i 
i>a*ticu!cr hmHo’ioris «/ talenis. Bo»*d c-n ><?ur hnow.ed;# ci a»v»p Io yo o'» overall pG/fcrmonce during rha rating |
plaxe iholoHor i.n the rasing bo* eerrespondir.j fa the stetemen* which most JCcw^’ciy his hwl at p«J

i’ix.i ! v? m* I

4.V 13*^1

7“ 45 SECRET Review** oj? uP.K.-.
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SECRET
SECTION C NARRATIVE COMMENTS

p*r«p*c»iv« their roloilpnthlp »o

bail, for d.l.rmlnlnp lutvr. p.r.onn.l action. Manner of p.tformnnc. of wonjoavrfol or~topOr*ltof'f dytf.« ond <o»t con.clov.n... 
LOJhtJlf^t«*SMnatLjFAC».JJlvlP'nj>al-SIld^llld«.JE>e_’L.il4JSaE!!lUlj!ZajLsEiES2i!s- IC..fta Ipoc. U n.idodfocotnpT.t. 
Section C, attach a ■ •poretp sheet of paper. 1 ................

Mr, Randall continue*' to exercise the responsibility of providing the'day-to- 
day operational support for the FR | The
comments that were made in the previous fitness report bear repetition. In any 

’ other Divisioi^ 
would involve at least an entire branch and all the supervisory responsibility that 
such support entails rather than a single officer with an Intelligence Analyst. Mr. 
Randall does all of this and has continued to do it well. During the year 
have increased substantially in siae and in degree and complexity of the operational 
activities there. He has supported exceptionally well.

In addition to carrying on the full-time responsibility for| he has
continued to demonstrate a willingness and a sensitivity to increase the effective
ness of his Intelligence Analyst^who has now gone on 
with additional responsibility by careful tutorial training ana guidance. He nas 
tlion been called upon to train a second Intelligence Analyst quickly and did .so 
while maintaining a high degree of responsiveness to the continued demands of 
the |

SECTION D

Mr. Randall continued to turn in a "Strong" performance and is held in high 
______ , /Continued/ 
CERTIFICATION AND COMMENTS______

" BY EMPLOYEE

OATK J

13 December 1972 [
2. .

MONTHS kMPt.OY£R HAS attN 
UNOfiR MT SURCRVUION

20

I CERTIFY TH^T I HAVE 5EEH SECTIO^Z B, AWO C OF THIS REPORT

rederick C. Randall__________________
0Y SUPERVISOR

THIS REPORT HAS NOT SHOWN TO IMPlOrKC, OIVE ExPUANAflON

1 3 DEC :972
OPPictAU tjtls o*1 supervisor

Chief; FR Branch I 
b\ vTewINGoFfICIAL

I fully concur in the overall "Strong" rating given to Mr. Randall. During 
tliis reporting period he has certainly performed in an extremely able manner. 
When Mr. Randall wan first assigned to our Division Headquarters component, 
it was-my distinct impression that' he was very definitely lacking in energy. . However, 
as time has progressed and he has become more experienced in our mode of opera
tions, I am pleased to note that ho pursues Isis operational objectives with very' 
commendable energy and vigor, Mr. Randall writes well .,s;d quickly. I think his 
operational judgment io good. I also believe that hio strengths lie in the Headquarto -a 
or Staff end of the Clandestine Service and

/Continued/

i Deputy Chief, FR Division ' run

SECRET



FITNESS REPORT: Frederick C. Randall (1 January 1972 - 31 October 1972)

NARRATIVE COMMENTS (Continued)

regard by. the Chiefs and officers 
a regular basis.

of with whom he deals on

To an individual of Mr. Randall'.s intellectual depth and basically 
reound operational approach to Division problems the challenge of even 
more responsibility is warranted. He is now programmed to assume the 
operational support responsibility for sometime next
summer.

REVIEWING OFFICIAL'S COMMENTS (Cont.)

handling activities. I think he is ideally situated in his present assignment 
and we are most happy with his performance in our Division.
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SECTION A

SECRFT

FITNESS REPORT

GENERAL

&JZ170

». nauc ILaat) (fift)

Randall, Frederick
•. OF.ICt.L POSITION TlTt«

Ops Officer‘

10/28/26
IF« • oanot 
M | GS-14 D

DOD/IOG/Br.l ! Headqttart^ra

X
KI

31 January 1972 
SECTION B

U-Unsalisfoctary

performance evaluation

11. fttPOftflNO PERIOD (From- to»f

1 April 1971 - 31 December 3 771

M-Maf|iftal

P-Proficicnt 

$-Sho«g 

O-Ovt»taAding

Performance is unacceptable. A rat»*g in this category requires immediate a«d positive remedial action. TW «sn*H4 id the achoe 
could range from counielmg, to further framing, to placing on probation. Io reassignment or Io separatee. Ceoc^rbe opt»eo tabeo 
or proposed in Section C

Performance is deficient in some aspects. The reasons for aligning this rating should be staled tn Sec hoe C 4M<d >^med«sd o$t«oae 
.taken or recommended should bo described.

Performance is sofitfoctary, Oes*red results ore being produced m the manner eipocled.

Performance is characterised by eeceptionol proficiency.

Performance is so oiceptionol in'relation to requirements of the work and in comparison to the performance siemiar
work at to warrant special ifwognthon.

SPECIFICDUTIES

List up to *Im of tho moil Important spocilic dvtio* performod during tho rowing period. Insert rating letter wfeie* Sets* 'Cafrcobo* th* 
manner in which employee per forme EACH specific duty. Consider ONL Y oHocHvene** in performance of .that 4-X/- AH employee • 
with supervisory responsibilities MUST bo rated on their ability to Supervise (i'<rtica<» fi».n-h»r al ompif>yt>^ *4 «w»>swi

SFRCiPIC DUTY NO. ’
X-fcTrep

Provides primary operational support for s
the FR (formerly l^J) Division,

spfattric out v no. i
Conducts liaiaon with other area divisions and staffs an concerns tr^

L-t r ria

operational activity of s
pf cirrc out v no. 3

_____Prepares operational correspondence. Contributes to DDP quartorty 
Ircnoft Including the preparation of operational menrz,- 

ring DDF or ADPP approval,randa

Supervises one intelligence assistant S

0*;rv so. »
e.

OVERALL PERFORMANCE IN CURRENT POSITION

7.r. s

' 44 SECRET
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SECTION C__________________________________________________ NARRATIVE COMMENTS__________________________ ____________________________________

lndi«o’p •JgAificoM AMvrtgfb* ar wvoknvtte* J»mon»>pet»J in ewfrvnt pntiHon keeping in prop** p9*«p»cliv» ihvlf relation thip t<> 

overall pnlwir'x*. State •wggvMlOA* wo-lr for impeovvvnt pl wark peHorrnonce. Glv» reconvnendotlon* for training. Convnenl 
on Iprviyn lor*gvogo competent•/ if retvfr»»< for <u*ronl {*»•»'««. Amplify or vaploin rating* given In Section 8 to provide bo*f 
bails for determining /«♦«»• poreonnel oefion. Moaner o> performance gf tnopoaerrol pr *vp9*vl*a£l dytlft ond coif coweclowingi^ 

non,- evulsriinl oni !-<»» H CTiyiwveiTen. J o»»IuoUe.~ ife.f.o .pat, it ...Mi. tompl.ia
Section C, ottocn o •oparote the of of paper.

Mr. Randall han the responsibility of providing the day to day ope rational 
support to FR have in
creased substantially in size during the past year to where there arc presently 

senior case officers and an intelligence assistant ]
senior case officers and an intelligence analystP all generating
significant operational activity requiring substantive guidance, management and 
organizational initiative of the highest order. In any other Divislorj

of an clement of this size and complexity would involve ah entire branch 
and all the supervisory responsibility that goes with it rather than a single officer 
and an intelligence analyst. In the FR Division the decision was made to keep the 

and to do a job with carefully selected experienced 
‘ and skilled senior operations officers who, based on their own field and personal 

experience, are able to press the right buttons to evoke appropriate responses 
from the various area divisions and staffs and to provide practical guidance on 
their own. >

In exercising this function, Mr., Randall has continued to demonstrate those 
“critical qualities of energy, loyalty and dedication. He cares. Ho is concerned 
with end results as well as the means by which the end is reached. He is 

Continued
SECTION P________________________________CERTIFICATION AND COMMENTS____________________________________________________
I. ~ BY EMPLOYEE

1 cEfmry that i haveseev sections a, o, ano c of this mkrt
DaTU <7

1. . ar supervisor
MONTHS euFuGreC HAS ftCEH 
IJHDKR MV Rla«»fft/niQ«

11
>F THi» ttt f*O«T HAS VJ 3SEH $H0»N TO C mF LOY O’, CIVS fi.< PLANATION

OATR

9 February 1972
OFFICIAL T| f L.0 Of • T T PCO O*» PR IN T RD NA MS SiONA T dMk

Chief, FR/B1 \/'s / ,(
1 Ct -------------- •

3. ' BY REVVING OFFICIAL

C-OMMtihTJ or X<2V:£a:NO f>FffC»AL

I think the narrative portion of the above rating Is a thoughtful and accurate 
account of a conscientious officer's performance. However, I believe the letter 
grades are a little on the high side as I feeta.-precl:ie letter description would ba 
in thy overall "S-" or "p-t” category.' Since I have great confidence in the ratin;; 
officer, I am prepared to defer to his judgment aa stated above. I think it might 
be noted that Mr. Randall has indeed come along very nicely in his present 
assignment, I believe he is eminently well qualified to perform his current job. 
1 believe that his talents and experience are bettor utilized in his current assign
ment then they would be in a more direct operational, i. e, , a‘;ent handling and

10 February 197.1 Deputy Chief, FR Division Kv.ift.-r L.

SECRET
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Section C - NARRATIVE COMMENTS continued

intellectually honest and has developed his organizational imagination 
to where he is able to identify the potential operational advantages and 
disadvantages on which he bases his recommendations for appropriate 
action^

Mr, Randall is a humanist, careful and considerate in his dealings 
with others, firm when necessary, scrupulously fair, with a down-to- 
earth approach and a sensitiveness to the nuances of the interrelations 
of major headquarters components all of which contribute to his Strong 
performance,

Mr, Randall unfailingly demonstrates a wide ranging intellectual 
awareness and curiosity, and is able to refine and use these in his 
approach to problem solving.

Mr. Randall write# well and succintly. He continues to turn in a 
Strong performance and is held in high regard by the Base officers with 
whom he regularly deals.

Section 0 - REVIEVZfHG OFFICIAL'S COMMENTS continued , 

recruiting situation. On balance, I have been pleased with Mr, Randall’s 
performance and feel that he is doing a good job.

As h final statement, it in my opinion that Mr. Randall does not have 
the requisite GS-14 convertibility from his present desk alignment to 
that of an active field case officer charged with the recruitment of agents. 
This is not ntated in denigration of Mr. Randall for there is clearly a 
need and a place for the type of talents he posneBuen, I think w.e have 
found that place in the job that he is now performing.

S E C R E T
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FITNESS REPORT
fMPLOtU SERIAL NUMBER

012170
SECTION A GENERAL

(Tift} ; I. CAT* QF SIRTM jS. SEX
Rand all, Fr ederick _________' 10/28/26 j M

4. GRADE ■ *> SO

GS-14 D
S- OFFICIAL POSITION f'TLf!

Op« Officer -
?. off-piv'br or assignment 

dod/iog

«. CURRENT STATION

Headquarters
•. chfcr txr type of appointment to. CHE CM (Ml TYPE OF R« ’CRT

XlC*A(tfl | 'RESERVE -j ’ | TEMPORARY | initial X |r<AS»IQNM<NT SUPERVISOR

| C are C*'F*o»i»'Ou4L (Saa to»»tn#allwt» • Sactl&t CJ X j.wu.u • j jMK ASSIGNMENT EMPLOYEE

j ' tp*<Ur>i i , special. /Specify?: .

H OATf »|FO»f D'J! IM O.P. I

__________ 30 April 1971______ L___________ ___ L
t*. Rf PORTING PERIOD (Ffw (oO

1 April 1970 - 31 March 1971
SECTION B PERFORMANCE EVALUATION

U-VMo>itfoc9»cy Pcrformoftcc is vnocc«ptabl«. A rating in Hin category rcQtnrtt immediate and pacifist remedial action. The nature of the action 
covM range from counseling, to further framing. to placing on probation, to reassignment or Jo separation. Describe action token 
or proposed in Section G

M-Morginal Pofo/mance is deficient in tome aspects. The reasons for atsignmg this rating should be stated in Section C and remedial actions
taken or recommended should be described.

P-Prof!cieef Performance is satisfactory. Desired results are being produced ia the manner eipected.

S-Strong Performance is characterised by exceptional proficiency.

O-Owtstondmg Performance it so eiceptional in relation to requirements of the work add in comparison to the performance of others doing similar
work os to warrant special recognition.

" SPECIFIC DUTIES
LU» up to six of tha mo»t important specific duties performed during the rating period. Insert raring letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. AH employees 
with Supervisory responsibilities MUST be rated on their ability to supervise find/cero numbat of amptoyaoa supatvljad).

$PEC»»«C OUT t np. » J RATING

Provides primary ope i .* tional support fo: 
eluding processing

r DO Division
1,1 of special ADDP o

1

SPECIFIC OhtT v ?.p, I .

Conducts liaison with other area divisions and staffs as concerns the
RATING 
LET TER

soperational activity of
SPECIFIC GUTT r.G. > •’ - *

Prepares operational correspondence; contributes to Quarterly Reports
RATING
LEncft

p.and

SPECIFIC r.ur T NO. 4
Supervises one Intelligence Assistant and partially supervises one 

1 clsrk-typist.

RAT ING 
LETTER

s
5FF.: (PiC U?l NO J

, so

: ? » *»O O

’ ‘ 4.
: 
i 
1 

1

R* I »Si, 
•. 11 r t»

•«lNs T

‘c

■>

OVERALL PERFORMANCE M CURREHT POSITION

t «(h.» ps
travel ttd

syee’s « ij„V«
H «*-«*«* ®» CtX h. •

♦-C-’-n

plClJ

avw.’v*h»A(j ubout lh« vhkk influence* h

»3’< JdtyS, pr&dlfC *1 v »f y, «»W»d*»C* <>«
tf» T-vItFATA. on ,«u>r uf ample

!»#/ i/» BtHyndin^ to l?>n v*-c

lu. S O» p9f 
» 3 trt B) 11 >, O J 

.4 'ea«.ng
vwi al {• ®* Ift/rtMWw o.

«» A ? )
LETTER

s
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COMMENTS OH REVIEWING OFFICIAL

SECTION C NARRATIVE COMMENTS

Indicota tipnlhcon* »ftengfh* or wvakr>e*«»» 4+mo*Wr»*«4 <* «u*r«nf ^otifi.on keeping In proper perspective their relotion ship to 
overall performance. Sfote suggestion* mpJe lor of work performonce. Give rtconenenJotlone Io* training. Comment
on foreign language competence, if required for current p5i>MA Amplify or e«plom reting* given In Section B to provide ke»f 
basis for determining future personnel action. IfiOftripjL.P’f J^^formonce of ggnoaeriol or supervisory du»ie< awd COM <on*cipysnesp 
in (Kg use ol personneL space, equipment o*>d .*?.>< *< applicate* 1/ eefra space is neeJerf to complete
Sectton C, attach 6 sepotato shoot of paper. L J i > * ! l * 1 1

Mr.-Randall continues to view his responsibilities with enthusiasm and serious con- 
cern, Given the complexities of dealing with every area division and staff within

• DDF]
■ -I would

characterize his overall performance as evincing exceptional proficiency. This was 
accomplished in a period which saw ncrease their striking power numeri-
cally rather significantly. In the ultimate, the real test of performance is in re
cruitment of foreign nationals. While recruitment is not part ofMr, Randall’s duties 
there 1g ho doubt that his support of the contributed to tire highest record
of recruitment thathad as compared to any other year. At the same time , 
he consciously maintained an excellent balance in the Operational
purposes. He is held in high regard by__________ Chiefs. Since much of the routine
desk work is done by his Intel Assistant, it is a tribute to his supervisory capability 
that this service maintains a high rate of efficiency despite the significant increase in 
work, and the fact that during this period there were three different intel assistants. 
Since the supervisor began phasing out of Hie. job for several months prior to 31 March , 
a. rather conscious decision was made to have Mr. Randall in fact assume some of 
the responsibility of the Branch Chief. Not only has he taken these added tasks 
willingly and with.the confidence of DO’s management, but he has performed 
superbly. ' •

SECTION 0 CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

1 CERTIFY TMAF | HAYE SEEM SECTIONS A, 8. ANU C OF THIS REPORT

SIGNATURE OF eMFk0«tf - • / .
'■ i ,z 6 A' '

7. BY SUPERVISOR

MONTHS EMFLOTEE 3EEN
UNOCR MT SUPERVISION

• F this Mi’oar mas not vcTn shown to eui*i,Qv€£, give explanation

OA’t

27 April 1971
op pic if l nt le or s- .isop PHiNfio %AMe

c/doi/i •

3. BT RE*I£*!NG OFFICIAL 17

I concur; generally, with the narrative portion of this report. 
However, I feel that it is somewhat overstated. Specifically, I would 
not rate his performance of Duty ’fo, 1 as "outstanding”, rather I . 
would rate it "strong". 1 consider Mr. Randall a capable officer, but 
feci hia overall performance falls somewhere on the border of a "low 
strong" and a "high proficient". Det rae hasten to add that I am fully 
satisfied with Kir. Randall's performance in his present assignment, 
and I have avery confidence that he will continue to do a completely 
satisfactory job. }

, Vy \j $ * 1*-^ v izv"» 
22 May 1971 ' Acting Chief, DO Division Walter I,. O'Brien

ECRET
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SECTION A
FITNESS REPORT 012170

________________________________ GENERAL
(Levo (Firet) ;4. O A TI or .41

RANDALL. Frederick C.110/28/26
®. OFFICIAL PCIITW TITLt

Opa Officer

>. SEX |«. GRADE 

_AL..gSrH

9. 90
D

‘ Y. OFP'OIV'^* OF AMtQNMfc NT Is. CUWMtNT station

; DDP/bO/l [Headquartera

»UP<«VI»OR

ipccia'l

_____ 30 April 1970
SECTION B

U-Uesohsfoctoty

I ta. RSPORTINQ PERIOD <FlW to>)

: 13 December 1969 . 31 Marrh 1070
PERFORMANCE EVALUATION

M^Morgmol

^FrofiekM 

$-£horig 

O-Ovhicnding

NHonbqac* *» eeoccepfoble. A rating io this category retire* <mm«d»af« and positive remedial oction. The notvre of Hie oetioe 
coaid range from counseling, to further ^training, to piecing qa probation. Io reassignment or Io separation. Describe octioa.taUn 
or proposed m Section.C

Performance is deficient in some aspects. The reasons for assigning this rating should be staled in Section C and remedial actions 
tales or recommended should bs described. '■

Performance ts satisfactory. Desired results are bebtg produced in the manner eipeeled.

Performance is characterised by exceptional praficr««<y.

Performance is to eiceptionol in relation Io re^ur^esbeoH ef the work and in comparison Io the performance of others doing' iimilar 
work at to warrant special recognition.

- -• - SPECIFIC DUTIES •
LHt up io «ix of the raott important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their obihty to supervise (indicate number of •mploym wperv/eed^.

OVERALL PERFORMANCE IK CURRENT POSITION

SPECIFIC OUTV NO. 1 ,----------------------------------------------------------------------------------------------

Provides primary operational support for DO Division^ 
including processing of special A DDP___

RATING 
LFTTIR

s

yA'’*-
SPECIFIC OUT T HO, a

Prepares operational correspondence: cables, dispatches, projects and 
special memoranda, ‘

RATING 
LETTCH

p

SPECIFIC UUT V NO. *

Effects liaison with other area divisions and staffs, as appropriate, ■ in support 
of the________________________ as concerns operations involving these components
of the DDP,

RATING ’ 
LETTER

s

specific sun io. .

Supervises one Intelligence As?istant and partially supervises one 
clerk-typist, . ,

MATING
LETTER

p-

SPECIFIC OUT r NO. 3

Contributes to Monthly and Quarterly Reports for DDP

OA.TlNh •
L f. T T t «

P
on matters concerning the
SPECIFIC Duf» NO. » XV /

V \ J-

u a riNc, 
LUHR

45 SECRET
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SECTION C NARRATIVE COMMENTS

Indicate significant iltengtht at w»okn»»«e» dcM»eM«Oot»d In eu»r»nf potihon '* tSe>* relationship fo
Overall performance. Store suggestion* mode far improvement of »»urli performance. Give recorrm en<fo»«on * for tvainlntj. Co»»vn ent 
on foreign language competence, if required for current petition. Amplify or • ■plain ratings given in Section B M provide best 

Lune lor determining future personnel action. Men.net pf perlofmpne* ol monogerjul or ivpervliory dv!i»* rmd co»t conicipymeet 
PlJhXJt^j».Lr-tr»»r.»i»L >r.g<»^ *yy|r"^nl cn-l I«n7>. ~u»t b» 0". iT f VcomP'’,e

This is Mr. Randall's first fitness report for a Headquarters assignment 
following nearly 9 years in the.field, of which over 4 yeai^s were at the Washington 
Base. Even with thia field background of operational activity in’&c USA.

The reporting period {of 3 1/2 months) is too short a time to give a fair evalua
tion of Subject's performance. This much can be said. Subject has undertaken 
his responsibilities with enthusiasm and a willingness to learn. He has made mis
takes but these were "par for the course" and none that were not rctri^able and 
correctable. Given the way he has jumped into the fray, I would characterize his 
overall performance as evincing exceptional proficiency. He is conscious of and 
maintains a good balance in ^field operational purposes.
He. is a good supervisor. He has more to absorb and digest in terms of the : 
myriad problems facing an officer giving total support | Ho has
to date made an auspicious beginning. As a desk officer, agent rccruitment is 
not part of his duties.

2.____________________________________ ___________________ BY SUPERVISOR

SECTION D____________________________

1.

_____________CERTIFICATION ANO COMMENTS___________________________________________________________  

BY EMPLOYEE

1 CCRTII’Y THAT i HAVf SEEN JfCffWS A, fl, ANO C OF THIS RCPORT

oa re SlflNATURfi Of «MPlUT|!C

3. BY REVie«IHG OFFICIAL ,/

C VUMgHT 9 O? fit *»!»♦•> Qi- • »ct *(. -■■■ — - ~ .

MONTHS EAtPLOrEE HAS BEEN :p THIS flE PCflf M 4 3 NOT UR fr.M SitOwti TO CMPt. OYCti, "df 6 E X »• U AN * f« ON

3 1/2 Subject is on TOY outside of the USA.
UAT| officjal r it vr'i>p »vp».»^«<jn it ; nine *’t"W 3liiHA TURD

8 April 1970
j •■ Dr

C/DOI/I i Joseph J J Bulik '
U4

I think ti;c above rating is an eminently fair and accurate rating of 
Mr. RandaijL, Hn han caught on quickly and has performed well, 1 look 
forward to a continuing good performance front thia officer,

_____________________ ___________ ______ _    ______ ________ 1 _ ______ _  

• I • r.__________________________________________ ’ ,7r___________ ? i * * » .,t B \ } .r ...  >v • v I.________________________________________ * 4 U* T ».;» s .»* "v * " a- * T

'» April 1970 • !)<;■><■>fl '•r"'’J/U—

Waller L. O’Brien 
»<»» v     i'»vuj-jsiitiIh^f.ii.li«.»v» .1- V u—i ■m.rmw-wi»»lm«mm»«—w—a—wnMiiwam — . u.ijmj i u i.iiMHWi’iw

SECRET



14-00000

SECRET

SECTION B
U’-Vnwhtfaclory

FITNESS REPORT
twrVQttF. NUMBS <r

012170 I

SECTION A___________________._________________________________________ GENERAL_______________ '

I.NAMf (leaf) (Fwet) i.WO/faj ir.nm O" RtttTM •*.$«>

Randall. Frederick CL______________ jO/28/26 ____ ’ M______
* on*OI S. SO

GS-14 ■ D j
• . OFFICIAL fOJfTION tlTLB 

Ops Officer
| f. or»»my.in ©• amicnuent • 

DDP/DO
». CURRENT STATION 1

Washington Base . |
•• CMKCe 1*1 t VFK OF ARPOINTUCNT 10. CNtCK «*) t iFt.Cf ««PO«t

A;c*hnr« 1 [m«»ERv* i ' tcupomur . ■ ini n*L i |nMMi»NWENf Bu*»tMrVf»O»|

j c *mr*'F«oyiltCN*t (dee m»r.N»ct*ewe * $eeti<«t C) !»nnu»u , 1
X ^nCAMiCNMCNT KMWLOVKC |

| era cial | »P«C*L (Specrh).'

il. 0*t« ncponr ou> in o.a. 11. MtPORYlNa PfcRIOO iFn*~ to) 1
18 January 19.69 - -12 December^1969 |

PERFORMANCE EVALUATION

M«Marg>ftal

P-Profic'tnf 
$»Stfong 

O-Owtilandmg

Pcrfarmoncc il u*Qec«p*obl«. A roheg in fhi» category require* immediate cod pouhw rtm«diol ocho*. Th« Nature of th* octra* 
could range from ccuatalutg. to further haimag, to placing on probation, to reawge^Mot or to icparaha*. Describe octroa fakaa 
or proposed in Section C

Performance it deficient a tome aspect*. The reatont lor aiwgrung thl« rating »hawld ba stated »n Sechan C end remedial achon* 
taken or .recommended should be described.

Performance is aah^act^ry. Ottered reiuHt arc bring produced in the manner expected..

Performance it churacMriec-d by etceptionol proficiency.

Performance it io ceceptio^l m rela*ton to requirement! of the work and in companion to (Ke performance of others doing iimilor 
work o> Io warroM »pe-?iai rucagmtian.

SPECIFIC DUTIES'

LHt up to iix of tho moat Important tpctcili? duties performed during tho rating period. Insert raring letter which best describes fh< 
manner in which employee perform* EACH specific duty. Cuntidor ONLY offoctivoooa* in performance of that duty. All atnplo/oo 
with tuParvHory respon sibrlitio 1 MUST be rated on tholr ability Io tuporvlae (rnutrer# tturuNi vt +/»?>!»?*<•» aupoeetemt).

*

SPfc C1FIC OUT t HO. »

Spotting, developing and assessing now agent assets.
MA TlNft 1
LB 1 TfcP I

P

specific our v no. a
Recruitment of agent assets.

U A T • N <» 
1 ft f » r. ft

s 
«

Handling (and exploiting) agent assets.
________ ... ' ___________ ...... . . . '

<t A T IN6 
Lil 7 I fc N

p

Jr’SsIXlC iMTt NO,a , ‘ NArifft* ’ । L t T T ‘1»
Handling tho Base’s periodic operational summary reports. । g

mcti-ic nj»» ao. • ’ : »t»rr..
1 
1 
1 

f't' c •* t; ;;■/1 v nit, a / 5^ i i .r..

•<--v r”?e

~~ o v £ ‘4 aCCp i?s~y osmanck 7>rcuRR£'Nn*oslTioN~*5"~ ~
? ”» a i Me <; e »»;Au\,r j >>*va...» i-t J । • h V*-^? *t Nd a ? 9 > x » »n Mt a« * A ?

■» *■! »j-a«il's «,?*”•». $■'»'-*' • •*' , » -*7» j<)l »»> . y 4io;>r”;’ •
-4't.i vlcr * Srfa- »n*> *rrt * cf i‘-4- 4-«» *. V. A »«3 e - »-1 . A * a q , w •*. gi’ 1 f ft A u# • -*4 ' r HI C $.4 ; 11

The < •• trnas "•■-‘J *c,,t l’i>'«w»n.’ *»<•-*»« e.-M' (•*.» la-*.*! »• |
» t

«••■•» n > h i jsuut.- 1 M-uirC^ Him U.
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Of lypffvl Wy dyllaWnd <»»♦ CQR*<iputnp<|
•/.bt u>/nr>ente j gfU H .opglftoMf* If »poce ?• h> CompT«t«

IwTJ

SECTION C_________________________ ________________________ NARRATIVE COMMENTS_________________________________________ __________ ___

• ©/ J»**'ontlrQfo-J,l0 <,v«r»nt position {•»pin<j In prftptf p«f«p»cHv# lh»l< relation ahip H>
parlormor>c*s $»<>»• «wpg*B*<on« mo-!» Ibr 4«np*o»e/n«nl of pailjnaCntfci Giv» f«c onvn enddf ipn « (or Convnont

I*rqvO£« to^patantt, »< k»» <u*»*r*l Amplify pr ••plain ruling* givon in Section 0 I® provide best
(or dotevrainirag lytixe por*«Ar»el oct ton. Monney pf 

in.»!’ f Jt»2XC^GJLau4Jl¥C<L^ jsm
Jfthon C, ottoeh o »»parore tApef p( popw.

This case officer Is Intelligent anti articulate, and is 
capable of dealing with equanimity with intellectuals, ~|

He has had sufficient experience in field assignments 
to have developed an area of expertise. His operational and intelli
gence reporting is organized, coherent and thorough.

Ho was one of tlie few officers J
| during the period. Ono of these was essentially routine,
I through no fault of the rated officer, but in another case the 

officer skillfully tlM he also <Hd in
which had tho additional complexity of 

q ^involvement.Ihail these cases the officer illustrated his 
ability to plan, organize and carry through an operation to a. 
successful conclusion.

If I were to fault this officer I would say that ho is not 
essentially an activist, and___________________________________________
notableConversely ho doos possess tho sense of caution 
which [also saves mistakes.

(continued on separate sheet)

SECTION D______ ____________ CERTIFICATION AND COMMENTS_________________________________ __ ______________

)-_____________ ;____________ ____________________________ .__________ - BY EMPLOYEE___________________________________________________

____________________________ ' rfgurr thatj have tern secriom a. ti, amo cop run report 
s*ft__________________________________________ •»af uhe op tmocorl>a"*~

3 February 1970 j Frederick C. Randall (Signed in Pseudo on Form 45a)
i. — ____ __________~"~~~Kr tu'peavispw — - ■ —

fui'tont *»ab urn Tr ?mj »ero»if has mgt otfN shosn to EMPuarcK, aive bk^uanation 
VMUfcW Mf JuPfHvmOH I

12 ! ’
- -------------------------- - ---------- ----------------------------------------------------

3 February 1970 j j

<*111 RsvirwtNa c.rtcn

I am somewhat surprised that the rater give# an overall rating of *'P" 
for Subject's performance when in the rater's own Words “>i«j wao one of tho 
low officers within In another recent
fitness report on another officer who lisa since lim-n tr j.nuf er rod and whose

Apparently the raicr prefe’rs 
while giving the i>>.il'aardin>pireBsion of bnlng tow 
thorough case officer arv

tho year have been
rhe rater gam him tho overall rating of "S", 

The fact rflirmlna that Subject 
wa;i indeed an active and

imn «]:erul asaigrun-.-nts hocausn of his 
u_ l-w.wifid.j:..:t e ill..tic* tatihl*

(> March 1970 c ;t»oi/ s

SECREr



SECTION C NARRATIVE COMMENTS (Continued)

I would rate this officer higher in any job which puts greater 
emphasis on orderly analytical production.

Officer is adequately_cost-conscious. 1 had no opportunity 
to observe his capability as a supervisor.
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SECRET

FITNESS REPORT
EMPLOrEES&RIAL NUMBER

0)2170

SECTION A GENERAL

«. NAMg /6«r*> f^lear) (Middle)

Randall Frederick.
f.DATt OF BIRTH J. SFM 

10/28/26 M
4. QRAOF । 9. SO 
GS-14! D

4. OFFICIAL FMlftO** T«*L«

Ops Officer
». OFF/OIV/fln OF ASSIGNMENT 

DDP/DOD
9. CHECK IM) TTFI OF A *’►'>1N T MMN T 10. CHECK <Xl TYPE QF REPORT

A CARKCR | -WCSftnvC | jTKMPONART INITIAL X RKASSiqNMKNt SUPCMVISOR

C ar c KR*RRO *»>♦&<* * L flee fnstructime • Sxcllun C> ANNUAL REASSIONMCNT KMRLOVKC

snsciAL flpeetf/?/ SPECIAL (Spr/fyjt

11. DATS RIPOAT DUff IM O.P, 11. REPORTING FERlVD (From* <O»J 

1 April 1968 - 17 January 1969
SECTION B PERFORMANCE EVALUATION

* Waok Pa/fs<M*e*»ca ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
profcrollo*, to reassignment or to separation. Describe action taken or proposed in Section C.

A * Adequate Perf?x«»once meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence,

P * Proficient Perf<9ra>9A&o Is more thon satisfactory. Desired results are being produced In a proficient manner.

S ■ Strong Perfor«»on<pe Is characterised by exceptional proficiency.

0 • Outstanding Perfs/oanee Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES

List up Io six of tho most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty.. All employees 

with supervisory rosponsrbditieft MUST bo rated on their ability to supervise (h'tlKato ntuubot til vtnttloy***

5PACIFIC DUTY NO. i RATH4O 
Lfe T TftR

S
SFRCIFIC DUTY NO. 1 R A TINO 

LCTTEH

P Y
SPECIFIC OUT V HO. 3 RATING 

LK f TKR j
p /

s*»ec:rtc outy no, 4 R A TING 
UST TER

s

5*»KCIF»C CUTY HO. »

Preparation of operational and intelligence reports.

RAflhd 
letter

s

fi?*ac>PH: outy ho. a

Supervision of one secretary.
\ * >

RATING 
LtT fKR

s

t __________________ cV ERA LL p E RFORMAMCE INC’

u j »be employee whit** »J»ll’_«er»ce s Ms »'!«

i» f>? «poctf:e c-’< Uur.n.ny, on ;eb. c4opereitvena
jr or «:n yubf kn&wle4^«» al-0s»£.ls»»<»‘s
9 c«rtM in rating fcnx to the wh«ch moi

JRRENT POSITION

TqLo in 
farfS$*tt 
>M3r)<cwi 
p»»v« ih

cii.oMU In his Current posit ion »w. h 0* 

j», p^rltnenf person'll fruits habit a. end
o.^rall p»rlu*f»Q..cn during <1^ r.nlng period,
♦IUFtfHlf '-‘lorts h<s ia»el el par ter o.

« A T lift

s

45 SECRET



SECRET
r, i / *.______________________________________

TectkhTc "- NARRATIVE COMMENTS_________________________

Indicate •lunihccnl ifrengrhn or weak****** Jemen«t«ufed i« currem pnvir/aA tbvplnjf In'jAdpif p^*pe»tive their relation»hlp ♦© 
Overall 9, Store iv'j'jBtb&M mode for improvement ol work performance. Give reconvaenttotlone lot Training. Comment
on foreign language competence, il required for current petition. Amplify or eeploln toting* given In Section D to provide.be*#" 
botlt for rfoferndning future pereoonel se*lon< ”M JnntLSjLA’*ll<’r"’J,r €•_ ♦? rnon«'j«/'ol or tupervltory <fo»le* on<f co«t COn«Clou«ne*f 
l>l.,Jhf w»e ?l vrU9’mtL-19J>ttf JW.i'C’nf-on^Jun'iK ■"«»» v« tomir+nul p^lA/'jtJ'ciCt- nVju’Cat; i» ne.J.J to compl.to 
Section C, attach o aeporoto eneet of paper* wAn Cl & hl till vj

J [lie performs
his supervisory functions well.He has asked for transfer to .

1 and the rating officer endorses, this request, feeling 
that Subject’s high degree of expertise in the FE area would well 
qualify him for work of a substantive nature in the| [
Subject is cost conscious and his accounting for of1iciatfunds 
is prompt and accurate. No training is contemplated or recommended 
at this time.

SECTION P__________________ ____________________ CERTIFICATION AND COMMENTS_____________________________ ■
l,~ ______________________ _______________________ BY EMPLOYEE ,_______________________ ~________________________ ~

________________________________________ I CERTIFY THA t I HAVE SEEN SECTIONS A, 0, Atio C OF THIS REPORT

OATS *~'~’*^~757fpMATUftg or imOYf.C

16 Jan. 1969 |
2. _________________________________________________________ BY SUPERVISOR_______________________________________ ________________________
MONTH! EMPIOVEE HAO agfiH fjp HUPCHT MAS NOT nt.CN 9H0*M TO CMPLOVgC, GlVK f. X f»LA N A T tON
UHOSR Ml ^UPEHViMQM

49.
OAT# OFJ’tCiAi.TiTUtiOrSU f'PWViOOH ' ' r ' T r pr n "nn PniM-r ph "mami. a n n * in ki a f un p

I

16 Jan. 1969 | DCOB, Washington [ n T

3, .................... .......................8Y REVIEwiNG'oFFiaAL

COMMENT! OP ftCVtfcWISft Q*PJC’*L 

‘ . i

As Reviewing Official, I am in complete accord with the per- .
formance evaluation given this employee aa outlined above.

16 January 1969

SECRET



SECRET
Fi !I")

* . NUMBER

FITNESS REPORT i ni?i7O

Action a general

section b performance evaluation

t. name (La»t) (FtfO

RANDALL, Frederick C.
1. CATE OF BIRTH ». SEX

10/28/26 M
4. GRADE 1 8. SO

GS-141 D
S. OFFICIAL POSITION TITLE

Ops Officer
?. OFF DIV'BR OF ASSIGNMENT 
DDP/DOD/Wash.

S. CURRENT STATION

Washington
•. CHECK (X) Tree OP APPOINTMENT 10. CHECK (M> TTPR OF REPORT

X |CAMCC« | |rASK«VS | |TEMPORARY - | initial j RCA SSI G NM< N T SUPERVISOR

| C are « (^provisional ($•• inttrvcllcrw • Section C) X |ANNUAL ^REASSIGNMENT EMPLOYEE

|>»«CIAL (IfClfrJl j special fSpec/trJi

11. DATS StPORT DUC IN O.P.

25 April 1968
11. REPORTING PERIOD (From* to*> 

1 April 1967 - 31 March 1968

* ' Performance ranges from wholly. Inadequate to siIghtly !*** then satisfactory. A rating In this category roqulrot
positive remedial action". The nature of the action could tango from counseling, te furffuw training, to placing on 
probation,' to reassignment or to separation. Describe action tab

A • Adeauofq Performance moots ell requirements. It Is entirely satisfactory c , deficiency hot
.excellence.

P * proficient' ' Performance Is more than satisfactory. Desired results aro being produced In a proficient manne:.

S • Strong Performance Is character Iced by exceptional proficiency.,

0 • Out standing Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as te warrant special recognition.

List up to six of the most Importor? specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee peH^rms EACH specific duty. Consider ONLY effectiveness in performance of that duty.. All employees 
with supervisory reepon^relhtlos MUST be rated on thair ability to supervise (indleato numbvr et tmplortti auparritodk

n.rr y ma t
LETTER

s

SPEC* PIC OUT T NO. 2 RATING
LETTER

p
SPfiCI F»C CUTT r»Q. 1 RATING

p

SPECIFIC OUT y NO. 4 RATING 
LETTER

s

spec IF1C DUTT NO. ft R A TING 
LETTER

Preparation of operational and intelligence reports s

SPECIFIC.CUT f MG. 8 RAT »NG 
LET TER

Supervision of one secretary p

" OVERALL PERFORMANCE IN CURRENT POSITION

TuU t*te occo-jnt evoryfhir.g about the employee which influences his 
specific dvf‘e», pradvc rJvlty. conduct on lob. co-ope/ati 

partxwl^ r«g<।ons er tvle*»*». based on ycijr k'noelou.jo of employ 
pioc* rho saner in Hie rating box correspending to the statesnent wMrh

e I leer 1 vo”« s •» inhln currant oosiHon tveh e> per* 
r«>«n, pufiinar.t pertcral noils er
-&o*w Overall pYsrfur.T.anco during the »aiing period, 

wvi-sl accurately rejects his level of perfcrmonca. |

LETTER

P 

______________

Xt eV *A 4 45 JSC seine, SECRET j ' !
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SECRET 
 (um f< : i** t*) 

SECTION C NARRATIVE COMMENTS

Indicate tlgniflconl •tret.gfha or weakness** demonstrated in current position keeping tw prepot petspectf<« tSe«r relationship to 
Overall performance. Stalo Suggestions mode for improvement of work performance. Give recommendation s lor training. Comment 
on foreign-language competence, if required for current position. Amplify or osploin ratings given In Section B to provide best 
basis for determining future personnel action. Manner of performance of manogoH^I 05 supervisory duties and cost consciousness 
in the use of personnel, space. ^avlpment and funds, must be commented gn, If If astro space is needed to complete
Section C, attach a separate shoot of paper. ‘r~u~ .

.Subject Is the FE "referent" for the and, as
____ such.___ has___the resnonsi hi 1 i tv for mnrdinatinir: all work against the

J He writes well and 
is orderly and professional in his approach to operations. His 3 

[case is cited 
in this regard.Although he .continues to feel a bit unsure of 
himself in operational areas other than FE (to a degree not warranted 
by his performance,P he is improving in
this regard and is on his way to bringing his operational activity 
in other areas up to the level of his performance
He performs his supervisory functions well. Ho is very cost 
conscious and his accounting for official funds is prompt and 
accurate. No particular training is contemplated or recommended 
at this time.

SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYES
- . I CERTIFY

BY REVIEWING OFFICIAL «3.____________________________________

COMMENTS OF REVIEWING OFFICIAL

As Reviewing Official I am in full concurrence with 
___the evaluation given this employee, as outlined above.

Hatk -------- iOFFICIAl. Hl Lt or nt • »e w %

,1 May 1968 j COB, Washington 
. _______

(Signed in pseudo on ?orm 45a)
Rudolph E. Gomez



TRAINING REPORT

1*0 hours, full time 4-8 biarc!i l963

Student : Randall, Frederick C. Office z : DO

Year of Birth: 1926 Service Designation: D

Grade : CS-lU No. of Students : 25

EOD Date : Sept. 1951

COURSE- OBJECTIVE

ACHIEVEMENT RECORD

This Is a certificate of attendance. No record is trade of 
individual performance in the course.

FOR THE DIRECTOR OP TRAINING

y£te
Instructor

5 MAR
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SECRET

SECTION A
randAIX

FITNESS REPORT

GENERAL

012170

Frederick C
A. OFFICIAL POSITION TITLE

Operations Officer
?♦_ O.Fg/niV/.aff OF ASSIGNMENT I.CU«StMT STATION
DDP/USB? -pc»T> tfashlngtbn, D. C

X~
to. CHECK TVFK or REPORT

C arc KR’PRO vision al (lee taefrwcricvie • Stetten C) 

SPECIAL (Spectty)l

JRgASSiaNMgNT BUPgRVISOR

SPECIAL (Specify)/ Keconunendation'X
II. DATS REPORT OUR IN O.P< IS. REPORTING PERIOD (From* to*)

November 1966 - 31 March 1967
SECTION B 
w- w«e

PERFORMANCE EVALUATION

A • Adequate

P • Pfqflclpnl

$ • Strong

0 • Out stqnding

Performance ranges from wholly Inadequate io slightly fete than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, fo further training, fo placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performance meets all requirements. If Is entirely satisfactory and Is characterised neither by deficiency nor 
.excellence.

Performance Is more than satisfactory. Desired results are being produced In a proficient manner, ----------------------

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and In comparison fo tho parformonco of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES

List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise ftnalcnto nti/nhtf of omployttt euperyleerfj.

OVERALL PERFORMANCE IN CURRENT POSITION

SPECIFIC DUTY NO. 1 HATING 
LCTTSR

s

arectFic OUT f NO. a RATING 
LETTER

0

SPECIFIC OUT V NO. 3
Preparation of operational, intelligence and administrative 
correspondence.

