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" {Date)
MEARAIDUY POR: Chief, Records . Servicea Divisio
L ’ ‘ Office of Personnel :
. TIROUCT! : Personnel Security Division ' !
Office of Security \
.. SUBJECT : Charles Ellsworth FLICK
! S
§ 1. Cover arrangements have beecn compleied for the above named
) subject.
i . )
i 2, Effective immediately , 1t is requested
: that your records be properly (blocked) (rowoponody to (deny)
: (anboomiedoe ) subject’'s current Agency euployent by an external
! inguirer,
!
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SECREY

21 July 1959
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Fila: K-6484

MEMORANDUM FOR: Chief, Records and Services Division
Office of Personnel

SUBJECT +  Charles E, FLICK

1. Cover arrmgementsmuc@nomm have been ccm-

pleted for the above-named Subject.

2. Effective 1. hulyx 1959 ., it is requested that your
records be properly tlocked xxeopoowk to deny xcbooodeoge Subject's

current Agency ewmployment to an external inquirer.
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MEMCRANDUN FOR: Secretary, C3/C8 Agent Panel
SUBJECT: Rocommendation for Promotion to Grade G8-13

sentered on duty with CIA in 1951,

kyo he performed a variety of functions
with different staffs and divieiona, thus acquiring broad
experience. Since Juns 1960 he has been on assignment in
Mexico City. ’

2. In Kexico, o253, 18 6¢t11) the manager of a large
technical installation vith over thirty employees. The pro-
duction of thie operation is tromendous and 1t 13 generally cone
ceded to be tho most successful thing of its kind. He managea
its intermalicnal staff smcothly, end all problems that arise
arg aalvad o e local scese.  SBecurlty has been maintained
Faudiileesly. ®=EA%SS 14 o blufr, h=arty, coarident man without
a worrisaae fibtre Lo his make-up. le willl undertake anything.
He has been in grula for five and a half year.

3. Yt i3 vecomnonded thntPEEETS be promotad to grade
08-13-
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SUBJECT -t Notiflcation of
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MEMORANDUM FOR: Chief, Western Hemisphere Division
1 of Quaiity Step

Increase -gd
/: C::"‘ e‘ $ p -~ / .
1. I am pleassed to send to you the attached officlal

notification of the approval of tie Quality Step Increase
which you recommended for thls employee.

2. The salary lIncrease accompllshed by the award of
a2 Quallty Step Increase ls important and tangzible evidence
of the osteem in which the employee so recoznized 'is held.
fiowevor, I believe the commendatory and incentive beneflits:
of thls award wlll be partiully lost unless it 13 presoented
in an approprlate ceremony whlch will afford the individual
recognition among co-workers and supervisory offlcials., Also,
I belleve such recoynition sorves to Inspire other employees
to asplyoe to earning such rvecognition,

3. Acknowledglng that cover problems may severely
limle tho manner In which this potice jo presented to the
ewployce concorned, may 1 ash thaot you arrange to have 1t
presented whti such ceremony as Iz appropriazte tu hls status
and assignment,

Rohert 5, Wattles
Director of Personnel

- SECPET
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MEMORANDUM FOR: Secretary, CSCS Agent Panel
SUBJECT H

3

Recomme ion for Progotion to Grade GS-13

;":‘“_,(,._,_ s J- véf‘é

1. WH Division fully endorses the strong recommendation

vy Chief of Station, Mexico, for the promotion of Arnold F.
from GS-12 to . GS-13.

2. The project supported by S8 during the last five
years 1s considered a model in the Agency and a good deal of
the credit for such excellence is due to this officer, whose
management of the project for a prolonged period of time has
been well in excess of that required of a GS-13,

3. Subject is 46 years old and has been in grade as a
G=-12 for the past seven years,

Y , I ; !f o~
oW /;}-.‘v_,\v '(/»L S
Desmond FitzGer 1a

Chief

Western Hemisphere Division-
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SECRET

(When Fillad tn)

%

CLAIM NUMBER

; Balf 63-280

o Tagles £
There {3 on {il2 In the Benefits and Counseling Branch, Benefits and
Services Divisfon, Office of Personnel, an Official Disability Claim
File un the above named employee {(or his dependeunt*) for an illness,

24 Apr1l 1965

injury, or death incurred on

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Olficial Disability Claim File.

DATE QF nQvICH CrhNATINE CF 8D RIFBIF hTaYiuE

1 0CT 1054

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

5 -
“'u:.}o'rﬁ VhE PeCsER iy 3T age SECRET
’
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EYES ONLY '

8 November 1963

MEMORANIAZ{ FOR: 8Secretary, Agent Panel
‘ P hactes & rL r(

SUBJECT: Pramotion of <EENEE :
REFERENCE: Memorandum for: Secy, Agent Panel, 4ated 30 Aug. ‘63,
*  Bubject: Hominations of Staff Ageats for Promotion to

Grade 08-13

1. On 30 August 1963 a remorandum recommending the promotion of
i Zpns submitted to tbe Staff Agent Psnel supporting the
WE i mdsion pami-anmial runkins of G3-12 Btaff Agents. In view of rocently
recaived information, I feel even stronger now that this exployee 1s
dsserving of recognition by picamotion at this time,

‘2. A representative of the FI Staff has just returned frem a visit to
tha Maxico City Station avd reports that JSEIEREP 1s performing exceedingly
well cn the dutles and respousidbilitics assigoed to hdm. X em very gratified
to hear this news and believya that it should be considered sigaificantly by

. tha Staff Agent Panel.

Ch

C. mng
lz.ﬁ.

Heatern &smisnlzzv m'rlaien

ki

// o/ /,( ""'f""‘z/x
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WPAY ADJUSTFENT IN ACCORNDANCE w]TH SALARY SCHEDULES OF PL A9e32%
PURSLANT TC AUTHORITY OF ULCI a8 PROVINED IN TWE CIA ACT OF. 1949, o, T
AS AMENDED, ANC A<DBCI POLICY DIQECTIVE DATED 8 OCTOBER 1962.,"

EFFECTIVE DATE OF PAY ADJUSTHENTS 10 OCTOBEH 1905 .

LD NEW
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NUGAZT S1 620 CF GS 13 2 $12,49% $12,949




14-00000

. Tl A
, SECRET - £

PJaHs 21 MAY 65 (When Filled In} N

ac8 NOTIFICATION OF PLRSONNEL ACTION

[ '.: uuuz: l(m wom(-/ }L Z {_

006830 R

(3. WATOLE OF PLESOAREL ACIGY € EPPLCYE DATE ] 5. CATECORY OF EMPLOYMENT

PROMOT ION 05 | 23,65 REGULAR

vV Yoo 7. (OST CENTER NO. CMARGEABLE 0. (3C OR OTNER LFCAT AuTuOmITY
. mms% . ) - '
@t X ¢ 10 o 5135 0990 0000 | 50 USC 403 J

¥, ORCANITATIONAL DEVIENATIONS 10, LOCATION OF OFFICIAL STATION

DOP/WH '
FORE{GN FIELD

BRANCH 11

MEXICO CITY, MEXICO STATION MEXICO CITY, MEXICO
T, POSITION TIRE 12, POSITION NUKBER 13, SIRYICL DESIGNATION

OPS OFF ICER 0833 ()
14, CLASSIFICATION SCNEQULE (85, U0, o ) 15 O(CUPATIONAL SERIES 15 GRADE AWD STEP 17, SALARY OR NAIE '
@S’ 0136.01 13 2 12495

19. REMARKS

W RV 20 Logien 1 20 eank opieg L 2X CTON | oy taiiekEl
L et I bt
-
22 110 31700 | W 45075
| o4 1 830 (AN o AU, L e
7, HIE TPty R IR

-

o ,12,19

h
r11 U’N[(IIDN’(A‘KEHAHJN DAHI

\}‘A(E!H!HW‘LJH:\ JLUTIVE ULl OT HN OH:L! oF ’H("‘)hH)L

FiN ‘uqm 26 eAlE OF RN i
g (ods "'j“""""‘" “‘—'L

» mr( o “aro( Ln BATE DF L

e, < na

052385 | 08,23 65

i : 155 suumv T
s MEIAENE [y e ot s AR | T T T T T REJ NO.
) AL "o 1) yir
f, PN ! EOD DATA
8 ‘ i PCTLY i l ! f
I8 T(av us BATE | 37 \ewg LOMF GATL | 38 CARLER (AIFITY I FTGU1 7 NEALTH INTURANCE 40, SBGIAL STCURITY 99
. 2y 1" : ﬂu’)’ 1Y “vu cau HEn. e toot oot LR wu‘:.'.‘;_- HEdifn shs Couk
.\ . = i [T
LARLRAN ' { | Pedy T
4 PREVIGES SOVEINNENT £AVI(E 0AIN £10van o FEOFRZL TAY BATS “ STATE TAX D14 )
~E;’=l‘ ) \3—;':‘:1'-'.'! )“\l.‘;h—‘ (OPI |1E;nl BAPCUTIG } GonE HO TAN pAtePlIGHS T;'ﬁ-:(—(';;c.‘lin - ‘:0—(;( iN\"- TAY ".Al.l-'."(;:::
[N TFIT TR PRITTY B Vons | IRRIY) axese
3 BmaA W RLINET aun AN B ¥R ) N 4 %0 2.89
AT NL R YL E L NUNT TR RIS A I L )

.-K- AT RY \)ﬁ‘ %

%;
z
i
t
i
%
;
‘

Forn Use Pravious - =
Pe g2 1 Eadon SE

fighest lins et
izt isd
[ Ll

4 1
B : ..ét)"“—’f};//f

{When Filed {2)

oty




14-00000

..')l "‘ ATy - B -
Wy 3 ' * 'x?‘
I Sovied Mo, Con Comtor Nymber 4 (WOP Mowrsy
006430 31 700 CF
s, OLD SALARY RATE i 'y st SALARY BATE I ACTION
Ciwde | tep Sslory taw (H. Date Orode | trep Solory tHectwe Dose | P31 | 8 [ AD) .
1,3 6 '
63 14 40 j‘&% 09/02/62 63 14 3 .‘,’4,.}&# uwao/u‘ A
. Romerts and Avthemixonion S peerrre—r =5 SRR
LYt ks
/ / NO EXCESS LwOP TENLEN NI
/ /7 IN PAY STATUS AT END OF WAJYING PERIOD ! T e g
/ /7 LWOP STATUS AT END OF HAITING PEHIOD ‘ "z"’f;i(s'
CLERKS INITIALS AUDITED Uy 1/ PR VQW
) %
1 CERTIFY THAT THE WQRK OF THE ABOVE MAMED EHPLOYEE 1§
OF AN ACCEPTAALE LEVEL OF COMPETENCE, - '_J_{./J ,i: (;(4;4,-=r,v~/
el v . 5 L ’/ : {f
SIGHATURE 1/7//’/,/4{, CSew ,/\;WAYE,_Z_‘/,:%& \/,,;/
/ PAY CHANGE NOTIFICATIONM
form 5 Otslore Prosious
wal 350 Emon 4-3h




14-00000

ADJUSTMENT OF SALARY HRATE IN ACCORDANCE WITH THE
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY HEFOKM
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL
INTELLIOENCE AGENCY ACT OF 1049, AS AMENDED, AND POLICY

DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL
INTELLIGENCE DATED 8 OCTOBER 1962

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

|

Per Annum Rates and Steps

GRADE '

1 2 1 3 1-4 1 5| 61 7 | 81 9 |10

GS~1|$3,385%3,500($3,615($3,730]$3,845|%3,060|54,075|$4,100$4,305

Gs- 2
GS- 3
GS—-
G3-
G-
G3S-
G3-
GS-
GS-10
GS-11

DO U A

$4,420

3,680} 3,805] 3,930; 4,055) 4,180 4,305] 4,430| 4,555 4,680| 4,805
4,005| 4,140| 4,275) 4,410{ 4,545) 4,680( 4,815| 4,950] 5,085| 5,220

4,480 13,6301 4,701 4,930] 5,080
5.000] 5,165] 5,330} 5,445] b,6u0;- 5,825
5,605} 5,690] 5,875! 6,060) 6,245 6,430
6,000} 6,250 6,450 6,650| 6,850 7,050
6,630! 6,830; 7,0701 7,250( 7,5101 7,730
7,220] 7,465] 7,71C] '1,955] 8,200; 8,445
7,9001 8,170; 8,440| 8,710/ 8,980] 9,250| 9,52

5,2301 5,360 5,5;;’0{ 5,6601 5,830
9901 6,155 6,1
£15] 6,800! 6,9385] 7,170
5

120 6,485

250( 1,450} 71,650| 7,850

50| 8,170 8,390) 4,610
690 8,935) 8,180 9,425
,5201 9,760110,060110,340

8,6‘30 8,945 6,240 9,535 9,830110,125]10,420{10,715;11,010]11,303

13,445

S-12/10,250]10,605|10.960]11,315]11,670/12,025]12,380{12,735/13,090 13,445
5,85

G5-13]12,075(12,495(12,915(13,335/13,755[14,175{14,595

15,015115,435

G5-14 14:1'70 14,660;15,150/15,640(16,130{16,620 17:11'0 17,660 18,020 é?.ggg

GS-15116,460
GiB3-16/18,935 )
GS-17]21,445/22,195122,945/23,60524,445] .....{ .....[.....] ..
Gs-18i245000 . LU

17,030:17,600(15,176,13,740{19,31019,880 20,450(21,020|21,
19,550120,24520,500]21,555122,21022,865(23,520{24,175| ... ..

........

.....
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- SECRET
(Wbrn Fallet ta)
o TEMELOTEE SERIAL UvBER
F!TNESS REPORT
) N [ 006830
SECTION A GENERAL _  ~~— ~— ™"
NAME i} met} (Firat) e :;y .T CATE nr mnvu T‘l- - ::“l:;-l‘nt 9. 5?
T ;12 Apr 19 i M GS- 13'D
6. OFFICIAL POSITION TITLE e —f.y—u.:";‘ ¢ nior AR Y n GRRERT §TATION
Operations Officer . DDP’WH/I LMcxico City
% CHECK (X1 TYPE OF APPOINTMENT - Tlo. uu:n %) tvet OF AP POt o
A _lcamzxa. E nEsERYE 'L_- 'Lfnw’onu:v" w;:l__ .nmnu."_____ ’ Ir - .F.;.;;.‘.;::'_;,'.‘.‘.‘...tm‘y/
CARKERPRAVIVIONAL (See insinictione « Sectiun C) xx H Annun: } IME AN IONME T 1l LOYE .
swECIaL (Specily): i I I‘— L':.. cran _Hroulnt
t1. DATE REPORT DUK IN O.P, ' u, REVONTING PERIOD (Prom: to-)
. 'l February 1971 - 31 October 1971
SECTION B PERFORMANCE EVALUATION o

U-Unsatifoctory  Performoncs u unacceptoble. A ratng in this categery requires inmedinte ond positive temediol oction The noture of the aetoa
cou'd romge from counseling, 10 furthes traimng, to plocing oa probation, 1o reosgament or 1o seporotion, Describe action tobes

ot proposed in Section C. .
M-Matgiacl Performance 13 deficiant i some atpsets. The reasom for atugang tha rating should be stated in Section € ond dial st
, talen or tacammended thould be descnbed.
P-Profgiant Pertormance is satifoctory, Dewred results are bemg produced m the maaner npcc"d.
$-Stiong . Perdarmancs 13 chotacterised by sscaphonsl proficiency. '
arison 1o ha pacl of others doing simber

O-COuhrigndiag Performancy is 30 esceptional in relaticn to uqmunnh of the woil ord 1n »

worl o3 to warron? special racogrition,
SPECIFIC DUTIES

List up to sin of the most importont apocific dutios performed Juring tha roting period, {nsert rating lantor which best dascribos 5.
manner 1 which omplayee porforms EACH specifiz duty, Consider ONLY etactivenoss in perlarmanco of that day. Ail emgiojer
with suporvisory responsibilities MUST bo rared on their obility 10 supsivise (tuttente numiier ol smployowa supervieed)
STmenmem mmeT - AT

LETTS

BRECIFIC VUTY NO. | i
Maintenance and repair of all cquipment used in the joint

JELANCE/GOM teleplhione tap operation.

3PECi7. L Ty e, 2
icziont and scocurve delivery of materials

Hesponsible tor the o
on o daily buasis as well s administvation of projuct monies 3
totalling over $1,000,.00 por month. L
‘; FCirig LM:Wf N0 3 TOTTTTTIT T T omm T T e s e e Vr_;;y;p(
N N LETY
Protection of our cguity in this impovianl operation by S

the GOM could not

poerforming his duties in a mannev which
L funlicate. e, i
3PECHIFIC DUYY NC:.‘ : . . ’ :;;”Y’;
daintaining good personal relationships withh the GOM personnel §
Javolved in this operation so as (o enhince the overall S
offectiveness of the operation.
CPECIFIC QUY 7 NO. T e T o - AA T
CEYTYY
TPELirIL BT Y 6O, 8 ST T T T T :;rr;-
T
RN !
‘ _. . : S S
CVERALL PERFORMANCE N URRENT PO.IT!OH v _
M .-t N . 2AT:
S & &)

Toho im0 acscunt evar ythiag about ‘he employes which Influances his alfacrivensss in hio curront pesdiien soch 04 por-
faromgne s of apaciiic dusrea, educhivity, candest o (o, caoper rarees, pettinent porsenai Betts o hadirs, ead
partisutar himisitany or talents. Bored un your bnowladge of empicyas’s Jversil serioroane duging the rotieg jericd,
placa the fatsor La Mo roting Box cancspandicr o 153 Siotement which emu ) o twasely ratlects s tavel of potice rance S

e
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SECTION C
P

NARRATIVE COMWENTS

tndicate tignificont etrengths or wa  nestes demontiroted va cumree® £25:%-0m Aeoping 18 praps- pecspective their relationship o
ovoroll periarmance. $are suggostions mode for improvement of ot recternnce. Give ros onwmendations bor training. Comm ant
on foreign 1onguage competence, l required for cutrant pesition  Awpiss e- erploin tutings givon sn Secton B to provide hest -

bases bor derermining fufyre personnel action. Mopegr v! pertecma-ce e erol o Supervisory duiien ond cort consclousnens

‘nthe e of oetsonnel._swste, savemeat ond lundy, mup 08 Spmmied oo of eppliguble. 1f esrro spove it needed 1o complore
echoa  ottach o seporete sheet okfgpw.“ l) ._;) YRR .

Thoe ratings giveA'id’ this report arc not meant to indicate a change
. in Subject’s overall fitness and efféctiveness tn this operation, bt
rather, a reflection of the reporting offiver's interpretation of the
letter grades thomselves. Subjectoontinues to do an impressive job
in a task that to fimost would be far frua personally. rewarding and often
very frustrating. o

The equipmont which he maintains is for the most part at least ten
. years old and requires constant maintenance and the use of improvised

parts. Subject has used his ingenuity and scouse of responsibility to
improvise and keep the operation poing. There has yet to be, to our
knowledgo, a moment when operations have been suspended due to his
inability to keep the equipment going. This ia itself is an act worthy
of recognition.

Subject has nover missed a meeting nor has ho ever complainod sbout
special meotings or spocial assignments due to ovperationnl necessity.
Ho is often the first to cnll the attention of the Station to matters
of operational interest which occur outside the normal working day.

Subject has always been aware of fhe Stations cquities in this
operation which transcend tlie operational amd technical aspects. He
has always demonstrated this awareness in his dealings with his local
counterparts. They have personal respect for Subject and count him

. a8 one of thomselves in all respects.

. CERTIFICATION AND COMMENTS - -

SECTION O 3
) BY EMPLOYEE

P CERTIFY THATY  MAVE SEEN TECTIONS A, & AND C.OF THi3 REPORT
LIRS

».

