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g bJUN872

Mr. Tonaont H. Baalor

Dear Petes

Aa you reach tbs end of your active career 
of Coromrrwnt service, I want to join your friends 
and colleagues in wishing you continued success 
and satisfaction in your re tiro mo at.

You have been privileged to face the challenge 
©f important responsibilities during your more than 
twenty-five years of service to your country, lbs, 
success with which you have met this challenge ehbtetd 
be a source of lasting pride to you. v --

May 1 extend to you, personally and officially, 
my sincere appreciation tor the important work you 
have done and my warmest hopes that you will Had 
full enjoyment io the yea re ahead. \

Sincerely,

’ _ ' ' Ua7sq>

Richard Helms 
Director

Distribution:
Of - Addressee
!•’ - DDCI
1, - ER
1 =• D/Pers
1 - OPF
1 - ROB Soft File
1 - ROB Reader

Originator:

/s/Harry J?it:!ier 
'■ JU\ jzr^

Director of Personnel

OP/RAD/ROB/PJScideI:jat/3257 (21 June 1972)
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ADMINISTRATIVE - INTERNAL USE ONLY

30 June 1 972

MEMORANDUM FOR THE RECORD

SUBJECT : Retirement - Tennent H. Bagley

1. The retirement of Subject, effected as a result of a 
memorandum from the Head of his Career Service stating t?_at 
he is surplus to the needs of the Service and that his retirement 
will be recommender! to the Director under the provisions of the 
CIA Retirement and Disability System pertaining to involuntary 
retirement, in no way implies an adverse action. Subject signed 
an application tor retirement of his own volition in order to 
qualify for an immediate retirement annuity. The liberalized 
criteria for such separations was established by the Agency to 
parallel similar actions under the Civil Service Retirement 
System in accordance with FPM Letter No. 831-23, dated 
10 December 1969.

• 2. Any inquiry received concerning the nature of the
separation of Subject from the Agency should be confirm.ec simply 
as a retirement.

.•OM-NISTRATIVE - INTERNAL US ' .ONLY
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1 2 MAY 1972

MEMORANDUM FOR ; Tetuient H. Bagley

SUBJECT : Involuntary Retirement Under the CIA Retirement 
and Disability System

L This will confirm a previous discussion with you concerning the 
problem of a surplus in your career service of on-duty strength in relation 
to new reduced ceiling and the consequent need to effect a reduction in personnel. 
At that time you Indicated your willingness to assist your career service in 
reaching its reduced personnel ceiling by accepting Involuntary retirement.

2. Accordingly, and in order to establish the necessary conditions for 
involuntary retirement under CIARDS, i have determined that you are surplus 
to the needs of your career service and will recommend your retirement to 
the Director, effective 30 June 1972.

3. I urge you to contact the Retirement Affairs Division, Office of 
Personnel, where every effort will be made to provide whatever information 
and assistance you may need in preparing for your proposed retirement.

Thomas’H. Karu|icssin£>s 
Deputy Director for Plans

WE t > ?
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CM RETIREMENT AMD DISABILITY SYSTEM 
Roquoot for Retirement

I, * Main* of Applicant t TcnnontH. Dagley DOB I 11 November 1925
Crade i Cf-16 Position i Chief of S Ulloa, Brusoole >->
Office/Di vie ion । European Division c‘ ’
Career Service « Clandestine Service ' = T

II. Date Requested for Retirement : 30 June 1972 (Involuntary) . o
Age at that Dato t 4i
Years of Creditable Service i 29
Years of Agency Service • _ 21 ■ JI
Years of Qualifying Service I _ 13

in. Applicant’s Career Eervice 
Recommend? • X Approval ___ Dioapproval
Reasons tor recommendtog dleapproval -

IV. Retirement Board .
Recemmeade i ,X Approval ____ Disapproval
Reasons tor recommendlag disapproval** • • --- I I - ■ II 111 II -1 I ■ I UI 1 - - - I . L I. J II II ■ I-—M—>U

V. Director of Personnel
Recommends « . X Approval .. _ . _ Disapproval
Reasons for recommeodtog disapproval;^___ .

f;-- , r../B/Harry.iS. WsW. .. - ^.JU/V/972
UIMU I'f—«^u. IM     i—^-»||.| , a « |»II f PVV ■«■>* I »■     i»i. .■■ I. in ni.m » I —

; . , . , Director of Perooncei Data

Vi, Action by Director of Omtrai fcteHigonco t /
; . f/z Apprbvjd __Disapproved

’ ■ ..■Director of Central Intolligeneo .Date
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o ■ EYESGriLT . 1 -I < f .♦

: 5 May 1970 ■
I '

i!

1 MEMORANDUM FOR: Secretary, CSCS Board

SUBJECT : Recommendation for Promotion to CS-17 — 
Mr. Tennant H. Bagley

;i
b 1. It is recommended that Mr. Tennent II. Bagley be pro**
» moted to GS-17. He has been in grade as GS-16 since June 1965

and has served as COS in Brussels since August 1967. His
' previous assignment was as Deputy Chief, S3 Division.

.1 2. The reasons for this promotion are amply covered in my
; fitness report of this same date. I have Just returned from ah

extensive trip through the European area, during which I had a 
i chance to see and -talk with a very large number of officers
; | " || Pete Bagley is one

of two whom 1 am recommending ror promotion as a result. He is
■ I one of our very finest station chiefs, possessed of imagination,

intellect and ability personally to handle operations which very
* ' '■ few of his colleagues can match. He is one of those on whom
> ! " the future of tho Organization is going to depend, and I believe
j • that the promotion is more than Justified.

' •
j /s/

■: John L. Hart
Chief

। European Division
i 
i f

I 13 August 1970

Acting Chief, EUR Division, confirmed this nomination for the

Fall 1970 Review.

Robert W. Sheay
Secretary, Clandestine Service 

Career Service Bd
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1 9 '957

MEMORANDUM FOR: Director of Central Intelligence

THROUGH : Deputy Director for Plans

SUBJECT : Appointment of Mr. Tennent H./Bagbey-— 
as Chief of Station, Brassels/“Belgium

1. The'appointment of Mr. Tennent H. Bagley as Chief of 
Station, Brussels, Belgium, effective on or about 15 June 
1967. Is recommended. Mr. Bagley would replace Mr. William 
D. O’Ryan.

2. Mr. Bagley has been an employee of the Agency since 
July 1950, and Is presently assigned as an Operations Officer, 
Deputy Chief, Soviet Bloc Division, GS-16. A biographic 
profile, including information regarding his Agency experience 
and training, is attached-.

Rolfe Kingsley 
u Chief

European Division ..

1 Attachment
Biographic Profile (Parts 1 & 2)

APPROVAl^i^CC^ENDED: 
Deputy Dlrect\t j¥or plans

The recommendation in paragraph 1 is APPROVED:

Director of Central Intelligence

SECRET



3 October 1966

MEMORANDUM FOR: Mr. Robert N. Sheay 
Secretary 
Clandestine Services 
Career Service Board

SUBJECT: Mr. Tennent H. Bagley 
Promotion to GS-17

1. Mr. Bagley was promoted to GS-16 on 6 June 196S. 
At that time he was Chief, CI Group, SR Division. On 
1 September 1965 ho was appointed Deputy Division Chief, 
SR Division. As his fitness reports attest, his perform
ance in that position was. outstanding and when in .May 1966 
the Soviet Bloc Division was created he was named Deputy 
Division Chief of the hew Division.

2. There is little that need be added to previous 
fitness reports in my evaluation of Mr. Bagley’s current 
performance. It continues to be that of a dedicated and 
gifted officer whose energies and extensive substantive 
knowledge make a vital contribution to one of the top 
priority programs of the Clandestine Services. Much more 
important, in considering Mr. Bagley for promotion to the 
next level of the supergrades, is his potential for addi- . 
tional growth and responsibility. He would be capablonow 
nf taking charoo of* n field stnfrinn. nnrticnlnrlv ntw with

_______________ ________  I Kith time (he is forty-one) he will 
be capable of assuming the senior position in any division 
or staff in the CS. He is clearly one of the outstanding 
officers in our service.

Chief, Soviet Bloc Division



SECRti 
, d In > '

REQUEST FOR PERSONNEL ACTION 
/

DAtl F«<FAM0

27 December 1966
1 M"Al wj*S'» / 'J t,^ '

056043 ; BAGLEY, TENNENT H.
1 NAfuat c* p»»5/>*»<j acto*

REASSIGNMENT

4 t»HCTl*l D*tf »t(MVtb 5 CAt|GC«v or (A^CVAMMf

REGULAR
«Cwtm &*r r(4f

( 2l 1 (a C-

kJ l**»» vrou MO CKARQfAMt 
7134 05730000

• ITGAJ AUIMOOTTV 9f

XXX a io a

». ORGAMOATOMA 
p
. DDP SB DIVISION 

Hl OFFICE OF THE CHIEF

to. LOCAhQM O* OfWH NATION

WASHINCTOI^fl.C.

11 rasmoH <trit
POL OFFICER 2ND SEC
OPS OFFICER - D DIV CH (SG)

U POKTtOM NUMM*

0002

t> carui timer MMNAfiON

B___________
U. ClMKAOtrov »C«*!UU tM IJ>. >u.)

FSS
GS

u occvPAiiONAi utm

-^01-36.01

i» ciaoi AHO.trtr
01 1
16 2

\r. Munooun v/
15,841 /

» 20,745 ^
18. ttMAtrs

0

*>'<

DAir

12/27/66

pAH 4»G»«t>Tisft SiCNArun ci LAHia nitvtct approving o»<is

H52 k-X &~rjn SfCRCT



-00000

SECRET 
, 0 s.

REQUEST FOR PERSONNEL ACTION
1

t»*M p«;pkCFO 1

15 J\nxe 1>66 1
1 SlC>M

05^0^3

1 NMU / 1

BAGLEY, TENHENT H. - L
J N*n.«t e* RtSQNNEL ACTKX A RnCTTYf pATt I CAftCOtV O» CsAO’MtNT I

____________ REOVLAR I

t MOM AVTMOftrT* 1
I

PL 83-W Sect 203 1

&ESIGNA1
__ CIA RCTIE

non
EMF

AS A PARTI 
NT AND DIS;
vtov

icipy 
BIL

INTI IN THE 
TY SYSTEM
V TOC*

M>m . OAV T|A»
07 1 03 1 66

J .<0»l CH4TH NO CHA»O<
A&t

613^-0573a to v X a io a

t. OttANCAnONAL MSIGNA1ONS

DDP/SR

IQ. LOCADQN Ot OniCiAL lUDON 1

WASHINGTON, D. C, |
11 PosiDOM mu u posinoMNUMM* IT CAMH WMC1 StSOiADON 1

D j

14. ClASSlHCAnON SCKIDUe (C>3. / rt. NrJ U OCCVPATKXAl MW1 u v*am ano in* 1/ 4M*PY OtftATT 1

s 1

10.
EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION.

fiA StC.NAtV*# Of ttOUUflNC OfNClAl OMt ifCMO iso «v»nah>r< o» camh u»v»<i a>p*o**< o«<ic ’ CATS $><X5

i? .Utian 
(OCi

TO EW*0! 
cwt

n o»»ki (Ww

‘JAttS

l-IRWi

roc«
jj rti Ji WT. COM? MTT

SPACE MLOV/ FOtt IXClUSIVi USJ CM TNI OfNCI Of FIRSOWfll

n JMfKiEE 
cca

:< a.vc 
(W4

H OAJt iji iil"*

MO. DA. Vt

ji. yiuinesi 
04H (Oil

«j Lctmtic* (wauna* uia

- *0. !«• T| COD DAM

?i ami 
at ir.» Tc»sm 
fH-i

MifiCSHvMHUEM MhKI Nil

3-jrt Mirvsi MDKI

jJ-U'.U r , jtf ru« J fu«»
1 J-tttU S un q INI 1 nt*H

•Giro cc^tvca civi'-catton

AlttlABiUC

COM

u to« cow om
c*.

11 VlhM 
(0C(

O IHH CAT 
cou

jn ■ niuiaiif sau

5*^1 & m

U-H7

i-ni 
>~w

HCit- MUU4
FL r«A. > uw4 CCM
I-Mt 1

M « n *« *
IXtOJTM) {•ex* ;>o •• '1UW

fOtJrt .1rAIlM US4 tO»hON /A' stan



SECRET

DD/P £>-1089

16 Ut>r-:h 1966

MEMORANDUM FOR; All Stall and Division Chief*

SUBJECT : Appointment of a Clandestine Services
Career Trainee Selection Board

1. A Clandestine Services Career Trainee Selection 
Board (hereafter called The Board) is hereby appointed, 
composed of the foliowlng^fMeers;

z

Robert Anderson - Member
Tennant Bagley - Member
Bruce Cheever - Chairman
Lewis Lapham - Member
Edward Ryan - Member

2. The Board will review all files.and assessments 
of CTs who have finished the Operational Familiarization 
Course, and who are candidates for admission to the 
Clandestine Services. The Board will intervle-w each 
candidate and, after due deliberation, will either accept 
or reject the CT for service in the Clandestine Services. 
Rejection by The Board will preclude the attendance by 
the CT at the Operations Course. CT's so rejected will 
be turned back to the CIA Office of Personnel for dis
position.

3. In interviewing the CT candidate The Board 
will:

a. Attempt to determine the CT's motivation 
and suitability for service in the CS.

b. Evaluate the CT's training to dito based 
on his record io the Introduction to CosEwunisin, 
Agency Orientation, Introduction to Intelligence 
Techniques and the Operational Familiarization 
Course. If the CT has served in an attached 
capacity with one of the Staffs or Div is ions .upon 
completion of the OFC, the assessment at that Staff 
or Division on the CT's performance and potential 
will be taken into consideration on his overall 
evaluation.,

c. Review the CT’s assessment by the A & E 
Staff.

S EC R E T
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2
■•'V,

d. Attempt to determine the following:

(1) The CT's willingness to servo 
overseas as directed by the CS.

(2) The mobility and suitability of 
tho CT’s family, if any,"Toroverseas 
service.

(3) *What future does the CT foresee for 
himself in the CS. Where does he want to go; 
where does he  is going.thlnk.be

(4) Any reservation the CT may express 
or imply as to his participation in the 
Special Operations Course.

(5) Such other i tems-as The Board may 
consider relevant in the .Interview of specific 
candidates.

o. Prepare a Memorandum of Record expressing 
the opinion of The Board and any observations or 
recommendations The Board may wish to record on its 
interview of tho CT. Such M/R will become a part of 
the permanent filo of the CT.

4. Tho Board will meet beginning on April 13, 1966, 
in Room 3-C-28, for halt days, and will continue until 
all CT's arc interviewed. The Chairman may call for such 
additional sessions as are necessary to complete The 
Board's work.

5. DDP/TRO will act as Secretary to The Board and 
will bo responsible for* coordination with OTR to ensure 
the presence of the CT's Cor the interview and that 
appropriate assessment records in the hands of OTR' are 
available to The Board.

6. C'SPS will provide administrative support to 
The Board, and will ensure that CT’s now attached to tho 
Staffs and Divisions are present for the interview and

SECRET
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that the assessment, by the Staffs and Divisions is 
available to The Board.

7. The method of CT selection outlined above 
supersedes previous selection procedures employed by 
the CS in determining CT acceptance into the CS.

Desmond FitzGerald I 
Deputy Director for Plans

Distribution:
2 - each Staff & Division Chief
1 - each DDP Training Officer
1 - each DDP Senior Training Officer
? - DC/FI (-Mr. Anderson)
1 - DC/SR (Mr. Bagley)
1 - C/SOD (Mr. Cheever)
1 - DC/CA (Mr. Lapham)
1 - DC/WE (Mr. Ryan)
5 - C/CSPS (for file)
1 - Director of Training
1 - Deputy Director of Training
1 - Chief, Career Trainee Program
1 - COS/Isoiation

S E C R E T



-00000

5 k C k E T
(When Filled In)

U July 1966

MEMORANDUM FOR: ». Tranent H. Bagley

THROUGH : Head of CS Career Service
/•SUBJECT : Notification of Designation as a Participant In 

the CIA Retirement and Disability System

My recent memorandum on the above subject informed you that I had 
determined that you met the criteria specified in HR 20-50 for designa
tion as a participant in the CIA Retirement and Disability System. On 
the basis of this determination and your recently executed election to 
remain in the System, your designation as a participant was made
effective 3 July 1966.

Director of Personnel

SECRET
GROUP 1
E ided from automatic 
du'if.grad ing and declassification
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27 October 1964

MEMORANDUM FOR

SUBJECT

Mr. Robert W. Sheay 
Secretary 
Clandestine Services 
Career Service Board

Tenncnt 11. Bagley 
Promotion to GS-16

1. Mr. Bagley is without question among the best'' 
qualified of the senior officers in SR Division and is 
also one of the most competent counterespionage officers in 
tho Clandestine Services ns a whole. Few have had his prep
aration or his experience in the Soviet Bloc aspects of 
this field. After entering on duty in 1950 he was assigned 
to the Vienna Station

2. In 1962 he was appointed Chief of SR Division's 
CE element. Under his direction the CE effort of the 
Division took on entirely new dimensions. Because of Mr. 
Bagley's marvelous, combination of CS experience, substantive 
knowledge and enthusiasm, the SR/CI Group has become one 
of the most effective and highly motivated units in the 
Division. The Group has developed a high level of sub
stantive specialisation which it applies to CS coverage 
of [throughout the world.
At the same time, a large percentage of the Group's best 
officers have beCn committed full time to a special opera
tion of great value and significance. The ability of

* 1 {rn f’:’' •; ’ ?
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SR/CI to absorb this workload stems not only from Mr. 
Bagley's capacity for professional guidance but his ef
fectiveness in leading and inspiring those under him.

3. Mr. Bagley’s record to date reveals a high degree 
of specialization in counterespionage yet it would be mis
leading indeed to conclude that his professional interests 
and potential arc confined to this field. His contribu- 
tions to the broader problems of have
been invaluable particularly in tnc way m wtnrn ha<------------

suggested new techniques for attacking 1 
abroad.

4. I consider Mr. Bagley an outstanding officer to 
whom the Clandestine Services will turn for the exercise of 
still greater responsibilities in the future. He is fully 
qualified for promotion to GS-16. I urge that he be promoted 
now in recognition of the work he has done so far and the 
potential he possesses for a productive career at the top 
level of Clandestine Services officers.

David E. Murphy 
Chief, SR Division
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SECRET

CLAIM ■'ftUMfttgj1ItlOHiMfP -Of

There isonfile in the Benefits andCounsellng Branch^Benefitsand „

ServicesDlvlsion,C^ceQfPersohnel,anOfficiaipisabLlity Claim 

HT0 on thed^nd'eht?ihJr aif illness,

This notice should<tse filed in the employee’s Official Personnel Folder: 

as a permanent cross-reference to the Official Disability Claim File;

1 ?ATt W wtrjf' 

_______________ Uini__________________

»C££<StMTAT«We~' ’

£.vc-a.>..x.
NOTICE OF OFFICIAL DISABILITY CLFILE

SECRET



SECRET

DATt er notice

NOTICE TF OFFICIAL DISABILITY CLA"4 FILE

Ji", 1076 »•« ........  ........ SECRET

lIGHATUfll Or eJO RCFRE5tMT«TIVf ' x ■ 1 ' .

\\ A * '• i



Ct A l M 'NVMatW

63-ug

There is on file, in the Benefits and' Counseling Branch, Benefits and 

Services Division, Office of Personnel, an.Official Disability Claim- : 

File oh the above named employee (or his dependent*), for an illness,.

injury, or death incurred on_<—• SPonoilcetcEQ^,

This notice should be filed in.the employee’s Official Personnel' Folded, 

as a permanent cross-reference to the Official Disability Claim File.

DATC Of NOTICE SttiNAfuRK Of - 8SD ftPRE$iMtATIVf ” ’

‘ V'V ' x •> -v- „ fi .* , „ ■ 
13 1963 ' ___________ ______________

NOTICE ^F OFFICIAL DISABILITY CLAT’f FILE

It'?. >076 Q>t »«IVIOU1 coitiett. SECRET



"’J1 '' . : DODS 63-397

-kV... lOOctober 1963

\ ': ", -y /< ; ■.<T\ 'r- I
MEMORANDUM FOR: lijr. Tennent H. Bagley

.'-• ■' 'V' ".-’• ■ Chief,. CI Braiic&/SR .Dl^»diaai-^.X-C-X'-XX-
■ • y-- ■

. SUBJECT: ' DODS-Sponsored Orientation
■' . for Contact Division Field Officers. y -'XT

J ‘ .. • .•"•X/’ - X .-X -y -yyy^'yyy yy ■ -■ \\ ■ : -yy-y.'y■ •• .>■..■ y.y _ yyy-.'■'/ .■ v ,•’ .? r,:\' " \' y •_ r'yy ,.y ' * ■ -•*. y 3 -,
t ; I wish to express my "appreciation for ypttr partlci^ :- 

jpatlpn inf pnyftraihlng \progrhmf ~ ~
September 1963. On balance, this program, which was ’ 
designed to familiarizef QO/CD p'efddh'hei^with^iie' general " 
mission of the, .Clandestine Services and the particular . 
problems of DODS, went very well'. . '

Your presentation.stood out as one of the highlights 
of the program and received unanimous commendation from,X 
the OO/CD offleer-trainees. Your able, exposition on a most 
important Subject contributed heavily to the-success of . 
the program and is indeed much appreciated.

C. TRACY EIARNES 
Chief , DObS?:



REQUEST FOR PERSONNEL ACTION
pure r»cr*«o •’ .

5 Octc^or 1?62

:B*GLKT>. TEKNEHT'H.
#£•

LOCATIMOT OFFICIAL. ST AT I OR

- :«*- «i*Tu»t ''or XatoiautL acrioH ? ’■?■'. ?' xf-s-*..'.; j

-. B^ssagnS^^,-".' ■'i'?: i'v.;.7
SvjyWrtw-o^g^wgmb Lf./UTMoiy fA'“

' ' '

■> . > -• I v to cf K j»|T OUMK«
•* ’

HJhlOOOlDOO

• . USU.aUTHM.ITV' ~»r^

TO'.W • ..'X CF TO CF

- •. msamizatiomu. bciiGwTTim
* m®/sR '■

-.Ch^f,.;0pejati^8.:and>'Fl«n4-
06unte^n^sili^^co7Bnnch-

- Offlceof thatiief :■-■ Va8hlngtan> D» Co

it. POSITION-TITL'Cs “ '7- I -' ' -""- -’ '.', ' .'•
:.. Pol Officer 2nd Sed> 7 z'-^'-y^'z' :_>'-

. Ops Officer (Br Ch)? . :' Jj ..

It/FOSITIWAUWSWj 

-

»>'.-CA«M«;.SWlCr1>tMOMTIOO' ■ '

n. d.«s«iric*ftOH *o«oui.t <cs. L«, ••».) 
FSB?------ "

OS ..JS.

.11. OCCUFATIONAL SERIES

0136.01 ;

Tsi ’GAAbc'-ARO'OTtR- - 
05 '■• '■■ '■. ■$>

■?; ■ '.iz

it.* salary"oit'Baft/ , V . ' ■

- . W.J£ S

R£WAR«S.s ’ ” >

From DD?/EE/SMitzerland Sta/slot 1586

jgopy to.Office of Security. \ • '.
BecordS'd by
■' cspd

< & r<<^£

[riE GFF-i€-£ 6Xj£E» ^ONtgEff

• SiGrftS^RE er^^DUES.T.t.'NG OCf'lC&V - I'OATC- S IGNED ". 1. ;; •.

ANDfejl L. BUST, C/SR/P^ONNSL '• .... . .

1»‘»..,s’iGM'ATU»E OE CAREER SERVICE .APPROVING 
- . ptrKcE’ • ’\ , ...

DATE 91 CAEO~

M.Wt &
ccoe- 'CGK

?7 I ik>.
n.

•iFEiftec

n: nt.

ZK 'CM-tCl COO'

»£#: *cc5et

PR0V/TEAA.

> »tSJ

PQSITtDW CONTROL CERTIFICATION DATE APPROVED

«(U<*tV 34 r» sf?«s .a^pl 3T»

jt-Sf?’. aw.-Uxu- ja; c£vtt» utegort

H52 SECRET



SECRET
Filled J»)

REQUEST-FOR PERSONNEL ACTION 1
D4TCPR(PA«C0

is sep'T'e^iber* i‘ib2

'"ftCfrlAL NUWSCP

AS 6043

i. name (i.aet«F4r«t.04ddiej - •

"z:- BAGhfeY.i Tennent P:. ' <;■ Zr " '>'■■' ' '.

... r ’ *• ' .7.^ *.•£/;- '’■** • Z'^Z^j^-f-
< V.PrcimotionL'" ■' 7"

MOMmo c«»l©vwbct

. Re^frial* ■; <‘'V
--.''I'm

if' to . ir'to CP i. CQST CemBNX CMItOE*

ti v> xiaofl i nr.^

0. LCOAL AVT^AITy '
0/fJdp;4»/-#er«oim«t^-r'' - -

CF.ToJr- — “r TO Cr .

> f DDP/EE ■’ ■ ' •• . Y:s 7
j. - Switzerland Station

..Of f ice' Jq£_-t'he;-Ch'ief--.

io. ioc*T>ea w wxcim. ■-; ■ .

&4.j-j'.;y.V«

' ^Seirn . SWi t'rer:l and. y. 'y. :

/J

OPS Officer- - - ■ ■■

It. POSlTt'/'l NUMoio '

'■- 1 sifa-’Z- •• / >■ •■

ii. CMf:i sc«vice ocsicaiATiQa -

i f.cimi'riciriai sc

- fsri;.. •_ - 
os

<ouic Xqi. L0," «te,/ I S'. OCCUPATIONAL 8U1U

01 ^6. Qi

if. S»»M

~ T0i5^

i s_____ --t.- -..

■•’».'Mli«T o» »Arti .
v- :'r- 90SS?<7'' ;

1V7S0 X - .______ (1
JS. •CWAflAS ' T

pra - ;o-2-f- c {
- - ,

Beooi’df^ bJ‘ 
CSPD

-

• > “ ■ - . -

■ - - - _
I»«* S.IGAATURt OF REOUEST^WG OFFICIAL |OATC SI GMO

-V7-Z
■-i ar c» a rift -E. Kt&keithe-v'. C Z-Pl-l ZHHR-S" -

ia«- siGN*TMSt or c.ARtcRz«t3r7hM' approving □ATC signeo

• . . .’S^jCE’'BELO’*. ?6r EXCEVStV-E. 'USE/OF i’n.E <?F'F>;C£. <?f- :J-.Et»iCN\'£:E . " ,

iu:nc< 
\j*A.

■■

?x 
uX<

IC

/?; c<ficf coomc
’ .COW

23. .Vla.H 
Cf3t‘

~ 5’':s ‘?'- ' i'.iKE.w a.

Ma
H»"OfTtC 

■

. ■< - e* <•. rn. a». /a.
.//??/-1. 1-_____

' “0.
lL

JfciU ip'HS A SpKUi 
•£Ff9Fri

K. Rf.nafNT’iT o*t»
’olriVcoM

33 £ICuaiT» 
ofo. mj.

X Hl
•*i. A*. »•. , » - CSC 

3 • F«C*
'$ • .*OM

■C004
'■ ■ 1 -f ' ■

-j EOO' pAT^A^

;H. ffr. MptJ.'Kj: :c», cin 37. lt*£* CCFP. C*'E h. jiteta unwfr • 1^. nt-ni-jn-j’ vzsgcj'k ’
.case -.' fc 

p . $ er.
eo.“ c*. * Ift*- —*«0. ‘ 6». ’« CA«/i(sv ccw ccct 2 t » »»■ •<• »M. CZ«T

*i. -xy-’«nv ${6ri,:i oar a kjaUC C*i. 
coct

ZJ /£ 7

M r*« £*’• •* $:*'« ui eara
GJDI k - »C

1’ • ao mm >» stagier ^_
Q - fa MS»>cr T*i» ^*7^
-p • IHM i« M«vtC4 {ro«i t-«a

• eiw <WS4»<9 
t • r<a
7 - *o ■

cisi lie. I>» twy«£«.c%» ZZi'f
< If**.

«»♦»» s»r«

45. POSITION CONTROL CERTIFICATION */)

Ht..: . <<
M.? O.F. •PF9OWAL OATC APFROitS

H52 secret



MEMDRAHKJM FOB: Director of Personnel

SUBJECT s

According to Information received from the Department of Stste> 

subject has been promoted from; fsr-6 1^8,655:. ,to .7 

. FSRr5 , $.8,755 » effective 5 February 1961. ' . :

cc: Compensation-& Tax Accounts Branch



3. Subject's, interest and entb.uainsn in his.wcrk, his attention to dntyi 
and his Abili ty to obtain results hay®. bb.en/o^ tar^xBg a.t^i^t®0 & Kib per- 
fbrnence here, and have resulted.in his; bdccmlng thcrcugidy familiar with the CS 
problem iii Austria* .He h.is done esdeptdonaily well ca. a variety of opera tibiis,. 
giving, each cf his cases, a rbximw amount of planning, and don cnstm ting an unusual 
grasp for details. He has read widely in case files, and now possesses a battei; 
thfcn average counter-intelligence' bdckg.->und.; Subject has a gopd. working Knowledge 
of German, wKicft. He .hais learned’ftca scratch Here, and. he has built tip ay r^aAfible 
knowledge of this area. He was quick to lean', the technicues of .baalc-tnaaMSfeas&i'. 
which Had enabled him to teach juhlcr_ case officers-and to instruct r

] His staff guidance in certain double agent cases has
increased considerably, their value to this Mission. written reports turned in by 
Subject have' been excellent, displaying fbreefuinoss, fluency, and lucidity, as 
well as the essential brevity. He has a forceful personality and is unusually 
successful in agent handling.

U. A mature appearance.

fflffl, 51-28 A

ilCRE?
classification
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secret
Em-7068 
page 2

' 4. * n*tare appearance, «n e«pecia^ Mt^ BanBsr, an<l an exwsllsnt
W8<«ii"ih^;’'&Abied.^3:iet •«« 

conildCT ‘Min owfc extremely• ba nrcnoied to OB-12 *t a recent of the Tn»^c^
SojaB*:'- r--"- • '=••/’..„• -t-l^-' ■ '■•-------------- -’/

JotaX.Paloy

BtstrUmtlon -
3'&■ -
1 - OCM
1 - Admin
1 - File
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1. Serlol Ho. -

3Eh-" SCO ;/j 
---------------------

SEC.
VOUCHERS) to UNVOUCHERED

REQUEST FOR PERSONNEL ACTION ifl October 1957

3. Nome (La«f-Flr’.t-MI44le)

^‘<SC^|)thp<'.Le9el ^SSwiir’
;NoS3\/..’ ;

3. 0^. a 
Me |Ot | Yr 
u|<h£

10.. AfffifAHfadth 
^FBFfVT'

4.
Nona*0 fcad
1 P':> F£ IOPi-2 1-jfe-

6. CS - EOD
Mo •W'- Vr

j'rFEGi3

:a?

•f, 1 : ■
14. drtenl.otleniil De.I.hatlooe 

rop/^B

Poland Brrach,
-' FI Oporatidna Boction

PREYKHrtASSIGNMENT

tfk^ijiliiti Tltfal

IS. Locolloe Of Offlclol Station Station C*4e

3i;.lG«0e Step-

& 1

X.Q. (ra) ? 

22. Salory Or Rote 123. SD

S 85*90.00

M^ Dute C. freie
*U. D e  ̂'Yr

DI

Wa3hlngtqn,D.C
IS. Po eltlon Ho. W. Serv 20. Occup. Ser let

.US as 0136.51
,25. PSI Due - ' 26. Approprlotton NumborJ 
Mo Do Yr1’

.• | | 8-3100.^20
Mo- Dp Yr'

ACTION 4

27.'Hatufo Of Action' ‘ /

, reassighkent

28..EH, Oof©
Mo.' Do Yr

29. Typo Of Employee

^SECULAR

ilGNMEHt

Code 30. Soporaflon Data

31. Orgohr«6f Ionol-Opsrpnatio'no ‘ 

ddp/ee '' * 
Switzerland Station 
Officeof the Chief

32. Loeofton Of Of (Idol Station "Station Coda

33. Dopt.* TtoM„. 
>G«M6,Dept •■ 

.UMkk

lop1

'34«'Po'«itlon Tit Io'

; -Area Qps
-39. RatiT <5735"

Beghp Switzerland'
_ 35: P'oeitlon Nd."

~T|7i:'Pggaf &^S, 42. F.SI Due

36. Serv. 37. Occup. Ser loo ''

GS

Mo Do Mo D.a Yr
43. Appfoprlatlon-NumKer

0136.01

A', Requested S^fNajpO^nd TldjaV

B’. F’cr Addit ion^. Information Cal I Telephone Ezf.) ~

338k..„_

source orgTguEsr
8-3160-55-06$

C. Rjqueot Approved By (Slgndtur» j^nd Title)

Cfeu/orye 
A■ .Career Ejoor<J 
B. Par. Control 

C. Cla.rlficotlerr.

Signature
— CLEARANCES------ -

p Y ClearanceDot. 
| D. Placement

7VCFV f „
ISr? jc.

SlgTOtW r^trtnr

Tobert W, Shpay_____________ ______________________________________________ . X^t^eOy:}- Shoay »
Romork, transfer fran VOUCEERED to UNVOUCKEarD. W-U iLD-W. 

Two copies of action ’sent to Security. ' ’H

4 :?:m ns2c- dn f?>> . /
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SECTION I—TO BE COMPLETED BY REQUESTING OFFICE

wAMt^rpj- 127 REQUEST for official personnel folder
OEMS»ftt> EMHOHO

HQ » «V W.

Submit in'duplicate to tKe.F'd'-ral Records Center, St. lx>uis;\Mo. ,

L DATE OF REQUEST

7/37/5?

General 
^Sbr^sQiana’gOTfhti^Bnr lcS> -S.

?F^^ai/§e’cor&;'GepL«f'’''' ■
Locust j_ _■ -

St.Louls3, Bo/

L MMi CZast, Ont, & IMUE UND&t^WMICH FOR WERLtEWFLOTED FEDERALLY 
at^thir thanitsm 3) *• ' "r" • ’

4. DATE Of BIRTH; j

bepti of State L/15/18 to li/jo/li

X1
o. CURRENTLY EMPLOYED-. .REQUEST TRANSV^OPC OF 

FOLDER COVf.PIKG RRWt0USLFED£RALr£M^t&r«JirT 
FOfCPERMANLNT RETENTION. ' * . ' □

••b. REQUEST . TRANSMPWfc f~l 'c. CONSOLIDATE ATTACHED RAPERS
- OF EOLDER FOR.^EMPO-’- 1 -WTH.OEFICIAL PERSONNEL FOLD*

RARY USE - . |___J ER’PFtEVIOUSLY FORWARDED

7. REMARKS

SECTION 11—EQ^ U$E:&V FEDERAL RECORDS CENTER, ST. LOWS, MO.
a —

a. COhSOLf DATE ATTACHED PAPERS Wf TH F'XXCR PROTZCLY 
FORWARDED* - - •

—
d FLAGGED. FOLDER-TO BE-FORWARDED WHEN LOCATED '

b. FOLOEH EHOLOSED ‘ o. FOLDER PREVIOUSLY REQUESTEOTS ENCLOSED-

c-FOLDER HOT LOCATED ' - ■
t. FOLDER FORWARDCO ON A LOAN BASIS IN.LIEU OF INFORMATION 

REQUESTED- IF. LMPLOYEE-IS REHIRFD' FOLDER SHOULD BE RE-
- TAINED BY YWR AGENCY -

9. REMARKS' ' * J ■ ' - '

NOTE.—Original will be used as char%e~out by Federal Records Center. Duplicate will be returned as transmittal sheet 
when appropriate. / ' ' .

ADDRESS:

"1 ■ •
Requesting agency will type name and address 
of .office .submitting request in address^ box. 
To'be used to mail folder or reply.

t *. *^ivnxc arms



i . Aim rottw-52

5

REQUEST FpyERSONNEt ACTION VOUCHERED

REQUESTING OFFICE* Fill in ilcnu 1 Through 12 and A through D except dfio/k/7 unlaw otherwise instructed. 
\ pfiplkqbla, obtain raij'ghqtion andjlllnrtapqr^ian <^d~ofo revqrsq. _ ' - '• .

:;... NR'.:;TESKENT.H. ^0^?- ; '- ■

TMJ1 jWMrTW./ itMHfl na “ 4 MTI or ttatun 

'26jkgr^
i & • ?. \r- . x.. -■

KKU&UU&lSpi&tr «oppotattriMit. prvtnottim. Mpaitittioii, Me4 /•?. "

.RB^OTOSt^ .-''.j' /'. ....

.O-'tHtCflVt Wtt 
APMNItt:'

0. APPROVED:

rCzSJOROTHEft-

< PONTKM <Sp*c»tr «<«<N«t <9it»bU»K «*•«<• 4«*ed» et iMt, ere.)
■?■">' ' ■■ ■ ■

no»r»

' OHV&B 
PdendBranoh 
CB Seftt^Sn 
l&aMhgtt&i D.Ci

Tnao-

i wtmMTttuoo iwitici

& iciwec taut amo 
-JIMAW

!& oiounnnoMAT
MMGMATWMI -

itHUMMirm

trnno oMparthcntm
Jl.UMMU (EZm r«r«rt»

Vice Norbert AoShepanok being reassigned.

& Maiibn

C. fOl (.VimoaMf f«/pp/)ons o'lientian)
EE/PER

11 VETERAN PREftREtfcE

K« Hajctarg/3881|

flop* ttWIl (Jtker r. r W POINT .

- j wsxa Iotker

18. 
sex-

M

le./PPRQPRtATX*. :-^£____

FROM 7-3100-20
Wto Soae.

ZO. STANDARD FORM » REMARKS

21. CLEARANCES

F. APPROVED BY

i.o, <nj 
05-0136,51-13

BO-118-13 
38990*00

DDP/ffi 
PolindEranch 
FI Operations Section 
Washington, D.C.

:FrtW‘

_______ __ k I

fta,aB,n^W:y^r~Signature:

u position ciAy-JHCAnort tir&jii

K£Jf vice REAL.

SEME

.IP.SURJFCT TOC. S 
RETIREMENT ACT 

\Xt3~t<Q} “-

Yea

is; date' c-f APPOINT* 
mejiT-affidavits

19. LEGAL. RESIDENCE ■

Q CLAIMED ^PROVED 

STATE:.' ■ ' .

INITIAL'OH SIGNATURE p OATt?

li. CEIL. OR POS. CONTROL

C. CLASSIFICATION

R PLACEMENT OR ESBl^.

REMARKS-

SfCRt-i
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HAMt

1

*

SECRET

CUMULATIVE TRAINING RECORD

Nr* -Tcnnont H*
tltMi . < ■ ■ .-yv

Hit, os-12, Jgs

OAft

2 00 56
PA0JtC-frO PfRSONNCL ACTION

PROMOTION .. Rfassignment

NOTATION . . TRAVEL

OTHK*

ffip., OS-lJijEZjWaAiagtowl AOS.

co>it ‘
- _* J

" ' ■ ^TE
j
- 7 " •• OtHER. 
- - trajn i ng 
: ibuRsis-

liit?
-T'AK^;

■RtMA^kS?- ' ' '
-n coMTRucnvc caroiT ici> mai re cm amtmon*

SlCTCBI. AVMSL 
’ ... Pie.. ttTtSiiff

mo roii course! sb »«Mto iaiio ufon buoject's

-f- ■ ’ > ' _':
; PPtiiovV t—] **efa*auiia?-Tr’~ftMP«*.'n>CT.i

OTP AMS-MC^—
- CTItraining.

•.tp'h. albd-gI st.V^'U-- -
S* frUOjECT NAS COMPLCTCO YfAIWINO OO OtCClVtO

• TP III. ALSO. 
aic. aitc.Capo*

• CONSTRUCTIVE CREDIT AS'|W0«N AT TKC LtFT.

I >. 7 ■« _

' AWO’CAI " "1. - ITAFrTRAINtNOOf/lCCCOMMiwTSl

PO, ALSOPMI, :■ - - . r~l »; th'i i F^J non T^To'ot* hot mtr -

II, III AMO RAFT : - ............. MINIMUM TRA4NINQ STANOAROS RE OuALIFln 5

' ITC ALSO Cl -i CATION" FOR THE PROJECT!®’ ACTION.

rtCM . _ ■ . • . 1 - 1 e , "»u*jtCT .t». cuRPM'n't tM'oiiio.jH- ■

AOMIN ... COURSES MARKED VI TN AN S. TNC COMPLCv

- 91G ______ TIONOF VNICM WILL SATISFY MINIMUM*

--------- ------ ------- . — . . _ _ — — .7--- 'stano'aros.' "
C f A-

• •
1 1 c. unless subject has h*o prsvisus ho.

BPTfl_______
- OR FIELD'EXPERIENCE. WHICH CAN DE *C«

___ £T —___ -1 CCPTEO IN LIEU OP TRAINING. SUBJECT

. S-tlW____ SHOULD DC REQUIRED TO TAKE

4JLX______________ ■ 1 | OUALIFYINO [1 | RtrPtSHtP TRAIH'

ING AS CHECKED AT THE LEFT,

' r WPAOC s’;i ' '2

CFO

ftTN .
i. - , • /. f i

CtW

I . r , » : A ‘

taw

GW
- J I I- x - \ " )

SAJ___

AO

MO

. 3U.L
_ if#____________ iL.. '■ • !

00 c

LOCK 9 > w - .

’ Lltp
—r——? " —

■ J IG^A’ruRE OF ‘STAFF*" ^RAIN 1 NG.OF.F 1CER

9 * JI- — - -^--J ■ ‘ .'./V
8AF a 1

• t ■

TO: Personnel Officer, ' - FROHr Career Management Officer

0*Dani^t ---------- -• -• • — ------- - — ill JV« OJUM&MP • ,

The above projected personnel action lias been TTI, approved I I .disapproved by the Career 
Service Board. Additional, training as indicated above has been recommended by th? 
Training Officer to’satisfy requirements of the proponed personnel action.

Please schedule these courses as soon as possible through your Division Training Officer 
who will coordinate with the Senior Staff Training Officer. ** 
DATE SIGNATURE OF CARCfR MAMACUMC^T OFFICER

H

FOAM HO. - PREVIOUS EOlTlOM t. / St uSEO 
I JAN 54 59-77 REPLACES FORM UQ. 56-lli -SECRET..
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f;

REQUEST FOR PERSONNEL ACTION v puckered
REQUESTING OFFICE-: Fili in itcmi 1 through 12 and A through D t*trpt 68 enJ 7 vnfctl otherwiw utXrodnd:

If appiicoblo, obtain migration and fill in raimration data on jtvini.

JffU v /
. artf i^Ti^^ iMXMiyrAMK «4

1 ttW4it«a.

Aa*p
0 IWKWr

ak$«r«BB>sr

> *5$ "

ITV--

■ IW»-
I.0.(CI) B0-$^12
OSX)136.5>12 W85s9®

dop/eS?
Poland Branch 
CB, Section- . - _
WaahSngtdn, D»C» r : . : ■.

W --

I jpttW’fflU MB 
kMIU

i ttimai sum. W
•• •

a OatMtfiTlMtt 
- MiiGMTWW'-

tllttAMUMTUB

ixniiobi owgTtttwrn

i^o.Ccrr) . bg-216.
■ «S?9P.C»

/-WSB- .
Polandaandi.

. GE fSgctlaax- 
Kashxrigtcn> ■ D»C«l

THttK' ).
.. ., .-■■■■ , . .'... • g£*8h

# Subject has boon recaivlng his checks under the ss Aiitiiji.hase o£' Twmett*^P3esss. 
change to the corrected spc^ Vixnf; as shtntnlibo^og n ‘

9. RtQQHTtO tT UUmotri'jtith)

' ‘i Cj Wi A^j)!nQwii INTOAMATIOM'CAU ««>ir t9ivphvn» «kfoA«ran)

: ', . 35Sli/0tDmigh
□ f VLILRAN HcULRtfkt* 

kmi' WWI1 OTHCR' f Ft. ' M FpINT

-lx C43AA OTXR

14 .POSlTkSx: ' ■

ftf.W

a MQttsr ttf/fiaiftif •

Sijntturot ‘ ------

VICC.

ia. sex

M

M. APPROTHiAIION;

from- 7*3100-20 
w S.'^p

2D. STANDARD FORM W REMARKS '

17 SURJFCT IO C. i 
RETIHtUlM ACT 

tni-MXi 
Vie’s.

•Ji A^JJHF.
M£_vr

- i ’>■ uaVRLSiQSXjg :
I Q CLAIMED Qi*fiS\£7> f 

J STATE:



6 August 1556

EEJCRANDUMroRj jB^eriSrs*!''. ' • • ; • / ":' ;' ’ ‘ ■'■ :

' SJ'BjBt?tt'. .. .: Pr®»^^nTR«>co'w>endatioa- - TfeiainV'S« Dagley

1; Werecommehd. herewith that Tennant E« Bagley, incusbent of 
slot BG-216 on the T/b of EE/P be promoted frcaGS-12 to GS-1J. .

. 2,Mf. Bagleyisone of thebestall J
. the wtth,,;arriAevi-nceiB'*l:n all:/«ttt'teCT'\he '-■’ .-
' Was .^e0C^iieermii’.^M^>;dwp_:a^-;fiaj&ire.'an.W^tafiil.t4.o ’f inteillgonce 
;.operaJt|^t-.^^/i^e^?Wm5e’:oiii responsibility sndintegxity. .He/ifa&i' 1.

Bine* 4p£ndhg b%*hr]EM;ef. of- the CE? Sectien'j superyiaing the .work -
of ,a'eUift'ofyfi^B_t'8i^^di■.wtom^aj^ofie'gcil''r>rir with .Svbject 'Slid’';"’ > 
have.ieen cohcerned with Agency ,natt<rB for'-TOfaif. yearej
Mr;'Bagley: Organised his section .in a most; ef&eierit- ariJ tactful Banner - 
and succeeded in turning the work of Wa Suboniinates into chafinela 
of roal value to the Branch, a job reijuirrng &e iseaii diplomacy inf 
patience. -'

3. Ae a supervisor and as an operations officer Mr. Bagley hae 
distinguished hinsolf while at this Branch in a nahner which cie.arly 
calls for1 his advancement to a grade which whuld o'niy te commensurate- " 
with the extent of his responsibilitios and.bis singular abilities - 
to carry them out. . —

E. BDKA>

t- 1''
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f

tr»i*c*R0 rr»« St ' SECH[
'REQUEST FOR PERSCNHEl ACTIOM

WUHSm FRO! WVO0CF271D- TO 
' VOUCHERS) FCXIjS

. ^REQUESTING OFFICEi Fill in Item* 1 thraasb 12 and A* fn.oujbO *»<epi 6B and j t>nl«ti ofbenriM Imhvcted. 
 .. II qppllcqbla, obtain mignaiqq and toll In Mgargtlon data on fntfgt.-' 

l£U T^N®PT jU; BAOI^T 
TZwToMi^■■ 

"AT PUMMl^!SS^^rlS«A«f
REASSIfflMiiT ■’■'

l Mil tl MT* 
21Kov. lj>25

i noKnva t4tilftCMttfUr

t;gyjBRwr:ow» . 
- '**> PtOPOSttC .

SMOTHER 
WAWUHHO*

Area Ops*. Off* 
G8-0136.01r-L2 
DUP/KK* . ...

' Austrian Stetten1.
Operat ions StaiA

BG(t)W 
8757O«tt*

7 7

MMU>

__'?Wi?sy
I,6#(CI) 80-216^12
0S-O136i5>12' 4357^0^- 

/l. . - 7 7^/^’
Pdland Branch - . -
CE Sectt^a

- Vienna, Austria aMwofteffisr Wash^rg ten, D»C<

£x|nn»____________
1 ttMUU (Vsa

IMRUTMCMTM a mtc ow,«wBtTMmM. 7]W* CKPttTKUrM (BIT

TRANSFER F ROM lW6VCHEfl&<TO VOUCHERS) ,FUKPS.•

01 naotsup ST (i*aoy an+jlW

EE/Per.
ataman-

—■—■ ------ -■■■■■ .-------- ; r-w : :--------------------------- - • i •;--------- -^1 SZ&M tfTOf,
CL f08 ADOiTWRAl 1HF0AM4TI04 0(4 (Ntfmo And ItltphMt 0tit.»nsM«) r

388Ii/C.ttuiish .IrA. '. L

13 VETERAN PREFERENCE u >ds(Tio«.dAg&-fGAriow Xcriorf
NOW rWWtf or»dp U POINT 

OtiM |OTKCn

<«Jr M3* REAL

a>ci< /:
IS. 

SEX

M

Ifl 
race

w

11. APPROPRIATION *
raM. 6-JUO-55-O16 
to. 6-3100-20 (

Gt s’jexcr To.c. s.
■KEHREMETtLACr

<YfcS^»O) •

•■tej '

2&. UfiiL RESiMLftGE .

Qcumeq
STATE;

n STAKOARD FORM S0 REMARKS

n.C\XJiMKX3. IHtTlU OR SIGNATURE MTU

A

a CEIL. OR POS. CONTROL

G (XASSIFiCATiON
/ r ,

a PLACEMENT OR EttPL

£ ‘ < (

R^0*q0VCOBT

V

1» DATE OS AEFOtST. 
.uatr AFHGAViH: 
UcaSSMOftSiOtH’Y)



Chief of Operations, I£$? 25 tor i?55

htxvalMr ofBcouri^r' ;-■."' <

BAOLSX> Tenaeot HarrljD«toa - f}86X

1. , Reference laBOdptoyour nenariadna of 7 April roowanondlnc . 
to the Dir'epJ^.’Qf ‘Central «fi&» roqueetiadia^jr . _

■to, ■j^i^i^n«BrijaiiMa3a^M£^;ia.‘tiw>^»i^r;sf-ti» ^<m^r--go^^rut 
■hi'a--mrrligo' to.,’ ■ ■' - A'; - '■•' ' '•

. 2* Thia la to report that the Deputy Clr^otor t$ Certrel Intalligenoe. 
has approved. Mr . Baglcy'q request ..subject\to Aho cpndltjUsQO contained < . 
ih7a H>J«XUNEUM PCH THE Rac®D dated lQ Hay iS$5j d odjgr which la 
attached, ' 1 >’ .- 7 • - - ~ ■'_ - -i'___L ■ J_l-.

FiOR THE DDUCTCa OF SSCURITIi

Sraai P4 Oda a
Chief, Pereaihol Security filrlalaai

Attachment«
. Jjicj Nano dated 10 May J^55> 

cc» Director of Parcounel



18 Hay 1955

Xi

rci rfcBBCORD •

The request of Tennent Harrington Bagley far permlaalon to remain*, 
■onpfatfoA Jy this Agenpy after Carriage is apprtrrod subject to the follcvlagt

1. SoBj.eet*? hcaediate। enaperyispr^wi^l be notified by cable 
.'. tq^qajnb^-’^ib/B^J.ecVTi^i^ing.tJwjeeriiwe. effect the’marriage

«rHl have ln ,i^;lx^ wtft 6th€«vl3e J<£~
chrc«rvitfa>thiaAgency. .-■36b^'«^y-aiti^igh\'jrbmgi'’''has7'<i^hWhratsi.- ' 
exceptional ability and greatpronlse andhasboen proabtcdwell

■ ahead of others-o£ hiaago bracket. Based vp^ hie actions to 
date.it would appear. subject might ultimately .expect, to attain / k 
a posltianofcqnsid^hblelaportance. andreeponslbllityin thisL._.i- ,.1 
^endy^-iflho fe^OTmt ij^tatibna dereltq), The proposed marriage

• places such a imitation oh' the use of subjbct.not only in. • 
particular parth of Europe, biit In Headquarters an well. Certain 
qloarancos required of high level eaplayeea of the Agency, will 
be difficult to obtain if thia marriage io contracted,, aid 
the limitations on the typo of acaignrsent3 ’■'hlch will bo available 
to him will hot enhanco his career develqpaent. .

2. After receiving thia counsel and giving it consideration, 
if subject continues In.his desire to.-taafry -wd contracts.the . 
marriage, be'will be'removed from Austria as soon as ha can 
conveniently Srrsngo for His spouse’s visa, loll wing the. . .

he oh&il."be withdrawn from tho iiorb eehait'ive elements. .
of the btatiesi’s iMOlness, ‘ ' .

C. P. CABELL . 
Lleutoiar.t Ceicral. USAF 

&^?uty Director
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SECRET
tiKaiUMSCS Dtxwrtor at Control.XateUXgswe. • -f ' '•■ “i

..-■--J-. - 1 •■•..■' • 7^7 '\-7.7 ?
TSMffiH • * labieoftsr 4f faroosnal -' . .c -w--.’

3rng£er .air seowftjrJ

summer • saGJ^S, Area <2peratl®a Qmcor>
SK & vision^ ?©<past far • Ppr^l^lan to/hesailn 

in tfaj tin Aaffije/ Aftar Tsniaaa io Bn

1 ' ■ : ■'•’ 7 7 .7: -' -7 </7 -.J -: -•■
1. It isrseasssesdBd that '3*. bagloy’a rer;;M»nt «-•» •wain in

tis© enplay ofthe <A;r^ey .after his aarnlare to _______ ea . . J ■..''
AsOtirisn eitlEen, be. ^parwradU-- \ -■ ■ ' '• 77

'?o f'4a ree®srs®tfeii<:5i' is beBcd cn -tho -follwljs^ rastes'B'after'/' 
cenaUaraticn oi tills revertfete Glaa^eRtins Servieen Career ’ 
ServiooZaswl*

( a» rti*. Sattar -aa sarrod ofrectivei;.' with t2» 
sicca Jaly U?>?. ti© boa dannstrEted untsthul- . 

ability.in his field assigareriia a;-d is i'©g“arifed as sn 
®rtresil^ aalusMo ecr-xar efiioer*

• ■ b. ihn. liuiiatica irilah tKin praaoaed
fsarrtai/e s»uld Pl-^es at Bagley’s ace in hie ', 
eiSTPHt aajtftssjasi .ffiC-’Jrf he nlnlael since his nstsal .'•
War of &riy Jto Aaretrta.trill t-^ire ,ia • . .. "
of thig ’&o*y - .

