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25 JUly 1957 
(Date)

MQ40XAi;DUM FOR: Chief, Records . Services Division 
Office of Personnel

THROUGH : Personnel Security Division 
Office of Security

SUBJECT : Charles Ellsworth FUCK

1. Cover arrangements have been completed for the above named 
subject,

2. Effective _____ immediately__________ , it is requested
that your records be properly (blocked) (DotiopaoocJy to (deny) 
(aakmaiedge) subject’s current Agency employment by an external 
inquirer,

&KXiZtti!KQSQD3XB3&3S!K^^

Chlep/ Official Cover Liaison, CCB



SECRET

21 July 1959

Filai K-6401*

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT : Charles E. FLICK

I. Cover arrangements xsgxndropDOCDODt^aadpjcr have been com­
pleted for the above-named Subject.

2. Effective 1 July 1 959_____—> it is requested that your 
records be properly blocked xxcpcocftto deny sataxmOcoge Subject's 
current Agency employment to an external inquirer.

/$/ PAUL P. STEV/ASttl

HARRY W. LITTLE, JR.
Chief, Central Cover Division

cc: SSD/OS



SECRET

3 0 Aug ns;

MEMORAHDUN FOR: Secretary, CB/CB Agent Panel

SUBJECT: Reoowaendatlon for Promotion to Grade 08-13

Q , FL;<X_
1. s^^^^g^^^^^^entered on duty with CIA in 1951.

After brief service hiTokyo he performed a variety of functions 
with different staff a and divisions, thus acquiring broad 
experience. Since Juns i960 he has been on assignment in 
Mexico City.

2. m M*>vir‘»r < ?i still the manager of a large
technical installation with over thirty employees. The pro­
duction of the operation is tremendous and it la generally con­
ceded to be the moat euccessful thing of its kind. He manages 
its international staff smoothly, end all problems that arise 
are r.olved on the local scene. Security lia-i been maintained 
faullleesly. igSgSgSSC* 1 a a bluff, iwarty, confident man without 
a worrisome fibre la hi® make-up. Ho will undertiike anything. 
He haa been in gruda for five and a half year.

3. It is recosnxnried rhat^gaiSgg^ be prcaoted to grade 
03-13.

J. C. KING 
dilef, 

Western Hemisphere Division
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J. SECRET

XXX. REQUEST FOR PERSONNEL ACTION -•—-
oati rttPAtfp

8 June 1973

006830
1. NATVfll OF FtRSONML ACTION 

RETIREMENT (VOLUNTARY) CIARDS
4 tmCYWt OATt ttOUtSNO 

MONTH OAT VTAA

06 29 73
VTOV VTOCf P. FAN ANO NKA

3135 0990 |0000a to v X CFTOCf

S. CAHOOffY Of IMflOVMfNT
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REQUEST FOR PERSONNEL ACTION
OATt PctMrto

25 April 1967
1 St <MAl NUMST*

006830

J HATutf O< AOK**
DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM

4 INTCTTVt DAW ttGUtSttO

MONtu frAV HAt
05 | 07 | 67

S. CATtOOtV OF iMPLOYMrNT

REGULAR

V TO V VTO C» P FINANCIAL ANALTSU 
N$ CMAtOtAIlt

7135-0990

I LIGAL AUTHORITY 4/

PL 88-643 Sect 303r CP TOY X CP TO CP

• OSOANtZATONM MMNAfiONt

r

DD?/WH

10. LOCATION OP OFPCIM STATION

MEXICO CITY. MEXICO
11. position tttli 13 POSTON NUMMt 1 3 CAltH StrvKf OtSOiANCN

D
14 CLASSIFICATION SCHfDUtf (GS. Iff, ftfj IS OCCUPATIONAL SHIH 14 GRACK ANO STtP IP SALARY OR RATS

$

IS. t(MA»U

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION.

- SPACI ttlOW FOR IXClUSIVt USS OF THS OfflCS OF MRSONNJL

ISA SlGHATUAt Gf eiGUFjr^G QHlCtAl OATf SIGHT0 191 SONAlUCt OP CA«l(a StRYICt APPROVING owcu 0A»t J>vM0
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■j- «*>. .-I {ti'A 3 null
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n tUU Gf sw TV MW Of Uln. 174 HdQTb

•*> POSITION O’C CCRTlPCATiON

7-»* H52 uu wfvtovs !0»noN SECRET
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SECRET

(JAN FtffAHO

REQUEST FOR PERSONNEL ACTION

__ 006830__ ______
J NATUtt OF ntSONNU ALtKiH

NUMM4

REASSIGNMENT

• FUNM

9 OOOANUAUONM MSIONATIONl 

DDP WH 
FOREIGN FIELD 
BRANCH 1

VfOV vroq

CITOV X a to a

31 MARCH 1966

> CAtroon or tMftovMfMf4. IFttCTtVf OAT! UQUSrtO

r cost ctNtu no cha»o« 
AMI

REGULAR____________
I U0A4 AUtMOI'IY <*/*** •/

6135-0990 .
10 LOCATION OF OMICIAI STATION

l» IfMAIKS

FROM

MEXICO CITY, MEXICO STATION MEXICO CITY , MEXICO

11 roynoN nm

™PAS^OFFICER________
14. CLASSIFICATION SCMtDUtt <6T. t.fl,
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_(13)_______
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0136.01 "
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MOHtH »AV Vf*«

MAY| 23 |65 
t cosi rtHttB mo CMAtor 

am5135 0990
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SECRET

7 NOV

MEMORANDUM FOR: Chief, Western Hemisphere Division

SUBJECT : Notification of Approval of Quality Step
Increase

1. I am pleased to send to you the attached official 
notification of the approval of the Quality Step Increase 
which you recommended for this employee.

2. The salary increase accomplished by the award of 
a Quality Step Increase is important and tangible evidence 
of the esteem in which the employee so recognized is held. 
However, I believe the commendatory and incentive benefits ■ 
of this award will be partially lost unless it is presented 
in an appropriate ceremony which will afford the individual 
recognition among co-workers and supervisory officials. Also, 
I believe such recognition servos to inspire other employees 
to aspire to earning such recognition.

3. Acknowledging that cover problems aay severely 
limit the manner in which this notice is urvsented to the 
employee concerned, may I ask that you arrange to have it 
presented with such ceremony as Is appropriate to his status 
and assignment.

Robert 5, Wattles
Director of Personnel

i

SECRET
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j 6 1?55

MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT Recommendation for Promotion to Grade GS-13

1. WH Division fully endorses the strong recommendation 
bv Chief of Station,. Mexico, for the promotion of Arnold F. 
Srfrom GS-12 to.GS-13.

2. The project supported by during the last five
years is considered a model in the Agency and a good deal of 
the credit for such excellence is due to this officer, whose 
management of the project for a prolonged period of time has 
been well in excess of that required of a GS-13.

3. Subject is 46 years old and has been in grade as a 
Gs-12 for the past seven years.

Desmond FitzGerald
Chief

Western Hemisphere Division-
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suajtcr

_____Annml ^Itrnc
ACTION MOUISCO ■ lllliUKli

ACTICM: fee Belew

k?5. n e fj ri

L> li e> u l.-L --j L J

CkAtSinCAJlQN ;’»oCTi;i;.G action

r ■■ c........ ••• -za 7 .VA.tl'.iD FOU INDEXING

to
’.PI U'vXsn

■
NO INDEXING fiCQUIBCO

•NIO.
// « ONLY QUALIFIED DEiK 

CAN JUDGE INDEXING
FROM 

CM*r of Texico City IM , MJCROFILM

Attached arc copies of an Annual "Itness Report co.«^EB^^ 
zho is outside case officer and technician for Project

nir> r>t«J
of ft;

nr.si r;,-cnt <

of .Station arain r.tronrly urres that this officer
•13 i;Tr/:latoiy. ft in not Just, in the opinion of 

.k-zicn City, to penalize on officer viio is rive

no'

3

and xcttci’ o 
request for ■■

or. cf^gg^SglH see his Annual Witness report 
ttal of id January 19o-'4 . This

i is repeated.

C*O$A I Ok'-PAKH 4YAUJQL AND NUMBER ! DATS

CIAMJKCAI.
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SECRET

cf hQiici 0 ’ 4 ’ A.-* f •f h-jO a< rat $ »*»« t r.»

J CC12S§4__.. ''
— —

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

: 1076 SECRET



EYES ONLY

8 November 19$3

raNORABOSf POR: Secretary, Agent .Panel _ ,

SUBJECT: Promotion of^^^^^m

RKFERHR3: Memorandum for: Secy, Agent Panel, dated 30 Aug. '63, 
Subject: Hominationa of Staff Agents for Promotion to 
Grade G8-13

1. On 30 August 1963 a Memorandum recommending the promotion of 
eubaltted to the Staff Agent Panel supporting the 

WH Divisionseal-annual ranking of 03-12 Staff Agents. In view of recently 
received information, I feel even stronger now that this employee is 
deserving of recognition by prcsotion at this tisa.

2. A representative of the FI Staff has Just returned frtaa a visit to 
the Mexico City Station and reports that^S§-§^ is perfortsiug exceedingly 
well on the duties and responsibilities assigned to hla. X ea very gratified 
to hear this news and bell&vu that it should be considered significantly by 
the Staff Agent Panel.

