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hb cay 1 7 JAN 1973

MEMORANDUM FOR: Chairman, GS-13 Evaluation Board

SUBJECT : Recommendation for Promotion to GS-14-----------
Charlotte Bustos-Videla

1. It is recommended that Charlotte Bustos-Videla be promoted 
from GS-13 to GS-14,

2. The performance of this officer has been characterized for 
many years by all of her supervisors as consistently strong to out­
standing. She has been able to establish herself as indispensable in 
each Headquarters Branch or Field Station asd gnment, usually 
functioning as the backbone of the unit to which assigned. Since return 
to Headquarters in September 1972 from her field assignment in Mexico, 
her performance has been entirely congruent with the thrust of the 
Field Station’s enthusiasm over her ability, performance, attitude and 
growth potential. She is currently chief of the Cuban and CA Section 
of her branch, and has established once again hex* mastery over her 
assigned duties. She is the kind of sound, dependable, yet 
imaginative officer greatly appreciated by her supervisors. In 
short, she is a true professional who performs beyond her grade level.

3. In regard to her potential, she has served in the Agency 
since 1951, starting as a secretary/stenographer, and advancing 
brilliantly with,each new challenge offered. She achieved professional 
status in 1953 and has spent the bulk of her time since then specializing 
in Latin American affairs, demonstrating total flexibility in assignments, 
a voracious appetite for work and a penchant fox’ exceptionally precise 
and thorough production. A review of her cared* to date can lead to the 
conclusion that she has always risen successfully to each new 
professional challenge, and is still far from reaching her maximum 
capacities. While she has had little supervisory experience in the 
field, her supervisor was of the opinion that she is a ’’natural leader”. 
Tills has been borne out in her performance in her current capacity 
as a Branch Section Chief, in which she has demonstrated exemplary 
supervisory ability. .Notwithstanding her drive, aggressiveness and 
professional aplomb, she is a popular co-worker, Is receptive to guidance 
and sensitive and responsive to the needs of her subordinates.
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4, . This employee has utilized her fluency in the Spanish language 
to maximum advantage in her work. Formal testing recently confirmed 
her high proficiency in that language. Coupled wi th a comprehensive 
training record and her Invaluable experiences over a twenty year 
period, she has become particularly effective in Latin American 
operations and operational support, demonstrating excellence in each 
of several recognized specializations, Including CI operations, 
functional support, reports and requirements, area support and varied 
covert action activities.

5. The officer’s adaptability, high intelligence and mastery over 
her trade was of Inestimable value to Mexico City Station, and over a 
five year period from 1967 to 1972, she functioned as the Station's 
Internal troubleshooter. Her duties included the maintenance of

J L_ J
target analysis, reports writing, operational support, 

handling of agents, and special assignments as the
Chief of Station’s Executive Assistant.

6. The employee is occasionally called upon by the Office of 
Training to administer specialized training, and she was chosen 
recently to attend the Mid-Career Course ending in December 1972. 
Meanwhile, her absence from her new job is felt sorely by tie 
Branch. It i'i expected that her current assignment will last about 
two years.

7. In summary, we have here an exceptional officer who has 
been performing at the level of a GS-14 for some years; it is now 
time to promote her io that grade commensurate with her performance 
and which she so justly deserves.

Western HcmisphereDi vision



MEMORANDUM FOR: Chairman, QSI - Honor and Merit Awards Panel

SUBJECT : Request for Quality Step Increase (HR 20-37) 
Mrs. Charlotte Bustos-Videla

1. On the basis of the information presented below, 
it Is recommended that a Quality Step Increase be approved 
for Charlotte Bustos-Videla.

2. As noted in the attached fitness report, Subject's 
performance of her duties has been uniformly outstanding. 
In addition to her responsibilities in the Cuban section of 
the Mexico City Station, sho has recently been made the exec­
utive assistant to the Chief of Station at Mexico City. In 
this job, she screens all incoming material for matters of 
Interest to the Chief and Deputy Chief of Station. She also 
continues performing her past functions In the Cuban section 
for the Station.

3. Subject’s present high quality of performance is 
typical r.,/ iis.-r performance since ::hc entered the Agency in 
J95I, It is fully expected that this level of performance 
will bo maintained.

4. Although the present Chief of Station was not the 
reviewing official on the attached fitness report’, he has 
commented that he considered Subject an outstanding officer 
and has recommended that she be considered lor a Quality 
Step Increase.

^William V. Broe
Chief

•Western Hemisphere Division
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MBNORMnXN FOR: Secretary, CSC8 Panel (Section A)

SUBJECT: Reconsaendctlon for Proantion to Grade 08-13
Charlotto Z. Buntos-Videla

1. The promotion of Charlotte Z. Bustos-Vldela from 08-12 to 
GS-13 18 hereby recoinaended.

2. ’ This exceptional officer has now been performing nt a 
senior level for several years and, while recognition through a 
Quality Step Increase was granted her last year, her sustained 
performance clearly exceeding the requirements of a GS-13 qualifies 
her for a promotion at thio time. Subject is one of the outstanding 
voaenvtio .have demonstrated their capacity for even further 
advancement within the Agency and will probably continue to advance 
in the future. The present recoEnendation is based on already 
demonstrated ability to operate at a tsonlor level.

3- S'-.bjrct is 3o y^'-r” old a-id han been in grade as a 03-12 
for the jA.it five nod one-half years.

Deaaond FitzGerald 
Chief, 

Western Remisphore Division
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HEMOKAPDUS FOB J Charlotte Dustos-Vldela
THBOVG0 I Chief, TO Division
SUBJECT : Quality Stop Increase

1. X was pleased to learn that you have been 
granted a Cuallty Step Increase, Such recognition la 
proof of the high esteem in which you are held by your 

supervisors in the Clandestine Service.
2. Please accept ray personal best wishes. X as 

confident that your future performance will be of a 
continuing high quality.'

Thomae H. KaramossJeea 
Deputy Director for Plans
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SECRET-

12 DEC 1969

MEMORANDUM FOR: Head. Clandestine Service 
Career Service

SUBJECT : Notification of Approval of
Quality Step Increase - 
Charlotte ilustos-Videla

1. I am pleased to send to you tho attached official 

notification of the approval of a second Quality Step Increase 

to be awarded to this employee. The previous Quality Step 

Increase wan effective March 19f>4.

Z. May f again -isk that you arrange an appropriate 

ceremony for the presentation of this Quality Step Increase 

which is in recognition of her continuing excellent performance.

I

Kobert S. Watties
Director of Personnel

sW
tdtf? I

u<j
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SUBJECT; Request for Quality Step Increase (HR 20-37) 
Mrs. Charlotte Bustos-Videla

APPROVAL RECOMMENDED:

APPROVED:
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23 June lpG7

203: Central Caver Croup

EU2J2CT • ; Cover fox* Charlotte 2. Zhxstoj-Vxdvla

1* Mrs. Charlotte Duutoa-Vidola is beiuj; transferred 
PC3 to Ucxico City in staff capacity. She Mill fill slot
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1SEP 1966

MEMORANDUM FOR: CSPS//9

SUBJECT Rec osos eo da ti on for Promotion of 
Charlotte Bustos-Videla

z 1. Tho promotion recommendation to GS-13 of Mrs. 
Charlotto Bustos-Vldela is hereby submitted. Mrs. Bustos- 
Vidola entered tho Agency in August 1951 as a GS-5 and 
rapidly and deservedly rose to a GS-12 by 1959. She has 
now boon almost seven years in grade and has been recom­
mended for promotion to the CSPS/6 by WH Division five 
times previously.

2. This outstanding officer has .continued to per­
form at the exceptional level which has by now become her 
standard of performance. Her past four annual Fitness 
Reports have each given her an overall rating of outstanding. 
In this connection it is noteworthy that no two Fitness Re­
ports woro written by the same rating officer. She con­
tinues to occupy a GS-13 officer slot and her performance 
cloarly continues to exceed the requirements for that 
position. Sho is- considered to be one of the outstanding 
women who have demonstratcd their capacity for lurtncr 
advancement within the Agency.

3.. Mrs. Bustos-Videla pot only continues to bring 
continuity to the Mexican Branch through her long experience 
on Mexican affairs, but consistently contributes to tho 
smooth functioning of the Branch through her highly efficient 
organizational capabilities. She has been called upon to 
handle all manner of difficult desk problems. She, invariably 
responds quickly, cheerfully, and effectively. She has been 
instrumental in on-the-job training of a number of officers, 
both for desk assignment? and in preparation for field assign­
ments. She has excellent rapport with innumerable persons in 
other areas and staffs, thus adding to the efficiency and 
speed with which she acccwspiiehcs her daily tasks. Her pro­
motion at this time is urged.

'> z-

William V. Bro«?t'i CS C. ' Chief,
Western Hemisphere Division



(When Filled In) 11 August 1966
MEMORANDUM FOR; Ch-Tlott i. B:.3tvS-VUwl«

THROUGH 01 Head of Career Service

SUBJECT : Notification of Non-eligibilIty for Designation aa a
Participant in the CIA Retirement and Disability System

1. As you may know, we arc in the process of reviewing the employment 
history and current career—field of all employees in the Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of hia 
Career Service nominates him for participation In the System, this nomina­
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
docs not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been'adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys­
tem may be designated participants as soon as possible.

2. In your case, "the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici­
pant and 1 have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career Service was based upon 
the fact that you do not have sufficient time prior to completing 15 years 
of service with the Agency in which you could complete a minimum of 60 months 
of qualifying service as required by regulation. My determination tliat you 
.ire net eligible at this I I ::i<- for designation in no way ■> f ft <_ t •: your current 
status under the Civil .’.cr •'!<■<• .{.-t I foment Syste”, nor dtvi, ft i it I r; . on- 
s ide rat ion of your eligibility to participate In the CM System it you should 
meet the requirements for designation in the future.

3. Should you desire further informal Ion concerning the requirements 
for designation .is a participant in the CIA Retirement System, I suggest that 
you read paragraph <■ of HR 2O-5U and paragraph 5 of the employee Bulletin 
dated .10 duly 1065, entitled "public I.aw 38-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the determination 
made in your case may have been Incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited 
above, you have questions regarding the determination that you are not eligi­
ble to participate in the- CIA Retirement System, please feci free to contact 
officials of your Career Service. They are familiar with the details oi your 
case and will gladly discuss them with you. In addition, you may wish to dis­
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847). If such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your case be iormaliy 
considered by the CIA Retirement Board, However, tills request must be made 
within 30 days of the date of this memorandum.



MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT Recommendation for Promotion to 
Grade GS-13, Charlotte Z. Bustos-Vldela

1. The promotion request from GS-12 to GS-13 on 
Mrs. Budos-Vldela is hereby submitted.

2. This outstanding officer has continued to 
perform at the exceptional level which has by now 
become for her a standard of performance. She now 
formally occupies a senior (GS-13) FI Officer slot in 
the Mexican Branch and her performance clearly continues 
to exceed the requirement for that position. She is 
still considered to be one of the outstanding women who 
have demonstrated their capacity for further advancement 
within the Agency, independently, of the experience on 
Mexican affairs acquired through continuity in her 
present assignment.

3. The comments made in connection with the four 
previous promotion recommendations continue to be 
entirely applicable.

4. Subject in 37 years- old and has been tn grade 
as a GS-12 for the past six years.

^William V. Broe
/ Chief,

Western Hemisphere Division
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MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT : Recommendation for Promotion to 
Grade GS-13, Charlotte Z. Bustos-Videla

1. The promotion request from GS-13 to GS-13 on 
Mrs. Bustos-Videla is hereby resubmitted.

2. This outstanding officer has continued to 
perform at the exceptional level which has by now 
become for her a standard of performance. She now 
formally occupies a senior (GS-13) FI Officer slot in 
the Mexican Branch and her performance clearly continues 
to exceed the requirement for that position. She is 
still considered to be one of the outstanding women who 
have demonstrated their capacity for further advancement 
within the Agency, independently of the expertise on . 
Mexican affairs acquired through continuity in her 
present assignment.

3. The comments made in connection with the 
three previous promotion recommendations continue to 
be entirely applicable.

■1. Subject is 36 years old and has been in grade 
as a GS-12 for the past six years.

William V. Broe 
Chief, 

Western Hemisphere Div felon

•-,-S
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MEMORANDUM FOR: Secretary, CSCS (Panel A)

SUBJECT Recommendation for Promotion to GS-13 
Mrs. Charlotte Bustos-Videla.

1. The promotion to. GS-13 of Mrs, Charlotte Bustos-Videla 
is recommended. Mrs. Bustos-Vi de 1 a entered the Agency in 
August 1951 as a GS-S and rapidly and deservedly rose to a 
GS-12 grade.by 19S9,

2. This recommendation is based on Mrs. Bustos-Videla's 
performance during the past three years as the senior assist­
ant to the various chiefs of the Mexican dcsk/branch, who 
unanimously have found her to be extremely competent and re­
liable both in hex* routine assignments and special tasks 
occasionally levied on her, such as country studies, compila­
tion of programs, requirement reviews, etc.

3. Mrs. Bus ti";-V i de 1.. h.:-; cons : ; ten t1 y responded w i th 
into 1 licence and clarity and has materially contributed to 
orderly imaginative administration of Headquarters, support to 
a most active station. In the process, she has been instru­
mental in training on-the-job innumerable officers both for 
desk assignments and in preparation for field assignments.

4. for her outstanding performance sho received a quality 
step increase in April 196'1. This deserved recognition 'should 
now be followed up nt this time by a promotion to the next 
grade in accordance with the consistently good performance at 
the GS-13 level over a prolonged period of time.

Desmond Fi t r,i I d 
C h i e ?

Western Hemisphere Division



CONFIDENTIAL

H APR 1961

MEMORANDUM FOR: Head, Clandestine Services Career Service-----

SUBJECT : Notification of Approval of Quality Step Increase
Mrs. Charlotte Bustos-Videla

1. I am pleased to send to you the attached official notification 
of the approval of tho Quality Step Increase which you recommended 
for this employee.

2. The salary increase accomplished by the award of a Quality. 
Step Increase is important and tangible evidence of the esteem in 
which the employee so recognized is held. However, I believe the 
commendatory and incentive benefits of this award will be partially 
lost unless it is presented in an appropriate ceremony which will 
afford the individual recognition among co-workers and supervisory 
officials. Also, I believe such recognition serves to inspire other 
err.pl'jy';<o> to aspire to <i 1 such recoenit

3, May I ask, therefore, tliat you arrange to have this Quality 
Step Increase pi-esentod al an appropriate ceremony.

/Z Emmett D. Echols" 
’’Director of Personnel
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SECFIET

I

20 l&rch 1961*

KEJW.JOVM FORt DDP/OP

THz-SmH : Chief, Clandestine Services Personnel Office
i

: Charlotte Z. Bu:: to:;-VI del a — S-'.p‘-st for
Quality Stop Increase

2. It is recommended that a Quality Step Increase for 
Mr®'. Charlotte Z. Bustos-Videla be endorsed Ity yvu for the reasons 
presorted in the attached memorandum prepared by the Chief, Western 
::Ar .Cypher e Division.

?.' A review of Mrs. Bustoa-Videla's official Personnel File
'.J :■ ■ !>,.■ : ,-f l'.'.c e*. V.",’. Ii.ut “tv'ert 1 of.,

-p _has bee,' -i । r!r-'l }>'j var :<■■■■■: s.o -.1 v iru s us 

"f/.i.-rior’’ and "Outstand!np. ’’ Likewise, tn oiler record:;
madrt-iir.ed by the Office of Personnel cor.lrsv.ic’.s er modifies the 
t.-sressive record mr.do by Piro. .Bustos-Videla.

3. Testimony to the hip.i; rnpard wilier, oif.'.cia'.s of ?'Ii Division 
r.'--s This officer's work is furnudied by nijti.rtf that ''irs. Bustos-Videla 
1.. tiie f.i.i’et. female ofi'lcvr l-o br> propose-.: for a fff by '.f! ar.d one of 
a rx-^.l of but, tiiroo officers nominated by thst h'. Irion for the award 

t.ne Qd[ provision of the Federal Salary F-?form Ac^ of lj/6d becano 
^fr<:0ti75 in CIA approxiriately flit,et.-:i r.ytb.3 a;‘c.



6 March 1964

MEMORANDUM FOR: Deputy Director of Plans
ATTENTION DDP/OP
SUBJECT Request for Quality Step Increase for 

Charlotte Bustos-Videla

1, Ou the basis of the information presented below, 
it Is recommended that a quality step increase be 
approved for Charlotte Bustos-Videla.

2. As stated in the accompanying Fitness Report, 
Subject's performance of her duties has been uniformly 
outstanding. In addition to her responsibilities as tho 
desk officer for Mexico FI and Operational Support Projects 
she carries a heavy burden in the areas of administration, 
preparation of special reports and training of personnel. 
She frequently represents the Mexico Section in dealings 
with other cle.wntd of th<- and act': for th.- CM-f
'ji Section In his abacncc, ..object’s performance clearly 
exceeds the normal requirements of tho assignment a.ou of 
her present GS grade level.

3. Subject’s present high quality of performance 
typifies her performance over a period of several years 
and it la fully expected that this level will be aalntalnod,

4. Consideration was given to the granting of a 
Merit Award but the quality step increase seeaiB more 
appropriate in this case. Subject has been parsed over 
for promotion in tho past, and duo to limitations as to
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-2-

area of assignment, it is unlikely that a promotion to 
grade GS-13 can be obtained. The salary Increase is 
therefore thought to be the most fitting reward for her 
outstanding service.

CONCUR:

----Date-----
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15 March 1963

KDSBAfiDUM PCS: Secretary, CB/CB Panel (Section A)

RJBJBCT: Recctnmendatlon for Pranotion to Grade GS-13
Mrs. Charlotte Bustoe-Vldala

1. Mrs. Charlotte Bustos-Videla entered on duty vith HH 
Division in August of 1951• She has served on a variety of 
desks covering South American as veil as Mexican and Central 
Anarican affairs. In each of her aaoigriseots ahe has demonstrated 
exceptional competence and devotion to duty.

2. Since December 1957 Mi's. Bustos has boon assigned to 
the Mexican Dcsik and at present ia Acting Chief. She is the 
soul and motor of that desk, managing many of its operations and 
supervising its staff, many of whess eha luw trained. She is 
past mistress of adminlstraMv? pr-’v.vl tl-.-i th 
which sh.j cctaLii:; cl c •'-ran::-. 3, ri.lnlab;. aI.js and secures 
naeesMaty approx ale Miba imi;<illag the iwst complicated operational 
aspects of pro^ectb is phonasccnl. Her work output is enoraous 
and yet everything is dene s inply and soles tly with a ininijswn of 
excess® Kotl<si. She is sn outstanding esployae and should bo 
dtwerring of recognition-

3. It is roccssffinded that Mrs. Mates ba promoted to 
grade G8-I3.

J. C. X.EC 
(3-.ic»r, 

Western K«aisp'ncrc Division



REQUEST FOR PERSONNEL ACTION
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1 June 1961
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CIO7667 7_________ BUST06-VTDKU, C. Z.
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2' 'ay 1961

?-E^RAtA)M FOR: WH/Personnel

SUBJECT: Change of Kame

It la requested that all records in the Agency, 

including tlw section wntch issues payroll chcok„, be chatinod 

to-reflect my married name: Charlotte Z. Pustos^'/Ldela. 

Thia change is effective immediately.

C.X 1 Ly<,i.^cef -

Eh.rlottij Z. ."." it, dela 
nn/3/’’exiCC>



UL.lf.li_i X
REQUEST FOR PERSONNEL ACTION
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16 July 1959

MDORANDUM TOR: Secretary* CS/CS Panel (Section B)

SUBJECT: Recommendation tor Promotion -
Miaa Charlotte L. Zehrung

1. Miss Charlotte 1. Eehrung entered on duty with CIA on 27 August 1951. 
She was assigned to the Mexican Section of WH Division, Brunch III, in June 
1957. During the past tyo years she has/been the responsible Case Officer 
for,several FI and CE Projects.

2. Miss Zehrung is a loyal and dedicated employee. She has displayed 
considerable initiative and has been able to carry out her duties with a 
minimum amount of support. She readily accepts responsibility and is a high­
ly efficient worker who thinks clearly and. logically. Ker knowledge of Head­
quarter s and Field procedures in addition to her ability to organize her 
work greatly facilitates the smooth functioning of tho Mexican Desk. She 
han treated Hupevior apprehension of the numeroua and varied projects 
cf ri'.e City Station wi-.i.-h conhribtsied to the ovctv.ll E'-chpk’.rt. •;•□
support of the stations performance. be<'?,'>”e <’f her aou^-l understanding of 
opera bionsand her outstanding capacity for work, Mips Zehrung has an excel­
lent potential for assitxing greater responsibilities.

3. In recognition of bar outstanding performanca it la recommended that 
Miss Zeiu-ang ba promoted to grade GS-12.
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17 iiarcn 1933

MEMORANDUM FOR: Charlotte Zehrung

VIA : Chief, WB/j/Kexico

1. You have been selected by your division, and authorized by the 

Clandestine Services Records Committee, to act as Records Officer for your com­

ponent. Your appointment Is based on your professional qualifications to carry 

out an assignment requiring experience, Judgment, and a knowledge of the 

Clandestine Services objectives for your component.

2. You are to act on behalf of your Division or Staff element in authori­

zing the destruction of material of no value to the Clandestine Services in

• accordance with criteria established for this purpose. You are empowered to 

authorize the destruction of documents and Index cards recommended for destruc­

tion by other members of your branch, and to desensitize KAPOK and RYBAT material 

which is no longer sensitive or which has been restricted in error. Your signa­

ture will bu recognized by 111 as that of an officially appointed Records Officer.

3. A sci’lcs of meetings will be h*l.l in Ro<'':i .Itu:1, £ Ruildlng to brief 

you and your colleagues on the details of your dutles_as Records Officer. You 

have been scheduled to attend the meeting to be held on Wednesday, 2 April 1958, 

1300 » 1645 hours ; if it Is nob possible for you to attend on the data 

designated, please call Extension 8325 to arrange for an alternate date. 

Please review the attached materials prior to this meeting. '4

DDP Records Policy Officer 

Attacfc'".ent
As stated 

cc: Personnel Jacket of Addressee
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REQUEST FOR PERSONNEL ACTION

1. Soriol No, 2. Nome (L.oM»Hret<M«ddlo)

ZEHHUNC, Charlotte L.
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B. Fo* Additinnoi Jnformcnon Call (Noma & Talopha/se Ewt.)

c. Ryq.zett Approued 8y (Signature And T?»le)



SWT To CnUint,

REQUEST FOR PERSONNEL ACTION
8 Nov 1957

I* Serial No, 2. Nome (Loftt-Flrat-Middle)

ZEHRUKG, Charlotte

3. Date Of Birth ♦ 4. V*». P..L S..So»

F

6. CS • EOO
Mo

1
De
12 29

Nono‘0 iodo 
$ P»-l n lOPl-2 P

Mo Oe Yr

7. SCO 8. CSC Rot mt 9. CSC Or Other Logoi Authority 10. Apmf.AHldov. II.FEGLI 12. LCD
Mo Do Yr Y„ . J Cod*. 

No • 2 1
Mo Do Ft Y,.-l Code 

No-2
Mo De Yr Y«» • 1

No • 2
Code

PREVIOUS ASSIGNMENT VOUCHERS)
14* Organ! roti one 1 Doeignotlorte 

DDP/WH 
Branch II 
Argentina Section

Code 13. Location 01 Official Station

Washington, D. C.

Station Code

14.' Diapt.- Field 17. Petition Title

Rejxirte Officer

18, PoeitlonNo. 19. Sorv

OS

20. Occup, Sorloe

0132 JJ._____

D*P« • X 7o3®
U.Hd- 
Fran - W-313

21. Grode & Step 

. ©8-11-2

22, Salary Or Rafe 

» 6605.00

23. SO

DI

24. Dote Of Grode 25. PSI Duo 24- Appropf lotion Number
Mo Go Vr Mo Da Yr 

. .1 -I-- 3-35ffl-A!Q_ _ _ _ _ _ _ _ _ _ _ _
ACTION

27. Nature Of Action

Reassignment

Code

5^

28. Eff. Dot. 29. Typo Of Employee

Regular

Code

nc
30, Separation Data

Me Do Yr

PRESENT ASSIGNMENT
Station

ynur hefxH __________
$*<-r|on Odo

DDP/WH
Branch III
Hexico Section Washington, P.O.

35. f*o»bien Ho.

//'■ l-v

37. Occup. Sflfloa

t&-ll-2
Mb Du Yr Mo Do Yr

O<-/1 / c Io‘! | VC I:,T 
SOURCE'OF REQUEST""

__L_^22Z2l___ L-GS____Q132J&___
4*. PjI Pwo 43, Appropriation Number

■ Poquuxied By (Noma And ^Jtle) J •— ’ •

P.C. BCWKR3 W;i/peraoan-3i"0fficer
C. Request Approved 8/ (Signature And Title)

3, For Additional Inlofwcnon Ce1! 3» ToUphono hwt.)

H.C. WOiffAGUE X 82/^2
CLEARANCES

Clearance ^••jnnfura Pate Clearance
A. Cursor Board \lj O. Flora fw n t

t3. P?s. Con’rol ‘J !&■! E.

C. CUiuifket>cr<
t'3*

F. Approved By
Retnorie

H52a w>



14-00000

>
' gj REPRODUCTION MASTERS

i u ------------------
f Handle
t -----------------
F

z: ‘ '”’50 
sterrT’ prnGRAPJnc profile .

With Care ! 3



Charlotte BUSTON’S-VIDELA
i 
i

LEFT HAND SIPE

(numbered top to bottom)

‘l r

1. Admin and finance documents - March 1974 - Jan 1978

2. Admin and finance documents - May 1951 - April 1956

3. Bio profile (sanitized form in file)



Charlotte BUSTOS-VIDELA

RIGHT HAND SIDE FILE

(numbered top to bottom)

1. Personncl/cover - after 1973

2. "Actions" - Personnel actions - after 1973

3. "Actions" - Personnel Actions - Before 1957

4. "Fitness Reports" - May 1973 - Nov 1977 
/•

5. "Fitness Reports" prior to 1957

6. "Other" - admin material - after 1973

7. "Other"-admin material-prior to 1957

8. "Medical" - all medical material related to clearances

9. "PHS-SEC" - document related to cover legend



-00000

SECRET

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION .
OF OFFICIAL COVER BACKSTOP ' u Sep 7^

» t L1 NO.

3190

TO:
X

«F *V*O4»
CHIEF, CONTROL DIVISION • ।

CHIEF, CONTRACT PERSONNEL DIVISION , 007667

_x_
<C CASO NUMftCft

CHIEF, OPERATING COMPONENT (For action) 1
_________________ nil______ i ______

attm:

Edmond A. Sullivan
OFFICIAL 

COVCR

X
tSYAMISttta

REF: 
Form 1322 dated S May 72

01SCDM»INVtD

suajccr
BUSTOS-VIDELA, Charlotte Z

tJNIT

I ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS CANCELLATION CF OFFICIAL COVER UNBLOCK RECORDS 

AJ___________________________ -_____________ .____________ EFFECTIVE DATE:

XX basic coven provioca..~ CFFCCTIVC D'aTC 62 SUBMIT FO^M 52$4 _________________ _W-2
TO BE ISSUED. 20'11)

OPERATIONAL, COVER PROVIDED 
fob Tnv nTufo (Specify)

SUBMIT FO«SM 6U TO CHANGE LIMITATION 
category. :»• r)

X
SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HUB 30-3)

EAA: CATEGORY 1 | | CATEGORY II [•

RETURN ALL OFFICIAL DOCUMENTATION TO CCS

-X--

-.-.li-.l.T 1 OHM 32 J,_______ .________ W-2 V, HF iSSUFn.

. HHQ JO-11)
SUBMIT FOC-m fQR _______ ...

i SUOMIr FORM I 32? FOR ANY CHANCE AFFtCF.SG THIS 
A 'LOVFP. (HB 340-3*3 - - 

v !
A -SUBMIT FORM 1323 FOR TRANSFERRING COVER 

; RESRO’IS I Bl L ITY. < HB 340-3*)

X £*A. CATEGORY I|CATF«ORV I I jfcX

Y 1 11 ——— ——y,-..—— - — — —1~— 
■ .SUBMIT FORM 260-3 FOR Ab 1,03 P I TAI. I 2 Al I ON CARO

S AND/OR CCVEft hi 5 tor r
----------------------- --------------—

Aug SI - Au« 62 Has/OVERT
Aug 62 - Jul 67 Hqs/DAC
Jul 67 - Aug 72 Mexico/ J-
Sep 72 - D 0» :cnt • 14 ft/ &AQ

U-U. ~
CD/ kas y_________

?<£*»• i«» » ) • i j

a a
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SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP 7 August 1962

ro«

TO: 
(Cteot;

■ CHIEF, RECORDS AND SERVICES DIVISION (NEE: ZEHRUNG)
I

ATTN:
CHIEF, PREFACING COMPONENT , WH BUSTOSVIDELA. Char lotto Z,

rut tie.

ref:
■mZ5S-^r,_JBul.lano 3L?0.

10 C««O HO.

Verbal Request for Cotor, Form 1322 Dated 31 Jul 62
HtllTtav covta o»c«»to» ttrauitMO

X i

BLOCK RECORDS
(orutxo oo-too.ii)

a. TEMPORARILY FOR DAYS, EFFECTIVE__________ ;________________ __________

XbX .CONTINUING, Z-rrrTIVF, 7 Augur.I 1962____________ __ .

SUBMIT FORM 6h2 TO CHANGE LIMITATION CATEGORY TO 3- 
(H8 20.900.2)

ASCERTAIN THAT ABX' W-2 BEING ISSUED. 
(Hl) 20.661.1)

] (X ?/0 2)0)

SUBMIT FOflM 132? FGH TIAJNSFKRFIHG CCVEP RESPCHSIBIUTY. 
(* 140.1)0)

[ j REMARKS:

I ccrr to cro/or



14-00000

THt« f’Ot.OY'i’-’ HA* nfrN I>'v *• T f F ! F D A« 

A C.t.A, FMOLOYi'-' FOR i'URPoStS Of 
WITHOLDING STATF-AND FEDERAL TAXES

DATE DESIGNATED JANUARY 03.1961

07667 CHARLOTTE L ZEHRUNG 235100010



SECRET 
in)

NOTIFICATION OF PERSONNEL ACTION
ojcs cT/a L/73
I AHU BUftKt

QC7451_______

; KMH {KASTIIW WWU) 

ausrosvioELA c z_______
) .wi v tmam

REASSIGNMENT

4 VHCTfVf DIH 
co M. rt. 

crloiLn

5 CAHCOtT ______________

« FUNDS
X v ro v » to a I TAN AV AXA 

4235 4525 b000

t iX ex OMt u&tt AuTHoerr

0 TO V a to a
• MfMMIlOUl MWunOMl 

DOO/wH DIVISION

■ u, nv.atiimi 

OPS UFEICEft

19 lOUHOA W WIKtAl StinOA

WASH., 0«C«

ij ru‘>j; uh Nivsir
1294 0

u awiCAno# soaouu is. m)

GS
IS OCCUWti'ii Htus 

0136.01
16 CUM AND SIV

13
17 U.«» 0« UH



14-00000

JU>r,*tAir **• alcukCANCE «|Ih 5 l.S.C J('
Pu‘'5uAsr ,J ALfHUhUr uf lC| ,js PRcvicr-" 

AS ANtNOtu, ANO OCI HmflVE C3 ()t I’(‘f m
' AM) CAtCuriVf ORDER
• * ’Pt CIA ACT OF 19V» 
1962."

fFFKTm DATE OF PAY ACJLSTMNTs 07 JANUARY 19?3 

tFFECTl V£ P A **’•* nr r< ?
7 JAX 1-J73 TO J ° FROM
41777, DA ii.'} r> av« »r>~« 
c “ KH 1*»L

txtrurm order
OR GN. FtnCb CR-Slfp

80S WSVICEIA C Z UC7&67 51 JCO V GS 13 7

NEW
salary

J2 31 fc A 2

WP: 26 SEPT 72
SECRET 

(W>.n HIM In)



-00000

SALARY SCHEDULES OF PL 92,,210 AkD 
AUTHORITY nF DC 1 AS PROVIDED !■> THE 

oc 1 directive dated e October i*>e>2

•pay adjustment in accordance with 
rjjfCUT!VE ORDER 11637 PURSUANT TT 
£JA ACT OF 1<»49# A5 AMENDED/ ANO A

EFFECTIVE DATE OF pay ADJUSTMENT! 9 JANUARY 1972

NAME 

5UST9SVIDELA C Z

SERIAL QPGNf FUNDS GR"STEP

007667 51 620 CF G5 13 7

NEW
salary

S22/AR7

J 5tM> ’•< . 2 HAMI 1 J OPCAHUaFIOH i 4 FdH-S D I'91'1'

007667

L

hUAYnSVIDELA f. ? 51 620 CF
i 1AIAFT fAFt 1. new salad / pat? s n?t aci.C’c*

i-3s‘ IH. D<-m } C’g4» $4«p EFFECTIVE CATS SI Aid

G 5 * jj" <7

! J (
t 721 10/19/67 Jos 1* 7 10/17/71

AHO AUTI FnIICaHON

i tjsH»T that rt‘! wcix c» ths ascsvj is or acwtaihc u-tt c> cuMFfifNcs.

/



14-00000

"PAY ADJUSTMENT [N ACCO*WpH SALARY SCHEDULES OF PL 91-656 Ann 
EXECUTIVE na^EA 11976 Pu’SUA'iT T" AUTHORITY nF DCI AS PROVIOro IN THE 
CfA ACT OF I'’*?/ AS AmENOED/ AND A OCX Ol«fCT|V£ l/ATFO 8 UCVO6FH Itb?"

EFFECTIVE DATE SF ”AV ADJUSTMENT I 10 JANUARY 1971

N E w
NAME SERIAL O’GN, funds gr-step salary

BU5T0SVJDELA C Z 007667 51 620 CF GS 13 6 $20,721

-f-'^ecr rvt

. . WITH SALARY SCHgO OF PL 91-231 A‘«u 
1526 ?v55';ANr TO AUTHORITY 0? GO I AS PROVIDED Jn Th< 
AS ANO A DC I DIRECT 1VE DATED a OCTOBER 19a;

AT£ C? PAY ADJUSTMENT! 28 PECEM8ER I960

NAPf-

8uSrr:s7i0£lA c 2
TRIAL ORGN, funds GR^STEP

77667 51 620 CF G5 13 6 5AL A3Y

•F 19> 5 s 5



14-00000

-i-'KS-r-i'SsuS’ ■ 

1949t AS AHENUtv.
..PAY ADJUSTMENT IN ACC U RD AN Ct 
riTLt 5. u.s.c. and EXECUTIVE 
AS PROVIDED tn THE CIA ACT UF 
DATED DE OCTOBER 1962.”

EfF£c.l« U.TE UF PAY WJUSiMM. 1* 0C1U0FK 19»

NAME

BUSTOSVlDELA C I

SERIAL OKGN. FUNDS GR-SIEP

0QZ66Z bl 10U V US 13 7

NEU 
SALARY

$24. an

>4 31)



I SERIAL NO. NAME IGAHIfJTIOM MIMM I wo* MOVH

307667 BUSTOS VI PE I, A C Z 31 620 CF
0(0 SAlAtf ?AH lift ACTION

Ore'll Sa lory O’orf» FFHCTlVt DATE ADJ.

5$ 131 * 1S17/393} 10/22/67
CERTIFICATION AND AUTHENTICATION

0$ 13 5 S17/920I 10/19/69

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE 1$ OF ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE DATE

U
C
I jj | ] IN PAY STATUS AT END OF WAITING PERIOD

CLERKS INITIALS

| | IWOP STATUS AT END OP WAITING PERIOD

on.__ .OQ ..A ac o o 5o o g
oo o • o o <5 o o 
PC o ooo ooo
POO <M c 99 o 6

jQQO. 
O

0
a6^ed by

* £2°__
FORM »>n c U«« prwlovt 7-t* 5QV t •Ztiont PAY CHANGE NOTIFICATION (4-51)

urn

'• C s n ; .j~

OPCL-< llW* 
a5 amended.

’n 'T C D.< 0 4NC F < ITH S E C F ; C'; 21'2 CF Pl 
r t'~ SUA’fT TO AU' I Tv up f,C I z-S pf-r-rr.pp 
AND >5 DC I DIRECT; VF DATED e :JCr. ?PP

90-206 
IN THE

ANO EYECJ-J/E 
CIA aCT of- l<5zf9, (

’t

e f f c l ; i >z f date c f pay a d j u s i f n t ; 13

L i P >
' 3 ' '-■ S '•' ; 0 c l a C L 9 C 7 6 6 T 5 I t c C r r- .-5 : j <,



SECRET 
vj: 31 OCT 68 ' iwm«

NOTIFICATION OF PERSONNEL ACTION 
OcF
i MCI Al NUM4ER

007667

2 NAMt (lASWiCST-M'OOlt) 

bUSTOSVIDELA C Z
J NATURf O# Pf»SONMl ACTION

REASSi GNMENT

4 tHKnVf DAT| 9 CATtOOev Of EM’\O'MN»

REGLuAR
MO 0* ’«

11 ।OS 168

i FUNDS
v to v V TO CF

7. Apolyvt N« CNxp»obM

9135 0990 0000

I CSC O« O>« iFGAL AUTWOHn

50 USC U03 3-CF TO v X CF TO CF

* ORGANIZATIONAL DESIGNATIONS

DDP/WH
FOREIGN FIELD
Li'ANUt 1
MLXICO CITY, .VEXIvO STATION

10 LOCATION O* OHtCtAl STATION

MEX1 CO <1 T Y » MLXIcG
tt position rnu

OPS OFFICER

1J POSITION NUVCIt

0413

U SEtvet Ofy<-XLhON

14. CLASSIFICATION SCHfDUlf {GS 18 tn |

GS

IS. OCCUPATIONAL stti($

0135.01

U G«A0( AND SUP

13 4

17. $AtA«’ c* <vt

i 58-49

1|. RfMAPKS

STAFF EMPLOYEE SPECIAL

SPACE BFtOW EOS tXCil‘l5lVE_USE_OEJHt OFFICE OF PERSONNEL



14-00000

"PAY ADJUSTMENT IN ACCORCA'«CF Wl™ •> ECHO .4 S J‘°&$lpR-v t OEO IN THE CIA ACT

omCTIVE QATEC 6 OCTOBER W

effective date OF ?ay adjustment. 14 july i?e>a

serial CRGN, funds gr-step
CLO 

SALARY
Ng* 

SALARY

007667 31 620 CF GS 13 * S14/B3T ♦15/849NAME 

eUSTOSVlOELA c Z

* kiJ r.> ,1 ^7

SECRET 
' (Wh«n FUM la)

' -
••.. - • I-.'--

' J

1

_r • ' ’ :

&

OOF
NOTIFICATION OF PERSONNEL ACTION &'■

1. ittlAl WUMKI i urn (un 9itndiiroit)

OO7ou7 cU.>1OO 7 1 ull/\ c z
J, BATCH OF FflWBBH MUM 4 HFKUVE OAtt 1. UflCOir OF (MFlOYMUt

no ca ra

.• LAK I j. .i'. L. . ) | 1 Z |-, / r. l. <. •- ■ -'' •'

«. FUNDS
y io v « >& (f

1, FiMMiol AMlfili Bfc <b«'8«dH« a (K Of OTNEI HUI AOUeilM

<F FO r X (F 10 (F b i 3^ iO UGC Mo3 .J
♦. 0HANI/I riOHAl OniCaATIOMJ TO. iOCAUOB OF OfHClAl SfAFION

uuP/ Wt I
. OkL 1 G<j r Lll>

•-

L>l<A.',Ci . 1
Mi./. KO U’ Y, no kxko nv, mlz. ico

it >g;«iiob une I 17 POtniOB MVMIfl ii sum oH«c<»nwi

Sz 1 ‘ ‘J

M. (USJIFI'.ATIO.T (S' 7 IJ. OCi'jFATlOiHl I 1/, (iHAoi w 5HF
—

i7’pim m titf ' ' "

‘^0 1 ■ 1 '■>■■,.OI ! J J i .j f -

14 PHHHS

! M. ■- Ll- '< L

!>PAC£ BELOW fOH EXCLUSIVE US>: Of 'H1E O/T.’CE OF PERSONNEL



CtRUFKATlON ANO AUTHENTICATION

1 MtUl NO. t. KAMI ) OtGAN'MTlQN ’ 4 fU*i& 1 5. IWOF HOV*S

B0?667 SUSTUSV IDFLA c t 51 6?0 cr
A 019 $<IAO tAt| f N(W <AlA»r »Alt 1. fTFt AChON

8w»Ss?y !«*♦ TH. Oq>« Umill S*»t> So'oru ttncnvf bAtf 51 ADJ

•35 13 3 »13»?69 10/13/66 3S 13 4 H*>21? 16/22/6?;

, I CERTIFY THAT THE WCW-OF THE ABOVE NAMW.tMPlOYEE IS CF ACCEPTA81E ITVtl Ot COMPETENCE.

SiQNMUR!

NO IXCISS LWOP

| | IN PAY STATUS AT END OP WAITING PERIOD

| | IWOP STATUS AT ENO OF WAITING PERIOD

CURKI INITIALS Rq
8oo Q

J>8
JO

O
O

L°
°°

L 
fo

oo
? KJ AUtHTtD sr

FORM »xn e V» 7 M 500 C ♦dHiort, PAY CHANGE NOTIFICATION (Mil . Um

* 0 JUS r r

"Xt? X'/" >*w

” '■*>' '»JuSr«E,,r, „

nPX7AF S>cef.0F 9

C ‘ A ACT nr
1962,u

1967

Qr-r^&Pfi

OCrO‘iER

19-T9



14-00000

*! SECRET
MAH- !<'• JUIY b7 ' OT.«rui«n»> <
-------------- :------------------------------------------------- ----------------------------------------------------------------------------

NOTIFICATION OF PERSONNEL ACTION
OCF

1. miAt miu

007667

1. NAM( (USMIK' UtOOU)

BUSTOSVIOELA C Z
1 uwif or rtuoMH action r trnthrt o*rt 1. CAIUOIT OF fMHOVBtUT

REASSIGNMENT AND TRANSFER TO 
CONFIDENTIAL FUNDS

■0 f«
07 • 16|67 REGULAR

K » TO » v 10 cr 
X ■ -

1. FiMMtal Am’pH St. Orjwtl.

8135 0990 OOOO

1. esc ot onu sum MTNonrv

50 USC 4O3 Jr w ro r cr to cr.

1. OKMIMTIOHM MUCMtlOH

DDP.A/H
FOREIGN FIELD
BRANCH 1
MEXICO CITY, MEXICO STATION

10. tOCATlOS or OFFKIAl SHI ION

MEXICO CITY, MEXICO

OPS OFFICER 1528 D
l«. <1<HITI<HI0II KHtOVlt |il. II, IK.)

GS

H. OauFATlONAl Srtlli

0136.01

it ctaof amo sue

13 3

17. SAtAir 01 MH

13769
It KHARIS

OPS OFFICER OCCUPYING INTEL ANALYST POSITION.

sn t.xcr.u:uvL u-j; or no:
■if ai’in

|3
n»H iwtoo.

H VUG* 
tOOf

1 J«. H-?::
1 (<*'<

IO 

?8 NIF (X?l8fJ

JO. I n Office (001*4 

(erf» i'“,LTo7r’-~';r;,

OF WJgSONNH.

« SCfJA SKVIHT W.V, (6«4 COAIF. uAU i 33 (Attfi CAMWH HI It III NSL*rAN<E

soviet

4; luvr. (Al i 43 
(ODt

i ?a nirtort : ;j. mtm
■j (ODE | (COt

15J62O | WH _145075;
| 7? LftCAl SI iWifnl 0.UA

■> VllftfH'f

4i r»(yioiH (r/:ii4U GGvt*?»uE.-n s/r/itf

<ho TJ« Pr-71..J5 ' SECRET 1
Edition y



14-00000

SECRET
(When FlEM tn)

NOTIFICATION OF PERSONNEL ACTION

i. utm »z&m r t um ucMinMimt)

('Ge/ LvST',S\ I.O^LA C 7

1 fumu 0# msoan OCITON

rA?,v/Ti?N

4 twain mti 1. (ATOCOIY 01 COHOYMINt

J LA *

• 0 0* v>.

i. । :: i

«. rTfltfte - - -
V TO V t to Cl 7. C01T a«ltl NO. (NAIfitAnt

~7?3- ('J2>' ('t-i’O

0. (X M OtNtl JICAL AOTWIITY

32 U3C J
V3V5 gap

Cl TO »
_

ci to a

K MUWlltSm ttMMHM

D'?r, 
B.-vANCn 1
Fl S.1CTICN

10. loatioi or oaiciAi suiion

»V ».u 1 • f ■ « v •

n which tint

• --- - -• - < ' s,' • 1 V ••. 1 \

U PMHION MUbin

I1YH

1) JfIVKI OHTONAIION

14. ttAHlflUTK* SWW( (U tl. «*< )

x

U. OCCUPATIONAL SUUS

21 36.21

U CtAOf ano jta

12 3

17. JAIAIY 01 AAff

1 375*J

11 IMAI

ifiincM 
COOC

TTifiETx

tS0 V

7j' vTl ft

U

~ sp*4£z
s rAinTn. «7n\s «5’xg

C#s> | ^T»i«7

_________
»ittS ?>.*V80U *)1 HhUUt

j mut«£.; 3

_.j_______ i____________ ____________ 1

T'l’iiKt ; n ssn. C'W? eiu ! v. im<

elow ron 
^rnuhiiTT 

z“d 

da;a i
i

COMP. OAT£

EXCLUSIVE Ur 
7r'H:TciuT 

coot

Uli QOi

M. (Iltu (*H

E Of TH

(«<i

*

».*t

S04T

1: at net: or pehso

; :5 04H of bi’ih 
»a, o«.

,.J J.. J <J

:v4 u^ami.oii tuiA j 
30 &« f4 f

______L_J_____ । 

Jt_____ Flill/HIAU

NN IX____
“h’MfroF’Ctior'^

•10. 0* »a

F" 1 •'••'I 62 

EOP DAT.r^

IMUIMtf f

-?» imu oVT

MO. PA

; L2. i.L; l

J3 JfUHiU 
110 NO

43 Joan si<

1
|A, 

j G C

j4 ii (

IHY NO
CCBX

4I~ ?7

ce»t J

. i

» .’ It • i 1 i 1
04

1

7m

Ml

r“- H: 

\VI* i

cot core Q .
I t

*!Vt* 
«•

<o&>

nixj tfrtwH’rf uri;u &*u
? • W 1 • '1 <L

(•HtHniUist Mb • •«-.;
» a***., (Voax ‘-ax i •*'.»

4? IUV£ 
(COf

SIG

u. filial tn otu

j_Sl. ..L 

’J.u: OS Q.n'Ji AUIHENV1CA

* u «*nox»

______________l_
T.ON

H. STAll IM DA7*
roitM j coda jsor«»

. .. ! 1
1 • i |

i®
 

I 
1

£ 
i 

1

HSO SECRET
lWh*a TUW4 taJ



oPAY ADJUSTMENT TN ACCORDANCE with salary SCHEDULES OF Pl S9-301 
PURSUANT TC aUTw0°|tY Or DC! AS PROVIDED IN TWG ClA ACT OF 1949, 
AS AMENDED, ANC A-D"! POLlC* DIRECTIVE DATED H OCTOBER 1962,"

EFFECTIVE Date of pay ADJUSTMENT! 10 OCTOBER 1969

NAPE SERIAL QPGN. funds 6P-8TEP
OLD 

SALARY
NEW 

SALARY

BUSTOS.-VICELA C 2 907667 91 300 V GS 12 6 $12*029 $12*499

"Pay '.nj.jST*-
£> t ; !L । -' *J •* -J > ~ 

L A a ♦ ? n

^4? 4<J JiJS J

'■" f’-i 7 51 j c y
SUA.QY

VE W 
Salary

D S 12 6 / *4!? 9 512*022
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'j1?,O?T IO/1 ’7?*

sap

NJMi II AUG 65

OCF - 
i. Huai naiti

007667

/ K° eno o» waiting f^ioo
f |n pay 9 f _■ -- siting pfHion
1 L*C»» st»tus *y ,F2D * AUDJTFU ttT

ur.rv that 'ow of W eh^oyee is
« co'HE-ce

«4Tt 2.5

PAY CHANGE NOTIFICATION

Qbteto*

*w

NOTIFICATION OF PERSONNEL ACTION

1 iui (tuT-rim-iiwit)

BUSTOSVIDELA C Z

1 VM ((HUI BO. (RAtttAllE

1. BAlVIl W MtSOBBU ACIIOB 4 IFHCIirt pAtt
■o, pa. tp

REASSIGNMENT 081 01 165

l avrcotr«impioymot

9, OKANlTAVlOBAt PtJIiBATIOW

1. FUNDS w
V VO V f TO (/

A
(1 TO* Cf TO &

DDP/WH 
BRANCH 1. 
Fl SECTION

ii. roiinofl nni

________ OPS OFFICER
H. (iHWlCAh-H WWfOutt 11.

GS
14, WHAIIS

_S235J?62(
iO 10CAHM Of OFFICIAL STAHOB

_R£GVLAR______ :
I cm oi oihu aui Aywtirt

V^SH., 0. C 
ft. WUIOQ IfUMKt 11. SftVKt OBICRAJIO»

D

(4-M>

। j.