RA TINO 
LETTER

s

SPECIFIC DUTT NO. 4

Supervision of one secretary/stcnographer.

RATING 
LETTtH

8

SFc CIFIC PUT Y NO. 5 n* TING 
LETTER

specific nu f ’< mo. a

----------------- ------------------------------------------------------------------------------------------------:---------------------------------------------------------------------------------------- ----------------------------------

RArihG 
LET TCA

Tele into account everything about ib^» employes, vrhlch influences hit effoctl*e*vets in his extent pn*-nan sv<h o» per* 
fwn'once of specific duties. product iyilv, conduct on Job, coofarari veno»a, p«ri>nirM rralr • cz ► sb it >, and
Particular il.Aifeilons or talent*. Bated on your knowl^ebje of ew^toyee** overall during ikw raring period,
place the letter In the ruling box cor re spending »e ti-u siotAmont which most accrete I y reflect i h*» is-»e< at performance.

3

45 imsvipui soukwi SECRET
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SECRET
SECTION C__________________________________________________NARRATIVE COMMENTS_________________________

Indicate ilgnlllconf strengths er ®vckn»ts»t damonatroted In terre^t potir.** keeping In proper perspective their rolotlcrtthip te 
o»eroil patlnrmence. Jtoter e^pgestiens mode Ur improvement •( **oA pecte^rxance* . G<YA t«CQ»<r»pniUtlene Mr training. Ceoveenl 
on foreign language competence* U required lor Current posltioas Amplily «- WMaiO'*1 lo/li^/e^IvdiVtn'Section 8 to provide best 
basts lor determining future per oonnel action. Mann9U0Lg<rhyj»«nce_of sypervlsory duties and cost coneciogtygst

Itttbt UH.uf g.flonnol. leoct. t^uteg^nt wid fundi, mw»l U.CTntrwuT '! ac»ll«iU.. iTs.iro ipoit it n.’ij.t! ia tempi... 
Section C, attach a separate sheet of paper.

appropriate.Ho is very coat conscious
is characterized by good judgement and prompt accountings. He 

has excellent working relations with his colleagues 
in Headquarters.

(Continued on supplement sheet)

COMMENTS OF nevtCVviNG OFFICIAL

SECTION 0 CERTIFICATION ANO COMMENTS

1. BY EMPLOYEE

1 CERTIFY THAT f HAVESfCTKWS A. S» AVQ C OF THIS REPORT

DATS y Is.qNATURH Or tiMP-kOYitt > /z

I 7z/4?.■'• (•:.?.♦ •• f-i
2. / BY SUPERVISOR

AtONTHS OtPl.QYet: MAS BdEN 
UNOgR MY .SUPERVISION

iP THIS RKPOflT HAS NOT 0*4EN 3MQ»N TO SM^UOYt, K, OiVfl CXPLANATIGN

/ "I A //' ~7 •

Chief,
1 ■ BY REVIEWING OFFICIAL

The Undersigned is in complete accord with the narrative 
. comments of Subject's immediate supervisor.

(5‘?!CMt TJ’UE or *CVt£«f*«O •?.*

COB, WASHINGTON

:C *v Od p«<>.T do

Rudolph E. Gomez

SECRET



SECRET

FITNESS REPORT FOR: Frederick C. RANDALL

SUPPLEMENT SHEET

Continuation of Section C:

Subject's liaison contacts with officials
have been handled in a superior manner reflecting credit on the 
Agency; officers concerned have
praised Subject’s work.

He supervises one sccretary/stenograptier.

No training is contemplated at this time.

SECRET



SECRET

FITNESS REPORT 012170
SECTiON A_______________

'■ ^Andall (LM1
GENERAL

Frederick C.
'rici.L rcmrioH th
Ops Officer

28 Oct. 1926 M 
f-^f-OIV'OR CM ASSIGNMENT 

^FE

4. GRADE [». SO 
Z.O DGS-13 |

i. curwent station 
Washington, D. C

•. Check <m> tym of appointment — _. . ... . _ . ~ _________....... ... _____ . __
A ! i-CAREER | jatlSRVS | |TEMPORARY

eARECR'PROwiSiONAv (See lA«rruri/0R* • Sectten Cf *

•PictAu <Sreetfp>r

1 I. OATI DEPOAT DUK IH O.R.

(ANNUAL I RIAItlSNMlNT EMPLO

'■Xj;pCC7^7,“c^Hocofftmondatlon“for— 
U. Mt FOR TINO PfRIOO fFrwn» iff) PVOmd€T5xi

Fobi’uary 1966 to Sojptomber 1966
SECTION B 
W- W.d.

A • Adequate

P • ProHclenl

S ■ Strong 

0 • Outstanding

fERfOR^CE^EVALUATION____________ :_______________________________________ ____

Performance ranges from wholly Inadequate to slightly les* then satisfactory. A rating In thle category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performance 
excellence.

'Performance 

Performance 

Performance 
other* doing

meets all requirementa. It It entirely satisfactory and It characterised neither by deficiency no*

It more than satisfactory. Desired resufls ere being produced In a proficient monnor, J *v

Is characterised by exceptional proficiency.

is so exceptional In relation to requirements of the work and In comparison to the performance of

SPECIFIC DUTIES

List up to six of the most impeitonf specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee perform* EACH specific duty.* Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise f»n«jtceT» ni tupluytti tupttrintf).

SPECIFIC DUTY NO. 1 a A TINO 
writ#

s
SPECIFIC OUT V HO. » 

Preparation of operational and adnin.istratlvo covros 
pondenco

SPECIFIC DUl V NO. s

Supervision of ono socx'Otary/stenographer
TINO

s

specific du

3

oub -*»G. » ■>.3

OVERALL PERFORMANCE »N CURRENT PO’sifiON

l O Then'S.

9. \ 4

0<M s

45 SECRET



SECRET
( , ! I • -f. t ~ ,

SECTION C NARRATIVE COMMENTS
• •gnilic*it »t*«nglhft 09 w®®hrt®e»®*« diffw Or®* »4 in tvftfnf looping th p<^p^/p$« «p®c*> w # lh»ir relofionehfp to

t*rp9olt f^pm9n(t< St®*® • uggetticM* m®d® fof impr®»®m®r»l of war it p*rl®rm<mc®a G*v® r®comm®mibf^>** t lot tfoiiiinff Commfrtf 

®* fa***?” lonqvoq® competence, if required lor eurrejH position. AmplU, or * * P* L” •" giver* in S>A4)|B to provide be*l

boot* fpf determining future personnel oclion, Mor»ner_®l performance oi ^ft'a^m^rti Lllfnno>f duties oe<f to«r <oniclo«/£***«• 

»*_»** vw d personnel, epocn, equipment ond lundt, mutt be commented o*^»l explicable. • poee *• needed »o Complete

His knowledge of Far Eastern
>~****'*w> &**' 
his handling

W'n.wrprw’WAwr ; **«>w

lonfirms the high marks given
him by FE supervisors in earlier reports. He has begun to use his

characterised bv ttood iudement and Dromnt accou itines. He has
excellent working relations with his colleagues 
in Headquarters.

(Continued on attachment)

SECTION 0 cyriFiCAi
BY

TON AMD .COMMENTS'
h eMRLoree

i cenrtpY tha T 1 HAV£ SEEN SECTIONS A, 8r_AJ 

i or SMo'uorf i'
o c of Thu Rgpoar

&*?£■ [ilQNAT'U®

15 September 1966 j ■

2. BY 5UPFRVI5O
POS1/7 w*» nQT fittM lMO# 

iowji to employe

B

emfidycb mas ob 
unG-B# t*r SUPgff VISION

12

BN jjp THIS AB

(Not si 
io>ric’iAu*

H to KWFLO/Ce, Give EXPuANATtON

o because of promotion request,
(U'£ TITIE.'OF WPS AV<»09 > tlGNATMAe

15 September 1966’Chief
j,____________;_____________________ ______ _ar fltvi£**iNG offi
c6*rtUt,c.-T5 flgvipvtNO official ~ .......... "

Mr, Randall is an experienced, calm and 
has raised the level of the quality of t 
Station. I concur In the above evaluatl

o ‘ ’S ]<irr<n4t ftTtt or »t r.M>vq er r«r.

16 September 1966 J ACOS

a al

ividual who 
1 work in th

P5! S» • ? i> S ^»i^r VNL.* 
y.-.

j j, Miiiu

sober Ind 
iperatlona 
on,

"•cr’X

Jcsop!

is

ton" “

SECRET
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Continuation of Section C Fitness Report F. C. Randall

officers concerned have praised 
Subjec t's a bl1i ty to the und ors1gned.

No training Is contemplated at this time.

V.T' r



SECRET
pi /«)

FITNESS REPORT
crwPLotee serial number

012170

SECTION A GENERAL
1. name fteeU fPrrsO (Middle)

BANDALL, Frederick C.
1. OATS OP EIRTM S. SEE 
?a-oct. 1926 m

A. GRADE S. EO

,GS-13 D
S. OFFICIAL position title ■

ftpo QCCtefir_____________________ —
1. OFP^OIV/8R OP ASSIGNMENT 

fra
B- CURRENT STATION

Washington, D. C*
S. CHICK (K) TTPS OP APPOINTMENT to. CHECK <*) TYPE OF REPCNRT

CAREEN | {RESERVE.,- - [ ' | tEMPORARV - INITIAL' [REASSIGNMENT SUPERVISOR

c ARE ER«PROVISIONAL tnSlRACNonO • ISCtloR Q annual IRS ASSIGNMENT-EMPLOYE E

special (Speeffylr X ...ci.l (spKitft: Recansnendation for Promoti< a
It. DATE REPORT DUE IN O.P. 11. REPORTING'PERtOO (Pfem- toM

January i960 - l^ February 19^6
ECTIOH B 
w-IaA.

p * 
$ • £tfong 
p • Outstanding

■ PERFORMANCE EVALUATIOH
Performance ranges from wholly Inadequate to •lightly lots than satisfactory. A rating In thlscategcry requires 
positive remedial action. The nature of th* action could range from counseling, to further -training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed'in Section O

Performance moots al I-requirements. It Is entirely satisfactory and'ls characterised neither by deficiency nor '
•Kcollehcb. * ' '

Performance Is more than satisfactory. Desired results ore being produced in a proficient manner.

Performance!* characterised by exceptional proficiency. - —

Performance Is so exceptional In relation to requirements of tho work and in comport son to the performance of 
others doing similar work as to warrant special recognition.

Specific duties
List up to olx of the most Important specific duties performed during tho rating period. Insert rating letter which best describes tho 
monnor In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (Indicate number cJ eenpfayeos •ufwrvl***#.

SPEC I f »C -PUtT noTT PATINO

s
»PgCiriC OVTT HO. J

Preparation of operational and administrative correspondence

IVtlCIftC OVTV HO. >

(Supervision of one secretary/stenographer

PgClFiC OUTT HO. « .

specific dus'v no. 9 -

c»*»c out r no. o -b-

RATING 
LETTER

S

RATING 
LETTER

S

RATING 
LETTER

RATING

OVERALL FeVpO^MANCFih CURRENT ?0$l

8

s j rrn i
71,1 <5 <•»



SECRET
SECTION C ___ ^ NARRATIVE COMMENTS l^rf'|CC CT Fgp.tCnnti
------- J- " "UJC. ■ / -u.--------- ~-----S=£T=—------- . __ ——————■) — 
fndlcote eJghlflcqnt tttvngth* or wealcne**** damSn*tfotod In currant petition boaplrig4rrixpropqr~par*pactive their relaiflbniMp to 
overall performance. Slate suggestion*'moda lor improvement of work performance. Give recommendation* lor training. Comment 
on lorelgn languag'a competence, H required lor current position. Amplify or erploln ratiErevgfl^n infSacUcftfl W^ovlde beef 

bail* lor ditterminlng future personnel action. Manner of performance of managerial or *op*nrA<py djtiei5n» ecribed. If

__________________ ._____ ______ _______ .___ ,,, His knowledge 
of Far Eastern politics, geography and contemporaryhistory is encyclopedic 
and confirmBthe high marks given him 
by FE supervisors in earlier reports. [

umraoierxzea oy gooa judgement and 
prompt accountings. He has excellent vorking relations with his colleagues

in Headquarters.’ • /

No training is contemplated a^his time beyond, the Clandestine Services 
Review Course which Subject viU take in March 1906.

SECTION D CERTIFICATION AND COMMENTS
1. _ BY EMPLOYEE ‘ -

’.. jjeeawFr thati have'se'en sections a, s, aRocof thisbepost
OATS SIGNATURE OF EN^LOY^e f /
lb February 1966 y uA^cL 1

2. ■ !' BY SUPERVISOR t .
MONTHS EMPLOYES HAS SEEN IP THIS REPORT HAS NOT SEEN SHOWN.TO EMPLQY3E, GIVE EXPLANATION
UNDER MY SUPERVISION

..... 6 • ■ • j '
OATS OFFICIAL TITLE OP SUPERVISOR

14.February 1966 Chief,.
3. 3Y REVIEWING OFFICIAL:
COMMENTS OP REVIEWING OFFICIAL

Concur. An active, hard-working and well'^motivated 
case officer. 4 <

February 1966!
Chief cf Station

-- _ ------ y,.-----—-- ....
। T vPCO yb M>ht| O ■>**£<

i Harry A. kooiUka 
SECRET



MEMORANDUM IN LIEU OF FITNESS REPORT t
NAME :

REPORTING PERIOD:

Frederick. RindaH Z7

21 June 1965 - 31 December 19^5

DATE OF BIRTH : 28 October 1926

-SEX : Mile

GRADE : OS-13

SD : D ' . ' r .

OFFICIAL TITIE - : Operations Officer ~

ASSIGNMENT : DDP/DOO/USS

CURRENT STATION Washington, D. C.

APPOINTMENT' : Career

TYPE OF REPORT : Annual

Subject returned to the U.S. in August 1965, but did not begin sub
stantive worst in the Kon-Orbit Group at the Station until late September 
1965.. Much of the time since his arrival lias been spent on becoming 
acquainted-with the work |

| We, accordingly, 
prefer to delay until April i960 submission of a formal Fitness Report 
which, hopefully, will give a more precise and meaningful evaluation of 
his performance than is now possible.

We note tJiat Fitness Reports submitted on Subject Just before his 
departure from Tokyo give him high narks for his opor^tlp^al support work 
in Japan and regret tel tnat the situation in did not permit him to
be given as much active rational work as he wished. '.;e will certainly

’•irf e a



RANDALL, Frederick C,

have the opportunity for nnd
io aware tliat this activity will not be limited
to FE Division, but will give him the chance to participate actively in 
the planning

No training is rec amended at thio time beyond the Clandestine 
Service Review Course which Subject will take in March 1966.

Subject exercises good Judgement in hlo 
and his accountings are prompt.

. Ke gets along well with hia colleagueo at the Station und in 
Headquarters.

CERTIFICATION AI1D COMMENTS

BY EMPLOYEE

Date Signature of Baployee

BY SUPERVISOR
Months Employee Has Been 
Under My Supervision

Date

29 December 1965

BY REVIEhTKG OFFICIAL

Date
4 JM! V&

Signature - {

C.OC, Washington &1Z■



■' ■ •‘’*n!_No._,uO FJTT M>,& 
l«U ,

ANNUAL

FITNESS REPORT
implotii b«wi*l num#an 1

012170 |

SECTION A GENERAL ____1
1. NAMC ft—U <F«teO (Mi<Mle>

RandalU__Fr_ederick_C<
t. DAT< OF atOTM >. »KK

28 Oct 26 M
4. QWAO* •. *O 1

GS-13 n 1
e. OFFICIAL PO.ITION TITL.

Ops Officer
t. oer< pty/an of amionmcnt 

DDP/FE/JKO
0. Cwnn«NT STATION I

Tokyo |
»• CH«CK t«> T > R« OF .FFOIMTM.HT to. CMKCR TTFC OF RSFORT |

X CAR«CM | |n«»«hv« | [ TlMPOflSRT INITIAL {n<Aaa>GNM«NT *uf*rui*or|

•PFC'AL

SECTIOWB
. w. w.w

U» W» PORTING FCRIOO (Ftum-

1 January - 20 June 1965
_______________ . PERFORMANCE EVALUATION____________________________

Performance range* from wholly Inodequafe to allghlly leas then aatlafoctory. A ratine In this category require* 
petltiveremedlol octlon. The nature of the action could range from counseling, to further training, to placing on

.probation, to reassignment or to separation. Describe action tohon or proposed In Section C.

Performance meets all requirements. It It entirely satisfactory and I* characterised neither by deficiency nor 
excellence.

P» Proficient performance !• marethan satisfactory. De tired results ore being produced In a proficient monnor.

$• ?trong ' Ptformonc* Io charectotlted by exceptional proficiency.

0 * OuiMcndlna Performance It so exceptional In relation to requirementsol the woth and In comparison to the performance of 
others doing similar wort at to warrant special recognition.

SPECIFIC DUTIES
Litt up to tlx of the moat Important specific duties performed during the rating period. Insert rating letter which beat describes the 
manner In which employee perform* EACH specific duty. Consider ONLY effoetlvenoss In performance of that duty. All employee* 
with tupervlaory retppnalbllltloa MUST be roted on their ability to supervise (indrc«>« «uaib«r of employee* auporr'aaO, 

specific outV no, i

* • Mtavait

R* nso

Station Agreed Activities Officer o

SFRCIFlC OUT i NO. a
Supervisor of persons handling Registry and KURIOT 
matters.

RATINQ 
LET T*N

S

aPgCfFtC OUT* NO. 4

Case Officer as required

P&ClFJ< uuf V N». •

el ♦r->s»u«

S

” 4S

3PKC1FIC OUT T NO. a

Supervisor of Area

CGBBfandiiuj Officer of Station’s principal

*n*a

‘ ; s

WAT ‘NG
L^t T«S*

—
s

OVERALL PfcSfORUAHCC fH CURRENT POSITION

pl««.A t*M» is» **<



14-00000

SECTION.C RATIVe"COMMENTS ~

■d In cwr/ent potitlon keoplnn l'i>w<0(r Iw• »>

ot wwli perfovfno»ce^>T**''*<omfn«ndor4on* for

opplicofrls.
if

There Is little I can add to tho comments mado, In tho annual 
report prepared earlier this year. I would llke.^ipfli^’iterate, 
however, at this time of Subject’s departure, tile Station's 
continued support for his promotion to GS-14 as first recommended 
in August 1963. —

SECTION D CERTIFICATION AND COMMENT* 

___________________________ _ ______BY eUPLOVet! _ ________ _______________  
~ ' / CERTIFY THAT I HAVE SEEN SCCTIOHS A, fl, AHO C OP THIS REPORT ~

OF SMPLOYKft ’

IS Jun 65. , | /«/ Frederick Rand a 11
2. 8Y SUPBRYBOR

**ONTM« SMPLOY a eT’hAI RCJN THIS ntPORT MAJ NOT ertNiMOWN TO CMPLOvgfl, Oivt gaPLANATION
UNOS4 MV SUPERVISION i

TTPfiO OR PRINTftQ NAM| AND tiONATURSOAT A

| 21 Jun 65 DCOS /s

['COMMENTS OF ftfi¥ie9>M<3 GfFiCIli,

I Concur,

13 Jun fi3 cos /s/ William V. Hrov



-00000

■waerk’

SECTION A

cwriotsea CWIAU NUMBER I1 FITNESS REPORT 017170 1
GENERAL

1 1. NASH rtee<>

I Randall, - Frederick C.
1. OATi or RIHTN |i-»tl 

23 oct 26 M

14. OOAOI >• SO I
L2S-13 -_______________

j A. OFFICIAL POtITlOH TITL.

I Ops Officer
r. OFF'Div/ee op AWenwcsit 

ddp/fe/jkd .

a. CUWRCNT STATION 1

Tokyo J
| •• CNDCKtMJ TTPS OF APPOINTMENT to. chick it) r rre etnont |

1 x canted j |rcscrvi | (tcmpcrarv IMiTIAL [ntAosiONwaNT suncRvisanj

C tRSSS'RRO visional <jee>inetnmtlane.rdeeiten O X shmual inCASSlONMKNT tWPLOVtt |

Spccial ttpeetfeh 7 sntctAL f.*rOHfafc f

III. DAT. ««FO«r OU. IN O.F.

| 28 February 1965
tt. hsndariNo md 1

‘ 1 January - 3x ttecember 1964_____________ |
ECTION B 
w. jKftA

A ■ Ad.quor.

I P ‘ Prp<itl«nf

I * • S!£®5i
I O ■ Owttt«nj!?a

______PERFORMANCE EVALUATION_____________ _____________
Performance tango a from wholly inadequate to slightly lost than SdftUwtery* A tat inn .In thia cologpry raqulroe 
positive remedial action. Tho nature of the action could tango from ePwoseling, to further training, to'placing on 
probation, to reassignment or to separation. Describe action taken or proposed In-Section C.

Performance meets all roqulromonta. It la entirely -aotlafactory-end II Phoroctorlaod neither by deficiency nor 
oacellence. r

Performance la more than satlaf.eelory. Desired rosuits are being p$edu««d In a proficient manner.

Performance Is characterised by owcoptlpnol proficiency.

Performance Is• op pRceptlonol .In relation to requirements of tho wdth #«d in comparison to tho performance of 
others doing similar work at to warrant special recognition.

I .. ... , SPECIFIC DUTIES
List up to ale of the moat Important specific dutlos performed during the rating period, lM«rt rating letter which boat describes the 
manner in which employee perfprms.EACH specific duty. Consider ONLY effectiveness la performance of that duty. AH employees 
with supervisory responsibili!lea MUST bo rated on thoir ability io supervise (toidtealt n^a6»r at estp/oyeee euperv/eed?.

ISFtCtPtC outt mo. >

Station Agreed Activities Officer b
RATtNO 1 
lftrtn 1 
° 1

ISP.CIFIC DUTY HO. t

Supervisor of persons handling Registry 
aattora.

and KURIOT

RATING I
L8TTER I

s 1

IsetciFic Uutv mo. a HATING I' 
LPTTKR I

•
s I

l.tnectpic OUTV NO. 4 HATINO I 
lbttkr I

Caso officer as required. s |
HATiMa I
LSTTCR I 

s I

1

SPCCIPiC DUH ' « a A TING 1
LB TTCR 1

4 ty.H-.0JC

OVE.RALl PEfiPORMANCEJN_CURRENTJ>OMTtON _

• sAe ampl^yoe which lnfiwe*Kes bis eflectireness in his ct^renr p

8

J J ■x- tl

saw



n*f£

SECTION C NARRATIVE COMMENTS

keeping 
•**es. Give reco*"«nendo»inn« lor

, . w. „ . . . sploM retinae ytvon l« Section 0 to |*evMe
b«e<» lor dwloftnlolna pofooanol o<tio*i« 9^ll»f^oo^9ol r*anomfiol or •«/&♦,v» >•*» dwGet myii bp •«»&*-< fl

" fa //) -------—
Subject performs bls principal duty — handling ....•S’W'45 

Activities — In outstanding fashion. In this fieldha represents 
not only this Station but other FB Stations and 1 lp>)general 

|- Because of bls sound operational background, 
orenence of mind, forceful reasoning, and the consideration the 

therefore holds for_UAm,.. Subject has been able to play * 
prime part In our excellent Agreed Activities posture out here. 
As a result much valuable time —

has beep saved both by thia Station and other KUBARK 
elements. For this reason the Statlop Ip recommending by separate 
correspondence that Subject be awarded a Quality Step Increase.

Subject also performs his other duties In strong fashion. Ke 
Is capable, versatile, and continues to show fine career potential;

SECTION O

DATE

2d January 1965

UN^CW MY SUPERVISION

__________ CEKTIHCATIOH ANO' COMMENTS
_____________________________________________________________________ ______________ ________
/ CERTIFY THAT I HJWg SEEN SCCtiOHS Af 8, AHt> C OP THIS ftEPORT

•Tignaturk op 

I /»/ Fnerlerlch C. Randall
___________ sufERyrtoi?_________ ______ _ ________

"[iF THIS RKP’OAJf MAS Ntf ftCSH SHOWN TO EMPLOYEE, 61'4 i EXPLANATION*

VPffO Gft PUlHTtO NAME ANP StQHATu*<

2ft January 19^5 ! DCOG /J
3. ST REVIEWIHC OFFICIAL

I heart fly concur with the Btateaant a&da In Section C above. This 
esployeo’a contribution to thia Station has been of ths highest caliber.

{ cc*;



' TT TO FJTT-11286

section"!" general

FITNESS REPORT
FWFLoree t?BMt uumdcr I

012170 j

SECTION B PERFORMANCE EVALUATION

1. HAM, <L*.O tfHH>

Randall Frederick C
1-OA TI OF Bl.TH A., IX 
28 Cot 26 H

4. on 
03-1 
1. Cui

Tc

m • SI 2

• ■ OFFICIAL FO.ltlON TITL« 

Ops Officer
». opf'div/sr or amionmcnt 

DDP/ra/JlCO
• ••MT 91 AftCNt 1

faro_____________ ;__________ I

»• CHICK IKI TVF« OF *FFOIHTM«HT >«■ CHICK <XI T TFI OF WIFOKT ]

casus | |nss<nvc | | tkmfcna«iv INITIAL nCASflGNMCNf sup«rvisor|
c ar k rr*pro v ision al (Seo tnotruetlano • Jeet/an C) X ANNUAL ACASSiesrMpNf OMPLOVCt I

spkcial (SpoelfyH setciAL (fpicttr)t |

11. OATi RiFonr ou« ih o>. 

Feb W
11. RIFORTIHa FIRIOO rrnm- to-) I

1 January .to 31 December 1963____________ J

w.jjduk

A * Ad.aual,

E !■ EfslklS"! 
s'- Si«!>a
O.- Qu, Handing

SPECIFIC DUTIES ~ ~~

Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In.this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C« "

Performance moots all requirement s. It Is entirely satisfactory and Is characterised neither by deficiency nor 
oscollonco.

Performance Is more than sot I sfactory. Desired results ore being produced In o proficient menrsor#

Performance Is characterised by oscoptlonal proficiency.

Porformonco Is so ONceptlonal ln relation to requirements of the work and In comparison to the performance of 
others doings similar work os'fo wasfanY special recognition.

tUtl upto ale of tho mo»t important specific dutloa performed during the rating period, insert rating letter which best describes the | 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty, All employees j 
with supervisory responsibilities MUST be rated on their ability to supervise (Md/eete number at amploytti titpetviw*), I

specific duty no, 1
Station PBUAMPART officer

7) 3 ‘P •

f AATiNa I 
CEYYKR 
s

8P8CIPIC OUT V NO, a

Supervisor of Conti*al Registry persons)

PATINO I 
uerrsn 1

s

SPECIFIC DUTY NO. J

Supervisor QJapan

PAriNO I
LET TfcM I

5 1
SPECIFIC DUTY NO. 4 RAVINO I

LETTER 1
8Case officer for important

SPSCIFIC DUTY NO, S

Officer in charge for Station's primary

PATINO I
LETTER I
s I

SPECIFIC DUTT NO, S
I

Staff supervision of Station's KUllIOT activities , J
* 5 , • . 1

aatihg 1 
LKT T£« j

s I
____________________________________________OVERAL L_PERFpRMANCEJH CURR ENT POSIT ION___________________ .______________ __

Take Into account everything about the employee which influence* hie ellectivenets tn hie tyrant position »v<h os per* 
foroanco of ^specific duties, productivity, conduct on iob, cccpereilveness, pertinent personal traits or hobltt. t*«*d 
particular limitations or to)ents. Saeed on yovf hnnvfodg-t al employee** overall performance during tho raring period, 
place the latter in the toting bow corresponding »a tho etotameAi which accurately reflects hl* level of p«r>c*e*«»-<•»

.0 SJA’s. ,.kM _ _ Aasi’TinrifTi -■ >_______j—aaltt—1______ - -■

'RA-yif75 I LC T T U I
s

«,**** ^5 CftiOLEtS »*ta«.l«5w» GOlTIO*.*. * > V * ’ s. • *»



_____________________________________________________ |r)
SECTION C___________________________________________________NARRATIVE COMMENTS________________ ■ ______________________________________

Indicoio fignlflcOnl »N«ng»h» ot d»m6«»Nvf»d In current petition k'wplrm In proper perspective their rdletl&rtshlp to
Overall po/formonce. Stole auggotHon* mode iot improvement of work performance. Give recommendoflons for training. Comment 
on foreign language competence. If required* lor current position. Amplify or • ■plain ro’lngt given tn Section B to provide best 
basis for determining future personnel action. Manner pf xrlormence of managerial or supervlspry duties must be described^ If 
applicable.

This officer han continued the strong performance Indicated In his 
last report. During the rating period he has continued to grow with 
the Job and Is certainly ready for broader responsibilities. Our 
outstanding recommendation for bls promotion to the next higher grade 
demonstrates how we value bis services and evaluate bis performance.

SECTION P_____________________CERTIFICATION ANO COMMENTS'_______ .
i.  ___________________ _____BVJ“fLoyy.___._____ 

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. ANO C OF THIS REPORT

DATE

12/19/63
signature of CMFwree
/a/ Frederick Randall

2. BY SUPERVISOR

MQNTH9 EMPLOYfF HAS BC3N 
UNDER MY SUPERVISION

if this report mas not been shown to employee, give explanation

OATS

12/19/63

OFFICIAL TITLE OF SUPERVISOR

DC03

TYPED OR PRINTED NAME. AND SIGNATURE

/e/ Robert Wheeler
3. BY REVIEWING OFFICIAL
COMMENTS or PeviCWINO OFriCfAU ' ”

Tokyo. Station has sade exceptional strides and has an excellent record , 
in the difficult field of coordination of operations with the various ~~|
elementa. A very high degree of the credit for this situation can be attributed 
to" the excellent" worli of this etsployeo.

mttb foTTicth title or scritiKNC orrcuV ^ttbso ob f.i'NTco'namk a ho tionctubc

19 December 1963 ] COS । /s/ 'Jillian hroe



SECRET Am filled l»)

OVERALL PERFORMANCE IN CURRENT POSITION

, U FITNESS REPORT
:________________________________________________________________

EMPLOYEE SERIAL nCmGER

< / 7
SECTION A GENERAL

i; name a,..o <rifi> (»mu>

Randall/ Frederick
2. DATE OF GIRTH

28 Oct 26
3. SEX

M
4. GRADE V SO 

GS-15 »

a. OFFICIAL POSITION TITLE 

Ops Officer
T. OFF'DIV/SR OP ASSIGNMENT

F£ . -
1. CURRENTJJ>TIOH 

Tokyb

•a CHECK <Xl TYPE OF APPOINTMENT ta. CHECK (XI TYPE OF REPORT

{career | {reserve | {temporary - INITIAL REASStGNMEN T SUPERVISOR

' ICAREER.PROVISIONAL ($•• instructions • SectlcR O X ANNUAL REASSIGNMENT CWPVOVEE

{special (Specify): special (Specify):

It. DATE REPORT DUE IM O.R. 11. RERORTINQ RERIOO (F»m- to-)

1 Jan 62 - 31 Dec 62
SECTION S PERFORMANCE EVALUATION

W • Wook Peeformonce ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this eotegccy requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to -separation. Describe action token or proposed In Section _C*

A* Adequate Performance meets all requirements. It Is entirely satisfactory and is characterised neither by* deficiency Mt 
excellence.

P • Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner. ___

S» Strong Performance Is.characterised by exceptional proficiency. **"

0 • Out standi ng Performance Is so exceptional In relation to requirements of the work- and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner-in which employee performs EACH specific duty. Consider ONLY effectiveness In porformanco-of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indlcots number of employee* «upcrvt»o4?»

SPECIFIC DUTY NO. 1

Station PBRAMPACT officer

RATING-- -
LETTER

P

SPECIFIC OUT Y NO. 2

Supervisor of central registry persons)

RATING 
LETTER

S X
SPECIFIC OMTY NO. 3

Supervisor____________________________ Japan (see Section C)

RATING 
LETTER

3

SPECIFIC DUTY NO. 4 •

'Cose officer for important

RATING 
LETTER

s

SPECIFIC DUTY NO. 3 ' '
"___________ ,________________________ ’ i

- Officer in Charge for Station’s primary • 1
------------------------------------------------------------------- ■ i 

a • ■ •

RAYING 
LETTER

-- S

SPECIFiCrDUTT MO. « ’• - . • { LATTER

Staff supervision of Station’s KURIOT activities ’ i S
'• a , ' »

Ta^ca IMo c<co\**t everything about the employee which InHueneet hi A effectiveness In his current position euch 01 pe*- j 
Icrmance ef specific outies. productivity, conduct on tab, cooperetlvonos».. pertinent personal trail* or habits, and r 
porticulor limitations of talent*. Qasod on ycur knowledge el employee’s overall perfc-rmance during the rating ported* 
place the letter in fbe rating b&> corresponding to the statement which most accurately reflects hF» level of performance- |

J 4 F£3
45 o..»Pie'r«J SECRET



14-00000

SECRET 
• (F>*n tn) '

SECTION C NARRATIVE COMMENTS

Indicate tianlfitnnl •trangfh* o# weakna»»e» demonstrated in current position keaplna In proper perspective their relationship to 
0*0*011 performance. State suggestions mode for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or eeplaln ratings given in Section B to provide beet 
basis for determining future personnel action, >0nner of performance ©I managerial or supervisory duties must bo described* if
applicable.

1

1

Thia officer has brought to bear on his current assignment hie varied organi
zation- experiences in a manner which brings credit to himself as well as to the 
organization. His unstinting giving of himself ls~ an outstanding attribute. The 
trials and tribulations of PERAl'TART in an area ^traditionally hostile to the whole 
concept have made ills acclgrunent particularly challenging, always difficult, and 
infrequently satisfying;, but he sticks to it with firm determination. His super
visory role of our Central Registry frequently catches him in the cross currents of 
opposing Interests and priorities but he successfully calms such troubled waters.

i while a port of his PBRAKPAKT activities this officer's supervision of the______
has been excellent. Finally,

> ■

t .
I 
(

■

ms tasx under 5D 4 is largely a handholding one but one which requires large amounts 
of tact, patience, and goodwill. There is no other Station officer performing 
comparable duties with whom tills officer can be compared.

'■ • ' * ‘ !

> SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B. AND C OF THIS REPORT

DATS

TJ January 1963
SIGNATURE OF EMPLOYEE

Frederick Randall (Signed)
j 2. er supervisor

i - ।

MONTHS EMPLOYEE HAS BC3N 
UNDER MY SUPERVlStON

IP THll REPORT HAS NOT BEEN SHOWN TO EMPLOYEE GIVE EXPLANATION

<

OATS OFFICIAL TITLE OF SUPERVISOR TYPED SR PRINTED NAME AND SIGNATURE

t 11 January 1963 j. Robert P. Wheeler
j. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL
X-

t • .
c. 1

; 1
i i

- Concur.

* c *?£ i QHFJCtAL TITLE OF f'EVIEWING OFFICIAL. TYPED OR PRINT FO NAME *nO SIGNATURE

11 January 19$3 j
William V. Sroe
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1ECRET (TThm HIM in)

form 
MJ PREVIOUS EDITION*.

FITNESS REPORT
EMPLOYES SERIAL NUMpER 

V I

SECTION A ’ ' fk GENERAL \ _______ '
1. HAMS (L«*U \J fptreQ (Mtedte)

________ RandoLl._____ Frederick
9. OATS OF OIRTH

28 Oct 26
*. ssx

M

4. GRADS 

GS-13
9. SERVICE DESIGNATION__ ;_ dJ_ «. OFFICIAL POSITION TITLE

Odo Office^___________
?. OPF/OH

FE/

r/b'R or assignment

r okyo,Japan_________

T». C»ne«R STAFF STATUS ». TYPE OF REFOR

NOT ELIGIBLE MEMBER DEFERRED X INITIAL RE ASSIGNMENT/SUPER VISOR

PENDING DECLINED, DENIED annual REASSIGNMENT/EMPLOY EE
10. DAYS REPORT DUS IN O.F. | It. REPORTING PERIOD

(Prom Ta

___________________________________________ 1 17 Seo 61-31 Dec 61
SPECIAL (Spacllf)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Litt up to six of the o»o*t Important specific duties performed durlngthe rollng periods Insert rating number which boat describes the 
manner In which employee performs.EACH specific outy. Cons!Jar ONLY effectiveness-In perfdrmonco of that duty* All employees 
with supervisory responsibilities MUST be rated on their ability to supervlse (indicate numberot empfoywee euporv/aeq).

1 • Unsatisfactory 2 • Barely adequate 3 • Acceptable 4» Competent | $ • Excellent |6 • Superior 17 • Outstanding

SPECIFIC DUTT NO. 1
XnitirJ. responsibility for Station 
.Ki'.Ai l’Aj.'L’ activities

RATING 
NO.

y ’

SPECIFIC DUTY NO. 4 RATING - 
NO.

SPECIFIC DUTY NO.l - -

Supervision of station 1’SD nativity in- 
volving_____ L’SD officer

RATING 
NO,

5
SPECIFIC DUTY NO. S * RATING 

no.

SPECIFIC DUTY NO. S___________________________________________

duycrvisioii
RATING 

NO.

>
SPECIFIC DUTY NO. 6 RATING 

NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
- Taka Info account everything about the employee which Influences his effectiveness In his current position • performance of specific 

duties, productivity, conduct on Job, cooporallvune**, pertinent personal traits or habif*, particular limitations or talent*. -Based on 
your knowledge of employee** overall performance during the fating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his level of performance. o

1 • Performance In mony Important respects falls to meet requirements.
2 • Porfermanco meets most requirements but is deficient In one ar more Important respects.
3 • Performance clearly meet's basic requirements.
4 • Performance clearly exceed* basic requirement*.
5 • Performance In evbry Important respect is superior.
6 • Performance In every respect is outstanding.

RATING 
NO.

SECTION D DEW:ripti 
the d

ON OF THE EMPLOYEE
In the rating boxes below, check () rgree to which each characteristic applies to the employee

1 • Lost possible degree' ]2 • Limited degree j 3 • Normal degree Id • Above average-degree 5 •• Outstanding .degree

CHARACTERISTICS
NOT 

APPLI- 
■ CAGLE

MOT 
OO« 

SCR VCD

RATING

1. 2 3 4 5

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONStGlLITltfS........................  ' '

CAN MAKE DECISIONS ON HtS OWN WHEN NEED ARISES

DOES MIS JOtt WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF MtS OFFICE

WRITES EFFECTIVELY
----- y - 

1
SECURITY CONSCIOUS ! ; ■■
THINKS C LEAR LY

DISCIPLINE IM ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS j

OTHER i 1 !
SEE SECTION *E* ON REVERSE SIDE

SECRET



SECRET fW’Aon Et fif'd fn}

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE fir..-'""-
Str*tt strength* and w*okn*t*ea 
vrork. Give racomm*ndolion* lot 
• pontlbillli**. Amplify or explo 
fvtvro personnel action*.

demonstrated In current petition. Indicate ti'ggetHoe* med* to employ** lor Improvemea* of hit 
hl* training. Orient,*, If appropriate, hit pet*r*t««l fee development and foe assuming greater r*. 
n, Il appropriate, .rating* gluon in SECTIONS 8, C, and 0 to prevIda th* b*it ba six datoemlnlogPJ116 IZouFR^.

In the tlircc months sub, cct has been in jJ; ce he : 
adapt to new conditions and cituitiona in the face c 
yroblciar. of establishing his household in e. country 
with xcal .-nd enthusiasm into fields of organisation

.■as demonstrated his ca1 -city to 
f trying to scttMItfltfQ.'lfi-icult ’ 
new to him. ;.c h-xc pitched, 
activity relatively nc-.z to him.

mul^iiwmvru xu jWUUAi <k oxiAV'tliHI 1U VOO OiiCFL G Vx-C GO H UOgQ actions With £TCXt 
validity, but it is my considered opinion that- in sub. set vc have found the right 
officer in the right place et the right time and the future looks bright.

-

;>:vp?:<d hi 1
I .1 .^'■‘“*'<^^2. lKvi;.iiui slniidzKthuwhich 1 

! :-v. , ■ x tuxhv- f
11 <id ;hi ’.jVf

1 iati

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 Aove seen Sections A, B, C, D and E of this Report.

OATS

15 Jan. 62
SIGNATURE OP CMPLOYSS

yreds.-ric': Bandall (gicned)
2. BY SUPERVISOR

MONTHS SMPLOm HAS GEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

IF REPORT IS NOT OSINO MADE AT THIS TIMS , OlVE REASON.

KMPLOYiS UNDER MV SUPERVISION Lf.» THAN SO PAYS | Nt“MT MADE WITMIN LAST W O*¥S

OTHER ($l>OCltyjl

OAT6 OFFICIAL TITLE OF SUPERVISOR TVPSO OR PRINTED NAME ANO SIGNATURE

15 Jan. 62 Robert P. Wheeler
3. SY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN -THIS EMPLOYER A HIGHER EVALUATION.

1 WOULD MAVS GIVEN THIS EMPLOYEE A LOWE R g V A LU A T ION.

1 CANNOT JUDfiS THESE EVALUATIONS. 1 AM NOT SUFFICIENT LY FAMILIAR «1Tr« THE gMPLOYEg’9 PERFORMANCE. *>

CCMMfiNTi OF REVIEWING OFFICIAL

- -

DATE OFFICIAL ’’STLti OF REVIEWING OFFICIAL »
1

print CO HAUC AND 5ICNATUA6

3? .Tar,. 6.2
1 William V. "roe (jifyitJ}

SECRET
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• SECRET (Theo
J

P JK

FITNESS REPORT
KMPLQteF. sb

_._11?17C|

nV Af-tf 0^4)7 
CSPD

A GENERAL
1 1. NAMf (Leet) (First)

PANJALL, FF-SJE.-ilGK C. . '
1 1. OATS CP OtWTH

I 28 October 1?26
S. 8<A 4. ORAOB

■3-13___________

1 8. IflRVtCC OBSIGNATION 8. OFFICIAL POSITION TlTLB

0fc9 Officer
t. OFF/oiy/an Of ASSIGNMENT

DI . 1__|l.
CAREER STAFF STATUS 9. TTPB OF RCPOftT

110. OATS RtPORT DVB IN O.P.

| 31 January 61

not cutaiauc X MCMtm OCFBRRBO tMtttAL naASSIGNM* N T/SUPC M V tSOR -

PKNOINO DKCUINCO D^NICO x~ ANNUAU RK ASSIONMKNT/CMPLOVSC

[SECTION 8

•PCCtAi (Specify)
'TJ5c 5? - Sept 61 »*
EVALUATION OF PERFORMANCE OF SPECIFIC DUfjET

Litt up to tie of the meet important specific duties performed during the rating period. Insert rating number which best describee tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees , 
with supervisory responsibilities MUST be rated on their ability to supervise Omftcere number of empfereee supervised).

11 • Unsatisfactory j 2 • Barely adequate 13 • Acceptable 4 • Competent [$ • Excellent Jd • Superior J7 • Outstanding

IsPCClPIC DUTY NO. »

I Deputy to Division KtXTUBB Staff Chief
RATING 

NO.

5

SHRCIFIC PUTT NO. 4
Liaison with Special Staffs and 
external agencies £n KOTUBE matters.

RATING 
NO.
5/6

1 SPECIFIC OUTV HO.l
I Coordination within Division of 
I KUTUBS matters

RATING 
NO.

5/6-

• PACIFIC DUTY NO. 9 RATING 
NO.

IsPSCIPIC OUTV NO. J

1 Preparation ds and release of
I periodic reports, dispatches, and
1 other correspondence

RATING 
NO.

