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itCkcT
( pl I /»</ /m )

REQUEST FOR PERSONNEL ACTION/ DATE PREPARED

15 June 1964

022592 ZAMBERNARDI, Robert

io. LOCATioxor orriciAL statiom

>. NATURE Of PERSONNEL ACTION 4 . LFFCCTI vt DATE R< QUESTED
TRANSFER TO VOUCHERED , ..... ...
FUNDS & REASSIGNMENT 07 |05 | 64

Sa CATCOOAV OF EMPLOYMENT

REGULAR

0. FUNDS
V TO V v T0 f> 7. COST CEWTCO MO. CNAAQC-

AftLC
S. LEtAL AUTHORITY (Co«p/»t»d by 

Office o! PtttOMtl)

X ___
er to t er TO er 5225-0079 f-p-i

ORCANIIAT (ORAL OCSIOMATIO<<< 

DDP/TSD 
OPERATIONAL. AIDS 
PHOTOGRAPHIC OPERATIONS BRANCH 
AREA DESKS SECTION WASHINGTON, D. C,

II. ROS < TICK TITlt ! 11. POSITION MOHOCK

PHOTO GEN ' 0113
IS. CljnCCR SERVICE DESIGN^! ON

D

IA. CLASSICICATIOH SCHCOULC (CS. LB. Ale.)

GS (DMf

IS. OCCUPATIONAL SERIES IS. GRADE ANO STEP’

1060.02 10 (3)

is. SALARY OR RAUf' 

’8200 '

KCMARKS

FROM: DDP/ TSD
FOREIGN FIELD 
MEXICO CITY

Security Apprsv.il Crar.UH &y

CC: Security & Vouchcred Payroll

IS*. SIGNATURE or REQUESTING OFFICIAL

H, LEE OLSON
DATE SIGNED 18*. APPROVING

H.°EEE OLSON, TSD/CMO
DATE SIGNED

SPACK BELOW FOR EXCLUSIVE USE OF IUE OFFICE OF PERSONNEL
59 irnrv 

coot

/b

erst

/<?

f» n»r..,» u-0'9.
CM

?3.
CrOf * ‘coot

!

r> 3-C* er ».ST- Fii 0*': C' ?7.C*H f.r ti<

MXSIC

4/MO
**J o» •»

^5 IC? I55
“0 * s» »*>, m. c». IS.

28.MIE (IPiRES r». s»r£» al 
»tr£»f«E

3C. Sl’-xtMIVf 0»’* 3' •C'UiH'CS 
OITA CCOt

3,-. ’i;velvet:I I’liA 0*U
®t0. >*0.

3*-. SEi

MO. o*. »».

1 1

। - :sc
3 . FtCl «
S •

C'.‘3f T’*f o». r«. .|eod »ata>

w. rti. Mtnsucc 36 $£»*. :*?•. r«’e s', u'*:. cm ZA*tlft CaTIGORT ?•*. FECL» / social irr w.
cnof C •

? - Tv *’

MO. 0* T« "M2.

_____ 1
CiCf *.oe» C - M-..3 

5 - T‘ i
-IHIh >•.<.

*1. Pn’kl.M ?-Q.IC£ 5*’»

T“»*

l;.«{»«.' ur. 
erst

*3 TM C«‘» k. SUlf HI DMA

coci !
* »3t*« »F»»tC<
• H 1 X {'.fl
i safcn <\ $f«va (««ci 3 »*$■•

’ - Mt." • 
2 - *c

• :ik FCIIM f »F :.’F5
1 . 1F4

coor
< UH>.

5T*’S CvCl

45. POSITION CONTROL ffRT IF ICATIO

T”<‘- x./

48. 0-P. APPROVAL DATE APPROVED

H52 SECRET C»OUP 1



SECRET 
f Fi //»<f T«)

There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death incurred on rv—mnXoy 1963

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CLA'M FILE

io?6 0 I ’ I 0 •» SECRET u- it-
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SECRET
• ■ ( Ft 11'-i !*)

REQUEST FOR PERSONNEL ACTION
OATt r&£F*»ED I

2 April 1963 I
1 . SCR I AL NUNBIR

022592

yt. navi {9) 1

-ZAMBERNARDI, ROBERT. . |
I. naturc or pcrionncl action A.trrtcuvc oatc atgucsno

PROMOTION . 04_ J 14 1.63

S. CATCGOffV or IMPLOTNCNT 1

REGULAR ____________ 1
.. Ftiwns

v To v V TO cr COvr CCNTCR NO. CNAN0C«
_ AM*

Ct TO i X er TO cr 3125-5700-3007

a. legal authority <Co*p/»frrf by 1 
tff ptrter.ml^ I

o. onoanitational oilionatiohi io. location or official itation 1
DDP/TSD I
Foreign Field ' . 1
Western Hemisphere 1
Mexico ' Mexico City, Mexico |

11. FOAITION Tint IT- POSITION NUMOtB

_______ IO T!~O!1 AIDS .____ _ G'575—

is. CARtCR scavice dcsigmation I

_________ D. I
U. CLASSIFICATION SCHCDULC <GS. LB, RlC.J IS. OCCUPATIONAL URIES IS. CRAOf AND OTCF

GS O136.X^ | 10 (2)
1?. SALARY OR RATC 1

*75 35 ^-^' 1
19. RCMARKS |

FID Ki: G.V-? (2)

Recorded by 
CS?D

i
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?

SECRET

CLAIM NUMBLft

There is on file In the Benefits and Counseling Branch, Benefits and

i-iiitidlt)

fh

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death Incurred on

This notice should be filed in the employee’s Official Personnel Folder

aa a permanent cross-reference to the Official Disability Claim File.

C'ATl cr NO7,Ct $ 1 L . ‘ f ijC t or '-r r ■ v • ■ < l^£| -— I

(j/ NOTICE OF OFFICIAL DISABILITY CL.A'M FILE

SECRET1076 -
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SERIAL NUMOI R

02259.!