Tbs ceois'H;.- ss«»c*-o a? this prc^csad mariv^e-hsvs been 
Oafsrrod to t.^ omog af 3ccv.rity far its scps'iia

Chief ex* :-per>ril<w^; 3?/?

C • ^C’r:- S30St

j;.':.7*'3 11 a"*5 -9.55
-i^'YaSr’uT'Ty 'Joies’” '
Clreowr o' fes-swsMil
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CM^t, OS,;.. ***?*W*!'i’^
'j'ACtaU' Ko«JStt^R,ji?e.teT®i^;-- 
Chiefof '?' ' f. ' ■

' ■ ■"• ’ '’:'y • t • ' ....................... _ ■

/’• - '■■■ „.• : ka p or ‘ ' ?
Rftaotlon ReMRaendatidMi — — —

; . Klndly advlBe us of the otajtuB of the foll<Mng rect^aiiepdetiens 
?fdr prcmofldi. eubBitted. by thls klssiqni " -

| 19 March «
K <EAy?.-66(&4' 15 April j&fo) _C

(*ava^7Q58, in vsj

l/ectcar A, Fairfield
1,

Dictrlbuilen
i 3es

1 - OCK
1 -A&dh
1 - me
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SECRET

APPLICATION FOR MEMBERSHIP IN THE CAREER STAFF

To the Chief, KUBARK ' :■ ... .:?>■ -J.

Sih_____.____ ____ l . ••<•.-.. ... ..■ '

I submit herewith my application for.membership in the Career Staff de* 
fined below:

''The Career Staff is q group of carefully selected and trainedJn? . 
dividuals who accept- an obligation to devote themselves totheneeds of 
the Organization, and who intend to make a career With the Organize- * .

■ tion." ; ■. . . . .. 7 :
In accordance with this definition, I desire to devote myself to the faithful i

performance of duty in the Organization, and ( accept the obligations and con- :
ditions of that'service which'arerdete'rmined to be;essential to the furtherance of'J .
its mission. ' . ■ ■■ ,

I am aware of the many restrictions necessarily placed upon, me by virtue .
of the security requirements inherent in my employment by the Organization;
I gm also aware that as a member of the Career Staff, it will be my obligation I
to serve anywhere and at any time and for any kind of duty as determined by.
the needs of the Organization and I have been assured that in order to carry 
out this, policy, full consideration will be given to my particular capabilities, in- - ■ ■ .
terests, and personal circumstances. By virtue of this application for member- - i
ship and upon my acceptance in the Career Staff, I am assured that, with con- i-
tinuirig satisfactory work performance and conduct on my part, just and equifb- ' ;
ble attention will be accorded my personal progress during my tenure in the 
Career Staff. I gm also assured that, on my satisfactory completion of any 
assignments, I will be offered reassignments which are compatible insofar as 
possible with my abilities and career interests, and that I shall be entitled fo the.
benefits now available or to be made available in the future to members of the-' i
Career Staff of the Organization. \ v ’

*. ; ■ ' ' ••

FOR THE CHIEF, KUBARK, • ' . “ ‘ _ £ . ■
EXECUTIVE DIRECTOR ’ , ___l_T_____

MEMBERSHIP IN THE CAREER STAFF _________
APPROVED, TO.TAKE EFFECT__^_(Signature) •

j
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?. C R E T\ eava-7358

■ ' / chut.re / ; —^4-.' '/ »»H>»
- 4W» ;■ ' '

I Chief. of -K18sian, *u»wsMi . ■ . £££.25 '
Administmtive ■

r^iDirC*! W ■„*<*<#
HeecmnendatioD for Promotion -

------ . > '■ - ' ’ 
. • . ' •• - . ■ I’ . ; . ........ ■... ■

1 . 1> Subject Joined KUlAHK in July 19^0.. He was given tho Staff Orientation, <
tfa>. Raaie. end Advanced Operations courses prior to hiparrival at ?0B .in «hun?.

19$->; pe^^.'<y operatj&te support^

3. Subject’s interest and enthusiasm in.his work, .his attention to duty, 
and his. ability to obtain reoulta have been outstanding .attributes in his per- 
formanco hero, and have resulted in ila becoming thoroughly 'fnr-.illor with 'tlie CE 
profile),!' jn Austria. Ho has done exceptionally well e« » variety dr operations, •

• -- — - — ■ ---- 1 -— nf Manning, and deai not rating an' unusual
grasp- rar dctaila. Ho has read widely in .case files, and now posseooca a better 
than, average couhtor-intolligcnco background. Subject has a good working knowledge, 
of Ocrxaan, which ho tae learned frea scratch here, anil ho has built up a remarkable 
knowledge of this area, f'o was-quick to learn the techniques of basic tradccr&ft,— _ 

l»d.enabled..him. to teach-Junior can oof fleers and to instruct in tiw trade-
’ craft Bejiiinars hold {it VOB. His staff guidance in certain double agent cases lias 
increased considerably their value to this Mission.' Written reports turned in by 
Subject have been excellent, displaying for^efulheas, fluency, and lucidity, as 
well as the essential brevity. He has a forcefill personality and :1s ursiaually 
successful in agent handling.

h. A mature Appearance,

SECRET
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pafl» 2 '

1
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. !»• ■ cspeciallyBDture Bannnr, and an expedlat; ■ •
^oe$*i..id Ih'tSe^ io^il ’B'c’e^i'.^Ws ’

~ uMnlnaial/ thathabe prasotbdto 08-12 at areecnt meetingof thePraaotiea
Bc«rd» ;

J^caricjj A. VooHoy ■ ■•

John t4. Vaiey

Wstri'outian
3 «. rg
1 -.OC54
1 - Attain
1 - Filo

SECRET
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rnpURSi 1~<je 
NOV l»*« JG-OO

16 SEP 53

CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY

s C 11 I' T

WrilWITV tNr0»M»TIOM

a

TO: OlKEGTQfl, CIA

SO 7IEP VIENNA

ACTItW EE 6

FROM: :

IM 13333

. r.OUTiNE 

1557ZI6SEP 53

j iNFORMA-nonf I /ACd t pp 29 DD/P-ADMIN* FO 3> LOAD 2
I •

VIEM 0^58 :

TGf DM?

Acuirn

APPIVED 15 SEPTEr^E

Eft© OF MESSAGE

frciKir£ INEOftttMlON

w-tas»-»

i-

2, Fl/hl 2

CITEl SVIEN

COPY Na

IT i- FORBIDDEN TO MAKE A COPY OF THIS MESSAGE <44»
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J
’ FORM KO . .(?

i Nov ns: • »

16 SEP 53.

1 ■.
CLASSIFIED MESSAGE /”"/ 1

1.

JCENTRAL INTELLIGENCE AGENCY \
4

S

I SECRET |. pj 13335
H . 5rriniiLY.(NronMATiON, fl

•

1

•

TO;

( F ROM:

. ACTIONS

DIRECTOR, CIA 

SR REP VIENNA 

EE 6
SOUTINE V
155J7t-~l6 SEP 55

INFORMATION: FI/ACJJiNp PP 2, DD/P-ADMIN, FD LO/TD S^PZP.S^, Fl/M 2

VIEW O858 

TO I DIR 

ADMIN

CITE I SVIEN

I

APP'iVED 15 SEPTEMBER

END OF MESSAGE .

.----1-------------------------

rf IS FORBIDDEN TO MAKE A COPY OF THIS MESSAGE

<•

1 • &i:tur/lNr8RiiiTi6$ 
^SS^aSX£SS3^S3ESS3B^SS^!^

COPY NO.

VM)
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SECRET

Security Information

Da bet 1.
Control Intelligence Agency •
2b3O E Street, if, V. '
Wachlngtori, D» C,

Gentlemen: '■ ■ ’-

1, In 9c£crdariee v&th the policy-of this it la undofstoo^ and
agreed bymethat I challbo required" to servo a niinirtum tom of two yoars Area 
thb date of jsy arrival -atgy overseas.post of duty,., unless tornlj^tud ly ttw'L ... 
Ooverrs»n| f’oif its coriveHicrico. If the? assignment is terminated St njy request 
in loss than twenty-four months, the following shall prevail:

(a) If I- resign in less than twelve months from thd date of 
9iTi^l->t?i^-dTer^cas;*ppst of duty], Ij-siiaii'cu for vll trasjcl.

expenses inVoiyeftJ in thjj. ifaiisppr.tat:lt>ri 6f intediate fhmlly, house
hold goods,; and; personal effects and automobile to the foreign station, arid 
pay all such experioes for return to the Uriited States.

(t) If I resign between the twelfth and twenty-fourth month 
'from, the date cf sty. arrival at r.y'overseas post of duty, I shall pay all- 

•-• expenses for tf/C gravel and transportation "of myself j 'my"imrncdiatd family," 
household goedi, arzi pcraonfil effects and automobile tb the United States. ,

2. Fart (a) above shall not apply to employees who have served in a 
departmental position with CJA or who have ccrvcd nn overseas tour of duty 
with CIA, and in «uch case part (bj only shall npplyj amended to read: "If , . 
I desire to terRinate or return to the United States prior to the expiration 
of twenty-four rz>r.ths from the data of my arrival at my overseas post of duty, 
T shall pay all expenses for the travel nnd transportation of ryapIf, my 

■ imnwdiate.family, household goods, nnd personal effects to the United States”.

SECRET
Security Information
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SECRET
r:r.T:rf

RECORD OF TRANSPORTATION FURNISHED

DIVISION

SeiHW* 8. 8£0)493r
PfFA’TURr out

' J 1953
TICU.TXO:

$£bc, 

r^~~i to* 

[.COST

E8
0-

mt
- BO Auguafc 1553

TRAVEL ORDER NO.

EB-670/53
EMCfSS COST, 

$ &no

HOW PURCHASED’

[—:—|cm»at -to tii/ioitt 

ROUTE 4-C»Rlil tW

Rgwi VhitoA OteiM Mass

$373.00 9«s. Qdt&l StatM • f&B* car XaSi 
■ Bbco-C-31 totae

(Oopendont** name with *3* and io* for children, Indicate gGn^jrrtnl traVolf

<fey,E. gs^saa

{if foreign’ship ha# beer. reserved, the appropriate car t If I ci.t Ion »>*

Data • Authorlred approving officer

I CERTIFY that tnlt voucher he* been 'eremlned by mo;

furrU»r<ed me, or a satisfactory oipUnaticn made for the failure to furnrsn $drhe; that It appv-.iri from such 
data tnat the Itemized materials, ner/lces and/or ovpenditures were f^r necessar.y official purposes, reimburse 
aent o* payment, for ahl’ch Is el lovable under existing regu l-a t Ions; and that such &»pend I tures are property 
snarjeaple to available appropr la11 on* as Indicated below.

Date Allotment

FOB* BO. 
H*a 1953

36-15H SECRET
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A

VIA . Air - ' • oiSP/. -H NO--------
isnarv a« oa-ju pouch) ‘ / _________________, Any s»i

• ' • "" $F«n
SFCUP’T* -."riVlON

CLASSIFICATION

TO s Chief, EE 
ATTN:, Thomas D. Eullally

FROM s Chief of Mission, Austria

SUBJECT: seseral— AdministrativeK . - • , . --- ’5—- -

zpecific— Promotion f o

date: 27 February 1953 i

: J^j»jpiried KUEARK in Ally 19$0 and arrivedat this
Mission cn the 15’th of June.'1951aa a. GS-9.

/ ' ' ' . 2i: ' . .
great asset to the Mission'.

»gMijte.waa made chief of the 
1952. !

(aOOVlZGHBOUNCE

Since his arrival has continually showed himself as a 
________ i After-a./peHod of technical work and agent .handling, 

____ _..................................................... [Section, for the Mission in November 
He has done an excellent Job in organizing this section and in handling 

and training the four persons whan he supervises.

3. Upon his arrival in Vienna, knew little German. He has now 
mastered the lan-zuave to such a depriee :that he can handle' German speaking agents. 
His handling of_________ ___________________________has been outstanding in that
by carefully training the so agents he increased considerably their value to this 
Mission. In -addition,has an excellent grasp of basic tradecraft which 
enables him to perform his functions with great efficiency and to teach these 
tradecrafte to the junior members of his section. ^88^ is one of the regular . 
-instructors_____________________ _____________ ___________ [ ^SS^has shown,
an unusual social ability , in Vienna, a quality which has done niuc’K'td help him 
move freely in the local scene. His duties freqiiehtly call for large quantities of 
written work, arid he has proven himself able to Handle this speedily and with 
clarity of expression. • >

_U. a yery- promising case officer,, and at a meeting of the
Mission' Promotion Board was unanimously recommended for promotion to CS-11. It 
is with great confidence th&t I submit,his hare to Headquarters for this action.

Eecoxmended arid Approved ! ' '
Henry P. Dagenhaiii

Attachment - Job Descrip

Distribution: 2 EE - 1 
rom no. c j no a J Gratl:rom no. c« no a x ura'‘4-i

bas. 1949 01 aoA i Admin 1 File- CLASSIFICATION



■i

»u: r:______ __
tricirv «i» o« •«• rove*

DISPATCH NO

; . SFCRfT ■ ,. ' ‘ .<•' . \ ' :

i Chiefs EE;• • '-.t '•’■' -1^
iXM®. Thonas E. FitlTaTTy '• . - , JL'.- 

FROM s Chl'cf pf Mlsrlonj Austria .

• SUBJECT: ec^ii^" -Administ-rat-lv'e . '

,-l .. ?!K3$$L4£' ti« .<

TO

■»vr

£&rij> 11^0’;c£nceyn^^'!?ub^r.C;H?'.w:45 ^^rtrdii
■ded’ io J'r-ad^yartfr.r. 'for' ■" tinn'rorri-atq' a,c

.iijfect-fiXd"no b'Fcak'.’ln^cfHc.C:

-;O

uti.on

... 1- Adrin;
1 File ?01

CLASSIFICATION



AJVUIWO INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY.

SECRET EicrNo,

:!A VIENNA '■ s' '' ROUttNE

i 3P^ClAL.OPE.^7JOfiS - -; - - -■ - .19 JUN 5t

■ FDM (1^3) I N <599

■Sri-*.— '•* 6--^A> _O -*w v T# I

VIEN56322_

TO: '.VASHF ■ C TTEi W

Ei.'ilA PCS 15 JUNE 51

9

?■

I

TOR: ‘ SECRET Corr No.
1257Z 19 JUN 51 

IT IS rSs&lDDEN TO MAKE A COPY OF THIS RUSSACE
B. «. S«VU«*<«T ••MTiM CTFK* «33S>*I



May 25, 1951

. . • 28

BAGL£Ir Tennant Harrington. Nov. 11, 1925 PL 724 79th

A-.-; : -. -.... .• -. :5^25?^L-.-'./- i.i,'-
/'•-■ * . , ’ • - '/-?•,• ; _■ ,< ;.x.-< ,- -zr'-1-.: • •■ '•/<!''-~'”T; ,

— - .A- A --.. * -* A - - • -‘ 1- ■ — - . _ A. ’*• - V •-*> ' •u-'*»r a-*7 U C^aAMaX^M. •'^**1 ’ • ’< "*, •> ■- .... . ...7^

• h. ■ . • , . ■ -. . . ., ' ' • - ; ‘ ‘ ■ ’’' /''3‘ " . .

•'L-^’ ->• " --’- ” Awlatant Attache

. .a:.,■..:_■ J/:-:.:.;,. ■.; c-c. J ' . - ~ Vienna ;:v .■: ;':.\.i:'

■ 7 ./■ \ ; '1 .?<■—> v.'■ r'. FSS-^ f^SO.OQ ^^

. <- . ■. •- \ :~|-r

cf "'• '.; ’.VAr-13®-*/. :7

' *. ' / • ' ' :' . ..' .. ' : Xn^' '- .’' ■ x

Sec. Sec,- X X

i •

. USA

Mole Single California

t " - •

Items a, b, o, d, i, (61) . ' ■' ■ •
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a Hjqr lSSL
"■\ ' -. > — «V< ■.«*-**»- ."•

i-

. TQi- _ - - Perconi^l lld>«ctdrf jCiffi

TXAt . ADJCT -

'rabPj-_.. : rm : -
1

-* ». '■ '“-la- -

_3i\ ^jee^ in ^s.^81^ 15^-aaa 'fiB":' -’ .
, unnaualljr wall qualified iter Jj^lil&enc'bwqrkjln. jot Uta I

persdsaiono are grsaittd, gabj phi'll'-
--------------— • -•-- - --- - - -• - - - - 4-’ , .■■ ’■

‘ROVKJr,

jftigjs T. Cwralngh® 
Acting chiafs rm

For tho Assistant Directors Spacial CjraraUa®
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OUTGOING CLASSIFIED MESS AGS

-CENTRAL INTELLIGENCE AGENCY

S'

Tois

Ftoin •SF^Ai

SECRET
■MBWW■

"fiC&tW

PAcsNa

x
... GMraMA'no&PQC' (l) "■ /-,. L■'"

iKFORiUTW^ AD/^O (2)* F&M: (5)» S$>

y.r’r-J-

VIASH

VlENrCjy

rE:'mav^W5292
TO* Cl TE : UASHF

SUBJECT GF REFERENCE IS MR • TENNETT BAGLEY

1:

1-

H. LITTLE
BELE.UINC OftKXa

JSR 

OBICIXAHXC XNO COORDIXATIAC OFRCSRS

Bo TWEEDY. •

AUTHENTICATING OFFiCEB

TOD: SECRET Corr Na j
95UZ 1 5 jr-fe' ^,«B|DD£N to make a COPY OF THIS ^-SSAGB

4



SECRET

s-,._ £rc^tho1Mv®S‘» ■ ’
elty ^,'A, sssS-FhiS. togreoa:' -
-fireti tJ® S&it&rslt;/ ttf Gaoava.-.-. Sa has .Lai! aanrly <yaar:»®</ ’; - 
M^f^0ns»-.ss'@>. J&taiiVenaa^-offl'cer.yia’ Gsw^^sint^ea.r^CT^^-'- ■

'8&&eear7i ea1 i^lT e»’,tfe» -'-X
Q%ps$la& eT.s®/^^ri^a^otHeii,4\F^n,^iffl^'.^»a»ly’.Ife/jirtll'..../' . '' 
■raeaiw-f^sssrC-I&^a ' ■ ’:: -~ "'"'

■ -3i, BaaJ^>dM-:roplB09- M^j- JasSrr/i ,M^lilhot®5 tAc ' 
will te-.raass'lgraK’. cfc6i*ily aftar $•, arrival. ' ’ ..

■pfeVfj® <»’ a.tr^M.

y. o.
Aasie'Bat Ztrv&j'zr

o ** J t'-'*-

SECSfT



.IEHN8TT BJUQUBQTdji flACtff

OCCVPAHQKM. MaEHCEj July 1950 r_*
• -* WUcwee OfiftMrj CajteU,



proposed Dzoisufts

D. of Si Calir.>



Tb» ’ 'I 

FROM: :nM, ,

SJUWECTr Mr. Tennentg, Bagley

■M; isirequested that hecesBary steps be taken to ct$ta£n<':-. 

desiginatibn fcr the f611owj|jig employeesiJl

Elizabeth' C. Punle' 
For: Chief, FDM
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V

5 Narch l551

—— ;CPDr.~■ ~ ~~ 7~ .--

FBOMi FIH

SUWEGij ifensfjer of Tennent'H. Barley

. . ... ii ^is^ieq^sied. that subject' be-.if--JJ ’’ 

the German T/O, to Slot ftp* 6 of the External' SeiiltrtiJ'X"

This is aienpbrary move. •" Ad jiistnieBt will be ina^r3ihert-ihb ~ 

Vienna T/O is approved. ■'

5^ . ■
Elizabeth C. Ibjnleyy

- Eor: Chief, ’ F® ’



omcx MWfORAMXJM . :
TO. _ Chl.f, lASSUff- ; ’ /. ' DATX: 1* February

. raOM:/ Oeeraens BrsiaeK'CPD■

Taaricut ' V-"

for Aha opateateOco of the Dooartaioat of State, it to.

requeeted that the Awroprbuto Bocurity certlfleatlpa be proparoi 

iiad forwarded -to tte JDopart^enl. of .S.te't>,.’:ae’“•eea ae- poaolble. ' 'T^y

■ oubject to to be A861gBi»d to ■--

"h * ■ - ’■• ’•- . “- _ .’r . 1 - • j - * - '■?... . -c -

-d ' ■/ *6seph S. •“



6 7®brsusry-l$51

S|>-- 7'‘7

I^gfr’-' .?&'.// - .v. ;• > <7.: ■/?,-

S53Jj£Ti CcoctallaUca of Transportation- Tonaaat B* 
■ Baglay ■ >7

easignaeat 'aadi?te^UL' noi bo eent to Kajasruhe, a«rna^.

Ells^wth C» Daaiavy 
Tert Ctlof, FEW
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8i January 1951

yXAt Director, special Operation* '.-,/

SDBJBCTi h*r$^\BF«*al Baqtoat

• ’' -Ila": 'it'■•la?r*®tortods^t-JW!KBirtat^  ̂ fb? ,.
..Wit. \ i-i

L; <4*'- pf^^a^faii'^iz' .-/
' ' -o:- ■/•■.-<-7'r? • .■■'•■.. _ ■ ?• ; j

---.-.i’J,a»-'.- Jeaiiftoatlcni -Br.-B^jsjy la baiag 8<ait to 0ewiany aa 77/;"7- 
eai intsliiipsEoa OfCLcsr» GS~9, agaiBot FOS/DAD 31ot Uo« jja, .?

. b« ATOllffiMltty Sat* to ©ssanos iravalt lh Ifiiroh 19^1.

0. Ifedo of travail Sea

do Rcqaeatod deviation £roa scat direot route and juatdfle&» 
toon therefort Subject tea .r^toato^SEsl ths Division has-no objection, 
ala (6) days' annual leave lh.siito££12sd enreuto to Station.

e. Dependents to bo authorised to travail Ko 

f« Household efftoto to to authoriaedi lb* 

g0‘ Shlpsait ef pcrecnal ssAcsobila to bo authorisedi Yea 

ha Special provisional ...

i» ?ravsl advance of §&3»£Q is .requestor.

AEPROTBDl

Blissbeth Os Daalavy------
Tori Chief,

S'or the Asolniaht, blrector, SO
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FBI

>->v ifOtj.r.n.T) BAOLCT^ Tennisnt H. __-'■-•f.’.ztx ______

Tltle InUlligewce Officer , ' rrd» A sff.^riafl. tnt«--

.z.- êjt*?*^*' ■■ - -<r■•"■<■

2-Ata lie el Illy L’tito 4^rifirrrjh ’ijMfe- Tjt® 9f

•!

r*odij of Tfaywl
■ 1 

i

Stonoyere. Inirntior, * ixr^ee

’ LenJcdent* 1
:>;f ffci«;A.

Travel Ad.verieie

?■-Centime’s . .RetIda.'cp i -Report

; Av.tonotlle A'j'.'ea.ient. ■. tleanneet' ;-i> »v____S^Jviw
„ „ A 10t» Lt. S2»7^X> papern oither in log AncoJ.es or ^esh.
Pt Herve Helen so rvjvar ttrr^ra'_____ X_ •<■> Ji ■_ €r -/Ani.rFF ___

Pye snort l-ott^r ty.tnw’

'PT Ho - lifti-o. nt letuoj-’,9

71? ns

PrsjelciJl- Recassled . 22 jJoB.„51 red Cert- InoeuTr.t joe a __

?CA T'at.nefitd- Ct tie 'Kt?9 XO.'J'U. Ht'C.’d'.

.■•■Ulu’-ry or .‘isv^l Q-ftiv trs ~vac' d..

AGb Cp.rtl Pecuar. ted AGC Cam I 'Rase a I
DL.“Bcts?g Aenolnti.e/it Cjmlotsd

■nrt’xre 'lotica
F;

gs
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PERSONNEL TRANSFER LETTER ■■ 
(tMI» l » «OT A- TRAVIL* OjfOtat'

6 jinuW ISSSt

1. Pursuant^to authorlty- vaatOd:. ih^maj,.your, offic^'el'-e’taldpft/lX

: UpM.;£^^i^vof. p^^K^h^®i7©Mj?Wfygui;wi¥f?pr6Jtfed'. fa
- fnrlar?"gt'o. aucli ^tat ion, Xte

2i /Sg.-t’&yM t‘eT-’youf new. .station- is-to be. accompli shed 'aa^sbbn^ 7 
■“ aapractieabi'S after.^e_c.elj>.t of proper Travel. Ordera. Th! a" transTer 

la not for your convenience dr benefit, or at your request, but in 
the beSt interests of -the Government,

3. Tn accordance with the provisions of applicable agency regula
tions, and subject to the availability, of funds, the' shipment at* Govern
ment expense of your household goods and personal: effect's, including 
packing, erstirig, unpacking, uncrating, drayage, and temporary storage* 
not to exceed ninety days, within.the prescribed weight allowance, is 
authorized: . ' ■ ’

4. Subject to th«j availability of funds, the movement of your 
immediate famil*y at .Government expense is authorized' in acc'ofdance 
with agency regulations;-. - * . '

S. Authorization for the shipment of a personally owned automobile 
at Government expense," when consistent with agency regulations, ia- 
hp'reby' authorized. . '

Cn.tf, (>PiOlt£5 OlvISlSa

FOAM NO. 
FE8 1»?O

SECRET
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jOt______..

VZit •' - IP®'.
■'W* .. < ■*•■.

' ’'Marine'.Ctops/'Od&liig^aij j& C»,. dated j ft»ws&ar'1S§0'"«M od» ' ■ ' 
dresasd ®t>,' his 'hobo; in .^a'*^ol3hi' Callfbinld %ecpy atta&Md) • 
Siasa'Vr» Ba^Leyis ondutyihnashlngton,te> did not receivo 
tira mter ta&l 13rBoMabir '15^0.

12r. Barley was CEploycd by this £££$? on 21» July 1950 as a . 
Rssjaipta ®a3^w®; assigned t© "tl» jUWtodsy GranslU .Slabo-ro-\ 

tor ddty, he ^ffii t&es in^^iha Training Cour^»a and alii' 
0c^t8rt0- '^»i'A^?Bnc^i IDpCT^icis .Coaraa pa i "Deccabap ^$0i . 
Bggtae- to^jjepiodj' hews^/it fail tfecoi fgreod tbai his qttaLto 

\e^i2d-1>^ ,fe an liiialiU®10® OifficSF-in-
0eisi8z&t and thn papers'-&r^ qea 'iit rsqwSBting. hiii trafasfer to 
HH £sr that pwrpoea, . '

rtogjast 0iai Kr, Bagley’o (SefsimtA fwa recall to actlva 
dtd^r Marina Cdtps i» azr^gpd en ton-grounds that £10 ~

TffaiSngKCbcws^Tlaa a^n:&ia' to'^ba'unasiiiiljr.wall - 
intai:lige^^ sawi >d>:

b&oicgrc&id^ere- still* badly, needed- by ths .Gssesn; ’
'&ia^asi«_. X?' this' <tefaEE^t';eaai.&b s,ahrangdd8. tea; ullX to to 

q£ a d&^9'.ZSt^QX&epaa Of flew at tfe earllpat ^xnrtuidL'ty*

Richard !&!as
Chief, raa 

Attscfcaesit. .

APrSO/SD W T



6 November 1950

io* . . s®

. ramfr . jfi< ...

. TraSS^.:cif-M?i; TennentH. Bagley

. -. J^.indip^tpdin'.the attached memorandum from :_
Mr... Horace,'S»:.-CS&g,''ir.;, Chief,'Advisory Cbwic-il, ; .
Mf%. B^leX'is released for transfer tliis-;DiVis'lon.
At Jthe present time,--Mr. .Bagley is a student in the Ad-» 
vahced Operations: Course, it is planned to have him 
report to FuH=pon completion of the above-mentioned. 
Course which **-11 be 1 December 19^0.

It is requested that action be initiated to 
have him transferred, to EDM as soon as possible: 
Intelligence Office’s, GS-^9, FOS/DAD Slot No. $J.

alicabeth C.’ Dunlevy ' 
For: U Chief, EDM- .

> Attachment ..
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hare Sy- certify tho information 

appearing ea sy Purgonal. Eiatoiy i*Wtecent datod. • ' - -■- ...

’ le. .’til-X arcureta and correct. oxer pt c a follbsaj. •.■Jffij’fljinjkfeskJj?^*s/$nse
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t
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TOl

CO"'IDENT IAL

ENTRANCE ON DUTY RECORD

hkhi . , 

PERSONNEL OFFICER

Advisory Council

mm'w'JkFiOEEi
.. ,TeCTWfc-..fetTiBf:jfcW

' ?' ' ■■
_j n.tgl 1 lg«msfc-jDf f-it>>.g-

MTMOEl , ‘ .....
..:.. ,, unyo,ucj^rjeji,.^,und»

, Witttit

■0*Tt ttCMITE CLEM«.:'~. ."■■
. ... ■2a7.A'L£ufe-'Ai-' .Extierideji;2AMay l960

'■■ oiti Ftti'aiM'f • loiirfTifVckT'^.AowilW

OATt bwinFio

-- r =}<?2C|^yisrso;:\
'■ o*t< fib
;?'-• -nW .AppMgaBii:' -'

tHnbtit'.i local Aoontsi :

BOUMSi

FOS« so.
DEC IMS •” '*

o»tt

•uuoiw

RESTRICTED

24 July 19fr0

' Spvth , 
(00.DATE

■oo«

132

.. 24 July. 1950-

k ' :C3-& 

butt (TAtlOli
■ 1WL»hln$fegtof, D« C-< ■,_

" o*tc o»t i.or- or/Jt'r-«omi«< lt(»to: 
. 24 July..i9S0

E-okr-t/■>?! »o£«'rej;«?toj -f.

' 5*X*»t.'-
" $4600,00 per ancwa

fSoLOrtt** £M«0ct »<rb«uy

RESTRICTED

St?>>»tVRf. OF FES5<" CFFICfa

R03E'. WATTLES
CONFIDENTIAL <SEC!£r>



/

iUNi

Mr. Baqneraan

Employees Division

Tounent Harrington Bagley - 38638

IT February 1950

. of A*ttor/f*<» eub^iiwkl'bh w' ’
wrlt^n to Copt. iw.ti^ootod- that^tJto'.-.McurfW--- .

... oloarano;oi*5febtltoW^Au^"aj6'19!<»-'®\oxtendod< ifcri'-ta'paa-’’-- 
. that eubjoot wlll ehterjoafauty ofi of about li'Ma'riih'i9W.r

ROBERT S. »AT$E&

.-s Wnn^MW«-- •

Office Memorandum ® united states government

TO Chlof, Employees Division, Special Sijppbrt ■StaffDATE: 33 February I960 

Chief, Personnel Security Branch . 

38638 ■ . -

FROM

subject- 2AGLZY, Tennent Harrlpgton

Refdronco la made., to year memorandua dated M Februaiy 19S) ' 
requoutlngan extension of the security approval granted for sub- 
J,eu - . ;■■ //’ 

This Is to advise that the security clearance granted
29 August 1949 le.atllj In effect, provided subject entero ph 
duty within 60 days from!this date.

E&MAI, P. GSISS^^htft^



24 194?

TO * I*?
ATT t'JBr#. WebtrMl

FROM.
subject* jBagi«y, T«£|$aVH. 

"'Frank, J?hn J,

? f. -.-.I-* . The--kfcrt^a^naward (jubjeotc verebelng ;
.. Ttroaie.” pftejl'.tf?.?' ’un^g’iibheee'i.

X?:? 4>«: .,J|W>'aeon r tjeuig■-'.foi gfes rfJO' '^■‘2’ ?’’• f"
thio bael’al orfd' ahbtild be ^orVar.3*4''-t^?:'t»TW'/df•..

FRANK G.

TO : Deputy Personnel 'Officer bate: 15 September 1849
■ . • ♦ . ■

j^rom ; chief* Personnel Security Division ,

SUBJECT: BAGtET, Tennant H. 38638

. ..---- --  Ref orence ‘ is made to your memorandum dated _24 August 1949
relative to Subject#

Thia is to advise that this offioo Interposes no objection to 
the coatemplatea transfer of Subject frea Vouchered to Unvouchered 

’ Funds in the Advisory Council#
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CLASSIFICATIONNAME:

3 AGLsr* ■ t-i.-Nsra jueidj&to

I-NATURE

KFFECTIVEDATE:

As scon as possible

TITLE

OFFICE ■

BRANCH

DIVISION

SECTION

DEPT. OR FIELD

OFFICIAL STATION

I FpR'niSldHlATJONaWTOMTiDtR AL' MRVtC«OKtT 
I SIGNATURE OF EMPLOYEE: . >.12 ,.

A^?lS^&nt lb. ctigjs^

FdRSCFARATlqMl-TWXSrrtSOVT.AHOlWSJOXATlOR# 
LAST WORKINODAY: Wo

PERSONNEL ACTION REQUEST

shlng tbfr, P- C'<

/2>oDept,

vic?
1A1

». ■

. _ _NKW;_ ':

WitTlJM-JUtCUT l»i OtMCTCHH

• S ISHAT UAl . ltlfK MT ;r« "At**.

T&-

GRADE ARD SALARY

kuvisory Council

REMARKS

RECOMMENDED: office chief. branch oner, ok ahmtnistkative omcm

FORM NO ,T., 
OCT I04S37 5

-*?in • Asst«j 
vW'.'iy Cniui Jl

DATE

KaK.,1919
<1514)



stent r
NOTIFICATION^ ESTA-*SHMENT OR CANCELLATION 

<5f official cover backstop \ 21 June 1972 970

TO: 
(CA«»)

X CHIEF, CONTROL DIVISION
CHIEF, CONTRACT PERSONNEL DIVISION

1WFlU’ll.kVWBTB1 
056043 . ;

x:
”, „ EURCHIEF, OPERATING COMPONENT (For action) _O to CARO ~

iutjtcf

*TW: < 
. . Chief Support .Staff - ..

official 
COVER

X
- - c

1

REFT - ' ' _
Retirement Debriefing OlOCONTINVtp -- - --------.• 'i

BAGLEY, Tennent H.

ESTABUSHMEMT OF OFF!C IMCOVER BLOCK RECOROS 
x I. • \ _

Lbas-ic covcb fbovidco * ; 
crrcctivc "oatc_ *_____ n hOD .

OMftKTtONAL .COVER PAOVtDtb 
f 0* ----- 0Y------  - - 0*YKCR .(

' X

SUBMIT FORM «42 TO CHANGE LIMITATION CATEGORY. 
<"p»b j«-n

SUBMIT FORM 3254 State W-2 T0 8E ISSUED. 
(HUB iO’tt)

SUBMIT FORM 1322 FOR ANY CHANGE AFFECT ING'TH IS 
COVER. f»R

x, 
NA

SUBMIT FORM 1323 FOR TRANSFERRING COVER 

RESPONSIBILITY. (UK.

EAA. CATEGORY I CATEGORY I I

NA jsymrir form jsbs for. -HQSP I TAL I 2'AT I ON CARO 

s»T«aS'i.'S anP'om cv.'in Hiircnv, * ~

Subject will be denied for entire 
.period of employment except for

US 'Government employment app.lica^- 
t ions. ... .
Forwarding address 256,Chemin du 

- — Gfo^'Tiehne
5328-Ohain,;

.Belgium, 
Subject will be se|f~employed ■

- 1
PEF IcFal cover"WBtW RECoAes?-" 

EFFECTIVE O*TE: : 'J

. . 1
5UBMJIT. FORM 52.34' i ~ - .W-l ' ......................
TO BE ISSUED. (BHB ■

5U0MI T FORM MJ TO CHANGE LIMI TAT ION 
CATEGORY.. (ffHB
CAA. CATEGORY 1 | CATEGORY II | |

RETIJRN'ALL OFFICIAL OpCUMtHTAJION TO CCS ,

SOOMIT FORM 2688 FOR
HOSPITALIZATION CARO.

■ 00 VOT »»|Tt IN THI10L0CK • -

।

2 i

t’(’i n*.s

’■ • . * •; C

. ■■ a a«'-l I’

» :

ISTRI BUT I ON:

RF:ss L

covts

1551 ... SECRET 'la



BS» 28 JUN 72
SKBfT 

(WXm KIW t*l

OEF

<• 
NOTIFICATION OF PERSONNEL ACTION

». p«O*MMnOH*l’0»0NAtl0»<l'

1. NUMWl

056043
3 MAFUtf 0* FUSON

&. RET 1 REM 
RET 1 REMEN

? KAMt AAP n*M-M*DCXr>

EAGlEY T.ENNLI 
mu *CK!N CONV FR( 
LNT-INVOLUNTAr 
r AND DiiSA'SlL

>IT H
Jm FSk STATUS
<Y-UNDER UIA 
TY SYSTEM

4 FRCttVt OA»l 
-srtSB .. 

n_6 .00. |72

S CATFOOV Of tvAOVEAfMC '

REGULAR. :i V TO vt i iocF y. Fmvirial AiwiA’t'Mp

2136 111,87 (XW

• CSCQ* OjM« iKJAA AVMOmV

Pl 88-6AL3 Set 2354CTl©Vr"
A_ CTTOCI’

io io<*riOH O» oniciM rlnbN

□UP/LUR -DIVISION 
FOREIGN FIELD ■ 
BENELUX AREA 
I^USSELS-SIAIIQIL it, (OWHOH rmi < > - iMvicr o&ohahoh

I r lAtA<r ©« lAft.W ClASS*HCAtlON jCMtXAt sGil.lA 4N ‘ U'GITaDJ'AND.STW

.. GS ' 6i36..6§ 16 6 : : \ '■ 34623
iinuio -

SPACEBELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. AC/Ot 
« COM

*5 ,

20. fmpfey 
Cod«

IP

21. WIC8 COPING 22. STATION 
- coot

irtTidair 
. COOf

71 
Cod.

1

75 DATbOF 8UTN 26 DAU OLGtta - V. DATf CP. Ul •
AlPMANDC

II.
da .it

L)T.25
MO . OA VI MO OA

Li.
ft

20 NTl IXPIRE5 29. SPECIAL
WftlNCt

30, Mil WMF NT OAT A 3I..W»AtA!ldN 
DATA COM

GUOOOO

3? CovtoMm' CoftcvilQlMin Data 33 SKuaiTY 
«ea no

J4, ujt

**O Da. VI. rtsr 
1 CTA 
A IK*

■i-NQN

COOI ’

. c
FTP! MO OA ft too OATA.y

39.-:Vfl- PW»i«NQ M «*v 37 aONG-COMP OAU 3S CAMM CAjeGORV •X' WSti/IrtAlTH FNSuiANCt 40 SOCUl UCUSfT/'X

CGt* 0 NOM " 
t S Ff 
? • 10 Pt

MO DA . va • VQ - OA T» • j^At’ jtSV 

Paov, XT*P.

'CCO4- copl V WAIVII 
1 • VIS

MAlFN LHX COPt

41. HfVlOyS CIVIUAN GOvtRNMtNf SflVlCf 4? LFAVl CAT 
c°w :

FfMLOl TAX DATA i . STAT? TAX,DaTA
0X4

??■

I-
 

- M 5 ? 
; 

! i ’ 
= 

S 5 5 
« 

s?s.i 
I <3 

— 
«1 A

K)tM fxTCUTfD 
. » VIS

3 NO

'ccot no. H KtMPtlCNS K4*"f VCulfD • 
t-vi$
7 NO

COM NO FAxJSTAFf fQdt

SIGN A f liREJ OR'OilH E? A U THE N ECA1 lON

S0

iosm
iti 1150 

Ml, I> II
la*-**

S

r«r»4 h»;



I IWINAMI

' 4 OAtt 4N0 HAtUtt Of MAAtAflQN

JT.-Ti t con
SUMMARY OF ANNUAl ANO SKAltAVF

T
■v>C

1—

Ur»Ul

«

f**ot

IO hloM'a

°6

w

*- ^-w,_2L'_JiZ2

-9A/7? . 1K0 
(HdiHE) •

(O»)" •" - - is.ysiiai
' For - Oh l O;f XMr.ol.l ■
' . (fe’epheMt

itM) 
ScmflftSft'l 965

i: lASI NAMt

i'»

J tOTM M**Kt fO> HAVf
f t>[ J-itf f

"toot ! . ' MaMH

’SUMMARY OfHOMf UAVt n»u<*t
J OATS)

Eryr*
3/L

•■ c,nn P to 
ft.-O

MllHARX jtfAVt

ABSFNCtWHHOUT ?M

J4“‘O«»<A5 itepincreoee wading 
period which began oe^x

trs~ 6:tyt£VwviCt'C.<>liiMISMigfr
RECORD OF ■ LEAVE DATA TRANSFERREP ’ FPM 'NT1 '**?/”**'7

n»ir nami INWAKSj

4 DATt ANO NATURf O# sfPARAHON

2. APPOINTMENT DATA 

lettered on duty if/

■j3>7«r~«3.7>93rji. ■> r jri«;

V/I
>,- ,5 3. TO!Al StSvitt foil ItAVl 

....______ _

rr b/XC/7^ . Ceoied io be »uh|ecf to Sec 2O3(d>!(o 11 !’!■:<• nt 1^1 More than 15 /to^t
on . __ , Annual leo*>e tai

SUMMARY Of ANNUAl ANA Sl« UAV,f SUMMARY OF HOMf IEAVE Pt/AAtH ‘
(HOURS)

■yV-Tt 
J Oolonce ham prior leave, year ended ^.A/.---; .. J

•6 " Current leave year accrual through ■.

7. fatal

Annum $iC«

760. 1297

' 96 ,l(P.
r>v.

_________ , .____________ (OAVSl ■■ __________________•

14. Date arrival abroad <or Hl pu'pose* . .
TJ Current balance ai al | g _ / 3 , _. ? jr? 7 1 ^73 ,

>6 1 2 month atfriMji rnte - , __ ' - ~ • ~/

17. Dale* leave used, prior 24 manlhi^_^,.-_,—

^1-26? 3/T--

•nrf -. r.o
d Reduction .n C<ed>l>. <1 ony [tvrrtnt yeo»|

9 fatal <ecs»e tal'en’

10, talonce

• 60 hp911 Tcfal'tavrt paid >n lympn^m ___ - ., -‘T-_

12 Sula*/ rbietvt ' ',-5H __ '■

■—( ‘ /Monthly accrual dato_____  , . . 
■~r—-■ —ri Cale~io» da>4 credit ne>t accrual dat»« . 3  1~“z'. Vp

”160 ‘l^^^^H’^Oate tw»r< wrvice period completed _ _____

;> i / i t (;7p~l/L^ZZZZ/j«ulTARU{Aa
"' ~ ?>. Dofet dvr>ftg current ealeAdarTyf , -.__

7'1/72

2d CeHiJ'tcT br.

■ lS'9'
For.Chic f

1700 
I Hour* J

2)

lDo»e|

(Telephone;
25

. November 19M

A8S£NC£ WUHOUT PAY
I VtGA o', AWOL «i
* u • 10 wg h j $v t p« fl «.«ff

.*»♦<*» tepeuaied

period • VcS began on .. , ,

Dv»>*»g 1} "Kji'irh Ml accrual period (<h>*et|-

US < H'll M’RVia ' OUMlSMON
RECORD OF'LEAVE DATA TRANSFERRED /»■« sumi.Mi.sn jm-m am> w
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SECRET
1 COVER CONTROL OF RETIREMENT PROCESSING • u‘ 1
ITO: Retirement Operations Branch Bak I
1 ' Office of Personnel
1 ftrriorr category of
| "lilial » r -f - EMPLOYMENT 1

On the basis of a review of the records of the Central Coyer Staff, the 
fallowing action is th be taken on processing retirement documentation 
for tho person named; above• - . \ ■ 1

. f

I, WE RETIREMENT <
CIVIL SERVICE CIAROS

OATt ;
1-♦<’ 1

I COVER
1
' OVERT 
■ ROUTINE

COVERT- 
(orrtcui coytt). 

LOCK-UP

COVERT 
(fS>C> 

SPECIAL
RETENTION 
OF AWARDS YES

NO 1

| CORRESPONDENCEi .
.OVERT COVERT -• THRU CCS

- - J

ANNUITY PAYMENTS.SHOULD BE U.S. GOV'T.? CHECK OTHER ' •tructJont

CIA CSC OTHER (»t«> POLLOW):

INTERNAL TRANSFERYES--*

TAX . DOCUMENT ATI ONSHOULD 8t

REQUEST- TR^$FC< OF FUNDS' FROM 
. f CIVIL-S^RVIGE. CWUISSION’ ' -’ NO

iNSuftAfict' "

I . FEOLI ’ OVERT _ COVERT MAINTAIN-'RECORDS internally only I

I TYPC OF HOSPITALIZATION CAROj ;
I-. - . ; 1- ■ \ (■ ? ■

CONVERSION MUST, BE APPROVED BY CCSYESAUTHORIZATION TO CONVERT INSURANCE

RESERVE

L ' MEMBER OF CIVILIAN RESERVE- 
- • . - >• COVERTYES ' NO OVERT.

‘ CHIfF. COVCR SUPPORT BRANCH. CENTRAL COVER STAFF
THI jf aECTfOS TO CE .COMPLETED BY OFFICE OF SECURITY

HO SECURITY OBJECTIONS TO ABOVE.

’ «TKl» IBSTOUCTToIJS -AS FOLLO«S•_

OF SECURITY

3429 SECRET



MEMORANDUM FOR: Mr. Tans ent H, Baglay

THROUGH i Deputy Director for'fclaaji .

THROUGH : CMefj EUR ;

SUBJECT Intelligence Medal of Merit

■ - 1. ' ThejHonor-hhd. Me r it-Awards B'^grd'.fa pleased" to-notify you 
’ that the award harned aboye.will be confcrred oh yoti in recognitioni of , - 
the excellent service.you have rendered this.Agency. Security.cohr . 
sidferations .relevant, to the award. are explained in the attached memo
randum from the Office of Security., ’

2, The award will be presented to you at a ceremony to be held 
in the near future. Members of your family, Agency.associates,' and 
intimate friends who are aware of your Agency affiliation may attend, 
the ceremony. - '

, 3. Invitations to the ceremony will be extended by the Executive
Secretary, Honor and Merit Awards Board, Office of Personnel, extent 
sion 364 5, room 412, Magazine Building. Please send to that office the 
names and phone numbers, of the guests you would, like to have invited,^ 
and indicate any-dates oh which you would not' be available for such a 
ceremony.

H. I,. Austin, Jr;
‘ R. L. Austin, Jr.

Recorder
Honor and Merit Awards Board

■"'Ati............  .
Distribution; • _ 1
O - Addressee •. .
1 - C/EUR

—I-"- D/Pers -- OPF w/forms 382 f* (>00
1 - Exec Sec/HMAB n . ri - {
1 - Recordcr/HMAB uU;;s I-.'*-:i i

r

t. ■' i- *<-1



REPORT OF HONOk AHO MERIT AWARDS BOARD P"><:u'‘,,°

Honor and Merit Awards Board considered a recowendatlon that:
6 June 1972

AtAl OP 10 HO.

056043______
NAME (4 a st • Fi r sf - /*>

___ RAC.T.KY, Tpnngnt H.

8IPTNVEAP 

1925
SEA | TYPE EMPLOYEE 1

M 1 Staff________ I
FICC 01 ASSIGNMENT

____ CSZ£UR_
sb 
_J2_

SCHEME

GS
CPAOC

16

STATION 1

»l A.AAOtO . '

Intelligence Medal of .Merit

A 6Pl* *°’ RtCOgMtMB AA.AOVAL

... OUHItlOTMI PERIOD July1950 . June 1972

KtCOMMZNOi APPROVAL 

•IC01MW1 A»A»O'. ®*

UHCWisiriW CITAT.IOM

is.hereby-awarjded-the Intelligence ' 
Medal of Mefit in recognltiTO pf his eopecially meritorious service. 
throughputMa Agency;cii®^ri^ Since IWO, he has served, with ‘ .
distinction ihincreas'ingiyr.esponsibleoperatlonal assignments both 
at home and abroad. '-His skilland expertise in accomplishing a variety 
of delicatp and vital. tasks attest to his versatility and professionalism. 
Mr.. Bagley's’ Outstanding contributions to the mission of the Agency 
reflect great credit on him and the Federal Service.

REMARKS

.. (Recommendation approved by ADD/’P on 2‘6 May 1972)

"ft 382

APPROyIO

Ridfatd Holms
. t

sics*ru»£ wisher »
/s/Harry B.

TYPE© {NA**£ OF CHAIRMAN. HONOR AND MERIT ARARDS BOARD 

Harry B. Fisher•

J .
titictdt or ccnfaat iKtiinoiict 

£2 JUN 13& . '
SIGNATURE

Signed Original
oarr TYPEC. NAME OF RECORDER

R., L>. Austin, Jr.



SECRET 
(■»*.« 1»)

RECOMMENDATION FOR HONOR OR MERIT AWARD 
(Submit in triplicate - too HR 10-31)

SECTION A PERSONAL DATA

1* CMP.SER.NO. •• NAME OF PERSON R£COMM(NO£D (L*» tUfa t . Hidd/•> 

056043 Bagjley, Tennent Harrington
3. POSITION TITLE U* GA40E 1$. ID

Chief of Static|n GS-l$’D
4. Office OF ASSIGNMENT' 7.0FFICC CRT. (if *qa)

DDP/EUR,. •| "<*6»UG«T<»« [ X (Sp&iify /oc«H«n)&l|USS61.S \

ONE 11. CITIZENSHIP ANO NOV ACQUIRED

' U.S. by. birth
t<. RECOMMENDED AVARS

Intelltgftn.ee Modal of Merit ’
l>. 4« PETHIINC. CATC OF ■CTtALMlNT

30 June 1972
14. POSTHUMOUS

L X 1 «
1«. ncLATlOMHie 1 

. Wife; ’
t. momc aboatii Mt)

Same as Number Nine (9)
is. monk phone

SECTION B‘ . /..I RECOMMENteATfON FOR AV/AR.0'’HEROIC ACTJ®,,OR; ACCEPTA»Cf-OF HAZARD X'~ j"~ _ ‘

to. T9 ?.*< 1 J’?* -I.
, (PERSONNEL ; fli 'iWfeATt V)'C IN'Fn: i<SR WHO ASS ISTEO; TN .'ACT .OR 1SHAM'0’HN--^‘AMF: .HAZAROj ... ? '.f ' .

- 11..- OiKNirTlfur 2t.\^RADE. 23. OFFICE OF ASSIGNMENT ’

IISTANY of THE' ABOVE PERSONS. GlvEN' AN AWARD or RECOMMENDED for: AWARD' FOR PARTICIPATING.IN ACT. !.

- i'c- puw. Wam< ‘~ ' Ifta’ AWAtfO RECOMMENDED , * *

CONDITIONS UNDER’. WHICH ACT WAS- PERFORMED: ' ’ *

location’/ 27. INCLUSIVE DATES 16, TIME' OF DAY

29 ACVAILING GEOGRAPHIC CONDITIONS ANO OOSTACLES ENCOUNTERED .
• - r

♦ • - • r • . ' • • •

‘ i • •

30.' OATES' FOR WHICH AWARD RECOMMENDED 31. ASSIGNMENT COMPLETED' 32. NOW IN SAME OR RELATED ASSIGNMENT

I V«• I • «ft ' .__ !'“ - '• -1 H ___ ■ .. _
SECTION C. ,' RECOMMEHQATJON FOR AWARD FOR ACHIEVEMENT,- SER'VICE, OR.PER^FORMANM-' -

_ 33.‘ DO YOU' HAVE PCf’VpNAL KNOftLEOGE/Of THE SERVICE 0> PERFORMAflCE \ | X ' 1*** 1’ L“* [ \/-f/'V 'j . .

3'47' OFFICTaL AS$/cAM£HT OF Pf RS Or «E COMMEND ED AT TIME OF SERVICE' 0» PERFORMANCE ' . •

Chief of Station ’ . • *
35. COMPONENT OR STATION (Detijnif ion and location)

DDP/European Diyision/Brussels, Belgium Station.
3ft. DUTIES ANO RESPONS1ff1L1T1ES OP ASSIGNED POSITION ' . ’•’••••.• ...