5/6

SPSCTPK DUTY NO. 0 RATING 
NO.

[SECTION C EVALUATION OF OVERALL
i Take Into account everything about the employee which Influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct ©a job, cooperotivoncss, pertinent personal traits ar habits, particular limitations or talents/- Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the bos corresponding ta the 
Statement which most accurately reflects his level of performance.

IN

1 'Performance in many Important respects foils to moot requirements.
2 • Performance meat* most requirements but I* deficient In 'one <x mere Important respects, 
3 ? Performance clearly meet* basic requirements.
4 • Performance clearly eaceeds basic requirements.
$ • Performance In ovary Important respect I* superior,
6 • Performance In every respect la outstanding.

SECTION 0 _________________ _ _____ DF.SGRJPTLON.pf JHEJMJPLOYEE_______________ ____________________
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

Least possible degree 1? " Limited degree I 3 • Marmol degree *-[~4 « Above overage Jvgrav Is • Outstanding degree

'nesouncE.Fut.

1 ?- CHAHACTeMtSTlCS ! appL*
1 * I CAOLff

........... .. •
.NOT |

| GETS THINGS OONfl :
r - — “ ‘ - —-- — • —f*---------- <

--- -  . ■— — J-------1- -

ooizs his jca

T
J

fMWV 8F

'45 oosot* re p«£»K>ya SECRET

-r
't

3! r- 4

Iz j
X ~ J

1 "i
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!X
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I 
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i
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! 
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. 
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U
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SECRET

SECTION E NARRATIVE'dESCRIPTION OF MANNER OF JOB PERFORMANCE C ;..
Sf/eee ttvength* and weeknetted demon»?r«»ed In <ur*enl position. Indi.eMe su^^eotlone made r-Jeyee lee Improtr^M^nt el Hl* 

w«rb« Give tecemmendetien* lee hie trolniny. Describe, il oppvoprlote, hit potential (or devolec^^hr hee ertvmlnsJ xfofiff* »e» 
tpontlbl fillet. Amplify or oeploln. il appropriate, rating* given In SEC T IONS 8, C, and O to pre* bett ^ati e (nr dZf4^lnlng 

lutwe peeeonnel action*, 19
This is Mr. Randall's first experience in a staff position. Durft^^e period., 

under review he took firm control of his Job and shoved substsnt&l^qprovam^t over

his previous competent performance. His operational background «ni good sense have

combined —* —his an excellent officer, deserving of further responsibility in a

field position. It should also be noted that Mr« Randall performed in excellent

fashion in replacing the rater during the letter's 7-veek ILK in the Thll of I960-

^"1 U S.,. „ 
<l«r '• r' . ? _ ■“

«FSf4J)aiy P5;(4,ffi-nc#

■’n.yl-

• i.i on!;,!.

SECTION F CERTIFICATION AND COMMENTS

2.

DATE

3.

D H»VI

__________ _______ ^byjmploves__ ____ __________
/ certify that I have seen Sections A, Bf C, D anJ E~o? (his 

"|dHJHATUR« OF ffHPLOYKQ

IF HFFORT 55 NOT BEiNQ MADE AT THIS TIME, GIVE REASON, 

IdlCN LE»J fW‘N eO DAY* __ |RKPCflT M*OB WIT

OATH

.^L

BY SUPERVISOR
luOtlTH* &M?lOY,tiE MAS ASSN IF THIi RCPQ« T MAS NOT ng EN SHOWN TO CMFUOYEK U»V« CXFkkhttlMi
lUNbCR M» SUFERViSlON

Sul-1-’ ct Jo rt*' 1 fleld prior to c-o.-:v.et icu os’ Jitv-.n !

BY REVIEWING OFFICIAL

joFFlCI AL TITLE OF SUPERVISOR
E |

k/FS
—

SECRET
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SECRET
nr/»*n ri/MJ'fr/—

3 0 W .1960 j 1 ar^,

"Secti

13 FITNESS REPORT 112170

RAHDALL, Frederic* C
9. icnvict ojiiok.iio. «. orricl.L position titu.

DI___________ Ops. Officer
7* OFP/DIV/BR or ASSIGNMENT

CEKERAL—I
fAricM/ey 1 j. oats of eurr.*-

] 28 Oct. 1926
». sex 

M
0. GRADE I

GS-13 j

• rtCIAL

9. C*»TtR9T»R.9T.TU9 9. 9m OF RKPORT . I

WOT CLlOIOLC MKMnd osrtMto INITIAL, | ■*« A»a<«NMCNf/*VO« A VteOR |

PKNDING OSCLtNCO DCNItO TT ANNUAL j t, AtAHiSWfcltNf/CMPi.OTM |

10. OAft MPORT PUC IN O.P.

31 Jan. l$>60 
1ECTIONB

11. REPORTING PCRIOO

Fg/?8 - 31/12/59 ______________________
EVALUATION OFFERFORMANCE OF SPECIFIC PUTjtT

Litt up Io tie of the mdst Important specific duties performed during the rating periods ftvoont rating number which best describes tho 
manner In which employee perform* EACH specific duty. Consider ONLY eHectieenew performance of that doty, Allemployee* 
with Supervisory responsibilities MUST be rated on their ability Io •uporvlae/mqMore essdw 0/ eoi^oreee M^wrWeedp.

IN CURRENT

11 • Unbotlafadory | 2 • Barely adequate _ |j - Acceptable 4 • Competent |5*E«®ofl«nt ‘Jd - Superior |7 • Ovtatendlng |
ItPOCIFIC DUTY NO. <

I Review of projocta, cables, 
I dispatches, and nesoranda.

RATING 
NO.

u

9R.CI.IC OUYY Nd,.

Replacena»t ef supervisor in 
latter 's abeaaee and acting as general 
deputy.

RATING I
NO. .1

1

ls.BCI.IC OUYY HO. t ------

I Coordination with FE Branches
I and with Special Staffs.

RATJhG 
NO.

BP.cirtc ouyy no. x
Prepares periodic reports and 

other correspoadeace.

RATING I 
NO.' |

5

I9RKCIPIC OUYY NO. »

1 Handling of certain specific FI
1 activities such as Agreed Activities.

RATING 
NO.

5

SPECIFIC DUTY Nd. RATING I 
NO. I

SECTION C
Taka Into account everything about the employee which Influence* hl* effectiveness in to* ciurren! position • performance of'speclflc 
dulte*, productivity^ conduct on*|ob, cooparnllvones*, pertinent personal traits or habit*,. pomtvlor limitations or talents. Based on 
your knowledge of employee** overall performance during tho rating period, place the rnfht^‘number Io rhe box corresponding to tho 
Statement which most accurately rolled* hl* level of perlcra^arscp.

EVALUATIONOF OVERALL

! • -Performance 
2 • PvffefffiOSlC 9 
3 • PerforVaonce 
4 • p9ihfa*m9ti^9 
5 • Performance 
6 * PerfcMrsonco

In mony Important reaped* fall* to meet requirements, 
m9»t9 moat requirements b^t la dnL'derf In one er more tncpouSpcW reaped*, 
clearly meet* basic requirement*,* 
clearly exceed* basic requirement*.
In ovary Important respect I* superior, 
in every respect is outstanding.

RATING 
NO.

u

SgGHOltB. -• .DJSCRJ^(^£JHEJMPLQTEE___ ______________________
|n the rating boxes below, check (X) tho degree to which 00ch character! sr..? Applies to the employee 

tiarmol degree fd • Above over-upo de^relr FT • Outstanding degr«2 * Limited doji
r------------ "■ — ■ ............................... ...... ---------- ------------------ --------------*--------------------- 1 — -■ • —• ■ " ' t ■ t •1 1 MX-T > NOT BAT ING
1 CHARACTERISTICS • < t 1 OB-
| 1 t < ;SERVFO 1 I 2 ' J 4

5 I

| Ofc T* TMiNG* OON« ! I i 1 X

i? f w Io
 •

! □ •T
l

■a
 C : r

1 

i i 1 i Ti___ i X
j AceiFH t»ejo6M*ipn.»Ti«s II* I 1 K
I CAN MA tie tlfretSIONS O*N WN6N NRSO ARtSTS ! ' 1 i 2
{ noet Hit ton without support ! > * 5 t X
1 FACH-ITATe* SMOOTH GPEKATJOn OF MIS OFFICtt 1 I 1 i i
1 fiFFCCTiVtUr j-. J

x i
| ttfCl'R'Tr CGNSCIOU* , * ! • i J. _j X 1
| YHJMUi CLXARLV i j X i____ 1
1 DtSrtFLiNF Hi OR tQINA T tr*O, MAINTAINING AND UitFCHNG OF nCtCrwOS ' ' < I 11 CtMGfl dpe</fr;r

1 jL__----------- -------------------- --------- -------------------------- -------------------------------------------------------------------------------------------------------------------------------------------ssaik£siSsfe£a&a»sa.

5£F Wf/W •£* fW 5/T/

SECRET Hi
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SECRET
[ SECTION E NARRATIVE DESCRIPTION OF MANNER pF JOB PERFORMANCE~"|
I •fr*ngth* <md *-aohn**»*t d«fnon«trat*d In cvrtont poilflon. IndieMe •w^geeHont mod* to employee far |mp»<Fv#m*M of hl* I
I *wL .Give recoMa*»«J«tio*»» for hit Naming. Dotcrlbe, il appropriate, potential lor development and lor orevnting greater re* I 
I epcr •Ibllltlee. Amplify «t oaplaln, H oppeopelele, eating* giro* In SECTIONS 0, Cf 9*4 0 Io provide the bort bail* lot determining I 
I Itftvra par •one* I aetion*. I

Mr. Randan In aa intelligent, hardworking senior officer with 
considarebla operational,background. This io his first staff assignment 
afterlong experience in one action area. Ba has adjusted well to t*»lr 
new asaignsent and has proved particularly effective in dealings with 
the Special Staffs on a variety of Batters.

I would racomnend that Xr« Randall be assigned to a responsible 
Job in a field station after this tour on the n Staff.

•I ’iling iLq ; j

;oh$fa<*o'y pfrioriminco

SECTIONS CERTIFICATION AMD COMMENTS
BY EMPLOYEE

r; IIONATUrtfi OP ।

ip neroR.r it .not ukiko Mtoe nr this ri«e, ntn peiion

12. , ' BY SUPERVISOR |

IwQHTHS eitPLOXiS HAS fICfiN 
1 V»C£R MT SUPERVISION 
1 '7

IP TMtft OEPORT HA« NOT BEEN 5MOSN 70 fcMPLOVKS. OITfi EXPLANATION 1

orwcR fjpecifyx
lOATE

| 16 March i960
OFFICIAL T»TL«

Chief, -Ti

OP 5UPP.RVHOR --------------- — ...............—..................- ... ------------- -------------

i 3, REVIEWING OFFICIAL

FttaMtfR g*<LUAf>ON.

i cannot juoas tN£ss sy

COMttt’HT 4 OF MEVlC*tNa C??i€>AL

4

a
«.*< m a n 

«3O

Official of nevti»i»*<i

Deputy Chiefp PE

SECRET



SECTION A

SECRET
7vh*n Kilted tn)

FITNESS REPORT

GENERAL

8MPLOVC6 ’•^RIAL. NUMBER

Siazo

EVALUATWbFPERFpRMAHCE OF SPECIFIC DUTIES

». n*u< TL**O fFN*tJ (MWIf)

RANDALL Frederick C.
>. OATB OF BIRTH

20 Oct 1?26
S. S8X j*» GRADE

M _ I 0^13
t. S«ffVI£S OCStONATION 0« OFFICIAL POSITION TITL8

DI (FiL-z^^ xz..vz- cZ-

6fF/O»‘v/BR~CF ASSIONM8NT

ddp/fxA<ia

•. CAREER STAFF STATUS /< rt. TTPS OF RCPORT

HOT CLIOIOLC X MIMOttR OSFBRRCO INITIAL RE ASSIONMENT/SUPERVISOR

PCNOIN0 DECLINED DENIED X annual RB *lH9MM<NT/lMFLOVt«

10, C«ft RtFOBT OUB IN O.P. 11. REPORT IN0 PS RIOO
31/01/59 "ofc/58 - 31/12/58

• fkcial <Sv<“ir>

SECTION B
Li«F «t> to •!« of th* moil important *paclfic dutlos performed during th'o toting period. |n*«rl toting number which box* rfeicriboi the 
m*M*r in which employ** perform* EACH rpecific duty. Consider ONLY elfacllvone*s in performance of that duty. All employee* 
wlrh eupcrviBoty ro«pon«lbilitio*.MUST be toted on their ability lo.iupervlie (Wicat* ot employee* »«jwr<>*S<

1 « lMBc>fi*fccfoey ily adequate j 3 • Acceptable j 7 • Ovf Bfrtmdlng

spgciric ojtt no. i ResEonsibillty for 
supervision of thL jmembers of the 
Indonesian Desk. These individuals 
range in grade from GS-5 through OS-13

RA TIMO 
NO.

5
*

specific out. no. 4 Responsibility for the pattno 
continual evaluation of the Indonesian N ’

scene. 5

spuc.f.c out. no. » Responsibility for th^ 
operation of the Indonesian country 
Desk.

PATINO 
NO.

5

SPECIFIC OUT. NO. S SUpOTVisitlg OXI th© jOb R4TINO 
training of personnel scheduled to be 
assigned to Indonesian field stations. 5

spec.c duty no. » Continually assessing 
Indonesian field station activities 
and providing guidance and support 
where needed.

RATING 
NO.

6

specific outv ho. o Preparation of special ‘’ANrJN!1 
reports and briefing papers for high 
Agency officials and for the 0C3 l|
working group.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONSECTION C
Tate* rrrto account everything about the employe* which influence* hi* effoctlvene?* in hi* current position - perfermefto of specific 

dull**, ^ro-ducti v tl y, conduct on.fob, cooperativene**, porflnunt perwonol trait* or habit*, particular Ihnilotront <n telml*. Gated on 
.ring the rating period, place iho rating number In the bac c<«r»«poflding to ?h* 

performance.ti'itnoLv^d which most accurately reflect*

I - Poilormanca la many Important respect* fail * to meet roqulromenl *.
2 • Performance meet* most r«quireman»a but it dw/lcionf in one or more important respect*.
3 • Performance clearly meet* basic requirements.
4 - Perlormance,cloo/ly-0K*;eed* basic requirement*..
5 • Performance 'In every important respect K superior,

6 • Parloemance In every respect is outstanding. '

RAT IMO 
NO.

hZ5

SECTION D_____________________DESCRIPTION OF THE EMPLOYEE
In ‘ho rating boxes below, check (X) the degree to which aor.h characteristic applies to the emo'ayeo

I • possible dugroo 72 • Limited degree Pj • Normal degree I !??a dogro©

CHARACTERISTICS

OiCR'GINATINO. MAINTAINISfl AMO DISPOSING OF RECORDS

5EK SF.CTIOft •£• <W N£»TNSE SW

i 3 I
i__Li
ll;__

LxL
LIJ

form
J.5J SJ OOSOutZYC PREVIOUS flDITIO"*. SECRET



SECRET
TUh.-n Tn}

SECTION E _______ NARRATIVE DESCRIPTION OF MANNER OF JO9 PERFORMANCE ________________
Street strength* ond waaline**** demonstrated >n current portion. |nd<cofe *vgg«st»OA* made te employee lor Improvement of hl* 
wo^. Give recommendation* lor hi* training. Describe, >1 appropriate, bit potential for development and lor o**umlng greater re* 
• pan*ibllitio*. Amplify or espial*. if appropriate, rating* given in SECTIONS B. C, ond D to provide the bo»t botl* for determining 

future per tonne I action*.

During the period under review, Mr. Randall returned from the field and 
took up the responsibilities of chief of an active and important desk. Thia 
Initial period has of necessity been one of orientation to Headquarters 
problems end procedures. Mr. Hands] 1 appears to be developing well and has 
evidenced the capacity for handling his job in a highly competent manner.

SECTION F CERTIFICATION AND COMMENTS

2.
2$ December 1958

___________ _________ BY EMPLOYEE______  
/ certify that f hove Sften. Sect ions At B, C, 0_______________ Repeat,

/ QC-^X'vtf’jgnaturs or EM^uovez/

OATS

29 December 1?53

B'< supervisor 
—------- 1------------------------------------------------- ----------- - - -------------------------—-------—--------

.’P fH>3 RCPCHT HAS HQ1 BEEN SHOWN TO iMFkCTal, GiV
UNDER MY SUPERVISION

5
SP RfiPOPT IS HOT 0

ore nee Edwards

|C»FtCiAL TlTLt Or SurfttVISOS

3.
Deputy Chi.af1 FT] 

' BY REVIEWING OKPICtA

CATS

29 December 1958
SECRET

____  ... ,n —. . - . _________
! H . • ( s . V -----
i ; •fOSf’plj .{Lilith'

I
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SECRET

FITNESS REPORT (Part 1) PERFORMANCE
Z * • ' ■ . _________________________________________ l>8TftUCHONJ

FOR T)l£ AJ/’JMSTWATJVE OFFICER: Consult current instructions for ctwple I ing I h * s report.

FOR THE S’fF.FVf.V7R: This report 1* designed to help you espress your evaluation of your subordlnet 
this reelwetion to ycur supervisor arwf senior officials. Organi ration policy requires that you in 
nets *ber* he stands with you. Completion of the report can help you prepare for e discusslm

under conditions speeified tn Regulation 20-JfiJ. It it recoewnended that you read th* entile form before cvwpleting 
th* ewinloye*. it mutt be c<wp||e^ed and forwarded to the Office 01 

ieat«d in item R. of Section A below.

SECTION a; flUUil
('trjrfd/ej

____

I. osri or 8i0TN -
28 October 1926
s. omicial position one

Intelligence Officer

>. SCI 4. ttavscc €cst«t*now 1

M SD/DI |

1 J. coa&f
I GS-12

4. pate BieosT out sat oe S. MeiOD covtsto a* TM«« ateoat f/ne/jeive c/eteaj 1
June 1957 - June 1958 1

1 to. frag OS 4t*0ltf
1 fChec* ene^

i « i ri «t IIMtl «•* < • ». «v» f • • 1c.e mem 1

, t • r••t <w»•i»>ie »< i
I SECTION S.

CERTIFICATION

?rr

I or Soft »v» son |o. suPr »*< soft * 9 ohiCial

1 z
UEHUt Mr «t* crieioet 0r fM » S i V 0 t < tv H't i ><0uK i 

' t e h*i ro
1 tt’15 '! • td C’ »• 0. a 
Ki* i t co” t iuc,to re

Cl 1

Vets »P5” » 1 ri, 1 C ? • 'N( 
«•> ee<r«Ou»

com omto otmon v or wrili'

X

» CiMOt ci • r> f v f»tt tH i a« r 11> moi • t ®« 
jo’o eraroeuevet tCCAuss <

Sorctb) I

i «« «* fttscusnc. eiiM w t S tW» o»il « »
■«4r> vwret u( | t 4 v 0 k .

Bae left this poet
Ifl. Tn it O»rt | C. ?vP
1—8 .T11I7.195B .. .J___________________________________________________

|l. r-,» r-f at/.faiwO omci*t.« Any Sub 5 < An 7 ‘ *t 61 * < i «•
__ C h.tefor Station_____

£ augQ IU&0

SCCTlO’i C JD0 PKftFO?<«asC£ tVAiuAfioa

3

5

CsrttSidrj 
d-..»»ng <r.t ad.

n

• *»tt 64

Sr

M5 (Part I ) EC RET P< rlorrnanee
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UtKICIllWS
tnnt M FC IFJC dot i 0tIng per iod

'cific duty

d. Civipar* in your wind, when poiaibl*
i Ih Other * p*if^jtfi4ng th* doty st

Two irvdieidual* 
dot t»».

09AL DKtmNG 
GtVtUQ fL9CTVt89 
CUNDUCTI^G SMIMAat 
9JUTIHO TiaiHICAL 
CONDUCTING KXTMWAL LIAISON 
TYF1NQ
TAKING DICTATION 
SUPtAVISlNO

For »Ofl>* Job*. du<lr« mwy b« broken down 
and phono oporotion, in the c«»» of

HAS AND U5KS AggA gNOHLSM 
DCtnOFS Ngv TgOQVAVS 
ANALTISS INDUStSlAI. tUFOFTS 
VANiGSS FIL8S 
OTSAATSS SADIO 
CWgDltAW VITft OTNAS OgglCSS 
vtirss gsouf.ArioNS 
FSSFiXBS COKSSSFONDSNC8 

own further H tuporvioor conildero 
radio operator.

0WCH INTSSAOQATlUNS 
FftFAllfiS SUV* AH 89 ' 
fg ANU. ATAS GSgVAN 
dam imino soutea 9
Ktp.ri 0CMMF 
.tairitual
MAINTAINS lit CW0lff9tt.<fQ 
gvALVArns iiafiiFicAffce of data 

It odviajblw, w.|«» eoabicxd fcey

4»tSC«lMiVK

thcowrt rtgf tn thc »tMocwvtct or this duty 
BAfltUY AUfCuATC IN TH £ t 0 WVsCC Qt THIS

pc»to«m» rmt tnjfr in an our»r**ot*v MA»»Nt« 
ffMj'ib • * *<«»Y ♦ IHQIVIDV**-* HOtOINQ lltfl.

» . FtflfORMS
4 • PtaFQRMS 
9 • PCOTOMUg

THIS &UTY ACCEPTABLY

butv

t4tri« A*iV6ht « IN THt 0<AFO0«>AmC< Of
This Duty

» tSC WlNMift

OU
NUVftlR

Directs intelligence agents Prepares opa reportao

Dovelopea new intel sources
j NVMjIS* 

5 Has and unoo area knowledge

5
aouetA

5
NkM»£S

Prepares intel reports s Debriefs sources !6

werw

SiC’flv'i c SV 11A B IV I I

i ft

t>

T. TxT •

5 V •; d;}. I"
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FITNESS REPORT (Part II) POTENTIAL 
... . i»smcri?>i '

fW THE ALKIMBDIATIVB OFFICER: Consult current instructions (or cor*p!eting this report*

FOR THE 5V**FSV|?Z)R: This report it a privileged eoemjnicst ion to your supervisor, erul to appropriate career aanege« 
oent and personnel officials concerning the potential of the employee being rated. Il it NOT to be shown to the 
rated employe*, It it recoMiendeJ that you read the entire report before completing any question. This report is 
to b’e completed only after the eaiployee has been under your supervision F1JF AT LEAST 90 UYS, If less than90days» 
hold ant! complete after the 90days has elapsed. If this is the INITIAL RETORT on the employee, however, it MUbT be 
c.'«s»let*d «nd f >rward*d to the 01’ no lateo thsnJJdays after the due date indicated in ilea 8 of Section below.

StCTIOW t*_____________________________
*■ rteerj (F«rel>

RABmgJ. rtBdsrick
• • OFF ICI/pl V111 On/gaancn or as$iqmvi(wT

CUCUL

(V«ddla> i- patc er etrni | >. sci Is. tcavtci ocsiMAnoN

c. _2A.Databar_iy26J---- 3 
s- orriClAl epstTtON TlTkC

J__ SD/OU_____

1, Maot
—DlaJtarta-------------
g. pare ai*qar gut lh 0*

__  ______ IntallLganca Qiricar
S. MStOO covtato tv Tmi* *(*0*1 </nc/u*ive dafeej 

Jtae 1057 - June 1958
,»0. Tret o f ageoar ••• iih । •< »n 1 **wi v »-; •» 1 iti fascist (Jpe«l/y)

3CCTI0I r CL9TIFICATI0W

’• »A,r»« • cc
rr-i.1 tin nim-iiriT

*. this oati

8 JUly 19&

anrv

a. :»

Twer Tni! street *ce*OfN?s u» 1(1’ JuDGCmCnT 0 

st 0* Svetsrisoa

fnr INOIViOUAL Oftva AAflO 

C. OrrtCIAL Tine

Chief of Station
I »?« r»** Hrl* Lt 9 _9f f «.C » >i • » wave sfvusip ’n! aiejs? as© stnto oirriatsct or opinion in at t acm<&**♦<*•<>•
*. This oats I*, rma p* e*mtto nmh ano iicsirv*! o* *tvite;i«G

| oretciAi
C- oericiAi Tifno>«4vKwit»aorriciAi.

scene* a. OTIMATt QF yQTtMTIAL
’ ro sstyut cacrca st vcmian > 11 (t _____ ______  ' 

0! RtCTI/JsS’ Considering others of hi* grads and type nf a • * i gnren I, tale the MtpJo/ec'e potential to aasuac greater 
r e spons | bi 1 i 11 tf e. Thirds in terns of the kind of r r spcnn Vi i i I y encountered at the various levels in his k(n-i nf 
*or>.

» • ALai»3* movi r>t irvik it auicH )«r»stac♦<?•* eiNre*u«>ci c»w of hhcup
i . *•«, HiCiC Ty.< W£«IL *T *hiC»» >lt'lTlt!f«» hnaauKU C •* St
> ♦ esoGMts. Sv* sitot ti«« st/.-ai m < *•» si Jsima .ese^wg mtiks »f jpons »au t ti t»
4 . AfAOV so* Iri.qinQ ABSkUt%a $S(»?IS S.» tAJ-M : » • k l?» I ».
8 - rm eaoesfti.* isuir cu»c*o ns nut m*AVhi p’jT.t? o'Tmovt ru»rnrs FMtn-.hO
g • HMMIt illyens NGSt a« i*.Tii i » J l t ? >t t tin i»H0N AT K«5 ? s t 11 •» i ; rm
r - *tk ts<<*r«o*tU •iti'SQw suj i3 -r*»5 o* u« sno n«4M at C-:^s>efe?9 rc.i «isu $»'**• »«<«<*

■.evil «rpjM.|ikitiu



- _______________________ _____ _______________________________ _________________________________________________________________________________________________
> iwoirsTC t«t imevbui nr ti'iifin r»<( »*tfp rw*t.c»<t was 0fr« ut>*» »v.» '^fT»S<.

‘ . ............ ... ;*W W

Subjsot ooebtoso toneolty with depend ah ility. Eo is a&os coBaolonticua, sgul 
displays aa etiteturiiag gmap at tto iatolliffonea pnfasai£&tit

3ECTI0W N. rUTU*C FU»)

1. TflAltltG 0» OtMfK OtM19*<HWT*L ClMftftWCC *LA^H<0 FOO t»t l*0IVl0uM.

SA

i- wojj otm<s fAcrcm. 'Vivoi»i9 ci«cu*»>rMc<s. »o ot »*««*» tnfo >rc-5y»t '« «*&'viouai'i »i5o*(»f>

Subject hopes to ba able to eoetlma his wrSt teoasd a dagx'DCj by cutolzla 
study, tbonafons, it is sweoarasded, that ho ba assigrad te headquarters gas 

hia Bast tour*

stcncii i.___________________onsetfiPYm 0’ insivicmi 

This •ecilott |» piuwl4*d n «n spJ in 4»a*-»sbtnQ ib» 1M i v * 4<>-» • *« > ?■» •** bi« on <>»• |M». |nt#rpr»l 
Che K’fraily. ’*n the pat** b*>©» ar? a c#ri»» &! that t&tr d»jttc flo «o«t psop!*. T't
tha lr/t of earh i« a boa txn^av f.bw hae.ttnf ’riUjoir^ £*«u? <ut*»<nt prrl ip»’H in tJ-a bssz i?-e
e«t»$ory nus£>«r *hi«h Wst **!!• bow «vtb ! h* *a! a <*»«n t I u |t<< p«r&an *rti fi-.l# ftputt,

i • ti»>5 t?! O9bt«T<0 Twit, Hfntl < M fl'at 'i'! *i ?S '»>* 0# *4«> f f 10-w A<?Pk>4b TO r*<

I . a»rk>t» »9 f*l T*< UnTfAIUJii gttejfii
tit T? f >51 <■'I Sj 4L f0 A iiPi’/L- pMH

.’.i-CHi, 1





SECRET

* on t c* 5*tC«r»C (ki’ifi _______ ..
DIRfXTKWS. ’’ U/

0. State* in the sp«•«■<>■ below up to six of the w»5»e i«p9rt«nt bJ'ECIFIC duties perfonsed during this rsHw^j^rrJod. 

Plfttf* the most itnpot'ft'it first. Do*not jno 1 trie ain-ir or urrhsportant duties. ••
b. Rate performance on each •pacific duty considering <Z«1.Y ♦ f feet iveness »n per fnrmafj«y o^jthi • »pecific duty.

c. For tupervisurs. ability to st^ervise eill alveys t>* rated • « • spec i f ic duty (do ^upttrintt rhoea
•Ao •wpervlee a ••rrefary oafy>. *4//la -

d. Compare in your eirui. alien possible, the individual being rated with others performing tf?c at a
sioilsr level of responsibility. **

9, T*o individuals with the sa»e job title »ay be performing different duties. If t&. rate then on different 
duties. Q0.

t. Be speeific. Fioteplee of the kind of duties that might be rated are: € "ff

OgAL BHtflMG ft*3 V5ts ASKA 8MOBL8OC8 CONDUCTS IVTRINlQGATJQflS
CfYlffQ Ltcrum Mvrcors N£* HiOGSAVS ?t£PA883 SUVHAtttS
cohductixq skmihabs MAtnts indvstxial rtrorrs t8Avslat8S cum

COHWCtlNQ 8XT8KftAL LIAISON OflKATtS SADIQ K88FS SOOTS
TYPING CDOtDINATt* *11* G1H88 OPTICS* DflVtS TKUCK
TAtlNQ DICTATION 9PITS3 ttCLLATlON* VAtHTAINS AID OMDl TICKING
ariirisiMO psipasss cosstsroNDBica pvau'ats? sicnificahcs op data

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g. . combined key 
and phone operation, in the case of a radio operator.

otscsieTtvt 
tirmo 
NUMStft

' j • inconel ft ■ r im tmc atarooMANCC or Twig duty . • • ararcavt this Outv im an Outstanding mamncs
'4 • BAAtlV AOCGuATt 1* TMt PCAFOWAnCC 9? TMlI miNO IN VIHY FtB 1 NO 1V1 OUAVS MOLDING S1WJ*

Durv law joat
1 . etaioftw) Twig duty acccptaolt y * t*cti8 anvon( i amoa in tmc ecAFoauANCC or
4 • etaroAMS this Duty in a couetrcNr mannis this outv
8 . PtAFOBWt THIS DvTr *N SUCH A FINf QlhMl 

That m£ is a Distinct Atstr on wts j'ia

IHCHlC »U rt KO. t a A f 1 A c phhic ovn KO. a bating

“Debriefs Intel* sources
w.jwsr •

5 Analyzes 
situation

a jp

1M(' ’ ic 0 9 re «o. 1

Develops new intel sources

SITIN'. NuNSta 
5

IM Ci » I C 9v fr «S . 9

rreparea operational reports

aatinG 
NUMSf*

.6

Prepares
r 9
inforcuitidn reports r?

: tl i ♦ * 1 c i » । c a«. »* •». 4

Has and ueas area knowledge

9ATING 
huuaca

5
j. nseviTiVl DKSCaiatiCN or or jea P(fiiu&uz*»(i

DHcECTIOhS. Stress strength? end weaknesses, part ttubr ly chose slitrfi affect deveIoprwnt on prasent job.
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* FITNESS REPORT (Part II) POTENTIAL
~ iNSKuCriOHS ' • —

KSJ THS AIWIM STRATI VE OFFICER: Contult current instruction* for completing tbit report.

F23J THE SkFXXVISCX: This report I* a privileged coenxunicat ion to your mrervieor. and to appropriate career raenege- 
xrent and per tonne • officials ccHCrrning the potential ol the employee being rated. It it NOT to be shown to the 
rated employee. It it recccseehdr J that you read the entire report before completing any question. This report it 
to be completed only after the employee has been under your supervision FOR AT LFAST ’M DAYS. If lets then 90dsys. 
hold, and complete after the W days has elapsed. If this is the INITIM. REFORT on the employee. however, it UUbT be 
completed and forwarded to the CT no later than Jh)days after the due date indicated in iteo 9 of Section -£*• below.

SECTION C. GENERAL
i. mawE

RANDALL, FRKDHUGX
ftfsddle) 1. OATS OF OlftTM

23 Oct 192c
). SO

M
4. SEOYlCE DE9IGMATI0Mu

». OFF t CE 'O i V I $ 1 CM'" SB A.MCM 

ujskarta

OF ASSiGNMCftY,_ -- g. OFFlCiAk POSiTlOM TlTXI

Intelligence Cfficer (f"Z)
?. «RA0( 
35-12-2

g. OATg REPORT Ou

Juno J.957
IM OF • FgatCD COVEBtO Bv ThiS REFORT ftac/oaive datesj

Sertembar 1956 - June 1957
rveg F rkpont i«i rm • cash •»»! a i. lu’imioi S»«CIA|> I 5peci fy)
fCbec Mt) k*lv«l mm on 1« r.(»i■ X rroraotion

SECTION F CERTIFICATION

i. roa tm _a*na.: i certify that This Rgeofti ftEFftCSCvTS MV 6CST JUDGEMENT 0 TmE imOivioual BEING RATIO

A. THIS CATC

26 July 195?
e rvFgo qa rtuTfj uAur__ A>0 S 1 r-AITliRr QF SuFFRVISOR C. SuPCQVlSORtS OFFICIAL TITLE

Chiaf of Station, Djakaria

j. rj* rws • tvitvsM orr»< ks i -havC atviCHO This ftcpotr ano sotco an* dif FtacVcf Dr CAINION IM ATTACHED MEMO .

a. nits 0AT( a rveto on rajsTco n*w£ 
OFFICIAU

ANO StGNATuFC OF ftCVItVING c. CF» :C>SL 1 1 TLE OF REV IEVIWG OFFlCtAL

SECTION ESTIMATE Of POTENTIAL
* . 9 0 r £ w T kk to a$3um£ C-IEATCt or STOSS 1 811 1 TICS

UIStCTIOSS: Considering others of hit grade and 
responsibilities. Thinx in tarns of the hint 
work.

1 . ALOJAD* ASOvt n«g l(v(L AT awtCM

type of assignment, rate the csrployee*s potential to fl stirs; e 
of responsibility encountered at the various levels in his

SkTtSfkCTOAV FEftFOavANCt CAN *f £a»E<»T0

greater - 
kind of

6
i . -,»$ ■»<Ac>-to tm< level at SA?is»'*croftY firfgruinci
y . UUIH6 «*00G»tS5, 9>.'T Netos uCAl fiv[ 9tfO»£ h£ (JI a£ TRAINED *0
4 • atAOr FOR TftliMSe IN isswiHG M(AW RCS’ONS191 LI 1 ICS'

S • a >. < eaoaA-ikv adjust quicaly to uj-at 9 f spos 51 di r nyfits without f

IN 8E fs^TCTCO
ASS..UE GREATER ft ESPO.NS 1 01 L i T i < S

UfttMlft ^SASNlNU

? * ? r» 3 
JV.Wtgft

« • Al st ACT

kS .fit, sc

ASTUW SO MOftf ftt S»*vS3 1 8 11 
FCQSGs »-i '5 CSC

0 • k »’J ts

iTIES T-*N 
or TrtC F£

CXPEC’fO AT MIS FRCSlNT 
• »h0 SmOuIO DE CONSIDER D FOR CARLY ASSUMPTION GF «< Oita

S. $<*£«■» t 3S.9T FDTtNTfAl

CdREVTKnS .Visver thi* question. ilss ’this person, t^e ability to be a supervisor? I.'.T (/ * If your

a-isver taVfi’t indicate below your opinion or gurss of the level of supervisory ability this person will reach AFTVR 

SLITAxLE TRAlMhG. indicate »f»ur ooiAiai ty placing the number of the devtriptive rating below uhich coses closest 
••j expreaiirg ycsur aplr.ion in lb* app i .*> r 1 a I e Cplir&n.' it your rating is beyr.l on observing hi» supervise, note ynur 
rating in the •«ct^»ia col«-rsn. If baaed on opimc-n af hit potential, note, the rating in the ^potential" cotvssn.
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SECRE r
( F< f tr* I

>• INDICATE THE *>»OOIIV*!( OF WOlTwl f>« I RATED tW^LOHf. mA> 8(EN U*»t • VO'JR 8 V * F*6> JJ0 V f-
70 . ’ 1 •

4. COMMENTS CONCERNING »OTE’»Tl*G

Subject la a Host cone c iont Lus, dojendable and conpctonftr/Sy*^c'ry ,l^s 
outstanding characteristics are [-atience an.l t<?n3C'.ousness,.»-hlcn lArand 

necessary in the makeup of a successful operations officer. '

Rqqh

SECTION H. FUTURE PLANS
1. TRAINING OR OTHER OEVELOFWENTAL ERFERlENCE FLANKED FOR THE INDIVIDUAL

H. A.

2- NOTE OTHER FACTORS, INCLUOINO PERSONAL CIRCUMSTANCES. TO Gt TAACN INTO ACCOUNT »* tNOtVIOUAL'S FUTURE ASSIGNMENTS

N, A,

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRECTIONS. Tbi.< section, is provided as an aid to describing the individual n you »*♦ him nn the job. Interpret 
tile words literally. On the page below are a series of statesicnts that apply in s<%se degree to most people. T'J 
th* left of each statement is a box under the heedins “category. * Rcsd each etatesent and insert in the box the 
category number which best tells how e»uch the statement applies to the person covered by this report.

X • have NOT OBSERVED This* PENCE can GIVE .NO OPINION AS to hO» The DESCRIPTION APPLIES TO ThE 
INOtYtOpAL

1 • APPLIES TO THE 1HD;V|Oij*L TO Th! LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 • APPLIES tO INDIVIDUAL TO A LltAlTl'O DECREE

9 • APPLIES TO INCIVICUAL TO AN AVERAGE G£G»E£
4 • APPLIES TO 1 NO 1 * 1 OU *L TO AN ASOVt AVERAGE DEGREE
5 • APPLIES TO 1 NO J • 1 OU AL TO A.N’OUT STAND l». G DEGREE

CAfCCORV STArfMtNT CATEGORY STATEMENT CATEGORY | STATEMENT

4 .
1. «»U T9 Mi UJfnll'i 

» o »■ » ft* r vile 5
«O NIGN IUnOAISI 41
ACCOUO 1 CFWt N 1

hl. 11 «r * 45 ti vt 14 OlCul- 

4 I . .................................... ...

?

2. t»s. v»»t e.iiiisH

4
! ’. j » H : 4 «< f i u l I 11

’•22. IUfltvLW’1 HClOGIt »C«
j" 91 6«X Hiiltil

5
J. a«« i.ininH

5
is. Kticri mo

Till

|jS'. *• ’HOtfSeTrvt G» JTHIF1 

A !

4

4. >1 L X A l 5 1 | ', |O • 4 ? 4 IN 1 •
1 J & 4

14 «4N 1 IJ Mil HAJA1 j‘4. v»nn» On tie MA MdlMi 
> 1 ___________ _ .

1. ihi’t/s (4inAan<i <?< 
«: a . ■ til oo iul*s 5

IS. OIO.JI »IU 19 
IIVM

j

: 
i

! 
1

? 
i 

:
1 

:
l 

:
1 

" 
1 

i 
•• 

! 

L..„. 
,

»r>
!

. ------ -■

4. .14’1 »nn U. Cl’i

5
>4 3J< 1 Mil |JO •« T-»C« 1

1 
! 

!. 
i 

i 
'i 

:

I 
*• 

:

-

i 
i 

u

?. f ”■ <)1T MOI O !• r«<3»l«

5
t 7 4 1 a I 1 v • • t t» lit, 1 i9»< 1;7. « > uo‘,iii

i______________ _______________________ _

A J

1:
1:

 

HH
 

i 1 : ■ ? :
 i 

j ;:
 i 

' H 1 ' 19. ? 0 H » . ‘ A 1
,'7 0 ».'♦ w • . 1. < ; »• 1 « <»x •

4 :

1 !1 l

i 4. •« I <•. sun ‘2*. .KUllim 5W9J‘«
5 i • e• A

1 \ .»»• Tit, ♦ » f t 11 1 I )t • i ‘ O .. .

JO. »-4M* . i . t * t; . OXI <1 s « . 5jv ..................... ................ ................... ...
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7 FIELD FITNESS REPORT

INSTRUCTIONS
rt> INS FZH.P ACWLVISrSEHTS Ot PttWAYCL OFrlCSTt Con- rvv»*i

to nt nao airsswa's; tht9UjhOUt th

it is opnav« wsnst oa nor this fitness

SECTION

«I88#
postal Po«. CorM

i»vt suaxa • roa Ht>o»u>aTtRi ut< oxiv

Frederick C. Randall
. oaaoc

OS-12
STATIOX DESIGNATION (Cuffot)

3A"L:a:'tc., Inriono"' a
out oat< of this report

’ SECTION H (To bo

DATE OF eiOTN SCHVICC OllICNAriOHKUTUBK : /
current position 1. DATE ASSyMtO R£ SFClSlSH.I tv FOR POSITION

3. STATE THE SPECIFIC ASSIGNMENTS OR TASKS WHICH ARE TYPICAL OP THOSE GIVEN TO THE £M*kCYtC OuRlNC THE PAST THREE

1. iiosjo:n;5.blc Xleld c<u?c oiTicer For Fo1'.o\t'..r-

I noc

SECTION* 111

i'O <vor COUl't-ETh fOS HEADQUARTERS USS UM?

'•CTHLN7 I CAT SO?*- Cf

d
« *6L Os li’TT t' 7r*t 1

3 I n t S r f r o a ■ 1 a * 9 »*S •».)* smogn Th». 110

Da .¥i?r COMPLETE Pr>U HfADQUARTERS USS 11M.V
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(than Uli ad /

Thi» taction it provid'd at on aid in d»acr ibinf th' individual, four d".'t
in itaoif-but ocQuitao lit 'tanini in filtllvn to a fitllCtiln job* or tltlinttnl, The daacripttva oorda ora tn ba 
intarpfotad jitaroliy.

On tha lafi band oido of tha ptfr baton art o aarioo of at ataoant t that apply p##pl#» Oft
tho rifht hand aldo of tba p»(t ata four oafor etttioflu of da »c r ipt lent. C l55r Hi " Jv **A*rr •• ***"
aid'd into ibrao loill blodl; thio ia to allot you to nah a ( in a r d i at Inc t iona tf >cw-ao Ll at tbo itlt**

aant on tho loft * than chad tho cOta^ory on tbo ri^ht vhlch h»»t lotto boo ouch tho atatooont appliaa to tho iff 
ioh you ora rating. Platini on ** X** io tbo "Ho! Obaorvod” column ooana you hava no opinion on obatbaa a pbtaao 
appllta to ah individual. Placini •* " X" in th# ’•Dooa Mot Apply.** column aaana jjfi’tfi/** doftmto opinion
that tho daaeription It not at all ouitod to tbo individual. ***> Hl UH

STATEMENTS CATEGORIES'

A, A0Lt TO St( ANOTHER'S g
POINT'D# view. J

; y»9. PRACTICAL.

WOT 
’ 00. 
5CWVCD

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPL l£S TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

|, a GOOD RtPORTCR OP tVCNTS.

t, CAfi MADE DECISIONS ON HIS, 0«M» 
•MtN NtCD ARISES.

J. dAUTIOUS in action.

4/ MAS INITIATIVE.

9. VNtMOTICNAL.

1*.
1 J

9, ANALYTIC Hi MIS THINKING,

1. CONSTANTLY STRIVING TOR N’» 
MNOVLfUGC ANO JCIA5.

A. den ALO*f'i OiTH PtOPI-l AT A(,t. 
SOCIAL LEVELS.

9. MAI 3EN5E OP HU<4OR.

IO, KNOad TO SEEM ASSISTANCE.