SECRET

REQUEST FOR PERSONNEL ACTION
io January 1962

ZAMBERNARDI. Robert

ocatio* t>f official station

1. NATUttt or PCMONNCL ACTION

PROMOTION

A.trrirTirf DATf »rout«frn S. CATC60KV or CWFLOTMCMT

REGULAR 
XKXKXlX’K

4. FUNDS — V TO T v to cr 1. CtoH CCOTM ttO, 
ASLf

2 125-5700-3007

0. LT6AI AUTHORITY by
Office of Ptfionntl)

er to v J0= cr to er

». OROANlJAT IONAL DESIGNATIONS

DDP/TSD
Western Hemisphere 
Mexico Mexico City, Mexico

II. POSITION TITLE

IO TECH AIDS
I. CLASSIFICATION schedule <CS. LB, tic.)

POSITION DUNCEA

0575

CAREER SERVICE OlSIONATION

___ D

It. SALARY OR RATEIt. MlSll ADO STEP14. OCCUPATIONAL SERIES

(1) 6435
10. REMARKS

FROM: GS-8 (1)

TO*. SIGNATURE CF REQUESTING OFFICIAL DATE SIGNED • ***zf
/'

•TAMES R. SHIELDS t

ICI COD‘H. /; c*

Tl j Rt A’~»St t < C

75 7^ J
.M.

1 1
. 0 «, r *

/ Is / 1 (= 2—

[fop
T)Sic.-,:l< Is.. '.11 

......

1152 SECRET
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SECRET1,1076
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There is on file in the Casualty Affairs Branch, Benefits 
and Casualty Division, Office of Personnel, an Official 
Disability Claim File on the above named employee for an 
illness, injury, or death incurred on 16 _

This notice should be filed in the employee's Official 
Personnel Folder as a permanent cross-reference to the 
Official Disability Claim File.

NOTICE C OFFICIAL DISABILITY CL? ! FILE
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SECRt •'

1
l, REQUEST FOR PERSONNEL ACTION

P«tPA&(0

15 Dec I960
iV^f«i*L nuvrcr

522592

i. nami (Lrittr«t.v«44:ej

ZAMBERNARDI, Robert
J. S<TU«t Of PtflSCNNCL ACTION

PROMOTION

4.EF»CCTitf PATE ofgurSTrn ». CATfCDA* Of EMPLOYMENT

• ?M» Div v» e •
*2___ bl£ ‘1 <c___ REGULAR

«• FUNDS

v to v I a to er .
cr to » I X | "

?. cost center no.’ Change*

1125-5700-30w7

o. legal authority (Co*p/et»d by 
(Office of ^RrAonpefj

t. ORGANISATIONAL DESIGNATIONS IO. LOCATION or OFFICIA STATION

DDP/TSD
Western Hemisphere

Mexico
POSITION Tin.

IO TECH AIDS
14. CLASSIFICATION SCHEDULE fCS, LP, ete.)

GS-0

oeo.^triOMW. stmts
Cl56. 63

575

08 01

1 2« PCA CONTROL NO. |>. CARET* SERVICE

0 tA

o I

’ 5885

-t 
1 i

JAMES R. SHIELDS TSD/CM )
SPAt h Hl LOW ’OR

I*. * •;c ■. 4 J.L Vt 3>
j - ■ r. ■

J s> .
ri.Mt tb*

•<< f' *. >»;<
'-i • «(w< •.: ;rt «*

wi’ u, C.'IM '
f

til. |r.u« . CC’T*. < ::i

ia' j;: rz
1 J

... j ~ 

1
'■• ” I ’. ■

j‘ . .« _____ 1— » ! < • I f -». 1 t - I <1 1J ’

1 -....

)

3’1

: - *• <

1152 SECRET



14-00000



SECRET

-

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

« A I I

19 August 1965
TO: /CHIEF, PERSONNEL OPERATIONS DIVrSKiT

r » t*01«n row

X CHIEF, OPERATING COMPONENT (For artier.) 
' A wlJ ZAMBERNARDI. Robert M,

ATTN:
Personnel

PIL< ho.

4954
utr:

Resignee Backstop debriefing
ID CARD HO.

MILITARY COYTR BACKSTOP ISTAeUltMtO tMFLOYK RO.

Block Racordtt 
(ontuo jo-too-It) Resignation effective 20 Aug 65
o. Temporarily lor ■ <lov». oHocllvo _____________________________________

b. Continuing, effective______EQD. Jul. 56________________

NA

NA

Submit Form 642 to chango limitation category. 
(Has 10-7)

Ascertain that Army W-2 being Ittued. 
(HB 30-Sll-l)

[ I Submit Form 1322 for any change effecting this covet.

LiW fR 3ia-3'0>

0
 Submit Foran 1323 lor transferring cover responsibility. 

(B HO.ISO)'

Romorks;

Cover Hi.r

Forwarding Address: 
e./o American Embassy 
Mexico City, Mexico
Employment Address; '' . ---------- ------------— ■ ■■---------—
JUnk,n>»’xn__________ ________________ —i. —111’——’LL

.‘Tjr fm/TftVJ' f.fOS. Cjs>f J-<M 0 <31 4 -J’l ' T rI TH Cv/> «• F5A 'AS, d /»!•

°’.T >^8f STcnf tn- rc.sst
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25
.SECRET

'Wh*e Pdltd ln»

15 OttOMIIClUt $4145

NOTIFICATION OF PERSONNEL ACTION 
OEF

1. HftM NMIII } I 94Mt (LAH lit}' MiOBK)

022592 i ZAM0ERNAROI ROBERT
1. UWIt 99 fltSOMU MfiOf

RESIGNATION

4 HFKMVI MU 
B« M IB
08 2O| 65

> (9119999 99 iMnWM

REGULAR

«. FVNM^ V VO V V VO 0 t. <osv ctiut 99. CNU0Aii< । o ex a euti hmi uvuoiiyv 

6125 0079 000(1
0 VO V X 0 VO 0

t. OHABlMhOAl PH4UH0M

DDP/TSO 
OPERATIONAL AIDS 
PHOTO OPERATIONS BRANCH 
AREA DESKS SECTION

10. 10(41100 W 9MKIAI SViltOi

WASH., D. C.
II. IWhW IIIH

PHOTOG GEN

It *0111144

0113

n Him otsifrunow

D
5*. (tltt MB S?€F If, S&M! Of UUM. (IAWMHIM UVLWlt (M. ID. th}

GS 1060,02 11 3 9240
If tftUUl
COMMUNICATIONS _ C/0 AMERICAN EMBASSY MEXICO O.F. MEXICO 
CHECKS, BONDS - UN'ON TRUST COMPANY, 1500 H ST. NW

WASHINGTON, D. C.