M C. King 
chi^r. */

Western Etealsphars Division
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SECRET
(»*■<■<• t”>

O.Tt rain.io

REQUEST FOR PERSONNEL ACTION
31 .JANL’/HY

1 H®’**- *UW»tA

1. h*?UM Of PmSONML action A.trrccnvc 04ft Ntoutsrro S. CATtCOAV or CMrtOVMCMT

REGULARKEASSICfiMENT A2dZ^ 1x5-*

«• FUNDS
V TO V 1 V TO CP T. COST CthflA MO. CMAAOt*

A ICC

2135-570C-1QQ0.

8. LIOAl AuTNOfflTV bf
Olllcf o/ P*r»onft9i)

cr to y ! y cr to cr

S. ORGANIZATIONAL OCIICNAflONl io. location or oppicial station

DEP UH
BKA’.'CH 3
MEXICO CITY, MEXICO STATION MEXICO CITY, MEXICO

it.

11. ?O6ifiom fine • . If. POSITION NUMOt# 13. CASCIO fifAVlCC OCSIONATION

OPS CFFICER (I )__________ , D

u. cujti.tc.ritxi sotmt Co.’, tn. •tc.) 15. OCCUPATIONAL StAlfS M. LAAOt ANO ?TtP 17. SAtAfff Off PATC

G3 (12) :__ 0U<kQl______1__ 12__ _______ „ 9^^________

from; ddpAh/J./^wvect liervoy/bap-gi2o/;:e:<ico.
/

STAFFING CO?yj-EMENT CHANGE.
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1, Serial No.

7.—

REQUEST FOR Pl JEL ACTION

t.

8. CSC Kotmt. i 9. CsCOr Other Legal Authority

Vw.1 jCodo
No*» X

Mo. 1 P*j. | Yr 

Ob | 12 J 19_ 

10. Ap-nt Alf»dar 
Mo. I Pa. I it.

4 _y°( Pr,J 15. So, 
Nona-0 ,C«iol

5 PM1
10 Pi ? I 1 I M 1
11. tEGii FFy ~R5~ 

Ccdoj Mo. I Da. I

nq-s a; ,7

Mo. । Da. j Yr.

<-"/ ! K; ln_
13 r.%Kk»

'• Yot. 1 Code 
/ No - 2 •X*'

PREVIOUS ASSIGNMENT

14, Orgoniiationgl DaiignaHbftl Coda 15, Location Gf Official Station Station Coda

16, Pope, ♦/told
• ICpdo

<r>M* 
i fyn . | J

21, Grodo A Scop

17. PotlUon lido 18, Petition No. 19. Son. 20. Occup. Soriot

22. Salary Or Koto 23. SD 124. DatoOf Grado 25. PSI Pm«_. 26. Appropriation Number
4 Mo, Do. Yr Mo. Da, - Yr

I I ! I

ACTION
27. Haturo Of Action

EXCEPTED APPOD/TMEMT

Code _2a_Uf. Dots_____
Mo. Da, Yr.

l/^ 1 o

Typo Oi ^Jt.piofOO Code 30. Separation Data

PRESENT ASSIGNMENT

!J1. Oryanixutional Do’.jqnotir.n,

£L'P WH
| BRANCH 3
I cm, MEXICO 5TA1I0H
I PIKVS3T LP..17OT _ _
|Dew - f.-M T34" Pst.non T.tj'o

i GPS Cg'CH_______
lT9. Salary Or Ro. $0

Cod*? 32, Loc/jihvrj C4 GHicial Station

MEXICO

Mo. Dn. [>'J.

Station Coda

i 12 ,2 D

01j6,01
43. Appropnaiiun Numbei

0135 5701 S170
_____________________________

OS

SOURCE OF REQUEST_______________ ______
L .* - N- • C. Paquet Appro/ibJ Dy (S:gnatura And UtU)

(IEARXn'CES '
0o:e ! Clrarar.ca

j P. C. BOVE-iS___ ___________________________
i iv Addlucr«ol In/crr’Zition (N-aris s lelsphono Ext.)

[ JCHJi KASHI IZZO X82^2____________________

Slanatui
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irrccrive W <* 07

ACT OF 1949.

NAME

JANUARY 1973

NEW

SERIAL ORGN. FUNDS GR-STEP 

006830 51 *20 CF GS 13 7

SALARY

$23,642

OH’ XAft NtW SALARY «AJt
toil Fit. Dtitj

421/3131 05/16/717
CERTIFICATION A».'j AUTHENTICATION

STITT ’HAT THE WOSn Cf THE ABOVE NA.V.E0 EMPLOYEE .1$ Of ACCEPTABLE LEVEL OT COMPETENCE.
------- f

SIGNATURE

j 6 |.»2O/721j 03/13/69 CS 13

TYPE ACHON

3 O*lANU’A?tOH

51 620 CF

5 LWQP

(37J ,:o WCtfc LWOP

E J IN PAY S’ATUS AT ENO Of WAITING PERIOD

I IrVCP STATUS AT END Of WAITING PERIOD

ClTEiS INITIALS

■iO t PAY CHANCE NOTIFICATION’

(/VfCMVt DAT?

yiHPJ
3
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"PAY ADJUSTMENT JN ACCORDANCE WITH SALARY SCHEDULES OP PL 91-656 AND 
EXECUTIVE ORDER 11576 PURSUANT TO AUTHORITY Of DC I AS PRCVIOfO IN THE 
CIA ACT OF 1949, AS AMENDED/ AND-A DCI DIRECTIVE DATED 8 OCTOBER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 JANUARY 1971 •

Name serial orgn, funds gr.step

006830 51 620 CF GS 13 6

NEW 
SALARY

•20/721

c

«v>’ ~

"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF Pl 91-231 AND 
EXECUTIVE ORDER 11524 PURSUANT TO AUTHORITY OF DC! AS PROVIDED IN THE 
CIA ACT OF 1949, AS AMENDED, AND A DCI DIRECTIVE DATED 8 0CT03ER 1962s

EFFECTIVE' DATE OF PAY ADJUSTMENT! 28 DECEM3ER 1969

NEW
N4ME-» /”.> SERIAL ORGN, FUNDS GR-STEP SALARY

p'.&.fP't ■ t
006830 31 *20 CF GS 13 6 619,535
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l.’U.’ilJty Step Increase

o ■ rt

"PAY ADJUSTMENT IN ACCORDANCE WITH SECTION 212 CF Pl 90-206 AND EX EC'JT 17E 
ORDER 11474 PURSUANT TO AUTHORITY OF PCI AS PROVIDED IN THE CIA ACT OF 1949, 
AS AMcNCEO, ANO A OCI DIRECTIVE DATED P OCTOBER 196?"

EFFECTIVE DATE OF PAY ADJUSTMENT: 13 JULY 1969

SERUl LRGN, FINDS cr-ste-p

C06F30 51 6 23 CF 0$ }.? 5

v)l*
I. SiasAl NO NAME

31 620

.IlCN

Qrudo

Olt> SAlAfI CATS

Sofary

Nfw SAiASy BA IE

lose iff. p'j»« r<y« DATE

816,32m 05/18/695pS ia 4 1813,8491 05/21/67 jGS 13
I CERTIFICATION AND AUTHENTlCAfi

I CffttSfY THAT THE WORK Qf THE ABOVE NAMED EayMOYEE IS Of ACCEPTaBU k£\H OF COM?£ft'NC£.

OKU

£3 IU PAf STATUS AT END OF WAlHNO FtttOD

£ | IWOP 3TAivti Af ENO OF WA/riNO KitQQ

ma
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"PAY ADJUSTMENT JN ACCORDANCE WITH SECTIONS 212 AND 216 ?E »l 90-206 ANO 
EXECUTIVE ORDER 11*13 PURSUANT TO AUTHORITY OS DC I AS PRDVtCEO IN THE CIA ACT 
OF 1949, AS AMENDED, ANp A-pCl vID-CCT.'•'£ OATCG S OCTfaET. I°t?”

EFFECTIVE DATE UP PAY ADJUSTMENT* 14 JULY 1969

NAME
SERIAL QRGN, SUNOS 

oomo 51 620 CF 
c

•CIO
GR-STEP SALARY

GS U 4 $14,937

NEW 
SALARY

$15/8*9

I 
n 
3

“Pay adjustment in accordance rith salary schedules of p 
pursuant tc authority or oci «s provided in the cia act 
AS A’lENOfeC, ANt A-Ocl DIRECTIVE dated 8 OCTOBER 1962.’

OF pay ADJUSTMENT: fl OCTOBEREFFECTIVE DATE

NAME
§F»I *L OcGN, Fi'VOj; r.^,.-7pp

OF PL 90-2u6
1949,0?

196?

OtO Ng*
S A L A h f

0 6 « i ' •> • 6?$ '-r U 4 S'4,357

I*.- ACCORDANCE 
*»Em<ioaNC‘|" OaTED 
FFFF-C7 J VP 5 J.......