Dire'c.t supervision of the. Brussels Station consisting of 18
Staff-personnel and >nine: Contract personnel. > >

"37. INCLDS IV(- OATLS FOR WHICH RECOMMCXOEO 

July 195^- to June 1972
ft. ASSIGNMENT COMPLETED 39. NOW IN SAME OR RELATED ASSIGNMENT

X Iris — 1 i = X I.... ■______ |______ho ______________

PERSONNEL WHO AS5ISTE00R CONTRIBUTED SUBSTANTIALLY TO THE SERVICE OR PERFORMANCE'

40. fuel- name 41. O«GN. TITLE 43. GRADE 43. OFFICE OF ASSIGNMENT

LIST ANY OF THE ABOVE PERSONS GIVEN AN AWARD OR RECOWENOt0 FOR AWARD ’FOR PART 1C1 PAT 1 NG IN THE PERFORMANCE

44 ’LL NAME 49. TYPE OF AWARD

fo““ 600 SECRET
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bAKhAilvE UE^CkiPiION

Award fpr Af'-gn or Acceptor* voiwnhj/yT De««f«be why od wot ootthmdir^ pad H t> wot Rw» iboe normotly papectpd.
why. e^d how. If on oertol or merino operoHo*. dotcr«be typo ood petition of <tpf|, trow powHoo «l IM**^dvoU owd oil Vftwwol twCwmHoMOK 

It Ato rotvftt qI <h« Otl. flHletO WrHlo»*»ftOd CitOtipR.

lifrofcVe. tvchak-eA or pr©la»i<ondl c/vNet ond /•tpoftttbaMtot if Rot eo*«ipW in SxNon C; lncfv</p (fefpi pF o*»d rW»ef.) Who! did lhe Indtridool
do-that monto H»e owordT .Why wot th«» ovtitonding wheA comporod Io othort of like grade ood paperieto La *NP*lor potfrloM or tb<vmilpnca«| 'll 
opprpprictp, mdwde pfodvt*<Mv recerdt ond orritloeco tpodpeod by odror pprtoot or wal»i. Who# obttoclp* wpep pecowaiprpd-oe pvprcomeT Udicofp rp? 
t*lit cX echrpMMMAi, terviep. or porformoMr. IrKkdp^ rpforotp to Fitaew AppoHa/tottott ol CooMooddplio^ pr ptfept dootMaMfeHoo ekpedy or dip «Mdi 
Mppoeto tbU fPMMMCAdptloP. liMlotO pACtoMMpd thotipp.-

Mr. Terinent H. Bagley.,: currently Chief of Station, Brussels, is 
recommendedfor the Intelligence Medal of Meritin recognition bf hi-s 
outstanding serviee of 22-<years-as a Clandestine Services officer.

Fer personal reasons Nr. Bagley his elected to retire effective 
June 1972. ‘ ■' ' , ’

From the. beginning of .M&CS career, Mr. Bagley’s ekcefiiphalr__.i 
abititles were elearly recognized and1 hetrecjeiy.e^-a^ig^en^:ibf...^ifbi.  
increasing responsibility “10=:theJ """ =

1 a highlyf suedobsiyX tour as a; senior operatioils . oiiicer in Switzerlapd, 
Mr. Bagley was assigned to. Headquarters' as Chief of the Counter > 
Intelligenco Branch bC thb SR Division-.' Id this key and demanding; 
post, Mr. Bagley showed"managerial- skill combined with- knowledge 'in . 
depth of the complexities of counter intelligence work. His outstanding 
performance resulted in his promotion to GS.-16 in June 1965 and his 
subsequent appointment as Deputy Chief of SR Division in September 1965 
■ the coinpai'atively young age of 39.

lii addition to the. full duties as Deputy Chief of an active 
division, Mr.. Bagley continued to carry heavy responsibilities through
out this period in the field of counter intelligence. He was one of

' X3J COHTINUtb OH 4TTACHC0 3H«T

4«. ENCLOSURES (Liat indi vljutSLly) IF OR IGI NATO»j $ NOT AN EYEWITNESS OR DOES NOT. N£>< .RCRSONAL .KNOWLEDGE OF THE ACT 
OR PERFORMANCE^ ATTACH AFFIDAVITS 0^ CYEWITNCSF OR IND IVIOUALS HAVING PERSONAL KNOWLEDGE OF THE FACTS.._ ...

I. PROPOSED CITATION ----- - .

4>. P<C°^h?,*T IN'ITIAT.EO, BY' 

Archibald B. Roosevelt,, Jr 
Chief

European Division
SECTION g

T'lTiriNO SIGNATURE OF EMPLOYEE MAKING RECON- 
MENDATION , '

REtOMMENOATlON FORWARDED THROUGH. OFF 1 Cl ALS. CONGEmp 70S 3 INFO RM AT I OK'
SO.

N£AO OF*.
D

CAREER SERVICE

TITLE ANO SIGNATURE

Soo- Item- 52

DEPUTY DIRECTOR OF CAREER SERVICE

UTY DIRECTOR OF OPERATING COMPONENT

TITLE AND SIGNATURE-

See Item 52

'T,r^x'",'viGv^Y..
Deputy Director'for Claris

SECRET
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the key officers responsible for the direction and control pf 
some, of the mdst sensitive- operations then being .conducted by 
th^ Clandestine Services, lie carried out hiis; responsibiiltiba 
withskill and discretion;- and the ability to stand up"under 
repeated periods of heavy pressure.

__ : Inrccdgnitlon of his excellent service as Deputy.Chief 
SR, Mr. Dagley in March 1967 was assigned as Chief of Station, 
Brussels, JT' ?

. In, the. past, five years- as Chief, of. Stat ion, Brussel s,- 
Mry- Bagley./h^-^pn efieetive .Statibn/Chlef

Mr. Bagley’s entire career has been characterized by 
the consistent excellence St his performance in each, assign* 
merit of increasing responsibilities that he has.-undertaken, 
fie is recognized as one of-.the top Soviet operations 

- specialists in the Clandestine' Service and has spent the 
bulk of his twenty-two year career working in the most . 
sensitive and complex areas of intelligence work. Wo regret 
his decision to retire for personal reasons and the loss of 
his Experience and expertise to the Clandestine Service. It 
is strorigly recommended that in recognition of his outstanding 
service to the. Clandestine Service in positions of critical 
arid demanding responsibility Mr. Tennent H. Bagley be awarded 
the intelligence Medal of Merit.

----------- - ------------ — - .

■ - Archibald B. Roosevelt, Jr.
Chief

European Division
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"Pa-Y ADJUSTMENT, fN ACCORDANCE rf.l-TH s:ALMv SCWg-r-UlE5 .OF Pl 9*r210,A^'D 
EXECUTIVE ORT»ER 11637 PURSUANT TH AUTHORITY Of DC I AS PfO.VJOE.Q !■< THE 
CIA ACT OF 1949/ AS AMENDED/ AND A DC 1 DIRECTIVE DATED 8 OCTOBER L?62"

EFFECTIVE RATE OF SAV.AOJU'$TMENTi 9 JANUARY 19-72, ..

N^’E ' serial' pRGN< FUNDS GR<?ST£P
_ new ..
SALARY

BAGLEY TENNE'-'T W 0560'43 44 620 GS 1ft 5 433/634
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ANOOCI AS PRnyjofp p, TMf 
” * OCTOBER 1962*

1. 4 / AS A ,ENDED, ano A DCI DIRECTIVE dated 8 

EFFECTIVE DATE of p4v ADJUSTMENT! 10 JANUARY l97l

NAM£
SERIAL

TFN^E'IT h
(JRGN, FUNDS GR-STEP NEW 

SALARY
056045 44 575 CF GS 1* 5 *31/8*1

nam£' K WAWZMtON • WNM( Sr IWOMWVW

^16043 RAULF.V. TENNENT .W 
jun/-
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tutcnyMAft law;
300^7
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4

A
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PAY CHANGE NOTIflCATiON MID

O

"PAY ADJUSTMENT 
EXECUTIVE n«0ER 
CIA ACT OF 1949/

IN ACCORDANCE WITH SALARY SCHEDULES OF PL 91-231 AND
U524 pursuant to authority of oci as provided in the 

AS AMENDED/ ANO A OCI DIRECTIVE DATED 6 OCTOBER 1962"

EFFECTIVE date Of pay ADJUSTMENT! 28 DECEMBER 1969

NAME SERIAL ORGN, funds GR-STE?
NEW

SALARY

SAGUEY TENCENT H 056043 44 575 C? OS 16 4 629/202

L
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WtS
EFFECTIVE I® OcTOSFR 1962

Wave serial okon funds o^-st
Old

Salary
urr*

CR-S-T Salary

3A3LEY TF.NNENT H 056043 54600 CF 15 1 18 1 *14565

rj 4-

^■OE^U^A^X’Isi^ W-,EXECUTIVE

*s A^CEO, AND A du DiREufvE SAfFn^^r^ ^IN TH* «* ACT ’ <* ™* ■ — • ■ ** v t nt n _ . , _.

is AMENCEO? and a oc-1 directive OAtFoToCTc'^R’l^fea

EFFECTIVE CATE of Pay ADJUSTMENT: 13 JULY 1959

NAMg SERIAL ClRGN, FUNDS GR-S7EP hew 
salary

= Y TEINENT H 056043 44 550 CF G$ 16 4 >27/549

r :W

*>■■&% ■

'’■pay ADJUSTMENT in ACCORDANCE WITH SECTIONS 212 AND 216 t?E PL 90-206 ANO' 
EXECUTIVE ORDER 11413 PURSUANT T" AUTHORITY O' 
C? 1949/ aS amended?

OCX AS PROVIDED IN’ THE CIA ACT 
ANO A-OCl .DIRECTIVE DATED 0 uCTOSER 1962*’

NAME

EFFECTIVE DATE □ F PAY ADJUST*£NT» 14 JULY I960

mt§Y ’£NN£NT H

serial orGN, FUNDS
OlO

GR-STEP SALARY
NEW 

SALARY

036043 44 550 CF OS 16 4 $23/079 >25/110
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5
II 
i

• »PaY ADJUSTpg^-T' J5H ACCORDANCE WITH SALARY SC^DOlES Of PL 90-206
i PUKSjA-nT. fc i: JT^artY nF DC! -aS .PROVIDED JN T^E ClA ACT Of 1949, 

as a^eN'dEc, a<»* a*dci directive dated a October iwz,*’
EFFECtH? >*tE of pay ADJUSTMENT! 9 OCTOBER 196? •

; old *ew
same SERIAL ORGN. FUND’S GR’STgP SALARY SALA^V-

BaGLEy TE**E'>T •*• 056043’ 44 550.. CF GS -1& 3 >21 »41§ i;22»3’80
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SCHEOClES OF PL 89-504 
IN THE Cl* ACT r.F 1949, 
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ADJUSTMENT OF SALARY RATE IN
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
apt OF 1964 PURSUANT TO.THE' AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PRoVl^D P* THE 
1NTPI L1GENCE AGENCY ACT-GF lOlO. AS AMENDED, AND POLICY 
DiSSiVE Sued by the acting director of central 
INTELLIGENCE DATED 8 OCTOBER 1982.

SALARY CONVERTED TO RATE SHOWNFOR INDIVIDUAL’S GRADE 
and step aS indicated in chart below.

• - ' - ----- -1 - '* '

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Steps_ -

GRADE - i 2 3 4 ; 5 6 7 8 Q io

GS- 1
GS- 2
GS- 3
GS- 4
GS- 5
GS- 6
GS- 7
GS— 8
GS- 9
GS-10
GS-11

___ .' GS-1-2
GS-13
GS-14.
GS-15
GS-16

$3,385 
3,680 
4,005 
4,480 
5,000 
5;505 
6,050 
6,630 
7,220 
7,900 
8,650

-10,250 
12,075 
14,170 
16,460 
18,935

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690.
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8k980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
.24,445

$3,960 
4,305 
4,680 
5,230= 
51825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,6*80 
5.085 
5,680 
6,320 
6,985 
7,650. 
8,390 
9,180

10,060 
11,010 
13,090 
15,435
18,090 
21,020
24,175

$4,420 
4,805 
.5,220 
5,8-30 
6,485 
7,-170 
7,850 
8,610 
9,425

10,3.30 
11,305 
13,445 
15,855 
18,580 
21,590

! GS-17
! GS-18

21,445
24,500

22,195
.......... . . . , :
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GS-14-1 S1O»32O $11*355

GC-RDQ*! f,. S'ART “
/$/ DI RECTOR C- -ET SONNET. »

C 3 E T ’



-00000

‘h
SECRET

HCM 13 JUNE 58
NOTIFICATION OF PERSONNEL ACTION

1. Serial No. 2. Non* (loU-Firit-Mlddlo) ,3. tXrre O' Birth
Yr.

Da.
oH |o8 A?
Mo. Yr.

BAGLEY TENNENT H
8. CSC ^tae 9. CSC Or Other Legal Authority
Yor-1 |Code
No •« |t. 50 USCA M3 J ,

Mo. Do. 

11 11 25 
,1Q. Apmt. AHidav.

4, Vet. Pref. 5. So> 
NoneX) [Code

5,Pt-.1 , M e
10 Pt-2 1 P* 1
11. ft.GLI

5 Pt:1
Yr..

14. Organizational Deilgnatloht

DOP EE
SWITZERLAND STATION 
3FFIC£ OF THE CHIEF
16. Depty- Field' 
Dept -1 Code 
USfld - 3 '
Frgn -5. D: .
21. Grade a Stop 
06 " 
an j

17. PblillonTitio "

• POL OFF 2ND SECTY
AREA OPS OFF 
22. Salary Or Rata 
/poo 
r

23. SO

PREVIOUS

No-2

Of Official Station

1585
25.

Yei-1 Code Mo. Da. . . .
|O7 |2* |50 |frto-»|2

24- DatoOKirado 

Mo. Da. Yc

BERN, SWITZERLAND

Due
Mo.

15.

12. TOT
Yr.

IB. Volition

26. Appropriation Number '

10L Sorv. 20. Occip. Serial 

SR

Yr.

013&.01

8 3160 55 0S5

ACTION
27. Nature Of Action / y. CodX ,23. Elf. Dow 29. Typo OtEmployOO \ Code 30. Data

fZo. Da. Yr.

PROMOTION / / 30 o6| 151 58 REGULAR \ \ OM

PRESENT ASSIGNMENT

H50a SECRET



.jaEcin
(Wim< WLLED oo

I Ittr. SERIAL RO. 1. RARE ' 9 AMK RtO CRam a ruMUS fi At LOTROT

PAGLE^ TENNENT H -.-(P pDP/EE(J2^ uv

SALARY

e. OLO SALARY ftATE

GRAPE »TEP SALARY
last tFricnrr pate

sir?
■ a. M f*

GS 13 1 $ 8»990 GS 13 2

RCMARA1

CERTIFICATFQNI7

$ 9*205

NEW SALARY RATS 

tfft'.flH DATE

05
»«

04 58

I CERTIFY THAT THE SERVICE ANO CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

•rm OR PRINTED. NAMt'OF fUFtRYtSOR DATt. ’ signature, of eui

mo

^CREASE - CERTIHCATION . "■ ' 
W PERSONNEL FOLDER



-00000

■
- SECRET

(Wh. Illloj In)

ARE: 7- MAR 1958
NOTIFICATION OF PERSONNEL ACTON

1. Sorlol No' S. Noao (Lol^kit-Mlddlti).

Mo. Da Yr.

BAGLEY TENNENT H
8. CSC Eeor.. ff. CSC Or Otfar leoal.Auihdrity

3 batoOf Birth !< Veo.-.IAW-. I $■ So." 
do. Da Yn 

11 11 25
10. Apart.. AWidav:

a, ts- too .
Mo. Yr.

-Yo».1
oH 08 »7 l^*0*81 i 50 usca 4o3 j

; 1'4. OrganliaUondlDor^hatiOM

OOP EE
SWITZERLAND STATION 

’ OFFICE OF THE CHIEF
T6..&opt ■ Fletd. *
Dopt- .1 ’
USfld-3 
frpn ? 5

Codo

5 .

17. Potitronlitio

AREA OPS OFF
221 Safer? O Rate 23. SO

* 8990

4^T:|m 1 67 &

i *n&ra» - 
' Yo« -1 (Codo .

‘ •-8 I 2
Yr.

Noi,
Mo.

129. Type Obfmployeo

Yo»-1 ■oe» ’Mo. Da. Yr. Yot
Noi. 07 24 50 No

PREVIOUS AS^bNMEh

5288

T». iStioh'Qf Oftiaal Snooa

BERN, SWITZERLAND
18. Porihon 'Sft

Station Code

i 69607
;19. Sorv. SO. Occup. Soriot

0136.01
26. A^eencbdn Number

11 | 04 | 5 

ACTION

TJ?K
05 । oVi 58 [84160 55 06^0113 1

27. Nature Ol Action I Cede

J CM

21. • Grddo-a Step'

30. Separation Data

; Cede

5288

0.1..

39. Scion, Or £oto 

noo 
990-

ITZERLAN'D
Petition N.-» . ?C. Ser.. 37. Cccup. Serret

i F5R
GS

BER

31. Oroanlzatior.Qr^otignQtiytt

DDF EE 
SWITZERLAND STAT10Q 
OFFICEOF THE CHIEF 

33 1
6cpt ,• 1 [Code 

tJSMd - 3 .
Fr3n_ -.5 I 5
33. Gradoi & Step 

06 
19 1

Codo \ 28. Elf. Dote

34. Position l«t

POL OFF 2NDxSECTY 
AREA OPS.OFF\

•toSso

PRESENT ASSIGNMENT.
32. Lexauon Of Official $ww«\ ’

tyi. Oa.

Station Cede

69007

0136.01

(4)

1 „• 
.Oi*K ba. Yf. 4^--

11 rxg^ i 56 K>5 * 0^08 I 8 3^ 55 065

t!5Oa SECRET . .



-00000

1. Sorldl No.

Yr.Md. Da.

0*1 08 *7

SECRET
(Wk,. I.j’nd In)

NOTIFICATION OF PERSONNEL ACTION

S. Nemo (Lort-firit-Mlddlo) 3. Date Of Birth:
Mo. Da. Yr.'

■11 11 25BAGLEY TENNENT H
8. CSC Rotmt 9. CSC Or Chltor Leoni Authority
Ye»-1 jCddo

Nb:*b___5Q.USCA Mrf
PREVIOUS ASSfcNMEN

Wot.' t>;j~ 
Nbne-0 (Code 

5 Pt-1 , 
1O.Pt-2 1 .

6. CS -EO& '• 
Yr.

14. QrganJzationahDeilgnatlont;

oop ee : -
POLAND BRANCH 
FI OPERATIONS SECTION

1 <5, Dept -'fltllj 
Dept . .1 Code
USfld-3 . _... 
F'rtfn —8--| 2- - 
21. Grade ft Slop

17. Petition Title

1X1

27. Nature Of Action

Mo. Do.

07 24 JO

• Yet. T Gb«i« 
> N°-g 2

Yr.

GS

111. fEGLI
Yet-1 Code 
No-2 .

Mo. Do.
07 I 80

M 1 
12. LCD

Mo.

opricbon Number

8 3100 .20

CH. Data
Mo. Da? Yr

ACTION
29. type OTViployoo

24. Date Of 
Mo. Da.

15.

Yr.

Uon Of Offictal Station

WASH. 0. C.-
18. Petition

Oil

-Station Cado

?l 19. i«n. 20. Occup. Soriot

0136.51

8990

REGULAR

Cede 32. Location Of Official Statist

25. P 
Mo.

_L-Q- (Fl)—. 
22. Salary Or Rato 23. SD

Code

43. Appropriation Number

05101

SENT OVERSEAS,

■* 8990.

AREA OPS OFF 
39. Salary Or Rate

REASSIGNMENTXTRANBSEft TO 
JUiimOEfiE FUNDS.

Code 30. Separation Data

131. OrQonizoUonqf Ignations

OOP EE-
SWITZERLAND STAT ICT
OFFICE OF THE,CHIEF 

33?~l>epi . riel,? 34? PdtitionTlt! 
I5ept - 1 
□Slid - 3

L-J.X.
38. Grad'S & Stop

Ccdo

..12.Ltxl.5z
PRESENT ASSIGNMENT

Station Codd

1. Dote QI Grade

JL3J___
44. Romarkt

SUBJECT TO APPROVED MEDICAL CLEARANCE PR-!

loZZ,''?7 1’50a SECRET

7ITZERLAND
PciitlonTToT

69007
3b. Sorv. 37. Occup. Jurist

GS

8 3ib0 55 065

0136.01

J

(-0



CENTRAL INTELLIGENCE AGE
>u*ouo ron $o <9

4 v - • *' > o • ♦
. U « * I• Ik «t »»tt I

<*•»»<* • » flOt'tk IMimil •••vat

NOTIFICATION OF PERSONNEL ACTION
LOAtlOPMBTI

HSorW
J. MVRML M ACTWS SO.

arc
inn

10 my 1957
TU‘ h Ihr JvUe_trhit.atthi affrttbtt - .

I «»rvM «r «ctim ■ .'•« vnu-itiMf, t triiatn »»n

w&wasaa 96 5 my 1957
, raoM _________ to .

• -\ Iimhih tint . „ K ~ • "
X.O. (CX) BMB6 X.O. (FX) BG-UfMj

G&4136.53-13 &93H>& vot moBi >atytc< m(mU CB-0136.51-13 $8990.00 for aamsa

1. am sbma 01 anta usml Mraomv

JOOSCA. 403 j

BKP/gE- 
Poland Braaah - • - 
Fl Operations Section

It NKAMUADfW

2 ^aeblngtan, d« C.
u. rmoonotm ] | | tielo

u. roFt noa ci a%uiui tog achm 
iaw Viail t ATfttAL]

| v | MPAAmtNVM

19 14. APPROPHIUIOt
ux1 «I"L'S03^1
20. WURM:'

3 BOa O7M/5O

n subjxu 19 e 5, 
ftlllMMM AC1

M. GATE tir APT0i\r 19. UGH MSl'nCNCI
!k:jkx o ^0 □ «««•

SWt:

tVTRA.'iCE HXfOSSUKCE fUn?JG:

director cf ?erEcm»l
... ■ . ...................   .....J^...il 1*

4. P5RSONNU FOLDSR COPY

<XXJ V0<J OOOO V O OQ OOO OxX> 
u w ____ o '? o o a’ u o c

f>CArJOI
•rtrflft, <• H—UA..H C.i ,,

w u, • ^ovK«M«anY rtt’rr»?ta isb4-»»3m»



CENTRAL INTELLIGENCE AGENC
IIAXOAAO SO 19 MWTl

NOTIFICATION OF PERSONNEL ACTION
1 W ACTftt »0

are
4. OMt

gU TOffSg BftCLCT S Bcmsdber $6
,Thh,b:tff ttolifi you of ti^ /oUffwirtg oclhft gffttihtg yottf ■ -, .

X MATuM Ur AC1I09 iv'h ^VfUMSUn 1. Chrft SUM M MIU LKM AUIMMCV

fgOM

30-216-12 I# 0. <Cl) BMDC
08-0136.53-12 $7785.00 joe oaras 09^036.33-13 $8930.00 ^r anoa

SKAvTZMTS^M

OtRARTMCMTAI,

U. VU<RAM'S

NOME WWII OTHER W total

]L*£4tt&Wf£«

2

12, ftue/town

tU VJfe/4-

B. C.
•IM | j CtMUTBtWL

M rarnt*£LK*tfiCATi99ACH$9

X1 ^)-©I

1

B 
SCK 
H

16. APFROWAHCft

f»0*. 7-32XW-&J 750-13
wm

20. niMARXS’,
Jte®.

B. LEGAL fifMOHlCf
□‘ CLAIMCO [J 

STATC?

u/iAi«t3>< xci

i W X9?6
^Tbis also eosrs'&ets Item /-I, ZUsli ch ^^2 @S£estlv$ 
safl £T?“^ EfTEtfUvo £b Ssp 195*; also, S7-5O sfifeetiv® 25 i&y 1956 
elsieii £sad t© rssfi aTsas^4 .!”

3 3® 07/^/5O

t

t SIT Ml Ct MBHJftaAACJ ftArmfi:

Director F&rsoEa&al.

? 
i
$

I

4. PERSONNEL FOLDER COPY



CENTRAL INTELLIGENCE AGEN

1

1

otaroaoo n ct won

NOTIFICATION Of PERSONNEL ACTION lyl

A wition titu

). NAM( <■• -<M «t«AA MM. tAlTUMD «M» !»•«*■•>

ISr. Taxnstt H. JMgloy
X 0AT1 OF BIATM

U Banr 1825

XMUBBMM ACTION NO. 4.DATB I
llttay 1256 1

fAh h cMA* MtaHMf.arffom a//«c<fair ytMP e’P/fcvM'wf.* j

>. RATUNt OF ACTION (M< >r*<ioaes'vtt«niQtO«n ‘ 

fleaaalipaBBat - 01
«-‘gjg»y»T|*Ti 
80 May 1556

>.amnnia»muuiMMi<Hin 1
JO KJCA toj J I

- - - '----- -  - «OM . TO |

Area Cj>a. 0£C. Hff-857 

CB-O136.Q1.42 $7785.06 per amnn

X. 0. (CI) 30-8X6-12

sdp/sb.
Austrian Station 
OperatitmaStafif 10. ORGANIZATIONAL 

OMI8NATION>

527320

Vienna, Austria
1X.HIADQUARTIR3 ’

2
>1110 OtPAATMtNTAL 12 ritiooAocpn.

u. vtTURAw'T pwrtaENCt

wonc 5-PT iopoimt

U, APPROPRIATION

? -*w«: 6-3110-55-016
T” :i5£fel3.

M
TO KU/mili;

1?

3 EC©

QB-OI36.53-12 8T783.OO jar 4DDSBB |

Ifflp/ffl
PolanAI&ranab
CK fteatiaa

Washington, fl. C.

HELO

U POSITION CLASSIFICATION ACTIOS

NEW VIW RIAL

it. tuiurcr io c $. 
RUlHtMCM ACI

< Ett~NO>

-JCsai----------

18. 0AfE Qf APPOINT* 
«»r affwaviti

19. LfCAL AKSIOftiCE
H ClAIMtO Q PHOVEO 

-------------

^r.

fifWtl ortitfi

X

“'EnSJates- TO VotJcharffli funna rfiOi iJa/oiiahftrcsl f'tauta.'’

T

5CSTRAftC^ PEAFGRMAACt RAHMS: oo
o

i O o u 9 q s>o OQ

~S ’•HCAT‘0'1
>2. ..fa wt**L> ~ ChU

. 390UQ9
4. PERSONNEL FOLDER COPY



Step rNC«XA5£ CE T-JOr.iON
I. A^oner a*^

”37 • ‘

IJ AGLET j

6T0OWV 4*C«m**m 1' Pvrwtl rxrtod j. Ciecb 4. bip >*

w —
« / traa - f #,> X *—6. C*vd* Of^

rail/ni HAWtDSCTOJJ CS- 1? gfZJTO.OO
. • t PAYROLL CHANGf DATA «?

BAM OAT OVCftTiMC 0.OSS PAY , nirr. fEVbtiAl. BVNO MX A,' STATS TAX UFb IP*«. NCT PA.

7. fewteob 
AQOMt _ H

A M*v 
ftM*

'
L

—-- .

♦. hr* 
M»W |

z "

c

* K.
» . .

10. A—rt* ,■'».- ,-

' - 'aI-.'S- ''■>.•’ ••'-'■'■■ Y • ,’•■ "i"' ■'-'' . • , - . . ■ ..'
i”.!></•• ,'a •• •

II. AppfwrtvffMtol

Was 3

frapodrtf toy

W 6(fE8 56^ 
is, by

Z5 c*j cvi

14. CMatsW i l£ bvf« tool 14.0tfMbry
' 4*9 | t&91 iwkm

25M4B56 J26 8I? 54 S75TO.OO
IP, iwdP'^m iftfl b* cMMpriMc •pocw ccwb** iwdr 

*c*cvb^'pcr>M«> -
-i Ported-------- --- - - - ---

□ Ne «m«m V*O9. ToM ««««m IWOP.__..... „

jeda»00opB^^ - ••
______ _ „ scmccahocwsua ■ . ~ /r*1*- . 
yr/p5~>00 - au uttiiMoesf^ - ' ~ <mU«m<i<»} ' ___________ *

KMch oppkobto bdk h com ci mmn IWOFj 7
- —-- ’ “1 _ ' D h» iW rtchc ctccil oIjMMflO poripf. ‘ '. “r v_^ ."

0 In IWOf Motw Ct «M pwtoA ^Tfitifj of

STA#<W«3 POfttfrtO. H26d—florid ..... amonuun aabw --- C.
v PAYMU. CHANGE SUP — PERSONNEL COPY

0tt«A«r ?4. I9K Meu 102



JTWNN $2
••bm t*n» »» tw• k wt n»TTt csaeaMM 
ffwT'w-nwwk'waai
WUk O»*TU •

REQUEST FOR PERSONNEL ACTION

,6*09

UHVOUCHERH)

REQUESTING OFFICE: Till in item 1 through; 12 ond A through D except 6B and7 unless otherwise Instructed. 
. . ___ If applicable, obtain resignation and fill hi separatlqn dqta-pn riyerse.

k KAMI J>vwi mo>k «nit«*A*X m4 Mrnaow) 1 PSTt'OTMM

. Hr. MMlH* ^gW - - 11 Hot 1$2$

luoFtniia c Mte or mm 

1£ Aug 5k

:L MTWW^ttWM“ttaftSt<0: •
& MUOXMl (Xpmtf/irA«ift«r AApatetawat, praaMetM^

■■ Prasotica . ■...•■

itrrUTm.MTt 
.. fc wrosto: 

' \isiup

frCSLcwonflw^ 
L£GALAUTHO» 

mr . ‘

& rafflM'(|^*at4F wftrf Me MteHielLeKaMB irerfr er t&Eatefi.)
- B.:APmOVEBs
$tP 2-6 1354. '■

ROM*
Osa orr.(cE) bg(f) 86?-ii 
aSey6.52-n S5&o;ob J
DDP/EE •' . _ '. •

■ AuatriaMisaian
- L____ ' \ h :

Vienna, Austria - " - ■ .•

1 X | HUB ■ I •- J ■-■„

S tenTXM THU AM 
aoKta -

ttHUtN^urns'

irrmp.OJTOEMITMEffTH

- -Aa?ea‘-g^y^fa .
■- ••■ - -t

J. - OfieratiL^S Stliff r '■>
Vienna^ Awi^La . -? ■."■.. ■ ■•■

: ' F-■ |nM | | B»un«ii»
A ttXMTct (Vi«rewMXfiMo~ur/)-

IX IS. 
SEX RAGE

H W

18. SUBJECT TO C. S. 
fiCTiHEMENT ACT 

(rrl-Xrt) 

Yes
IX DATE OF APPOINT^- 

MEN f AFFIDAVITS * 
(ACCZT^Cfll'ORUT)'

20. LEGAL RESIDENCE

£1, STANDARD FORM » REMARKS



14-00000

s^_ r». SECRET
Blfil

REQUEST FOR PERSONNEL ACTION
'_7 770 JCj uvi

REQUESTING OFfKiEi..Filfan. ilams -l thrbajih 12 end A through D txctpi 6B and 7 unlet* othcrwlw intirvcttd. 
,  lloppticable, obigin'reilgnotion and fill In separation.data on reverse. . ' '

i wn w otim < oak w tramr

!<r. TennetL H. Bagley 11Kov. 1925.
& urmTor acnw wcftirw: - 7

A. PflWrwiL ippoMmtnf, ftbtMUaa,

-.Bfl^gJrrragrjt. .. ,_____ - ...... .....................
l^OUTHMI wiaNmAo cJua®* or tlila, Ha )

ivturinwi 
A rtoraioc .

28 Feb; 1954

'25 Feb-
JCSOROTWRi |lgALAUT®«-

B. APPROVED:

FEB 28 1954
™*“ fc-. .4
Intelligence Off.(CI) BG(F)S6-H .
GS-132-Uy5940.00' •' - . '

trwnonmua# 
• '.«»■»■ ■< Ops Offleer (C2) bS(M)V&9-11 

GS-O136.52-H y594O.OO' ;

DDP/SE .' 
Austrian 'Haelen
C£ Section 
Vicriha> Austria. ■■

a.OTswinnwc ^uiuunou-. DOP/SEf
Austria'llbsion

•J/ienna,

rm® 'ttnno oa otriRTMtitni
H KCNAAXS (CtarrrMM#

' [771 «*• • l>Ub Til

UtM

t ABSITIOMl tAECWXnSa (ML (nr.ms anj tot.pAoo. nlvmioni 
, - ' .3i?83 ,jlb

Sifniturot

13 VETERAN PRETEXOKX

Tltht . .

lObSippN CLASSIFt(^tlOri'-ACT»M. ■

mme WWH 0fnEJL*F<r. j »fowr- 
v/ jasie.JoTKBR

MW VtCf' REAL

CD-FI

IS 
SEX

- w. - 
RAC£

17. APPWJPRiWKMI 

4-3110^55^*016 • 
to- „ 4-3110-55-016

19. SUBJECT JO'e.Y& 
■ RCTIRCMTW'ACF 

(YU-NO) -•

IfcDATE O£.-A£F»C>I*T-- 
- MLNT£ATTlDA7rTS- 
' (ACCtSiksiS dritY)

in: LEGAL RESIDENCE
□ CLAIMED □;PROVEO 

STATES.

a. STANDARD FG«3 55 REMARKS

a aiatjttf/moHQ er

W

REMARKS:22. CLEARViCcS INITIAL OR SIGNATURE DATE

A.

8. CEIL. OR POS. CONTROL

C CLASSIFiCATJC^

D. PLACEMENT OR EMPt 7
E. - ---  9 f—. "

F. APPROVED BY i

15—AT13W



14-00000

8YAMOARO rO»< 52

REQUEST FOR PERSONNEL ACTION
•JJ.TOUC w

REQUESTING OFFICE Fill in Wtjma 1 through 12 and A through D except 6B and 7 unlea otherwise instructed* 
,_____________________ K apphcajble/etyaln resignation and fill In। separation'data on reverse.

luavuTMt

. a AMtpWDi

L MUI (Mr. MTw Xm-OiM Jfrva ambml rur/wim*)

..r4AGI£l'». Jl’eiinqnt.. IL • ■ \

LWIOrMTM

vetTW or Khotenrarna
i rttSOKBtl vAirter Me.)

. Fto.rwtion .. ' ■ ■ _ z
: ananoa<4pn<Cr*i»«iiiw«a«ahtiM.«Ku* ira<laorH>XMa.>

—------- -- ------- JI

a tnarwhMTi 
imrottr.

lund novar

3/W ’
BOTHER!
AtfTHOM

e

; -fetcllicetntbe^ 0££icfcr

pdp

Operations Section

. Vienna, Austria
Ina. l otruraonu

& 'Mt»UTU Ip (Warn* and titM

1 PCWTTOMnhtMB VOMBU • L- "

n OMWIMWltii 
- oiMMAnaa

a ituixisuTuti

ix ntto

C. roa AOdiTlWUL IHIORMAUMCAH, (AUmi.ind tetephomtxUntlon)

11 VETERAN PREFERENCE

M3KS 'WWU OTMRi 8#T. ItKNNT.

NSA& OTHER

15’ 
SEX

16. 
RACE

17. APPROPRIATION

FROM: ^10C-:

RM SO REMARKS

' n. CLEARANCES INThAL OR SIGNATURE DATE

Intelligence (Count er intel)

; GSrl32-.ll p/a
' DDP/15S : ”, ■-?• -
? tystrfah Mission 
. CE-Sect! on ■
' Vclnna, Austria. ' "

o. BtMtir *mons n

SZjnaJap*?

noo JOCTUrMUTa

fithi _ . rrfrti'

U. PQSITJON CLASSIFICATION ACTION

MW vki REAL. -

JNT. 
TefiVavifs • 

55jW»9X»<LY)

11 DA11 SUBJECT TO C. S'. 
RETIREMENT ACT

REMARKS:

W. LIGAL RCSIOENCE '
□ OMMCD □PROVED
STATE:. - ‘'

fl. CEIL. OR PCS. CONTROL .
GCUffilFlCATION T

U PLACEMENT OR EMFU

f. APPROVED BY

1ZJ1
to—tmw



ffUMCAWo roan $2

REQUEST FOR PERSONNEL ACTION
UWOVCHEKbD

REQl^fiNG’OHFK'Ei'^1 in littat 1 through 1fi enotA ttroush D rxctpf 68~ and 7 unleu ofhorwite Initrvcteii | 
 ’ . If applicable, ebtoin rtttiyxnion ewt Bff in >>po«rrtige <laM <M> leyene. . . |

BAdLhY.Tennent H.
J/ttoi w'iumi 
hlNov. 1925

i (loom ml 4 to IWl 
6Dec.l.!?51

-i:toi^0FvA!tnw «eyuufc< '< - •
£ raWMflCL <Spa«<p wAitAiet ^romfANL MparalfaK «M>

•* ' ’ - - ^tmCTWCrOAV'" 
A Ptwto£7 ;

Conversion. • 8OB 6 beo. 52
anpriMiapKiOr wMtnir

SAWROWpi
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CONFIDENTIAL FUNDS PERSONNEL ACTION
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Aset. Attache (Politidai Off) 
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CONFIDENTIAL FUNDS PERSONNEL ACTION

BAGUSY, Torment H.
NATURE OF ACTWJR-, - —

Integration
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SECURITY CLEARED ON
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(SIGNATURE OF AUTHENTICATING OFFICER)
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CONFIDENTIAL FUNDS PERSONNEL ACTION
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' External Section “A*' |
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SECRET

TITLE

CONFIDENTIAL FUNDS PERSONNEL ACTION

EAGLET, Tennett H. 04,113 December 1550

NAfVRE OF ACTION • ItFFECTlVE DATE

Intre Agency Transfer. | 7 January 1051
;’7-' .. «<* ' ■ - . r»

GRADE AND IALADT

orncc

0IVI8IM

Xntell. Officer GS-9 Intell. Officer (Ops) GS-9 ,

GS-9 $4*600.00 7 GS-9 $1*600.00 -** . ~ ..

Atvisoxy Council °so •
Office .of Ciiief ."J • -..-d

' *' - . iriteli. Operations Branch ” ■ t 
yoS • \ -■ ;

Uushirigton, D.C. Karlsruhe; - ■ " ■QFF t.C IA L ST AT10JI

BDANCM

-FM.^mST Ant. <1 A<CTM eaecnuve; :7 - •- - -

CLASS 1 f 1 CAT 101 *’y-,s \ PERSONNEL OFF'ICER

TES NO

post differential AUTNORUEO IN ACCORDANCE VITN AG.ENCT REGULATIONS

>ATM OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SECURITT CLEARED ON

OVERSEAS AGREEMENT SIGNED.

ENTERED ON DUTY • ‘•Uftvt.L i { '» 
cewwr«7i^$

^tMARCS:

S-6'3

SIGNATURE OF AU TH t H,T l C A TI HO OFFICER

Employee is replece:r.ent for -laynond Downings J - -. ->___ -

GPO OSO aQ.TSN
NOV IR4D >7-1 SECRET
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CONFIDENTIAL FUNDS PERSONNEL ACTION
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT. : Tennent H. Bagley, GS-16, Employee
Number056043,DOB:?ll November 
1925; Chief ofStatipn; Career* 
Service Designation: D.

PERIOD UNDER REVIEW : 1 April 1970- 31March 1971

MONTHS UNDER MY SUPERVISION: 42 months

OVER-ALL RATING : Strong .

1. As Mr. Bagley completes approximately 42 months as .. 
Chief, of. Station., Brussels, progress in Brussels remains uneven.



1 *00000

-2-

B. The physical divisions within the official 
component of the Station have'separated personnel 
and files in a manner which makes close teamwork 
agalnstthetarget difficult. These divisions could 
and should have been corrected. •

C. Mr. Bagley has not always seen eye-to-eye with . !
—Headquarters On matters ofmethodand emphasis, a .. ’ ■

phenomenon which had impaired Operational progress.
.Weaccept twa’t each .SfatiOp. Chief, has the right r- .

■ indeed, tjw^asty; .t'b>-h’oi^ independent vi'ev^;, and to. , ■
-express' them with integrity (as .Mf-.- Bagley hasdohe), ■
butbeiievethatdifferingviewscouid havebedri . . -i •' < .
resbived more ehs Station reporting td Head- ' i-

. quarters been less parsimonious. ’ .■ ' • . !

. . . . 3. Tp sum up, Mr. Bagley's abilities to conceptualize and ! ’'
to bjui id? viable models is 3tyuX? bu;.tpjfan&ng, as is the exhaustively ’

^thoroughi jnppner-.of -'hiaEt staff wqfkfc hip. -.capabiliiy - to translate. —:•____ ____ ...
his. concepts into productive humph endeavor has been less 
impressive. In spite of.his considordbie social arid diplomatic 
skills, Mr..' Bagley is essentially, a reserved person, who finds 
some difficulty in communicating with his subordinates.'

4. In spite of the problems noted, problems which we 
perhaps overstress as a result of oiir high expectations, 
Brussels Station has made good progress? during./this period arid 
Mr. Bagley's performance has beeri STRONG?. .

JoH
/ Chief, 
urop'can Division

REVIEWING OFFICER'S COMMENTS:

Assi j^ecfor for



. . K76PJ . ATTACHMENT TO OBHS
‘ . .“'J ARGUMENT TO OBBT 53OO

TO: Tennent II. Bagley

SUBJECT: Annual Fitness Report

1. In accordance with the fitness report procedure for 

EUR Division, a copy of. the fitness report on the Chief of 

Station is forwarded to him upon completion by the Rating 

Officer. Depending upon the grades of the Chiefs of . . 

Station concerned, the. fitness reports are prepared cither 

by the Chief ojf Deputy Chief of EUR, and those written by 

Chief, EUR go to Deputy Chief' cs for review.

- - -2. it should be botne in mind that -this fitness report 

has been prepared in accordance with the EUR Division policy 

for such reporting as established in Field Notice 41. x.

3. Please sign at the bottom of this letter of . 

transmittal on the line indicated; to certify that you have 

seen the fitness report. The transmittal ‘letter should then-’ 

be returned to Headquarters for inclusion in your personnel • • • » 
file. . ;

# •

7 /s/ John L. Hart
' ■ ’ t • ■ .

1 certify that I have seen riy fitness report for the 

period 1 April 70. - 3,J March 71. end have attached my cotnmente, 
for the record.

/s/ Tennent H. Bagley Qf] /

------- ^rmiWE~—;—; ; ote '



VuUALi iii Uni '- TACHMENT TO OBBT 5300

27 April 1971

COMMENTS on Fitness Report oh Tennant. H. Bagley 
/ ' • 1 April 1970 - 31 March 1971

I agree with the fitness report’s own suggestion that 
the "problems" itnoted were..overstressed: its negative 
content outweighs the positive by nearly, three to one and. is < 
emphasized by its.format and sentence structure. Because its- 
overall effect belles the "Strong" rating, I believe that it 
creates a mis leadingr picture, and, t here fore th 1 nk it necessary . 
to comment. Moreover, the report leaves the impression of a 
general failing in two specific areas which I am sure it did 
hot intend; to,, since these are two areas which, duringthe '
two years since the preceding f itness report , have fcjp^nr :



COMMENTS continued Page 2



COMMENTS continued
Page 3



RiBAT

COMMENTS continued Page _ 4

/s/ tennent H. Bagley



5 May 1970

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT ' : Tennent H. Bagley,GS-16, Employee j
Number 056043, DOB: 11 November ■

■ 1925; Chief of Station; Career; F
Service Designation:. D>

PERIOD UNDERREVIEW \ ! 1 April 1969 - 31 March 1970 j

MONTHS UNDER MY SUPERVISION: 24 '' 2 ••• : --A. ■' I

OVERALL RATING : Outstanding J

■ 1. For this reporting period Mr. Bagley must be rated as 
Outstanding f or the achievements ofhis ’ Station/- achievements - 
in very considerable measure due to his personal vision of. how: '■

3. Although Mr. Bagley has .not yet been.completely success
ful in the organization~ 1

I j hiS innovative approach has resuiteo in enormous--------
progress over the past year, and I have good reason to believe . 
that, with the impiementatidh of certain measures which he and 1 
recently disciissed, he will be getting much more r ~|

| [tnan any otner station cniei in Europe.____

4. I was also impressed on my most recent visit, during 
the last part of April 1970^ with what seemed to be an improved



communication between Mr. Bagley and his subordinates, both 
inside .arid outside of the ~ installation. Pete
Bagley’s intellectual capabilities tend to outstrip those of 
most of his colleagues, but it does seem to me that he has dealt 
with this problem well and.has thus been able, to engender loyalty, 
and cohesion among the members of his S. tion.

Hart

ropean Division

•REVIEWING OFFICER'S COMMENTS:

__V .___________ _

Assistant DeptityyDirector for Plans



5 May 1970

MEMORANDUM FOR: Secretary, CSCS Board 

SUBJECT : Recommendation forPromotion to GS-17 -
Mr. fennent H. Bagley

1. It is recommended that Mr. Tennent H. Bagley be.pro
moted to GS-17. He has been in grade as GS/rlB since June 1965 
and lias served^ as;. COS in Brussels since AugustlB67. His ’ 
previous assignment was as Deputy Chief, SB Division.'

2. The reasons for this promotion are amply covered in my 
fitness report of this same’date. I. havejust returned .from an 
extensive trip through the European area, during which I had. a 
fhhnra tn gpp and tn 1-k with a vptv lari/** of officers- '

Pete Bagley is one.
of two whom I am recommending.for promotion as a result. He is 
one of our very finest station chiefs, possessed of imagination, 
intellect and ability personally to handle operations which very 
few of his colleagues can match. He Is one of those on whom 
the future of the Organization is going to depend^ and I believe 
that the promotion is more than Justified^

i-

-4ohn’ IZ Har t
Chief

iropean Division



9 May 1969

■ TO i BAGLKyj ^ennent HT.'Chief of Station, Brussels 

SUBJECT: Annual Fitness Report

1. Effective with this fitness report cycle, KEYWAY. is ~ 

initiating a procedure by which a copy of the fitness report 

on a Chief of Station is forwarded to hi® upon completion

. by the Rating Officer. Dependingupon the grades of the 

Chiefs of Station concerned, the fitness reports are drafted 

either by the Chief or Deputy Chief of KEYWAY, and those 

dra-f-ted by Chief, KEYWAY go to Deputy Chief WOMACE for review.

2. Please sign at the bottom of this letter of trans

mittal on the line indicated, to certify that you have sech 

the fitness report. Tho transmittal letter should then be 

’ returned, to Headquarters for inclusion in your personnel file.

/$/ John L. Start

I certify that I have seen ray fitness report for the 

10 March 1968 - 31 March 1969p © r x Qo > • e

--Tetsaeat I-r. Ssilsy /V “ ‘ "" ’ ’
: ~~SIGNATURE i . ■ ‘ ' DATE / • ,

SFnnrr



LIMI TEOO.FFICIAL USECWtwn

CHIEF OF MISSION S EVALUATION OF PERFORMANCE
(Mission ond one copy dtractly to oppropnata agency, retains ano copy*)

OFFICER BEING RATEO

Chief of Station
POSITION

POST

BRUSSELS
Grade ’ AGENCY

rating nat'bo

SIGNATURE Of REPORTING

DATE OP REPORT

December 29, 1969
TITLE

Ambassador

Syjjpf TuPEOFREViEWINGOFFICER TJTLE

n.

: EVALUATION OF PERFORMANCE___________ . - _ ~ ~ ~

[X] Outalaodhi; I I Satlufaclory I 1 i;’nnatl»factory.

Do** rfcia offic*r proprrlyundcrwUnd and perform his role and hln-futK'liona as a member of your,staff under eiiating Pteaidrn- 

tial 4ireor;r*o? ' [XI Yea I . I No iff. no, etplain in dol'all brUow.) ___

Hrp he «*•*» ibis report? [~~l Ypa I I flo .

' J-"' ■ / ' _________NARRATIVE COMMENTS . ____________ _ ' '_________________
{Atroioh it ionol ahrrtn, if ncreaaary for tbla oeciibhorforretieninK oflfcrr’a eomnientH.) '

This officer is undoubtedly one of extremely high professional 
competence. In addition L have complete confidence in his 
discretion.

lliis officer is presentable^ tactful, and enthusiastic. He 
constitutes an outstanding asset to this mission.

Ill

V
FOhm " 
4• 65 FS-572 LIMITED OFFICIAL USE (When Completed)



SECRET > / -p . ■ -,,Kl

CHIEF OF MISSION’S EVALUATION OF PERFORMANCE 
(Mittion tubffiilt original and ono copy dlroclly to oppropriolo ogancy; reloint ono copy.)

OFFICER BEING RATIO POST

Brussels, Belgium

POUT ION h fl

Chief CAS .

GRADE

• •

AGENCV

RATING PfRlOO ..

’• November 15, 1967-Nov. 15, 1968
DATE OF REPORT ----------- ------ -- — - .

Febi^ry 24, lj)6.9 .^■''"2 „ |

SIGNATURE OF REPORT ING OFFICER
T,T“1 

\jXnribucsadoj\ /. |

SIGNATURE OF REVIEWING OFFICER
TITLE . » V 1

' EVALUATION OF-PERFORMANCE

- Ziij 'OiHatimdlng I 1 Snilnfarlory ■ । 1 Uaaa'tlafactory. I' I

1 I' iil. Oo**a thin oilier, proprdyXhdrrHMnd and perform hin role and Illa funcllona an a member of yoor.otaff under existing Preaidva- T ' - 
llnl direollvea? C0»r" - I 1 No (If no, explain In detail below.) I

Han ho neon thin report? I I No I

NARRATIVE COMMENTS - ' 1 i

(Atinch'additional ohcotn, II neceaatiry lor thin nectTon or lot reviewing offlcer’it commenla.) I

I cannot of course comment on the professional aspects of the. I

Chief CAS's performance because of the highly specialized nature of his I
responsibilities. ■ I '

However as a member of the Country Team I give him the highest I 
marks for his cooperative spirit, courtesy and willingness to contribute to I 
the success of our common efforts and undertakings. I ;

Likewise I am satisfied that he maintains exceptionally close and. | '
' effective relations r ;

nr. -Endowed with an unusually frank and attractive personality, the Chief | •
CAS is a respected and well liked member of our official American group I < 
in. Belgium, both in American and local circles, where his fluent and I

excellent French is much appreciated. ' I >

. __ w..,. His -wife is a refined, quiet and attractive lady of Austrian birth. I
Both have gone through an agonizingly long and grave health problem I
with a young son of theirs and deserve extraordinary credit for the I
courage and dignity which they constantly displayed during their ordeal.- I

Chief.
Ln every respect, I consider him to be an outstanding CAS Station -

X.tJ.WTElIEKMa'AL-.'USKtt.'Xil.'-Zr^talUrUCX 

SECRET
J?*" FS-572



LIMITED OFFICIAL USE (Whan Compl.iad)
-------  —------------------------------------------------------ -S"—-  -------- ——

CHIEF OF MISSION’S EVALUATION OF PERFORMANCE
(Mittion submits original and ona copy directly fa opproprioto ogancy, rafolnt Ono copy.)

, ■ J,
Chief of Station t .■> Brussels .

POSITION IJ V GRADE’ AGENCY

RATING PERIOD ' ' ■ OATE OP REPORT’

'• December 30,. 1969 - November 4,197 ) November 4, 1970 ______
MGNMVifE OP’REPORTING OFFICER — r ~ TITLE ’

SK^fiORE OF’REVIEWING OFFICER : \ TITLE . ..

\ . z' . . _

~ ~ ~ ~ " iEVALUATtON OF. PERFORMANee ' . 7. -
PH Outtftanding I ~T Satisfactory 1 I (iomatlafactory

||. Dora thia officer properlyunderaland sad perform bls role andhis functions. «a a member of your aluff under existing Pres Idea* 
llal dlrectlaea? .1 ^1 Yen - F~1 Mo (If no, explain in detail below,) ' > .

-- Ilan he tteen thia report? Yeo Fill Nd

—— ’’ - - • ' ' ।
~ __________ NARRATIVE COMMEtm ________________-■ ■ ■___________ ’ ’ '

(Attach uddiiiopal dlieets, if necessary far thia'section or Ivr reviewing ollicrpa comments.)

This officer is undoubtedly one of ektremely high 
professional competence. In addition I have complete 
confidence in his discretion.

This officer is presentable, tactfyl, and enthusiastic. 
He constitutes an outstanding asset to this mission.

FS-572 LIMITED OFFICIAL USE (Whan Complerad)



CHIEF OF MISSION S EVALUATION OF PERFORMANCE
(Mittion julmth t>rlg»nol and one copy directly to opp*op*iato o^onty, rototat one copy.)

OFFICER BEING RATED '

Chief of Station

TosT

POSITION

RATING PERIOD

. November 4, :1979 - September 22. 1971 
SIGNATURE QF RE PORTING 01;

TORE OF REVIEWING OFFICER

Brussels
GRADE ~

DATE OP REPORT

TITLE

Ambassador
TirZi

AGENCY

EVALUATION OF PERFORMANCE

H.

fXl Oataiandmg I I Sailsfactory i I- Uaoailafactory '

Doo ihlw officer property vndetaupd and pMrm-M* role odd hln funrlMpo aa a neisLer of yoor alaft undej existing Prooldcfi< 

tial Sf ] Pl Ho Jlfno, explain la delail below.)' ------------- ------------------- * - -

Has he Bern itila report? t. 1 Ye* fxl’ Nd

' ■ ' NARRATIVE COMMENTS .
(Auncli liiMl'tionnl »li<-tit», II fur (hl» urcdon of lor nrvIrwIriAollk.rr*;* c.wfaeSln.JI

This officer is one of the few who was already here upon my arrival 
at this post. Qfrom careful observation over nearly two and one 
half years, with contacts several times a.v/eek, I am confirmed in 
my opinion.of his extremely high professional competence. -Ouite- 
naturally, I avoid delving into the details of his day-to-day operations; 
-However,jjn the area with which I am most concerned—that of his 
political discretion—I have absolute confidence.'/

This officer is presentable, tactful, and enthusiastic. He fits 
in harmoniously with the other members of the mission, therefore 
constituting an outstanding asset thereto.

Ill

«?65 FS-572

SECRET



ChiEF OF MISSION'S EVALUATION OF t ERFORMANCE
(Million labour, original and on* copy directly to appropriate agency, retain, one copy.)

OFFICER BEING RATED

POSITION

Chief CAS
RATING PERIOD' .