I* uoc-v 
coot

51U i'X-t f

5) HI M HV« «W 0*H I V 10M (PH* 044 .' n (HUM

ra . }i. offta cosi«
<®«* ttttv ::z

' C-8*&f I V fl*tt '4 Ml
SPACE BELOW TOR EXiTU^JVC USE OF THE OFFICE OF PEB«X>?r.*<2X 

jjApCrt“-y--

--------------c&ot «*<■»

ThTwui Fjj~~ niinituM w7 
i liifuna -----------■T--7—

!< ; ?J CUI 01 Dllht

C-?HlS££*f J»*V!Cf OAli I <? lfl¥l Ci? *1

:i>9 Um FrevUsua 
tkhtscn

SICNATVSt CS G-7HEB VTHE'PK'P TIO’

45 _ JO 
n »*Tun«u

_____ 05 091 35
3? CtUl'ICX'UMUliMIGH Oil! <n tf(u»!tr J4 iff

; loon so

ll>f IM 3LU

I'M MJC1



00000

1 3«r«ol 2 Nw

.022992 ZamBERNARDI ROBERT

---------------------------

41 573 CF

iwoe

O*«d»

GS 1( 2

oio SAitr* sau MW SAlAftT ft AU

Sokx* Cfodt

rm A<r>ON

AOI1*4

S 7,943 94/(4/62 GS 1C 3 s a.aou 04/12/64

Ik ftwMQrkt *nd Awfh*wMra*ow

/

t

/ NO EXCESS LWOP ‘ / 
/ IN PAY STATUS AT END OP WAITING PERIOD 
/ LWOP status at end of waiting period

clerks initials audited by

!
0 0

CERTIFY That the WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE. .

7
SIGNATURE!

I--QO?--------

PAY. CHANGE NOTIFICATION
5*° Ob*C'4’* 

(<!■!«>* (4 51)
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SECRET
(Whsn HIM In)

...,r NOTIFICATION OF PERSONNEL ACTION "

l. Himwlfi i »*« {WlMiiJJ-a-Mtii

j 7Af/?rp;-A^C

1. uwit 99 rtrzwtfl MflM 

opnp^T » r *• 'fHpn[fT t *

4 (IIKlIVf 04f( 
■0. P* re
04 । HI |C3

> UIUAH 09 laPtorMM

pEC 1! AR

. A. 1
1 i

r w 9 । । v io <r______ r. coir (tn:t« uo uaSiUKt

3<y"*7

1 (X M OlMtl lUAl HllHHHI

59 L'SC MO3 ■
u w » k j « to a

t;7An

1 OICUIMIKHU MilHllIM

OOD TSO
POPE I S?; FfE'.O
WESTE°N PEV'SPHEPE
PEX'CC

10 I0CMIM 99 OttlClH SWIM

MFX'CQ C''^z, MEX’CG

ii. Fosiiw tine

'"?■ 'irrn 4’.r;c

If. MSI non MUUHt

^‘575

11. MOVICO OtSKNAftON

D

U, (IHSi'IUW* («, If, rft.t j Ji S^ttfihOSM Stlif 1-----

GS |-!2C.G2

li-SlAOt ANO ftp

’ O ?

i; siiAir ot lAtf

7535

it itums

PEA',-
‘TL?Z #15, rCQPAl lONAl 
rCAC)

SPACE ■ti foilzxcu/sivi: usifor rut: office or widfiHn.
19 K1I0H 

(OH
» Ui<ir : ?’ OH'ft (GOIH

1 ti.stair. A.-.

H l.'MiSfc , 21 HHFCKf 
i43t •' COOt

:< Hdqtu j n o*ft of i>tn

UA

':« sin cr chip* It. OlTf (I Ul

M. (CUUHQVUrtUiU

E.OD DATA

!$ VFT ffiit/ iMyimt <0 jccui >u‘u«in hv

iW.i H| 0111

< Ji SKutnr ! 
! tFO 6*3 j

U Wit cos? Of 1/ (4s^. «Ff i 3| lAttft (AHbOH

j: v.Huho* 
04 H <001

if SWIM !m &i?»
tmtitiit rr-'-';----------rr.r,—

fl HU tlfltf1

FtCIUt IM &i 15A.rl

SIGNATURE OH OTHER AuTHENTiCA I ION
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A'M: I ’ A°R : 3

SECRET
(When ruled tn)

err
NOTIFICATION OF PERSONNEL ACTIONI

I. st mi miti 1 KAMI fUSf »ItSI MIP51C) •

022592 ZAMSERflAyOI ROBERT
1. MTQIC Ct KhU* •

4. (HUM! OATt s ancon oi unoTttm
NO. 9*. TN

PROMOT1ON OU| 1U |63 REGULAR

II HMUti

«. nmos^ nor V !0 Cl i. coir (tutu no. cmhuuu

3125 5700 3007

1. CSC 01 OlKII UC*l AVIKOIHV

50. USC Ur-3 JW f0 V X Cl to (f

». «>c><uitio>u giiiwitioat

□pn TSO
FOREIGN FIELD
WESTERN HEMISPHERE
MEXICO

10 tOCAtlOK 01 OFfKlAl SUtlOK

MEXICO CITY, MEX'lCO

IL P0SHI0M 1 Hit

?D- TEO: A’DS

it. rosinoN mm

0^75

IJ SEIVICE OtSKNAflM

D

11. (14SSIFIUTI0N WHf OUll |GS, II, rh }

GS

il okwatiomi nuts

01 30.'J

14. CU0E ANO SUf

10 2

17. SAUXV 01 1AT(

7535

•PACE BELOW FOB EXCLUSIVE USE Of THE OFFICE OF PEHSON’NEL

IL ACTION 
i?0(

jo. 1 21 Cfi'.'.t (asms 1 i> '.ijnca
ied* J' -v..*,! .t-.r j (wl)C

H* 'l!f"'75 I TS
1 ! . ’ '

7J. INIUHt 
(GOF

24 pJ OAU OF IHTH { 24 0K£ Of SIADC
(*1< l~^o t.» y, r„

3 pV'-'nl ••'Vl»|f53

a Bit ■?» vrcill |K. ’tlU(M(al 0M» J} VMIAMfi 
SATA (OOt

j7 ccsHcnGMAMcniAJien omi

•10 P ■r|-a.. i"“ ■ TTl j MO C*. *
'll!