'•* ! T» Thf-
1 AUGUST 

JANUARY 19A4,

PROVISIONS of PUBLIC I Ah 5
1'756, SALARY IS ADuUSTED 1 "iCt

N4MS
SF"I AL OHGA,- ri!,s,0$ GG,ST S A i. -'. N Y

,4 0 '• 6 a 3 c. 51 ’OG CF G'S 1? 4
’alA«Y

*10.420 S’ 0.97(1

I r
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IM .*.CcOcDA’;C£ X|T'
DC I *:-•'■ CR*ndUm CAT: 
£FF;-CT f'/£ Id OCT

| SIGNS 0? P<LIC LA- ’<7 - 
3u'*T ) g A «■, , >At_A^Y/|S ADJUST

79> AN.}

D -5 PCLLCv.s;

I

Na .■£ LT 
.ST

P >2 <i

Sa

9 733

g-.ST Salary

J2 4 ?|0<»20

.-*44

Serial Na,

r>

sasss®- fags 64 700 CP

S<*p

OID UlAflV ffAffl 

l*«r tM Do*aloktty I*----
O’ntN

mw $*iA»r rati 
r r

|M*ctt*e Do««
f rtrf 

«l I I® I AO/

GS 12 3 9 9»H79: 03/03/61 OS 12 4 S 9*735 09/02/62
fl onj AvfMnValtM

■’>0

IN

z^V '■ ' (I

EXCESS L?/0P / / EXCESS L»(?P

PAY STATUS AT EnO Jp «A|T|NO PERIOD 

LWOp STATUS AT ENO OF WAITING PERIOD

CLgR^S INITIALS

PAY CHANGE NOTIFICATION
540

V/

0 0 6 ? -
9 < ?AF£

1 A?*'

;-M j }h-i i i)V/2/**| i'*S i3M p4!'-’-1.7 5 / ? \/ f I

T

/ NO EXCESS L7<OP.' IH PAY STATUS AT END OF WAITING OfRlOO 
W OF WAITING PERIOD 
. AUC-ITEO’-/y,, /\'•.•/OP STATUS

•7

CERTIFY THAT THE AORK nF THE AP.OYE NAMED EMPLOYEE IS 
F AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE
DATE

L..
PAY CHANGE NOTIFICATION



J ILS7VM h«il NAM£ INHIAllSj

___ FUCK ____ CHARLES__________ n 
4. Oat? KATUtf Of SEPARATION

RETIREMENT 6/29/73

2 APPOINTS NT DATA '
wo r 

3vb>«c> Set IP JI L*e»« Act
-□ »*□

Coottd »• b» ibbtoct »o Sec 203(di

•* . ____  Aftfti... i«o«* 6«»»

3 total st«*>a »o* itAve
< -if ** w.C.’f p/

Toon [ MomM | Oft
32 1 3 1 14,/
*cv» *o« l> »m»»

SUMMARY or ANNUAL ANO SICK 11 AVI SUMMARY OF HOME LEAVE umaks S

lHQUBSJ Annual $<■ LOAVi) ,
3 WaKPxw or** l*O«* yea* »"d*d /6--------

>«LL

• *»■"• F*®» OMRwl tfWQMQh _ fi/23__

*♦73-
7 Total

360 2248
14 Do** o*«'»oi ob*ood l«t KI pv»pout ... . —

1S C*h*m holo*** oa o* _________ __  1 ® -____ _ _

?6 48
16 1 Imartti occfMaA Ag>»----- ‘. -------------- — ------------- .

456 22?6
t ferdMC«<o» 4 c*od>n, rf o*y (cvrt««tf r**l

♦ TcftM ^kj»

10 Bo*w»

0 0
30 a

4 26
0 * i 
1196 20 Dot* botrt WOK* P**'od comp»***d----- - -------- - - — -

. WILIIARY L.IAVI___________________________

11 t<w*>*» ao^ •* iv^vp wm 360__ ^__2__

i2 iokrv 2364 2»00 -----
13 Iv^p w» i*o«* do***.

*—ISil—ZZ2Z.7.3 « 9Z.4/.73....1700___
./ y

21 Do’»* dv"Ag cvrfvrtf cokAda* •/* ............. . - ,„.

22 Dt»»*» du<«nq p**<*d>"? <o*«edo» y« ___ ___ *
_______________________ ABSENCE WIFHOUI PAY_____

23 Ov'iaq l«ov* y»o» wh<ch sepa»o*«d
24 Dw».ny slop *od>nQ . .

p«i>od which b*9oft oft —.wJLA-Q/ • •*■

* . -,- —

LWQP C. AWOl Of

2ft Crr^^TO-***! Sv/ ?/

t$*9*Olu»»| ZZ
for Chief Payroll 1

{OoM]
43-2213

- r

SCD: 
3/16/41

* sick Iv. 
sent to cob

K\r» I IX) 
NovrmNr.’ 

iiw^

US CIVIC SIXVICL COMMISSION

RECORD OF LEAVE DATA TRANSFERRED I™ s'WUMWrh ASD 9”-:
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SECRET 
(Mm RQ»d la) 

LML: 03 JUL 73 '_____________________

NOTIFICATION OF PERSONNEL ACTION
OEB_______________________________________________ ■ __________

1 M»iAl NUMBER 2 NAME ilASI PflIST MlDC<Lf>> ,4 -

006030
] NATURE OP PlRJONNtl ACTION

RETIREMENT (VOLUNTARY) UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

4 EFFECTIVE DATE 

MO DA YR

06129 1 73

$ CAtl0O9f Of EMPLOYMENT

REGULAR

4 FUNDS
V TO V V TO CF

7 Finoocml Anatyv« N. I CX <3 OTMI LEGAL MtHCMf

Cf TO V X a to cf 3135 0990 0000 PL 88-643 SECT 233
9 ORGANIZATIONAL DESIGNATIONS

DD0/VH DIVISION 
FOREIGN FIELD 
BRANCH 1-MEXICO CITY. MEXICO STAT 10

10. LOCATION o* OFFICIAL

*1 MEXICO CITY. MEXICO
ti position nnt

OPS OFFICER

U POSITION NUMBER

0418

IT WP/<t DESIGNATION

D
14 CLASSIFICATION SCHEDULE (GS. It. tie.)

GS

IS. OCCUPATIONAL SERIES

0136.01

14. GRADE AND STEP

13 7

17 SALARY Of »ATt

23642
18 SfMAUJ

SPACE OELOW FOR EXCLUSIVE USE OF THE OFFICE OF PI
19. ACTION 

COOT
to f/nplc;y 

Ca3« 21 OFFICE CODING 22. STAflOU 
CODE

71 INTfGRtE 
coot

24 Hdqlrt 25 DAT
MO

Of S a.'l
DA •NUMHIC AlPHABIT'C

45 10.. ---1__ ...- - - -_____________
04 | JJL

r*«'on/ CnnceHut-ftn D«Jc^awaTic-n 
<ata cent

root

L»AN GOVERNMENT S^VlCE Al TAX DATA
coot | form tjttcuu

I J ho UFA'

IS VET PREFERENCE
<*ect |”o none

5_ NONJ_________________

37, LONG COv*DATE

hgjqooo _
m career category

MO

;»O»E THAN J YRS I

SIGNATURE OR OTHER AUTHENTICATION

KO TAX fXLMFUO

FECIT/M
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BjT: 17 MAY 67
SECRET 

iWfetfa FiU<si tn)

<00£ j

NOTIFICATION OF PERSONNEL ACTION 
xxs
1. SlIIAl NUMllI

OOS83O

i >. u«( <uy »av JB.coti) /} .

I. miuic of rttscNMi uno' [ A EFHCUVE OUT S. CAT!CO ii Of fanx*kt%x

REGIXAR
DES 1 GNAT l( 
RET I REKN'

JN AS PARTICIPANT IN CIA 
F AND DISABILITY SYSTEM

| »<* 0* »«
05 ;07 |67

«. FUNDS
V TO V V to Cf

7. FtawKitl A«*«lyit» M Ctapctl*

7135 0990 (MXX)

t esc At LKu

PL 88-6*3 SEEK 203" lx CF TO a

*. OtCMlWlONil 0ESICM1IM

odp/Vh

10. LOUtlM OF OFFICIAL JUIIOW

<XICO CITY, MEXICO
ii. rail lion nut IT PQSITIQM NUMttt II SEtVItt KSMSUPOS

D
M. (USSIflUTlON MHfDUlf (a It. M) IS OCCUMTlOMl SEtlES It SHOE ISO STEF

13

it uim >• tin

It. RUMIS

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR 
THIS DESIGNATION.

OF PERSONNEL OF 
2 3 KAY SS?

CH EXCLUSIVE USE OF THE OFFICE OF PFftSONf1

1 ; 
“W

■ 
C

'--
J

r-
~i

 
<

ii 
।
 ' i

14
.,-

' i 1 
* 

•

J_
__

__
__

_
L

- • SPACE BELOW
1 ‘9 A(TlO4[rt Tr.P‘n fTt OHh'f O'a:v4 1 XX C.1 • .’I l\TL'j<Lt !« i h 0 *• ’u ?F 8!|tH H fiif r-* -tr. : Ui

, M UH

?m!

fill ! HEALTH

sp-cui ;
tUHfKE ’

?3 Will

?«e»i<j;h aviLiAM y»»?u

SECHFT

...12_____ !
l?Xi COM? MIE

(.'31 . r M>. . »

31. <tr4o!;v»i I: "i.Hxur 34 (ANdll*
oi?A cm r- 

i
:;r'"7

I

: M (AtHi an :*.? i 34 fl

•jz ! *0.-M ' <
J ♦ । i ’ ■

Jl) H :e?a: hi

i'cswtutun..* . 'CI

H AUrT<biT!cZxTtON

EOD PA TA /



_p.r ap iLSTpEnT IN iCC')HOif-C£ «jTh SALARY schedllFS of fl 89*504 PjUanTK aItJoHTY of DC! AS PROVIDED IN the CIA act of 1949, 
AS AMENDED, and A’DCl DIRECTIVE DATED 6 OCTOBER 196?.

