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jW1?3’■ ■ ' • JjHV > 'SU' •••■ . ci
r»*»» r.n.ii i»।■ ___  I

8I0CRAPHC PROFILE ( PART l) CCDi 16 Arr *
1. ■ .. ' '. . . h.

JDJlAlP/b David Sanches | ;;
1---------- -——*—■—“■— 1* 4<»«<rrlfr /aw*, r«t<

5 May 1952
• » mvhh Mary* 
_Harrlodi • irxl.i, M> |\ ’•*••••1960 1962 1963

9 1??6,1952,1953,1955,1957,
>, v, .(imuniiM e*'<ni

NA «,euit|
i. tuna . *t * »c m i» 

Deo 1$55
!9VNl« If Attff H’,V • . '0. 14»» K©. »P|.

Dre 1973
OVai, Fit |'»M. Pit

HITS m OHLyirovcfnnHhu
• I. * ■

• <!(•«< . f\
___ i’tlSLt______ V

»f"i lidVICt ' 
X

••all .... > tciix eutv
• ITM CIA 
C«M|

• Htltf fl «.♦ •• IMfiUl
Hit. trff«»<e|

II. AtlCIlutWf 04fC r-»p. • ••
Ncno ’

11. PiAPIIIIOttM ftff 
Ncno

l«* l*1«V*Ct AMI fill fin fill 
Ncno

*• «c»<ci*,«>>riar«(<<« 2944 'ItpVriscn Kmitnon Co, LA. Calif - Carpcnte'r’( susKrtP)
1944-45i iCTaaculaw Koart- School, Phoonix, Ariz - Physical Ed Instr, (7noa, jnrt-tlno)
1945-46 1 Soledad Catholic Grammar School, Loa Angelos-Physical Ed Instr (4 moa, p.irt- 

'• . ih ‘ time)
1946-55 Military Service, US Any,, Sgt (1951-5.3, detailed to CIA) 4 >

ii. novci* <iue*ffi>* *

1944-45- Arizona State College - Law
1945 r ' ‘ „ .. ... . .
1945-46 -Univ of Southern California, Loa< Angcloa - Law
1947 Cxv, va;ap (iQxnoiru, uaiiuroro, "u - opocxai agonu :
1949-53 Univ of Maryland, Ge,many - Political Science (night)

—— — - ---- । — —■«»» ■■■—r- 2 n'‘T .r ■ ■■■■■ -s^— tr:

L*'«CU*CC 
49fClTI(I

' ' 1946 Ft Donning, G* - Parachutist (2 n
Univ of Callfcrr.la, Loa Angelos - Law (pumnor). *.L, •‘’J '‘
VO1V VI VVM vnnui VOAAA^llIUI, WO 'UlgVXVJ — 1/UW *y-7 ’ ' ' •

CIC, Camp Holnbird, Baltimore, I'd - Special Agent (5 moa) 
nu, vy,iip.m/ — juxxvxL'ii ocAvnvu vnigii^)______________ '

[Goraah ’ R/^lfSlight; l’,S, Jrilorj Tyrone’ - Hi<y 1957-- ; ’1 ‘ “ ' 1 1 a
. Spanish - R,P,S, High; ,-i W,.;Interj .. U,. Native) . T, None • Kay 19<7—I incl 

’>•’ ' Vi'i . ■ 't'W Prof Apr jn/3
aefoi/ * ‘ *
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A-..7 4UIfftMflYV e/T OTM* • «»€*» 5HOUt& st QCVItfttO, IH ©CTAH^.
••’ : sks com iHsrnr AmcHXD.:^j?'r^'‘4^’^

rondel ton l?i-9 from Chief of Station, Havana#,'for superior performance of duty.
Endorsed by Chjof, Wil Division

Coro'er’de ij on fro:a DC! for

E-.-pre^sl^n of Coxx'wndatlon 1761 froa COB, JIWAVE for .Subject's contribution to the
JM11E project. / ..';c I L" ; '•' " '? • n ?- i'' '. J ’
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SECRET

19. OCCUPATIONAL SlAlCS

REQUEST FOR PERSONNEL ACTION
DATt PAfFAPtO

23 January 1963
. StfliAl NVM»<R

034959 '

/t . N*M| (Ittl’Fll ti'Hiildl* \ . /*] .

*. NATUAC or PERSONNEL ACTION 

PROMOTION
4. err ten vc oatc hatsno 

I (9’? |

?. CATCQOAV OP TMPLOrMKNT 

REGULAR

. ruNOS h.
• • FUNDS KfrZr

V TO T j V TO CP 1. COST CtWTIH NO. <>ARfi|>
AH.C 5

3132-2001-1000 ‘‘
0. 1 COAL AUTnqpITV fCo^/prprf by 

OtUlt tif ftfionnilj
cr to v 1 X cr to cf

4. OAQAN IfAT 1 ONAL OCSICNATIONS \

. sa-s ,
J U. 3. Field

Forward Operations Station - JMHAV2 
Paramilitary Section

10. location of official station

JHWAVK
t

It. F091TI0N TITLC , 

OPS OFFICER C$

12. POSITION NUWQt'n

0739
IS. CAACCA SCAVICC 0C9IGNATI0N 

D

14. CAAOE *NO STEP 9ALAAV OP AATf14. classification ocheouli (as, ui, •t.c.)

GS
14. AFmAAKS

0136.01 15 (1) ’ 14,565

piOxJ-.-.-.'ed X>'J

i c;?D

t •
/ • j f jIdL / IftNATUPf R/QVt 5T IN-i /<»,!€ IAI

w. Ct-' a \> ■ 
tnilTS W. ARMSTRO!®.,

»ATt SlGNtD Sf£NA7>jA( OF CO-tR StPVt^f APP9 OV 1 HO I 0 A f t SIGrtfO 
OFFICES i * I

(. J

C.'» i:.l COO’*

021 03.1 63oa„L26_125_„a.’.!_oil63

ccae «:■•----------------------------------------------

/b slew
tksiVE U>E (-U/'iliF Off{(

1152 SECRET- «j

mt *i. &».

1 i

£Will tAUGCM

|<»2« ■
'-t* c . .. .1 *

rev*'Jimp



SECRET

REQUEST FOR PERSONNEL ACTION

0. REMARKS

1. MATURE or PERSONNEL ACTION A.CPHCTm DATE •<<!>< >Ttr 9- CATEGORY OP IWPLU'MtNT

JliCViAK

«. funds
V TO V V TO CF 1. cost CINTIK NO. CmaRGC> 

AGLt
a. ithal authority (Co»p/*t»rf bp 

Office of ptftonttol)
—

cr to v X CP TO CP 3132-2C'"1-1<>'^>
- t. ORGANIZATIONAL DESIGNATIONS
j DDP/Task Force ’J V. S. Field

Forward C'p-rati'irui station - JlillAVB 
Paramilitary Section

10. LOCATION CP OFFICIAL STATION

JK4aVE

II. POSITION TITLE

OKJ OFFICER
11, position NUMQC*

0739

IS. CAREER SKRVICC DESIGNATION

D
i«. CLAS.iric.rion scxiovuc lot, LB, •«.>

GS .&>)

IS. OCCUPATIONAL series

QI 36.01

IS. GRACE ANO STEP

14 (4)

IT. SALARY OR RATE

’ 12,470 ------------- ---

ie*/$iJi'*Afu’A »/* /r/uf^riNO o»fi DATE SIGNED

From Off,CM

com**. ‘
• 'nt

** "* •
St V .«!»

SIGNATURE CF CAREER SERVICE APPROVING

■z.-

IO»

.’X
'.(“A

is. .*’( <T 1- .'I ;><Si

0* •« | 0* r-
______i______ L

l'-. .. 

1

1\ «(r- I ~ ic •» \'.J>.

. POaiTiCA

• ! . r’i

I - I < I I? i

• au- :»•
CSC«

i;r
/:I

 
1 • 

V *
 « ! 

| J
i*'
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it 
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X ■
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SECRET

■ O34J5
NATUM or PtR

REQUEST FOR PERSONNEL ACTION

EXCEPTED APPOINTNENT

«■ FUNDS
TT.il w to cr

cr to v X cr ro cr

11 A'Jjrmjt 1961

[a trfKT'fVr DAf< «. CAffGONT 0/ f^LOVNENT 1

EECEUa |
jp fr. 1- <g 7 .

1 CtNHft NO. CMA*«»
Mr 
i^y-5000-S021

». LfLAL AUTK^ITT (Coafillltd hf 1
(OHic* of huonntl) 1

#. OROAN 11AT I ONAL DESIGNATIONS

ddp/Vh nfct. Flft-P
Branch 4 ।
Forward Operations Station - JMWAVE 
Office of the Chief JMWAVE

POSITION tine >t, »o; i noK hummii

0721
i »• • rc» 19. CAwrra Msvicr 

omoNAriCM i
D

1 copy to .Security

!'.</4/Pera

l«. almaakS

SECRET

14. CLASSIFICATION SCHJOUlt (OS, Ll\ »trj IS. OCCUPATIONAL SfftltS IS • LAACr AhO gTCP 17. 3*LA*r PAff

GS (C^)
---------~------- \_________0136.01 14 (1) ’ 12,210

7k'*’» ~ •'* '*• • /*> A’f i* o'tIb n t

*•. •. 'A I"- t«
4J4J2.6’J/

i’ •}. ’.c»‘ .'. .*V,f U,.TS

v * . •

' f
_____d____I 1___ 1________2 

.E'w__ «|d_ / -‘J* -
■ ::r

’ . •(!

"d i'"i;.........i-..........
__fs_ _ j ./_ L ________

H 1 ::

i

• C. C UP«0.*t

—W - —1^ - 1 <•

c 0
*0,

3«. ' t(

A/,
* ■» V,

1
--------- ---—

• 1<«e.
S’*»t C5CF

- -**



SECRET

„ „ REQUEST FOR PERSONNEL ACTION
___ *xF_

DATf PntPAAFP I

11 August 1961 I
X . A t AL btivni a

063385
3 NAME (I Jff.p'lf ft -Midtilff I

MORALES, David S. |

9. NAfuftt OF PTR50SNtL

RESIGNATION

ACTIO* 4 <<MCT|Vt DAf{

^EiJ£j.£7

f. CAtCGCAY OF CMPLOYNfAT 1

regular I

»■ FUNDS
T TO T V TO CT 3 COST CCNTtn NO, CMAAQC'

A8LC

2535-5000-8021

0. LCGAL AUTHORITY <Coap/»f»d bf 1
(Ofhcf of ftnonntl) 1

CP TO Y- X <*r TO C*

S. ORGANIZATIONAL DESIGNATIONS

DDP/VH Diva. 
Branch 4

10. LOCATION OP OFFICIAL STATION |

Washington, Do C« I
1*

II . POSITION Tint *

OPS OFFICER

u. position

0000 xf-
!