EOO DAT^^

! V SAIL (ff HI

HCll ( MAUh iHMWtJj HL :t»v COM’ MU I 37 <0»C (Oil?. OAff I 3!. (AHfi UFfCOH J JI.

H'UftHf : JI til 
;fo ho |

iicpifr no

:ooi

hnim vuvt«»wnH sum o*n I 42 (Wl CAT.; 41
1 wo*

FfDfirSL TAX SAIA suri tai

J 42

*«G

UGKATUPE OP.OTHEP AUlMptT-CAHON

11 J (When f In)
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!’■ n^ne.'is’jiTxtTU PHnvUIQUS OF PUBLIC L*h 87-793 AN“ Of I 
vfc’aTEP 1 AUG1 ST 1V«6, c*|.acT IS ADjUSTfe aS FCLLCU'. 
CFFfCTTYC 5 vANUAP* 1964.

M " 5 SERIAL OHGt, FUNDS GM-ST
old 

Salary
• NE'J 
salary

7A»&cp>'AO'. f aoc^qf 072597 41 575 CF GS 10 2 J 7.535 $ 7.945

BWS: 19 JAN 62
SECRET 

(Wh«n Filled In)

OCF
NOTIFICATION OF PERSONNEL ACTION

1. Mtui BtfMEt . 1 Will (Ull-run MIDDU)

022592 । ZAMBLRNAROI ROBERT
1 HAtufi or ntsomi mhos z 4 EUKIIVl Mlt 5. taUCOIT Of (MflOYMENf

PROMOTION
«O l'* Y»

01 1 ?l| 62 REGULAR

it.

«. FUNDS

1 j y io »
V 10 (f f (0S1 (Ulfl W (HAlCUilt

2125 5700 3007

t. (SC Ot OTHU LEGAt AUlHOlin .

50 USC U03 J1 1 (INI
1 1

X (f 10 (f

.. otci.ii.noMi sttifiri'jtn.

odp > so
FOREIGN FIELD
WESTERN HEMISPHERE
MEXICO

10 10U1I0M Of 0M|(l*l STATIOM

MZX-ICO CI1Y, MEXICO
II. toilTtea HHC

10 TECH AIDS

U POSITION NUAtti

0575

13 CAREER SUVICt OCSIGNAllON

D

u. <u$s,Fiun:« wxE^ri? m u, *< 1

GS

IS GCCUFATiONAt suits

0136.01

U COADE AMO Mfp

09 1

17. SAURY OR RATE *

6U35

DATE Or lf|

13 HU EUlltS

42. IUU (AlH £f SATA FE9UI STATE Al DA A

I7.TURE OR OTKIZH AUTHENTICATION

Ferm 
361

'Joe Pr«V SOU* 
Ed J AC'n

SECRET

>tt (GOING

22

« vn mu

•PACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERRONNE] 
| 22 JLUiGN | 23 ItiTEGRU [14 H^ui j ?S DUE Dr |H!H l~F7 CATE 0E CFA3E 

-1 (Mt I (ODE | Ude F~a--------- --- --------- 7“*“"“

i >15075’ j 3 ! 05 : 09; 35 ’ 01

UTJU'AUT O*'ta !3l’ ItPUtATlQM J32 CO«it(l!O’»-(A»i(tlUnG»i ami 
2A7A iGDE ---—'• r~--------- .-------------------- ■ 1------

f ’ rt ; 3 ‘ ’’ ! EOO D

3 1 . 62101
3). KCMIH

RW M0

I? ’t^s’EkT IrA'E |ja mh S(8V 7aE5if4rO i j» UCU / «EAl’M INSUUSCE
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ar - 7:a <no
ADJUSTED AS eCtLO

><4'‘E se’ijl or5ij funds g^-st Saury g^-st sAu

ZA’n_ a ..-’QI R?S-RT C22*?i- U657? C- 09 I 5 f.43’ Q9 | ? AA

£7 5M>

1. Seeiol No i Mom* ) Cort Conte* Nwmbor 4. IWO^ Havre

022392 ZAMBERNARDi ROBERT <6 979 CF fO

5 <xo SALAVY RATt & NfW $AIAAV 8ATf 7. TYPf ACTION
- Grade Stef Safety loo fit Dote Grade Step | Sdory fttectn* Do*e n» LU AOJ

GS 09 IS 6,675 01/21/62 GS 09 2jS 6,900 01/20/6J « >

B. Be«naA» ond Avfh«*f*a*o«

/ / NO EXCESS LWOP
/ / IN PAY STATUS AT ENO 3F WAITING PERIOD-------- '.v

/ / L«0P STATUS AT END OF WAITING PERIOD •
clerks initials AUDITED SY

I CERTIFY THfi 0 0T THE WORK OF THE ABOVE NAMED EMPLOYE^ 13 '
OF AN acceptable level OF competence,

SIGNATURE:g^ m
'

Lo
» >

< 
1*

 o° ;)o
oo

o 
bc

oc
o C0°~ 0AT£

PAY CHANGE NOTIFICATION ■1/

SECRET

i 
I

1

(Whon Filled In)

omelet SECRET I*1**
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BIT: S DEC i960

OCF
NOTIFICATION OF PERSONNEL ACTION \

1. $(kiu Numti j 1. «*«( it«r ritnatcou)

022592 JzAMBERNARDI ROBERT

1 MAlUlE tf PtlSOMNEl ACT10M 4 (MECTlVCOATE J (ATlOOtT » (W10HIENT
NO 04 ’<

PROMOTION 12 । 25 । 60 REGULAR
K V TO V f TO H 1 COST (tNTII MO. CNAUtHit I OCM OTNtl IECAI 401MOKITY

4. FUNDS &---------------------------------------------------------------------
r a t# * x « t» a

1125 5700 3007 1 $n use >03 4

t. QICAMlIATlOUl OCSlitlTIOMS 10. COCAIIM OF OFFICIU JUTlOM

DDP TSO
WESTERN HEMISPHERE 1

MEXICO MEXICO CITY, MEXICO
II. fOSIIIM Tim 11 roiHlOM NUHlIt JI CUt'l IEIVICI DfSlttinON