EFFECTIVE Date OF pay ADJUSTMENT! 3 JULY 1*66

NAmE
old new

SERIAL ORGN, FUNDS GM*STtP SALARY SaLArT 

006^30 51 620 CF GS 13 3 $13,380 $13,769

NO EXCESS L WOP
i.'i I'AY STATUS AT £.’-‘C OF V> ASTiNG PERIOD
!.,»OP STATUS A’f £nL- OF *A!T|?;C PERIOD

Clerks :;-n riA>_s audited by

! CERTIFY THAT the ’ACPK of THE ABOVE NAMED EMPLOYEE IS.-? .-
OP AN ACCEPTABLE LEVEL OF COMPETENCE .<4 ,-"’>7-f, . ,

SlGNATL'Rfc . X DaYL

PAY CHANGE NOTIFICATION
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■XFRIL 66
SECRET

(When n»led Ini

NOTIFICATION OF PERSONNEL ACTION

•dill ; J HUI BOW r*’ MftOtf’
/cc;.>r c<_zl <v

(06830
1. UIBU Of MtttKMl

REASSIGNMENT

« tntcnvt 0«T( > (aruotv oi (nnor»t«!

REGULAR
ea oa »•

O4| IO| 6G

1 rVNDS^ ! » n » v to Cl f. cost (tNl(l NO. (NAICUOlf

6135 0990 OOOT

1 (5( Ot OTBtt IfUl MtNOtin

50 USC MOS J1 a n w X ci to cr

I. MUIIUhMM fitUWMWai

OOP/WH
FOREIGN FIELD
BRANCH 1
MEXICO CITY’, MEXICO STATION

». lounoN of onicm iuftofl

MEXICO CITY, MEXICO '
osiriM nn< If WJItlQN NUttld 1) UlIKt DUlUAtWN

OPS OFFICER 0418 D
ClAWflUtlON SCNtOOK (U It. 15. MCUMllOmil sum 11. GMM ANO STP 17. SAIAIY 0* Ult

GS 0136.01 13 2 1 2945
L ItttAllS

HHitMt —------- ova ceot .. —• ..— - \ • <<(t TJ4G 0«
V ■/ V V

r<t
i ' -.4 ।

»0 T .1 , EOD DATA > ।

sjc ATtru; oa cn»x^ a<(hen ■ Nation

»USM
!i

nw
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4$

"PAY ADJUSTMENT IN ACCORDANCE v|Th SALARY SCHEDULES OF PL 69-301 
PURSUANT TC AUTHORITY 0* DCf «S PROVIDED IN THE CIA ACT OF.1949, 
AS AMENDED, ANC A-DCI POLICY DIRECTIVE DATED S OCTOBER 1962.*

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 OCTOBER 1965

NAME
OLD NEW

SERIAL O’ttN, FUNDS GP-STEP SALARY SALARY 
s i/

006630 51 620 CF G9 13 2 S12.495 512.945
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PJHt_ 2t MAY__fi5-
SECRET

(Whpn HH*d In)

OC8
NOTIFICATION OF PERSONNEL ACTION

006830
1. WAtetf or MtSGMU MU<W

I. KllAl M5MIU

4 UHdivr o*ri s. uitwir oi (NHOTMtwr

PROMOTION 05 I 23 165 REGULAR

to. fttMAIKS

«. FUNDS
r TO * V to (F L COST (mill NO. (NAKtAHt

5135 0990 0000

1. (K 00 OTNIO IffiAt ANIN08HT

50 USC U03 J(F TO f X (F TO (F

f, OtSMtUIIOKM MIIMlIWtt

DDP/VH
FOREIGN FIELD 
BRANCH III 
MEXICO CITY, MEXICO STATION

10. 10CATI0M OF OFFKIAl STAIlOf

MEXICO CITY, KXIC0
ti. whim tint

OPS OFFICER

11. MIIIION NUMItl

0853

11, StlTKt OfSKNAIIM

0
14. (UNIFICATION $OHWlt (tJ. 11. «h )

GS

u occupational stiKt

0136,01

It C1A0I AND SUF

13 2

1/. JAUOT 01 OAlf

12U95

It A> U»Ut i
(0i>( I (9-'t J-

ipace m:tow run
VI ATiON !

^.Tir wt
.'J lain.UU 

CCDt

ivi; uu. or iin: orricE or ru hlonnkl

U CAM21. | 21 OAf£ OF 314TH
Cads I-

2? I JO J 51TOO j W 
N. MU iiMfl

U5075
>n vt(Hi

UftlHU

;0M | 12 I 19 
h tGwnioNwauAiiyfi dami ____

1 DATA

HUI / HUHH INJUfANtf

3 65

f/f liiot 27 OAU OF U- - ■ - ■ --- . — MC DA
23 165 05, 23

O5i22 567 ; 81
40. semi Sfcutm so

jl smtaiiOH 
&A!A CuDf

I )J St<U(*lJT 
XiU NO.

w nnuarr.i cam

STATE Tit OSH
OOH |MU T*1

J4. $£1

SECRET

(When FUkd U)
Cdiiiea

4? iuyc <Af.; n 
(OOt

WM 1 
fuiztH I'M tmitil

Tugs'atvhe on cth>:h,Xl-thki*'TJa?55Im

fsfvrout JUYK? CATS

3$ VU MfFtlRU* ; ji su» iQ«» oat? v loo wstr osir | >a aiit< riinw
■;cn« 1 -j . «jsi 

1 • 9 > »
I 1 . 10 FT

■ : 
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!

J
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1 uvr

cent

Homi tu bua

r’»» 1150
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•t?

006X30

Mo.

Io* tW. Oof*

CXO SA1MV RATI 

Solo'y

31 709 CF

IWOP Hwn

Mtw 4«A*r »A>I

$*•« Sc^wr INkov* Dot*

G3 12 4 09/02/62 03 12 5 U9/J0/64
f. Ajanorto Aofh*Mi<ofloft

/ NO EXCESS LWOP
/ IN PAy STATUS AT FND OP WAITING PERIOD
✓ LWOP STATUS AT END OF WAITING PERIOD

CLERKS INITIALS AUDITED UY

CERTIFY That THE WORK of the amove named employee 19. ;! I 
or AN ACGEPTARLE LEVEL OF COMPETENCE

SIGUAYUREl 4
PAY CHANGE NOTIFICATION

AM.

r nn xenon 

PM 4U

(441)540 0tM^to<« P'OzJOMI 
IfitWl



ADJUSTMENT OF SALARY HATE IN ACCOHDANCK WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALAHY REFORM 
ACT OF IDOl PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 19'19. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW,

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
1 Per Annum Rates and Steps
1 1 1 2 1 3 . - 4 1 5 1 6 7 8 9 10

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 । 5,680 5,830
GS- 5 5.000 5,165 5,3301 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
C?&”13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 .15,150 15,640 16,130 16,620 17,110 17,000 18,090 18,580
GS-1.5 16,460 17,030; 17,600 18,170 13,740 19,310 19,880 20,450 21,020 21,590
GS—16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175
GS-17 21,445

24,500!
22,195 22.045 22.695 24.445

GS-13



OHP PAS BONO . nc?>m
OflOSS PAI I STATE Tax! .?*??*-PAY

Jlv 24 Feb 1961

I M. Mjrw

^•AlaxO) J_.65cp57____ £?2l
IP twij> rt-’v (pj’lIn uporepKct* »pnr»t (vvwUg I
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<•»*«* Ve» In ?o»> H »u»h IWOP)
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C-l tn IWQP *e*v» <>' H wetting period.

lj .PAYROLL CHANGE SUP— PERSONNEL COPY
-——  ... •‘lit? n \ ion/ 'Z.<&& '

»♦ Cfat*

' 1 SECRET /W/

PSCi 16 FFR 62 - |Wh»n nnod In) 7

NOTIFICATION OF PERSONNEL ACTION 
UUD 1

1. ItlUl «U«lt( I 1 HINE (IMMlUt KlOOlt, zZ ‘ // /Q / J

> NAiuat or PituiNNH inion

REASS IG PM ENT

4 UH(TIV( OATt 
NO t>* 'B

02 । OU, 62

$ (AIIGOIT OF (MPIOTHEMT

REGULAR

«. FUNDS
v ro v » TO (f 7. (05T ((NTH NO (MiftCUUe

2135 5700 1000

I. (SC Ot OTHta IfGAt AUTHOlirr

50 USE U03 J(f w * X (f TO (f

>. oKANi/arionii ouiONAhOMS IQ IOC A HUN OF OFTKtil VAlIQN

OOP Mi
ERANCH 3
MEXICO CITY, MEXICO STATION MEXICO CITY, MEXICO

11. Position lift! 1? POSITION NUMHI 1) uaua UIYKE DESUHA1I0N

OPS OFFICER 0853 0
"7 (1KAiri JfHfUblF (OS. 13, •’< } , IS OlCk'Al .''.•-I Sf<»E\ ( ’J (mAuI A'.') Sirf J Ul H* ■<

GS 1 0136.01 i 12 3 9475
16 'lt‘4AlrS
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SECRET

F!TNES5 REPORT

SECTION A
006830

GENERAL

SECTION B
U-Umahyfocfafy

6. OFFICIAL POSITION T’TLt 

Operations Officer
0. CHCC« <Xt TVPl OF AR»OINYM£NY

<x _ jcati«<a. • NEISRYC j I TtMPbRAOV

c ARC«r»«FROYHiON*L. tnerrurftone - forHcm C)

»»CC«Al (Spactty,'.*

It. OATt nr FOOT out IN O.P.