QATR ° ... SIGNATURE OF EmMPLOYES - — TN
7 December 1971 '« BEEEE i3

2 BY SUFERVIEIR
[HGNTWS EXFPURYFE nad AREN K THIS HEPORT HAS NOY BL7% Smwomw v EWRLOTER, Givd ANRLANATION
UNOBR MY SUFERYISION

TTTTTVEIRRE D ON PRIt nAME ANO MONATLRE

OATE OFFICIAL TITLE OF SUPL R\IvGR

%,
S e e

/.’/{?/l“ Erd (3;;)/ e -{"’(

7 December 1971 Operations Officer . A=/

3 BY REVIE™ING OFF!Ci‘A‘L_‘ -

COMMUNTS OF REVIEong GFFICIAL

AN AL N L,k thup

4

TEPL AL ViTat OF AENa A L a P T

P N »,_5’:»{{

AT RN 3

T woeember 1071 Chiet ot Station

SECREY
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(continued)

He has frequently beon mado privy to matters which would
not normally be revealed to the Station or come tu the Station's
attention in the routine way. This 3s due to liis closcness to
theo indigenous personncl connectod with the operation and thoir
acceptance of his "in’ with the powers Lhat be.

Overall, Subject contributes in a very strong way to the
operation. Withivut him the operation and the-resulting =~
relationships may well have becon lost some years ago. It is
hoped that his personal desires will lecad him to romain with

the project for some years to como .

Ie
Reviewing Comments:

‘

‘1 agreo to all of the above. !Those who aro unaware of it
should know that subjcct spent many yéars, until last January,
having to work with an unpleasant, venal, untruthful, and lazy
supervisor of the operation. - (The new presidont flred Him.) -
Subject went through those- yonrﬂ of unp]eaqnntnc§s without evor
loging sight of the agency's noods. Now, circumstances are
more pleasant but subject is as koen A3 cver to bo sure that
the work:1s dono in a way responsive Lo our requivements. He
has done fine work over the years and he maintains the samo -
high standards for his own performunce and this influence
carrios over to his ¥exican opposite number. I am convinced
as ever that ho deserves a promotion as he has in the past.

Ho has been six-and-a-half ycars in grade since 23 May 1965,

to be exact. We arse putting such a recommopndation forward.
(Please noto that he 15 being glven an overall S.  1n past
years he was given "0's". The change g not in his performance,
which 1s as fine as ever. We simply are not throwing O's

around.)
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. SECRET I AN I
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1 TOPLOTILE SERray o r M
: FITNESS REPORT . 006840
SECTION A ___GENERAL O - <
(4 0at; Vul”-b CDATY BWF ntmt () AEN X cRape 980

1. mame

”f 12 Apr 19 M GS-13E___ b ___ |

3 OFRE Dy nk we l\‘!uhl‘l' T ‘ LS} '..("' ""l’r.l

: W OPFICIAL 10T 10N oA R '
i Operations Qfficer - DL, WH/ L __Mexico City
! P CHMECK IX) Yy mE OF aPeNNTUENT T Cm NN Y or R RORT -
, Tc ansgm agsa e lL chur‘og any R )"l'll\ - :r . i_n.s“-u_ww 2] s-wrnvuo_n:
' !c.ag. NP ROVISIDAN, (SBe islncti-me « Bartim L) b 4 H bbbl A IR PN Y N §

J“’ovxcvau Srecmi | SUAL] Axont .- —-

"t parte .“,0.7 DUE T 2B R M ltronl-m " 'lOl) P 1

1 November 1971 - 30 September 72 ’

. 30 November 1972
SECTION B PERFORMANCE EVALUAT'W
. !J-U_uu_'n_o‘o:hvy Neks toble, A umm in they cotegory teQuires wnmeduaate and poutive temed-ol achon. The naters of fé octron
e ovuld *orge- '«n umulmg to furthes training, to ploeing on probaton, fo reotiigament o1 te wparotion. Deseribe outrsa toben

or propoord w Sechion C.
Performomce 13 Jefciont in some aspects, The reavons for cw.mn’ N 1atng should be stated i Secthion € oad remedof oshom

[ M-Morginal
token o7 recummended show!d Le described,
P-Proficient hm is whalactory, Desired results are being ploduccd i the manner npun‘
S-Strong hdom n eharocierised by esceptionol-proficiency.
O-Ovtstonding Petormence is 12 s1ceptions! in relation to umnununh of lhc -orl w - comp to the pack nce of others deirg smilar ..
work o wareant, weeio! 1scogmtLm - - o T . ) . 5 L
; . SPEC""IC DUTIES N \ .
J )

List up to sin of the masr imaeetant spacific duties performed during the rating ;-onod. fasort toting terrer which besr describes the
; monnor in which employee cacterms EACH specitic duty. Considor ONLY effectivenoss in pov'o'm\!nc. of hat dwry, Al explcyees
with 90pervisory responsibaivives MUST bo rated on thois obalny 10 BUPOIVILO lindicais number of smplevess supervieed).

SPUCIFIC DUTY NO. | Wi :
: Staff Agent physically locntcd witin a RKCROWN|
. [ technical ogeration responsible for the day-to-day protection 8
of our equities in this operatioi
i

SPFCIPIC DUTY H0O. 2 —.
Hospongible for the complate matntenance of all techntoeal equlpment
used in this joint uperation

SFECIFC DUrY NOL D

quhnical supervision and training of fuurtvon[:::::::Jnﬁcnts

WPECIPIC DYUTY HO. &

Maintaining gocd aer«onwl and managerial relationships with the i

personnel involved in this operation for the purposc of enhancing S

ita overall effectiveness . T
' ‘ R :

APLCOFIC DUIY NDL Y -
socure and officient delivory of all materials

Responrible for 2o
on a daily basis : 8
. : : aoyctow B
CEYTER

Sracimc guty no. 8
heqponslble for tXe accounting and administrative functions
involved in this coyceration which iuncludes funds totaling over . S

53,000 1S dollars monthly. ‘
OYERALL PERPGQMANCF N CURRENT POS‘Y!OH e X
B BATInG
* Yako into 0Ecount oversiding c3aus tha empinges ehich influsnces his sffecrivonesy o Nis Turrent forition vuch on per. | S57TER
potinant parsonil Gy v hokos o~d o

formunce of 1pociite dutiwn Iraiuitivity, <ONGuC? @A 10D, CCOPMATIvOne sy, i
g e Q2] parind! S

particular limirssions or valewra. Bused &n jour Lrcwisage of emiloyes's oversct! pertor nanze
place 1he 1o30r o1 the rating 2en SIS 2anding *o the statamant whith mest occwintol) tetlesry hn leves of perdormaste. ¢
. [ nr(‘
l P ‘yw:
— 7~

SECRET

’;’:: 45 AReVAEE TARIS B AT T~ -
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ltwelve years and his performance then and now continues at. the strong to

Seened

181 em Potiedt In

HAPHAHV'COMVFN!S

SE ECTION C

‘n4:nﬂo signilicont sirengthe o7 weoknesers :'monumlod R CGHENY PO Iton Fasy oy cnproger Netepritive The.s selvticnihip to
overnil pertormance. $1cis sugyestions mate for ir ylvv'mon! of warl perlaraaacs, [,i.n teeoreendotiony Ior sooimimy  Coumrnont
on foreign longuage eomparence, ! cenuired for curtont pnsilian, Amplily 61 #sp 4o 7390 10 glven 1n Section B to gravide brsr

baeis lor determining (uiure personane] oction. Munner of perfarmance uf manages ot o soparvienry dy

y dutios ond cast candrioyine
A;;Lg ¢ vie ol presanel, sonce, equpment and lynds, must. |,. commentrd on, .T,r/ 2ride. 1 serea space is noeded & «o«-,lﬂ;!‘
Sacticn orach 0 sepoirre sheel ol -paper, H

For the rccord, it must he ntnlod that the rating offfcer hax only
worked with Subjcct sinco 26 July 1972 and the ratings listed in HSoction
B arc intended to cover the period of 26 July through 30 Oclober 1972.

Howover, ‘it is also stated at this time, after having revicwed Subject's :
last two fitness reports, that Subject' s former rating officer who g
departed PCS in July 1972 would probably concur in the ratings ‘tor. the :

entire time span of this report.
Subject has been running tho same delfcate operation for tho past

e e e s n b

‘outstanding level, Bubject is ronstnntly on the dert to protect our
equitics in this operation and this alertness §s clearly demonstrated in
the way he handles his relations with his Mexfcan countevrparts, While
thoy treat him as ‘“one of them", they do not overlook the fact that he is

‘BKCROWN nnd the insido suporvisor of the operation, -

Subioct'q ability to mnintain tho outdatsd and ovuruscd equipncnt

in this operation is outstanding. MNis high degren of (apnbility in
equipment maintenance is definitely a monoy ‘saving factor to the opéra-
tion, Subject maintains a first echelon maintenance program and bas a
fixed schedule for dfismantling, examining and repairing worn parts ‘hefore -
the cquipment actually breaks down. His perseverance in the mainteyance ;
program has saved the opoeration from ever experfencing a complete loss- oI

iy (cun[‘a) :

SECTIOND e . CERTIFICATION AND COMMENTS ..~ teesl 0)
BY EMPLOYEE ,

1 CERIIFY THAT | HAVE SEEN J'CNO"S A, D, A'i{}f(‘f 'Hli ﬂFFORT

vafe - N IilgnAYuﬁb GF IMPLO(I‘Q
‘
6 Nov 1672 ' /s, -
T e gt e e ree wh e e mdmimn - e e e o - s B - — ot
4. _BY SUPERVISOR
ML, THE EMPLOVES HAS BE RN T T MEPORT 1AL HOT BE 11 AHOWN $4 bub 2 es¥. 4.0t ERPLANATION

LHCEM MY SUPLRVISION

Lavg OFFICIAL TITLE OF SuPEHYISON L R B (." 9"73
'

PO HAWE A ARy 1]
(rv(}/ {f// (‘ .

6 Nov 1972 Operations Officer VETA -

1. 8y ntwsmna OF FICIAL

LAl sTS GF REVIEWING OFFICrAL
i

The comments and ratings above. are an accourate description of
Subject's performance. I have been in a position to,review his activi- °
ties over the past thrée years and 1 have found his work to be con-
sistently hlgh. Of particular note I find his coacentration on details -
in reporting and dccouriting, his availability for emergencies, codpera-
tion and ability in his technical specialty to be commendable. Subject
has been in grade since May 1965 and is deservisz of a promotion. ' ¥e
%ill continuwe to make such rocommendations.

[ NN T L

et GEA L1 TITAE GF wr e | sthen

6 Nov 1072 Doeputy Chiet of Statvon 4

SECRET
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SECTION C (COYTINUSQ)
coverage due to an overall technlcu} broakdown or the equip-~

-ment.

Subject has a promptness and sccurity consciousness
about the entire operation and making clandestine meetings
with his inside case officer that manifests.a high degree ‘of
professionalism in his chnracter. ‘lis dodication to getting
the job done rapidly, etfficieritly and socurely is yet another
example of his professionalism. He works long and often extra
hours withort hesitation and is always available when called

upon to perform spocial tasks,
Subjact handles the black bagring of funds and the admin~
istrative functions of this operation in an éxcellent minner.

His accountings are well prepared, detailed and always sub~
mitted on time. The accountings always roflect Subject's

cost consciousness.
"In summation, Subject exccutes all six of the spebific

duties 1listed under Section B of this report in a very strong

professional manner. Subject is a definite assot to the
succeys that this operation has enjoyond over the years and
his absence from the scene for any pirolonged time would have

adversely affected the oporvation,
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el » SECKET \ -
‘e . e - - : (Pren Falted In) \
. EMPLOYEL SFRIAG NUMBER

FITNESS REPORT , < 006830 o

2o

SECTionR T -
b NAMC (Miadie) 2 DATE OF BIRTH I! SEx '43 QRADE .:" 30
12 Apr 19 'M GS-13E' _ D
6. OF FICIAL ©OYITION TITLL 7. 0PP/DIV/BR OF ASSIGNMENT 8. CURREINT STATION )
9. CHECK (X) TYPE OF APPOINTMENY _ J10. CHECK [X) YVYPg OF REPORTY B -
canetn | mEsemvE | | vemponany Tinirian ' IAFAISIGNMENT SUPLRVISOR
CARKERPROVISIONAL (See inslructions « Secttan C) X |annvac ‘nzuncnutur EMPLOYER
, X |[sesciactspecity: Staf.f Agcnt |spcciaL (Specity): :
1.DAYE .['Oﬂ' DUE IN O,P, 12. RCPORTING PERIOD (From= to=)
30 November 1972 ) 1 November 1971 = 30 Septomber 72 '
SECTION B PERFORMANCE EVI-LUATlON '
U-Unsotisloctory  Performance is unaeceptoble. A roting in this category requites immediote ond poutive remedsal action. The noture of the oct:on

could range from counseling, to further training. to placing on probaticn, fo reassignment of to separation. Describe action token
or proposed in Section C, :
M-Morginal Peeformonce is deficient in some orpechs. The teatons for onigning this rating should be stated in Section € ond remedici-octions
- taken or recommended should be desenibed.

P-Proficient Performance is sotislactory, Desired results are being produced in the manner expected.
$-Stong Parformonce is chatesterired by exceplional prgdiciency. : :
) O-Outstending Performance is 10 exceptionol in relation to requitements of the work ord in parison to the peel ¢ of others doing similor +

work a3 ta warront speciol recogmtion.

SPECIFIC DUTIES

List up 10 3ix of the most -mpmvum spocific duties pesformad during the roting poriod. fnsart rating letter which best doseribas the
manner in shich enplovee poerforms F ACH soecific dutv. Consider ONLY alfoctivenass in neclarmance nf that dya. w. Al emalnueae
with teparvisary fntponn!xllﬂlnl MUST ha rated on their obility ¢n supervise 7indizate number ¢f eBli3e0s ‘u,.cnl.cd).

N SFCLIPIC OUTY SO, 1 1":.,;5',:,‘:

K Staff Agent physically located witin a BFCROWN| \

- [ teehnical operation responsible for the day-to-day protection S
of ouv cquities in this operation P
4:—"‘—'7“: GUTY N2 T - 5:;;L2\
Rcsponsible for the ‘complete maintenance of all technical equipment
used in this joint operation : o .
SFECIRC noTY e T SR - * A "_‘;"';‘:oi

. 4 3 (8§
Tcchnical supcrvision and training of fourteen Mexican agentls S
.t ' T " : o1 L3 0 - . . .. . 2 !
LPECIFIC DUTY 1O 4 \“I'AYY;.E%

Maintaining good pcrsoﬂa] and managerial relationships with the
personnel involved in th:.,opergtion for the purpose of enhancing S
its overall effectiveness o T ‘

SPLCIFIC CUTY NO. 8 NN
Responsible for Lhe sécure and efficient delivery of all materials ;
on a daily basis B S |
SHLCIFIC CUTY nO. 8 . . v SE e
Respousible for the accounting and administrative functions L
involved in this opcrntlon which includes funds totaling cve S
33,000 UsS dollars rionthly
- OVERALL F’C'\c"’""-\:\'CE INCURRENT POSTION —_— .
TTTmowTTeT s e [ RAre.s
Toke inte sgcourt everything shact the enplovsu which intlucaccos his allectiva-zis in his cwiren? rosition such o8 Fore | ° LYTER
formance of apncific duties, produttivity, conduct on 1cb, cooforctiveross, pertinent rarscnal trois or habury, and
porticuics limitanicas or talants, Bated on vour knewleo;s of emrloyee's overoll garfzrmanco Juring the rei-rg period, S
ploce she lottar in the rating box coriosponding 1o theo 3t0ta ent which mast Gocwrately reficctas Jus level of peticrmonce.

"",.“ ‘:r\ CEARS T ST YA REI I T2 -1 1 SECRET
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[SECTION C . “TTTRARRATIVE COVMERTS - , .

‘I BKCROYWN and the inside supervisor of the oporation.

Indicote significant strengths or weolcasses demonstroted in current pasition keeping in proper perspecrive theie uluheﬂ'nh-p [
overall performonce, Stale suggestions male for smproverent of worh performance. Give recommendoticns for roining, ‘Commment
"on foreign Jonguoge comperance, if required for current position. Amplify 'or exploin 109ings given in Section B o provide bese
bosis far determining future personnel oction, Mamner af perizrmance of manazeriol or Supervitssry duties ond cost conrcicysmess
Intbe yse of serzonal, sp~ce, equiprent ond funcy, must be commented on, it caalicouie. il entio spoce 18 needed 1o compiete
Section C, o1roch 0 reparote sheet of paper.

. For the rcecord, it must be stated that the rating officer has only
worked with Sul:ject since 26 July 1972 and the ratings listed in Section
B are intcrnded to cover the period of 26 July through 30 October 1972. .
Hovever, it is also stated at this time, after having revicewed Subject's
last two fitness reports, that™Subject's former rating officer who
derarted PC3 in July 1972 would probably concur im the ratings for tho

entiro time span of this report.:

Subject has been running the same delicate operation for the past
‘twelve years and his performance then and now continuecs at the strong to
outstanding level. Subject is constantly on the alert to protect our
equities in this operation and this alertness is clearly demonstrated in
the way he handles his rclations with his Mexican counterparts. While
they treat him as "one of them'", -the¢y do not overlook the fact that he is

Subject's .ability to maintain the outdated and overused cquipment
in this operation' is outstanding. MHis high degrce of capability in
equipment maintenance is definitely a moncy saving factor to the opera-
tion., Subjecct maintains.a first cchelon maintenance program and has a
fixed schedule for dismantling, examining and repairing worn parts before
the cquigment actunlly heeaks down. WHis perseverance in the maintenance
progrem has saved the operation from ever cxperiencing a complete loss of

SECTION D . CERTIFICATION AND COMMENTS (conl™dJ

BY EMPLOYEE

3

',
P CERTIFY THAT I HAVE SEEN SECTIONS A, £2, AND C OF THIS REFORT
CATE SIChATULe GF EMPLOTEe . . -
f Nov 1972 m’?‘f*ﬁﬁ 5 ’*?atx:ﬁé‘::ﬁa%%:., = o Sr-Lee
2. BY SUPLRVISOR

MONTHE FHOLEYEE HAL BEEM

P THIS REFONRT HAS NOT WLEN SIHOAN TO LMELGYEE, GIVE CAPLANATION
UNDLR MY SUPERYVISION -

DATE OFFICIAL TITLE OF SUPLRVISOR TYPLD Gt FRINTED MAME ANO MOGANAYURE

6 Nov 1972 Operations Cfficer /s/ |

3. BY REVIEVING OF FICIAL

COMMELHTS QF REVILMING OFFICIAL

The commcnts and ratings above are an accurate description of
Subject’s performance. 1 have been in a position to review his activi-
tiés over the past three years and I have found his work to be con-
sistently high., Of particilar note I find his concentration on detnils
in reporting and accounting, his aveilability for crergéncies, coopera-
tion and ability in his technical specialty to be commendable. Subject
has been in grade since May 1965 and is deserving of a promotion. We
will centinue to malic such recommondations. -

» .

Davh . ioyyu;u\L TEITLE OF REVIESING SFFIQYAL TYFEL CH PHINTED MARME AND MIGNATURE

/s/ Gecrge A, Fill

6 Nov 1972 Deputy Chief of Stntiom

M - .. SECRET R
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SECTION C (CONTINUED) . - o '
coveragc due to an overall technical breakdown of the oequip-
ment. .

. . 1S
Subject has a promptness and security consciousness

about tho entire operation and making clandestine meetings
with his inside case officer that manifests a high degrece of
professionalism in his character. His dedication to getting
the job done rapidiy, officicntly and securely is yct another
example of his professionalism. Mo works long and often extra
hours without hesitation angd is always available when cnlled
upon to perform special tasks., . ) .

Subject handles the black bagging of funds and the admin-
istrative functions of this operation in an excellent manner.
His accountings are wdéll preparcd, detailed oand always cub~ -
mitted on time. The accountings always reflect SubJevt g
cost consciousness. .