U»- PC* CONTROL NO. l>. CARCtR SCRVICC]
DESIGNATION 1

D I

(4. CLASSIFICATION SCMFDULt (CS, U». »tc.) 

OS
IS. OCCUPATIONAL sprits

0136.01
)«. GAADC ANO SfPP.

14 (1)
IT. SALARY OR RATK 1

» 12,210 1

10. RTMARK3 j 'J

1 copy to Security

JIERPTRT V/5J?WX C/W'i/Fer s. _ J________________

s/.\c I hrt.C'W S‘Uf< FX( UMVf (}M t

i Coi

• ;;|&NATU7^ or CAPyBR •J»'P,’ICL APPROVING

_____________________________________________________
U‘ i HF <>!f !■-/■ '-;l' l-H>',1-NNF I.

■l l>?'j 1

r' i
/5L i

orrictR ]



SECRET

REQUEST FOR PERSONNEL ACTION
21 Ootobor I960

563335 MORALES, Dsndd 3

REASSIGNMENT 
(TEMPORARY)* 77

CH{UO»Y VF IMFlOYMtMt

• ■ ruNt>s
V to V

cr to v X

coni r.THTtW KO. CM/ftGC* 
•nt

1535-5000-0021

_____ REGULAR__________
», IfftAl AQTho* IT* (Complyf4 by

». OAQANtZAT 10NAL t>l M £N Al 1 ON* 

DDP/WH Division 
Branch 4

10. LOCATION or 0MICIH STATION 1

WASHINGTON, D.C* I

H. POSITION TITU

OPSd OFFICa

fl. rOOITION MUMOC*

XXXXXX

tn,rc« coNTwoi, no. i>. CAj»ttn starter 1 
0t»l6ffAnM I

D ]

II. CLASSI, ICATICH (OS. LB, AtcJ t». 0€CU**TI9f)iAL. StftfCS to, coApr ano srer 17. SALAffV OA MATf 1

........ . GS _ G136»ai ------- 7 14(1) ’12,210 |
l«. flCMARKS

DDP/WK/4/EaTaaa EAR 116.81 /tC/jz 7

«UPON TERMINATION OF THIS TEMPORARY ASSIGNMEW YOU WILL BE REASSIGNED AS THE 
HEAD OF TOUR CAREER SERVICE DIRECTS.

ai-p«ov(No orficf.ff

)O

T0

TOl

H52 SECRET
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SECRET

NUMfUfl

REQUEST FOR PERSONNEL ACTION
1J October i960

MORALS, DAVID 3
1. »>A»U»f OF PTA’H.’NMl 
CONVERSION FKCM

—*rtinn__________________

0. FUNDS

U35. 5450 3000

V TO V v TO cr

LF IV V X l» IV L>

9. CHICORY OF EMPLOYMENT

T. COST CENTER NQ. CH AR Ot

t>

hegulab

>. O.OAHI/ATlOHAL Dt.l9N.TIOH>

DDP VH 
BRANCH 4 
HAVANA, CUBA STATION

position titlc

10. LOCATION OF OFFICIAL STATION

HAVAMA. CUBA

POSITION NUMBER I 2* • PCR CONTROL NO. 11. CA.tr. sr.vicc 
orsr«MAtia<

D
SALARY OR RATEIS. GRAPE ANO STEP

14OI36.OI 12021O08
It. REMARKS ,

OPS ®P tCC K
H. CLAM IT ICATI0H CCHCOULC (OS. LB. •/€.) 19. OCCUPATIONAL SERIES

IN CGQj

1152 SECRET

■42^1
nr. i »Pi«E£

TX*k:if-C 2'a 1
COfA Ci)Or

<7 »

(JIGNATUNE OP CAlM^rR SERVICE APPROVING OlFICt.P

v 01
.'{">■ ‘a’ T L-r er f n

’<> **
-•t

•. 1 , - I
- -1 I f

sf0. W.
1-.1U



14-00000

- - - - - - - - - SEGflFF- - - - - - - - -
REQUEST FOR PERSONNEL ACTION

2. Nome 3. j * n £ ■' • th' 
Mo, j ba. J Yr,

■I. Scb
■Mo. I Da. Yr.

8 J 9. CS£ Or Other Local Auihority

y^tf^
No -2 '.A 1:93

10. Apr*1!.
Mo. I Da. Yr,

4. IlN Prnl. 
Rone-0 .Code

5 Pt-1 , 
10 Pt-2_[ ' 

11. ILGLI 
Yot-1 Code 
No-2

5. box
Mo.

TO!5— 

Yr.Do.

H I
Tv LCD 

Da.Mo. Yr. Yet -1 Code 

No - 2 ?

5«f*al No.

PREVIOUS ASSIGNMENT
14. Oraanliatlonaf Detianatlon.

jDP WH
i ft At ICH TH
< A VAN A, C Ji; A STATIC 
16. bept-field 
Dept .
USfld- 
Frgn -

Coda
i7. Psutioo ritU

J.
21. Grade a Stop

X 05 Zjz 
* * 5 9

IO I I _______________
22. Salary Or taa 123. g>

J yyg 81AO

Coda 15. Location Ci OWldaf Station

18. Petition No.

24. DateOf Grade 25. PSI Duo

Mo. Da. Yr. Mo. Da. Yr.

Station Code

19. Sore. 120. Occup.

26. Appropriation Number

0135 5450 3000

1 70S 5___

■let
:iav/.-,a

ACTION
27. Nature Of Action 

PBOHWIOH

•

Code

1}

2_5i2!L Data ___
Mo. Do.'"'Yr.

Oto 1 zC| c 0

29. Typo Of Lmptsyae 

H2GUUB

Code 30. Separation Data

PRESENT ASSIGNMENT
1. Organizational Detignodoot

3'T~~DnrT~1~Tlnt-1 34. Petition Tifio
Dept • i Coda 
Lfflld-

____ I. 7
3tr. Grade 3 S'ep i9.

Code 32. Location Of Official Station Station Code

36. SorvTS/T'Occup. Series

14 1

41. DatoOIGrat^o | 42. PSI D 
Mo. ba, 'ft. { Mo. E>j, Yr. 

(%l2£ I /2-I 2t\l4

SOURCE OF REQUEST "

C//C..

43. Appropnaiicn Numbor
GS

A. Roquoitad Rf (Nom$ Ar»d '{4 v?-

________________________________________ ____  
. 3. for AdJit‘onol IrJormnUon.G^H feiephono Ext.)

CHH WASH!KEO X8242___________________

C. fcequed Approved 8/ (Signature And Iitlo)

CLEARANCES
Clearance Sianot'.roDamClearance 

'A. Ccfgor ftourd 
B- P^i.-Control 

C cjostifi&oiion 

Peaicr’/s 'jhlg Personal RAck assignment 1b la accordane^/irltLi H 20-580, Para. J.a. (1) 
end will ba for eui apprcrlEate period of 2 years. '//

't 4

FOAM no 1152 
1 wxn 57 1

2*4.5.
(4)
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ZTLo tJ TMS >2. m ArtJc tri)
udi Trff P&Ue-»L

■Th^'T bUftV &O £-U6fir D&k. • f]Ufr~ 7/f ~

i i

SECRET
8-1340

19 October i960

1 MEMORANDUM FOR: Chief, Records and Services Division
■. Office of Personnel

■ .subject : David 3. Morales

i

1. Cover arrangements are in process, und/or have been com
pleted for the above-named Subject.

2. Effectlve___A^^^A®L^®J?L—it is requested that your ’ 
records be properly blocked xacsptxitx to deny Subject* a
current Agency employment to an external inquirer.

• 3« This memorandum confirms an-oral request nf ^r« Bllfideau

cc: SSD/OS

4«)
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/ .y SECRET

ll StftAMS

NOTIFICATION OF PERSONNEL ACTION
ADPD 06/04/64

1 tftiAl ttUMMt

063363

I huh (lAsntnr iurai) w . Z« z -

> uruu qhwom moon __

PEASSIONHENT

4 t*ncn« Mtt 5 CAHGOtY Of tMRCTMfm
■d m ra

06 | 02| 64

« FUNDS
V 10 V v to 0

7 COST kwnt NO (MUWAWI

4132 2001 1000

• (SC M OTHU UGM AUTX*W

0 10 V X 0 IO G

» OKMtUnoaM tXMOUTXWS ,
DDP/SAS 

DDP SAS US FLO F08 JMWAVE

10 lOURON 07 OFIKIM JIAIKJN

JHHAVE

n wfK» rmt ■
PAPAMIL OFF CH

i? ft»ra» wmm«
1039

1) <A«(fi MtVKt OtVGNAnON
D

u (lhwmikm saaouif (Gi ib «k i
38

15 CXfUPAfKW tfffllS

0136.11
IJ AXO MP

13
1/ SAIABY OR RAH
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MO

1 S*-^ *<». -2 jJ (H C*-*~ *»»—*•» 4 NevH

i
0633^9 !

i

bit t<»./'♦

040 SAIAPY »A

.£■, 1 I
! 49 7.10 CF ‘ .

s 1 !* NEW SAiAftv R*?t / f/pf ACf»OM

o**» ! s** !k»w?»r to** IH Do** 1 !>*v4* j Wp Sokvv I !♦*«*»»• Do-* . ' AOJ
i

GS is’l 
( M3,663

i 1
02/OJ/«>' S3 15' a 
______  _i ,___ I__

^16,180 | 02/Q2/A4'

• t—icM **4

/ /NO EXCESS LWOP 
t /IN PAY STATUS AY eno OF WAITING PERIOD 
/ / LWOP STATUS AT PNG OF WAITING PERIOD "

CLERKS initials audited^ '
SALARY CONTINGENT ON CONOftESSIONAL APPROVAL />•

I CERTIFY. TwAT Tnf WORK OF TWg AUOVE NA^fco EMPLOYEE IS £/ 

or an acce“*r 1 CuE‘ '■''b'ac’c‘'''p—

SIGNATURE DATE /’/

PAY CHANGE NOTIFICATION
Oh**>**« P.»wpv»

I* iCCOO.OjlNCS »*rTU TUP pj,y 
fEm0SjV(,.1x U1Tpo j AIIG,,sr 
EFFECT?*? 5 jAfJUACy J9f>4,

ISfOJvS OF PU9LJC L4w 
• Him JS ADJ'JSTcn 37-793 bUO .Oct 

A 5 F^i.L CW$,

NAvg St;*’Al. FUNDS G.= = ST

o J
 

..J 
M■«* 

m NfW
5 A |, a « y

0*3335 4? 730 CF GS 15 1 ^14,565 113.655

F POSTED U i
! ,. 0F-40 r
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BAS: * FEB 63
SECRET

(When ntl*d ln>

SPACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

NOTIFICATION OF PERSONNEL ACTION 
OCB
i. mm miu

034959

1 «■! |UU

1 MTU»( 99 KtSOSaii MU51

PROMOTION

4 t/ftdivt tin ■ 1 C*UWIT 99

02 ! 03163 REGULAR
.....