(see HI below)
SIGNATURE dZ/fERjORTIF

trtWii

POST

Brussels, Belgium
GRADE' AGENCY

GATE OF REPORT

November 15, 1967
hhi---------- -------

Ridgway
signature: c

Ambassador

EVALUATION OF PERFORMANCE

IT] Outstanding % □ Suil»UcWry □ Unsatisfactory X (see III below)
fl* Doon ihlii officer properly understand Mid perform hit* role and his function* as a member of your staff 'under existing Presiden

tial directives? [JO Yeti f~l No (U no, .explain in detail below.) i

' ffas.hc seen thin report? X) Yes ..□No .•-!

___________ ■' ______________________ NARRATIVE COMMENTS___________________
(Attach additional slicnla, if necessary for this section or for reviewing olficer’s comments.)

Since the Chief CAS reported to post in September of this year, 
sufficient time has not elapsed to make a definite evaluation of h’s 
performance. A performance evaluation covering his full period at 
post will be made at the time of the next annual assessment period on 
November 1, 1S68. Having said this, I might add that his approach to 
his job and performance to date In addition to his obvious ability and 
experience have confirmed iny earlier, most favorable Impressions of 
him.

in.

Z-M FS-572
SECRET



14-00000

} 28 April 1969
i
| MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT : Tennent H. Bagley, GS-16, Employee
Serial Number 056043,' DOB: 
November 11, 1925; Chief of

--------  Station; Career; Service 
Designation: D. 

PERIOD UNDER REVIEW 10 March 1968 - 31 March 1969

‘ MONTHS UNDER MY. SUPERVISION: 12 C ;

OVERALLRATING : Strong

■ Is Mr. Bagley assumed his duties as Chief of Station oh
j._ 13 Septembte'r 19'67. It is too early to assess the results of
i his stewardship; he established in advance a timetable for
| building up a structure and it is
i not yet clear to what extent these assets are going to be
> productive against major targets. However, there is no doubt

that Bagley has tackled his job with originality, energy, and
; enthusiasm. A good indication of these qualities is that,

alone among our European Chiefs of Station, Bagley has himself | 
j. in less than 1
s two yeqrs. x
r . ’ . ' •
: 2. Bagley’s accomplishments must be measured in light
j of the fact that he has had a weak Deputy Chief of Station,
; and that several of the officers in his small Station have

been of quite modest calibre. The restaffing of the Station • 
which is taking placq. this summer should result in a con-

, siderable leap forward.’

3.' On the personal side, Bagley has all the qualities 
whiqh we could ask for in a Chief of Station. He is totally 
dedicated, incisive and articulate, a pleasant companion and

> a gracious host. I rate his overall performance as Strong.

/,4/ •</ //, ---
John L. Hart 
/ Chief, 

European Division

A 3



- 2 -

REVIEWING OFFICER’S COMMENTS

Cord MieyOr, JT?V^ \ ' "7
Assistant Deputy'Director for Plans



S-E-C-R-E-T

TRAINING REPORT

Chiefs of Station Seminar No. 11 
80 hours, full time

Participant : BAGLEY, Tenn ent H.

Year of Birth: 1925

Grade t GS-16

EOD Date : July 1950

19 - 30 June 1967

Office : DDP/EUR

Service Designation: D

No. of Students : 12

COURSE OBJECTIVES, CONTENT AND METHODS

The COS Seminaf is.almed to prepare prospective Chiefs and Deputy Chiefs 
of Station and Chiefs of Base for field assignments. Emphasis was upon the 
difficulties confronting Chiefs of small or medium-sized installations, since 
they must handle a peculiarly wide range of problems, included were case, 
studies serving to remind outgoing chiefs of various operational approaches and 
techniques, but rnbre time was devoted to policy, coordination, management, 
reporting, and administrative responsibilities of the Chief of Station, both within 
GIA and in the government.at large, at home and abroad. Special attention was 
given to counterinsurgency.

The bulk of the course ia given in lectures and question periods conducted 
by officials responsible for the missions, functions, programs, and services 
discussed. A few key items of suggested reading arc included, and bibliographies 
of suggested reading tailored to-the individual's assignment are offered for those 
whd want them.

ACHIEVEMENT record

This ic a certificate of attendance. No further assessment of individual 
capacity or performance is made in this course.

FOR THE DIRECTOR OF TRAINING:

July 1967 
Date

Acting Chief, 
Operations School

S-E-C-R-E-T



14-00000

SECRET 
fVAm rnh<i

WITNESS REPORT
FMFLOYfe 0CRIAL NlfrtfeCW

0.5rt>0</3
SECTION A GENERAL

l.'NAMC (LmO fFtrSt) (MMrflsd

BAGLEY. Terinent H
i. DATt OF BIWVH S, SCR 

11/11/25 M
4. OFADK 0. SO

GS-1A 0
'•.OFFICIAL POSITION TITL6

Ops Officer D Div Ch
T. OFF/OIV'BII OF A»toNMCNT

DDP/SB
S. CUWRBMT STAYION

Headquarters
7.1 CHCCKlKl TVfipr kPFOIHTMCNT _ I.! CHECK ««l Ttn Or K(.O«1T

CiREttR . | . ;.j»<r»VRV« ] - | l*MPORA«V iNtYiaib N SA0SI d N MC N f

CAMKKM.PROVISIONAL (fee metracflane • feetten O in AMtUkl tic ABSiaNMCNT

SRICIAU (SpecrtyX’ ' _ " ■ spkciau

H. DATC RtRORY Out IH aK

3:0. .April 1967____________ :
12. RCFOPTINa FtRitOO fFrom- to9'

1 April 19:66 • 31 March 1967
SECTIONS' ’ jREREORMANGEJEVALUATIQNi l : 2. '

W Parfeeman<*,r«ngeB_from fiwiifaqvatb toslightly'fa'is datlsfoctory. Aratlngln thracqtegory wjiAw'
^l^tlve-remodialocl.lpn. The naturb.of the-actlon could ran^fromcounseling, to furthor-tfalnlng,t© pldcfog am 
prob^iorvfaraQssIghment or £ separation. Describe action token cr.p<raffased Ip Section G/

A.« Ado Quote Perfanucnca meats oil requirements. ft la ontlroly satisfactory end Is characterised neltKar by deficiency osfa. 
OKcellehcb. ' ■

P « Proficient Performance Is mere than saflsfactory. Desired results ar« being produced In a proficient monftof.
S "Strong • Performance Is characterised by exceptional proficiency. - - --
O'*.Out standing Performance is so exceptional In relation to requirements of the work and In comparison to the performance off 

' others doing, similar work, as to warrant special recognition.

SPECIFIC DUTIES
List up to tlx of the mast Important specific duties performed during the rating period. Insert rating lotter whlch’best describes dho 
monnor In which employee perfarms EACH specific duty. Consider ONLY effectiveness in performance of that duty.' All empfayses r 
'with supervisory responsibilities' MUST be roted'on their ability to supervise CtnJu«r» number at taphyon nptrvletd).

SPECIFIC DUTY NO. 1 A ATnuj 
M-TYiS*.

SPECIFIC DUT Y NO. 2 FaTHui, 
4.6 YT«

SPECIFIC DUTY NO. 3 ratpux 
LET TO®

SPECIFIC DUTY NO.'S RAT nufc- ! 
LETYtb j

SPECIFIC DUTY NO. 3 RATruS
LETTER j

SPECIFIC DUTY NO. S , S5
 

w
cm

n*
M

nw
«

IV OVERALL PERFORMANCE IN CURRENT POSITION _____ 1
Take Into account everything about rhe emplayoo which Influences his effectiveness tn Ms currant position such a* per
formance of specific duties, productivity, conduct .on iob, eoeporativonoss, pertinent personal traits or habits, and 
particular limitations at tclonts. 3ow»d on your knowledge al employee's Overall during the feting period,
place iho letter in the rating box corresponding to ths statement which most accurately reflects his fave! at p^ttattnanco,

_____________ _ - __________________________ ___________ ___... Kv' —L , ,

5*
 it 

i-n
uB

w
w

nw
rji

ia
m

m
M

j
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25 April 1967

MEMORANDUM IN LIEU OF FITNESS REPORT - 1 April 1966 - 
31 March 1967

SUBJECT: BAGLEY; Tennent H.
Deputy Chief, SB Division, DDP 
DOB 11-11-25, GS-16, SD:D 

. , Employee Serial Number - 05,6043

Mr. Bagley’s performance over the period continued 
.to be outstanding. This was his first full year as 
general deputy, during which he still retained, respohsi-^L^ 

Nevertheless,during my frequent absences, Mr. Bagley 
was-callcd upon to Set for me and He did so most ef
fectively. Those aspects ,of his work involving decisions 
on expenditures of Both funds and manpower show him to bo 
sufficiently cost conscious yet this is tempered’by a 
better th'an average awareness of the operational value 
to the Agency (or lack thereof) of such expenditures. 
Mr. Bagley has been selected to become COS of a large_______
European station wi th exce1lent poten tial for |

In my view, this appointment is additional 
testimony of the high regard in which he is held by his 
professional colleagues. In recognition of his outstanding 
work in SB Division, Xr. Bagley has been recommended for 
promotion to GS-17.

(Dav\d.1F.. Murphy./ 
Chief, Soviet Bloc Division

t .______________  ..

Tennent H. Bagley Reviewing Official:

Date 2 V,-. .<... 1 *-'/ * ./ ?

Assistant Dep,uty Director for Plans 

Date____ 4 47 ■



8 July 1966

MEMORANDUM IN LIEU OF FITNESS REPORT - 1 April 1965 -
31 March 1966

SUBJECT: BAGLEY, Tennent H.
Deputy Chief, SB Division, DDP 
DOB 11-11-25, GS-16, SD:D 
Employee Serial Number - 056043

From the beginning of the reporting period until 
9 September 1965, Mr. Bagley continued as Chief, - 
Counterintelligence Group, SR Division. Mr. Bagley 
was then appointed Deputy Chief, SR Division and has 
remained in that position, lie has served as Acting 
Division Chief oh several-occasions .including a period 
of two months in 1965. when I made an extensive visit to 
FE Division stations/

In fact, his appreciation of their strengths and. weaknesses 
enabled him th pldce the very best of his officers in key 
positions in the CI Group where for the most part they re
main today. Their pcrfornuince is still characterised by 
the high sense of discipline and professionalism imbued in 
them by Mr. Bagley during hjs service as their chief. I 
have also been struck by the spirit of loyalty permeating 
this group even though Mr, Bagley's associates were often 
driven at a pace which woujd have severely tested the 
superv/ispr/subordinate relationship in. mos.t other units.’ 
At the4 same time, he. afforded the senior.officers of the 
CI Group every opportunity for the exercise of initiative 
and imaginative leadership at their own levels. On the



r -i-
i 

other hand, he has little patience With the "time server** 
who is not prepared to exert himself either to acquire 
by self study the background he shouldhave to do his job 
froncrly.or.if he has the background to use it effectively 

n nis work. -

Moving into the responsibilities of deputy division 
chief, Mr. Bagley has demonstrated to my satisfaction that 
he was the best possible choice for this position. He 
has easily.mastered these substantive areas of the divi
sion’s work with which he had no previous association or 
.encountered only occasionally as Chief, Cl Group; This ; 
is especially true of the reports and requirements area 
and of certain collection activities.

Mr. Bagley’s performance, in the position of deputy 
chief has indeed been outstanding. I would accord him 
particularly high marks for the energy and enthusiasm he 
has displayed in shaping and expanding the training and 
orientation programs conducted by the division as one 
means of conveying to CS officers outside the division 
some understanding of thel

I continues to oe sen
sitive to costs wnetner one is speaking of funds, or man
hours. He does not lightly undertake the expenditure of 
cither. My very positive evaluation of Mr. Bagley's po
tential for senior leadership in the Clandestine Service 
has not changed. He is a magnificent intelligence officer 
whose keen intellect- and rapidly grewihg appreciation of the 
"art of the possible" mark him as one of the best officers 
in our service. It is my intention to recommend him for 
promotion at an early opportunity.

Reviewing Official

h’'.'TToyTCeZ „
Actiyig Assistant Deputy Director 
.. for Plans

’ 3 cDate



12 March 1965

MEMORANDUM IN LIEU OF FITNESS REPORT - 1 April 1964 - 
31 March 1965

SUBJECT: BAGLEY, Tcnnent H.
Operations Officer 
Branch Chief 
DDP/SR/CI
DOB 11-11-25, GS-1S, SD:D

Mr. Bagley sti11 occupies the position ^described;. * 
in his last fitness report of 30 April 1964. The quality 
of his performance continues to be outstand inc in all; 
respects including' cost consciousness. Helias been 
recommended for promotion to GS-16. This recommendation 
should-receive early consideration. There are certainly 
very few officers in thcGS-15 level who are more deserving 
in terms of their executive potential and their contribu
tions to the mission of-the Clandestine Services.

Thomas If-. Karamess ines
Assistant Deputy Director for Plans

D’ate



SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMBER I

056043 I

SECTION A GENERAL 1
1* NAME (LeeU (PrreO (NkMM

BAGLEY Tcnncnt ii..
I. DATE OF BIRTH 1. SEX 
11-11-25 M

4. «RAOQ S. SO I
GS«15 D j

S. OFFICIAL POSITION TITLE- 
Ops Officer - Chief

7. bpr/CHV/BR OF ASSIGNMENT 
UDI’/SR/CI

*. CURRENT STA-TIOM 1

Hqs |
10. CHECK (XI T TPS OF REPORT

SPECIAL (S'vcltr)t

TEMPORARY

ANNUAL

8 P K C< AL (Sp9City)i

RtUk»»IONM&N T SUPGRYISOhI, 
R< ASSIGNMENT EMPLOYEE I

II. GATE REPORT DUE IN O.P.

,30 April 1964 
SECTIONS~
V ‘Hath

11. REPORTING PERIOD (’From- to-)

1 April 1963 - 3.1- March 1964
 PERFORMAHCEEVALUATION :

- Performance tenges from whallyJnad8.quqfq tosllghtlyJoss than'satisfactory. A rating In this category requires 
' pdsVtivo^remddlal action. Theorist uro blthe action couldrangofromcouniellng, to (urtnbr training* toplaclngon-

probblion* to rooftsfgnment or to .separation. Oetcrlba action token or proposed In Section C.

PorfbrmoncG meets oil regulromenls. It I* entirely sollsfoctory end It chorocforlsod neither by deficiency nor 
excellence*

Perfdrmonco Is’more then satisfactory. Desired results ere being produced In o proficient monnor*

Performance It chofocterlred by exceptional proficiency.* . . 6_.

Performance Is to exceptional In relation to requirement# of the work end In comparison to the performance of 
others doing similar work'as to warrant special recognition*

specific DUTIES
Litt vp to tin of tho most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY offectlwonv** in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (fnjlcnte number at employees *uporrl*e«fj.

P * toOilftn’ 

$ * ItfpRf 

"(>*• OvMtondlng

A -

X

ctri PREVIOUS EDITION*.

..eo.ic djt» no. । ^viso Chief, SR Division on all matters per-
taining to the and their activitie

RATING , LETTER ।

0 J

».«ci.,c our, no. » D|roct the operational program of the SR Division 
to include the develop 

ment of operational policy, goals and targets.

RATING 1 LETTER

0

».Kc<ris ourr no. » psta[)ix5h procedures within the SR Division Counter
intelligence Group, the division as ‘a whole and with regard

RATING ILETTER 1

to other area divisions 1 0 1

jpEtn-.v . r.M.. Supervise, the personnel and activities'of the Counter
intelligence Group, SR Division

- 1

RATING ILET TER 1
s j

Ii-r.ciric curt no. a cnn,|llrt- nnrqnhnllv the analysis and direction of cer- 
tain____________________________________ , .

HATING ILETTER |

0,
SPECIFIC DUTT NO. 4 RATING 1 LETTER I

OVERALL PERFORMANCE IN CURRENT POSITION
Toko Info account everything about tho employee which Influence* hl* effectiveness in hl* currant petition «uch as per
formance of specific duties, productivity* conduct on job, cooperuflvone**, pertinent personal trail* or habits* and 
pcrlR ular limitation* or talents. Based an youf know lea 9a of employee'* overall . performance during the rating period, 
place rhe letter in tha^atlng bo< corresponding to the statement which most accwrofely-reflect* hi* level of performance.

RATING ILETTER I

0

SECRET



SECRET
SECTION C NARRATIVE COMMENTS * ?v/,' '
Indicate tlgnlflcanl Atren^th* or w*okno»»R» demonstrated In current position keeping In proper pe/rpefni^Y^eVyelationihip to 
overall perfcrmence. Stare suggestions Made for improvement of work performance* Give recommendations ter Comment
On foreign language competence. If required for current position. Amplify ar • ■plain ratings given in Section 8 to pttfvMmUPmt. 
basis for determining future personnel action. Monper of perfymonco' of managerial or Supervt sory duties must be do scridedfly 

jppu«ibu. Although I have known and worked closely with’Mr. Bagley many times.
over the past ten years, this is the first time he has st^YsJ directly, 
under me. This experience has confirmed'my belief that he is without : 
question one of the most gifted counterintelligence-officers in the 

._ The past several months have seen many changes ;
in the organization of the SR Division and in its operational responsi
bilities. It should be noted that Mr,. Bagley perhaps morei than any 
other officer in the division contributed heavily to the broad con
cepts and ideas which took final form in the hew organization and

___________________ _____________________________________ ________ their per- 
sonnel, organization and operations, and just as important, awareness 
of the level and nature of the western counter intelligence effort.

SECTION D ""CERTIFICATION AND COMMENTS
J.BYEMPLQYEE

OAT 6
I CERTIFY THAT I HAVE SEEN SECTIONS A. B, AND C Off THIS REPORT 

UlCNATUHE p; ' ' **

2. . ___ ____ __
Y E fF=H A SflEfiN"7 

IJNDfP MY SUPrOVISlON

oa re

21- Apr 64
,1___________________________ ________
COMMENTS OE~HEVtS»lNa OI-HCIAL

OFFICIAL TITLE OF SUPERVISOR

Chief, SR Division'

— _______ ___ _____________ _
'|F TNII REPORT MAS NOT OECN SHOWN TO EMPLOYEE, O1VK EXPLANATION

ADDP Thomas ll. Karamessine
SECRET



EAGLET, Tennent Hi

SECTION C (Continued)

This substantive background lends a quality of toughness and realism 
to his work as a planner and supervisor which is matched by very few . 
others in .the Clandestine Services. v ~

As a supervisor, Hr. Bagley distinguishes himself by the ability 
he has to be immensely interested in the details of. his subordinates' 
operations while a-tj the same time leaving to them sufficient freedom 
of decision and action to carry out their programs without undue J 
interference. He retains control over a large element (there are 
four branches and S3 employees in the group) and several first class 
senior subordinates by virtue'of their respect'.for his competence 
and substance. More important, he infuses them with the same sense 
of dedication and deep enthusiasm for his work*he himself possesses,

In his position Mr. Bagley also handles certain sensitive opera
tions directly. All of the qualities of imagination, penetrating 
insight, energy and protessional knowledge which can be seen in his 
work as a supervisor arc present in his case work. He has also 
demonstrated that he is a superb agent handler with a fresh, common 
sense approach to tradecraft problems. 1 have also seen him display 
a constant readiness to sacrifice his own comfort, leisure and private 
affairs to the demands of the operational situation. He is not long 
discouraged in the most difficult circumstances and his natural 
optimism., alert mind and special kind of cIan work constantly to 
discover new avenues of approach to whatever operational problems 
he faces~ 2 "£—r ■ 7-^-^.—

I would describe his cost consciousness by noting that- it is 
simply foreign to his nature in both a personal and professional sense 
to use funds thoughtlessly. He has demonstrated that he considers 
the expenditure of operational funds must, be related to a commensurate 
gain in terms of our operational objectives.



Section a __________ ... _________ general

• SECRET
(Vh*n rilltd tn)

fv FITNESS REPORT
employee serial humour 1

056043 |

SECTION S .PERFORMANCE EVALUATION

I.NAMI . (Leaf) (rift) (MIMti)

BAGLEY, Tennent H.
t. DATE OF ©IRTH II. SEX

11 Nov 1925 J M
4. GRADE 9. 90 1

GS-15 D 1
0. OFFICIAL POSITION TITLE

Ops Officer - Branch Chief.
t. OFP/OIV/BR OF ASSIONMCNT 

DDP/SR/CI Branch
6. CURRENT STATION 1

Hqs J

9. CMCClQxTXyPK OF appointment te. CHECK <X> TYPE.OF REPORT' |

CARBen | |RESERVE | | TEMPORARY INITIAL RKASSiaNMSNT SUPCRVISOrI 
REASSIGNMENT EMPLOYEE-]CARiCR«PROyisiQNAK_^te*UaAifueN«T* • faction CJ X ANNUAL‘

abcciAL (Spaclty)l special (JpeelfyJr |.

11. OATS REPORT DUS IN O.F. ''

3.0 April 1963
11. REPORTING PERIOD (From- to») - 1
31 October 1962 - 31 March 1963 |

W • Week;- Performance range* from wholly Inadequate totlighfly less than satisfacfory.7 A rating In thl* cotqgoryroquira*
- - ------ :po*it1vo Tomedlpl action. The nature of the action could range from counaoHny; to further trainings to placing on

probation, to roatelgnmont octb separation. Describe action token or proposed In Section C«
"A • Adequate Performancb moot* all requirement*. It I* entirely aotlafoctoryand I* characterized neither by deficiency not 

excellence.
P ’ Proficient Performance I* more than satisfactory. Desired results are being produced In a proficient manner.
$ • Strong Performance Is characterised by exceptional proficiency.
O • Outstanding - Performance Jojo exceptional In relation to-requlrernonfs of the work and 1n comparison to the perfarmance.of ' 

~ ~ other q doing similar work as to warrant .special recognition.

7 SPECIFIC DUTIES ~
List up to six oftho most Important specific duties performed during the rating period. Insert rating letter which best describes the*I 
manner in which employee performs EACH .specific duty. Consider ONLY offoctlvonoss In parlotmanco of that duty. All employees I 
with suparWsory responsibilities MUST bo fated on their ability to supervise (fnrfteafe number ol aufnrvfod). I

SPECIFIC DUTY NO. 1

Supervises SR Division CE activities including both research and operations.

PATINO 1
LETTER I

p

SPECIFIC DUTY NO. 1

Organlzea and manages Branch consisting of people.
MATING 1
LRTTtH 1 

p
______i————-•—•—-—t:---- - ~  -------------

. SPCCIFIC DUTY NO. T ■'

Recommends Division policy on CE matters. 4

RATING 9
LETTER f 

s

SPECIFIC DUTY NO. 4 - » - ' •

Represents SR Division to other elements of the Agency on CE matters. ' 
. 't '

RATING I
LETTER 1 

s

SPECIFIC DUTY NO. 5

Briefs foreign intelligence service officers on CE and RIS matters. -

RATING I
LETTER 1

o 1 

! f

SPECIFIC DUTY NO. 6 v * •' RATING I
LETTER 1

OVERALL PERFORMANCE !N CURRENT POSITION
Taka Into account everything about the employee which Influences hl* effectiveness In hl* currant position such os par* 
formonc* of specific duties, productivity, conduct on job, cocperotivenass, pertinent personal traits or habits, and 
particular limitations cf talenl». Based on your knowledge af employee1* overall performance during the rating period,

RATING 1
LETTER 1

s-
place the letter in thq ratlng^bbx corresponding lo the statement which most accurately reflects his level of performance.

1 9 APR <963^^
*.a?M 4S obsoiiLtk previous edition*. SECRET t^.4.4 .MH



SECRET
SECTION C I NARRATIVE COMMENTS Zfo / ’ ——————

■ .1 ■ .,i । ..................._--------- 1 “ 1 7"' —
tndleofe significant tfrengtb* or weoknossot-demenstrated In evrrent petition keeping In proper pert^^«kh» 4yeir relationship to 

overall performance. Slate suggestion* mode for Improvement cl week performance. Give recommendations for Ir-olning. Comment 
on foreign language competence, If required for current position Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Mannar of perfctmcnce ef monoflerlol or supMqitQfy.duties mutt be described, It

Mr. Bagley is an exceptionally skilled officer in the GE field. His knowledge 
of ttid \ ~ , Is almost unique in theAgency. After accomplish
ing the assigned task of reorganizing his Branch into a streamlined and operationally 
active unit, Mr. Bagley is now in the process of actively directing the planning and 
implementation [

Although in his present position only four months he has ill 
shown considerable Imagination and initiative. He carries out his managerial duties 
in a proficient manner. He does however tend to avoid necessary but perhaps It 
unpromising tasks. Inclined to be intolerant of those who do not meet the high W 
standards he sets for himself, Mr. Baglby can be uncompromising in professional 
matters to the detriment of his relationships with others.

SECTION D __________ CERTIFICATION AND COMMENTS_______ _
_________ _________________ BY EMPLOYEE'________ .________________________

I CERTiFY THAT I HAVE SEEN SECnONS A. B, ANO C OF THIsJePORt

OATS
InAPR

n un« ar «

2. 

month,;e tHk-
UNDER MT SUFCMVISION

4 Months
OATS

. fiiment-H ..---------------------------------------------
^BrsuPERvispR ___ . ____

rFTfHiaZR'il tlCrt rlHA'3_NGTrac't5i.SHOWNLTQlEMPLQVai£piJlVttsEXeLANATi<3N^

1AAFR lyuoa

3.
V

OFFICIAL TITLE OF SUPERVISOR

Chief, Operations and Plans
.SR Division________________

Sy reviewing official

TYPED OH PRINTED NAME AHU ^JOKATURfi

QMMENTS OF REVIEWING OFFICIAL

This employee is a ^tLcdicatcjl^and hard-driving opora.tioiudL.-Spq.ci alls t 
whose performance in thefield cn his'Tarr~tou-r“is'wTCTl known and re
spected in the highest Clandestine Services levels. His services were 
sought after by this Division as Chief of its CI Branch. He was in
structed to reorganize and redirect the Division's CI effort and to re
organize the Branch into an aggressive operational unit. He has tackled 
this with his characteristic aggressiveness and competence and has done 
extremely well in.this undertaking. He has perhaps not paid as much at
tention to "channels and chains of coanand" as he should but I believe 
he■understands the importance of a little more tolerance along these

R

o. R PRINTED

Z?<£»3 Chief, SR Division Howard J/ Osborn
SECRET



14-00000

FR * Tennent II. Bagley 
SECTION D - 3 (cont)

lines and will align himself accordingly as his branch shakes down and he 
becomes a little more experienced in headquarters operation at the branch 
chief level. -

With specific reference to the performance ratings, I would rate 
this employee as "S"~ on Specific Duty *1, "3" on Specific Duty 42, and . :
"S" on Specific Duty IS. I would assign this' employee an overall rating t- ■

of "S".

s



28 August 1962

MEMORANDUM
TO: Chief) EB
ATTN: ' ~~~j 9*»'J

FROM: Chief of Station, Bern
SUBJECT: Memorandum in Lieu of Final Fitness Report on -

1. will be leaving Bern Station permanently, with
reassignment to Headquarters on 5 September l^o’. During his four and a 
half years here iiis performance has been highly professional and 
consistently outstanding. His absence will be Iteeuly felt by the Station.

2. Endowed with a high degree of intelligence, judgment, imagination 
and operational skill, and with, fluent French, Renan and useful Russian, 
he has .worked in every aspect of Station endeavor, ranging from the proper 
organization of Station records and^

3. In his primary responsibility as Stativaf 
has made unique contributions to KUBAKK's a^frvaehl

Ilia work 
has been repeatedly commended by Headquarters, 7-

4._______________ Though _____’natural bent is in the field of CH, in which ,he
excels, he has acquitted himself equally well another areas of Station 
activity. He is particularly adroit at the analysis, planning and management 
of operations and, front-.t vac .to t ime,. has.supervised all Stat ion operational 
activity with superior executive ability. His contribution to the development



5. Ideally suited to the particular requirements and operational 
climate of Switzerland, ~ is highly regarded and respected b? his 
SXBAxX and OOACID associates, and we all have learnt much from him 
professionally. Exceptionally mature and knowledgeable, he is a natural 
for a command position. The most outstanding all-around officer in the 
Station, has been producing consistently at a level ‘above his present 
grade. He has been, recommended for promotion repeatedly, the last tine 
on '6 October 19X>1. It is hoped that in his new assignment he will soon be 
granted this concrete recognition of his superb performance and high 
potential, !



SECRET f»Mn Eltlrd mt

BMPLOrSK ..RIAL HUMBER

FITNESS REPORT

Section a GENERAL

..U'UO*
____csiD

MK (Lear) (>ir*O

BAOLET, Tennent H.
1. OATS WIRTH | j. sax

11 ---------------------- * M
«. ORADK

03-11*
9. SFAVRCt OBSIGNATION •. OFFICIAL POSITION TIT LB

D____________ Oporationa Officer
?. orp/oiv/aR or amiohment

DDP/Eg/Bern, 3wit*>
S. CARBBR STAFF STATUS S. TYPB OF RSPORT |

IU©T *L«G‘GLC MSMSIS OSFfRRtO . INITIAL RBASSICNMCNT/SUPBR VISOR |

PCMCMMC OBCLINBO DKNtCD ANNUAL RBASSIOWMCNT/BMPLOYtt 1

t». OATC AtFORT OU8 IN O.P. 11. REPORTING PCRIOO

^T’Ooc 60 - 13 liept 61
BPBCIAL (Specify) I

SECBOHB EVALUATION OF PERFORMAHCE OF

(ttlMh)

Lltf op 9o •!« of the-mest important •pacific duties performed during. the rating period. InsstMellng number which boat describee the- | 
mormer hv which-employee perform* EACH specific duty, 'CohsIder OHLY effectiveness In perfermdnee-of that duty. All empleyeei ; I 
wifh;ew^P/vlebryrespon«lbilltle» MUST bo rated on their ability-to supervlse-ftntffcete number oYempioysee eupeevteed). I ,

E IN

1 • Unsortefoctory | 2 • Barely adectydfo' ~|3 • Acceptable 4 » Competent ]s-Excellent Jd • Superior ] 7 « Outstanding ,|

SPECIFIC DMT V NO. 1

Pla/ijs, supervised and carries out

RATING 
NO.

6

S.SCUMC OUT. NO.« ' , '

Organises files, collates and 

analyses information

RATlhol 
NO. I

7 1__________ '_________ '______________________ L

SPECIFIC DUTY NO. 1 RATING 
NO.

6

s PBCIFtC DUTY NO. S 

_____________  auporvlsoa

RATING1
NO. 1

6 1
-

spscirjc sv: » no. »

Raaaarchea and supports liaison 

activity

RATING 
NO.

7

SPECIFIC DUTY NO. S RATING I
NO. . 1 

x|

EVALUATION OF OVERALLSECTION C
Tobe gc c £>vnt everything about the employee which Influences hl* effectiveness In his current position • performance of specific |
duties, pr^-xtivity, conduct on job, cooporativenets, pertinent personal traits or habits^ particular limitations or. talent*. Based on -I 
your Itnowledgo of employee’s ^varoil performance during the fotlng patlodt.plqce-thQ-ro|lng-niimber ln-tha~bo*7corrospondlnq^lo tho^-^'j 
j>tef»mcr7y-«hieh-mosl-occwq£e£y^o.flactsrfrlB~level2ol performance;— ■ I

i 
2
3

• Performance In muny Important respect* falls to meet requirements.
• Performance meets most reauiraments but Is deficient In ona er more important rospools. 
''Performance clearly meets basic requirements..

.<* Performance clearly evceeds basic requirements.
t: PorfarmancaJn ovary Impuilunl respect is sujierior.

RATING 
NO.

6
5 
4

SECTION p description of the employee
4 fn the rating boxes below, chock (X) the degree to which each characteristic applies to the employee f |

' possible dogroo |? • LlniHod.degroe J 3 ' Normal dn'oroo >4 « Above overage degree 5 ■ Outstanding degree |

CHARACTERISTICS
NOT

CABLE

NOT 
on- 

SERVED

Rating |

1 2 3 ' 4 5 |

GETS TINGS' OONS _ ____ — - — ' X “r

ttgSOUftCSFUL x |

ACCfiFTS StCSPOrHIBfLITlGS , *
— .X v!

CAN DCC^IONS ON Ht3 O*N WHEN NEED ARISES x 1
DOES MIS VO3 WITHOUT STRONG SUPPORT . ‘ X 1

FACILIYA Tte SMOOTH OPfeRATION OF HIS OPPICH X

WRITES EFFECTIVELY x f

SECURITY CONSCIOUS i x |

TIIINKA CLEARLY 1 X 1
DISCIPSURce IN ORIGINATING, MAINTAINING ANO DISPOSING OP RECORDS j X |

orne»
SEE SECTION tE* ON REVERSE SIPE |

45 CBSQLCTE PREVIOUS COITIONS. SECRET * (41
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» 2 •> 1SECRET 
(Vhon Fined In)

/ FITNESS REPORT |
________  ________vy___________________________ 1----------------- --

EMFLQVEE SERIAL NUMBER

SECTION A______________ \\ __________ ___________ GENERAL
(.NAME (L**O fFIrsV (EWfl)

BAGLXY. __ Tennant
1. OATS OF BIRTH 

Nov. 11, 1925 -
*. SEX 4, GRADE

M . GS-14
9. SER VICE bCSSGSATlON 

FI
G. OFFICIAL POSITION TITLE 

Ops Officer________ -_________________

T. OFF-’OIV/OR OF ASSIGNMENT 

ddp/ee/bern
9. CAREER STAFF STATUS ■p; TTPE OF REPORT

PENDING. ■ UkNIkQ ANNUALa
It. REPORTING PERIOD SPECIAL (Sp^itf)

1 June 1960 
SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

.Lit* MP to six of the noil important *pacific duties performed during the rating-period. Insert rating humbet which best.describe* the 
monner Jn which employe* perform* EACH specific duty. Consider ONLY effectiveness in performance of that duty, AH employees 
with supervisory respensibilitievMUST he rated oh their ability to supervise (fnrflcef* mentor of employe** *«^orvt**dx.

1 » Un*oti*foctory 2 • Barely odeqwate [3 -Acceptable 4.* Competent jS * Excellent. [6 * Superior [7 • Qutotandiog

C

SPECIFIC DUTY NO. 1 ' '________________________-

Plans and supervises
RATING 

NO.

6

SPECIFIC DUTY NO. 4
Researches and supports liaison

RATING 
NO.

7

SPECIFIC OUTT NO.S___________________ ' RATING 
NO.

6

SPECIFIC DUTY NO. 9

Organizes files, collates and 
analyses info.

RATING 
NO.

7

SPECIFIC OUTY NO. 3 \

Flans, directs and carries out
RATING 

NO.

6

RATING 
NO.

5for KUBARK purposes

OF OVERALL
Toko into account everything about the employee which Influences his effectiveness In his current position • perfara»<»€C of specific 
duties, productivity, conduct on job, cooperativaness, pertinent personal trails or habits, particular limitations or talents. Based oh 
your knowledge of e«yp4eyce‘* overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflect* his level of perforniance.

1 * Perfor-raftee in many impoHowf respect* lolls to meet requirement*.
2 • Pcrforctnvce meet.* most requirements but is deficient In one or more Important respect*.
3 « PetforwsjiKa clearly meets basic requirements.
4 - Perforate* clearly exceed* basic requirement*.
S - Perfarceanee In every important respect I* superior.

{rating 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE

1 - | 2 * Limited degreif J 3 * Normal degree [4 * Above overage degree" 'Js - Outstanding degree
In tbv rating boxo* below, ebeck (X) the degree to which each chorocterl$|lc applre* to’the employee

CHARACTERISTICS
NOT 

APPLI
CABLE

KOT 
OB

SERVED

RATING

1 2 I J 4 5
OFTS THINGS DONE 1 x
RESOURCEFUL ' ' * ’ - - • . • 1 X
ACCENTS RESPONSI3IUIT*ES ! X
CAN MA Kt DEC'S'OnS ON M’S OWN WHEN NEED ARISES ,

DOES HIS JO3 WITHOUT'STRONG SUPPORT X
FACILITATES SMOOTH ©PSRATION OF HIS OFFICE t । .X
WRITES EFFECTIVELY i '1 -X
SECURITY CONSCIOUS 1 i x_
THINKS CLEARLY
DISCIPLINE IM ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS _X_
OTHER (Spacltvn I i

SSE SECTION *£* ON REVERSE SIDE

FORM AC
a-9, 43 oeksouKTC rasvws edition*. SECRET
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SECTION E

SECRET
(When <n >

NARRATIVE DESCRIPTION OF MANNER OF S11.

wort, Give * foe hi* trolning, Da*c'>b», ii oppcopricfa, hit p^twntiol Io# development ond Io* o*«M*^<»g greotee f»«
•peneiblhfAmplify ct VMploin, if OpprepHof*, rating* given In SECTIONS 8, C, «g«d D Ao pray ide the bet» tali • let determining 
lutwre personnel action*. fliP / J 13 PH

Subject is a thoroughly professional intelligence officer enocruMti with a high 
degree of Intelligence and ability to concentrate. He is imaginative and skilled. A 
rapid ..accurate and purposeful worker* he is a good writeiNAtidq^gpprticulate speaker* 
Though his natural bent is-in the CE field, in which he excels, he has also demon
itrated ability and accomplishments in other areas of Station activity. He is par
ticularly adroit at the analysis, planning and management of his operations. His

Subject tends at times to avoid necessary but unpromising Station chores and at times 
is intolerant of those who do not meet the very high standards he sets for himself* 
These are minor flaws in an otherwise superior officer with outstanding potential*

SECTION F CERTIFICATION ANO COMMENTS

DATE

9 December 1960
2. • , ■_____________ •______

month, employes has been 
UNDER nr SUPERVISION

_________________________________ BY EMPLOYEE____________ ________ _____________  
I cert i fy that I have seen Sections A, B^C, O and E ofthiF Report,

signature of ewpioree

/a/ Tennent BAGLEY
BY SUPERVISOR

IF THI, REPORT HAS HOT Q£EN SHOWN TO EMPLOYEE, GIVE EXPLANATION

IK REPORT IS HOT BEING MADE AT THIS TIME, GIVE REASON.

ipTMgR fgpwcffyjt

DAT 6

9 December i960
BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN TN'S EMPLOYEE A HIGHER EVALUATION.

TYPED OR PRINTED NAME AND SIGNATURE

/s/ Philo DIBBLE .

t CAMtdr JUDGE THESE EVALUATIONS, f AM NOT SUFFICIENTLY FAMIL’AR WITH THE EMPLOYEE’S PERFORMANCE

..COMMEHTS.OP REVIE.WXNO .OrFljQIAL _____ __________________ _ .............. .. .... . I. .................   _
I concur completely in the supervisor’s estimate and would state that,Subjcct 

is the most outstanding all around officer in the,Station. Further, he is Ideally 
suited to the peculiar requirements and operational situation of Switzerland. In my 
opinion he has been performing consistently at a level above his present grade and all 
members of the Station, including myself, have learned much from him professionally. 

oats I OFFICIAL Y1TLE Op REVIEWING OFFICIAL TYPED OR PRINTED NAME AHO SIGNATURE

9 December I960 /a/ Burton R. LIFSCHULTZ
SECRET



SECRET 
(Whin FHind In)

' T ‘ FITNESS REPORT ‘
EMPLOYEE SERIAL NUMQKR 1

034790

SECTION A GENERAL I
1. NAMS (L.*O fFlfut) (Middin)

eaglet tknnent h.
I. DATS OF BIRTH

11 Nov. 1925
S. IKK 4. GRADS 1

M GS-14 I
9. SflRVICI DESIGNATION S. OFFICIAL POSITION TIT-LS

FI Area OjSa Officer
V. OFF/OIV/BR OF ASStUNMSNT 1

DD/P - EE - B«m |
4. CARCKR STAFF STATUS

!..____ _ _____- T
S. ' TYP« OP REPORT |

1 PtNOINQ OKCLlNSO

ATI REPORT OU« tN O.P<
31 May 1959

OKNICO ANNUAL

SP8CIAL (SpeetfyJ

RC ASSIGNMSNT/KMPLOYSt

It. REPORTING PERIOD 
'"j/10/58 - 3/31/59 
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIESSECTIONS _______________________________________________ ______________________________________________________________ ____

List up to sl»of the most Important spoclfl^ duties performed during the rating period. , Insert rating number which beet .describee the 
manner In which employee performs EACHi^dMJfld Consider ONLY effoctlvonq**’tn'^drfarmonce of that duty. All employees 
with supervisory rospon*ibllifib* Mt/$T-be roted on thelr ability to supervise (ihdlcntn ttumbnr of employees eupervfeedh

POSiTlOH

1 • Un satisfactory | 2 • Barely adequate 13 • Acceptable 4 • Competent. |5» Excellent ]6 • Superior |7 •'Outstanding |

SPECIFIC DUTY NO. 1

Research

PATINO 
■NO.

I 6

SPECIFIC OUTY NO. 4

I

rating'] 
NO. 1

SPECIFIC DUTY NO. « RATING 
NO.

■*.i.

SPECIFIC DUTY NO. •

* ?. . J.

RATING | 
NO. ]

- Case.Offleer

SPECIFIC DUTY NO. I RATING 
NO.

SPECIFIC DUTY NO. 0 RATING I
NO. I

SECTION € EVALUATION OF OVERALL PERFORMANCE IN
Take Into account everything about the employee which Influences hls effectiveness 1n hl* current position • performance of specific 
duties, productivity, ccnduct on job, copperoflveness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating ported, place the rating number In the bo« corresponding to the 
statement which most accurately reflects his level of performance..

Important respects.
RATING 

NO.

5

I • Performance in many important /aspects falls to meet requirement*. , 
2 « Performance —— ---*--------’------------*- u--* •- «------- --- -------------
3 • Performance 
4 • Performance______ . __________________________
5 * Performance In every Important respect i»'superior, 
6 > Performance In every respect Is'outstanding.

mceta most requirements but la deficient in one or more 
clearly meet* Hntlc requirement*.
eleorly oxeeadi bode requirements.

SECTION 0_______ QESCRfPTION OF THE EMPLOYEE__________________________
la the rating boxes below, cheek (X)Qho degree to which each characteristic oppho* to the employee

1 • Least possible degree 12 Limited degree [-3 ■ Normal degree |d» Above overage,degree"'' js ■ Outstanding degr<

SEE SECTION *E° ON REVERSE SIDE

CHARACTERISTICS
NOT 

APPL4- 
CASLE

NOT 
08* 

SERVED

, RATING |

I 2 3 4 1 5 1
GETS THINGS DONS ' - - * - X
RESOURCEFUL X I
ACCEPTS n ESPOMS’B t Li T tES X
CAN MAKE DECiSJONS QN HIS OWN WHEN NEED ARISES X 1
DOES HIS JOG WITHOUT STRONG SUPPORT * ‘ X
FACILITATES SMOOTH OPERATION OF MIS OFFICC x •
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X |
THINKS CLEARLY A_
DISCIPLINE <N ORIGINATING, MAINTAINING ANO DISPOSING OP RECORDS j X
OTHER (Sp*city)l j

form
£>3) UJ OOIOLCTS PHEVfOUi COITIONS. SECRET



SECRET
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ___ _________

__ •••■de mon«frot«d In current petition. Indicate • uqgettlona mod* Io vmpleytS (or Imbrovhmvnt of hi* 
»»cr/k. Give f«commendatlon» foe hl»-If olnlng. Describe, if <*pproprlot», hl» , potential for development end for o»»umlng greater r*» 
• ponelbllltlee. Amplify or eaploin. If appropriate* toting* given In SECTIONS 0, C* and D to provide the beet batle for determining 
future p0oonr»el action*.

Seprii
1. Subject is an exceptionally strong Case Officer in terms of initiative, 

imagination and skill. His greatest assets are a thorough,..understanding 
f | He is a rapid, accurate and purposeful^

worker with unusual powers of concentration, a good writer and articulate 
speaker. Although reasonably versatile, he haa become a specialist in 
the GE field, for which ho Beams particularly well suited by natural 
talent and personality. Most of his work in his current position has 
required analysis, coordination and "desk" management of operations

2. Ry virtue of hie intellectual capacity and intense interest in his work* 
Subject's potential for further development must be rated high. However, 

. he should attempt to bring more flexibility and understanding into his 
relations with others. His views tend to be very positive and sometimes 
are argued with more vigor than tact. These are minor weaknesses in 
ah otherwise exceptionally promising officer.'

ECTION F CERTIFICATION AND COMMENTS ,
_________________________________BY J MPLOYEE____________ ____ _________
/ certify that I have seen Sections A, B, C, ,D and E of this f

date
30 April 2559

SIGNATURE OF EMPLOYEE .1
. /s/ TK.TffOT B. EfiOICT |

2. BY SUPERVISOR |

MONTH* ffMPLOm HAS BEEN 
UHQfttt Mt SUPERVISION

12 months

IF THI? REPORT HAS NOT DEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION j

; . IF REPORT IS NOT fjEING MADE AT f HIS TIME, 01VI; RE A SON. |

JsMPLO/Utf UNOI'.R MV SUPERVISION LESS THAN 00 DAYS | HiPOJiT MADE WITHIN LAST VO DAY* 1

|o THEN (Specify)! • I

DATE

2%
OFFICIAL TITLE OF SUPERVISOR

Operations officer

TYPFn OR PRINTED NAME AND SIGNATURE 1

/a/ JOHN GOBSBR

comments or neviB'wiNa'.O/FiciAi.

3. BY REVIEWING OFFICIAL I

1 WOULD HAVE GIVEN THIS jJMFLOYCK AflOUT THE SAMS EVALUATION. |

1 WOULD HAVE GIVEN THIO EMPLOYEE A HIGHCR EVALUATION. 1
I WOULD HAVE GIVEN f M IS KmPLO Yfc.K A LOWER* E V A LU A TION. |

ICMHHOT JUDGE THESE-EV A LU A f IONS. 4 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPlOyEE'S PERFORMANCE. ,1

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE 1

30 April 1959 Chief of Station, Bern /a/ BURTON R. UPSCHUltg

SECRET
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SECRET

FIELD FITNESS REPORT

TA* Pi !»»••• ft+por
I. FR ♦ o r t atA 11 »t 

iadlridufll to

INSTRUCTIONS
n> wr Fiae ot prtso^n qppicm> Con

th •uh hl*

w rw< nnp surzitvtsoKt tUOtd (hit, IhttVlhOui Ihi

•fAtiffj hit

it if or t ion a. u«mu o* not tnii titnm» tmn /» atom n rtuoN m/.vo mw .

if Kufiref

SECTION 1 |

HUt tfft • FOR .MtAOOUAUJ M USC ONLY II. OATS OF 8ISTM I. »<X », flCHVICK DCSIONATION 1
______________________111 Nov 1925 M __ Kufire 1

4, GRAPt ' ». STATION O£S|OftAT l>N (CufC^t) 1
OS-12 Vienna, Austria 1

0, <K)< OATt OF THIO RCFORT

30 November 19511

7. FCftlOD COVCStO or THIS SCFOar (tnoluniro dattt) I
1 July threxA 1$ November 195!i ________________ 1

SECTION II (To b* coaplotad hy titl'd tuptroltor) |

i» cuMtxr position

KuClro Case Officer

------------------------------------------------------------------------- t. OAT< AS3UMIO RC9F0H9I0ILJTV FOR ROSIT1OH |
__________ Ih Juno 1951 ____________________________ 1

J. 1TATC TMC SPECIFIC AISIOhM 
TO SIX MONTHS (Litt in <M(

C’Jtso officer in the 

general ’uidanco an

CHTS OR TASKS WHICH ARC TYFICA4. tif TMOSC OIVCN VO VM< CMFtOVCC PURINO THC FAST THRCC 1 
tr ot froqvtncr)_______ 1

____________________________ Raoponsible for the developmental activity, 1

J directing, reporting ani a-hiiniatoxln.", and the file research I

SECTION III (To M coaplatad at Haattwar tc

DO HOT. CQHPLtjTE - FOB HEADQUARTERS USE ORLY

AUTHENTICATION OF PEPQST ,VjD SIG’NATuWES

HjQNMEL OFFtCtR AT »<£AORyAR TERS 
ANO' STi GNATUBtS

»<AMt AND^SI GMATliflt or 
AUVHO^mO TOuAufMOlJ

gO HOT COUPLETS FOR HEADQUARTERS USE OHLY

45a SECRET



SECRET

lf» ititlt but

SECTION IV

th*
O«

Vot Obtttytd" roh 
ha "Dvaa ffot Appty

a phrat

STATEMENTS CATEGORIES

1 V

I A *»t t w Q

1 ‘ vpoint ofyi<«7 J
1 v
1 ft. PRACTICAL.

NOT 
OB

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

applies to a 
reasonable 

DEGREE

APPLIES TO AA 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

XI — -
1

1 I.' A MOO A4P0RTCA OF CVfNTI.

1 «. CAM MAOC OCCIOtOMS ON MIS OWN 
1. * WHIN MHO AAllfl.

I >. CAUTIOUS IN ACTION.

1 4. HAS INlflATlVC.

I ft. UNIMOTIONAL.

X

X
> x ’

X
_

I •• analytic in. his thinking.
1 7. CONSTANTLY STRIVING FOR NlW
| KNOWLCOGC AND IOCAS.
I 0. GITS ALONG WITH PCOPLC AT ALL
] SOCIAL LIVCLS.

1 *. HAS SENS* OF HUMOR.

I |O. KNOWS AhCn TO SFFK ASSISTANCE.

........

X«
r .X . r~

.. ___.__ -X-

-X„
1 1 1. CALM.

I It. CAN OlT ALONG WITH PEOPLE.

I |3. MEMORY FQR FACTS,

1 14. GETS THINGS DONE.

I IS- KELPS ORICNTEd TOWARD LONG

1 TERM GOAL-S.

—--
. X ZZEZ■ — ——— — —— -- —

x„

———
—-

_____ j. __ X——

‘ 1
——. —

I 14. CAN COPE WITH EUtACENCiES.

1 17. HAS HIGH STANDARDS OF
I ACCOMPLISHMENT.

I IR. HAS STAMJNA. CAN KEEP GOING
1 A LONG TIME.

1 1$. HAS WIDE RANGE OF INFORMATION.

20. SHOWS ORIGINALITY.

T~ x

■ I _ 1 J X

-- 1 X 1

—__L 1 1 -xl

j 1 - | 1 j j x ! 1—
11. ACCEPTS RESPOND 1UlL1TICS.

22. AOMi ft HIS ERRORS.

23. RtSPONOY WELL 10 SUPERVISION.

14. IV£N DISPOSITION.

AHfki t'D > J09 VlfNOuf
sn«csA sut’mr.

JT |
Y___

7 I_ ..t— .
j । 1
T~T J

-------— iU
H

 
iLjlJ 
|i 

H 
i

rr1 [ 1 3

------- -- LT_ r r T 7~~
Ji L? \ __i__L v 1 ' I ' •

--------------------------------------------Ba®
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Cental ability, motivation, entr.ualas”., experience, .far outwoi-yi all other considers 
tlone which would nut have been remarked in an officer of loss Mititanding ability.

DO YOU FEEL THAT Nt REQUIRES CLOSE SUPERVISION* I 1 CL2j**»* IP YtS, WHY t

Only that in tho sense that an outotondlng employee should txj exposed to ;:ool super' 
Vision at all times to see that hie career develops as fully aa can be expected.

WHAT TRAINING DO YOU RCCOMWCND FOR THIS INDIVIDUAL!

Any advanced operations training rtilch he may not have had.

.comu.mt. (Indle.t

Subject is an outstanding younjj officer

DI SECTIONS) Ctnaid*' only tho ohitl •ith ohich tho

1 SECTION.VI J
j «// «/*Aer/*t/ofi* DwZwr* rwtM*,’ ** X1* in thf foil ApiraDHwtw A**fcw*clioR» |

i.

ki» •ecardlnjly

I I I. DOESNOT PERFORM DUTIES ADCQUATCLYf ME IS 
. INCOMPETENT.

I r 1- !• BARELY ADEQUATE IN PERFORMANCE* ALTHOUGH HE 
HAS WAD SPECIFIC GUIDANCE OR TRAINING, H< 
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES

■ COMPETENTLY,
f 1 3. PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA< 

SIGNALLY ACVTALS SOME AREA OF WEAKNESS, 
F*""] 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT.

EFFECTIVE MANNER.
C ft 1 g. A FINL PERFORMANCE* CARRIES OUT MANY OF HIS 

RESPONSIBILITIES EXCEPTIONALLY WELL.
f~~~1 0. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 

MANNER'THAT ME IS EQUALLED SV FEW OTHER PER* 
. SONS KNOWN TO TK< RATER.

IS pH* INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER MEAT CcZJ*’* l~" 1 YU. IF YO, WHATT

CZ]

CZ1

HAS AN ANTAOOtl ID.TIC ATTITUDE TOWARD THE AOtNCY 
..WILL DEFINITELY LEAVE THE ORGANIZATION AT THE 
FIRST OPPOWJUNIfY.
HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN IE A.
TION. . . I »<IO NV RESTRICTIONS. ..RCGARO.S, AGENCY J 
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING j 
SETTER.
TENDS TO have. AN UNFAVORABLE ATTITUDE TOWARD
THE ORGANIZATION,.BOTHERED QY MINOR FRUSTRA. 
TIONS..WILL OU IT If THESE CONTINUE.
HIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF. 
FCRLNT...HAfi "WAIT ANU SEC" ATI ITUO<..WOULD I 
LEAVE tf SOMFOhF OOr.hFO HIM SOMETHING GETTER. I 
TENOS TO MAVt PAVGRANLf ATTITUDE TOWARD ORGANl«| 
NATION. .MAKI'S AlLOWANLM FOR RI ST R I CT I ON 5 I
IMPOSED DY «0ft*/N'v FOR ORGAN I FA T I ON.. TH I NX S I
IN TERMS OF A C.AftfER IN THE ORGANIZATION. I
DEFINITELY MAS FAVORABLE ATTITUUL TOWARD THE I 
ORGAN IZATICN, ,RAW*ING AN . UN EXP FC TEO 0UT3I0C I 
OPPORTUNITY. WILL FkOfiAPIY ENDEAVOR TO MAKE A I 
CAREER IN ThF ORGANIZATION. I
HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN* I 
IZATION..WILL PRDDAX.Y NEVER CONSIDER WORKING I 
ANY PLACE 0uT IN fi*t ORGANIZATION. I

B< DIRECTIONS) CunaidtrinR Q»hera of thia ptraon'a jretde> Q. DIRETTIONSt Conoldor oyofythini you Enow abnnf thio

(lea norm! ly indie,ited by promotion
r«»ponaiblli coarfucfoA iM fifftonal characteri*t

ra -

SATISFACTORY PERFORMANCE CAN 0C EXPFCTLO.
15 MAXIMO PROGRESS. OUT NEEDS MORE TIME IN 
PRESENT OMAOk BEFORE PROMOTION TO A Hl<*tn 
GRADE 'CAN nH RECOMMENDED.