;12 Apr 19 
otf-t’.r n»« O* KJi'iHi

■ DDP/WH/]

». Gh«nr ». so

GS-13 • D

I Mexico City

M-Marginal

P~f»roAai«a*

O-OuhfgadUg

Jl February 1971 - 31 October 1971
_______________________ PERFORMANCE EVALUATION___________________________________
Psr^ermoecs u unacceptable. A rating m H»«i cetsyery reqerre* <mm*d>ntt end poslhvc remedial action The notate ot *h< ***>aa 
couM range from eawntelinf, to farther training, te pfocn| *• probation, to rtosugnmen* or to separation, Descobe octree fefa* 
a* ptopOMd in Section G

Performance is deficient >n some atpecOt. The reasons for assafning tLs jafmj should be stated rt* Section C ood remedial ocfioM 
token or recommended should be desertbed.

Peffarmanee it satisfactory. Dturtd results ore being produced «n th« mo’iner •rpected.

Performance ts characterised by escepttorsol proficiency.

Performance it so eeeephonol in relation to requirements of the work o»>d >n comparison to Hie performance of others doing simifor

SPECIFIC DUTIES
Lit* up to si« ol th* moif important Apaelfle du*la« performed during tha rating period, 
ma/wvar m which employe* performs EACH soocrfic duty. Consider ONLY •fleetivono 
with twparvlscry responsibilities MUST be rated on their oblhly io »vp»r»i«o (h>.th-t»fe

OPfiCIFtC OUT V NO. 1 ft A Fife
r rs

Maintenance and repair of all equipment used in the Joint
JKLANCE/GOM telephone tap operation. 3

_____ __ _____-___ _ __ ___ . .. . . .......... 1
1 Pg C : F . u MUT T NO. * r a»

Responsible tor the i»J’J i <_• Ion L and secure delivery of materials
J .. f 1 - 
1

on a daily basis as well .as administration of project monies 3
totalling over $1,000.00 por month.

51’SCinC OUT -t NO t RATpc

Protection of our equity in this .important operation by s
performing his duties in a manner which the GOM could not

. duplicate,. .... ...... ... ___ _j
3S»4CIFIC DUTY NO. 4

...
■’-‘J;’;

Maintaining good personal relationsli ips with the GOM personnel terr?

Involved in this operation ho as to enhance the overall s
effectiveness of the operation.

•FCCIFIC OUT f NO, 1 3 A »I •.
L6TT*

Out r no, ® fliTi.- 
i?rr

1

CVsRALL PERFORMAHC £ IN CUR H £N TP 0 SI T !OH

T«b« ler*o •Gcavrs* tret y5<v?A.y a$cvi

s
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SECTION C NARRATIVE CVmmEnTS'

lfidi€O*« KignifictMK • Of *« <<•••«* Jjn'M • ft at *4 »* CV’CW»» ?-»«>*-«* their toleflon th tp to
Over oil p«r<v»a»a**tp. Bw^QwefiOA* mode fot i*pfCTt«eiA» t' --^-A <♦> Givw rw* om** o*id<rt*o«i 1 lor bulmng. Corv”
•w <0*019*1 lan^ogO «oo*>ot«n< •. »l *»qv*»o4 for <w»ron» pe«>t*«A. <•*■'« S •" ♦*p4«>n *o*inqi gtvon in Swc»<on ft to provide bo»t • 
be«»« let <««**• pv»Bo<».««l odlws. M‘>nciL*! €*L?*T*’’**<* ** >r •vp»tv»*o*r dw«te* a**4 ce»t tontdoviAi it
hLlhl_Ul«-9! kndi. j U w»tro «*o\* it needed to’cempfete"
Section C, etrsch a ••pcMVt* theet •loop*'.; ■ ( |_H * *

The ratings glveAlilft this report are not meant to indicate a change 
in Subject's overall fitness and effectiveness in this operation, but 
rather, a reflection of the reporting officer's interpretation of the 
letter grades thomselves. Subject continues to do an impressive Job 
in a task that to fimost would be far from personally. rewarding and often 
very frustrating.

The equipment which he maintains is for the most part at least ten 
years old and requires constant maintenance and the usa of improvised 
parts. Subject has used his ingenuity and sense of responsibility to 
improvise and keep the operation going. There has yet to bo, to our 
knowledge, a moment when operations have been suspended due to his 
inability to keep the equipment going. This in itself is an act worthy 
of recognition.

Subject has novel- missed a meeting nor has ho ever complained about 
special meetings or special assignments due to operational necessity. 
Ho is oft$n the first to call the attention of the Station to matters 
of operational interest which occur outside the normal working day.

Subject has always been aware of the Stations equities in this 
oporation which transcend the operational and technical aspects. He 
has always demonstrated this awareness in his dealings with his local 
counterparts. They have personal respect for Subject and count him 
as one of themselves in all respects.

SECTION 0

2.

UNOtR Mt iV/*KRVi»»Ow

QATl

7 December 1971

CERTIFICATION ANO COMMENTS 
BY EMPLOYEE

iCMwr rsATf nave seem 'fcrrJMA. a. axoc.oe tmij report

7 December 1971 Operations Officer
3,_________________________________________________________ BY aEVIE*ING Q.«stCiAL
COM...T1 O? Ot.l.aihl CrriCl.L ' “

7 December 1971 Chief ot Static-r.
• < f
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(continued)

Ho has frequently been mode privy to matters which would 
not normally be revealed to the Station or come to the Station's 
attention in the routine way. Tills Is due to his closeness to 
tho indigenous personnel connected with the operation and thoir 
acceptance of his "in" with the powers that bo.

Overall, Subject contributes In a very strong way to tbe 
operation. Without him the operation and the resulting 
relationships may well have been lost some years ago. It is 
hoped that his personal desires will lead him to remain with 
the project for some years to como.

Reviewing Comments:

'I agree to, all of the above. Those who are unaware of it 
should know that subject spent many years, until last January, 
having to work with an unpleasant, venal, untruthful, and lazy 
supervisor of tho operation. (Tho new president fired him.) 
Subject went through those years of unpleasantness without ever 
losing sight of the agency's needs. Now, circumstances are 
more pleasant but subject is as keen as ever to bo sure that 
the work-is dono in a way responsive to our requirements. Ho 
has dono fine work over the years and he maintains the same 
high standards for his own performance and this influence 
carries over to his Mexican opposite number. I am convinced 
as ever that ho deserves a promotion as ho has in the past. 
He has been six-ahd-a-half years In grade since 23 May 1965, 
to be exact. We are putting such a recommendation forward. 
(Please note that he is being given an overall S. In past 
years he was given “O's”. Tho change is not in his performance, 
which is as fine as ever.. We simply are not throwing 0’s 
around.)
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SECTION A_______________*GENERAL____' _____‘__________ Z
I. hams (#.#•»> piti or ni«»M :i 5F« cftaqr ti. w

• . OFFICIAL rwnow **L< ’ >• <'*• r" s«» **i>GhMI>,r • . I'lMtM SfAfKrf* j

_______ Operations Officer________ _____ -J _ Dl»P/WII/l _ __ Mexico CJ ty______ J
». CMC CH <» I UPI C* AFw^MTWINf }••. L*l(» ISM .H OF RF Run I

Icar* kr [ 'ttvr'oa»R» ~' .”<-»»*******< «<< tyrrwyitcnj
] C ARC t "•RROViSf{A.k» fj*o •»••!«»<ti'*M ' >•< lh* O I ' ****“'*' { ,** •**•**«"€ ft 1 /VI k9rii.*|

x ,»p«ci«llirx-iM.- staff Agent ________J.*Tf'■'*'■ __ ______________________________ I
> •. dati «« roar out r* pi. »iro.i.st.-xioixk.-- ms I

30 November 1972 i 1 November 1971 - 30 September 72 |
SECTION B PERFORMANCE JEVALUATIQN  I
. U-UAWh*f«foFy NHoii—mk w vftecceptobl*. A in Hmi coftflO’y tcqwrtt o«d poutiw tomtd of fcMn, Tho. notwf* of ffo «*<*•• I

«e»W QouAMlmf, fa fefthtt ltaioiA|. to plociRf ©• ptcbaKe*. Io tcawfRittM o< H wpa+oKoo. 6tM/<b« W#« I
0» piRpOM^ M S«<t>QA G I

M-Motfioal

*-$***•!

O-Owl*foW>Af

PcrfotmcMro J«Ac>«aI i« *o*« otpcH. The lot a*t>|*Ag iLt thouU be tfokd m Scchoo C o*d remedy 
•etewer tocwnmoit^td thavM Lc dctcobcA

ferfemeacc it Mtafocfoty. Drurcd fftulli are be>Aj produced »« the ma»Mt eipecte.d.'