In summation, Subjecct executes all six of the specific
duties listed under Section B of this reprort in a very strong
professional manner. Subject is a definite asset to Lho
success Lhat this opeoration hag enjoyed over the years and
his absencce from the scone for any prelonged time would have
adversely affected the operation,
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) SECRET |
(Shen Filled In) }
- EMPLOYEE BERIAL NUMSER !
, FITNESS REPORT . 006530
L N - ’ .
SECTION A |- Ll . ol GENERAL :
' name ‘Leet) C(Faet) (Mrcidle) 2. DATE OF SINTH ‘3. 36X |4 QRADE |B. 30
: . 12 Apr. 19 M . Gs-13°/ p . ]!
$. OF PICIAL PCSITION TITLE 7. OFF/DIV. AR OF ASSIGNMENT [§. CUARENT STATION ‘
Operations Officer DDP/wH/Br 1 Mexico City
9. CHOCK (X) TYPE OF APPOINTMINT 10. CHECK (X} YYPE OF REPORTY
XX [cansaa [avsanve | I veusonaay INITTEAL REABLIGNMENT SUPEAVISOR .
CAREEN-PAC VISIONAL (So0 Mmotructions  Section C) XX [ annuan AT ASNIGNMENT EMPLOVER
IPECIAL (Specity)s - L

SPRCIAL (Spwcify)s

12. AEPORTING PEAIOD (From= to-)

1). DATE REFONT DVE IN °o~" N
11 January 1970 - 31 January 1971
SECTION B - PERFORMANCE EVALUATION >
U-lUnsatisfoctory Performance is unoccepiobla. A ratag ia this cotegory requiros immedrrte and povhive temedial achon, The nature of the ochoa
cowld range from counseling. to further troining, to placing o probaten, o mgmcn’ ot to reparation, Derenbe actron toten
o propoted in Sechon C
M-Morgingd Performance udcﬁcnnmmw«h “c teasons for cmigning this rakia \h«!dh'hhdm tion C and drol ot
- tchen of nded chould be d sried ’ . ’ :
: P-Proficignt Perlormancs is sotisfoctory. Devired resulty are being produced in the monner eapected.
$Strong Performance is charocterived by erceptiono! profcisncy.
O-Outrtanding Pecdormance’is 1o u«phoad i ulchou 1o requitemants of the work and in comparizon to M performance of others doing maoh'
work o5 to # speciol 03
SPECIFIC DUTlES

List up to sin cf the most important specific dutias performed during the rating periad. Insert rating tettor which bast describes the
manner in which amployea performs EACH specific duty. Considar ONLY sffoctivensas in porformance of that duty. All omployoes
with suporvissry responsibilities MUST be rated on thelr abillty to suporvite (inizicate numdor of smployece supervised).

SPECIFIC DUTY no, rtkg;.&?!
Maintenance and repair of all equipment used in the joint
, JKLANCE/COM telephone tap operation. , 0
[SFE P IC DUT T . & " RATNG
R 2 "
Responsible for the efficient and sccurce delivery of amateovials "
on & daily basis as well as administration of project monies . o
totaling some $3,500 per month.

SPECIFIC DVIY HO. 8 . N - ¢ RATING
Protection of our equily in this important operation by LerTe
porforming his dutles in a manner which the GOM could not . S
replace, .

SPEQIFIC DUTY NG, 4 ~ t&‘l‘:’“ﬁaﬂ

B \ .

SPECIFIC DLTY G, 3 RAYING
T ' LETYER

SPECIFIC OUYY MO, & RATING
LETTER

o 3
OVERALL PERFORMANCE {N CURRENT FOSITION _ : i

RAfing

Tolwe inte cccaunt evarything about the emplased uhich influances his offactizarss wn Sia Turear poaition such as pare LETYLR

foimance of specific dutias, productivity, candw<r o job, cuoperotivenass, pertinant ce:sonal dailas or hobies, ond

particvlar Limituticns o tolonts. Bosed sa vour arowiodge of employsa’s overall perhemance duting the rating poried, (4]

ploce the fotter in tha roving box corraspendiag te *ho dtatamant which most accurstely retlects his lovel of performance

Reviewed vy UF,SPD, FPB
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SECRET

(8en Filled In)

SECTION C NARRAWIVE COMMENTS

Indicate wign.ficent strengths or weohnesses demonttroted in cutiant position heeping in proper perspective their relotionship 1o
overall perfornance. State suggestions made for icarevement.of work performonce. Give recommendations for treining. Comment
on foreign longuage compatence, if required for_cibirérmt oo amion.{ Amp)ify, or explain rotings given in Section B to provide best

basis for dere-mining future personnel oction. Monner of perbormonce of monogerial or supervisory duties ond cost consciousness

inthe yse of personngl, wpoge, equipment ond fynds, myst be commented on, +f opplicoble. ex1ro spoce is needed to complete
Section C, attoch o sepaiote sheet of poper. ’

It would be natural toMaxhdcy] g?#ﬂ]ﬁﬂe rating officer after an
additional year of working on a daily basis with Subject, would

cease to be so completely impressed with the performance of this
individual; in the normal course mfwevents we all tend to slip here
and there and on occasion do less than our best. However, reflecting
back over these past thirteen months I can honestly state that .
Subject has continued to do an exceéptional job of near perfection.

He has not missed or been late for a meeting; he in each instance
brought to us the materials we have needed; the basehouse has
continued to run like clockwork; he has, in sum, met each and every.
requirement expected of him.

In-his day-to-day performance Subject continues to save us a great
dea; of money not only by being economical in the way he purchases
and uses suppliés but additionally by keeping equipment in operation

functioning substantially as it was on the day it was installed).

id‘a leSSntgngibie w&&;we ﬁxe in débt to Séﬁjeéf for the invaluable
contribution which we bélieve lie made in maintaining our equities
. . . -~continued

which 15 not used any longer in any JKLANCE operations. (Visiting— |
technicians are always amazed to find the equipment both in usé and L

SECTIOND v . CERTIFICATION AND COMMENTS .

‘BY EMPLOYEE

>~ "I CERTIFY THAT I HAVE SEEN SEGTIONS 4, B, AND C OF THIS REPORT

0”510 Feoruary 1971 nQazw'vuaZi:_n%Lo:’Ezf /

2, - B8Y/ SUFERYISOR

MCNTMHS EMPLOYEE HAS BEEN tP T3 NEPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNOER MY SUPERVISION

DATE or?lcuu. TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND s:én;fuaz
2h Feerunry 1972 Oy<rations Oificer /sf | Jr.
3. 8Y REVIEWING OFFICIAL,

COMMENTS OF REVIEWING OFFICIAL

At first glance I find the ratings in Section B high and wonder
how he would compare with other technicians doing thé sidme work even
though he is performing in a very professional manner. From the
techhical standpoint he has kept the operation alive through. . ..
rexrseveraneée, hard work and a high degree of technical proficiency.
His ability to get alcng with his Mexican contacts and the degree of
respect they have for him is very commendable. Not having the
opportunity to compare him with other technicians, doing the same job
under identical circumstances, it is difficult to find a fair rating.

’ *  ~continued

{TYPED QR PRUNTED NAME AND SIGNATURE

g /8/ George A. F111

DATE TOFFICIAL TiTLE SF RE VIERING OF FiCIAL

24 Fobruary 1972 - } Deputy Chief of Station

SECRET

Fre g e
¥
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¢ SECTION C NARRATIVE COMMENTS ~continued i

in this basic and important activity through the recent
chango of government. There is little doubt in our minds '
: that the new principals of the GOM appreciated in a very
’ genuine way the professional standards which Subject alone
was responsible for in this operation (their own .
representatives had been less than effective) and opted - ; -
without hesitation to coatinue with us in the operation b
and to retain Subject in his position as the individual
technically responsible.

Therefore, we look forward to having the services of
Subject indefinitely and so long as it is in his own
interest to remain here; we know it has been, is now and
will continue to he in the best interest of JKLANCE. ,

COMMENTS OF REVIEWING OFFICIAL .-

“Fhe Station needs him, cannot do without him and cannot
-£ind any fault in his performance. Perhaps from his
limited technical standpoint he is outstanding.

B ewed By U6, TTIPRPR
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o (_n.snErcﬁleoIlu) K
TMPLOYEE SERIAL NUMOER
FITNESS REPORT
. 006830
SECTION A l’"M e <. GENERAL
V. NAME (Laot) ) (Firet) | (Middle) 2. DATE OF QIRTN |2. BEX 4. GRADE [8. 8D .

12 April 1919 M | GS-13} D

B OFFICIAL FOBITION TITLE 7. OFPF/DIV/BR OF ASSIONMENT 8. CURRENT STATION

Ops Offjcer. . DDP/WH/Branch 1. Mexico City

- 110, CHECK (X) TYPE OF REPORT

9. CHECK (X) YYPE OF APPOINTMENT

XX_[canexn | 7 |meseave ] | tamronany - “Tiniviac |rEassianmenT surLRvISOR
- -cc--n-ovu-ou.._ 1800 natmctions -}"nm €) > 4R ANNUAL Inl ABBIGNMENT EMPLOYER" ~
sPECIAL (Specily): T . [seuciaL (Specity)s
11. DATE AEPORT DUE IN O.P; 13. REPORTING PERIOD (Fram- to-) .
o I _-_31_December 1969

SECTION B N . PERFORMANCE EVALUATION ; -

W - Weék Porformonce rangas from wholly inadequate to slightly less than satisfactory. A rating in this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on

probation, 0 roossignmont of to soparation. Describe action taken or proposed In Soction -
A - Adoquate  Performance meots oll nqulnmom.. It Is ontirely satisfoctory and is :bucc'«lnd nelther by deficlency noe t

oxcellonce.
- Proficient  Porformance is more than satisfoctory. Desired results are hlng producod in o proficlent mannor,
$ - Strong Porformance is chwcetmhcd by axcoptional proficloney.

- qufmdlng Porformance §s so olcopﬂond in.ralation to roquirémeénts of ‘thio work and In comporison to the performance of
=" othors dolng simildr work as to worrant special ucoqnlﬂon. .

. SPEtl FIC DUTlES
List up 10 six of the most important spacific duties podom\od during 'bo rotlng period. fnsort roting letrer chh best describas the

mannar in which employeo porforms EACH spocific duty. Consider ONLY effoctiveness in pulwmcncc of that duty. All smployoces] N
with suporvisory rowonlibilmos MUST bo roted on m.u ob»llly 10 supaivise (indicate number of employocs suporvissd).

SPECIFIC DUTY NO. § . \?!A;‘:"i%
Maintenance and repair of all equipment used in the-
Jjoint RVROCK/GOM telephone. tap operation. o
”’FC'PIC DUTY NO, 2 EEA‘}';»&% .
Responsihle for the efficient and secure delivery of
large quantities of tapes, transcripts and equipment on a 0
daily basis, : Cot .
SPECIFIC QUTY NO. 8 T - N 3‘:7':"0
LR
Responsible for the control, expcnditurce and accounting )
of about $4,000 per month for salar1cs and equipment of S
this project,
SPECIPIC DUTY NQO, 4 . fg;}';o!
Protection of our equity in this important operation
by performing his dutxes ‘in- a manner which the GOM could S
not replace.
SPECIFIC DUTY NO. $ . E:AYT;'A‘T%
SPEC'F:7 DUTY NO. 8 - RATING !
c . - - - LETTER
£ N K .
o T OV:xALL PERFORMANCE IN CURRENT POSITION
RATING
Take tnto accaun? overything cbout the ampicyos which influencos his affectivencess in hiz zurrent position such o per- Lerren
tormance e! spacific dutios, productivity, canduct on job, cooperativensss, pertinonl parsona! trnits or habits, and
particulor limitations of talonts. Basad on your knowlodge of employoe's overal! performance during the rating period, '
place the lotter in the rating box corresponding to the statement which most accurataly reflecrs his lavel of petformance. 4] '
" T aacw Ty

:::zu 49 uss Pruvious EnITiONS SECRET ‘L.T:.;;"::J
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SECRET

(When Felled In)

SECTION C NARRATIVE COMMENTS

'SECTION D

fndicate significom strengths ar weaknesses doniunatrated In curront position hesping In proper perspective their relotionship n
ovorall parformonce. Scie suggestions mode for improvement ol work Performonce. Give racommendotions for training. Corwaent
on furoign longuage caompetence, if required for current position. Anplily or exploin tatings given in Section B to provide bese
basis lm "".vn!ulng i.p.,:o personns! u:hon. F nu_p(j thotmance of monogerinl o1 svpervisory duties ond cost consciovsnesy
;p 2¢ g lg. W extra space is needed to complete

Secrion C onoc ° upomu voet o pupov

iZ 5]
During this reporting period the Station rocommend
4 September 1969) that Staff AgentSEETivie reiy. )

Quality Step Increase in recognition'of the outbfand'ng performance
of this individual in the LIENVOY operation. The QSI was recently

approved,

As noted in our dispatch, and in previous Fitness Reports, the
original equipment installed in 1959 is still in excellent condition

after 10 years and more than 50 000 hours of -use for each machine.
This is due, exclusively, to the conscientious and.skilled maintenance
of this equipment by =2y and has resulted in a substantial

saving ot funds tor R ROCK.

3 is exceptionally responsive to Station requlremonts (his
accountings are flawless; his work day begins before dawa to permit
early pick-~up of materials; his maturity and flexibility have
permitted him to work a decade with liaison types who are not[::::::::]
"finest") and we ‘are. looking forward to his remaining here .
fndefinitély., Practically speaking, he is irreplaceable. This, we
feel, is a uniquely productive and successtul "deep cover' case.

i,
ed '( IMMT-9895 of

.¢.

CERTlFICATION AND- COMMENTS
ay EuPLOYE!

1.
t CERTIFY THAT | HAVE SEEN SECTIONS ‘A, B, AND C OF THISﬁEPORr

oATE OF FICIAL TITLE OF SUPERVISON TYPEO OR PRINTED NAME AND SIGNATURE
] 6 January 1970 Ope Officer : 15l | Ie
3. BY REVIEWING OF FICIAL s

CAvE . 3ICHMATURE OF EMPLOTHE /: i /
J A A e S Y p vQ*~</

. 6 Jonuary 1970

i BvsuPERvmo»
IF T3 REPORT HMAS NOT BEGN SHDWN 10 EM"LOVﬂK. GIVE EXPLANATION

P —
MOHT 1L EMPLOYEE HAS DEEN
UMOER MY SUPERVIBION

COMMENTS QF REVIE&INC OFFICIAL
erformance in his rathor unique capacity has
indeed beéen except;onal it should be clearly noted that these

more than anything else, a measure of his performance

ratings reflecct, ) A
in that upgque.(but highly circumscribed) capacity, a performance

‘which would be hard to match, They should not be interpreted however
", as compared with other more "broad
level, It is tor that reason tkat

T for promotion, but rather for

p

a quality step 1nrreaso which wa\ approved,

TOPFICIAL TITLE OF REVIERING OF PICIAL ;YV'EQ‘JAR PRINTED NAME AND 91ONATURE

'—D.Al(: t
|
! (hief of Station ! /s/ Jamas B. Noland

6 January 1970
SECRET



14-00000

- o
. e SECRET
I¥hen Fifjled In)
v“ FMPLOYEER DENIAL NUMAFR
o ‘l;>FTN€2§REPORT 006830 -
SECTIONA 2 K  C/1IIN/Cs + . GENERAL.
3. BEX 4. GRADE 4. 50

£Firar} ) (Middle} 2.DATE OF BIATH

12 Apr 19 M GS-13 | D

7..0PF/OIV/ 0N OF ASSIONMENT 8 CURRENT STATION

1. NAME 1 met}

6. OFPICIAL POBITIGN T8 [
Ops Officer DDP/WH/1 Mexico City
. CHECR (R) TYPE OF APPOINTMENT 10. CHECK 1X) TYPL OF REPORT
XX [canzan | Jagoanve { | remponany merIaL XX [pEassionmcnt suranvison
ANNUAL (] ] ‘”OON.-.”' CEmPLOYERE

CARTER-PROVINIONAL (Sve ineiructions » Baction C)

seEctaL (Specifr) | sprciac (Specity)i
12, REPORTING PERIOD (Frome fo=)

11, DATE REPORT DUSK N O.P, ' -
» 1 ‘January 1969 - 30 June 1969

SECTION B “PERFORMANCE. EVALUATION
w. m Porlormance 'Muol from wholly inadequote to ollngy loss thon satislactory. A roring in this category requires
positive romodial action, The nature of tho action could range from counseling, to further training, to ploclno on
probotion, 10 reassignmont of to soparation, Describe action tokon oF préposed in Section C.

Performance meets all requirements. It Is ontirely satisfactory and is characteiized nelther by Jnﬂcloncy not

1 A- Adequate
excelionce,
. Epﬂ:lon} Porformonco 18 more than satisfoctory. Dosired results oro being produced In a proficiemt mannor,
$ - Strong Porformonce Is characterized by axceptional proficioncy. -

O - Quistanding Porformanco I8 so ouepnonul In ralotion 1o fequiremants of the work and In comparisén 10 the wluma of
- T othars doing. .similar work 93 1o warron? special ucoqnmcm..

T SPEClFlC DUTIES
Lh' up to slx of the mos lmponom spocific dutios povloﬂnod during the rating period. Insert rating lotter which bost describas the

mannes In which employoe parforms EACH spocific duty. Considor ONLY effoctivenoss in pulotmonco of that duy. Al) employcos
with nup«vl:ovy rosporisibilitios MUST bo rated on ohoh ability 10 suporvise (indicote number of employaas supervissd).

SPRCIF) UTY NO RATING
é afbf Agent responsible for the day~to-day protcction of WOFIRM Levraa
equities in tho supervision of a joint WOFIRMA
technical operation. 5

SFTCIPIC DUt Y NO, & : - PATING

LETTESR

: chhnical supervision of eloeven (11) |  |agents. 8

SPHRCIFIC DUTY NO. § : - 5:17;_'::'7
Maintenance of the teuhnicnl oquipment used in the joint )
operation. Y

RATING
LETTER

sl‘ﬂCIFIC OUTY NO. 4
Responsible for the accounting and ndministrative functions .
8

involved in the joint operntion.

APECIFIC OUTY NO. 3 - . AATING
LETTER
SPECIFIC DUTY uo.:‘& B Lu’ru‘d!%
N
O e
3
S e\
OVERALL PERFORMANCE {N CURRENT POSITION . :
v - HATiNG
Take Into occount avorything about the amployco which influonces his offactivenass in his cutront pasition such o3 pere LEYTER
formanco of spacific dutios, productivity, conduct on [cb, cooporotivenass, portinant porsonal traits or hebire, and
Basoed on your hnewladge of omployee's overull performance during the rating period, S

particulor limitations or talents.
place the fanter in tho rating box corrasponding to the etatemont which most sccwrately roHlects his lovel of partormance.

S+ Ty R T
e

SECRET e

FORM
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SECRET

{Whoan Fitlad Ind

SECTION C NARRATIVE COMMENTS

Indicote significent wteen the ar wecknestes Jemonttrated in current potition keeping tn proper perspective theis relotionship o
everci! porinrmance. $10te suggestions mode for improvement of work petformonce. Give recommendotions for troining. Comment
on foreiyn sanguoge competence, if required for cutrent position. Amplify or saplain 1otings given in Section B to provide best

bonis tor detormining iuture personnel action. Monnes of pettormonce of mane 01!0' ot supervisory duties and cost consciovenessy

g‘l_t'!Luts_J'_r_mn!LJpNQ _uu.%mx_"nd_hm‘_w_l.hs_sgmu joblg. "1l eateo spoco 18 noeded 1o complate

ecticn C, ottoch o ~eporote

Subject Staff Agent continues to bo é ou side; Chte Officer for
the LIENVOY Project, a. position he has r“the last 9 1/2 years.
This assignment reQuires that Subject work tull time in relatively
close quarters with Mexican assets. Hc has .adapted well to such a
working arrangcement and has develaped a sméoth and efficient working
relationship with the as=ets involved in the day-to-day LIENVOY

activities.

He and his fdmily also have adapted well to living conditions
demanded by his non-official cover and have caused no security or
administrative problems for the Station during the tenuro of the . -
present supervisor, :

As the primary technician for repair and maintenance of the LIENVOY
equipment, this officer has been outstanding. The equipment has
operated more than 50,000 hours siice its installation and remains in
good working condltion. His ability to instiict the Mexicari personnel
in equipment. usc and operation is attested by the hours-run and present

condition. '

This officer's tasks require that he bo on the job by 0700 -hours

oach morning in order to arrange, log and deliver the product to a
-continued-

SECTION D CERTIFICATION AND COMMENTS

1S 8Y EMPLOYEE

1 CERTIFY THAT | NAVE SEEN SECT!CNS A, B, AND C OF THIS REPOR" A M

OATH SIGNATURE OF EMPLovr /s/ Q z éz 5- /._g(’/{)

30 June 69 -~

b —

BY SUPERVISOR.