•« > It tXCvFahvPi* ; :* Cl»5f ABO Ulf 
j

i; 1UMT OX Kit

0136.01 I 15L.5 . 11670

SPACE BELOW FOR EXCtWVE USE OF THE OFFICE Of PERSONNEL

19. AChOM 
(OOF

. 37 1

to ftMbF | N- OFFICE C0Df*5 n. UAnoB 
ccot

75013

n nrmti । U li UK Of |iATM !t JAIf OF fc'ADf ; 2/ Oltf Ct in

| augitic AiFB«><n<
10 i 51300 1 WH L *______

■4 CA 1*
_01L12!29 .

«C 04 »6 ,' 90 14
1 ■ ! 1 J H

fl Mff -W. ,39 SihHaiMI ent )f. MHWIV9 J? CGFIdhCl/CABCtuAUjB PAta ’ 5J MLU2HV : 11 St<

no ’j rTTT:----------■O 8« ’» X l WO ®0 f
EOD DATA y t |

i | f1 ! I ! 1 V ' !
J$ ¥‘T WftlWf | 14 tttt (CMP 5Af( i JF (Otte CW 4ATI | JI O«i« U. FUU/B(At H tti’JIAAil ; <4 LUUl SH31HT ®0

.... « >-««, j .- >. | •»
I J j

9t ” In* r-> • CUC<
| y^. 1 ।

<C6» i 9 *»I-O j
■ 1

HAAK’h ;*» CAO* |
i

41. PKY!5>r$ WTttBSCnT U»*x( PAIA j It UAfl (15 ■ U F£C-UAl 111 Ain 44. nut TAi uHt

1

i 

}

£ «O «lt»lUuJ >

1 1H4I >• t 13'.' ।

(Pit l<bi* iti r^'is 'QC4 •
j '■ ~ i 1

.s r.. 1.: .1 ' .V«. >if<-.< «0 ; r.::f |i:pi..h
..... |

1 i ! I
1 ’■

SIGNATURE 09 OTHF8 AUTHENTICATION
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£4mn

to&sssnsr



SECRET 
(W*-*/ UM bi)

IS IIMA80

I NOTIFICATION OF PERSONNEL ACTION
' PCS OS/27/63__________________________________________________________________________________

1 MtIM MUSttt

007667

2 MAM (1ASW8BJ4W0U)

PUSTOSVIOELA C I
) NAHM 01 HKKMa ACTION

REASSIGNMENT '

4 ffft(TI¥! MH 4 UTKOtY OF WWJfflfl

W. M , W.
09 | Jlj 69

« FUNDS
¥ FO f ¥ TO 0 7 COSf UMU NO OOtaABlt

9239 0620 0000

t « 010008 LfCMAUTMOerr

a io r a to, a
1 OIGANtZATlUNAI MMGNATIONI

00P/WH DIVISION

/

- -

to WCATKM OF OFFKUU VATOl

WASH.# D. C»

II POM1IOX Tint . . •••

ops orricfR
»2 wrtKmmiiwi— 

120?
*4 tusn S8VKF MSFGftAFiGl 

U

14 ClAWfKAW XWDUU (GS. IB, t*) 

OS
IS <X<UT<IWNM Mills

0136,01 
_________________ i

U GKADE AND SIP

12
U SMA* C8 KATf

9GNATUte 08 CWS AUTHfNr-CAT’ON

W<J : U
th-

I:
SECRET



ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED TN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and StepsGRADE
1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 10

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 i$4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430! 4,555 4,680 4,805
GS- 3 4.005 4,140 4.275 4.410 4,545 4,680 4,815 4,950 5,025 5,220
GS- 4 4.480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,935 7,170
GS- 7 6,050 6,250 6.450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8.390 8,610
GS- 9 7,220 7,465 ■ 7,710 7,955 8,200 8,445 8,690 8.935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 40,330
GS-11, 8,650 8,945 9,240 9,535 9,830 10,125 10,420; 10,715 11,010111,305
GS-12 10.250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 >13,445
.GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15.015 15,435 15,855
GS-14 14,170 14,660115,150 15,640 16,130 16,620 17,110! 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS—16
GS-17

18,935
21,445
24,500

19,590
22,195

20,245
22,945

20,900
23,695|

21,555
24,445

22,210 22,865| 23.520 24,175 .........

GS-1S
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-„<»W7 i Bvsros-niffiu. c. z. I

’__________ Of v»i»e- or'.......................... * . I. Si too____
_/** !«»»» tit) 
• r ixr r

QUAUTT STEP IMQtZASK.

OCF NOTIFICATION OF PERSONNEL ACTION r°>
i. scatai amu i name (lasmikst mimii) *

OO7667 BUSTOSViOELA C Z ’ ---------------------- . . -- ------------------------------------- _------------------- —_ — .

1 SATUIT OF FHSMNEt ACTION 4. EFFECTIVE 0AU S. (AttWtT OF FVftCtVUT
• ■ 0. DA. V« ~ “----- — - — .

REASSIGNMENT I2|O5|63 REGULAR

v to v v to c/ 7. (MI (EaTEi KO. OUMEUIE I CM C« SHII IEMI IHnOtllV

A. FUNDS —
Cf TO V CF TO Cf U235 1000 1000 50 use U03 J -

9. OISANI.UTIOBAl OfSUNAUMS 10. LOCATION OF OFFICIAL STATION

DDP WH
BRANCH 3 j
MEXICO SECTION I WASH., D.C.
II. FOSUION TIKE IT FOMllW RUNBft n Sftr<« ms’uat'ov

OPS OFFICER 0321 ’ . D * "
H Cl ASSlF I(A I IOS OUlf («. I«. »U ) IS. OCCUFAltONAi MtlCS li MADE AW SIEF u uun tire

GS 0136.01 12 H 10U20

i____ ___ . ..x i

vp ACK DfLOW TOR EXCLUSIVE USE OF THE .OFFICE Of. ;
!♦ I'nevre {.t.

(■jet ; (vj
IVIULC >< »*?■> j a'M.Tt w.tiiti /M'Si'few-wSMii';. ■ i/uHwin -

j <.-•<» . »t7. 1 75013
J 1 •

COSE 1 *4 0* > •? ' •<_ »«” ' 'aa e* i* r

37 i 10 *511100 iWH •1 101.12,29 I , । .1 1
V' 
X?1 RU tWitH H SHuil ;» IlbiintV frill 11 HFAUJrW » CCllftnCJI,fa«EtlATlM •»!<; X U MCS«1?T , H MI
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mrosviDEiA c z
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s

a

JJ3

^,8i?u%?ri.?u?!;jucs^

SFRIAL ORON FUNDS OR.ST

/»S AND Oct 
*s FOLLOWS*

. CLP NEW
Salary salary

007667 SlAoo v OS 12 4 110,420 110,970

C’ iTi)

1. Serial No. J. Na/we ---------- _ J C'k< C Nfjfnbtr

64- 400 V

4 (WOP Hour*

007667 BUSTO8VJDELA C I
_ - — -

9 _ Od> Muurr PATf 6. * MW Ml ATT 9Aff 7. TYPt ACTION

O*ade Step | larf fW, DaN Gro3« s»p Sokvy fHectiv* Dafe ' psi LSI AOi.

GS 12 3 $10, IDS- 10/14/62 GS 12 4 110,420 10/13/63

■
f. ftemortii'aM Av*M»«iro6o«

/ 
/

f no excess Luo?
IN PAY STATUS AT END OF WAITING PERIOD 
LWOP STATUS AT END OF WAITING PERIOD

CLEARS INITIALS AUDITED SY

/

. CERTIFY.THAT THE WORK %F THE?80yE NAMED EMPLOYEE IS 

OF AN ACCEPTABLE LEVEL OF COMPETENCE,
!

SIGNATURE! J>WTE 
%

<X>-------

PAY CHANGE NOTIFICATION
MO W-li)



* A^*D
.... Pn'"< iSlONS C= Plj4L,Cj;A'’s A'jCSTEC As pCLLO*S

MXOS<CS,‘!I?J■“ :■— ■ ' •■
p-| ■'Cct555r 19AS
EFR=CT|Vc '6 u

Name

OlO
S^,,L OW A'JNOS tW> SALARY

Nsw nfW 
grLst Salary

BUSTOSViDEl-A c z
oonBZ v ,a 2 S 921* 12 2 « ’7’°

5?‘-‘

J
____________ '.'.CiMl :.t.OQ()

CoU C<A*« Nv#^L'ti |4- 'IWOP

Z6Q26&ZJ ByST0Sy (£EkA_ C Z 
OlO UlAtY »AYf 

$»*p Sflkirv 1 l»i* E*4 Oa«*

_fc4_.4QQ______ *
M«v *Al*fiY 8*11 rtn ACTION

G/ode G'amN $o*wy 1$} *01

Qj»12j a $ 9*790; QB/U/&1 
9 t«mari» ynfl 4yr>«efih<o*xv»

5S.)g<' 3 StOjl05; |0/J£/o2

Z NO EXCESS L^OP
/ |N HAY STATUS AT £N. OF *A|T|N3 P£f?|O?
z (.‘flop status at end up waiting period

CLERKS INITIALS AUDITED BY

i certify that th= op tVie aqove named employe? is 
Op AN ACCEPTABLE LEVEL Or CCMFeTEN-e, <? I IC

51 OKATy^Ei OaTF-i
OK’

PAY CHANGE NOTIFICATION
xo

a. -;



f SECRET 
rsM u

NOTIFICATION OF PERSONNEL ACTION

1. MUM mill t. KAMI (IASM1AS! MlWll)

007667
BUSTOS-VIDELA C Z 
BUS10SVIDELA C Z

II. IM1IU

I M1MI 99 PtCTCMfl KUDO 

NAME CHANGE FROM* CHARLOTTE L. 
ZEHRUNG - CORRECTION**

1 UfUIHt OAlt 1 CA1IWIT Of IMPlOTNtWT

REGULAR
•4 M »•

06 ; 12)61

i rtmM^ X
0 TO 0 f TO CT i. ana twu w cnaioiaui

2235 1000 1000

1. <K M OIKU IUM Mlniltf

50 USC M03 Jo « » CT 10 CT

t. MMIMTMUi lUIIUIIOM

DDP WH
BRANCH 3
HEX1 CO SECTION __

i7 fine

OPS OFFICER

10. 1041*99 V OCTKIM IT4TIOO z

WASH., O.C.
11 n&w* nvttfcti

0607-

1) (Alt11 UlVitt OttKWAltON

D

M. OMWKMWI WMOUll (GS. Wt, •hj

GS

IJ OUWAhOltAl

0136.01

I* MAM AND |1(P

12 2

17 lAtAir 01 OAlf

9215

* BY MARRIAGE ON 18 MARCH 61. •
*» THIS ACTION CORRECTS SF 1150 EFF 12 JUNE 61 ITEM # 2, NAME, WHICH 

READ BUSTOSVIDELA C Z TO READ BUSTOS-VIDELA C Z, FOR PAYROLL
PURPOSE ONLY.

space"ailow roa exclusive use.cf.7he aria: orfehsonnel
If KTIM>3 te&f. 

aot i
i

?l OCTKf (OOIW n HAiicii 
cwt

n ihiutu 
(ODE*

14 -W*. 2i tAU. C> HAIN
.-77 7.~

'Gl ■ 12) 29

16 DM? 01 if»9l : If DAU OF 1(1

ttVBtlHC H'HHtfiC «0 Ci •" | .9 04
1 ' 1 !

v>

n. OCT fxP’tH n vuiai 
ICT(I(N((

M UtlltltOl SAIA JI 51HUTICM 
DATA (OOE

37 CMrJ£.'<'A/(AA(EltAnO»i DAIA J* ill

*■ 1.4K
• PIC» ;

t*»» j r. .A ,J* . EOD DATA >

SECRET
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ACS: 12 JUNE 6l
SECRET 

(When rilled Ini

NOTIFICATION OF PERSONNEL ACTION OFF
LUllU AUCTCI

OOYfSj

L mm (inr ritsi Nimt) 

qUSTOSVtOELA c z
1 umi oi riiwntt kiim 

NAME CHANGE FROM* 
CHARLOTTE L. ZEHRUNG

4 tlltctivt QATI 11. untutr M imhotmm 

"06 13 "filj REGULAR

*. raros^ X
V TO V f TO CT L (011 C!RTU R0. CNIIMint

1235 1000 1000

1 ac m oiMi uui aontoiiiY

50 use H03 JCT 10 V CT TO CT,

t enuuniMU MiitunoM

OOP WH 
BRANCH 3 
MEXICO SECTION

19. louiitt of Offiuai tutioa

WASH., OiC.
u radios nm •- - — . . _ . ---------

OPS OFFICER

II POStHM NVMtt - - —

0607.-

11 (aula MavKi oiuwaiiM — _____

0. ____ .__
K (IMJIUUhM KMDUU (CT, W|. •!<.)

GS

a octohiwui stius

0136*01.

Il CTA0I »D nil

12 2

iz. uuir 01 tan

9215
u ksuks

♦8Y MARRIAGE. 18 MARCH 1961

ISTU'U 
W9t

H N I»?l9l
j 
‘ 10

r>. ofiur cooixo iriun.'v. n 
CliBI J 

■ ’ 1
I

4V»NI«tTtC

a rs sipufs n 5MC1AI 
at KltWf

34 tfTUIMKT MU ;31.

I 1

COM ♦

SPACE BELOW FOB EXCLUSIVE USE Of THE OEHCE Of PERSONNEL_______________________
U MrmI ^“biU^oFttiu- - ! .*t 'lllf-tf UA0|""’Tv OAtf CM(I-

01 i 12 1 29
jj (cnuhflv<AWKunc« mu; h
TIM |~7«. 0* '*■ j vOp DATA

■ >3 suutHr ; h sti 
«(t> w.MU COM

purutKi j w nw. <om? part J7 KIM Ctaf- M?i 31 Uli SHV (Ifair

w'CJ*? j 5 . j «O C4 tt •d !>* 1« » • »<• Iccse
i1-'""! 1 i’ 1 ’

a . Ao |

HGU / MfAliW IMSUIAWt

nntous cohibuui suaiu aau IfMhl fit 04U

f/K« I 33.
j 7o?t~jr

< sctui suutnr m

skiNAture on other authentica now

GhacUte Frevwu*

SUU Ul OHl

L
uw SECRET
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SECRET

_ _____ _______ PAY CHANGE NOTIFICATION
Fotro ran QmgUM Prpvioua 
F«ftO OW Kdlflca

SECRET 
(Wh«n filial la)

*. S-r*l Fo. »• it && Cpalrt Hm^*-** 4. CWOP Ftoura

107667
/■ ^:r i> s

CHARLOTTE DCP/WH V-20
I. OLD SALARY RATE t. ETTW ftALRHY RATE 1, TTPE ACT1OM

OtmU D'*p ftp Ury U«t Efl. Date Gfsd« Ppm ITJ Ut ADJ.

r,$ 12 1 « 8.”5* 1?/13/R<! 12 2 i 9,21! 06/11/61

RO EXCESS LWOP

IN PAY STATUS AT EN0 OF WAITING PENIOO

IN LWOP STATUS AT ENO OF. WAITING PERIOD

Pl ACf-n^AHC? WITH THE PROVJ $IOnS-Op P. l. 36-560 ANDOCI MEMO DATED 

1 AlMSUST 1-956 , SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

so l!.‘.!'r serial ORS’i GR-ST OLD SALARY HEW SALARY

Of ZFHRIJHG charlotte 107667 46 13 GS-12 1 $ fl,330 S 9»955

/$/ r.M.MrTT D. ECHOLS

director of personnel
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SECRET
■S (V.'hon Filled In)

NOTIFICATION OF PERSONNEL ACTION 
PAS: 11 DEC 1959
T.; Serial No.

107667

2. Name (LcutJlrtuMiddle)

ZEHRUNG CHARLOTTE

3. Data Of Birth 4. vet. Prof. 5. Sew 6. CS • EOD
Mo. 

01
Da.

12
Yr.

29
Nono-0

5 Pt-1
10 Pt.2

Code 
0 F 2

Mo. Da.
08 27

Yr.
5>

7. SCO 6. CSC Retmt. 9. CSC Or Other Logoi Authority

50 USCA ^03 4

10. ApmL Aff»dav. 11. FIG .1 12. LCD 4 ) *»H, *&•
Mo, Do. Yr.

o4_ 02 51
Yot-1 Code 
No-2 |

Mo. Da. Yr. Yet-1 Code 
No-2

Mo. Do.
08 27

Yr.
5’

Yet • 1
No -2

Coda 
2

PREVIOUS ASSIGNMENT
14. Organizational Dotlgnotlont

OOP WH
BRANCH 111
MEXICO SECTION

Code

U13

15. Location Of Official Station

WASH., 0. C.

Station Code z

75013
- Field_

5*pt - 2 I Cod’o 
uyid -4 0
Frgn - <5 | C

.17. -Petition Title

I.O. Fl ~ —

18. Porltlon No.

0521

19. Sorv.

GS-

20. c>CCUP. Safi

9136.. 5’
21, Grade ft Stop

11 4

22. Salary Or Roto 93. SO

» 7750 01

24. DatoOfGroc 25. PSI Due 24. Appropriation Number
Mg. Do. Yr
04 1 10 | 5‘

Mp. Do, Yr.
04 । 06 । 58 8 3500 20 J

ACTION
27. Nature Of Action

PROMOTION

Cede

30

28. EH. Date 29. Typo Of Emplo/uo

REGULAR

Code

01

30. Separation Data

Mo. Da. Yr.

12। > 3 । 59

PRESENT ASSIGNMENT

1150 (4)
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SECRET 
(WHEN FILLED DO

1. IBP 9CBIAI M>. i. MAM( •, AMIONEO ORBAN. 4 rUMO* 1 AtlOTMCXT

107667 ZEHPU1G CHARLOTTE DDP/WH V-2D / •**

Of OLD SALARY RATS 7. NEW SALARY RATE
LA»T CFPCCnVt PATt IPPCCTIVt OAU

«O M _ V*. BO DA »•

GS 11 3 3 74510 0* 06 bfl 65 11 4 $ 7,75U lu 04 59

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
». CHIC* M( Q M IF44M AOT9F □ •>C<M L«» » »»■»«• »» MVtt kOOf
IF tACCf* l?9F, CMCCS F9U0VMM!

LJ i> nr mm *r «•» er nnm mnr w. txniALI Of ctMt fl. AUO1TIO n
n fWM AT »»» «* VJrTFM PtFtM /

TO 01 COMPLETED BY THE OFFICE OF PERSONNEL
tt.TYFS OF ACTftM IS. BCM AM*'

0 f-*.i. Q ul«. 0 w<MW««r
1

U. AuiMurriMiioa o 0 A fl'' iv •
n 7 -

r

•■• —---- --------- WART
fcan

_______________ _________ PAY CHANGE NOTIFICATION------
C£A rt r*ry44;V« COITION CFf-DCT
*w WtAClt AND M0b» *tVIWI OFFICIAL PERSONNEL FOLDER

LfCfl fir

Resulting

5rr? 1 sb 0<-D SLOT ■‘16?W SLOT OATr

rw4p^r>TT'<- nr 0521
321 04/29/^0



f,r^F<?AL SCt11

1? JANUARY 

oirrcTivr.

NAYE

rr,,Lr ertA-’Y 

pr. n t’jTHORIZ

SALARY

serial

1

£0 n.Y ?• L. 8’

15 JUNE 19*8

GRADE-STEP

5 - 462 AND DC!

„jusno « crLL"es ’ 

old S.LWV -®r SAtAPV

, S.B2O

o

O

zEHRUNG CHARLOTTE
107667 6S-H-’

/s/

... .. ctFWART
GORDO?- 'ne PERSONNEL oirector ne • •xs-

o

o
$ E C 9 e.T

SECRET
(Vw: ? ■:<'> “n

If NO

1 _____ <__________

? NAME

_____ ZF.HPl!*'^; fHAQIOTTC_______' .

I ASSIGNED CSG4N.

. nnp/JH

4 FUHtii 5. ALLUIMENT

0. v - OLD SALARY RATE 7. NEW SALARY RATH

GRADE STEP. SAL AAV
LAST EFFECTIVE <MT8

GRACE STEP SALARY
KFCEfTIVE PATE

SO. BA. Tfl 0C. 9A. n.

GS 11 2 s 6»6<?S to 07 56 65 11 3 $ 6t02O 04 Of- 58
COMPLETED SY THE OFFJCH OF COMPTROLLER

YR

9. CHECK ONE {J M«1M tW5* Q 4XC«„ LWGP

IF EXCESS LEAVE LW9P. CHECK FOLLOWING: 
n IN PAT 9TATUA 4? 4*0 Of -WAITMK MRI00

9. HUHCE* OF HOURS LWOP

10. INITIALS OF CLERK It. AUDTTEO &Y

LI - iwo* itat£> at $40 or p<»rao

TO 6E COMPLETED BY THE OFFICE OF PERSONNEL
12. PnOJEtTEO SALARY SATE AND EFFECTIVE DATE 1.1. REMARKS

grade' STEP SALARY HO

>4. AUTHENTICATION c

W.V

«; 560b

L STEU
& Q. . -CO&..__ 3.... CCOQ___O-jO

PERIODIC STEP INCREASE - AUTHENTICATION 
SECRET

r°
5 <x>

g 9°°$ §°%

PCRIOHNEL FOLBITH l4,



SECRET

o NOTIFICATION OF PERSONNEL ACTION
MCM 3 APRIL 58
1. Serial No.

1 07667

2. Noma (Lart«fint-Middle)

ZEFflUNG CHARLOTTE

3. Date Of Birth 4. Vot. Prof. 5. Sox 6. CS - EOD
Mo. 
01

Da.

12
Yr.
29

Nono-0 Coda
5 P' -1 A 

10 Pt-2 0 r 2
Mo. Da.
08 27

Yr.

5’
7. SCO B. CSC Retmt 9. CSC OrOther Legal Authority

50 USCA 403 J

10. Apmt. Affidav. 11. FLGLI 12. LCD 13-
Mo. Da. Yr. .

04 02 51
Yet-1 Code
No-2 ]

Mo. Da. Yr. Yet-1 Code
No-2

Mo. Da. Yr.
08 27 51

Yer-1 
No-2

c*»
2

PREVIOUS ASSIGNMENT
14. Organizational Derignattont

OOP WH 
BRANCH 111 
MEXICO SECTION

Code

4613

15. Location Of Official Station

WASH DC

Station Coda

75013

16. Dept. • Hold . 17. Potrtion Fide

REPORTS OFF

18. Petition No.

0072.01

19. Sorv.

GS

20. Occup. Seres

Q132.U
Dept - 2
LTSFld - 4
Frgn -6

Code 
2

21. Grade a Stop

112

22. Salary Or Rate

-- 66O5

23. SO

DI

24, Date Of Grade 25. PSI Duo 26. Appropriation Number

8 3500 20
Mo. Da. Yr.
0'1 J-10 F55

Mo. Da. Yr.
o¥ f 06 । 58

ACTION
27, Nature Of Action Code 28. Eff. Date 29. Type Of Employee Code 30. Separation Data

Mo. Da. Yr.

REASSIGNMENT .. .56. 04| 031 58 REGULAR 01

PRESENT ASSIGNMENT

31. Organizational Dmignauons

DDP WH
j 111
1MLK 1£O
33. Dept • Field.. >34. Portion fitlo
Doot * 2- "TCode '
USfid • 4
fs?_1.0. El_ _
38 Grads S Stop 39. Salary Or Rato

JJ—2__
4-*. Qemaiks

&Q5.

40. SO

01

Cado

4613___

32. Location Of Official Station

WASH.. D. C.

Station Cede

-

75013
35. Position No. _

0521

36. Sorv.

GS

37. Occup. Sonet

0136.51
41. Date Of Grade 
Mo. Da. Yr.
04 i io ! 55

42. PSI Due__
Mo. Do. Yr. 
o4 1 06 1 58

43. Appropriation Number

8 3500 20

«M NO , eft 
x.a S7 113U. / . "SECRET
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SECRET

NOTIFICATION OF PERSONNEL ACTION 
MYL
1. Serial No.

107667

2. Name (Last-FirsbMlddle)

ZEHRUNG CHARLOTTE

3. Dots Of Birth. 4. Vol. hoi. 5. Sex 6. CS - EOD
Mo. 
01

Da.
12

Yr.
29

NoneO Code 
5 Pt-1 „

10 Pt-2 0 F 2
Mo. Da.
°8 27

Yr.
51

7. 5CB.......... 8. CSC Retmt 9. CSC Or Other Legal Authority

50 usca Hot j

10. A|pmt. AHldav. 11. TEGU 12. LCD 13.
Mo. Da. Yr.

04 02 51
Y«-1 Coda 
No-2 J

Mo. Da. Yr. Yot-1 Code 
No-2

Mo. Da. Yr.

08 27 51
Yot-1 
No -2

Code 

2

PREVIOUS ASSIGNMENT
14. Organiradonal DetlgnaHoni

OOP WH
BRANCH 11
ARGENTINA SECTION

Code 15. Location Of Official Station

WASH D C

Station Code
1

16. Dept. • Field 
Dept • 2 Code
USiid. 4 2
Frgn • 6

17. Position Title

REPORTS OFFICER

18. Petition No.

3I3

19. Serv.

G3

20. Occur. Soriot

------ O1JZ.44
21. Grads ® Step

11 2 ’

22. Salary Or Rato 23. $D

$ 6605 DI
24. Date Of Grade 
Mo. Da. Yr. • 
-J_____ I_____

25. PSI Duo 
Mo. Do. Yr.

I I

26. Appropriation Number

8 3500 20
ACTION

27. Nature Ol Action

REASSIGNMENT

Code

56

28. Elf. D=to 29. Type Of Employee

REGULAR

Codo

01

30. Separation Data
Mo. Da.. Yr.

12 |01 157

PRESENT ASSIGNMENT

tition Titfe

31. Oru'.imrnhc-nol Designations Code •7 Location Of Olbd'il Station 'Hon Cc'I'i

OOP WH 7
BRANCH ill
MEXICO SECTION 4613 WASH 0 C 75013

36 $orv.35. Posit inn •37. Occup. Sones

* 6605

Dopt - 2
USfld • 4
Frqn • 6

Code

2 '
38. Grade 8 Step

:i 2

REPORTS OFF
39. Salary Or Rats 40. SO

DI

41. DoteQIGrade 42. PSI Dus
OO72.OI GS 0132.44

43. Appropriation Number
Mo. Da. Yr
04 HO |-/j

Mo. Da,
04 106 178 |8 3500 20

I Gv

1150 SWET (4)
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7. OFFICIAL POSITION TlTLR* 

Operations Officer

• •‘a
SECRlii
CLASSIFICATION A-4

FITNESS REPORT
SECTION A GENERAL INFORMATION

1. KMPLOYCC NUMBER ft. NAME fleet, fir*, itoddl*/ ]». oats or birth «. an la. o.»o« a. so 1

007667 Bustos-Vldela, Charlotte Z. 112 Jan 29 F | GS-13 D |
9. OPF.'DIV/BR OF ASSIGNMENT ft. CURRENT STATION 

DDO/WH/1
II. TYFR OF AFPOfNTMCNt U. TYPR OF RRFORY

CAR HR RUIRVI CONTRACT
OTHSRfS^t.)

TRM FOR ARY ANNUAL REAftSlGN. 
KENT

•FECIAL I

IS. RRFORTINO PftRlOO (/Pg«R.fB.J

3MXXX 1 August 1972 - .30 April 19:
14, DATS RftFORT DUR IN Q.F» 1
3 |

SECTION B QUALIFICATIONS UPDATE ___________________
IE QUALIFICATIONS UPDATE FORM IS BEING IUBMITTCO WITH CHANGES. ANO IS ATTACHED TO THIS REPORT, PlACt THE 
WORD ~Yf$" IN THE BOX TO THE RIGHT. IP NO CHANGES ARE RIQUIMO. PLACE THE WORD "NO” IN THE BOX AT RIGHT.

SECTION C
U—UMalldoctory

M—Marginal

P—Protic l*nl

O—Owtilonding

______________________ PERFORMANCEEVALUATION_________________________ :_______________ I
Performance It ur*occ*p*abl*. A rating In ihi» category eeqviree Iwm*Jm»* end pociHw remedial action Th* natyze of the action I 
could rang* from countellng, to further training, to placing an probation, to roawgnmont or to topotoHoa, Ctacnb* action loh*n I 
or propoted In Section D. I
performance It deficient In tome atpeeh. the toatoni for atdgnlng thb rating ihooM bo tinted in Section 0 and remedial octlont I 
token or recommended’ thovfd B*~d«MHh*d;- *— •- - --------- . _______ I
Performance It tattifadory. Dotbed reiuht are being produced In th* manner otpeefed. I
Performance It charoclerlxe'd by exceptional proficiency. I
Performance It to exceptional In relation to requirement! of th* woik and In camparlton to the performance of other* doing tlmilar I 
work at to warrant tpocla! recognition. |

- SPECIFIC DUTIES ~ ' " I

List up to tin of the mod Important'tpecHk duller performed during the rating period. Inter! rating |*tto» which bett detcrlbei th* manner In which employee 
performt EACH (pacific duty. Consider ONLY *ff*<ilv*n*ii In performance of that duty. All emphe)*** with twperuitory r*tpon*«bilitiet MUST be rated on 
their ability Io tupervlte (Indicate number of omp!oy»»t tupof'rhod).
flPSCIFlC DUTY NO. I • ;

Functions as Chief of the WH/l/SA and Cuba Section, supervising 
one case officer, one IA and one secretary' '

RATING 
LETTER

s
Analyzes all traffic pertaining to Branch and Station SA and Cuban
Operations, performs all operational support, project actions, corres­
pondence, coordination, memoranda and1 file maintenance, . °

specific duty no. s d - RATING 1

Prepares studies, file analyses and special reports such as budget
LETTER 1

and program call and correspondence with the White House, °

9PKCIFIC DUTY NO. 4 . RATING 1
LETTER 1

&PECIPIC DUTY NO. 0

. . ................... ....______ ____ _ _ ...... _ ». . ’ _

RATING I
LKFTER I

ftPKCtPIC DUTY NO. fl 

•
- ♦ i

RATING | 

LETT EFT 1

OVERALL PERFORMANCE IN CURRENT POSITION

Tok* account ovarythi^g obov! th* orapioyee which Influence* hit in hi* <vrr»M po*>'*k*

cl araployw'* o^wtoll prrtori'Wua dur»e«j ih« rating p«zlod. plat* th* law m the ba-i 
to**!/ reflect* hi* p*rfor«cn<*. s

Ferm ak OAKXETf MYVIOU* 
a-H WlTKHtl

classification

SECRET J*. ‘-•AFC;T
055272



Cl ASSIFICATION 
narrative comments________________________________________________

potttlp* looping I* p»oo«» po«tpactt*a *♦»♦•» la a*a*Wl pa*****1®*** S*c*a
luggaiflont mod* fix lmpravaai**tt of work paHormo**a. Oi»s r»to»**<*do*loAi for halni*^ Comma** o* loogvaga »f /aavhad fa* .
Cv'ranf potiflofl. Amplily or .osplain rair-gi giva* I* faction C bajf^btnh for lafvra p*rw>n*ol oefio* ptrf'srwu of

SECTION 0

•flfra.tpoc* it H»«d*d *a cawpUda'Section 0, attach-o **po'<H» **»••* o< papa*.

In the 8 months during which she was under my supervision, Mrs. Bustos has 
performed in that same hard-working, hlghly-productlve style which has become 
her trademark over the years. She understands the intelligence process from 
start to finish and is personally experienced with each step along the way, save the 
agent handling aspects. She excels in each phase of the work.

As chief of the Branch SA and Cuban activities section,- she has once again 
demonstrated her mastery over her assigned duties. She is a sound, dependable, 
yet Imaginative and energetic operations officer, whose performance leaves little 
to Joe desired. While, she had had little previous supervisory experience,, she has 
in this assignment demonstrated exemplary supervisory ability. Notwithstanding 
her drive, tenacity and attention to detail, she is a popular co-worker, is receptive 
to guidance and is sensitive to, and responsive to the needs of her subordinates.

In her performance of specif 1c duty No. 2, she has brought to bear upon her 
dally duties her broad experience, high ihtclligence~and good operational sense, 
functioning with practically no need of close supervision. It is comforting to 
know that an assignment given to this employee is always done promptly, pro­
fessionally and cheerfully. •

Her adaptability was demonstrated In her specific duty No. 3. Despite the 
press of normal dally activity, she was often called upon to produce "crash"

(continued)
SECTION E ________________ CERTIFICATION AND~COMMENT$ 

___________________ BY EMPLOYEE'______________________
I CtlUIfY THAT I HAVE SEEN WfflONS A. B, C AND D OF THIS REPORT

OAT«

2. - - - v ... r ___ er supfr/isor _
MONTH* FMFLOYrc HAS BEEN [ IF *HI« REPORT MAO NOT 0£EN SHOWN TO fiMPkOYRC. OlV« EXPLANATION 
UNDER MY flUFKNVISION - ~

8 '
OATS OFFICIAL flTLB. of auFffRviaow

A-'***”** - -*-T ~'-

Raymond J. Swider21 May 1973_____ '_J DC/WH/1 __________
3.____________________________________ BYltViEWING OFFICIAL________________ ______________

coMMgNro oh (levitwiNa ornciAL ra(er j^g written an accurate and thorough evaluation 
of Mrs. Bustos. I concur without reservation in the ratings provided subject. 
She is an exceptional officer. Her ability to perform a variety of assignments 
in Headquarters and the Field has measured up to an outstanding record. Her 
work with subordinates clearly Indicate she is a good supervisor. Mrs, Bustos 
performs all facets of her work in an exemplary manner and in my judgement 
rates in the upper percentile in the A Category.

UftE

I May 1973 C/WH/1 Murray



Narrative Comments (continued): (Charlotte Z. Bustos-Videla)

papers for the Branch because of her innate talents and 
established reliability. She never failed to Impress her super­
visor with her production, writing ability and energy. Her. overall 
performance is clearly in excess of her grade level.

In terms of true cost and security-consciousness, she must also 
be considered very strong because she has a positive and aggressive 
attitude towards these subjects. It is with deep regret that the 
Branch parts with this employee who now moves up to the Division 
front office staff.



C-o-N-F-l-O-t-N-T'l-A-l

Covert Action Operations Seminar th, 2*73 
hours, full t i mo

Participant Bustos-Videla, Charlotte Office WH

Year of Sirth: 1929

Grade GS-13 No. of Students

£00 Date : 08/51

COURSE OBJECTIVES. CONTENT AND METHODS

The objective of the Seminar Is to give the participant a familiarization 
with the major fields of covert action. These are viewed as:

The Seminar includes a discussion of the "political anir-sl" and 
pn analytical Io-A at the politico! personality.

The technique of Instruction is one of talks by Operations Officers 
experienced in various specific kinds cfopcrat’lbn, folTowed by questions 
and discussion. Participants are encouraged and exserted to ask questions 
and engage in the discussions, drawing upon and relating their experience 
to that under discussion. One cf the important values to be gained from 
the S.-iinar is this exchange of experience.

ACHIEVEMENT RECORD

This is r. certificate of attendance. No further assessment of individual 
capacity or performance is made in this course.

FOR THE DIRECTOR CF TRAINING:

Chief Instructor
Date

C-O-N-f-I-0-c-N-T-I-A-L
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CONFIDENTIAL

TRAINING REPORT

Midcareer Course No. 34

Student : Bustos-Videla, Charlotte Date :11/5-12/22/72

Year of Birth: 1929 Office : WH/1

Grade : 13 Service Designation: D

No. of Students : 30

COURSE OBJECTIVES — CONTENT AND METHODS

The Midcareer Course is designed to enable potential executive 
officers to develop and widen their understanding of management 
practices, of the Agency and the Intelligence Community, and of the 
Government's involvement in international affairs.

The Course consists of three major segments of varying lengths. 
The topics covered through lectures, seminars, group discussions 
and field trips are:

1. Effective managerial behavior as derived through study 
of tuc M.ia rial Grid.

2. The functions, relationships and problems of various 
Agency components and of members of-the Intelligence 
Community.

3. Selected elements of national power and current develop­
ments in key international affairs.'

ACHIEVEMENT RECORD

No evaluation of the student is made during the Course, and no 
final grade is given upon course completion.

FOR THE DIRECTOR OF TRAINING:

2 2

vfriidcarcer Course Chairman
Classified by: 17-1626
EX-2, APDCf. CONFIDENTIAL
WSISM
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SECRET

FITNESS REPORT
BMPLOTEE JtTIAL NUMBVR 1

007667 j

SECTION A GENERAL ____ , J

BuRtoH-Vldela, Charlotte Z. if. o«re op oirtm *, »ee 
12 Jan 29 F

0. QRAD* I ». >U 1

gs-13 Id I

t. S*ri<>«t roSiriON TITLE

Operations Officer
7. OPP^OIV/aW OP AtJICMMfNT 

DDP/WH/1
t. CURRENT STATION I
Mexico City 1

♦- S-WCP <A) f TF® OF-APPOINTMENT 10. CNPC4 <M> TVPI OP RSPOnt 1
XX UMIA J |e»*««¥B. .j j TIMPORAAV | INITIAL XX jRKA»*t«NM«NT *U»IIWI»Oe|

{AM tM'PROVitlQNAL (i»O ftllrvclkrnf • f*c(l<M C> X ‘____ |Rt AMiONMtNT iMPLOflt 1

; ta» c i a l (»p9t it?)/ J *p*CIAl (Ipoelly)i I
".»>’« a.ro.r oul im o.r. If. lit PORTING PERIOD (FtOHf 9*-) 11 January " 31 July 1972 “1• |
SECTION S PERFORMANCE EVALUATION

PtrformoRe* H vft4e««p*obk. A retag «a 1hi» cotogory «mm«d«ato o*»d powfiva r«mad»al oetaR. TW aotefe of Hm oetto*
cmM m»f« from couRMlmf. to tortWf hotomg, to &•> probata*, to /*a*WgnRi«M of to Mporahp*. O««fiba actio* total
Of propond in Sc ch or G
P«rtama«M « dtfietoM to torn* oipecto. TIm reeMff fa oMrfRtog th* rating UtovM b« ttatod to^Stofton C end wncdtol echo** 
token or recommended choold btf described.
Performance ii Myhifoctory. Dewed 'evdTrare being prcdoccd t* the meaner erp««led. ~ -- - ----
Performance m cko*ocl<*ucd by tsccptamsl proficiency.
Performance to to «eeepHonol to relation to rcquifcMMto of 0H work and to campaelton to fb« pcrfaemaiwa of other* doing itoutor 
work at to warrant tpecral r«cog«wtaA.'

SPECIFIC duties

L*c# 3«p to »i« of the meet Important tpociGc duties performed during the rofin$ period, toserl rating letter which best describe* the 
nwKwrar io which employee perform* EACH specific duty. Cdneide* OHL.Y eftoctlvene** in performance of that duty. All employee* 
<»;•?« supervisory rw*pon*ibllItle* MUST bo rated on their ability to topervise <o»cf/cat« numbit vf employe** «upeeW**<4h

OUTT MO. 1
Prepares operational target studies on PBRUMEN officials and 

assists in the planning of operations against those targets.

RATING | 
LST fHP I

0

j . ' «r i« *,*u » t *<<•;. 1
Screen:; all agent and technical reports dealing with PHHl'MKN 

tarseis for operational and positive information and puts in 
retrievable form. ------ - - - ------ ___ _______

f
i.F r *»•« |

s

D>»r’MO. 1. . . .
Assists Caso Officers in preparation of operational reports 

by doing all basic research such as tracing and file reviews and 
■pre-sents the results in exploitable form.

1 | o I

iJ^Ti 'Z-^ tc Wj T r HO. 4
Prepares draft intelligence reports from raw agent reports, 

t^chxical operations and defector debriefings.

RA^iTto I
UTTER I

0

Z iP-K 5«>T * *40. fl . -
GOA/DTftO Project Officer

RATING i
U5TTER 1

s I

J#i*ATJC Cj-J’ T NO. • 

^anaKcment of the PBHOMEN section files. tooct

A A TING 1 
t a r res 1

s I

OVERALL PESPORMahCE IN CURRENT POSITION

o-vorytoing cbovf rha oa*(>toy«a tnHuoatot hi» in M» eur/anf ^asUlcn such o»
>p»c>l<£ c4u**to». $?odwcfcend-^i <xm fu®, pp#’lr»n» F>u.«* «* SabiTa. o**J

;»cs:Taliens & tulwnla. 8aw-i sn y«NX ol ftwipiey«a'a OverwU p«j!’-3»^5ca dwrtng liw
j to ita tTa*s«ss^ rMSTO a£ct/V£H«ly T9fi<»«l4 hi* Irt**! of jierle-r?—t?-nca.

r 0
W

 ** r
.t

SECRFT '74’^*'; .. .„•...,/ *«>-»*CA»« ^-4»L_i4 4. < j j-ur--_ _ * «? t ,;’..'i ,”h
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SECRET
_______________ __________________________________________ f H ? , t 1..1 tn) 

SECTION C , NARRATIVE COMMENTS
Indicolo •igRiltconf tfr***gtbs ar <***,o*» «¥rat*d in tvttent petition Itevping in propar portpoctivo tholr ralotroo c5t s»
ovoroll performance. State suggestion* mode for improvement of work performance. Give recomvRen<fe*«or>s lor training. Ccnwerj 
on foreign language competence, if required io* cutrent position. Amplify or explain ratings given In Section B to provide bew 
basis for determining future personnel action Manner of ptrfo.rmanco of managerial o» tupervlsory dytie> and cost coaseiower-ese 
lo_jh.e_M>e of PttsonncL *9 act. eqv*pm»ef»t arg funds, my*t be cpmmcntoJ on. it orrT'd’Ho. if extra space is needed to complete"""

om:h . ..^cu a«>.1 pop., Jn reviewing my previous fitness report and 
those of my predecessors, on this fine officer., I find myself hard put 
not to repeat what has been said.so often before. She has been the back­
bone of this section and of those where she has worked previously. Her 
work has always shown excellent Judgement and ingenuity.. A self-starter 
with tremendous drive and discipline, the amount of work she has produced 
has been prodigious. ._An_excellent team worker, she has never shirked she i- 
as so often happens - she is asked to take on additional work or work on 
a matter outside of her regular field. While forceful, she is diplomatic 
and tactful and is able to present suggestions and criticisms in a plea­
sant manner. She is one of the most dedicated persons I have met in the 
Organization, and exceptionally dependable. While, as awonan and a 
Specialist, she has had little opportunity to handle agents she has done 
very well with those we have given her to handle. She has showed great 
ability in the training of two transcribers and in the debriefing Of two 
female agents and their husbands. This is in large part due to her in- 
depth -knowledge of~ the targets this sectionals working onT The past few 
months have ..been difficultj requiring the complete reorganization of this 
Section and the termination of the majority of our assets ■. Under this 
stress, she has performed in her usual outstanding xmanner. Perhaps, 
even a little better. Her handling of a great deal of file work has been 
excellent, probably in part because she was the one who set it up and has 
maintained it in its present very good state. (continued)
SECTION D CERTIFICATION AND COMMENTS
I. ' ar EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT
OATE

7 Aug .1972
su

. ? ▼ MIS AS PORT HAS > CT RE EN SHOWN K EMPl.OTlPe. ,jve 'LANA TtON

- - ----- - -------- ------- -

7 August; 1972
j._____________________________
COMMENTS OF KEViE»lNO OFFICIAL

Operations Officer
•by'r e’vi e wi'ncTof ficTal

/s/ John M, Burke

Without any hesitation I concur with the outstanding ratings 
above. Subject is now up for rotation and we will miss her 
immensely. For years she has dedicated her entire time to her job 
which she has done so well. She has been creative, thorough and 
accurate. Although she has not had supervisory experience, at this 
station, sho has performed in a-manner which clearly reflects that 
sho would have no problem with supervising. A truly outstanding 
employee with growth potential.

O*«E

7 Aug 1972 DCOS

’EQ €»«» P« 1T<O *NO S-CNA
7s/ George A. Fill

SECRET



SECRET
(CONTINUED)
SECTION C NARRATIVE COMMENTS

The one criticism of this Officer's work that I and others 
have made in the past still stands. She tries to do.everything 
and somethings in this business just don't deserve the attention 
she gives them.

I have no personal knowledge of her supervisor abilities, 
but believe she is a natural leader.
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SECRET

FITNESS REPORT
UMPlOttE SNRIAL NUM81R

007667
SECTION A GENERAL

1. N*M< (L—tJ

Bustos-Vldela, Charlotte Z.
i. da T«>gp~otR£g. *”*** 
12 Jan 29 F

4. QRAQ8 .9. 90
GS-13 D

•. ornci*i *ohtion pm 
Operations Officer

T. OPF'CMY'aR OP AHIQMMKNT
DDP/WH/1

4. CURRENT STATION
Mexico City

CHICK **> HU OF APPOIMfMIHT to. CMJCVMl TVPt OF REPORT
X ! C *•'*■* j |MI8«V« | | fEM*GRA«* 1N1V4AL RKAOOieNMKNT SUPERVISOR

| C Afll»«>»»(J*lllONAL fjee /neffvcrlone • Seefhan C) XX ANNUAL MAISIONMEnT KMPLOVtS
| IMcial SPictAU (Ipeclty)r <

H.OlATC REPORT OUC IN O.P.

. ______ . . .. .

It. RBPORTino PCRIOO (From-. le-> 
January 1971 - December 1971

SECTION B PERFORMANCE EVALUATION
U~Ua>o9»dM*ory Pwrfermomc* it~4mac««ptablfl. A rataf ia category r«qw«t immadiota ond powhva rtmadtol ottioa. Tha ttefvre ©f lha actio* 

could >o«g« from eovRxImg, to harfha* tygmag, Io ptocmg oa pfobohdh. to rtotugnmcof of to Mporation. Describe octioa loica 
o* proposed »< Satftaa C

M-Motfmcl Pifforavsoee <t defteuM io tome aiprcN. IV* r-*o*c*M For orJgn</,g this <-ot»ng should be ttatad in $«eHe* C oad remedial cettam
talc* or rseommsndcd should be described.

P-FroAct«n> Pviformonc* is tofutaitory. Desired' rctufh «*• bciag produced in the monner eipecled.
S-Stroaf Pertarmoace k eho/oeteriMd by eecopHoaot B*o^«*«ncy.
O-OuHtatxtaig Pertarmpriee »> so ciceptipnol i« retattaa to te^ummaah of the work and m ebmporisoo to the parfamonaa of others doing wmltaf

work at to warroM special recogosHoo. . '

SPECIFIC DUTIES
List up to ale of th© most important specific duties perfapawod during the rating period. Insert rating letter which best describee the 
mervnor which employee porlorm# EACH specific duty. Consider ONLY offectlvenees in performance of that duty. All amployoes 
with Supervisory responsibilities MUST be rated on their obilUy to supervise Ondfcor* number of atr.plnytct •uperWawO.
SPECIFIC OuTY-NO. •

Prepares operational target studies on PBRUMEN officials and 
assists In the planning of operations against those targets.

UATINO 
LHTTCR

0

UMJCFiC DU*T NO. i

Screens ail raw reports_de_al.ir.g_ wld'. PBRUMEN._t.argcts for 
operational and jiositivo intelligence.

| w- *:
 

I iSPfiCtriC DUTY no, J
Conducts-, name checks, filo reviews, prepares finished memos, 
cables, and dispatches. Assists Caso Officers in preparation 
ot operational reports.

ftATIH-tJ 
Lfi f reR

o

SPECIFIC OU!» NO. 4
Prepares draft intelligence reports from raw agent reports, 
technical operations and defector debriefings.

RATING 
LST/ja

0

YWfcC»FtC QUtTNO.9
Handles miscellaneous special projects for the Station: screening 
and routing to all sections daily audio take; operational report­
ing and project, responsibility for OOA/D&TO project._______________

nHCifiC VW *»**. «

' RA TltlG 
Lcnc»

s

Hi TING

OVERALL PERFORMANCE IN CURRENT POSITIOfl".
Tis^Ai 5nSo at,:**!’ ©7®ry*J“-l*sg sliiwl th®. employ©* which hl» tn Ki* cu»«w«r9 t^ch oft
ber«e^r.go -an v»e«*«»., traits c? Ixsbtio, awd

। a &a»*d tn si Aisataya*'* ovataH t^foncsuAca during rcslng par led,
thw -i? <-'* /wtu>2 bc» certa f peed tag gra»wi9»ru *h»ci} mH me em ata i y ►♦iiveis ht» lovul af pavtarxrhXt^a.

J, ,, r. - • ..... .... _/ • '*Vzj»-Tr — V , ,, ■• •■ - -

B AYtAKi 
L»TtflU

s

. _ . tl^> ^|> ■ f
Va. w J? C T \ jf i'«1 Is O}\ PD7FPH
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SECTION C_____________________ NARRATIVE COMMENTS__________________________________
M4lcofy lignlflcont • Irvnglh, of Wfoknflifi J«moa**rotod tn <vri«.l petition keeping Io proper peiepeellve Hielr reloHeneSlp to 
oreroll perlormonce. Stole evggertione made for Impreeement of work performonre. Give recommendotlone for trefnlng. Comment 
on foreign Iongauge competence, If required for current teut on Amplify or e.plain ruling* given In Section B to provide betf 
Little for determining future per tonne I action. Manner of performance of monoqerlol or tupervltory dull er ond_COtt con tcieytn e tg 
ifi.Ihg-Uig jt£p.tL_t_cgnelv^_ip.osc. Qtlulomenr end fundt. mg it be <e-~wirggd on. If oppllcoble. II entry tpece it needed to complete 
Section C, ortoclt a teporote thoel of paper. -. 7? 55 III* I IThis supervisor has^worked with a variety of Intelligence 
Assistants. Many, were good, but none compared with this Subject. 
She. is the most thorough Bnd^^a&tewt working IA I have met. Her 
capacity for hard work and long hours is prodigious. Her knowledge 
of operational matters Is equal to that of most case officers. She 
has an operationally creative mind and has-jnade many excellent, 
suggestions for the improvement of the section’s work. Additionally, 
her command of the Spanish language enhances all of the above abilities^ 
This officer has found hor very pleasant to work with. She has a 
unique ability to make constructive criticism in a tactful manner.