10 TECH AIDS 0575 -0
14. (UniFIUIIOR SCHCOQlf (Ct. Wl, *< I IS MCUP4II0MAI Sf tits 14, CtAOt AMO STEP [ 11 UUCT 01 UTE

d’J OI36.63 08 i j 5885

14. tlMAIIS

SPACE BELOW FOB EXCLUSIVE USE Of THE OFFICE OF PERSONNEL

1? ACTiOH :o io;ior 1 ?>. oi’iif (ooi»4 . | it union j n imtctti 24. Hdq<n. 25 G*!E OF BitIH ; H H'i OF HAST ' V. SHE OF LEI
<•* । .-.-.hiu Ho£ | t00E Id OA »• [ «-• <» | VO DA Y<t

22 10 ^6575 JTS |*5O75 I 3 05 । 09 । 35 : 12 . 25 i 60 ! 12 i 25 j 60
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SECRET> tfl

FITNESS REPORT '
ru*LOYEE sr.RiAl AuUmIr I

1 22592 / 1

S. SERVICE DESIGNATION 
KURIOT

SECTION A GENERAL
i. n«mk rt..o iriftti (MiMit)

ZAMBERNARDI, Robert M.
|>. DATE OP RIRTM 

. | » May 1»35
ST A 
N

A. GRADE I

Orp/piy/BR OP ASSIONMfiTNT
WH/III/MEXIIQ

SPECIAL (SpoelfyJ

s. CAPE ER STAPP STATUS S. TYPE OP REPORT |

unr v« ifliAi e X m«Mere mtvtwwra tUtVtAU RE A*F’C*C**ENT'»UP<RVI0©n 1

PKNOtNQ DKCLIMSO DENIED ANNUAL RE AWGNAAENT/EMPLOY EE ........................ 1

10. OATS REPORT DUB IN O.P.

31 August 1961 
SECTION B

' ft. REPORTING PERIOD 
prvan 
7/1/60 - 6/30/61 ________________________ _,

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES , ~
Litt up to ala of the moat Important specific duties performed durlng-tho rating period. Insert rating number whlch best describ'eethe
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in perfermbn** of that duty. All employees 
with Supervisory responsibilities MUST be ruled on their ability to supervise Ondfeata number of emptawuee eupeevtae<L

1 • Unsatisfactory • Barely adequate ]> « Acceptable""] 4^«"Competont, ]S • Eicelldht * Superior ] 7 » Outsfondlng j

RATING 
NO.

6

ttAJfjNol 
NO. - 1

5 |

RATING 
NO.

rating!
NO. I

5
5 I

RATING 
NO.

RATING ]
NO. 1

JPbCIFIC UUT r NU. 0

6 •

EVALUATION OF OVERALL
Take Into account every thing.about the employee which influence* his offoctlvanes* in hi* Current petition • perfdrmonco'of specific 
duties, productivity, conduct on fob, cooperativonesa, portinent personal traits or habits, particular limitations or talents. Oasedan 
your knowledge of employee's overall perftrfmo/jcc dur Ina the rating period, place the rating number in tKe bon corresponding lathe 
statement which ir.JHt accurately reflects his level of performance.

SECTION C IN

1 « Performance 
2 • Peifarmnnco 
3 • Performance 
4 • Performance 
3 * Perfoiinoitco
6 • Performance

in many important respects falls to meet requirements, 
<nneta moat requirement* but ia deficient In one of more 
clearly meet* bosie requirements.
clearly exceed* basic requirement a.

In nwury reaped it outstanding.

important respedA.
RATING 

NO.

5

SECTJ.QH.P_ ___________ ___________ DESCRIPTION OFJHE EMPLOYEE_______________________________
In the rating boxaa below, check (X) (he degree to which ouch characteristic applies ta (Ke employee 
de dagroo J2 • Limited degree |^3 • Normal degree Jd • Above average degree ;5 - Outstanding degree

CHARACTERISTICS

GETS THINGS DONE

ACCEPTS fiESPONHtniLlTIF.S  

CAN MAaE DECISIONS ON Hit OWN WHEN NEED ANISES

OOE’i MIJ JOO WITHOUT STRONG SUPPORT

Fi CH.iTAT.ee SMOOTH OPERATION OP HIS OPfICC

SECURITr CONSCIOUS

ISCIPLINE tN ORIGINATING, MAINTAINING AHO DISPOSING OP RECORDS 

THtfl (Sp^cilv);

NOT RATING

SEE SECTIOS' *S" L»V HEVERSE SIDE
fUKM 45 3s<qlc 'fc »»R«vtous editions. SECRET



SECRET OEft**(Ubn„ l-.lln.l In) ''"tOFpf-.
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE __ ______ ~
$lr**« tfr**g*h« *••«* w»cKn«»»«» dcinonitrafed In current poeltion. Indic o** augg*•Ilona mode fe employ»» few Improvemen* of hl* 
work. Give recommendation* lor hl* tfoinlng. Describe", If oppropriot*, hl* potential iJl'zdevelppment ond for acaumlng greeter re* 
*pon»lbllltl**. AmpUfy c* etploln, If opproprlofe, rating* given In SECTIONS B, C, on^^tFl©pfavKjb the Wit* bo*l* for doferminin 
future personnel oc*ictt*« vj /If

This officer is willing, and has become much more cffecAijne-and auro of himself 
during the past year* He is an excellent photographer and thia wfWfhia increasing 
resourcefulness in support of operations, has resulted in some unusually good work 
of the ops support type.

Thia officer has a pleasant personality, is wall liked, gets along well with 
his fellow.employees, works overtime without question, and is well adjusted to over­
seas life in Mexico. Tho-Statlon is very pleased to have him for another tour as he 
la most definitely a part of our operational capabilities.

ggHBSfwaa commended by COS, Mexico in January 1961 and a review of this file 
should include a review of HMMT-1798 dated 12 January 1961.