Efﬁ:f‘f"ﬁ.‘f?fvmz DEEN TR YRS ML CRT AT NOT BEEN 3ONN T EMPLOYER, GIVE EXPLANATION
9
havTe OFFICIAL TITLE OF SUPRRVISON TYPED OR PRINTED NAME AND 3i0NATURE
30 June 69 . Ops Officer James E. Anderson /s/
3. BY REVIEWING OFFICIAL

TTMMENTS OF REVIEWING NFPICIAL B
Because of this Staff Agent's tino performance and the coantribution

he wmakes to the smooth~functioning of the LIENVOY Project, the ‘
Reviewing Offjicer concurs fully in this report and recommends that
Subject be constidered for promotion to GS-14.

TYFEL 0 PARAINYED NAME ANCG StuhATURY

MWinston Scott /s/

DATE

30 June 69 Chief of Station

N 3 FEeC AL YITAE OF REVINWING OPPICIAL {’
H

H

I

e

SECRET
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SECTION C NARRATIVE COMMENTS - continued

Station Officer by 0800. He has not been known to complain about .
such early working hours or the long hours involved.

Subject also is responsible for paying the salarfes of the

assets and accounting for operational expenses and local grocurement.

As mentioned in previous Fitness Reports, he is very rrst-conacious

- and diligent in carrying out his administrative respossibilities.

This Fitness Roport should be considered in comjunction with
the last Annual Report which was forwarded in January 1969 and which
is still valid as far as ratings and narrative connent are

concerned.

R R USRI
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SECRET -
{Bhen Filled Iv" .
. EMPLOVES SEX.AL NUMBER
. FITNESS REPORT 006830
Sl .
SECTION A GENERAL
1. NAME (Laot) (Firet) 181:3410) Tt save v s.are J2.sEn 4. ONADE (8. 3D
12 > 1919, M 03-13 0

8. OFPICIAL POIlYth TiTok

7. 0FT D u2ROF ASSIONMENT

e NS/

8, CURRENT 3TATION

Mexico CiSy |

9. CHECK (X} TYPE OF APPOINTMENT

TO. CNESN N TYRE OF REPORT

‘camgan |

[wdsenve |

J TEMPORANY

T ™ol

[MEASSIGNMENT JUREAVISON

CARKER-PROVISIONAL (S insimctione '« Seetim )

W v e
N X e

ATEASEISLAINT EMELO IR K

sSPECIAL (Specity)t

i satuan (Spoctfy)

1. DATC REFORT DUR IN O.P,

28 Februar;

1967

SECTION B

Fsarowm

:EVALUATION

18, REPORING PERIOO (Frame fov)

) Jamary 1966 - 3) Docember 1966 |

A ravi

Jn this tohguy nwlu. 3

¥ Yok

Pulumm« ranges from whelly l»odowou n ‘slightly tesa een wl-hnu

ng, to '\ﬂ training, to plocing on

positive remedial action. The nature of the oction could ramge boa. :Mnl
probation, to reassignmem or to separation, Describe dcviva fehea or proposed in Soction C.

othoes dolng llmllu we:ll asto -c"an' wodal utowm

Performance moots all roquiraments.  Is entirely sotistoctery and-ts choracterized nelther by deficiency nor

A - Adequote
sxceilence,
P.- Profigiem Pulﬂmn« Is more than satiefoctory. Desired results oo baing wduod in @ proficlent monner,
S - Stong Pclknnanco is chaoractorized by osteptional profictoniy.
o- Q_n!mﬂm Potformance i so oxeop'lonol 1n relation 10 requiromems o the work and'1n.compari son to the potformance of

3 . - SPECIFIC.DUTIES

with supervisory ro -ponuunuu MUST ba rored on thair chility 1o oopwn Smdtcate aumbcl of employese supervieod).

List up 1o six of tho most important spacifie duolon porioemed during the vehag mlN. Insert sating lottor which best doscribos the
mannos.In which omployoe porlomu EACH tpumc dury. Consider ONLY afesmnenass in porformance of that duty. All employeos

SPECIPIC DUTY HO, § RATING
. AEYTRA
Staff Agent responsidle for WOFACT 1ntereets in supervision of a complex
technical operation. 8
IPECIPIC OUTY NO, B RATING
P LetTrenR
Supervision of sleven Mexican azents S
APECIF|L 9011 ND D . S i e RS . ... AATING:
. . . . LETTRA
: . & o M A = TR . -
R o [ I NS
Maintenance or tcchnical equlpment . - i T 0.
BPECIZIC DUTY NQ. 4 A .. e . . et e <L e o ::'T;’;%
v .
. . ,; - - [N . . oy < N
- ‘ » N . - *
e - i
SPUECIF L OUTY KO, 8 * e I R ' - i RLTING
’ - : wrren
L. T [P 4 L et L T R .
. " \ . . ; N )
PR e XY \ - R . M -
. i Lt e . ‘i CoL Lot e el - s Ty
- - z v = R . 0
ERECINIC ?urv Nu 8y .. - ) J:‘S o ] . ) . e . ’ u‘\'v;-;':.
TR R AL RN Lo L SR
| WLk B R O N Do »'\"}‘ } FRET-1 :
3 1 3 - AN ] H
o A —— - X o
! ,/-” L _~"" OVERALL PERFORMANCE IN CURIERY POSITION . =
T T - e Marivg
Toke into 9ccount everything obuut the amployes which influonces hls eflockivemass 3 Mg s rrant postricn -w‘» at pors LRTYEA
formance of spacitic dutios, productivity, comdvet on jcb, ccoparotivemsan, meionenc Poetaal troits or febirs, end
perticular Hanitoricas of talerms. Bassd on your \movloico of owloy.o 3 aedi cotbermance during ths roting peciod,
place the leiter In the rating baz conasponding 16 tho rratcsunt which modt acc.comsy miltecia his lavel of gertormance. 8
¢

T aand Y

e s |

Arap g e

SECRET st
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SECRET

(Ohow Filled fo,
SECTION C HARRATIVE COMMESTS

indicate signilicom srronyths or weoknestes demonstrated In curreat pesisan heeping In proper perspective theit relationshis s

overoll pertormonce. $tate suggestions made fur improvement of work perfaraunce. Givo recommondotions for wroining. Comes sue

on foreign longuage compotence, if required tae cuseont position. Ampliby av uw-unJ]gq -ng‘z}ull B %0 provide best
i

bosis for duomimnq furure personnel ez, 191 of petformonce of mamaje . ul nbn consciovsnesy
intha use of petsonnel, soge : hC .J'1l1 L ‘OQMM} Lisoble. i1 wstra spoce i3 needed to complofs

Section C, nﬂoch © soparate

For the past seven years, this officer tez bmHu.J 'outlm msszofncer for
' the LIENVOY listening post. fHe was promoted £o G3-13 on 23 May 1965 and he
continues to perform his duties with exceptioral proficiency particularly in the
care and paintendnie of the technical equipsmert. This edblimdiifthas run for
cver 35,000 bours without a mmjur breaxdown,

In addition to maintenance of the equipmezt, this officer dispenses funds for
payment of agent salaries and operating expenzes,

This officer works contimuously with indizeaous personnel and has maintained
a smooth working relationstiip. He has adapted w»ell to uvt‘ns outside and to the
life of a Staff Agent.

» During 1966 this project produced 8,644 resls of raw take and 18,766 pages
of transcripts vhich accounted for a coneidcm.s volume of positive intelligencs.
This project has been .cited by Eeadquarters as sutstanding for {ta production.
of positive intelligence. and for -the procedurd msed in processing the raw take,-
This officer's performance has made a major esrtribution to the effectiveness
of this project.

PN S S
S

Pl o s . 4 PR .

e et B T ARV S Sy

o

SECTIOND CERTIFICATION “AND CORTERTS

Y 1. BY EMPLOV!E
. §CERTIFY THAY ! HAYE 5EFH SECTIONS A, 2, :m'? <
- ATE N
P 3
fer e e £ et %+ = e it .
4
[LoH YL ATTIETCN O AT G TP TS REFLE T HAS NOY BRKM Gnaen ro EMELOTEE, GIVE EAPLANATION

GHOER MY S e Y II0N

iy — e

CAYY OPPICIAL P1ITLE 4P BUPERVINOQ TIPED OR PRINTED NAMI AND SIONATURE
17 Jan 1967 . . ' Wington M. Beott
% Ouib £ o8 s1irron! :
3. BY REVIEWING OPFICI &L

COVMINYS CP REV & Fited DFFICIAY, 7

This officer has psrformed oxcellesily in tho runhing of the
LIENVOY plant and tn this reg:n'd I concur ®with tho abovo, It is my
impression, however, that Arshart could improve effectiveness of
the -unit by bettor acquainting himgelf s:1h station objectives nnd
relailing this to day to day ops. 1 have #iscussed this with him

DTS T TR TR N Y

ﬂnd ‘08. i 3
é
watg Tcrr:-;ug TV DT REvIESiNG P 0il1hA LT EE O PAIMTAD dAND A.'.o AINATVRE 2
& Z pErm =
13 March 1967 : c/ER/1 w,J. Kaufman ‘(u. /
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R ~ . SECRET - AN
(¥hen Frilled fIn) 1
. EMPLOYEE SERIAL NUMBER
. . fITNESS REPORT 006830
SECTIONA L/ J7 Up-lee’- € GENERAL
1. mamg Laet) (First) (trrdle) 2. DATE OF BIATH |3.3€X 4. ymapE 9. 50
12 . 4pr-is)Q: M Gs=-13 D
T.0PF/OIV/BR OF ASSIGNMENT 8. CURRENT STATION

0. OFPICIAL POSITION TITLE

Ops Officer ' DDP/WH/1 . Mexico City

10. CHECK {X) TYPE OF REPORT

S, CHECK (K] TYPE OF APPOINTMENT
cancen | [nxsgnvE i [ rewmonany . ntTIAL |ReassigumEnT suPzAVISOR
ramsenpanvitianal (See instructions - Sactian C) XX |AmnuAL Ll_!'llplctu,alnv EnpLOVER
spRCIAL (Specily): sPECIAL (Spociy): C 7
2. ulronmo PERIOD (From~ to-)

11. DATE REPORY DUE (N O.P.

23 February 1968 { January=-3) Qecember 1961
SECTION:B PERFORMANCE EVALUATION L.

LES [T - Peeformonce l‘°01
N B "po;lﬂvc femedia oction.
probation, to reassignment of to-separation. Describe action token or pragosed in Section C.

_ othgrs déing l|m"¢' wwk a3 to worront apociel recagn

u from wholly lnodom o slightly less thon sotisfacrery: A roting in ohlo category requires
Tha naturs of the dction could range from counseling, to further wraining, to plocing on

- Adeguote Porformance meets all requirements. 1t is mlnly satisfactory and Is charocterized neithor by deficiency nor

A
; excellonce. .
P - Proficient  Performonce is more then sarisfoctory, Dosired resulrs. cre bilng ptoducod la a proficient manner:
$ - $trong Performonce is charactorized by ompﬂonel ptoﬂcloncy.
O ¢ Quistanding Porformance I8 80 oxcoptional in nla'ion to requiroments of the work and in comlm to tho wlumo of

NN . SPECIFIC DUTIES

with suporvisory respensibilities MUST be rated on their obility te lup'lvl 80 (Indicate numbér of employoes supervieed).

List up to sin of the most imponem specitic d..nu pacformed during ll'n. vc'lag porlod. lmm roting la"or which u.n daurlbos the-
monnor in which omployse performs EACH spocific duty. Consider ONLY offacilveness in porformance of that- duty. Al omployns

pacticular limiratiens o malende. Dossd an your hnowledge of amplayae’s ovorall perturnance dazing Mo 1aring poricd,
icis the omor In the 2attng box sorretpanding 0 the ststemen?t whh moal cecurately raflagrs Aes lavel of peslarsvoncs.

Y
FPECIFIC DUTY NO. § Serren
Staff Acent responsiblex for WOF IRM. |nterescs in supervuslon 5
of a c.;mclex techmcal operation, :
SPELIFIT DUYY MO 2 4 RATING
LETTER
Suorevision-of eleyen Mexican agents., 3
wécmc Oury NO. S RATING -
) LUTTER
Malntenance of technijcal equipment, 3]
SPECIPIC c.\'uv_v RO, 4 Tt;réaa
SPECIFIC OUTY X B - : : X f:";‘é%
v . ;
—_— i
FIC IUTY MO, B . . . E A7
EPRLINEC DIUTY MG, 8 3 . L#.»---‘,. L ) fu"rté?a
ol
. A . : ——
L N OVERALL PEXFORMANCE IN CURREHT POSITION
NATiAG
Tahe inte ccecunt sveryrthing about the wployo. which influgnces M offectivansss in his zurroar potitice suvh we poes § SHTTES
leresancs ol toectitic duties, productivity, conduct an (99, coopsiutivengis, portinent porscmel moiry o hadirs, ded s

FORM 45 Ued PagvIGUs BOITIONS SECRET
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(Uhon Pilied In)

SECTION C NARRATIVE COMMENTS

Indicore signiticcar strengthe or woaknosses demonstrated in current positios kesping In proper Rorspective their relationship to

ovoroll periormanca. State suggeations mode for improvement of work performanca. *Give recommendations {3/ troining. Comment

on foreign langwdge competence, if roquired for current position. Amplify or exploln ratirgs given In Section B to provide best

bes;- for determining future personne! oction. Mo { ogeriol or suporvisory dytios and co st consciovsness
13 £ 0 opp)

ction C, ovtoch o ssporate :hn' of paper. 3 :T;b{; 1';‘?"%"":@:. 19 revdad e complete
This officer has been the outside case offlcer for the LIENVOY

Project for the past eight years. He was promoted to G5-13 on 23 May
1965, His outstanding contribution to this peejecguis the maintenance
of the equipment. He also protects WOFIRM's Interest inside the LP and
provides the Station with all copies of the take on a daily Lasis.

Supervision duties of this officer are iimited to handling -the
machinery, advice on handling records, and dispensing funds. He pays
the salaries of eleven local ‘agents, purchases spare parts, office
supplies and pays other expenses such as utilities and rent, Most of
these are fixed amounts but subject is prudent In the use of funds for
operational purposes. :

Subject has developed a working knowledge of the languaje sufficien
for routine communication with the ?ocal agents. He has also adjusted
well to the life of a Staff Agent. -

The only weakness in this officer's asslgnment is a lack of real
cover anc administrative handling, He is dependent on the Station for
“all funds,- includinyg salary and allowances as well as an.operational
revolving fund, ~During subject's assignmeént of eight years there has
been no -security problem as far as his lack of cover is concerned and
no funds hHave been lost., This officer is a very consclentious worker
who puts in long hours(beginning before seven a.m.) In the fulfillment
of his various tasks. 'His performance makes a major contribution to -

the effectiveness of this project, ~ L.

n it e

{

SECYIOND CERTIFICATION AND COMME?.{'TS

. 8Y EMFLOYEE

t CERTIFY. THAT | HAVESEEN SECTIONS A, B, AND C OF THIS REPPRT

pre -
]

16 Jan., 1968 i g
: BY SUPERVISOR  oew

MONTHS MPLCTEL nas LN 1P THIS REPORT HAS MOT BEEN SHMGUN TO GMPLOYEE, GIVE GXPLANATION

UNDER MY SUPERVISICN

. ) K
OATE SIGNATURE OF SMPLOYFE, C,/ Z < / -~
P A e T A o e = Dalhn- & At7 )
= s =
/ —

s
OATE DFPICIAL TITLE OF SUPEavVIIOR TYPED OR PRINTED NAME AnD SIGNATURE

16 Jan. 3968 Ops,Officer Ann L, Goodpasture

1. . " BY REVIEWIMG OFFIGIAL

b e -
CIMUENTY CF QEY T ANG OFFICIAL

The Eeviewldg Officer concurs complctely with this report,

Teis oificer is a vital part of a proven aperation of jreat
valva o this Station ana to WOF IRM,

Carg v ;;i;u;s.u. TiPLd OF REIENING AQF FICIAY, {vvﬂuu DR FRINT RS HAKE AbD NGNA YIS

H

1 2Ty !"' ﬂlp ; t .\I{ A& g : i .
16 Junuary 1568 Chi of stotton C Wirston D, Scott

SECRET
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ey .
SECTION C NARRATIVE COMMENTS (CONTINUED)

his requests. His ability to supervise the proper handling of
the equipment is again verified by the number of hours each
piece of machinery has operated. Subject officer has a working
knowledge of the Spanish language which enables him to conduct ;
pertinent conversations with the local agents. .

The officer is respomsible for paying the salaries of the
agents, local procuremont and other operational expenses. He
has proven to be notably cost-conscious in carrying out this
responsibility., His monthly accountings are accurate and sub- .

v mitted in rcgulation form.

Subject officer's overall performance makes a major contribu-
tion to the effectiveness of this complex and valuable technical

project.
This Staif Agent was promoted to his present grade on 23 May
1965,

SECRET
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{Ohen Folled In)

EMPLOYEE JERIAL NUMDER

FITNESS REPORT - .
.t QUBR30

SECTION A f[ fr’; e~ U-- $¢. -+ GENERAL
(Fieet) (Middte) 4. DATE OF BIRTH [J.D8x 4. omanr }3.30

1. hauy

12 Apr 19 M GS-13 D

T.0FPF/DIV/QR OF ASHONMENT 0. CURRENT STATION

i I
8., OFFICIAL POBITION TITLE

Ops Officer . DDP/WH/L . Mexico City

10. CHECH {2) TYPE OF REPORT

9. CHECK (X) TYPE OF APPOINTMENT R
camggm | {nesenve | | 1xmronany NITIAL [nuassianucnt sureavison]
CAREEN-PROYIBIONAL (Soe instisctione - Séetim C). . XX Fannuan N (MuASIGNMENT EwsLOvEE |
IFECIAL (Specity)s N Ilggcgg, (Specityl

12, REPORTING' PERIO0D (From too) ‘

11, DATE REPORT DU IN O.P, T, v me e

28 Fobruary 1969 -
SECTION B ~_-PERFORMANCE EVALUATION

1 January 68 thru 31 December 68 _ |

gositive ramedial action. The nature of the action could renge from counsal
probation, 1o recssignment o 10 separation, Describe action takon of propsaed in Section C.

W ¥eok Peiflormance ranges. from wholly Inadequate to slighfly loss than satisfoctory. A w'h‘ in this cotegory requires
M1 L] T..,, ot training, to placing on

Performance meats-oll roquirements. It is ontirely satisfoctory and Is charactorized noithor by deliciency nor

A- &hmmu
excellonce,
P &oﬂclom Parlormanco.is moro thon satisfactory. Dosired results are bolng produced in a proficlent manner,
- $trong Porformanco 18 charactorized by oxcoptional proficiency,
0 - Quistonding Porformance is so elcopflond 11 solation to requirement s of the work ond in éomperlson to the performance of
athess-doing similor mi ‘o8 1o wareant op«lnl tocagnition.”
SPECIHC DUTIES

Lm up to six of the most lmpomm' spocific dutles porformed during the rating povlod. fnsort rating lonoo which best doscribes 'ﬁo
mannar in which omployoa porforms EACH specific duty. Considor ONLY olfactivanes’s In porfosmance of that duty. All omploysos

with suparviscry rosponsibilitios MUST -bo ratod on thair abillry to suparvise (Indfcate Aumber of smployees suporvisod).

RAY

CPECIFIC DUTY 8O, I

Staff Agent responsible for day to day protection of. WOFIRM
.equities in tho suporvision of a Joint WOFIRM/Liaison technical

AZTTER

1 OUTY NO, B
Technical supervision of oleven Moxican agonts,

operAtinn
SPEC) RATING
LEITER

Maintenance of technical equipment used in the joint
cperation,

SPVCIFIC DUTY HO. ¥ ’ “RATING
: LETTER

Toko inin 3ccount everything obaut the emplayea which influances tis eHoctivonsst 1o his curront position vuch ae pore !
tzrinsnca of epecitic detles, gredocticity, conduct on job, cooperativersis, pertinent porsonal maits w hadite, and

porticulur Himitations of tolents. Bused on rovt anowladge of omplryoo’s overe!! ,,.duq.mg. during tha roting oericd,
placs tho larte; in the 1oting bow cerzrasprading 19 1he statomant which most vacwrataly reifaces hia laval ot perivinance,

(SPECIFIC OGTY MmO, 4 . R . . . f;";‘;’g.