If this Subject has a weakness, it was pointed out by the reviewing 
officei in the last fitness report when he said, "in her voracious 
appetite for all kinds of facts (she) can at times put undue emphasis 
on them, including factual minutiae as against equally important but 
more elusive subjective factors. •

Because of hor outstanding performance and abilities the Subject 
will bo given some activity handling agent personnel, during the 
forthcoming year.

The Subject’s continued fine performance sinco her last promotion 
merits special consideration by the Promotion Board.

SECTION D

9 December

CERTIFICATION AND COMMENTS
BY EMPLOYEE

rnriFY that i havfsffn sfcticns a, a, and c of this uffo^f

/&/ Charlotte Z. Bustos-Videla
BY SUPERVISOR

IF THIS MCPORT HAS-NOTaetN SHOWN TO CMf»UOT « K, Oi Vtt F. M FLAN A TtON

PA T£ fjFFICIAL Tl f Lt OF 3uPt,«VlSjp<** 7 TV PCD OR PRINT fcD SAMft ANO ItdNMVRC
I t >

9 December 1971 Ops Officer j /s/ John M. Burke
3, _________________ 5y~REVI£W|Nv OFfHCIAL~~' ................. ........................

COMMENTS GF REVIEWING OFFICIAL ‘
I concur, with the above ratings and comments. Subject performs all 

the tasks outlined above in a very professional and methodical manner. 
One does not even sense that the work is going on until the finished 
product is produced. It is?-always excellent. Wo count heavily on her 
thoughts and ideas in all operational studies and considerations. She 
is ops oriented and ha:? an excellent bank of information to call on 
when necessary. She is pleasant and has the respect of her co-workers 
as well as her supervisors. Her abilities arc varied and she can be 
counted on to perform extremely well regardless of assignment or target 
We will be losing this fine officer soon and wo will be hard put to 
find someone who will bo able to replace her.

u a T t ■- ■- —■ ——p-,»,“ClAU i IT L« t « IN G *C ! f ’f » *»» cTorT Pfc IN f£l) NAME ANdTLsn A T t

9 December 1971 ■ Deputy Chief of Stationi /r./ George A. Fill

SECRET
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FITNESS REPORT '
EMPLOYEE SERIAL NUMpKA 1

007667 1

SECTION A GENERAL I
’• N‘“W», CiiAHliJMfc z. a. CATS OP 0IATM I. ISM

12 Jan.29 F
4. OXAQE 80 1GS-13 D |

•. OFFICIAL POUT 1OH TIT LB
Operation* Officer

T. OPF/OUWZpn OP AlHOhMENTDDP/WBr 1 • . CUAASNT BTATiOH 1Mexico City |
•. CMCCN (X) TTPH OP ARAOIHTMRNT «0. CMECA ta> TTPS OP RSPORT |

X CARSKS | Jm«O<AV« | | TtMRONARV imi rinu RIAISIQNMENT SUPSt*¥180*1

C AWSSR’PROViiiONii (0oo tnetfuctlcff • foetlrm C) ANNUAL RIAMIQNUSNT SM»LOY8I I

SoaCIAL flpoelfyjt SPKCIAL fjpoc/fyh ]

"> OATC ASPORT OUt IN O.P. la. AIPORTIMQ PSNIOO (Ftaot* toM I

1 January - 31 December 1970 |
SECTION 8 PERFORMANCE EVALUATION 1
- V- Uasahrfoatury Purfarmaacc is unacceptable. A rating in this saHgary fequirei immediate and paeifive remedial oct ton. Thg nature of the action 1

could range from eounsalMg, fa further training. Io placing oa probafraa. to reassignment or to Mporatia*. Describe action taken 1
or proposed in Section G 1

- Performance is deficient io tome aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 1
* ** token or recommended should be described. I

R-Jroflcttnt Performonae.il saliifcatory. Desired results ore bring produced tn the manner <«p*cl»d. 1
^Strong Performance Is choroefetited by escrptionul pioficirncy. I
O~Owhtandl*fl Performance is so exceptional in relation Io requirements of the work and in comparison to the performance of others doing similar 1

work os to warrant special recognition, 1
SPECIFIC DUTIES ________ ._____________________  |

U 1st up to slv of tho moil Important specific duties performed during the rating period. Ineert rating letter which best do scribe* the I 
manner in which employee performs C ACH spec ill C duty. Consider ONL Y effectiveness in performance of that duty. Al! employee * I 
with supervisory responsibilities MUST be rated on lheir ability to supervise (indicate number ui emr/sysos supe/vissdl. I

spscinc uutt no. > prepares operational target studios on PBRUMEN BATING 1 
l&ttga 1officials of interest and helps in the preparation of operational 

planning re target personnel.

i 0J r h c if uufi ho r X A ’ ••j-1 1

Screens the raw reports from technical operations and agents for
operationally usoful information. 0

o-Kcinc outr no. 1 Provides operational..and administrative support for RATING I
LUTTtlH 1

station PBRUMEN activities. This includes name chocks, file 
reviews, preparation of memos, cables and dispatches, and helps in 0

.Uia_p Ecpai^tJLQJi_jQ£_4iriiJ ec_t reporXs^au tl ines,. and-xennwala.._________
. in ic out t no. < Supervises the handling of the station PBROTIEN 1 RATING I

LETTER 1
and In general of interest to and from PBRUMEf I

for our station, Headquarters and other stations. s
pkcif.c out. no. a fleJpg t|lc station intelligence chief in the prepnrat.ioauKT te'h 
of finished intelligence reports from a PBRUMEN fl [

|| || (only part of the reporting period). S

aneciric o«<» no. . Handles miscellaneous special projects for the station 
in addition to her PBRUMEN duties (examples: organization of 
station fl fl screening certain I S

...raw. rcpQC-ts_l.ar._whoie_.s..tatXQu---
OVERALL PERFORMANCE IN CURRENT POSITION • 7 renewal r.

--------------------------- ,-------------------------------------------------------------------- -------------------- ------------------------------------------- .------------------------------------------------------------- ------------------------------------------r
Taha Inta ocr ovM s»*« y thing about tha employee which lnf)uan<« i his alfc c f i vsna i * In hi s currant hi an s «< h us par* 11 € R

furc^anca cl spar >I»C duties* productivity, conduct on job, coo&erotivsno •», pertinent pariana traits cw iyfbdi, and j 
particular limitation* er talents, fiaiej an your kna**«J1;o c.f o«ploye«* i ovoroil patlamanca during tha roti»»g pa/lod, q 
placa tha lattar in iha rating bo« carta spending to tha atotament which mast uccu/Qtaly rofi-cta hit l«rol al parlovinunco.

V"’* 45 mivio.s saincjns SECRET
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SECTION C NARRATIVE COMMENTS
JnJJcOTt *'pftlhcon* «tr«n'jfho or vtoknflitt J**n in (viilnt po*H>on ho«0tny In P^Ope* ^♦♦BpVClivO th«lr rvtollonvhip Io
overall p**forwont*, Stu’r •uggotlloo* made lot impravamant ul performance. Give tecommo**JcTf*on» foe training. Common! 
on for* ign -longuag* competent«, il roqvired lor pO til Ion. Amp 11 fy or •vploin ratine* givon in Section 0 Io provide l»e M
bos«s for dolormlning future personnel action. Manner of p«»*Qrmon<» pl manager lol or supervisor} dytie* and cost consciousness 
tn >he_ute-al personneL space,. t^wlpmeftl ond.fynd^ mo*|_be commen|»J pru i7 .applicable, it space H needed to complete"’ 
Section C, attach a separate sheet of paper. ...

Subject worked most of A^iZyeSriSirt' thb station PBRUMEN section. She 
was clearly outstanding In collating Information from all sources 
during a recent intensified "PBRUMEN" month, determining as a result 
the overall pattern of tho PBRUMEN'miss ion here, spotting operational 
loads and updating target studios on all PBRUMEN officials as a result. 
Her final writeup regarding both new information obtained and .the gaps 
that remain was thorough and useful.

Subject is extraordinarily rapid and efficient in researching for 
info, organizing files and other material and .writing up any kind of 
resulting memo or dispatch. The same might be said perhaps of some 
other real pros in the IA field. However, in addition, Subject has a 
good, tough, oporatlons-orientod mind and positively contributes ideas- 
and suggestions re now operational techniques which the station has 
used profitably. Subject has natural managerial abilities as recently 
demonstrated in her organizing TOY help in a station-wide filo and l'1-n connection with [ Her Spanish
is moro than adequate for reading reports, and handling operational 
messages in that language. In sum, Subject is a tremendous station 
asset and would be extremely hard to replace without noting a serious 
loss in station efficiency.

-continued
SECTION D______________________CERTIFIC ATI ON AND COMMENTS
I. - - EMpL0Ygg“

5 torch 1971

MGh’nTtMFlWi' HAO UftCjN 
UNOEM MY SUPERVISION

i riRnr < ntAr i havc si'tfi >t crisis £i, and c of tniK Rf«v^r
o i (j •< a i1 > y f 'j r t »’ J i □ । i r.

I /c/ Ch-irJcttc "ur-tcc--71:1cLn
_________________ ar supci>visor___~_________________________________

if i Hl. Hf PON T HA SNOT OS EH SHOWN To EMPLOYEE, GIVE Ex PLANATION
2. ’    Z . „ ~~_____ \

JAT< OPPICIAI. TITLE OP SmftWOlt TYPED OS ”^;nT?O NAM« AHO SIGNATUPL

5 torch 1971 Operations Officer /s/ John Tsaaiin^er
BY REVIEWING OFFICIAL

iomments or REVIEWING OrPiCTSL

Although in my opinion there is an excessive uso of ’’outstanding" 
by tho rating officer, Jam in accord with his narrative comments. 
Subject is definitely more than an IA and has performed as such whon 
the station has required an individual with in-depth knowledge of 
station procedures, operational awareness combined with an ability to 
prepare studies In a short period of time. She’s thorough, concise 
and rapid. One of our hardest workers and most dependable employees.

25 torch 1971

OF ► ic'li'k YiT».E OP H £ V i< »l*«0 OP P~ICl AtT I OR NAME ANO JiGNA’URU

| Deputy Chief of Station | /0/ George A. Fill

SECRET



14-00000

; SECTION C NARRATIVE COMMENTS -continued
5

J

| Throe rather personalized comments might add moaning
■ to this fitness report. Anyone, particularly a female,
j fitting the above description of efficiency and achievement________
| can be, and often is a little overbearing and difficult to
s work with as a person. Subject, withall, is a pleasant

personality who knows how to make her contributions and 
comments in a forthright but tactful manner. Secondly, and 
this one is a little hard to say, Subject in her voracious 
appetite for all kinds of facts can at times put undue

j emphasis on them including factual minutiae as against
| equally important but more elusive subjective factors,i Thirdly, this rating officer has personally observed Subject 
' only working on station premises at an office job, and
! frankly has no idea how she might function in outside
! operational work (cultivating people,
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MEMORANDUM FOR THE RECORD 3 ,/
Mont i/'OeL.#

SUBJECT: Overall Outstanding Rating on 
Method of Recognition

1. This memo Is boing written In accordance with 
paragraph three of Book Dispatch 5273 of 12 April 1966.

2. gfflJKWaaawnw lost granted a Quality- Step Increase 
about a year ago In recognition of her very fine performance. 
It Is a little early to repeat that kind of recognition even 
though it Is a most logical and meaningful means to show 
recognition of her outstanding work.

3. Consideration should be given to an appropriate 
, occasion in the fairly near future to grant another

QSi - to



SECRET 1

FITNESS REPORT
SMPLOVEE SERIAL NUMBER 1

007667 1

SECTION A GENERAL
1. NAMf (Loot) ,<rtfOt) (MIMto)

BustoeVidsla Charlotto Z
1. DATS OF BIRTH S* »FX 12 Jan 29 F 4. GRADE S. SO 1GS-.13 D |

s* OFFICIAL POSITION TITL8 

Ops Officer
T. OFF/DIV/BR OF ASSIGNMENT

DDPAfii/Bnanch 1
9. CURRENT STATION 1

Mexico City |
9. CHECK (Xi T Y PB OF APPOINTMENT to. CHECK (X) TYPE OF REPORT

CAREER | | RCSCWVS ' j ]TEMPORARY INITIAL NKASSlGNMCNT 0UP«RVISOr|
C AAEER'PROVIIIONAL (S*O htlwllatlt • SoCt/tXI C) XX annual REASSIGNMENT EMPLOYEE 1

SPECIAL (9pocify)t | SPECIAL (SpocitT)i
It. OATS REPORT OUS IN O.P*

28 February 1970
12* REPORTING PERIOD (From- to9 1

1 August 1939 - 31 December 1969 |
SECTION 8 PERFORMANCE EVALUATION .

w-

A ' Ad.quat*

• Pfoficjan?
S . Jjronn 
O • Outstanding

Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires 
positive reewdigl action. Tho nature of tho action could range from counseling* to further training* to placing on 
probation, to reassignment or to separation. Oe scribe action token or proposed In Section C«
Performance meets all requirements* It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence*
Performance is more than oatlsfaclo/y. Desired results are being produced in a proficient manner.
Performance is character lied by exceptional proficiency.
Performance it so exceptional in-relation to requirements of tho work and In comparison to tho performance of 
others doing similar work as to warrant special recognition.

~3p~ecific duties

thf up to «lx of tho rnoif «pociflc dutlea performed during theroYlng period. Insert rating letter which best describes the
manner In which employee performs EACH specific duty* Consider OfiLY effectiveness in performance of that duty* All employees 
with supervisory responsibilitleo MUST be rated on their ability to Supervise f/nd/c/ite nurnbot of omploynao wporrtoorf).
SPECIFIC DUTY NO. 1

Complete reorganization of Station files, including 
development of turn procedures, revision, of file categories,, 
consolidation, purging and destruction. '

■ 5" • 1 c UUT f 2
Pi’Ovldes overall guidance to Station xrcl t’DY personnel 
engaged in reorganization of Station files. Supervision of 
Spcrotary-Receptionist-

MA TING 1 
LETTER I

.0

I»a . dp; I i r f • • n 1

s

SPECIFIC DUTY NOr-3 ...
Special assistance to COS/DCOS in revamping the paper flow 
within the Station and between the Station and other Government 
agencies.

RATING I
LET TUR 1

S 1

SPECIFIC DUTY NO. 4 '
Preparation of special studies for the COS/DSO3 concerning the 
effectiveness of Station paper handling procedures,, personnel 
econo,riles related thereto and the improvement of Station

RATING I
LET TER 1

ii-ecinr. oun no. i utilization o’f mvhpower, space and funds as a result 
of the reorganization of Station Registry functions , 
and personnel. •’Zi.1—'

RATING I 
l b r t t r< 1

s

SPCCiriC OUT f NO. 6

■ - ■ t;/

I” . . ....

GATING I 
LLTTgft I

OVERALL PERFORMANCE IN CURRENT POSITION
Toko info accounl cverythin-j cbouV rhe employee which Influence* his effectiveness in his current posl*ion such as pur* 
formunce of specific dvtio*, p^pduc<«v«ty* conduct on job* cooperon *«rw» 9, pertinent personal traits or habit*, and 
particular limitation* or talent*-. izesed cn your knowledge el employee'* overall performance during the ruling period, 
place the letter in the rating t-GJ corresponding to tho statement which roost accurately reflects hi* level of performance.

RATING I 
le rtcit r

s

45 una pROvioufl aoi7io«*s SECRET
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SECTION C . NARRATIVE COMMENTS
lndico*« signlficont ilrungth* or waoknai*** demonstrated In current position keeping in proper perspective their relationship to 
overall performance. Store suggestions mode for Improvement of '*ork performance. Give reconvnendotions for training. Convnent 
on foreign language competence, if required for current position. Amplify or explain ratings given In Section B to provide best 
basis for determining future personnel action. Monner of ppffonncnce of managerial of supervisory duties end cost consciousness 
In the.use of per sanneL »poce. equipment pnd fwnJs. mustbe commented on, if oppTicoble. ITostra space is neeJed to complete 
Section C. attach o separate sheet of paper. . - -In July 1969 Subject was transferred from {Th^jQub^ Srcilbh to the 
.Station .front office to serve as an executiveLassistant to the COS with 
special; responsibility for ensuring that the paper flow of the Station 
remained under effective control during the period of transition re­
sulting from the assignment here of several senior officers. This 
transition period necessitated or gave rise to a number of changes in 
the management and administrative areas of the Station. Subject's 
performance in this assignment under these circumstances was clearly 
outstanding. Her sound judgement, imagination and ^responsiveness to* 
guidance not only contributed to maintaining the stability and momentum 
of the Station but also made possible an early effort to come to grips 
with many of the problems which an inflated Registry and a highly dis­
tinctive records system created for the new Station management team.
During the ensuing six month period, Subject has recommended and 

implemented a number of changes which have produced a more effective 
and less costly records system. Paper holdings have been reduced sub- . 
stantially, input has boon reduced and now conforms to basic CS pro­
cedures and requiremonts. Personnel savings have been effected and 
supervisory responsibilities more clearly delineated.

To sum up, Subject has made and continues to make a major contribu­
tion in a singularly unsensational ai;ea of Station activity. Her aivice 
is sought and appreciated not only by the COS and myself, but by other 

_______•____________________ ' ’______ , '________ (CONTINUED)______  
SECTION D CERTIFICATION AND COMMENTS’

DY EMPLOYEE

15 January 1970 _ _____ ..

CCfiTIF f IMAI I HA'vti ':TN , P -\tlD C OF TM'.t "IWtr
iW.NATUwr Of t- MP L< > V XI.

/s/ aiarlotte Bustos-Videla
T ^y^superVisor 7 - -

lip this hupoih has Nor nten shown to employee. give explanation

6 months

MONTHS EMPLO'EE HAS DCEH 
UNDER MT SUPERVISION

DATE

15 January 1970
OFFICIAL Til LE OF SUPLHVISOR

• DCOS
TYPED OR PRINTED NAME AND SIGNATURE

/s/ Paul V. Haxvcod
3. ' BY REVIEWING official

comments or reviewing official it would be difficult to overstate the contri­
bution made by Subject to this Station during the past six month 
period, and I concur fully in the ratings and comments of the Rating 
Officer. I might add that Subject is one of the more versatile, 
conscientious and pn'od.uctive employees with whom I have worked in 
this organization, and that in ajlltion to the administrative/ 
management role outlined above, continued to provide valuable 
opcrational/analyticaJ assistance to the Cuban and other operational 
sections of the Station. The initiative and imagination shown by 
Subject in the very complicated administrative management assign­
ment have been particularly commendable and her complete familiarity 
with the country, the language.,. and.. Lhe__backgroiLnd—h.£__tiii^_S.tai_iaii--

CATE has been invalu.alJl^^dbFlhV'tlflg^fefrdd^of, rctfd'ri^rrTtD '■“*e
15 January 1970 ! COS ! /s/ Janas B. Noland

SECRET
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SECTION C NARRATIVE COMMENTS CONTINUED

personnel who appreciate her personal and professional qualities.
Subject is aware that her current assignment is an unusual one and 

that she soon may have worked herself out of her current Job. Since 
she speaks fluent Spanish, has a unique ability to get along with 
people and to get things done, there will be no problem in assigning 
her back into a position more closely supporting operations. Our 
operations are certain to benefit thereby.

SECRET/RYBAT
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(*>•* Ft it*j r->

Fl? "SS REPORT ' >
EMPLOYEE It RIAL NUMBER

007667

.ECTION A GENERAL
TLa.U fFIr.U (MIMU}

BUSTOSVIDELA, Charlotte Z.
t. DATE OF BIRTH J. SEX

12 Jan 29 F
4. GRADE S. SO

13 D

8. OFFICIAL POSITION TITLE

Oos Officer
T. OPF'DlV>OR OF ASSiONMtr4T
DDP/WH/FF/1

s. CURRENT STATION

Mexico Citr
>. CHECK (XI TYPE OF APPOINTMENT to. CHECK <K» TYRE OF REPORT

XX CAREER | , | RESERVE | j TEMPORARY INITIAL X REASSIGNMENT SUPERVISOR

C ar E LR«PRO vision al (3*e tnahvcliane • Section C) ANNUAL RCASSIGNMENT EMPLOYEE

SPECIAL <Sp»etty)t special (3p*eifr>s
<■. OATS RIPORT OUS IN O.R.

October 1969
■ 1. RtfORTlNO r.RiooCZrom- to-)

March to Au*ust 1969-
SECTION B PERFORMANCE EVALUATION

W • WePerformance ranaes from wholly Inadequate to slightly lest then aotlsfoetory. A refine In this category require* 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C*

A • Ada quota Performance moots all requirements* It Is entirely satisfactory and Is characterised neither by deficiency nor
excellence.

P * Proficient Performance Is more than satlsfoctory. Desired results ore being produced In a proficient manner.
S • Strong Performance 1* characterised by exceptional proficiency.
0 • Out standing Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 

others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during tho rating period* Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory responsibilities .MUST be rated on their ability to Supervise (indicate numfrer ot tBploytti oup*rvl»e<Q

specific outt no. until she was called to ether duties in the front 
office of the Station, did analysis on r’fiK'JMEN targets oi station 
interest, collated information and prepared studies. 'jX’i/u'’

RATING 
LETTER

0

*>ec'*>c O'-rv fry 1 , . .... *t\TT'.n
:-creen?.'i th-- r--; <;<:uut. < ■ :•.•■.■ l r.->:*.• J. i?:- ni»

and preceded intel lircnce aw oj or.itienal in lor elation in close 
cr-creraticn withll II full time senior If |] tr-?n scribers whom ® 
she hand lad conn let a tv.....................  • ---------------------- - . ....
—co-'-.. the statlon ;BR.,.EN U____________ I and II JI RATING

LETTER

nrorram, and rcpcrtedll________ l|inxor.nation to '..Gl-IHM .Stations and a
othoj customers.

rroviuec operational support (111$ checxs, oocu‘?tic'nal 
reviews, liaison memoranda, etc.) for various Station activities.

R STtNn 
LETTER

8

specific outt no. a Contributed to t!-e • repax-ation of monthly suxnrnaries 
and project reporting (outlines, renewals, etc.)

RKTtNO 
LETTER

. 0

.nw.co.TT NO.. j/anVlcrt special projects for tho ftatiun in audition 
to her r auties.

__

rating 
LETTER

Q

overall performance in current position

Take Inta account ovarything about f'^e < mpfoyeo which Infloonco* his effectivnnet 1 In his cur^ert! position Such as por» 
formanco of specific duties, pra-dvc »v:‘ry, cnnd-ict an jab. opora»iv*ne ss, pertinent personal tro«< s or h*L *•< and 
particular limitations o< talents. Based :* yov.’ . a«olv •'«e‘s oVer.iil performance during the rating period,
place tho latter in tho rating box corrospona>2 >o t'l.t ,iOto«ner.. ^irr. accu*.ite’y reffocts his level of porfo/man«:o.

rating 
letter

0

———.........  ... ■„ ■■■-  ...........................    , —______ :——; , ■■. *i—

^5 u,a soition* SECRET
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SECTION C NARRATIVE COMMENTS
Indltolq ftlgnlflcflM •iMnptht or wtokne«»oi In current poelllon keeping In proper per<p*cflv« tholr ’«loflon*Mp *q
overoll performance. *!“te *wp-*f*’one n..4o for improvement of work peHormonce. Qlvo rtcowMnt/nfioni for trolnlng. Cohvrvm 
on foreign longvogo im/ • »*■<«*, jf,rt'u’retf *,? current poehlon, Amplify or ovploln toting* given In Section 0 to*provide boot 
botii for dotormlnlng fu.‘-o poroonnol oction. Maintf of Porfor/noncp of mqnooerlol or eypervltory dytlee ond coet conrclovtnpog

OQulpmont ond fun £T cowmen ft j on* if oppllco^lt. ~1Fo*lro Apace Io neededtocomplete
Section C* ottoch o loporote aneet of pop er. ✓

Subject’s performance continued during the period under review 
to deserve high praise. Her enormous appetite for work, her 
attention to detail, her ability to absorb and digest enormous files 
and complicated cases, her professionalism and devotion to the duties 
entrusted to her really deserve the rating of outstanding. Subject 
speaks good Spanish, has considerable initiative, much experience 
in analytic work and a genuine talent for administrative work.

In view of her past performance, her record at the Station and 
her potential, Subject who was recommended for promotion to the GS-14 
level should be promoted as soon as possible.

CERTIFICATION AltO COMMENTS

I CERTIFY THAT I HAVE ZECH SCCTlORi A. B. AHO C OF ItnS REPORT

SECTION D

OATG

1 August 1969
SIGNATURE OF LMPi.Q'fktl

Charlotte Z. Buslosvidela (signed)
2. er SUPERVISOR
MONTHS tiMHOYCe MAJ tfEUM 
UWFR MY WPSRVItlOM IF THIS REPORT MAS NOT ttELN SHOWN TO EMPLOYKK, QIVB fiXPLANAriOH

0AT8

1 August 1969
OFFICIAL TITLE OF XLPiiRViSGR

Ops. Officer

lYFtp QN PRJN J RL> NA.Mti ANQ i IQ NATURE

(signed)
J. BY REVIEWING OFFICIAL
CO.MMSNTI OF REVIEWING OFFICIAL

Subject is indeed an exceptional .officer who is highly deserving 
of the foregoing ratings and related accolades. In her new role as 
executive assistant, to the COS she has been invaluable during the
difficult'and complicated transition from the old regime to the new, 
and the related reorganization of the Station. Her organizational 
abilities are unsurpassed by anyone known to the undersighed, and 
she Certainly merits consideration for early promotion.

1 August 1969 Chief of Station James B. Noland

SECRET
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SECRET Rovfowod by 8P/PD/£AB

FITNESS REPORT
EMPLOYfl', 5LHI‘L NUMBER 1

007667 1
SECTION A GENERAL

1. name Q-eet*. (Frret)

_________ Bustos-Vldela,
(Middle)

Charlotte
i. DATE OF BtRYK (». 5FX 
12 Jan 1929; F

4. GRADE | 9. SO ' I

GS-J3 1 DI
S. OFFtCIAt FOtittOXi TITLE t. OFFOIV'BR OF ASSIGNMENT 0. CURRENT STATION 1

Ops Officer DDP/WH/1 Mexico City |
•. CHECK tXi Ttri OF APPOINTMENT 10. CHECK (XI TYRE OF REPORT |

XX CAREER I 'REBCRYE | 1 TEMPORARY INITIAL REASSIGNMENT SUPERVISOR j

0 arECR.prOvtAyOmal (See JnrtrwtKwe • C) XX | annual RE ASSIGNMENT EMPLOYEE I

•PVCIAL TSpecrtvk I SPECIAL (Specllvh I
<1. OATS .SPORT Out m »►. II. REPORTING PCRIOD fFtur»»« fo»J 1January 1968 - March 1969 |
SECTION B PERFORMANCE EVALUATION
w- XtA

A •

P • Pr»fl«l«nt 
S •
O • QnL»l»fl41.na

Perforsp'once ranges front wKoliy inadequate to slightly loss then satisfactory. A ratine In this category requires 
pedtive remedial action. The nature of the action could tango from counsellng4 to further training, to placing on 
probation to reassignment or to separation. Describe action taken or proposed In Section C.
Perfcrtoance moots all requirements. Il Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.
PerfoecMsnco Is mere than satisfactory. Desired results oro being produced In a proficient manner.
PerfeMP’ence Is characterised by exceptional proficiency,.
Porforvsenee Is so osceotienal in relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
LHt up to tlx of the mot* importer*! tpeeifie duties performed during the rating period. Insert rating latter which host describes the 
manner In which employee pe<fetm» EACH spac'fie duty. Consider ONLY effectiveness In performance of that duty. AH employees 
with supervisory re*pcms<bi’hies MUST be rated on their ability to supervise (indicate number ot employee* nuporvteed).
SPECIFIC DUTY NO. I

Handles Station PDRUMEN J andprogram and reports
information to WOFIRM stations and other custuiners

HATING 1
LETTER I

s

inciric out. no. > Screens tho raw product of several opera- H * TING 1
LETT C « I

tions and processes intelligence and operational information in 
close cooperation with two full time senior transcribers whom sh 
chandies completely

1 o 1

SPECIFIC BUTT NO. 3 *'
Does analysis on targets of Station interest, collates 
information and prepares studios

RATING I
LETTER 1

0

nPfeCIPIC QU TV NO, 4

Contributes tc> the preparation of monthly summaries and project 
reporting (outlines, renewals, etc.)

LCTTEH I

0

SPECIFIC OUTY NO. 3
Provides operational support (file, checks, operational reviews, 
liaison memoranda, etc, for various Station activities

MAYING I
LE T Tr« 1

s

SPECIFIC OUI Y NO, 4 HATING I
LATTER 1

.. ... .... .....
5 ' OVERALL PERFORMANCE IN CURRENT POSITION

Tab# Into 04<evm aOcvf tr»e h;« aHecfivsne• * in hit current poshlcn such m per*
iaiMance cl an pb, <cjpoejii»e.t9U, partrnont personal traits cr habit*, qfmJ
pofttcutoe ltmttaT*u«> c<r <». m y-svc ano at ewpioree’a pwi^monf# during tho ruling p«.*led,
place the fetter ‘n tNa t-e* to itat^wr-.t which nrjiJ acAt^otalv hi* level of pertermance.

RATIN-J 1
Lem-i 1

0

SECRET
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SECRET 
(>>«.» r> t >•*. 

SECTION C NARRATIVE COMMENTS’ .----  —------ —■■ —■ ■ ■■ ■......... . f j ■■ . ...................... 
Indlcofa •igai/lcont *tr»r>gfh» or *vokna*a«« d»r*e>n*trvf»d In turr^nt position keeping In propef ppiapvcfive lheir reloflonship to 
overall performance. State tvgga*tion* mode for i*pr»»t*>oni ol work.peHormance. Give tecommendotlone /or training. Corweent 
On foreign langvoge competence* 1/ fegvirod Mt current petition. Ampll/y or e«eloin rating* given In Section 8 to provide beat 
bail a for determining future pereonne* action. Moqner el performance pf bf *upyvl *ory rfutloo and coil con *clou **»<**
L«lj5^L£t^£jMA3tnnAL-_tfeO^f1i_rfly.i>c,»oL9ndJun_diu_p*u* 1 ire it opplidoble.I iF)OiHtiuiqv* i* nooJoiTto complete
Sec fion C, attach a tepotote cneet or paper. * *• yj

Subject’s performance during the period of over one year under 
review continued to deserve the rating of Outstanding. Her major 
contributions during that period were In the fields of operational 
research and exploitation of information obtained through technical 
means. She was, during this period, given full responsibility for 
the handling of two full time senior transcribers including adminis­
trative matters. In view of the difficulty of recruiting target 
personnel the task of fully exploiting information obtained from 
technical sources is of great Importance. Subject handled this task 
with her usual enormous capability for work, displaying Initiative 
And great professionalism. She continued, in addition, to handle the 
other tasks listed in this report together with sensative reporting 
sent by a separate channel, altogether a much heavier workload than 
is usually carried by one person. She was helped in this by her 
good knowledge of Spanish, a talent for administrative work, con­
siderable analytic experience and great devotion to her work. 
Subject should be considered for promotion to the grade of GS-14 at 
the first opportune moment.

SECTION D____________CERTIFICATION AND COMMENTS
I. BY EMPLOYEE"

i ctprirY r»Mr / have seen sections a. b. mo cof this report
da r a.

3 April 69
7.

SlriFfAfUMtfO/KMOLQft'ii !

__________ GhaxleJLtv. Jluslos-yidela___ :ZsZ________________________ _________
ST SUP ER-VISOR

MONTHS £M*i.OT$8 HAS SOm
•JNQftH MT SUr’flRVlSION

19 months

IF THt* HfPORT HOT am TO EMPLOVtfC. GIVL EXPLANATION

UAiE 

__________ 3 April 69

OFFICIAL TITLft OF 5UFERVISOP

____ Qps - JDI li e er___ ______________

TTFfO OR FRIhTSO NAMU AND SIGNATURE_ __
CCMMlNTS OF KEYlKtfINO OFFICIAL

The reviewing officer fully agrees with the ratings and comments 
of the rating officer. Subject consistently perforins her duties in 
an outstanding manner, bringing to her job truly exceptional 
qualities of intelligence, reliability, and good humor. She is one 
of the most valuable employees in the Station, and the recommendation 
for her promotion from GS-13 to GS-l-i is fully and enthusiastically 
endorsed.

I

• - ■ - jj - ■ . r - - .'X .'.r J 1.1 - . ~i. ...... .1 r • ■ - - - — - , . - ■ . ■ . --- i ri..,i-n-ir-... ... । -, --- . j .,i j j n ----. k—. i.wt , ■ Wl. 1
wi ;or#icu tiri.6 * ic;*l ‘ t ♦ o g« rms»fo h»wa oi^»»a

3 April 60 j COS, j Winston Scott /s/

SECRET
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S-E-C-R-E-T

TRAINING REPORT

Soviet Bloc Operations Course No, 3 5 • 16 Juno 1967
~ 80 hours, lull time

Student : BUSTOS-VIDELA, Charlotte Office : DDP/WH

Year of Birth: 1929

Grade : GS-13

EODDate : August, 1951

Service Designation: D

No, of Students : 34

COURSE OBJECTIVES

To orient the student on the special nature of the Clandestine Services* 

Soviet Bloc target and to train him in the application of clandestine methods 

for collecting information on, assessing, and preparing recruitment opera­

tions against Soviet Bloc personalities.

ACHIEVEMENT RECORD

ThM is a certificate of attendance. No evaluation Is made of individual 

performance in the course.

FOR THE DIRECTOR OF TRAINING:

Date
Instructor, QTR

S-E-C-Jl-E-T
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SECRET
KMFLOVEE >6»«

SECTION A

FITNESS REPORT

GENERAL
OO7G67

t.MAMB (Fittt) (MlHla)

Bustow-Videla, Charlotte
j 1. ox ft X fIRTH 

12 Jan 1929
a. 9FX

F
4. QRWE i 9. SO 1GS-131 D |

•» OFFICIAL POM Y 10’4 TITLE 

Ops Officer
r. opp/o»*'®r of aijiqnmint 

DDP/XH/1
4. CURRENT STATION 1Mexico City |

• • CHECK <x> type OF APPOINTMEMT 10. CMC 141 f VPfi OP RB FORT I

X ClNTSff---- -J" |fi6»SSV< | | TEMPORARY ROAssiaMMSNf suoanvison|

C ARCKR-FROUlsiONAL tnsfrucNeno • feet Ion CJ
XXxi*-w*v RSAlllMMtMT tWFLOYKI 1

Special ffpee/fr?/ I IPSJ'AL fft*cify)t |
’•« QATtt RGFOAT OUB IM O.F.

29 February 1938
SECTION 8
W.W.d,

August 1967 through January 1968
PERFORMANCE EVALUATION

A • Adaawatti

PorlvmafW ranges from wholly Inadequate to slightly loss H*an satisfactory. A ratine In this category requires 
positive remedial action. The nature of the action could re*»ge from counseling, to further training, to placing on 
probation, to reassignment or to separation. Oo scribe act***) taken or proposed In Section C.
Porformonce moots all requirements. It Is entirely safislocfcey and Is characterised neither by deficiency nor 
excellence.
Performance Is more than satisfactory, Desired results are being produced In a proficient monnor.p • Ets!l£L»2!

S • Strong- — Performance Is characterised by exceptional proflclonc/z
O • Out Mandi pg Performance Is so except Ionol In relation to requirement* fh* work and In comparison to tho pafformanca of

others doing similar work at to warrant special recogniti^*v

SPECIFIC DUTIES
Litt up to *lw of tho most Important »paclfle duties poHarmad during tho ported. Insert rating lotto* which host desert bo* the 
mormer in which employee perform* EACH specific duty. Consider ONLY e/fe<»iireno8» In performance of that duty. All employees 
with supervisory *a«paa«lbili1te* MUST bo rated on their ability to SuporviRt number '-/! *mpfoycoa 9up»tv!»^d).

—

5'BCiriC OUT, HO, 1 \j ft • , ,

Handles Station PBRUMEN program (maintains a screens
_____ documents and reports information to WOFIRM stations 
and other interested cu:;tom“rs).

flAfINO 1
LETTSA I

S 1
JPECJFK Q.jr f nn. 2

Screens the raw product of technical operations and processes the 
intelligence band operational information.

ji*
°

J

SPECIFIC OUT T NO. > t . , „ y

Does analysis on targets of Station interest, pulling documents 
together, collating information and preparing studies.

RATING I 
te r ran I

0

lepoitlng (outlines, renewals etc.).

H A f >NG I
L t£ 7 ? 6 /♦ I

0

HS™SJPerdt^naJ support (file cheeks, operational reviews, 
liaison memoranda etc J lor various Station activities

------ ------ ---- ._______ “ ।

NA TING 1
Lg/rea 1

3 1

S'

’ J-'*'________ J2____________  _ _________

RA riNG I
L5T 7 UH 1

»«o obov. Ih. =™P!o,o. .... . t
’*"“'7' ? p,pj^„¥i,v> c^ut, M ;ee ' . ’ PO»"I«

1 . ul-.j hmifMlon, za IO;O!rtJ, ’ 4, W’.anol or hob:.,, ond

RsvJa^J A,, ft- Mr l.«l of
-___ '

©*•*< jr —11,1 >.1 • . • I
tff 4^ -»5« , iovj SECRET ■■ ■

& A tiwq I 
lerrert |

0 |
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Ti
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w
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SECTION C NARRATIVE COMMENTS
f Million koot>>"9 •" P<OP»' »»«»>•<«»• *•!' lolollonohlp M

ove*oll ►♦rlof’v’once.

In th, ... -I »«»flnn.l. jRiu. Mtoauirf frnfr. «<■! * wmmwrtTiO.AilEafe-*!* •••'■> '•
Since her arrival at this Station, Subject’s performance has truly been 
outstanding. She has, on her own Initiative,reorganized many of the 
operational files and procedures of the PBRUMEN Section. She has made 
particularly useful exhaustive analyses of the documents concerning a 
number of Station targets not only per request of this Station but also 
on her own initiative. She has revamped the Section s am»
curtailing thel Ito more manageable size and expediting theSlrtinJof r----- Il Information to the many customers for such Informa­
tion. Her thorough review of the take of several technical operations 
has increased their usefulness as.well as emphasized their weaknesses., 
ouMjcit-d>fli;.vt>Lo,'ei/iTvv/u.r?:s?-A7 for oHol n tut ra­
tion, her Initiative, sharp analytic mind and good knowledge of Spanish 
have greatly facilitated the operation of the PBRUMEN Section of this 
Station at a time of almost complete personnel change. She has not been 
directly involved with the actual running of operations both because 
she appears much better suited for the support typo work intrusted to 
her and because she frankly would not have the timo under present 
circumstances to do so. Subject is carrying the workload usually 
handled by moro than ono person.

SECTION D

date

16 Jan. 1968
2.
m ont'mi Employ nt* mat argh 
UNOfiR my SUPgnvlSIQM

5 months
DATE ~

CERTIFICATION AND COMMENTS 
BY EMPLOYEE

i certify that i have seen sections a, g. ano c of this report

/s/ Charlotte Bustos-Viciola 
BY SUPERVISOR

16 Jan. 1968
3._________________________________
COMMENTS OF HEVlfCWINQ OFFICIAL

Ops Officer :________
BY REVIEWING OFFICIAL

The Reviewing Officer fully concurs in the evaluation of Subject by 
the Rating Officer. Subject consistently turns In a superior 
performance, whatever her task, and for a Station Chief the only 
problem she presents Is to determine where best to assign her. She 
Is a source of strength to her Section, has the knack of making 
herself IrrepIsceable.

DATE

,17 January 1968 Chief of Station

SECRET
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FITNESS REPORT •
EMPLOYEE SERIAL number

007667
(SECTION A GENERAL
1 1. NAME (Laef) (Firet) (JtfMJte)| Bustosvidcla, C.Z. 2. OATS OF BIRTH ♦. SEX

Jan 1929 F
SwORAOE

GS-13
8. SO

D

I 1. OFFICIAL POSITION TITLE

| Ops Officer »• OFF/OIV'OR OF ASSIGNMENT 

DDP/WH/1
1. CURRENT

HQS
STATION

| 9. CHICA IX) WPS OF APPOINTMENT to. CHICK IX) TT?t OF REPORT

n * a a R 9 __
_ 

!5
 

: a 
1

.

s'
 

e a I 0 9 1 ! i 1 1

INITIAL IrCAISICNMCNT SUPERVISOR

C ARCXR’PROVISIOMS l fnelructtcne • Jeerton CU XX ANNUAL Irk ass I4NMINTCMPLOVCC

SPKCtAL (Sf>*clfy)i special fSppcifyK*
111. OATS RCPORT OUS IN O.F, 

| 31 Jan 67
It. REPORTING PERIOOfFrw tod 

1/66 - 12/66
SECTION B PERFORMANCE EVALUATION

W* Weak

A • Adequate

P • Proficient
$ • Strong 
0 • Out standing

Parfafmonea ro«ga8 from wholly Inadequate to slightly lost than satisfactory. A rating In this eotogary requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.
Performance moots all requirements. It Is entirely satisfactory and Is charectorliod neither by deficiency nor 
oecollonco.
Performance Io piero than.satisfactory. Desired results are being produced in a proficient manner.
Performance Is characterised by oscoptionol proficiency.
Performance-is so oscepflonal In relation to requirements of the work and In comparison ta tho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES -
List up to si* <*f the most Important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner in which employee porfarms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thoir ability to supervise (indicate number ol •mployoea aupervtoe<t).

spbor.c outv NO. 1 Handies au aspccts of || |FI/CE/SuPport projects
including project actions, logistical and financial support, 
requirements, guidance and review.

1 ।
 

ra ™
z 9°

sp'.ctne duty no. i ail mattors concerning the agents belonging
to these projects including field agents, Contract, Career, and 
Staff Agents. This includes OA/CSA’s, contracts, training, travel, 
cover and funding.

RATING 
LETTER

0

iCEont v,n no. j prepares, or helps prepare, miscellaneous memoranda 
and studies, such as monthly FI achievements, operational program, 
budget exercises, responses to requests’oh operations or 
background info regarding. Mexico.

RAT :N<j 
LETTER

0

1.PRCIFIC OUrv HO. ♦ . - - - — ... - T Rat»;7g

Routes correspondence, supervises tickler system, LETTER

maintains project, agent, and subject 201 .files. s
irer.lfK C-UTT Ho. 9 RATING 

L€ T TER
flranch records officer.

s

I____ __________________  OVEfiALj. PERFORMANCE |N CURRENT POSITION
| >'<> 1 • 7“ 4- t ~~ T
| Taha irto ac-eowsT **«*yfhtng s-bcsH whkh IrAmmo• his liverta&s in
I fortaan<e of epact|«< dutie*. fwos>wrH»<ty, . on .-cb; coop^/orlrenast, persona)
|p>jflUufar iienHtytlOH» cr tofartts. Vatcti cn ye>rf al orordl du
| th* in tKs rotl»*g b*>® spzi«d>Hg to thu }*t*i<e^*onl *b,fh rtosf ’?Gi*Mtotoly tofioal* h»s

poiiiian xuch os (fci* 
iui»a habits, and > 
jlng tNs patlad/

a) paffaiisuinca. y

R A v I N rt 
Ltt r a v

s

45 SECRET
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SECTION C

SECRET
fI7r" Flttrd fn)

urr/M h-L

NARRATIVECOM^^--------- ---------
Indicate significant strength * Of demonstrated In current position ksepina in proper per Tpot^verMxlf relationship i
overall performance. State Suggestions made for improvement of work porformonce. Give recommendations for training, Comm- 
on foreign language competence, If required for current position. Amplify or erploin ratings given in Section B to proride best 
basis for determining future personnel action. Manner of performance of managerial or Supfj^s^^^gyes must be deecfibed^ if

Subject has continued to perform during the period under 
review in the same highly competent manner which all who know 
her have come to expect of her. She continues to put forth her 
best efforts at all times. She is particularly to be commended 
for the manner in .which-.she cheerfully accepts onerous tasks, 
usually with very short deadlines, and invariably comes up with 
a thoroughly prepared answer within the time allotted. She is 
efficient, she is fully knowledgeable and capable in her Job, she 
has a friendly, warm, and pleasant personality, and is always 
ready to respond to her fellow workers with a helping hand. 
She has no supervisory responsibility per so, but is frequently 
called upon for guidance to new secretaries and case officers 
alike and is of real help in such cases. Subject is one of the 
strongest Headquarters case officers known to rater, and her , 
overall performance certainly borders very closely on being 
evaluated Outstanding,__

SECTION D CERTIFICATION AND COMMENTS
_________________ by employee____________________
/ CERTIFY THAT f HAVF $FEN SECTIONS A, 0, AND C OF THIS REPORT

______  _ BY SUPERVISOR
IF THIS SiCrOPT HA3 HOT (J E t-'*N SHOWN TO EMPLOYEE

DATE

18

30 January 1967 DC/WH/1
3.
COMMENTS OF R£Vl€WLNa*OFFICIAL

BY REVIEWING OFFICIAL

Concur. An outstanding officer recognized as such and 
appreciated by all.

0ATfi [official t**l¥ or official

31 January 1967 ■ C/WH/1

SECRET
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SECRET

FITNESS REPORT
EMPlOni 3EH1AL NUMBER

007667

SECl
N

NON A GENERAL
kME CLeeO (Writ) (MMrfteJ

BUSTOSVIDELA. C. Z.
1. OA

12
TE OP BIRTH 9. SEX 

Jan 29 F
4. GRACE 8. 90

GS-12 D
•. OFFICIAL POSITION TITLE 

Ops Officer
7. OFP/OIV/BR OP ASSIGNMENT 

DDP/WH/1
8. CURRENT STATION 

Headquarters
«. CHECK <X) TYPE OF APPOINTMENT 10. CHECK <xi TYPE OP REPORT

X CAREEN ] |RESERVE | |TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C areER*PROvIS1ONal flee Riefrucriane • Section C) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (SfCitrii SPECIAL (Si*city)t
< <• OATS RCPOUT OUS IN O.P. It. REPORTING PERIOD (From- <©•) 

1 January - 31 December 1965
SECTION B PERFORMANCE EVA 

Ighfly 

n com 
scribe 

ly sat

retuh 

(done 

frame 
ocogn

LUATION
W • Weak Performance ranges from wholly Inadequate to si

positive remedial action. The nature of tho octlc 
probation; to'reasslgnmont or to separation. De

* Adequate PorformenteYneet * all requirement b. It Is entire 
excellence*

P • Proficient Performance Is more than satisfactory. Desired
S > Strong Performance Is characterised by exceptional pro
0 • Outstanding Performance Is so exceptional In relation to requ 

others doing similar work as to warrant spacial r

loss than satisfactory. A rating In this category require* 
d range from counseling, to further training, to placing on 
action taken or proposed In Section C.
•factory end 1* charoctorlsed'nolthor by deficiency nor

* are being produced in a proficient manner, 
y-
its of the work and in comparison to the performance of 
tian.

_________ SPECIFIC DUTIES________________________________________
List up to six of tho most Important specific dutlne performed during tho roting period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty* Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (ineHc.iic number at rtrnpioyiva nut>orvt»6il).

spp.ciric duty no. 1 Handles all aspects of~|I Fl/CEZSuoport projects
including project actions, logistical and financial support, 
requirements, guidance and review.

RATING 
LB rTKR

0

specific out» no.i Handles all matters concerning the agents belonging to 
these projects including field agents, Contract, Career, and Stull 
Agents. This Includes OA/CSA's, contracts, training, travel, cover 
add..funding.______ _______ ____________  _______________ __________________  ______
specific outt no. a Prepares, or helps prepare, miscellaneous memoranda 
and studies, such as monthly FI achievements, operational program, 
budget exercises, responses to requests on operations or background 
.inf.Q_rcgurdln5_Mc.Xi.c0._______ ___________________ ___ _____ ______ ________
-.i kcific duty no. « Rdutes correspondence, supervises tickler system,

RATING 
LBTTFR

0

s
RATING

maintains project, agent, and subject 201 files. S

SPECIFIC DUTY NO. 3

Branch records officer.
RATING 
LtT HR 

s

SPECIFIC OUT V NO. S

'■. .- . •

RATING 
LETTtR

OVERALL PERFORMANCE IN CURRENT POSITION
LE .TEH

fcrmence of s pacific duties, productivity, conduct on job, coopora'iveneit, pertinent per ionol tra.l* er habits, and 
pcriiculo? limitations o< To(<*nts. fjovod on your Xnow|«dg« of employee*!! overall pe*f<v.nance during tho rating period, 
place the letter lathe rating boa corro spending Io the erorement which wait accurately reflect* his tavel of performance.

2 5 JAN m5S? 
. .............................. ...  
FO*M ,{£................... f.**m

o

SECRET
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SECTION C NARRATIVE COMMENTS a££l££_Q£^£WaM«W-------
Indleole slgnlflcont strength, or WB>>lnaiw, demonstrated In current position keeping In proper perspective their relationship to 
overall portormonce. State suggestions mode for Improvement of work performance. Give recommendation, for training. Comment 
on foreign language competence. If roauired lor current position. Amplify or ospluln ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or >upe^rydvt|^s

Subject continues to rendei* a superior porformarMW-is 
efficient, thoroughly knowledgeable, rapid in her work, well 
organized, and greatly facilitates the smooth functioning of 
the office. Tho quality of Subject's work has been recognized 
fully in previous fitness reports and in.previous recommendations 
for promotion from GS-12 to 13. This high quality of work has 
continued throughout the period of this fitness report and 
Subject continues to merit promotion.