OCHNITCI.V OfSIJIT.SLe . He- JHOUIO Bt Stf*»*T£t>

NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN 
SOME A«E*S, -----
WILL PflOBARLY ADJUST QUICKLY TO THE MORE 

THE NEXT HIGHER GRADE. 
AT THE LEVEL OF THE NEXT

Of DOUBTFUL SUITABILITY..WOULD NOT HAVE AC. 
CtPTED HIM IF I MAD *HAT I KNOW NO*. .
A BARELY ACCEPTABLE EmPLOYEE..DEP IN ITELY BELO* 
AVERAGE BUT «JTH NG WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT MIS SEPARATION.

RESPONSIBLE DUTIES OF
BILiTV AS MOST GF T,lf PEOPLE I KNOW IN THE

HIGHER GHADt. 
AN EXCEPTIONAL PERSON 
who should de ccnsiderec for

■HO | 5 ONE OF Th£ FC* 
RAPID ADVANCE*

C~1

A FINE EMPLOYEE • HAS SOME OUfSTANQlNG 
STREN GYMS.
AN UNUSUALLY STRONG PFRSON IN TERMS OF THE 
REQUIREMENTS Of THE ORGANIZATION.

c

SECRET
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FITNESS REPORT (Parti) PERFORMANCE
mSTRUCTIOIlS

SECTION A. apt mi

BAGLET
». orrrct'i>ivi»i<>kZe«a>iCH or «>>iM>ut«r 

, DDP/a/roland

" * * "©Alt zRLFORT OUS IN OF

FfJft IMS SUTlrViHOR. Hili report la Io ha Ip you eiprria your aaaluat*^ your •ubordin.le and Io Ir.namll

nate where he ften<1« with you. CompJ* lion of'the report can help, yow prepare for • difcueiion with him of hie 
ttrengtha end veakncftei. It it el.to fzr genl tet Ion policy that you ah^Pert 1 of th if report to the employee except 
imder conditionf specified in Regulation 20-J7Q. It It recommended fhet-you reed the entire fprm be,fore completing 
-any 'lueation. If thlt it the' initial re$>ort on.the employee, if. Meat--be. completed end forwarded to the Office of;
* ,* _**_ - _ 4 . _ a _■ _ a <_ _ __ It. — - - — — 1. . . ,< _ .a —. — i —— — S I — — . ^5 i —- I , — A A. — a a —“ 1

fft'V) tiiMU)

Teaoat Earrlhgton
?. &A7t OF OJ.STo
11 Ncrvesabctr 1925

9. At*  
M

4. fifty ICE OtSIONAflONl
DI 1

1,0, (FI)
CFADC . 
GS-13

FCRIOO COVERED BY TNI 5 *C*DPT  </0C/tf*/re  date*)

10. TVFC OF REFOftf Iftl fill' ■ ttot» otw.ift t« • rr j

X "AMIVVAl fl « ft l oNttf ail. » ft * |

if not shown, explain why
n3V7

rx

CERTIFICATION

DI PTmOriS;

,S£CTI-0M B

' 1

N€ IS I *1 COMr £ r £ ft T.

« N 5 E ft r

HUMBER PERFORMS Hi’S OuFICS IN !h;O- AW OUTSrAftDlftO MANNEfl T*i A J W< i * ££<,'*LL€D RY FEW OTHER T $R§0N S.flNOftN TO 
THE SUPERVISOR.

dur mu the rating period

A.' CHECK (X) APPftOPRtArE STATEMENTS*

w&cs.
2‘ Twf 9/T•

TYPED Oft WAVE

Peter K, __ __________
_____________ _______ _ I Al i RtCOftO AO< ^<Jft»TAN n AL. CM FFfftfNCE 6f t, 
FGRVATIO**.'  WMlCH WIL'CTTad" TO a ftETfJF- yitbiPt I Aft U IN Q O> THIS AEPOOT,

or

^Li?fy„E2^______ ■
'HE SUPERVISOR. OR ANY OTHER IN

SECTiOh C

PcahjJ

nno or

nr,lc,<1 Hirn-grd g. Royl

he ftbuve Ji rc t ion.

T I TLL OF fi£ 7 I Ivtiti'iJJFf 1 Cl Al

dCS PERFORMANCE. EvXlUATIOW’

(T>5t1E?»fS:

Performancer«A°5 115 (part ') 5 SECRET
ARE OBSOLETE.
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rTRicrntis

b. Fete prrh»i
Ito no I

on each xpecHic duty cnusidering OXLY

d. Compare Bind P<M*ible« the individual bring

--------------------- ---------------------------------------------------------------------------

» preformed during I It i ♦ tod.

i per Imrtrtficr of this tp*cllir duty.

J"'X fl ,V"n,‘ '*•»»
h other « prrlofmi M'llfyf’frr »t .

Two individual* ith the same job title may be perforating different duties.

RES' AND USES AMA CVOWLCOGt 

DEVELOPS NF* FWGA'AVS 
avalf/fs lYDt STE/.a ssrorrs 
VAMCFS FELFS 
OfFRArfS F4WO 
L\x)AiuRAu> pint unit* l»fp*caa 
•JTITFS RFCtlAHOYS 

.. . ntRFAWS COMFSWDSVCr
g. For Rome job*, duties nay be broken down even further if *upecv**or considers 

end phone operation, in the case of a radjo operator.

era
G/rrvc lectvkes
CONDUCTING SWIIMfl
IMWfc' TECHNICAL KETOKTS 
MATING EXTERNAL LIAISON 

rrwe 
faieAg cicwnw 
»te*vis:.wg

*4" »<•♦»
CONDUCTS INTEtlrOGATtONS 
pat:rapes sunn Attis 
TRANSLATES GERMAN
DEMtEFtNG SOURCES
KEEPS HOOKS 
drives ma 
MAINTAINS AIK CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA 

it advisable, e.g., combined key

DESCRIPTIVE

NUMBER

INCOMPETENT IN THE PERFORMANCE OF THIS DUTY 
RARELY ADEQUATE IN THE PERFORMANCE OF THU 
OU TV .
PERFORMS 
PERFORMS 
PERFORMS

THIS OU TV ACCEPTABLY 
THIS DUTY INA COMPETENT MANNER
THIS DUTY IN SUCH A FINE MANNER 

S A DISTINCT ASSET ON NlS JOB

PERFORM* THIS DUTY IN AN OUTSTANDING MANNER, 
FOVNO IN VERY FEW INDIVIDUAL* MOLDING *IM|» 
LAN JOB* 
EXCELS ANYONE I ANO* IN Tut PERFORMANCE Of 
this duty

. NARRATIVE DESCRiPTiCN OF MANNER Of JOB PfRFORMASCf

SF t C » » 1 C »u Tv w&. . 1 

Supervises conduct of Branch 
operations. _ :_______________

RATING 
NUMBER

6

It <ct < 1 C Ou TV wo . 4

Acts as deputy to Branch Chief.

RATING
NUM (JI R

5__
j'i ciric ou fv I
Provides over-all operational guidanci 
to field st«tlonsT

RAT(NG 
NUMBER

tHCttie eu tv * RAT INC 
NUMBER

(

5* f C » » » C 'OU TV HO . 5

Performs function of senior' Branch 
CB officer.

RATING
NUVtH n

7

OHI Tic ou TV IS. $ • RATING 
NUMOCft

DIRECTIONS. Sires* strength* and wct»kiic“*8<js, particularly those which affect development on prevent job.

The high ratings given Mr. Bagley aro given in full consciousness of their uniqueness 
in this Division. Mr. Bagley’s all-around competence, his professional integrity, 
devotion to duty, his thorough grasp of clandestine operations anH nart.TnM^iy his 
conprehension of CS matters! op the
highest order and, in ny opinion, onererore deserve this type of recognition.

Kr. Bagley can ba impatient with the less gifted, intolerant of bureaucratic necessi
ties, or uncompromising in professional matters. These traits are listed here not to 
detract from his professional competence or personal qualities, but to indicate that 
a4.s supervisory talents are not yet fully developed, Mr, Bagley speaks fluent French 
and German 
section o, SUITABILITY' FOR CURRENT JOB IN ORGA.M I 2ATIOH

riRLCTlCNS: T.ikc iixi ividunl.

psre turn with other*

conduct in lit* 
»>th your t <•<»•».

jab. 
Com*

7
OF

HATING
SyMGER TRONG person

V FOR AJBX

INDIVIDUAL BETTER SUITED FOR WORK IN nos* S3

SECRET
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FITNESS REPORT (Part II) POTENTIAL .
L IWSTRUCTIOrS

FOR THE ADMINISTRATIVE OFFICER: Consult cuffnt instructions for ccwpleting this report.

FOR THE SUPERVISOR: This report is a privileged rofnmunicat ion to your supervisor, and to appropriate career manage'! 
rnent and personnel officials concerning the potential of the employee being rated. It is NOT to be shown to the I 
rated employee. It is recommended that you read the entire report before completing any question. Ibis report is I 
to be completed only after the employee Kos been-under your supervision HW AT LEAST 90 DAYS. If less • than 90deys, I 
hold and complete after the todays has elapsed. If thia La the INITIAL RETORT on the employee, however, it MfeT be I 
completed ‘and forwarded to the CT no leter -than 30 days afterthe due date indicated in item 8 of Section below. I

7. GRADE a. OATS REPORT Out IN OF 9. PERIOD COVCREO BY This REPORT (Znc/wa/re dataa}

SECTION E. xfKH Mt__________L_ _______________ 1
1. M.Mt (La.tJ (Tirtt) '

BAGLEI Tenn st Harrlngtoap
OF RlRYW 

lU-Kovember 1925
>. SER 

M

4. SERVICE Of9104SAffOW I
DI 1

». orricr/oivi.iOHZ.'.MCH of fs.icmmikt -

DDP/EB/Polanl
8<?OFFtClAL POSITION TITLE 1

5 1.0. (FI) |

GS-13 24 July 1957____________ | July 1956 - July 1957
to. TYPE Of REPORT 

(Chad ana)
>>

initial as ass t awwtw r.surtavtsoa •PtciAL (JpacifyJ

X •aWV4L l|i>ll4NStwT.|«n4’U

SECTION F. CERTIFICATION

I. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES___________ - ~ . _______________________________I

1. FOR THE RATERi 1 CERTIFY THAT Th,’/^> X REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATKO

A. tfill DATE /han 8. TYPED OP^^jXX^/^yy, SUPERVISOR
PeteZs. H&Cmafoi^ /

C. SUPERVISOR'S OFFICIAL TITLE

Chief, ZZ/PI. THE-«dviEWi.MQ OF_F j_C.’_AL,: 1 HAVE ft<V D 9 9^P$RT AND NOTEgf ANY DIFFERENCE OF OPINION IN ATTACHED. MEMO. •
A. THIS DAT* 8. np(9 OR PR 1N ri £^/rlML 1 GfeATURE OF REVIEWING'

ornc,M E. Roman
C. OFFICIAL TITLE OF REVIEWING OFFICIAL 

- ACGP/ES
SECTION a. J ESTIMATE OF POTENTIAL

DIRECTIONS: Considering others of hrs grade and type of assignment, rate the employee's potential to assume greater I 
responsibilities. Think in terms of the kind of responsibility encountered nt the various levels in his kind of I

I < ALREADY ABOVE THE LEVEL AT RHICH SATISFACTORY PERFORMANCE CAN 0£ EXPECTED I
2 • HAS REACHED THE HIGHEST LEVEL AT RHI CH SATISFACTORY PERFORMANCE CAN RE EXPECTED I
3 • MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES I
4 . READY FOR TRAINING IN ASSUMING GREATfR RESPONSIBILITIES I
S • WILL PROBABLY ADJUST OUlCALV TO MORE RFSPONStBlE DUTIES WITHOUT FURTHER TRAINING I
6 • ALREADY ASSUMING MORE RESFO’OIft ILITI £ $ THAN EXPtCTLO AT HIS PRESENT LEVEL » I
7 * AN EXCEPTIONAL PERSON WHO 15 ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION Of HIGHER I 

LEVEL RESPONSIBILITIES I

work.

RATING 
NUMBER

6

2. SUPERVISORY POTENTIAL t ............................ ......................... ......... — ______  J - I

DIRECTIONS: Answer this question: ifna this person the ability to be o supervisor? Yes t I No If your I
answer isYES, indicate below your opinion or guess of the level of Supervisory ability jhi t person will reach AKTZ? I 
SUITABLE TRAINING. Indicate your opinion by piecing the number of the de*cfjfe*ive ragtji£.^eloB' which come® closest I 
to expressing your opinion in the appropriate col-jmn. If your rating i < observing him!supervise. note your I 
rating in the "actual" column. If based on opinion of hia potential, note the* rutin# in the "potential" column, I

DESCRIPTIVE 
RATING 
NUMBER

0 HAVE NO 
OELJtVt 
8ELI EVE 
8ELI EVE

OPINION Or. su^lpvi/ potential in

AGULD «£ AN AVERAGE SUPERVISOR IN THIS K HlD GF SITUATION* 
WOULD 6E'A STRONG SUPERVISOR IN THIS SITUATIONIND!Yi Dual

ACTUAL POTENTIAL DESCRIPTIVE SITUATION *|

3
a GNOue 93ING t*«t »A!ic K8 (truck tirtvOfi. a 19ao 4 f »pf< e r » , t achni e 1 anv ar profoaaionai aptf 1 
cia!t»f» of varioua kinds) •««•< coniaci «i’n ms»uii sjan»»i»»ni ii »»<gu<xt (Ptrat hn» | 
supervisor} ’ |

3
A e»oo* ® s Sue**v*s>»»s who Siner THE basic JOS (Second Hna auparvisora) 1

V- 2
• GAdur. WAV 9* war NOT fe£ «u* I » * 1 SO * i > '"ICi U llSPONJiSU umtt PiA>«S. o»U. 1 Z • f i : . |
amq 'u.ki (Etacuttve 1

0

-
 fl

i 

5
 

«
 

o □ *
 

E
 > 

i 
i 

1 

• a « u w

3
IHiN IM»H)|Alt s U AC «0 I «A 11 « • ACrtVITtrS »»t CHUK »HO Nils CaAUJI CCOIO.NAfIQN 1

3
1 VNCfl I.HlSIAtl JU45I0INArt, ISCLUOf NtMAESS 0« Th< QSPGllft »(a 1

01... fip.es lT) -I

. REPLACES PREVIOUS COITIONS . .. '•.
’’"“/’i 45 (Part 11) of ft«s .s »» .■-< «,1Ch SECRET Potential (.»
1 85 ARE 3BSCLETE.
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Ten
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Mr. Bagley's potential as^n Clandestine Services operqtl^M.]op'leer is Halted only 
by his relative youth and*%ymptomo such as occasional .impatience and doggednbee. 
His intellectual gifts and professional conpeteMbU beyond question and qualify 
him for any operational job within VD/P in duo course.

Fumfpuir"SECTIOH s_________________________________________________________________________________________________________
I. T.Ll.I.O 0»OTxL. OI.CLOrMt.T4L <«*t» I t.CC *1*».tu CO. THi i»0 I »I DUAL

Mr. Bagley would probably profit from a short .exposure to high-level staff work by 
Increasing his knowledge of the U.S. intelligence comiunlty.

NOTE O.TMCW FACTO**. INCLUDING PERSONAL CIRCUMSTANCES, TO Of TAKEN INTO ACCOUNT IN I NO I VI OU AL « ft FUJU*« A**1ONMCNT«|.

Bone

SECTIOH I OESCBIPTIOM OF IWDIVIDUtl

DIRECTIONS: This section is provided a« on old to »U s v 11 b i t ir »bo individual os you sec him on the job, Interpret 
the words literally. On the pogo below ore a series of Met merits that apply ii» some degree to people* To 
the left of each statement is » bos under the hra*jing "rotcguiy.* *Rea-d e»ch statement and insert in the bos the 
category number which best tells how much the statement applies to the person covered by this report, 

DESCRIPTION APPLIES TO TmEI X HAVE NOT OBSERVED THIS* NfNCC CAN GIVE HO OPINION AS TO WOW THE

r 1
INDIVIDUAL „ 4
APPLIES TO ThL INDIVIDUAL TO TH t LEAST POSSIOLC DEGREE

CATEGORY NUMBER 2 APPLIES TO ihDIVIOUAL TO A LIMITED DEGREE
1 > APPLIES TO INDIVIDUAL TO An A/EnACL. DEGRfC
!. 4 APPLIES TO INDIVIDUAL TO AN AOOVE AVERAGE DEGREE

5 APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

(category STATEMENT CATE oonv STATEMENT category CTAfEMEWT. |

1 3
1. *»i c to tr< a»4 rut • ' «

5
11 mac HUM IHnGEOl l}f 

A^cowrL t 4.ia<w i 4
2 I IS <• ©l*Cu*« I

51 Ge « Bl tn AMGCiATtt |

5
i. Uk 

0 *N INCH Hj t» MH
9 • a i

4
12 «w 0 a $ CH «IMii T»

4
2i crcMion# ■*. | 

6«IOLt*» 4* G»« /C1LIH0* I

U
T f fl. »M !<■■ n • ri • •

4
13. ACC** f « 14 1 I B 111 .

J
?3« 11 iwauiH’Mi Qf oTniat 1

5
4. H ARAL ▼ T f C IH Uli MUM

4
14. a am ft* MIC IH0M

5
24- *oa<| BtLl. MMIUtll

1 5 9. 1 r» 
Hfl

i vc « enn « t a« rg r 
MOtUGflS AaO

FOI
54*1 . 4

1 5. ftiwtfti sttt ro «ur*a>' 

<<«<«■
23- ciJFiirs 1

I—4 4. ano 9 3 «NIH TO lilt

5
16. ooh mj ljoa iifnout 

4 119x5 JuMOI f
24. IS SCCUfirr C40SCI4US I

I 3
y. c*« at t aloha vt th CMMl

5
1 7. coed ur «:Tm aoturienS 

to r »o BL tu * 5
If. 11 HIMSItt . I

5 a. *•! w two•r roe fact 5 18. II 0 AS C A VAN T

4
26. nil c. i > T i C i (,■» t > tun* 1

sveuc n <i I

1 5 4. 01 T iMIHGi oo« c
5 10. Tn iII * CLfaCtv

5
2V. MCU1f*f4l IsO’Hn 0**C«A.|

Llj 10. CM COM II rs tuiMtlClM 4
20. CaUfLlHi 

eiTMtn ALLOOASL* Tint
LIMITS 5

AC. 00(9 «4» srao«u |
ano t«< r • a■;5 v » 1 uM * 11 • 1
• ion i

SECRET
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FlTNEeS REPORT (Part I) PERFORMANCE
INSTRUCTIONS

FVIt THE AI?IINlSHtATIVK OFF ICS?: Conault current inatructiona lot completing thli report. I 

FW THE SWKKVISOR: Thia »epnrt it designed to help ypu eaprran your evaluation of your aubnrdinate and to tranamltl 
thia evaluation to your tupervlaor end aenior official*. Organisation policy requires' that you infora the •uhordi‘1 
nate where he at'anda with you. Completion of the report can help you.prepare for a diacuaaion with Ma of hial 
strength* and weakneaaea. It la alio wrgantaation policy that you show Partlof thia report to the employee eareptl 
under conditions'specified in ftegulatiioa' .th). It is recommended that you read the entice fora before completing! 
any lueation. If this is the initial report on the employee, it oust be< eoasp^e^ed and forwarded to the Office oil 
rerannnel no later than JO days after' the date indlcated. in itew R, of. Section below.I

SECTION A. . QENCRAl

SECTION. B. . - ____________ , ' ' CtmFICATION _________________________________. .
I. IOS ThER'ATeTi TWIN REPORT M AS i 'Tm NOT OtCN SmQWN TO THE INClViOUAL RATIO. IF not SHOWN. CKPLAIN WMV

Nd ft '

l. name Ct4k*0 fFfrat) (Viddle)

BAGICT Tennent H.
t. DATE OP glRTM >. ><■ «. ....ICC Ot.lWATIO. 1

M DI 1.11 Nov 12?3
1. Of. ICt/OIMIIIOR'MM.HCH O. MtlMM.MV

BOP/EE/y_____________________________

g. OFFICIAL POSITION TITLE 1
1.0. (CI) ___________ ;__________________ 1

T. GRADE 1 I. OATS RtPORT DUE IN OP 

_fls-lgl ._2h July I?54------------- -----------------------

10. TVPg OF REPORT | |_ ikiYIAl

». PERIOD C< 

_.0ctobe

ivl.to »v (mi* .cra.T (tKflvtii* dt'ttt) |

r 19?5 - 211 Julv 1956 . 1
<W j• lu*< <«« TOR - aeactai fSpecify) 1

. j | ......
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t. f°.a. TH* RCVftSING OFFICIAL* RECORD ANY SV«$TA*AfAL 0 ( f ».t HI NC I* OF Gift ft I ON Wl TM THE SUPERVISOR, OR ANY OTHER IN’ 
FORMATION. WHICH SILL LEAD* TO A PETTER UNDERSTANDING OF THIS RtPORT.

o. this oatc

6 Aug 56
C. TVPlO OR PRINTIO NAME A6U1 4 S 1 GN A I URl V ‘ 50* d. Supervisor*! official title I

Chief, EE/P 1 |

Po>IbJ Pcs. Cc>-.'rOi' - HJ.

R’oviowej kv

BY date

certify (hat any substantial difference of opinion with the si>p'FVVr3oT~i»— ref lact od. in/ ffce‘Tftravw'-aec ion.
C. OFFICIAL f-lTL^OF RCvTr

es/gop
A. TH IS OATE
_____ 3r±dfafci.SJk

atCTIOM c.

TxPCO os PRixU? NAME ANO SIGNATURE 

v",c,Wh3 Rood. 11 s'
INC OFF I Ci *L

JOB PERFONMANCE EVALUATION

rating on genera;, performance of bunts

DfFFCTTONS: Consider O»l Y th* productivity end effecilv#ne*i with which the individual being rated hat pcrfoime.l 
his duties during the rating period. OcwjMire hits ONLY with others doing similar work at a similar level of respon* 
sibi 111 y. - Factors other -than praduc t iv» ty will be taken into account- later’ in Sect ion’ D.

6 9 .
"insert - * 
RATING- 
NUMBER ®

POES NOT PERFORM DUTIES APE Cv ATELYi Ht IS INCOMPETENT. '
BARELY AOEOUATf IN PERFORMANCE ALTHOUGH ME MAS MAO SPECIFIC GUIDANCE OR,TRAINING. ME OFTEN FAILS TO 
CARRY CUT RE SfJNS I BI L I T < 4 A. ‘
PERFORMS HOST CF MIS P*«Tl£$ ACCEPTABLY! OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS DUTIES IN a C0uP£J$mT. EFFECTIVE MANNER.
A > IKE PERAORMAMCE, CARR-ES ?>-T many QF HIS RE SPdxSl 0 IL I T » i S EXCE? T I On ALLY WELL. 
PfflFQRMj MIS DUTIES IN SULM A\ QutSTANO ING MANNER THAT ME IS EQUALLED BY FEW OTHER PERSONS KNOWN TO 
The supervisor.

COMMENTS:

Performance u>**s (part >) CF FORMS 4S AKO A1SECRET
ARE OBSOLETE.
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■•y be

that » 
#49 Aft! 
MVKI.Ot 
Mju.m 
V4Af40ffl 
OPRR4FI 
W)90l!t 
fllTKS 
PfFFARA 

n forth* 
ppcrAtor

_____ |
PIRFOKW9:

a. State in (lie apace* below up tn ala of tn* 
1’lace the moat important first. !>> not inc

b. Rate parlor nance on each apecific duty con* 
C. For auperviaora, ability to aupr/viae will 

who ewperviae a secretary only).
d, Compare in your tnind* when possible^ Cha 

•toiler level of reaponaibi 1 ity.
e. T«o Individual* with the tame job title 

dutiea.
f. De apeeific. Faatnplet of the kind of duties 

ORAL BWFINO 
CIVIHQ LSCTVHf 
cbftMCTiNa iiifjAMftj
991 TINO TKNNICAL iBfOITS 
cwxcruta ururtti unm 
nriw
TAKING DICTATION 
.w>FRVftr*o

g, For tone Jobe, duties may be broken down eve 
•nd phone operation, in the ease of • radio

I 
□ riant Sl'FVIFIC «lutiv* pAr formrd dur Ing period. 1
□ r r-t. unimportant d“H*VSjB J • ’^2/ 1
KSl.Y e 1 (vet ivrneta in parrornXicv of (hl* •prciJpc duty. 1

rated a* a tpec i f Ic duf y ( donol t e a* awpsrvisor* Motel
ual being rated with other* perfor^^s^yi^jam* duly at al 

tar forming di f ferent dut lr'v^tf//t L so, rata them on dl f latent I

^OAe I
ght b,e rated are: t 1
V$*$ A99A KW9LUtO9 CM0VCTS IKTKf9OGATlON9 1

*S N99 FKWAHS SUVUAglgg 1
3 INDCSnttAl. 9V0gr9 f»4*SL4TM CEMW 1
FILM fiFMIVING SOVFC99 1

3 FAM K9KFS 0^099 I
4HTS VI rw 0WB9 QFFIC99 OV/VfS TKIC9 1
JTffUKATKWS 9AlMTAltt3 Al* CWDITK9IIII0 1-
* c6R»r«ptwhwvrp fvaijiatfx xinNiurMrg 6p myai
r if Guparviaor contidarf It advitabla, e.g., combined key!

t • INCOMPETENT IN TNC PERFORMANCE Of TMtl DUTY t • PERFORM* THIS DUTY IN AN OUT»TAND 1NG MANNIR 1
t • BARELY AD t OU AH IN THE PCAFDRMAhCCOF THIS FOUND IN Vtar ft* INDIVIDUALS MOLDING 8I«I«I

OClCRIPYlVg DUTY LAN JOGS , 1

RATING I • PERFORMS TWIG DUTY ACCEPTABLY V • EXCEL* ANYONt 1 KNOW IN TMC PIRFORMAnCK OF 1
NUMGCO 4 • PERFORMS THIS DUTY IN A COMPETENT MANNER TNI# DUTY 1 1

S-. performs this duty in Suck a fine manner 1
THAT N< IS A DISTINCT ASSET ON HIS JOG^ J’

•eaci va c »v»r no. . 1

Chief of CE Section, Supervisor

GATING 
NUM Oik 

5

• FCC« ric *utv a*. 4 i

t

ratinqI 
NUMBER I

lerciric autv'ao.'E z

Conducts CE operations and analysis

RATING 
NUMBER 

6 .

Micmc *v»v a*. S RATING I
NUMBER 1

ihcimc over •*. 1

Prepares historical CE Study

RATING
NUMRfR

6

• VtCtMC OU tv RO. <
?

rating! 
NUMBER 1

j". NARRATIVE'DESCRIPTION OF MANNER OF JOB PERFORMANCE 1.

DIRECTIONS: Streaa strengths nnd weaknoracs, particularly thaar which affect development on present job^

Outstanding Intelligence, insight and personal stability combined with 
devotion to the; job make subject an exceptional officer who would probably 
perform with distinction in almost any area of the Agency. However, the 
specific professional knowledge which he acquired as a field case officer in

SECRET

31CTI0M D. SUITABILITY FOB CURRENT JOB IB ORGAN UATIOd. ~

DTRLCTICNS: Take into account here everything you !»now .'bout the Ind i vidua!... .produc t i vi <y, conduct in the job, 
pertinent persona! charaeteristica or habits, special defects or taianta....and how he fits in *ith your tov.’n. Cor>« 
pare his with othvrs doing similar work of about th* acme level. f

I • DEFINITELY UNSUITABLE • HE SHOULD fit SEPARATED 
“ " --r’ ■' i . or DOUBTFUL SUlTAf»ILITY...*OuLD HOT HAVE ACCEPTED HIM If I HAD UNO WHAT I KNOW NO*

9 * A 9AACLY ACCEPTABLE f MPL 0 Y t £. . . fit LC« A7ERACC BuT a»TH NO BEAKnESSES SUFFICIENTLY OUTSTANDING TO AAR’
t PANT Hl S-3t!*sASArtON.................. ..................................... .....

• 6 4 • OF THE SAME SUITABILITY AS, MOST PEOPLE I AN^* IN THE 0 R CAN I I AT | ON
bating * I * * * 5 * 7 * ' * F<NC EMPLOYEE • HAS 5OUE OUTSTANDING alPtNGTHS
NtJUBEB 9 ’ *N UNUSUALLY STRONG PERSON IM TERMS OF Tilt REQUIREMENTS OF THE OBG*f I ZA J I ON

7 .•‘■•EXCELLED BY ONLY A FE# In SUITABILITY FOR IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR »uRA IN SOME OTHER POSITION IN THE ORGANIZATION’ ‘ 1 >H fYl MO. IF YES.
explain fully:
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FITNESS REPORT (Part II) POTENTIAL
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)OH HIE AIAIININTFATIVE OFMOR: Consult curtrnt instruction* lot toileting thi* report

Thi

it MUS>T b»

AtaCRALSECT I Oil £
i. name (Lett) (Vidrf/w;

BAGIST Tennent H.
t. DATE OF SlRTM

11 Nov 19?3
s. Ill 

X
4* SERVICE DESlGNAVtON 

_ M . -

• r OFF ICE'DI VIS’lON'BRANCN GF ASSIGNMENT 

DDP/EE/P
*. oiririAi en*iv*0N TITLE

I.O. (CI)
*•

d»ic »t»o«t out in o»f. GRACE

03-12
». period COvtRfd O* This REPORT ffne/ualva d«fwe)

.9ct?L?rA?55 - 2h July 1956
to..Type dr 

fCArcS
REPORT 

•NR)

1 Illi I.SL . as sst i f* sv*t •• tsaw Ir - SPILIA (lucltf)

r* a««u*i ■ a?x<«’> ii*itxi 1

sectioY f. C£(tTIFIC*riO«

FOR THE RAT-CRl I CERTIFY THAT THIS REPORT RfPRfSTNTf MV* St 9.T JuDGtwlNT OF THE INDIVIDUAL BEING RATED 
5m is Ta ft ~ 

6 Aug-1956 Howard E2 Roman
rpRjlHr REVIEWING OFFICIAL! . I HAVE REVltWtD TH-j

• SUPERVISOR'S OFFICIAL TITLE ‘

. Chief, EE/P ,

' A
SECTIOM Q.____ _________

William Hood \J\7
ESTIMATE Of POTtHTIAL

PFCRCNCC OP OPINION IN ATTACHED Mt MO.
C. OFF »Vl"<l fl TLI OF REVIEWING OFFICIAL

EE/COP

I , P.O T E N1 I AL TO ASSUME GRCA TER RE9PON5 I SIL I TIES
!)IRff.CT!r)NS: Considering others of his grade and type of assignment 
rwsponsibi li t les. Think in terms of C.. LI..2 . -r...‘ 2 * ' *

t, rate the employee's potential to nssitme greater 
th? kind of responsibility encountered at the various levels in hie kind of

At WHICH SATISFACTORY PtRFGRMANO? CAN OC EXPECTED 
level at which saf jni *ctory pirforuance can nr expected

$
RATING 
NUMOEH

ALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST 
MAKING PROGRESS. BUT NtEDi MORE TtUt nfFOPf Hl CAN Pt TRAINED TO A55UMI GREATER ft E3PONS I D 11 I.T I E S 
READY FOR TRAINING IN ASSUMING GHfATEQ R<SPOftSI■11 ItICS 
Will PR08AMV ADJUST OJICaLY TO MORE RESPONSIBLE OuTltS WITHOUT FuRThFR TRAINING 
ALREADY ASSUMING MORE R£ $PONSIBILITIE9 fXPECTCD AT HIS PRESENT LEVEL
AN EXCEPTIONAL PERSON WHO IS ONE OF THE ££• WHO SHOULD M CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 
LEVEL RESPONSIBILITIES

SUPERVISORY POTENTIAL

DIKFXTIONS: Answer

SUITAII.S TRAINING. Indicate your opinion by placing the nixaber of the descriptive rating below which comes close 
to expressing your opinion in the appropriate column. If your rating it based vn .observing him supervise, note yoi 
rating in the "ectual" column,* 51 based on opinion of hie poiential, note the rating m the '‘potential’* column.

DESCRIPTIVE 
RAPING 
NUMHLR

0 • NAVE NO OPINION ON HIS SUPt ft V I 8Of» F PO/ENTJ

iNDlViL'VM WOULD GE Ah AYThAGl ftuPLSVIJUH IN Th i 5 \INO Or 
INDIVIDUAL WOULD PS A STRONG 3U*tRVlSD!’ IN THIS SITUATION

PFI IEVE 
DLLICVl

ACTUAL POTENTIAL ” . DESCRIPTIVE SITUATION

I"
 ■

1 I'j
. 1 • r.isj' ;jif« 'ni sasic jaa <fru<> flrivft. ir «. t oehnt ct ant nr ptofo»»icnal »?f

ctatiifa af various iintft) »Mcet cowf*ct •<’•< twnsonu h r'acoucar (First lint
suparviaor)

3
a caoue or a»o omcr fni basic joo (Second line supervisor*)

•- ■

1■1 
O a (iiou* , «m<S « *v ct 'a a* kv i st Jun •«<£» il «i (Mtn uc roc w a j c a jiha i hti ja

ano »4i>c< (Esccut»ve level)

2
• «(1 COM«*C’ ll’< •WvlOIATk lulo ao 1 •!» !t i tl NQT /trcvE«T

2
i»ia iu«C3»a»< su so t o ■ <i a 11 s * Acritiriis oitnsi a«? ><i? caat/ui CvouiahiOa

3
• MtH IWMtGIAft SttSOOlXATIS lAClUCI kUIHI Of l»( ilf.'ilU »C«

o 11» < a (Specify)

15 (Part 11)0F Fo..s „ 
ARE OBSOLETE

SECRET Potential
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>- csw/rsr. Cftwctft'Msn FaH.nH

While Subject in his present job has shown excellent supervisory ablHVV& 
It may be that his own personal inclinations would tend to make him feel happily Vj®. 
in a more active operational functlcn'ln his next assignment, rather^iflyin in a * 
widening of hia supervisory responsibilities. °^Off

-Mcrios h. rurtist ftt«»______________________________________________
f, T»4fQING 00 pTet* OC/SLl7*«£eTAL AtMetP Tr£ IWPIVlOUAl.

Sone at present
j

|ix »0T< 0TN<« fAClO**, INCMI0IN0 PCA0ONAI Cl*CU*#TA»C4», TO •£ TAAfN INTO ACCOUNT in fNDITIOUM'S TUTURI AflfCNMlNTd

foreign born wife

StCT.IM »._______________ _________________________ ’______ Qg3Cg)PTtOa Of liOl.VIOUAL__________________________________________________________ 1

MZECHCtfSi Thit aectfon 'i« provided 09 »n ni4 describing the individual oa you »ec him on the job. . Interpret!
1 the eordt Jifersliy. 'h the pege b*lo* *r* * of etetemento thnt npply in lame degree tn most people. To 1
th* left f»t voch statement »» A bo« wider th* Jtxsding 'category.* jfcO'l each statement end insert in the bos the 1 

icateg.nry nutter ehieh Lest telle hoe much the etate-rarnt ep>ii<3 to th* person covered by thi 9 report. _ |

| X ' HA if tf'/T OfttfpyCP ThI5» CM it t»0 OMhiOM A3 TO HOW Th£ OtSCWIPTJOh AFELICS TO TM( 1
! fftSIVIOuAL I

1 » AP0LIE3 TO fHt IftDIVIO'Ml TO Tw£ Lf*if #O53f0L£ O£GA£t 1
CATtOOS/ ffl/UXta t • A0FUC5 TO INOiyiOUAL TO A t-tMlTEO O£t*£f I

a • «F0Ltc3 to riotjet r.o m tntut 1
4 ' eerctts. TO fhOIVlOp**, TG, m Mil *>£«*<£ OCGUtt I
0 . AA0i,l£5 TO f»iDlV»PUAE TO Ab C‘J 1 STeof,it»C OCQACt |

| HArtutftf Ze rr,/»er 9f*ff-WtNT catkcoav 3TATCUCNT |

It 1 ■ *

u\

r l» »a« trtHo»»oj or

it
J t. 1 » «»ftCTfvr in t» l »C u S. I

SIUNl II IH »«50Cl »’< 1 1

X
X

?>• •»»r h<i‘r,»a cn mtc
it it. t-c»> k

2 J . 1 w f t 1 m f h t» r. ( < 1 11 a * 1 ■<• I 
or o«n 'HIIHOI I

h 3. taMi i»t :»*/• /< 5
er s*9w «1 •«t <.

f/ X 3 u
23. is fHOudhiruL or omtn . 1

?
4. 1.9 ‘a Nt» Fuj«»<

’** _______ It

« • 

S4. eswtfs w < a t a <9 • s - It 24- »o»> r mi. uN&ta Mt Hum |

it

01

• M 
1 

* 
4 ■

' 
• • r ..■

> 

«f
t «» a V 0 ►
 • its. «iu T9 surra.

11 1 it
25. oitMtri tuooiMiif I

it. ■
S' *«&•» ••f* 4H«.

..it .
j«<5»i5 it 9 eirwQur 
♦ rc**o« f

1 1

2d. I* SCCuHltV CSHtflOu? I

5 r i
• * 1 j. 5

;y. :t»«t w* »< '« »0i.wiie<i9
it 2 7. II .MHIIll 1

5 fiz «>• to* rtut
!

4 .. 10. * J r ■ It
29. his cniiicim 11 cow. I

c- 9<r» «>>•«« C4HC $ !>. frtaa 5 JUMi» It -•
29. HCIll !*!£» iMOQTn CH«t. 1 

nonotHilflMici 1

it
fO. <*• c«>t tt r« lulififtCHi it

If/, sssr«wwtnvS

'. |«| r a
a*

30. ootv not at ov <at ,uo»G 1 
»M> CONTINUOUS JuH4«|. ]
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SECTIM I

^SECTION II (To ba coop!a to d by field 9 uptrviiof)

LEAVE •*■*'*1 * ran HiioouoiTtni ust o«i» p. mt or bi.th II. bib
111 Nov 1925 1 M

>. SERVICE PEffMATION

4. MADE

OS-12
0. »T*TIOH

Vienna. Operations Base i
0. our date of

16 Aug 55
THIS RIPOHT

(final VOB)
1, PERIOD COVERED SV This REPORT (Inclusive dates)

16 November 1954 thru 15 August 1955 ’ . ■ '

1. STATE THE SPECIFIC ASS I GNMEN T» OH TAMS VNlCM ARC TrUCAL OF >TMO9C GIVEN TO THE EMPLOYEE OWNING TNC PAST THNtt 
TO SIX MONTHS (Litt in order of friquintf)

1. CU»«WT BOSj T1 O» 641.-*’-' O{\. C2'l-‘r.

Casp'Offi eer/.Sovlot-ijranch f, ! ft,

1. Obit ASSUMED RESPONSIBILITY FOR POOTflGft

14 June 1951

Case officer in the Soviet Branch, responsible for the developmental activity, 
general guidance and directing, reporting and administering, and the file research 
of ^S^g^5jro;iects I

■ORM NO. I|E« SEP 54 **5®

SECTION III ( To be completed it headquarters only)

DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY

• / ■ ..... Aurhjtrs(f ICATIvrt'OF .Rfroar AfiO SIGNATURES

1. NAME OF OjATEB (True) NAME Q F. REViEtflNG OFFICIAL IN FtELP (TtU»)

3. THIS REPORT f~~~} FAS C£J W^SlN0T 3H0«N TO THE INDIVIDUAL BEING RATED. ' V '

4. DATE REPCni AUTHEN
TICATED AT HQS.
<SL;'^J1955 '

s'. NAME ANO SIGNATURE OF ADM 1 N 1 3 TR 1 V£ OR PERSONNEL OFFICER Al H € AOGU ** tt« 3 ‘
AUTHORIZED TO Ay Th En 11 C - T ANO SIGNATURES a

DO NOT COMPLETE - FOR He/dQVARTERS USE ONLY

(4)SECRET
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SUCTION IV

*4/J a .

*OQift

•Ref Ohttftfd 
tho •Do*» Not App./p

STATEMENTS CATEGORIES

I VI

I A. ABLE TO SEE ANOTHER'S j
1 POINT OP VICO. ’
1
I 0. PRACTICAL.

NOT 
08- 

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
reasonable 

DEGREE

APPLIES TO AA 
above average 

OEGRfF

APPLIES TO AN 
OUTSTANDING 

DEGREF

1
1

1. A OOOO REPORTER OP EVENTS.

1. CAN MAKE DECISIONS ON Nil OWN 
WHIN NECO ARISES.

>• CAUTIOUS IN ACTION.

4. WAS INITIATIVE.

9. UNEMOTIONAL'.

x
X

1
X

:----
X

1 X 1 '
I 6. ANALYTIC IN MIS THINKING.

I f. CONSTANTLY STRIVING for new
1 KNOWLEDGE ANO IDEAS.
1 ft. GETS ALONG WITH PEOPLE AT ALL
I SOCIAL LEVELS.

1 ». HAS SENSE OP HUMOR.

I 10. KNOWS WHEN TO SEEK ASSISTANCE.

X
| X

X
i X

1 1
X

III. CALM.

I 41. CAH GET ALONG WITH PEOPLE.

1 1 J. MEMORY FOR FACTS.

| M. GE 19 THINGS DONE.

1 15. KELPS ORIfMTF.O TOWARD LONG 

| TfhM GOALS,.

i [
t

X j
I

1 11 J | X

1 1 I X 1
1 1 _2£_

1 IS. CAN COPE WITH EMERGENCIES.

1 17.'has HIGH STANDARDS OF
I ACCOMPLISHMENT.

1 IS. HAS STAMINA) CAN KEEP COING
1 A LONG TIMt.

I 19. HAS WIDE RANGE OF INFORMATION.

I 20. SHOWS ORIGINALITY.

1 i j
< 1 1 1 1 L X

1 j 1 i 1 ■y
( I 1 1 > 1 1 T 1 j

. - - . — — - - — - - 1

1 1 1 j 1 1
I If. ACCEPTS RESPONSEBILITIES.

1 22. ADMITS HIS ERRORS.

[ 1 1 1 i i 1 ! I _.x_ 1 1 1
j j 1 i 1 x i 1 1__ — -- __ —

i*£SPO*»D3

SECRET
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'SECTION. V

^asr~ -

14 CAM THINK ON MIS FEET.. X

17 coves t»P WITH solutions to 
problems. 1 X

t« STIMULATING TO ASSOCIATES. A 
•• SPA«A*PLU«’*.

1 X

13 TOUCH MtWOEO. 1 I 1 1 !

>0 OBSERVANT. 1 1 1 1 1 X

CAPABLE.
1 j r 1 X

33 cut Aft TNiMftlirO.- -- --
» COMPLETES ASSIGNMENTS WITHIN 

ALLOWABLE TIME LIMIT*. X-

34 EVALUATES SELF SEAL 1 ST 1 CALL*.
-

X

>* WCLL IHTORMEO ABOUT CUBRIMT 
-EVENTS. •it p

30 DELIBERATE.
Ip

A- X

>r EFFECTIVE IN DISCUSSIONS WITH X

34 IMPLEMENTS DECISIONS REGARD’
X •

30. THOUGHTFUL OF OTHERS. X ■ - i i *

40. WORKS WELL UNDER PRESSURE. X

41 DISPLAYS JUDGEMENT. 1 X
43. GIVES CREDIT WHERE CREDIT IS 1 _ 1 X

43* HAS ORIVC. 1 1 l X

44. 15 SECURITY CONSCIOUS. 1 X 1
4». VERSATILE.

1 1 r 1 I
X

1

44. HIS CRITICISM IS CONSTRUCTIVE. T ~ x L 1

47. ABLE TO INFLUENCE OTHERS.
1 V 1 1

49- FACILITATES SMOOTH OPERATION 1 X 1
OF HIS OFFICE.

40. DOES NOT REQUIRE STRONG ANO _ L 1 X J. I 1
90. A GOOD SUPERVISOR.

1 1 j__ L V 1 1 1 l !_ 1__

a.‘what AU hts ovtstano.no strengths. briuiant young man, devoted to his work. A superior 
reporter Kith outstanding memory and‘analytic facilities. A perceptive and alert 
case officer. Works hard, writes well and easily. Keeps on top of his work and • 

-reporting to an unusual degree. Adapts easily to overseas life and has considerable 
rdiann and social presence. Speaks very useful German arid- fluent 1'rench.

Lack of team spirit. Impatience with the less gifted. Difficulty delegating responsi'-M 
bility. These iveaknesses add up to a certain intellectual or. 3 social snobbery which I 
could, if continued, unnecessarily restrict Subj’s horizons .in the broadest aspects of I 
possible future assignments. They will iiave little effect on his operational orilliancMi 
out will not enhance his ability to pass on his exrorier.ee to others, or to supervise cli 
and -•v.ide then, fxverience over the’last ccuole of years indicates that hg wilx neea lai 
gssj.sy.rcg i,p.!;his and his failings, .miner thb they may be, sr.ouid regularly <-e brou^-^y.

SECRET
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. INDICATE- IP YOU THIN* THAT ANY SINGLE STRENGTH OR WEARNESS OUTWEIGHS ALL OTmER Al CNS •
An exceptionally bright person whose strengths outweigh by far his weaJEfts^es. filth 
greater maturity, should outgrow his weaknesses ,

0. DO YOU FEEL THAT ME REQUIRES CLOSE SUPCRV4ttON>

E. WHAT TRAININ0 DO YOU RECOMMEND FOR THIS INDIVIDUAL?

General desk and Headquarters training.

OTHER COMMENTS (indicate here iinttii traits

SECTION VI
In tho

'it'h eh I eh the C. OIKSCriONS: Beeed upon .»•» he hee eeld,

hia accordingly

ODES ROT PERFORM DU.THS"ADEQUATELY* Ml IB 
INCOMPETENT.
BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH Hl 
HAB HAO SPECIFIC GUIDANCE OR TRAINING. HE. 
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.
PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA
SIONALLY REVEALS SOME AREA OF WEAKNESS.

____  EFFECTIVE WANNER.
| B. A PINE PERFORMANCE* CARRIES OUT MANY Of MlJ 

’ 1 RESPONSIBILITIES EXCEPTIONALLY WELL.
0. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 

MANNER THAT HE O EQUALLED BY FEW OTHER PER
SONS KNOWN TO THE RATER.

IS THIS INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME

!• WAS AN ANTAGONISTIC ATTITUDE TOWARD TH4 ORGAN* 
1ZATION..WILL DEFINITELY LEAVE THE ORGANIZATION 
AT THE FIRST OPPORTUNITY.

I. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN 1Z A* 
TION...IRKEO BY RESTR I CT ICNS... REGARDS ORGAN
IZATION AS A TEMPORARY STOP UNTIL mC CAN GET 
SOMETHING BETTER.

I. TENDS TO HAVE In UNFAVORABLE ATTITUDE TOWARD 
THE ORGANIZATION..BOTHERED BY MINOR FRUSTRA
TIONS..WILL QUIT IF THESE CONTINUE.

. HIS ATTITUDE TOWARD THE ORGANIZATION IS INDTF- 
FCRENT...HAS “WAIT AND SEE’ ATTtTuDE..WOULD

' LEAVE IF SOMEONE OFFERED HIM SOVETHING BETTER.
, TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANI

ZATION .. MAK ES ALLOWANCES FOR RESTRICTIONS 
IMPOSED BY WORKING FOR ORGAN IZAT I ON..THtNKS 
IN TERMS OF A CARPER IN THE ORGANIZATION.

. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
ORGANIZATION..BARRING AN UNEXPECTED 
OPPORTUNITY. WILL PROBABLY ENDEAVOR 
CAREER IN' Tut ORGANIZATION.

. ha’s an ENTHUSIASTIC ATTITUDE TOWARD
IZATION..WILL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE OUT IN THE ORGANIZATION.

OuTSl 0£

THE ORGAN'

B« DIHECTICNS: Considering others of this person*a grade 0« DlRECnOft'S; Consider everything you knot about this

conduct on the job. 
habits, and specie.

HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 
SAT|SFACTORY PERFORMANCE CAN BE EXPECTED. 
ISt MAKING PROGRESS. BUT.NEEDS MORE TIME |N_ 
PRESENT CftADE BEFORE PROMOTION TO AHIQ1EQ 
GRADE CAN BE RECOMMENDED. ,
IS READY TO FAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN

’V;
DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED.’

OF DOUBTFUL SU I TAS IL I Tf. • WOULD NOT HAVE AC 
CEPTED HIM IF I HAO KNOWN WHAT I KNOW NOW. 
A OARELY ACCEPTABLE EM*LOYEE..DEFtNI TELY B

SOME AREAS.
WILL PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE DUTIES OF 
IS ALREADY PERFORMING

EMPLOYEE

THE NEXT HIGHER GRADE. 
AT THE LEVEL OF THE NEXT

AN * EXCEPTIONAL PERSON 
WHO SHOULD BE CONSIDERED FOR

WHO I S ONE OF The FC 
RAPID ADVANCE

ORGAN I ZATION. 
A FINE EMPLOYE: 
strengths.
AN UNUSUALLY STRONG PERSON IN TERUS OF THE 
REQUIREMENTS OF THE ORGANIZATION.

has some outstanding

OR WORK

SECRET
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CENTRAL INTELLIGENCE AGENCY 

WASHINGTON 39. D. C.

office or me omeciot

15 JUL 1955

MEMORANDUM FOR: Tenne^H. Bagley

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it give* 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership -is 1 July 1954.

2. ' Please indicate that you have received this notification by 
signing in the space provided below and return-it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Career Service Staff 
Office cf Personnel

3 JAN 1956

Sit. I fl 99 14)
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FIELD REASSIGNMENT QUESTIONNAIRE
DO,NOT COMPLETE • TOR HEADQUARTERS USE ONLY

»O
 HO

T C
O

LL
ET ............................ ...................................... ........ ...................... " ......... ........... ...................................................... ~~| o

AutHINTICATION or SIGNATURES AMD VERIFICATION OP ITEMS 1 THROUGH T. fiELOV- { „
VUG OF EMPLOYEE (trua) [ O AT£( f ro« f f •« f J | N AML OF SUPERVISOR (tfVf)
$tj/t Uf.f&nntn "t2____________ ZAtfc XJL.I ~J7o fl _________

\«MI^AN0fsiCNATu0F orO’MClAUt HEADQUARTERS / l/ >/

AuTMORUEO TO AuTMEN TICATE SIGNATURES ANO / <$ • ■'
VERIFY DATA IN ITEMS NOS. J .THROUGH T. OELOWt f ; ' 'Z

DATE ( ftO9 1(few •'i) | 5 

I 
oAti-T- ... ....................

..o 15

TO BE COMPLETED BY EMPLOYEE
K DATS OF SIRTW

11 November 1925
I. GRADE I. CURRENT POSITION TITLE

GS-12 Area Operations Officer
a. »t«V 1 C« OCil'MATION (If tnen.) 

Kttfire
s. Current station or field base

Vienna Operations Base
>. oihi. ounr iTATiONf ritiO OMti Ouaixa cuaai.T rout i. taacc.to oart or ocraaruat

None 15 September 1955
Sa HlU A DESCRIPTION OF YOuR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (arr afiacialnota an Traaaaitial

>. PRtPLMiNCt FOR NEXT ABSIGNMCNTi __________________ »
A. kRMIT< A BRIEF DESCRIPTION 'OF THE TYPE Of WORK YOU WOULD PREFER FOR YOU* NEXT ASSIGNMENT IF -IT DIFFERS FROM 

THAT INDICATED IN.ITEM NO. 0. ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

0, INDICATE WHAT TRAINING YOU SELlEVE YOU SHOULD HAVE IN ORDER. TO INCREASE YCyR VALUE TO THE ORGANIZATION 
- (re/erio catalaj of tfouriei," if

'*« "'i- 202 
ip s« SECRET
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indicate You* preference pca ne.xt assignment o»

(EJ •■ •.■ ZjU
12 ] •« *’»»•••• TO »««»■•<■

• I TH RESPECT TO A POSSIBLE REASSIGNMENT TO ANOTHER FIELD STATION. INDICATE YOUR It ». <4. 1 Ct ro*
GEOGRAPHIC AREA OR SPECIFIC STATION* ’ h

lev CHOICE* 

he CHOICE*

in Consideration op the past ixpeaience and performance or the employee. nis expressed preference poo next 
ASSIGNMENT. ANO THE STAFFING MOV I REMCN TS OF THE STATION. INDICATE TOUR RECOMMENOAf ION FOR MIS NEXT ASSIGNMENT

1 10. HO. MUCH lt»». M vou 1UI«I ..T.ltH AS. 1 OHMCHTtt
IHOICATt HUM... OF «O«» o.r« - 30 . ' I

pl I. INDICATE The HUMBER AND RM OF OSPSNDINTS WHO RILL DE

None

TRAVELLING OR MOVING WITH VGU« 1

|if. signature t COMPLETE ITEM NO. •• 1. TRANSMITTAL SHUT. TO INDICATE COMPLETION OP A'WE PORTION OP TN If FORM. |
| TO Bl COMPLITEO BY SUPERVISOR AT FIELD STATIC* |

This Mission concurs strongly in Subjects request for assignment in 
Washington. Subject is on outstanding young case officer, an excellent career 
prospect who we feel will advance rapidly in the organization. He is extremely 

_ intelligent, very well motivated, ambitious and determined. Despite his 
■ comparative youth, he is alreac^y experienced, intelligence officer. Careful . 

attention should be given to his career planning.