Responsibic for the accounting and administrative functions

involved in tho joint operation,
ertcisic 8t vj’o. [ T : E; Vek
SRS CIFIE GUTY RO, 6 - - AATING
s LEYTER
o :
. OVERALL PERFGRMANCE IN CURRENT POSITION__ :

KAavina
LETTYPR

T2V 45 uae emgvious acitions SECRET et oAl
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U Bes Kitted fa)
SECTION C NARRATIVE COMMENTS
Indicote significant strengthe or weuknesses demonstiated 1 current position haeping in proper perspeciive lhehﬂryhﬂon\hlp ‘o
overall performance. Stote suggestions mode for improvement ol work potformonce. Give recommaoendutiviua for rolaing, Comment
on loreign language competence, if requirad for current poritcens Amplify 6r @eplaln totings given in Section A to provide beat
basia for determining future personnel action. Monner ot pertnemonce of mansgeriol or supervisory dutiez und cost consciovsness

1n_the_wse of perronnel, spoce, eqvipment vad funds, must te cemmented on, il applicable. W extro spacs 13 needed to complete
Section C, ottoch a separcté shest of poper,

This Staff Agont is the outsido. epseloffi¢¢y) for the LIENVOY
Project and has had this position’ tbr ¥lc past nine years, As such,
he has shown the ability to fit into tho unofficial 1ifc required and
to work full-time in relatively closg quarters with indigenous
personnel, Y

Subject officer has shown an outstanding ability to diagnose equip-~
ment problems and to resolve same in an expeditious and thorough
manner, This is ovident by the fact that the equipment has operated
almost 50,000 hours without a major breakdown which would cause a

closure in the coverage.

As the outside case officer, he protects WOFIRM's intorest in the
baschouse and also logs and delivers tho product to the in-Station
case officer on a daily basis. Because of tho porishablo nature of '
the product, ho must roport for duty bofore 0700 hours each work
morning in order to log and deliver tho production to the Statién
contact, ;- ) .

e : This officor works continuously with indigonous personnel and
; ' supervises their uso of the equipment. He has developed a smooth

working relationship with these agents and they are responsive to
(continued®

o : SECTIOND CERTIFICATION AND COMMENTS
- - 1. 'BY EMPLOYEE —
- ) . I CERTIFY THAT | HAVE SEEN SECTIONS A, i, AND C OF THIS REPORT 44‘__ Py,
CATE BIGNATUNT OF PMPLOYZE - ! .. IR/
1,/22/69 R R ptee © 7/ Z(é
2 T BY SUPERYISOR -
MMLHT S CMILOYEE hAS BHEN I OTHI3 HEPONT HAS NOT BEEN SHORN TO KMPLOYER, divP EXPLANATION .

UL e R Mf SQUPTHVISION

HDATE éF'lClAL TITLE OF SUPEAVISOR b TYPCOD OR ""{IHTED'MAME AND JIONATURE
22 Jan 69 Ops Qfficer James E. Anderson /s/
3. 8Y REVIEWING DFFICIAL 3 -

COMMENTS OF REVIEWING OFPICIAL

The reviewing officer conmcurs in the rating given for Sepcific
Duties and in the Narrative Comments in this report,

The rated officer fills a very important and difficult job for this
Station; he must spond long hours at tedious work, live among middle
class natives and protect WOFIRM's interests and yet have the respect
of the natives with whom he works.

He has done all this well.

lle should be considored for promotion to GS-14,

) \ . "o
T“ATE N TOFD‘C!IL TITLE OF HFVIE®. N3 OFPICHIAS ?7)"50 DA PANTED NAME 210D SICHATURY
! ] 0
. : | .
22 Jan 69 ! cos { Winston M. Scott I8/
- SECRET
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

___FLtJt.l (,Yr\»c’és 4 0O NOT COMPLETE

FOR N!lOOUAHT(ﬂS USE OmLYy

Juns 1960 -

28 8ept 1966

ntug_o' f{u_ g ir SA)|o Art(lr«~ item 8. 1) wnnt g: surPERYISOR (true) DATL (from flem 5.2)

iy 30 ice 1905| rinston M, Scott 39 Deg 1905
oate R(LC‘IMD A' NllDQUAb'EIln DISPATCH NUMBER: [OATE AMECLIVED BY CARIER SERVICK:

ST - 0 {
HAMT-0089 | 3 F600
TO 8€ CONPLETED 8Y D®LOYEE
1. OATE OF 0184 2, sCmvick| 3. YOUR CUARENT POSSTION. TITLK 4. STaTion on BASE “ e, caver ron
oKs1on AND GAADE o . CURRENT COVER
12409r19] D 8taff Agent G8-13 Mexico City Commorotal

6a, OATE OF PCS ARRIVAL |8s. AEQUISTED DATE OF | ¢c. CXPECYED ©ATC OF finst eo. OLBINED DATE TO RTPONT TO DUTY

(LR AT18 ] OEPARTUAL CHECR. IN AT MO AFTER LEAVE

ofa 1 November 1966

7. WUMBER AND AGES OF DEPINDENTS ¥HO WILL TRAVEL wiTw YOut

Wife - Joyce Bon - Michasl, Age 20 Son - Christopher, Ago 15

8. PEMIONAL CINCUMSTANCES THAT OWOULD OF CONSIOCRED IN DETCRMINING WEKT ASSIGNMENT)

‘o,
. «

-~

9. LIBT 7GR MAIOR DUTIES DURING CURRENT TOUA (eoce spocial note on trane=ittal form),
Colso s1toch personal cover queationnnire In accordance with C5f-7 240.8)

N , Staff Agent responsible for mpervision of 30 line telephons mtercoprt center,
. : with responsivility for all adminigtrative and financial aspects of the center,

Respensible for the supervision of 10 Mexican agent monitors and transcribers,
paintenance ard sorvico of all techndenl equipeent used in the project, and
for the delivery {(clandoctinely) of this important end senaitive intelligence
inforaation to tho Mexico City Station,

€, Teginitn CETIRED:
SUGECATY WUAT YRAINING YU BILIEVE 700 SHOUE Y HAVE DURING TP NEXT SEVERAL YLARS

-

B )

seswLETL PREVIOUS (41

;?2: 202 :60 TIONS

SECRET




14-00000

e ¥4 et M g

© e e e

¢ a4

SECRET

FRAZFERTACE FCR NEUT ASSICNGSGT:
1NDICATED

.
s,

GEATRIBE BRIYFLY THE TYPE OF RORR YOU FOULD PREFER FON8 SNEaT ASBIGNMEINT IF D IFSPOENT £O0LW Tuat
sN ATEW NQ. 9 ABOVE, 17 YOU MavE UOHE THAN ONL PRFFFWINCE, INDICATE YOUR CHOICE,

L3S0 1RUICATE PREFEAENCE

INDICATE IF YOU OESINE TO ENTENDS YOUR CURNENT TOUR BY CHECKING IN APPROPRIATE 0OF,

1e.
FOR NERY REGULAR ABSIONMENT BY INSCRTING 1, 2, & 3 (for Jat, Ind. and Jrd cholce) 10 NEW¥aIn({0S POXLS,

COBPLETE ALL ALYERNMATE CHOICES AND OPTIONS IN M.). CAsLs lV!N THOUGH YOU ARE ACQUESTING AN uvuuu of YOuR
toun, . g
D EXYING TOUR MONTHS AT CURAENT STATION TO

{oave}

D 8¢ ASSIGNRD TO HOQTAS FOR A TOUR OF DUTY: lNOlCA'I your CNO'CC oF DIVISION, lY"' o 9'!"(. Do

18T CHOICE IND CHOICT s s AR D CnOlC‘

D 0L ASSIGNEO TO ANGTHEH FIELO STATION, INGICATE CHOICE OF GLOGAAPHIC ARCA 08 sPrCIALIZATION
18T CHolCE IND CHONCE IR0 CWOICE

m RETURN TO MY CURRENT STATION . .
o N N . . o : L 3 . . .

TQ BE COMPLETED BY FIELD STATlOI ]

12,

- - "T0 BE COMPLETED BY APPROPRIATE WEADQUARTERS OFFICE -

IN CONSIDERATION OF THE EXPERIEHCE AND PERFORMANCE OF THE EMPLOYEL AND HAS PREFEAENCE 9L misT A5G IGHMINT,
INDICATE YOUR RECOMMFNDATEON FOR RIS NEXT ASSIGNMINT AND TRAINING:

. A% the on? of hle present tour on 28 Soptezdor 1965 1t 1a requested that
- ARBHART B allswed to %alts ot@ ekl "5 howe lesvs ia ths U.3.%, sod potum
Tor exothay $oUP 4in Eoxteos C1By 4a tho aomo Jod ho prosdnily dess &5 wsll,

pu—"

CONNIOERATION OF Tub EXPERIFNCE AND FEKFORMANGE OF THr TMPLOYET, NIY PREFFREINCE #Ou wEX7 23T 1CHUINT,

N
INDICATL YOUR COMPONENT'S RECOVMENDATIUD FLP wi5 HEXT

AND THE QTALFING REQUIRTMENTS OF YHUR COMPONINT, |
ASHIGHMINT ANO TRAINING,
———"

Wi Division recomnendadTEIEEEB be pranted home leave and return

to Mexdico City as he Teeuests and as COS gndorses,
1
'
. //{', (2"4‘("6%
sare o4 Janoo LT t/ difPers 'S 1GRATURE abert . Casnman

; FoR U3E BY CAREEE SERVLCE‘

14

Is,

APPBQOVEDR ASSEISNMENT

| Approvad home leave fall of 6é_and Latuzmia.b‘ax.tcm{:ihz i‘g;ﬁth ied . dour

1D WAL oaters 01 Yah

TUPLAYELD NOTIFLED BY DIZPATCH MO,
DATED:

R
/4£'7rv£'

v

CABLE HO.

1266

PO
-
b
\)
y

GATE ¢

CAQErQ 3EmYICE REFPRESINTATIVE

VITGNATUNEY

SECRET



14-00000

3

2
I
]

P
> - —

. O
: SECRET )

(Sreq Folled In)

. . EMFPLOYFE SERIAL NUMARER /
FlTNESS REPORT 006830

SECTIONA /725;¥¢ 67§c~€l—;__uf___pENERAL . ]
1. wsue (Laxt) ) {’uu) (Mrnte) . 0AtTE OF BIRTH [t. st x 4. GRADE 'i‘s. 30

12 Apr 1919, M _ 1GS-13 | p

7. OPF/DIV/RR OF ASSIONMENT [0, CURRENT STATION

6. ureict

_..Ops_Officer DDP/WH/1 Mexico Clty
J o cmEcy x) 1vPE OF APPOINTMENT 1O CMECK (X) TYPE OF TEPORTY
X cancea J ]-:-E:\}c J J TEMPORARY ~ INITIAL TnEaSSIGNMENT suimrmyiton
- {EAREERNNUYIBIUNAL (300 inetructions » Bection C) X; ANNUAL . }izﬁnmyn:nt aMPLOYER
B ispECIaL (Bpeciiy) ’ sPECIAL (Specity)
12, AEPORTING PERIOD (Frome to=)

11, GATE HEPONT DUE IN O.P,

28 February 1966

! January 1965 = 31 December 196

iECTlOﬂ 8 PERFORMANCE EVALUAYION

- W Weck Pulomumc. ranges from wholly Inodequote to slightly lass than m!lllactu
positive remedial action. .The nature of the action could range from counseling, to furd
wobo!ion, to recssignment or to separation, Describe action taken or proposed in Section C

oxcollence,
P - Proficiont  Performance Is mora thon sotisfactory, Desired cow'h aro being piodueod in o prolicient mannor,
$. Qgc;ng ) Petformance Is choractorized by excaptional profictency.

O - Qustending
othors daing similer work o5 to warrant special rocognmou. -

A roting in this eungmy uwllu
] m:lnlno, to placing on

A - Adegyote PorfSimonce meors all requirements. It is ontirely satisfactory ond is chcmchvlu‘ aeither by deficiency nor

Poarformance 13 s0 exceptionol in rolation ta raguirements of tho work and in comparison to the performones of

i K SPECIFIC DUTIES

L:n wp 42 six of tho most lmponom specific dvlloa porformed during the rating perlod. fnsort roting latrer which bast describos the
mawigs in which employoe parlorms EACH spocific duty. Conaider ONLY offoctivoness in performance of that duty. All employeas

with Supervisory uspomlb‘lmu MUST to ratod on thelr obility to supervise (indicate number of empiareea supervized),

- . e - P r

SFECIFIL OUTY NO, 1

Staff Agent responsible for KUBARK lnterests In supervision of
s complex technical operation, ‘

© g st = o et

IFKCITIC DUT Y NOL T

Superviston of ten Mexican agents.

e A et Rt T = e e <2 e - i Cvn e s~ —— 2 =

T Y ST N T -

Xaintenance of technical equipment.

WATING
LETTER

NBLCifiL oGty woL 4TI s e "—v'i“ T ! :O.A;'} _an
.. N H
SPEC1IC TUT N, 3 ; T E - f:';}':{
o ‘ Eﬁ-_,; Lz
(BPEcIF1L GUTY WO, 8 LT e "”:""'"“"“ TR &) ‘Bf éb ) y, ‘3:71%%
. o ' N ‘ e Iﬁ
_ — OYERALL PERFORMANCE IN CURRENT POSITION ]
RATING
LEYTER

thing about the empicvee which Influsnces hls offoctivensss in his cutrent pasition such as poee

formascs of spocifre dutles, productivity, conduct on (o, cooporativenass, pertinent porsonal traits er habits, and

particelar Himitutions or iglents. "Bosed on your knowlng- of omployea’s sverol) performance during the rating period,
?\g box corresponding to tho statoment which most accurately reflects his lovel of performance.

ploce thre jetrar in tv
£ om g ear o~ -
27 - o) TR,

Take 110 sccount svar

5
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o0t bon sormmen
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SECTION D LOMMENTS  afik
_|r._data on Soviet end Sovlet orbby emrrovee Intelligence. off)cers statjoned
o WX ‘CO. e l CERTIFY THAT | HAw: SCENSECTIONS A, B, AND C OF THIS RLPOR . ,‘
- T “R1nuAT s 0F ku.onr T A,‘.‘/Lx- ‘ - .g«f‘ '

SECRET

(Ohpn pylfedd In)
SECTION C NARRATIVE COMMENTS

Indicate significant steangthe or weoknasees drmonnmrod in curtent position keaping in pvopq
osaroll performance. $1ate suggestions maode for improvement of work petlormance. Give recommen

ctrve thew ralavonihip to
t‘cttv\vhﬁ}fpqu fammunl

in the use of personnel, space, equi nt_ond funds, must bo commented on, f applicoble, If ace ys neaded 12 comploe
{50enon C, nn’:dl ") upmoyu nhnq'“a:-;!pn. i hE J‘w (F 9 2 A'} !5 ’

This Staff Agent Is the outslide case offlcer for the LIENVOY listen=
ing post, He was promoted to GS-13 on 23 May 1965 andwnm,ﬁpntlnues to
perform his work with exceptional proficlency.

For the past slix years, this offlicer has worked cgggdgaogyuy with
this project under unofficial cover with only indiger onngl, He
has acquired legal working papers In cover arranged-by-ttie~Station, He
has Improved his knowledge of the Spanish language to the point that he

This officer arrives at the LP at seven o'clock each day except
Saturday and Sunday and remains there throughout the day except for
meetings with his Inslde case officer. In addition to other management
duties, he dispenses funds for payment of the indigenous agents snd ex-

gcnses for operatin
y shopping around

| and by ordering from PBPRIME,
There has been no major breakdown in the @quipment despite the fact .

-] that It has been In continuous use for over seven years. WOrklng rela-
1 tionships inside the LP. have been smooth without personality clashes or
securijty problems. Both of these attest to the excellent performance of
this offlicer In'the dutles assigned to him.” During 1965, this project
produced 8,541 reels of raw take and 19,960 pages of transcripts w ich

r spare parts, persuading firms to give discounts,

vary
| .12 Jamuary 66 . BRSOy
) uY SuPE VISOR - T

2.
MONTHS EMPLGIEYE MAS GREY 17 Siis AFPFORT HAS NOT DILEN SHOWN TO EMPLOYEE, GIVE CXPLANATION
UNOEK M7 SUPER YISION

;
;
!
e ——— N JREUUOUIRUIE S PR - e e e e e
ieFriziat TITLE OF SUPERVISOR rvpeo OR PRINTED NAML AnD <51 m-vuns

04 TE
12 Januzry 66 chief of station Winston M. Scott [fe/:

3

on foreign longunge competance, 1 required for cutrent position, Amplify or explain catings given in Section B to pmv- bLeot
Lissis for determining future personnel action, Monner of petlormance of manogerial or supervisory dutios ond cost eomsciousnass
-

can communicate with the agent personnel and understand most conversatlows._

g the quipment and base. He exerclises cost consc!ousnfss
o .

3,  BY REVIEWING OFFICIAL - L
COMMENTE G R IE e OFTICSL gup s aet provides a distinct service to. the Station,
wrticularly in that hie arduous but very repetitive duties confined to a
by Limited group of indigenous personnel operating in extreme security
strictions, requires personal characteristics -not easy to find, I
‘ohably would have made th individual ratingsin Section B a bit lower but
L the same timc recognize that this Staff ‘Agent would be extremely

i fficult to replace by anyone as competent in the maintenance of the
suipment, 1 believe Subject would be oven more valuahle if ho could

bply more imaginationm and initiative in relating the Project take to

berational potential,

09(‘0&3’.-‘3’1<'U
A

1
£L oo
f e e e A e e e et o eeam o e R ,
OATE vt R iOFFICIAL TITLE OF REVIENING OF F-\’.‘IAL ’YYPED “or PﬁlNT/DN /N u‘vuRE

; C/WH/1 'W,J. Kdufma

SECRET

The equipment is kept in excellent condlitlipn,

 accounte .?c 32% é the S n_s_posl;lyﬁ_inxglliganca_? 7;%19
an Inestimable CERTHWCANONANDpOMMENTS amount o C? c op?rat?ana!

In
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T

. . - R .
‘ R - \l
‘ wiESRET S E 4
Y )] ENPLOTER < (I8 a Ukl
"‘f{"x/ FITMESS REPORT . T
i ) D

1. 0ATE GF BIBTH 3. SEx .. OmADK
8. SERYICE DESIGNATION] 8. OP FICIAL POSTTION TITLE Y. OFF/OIVIGA OF ADSIONMENT

[ CAREGR BTAPP $TAT WS ’ TYPR OF REPORY
Inov [ TSI 1] TN [ uEMAr®, { reeraden LR 4T Y REAININNMLNG/SUPaRVIBON
Int»@u« - l DECLINED 1 oxNIED b: YT AT ASNIONMENT/EMPLOYER j
10, DATE REPOAT DUR IN O.P, 11, Ao PR TiNG PERICD BPECIAL (Specily) )
‘ 95 191 to Pes 1 ,
-JSECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES .

List up 10 sir of the most important speeihic Mlnn:n'umd during the roting period, nsert uvlng nvmbu which bést describes the
mannar in whieh omployse performs EACH specific duty, Consider ONLY effectivoness in petformance of that duty, All employees
with supervisory responsibilitios MUST be roted on thelr ability to supervite (indicole number of employoes eupsrvised),

|1 - Unsotisfoctory —12 Boroly odeyeote IS Accoptable |4 - Competont [5 « Excollont JG « Suparior I7 Owncndlag
RATING [ SPECIPIC DUTY NO, & s unr;uo

'"éﬁﬁ‘%‘mim for KIBARR | wo.

.

BPECIFIC DUTY NO: R HA"YODNO SPHECIPIC DUTY MO, B WA"Y‘;NO’

OS%@WW
2001 BT ?