SECTION D

DATE

2.

________ CERTIFICATION AND COMMENTS__________
____ _____________ BY EMPLOYEE ____

T’Rnrr'nMTiuAveseeN scctions a, a. and cor this report

MONTH'S EMPLOYfcr. H A .*• 
UliDEfi Hr OUHENViSiON

_ _ Z't SUPERVISOR
OCI?N b'p THIS REPORT HAS hot Qge'N SHOWN to EM

__Fopr___ 
OAr\ UPERVISOH

DC/WH/1

L—.L------------------
COMMS'NTS OP REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

Reviewing Officer agrees with above report and endorses 
Subject’s fitness for promotion.

I.;

C/WH/1

'TORE

W.J. Kauf/aap'

SECRET
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FITNESS REPORT
EMPLOYEE SEMIAL NUMBER 1

(x;?<
7,7 j

SECTION A GENERAL .
«. NAME fla.O (Flfl) (MndtfNd CATE OF BIRTH 1 >. SKX 4. GRADE 9. SO I

3u.itos-kidola, Charlotte J. k Jan 1729 | r . GS-12 LI |

9. OFFICIAL POSITION TITLE 1. OFF/niV/BR OF ASSIGNMENT S. CURRENT STATION I

Ops Officer nJ?/ iu:/i h.s.
check ixi type of report•. CHECK <X| TYPE OF APPOINTMENT

X CANCER | |RKtKAVK j jTEMPORARY

C AflkC«*FROViHON*l (A'm ft»*Nwctlun« • feetfan Q X
special

REASSIQNMUN T SUPERVISOR!

annual |rE ASSIGNMENT EMPLOYEE 1

rneciAL (Siwcifrh |

11. OATS REPORT OUS IN O.P.

jl Jnruary 1^6S
II. REPORTING PERIOD (F'tom*

1 January 1- 31 Dcceinbcr l?6h

SECTIONS, 
w- Bash

* ■ Aslsuvats
P - Prqfklanl
S • Sfrona 
0 • OwIVondlng

_______________________ PERFORMANCE EVALUATION___________________________________
Performance ranjet from wholly Inodeovato to slightly less than satisfactory. A rating Irt this category requires 
positive remedial action. The nature oi the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.
Performance meals all requirementt. It is entirely satisfactory .and Is characterised neither by deficiency nor 
excellence.
Porformonce Is more than satisfoclcey. Desired results are being produced in a proficient manner.
Performance Is character lied by exceptional proficiency.
Performance It so exceptional in relation to requirements of the work and In comparison Io the performance of 
others doing similar work as to warrant special recognition. *

____ _______________ ____ ;_____ .________ SPECIFICDU TIES
List up io *lx of th© moil important Specific duties p^«termed during iho ruling period. Insert rating loiter which boM describe* the 
monnor bi which employee potform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise ftndlc^te number of employ*©* auf^rvltfd).
TF^cVTtFtc'^UTY NO. I —♦——— ■r~rT”1 ■ -- -

Handles all aspects of || FI/CE/Support projects including project 
actions, logistical support, requirements, guidance, reviews.

Ft ATI NO“”| 
LCTTfiR

0
H* TINO*! ?»t£ C IP IC DUTY NO. 1.. ,

Handle all matters concerning Che agents belonging to 
these projects, including field agents, Contract, Career and Staff! 
Agents, This includes OA/CSA's, contracts, training, PCS arrange- 
jaents.,—cov.ci-.,—funding.-----—;---------------------------------------- 3---------—----------------al'KCiriC ISMT V NO. 3 ’

Prepare, or help prepare, miscellaneous memoranda and 
studies, such as monthly FI achievements, Operational Program, 
responses to requests from the Senior Staffs on operations and on ; n 

■^«?x j, co—i-t-sel-f-;----------- ----------- - - -—---------------------------------- --------------------i. —iPt:ciKi< Out*! TiO. » [

Supervise one Intelligence Assistant in the maintenance of a desk j 
tickler system and the agent and subject 201 files at the desk.

-O-.....

0
»a tino

Records Officer S
EClPlC OUT T NO. A 4 11NI

Toko Info oe । VOrylhing flbe.

OVERALL PERFORMANCE IN CURRENT POSITION
per

particular limitations of Based on yovr kno’*:»
place the loHet irtlhe rating box ccrroipondlng I© the st'

2 J f>X"i "oS sS-'//
—--------------- Jx—-------------------------------------

0

SECRET



SECRET

NARRATIVE COMMENTSSECTION C mkkAlivr. cummlnis '<-( ,ir ___
Indlcai* .Igntltronl slrenglta or w.7Ln«.«p. demon. Irot.d In c»rr.n. position Looping tn propin* po/.h.'etl.'l Iholr roloflon.Mp to 

ov»#ril| p*f lormone*, 5lal« soggvillona mod* (or Improvement of work pevformonc«*t Give recommendutiont Ter Irulnlny. Comment 
on foreign longvog* competence, i( required (or current position. Amplify <x oKpIqb^cptbigt given In Section B to provide best 
boele (or determining future pofoormel octfon# Monnor of pefformonco of_monooetlon&/(yervHpry duflet myrt be described, If 
oppllcoblf* v }« <4

This exceptionally competent and productive o'HK.gc’fccontinued 
to perform at a level well above that of the GS-13 slot^She occupies. 
While a good deal of her tremendous effectivcdds^>,^tems f^on 
experience, continuity on the job and her natural Retentive memory, 
during the period under review she also demonstrated a flair for, 
and applied her talents to, the solution of relatively major and 
complex planning and managerial problems in the area of operational 
support to Mexico Station activities.

To the list of her previously abudantly acknowledged capacity 
for hard, effective work, talent for training on the job younger 
officers, diligencQ, and versatile ability, this rater would like to 
add a note of appreciation for her everpresent tactfullness and 
discretion.- No weaknesses affecting her present assignment have been 
noted; she is very careful and realistic in planning for expenditure 
of funds.

This officer is separately being recommended for promotion to 
GS-13. ...

WH will, review this fitness roport with others durinc a special meeting schedul sd 
periodically to consider suitable rccowucndation for outstanding pox-forrnance.

SECTION O ___________ CERTIFICATION AND COMMENTS___________
[__________ ____________ BYEMPLOYEE___________________________

! r.errrirl- rinr / have vecn sccriaw a, bTamo cof fins report

OATS

OAT#*'

DC/WH/1
BY REVIEWING OFFICIAL

MONTHT 8MFLOY 
UHOHH M7 JUf'KRV.IJlOH

6 < SUPERVISOR
ATIOM

.1,

-sut -IWI30R TTHOOft PwInTBO NV4KANO feJONATUHsT

AIfonso Spera

■->*!£

SECRET
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U FITNESS REPORT
___________________________ . ..______ ___________________

EMPLOVEE SERIAL NUMBER I

007667 1

SECTION A GENERAL 1
1. mams (Laat) (Flrat) (Mlddlo)

BUSTOS-VIDELA, Charlotte Z.

[a. da 

12
TG OF BIRTH 1.. SCM

J’.r. 1929 F
«. GRADS B. SO 1
GS-12 D |

B. OFFICIAL POSITION TITUS

Operations Officer
T. OFF'DIV'DR OP ABBIONMSNT

DDP WH 3
«. CURRENT STATION 1

Headquarters |
P’CHfCK (X) TYPS OP APPOINTMENT 10. CHECK <X> T TPS OP REPORT |

X camssn J |ncs«rv< | |tkmporahy

C ARKKR.PROVISIONAU (See CnsNvcUons • Sattlon CJ X
INITIAL 

annual

incAssioNMCNT eupawvieonl 

Inkassionmkn r smplovcs |
SPSCIAU (8pacHy)t spscial (spacify)i |

It. OATS R8P0RT OUS IN O.P.

31 January l?6b
It. RKFOKTIN. P.RIOO rrran* to-> . I

1 January 1963 - 31 December 1963 |
£CTIOM B,

A • Adequate

P * PfpttcIPM
5 • Stronfl 
O • QlilltSflftl'Jfl

j PERFQRMANCE EVALUATION _________________________________
Performance ranges from wholly Inadequate to slightly less than satisfactory. A ratine In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.
Performance meott all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.
Performance Is mare than satisfactory. Desired results ore being produced In a proficient manner.
Performance Is characterised by exceptional proficiency.
Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work os to warrant special recognition.

_________ ________ SPECIFIC DUTIES
Liat up to six oMhd mo»T Important specific dutlo* performed during the rating period. |n#erf rating letter which boat describe# the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicato numbtf of omptoyon suiwIhiI),
SPf.CI.IC DUTY NO, 1

-Handle Project action, operational correspondence, support for
FT and OPs Support type projects, effecting propel1 coordination with senior 
staffs, other divisions, and offlcas.

LETTIR 

s

srecixic duty ho. 1

Handle clearance actions., contracts, end administrative matters for agents 
falling under these projects, and for the entire rack in the absence of the 
Intell Analyst. * -

RATING
I f< r T r »

1 0

,PHOTIC DUTY NO. , 

Prepare ralecellaneous jtemoranda, budgets,-and reports requested by Senior1
Staffs and Division officers from the Mexican desk on Mexican matters in 
general. ■ • •

|C
J 

!

SPfitlFlCDUTYHCM

Supurviso the clerical and adminiatrativo personnel on the desk (averaging h) 
and in general- sea io the smooth functioning of the desk and the flow of paper.

RA r J»«o 1
LET f SR 1

0

SPECIFIC DUTY HO. 8

Records Officer for Wi/3/‘M
RATING I
LETten I

0 |

3PRCIFIC DUTY MO. 0

Aseu/aj tho re-cponsibilitles of cAfrf/3/M when the Chief of the desk is absent, 
signing dispatches and cablss, coordinating, and supervising OReports Officers 
and| Case Officers.

RATING |
LETTER I

P l

________________________ OVERALL PERFORMANCE IN CURRENJ POSITION________________
Tok# Info orenvnt everything about tho which Influences hl# effoctlronoss in hl# ^‘jrrant position tuch os per. 1
fsrmOiics specific a.wt.et, productivity, conduct On job, caoperativetws i, pertinent personal Naith e? h-abits, and *
particular 1 imitations e* talents. bated on your knowledge of employee*# overall performance during the rating period.) 
plo<j rho letter In *hr» rating bearco* re•pending fa the »tate;n9nf which nwit nccutoToly reflect# hi# level cl pe»for rvonce. •

14 TEB ZJ54 j
................................................ .. .......................... ,, „. .T ■■ ________ ,___________r----- .-----------------1_____ ____ L

PATINO 1
LETTER 1

0 1

45 SECRET
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SECTION C NARRATIVE COMMENTS
Ifdir.vtt significant strengths of weaknesses demonstrated In r.«wsnt position keeping In proper perspective their relationship Io 
vrv'fll performance, 'rate suggestions mode for improvement of ***orlr performance, Give recommendations for training. Commen 

foreign lorvgyage **>mpetence, if required for current position. Amphf/ ewploin ratings given In Section B to provide best 
basis Io* determining future personnel action, Manner of performance ofmanagerial or supervisory duties must bo described, /! 
e^ylltablo.

Subject's ptrtorman& during ths rating period has been marked by general 
excellence. As indicated in Section B her superviaion and direction of the Section'1 
work relating to intel support, adminl strati co, preparation of special reports, 
training personnel, etc, is uniformly outstanding. The fact that these functions 
are handled in addition to her duties as the desk officer for the FI and Ops 
Support projects, which she performs with unusual competence, servos to illustrate 
her value to this Section. She has an exceptional ability Independently to 
determine proper courses of action and to initiate action to carry them out. She 
has a profound understanding of the area operational program and contributions to 
it are imaginative and constructive.

In th» opinion of the rater Subject's performance compares favorably with 
any CB-13 desk officer within his experience and she performs occasionally at the 
GS-lh level* Moreover, she carries out her duties cheerfully, loyally and in 
close and amicable cooperation with her fellow employees at all levels.

In those aspects of her duties which involve cost e.g. thCreview .of operational projects, she has given close attention to the 
budgetary natters’ and has frequently suggested ways in which 
economies fin the operations might be effected.

SECTION D __________ CERTIFICATION ANP COMMENTS  
_  __________________ BY EMPLOYEE ” ________

I CERTIFY THAT I HAY!. A, u. A><0 C OF THIS REPORT

28 January 196U

■.iafjetn MY

OP RCVlteib

BY SUPER'/KOft __ _______ ___________ ___
NOT TO kURLGYEg, (JtVE EXPLANATION

1T LEQV suFft M Vf9O*

C/rj./3/ifexico

BY REVIEWING OFFICIAL

TTS>$i CR PRINT^O AffZCjl*

Bernard Reichhardt

I concur in the high rating given this employee. She la undoubtedly

Job,

29 Jan 196U

the ublsst employee iu this branch In the performance of her particular

c/wh/3

SECRET
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JKiv.Lf v.‘> .Vb.iJp u>l ) t, i2 z>/Ti TOPI Ai’D E'KiEHLd'fE

17 So;'i4<i»rtu!>'r VAO-—1
(Acx) (6au7oft..r.tlngy

The category ch'eked below i-; ‘in inter-rr t-.‘.inn of t!v scores mod'! by the 
'.rson naned above on a battery of f<’ivi;;n l->n.--••••gc entitude tents. Tho relation- 
•hips be tween Unit, perfomancc and .n’lbsonuxnt training r.urfoi’iwncc r>f train"." in 
gency language training course? .■’:■<? indica b'-J by the graphs next to tlx- a;‘,itudo 

;aU'gnrics. The ;r iph.i to the lift .'ire for vonon rjr.l tho graphs to the -.rii 
'nr men. Fran these' graphs you can rend for >-ach aptitude category trx- r.rol— 
•.biltty that a person In that caU.-.ory will p’-ri'-m in in Agency foreign la.rigu.ign 
.raining course »t an average or bett. r-tnin-ivcragr level. For »,-z-:iriple, F2 per 
lent of the Hcr.cn who obtain an .-.pt i tude rn'.lr,?, of "8" can be <-xpecf/.d to be 
verage or better in course pi rfcmunci-, while > pur cent of tho w:n with ratings 

>f ''8" can be expected to be .".vur-.,.u or butter jn course pcrfor-rincc, A ran nci.da 
m aptitude ratin;-, of "J" to have about the "a.me expectation of success in 
'.■inguigo training is a woman with a ratinj of At the other end of tho scale, 
■0 per cant of either mon or voneh who obtain aptitude ratings of "2" can Ixj 
■.xpcctcd to do average or bctti. r-thnn-.iverage -work in training. The differences 
tn relationship arc duo to differences between non and women in both training 
jerfonnancia and test scores, tn tho avora.jc women aro somewhat higher on both.

I 
i 
t

Percent of W..rrn Khosc Language
Yaining Performance Is Expected 
to Be Average or Bitter than Aptitude
.verage Category
loU *“Bo 53 R5 23 3

Percent of Mon '-/hose Language
Training Fcrfonnanco Is Expected 
to Bo Average or Better than
Av.rage___________________________
o 2o R) 53 <53 133

Since i.i iny---i.hlr.other than .iptir,v.c!r,i enter into the determination if train- 
■ ng course p.-rfon’i.'inc-', it; any class of stud'r.'.,“. there will usually be- ~<-r.e whose 
•?' rformancc wi.l.i 'pc belter th.;:’ would be- rzoectid from their tent scores, as 
there will I'kely bo some whose ’•■crfor.:v',nr:o. is poor-ir than expected. f.7;-'
l.'Ji’IV? Tlvi-’, r:-.F..RIui;CF, • I ?;i r. FifiEldi; and other factors .-inould b.->
considered in soice'ing People for l.-.ngungc training and in interpretin,-; lang-iagc 
Irnining results, For the niB'iber of Languages previously studfe.u or
Learned and tho ."jnount. of ncidi.mle and non—icademic lar.gute'o-lc.-arriIng .'.zpericncc 
iro factors not m,- .uuri.-d by the tests but are ir-iicrttivc of probable succ-e-so in 
learning a foreign langue ,e. ’i.hwther such exp-.-rier.ee was xji the s’lm'-- language 

th’.: one to be studi.. i or in a ci!ici-cnt c'.n is, of course, an .idditinnrtl
relevant facUr.

hi-.\' been studied or learned by this i r.ui^io'ial.

n't

’V fCSAJS s, Sl'f'lit'iSl
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TRAINING RETORT

RECORDS OFFICERS COURSE 30 April - 4 May 19&2

Student : Charlotte Z. Bustos-VldfileP^flce ! wh/3
Year of Birth: 1929 Service Designation: D
Orada : GS-12 Number of Students : 3^
EOD Date : Aug 1951
COURSE OBJECTIVES - CONTENT AND METHODS

Thia course, designed for present end prospective Records Officers, 
has four principal objectives.

1. To give an appreciation for the Agency's CS mission.

2. To describe the role that records play in the discharge 
by the Agency of the responsibilities inherent In the 
mission.

3. To emphasize tho importance of records and proper records 
management in the successful performance of the stated 
mission.

4. To incxxjase awareness of tho inter-relationships between 
the C3 mission and rueox-ds; Co sharpen Judgement in tho 
handling and disposition of ruoords; and to improve por- 
forraance of Records Officers.

The student is instructed through tho media of lectures, directed 
reeding, practical exercises and discussions.

ACHIEVEMENT RECORD

Thia is a ccrtificato of attcndsuice only; no attest was made to 
evaluate student achievement in the course.

FOR THE -DIRECTOR OF TRAINING:

_____________sT-.ax.ja&
Chis.-T Inatxuctor Date

SECRET
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tMPlCm SERIAL NVMOtH

FITNESS REPORT / c- 7 £ £■ 7

SECTION A_________________________________ GENERAL
1. name (Laat) (PifaO

Bustos-Vide la.
(Mlddla)

Charlotte
I. DA

12

T£ OF QIRTH I*. SEX

Jan 29 I E
4 GRADE j 5. SO

GS-12! D
•. OFFICIAL POSITION TITLE

OPS OEEJLCER______________________________
7. OFF/OIV/BR OF ASSIGNMENT

DDF WH 3
0. CURRENT STATION

». CHECK <X) TYPE OF APPOINTMENT io. CHECK (XI TYRE OF REPORT

career | (reserve | |TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARBCR*PRO VISIONAL (&•• IfialfUCliont • Jecf/on C) X ANNUAL RKASStONMCNY EMPLOYEE

SPECIAL (tpaclty)t SPECIAL (Spaeity)l
>1. OATS .SPORT DUS IN O.P.

31 January 1963
11. REPORTING PERIOD (From- 

__ 1 Jan -.31.Dcc-62_______________
SECTION B PERFORMANCE EVALUATION 1

V “ WocA Porformanco ronge# from wholly Inadequate to slightly fess than satisfactory. A rating in this category requires
. positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C.

A • Adequate Porformanco moeto all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P “ Pfofl<lent Performance Is more than satisfactory. Desired results ore being produced in a proficient manner.
S * Strong Pcrformanco Is characterised by exceptional proficiency.

SECTION B PERFORMANCE E VALUATION

0 * Outstanding Performance Is so exceptional In rotation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

7 ~ SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory responsibilities MUST be rated on thoir ability to supervise (indicate number fl omployatt tuponriaed).
SPSCIFIC DUTY NO. I

Supcrviaes office staff of Mexico Desk in preparing coi’respondence, keeping 
files, carding, and training new personnel.

SPECIFIC OUT Y MO. i
Deck Intelligence officer for i:aportant| and FI operations in
Mexico, processing projects, handling operational correspondence, conducting 

____ liaison with other divisions. - ......; _____-_______ _____________ —__-______ - 
IpkCIFJC L/U r V " ....... ______ '_______________________________ '

Routing cables, dispatches i’or the entire Desk, supervising distribution 
of work.

MCIHC UiJJY NO. 4 iTAtlNO
ir.TT’tft

Personally handling large nuraber of clearances, project, approvals, cable 
coordinations, and official negotiations on matters touching all aspects 0

____ ol“..the..Deak.?a_work..____________________ __________ .______________________ _ !.
SPECIFIC DUTY HO. fl_________________________________________________________________________________________________ ! MATING

| LETTER
Preparation of budget, special papersf surveys, and 'briefings, 

i 0
SPECIFIC DUTY NO. * * ~ - - — - - * ft < TING ’

U F T T £ ft

OVERALL PERFORMANCE IN CURRENT POSITION
--- j x A f ING

Tci© Into account everything about the employee which influences his effectiveness in his curie*'? position st. ch as pat* j teT ' fcR 
fcrmance al apecifir duties, productivity, conduct on iob. cocpera<ivena*s( portinon? $.-ar to.-ol ‘rails c* habits. ut'-i 
par«tcuHr limitations cr ♦olsnrs. bared &n y£rut knowledge cf employee's ovof-iH pariorr-.anc# dvrfog the ruling per«od.j Q 
place the letter I" tho rating bo« cc*re*pnnding to fho statement which moil accurately reflects hi* le*«J of performance'.

3 fi F'B i9S3 ' •
s^T*- ^5 oosouue pncvieus soinow*. SECRET
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SECTION C NARRATIVE COMMENTS
Indicate significant strengths Of weakness** demonstrated In current position keeping in propor perspective their relationship to 
overall performance, Slate Suggestions made for improvement ol work performance. Give recommendations for training. Comment 
on foreign language competence, If required for current petition. Amplify or explain rating* given in Section 0 to provide best 
basis for determining future poreonnel action. Manner of performance of managerial of supervisory duties must be described, if 
applicable.

This officer is the person chiefly responsible for the Mexico Desk's 
deserved reputation for excellence and efficiency. The complicated and 
never-ending tasks of project processing, clearances, tracing, and coordination 
are handled by her with blinding speed and unerring perfection. Procedural 
problems are there to be solved, and the solutions come with amazing rapidity. 
Operational problems are worked out thoroughly and conscientiously. Ho 
corners are cut and no principles are compromised.

Never at a loss for an answer, this officer never shrinks frco any 
assignment and instinctively wants to take over any vexing problem which io 
holding up progress. She is complete mistress of file and record resources 
and answers al 1 queries within minutes. The most complex budgetary and 
planning projects are handled by her with deceptive ease.

trace of tension 
officer's fine

These qualities of. rare efficiency and speed are coupled with an even 
rarer degree of amiability and cooperativeness. The work which proceeds 
under her at such a break-neck pace nonetheless goes on in an air of placidity 
and good humor. The large office staff is run without a 
Jealousy, or friction. All of this is traceable to 
example and catalytic effect on her colleagues.

this

Finely-educated, handling the Spanish language 
up with current events in her area, this officer is 

SECflWDereM:>igirtton'r~

with
a unique asset to

2.

fluency, and. keeping

CERTIFICATION AND COMMENTS__________
~____ ___ by ___________________

 I CEPTfFY THAT I HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT 
, , ifilGNATUh-iOFtMfLOlEE »

2e February 1963 I /// 7 . z z _ .
BY SUPERVISOR

NOEP MY SUPERVUIQN-

DATE T 7 ED,

g/wh/s/mexico
3._________________________________
COM4EHTJ OK REVIEWING OFFICIAL

17-65 rO

BY R E VI £WI2?CO2Z*C* AL 

><»<>.«A M£

SECRET
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SECRET 
(Whrn Filled tn)

’’^V FITNESS report
implotf r^r g j\a>.fvt^E. 

csn>
rvYo'?.. 1

SECTION'Af GENERAL 1 •
<L*«U fPirat) (Mtddta)

Charlotte Z
11. DATs op emth
1 12 Jinu-'j’y

•. »cx f —
Fe.vile

■et qmcr

». XRVICS mugnation

_____________D______

•. OFFICIAL. POSITION TITLC

Operation?; Off!cor
7. OPP'OIV/eR OP ASSISNMCNT 
. ddp/wh/3/d. c.

*. C*«e6R IT4FF ITATUI •. TYP« OP RSPORT
MOT CLiaiBUC OtFKRRIO INITIAL. X RtAHiaNMINT/tUPSRVIIQR

WKNDiMa OCCLINCO DSNISO X ANNUAL RS AetlONMCNT/KMPuOYSC

10. OATS REPORT OUS IN O.F. H. REFORYIN, PERIODrnw To
11 Jssuarv 196? 1 Jan 61 - 31 Doc 61

.fecial (Sf*eHr)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to • of tho most importer*! specific dutlo* performed during tho rating period. Ina art rating number which best describe* tho 
monnor in which employee perform* EACH specific duty. Consider OHLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo toted on their ability to supervise (fndteete number at employee* eup«rvfee<>.

1 • Unsatisfactory 2 • Barely adequate 3 - Acceptable 4 • Competent |5 • Excellent |6 • Superior | 7 • Out»tcnding

ipec.ric duty no. i Responsible for Reject 

renewals and otht correspondence and 
action on Isuurort t.ne projects for 
:/-v!rn "ft,v .-mri f-Tmvrrev

RATING 
NO.

7

specific ouyy no.. Assist the Chief of t!'.? 
desk ir. administration of office to 
aaaure th<' p-oot’) functionir..q of the 
dec!:. Hd.i’rs iLiiLribitti’n of work,

RATINQ 
NO.

specific duty no. swindle riiscoLLar.eous adr- 
an-: support ratters (requests for tech 
equiu, studies, trainin'' (guides, etc) 

♦tor ?5“xico .nod ibnterrey

IrtATINQ 
‘"NO.

7

*TfR!C>tStRRJJt*!RxSt routine c.f pouches and 
cables, surervision of clerical staff 
of 4.

RATING 
NO,

specific duty no. ’Supervise isainte.-iancc of 
records at the desk and represent Desk 
•as Records Officer in discussions '■■iti- 

on 'i.s ?■' ■ fji'l.-’ records rroblo-';!

HATING 
NO.

6
SPECIFIC DUTY NO. ® RATING 

NO.

SECTION C_____ _______EVALUATION O

Take into account everything about the ample; 
duties, productivity, conduct on job, coop^rntl 
your inowiedge of employee** overall perform 
statement which most accurately reflect* hl* I

FQVERAL
DO which in 
v*ne«n. pert 
once durina 
eval of pe/lo

L PERFORMANCE IN CURRENT POSITION_________________
luence* hi* effactlvaneiA la hl* current politico • performance 
nent persona! *».»■♦* at hubH», pu.nouior itmitotton* or tnlanl*. 0a*eu on 

the rating period, place tho rating number In tho box corresponding *e the 
rniunce.

1 - Performance In many important rctpecfi’follVio’meet requirement*.
2 • Performance mvets most requirements but Is deficient in one or more Important respect*.
3 • performance clearly moot* basic requirement*.
4 » Performance cloerly exceed* basic requirement*.
5 - Performance in every impor*',:nf respect ii superior.
6 - Porlormoncd in every respect Is outstanding.

s

Sc CT I Of! D
0

DESCRIPTION OF THE EMPLOYEE
In tho r Mir boxes below, choch_p 

ree

;) the degree to which vech chnrocterisflc a 

|4 ■ Above average

>plien to the employe*
1 - Least possible deyr co i 2 ' U'“Hod dog | 3 Normal degree agree j 5 « Outstanding degree

! NOT ! NOT.-l. a o a <• t c n icTiro • f a r» t> । 1 . NA? INC
1 CAclLt 7SHVPO l 2 3 i 3 ; S

cert THINGS OlON€ ---- -
RWURCEFUl 1 ' X
ACC£”TJ a£SPONS>S’U $

RISC 

ce

-------- ---------------- u
CAN U*XE CECWSM ON HIS 

m
0»N WmEH nejo s

oc.“s m.5 jon wjTmout NO SuPPGHr I

■ YFACILITATE! SMOOTH O P S «< * T1 C?N OF h»3 OFF!
rf-ASTCJ EFFECTimr

--------- - —-— i 1 Y '
SiCL'ffHV CONSCIOUS __________________ " ■' ,
TK>s*J CLEASLT 1 -----

! I I" -r-

O’KSFLINB in owoihatim. MAINTAINING ANO CM*®- <‘Stsr. of Mucoees » -----------r.......]' <

otMen fspv<iry)’ ~ -------p- -r f- - ,

sab i.fc rntw • tw reverse x/pe

e-O.l-4 >c
s-sj obaol* r« tuiriow*. SECRET
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SECRET
FHI^f

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JO0_PERFORMANCE„
Strops *fr*ngfht w«ahn***«* demon•!<oled In current po«IHon. Indies'* tuggetHan* mode Io *mpl&/«* 9of JrFpWvluwnl cl hi* 
work. Give rocommondallon* for hit training. Describe, if oppropriote, hie potential far development end far a»*vm<ng greater re- 
tpontiblllfle*. Amplily or •wplpln, If appropriate, rating* given in SECTIONS B, C, and 0 to provide tho beef ba*i • for determining 
future personnel action*.

r.o/Z
This outstanding ennJ.oyeo jhiiB i-usintained the high standard of jer- 

fonvinco set forth in the report of this superviror •Wlj-cfeeOCo. •■'here 
possible, she hoc exceeded h<r earlier performance record. buring the 
past'year this office acquired considerable new personnel, w'.'.ich Subject 
trained in a highly capable Manner to guarantee the r-nooth-functioning 
of the office. The undersigned hopes this employee will continue .to 
serve this organization indefinitely notwithstanding her carriage 
during the past year.

SECTION F CERTIFICATION AND COMMENTS
h__________________________ . _____________________BY EMPLOYEE__________________________________

_______________ ___ ___ I certify that I have seen Sections A, B, C, D and E of this Report._____  
oatu_________________________~T»iohat 191* 9/ auPLOveg ■ sO t___ s ■.

a!3 ■T' lit' -ry 1962 | J?.

n '  ' B Y SUpi^rlioit

MONTHS KMPUOYEF HA”. OKRM 
UNptM MV SUPFRVISION

IF THil REPORT HA* NOT flFSl SHOWN TO EMPLOTtC, OIVH S/PLA’H f}^*f

COMMENTS OF RftYteuiNO OFFICIAL.

SECRET



SECRET fWTton him m)

a FITNESS REPORT
Section a

Zehrung 
t. service OBSIGNATION

DI 

rH^U pHAtte)

Charlotte
e. OFFICIAL PO.ITION TITLE

_________ QPA-fifXlCCi.

GENERAL __
j«. DATE OF OIOTH

:_____L12_Jmi^1922
». OCX 4. GRADS 1

—Female ,_ -C-S-12.........I
V. OPF/OIV/BR QF ASSIGNMENT 

________
f TP8 OF REPORT

11. EEPORTINO PERIOD I .FACIAL (Jp.««Fj
Fran TO f

MQT CLIQIOUE MIMDEM OtFtRRIO | INIVIAl PC AOSIGNMKNT/BUPSR VISOR 1

PENDING OCCUtNEO DSHKO | x annual RE ASStaNMCNT/KMPuOVSE 1

to. GATE REPORT OWE IN O.P.

____31 January 1961
SECTION B

_3Q_£&P._59 - .31 Pec cQ____________________ _
EVALUATION OF PERFORMANCE OF SPECIFIC PUTIE?

LU* up to *l« of the most important specific dutla* poeferatod daring the rating period. Insert rating number which beet describe* the 
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All ocnployoop 
with supervisory responsibilities MUST be rated on their ability to supervise f/ntf/vete numb+f ot r^plor»t* supervised).

i • Outstanding2 > Bot.ly oJoqugl. | 3 * Aecpptobl. !< » Comp<t.nt j) - E.c.ll.nl Ja * Sup.rl1 « Ua*a)l*facfory

specific outt ho. । Responsible for Project RATING [specific outt NO. ^Assist the Chief of the RATING 1

renewals and other correspondence and 
action on supporttypo projects for
Mexico City and Monterrey

7
pesk in administration of office to as 
'the smooth functioning of the desk.
Llacladfia diitriliutlon. of_H.ork>_routing

sure | 
6

specific outt ho. miscellsuieous a dm
and'support matters (requests for tech 
equip, studies, training guides, etc) 
for Mexico and Monterrey

AVo.*4
7

of pouches and cables, 
supervision of clerical staff of h. .

RATING 1
NO. I

specific dutt ho. .Supervise maintenance of 
records at the desk and represent Desk 
as Records Officer in discussions with 
RIO on Hqs and field records problems.

RATING 
NO.

6

SPECIFIC DUTT NO. A NA TING ]
NO. 1

secpohc,,. EVALUATION OF OVERALL PERFORMANCE IN

duties, productivity, conduct on job, cooperallvone»*, pertinent perioral nail* ot habits, particular limitations or tulanta. Bused o< 
your kno«vledya of employee1! nvorull performanco Jurh*o the rating paried. place the rating number in the ban correspondin') tn rhe

which most occurotaly refloct* hl* leva

Performance »n many important, rofperts fails Io meet requirements.
” * meets moil /oqwiremonts but ii deficient la one or more Important respects.2 • Performance 

3 • Porfdrmancu
4 • Performance 
5 • Perfarmanco 
6 • Performance

clearly oxcoods bot-ic r«qvirama«»t*.

la every ro«pflcf H <>ut«f

HATIHQ

A£CXLQH_1>

lit- T9 THING* OONfi

NOT
Of)’ 

SfflVsO

। 5 • Out stand Ing deQreo

DESCRIPTION OF THE EMPLOYEE___________________ _
In the rating bo«as below, check (X) the uoch chnrncierlStic applies to tho employs®

Lsast posslblo degree . | 2 • Limited degree I 3 » N’cr.nat degree |4 • Above overage degree

CHARACTERISTICS

PPOR1

OMeicei

NO CHl^OSING c

SECRET



SECTION E

CERTIFICATION ANO COMMENTSSECTION F

BY SIJPERVt'Q'!

.12-..

oatk

31 December I960
3.

SECRET
(WA^r. rill-l In)

NARRATIVE DESCRIPTION OF MANNER OF JO8 PERFORMANCE ___ ___________
I3SI demonatrntad in currant petition, Indicate •»**;<)♦ st ion* mod* M*
* for hi* Training. Describe. if cppr opriofo, Hi* poHnfiot for developJnaH dind lot o f*«

• pontibillfIo*. Amplify e* Q'ploin, if opproprlote, rating* given in SECTIONS B, C, ond D to provide the boat boil* for determining 
fwture perconflol action*.

o* f e (

i.

OFFICE OF PEFSONNEt

□ A TS i.ti'i’fla

Chief 

official 
nOuT ThK iAMrf Sval’J* ftQrt

MAH ROOM
This is a truly outstanding employes with capabilities far beyond those 

required for her present position* She has an unusually keen mind, makes 
decisions that are correct without hesitation and carries out all actions 
promptly and efficiently. She Is the supervisor of the office staff, who 
respect and admire her ability* In addition to her skill, she is possessed 
of a most pleasing disposition which ingratiates her with the other members 
of the staff. The years of experience she has had at the various jobs to be 
done at a country desk make her Invaluable as a trainer and supervisor far 
new personnel. Ker knowledge of Spanish has also been especially helpful at 
the Mexican Desk. This supervisor would be most pleased to have her serve 
with him on any future assignment.

  BY EMPLOYEE_________ _______ _ ______ ___  
/ certify____________ s<*>n Sections A, B, C, 0 and £ of this Report.

SECRET



“*? SECRET
nrh*n nii+d fro M - fa fair u .

FITNESS REPORT
Ei/PLtfvrC SERIAL NUMRSR 1

SECTION A____________________________________ GENERAL
It. NAME 'Le*r> (JMr«O fMfddtet
I________________ZEiiKUyo. Qh&rlc 1t r_______________________________

I«. service designation! s. official position title 
bi_ !_i.o.uru________________________________

11. DATE OF&IRTN
1 12 Jan. 1929

». SCI A. ORAOS I

..TeaAla____ L_GS-U_____ I
1, OPP/0IV/OR OP ASSIGNMENT 1

DDP1 WH/ni /kart /M__________ I

|«. CARBFR STAPP ST ATU* •, TV PE OP REPORT ’ 1

NOT KLiaieUE T jutMOtR |OEFtJ»W8O INITIAL { RC AtttONMCN T/8UPKR VtSOR 1

PENDING | DECLINED | DENIED
JE annual | RSASStQNMCNT/EMPLOVSS 1

110. OATH REPORT OUS IN O.P. H. RE FORTING PERIOD

1 31 October 1959 31°*Xay 59 30 Sep 59°
SPECIAL f&eeifej 1

[SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List vfi to iIa of tho moat important apecific dutle* performed during th* rating period. Insert rating nvmbor which bolt describe* tho 
manner In which employee perform* EACH specific duty. Consider OHLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise monger ot Mtpl9M»9

SECTION C____2 J ?V ALUATION O_F_O VE SALL P E R FO RMANC £ fa C:J R REN T PC’ft I pH

] 1 • Unsatisfactory | 2 • Sorely adequate [3 • Acceptable 4 • Competent |5 • Eweallent |6 - Superior ]7 • Outstanding |

pneciric DUTY NO. .

[ .-.es; o.-ui'-'lc C je 0.1'lcrr for sw.-rol

1 4'1 <md CE/CI Projects

RATING 
NO.

5/C

SPECIFIC DUTT NO. 4
Consul t.s • v; C0?bvJ.

‘ .<;S c.'- -'cr. i't'J J rt. I- 

b ojc-ri 5 ? >'- ■ • < .i

-ter; -.ft;, v •.iius
?!:■ station's

Ti"

RATING 1
NO. I

6

|..aciric ourv no. e

| h'lii.lleg 1’ r^’e voliuw. of corrssj-onciei.c

| i-lt: St..*illo-. in support of Cr-ration;:

MATING 
NO.

6/7
SPECIFIC DUTT NO. •

Irep r«-^y : evicwa 

ziernr^r.cx

d cocrdln-too
RATING 1

NO. 1

6 1

hrccieic outy ho. »
| bii:"-rvi:sea ■ ii’.ten'ir.ce of ccuk record- 

and: j-roji ct files

nr. riNG 
NO.

6/7

SPECIFIC DUTT NLX A RATING 1
NO. I

Trtio into account everything about the employee which Influences hie effecnvenat* :a hit current posPion • po/iormanco <M specific 
•luftoi, produclivity, conduct on job, coop*rot‘*«n*«o, pertinent personal trait $ c* particular limitatfons or foleott. Based on
your knowledge of employee** vwrotl psdnrwir« during the rating period, place tb* rating nvinber hi the bo* corf * tpandin-j to the 
lintament which molt accvretely reflects hi* .ewe! »l peric4»»>circe.

1 • Porforiiwnce In many impartont retp^rts falls to meet requirccwMi.
2 • Performance rraoli f-o»t rnquhementi but Is dolicienl in aap ot mc-r* Impottent respects.

I 3 • Pct iormunce clearly >Hoat» hniic toquheine.it*.
! 4 . Porfarraaaco claa/ly e'.ceods Luftic requirements.
! 5 • Performance In every important respect Is superior,

6 » Pocformnnce l*» every teioacl i* ovtstanding,

SEcrioFo " ~~ de$c5iptTonoFt'heemployee ‘ ' '"
In the rat»a.j boxes b«!o», cheek (X) the degree la which oeeh »ho»ccta#litie opphea to rhe emptoyoe

I ■ Leost pckSsihio ■Jf*j’ee ]~2 • Limned degree __ । J * fiormol degree J 4 - AIa-j average decree |5 * O*jts<e,’Ji''g decree

45 “ r « SQU.Owi, SECRET
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SECTION E

Gk»

_________________ ____ ________ -.."‘.'■J.------------------------------------------
MAPRATIYE LltiCHIPTION OF OF JOB PERFORMAHCrr
< c-4 a I** t pen*^. yi» av^getfiont intitle fa •

t)
Dumont al hi

bt •< fcoa*

‘WH’53
tA,t ^00/if

Please see prwrloua fitness report. Tola employee was rated four months 
ago. Ihere tg m chants In the ratt^-r; she has continued to give an 
outstanding pwforBancn,



SECTION A GENERAL

FITNESS REPORT

SECRET
r»hrn Fillet In)

t, HAMS (La»t) (Pffit) (Mhidla) p. OAT E OP 0 Ht T M

ZEHRUJJG, Charlotte L. | 12 Jan 1929
». sex

F
4. OMAOC

11
S. SERVICE DESIGNATION 

DI
•. official position titter

i.b. (pi)
7. OPP/DIV'SR OP ASSIGNMENT

DDP/Wi!/lIlA>xico/DC

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

fl. CAREER STAFF STATUS 0. TYPE OF REPORT

wt eligible X MEMBER UEFKRNSO - INITIAL, RK ASSIGNMCNT/SUPERVISDR

PENDING DECLINED DENIED X ANNUAL ME ASSiaNMCNT/SMPLOVSa

to. DATS REPORT OUS IN O.P.

23 August 1953
11. REPORTING PERIOD 

To 
2B'-Au£uot 2957-

SPECIAL (l/fell?)

!1 Kay 59
SECTION B
List up to sis of the most Important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which omployee porforms EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise ypid/cote nunOvr of ompfoyeee euporv/eed).

1 * Un.aH.foc.ory 4 • Competent 7 • OufBtandlng2 • Barely adequate ]3
SPECIFIC OU TV NO. 1

Responsible Case Officer for several 
il and CJS/CI Projects

RA TINO 
NO.

5/6

SPECIFIC DUTT NO. 4

Consults end coordinates with various 
Has components regarding Station’s 
rrojectc end j-perations

RATING 
NO.

6
SPECIFIC OUTV NO. 1 .

Handles lar,;e volume of correspondence 
with Station in support of Operations

RATINO 
NO.

6/7

SPECIFIC OUTT NO. 9

Prepares, reviews and coordinates 
memoranda

RATING 
NO.

6
SPECIFIC OUTV NO. 3

Supervises maintenance of desk records 
and project files

RATING 
NO.

6/7

SPECIFIC OUTT NO. 6 RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
T-jxe *nto account everything about th* employee which inlluoncos hie ef fnciivsr'w:» » if ’>'s corroM punnon - pvnof^un <j of specific 
■'h/flea, productivity, condor* on |<*h, couperotlvona i s, pertinent po/«o>iol tfSiiit r,f hobUs, potfrcular litnhMtent or foments. OoieJ on 
you' ^nowlcico of employee'A Ovnrnll performance du/lny tha rating period/ place rhv rcting number in the box carratponding to the 
statement which moat accurately reflects hie levo! of performance.

2 - 
3 .
4 .
5 • 
6 -

Performance In many fmpnrlanf respect* fail* Io moot requiremente. 
Performance meets moj! requirements hut is deficient In one or more important respects. 
Performonca clearly niewts basic requiremente. 
Performance chorly exceeds basic rcquiramente.
Porformcnce in every fmpormnt respect Is superior.
Performance tn ever'/ respect Is ovtAlonding,

J n A T 1NO

l 5/6
I___

SECTION D

1 2 I 3

____________________ DESCRIPTION OF THE EMPLOYEE___________________________
In the rating hejlo*», chock (X) fhe degree la which each c>t'»fGcl«fiztic applies to the employee

1_4-

SKf? Sl CTfOX *£• CW

S-SS **•* -■'‘’OktTg PMK

1„ In>(tad mol degree J4 • A Lots average daqro© 15 • Outstanding degree

CHARACTERISTICS
i aS^i. 

J CASLE
NOT 1 

o e • t------
SPRYSUl )

5SYS THINGS DONE | 1

t n

i 'i

i 
।

| 
i

i i i 1 i I : i

i ! i X

ACt flONi, SECRET
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SECRET

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFOBM^Cft -
Strata tteangiht w#ah demon Orated In current ‘position. Indicate tuggo •Hon« mode to employee (&> ltd£i&A»&^nt of hit

work. Glee rocom^onJotlon* (or hit training. Describe, »i appropriate, his potential for development and for assuming greater ro»
•ponslbllitles. Amplify or explain. If appropriate, ratings given in SECTIONS 8, C, and D fa provide the best basis for determining
future personnel actions. Iltl Ji ~

- ‘‘ 2siPH*5s
nils ex^ployee is intelligent, loyal and dedicated to duty. She has an

outstanding ability in getting her job assignments accomplished effectively and
with a minimum of time and support. She readily accepts responiAfkiffiflSy, is a
higiily efficient worker who thinks clearly and logically. Her knowledge of
Headquarters and Field procedures plus her. ability to organize her work greatly
facilitates the smooth functioning of the Mexican Desk. She lias demonstrated a'
superior comprehension of the numerous and varied projects of the Mexico City
Station ■hich has contributed to the overall Headquarters support of the Station's
operations. Because of her sound understanding of operations and her outstanding
capacity for work, Miss Zehrung has an '•xcellent potential for assuming greater
responsibilities. Additional training is dependent upon her future assignments.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have seen Sections A, Bt C. D and E of this Report.
OATC j jSIGNATuRE OP EMPWYfc«

I; Z
2. BY SUPERVISOR

MONTHS fcMPLftYEE MAS OtZEN IF THIS REPORT MAS NOT DEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNOEtt MY SuPe HVI5ION

22 months
. ... IF REPORT IS NOT BE'NO MAOE AT THIS TIME, GIVE REASON.

luMPLOVEC UNOCft MT ^UPERVIllOM LliSS THAN 00 DAYS | jftEPOflT MACE WITHIN LAST Vo DAYS

joTHflrt

PATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AHO SIGNATURE

11 June 1959 C/'f/H/III/l-iexico. John'K. lirady /
3. BY REVIEWING OFFICIALi 

I 
n 

i_l J 1 WOULD HAVE O'VEN THIS EMPLOYEE ABOUT THC SAME EVALUATION.
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
1 would HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
1 C»K*»OT JUDGE THESE Ev ALUATIO.NS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

DATE

C/WH/III Dt-.’r-s ‘3

SECRET
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X SECRET

FITNESS REPORT (Part I) PERFORMANCE
_______________________________________ _____ ___ _ INSTRUCTIONS_______________________________ _______________________

THE AfJMINISTKATIVF. oFFICElf'-ComuH cuf t enf in*t rucTion* ’lor c<«npiet ing t*hi>* report.

THE Stl'ERVISOR: Th»» report i* dor j gtiud to help you rMpmi your evaluation of your subordinate and to trensmtt 
this evaluation to your supervisor and senior official*. Organ! rat ion policy reiuiret that you inform the sut’ordi*

tth him of hi

under coml it ion* specified in Regulation 2O-J7U. It i« recommended that you read the entire form before ctwplet 
any quo* t ion. If thia is the initial report on the employee, it mutt be compl^e^ed anti forwarded to the Office 
Crr«'Minrl no later than 30 daya after the • l-te indicated tn item S, of Section A below.

SECTION A. GENERAL

ZEHRUNG, Charlotte 1
___ (Viddli)

Off ICt/OI V ISIOM -BR

12 Jan 1929

Reports Officer

F t DISIGNATION

7. GRADE
GS-U

0. DATE REPORVDUC IN 0* 

U Nov 1957
». PfRIOD COVIRtO RY INIS RCPDAf f/nc/uaive d»t»9) 

23 August 1956 - 27 August 1957

StCTIQH s
if not Shown, explain why

noTT

I .6

(SP,cilr>

or any other in*

JC2 PEPFOPMAKCL EVALUATION

A. CHECK f.V) APPROPRi AT£ . STATEMENTS!

X

20 January 1958__j John B. Brady

21 January 1958 

ncriw c

CdPrXTH

CERTIFICATION

C/WH/HI/Mexico 
r.<£ SUPFRYlbOR.

py

J w

45 (Part I) SECRET
enjoi • •«

Pt? ifurrn.tiice
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SAflNG* I’N r| PI ';‘IV A>|< | m wrcim Dl' » 1 t $ ____
1'1 KIC1HWS ( ^7'

Stole in the spare* brio* up tn of the >i ^0 c t on < SlTCIFK’ «lnl ir* po r f A A«Wp^»; *n« thi* fating period.

I'lnrr Ihr nwn| tmpo r 1 »nt 1 ir *t . not inr|««l* .•••iimr nr unirpni tAtH itntir*.
t», Kolr pr r i or ~>>>m r r»n rorh uprellit* duly rf>n*nFr»H'g *ViLY r ( f re t »vrnr « • m prrtotmpner of ll>i* '«p*r i f jq duly.
<•. F»»r »upr r v » *•» r *« ability tn *nprrv»*e will nlway* t»r rM«*<l na a 'Pr’‘^4f^ *♦,•)* (i#u /• <» r rot# t>» tuptrfitt/f* fhot* 

• lupt/ilif * orcrerorr cnlr). '• C *f 0
d. t.'nmpnrr in your mind, *hrn possible, (hr individual bring rated «ith otb'^* Qft Ojrinii th* ##w? duty at a 

*imt|ar level of r p vpotik i i> i 1 i < y. • f] hO
e, Two individual* with the tame job title may b* performing Jiffcirnt duties, If or>, nArr them Ort different 

dull***. t HAn
l< Hr rprrlfir. F*amp|rf of the kind of dutie* that might be rated ntr *•*< j?n.