- [. —XL_
I 1 1^^ „ L 1

— X],. L
------—

1

?sJ
XI

n

;n

*r 
___ ----- ( _ -

11. CALM-

tg. r/ft rZi ai.Qti'i OtfM Ptoa^t.

IS. MfUOGT FOR FACTS,

14. MTS TH INGS O'JfcE .

«S. AfF.PS CHIUTIO fO®AOD LC*<5 
tf HU «5.OM * .

__
——— 1 1

1 I
. -J _ L . . L i I 1

-——*•—

___ ____ _

--- J - --r- 
i 1 n ...J.
' 1 fi 

I/.
’

1 
1 1 I 1 j
t t

— “■ -
j

Kx
___ X j

it. ta-ti t.QPL *jTh {y£RAX«Ci£5.

......

___r~

■
2.

I 
l!
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__ _ _____________ SECTION*________ _______ __________ _____
A. WHAT ARC HtS GuTUTANOlSR STRt'.i’** H

r------ :""j"................. -"~~ -“—’5
5s. can thin* on hi? feet. 1

?». COWt? U* WITH SOLUTIONS TO 

problems.
j </\

S». STIMULATING TO ASSOCIATES. A

•• spar* plug”.

1*. TOUGH MINDED. XI |
30. ORSERVANt. 1 1 1
>1. CAPABLE.

• ■Z"C\

Aft. CHAR THINKING.

3S. COMPLETE# ASSIGNMENTS WlTHIN 
ALLOWABLE TIME LIMITS.

>4. EVALUATES SELF REAL 1ST4CALLV.

39. WELL INFORMED AQOUT CURRENT 
EVENTS.

1_
34. 0CLI9ERATI.

—■ ■•' """’*’■

*^s t

37. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES.

1 1
33. IMPLEMENTS DECISIONS REGARD* 

LESS OF OWN FEELINGS.
TZ —

99. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE. „J l 1
41 DISPLAYS JUDGEMENT. .....7

43. GIVES CREDIT WHERE CREDIT U 

DUE.

1 1 i 1 i
HAS DRIVE. 1 1 1 I ! 1__

1 r—
j

44. IS SECURITY CONSCIOUS. 1 L j j 1 .....lix- Z T

45. VERSATILE.
j 1 1 IK 1 L

4«. MIS CRITICISM 18 CONSTRUCTIVE. ____ „ 1 1
... —- .

------r- 
I I

11
 1 IM ___ _ j _I

4T- ADIE TO iNltulNfE OTHERS. i 1 ’ 7
43. facilitates smooth OPERATION ! 1 1 _L

o> his Omer.

45. DOES NUT REQjiRC STRONG XNO 
CONTINUOUS S!K f KYI SIC*.. 1 j 1 1 - ?-

1 *r*\ 1

SO. A GOOD SUPERVISOR.
I r " 1 1 1 ! i

<xX-£a .. Xa ri Jet

SECRET
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MAIL ROOM

f

fuaii 11

CZJ •■

LZ3 »•

OF DOUBTFUL >UITAR ILI TV..WOULD NOT HAVE AC

WNAT TRAINING QO YOU RECOMMEND FOR THIS INDIVIDUAL*

’■ orw«. COMUIOT1 A.

DOCS NOT PERFORM DUTIES AOEGUATELY* Nt IS 
INCOMPETENT. ,
BARELY ADEQU ATE |tt* PERFORMANCE! ALTnOvOH ME.

‘ OFTEN FAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.
PERFORMS MOST OF MIS DUTIES ACCEPTABLY' OCCA 
SIONALLV REVEALS SOME AREA OF WEARNESS.
performs Duties in a typically competent,
EFFECTIVE MANNER

PERFORMS MIS DUTIES IN SuCm AN OuTSTAN0lN4 
MANNER THAf 14 C IS I.QUALLCD DY FEW OTHER Hi 
SONS KNOWN TO TWt RATER, 

IS THIS tNOiyfOUAL fiZTTSROUAllFICO FO* WORK IN SOME 
OTHER ARtAf *• I IVES. IF HI. WHAT!

9* Df PECTlOtfS; Cantitfrllnf ofAora oftiii pfittit'i fiadt

• jpoaobHl

It MAKING PAOUAISS. Ot'T *tf2S BOSS TiMff IN
P9E5EHT feUOf al»CM TO « HlCKfA
Grf«Ct CAPi 31

tCMf *91*5.

JO *i»I*O*

ha. mi >HT««iNtsTic erriroot ro.A.o rue eatacr

NAS strong mecative attitude toward oroaniea. 
TION... irk CO -SY-RESTRICTIONS. ..RCOAROS AGENCY 
AS A TEMPORARY STOP UNTIL HE CAN OCT SOMETHING 
SETTER.
TENDS TO NAVE AN UNFAVORABLE ATTITUDE TOWARD 
fHE ORGANIZATION..SOTnERCO OY MINOR PRUSTRA. 
TION3..WILL QUIT IP THESE CONTINUE.
HIS ATTITUDE TOWARD Th I ORGANIZATION IS INOlF» 
rtRtNf...HA8 -W*|T AND SEE*' AT T I TUDE . . WOULD 
LEAVE IF SOMEONE OFFERED HIM SOME TN I NO BETTER. 
TENOS TO HAVE PAV0RA9LE ATTITUDE TOWARD ORGAN I• 
ZATJON..MAKES ALLOWANCES FOR RESTRICTIONS 
IMPOSED 8T WORKING FOR ORGAN I TAT I ON TH INA S 
IN TERM) OF A CAREER IN THE ORGAN I CATION.

£S] - DEFINITELY HAS F.AYORAOLl ATTITUDE TOWARD Till 
< • bRGANI ZATIONDARR IRQ AN UNEXPECTED OUfSlOC 

OPPORTUNITY. WILL PRORARLY ENDEAVOR TO MA«E A 
CAREER IN ThC ORGANIZATION.

f j J. HAS AN ENTHUSIASTIC ATTITUDE TOWARD TNC-OROAN.

0. MtttTlQHSr Contldte

HE SHOULD DE SEPARATED.

:»*1 IQs*I OUTSTANDING

H

5

sccru
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FITNESS REPORT

____  _ . _ ______ntSTRUCTJONS‘ _ - '- 
TO THS__________ ST9ATIVS Oh 9C990MK. WnCtt: Coaavti evrr»«t* v« iml/tic Howl tha
ii^d f/nntaittai of thia /apart.

1X> ng Sl/PUVtUli trad lh» w»lf» fora bafora rtloafhai ta toaflrtt ear 4« tha auparviapt aha ooiilat,
diireto aag rtritot tha aorb af tha. individual ,• paa hava pr »aatp raopaahtbttity fat avalaatiap hit at ran f tha', aaah* 
»•••»•. and aa»tha»fab affoettaaaaab at ittroltd bp boa dtfffdrr If thia indtridyai haa baa* aadat

IT 19 OPTIONAL t»mU 09 Wf nt 9 911*999 \9&09T 19 S9UP- m r atwi-i>Tl*

CAACtO OftlONATION

_. ___L__
MARCH

|. OATI OF 
28 Oct.1
7. OIV.U’C*

n_

I.nanc (Laat) (Tirat) (liddlr)

RAHDALL. ____ TRS3BXKX_____________ C,______
-D«r> or tararxei on burr l«. birfci •••tCNto to

LLdep/xb-5,_____ ________________________
to. 1r ntio. AMCirv »TATlOWr -aaruRC or MSi&iMtur

OAT| TMATTMIS ftCPOR1 IS DUC

Male

<MAOC

<L?=U
Au&ust 195** to i'reaent___________________ I

SECTION II (To a* filial an ba Snaar a i attfj I
_ AtsPo^sTim ।fy roiT foam'iom IOVARfRT rOHTlQk

Intelligence Offlcer(FI) GS-O1J6.5/ -/©Z<____ | . ___ _
•WAT IHClMC ASSfGSUtnra OR TASKS ARC TvPICAL OF TmOSI GIVTR TO HIM 6 » I A MOWTMs“7T7«*

<• «>d.k«z tr,qo,ncr): ‘Preparing cables and dispatches to tations,
Day-to-day supervision of | |F8 Project activity, preparing draftd for
Branch and Division Chief eignature on FI matters, conducting liaison with o-hcr 
Area Divisions and Branches, preparing Fiscal and budgetary data, expediting 
untold quantities of routine administrative matters involving- bousing problems, 
logistical problems, financial problems, etc. •

I .RiAA r?<A’ JJVT/»F FOjttf &£POhf ATfSbFTMO TV CWUM AVY fYSF

I ■ ■ f " -• -•• ~ - s^ciToTTii • ? 7 7 - . . '
I I eartttr that, dutmj tha Itlltr half af tha ptti^d ths* rapert, I Aa«9 dtrtttcrad a/t* ihti nfod »adt>
I atdnat tha aaaaar tn ahtchha hat par tat^«4 hit /ab snJ pm»id#d tu/ftittiaaa and otttttotaa ohtftrti r.radad. I &*« 
j |t»v« that hta anda r at and ma t! eg> ir.Tnteotion a! bit par taroan'fa to <*»»»»<•»♦ oith oa trtlutl mn at hi» >1 ATI* 

Ay < A J • oanaft tad I i#»t A uy a t S » t •fraaat^o, •**<»»•««». »oc* s-.n» f A • • ;-3.S a //• »• I | •
I ft p r t f • r»ant • dvrfmf tha rtpntt pottnd hta httn v«ts«f taia^ tarp, thrra ta ««lathad a cap? of fhr amot andur*
I fpinp hta at aatat i afa< tarr pat lar ua/ti a. t ,

I YA»a r*p>tt LjlZ) E-,**• <ht>»<4 ro tta indtridvai tatadl. l''
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laaa/'aa tit* ft • fAaaaAar* IA» e*t*t*r.y/ •« ift* tifht aA'/eft- A*af t*ll* «jEaft*« t* >A* y»>» I
I ton ?•* tfiftllnj. ♦•>••. ja- 4Aa.-?*-*af Ob«a/«a<f •*•,<>/«»« •»>*• F*« -** *l

I 4a <M /•rf/r/^wa/, aa ** X?*0a>a /Vaf *'ca/waa-afa»« ;4A«f you 'Sl>» t*>a a>4»«aa a|
I <A*a4-/^'^aaarMf/oa it Mt *t *11 eailatf ta fAa /ad/r/rfaa^ '-- I-

STATEMENTS CATEGOBIES

iscss 1
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4A»a Ft! It <« »-)

M* CA* OX Uli 9411. ...A-— ■ ' | K 1 _ j
IT. C0W4I V* WITH tOLUflOal 19 

FAOOLtUft.

>>. STfwjtlf two TO AttOCI*Ol» A 
'* •»*■« FLWO". „.. .

J— X

X
J—

r It. TOUCH HIHOtt. s . -a^MWU- —
1 .L 1. ( - 1 1

»». oiiu.wf. 1 1 « 1 1
ar'.' ■ *)a CAZAOtC.

1 1 j j X* . - „
■

Str CLlA* TMINKKfO. V X
IS. COMMCTCt AIIIGXMXff OlT*IO 

ALL9VAM.C Tl*t LftflTt.
I *

— r~

>4. CVALuATtt OCtr MALI ITICHP, ± — — -.
* « - it. mll i«ro*wto a odor cuamjat 

IlDlTto
X

Tto>. OttltfOATf, <■ X _

- f
’« t

i

IT. IMfCTIVt IN OlteuttfOwt 
'Z~- MSOCfATCt; * -

>|. iMlatMtMTI OTCllfOWt »t<5<*0' 
Litt or on rtuixoi.

It. THOUGHTFUL of OTftCM.

z——

i 
' 

i 
!• 

ii 
। 

tl 
. 

i

.i 
> 

1

«:• 
'

-J
- y | -

«.-•
X-

--- ■
*■• • ?

40. VO0K> V(LL UH01S FAtSOuM, X
? 4f 0»»riA*ft AlOGtHtsT. X
2 4|. GIVCO CPIOlT *M(M CfftOJT 1} 

OU€.

4>. HAS OOIVC.

44. IS Ate^AlTY CCH>ftOI0uS« IIH
 ! 

i I; 
I

-4 J ---
X

_4 [ x 1
1

1
x 1

t 44. VCAfAfILC. 1 1 1

s1 
1 1 1

i 4ft. Nil CAIfiCIttt 1# COnSrOuCTl#C>■

41. AOLC TO IKTLUCACf Of»r*i.
■ "In '2*'“

1 
I 

•

i ": *

I ZT 1 < 'ill
 

r—
? t ,? .. 1

0 .<
4«. TACILITATCI^SMOOTH

,c—— - - ---- -—
x 1

99 *»l| OFFl.C*'

41. 0G4S,.«Or ATOM f Ar 5T40QS A*5 
COfi fiOuOuS 5u4< » 41*1« SM. ■ —______

•T-7—— -
— a^-a -

j _-. _____i __ X' _ _ ___z
IO. A «O0o‘ 4v?I»V! l€e . J 1 i

|
X [ f 1 1

___________ L_______•,___________ J_£CT12!L *____________ _________ _ _____ _________
>< »is e..»tT.„3)o4 3r.t*iT*i» and determination in following a task thro-jgh
to a successful ccnclusion. ability to organise

W-.—•- ~. - • -- at—. — ■ - H i-i II - - — - -W.—. - - . (—.. - — - -—. . — a«r--v y *• >1 MU— »•— — - t—-^-a-— •—*

Has a tendency to adhere* tuo'CLceoly to "tho hook*
■» hl probably not consider this trait a "weaknoaa”)

. . xu \ .1 -i i

i SECRET
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Hot applicable

*** ROffft

Language aad .area of ^ndoneala
For purposes of rounding but general knowledge, so.^e fonsal tracing in 
clandestine would be helpful . ■

not applicable

A. OtteCTIOftt: Ml, th.

SECTtOM VI_____________
* X** Jn IBr •«<< «rpr«#rJar<

C* uiscnats: !•••</ Uf9l

I. GOES not PERFORM DUTIES AOIOUATCLVi 
incompetent.-.;

I.*. BAREEV ADEQUATE |M PERFORM^iCE* At 
MAS HAO SPECIFIC GUIDANCE 6* TWAIN

PERFORMS MOST 9f Wl> DUTIES ACCEPTABLY* OCCA<

EFFECTIVE MANNER

RESPONSISIt t TIES EXCEPTIONALLY BELL.
PERFORMS HIS DUTIES IN SUCH AN OuTSTANOINO

HA* AN ANTAGONISTIC ATTITuOETORARD THE AGENCY

MRS STRONG NEGATIVE ATTITUDE TOWARD AGENCY. 
|R<<0 BY RESTRICTIONS...REGARDS AGENCY AS A 
TEMPORARY’STOP UNTIL Mt CAN GET SOMETHING

TExOS TCMAVE AN UXPAVORABL.E ATTITUDE TOWARD 
TWt AGENCY. .BOtNfftCO SV MIXON FRUSTRATIONS. .

«. MIS ATTITUDE TOWARD ThE AGENCY IS INDIFFERENT 
... **i" BAIT AND SEE** ATTITUDE.. BOULO LEAVE IP 
SOMEONE OPFEREO H|M SOMETHING BETTER,

9. ft*es TO NAVE FAVORABLE ATTITuOE TOWARD AGENCY

__ 1(11 Tw< AGENCY.
r~X~i G. M*INlTfLY HAS tAVORAftlt ATTITUDE TOWARD TH< 
--------- A«txCY..SA^RtXO AN UNEiRECTEO OUTSIDE OPPOR-

EVER CONSIDER tOHtltt ANY

0? oii&zrites.
t i 6 J ii

h»*l t

CZJ ' Mt ft^OULD BE

RANG!At
xCe

< C£*ft»! NDI 0

C.X-Z

ti«« a*

r:n ’

ncau
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SECRET 
5tCU»lTT l»FOPM»TIO«

PERSONNEL EVALU

u« - '

IT ION REPORT .
Tc: -c < -- - --------- - • / s

• /jlvwo l throvfh itiil b» co«p/vfvtf Ry 4d»ini•fr•fi*• if F

It »•»£ iit.ti I'lnn ?. i

t____________ Tmirfek_______ d.____________’____G.

Ui— 
5-LL ______.Z'vC V__ V - - J_________________ A__________________

f . .©J/ict ' staff m oivisiou mawcr t bcft»l« i> field, specjo static* r

-' V • T' ’ Branch*5 Irdo ?<\U- .. CZZ3 rieti --
. I ji-FMIOO W(»l»-|r!CW' 

Free To

________T -.-•/. --_________ 9 Sr-1 ^5___

ft. TrPC or REPORT _______
1 IlHltlol 3C 1 J 1 Sxcfol

"]R»449l0*»«nl { | of .Supervisor

./»••• 7 tJbroHjft 10 fill >• co«piot?4 by thy p»r»o« •voloofotf

- >. list tou« uw» ovTttS; i« »»r«o«imtt o<ot».d> i»>'o»f»»ci, with a smtr t>tic«imo» or <»c«. c.it ■i»c» evrits.

In Jvaa 1954 transferred as Chief FE/s/C? Section to Indonesia FI Desk 
Officer. As of June 1954 major duties includes

1.- Responsibility to initiate andact as.Washington.case officer far- 
all FI'operations operating-from the Djakarta station.

2.. In cooperation with the Chief FE/5 Reports, to Insure that all 
___ intelligence reports are properly-diasoniinated'to'customer agencies

3. To share in the planning of the FI program for Indonesia.

6. LIST COURSES OF IRSTRUCT1OM COMPLETED OUftlMG REPORT PERIOD.

v ________ !»>—' of- Co.tfFO location length of Cowrw . Oota CoeplotW

Dutch reading CIA Language Lab. 2 months Approx. January 1554

' r.

•>. i» «a»T nrt or torr rou rRiMAaut, KTfaisrtol

if oirrtBiwr ncn roue me scat joe, (iruis rove juAiiricoio.s urriruoi, <«cai(oot, s<iuu>.

Desire cad plan to continue as a FI desk officer until opportunity for 
a field, asstgn-^nt arises. At that, time desire to do both FI and FP 
case o'-fleer work in the field.

ectE ' Sf(*4!u«f

,.»IUHt CS'.CSISJ-1»U s’H'.On'i ’M «<?»■»<£! os Tr>l »<jC« our»(5 Iti’lC MSU I .'i« 1 »»JU.

•Object hae porfomedhi?, d-.tien as listed in Section (7) in a wry creditable nanner. 
The* monthly letter &f the Senior anpresentrtive to the Dirvctcr has, without exception, 
stated that ’leadnuarters support of the Djakarta Station hsr bean son? then adequate, 
Sine® Subject is a relative nsvccner to his present smsitien and has had no field 
axpertence, he cceartenally ir hesitant to initiate action, Heaver, he in clearly 
willing to arrajR® responrlbil 
que.-tton of tine before ho is willing and able te act in full capacity in all

At h0«~awr,lu iicLLcn, no in

lily when he is euro of hl? footing, and it will be only a 
situation ■

•hjs* w- IMii 
»*? iwi ■ SECREr



14-00000

SECRET
xcuoirv ntFcRNtrioi 5FHCE0T PERSON^

It. ->a i>n ati’CCT 14 staso.’s 'laroanaacc OH aadiat ji'a most pOflCiatlT SC-CJ.j, CutshhoihgT
Subject’s perfcrsucxe ie characterised by .a high degree of inaas£rSeu;St9$$M5,| 
thoroughness. Se if one of those supremely useful individuals to when a supervisor 
can assign a task, and then turn to other matters with sure confidence that„ the job 
will be-..completed, to the last detail and on time. _______________ MAIL ROOM

lj. Oa ..ar asatcr cr «nr:aw*.cc saouto this rtasoa' cowctwraarc taroat TOR Stif i.atcuwtarf
ftbject’a coonand of written English can stand improvement. His writing is by no means 
deficient in basic requirement's, but practice will be needed to insure consistent

_ production, of dear and .veil constructed prose.

la. ccoatar Oa rai$ aauiri TO aaaoic GRtaTta RtSROasiellints ao. oa la nt aaruat.
Subject demonstrates clearly his growing ability to handle larger responsibilities. 
Rls translation from a CE Unit Chiefs’ jbb, to that of the Indonesia Desk FI Chief, 
has been a markedly smooth one. Once a new technique or procedural method is learned,' 
subject can put it into operation, when required. He is definitely potential material for 
a COS slot in the field.___________________ .__________ ■ ' -________________ ■ -

1). aat THtat OTHta OUT its WHICH unit SUIT THIS PtRSOHtS OuaiiriCRTIOaGt.'ia.cmaX appro,rial. It .

Ho

16. whit laaiwiHG oa atrium co rov atcow«J»o roa this atasoar
Recommended training includes Communist Party Operations and Anti Comnunist Party 
Operations. Reccssr-end rotation to an Indonesian field slot, Subject has now, and is 
increasing his knowledge cf Headquarters tasks and procedures. In approximately a year, 
he should put such knowledge and training into effect in the field. There is every 
reason to believe that lie will 'make an excellent field case officer. -

11. ir »nn«»a.ct ovsihs • I’o.ar ataioo »is atts u.ssatisricrORY. ratal is atthcuso W»t c» ntwoaJwouw whihm this 
Mason Gt vasaTisfaCTJaT »taa:aw»act.

la. this Mssoawii ttusina ae»sst att. oiscvssto hit. tat atasda 'aaiuarto. aootnewu cohhihu ‘hciuOImg 
CCawtaT ch itihs i, t m ■>, Susa. stioa uaota irta 20.

s
I HttlEtfO TM Uaae«ftt«, W enj, «r« tho«n In I teal Kaeev.ti, »»

M/.l jtft....

SECRET



Course on World Communism No,

HAiE ,5£X
1 ' ' ■ i
t___________________ . _ _ . . L __

DATJE3 OF COURSE NO. STUDENTS J

!!■■■■ ■■ ■■ II ■■-----8 ---- Jff

OHS^Stff&KSKS^S^—TOI----------------HPVT
l

' nFS«n®5F“ 1 J
OBJECTIVES OF THE COURSE

The Couroo on World Communion is i four wook’n couroo designed to provide 
adoquato background and understanding of tho’World Communiat Movomont* -and to 
incrcauo tho, offoctivonouo of. ct iff. pcrbpnnql in thoir ability to interpret and 
analyze Communist Party -md Front organizational structures and tho strategy y 
end tactics of the World Coranunist Movement.

CHARACTERISTICS OF THE -COURSE

The material in this couroo is presented by lecture and in oomin-ir discussion* 
Studonto are required to prepare written aaalgnaants* which are designed to 
measure tho student’s ability to apply the knowledge acquired in tho couroo to 
his special field of activity*

RATIHQ OF STUDENT ACIL 2Z
Students are rated according to the five-point adjectival rating scale 
(Superior* ExcoHpnt* Satisfactory, Wook, Failure) in indicating tho degree to 
which they h.nvo_ achieved tho course objectives, the moaning of the so adjectival 
ratings are as follows:

SUPERIOR: Tho student demonstrated outstanding ability or proficiency in 
mooting this course goal or objective; ho indicated an unuaually thorough 
knowledge of tho material preseated; or* if skills arc involved* ho demonstrated 
that ho is eno of tho most effective individuals Ln this area.

EXCELLENT: Tho-student shoved unusual competence, skill* or ability in mooting 
this objective dr; goal; ho demonstrated a thorough group of tho presented 
material, or, if skills are ifivplvdd, ho demons tr.a ted that he can perform Ln on 
extremely effective manner ir. this cron,

SATISFACTORY': The student net thin objective in a competent and adequate 
manner; ha demonstrated a good understanding and gr-’op of tho information 
presented, .or, if skills .ro involved, ho deesonotrnted sufficient competence to 
operate- effectively Li thia area. -

5rZrC“BaS”I



WEAK« Although tho student nay hnvo nut oomc of tho standards not for mininun 
achievement of this ccurso goal or objective, ho dcner.str.itcd oerious gaps in 
knowlodgo or sufficient Lade of skill to bo of doubtful conpotonco,

FAILUREt Tho student vns unnblo to grasp tho concepts or information presented) 
of demonstrated that ho had not acquired thq nocossaxy information and ckills 
to operate «t even & minimum capacity in thia nrca» - -

sraaff»s muromes in the course

(An asterisk ’.indicates thin student^ ratings,)

I. Current Corfc-.inist Ideology ‘

Ratings in this class

J. FAIL.
1

< WEAX 
1

-SAT 

6
■' EXC
1 18 ‘ rJ 

i

Ratings in 2 classes IS 1 |" 84 !"'W 1
I

II. ££ Structure £ FmcUcoa

Ratings in this class

FAIL . WEAK SAT 
3

11 -EXC 

&
SUP 1
S3 -1

M-
Ratings in 2 classes

in. Qojmialai X
Ratings in this class

FAIL WEAK SAT 
8
_______

EXU
M

sup”

Ratings in 2 classes ’ j
j ______ 1

1 i

INSTRUCTORS’ OVER-ALL COMMENT«

FOR THE DIRECTOR OF TRAINING:

-* 2 -

S-fi-iHHrl
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.> b C n F. T

rro-.'

Zuidlo-jur'/clll.X'.ca Geirdnar ff ' 2

Frbjectod Assignront or i’rosent Fooition
FI ease offlcor for Indonesian field unit

lectio;; 1 IIKITIr’YIJG iri/CAUTIoa

Hloo . ... ^ox Dates of .>ealru>r ?1c. Gt tic ante
Kimix, Frederic*,C. Male 6-24 June 19 55 12
Dcte.of Birth EbD Date Grade or Hank Office
2S October 1996 IO Septodbor 1951 GS-11 Txv/n/i

•k-CTIOU II COMIibi.’r

Subject has eoagloied a throo-woek Seolnar thich covered tha operational and 
technical aspaets

7



CONFIDENT! Al
Strain ;»'v'0UTim

LANGUAGE ACHIEVEMENT REPORT 1

iuhi i*111«। • t>»u I
Knimtx ftndarlclt C« 17 February ISA 1

cmtiM

FF/$
TTTTT1------------------------------------------------------------------------------------------------- 1

_ ___ , EatA__________________   . 
CtMt» OF CCc<SL____________________________ «U«BtA OF Wdu«l

llrtl Of IftlTavC^IW I
ttaaartaqr tosdlgg ____________________ 1

Hi ma i.ainrur(ca . 1
ELTTJ/OTR 1

PK3OT MOflCtOlCT II INt IMOUAM |

iniw ------------------- BA. - - riHtanf 1 1 1 i _ sioitf I - I I

with - -- -- -- -- -- -- -- -- -- BA - - am 1 .1 man I I mt i 1 1

»t»e» ----------------------- nut«ni 1 1 rut 1 1 rooniT I J 1 1

V«Ot»STl«tl ---------- - - - - - _ EA _ _ tctll 1 1 1II>W i ■ 1 POOAIT t 1 I

TaaaliaTlSiaTOIaSlISa ------------ - - am 1 1 flit 1 X 1 MU 1 n |

OATIWGS $UPf.*IOW . BOKMAL icw |

U IMTUKT tft CAM&UAQt JTUPT ,

t. t>t»piT i> ifisaiaa imra iussisi _ _ _ _ -

). KMlimv la itaaaiaa amnia uaS'jact

«. inuri to niuvus aauairicn tiPitainoa___...

5. »»>HTT TO li«a 4»0 SSfaia tocievtm POPai aaoitouCTvIM

6. »aiii’f TO i»i« tTOariaroi.'Tii i,[ aiwint _ „HA.. 

K HUH LKI! ft A10 tMOftf

K

X 1
- X

3 1

Mill »HI«I9 ia IH5JSI IMIailS tlivtsl ___ __________________________________ _ _ '

Pv«l»H T^nsisi sicr'.uur - ----------- l~"~~~)‘ -r
t

*v«?9?9 F!C0b»US(? * • - - P**"**!

iWjHI ’»n»n« B'tC'/aalasi# - » r~^'T (
...................... / ■' ' . • • '

*«;»! »s* —is *«I4 ms! a ««««»> i

i ; ) ’ J O « ’ t- n .iMn’ H u ii a b »

1
U5f letMiAl



SECRET
':ccu»i.^ larooiutioa

PERSONNEL EVALUATION REPORT

1 11 IM»U -4'Uttf {alddlal GR'AOt

I JU5DALL Frederick C. CS-9
). P01 it <o« tint . |
______Intel. Officer Ecgj 1 1

1 OMIC< 1 VAO VO GIHIION 8*a*C*
1__________ —TOP__________ =___L_____ S______________________ 5 (Indna

'' -^oirtn. | ir »ncjr» stinoa 1
1 rino 1_________ •_________ I

1 >• FtatM C&HH9 91 •
,,ta 2-10^3 9^10-53

6. HFf OF BtPOIIf _ 1
< - I Iftllh 1 finrrt *<nual J $wcl«t j

n~~~l*aattIgnnent f "‘ ] of 1

». list rove aawoa tvneo ra » error laatt onota or laroafaact. ana < oaur oiicairrioa or taca, lad aiaoa ovrits

8aa» m listed Is previous report.

«. tijr covritj'or nirnztiK weitm oualao airorr ftaioo. 

 af Cowroo location length of .Court* (toe* £oflpldtod

A. it Degree (Foreign Affairs) 
George Wash Uh. . May 2953

C. Briefing 7-30 Approx 8 days Juse-2953

»7 (a ea»r"7i"ri”sr aoar ut 'tot rriaraitr imintirtot ' r————————————————————
Sane as listed le previous report.

ir oirrtarar fam jo«. tiritia »ou« Qvuiricrtteas urrnoor, ntooitMt. unuf.

r25-Auguat-I953

jib GttCSISI 70U P?O*oa«AaC< Qa ?»( tujCS OUH<1 UMfO UBOlfi H(0 ? t&OH.
I ‘ 1

Same oe listed is previous report.

FYSS# SS?. «« t*i SECRET
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SECRET
SlCuaitr iiiwunoi

11. i* tatr iiihcri) tin roioa’j Oa aatJtar jos aj;f portcuoii good Oa ourinaotaol

Sas» aa listed In previoufl report.

Ij, Oa »aat narct Of Rlaroaa.act laovio tali ruio* coactaram iffOit ton stir taraoatatair

Soa« as listed in previous report.

1*. cowtar oa ran xiioi'i atuirr ro »a»si< oacarta anaoaimurm aoa oa la rai autuat.

Sana as listed in previous report.

If. <at ratal Otata ovril* aaica etrria Svir rail Riasoa’s Ouauticir toaJl ia.coM.n, .pprop/l.t, r.aitIjnaant, It 
P«l»rsl«aI ’

f

Reconnend. immediate assignment to Indonesian field XXZZXXZ///// station.

14. war raaiaiaa or aorarioa oo rou Ricoucvs /oa this pcrsovI

Same as listed in previous report.

1?. If bum*', fllfORf »*-, «<<• V«S*T| VICTOR!, U ATTACHCO COff CT MCH0RAHOVM BOrifriRG r*l»
Q9 uaurtVAcrofir

18, r»»s (VALVATIOm HfGftF HA1 9H* SUCVS^fO ®IT« f«( f£«|Cr
CGMUfiir CM HfN$ 1, 4 AMO‘9, A«t $«O«R <T(M 20.

____ 25 Angnat 1953 /_______ —-_____

rvAtuAfto. AooiriGf»A.i coMdtMrs jscluo IMG

OATf 5 1 *.! U WI U> JUFAPrl^UJ

9a 1 .-1A7£ «(VI(neo TA£ *90T{ u anj, k9 iAo«*» Io

■l)!/ :J;i52

a,-- ■_________n_________________________________

J f'JHl 1 «m » M« aj 1 1 (■ 1 R'J VI ' 1 I, I ■ IOATf -
<I4« of torsi- tftest.J 1

3iC«ET



SECRET 
* SECURITY IN^QMATlOh

PERSONNEL EVALUATION REPORT

/(••a I through f fill bo to»pltltd by idtinitlrtlift er P«r««asf/ OHietr

" KXiiD^X;1 Fredrick ‘"’cV * W> (DB)
W. OjAKE STAFF OS DIVISION BRANCI* F3P1 DEPTH, IF FIELD, SPECIFY STATION

U- FE 5 |—1 ritio

5« PERIOD COVERED 9< REPORT
— - Pros- --•/ - ■ • - - To

2-IO-52 2-10-53

6, TTPE OF REPORT’ _ ______
i Ilnltlal F Tfl AHnual [___J Spacial

( ]Reatiignnant p 1 RoaAAlD«a‘ent of Supervisor

/teaa f through 10 rHi fro cotfltttd bf tho pttion

7. LIST TOUR MAJOR DVt'fTS IN APPROXIMATE ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OP EACH, OMIT MINOR DUTIES, 

la Chief of C£ Section of Branch 5. supervise and perform the followingt

- —
i"

 ■ a;; 
-T

re
r1 ' „

 >
• 

• 
• 

• 
1

Nine of Courto location length of Ccufta Data Completed

Counter Espionage CIA Washington 1 week 9 May 1952 .
(first week of two- 
week course taken 
in 1951)

Thesis (AM) George Washington Indefinite To complete May 1953
University

9. im what rrrt of »'.«< ttt ta>j r» iwar I it intcrestedt

If OlrrtREMT FSCM TC.<;» RRfSEHT J06, EXPLAIN TOUR QUALIFICATIONS lAPtlTUOE, XNOWLEOOE. SKILLS!.

I am interested in ®y present job as a Washington Counter Espionage Officer, but desire, 
to broaxion ay iaicwledge of intelligence through future field tours as an intelligence 
and counter Intelligence officer in the Far East.

10. ' . •

'JATf SIGNATURE

(teal it through, H ot{i bo' roafilotoJ by Supervisor

11. 6RIEFLT OES.:»l!t T»l! rm'.v'l AERKCOmlnci Ok ThE .•.'OR OU'TliS LIVED. UMOER ITjii I ASOTE^

-Subject’s perforsance is best described os'excellent. Ha is doing competent work and 
is laying a good foundation for a career in intelligence.

S««n



SECRET
SECWITT INFORMATION

13. i« shat respect is this rrosOx's performance Ox present jcb xcsr xOTiCEABir W'.O OR Cvri'»xoixi;r

Subject is very thorough and industrious. He exhibits Marked Initiative and a vary 
high degree of interest.

1). ox .mat aspect of perforhaxcc should this person cohcentrat 
Subject will profit by a continuing effort to 
of the Agency's intelligence function*

£ EFFORT FOR SELF IMPROVEMEMTP

relate hie .work to all aspects

i«. comment ox this rcasox's abilitt to hahole greater RES’OxsuiiiTin now or IB the ewtore.

Subject has proven himself able to supervise the work of others and has handled well
the Increasing responsibilities of his job.

•

1J. ARE THERE OTHER OUTIES WHICH BETTER SUIT THIS PERSON’S QUALIFICATIONS! <R.cooa.n« .Rproprlxt. ro.nljnx.nl, If
i po«»lbl..l

; No change is recommended at this time. His easy, affable manner in dealing with ethers
sake subject well qualified for duties requiring more contact with others than his
present assigrunerit demands.

" -

14. WHAT TRAINIHG OR ROTATION 00 TOO RECOMnEhO FOR THIS PERSON!

Further training is planned to include specialized courses given by the Agency.

17.• IF ?ERFOA*AHCE‘0URIHG REPORT PERIOD MAS SEEN UNSATISFACTORY, THERE IS ATTAChE(L.;4’»$ Of NEWORAMOUM NOTIFYING THIS
PERSON OF UN$ATISFACTORT PERFORMANCE. t ’

18.•THIS PERSONNEL EVALUATION REPORT HAS SEEN DISCUSSED WITH Th£ PERSON EVALUATES. COMMENTS INCLUDING
.COMMENT ON ITEMS 1, 8 AHO 9, ARE SHOWN BELO* UNDER ITEM TO.

• • u

d'ate J.P SU*taVISUN

1$. 1 NAVE REVIEWED THE ABOVE REPORT. (Co<j»woata, IF flny» ar* 3ho*n I r-3 . .

. _ ~J OlIaA* H53
date*" L

COMMENTS: IIP necMsar/, ••y continued cn revergo tide or eovsr ib«ot.)

s

SECRET
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TRAI frfliFkVXtWt'SN

“OPtRATIONS

IMPORTANT: The official to who® that report it entruated at personal I y reiponatble for it. He may show it to other 
member a of hit ataff or to the atudent concerned if such action it considered necessary and advisable.

Tbit report iiwaritri the test results. Observations and opinions of the various instructors for tho 
course listed only. More complete data are available in the filet of the office of Training (Covert )r._ond aay bo •*« 
ammed after contacting the Training and Evaluation Officer. Any questions aq regards the evaluation of thio student 
should be referred to tho Oiief. Training and Evaluation, T)t(C).

name OF STUDENT 4LASTI

RAI.TXUX,

IFtRSTi

Frederick
<MlOOL(l 

c*

AGE

25
GRADE (GS CR RANA)

GS-7
DATE OF REPORT

21 Doccr.bor 1951
CIVJSJON

0S0/HE-3
PROJECTED ASSIGNMENT

Intelligence Officer
COURSE NO.

OC 30
P£RFORH*»C£ RECORD

TN( FOLLOWING GRADES SNOW THE ACHIEVEMENT OF TMf STUDENT IN THE MAJOR ELEMENTS OF THE. COURSE. TWO GRADES ARE 
ASSIGNED IN EACH AREA. ONE FOR COmPRENEM ION AND ONE FOR IMPLEMENTATION. A SPECIFIC DEFINITION OF EACH OF THESE 
TERMS. AS NELL AS OP THE ADJECTIVAL RATINGS EMPLOYED* IS GIV.EN ON ME DACN OF THIS EVALUATION FORM.

TRAIT‘RECORO

MAJOR £l£H£"TS

ADJECTIVAL RATINGS

FAILURE POOR , iATISFACTCRl EXCELLENT SUPERIOR

COMP; IMP, rcMC*. IMP. -COMP. IMP. COMP. IMP. ' COMP. IMP."

1. X ‘ V

2. X - „ - - -- -

[4. nr? pn

9.IO,

x- ’ X
X X

- ■ X- X
- A

A X
x - ;<

X X

Y

TME FOLLOWING INDICATES TME VARIOUS TRAITS AS OBSERVED DT THE INSTRUCTORS DURING THE TRAINING PERIOD. THE OBSER
VATIONS INCLUDE THE STUDENT’S PARTICIPATION AND CONDUCT IN TRAINING AS WELL AS It I $ REACTIONS TO VARIOUS PROBLEMS 
ANO SITUATIONS. ‘ ;

A. Constructive IcMglnatlon (NOT OBSERVED f 1 l
1 a JL

'1 2 3 V 8

Devoid of conitrwc- 
11 •. o 1 oi -j i na 11 on 
or 1 n v «n t 1 *«nu i 
In approach to 
prob 1•«».

Showed only a very 
I »<*i tod degree of 
constructive iaa- 
g i ntftIon.

Shewed sufficient 
constructive Im- 
agInitIon to meet 
»oit school situa
tion i adequately.'

Demonstrated the 
possession cf cre
st I ve abj i«ty to a 
9restar than aver
age degree

Outstandingly cre
ative, Inventive, 
or original. !

*

8. Astutonaoa (not OBSERVED CZZZJ > <■ i
1 2 3. r 8

gullible E»hih»te<j below
and naive. average ikepticiso

ahd d1ace/noRftt. '

C. Industry (hot observed 1

Displayed adequate 
judgment and per
spicacity.

Di *p 1 ay t: ab-ovo 
average parspi- 
< 4C • t j and jNao- 
t i c isa.

Displayed excep
tional the».jne s s 
and parsplcac>ty.

1 . 2 3- 8 A

Did not shea suf
ficient app t :c.i- 
tieft of tle»4 and

App tie-J on I y f»e 
«;nin»,a aacunl of 
ti*e and effort 
necessary.

$*»oaed adequate 
ec^o Msnea as r e- 
jirji tie* and 
effort necessary.

V 0 < u ntverva greater 
ttoe and effort 
tna« H *or»a t t y 
cipocted in this 
course.

8a s unulua »1y :ft- 
du 11 rIojs, giving 
generously of tine 
and effort.

A

1
0. Initlatlv. <«0T QSSERvEof 1 1 |

1 2 ________________2.________________ « - 5 i 
f

Con v 1 »tent l y filled 
to act aith.-'ut 
T♦1n^ ipec i 11 ca J 1j 
Instructed to do to.

Generally exhibited 
a tea level zf on - 
t if ptiso but oc
tal Iona 11 y ac tvd 
on h’s cv'n.

Normally tec-* steps 
to ioptioent If-jti 
• itfu/t 
pro^pl'’1’ a

Vsua»ly

, r«iti m.ii In

Displayed unusual 
engrqy, eft t ■' .$ « a t«, a 
and e»a 1venes i. |



(•or oestarfo I 11

1

Sav”ftb I • to
• Ihov^htl
C1«»rIf in or i t ton

________ J________
Was •••& tn ••press
ing !*ow'jM» ci«ar- 
»y tn written 
for®.

Written work aho«ed 
no । I gn I f 11 a«>t 
weakness.

-•- . t • ?
D* sp • «y ad Hill!) 
to e.prose thoughts 
thorouqhly In writ* 
ton fori»»

J g___________

•»» nufttondin^ in 
• bi I I t» to 
Idaae In c looff 
cor^it, con»r»ntj 
•annor. .

r. Facility «f ar«1 M.ra.doa |»OT Odt.vto L . 1 I

Unable to eaprota 
•off clearly. Fre- 
tented ideas In 
groping and inco
herent faahlon.

Spoke confidently 
convoying Idee*.
dearly and read

______ S______;
Outstanding In flu
ency and clarity 
of oral oppression,

ft. Ability to ftot Aloof,With Aooocletoo. (HOT O9S(K*(0 fZZZ! 9

fol led to oln .so
cial acceptancp 
bet did not active
ly entegonl/e 
others.

lleatonady effec
tive In hie socfal 
relatione.

______ S
Unusually effec
tive In hie e»1l- 
1ty to win accept
ance fro® others

B. Ability-^o laflooAco HI* Ab'aoelaioo <MOf OBURYtO r~l 1

• ithdro® f/cm .group 
a’ctlvitioa' to • 
narked degree, 
foiling.to influ
ence tbo thinking 
and actions of ’ 
others.

Worna! ly codd-ly . 
netfr Ing's" op In Ion < 

rare ly.of f«c tod 
hit oaaoclatee.

Usual ly participated -P®J. e»ceI lent at' '• 
In group actlvltiaoy Influencing others 
■at fairly succoae- by hit own parton
ful In telling e silty and thinking, 
point or hlnself.

Wat outstanding In 
ability to cr/ouaand
respact and atten
tion through Mt 
personality and 
think Ing,

_____________ 1___________

Markedly blunt and 
Ind i acraet.

Frequently said or 
did soffiofhlng *blch 
Induced an unfav- 
ufUbie reaction.

_______ 3_______
Reasonably dltcreet 
and. tact

Had good <11 acorn- 
»ent for the ap
propriate thing to 
ttf or do.

____________5___________

Conilttanily de- 
®ons t r » ^*4 
percept Irzn f©r 
fitting «p««cn 9f

I. Tact IhOT O0SCRVCO t1"1 B
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SECRET ____

QP( VAT IO»$

1MTVRTXWT: Th* official to vfa* thia repeet it entruate.l i» paraooally retreeaible for it. Ito ®ey eh©o it to other 
of hi' ttaff or to th* etwslent cnnceemed if su< h action it cuniixlerrd neeeteary and • •«!*» table.

Ihir report tUMiritM th* teat tvtulle. Obt*t vat u*l erM cpirt’Ot of th* rtrimu tnvtru*lote to* th*.
|i»**3 (*'.< Xn»* *“f ;<.** •-*.» ar* e.a.lauir in th* (live of th* olftv* of Training ^Covert), eoJ may be

veined after rontactina the Training *hI Evaluation Officer. My queatient at evgerdt the evaluation of thia «tod*nt 
thcutd ba referred to th* Chief. Truninf enJ Evaluation, TW(C).