PctfoTWcaao •< eha»oc»ffif#d by «ic«pliOAol ptoflcicAey.

Pe’fomaoaa it k» eiceptioftol <” frlotfoo to r«^wwc*«nfi of lh« «•••! m eompoMoA.Io ti»e performance of others dairy pm<!ar 
woA es'fo wirraM,special reoeymhbRi— * "_ ~

SpecifTcTuties .

List up to tig of tho mao sstRtsefant tpaofic dwflot performed during the rating period. Insert rating lotto* which beet describe* the I 
manner Ir which employee cer*«rmt EACH specific duty. Consider ONLY efidettvonost in performance el that duty. All employee* I 
with Supervisory rospovtt*b<*«**«% MUST bo rated on their ability to supervise ftnrfUot* rumh«t of »*rlctfs» «upervt«eOA I

SrtCIFIC DUTY NO. 1

Staff Agent physically located witin a BKCKOWN
Itechnical operation reaponsible for tho day-to-day protoction 
of our equities in this operation

mafinq I 
A-f TTKR I

8

IPS CtPIC OUT 7 NO. a

Responsible for the complete ;;iaintennneo of all technical equipment 
used in this joint operation
.’tCIF.C DUr 7 NO. >

Technical supervision a::d training of fourteen agents

! 
■>

 * 
i 

*9
; tn O 1 

»”'
! 

S'
l

SPECIFY 0Uf V NO. A

Maintaining good personal and managerial relationships with tho 
personnel involved in this operation for the purpose of enhancing 
ita overall effectiveness

t.* i it••

s

nPLCiFic ouf y NO. S'

Responsible for th© secure and efficient delivery of all materials 
on a daily basis

«»* NNl, 
Ltr t t*

8

iricinc Dun no. e ;

Responsible for the accounting and administrative functions J 
involved in this eyeration which includes funds totaling over ! 
$3,000 US dollars monthly. 1

<_ ft ? f « R

s

OVERALL PERFORMANCF !N CURRENT POSITION

Ts
A 

r D
 

‘

W
 «* i

' "*l 
w

 J 
i

■ 1
 

»o
 

i

Tako Into account tho «*»pi&y«» •+.»ch iw«n<« * h«> In Kli ve<h at a»»- |
farmoncA al YCSACfhe dvtit* ira4v{C». »*’y. <a«v<ivCF an job, ccop-»»*«lt vor^»t, A»ri.n«nt Oudj ru h*b-»t. I
pa/fiwular limifdUon* at is'.ewi, a** >Ov* of •miiloyao’s Oworsll SwJ’.'g *a?tr^ pmjio2J
plot • tho toNo* .!» iho raf C^e*« » sorvd ir*_j »o tho Ma* amo nt •huh ma < vi^»oi y *Oifoe f t hit Io »•« bl par fo*rpo.*i •. <

/
_____________________ ___________ ___________________________ ..... t
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SECTION C HAPRATIV ifCQMvE N f 4 '

M4«rei« VgaJitaM xqImiui «r» po«-r©*> >•*-, .« p«9|»» r*’«pvrrlvF rXp./ f*l ■W-or» »h.p to
Owwroll pv'tomanr*. «no<f» lot ir.prt, o» •'*>1 *. >«i m>'*-*rjbh(>n| Sr rnl
ft* lon^wag* «o~p«f»AC •. •* lot ruftonl fVHtlinn, Amp|Jr »r */> «v— ■]* glvon in $p«t.pn 8 *o p*»*»4* br»»
b®»'« doto^wUninj p»t»o*in»l 9<f«on. Mvnntf 0* ptUtnonce </l *- «lvt«»t 9n4 Cf>** {^KKyM*i|

•*xt* Fttwtf^rnt 'tn'f Urd». ,p»H be cp«»™'n!*<ftn» •* if ••’*« *r«t* »• npo-4*i H, ■
C. ohocA © awpoHie #<©•♦ •4-pg^ot. ‘

For th© record, it must be staled that the rating officer has only ' 
worked with Subject since 26 July 1072 and the ratings listed in Section 
B are intended to cover the period of 26 July through 30 October 1972. 
However, it is also stated at this time, after having reviewed Subject’s > 
last two fitness reports, that Subject’s former rating officer who 4:
departed PCS in July 1972 would probably concur in the ratings for.the 
entire tine span of this report.

Subject has been running the same delicate operation for the past 
twelve years and his performance then and now continues at the strong to 
outstanding level. Subject Is constantly on the alert to protect our 
equities in this operation and this alertness Is clearly demonstrated in 
the way he handles his relations with his Mexican counterparts, While 
they treat him as "one of them", they do not overlook the fact that he is 
BKCROWN and the Inside supervisor of the operation.

Subject’s ability to maintain the outdated and overused equipment 
In this operation is outstanding. His high degree of capability in j 
equipment maintenance is definitely a money saving factor to the opera- I 
tion. Subject' maintains a first echelon maintenance program and has a ! 
fixed schedule for dismantling, examining and repairing warn parts beforet 
the equipment actually breaks down. His perseverance in the maintenance J 
program has saved the operation from ever experiencing a complete loss-of: 
SECTION D " ~CERT1FICXl^H AND COmmEFitI CconT’d) ’ ■
>.___________________________________ BY EMPLOYEE _____ “_________ ..............................................................   ~ ’

  I CE»r<rY THAT I HAVE STEM IfC'nOMS A. t>. AWt'tf THI5 Hr.PORT   I

6 Nov 1972
BY >UPf.RVISOR

WG.rHj lMPLui t k HklBUk 
-UCl* Mr JuriBklllOh

?OF*iciAL TUt-E or •jVAghVCOH ” W.hJ»P?UV» *" J

6 Nov 1972 Operations Officer
T ’ " BY REVIEWING OFFICIAL- ~ ‘ ? !

OF StViEWINf, OFF'C’AL '

The comments and ratings above are an accurate description of i
Subject’s performance. I have been in a position to,review his activl- : 
ties over the past three years and I have found his work to be con­
sistently high. Of particular note I find his concentration on details 
in reporting and accounting, his availability for emergencies, coopera­
tion and ability in his technical specialty to be commendable. Subject 
has been in grade since May 1965 and is deserving of a promotion. ■ ffc 
will continue to make such recommendations.

6 Nov 1972 iK-puiy Chici <>l Slat ion

SECREf
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FITNESS RETORT -

SECTION C (OONTINUB))

coverage due to an overall technical breakdown of the equip-* 
ment.

Subject has a promptness and security consciousness 
about the entire operation and making clandestine meetings 
with his inside case officer that manifests a high degree of 
professionalism in his character. Ills dedication to getting 
the Job done rapidly, efficiently and securely is yet another 
example of his professionalism. He works long and often extra 
hours without hesitation and is always available when called 
upon to perform special tasks.

Subject handles the black bagging of funds and the admin­
istrative functions of this operation in an excellent manner. 
His accountings are well prepared, detailed and always sub­
mitted on time. The accountings always reflect Subject’s 
cost consciousness.

In summation, Subject executes all six of the specific 
duties listed under Section B of this report in a very strong 
professional manner. Subject is a definite asset to the 
success that this operation has enjoyed over the years and 
his absence from the scone for any prolonged time would have 
adversely affected the operation.
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SECTIO; AL
S, NAMC JSSAWIjj7|U^yyM^JJS.GauaW’ ff'irtl} (MrOrfloJ t. DATE OF BIRTH js.SEX UloRAUC • 9. SO

12 Apr 19 ! M GS-13E: D
• . OFFICIAL POSITION TITLE' 7. OFF'OIV'0* OF ASSIGNMENT •. current STATION

Operations Officer DDP/aH/1. i Mexico Citv
• . CHICK <X) TVP« OF AFPOINTMCMT IP. CHECK IXt TYPE QF PORT

CAnrtn | ;reserve j |temporary I INITIAL. | iRrAISICNMENT SUPSRVISOP
c AR » CR»PRO VISION a l (See tnvirve time • Seettcn C) X [ANNUAL | REAtttGNMtNT EMPLOYEE

x rsp»c<irA- staff Agent | iPto»L fSimitr):

DATE •CROMT OUS IN 0.^. U. REPORTING PERIOD (Feom- fo-J

30 November J972 1 November 1971 - 30 September 72
SECTION B

P-ProHc’cnl

O-Ouhlc ndm g

________________________ PERFORMANCE EVALUATION_______ J________ ____________________
Performance it ueaeccpfoble. A rating in thit category rtquirei immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section G
Performance is deferent in some aspects. The reasons for assigning this rating should be stated in Section C and remedial'octions 
taken or recommended should be described.

Performance is satisfactory. Desired results ore being produced in the manner espected.

Performance it charesterired by exceptional proficiency.

Performance is so exceptional in relation to requirements cf the work and in comparison to the performance of others doing simifor 
work as to. warrant special recognition.