O8AI. BRIEFING M4S AND USES AREA KNOWLEDGE INDUCTS INTERROGATIONS

GIVING LECTURES DF.VFLOl'S NF.9 PROGRAMS - FKM'ARF.S SL'ittf ARIES
CONDUCTING SKNlNARS ANALYSES INDUSTRIAL RETORTS TRANSLATES GERMAN
WRITING TECHNICAL RbTORTS MANAGES FILES DFtlRlF.FING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KIFFS HOOKS
TYPING COORDINATES VITW OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PRITARCS CURRESPOND&CK EVALUATES SIGNIFICANCE OF DATA

g. For iomr job*, duties may be broken down even further if oupcrviiof conriderr It advisable, f^g,, combined key 
and phone operation, in the case of, a radio operator*

i . iNCOMFtrrwr in rm PtaroRMANCf or tuts duty 8 • performs twts burr tu an outstanding manner
l - HAMtLY ADfOuATt IN tut * i R f O*M AN Ct OY THIS J fOuNO IN VIRY Ft* INblVIDVALS MOLDING SIM|«

OlSCRlRTlYt DU TV LAR JOAS
RATING > « FtArOftUS THIS DUTY ACCEPTABLY J . EXCELS ANYONE 1 KNOW IN iHl FtftfORMAnCE OF
NUMBER < • PlUfOftMS THIS DUTY IN A COMPETENT’ MANNER THIS DUTY

S . PlwrORMS THIS OU fV IN SnCH . A flHC MANNER 
THAT Ht IS A DISTINCT A&SIT QU Mtft JOtl

ui i i•ir t r aa. I

Supervises maintenance of desk records 
and project files.

HtjVlll ft

7

* * 1 C 1 * 1 (. I>u f r HO. A
Extracts pertinent information from 
reports and. statistics for the prepa­ration of studies .......... _ . .

HATING 
HU‘,lll R

6
wiCiriC 0 u < v no. r

Reviews and coordinates memoranda
wa riu<i MUMULN

6

5 * * C < • 1 f tlti t r »•■>. J
Prepares cables and dispatches for the 
field

RATING 
NUMlitR

6
>ncint oy IV no. 3
Processes for dissemination reports 
from field stations

RATINGNUM Uf »

$

JifCl n t Ou fr no. 0
Supervises maintenance of country desk 
files

RA TING
Nl/MUl ft

6
.1. NARRATIVE Uf 'iCtt 1 f f I n»l 01 .MANNER Of JC’II P i f> f 0 •».< A uC f

r 1i **»> ■ S t r •• •» 4 ■• ’ i <• <• n l h i .hhI ‘.v- ••« n. i *». * , p h r 1 t c ii 1 n r f y tin,*’’ xli I cfi » f f »'c I dt» vi' 1 opdTit t »»n present j'/b.
Tills employee is a highly efficient worker who in accomplishing hor job assignments has 
performed in a very outstanding manner. She has the ability to think clearly and 
logically and at all ttoos exercl-ms extreme good judgment. Hur knowledge of tics and 
field procedures constitutes a groat asset and she has tlin facility for picking up 
loose ends and keeping an office smoothly running. She ia willing to undertake any 
assignment that facilitates getting the Job done and is entirely capable of seeing 
that the job is properly dono. Her contribution to the job reflects conscientiousness, 
loyalty and devotion to duty t?ar above the average.

SECTION 0. SUlTAEHLi'rr fO« CURRENT JOB IN ORGANIZATION
Take HI k’1

or? i

erf

L
SECRET
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SECRET

FITNESS REPORT (Part II) POTENTIAL
ixsTRucnoxs

FOR niK AIjNINISmriVK <’FM<.FW.

FM? Till' NWMiVIWIt: Th i * report ia a prisiM<ed communication to your supervisor. and to appropriate career men«<e- 
ment mid personnel o I f I c i n I a concerning the potential of the employee being rated. ft is NOT to tie shown to the

If thia I a the INITIAL MJW o»» the employee. however. 
)daya after the due date itwliceted in item R of Section

SECTION E
K namc (Leaf) (Fint)

ZEHRUNG, Charlotte_________
9. OFF I Ct / O I V I 9 I ON / BR AN C M Of ASSlQNMtNTJ

_ gem cm
DAU or BIRTH >■

12 JanJ.929_______
orr ICI AL POSITION T I rut

z
>tnvic< ocs.6**no«

£1

gs-h ■ NOVJL957. 

type or report I

E __ Reports. Officer_______
P., PERIOD COVERED »V THIS REPORT f/rtc/vSi*e da

. 1____28 August. 1956 .-..2Z. Auguot_1957.

SECTION F CERTIFICATION
INDIVIDUAL fttING kATf.O

TVPLO OR PRINTED •IONAfu«l cr WLRVmOR

V C/WH/Ill/Mexico_____________
I r F f Rt N CL , C*F OPINION IN^ATTACMID MlMQ.

1
c7“nrr 1 ctal~7Ttlk of rivilwing official 

c/.-.'ii/m
THIS REPORT ANO NUTtD ANT

hleran

20 January 19f>8_ | John B« Brady
*' r?-W.li2j-t -Hl V tr* f 1 1 HAVE RFV
A. THIS DATS U. TvPtt) OH

21 January 1958 ”''c'*1,
SECTIOH G._____ WJlNjIT^OF^POJCMTIAk____________
t . PQ TENT l At TO ASSUME GR f A 7 t » M£ SPONS I B II. I T 1t 9

DIRRCTinNS: O»ns Ider ins others of his grndc mid typo °f aaaignment, tate the employer's potential to asmim greater 
• responsibilities. HUnk in terms of the kind of rcspon»i bi H t y encountered at the various levels in his kind of 
work.

T R A : N H)

UHIMIH'l

ASSUMPTION Of NWtH O Qi

hi aov raft TRAINING 
RILL P It O t) * <1L

AT WHICH SATISFACTORY PCRFORMANCt CAN CVPtCTfD

I’lRFCHtTN: Anaw«*r

lUiTAia.E TRAINING.

ting tn the

RATING 
NUMOIa

att live
-.uri Rv i son

NUMOt H
BHuL t) 
WOULD

I NO f V I (JUAL 
IrtO i V I DUAL

ACTUAL f»0 n >i T t At. DESCRIPTIVE A 1 TUAT 1 On

3
n n up oo im. i" t o u , c lOt ( i / >n i ’/r i v 9 r s, ittnutr T;>hr<« t ». bn
euiii(8 af various iindsj t»ttA« Cu«!>vt «''» .u«tci.tt 5 u b <' 10 1 v * 
supervisor)

•. i nn n tit pro/e n v t una) 
is i S M t o u < «« T { f' i r i t I in e

* G»oii’ •' t «mo lutci tui iitic j ?« I'NrcunJ line 4>.*/*t*rv t tori )

! I11 -i:1

*»

1 
: ” 

i:?। 
” 1

! H
i

i ’ tu1
1 r

i} f a

• 1 3 .
: * i Li i : ' ; ■ 1 - : i ii

...3.. _
•» h ( m : - a r * c > t 1 H tMwttt’irt V;»<Mi!:Niut i» NOT iREQe?**

2
■ Mt N • MM i U 1 4 ? E UOJlt'iN'ftT* A C T I i 1 » 1 < 5 ••t 0 1 »( • t! 4t»5 NUB 4 4 4 1 4 U CUO»OIn'‘'4»

3

* a - • a 1 " ! » j : i ; 1 ■ I ; 1 ; i i !— —- ------ — _< - ------------ - ------ ----------— — - ----- ------- - . .

’“•".’"1; '♦s (p3rt • •) -.■r FOWMS s- INS SECRET Potential
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SECRET

7 months____ ..
CVNMtNTS CONCIRNING POTENTIAL

Jw^ 2

Ker potential has a wide range. She has the ability to organise and direct a sizeable 
office of reports writers and to supervise tho admin! strati^ fp^tlons for a large 
office. She has a distinct aptitude for operations and her potential in the field of 
operational support work as well as in the direct handling of operations is a good one.

StCTIOH H.FUTURE Pl AMS
t. TK.ININS OK OTHtC tit V t LOKMIHI AL t »<• t H I thC t PLAKHtO tOK THl IKOIVIOuAL

None recommended at thia timeK

NOTE OTHER FACTOR!, INCLUDING PERSONAL CIRCUMSTANCES. TO OC TAKEN INTO ACCOUNT IN INDIVIDUAL'S FuTuRC ASSIGNMENTS

SFCTIOH I._______________
UlKFl'TlONS? This section 
the wordtf li tcr.nl iy. Ot»

DESCRIPTION OF INDIVIDUAL
him on 11»«. job,

n । fill.
-Rrnd rnch st«tr»rnt a tu I

Io 
!hr

t’U(C.Oq> whMfiEU

i ng IvI Dual
*»-»*LlCS TO

NO OPINION AS TO HO* T»U

A L|MITlC DfuftiC 
AN AVI !!*• I M uRff,

IND I.V I DU M.
APPLIfS

jcATCGOiTV STATfMthT

I. ABIC ■ > S<| * 1 <) 1 M
» Vlltf

o * a

1 £
2. (in w « I Irio line* 

■ M ft t. S 11 ASIC » a

>5 A . !l * 1 I It . MAIIVC

7------
1

1.

J 
V

.
i

-I , It AMA 
t M 0

1 M 1 c 1 t I< I 1 r H • « •

L’ATt GORY

3
,5_

I b
I ’ s r at v n c r. n .1 111» i < r ran

M i • I >f V f < t b O 1 A*|Q i •> t A 1

Lu । 9. mo»i ini ■» rd sc a« 
1 « i S 1 • 1 At) c t

. . ,. . .—-----—. — —. - ------------

I h C»H «ll nous «irx MOMI_
I~u 9 MAS W » *• ft e ♦ 10 1 SA.- ft

I
4 I f a 1 - 1 1 (. 1 O 9 ft »

i 5 JO. f <1 f f it i • “ t»t »ot a it i

.jj...

-5-

DbThTANlHNO nrc.dlE

? ?A r»M€N T CATCu-JftY

...A.....

r;

'iTATfMfNT

. II t 1 U 1 Gft 1 1Q» i) f 41. M C » f < C f 1 • • • 1 » '
5 1 U M » • t Ir * 1 I’M t » U i

, 3 M O * 1 Ilfl 1 u 1 K » i 1 T»
j 2. i u r i i m i a : t> v f c i •. i ft » » as- 

0 s a o i i *. i , » 4 • m » m • i n »t

mumj at vu^ihh i • > 1 . M I«D u i!h 1 / vl f. f 0 ill M 1

• Dm i it nt I t • Ao • * 34. otu l-HMUH

. 11 1» O H6S Illi TO SUMS. r 
:*5. 0MM»M lyCUMl.T 

. .5... ■ . .. _________

. OOM Mil J Q » « I 1 H O U T
i 1 < 0 n tl i u M 0 H

; a m a $ u r ■ i in l.'i u 11 oal

i '» uita mm I

l 4 m • < t •: m 1 <■> A M < » t i

l t M • ’ 3

1 c e. i 'i -it cw■» «• tob >c»out

‘ ____________________________________

_»s_____ L1LT2'"_________________

Jrd. nit C ’ f f I C ' •-«■ » J ««» • 

__
j.., ..... ........ .......

__52.. __________ L
•j.« j ; m >• - ' • t • • a o

jW J *•»*

SECRET
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CONFIDENTIAL 
(When filled in)

NOTE TO PCS RETURNEES

Personnel processing in from a PCS foreign field assignment through 
Central Processing Branch are required to review the Ssployee Conduct " 
Handbook and the information for PCS returnees. This information is 
contained in a notebook provided by the CPB receptionist.

MEMORANDUM OF UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 
of Handbook 20-h, Employee Conduct, dated 9 July 1970 and the infor­
mation tor returnees dated 1 February 1972.

I When

/>r>.5P~*-^Excludcd from 
' aut-W-H ic downgrading 
\ d e o1aS s i f \but ion.



SECRET

REPORT OF SERVICE ABROAD PU^CHtzD

TO;
Office of Personnel/ Control Division/ Statistical Reporting Branch

I SERIAL NO. NAME
LA9T n»ST MI80LC

1 *‘f (Print) t.ft / ,
U'/c/f*Z^_______ ZZs?s</fr/e._______Zi______ __________

INSTRUCTIONS

uir *.r«o»ai«tr srrcr trio* to arro.f o«r« roii tirnta ret o» tot. inatar *rr«or«i»TC coot •»•«• la 'coot* column 
TO OrilMITC WHtTHta lUOMIOflO* !• O» O»»IC 0»T». COOBtCT>0*. 0* ClNCtllUTIOK (Ont onlf). OtOOaT OATtf OT U0IN4 
th< auuaca roa rar month, «ho la»t Tao oioiti only roa vrra. terra to otiho. »». atvitro.

PCS OATES OF SERVICE

| aaaivai o/» OtPA»<U»< ' TVPC 99 ©ATM o7a 
use 
Ohl V

C0V4T4V

1 •••*• bar ♦ta» • «v vt at
i • ret (attic) 
> • coftftrcftea 
5 * CANCtlLATICft

C40*

/^’XZZ'ZP

coot

I I7-II t»«»0 >1*1/ >>• >4 >»» >9 >7 )• >9 40- 41

/ z 2 -L--.
TOY OATES OF SERVICE

| AHHiVAL ff/fl 0CFA0TUHC 0/0
| voaTH 04* YC 4 • •to* f H P*» *<*•
|29.10 17.20 20-10 • >1-12 00- >4 00- 20

-

TOY (attic) 
coatrcr<c« 
CaHCtlLATIM

o7F 
usr

>7 10 34

coot

40- 42

OFFICE OF PERSONNEL USE CULT - PUNCH ARFA

JOUNCE DOCUMENT AND CE3TJF ICATION'

THAYEL VUUCMJfc

CA8LC

OTHCK (Sptcif?)

OOCUWCHT IOCHTITICITION NO.

__________ zfA/
HCMAOHS

dU^ATCM

airr* $tatu» oh ri« ano Arr£hOA#»cc

OOCUMINT OAff/ecaiOO

04* A CtAftFttO COS»f<T. 34JE5 SOUflCt
OOCUMrhT CITED

5ICH*ru«<

THIS REPORT XILL BE FILED IS THE OFFICE OF PERSONNEL 
IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

1451a SECRET
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FIELD REASSIGNMENT QUESTIONNAIRE
DO. BOT CpWLETE FOB MEAOOUAPTERS USE CULT

TO BE COMPLETED BY EMPLOYEE

I NAME* or CMRtO*TC (via pfurlo e»n/y if 34)

I Charlotte Z. Buston-Vldel
OATE(/fP« <«»• S-t) 

a 8 Sop 1971
name or $urr»*isi7* (trv) 

John R. Horton
OAlt < '<<■• it.H S-t) 1 

8 Sop 1971 I
IdaTC RECEIVED AT HEADQUARTERS: 

| 15 September 1971

0l.5*ATCN NUMRfBf 

HMMT 11,086 
8 Sep 1971

oak Rrctiveo by t**tu stRvicit

IM ritLO

| 1 . DATE OF BtRTH

112 Jan 29

t. SERVICE 
design

I. TOUR CURRENT POSITION. TITLE 
AND MAOC

Cuba/CI; GS-13

4. STATION OR 0AM

Mexico City

S. CRVFT FOR

--- 1

DtrnaruMC
CMPCCTCD OATI Of FIRST 9t, PtflNtO OATI TO REPORT TO DUTY 
CHECK* IN AT HO ARTER If AVE

28 July 1967 9 Sept. 1972
1. MUMBIM AMO AMA Or OtrtMOtoro MHO MILL THAVtL MITH YOU I

None

16 October (3 weeks R/L) 
(2 weeks A/L)

I e. PERSONAL CIRCUMSTANCE* That SHOULD HE CONSIDERED IN DETERMINING NEXT ASSI^MENTiMy husband is currently a professor in New York City, and I would very much appreciate an .assignment in New York City so I may join him there. 
I would abe agreeable to changing somewhat my departure date from'Mexico 
if it would help in my accepting an opening in New York City. <(My reason 
for requesting the two month extension is to Insure my 5 years overseas 
duty so as'to qualify for tho organization’s retirement plan.)
S. LIST YOUR MAJOR DUTIES OuRI«K CuPRf’.T TOUR <»*» tpaciai note on f t f iff

io Attach par tonal covut qurtftannairv in aceortfanca with CSI-F 240-4} 

Analysis of personality and target data from raw and finished reports preparation of target studies, and finished intelligence dissems. I1

2 Operational reporting: cables, dispatches, projects, progress reports 
etc.

3. Handling of outside transcribers, (off and on), ’
1. Records control and purge of Station files
5. Preparation of memos for other components of LHCUFF.

6. General Ops support IA typo work.

I.NnieAIC .HAT TRAIHIHO YOU feff-tlvt YOU SHOULD h’avC OUAINO Tut H€XT 5IWSA.L YJAR5

202 SECRET
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it*, ptscnisr Beirriv t»*e t<pi or 00*1 t3u «ouio rattt» r &• nut > 3 % i *f ir birrmmr mow that in&icatfb \ 
tn iTfm mo. » above, tf vov nave woar Twan owr , im/icati vouo choice.

It*. INDICATE IF YOU T0 AlTCND VOUB GUAM NT TOUR DV CNECFIB4 IB APPBOPBIATC BOB. ALIO INDICATE PBCFKPCBCC
FOB nr AT REGULAR ABPIONttfWT OF INSERTING I, f, • > ( fof Z»f, 2*4. 9*4 3f4 C*oiei) IB REMAINING BOXES. 
COMPLETE ALL ALTERNATE (NOICCS ABO OPTIONS IB ALL CAMB tv<* THOUGH TOU ABC RCOUESTING AB (XTCBSIOO'O? VOWS 
TOUR* ’

£J extend fnu» -MowfMt at current stati^b ta.,9 September----

2 S St ASSICNFO FOR A TOUR OF OuTVe I NO IC OF DIVISION. gltf/ OP OFFICE
1>T CHOICE___WM,, 2ND CMOiff,------RVit On CHOICE. *tU' , ...............

1 o ot assigned W,indicate choice of gcograpmic area op aptcialuation 
1st CHOieg ”eW aOaK 2nd choice ... ,,sro choice _ ---------

3 □ ncruan ro my cu«»<»t station

to at am,ETEt> er fiuo gririoii
It. IN CONI IOTAATI <>H Of 1ft IWllhCt ANO HATOAMANCl 6. Tut ANO Hl» rffCrmtNCl TOO Nl«T ASSICHMtNT

INOlCATt TOun NCCOMMCNOaT ION TON HIS NTAT ASSICNMeuT ANO T»A|l»l*4l

Those of you who know her realize that I would hardly give up 
| L J oven after five years on the Job, without a fight, did not
other reasons Intervene. Eler husband is working in New York now and 
so her remaining here any longer than needed for her to qualify for he: 
retirement time, as she explains, is a needless hardship. (It would 
holp us if you would confirm that time: Is that the date needed for 
her to remain in order to qualify?) Please do your best to arrange

TO BE CWtftETEO BT WProPBMTE MUttVSnERT OFFICE
con tin-

13. IN CONkiOEPAT ION OF TMf Fx*[AHfi>Ct ANN P t«»O»MA *.C E OF THE M<5 P0€Ff®tNCC FGfl htXT ASSIGNMENT
'ANO THE STAFFING Q C GM IA CW N T 5 O' VGUA COMPONENT. INDICATE VOv* C4-MP0NCB T * 3 FCCOMMENOaT I ON FOR HI3 NtMT 
ASSIGNMENT ANO TRAINING.

Subject will be assigned as chief of the CA Section, WH/Branch
One She is being notified via HMMS 7580

date 9Jun72 title PC/WH/Per a S IGN'.TuRr

FOB USE BY CASE EH BEFdcE
14. APPROvfO ASSIGNMENT

»5. rM*ioni a* oi&PtTC** *o

f4e<.« nc.

CASTER aiaviCE 410AE31W?<▼<ft«
I » ti»•*«•I )

SECRET



12. CONTINUED

an assignment in New York for her. - She is such a valuable 
person that anyone who has worked with her would be glad to have 
her on the premises: so there is no need to try to ,%ellw z 
her: it*s Just the question of whether the timing would be 
right, I should think.



' confidential
________________________________________________________________________________________________________________________________________________________________________  ________________________ 

in original. -Th* data recorded on thia for* if ee«e*tiwl in determining travel eepewsra allowable In con- 
r>«1ion with leave at government eepenee. overaeaa defy. return to residence upon separation, and for providing 
^r/ent refifdenca and dependence information reQv.ired *» tM event of an- employee emergency. This form will bo 
filed In the employees official aertonnel folder._______________________________________________________________________

G RESKJCMCe OATA
- ■■■— ■■ - , . ,,, . —— •—--------- ——_ - .,W

taAMC or EMPLOYEE (Lot) (rtrotf (MitMIr)
’ BUST03-VIDEIA Charlotte- z

IUMBER

I ] WIDOWED I ।ANNULLED

PLACE OP RESIDENCE WHEN INITIALLY EMPLOYED BY AOE«C V
Kashlnfjton, D.C*

LAST PLACE OP RESIDENCE IN CONTINENTAL U.S. (It apfvintod 
Washington, D.C.

PLACE in CONTINENTAL U.S. OESIONATKO AS PERMANCnV RES*- 
°*"ci Dayton, Ohio

NOME LEAVE RESIDENCE

Da yton, Ohio -

MARITAL STATUS <CAecA <m«>

fir PREVIOUSLY MARRIED, JNDIC ATS NAMS(S) OF SPOUSE, REASCWtSI FOR TER MIN AT ION, ANO OATCtS) 

OA

IP MARRIED, PLACE OP MARRtAQE

Dayton,- Ohio
DATE OF MARRIAGE

March 15. 1961
•P fNVORCED, PLACE OP DIVORCE DECREE

KA
DATE OP DECREE

NA ___________

•P-PIDOMED, PLACE SPOUSE DIED 

KA
DATS SPOUSE DIED

»- MEMBEBS OF FAMILY
NAME OF SPOUSE

Cesar Eustos-Videla

ADDRESSfAwz .St foat,CHy.Stoto,Hp Code) TELEPHONE NOJ‘L'iXXC’0 1711"
Apartado Postal 6-?lO, Mexico 6,D.F.1IEXICO 52$-k2-;,6

NAMES OF CHILDREN AODRSSS SEX DATE OP BIRTH

WHAT M£Ma£R(SI OF VQUR FAMILY IF ANY, HAS BEEN TOLD CrF fOjP AFFILIATION WITH THE ORGANIZATION IF CONTACT IS^E* X*« 
SlUJRED'IN AN EMERGENCY. g ~77

HA mj

qf YOUR PA f HER (Or tnolo tuotsfion)

3aruuel 0. Zehrung ri
AOD^ESd

Z'T.'srs Dr, Dayton, Ohio
TELEPHONE NO. Y>

Wi

LAME OF TOUR MOTHER (Or tcmoto fuaedlerU ADDRESS TELEPHONE NO. «7>'

. Jlazel Zehimng S&jTi'i

*- PERSON TO BE ItOTIFtED 01 CASE OF EMERGENCY' x
<uVe (Mr., Mra., Mita) (Lanl-Fli.t^UMl.) ~ [“RELATIONSHIP

Cesar BUEtoe-Vidcla husband
ALIUHCSS Slfttl.City,itala.Xia Cnrlt) HOME TCLEDIOrX HUMaER

see t.bove' .: • . •• . . see above
BUSINESS Aooness (.‘(a .Slree t .Cl . • »> >■»> »<•« '-f CKPLOrtR. IF ARHIICA0LC BUSINESS TELEPHONE » tX TENSION

Universiciad de las Anericae, Puebla, ‘-SC1C0 ______________
rs THE INOIV1OUAL NA MEO ABOVE SITTING CP VOUft AlSEHCV APFILI* TICK* (ll •)(." $lva nama Old atldraaa at or&anlt.' 
sues i*o bvho*oo you work tor.} 1

' _•_ ;____________________________
•ItXfi INDIVIDUAL AUTHORIZED TO WAkt'DCClSIONS ON YGV* »N TM« EVENT YOUARE INCAPABLE! (It ’jVu®

osmv end eddrwee ot perron, U tflY. Con tnoho guvh ifcr/lmr* sn £44-4 o/ •en«rj»ncF^ i

NO

SOFT THIS INDl/IDUA L MNDW THAT HE MAS QDfiN O'-liONATEC AS r C-JR EMERGENCY ADDRESSEE! '(It en«n«p <4 •Vo* ♦ why m it+<n 6.}

Tfee ^ereone noroed io Item 3 abovv mo/ ai»o be nofilled in c.«ae of eoergwna/. fF SUCH NOTIFICATION |$ NOT DESIRABLE BE' 
cause of health or other reasons, please so state Hi item 6 on the reverse sioe of this form.

Ctw fi’HVt.D a* Ff S!D£

CURRENT RESIDENCE AND DEPENDENCY REPORT
»zi use PttC»i«u»
3.4 y v I cci CONFIDENTIAL



CONFIDENTIAL
fU7t/*n Flllcdln)

#._______ •_________________________________________ VOLUNTARY ENTITIES__________________ __________________________________
Experience in the handling of employee emergencies hoe shown that the abience of certain personal data often delays and compll* 
cotes the settlement of estate and financial matters. The information requested in this section may prove very useful to your family 
or attorney in the event of your disability or deathand wifi bedisclasedonly when circumstances warrant.
INDICATE NAME *SO ADDRESS OF ANT BANKINO INSTITUTIONS WITeTwHICH VOU HAVE ACCOUNTS »NO VHE NAMES IN WHICH THE AC­
COUNTS ARC CARRICO.

All financial information io on filo with our lawyer

Mr. John DAHL3KEH
DAHL3IEG DARRAGH 81 CLOSE
1000 Conn, Arc., N.W.> WaRhinzton D»C._______________________________________________

ARI TOU A MEMBER OP THI NORTHWEST PSOERAI, CREDIT UNIONS | 1 VIS fx! NO

IP VIS. DO VOU HAVE A JOINT ACCOUNTS f~~) TBS [~~~l NO

HAVE VOU COMPLETED A CAST WILL ANO TESTAMENTS {7~| YES |-------1 NO. (It •fee" wSlere It daamant foeeHHf’J

’ On file with lawyer Hated above ...
HAVE you PREPLANNED AN ARRANOSO GUARDIANSHIP OF TOUR CHILDREN IN CASE OP COMMON DISASTER TO BOTH PARENTS! 

p* | namoft) aftd addma)

KA
HAVE VOU EXECUTED A POWER OF ATTORNEYS [------ 1 YES |-------] NO. (II •Ytt‘. »*o poeeexe l>w s»rw at ertonwyFJ

Believe the lawyer has thia also

«• ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

CONFIDENTIAL
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0 . CONF, ^.TIAL
• (When Filled In)

S'''-'

q E i> 0 K A K J D H or UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 
0 of Handbook 20-h, Employee Conduct, dated 7 October 196J, and the
3} Information brochure for PCS returnees, dated iiay 196b»
I

■d '’** S / -q
i f //? *• ■ 0 1',

_ I Signature bate ~
\ BIETCS 7-ldclu, Chaxlotte

\ CONFIDENTIAL
| (When Filled In)

s ■ i 
' i - ___ ________________
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SECRET
FIELD REASSIGNMENT QUESTIONNAIRE ft |

ro bot cowitrc rot hudoumtcrs vst o»lt |

cuantar covia

MAMt or Cl*LO>t< 1/ SA)

DAft Rtcrivro AT Nt AOOUARTlRgi.

■2 Feb. 1970______________

OATtf (too if to 3'1} 

26 Jan, 70 
DISPATCH hUMOt.i

_HMiIT-10102_

N*MF or SUPERVISOR (tta») 

James D. Noland_____
DAtt (froa ItraS-l) 1 
26 Jan. 19.0 I

DATS RfCTIVtO DY CARtCR SCRVICtf 1

10&7J ‘ 1

TO »€ COMPLCTtO tT EMPLOYEE |

1. DATS OF OIRtW t. 8CRVICC YOUR CURRCNT POSITION, TlTlC 4. STATION OR BASK S. CRYPT FOR I

otncai

12 Jan 29

26 July 1967

•a. rcoucstcd oats or 
DEPARTURE

16 Aug 1970

AHO MAOt

Exec Assistant, Gf-i; MEXICO CITY Station
DC. CxPKCTCD DATC OF FIRST So. DCSIRCD DATS TO AtPORT TO DU-TY 

CMCCR'IN AT HQ AFTtR LCAYC

Will not go Hdqa 26 Oct 1970 
unless requested- • - 

NUMCR ANO AGCt Of DCPCNOCNTS WHO WILL TRAYCL WITH YOUl

none

B. PfAtONAL C I RCU**S T AMC11 that SHOULD BC CONSIDCRIO in orriBtflNING ncrt ASSIGNMENT i

Subject wishes to remain overseas for a minimum of iwo more years to 
complete her 5 years overseas requirement.

1

. LIST YOUR MAJOR OuTITS DURING CURRTNT TOUR (gpacial ne>ta on tfantvlttal tor*), 
attach personal cover quest ionnaira In acccrtlnnca • ith CS!*F 240*9)

During most of Subject’s tour in Mexico she has been the Cuban IA 
In this job she also handled some Cuban operational matters 
including |contract employees.

During this period she also handlea some sensitive projects for2

3 During the last six months Subject has been Exec Asst to the 
COS/DCOS concentrating on file and administrative reorganization 
of the Station,

Subject has had supervisory responsibility over one to three 
clerical/TOY staff for short periods. .

None

202::: SECRET
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_________________________________________ SECRET____________________________________
t1. rar>imrr row nrkt a«aicnvimt•
ll*. descrim briefly thi typi *<r norm «out » priftr r« next assi^nmint tr oir»ntNT from that indicated 

IN IT|M NO. • ABOVE. IF YOU HAVE XM-TE THAN CM PREFERENCE, INOICATt YOUR CHOICE.

I enjoy both Administrative and Cps/ IA work.

lit. INDICATE IF YOU DESIRE TO EXTEND YOUR CURRENT TOUR DY CHECKING IN APPROPRIATE OOM. ALSO INDICATE PREFERENCE 
RON NEXT REGULAR ASSIGNMENT RY INSERTING I, I, A I ( for Jit, 3*d, »fid 3rd cArIcr) IN REMAINING BOUI. 
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CASES EVEN THOUGH YOU ARI REOUCSTINO■AN EXTENSION OF YOUR 
TOUR.

3 □ EXTEND T0U8L-_ MONTHS AT CURRENT STAT ION'TO. AuglQJl ...

□01 ASSIGNED TO MOOERS FOR A TOUR OF OUTYi INDICATE YOUR CHOICE OF DIVISION. STAFF OR OFFICE. 
1ST gMflirr >*n runtrr ------ - ------>RO CMOICC--------------- ----  , „

Ipi RE ASSIGNED TO ANOTHER VtlLO STATION. INDICATE CHOICE OF GEOGRAPHIC AREA OR SPECIALISATION 
•LJ 1ST choice__rPAris _____ END choice __»ro choice __ ------- --------

2 U ncru.H to mv cus.tNT it.tiM for 2nd tOUF.

. - -______________________,_________________ TO BE COMPLETED BY FIEIDSTATIO* ________ T~|
it. in coNiiocn.riON or Till c.rt.itNCt »no nww»«»rt oi thc rwriovri ano hu rserrniNct roo not a.iicnmcnt, I

INDICATE voun nCCOMMCNOATION f« HIS NIXT ASSIGNMENT ANO TRAINING. I

Would not stand in dubjoct’s ray, were she to be fortunate enough td 
get a laris assignment. However with hei’ .long Mexico background (both I 
Hdqs and field) and her multiple talents she has been invaluable in the I 
reorganization of this highly complicated Station under changed I
circumstances, will continue to be so during the next several years I 
and to lose her-would be like-losing one’s right arm. Therefore we I 
strongly endorse either a second tour or ah extension. I
~ ~~~ ~ fo~et ..... j
13. IN rONSIOLRAf ION OF Tli£ IkPERltNCE AND P(ftfCnMANC£ OF THf IMPtOrlt HI5 PRI/fAfNCt FOR NEXT ASSIGNMENT. I

AND ThE STAFFING ft I OU I • • *f N T A CT YObN COMPONENT. INDICATE YOU» COMPONENT'S RECOMUE NOA I I ON FOR hjS NEAT I
ASStCNM'NT AND IRAININO. I

fcSI Division recasmends that subject return to Mexico City for a second tour. I

31-"'4’^9C-. •
oArt _.mfcr..7.0. r । n r.„ C/KH/Rars_____ s ignatuk; J-«nry_i^J^rthoI<I"l____

_____________________ _________ ________________________________ a*d^©_£«ti£.sisms____________1ZZ_________________  

14. APPAOTIt5 A55IG«4*Ahf-

------------- Jtewjtfiur. in .ifexico .City ______________ _________ -v-T-_______ 
ciMum Minus .• O._______________________________________ X-<7

CASLE HO . ______ _ . ____ . iMTf&i q __ r _ ________

SECRET
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CONFIDENTIAL
Glhnrt l ithul tn)

Current residence end derendenc 
filed in the employee's offlciei

providing

SOCIAL SECURITY NUMBERMMWe GF EMPLOYES (Loaf) (FireO (Middle)

'%uS~iVF: ■ Vi A rr.T
__________________ ____________ ___________________ RESIDENCE DATA

PLACE of RffllOSNCK WHEN INITIALLY KMPLOVCO BY AOSNCY LA$r PLACE OF RESIDIN' 8 IN CONTINENTAL U.S. (It »M»tntod 
ebme<0 .3 X —____ _ _ _

IF PRgY’OUSLV MARRISO, INDIC A T S NA MBtfi) OP SPOUSK, RBASONlS) FOR TERMINATION, ANO OATEH)

FLACK IM CONTIH1NT.L U.S. O.9IQNATKO A, PERMANENT »tlH HOMA LCAVC Ne.'OKNCK f) J

D,”c’ ri>/V /if’.. ^jrmvi!
1. .. MARITAL STATUS (CA.O «•> >2

j l«.U 1 /I XA..HO | | IKPARATKO | joivOACSO | |<HOO«O | [ANNULLCO |
IF MAMMICD, PLACI OF MARRIAQS DATS OP MARRIAOS I

/ZW / I

IF OlVOaCCO, PLACE OF CHVOftCfi OBCR6C

SJA

OATS OP OSCRHS I

IP *IO0«aD4 PLACB OPOU8R DISO 

xV /I (
DATS SPOU»B DIED 1

NAMC OF SPOUfiC
Z?ZT.5X£ (Z/^4

NAMS6 OF CHILDREN

. ^MEMBERS OF FAMILY ----------  ------------- ----- ——-------------------------------. 
ADDRESS (5’0 , S t f •«> t .Ci t y . St at» , Z ip Coda) 

t.dS-------------------------------iM.t /-it-wco c*rf, /wtn

AOORSSS

TCLttPHONK MO.

DATS OF BIRTH

HA3-BLSN TOLD OF Y

lirit for t'.n.uio auntiflem)
___
ADDhKfts

QUJPEO >*i Afi EMUtOFNCV.
?Z2i^;4_ <.. ixWz_-£A

 PER ION TO NOTIfirO IN CASE OF EMEftCErtCir 

NAMft (Mr., Mt*., (t.axt’PlttK^lidalo)

r'f L.'lUr-rt tr~/Z , 

HGM^ At/URC’S?/;,v, .5,- ' ‘
/fa /.A rtf 

UUfclF»€5S ACX3RCS2 (Ku

zz>/ ZV//C1 ✓ <///<’

neLA TIONSHIP

IICMt TELEPHONE N’lMJlEK

BUSINESS TELEPHONE A F.XYEM*HON

IS T (DUAL NAMED A8G7C WITflNQ OF TOU?<

H TMI5 INDIVIDUAL AUTHORIZED TO MAKli OCClSION** ON YOUR OFHALF IN T»‘J' EVCNT YOU ARE INCAPABLE? (It '.Vo'

‘Z/J.

ves

NO A*
—

YES / ;
——

6bo THIS

The piUGfiA nomad in if®rr» 3 above may alee be notified in cose of emergency. IF SUCH NOTIFICATION IS NOT DESIRABLE fife" 

CAUSE OF HEALTH GR OTHER REASONS, PLEASE SO STaTE IN ITEM 6 ON THE REVERSE SIDE OF THIS FORM.

CtViTtHUEV O.V KE VkHlE HOE

CURRENT RESIDENCE AND DEPENDENCY REPORT

: 6j CONFIDENTIAL



CONFIDENTIAL
(Hh*n Ftll*'!In)-

••______________________________________________VOLUNTARY ENrRttfi ___________ ___ _______ _________ ________________
Experience in the handling of employee emergencies has shown that the' absence fZ certain personal data often-delays Ofd compli­
cates the settlement of estate and financial matters. The information requested in fh»s section may prove very useful to yovf fomify 
w attorney in the event of your disability or deal hand will bo disclosed only e4»en circumstances warrant.
INOIC NO AOOAE9S OF ANT BANKING INSTITUTIONS WUM WHICH TOM MA H ANO THE NAMES IN WHICH THfi AC*

L 4 cZ^a-CO 
/dO

HAVg TOW FRCPLANNCO AN ARRANGED GUARDIANSHIP OF TOUR CHILDREN IN CAM OF COMMON DISASTER TO BOTH FARgNTpf

IF TIP, 0O TOW HAVE A JOINT ACCOUNT?

4'Ql.SO AT

NO.~f77*Vw?

ADDITIONAL DATA AND/OR CONTIMUATloTTo? PRECEDING ITEMS

CONFIDENTIAL
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-.uaET 
ELECTION, DECLINATION, OR WAIVER ■ IMPORTANT 

OF LIFE INSURANCE COVERAGE ' AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ! ON BACK QF ORIGINAL

, TO COMPLETE THIS FORM—
I

FOLLOW THESE GENERAL INSTRUCTIONS:
• .Read the back of the "Duplicate" carefully before you fill in the form.
• Fili in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

2 FILL IN THE IDENTIFYING INFORMATION BELOW

NAME (tat) (first) (niMt)

Buatos-Videla Charlotte Louis* 

EMPLOYING DEPARTMENT OR AGENCY V~ <C

please print or Type):
DATE Of BIRTH (month, day, year)

January 12, 19?9
LOCATION (City, State, ZIP Code)

SOCIAL SECURITY NUMBER

« MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mart more fhan one):

Mark here------------ :----i ELECTION OF OPTIONAL <in ADDITION TO REGULAR) insurance
wzakit BrtTu * ' T elect the SIO.OCO additional optional Insurance and authorize tho required deductions
WANT BOTH . from <ny salary, compensation, or annuity to pay the full cost of the optional insurance.
Optional and '• A This optional insurance is in addition to my regular insurance.
regular (A)'
insurance

Mark here------------------------- - declination of optional (fiur not regular; insurance

\v/ kit r—-i * decline the $10 COO additional optional insurance. 1 understand that 1 cannot elect op-
DO NOT WANT tional insurance unb» at leaU 1 year after the effective date cf this decimation and unless
OPTIONAL but at the time 1 app.y ter it 1 am under age 50 and present satisfactory medical evidence
do want ------- Insurability. 1 understand also (hat my regular insurance is not affected by this dechna-
regular tion of additional optional insurance.

insurance

Mark here---------------- 1 .waiver of life insurance coverage

if you V | desire not to be insured and 1 waive coverage under tho Federal Employees Group Life
WANT NEITHER insurance Program.. > undtusiand that 1 cannot cancel this waiver and obtain regular in­
regular nor surance until at leaU 1-yoar after the effective date of this waiver and unless at tho time
ontinml -------- * apply for insurance 1 am under age 50 and present satisfactory medical evidence of in-
. 4 (C) surability. I understand also that 1 cannot now or later have the $10,000 additional

, insurance Optional insurance un’ess 1 have the regular insurance.

STANflAilO FOflM «a. 17S-T 
iAh.AR- 1.H4 

1F* «*• ears a. t.l A»-i 14, 1968)

J SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". !
Zs. ETC TUIC “CT ATICTIr- A1 CT1IO" TUI CXI DCT110M i FOR EMPLOYING OFFICE USE ONLY

1 HE ENTIRE FORM TO YOUR EMPLOYING OFFICE. i 

-------------------------------------------------------------------------------------------------- I 
SIGNATURE (do wt priM)

(oflici.il receiving date stomp)

■;.r r.-: ': ■ ’ 

oh >'■■■• ''' i J
CAIE

15 febi-os ry 1958
See Table cf Effective Ostes on bock cf 0n?«ju!

ORIGINAL COPY—Retain in Official



SECRET ffA.n fill'd to)

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch, Status Section

NAMEere i *t MA ____ ._. ____ ____
LAST F1AM AH 001.1

1*4 fPrMO 7.34

007667 BUSTOS yiDELA CHARLOTTE Z
INSTRUCTIONS

USt AMROPftlATC SPACt BELON TO ftCPONT DATA FOB tlfHSO fCt 00 TOT. IN9INT APPBOPBtATI COOK NUMB<» IO *COOK* COLUMN
TO OtIIONATt WHITHCR SUBMISSION II 01 SASIC OATA, COASSCTION. 00 CAHCSILATION (On* *nlr). NSPONT OATH IT US INC
YMK^NUMBCA FOB TMt MONTH. ANO LAST TWO 0I0IT9 ONlV FOB VfA«. BEFEB TO OF 1 NO. • RCVtACO.

PCS OATES OF SERVICE

ARRIVAL 0/a OTRARTURt o/i TT.f Of OAT* COUNTNV

V4WTN »tT YfA« WOUTM Vf«« too< ce»t

fVlfl 1MB 10*30 >1*31 33*34 39 >»« > . counterion ” •• ” MFvrnn *?•*•o
 

co
 

CM
 

O 0 < CANCtttATION J i^AVV

... :. i i o

TDY 0AUS Of SERVICE

ARRIVAL O'S ' Ot.ARTURC 0/8 7YPI OF PAT* APEAltil

MONTtt BAY V(AK «QHTW O*V »<*• C®0« ONUY <a»«

TS-IS ST.TO tl-IO II.Jl >>.»« IS- 5® 4 • co««r CTifjM 37 39 >♦ 40*41

-

• • CANCELLATION

OFFICE )F PER30HHEL USE OHLT - PbHCH AREA

SOURCE DOCUMENT AMO CERTIFICATION

TRAVEL VOUCHES OlOFArCH

CABLE X Wf STATUS 04 TIHt AND ATTENDAMC1 RFFOOT

OTHER (Specify)

DOCUMENT IDENTIFICATION NO. IpQCUMENT OATE/PmiOO

FORM 76h - _L 2 - 29 JULY 1967 -
REMARKS

ARRIVAL DATS TSPORTEP U7DER "OTHER P.EXARXS" OS DUTY STATUS REPORT.

PREPARED AV Itiittt tuSfim *« A40v£ OAtA CtflTTPlfO C0H4CCT 0A5C0 UPON SOuPCf
{j j $ C|(iOT|0iii lUHIIT OOCUMtMT CITtO

c A k 0HHIO1, CT9». OAfC 9l«NAtUftf Z
x s a i o > < >»•»• 16 A PR 196U

THIS REPOilT WILL BE FILED IB THE OFFICE OF PERSOHHEL /

III THE INDIVIDUAL'S OFFICIAL PEHSOHSEL FOLDER

i45ia:::n;:: .. ......... secret
i... “~“_j
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/ . ,. • • .
7 . r. SECRET s*
I   ' ’ ‘ qtficim use w (.->.^

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

»t.o injunctions CAwuur snout coweif'isv. wt o» p«ini avoid using ught coionfo inks

secnoN i_________ ________________ wooaaphic ano kssition oat*
1 tJ't St» NQ

C'C7o67
2 NAME ,{Q0W

... 8USTCSVIDELA C Z
J st*

F
'4 DATE OF 0I*’M

Ol/lZ/S?
•s $CMtDuLG8*Ot/$Tt»

__ GS ‘13*c6______
6 W

U

7 >OSrt»ON nnf

•CPS OFFICER
• O'Fla C* AS$CNMENT 

ww

9 iOCAT'OM Or)

MEXICO CITY, MEXICO
jiction a AGiNcroviHtArsttvict

AftfA TYPE TOU# FftOM IO

*tr

/1c MC.C

-LlYL.rilj^ AT, nflCfiy UE

LltT Statioa) !<»*■ -t c'*-vv Jva-¥ ID JfJAJU jlTO'

• 4c4,\_ 1^^? —

‘O’**
I d.’ MAJ 

| A**-j 7 $ /

V

SECRET (45l> j
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/ • SECRET ~
' ilrtwHWh’

i

d

i

<

}

i

i 
»

section a marital status

l «Rf SENT STATUS w 4—
2 NAME O’ SPOUSE '4ot«

TSsisrtri V-veiA _
J DATE OP 9IRTW 

Pcl> 2 7 113-*-

4 PLACE O* Oi»TH /C.\ C*^-».
San jcA»v 4 C6 e t’T) A/’

5. OCCUPATION 1

■?£<• re aso/2.

» »<esew impious .
ChO lu.lCL , 

U..U. "iC <*'’ /Vha £t2 ic 'I S , 7tE-Xtd<J
7. CIT«NJN» . K

USA (riaHar<t I'
• former cnaiNSM^s' cousTRn'tsi 

Arse n4'»>r.
« DATE U. S ClTUfNSHlP ACQUIRED 

i9S4
SICnON X OKFfMJKNT CHtUJREN ANO DIPtNOlNH OW THAN SPOUS!

NAME RELATIONSHIP DATE ANC KACf 0* •<«> Citizenship PERMANENT ADDRESS

-

•

i
I

SECTION XI PRGFCSSIONAl SOClHiES ANO OTHER OSGANQA1IONS

NAME and CHAPTER aDCtS'SS th*** C»v Svm. Cowni'r?
Date O’- vEM.etRSHSP
tsOm »O

►

>,

i

i

-

•Alt ।

1

<r

C.NA'U^ OF EMPLOYEE

SECRET 
• 7 •
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I'.aiTll'lCATlON OF UM’.iMwK HiOl’ICJEHC i

BUSTOS-VIDELA, CHARLOTTE

j 1T»* —

A^rr 
C“change 
&C5DtLC TC

coot LAN. COLT. R w p s V l/T VIA*

5, LANGUAGE DATA AFTER TEST 6 DATE TESTED J OATH Or BIRTH 8. GRADE 9 orricc ok civision

LAN. COOt R w p s u i7r YEAR

10/17/72 01/12/29 13 Nil

N O T 1 C C TO PERS ON____TESTED_______________--------------------- —

>0. ON ‘iHE OATC SHOWN IN HEM 6 ABOVE, tW WERE TESTED 1 
AND TOUR TEST SCORES ARC AS FOLLOWS:

N SPANISH- (NEW WORLD) BL18. -——-
(name OF LAHOUAOr.)

READING WRITING PRONUNCIATION SPEAKING uNrrns>TANO1 NG 2 =* ZERO j_ - intekmeciatc

RATING ^“OUIGHT H-N1GH 
KA ' *u “ tLIMf.NTARY & « NATIVEN ♦ ■ !♦ H

1 1. REMARKS 

"-f " - ••■■••• Spelling grade.

CL BY 017470 f '
EX-2 IMPDET ■' :
WISMI

12.SIGNATURC

/<7^

13. LO HUMBER

20723

FORM , OBSOLETE PREVIOUS
11-61* ‘’3 EDITION# *'

. 1 - OP'QW
O«*S> _ __ Mt --- _ __________

<•2
ra.ojojj»LT*«*" “wm-tsursTN 20-0101 is
• •

4. DATE Or BIRTH 5. OAYC CODED THE DATA ABOVE (ITEMS 2 THRU j) WILL BE TILLED IN
MO DA YR MO DA YR WMLN COOING AN APPLICANT FOR THE FIRST TIME* THIS

1' 1________
FORM is THEN ATTACHED TO FORM MASTER QUALIFICA­
TION!! COOING RECORD.

____________________________ LANGUAGE CODING DATA - FORM
1. ID 2. employee no. 3- ha»'c LANGUAGE DATA COOK

•
3-lettcro 

•
DA9C CODE 
•

R w p s u T YR

5. DATE 8UBM I TTEO 6. LATE DE BIRTH
WHEN FORM Mlbc DENOTES HO LAHGUAOC 

^COMPETENCE, ENTER THE rOLLOWIHO IN 

'item If: "NOtLANGUAGC" (12-oibito)

MO DA YR

________1......... ...

MO DA YR

LANGUAGE PROFICIENCY TEST DATA
L 10

<?5

cj2*L2*5c _H0 _________________
3~LKT1EH5

CHOC
C-A-D 

•

LANGUAGE DATA •’ C ‘i'
oase code R W P S U T YR

’ Hl a? i / H / / ^7
6, LANG1MC.C tWIA APTER TEST 7. DATE or TT.ir DATA ‘ on ITEM 2 THRU 7 IS

. EXTRACTED THOM rORM 12’3■
/ LA’iaUAOC PROFICIENCY ANtP’3;^ 

AV/AROII DATA. T-‘EF

HASE CODE

1ZAZ£_

R W P S U
V / H i

T 

i-

YR

/C--S

MO DA YR

XLZ2L1Z2.

CUAi.iriCAriCN:; record change
1. IO 2. c-mp/appl no 3. H4MC ENTER UNDCR "TYPC" - 

A - addition to rccoro 
C - CHANGE TO EXISTING RECORD 
0 - QELCTICN OF DATA C/iStH»G RECORD

■ <^o 4 •
3»L£ TTKRS 

•

TYPE CODE # 1 COSE H 2
dasc 1 2 3 YR BASE 1 3 YR

ft • 0

• 0 0

9 • 0

• «

» 0 e

• 0 •

» •

B •

B 1

___________ I
•

,962a SSCnH
;______ * *!. £* - .-r —I



-00000

SECRET 
(wo rilLCO IN)

C'-.TZrlOATIGN Or LAcKJalIK PHUFICIENCI
I. tMFLorct ho £•_____ «*«t (cAST-rlrar-MH-OLc) 3 type Change *». LAHOUAOC CAT* FRtOs TC TC3T

___ FlttWS-VIHKU, CH’iRLOTTE Z.

A=aoc 
C“CHANGC 
D^clctc*

LAN.CODE Ft W PS u l/T YEAR

ft LANGUAGE 0ATA AFTER TCST 6 CATC TCSTCO 7 OATC or BIRTH 8 BRADL 9. orricc ok civision
LAN. CODE R w p $ u i/t YEAR

06/22/67 01/12/29 ■15 WH

______________________ NOT ICE TO PERSON TESTED
10. ON THE DATE SHOWN IN ITEM 6 ABOVE, YOU WERE TESTED 

AM) YOUR TEST SCORES ARE AS FOLLOWS!
n Spanish (new world) rli8

(HjAMC or lanouaoc)

READING WRITING PRONUNCIATION SPEAKING UNDERSTANDING TEST fi “ ICR0 1 “ intcrmcdiatc 
RATINGS ■fi-a'-IOHT H-HIOH 

£ " CLCMCNTARY N “ NAT 1VI .I _ nnrirn_ ‘ H I I

FOR

DWiCADONS
OATF—

12.SIONATURC

13.LO NUMBER

1M68
F0RN i273 0030LCTC previous „ 1 group i
h-64 ' ’■* .'Editions iio-4ft> SECRET - OP'QAS

LANGUAGE PROFICIENCY TEST DATA
1. IO 2. EMPLOYEE NO. 3- NAME !i. coot 5.LANGUAGE DATA DEPORT TEST

<• 5 'i$7U7
3-LCTTCR3 

'"MLS
C-A-0 

’ (L.
BASE CODE

/.?