MM( £F J’UOihT 11 A J I f IfiRitl IMlOiHt 1

RA:.'DA.Lb, ;’’r-.xlcrie’: v.

AGE UMCt 1-iJ Ct CitM. 0 A TI CT «(F0rT
G3-7 ::1 D<*c..... bor ,V>51

C 1 v » & i On

OSO/I-X-n ... -

raodicno cou«m >id. .

r^ollL-vr.^ OC V

FUFCSMUICE RECORD

t»r rono.ixo «»*ots s«i>< rxt KniorMV or txt sruornr m tnr »*vos cit»tvs or »»t counsr. r.o taiots »«r 
• ssiGnto ix ucn »»r». out rox co»r«i'i<t»sio«. »■« oxi rox ixririifxTxTi?.. » srtciric di/initiom or t»C» or Taut 
rc««s. »S mi M or tut »ovtcti»»i xirixss t.noiio, is oirix Ox nit o»cx or txts H»iu»nox roxx.

M*J0» EltKtXTS

AWCCTim RATINGS

—I

r A i LURE PX« WlV AC [OAT (KCtLlCMT $VPl«iOA

coor. IMP. COM*. im*; COMP, IMP. COMP. IMP. COMP. IMP.

I.
X

■■■■A..
X 
X- • Axiali'ela___ _____ .... 1 X X

1. Maptatlsn to Training ixot OestartO 1 1 |

——•—I—------ — "______—A__________________ 5_____ «

c'Ohou
II. '

s
iC'Hpla.yad no Inter* Accepted training Dltplafed average Hhltitaj an *»c*i- Outitindlna In hit

•ttor*nthu»Jat« proqra* reluctant- Intersat In and l*M acceptance of acceptance of
, f 'ra A and had dlffl- acceptance of training read*- training and dl»-

I? •?/? e?*.v adapting training. . Sly adapted to de- play of •nthu'Ut*
hUsalf to the de- hloaalf to tha inanda eada upon and Interest.
wanJi made upon training require- him.
AIa- -'- - mi.". 11. __________________________■■ . ______________

-gman_______________ :........  ........ .. "
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2 1 MAY 1979

MEMORANDUM FOR: Mr. Frederick Randall

FROM: John N. McMahon
Deputy Director for Operations

SUBJECT: Letter of Commendation

i 
. 1

1 have been advised that in connection with the 
Westinghouse FOIA litigation case you were a member of a, 
team of employees who worked the weekend of 21-22 April 
to meet a court-1 imposed deadline. Your devotion to duty 
as demonstrated by giving of your time to process material 
for this case is most praiseworthy. I know this is not the. 
first time that you have worked overtime to keep our good 
record. Thanks.



00000

1 6 APR 1979

Pear Frederick,

Please accept my appreciation for an assignment 
well done as a member of the FY 1979 GS-13 Personnel 
Evaluation Board.

Your full-time service with the Board represents 
a major contribution to the Directorate’s program of 
personnel assessment and management. ' Your recommendations 
for promotion, career development, and other matters have 
been very helpful.

•
I believe you will find on return to your regular 

duties that this time spent with the Board has broadened 
and sharpened your own focus on the personnel aspects of 
Agency management, I think it will make you appreciate 
more than ever our needs for carefully and candidly 
written appraisals of employees. f

'Sincerely j

John N. McMahon
Deputy Director for Operations
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ADMINISTRATIVE - INTERNAL USE ONLY.

DO/JSS 75//^ 
] 6 mz>c jot?

MEMORANDUM FOR: Chiefs of DO Staffs and Divisions

FROM: William F. Donnelly
Chief, Information Services Staff

SUBJECT: . Commendation

i 1. ' On 9 March 1978, the CI/\ Information Review
1 Committee took note, of the excellent work done by the
I Directorate of Operations in processing requests under
* the Freedom of Information and Privacy Acts. The

Deputy Director for Operations was present, as were
■' other Deputy Directors.

j 2. I would like to add my endorsement to that of
i the CIA/IRC and to commend all those'who were/are
i involved in the processing of FOIA and PA requests.

Although complex and time consuming, these tasks are
; obligatory by federal laws. In meeting the intent of
'■ the law, a difficult balance must be achieved. On the
1 one hand, the rights of our citizens must be respected.

On the other, the obligation of the Agency to protect
i its sources and methods must be honored. In meeting
! ' these rights arid obligations, the Directorate of Operations
j , has handled some 16,000 requests to date. In all instances
i where a requester has gone to the federal courts, the

1 Ik) has never lost a case based upon our exemptions for 
sources and methods or classification.

3. This outstanding result stems directly from the 
very high quality of professionalism, dedication,' excellent 
judgements by those involved, and close cooperation within 
the DO. These characteristics have contributed substantially 
to establishing legal and administrative fuun'dations of 
considerable value, to the U.S. Intelligence Community. 
As such, -I request that tins commendation be placed in the

< official files of Che individuals involved for a job ’.veil 
done! ’ .

William F. Donnelly/)

FILE ■ Frederick C. Randall

.WMTNlSTitATlVF. - INr| RNAI. USF O\LY



14-00000

Qefiailmenl of <3)efenbe ^omfulei 

kab con felted dfion

MR. FPFREPICK C. RA'iDALL

cellificale denoting baditfaclotg comfdelicn of Ike

^onifiulei @u'on/a/(on fcl tfnteimediale

ylanted al Ike r€ily of ty^abkinylon, djibllicl of ^olumliat



CONFIDENTIAL % 
i

j POLICY AND COORDINATION STAFF

OFFICE OF THE DEPUTY DIRECTOR FOR OPERATIONS

TRAINING REPORT

EXECUTIVE WRITING SEMINAR NO. (1-6) <

PARTICIPANT - RANDALL, Frederick GRADE - IS

■OFFICE - ISS CAREER DESIGNATION - D-

NUMBER OF PARTICIPANTS - 20

The Executive Writing Seminar is a part-time 
course consisting of one hour of class daily for two 
weeks, plus one half-hour private counseling session. 
It is designed for middle and upper level executives 
of the Directorate.

The’objective of the Seminar is to improve the 
quality of written presentations to senior echelons 
of the Agency and the U..S. Government. It is an 
intensive writing-training course concentrating on 
clarity, brevity, and accuracy of expression.

This is a • ce'rt i f icat.c of attendance only, and no 
attempt is made to evaluate student achievement.

FOR THE CHIEF, POLICY AND COORDINATION STAFF =

Seminar Chairman

C 0 N F I D E N T I A L
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AlHIhi.ORATIVF; - L,!TIX”U I’SF Oh't

TRAINING RFPORT

•lAVAGrtryr srum '

Participant: Randall, Frederick Hate:31 " 10 June H

..Employee h’unber: Office: DDO/ISS

Service Designation: ®

Course Objectives:

At the conclusion of the Seminar, participants should:

1. Be more aware of themselves as manarers and the 
organizational environment in which they function;

2. Be :<hie to recognize specific ways in which nersonal 
and organizational effectiveness can he improve'1:

3. Be able to draw on a hackround in management theory 
and annly team shills in solving a wide range of 
Agency problems; and

4. Have sufficient grnsn of selected Agency administra
tive management systems »J?6 that they can annly them 
to their present and future management positions.

The ’fanapement Seminar explores pertinent management functions 
and processes, such as communication, decision-making, motivation, 
managing tine and change, group involvement, and organizational 
behavior. The use of 1ecturcttesguest speakers, case studies, 
role playing, situational analyses, films, videotapes, and other 
exercises aro involved.

Achievement Record: .

This is a certificate of attendance only. Mo attempt was 
made to evaluate partici'’’nnf achievement • in this Seminar.

FOR THf DIRECTOR OS Th Al" I‘’O'

■ instructor
14 JUL K77

An^ivisriATivr - phthal bse o.nly



REQUEST FCR TRAINING AT NON-AGENCY FACILITY

COMtfMWJIAl 
/W.-v* ml

1 <*** H* « NAMt Prff 6 6t>[« »o<

bro 
S3C 012170 Randall, Frederick M ?6 51
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' May 76 jfl-dsy)

A Freedom of Information and Personal Privacy Briefing Conference
M r>r"n*'> ' ”■ ~

U. S. Civil Service Coeadatioa
Bureau of Training

•jrsrefssTssnsnssu—‘:

Hb U*CAtW> O»

1909 E Street, N.W.
Vaabihgton, D.C,

Participants will dove lop a working know ledge of the Freodda of Information Act of 196' 
and Privacy Act of 1974 and Amendments; will ‘'walk through" tho sore significant cocr 
poncnta of Privacy and FOX guidelines; will bo briefed on techniques of forecasting 
costs, mu! determining resources needed to handle vprk loads created to corply with ley 
latlve reguirencnts; and they will review related legislation now before Congress.

nrvi6r.r6»;KT.<trT^«vnar>g<5nc;n,^-rj'a«'ir!^>a<^..M-^^a---------- ----------------------------------- :------------------- ;----------------------

Mr. Randall in Chief of a branch responsible forjfhimfilinR of requests under the FOX 
and Privacy Acts. ,u? , ” v ,1<?‘e tor

^bove t ruining, pivuse submit a 
critique or Jill out tiuS certification of 
attendance below.

3b AOOit>0*aAi iMOMMAtH'* *Me««w*>otf r* «**<**• se^w* ettJ

' In order thot cy truing rooont bo completed. ' '

„•--------------------------------------- ---------------------------------------------------_1.5?.?..aifg-I-uU4.ndoj t;t„-----

«mvo a CMpituoa d0CU2! t fvMi Uio f!!cUUy 
r Sponsor!^ tho •

r» ai'mmj vs Aif ifo _____

20tfA

n..„- f
‘o«$EP'97&

&.k .. -- - • - -

*&««» -

iJ-OTH/rss-'Aia
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17 FEB 1975

MEMORANDUM FOR THE RECORD

SUBJECT: Meritorious Unit Citation -- DDO/Privacy and 
information Coordinator Group

On 12 February 1976 the Acting Director of Central 
Intelligence approved award of the Meritorious Unit Citation' 
in recognition of the achievements of the DDO/Privacy and 
Information Coordinator Group since February 1975. The 
following employees arc cited for. their contributions to. 
the Group:

Frederick C. Randall

)

Recorder 
Honor and Merit Awards Soard

Distribution:
1 - Each OPF
1 • Exec Sec/HMAB
1 - Recurder/HMAB

Ci By



17MVS7S

MEMORANDUM FOR: Frederick Randall

SUBJECT : Quality Step Increase

1. My congratulations ou the award to you of a 

Quality Step Increase. This award is in recognition of 

superior sustained porforsance and reflects great credit 

on you and the job you have been doing.

2. I aa confidant that your future performance 

will be of continuing high quality.

Kith personal best wishes, 

ig Wes S. KeiscO

i'Hllia.'.i E. Nelson
i-eputy Director for Operations
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A Freedom of Infornatioe and Personal Privacy Briefing Conference'

U. S. Civil Service Cosailailon 
Bureau of Training

1900 t Street, H.W.
Voshington, D.C.

Participants will develop a working knowledge of the Freedoa of Information Act of 1967 
and Privacy Act of 1974 end Acendmenta; *111 "walk throupb" the sore significant con- 
ponauta of Privacy end FOX guidelines; will be briefed on techniques of forecastIng 
costa and determining resources needed to handle work' loads created to comply with log' 
latlva requirements | and they wlll revlew related legislation now before Congress.

ig><ffTCT>wtCTinraa'uwr6rw»»antwvTcinff^«BCTCT;g-.r~«------------------------ -----------------------------------------------

Mr. Randall la Chief of a branch responsible for]requests coder the FOX 
and Privacy Acta. the above training, pi^e submit a

critique or fill out the certification of 
. attendance below.

TRA>W*£ VgRIPtCQ L—____ - ._
tCaatf

la order that my training rec^I t, completed. '
Ifa'ttf.nncd. »>w ehwvp vtun; J bn~t~grcF~n&t™— 

racelv, a cenpiouon docu^t Xrca tha rftcllU/ ' 

S^rasoFlag ths ‘



CONFIDENTIAL

10 November 1975

heDRANDUM FOR: Acting Chief, EA/PDS

SUBJECT: Change of Home Base and Functional Category
Frederick C. Randall .

1. The Services Staff recently forwarded to your office a 
personnel action requesting a change of home-base and functional 
category for Mr. Frederick C. Randall. This memorandum is intended 
to provide additional information regarding this change as requested 
by EA Personnel.

2. Mr. Randall was assigned to the Services Staff in February 
1975 to serve as the Freedom of Information Officer for the DDO. 
This assignment followed approximately ten years of service with 
FR Division. Mr. Randall’s performance since reporting to this 
Staff has been outstanding. He is currently responsible for a staff 
of.12 employees and with the increasing responsibilities as a result 
of. the enactment of the Privacy Act it is anticipated that additional 
personnel will be required in order to handle the workload.

3. Mr. Randall-has been responsive in the handling of TOI 
requests and is noted for his professionalism, tact, persuasiveness, 
and analytic skills. J!e has done an excellent job of establishing 
realistic manpower requirements fcr the Privacy and Information 
G.'ordinator Staff, keeping up with a heavy workload while training 
new enyloyees and making constant adjustments as further experience, 
is gained in the administration of die FOl and Privacy Acts.

4. It is my opinion, and also CMG’s, that Mr. Randall's strengths 
ano in a staff assignment such as his current one. ■ Therefore, follow
ing discussions with Mr. Rjuidall, it was agreed that his home-base 
and functional category should be changed from CMC to DAC.

5. If there are any additional questions concerning this 
cJuuige, I will be glad to discuss it further.



SECRET

5 August 1971

MEMORANDUM FOR: Chief, FE Personnel

SUBJECT Frederick Randall, GS-14 - Rotational 
Assignment - DO Division

1. The Personnel Management Committee of DO Division 
reviewed the*assignment of Mr. Frederick Randall to DO Division 
in view- of his request for a two year extension of his tour in DO 
and FE Division's request that DO Division consider changing his 
Home Base to DO.

2. The Acting Chief, DO Division has approved the commit
tee's recommendation that (a) Mr. Randall remain in DO Division, 
for an additional two years until July 1973, -(b) Subject's Home 
Base not be changed to DO Division since DO docs not normally 
Home Base personnel assigned to us on a rotational assignment, 
and in view of Mr. Randall’s expressed desire for an overseas 
assignment following his two year extension in DO. Mr. Randall 
feels that his personal circumstances would permit him to accept 
an overseas assignment at that time.

'—z Chief, DO Persohnel

3LCP.ET



1A October 1975

MEMORANDUM FOR: Director of Personnel

THROUGH : Chairman, DOO QSI and Honor and Merit Awards Panel

SUBJECT : Request for a Quality Step Increase for Mr. Frederick
C. Randall, GS-14

- 1. On the basis of the information presented below, it is 
recoanended that a Quality Step Increase be approved for Mr. Frederick 
C. Randall.

2. Mr. Randall has been employed by the Agency since September 1951. 
He has spent his Agency career in the Operations Directorate serving with 
East Asia and Foreign Resources Divisions. He has had field assignments 
in Jakarta and Tokyo and spent four years at FR Base, Washington.

3. In early 1975, Mr. Randall was assigned to the Services Staff 
to serve as the Freedom of Information Officer for the DDO. In spite of 
the ambiguity of evolving guidelines, constant pressure of short deadlines, 
a very large volume of work and the cultural trauma the Act and its 
implementation generated, Mr. Randall's performance has been outstanding. 
He is noted for his professionalism, tact, persuasiveness, analytic skills, 
and realistic, while tough-minded, protection of DDO sources and methods. 
In addition to his FOI responsibilities, Mr. Randall was just designated 
the Privacy Act Coordinator for the DDO. It is still too early to predict 
the actual work requirements as a result of this Act, but it is anticipated 
that Mr. Randall will meet these added responsibilities in the same 
exceptional manner as he has fulfilled his FOI duties.

4. Consideration has been given to the granting of an Honor and 
Merit Award. However, it is felt that a Quality Step Increase will 
provide more appropriate recognition of Mr. Randall's outstanding 
performance during the past seven months in a very challenging and 
demanding assignment.

dElC e...C. u.ks --p 

Charles A. Briggsfi j 
Chief, Services Star!

Attachments
Bio Hrofile
Fitness Rcj»orts 
ini

I

i.mpdlT ci. by ntiors
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SUBJECT: Request for a Quality Step Increase for Mr. Frederick C. 
Randall, GS-14

APPROVAL RECOMMENDED:

DDO QSI and Honor Date

APPROVED:

; I*e^tor 0Personne 1

!

7 Z-) V. 
Date

V U! s; ! iJ f V | 1; A L



5 May 1975

MEMORANDUM FOR: Frederick C. Randall,

SUBJECT:

REFERENCE:

Letter of Instruction

]datcd 3 February 1975

1. The purpose of this Letter of Instruction is to 
fulfill :ny responsibility to provide you with a statement 
of your responsibilities as the Freedom of Information 
Officer for the Directorate of Operations, to assist you 
in focusing your efforts and activities, and to assist 
me in judging and evaluating your performance and potential

2. Your primary responsibility is to fulfill the 
requirements of the Freedom of Information Act that pertain 
to the Directorate of Operations on behalf of the Deputy 
Director for Operations. To accomplish this, you will be 
thc-central point of contact for.all FO1 matters within the 
DDO.- You will develop procedures designed to ensure that 
FOIA requests for information arc fulfilled or legitimately 
denied, taking into account both the provisions of the FOIA 
and existing laws that require the Central Intelligence 
Agency to protect that information necessary to the continu; 
tion of its mission. You will suggest and promote courses 
of action which should be implemented to fulfill your 
responsibilities and carry out policies levied upon you 
by higher authority, including preparation of appropriate 
rationale ‘and/or options for those cases requiring denial 
of release by me as the DDO official so. authorized.

3. You will develop a staff of personnel to assist you 
in the performance to your mission, and provide effective 
guidance to them.

4. You will be directly responsible to me as the Chief, 
Services Staff and receive direction and support from me, 
serving as my Special Assistant. You are encouraged to take 
maximum initiatives on FOI matters with principal components 
of the DDO and concerned elements of CIA outside the DDO, 
keeping me generally informed of your activities.

CONFIDENTIAL CL BY 011078
E2 IMPDF.T
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5. You will fitl fill any Further responsibilities or 
assignments that may be levied by higher authority.

v c.v C X ----------- -
Charles A. Bring# 

Chief, Services Staff

I have road and understand this 
Letter of Instruction:

CONHDEhTlAL?
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w AJNIN1 STRATI VE INTERNAL USE ON.

COMPLETED'
. Request Hu.... O'-tiri'/L

Date _ J 9 JUL 197s
Certi fiennUmrf-Attendanee-

In order that' my training record may be completed, I certify that I 

attended the following course but did not receive a completion document 

from the facility sponsoring the training. . •

EIPLOYEE: 1’Tederlck C. Randall

FACILITY: Civil Service Commission

COURSE TITLE: A Symposium on Freedom of Information and Privacy Legislation

DATES OF TRAINING: 3°> 1975_____________________________

TRAINING REQUEST NUMBER: ______________________________________________

Signature : Date

NOTE: This form is to be used only when the facility attended does not 
issue official .completion information.

ATHINISTRATIVE INTERNAL USE ONLY
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QUALIFICATIONS UPDATE

HEAD INSTItLXTIONS CAKEEVU.Y BEFOKK COMPLETING. TYPE OK FK1NT. AVOID VMNC. LIGHT COLORED INKS

Noir that your qualifications area matter of computer rctoxf, they mutt be periodically updated. This is done auto-' 
- matlcaily for much information; however, some mutt be obfainrd directly from you. This form it for that purpose.

Section I must be completed in an co.’rs Yoh need provide other Information only If there h»»r be»n,el>»n<e» since 
you submitted your Form 444). "Qualifications Supplement to the Personal History statement," or a previous update form.. 
If you are. In doubt whether Information has been previously submitted, enter It in the appropriate section. The. signed _ 
and dated form should be returned through administrative channels to the File Room. Office of personnel. Room 5E-11 
Headquarters, whether information I* added or not.
Additionally, a qualifications update may tahe place at any time there It information to be added or changed simply 
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REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records .Branch, Status Section
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DOCUttitaT
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-31 -MB£_I.«L=_39_Apr Z2

ATA ClOl S C»««tct. Milt V*OM source 
»»T CHID

i tiGaVuAC

THIS »fP(MT yiLL S£ FILED !» THE OFFICE OF PtSSCmi 
IH 1H£ IHSsmtML'S OFFICIAL HftSOMU FOlOta

a SECRET



-00000

CONFIDENTIAL

i gi n*l

RESIDENCE IN CONTINENTAL U.S* </f oppobMArf

RESIDENCE DATA
LT SMPL.OTCO OY AGENCY 

Ma,
p l a e r
OENCE

•A*9M0

MARITAL STATUS fCh#c* <»•>
WIOOWKO

IP MA90IC

IF DIVOACKO, PLACE OF OIVORCC DSCRSS

M/f- 1
IP WIDOWED. Pi-ACEjSPOUJK DIED

wa i a v>r

J.„e X
OATS OP OSCRKS

DATE SPOUSE DIED

IP PREVIOUSLY MARRIED, INDlCA TS NAMElSi OP SPOUSE, RgASONlS) FOR TERMINATION, AND OATE(S)

MEMBERS OF FAMILY
H4 -------- ^Onc/a // AO

NAMES GF QlILDRSP

jeattaa/f

£oi*Ja//

ADDRESS ’ 1

// **

R (A)t itnmltt Auaftilw) 

^am/a//

CURRENT RESIDENCE AND DEPENDENCY REPORT

fist.
Dpc .

two
______  __ PEftbOf* TO BE NOTIFIED IN CASE OF EMERGENCY

HA»2£

TELEPHONE HO,

1

TELEPHONE NO.

le«» 3 *ncy elec b-o to IP SUCH NOTIFICATION iS N0T OESIQAOL-E S£-
K O« OTHER REASONS PLEaSE SO STATfc P* A QH THE ntVERSt SIDE OP THlkPO**

CONFIDENTIAL



CONFIDENTIAL
/‘’titl'd fn)

- VOLUNTARY ENTRIES ' ' _ J

|E*Defionc« in the handling of employee emergencies hot shown that the absence of certain personal data often delays and compli* I 

Icates th? settlement of estate and financial matters. The information requested in this section may pre* a eery useful to your family] 

lor attorney in theevenlotyour disabdityordeathcndwillbedisclosedonly when circumstances warrant, I

liable ATE HAMS *NO^i^««S~OF”AN^A^7N^t~Ns7nuTT6MrwrT»rWHICM YOU' MA V8"aCc6uNT3~AM9 TMS AAMOjNtfMICM THS AC’I 
■COUNTS ABE CARRICO. _ z -- J•. f, I

Xfc l/a<t ’

I >»■ tou * member or the northwest federal credit union? f~~] no

Lr TBI, DO TOO HAVE A JOINT ACCOUNT? | | VE» N<>

|"*W< TOU COMPLETED A LAST WILL ANO TESTAMENT? )------ 1 TBS NO. W *».«* »*«» l» dxuwrt feuUd'f

I HATE TOU rnerLANNEO AN ARRANOEO 0UAR0IAN9HIF OF TOUR CHILDREN IN CASE OF COMMON DISASTER TO BOTH PARENTS? 
I NO. (It *Yq9* f/vo n«m«(a) and addrot•)

JHAVff YOU CXSCUTCO A POWER OF ATTOHNCVF —*] YES NOt * Ve»*» •*© po««e®« rhe W

K ADDITIONAL DATA ANO/OR CONtTmUATIoN OF’ PRECCDING^f EMS ‘

*
4?

CONFIDENTIAL



SECRET

FIELO REASSIGNMENT QUESTIONNAIRE 
ro nor complete 'rornwci>~wrtirs use o»lv

NAMf or rv*LO«ff Ema* pare./rt only if VI) 

Frederick -Randall
oaUE /r<»* ib» 5- t> 
i3 Sept. 196$ -

mwr or supervisor Eire*) 

Rudolph E. Gomes
OAft (fr^» 3- 9) I

23 Sept. 1968 |

DATE •tCCivCD AT Ilf AOQUAA tt A t I

23 October 1968

15Oct. I9J
OATt AtCTIVCD BY CAR(f« BIBVlCCi 1

MO AGCft Of OCAtNDtNTS OHO BILL TAAVtL AltN >OUl

1 , DATC Of bibtn 

10/28/26

>. acRvicc 
DtSiEM 
D

>. YOUW CURRCNT fOtltlON, tint 
AND-ORAPC

Ops. Officer, GS-14

A.- STATION OA BASK

Washington, D.C.

•«, oaic or res abbival 
10 ritLO

Sept. 1965

•B. ACQUtSTtO OAtt Of 
DCfARVuaC

June 1969

et. fkAtcno datc or mas* 
CNCCA.IH AT NO

June 1969

<». OftlAtO OAtt TO AffOAT TO OUTV 1
AftCA LtAYC 1

June 1969 |

N.A.

>. ffetONAL CIACk'MSTAHCCa THAT SHOULD OT CONIIOTAIO IN OlTtAHIHlNO NCXT ASSIONMlNtl

not 
available overseas.

LIST VOVA MAJOR 0V»tC5 DURING CURRENT TOUR (jr* AfMHl rate an t r ** t f t * I for*), 
(alto par tonsil caver ijua.f ionnairo in .icearrfAnce » <t> fJbf J4U»AJ

Case Officer handling mainly, but not exclusively, operations 
concerned with the Far East.

OcS’RfGi 
R«1T TRAINING >OU MUIVl »GU VOulD MAVt Du*l*»3 ’>♦! ht»T SjfvtAAi y(MS

I would like to attend a War College, If assigned overseas J 
desire language training.

:: 202
SECRET ' ~ — .... ™ ~~
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1 M<. OPSCW I OF RailfU !h< Oi»| C« »C4« »ClH 0 FBMIRrM MO AL£t..NWN* I* F40N Tm*T |Nf>l(.ATrO
I -IN HfU NO, » *00*1. <» »?<,- Htt( M<?M h<*1 0M Min«INIf, INC!.***? *0v« C <**) If t .

I After completing - three years uh a case officer in the Washington Base
I I feel that a change of assignment would be beneficial both to myself 

and WOFIRM. In past assignments I have served as a field case officer 
in several field stations and ns a desk chief and staff officer nt 
Headquarters. My personal/professlonal interests lie in the field of 
international relations in the Far East (I have taught international 
politics at the college level and currently an completing a Ph. D. 
degree as a part-time after-hour student). I would like to bo assigned 
to a position in which I could utilize my past operational experience 
as well ns my substantive interests. My first choice would be a tour 
with WOHORN, or if a position there is unavailable at this time, a 
similar position within WOMACE.

lit. INDICATE IF YOU TO iBtfftO VOv* CU44TNT TOUR 0V CHICKING IN AFFB0PAJATF SOI. ALIO INDICATE PREFERENCE
rot NEAT REGULAR ASS IG1W NT BY INKATING I, 1, • > (/dr l«t. 9*4. eftoit*) IN REMAINING OOxER.
COMPLETE ALL ALTERNATE CHOICER ANO OPTIONS IN ALL CASKS EVEN TwOvfcH *•< RfOVtSTlNO AN EXTENSION Of YOUR
TOU«. □
E) 

□

EXTEND TOUN MONTHS At CURRENT STATION VO . - - .
If*** >

0< ASSIGNED TO.Hn.QlA4.r0N A TOUR or DUTYi INDICATE Yty'A CwMCA or OtvitlON, STAFF OR OFFICE,
1ST choice _WOHORN ----------- Imo CHOICE JS£CL_JU1Q.Y£----------  MO CHOICE------------------------------------------------- -----

OC ASSIGNED TO ANOTNCR HUS STATION. INDICATE CHOICE OF GTOGRAPMIC HU SPECIALIZATION
1ST CHOICE _ IND CHOICE,. ____ ‘ >40 CwOiCf

RETURN TO MV CuRACNT STATION

TO fit COMPLCTEO BY FIELD ,
It. IN CONS I Dt» A r | ON OF THE EXPERIENCE ANO PERFORMANCE or THC EMPLOYtC AN? Nil *1 *f NCE FOR Mil ASSIGNMENT, 

INOICATC veun atCOUVCNSATlON I0R Jits NtXT ASSlCXMtNT ANO TRAINING-

Subject Is highly qualified for a senior staff job requiring 
analytical ability in the geographical area of the Far East. As 
noted above, Subject has expressed a desire to be assigned to a 
position of this type in WOHORN. In view ot Subject's professional 
interest in. the field of.International Relations in the Far East, it 
is recommended‘he bo assigned to WOHORN, or if a position there is 
not open at. .this time, a similar position within WOMACE.
—. , ~Tg ~8fegmtno or appso'pwi ATf~HEtocjjw'nai if net 

13, IN COnj i Ot 1» A r | c.x OF Tl«f AVu »• tt'OAMANCI OF T»'l IWlWt. ** < S PAtfOivC*. • Ofr M i t *55»GM*»hT.
AN-? thi STAFFING ftl OUHHWTfltG C? COwPCNIM. iAlOICAl* YUtft (CW.'MAfl * I f. *»£. A F t 0 N ? VR W I 1 SflF
A?31SSMTNr AND TRAINING.

I concur in the recommendation of the Bsse Chief stated in 
paragraph 12.

•L'  ___________ ZZZ________L__ _____________________’__ _

•/' i,

* W CX-*»*— A-»J 
i-Mf 30 pct 6j? t .HI... __________°.:Lr'-'3

SECRLT



ELECTION, DECLINATION. OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL LMHOTEES CHOU? UTE INSURANCE PSDEUM ON SACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the “Duplicate” carefully before you fill in the form, 
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

ft FILL IN THE IDENTIFYING INFORMATION BELOW (plant print or type):

£n MME (Int) (tai) DATE Of BIRTH (mewh, do, >»M)

RANDALL Frederick Crawford 10/28/26_______

l socui. goimn wmbeb

| EMPLOYING DEPARTMENT OR AGENCY ; LOCATION (City, State, ZIP Ct^>

! 1 1
ft MARK AN "X" IN ON

Mark here------------------
if you 
want both 
optional and 
regular 
insurance

Mark here ————- 
if you 
DO NOT WANT 1
OPTIONAL but 1
tfo want 
regular 
insurance

Mark hero ———— 
it you
WANT NEITHER r
regular nor ' 1
optional u
iniuranre

E OF

1

(A)

I 
3 

(3)

.1, 

io

THE BOXES BELOW (do NOT.work more than on«):

ELECTION Or OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
1 elect the $10,000 fddd-onal optional Insurance and authorize the required deductions 
from my salary. compensation. or annuity to pay the full cost of t?* opr.cnai insurance. 
This optional insurance »» m edd.'t;on to my insurance'

DECLINATION OF OPTIONAL (3UT NOT REGULAK) INSURANCE
i decline the $10,000 additions? optton.il tmurjmce. | untJerstand th-al 1 cannot elect op- 
tiona* tr.su'ancn unbl <j! least 1 year after th* date ct lh.» and unions
at the time i afp»y *cr it I arn under a«o 50 patent meacai evidence
of insufahiMr. 1 Mn<Jer»ter-d also that my rvgutai insurance K not Dy this declina
tion of addvtonal optional insurance.

WA/7CR OF LIFE INSURANCE COVERAGE

! desire not to be insure) &nd I «e<ve covftra^e umJe? Ihn Feders’ Group Life
insurance Program 1 ur.L’#’-,stand that 1 cannot cancel.thrt *a«v*r jpm -’--fFuiar in-
surance un!4 at ‘SJ't * yes' otter ire <»’*ec!ro* dale of th<i wa-vc« a’M -./'.*«$$ 4? r>e Ii.tc 
I apply for insurance 1 om encer a;-;e SO astd vH^teetcry **'•-»£ a. -dime* of »n-
fepxti.'-'t/ l unrfanuM s’vr (ha: 1 cannot /♦<« er kPer h.M f-o $i\?,0Ou 
C4Mfoh.u1 insurance unless i have the ro^ufar enimorre

OrUfcNAL .ft i P<w*?**

S SIGN AND DATE. IF YOU MARKED BOX “A” OR "C".
& CC.MPl.ETf THE "STATISTICAL STUB." THEN RETURN

The ENTIRE FORM TO YOUR EMPLOYING OFFICE.

!:S-WCSi ii> acl ?ruu; ?
/ r / / •

/ . ....
MN

11 V.‘.r<-h HIGH

! FCR EMPLOYING OFFICE U5E ONLY

‘ *S!;**^Y*^3 I?*?* -*1—*r~*1

. ' 5 '
1 ■*

h.'. •’ ‘T 7 U ■‘‘■-1 
•is. t h ' * " -*v

, ia^ J : “'j- *'\4 -•»



SECRET

TRAINING REPORT

Clandestine Services Review Course No. 49 , (29 J'arch - 7 Ata-11 1966) 
(64 hours, full-time)

Student! RANDALL, Frederick C. Officet DDP/bO

Year of Birth: 1926 Service Designation! D

Grade: G3-.1J No. of Students: 22

EOD Date: Sept 1951

COURSE OBJECTIVES — CONTENT AND METHODS

This course alms to develop in the Clandestine Services officers and 
others recently returned frcz the field an up-to-date awareness of the role 
of CIA in the United States Intelligence community, the relatione of the 
DDI and DDStT areas with the C3,the support available from the offices 
of the DDS, and the current organization and functions of the Clandestine 
Services.

The course is presented by lectures given by CIA officials who are 
directly responsible for the missions, functions, programs, and services 
discussed. Each lecture is usually followed by a short question period. 
Approximately 10 per cent of the students* time 1&. scheduled for reading 
portinent up-to-date regulations and background eusaterios.

ACHIEVEMENT RECORD
Thia in a certificate of attendance only;, no attempt was rna-ie to 

evaluate student achievement in the course.
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VERIFIED RECORD OF OVERSEAS SERVICE

ro:
Office of Personnel, Statistical Reporting Brunch, ROOM 5 E 2506 Headquarters

ewlovee serial no.
NAME OF EMPLOYEE

orncE/coMFOWKT
LAtT FIA1T MIODlt

1-0

012170

(Print) ?*«•

RANDALL FREDRICK 43
INSTRUCTIONS

Ulf APPNOPRIATC 9PACC IfLOW TO OtPOftT DATA FOR IITHIA RCt OR TOY. IMtOT APRRORAIATf CODt NUM0CR IN *COOK* COLVMl 

TO 0CIIONATT VNfTNCA SUOWlttlON 19 OF SASIC DATA, CORRTCTION, ON CANCILLATION (Ont only). fttFONT OATfS BY USIN0 TM< 
TOR THC month, ano laat too oioits only yon vcar.

fcs Oates of service

tyrt or data . . ARRIVAL A _ . ocpipTijor COUNTAV Owl f

t . PCS (fific) 
9 ' CCflACCTION 
S r CANCKLLATION

< »&« »os’« OAT Till VONTN 0 » V

z TOKYO kl
 * 

J\
x ? b_

l_
L

IT

1

• O’ >1 st. 39 J*’3S

0 6

io. sr

21

St

^65

TOY OATES GF SERVICE

.TvYT O» DAI A OfFAATUflt RETURN AOtA(8l OwlY

4 ' CORAtCTIOft
« . CAWCtLL ATluN

COPC

1?

VD« TM

2«. TO

0 a 1

3O« H 3t’ >3 39. 35

& • f

30. 37 39. 39
40. 43

scurcC or RECCIID DOCUMENT

YOAVffL YOUCMfO

CAOLC

DISPATCH

DUTY 5ft?u5 TINT AND FTTINUAWCE AfFORT

(Spirits)

Transfer and Clenranco Shoot (r’onn /.95) ' •
GlX’.-WtRf lOtNTIFICAT|vN NO.

Fora 495

FStFAn!> «> I ! -fl“ H

Jcilmujit* | S* • • 4 *

- / f ; J’; ' „» 9 a 4*>M ______ ’

hsi.3 u:.$F

OCCUWCNT &*TE'Pta)OC

Z2 June 1965

ACQVt DATA ?lSjy»lS CC««CC» «<5lD U> >•» *•>>,••* t 
&OCU*M *»l CHK

CRET ■ , ’ -■



1 hereby acknowledge that I have rend and understand th? contents 
Of Handbook 20-1*, Eaployce Conduct, dated 7 October ISA 1». tbs 
Information brochure for PC!) returnees, dated May 1Z>»-

F.'ilJS-JGK C. KAiiVAbL late

CONFIEEHTIAL 
(When Filled In).

_____________________ U 13 JUL 1965
Washington, D. C, 20330

TO: Central Intelligence Agency
Headquarters Building 
2430 E Street
Washington, D. C.

1. The attached correspondence regarding Mr. Frederick Randall 
is noted and forwarded with great pleasure. '

2. The exemplary cooperation and professional support provided by 
contributed to the overall, success of the 
the national collection program, ----------------

3. Thia indorsement is UNCLASSIFIED when standing alone.

Assistant Chief of Staff, Intelligence

I st Ind.

TO: Chief, FE Diviaion

The Director has noted these letters of commendation and 
has naked Jiat his own appr«-ci.ition for a fine performance be 
expressed to Mr, Randall.

L K. White
Executive Director -Comptroller



J 
is 
i

to
ATTN Of ;

11 JUN 1965

waiter. (u) Letter of Commendation

Central Intelligence Agency 
(Director of)

IN TURN

I.. (S) I wish to commend and make a matter of record th 
outstanding support rendered to this organization bv Mr. 
Frederick Randa 11,

from the period of July ivoi to date. Mr.
Kandall served as the focal point for| 
coordination of various collection operations in consonance 
with national and service directives. He was at all times 
most tactful and helpful, and all who came in contact with 
him left with the feeling that they had met a true profes
sional.
2. (S) Mr. Randall contributed greatly to tho overall
morale and esprit de corps of those persons charged with 
the responsibility of planning for and initiating new_____
operations to gather data of priority national 
interest. He handled potentially embarrassing situations 
with humor, dignity and aplomb. He gave freely of himself 
and spent many hours in assisting us in coordinating vari
ous operations,, discussing the strengths and weaknesses of 
proposed approaches to collecting information, and in serv
ing as a most effective go-between this headquarters and 
various station chiefs in other areas when operations 
under why ware multi-national in area. We liked, trusted, 
and respected him.
3. (S) Mr. Randall’s outstanding effectiveness as a co
ordinator of intelligence collections was exemplary in 
nature and reflected great credit upon him and his parent 
organization.

Walter c. vituxac
Colon , USAF

/_0F t? COPIES

Commander
aTSo 1F7 " • VohlrdU

.) Ajo 615
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11 June 1965, Letter of
Commendation

1JUL IS6f

TO:
Central Intelligence Agency (Director ot) 
IN TURN

1. It is a pleasure to forward this letter commending Mr. Frederick 
Randall. The knowledge and guidance he has imparted to the 

>ave greatly contributed to the overall efficiency
and productivity of our intelligence collection operations.

2. This indorsement in itself does not contain classified information.

\5DONALD C. SHULTI5 ’ 
Colonelt USAF 
Director of Intelligence

St-CnC T 6499SG 5153-65



CONFIDENTIAL

1 •' Jl'l |335

JS3303AHHE1 TOK; &r. Frederick (3. Randall

8UBJ2CJ t Quality Step Increase

1. X ®a pleasod to learn that you have teen grented a Quality 

Step SEerea®o. Such a recognition is proof of tho high estasai la 

Kfclch yea are’bald by your supervisors la the ClandeerM.no Ssrvlceg.

2. I’leaso aeoept ay parcoeul feast rlshes. X gs confidant that 

ycTisr future parforsssioe ■sill be of a continuing high <gaality.

Dassw&l Fitg^wald
Deputy XHreotcr for S’lans

ajetrfbutdeu:
Grig. - Aldreooee

1 - C/f®
2 - rfe?
1 - Eubj. File
1 - Gsr-v/A
1 - w

C/C4sR?/S83heay/31r/12 Jul '63



CONFIDENTIAL
. 9 JUL 1955

MEMORANDUM FORi Head, Clandeotina Etarvicos Career Service

SUBJECT : Notification of Approval of Quality Step incroaao
Frederlch Randall

1. I am pleased to aandto yon the attached official notification 
oftho approval of the Quality Step Increase which you recommended 
for this employee.

2. Th© salary increase accomplished by the award, of a Quality 
Step Increase Jo important and tangible evidence of the esteem la 
which tbo employee so recognised is held. However, I believe tha 
commendatory and Incentive benefits of this award will be partially 
loot isnlesa it is presented in an appropriate ceremony which will 
afford tha individual recognition among eo-wrfeors and supervisory 
officials. Also, I boilers such reeegjdtion serves to inspire other 
employees to aepiro to earning such recognition.

3. May 3 ask, therefore, that you arrange to hava thio Quality 
Step XxjETvase presented al an appropriate ceremony.

1' Scaaaett D. Echols
/i rDirecto? of Persoanol

\\
Distribution: 'L

Oris. & 1 - C/FE Div w/wtis
1 - C/CSPXl
1 - C/POD/OP

’I 1 ■> D/Pers Chrono
OFF - Randall

OP/POb/JLOlmetead:dbw/6693 (8 Jul 65)
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ROUTING AND RECORD SHEET £y" |
SUSJtCT, |Op*oAol) I

Request for Quality Step Increase - Frederick C. Randall 1

RO*

C/FE Division

lAttNVON N& |

DAT1 1
tO* (Officer dttlfnoHon, worn awmbtr. and DAT!

omari 
~ tMUAli

COMMlNTS (NtH«b»* each tammant to thaw frosn wMm I 
la wMal Draw a lire ocratt catoma oHw tach comment) 1

WOfviD rorwARDtt

1.
-r>np/ffl>~ 1Srjo^

3 1

C.tu.exc’u, I

NS"? ^v- 

’T?oaa<uu “A* cj° ho

L . 5 . v^*r*LZ\ LJZVKfi?^ 1

I..’.'

e.6P<) ?t JUN 191

23 

fcku 

H •

^^p/dsp
32.1? Fir-J, e

M JUN & I9«3

‘c/Rft
7/r~’ 4- 

‘/i,

1 1 v*”

(^4- R- °

<.<.CG' ’ 1<-C

'*-LAA> '' | I
4ro 1

<U, .i>dl 1

<j? 4^-vtJ F~g‘ I

/

—-----------------
s.

--------------- -T 

1

/X.11'W. 411-^4 *-Lc M-lO . 1

». .

. 10,

IV .. ~ -
——

Qf

/

■ 1

11
/ I

* >

>j, 7
*■ ' 1

>

' , i

j

I

t
_________ i_

i

f

T~j 

1

610 □ SECRET □ CONFIDENTIAL □ j?,1/ mYy □ UNCLASSIFIED
—J *-—» ' UjL UhLI *“•*
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1 6 JUN 1965

MEMORANDUM FOR: Deputy'Director for Plane

ATTENTION: DDP/OP

SUBJECT: Request for Quality Step Increase - Frederick C. Randall

1. On the basis of the information presented below, it is reccnmended 
that a quality step Increase be approved for Frederick C. Randall.