«. FUNDS

1 1 1
v fo v f w q T. CWT CCSTtf S3. CUKntt

3132 2001 1000

t at 9t r«t etui ivTROiiTr

50 USC 403 J« t« i |x n it u
i. MtuitttiMU HMMrmt

DOP SAS 
U S FIELD 
FORWARD OPERATIONS STAT ION-JPWAVE 
PARAMILITARY SECTION

ii. iouum 09 oniou innoa

aWAVE

ii. fmihm rim

OPS OFFICER

11 MJlTlM RUMlft 

0739

11 MH HtVItl MlltWMION

0
u. cuuuianMMBiwii'::?. it, a)

GS

H. Munucm hub

0136.01

ii, mor mg itp

15 1

uufr Qi uit

14565
It tlMAI'S

FJ: 1FF1 -

SX’.NATUPE Ofl OTH’-H AUIHE/mCAftO^

11 ACTION 
(381

22

n j n. (G9tN4 |:: jution j n ihugiu 
(001

vili COO!

U Hd4»t • h. ci-viH J a an ‘if 'Mt : n dak of hi
i <wl

10 161730 | SAS i99999) 2 02 03: 63 j 02, 031 63 |
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fN ACCORDANCE WITH THE PROVISIONS OF P. L» 86-568 AND DC! MEMO DATED

1 AUGUST 1956* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SD NAME SERIAL ORGN 6R-ST OLD SALARY NEW SALARY

D MORALES OAVtO S 563385 4653 GS-14 1 $11,355 $12,210

/S/ EMMETT D. ECHOLS , 

DIRECTOR OF PERSONNEL
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1. Serial No.

563385
7.- S<S>"

SECRET
(V,-|w

NOTIFICATION OF PERSONNEL ACTION

9. Name (Lart*Firit*Middle>

Vo. Ua. I Yr. Ym. 1 Code

Qfr 16j ^6 No-2

MORALES DAVID S
8. CSCfcetmt 9. CSC Or Other Legal Authority

1 $0 USCA *M>3 4

3. Dote Ol Birth 4. Vet. M. 5. Sex 6. CS-EOD

0§ Da.
26

Yr.
?5

Nono4) ICode 
5 Pt-1 1

10 Pt-2 |
H 1

Mo, 
12 8S

10 Ar»m» AIIMyr, 11. FEGLI 14 LCD 13. ’Veo
Mo. \Yf. Y<h-1

No-2
Code Mo. 

05
Da. 
05

Yr. 
52

Yet. 1
No -2

Code 
2

PREVIOUS ASSIGNMENT
14. Orgsnuational Dadanatloni

OOP WH 
BRANCH 111 
HAVANA, CUBA STATION

16 Lf^A.. Fie Id__
tLooT'.-l | Code 
ljyfd-3’ I c" 
Frgn -5 I 5

21. Grade a Swp

17. Petition Title

ASST ATT POL OF
10 Fl

Coda

652

15. Locofon Of Official Station

HAVANA, CUBA

Station Code

2

9? ^3t9

v10130

27, QI Action

PROMOTION

ITOS?

26. Appropriation Number

v. 20. Occup..Serial

0136.51
24. [>oteOfGroUol25. PSI I 

Mo. Da. Yr. ‘ 

09 | 00 I 57
ACTION

REGULAR

30. Separation DataCode

39. Location Ol Official Station Station Code

5 55 055

23. SD

manorial Designations

00? WH
BRANCH 4
HAVANA, 0x3A STATION \

'il - r.'^M _J34. Position" Title

ASST ATT POL 0 b HQ ei

3R. Gf'yiv 3t S*&p 139. Salary Or Palo 

I 81^0 
J_LL£2.1

ML Onto___
. Da. Yr.

06 1 26 ( 60

29. Type Of Em

PRESENT ASSIGNMENT
Cado

HAVAN'^/'fA/BA 17085
ist-’ian No.

0116
FSR 
GS 0136.51

41 ?tk^toQfGfodo tJ$L PSI pSe   |
Mo >Jp. Yr. Mo. /6u. Yr. X .

' I 26.4 60 i 1-^ 24 , 6/\ 0135 5^50 3000

| 4% Appropriation Number

1150a SECRET
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PERSONNEL FOLDER

• t*ir NO NAME 3 ASSIGNED ORGAN | 4 FUNDS 5 ALLOTNtNT

563385 MORALES DAVID S DOP/WH— uv
6. OLO SALARY RATE 7. NEW SALARY RATE

LAST DATE EFFECTIVE DATE
S1 IF JALAMPOA TA. •0 da r»

GS 13 1 $ 9,890 09 08 57 GS 13 2 $10,130 03 08 59
RENAMED

-

CERTIFICATION

1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY;

TVPED, OR PRINTED. NAME OF SUPERVISOR DATS SIGNATURE OF SUPERVISOR

ROBOT N. DAHLGREN 2'. 1959 ________ 5W
PERIODIC STEP INCREASE - CERTIFICATION

SECRET560

SALARY JUZ

12 JANUARY 1958 AUTHORIZES GY P 8 5 - 46 2 Ai,‘D DC I
T IVE salary

ALARY NEa' SALARY
MORALES OAVIO S 563385 GS-13-1 S 8,99n ? 9,890

STEWART
OF ?ER3O;.u,

t C P £ r
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964
_______ Per Annum. Rates and Steps______

GRADE | 1 1 2 3 1 4 1 5 1 6 1 7 1 8 9 10
GS- 1 $3,385 <$3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5.690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6.250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 3 6,630 6.850 7,0.70 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8.170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 ' 8,945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 1,0.605. 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 .12,075 12,495 12,915 13.335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14.660'15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030. 17,6001 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18 935 IQ sen 20.245120.900 21,555 22,210 22,865 23,520 24,175
GS-17 21,445 22,195.’ 29 045(23'695 24,445
GS-18 24,500
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SECTION B

DDP/WH/C JMWAVE

01 April 1964 - 31 March 1965
PERFORMANCE EVALUATION

0(>;i385

* - WfJ.1!

A • Afto.’lVS.U

P • praflelent 

$ * Strong

Performance tQngrt from wholly Inadequate to llighlly Utt I han tall «fac*ory. A ratine In this category i«iuif 
positive rem*d‘«l action. The nature of the action could tong* from counseling; to further training, to placing * 
probation, to roottlgnmcnf or to separation. Describe action loltnn or proposed In Sectlon-C.

Porlormonre meets all tequlromentS. It It entirely satisfactory and Is characterised neither by deficiency nor 
oKcellence*

Performance- Is more than satisfactory. Desired results ore being produced In a proficient manner. 

Performance is characterised by escoptlonal proficiency.

0 • Qvtjtanding Performance It so exceptional In relation to requirements of the work and In comparison to the performance of- 
------------ . othors’doing similar work os to warrant special recognition,

~ ~ * *sPEGfFTc“DyTiE$72”~ .??7„2',.-??.... ? ~

Lis* up to sis of the mot! important specific duties performed during the rating period. Insert rating letter which best describes 
•rower »n which employee performs EACH specific duty. Consider ONE T effectiveness in performance of that duty. AH emploj 
with supervisory responsibilities MUST bo rated on their ability to supervise finatcet* numbtr nf tarlovt •wtrvittrf).

S»*EC<fi< du r v no. ’ "*■
Branch Chief in charge of JMWAVE’s paramilitary operations.

The PM Branch employs! [people and Is charged with the responsi
bility of mounting UDT, commando, cache, infiltration and exfiltration opcr 

ireciric oun no. i ~ ” "tions.

Spots, assesses, and recruits PM agents.

nrceit «C DUTT NO. “ *

Established plans and programs for- a counter-insurgency 
opera t ion i n 0^0^ \ O c <. /Zb?

Develops concepts.for contingency plans which can be used if 
a popular uprising takes place in PBRUMEN. 8

TCIFtC DUTT NO.

Special Assistant to COS and available for trouble-shooting 
tasks in Central America. S

Mil
Ufc T t

’overall PERFORMANCE IN CURRENT POSITION

Take info occourl rve»ytblng about the employee which influences Sit efleetlvenett tn Mt tva«ni position such as rer* 
lotrnnrrcc cl specific dut»e«, productivity, conduct 0,1 inb, c onpetot* vene s», pertinent ptriona’ troll 5 o* hnbitj, and 
peftif ylor Ifmi»otion* cr toler.tf flated en yovr knowledge el emofoyeo’s overall petlormanco during the rating period, 
plore th» letter in rh&uotln? bo* corresponding to the statement which moil accurately reflect* his level qI po'formance.

1 5 JUN 1965 V
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SUCRLI

sscnoM c NARRATIVE <OMMENTS f^TC'F PFI

vgg* ih<>h» muje foe improvement vl wwl* 
m», il roquticd lor Cvttent politico. Ar»| t«l| o« 

■’tiion. Mo»ner of £fil<nmo»«cc ol jticn<' - ---------------------------------------------
In the period April to December 1964,*Subject was the Chici ol I

JMWAVE.’s Paramilitary Branch. In this capacity he wMfj parged with I
the rcsponsibl 11ty of mounting successful paramilitary operations into I | 
a denied area. Subject met-his responsibilities in an exemplary I ’
manner and his Branch did mount successful operations into PBUUMEN I ’
in which intelligence was collected, resistance nuclei were cstabliscd I , 
In the rural areas of PBUUMEN, and In- and exfiltration routes were I
developed whereby supplies and men could be moved in and out of I
PBRUMEN. In addition, his Branch maintained a L’DT and a Commando I
unit in a high state of combat readiness. The VDT and Commando units I
were not used operationally in their specialties because of policy- I
prohibitions against committing them against the PBRUMEN target; I
however, they were available to meet contingency situations. Subject’s I 
performance as a Branch Chief was characterized by drive, dedication, I 
reliability, Imagination, and the use of sound first-echelon manage- I. 
ment techniques. Subject is realistic and effective in delegating I
authority and responsibility to his subordinates. Subject has the I
ability to weld into a cohesive unit a diverse group of men who arc T
Staff agents, Career Agents, Contract Employees, and military person- |
nel on detail to KUBARK. This quality of leadership developed sound I
principles of team work in the PM Branch and made it easy for the I
Branch to coordinate its activities wi th the programs of the other I
Branches in a Station that has over]employees and is engaged in |

SECfiotTo

22 May 65

iUprqvisioN

35

22 May 65

____________ CERTIFICATION AND COMMENTS ~ ~~ _____  
._____12 'by employee________ .2

t ctfiiiw nun we sfc news a. n, a.vo c b- this ar. port 
[m.iNATHTU Ot Lli»'t n\i.u
I /s/ ZAMKA, Stanley R» at Station

’ “ ~ ' ii> SUrtKVUOR

BY REVIEWING OFFICIAL

-

IF Tllli HEPOIt f HAS HOT 31 CH IttOWN TO kMI'UQi Kf. GIVf t KPUN KT»ON

OFHC1AU Tif LE OF SUPErlVtSOR ItJPV'CM ArtiNUQ’HMn ^HJSWMTlJRV
/s/ REUfEMAN, Andrew K.