R

H
w e
/

Pls u

H\H .V

T 
y

YR

O.LANGUAGE DATA APTER T£ST 7. DATE OF TEST
OA 't R

? n I / *7

DATA FOR ITEM 2, THRU / 1 y?
. EXTRACU0 FROM Ci)RM 127^4^4^
/ LANGUAGE PROF)C!

awards data. 2 OCI

DASt COOt: R

’37// /
w
4

p

1L

s ua 0
J_L

T

JL
tR

'U1

.. . QUALIFICATIONS record CHANGE - ■
1. ID C. Emr/aPPL Nu. j same TNTCR UNDER ’’TYPE” - 

A • ADDITION TO RECORD 
C - CHANGE TO EXISTING RECORD 
& - ester.‘On or data »«om rxir.T*n/4 record

!« «
3*LCT1tRS 

•

TYPE
eooc # 1 cooc H 2

BASE 1 2 3 YR 9ASC t 3 .
i YR

» a

» •
—

• -

» a •

9 •

» a 9

0 » •

» » • 1
» •

— ■...in-
i 

» s»
1

___ I 1 
—L

• . i
j

«962a SECRET



SECRET
J_  JWhgn fitted tn)___________f

1273 C*SCra'>ON5'OV, SECRET

i. fiisonnh sixtu no (»-A>
LANGUAGE PROFICIENCY AND AWARDS DATA

1. (ONO

i .? : < ’.

9 MAMf

;::\r. Cj&F: ntt,-?

FIRM 4 OR DM&ON 5 IA*aX»*M 4 LANO COW (25 in

i^. .. _____
7. DAT1 or Tt$r 4^31

C> 1, . ’ * . ' X';A‘

9 ANMVWSARY OAtt
oct. ii. '■>:<

9 OMOt

_____ 1?

10 Da^ of MQ*

/*r.» wr\ IS&i

1 1 Rf ASON FOR t AMNQ mt i? mrscosB

X? APTLY KM AWAJtO 

tSTAfctSM 5*U uva

RU0«nG(34)

H

wfcliNG (3S)

A

MONWOAnON t36)

t! 13

UNM9STAPC94O (Ml

13. tuGfMitvij*) 14. TYPf OF AWA«D

_Z2 A
M

ACMiC
MAIN

VCMtNT (A) 

rtNAwa w

tUMfNTARY (I)
WlftAQUAft m
NON . (M)

KADMO («) SKAKWG (S) । BAJIO ON tUMHC nUf-WAt
COMNSHtKSMTC) | OMCTK>(Oi O« VOU>Nt*»V(»)

NA A K-.I C 1 V

is. ffcimt (ttAsetQ t«. i osnrr ncs wtont wt a nc*KtfNCv award or S .KO • UC H*4*)
' MGNaTUM DAK

17 1 CttTtf Y THAT FUNDS A« KVAAABU '

ttMAAXS . OftUGAnON R£T NO CMJKH AUOtMitHI NO.

WGMArURC

mro copy
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SECRET

0 Snpter.i^r 1957
i.vxrnvnavs -

GCACRAL

latRlJNG, Charlotte t
CUAAIHT <OO»II< (lf».

5536 South blxie highway, Oayton 9, Ohio

see non ii .

KQ. 3-1011.

SCCTIOM III MAR I TAI STATUS
JJ_._l

5/Wlf ■

L_

PERIWHC SUPPLEMENT .
PfRSO’SL *I5TORT STATEMENT

IN CAST OF lM[Qc>t.hCY< OTHER CLOST *U 
13 NOT DIUlBAOLt OCCAuJIi Of HIAa.T»*

HOmF TtLCFMONl NUMBtB

Em 24618

3817 Davis Macs, 5, W,, Washington

3. STATI, UftftlTCR*. POSSESSION OR COl-NTRf IN RM I CM YOU *O« Cl AIN NtSIHtNCf

Ohio _____

7- CMJSIMSS TtllPMONt MftNSION
N one__________________

St NUItniD. It SUCH NOTIFICATION

_____ ________ lamuifa »,.wataugl.. PevZsZl 

NOME ACIUBTS* (•*«» . Cifr.

sEcnoa i _
I. Ful/l »*Mt

_______________ 5536 ijouth Dixie Dayton 9. Ohio_____________________________________________________________________

I’ auilNtSO ADORCSS (V*. . S«< »*T. Citf, Z*0*. SfBfB, CvonTTF)* l\?UCAT< N4M< (>f < < OR IMPIOYER. IF APPLICA01C

_______________ 5536 South Dixie hi^.WAy, Dayton 9; Ohio. San ;<ae 6 art eno 
I* MOMC TtLIAHUNt" HIKIU» f C HUSINtSA fUIAHOSt Au«St«

10 3-3511

Ri>y.H TV BC HOTI flip III CASE Of (NIRGtllCT ___________ ___
iV M»IV<»<> IM U.». . | >■ •'TlAtlONAHlr

Fattier

nt!';• * • .

1J

StCrtf.1
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SECRET
SICTlOft HI OJaTiftuCD FftT’ 1 .

r •■ OATES or W'Ll’in «fftftiC< OF tff*' «"4-h* ) 8» 9ft/ f 4»

rt- oaa«icm or «» • » »cr r>- COUNT ft 1 ft I M ftM<CM

> OITAILS or 0fMF3 rxivCWNMTNT u.». ow r os it am

• 5ECTI0R l» RELATIVES BV BLOOD. MARRIAGE OR AOOPTIOIt IVIIlC «0R)«O Q9 WHO Aft( MOT U.S. ClTIttRS
I- FULL NAME ! »U*’ IOM* IF 1< *G£

J
4- AOOftfSS Oft COUNTRY lb VNtC» fttLAf IVt fttBIOCS _

«■ CITUCKIHI. (Coent,rt •> *»(OUlftCY Of COMTACT T* OAT( 0*' LAST CONTACT

!• FUEL NAM< Irftl-IHdrf/ft J /• ftCLATlOMSMlP <. 9* AOC •

t
4- AOOfttt# Oft COUNTRY IN WHICH WttAflVC ftCIIDCS

»■ cniitntxip (Coontr,( • * rwtoumCY or contact >. OATC or CAST contact

t- FutU NAME t RKLAtiONlMIft >> ACC

9
4' AOOBCI3 Oft COUftTftY Ift WHICH • ItApVE fttsiots

B CiTlTfNBWiP (Country) rwr&utftCY or contact r CTAT( QF EAST CONTACT

__

1. 4UM. NAME (L*»f'?ift*Hiddl*) f . ft<kAT lONSfti* i- AGC

4
4* Aooftrss Oft country in which fttEATlvC REBIOKS

% citizenship (Cwfiirr) •' raAQurwcY or contact DATE or CAST contact 

_____________________________ I_____
SPECIAL REMARKS. if MT, CONCt* 

rJ

HJ19 TH«$r HEUATIVKS

SfCTICH V FlNAItClAl, STATUS 9
« Aft t you fiiiBtu bimwwt cm vcib» ■salasf’ ixl’" J Ho

I. CO 
• I

YOU HAVE ANY* f tNAttCIAl IN ?»'-»?% 
Ul U.S. COPFC-OATlC^S <itt BUSIHit

Cff-U9\ 1 rr os*

T !o, UM OFT | c t Al I'CSSiC’iUft WITH, MUM < OAyQB »T 1 Qn$ Oft K’SlNiSSIS Oft I/• Oft
US HAVING BllOSUNTm FOfttlCN PitlMVTI £__ j Yf$ ,r rOw HA/t
Aft.3 9*1 A SEPARATE 4NEI t ANO ATTACH f« A SCALED f. N • t U-?? A *

: OQ YOU BfCEIVt FftCU Twf V'-IICu STA’fS Oft 3IV<k
FtNSIOM. Oft COUP? *i » a r » r-"i iOS Oft NAVAt. f. f it V I C L S

6S' 3 
*> 

- 
I

UfiVER AN' REriftEUfNf ac 1

YO.J HAVE AN'BtSfcG TO WOflW 3 AWO’/E, (*• lit COVF«.E n utiAiis.

SECTION V COwFiUufO ~Q PAut 's

SECRET
2
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- — > - SECRET
(SA»n flllfil In-

f • '' section x cvntiauto r»ow page a !
|y. LIST **i» HCMMCUT PliBl ‘JmIO MATERIALS C» •« l CM tvu ABT Twl AUTHOR (&•» *ot e«p«RR «?»/*’»
| INDICATE Tiru. PUBLICATins O*T|, ANO TH f Or BBiTINC, (.Von • t i c 11 «»n , »emh/|C |»«Ff4l i»fer*Bf »ui«
I jtcla, «onli, aAofl aforjaa, ate.)

|«. tWOlCATI ANY OtViCtS »«ICM VOU MAVC IRVEATEQ ANO STATE Rm(ImIR OR NOT TMtV AHI Pl'lAUO

1 '

It- list a*»v public speaking ano public bclations hperienci

llO- List ARV PROFESSIONAL, ACADtMIff OB NONCRARV ASSOCIATIONS OB SOCIETIES IN WHICH YOU ABC NOB OB RtB< FOBMEBLV A 
1 WtMBtB. LIST ACADEMIC KOttOBS TOU WAVS RECEIVED.

1 MCTIOB XI omuiutim wn experichce * since last completion of a personnel coalifications questionnaire

11

♦ - INCLU*1VE DATES | Fro"* tnd To’)

27 Aug_51 - 27 Apr 52
1 J C.BAprl) orr ICE/Ol VI SI 0N/DRANCH OF ASSIGNMENT

_ 5 1 DDP/WH/TI (Hqn)______________________________________

»■ *G. Of EMPLOYEES UNDER VDUR DIRECT 
SUPERVISION q

3. OFFICIAL POSITION t’tTLE *
Secretary (Steno)

9* DESCRIPTION O» DUTIES

2

1. INCLUSIVE DATES (Froa* and To-)

27 Apr 52 - 2? Sept_53
2* GRADE |1. Off ICC/DIVI SIOn/ORANCH OF ASSIGNMENT 

1 7 . 1 DnP/MHZlI-(Han> ...
4- NO. CF EMPLOYEES UNDER YOuR DIRECT 

SUPfRVI SION ■'
___ . . .

s. OFFICIAL POSIT ION TIUI »
Intell Officer (Rpta)

4- DfiCetPTICN Of DUTIES

All duties of Reports Officer

i

J. INCLUSIVE OUII (Ft J’'- and ?„.) 

.27 Sept 53 - 10 Apr 55
J. GAAvE p. OFFICl/DIVlSION/ltRANCH OF ASSIGNMENT

9 ; DDP/rfH/H (Hqs)
q.'nu. Ol (MPLOYtlS UNDER DIPtCT

SUPERVISION ___ a_ one to wo
$.'OFF‘C!Al POSITION f 1 Tl t

Reports Officer
3 i 

।

9. LLSCRIPTlON OF DuTtCS

Duties jof Chief reports officer s£

i
5-f INCLUSIVE; ©AU'S (Frt>«* anti To*) 

;io Apr 55 - June 1957
E- C5A?iB; OFF ICf/OIVI SION/OAANCH OF AS>|<-SM£NT

11 I DDP/WH/IIJHqcI

4? NO, DF UNDER YOuH 0>9fCt
,SvPfP»,Sl^ CRe _

3- OHtCHl rOalTlO’i ftTLL
ChJef Reports Officer'

«• DE SCR & T 1 O.-» DF DUTIES.

>

j!. INCLUSIVE 5U|$ (flue- M'-J To*) 

: June 1957 present
i. GAAOL I j. OF F 1 <; ?o 1 V i 3 5 Oh/ST AM> OF ASH CMK!

11 ! JEP/WH/HT (HqS)

- i
<

• NO. uf ts**i.OYlE3 u\Dl* rOl.B Ol«tCT 
AvI 0:ON

•- OFFICIAL •’OStf.ON TITLE
Roporta Officer

. OELCB1PT1 OS GF OwTIts

SECRET 5
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SECRET
OlLWO* AND OrXCR 0CPEJIDUT3SECT I OH XII

I. NUMDIR or CHILDREN Iftpr*! l</r»!>.
and adopt ad thUdttH) »h<j Afl( uH»>*«lfO.
UNDER fl YEARS OF, AGE. AND ARE NOT $U»‘ 1/
SuRrORTINQ. K

J. PROVIDE j n i .

NAME SfLATlONSMlD | YEAR or D1QTM
1 

e

1* 1
C * 1t/tNSM IF

** Jf
AOO«C9t tt n ---

* "CflR

•

ADDITIONAL COMMENT AND/OR CONTINUATION OF P»CCCOING I TtMS

SECRET
6
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SECRET
mi.4

1 PTASONNtl VfMIA WO -I B. 1
I LANGUAGE PROFICIENCY AND AWARDS DATA

8 UDNO.

3. NANS <7.241 4. CCMAWxT 0. OMAOC
t 1

8. date or »:rtm

7. LANauAo«
4 ..V

o coc* »as.37> 9 OVIOTtW 
r • 1 • A .

!<X ANN'VKSART DATS < 20.331

If. TKorpunroe* IS. TEST scouts 13 nia’iMUTV <30.>

1 AWAAQ
—Luikk________

R4AOIMQ 1 34 I WRITING ( 30 > PRONUNCIATION <30> 4f*CAR1N4 I 37 > UNDERSTANDING I 38 » AWAPQAPUt

FTa!'!.,
NOT 

AWAMOAOLS

14. I CERTIFY THIS EMPLOYEE FOR AWARD TYPE OF AWARD
BIGNATUR1 PATS A . M l.t.N c ■ . w • a D-»

..

16. AMOUNT OF AWARD
|7. (C<»nrt YMAT FUNDS ARK 

ODMGATtON MF. NO.
AVMLARLI
G4GNATUM

18. FEDERAL TAX DEDUCTION $

19. STATE/DC TAX DEDUCTION $
20. CNAROt AkkOTMKNT NO. OAT*

21. NET AMOUNT OF AWARD $
22. INPUGYAS MYROU. NO*

34. ALLOTNIXTOF A4SIONMSNT23. FORWARD CMtCM TO

20. CHICK NO. oavq

4°oa 1373 uo« »««VIOU» «OITIOH» SECRET <*o>48i MRD COPY

SECRET
1 P'.'fHONMU. dim*

(When Filled In)
NO. • 1-Al •

______________ 1 LANGUAGE PROFICIENCY AND AWARDS DATA
i lO NO.

3.

yr
NAME 1 7.241 4. Cv-JMPONSNT । 3. CHAOS 0. OATS tlF 01HTM

LANGUAOC I a. <20-271
- 1 .7,.'; ' ■

i). CKT-i CP TtdT
■v... •>..

IQ. ANNIVtttftAHY OA >’«

_11 TCUT PURPOS8 -J?J_____ _ ' TF^TCCGnca 1 13. cligibility <30>

— r4W O
RRIU,

RCAOINO < 34)

::
WRITING '331 PNDNUNCtATiOH (30 1 6PU5IKO I 37 > UNQKR6TANOINO ( 33 > 1 I I| AWARDARVR_ | | WOT

? l 7 1 1 AWAOOAFI.M
•4 ’ ? A ■ j M .!----- f____________

J 14. 1 CERTIFY THIS EMPLOYEE FOR AWARD ts. TYP2OF AWARD
T GIGNiTURK I CATC ‘ A . M S • » • H C m • w. a O - V

j l&- AMOUNT o>: award

18. FEDERAL TAX DEDUCTION $

17. I rSariTHAT PUNt>^ AR< 
OeuatTtON ALP. NO.

AV *n. <PL< 
Oi-ANATUAS

!9. STAIE/DC TAX DEDUCTION $
ZO. CNARCS AILO!“5NT NO. 1 DATtJ

21. NET AMOUNT OF AWARD " $
PATrtOLX. NO.

33. FO«W*RO CHICK TO ■
’ . _j 7* -* 1

। ’ / 7 ' “ r ’» "i

24. UXOTdisr OF ASalO.IMlNT

25 C**!*:* NJ. | OATS

SECRET ..o ... MRD COPY
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SECRET

LANGUAGE DATA RECORD

PART 1-GEKffAL

If. NAME (7-JAI I. DAf< OF RtRTH ( r >o 1

1 ZEHKUNO, Charlotte Lotlies January 12

v» a ■

1S>29

LANGuACf <3 1- 111 4. TOOAY'5 DATE f>4

Spanish April

BA f

2
I MAVC NO PROFICIFNCY 
IN ANY FORK I GN LANOUAGC19b7

PART HHANGUAGt UCME0T5

SECTION A, Pending (40)
I CAN ACAD TCMfl OF ANY DIFFICULT, 
ONLY ftAWCLV,

USING THE DICTIONARY

DICTIONARY OCCASIONALLY

I CAN RtAO TCXT9 OF AVERAGF DIFFICULT* (nt»op»p»r । 
FREQUrNTL*.

USING fHt DICTIONARY

I CAN GfAO SIMPLY H«T5, fllKH AS STOtfT SIGNS, NFW5PAPCR HtADLINCS fjSttit, THE DICTIONARY FREQUENTLY,

5» I MAVC NO READING AOILIfV IN TWf LANGuAftf

SECTIGA 0. Writing (41)

2. partj.y 
f <(»OBS

.nihU fMt‘ DICTIONARY ONLY 
LADJTV. SITH »(<> GRAMMATICAL

1 CAN WfllTf PERSONAL LETTfbS AND SIMILAR SsW?f.< MA 7(1* I Al. WITH »r*SO».A0tf GuCC’ST IN CONVtYlNu MY MEANING. 
BUT WITH OCCASIONAL MINOR GRAMMATICAL €00035 AND IN OOVIOUSL* FftAttGN, • ••'•AUG STVLC. USING YhC DICTIONARY 
OCCASIONALLY.

4. 8‘K roRtiCN II ON ARY FALCtlCNTLY.

fKl LANGUAGE’

SECTION C, Prcmjr>cint ion (42)

1 2- mt ILE NATIVES CAN UCTCCT AN ACC»NT IN tr/ *tfCNUN*'lAT’ON tHtt H»VL NG DIE? t C'*L T r UNDf 95 » AND INC* Mt.

J C? MV pronunciation $ ObvlUuSLY FQPilGN «. I 'j-.tr CAUSES DIFFICULTY (AHH! TO UND£«S’*NO.

4. MY FFC'VUlC I A T I ON 1 $ 9CC*5 I ON At L Y D 1 ! f C>JL ' F5A h AF'^IS J0 ViDrCiMlS-j.

c,. | hAVt NO S« ILL IN PAONUNC » Af ION .

C&rr.MF Cfi RfATftSS SI PF.

444c SECRET



coiriauATtca of emt u-tuouMt iichuts

SCCTIOU 0. Sivnkintt (43)

1 1 PUk FLUENTLY AND ACCUBATPLY IN ALL HK’ICH AND SOCIAL SITUATIONS 1 CONVERSE FREELY ANO IDIOMATICALLY
IM ALL MILOS ■It" WHICH I AM FAMILIAR,

• 1 »*IAA PLUlNtLV AMO ACCURATELY IM NEARLY ALL PRACTICAL AMO SOCIAL SITUATIONS’ 1 CAN CONVERSE IM MOST MELOS
• ITW WHICH | AM PAM-ILIAR ANO 1 EMPLOY SOME POPULAR JAY INGS. LITERARY OUOTATIOMS, AND COMMON PROVINGS.

I ctr.ionq quitt (tu in.itu.nox. or o.uv urt »xo t •»»<(. ni c«x conquer aoutmt autinti. in .aaticui*. ritiot.

4. I n*n»et to cit aionq in t«i moot cowon situations or b.iiy urt ano taavd.

S- I NAVt no AOiiiTr to usi tnt lanouaos in any or tut asovt nesrtets.

SECTION €• Iftferstonding (44)

। I UNDERSTAND MON•TtC«N1C>1 CONVERSATION ON ALL SUBJECTS. 80Tn FACI’TO-PACI ANO ON THE TELEPHONE’ I UNDERSTAND
NEARLY EVERYTHING | HEAR ON THE RADIO AND AT THE MOVIES. PLAYS. AND LECTURES.

1 UNDERSTAND NON*TtCHN1CAL CONVERSATION ON NEARLY ALL SUOJECTS. BOTH TACE-TO’EACE ANO ON THE TELEPHONE* 1 
?. UNDERSTAND MOST or w»lAf 1 hear on THE RADIO and at the MOVIES, flays, and lectures, including most jokes and 

PUNS.

/T\ 1 UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS er DAILY Lire ANO TRAVEL. DOTH rACC’TO’FACC ANO ON THE VUE' 
PHONE’ 1 UNDERSTAND MUCH OP WHAT | HEAR ON THE RADIO. AND AT THE MOVIES. PLAYS. ANO LECTURES.

. 1 UNDERSTAND THE SIMPLEST CONVERSATION, 80 TH fACE«TO*TACE ANO ON TNC TELEPHONE* 1 UNDERSTAND SOME OP WHAT
' 1 HEAR ON THE RADIO AND AT THE MOVIES. PLAYS. ANO LECTURES.

3> 1 AM NOT A£»LT TO UNDERSTAND THE SPOKEN LANGUAGE.

flfFOW: CONTINUING - CHECK PART II TO ENSuSE THAT YOU HAVE CIRClfO ONE NUMBER Ptff SECTIOS,

PART II l-EXPERlEHCE AS TRANSLATOR OR INTERPRETER (43)

1. 1 WAVE HAP ERPtfilCNCE AS A TRANSLATOR.

2. 1 MAVL HAD CAPER 1 ENCL An AN 1NT1RPRC I iR.

3. BOTH Op ihe APOVL STATEMENTS APPLY.

Q NONE OP THE AfiQVi STATfMfNTS APPLY.

PART IV-CESTiFlCATIOt

1 CERTIFY THAT JHt 1 h F ONMA T | On CIVfN A^OvL IS TRUE ANO ACCUCATt TO ThE BEST Of MT XNOWLEOGf AND 9Ellff. 
THIS CERTIFICATION COyVIWUI HY APPLICATION fOR A M*|NT£NANrt *«ARO PROVIDED 1 AM ElIGIOLC UNDE* F»»? TERMS 0* 
REGULATION N.J. 11’115. PAR, 1C(4). | UNO’BST*MO T)s 4 T 1 S f PA55 AN - DIRECTIVE LANGUAGt PhOF.CHMt TtSf St>UHfl
ueccml iLiGiat e row an award, and that i rmi s»’i c »I v£ o* TmC date er teuiihg, annual maintenance award* will be 
CUMULATIVE AS OP Th< ANSlVIflJART PATE OP COMPLETING THIS EORM.

DATE 3 t GN C D

2 April 1957
$1 GNATuBE

1। fr> t *! 1
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TEXuLZZl:

SECRET
Security Information

' ._________ ZEHRUIW, Charlotte L,
Name: East, First Middle

1 wjUfeJ

FC'

TO: All C. I. A. Personnel ..aidsJilt)

PATE 10 ~
FROM:. Pcrsbnnel Director

SUBJECT; PERSONNEL QUALIFICATION QUESTIONNAIRE
•

1. The,Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics 
for planning and management purposes.

2. The attached questionnaire is designed to.cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large .measure, already rcilected in previous forms submitted by you,, it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the. questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

foish sa. 
air 1952 37-132

SECRET
Security Information
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Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. 
(no ent ry) 
766 7

2. NAME: (last) (first) (middle)

ZEHR'ING , Charlotto l.ulso

3. Oilice

FI

4. Date ot Birth
12 Jan. .1029

5. Sex: ___ male (1)
' x female (2)

Martial Status B 
Nr. Dependents.^.

6. CIA Entry Date: 
Aupnst 1951

7. Citizenship: 
x U.S.

Othe r

8. Acquired By: (1) T Birth (2)___ Marriage (3) Naturalization
(4)___ Other (specify)

Year U.S. citizenship acquired, if not by birth

SEC. 1. EDUCATION
1. Extent: (circle one)

1. Less than high school 4. Two years college, or less 8. Masters degree
2. High school graduate 5. Over two years, no degree 9. Doctors degree
3. Trade, Business or (5) Bachelor degree

Commercial school 7. Post-graduate study
graduate (minimum 8 sem. hrs.)

2, College or University Study:
Name and location of 
College or University Major Minor

Dates att'd Yrn Coinpl Degree Reed Sem 
HrsFrom To Day Night Title Date

Syracuse) University Eeon. Span* 9/4 o I/’IC 4 B. A. iAo 115

San Carlos University 5 p-in • 7/4$ U/4R 5

3. Trade, Commercial, and Specialized Training
School

Attendance Dates
Study or Specialization,F row To Tot. mo's

Mlani Jacobs Bnsin-sss s/so i?/sn *7 tyoing and shorthand
dotloga

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &
staff, etc.)

School
Attendance Dates

Study or SpecializationFrom To- Tot.mb’s

SECRET
Security Information
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, SECRET
v7 Security Information , 

SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

CIG, starting with your present position. Take position titles from your of­
ficial personnel papers, if you have personal copies. Please do not request 
your Official Personnel Folder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc. 
and is to be filled in only if different to the Position Title. Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

r

4

.nd

From f',2 To_______ Tot.mot.___ Description of Duties: 7 
r>f dinssrl-a‘ Inr a-'f r-u

hiva t’ n reft 'O 's!id 1 i hr

M-rr al 1 ronorts rocnlvod
Grade ' Salary WKM fro-: 0 0 St.>tion, tits 1,y'.ropriat" ".etton on

rnnorts rncolvod fro- ot'•or sfranehnK" forW'irllln
Office this Inforritt n *'• ! or a >nnl irf reqnos
Position Inta. I Inforra th-» ffni-l 0" a-’d 1-tIon.nl Info it.

Title: C-f’fl.co.r . il'>nd<T>hrtnrs ’ f v'-i-iz 7 s a d orrf'! :;al. 1 na a.s
Duty ronnontod or n.n d«in>m4 .Ktzaar^f, 'I also -’alitnin

Title: P.opoi’hrt Off'.ner Duty Station.il overseas two OK notofeooks.
From i To//-2. Tot. mon. Description of Duties:

Saras as abovo wit’* a W — tntlon. I hsd loos
Grade 5 Salary "■.'J/JO.GO 1 -ri I v Id-ial rcsnonslb! 11t7j_

Office i* l/dri/i '.razii.

Position
Title; Intr:? ’ * raw Irisr

Duty
Title; rjprtq Off 1 Mr -____ Duty Station, if overseas;

From 7jz'■j To Tot.mos. 1 Description of Duties:
A.i a easi 111 I tv”-od dis .atrhSO, rnr,:r»ri'ida,

Grade i ' Salary 1UW.60 i ni hi' £'‘ir -.—iKch IT. T took
a Iif?lh rtf ’r .

Office P’l/.'rl/ll
Position

Title:
Duty

Title: Duty Station, if overseas:
FrornA/77 To Tot,.-nos. i description of Duties:

I a a os."Mod dlnoesd-•A’’
Grade 5 - Salary

Office r?'-’
Position

Title: ■Seer.-'St*-0'-r-zyy'j
Duty

Title: I)utv Station, if overseas;
s vs.«31nr CkH.’riO:.' V I S?7 

SECRET
Security Information
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SEC. 11. WORK EXPERIENCE (CONT’D.) \
i, Other than CIA: (Describe work experience for the last 15 years in sufficient

experience. List last position first
detail to permit specific coding of your qualifications. Include military work

I From/./'-I To -t/ A Tot, mo's /.
I Classification Grade (if in Federal
I Service) 3___ Salary__ .^2650,on
I Number and Class of Employees
| Supervised: nnn«

Exact Title of your position_____________________
Statl r.tf nnl riftnman
Description of Duties:__________________
T did ntatlntl-'al draftin'', cartopranhy,
Inrktns' 11 "-rl 1 ' - ' -rr.

| Employer Do artnn-it of Interior <. ....I ,, ,n>
1 Kind of Busine‘ss or organization-, 

■ |(i.e., paper products mfr, public 
utility) Duty Station if overseas:

I From 'i/'io To 7t/qi Tot, mo's ti 
I Classification Grade(if in Federal 
I Service)______ Salary 1.1 ' /br.
1 Number and Class of Employees
1 Supervised: ?. - di-'F-::

Exact Title of your position_____________________

Description of Duties: hr. a- a-.nlwta-.t to the 
oxncntlvoo I wan rnepo cJLTa for ;xirchi3i-if stock
for tho pl ft shopne ad i'Btrw't.M - P cl arks and

I Employer,;.- ,Art .., • groenboii.-tc <?-;>' nvAnu, 1 had f 17 rosnonsihj > tty
1 Kind of Business or organization
I (i.e.i paper products mfr, public 

.1 utility) th,i*::'-T'-r -rd ' 1 "t '.’.’lonpe

of t’-o iz.o'-'.-i a d ci.ih, J. rV'’ r-'ports on ths
busirann a d acted -is oal.05 <F<»rk for t'.o 3’>opno

Duty Station if overseas: Q'd f- Q 1 ar-iscnptap buo.c
I From 2/50 Tor/^Q Tot, mo's 4 
I Classification Grade (if in Federal 
I Service)______Salary *200 / mo.
I Number and Class of Employees 
| Supervised:

Exact Title of your position
Ansi»tan t 3ookko«por

Description of Duties: ________________________
I riade r.onth'v financial reports, had ths
rnspon.nlbt 1.it-.- or t'-c books, 'I''! t-pln^ and

Employer other pn-icral office work.
1 Kind of 3u:>inesi or organization
I (i.e., paper products mfr, public
| utility) !,rn.!n ,i.-.no.: Tri t1 on Duty Station if overseas:

From / /yr. To p/47 Tot, mo's-3
1 Classification Grade(if-in Federal
1 Service)______ Salary______
1 Number and Class of Employees
1 Supervised:

Exact Title of your position

Description of Duties: 1 worked o-r, month 
In t’in offics of th-? Clicn.dca' -/'.oratory .and
two rwitho In tho factory,

Employer !?H Hd-dm Co. . t>r.. To ora.
I Kind of Business or organization
I (i.e., paper, products mfr. public 
j utility) Duty Station if overseas:
I From____  To____ Tot. mo's

Classification Gradc(if in Federal
I Sei-vice)_______Salary
1 Number and Class of Employees
1 Supervised:

Exact Title of your position

Description of Duties:

| Employer
I Kind of Business or organization 
1 (i.e., paper products mfr, public 
I utility) Duty Station if overseas:

SECRET
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SEC. II. WORK EXPERIENCE (CONT' 
3. Special Work Experience: 

you may have been employed. 
01 U.S. Secret Service
02 Civil Police
03___ Military Police
04___U.S. Border Patrol
05___U.S. Narcotics Squad
0b__ FBI
■07__ Criminal Investigation Div.
21 Office of Naval Intelligence

___22____ Office of War Information
23___ Army G-2
20 Office of Strategic Services

SEC. III. FOREIGN LANGUAGES

D)
Check any of the following organizations by which

24___ Air Force A-2
25__ Foreign Economic Admin.
26___Counter Intelligence Corps
27__ Immigration & Naturalization
28__ Strategic Services Unit
29__ Foreign Service, State Dept.
30__ Central Intelligence Group
31__ Armed Forces Security Agency
32__ Coordinator of Information
33__ Office of Facts & Figures
34__ Board of Economic Warfarte
35 Federal Communications Comm.

Be sure toList below the foreign languages in which you have some competence, 
include uncommon modern languages. Check ( X) your competence and how acquired.

* It you have checked 'Fluent' for a language that has significant difference in spoken 
and written form (e.g., Arabic), explain your competence herein :>

^^Specialized Language Competence: Describe ability to da specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni­
cations, and military fields. List the language with the type of speciality.

Secret

Security Information 4
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SEC. IV. AREA KNOWLEDGE .
I. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or.study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.________________

2. Specialized Knowledge of Area
List specalized knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parties, etc., 
gained as a result of study or work assignment. Include name of employer 
or organization._______________ __________________ ■ _______ .________________

Country or Region
Dates of 

Residence, Study 
Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study
South America 1 ne'” econ arA n?or. x
G-:? 7/z.l hr* fi/zR Y
Mexico 7?46 X

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

Country Type of Knowledge How and When Gained

Shorthand System: 1. x Manual 2. Machine 3. Speedwriting.

Skill
Per Cent of 
Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill Oftcner

Typing 1- drafts 2. 60 1. Yes 2.-; No ,
Shorthand 1. none- 2. 70 ' 1. Yes 2.x No

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List any licenses or certi­

fication such as teachers, pilot, marine, 
etc.

,2. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications, 
paintinr', sklint’

SEC. VII, PROFESSIONAL AND ACADEMIC HONORS
List any professional or academic associations or honorary societies in which 
you hold membership.

SECRET
Security Information
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SEC. VIII. PUBLICATIONS ______________________________________________
List below the type of writing (non-fiction; professional or scientific ar tides, 
general interest subjects, current events, etc; fiction: novels, .short stories,etc.) 
of any published materials of which you were author or co-author.

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented. ,

Device Patented
(I) Yes No
(0 Yes (2) No
(0 Yes (2) No

SEC. X. CIA TESTS
Describe below the type of tests which you have taken in CIA:

Type ot Test Date Taken
tvnlnff. shorthand, cnh^ral intolllfonce exan S/1051
«xrv" for rooorts o’ficor 2/19 2

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
•Are you willing to accept periodic tour of dutv overseas?
(1) 2 year Tour (2)4 year Tour (3) No: interested

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think you are best qualified?

I fe-ol I an beet nuallfiod for a reports .~r~ r'.utyg'-. position.

SECRET
Security Information
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SEC. XIV. MILITARY STATUS__________________________________________ ______
1. Present Draft Status

Have you registered under the Selective Service Act of 1948? ___ Yes No.
If yes, indicate your present draft classification

2. Present Reserve or National Guard Status 
Do you now have Reserve or National Guard Status Yes No. 
If yes,. complete the-foHowing.
1. National Guard
2. Air National Guard
3. Active Reserve Status (member of organized unit)
4. Inactive Reserve Status

Se r vi c e G r a de Lo c a t i o n

Reserve Unit with which currently afiiliated■;

Service Mobilization" Assignment, .if any

Location of.Service Records, if known

SEC. XV. CIA TRAINING
List the training courses or subjects you have taken while in the CIA.

Course or Subject (from) Dates (to) Hours
?i-ll J-i-i 70'2. 9-12 a>n

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do

/
SECRET
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“Plication for federa: mployf ^t
INSTRUCTIONS lf» col** tv r«*»ml drlav ♦«' .-vn*Hl*«a»H<« ,>-f y««u» appH- lf»»rv»«-<»vrt«‘ cn th* r*-»t »*<•»*<»«< drtjvw.t»c<» W TThs Aj'roettWwi
catwMi >ninct ex-rr-r qvaMn-tt i*n th-« l-'rm rUartr Tv,**- If )<»«» ar* '•* an VNWFITTHN *««mtnatv<\, er**J thi* *pi<K-at»«w»
wmi* i>» pi>nt m INX. I* •ri’ivni *«•* a «r*> <A» Unitad R’Civil S*r vh a t*» ih» '«>.-? «n the Br «ur* tv w! tv th* m«v* ofM
riain<i>m ion, r**d th* t.ttv-r >• »»n i •trfnltv s>n<1 f>4l<>* all uni ■*»f.*.- r.v r*» t*sji»jr*rfb» th* anwcvmnnml, Nvf.fj lb*.wxth which

It irti ar* aj-rxX’ng f.-r « WKITTKN r«a«nit’a*”<». f-4l«>w th* y»>»t OS* this eq*|'bv*t»*'<t vf an* «*'•**<*

__
 

AK
W

O
UH

Ct
M

O
IT

 ___
__

__
 APPLIOT

IO
W

 KO

1 MVf c» 0,1 MSQ er f\rM;»UN Illi »U«

00 Nor WRITE w THIS SICCK 
fa Utt tf CM Sink* teonls&a 0^r2 omoN«S' m MrmHMfron «nn<ninr«fn»nt)

.. . . . ' .. ‘ ... ___ .. ... . . 1_ ... . .

□ 
□ p Wl 

s
1*5 AL 

sutMimo 
MTURNTD

tv i*40 «Gan«.

) place or t*«iotMttir aftuco »vw <Ct<r 

Washington, D. C.
i DAU or This AmtClTKM

S MR l?ua*nani«) i/nn/)
M»S „
"lss Qiarlotte L.______ Zehrung_____________

r”uU‘s'TWT ANC NUMMR OR R. D NL'MMW

_____ U01 - 16th St., d. W. „ _____________
<8) an c« rest omet oncZwJtM HwT ano stats

Washington. D. C,

AP*WO%tT»

OPTION OMM EARNED 
AATIM

wnn 
PCS

AUOM 
RATING

—
»

LJ POINTS 
*—* (HNTJ 

□ ^rt

□ M* 

wcvw

□ CttAL

_. Wins

'-JTh$ATtO

—’ U^ALiM KUi.xxi idfar*)

Ohio
• ^^20" 

X 712
lBi HOME PHOM

NO 5450
I DATE OF Bt’iM (cncuirA, ^V. Z**O

1*12-29
11 PLACE CP EBRTh (crCX *nrf tf born outa/^r U 3

Dayton, Ohio _____
ria...* 1 U tA» MU<P-T VMTMVCT SHOCSUJ MAU j,
£) rtMRLS 1 . . 5 • MET 8 . .. INCHtS

LjMA«mca
____C 3”NJi< 
n«m« titr AnrfcouRtAF)

.D> WEICNt-

• 125ro«*wi

------ --------------

............

U. (A) HAYS YOU C\TR PUN iWFllHtO BY T«t FtOCR'L OOVERNM£HT» 0 YtJ SI NO 
(B) IF SO. OllC LAST GRAtt ANO MTl OF LAST CHANGt IN GRADf / INITIALS ANO 

DATE

15. <A> WHAT IS THE 10*IST IMKWC SALARY YOU WILL ACCEPT! I......................
KK YIAR
You •»<// not ta eona^.Mw4 for anjf poar/wn w»fZ» « /ower onfranc*

(0) CHICK IF YOU Will ACCtPT APt\?«MMCKr |? OFFCRlD-
O tM WUMYUTVX fc c. D AN>WHLRI IN THE uW STATES
O ounioc rxc united states

jO IF YOU m ACCIPT APPOINTMENT-IN CERTAIN LOCATIONS ONLY. GIVE ACCEFTADtf ICCATlL'NS

n™
Information

10) CHICK IF YOU Will ACCEPT SHORT-TERM APA.WMC.V IF UFFtnCO. FUR- 
Q I TO > MOKTMS Q J TO I MONTHS QI « TO U MONTHS

NOTH. •»»<•* t'f tt/u’aJ 0* a ta«np<»ra»y j5.»rf-»»»rn appoirfi’rrta

O COHh‘1 AMITY

nona

.4-51
Washington, D, C

marking diacritics

ICONTJNVED OH NEXT PAGE)

PRESENT POSITION 
ng yot » mimm nntficN 

Statistical Draftsman[

njrn« .fcpar f .7i*cf. **»»i xj*. 0* »«,!.’>(•-.•■.•»»*>•>». *r<d *

Board of Ceograrhic.'ilTN.}E’9s
Dopartst'.’-iut, or J-ntnrior

5*f*xo> , [ STAfiYSVO, |

MMl ANU TUli *V JWM'.IVI *wFlR»»S.M

Mrs. KLldrad llooman

Present Pvanwav
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16 COMfNUt© I

OAtis or iutvnfh. ya»ff j Cite! lirtr or V<M.« AVVlfOM I U>VJ»TC»TV» «X*« ; yU*'(/» !»*<>« I
'«■' 5/50 3/51 Bookkeeper-Clerk ,«>i 1.00 ™ hr
r»0U _______ -o >/>’•* I ' ( | mu , n. 1
HM1 C# (WV^BW Uity on<f Sf-e/oj

Dayton, Chio
Ht«4 **D TffU <X IMlHtAaU ' "*■ 1

Mr. Ray McKechnie 1
ft*Mt AMC *rc*VSS or r'*rv£''r*l (/!rgn *»r ,■**»<<«, tt

n*m» d*p«reo»M*t» tw

San Rae Careens, R.‘ 3. 11 Daytcn 9, Ohl

AIWO D? •U'^WW '*• Z/*V»M2»TXT* J « *Aol»«e/« atih, 1
&/ AkA*. 0*0 ) I

3 Nurser/ and Gift Shoppe 1
NUMMIt AX0 MXO Of (W\QntS *T MPV

2-6 clerks
MA3u* row uamtf 1

New Job I
MKrnrriow er roe* Mt • I

"Sock keeper ____ _____1

...........Clerk.............. ........................ ...............................;........ z___________________________________ J

..... &d$..report?„ont..8.1^1:, and. ordered, whgleeal®______ _____ _•__________________________ J
______ j^4s„)»se.rk92'f.OT...Uw,„®xe?.utix«a..2n.i'h9.iM.aAn?.3J?j..X^AW.s^<t«w.........  J

SAL*^f (41 I
inarm? j *ta I
>"W > 200 **mo I

Washington. D. C,_____________ ,________________ _______ _
KAMI *.*i0 *rv=«\s Cf (Arret. (.tiinimi'xt.'ar r*r*»a:~Tf~TF*ii»ftt,
nttnt tfopojf monr. Scroow or *at»bk»*/n»r»i,ijxldmirM)

National Feanut '■•our.cll

_ ___ Mr. ^al8._?rst»______ '
miro f>t (• 4 x whoSooo/* atlh, o^ono/,

m<nu/*«fMr« &/ A*c*«. •<« )

____ llll_Pupont_.Circla..Rld^._..Wa3hl_ng.t.Qa^_I,^_£.__________ In^e_Aaaa£latlQXL
NUM81R AHO MXO OfN'AC'llS 5un»«C*X tf *U/ RUSOtt fQH tfJLJt?*#

.nene
MXflirrxM er nkii wew<

Hew Job

I Bockkeevir^

L.”L?Wr<.~ . ...7.1'' 1111711111'11171111.11 
f_______ General. offLeo work_______
I..............-'in-in ctal reports_____________



Ptn
PlACt or ewm*r<? (city amf Slata) ” 1 MVt AMP THI« CT iUMPUlT^urtAYtSOR

KAMC AMO AIVM.SS iV tvnetf# (Am. rw/iniMfiun, or rwra*M« rf Za^raL 
name d^arceteai. huraau or n»bh»hm»tit, and 0«*«aMM«)

AIMV OP pir.nfr. fA> ^QANTfAnoN (a i , nrhoir+afa tih. mawrenco ageney. 
tnanufn^-tura td k/^ba, eto.)

KUM0ER MO W*0 Of CNTVOYQS SUPUWIfitD «Y YOU MA90R PON UArinO

oncmpnoN cr kx-» ovrh

Wlitt M tach tht*t your MW*,

If. MiLtTAAY TatiXiMG' tn <t»a apart bek/w. dractlitt anv training ias-a*«ad la 
tht ArmaJ Sacrx-aa (oct all cady bated under Item 16) that amdd aaatat 
appointing offcrera to placing you moat tflecUaely. indkata actual amount 

____ turn

i<T traitUng ttfivad, »«M.h aa hour* per *wt Petaded infutmatinA regent* 
Ing any tpetial carrica eebooia you attended it eaptctaily important. (Katra 
yatgae tnay.Lp uaad to j>v full draeriptiona.)

PltOM to

...........

: j , : 
: 

' 1 : 
;

......

LOCATION CC5CMPTIQN OF TRAINING

ft tDuCATtitfi (Ctfufo htfhatt itada eompiatatf):

I 1 ) 4 3 6 7 9 » 10 11 12

MAttK(X)T«f A*W«M1ATI COX TOIMDiCAK $ATWACT0ftVCOMH.€T»ONGF

(A) dtU MMi ANO LUCATKM OF LAif HIGH SCHOCH. AHLNDtO

CM) Sixers stuoud tn mow lchoca. which apply to portion Dtsi&tO

IUUS ATT«.NO1O

....?5'Tfsqus<3 ,PnlY>. Syracuse,. NJY-Kcon. i
San.-Oarlcs o^v/nuiteiM.la ';i.ty Span '.
".land. Jncobs. Business. College LStene. L 

(:>) :?<?** «.< L\ttAG^*lK.Saytxoa^UoUcn j !

>4___ 1 TO^
■U J. 1-50..“
•AS...I 8-AC..
50 '12-50 ,

U’.T •‘G-:

....BA..

tLAKS COMK £ltO

OAf NIGHT

.... 4... ..........

3 .no.. ...Axao.
Gf'/o.xrE course subkcts

...1-50.. ..1X5
....5

&c?no-.ies 
.vip.anxgb...

nutnihG »•» puauc ok esjvAre t-apur

DATfS ATUNUti* 

f*)M I TO iixr I NIGHT

•as.XM OF •RAHf Oft PHO-

Spanish....
French 'X

M

X'
UC£SSK AM(* STAYl.

r»A5t i-Tjvit os cs«ntntAn (»$>*,

(RID t.i fi AH' «t iH

Guntefi3l.ii Eduastiai
l-^xi.aa_ ____ ___JErairaJ  &■

WLAItf^HS TXPtftitACt

Cai eiil nt or



■ WHCaTI -Ttf'M'-WO" FUCl*OT-IN MOW COLUMN

<VU HA«f r» ^-T e • M'At'S MOVt ••..re.*. ( 
(Ofy» tnelwftf£ nnd numbar) 8vf KF^t CR occurartON

1.
Mr. John Lewin Oakwsod Hl^h School, Dayton 9, 0. Principal

L
Mias T^aadoBfa Moran - ■ '.■• Cazancrria H, D. 2, N. Y. Teacher

i
Mr. Harry Schwarts Unlr, of Syracuse, Syracuse, N, Y. Professor

TU | 00IBDiCATI "HT ci *'H0' AMW(» IF FlACiNl “1” IN M0H1 COLUMN I m

or «*r< or yw« fwcwnt f mfvohr rcgardino you*
2L-

■fi A«r YOU AN OFFICIAL ON (MRLortt OF ANY 9TATF. TCRRlTORY. COUNTY 
9* HUNK.irALiTYI........................................................................................................ .. X

V art you now on mays voi.gh »trw a mimmr of tm communist
im»; (7) f>t»—nt »dih»»; (J 
A^oncy by trhhh omployot

Y» »»t rr^ihf/n ort hAwC vo';f «7«otr n a *t mm nor ANY organization

vfjrjHt* T»<r hpow/X oo»f on%tif ufiuNAL fo«M or GOVIRNmynt.

h* job.

*• A»f YOU A CHIZtM or OR DO rou owe AtLIGIANCt TO TMK UNTTID

nd date

dais o iMNv or in ram ihio u.r/k,k UAft (If MPARATIUN OR WA RATIONS

'OU <H[ f.lff yr A

ton *k>)

back

। JU_
Jf <A> WfRf YOU TVfR IN THt UNITLD BfATfS MILITARY ON NAVAL StRVICt frUftlK<3 TIME OF WAHI .............................................................. .........

51 RIAL NO""*?// nona, gn'e'~grad0 
ratit>4 at titna cf •aparat/on>.

Je t/Xl Tht VNITftt rTATM »OZt BNMtNT 9MPLOY IN A CIVILIAN CAPACITY 
lULATGf OF TWH? (RY HLMO OR MAHRiAQC) WITH WHOM YOU UM 

UMO WITHIN THC Fill M MQNTM9I ........................................
•hr/w /n h»m 39 tot KACH auah

21 A0rrounow.onMAvtyoutvr»Mtn a mcmmkjf a fascist organ- 
t/AT>onr SPECIAL INSTRUCTION! TOR CLAIMING VETERAN PREFERENCE

If V’hj «r« el»lming p/»T«f*nr* •• « PRACRTIMK VKTKRAN who h«« 
>w«rd«d a e«inf>a>ir> 1^1«. wvlrj zlMxzO, rx •« a DIUAHLKP VST* 

ftMAN or •• iha WIFK OF A VKT&RAN. or o« th» WIDOW OF
A WAP OH CAMPAIGN VKIKHAN. »n.-h Vetarao PrWatrnc* Claim, 
CSC F«<fm 14, together with tp»t iftM tharrin.