2. Mr. Randall has been affiliated with this Agency since September 
1951; and has been assigned to the Operational Support Staff at Tokyo 
ninrii iq61. Mr. Randall's duties are: ~

ntelligence community;, commanding officer of a principal Agency 
| |supervisor of the Central Registry; supervisor of the

local TSD establishment; and. Agency participation in a multi-agency CI Rep
ository and an Ap.encv-ru 1 Mr.
Randall's primary duty at the Tokyo Station is Station FBRAMPART respon
sibilities. These responsibilities are broad and highly important to all
RAMPART 1'elations throughout the Far East. Through Mr. Randall's intensive 
effort to strengthen; and increase the Agency's role in the coordination 
of clandestine-collection activities, he has been able to set a positive 
•pattern of effective procedures for coordination of the services'
clandestine collection operations. These procedures are now being emulated 
wherever possible throughout the Far East. Mr. Randall*a tenacity and. 
patience, based on solid operational field and Headquarters experience, 
have worked to a distinct advantage for the Agency in the RAMPART field. 
The Chief of station, Tokyo has stated that the vast improvement in the 
local coordination business has been in large part due to Mr. Randall's 
exceptionnl'ability to do a good Job. Further, as a ouoerrisor and a 
manager, he has quite successfully handled from Subordinates in
the diversified functions listed above. ----------------

3. During Mr. Randall's total -service at the Tokyo Station, he has 
•demonstrated his ability and capability to carry cut a variety of taaks 
in an exemplary manner. Mr; Randall has been in grade as a GS-13 since 
September 195'8- He has been recoamended three.times for promotion to 03-14 
since 1963. Due to the limited number of •promotions av<de In this grade 
category, he.was not selected. The Chief of Station and Chief, Fur East. 
Division request that Mr. Randall be granted a quality r-tep increase for 
a long tenure of strong perfoirar.ee and as recognition of an outstanding 
Job well done in hlu present assignment.
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; U. As stated above, Mr. Randall has continued to perform in an except- -
tonally strong manner and is expected to continue for the remainder of his 
present and future assignments. We have considered the presentation of an 

j Honor or Merit Award; but the Diviaion feels that a quality step Increase 
j appears to be more appropriate in thia particular case due to his extended
j period of time in grade without promotion. Mr. Randall is scheduled for
j reassignment in June I965 and we feel the granting of a quality step
’ increase at this time will indicate our appreciation and recognition of

hl a excellent perfonsance

t
i

CORCUR:

Date 
U

Deputy Director for Plana Date

cpnrifiENHAt
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CONFIDENTIAL S/C ATT TO TM -309047
RESIDENCE AND DEPENDENCY REPORT HAR. ? b •.

1NSTKVCT1OMS: Svbntt in duplittli *■«> ortutt ttfttftt ot »*»R»»»r »<f p/«r» sf •afilfivf
(ftpintfuttf otatvO thonjoo. Thia it in <#• t • ro j r> f n J f/4r»| MRMtH 4 io
t ion oifh Itttt at Onutfitmt tiptott, otttitti tfofy, totutn to u^or • 4p4»4fl««», in titltlfiolot
tfan ipift of ion ooponaot tlltiihli in ronaoot ion »J th thifttnt ot tntint of »»pfo»oo ot •/ ftailp.

1. NAME or t«FL0V(K (Fift) (HfBAlO)

RALOALL Frederick Crawford
r. RLSIDUCC OAT*

flack or OKtlPKMCK »HKN AFrOIHTKO LMT FLACK OK KKKIOKSCI IN COXKIHtN141 U ». (it VfiKltf «Are«4J

FLACK IM COOTtMENTAL U.A. DHI&bAfiD Mlh»A4f»f QA LEQAL AtttBtMfcK

_________________ ,________ 1*
». MARITAL rrATVS

□0
 

« • w •

FLACK 09 ilMaiMt o>tt or a«t*<«st

1 1 »<•••«<•
FLACK 09 DIVOFCK PCCFKC ottt ok oivoaci oicikU

1 1 •>»»•«•
FLACK KFOuSK PICO OATt KFOvtl OttO

4. MEMBERS Of FAMILY

MAMt or fiFOuSK »OO»tiz (Hvrbrr) - (Sift) ■ <Clt,) (»(«<•) TCLKFmOMK

NAMES OF CNILOFKN 4500^5 8 (flwrbtr) (Strfft) (Cltr) (Stttt) LI it 444

uamC Or tafuth (9f nolo guardian) Af;ca*f> (fiunbor) (Strait) (City) (Stofo) 'ftirwONE

HAMt or UOYhES (of famttlo gvafdioa) •05AK35 (StfOat) (City) (Stnto) TILEFMOME

z. ftOSM TO BE ROTI TIED IS CAM OF 04 »ct

NAME PILAttONStttF

400M03 (Msabtr) (Sirtff) (Citf) (Suit) HI(PHOHK

7T/F FgBSQ.tS MA&RT) Jfi !7FU 4 AfajVft WltJ. /tVi BF WTSFIPD IK CASS OF AMffffGfiVCV. IP 51'0? WrtFlCA* 
T.fOri is FiOT MUitAf'S.g. BuH TZf HEALTH OB OTStP FEgflN&T PSASON», PLSAltl SO 5TATS 1&M3 ^a&.tXXS. •

aretes
r*i» KtLUiVl/tQ AG£fiCY BtnOPSjiO LiPH A“D HG&ITXJ.J S ATI Off tNSVBAftCS POLlCiM Mt fnPCP t.V i/Y hAOS.- TUtt TOt-fCY
HO ” SfWJLD H& iftTSFED IP PO'iSl&.Z. SSF^.i! TftiS WOSUATiCH ZIU. ASSIST 1ft FXPRDITllttl *CTliXt UY TVS IflfSi/gAHCg 
CT'lfPfVrP £tFOe/tO A CLAfof BZtXlSfE PAYMLS.

4, l«LU same or CCMF>4Nr AGDMS5 0/ HOME OHICI FOl«CV «o.

Z i.rztAiistate

/ ( (£ l (■ f; /

CCVIOEHTI AL

rhe purpose of 
has X’emiffibered ay JLe 
to t! :dren» 1

1
!
I
£

■$

■ s:
%

is

IT?



SECRET

“AM? Qf twHOVtC (I I ANO HlRT

IdSadall, Fn.'di.'i'lck C toughier

There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office cif Personnel, an Official Disability Claim

File on the above named employee (or his dependent1*) for an illness,

as a permanent cross-reference to the Official Disability Claim File.

9 APP c/SS

CLAIM hV»af«

. 65-515

This notice should be filed in the employee’s Official Personnel Folder

Injury, or death incurred on March 1965

NOTICE OF OFFICIAL DISABILITY CL/VIM FILE

SECRET



00000

FIELD REASS1GNMENT QUESTIONNAIRE
UJ DO NOT COMPLETE roft HEADQUARTERS U<£ o

AUTHENTICATION Of SIGNATURES AND yratriCATiON or item* t t««*oucm 7. ectowr

NAME OF EMPLOYE! (tfU*)
bATtf/ros it«« S-fJ NAME OF tUPCRviS^R (tw) DATE (troo ifa S~i) £

8 Frederick Randall | 20 Oct 64 J Wllliaa V. Broe 30 Oct 6k <,
>- NAME ANO SIGNATURE OP OFFICIAL AT MEadquARTEAS oati
2 .uiho»<ico to .urHr»Tic«T« otcN.Tuati »ho jnv » Kevman 27 Bov 6k <*
o THITT O»T» II. ITCMS »O1. » THOOVOH T. OCLO.I "
0 Ln.,—.-,- ......................■■■-.,........................................! ................................ ........................—................... I .. 1 ■ fH

TO BE COMPLETED BY EW»LOYtE

t, DATE OP BIRTH «. MADE >• CURRENT POSITION TITLE ANO CRAOE ~ | Ta. DATE OP PCS ARRIVAL IM

28 Oct 26 GS-13 Ops Off GS-13 | WS&lWl™*
4. St»«ICt BtaiMATlOH (it ta.raj >. CURRENT STATION OR PICL9 BASS |7». ElPICTEO OATS OP DEPAR«

D- Tokyo 1 Wh’fitf
0. OTHER DUTY STATIONS DO FIELD BASE* DURING CURRENT TOM ?*• EXPECTED DATE OP ARRIVAL

- None Adft*W‘,T‘** rc*
8. WHITE A DESCRIPTION OF YOU* MAJOR DUTIES OURINB TNt CURRENT TOUR OF OUTY aol« on Pofn^.*

. Chief of the Operational Support Section of the Station. This includes responsibility
for a) to
carry out the provisions of b) Chief of the-main unit, c)
general supervision of the Central Registry consisting of employees, d) general
supervision of the Station name and^ unit consisting of^ employees,
e) general supervision of the Tokyo officer, f) one regular operational
contact and others on an ad hoc basis.

9. PACFLRENCE FOO NEXT ASSIGNMENT' -

A. WRITE A ORICF DESCRIPTION OF TME TYPE OF WORK YOU WOULD PREFER FOR YOUR MU ASS»W»SNP IF IT DlfMSJ FROM 
THAT INDICATED JN ITEM NO. O. A.0OVE. JF YOU MAYE MORE THAN ONE PREFCftSNCE. IttKAIl YOUR CHOICES.

Be reassigned PCS to Headquarters. I am interested in an operational position, 
preferably in FE Division, which will allow for advancement.

5, l*MC*H 9HA? *2U Sf'Jin T OU JmOUVD U*»« • *» C»5ie 75 i*C5LA$\ YCUS XMfVl "G (rtht
t* e f toerifi. ii tvDiiabi*)!

1 would like to take an operational refresher course such as the Classdesiine 
Services Review.

2u2



». P«r'(R(*icr fC« *(U A 9 $ 1 G*-*( N T (contiouod)

C INOlCATi YOuft PAtM«(NCt '0° N t • T AfllGNMlNf INSISTING NUM6(«S 1, t AMD 3 I lor ft, ]f>d aad Jfd C*oi(t)
IM Tn( JOUS ftCLOVt

f~2"l return to my Cuhblnt station

p-^-» 8C ASSIGNED TO HfAOQUARfCM »Oft A TOUR Ol DUTY. WITH RfSPCCT TO POSSIBLE ASSIGNMENT IN ME AD QU AN TEDS. 
1—J INDICATE CHOICE Of CO**PQn£MTi

1ST. CHOICE FE _______ IND. CHOICE . ._. ADD. CHOICE

. OC ASSIGNED TO ANO TH f ft FIELD STATION. ft I TH RESPECT TO POSSIBLE REASSIGNMENT TO ANOTHER FIELD STATION.
L-XJ INDICATE CHOICE OF GEOGRAPHIC AREA Oft SPECIFIC STATION. BASED ON DUAL 1F IC AT 1 ftMAi____________________________

1ST. CHOICE e END. CHOICE MCXiCO IRQ. CHOICE

10. HO* MUCH LCAVC t>0 YOU DC>I>< OCT*<t* A(>IC*MC*T>>

40 dAys IKOICATC NuuatA or WORK DAYS________ ^0

It. INDICATE THE NUMBER ANO ACC OF DEPENDENTS WHO WILL B

Wife age 38 Daughter age
Son age 13 Daughter age

________ Snn mrp 12________________________________

TRAVELLING ON MOVING WITH YOU:

8
6

HA. INDICATE AnV CHANCE IN ^YOU* PERSONAL OB FAMILY SITUATION WHICH SHOULD BECONSIDERED IN DETERMINING *0UB NEXT 
ASSIGNMENT

None
। . ■

It. SIGNATURE: COMPLETE ITEM NO. S'1. TftANSM1TV AU »HC£T TO INDICATE COMPLETION OP ABOVE PORTION OF THIS F0&M.

TO BE. COMPLETED DY SUPERVISOR AT F IELO STAT ION - ■

13. IN CONSIDERATION OF THE PAST EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. MIS EXPRESSED PREFERENCE FOR NEXT 
ASSIGNMENT; ANO TM Af IXNfi REOUIREWEnTS OF THE >T A T ION . iND ft A T€ YOUR RECOMMENDATION FOB HIS NEXT ASSIGNMENT

.no to a in inc. has shown definite supervisory capability. He has done an
outstanding'Job in the time-consuming function of coordinating operations with

members of the Intelligence Community in Japan* Unfortunately, this function
has oeen bo time-consuming that it has not allowed us to assign him as much operational 
work as we desired. However, in his discussions with________________ he has often been
called upon to give operational advice and guidance and in tms regard his operational 
Judgment has been excellent and respected by them.

’ Continued on attached sheet.

IA. SIGNATURE! COMPUTE ITEM NO. S-2. T3A/.SMITTAL SHEET. TO INDICATE COMPLETION OF THIS PORTION OF THE FORM.

TO DE COMPLETED DY APPROPRIATE CAREER SERVICE OFFICER OP PERSONNEL OFFICER AT HEADQUARTERS
IS. I<CONS(DERATION OF THE PAST EXPERIENCE AND PERFORMANCE OF Th£ EMPlbYEE, HIT EXPRESSED PREFERENCE FOR NEXT 

ASSIGNMENT. AND STAFFING BE OUtftI»’S OF THE COMPONENT TO WHICH HE IS CURRENTLY ASSIGNED. INDICATE YQUR
ReCOMWENDAfIDH3 FOR HIS NEXT ASSIGNMENT ANO TRAINING:

FE Division Requests that air. Randall be assigned to
Operations in Headquarters upon his return from Tokyo, japan.

I*. NAME OF CARECG SERVICE OFFICE CO PERSONNEL OfFlCER 

CFE/PERS
oAft 24 February 1965

FG-? use Of ?A»Fffl



FIELD REASSIGNMENT QUESTIONNAIRE

Section 13. Continuation.
Frederick Randall 

has a| |railing
for special schooling facilities. It has reached a point that during the 
next two years they should be in the Washington area where these special 
facilities are available. I fully endorse his request in Section 9, above 
and reccraend he be placed in charge of an area desk.
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S/C ATT TO FJTT-12144COMF I DENT I AL
/<//•* tn}

■ । ■■ ■ <1 1 1 r^.i. ? 1
RESIDENCE AND DEPENDENCY REPORT

IN Sfll'CTIM 9 ’ Sv fe* it In rftp 1 lent vA tn otifttiil vr*/tror ob *«* * ** r «/• • 1 fn • t 9tt fltff of t dortt o t tifllnl of
dtrtndfttf thfat <Am|«a TAan tn fo toot ion io iopnrlonf in dotoroininf trirrl ooponm oltooobfo in ttrnnff* 
tivn oil* fart of Cnoomoont ttptnit, oirotoooo dnty, roforn to rtttdtntt upon oopot of ton, tnf in dilfinlalfil 
11 nnoport ot ion fffnttt ot looobi • tn connoction Pith ob/poont of tfanni of opptofoo ot ooobor of fnoilf.

I. NUt or CK’LOrrt (Litt) (/"•!> (XlMh)
Vk'.VkiL Prz-->rlek Crawford

1. RtSI outer OAT A
rkACC bf *CCIPC»Cf ■»<« ATFOIHTCO

Cfc/ihs , febrsHka
Utr »lHt Ot AtllPtNCI l« COMTintHTAL u.». (H W.I.I.A .»>••*)

AC O -- A a —A * A AT *•“ nra.—— ■ ■ tAV J*C*<PK*tvt

>. MARITAL STATUS

00
 

• * • • «

ALACt or »*••*» AQC

Nebracka

OAf< or. MARRiAGC 
jtine 3. 1950

O »!...«.»
riAcc or oivorct Decree OAVt or 0IV09CC OCCAM

o....... ■
flacc firousc oito OATt »ROV9t PICO

4. MEMBERS OF FAMILY

rCLCFMOOC
' ’ ______________ | Randall . alif/

tlAMCS 04 CM ILDAtM Aoonrss ffitrobort tstroot} (Citvi IZtotOi sir

ffele 
o

Fc.'salc
9

ACC

13
11

7
5

Randall
Randall

l.llf.1
w B H

____________ I i’xr. Jail 
nndall

n n ft

n h »!<•

NAMt Of VAThI* (Of onto foot4ion^ AOO R t MA--------z *“*"!> riuCFMOWt

1

• A

3.11
HAMC OF WlHEI (Of ffOO tor dt on ) AODMt.A </.«».«/■; (Strtrt) (City) (3tHr)

n n w n
TILirMfJNC

11 zl.'23-ll'
5. PERSCS TO BE BOTIEIED l» CASE OF EHER&EMCT

J* AMI _____ 1-^ i f e
AOOfttSSi----------- ................................................. '*.............. ................................... (Citfj (Stoic)
______ ________________________________________ [ CaDlfornla _____

TC1CPM0MC

uaukd tn itch 4 aIgvs mu. Atm d£Mtinto casb op awaotcr.
TIOAl is tfQT fiBSfffAftLS. DUB TO HM.UTS QB OTffkS PPHTlfiP^T StA&MS. FLUASK SO STATE

? Luat ftOTfPtCA- 
UffD&B ~3S/A3t3. •

WK.U3T.*W Wlttt . .
7X3 RlUOCWfi A4&C7 £rt!diBS3D LIFE 4NO HOW TAt. ! IATIQM tWBAffCit POLlCieS A»fi .IN fOiCIt t» UY HAtfS'.' 7X3 •’PCLlCY 
ftC." SiQULD Ui- £h7£^£D !9 POSSJEtB. SiftCS THIS lUP'/BMAftYPt BILL ASSIST 2.V &(P801TIW Af.TfQH 8* TUB f#SUPAfiC8 
CCUiPApfT SRWL£f A ^AfU BECKYS’ PA7ASLS.

ft. full. 'AMtV 0* CO5»*AJfT oirrcc reiser »a.

7. . hUI CiMPlXTTO Ini f Gi. i 0«1A g- till f"72 • ’ ♦ CZ’ •« Of ATTO*z*l* C71.J *i9 1X3
b. A<4t*O'

Mt* #$«4di cosniHarui
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~0NF»*ffW.
IELO REASSIGNMENT QUEST!ONNAIRl

ATT 2- TO FJTT- '->7^

. OfMCR OpTT STATION! OR FltlO RAMI OuRINO CVR»<MT TO«0

None .•

1 w 00 NOT CCMH.CTC FOR HIAOQyATTCRS US€ ONLY q

W
 NO

T,
 C

O
Pl

tl . ' . - -v
*Utxf*t»C4TlON or BiaNAruAII ANO VtltriCeYiON 0* tTfNt 1 ThMOuQM T, IKOIi ... w.

name ar (w*iov((. (frae) OATtf •• 1) nani or BuMayitOA <<ew«> ■ >

r Frederick Randall 13 Sept Robert PrentiM Wheeler 19 Sept 196T »
WANE ano tIONATvRC OF OMl C» Al AT Mt AOOVAATtA! ’ 
AUTXCAIKO TO AUTNtNTfCATt HORAYuAK! ANO Wfltfnrd R EieaHM*
YttlFT QATA IN ITCM! NOS. 1 TnAOVCM ». 0UO«> 4WWCAFU AAaVMOt

OATt

1 Nov 1963 J

I \ . „ fo ot CxXUTtO BY IMFlOYtt - -----------

Ji. oatc er •••** 
I 38 October 1926

t. CMAOt >. CURAIMT FOtlTlON Tint . - -

GS-13 Operations Officer:
t. CvAAtNT STATION OR FIUO RAft

Tt*y> ______________________ __ ___ ■ S <'
> tAFtCTCO OAtt OR BOAATVA* 

August 1964 ’

Chief of the Operational Support Section of the Station. This includes responsi
bilities for: --

a. liaison with including the
, . , b. acting chief of the naair unit

c.. general supervision of the Central Registry consisting of employees 
....... d. generalsupervision of the Station name and

, ofQjmployees
-7.. e. general supervision 

7- ", and one inside tec
f. one operational contact on a regular basis

function

unit consisting

activities including one outside officer

l».- .ntrfiitwec'rgn'Ht'lr *J»»o»<u<wT>- -T*' -■■■' - -«•>•' ~ ,

«. win t'taitr otjc.i'pno. or hu'rirn '"or »<wt rvuTOui. bbstzb ro<- if'ii Btrrn* r«o»
that iHo>c*rtt> tM irru bo.-«. it ><TI is««t tm«« OM.ri»frtjt«cr>,jnoicbtc tou.s CHOjc^sn . >.

TJ Fk-u ■; !J4 <•.. ;■:?$ ' iO ! ...MR! r
Y j jT.Oi'. a ■ 07 1;b<5 f. 7 r- i; ■ r •„ ’

I would like to extend at my present post until June 1965.

I*»QI qaoia fa VOVA ’*Hll TO TSS 09* is*

None
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vint vivfcct to a foiviois-ocaiiiormcrt to motncv ficlo itation 
MOOOAFNIC Alt A Ot WSCIFIC STATION!

IN CON* IOCBATI.ON OF TNC >AIT «i CNCC , ANO FCIFOIMAnCC OF TNC CMFLOTCC. Mil KXMttStO *«<tt*tWC( FC* NflT 
AIIIONWtNT. ANO TWf ITAFFlNO OCOl/lltNCNTI OF TNC ITATION. INOICATC YOU* OCCONMCnMTIION FO* Wl* MV AIIIONMCNT 
ANO TIAININO*

. . • t ? 1

1 IO. NOV MVCN LCAVt OO YOU OtOlVO OCTVCCN AIHMNCNTH
| none iwbic«?« humbii or oom p*v»
1 Ho INOICATC TNI NUMOia M M 9f OCFtVOCNT# VNO VILI M TIAVtLLINO Ol NOVINO VI TN VOUt

I Not applicable ■

|lt. IIORATUlti COuFLCTC ITtMNb/l*1. TIANSWi TTAL- lNlt T, to INOICATI countTION OF AOOVt' FO«Tie* 0* 1TN l| F0*». |

1 to flC COMPtctcb er. supervisor at field station.. J

Approval of'Subject's requested one year extension is clearly 
in the interest of the Station and of KUBARK. His growth in 
this assignment has been mutually profitable and the added year 
of service here will stand all of us in good stead* No training 
during this period la recommended.

| 14. HQNATUBli COltniTS ITIM H9, •« 1.'TVANCWI TTA|, iKf CT. TO INOICATC COmPKTiCN OF THIS FOOTIOh T*t SOON. I

I • TO fl£ COMMUTED By APPROPRIATE SUPERVISOR AT HEADQtMRTERS J

IN CON >1QC AAT t ON OF TNC *AST CAFflfCMCC ANO FlftFOftMAMCC OF THt <»ni?rCC, Ml# CXPBCItfO FOR N<Rf
ASSIGNMENT. AnO TNI 1TAFF<C»4 »ff.9V IOCMCN T • O* TNC Ol VI »t ON TO *M i CM Mt 19 CyORFNTUY ASStAM^ iNOiCAfl VOyl 
ICCCWNC^0AT|0n9 f^v HI0 NCir AMfflMUCNT ANO TRAINlRQl .-1 . Z Z ' ' • ’

FE-CMC rccoaunends Subject's tour be extended to Juno 1&S3 per .
1 Ills request.■> - v >

1 I rf

I / "I' ;:f

1 !' * ° «•

1 _ • H «. <

‘ 1 • z > J i .. *
y-- -' r,X I

x ■ •» ■ • „ t r •• • - "i-

?. a-:, . h‘<

: ' if’ /.i j;' r

ri.\ ; ;/** r rt ■?-. --

1 **’ |l4NAfUQfT\
-rh ?-€ ; L^-/<

SATlt 
'& Peceeber 1963

. ■ .1 ‘ '

rnn«
CFE/PERS i

X£OA.Ir*<* *’****■*

• n
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SECRET

ELOREASSIGNMENT QUESTIONNAIRl
OO HOT COMPLCTt__________ roil HCAQOtlWTtM-UBt OHLY

2
8

AutMC.wtiCATton er •«pnaw*ii ano vcoiftCAtioN or itrw> i tmbovo* f, »clob«
NAttl.Of iMfLOVtt ftr«P> 
PrjBdorlck Randall

O.TtC/rw lira t) NAMC Of flyftBVIflPP fl/VOj 

RabertP. Whaalar

OAffl (ftM !(•»•« J J 1

NAMC AMO OlONAtUtt Of'nCiAU Af M(AOOUAPY<M 
Aujuoa'iuo TO AUfNtNHCATC S1 ONATuOf fl’ ' ANO '
vtaifv data in lYflwfl. NO*, i ympoum t. oclovi HOVaFu Ee Elfl0nOF

O*f<

8 i

TO 8C COMPltTtO BY rttflOYtt.

a. wirt • ocrc.irriM or you. u»jt* ounrt ou.ih. thi cvwcht tour or outy (»»* ..<» .« rruwltol ftr.

t.oATflprerpni

28 October 1926
fl. OOAOfl.

GS-13
fl. CUfl*tNf fOAITION'TlTkfl 1

Operations Officer |
«. M.YlCt StllM.TIM fW fl. CU**CNT flTATlOK OP fllAO OAflfl 1

Tokyo 1
A. OtMC* Purr flTAtlONfl OP FIILO OAfllfl. OUPINO CUPBCNT TOU*'

None >
1, fllfflCTIO OATt or OtPAPTvOCl 

September. .1963 |

Chief of the Operational Support Section qf the Station. This Includes responsibi
litytora)_ including thifunction; b)
acting chlef of the main unit; c) general supervision of the Qentral
Registry consisting of p employees; d) general supervision of the Station name and 

unitconsisting ol employees; e) general supervision of
activities including one outside officer and one Inside techn ician; f) two opera
tional contacts on a regular basis and others on an ad hoc basis.

»«"J extendlQr_Qn&y£arlivpi:eBeDtJifi.Hl<aiment _______ ____ .'___ I
A. »#1?8 A OPIfF OtSCfli^TION Of TH« TYft Of BORA YOU »QVtO ?Otft9 909 YOU* NIST AA9<frMM<NT If IT OlfftM fPOM 1 

THAT INPICATtO IN ITtU NO. A. AOOVf. if YOU MAVt MORI TN Ml O«< PB«f<MNC*> «»5tCAf< YOU* CmOICIS. 1

-• . : ?.v« •. . - t-:, „ a,".*
I would like to extend for one year in my present assignment, until August 

1984. .

8. »• w<> t-»

None

A .W U SECRET



SECRET

see number 9
F«04CATg TNl UiMM A0» AM OF MFIAOtATO *00 •ill M TBAVIU.I00 00 00FF00 0ITN f©0»

I Wlle-36; son-11; son-10; daughter-6; daughter-4.

foiooieArt or 000*1 >,0'0*100 of rwu foom.

to pi .coafrutTta ey $u^ipyi.3OR at FlEto static*

T«M2tfirf4k Stuff. TO IXOfOATt C^aeSttflOM O'F TH I«'FOOT l'O«f OF TH I FO0M*fO4!VRti COMFLtTC SFCM «O

V9 an &a& have. Subject extend for one ynar«

I* COwStOCOATiOO OF TWf FAff f*Ft»lC«€C AnO0 FCAFOOMAaCC OF twf CMFLOrCC. .M 1.9 tXPftCMCO *0tFCOtMCC FOO NtXT 
AMO fw< 9TA/ri»O OtOUIACMtiert or. rwc VtaTIOM. . INOlCATt -fovo ACCOMMKNOATlOtf FOOr NIO Mtxf A69IOMM6MT

FIT* «Ctrier TO A FWIIH4 MASOiamdsf .ro AMOTMrvrifLO OfAfIM Me cumber V

t.

SIOMATU

11^.

TO &€ CC^CtTlD BY JU»?>OPA I ATE SUPEAvl^ AT KCAOOJAftTEH3

tf« COaSJOCAATtOM or ?>« ^A57 XZPZaitXCC AMO FC6F0AMMCK' OF IM WAtU, MIS lAFfttSilO FaCFlOlMCC FOA H(XT
Si>i5«<ipsT. > rut Hf-JflBQ •COWiOCMtwrS' OF THl I C if ,CU«O€M>-V. Aft'lCWCO. inoicatc you*
eu.o«a»£ftOAriOw9 roo *<3 stxr adrtOMii&«r mo rasiniMOt

» (edd

One year extension until Auguat 64 approved CMC 25 January 63

SECRET
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

TO: .
Office of Personnel, Statistical Reporting Branch, ROOM 192 Carle Hall

CMPLOYtC $£ftlAL NO
ft'AMt Of CbPLOYEC

miooli
orrtct/u^Offt^r

(Pti*9>

INSTRUCTIONS

Ull.AFFROFRfATE 0FACC.. RE LOW TO RtFORT OATA FOR EITHIR FCt OR TOY.' INSERT APFROFRIATf coot NUMBER f» *C4>Ot* COLUM 

TO pttlONAft WHETHER tURMItOION It Of BARIC OATA, CORRECTION. OR C ANCCIL AT |ON (Oh> ©N/ , REPORT OATtf «T WINO THt 
NUMMR.FOR THf LAST TWO DIGIT! ONLY FOR YEAR. '

PCS OATCS OF SERVICf

“fVPt’-OP OATA ARRIVAL , DEPARTURE. • COUNTRY OMIT

FC» (Baiic) 
3 • CORRECTION 
S * CANCELLATION

. C o o » „ MONTH . YE * • M0«fN O f.v 4. T« AA
40. At

>7 ‘ >6. >f 34> AS »0-'3»

/ /7 6 f
_______ .

--------- -nfTDArrs cr soviet
TVFC or OHJA OTFAfiTuffE RETURN AREA IS) CHI T ’

I . TDY fDwt/c) 
A . CORRECTION 
e .CAHCtui«rio»

CROC MONTH TEO* MONTH OAT UH

— 40.4*
t7 i'B’»» TO. >1 »T-1» 34.38 ,34.3? 30. 3»

4
-

SOURCE OF RECORD DOCUMENT

TRAVEL VOUCHER OISPATCN

CABLE duty status'TNayrmt

OTHER (Specify)

DOCUMENT I OfNTIf I CAT IQH HO DOCUMENT OATC'PERIOO

?/?
REMARAS

PfifFAJ-lD Bi

SECRtT i A !OJ
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CONFIDENTIAL
(IIhrn Fillmt In)

"M8N INIT

Complete in duplicate. The data recorded on this form is essential in determining travel expenses allowable in connection with leave 
at government expense, overseas duty, return Io residence upon separation, and for providing current residenceand dependency infer-
motion required in the event of on employee emergency. The original of this form will be filed in the employee s official personnel folder
NAME OP EMPLOYEC (Leet) / Jlifiddla) SOCIAL S^CUR^Jf NUMBER

». RESIDENCE DATA
LAST PLACE OF RESIDENCE IN CONTINENTAL U.S. (if appointed 
•SiroaO

DEN
i ti,». npninw HI

MARITAL ST At

DIVORCED rtOOWCO
OATS OF MARRIAGE

DIVORCED, PLACE OF DIVORCE DECAES OATS OF DECREE

IF. WIDOWED, PLACE SPOUSE OIEO OATS SPOUSE OISO

IF PREVIOUSLY MA’RRIKO, INDICATE NAME'S) OF SPOUSE, REASON'S) FOR TERMINATION, AND DATE'S)

MEMBERS OF FAMILY

fa nd?// TELEPHONE NO. 
ygz

NAMES OF CHILDREN
*QhCf& f / /

fawdf //
ADDRESS '

ADDRESS 
F* if i' //
H

J/ 7/

z< "
>' // V.

a 4 s st

Tr-^ua,>Ufl/U / . /&/?&// ADDRESS

TELEPHONE NO.

' TELEPHONE NO.

FAMILY IF ANY, HAS DFEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT ISM* 
QUlRtCO IN AN EMERGENCY* f f .

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
\AM£ fJUr., . .(

9. State) AND NAME OF EMPLOYER, IF APPLICABLE

ft'it
(tf *No* &ivo na/na and addreaa nt orfenita-ING OF YOUR AOCNCV

SUSi'NEST ADDRESS (fi

HOME TELEPHONE NUMBER

BUSINESS TELEPHONE A EXTENSION

/'<?» C'

T h 13 INDIVIDUAL AUTMCRIZHO TO MAnE DECISIONS ON YOUR 0EHALF » (U Wo* jtre name and nd-.lrao 
u>io can tnaie auch docialcna tn cnae of nmotfcnc^.)

YES

NO

YES

YES

The persons named in ile.-a 3 zbove may else fee notified in cose cf emergency.. If such notification ts no* desirable because of
L.A -■ I . k ■ JalL ». f A s A —. — * X — A —■ it . — . . —. — ~ —. . . i ~ L I L ' - t _____ 1health c# other reasons, please so slate in item 4 on the reverse side of this form.

C(WIWWI) O.V SIPE

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 i CONFIDENTIAL
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CONFIDENTIAL

»■_________________________________________________________ VOLUNTARY ENT Rigs_____________________ _ _______________________________________

Experience in the handling ul employee emergent'.?! hat shown that the absence of certain personal data often delayland comply 
cates the settlement of estate and financial matters. The information requested in this section may prove very useful Io your famil] 
or attorney in the event of your di lability ordeofhandwillbedisclosedonty when c ire vmttancei warrant.
INDICATE NAME ANO ADDRESS OF ANT BANKING INSTITUTIONS WITH WHICH YOU MAVlF~*CCOUNTS ANO TME NAMES IN WHICH THE AC 
COUNTS ARE CARRIED. , *11

T^’&t Uc*pti*fj
Art Letter t I/O.
Wfatt (i &trda//-

HAVB YOU COMPLBYBO A.LAXT WILL AHO TBITAMeNTt p~~| Ttl [~V^NO. til ‘r..* rY»tr it WocumwU loewl.WPJ

MAVS YOU PRBPLANNIO AN ARRANOKO OUAROIANtHIP OP YOUR CKILORKN IN CAM OP COMMON DIAAIYIR YO SOYH PARKNTtt

HAYS YOU BXBCUTKO A POWER OP AYTORNBYY

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

S1ONCO AY

CONFIDENTIAL



‘f CONFIDENTIAL 
riii'4 i*)

WITNESS:_________________ ________________ ____

TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES

1. Tn accordance with the policy of the Central Intelligence 

Agency, I agree to serve outside the continental United States a; mini

mum tour of months^he (Jate oj arrivai at my 

permanent post of duty, unless said tour Is sooner terminated by the 

Govenftnent for Its convenience, or it Is terminated by the Agency for . 

circumstances that are considered by it to be beyond my control.

2., It is understood and agreed that if I terminate for reasons 

within my control in less than 12 months .from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage and per diem, Incurred in the transporting of myself, my depend

ents, my household and personal effects and my automobile to my perma

nent post of duty, and shall pay all return travel and transportation 

expenses to the United States. ' ',

3. It Is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses for 

■the travel and transportation of myself, my dependents, my household 

and personal effects and my automobile to the United States.

(Employee) 
Frederick C. Randall

Date: Aug. 1961________ _

9iia •.,v,s* confidential •«>
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...

Srendaed tv*** N«. 1«GV 
OlAriYS U' » l»M.

» NAA»2 (kMU

I'^ALTH BENEFITS REGISTRATION FOr 4

3.

PART 
nt WO
KC.ura 
two ini -■

I st tot 
। Mir.

A MML

i</W
(FWVj •

Frederick C. *©ct 23
(CrtT ANO ?<x *<««<» (Warn

•red by o« enr6(l«og in, a p/°n i»nae< the Federal £mptoye«B 
Health Benefit^ Act of I9J9 (through the enrollment o' another 
United State* Or Pi»hkf o' Cek-«<<3 Government employee or 
onnv'tont)? ' r—» y—*[j m° E

«' Elf)

■-mm fcbT 
tl***tf I Jj} .

w prvpe* boe to M»ow your annvaibouc >&ipry

<V*0*

«««>«.ow rrn ~ <*.«» «>»».»»». L3?1 
ttwcto 03 »IO.OOOO»OW 530

PART B 
tiu n m 
fmt » KS> 
via ro on 
KU III 
filMTH KMHtt 
KM,

I. I elect to enrol! In • health bonefih pton ci shown be tow, 
to cover nty rhore of fhoxew of the en*»lbnewt. fCopy /he

<>9* lrv fading togolly ^h<M<en, Q<«d o/rd »ltoyt‘on4M who with you in a teyvtor parenbchiid reto’t->y
thip. Include nt»o ony vi'i*'ji'«*>l child o>«t .l9 wt.o became dto'rbtod l-e^e e^e I? and who, become ol the d>tob<lt/y, ii incapable 
of'toh-iuppoth (Athxh o dkMtor'i certifioto lot o dnabhfJ chiGf oye TV o* w*«r f -

name or Hah

ASSOCIATION BKNKF1T PLAN
«. In (pace brto«r.!•»’ all ehy-Lle lom-tf member* without «»<eptioni 1 i«t you

I ^rtVN (MIOH OR iOW)

j___ HIGH
wv*e e« KvtbanJ tint, then

PATT (M &irfK

U : 2 2

W *wr*tt*e»A '
NAMtl Of fAMHY MtMtm

~| Randall_

* ' Randal 
Randall—□ a

HKMtl C* FAMXT MtMlf *1
pAlf C* BfRlH

. a

IHIS FUT BUST 
aim; «F mm

| IN If YOU 
U<ANU root

1

™partT" 
mi m wn 
PART if TM 
wtw NOT ie 
IM30U Oft U 
HtU TO 
I '.H(fi 1-MT2 
miMiMffth

iRandalL™.
Randall

a
If you tire o female (employee Of onnortortti~~ooeo mo m"rJy lifted above toHvto a huUtond who h incapable of eaif* 
ivpp*->>l by reoion al mental or phymai cLeabdity which cun be AApacted to to* more than one year? (Ii
*» '‘YeA," attuch'u d*)t\>r’» coth'koto.)

|H HO* I.O« niw 5. VHfC^fVfC ATHIi

5*

vis r

PART 0
Phi IN THIS 
M If bXl 

10 
o.*hto toea 
L.'SOiUilHJ

I elect not to enroll in ony plan 

under the Health Benefit* Act.

SA»OA!ttWt*fffM3

The friitpn lor my election u (f’hxe cr» "V* in pn»f»er borl.

(c) I urn covered by a pton Health Bontfltt Act ttouwyh the «>m*II- □s 
□l?J
□B

PART E
AU WHO 
SICSHJ 

MUST fill 

to 1Hl\ M»:

PART 
in af 
a'M'UHC 
Mi ' 
K(«a.

RtMARKS

*m»a.

IM I urn

Any u»h«» f-ttmjn

i «»anJ wh>di pv»nMt»-dtanpe.I. Evacilmam ttnip number cd pf»vfM pton. 2. Njm.'i

I etocl to cancel my pieter*/ crn>»i 

frjrt t/ndtf the Mea’th Ben*A>» Aci.

DA» I TfA«

hi'h it not vhCor the Hewlth

MONTH

t'.KHON

Trt^W«Mto-~To *>•! f>F-ce
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CENTRAL INTELLIGENCE AGENCY 
WASMtNOTON 3D. O. C.

orrict or tut oitectot
3 APR 1956

MEMORANDUM FOR: Frederick Randall

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
rhe pleasure to inform you that your application for membership

■ in the Career Staff has been accepted by the CIA Selection Board,j The effective date of your membership is 10 September 1954,

i 2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the

' 'CIA Selection Board.
i •
j , 3. Becauee your membership in the Career Staff is classified
; information, it is necessary that this notification be conveyed to you
j in this manner. The application for membership which you signed -
i has been endorsed on behalf of the Director of Central Intelligence by

the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

! FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

8 JUL 1958

Selection Staff 
Office of Personnel

• 9)
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RESIDENCE AND DEPE.N j-ACT REPORT

CONFIDENTIAL

». HABIT*. STATUS

BtSIDUCl MT A
jm^Lc (UlSdl»)

LAST PlAC< Or

4. Htxates OF FAMILY

O....... ' ALAC ■ A* _____ oats or MiaaiAoc —1& /?&£> |

r~n »i»««cio

ALACS or OlVOACt OlCftCf
1

OATS or oivoacs oscast I

•lacc srousc oxo
oats srousi oito I

TELEPHONE

YOLUflTAffT Eamu

'etrdf//

(Citr) (Stat,)ADOatSS fWu«b«p; ZS*r*« “TCltRHOM

-

zz
COST i Df« I! At

aooaess

TELCPitONC *

rcoyj

Ptasoa to ot aoriFico in cast of ehwcuct
AELATlONTHI* I

aoo»c TELEPHONE |

r.u reason 1 hahso srt trm » aenvK vtt.L also as soneito t.« -cat-t or turtotnct. ir Sven .votistca- 
non ts hot ossttt.tBLr, tvs to health oa nnu rrtmm rtn.xns. ntAst so statu vhosa -Ksnas.-

nt roLLoetsa aossct mtarsto sirs aso host ttu.it at ioh issetAvcs rzictcies tat th roues ts sr havs- it.g -polict 
ko" shollo ns mruio tr rosstu.p., sines nt s iiroaAtim rnt assist in arrotTiso actios trr ng tKSvg.vtci 
COST AH T SitOUlO A CLAtH BtCOUt PATABLr.

4. fv<*l »Aett Of CCWPANV ASOAiSt or 5 Qt PM «o NO . I

£’£?///a/
■

1
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SECRET

CAREER SERVICE QUESTIONNAIRE

INDICATE •IlltNCNKSS TO SERVE -TOUR OF DUTY OVERSEAS PCS 

A F ¥<* .. B t i aait v*ou ctataiw eo«etfloat CT -J**

INDICATE ASSIGNMENT PREFERENCE IF PRECEDING ANSWER IS *A* OR *B*

SECT)Ol 1 (To fe» <-«•?! •< o4 *9

hamc «■••<> (Fir.Q
Randall Frederick Cravfcrd

AM | CaADt
|G3.11

■O. OF MOS. IN CAMt« DESIGNATION
IRAOt 7 pi

STAFF O« DIVISION BRANCH
5

POSITION tl nt

I. 0. (Fl) Indonesian FI Desk Officer
MO. OF MOS. IK PRESENT 
POSITION X •'

NO*. OF MOS. IO OSS 
0

MO. OF MOS. IN CIO 
0

INO. OF MOS. IN CIA
1 34

_■ DATA ON ALL PERMANENT DUTY OVERSEAS OR TN U. 1. 

tl

PI<LD (tnclad* ««r far c/tfrlAR f»« yotro) ■

.......................MPROWIMATt DATES OF SERVICE COCA M
TOY PCS, COMMENTSfawn tW ctwatav • TA ft OB

Kone

/*

A

-
r

_ -

•

•

IF ANSWER ABOVE IS "B.” STATE CONDITIOnSt IF AN3»ER ABOVE IS mC.“ t XPl A IN YOuR SEASONS

I

i

PRCFESCNCC COUNTRY

Indonesia___

Philippines-

_Latin_A?nerica

STATION

Djakarta_________

___ ISanila ________

TYPE OF POSITION

1ST
FI and PP Operations Officer i

2no .

’3R0 
__________

___ FI and_PP Operatipns_CfIleer__________________

FI 'and Pr Operations Officer..__ ______________

Desire to»take wife and children to any overseas pest assigned. Desire to have 
adequate housing provided for facdly.

INDICATE 6E06***NlC AREAS C'YEFlfAS JN WH ! CM TOu O1QL NOT S<4Vt ANO ElPtAfN MA5GN3

Do not desire to take ffurdJy Into excessively unhealthy conditions.

IhO’iCATl Ml AT IP ANO • St OF EACH DlUMtlh! TO QI iKJUahtast H

Uife—27
Soa-~3
t*c> n - -1 5 xo s •

••sO;CA»E lb?"* MiJi'A •< J t A • C ? I CN 3 Hk I Crt *« L ACThC’ 4»«S t»>.*CStD O* ♦0V* SERVICE

lvK'3

5^*i7si s?wn yu 65 
-» »tK«M llt'l.