Chief of Station /s/ pseudo or. Fid Tr.

Concur in Supervisor's evaluation of this employvo.

SECRET

Al Title V* «l V.tWIHv 1 'VHl 1 »l*l ftt

ADC/WII/C
N»Mt AMP M..

i ~ r. Ji 
fohn T. Flyuh
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SECTION C » Narrative Comments (Continued)

FI, CI, PV, PM, Maritime, Air, an operations. Subject
is cost-conscious and effective in tTic use of space and equipment.

In the period January to March. 1965, Subject filled the role of 
Special Assistant to the Chief of Station JMWAVE and, as such, was 
the operational supervisor for the establishment of a frame of 
reference in which a counter-insurgency program-could be developed 
and i m p 1 ernen t e d p Tn this phase of his activities, Subject's
work had the ha 11 mark ot sound professionalism and reflected favor
ably on Subject’s Judgment, Spanish language fluency, area knowledge, 
and dedication to duty.

The totality of the information outlined above leads the Rating 
Officer to conclude that Subject’s over-all performance warrants an 
evaluation of Strong.

Subject is a flexible, broad-gauged officer who has experience 
in depth in If, CI, PW, PM and Maritime operations. In addition, he 
has a proven record of sustained performance '.hereby he has estab
lished that he can be counted on to do the Job in less than allowable 
time limits. In view of these factors, it is believed that Subject 
is a valuable asset to his career service and, a« such, can meet the 
long-term needs of his service in Latin America or other Spanish- 
speaking areas.



14-00000

Xl»'

SECRET

SECTION B

j FITNESS REPORT
FMELOrgt serial Nuvgtq 1

a 33 5 |
SECTION A y< 4A< A GENERAL

f. NAMfl fLevt) IflrtO nU«xA«J.) >. DATC OF e>OYM 1. SCI 4. OOAOC t. SO I

f M 08-15 1
♦. OFFICIAL. POSITION YlYlC *. OPP'OtV O* OF AMIONMINf • • CU’aiNT STATION I

Pararnil. Officer (CM C!?/.1.L5. JMWAVE |
CHIC. <11 TTRK or .HHOIHTMINT to. CHCCK lx’ YV F* OP Pt FOOT |

X cAaccn | jn'eecRve | |TIMFOBARV iNITlAV levsse lattdtM* tuet*vi«A.I

C set ca.pnoVISIONAL. (Soo biomfcricrno • Soertcn CJ X ANNUAL. jet assicnmcny Cmplovki |
•facial (Sroeiryk SOCClAL tspocltrj/ |

<i. o.ti .iro.T oui in o-r. tt. RSFORTINO FSRIO© (Prow W
01 April 1963 - 31 March 1964 1

W- W«<A

A * Ad, mat.

___________________ PERFORMANCE EVALUATION_________;_ 
Performanco ranges from wholly Inadequate to slightly loss than satlsfoctorv. A rating In this category requires 
positive remedial action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance moots all requirements, h Is entirely sal Is factory and Is characterised neither by deficiency nor

P • Proficient 
S • Strong 
0 • OwtMefidUg

Performance la more then Aotlafeetory. Desired results ore-being produced In a proficient mattnot.
Performance Is characterised by estepHonol proficiency.'

Performance lo.so'eircepflanal In relation to requirements of the work and In comparison to the performance of 
others doing similar, work ds to warrant special recognition.

SPECIFIC DUTIES
Ll«t up to of the most Important Bp^ciHc duties performed during the rating peeled. Inaort toting Utter which bett datcflbeB the 
monner in which employee pm form • EACH specific duty. Consider ONLY offecSuenett In performance of that duty. All employees 
with Supervisory responsibilities MUST be feted on their Ability to supervise (tndicat. numOsr of •mp/ox»s« oup«rvfse4k

5 RATING
: UETTBR

».«c>ric our» no. । _ supervises the Paramilitary Branch which employs^ 
people and is charged with the responsibility oi‘ mounting UDT, 
commando raider, caching, resistance, and I'atline operations at a 
Station which has L employees.

[mating I
□UQTYCR I

s I

SPECIFIC OUTT NO. 1

Spots, assesses, and recruits selected PM agents.
RAr<N0 I
L8TTCR I

s I

spccinc out. no,i _ >j«arg0tg resistance and i’atline operations against 
geographic areas which are of priority interest duo to their 
intelligence and resistance potential.

RATING I' 
ttTTBR 1

s

Sf*k«.lFlL OUT V NO. A

Senior Caso Officer for a long-range, sensitive Central 
American operation which has PM, PW and FI ramifications.

Develops concepts and plans for commando raids

Develops concents -for contingency and war plans for a denied 
area. These concepts relate to the use of existing PM assets.

OVERALL PERFORMANCE IN CURRENT POSITION

fMTioricfl of specific duties, productivity, c&nevct on iob. ccoporotlvsnot*, pertinent personal traits of hcbl*s, and I 
p«>*?«culor limitations er taUnts. Suood on your knowledge vf employee** overall ooctormanco during inv rating panod ’ S
place the loner in the Iqtmg hex c responding fa the statement which most accurately reflects his level of performance. j

________ 9 ML ^4. X
'Q«U It 

oetoicrc m IONS. SECRET

' I ! S

P

P

§
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SECTION C________________________________ NARRATIVE COMMENTS________________________________________
Indicate tfrengib* or weokneeee* dem4n*«ro»ed In current politico keeping In p/ope* per spee*>*» *»ie»r 'eletlofiahlp to
Ovwoll peeKv"*enee. It-Me •■vggetHon* mode lor improvement ©I work performance. Give twining. Common!
on foreign ‘-ingvoge if required lor c>x»»n» position. Amplify or eeploln ratings given »n t5 to provide beef
be»i» for determining More personnel oction. Monntr pl Performance of monoflwtel or tupiivi «t>-P t»e deecribed, |(

.wlissWi-

i

- Soe Attached Continuation Sheet —

।

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AHO C <SP THIS REPORT
DATS SIQNAmf? OF i'UPLOtEB

13 June T?6h tfpieii in pseudo on ?iei.i Tr»natalttnl) -
1. BY SUPERVISOR
MOHTN1 CHPLOvte MAJ QSE« IP THIS flCPOWT HAS NOT 02fN SHOWN TO EMPLOYfg, OtVS * # PLANAr^
UhDfiR MV SvPtHY IdiOft

12
OATS OPPICfAL TITU? OP 2UPSHVISQR TTPffO O<» PAlHTSC N***S ^J>0 JiOhATURR

13 June- l.-Sh Chief of Staton, '''- , ,

0Y REVIEWING OFFICIAL
Tvmshts of n»Viii»i><a official ~~

Having on numerous occasions had the opportunity 
to observe closely work, I heartily concur is 
tho supervisor's remarks and ratings.

ATS

1 July 1964

^OFFICIAL tTtls'oF Hfc rflffwTsa OFFICIAL

i Deputy Chief, WU (SA)
SECRET
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Continuation Shcet/FITNESS fiEPOHT - Section C:

Subject is a dedicated officer who has proven by performance 
that he can be counted on to get the Job done in .less than allow
able tine limits. Subject is a sound first-echelon supervisor of'; 
a group doing a basic paramilitary Job. Subject has the ability 
to develop a sense of teamwork in a diverse group of employees. 
It is believed that this leadership trait is particularly signi
ficant in that Subject has judiciously blended the talents of 
staff, agents, career agents, contract employees,' Army officers and 
Savy personnel into'a cohesive, effective group which has been able 
to mount successful resistance, ratline, cache, UDT, and commando 
operations against an insular denied area target. Subject is cost 
conscious and effective in the use of space, equipment, and funds. 
Subject has been able to keep.his agent assets in a high state of 
cossbat readiness despite shifts in policy which have placed the 
UDT, sabotage and commando raider operations in a high state of 
flux. This ability to manage agent assets under conditions of 
severe frustration is a tribute to Subject's area knowledge and an 
understanding of the psychology and mores of his agent material. 
Subject delegates authority and has control over the paper flow in 
bis Branch. Subject has a fine appreciation for positive intelli
gence collection techniques and he has been able to relate those 
techniques t-o his. PM-opera tlons so that an intelligence product of 
quality has been developed on the rural areas of the target country. 
As a result of the totality of Subject's performance during the 
period covered by this report, his over-all performance warrants 
an evaluation of Strong.

Subject has Spanish language fluency, operational experience, 
area knowledge and drivel Armed with thoso tools, Subject is 
capable of meeting the long-term needs of his careei’ service in 
Spanish-speaking operational areas where there is a need for first- 
echelon supervisor.-;.. Subject is at his best in agent handling 
situations and in view of this in the future, it is believod that 
ha should bo used in Latin America to run
and/or manago appropriate FI, CI, or PM projects.

At the completion of his current assignment, Subject should 
attend an advanced management course.
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SECRET - 
.... ri i i»rf r»>

GENERAL

.J FITNESS REPORT
V

CWPLOvEF 3FMIAL NUM8F.R |

•OJkS’jFz/. Z ■: I

1.MAWC (Fluff

c/oPPlCfAL PO»»ftow rtTLC 

r _____ 0P3 0?TKS?___________________________
• CMCCM (xi fyp| or affcjntmznt

1 1 t. sex

_ .Ji_____

7. OFF'DIV/gR OF ASSIGNMENT 
^_B2P/S.LS.____________

to. CKCCX l«i TVPK OF RKPOR1

«* GRADE Is. SU
_GS-15 j p'_____________

o. cuencNt st atiom 1

JMffAVE

carcer | : ei»<«va | [ TKM^oeetfr INITIAL IftCAOSiONMCNt sunawvisonl

C arc Efl-R»O»ittaw*L rjee tnetnacflene » Seettwi C) X j ANNUAL jRK ASSIQNMSNT IMRLOVCC 1

Tipecr/y/r sngc 4 < V (Spec fty) t

1. OATS AKPOMT OUS W It. REPORTING RCRIOO (From- to>) • I
—I April 1962 thru 31 March 1963 1J 

j BCTIOM B 
| w-itA

S
A- A&aitttt

t P • Proflc.lonf
| j S • Strong

« . 0 • Outatendlng

PEKFORMAHCE EVALUATION'
performance range* from wholly Inadequate to slightly let* then *otl*factoey. A ratine In thia category toqulrea 
poo«f»«e remedial octInn. The nature ad the action could range from counseling, to further training, fa placing on 
probates**, to rooaelgnment or to aeporsfian, .Describe action token or'proposed In Section C.