BPECIFIT DUTY NO. 3 : RATYING [SPRECIFIC DUTY %0, & R ﬂA“T‘;MO

62 techmicnd escigead o
fup sovering over 30 Sclspboss
&0 6 (Edy-fRy hooy gotiediio, 6 »
SECTION C . ..__EVALUATICH OF GYERALL PERFORMANCE IN CURRENT POSITION __~ " "~

Tala fata ansount pvuyﬂnnq obou? the gmsloyes which Iniluencas hiz affoctivansts in his cuteant pasitiva - performanca of spaciflc
Ayt <‘. p'.\-’ foaaty, vomduni un b, conzaesceenets, partinent parsunal traite ar hobits, particuloe Liinltotions or salents. Bosed on
Lasalalya o' snployea’s ovarnl) parlsrrance duciey tha reting pertod, plnco the rating aunber In tha box carrespending fo the

yer
storamant whish now accumtaly roflacis kie leval of pertarmoncae.
1. Pyrtormance In many impaerout caspects foils ta mael reguirements, - riny i RATING

v Padaimanco meets mosy se wsirements but 12 doficiont in ono or mare lmpomm' rvcpoeu. Leos oLt 9
y

>

. Pordernionco cloarly meats Ms-c roquiroments, i [SVIR BT
3 - Perfarinanca cloorly exceeds Losic requiroments, i
3
&

< Prfoemacee L uvery bmporiant casgact 13 auperice, 3
~ Postamoncs 1n avoery ressect i3 outstonding,

SECTioND T _DESCRIPTION OF THE EMFLOYEE % " -
ia the soting bosau bclu:v ;hgc& (X) the a!oqmo to which nach charoctoristic upplnu L] “the emp‘ﬂrﬂﬂ .
rJ Nomm! dagme L4 Abova ovaroge dogmu IS Ou!uondlng Jqun h

- -

j1- Luun punb‘e éeqwa

NOT NOT AATING
CHARAZTLFISTICS ARSI tn on-
eonat s i e o - CaQuit |3gavED 3

QLTS v ;\‘GS oONE

5'45.50&“.‘&#\\

fl"Y: ii“‘\J\.:B L)?I"g

N-; SUPPORY

FAC!L rAv;* \UOO?H oey RAHUN Hi%

b e e 4 et —— v e ot + oo 4 eem = =

IRDY?C S‘P&C "V‘LY

e S SV R & g
3 nGl\kTi‘l"‘ MAINTAININ] 40 (HEPOTING DF RELQORDS H H

c:.c‘!‘gm
OT e R (Specit i - T SN :
£ 320 ‘F'UN ‘F' ON RE VE.R‘F SiDr
F g .
*”39 45 COSDL AR DAL YiQLS DIV IONS, SECRET [LH
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SECRET
Mhen Fellnd ey
['—cnon E ~ NARRATIVE DESCRIF 110N OF MANNER GF JOB PERFORMANCE

Streas strengthe and -.nhuuul demonstrated 1n current position, ndicore s.myestions madoe 1o omploy'. 'u Im;wcv.m.n' of Mn
work, Give tecommandations for his taming. Describa, if uppropriate, his oatential for devalcpment ond for a1suming grenter re.
ssomahilities, Awmplify or eaplaw, it appropriate, rotings given in SECTIONS B, €, ond D 1o provide the best basis for determining

fAwe porsonne! actions,
- :h
, g . IR Bl
e 4 { .

mmmmwwmmmum“muam
coruEndable Zonuap. i

nwmmueammmofmmmummmm
wWWMammmeWMWMMa
ety -2l b sohadule 6 thS mparvisicn of tem lexican smoaltors whio &ls0
wrk in this lastdlistion. This officdr heo performad thsgo duties in a quist,
mummm.mmmmmammmu
wwmmmumwwm mwwm
o5l thare. At preccnt no pargons in tho Statica vigit tho bac) Mngm
mmwmmumwmwmmm

mmmwmmwmwmmmm -
officor is the yesponaible Cesd Officsy for the LIEGVOY projodt. Tho. scoavkobls
mmmmmmmmmmmtmum '
10 tho emoothness UAth vhich the project nov mmss’

Wammwewwmmxmmﬁ,wm .
mmummmmmwmmmmmmolm
nnmmmwMomwmmmmwwwn.

_......gl.i’.&\.:ﬁg,

FSEC:UON F CERTIFICATION AND COMIMENTS .

3. ﬂf EMPLOYEE

o o | certify fho[‘l_f_»q_vg_secn Sncnons Al B C D 'md E h:s Repon b g L
GeTe - SIGNATURE ov:uﬂ.on.e (// / /

e e e e

o B»Y 5u envmou ~ - o

2.
Sl Torh Faa ) qlzw xr Y 4" HEY FORT HAS 40T HEFN 51 M)ﬂ 4 [ e "’F" 'HVh l’ht’LANAYlOu
Sk b 14T S r‘vuvunf».

S, JE— PO RN
(14 ’N" PQRY l1 NJY "EIM’) MIDK AY ’Hllﬂ IIM& 3523 "n'ax:ou

g (T At & et T e e i e S e A ¢ areramm o o < —_ r——an et g 2 SR et s mrpem eman

rb»m OYER Ll Uy suvunvxsmu u sa FHAN 93 OAvS ,' rEBGhT MAGE mncm LABY 20 cuvn ]

SRS Sy g e ooy e - SRR AUV M U MU — -
DEME L (Sﬂsatb)

— e T U —

T reE0 On PINNT FD NAME AND SIGNA TURE

ER — 8Y REVIEWING OFFICIAL : T - N
" .-,‘T U;ULD HAV" aIvER ~l:-'.;-f",sll —‘."E& ABO’UT 1.“.{ SAWE EVALUA"ON o ;

m"I( WOULD HAVE Givo e TH:S Eu"’l (\1Q-ﬁ A "“’N(’n F/ALUAY'ON“‘_—*—” - T . T
T GOULD HAVE Glef THIS SMPLOVER A \.om e v’ALJA nou T - T
o : TARIG T JuLGE h-:::ﬂu\.uu»ow 3 am nc: s TP FICIEN u.\- FAMILIAG 3, Tr ThY vmm_oves s Farcauu_fc‘; T

ZHTE I‘f‘fr’l.(l L Yl"' ’ "F "JDEFVHOﬂ

]
| 23 danuary 1962 ghter of Matton i /a/ “1hnten M. Seotd.

- wur-n"s ')r' REV :_tm. OFNCML

e e e e e g e = s e o e et e ey e e i b s e s e i i e
CATE POPEISiAG TILT OF REVIEWING OFFICIAL . TTPED OR FRINTTO NAME AND SIGNATUHE
i

122 dsauery 1962 i Cniaf of “tation ! /a/ ¥inaten i, Sgott

SECRET
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¢ - © SECRET
(When Etiind In)

EMPLOSFE SERIAL NUMAF O ]

o/ P
\6 T 7/ FITNESS REPORT 5 c’f_a—fdc? C/,'/L/

2ol i
SECTION A /“ t[”/ — ¢ C GENERAL__— -
3,804 4. ORADK

VowAME e et 2. CATE OF BioTH
Apri 12, 1919 Malc GS-12

7. OF F/DIY/DH OF ASRIONMENT

R A
9. sEAavICK btsu.ul.’vuu’ B, UrriICIAL FOMTION TITLE

DDp i Opcrations Officer WiD

» TYPE OF REFORT

.. CARGER STAPF STATUD
NOT ELIGIBLE MEMOGR 1 DEFELARKD INITEAL nxnnlm‘hrnupcuvuou
PhislGrei BRLLINED (34131 4] LU ATE LN B LSRN NPT /PN AR R
11, MEPORTING PERIOD SPECIAL (Speoily) ) ) .

10, DATE REPORT DUE 1N 0.7,

Yihe 1960- Fcb, 1961"

[SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
erformed during the roting perisd. bnserst rating number which best doscribes the

List up 10 ois of the most Important specific duties
;u'y. Considor ONLY eHfactivenoss ia serformance of thot duty, -All employees

monner In which empleyes porforms EACH spacific
with lupwvuaq responsibilities MUST be iatod on their ability te superviss (mdiiete mimter of emploress supervised),

IJ - Accoptable |4 . Compotont I’ . !uo_"mj » Superior 17 « Outstanding

1- Uﬂlo'lllac'w, IZ « Barely, odequate

SPECIFIC DUTY O, 1§ RATING [ SPECIFIC DUTY.HG. 6 RATING
Staff Agent Responsible for e . o
Outslde Superviston of Technical 4

_M*O yeration

stclnc OUT Y NO. 2 nATING [SPECIFIC DUTY 5o, 9 RATING
Malntenance of Technical o no-
" Equipment . TV I T

SPECIFIC OUV‘Y NO, d RATING S'P‘CIVOC DUTY M9, 8 RATING
Reporting on Varlous Phases of o e
Technical Op. 3

~..EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Take Ints occoun! avaryrhing absi? the amalayas which influancas his cffactizanmcs in by Cuiraed paatsan - purfermonce of spacific
divias, penl <vivet,, cunduct on b, coapnrativonass, partinant personal traite ar hewee, sorzulsr Jiitations or talents, Based on
yerur &nowmir)- wf mmployse’s avarall pabermance duing tha rating porled, plnco tre 15timg number in the hox corraspending o the

[SECTIONC ~

etatamant which maer accurntely raflects hic feval of perfurmanca,

el G sk, et e e

1 - Perfoirmncs in mony impartant srasgacts fails 10 madt tagquiremonga, ol RATING
2 . Parformance maets most roquiraments but e deficient in ono or o 'b"-f Lgsrocrf HO.
3 . Porlusinanco clourly maots batic requiramants. ’
4 - Performancs cloor!y eaccadn baaic raquiremants, .i"}” 4
5 . Parinrmances in avury hinportant respust is suparior, ‘*4

—J

4 . Porfurmanca in avary rospoct is ~utctonding,

SECTION D T DZSCRIPTION OF THE EMPLOYEE o

chock {X} the dugme to which oach charztterictic vpplies to the omployoe

In the mﬁng bo:
1. Laast pcutb'e des-ae 2‘- ited degrto i' 3 . Norinal dagree ]4 Abova :nu"ga dagree (S Ouvsumdmg degree
{owsr & wuoT f RATING
CHARACTERISTICS LarRLs . Ope
. teagie lsxwgen! | |2 3 4 S
[ o 1s THIMGY 0aNE . i X
s e s - — - ‘ -t o -
nssounceruu. { ! X
——— B —— T .. T R 8 2 P e ® rm rn an Y F i el g s et -—)——-" - e G WA :’ Lot i T ham 5
Accewva uEmoumau.nsn ! ! .4
| CAN MAKE DECISIONS Gn ri)$ OWN wniN MEED Amses . ’L : X

Oo:—:s ms 468 mruau‘r 5T«ono wr'Ponr

SRS . I SO

CACILITATES 14007 H OFERATIUN OF RIS OPFICE i
o i - e —— - e ver— P 4 -
WAITES EFPFCTIVELY H i { X
SECUMITY CONSCIOUS ;’ 1 X
T e e e e e e+ - ;
- X I

M‘l“;ﬂh‘& CLEARLY —f
——— e e e e ca—— _..~,.._ ., o e = 4

DlSt ‘“I INE 1: ORIGIATING, r«lAquqlﬂlNO AN') DlSPLMhG CF RECORO3
[ -~ _......_-—_-4-~.g ae sy

JYNE.R ISpectiy):

SEE SECTION *E* (N REVERSE SIDE

SECRET )

FoRm

8-3a 45 cosorere PREVIOUS EDITIONS.
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SECRET

(U her falledd In)

SECTIGN € ___ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress uunqlhn ur;IA;«nhnoncvn demonstrated in éurrant pos.tion, Indicote suggestions made o vnplo)on for Smwcvoman! of his
work. Give recommondations for his trorming, Desceibe, of apprcprinte, his potential for developmont and for assuming greater re-
sponsibititiess Amplily or eaplaln, If opgropriate, ratings given in SECTIONS B, C, ond D.1o provide the beet basis for determining

futwe personnel octions,
" ‘This officer 18 an extremely willlng and hard worker. From the technical

standpolnt hls performance is satisfactory in every sense, He devotes long hours

. to keeping the equipment in perfeet working order and is always willing and ready
to accept any extra assignment glven hilm regardless of his personal and family
commitments, Hls principal weakness is his almost total inability to write clear,
concise reports, Becatise he lacks aggressivencss and due to his limltéd knowledge
of the Spanish language he has been unable to provide first rate case officer control
over the LP under his command, This is at lcast partlally due to the fact that the
indlgenous personnel resent to some extent being under the control of a PBPRIMER
and prefer to take Instructions from the indigenous case officer (LIENVOY/2).
This is not because of the KUBARK Case Officer's personality but because of pride
of natlonalllty, As a matter of fact, this officer has a very pleasant personality
and gets along well with his co-workers., With respect to this officer's potential
and future development the rating officer recommends that at the conclusion of
his present tour In June of 1962 that he be reassigned to Headquarters for extensive
tralning. This tralning period should include basic english, reports writing and
trade craft, If he I8 to continue as a technical casc officer he should also have
further techalcal tralning depending upon his future dssignments,

SECTION F CERTIFICATION AND COMMENTS

I BY EMPLOYEE

L T x

1 Feb 61 . 17.__%_"‘
2. . BV SUPEKVISOR»“_”_ . e

[, T A
T emlLl Hr\i BEEN 120 S TRAUEIN U}(' )\A,’ NOT DREN SDOAN TO "‘M"LOY&‘ G'Vk ¥ l"LANAT‘l‘N

qb DM SUPE Y ISON

8 months,

e e e n ccmlx that ! have seen Sections A, 8 C D and E of this Rgport,
DAYE - SIGKATLRE ¥ JAPLOVEE,
ooy TR
i @Klfa f.

i Rf"r)!"’ li NOY BD"NG MAUE AT THiS TlN.. QIII; REASON,

'VPLOf(-g —”N—"'uxn MY a\-a.uilrnvmu)u P 6; fran vo okvs ) —I luLPcmT AADL WITHIN LAST Dd DAVS
.:J THZRr {Spacify)s ]
CATR OFFICIAL "HTLE OF SUPLRV(ﬁUﬂ 'Y‘H‘CS CR DAINTEQ NAME AND SIGNATURE
1 Feb 61 Chief of Ops /e/ dohn B, Brady
3. BY REVIEWING QFFICIAL
x ‘l Y¥OULD HAYE hlVLN THIS PMP LOTEE ASCUY THE SAME hVAL\JAYION -
__.,._..____._‘.__... Jpeshity o o - -
|l BOULU HAYE leEN THI3 EMPLUIEE & MIGKER EVALUATION, - °
i ot oo - - [N SR
‘YI WO MAVE GIVEN THI3 EMFLO'EE ALUOYER EYALUATION,
;‘ CANNO'I JUpae 'HkBL EYALUATIONS, § AM NOT SUFP'"'IENT LT ¥ i-llLllR wiTH THE EMPLOYEE'S PER'CHMANCH

gc».u'n’rs [>T 4 ﬂ:v:leN&. )rFlCIAL

UATE OFFUTLAL v'l-'TE OF REVIEWING OFFiICIAL TYPED OR PRINTED NAME AND SIGNATURE

1 Peb 61 : ‘ Chief of Station i /8/ Winston M, Scott

SECRET
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- AR -C 20
28 June 1973

MEMOURANDUM FOR: Mr. Charles E. Flick

THROUGH t Chief, WH Division

'SUBJECT . 1 Certificate of Merit’

t. 1am pleased to notify you that tha Cnrtlﬂcau; of Merit will he
conferred on you in recognition of the excellent service you have randered
this Agency. Security considerations relevant to the award ara explained

An the attached memorandum from the Office of Security..

2. The award will be presented to you at a ceremony to he held in
the near future, Membevs of your family, Agency agsociates, and inti-
mate friends who are awaras of your Agency affiliation may attond.

3. Invitations to the coremony will be extended by the Fxacutive
Socratary, Honor and Merit Awards Doard, axtension 3645, room 412,
Magazing Dullding, Please sond to that office the namen and phone asum-
bers of tha yuesis you would like to hava invited, and indicate arny datesd
on which yeu would not be avatlable for such a ceremony.

/s RoLe Agstin, Jrp,

R. L. Austin, Jr,
Recorder
Honor and Merit Awarda Doard

At

Dis+cibution:

0 . Addreasee

1 - C/wWH

17 OVF w/form 600
1 - Fxec Sec/HMAB
1 - Necorder/ " T™MAD

N A 4

ADMINLSIEATTee
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DEPARTMENT OF THE ARMY
. ‘ OFFICE OF THE ADJUTANT GENERAL
U. 8. ARMY ADMINISTRATION CENTER
ST LOUIS. MISSOURI 63132

L0 USAR T-07-23191 : i ' 10 July 19¢€7

SUBJECT: Active Duty for Training

TO: MAJ CHARLES E FLICK 01 640 454 SIGC USAR Con Gp (Mcb Des) USAAC
Apartado 41510, Correo Admon #41
Mexico City, Mexico

TC 1uS. By Otrection of ine Secretary of Ghe army, you are SETEPED TO ATTILE CylTY FL3 TILINNG 17 tne oaried ingicates, piys an
sllowesle time “ecessary to perform travel. Travel «nC.icales s necesssry in the military servize. You will proceed to the groanizarior
892 T1at:on ‘0 enich atltached in sufficient time to repcrt on 2ate szecified. sipen satisfaclory comclelion of the peridg 3¢ azlive
for trewning ngicated, unless sooner relieved or extested Sy oroper BulhcTily, you a1l ralsra to t*e clace where ycu entered on 24
Gutly for irasning ang stang rel.eved therefrom, Travel by sud'ic Carrier {(land, ' sea, or 2:r' 53 aui~a-.2ed, Tris 15 a permarer:
3181:0n ordsr, Travel of gepencenrts an3d shuprent of ger~2-2~L change oOf $Lation w3t allTeanie 3 Wil authcrizesd,  Shuorert of
chenpe of station seight a1losarce 43 aulfprized. incividual Clothing items 1a your pojsers #07 Te taken (o the trasming inst v:
in oateorcance wilh previous instruclions. At least one o3y 27 orders wil) be carried on Jersan if con s remeCiale DOSSSSSIIn Sulisque
10 ceparting for ‘the training site urtil return nome, i

Accour : g 70 32-121S . P3221.2000-11, 12 P3226€.0000-21 £49092 ON AA-C370
ountiag classification gggiezcltszt%ﬁvizuability of Funds

Attached to: USA Element (SDSS§8), HQ,  USSOUTHCOM Quarry Heights, Canal Security clearance: TOP SECRET
Zone dy/w Intel Directorate J2

. Reporting Place: See attached to Authority: 10 USC 270 (s) (2)
Home of record: Same as above

(' . ¥Ws: 2120
) Social Security No: 550 22 5259

. 12 davs
Pericd . h .
er of duty (Exc! of tvl time)

Reporting date:  NLT 0800 hrs 17 Jul 67 Basic Pay Entry Date: 3 Jan 41

o Special Instructions: FO making payment under the above allotment will mail 1 copy of the ;'znid vot:c?}er't?:
4 CO 1646 Mob Dsg Det (STAFF: JICS) P. O. Box 24, Pt My»r Station, Arlington, Virginiz
o~ 22211
. BY ORDZR OF THE SECRETARY OF THE ARMY: /
3
‘°‘§ DISTRIZUTION: Adjutant General
g_, C S Plus
>

10 JICS



14-00000

- -t - SECRET

" . FIELD REASSIGNMENT, QUEST IONNAIRE
¢ 7 L ® wot comtic_fop HEAUDUARTERS USE oMLY ~ -

o anty 11 84) DATE(from dtem S D|wawr OF SuUPERYISGE [ 1ruwn) oate (from ites $-7)
, . 2R Jan, 1970 | 28 Jan. 1970
OATE ®ECEIVED AT MEADQUARTIRS: DISPATCLH NUMBEIR/ UATE BICEIVED BY CAREEA LAVICEY *
| 2 February 1970 HMMT-10,114
T0 BE CONPLETED DY DXPLOYEL
1. OATE OF BIRTH 1, gEavicE]S. YOuR CURRENT POBITION, TITLE 4 BTATION O PasSt 9. CRYPY POR
bLaion AND ORADE cCuNarnt coven
12 April ) . .
1919 DDP(Staff Agent - GS-13 Mexico City .
68, DATL OF PCY ARRIVAL 6. REQUISTLD DATL OF €c. EXPCCTLO DATE OF FimgT] 0. OCHIRELD DATK TO ALPORY 1O ourTY 4
in rigeo DEPANTLRE CHECR- N AT MO AFTER LEAVE é
June 1960 28 August 1970| 5 October 1970 f

7. NUMDER AND ACIS OF DC\'INDKNYO 10 FILL TRAVEL ZITH YOUs

Joyce ~ wife

8. PLRSONAL CIACUMSTANCES THAT SHOULD BE CONSINRAED (M DETCAMINING NEXT ASSIGHMINT

; O. LISY YOUR MAJOR UUTIFS DURING LuokEaY Ty (eoe apecial rasto un teansmittal form),
i (sleo attach pareonal cover guesticnnsicre In avcordance with CSI.P 140.3)

Staff Agont responsible for supervision of LIENVOY baschouse
including all technical and financial aspects of this operation,

10, TEsininG DFSIFLOs
JROICATYL #HAT TRAINING YOU BELIEYVE Y4U THOGULD HAVE DURIAG Thk NfX) SEVERAL TEARS

:?:: 201 CeNILETVE FPREIVIGUS SECRET

L coivions
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SECRET

1, PREFERCNTT F0OR MF AT AGSILNMINT,

TYa, DESCRMIAL QAIEFLY Tof TYPE OF QOPR YOU SOULD POFPEN FOR NEAY ASSICNMEINT {7 CIFFERCAHT PAOM THAT INDICATCO
IN 'TEM N0, ? ABGVE, 10 YOU MaVE MUORE Toan One *afrre2ealt, INDICATE YOUN CHOICE,

TIB, INDICATE F YOU DESIME TO EXTUND YOUR CURRENT TOUR OY CHECKING IN APPROPRIATE DOX, ALSO INDICATE PREFERENCE
FOR NERT AEGULAR A0S /SwwEnT BY INSERTING 0, &, & 3 (for lat, 2nd. end Jrd cholce) (N REMAINING BOXES.
COMPLETE ALL ALTEANATE CHOICES AND OPTIONS IN ALL CASES KVEN THONGN YOU ARL RIQUISTING AN IXTENSION OF YOUR

TOoUR,

D EXTEND TOum

MOHTHS AT CUARENT STATION TO
. (oarve)

INDICATE YOUR CHOICE OF DIVISION, STAFF OR OFFICE.