9iq«ATUR£l COMPLETE ITEM Nd TRANSMITTAL SHEET. TO INDICATE COMPLETION OF THIS PORTION OP TH< FORM.

TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT.HEADQUARTERS

jfl, IN CONSlOESAIlON OF THS PAST EXPERIENCE AND PERFORMANCE OF THE tMPLOTEE, HIS EXPRESSED PREFERENCE.FOR NEXT 
ASSIGNMENT. ANO THE STAFFING RCOll IRtMENTS OP THE DIVISION TO WHICH Hl ID CURRENTLY ASSIGNED, INDICATE VOuR

'■ RECOMMENDATIONS PQR.HlS NEXT ASSIGNMENT AND ! TRA IN I NOl ’ • j ' 1 . \ \ L

IS. NAMt OP SUPERVISOR Si SNATUHE t

DATE:

SECRET
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FIELD FITNESS REPORT

fh« Xi fn*«* Re^art ia tapartnr.t fartua in organ! rattoa pornnoao! Jt to ptooido:
1. Tho orftnl tfhthot oith infotoatioa of oaloo «wa»7»»i«4 tho application of a*

individual for nmbotahtp »n t>» cttoor tlefti and
2. Apatiodi c record of fob prrfft>»«»t« h on old to tho iffothto «tat*a»tloR of poroonnol.

INSTRUCTIONS
TO TWX FIELD AtHINlSTKATIVK Of PffSDWfl OFFICff: Con* 
•wit currant field adminj a t rat t vo ■ iaotroctir-a regarding 
tho initiation and Irtnuilltl of thaa oooort to hood* 
9oarlorot

TO TO* Ft ELD SUf*Sm.V)*i Hoad tho ontoto foto bofora
ottoopting to coup Io t o any Hook 4» tho Ouporviaor oho 
aaaigno, diracto find roviooo tho woH •f indi vldyal, 
poo hove p/laitf roapdnaibl I ity too evaluating hit 
utroogtho, •ttifittttt, and on* tho* fob offeetivoaoaa ••

tr id optimal wrmoax»r nil nrnsst

rovtalod bo Mia doe*b’a*dey ftl/f/llfi, If thio indi^d* 
oat han boon veer avporoioion for Jt)
day a, ><>• wall r at O, it pf»ellf»hh, oith hio

SECTION I
LlA¥( RLANK • FOR N(AOQU>U£RS Utt ONLY

^~y<azv\vi<fc>\AA “nuiM___
4. ftRAOG #. Bt'ATION OKSIGNATTOn (<?<*!»•»)

I. OATl OF BtRTW S. SKA >,

nrfarijg a
•ervice sc«i0i*rig»- .

Miflre f' f

OS-12 Vienna. Austria_________________________ s____________________
(. sue DATE or THU REPORT 7. PERIOD COVERED »V THIS REPORT rf.l.a)

30 Hovenber 19<L ___ _____1 July through IS ttoveaber 1S»2i __________
t SECTION JI (To bo cooplotod by tiold anporoiaor) "

I. CURRKNr POSI TldM C’7/'^ (> /< *• »*Tt WSfMES tWWI0Ut TV FORRORITIOW

Kufiro Cae i Of jlccr/Soviet STxich |____ - IL Jteaet IS^l , ____________
>. STATK THl SPCCiFI'C AIStONMCMTS OR TASKS *« t CM *«< TYPICAL OF TNOSt <S<*£^ TO T»< KwPLOYKC OUR I HO THS PASYTHRKK 

TO SIR months (Liat in ardor of froqvotttp)

C&se officer in tho Soviet Sra-wh. fioaponslblc for tho dswloprwnUil activity, 
genoral guidance and dUuctl-.', re;x>rtln^ anl adtalnisUirius, and tho filo research 
of Kufiro proJac to I

SECTION III fT^ bo coopt otod at headgear t9r»

&O WOT COHPI.STS ' FOR HEADQUARTERS USE C^tY

FORM Vi. nr.
I JVL 54 J

AUTHENTICATION OF REPORT ANO SIGNATVSES ------- , - ■-- — - ■

1. NA«^ or' RATER (Truo) 2. hAM( OF RE V i EW»a,^ O.s?;.'l Ki. IN

iVmS, cs) . “"""y<K7

r Hio' (Truo)

‘3. THIS REPORT £__| WAS WAS NOT SHOWN tv th! JNDIYIDuAL REING RATIO. ’

4. OATS REPORT *UTHEN- s. NAME J^D StGNAT<«( ?? ACMINISTRATIVC OR PEftSS^tEX At HEADQUARTERS
.TJCAYEO AT MOS. .uT^Tijro •}>satjn TH^s^jjirjj.T *.s

— - — * ’ - ’ |

_____c DO NOT C0NPLET5 ~ FOR HEADQUARTERS ISE VNUY

SECRET
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SECTION IV

m'

CA^TfDV* l« ACTION

was tnitiativc

U» (MOTION AC

WAS ZCNSC Of HUMOfi.

<)*?*$ MMfN TO Sil*

AftW^V <0» FACTS

r:r_i

SECRET

B}HfW IN MTS THINKING,’

C*» <54<T ALONG WITH PCOPLt

CONSTANTLY flTOIVJNG' fQtt N(V 
<AM5.‘Fit.£>GC ANO J OCAS.

CAN *At>e OICIIJON9 ON W I t. 0 
•WM NCCO AH I 9(1.

&419 ALONG VI TN PCOPLI AT All 
LEVCIS.

dtlimlt opinion

mi
•ppi!*•'

STATEMENTS

ffLt 19 see Auonica*s

GTT5 *>4*GS DChf,

04 &&£ MJ TH lUEAGl'iCt t*.

NJJ *i& $TAftQAA0$ Of

NAS STAMINA. CAN *£CP GOING 
A fc.*5»-« TTME. ‘

HAS AT.'Jf RAMGE Of IH>COMA *(ON .

CFlGfNALITV.

A 0999 Of IVSNT9

CATEGORIES

W! 1 PW5 

ftOT 
a j APPLY

APPLIES TO A 
LIMITED 
DEGREE

APP1lit TO A 
fr£A;O*<A9L£ 

DEGREE

APPLIES TO AA 
ABOVE AVERAGC 

DEGREE

APPLIES TO AN 
outstanding 

DEGREE
1

& ...—I— 1 - '

* i.....
_ — ■ .I- ■-—

1 X
—1—I------- --______ I_____ ■?'

1 X

« : - X

______ *______ 1 X 1
I' i1 ■. ■ I ■ X

_J . 2
! j - ^■■■|. .. r

__„_ :___ __ 1 * L X

... . . _. . __ I »s “1
j X

X
■ J

[ 1 ’I 
_____ 1.

Z1 X__
- • ■ ■

1 »H
IV

 i I I i J i .„J___ M
 j 

i r
j

--- -—
T — —....... 1— --------

i
—

X -
1 _ 1 . X [ 1 1. . . I . ... ._ 1 ___ {____ ___ __ __ !. ___

1 i L—
I u -----r 

I X 1
< t

ZI—i.---------------- — - 1 j j * ' i__ i___ I i j 1 — X 1

1 1. L ! j r~T j X T '_ _ __ _ L.

1 !l rli 1 1’! r—ii I .-.—i-----
__ I...X-I5 1 j

--- . 1_ ____  ,,,. ,.1—-_ _ ___
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■ - .

Io*. THIM« On Nit MET. -_ _ 1 | i 1 1 lx 1 1 1

i

1

i 
i

i

i

i

If. CONtt il* atTN toiuftoit to
*UHl tw».

tt )f l«t>H *’INO to AWCUHS. 4
•• 5*M»* Hv«M •

TOUftN HINUEO,

W. O99IAVANT.

t-_ - —- ( 1 . -- 1
X

rz_1— 1 x„ 1 11 I
1 1■.TT* ■TJx’

---------

IT
__________ 1 1

| 1I___ j Jx_ II

J». CAPASLt.

>«. Ck(A4 TMJNIINO,

>>. COWFLtftt MH QNMtNTB WITHIN 
AUOWABLl TlMt lltfltt.

14. (VALuAKB 9<LT 01AL 1 IT 1CAllV.

11. WILL INF04MCP ABOUT CUBBCNT 
iYlNTl.

| j 1 1 ———

1 i

1 X 1—
X

X-l- .. 1 
J___

x_ 1

it. irricfivK m oiocuoiiOHi with 
AltOCIAItt.

IB. mntMINTt OtCIOIONt M0A90- 
1(91 Of OWN TKCUINOt.

IB. TwOuOHTFyt or OTMCBI.

40. VOWAB WtlL UNDKA PftK98u*K.

X.
_X 1

_ x __
. — - X

___ _ _ _ _ •_ X •

41 piSPLAVS-JUOOCMtNT.- -

4». 0IVC9 ‘CBtOl.l VH<PK CACOIT It 

out.

41. HAt OPIVt.

14. 19 BfCUAiry CONSCIOUS.

4). VtAJATJlt.

• - - - 1 x‘.

x 1 __ _ 1 1 1
1

X 1
-----

j
II x-L__ 1zi ——■

...1 1 1
44. HIS CnillCISM 19 constpuct1vt.

47. At>L< 19 INTLUCNCC OTNtSS.

44. FACILITATES SMOOTH OPERATION 
Oi HIS OAFlCt.

4'4. OOtt NOT HfCUIITC STAONO AhO 
CONTINUOUS 50*1 AVISlON,

}Q. A 0000 SuAERVIBOk.

——— -- J ] — - TIxT

Ji i k~< t—- JL _ _ —— X '
.7

I--- - i
X

1, N
 

r-
!

1
—-

——J
L X |. 1

---- --
JET

.; ___________________________ ■ -___________________ SECTION V____ _ ____ ______________________ I
j «x»r aoe his cutjtahoiho s Tn CHS th s । ^33^ brain po>,er» saibltion, determination, organisational |
5 ebillty, education, area knowledge, language ability, social pdlsa, experience, agressl- I.

■renass. 'tfritc.-j extrouely well, effectively presenting complicated aatorlai. liooply I 
interested in Wo work, anxloub to learn core about it. Ha;> unusually thorough trouadlad

, in tradocraft. Undors l-an.is ‘'policy" aspect of oparatiuna—relationships with other ■ 1
Agencies, etc—to much greater degree than others bls grade and oxperl'ance. I
_ ____  ___ __________________________ _________________ . \ y________ |

*».••»<*» *»r his outstahoihs ncMH'tfsis'tSutfj accepts reEyonslbllity, but soHcEISep: fail^ to *.
cn with Itj he has great charm wte:; interested i:i using it, but has had increasing ■

.7 difficulties lij relationships with office staff because of irprosnion ho gives of cren I
' ,/ Importance. Tends to blu.m cl resistance for personal failure to folios through on J ,'

it assirnbents effected by personal relations. narr.s to be la !’ir..->6r circle** and tenia g
s \\ sull: when l.e fuels ho is net,’ cr “hen tliir.js Jo nob go entirely to his satisfaction.|

SECRET
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donUl ability, raotlration, entbusias?., gxoc.lone:, fir t-'„ 1 ittsr so< 
lions oliU'i woul/1 not have boon rvnarkod in aa officer of houaxLTJi.

DO *Ov Fl«c **/■» *r PtftUIRES >.L5L< »UPCA»ISIOM» f ] so f ‘ j rt t. tt y<», «my I

Only tfaA in oenM tlsat an outstanding eraployoo ts’.ould bo expSM/xl/Az, r’ood nupcr- 
vlalon st til Class to 8tc that cis orecr develops as fully as con bo C-i^cctod.

■*AT ftAIMlMt pit RECOMMIT »'■>* r**IS 1*01VIDQALl

Argr Al^aex^l curations tralnin^^lch he ray not have bad* 
।

OTHER C6MMg.*T» //*//<•!

Subjsct 10 an outstanding young officer.
f EM* pffIMp

SECTION VI
"X" In t*

Mt PERFORM DuTItf 4DE«UAT|LVi MS It

Mfi* ADEQUATE IM PERFORMANCE! ACTNCV®<M< 
MAS IX.CIFIC GUIDANCE O« TRAINIRG. HE 
OPTt* FAILS TO CARRY OoT RESPONSIBILITIES 
#«|Pf«UniG
Pg*/>*»£ MOST OF Nit OvTIft acceptably* occa. 
g|(D*PC-L* REVEALS SOME A*£A OF WEAKNESS.
FEPRMMPt DcrTICS IM A TYPICALLY COMPETENT, 
EFFECTIVE CAAftrhtW,

MAS AN AMfAQOMltYtC ATTlTuOt TOMAR0 TMC AOtNCY 
..»IU DtFlNlVrur LtAV< TNf OtGANlZATlON AT TMt 
FIRST CFPQRtUNITV.
MAS STRONO NtOATlVt ATTlfuOt TO9AR0 ORCAftIZA. 
TlQM..,IR«CO OY RCSTRIOTI0MS,,.RfOAROt AGENCY 
A» A TCMPORARV STOP UMTH Ht CAN Mf SOME TH I NO

TtNOt TO HAVE AN UNFAVORAeLE ATTfTuOf TOWARD 
Th€ GR^ANIZATIGN..6OTHERC0 »/ HI»O* F*U3TA5- 
TIOMt, ,«ILL QUIT IF THESE CCHlTIttuE,

f'X4] Q, A PE*£0*MANCCf GARRIES OUT MANY OP Hit 
• <■!*$*►»«'AILITUS £4CEFT(.4>NALLY WELL.

[ _""' | A. Pl**L**t ^19 DUTIES I* AN OUTSTANDING
THAT M£ IS CGuALLED RT FEO OTHER PER-

S44S F.ADDG TO THE RAfCRz
IS Twit lffaOI>,AL PETTER QUALIFIED F<R »0R< IN SOME
OTHER AR2AI g ,j *♦ i TVl I* MH*T»

FEWINf..,HAS "■AtT ANO SEE" ATTfTuDt..WOULD 
Lt«Vt If SOMEONE Qfftatb WIN SOMETHING SETTER, 
TCnOJ TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN* 
ZATIOO, ,«*<£$ ALLOWANCES FOR RESTRICTIONS 
iMPOSfd 9f 9OBftHQ FOR OR&AAIZATVOW,.THINKS

DEFINITELY MAS FAVORABLE *TT!
OBOA* / J A Tt OM , . OAftJl thG AM V'W«*F£CT£O 
OPPORTUMlTV. *111 PROBABLY CUGEA7GR 
CAREER IV Th; organization.

iCE TOWARD THE 
OUTSIDE

WAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN- 
IZATtON.,*1 CL PRQOAALY MEVER CONSIDER WORKING 
ANY PLACE OuT in Twt ORGARIZATJON.

’BT'MMCT/tW.t.- 6*1 PIRWTlCWt: Ccnfi<fnf tvirylhini yau >/;«* «b*uf fAls

r*apa*«tbi U conduct on th» /cb 
fttbifa, anti

ME Sn&jLO'9t SEPARATED

CIJ ’
RREFOT GPAOE HT.FCAE P*'74*7TIC*. TO A «»<*<* 

:/« £;E PECO.’AME.nOE^,

S&lCtC

OF OOutTFCL SMITAQIOTY..9GULD 8OT NAVE AC

A BAflftT ACCIPTAtLI emplovee
AYtAAvC euT WITH NO REAFntSSES SjFF1CIENTLV 
Out'TW?C!r.G To OARRAnT MJi S£P ARA.T I OR ,□

CZJ <
9- s. A f itit. EMPLOtCf • HAS SOME C:/TS TA>0 <N G

L

C?J • »-*Q IS CO€ OF THE F|W 
-f^ztaiacr, T-Z« RAP IO ADVANCE-

co iHt OMGANlZAT5ON-

OAGA.n» I ATI ON

SECRfT



14-00000

STATUS AND EFFICIENCY REPORT tjr,D

«MT "N
_____ «CT*'s>^n«Kx*^"jrjrn^
MUt ..•’VJMIIJU L t*T 7'~ MUxT VKXX! I

...........
n»xxKfit» uuI « lnlp.h i*»>mbit____ _<j-

(Af.'ttMINu . SALMu”^ \ f»XTF'O» aWA% ' "
. ' to IlfiMM* IN M
•. X5 -june 19tT

IlHWtK'S (< n:> I I a -1 tU^I W»M ttt'INT ITRST UtuAlHt *V\UHn BUI H'LtV)

rhief cf CE ruction, rlunnlnr.j Cwfcin- tint and c ir e c t ir,^yacti v 1 ty_ jfMWl___________of VCB under rhleX of npcratic-r.s. rase cfflccr, hr.ndxicx pric-.ruy CE cases-.________

if course oi isxnnvnax wlkc <«>mpirtcu wiro*» nsivu or thin utKwr.-ltsi. tint. ovation ot m.imic, ii.mhh of

ohin: am.» date computed__ ?Z9P_9^__________________ . ______________________________________ 1

MY I’RHUIV, I tiX? NUM \TtJR UMMINAIIoN Of CtR-
M M As'hA^UM K (IF IS US-5M "tATtl

I tn <Q l< n l'XAIK>N

. xntc'-ilicence olTicer______ (Ja£.__________
"gurope

(I l<T ONE OR MORE IX ORIUR <* I’KtrUttM O

HAVE THERt RUN ANY CHANGES IN PERSONAL STABS SXl ORIGINAL tMI’LOVMLNT OR LAST RLINXT » WHKHtVtli IS LATIR?

LMEROINCY ADDRESSEE LEGAL ADDRESS. MARITAL STATE'S | j VE$ | Nl MREH OF (CPtMTENTS • i YES
LjJ_wI' X~no  __

IF THI ANSWER TO ANY OF THE ABOVE K YES ATTACH A STFARAIE DtTAIltD RLIXWT IN IM PUC.ML HTRETO IN THE CASE UF 
MARRlHW. THE RUORT MTL*. INCLUDE NAMLs. ADDRtSNEK AND CITIZENSHIP OF SIAM ?-t» t ATHEtt • IN • LAW . MOTHER • IN . LAW.
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2. Subject's weaknesses, which because of his outstanding ability and 
promise are rather, magnified inthla assessment, lie mainly in his occasionally 
faulty human relations. Subject rejects much of the social life which is 
customarily associated (although not necessarily for. the best) with Kubark 
field posts. His interests, aside from his work, are primarily intellectual 
and artistic. These interests,' coupled with his at best pro forma fulfilling 1 
of the customary Kubark social protocols, definitely weaken "his relationship I 
with the rest of the staffs----------- *

- 3. Subject comes from a service environment and was himself a Marino j 
officer when very young. This early environment and training has, probably without 
Subject's being aware of it, caused him to expect of others a devotion to duty 
and self discipline which.is rarely to be found. These high standards have 
caused Subject to discount to some degree the abilities of the clerical staff 
and, to a lesser degree, other junior personnel.

h. A second weakness probably results from Subject's consistently success- . 
ful career. He has, without any effort on his own part, frequently if not 
Invariably found himself closely associated with "management" and regarded by 
the "managementn as being unusually talented. This has caused him to expect 
his work to receive special attention which is not always warranted. When this 
does not happen, he tends to pout.

$. There is no question in the writer's mind but what Subject would be 
an outstanding addition to any office in the Agency. He has, as far as can be 
seen now, an unlimited growth potential. His minor faults will correct them
selves with maturity and increasing experience.
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Sill,.-.. A ohment to EAVA-h3Sl

KA P 0 K • .

23 September 1953

1. Subject has 'completed a two-year tour at VOB and after home leave 
haa returned here for another two years. I

2. Subject' has a notably orderly mind, unusual intelligence, and a re
markable interest in his work. He is able to handle a variety of tasks at 
one time. Although Subject has had a variety of agait-handling experience,

] We believe this will give him' the 
experience and depth necessary to support his already good theoretical knowledge. 
Subject is extremely well disciplined personally. Unfortunately,and unrealis
tically, he .sometimes expects other persons to have similar sei (-discipline. 
He also tends in other ways to disregard the human elements ever present in 
Intelligence operations. However, there is no question in my mind but <^hat 
additional experience will cure both of these vciy minor faults.

3« I have every reason to believe that Subject will be ready
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opa.analyat.than doing:routine photo-work. This willba taken care of-when T/0 filled^------
_____DO YOU CONCtM’R IN I.MIWYIIS IHImRIIUION <»FJ)I»IUS UNDER SIGMON P !\^ FSj" | NO II No I MT AIN IN <1<TH»N M __r _____  

HAS” | MM OYtX S | RIVl N~l OR~ i X'TYF.sI ‘do"voD RM.OM.MIlNH lUFllDllff . M?>"j ll“$o To WHAF iiRADI/AND FOR WHAT 
PRGH.SMO.NAL I.MFKOVI'AU Npr ?'J'N<»~i I oR Mtt’MO IK IN / | X“.NO | IVSIIION/

9. tow FACh I A< low OHSIlhlD (HICK till. AIM'Rol’KIAII BOX TO INDICAIF HOW Mil IMFIOVII* 1‘O.MI‘AK! S Will! All OTHERS Op LHC 
SAMI Cl A^IIK A I ION WHOM' PROIISMoNAI AHU IIII » AHI. KNOWN |o YOV II RxON V i y. |X) No| I I.Mt I IHIS U>MPARlvFt IO IMP 
(HHIfM NOW I'NIMH YOUR SUITRVIMON. IM No I HIMIAIt: IO MAUK KOI CUM RVLD <’N ANY \'t All 1Y Wtlt.N AM KOI KIA Ft.

IMTING FACTORS

,, J,. J^u.n y ro work AS,Ll.’LLAU,sJl W-Hm*!(r________________

li INI! PLNf AND l.NIHl-blAxM IN WORK ____ __________________

C. MnjQiv CQNM BH'SXLSS _____ _____

11 AHU try l<> GRAM* iNSfkl CHONS AND MANS ~ _________

AM 1 F >.N T< > DIH Y___  __________________________

____ J__ /CIXIMI NT AND ^OMMON M.NSt:_______________ _____ _____ ________  

{f. ABU IIV m Pin AIN KIM Lis ANDJJl I* I!I1N( >S |M »NI._____

H, Dr/.wriioN ____________ _ _____

____J. JNJHAH_VL_........________    „ 

HV ro MANDI l-_AND DIRU_J_['tOH.r. _______ __ __ ___

____ K. PFWIGR.MANTl. Of I'RLMNl DUHLS (IHM -’)

____ AIM IIY TO 1 VAI!‘A IF IN II I I l<i| N(4i INM 'PMA HON
___ J^LJAO___  __ _ ___ _______ 2„ ~_______________

N, SAGA< H Y JMiNUHH 1IHH I Ft)__________________ _ ____ ___ ____________
<>. I.I.AIHS.MIII- |

’ i i : H
 H 

• f i ! 
= ' 

*i j .!■ 
! I 

! i H
 -:sz

s.
 

J_
L_

_
i ‘ 1

 h
i; J

!

t*NS\T- 
AC. 

TORY

H
ili 

H
i ||i|

.i 
bi

 
.j 1

1 i 
11

 ii 1
1 H

 । ~ i GOOD
VERY 
GOOD

__x_„ 
„.x_

1 lixcii,- 

i.us r

_x__ 
X __ 
x~

--- X
— X— 
„.x__ 

x.-..

__ X — 
__ x_„

OUTSTAN
DING

____ P, MD'MCAI. SI AMINA ___  ________________________________ _________ 1 

___ tj. Mt N JAt >! \MINA_______  ;__ ___________।

If*. (NUU.Aff Yot-H AIM’t-DL lOl.'.UO ll\\|\u IHIS L.MCUMLt IN 
DM INHIXV i-Jl’KIIIR NOT HI. sAHMll.D f~ |

rllM'-i 1 !t> IIWE HIAP ; 1 Io MWL th.M? i 1

___ J
X_ ! 

"LLJL 

!!•{ ItHU 
tn n't \st: 
IO MWt

n »m.man: 
> r~ . 
imp ! :

• _j_________ i

_______।___________ s

f'K 'i »•! >.'* IM»'N*. 
FAR HC VI ALLY 
DIMKE HIM? ilH

! i 
| 

= 
: j •!

- i-
 J i 

I J
1 
i

1 
L ——

:i I Nil II HIJtE ANN DIMRl'D K!M\WK> P! R I AININO Io PARn<t1.\R \ I ION'S OR I ACK rill KI of- WHICH Alii COKM •» k't'D
M.H1SISI IO Ulf lAAHAllON ot illH t MI’LOYLF. < rt’b I ANl -l\vi X<MJ> AN’D OR SLRtol S 11 Ml IA I !OV% SHOl L D HF SI.V.ED 
AIY) RLA-GXMoW AND RtCO.MMLNDA IA'. f‘» KLAhSIu >M: NI Will .KE GAIN h- AITK< M’KIA IE Io IHK RLI*o’< I.

Subject-appears-to be_&n excellent-prospect x'or-opsrational-^work,— He-is-intellif»ent-- 
-quick to—learny and-lnrd-wt>r.king»—He-approaehes-problass-systeraatically andT/ith------ i
-forethoughts—He- has-an excellent -background in-history-<md_is-wellmp"‘on-cuFrent---- --
-event s.—Ths-lank”of nuencyinCeriSAn-is" t ho-only liability-not edrTh~hIs~f Ir s t~90’ i
-days-herei At-present-Mu6j'ect'~i~3' workintrhard' on German.___ 

18 September 1951 L~Tt

III RfVirWtMj <»l fICKR OR CHIEF Op
MliNAHKL Oh Rtl\»K»iNu or Fit

rUC I'RtJAHUD ON IHE RL\LK>t MUE hl KUH)

UNDER NO CIRCUMSTANCES IS THIS REPORT 10 BE SHOWN TO THE EMPLOYE REPORTED

IhwU f SAILER. xV.t.» l\ l'u«ltj

CONFIDENTIAL



FILE COPY OF STANDARD FORM 56 

“AGENCY CERTIFICATION OF INSURANCE STATUS— 

FEDERAL EMPLOYEES SROOP LIFE INSURANCE PROGRAM”

on file with the'Retirement Operations Branch,• Office of Personnel (x3257).
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Majored In International Solations and Poreigh Trade
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J 0

•*, r>>^r

latematicn Bolo.ticao cr.d Forclrti Tr.-j’c
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Uadocidcd___________[_____________
t rortWv thM'ni, in!<H7n<iii<>n .on this fora pvtt/sinir.q to (ha 
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ELECTION. DECLINATION. OR WAIVER : IMPORTANT
OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS

1 FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM , ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the “Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

ft FILL IN THE IDENTIFYING INFORMATION 8ELOW 
/ r«Mf ................ ~ ~

pleat* print or type):

DATE OF BIRTH (montA dip. ynr) 

/V'eiv'. a, /*t2S 

LOCATION (City. Stite, ZIP Me)

-

BAGLEY, Tennent H.
EMPIOYIM DEPARTMENT OR AGENCY

■g ) MARK AN "X” IN ONE OF THE BOXES BELOW (do NOT mark more than one):

&" Mark here -— 
if you
WANT BOTH 
optional and 
regular 
insurance

Mark here-------
if you
DO NOT WANT 
OPTIONAL but

1

(A)

I

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of tho optional insurance. 
This optional Insurance is in addition to my regular Insurance.

DECLINATION OF OPTIONAL (BUT N.OT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand ‘hat 1 cannot elect op- 
tional insurance until st least 1 year after the effective date of this declination end unless 
at the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability, 1 understand also that my regular insurance is not affected by this decline-

. regular /(B) tion of additional optional insurance.

insurance

Mark here ,------- --------- 1 WAIVER OF LIFE INSURANCE COVERAGE

d you
Want neither 
regular nor ' 
optional 
insurance (C)

I desire hot to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance program 1 understand that 1 cannot cancel this wmver and obtain regular in
surance until at least I year after the effective date of tn«s waiver and unless at the time 
1 apply for insurance 1 am under ago 50 and present satisfactory medical evidence of in
surability. 1 understand also that 1 cannot new or later have the $10,000 additional 
optional Insurance unless I have the regular insurance.

a SIGN AND DATE. IF YOU MARKED BOX "A” OR "C". ;
COMPLETE THE "STATISTICAL STUS." THEN RETURN ’

- THE ENTIRE FORM TO'YOUR EMPLOYING OFFICE. •:
________________ ___ ____ ~______________ _________________ z____ .1

5 SIGNATURE (do net print)

' CATE /

: .20 February 1968 ’

FOR EMPLOYING OFFICE USE ONLY

(cdciji date stamp)

3i-r. ■ • ■

89. 9!

Sea Table of Lftectw Oates oa back of Ontfhat

C^'CjINAL COPY—Retain in.Official Personnel Folder . SFASDiSD IMU Sa. UM 
!ANU*Sr 1*)$J

[fOt »U Mt;'u.Md AprU 14, I'JWf
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SECRET
(8Am Fitl'ft In)

REPORT OF SERVICE ABROAD

TO: Office of Personnel, Transactions and Records Branch, Status Section

SERIAL KO.
NAME

MIDOLt

o^of3
INSTRUCTIONS

Utt »»»«»>KT( S»M MIC. TO At.OAT OAT* TO* tITHIA AC I O* TOT. IMStMT AAMOAOIATt coot MUMttA IM *COOt* COIUMX 
TO DtllCMATt BHlTlrlO OVOKIttlON II OF OAtIC OAT*. COAAFCTIOM. 0* CAMCtllATIOW (Ox* **lr>- OCOOOT DATES IT UtlHO 
THE MUMOEV to* Tor OOOTM. AMD LAST T.O OIOITS OHLT TO* TEAR. tEFEM TO OF I MO. II. METItED.

PCS DATCS OF SERVICE

AMMIVAL 0/1 DfPARTURC 0/-t TVPt OF DATA O/P 
Ult 

ONLY

COUNTRY

MONTH »** »< H MONTH ONT V4AN
I • ret (Bxtie) 
3 • CORRfCriOW 
8 • CANCCILATION

coot

'3€kCrf/t/t7

cooa

81*84 17.28 28-15 1 1 • 38 88« JA 3«.ie 3/ 3B 88 40.41

a ? / 2 A / e? S'
TOY DATES OF SERVICE

ARRIVAL ©/• | OfPARTURt 0/8 rvp< or data 0/l> 
U8C 

ONLY

ARtAlll

MONTH DAT ft tv 1 MONTH OAT VKAO
a . toy
4 • CORftCCTION
0 • CANCLLLATIOM

COOT * coot

88.18 87* 88 22'39 | 8S-82 33. 84 38. 34 >7 3« 38 40. 48
I । 1

OFFICE OF PERSONNEL USE OHLY - PUNCH AREA

SOURCE DOClA’fNT ANO CERTIFICATION

TRAVEL VOUCH?*

CAOLi

fJtJPAKH

ouir aTAfuA os riMK ano attcnoance srpo&T

OTHER (Sptcif?)

oocuMettf »denttrrc<ris*

57/25:
Sr«AR<3

oocuwrur oaic/fetioo 

_________________

PRiPAftfO 6V
1 OCO

yj»<pc«: A*»jti!iD oh 
z\| C ON T « 0 I poet* MtHt

AftflYf BATA CERTIFIED COONECT. BASED UPON SGURCt 
OOCVMLNV CITED

8 t JlTUIOt. <•••, 

a 1 ci VI SION

&/.7C teat 9 j
7//^/^

sicnatl**c . fl 2^5 «

THIS REPORT WILL S£ FILED IM THE OFFICE OFimSOMNEL 
IH THE I.HOIVIDUAL'S OFFICIAL PERSONNEL FOLDER

itsia SECRET t4*1 a 1
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w^GLKV TfcNNCNT H
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no
 <y

 ov
na

tA
s

■ NAME OF. K » Ot.l EMPLOYES SERIAL KO. COMPLETED RY EMPLOYEE Imtn^ar. | uECRET 

| | iWflfW PT1XED TO|ye» | |no

I 00. NOT FOLD, SIAM, SPlNDie, OR AAUTi^fe

1 INST J LX RONS DO NOT * WHERE SERVICE •
WAS PERFORMED

pen* i 
itrt- j 

HMiTER

□ATM AERVK X AS Uttif'f/narnLK 
V,n ft'/vT, 

LTf-T 
on aoxm.*t

DO HOT
tVltlTK I* 
(XJLUMN

mow TO ClVlf fAN * r 
MIMTAKY-_a

*»rmiN
COLUMN

Tins FORM MUST BE RETURNED □nr p£
~5«> I YJt mo T YR

-ti-

WHETHER YOU HAVE HAD OVER.
A< SI A’A .L 22 SJ 1 f } z^<?

SKASSKRVICS OH NOT.

PLEASE READ CAREFULLY IN-
yo/ ' K O >■ 2

0 31 '-il> f

■ 8TRUCTIONS ON ACCOMPANYING ?0( .
-M 2

‘ ' i '1' -1 • /&>

I CARO: THEN FILL OUT TIlUi FORM for 12^1
1

12 '2'1 f AM :

I AS ACCURATELY Afl HXWUlX i<(<>

i 
"il

i t1i 
•;

■ 
J £ -.1.

i
•' 5 1 2^ c^

.
L /^-

Al
A !■'■'. Ui.-I '■!<'■ ■1 f' < . r <. A -J /

ANU A'.K Yut’R AbMiM.-iHMTIVf. UWKHI H'» dVPri.EMKNTAL CAKM>IF .* K'JC-JNaL PPaU; W KIUW <•)<:;< K H.-JiK SECRET



■ CONFIIEOTIAL 
(When Filled In)

MEMORANDUM OFUWDgRBTABDIHG

I hereby acknowledge that I have read and understand the contents 
of Handbook 20-U, Employee Conduct, dated 29 August 1961.

Date

COnTIDEOTIAL



Flllnd tn)

CAREER PREFERENCE OUTLINE
Thio Outline, when completed, In a documented description of the individual'll career 
intercr.te and proponed career activities together with the .comments of hlc Hupcrvlnor 
and hie Career Service. The original will be filed in the employee’s Official Person
nel Folder and will serve as a guide for future personnel actions affecting film, im
plementation of career preferences must depend upon the needr. of the Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -
SECTION A. GCNCAAL j

1. kraal or CMnortr (Lnvl-rirat-itiddlt) 

BAGLEI, Tennent H.
1, DATE OF Al ATM >. SERVICE OEAIGRATIQN 4, OK AOK 1

11 Nov 1925 DI OS-U 1
•a OflOAMI RATIONAL TITLE «. FOtITIM Tine |f. OfciiHiiftaH eopt

__Intelligence Offloe»(gl)______________
o> OFFICE or ASSIGNMENT 1

EE/Poland 1
ACTION 0. “ CARLLR INTERESTS ]

jaLOpsrationa J including planning iand_ cuperyloipn).
<«. »»tClflC lift or ACTIVITY (Includind-nnn7j)narnto)

Remain in KE Division plus training, and rotation in order to prepare for field 
assignment..
Overseas tour - EE area - FI Operations

Haturn to field station, followed by PCS, Headquarters, E3S Division

____________________________________________________________________ L----------------------  
\F,CflON C.TBAINIHG

I I. 9R6AHI ZATIOKAl, CitTlRNAI.. AHO OH-mC-JOO TRAIHIHQ 
A. iMHtOIAir, (Vitkin naat I la 1 (tart)

•Clandestine SorvlceM Review. 0.10

a. LONC-RAHSe (Olttiln rail > <a ! ynnra)

ASOITIOHAI. COMMENTS

1
j 1 9ECCGMIZC THAT THE I MP I E.MCtt T ATION OF MV
1 CA8CER PREFERENCES MUST DEPEND UFON UlE 

tMCCri OF THE ORGANIZATION. 1 UNOERSTMD 
THAT MY PERFOftMANCE. CAFAOtLlTIfS AMO 
FtfTCatSTS BILL OE GIVEN DUE COH 51 OCR A TION.

f J. DATE COMPLETED

7 Feb 57

Id. SIGNATURE OF IMPLOYtt ' 1

See Item 21 I

io3u SECRET Career Out! Ine t.>
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SECRET

St C TI ON 0.'  

l». RELATIVE to CAREER INTERESTS OF tMPLOVEt

or suf’t&visoo

IC^AtLATlYK TO TRAINING FOO CMFLOYtt

19*

TYPE© Off PRINTED NAME OF SUPERVISOR IS* 9ICMATU0C

to> DATE

SECTION E. Fan or CAPCCR SERVICE

21* COMMENTS

Osbiled ItMlMftol fe/#/ Flzi by* Fl Panel 
-cn file in fl Caw fewest fillies. 20131

22* TVPEO Off PRIMTEO NAME

Roborl A. Skccls 
“-fl-Career-Mfirragement'

likOlUI 

29> DATE

,21- FEB 057

LfUVg BLANK

SECRET





CONFIDENTIAL
fOhrn Fill'd I')

ICC (UffLlC)

INSURANCE QUESTIONNAIRE

SPONSORED

(4)

- 1 AM MOW PARTICIPATING. 00 WOULD LIKE TO 

PARTICIPATE IN TMf INSURANCE PROGRAMS LISTED OfLOW*

SIGNATURE OF EMPLOYEE 1
1

yvp* or policy 01>1 BCD HO• N A VC POLICY RUMOCR OCOVCriORY AOfNOAfJEO 
COCH PAV »IIIOP

C«>M PAID* I

I *
•

0> 

1 00 NOT ELECT TO PARTICIPATE IN 
ANY or THE STATED INSURANCE PROGRAMS

SIGNATURE Of EMPLOYEE 1

emplqyge
INTERVIEWED BY

REMARKS

form no. yay replaces form j7-iso 
I St? 55 '*'* «IICN IS OBSOLETE. CONFIDENTIAL



FLSA38 f«40 IHST3VCTIW SHfST BSFOtX Flt&FillNG Jni3 FOJ?M

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE

<‘”Cl 
* 1 ■ '

DIVISION —
1

?r »xcn 61 C T1 ON

I FEDEBAL CIVIUMI SERVICE .BIGIt WITH ThlS 1GEM3 ANQ FOLLOW IX EfUSM C**RGN0L0G IC Aj QQ?( R)

«Gt*CV location
FROM TO ;.’’U SER. tet

r*. YR. P*. MO. YR. 0». M?. YR.

0 irani-.it! on 24 7 1950 3/ /2 S’

uepartment of State Geneva,$wt tserld
(part time; sue
remarks, below

> P '
fK,A7

•/ ■i 'if
9 1 A\ - 1! y-

i
/ •* /

Total Civilian Sorvlco ^1/
II MILITARY SERVICE (INCITE OMI f PfRICOS CE ACTIVE’ Pufy; CO HOI INCLUI'E TERMINAL UWi).

8RASCH OF. SERVICE
FRlXM to TOTAL SERVICE

v*. MO. 1«. PA. mo. YR. DA. MO. Y*.

. . ..... Marine Corns 11 3 l-i.ll 26 6 19A6 3 •<

" " hJQ IQ 19.49. 21 I ,LvA9 />

" " ______ __ ____________AnL
4j 1%? 26 8 1949

' • Total Military S^rvica 3
It) CERTIFICATIOH

nrzxZ^ X-
I hereby certify that the above Civilian and Military service is complete 

and accurate to the best of nw knowledge. . ------ - -

IV REMARKS: (CONCERN HG Above SERVICE) . : .< 'J ■ '' V FOR PtRSOhMEL OFFICE USE ORLY
i'J V ■ ' z.;

Part-timeSvork .(four hours p4r "day) for Department 
of 3tate, ribneva, S*itaerland: 15 aptiX'194S-

ftf CONTINUED ON MON-OETACHMIE SfVERSE SIDE

TCTAi. CREO 1 TAdut at>Oltt
CAI S MONTHS

j >s
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V ShCtUT
' >

AGREEMENT

AJ.IT jwlo thia day'of » 1P1 ., of-
f.ctlvu tho_ 25«»____ d^~i’7“”W --------7-~I9~31~by and botrrerjn the
United i>tatoo” of Ancrlca (horeftKifter”referred to a;; tTio Covvrnoont), ae repre— 
tented by the Central Intelligence Agency, a rd Tonne nt It* BafyLoy 
(boioitafter referred to as tho U.ployee)»

RECITALS
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SECRET



14-00000

V
S i. <; R 1. T



14-00000

f. t. C R‘ E T



14-00000



SECRET
-_______________________________________ :_________________:. I

UUIFEP CTATEC OF .'ITF.JC/
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'O«» PIP-JH DE PARTHEY ' STATE

wr^Jit rs-172 APPLIC4TI0H Fi... FMPM»*H£»T J’

IN THE FORFI GH’.SERVI CE OF THE UNITEO STATES

Bt * BVttAU BO. Bf-ltfl.l 
trni. i ufrii! im>uir >i, iii)

nrs srAcg rot office use oivtr

INSTRUCTIONS— <»««'*!•» to *11 qaeetiooe moat be typed or priated. 

Ill queetloas moat be aaewered Jolly. IT aofficieat opece boo 

oot beea provided for yoor aaewer to ooy qoootiop, complete year 

soever coder item » 27.

___ previous------ cardcO------acknowledged 
_____   INDEXED------------ INVESTIGATED^—.ACTION 

CODE------------------------. OTHER -.

f!Al£ OF APPLICATION
Social, Security ..

POSITION APPLIED FOR

this SPAC8 ?o* of net 
vss wr

f. MME' fleer ) .(?trtt) (HltWIt): fiitlOtt.' If >”>) 

MDIET, Termcflt EarrlngUn
2; HAVE V(Ju EVER BEEN’KNOWN BY 
any other name? Ct yes OE no 
IF ANSWER IS •YES", GIVE FUEL 
DETAILS UNDER ITEM 07.

3«o PERMANENT ADDRESS froS-uhich. (tttitportttiofi till
b> aujh'orRWB^tr «4>rf A40«J

«. state of which you 
ARE A LEGAL. RESIDENT -

• 6; DATE OF. B.IR'TH EJspKA, dep. reer,/
ll Hovwber iz^ - ’ ' .________________________________ J

Ba. IF BORN OUTSIDE U.S. HOW WAS CTTlWSHH* AjquWEDT eD. IT A MATMAIUED CITI Z£», PLACEe DATE, andHUM8CH OF 
BATUMI 1ZATI Oil’ CifiTIF I CATE . -

• ■< six -.................... li^wARttAL.Status . ® single~ O married .
<X1MALE CP FEMALE . ■■ ■ •■ O DIVORCEE! , ’. O SEPARATED ’

WHAJ IS' T«t LOWEST. BASE salary .exclusive JER ANNUM • •
; 111. WHAT RESTRICTIONS'ARE .THERE JF'A$Y':ON YOUR IMMEOTiWiE AVAILABI LITY FOR DUTY IN ANY.PART OF THE WORLD? 

' Vma ~ '

17. WHICH DEPENDENTS WOULD YOU WISH TO ACCOMPANY YOU. A6ROAO7

15. FULL NAME OF HUSBAHO/wlFE (if ,1ft, ttldtn tttt) t>. DATE OF BIRTH c. PLACC OF BIRTH (Cityt 
or country)-

0. IF BORN OUTSIDE U.S. HOW, WAS CITIZEH'SHTP ACOUIRED? e. IF NATURALIZED. PLACE. DATE, AND NUMBER OF NATURAL1- 
ZATION'CERTIFTCArE. ■

16. OEREXOEWTS

NAME RELATIONSHIP DATE OF. BIRTH

■

■

JOd-CAV YOU take dictation?
O yes’ (3? no

W.P.M.

c. ASE YOU A $T€hOTYP:5T» Caa YOU FTPE BY TOUCH SY$T£M?Id. «AM£ OTHER OFFICE 
__ | ~ Imach»*es you operate -,VES CS"<’ W.P.-j“'£S ° 10 W.P.M.I ®S»



... *.■■■ - ~ si. Hiuwrtfrwvt
a. IF YOU HAVE Bff» I* f>H£ IMfU F0RCCS C* 1* TH! MERCHMT MA- 
ffl*£ Iw'tfHATSFHVlCE AHO ‘WMCH 010 YOU SCftV fo.<. V.S. Areyt 
FioM Atiiliefv)

U. 8. Harina Corps

serv'c: JR.'SEO'-AL S*T«»R,

Ma.^HAT PERTINENT FEDERAL CIVIL SERVICE EXAMINATIONS hah YOU IAKLNT <CI«. ..... ««H». «r«a. . M.I..W)

Soo*
t>. DO YOU HAVE A PERMANENT CTVti. SERVICE STATUS LN THE |c. M .GOVERNMENT GIVE PRESENT

rtlWRMWBiWEiin O..TES OTHO-' . GR«®EvAWd«e^?^^^^R>;’(^E’'' ; •'■•.'
23- HAWYOU.EVER APPLIED FORA POSITION UNDER THE DEPARTMENT OF STATE OR TAKEN AN EXAMINATION FOR A POSITION 
UROER THE DEPARTMENT OF STATE!

O YES OC HO IF ANSWER IS •YES* GIVE PARTICULARS UNDER ITEM 07.

2«. HAVE YOU EVER HELD A POSITION UNDER A FOREIGN GOVERNMENT! •■r*4ca 4a AraaU Ran4«M »t •

■- Oves t|D«o if answer is’yes* give bETAits^uNpet item rjtv
, 2S. OUTLINE .YOUR TRAVEL OR. RESIDENCE ABROAD'GIV ING OATES. PURPOSE, ANO PLACES. fi_V aa» aA4l« 4a tW Pare.”

. . 1 - / '

•1. GRADE SCHOOL — CIRCLE HIGHEST GRADE COMPLETED

;26* ®Feoiopefowc*, /.♦. facoitfa't. Gqq^.' fair-)«
: LANGUAGE/;. L.-■ ; < . 0. R«f . . - : Ci wRitr - • srcSi f J e. UWRSUMJ

/Frencn ■ ' -—-■-.7'— " KTHwriAavte- EjcceHeit s ixBolleab -- Dd5Ail6ift' ....

'/GOrswO:;-..;''■ 1 Fair ••' ■
• ’ ,

1 < . " • '
ZT- EDUCATIONS'

NAME AND ADDRESS

U .5’6 7 B
DATESATTf-NDED YEARS COMPLETED • DECREE'S 

CONFERRED
SEMESTER 

MAJOR SUBJECTS HOURS 
.___ :____ —___ -CEEIILI

0. HIGH , 
SCHOOLS OR 
PREPARATORY 
SCHOOLS

c. COLLEGES . 
OR UK-1 VER
STTIES

0. 'OTHER EDUCA
TIONAL . IHSTIJU- 
TIONSOR trai'n- 
I NG SCHOOLS - :

28.FXH0WF«r

A - '* ; R^sm.WSLTJOeF

I NSTftUCT-IONSa-f-frt the apacaa pravldn? fajqwrffacrifa evorv poaifton »A/cA\y«»t»'fa**fce;4<#«inc* y'iu'trr-et -
work. Start, with' prorent' position and- work far* to the Hrat position ehicfi you'Xoic*. Account tor'eit oer'iotSt of 
wnoop/pyoonf *ntf o'tp.to reowono of any pnow^tojrwqnt indicate,*?). ,V«* continuation ahret if »oro tnAto j« requiret*,

OATES Of EmCYMENT. (Honth, Ve.or )
:FffW, . to: /

EXACT TIILE OF YOUR PRESENT POSITION salary'OR EARWINGS 

START 1 MGS PER YR. '

PRESENT $ PEP YR.PLACE OF EMPLOYMENT (Cltr. .f.f.J

DESCRIPTION OF YOUR WORK

tassplcgrgd
NAME AND ADDRESS OF EMPLOYER

NUMBER AMD KINO OF EMPLOYEES SUPERVISED BY YOU

hAME AND TITLE OF YOUR IMMEDIATE SiiFERV!$\»

SEASON FOR DEStoriG TO Cw**.GE IF CL'fWhUY EMPLOYED, AFFS‘0*CM PfftSEhT EMPLOYER?
; ; O Jill ■ O *0



6*T15. "1 .lwJ»t9<MLV’(Month, yotf')j(f£h '

FRO-t TC: Wf
EXACT TITLE 01 YOUR 3ALA4Y QH tAWMIHG'3 1 

STARTING * PER YR.I 

ri»AL ♦ PER YRJPLACE OF tMPLOY.VtM (Citv, ototo)

VVjCKIHIO‘1 OF YCUrt 4OKK ' I

NAME AKO AOOHLSS OF EMPLOYER

Lumber am) «ind of employees supervised. or you

KAME AND T ITU.OF IMMEDIATE SUPERVISE. .

REASON FOR LEAVING

DATES OF EMPLOYMENT-f«M«A, r««> ’

FWM': . ... -TO:

EXALT TITLE OF YOS.R POSITION SALARY OR EARN INGS 1 <
STARTING • PER YR.I r"

FINAL » PER YR.J 'r. PLACE OFEMPEOYHENT-fCHr.

DESCHI PT IM OF TOUR WORK
. »<M£ '*N0 ADDRESS' OE'EMPLOYER " i **■*-

* ’ > - .'*5

p
. :NUHBER AND KIW OF.EMPLO*E£S SU.PERV.fSEU’Br YCU.

1 *
NAME ANO TITLE OF IMME01AFE SOPERVISOIF'

- - • . . - - ' • 1 ?■
■■ ;re*sM7for leaving;-~r ■ ~—................. ; I *

(UTES OF fMPLOriENr, (falli, 7<«rjk , - EXACT TITLE Of YOUR’POSltION SALARY OK EARRINGS ‘ L

FPOMi TO: STARTING A PER YR.I ;

PLACE OF EMPLOYMENT (City, ototi) FINAL . PER YR.J

DESCRIPTION Of YDUK WORF.

<9.. OTHER J&S’lTIQjlS JtELD FO_R LESS THAN THREESOUTHS A«H1 PERIODS Of UNLMPLCVRENI■ (LF«t—a«<i»nVn« «<■«( roconl)

NAME and address OF EMPLOYER.

NUMBER ano KIND Of EMPLOYEES.SUPERVISED BY YOU
I

NAME' ANO TITLE OF IMMEDIATE SUPERVISOR .. ■

R£A5ON FOR LEADING-’

>0. rAV'E r'CULVEJX BEEN OISQhARGE'O WIOSKS. fo VESICN fOt! MISCONDUCT OR UNSAT1SfAC I OK 1 SERVICE FROM ANY POSITION? • 
pm • Sro’= ’.?!/ ' • ‘ ‘ -

•' ttyf- -- 'POSITION
NAME AND ADDRESS.Of EMPLOYER OR REASON | STARIING ANO FINAL 1

T.O ' ANNUM 1

xppfr«t0 SI IH im Msdalstrsfeire Asa’^o

1>m8 A&’dnist.iFiMTO Asa'^o 0 ° I

islifl
■3jm~

AdTriLniatratlvo .
9 0 I

IF ANgvEIT IS “YES* GIVE FULL QE,TAILS »JWO£& ITEM <37.________

^ta.HAY- YOU NOV 0,. HAVE ’ SU EVER KA<- ANY 
TECTS OK DISABILITIES NHATSOEVEkT

□ YES

PHYSICAL 0£- 

g NO

t, MV[ YOU EYEP G€LM WiDtrf TPfcAlMOiT FOli A mlNIAL Oi 1
EMUHGKAV OISOttOERf

O res c3 no

C. hIThir THE PAST TVLIVE MONTHS, HAVE YOU FREQUENTLY 
USED INTOXICATING BEVERAGES TO EXCESS?

O YES C3 NO

0. HAVE YOU EVER HAO TUBERCULOSIS?

a res t5 no

e. HERE YOU EVER MEDICALLY DISCHARGED FROM 
FORCES? ‘ -

O YES @ NO

THE AW£U IF AhY OF YOLW A«S**£«S TO AMY Of THE AMYE IS “YES’ 
GIVE FULL PArfflCUUttS WOES ITEM ij/.



j^a.uui ..you:* i imah'cia’l resitiei permit discharge ci all'dlbts i*- 
'••Awiiit 'X1 n : ir st.:’em r;? -tie
NAME3 Of CO DI TORS. AMOUNTS OUC TO EACH, AMO OATES O« WHf> t"[ 
CHI I GAT I CH'' WIKI CCNTRArTFD, '■

t>. If KO RESIDING ABROAD HAVE TOC INCH PAtO 
A J.J. INCS-RE ’A»* CJ YE3 i_J '0 IF AKjftf 
IS ’VIS* GIVE YEAR ANO OFFICE OF LAST PAY-
MINT.. 