IF REPORT IS NOT HEINO MADE AT THIS TIME, Mt REASON,

SECTION F CERTIFICATION AND COMMENTS
11. BY EMPLOYEE
| 1 certify that 1 have seen Sections A, B, C, D and E of this Report.
I DATS

1 13 September 1961
SIGNATURE OF EMPLOYES

~ /a/ Robert M. ZCambernardi '
I2, BY SUPERVISOR
I MONTHS EMPLOYES HAS SEEN 
1 UNDER MY SUPERVISION 

| 12 months

IF THIS REPORT HAS NOT BEQN SMOWN'TO EMPLOYER, GIVE EXPLANATION

KMPlOYkd UNCSCW Ai\ SUPERVISION LEVS THAN 90 DA VS - 1 IhKPORT MADS WITHIN LAST 90 DAY*

OTHER fSp*C»fvvk

I WOULD HAVE OtVttN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO'SIONA TURK :

1 13 September 1961 Deputy, Chief of Station /.«/ in pseudo |
1 3-

BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THtS EMPLOYES A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNQT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENT LT PAMILIA1* W*TH.T.H<-EMPLOY.CR*S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

(date OFFICIAL TITLE OF REVIEWING OFFICIAL 1 TYPED OR PRINTED NAME AND SIGNATURE

1 13 September 19ol Chief of Station I /e/ in pseudo
SECRET
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SECRET
Fitted tn)

SECTION A

/'fitness Report
22592

NUMBER

GENERAL_________
<> OATS OF BIRTH

9May 1935
>. sex 4. GRADE I

M GS-7 1
8, OFFICIAL POSITION TITLE

IO TECH AIDS

fUfiddl*)

AAMJBERNARDI Ro bert_______
S. SERVICE OBSIGNATION 

KiMer ■
>. OPP^OIV/BR OF ASSIGNMENT

S. CAREER STAFF STATUE 0. TYPE OP REPORT |

NOT ELtOIOLK Mtwacn ocrcRRCo INITIAL hcAsaiaNMCNT/swPCRruun 1

PENDING OKCLINKO DENIED X ANNUAL RE ASSIONMCNT/CMPLOVCC I

SO. OATC REPORT OUC IN O.P. tl, REPORTING PERIOD 
From To

SPECIAL (Jpee//p> --- 1

EVALUATION OF PERFORMANCE OF SPECIFIC«CTIONB
List up to sIk of tho moat Important specific duties performed during the rating period. Insert rating number which boat describes the 
mariner In which ompleyee perlorms EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees 
wltlt supervisory responsibilities MUST be rated on their ability to supervise (fodloefe fttinbvr ot empfoyeee euperrtee^.

I * Unsatisfactory * Barely adequate Acceptable |d • Competent [s^Eitcollent |6 * Superior |7 ■ Outstanding

T NO.

6 .

RATING 
NO.

RATING 
NO.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

RATING 
NO.

RATING 
NO.

RATING 
NO.

SECTION C
Toko Into account everything about the employee which Influences his effectiveness 1n his current position • performance of specific 
dirt lea, productivity, conduct on fob. cooperatlvonoat, pertinent personal traits or habits, particular limitations or talents. Based on 
your Knowledge ol employee's overall performance during the rating period, place the rating number In the Lok corresponding to the . 
statement which most accurately reflects his level of performance.

4

4

6

Lena! poaaible degree | 3 * Limited dogrec |3 . Normal degree 14 • Above overage degree ■ $ * Outstanding degree .

1 > Performance in many important respects fails ta meet requirements.
2 • Performance meets most requirements but Is deficient In one or more important respects.
3 - Performance clearly meets basic requirements.
4 • Performance clearly oxeeods basic requirements. *
5 - Performance in ovary Important respect Is superior.
6 • Performance' in every respect Is outstanding.

RATING 
NO.

4

SECTION P_________________________ DESCRIPTION OF THE EMPLOYEE , 1
In the raring boxes below, check (X) the degree ta which ouch characteristic applies to the employee |

SEE SECTION ON REVERSE SIDE

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT | R ATtNQL . ‘ • - 1
served! 2 3: " "i-

GETS THINGS DONS

RESOURCEFUL X
ACCEPTS RESPONSIBILITIES ! X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 1 X
DOES HIS JOG WITHOUT STRONG SUPPORT ‘ | X
F ACILiy ATE5 SMOOTH OPERATION OF HIS OFFICE f X
WRITES EFFECTIVELY j ! X
SECURt T7 CONSCIOUS

THINKS CLEARLY ’ 1
X

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OP RECORDS j i X
OTHER (Spicily): j - I
FORM jC 
■5-34 SECRET U)



fWht'ft t'ltlftl
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE . , ~ I
Strata efrangtht end wrokneiiet da«n9ft*fr<Had .n currant petition. IndiccHa tuggatflama m»da to ampler** I
work. Give racpmmandotle^t lor hit Heining. Datcrlba, if npproprlala, hit potential for daualepman* ond for ottvmlng groertor r*~ I 
■pontlblllHat. Amplify or explain, if appropriate, ratings given In SE'CTIOHS B, C. and O fo provide fho beef batle for deferminbtf I 
future pereonnel octiont. r, I

lion fill ’tt I
This young officer is conscientious And willing. He is an excellent photographer I 

and fulfills duties related to photography (which is hie principal duty) in completely! 
satisfactory fashion. ^OOM I

He is willing to take on any assi^rraontc given him; is will < ng to put in any I
amount* of overtime needed to get assignments completed within the prescribed time, I

BY SUPCRVISOR

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE'

1 certify that 1 hove seen Sections A, B, C, 0 and E of this Report,
DATS 

27 Oct I960 S

SIGNATURE OF EMPLOYEE 
ubject signed form 45a in pseudo. i

2.
MONTHS BMPLOYSK HAS 3K6N 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT OgflN SHOWN TO &MPLOVSC*. QiVS SAPLAHATION 

o >

l> REPORT ISNQT BEING MADE AT THIS TIMO. GIVE REASON.

GMPLOVEP UNDER MV tUPCRVlStON UM THAN 00 DAY* | REPORT MACE WTTHIN LAST 90 OAV9

o Th c « 6<P*eitr)'

OATS

27 Oct 1960
OFFICIAL TITLE OF SUPERVISOR TYPCO OR PRinTCO HAMR AND SIGNATURE

Winston Scott
3. BY REVIEWING OFFICIAL

C0MM8NT-5 OF RKYlF,WINO QP£IC»A4.