M. If you ata a WAM TIMJt VKTHKAM not claiming disability prafaranea 
yw ahuuld NOT tubmit your di«',li«tga with tlsia apphration. Ptafetanca wilt 
Im tantatively credited to y</u and If •ptMHnta'i, you will ba requierd Io submit

niambeifl'lf)

0 HW ro>,a icm t»«tKOAY. ha/c yo-j fvcn Bffx arrtstyd, iNiurrro 
,U •yMW.'if » PflG COURT Al A-Mfr NUANT th A CRIMINAL'FROCtrntNG 
JR UAUF rro. flHID OR IMMH7AU) CM M-ACFD ON PROBATION UR HA.< 
out ri« b<>n onmm n to rtK&t nah. o>» c.ollatziiai for mt viola. 
ION '/♦ Ah/ M* FGUCF RfOi.'LAUON OR 0«9l«AN<’t tfXCLUOlNlT MINOR 

TRAflJC VSOtA nons FOR WHICH A Hht OR FOR/urunr GF U5CH LtT.O WAt

•tp 15 TH< WORO ' HONOftAltf** ON f«f WQRO "5ATIVACT0RY • WO 
IM YQUR (’IZCHARGK ON SI PARATIQM PAPLMS TO SHOW TM( TYPt OF YOU« 
trXHANGLON SirARAllCiNI......................................................... . .................................. .

<c> WA5 SrRVirt PlRPORMTOOn AN ACTIVt PbLU-TIMr 84413. WITH FULL 
MILITARr I'AY Ahn ALlpSAAMfCV . ............... ........... ......................

BRANCH OF srnvicc (ATrnyffTavy. 
Martno Corpa, Cnoat Quaff, •tt>.

Rvi'.t RibO6««l

■»d yout tiitobthty in anioot <o

JtO »M*l NOT f»f“AP«J:nh.

Before 5’jntns; th» appl 
1 CERTIFY that the v«

SIGNATUSf C-/ AmtCANT
'^yC' 6O-= W

THIS SPACE FOR USE Of APPOIHTINO OFFICER ONLY

n0

lete, anti correct to ths best c4 my Jtnowlcu^e
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write "NA.”, Write 
"unknown" only if you do not know the answer and cannot obtain the answer from 
per»vnaJ records. Use the blank pages at the end of this form for extra .details, on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid* 
erativn.

HAVE YOU BEAD AND DO YOU UNDERSTAND THE INSTRUCTIONS?___
(Ywor No)

0KC. I. PERSONAL BACKGROUND „ •Telephone: 
Mia Office ...RE..182Q.

A. raxhaxk jaz ...Chorlotte-Loulaa.............Zehrung.................. Ext..........46.91.....
XfOl Home...-bQ-5450

PEESZNT auijHZHS..... 14Ql-16th ..St ,.,...1'W...3iaahington.r..D—G, USA------
t.St. nud Nutnl-er> (City) • - (Stale) (Country)

peemamest address -San.Rae Gapden3,-.Tto.yton-.&r. 0hi«-RR-.ll..... USA—
(St. And Number) (City) (Xfatc) (Country)

b. nickname .. .'ir.arrt........... ....... what other names have you used? ... none------ ---

_____ i.________ _________ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 

NAMES?....... ..... U3w..li ut.. sghOOl.................................................................. .................

HOW LONG? .5.,2'F.-* IE A LEGAL CHANGE, GIVE PARTICULARS...... ................. ..... ......

■’ ’•‘r&4 re ?) (by whot Authority)

C. DATE GV KT27H ,1/12/29. PLACE OP BIRTH .. ...... Day ton.....Onio...............USA......... -
(City) (Suite) (Country)

r,. FRESEii? ........ USA. _.... by birth? .......you........by marriage? — no-'-........
t<k:untr/)

JHT XATt&AMZATiW CEP/TIHCATE NO. ..HO............... ISSUED............ ..... ....... .. RY............ ...........................
iDute) (Ctiurt)

AT________________________ _______ ____ ________________________ __ ________
‘C‘r. (Suite) (Country)

HA’f’Z YOU A PREVIOUS NATIONALITY? ....... nn ................ ...... ............. . ............ ....“YYe.A-Nn) iGaisUy)
HELD WHAT DATES?  ..... TO______ ANY UTHEH NATIONALITY?    .......

(Country)

GIVE PA&YICL'LAZS ....______________ ________________ .................. ................

HA-VE YOU TAEEN STEPS TO CHANGE PRESENT CITIZENSHIP? .DO . . c.iVE PARTICULARS:

a 38-1
<D



E. IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY:_________ ..:2__

PORT OF ENTRY? --- -------------ON PASSPORT OF WHAT COUNTRY?____________________

LAST U. S. VISA _____________ __ -............................................. ......................... ......
(Number) <Tn*,‘ iPlerr srf f»«ue) (fete of Imu«) t

SBC. 2. PHYSICAL DESCRIPTION

. AGE___ __ SEX____________ ?________ HEIGHT___ _________ WEIGHT 

/* EYES ..... ...... HAIR___ ?£???..„ COMPLEXION —E®*?.!____ SCARS _____

slender BUILD-----------------------OTHER DISTINGUISHING FEATURES

Sbc. 3. MARITAL STATUS

A. SINGLE__ —____MARRIED__________ DIVORCED .. ...... ....... .....WIDOWED------- ---- -----

Statk Datx, I’i.acr, and Reason for aix Separations, Divorces or Anncxments_________ _____ _________

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL­
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OK HUSBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE.......................    —
(First) I.Md*) (Uul)

PLACE A ND DATE OF MA RRIAGE................................................................... ..............................

HIS (Oi: HER) ADDRESS BEFORE MARRIAGE ....................................... -.................. ........ -......
<ML nn-l Number) (C<t>) (Slatw) - (Country)

LIVING OR bECLASED..... ......... . DATE L'F DECEASE ........-............ CAUSE ........... ........ .

PRESENTr OR LAST, ADDRESS .................. ....... ................................................ . ........... ..........
fSu Nuiutvr) (L'»ly/ (SU»(e? (Country)

DATE OF BIRTH . ............_....... PLACE OF BIRTH .. .......................  _........................
(Cliyl ' (Start) (Cpuntrr)

IF HORN OUTSIDE U. 3. INDICATE DATE AND PLACE OF ENTRY ........ ........ . .................... .

CITIZENSHIP.......... ..... WHEN ACQUIRED?______ _____WHERE?....................... -...............
, • * l City) (State) (Country)

’ OCCUPATION_________ ________ _... LAST EMPLOYER..................... ;_______ _____

EMPLOYER'S OR BUSINESS ADDRESS ............................ ....... ........... ...... ............ .......................
<Su Number) (Gtyj (L'Uitel (Country)

MILITARY SERVICE FROM .................. TO...................  BRANCIfOF SERVICE _.... .................irate) (L'at«)
COUNTRY _........... ..... ..... .............. DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN
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Sec. 4. CHILDREN OR DEPENDENTS (Include partial dependents): none

L NAME_________

CITIZENSHIP__

____________________ RELATIONSHIP ......_________ .___ ACE____ J—

___........ ADDRESS..... -.............. .......   —......................  ™-- 
(St. uxl NumbCT) (CUT) (Slat.) (OmuiUJ)

2. NAME_______________ RELATIONSHIP__________________AGE-----------

CITIZENSHIP___________________ . ADDRESS ......_______________ ____________ __________ ___ _
(St. uxl Number) (Cltr) (Stat*) (Cwiitnr)

8. NAME_____ _____________________ ____ ________ RELATIONSHIP..... .. .............. AGE................

CITIZENSHIP..... ............... ................... ADDRESS..... . .........  —.............................. . ......... ..
(St. and Number) (Cllr) (State) (Cuuotry)■ ....... ------- ..m—-- j l - *-—u. 1.1

Sec. 5. FATHER (Give the same information for stepfather and/or guardian on a separate) sheet)

full name Sanuol........;............... .Danford........ .. ................. ^ehrung........................ ........
' ‘ .................. ........................... .. ........... (MkkOr) ’ (Lard) "

LIVING OR DECEASED „....?-AYAP.8. DATE OF DECEASE___________ CAUSE.......... .............

PRESENT. OR LAST, ADDRESS ...?®.?)....?®.?...9.?.r.^®.1?.®X..^.X$.2.1?...9x..9fti2...... .............. .
(St. and Number) (City) (Blnto) (Country)

DATE OF BIRTH PLACE OF BIRTH .............................................. ...J?.9.4..........
(City) (State) (Country)

IF fioRW oGTSCOE 1/ 9. ISr’ICATE DATE AND PLACE OE ENTRY .... .......................................

CITIZENSHIP ...............  WHEN ACQUIRED?......................WHERE?....................................
(City» (Slate) (Country)

OCCUPATIONLa^lC^..Ar°-“^<t!ksT EMPLOYER 7. ‘

EMPLOYER’S OR OWN BUSINESS ADDRESS ,.S.3..rl 1,‘>A
(St. aa<l Number) (City) (8Ul«) (CouiHty)

MILITARY SERVICE FROM TO BRANCH OF SERVICE........................-
■ (P.lr) (Dntc)

COUNTRY ■____ :_____________ _ DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

Sec. 6. MOTHER (Give the same information for stepmother on a separate sheet)

FULL NAME ___ H®2O.l.„.®.. J®.®)*®.®.®.......£®.hXBJ?K........
fltinx) (MiittUc) (Lieu)

LIVING OR DECEASED .llylDg.....  DATE Of DECEASE’ ........ .. .......... CAUSE ............. . ......

PRESENT, OP. LAST. ADDRESS -San - Roe • •^vton-..9.....(>i0-..... USA.....
(St. afHAufflct) M “••••* .« (Cayj* (Cminuyt

DATE OF BIBTII^Z^ZZk?.?.?. PLACE OF BIRTH _^0?.?.®5.U® J ..K1.<?blgaA..._USA.____

CITIZENSHIP JI.SA..’_____ WHEN ACQUIRED? ......WHERE?............ .............. .........iCi<y) tb’iaiei (Orantryy
IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY .................... . .....................

(3) osa*-:



(4)

occupation.... ........................ last employer roit_B.QAi.rd, .Qf.„JEduca^^

EMPLOYER'S OR OWN BUSINESS ADDRESS ................... ..................... . .................. ....... . .........
(Hu and Numlwr) (City) (Slat*) (OxiDiryr

MILITARY SERVICE EROM TO .....BRANCH OE SERVICE.......... ...... ..........

COUNTRY............. .................. ......  DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

Sec. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters):

i. full name______ Nancy...................................Zehrung........ .................................... age 21.------
(Fl ret) (Middle) (Laet)

PRESENT ADDRESS ..Y.°ri67 ».^dd..1.0.t?Wn Ohl°/ USA
(Ht.ur>4 Numtori (Clt/L <Slau>—‘ (Country) (Cltte*nahit»)w —USA

Dorothy Jon Zehrung 17
2. FULL NAME „....................................... ........................ ................................... ........ ...................... AGE

(Fl ret) (Middle) (Ual)

PRESENT ADDRESS G>t> GjQFdOrtfl * .Ohio V?A............
(St. nnd Numbar) (City) iHtiite) ' (Country) (ClliaefnMp)

3. FULL NAME  .................. -..... ?MZ..3.!?.® fc h.............. _2..eh.™P.8j   AGE ..16.___
(Flrat) (Middle) , (Last)

present address ... Gordonfl *. D®ytj3n 9j Ohio. ..USA ....... USA^
(KI. And Number) (Clly) (Htnt«) (Country) (CHfamahip)

4. FULL NAME .................. . ....... -....... ................................................... .................. AGE . ......
(Fire!) (Middle) (l^al)

PRESENT ADDRESS .................... -............................................................... ............................
(St. and Number) % (City) (State) (Country) (Citk*-n*l?J$>)

5. FUI L NAME ......................................................................... ....... ................... AGE .............
(Fuat) (Middle) (l<Aat)

PRESENT ADDRESS ......................................................................................................................
(8t. tio-i NumUr) K'tiy) (XU’e) (Orjrstrv) (CMIkwmMp)

-x“ •...—  ----— ..- — --.- - . -—- — —c -.•e «*•••«—

Sec. 8. FATHER-IN-LAW

FULL NAME..........................   J.......... .......................................................................... .......
(First) ■ iMkl.l!..) II4..1I

LIVING OR DECEASED.................... DATE OF DECEASE...........   CAUSE............... . ........

PRESENT, OR LAST, ADDRESS ......................................................................................................
(St. rr.d MujoIht) (City) (State) (O.urtryj

DATE OF BIRTH..............  PLACE OF BIRTH .. .... .......... ..... .............. ..................... . .........

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY .........................„.............  '

CITIZENSHIP .........   WHEN ACQUIRED? . ..................   WHERE?......... ......... .................
(City) (MtA!*) *<e«nur)

OCCUPATION ..........    LAST EMPLOYER .... .........     ... .. .'.......
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SEC. 9. MOTHER-IN-LAW

FULL NAME...... ........ ........................................... ............ ...................... .................... ................
<r>n<> tMkMM (i«l

LIVING OR DECEASED_____ ____DATE OF DECEASE.................  CAUSE____________

PRESENT, OR LAST, ADDRESS..... .... ................................................... ..................-.............—
IS*. .M Xwnfer) <Clt»> <SUto* (Oounlrr) j

DATE OF BIRTH___________ 1 PLACE OF BIRTH ____ ________________ _____________ |
s

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY.....................    !
j

CITIZENSHIP________ „... WHEN ACQUIRED?............. . ....... WHERE?...... ...................................... I
(City) (Stale) (Country) |

OCCUPATION -.....-.......     LAST EMPLOYER .... . ...........    ;

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD ? 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES: t

1. name __ ______ relationship.. cousin.............age 38....... r

CITIZENSHIP  ....... ADDRESS ...HI .USA. FE, ‘:'£?.3^.9r
utui Namier) (City) (Stnic) (Country) j

2. name .dl?.tsnt.„r01afcl7O.3...in„Swed£i)UJ(jlTiONSInp.. . .....................
Grandparents on I.’.other's side oamo from Sweden ;

CITIZENSHIP ......................  ADDRESS.................... ............................................
(St. and Number) <Ch>) (Country)

3. NAME... .............................. . ............. ........... RELATIONSHIP............................ ACE.............

CITIZENSHIP...... ...............   ADDRESS........................................... ...............................
I S’, >i .1 Nuinlnir 1 (City) (StHtr) (Country)

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME 1.^............ .... RELATIONSHIP ......... AGE

citizenship ...JIM—.......-.... — address fit.U.S A. FE, . AFO .633...£Post..Vs;i terK
(Sk and Number) (Ck>‘ (Slate) tCJ^Mry*

type and location of service (IE known’) .Mr5.i’j;p.r....Qf_.A_al.n.t enanoft..HI..USA FE

2. NAME.^:®.4,®E..—fi.?—__  __ RELATIONSHIP .........  AGE ......

CITIZENSHIP —.... .... ADDRESS _ ——.". ®UbA
tSt. «a4 Nutnlxir) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) Saatngan., ..:a:'.>.2?.'^ton,...D,.-C........

3. NAME ——™_?_____ RELATIONSHIP ..4.l'LL-?_...... ...... AGE’J?..........

CITIZENSHIP ____USA....... .. .....  ADDRESS ...?4-A..b ..?9Jbh ..St . BillinQ-S ,...Eont a._USA
t$L ar-d Number) iCUyl tStettJ iCcur.try)

TYPE AND LOCATION OF SERVICE (IF KNOWN) -§2.?A3.L.?.OrE ..T_.£0P.tj:...0f.. Interior

(5) -located in Montana ju Ami i
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<•>
Sec. 12. POSITION DATA

A. KIND OF POSITION APPLIED FOR .. ..Adnl.nl.s.tra tly9...po31tlQtt..•^ii.th.J^a.tAll.„.„.
A□leriCa> Economist, Statistician, or temporarily as a 

raphar......... ...........................-................................ ........_____....._____

B. WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT! -----
(Yea WiU Not Bo Ccneldored For Any Position With A Lower Entrance Salary.) .

a IF YOU ARE WILLING TO TRAVEL, SPECIFY! OCCASIONALLY--------X------------------------------

FREQUENTLY___________________ _____ CONSTANTLY :___________________—-------

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C.__5---
ANYWHERE IN THE UNITED STATES....... ....... . OUTSIDE THE UNITED STATES ....... —

E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

SEC. 13. EDUCATION

elementary SCHOOL j? .®.9.?_...Q9r.r.9^A;fftfttESsW.®'J.t.. Carroll ton,;. 0, USA._____
(CHy) (Slulr)

DATES attended ..................... GRADUATE? ..y.®.9.................... . .... ....

HIGH SCHOOL ..... °...................................... .............. '..J...
(City) (State) {CwdItxJ

DATES. ATTENDED ........ .Ijj'ld.............................. GRADUATE?_y®3.......... ...............

collech: 5Z^PPP.?P...ypiy?.:r.'.:.1.py. . address Syracuse, Iww xprk...... USA.....
(f'lly) (State) lO/unt/y)

MAJOR AND SPECIALTY ..?9®p®"L|.®:L.£L.uP.9p.1..nTEARS COMPLETED___ $...............

DATES ATTENDED .. ....................- DEGREE ...... ..................... ...... . ...

college Univcrsidad _de San Guatemala City, Guatemala C.A.
(City) (Stata) (6w«.W

MAJOR AND .SPECIALTY __ ‘5PA0.4.3’}............. ......YEARS COMPLETED9..?®d,it3

DATES ATTENDED ....................................................DEGREE...... P.9.1?.® ..SL’i.®-?.. .........

CHIEF UNDERGRADUATE COLLEGE SUBJECTS....... .®.9.°.!?<?.r?A 9.3 3l*.?.^.^.?_^A.9.3. .........

------------- ------ nisii.-graRiBMui-trr.r»—• -.H-tora turo.....................-.........-..... -......................

CHIEF GRADUATE COLLEGE SUBJECTS . ........-..................
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Sue. 14. ACTIVE U. S. OR FOREIGN MILITARY SERVICE none

(Ceinirri " .... ........... (iUriiiii ............................ (I<»A) (Dale* of tServic*)

|LmI Station) (ArrtaJ Number) (Typaof *6i*charg*)
n 

REMARKS!............................................................ J............................... ............... .................................................... ..

SELECTIVE SERVICE BOARD NUMBER_______ ADDRESS_____ ...._________ _________________

IF DEFERRED GIVE REASON

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS.......

SEC. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em­
ployment by a foreign government, regardless of dates.)

CLASSIFICATION GRADE 3FROM.... ^/Sl...............To (IF IN FEDERAL SERVICE) .. ..........

employing firm or agency .....E0ST.4..of..QeoBrnj>;.:iqNainoa..................... ;____
Intoi’ior Bldg.

address____ G...&..1.8th..Sta;.A.j;,.„WA..^nald,nStqnA D. C. .. USA.................
(St, nn<J (Ci!7> (Stnu) (C>nmtrjn

KIND OP BUSINESS............. . ......:....... NAME OF SUPERVISOR ...K1'.!1..*.

S t H t ‘J b J C 1 Dr# f t .'ir1 OU n r c’n u-,»title of job ................. halaky $ ».... ver .c ..................................~

drawing dir cr1.r1 cn , dvat'tlrr, c?’piv.R

!<k,\sons FOr leaVIN<; .bettor poal tion jnov_in _ my_ 1ntrroata................
r. An 4./si classification gradeFROM .....A?/ *-■-/.............. TO....... ................   (IF in FEDERAL SERVICE) .......................... .

EMPLOYING FIRM OR AGENCY _... ..?:?..?...PAJ.'.‘e.<!".?.f... J.?.1?..*...,......................................

ADDRESS .......Sox 240 _ 1*7 ton $, , R . U Ohio..........USA ...........................
(3t. «nJ Number) iCtln (State) iCruntry)

R’W'Z ft.C O C e I 7 I "10 KIND OF BUSINESS ______ NAME OF SUPERVISOR ..................... ..........
cl 1 • 10 *11?•TITLE OF JOB ...... .............................. SALARY 1 .L„........PER___  __ ___

your duties b.G.Qkk.C.e.plr4i.,„.P.7.21.’.l£.>...5Xe..-.k.i.ng_,...n:Rki';'C...?■ -kI!.r\'?.?AaA... 
reports, orderlcy vdolesalo, r.sklcb floral Brrenaeir.onts

reasons for leaving__ .yP. ,ta.ko u Jp.b...In. lino vilth iny trsiriing
(7) ta -425G6-I



<«)
r„o.M.............. .................................CLASSIFICATION GRADE 

I IF IN FEDERAL SERVICE) ...... ...... .........

reasons for LEAVING ...return.. j.O":fl...I;D..holp..m7..f2.tl.£r...lj3..hla...biLalr.e8o

EMPLOYING HUM OR AGENCY .. L a 11 ono 1.. F.eu dlu t...Go.ur. cl 1................... ..............................

ADDRESS ....U1A. PIP?.? b. C. 
(Dt and fiutnl^rf

KIND OF BUSINESS ...T£®,tt?....^

irclo Eullding, Washington, 1. G. USA 
iCilff (State) (Cn^fMfTf

* NAME OF SUPERVISOR
TITLE OF JOB ®..^Z .'’®P®.r,.........SALARY I.......2?.?______ FEB^ T°-___________

YOUR DUTIES ... .^5®*!?,®®?! 

reports

r.^, fllinc, goneral office work, financial

««•«»• •*•••* « »*«4 • a •

---------------------------------------------f- .rrt-r^t.lfftr, ------ ---------- ------------------------- T.,T-r----------------------------- .- .-.rrrrr-rrr,------ r-.-.-rr.- -.- r--f r.r .r^

FROM..........,?Z17....... TO .®Z^,7. CLASSIFICATION GRADE 
(IF IN.FEDERAL SERVICE)______

employing firm or agency „..l',rlgld'?lr.a,...Qcner5.1..Lo.tj5rji„..............................

ADDRESS _____IL.?:. K?*
<SU and (City) (State) iCwnArj}

KIND OF BUSINESS..... ...........................NAME OF SUPERVISOR .1‘f ’?.fSrt_.Halde raan

TITLE OF JOB . ....... „............. ............... .. .......SALARY 9___________ PER ........... ................
n,T~rP„ office work In the chenlcsl laborsto.-’ioa 

in t’-m factory proper

REASONS FOR LEAVING..... ......C9f-‘4 rD„to COj 1 egp..........................................
4_4P S.4G CLASSIFICATION GRADEFROM...... .........  TO....... ................... (IF IN FEDERAL .SERVICE)....... ..........

EMPLOYING FIRM OR AGENCY ,.....^?9.P.^®...5ZA9...5.,i.?.”.®.................. ..................

address__ ______ ____ ______ „.....,________ S.7r.apt;.9.fi.,...Ke?i_'/o.rk,._..........U?;A..„
(St. BD>1 JlH/V.'^Jj inlnte) ,<

KIND OF BUSINESS ..... ...... ....NAME OF’SU PKRVISOB........... ........... ...........

TITLE OF JOB ___................................ .........SALARY $___________ Z2.Z ... ...................

your duties ..

REASONS FOR LEAVING ?:1.4. A...3. . P.&._f.k7..?l.:.:.7....^T'.J.”'!.
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SEC. 16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSI­
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

JJO

SEC. 17. GENERAL QUALIFICATIONS
A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT,’’ "FAIR,” OR 

“FLUENT")

LANGUAGE ....  SPEAK ....... READ ......  WRITE 

!~anguage French.........speak slight   read fair............. write ......
LANGUAGE ........................   SPEAK .......... ’..........  READ........... . .......  WRITE.................  |

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU; INDICATE DEGREE OF PROF!- j
CIKNUY IN EACH: I1 

Art-drawing, painting, crafts, studied at school - good |

Swimming, good; Reading; Knitting, good; Basketball, fair; f

tonni'i, fair

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OK EXPERIENCE, WHICH 
MIGHT Fir YOU FOR A PARTICULAR POSITION?

T have spent a summer in Gu.’> tenmla, living with u Guatemalan 

family, learning the life arid ways of a Spanish family and city. ;

I have Quito a complete knowledge o.C t‘..e florist busl.-issa I’rom 

helping my father over a period of about 3 years.

D. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH. COMPTOMETER, KEY PUNCH. ‘
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

calculatoi- I

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING „ t'Q, SHORTHAND . 7Q....
(9)



E.AY.F. YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED MEMBER OF ANY 
TRADE OR PROFESSION, SUCH AH PILOT, ELECTRICIAN, RADIO OPERATOR, TEACHER, 
LAWYER, .CPA, ETC.

1'0

IF YES, INDICATE KIND OP LICENSE AND STATE ......................... . .................. ....................

FIRST Lie. OR CERTIFICATE (YR)________ LATEST LIC. OR CERTIFICATE,(YR) _____ _

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS:
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED) .
(2) YOUR PATENTS OK INVENTIONS
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE.
(4) HONORS AND FELLOWSHIPS RECEIVED .

_____  „?zienpt...snd...d9.Clon(i.t.i.Qjx.»Qrk..lii-.pjibllo .speaking

..... I.nonih.c.r...Qf...t.:..e.......National Forensic

League .?..J?3.r*'i.3X„.3®b.<?l.P.r3.<il..,z...r.r.C?!l..!?.t®P.?l...P..t..SyraQy.a0
University,

G. HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISABILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS "YES," EXPLAIN:

JLQ.

H.DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 
■ GOVERNMENT UNDER ANY P.ETIHr.'MJIN'J ACT Oil ANY PENSION OR OTHER COMPENSATION 

FOE -MILITARY OR NAVAL SERVICE? IF ANSWER IS "YES," GIVE COMPLETE DETAILS:
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SEC. 18. GIVE FIVE CHARACTER REFERENCES—IX THE U. S.—WHO KNOW YOU INTI­
MATELY—iGiw residence and business nddrvsses where possible.) 

«Sfrvrf and Number City State

1. tir. John Lewis __________  BUS. AnD, „Osiq<ooa High ...P^ytpn4.0hio
res. add.___ N.A.............. _ ................... ........ ...................

2. .•.e®?^?^...K°.ld.err;an___ Bus. Ann.iri.QidairQj.Piant.5.,.Ihy.ton.._9*Qhio
" res. adix_____ 11 Winding Way, Dayton 9. Ohio

8 Kr. Albert F, Kuhl, Li.D^ns add. Harries Bldg. Dayton _Qhlp_.
res. add.__ ............. .. ... ....... ....... .........

a.....^George Fohlpeyer bus. add._____M............... . ............................. ....................
res. add.___ 9§...Windir^ Jiay*..Da.yt.pn,.._Ohl.p_

a._  Liss Katherine Snlth bus add. NA _ __ ___
 res. adr ... 59...V<iit3}i.lrp...^y.tQn^SL, .Ohio.......

Sec. 19. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES— 
NOT REFERENCES, RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence 

__and business addresses where possible.)
Street and Number City State

l _Jtiiss„Thsa«Qs4,a..i;Qrark... bus.add____ .li.A.............................. .................... . ..................
RES. ADD..... .C.az.anovia.........JI.....

2 . .JEd_Jtostin ______ bus. add. Jl?n Rae Gardena Day ton 9...Ohio t
res. ADD._2eaae.;Av.e.., ..We3t...Gari’.o.llton,...0hio ’

a......... Klss..3atty...ilollia------ bus. add. „Arlington...Ar{bx,.-Arlington,-Fa, ;
res. ADD.J.4Cll-16th..St-if.-.W. ..Washington DC

r. Ha rvy... Schwa rt z

’Jr.Tn.iter Bohn

bus. add.....V..;.i.v, of. Syracuse*. Syracuse,..n.Y.
RES. ADD____ JI A

bus. add...Vsinter!s National “an.’-',.. Dc<y.t.0D-, 0. 
res. add. .-ci' Greonr.ont Blvd. Dayton 9, 0.

Sec. 20. GIVE THREE NEIGHBORS A'L' YOUR LAST NORMAL. RESIDENCE IN THE U. S.—
(Give residence and businc-a* addresses where pv.ssible.)

i. fe’.» Ray licKechnie

ScKeM — .Mis.9.Shella...]D^.e3L. L.......... .^X’llya.Lo^is.
Street and Number City State

bus. add....San..Rap Gardena, .Dayt.pn._9, Ohio.
res' ADM ................................. ...2....'K,.. •*.
BUS. ADD.. . .NA................. . ......... ........ .......... ........
res. add. _.Box.... 303 .._ Spencer, ..H, Y,.......... ..
BUS. ADD. .....-A.............. . -.......-.... ------ -------- -----
RES. ADD..... -.611 ..Abbot t- St,- Hi•jLlaj-tii- Pa,rk :.

Sec. 21. FINANCIAL BACKGROUND

A. .AKE YOU ENTIRELY DEPENDENT ON YOUR SALARY?.....ye.P... IE’NOT, STATE SOURCES
OF OTHER INCOME..................... ........ ................. ...................................................... ..... ..

B. NASIFS AND ADDRESSES Or BANKS H’lTR WHICH YOU HAVE ACCOUNTS . ...... -
_ ssu_usji'roj.LuO.':_canzi-west_Csrrollton, Ohio

L'as. iugton Loan end TjH&t Co., Washington, D. C.

11
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(12)

? C. HAVE YOU EVER BEEN IN. OR PETITIONED FOR, BANKRUPTCY?___ DO........ ..............—-
.■? GIVE PARTICULARS, INCLUDING COURT: ______ :.......... ...... ...... ...........................

D. GIVE THREE CREDIT REFERENCES—IN THE U. S.
1. name ... JJcredlan.address 2S01-16th..St..nU,..K!a3hl«K-ton-DC

m 4*1* * (ftt, i»4 (City) (State)
2. NAME ±L8.‘„......... ................ ADDRESS l<01-16th. St,..NW.DC

_ , . n ' - . . Bomber) <CH>>» <Sut»»
3. NAME ADDRESS9?.?A®....AV.P •.»...Sy.racus<L.NY.

(St. and Number) (CHy) (Slate)

SEC. 22. RESIDENCES FOR THE PAST 15 YEARS 
from u.4-1^51— TO_ ... 14Ql-J.5th)..SJ;.,.A..NJWJ,...Wa.9.hln&tifiJlA...D...Ca_-nSA

(St. and munLer) (City) (Htata) (Country)

from ..5.-59L.___ to J.-51...........San.Jia5....?ajKlena^...Pa.y.tQn...9.,„.Qhl.o.—.USA.
(Si. aod cumber) (City) (State) (Country)

from 2-50 TO .....5-50  2601-lGth St.. NW Washington, D.C. USA
' (M, and rromber) (City) (State) (Country)

prom 9-48 to 2-50 901 Walnut Ave., Syracuse, 11. Y._ USA
I 

\

(St, end comber) (City) (State) (Country)

„„„„ 9-46 9-48 two cottages of Syracuse Univ, SyracuseF.ROM ..."___ _____TO ................   ■?....... '............................. .......:......... n<? a
(Mt. and number) (City) (State) (Country) v>jn

from ^”48 T0 8-48 9 C.P. if 30 Guatemala City, Guatemala
(St. and (City) (Htate) (Country)

from this San Bae Gardens, Dayton 9, Ohio USA
(fib and fiwnbtrj ‘CHy) (Htata) (Country)

FROM ..........    TO ............. .................    ;........................... ...................
1

(HU and Nwntert <C’H>) (H(ntr) (Country)

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 
A. from .... 7t.46..... to ...“.T.r.......... Mexico City__ Mexico....... tou ri.at............. ..........

5
i 
4

.1 
J

(Ci’7 *--r i iPurpcM)

from .. .Tl-4£>. to ...8r48....... Guy temala...Ci.ty...... .Guy temsla.......student.......
I ( .'•/’>/ #*•-. • <( <, itr / ) I f'-'lcw)

FROM .................... TO................       . .......................................................................
or , (Owrrtry) ( Pttr

FROM .................... TO................................... ...... ..................................................................... .
< C‘'iJti'ry f < )h»i (■o®v)

FROM....................................... TO ....... . ................................................................................................................................................................... ....................
• Ci* 7 cr } »(>»uiitr> ) t «\u |K>»g)

Seo. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLL’BS, SOCIETIES, PROFESSIONAL SOCIETIES. EM­
PLOYEE GROUP::, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUPPORT 
Or, ANY ORGANIZATION' HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG, OR IIAVI! BELONGED:

j Delta Gamma - Rho 901 Walnut Avc.j Syracuse, li, Y. USA 
(Name:»:.j Chapter) (Hu and .Number) iC.iy) <.»(;u«) (Country)

DATES OF MEMBERSHIP: ... *.PA!.Ct.lv9....

2 Spanish Club Syracuse Univ.., Syracuse, M. Y. USA
<Nun«e and Chapter) iSl. un.1 :.‘uri<*ri tC’ty) iCv«:mr>>

i qziv «. n - 9
DATES OF MEMBERSHIP: ............1.?.'. ... . ..“ ............................................................... . ....................

3 Economics Club Syracuse Univ., Syracuse, JI. Y. USA
(Nwne an4 Chapter) (8i. Uh! NuiaUr 1 (C t» ) t HU»t<) « Gh.iiUj >

DATES OF MEMBERSHIP: . “ 9 -NO ................................... ................ .............. .... .......................................

H Westminster hron'.'.y-c’mlar. C! irc?: - Dayton 9, Ohio USA
Evo’.vnies - Grade School - West Corrollto”., <J;-lo USA
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t------ ► ui u Jhi ME*

/©. 
tl.

<L _

Girl Scouts - Eigh Sc ool - «est Car o:Iton, O'.io USA

C’ urch - Dayton 9, u 
u.:.

Ham.-.iadon - Wostminator Pre 
1943-4

Alumni Association of Syracuse Univ, Syracuse, U. Y. USA 
195D- ' . .. ..

—International ..RGlati.ona...Gluh...-...Syracuse. U.niv,...Syracuse•
(NartH* and Chapter) (Nt. and Nuintwr) tCily) tUUitrl

DATES OF MEMBERSHIP: ...... 1946.-7-9.-9........................................ .............. .................. .................

j. _ 2nd & 1st Calir.ot -Chapel - ...Syracuse ^hIv*,. .^®C.U..3®..»...K'*?/...TJ3A
C Samr uiid Chaiur) ........Nu’milr) ’ (6ii>....................... (OrastA)

DATES OF MEMBERSHIP:...._.1.9.48-9..........................    -...............-..............

_____National Forensic League -‘Oakwood High School, Dayton 9, 0. USA 
iSwiloAiw? ".(SuinJNumVwl....................<Cwj» ........... ..................... <Cni»«rr»''“

DATES OF MEMBERSHIP: 19.45.-6 ....... ..................................................  —
Sigma Theta Phi - Dayton 9, Ohio USA high school sorority

(Nam* and Chapter) (St. and Numlerl (City) (Jkale) (Cconlry)

DATES OF MEMBERSHIP:___ 194.5-6 .................................................. ........................ .. ..........................

SEC. 25. MISCELLANEOUS
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF, OR HAVE YOU SUPPORTED. ANY POLITICAL PARTY OR ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUK CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES?

NO
IF •'YES,” EXPLAIN: ........ .......................................... .......... .'.....................................................

B, DO YOU USE, OR HAVE YOU USED. INTOXICANTS?.... YES...........................  IF SO, TO WHAT
an occasional drink at dinners and parties

EXTENT? .............  ;........................... .............. ................................................ ...................
f.HWE YOU EVER DEI'S ARRESTED, INDICTED OK CONVICTED HI!'. ANY VIOLATION OF 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE '>F OFFENSE AND DISPOSITION OF CASE:

.................. t;Q ......................................................   _

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANSWER IS "YES,” GIVE DETAILS RELOW: ’ '•

KO

E. LIST BELOW THE NAME’S OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE HHl>:

................ a?A...&.DFAj . Atomic... Energy.. Coflniaoion;- Council, of..........-  

— Ftii'ii'A'-H n dvi50ra ;■ ■»:Ctt-i,u ......----- -—..—.— ------

(13) t*



F. IE, TO YOL'R KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE HEI.OW THE NAME OF THAT AGENCY ANO THK APPROXIMATE DATK OF 
THE INVESTIGATION:

Board of GeograpAio Nsnes 4-1-51

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 

name........8aauel...P».. Zehrung........... ........ relationship..... fethen_____

address San Rao...9«^d.on3, R. R. 11 ................
....................(Ht/nnd Number)............................. <CU>)................. (Jhatei ” (CwinVrT)

Sec. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL,BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, 
ANSWER "NO,"

NO

Sec. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, AND i AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT......... A.9.S..C?.-.................................................. ......
Itfit, and /i

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM­
BER OF Till: QUESTION TO WHICH THEY REIATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PACE.
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Soo. 11 - Ji.^ Zohrung, Sr. Undo . ■

USA 1210 nllson Dr., Du,-/tori, Ohio- USA
Eechanlcal Engineer - V/rig t Air Field,

Dayton, Ohio



CONFIDENTIAL

SECURITY APPROVAL t

Date: 16 Oct. 1?51

,T9: /Chief, Covert Personnel Division

Chief, Security Divisionf

S09JCCT: ZEHRUNG, Charlotte Louise

1. This is to advise you of security action 
below:

CB Security approval is granted the subject 
information.

Your Reference: L2U19

Case fJur.bor: 568l»O

In the subject case as indicated

person for access to classified

Prpvlaicnal clearance for full duty with CIA la granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

j | The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of Paragraph H of Regulation 
1C-9.

2. Unless the subject person eaters on duty within 60 days from the above 
ate, thia approval becomes invalid.

Subject Is to bo polygraphed as part of th® XCD procedures;

le-WUL

>191
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■ CONFIDENTIAL

INTEROFFICE MEMORANDUM
Date: U August 1951

TO: Chief, Covert Personnel Division 

MOM: Chief, Security Division 

OUOJtCT: ZEHRUNQ, Charlotte Louise 5M'O

1. Reference is made to your request for security clearance of tho subject 
person who is being considered for employment in the following position:

2. This is to advise you of the following security action:

«-CT] Provisional necurity clearance is granted to permit subject's 
employment on a temporary basis in the following area or in the following 
capacity: D Street Pool

This clearance In granted, upon the condition tnat subject: 1. not 
have access to classified material; 2. noChave uccora to secure areas;
3. not be liisucd a badge or credent in 1 ;■ 4. not represent hlmaelf as a 
CIA employee; and 5. not be assigned to any unclacoified duties other 
than indicated above.

b. L—_l Nsme-chccka hove been completed on thia person. Arrangements 
should now be made by your office for an interview in thic Division. Upon 
completion of thia interview further consideration will bo giver, to the re­
quested Limited clearance for access to information clensifled no higher than 
.Secret. If subject han not entered on duty under •) prev louaiy grar.tt.-i ;r'.- 
/i:.ion.il clearance the Ininrvmw should be arranged after entrance on duty.

c. f *1 .Subject ir. s>.‘eurity approve.! for temporary appointment to posi­
tion requiring access to information c loan i find no higner than Secret.

Officials; of the employing office should be advised of tr.i,? secu- 
rity limitation and should be instructed to supply future- cupervisors with 
advice as to the limitation so ay to insure continued com pl iar.ee.

Security fiction to offeT. full approval in continuing and your 
office will receive advice of full clearance upon ccmplct ion of this 
action. Upon receipt of full security clearance. the present limitation 
will ba rescinded and supurviuoru should be advised accordingly.

CONFIDENTIAL
ros» w. :c, J;.-L I9H >*>**—•
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I!.' ;HF.I> STATES ''--RTMtNI OF FHE IHitPJOR
O» .. V SVI-.1ON ANU MANACUMtnl

WASHINGTON. U.C t>». o/A<no« ' JowmI

Rci Mao CteF IvtM £ehtMi»g
Sen Haa S/ar^wia, 11 
Dayton ?, C^iAo

ixotanaiTZ

Effective Date: April 2, 19SL

o» I» « £» hold

From T o

Position *

Gr«d« and SdUry

Bur<du

Bunch

Htddqudfwn

Depdrtfntntdl 
er Field u

Statlotieal Praftssaa

S?6$O»OO Per aanua 
(gb-1555->5oU) 

ofrtea ©r the Beeratery

Dtoelenj af Qee^raphy

Haahiri^ten, C«

B*part®»ntai

Sis ^joiRtaemi is euT^aet be a trial e? <w year.

.Subjeet iEwsfclr,®uina»

rotas' <■:—> a yea will ho co’r?rs4 f/y ths
Snai-al s?«H»xrit/

:>. Tellig

Q_
-7'hl~eiIi ” 'X^Ta ofslr Sl’iv e

^4—_ S' o'<,--,XJt»n£ajuf feRsiuul 
Oi'.Ol'y? tjl"- Sears toy

For&ansat
--------- O^T,vien5?------------- ■ 

ov-.o Ltr^Ai AutHoenv
C3 Cert! fl sate 8$,

dated 1/16/$ l«
c,s. HO(i» s»H3

__ _________ No-X___

hotel hur
Ohio

*<•
F w

h&luj4C£

LAit JtaTOS ChahOi 
OH AWOIHTMENI

p<*r«JZf /

_______
" HA<uHt Of r'Siuio-i"'

S44. W«/rtUdl—

N,’‘ U>rthft K.Raid

_ ■.,*...
’La is 'a^KtSTk .■,«> rrT-

2/^s/n __
Avn<Grt.'f/ rOJt At.nOM 

___ _ /'C- r. j 'yf'-ct’t

Approp/ij,:*,, f-wrsina, F’-csd, Ir.&ovjm’, ii«as*d <?a
Sfo-.ciSg •l-adry,, ’-.cl*

Ji.ATinCAHON .,5.f,'.e-*.va » <l»tru>tl r’«ive>t *« t'lf recv^rac<*d«4? '

F” S3 :-e.» Stfcn e-51s'wtc?d -•'<? ry?>-51KUsKj5 sV-fftfi iiiwrl
■S.jrVica i ®.s il~3^%ie

:fe>r 4'Jv* 1 ><« rv">’s-a , ■sa-.iiycil ccTi;* TJ cabe, Anri T'aF-j »15
■?£>r pT'S«’>^Rr&‘<iV:<'-n» l<»r?•!’<-' C.hsiaii Ar<9 sM-iftarsd*

A t t&a! <a-a, tt,»

Social Ssc irlt/ ■•-■-■.-* ~/.$-21i-jl38

t«t»4 b'seau NonncATiOM copy



civil senvtc* comm'ISIow 
ocroG«n

UNITED STATES

NOTIFICATION OF PERSONNEL ACTION
I. NAMg (MA.—MrttL—*T«T—^XIOOCX INITIAL—LA£T>

This it to notify yon of ihr following action affecting gone employment:

1. OATS OP 9IRTN X JouoMt, o» Action No. 4. DATS

0 NATURC OF ACTION <USC 8TAMOARO YaRMlNOLOOV)

(To eaoept ficoeytod AyyfU 
Centimil intaW

from Aaeiaara

». CFFKCT1VK OATC T. CIVIL SKRVICS OR OTHER LSGAL AUTHORIT Y

Statistics! Araftcsaa 
(GS-1833°3-603)

t. POSITION TITLtt

63^9 §2350.00 par fflima K SERVICE. GRADS. 
SALARY

Office of the Secretary 
Diirisioa of Gsssjrranhy 
Saseareh Braash

10. ORGANIZATIONAL 
DEUtONATlONS

Qo C. It, HEADQUARTERS

« | DEPARTMENTAL 11. FlSLD OR DEPT’L

I J. REMARKfl

Asijr lews TeaiMMag to jr'Sns’ ersdAt ®111 be tmtsfeswd.

w.thcas reeajSsujSKsfe rights.

'EHAN 5 PJtr.FERENCC cric\’

X-
S.-&389O1.OS3 ifeyJstog
*sj»lar# Office of t-ho

rnoM, <T<3

■gas, falaiggs)

4. PERSONNEL FOLDER COPY



CM art ts tU 
AfroiniuLiii tuu
PHI OVTMTlfMf CUMie
Its C U«U I'M. 
UC108 Cd (31 
(« ’"J

'Tm^r jM -------
’’ Charlotte J „,k*.l../fe-‘ir¥n«

Tvy now nfu “

1 ..Statistical praftaran_____

3. DATS Of ft*TH _1/29/22_____ ><A3 A/l A?FC.;ETVWr OS_____ - ....,______ AT.   PM.'

AT THE 2C/T/JCE CHKKtO BELOW.
if. [~1 NUTPHION

I’H MENTAL 
u- LJ 1OL7H

O CLHMATtfLOGV

4 n PMOT'XUXROCRAM 
□ MFOKAt

ExAl/J’iATlOH
'/ n l/co«atq«t

1 [ ~j WSCJCAL

a- n o*8™

9 [J| PHYS MfO.

io [J] svar.icAi.

I! Q] PfDIATPW

13 i

H l"j PU.FAL
»- □L!Jrr ■

r>. LL!n7c fiLCi'.fCF! M'J ................ । 11. 2XZ.;-Z1

s'rktio”f~ ;■ ; . ;l,' i a
r.., ■■. a.v. MEO.’CAl APPG’Hi^LhT f-W JiL?ORf



STANDARD FORM 61 («t*»UOAFWltK
PttCMWG^TTO »Y rrVK Jtx> X'< COVMI»»ICN 

CMAFTtR At rrct«<U FTOSCSSU MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand tho 

attached information for appointee

...................................................................................................................................................  ....................................................................................................  
(Opartmcnt or Btracy) ** <*t****on^ '......................... (Hart of •mploymeM)

/7Z S>
I........._________________ ........................................................ . do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to. the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged .in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that 1 will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers contained in my Application for Federal Employment, Form No. ...... .
dated . .................................. > 19aG?., filed with the above-named department or agency,
which I have reviewed, are"true and correct as of this date with the exceptions noted in the Declara­
tion of Appointee on tire reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.)
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bt'CLArtAriON OF APPOINTtE
Thn form ia to be completed before entrance on duty. Question 3 is to be answered in oil cases, otherwise 

answer only those questions which require an answer different front that /liven to the corresponding 
questions on your application form. If no answers are different, write “NONE" in Item 10, below. Any 
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offense and will be prosecuted accordingly.

/'/•J/ /& V. ______________f/eyi
I. PPlZthT ADDRESS (attoof «f>d iiumbot, city intfStnU)

1 (A) DATE OT BIRTH ' (B) PLACE OF BIRTH (city ot town and Stall nt country)
///r-Jaf D&.ySort 7 . a-S/f

1. (a) mcAsr or CMUOtNcr ruasc xonrv

U c?/ 4? Zd h ''cl el
(ff) OUATtOMSHIP (O AND NUMBER. CT TV AND STATE

Jv/zi /c1 ec cr^r~y‘c'» a'- (E. //
__________ tZcZylta __________

(0) TtUPHONK NO.

C DOCS THE UNITED STATES GOVERNMENT EMPLOY. IN A CIVILIAN CAPACITY, ANY RELATIVE OP YOURS (CtTKtR BY BLOOO OR MARRIAGE) WITH WHOM YOU UV« OR MAVS UVSD WITHIN 
THE PAST 24 MONTHS! Q Yff Q-*O 
It oo, foe ooch auch rafative fill in the btanka bolow. If addilmnal apaoo ie ntcoaaary, complete undot t tom 10. _

KAMI POST OFPtCS ADDAES9 
(Qivo attoot numbot, if ony)

(1) POSITION TEMPORARY OR NOT
U) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED
M1ATI0N. 

SHIP
[smau 

(Chock ono)

...........................-................. ... .................
L

1............................................. .... ..............................

1....................... ......................................................
1

1.......................... ....................................................

t................ . ................ ............. ............................
1.

8. ARE YOU A CITIZEN CF OR 00 YOU OWE ALUOIANCK TO THE UNITED STATU!

INDICATE "YES” OH "NO” ANSWER BY PUCINO "X" 
IN PROPER COLUMN YES HO tUFA 

MO.

ta, SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DtlAlUO ANSWERS APPLY

e AWE YOU AN CffHClM. OR EMPLOTfE OP ANY STATE. TERRITORY. COUNTY. OR 
MumciPAUTYr..........................................    w.
If your anaerar ia "Yn", dive dotath in Item 10.

I. bU YOU HfCflVF ANT ANNUITY FROM TMF I'Nl RO ’ITATF9 uft Or.IPlCr W 
COLUMfttA C'r'P I'HVI NT t;NDI JI A Hr ftl'UftJ Ml NT ACT OR ANY MhXI <><• 
Cl Hl !• • । *< i..fthHlfmHM'.*l, • N —' 1 •
Ifv’.ttr ntsewnr is " Yea' ’, rfivn >n I fern It) re-atinn for reiir*iner/ t, I 
thnt optional ‘hiab>ldy, nr by reason id vrdontary |
nr mv'ibmi-ry inpat at 1101 after J jCAfi' 4rimi>, anx.urit rd t 
rut fro tot-ot pay, aruj nrit/ar whn’ rnf tt ament act, <»nJ nd/nj, J 
/f retired from iinhiaiy nr ttaml ‘strife. j

0. «»v.. rGi; I .«it 1.41H i>r.C.IAU<.. O •>,!!<>.u‘i OTO Rf.'GN. IWlWiW.rit. f 
0.1 UV»AT!£fACfO»»Y SLRVtCF. FROM AN* H>M f ION*...... .......................
If your•'liwhr /a " Yea Aive In Item IO thn nania and adtheaa
of O'vpl'tyor, date, and rn.tton in each •:aeo.

, -
o sp<r youi icth BtitnoAV. wavevouivt w diin Anr.rr.fro :hd«cth»,gr : 

SUMM'-HI 0 IMO t.Gl.tn .*3 A nrrTNOANT IN A C»fM<b‘| pftre'»n«.»,o 
ffrf/lf TtP S Nfn oniyPt'1'.ONt'r Cni’LV.»L'O*l»::.'0\T!OH OU HA a ."-U 
fVH» l.'ffN OWd?-.} TO I tX/HT HAIL Oft (-.4 LATsRAt. tO»f ‘.Of %.{.• .* Tl'XI 
GF AH? LA/7 POI •' f fUGUlAJICN C.-<GM>KA.,.<.C (f\t*L. .i?‘Nf. MiMrt fP>F| 40 
VIOLATIONS>QU WniCHAHm.UftH*RHiru*LCtf I23URU.LS WAI. G/f
If your anatvor it ‘'/r.a". hit nil tnch «ain» under Item IQ. 
tin t> i/t vud. cate (!) ‘fhn date, (7) the mtittio of thn nd bn to 
or vicdqtrr/rt; (J) f/to nami anti h.al.un nt thn Mui, {'J lt.n 
(•entity imp-Mi!, if am. or other ilnpviiti.m of the caco ; 
ft appointed -yc/ur finierptinta wdl be taken J

INSTRUCTIONS TO APPOINTING OFFICER
The appoM.ting oftkrf brfurn whom th«* fcr<&i>;r.t« crttiAc&ie s» tltaJl 

dctrrniii«<* iu h.» ‘r^n *i*n»fiw tvm IbAt (Il 4 £t;>p«»nJtn.-sit u-- t-hl T* tr. «»x !c.fu.„ii/:e 
with »/•* Cjm! Srrvue A«l, app’tt ,tl5*e Vivti i^jvicr K'tica «?>.! Ucyula' .wi a:^i 
net» c.i C»M>ye’S pertaining to «p«>ctnM>>< t»i.