33. l>0 YOU ADVOCATE OH FAVE *00 I.VCR ADVOCATED. C-i AKE *00 Hew OK HAVE YOU EVER BIEN A HEUSIH OF'ANY PCilTICAL 
PARTY OH ORGAN ./AI I ON THAT ADVOCATES THE OVERTHROW OF THE GOVERNMENT OF THE UNITED STATES BY FORCE 0* VICLENCET

O YES gl NO tF AMSnfH I.S 'VIS* GIVE FUEL OCTAICS IJNOFr'iTEM <V.
34. HAVE TUI) EVIN BEEN AHl’CSTLO.OK DETAINED 8* CIVIL OR MILITARY AUTHORITIES IN THE UNITED STATES OR IN AMY OTHER 
COUNTRY fnfAnr *Aan F.r .Inor Inftk vlnlatfona »A«r« <A« /An* WIW no* nieo.W A73F) CJ YES CK HO

IF SO, STATE UNDER TTEM >37 THE NAME AHO COCATION OF THE COURT, DATES AHO DETAILS OF PROCEEDINGS. ANO DISPOSITION. | 

>s. cist three competent ano responsible persons in the united states not decayed to you by blooo or-marriage mho I 
are particularly qualified to supply definite ihfcrmation regarding your character and ability *w.m* «*»• I j 

• / •u.orvla.rv lliitd Ah awMw.r Io gm..*lonN NO. 99 or )•). I ■
__________ HAMt I .. J _ AtH’"tSS „ I .OCCUPATION- i’| j

i 
i 
i i- i

-JO. MENT ION HERE ANY SPECIAL QUALIFICATIONS OR ACHIEVEMENTS HOT COVERED ELSEWHERE.IN THIS APPLICATION, INCLUDE SUCH-| 1 
ITEMS AS ANY BOOKS OR ARTICLES YOU HAVE WRITTEN, SPECIAL REjCAkCII WORK, TECHNICAL SKILLS, HONORARY OR PROFESSIONAL I i 
sociity i‘Embeu:;hips, ano any other iniowation you consider pint inert. you hay include any pertinent religious, civic, f ' 
WELFARE, or organizational activity which you have performed either with or without COMPENSATION. SHOWING the NUM-1 ■■ 
BER Of HOURS PER WELK ANO NUMBER OF WEEKS PER YEAR IN WHICH YOU 'WERE ENGAGED IN SUCH ACTIVITY. I |

17. USE THIS SPACE IO'< COMPLETING ANSWERS TO ANY OF-THE FOREGOING OUElftlONS, NU'IBERING ANSWER TO CCKlfl’SPO'ie WITH 
QUESTIONS, USE EXTRA SHEETS OF PAPER IF NECESSARY.

Reserve statusi

Dreft Clesslflcatisni W (Local Board ffX* Waahdnfftou, D» C.)

Presently serving under the provisions o£ the Civil Service Retirement Act.

CERTIFICATION j

Ai4t«««nt on thia Application It Ciuio for Ditaimt, I
I DO SOLEMNLY AFftSM THAT THE 1 NF 0‘JMA TI CM CONTAINED TC THE BE3T -cSCattXlE AVD SEUEF.' I

PATt / ’ J h*t»E A$ USUALir #»ITTE‘i ASO V»\ ' • t 11/AE V‘3 eD *£ 7*F’ic’l*i ”$«
■ ■ 'III , I ■ i Vrtfr I ..       »—................ ................. .„ nmi.il i J

fi?o 050 2-308
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SECRET 

TRAINING EVALUATION

1* Th* offlelilfo this report It entrusted It 

Personally responsible foe It* although ho *«y within 

hit discretion the* It lo ether wewaers of hit vtaff, the 

report should nevor.be phown to the student It

The report suomarlro* the findingst obeervetloot, and 

opinions of IM e'er lows Instructor* during the course 

listed only* with no referent* to other fact* or findings

about fh« afudont- More couplet* data It available In

concerns • the f Hot of th* Training Qloltlon and nay’bo evanlned 

efter contesting the Record* and Scheduling Office/*

SfuatM's Torment Harrington Earley
t»aI•.isc cOu«S£ Advanced Operations - XI

MTt or wi 8 December 1950______ .
. Age 25 .91 v is 10» 030/X9M  »»t)( GS-9

r»i i« i»c Pt QI 00 30 OctoMr - iDscemMr 1950 nojtCHi AC5(t«M£«t Intolllgonco Officer______
' ,_ Germany

rtHtOaMAWCt AtCOffO. T»< following gradvl thoa th* tth1«v"«»»t *f <*■« student In «!■«• problem <M •»««Ib»-
tlenta Th» total possible score la arose" 0o«n to Indicate the rolat >*o srelpnt Ing of oar I ova factors* Th* oeerall 
adjectival rating Is based on tee follonlng scslel 0 to J9* unset l*f*t«ar*> it to 791 ft let act oryi go to IM 
tees fleet i 90 to 10M tu perter.

Voss Isle icoee acMevad tcore

PACT! 111 conprenena Ion of nlsslon of 0*0 . ......... <*0> 36
121 cooprohons Ion of 0100,100 of OPC ...•••...» Ml "jb

• l}> conprehonsIon of operational procedures . . . . ,, <2J> ;>?
1*1 conprobens Ion al operational policy ........ 12)9 2£
<JI UStlt and Coaauolon <e lances tine especial • • . . « 1201 ,^g '

l«!US <41 tvsluetlon of operational data. .......... 1)01 qtj
! ■ tri Operational planning ................ 1)01. - 26
I ? HI Operational aoclianlce ................ ''1)01- 28

' <91 Per cone Illy ana I yds ............... 1)91 . =

- —1101 Persona I It y man Ipulat Ion • - fJW - - 1 --- — 29 - - - -
TOTAL lyrt! ZJ3

Overall adjectival rating • ' ' ‘ .................... Superior (91%)

?♦ TRAIT CHAflACTf ft 1ST tCS fUCdUQ, TM following Indicate! th* ver1c«/-5 ptfiofitllty treltb as obiervod pg th* 

Instructors during the training period* The observation* Include the etudent** part 1cIpetIon and conduct In train

ing «b well as hit reaction! to various prob’lc»s and iltuatlons* a cgele 5 to 10 I* ueedp 0 Indicating that the

trait has not been observed* the lower numbers Indicating below average* th* higher Indicating above average*

Pot 1ng

................  9
• • • ................ 9
...............  ' - ' 9
• • • •'................................... '10
................................................ 8 
....................   7 
..............

..........  9 

..................  ' 8 

.................... 9

<11 Ability to gat along and work with poop I 

U> Ability to grasp Instructions • • • « • 

<)J fnthuilasm and Interest In work • • . • 

(Ml Induttr (outness •«<••*••••*• 

($1 Rractloal Intelligence •«•••••• 

it! Astuteness ••••••• 

I JI Adaptability ••/«••••••«•• 

($1 Effect lioness.......................*.............................. * •
(?l Stability ••*.*'................................. .....

<101 Initiative . .......................................................................... ■

(HI imagination • • • • «,* • • » • • » • • । 

f 17lr Ability to handle and direct- people • « <

- *>—C0wuEhT~« ~ CTo-be - used-on I y - tn eases-of outstanding strengths or eaaSeasses) --

* 8

(Seo back of page)

£3S0
Chief, FDM

CAJ :
Files

SECRET



CQMKTiT: -

Il 5a vc-eUi/ of not® that Ihfley io the third student to bo rated 
Superior since tho initiation of tho AOC.



14-00000

12 Saftabw 1950

tXHOiUhWli TOi Chief, JM

FBOM i Chief, tBD .

&JSJ201 i' Mr. Tanneat Harrington Baglay

1, It is with pleasure that the instructor* and staff 
of ThD ooffissnd Ur. Tennant Harrington Bagley an hio oat* 
standing parfonaauM throughout tea period at Ma training*

2» It is felt by the above eanticnod officers that ha 
is the typo of individual ohioh can oohtrlbuto greatly 
to tha mission of CIA.

». fl. PZf&S 

Chief, TRO



14-00000

* (.«cai£^ '
STANDARD FOftM 61 (A’rmt&AZMU.fttl)
PROMUIG4HDWY (rvH. I9trf*,l tOWMiiJtCN

wwhr m rutAM nMounu MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

CU. ADVISORY COUNCIL SAS3HGT0H, D. C.
or acmes) (Bmmii or 4Mataa> CMma st ewitirwaa)

I, -____ do Mtannly ewear (or affirm) that-

A. OATH OF OFFICE
I will support and defendthe Constitution of the UnitedStates again# all enemies, foreign and 

domestic; that I will bear true faith- and allegiance to die same; that I tafce this obligationfreely- 
without any mental reservation or purpose of evasion; that I will well andfaithfully disdbargethe 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I amnota Communist or Fascist.’... I do not advocate nor run I a member of any organization, 

that advocates the overthrow of the Government of the United States try force or violence dr other 
unconstitutional means or seeking by force or violence to deny other pwapris their rights tinder the: 
Constitution of the United States. I do further swear (or amrtn) I will hot eo advocate, nor wilt 
I become a member of such organisation during the period that I am an employee of the Federal 
Government.
C, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that ! will not 
so engage while an employee of the Government of the United States; that I am not a memberof 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I .will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
■-1 have not paid, or offered or promised to pay, any money or other thing of value to any person; 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE “
The answers contained in my Application for Federal Employment, Form No. __,

dated .......iX.MftXJ1’®?................... , 19__filed with the above-named department or agency,
which I have reviewed; are true and correct as of this date with the exceptions noted in the Declafa- . 
tion of Appointee on the reverse of this form.' (If no exceptions, write "None” on the Declaration 
of Appointee.) ’

.............

Subscribed and e worn before'me this dayr .of..........tLVAZ.. _ ... A. D. I9.?.?„,

h» Washington, _____ D. Co
(Crty) .__ ,___  __ CSacte)

i - \

... __________ ............................................................................................................................
J8EALJ (8lgp*tar<'£f «3&ccr>

/ ...................................................................... "(Ttatej .................. .....................................

NOTE.—If the oath is taken before a Notary Pubiic'the date of expiration of his commission should 
be shown.
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DECLARATION OF APPOINTEE
This form ia to be completed before entrance on duty. Question 3 is to be answered in ail cases, otherwise 

answer only those questions which require an answer different from that fiicn to the corresponding 

questions on your application form, if no answers are different, write "NONE" in Item 10, below. Any 
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offcnse and will be prosecuted accordingly.
». rad

cuiwetw mrs | (s) or wrrZtdo. o< re ««cf Si ■ i, or wwnirz). .

itnwtsMWUiuiiocrruntaann  I O> aaunoxsxie itosnurr «w wauiarrMiasim I <pi nurxma

< sots ria-wrrto wrrs cowiiMwitirr owiov. w < cwaiat waorr. wrr ROATmcr vouw(DTHLN BY BLooooa iLhwhoq WITH whom aqiwsoa hwi uwmamwa
TMKM0T0tt9«T Nir LJYXS EJ *
AfMb'/cr.McAev«hf«faff»w1*/f in th* btonkgWo*. 9f odditinnottpbco neceasery. eomplefe vndor Ittm 10.

MANC FOCT cmef ADOMSS 
(OA** ftf/Mf ANOster, MV)

(Q RniTION ,0) TTMrOAARY OR NOT 
0) MMATMCNT QR.AGENCY IN WHICN 

EAUWTCO
MLATION*

fCA»c*om>

'' i » " . *■
ft---------------l------:------------..T-T-_
ft ---__________________
ft

- ' '■ ■
ft T________

&

ft . eee

- ~ -

''

ft. .
• 1

- mtlfltr OR “NO” ANSWER 0V PUCINO 'T 
IN PROPER COLUMN

IQ. tPACE FOR DETMLEB ANSWERS TO OTHEfltHIESTIONl _ 
went m urr column humscrs or itims to which ottaiuo Muwns uvurritw 

MX

7, ee tou f&MYt any annuity from thf unhid estates or rmtucr of 
CUXV^A'GOYr»#ffMT UHDER-ANY RfTfRErtEWT ACT OR ANT FWtON OR, 
CT^OFjMPifcUaTKtfOGRMHjrARYORNAYAL JERyiCF?.^..—. 
ifygytjr gntoryr/g'* Yoe'*, ihe in llatn IQroagon fofretiramant, 
ttagt id, e$i,.0ff(ion»i■dimbtlfty, or by roo»ori of infant osy

ft ARZ YTX SFHCUt, OR EMPLOYEE OF AMY STATE, TlAJUTORT, COUNTY. 03
a«jM<5»ftUT¥»--------------- - ------------------ ------------------------ ------------ --

l/yatu Aoesrer lg ’* fn^’, thro detgiig in hoot 10.

ft W A CTTttXW OF OR DO YOU OWE ALLEGUMCt TO TKft fIfOTtO tTKTt»..

Mrfrx EitF BfftN CTSO4AJ1GF0. OR FORCED TO RKI4S. FOS MJJXOJ1OUCT 
g& wifiaf service from any KaTK.v....^...„,„„.„..........

. i9 “Yoi", tire tn htm IQ therumiandaiidfeit
ot»fr.^kjg'9tft detg, anti ration in oatih caao.

G.*r* zn tach ester (J) Tito data; (3) the nature of thopOento 
Crf fuciiciacm; f/te nittit tiid localtcn uf the court; (4) the 

iDiftMi, ft uny, ot cither liispniihon <sf the case.
U cj^'tfAied, fqqt infstprintJ wtU ho token.

f GttTV trtM fcFThOAY MAVF Yfit FVFP WFN ARRFSTFO JNDVTFA A® 
&.Vte'je£Z IflTQCOUMf *1 A DFFfHOANT IK A*CfflM'lNAL fWtttZitvi. G*‘ 
C£5»ry?*Fi-.>:M.5 W l«Wtt5GK£E».Gft 1-1JU.EOON OR HAYE YOU
£7t» scat to C4 FOSl TBAH.OR CUUATtAAt FGft THE WJU Wi
Ofkff'cJ'f P’XXCE REGULATION. OR ORDKAhCF. {£XC^UM«*3 MiftQftJP/FHC 
MOUmWS FOR WHtCH A FINE OR FORFEITURE Of fcftON liS'i HAS IMK/5EGJ7

INSTRUCTIONS TO APPOINTING OFFICER
Tfce oCietr before whom the forege,\ag certificate Is tn«4c aha3

drters^xx'Vi Lus utra tatn/aciioa that this appointment wotud b* la cunfix-ninncc 
v.ifc dtv Cmi Service Act, applicable Civil Sctvtce Rule* and UrgtiLeUuag «ad 
aria rj Coe^ea* penaieiog to appointment,

Ttoa Uxsd ehuuZd Lx checked far holding of office, pembw, ccdtabthty La ecn« 
cectscas tmj 997 record ot recent diacharge ot arrest, aad pwrfeularly for the 
fctaowSs*: „

(J) /^eaacrfr c/ appo;n/«a.—The appointee’* dsr-tAun tuui handwriting "apr 
to CM VU1S il«C •pv»*v«i«V*S >AI«I Th*
p±rysj&^ a&pegnsno trusf lx checked against the rncdte-al oc^iihcate. Tie 
ng^xiLstse KMF alco be qucAticned uu hie pervoOtti hsatoty lot hgfrxeurat with tua 
prrvw?ua -

(T) 4^je —1/ de&uta age hoilti have been e»tab!.*br.i f-x the pesmee. <t ehnuM 
be detjs-izsaed that applicant Is not outside the age rang* lot ai>po*ntntect. 
Uctd Owda Ea the appeeatmer** nay rurt be cotucEunated.

e- A- rciuisoi estana* wtni ta-—iJjep'l

(J) Cttmnahlp.-zj-'f^' appointtne officer is rrapuntiMe for observing the 
citiaec»h.p peoiistocia of (I) the Ctvu Service Rules auzi ('I) afrjiroi'natiou acta, 
Fustn 61 roa»ti»ule> on affidavit for both purposes'and is accept* Me proof of 
otieeoship status Ln the absence of conflicting evidence. In doubtful case* the 
aeppouumest. whnuld not be rensumtnale.t until clearance baa been aecured from 
tie certifying office of tbe Civil Scfvkc ComnuasMxi.

(4) iVembero of Fam/7v.~*S*ctk»i 9 of th* Civil Service Act provide* that 
whenever there are already two or more members of a family serving uculer 
prebatianai ut permanent appointment in tlx curnpeutivc vitae, no other 
tneaibcr of such (atody is chs.iue for probational oc txrmanent appointment in 
the ctMBpctitive service. The appointments of persons entitled to veteran 
rrefercacr are fiot subject to this requirement. The 'nembcrs-uf-family provision 
\-cs not apply to temporary appointment*. Doubtful cases city be referred tn 
Use apprvpnate ofhee of tlw f*' '■I Service Comnuasron fu-r dcciaiM.
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CENTRAL INTELLIGENCE AGENCY
2430 ft STRKrr.NW.

WASHINGTON 23, O. C. 
Date 24 July 1960

Dear Mr, Tennent H. Bagleyi •

1. Thia la to notify you that the United States fcvmamt as repre
sented by the Central Intelligence Agenoy, haa accepted your. eq>loymsnt 
effective, 24 July 1950. . _ — -- - -

Position: Intelligence Officer GS-9

Base Salary: OS-9,, $4600*00 per annua

2. - You will be:

a. Entitled to annual and sick leave In accordance wlthClvll 
Service Commission rules and regulations, or. such other provisions 
of lav, or regulations as may be established In lieu thereof.

b. Reimbursed for travel expenses In accordance with CIA Regu
lations or Standardized Government Travel Regulations, as amended.

o. If stationed outside continental United States, granted such 
monetary allowances as are prescribed by CIA Regulations;

3. Employment' Is conditioned upon satisfactory completion of the 
training courses prescribed by CIA and satisfactory performance of duty 
for a tot«Q period of six months from date of employment, In the event 
either training or performance of duty is deemed unsatisfactory'by CIA, 
you will be offered other types of employment If available, or your em
ployment will be terminated.,

U. Your appointment is for such time as your services may be re
quired and funds are available for the work of CIA. Sotlce of termination 
will be given you by procedure similar to that provided by Civil Service 
rules and regulations. /■' ) /

Official authorized, to sigh letters of 
appointment

I accept the above agreement as a condl- 
tlonjgf my employment by CIA.

..y____ .■ i -r^t H''
Employee / I Date

Form Ko.
June 19W 51-105
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TEST RECORD

WANE Firit, Middle IniUtt) SEffVI CE. GRADE. POSITION

- _ _ BiGUX, U....................................................................................

B. PERSONAL DAT* 

AGE SEX STATUS . EOUCATI
C MALE FEMALE HEM EMPl. ELEM. H.5CH. COLLECT

23 aa a ca □ c □ □
C. RAW TEST DATA

>’ GATE TYPIMG SHORTHAND"

GROSS NET ERRORS 1 3 } TOT. TIME

k*3 Rosasroh

ON 
DEGREE MA
a

Analyst 

jqr: t

RAW PERCER-
TYPE OF TEST SCORE TILE

AREA INFO' (AFFAIRS! -

AREA INFO, t,PEOPLE!
3ENNETT LIBRARY INFO

CIA CLASSIF. 1

CLA'CLASSIF. II i
i SCORE TILE SCORE TILE CCRR. AND E.Pf» OF EXP.

‘ DIRECTIONS OIRtCIOHS A 25 —9^
CSV TEST: FORM 

TECHNICAL RCAOIHO
J DAU CLERICAL LA-S . iatsOn-glaser:

SPELLING - GEN. TEST 1 GENE.p’Atl zations 20 99
X SENTENCES FRENCH Li INFERENCES 39

NUMERICAL Afl. FRENCH Ul DISC. ARGUMENTS
74 ”5

’ APSTR. PEAS. GERMAN LL .RICOS. ASSUWP U ON S • — ... . 99*
SPACE ROL.' i ITALIAN LI __________

' GEY. LOG'. 8£A£. _ - 25 —99-
' VEAtl.KEAJ. , SPANISH LL

7A COYSISTCM'CY
- 25 95

‘ NEC*. PEAS. 1 -------- utiswiignsr h w <r< “ap?l” ’ cog'”r'u$7 24.
■ “ s up y . ffsr‘fform'" 1 4

1 ■ —

J i
• • > t 1

1
i

1

i 
I 1

1 i
___________________________________ 1
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.0® .. M$JCAL.QUALIflCUIW^OIl DUTY--.-

——ill July l?£b

<-Twnonl-&_--------------- :z::z.":,’_________________;was given a physical

EXAMINATION ON THIS DATE AND FOUf(D QUALIFIED FOR 
fl & Hcw EtoployoG

[~X?~]fuLL OVERSEAS [ " ) LIMITED DUTY OVERSEAS | J OUTY IN USA ONLY

PROFILE SER I AL (FOR ARMY EM ONLY) | [ [ | [ | j j j—-^-~j J   |

DEFECTS NOTED:

Nona 

-------------------- jom B. TIETJgT. M. D. 1 ' 

r.MM KO. „ 
ate i»«o

REPOF'y PHYSICAL QUA1IFICAHOII(-^R .DUTY'
. ®8® \ •- . ------26 Jan 51 - ~ Tai

Baglay, Tannest was. GIVEN A PHYSICAL

EXAMINATION ON THIS OATE AND FOUND QUALIFIED FOR

fiLfisearaeaa ------- , ------- -
I jxx [full DUTY OVERSEAS | [LIMITED DUTY OVERSEAS I | DUTY IN USA ONLY
I . '

i? .

? PROFILE SERIAL (FOR ARMY EM ONLY) | | ( | f l I I I I I I

DEFECTS NOTED:

JOSH R, HaTJE.^ H.D.

FODM NO. 
- DCC IDAS

»7.|1



SECRET
(wiCN FILLED IN)

C»OU? I 
IKUCU '*» auio*M><C OOWCMOm

CERTIFICATION OF LANGUAGE PROFICIENCY

I employee no. 2. NAME (tASl«rIrst-micclc) 3. TY^C CMANGE •*. LANGUAGE FATA po|OR TO TCST-

BAGLEY, TEh'NENT H.
A"*.'C 
C’’CHANGE 

O^'LLEtE

coot LAN» core H w p 3 U l/T YTAk

5 language data after test 0 PATC Tcs,no (. CATt O** el ATM 6 GRACC 9. OFF ICC OR DIVISION

LAN. COPC R w p s u l/T YEAR

11/11/25 16 SB
X NOTICE TO PENS ON TESTED____________ ____________________

IO. ON THE DATC/SHOWN IN HEM 6 ABOVE, YOU WERE TESTED 
AND YOUR TEST SCORES ARE AS FOLLOWS! >,

N ITALIAN (TUSCAN) BK87
(name or language) '

REAPING WRITING pronunciation SPEAKING L/Nr^RStANCING TE5| £ ■ ZERO X “ INTERMEDIATE

RATINGS 5"»U0HT (1=hi«n 
£ “ ELEMENTARY N " NATIVEI r I _(MD I

1 I. REMARKS 
f0‘

CiALir’CAnsis 

DAU_____iVri-------- .

S1

It. SIGNATURE

1j. LD NUMBER

12622
FORM OBSOLETE PREVIOUS

| 11-64 ,'5 > EDITIONS 1 - OP.'QABSECRET

4-sa va« factious MDincua

.''V”. “T ~..........      - .---------- >---------

• ‘ - 1 x SECRET , '
—_C—--— _______________________ I (When Filled In) () ■

1. FKMaaNNKL BURIAL NO. < l>6 1

________ 1560(13 LANGUAGE PROFICIENCY AND AWARDS DATA
2. LONG.

60 U6

1. 
i

J

t
J
11
i

.5

i
*
i
i 
?

3. HAMS < 7.»4>

L r^leyj Tennant H.
4, COMPONENT i 3. GRAD4

KE’ | .1.4

C. DATS Oil B»RTN

fhv. 11, 1925
7. LANOUAOB s

*________French
3. CODA < 25.37)

^‘5

0. DAftOPTMT

uuno lb, 15VO
10. ANN1VBR9ANV PATB (20’33)

Juns 17, 1961
ft Titer puRroag a -!?---------------------- ._ . tkjt scores 13. ILIOIBILITY (30)

I AWARD READING (34)

T

WRITING (33 >

T

FRONUNCiATlON <30 SPHAKINO (37){ UNOAeaTANQINO < 3«»
H | AWAMOABLC NOT 

A WARD A BLS1 . 1 -'Im

14. 1 CERTIFY THISEMPLOYEE FOR AWARD 13. ‘ TYPE OF AWARD
atOHATUHI DAYE A . M I’l.M c r w . a n-v

J yrs 
X t-J s

16. AMOUNT OF AWARD $ jco.e?
17.* t eeHTlFY TWLt FV?e* ARt AVKtLADLK
ODUIOAYICN acK N<X SiQHATUJJa

18. FEDERAL TAX DEDUCTION $

19; STATE/DC TAX DEDUCTION $
20. CHARGE ALLQTna^t MO. DATS

21. NET AMOUNT OF AWARD $
22. CMFUOTAK FAVWOLL MO.

1

23. FQRWASO CHKCM TO 24. ALLOTMENT OP AMW-XWJNt

23. CHSCK NG, DATS

SECRET <«>.«> MRD COPY



I. PUHMUmiALM.'l.lT

SECRET
rmn !■)

LANGUAGE PROFICIENCY AND AWARDS DATA 6070
9 GUAM

rb-.'. ii

_ _ ___ Tt»r_Bco«rr9.
rr»d»<UNct*noN UB>WRITING I 39 I UNDRP9T AMDINO « >9 »

g"'LL -- ... -— * - -
14. 1 CERTIFY THIS EMPLOYEE.FOR AWARD

-------- - — n A ! I M 1

19. TYPC OF AWARD
SIGNATURE DATE A • N 6 . 1 , H c R * W» ■ 0» V

A •c-i y

16. AMOUNT OF AWARD I- POO.00
J Zu i ctrnrv th.t'uwm —a
OSUOMIOB RW, W. I^OMArvltS

18. FEDERAL TAX DEDUCTION $

19. STATE/DC TAX DEDUCTION $
10. CJIAAGC A8AWIMGWT NO, - - OATS -----

21. NET AMOUNT OF AWARD 1
19, tMFLOTM FAVGOU. NO,

f>. FORWARD CK8CM TO 14, ALLOTNENTOF AGBIONNtATF ' • *
4

.11, CMCCff NO, DAT* . -

4?se ,,T* UM FR«»WV» «OITI«t» SECRET (K> «» MRO COPY

SECRET
(WS.o Flll.JIn)____________ < X

’so 1273 USA PREVIOUS AO1T»OH9 SECRET <10-49) MRD COPY

1. P8M9ONNAL DERIAL NO, 1 1-S ) 

1%CM LANGUAGE PROFICIENCY AND AWARDS DATA
1. L D NO.

'lCd;2Y.

3, NAME < 7-24) 

ey, Tfenji’jnt I!. n 
S 

lr 1
 a ?;
■

•4 S. GGADS

■) i;

0. DATS OF 91MTH-

J.-W., U-, ;9?.5

/, LAMGUAX3S

_ ___ G<;i*ron
U. COOS <83.27) 

■

0, PATC OF TII97

Jyjrr 15,-
10. ANNIVKNDARY OATS (34'33)

11.' TEST RURPQgg JI,_______________________ Tesr acohes
' ...... ”’“f.. .

13 Ctt.KHBILITY '( 09)

| AWARD HEADING (34) WRITING < 39 >

I

FRONUNCIATtON

)J

8PKAKINO *37) UNDEWSTAWfiJNG' < 33 )
HOT 

AWAPOACLft___ ’ MILL_____ 1*1
14. 1 CERTIFY THIS EMPLOYEE FOR AWARD . • B. • TYPS OF AWARD

0IONATUHE DATS A > M < - f - H c P ’ V

x f c
16. AMOUNT OF AWARD $, •■£<.>. €<

_17. 1 cewr»*r THAT FUNDS A«r AVAILABLE
OSUGATJON'NKF. HQ. eiGRLAruRS

J8.,FEDERAL-TAX DEDUCTION- - $ .---------------- ’
. _ - - - - - ■ -------------------------

19. STATE/DC TAX DEDUCTION J1,
20. CHANGE ALLOTMCMT HQ. OATS

21. NET AMOUNT OF AWARD
22 EMPLOYES PATJtQLL HO.

23. rr.r»w*o^ CNtCX T3 24. ALLOTM^Nr OF A40IGNMEWT

2 3. CHECK NO. OATE
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SECRET
(■**••» ftllrrf /* I |4jP

PERIODIC SUPPLEMENT' ’ I ~
■^. PfRSOMAl MISTORr S.T«TlHtMT

____ -g, 
r*tj tct

3? July 1?<7
IKStftVCTltM

T**« /wta providtt Ifii oran* ohotoby four oftuiil pottvtintl ttrordt wt 11 b* bopt ttrtttl FN*•* tbuufb it dup/if*f*ti 
tnfnmutlon you hn*» lutniihrd pftriemly. it •»!/ b* brroaaaly tar you Io M An thfjj 1
»n I < f M /. Fou ntfd Coog/oto- Sor-I <ont t (AruufA Altt 9**// *f tbffO boo born • ebon** »ir<» «»»w ?al»r»d on fluff oiibl 
tbo orgonltofion or it you bo/looo <Ao Moo toouiro* «<Jt» roop/rlo eovorof* ibon yoo bo«-o rrovtovalv royorioc/. I

• sicncii i__________________________________ general ______________________________________________
l’.’ fULChAMl't --r-r— T '■■' ' ■ ~ .

BAGLEY, Tonnunt Harrington 1 R SfP 1957
t CURRENT AOOASsC(*»», City, fono\ jtoio) | >. PtRMAWtNT address (»e.t Stfro+E. CMy. fono, jf7to}

4. MOMS TCLSPNUNE HUMS!A ' S. STATE, TERRITORY. POSSESSION ON COUNTRY IN NMICW YOU RON CLAIM RESIOtNCtlVirginia |
• S^TICSI II PERSON Tp BE MQTIFIEP III CASE QF EMERGENCY

I. NAMirtt <-Hidillf) e.trtll.lLr «t>ioiHS l» v,l. —. I. •i(.»t,o»sxir

Bagley . Wiife I

•« IN CASE OF EMERGENCY. OTHER CLOSE RiLATIVtS(IpOwVJ. MuMof.. Fnfborj MAY ALSO fit NOTIFItO, 7V SUCH NOTIFICATION 

IS NO.t DCSIRA8LC BECAUSE OF HEALTH OR OTMtM REASONS. PLEASE 90 STATE.

3. McMI

1
4« SUSI CATE NAME OF FIRM OR KMFL0MR. IF APPLICARLS . 1

S.~MOMC A T~ 7O3INVSS ULIPnOM fMTfb'SiGW™ f
KA |

». FURNISH OATC. PLACl AHO REASON I0R ALL 3I P AU A!1 ON 3, 0IV0HCL9 OR ANNULMENTS

NA |
• SCCTIOM III . MARITAL STATUS 1 9

t. chick <m> on'h | |3INC<.t | | oioooro I^IPAAAlt^ j chwto | I AHNOLLtO

SrtX’SR.' 
bu« ban it

3. NAME HAOLEY I

4-- DATE OF MARHI AGt

L
»• PLACE OF MARRIACI ( C»»>. ><*<*. Country) 1

Vienna. Austria |
. < f ■» 1 r. Cnttn try) I

7. LIVING

x| »*• 1 |»»
a- OATL OF DEATH 

KA

tt. CAUSE OF DEATH ■> |

KA r |
»o. Current AC»ORfS$ (Ctvo ia»t addre»», if docfotvti) 5^ j

----------------------------------------------------------------—..J
><£•»£ ACQUIRED f * * ’ ■>?>.'». (.juntry; 1
Vienna, Austria |

*9- OCCv* * ■* l OH 19. P M C S t > V CmPLOtFR gtvc former »*piav9T% o* a iptfui? ti cf»ca»*s'l art
Housewife k,.( KA , j.

*0. IMPLOYER’S OR PUSir.ESS AOCRE-5S 6*o.t Cttf. Sialo. Country) |

KA 1
SECTION iii CONTINUED TO PAGE 2 |

rcs» 141414 b SECRET



StCREI 
f fill** fn)

SLCTlfcH HI COsTlHUtD FPOH PAGt 1
tt. o*fit or MfiffAMv service or srouse <•»'/• r©» ; »r month amd year . 1

HA ' \
tt* branch or stance

NA
l» COUNTftr WITH BMICM MHI1ARY SERVICE AFFILIATED

24* DETAILS OF OfMta GOVERNMENT SERVICE, U.S, OBI&HlUl 

NONE (
i

SECTION IV RUATiyC$ BT BLOOD, HUBIMC OB ADOPTION LIVIkB ABROAD OB WHO Ml HOT U.S.’ CITIZENS

• I'SECnOM V FiaaaClA.L STATUS >
. Al<£ YOU' CUT ififLY WfHOLHT ON YOUft SALARY* ‘ I X | YfS | ’

i.do you have financial intcrlsc in, or gffkml connection with, wv.t, corf&rationsor guS'infstes on jm or
WITH U.S. CORPORATIONS Oft Ou5iNLSS»S HAYIN'* tUftS ? Hi! l AL FOftl. »GT< INI £Rf 5 T5 t £ZJ'£S GO ,<0 ,r VOy HAVE
ANJULOiD “YtS." GIVE COMPLETE DETAILS ON A SfPARAfl. JHF-ET ANO ATTACH IN A 5£>L<0 ENVELOPE.

.00 YOU RECEIVE AN ANNUITY FROM THE UN 1 Tl 0 CTATEfl 6® CISIBrCT OF COL U»-*(H A CGvEfiNMLMT UNDER ANY RETIREMENT ACT. 
PCHSION' 0* L'JM^ffliCATi ON'FOR MIL I TARY- Oft-NAYAL SERVICE* f J YES fT"l

. IF YOU HAVE Ab>»£ttCO “YES’ TO QUESTION 3 ASO*<. G»V£ COMPLETE DETAILS.

WITHOUT PEF£»FNCf TO YOUft SALARY, STATE OTHER $VL*CCS C*F. R£CU»RE N T INCOME NOT ShCfCAfED BY PRfCEOING ITEMS.

. 1 kA

5£cr:G» v cosriN'jfO to page >

SECRET



• Z' ’ . SECRET
’ 0 SECTION V CUMT • RU

t M

ED FROM PAGE 2

• . RARAINC T*tr. T t TUT IONS «l IHlfM »0U MAVl AC((>t/NtX

RAMf or INST 1 tut ION Annuls'; ( C t t tf. Stat*. Ci'unttr}

National Savings and Trust Company Washington, D.C.

J. NAVE YOU EVER SEEN IN. OR PETITIONED FOR. OANXRUPKYt TJ”» lx I"®
if vou h««c «xtnnco •»!»• re auttnox ? «ao«t. oi« F«nr iculam, ixciuome count ano OAtciti

• SCCTl'M VI CITIZUiSHIP I

1. COUNTRY Of CURRENT'C 1 1 1ILNSW IP

USA
t* ClIlZENSNlP AYaulRtO OV • CHICK <«) ONIft

• .QO CZJ •••■•••» CO «’•»• (Specify)?

>« HAVE -YOU TAKEN STLPS 10 CHANGE YOUR, ' 
PRESENT CITIZENSHIP! yj >f, yj wo

4> am PARTICULARS
NA '

9> if YOU WAVE APPLIES FOR U.S. CITIZENSHIP. INDICATE PRtSlNT STATUS OF TOUR APPLICAT!ON (Fitat papera. afc.) 

NA ...
• section VII tostwioa . . «

l> CHICK (XI MlGHmi I t VI I. 01 rmrCAHON ATtAINfO
Ifn Thao hi oh v«ooi Ovt» ’«o ’!»«» o» toilful > no Ofoatf

Mitiw itxooi daaauare l*< Htl (H'l Ututct

miauai, n« co*n*»c«al itmuoi 'omaixiati OAlhOATf Utuut Itltixt ttl MltNtl l> f 0 01 (

f«9 ’Ml» <*OLLtX.C />■ 11*8 *»• * »l • • » M ca» i ly I ou< tua * { t>i «»f ।

2- COll 1 Gt PR UNIVIRSIfY STUDY

NAME ANO LOCATION OF COLLEGE OH UNIVERSITY
SuBJICJ DAM-’ ATT( Nbl V UtMlC BATE "Jm'*""*- 

HfC‘D UfCttr M GM 1 ! U

J TRADE. COMUI NCI Al ANU *.Pt C > Al 1 Zfl» SCHOOLS'

NAME Of SCHOOL- STUDS QR SPCCIALUATION
DAIf 5 At Tf *i f. 1 U TOTAL

HOURSf *t n <* tv

Hone

____.._____ _ _ _______ __ __________ ... .-_ . .....

4- MILITARY DRAINING (Full ttir ditty in Jpri lil 1/rd • «•!•<><•/» tin h <t • Ordn.tnt -t, f/H <•/1 / (jc»nr , Ct)*e«ni»*4f l<»n». ate.)

NAME OF SCHOOL STUDY OR 5P e t t A; 1 ? A T 1 ON
’ DMI I Al TENDE 0 TOTAL

r « r. x 1 0

5. OTHER COUCAJIONAL TRAINING NOT INDICATED ABOVt

SECRET
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f SECRET • 0 ptlltd

• stc non vi n GEOGRAPHIC ll» WOWltOM
|. LIST wrtc-w AN/ WYGlONS QA COUNTRIES OP VMIC.M vQQ HAVE KNO»linG| GAINED Al A R< SUL T 0? »(UO(*il, TRAVEL. I

ilUtrr A$S>^<**fWf OTHER fMAN OR GAN 1 / A T 1 O’* T«*tRlfNCt. ijNM R COLUMN "TYPE OP SPFCIALI/EO RNCWLEOGt.* IN* 1
_ D1CAT1 'TYPE OF PWSPlgfrfrf A$ TtRRA IN ^_CQA>rs^ M4R»Qft>^.U Tl L 1 T.l.tf. ftAI<RQAP>. 1RDUVR 1 £S. POLITICAL P <’ » 111. LTtJ

NAME Of COWlff TYPE OF |PtCIAll/tD KNOWLEDGE
OAfEI or 

AtSIOfNCE. 
travel, ctc.

RNOWLEOGK ACOU'NED 9* j

-RESH 
DENCC

TRAVEL 1TUPV
•ORK |

ASSIGN* I
MENT 1

i

X X X

X X

?

I
i ........................................ .
i

t« INDICATC fNt rvft^MC Of VJDIT, fttfl.OtNCt Oft TftAVtL FOft CACM Of TMt RCOlONft OR COUNTRKI LIITCO AOOVC 1'

Realdence with family in 20’ sj graduate atufly.and .touriat travel in other • 
areas, 1967-50*

>; List SELO* F6*f 4£frl9WS Oft COUNTRIES Of WHICH YOU NAVE GAINED KNOWLEDGE AS A RESULT. OF ORGANIZATION 
ASSIGNMENT Oft, ACTl.Wlf** ” w

XNORLfO«t ACQUIRED B*. 1
NAME Of *<SEJ0» Oft OX.'MTfti/ TYPE OPSPCCIALIZCD fMOOLCOOl DCfllDCNCC.

TRAVEL. <TC. ’
HOOTS 

ASSIGNMENT
PKLD 

•ASSIGNMENT
TRAIN'I

ING I

o ’section ix hpimu axd 57u»dgraphk: skills je
5- 1‘ff'lhG (9fP,tfr } iio'-e V.P .M.jf « SwOftTH-'ANO SYSTEM USt.0 • CHECK I X> "APPRQPR f ATcTtFM ' ' " |

UO ! " ""I’gregc) T5^gCf;,B) nwcl [sri wQTYPtl' r^THg-fl f Spag f "" I
4. ttiC,ICA7f. M*Otf*F5 * I Tm which tOU HA/t HAG OPERATING IXP(«|(HCC Oft TRAINING (Comp t o*<? I r r. »icoo« 1

tf a ph, C«(‘l fit,./ KOHO I
AECTlOa X____________________________ _______________________SPECIAL ftJAU HCATIONS__________________ _________________________________________

I. LIST Alt Aos SAGA 7.5 IN WHICH YOU AWE ACTIVE Cft HAVE ACIlYiLt PARTICIPATED. INDICATE YOUfl PBQFLCIENCV
IN eaoi texrXs golf (fair), swimming (good), Chcsa (fair), skiing (fair)

h'xs^iri? (fair), fishing (fair)
IMH rt"7^r *p £<» J»L X-AL 1 F < CA r J OH 5 . REiTuL T IMC FROM E/PERIENCE Oft TRAINING. WHICH MIGHT FIT YOU FOR A PARTICULAR 

POSITION OS TvP£ 'Jf »'S*r.

). CXCLbNl'.G f3^»Pvt»r v'.ft? ?N SECTION X. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OThEH EQUIPMENT OR UA« >1 
CHINES SUCH 45 G* «>t7 JO* 5F i^OftTWAVE RADIO. MULTILITM, TURRET LAThE. SCIENTIFIC ANO PROFESSIONAL DEVICES. ETC. I

Korn? . I
4. IF YOU APT A t»CE.oSEV OR CEWTlFfED MEMffFR OF ANY IRACE QR PROFESSION (Filat. Elec t r ic mn. R»dia Oj*<* r a t <f'r. rwwcftwrj 

CPA. tr'itt! atf.). !?.D:CA7£ Th C »IN«5 GF LICENSE Oft CERTIFICATE. ?IEMC CT iZZZ'UiZ STATE. AX? I
REGI5TNF NL«e<W. ff - I

I
s7 Ptft5rT7c£*»*F 0% CEA-’. FJCAJC' (r<f a r o f »» »t>e) «- LATEST LICENSE OR CERTIFICATE (Ye*r of icauwj 1

SECRET



SECRET ( r*»*r In)

• stcncwx co«ruutb f«mk /’Ait s

f. LIST AN* SIGNIFICANT FUKUI SHIP MATERIALS OF WHICH YOU A«f T»<E AytMOW ( (** no* •nh«ff topitf unlfH r+qurtftd). 
indicate TITLE. Publication date. ano t>fe or wwi Ting rion, »ci*nti(ic artieltt, 4er>»M/ inftrrtt »u6«
!»«<• »/».*« iioriM, 9tq.) anti published

International Protection of National 1'inotitios, 19<0 (book written/as doctoral

. . . ____________________ dlssertatj.c:i
B- INDICATE ANY DEVICES WHICH YCU HAVE INVENTED AND STATE WMl’MlR OH NUT THEY ARE PATENTED 

None.

»• LIST ANY PUDLIC SPEAKING ANO PUBLIC RELATIONS EXPERIENCE 

None.

10' LIST ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOC 1 AT IONS. OR SOCIETIES IN WHICH YOU ARC NOW OR WERE FORMERLY A 
MEMBER. LIST ACADEMIC HONORS YOU HAVE RECEIVED.

None.

• SECTION XI OMMIZATIOk MOM EXPERIENCE - SINCE LAST COMPLETION Of A PERSONNEL QUALIFICATIONS QUESTIONNAIRE
t. inclusive OAie» fP'®*- ltd T»-> 

July 19?0-June 1951
; 2. GRADE

GS-?
>■ OFFICr/OIVISION/fiRANCH OF ASSIGNMENT
Advisory Council and FDM German and Austrian,

4. NO. OE EMPLOYEES UNDER YOUR DIRECT' 
SUPERVISION Q

j. official roeivion vine . uaiuiww..

«. DESCRIPTION OF DUTIES
desk case officer and undergoing tiraining and

- 1. inclusive OATCS (From- 'nd T.-> 

July 1951 to September 1955.
2- GRADE
GS-12

3. Of Ftct/om SION/ORANCH Of ASSIGNMENT
FDK and EE Division, Austrian Station

4. NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

3. OFFICIAL POSITION TITLE
Caso Off ccr and Chief, C£ Austria

*■ j • « DESCRIPTION OF DUTIES

■

5- OFFICIAL POSITION TITLE '3 - ----------------
^*EE/Pol4sii Branch

1 6. DESCRIPTION OF DUTIES___________________________________________________________________________________ ~ ._________

1. INCLUSIVE. DATES ( Frw To*) 2. GRAOF 3. orF 1 CE/01 V 1 SION/BR*hCH OF ASSIGNMENT .

4. NO. OF £m7L0YEE3 UNDER YOuR DIRECT 
Supervision

A • ' ' ' 1

S. OFFJCIAl POSI TIONM fl TLt

4. DESCRIPTION Of DUTIES r

- t
" ’ '' ’ 4 ‘ ’ - - - -

(. INCLUSIVE DATES (prom* mJ To*) 2- SHADE | J- OFF 1 CE/D1 V 1 S1 On/BRANCH O> ASSIGNMENT 

L
4< NO. OF EMPLOYEES UNDER YOUR DIRECT 

s SUPERVISION
J. OFFICIAL POSITION TITLE

ft. DESCRIPTION OF DUTIES

(Utt add t 11 on a! p«g o 1 i ( required)

SECRET 5



SECRET 
<■»>.— r, 11 .4 t-)

SECTIM HI y CM 1 LOA EJI AND OTHER DEPENDENTS

1. HVMNE0 or ChILOM* ttfpfhi Idffno.
and tdofUd childft*) *mo iH UNM*A»1f0,' | 
VNOEN tl Vtaw» or A&C, MO AA( KOTSTtr* 1/ 
lurroNTlKG. V

| 1* numbt* or oTMr* orrmorNts f including ipouti, 
I ^9ttnft, lifpptttfftl, iitttt, tit.)'

j, | »mo o<*fNO on rou ro# at itast son or | }
1 TMf|« -Su^^oaf. ON. CMIIOAEN OtffN 21 VIAAS \/
1 fl/ ACE. OHO AA£ ND T »r L J . SR?r QR T 1 NG. Y. ..

0

3 NNOWIOC TMt FOLLOVINfr IW/O®*»ATION /ON ALL CHIIOA/I ANO OtPfNOfNfS

NAME
■ stl I

niuat*onamif | via# or »<ntm —-—p—■^“jctfi/cniMiP Aooorss

ADDITIONAL COMMtKT ANO/OA COKTIKUAriOH or AACCCOIKC ITCMS

-

. %

DATE COMALCTCO j 5 lOftATu-RC Or CMPLOVCC

-_ _ _ _ _ _ _ _ _ _ _ _ _ _ J_ _ _ -_ _ _ _ _
SECRET



SECRET 
f VA*n Ft I If'4 t

__________<’•»» ..... 1 ■
LANGUAGE DATA RECORD

PART I-4UERAL

,i. name (L«at'FJrif'MJrfrf/w) T’FAI I DATE. 0 r RIRfH 1 t9‘ SOI
. ■ 04 o • »

B^^LEyz re«#7e>lA H&-rr Noy tl 13 2s'
Is « ( M • w 4. rnnxvj pATC • ?« 3> I s.

it 0 w Tw • WAV * < A ■

T-RlLI/tAj 573 ^JuAie 1 WAVE 
ID ANY

NO PROFICIENCY 
FOREIGN LANGUAGE

PART ll-LAnauAGE ELOUTS.

SECT1CR A. Pending (40) -

k CAN READ TEXT# OF ANY DIFFICULTY, OF A GENERAL NATURE
*' RAR-FLY,

OR IN IELDS 1 AM ■ FAMILIAR WITH. USING THE Dictionary

? 1 CAN READ TEXTS OF MOST- GRADES OF DIFFICULTY, OF A GENERAL NATURE OR IN FIELDS 1 AM
«' Ol'criONARY OCCASIONALLY. '

TAMILIAP VI TH, USING tut-

CAN RCAO TEXTS OF AVERAGE DIFFICULTY (ntwapapift , r«f*r»nc9 vaterinla. w
V^\/’RK<5yENTl-Vi ' ’ " - -

ri.; , using the oictionari

4^ 1 CAN-RCAO SIMPLE TEXTS, SutH AS STREET SIGN?. NEWSPAPER HEADLINES. ETC., J5ING THE >»CTJOHAAY FREQUENTLY.

S* 1 WAVS NO READING AOILlTV IN TmC LANGUAGE.

SECTICa s. Writing (41)

» CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPLETE 
U WRITE FACTUAL NARRATIVE ANO EXPOSITORY MATERIAL WITH RE At>ONAUL < 

NATIVE STYLE. USING TMl DICTIONARY ONLY RARtLY.

SUCCESS WITHOUT USING ThF DICTIONARY, | C*N 
CLARITY, WITH VERY FtW A9AMMATICAL fftRORS, 1*

I CAN WRITE PERSONAL LETTERS ANO SIM 1LAW 51MPLE MATERIAL WtlN COMPLETE SUCCESS 
RARELY. 1 CAN WRITE FACTUAL NARRATIVE AHO EXPOSITORY MATERIAL WITH REASONABLE 
ERRORS. OUT IN A STYLE WHICH MAY NOT HE NATIVE, USING TH? »I»CTIONA«Y OCCASIOHA

USING Ini DICTIONARY ONLY 
CLARITY. WITH FEW GRAMMATICAL

1 CAN WRITE PERSONAL LETTERS AND SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IN 
3- SU’T WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN, AWKWARD STYLE. 

OCCASIONALLY.

COnVCYING MY MEANING.
USING 7Mf DICTIONARY

* j \ S CAN WRITE PERSONAL LETTERS AND SIMILAR 5IMPLE MATEP1 At 
®yT WITH MANY GRAMMATICAL ERRORS ANO IN A Vlfif FOPfiG'l,

. w»»» REASONABLE SUCCESS IN CONVEX ING MY MEANING. 
AWKWARD STYLE! USING THE OICT4OHA9T FfifOuThTLY.

| CANNOT WRITE' IU THE LANGUAGE*

sscrtea c. Pronunciation (4-}

>.i Ml.PRONyNCIATl.0N.J3 NATIVE. — -

W*)U NATIVES CAN DETECT AN ACCENT IN IV PRONUNCIATION ThO hAVE NO DIFFICULTY IN DC « 5 T AH G | *» G ME.

3. V» PRONUNCIATION IS OBVIOuSLY FOREIGN. 6ut ont y melt causl*. qi ♦'» 1 C-.'L TY r0 »r ,N A TIVf G 0 Un MG S TANO .

A MY PRONUNCIATION 15 OCCASIONALLY DIFFICULT FOR NATIVES TO ,j*DT VS T.LN D.

5- 1 HAVE ND SKILL IN PRONUNCIAT10N.

caa z.vtt av reverse szoe

, SECRET



14-00000

Ihderatanding (44)

CMTlHU*TIOM of PART liHMGUAGC ClEMOTS 1

5CCTIOK O. Speaking (43) 1

1 .•
1 SPEAR FLUENTLY AND ACCURATHV IN ALL PRACTICAL ANO SOCIAL SITUATIONS* 1 CONVERSE TRtlLV ANO IDIOMATICALLY 1
IN ALL FlflDS WITH WHICH 1 AM FAMILIAR. 1

* SPEAR FLUENTLY and ACCURATELY IN MARLY ALL PRACTICAL AND SOCIAL SITUATIONS* > CAN CONVERSE IN MOST FIELDS 1
WITH WHICH 1 AW FAMILIAR AND 1 IMPLQV SOME POPULAR SA>|NQS. LlTlRARV WUOTAtlCNS. AND COMMON PROVERBS. 1

3. i get along quite well in situations of daily life and travel ano can conduct routine business in particular fields J

I MANAGE TO GET ALONG IN THF WDM rntM»ON SITUATIONS DT DAILY LIFE AND TRAVEL. 1

1 HAVE NO ABILITY TO USE THC LANGUAGE IN ANY OF THE ABOVE RESPECTS. 1

^ECTIOM C

I UNDERSTAND NON* TCCHNI CAL CONVERSATION ON ALL SUBJECTS. BOTH FACE* TO* PACE ANO ON ThC TELEPHONE* I UNDERSTAND 
NEARLY EVERYTHING I WEAR ON THE RAO IO ANO AT THE MOVIES. PLAYS. ANO LECTURES.

I UNDERSTAND NON•TCCHNI CAL CONVERSATION ON NEARLY ALL SUBJECTS. BOTH FACE'TO*FACE ANO ON THE TELEPHONE* I 
2. UNDERSTAND MOST OF WHAT f HEAR ON Tn| RADIO AND AT THE MOVIES. PLAYS, ANO LECTURES. INCLUDING WCS» JDRtS ANO 

PUNO.

-- I UNDERSTAND NEARLY ALL CONVIASATI$N*)N TOPICS OF DAILY LIFE ANO TRAVEL. BOTH FACE*TO*FACS ANO ON TM( TILE
J’ PHONL* I UNDERSTAND MUCH OF. WHAT I HEAR ON ThE RADIO. AND AT THE MOVIES. PLAYS. ANO LECTURES.

I UNDERSTAND THE SIMPLEST CON VERS AT1 ON. DOTH FACF*1O*FACE AND ON THE TELEPHONE* I UNOERSTANO $C<O OK WHAT
I HEAR ON THE RADIO ANO AT THF MOvIFS. PLAYS, AND LECTURES. " ■

AM NOT ABLE TO UNDERSTAND ThC SPOALN LANGUAGE

BESQRE COHTiaUIHG - CHECK PART II TO ENSURE 1MAT YOU HAKE ClRCLEO ORE MUM8ER PER SECTlQA

PART HI-EXPEftiEMCC AS TRAMSLATOQ OR INTERPROTR «3)

I HAVE MAO EXPERIENCE AS A TRANSLATOR

I HAVE HAO EXPER I £NCt* AS AN IftTfMRtttR

DOTH Or TnC ABOVE STATEMENTS APPLY

NONE Of ThC ABOVE STATEMENTS APPLY.

PART IV-CUNIFICATION

I CERTIFY THAT THE INFORMATION CIVEN ABOVE IS TRUE ANO ACCURATE TO THE BEST OF MY KNOWLEDGE 
THIS CERTIFICATION CONSTITUTES MY APPLICATION FOR A MAINTENANCE AWARD PROVIDES I AW ELIGIBLE LSD 
REGULATION NO. M* I l'9> P AR . < IC ( 4 I. | UN.0t»3TANO THAT I ;MUSTt »AS$ AN OBJECTIVE LANGUAGE POOF I Cl <’
BECOME ELIGIBLE FOR AN" AWARD. ANO THAT i RRf SPEC TI V€i OF THf DATE OF^CSHNG, a.nn-AL MAINYLNAnCE A 
CUMULATIVE AS’ OF THE ANNIVERSARY DATE OF COMPLETING THIS FOAM.