BE ASSICNED 76 WOGTRS FOR A TOUR OF DUTY:
IR0 CHOICE

13T CHOICE IND CHOICE

D BE ASStONED YO ANCTHER FICLD STATION, [NDICATE CHOICE OF STOSRAPNIC- AREA OR S?Eéutlllfloﬂ
- 13T CHOICK, IND CHOICE lﬂo. CHOICE

RETURN TO MY CudNEnT STATION
. v, N N .

TO BE COMPLETED BY FLELD STATION

IN CONSIDERATION OF Tuf FAPERIENCE AND PPRFORUVANCL OF THE tMPLOYEL AND MI3 PREFEALNCE FOR NEXT ASSIGNMENT,

2.
INDICATE YOUR HECOUMIARUATION POR MI3 NEXT ASGIONMENT AND TRAINIRG:

It is strongly recommended that BEEEESE roturn to Mexico City
for hls naxt tour, As indicuted in his recent fitness report,

he is practically ivreplaceable,

T0 DE CONPLETED 6Y APPROPRIATE NEADQUARTERS OFFICE

GERAVION OF THE {aP:RilnlC AND PEAIORMANCE OF Yrd SMOLOVEE  HIR PRUFERLHEOE FOW MEXT ASSIGNMENT,
SYARFING AFGUIREMESTIS GF YOUR COMPONINT, (ADICATE YOLW COUPONENT'S RFCOMMENDATION FGR WIS NEXY

ASSESNMENT AND TRAINING,

LERAR S SIGNATURE —

FQR_USE BY CAREER SERVIGE

SED ASSICNMENT.

{q0 T e, '/1'?.:'_(/:
Yia

NATIFLED G¢ D12FATCH NO. oarro: _ it ST PO

v . CABLE w0, N BATED:

ISAYI:

(\iliﬂ SLRVICT REPRESENIATIVE:
- [EEXTTSITY 3]

= SECRET i
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SECRET

=43 11

FIELD REASSIGNMENT QUESTIONNAIRE

00 NOT QUsPLETE

FOR NEADOUARTERS USE oRLY

)/
__L_’(z_‘_(y{_ P Clﬁ/«-aa. <,

oAte (from item 5.2)

asmt OF uwPicat (vee pesuda only Jf SAY|OATET Hros Qtem S.Din »
| emrm iy i 8 Dec, 1967
v

DISPATCH NUNDE®, Dk'( RECLIVED BY CARIfR STAVICE:

. | muT-8546

TE by

To 8 COMPLETED OY EMPLOYEE

2. 0ATC OF QinTe |2, geavicE|[S. YOUA CURRENT POSITION,

TITLL 4. STATION OR BASC

8. CRYPY FOR

CURRENT COvIR

1< 11} AND GIA.Ot .
12 APR 1919 DDP| STAFF AGENT -GS-13 Mexico City Commercial
#s. DATE OF PCS ARRIVAL 0. MLQUESTED DATL OF 4c. ERPICTLO DAYE OF FIRST] 80. DESIRED RAYE TO RLPORTY T0 DUTY
N FIELOD Dl'll\ﬂ}.( . CHECH. IN AT '.NO A"'(l Lkavt
-June 1960 13 May 1968 i . 17_June 1968 .

7. NUMOLIR AND AO(S OF DEPENDINTS WHO WILL TRAVEL WiTM YOUI

Joyce - Wife, Son, Christopher, age 17,

8. PERIONAL CIACUMSTANCES THAT SHOULO 8K CONSIDERLD N DETEAMINING NEXT ASSIONMENT:

¥. LI3T YOUR NMAJOR DUTILS DURING CUARENY TOUR {eee spocial rote an transmittal fora).
(elao sttach porecnal cover guestionnaire im accordance with CSI-F 240-8)

Staftf agent responsible for supervision of 32 line telcphone
intercepl cepter, with respousibility for 211! administivativo
and financial aspects of the center,

Responsible for the supervizion of twelve Mexican ageuts
and maintenance of the technical equipment used in the praject,

3%, TPAINING LESIREO:
FNGICATE &MAT TRAINING YOU BELILVE YOU SHOLLD MAVE DURING TiE NEXT SEVERAL YEARS

L 2osdLy L FALYIOUY
rerr 202 Tai%hnls

SECRET

ta)y
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SECRET

Th., PRIFIRUINCE FOR SUMVY ASSIGAMENT:

Tta. QUSCRIDE BREILFLY "¢ TYPE CF BCRR V0L BOULD PREFID $0P GFsT ASLICASINT IF DIFFERENT PPOM THAT INDICATED
th ITEM ND. O ABOMVE. 15 YOU MAVE WOCC THAN ONF PRIFCRE4CE, FNDICATE YOUR CHOICE.

119, INDICATE IF YOU DESIRE TO EXTEND YOUR CURRENT TOUR BY CHICKINC 1% APPROPRIATE BOX. ALSO INDICATE PREFERENCE
FOR NEXT REGULAR ASSIGNMENT BY INSERTING 1, 2. & 3 (for Ist, 2nd. snd Jrd chdice) IK REMAINING BONES,
COMPLEYE ALL ALTERNATE CHOICES AND OPTIONS I' ALL CASES (VIR THOUGN YOU ARE REQUESTING AN EXTINSION 0' YOUR
TOUR,

D SXTEND TOUR MONTHS AT CURRENT STATION TO .
(oare)

[:] AL ASSIGNID YO HDQTRS FOR A TOUR GF OUTY: INDICATE YOUR C£HOICE OF OIVISION, STAFF OR Of'lct-
§5T CHOICE E LT T 7Y ] QR —| | CNOIC( .

D BE ASSIGNED TO ANOTMCR FITLO STATION: (KDICATE CHOICF OF GRLUGRAPHIC AREA OR SPFCIALIZATION
187 CHOICE IND CHOLCE IMD CHOICE

XEX acruen 10 My cureent station

TO BE COMPLETED 3Y FIELD STATION

2. 1N CONSIDERATION OF Thl EXPERIENCE AND FPERFORMANCS OF THE EwPLO¢FL AND WIS PAFFFRENCE FOR NLXT ASSICNMENT,
ENDICATE YOUR RECQUMENDATION FOR HIS NEXT ASSICAMENT AND TSFAINING:

It is very strongly -recommended and requested that this officer be

allowed to return to his present position for another tour, after home
leave,
He would be one of the most difficult porsons in this Station to

ditficult and very key job he occupie"

TO BE CONFLETLD FY AFFO07FIATE nialie shTERS OFFICE

WONSETIERATIOUN OF THE ENPLIIANCE AN PLIUF QAL OF Tif fuZyin - Loebay IBEFTRTN L FOR ONENT AY 47 eMiINT |
Ahﬁ Thi SIAFFING REQUIRENMENTY OF YULR COMPONENT, INOICATE wLLA LLNPIHRINT'S AFCOVMVINDATION FU 317 weaT
ASILNMINT ANO TeAinINg, .

WH conrurs in Subject's request for home leave

in May 1968 to be followed by a new tour.
7~
I‘AFLK } “'«Lf 6_,5 nnstML/Pergonm,l LATURE Fe L, ‘)E?I‘fkg‘){

€02 USE BY CAREER SEPYICE_

replace; he is peculiarly and very excellently fitted for the exacting,

1%, LMPLOYES NOTCFIFQY BY D8P3*I- NV, wnAas_T

4. APPHOVID ASSirwnNry
-

Home leave in May 1568 and return 4o Mexize Civy for new tour,
ot D =

r3a
25 . CaTe: o4 reh €8

»
~ YTasie WO, DATTO:

- g @) 4 74
CARSPR SFRV.CE n!Pa(S(NYAYn!/\?’(Z'Iz’) f{'z’!’.ﬂ."::‘.yiz‘/ oare: 2.3 A ¢¢’ < 1

tS16naryua;)

- ) SECRET
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SECRET
- FIELD REASSIGMMENT QUESTIONNAIRE :

CAANTHES ¢ T4 Lo not comwriine - $U% MEADCUARTERS USE ONLY
AUTHENTICATION OF SIGNATURES AND VERIFICATION OF JTEms 3 frbOoydn 7, DELOW:

NPT AR T2 pblobntai A .
NA (1) _«mm@m bl'l’("u- itew g. 13 aaur OF BUPCLRYIBOR (Lrus) pate (from ites $.2)

A N |21 June 1963 Winston M, Scott = |21 June 1963

\~

DO WY COwwLETE
o

I4IV1aA0D LN A

NAML anD SICMATURE OF Olfﬂclll AT WEADQUARTEINS ey ‘QL/ bate
AUTHOREIZILD TO AUTHENTICATE SIGNATURLS AND [} A v v/ - 2
VERIFY DATA IN ITAMS NOS. | THROUGM 7, BLLONI a. S'an}mﬁ%f/fj ;a/v 19 Aug 1963 \
10 BRE COMPLETED &Y [MPLOYEE . _
Y, DATT OF GIRTH] £, GHADY 3. CURREHT POSITION TITLE AND GRADC 74. DATE OF PCS ARRIVAL IN
rie THis J0O J
12 Apr 1919] Gs-12 Staff Agent JudyptB6d P i 10
4. SERVICE DESIGNATION (If Rnowm) | 8. CURRENT STATION OF FICLD BASK 75, LXPLCTED DATE OF DEPAR.
. : TuRL PROM FilL
Mexico City v Sep 196
§. OTHER DUTY STATIONS OR FICLD OASLS OURING CURRENT TOuN -7¢. EXPECTED DATL OF ARRIVAL -
None a7 ntavguanteas rcs | °

"8, WRITE A OESCRIPTION CF YOUR MAJOR DUTIES DURING TwE cumeEnY TOUR OF OUTY (soe apeciel note on Tronsmittal Fore):

Staff Agent reponsible for supervision of 30 line telephone intercept center, with
responsibility for all administrative and financial aspects of the center,

Responsible for the supervision of 10 Mexican agent monitors and transcribers
and maintenance and service of all technical equipment used in the project.

9. PREFERENCE FOR NEXT ASSIGNUENT:

AL SRITE A LAEF DisCRIPTION Ur 'L TYPF OF A4 160 #5509 PULFIM POR YOUR NEAT ASSiGH P 1Y 0tr7eas faom
TeoAT INDICATED IN {JEM NGO, 8  ABOVE, 1F YOU HAVE wiof "Man ONT PREFERENCE. 18D iCATe YOLM CHOICES,

1. Asaigﬁed to WH Division, Mexican Degk, as desk officer with reponsibility {nr
technical uperations.

2. USS Division, assipgned ta Wil Divisgion desi,

3. Any position where it {8 felt that [ can best serve the oruanization,

T ST TR P

.

Ty

g

A

!::.

B, INDHICATE WHAT TRAINING \:OU uLL—cF‘vi YOU SHOULD HAYE [h (_f(lllﬂ-.") INCREASL YOUR VALUE TO THE MRCani2ZATION (rofay ..g‘—;',
to cateiog of courses, if asvailadle): 2

:0:: 202 SMLILLTE PREVIOUD SECRET B (43

I RATLE
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-

SECRET

B, FLATIBENG FUN KItT AVSICNMENT (cuntonwed)

C. tNRITETS YOUR FPREPEAENCE 700 NEXT ASSICRWANT £ INSMIRIING suwares 1 2 AnD 3 (fer int, Ind and Sed cPeiced
In Teb BONES OELOS.

m fe TUAN TO wv (ullln" stAatION

m B A831GNTO0 TO MEADUUARTENY 208 A TR IF DUYY., BITa AESPICT TO POSSIDLE ASSIGAWINT Ik NEADIUARTIAS,
INDICATE CrHOICR OF COWPONENT -

1. wworce _WH=Mex Deskame, cverce T8S= Wi Desloro. evoree . WE=5_

D Of ABSIONED TO ANOTIHIR FIILO JTATION, ®:Th RISPICT 70 POBEIDLE RLEISIEAWINT TO ANOTHER FIELD sTATION,
IRDICATE CHOICK OF OCOCRAPHIC AREA OR SPIT:FIC 3TATION, BADID ON QUALIFICATIONS:

1Y, Ccnoack PO TeQct IR0, Cwarce

« WOm MUCH LEAVE DO YOU DESING BETSLIN ASSICKUINYS? ‘0

INDICATE Miassin OF DORY DAY

o INDICATE THE BUNSEA AND AOE OF ODEPINOENTYS Wwd WILL BS TRAVELLEING OF MOVING WiTm YOU

Wife; Son, Michael, age 17; Son, Christopher, age 12,

118, INDICATIT ANY CHANGE 1N YOUN FERSONAL OR FAMILY SITUATION BNICH SHOULD BF CONSIDIRED 1N OATERMINING YOUR wELY

ASSIGNuENT

.

SIGRATURE, COMPLETC 176N NO. B-1. TAANSMITYAL SnECT, TO 1NDICATE COMPLETION OF ADOVE PCRTION OF This Form,

T0 ﬂf COMPLLTED RY SIPERVISOR AT l'l[l.ﬂ STATION

15, 1N CONSIDURATION OF THE PAST ExPERIFNCE Amd FLEMMuanCE OF THE UPLOYVEL. WIS ENFQI1850 PRUFERENCK FOR NEXT
A3 13NUENT . AND 1L STAFPING RAEQUIRIMENTS OF TnT STATION, INOICATE YOUR RTCONMENOATION FOR win NEXT ASR)SAMRNT
AND TRAININGQ: .
It 1s requested that, if at all possible, this employee be given the
Job of his preference as his next assigoment, He has performed excellently
in Mexico.
b__u. .:»‘\U\Qr COMPLETE (TEM MO i_I," ToamswrTTal 3EET, Y0 iu0izats CONMPLFTION }f___{_NOS_Px‘l"Hw OF THE 709w, 5
. TO M TOMPLETID PY APPROFREATE CAN:E3 ST iCk OFPICET ©2 PFULORNEL OFFICEN AT MEADQUARTENS
Th. AN Cwd HaaTION AF INE PATY L3PTRICNHTY AN FUIT02%a%wCE OF Tul EWPLOYLE, NI pANPRENS 0 PREFERANGE LR TRN
SELTANMIY  A%D TaU STAFF UGG AFNUINFMENTS OF Ted COMCONENT TD @WICM HE 1S C.ARENTLY ASSIGNED, INDICATE VDUN
PooradelNGATiORE FUR HIS NIXT ASTIGHNMENT &3] TN %3y
WHD rezcomeondg one year oxtensioa of pregent tour,
In subsequent correspondencs ¥ 2R uas agreed
tu the extenslon,
16, NAMT OF CARVER JLAVILY OFFICed 08 PIRSOMNIL o59:0{R T SICNATUREL
ROBERT D, CASHMAN )
asve
e e o e e et OB ST 45 CARETR SERVICE - -
1. TaPLOvER [T Hay THAS NOT JfehN NOTIFESD OF Piaxaay '8, RUFENERCE T
L |- Lremen P23
LIRS FRINV ) Bi3FATCH NO.: i CABLE w0, XN S
9. T¥®ip o% r;:ar;n NAME W, s»swnuu; o /
P ) — - . — P P PR
2, T30 iat. DU} '? r
. H // V»’ y f' /"’)
- [N - - S E
3. SeRmeNTs . ,
2 ”/:j& i A v~ 4‘\/, L, =
Ny 130 B

SECRET

3
9
]
v
é
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-~
SECREY
FIELD REASSIGMMERT QUESTIOKHAIRE (‘/
) ; - (:L_p‘ nhl‘ -'_-ula‘_Ll'lL . I(—)z :f!‘f.';u‘ﬂf liif; \l‘:'( (INkV_“ (=4
:"' AUTHINTICATION OF SICuATURES ..'t_ ‘f'l't("lC’I OFr ttemg o AY""I"J'-H‘I‘, '31t0l1. - 3 e :
§,’~m(\_;}\4&{'.m:’u-‘:p Fe & batectron iten 3.4)] wawe 57 surcuyivos (tews) Jeare (trum s10m $.2)i%
Ceshmmpe e A By 21 _June 1963]_ Winston M._Scott 21 June_1963 g
5 ‘e 2 mbADQUARTERY : vaTeL g
ZIAUTHORIZIO 10 AUTHINSICATE SIceaTyuats AnD - 4 - -
OfYENIFY DATA IN tT(u NOB. ) tHROUGN . BLLOW: waS.RENE”AN 19 Aug 1963 °
Q ™~
10 8¢ cqgngy(o BY tWLOYEE >
L, Lale we DININ]| 8, omaDL v, Phongnr Position TITLE aab eSsoC . Ts. DATE OF PCO ABRIVAL IN
FIeLh o THIO TQUR
- 12 Apx 1919.__G8-12 Staff Agont 3 Y DAy, 1
4, BERYICE DEBIGNATION (47 Anoen) $. CURRINT STATION OR FidLD BASE 7o, LAPLCTLY DATE/UF OEPAR.
Turg Po0M FIELO
- Maxico City 3‘?““‘1
6. OTNEN OUTY STATIOND OF FICLO SADES PURING CURRLNT TOouR 7¢. LxPLCTe0 baTs or Rnatvar
J AT ntauQuARTERS PCY

Noue

. P ——
8. SRITEL A DESCRAIPTION OF YOUR WAJUN DUTIES DURING THE CURREINT Tuye OF QUTY (meo apeoiel note on Trensalital Fora):

Staff Agent reponsible for supervision of 30 line telephone Intercopt center, with
rosponaibility for all adi.inietrative and financial aspects of the ceater.