1 WOULD NAVti GI¥t£N Tnii 6MPLOYCS ABOUT THE SAME EVALUATION. * |
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. . I

LWpULD^HAVg OIVEN THW EMPLOYEG A LOWER EVALUATION. F I

1 CANNOT JUDGE THESE EV A L U A TIONS; 1 AMlfOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PfcRF ORMANCS. I
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SECTION C EVALUATION OH OVERALL PERFORMANCE IN CURRENT POSITION

SECRET ”*4^#
' (T(7i<>n Fitted tn) ' MV

FITNESS REPORT
EMPLOYEE SERIAL NUMBER 1

122592 j-

SECTION A GENERAL 1
1. NAME*' U-mO (Fttef) (ItlMlf)

Z AM BERNARDI Robert M.
t. OATS OF 0IRTM

9 May 1935
9» SEX 

M
4. GRADE 1

GS-7 1
*. SERVICE DESIGNATION 

dt
E. OFFICIAL POSITION TITLE

PHOTQG GEN
7. OFF/DIV/OR OF ASSIGNMENT 1

BDP/TSS/TA/PSD I
*, CAREER STAFF STATU* *. TV RE OF REPORT " ' |

WOT ELIGIBLE MEMBER DEFERRED INITIAL RE ASStONMKNT/SUFCRVISOR 1

X PENOINO ' OKCLINCO DENIED X ANNUAL rsamionment/cmplotc* 1

io. d*T« «s»o«t out iti b'.n. .s.ortino .srioo

30 June 1959 Dec 195* to Jun 1957
SPECIAL (Specify,) 1

SECTION* EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES . 1
List up to elxaf the most Important spvciflc.dutiee-performed durln&the rating period. Ineertratlng number which best describe* the 1 
manner in which omployae.pgrformS EACH specific duty. Conslder/ONLY,effectiveness in performance of that duty. All employee* I 
wlth ewpervieoey r*ep<*n<ibiil1ie* MU$T ba rated-on their ability to supervise (indicate’menber o/omp/oyeee etgwrvteedh 1

1 • Untatltfotdorr 1 2 > Borefy cdeawato 3 • Acceptable 4 • Competent ]$ * Becettent |6 • Superior 7 • Outstanding. - |.
ATING 
NO.

3

A.TINQ 
NO.

4

sting 
NO.

4

ATINO 1 
NO. I

4 
■I.C 1. 

iriNd-l 
NO. -1

5

TINO 1 
RO. 1

3

Tukfl into account everythin? about the employee which Influence* hl* effectiveness In hi* current position • paHormance of specific 
duties, productivity, conduct on |ob, caoperatlvenes s, pertinent persona! troll* or habit*, particular limitations tSt talent*. Based on 
your knu«*lodqe of employee's overall performance during the rating period, place thd rating number In the bos corresponding to th* 
statement which most accurately reflect* hl* level of performance.

FORM ,g
Q.q9 oasouCTE previous edition*.

1 » Performance In many Important respects foil* to meet requirements,
2 • Performance meets most requirements but Is deficient In one or more Important respects, 
J » Performonco clearly meets basic requirements,
4‘. Periormonco clearly exceeds basic requirement*.
5 * Performance In every important .respect'1* superior. • • ’ . -
6 • Performance In every respect’Is outstanding.

RATING 
NO.

4

SECTION D DESCRIPTION OF THE EMPLOYEE 1
fn the rutin? bores below, check (X) the degree to which each characteristic applies to the employee |

1 • Least possible degree j 2 • Limited degree | J • Normal degree ] 4 * Above average degree | 5 • Outstanding degree J

CHARACTERISTICS
NOT 

AP?Llt 
CABLE

NOT 
OB- 

SERVEO
RATING |

1 i J . 4 3 1
OKTS THINGS OONS XX
RESOURCEFUL - , XX.
ACCKPT.8 RCSPQNStOILfTie* XX
CAN MAKE DECI9I.CNS GN MIS OWN WHEN NEED.ARISES X X
OQEO MIS JOB WITHOUT STRONG SUPPORT ‘ XX
FACILITATES SMOOTH OPERATION OF HiS OFFICE “ XX
WRITES EFFECTIVELY XX
SECURITY CONSCIOUS XX
THINKS CLEANLY XX
DISCIPLINE IN ORCGIHATINO, MAINTAINING ANO DISPOSING OF RECORDS XX )
OTHER {Sp^citrjr ___ J 

I
SEE SECTION *E* ON REVERSE SIDE j

14)SECRET
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SECTION E

■ poc sjblhfles.

SECRET 
FP?»»r//hj 

NARRATlVE*DESCRIPTION‘dF MANNER OF JOB PERFORMANCE

rpleln, if appropriate, rating! given In SECTIONS B, and O to provide the best basil (or determining

Subject's knowledge of photography is increasing at a steady 
PACE. HE IS VERY ATTENTIVE TO HIS ON-THE-JOB TRAINING AND APPLIES 
IT VERY WELL. CONSIDERABLE INITIATIVE HAS BEEN SHOWN BY LEARNING NEW 
METHODS AND TECHNIQUES. THIS IS PARTLY OUE TO THE CORRESPONDENCE 
COURSE, IN PHOTOGRAPHY, IN WHICH HE IS CURRENTLY ENGAGED.

SU8J£C7 LACKS SOME CONFIDENCE IN HIS ABILITY TO PRODUCE 
PHOTOGRAPHIC PRINTS, HOWEVER, IT IS FELT BY THE RATER THAT THIS IS OUE 
TO HIS LIMITED EXPERIENCE IN DARKROOM TECHNIQUES AND* PROCEOURES. THE 
RATER FEELS CONFIDENT THAT SUBJECT WILL OVERCOME THIS LACK OF 
CONFIDENCE SOON,

CERTIFICATION AND
11. BY EMPLOYEE
| / certify that 1 have teen Sections A, B, C, O and E of this Report.
fDATS . SIGNATURE OF EMPLOYEE

la. BY SUPERVISOR
1 MONTHS HAS 9£K9
| UNDER MV AUA&A

J 12 2 __ _____

IP THIS REPORT HAS HOT BEEN SHOWN TO EMPLOYSE, OIVE EXPLANATION .