BEL I €F

OATE SIGNED SI 1



SECRET;
r. i t.j i.. >

t

LANGUAGE DATA RECORD_Z5V C/5
PART l-€E*l>Ak

t. name f t *i t'/i r • t • Wi rfrf/e ) U'lt) 2. DATt or OiRTM
• Q*t» 

A/ou. // /T24-

>. language’ ln-Mi 4. TODAY•$ CAIT I>4- >•>

I MAVC ho PROFiCFEM^r 
_______  IM WMV TORS IM VA*4V44< "

(Set-main; J une •7
* » a •

PART 1 t-tARCUAGC (LOOTS

SCCTIM A. Rrading (40)
t CAN BEAD TKXTt OF ANY DIFFICULTY, OF A OtNIWAL WAVM«l 0W IN FIELDS 1 AM FAMILIAR WITH. USING T*< tie.* 

( ’ v/ ONLY RARELY.

, 1 CAN AlAO TUTS OF MOST GRADES OF DIFFICULTY, OF A GENERAL NATURE OR IN FIELDS 1 AM FAMILIAR WITH, uGK-G VHP .
. ‘ OicViONARY occasionally.

1 CAN RIA© TEXTS OF AVERAGE DIFFICULTY (naeapapaf, "faw *at»riela. ale.), USING TwE CICTIDNARV 
3* frcouintly. , .*-

4-" • CAN READ SIMPLE TEXTS, SUCH AS STREET SIGNS, NEWSPAPER NEADLINES. tTC., USING THE DICTIONARY F■!OuFWfL#.

5* i h*v< ho rooino oninrv id th<

SECTIOB B. Writing (41)

1 CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH SUCCESS WITHOUT U5ING TnE 010110*140/. 4
)* ARI TE FACTUAL N ARRA T | V| AHU F.XPOSITO®/ MATERIAL WITH 4|*SOVARIC CLARITY. WITH v£0Y FIW GRAMMATICAL <<•

r NATIVE STYLE. USING THE DICTIONARY AM.Y PARTLY.

I can WRITE PERSONAL LETTfflfl AND SIMILAR SIMPLE MATf»l*L WITH CumPLETT SUCCESS. USING THf DICTIONARY O-GtL X 
RARTLY. 1 CAN WRITE FACTUAL hAR6ATJ'/f ANO frKPOSITOO HUIHUE WITH REASONABLE CLARITY. «Hn Fl« GAAMMA7A.L 
ERRORS. Bui in A STYLE which may NGT hi NATIVE, USING THE, PICtiONAAY OCCASIONALLY. «

t CAN WRITE PERSONAL LETTERS ANO SIMfLFP SIMPLE MATERIAL. »|Th REASONABLE SUCCESS IN CONVEYING MY VfANf>0, 
3- 8UT WITH OCCASIONAL minor CBAVMATICAL LAROWS ano in OBVIOUSLY FOREIGN, A»OABO STYLE. USING The zteri&mrr 

OCCASION ALLY.

4 1 CAN WRITE PERSONAL LfTTfRS AND flUfC'* 5J«Pt.C MITillU. • t ’« REASONABLE SUCCESS IN CON»iY|N$ MY
OUT WITh MANY GRAMMATICAL ERRORS «’4C- Iti A WW FOREIGN. AWAwAftO STVtt. USING Iht DICTIONARY fMfOutNTLY,

*• 1 CANNOT WRITE IN THE LANGUAGE.

S2CTI0M C. PrfMiunciat im (42)

1. MY PRONUNCIATION IS NATIVE,

j^^’MTLC NATlVtS CAN DETECT AH ACCENT I'M Ut PRONUNCIATION !•*! * NAVE NO DIFFICULTY UNDERSTANDING Vi .

MT PRONUNCIATION |5 G0YICU5LY POWLlG'f, SU T ONLY P44UY CAlSES L'trriCULTY FOR NAIIYES TO n\S(ilSUvJ.

4- MY PRCNUNCI ATIv*. IS OCCASIONALLY DIFFICULT FC3 NA’-'vr* »*

S i HAVE ND SSILL IN PRONUNCIATION.

ccKTint.r: o keifksj.' s/tx

me SECRET



14-00000

cortihukt.or o> r-m ulmutj 1
SECTION 0. Spr.kina (43) 1

. I 3P(Aft FLuFNtlV ANO ACCURAt<LY tft ALL <«*CT»C*L AMD SOCIAL SITUATIONS' 1 CONVtPSl F»C€L* A>C »0 t l*MA T | C Al A V I
IN ALL'FICLDS *1**4 WHICH 1 AM 1

> » SPFA* FlUlfttLY ANO ACtUAAfHV IN ALL *»ACf|CAt 4NC SOCIAL StTuAltQNSi 1 CAN CONORS* IN MUM YIELDS I
WITH WHICH 1 AM FAMILIAR ANP 1 < MP IG» >QMt PO*Ul«® »*»INGS. Llt<«ARV QUOTATIONS. ANO COMMON *RC«4«R>. 1

Cf T ALONG'UU1Tt RILL IN SITUATIONS Qf DAILY L 1 < S AND f fl A ¥ 11 ANO CAN CONOuCT ft OutIftC OUS INCSS । * FAftT1CULAft F1CLOS |

4. 1 MAH.Ct TO Ct T time IN tMt MOOT COMMON tttVOTIOMl O> O‘ll» LIT! ANO T»*»Tl. I

*. l MAVt NO AOILIY* TO UH TnILAMOUAGS IN ANY OF ThC AOOvC •CSMCTS. 1 ■'

SECTION C. IMerotonrfing (44) 1

. ■ I UNOFRSTANO ftON*T(CNN 1CAL CONVFMATI0N ON ALL Suft'JSCM. ftOttt F*CC*tO*FAC< ANO ON TM TUCftNOMt 1 UNOCftSTANO I ! 

bCARLV tVlRYtRIMG 4 MAft ON TMS-ftAPIO ANO At Tftt NOVltt. FLAW ANO LtCTuRtS. I

Z**X 1 UNDERSTAND NON*TFCWNICAL COft VF. R t Af 1 ON Oft MAftLV ALL SUOJICtS. NOTH F AC< • fO» 9 ACC- ANO ON tMt tKltFMOftk« 1 1 T
/ 2*1 UNOrftStANO most or «mat i ncan on thc FAOIO ANO At f"l MOVICS. flays. ANO LtCfUftlt; incluoino MS S T JPlM AftO 1

■ k-X Funs. I
f 1.

- 1 UNDERSTAND MARLY ALL CONVtft»AfI5N ON TOPICS OF DAILY Lift AND TftAVCL. OOTH F ACC * TO^F ACC ANO ON THC TCLC* 1 
J‘ FMONLt I UHDCftStAND MUCH OF VMAf 1 MtAft ON M RADIO, ANO At tNC MOVItS. PLAYS. ANO LCCYUACSn 1

/ 1 UNDERSTAND TKt SIMPLCff CON Vf »SAf f ON. DO IN FAC«*tO'FAC< *N0 Oft TmC- t(l(PHONC< 1 UftOCRStANO SOM Ol WNAT 1 <
1 MLAft ON V«C RADIO AND At fNF M0vll>, PLAYS. ANO LCCtUftCS. 1

F. | AM NOT AOLC TO UNDERSTAND TM. $P0Xlft I *NCU*G< . * 1

BEFORE COtlTIIIUIItO - CHECK PART II TO lnSU»t THAT YOU HAVE CIRCIEO OHE HUMBER PER SECTlOA, 1

PART lll-EKPERIEMCC AS TRM3UT08 OR INTERPRETER l»#l 1

1 HAVC HAO CXPCRICNCC AS A TRANSLATOR. 1

?. 1 HAVC HAD CXPF.fttCNCC A3 AN fftTCAPRCtCR. -I

3* DOTH QF THE AQ0VK SYATtMCMTS APPLY, ‘ 1

4. NUNC OF THE ABOVE STATEMENTS APPL*. I

PART IV"CERTiF|CATI04- A |

I CfRTlFV THAT THE INFOHMAHON CtVth AOOVt'IS T»Ut AJ«O ACCURAU TO THt ft£ST OF MY MNORLCBOt AND OUHF I
fHtS CLH T 1 F | C AT | ON CONSTtTUTiS MV . ^PPL i C A T 1 ON FO>« A MAlNTINANCI AWARD PROVlOtO | AM tLICIblL U>Di« THE TLAmS OF 1 
Wt.GULATION n6. 25*115. PAR. ICJ4J. | UNOtPStANO THAT 1 MuST PA$$ AN OJjJECflVf LANGHAM FAOfKUhCV H$T bEFORC ll 
BLCGME CLtGISLC FOR AN ARARD. AND rwH ( «R ( -JP C C T 1 V £ 0f 1m£ OAFS CF TESTING. ANNUAL MA 1 N F Ch AN C E ARAB'S BILL BE 1
CUMULATIYL AS OF Tn£ ANNIVERSARY CATC 0F COMPLETING THIS FORM. ' 1

O A 11 S 1 GN ID _ '• S1 r> A FL fi E / 1

1461 t.r) ' I



SECRET
A f llltif Iff )

LAMGUIGE DATA RECORD

PART l-tUlRAl

LANwuAtat

FART H-IMUA6C *UMmTJ

3CCTI0U A< Reading (40) <
I CAN READ TEXTS OP ANY DITTKULlT 
ONLY RARELY.

using r«ft 0>ic»io»a»v

I CAN READ TEXTS OP MOSTGRADES OF DIFFICULTY 
DICTIONARY occasionally.

> 3. FREQUENTLY.
using n»i c-icr row

4. I CAN REAU SIMPLE TEXTS. SUCH AS STREET SIGNS. NCwtPAP’’* MtROLTWfO USING TnC &I£TI0*A»v rWF'*Xp'4«fL<

5* I HAVE NO READING ABILITY IN TwI LANGUAGE

SECTION 8, Writing (41)

I CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WIT- <CM*LE TX SUCCESS WITHOUT USIG6 TmC 01 CT f , f CM 
WRITE FACTUAL NARRATIVE ANO ExP OS I Tf/W t MAWRIAL WI Th PLAS^A^Lt. CLARITY. WITH VERY »19 44>»MMAT t CAL IN
NATIVE STYLE. USING THE UICYlOUA*/ &NL* RACILY, ‘

I CAN WRITE PERSONAL LETTERS ARD CJUILAR SIMPLE MATF-SIAL • ! t* CGttF’HTE SUCCESS. U*SlA5 Trt £HCTI<5«M»r 
BARELY. I CAN WRITE PACTUAL NA&flAft¥f AND CxPOSITG^ «AT<aiA*_ • / G« »IA$ONABLC CLARITY, 0l?M fit 
ERRORS. BUT IN A STYLE WHICH MAY i»G1 01 NATIVE. USINC fH£ 0IC*l'5i»AAV OCCASIONALLY.

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL, WITM PEASCNABLt SUCCESS IN COW/CfING XA«iT«iG, 
3* BUT WITH OCCASIONAL M|nOR GRAMMATICAL ERRORS ANO |fl GS/IOVSLT PG<S{IGN. AWK.’ASO STYLE, £«i»G TmE 3ICT|-Gti>^r 

OCCASIONALLY."

MY PRONUNCIATION, IS NATIVE

5< 1 CANNOT WRITE IN THE LANGUAGE

. I CAN WRITE PERSONAL LETTERS AHO SIMILAR SIMPLE MA'fPfAL 
8UT.WITH MANY GRAMMATICAL (RROd^ A*.D IN A VERY F0R€lC>V,

SCCTIOU C.

MY PRONUNCIATION IS ORyIOuSLY FOPEION

CCMUMJE Cfi SEVERSK ‘

Fronunriati<n (42)

2

me SECRET



( continuation of rmr h-language elerents

SECTION 0. Speaking (4J) .. . |

/"T) 1 SPEAK FLUfNYLY AND ACCURATELY IN <1 L PRACTICAL **«D SOCIAL SITUATIONS* 1 CONVIRSt TRIILY ANO IDIOMATICALLY 1
(j/ IN ALL FIELDS H'N »m|CH I AM FAMILIAR. 1

. 1 SPEAK FLUENTLY A.nD ACCURATELY IN NEARLY ALL PRACTICAL ANU SOCIAL SITUATIONS* 1 CAN C0NVTH3E IN MOST Fffi^S 1
/' WITH NNICN | AM r AM t L1 AN ANO 1 tMPLOV SOME POPULAR SAYINGS. LITERARY QUOTATIONS. AND COMMON FROVtRBB. 1

9* 1 Of T ALONG QUITE BILL IN SITUATIONS OF DAILY L IPS AND TRAVEL AND CAN CONDUCT ROUTINE BUSINESS IN P AR T 1CUL AN 9 If J

4. I MANAGE TO GET ALONG IN THE MOST COMMON SITUATIONS 69 OAILY LIFE ANO TRAVEL. 1

5- i have no ability to use the language in any or the above urspccrs. 1

MCTIOH E. UvIrrMonrliriic (44) 1

f\ • 1 1 UNDERSTAND NON*TECNNICAL CONVERSATION ON ALL SUBJECTS, DOTH FACT* TO* FACE AND ON TNC TELEPHONE* | UNDlASfANS 1 
t 'J NEARLY EVERYTHING 1 HEAR ON TNI RADIO AND AT THE MOVIES. PLAYS. AND LECTURES. 1

1 UNDERSTAND NONTECHNICAL CONVERSATION ON NEARLY ALL SUBJECTS, ROTH FACE* TO* FACE AND ON THE TELEPHONE*- 1 1.
2> UNDERSTAND MOST OF WHAT 1 HEAR ON THE" RADIO AND Af THE MOVIES, PLAYS. AND LECTURES. INCLUDING MOST JOKES AMID I 

puns. r

- 1 UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS OF DAILY LIFE AND TRAVEL. BOTH FACE*T0*FAcC ANO ON THE TClE' 1
3‘ PHONE* 1 UNDERSTAND MUCH OF RHAt | HEAR ON THS RADIO. AND AT THE MOVIES. PLAYS. ANO LECTURES. 1

. 1 UNDERSTAND THE SIMPLEST CONVERSATION, BOTH FACE«TO’fACC ANO UN THE TELEPHONE* 1 UNDERSTAND SOME OF WHAT 1
' 1 HEAR ON THE RADIO ANO AT TmE MOVIES. PLAYS. AND LCCTURIS, 1

5- 1 AM NOT ABLE TO UNDERSTAND THE SPOKEN LANGUAGE. I

BEFORE CONTINUING- CHECK PART II TO ENSURE THAT YOU HAVE CIRCLED'ONE NUMBER PER SECTION. I
PART II(-EXPERIENCE AS TRANSLATOR OR. INTERPRETER (»S) I

। H*vr HAQ FYPfftUNCE AS A T ii ah GL A TOR . - I

2. 1 HAVl HAO EXPTRIINk'E AS AN INirwPRtTLR, |

J. BOTH OF ThC AMOVE STArEQENTS APPir. L

• 4. NONE OF TmE ABOVE STATFMfNTJ APPLY. r I

PART IV-CERTIFICATION 1

( £>«:!>< tHir information civfn aoove 13 ram ano accurate to the msr ok uv kno.ieoce i.w »t;n< 1
this certification w.sriruTts mt arri.ication tor a mainii hanci a.aoc frosi-ho । am s.lii-i»le uaotn - ttaus j-
HtCLLATlOH MO. 3 S' 1 1 S. PAR. tC(4). f UNOIPSIA'.n THAT I MUTT HAS-; Ml OOJTCTIVi lANGUACl FftOFICIEKCY TTTT 6TFCA. 3, 
BfCOMC ALH.ISUI FOR AM AMARO. AMO THAT IRI.FSRtCn.t OF !„£ OATl OF TrsriAC. ANHUAu UAINTLNAWCF A.AROS WILL .« 1
Cumulative as o* the anniversary date of completing this form. J

GATE SIC.*. ED

. /7

>1 G#«* TUrtE _ y / 1
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ST*ND*n» fOPM 5? HOY tW 
USC tVIL M RVig COMMISSION PLICATION FOR FEDERAL EMPLOYE iT

2L4-17

WH>» I* {-IM In INR. 
ren.t the

Hire* *♦*<•••. If V"»i »n T'> ft

DO NOT WRITS IN THIS BLOCK 
Ftt Un of CliO Senlco Commhiloo Only

TniuuV mSTsTuT□ awm.
O •DNARROR 

it/IAJ»0*5.'“

6
T*fMC£ OF rUFUOVMCNf AHUtDM (City andXtata}

AFF. REVILWt

WVMjVTDi

□

(AflftFD 
RATING

OPIiONtS) (rf mwitKwwd In aaaminattan annuvnctmant)

□

14. (A) HAVE YW EVCM 0CCN EMPLOYED OY THE fEOAAL £J YES O HO

(Bf IF CO. GIVE LAST GRADE ANO DATE OF LAST CHtaOt O> GRADE >

Tdate or TH»A*nxAr>X 
H M*y. /fyo 

KVa." natnoI-----------Iakuz;- zks:n, »f anyf f Um// —

S TcwNCwr

SUBMITTED, 
mywnro

Ftnrtn.
LICE

O ROINTE 
CTENTJ

O ROtNTfl

WIFE 
OR 

WIDOW

tm.

DEING 
iwvrx 

TIOATLO

IM1 HALS AND 
DATE

’AUOH.J 
RATING!

15. (A) WHAT 19 THE LOWEST YNTflANCE SALARY YOU WILL A</XFTT i__________ .....
trn year
yr»j will nut ba ©oneiJererf Aw any potih'^n *itn a Imrar anttanca 
nltry
Ol CMtCK IF YOU WILL ACCEPT SNORT-TERM APPOlffTME^Y IF 'Ji FtrtD. FQR»

O I TO > MONTHS □ J TO 8 D ♦ TO 12 MONTHS

jrOTH. 3r«<«plan*‘« «w refwen/ u/ « tvmpf/fa/y tb^rt <*nn apfmintmant 
vlll not yoi'f opiMttumly to obtain a pfohatrnnol apiomtmtnt, 

lC} If Wti ARC WHLINO TO TRAVfL. f-PECIFY;
______CJ <xw.w»u.v LJ rmo.p.'TLr__________[J 'csTr/urnv

IE, H is Imptwtanl for you tn futtiiait sfl Jr-f^n-rrttlon /eq«i«er*<l
belinn In lei'» dried <0 enable the C»»t1 Fw;v><. Ok/.-uss^w und the 

uH«rn< of at,rn.-‘e3 to g»ve you |»»‘i in d»-’*-tn>ir.ir..w y'Mf
n-uthl^-aiktao. U«e a »rjHunte bl«>«k Tor ca»h Stcrt with y'atf

Jttt Crt'M IF W 'ffiU, ACCEPT AWOINTMFNT, IF OfffRCD;
Lj <3 W4tMft5»CA», O, G D ANYWHERE IN THC UNITED STATES

£J X75»C« TrC UMCKO STATES

« a W Ml tujkjrr APFQMlMEHT IN CERTAIN LOCATIONS ONLY. GIVE ACCEPT ADU 
uc*rmi>

w*?f»re, <<t •xtenleuHonrl eirUvItv which you hay*'perlnvmwt*
<.«*f?p*n»nHon. klxiwini; the nornber trf h<mr« p*-r w**ir

■L

•>y>nrnf.
•A *lo» ttiitm, givj: under **Dcx fipcp-it of

' /'.ut du’trw ehM>k'<*d mntrrUlly while workt'iA C« aair.e rmployrf, u*e 
•rp»f«t£ bt<M.k to dearitbe h pluton. Yrxi «%r7 k-ci^ic ooy pcr'Wnt

PRESENT FGSITJO.N 
fTTofi” “cur* >pe$f •TfV.VrvL-i

lb/ it fot w b*en employed <>r are now .unemployed, Indicate 
r«t £*<x j'royi'J'd' below for “Present Poeition,"

____ ,_________ ___________ _____
~K>4£ CF tMPLOVMLNf (city nr»J <S««(e)

tc» pRtsffir time

A^>f.'A!lOh CKW/C .{U | SALARY OR tAHNINGSj 
wM/We/Swe-e) 5TARTIHG. | PER
_____________ _________ | WL-.EHf, |____ FEA

N>rtify il>* ofFHe with whk b

0

of cy
tsi4

I'Z^HON (o. 4 , wltdat^la «>lk, iriautanco a^unoy.

hUMSOi *5O'k7nQ Cf cMPLOKTS SM’MrtUD BY YOU

(CONTINUED ON NEXT PAGE)
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IS COMINULD
cans or iNtDlMtM (ewarK 

to

EXACT Tim CFYLX.R KStYTQN (X<Vir<ATK*l G«*C< 
{tf <n Fadera/ torrrce)

ML»KV OR AARMNGS. 
STARTING t
FINAL I

PER
PTR

n>ci or employment (oty and &•*«> MME ANO HTU OF IMMIOUT1 SUPtRVtSDA

(wow department. bureau o* **laWt»hm«rtt. anrf divleton)

MVMPOl AKO WMO Of IMA.OT US SUPERVISED BT YOU FUSON FC* LEAVING

rcsciupnoN of your work

{gj 0U3 Of EMPLOYMENT (month. /w) UM f TITLE Of YOUR KXSYlQN

FROM, TO: ,

CLASSIFICATION GRADE 
(a/ Yn FW»r«7 oavffca

ikUkHf OR LARNJNGSi .
STARTING I PER
FINAL | PER

. MASQF Employment (ctty and State) RANK ANO TITU OF IMMEDIATE SUPERVISOR

NAME ANO. ADDRESS OF EMPLOYER (Arm. or/«n,ratron. or norxon; // FadaraK 
mow deparbtareao or aatabb'rAment.and dJwahm)

Msoor KrtlKCSS oa OtKUUnunoH (•. 4., vAo7ra.fe «/*. in.ur.nc M.n«r, 
atanufavtura of Iboka, oto.)

NUMBER ANO KINO OF EMPLOYEES SUPERVISED BY YOU REASON FOR UAVINO . . „ .

DESCRIPTION OF YOUR WORK

i a a a a« a a a a * a a a a a a a a a a a a a a a a a a a a a a a a a a . a a - a-a aaW a aa aaaa aaaa a a a a aaaa a a ■ a a . a . . .a a«.a

z

OA1ES Of LKPLOYMlNT (month, year) 1 XACT IHU OF YuUN IVMTKW

FROM: TO;

CMbSlHLAnON GRADE 
tit tn Fader a! service)

SALAH t OR EARNING9-- 
STARTIN8 $ j. PER
FINAL 1 ,* PER

PLACC OF EMPLOYMENT <«(</ and Stafa) NAME ANO TITLE GF IMMEDIATE SUPERVISOR . ,

FUNf ANO ADDRESS OF CMPlOYfcR (Krr:. ctnanttatian. or pornon; if Fadtffat. 
natna department, bureau or a^tabhahment. and dn-tatun)

MNP C* BUSINESS OR ORGANISATION (a. R . whulfialo ailk, tnmlranco a&en',y, 
n\anuia<ituta of focka, «to.)

KUMCCR AKO KtND OF E.MHUYELS SUPtRWMO BY YOU REASON FOR LEAVINQ

CESCR1PTION OF TOUR WORK »
c • • 1
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DtXRtPTION OF YOUR WORK

MTCT or IMrvOTMtX. vvv.-t Ql/C * IXACT TtfU OF TOUR fVMTKW

to- &r* |

C».»>*’F | VMarontAANtacss-
OF/n^aaa/aerr//-) 1 $;Aart’»3| FEN .

‘ nntL 1 FTN

FLACI or IMIWVMEKT (e«ty «mf State) MMC ANO Tint Of IMMEDIATE SUPFA71X>R

HAMC AN£ ADMTtS OF FMH.OYUt (ftftn, or^anttafion, of potenn; it Fodoft, 
Agrno doparfotanf, huraatror eatabltthn\ont, aad airition)

rind or iK/TiNrju OR O0SANiFAfr>N (g, d , w/ko/rea/e W/A. fneuranca a^e/s.*- 
tnenu/aefure o! facit, olo j

RUMOR ANO KIND OF CMTWYttS'SUPCRVItt.D OY YOU MASON rofl UAVIMO

If more •}«£• ia required. u»c a continueHua eheet (Standard Farm Na, 9*> or a abort of paper the same a>re ae this page. Write oo each abret ywtr aama. 
eddreaa, date of ami examination title. Attach to inalde of thia ■I’ptication.

17. MILITARY TriAiNiNO In tl>r «i>«re txiow, «k«cri1< any f/ainint ic. rivedJn . of Uahdog re<«iv«>L rxh ae Iw-tt* per weeir. t>etaded Information rraar'd* 
the Armed Bervicre (nut alreaily Il»trd under Item it) that would aealat ln< any apeetal arrvlee at-T^xila yrzu ettanCc<f U cepecially important, (K«tre 
appointing officers m |*ladng you moot effectively.' JtxJtcate echial_a<npunt pager n>»y le uoed to give fud <leecrip*MO«.>

‘ DATC3

from TO
LOCATION DCCRIFflON GF IHMftW

Id. LDUCA1it>N. (Cirola grade amplafnf): (A) GIVE MAMC AND WOffW OP IMT HKPI ZMZA f TlfUMO

10 II 11

MAftK(X) THE APPROPRIATE BOX TO INDICATE SAnSFACTORVCOMPLltlONCFt 
OAMTWART SCN&X. Cl WNH* NW” SCHOOL Q HICH SCHWA

(D) SUBJECTS STUDIED KI KI&K !Z»«Z4. WHICH fd-Vi.'f TO PT/STnON DL2IRCO

DATES AUEMOID

PROM TO

ocoRCfS cowcrinro

Qg)Wi.

(o) u'-r TOi'fl ch:if uNwnGiucuAre college subjects

READING I

SCMESTEP 
HOUR’S 
CPlDTf

major 
A*O 

SKGlALTY

(QUTHiTl TRAINING SIX* AS VOCATIONAL UUSINES*.. STUDY C0U»IU S GIVEN 
THROuGH THE ARMED fORCL3 ih^THuTE (a/iosr ruirne an<J Mv.-i.’ivn 
tjf OiitMfi) OR "IN GUMCE IHAININ.;- IN PUBUCOft HU/AH LMIVJYMcNr

11 M»WC*TE YC-UR KNOWLEDCa OF 
FOREIGN LANGUAGES

(U-M COMPUTtC

WGXf DAjr

SUBJECTS STUDIED
TO PAT

G:.£ WNO V? fJCEiSE AAD STATE?

11.

’PROXIMATE SUMEfR OF WORDS PER MINUTE 1HTYHNG SHORTHAND..—

CANINE SUCHAsOfLNAriOttOF SHORT WAVE RADIO. MULTIU1H COMPTVM. 
LT ER, M.T-PUNCM. TvilRLT LATHE. SCIENTIFIC OR PROFtS^lOML OLVICCS

.*» riFIED Mf MM R /NT TRACE OR 
'■or, teacher, latoyer, CPA, oto.ji

14—

<C) NAMt AMD LOCATION OF COLLEGE OH UNIVERSITY

D> > I "i A rjf.HCtD ttAfiS COMPUTE/)

...plfkAcU........ ............ . .

,.<>■< rw.-^vi j. T'faL'aji
10 iu YOU HAK THATtU 'J c;t RE'.

■.tMTSCFCQUNTWt!
REASON OR FURIVSI

FIRST LICENSE OR CDtBPOTC (rOf->

rOCR MOSE r



FULL NAME , rni •■'
<****» cum

BJ5J*»I5S OR OCCUPATION

IMMUTE **TUN 08 "HO" ANSVER IT HAONO "I" W MOHR C<X»W* in >0
25 MAY INQUIRY W MADC-OF YOUR PRESENT CMTWYER RTGAROSNi K«.R 
CHARACTIR QllAl iriCATIONS TTC t.......................................... . .
28 AM YOU A CITUEN Of OR DO YOU OWE ALLEGIANCE TO TKL UVnT 
5TATCM........................... ........... ... ..................................................................... x
t7 ARE YOU NOW OR HAVE YOU fVER BTTN. A MTWRER Of THt COWVifttST 
PARTY, USA ORAMVTOMMUNr.G UHGANUAIIUNt . ..

iNDicm *fn~ oa"WO” answer iy hacing *r in pnopen column

35 ARt YOU ANcmciALCREMFLOnt Of ANY STATE. TERRITORY. COUNTY. 
OR MUNICIPALITY^ -.....................................................................................-.........

38 DOTSTMf iNITTO STATTS GOT CRN VENT EM "LOY IM A CIVILIAN CAPACITY 
ANY RiuClit C* YOURS iPY FU*'? or MARRIAGE) WITH WHOM YOU UVg

4 MON i MS».....................................................
»Nc* M lltm for EACH aurh

TU NO

28 ARE YOU NOW. OR HAv/YOU EVER BITN. A MEMBER Of A FASCIST OJ^UW- 
llATtONT ..................................................... .............................

M I” you RFCHVF AN ANNUITY FROM THt UNI

which iHeum ts£ conv

!9-

31. HAVE

7J. ARC YOU NOW.OR WAVE YOU EVER OTTN A MtM&lROF ANYOR&AVJAYlOX 
ASSOCIATION M' .TMENT, GROUP. OR COMBINATION OF PER^AA WWC* A. 
VGCATL5 THtOVI M THROW OF OUR CONST IT UliONAl FORM CM GOV «\V?V 
OR OF AN ORGANIZATION ASSOCIATION MOU MtNT.GRpUP.ORCOMffiMtV 
Ei^irw^WwWefrMAS Afxjptcn a rmjcy of-rdvocaiing or u'im.'vy 
THY CUMMIV.IONOF ACTSUF FORCE 0« VlftLLNCT TO DCNt'ottM R PKS.'fNS 
ThTIR RIGHTS UNniR THE CONSTH UTK»N Ol THI UNIT T n ST AT Cl <W Ofitf! 
ING TO ALT! R THt tUHM OF GOVIHSMLNT OF THE UNITED STALLS 4y « 
srriruTioNAi. mtan

30. SINCE YOUR WTH BIRTHDAY HAVf YOU TVER CSIN ARMS! TO 
CH SUMMnNi [> IMO COURI A* A PI H WANT IN A CRIMINAL Ffi 
OH CONVICT! I), FiNtn. OR |MI*RIM>m 0 OR H AC! PON FHUM’U 
YOU 1 VEH BUS ORhLHID TO KTOMT RAH. PH COllATtKAL 
NON Of AMT LAW. IVLtVC RIGJLATlON Oft ORl’IN>,Nfl tlXCI V! 
TRAFFIC VtW/ ItCNC FOR WHICH A I INC OR rOKHIlURC 0/ RS 0 
IMPOST D> I

tx/oir.

32. tun: voufvfh ous barked m 
»nOM lAKiNG I'XAMiNAliON-.OH ACCI

SPECIAl INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE
A. If you Ate rimming prHrrwv* • PKACKTIMK VKTKRAN who h«« 
rn awnrdrd a cMii|M*tgn t'ailue wv've nblwm, or m ■ DI8AIILKD Vt£T« 

KKAN. « ■« the WIFK OF A IHSMU KI) VHTHkAN. or «■ (he WIDOW OF 
A WAR OK CAMPAIGN \ KTKKAN. mtacli Veteran I’reteienca Claim.

•ther with t'r.x'f »i'*ctli<,»l ----- ’~
WAH TIMK VKTKKAN claiming rfltabilliy nrefrrene*. 

i apt’licn«i<>n. Preference wilt

37 tA> WERE YOU TVER IN THE UNHID STATES MILITARY OR NAVAL SFIIVICE 
DURING TIME Of WAR!..............................................................................................

HP ISTHT WVRD ‘•HONt'RYPL F.“ OR THT WORD ''SATISFACTORY” USTO 
IN YOU* INSCHARvt OR M .‘ARATtOM PAiTRS TO SHOW THK TYPE OF YOU« 
DISCHARGE OR $«l‘tMTkJNf........................................... . ......... .............................

<C> WAS SltiUCt PFRIO'IMEPON AN ACTn E FULL TIME OASIS. WITH FULL

TAYfO MILITARY OR NAVAL SFIIVICE
W PAH I ten* AT t IN A CAMPAIGN Oil CXIXl'f. 

HON ASD mCLIYE A CAMPAIGN BADGE c'R SLHVICE RIUDONI............................

(O’ ARC YOU A OiS'BLtO VETTRANi

(Ci ART. YOU A lUTlRA.N S WIDOW WHO NAS NOT REMAHRirO?.
ID* AftL V<\l Tot Wrf ('F A VC!FRAN WHO HAU * M PVICF CO*

1
A
'>C

jr$_ _N0

THIS $PAC€ FOK USE 0! APPOIKTIHfi OfFICtli ONLY
The inf»vniA*.La contained in the antwer* tv Qurttron S7 nbuY« hit* hern veri*

C:ed hy rotepyrites with the Jiu-hnr^c wtirkutc an

AcetV’Y!
Oft OThl'U COMPENSATION FCH Mil HANY OK K*\»L SFR’..<n

tKU NO |IUM yi 

1

...............................................................................................................................................................<
■«e. Jat. Attuvh to m*idc

Before signing this application chuck back over it :o make sure that you have answered ALL questions cotieetjy.
I CERTIFY that the statements made by rve tii tids application are t«ue. complete, and co-rrcct to the beat ot my knowledge 

and bchef, and arc made iu good faith.
Folse statement on this application 

is punishable by Law (U. S. Codc,^ 
Title IB. Section 80). •

OF APPLICANT
initials, unj jut
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question does not apply write "not applic
able.’’ Write ‘‘unknown’’ only if you do not know the answer and cannot obtain 
the answer from personal records. Use the blank pages at the end of this form 

-for extra details on any question or questions for which you do not have suffi
cient room.

2. Type, print or write carefully; illegible or Incomplete forms will not receive con
sideration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? __yAS_____
/ Tot or Mo

NAMES? ___________________________________________________________________________

| HOW LONG?IF A LEGAL CHANGE, GIVE PARTICULARS_________________ i__

Where?

C. DATE OF BIRTH Off'*! -
___________________________ _______________________________________________ Country

D, PRESENT CITIZENSHIP __ jAllZL. BY BIRTH?___________BY MARRIAGE?  __________
____  Cutinuy

ATION CERTIFICATE #ISSUED_________ BY 
Date Court

Suite ’ • Country

A PREVIOUS NATIONALITY? -_________
Yes ar Ho Country

WHAT DATES?TO ANY OTHER NATIONALITY?__________
Country

>ARS .. ---------  , L ... --- . ... - ---- . . -- ,----------- -------------------

:w STEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICULARS:

1



3

E. IF BORN OUTSIDE U.8. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? _______ .——

PORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY? 

LAST US. VISA___________________________________________________________________
Number Type Place or Issue Dele ot Issue

SEC. 2. PHYSICAL DESCRIPTION 

AOE________ _________ SEX _______ HEIGHT _ _ WEIGHT

—
EYES______________HAIR COMPLEXION ———_ SCARS____ ._________

BUILD  __________ - OTHER DISTINGUISHING FEATURES_________________ ——— 

SEC. 3. MARITAL STATUS

A. SINGLE MARRIED  DIVORCED__________ - WIDOWED 

STATE DATE, PLACE, AND REASON FOR AIL SEPARATIONS, DIVORCES OR ANNULMENTS 

(IF YOU HAVE BERN MARRIED MORE ’HUN ONCE —INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOV/ FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE------------------------ -----------------------------------------------------------------------------------
Flint Malden least

PLACE AND DATE OF MARRIAGE_______________________________ ___________________

HIS (OR HER) ADDRESS BEFORE MARRIAGE
St. * No. City State Country

LIVING OR DECEASED DATE OF DECEASE CAUSE

PRESENT, OR LAST, ADDRESS _______ ___________________________ ___ _______________
St. dr Xc. City 6tale Country

PATE OF BIRTH PLACE OF BIRTH____________________ :_________________
Cll/' Slap? Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACEOF ENTRY

CITIZENSHIP WHEN ACQUIRED?WHERE?
City state Country

OCCUPATION LAST EMPLOYER ___ ,__

EMPLOYER'S OR BUSINESS ADDRESS----------------------------------------------------------------------------------
St. Sr Sa. City State , Country

MILITARY SERVICE FRO?4------------------- TO-------------------- BRANCH OF SERVICE
Date Onto *

COUNTRY DETAILS OF OTHER GOVT. SERVICE, U.S. OR FOREIGN



SEC. 4. CHILDREN OR DEPENDENTS (Include part'al dependents)

1. NAME .____________________RELATIONSHIP ' MB

CITIZENSHIP_________________ ADDRESS__________________________________ I,______________
BL * No. City SMB Ceuatty

2. NAME____________ _________________________ -RELATIONSHIP ■ -- AGE ■ ■

CITIZENSHIP_________________ ADDRESS__________________________________ s_____________
Bv A No. cuy MM. Country

3. NAME___________ .___________________________ RELATIONSHIP '___ .______MB_____ —

cmaateair_______________address____________________ \_ 1----- ---- ;---
at. * No. city > fato Covmry

■ffizsMsnaasa&asasEsassaa&sssxseaasEemsKaesaEEnneaBasssaanEaExnsaaassmsEnnsBssfisessnESEumBBaEaeaBcsaBcsssscaBSESsa

SEC. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet) 

ruix xame____________________________________ __ ______________
First Mkieio UH

uvma on deceased date of decease__________ cause

PRESENT. OR, LAST, ADDRESS______________________________________________________
Di. A Ho. City . Blate Country

DATE OF BIRTH__ u__________ PLACE OF BIRTH______________________________________
City Btato Country

IF SOHN OUTRIDE US. INDICATE DATE AND PLACE OF ENTRY  

CrnZEHBHIP WHEN ACQUIRED? WHERE? _________ ■ _______
City ' SIM. Country

OCCUPATION LAST EMPLOYER  

EMPLOYER'S OR OWN BUSINESS ADDRESS___________________________________ _______
Bt. A No. City stale Country

mxutaay service from to_ branch of service
Date Unto

COUNTRY DETAILS OF OTHER GOV’T SERVICE, U.S, OR FOREIGN.

SEC. 6. MOTHKE (Give the same Information for stepmother on a separate sheet)

PULL NAME___ ._____________________________________________ ______________________
First - Middle Last

LIVING OR DECEASED _ ___ i______DATE OF DECEASE_________ CAUSE_________________

PRESENT, OR LAST, ADDRESS--------------------------------------------------------------------------------------------
Bt. Ar No. City 1 State Country

DATE OF BIRTH PLACE OF BIRTH ------------------------------------------------------------- -

CmZZNBHIP •'______  WHEN ACQUIRED? ------------------- WHERE?___________________ .
City fiuw Country

IF BORN CUTSIDE UJS. INDICATE DATE AND PLACE OF ENTRY____________ —-----------------

S



SEC. 13. EDUCATION
ELEMENTARY SCHOOL ADDRESS__________________________ —

Ou buu Country
DATES ATTENDED___________________________ GRADUATE? -_________________

HIGH SCHOOL____ ;______________________ ADDRESS_________ ________ ;________ ■.----- ;—
city. auto Country

DATES ATTENDED GRADUATE? 

COLLEGE ■ ___________________________ ADDRESS_______________________________
— city . SUM Country

DATEn A*rreNnen lUHDITZ

COLLEGE

DATE!

SEC. 15. MILITARY. NAVAL OR OTHER GOV’T SERVICE —UA OR FOREIGN

Country Senter RM* Datee at Sanio)

Lett Station - Serial No. Typo of Dlacb&st

REMARKS: '_________ __________________________________—_______ "
SELECTIVE SERVICE BOARD NUMBER.ADDRESS______ '______________ .
IF DEFERRED GIVE REASON ■__________________________________________
INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS ’

SEC. 1A CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

— 'Ip e KUL^icf Y?lAa. / 9 V?- ff-S'O -—
1. FROM— -_____ ___ _ ______ TO____ 9_____________ '_____ ' '

EMPLOYING FIRM OP. AGENCY___________________________________________ ______

ADDRESS__________________________________________ _ _______ _________________ ■
Bl. * No. City stats Country

KIND OF BUSINESS NAME OF SUPERVISOR__________________.

TITLE OF JOB SALARY 3__________ PER

YOUR DUTIES _____________________________________ ____________ ;____________________

REASONS FOR LEAVING______________________________ ____________ 1- t____________

2. FROM TO—-----------------------------------

EMPLOYING FIRM OR AGENCY__________________________________________



SEC. 18. GIVE THREE NEIGHBORS AT YOUR: LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.) .

SIMM U8 NumMr Ot, MM*

BUB. ADD________________
RES. ADD. _______________

BL’S. ADD________________
RE8.ADD. ________ _______

BUS. ADD. —_____ ________
RES. ADD. __________ _____

SEC. 19. FINANCIAL BACKGROUND
ARE YOU ENTIRELY DZFE3SDENT ON YOUR SALARY? 
OF OTHER INCOME __ ______ ________ ______________________ ,________
NAMES And ADDREgglSS OP banks WITH WHICH YOUHAVE ACCOUNTS

HAVE YOU EVI® BEEN IS,- OR PET!'HON ED FOR, BANKRUPTCY?_____ .
GIVEPARTICULARS, INCLUDING COURTl ■ /- ~ ___________ s

IF NOT. 8TATZ3OURCE8

C.

D. GIVE THREE CREDIT REFERENCES — IN THE UA.
1. NAME________ ;___ ADDRESS ____________________________" ____________

81. a NO. City 6tete

X 9AM£_______________________ ;____ ADDRESS ___________ ___________________________
St. A No. City fiute

J, name ADDRESS_______________________________________
at. & Ho. city Cut*

FROM .

FROM.

FROM____ ____ TO_______
et. Na ' city State Country

TRAM ___ TO
et. no. City State • * Cocm try

PPOM ____ TO _
nt. tea. City Steto v Country

FROM____ , TO
St. Ma City suite Country

FROM______ __ "to
til. No. City State Country

FROM____ TO .«. - - _ - - _. _ ,

SEC. 21. RESIDENT”-"— *-1 *T>T»rT.r.rt mm a ________________________________*___________ t__________________

A. FROM
uvuuuy * WV

FROM TO
City orSwction Counuy Furpcsa

FROM TO
City or .tectiou country

9



'■ 10r _ I
FROM ' TO’_________ " _______________ ■ \

Cli» w BeeUMi cuuntry Purpow ;

FROM _________  TO _________ __________________________________________________—
City or BoctMo Country >*un»o*

FROM  TO ____________________ :_________________________ —Z_____
City co Bocttoo Country Purpooo

B. t-ACT rm PtiwprioT__ wtrymta- rtATg awn prjtrnt nr mame-

HOW MANY OTHER UA. PASSPORTS HAVE YOU HAD? GIVE APPROXIMATE

nATM!- . _____________ - • • - ' - - ' '

PASSPORTS OF OTHER HATTONS: ____

SEC. i2. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS
. LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, 

. EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUP
PORT OF, any Organization -ha Vino. ireAbquARfERs or branch in a foreign ooun- 

-------------:-------TRY) TO WHICH YOU; BELONG OR HAVE BELONGED: . „'^A - rn+y*1>—

Na:no and Chapter fit. A No. City Stale Country

Norns and Chapter

DATES OF MEMBERSHIP: .

et. a no. City

< -

State Conotry

Name and-Chapter

DATES OF MEMBERSHIP: .

et. s «o. CH, mate Ccamry

Name and Chapter

DATES OF MEMBERSHIP; -

et. d» no. City State Coantry

Name and Chapter

DATES OF MEMBERSHIP: _

JJt. di No. City State Ccvauy

Name and Chapter

DATES OF MEMBERSHIP: _

St, 4 No. City State Cosotry

Name and Chapter fit. to No. City State* - Country

DATES OF MEMBERSHIP: ^. — - ,

DATES OF MEMBERSHIP:



SEC. 23. GENERAL QUALIFICATIONS

■A. FOREION LANGUAGES (STATE DEGREE OR PROnCOSCY AS “SLIGHT" "FAIR" OR.
. "fluentt'.

SPEAK READ WRITE

LANGUAGE1 SPEAK —. READ—

LANGUAGE SPEAK.

WRITE

WRITE

B. LIST ALL SPdRTS AND HOBSIB3 WHICH INTEREST YOTt EHBCATE DEGREE OF PROFI
CIENCY IN EACH:

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAT5K53 OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

D. LIST BELOW- THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1938: . !

E. IF. TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONOTIYSD AN INVESTIGATION OF i 
. YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND K5 APPROXIMATE DATE OF

THE INVESTIGATION:------------ ---------------------- ’

11



It
SEC. 24. MISCELLANEOUS

A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED. OR ARE YOU NOW OR HAVE YOU 
EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI
ZATION WHICH ADVOCATES THE OVERTHROW OF OUB CONSTITUTIONAL FORM OF.GOV- 
ERNMENT IN THE UNITED STATES? ’• *7

. IF “YES", EXPLAIN:'1____________________________ -________________________________

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IB “YES," GIVE DETAILS BELOW:

■___________ :__________ bL*______ :_______________________________________

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: .
NAME J RELATIONSHIP PHA ffU-r-________

, ADDRESS\ ________
__________ .Country

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE
IN WILL BE INVESTIGATED.

ARB THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 60, DESCRIBE. IF NOT, AN
SWER “NO."



SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT _
. City and 8tat»

___ date _

Wttnaaa 79 01<natur«%fAppUcMt | |

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.
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Office lAeniorcmdum • united states government

~TO : Chief, Ztaployees Division, Special Support Staff date.- 29 Kay 19$0 

raoM : chief* Personnel Security Branch x .

38638 ' •' • -subject: baOLSI, Tennent Barrington

Reference vis aadsto your nenorandna dated 2$ May 1950 
requesting aa extension of the security approval granted for 
subject*

.... - - Thiaistoadviee that the security clearance granted on 
29 August 1$4? is still ineffect, provided subject enters on

„ duty within 60 days fra» this date* ’ 1
ttt i> . ’ l' > Vt - I'



SECUHTTY AWW At
:03rlDrufTlAL

To : Persormol Officer Date: 29 August 1949
From : Chief of Inspection arid Security Humber: 58838
Subject: BAGLEY, Tonncnt Harrington

■ ■ ' 't> •

1. Note "X" below:

-- Security approval la granted subject for access to classified
| X | Information contingent upon the receipt of derogatory infornja- 
' tloh at some future date.

Provisional clearance for full duty with CIA Is granted under 
the provisions of paragraph 1*, Administrative Instruction 10-2, 

j[ which provides for a temporary appointment pending the com
pletion of full security investigation.

Unless the applicant enters upon duty within 60 days from above 
X date this approval becomes Invalid,_____ .. . .----- -- —

2. Your memorandum dated 1 Juno 
for the Advisory Council.

1949 stated Subject is an applicant

Chief, Personnel Secsjrlty Division

CONFIDENTIAL'



RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 
ST. LOUIS, MO.

DATE



1 June 1949

■MQCTANHJMF® THE CHIEF, VERB W®. SECURITY DIVISli?W

SUBJECT: Request for Security Clearance for

’ B» Bagley
^te$i*i«on^'^loerl ■ _ --' ’ ■'■■'■

.' : '^^rteciy : ' ..

1. It le requested that the security Investigation be'. 
Initiated en thio above named person/who is being considered S- 
for a positionwith the Central Intelligence jigericyi__ ' j___

2. Attached hereto are the required copies of the Per- . 
sonal History Statement.. ," ' ..

3. Please notify thia office in writing upon completion 
of the security inveetlgatlpn.

WILLIAM J. K^XI .

■ Chief, PereOTinsl-^ranch 
- , . < . -------- --- -----------  ■

Attachments: 2 Forma 38rl

’ t■ . »

Form No.. . ‘ . •' e
- - - 37-1OU ’ -------------- . r"' ~~z------
Sep 19W f



1 >- • •» CONFIDENTIAL / . , ■

i

CENT.RM, INTf.tl ICLNCC AGCNt - " 1

Ou^; /z ° -PERSONNEL BRANCH
7 j

*r , hEHKHAL SHEET
tq. OFFICE <»• BAAALA 1ATTF>t1 DATE I

pb/m;1 . ...__________ 1 ... _ J’r._ flyno 10 !’-iv 1QZQ 1

applicant's name . * _  Fob. tATEATIBA |

.- _B;iGI.EY, Ter;h*ht Ha rrlnrrton- PAWlVoWLT ’ |

>-- '■■■ ::. - A' ’ .. - - _. ' ' • •.' I

t’-'jf0"*' •*?>?■■■.
RECOMMENDED ~7> •■ ■- • ••.'•• ■ 1

-‘ -------------------- - — ................................ -----------------------------1_

REQUISITION CO-TMX !O,

ftEPpr.f p*c> /«>t> , •
I INDICATE ACf.ftFTt»Ji.iTl OP HUKJECT BELOW 4*U RVTVM~'T<l'TNR P«tH»GA*kt ttBANCR. PROCUREMENT AMD PLACEVEH-T Dftf. 

:-. gW/tf'>Q, . , . , - • ■- BUILDUP. ,DT ' ':•• .

"aMtiou iron

' i ' TO ;■. . OATt

-r ?' _‘-r ' - ' ~ -J
•'■■ ■;'• '■ • • ’ COPPCRTS “ • ' ■• ;'-f . J .

“r - -;'- "- ■ - ... J

- ---- - •- - -____ __

•’**.' " "|

a.

•t -

|»cct»iA»ic r<n (orrux ok msm) Jon.TITtk »<io OBitHI

rri'HM^BT |>oaMS 39- 1 A F<JHw jHD TO PKRaOMyKL' BRAMCII.- P.tlOCUitEM EXT A PL- DIV. 

AS UWOCR ftltaAAKSI

PCMAftKS

BB/ASM lyrm 10 May 1949

P<*r our conversation

CONRDENT4AI—
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lit November 19$6

TO:

w
FROM:

Ssployees Division

EXO

.. TOM
*

SUBJECT:

Mr* i^Sl^;Ka3.beefflwealledb^c 

Lieu€en4bt in the Marihe; -CbipSr wi?j^^ 
19550. She oi*def is by^ letter ^4^^761'^vHei^&^t4khs !. U.jjSi ", 
Marine Coi&s; ftashingtbn, b» C,*, 3 and dad- '-

. dressed' to his home in t» Jolla,' C3$|fdrnikJ(cc>py 'attache^.
Since Mr. Sagley is on duty in Wasiii^'ton, tie did not receive 
the order until 13 November 1950. , 5 ../

Hr. Bagley was employed by this A^&y-4n 21i July T$50. as a 

Research Analyst assigned to. thS^dyi-apry Council. ’ S^ce re- . 
porting -for duty,, he.'has been incite' Training Coursejtzarid will, 
complete the Advanced' Operations-^urs^ on 1 Decembs^ 1950. . 
During this period,, however, it .fi^beabn. agreed his quali
fications could best be util^&d es^stlr Intelllgencia Oificdr in ’■ 
Germany, and the papers arfe njy-.daft.requesting hisztransfer to 
TOM for that purpose. y - - ------ -

- ■ - - ; S' ' ‘1
Request that Mr. Bagl$&»-^ie'Cerment from recall to active ■ 

duty with the Marine CorpA be arranged on tlve^roundi tziat his ’ 
work in the Training ^urgos has shown him txy be unusually"well 
qualified for intelliS^:^ work -in'Gegn'angr- ^d' that men of his 
caliber ^d back^^hd’juwre still ’bocEly needsl by the Gentian 
Station| Vfef thi^f^^erpent can be arrange^' he will be sent to 
Germany iS-9 jJ^^Hlgence Officer at /he earliest opportunity.

I 'Z ' ’ •- ‘

i.

Attachment

Richard Helms
Chief. FDM

APPROVED



SECRET ’ 

i SECURITY IRFORHATIoh ;

Ifl^KANDUll FOR THE FILE OF* Tennent H, Bagley ~ .

FRQH'i Office of the Personnel' Director

1» On 2hMayl9$l ' ' . this off icd arranged with .U. S.MarineCorps 
Reserve i - 17' i to have the abbvernancd'jsufejtct^s ac'tiyb .

duty ordtirs cancoli'bd. This' action was taken .because,.duo jbo hj». trains 
ing' arid experience^ it was fcjK that _tho. subjects would be of. ©b^e stryice: 
tb the United States. aS an employe^of ;tte Cbntraif&teiltgcnce. Agency 
than he would be as „a member of the feied Forcesi, .

2. Should the subject resign or otherwise be/scphrated~frcim CIA, . f 
please notify this office immediately ini Order that this cancellation 
action may bo revoked and .the subject will be made a free agent#

/GEORGE e. heloom
. , Acting Personnel Director

For the Use of i'D(C) or PD(O)~

O/J’ice of the Personnel Director notified bn , • ______ that
the subject has resigned or othorwise'been separated from .

(Signature)

SECRET

SECURITY HIFORMATI®
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SBCR

>talCMMD®k Kg THE FILE Oh -M,__ - *•.—

FRQfh Office of the Personnel Director

1. . On -■$£■ .
quarters. be deferred / •,
until further hot ice* ThisRation was; takenbceause it ■was felt that the . : ■

5 subject wquld:bo ofmoreheryicb to Uie'Unlted -States :is;<M-byertea’s.{.<ai^’, 
ployte with the Central' Intelligence Agency;thM he ;Wbu]& be। ah a member; 
of the Armed Fordes. ■'■ ' '

. . .2. Should-the subject’ bo' transferred toi a departmentalpositibn> or
should, he resign; or be otherwise, separated fron CIA, pleaso notify thl's 
office immediately ih order that hlo deferment.may bo canbblicS.

(f g/0HCE E. MELOOtl\
^'ActlKg Personnel Director

For tho'use of 111(0) or PD(Q) 
0

Office of the Personnel Director notified on . 
following action on the subject»

Transfer to a departmental position within CIA' 
Resignation or other type of separation from. CIA

. of tho

(Sit nature);

S ECRE T

• SECURITY L'JFORi-IATION
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