PoHormatoce meets oil roquiromenta- If la entirely satisfactory and Is characterised neither by deficiency nor

perfonMoc* 4a mor* than aatlafactoryr DaaJrad result* ora being produced In a proficient manner.

Performance la choracteflied by exceptional proficiency.

Performance la co exceptional In relation to requirements of the work and In comparison to the performance of 
others des*«g similar work a* to warrant epwclal recognition.

; specific duties

« Liat up to six of<the mo«f MRpOf*ant specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee perform* EACH specific d<X/» Consider ONLY effectiveness In performance of that duty. All employees

* with supervisory rospans«brlrtios MUST bo rated on their afoiitfy to supervise (indicate num&rr of employees wpetvltod).

SPECIFIC DUTY NO, t

Responslblefor the Hupervigioa and management of the PM Branch 
which has employees.

RATING I
LETTER I

s.

9PKCIP.-C OUT T NO. t

Spots, selects and recruits selected PM agent candidates.

RATING 1
LETTER 1

s

iPCCir.C vuT r HO. i RATING |

Develops concepts and plans for PM infiltration 
have an intelligence collection mission as well 
ai ss i on,. _.____ ___ ,______________ ,_________________

Develops concepts and plans for Cominando/Raider

operations which 
as a resistance j P

' ~ I »A r s

operations P

SPECIFIC outt no. a

Servo# as a senior case officer on a sensitive long range 
operation which has PM, FI and PW ramifications* S

Targets PM operations against priority intelllRenco-and-re-'......
sislanco targets. j r>nnTI~n Pl i s

________ OVERALL PERFORMANCE IN CURRENT POSITION* pr .L...
| . |* *• M -■ * a r i n

*i?G-^t rhe employee which influences Ms effort1vene$s ’n his cM T T E
n, productivity, conduct an eeeperoti rone t s, pertinent per sone h-mjSTs erdiubhr. nnd ?

s

4-Si ' 45 •f» s>#c» .%? c-i tionv SECRET
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SECRET 
___________________________ ___________________________________Ft i >?'• /*)____________________________________________________________________________  

SECTION C________________________________ NARRATIVE COMMENTS \_____________________________________
lnd<cof« ilgnlflconl strength* c* weabnesaea demonstrated In eureunf position beep»r»j »t» proper perspective th«|r relationship to 
overall performance. State suggestions mode (or improvement ol »wl performance. £•»< recommondefions (or training. Comment 
On foreign language competence, if togv«*ed for current position. Amplify or explain ratings given In Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, it 
applicable.

Subject Is a hard working, dedicated officer who has an unusual 
amount of drive. Subject is a distinct asset to the Station. In the 
period covered by this Fitness Report, Subject has worked in a perseverin' 
manner toward the goal of making the Station's PM operations responsive t> 
the realities of a target area which moved in twelve months ^no frj|m & 
soft free world operational climate to a classical hard Soviet Blbcmicnle I 
mua climate. Subject has had to accomplish,his PM mission urttfer ttfjj 
adverse circumstances of having to do a current Job in response,to strong 
pressures for immediate production whilo simultaneously cTpanitfg up ah 
operational backlog which was inherited from predecessor proJeofts. £
Additionally Subject had to project his PM plans into the %xtui^£against 

.- a predictable operational climate in which only the most rigid anplicgtio i
j of sound PM techniques would enable the Station to continue opexStions 
’ against the target with either PM infiltration teams or commando raider 
I units. Subject accomplished these multiple tasks despite the reluctance 
$ of the agent material from the target area to accept the rigid discipline 

and dedication which was required.

j Subject was able to accomplish his PM mission by the use of sound
*• operational concepts and principles, the delegation of authority, and 

the proper use of management techniques. Subject has an appreciation 
for intelligence and has harnessed his PM assets to provide valuable 
bread and -butter type coverage on tho rural areas of the target. •

____ (Sen continuation sheet attached)___________
SECTION 0 CERTIFICATION AND COMMENTS
1,______________________________ _________ ____ ____ BY EMPLOYEE ______ ___________________________________________________

f CERTIFY THAT t HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

°‘TS „.v ■> i VS3 SIGNATURE OF EMPLOYEE

in pseudo on Field Transmittal)
z_______ ________ ._____
MONTHS EMPLOYEE HAS BEEN 
UNOtl MV SUPERVISION

_ _________ 12_____  _
OAT 6

■#; ‘j ‘' "'■*

_____ _______ •“—'^SUPERVISOR___________________________________________________________ ___

if this report halmot BEEN Shown tg employee. GIVE EXPLANATION

OFFICIAL TITLE OF SUPERVISOR I TYPED GR PRINTED NAM* AND SIGNATURE

J /s/ Andrew K, PJ2JTSW?
jhief of Station, -JMWAVE 1 (signed in pseudo on Field Trane-

J._________________ _ __________________ _ SY REVIEWING OFFICIAL_________ ____ nittai)
COMMENT* OF REVIEWING OFFICIAL

Subject is one of the "mainstays" of the WAVS Station. I concur 
in the evaluation of tho supervisor.

SECRET



Fitness Report - Section C - NARRATIVE COMMENTS (Continued)

Subject is at his best in agent handling situations. He uses his 
Spanish language fluency, experience, and area knowledge to the 
maximum extent possible in order to develop assets for KUBARK 
operational exploitation. On balance, therefore, it isbelieved 
that Subject's overall performance over the period covered by this 
Fitness Report warrants an evaluation of "Strong".

At the completion of his current assignment Subject might 
benefit from participation in an advanc&d management course.

In the future Subject should be used ini 1
positions in Latin America. Subject is a natural for this type 
of an assignment due to his drive, self discipline, experience, 
language fluency; and skin color.



SECRET nrhon Flltnrl In).

<•" X FITNESS REPORT
<&>X ^.Z.^.J\_____

EMPLOYEE SERIAL NUMBER

034959

SECTION* GENERAL
1, NAME i^tf«Afte) s. sex

Malo
4. ORAOK

GS-14
; 8. SERVICE DESIGNATION! 4. OFFICIAL POSITION TITLE

D | Operations Officer
?. OFF/OIV/BR OP ASSIQNM8MT 

WP/TtV, JI WAVE
4. CARKIR STAFF STATUS S. TYPE OF REPORT

NOT KLI9IPLC X □IFCRRKO INITIAL | PC ASSfONMCNT/SUPCR VISOR

PKNOiNQ OCCLINCO DCMtKO X annual | R< ABliaNMCNT/CMPLOVCK

U. O»Tt »tK»t OVI IH O.r. n^n«FORTIN« »«»ioo
31 Fnv 1062 Uuno61 Jll'archb;

SPECIAL fSpecifyJ

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to si* of the most important specific duties performed during the rating period. Insert toting number which best describes the 
manner in which employee performs EACH specific avty. Consider OHLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise ftnrf/ceto number of eaipfoyvee euperWee<>,

1 - Unsatisfactory ] 2 • Sorely adequate 3 • Acceptoble 4 • Competent ]S • Excellent |4 • Superior 7 • Outstanding

specific outt no. > Spotting, dovclopin;;«*uno 
recruiting,8s handling FI agent assets 
in the field. 6

SPECIFIC OUTT HO. A 
with PBRUMEN 
WAVE area, at 
raa.tion_g.lcaii< 
PKCIFIC OUTT HO. S 

continuity at 
RUMEN matters 
officers.

Maintaining contact "‘Jo?0 
exile community in 

id reporting Infor- ® 
rd.____________ •

tpsciric outv no. i spotting, devclopini’Vor0 
8t recruiting small PM- I'ocon'naissnnce 
teams. 7

irovides background, "mJ."’ 
id guidance on PB- »

to all station
SPECIFIC OUT V NO. 3 Spotting & SSSCSS i ng" *’I«O SPECIFIC OUTT NO. « PATINO
senior political PBRUMENS for 
hqs. 6

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Tuirt Info occaont ovwry»Mr>n ghout the employee which Inllveaces hl* effociiveneis in hl* current position • performance of specific 
dullas, productivity, conduct on job, coopernllvenes s. pertinent personal troits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance dutina tho rating period, place the rating number in the bos carrospending to the 
statentonf which most accurately reflects his level of periorn>o«»ce.

1 • Performance in many important rospec's fails to moot requkesnont*. tRATiwa
2 • Performance meat* mo it requirements but it deficient in ano ar more Important rgipecte^ •' *-i r wo’
3 « PcFfermoncs clearly meats bas«c requirements. -.'V J "*v , | S/fl
4 • Peilorr-toneo claa.-.’y e*r-*d< basic roquiremortts. « — »' •
5 ’ Performance in every important respect is superior. . / •►r'
6 • Performance in ©vary respect is out standing. i j ’

SECTION D DESCRIPTION OF THE EMPLOYEE V/-—' '
In the rating boxes betnw, check (X) the degree to which each ‘charucterl stle applies to 

1 • Least passible deqrca ] 2 - Limited degree j 3 - Normal degree j 4 • Above average .fo.^ree
the employee

5 > Outstanding degree

CHARACTERISTICS
NOT ‘ NOT 

A HP Lt- I 0 3- 
CABvE 1 SERVED

RATING

1 2 3 4 3
GETS THINGS DONS

— X
HESOUWCFFUL X
ACCEPTS RESPONSIBILITIES X T

> E > ' A
 c .”1 V.

! l‘‘ l" 1 2
 1 

15
1 

io
 .

is 1 Z
 1 

r N U
» '

i

i U X
DOES MIS jOG WITwCUT STRONO SUPPORT { —

—
X

FACILITATES SMOOTH OFSRATtCN C® HlS OFFICE X
WHITES EFFECTIVELY j

. J X
SECURITY CONSCIOUS j 1 ...I

■ : । 
! 