SECRET

If possible, desire have adequate schools for children when they reach school age

Trrto or xt.ooutortro mo u-O- ritio rotiTicxs roo xxicx vov oovto 1<<C ro oc cwsiotiio mo Txt 
'orcuirrrioxxi coorowtxr >« axtcx rov oovto ti« to *mo«c

Desire to reaain In a DD/P Branch in headquarters e& an operations officer doing 
both PI and P? work. Desire to continue FI and r? work in a fairly saall DD/F 
field station. _ . - - ------------------------ _

Desire to have overseas assignnentby aid-1955

a«tc '•
______ 16 July ]c>54

j si«««’ua

StCTfOS

**M AVAikAGki FOB OV£S?$€a5 JCA/dCE ;m*OE »O8 AtjiTTwER Fi A&QU ft OS'u.S. EilLO

I a* it »«.•.t * prior io con-, lotion of field t!
<JS *VA«L*Ott;TT £v>L#Tf{‘? P*S*£*r»C€ MtlftvKtnr

y cc ences ss ted a love.3

SEC3JT
• «»« 3t <&*t ‘H-.i & *<*‘*’4 5



&
ts74 w

o
 ft

, SECRET
Security Information' '

_______ RAXDAU. FREDERICK CRAWFCRP 
Name; Last, First Middle

CODED - ।
. rat

All C. I. A. Personnel OUAUFIMM'.’S

Personnel Director “"U-JEC '

PERSONNEL QUALIFICATION QUESTIONNAIRE

TO:

FROM:

SUBJECT:

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience lor vacancies which may occur. It 4 
is also expected that th'e new system will provide readily accessible statistics 
for planning and-management purposes. .

The attached questionnaire is designed to cover- adequately those, 
factors in which the Agency is interested. Although the information is, in 
a large measure, already rellected in previous forms submitted by ybu.it 
is felt that your time within the organization may enable you to emphasize 
those'qualifications pertinent to its needs. The questionnaire also serves 
to bring your education: and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

SO.

SECHET
Security Information
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SECRET
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

i. Serial No. 
(no entry,)

T2 > q

2. NAME: (last) (first) (middle)
RAKDALL FREDERICK CRAWFORD

3. Oitice
FI/FR

4. Date of Birth
28 Oct 26

5. Sex’: j male (1) 
female (2)

Martial Status
Nr. Dependents 3

6. CIA Entry Date:
10 Sapt*Bb*r 1951

7. Citizenship: 
xu.s.

___ Other

8. Acquired By: (1) x Birth (2) Marriage (3) Naturalization 
(4 ) 'Other (specify)

Year U.S. citizenship acquired, if not by birth_______ '

SEC. 1. EDUCATION
1. Extent: (circle one) z '

1. Less than high school 4. Two years college, or less - 8. Masters degree
2. High school graduate 5. Over two years, no degree 9. Doctors degree
3. Trade, Business or 6. Bachelor degree

Commercial school, (7) Post-graduate study
graduate (minimum 8 setn. hrs.)

2, College.or University Study:
Name and location of 
College or University Major Minor

Dates att’d Y rs Compl Degree Recd Sem 
HrsF roni To Day Night Title Date

Washington Un.
St Louis, Mq,_________

Enft,. ■ Junn 
. aa

Doo 
44

1 • About
34 ,

So. Dak. State Col.
Brookings, . . Dak.

Engr. Doc
U

Fob 
45

i About 
U

Un. of Gtaa’ha
Cmahft. Nebraska

Govt. Jan
47

Aug 
4ft

2* AB Aug 48 About 
so

Goorgn Washington Un.
Washington. P. C,___

For .
Affrsj

So pt 
___ 50 .

I’rea . 1 AM (T 
j

□ ba r»c 
1953

1 51 
J .

3. Trade, Commercial, and Specialized Training:

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's
•

•

4. Military or Intelligence Training (full time duty ss a student in specialized 
schools such as intelligence, communications, ordnance disposal, command As
Staff, etc.)

School
Attc

F rum
idancc l)dU‘ 5

Tot. «no’§ ...Study or Specialization’~ ----------- --- !
j
1

i i LJ



SECRET
Security Information

SEC. U. WORK EXPERIENCE
I CIA Experience: State the specific nature of duties performed with CIA and 

CIG, starting with your present position. Take position titles from your of
ficial personnel papers, if you have personal copies,. Please do. not request 
your Official Personnel Folder. Include geographic area and subject matter 
dealt with, inapplicable. Position Title is your classification titlesuch aa? 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Ghief, Branch Chief, Administrative Assistant, etc^ 
and is to be filled in only if different to the Position Title. Approximate date* 
(month and year) are sufficient. Use a continuation sheet, if necessary, to
adequately describe your duties.

FroSvJaSZif ‘’JECaia_Tot- _J4
<0

Description of Duties: lCo,w,fjwr
for Branch, of FR Division dealing with. Iiyionaalj

Grade GS-7 Salary AziViS J ) At Rt>senf Head & (jSi ' (X. ®eeti;cS
~ ■ wftieh WsChargad «€hatha rasnonaitri^tT for .

office FI______________________________ ® coverage of Indonesia , [.•
Position

fStle: Intelligence Officer (®) -
Duty •

.5*.“*.: Chief ® Sec.. Br. 5, FS Div] Puts' ^tation^ii qvcrs>a-'s^~'____
From To Tot.mds. Description of Duties':

-
Grade Salary

Ofiste
Position

T-tlet
Duty

Tttle: P:itv 5> J ;i" overs css:

F .t.ui To Tot, mos. <»( Outie-.-

Sushi'. ’<



SECRET
Security Information

SEC. U. WORK EXPERIENCE (C0Nf‘D.)-
2. Other than CIA: (Describe work experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work 
experience. Listj^st positionfirst,) . , _ ........ *'

Frbrfixtip. Aug yjfjijjf’. md’rs 22 _, Exact’.Title offy^ulfipOsitiSh- ;
. ' ClaSsiffcaTfon Gradeiif in Federal

Service) _SalaryjE^^ p.yp
Number and'Class of Employee s • .LX^PE*®ahta'ti:f*Ii^Sjrari8cn8s'.'43Gofi®ac.t*d:---^^r''^-'
Supervised: Son* .. td^.'.p^bftsaor^wV^'i. JGi^f.^Fficl'sB-. aiafi&jB-' -
EmployeF-.C-. A-. S—rminn-fti-Srwui PMWi3^^'5R.*pr«fs>aht^dConBpanv at.Jeitmviin*3
Kind of Business’ or organization ihtd(».-Mis®, nto. . - J...
(i.e., paper products mfr, public
ujilityMfood Brdossor

Classification G^id¥p:f-in Federal£•
Service): pfc. ,Salaryiv.2,._Air Ford De;Wi^foR^f;IMifli«8t Acted a® .chlaf of w^Baag*

- Number and Class, of Employees' o?nt“r.XoF Q0!M!^fe^Ktff>Si»'®ab.fl'!tjn;:.6if He.adduar’tat «»
Superyised: Abntit ’3 or Ai Ear'Wjsisi&im Mr ',bix*. (fatnr callM Pacific A-tr.*
Employe* TL a. m, Saryi'ca Cofihahd) ia; Pbi 11 ppl'ner iBlanda^.
Kind of Business or organization ®M^3^c*d,tiwihahdiiri^ and prabaratlon of all
(i.e., paper products mfr,', public types o'C. coBftrbbicaitfon'a.'. ..
utility) -Duty'TSfajfionij”6ye^Veats^ .
From To 'Tdt.mo's . Exact Title of your Position
Classification Grade(tf in Federal'
Service) Salary . Description l>f Duties:
Numbt-F and Class of Employees
Supervised-:
Employer
Kind of Business or organization
(i.e,, paper products mfr, public
utility). Duly Statjon if overseas:
From To Tot . mo' s Exact Title of your position
Class:?:; .iliot: G.ra'Je(if m Federal
Service) Salary Dcacrip'ti’dn oi Duties:
Number a»'d Class cf Employees
Supervised: -
Elmpluy e r %
Kind of Bual:.e»s or organisation >
(i.e., paper products n~.fr, public
tili I’ty) Duty butior t/'u'vc.reran :
From Vo Tol.mo's
Classification ’".ra<i«;;>f .a Federal

£x-»ct Title <.f y.»ur position

Service) Salary De sc rt pt ton uf Dufiiit:
Number and Class of 'Employees
Supcrvlred:
Employer

ci or atgiinu4tiAn
f>. e. , f.-ipcz pro<!j<l’. n,tr. public i
•ilititv) | Duty Slaltnii >• uvvr».-.»»■aiunavi mi • - — mi m „ .Aun« r**--’ ■fi-M.sui m-n—j-mw—wwji-

SU'H.fl «SJ a
’• S-*’ « V rily inju r?*t atum ,



SECRET
Security Information

SEC. IL WORK EXPERIENCE (CONT’D)
3. Special Work Experience: Check, any of the following organisations by which 

you a-.ay have been employed.
01__ U.S. Secret Service
02 Civil Police
03' Military Police
04 U.S. Border Paired
05^ U.S. Narcotics SqUad
04__FBI
07 ' ~ Criminal- InvestigatipnDiv.
21 Office of Naval Intelligence
22 Office of War Information
23 Army G-2
20 Office of Strategic Services

SEC. III. FOREIGN LANGUAGES 
List below the foreign languages in whicl 
include uncommon modern languages. C

24 Air Force A-2
25__ Foreign Economic Admin.
26 Counter Intelligence Corps

Immigration, ft NaturaUxafipn
' 28St rategic S.e r.vicea Unit - - ■
•ly.- foreign;Service, State Dept.
30 , , Central Intelligence Group "
31 Armed Forces Security Agency
32 Coordinator of Information
33 . Office of Facts ft Figures
34 , Board of Economic Warfare

' 35 ■" Fede ral Gdmmuni cationa Comm.

i you have some competence. Be sure to
heck ( X) your competence and how acquired;

and form Arabi.-), explain vour competence herein

- ^r-pcei a ,;u a g / t? on«pc I c n : Describe ability to^rG~spt-cie.li.'c<t language work
involving vocafeulariea and terminology in the scientific, engineering, telecorrirsi’ini- 
caUunr, and military fields. Liat the language with the type of speciality. _____ ____

Security Information 4
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SEC. IV. AREA KNOWLEDGE '
1. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence.,

Country or Region
X • ■ -

f' Dates 'at'-'
. Residence, Study. 

'../...Etc.

'Mafnn1er in' WKich knowledge ‘ 
one)/ . . .

' . :?te®id’*ihce’ • ; gravel. . Study.
ft-f llbednw- Ta. 1QZA v -- -r rJ.. . .

ioki-Ioco

..... r loei-ioeo ;--- JL

List Specaiized knowledge bf foreign country such;as knowledge of terrain, 
/ coasts and harbors, utilities, railroads, industries/political parties, etc., 

gained ae a result of study or work assignment. Include name ©/.employer.

sec, v. Typing and stenographic skills (present utilization)

Country; .Type oj Knowledge, Ho,wCartel -When- Gained-

--liutrjradla' llta

\ " <
.. - < . • "■ ’ ' .

. ' - - . -

phorthanrf 5yst*»nr>: 1. Manual Z. Machine 3, Speedwriting;.

bikill
Per Cent of 
Time Uaed Not Used

WPM (Approximate 
Proficiency)

-Prefer Assignment 
Using Skill Oitcner

(typing 3- 1*. 2.................. ?5 ................. 1. Yes 2. (Ncj
Shorthand i. V z. 1. Yes 2. No

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List any licenses or certi

fication s&c* as teachei s, pilot, marine, 
etc.

2. Hobbies; List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.
lAiaic (collection cf“ r>=cord'ncB

and study .of aubj»ct)

SEC. Vii. PROFESSIONAL AND ACADEMIC HONORS _________ _
List any professional or academic associations or honorary societies in which 
you hold membership.

SECRET
Security Information
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SEC. VIII. PUBLICATIONS _____________ __ _________________
List hclow the type of writing (non-fiction; professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc.) 
of any published materials of which you were author or co-authbr.

SEC. EX. INVENTIONS *. ; '
Describe any devices you have invented as to type, of work for which intended - /
arid, whether, patenfgd. „ : i

'De.yic'e’ . Patented.
(1) Tea (2 Nd

- " - - ’ - ,................... . . - ■ .(1) Yii [Z \ Nd'.„’
(1) Yes (Zj • ’ No;... ■

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas ?

I (1) 2 year Tour’ (2). 4 year Tour (3) Not interested

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 

.you think you are best qualified?_______
------------- Eetd...flua:M-f.ind..in-nraa*nt atallin whlnh.-a.l’lngn. far nnrrrjil pWk nnd arfgimrcMnt. 
------------- status. n0
------------ -.nnntimta .nnac.MIfjUiJLlch ln CT*, vrnrk, hut rinairw tn gradually. work into straight 
-------------- covert operations work both In th» field and at Washington headquarters,_______

SECRET
Security Information
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SEC. XIV. MILITARY STATUS__________________________ ______
~T. Present Draft Status

■ Have you registered under the Selective Service Act of 1948? jfea No.
If yea, indicate your present draft classification 1V t

'•■2. Pre.serit Reserve or National Guard Status 
. ..Do you now have Reserve-or National Guard Statud Yes', xNb.

~ If yes, complete the fbllpwing. .. ■ -___
- -- 1. National Guard ‘ ,

2. Air National Guard
3. Active Reserve Status (member of organized unit)
4. Inactive Reserve Status 

Service  Grade , Location'

Reserve Unit with which currently affiliated ■ ■

Service Mobilization Assignment, .if any ■ ■ ------

Location pf-S,ervic.e Record's, if known " " .

SEC. XV. cfX TRAINING
List the tralhing.cpurs.es or subjects you have taken while in the CIA.

Course or -Subject- (frbin) Dates (to) Hours
October MSI jot ] 
Nnvc. mb a r —Tk» aa mhA £

run IOS?

SEC. XVI. REMARKS
Use this1 space to indicate any other qualifications you may have which you do

SECRET
Security Information
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RAK MU, Frederick C. (Jtf

| ri. aarr.-aq Mvtucrzdkik««r mroti riir»gi>«> ...is erte

STAT&ENT OF FEDERAL CIVILIAN AND MILITARY SERVICE stctioa

i* RIvirSe. chbcwoux;"ic.it

■ -J

- EOCA11M
TO iTttttt^BVICtl

JMZ Att . ’ •• 7 [“Sk

:wir”K.c> id’
/fc. * f/fe- fei.

h *-

r‘ Z- zt
1

fr

f : xWjM ^1. 1-

r ■. - -1
. ' 1

-1 .-5
1

•
>■ _

ft ■ . .: >- 7-

'.i ’ **• • *■
V' - -.

1 - .... . > -- : ■' ' ’ r । < . J

L „.•/ .'•?■ rI scK
. ' -’~4t L,' - . A

■?

- *- r ir
•U.-C- -.11.

C’ * ■ - 3 . -
y _

I • - ■ 1, -
C‘ . - .J

| ___ total Civilian Sarvleo zz JL J2J

4 _

|l I KlLllm SERVIgt ( I jtC.LUgE pe;r.i,m>s or .tf'rivi7 bWV; oo ior JucCtiot rtimrtii i»i

III CERTIFICATION

I BRASCH Of SERVICE FR.OSI TO ' TOTAL scmce I
.Aft. MO.. 4 TR. o>. MO.: fl». ' :oa.‘ *o. VA. |

28
A

f, XJ
i ■ •1 . -' ; 1-

I t Total Military Sorvico aXxJ

I hereby certify that the above Civilian and Military service la canpl/ft' 
end accure-N?--frc- the beat of my knowledge

[iV REMARKS; tCOHCER»l»C ABO/t •jlH'/l'.t'i

■sicmrusf or evFicut
V FOR kgSORBEl'OFFICE USE Oai-7

TOTAL CPE? ITABLE SERVICE
OATS ■ MCNTnS HUS j

5~* <9 2. 1

. 1 MO*I
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•in
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1
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1
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I 
i

RESIDENCE AND DEPENDENCY REPORT

l(tTWCTIMtU JuOmit in triplicate when'ordered over&eas and^whenewer designated place of residence or aarital or 
~d?)iendency..statu* -ch^jM., iMPOOTaeT in-determlninj^triwl expenses al.lowacie in. connect ioh’eitn leave et couerni 

rilKrgXg^eiS^nie' uj^i'i^ii^iflci. a^.-_ln.dete™ining trainponut^j.expenses allowable. in-ecnWo^s S'

•FlIClr;yft'<<^TI»i1»,T^#j^y8i»l6M'T'ie;rHgiiWTrtfii te£6»l «m5f#cf’ />/' Z.-O i’ J-1. ■

^FweOr^pwi

srjScf^'r-.

^s^^ouit ’«'rcfl?y >;■- ?■:

I- ,»•

wit o»

gate pr pjyptec stem

wn srouse oi»

••7fii.fr or R<4Bfa

DATE SIGMATUM



/ ... ' } ’ ..,... .' • ' - '. '
standardform 61 (revised Auftuirnip ,<*'’ "’■ - - • > *, * * *
*ROMULOAttDt>Vdva.SfiMCX COM«tSSK» “ .

nSOUL fOSOKMAT KAMAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before wettini to these appointment affidavits, you should read and understand tha 

attached information for appdrntee .,. - ' - i ..i?

. .. -ti:___ FredfiftirtkXragfnnd.Rfiadall.

A. 0ATH0F0FF1CE \ "
Ix^lsupportand defend the Constitution of the UnitcdStates against all enemia, foreign ami 

. domestic; thjit-J will begr ^e faith and allegiance to.the.game;thatltake thispbli^itici^jfto^ 
TOtifoutt^ithratal purpo^pf^ras^n; JhatT.I^ni.Lwey.ahd^Tmthra^^^^kih^^^n'

. B- AFFIPAV^T AS TO SUB^RSIVE ACTIVITY AMD AFEfl,IATlCMd < :</•
T;^-npt?a:'^minumst or Fascist. < ^-n^.adkb^<tenpram'iT-a:m^ibe6^^tggi<®|sm^^^-;.' 

. .fhdf adyo^t^t^^n^rdwJdKl^^Qpveriuhent ©(^eU^^iS^i^^'f^^^y^l^Ee b^dAgp 
;uncphstitutiOT^,tmnMsprJseel^ghy forceiotviqjimceid dmyThW^-'ppSiaoai.'Afc' 

<• Tdd fi&thSfswear X<j>raffirm)'i wift not so ddvocate, tufc. wSF;
j(j^^>Hie:aw.si^:drganizatidn dqryig the period tBht-I"an ah crh^lcy0 of t&-Fed<erdi' > 

• --.GbyCTiiment, 'i.iX.'G: ■ .- --• ' " ■ - '■■ / .. '7' :
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

lam not,engaged in any strike against the Government ofthe United States and that I unllnot 
iso engage while an. employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government einployee, become a member ofsuch 
an organization. . , s .
D. AFFIDAVIT AS TO PURCHASE AND SALE OFOFFICE

I have not paid, or offered or promised to pay, any money or other thing Of value to any person, 
firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct.

* <K>at« of cntrsfica dirtjr)

Subscribed end swctn before me this-__ AO-....  day of ..»>Ppifldb5X........L..... , A. D. 19.51..-,
at. _ J... Itactlnc-ton, p. C... ........ .... . ............ ....... ..........

. . .. . (saaxj . ..............................................
4 ' - * <Tit*a*

NOTE.—If the path is taken before a Notary Public the date of expiration of his commission should . 
be shown.: ■ . to-otew'



' ■ DECLARATION OF APPOINTED _ ... .. f^V
Thia.form is to be competed bcfdre entrknce on duty. ■ favivei al! questions. Any false statement in thia: 

declaration will be grounda'fdc cancellation, of application ordismissal after appointment. Impersonation it a ■. criminalo^enBC andwiUtw’pfwecutedaccordihgly.
Lmxorr

■ - 4' ME%Y»»uHrr&iTAn3 • nrofc-n a qyxum* ciMcny. mv nuTivt or You»(im«« or ■woo.OT"MA>mAaQrwtm whom vquiakob mwc uw»wnq«

EtoLMW,’*." ■.•'-■■•'v.’ '
It AP,.fatMcA'mwA rWaf^tw afiin ftoahian^o beftw:>-J

' 'foftoftgaK AOMOS -
(&»• •4f«vOMf0>6«rr<04P) *

jfatdjiii&nl ap*09 to moaeeafy.eomRAsfe • •

i..„— - .: (QTpsmc* CO Jw<£j»Y0R war
< w ouAanma w.*cncY,ui tnccw 

, tMtQYTO. -
.SMB*.Murat

X

A

C0Ut

•E- !Wi'feVMo; 6£^«JQ^0fc ■ VH^ClMliEE

C '• >• ■ ?;-fK7R0PEf CiBW^.r-p. jP*

1AM YOU AOTOMCr on txifai OWEAMJEBAflCt TOYXS wraSTATESI

• < ARE YOU AN OFHCUL OREMHjOYEfdr ANY STATE.~1TSixTCBY.COlf MTY.'OR 

ftjraur anavtar to ~T—?, gtoa^a tailfinttam M?'

rar Mfr

si

'.". arsKMOoWnMiE^s^rro: WerdiESiio«'
ITOl

A
-̂

-,

ro YOU Wtac.AWy A**U9X FROM.THE UX1TT0,STITES OB DtSl^CT Of 
COLUMBIA-GOXfWlHf’fT UROER AMY RETIR£ttrWt*CfCa A*Y'WGtO«Q9 
OTHKR ^MPEWATlptJ/OR'MfUTARY 9^MAui trarrti .
if)vur,snirtr Ufa* in HimlOnataa'fotttlinffintt •
that iL •fabptjvn*r-diaalitLity,j>r hjr'nt-jSiyZjQffWiSntai^1. i 
or im*aZp<j£ai> Mgaration aftaf 3:yoon\ •
Tit'iramff^>l.piift'ianiiIut^t&ijrli :t ’fafir'imonts+tfi'ind’itif'iiiBf,. •■ 
if rotiriif tfom militairy-of naH/ aari^o^ :' -1 .'^ A.'

«. SJTJCE YOU ntrp XrPttCATjQM RESULTING MTHS W^CtXYWfMT^MAvTftau 
B£Ut N$CMAfefi£l>. MtittbuCi OrUMSATUt

FACTORY $£RVKE fWM Aar pom now,__ <___* T T__. TT±

9. MAYS YOU SECT ARRESTED ZBOT »i£LLWfl TftvnC MCHAYtfWS FOB 
»M!GH YOU Wt Al riKtU tZiOS US3.0P 'firT3G.-<UTiA'*VOrj£5'<M( 
USS; SINCE YOU ftUO IWUUIM RESH TBt$ 01 Tt=$ AffOiXrMSfn^

Utw/ at^raf is "Peif's U»t all luch tttM aadtt itatn-fO:

A

INSJRUCTIOHS TO APPOINTING OFFICER
Tbd -tfprctattng oSrer dcfaM wbord the Carronb^ <wtiS.*wte'.U msrfe fh&9 

determine .to h.» aui: i at ->f*rtl^n.th'at th:» apfxxat-fcertt svuMl&'in eneformaare 
frith the Cttfii service Act.-»pt>lkable Ctvu oAvk-e Kn!*a'aM>Rrcul«tMrfi and 
c» is c/Con<r*»J , crtaioinij.to ffppontment.

Thia form abots'J b* r- tcluid t«e bos.*in<irf cflfirc* peexKXx, axnteWHty iae«»> 
o<vt>n with nay rcox- of roecnt duchtvge or' ozrc&x, tt&Tptfticularty fts- tbo 
foitaeiRgt

(It Hantify nl op^o«ntee.»*lt b Che 4sty e< tto oppctatiog cdterr to 
•UP»4 tnrwrv^iMMxi and todet«TttiaE.bvrM.i ees».-r^U« dcPLf thot the
aj-^vtatn?. u tty? iam< [Xrsm wnme 'if»ocactT>ir~t was '•nx&arued. Th® 
►. r.mire's ai{i>»tere end haswl»ri:>:>V *rr to,be Mth *C1-SJ
oiix ether per'iaeut‘papers. If'tha appc?«t?p -yuxtxiod l-»'o wrirtew rsacsd* 
patu-a, the nfi-ia’uirq oft'th.• Cwm. ihmiMbs coeusarexl w>ia it*** s»|Jtat’sr« oa 
the- dr.-juration ’-sheet, vat tifned io the n<en. Jfft.jif.> n.-al
a.r.estn,, may be che^aM stgadua* the c»K:u-aj .-w-oft-«t«. The epocuitew 
may a>«o *?e queetiooed on Ma paraoaal.bbtary fcr -KcrvcamcK'wttb bsa pmr>ev« 
rtntm.enta,

(?) —If'drftnit* »c* Smiw.bereibaw ealahhshed .for tbe.praitioa, h tbcxtM-
be 4<tcemari£J,-tt>aA •pvh.'aAt it^tua~mtfatde-vtKe, are.tattse let appeiatewtd, 
UatU tw-N deteTraroaUon rs awale. i’te cpppSltnrit ni^f nct.be'cwnaamaiataj.

{iTCitisanahip Tbe a»^oto>Hna. offierr la rr«r*>»«itb far oh*.iy lr>4 the 
rftuenah.p prmrun'ca of (I * ihe Civil Service Rules etr-f ill aptvr^rvetwn oett* 
?ora bl rwnaniuta* An aslant-fOr bruh pssrp.'nea and ka Oftepastde preef c< 
dticeoyhip status tn the absence of coaftil tine c «Mric*. ta >ski>M
apposnitnact abosdd t»ot Se’cc^»sumnetr.T ootu drtraart has bcra aacwrd ftota 
ths «rnfyiaq tfHce.of tbe'Ctvil Service Cernintoelnnu-'

(t) fit ptnufy ~S='rt’-x» 9 -4 tL« Ord SrrvSce Act rexendet thM
-w^wnaist ilwie set a're-xiy two -.w owe orrnlxva of a family mi vUi< oader 
pmb<st.4»4t « psrm^aent “» »ort;w»»«>vr Mni.T, Be t^Mv
Ciembca U «>■• X ft.vtii ss tbpM ?«4 iw<-Km*cqa4 er yerrnnw-it a^n4ftt*o«'t tft 
this cvtnrwaa.ee service, lie MnKir.tss^siti ’^f peraans cnt»t!e«i“ tJ» 
fwv*mtn.~* are net ejb'-ct ti ta\s rnqwtrswsenu The esemberv^^noid/ pi veuaoa 
darn »w'*rvj* ta«sii*wa»y rwof t. :w« ewy be rented ttt*
Car appnn >at« c& c of lb* ~Mni Snrvtre fc» daoaasifr
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WtTOHMATlONi; T<? Vjw tfimltrJi

hQS'gM.^ttstCONiY: _
-OMtpvfi; "• / -
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i

I.

Wftotn

REQUEST FOR MEOIGA1 EVACUATION

l^Eredorlcl

y

i

rsiZMm
2S/1W

Gsas All Mi® 4SZL £^sO£fl£M_SAS

I'wi/arn -

An»QNMMrY%.
'1'’’ "■- • '* '"7 '• ■_ ’ !- ' . ' • *“15 - OfMlt'/NKtfr// .1

;..S l^ii’oxiyiSSirS'r '.' • v r " - K . r .

1 . - - s. A- \ ...' ’ ' .W^ClAt • . ..
- s k .

| itRARAfW J ’ •0JT J*1J*£' ” • - • . - -- ‘ * MO*?CSC ' 1
I'rovtim . . •Xe^TivFANHWU.

nAiOVi»»u«C DtfttcroAArpOMiU'OIV JT f b» »tQul • ifej 0* * *C^3r" 
• '' • . ?- "V ‘

HAI JWt ICAMf>n| VKXTSl* '

4ti<M VIO Acncw

fttGuUf put t«P.uroKAL'.cyAiuAVioft

OTwi Aj«y nwyy» <7^

»<M OTHtil/ACfidirt ' .

t**® MHO 
Dual * <**<«OUAk

,QATJ|....„
COMM4WT*

-^DY-SYBBY-

r UfcClASlsnfD am.M^AL UU <»LV

C^ ^MTygt ' .

Qualified TDY STW uat41 May*80

259B

8 Mav 1978
0M5/FH0

3 - OM$
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REQUEST FOR MEDICAL EVALUATION

_ Randall, FredgrickC
8 OPPiVt. pl<t»TpN.~®AANC.M'

, DDO/FWgZife»hch t
?. o* kva£mation"

14 March 197J_
14 QflADC

BS-14_
10, tMPVCTVM S tJiT,

-^^!..J. 7M1..

TrorrwnTrF

KM^HTOT

;©ytwiiM ABmamggijrrf

tNYRANCI OM Di/TV
•TAflON-

•FCCIAL TRAWnO
IWtt; .OF^OKPCNpiNTOTOACCOMPANV’

H ANNUAL NO^0<D<PtNOtNT»: RCPOirrS OP MCOIGAL 
HyrTpRY-ATTA’CMCO- : / ■-—

j rctuan YO'O'urv. MmiRN FR&M OyCRM«0

<TA

FITNK88 FOR.purr
STATION

MKO,ltCAU R'rriflCplMf.

OVtASFAS f'UANNJNO EVAUUATiON/trtw Ux*jw»<»<rA#<-k«J)

vta

to COMMlNIj

NO. OF DIP 'S

fi A<po»r op ‘sya’Cmation

QiallfleA STZ &£m£by until 1 £e$t&aber 197^

17 forll 1973

S5CRIT <aa



-J. ».. w~»4«l^at^'^ScS:^'^'

i Mjuoir

}. T<f. FOt UllHI -

.Bxtone«l> ■

'lalMlni

\-
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it/tgOtT OF HWCM tVUUtTiCT '•/ '/"y.

IK. ;< diftftM-'MrM'-

■tS'itJ *•♦«! r»W-

_ „„. U Jtdy lSg
!<_■ Ateum -■ ..;. 1.

-Q^Jdra .CwNfoiijjit, /' .;-

L__ Jijwftl'M«J- iar full'Mf 'iitntrttf , J -i’■ *■»< •;#»»>'

L^jOwil I Had for O*ftria»ntti-Ovtf 1 \ MS<^»a>s#^aa

R«»«rt«s Qualified for proposed K8 o/b aMignaont. (7-21-55)
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QUALIFICATIONS UPDATE

READ INSTRUCTIONS CARKFULl.r BKFORK COMPLETING, TYPEORPRINT, AXOHJLVHIMO EIGHT .COLORED INKS

■ Now that mot qualification/ are a matter of compater' record, they muit be periodically updated. Thu U done auto-
•?. maticdlty for much mformatlant.liobeiver, tome muit be obtained directlyfrom you. TnU form U for that purpo/e.
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1: '•
- -‘ • T'- '■

.7 "•• ’?. x’ - ■ „ * .Jr

j~ - - — ----  --- r-:.--sV-. -........................... - - ■ - • •■ •-•■■■«_----- J(-

r *
.1."

I --- .Ju

■" - .- •-- . . -
Jl

1 J *>., •* .. \ ~ . ■ • _ ’ • / - '-
-■• ;: . -. ■ •

k!*- ’ -It

.*,«.< .li

I
• -- ! _ -aJA- C.

secton? WNG+no tiiii
h rx?iS^pv*Mf ' '2 ShOAThanO |w>*y »Hp»>K*Nt>..SrltCM us«> ••• ntM . j= ... - ' v<> 1

■', Q C’tCG '-£] W(W<»iri»*5; v‘ .,• g] iyriprrrf _ 0 Skjw? - :..- f

SECTION. W _________________’__________________ ' SPECTAt QUAl^KAnONS  ' . 1 . - -

I U5f aii_hOM« *»<- yoa»» IN WHICH V&J Aftf active OP HAVI-ACftVtlV PAtl»C>Af» 0&CA1E roua PeOFH^ENCV'iN fAOF'

2 txauOiNG eauiPMEHf os M-aChinEJ wHiCH-rOU MAY HAVE USfcO IN iftM.A, tec5z>* •/. Ulf AN# :*tOM iffi-t 'to PfUMlG TO,QTMEfl EQUIPMENT ANO
MACHINE! SUCH Al OPEPAfiQN G* SAQO f»ANVArt!(M !>•<#.«,»• CW-p..4 w<*g 4 WH tWHfUUM, AA«O OtHf«-4C4MiHC A PSQEESSiONAI'DEVICES

pj Ate vou NOW G4 HAVE fQu t\fi itt'n A UCENSIC Ofl .CEW1D MtMfttl Of- W ISA64 'A M^'fSSiQN W€H AS^P-USr. 
eitC-lftiCiAN, «ACtf> OPE8AIG3 TfACrti*. M'W/fP. CPA. MtDlCAt TCOiNlClAn Pi’O’Ct'Z '.* Pnr'X’AN.E'ic f' **

I 4 H YOU HAVE ANSWEHO •vEi'”Fo’^EMj~AB<jyfc INDICATE ii*N0 O IJCEnM 6fc CEAfiFiCA?^ f^E HiU’NG EMTE ,
A*15MUNS€/a*»*iC*'£

M^igEME/CEAWiCAK t,** ai'*»'!

1 u$t ANV |JG?4#tCA^ir»UeLlS^E3 MjU£A.A.-5 c*. WHICH you Afcf iMf AUfHCV 7#o'*4O» .^» »«>?<'&< SU .'PyK<*!»GN DATE, A>C r*P6.OF WRlTlNO-

s. jnchcate *A* devices w«i6i vbu have' Rented ano state whethe* O»‘ not tAe/

9. PuBuC 5AfA*.'*G A'O PUftUC tUAhOM LtfFS-ftiCf -

SECRET
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iccticN vn

SECRET
J/wfe* > ■(»♦<< to!

wavjct , 
CUMtNT p«AFT ITAWi

1 
LAH YOU WGl|lt*t£> *0* h*( DOAFrt □ *n □ no

3 HiR'fVf Ci*^riCA»«ON '

J IOC Al intcr/t Jtr/iCt 9DARO NUMStt AND ACORFW 4 r Dtn»ro G*vt au>ON

' o«c« w *.

Mtttun Ittvtcc HCQRO Acl»» 0»Q_ O^ti 
i 8Ranch Om~lQ»RJ |~J GAKi

j umi graDC oa cart •• ••»«<«*•* .i »•«»

from * • fOe

6 tt**Ai, HffWCC oa tic NUmMR

j

r. fJ 

’i 

1/
£] Jtevici. •' '

□ •imtMiNt f'o« comsaioimmiw .
D •tTiifiitNt foi.wnsiCAi" OiSamW"□wiMM FO«>01

«AD> N$Wl n nstu DISCHARG'DSUNNY4. CHICK CURfrlrV! 'n$f»7t CAJfGQRY 

f BBn* ottcwwiON v vsufARY ftescave dumb aaTl.a ,77

' S &ipM: haaoshm 
EJOtHMftw'M

NAnqNJU.quAgp iiAWf .
CHICK; ®($£8Vf Oft GUAW.pMDW 
XAlfON IO WHJCH.YW-BUONO

ri-Mw- ■ 
□ NAW

□ MAAINC COWS 
Pi Al» ro»c't'

□ COASIOUAAO .□ NAItONM OUAftb*. 
O Afa nadonai guard

1 '

1. CURRIN! RANA, G»AD£ OS RAl£ OAK'& AWO.INlMfNl IN CutiitNt RANK i CKSittAriON DAK OR CURRCNf ihtfiVC OSUGAlfON 1 ■ *

’£0 |Q A RtSCwvC OR N41K?NAi GuAkO !Rain>nG UN’I. lOtNttfr !nt und and »’> ADDRESS.

MiUTARYSCHQOiS COMRIEUO !Aih„ Oyt> /?<>»/<« SroMt ocat.Gr.hoftl

TIAWE ANO ApDRESS'OF SCHOOL STUDY OR SHC»Ai!ZAUGN ’ DAK CGf/fiitlCD

J.

RfS<D{ Hl 1

CQMRi SFONDfNCf . | 
At.lNCCSPGNSOSfO - I

2.

_ JLt ______ _ 1

coYtfp^CNoeNce j 
AGtr.CY siONseifO |

3.

y mo£;«i   1
rCURRtsfiQM»£NGt __^L|

A<»fT«C* S*ONSO«ttO 1

4-

SUrCtNT________ 1

COQE ___ 
A'G£<CY SSONiO'SfO |

5.

J _ ■^i‘g>h" ***■*

SECRET
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_ C ''- >. OmNDtjfl Og^WU^MOUM

i OCCu»A*C** • muNf tM»io»e«

? CrtttM** > MORmU CiWWmjMi COuMWjflE* ■ *» DATE uT ACQuatD

-- - cz_.•>•_ .? . ~ . -■ . - - • - ‘ -. - •— - .

L 
s , 
’ "•
r

UM . • - •tt4.VO*0!J*’ T DAft>to*nAG£.9rs»rw ' L CWjw>5* - —

.. 14 3

5^^ // •r * • ‘z

2o*fa// f ■.
< * * •• •

4 .. //. »? '-< *• ', _■ . ■
r

• z

‘ r * X' V * t r • •*•_* -

■* “V~' J

..,S
-

I

DATE $<JNA1-J4t O* KM’lOrfe

frcnoN ju PROfUSlbNAl SOOfTIES AND OTHER OfiGANSADOM

DATE C* m£>a*£»$MiP
HjUr.i At<; CMXPtU ADO®£SS

FROM' TO

/^/ /^z^7

■

*
-

- e

•

A
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LANGUAGE DATA RECORD
/7o

PUT I-4E1UU.

1 • NUl (Itit’+iril-HKldtf) f. date' o • iwrw it»L»©»

t-

t F&d c. fttcJ<( e. - - ’

r .»

'VtA’l

- AC.--LANGjuAG<-r\ •. '.. IS* • »>>-> * - . . . ■. 4.’ TDOA* ts't’DAJE. >• •P
J

•tCJt-. . . *-X—VW-A-B— — - - — - • — - -

— -r— 367 /7 ■
1 NAVE 
IN ANY

NO PROFICIENCY^ 
FOREIGN LANGUAGE

z L — ■

• - PART 11-LM6UME ELDUTJ . ..

1 StCTIOM V" J ' -•
- •

; £ I.;
I OF'*ANV'0lVp'fcuCVY«-0? A «&*<•<<• n‘AYUR’1

-OMiv'.wAite^V? -2- ' '''■ ;■' *,
'•‘OW.‘'lN i tLpiv-i.

FAMILIARWJTMa USING TMf DICTIONARY
. . .■ ;

I jaMf^itWJft.jWer. ii9»i'-Mi*OM.-o’fc:oirricviTr.. or a’-'ciniou. ii»TvW~’o»:Tw rt.ti.iiV. ui 

it crioifiir ocowjVqwaiir;.’ _ V ' *’V. • ? ‘ ~W . '"''.J. - ' J-
FAm'ILIAR WITH. ‘USING The

s.
1 CAN' READ; .TEMTS-OF. AVERAGE DIFFICULTY (i»www>4rwfw , rwfwrwRcw mjrp/rIw;. wtw.; 
freguEntly.- - 1 ' - ..S ' .. .. ‘A...

. USING -TMt- DICTIONARY

» * -5.' ' f ” . * - •-$ ”
IC.ANRCAO SIMPLE?.TC4T». SUCH. AS .STREET SIGNS-. NEWSPAPER HEAOLI NtS. ETC..USING TMEbjCTlONARY FREQUENTLY.

5- 1 WAYS NO,READING ABILITY IM, THE LANGUAGE.
*. ...

SECTIOii #. Writing (41) «

t-
1 CAN WRITE PERSONAL LETTERJANO SIMILAR MATERIAL WITH COMPLETE 

.WRITE, FACTUAL NARRATIVE AMO EXPOSITORY MATERIAL WITH REASONABLE 
NATIVE STYLE. USING THE DICTIONARY ONLY RARELY.

SUCCESS.11TMOUT USING TmC DICTIONARY. I CAN 
CLARITY. WITH VERY FEW GRAMMATICAL' ERRORS. IN

“r
1 CAn. WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING TMt DICTIONARY ONLY 
RARELY. 1 CAN WRITE FACTUAL NARRATIVE ANO EXPOSITORY MATERIAL H Tn ft€ASONAaLA CLARITY. WITH FEW GRAMMATICAL 
ERRORS. GUT IN A STYLE WHICH MAY NOD BE NATIVE, USING Tn< DICTIONARY OCCASIONALLY.

0 1 CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE WATER'LL. WITH REASONABLE SUCCESS IN 
BUT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AWXWARO STYLE. 
OCCASIONALLY.

CONVEYING MY MEANING.
USING Twf DICTIONARY

4. 1 CAN WRITE PERSONAL L 
BUT WITH MAN* GRAMMATf

ETTERS ANO SjMlL 
CAL ERRORS ANO 1

AR SIMPLE MATERIA!
N A VERY FOREIGN.

. WITH REASC-NADLt. SUCCESS IN CONVEYING MY MEANING. 
AWKWARD STYLE. USING THE OlCTIGNARY FREQUENTLY.

5- 1 cannot write in the language:

StCTIOS C. Pronunciation (42)

1. MY PRONUNCIATION IS NATIVE.
- — - - -

2. WHILE NATIVES CAN DETECT AN ACCENl IN MY PRONUNCIATION THEY hAV| NQ DIFFICULTY UNOERSTANOiMG ME.

©
MY PRONUNCIATION IS OBVIOUSLY FOREIGN. OuT ONLY RARELY CAUSES DIFFICULTY FCR NATIVES TO UNDERSTAND.

4. MY PRONUNCIATION IS OCCASIONALLY DIFFICULT FOR NATIVES TO UNDERSTAND..

5- 1 HAVE NO SKILL IN PRONUNCIATION. *

CCTTMLE Of "fVFJKE SIDE *'•

7“a”, 414c SECRET

I



14-00000

coaTmuATiow or run ii-lmoume titutjiYpCf
SCCTIOM 0. Speaking W) ’*-'7

•

। t •*»(«« JlUflTLY AND ACCURATELY IN ALL PRACTICAL ANO SOCIAL SI TU AT C0«4/Bl t f»tU1 ANO 1DIOMAT | CALLV
IN ALL FIELDS VlTw B* I CH { AM FAMILIAR. .If Qj Alt 9?

■’53
2 riufwTiv mo .ccumtilt la aiMi> mi *»*ctical mo «oci*i it>UMiiVa>• I cm coariair 1a most riciM

, •■' ■ aira aafca • PMinaa' <ao i WLoV 'ipMt ro»ui*« Miiwei. intiaar iiJWfSfiig^ao CMaaoa ryeViaai.

'Mt Aoa#.ouir<' <«$4 iiiiruarioai or eaiiv nr< MO Ta*»ti mo cm coaouer •ouTiaiauliaiMia omticuum ritijM

laaaaaCTOMTaioaoiaTacaoiT coai»Mi»itu'*TToaio>i>*iir li»c iHOTOMtL,;

. __ • . - .

5* .1 NAVC NO" ABILITY TCUSCTnC LANOU.AfiC ;|N ANY OF Twt AMVt BISPICTS.

z iSCCTtOh^h . ... L>k5erBt«ntiing (44) - -

': i, . ,(ruaoir»rjM»'. ■o^Kj»»'i.c>i-.c<»»toj«,T;ii6s.'oa «j,i ouo.jtcfgvjtoia ract-ro-r *ct, »aj»/Qii-m< teiiMoact i uaotaiTakO 1

.HtjMvy. MioTTHiac i-_'H%'*a-:M--ra71«ot6:fM6“\*T-rwc ;iio»Hi»j-i>i*T4; Vao icctuicj'.''■ V - .......... ., >

' ’ 1 VN'p^OTWD^^Tip^^C^ CONviSlATVoN ON NLAOLV ALL SUBJC^'TS. jOJN PACC- TOtV-ACf^AMf ON CTHCjTC|.<PMMtCv |": -

2«. UNDrA^lANOrMOST-. Of-«MAT;|NCAN ON'TMf'**l>IO AT THC MOVIES;’-PLAYS. AND. LCCTURE S:. IN'CL-uOING MOST'AOSCS AND-
1 puns*.. .> '*1' ~ \7‘ < .. ■ - " '• -“/'■<

, /"jJj • HNOCNSTANO^NCAPLV ALL ’CQNVf PSA>ION- OS.TDPl'CS OP. DAILY. L,lf< ANO TRAVtL. OOTh'-F'ACC- TO-P.ACC' ANO ON»TMC TCLt* 
. L'’fVPHONt^l UNDC,1ST AND MUCNOF. A^ATiHCAB ON TNC PADtO, AND AT^friC MOYICS., PlA*O*. 'ANO LCCJUNCS.^

- 4 1 UNOr»STA*O T*e SIMPLCST CON*£D$ AT|ON. DOTH FACC * TO*PACC'ANO ON TNt YtLCPNONtS 1 UNDCRSTANO’SOMC OP WNAT
1 HtAN.ON IHC PA&'fO ANO AT THE MOVICSo PLAYS, AND LCCTUACS. 7

5- 1. *M NOT ABLE TO UNDERSTAND THE SPOKEN LANOUAOC.

aVoRt cMTiauiMji - oiEck part i i to ehsure that rbu have circled ohe’mumber per sectioh.
CART ll l-UPERIEHCE AS TRANSLATOR O» IRTERPRETER IM)

1. .J HAVE HAD L-A»EflftNCE *1 A YSANSLATOA.