“ Tp"ecific duties 7 ~ '

manner in which enplovee pefloimi TACH loecific duty, 
with <i<p*rvi,n»y r«* tpon *»b» l« I«f « MUST he rated on their

nf ,k„, All
jf83 tupcrv/aotO.

j St Cl It IL U Jl T NO. 1
1 Staff Agent physically located witin a BKCR0WN1______________
______ technical operation responsible lor the day-to-day protection
of our equities in Ihls operation

VETT £R

s

t. Pt L •* IC WIT tiC. -

Responsible for the 'complete maintenance of all technical equipment 
used in this joint operation

• * * ... ••».•...* • . ♦ • * •* . * • •

RATU.; 
Limn

0

SK’ECIFiC DUTY NO- >

Technical supervision and training of fourteen Mexican agents

RATING 
LE TTi.fl

s

SPECIFIC DUTY NO. 4 - , . . ,....................

Maintaining good persona] and managerial I’elatlonships with the 
personnel involved in this operation for the purpose of enhancing 
its overall effectiveness '' .............

r

« A T . S G
l.r T 1

s

SPECIFIC CUT Y SO. 9

Responsible for the secure and efficient delivery of all materials 
on a daily basis

R A T IS5 
LlTTlR

s

SPECIFIC CyTY SO. 4

Rcnponsiblc for the accounting and administrative functions 
involved in this operation which includes funds totaling ever 
$3,000 US dollars monthly

ft A T 1- 
LETT£ft

OVERALL PERFORMANCE IN CURRENT POSITION

Taha tr.ie account everythin,; sbflwt the caplayta which inlLcucci hit cl/ecliva-.it* in h»4 Current rotation Such at per* 
foimcacx of xpecific P'o^uc ti • i »y, ionium on job, cooperctivene $s, pertinent personal tto«tt or habits, and
porticL-fe/ linnintif.it or tolenix. £at»<i on tout kno»l«o-t9 of emHoyee’s overo1! p «r f-?n:c.-»co aurin$'rhc tcurj period, 
place the loiter >n the toting bo« ccrto tponJmj to the iNtvieM which matt accurately reflect* h»* level cf pet icwmence.

s
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SECTION C

SECRET f • ‘ - _r _. » »» > ? * .'
NARRATIVE COMMENTS

Indies** »lgrUf*<cM strengths or wro»h»iir» demon »t»oled in current position keeping in proper pvripective their relationship t© 
Overall perlormonce. Stole suggestion* me<Je /or improvement ©< work perforr-qnce. Give reconen endo*>cn * lor hoininq. Cormtenl 

'on foreign longuoge competence, il required for current position. Amplify or cvploin rotingt given in Section 8 to provide beet 
bosis for determining future personnel action. Ponn*r_el per«?*mcnee »/ r-nnogeriol or Super** s?ry du*»et o«d cot* (oi’KicvWit 

tP^re^eiuip^en* ond fynct^ m_u_tt be commented o<\, tr ep^liccpie. jf e*tro >p oce“t» neeJecrfeTco'mpieT**
Section C, otfoch o ceporote sheet of paper.

For tho record, it must be stated that the rating officer has only 
worked with Subject since 26 July 1972 and the ratings listed in Section 
B are intended to cover the period of 26 July through 30 October 1972. 
Homever, it is also stated at this time, after having reviewed Subject’s 
last two fitness reports, that^SuBject’s former rating officer who 
departed FCS in July 1972 would probably concur In tho ratings for the 
entire time span of this report. “

Subject has been running tho same delicate operation for the past 
'twelve years and his performance then and now continues at the strong to 
outstanding level. Subject is constantly on the alert to pi-otect our 
equities in this operation and this alertness is clearly demonstrated in 
the way he handles his relations with his Mexican counterparts. While 
they treat him as "one of them", they do not overlook the fact that ho is 
BKCROWN and the inside supervisor of the operation.

Subject's abllity to maintain tho outdated and overused equipment 
in this operation is outstanding. His high degree of capability in 
equipment maintenance is definitely a money saving factor to tho opera­
tion. Subject maintains a first echelon maintenance program and has a 
fixed schedule for dismantling, examining and repairing worn parts before 
tho equipment actually breaks down. His perseverance in tho maintenance 
program has saved the operation from ever experiencing a complete loss of 
SECTION D . ——-|~catToN ANO COVA-EtITS Ccon t 'd) ~
I,BY~FMPLOYEE

/ CERTIFY THAT I HAVE SEEN SECTIONS A, ANO C OF THIS REPORT
DA J E 

R Nov 1972 r“--..MX <4,
2. BY SUPERVISOR
MONTHS rvi’UCVEe hAJ BEEN 
UNDER MY SUPERVISION

IF TH 15 RE FOH T HAS NOT UL t N SHOAN TO EMPLOYE F. GIVE EXPLANATION

DAU

6 Nov 1972

OF FiCIA L TITLE OF SUPERVISOR TTHO Oft PRINT t □ NAME ANO 5 IGNAT UR E

Operations Officer /s/
3.BY REVISING OFFICIAL
COMMENTS QF REVIEWING OFFICIAL

The comments and ratings above are an accurate description of 
Subject’s performance. I have been in a position to review his activi­
ties over the past three years and I have found his work to be con­
sistently high. Of particular note I find his concentration on details 
in reporting and accounting, his availability for emergencies, coopera­
tion and ability in his technical specialty to be .commendable. Subject 
has been in grade since May 1965 and is deserving of a promotion. We 
will continue to make such recommendations.

6 Nov 1972

GFMCtAL TITLE GF «Ol£*iSG Of F|Q*l T T hi t» CW PMNTIO ASg- JiGha’vRE

Deputy Chief of Station /s/ George A. Fill

SECRET



FITNESS REPORT

SECTION C (CONTINUJD) . . ; ' 

coverage due to an overall technical breakdown of the equip­
ment.

Subject has a promptness and security consciousness 
about the entire operation and making clandestine meetings 
with his inside case officer that manifests a high degree of 
professionalism in his character. His dedication to getting 
the Job done rapidly, efficiently and securely is yet another 
example of his professionalism. Ho works long and often extra 
hours without hesitation and is always available when called 
upon to perform special tasks. •

Subject handles tho black bagging of funds and the admin­
istrative functions of this operation in an excellent manner. 
His accountings are well prepared, detailed and always sub­
mitted on time. Tho accountings always reflect Subject's 
cost consciousness.

In summation, Subject executes all six of tho specific 
duties listed under Section B of this report in a very strong 
professional manner. Subject is a definite asset to tho 
success that this operation has enjoyvd over the years and 
his absence from tho scone for any prolonged time would have 
adversely affected tho operation.
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I I. NAM* . (FrruU (MfOdlt) I. DATE OF 8IRTN ’ >. SI A 

12 Apr. 19j M
O.AO. 1. >O 

ps-13 D
1 •• OFFICIAL. PGSIT'OW TITLE

| Operations Officer
7. OFF'DCV- 00 OF ABSISNMSNT

DDP/KH/Br 1
• . CUFRtNT STATION 

Mexico City
I CMOCR U> TIM G-F AFFQINTM&NT l«. CMKCK <*» TTK OF WK PORT

XX csRisn । |R»stR*« | { vkmfonarv INITIAL |rseA»AiONM*NT SuOemriaOR

CAi*K*i*«Wfso visional, flee tnettvertase *’$♦<<tou O XX ANNUAL Irsaiiisnmsnt KMFlOvAA
imcial ■ FACIAL CXp*<t*Vk

|h. OATI RtPOOT OV< HOO.P. 11. RKPORTINO PKRIOO (F*w to-J

1 January 1970 - 31 January 1971
SECTIONS PERFORMANCE EVALUATION

P-firefialcd

S-Stroeg 

O"0wM<HTrfiftg

Performance is unacceptable. A rahng m» this category requites immediate end poehre remedial echo*. The nature of the ache* 
«e*dd range from couesehog. to further fretamg. to placing on probahon. to teewgnment or to separation. Describe octree tobea 
or proposed ie Section G

Performance is dcfkient io seme aspects. The teatoes for assigning this rating theuM be stated in Section C end remedial octioos 
tohen or recommended should be described.

Performance is satisfactory. Desired results are being produced in the manner espeetod.

Performance is characterised by exceptional proficiency.

Performance'!* so eseepttooal ie relatioa Io requirements of the work and m eamparisoa to the performance of others doing similat 
work as to warrant special recagaitioo.

SPECIFIC DUTIES
[Litt up Io • In of The most important specific duties performed during the rating period. Insert rating letter which beat de scribe a the 
manner In which employee performs EACH speeillc duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be toted on their ability Io supervise (Indicate number of employee* •upervisect).

Ismci.ic Durr no. >
I Maintenance and repair of all equipment used in the joint
1 JKLANCE/GOM telephone tap operation.

RATING 
LKTTKR

0

(SPECIFIC OUT f *t<j. i

I Responsible for the efficient and secure delivery of materials 
I on a daily basis as well as administration of project monies 
1 totaling some $3,500 per month.

HAT«N<i 
IFTT«R

0
Ispeortc ivrv no. >

I Protection of our equity in this important operation by
1 per Corning his duties in a manner which the GOM could not 
| replace.