X;
X(

X

TNINWS CLEAR.T j

DISCIPLINE IN ORlCH-s 1 T1NQ, MAlfsT A INIHu * NO CM SPOS'NG O? m ECUROS J

...............1
—

9_THM(^ _____________ , ______________ __________ । ।

SEE SFCTtCW «£• QV Fig VEN SF. SFDI-.

SECRET
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SECRET
SECTION E__ _________NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Strata and w*ol»n»aaot <fa<nona1rafvd in current position. Indicate leggethon* mode to emple«ee far improvement ol hl*
woA. Give tecommendotlon* for hl* training, C'etcribo, Il upptopriate. hie potenliul for development e<*d far ottwmin? greeter te> 
ipentibilitlee. Amplify or explain, If upproprlofe, toting* given In SECTIONS B. C, end O to provide the best beeie let determining 
fvturo personnel ocbeni.

Although designated as Chief of Operations, WAVE, during the entire 
period that Mr«4^S£iS3Sb>has bt*en under my supervision he has been
occupied with a highly sensitive special operation controlled by 
Hqs, and has not been able to execute his normal duties. I have 
been able to closely observe his work, and can more than attest to 
tremendous drive and energy and this all-around professional capa
bility, attested to in previous fitness reports. Mr.is<'M‘ 
truly exceptional operations officer and is best utilized in that 
role, rather than in an administrative or supervisory capacity, 
although his own administrative responsibilities are always well
handled. Perhaps his greatest contribution to the Station during 
the reporting period has boon his vast background and knowledge, 
of the complex PBRUMEN picture which he cheerfully and unstintingly 
makes available to all Station officers, many of whom are without 
previous WHD experience.

SECTION F CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

MONTHS KMPLOTffE HA# RflEN 
UN.'JSR MT SUPERVISION

IF THU REPORT HAS NOT fif-.EN SHOWN TO EMPLOYER, GIVE EXPLANATION

IF REPORT IS NOT OKINO MAQP AT THIS TIME, GIVE REASON.

4

OFFICIAL TITLE OF SUPERVISOR TTPe^^,'«PRIhS^-N^MK ANO SIGNATURE

JMWAVE
BY REVIEWING OFFICIAL

o*re official tit Lt or neviewiH.j or rtc.AL Jttfe^ or p^iht eq kame c.nins 
I . i. •' V . ‘ X ; < C A \

Chief, TFW I William K. Harvey '
SECRET '



14-00000

---------J.
SECRET

IWnr, I'lllfl In)

FITNESS REPORT
'X>;335

section a GENERAL

OF

jt.NAMt (U»9 (first; 6*fM<f/s>
1 _____________T3RAlt3_ David _ J3.. .

—

». •«< *. oinnjg---- ’
l’<do G3-]I

Is. SSRVICK DESIGNATION 0. OFFICIAL POSITION TITLC —

| D Operations Officer
T. OFF/OIV/DR OP AGSIONMCNT 1

DDF/NH, Hr, 4, D.C. |
|S. CARCSR STAFF IT ATMS 9, T VPfi OP RKPORT |

1 Imot KLiatnLK [ £ INITIAL 1 OS ASSIGNMAN Izt.UFftNVtSOR ]

I jpCNDINC | OSCLINIO | |OCNICO X ANNUAL I RK ASSIGNMENT/CMPLOV SK 1

lie. DATS ASPORT OU« IN Q.P. 11. REPORTING PPRIOO

1 Fr.y 1?61 Arr60
SPECIAL fjpecffr; , I

b I

[SECTION B EVALUATION OF
Lit* up tp sis pl tha most Important specific duties performed during the rating period. Insert rating number which Bost describee the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty.' All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise f/ndfeete mmsber of employees supervise^.

11 • Unsatisfactory | 2 • Barely adoquato |,3 • Acceptable 4 . Competent ]$«E»callant 16 • Superior ]7 • Outstanding |

prcctric duty no. <
I Spotting, developing, recruiting
I and handling FI agent assets in the
1 field

RATING 
NO,

7

SPECIFIC DUTT NO. 4 RATING 1
NO. 1

I.PtCIFIC DUTY NO. I

I Spotting, developing, recruiting
1 and handling R4 assets in the field
1 as veil as directing PM action

RATING 
NO.

7

SFBCIFIC DUTY NO. 9 RATING 1
NO. 1

IsPCCIPIC DUTY NO. »

I Drafting of intel and operational
I reports

RATING 
NO,

5

3PCCIFIC OUT V NO. 6 i. RATING | 
NO. I

EVALUATION OF OVERALL PERFOIRMANCE IN CURRENT POSITION ________________

Tala Into account everything about the employee which Influences his effectiveness In his currant petition • performance el apeeiflc 
'duties, productivi’y, conduct on |ob, toof.oraliv«ness, pertinent personal traits or habits, particular limitations or talents. Bused on 
your "knowledge of employee's overall parfprmnnco during the rating period,., piece the rating number tn the bos corresponding to the 
statement which most accurately reflects his level of por ferments.

SECTION C

! . Performance in many Imporlont rcspecfa falls to rnaot requirements.
2 . Performance mecH rno-i! requirements but is deficient In one at more important respects.
3 • pFrf«xn»onco ------ - l - - •- ----- 1------
4 • Performance
5 ■ Performance . , ............. ._
6 • Performance In every respect is outstanding.

In many Important respects falls to tntiot rdfjulrsmonis.

cicc.rly mcMs basic 'O'julrcmonf 3,

SECTLQN,0•____ ;______D.EJCRIPIION OFJHE EMPLOYEE_______________ ._____________
|n the rating boxes below, check (X) the degree to *hfch each characteristic applies to the employee

1 ' LV'Mt possible d*greo [2 •Limited degree |"*3 - Normal degree Above average degree

RATING 
NO,

5/6

HsflNtj
CHARACTERISTICS

_5

NOT HOT
PPLI« I OS-
AQLE i 5£R7Kn

j_2 •"Limited degree |~3 - H Ofl 5 • OulAfanJing degree

DOES HJ5

„X_J 
_X_.J

sle sfcttcw on hevehse mg
FORM ,c
t’is essnvere wvioui enjT'ONS. SECRET
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SECRET 
 ____________________________________________________________  
NARRATIVE DESCRIPTION OF MAMERM^JOB PERFORMANCE 
• ••• in cvrvwnl poaiflo**, Indlcole i<hjy« mode* fo employee Io* Improvement of hie
» lor hie trointHg. ;Deicrlbe, il/ru>Erfr>pHuie, hit potential l'e» Jeveirpment ond lor oaaumlnq greater re« 
■ plain, it appropriate, D* SECTIONS B, C, end D to provide the be«t botle for determining

Subject la the finest all-around opa eyCflcar I have ever known. Primarily ho ia 
a nan of action who knows what has to W dbty^and goes about doing it. He is a 
tireless, dedicated worker who puts duty before any personal considerations. Ha

SECTION E

Gt** *•< 
pontibilifle*.

has imaglnation coupled with good common sense and sound operational judgment. 
He ia steady and cool during emergency situations. He has worked under constant 
strain and pressure over periods of several months witbout cracking or losing 
his sense of humor. He has strong leadership qualities, inspires confidence and 
loyalty in those he works for and with. He is especially effective in getting 
the most out of indigenous agents. He has exhibited great personal courage. He 
was respected by the" and representatives of other agencies with
whom he was in contact. He speaks Spanish fluently and Is thoroughly conversant 
with Latin psychology. His operational and Intelligence reporting, though not 
always polished products, are complete and lucid. Ho has a great capacity for 
work. He has the potential for assuming greater responsibility and for advancement 
in the Agency.

During the period under review Subject was in charge of PM activities at the * 
Havana Station, and his performance of duties during this critical, tense period 
was outstanding.

CERTIFICATION AND COMMENTSSECI1ON.F
___ _____________________ BY EMPLOYEE ______
/ cerfi/y that I hovo seen Sections D and E ot this Report,

(SIGNATURE OF EMPLOYEE ■' ' " •> s'ys . ■ • y- 7- _z. <•>-. s- -
BY SUPERVISOR

MONTH* teMFLO f£g WAS GEtN 
UMDEH MY SUPEfl VStJ-ON

ATE

5 May

24jaonths___ .______ _______ _________________ _________________
IF REPORT IS NOT OElN'J MADE A f THIS TIMM, GIVE HK ASON,’

OFFICIAL Tlfi.fc OF SUPFRYISGR T YPEl) ON PRINT 5.' \7? 
A/ /

1961 Chief of Station

:> NAME ANO SIGNATURE

X x_____________________________________________ BY REVIEWING OFFICIAL_____________M____________________________
v\I | WOULD HA7£ ftlVfM THIS f-MPLO*l;t' ARGUT THE SAMtt EVALUATION. f j

11 WOULD HA /C 41/EH THIS EMPLOYEE A HIGHER EVALUATION. } •

!| WOULD Hkvn *INEM THIS £MI*LOt£E A LOWER EVALUATION. U
CAHMOT JO7.-5K fMCSE EVALUATIONS. I AM NOT M/F FICIEN T L < FAMILIAR WITH THE Em4lQ < E E**» PERFORMANCE.

►©I J

COMMtHfS OF OFFICIAL

SECRET
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i/>Z SECRET
f OThert Eillofl fn) 1

1
1 1

<
U FITNESS REPORT K SrPLOtSP

a

5»Pl«l NUMQER |>3385 J

1 Section a GENERAL 1
1 1. NAME (Lort)

| MORALES
rPIreO (Middle)

David Sanchez
». ssx

Male
>r4. oa.oc 1
1 CS-14 1

II. SCRVICC DESIGNATION
1 D

«. OFFICIAL POSITION TITLE 

. Operations Officer
1. OPP/DtV/BP OF ASSIGNMENT I 
r®F/WHJ >. 4. D.C. J

| S. CAREER STAPP STATUS 9 ftFB OF REPORT

10. DATS REPORT OUt IN O.P. I ’_»• REPORTING PfiRlOO

1 |nOT ftLiaiBLR X uvwn* a OCrCAALM INITIAL X| n«A»8laNMg*»T/SUP«R VISOR |

I |p«NOlNO OSCLIMftO DCNIRO a'nnual j ASAOSiaUMSMT/CMFLOVCC |

11I. REPORTING PERIOD SPSCiAL (ipoetty)

|flTbct 60 thru 31 MrfjF 61
EVALUATION OF PERFORMANCE OF SPECIFIC DVTTeTSECTION B

List up to six ®f the most Important specific duties performed during- the rating period. In sort roflng number which best describes the1 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance o4 that duty* All employees 
with supervlsory responsibilities MUST be rated on their ability to supervise </nd/ce/e number of ouporrtfof).