Subject left PCS, Mexico City June 20, .1959*
IF REPORT 19 NOT BEING MADE AT THIS TIME , OIVR REASON.

j. IvMPLGVftfc ijieZ&X V/FBMV ISIQN LE99 THAN 90 009 j REPORT MAOS WITHIN LAST 90 DAYS
| jOTHSA

| OATS OFFICIAL TITLE OF SUPERVISOR

j 25 June C/TSS/PSD/OSL

I COMMENT? GF fi£Vl€at!H9 OFFICIAL

13. ,- BY REVIEWING OFFICIAL

1----- 1 WOULD THfJ fiMPLpYER ABOUT THE 5 AMF. S V> LUA T1 CiH,

1 WOULD NA 'fji. Gf THIS EMPLOYEE A HIGHER EV. ALUATION.
1 WOULD HA7T GfZ<*» THUS EMPLOYEE A LOWER EVALUATION,

1 CANNOT J[/D-Cf THKlg EVALUATIONS. 1 AM HOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. '

1 DATE OFFICIAL TITLE OF REVIEWING OFFICIAL T

Q
x

K
'-Li 

tj 

Lx 1 . 0. Tech. A 1 D 5

JR«

SECRET
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SECRET 
(Thun nned tn)

SPECIAL (Specify;

Also Promotion

FITNESS REPORT
tMFLOTBB SERIAL NUMBER

122592

$E

i. a

CTION A GENERAL
AMI (Ftntj (WMlt)

ZAM BERNARDI Robert
1. OATS OF GIRTH

5 Sept 1935
J. 9SX «. GRADE

M GS-5
». SERVICE DESIGNATION 0. OFFICIAL PO$:’ION TITLE 

DT - PUOTOG GEN
?. OFP/DIV/OR OF ASSIGNMENT

DDP/TSS/TA/PD
s. career STAFF STATUS •« TYPE OF REPORT

X NOT ELIGIBLE | |M«MB£R | (DEFERRED 1 INITIAL RE ASOIGNMEN T/IU PER VISOR
FCNOINO | | DECLINED [ |o«NICO 1 annual RE ASSIGNMENT/EMPLOYEE

D«cember 1958 
SECTIONS

II. REPORTING PERIOD

fJTc 1957 to Dec 195&
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most Important specific duties performed during the rating period. Insert rating number which best doscribos ltoo 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of .that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Rtdicete ntsnber of employee* *up*rvl*e<>.

4 - Competent ]S - Excellent j6 ■ Superior |7 • Outstandingly adequate 3 ■ Acceptabl<rT

RATING 
NO.

INTCRp

3

1 • Unsatisfactory

BATING 
NO.

4

SPECIFIC DUTY NO. B

RATING 
NO.

IATINQ 
NO.

RATINE 
‘ NO.

RATING

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION7SECTION C
Take Inta account everything about the employee which Influence* his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooparativono**, pertinent personal traits or habits, particular limitations or talent*. Sated on 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance in many Important respects falls to meet requirements.
2 • Performance meet* most requirement * but I* deficient In one or more important respect*.
3 • Performance clearly meets basic requirements.
4 • Pvrfoimanco clearly exceed* baste requirements.
5 • performance In every important respect is superior.
6 • Performance

clearly meets basic requirements.
cleoriy exceed* baste icquiroment*.

RATING 
NO.

4

In every respect is outstanding.

3

SECTIQN-D ______________________ DESCRIPTION OF THE EMPLOYEE_______________________________
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 « Least possible degree [2 • Limited degree I 3 • Normal degree ]4 • Above average degree 15 - Outstanding degree

45 OBSOLETE PDE

1 • ; CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
ob­

served

RATING

1 2 3 4 s
GETS THINGS DONE * X
RESOURCEFUL '• • X
ACCEPTS RESPONSIBILITIES ' ! • X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT • X
FACILITATES SMOOTH OPERATION OF HIS OFFICE 1 X •

WRITES EFFECTIVELY X
SECURITY CONSCIOUS ■ X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS j X 1 i

OTHER (Si'eclty): Wi 1

SEE SECTION QV REVERSE SIDE

SECRET
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SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Mr. Zambcr.haroi joined the photographic Support Division in January 195^ *<™ 
no PHOTOGRAPHIC CXP£Rt£r.CC. Mr. Zambernardi has progressed very rapidly in his newly 
chosen field during the past year oy taking an active interest in his on the job 
training and by displaying considerable initiative in LEARNING new methods ano 
techniques. Mr. Zambernardi is supplementing his agency training by completing a- 

correspondence course in photography given by the New York Institute cf Photography. 
In relatively short time, Mr. Zambernardi has developed into a valued asset to this 
division.

Because of his brief background in photography, Mr. Zambernardi lacks some 
CONFIDENCE IN PERFORMING HIS DUTIES. THE UNDERSIGNED FEELS CONFIDENT THAT.THIS 
WILL REMEDY ITSELF AS MORE EXPERIENCE IS GAINED.

SECTION F CERTIFICATION ANO COMMENTS
BY EMPLOYEE

OATS
/ certify that I have seen Sections A, B, C, D and E of this Report. 

|f<«AATURe OF EMPLOYES

2, _________ • - .________________________ . BY SUPeRVISOg________________ __________________ '•
MONTHS EMPLOYEE HAS BEEN ^TP TMS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION |

| Subject on leave, will be shown to him later 
i* RRPORT il NOT BEING MADE AT THIS TIME, GIVE REASON.

OTHER (3'pvclfr):

DATE
a,3// 2/ y/

OFFICIAL TITLE OP SUPERVISOR

t/jSfrSj/cJl

BY REVIEWING OFFICIAL3.
t WOULD HAY8 GIVEN TKI5 EMPU>’££ ABOUT THE Sa'mE EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION;

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

COMMENTS OF REVIg ViNG OFFICIAL

Mr. Zambcrmaroi is presently performing the duties of a GS-7 photographer 
WITH THIS Division IN A MOST COMPETENT HANNER. IT IS RECOMMENDED THAT HE BE 
FAVORABLY COM31 OCRED FOR AN INCREASE FROM GS~5 TO GS-7 •

DATE 1 GFFJCJAL TITLE OF At VIEWING OFFICIAL TYPED

23 Dcccmbcr 195® I DC/TSS/PSO

SECRET
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