2. 1 HAVE MAD </?£&) £*»CE AS AN 1N T f o Par f £ it.

3 BOTH Qf THE A 30 SC £T<’EVENT5'APPLY.

NONE OF THE'A&Q/E 5nT£K[»Ti APPLY.

RMT IV-CERTlFICATIOr

1 CFNTtfY THAT Tu-r -I NFCP’JA T ION C1 Yf N A9OYE IS TAUC ANO ACCU6ATE TO f‘a£ WEST OF MT ANOWEDGC ANO MLICF- 
T!**A C-tW £<A7 !C*. L?u ’1 5 Mr APPLICATION. FOR A MA<N7€NA«Cr AAANO P03V1DED 1 AM-rUt Gl Btt ‘ UHDES' THE' TERMS Of
REGULATION NO. 2 J- » .< Pis. .. | UNO!aSTAND THAT ! MUST P453 AN 09jCCT|V< LANGUAGE PROFICIENCY TEST 9EF0AE 1
OECCMt EL'IGldLE FC» An »«*SO. ANO .’HAT )GJH5PEC?1VE Of TNf OAT£ OF TESTING. AH.NUAL MAINTENANCE AVAPOJ WILL Bt 
:UMULATI*.E *S GF THC A*N»T£a3AVv DATE Jf COMPLETING THIS FCPMr

date" signed . . _

/fS7
.... ....................

<A«I <O»
-- ----------------------------------------------——--------------------HrC_______________________________________________ ______ nrtXZ---------------------- ■  ---------------
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PERIODIC SUPPLEMENT
P£»SO»Al HISTORV 5UTEM£»T

AUG <

4 February 1959
i*sr«vriQAS

.!><• for*' p*<**t4eR 

soforoatio* >ow Aae
tho otint eAereD 
• Ivri* i ibod pray 
•OtolotO See(io

r yoa» aflltial pereaaa 
Jows/y, 44 »«!/
■» TU

ot itttrJi till bo bop 
eeary for r»« to toop< 
f if tboro boa Aeea. • 
to»ploto t9t9f»fi

t tvttoftt. goon thovlh it
•to Srtfional Yt

dop1 trot 09 
m tliit

cAen/e ii/i'ro p*v tototod 
yotf h»09 pt99t999lp ropat

9 du t'9 9t th 
tod. ■• r<o*s»efl*R or it ,« t» beltero th9 itia r'oqvtroo

• -MCflOS'l . 6UUM. ‘ :

CULLSNAME (LORE* full-Middlt) .

RahdaH.. F're.deHck Crawford - ’• >

7bif.- •A. PC •WAN (NT ADDRESS 7AN».-. tf f«Rf. C»t9\ 1999.'

V Same as 2 .

ROmC*^ELEPNOnE NUMSCl( l|. STATE. TERRITORY. FOSSE SSI OR ‘OS. C0U«T»T IN •MICH YOU NOR CLAIM M.IO.KCC

TE 6-0118 [ Virginia
• .scejiL®. I r PlB»O«T98l MeTIFIEP IN CASE. OF LMtKEMCr « . . - - -

jssc.yA •• «• F«.r<r- ** JttSfOINOIN'V^S. i. :
\ -I

, ^Vo'etl, -Ci ty_. Xoitir,_ tt:bt9,'> CaMlrf).

2361SycaiporeSt. ,Aleoqmdria,. Va? .-. -
. • ■

'tft.tll, Ci Ibiit, ftRER. CptfRtrr'j* INDICATE NAME OP'PlIhAOR EMPLOYER. It' APPL iCARL'f

None 1
•>. wt VfvtTHONt^NORr-ofl- -= ------------ - S. -SUSINCSS TELEPHONE' NUMRER .1 * DUSIRLESS TELEPHONE EXTENSION

' TE6-0118 '< ;None, .. IJpne
- lN'CA'$E.O'f ImeRGEn’CY. other close RELA’tl wH (5p®w«e. MafAer.. Fdthat) MAv mUq OC NOMPlfD. if SUCH NOTIFICATION -

13 NOT 0ESIRA8LE BECAUSE OfNCALTN OR OTHER REASON!. PLEASE SO STATE. NO

SECUCS! ill MARITAL STATUS.

i. oack ty> onci > 1 [single. |.X [married [ IrIDOSCD I |stPA!TATttj |oiVORCEo| | ANNUL HO

> FURNISH OAU. PLACE ANO reason roa AL 'SEPARATIONS. DIVORCES OR ANNULMENTS

■p , None

S»X’4--SK.' 4s row har« Deen jaffltd »ari thtt* onc*> includiftj Rawl»*Hfa. u>e o upsttlt oheot fat fo.toor vifo or

NmsPv»<f firing dato 1 alow '#f «/f proviouo t»a r f ’ aje • . If a.unaf* la ranfeap/a/*4. pronde smp rfstafor Nance.

3. NAME /UnVdaU

A 8*’L or MABRI AGE 5- pl act or MAa»i*ut tC»ty. J»‘fef4 . eVumrrji

3 June 1950 pfebraska
e. ADOAfSS CF $PCuS€ 91 FOMI MARR 1 AGE (No. .6 f F 4 a I C* . f y ll l*. r. '■ 11y )

(Forgotten)

*J..
?. LIVING 

» » | I a .•
A DATE 0 DEATH [ * M

- _ 1
u$( CT' DEATH

10. 1 ■* “ *—^ddr e v • . ' i / decoaaed)

Alexandria, Va.
i_i__ a. . a *. ■ z I. 'i t n 9 aL’ 1 ’ J . r.

13.. ir tm OUTSIDC 6 .S.»OAfc‘cP fSTjl 1.i- PLACE Of ENTRY

C»Tlj£si*OP fCoun fryj ft. CATC ACOLMREO ’1?. RwE^E -CUUtfifn (City. State. Country)

U.S. I

IA- C CCvPRTICN 19- PRESENT CwPLOYfO ^*re Jotaot on'o layer, or if spouse ts </•* raaeU os

Housewife unonpioyed, /.tsT t*o ^vployort) _

XO. EMPLOYER'S C» BrSINCSS ADDRESS fA'< Slreot, Ciiy. Stalo Coot* tty}

SECTION ill COsTihuEO TO frsGE ?

SECRET
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_____________f 9**" r> 1* *.___________  

StCTlOB III comTihuCD FOQm P'aGC 1
ill. O4t<« or MIL l r*»> 9t»VtC( Of »»ovst (/»«>-• To- J

f. None
•t WCNTW ano Hii ‘

pt- Of icovicc ft- COUNTS* St M WMICi* V HITABV StAVlCC iffUINTCP

|24- 0<T4ILB Of OtMFB GOvtRNHtNt MNVICC. U.». ON fORCICN

r.
1 AM*

■“ ’ •,- " •, . - „ .
. :< "'.L^ •

. *| sccrioM iy Tftyinnt it alwp. : d»*ApoeT»ow.u»ffcjU»p*D.0 CiTiwis^ > ■

■ * I. i* _ru4C ---------- ..:c±\ ... . t- NCLNViONOmlW ^ . - — -g; >0*"'1 Non# -■ - *■

I 4. MMttl ON COMBTOY IN WHICH RCIATIVC •<•!©<• 
1 1 - ’ -

I »• cmtcawir <Co«»«rrJ coxTtcr
1‘ OATC Of LOOT COWTNCf — ' " . •

I' i- >MkV ■ . - - v
-‘ ' - " - • :• • - t- tCLMin>a«* ~ ’*■ ««<

4 /’i-' ' >•■ .
‘'v 1 'r\ ' ■* ' “ ’

1, ON COUNTRY IN -wiCN OCfcOTin BCIIOCS -_' ' : '■ x '------ 1 M -<> >•. * *. .
' ’ J t -•*"*- ” ’--------- ' - ‘ v" 1 •*■*•.'- ”■» V -- - - . M . —- • - .. < y ’ ■* •--• •

• .-_ • . . . -

1 . i- ClttrtN|Hi> (CMtiff) <4 .fNlOVCNCt OP CONTACT >. OAU Of L'Air CONTMtr.'

' s .1 . — : ■ . . . ___ — - ■ - ™ ~ -X - - — •• 4-- - .

r t. ruu NAMt- 1. acL.t.dHtH.r - » i« - .

—r 1 4 A0DB4SS ON COUNTNV IN WHIClC N(l4tl.V< VCOIOCO-
■?■ . < 1* '

| »- C’TuiJfiHtw (Countfr; F* fNcducNCv or contact r- OATS Of LAST CONTACT

- -• 1 It full. NAMt (L**i •Fir t> Bit A T IONSN »p 9' A6<
ASK n - -I

j,'.. I - *• *<jo»rsi o« CXJ£*T*V ,M "H,CH oHntivc rcsioks
- ., 14 ■

I 3'<•«!«Ansh•* tCounlrv) 9. ratOuENCv Of CONTACT T- OATC Of CAST COftTCCT

.11 *4. aiNARKS, l» ANY, C ONCt 4HI *»G TNfCC RELATIVES

o| ucnoa t Fiitaci al
STATUS • 1

p. *AC 10v INflAlLY OCPENOLnT CN YOu« SHftfl I x!_J 1*? ' 1

jj. » *vu f»AVt AN/ fiNANCIAL IN,T|A<ST fY. CR OffICIAL CONNCCTI*'** »'1W, J CORPORATIONS o.i euSINi s«€5 ''P <* 0*
1 wih. u.o. C0.BP0RAT l»N» OS NU« I Ni lit S HAVING SU«» T AS ! i *U fOtltWl I U rjgcnj «f k*h
1 ANjOlttO *¥<».** (Hv[ COUrit?? PTTA1LS G* A StPARATt SNf|T LNO AJ 1* • ?t »•- tv INYflOPt .

It 5! '-‘J SUilH *M ANNUITY fACW T»l UNIHO 5TATC5 09 wilTftiCT Of ?CLU-«e>*. 1 ----- -------------- i
UNDER ANY RtTlA.fMtftf ACT,

I «»*NStCN< 04 CON* f NT AT ION IOS MlLlTASr C9 NAYAC 3t«Y’£f? < T v i * . I~Sj **°
I*, if TOU HA.i ANSAA^tO ’’I'/ <0 OutSflON J AOOVf . G«¥t CCW*Ui

H Ci >‘ikl. i
1 15
11 A>TMOV? S(H»KlI to YOua niHV, V»?l OTNtR SOuRGCS Of OfcCuAtINt t«<;-«? K4Y ISJICiTtD 8» P3LCE0lN> ITCMS. • s1
1 TNone i 

1
j________________________________________________________________________ stCTioi v cotri.uFj; l£_£lii_2_________________________________________________________________________ £-
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-SECRET
■' i •**»» F» lloZ It* 1

section .» cc»Ti<uto .mom rust t. 1
W ASH I Mt- W'tM WHICH »OU M|«| ACE ['I. NT A 1

NAW* 9/ IW5 « 1 T» » 1 Oh InnaiM (Cilr. Country) j
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.PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions compMely. If question is Dot applicable write. "NA." Write 
“unknown” only if you do not know the answer and cannot obtain the answer from 
personal records; Use .the bla.nk.pagwiat the end’of this form fin-extra detailson. 
any question or questions for a^ch yoh do fiot •shfficieni 'roantC-

, £ Type, print, or write carefully; Ulegible eT incomplete forma witTnot receive caui& 
__2'__ 'WatiOtL "J.'J'"’1 •' ’

1 ■ '■ ■■■ ' " . . ■ r ■ -'VV ~ ‘ -I. . ~~jy
HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?

SBC. 1. PERSONAL BACKGROUND

A. FULL NAME Mr,
. ^.c.- nona -

_ •_ • . UIDC0 ,r ------- ? - ' rr

ja/.flSA..._______ _

iMrih* . 'TCaaatoyt
' PRESENT AbDRESShp , \

• ■ . jKM^'Xiao^ri

’ PERMANENT A»»R^^LZimiSL.X.£L__________________________________________________
r - y TfiC'BMltaslmr) (Gey? ' -* • (CwaUy)

B. NICKNAME ___WHAT, 0THERKAME8 have YOUUSED! -
' - k ,«<•,. . ■ i• - * _ ” ___ *

________ ________ :______ __ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE e

NAMES! _____ NA_

HOW LONG! ....JSA...............IF A LEGAL CHANGE, GIVE PARTICULARS____JU__________

±Hr what

C. DATE OF BIRTH JMk&a. J.&. PLACE OF BIRTH,
*Wjrj

.. Habraaka.............. H3A__
(Coontrj)

l>. PRESENT CITIZENSHIP ............ BY BIRTH^„. 199............  BY MARRIAGE!..........SA_____

HY NATURALIZATION CERTIFICATE KO. _____ISSUED...................... .................BY______________________
(Cottrt)

at________NA,................ .......................................    1...................... _________________________ ____ ___________
(City) iMuttf)' < Cvun try)

HA.YE YOU HAD A PREVIOUS NATIONALITY! _____ 1_................................................. 2

• <Yet Of Ua) {Coastry)

HELD BETWEEN WHAT DATES! _____ TO 2_________.-ANY OTHER NATIONALITY! ____ L.J_„

(CottsUy)

____.civ«.Particulars_ ________ :___ :.?■... 
1 ‘ ............... .................... ■

(X - r

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP! Mo . GIVE PARTICULARS:

Sir uit 4q-i
0) :a ffTRM I



E.IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN TH 18,COUNTRY?

PORT OF-ENTRY?------------------------------- ON PASSPORT OF WHAT COUNTRY?_______________ _____ .______________

LAST U. S. VISA ..HA ------- --------------.____________________ .’__________________ _____ ____
iNvnbar) |P1m« of'l«co») (D»t» of lnw).. ... ■WlWM»y—H-i--- -m —:---—^w._. _ । ||f- ~nr

Sec. 2. PHYSICAL DESCRIPTION
AGE---- . ' *. SEC -Ljfeto— J__ HEIGHT WEIGHT -J^SLlX’jL-

EYES __HAIR _■ Brown ' cnMm-jnMhM FR1> scar$ Bnpw,-.—

BUILD__ NtdlUH OTHER DISTINGUISHING FEATURES —

SEC. 8. lURlTAL.STATira;^. . —

A. \ JIARRIED __jM__DIVORCED-«<____ -WIDOWED.

State Dats,.Placc, ano Reason nm all SerAAAtioNa, Divoscksob Annulments™__ JU_____

B. WIFE OR HUSBAND (IF YOU HAVE BEEN-MARRIED MORE THAN ONCEr^INCLUDING ANNUL- 
’ MENTS—USE A.SEPA'RAT-E SHEET FOR FORMER W IFE Oft HUSBAND GIVING DATA REQUIRED 

BELOW FOR ALL PREVIOUS MARRIAGES.)

TTfrStT
NAME QF SPOUSE

PLACE AND DATE OF MARRIAGe[

.Aaniilt
lM*ldrn) (Last)

____ ___________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY   KA...

CITIZENSHIP .....y.$A._________ WHEN ACQUIRED? ...SitV?..................WHERE? ... ..................................................

(CociMry)

occupation ... Perssone! sterk .. . LAST EMPLOYER U.3.. G<?vt.,. Offlea_ of Frls?_Stab.

EMPLOYER’S OR BUSINESS ADDRESS /5th.A. J.efC«fl.On.,IS?tA„S.^».-’.'AaMn^onr 0. .2* 

(Su tu»d Natnbir> (City) . »C*->n»rFJ

MILITARY SERVICE FROM ...NOIW______TO__________ ______  BRANCH OF SERVICE _ ____............---------
tDaift) ....................... ......... - — -

COUNTRY .. ............................ .......... ................................. DETAILS OF OTHER GOVT. SERVICE. V. S. OR FOREIGN

___ Kane.___...



SBC. 4. CHILDREN OR DEPENDENTS (Include partial dependents):

1. NAME ____ r RELATIONSHIP AGE

CITIZENSHIP

E NAME

CITIZENSHIP

A NAME —

CITIZENSHIP

ADDRESS

- - r

•
—. — .^ .. —

ADDRESS
(K. nd Hoatar* ' iQtrl 

nttLATtowMmr

lMta4»«ata*>. x4«7>' 
RELATIONSHIP __

(Btatal (Omatcr>

AGE.

(Omun

t*ace.
ADDRESS.. <Qte> (Btto)... (CqttMry)

Sec. 5. .FATHER (Give the aame.infdrmatidn for stepfather and/or guardian on a separate sheet).
Ljtand.eLl,—d...........

triaii . <>“*«•>
LIVING OR DECEASED_.Llylng._DATEOF DECEASE _„KA

present; qr last, address......
- • • <81,.KotWt)

PLACE OF BIRTH

FULL NAME .L

.(OSFf -

~._CAliSE

DATE OF BIRTH..

. (fltete)
..AJik.: 

(Country)

' (Stele)

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY__ NA......
(OouBlry)

CITIZENSHIP ,_U8A.

OCCUPATION

.. WHEN ACQUIRED? _21-RSjj_________ WHERE? ................   ...........

(CIV) (State) (Country)

__ last empi.oyer _^5trLhv.efit9rnJBell.Tel..._Ca^

EMPLOYER’S OR OWN BUSINESS ADDRESS_____________ ___________ ......
(Mt. erd M-dee-e > (City)

Military service from.... Mono... to ..
(State) (Country)

COUNTRY _

......................BRANCH OF SERVICE .... 
IL‘W.1

. . DETAILS Of OTHER GOVT. SERVICE, U. S. OR FOREIGN

Sec. 6. MOTHER (Give the same information foastepmotheron a separate sheet)

Crawford Randall... ........ ....... .....

LIVING OR DECEASED. Living .. . DATE OF DECEASE_____NA______ CAUSE

FULL NAME
(U«)

PRESENT, OR LAST. ADDRESS

DATE OF Ulkril . PLACE of BIRTH___ [
<8UlO

]...... USA —
(Gruniry)iCtiii

CITIZENSHIP ... ..USA......... WHEN ACQUIRED? .Birth. _ .. WHERE?................................ ...................... ...........
(Chi (8t* •*) fCocntty)

IF HORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY___________ NA- .

<31



OCCUPATION LAST EMPLOYER ...J?4____________________________ .___ _____

EMPLOYER’S OR OWN BUSINESS ADDRESS _______ ___________________________________________________________________
'(M.and Number) (CRy) (Mau) (Country)

MILITARY SERVICE FROM ___ TO___________ BRANCH OF SERVICE —---------------------

COUNTRY DETAILS OF OTHER GOVT. SERVICE, U. B. OR FOREIGN

Ssc. 7. BROTHERS AND SISTERS (including half-, steps and adopted brothcra and sisters) 
Ftandall^Jr.L FULL NAME AGE

PRESENT ADDRESS UM
R FULL. NAME Randall

' (City)
PRESENT ADDRES

XFULLNAME
irun

»EA^’ADD|a8i^^;...~a....^=^L==z 
----- ----------- —- - a (St aM Wambwl. (Cite)

OUMbl

(Slate*

UM 
(Cn^aUls) 

__________ AOE-asJSL 
<Lmi>

"(C^MyT “ ‘ (CUli&itle)

___AGE.;___ i-u.

(Owotryl (OtlwnaMp)

4 FULL NAME___ ‘____ _____ ;_____ ............................. ___________________ ______ AGE_____ ____
(Ftrab ' (MlddW) (Uat)

PRESENT ADDRESS . ..... ........ .......................................... .........................-.......: .......  —
•' * (Stand ,Somb»rJ (Ctly) (Slate) (Country) (Otlaaftabip)

&. FULL NAME_____ ___________________ :.........L_....... ........ „....... AGE ............................ .............
- (Flrat) (MkMKt) (Last)

- PRESENT ADDRESS ............C™—.......
(St. and Nuialcr) (City) (State) (Country) (Cldamahip)

Sec. 8. FATHER-IN-LAW

FULL NAME
I nr.11 

LIVING OR DECEASED DATE OF DECEASE »A

DATE OF BIRTH _

PRESENT, OR LAST, ADDRESS .. .

... CAUSE

(St. and Number J

PLACE OF BIRTH

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ..

UtJA
I Country)

l M >

OCCUPATION

CITIZENSHIP____J?.®4 _______WHEN ACQUIRED? _ WHERE?........ ........................ ... ..............................

(City) (Country)

BXaskeaith , Union PaoiPlo Railroad
- -....................... -..-a—----- l-'Abr taUil.Ult.XC -a,-.................   -............................... ...



Sec. 9. MOTHER-1N>LAW

FULL NAME

re

1FWBt> . ..

LIVING OR DECEASED „Uving;.„. DAT EOF DECEASE

PRESENT, OB LAST, ADDRESS ——j 
* ’ __________ <». >M hwwiigir)
PATE OF BIRTH   L— FLACE OF BIRTH

CAUSE

(CHy) , ' >t.- (State) ’ r"

_________ L-j^oataf-p.

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY
i - ■ . . . ■

CITIZENSHIP —J7SA —. WHEN ACQUIRED! —.Blltll— WHERE! -------L—<■ • . <CW* <«toto) (Cfemirr)

OCCUPATION—BwewriLfau___ ..— LAST BMPLQYEtt

SBC. 10. RELATIVES BY BLOOD, MARRIAGE OR' ADOPTiOX, WHO EITHER LIVE ABROAD ’ 
OR WHO ARE NOT CITIZENS OFTHE UN1TEDSTATES: .»«'

1. NAME_____Hflafl—__________________________ 1__________ RELATIONSHIP AGE _____ _____
i- *

CITIZENSHIP______________________________ADDRESS........... .. ..............................        —
(St, and Neater) (Cite) (Slate) (Goaotry)

2. NAME__________;________ ,______________________ _________________RELATIONSHIP ................ AGE J.--------

CITIZENSHIP ADDRESS_____-..........-........ ......................... .............. -.................... .... ..................... ..................
* , (flt. and Woraber) (Ctr) (State) (Coeolrp)

8. NAME —_________ _______ ...__________________ ____ __________ RELATIONSHIP ...______............................. AGE........... ...........

CITIZENSHIP______________________________ADDRESS  __________ ____ ___________________ _______................................................,........
(St. and Number) (Cite) (8i*t*I (Country)

Sec. 11. RELATIVES BY BI 009 OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME______________ JIWU.............................   RELATIONSHIP.........................   ... AGE L...........

CITIZENSHIP .._____________________________ADDRESS ..... ................................       .... ..........................................
(St and Number) (CKpj (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) —.---------------------------------- ------------------------- ------------------- -------------- -

8. NAME___________ ________________________________________________RELATIONSHIP..............................   . AGE_____ _ ___

CITIZENSHIP___________ _ ___________ _____ ADDRESS.............. ............................ ............ ............ . .......... .................................................
(&L aod MiKnter) <CKjr* (Cowetry)

TYPE AND LOCA: ION OF SERVICE (U* KNOWN) ............................... .... ..................................... .............. ..................................

8. NAME______  ______ _ __________________________ ________RELATIONSHIP......................................................AGE____________

CITIZENSHIP ................. „................ ADDRESS . _______ _____________________ _________ ____ -
iSl. Sc±nl«rl iChj) (3u:»> :CMurt>,)

TYPE AND LOCATION OF SERVICE (IP RS’OWN) ................—_____________________________ __________________-

<M te- esufr-t



(«>
S8c. 12. position data

A. KIND OF POSITION APPLIED FOR _ ________ _____ _____ ______________________ ....—________ ____________________________

■ ■ . 

&W8AT IS THE LOWESTANNU AL ENTRANCE SALARY YOU WILL ACCEPT! 
<Y«* Will Not Bo Conoiderod For Any pMtUoh With A Lowar Entrohoe Salary.} *' -

777.J:;' Q WYOU ARE WILLING TO TRAVEL, SPECIFYt OCCASIONALLY .

FREQUENTLY _.____Ba...__ _______......... CONSTANTLY_____*R--------------
CHECK 17 YOU WILL ACCEPT APPOINTMENT, IF OFFERED) IN WASHINGTON, D. C. _TM— • f- 

ANYWHERE IN THE UNITED STATES ...Bi___ _ OUTSIDE THE UNITED STATES-----

EJF YOU WILL ACCEPT APPOINTMENT IN CERTAIN iOCAflONS-ONLY, SPECIFY LOCATIONS: 

'.__ _^^ttte.la th«..EirM^,..V&ohinj^^ arear. w,la. acBM faral^t ArcKaa—.
-- ^'TTM-rmwrn 111 mj ijirnr'1 jirnnm titt is r i‘i iii_i rirnrririi-riiirii inin—tt>htiit~;t rrTTrnnij i i i n ~~T

SEC? 13. EDUCATION

Elementary school .CUitoa.Bill.. address oetau .itotiraaka................... OM..........
(CHjrl iCnwiry)

PATES ATTENDED ...19$Q«193P.............................  GRADUATE! . ?0B .......

men school _es£sea.ldj&.............. address Cfcaba,. Hobraoka...................PSA...
iVils) (titalfif lUwiry)

DATES ATTENDED ...194O-1J>AA ................. .......................... GRADUATE! . iOS ................................................

w&ahingioa Univarelty 6t0 Louis, tflaeeurl USA
college ,9a*feh.J’lakota..Stala Call .aduress ____ Broekloga,. Smith. .Oakota USA

Pro-onsiBaarins
Major and specialty .. .* 9........... years completed...... ono^half

Letts'1,
DATES ATTENDED . IgAj . . DEGRE1-. .t^sfeaa

Ualvoraity of. Osafta Cssaha# Nabra-oka USA
cqixsaie „.aeGE&9...I»ahlnglaa.tI*.... address. ... HBshlngtai*. 3. a.-.;.. USA..

GOToraseat an^"’o?ie-halF
MAJOR AND specialty ...to.alRj}. A££sl«a..........YEARS COMPLETED ...Qoo aaA «w-balf

January IPAY-Aug.. 1?43 AB
dates attended ...Qa.tebw .1951'.... degree A^_ (ussplfito. roqul?ao0n%»

8ept. '51)
CNiEF UNDERGRADUATE COLLEGE SUBJECTS .305012539^.-B13tesy^.^athiS^tie0tf. .

PeHtieAl S<4<msej_ Kotmeaieo

cHiJj'graduate college SUBJECTS onal Pelitipa, Inta?naHo»al_.........

th'ganlsaiiaa# Latin Aaerlean Politics, In^-araatlGnal Law
j*- p»a*



t

SKC. 14. ACTIVE U. 3. OR FOREIGN MILITARY SERVICE
* » -~9 • > •• *

____   V9A.............  Arre A1 r..  P’Q...........J/l6/45-11/23/46 iCmnlrr)..................................................... (Ra*k>
_______ Pacific Alr...3«irYlc9  Honor«31fl.._

( LmB St«l£Mr <’ rWNaaiiMvb (T>*»W-<aMnuv»)

REMARKS: -—2-i^. ________ _______ ;______ :_r.____

<•

-> •
8u‘ ■

SELECTIVE SERVICE ROARtTMUMBER... JO—. ADDRESS___CteHha<..Hal>r««ka .,'.,

IF DEFERRED GIVE REASON liteHUL.

* I
.V

•>’:S
$
■s

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS

ft ■
' K- ■

SEC. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST IS YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDECASUAL EMPLOYMENT. INCLUijEAW PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND SjATE AVHAT YOU’DIDDURING 

. PERIODS OF UNEMPLOYMENT. , ljST LAST POSITION FIRST. (List all civilian em
ployment by a foreign government,regard less ofdateA) ■_ *____ .

■a:A8^CATKiNCRAi®-.‘‘.1J J 
from ._..TO...£r.osoat-^_..___ (tr i.nfederal service) ...Hano._.-._______

employing firm OR agency____3tMd9nt,...aoorge .^ahingtonUnlvoralty.....__ •..—

4 ADDRESS ... .Ya3hlnjjt®u..D,.. 0».„...........        ..USA.
INI. «M Nnmtar) tCttjr). (State) (Co«m>>#

KIND OF BUSINESS ...Studoat.—.................. NAME OF SUPERVISOR :............... RA_____

TITLE OP JOB________ NA_...
SALARY «.........105 ter _ Mo, Mbalat

your duties........Graduat9...studant.

REASONS for LEAVING,. J?eaira .podit,ian..lii..ay..field..of.•knowleli'A.

_ CLASSIFICATION GRADK 
FROM . ..Oct.1943................. TO ..Sept*..1950................. (IF IN FEDERAL SERVICE) . ..Hemo....

EMPLOYING FIRM OR AGENCY- 0. A»..Swanacn 1. Sana.................. ....................................................................... ..

ADDRESg 1.202 .Douglaa .Si-^. Oa>aha^.J<abr.aak.>i............... .. ............'.‘...USA....................................................

(Si. and Number) (City) tHtate) (Country)

KIND OF BUSINESS ;?ocd..Uaauf sc-tiireNAME OF SUPERVISOR.... Mr^ .Clarka Seaviaoh.L

TITLE OF JOB ... . ..Manu.facturar 'o. Raju. SALARY $.......275. plus.. PER . ..Jtcu.... .. ............
&xpona.ea

YOUR DUTIES .aI .xaprsatsxital...-r/ firm.to..various, wholesalers .and .reta.tlere...

_.2ian'Ulnz ..3.wRn8.on„H9r chsniiac,. praanting.ardL. Paoli ita ting ..the. ills tri bu ti on

■ ■—a£..ttie...flra.*.a..products,, and ailed..In.-tha.anlArgaaant.and. dovslopasn-t ....

of the eales and distribution leoartaent of the firai, 

reasons for leaving.... Desired to. obtftin.-AX.degree............................... .......................................... ......
(7) 1A-C3JOI



, _ 4 ,_AO CLASSIFICATION GRADE ..jMt.

rttoM ________TO ..AJI««X..W*8 (IF IN FEDERAL SERVICE)----------- i-9!).?------ ----
I

EMPLOYING FIRM OR AGENCY........5tU<t»nt,..UDlYWflX.tX...9X..ft9fl.h».„......... ....................................................

address ____ Os»ha4. Nobriaka*_USA............................................................... ........ ............
I»C>«|X<«W.I <Ov) (■»(•> (CxnUT) !

KIND OF BUSINESS____SVjdsnt.—u__ NAME OF SUPERVISOR___ _ __ _I?A____ -----------------

TITLE OF JOB ___ ;______ ______SALARY l—JSL,______ f®R -KSb£J.k9.lSftiL.

YOUR DUTIES -.-..JU___—___ ..—1________ ______ ______________ ............................ .......—

REASONS FOR LEAVING OradUAtad..Milh_Aa.±l®rASL__—____ i---------------------------------
,, . v . ,_l>.CLA88IF.!CATION GRADE. w—

PROM ...M»J«]U..a2S5. to: ^Y.««.kSraJ?M(IF JNFEDERAL-SERVICE).___Ean-ft------------

: EMPLOYING FIRM OR AGENCY -----------

: ADDRESS____ JJ»-.C.w..V.SA_—x—..—__________________----------------------------------- .
(Ci. and Number) (Cfty) (State) - (Cowrtry)

KIND OF BUSINESS_____ JfA___ ;_______ NAME OF SUPERVISOR

TITLE OF JOB 27<?a»W)19?«MS!R9...'3ilk?.C.........SALARY I___ _ Ji......... PER .......... —

your duties J..iffiia.x«Apftn91bl9.:fcur..All„ln5.c!jiKng..?.nsJ..«|A^g<>Kng..?.5>|jR««l.?®44An» 

.Jln..ibfl...C!j?0^n.icaWpDO_.3„eo_tlon,._J^oi;flo. AJj...Sejv.lo«..Op^and/_JtanHoyLjPtI#.

; JLB,.IJ»JSlPYiffil4..4bXM.„lSl.YAWAD.J?.k?X.K?...l.lS.Ji^?..J!9.r^Sra9HSS...<??..9X..4H54?J?^...........

; REASONS FOR LEAVING........ ................................................................................................................... ............... ................................................................

„ CLASSIFICATION GRADE „_____

from . ...... to .....March 1.9A5. <if in federal service) .............
EMPLOYING FIRM OR AGENCY .3tw4«nV..SpMth..Q<i!«>.ta..Stat® College ........................................

address.... .......... 3rookJ.n.^»...3£Mt.h.J2akfttai».JJLa$,..... ......... .............................. ..... ..........
' (HL and Number) (Cltj) <3tato> (Country)

KIND OF BUSINESS_____ Student...,....... NAME OF SUPERVISOR .......... _ ________________ _________ _

TITLE OF JOB .... ............ ... ...Student........................ ............SALARY »._.„Non.e..„U- PER ..................  -

YOUR DUTIES......... Attandfld..ihfl..ilnlv<iraL.ty. undstLiha ASTiU?. progrewu_______ ___

REASONS FOR LEAVING............. ........Znter-si.Alr..Fjorxan................... :. ............................................. ...................



SEC. 16. HAVE YOU EVEH BEEN DISCHARGED OR ASKED TO RESIGN’ FROM ANY POSI
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

canBnnaKaBsnaaHEcesEeaBaiBKamMnassaakcaacEaaHMBeseBcaBHaKsnasiaassseseasaeeaassesRHVBSSMHBsKxssKiansasEaanasacaaesassa

SBC. 17. GENERAL QUALIFICATIONS
A.FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT." "FAIR,” OR--

LANGUAGE—SPEAK -Slight....... READ—FtlX—.._ wntTE Slight ..j‘ 

. LANGUAGE _____ SPEAK JMl.gh.t—.READ ...Alight..... WRITE .Slight—

^glNGUAGE’.—____________READ '.~v_________________________ WRITE —.......... ....... ..........

B. LIST ALL,SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI
CIENCY IN EACH:

------ ^.oi.?..-.cpllootlngr?ooxdinga.................. „.... . ...................................... .........
.. .......Colf-^fafr-....... .......... ..................................................................tSiSfe..

.... 3>fla<alag._-.gooi................................................. ............. . ............................. ....

C.ilAVE YOU ANY QUALIFICATIONS, AS 4 RESULT OF TRAINING OR EXPERIENCE. WHICH 

MIGHT FIT YOU FOR A PARTICULAR POSITION!

........Roni..that .5rfl..n5t..pravlaLwl>..lla1ud................................................

D. LIST ANY SPECIAL SKILLS YOU POSSESS ANU MACHINES ANO EQUIPMENT YOU CAN USE, 

SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMPTOMETER, KEY PUNCH, 

TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

Mona ___

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING ....JJ... . SHORTHAND ...nona 

0)



(10)

i E.ARE YOU NOW O” W YOU EVER SEE?: A LICENScd Oil CERTIFIED MEMBER OF ANY

TRADE .>!< PKOFEHSION, SUCH AS PILOT, ELECTRICIAN, RADIO OPERATOR, TEACHER, 

LAWYER, CPA, ETC.

IF YES, INDICATE KIND OF LICENSE A ND STATE_____ JNO.............................  .........................

lia
js

.'i
i-s

vi
.r,

'

FIRST Lie. on CERTIFICATE (YR)---------------LATEST LIC. OR CERTIFICATE (YR)__________

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS: .
(1). YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED)
(2) YOUR PATENTS OR INVENTIONS ‘ .
(8) -PUWJC SPEAKING AND PUBLIC. RELATIONS EXPERIENCE
(4) HONORS AND FELLOWSHIPS RECEIVED ' ' : r,

_.... 1/xdjf jaf..£taah*_.----- - ------------------------------—

$ ,___atrtAr/..391ufltlan.-...Bay..ito#t.Xik91y...ta.Sjj0j0fl.5d___________________ ...........—

a HAVE YOU A PHYSICAL HANDICAP,-DISEASE, OR^OTHERDISABILITY WHICH SHOULD BE 
- CONSIDERED IN ASSIGNING YOU TO WORK! ‘ IF ANSWER IS “YES," EXPLAIN;

H. DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 

GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OF. OTHER COMPENSATION 

FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS “YES," GIVE COMPLETE DETAILS:

.......................... No...................... ..... ................................................................................................................................... ......................................................................................



Sec. 18. GIVE FIVE CHARACTER REFERENCES—IN THE U. S.—WHO KNOW YOU INTI
MATELY— (Give residence and business addresses where possible.)

RES. ADO.

1.

Strcrf and Nntnbrr Citi .
. BUS. ADD, -D0Ot..of .IniarioA„Skahlngton 

RES. ADD_ _______________ __

State

s. mis inn Unk-
RES. ADD.

a. BUS. add Jink.__________  ______________  -
RES. ADD.

1 .
-fog

4. BUI ADD. —i

RES. ADD. JMUU.. —1- * ...u ___ . i -

5.
, I . ■ ■ ’’L> - '* < -

BUS; ADD. ..Unk.„.....L___ ___ _______ _____ ....__

10. NAMES OF FIVE PERSON'S WHO KNOW YOU SOCIALLY IN THE UNITED STATES— 
NOT REFERENCES, RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence 
and business addresses where passible.)

Sec. 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL' RESIDENCE IN THE U. S.'— 
(Give resilience and business addresses where possible.)

-r--,., ■■ ------- —--------- .----------------- - ----------------- --- -------------------- .--- - ----- ---- . . ■- r---- -------------

Sei:. 21. FINANCIAL BACKGROUND
A. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? ... Yea.........IF NOT, STATE SOURCES

OF OTHER INCOME_______ .lioM____________________________________________________________________________________ ______

J rhs Ann link.

tES. ADD ..
2 WS. ADD

■ ..
ri U

S 3US. ADD

*ES. ADD -- ,--------------------

B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS .

--------L:!LTlk*.yn_S?5A.e'.i^lx_.paDr:ai..Ax.eJ.Franoh*...'Sa.3idA5t.«a...2.«. J2.___
<n) id—ox<i3-l



t’2‘
C HAVE YOU EVER BEEN IN. OR PETITIONED FOR, BANKRUPTCY? __-H#____,...........   .

GIVE PARTICULARS, INCLUDING COURT: .................................................................. ............... ........................................ ...................

D. GIVE THREE CREDIT REFERENCES—IN THE U. S.

1. NAME

Z NAME

8. NAME

SBC. 22. RESIDENCES FOR- THE PAST 15 YEARS 
from .MIX-.I25A-.. to (□’£$’•91— [ 

FROM-feijSS___ TO 1951—

FROM .S»pi..l95Q4 TO T»b..J95l....

from j»».»_lS5Q.. to ,S«rt_195Q.. 
• • ' ' - • _ ,•_«.••• • —

KROM .19^.—..__ TO jIWW»3259-

from. .192£_^._.. to; ___  .

. (St. and (Cttyl

(BUnftd twraber) <Ci*r>

< Coon try >ngA

CCosbMt) '= (Btete)

_;*»J^niilRtU_Da2aJUUl
(Steite) ' (Country)

(Mite) ;' • * (Country)

— (Mote)* ? (Countrj)

jefer a aka* VSA
— '(State) x (Chantry)

tBIalij'.

* MVfll * V .......».»«»»» .. i i.mi । ■■ ■ ■■
•—- L«- 4;,——r~------ -- — — -.- (SkAAd number) - '(City)---------- . (Stirte) ~ * (Country) “

FROM______ >_____TO_______ ____________ .-.------------ .--------------- ------------- ■—
(SC and Number) (City) (Stele > (Country)

Sec. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES
a. from to -^5— ..4«.ty

, . (City or melton) (Country) ‘(Purpose)

FROM .. ..............".......TO____ ■.----------------------------------------------------------- ----- ...............................
(City or ocftlon) (Country) (Purpose)

FROM ........ ..........TO _.................   -.......................................... ........................
r. (CHy or ncctlon) (Country) (Purpose)

FROM________ ___ TO______.............. ..................... ......................................... .............................—-.......
(Cityor'wctlon) (Country) (purposs)

FROM.....-.................. TO:,^_____ ........ J ...............      -
' -r ' (Cilyor reetion) • "(CcuoUyj • (Purpose)

Sec. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, EM
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUPPORT 

OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 

WHICH YOU BELONG OR HAVE EEWNGED:

j ___ Omaha Post .5>l,._The America? Le^ipn^ 20th I- ..Dod jo St^.^ Omaha, Nebraaka
()*am»And Chapter) ' ' (St. and N-^mber) '?<-*»>) (State) (Country)

DATES OF MEMBERSHIP: ....y^7.~\9'^. . ............................. ........

2. ....... ... ...........................  L............... '...... .............. . .................................... ................
(Nante and Chapter) (St. an*! N'!ml>*r) (City) (State) (Country)

DATES OF MEMBERSHIP: ......... ...........................  . . .............. _____________________________________________ ..=.r...............^....J....

3. . ........ .............. .......................... .. .................................................. ............................................... ............................................................................ ................. ............................ ..
(Name and Chapter) (St. *nd Nuui«f) (City) (St^te) (Country)

DATES OF MEMBERSHIP:__________________ ________ ___________ ______________ ......................... ......... ... .............................................. .........



- isi. «od HamWri..........  <C«i> (»»<»>........ ' “"“ ‘(iimnlrjl

DATES OF MEMBERSHIP:------------- -------- ------------- —. L_—I------------------------ ---------------

(NuatandCUplart. (BL aaB Xamber) "(CtaMiisrf*'"

DATES OF MEMBERSHIP:________ _________ _______ —_____ s-s----- i------ ;____■,-----—

""(HiMuicMtil " <o5T iitaWTcwntert
DATES OF MEMBERSHIP: 1

* ** (NMn»M<Cbapta») / i5C«i><N:mrt^7"’*~******** ' <CRp> ’ lOmuM?)

■•■: •■■!;■■■ m. : •f - ->r
DATES OF MEMBERSHIP:---- - ---------- :----------------------------------- ■■ ...................... ..

Sec.



<M>
F. IF, TO YOUR KNt'VlLEPGK. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 

YOU, INDICATE HF-lOW.TMK NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION, 

____________Jion# . \..........<.................................................. ............. ............. ............................................................................................... ..............

SEC, 26. PERSON TO BE NOTlfi&p IN CASE OF EMERGENCY

27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE . DISCOVERED IIN .SUfeSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WI^ICH MIGHT REQUIRE EXPLANATION! IF SO, DESCRIBE. IF NOT, 
ANSWER "NO.? ...» * • -a i I

__ ___ ................ ............ :.......... ______ _____;_______

Sec. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY’ MISSTATEMENT 
OR OMISSION AS TO MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL Mi REJECTION OF MY APPLICATION.

SIGNED AT Maryland................. date . .. Hsy i,. .1951__

USE THE FOLLOWING PAGES FO^ EXTRA DETAILS. NUMBER ACCORDING TO THE NUM
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUK NAME AT THE END OF 
THE ADDED MATERIAL. IF ADOlfld.N’AL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

% «a»«rnrit AN.M-1