Responsible for the suporvision of 10 Mexican agent monitors and transcribers
and maintenance and service of all technical cquipment used i the projact.

o, Patriae “
M. MRUTE A LRILF DLZCMIFTIGH GF Tud PePE OF WGRK ¥iu BOULD PoEPeR PUK YOUR NEXT ASTIGHMINT ¥ 17 DI#7E43 FAUM
TAAT IHOIFAILD IN JTEM NO, 3. AS4GeE, 1P YOU NHAYE MIRE Tasa 7,8f PREFIRENCE, (NDICATE YOU® CuHUICE%.

L. Asslgnsd to WH Divigion, Mexican Desk, aa desk #fficer with raponsinility for
tzchnical oparations,

2. T33 Oiviglon, asasigned to WH Division deek.

3. Any positlon whare {t 19 fxit that [ cau best serve the organization,

. INDICATE WPAT TRAINING YOU BLitfvE YOLU SHOULT tavi 1w ORCEQ 77 INCOLASE YOUR VALUE TO 7w 95GantZaTtow (refer
to catalcy ~f ccurswe, if avnilanls):

tORe ABRELETL FOCAIBUS SECRET

ta)

3-33 202 E§GeTtyar,

6

Y YRR

WA Y WO LY




14-00000

Nl A

woeas

SECRET

. FATFIRENCE 'on LIX RS un'-m-v Ironlm.-d)
INQICATE vbun rru(nw'! FOR RHEAT A3SI10MMERT BY {19I0T: R0 NUNBERS ¢, 2 AND 3 (foe (al, 2nd and 21d ¢hoice)

in Tl BOSES LGP
(T #ttuns 10 we cucormt sratron

ch W ASSIGMID D wEALGsARTIIRY FOA A TOUR OF DUTY, WITH RESPECY 1O POSSIBLE ASSICNMINT
o INDICATL 79%1C8 OF COMPONINT
v, enoice _WH=Mex Dook,o. cuoice TSS= WH Dasiano. cneres _ WE=%
D Bt ASSIGHID 10 ANOININ 'l_llp SYATION, WITH RESPFECT TO POSSIOLE RUASHICNNENT TO ANDTHER FIELD STATION.
INDICAIL Cusifl OF GEIOORAPRIC ARLA OR SPECIFIC STATION, BASED ON QUALIFICATIONS!

197, ¢moree o, cwoice WO, ewobek _

14 NCADQUARYTERS,

$0. HOW MUCH LEAVE DO vYOU DL9IAE BLTRLIR ASBICHMEINTY?
INDICATE NUMDER OF WORR DAYY Jo

THOICATR TNE NUMDLS AnD ACE OF DEPENDENTS UNO WILL BC TRAVELLING OR MOVING wiTH YOUy

11,

Wifo; Son, Michael, age 17; Son, Christopher, age 12.

INDICATE ANY CHANGC SN YOUR PERSONAL OR PAMILY SITUATION ¥HICH DNOULD OK CONSIOSALO N OLTERWINING YOUR NEXT
ABBIGNMENT

1ie.

12, SIGNATURR: COMPLETE I7fw 69, $-9, TRANSMITTAL OMEET, TO INDICATE COMPLETION OF AQOVE PORTION OF THIS FORN.

16 66 COMPLETED BY SUPERVISOR AT FIELD STATION

I CONSIOERATION OF THE PALT L¥PLALINCY ANO PERFORMANCE OFf TML !MPLO\‘!(. NIS 11 Nﬂi‘\lb FRIFEAFNCK 'OR NExT
AGEIGRMENT . AND THE STAFPING E!DU'R!.(NYJ Of THL STATION, INRICATE YOUR RECONMENDATION FOR HIS HEXT ASSIGNMENT

AND TRAININGS

1t is requesied that, if at all posaible, this employee be given the
Job of his preference as his next assignment. He has parformed excelleatly

in Mexico.

N n?, 3.2, “un'mnnL SHERT, fO INDILATE CC TIOH
.Plr.cs nv Asm;mmuur CARFER_SERVICE GFFICER OR PIR

LETIONTar Yis POSYIOH

LFiE I - GONNEL OFF ICER AT HEADQUARTERS
i3 HCESLE TR 'IHATI(J“ of :-‘! FrL! ES/PSRIENCTE AND PLRFORMANTE OF ‘1".{ EMPLOYE, MIA AlFl['!lb PREFERENCE $0R NEXT
ATt 8t aT  AND Suf STAP (4G BYGUINIMERTS OF THE CPMPONCNHT 10 WMILH HE 13 CUKKANTLY ASB8IANLD, INOICATE YOUR

CECCKEENIATIOND FOR ni3 wis? av§ioNMtNT AND TRAINING

-
[N

Wi recosmends one year extanslon of present tour.
In subsaguant correspondem.e gEnmingE has apgroad

to the ex':;msion. .

g !lﬂMt 0' CAREER YFavick Olilfti L PEASONNEL 7St Em 51OHATURE
.

ERT D, CASHMAN A
ROBERT D. CASi{Ma . @( LA P

DAYL -

o FOR _ySE OF CAREER SEAVICE

12. TYPED o2 FAINTLED NAME 20, SIGHATURE
i {} ‘/7/&4/;-/

FHPLOVEE 1'"':} 233 C"; HAY ACT HETK KOTIFLID OF PLANNED, VA, AFFFRENCE

"DISPATCH NO. CABLE NO. .. e

REASS T Tk NT . N

22 onf::I P : ( 3 L

SECRET

-
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seoneT

15 Yarch 1963

MEMORAHDUM POR: Bocretary, C8/C8 Agent Panel

BUBJECT:; Recomendatim for Promotion to Crade G3-13
BEEEY CAARICS £ . Feicre

% entered on duty with CIA 1a 1951.
Arfir bnnt scrvice in Tokyo he performed a varisty of functions
with different staffs and divisions, thus acquirizz broad
experience, £ince June 1960 be haa been on essigrment in

Mexico City.

» 2. In Mexieesd =813 in charge of a very large ‘technical
operation with soveral dozem employees. The prodizsticns of this
oparaticn 1s tremendous end the technical problems 20 Le met are
intricate.ss8555sr=3 manages the project end its szzy native staff
experts sooothly. HNo problems seem to arise. Seczrity has been
maintained faultlessly..fifESmssy 18 a bold, bluly, sod . bearty
men without 8 worrisome fiber in his make-up. Va ia w,;a‘ola of
many kinds of work and will try saything. s ¥
greds as n Cf-12 for f£ive years.

3. It 48 recommended thetb=fFEEEs be promoted Yo grade

c8-13.
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SECRET Ak '}3"}‘/

(¥hen Filled In) s

i VYERIFIED RECORD OF OVERSEAS SERVICE

10:
Office of Personnel, fut,ut,istic 11 Reporting Branch, ROOM4 192 Curfie Hull

NAML OF IWPLOYEE
LAST rIasY

Of F 1CE/COMPONENT

EMPLOYEE SERIAL NO. nIpoLe

1-8
§cé 530 L

)~

(Print) <'.(/( C’/IA;//Z/’} < 29. 26

N INSTRUCT 1ONS

USE APPROPRIATE SPACKE OFLOW Y0 RIPOAT OATA FOR RITHFA PCS OR TOY. INSINT APPROPRIATL CODFE fuuMBIR (n ®cope® coLumw
TO DESIGNATE WHITHEN SUDMIRSIQN 9 OF BASIC DATA, CORRECTION, OR CANCELLATION (One only), REPORT DATLS OY USING THE
NUMBTR FOR THE MONTH, AND LAST TWO DIGITS ONLY FOR YEAR,

L4
. PCS DATES OF SERVICE
TYPL OF DATA ARRIVAL oLPARTUAL countRY oMt
oot MONTH LY 4 l Yram NONT N oav Yeam 40042
t.r .
) cf:»:rc{g::;:) 27 | 7ac29 | 3031 | s2.33 ) 34-93 | 3637 | 38.39 :
$ . CANCELLATION / dé 95_ é /V(EXIC_O _/
TDY DATES OF SERVICE
TYPE OF DATA OFPARTURE RETURN - AREALS) r LTR S
cahr LEX Rl ] DAY Yean MANTNH Dav Yean
8 . = - 49. 42
2. Y0V (8s4i¢) 27 2329 30431 2.3y 4.8 34,37 30.39
4. comurcrion e S - [l Samsiabdees Sl SR
8 . CANCTLLATION
SULIHCE Uf KECGRO DOCUMENT
- g e s U U S P U UV P,
TRAVEL VOUCHER I Dlaratcn
e+ e e e e e s e e [ e e e O e ]
I'rnmr RUTY 33404, Uit Treme AnD AlfthoAh t 5i5onl
{ VTHEH (Specafy)
COCUMENT JUENTIFICATION NO. UOCLMENT GATL/PERIOD
—
Hmwr | —1 25 /"////éa
"HLMAHRS
.
r . i —
REFOR ¢ ANNOTATED ON ABOVE DATA YERIFIES CORRES T ,m wr‘,__a_mwc:

PREPARED BY « | nauRer eocumiay ”‘:)

DACyME T
FrscaL otviston 0ATE i _;;gi;,m{ /,:,..._. - T
: e A,Véf, £ i s
7

FoNARCE DIVISION
SECRET AL, /W{LJJ e

Feau ossoLITL Pafvious
9-58 “‘5“‘ Co1ttons,

/‘:\‘;. KRN
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23 1y 1960

HEMORANDUM FOR: m&f, n
» SUBJECT t Commants on attached agenda liat dated 19 Jay 1950.

CA“-C"D €. FY, ((

A is the principal case officer and

: tachnietan handling the LIENVOY operation in Mexico City. As
' you knovw,  wa are avaiting the response of the Chlef, WH division
to the Chief, FI 's recomeendation, 17 May 1660, that we gradually
I would suggest that the proposed

e withdrav from thia operatd.on.
Lo %3 from SB- to SA be postponed pending
the decision 1o the futum of the LIBNVOY operatdon.

DS/ I/ OFS
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' SECRET
B ($hsn Fiiled In)
YERFFIED RECORL, OF JVERSEAS SERVICE
102 '
Office of Personnel, EZtutistical Reporting Branch, ROOM 192 Curie Hall
' NAVE OF EMPLOYE -
; EVPLOYEE SCRIAL NO. Lovre OF F 1CE/COMPONENT
] LASY rinsY MiDOLE
i’ 1.8 24.29
: &5
L
§ 06 820 o S /4
: b
{
; . .
. INSTRUCT | ONS
USE APPROPRIATE SPACE SELOW TO REPORT DATA FOR CITHER PCS OR TOY. INSIAT APPROPAIATE COOE NUMBER IN “CODE® COLUNN
: IO DESICHATE @WETHER SUBNISSION (8 .0F BASIC OATA, COARECTION, OR CANCELLATION (One onlj). REPORT OATES BY USING TNE
- ’ NUMBER FOR THE MONTH, AND LAST TWO OIOITS ONLY FOR YEAA, '
PCS DATES OF SERVICE
TYPE OF DATA AR IVAL OEPARTURE COUNTRY oMY
! ' coot LR RS oavy veiae uONTH DAY Yeae 3. 40
1 . PCS (Basice) :
1 . CORWECTION 28 27-29 29.230 3t.32 39- 34 3%.38 )7-!9_
. B . CAMCELLATION
o TOY DATES OF SERVICE
! TYPE OF OATA OEPARTURE RETUAN AREALS) oniT
[3-X-14 “onts oAy YEsS uanNTh DAY vian s9. 4 %
; ? . T0Y (Dasic) 26 27.28 | 29-36 | 31-32 | 33.34 | 33.36 | 37.38 ’ :
: 4 . coarecTION O TS
R 46 . CAMCCLLAT{ON . B - i/~
Z Joz |2 ro u'riju“;Jéd / f//
SGLPLE OF RECCRD DOCUMENT
. fRAVEL JOUCHER DISPATCH
CAZLE Ty STATUS DR Tlw NLPORT
I C— (U B e e e et o e e eener ]
3isted {Specafy)
L‘v‘.i.’\l(‘t'; l!)"-'i';l'r '?'n’fr;if»\ ’ ll‘l’,‘,""_,' r 7,” - 7 X)f/'.;\J—‘J—(—P:T“I;.A;i/l:;;-;ﬂ-;“-‘—_m"“ T o
TTI000S Uit ol
fsset 22 L
REMAQXS T
- mWLFOXT ANKCTAYED ON ABOVE DATA VERIFIED CORRECTY, BASED UPON SOURCE
PREPARED BY | SoLrcE vocumEnT DOCUMENT CITED
[fiscat sivizicn carr T2 T e Gaaere -
i ! —— ; - s ., ,4// S AN
) A K HANCE £1%i1S10n ,'/' L/,_... fo - /C-(-— PR 4 ,/;Z/'{:‘_ .
! FOhM R
1451 a - SECRET ta10)

4-33
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SECRET

(When Folled In)

VERIFIED RECOSC OF ‘OVERSEAS SERVICE

T0:
Office of Persomnel, Statistical Reporting Branch, ROOM 192 Curie Hall
EMPLOYEE SER 1AL NO. NAME OF EMPLOVEE i OFF ICE/COMPONENT
LAST Fingt niooLE
14.19

.3 (Peint)

o bP30 | &

INSTRUCT 1ONS

UST APPROPRIATE SPACT OCLOW TO ACPORT DAYA 70R CITNER PCS OR TOY,

NUMBER FOR THE MONTM, AND LAST TWO DIGITS ONLY FOR YRAR,

INSERT APPROPAIATE CODE NUMBER IN “COOLY COLUMN
TO OESIGNATE WKETNER SURMISSION |3 OF DASIC DATA, CORRECTION. ON CANCELLATION (One only). RIPORY OATES BY USING THE/

@ <7

.
e

PCS DATES OF SERVICE

TYPE OF CATA ARRIVAL DEPARTUAL COUNTRY GuI Y
N (X121 MONTH oAy YeAR NONTH oAy Yean - 39. 44
1 .« PCS (Bazic) =~~~ ’
-3 . commecricn . | ts 27.28 | 29.30 [ av.s2 | s9.%4 | 35.36 | 27.230
$ . CANCELLATION 5
TOY DATES OF SERVICE
TYPE OF DATA OLPARTURE RETURN AREA(S) omty
. : conr MONTH DAY Yean oAY vear
- - 41
2. 10V (Baxac) e 27.28 | 29.30 | av.32 | sa.9a | 3s.38 | 37.38
¢ . commecTion . L2 ly }_,(.4
&« CANCELLAYION ' o Ke -~ / . ,/
3 i e o ’f J5 7 g/
L SOURCE OF RECORD DOCUWF NS
}!»-— R T T v e rmemem e mm— == N ear s et — o e 5 - — ——— o——

TRAVIL »oeonra

ZAan

orera (-

015+ ATLH

DUTY TTATUS OR Tiwt AND ATTENCANCE REPORT

DOCUMENT 10ENTIFICATION NO.

N A)lz"' .
{ L_u.\),{ R

DOCUMENT DATE/PIRLIND

REMARKS

[OOSR

PREPARED BY

REPORY ANNOYATED ON
SOURCE DOCUMENT

ADDYE DATA VERIFILD CORRFCY. BASED UPON d7LMCRL
USCUMENT CITED

FUSCAL Diuistan T eare Tl sickatunes /. Y S "
¢ ==y
L/l finance pivisicn ’ /,_/4 A// /\'/(( LI A |
N LITH SECRET T ta-105

4.8
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\ SECRET
\ (Sron Filled In)
VERIFIED RECORV OF ‘OVERSEAS 3ERVICE 033982 121 4 50
10: .
Office of i’ersonnel," Stnatistical Reporting Branch, ROOM 192 Curie Hall
EMPLOYEE SCRIAL NO. NAME OF EvPLovet OF F ICE/COMPONENT
LASYT -~ fing? LJE-1.19 9 .
[N ) TPeine) 14.29

Ty
SR

e

J¢€ Fio

77

INSTRUCT IONS

»
USE APFROPRIATE SPACE RELOW YO RIPOAT DATA FOR L ITHER PCS OR TOVY, INSERT APPROPAIATE CODE NUNBER
TO DESICNATE WHITHIR SUGMISSION 13 OF OASIC DATA, CORRECTION, OA CANCELLATION (One only). REPORT DA
MUMBER FOR THE WONTH, AND LAST TwO DIGITS ONLY FOR YEAR, .

In “cobt? coLumn
TUS OV USING THE

PCS DATES OF SERVICE

TYPE QF OAYA - - ARRIVAL OLPARTURE COUNTRY oMIT
- topt MONTH oAy vean HONTH oav reae B
V- P0a (Baaic) . e 27,28 | 20.90 | 3130 | 93.34 | 38.28 | 37.30 -4
2 . CORRYCTILON
8 . CANCELLATION
TOY DATES OF SLRVICE
TYPE OF DATA NYPARTURE T RTTUPAN ARLALS) euty
codg LCERE] nay Yean BONTH oAy AN Y i
crvmy 4 Y Rt i vy. 4
t  TOY (Maaic) T Prore b 7950 | 31.v2 v e ] 3n.3e | 7.8
4 « CORRELTION s - e B . e e b e—— . N oy
4 . CANCLLLAI 1OM \ N . s
. Ia} i [ /. /0 7 7
y b5 leo o, Ly 2o cor
= U 4 e _4 .. &.‘/. L é Lot O A....‘.._...--_/ R

e COLRTE OF Reo (kD NOCUMENT
U S © ey e e e et b e e
_',’1 TRAVIL vaulhl K l.‘xmruru

{
canr Priry Lraies ~o Yike amo ATTINDANGE <€PIRS

OOCHMERT DEKRTIFICATION N,

CTHER (Spevily)

7

DOUUMENT DATESPEI1QD

HREMARKS
— RFPORT ANNUTATEO CN LBOVEI DATA YEAIFTE. CORALCT. BACD LPIN SOUKCE
PREPARLD aY SOURCE DGOCUMENT DUCUMERT CEYED
PtsCar OlviSION oarg SICNATUREY 7/ 7?2~ N
o = L Y e
FINANCE DEVISION R ey JlLdee. o
foau
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SoB=CR-E-T

© 13 June 1960
Dats

THIS IS TO CERTIFY THAT I AM AWAKE ¥ TIS FROVISIONS &®

REGUIATICNX "0»‘55. DATED 10 FFEH('ARY !959 C"‘NC"R\IHG THE PARGCKAL

CUNDUCT O ASENCY k’MZ'bOY'.I:S

.

OvERSEAS cﬁ M&( 5) f’é’ %

LoR-U-Ren-T
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§-F~C-8-8-T
. (Wien Filled Li)
IR L E
MEMORANDUM FOR: Chief, Contract Fersonnel Diviasion
ATTENTION ¢ Dot Kreinheder
FROM : Deputy Dirsetor of Security (Investigaticus
and Support
SUBJECT S
A, <
1. Reference 16 made to the memorandum dated 16 May 1960
1. uhieh a coveri gecurity clearance vas requested to permit
Bubject's oonversion from Staff Employee to Staff Agent, GS-12,
pOP, WH/3, Operntions Officer in Mexice City, Mexico in connection
with Project LIENVOY under non-official cover,
- ’ 2. This 1s to o.dviecl ti.at a covert security clearance is

iranted for the use of tie Subject, as described in your reguest
as get forth in paragrapa 1, avove.

3. SubJects ot covert csecurily clearances are noi Lo re-
present themgelves as, nor dre ithey o Le crepresented o5, employees
of CIA. ’

e L]

bt Your abieation is culled 1o e facih nlat o covert
seowrlty elcranes dogs roh coustliule conplele coupliance with
wie provislons of CIA Becudatfon 10-210.  luererore, it you
. oikd deglre oy o laters aoe Lo ooy e b nuacus opf use af
L0 COVeT Y prerosad

»

el Jadlviouad, nogequern Jor cloearase
Coitdyes Baowkd e mbeft e wo s lids orlic,

3 duaz Clearinen eoomes 1anlid in Loe evend e Suo oon's
sev7ices are wow utilized wivhin 31N wonlilg od Lue date ol wals

renorandui.

FOR Tile DIRECTOR Or SECURITY:

-
/

Lo
iy 4 f
\(‘f’\- < x—s.x(-(;vl.—-j' wieed d.

Lered G indd
/
A

L

AN )
S-g~C-R-18-7

—
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