11 - Unsatisfactory | 2 • Barely adequate | 2 • Acceptable 4 • Competent 15* Excellent |6 • Superior |7 • Outstanding |

IsRtCiriC OUTV NO. 1

| Responsible for organizing, training 
I and direction of an Intelligence
| and.counterintelligence group.

RA TINO 
NO.

7

SPECIFIC OUTV NO. « RATING 1
NO. 1

(specific OUS V NO. i
I Responsible for providing intelligencs
I and counterintelligence support to all 
| sections of a Base

RATING 
NO.

6

SPSCIPIC DUTT NO. 9 RATING 1 
NO. |

|sp«ciric ours no. »
1 Direction of a Counterintelligence
1 Section for a Base.

RATING 
NO.

6

SPECIFIC DUTY NO. 9 NA TING I 
NO. I

EVALUATION OF OVERALL[SECTIONC.
Tuko Into account everything about the employer* which Influences his elfec*ivenef i In h|* iip/enJ petition • performance o4 spcciflt 
duties, productivity, conduct or* job, cooperalivene* *, pertinent personal traits or habits, parfitul'i? limitation* ar tofen**. Based oft 
your knowledge of employee's overall performance during the rating porlod, place the rating number fr> fl»e box to the
statement which most'oeeurotely reflects hi* level of performance.

1 . Performance 
2 • Performance
3 • Performance 
A • Perforfttanco 
S • Performance

in many important rotpocls fall* to meet requirement*.
meat* most requirement* but Is deficient in one ar tnoto important ftspadt, 
clearly meets bnilc requirement*.
clearly axcoad* basic requlrornonte.
in every important respect is superior.
In every respect is outstanding.

| ftA f lll&l 
I na. I

DESCRIPTION OF THE EMPLOYEE_________
jn the rntlng boxes bate**, chock (X) the degree to which each characteristic applies to the employee

Least possible degree [ 2 • Limited degree [*3 • Normal degree j4 • Above overage degree i5 • Outatarrding degree

• Ls£ctipnjd

CHARACTERISTICS
NOT 
03- 

:RV£O

OHT9 THINGS OONfe.

RESOURCEFUL

CAN MAKE Oe«_tStONS ON Mil O1H WHEN NERO ARISES 

OOfa'S HIA JOB WITHOUT STRONG SUPPORT

1~X 
f~x 

~x'

X

J I 2

otme(sr>itiy)~'HanJITng an<l accounting for official f iin<Ts

SECr/O^Y • E* ’RA V£K5E SIDE

X

FORM i. 
e.53 O.iSOUSTE P«RV'C«J» t-.DITtONI. SECRET
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SECRET
SECTION E ___ NARRATIVE DESCRIPTION OF ^ANfil^R .OF JOB PERFORMANCE ______________ ___  
_ . . ' . - - al<na . damow .tvalvd In current pu. It Inn. Indic dl^lu^JvMlJ'lhli Val* *0 am pt ay a a lot Improvement of hl, 

I work. Give recommendation, lor hi, training. Oa.crlbo. >1 appropriate, hl. potential lor Jdlrwlopmont and lor o.*umlng greater re*
• pan ■ Ibl I Itle,. Amplify or a. plain, if appropriate, rating, given In SECTIONS 0, C, and 0 to ptmldl the beet ba el, for determining 
future per.panel action,. » , _

Speaking operationally/Rowles ,a one-man gang. His work 
lo of the highest order, quantitatively ,;and qua!itatlve/yl Op»e JMWAVE operation being 
wliat It la, all officers should be versatile. Thio Mr. Morales is. His titles -- first 
Chief, CI, and more recently Chief of the cotnbl^^ (Jl-FI ®ecC^on "" not even suggest 
the breadth of his activities. They take in denied at't'n intelligence collection 
operations, the organization, training and management of a counter-intelligence apparatui 
and allied groups totalling over |people, sabotage and resistance ops, maritime ops, 
political action, propaganda and a great number of miscellaneous activities that defy 
classification, c.r.. taking over and running a fast-moving PM recruitment program 
without loss of tempo when politics caused the breakdown of the normal recruitment 
machinery, setting up a Red Cross type service for queries from the trainees in comp.

For sustained effort, Mr. Morales has few peers. With his drive, 
Imagination and good judgment ho sets a fine example for the people who work with him 
whether they find themselves under, alongside or above him in the organizational 
hierarchy.

,r THI1 HCPOAT HA? NOT SEKH SHOWN TO EMPLOVUE, GIVE EXPLANATION

SECTION F CERTIFICATION AND COMMENTS 1
11. BY EMPLOYEE |

/ certify that I have seen Sections A, B, C, D and E ol this Report. |

0AT,! 12 July 1961 1 SIGNATURE OF 5-MPLOTHB .1 I

_________1_______________.-A''.?-/ _______________________

MONTHS rMPLO/ee HAS 
UMbfcfl Mf MJPFDVI5IGN,

Nine
IF REPORT IS NOT BKINO MA Ol* AT THIS TIMli, 0»V8 REASON. 

ISION UKII THAN dO day's InKPOAT MAOti WITHIN L

by -reviewing official

| nATE
1 12 July 1961
1____

OFFICIAL TlTLtf OF SUPttRVUOR

CM of of Base, JMWAVE
TYPt’O OR fcR<NTfiO MAMtf A NO SlwHA'fURfJ 1

Robert Reynolds 1
3.

I WOUI Ci IIAVS OlVfch THIS EMPI.OVHG A LOWER EVALUATION.

M.LIAN WITH THE EMPLOYEE', PERFORMANCE

OUMfll .

SECRET

31 JUL 196?
OFFICIAL THUt OF REVIEWING OFFICIAL

Chief. WH/4

T V HiyKlTc'rt^ftiN^EO NaUe ANO SIGNA TURK * 1

R, K. DAVIS'—> 1



SECRET

11 January 1963

MEMORANDUM FOR: Secretary, A&>nt Panel

SUBJECT : - Promotion
, £'&&<-& 

1. been in the vortex of Cuban
fipld operations for the past four and one-half years and 
has developed Into a senior operations officer with out
standing abilities, experience and professional stature.

2. During the past two major operational efforts 
against Cuba he has proven himself to be a superior agent 
handler with ready,access to members of the exile community 
and ability to start and run operations which produced 
valuable intelligence. His background knowledge of the 
area has been invaluable to the JMWAVE Station operators and 
his tireless efforts and willingness to devote long hours to 
his work have set an example which others have been compelled 
to follow.

3. Regardless of time in grade he is of that
senior officer caliber fully deserving of and readj' to assume 
the responsibilities of tho next higher grade. has
displayed outstanding performance in FI, CI and PM operations 
and has the potential to fill a wide variety of senior 
operational assignments.

4. In view of the foregoing I strongly recommend the 
promotion of dKSS®’f rom GS-14 to CS-15. I have discussed 
this action with the Chief of Station, JMWAVE, and he 
endorses ray view that £»s§KslP1fully merits advancement to the 
next higher grade at this time.

WILLIAM^ K. HARVEY
Chief, Task Force W
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heferfjjcss t

Qdftff Finance f&virlan . ,

Dirootor of Fsnemel 
■ • •'*

Daelgnafclon of.OfflaonJ Kllglblo .for Prmius Fay

A. Mmor&nchn to HX.7 /ran Gvnoral Counsel, datM 
2? Hrqr 7562, Subject! legation of Authority 
(GGC 62-JJJ1) .

I

R. Kcnorsndnrs to'Deputy Idrootor (Support) fr*»
1 *-y. ■ KJJl<4S)/Bt dated 7 February l?u2e Subject!
4) : Bwrgenay Allonaaoa

' r,? ? ‘"l "•
■\’ ■ ’■ •• •' C. Wsrorandtra to Deputy Director (Support) from

i • ’ ■ '•■; , • ; ' Chiefa Task Foroa Va dated 28 May l?6c, r>i:bjnot«
’’ . •’ 1 - ’•... AUowihcbS and finoliwents for Poreccnel noolgn^d tn

*5? ,■'•.• ■.<■’»'•■'-'<JMMR and .Oupporklng Aganey Components At
’ .' ’" v'' tha aaaa Googrsphio Ar»a

i-
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DISPATCH . RYBAT/SECRET

Ol'.FAtC” A.S0 NQ 1

UFG-T-495 I
r° Chief, WHD

tN*O . .
Hit NO 1

from chief of Base, JMWAVE DAT! 1: ,< £(.’ I

Commendation Prt
tt, "or - (oteoc "x" of® |

MAJUktU KJK INDEXING . |
NO INDEXING REQUIRED |

action •fO‘-'*piQaSQ piace in personnel file INDEXING CAN BE JUDGED 1
BY QUAURED HQ DESK OH* I

1. For the information of Headquarters and for .
personnel file, WAVE wishes to express commendation of 

contribution to the JMATE project. Beginning with 
his arrival in the WAVE area in October 1960, £§B^8§t&Lnltiated 
an operational program directed to the establishment of a 
Cuban intelligence service, both for positive collection of 
intelligence and to establish protective security on JMATE 
operations. In a remarkably short time,«^^^®was able to 
recruit, train, and organize such a service which has 
effectively responded to intelligence and counter intelli
gence operational tasks, and has shown willingness and 
ability to ably perform a number of support functions for 
other types of substantive operations, principally para
military. In addition, the Cuban service whict^^|^-jgas. 
organized is likely to be the nucleus of a post-Castro 
Cuban Government service which will serve KUBARK ends, not 
only on the basis of liaison, but by means of penetrations 
of this service already established.

2. In the .swift accomplishment of so many objectives 
^g§||g|^as shown executive ability, diplomacy, energy and 

imagination commensurate with a grade level well in excess 
of his own.

IL 
raw,

(\CciC.'KT

asp

12 April 1961

Distributions
Headquarters

2 - Files
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; :

DISPATCH , rro-y-^ss

Chief, WHD

i

Chief Of E«b«, dWCA'.’E

Ccsssar.da tl <>r
a ‘or - jocrx

MAOZC KX

K> P4WSZ3 W.»«A3 

r&C&O CAM M /XOJP?l«asa plac^ in p«»rflcnr.®l file

/■ S' ■

1. 5sor the information of n®a4sjuart6ra and fog 
per Bonn al file, WAVE v lubes to aspraas ccss^sidat ton of 

iagSSiSgaa contrlbatlou to the JHAT3 project. B^qtnrttng with 
his arrival in tho WAVS area in Ostoher 1560, <iSi§stelaitiat®d 
an operational program directed to tho establishment of a 
Cohan Intelliy^nc^a service, both for positive eoAA4»etiun u£ 
intelligence and to establish protective cacnrity on JMA7S 
operations. In a renark ably short ahla to
recm It, train, and organise ouch a service which hatf 
effectively responded to intelligence and co»sitaT Inta 111** 
genoa operational tasks, and has shown willingness and 
ability to ably parfora a nwaber. of support functions for ’ 
other typos of sulw’tsnti.VQ op®rntlG39p priacipally paro~ 
military, la addition, t&a Cvbsa service ^hi£h^Biy^> 
organised jja likely, to ba tho wel®«a Of a p^st-Cisstm j . . 
Cuban ©overrasvnt b®Xv1s® tdsleh will serve KUasaj? ^Sse sot, 
only on the basis of Halnoa, but by soana of psaotmtiono 
of this aorvloo already established

a^lft scecwpllshmnt of so easy Objectives 
evecutivo ability, diyloantcy, «gj@xgy aad

iawginatisra ccsssnsurflta wi-Sh a gr-ads larval wall la esxcessa 
■ v£ hts *n«s.