Tl«i» I'rttn Mhr.'tJl Lr < he. lirtj f«;f h--l-!:nu '•( tsTu'e penntcn, •K.4&Lih‘y tn 
r»c« ti«n with any e.' recent tli*^h.i:fcc «>r turret, uiul pjtr’p tr.-wy :»< tLj

('.} lde>ttt’y of appointee -•Tizc appvii»:ec*a %?<n«tur*' inil ’ are
tn he to:r.p«-se»l wt)i <hc n othjr prr’.tr.e:.. Th?
y‘<-, n* -I »P7rtiicn<e rnny be »ga.n>t *hs tnr<hcu! 1 he
apf.<.•.».fc• *:vr iyt queilhMieit his perMinai history f;>f a^rsenwci: a.;h t..«

()) C/ttrnnthip—Th-* H/P*45>tt«»jj trlfttcT r»sp<.ti»il,!<- for oKsrrvinst the 
p« of (I) tha Ctvt! S*iv»«e Nul-, «'>.! (O i ppri p. i a! I*»t» p«ts,

f".rn> f.t i-i-is’i' ire* a:i u’U.lastt f>M tx»!h |>utp<w« -nJ m a.. s ;>t tide it 
<u.*erwbip i»tn«-s l:i U.e «:u..i»? uT »«•!! < itin* vv»<5«u«c. hi doubtl i1 h.ks lhe 
?pp'.ruunr“nt al..'t.Jj net tv i-Nifjm.u »ir.l ts'-.’tl rie-'nn'.c ha* teen N4i«^l t’«utt» 
trx teriJyim; m’h<*e cF the CtviJ Jkmce C<*<iuDiM.b:i.

M) 'rferiihvrt of F.rr’t.fi — Scrtivti 9 nf the Civil 8« rv!< <• A. i provtJe* Ihrt 
ub'r^zrr tjscu arc ahvji'y :«■' •'» niece mrrnbrrv n »cr»»ap. u.-.der

cr prrmar.tmt app hIi.koi ,u th.- n»'i.,»?t.i.re artvxce. e.«» •I'brr 
n*r..L_-* cT sui h :» et.^iNr r-u prcb.»?t«rf» »1 nr pernianrtit h.-at* ia
tr.e t ••inpei.t:.*e imar Tb: a«ipi । itT.ri.ja ••! prr»ni>i rn’:t!< ' <•» irk.ini 
j.«rh-..-nr c u'e nut subjcv t tn t!o» r»-'i..reu>*nt. Thr n.Lcrs- .t-fan.ih proviCa

IV? lu trraj- I 4 ; vi.) t trtsT t *. EN> .btfil . «■.£* may »•.• .r.’wTr?«i to
ti.« nj ,>r«*pitale >>4i'.cc st! the Civil betv.-e Cotnn. »t.vn fr-.f tlri-.jioa.

wrkt 14—iJU-Ji



14-00000

LNITtO STATES TMENT OF THE INTERIOR 
.■A-SHCN C* FtltSU. . jPUVlSION ANO

WASHINGTON. 0. G .

Rs: Ms» Charlotte L. Zehrung
San Sac G-rJ^na, R.R. 11
Dayton 9* 'Thio

INDEHNlfS APPOINTMENT

Effective Cht« COEGUOTUaXMpiX'

Permanent
kiv'n. 5fsvk( </i> “ 

Oh« LEGAL AUTHORITY
CS Certificate No*
H-2580 dated 1/16/? 1.
C.S. Keg. 2,115

0. I. - iXrtha S« Raid

From T o

Poiftton

Gr«d< and SeUry

Bur«4U

Branch

HcadqihVte'i

Dep.irimental 
or Field

Statistioal Draftsman

GS-3» $£650.00 per annum
(dS-1555-3-5OU)

Offl00 of the Secretary

Division of Goorraphy .

Washington, D. C.

Departmental

N. X

___ Regular 
Pete <d Krtth
^-iZLgZSL. Ohio

Rk«

F
CilttAN'i k

w______
IH'KNtf......

Yet_________ ______
last tiAtuf chanqb'

Oft APPOtNEMCNI 
t_ _  1

l« • ‘
CH gv tMlna_______

NATURE dTfdWhbH

AJd, IJcMlcd_

Shia appointoont io euhjeot to a trial period of one year'.

Subject to investigation.
n>« Martha E.Reid

GS-1633-3-6O4
geulU-iHAA-------- Haw-------

Undar this appointment yon will 
Social Security s:.^> .,

bo cnmercd by tho Natl one 1

r"’ “'“"'S’"" SG!)) jM»sH.«altR

■Z '-■ mts 195! ,
j~' ............. bisncc!.J^2e.aXX‘ifilR?!?0d

t\ S » > ■-

App.-oviit>calire li»lK9c5»FX?i Working >‘und, Interior, Benrd on 
G<’o>5,rap-hio h'asigs, Sundry, l^l. 

Bi‘t. Al IT.lfd ’-’y-.'.v v sw;"lV iciont Iw (X« : Uvji

tlsa Sohrxai^ has been salaebod i’or ap;;oiauz'.snt frvn Civil
Service GcrtifioAts M-S5.&)/-

Her Civil Oebvice pauorn, nedioal oor’Klfioate, and Kora GJ 
for pro~Appoiate.s?;:t loyalty chock uro atcaohod-

At baeiiy.isata

CipASTMENlAl ACTION COPV

■$V:' V-i' 'iOT’EtWEWT

_2Zlh/151 __
AC‘Mh‘.’t$™Al!'7k ■””**

AUhtUHtD fO« AC HQM

_v------------------ N..X___
uAlt Thjs /VTTkjn inifrzfcr*. rl

.&S'/S"i3 - 3' -”<»y



STANDARD ro«Mtt .r/K
Yr„t-.<w< REQ
ft licu*< 4, lw»r, by
<.U»4 h*r»l»r «\xnni’.*4nfl

1 2. F. r MJ

UEST FC ’ORT OF LOYALTY DATA ON Al
TM»$ rr«/M TO OF VVn(V«.Y Tea Arrt ICATT". ano Ar-XMNIttA 

rt«tTJ<C RECORD rurCR^ AM) ISQHfWlfS ARC CUMAKIED 
tor Cl•*IL SLKVKtXUMMISMUrt 
(FAHF 1—LAUtniVt Orcxr WJS)

ikzXNTS AND APPOINTEES
CASE 51 RIM Na 
A'^V um1 uniy)

TO:
1’N‘ following information I* far idr'ithh'nthm purjM»nr« on ihn narnr-i Ih-Jow, Kindly furnUh a ivp'rt un *wiy
Jojnliv iisf'rnuiln»n contnsiwd in Lit* (Tho f.n':»Tpnnti» of (hh istmhi ni<* nHnchr;! )

L FULL NAME (initUh •r.t 
•HblrntrnU P:3 cad* W xx>4 M*”»tahkJ.

(UtvAUnante) (MMdJoctoliK* Babkv)

Zohrung Cl rnr lotto Louise

L ALIASES AND NKXNAMLS 1. DAI L OFJ H1$/lQUCST
Shorrl 2/II4/51

4, SrrCHL NUNSFRS KNOWN TO RECUErTDtC A£C!iCY (W)II nuial>cr «>r FBI nir*Hn*il<r«« (mmiaai nutator, Ariuf vt Nayj w«l*l Duu>to*(«MwMAt«'kc«rll&rWOcf 
MuUftMiiun* nlien t*Ki»tr»lk»u i»u«ic>ef< tovurlly number, vie. Fjctlly wlUch)

Social Security So, 069"21*-515fl
S. PLACC OF BIRTH

Dayton* Ohio

4. DATE OF BIRTH

Jon. ief 1929

7.Tiru or rvsinoN

Statistical Draft seen SENS 
(illviBion of Geography)

6. &LX
IT] MAU 
CF tfMALE

>.MAnrr/x status

CXuMLC 
□ MASH’IIO.

54, IF MARRlca GIVE SPOUMTfi FULL NAME, AND DATE AND PLACK OT BIRTH 

None

It. DAI L Ot AtTOiNFULNT
APPL

,L[7......... .  .

U.OIW.-W:tABCNS wtnt WHICli AX>IUAIU>'O>MCit TIIAM RCLIOIOUS OR POLiriCAL OKUANIZA1IUU4 OH THOlt WHICH SHOWRILICIOUS OR TOUTICAL 
AniUAIIONS .

Helen Gama Sorority

M. DAI LS AND PLACES OF RCStOLNCC f OR TH*. LAM JO YEARS

A’l'ed City StateFfOWI Tt*

9/p6 
wr 
9/o7 ■— Gon •'Im'Jmw--------- ------
S/ljl- ------ 901- Ga-laut iVn.---------- ---------

al la .rouleato__

5ar> l-a-‘3 Cardena H. H. 11 Dayton
—Syrts cruse---------------
-■ ?'*iyten------------- -------- --- -

CyrAOuae
Quatc^la .City. . ..
uvracuco

‘ t-n
.... ^yYua-ue --------- ---

»h 1 nrt'T.
■570 3" • ZrC'ttlTTWFi

Ohio ■

- f;hlo 
L. Y.

i. r
P'1?$7 ^L

!'iterraio',-a<i prior tc t-fi'i'f
-W MM.---- p-re..'-’Ian 5.4’2______  . __ Dnytoft.9, J’ldft—s___________________
_.2/'i7 .. Cno^lo/osl _ ____  _____ _• __ ____ ______________________

I - 5/Ul • Grants r>! =•« .'Jtoro (part-tlno) ;'.yruBiw#, '/._ ____
i 9/l>^ ” P/i>9 UwSH;’. b?-.-<5>f _ __ _ _
; 6/7.<9 S>A.) __ C,in *'i- pardons,a. JJ, 11___ Dayton, Vhto______
-P’/hV “ 2A0 vnemlo/eii __ : _
&/50 '.“l..>Z^V._'.._!’!lt4-onr-.1 pcanl£!;. Council' 'Ul'!ir1g€!$* ............ ..

^/sj0 - pros._____ ”nn l«;o Gardena ________________ ^cXi”*Lt hio,

IJ. MMe «H0 .’J !•• ? a t.t ■JU’ »< 
Fn r n v-?i nfl < \ $ f' <.-« r

crflnt3 of ?>h<*
U.ort nf ths interior

•.anbin’Uh C*

u this ra -1 j:<i n ran nt rttix jnw.T 
'IO .UltA'c’Y v.lHhr ?’> I’-JiiY i.V
FORMa iiv\ JS i.‘l.\E!.vri:u

£ whiwi 1 Gi’; nirw; e* Oiti wmu»* .«?’•« wuho* am D*>»rL»vtD e»-»—ttm-i



14-00000

fl. PMW4D Wino*, QHGANI t'ATlQVU Of 51GfthCHl, 4*0 PUf[ f*PU?r*L«r

1 U'ilTLU STATES V . SERVICE COMISSIIJO
DXWCTOR SKRVICJt „c.jo»

1 ’‘!'””":tVreAppoihd<eht loyalty check A'ARl 5 1G51
1 PRELIMINARY REPORT OF CLEARANCE ON INITIAL CHECXi#Ur

,. c*st ■>..< ui.: i
<-51-? s:;;s

l. UU it •'>: S<»3C- 
3/14,*1

1 ^Torconnol Officer PERSONAL
1. Office of the Sec’y
I Dept, of the Interior aun
I ;.ach. 25, D.C. "nw

AHL

». COMPtTtTi<( 1

L CONFIOENTfAL 5. l*ct,'\b , I
In. KAMI 7. c»^t c« ei-'r« I

_________ Chnr.Icttn Loulce ?,hr.ri-'.‘j__________________ l/lZ/’O 1

■ rrn'tLmn.-'ort. of Iht of

Preappointment loyalty check has been made on the above applicant for e 'sensitive* posi­
tion. pursuant to Chanter <2 of the Federal Personnel Manuel. This check revealed no deroga­
tory information regarling this person's loyalty.

No further pacers are required if the proposed action is the eppofnfmenr of o person 
emp/nyed by another agency and you heve determined from the losing agenr-y that the appointee 
<»r Incumbent check has been cofnpleted.

For any other type of appointment action, please submit to this' of f ire within three 
working days after the appointee enters on duty (1) application. (2) fif* covering any in- 
vestigot ion or inquiry conducted by your agency on a preappointment basis, orul (3) Standard 
Form 87 (fingerprint chart) unless fingerprint search hos already, been made as shown by item 
9A below.

Hsofiu-sm h*i mu comcrfo as pa*: of th* rrfaFroiNTarwr o*ec*.

? T£& A$ Pl*r OP inf Fflf A,?;* «'»£«T lOfALtr CflfCP

fiiiiispoiar, »tsf UMCi.ssirimt. rou n»r rirure ci »««c rn> 
witn.rnr oth(« r*.fas, on i;i »i thhoio tff-zi »:,r«r ji><>
'>□■< or ri.si.r.i.T su»cn »ou otcoi rniimn ro irwi.r,

r osct *»o *?*4i

Pleat* use the copv of Chis notice for your transsittal or reply. Space has b?m pro* 
vi«lcd an the back for your convenience. 4 reply la required, evert though it mo/’ISS't be rvev*Hi­
lary to transmit forms in this case.

REGIONAL DI RECTOS



TO: DIRECTOR u. $. civil service mio»
tleched ee reoueeted. Propoeod pereonncl action effected

3. Forme not eulMtted beeeuve propoeed pt fennel action dropped /too consideration.

■April fa#*"

es^loyed by another agency and it hae'been determined from the Official Personnel Felder or the 
loeing~sgency that the appointee or incumbent cheek has been completed.

(Uptime on Standard Form BY attached. Decision regarding appointment will Mt bo mode, until tho 
reeulta of the FBI fingerprint search have been received*

REfUHS:
Form >7 and 07 attached.

April 9, 1951

SJuftATjBE 4F APFOIVSSG OtFiCl® 

r« i£ii»«I• H

official nra
Porooanel Offieer, 

iQfr.lntft fitf LihO' ’Oggygp.ytfy 

of InUrtw.



opnoHU rootr no. S
ovrrxswu esc rum nu> IMora fbh

INQUIRY AS TO AVAILABILITY

AO*NCV AMO APPRtSI {8ttUt, CH*. 
L'lss ItathildaC, amtor 
Chief, Adrnl nla trati-sra Branch 
Division of Goo^rsj-hy 
Dept, of the interfsar : 
Washington 25, D.e,

Mias Charlotte L. Zehrung 
San Rae Gardens, RR11 
Dayton 9a Ohio

WCATtOM

Mrt

Jan. JO, 1951
ccaincan
H-2500

potmoa MLA0T--
Statistical 
Draft sibas, »?65O p.a.

Washington, Ct

<Mcm« cvrrvH tddrea tf dtttavnt than aba**/
net or areowruem. Indefinite 

CD raoaanoMi

CD nuroasav row.....

This offic* i. considering you among other, for the employment described. Please fill out the '’'Availability Statement" 
below, indicating Whether you would accept th to position if offered, and return the entire eheet ftp SSua office. Appointment 
would be subject to the Civil Service requirements described on the bock of this letter. WhetAes jnn> are available or not, 

please reply within daye in order that one of those who are available may be sefweted as promptly as poor
eible to Ml thc vacancy.

Failure to reply to this inquiry will result In the removal of your name from the register off ^iigiblee until ouch time no 
you request restoration and furnish the information allied for in the statement below.

THIS 13 A LETTER OF INQUIRY AND NOT AN OFFER OF EMPLOYMENT. If reflected, you will be nodded 
and given further instructions.

Other information!

Chief, AZm.5il.-Branch

AVAILABILITY STATEMENT
Pl 1 am available and wish to be considered for the position described above, I can report for dluty .within ------ —

day. after notification. I am now employed by ................ -----------------
...............................a.................. .........at —lZ.....„_..Z§^.Z^.....i;;!.;............

Q 1 do tust erbb to be Considered for the position described above. I a/n giving retuisxDS the other of
thia form.

’ 0 I request that my name be removed from the active li*t of eligible* until I report that I wn aswuinble for appointment. 
% (71* Cotulder me available for other appointment*, subject to the following condition*!
(j The position mutt pay at leant &•??.<?... per . — .......... <ycaf, rr^nrfx^ dcy. or hour).

I am willing to ‘work: (Pf In Washington, D. C.; [~1 Anywhere in the U. S»; Cl OhEsitir the U. S.

J will accept appointment In the following location* coly: .................... ...........  

t wiU accept short-term appointment far; Q i to 3 month*; Q 3 to 6 month*; d no X3 exaoth*,

<x'-

z»—cr.-a/



STANDARD FORM 78 
AA.Y tMt 

rrWRAt PtMSONNCL 
MANUAL CHAPTER Ml

-a £D STATES CIVIL SERVICE COMMISSION 

CERTIFICATE OF MEDICAL EXAMINATION 
(Applicant must supply information below to heavy line) 

. (Typewrite, or Print in Ink)

0, ARE YOU NOW EMPLOYED IN THE POSITION SHOWN IN ITEM M □ YES [Jj NO. IF YOUR ANSWER IS 'YU * GIVE THE DATE OF YOUR ORIGINAL APPOINTMENT TO 
-This rosmoN:

1. MR. * (!tA3T KAMI) (M1CMUIMTUL) ~ (LAST)
Uiurlotta L. Zehruiq;

t DATE Of BIRTH
Jtuub.ry 1H f

1 □ MALE 
pt] FUULS

4. ADURLSS

bun l<t u ultlIuulJi Juyton Uuio

k mu of pusi now 
Statistical Draftsnmn

a. UU“*H1 MtNT OR BURL AU IN WHICH YOU ARC tO CL CMPUO.ID 
t a. . kf'300 ihS Secretary
Interior - Division of Geography

7. LOCATION

Washington, D» C.

a METABOLIC C-1SCUCOS (INDICATE ANT AtxRQRMAUTY OF THE FOLLOWING CLANGS QY A CHECK m TNE APPROPRIATE BOX. AND EXPLAIN UNDER “REMARKS."), 

□ THYROID □PANCREAS Q WTVUARY Q OVARIAN

8. (A) HAVE YOU ANY PHYSICAL DEFECT OR DISABILITY WHATSOEVER! [J YES jj] NO. IF YOUR ANSWER IS "YES.'’ GIVE DETAILS*

p) DOCSTHE VETERANS ADMINISTRATION RECOGNIZE SERVKX-CONNCCTED DISABILITY IN YOUR CASE! Q YES [JJ NO
(C) HAVE YOU EVER RLCCIVCD DISABILITY RETIRCMCNT FROM THE U S. CIVIL SERVICE COMMISSION! Q] YES , NO . 

your name in INK «» it appear* on your appli- SIGNATURE OF APPLICANT — ......
cation In-the presence of the-phyaidan fur purpose /l / , / J i /
of identification? ' /j,.^^JEzCZ^£i2z. A- •
1 '- ........... rT.'i< ■'' 1 f11 - 1 .........'"j ■ ■" 1,1 2^-■ " "j'”?-
DOCTOR: All questions on both eidee of thia certificate and on the lower half of the attached Health Qualification Placement Record 
mttrt be answered. Before beginning the examination refer to items 9 and 10 on the Health Qualification Placement Record so that you 
will have knowledge of the physical requirements of the position to which the applicant is to be appointed. Sign both this certificate 
and the Health Qualification Placement Record,

I, HEIGHT? ~ FEET — — WtCHt3. WEIGHT^, ___ POUNDS

X.EYE& . 20 W 2. 22
(A) DISTANT VISION (SNELLEN); WITHOUT GLASSES: RIGHT/ ~LEFTi~r WITH GLASSES, IF WORN: RIGHTzTuFtJJ

(fi) WHAT IS THE LONGEST AMO SHORTEST DISTANCE AT WHICH THE FOLLOWING SPECIMEN OF JAEGER NO. 2 TYPE CAN BE READ BY THE APPUCANn TEST 
LACH EYE SEPARATELY.

In tta Federal danlfied wn’lre.oi may M, requested 
l>t tito <'h II Servkv Commission <>f lu ft'ittw tned rrpmentatlre. 
H bi* «<k-f wit) puppfcuuml tbo Etecutlvo Order* ct Msy and 
Jyw l<S lEiertHho Order, UopUmLer 4,1921*.

(C) EVIDENCE OF DISEASE OR INJURY; RIGHT.

WITHOUT GLASSES: WITH GLASSES, IF USED:

R. IN.TO..2...kL IN. R.— IN.TO-4. £. IN.

L-.7 , IN.TO-_Z2? IN._________ L T ■ , |N.TO-JL2- IN.______ -_______
LEFT

•(D) cot fin VISION' IS COLOR VISION NORMAL WHEN ISHIHAHA UR OIHLR.CVLOR PLACE TEST IS USED! [J YES Q NO

IT NOT. CAN APPLICANT PASS LANTERN. YARN OR COMPARABLE TEST? Q YFS 0 NO___________________ ___________________ _______
j, CAI*. (CONSIDER DENOMINATORS INDICATED HERE AS NORMAL. RECORD AS NUMERATORS THE GREATEST DISTANCE HEARD) ORDINARY CONVERSATION:

RIGHT EAR ' LEFT EAR — EVIDENCE OF DISEASE OR INJURY- RIGHT EAR LEFT EAR ...L LUJx
an. - art

4. NOSE 1 PARA NASAL. 5! N UStS 6. MOUTH AND THROAT

___ .
1. GASTRO-INTESTINAL (A) HISTORY OF PEPTIC ULCER: Q YLS fr} NO. IF "YES? IS ULCER; [J ACTIVE (J QUIESCENT □HEALED 

HOW LONG*__________  DATE OF LAST X-RAY,....... ........................ ...................... .
SYMPTOMS PRESENT. IF ANY (S»rw«7r. ).♦
TREATMENT (L‘ss aptco uiWer "R+auult’* if timfaf):



Motory of tuberculosis? Qyb (X|Na trnrrs,- how long xasthkdisease men amestw

t. HEART AND BLOOD YES6CL0 WRUWORRCSURO sr5Touc^L£____________
MM. HO pM-T0LIC 7 j>

(B) is oncAxic Hourr discuss ppcfnti Q vts [g ho
(O IF ORGANIC HEART DtSCASE IS PRESENT, IS (T FULLY COMPENSATED?

□ YLS Ono

(D) PUU£ RATE. / /? „ . ■
SITTING ■ , ■* f---------  IMMEDIATELY AFTER EXERCISE (UNLESS CONTRAINDICATED) r Z- V* - ------- - ---------
TWO MNUTtS AFTW CXIROSt____C-ZL____  CARDIAC RESERVE _____________________________________________

/' (MOO. FAM. <M POOft)
W. LUNGS; 

picHT_______ _________________________________ urr______ _____________________________________________________

IFTWR£KHr7»ORYOFTU8£RCULOSlS.tSANYTYFEOFCOLLAP$CTHERAPY8ElNG RECEIVED AT PRESCXTf □ YES Q NO. If "YES." GIVE FULL DETAILS 
UNDER "REMARKS" IS MEDICAL SUPERVISION NECESSARY? Q YES Q NO 
(IF X-RAY IS MAPE, GIVE REPORT UNDER "REMARKS.") ______ __________________ ___________________________

II. HERNIA: □ Vts [^HO. IF-ns.-KAME VARIETY: INGUIKAU VLNTRAU FEMORAU rosrOPERATIVE. CTCj 
IF RRESENT. B IT SUHWTtD BV A WELL-nTTING TRUSS? □ VES □ NO

B. VARICOSE VEINS: Q YES NO. IF -YES." STATE UKAT1ON AND DECREE

•-'A-* ’ (KMC. 5UCMT, MOOCRATt. ST*T«t)
14. DEFORMITIU. ATROPHIES, AND OTHER A0NORMAUT1FS. DISEASE NOT INCLUDED ABOVE

W, SCARS OF SERIOUS INJURY OR DISEASE

n -NERVOUS SYSTEM; (A) INCLUDES YMPTOMS AND FULL HISTORY OF ANYMCNTAL,NWVOUS, OR EMOTIONAL ABNORMALITY (USE ADDITIONAL SHEETS IF NECES. 
. SARY4s

(B) HAS APPUCAffT EVER BEEN HOSPTTAUZED OR TREATED FOR A MENTAL ILLNESS? Q YES |Q NO
<Q WHERE (NAME AND LOCATION OF HOSPITAL):

CD) DATE OR DATES OF HOSPITALIZATION:

O DESCRIBE ANY RESIDUALS OF PREVIOUS MENTAL OR NERVOUS ILLNESS;

(F) ANY VICTORY CF EPIMTTT OR FAIRIUIG SPELLS? Q YLS NO. IF$O.C«VE DETAILS T: VARKS" BFJ-GW___________________________ _
17. EVIDENCE Oft Hr/;OR Y OF VO»LP£AL BIOOD StROI OGY OROIMfR UiWftATOP.V »kv<LSAHC!£» ARL MALL, C!v£ OLT/ILS UNDER -REMARKS/’

IS. URINALYSIS (IF INDICATED): 
SP.GR ALBUMEN SUGAR----
CASTS—_________ ____________  BLOOD PUS—._________ I__________________

1 HAVE FOUND THE TPMXAWT ABNORMAL UNDER THE FOLLOWING HFADINGS*

REMARKS;

19 SIGNATURE OF FHTSICIAN OR EXAMINER .

J?,

NAME TYPED OH FftlNlED

Albert F. Kuhl, M.D.

DATE

2/8/51

io. ADOHL53 CP EXAMINING pn/SKXUl [Typedor printed)

$16 Harries BldR. Dayton 2, Ohio'
JI CO YOU FE.LLR*L DLX1GXATWM r~] vr,. ;£’■IF Yfc*. SlWHr U L’l

fj FULL TIME ' 1 PAPT TIVC fj ,'££ BASIS



\ HEALTH QUALIFICATION PLACEMENT RECORD
fThi* eectlon I* comparable to Standard Form 90 promulgated March 19*3 by Bureau of the Budget Circular A-J4)

*. ARE I OU NOW EMPLOYED IN Tilt POSITION SHOWN IN 11LM SI (I YES IdhO. IF YOUR AHSWLH S' lli UVETHE DATE OF YOUR ORIGINAL AFHMNTUtAT TO 

THIS POSITION:

h MR. (rwiT ruMr) (Mipou lArryuj (*jun
Mrs GiUtTxutle 01**;.^

t DAIEQF^RIH ... .
ji.ma.ry l«i# 19JU 1 □ MALE 

S ttume

4 ADDRESS
m»n XU-U UGlMeuU, 1A.V Lon a, Ohio

S. THLEC# IVSHIQN 

Statistical Draftsman
4 DEPARTMENTQ« BURL^Jp^YHICHJjlu 1 °§eCToVaF

Interior - Division of Geography -
t UCATXW

* ^RshinKton, D. C»

A MTU OF POSITION AMR OVTUIU OF WHAT SHMUR t»M IN THIS KOITKM M> W RHteMrf aMUWWWAl ttlu U fnUt, U appIkASW

w BM0 OBTUlf OF WRIT WOMU DOU
Fw tb« fdtyvkUn*! UN, wt down In brief and aunpU terma what th* ecnHoytt 
deva co thw tots Including aavUcmmantal drtaib hkJi at afaua to ctim\ diataoca 
to vwrt'COocB fodutico, cafvtada, wrak-ahift, «tc. (Dao Section 9

(t> FKWUL PtMAMM Of THE FOtlHM
In Sactkm 10 bdew encircle the number of tlxwe factor* wbldi or* caaeotW to 
the dutira of the r*w»Hcm far which thia epplkant to befog eoaeidcrod. The btaftk 
apace* may ba uacd far apodal factor* act uated.

Statistical Draftsman - To assist in the performance of drafting, lettering 
and incidental statistical clerical work in the preparation and revision 
of index maps, showing the location of approved and disapproved nan.es and 
tho extent of features to which names apply; charts, graphs and other 
illustrative materials in connection with the functions of the Research 
Branch.and for administrative purposes.

TO BE COMPLETED BY EXAMINING PHYSICIAN: SedtanHO, 11.J t 11, 14, >nJ 11

IJvSTRUCTIONS The Itez .» < ir-! >| below Indicate the physiol re-juirerr'ent s vf 
th« jvMion far wh.?> tbit iiw’ividuol Is lx.ng v«’t»tu5errJ the in«.tiMdn<»i't

i*ipoA>Urt fr>r tin* pv»>ti' •» by n’wring an X »n the pp;*5;<i»te f.ijnn 
ufjwts the nuniLcrs enevn-tc 1. If th« uiditsduul any (Abry pnysjc&l

relating tu p\v »■.*»! rvi-i i rnienttnczt etwiified or not covers! !•/ thia fonn. It*-fk-*t» 
thevc under ‘*kr»aiwfcn“ ■’*’ the revets? tide. Whenevet PARTIAL capacity h*» 
i-c«-n Indicated. orLna uodrr "KffMfU” giving sixoftc quanntir*.

n OTCM REQUIREMENTS

la-fetat'k



sHnoano form 57-hov \ut 
U S, CIVIL StRVJCt. COMMIS^OH
INRTKIfCTIONS |awd*rl»» 
eath3>. antw»t evrry qwra*»/et nn 
writ* ar print in INK. In •t'pfr1

AL MOTION for federal employme..
rouf appll-

a WRITTEN eaam»natkw». Follow th* ytj»i file thia applii
Nutify th*offic« arttb whkb

I M*Mf C* Cli"7u»IIWN APh.110

Toftioncsi (At
DO HOT WRITE IN THIS SLOCK 

fa Um d CM favfcs taurinla Only

CO

s
I nMt oriKiunutm tmitorM (C/tr SiotA 11 MftorTM><m.K>rio>>

TtSTH"

- Daffon 

D NON AARON B taiAL
•USMfTTED 
NTTUNNED

AuhHU.

M NUTATIONS; AFT. MvMW. 1

MISS

§

_ d 7?£ 6 _____ ■_.
(to CITY ON M’ bfftu (j/wiudint potttl tone) ANO STATC

Clbic 

a)' 4A» OFFICE FHQhT <fi> MUMt RMOftJ
____Qh-jo. __ _______

*~1 Date or hath (inontht day, y—r)

IFQ

out«f<?«"V"3
OhlO_______

(AfntMta WITHOUT CHOCS:

..^7fETT ,..S. INCHES

W' dKwuwir ~ 
___ Ehinau_____  
, nemo city and country)

tto wtiawfT
!3^ founds

U (A) HAVE YOU EVW DEEN EMPLOYED SY THl fMML GOVKANMTNTf Q YU 0 NO 
(to IF 30. GIVI LAST GMt4 A«0 Mft Of LAST CHANGE IN GRADE

AFFROYTDi

OFT CON ORA FT EARNED 
RATING

FREFtR- 
4NCC

//
»••••••«'••«•«••>«*««•

INITIALS AMO 
OAf£

z

*1 
j 
i J 

S

— •
O POINTS 
UJ (TUFTJ
O FOINTS
—, WIFE 
□ O*

WIDOW
O 0,9AC
— 0CING 
11 TN/E3- 
^TlGATAD

AUGM I 
MATING

IS, (A) WHAT IS THE LOWEST ENTRANCE SALARY YOU WILL ACCEPT! I ......................
PER YEAR. <1 > ‘You wtH not be contuit/»d fof any pm it tun ntfh a lo^tr ent t unco

(Q) CMCX IF YOU WILL ACCENT >03T TERM APPOINTMENT If OFFERED. FOR 
C I TO 3 MONTHS o > ro« komths f~l a ro u momth,

(to CHECK IF YOU WILL ACCEPT AMOlNTMCNT, If Offt*ID:
13m Washington, o. c. Q anywhere in the united states

Q OUTSIDE THE UNITED STATU
<D If you WtU. ACOZT AFKNNTMCNT IN CERTAIN LOCATORS 0M.Y. GIVE AttCFTADU 

U>*'K)»»T

co tr YOU ARE Wtm«« TO TM YfL. W’f-Ofr
O LKCMhvAAU.»_____ O /Ci^ dHfLr________ □ ConvTANTLY

14. EXPffurNCE It ie important fc* /»zu «o fumiah oil informatkitt t**qu»?a(*d 
bekne In auihornt deto>l tn tntr^r; ti^g Civd S*rv>r« CummiMiuQ and the 
appointing oil1..er> of agencioa in you full credit in determirima your
qu.dificati.Mia. Use «Si aeparula LUxk f«M each poaitRrfi. Start yttFi your 
present poatticvt ond work bnr’a. *zp4a*nui» rlmrty the principal ta*k» which

Ksper.cm'< gainrrf m^rtt than IS yec/a »»o 
(.v whnh you are applying rn»/ Le kujuim 
11 *vu< duttr* changed matetjaUy *' 
a acpoiite Ui« « io deacnbe <Arh poa.ri/-o.

trvMtf t>f (he bhxlit.

rehjpout. Hvk, yalfare, <>t Mgjm.ratl6e.rt a-nvlty whirl) you hove performed. 
eithct. tty|h <a without r<jrnp«-»jitu,-n. tu nuntber irt hnnft (>tt week
on-1 wegea jjrp yrttf Jn whitb yuu wt engaged in aurh activity, Military 
• apertcm'* AjuhUu Le'tSewrite'J tn tbe »p«*« tn Ha proper eequmc*.-

(a) IT you wr7FVyrr'efiij»ioyf4 in any petition unA»r a »«>n« dtfferan! fmm 
that shown in hem 5 of thia ap'r]kd«k>f>. <i/« tmder **Deacrijrt.4o»t of your 
O',rk” fur rarh position. tM nanui tiwJ.

(b) It you have never bcm rrnpk/yM cy •»« now unemployed. bulkatA 
that fact in t).e apace provided bcUre !'* "Prctfot {,'rutlan.“

0)___ _________
tUILSCF tMFtOYMCRr (mwli, year)

PRESENT POSITION
"cnacTfifif t* igm fruentTc^)How ~~"'

FROM IO HHXtHf TIME
'?LACE CF EMPLOYMENT (prly end State)

0*i CrZgE '’q? I SAi-ART CR EAfiNUGS.
*/ Saretca) j SMJrnwij. | 

, { fblUht, | H»
"name AND THU OF JHUtttATf JLrtft.lX'R ~~~ ' '

KAUK A*9 ADDRESS OF LMHr>n‘i» {Atm,
and dimiofi)

SUND' OF tH/5iNF55 OH CR<»*NlLAfvC’4 (» 4 , ta/hola^^ie idi, uuursac* afoncy.

i»uMcis ’*no two rz"£MXovr»i*j fir you "fliASon foa DC&RjhG '□ cnAh«’c*n/i**i<r'

cckwww" or wia wo<<

(CONTINUED ON NEXT is- *sna s



1 CMYKS Of iMfWTMCXT (month. jtm/>
”*'* vf LLnZ* 5(f pf ' ¥ ?__

txAcr iitu or ttx* hKincN CLASWICATJON GAAOC 
(if in Federal••rriM)

SAIAAV OA KARMINGSt * 
ST4RYIM0 | HR

| WK
1 FtACI Of KMptOTMiM (ej(y

■ T> Aw.+n Ji—j___ Q hi o___ r._Eric i datre_____
MMC ANif*r»n»fb'« of (Atm. orfaniraf ion. or prwn. if Fodom.’,

njrno daftailmant. horonw or Htat>h»Am«fU, and dinwon)

Edc । d e I rg. - ~~Z>a u-f-tm ~CL________________

NUMBMHNO KIM> Of IMMHIS K'fWVtSi l> 01* YOU

m b w»_

*aw« KXC Tint Of IMMtMTS KuMRVI&M

kTQ cr 94^:M^5 OR organization (• <., »h6jM«A» •//>, imuranco a^onc/. 
cwcHcA*<:ur« of h>eAa. etc.)

m<5v>u.£aC-.*4-u.r£- bf ‘7-rigrcJa^rr.\
M<«>X FCA LU .1N? Z3 1T

_JL£jbujcyi—rla_itda.ft.al______________ ________

.taarkcdL.....c»Yv...as>.s,e.m.bl.u. ......................... .... t.......... .........
cktf-d. . iv\ . 0^4 ' M...... CnC.*nt eat. . I ubar.a.Ttrr

SATIS Of LMMOHurM (-..-«<>M4«S,iiUt Cf h\.S jvwlv« | CL*'/H‘irAIIOS uHAf-k { 0^ UAS1M3.
J (if hi F»<fcfftl»pn>K'd)[ iu-jnvj | WH
I | fVl ! ftft

nurt Vf CMHArNthT (n(jr am* Of IMVtOlATC UUffOYlftW

______________ ____________ _«_______________________________ __ ; ___________
XrtVa *M- ADOAF-tS Cr t vtXl'’ t < (At ai. vrf in»»Af/on, or per ton. it FaifMat. '-V? .*f d-. s \* x 

Oaait tiepatttT»-»nt. or v^tabiiahment. Jfi./ ur« nwn)
CH C-tvAMMTlCrt (t> g , »tik, inaufance a^aney.

vf hj^ka. orc )
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? UN..to STATES CIVIL SERVICE COMMISS.ON

" ■ ' RATING SHEET—RATING PROCEDURE NO. Ill.
(Handbook X-10S)

NAME OF APPLICANT

C !' .-i!.O t 'i'C. L , rirt

preference
□ □ l#*T.

APPLICATION NO.

position nm
<5 5 - 1$ 'i 1 

.. __ _ __

position title .
do ..

ANNOUNCEMENT NO.

u- I3O
QUALIFYING EXPERIENCE ANNOUNCEMENT NA QUALIFYING EXPERIENCE

*“ G S • 3 «um 05 - Z.

BASIC RATI NO sy BASIC RATING •90 .

ADDITIONAL POINTS < 2- ADDITIONAL POINTS 4‘

EARNED RATING : 8 '1 EARNED RATING 9 4-

VETERANS* PREFERENCE VETERANS* PREFERENCE

FINAL RATING FINAL RATING

EXAMINER DATE .. EXAMINER , DATE
Sr

REVIEWER DATE REVIEWER DATE

COMMENTS:

W4UVN UlVK

ANNOUNCEMENT NO. QUALIFYING LXPI RIENCE

GRADE

FOtlliGN 11 TLE

ANNOUNCEMENT NO. QUALIFYING EXPERIENCE

GRADE

BASIC RATING BASIC RATING

ADDITIONAL POINTS ADDITIONAL POINTS

EARNED RATING EARNED RATING

VETERANS* PREFERENCE VFrfflANS' PREFERENCE

FINAL RATING FINAL RATING

EXAMINER DATE EXAMINER DATE

REVIEWER DATE REVIEWER DATE

COMMENTS

CSC FCS'. 4909
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Fetwwary 1946 UNifED STATES CIVIL SEHVICE COMMISSION
PROOF OF RESIDENCE ,

uij*?rred
fi'jrtKju Number 5O-F930

‘with yx^ur «uy
tl-s Chip

rdtone in the opjczrrtorwwf

l> U >ttt ttume) iMukltej (14'iwten. d‘uny) (Lu«U
Mr.
M- Z e'A ru.Yie C h arlobtc. k.._________________

3. Nome d

2i 1 ,~75>raJ(ts ma n_____________
x o,5 n.LZ7. «T;w t. lx

zooi /GAsr. nui. *>7 4o- H '
4. Option Uiatrfj-

PM ctitce (including poetal oom) and State . y

IaJ u i h 1 ovi. ~b ■ C. .________I _________■>

(h Place and date cd written eiaminattoo (tf any)

ft. (a) In what State vt Ttnibq do you 
have—

Legal reetdence ..jO.V^Awt.............
Vr^tiwp m«>rt»w<Me ... ... ...... .. ___

(M Length cd ruch reetdence tn State 
or Territory

From Jan 10. iK*t to.E~U. ><>&',
• rt4*o1to (Yr) (MnnlM (Tr)

(a) In what eKMfff you have—

UqoI MdMWr^lCt'l.VqA.YnCX

(d) Length al Mtcb retedonce tn iiutily

rraa.^41J!l l» A) te.filEti. I»2C
(M,.,0.) <r, > (Tr.)

7, U during the port rwf you have not tended otmtinuuusly in the Stale or Territory In which you etata iegel «* voting t««donuo, ar are not now aotaaffy bring in etrab 
State er Territory. tndteute In the iotomrtoQ btente the datar ct abeencw, m»d kio»0nm and ocoegnltone during euah obsencw

t^Pato returned (MvntK.' G.j Loco hen durtng idemJe^tiy and Aeriri 12n5eoi*atk0(aT l^>te Wt (UunU^ypar)

__ t.rtfr.
...v,An,.......!.d.1f>...

1
..E,

0. If ypa are undor 31 yours <4 <»9e._tal tn the following 
(af Logoi rerkienue <4 parent or guardian

Hunks
"0>)T''iMjih <J •uvhreshionce" tc) Present posFoUtoe odd/ete <4 parent cr guardtate

State ... ...... .
Ir he it voter in ikal State? o Ver □ &

Cbunty

From..,....... . 
(Month)

W.,.. to...................19,...
iYr.) diarohf (Tf4

Qty or town

From.,... ..2....... IP--.. \o.............. 19.,.. 
(Mw.th) (Yi ) fff.)

County State

_are a married woman, lilt in tho toilvwing Hanis;
(bf'Logal rerl-toiieo ul huiixind

'State .............. . .....................
hr ho a voter In thul otate? (J Toe Qbcr

9. II you ar ~ ■
'taFTtatocJ (pontage 7*4 tenglh «Tsi»vh rertder»oe 

from................. .
(Monlld

IP—. 
(Tr.)

..............— 19.... 
(MantM (Tr)

County From........... 
(Month)

10.... to., «1to
19.._. 

CYr)

JURAT (OR OATH)
This furat (e>f rxith) rrpisi bo osacuted !<ob>re n r</ fury h - (H n 
Ml! ♦ k’f yr’.JCll pt. .« wj before >vhur«» 1 -lpp!i5Ulli ritual Up|.

LT f. ‘i'll l.tk Arr’ll 14) li.ut 0i« siutetnotils by ir-6 In w«e*v«rr to <J>e IwegcUto qw»tivns are full and hue to the Led d xny

or ‘ Mrs “ !t*jiuituro N <»h
vrrxfOHd

to f*»-y_by ••ho .‘fe^ <h»y <4

^’JgLIy >v
25 LV-.m^humMsis’. p--& ' my ixs-ws ji,

OFFICER’S CERTIFICATE OF RESIDENCE
(nstvwotlane —If the applicant*• <sJ.-Hr>t Is i a»d cm lego! r.aul.m-e. tl.o rnu»i i>» ■./ «, i>
ar, |u>hc-j »>i «<>«* p«pjca. nr vd«rr oftiror In 0 m o.i\)y o« ni’y tn winch tha '«t*pl:..ur>! ck;:rr.s U ’sj> c>-
i bo esocufrxi by the rck|:»tmr <4 j ar n>her rdncer c4 the Bc.irC o( R=; t:on* lr> e-ther cum> the rdis.^t ui 2it

clainioi by the appb*.*-'.nt. on-l thn caru'icnto wtu^i hi? ofttc5.il •«<>(. wi. I.i Ituu llu>re>.rf, corUkcaUsm >4 yUm-jt <nu'.ioter L>/ L’^o prr.p»y <41^:4? ur.^rf eoal.
The applicant Is nol required to appear in person before the officer who orecutee thia cc/^«f«e*uto/ b*-.t i/.q uttb'or »}»ouH satisfy tiiu&Ai irota £=re*hou» a^d 

crwr.f'Otrnt evi.senco as to kic’r to which La c-czlihcs.
l u.... Notary -.j.......... of the »;t:nty c! .. IXito b-y Territory) al

da herwby Certify thut . ’,Cfiariotta...L, .... Un* applicant vM UjO

-------- Es^??252^":2<r*.“?Z^7,:n":"!:X4..i^ntgoiBary.....
tSfwctii *iTta*»r l*w; d," “votuwj." er -Irsg.il ntvl v*ucn.j"> • n « a

u....... ----Onio........................................... 'Uwt hoe Iw«mi -ria h ruildent lor >-•... jwi’i -. A.
airwi .u............i/ftait..GarroHt.oii................ ....... bounty u ...Montgomery...........

d ......................    .OZlXO-.................................... . .............. ..A-4X1X- day c4

.............. and State ter Trrfl!'^; 
. incciihs r.srt preceding the date h«re>^.

Fabr.uarj’s-.S! >
pn’iaAi seam

Ky comml-nIon expire „

a. s. r«mr»» «»»«-< 10—m-3
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14-00000

? .’^ea._________________ .. ________________ ________
J 1 Mrr? r» (MR HTMINT (mon/5 <mO Ljumt. ntLt <r nxie rvsrnun
I > n> /****/^j

UISUI «»' «( I SAI •»» OR CAR<tt*V»
Uf In fad*±at' re) I fltAM|«o| MR

I <"«*i 9 na
I ; J 4LAC9 fit (M»WT«ftNr (cifj and Stafa) 
j,

MM| AMO THU OF IWWLMAH »>¥tJOfl

| Qt&t Aftr> W t*R.OYCR nrftfUfafinn, ot pannA, tf Fadwal.
> MOM departmtnt, bureau vf attabfrahtnanf, tnti dtata»tm>
L .

»»JW O' OV'JIM'.J fir'itfsuryyn (e j , e/li. inturanta afaftnf.
mtnuttvturt of Ax. A a. ata )

M/MMA ADO URO OF KMPLOYtO WFWIMb 9t R4A9OR FUR IXA/lRfi

It lt/aC^K7tl (Cucla highest tifodo <*> Q<V& M.M£ AM* LOCATtO* GF M'-f hi&H SCHOOL Af TINOCO
11)414799 10 II U

LCfiCATFTKNt OF FOUR WORK

tf mere epare M required. use • witinuAt ><rfi fBtemlard 1
•ddreee. date tdhitih, and eaaminatmn title. Attach to inside

ott» No. SR) or • ebARt of paper the t»9»c «m m this pegr. Write on eecfe sheet ypsir amm, 
ot thia •i*t'b»'ntion.

if, Muzt'vr 
fha Atma^f 
eppraoting

_______ 0*
FROM

YOAINIRfi In th 
n*rfirn (not 

ofhcera m plaon 
tn_________

TO

• »l«ce dearril^ any ttain
trendy bated wnd*r lf«n» 16) tha 
g you rrwt vffActjvaJy, fodtcata

LOCATiOR

ng r*v-*«v^l *n of training r*r*i*cd. aut^t ea Lour a pre w**b, DetAilnd Infortturt^aa 
woubl a«*iat Ing any ajxrta) aervier »r5x>X» you attended It eepeeiaUy ImpcetRRt* (tala*

actual affii^nt pages may be uaed tn giw tuU dracrl|Mione )

M3CKFTi0tl OF TfVUMNO

------ ...
........................................................................................... 1 

j 
I 

!

1 
| 

1 
: 

: 
i 

I 
: 

! 
5 

| 
i 

: 
i

•

• .. .................................. . ...............

^'EUWNTART SCHOO. f^'jUSkiO HIGH X»XOt 5T-*'**' !WI I4M0CL
WAflXCOrMtAFPflOFrUATt 00X40»Nl4CATe5ATl5*ACrr^/COMnrriO» Of (0) SuB’Etn STUCMtO IN MOM fiotfyx VMCH AFR.Y TP PO*UHOn 0131*40

(o OAtAt AKO LuCAftOf* GFXOLUflt 0» UHUU^ti 1 |

' ... L’-U f^CAASZ?-.., Yt .......... i
Cl***.’/"'. C.)U'atc<nc»l^— .r?

(G>U3< VOuP - nlLF .KitfStOUTI CO!J_£.,Gi.

MAKjR 
a nt*

c.ay'v-

| MTU ATTCWEO j fLAR3 COMFtXHO
| WMV 1 TO | Mf ‘ hlGHf__

J H ........"

.. ..! ...... f....... . i.....

Ju .it.J'tLi.'S'd 'I . •.
ir,f YOvt» t-Cit Gfi>O-Alt C'-4 t-£?..I

0£3arts COMERftO ;yrt/F<rTP
Ttnt 1 DATE I C*TX‘/f

i: A . .‘Jen.S-C 7/r"

2:™!?/:..........................

1........................................... 1.... .
<E> <JTH*« jaA»H.».U. ?*<.♦ *3 SCK".AftTrf»>u (: UH.PM* 'Jl»f M

fH.,fy7;C3 ’»«?. A/itftO fhintuU, (a/.z.rt *t>‘t hf-afx/H
&tatfia'sh*#' th SUGICSIlMINt.’rti- th FuSLiGGrt ff-JMIl UtfVtrMI M! } ■ 1.

 i 
■ I 

’•
J

• b ! r h! nftt'f.in

- 12

?rA*5 r.*.4^UT«3

1 !...............

tni <iu.l iTtc
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bnowiedg* <4

OR OtZUMTKW

..Mr—H.ar.C^ ^£c£MJCh {—.Zl£tiLktei7.
.CkuM... ...Caxar.<iYi.£i_JUj4
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