2. In thsj 
shown

jewM/'aw^

sJ t -rtv lbs t Laa t
3 .a

A

-

<\X-/jVCi-t) s m\V'A* to

•7 I

h_.

\

i



20 August 1961

3@*£EL'.-..
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SECRET r F.; t if >

VERIFIED RECORD OF OVERSEAS SERVICE

TO:

i*i *rrRo*«i*rt *r*cr s<lo« to »o» ttinr* ec$ c« t?>, imint *rr»or«i*Tt com xnnti m •teot’ coiuw
TO 0($<G^*Tt «Mt’Hra »untttS«ION IS or DAT*. COAVfCtlO^. O« CAMCI Lt*T ton (One Oft/0. OATlS av UiiMQ 1m(
mutase* ro« ru< vofti*. a*o last t«o f# o«l* roa n*»,

I.'.'f .'"iSl/t r'”' SECRET
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3

r. ou«*c* »xt> tcts or etnoem** to«*ci «ith

FIELD REASSIGRM.Nf QUESTIONNAIRE 

ro ior rowiti? MMroiwiiiS um~ o»i»

St t.KL!

». cocuvtt.xcts tx»» or eoxsiotoro ro srrromrrros M«'r »«»iCHMr»r>

None

Nov 61)
May 61)
, OPS (May 61 - 

(Nov 61 - Apr 62)

Major duties during this tour have been ns follows: 
Chief, 
Acting 
Chief.

fmirso in Management

to st cwncrto er wtont
I i naff fir

I 26 August 
1925

». tlWCf 
MIIW

D

9. y&u» Cv«»tn» ♦otifion. r,fif 
CAAOt «

Chiefy-PM— GS-15

• . $r«no<« on »ar<

JMWAVB

h
O
II 

L Ik 
i

1 «a. t>A»t CF rc? a«ai«ai
1 In firm
I October I960

• a «!'/;(J'fC DlH Of 
t»f racfuvr

8 June 1965

B?. farrrtfo oaff Of » iw 
Of *•* in ar mo

9 June 1965

ofiraro oafr 1/9 to out*
arffa Itavf

1 July 1905

CI (Oct. 60 - 
DCOS and Chief 
Special Op? 
PM (May 62 - Present) 

During this four year tour subject has 
supervision from |Caso Officers
across the board (CI/PM/FI/PW) operations including lilac 
operations into a denied area. 1 
subject officer has persona 11y sp 
directed up to as many as 11 nd
FI/PM/CJ/pt? opera t ions.

been responsible for the 
and secretaries involved in 

infill ra tIon 
addition to his supervisory duties, 
ted, developed, recruited and 
enous agents who wore used In

: ini



;ho i ( l .

Pi c tcrab I y itNhigninenI to any Latin American country 
where my wrv i cor ipilrcd, Second rhi’irc would be Chief ot
Station in any Latin American Country as deemed appropriate by my 
NiipcriorH.

t, INDIC Aft U VOW Oflifcf 10 I R fl NO VOt’ff CVOtfHf TOUff flf ttt Aff»ffO*PIA»f 00*. Al $0 IfcOICAff fnniathr*
f Off ml! AA^tCHWfhf 0V IN9t«flNO I, t. ft > ( tof lit, bd. m>il J»rf Iff fffVAININL 00»l5,
CjMrtt!! All ALIIOHAfl CMOICfl AND OMiOM IN ALU CUM fVfN fWOUftM VOU AM fUQi>(&flNC AN lalfNAIHN 01 fOf ff 
touff. • *

Fl CAftNO TOUff _ _ ___ - —___ __ .MONtMft AT CUfffttNf JfAflGM CD ,,, „ . .. ■■ . «
, . J 0. w I

□ nt AOir.MD A^-hooTfft ron a fovn or oufvi mam'i£«*V’t or ttfict.
iff cwoKfJ I _________ _ - ^_>no CHoicf _n£*_JLuPkLlIlX— mo oo icr £J^........................ —.............. . -■

m Of AlfICNth fr------ - -’"'ft firio AtAf tMHC f <»iUJlAA * r »* t C A«l A CP » f*f >6M-------------------
111 »»f CitOfff^_______ I___ _____ _ i»»0 PMOtri ,. _J«O CM0KI J__________ _____________________ |
rn ' ot rtiffN TO w r.uaut.ftr tufiot '----------------I

3 Mono
................  " to Firlo sfiTioi'JS'.’"'’.??, " ~ ~ ' ~

in cv>.*. t*'t ti a r ion of r*«r tifrpfthCl ANt» ri»HWMT Qf Thi ivh'hH ahr nit, *«irtn!NCC f o» ni*r tmwiAt. 
ihi'ICAtl tOVff Of COMM! NPA f ION f H|| Nftf AtS f 6NMf N f A‘it> HAiHlh'-,i

See ContLnuation Sheet

_ " ‘ ~ cowlntb sir WfAOCUAffHfiS Of^Cg_‘

in uh t*AT ion cr tut t^futpx'f ano ?i »f uKtmnct i.» inf tuf-Ldll, rtfiuiMC • Ou nt * t WtfMduT, 
ANU Tur i I A I • 1 •<'. u I :,i) i a ( u£ n I 3 OO f 01* CC'd'.'tH h I , f NO t C *11 *GUA Ls..uf flhf h T ’ * A f r C‘>*ar nnat I n*. f Oft »< t '. ».r < f

ANO T**AiNlhC.

-*'*VK( atPSI if 1..' * Ftvr >

SfCRET
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Cont I twat Ion Sheet
I

FIELD REASSIGNMENT QUESTTUNNAIKE/Sectlon 12;

Sul,.feet is an experienced senior operations offleer, v,h<» lias 
sufficient scope to ,be able to manage FI, CI, PW', or PM operations, 
lie lias a high degree' of fluency in Spanish and has extensive area 
knowledge of Latin America. Subject is a hard-driving, dedicated 
officer who has turned in a consistently Strong performance during 
his tour at JMWAVE. Subject has additional growth potential both 
as a senior intelligence officer and as a first or second echelon 
supervisor of Intelligence officers engaged in FI, CI, PW or PM 
operations. In view of Subject's experience, performance while 
at JMWAVE, Ills growth potential, fluency in Spanish, and his 
preference for a future assignment as outlined In paragraph 11, 
it 1h recommended that he be given a lateral field transfer to a 
WH Station where he can bo used In capacity
in order to mount operations as appropriate for that Station's 
HMD, If Subject Is given a lateral field transfer, he should 
attend the Clandestine Services Review Course, the |

Course, and an advanced course in management.
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11 January 1961.

T : Hr.'ctn'- o"’ ?er«enn»l

"4vl : Ihl-’f, »H.>

S’.'BJ At’itlonrl Conrens-’ ’.ion In Lieu o'- Overtl’i® myrmt

leno 11 J> nu’>,*y I?*! frrr. ffA/'itc to .'Kt/S, 
rrrrovod by ’'»/!>, Subject: * •■mloyre tr f'.-r

Ppreonwel*"; in! I pco !>-ted ?./ ’>?'!'•' her 
free to Ter'ify (JJ'nn), fubjnot:
*-j.irloyee i'enn'ltF fcr PnrBonnel nnf.'nr! to

In »• r;.«r!••<-• n':r» with refererce'! r.nro“.':n-!r., it’ I" r«TJP.ntei! Hint fie 
rrr'onn”! lir»e.! below be r.ufnorlze-I to receive nd:!J tioiml err r-nn'> t Itr 
nfti ■.•') !) v’l'.jry l^’l, t.t th'- r< te of 15,’ of Ire! r ’ m. 11 " li”i
or run.i'l cornennotInn Ibut not tc f.’.cee<’ t'v- mii,iinr rpt-» :’rr r •'

In r)f rnyprnt of th>’ rfi"ul'.r overtime ret'-'i fo- lrrein.il' r, 
unflchelulo'! < r>< '’req'ient overtime.

/•' I th*- i Vov” ■•■•>nln.ven<5 er let, < ■ t



SECRET

1 June 1961 ~

MEMORANDUM FORt Chief, Finance Division

FROM I Chief, Wli/4/Support

SUBJECT : Premium Fay

Due to the recent reduction in heavy workload requirements, 
the following employees are no longer entitled to Premium Fay. It is 
requested that this entitlement bo discontinued effective c.o.b. 10 
Juno 1961. The salaries ere chargeable to Allotment f/535-5000-8021}

j/MCRAbra, David S.

Dlr. tributlcn:
2 - Chief, Finance Division (ea. employee)
2 - Director of Personnel (ea. employee)
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S-E-C-R-E-T 
(When Filled In)

12 SEP Wl

MEMORANDUM FOR: SA/br/cPD

ATTENTION

FROM

SUBJECT

: Deputy Director of Security (investl- 
ona and Rational Support)

1. Reference is made to the memorandum dated 23 August 1961 
in which a Covert Security Clearance was requested tp cover Subject’s 
conversion from Staff zinploycc to Staff Agent, G3-l^, Operations----
Officer at JMWAVE, with Wl/U.

2. This is to advise that a Covert Security Clearance 
Is granted for the use of the Subject, as described In your 
request As set forth In paragraph 1, above.

3< Subjects of Covert Security Clearances are not to 
represent themselves as, nor are they to be represented aa, 
employees of CIA.

U. Your attention is called to the fact that a Covert 
Security clearance- does not constitute complete canpliance 
with the provisions of CIA Regulation 10-210. Therefore, If 
you should desire at a later date to change the status or use 
of this individual, a request for clearance to cover any 
proposed change should be submitted to this office.

5. Thio clearance becomes invalid In the event the 
Subject’s services are not utilized within six months of 
the date of this memorandum.

FOR THE DIRECTOR OF SECURITY:

S-a-C-R-E-T .
(When Filled In)
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