RATING 
LtTTT.R

s

I.SPKCIFIC OUT* tfQ. 4 «lT;\a 
LEI Tk‘R

I SPECIFIC OUT 1 NO, 5 rj m
 u 

i 
N

 ••
 I 

. n (. 
1

SPECIFIC OUT V »*O, 6 a»TiNG 
LKTTCR

OVERALL PERFORMANCE Id CURRENT POSITION

Tok* Into account everything about th* employee uh«<S lnflv>ences his oflnc-ii-.iniss in >.n c^reat position such as par* 
fotmanc* of specific du’tos, productiv'*y, job. cuopetotivenoss, pertinent rer trails or habit >, and
particular limitutions c* talent». Based oa Anawlodge af e.-s»ploy«o*i overall p«<ksr-s»eaca during the rating period,
place th* letter in th* toting box cotte spend tog to she statement which most accurately iwliocts his towel of performance.

Reviewed uy _ __________

WAT l«v3 
LfiTTi A

0
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SECRET
f. it-d m

SECTION C NARRATIVE COMMENTS
Indicate wign.ticcnf strength a o* weol*n««ses den*onttro*ed in evtient posi*ion keeping in proper perspective their relationship to 
overall perforncncob Stole suggestions mode for i<r£re”*a*»ni.of w©tk performance. Give recorwnendations for training. Cowvnont 
on foreign longvoge competence, if required for_cV/tdrttcosjO»on.( Amp}||f,or explain ratings given in Section B to provide best 
basi' for dete'mining future personnel action. Manner of performance of monoceriol or supervisory duties and cost consciousness 
in the use of personnel space, equipment and funds, must be^ommerTted on/tf opphcokle. FTextro space is needed to complete 
Section C, attach a separate sheet of paper.

It would be natural toH#N^ct| Yj^e rating officer after an 
additional year of working on a daily basis with Subject, would 
cease to be so completely impressed with the performance of this 
individual; in the normal coursevents we all tend to slip here 
and there and on occasion do less than our best. However, reflecting' 
back over these past thirteen months I can honestly state that 
Subject has, continued to do an exceptional job of near perfection. 
He has not.missed or been late for a meeting; he in each instance 
brought to us the materials we have needed; the basehouse has. 
continued to run like clockwork; he has, in stun;, met each and every 
requirement expected of him.

In-his day-to-day performance Subject continues to save us a great 
deal of money not only by being economical in the way he.purchases 
and uses supplies but additionally by keeping equipment in operation 
which is not used any longer in any J,KLANCE operations... (Vislting^-------
technicians are always amazed to find' the equipment, both in use and 
functioning substantially as it was bh the day it was installed)..

In a less tangible way we are in debt to Subject for the invaluable 
contribution which we believe he made in maintaining our equities 

-continued

SECTION’D CERTIFICATION AND COMMENTS .
1. _ BY EMPLOYEE

' " 1 CERTIFY THAT 1 NAVFJEEN SECTIONS A. B, AND C OF THIS REPORT

date
24 February 197-1

2. BV'SUPERVISOR'
MONTHS EMPLOYEE NAS BEEN IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

2h February 1971 Operations Officer /s/ _____________________  Jr.

3. BY REVIEWING OFFICIAL
COMMENTS O* REVIEWING OFFICIAL

At first glance I find the ratings in Section B high and wonder 
how he would compare with other technicians doing the same work even 
though he is performing in a very professional manner. From the 
technical standpoint he has kept the operation alive through.- 
perseverance, hard work and a high degree of technical proficiency. 
His ability to get along with his Mexican contacts and the degree of 
respect they have for him is very commendable. Not having the 
opportunity to compare him with other technicians, doing the same job 
under identical circumstances, it is difficult to find a fair rating.

-continued
DATE

24 February 1971
fofficial. title or otticill

j Deputy Chief of Station
TIMO OB PUTTED KAMI ANO .ICNATURC 

/s/ George A. Fill

SECRET



SECTION C NARRATIVE COMMENTS -continued

in this basic and important activity through the recent 
change of government. There is little doubt in our minds 
that the new principals of the GOM appreciated in a very 
genuine way the professional standards which Subject alone 
was responsible for in this operation (their own 
representatives. had been less them effective) and opted 
without hesitation to continue with us in the operation 
and to retain Subject in his position as the individual 
technically responsible.

Therefore, we look forward to having the services of 
Subject indefinitely and so long as it is in his own 
^interest to remain here; we know it has been, is now and 
will continue to be in the best interest of JKLANCE.

COMMENTS OF REVIEWING OFFICIAL

The Station needs him, cannot do without him and cannot 
find any fault in his performance. Perhaps from his 
limited technical standpoint ho is outstanding.



SECRET )

EMPLOYEE 1CR<AI NUMBER

FITNESS REPORT

SECTION A V_- GENERAL

12 April 1919 M

006830

GS-13

OpsOffioer
>♦ CHECK IMJTVPE OF APPOINTtFENT 

%% Career [ ' [reserve

t. orrzbivzan or aui.hmint

DDP/WH/Branch 1
>.o. chick (x> ttps or»t.o»t

Mexico City

l<. OATS Rtronx Du* IM O'1*'

SECTION B

A • AdoaugU

P • Pr.flel.wt
5 • Strong 

0 • Outstanding

XX । ANNUAL

.SPECIAL (Sp*C ify)i

Ircasbignmcnt supcwvtoon

ASSIGNMENT EMPLOYEE'

ft; REPORTING PERIOD fP/dm» to-).

........... -___ 1 July - 31 December 1969 
PERFORMANCE EVALUATION 

Performance ranges from wholly Inadequate to slightly less than satisfactory. A retina In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment ar to separation. Describe action taken or proposed In Section <C*

Porformenco meats all requirements. It Is entirely satisfactory and It characterised neither by deficiency nor 
excellence.

Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

Performance Is charactqr.iiod by exceptional proficiency*

Performance Is so exceptional' in.rotation to requirements pl the work and In comparison to tho porformenco of 
others doing similar "work as.to warrant special recognition.

. SPECIFIC DUTIES

D

List up to tlx of the most Important specific duties performed during tho rating’period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty* Consider ONLY effectiveness In perloftnenco of that duty* All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise nndieete number of employees aupervteeO.

SPECIFIC DUTY NO. 1

Maintenance and repair of all equipment used in the 
Joint RVROCK/GOM telephone tap operation.

RATING 
LETTER

0
’PRC’FIC OUT* NO. 2

Responsible for the efficient and secure delivery of 
large quantities of tapes, transcripts and equipment on a 
daily basis.

RA TING 
LETTER

p

SPSCirtC OUTV NO. »

Responsible for the control, expenditure and accounting 
of about $4,000 per month for salaries and equipment of 
this project.

RATING 
LETTtxR

s

SPECIFIC DUTT NO. 4

Protection of our equity in this important operation 
by performing his duties in a manner which the COM could 
not replace.

RATING 
LETTER

s

SPECIFIC DUTY NO. S RATING 
LETTER

SPEC’F.C DUTY NO. 6
c L ” 1

RAYING 
LETTER

___________________________ OV-.xALL PERFORMANCE IN CURRENT POSITION_________________

Take into account everything about the employee which Influences his effectiveness in hi2 Current position such os pot* 
fo/'Tiunce of specific duties, productivity, conduct on job, cooperativeness, pertinent personal troits or habits, and 
particular limitations o* talent*. Based an your .knowledge of employee's overall performance during the rating period, 
place the letter »n the rating bo< corresponding *o the statement which most accurately reflects hi* level of petformanco.

RATING 
LETTER

0

45 u*ft preyiO'j» soitioni SECRET



-00000

SECRET

SECTION C NARRATIVE COMMENTS

During this reporting period the Station recommended (^lMMT-9895 of 
4 September 1969) that Staff A^n be granted a
Quality Step Increase in recognition of the outstanding performance 
of this individual in the hlENVOY operation. The QSI was recently 
approved.

As noted in our, dispatch, and in previous Fitness Reports, the 
original equipment installed in 1959 is still in excellent condition 
after 10 years and more than 50,000 hours of use for each machine. 
This is due, exclusively, to the conscientious and.skilled maintenance 
of this equipment by ^ggSESband has resulted in a substantial 
saving of funds for RVROCK.

■r - - • . . .......

is exceptionally responsive to Station requirements (bis 
accountings are flawless; bls work day begins before dawn to permit 
early pl.ck-up of materials; his maturity and flexibility have 
permitted him to work n decade with Maison types who are not 
"finest") and we are. Idpking forward to his remaining here 
indefinitely. Practically speaking, he is irreplaceable. This, we 
feel, is a uniquely productive and successful "deep Cover" case.

SECTION 0

OA’C 

________ 6^jJanuaryl970

2.

OHORH MT SUPERVISION

CERTIFICATION AND COMMENT;!
by EtiPLqrEe________

I CERTIFY THAT I HAVE SEEN SECTIONS A, 0. ANO C OF'THIS REPORT

'..BYSUPERVlSbil
IF THIS REPORT HAS NOT DE KN SHOWN TO EMPLOVCE. OIVK EXPLANATION

OFFICIAL TITLE OF SUPERVISOR

6 January 1970
3.'

Ops Officer
BY REVIEWING QFFICIAl

TTPSO OR PRINTED NAME AND SIGNATURE

m4
oraance in his rather unique capacity has 

indeed been exceptional, it should be clearly noted that these 
ratings reflect, more than anything else, a measure of his performance 
in that unique (but highly circumscribed) capacity, a performance 
which would be hard to match. They should not be interpreted however 
as a relative grading as compared with other more "broad
guagc" personnel at the same grade level. It is fox* that reason that 
the Station did not recommend. for promotion, but rather for
a quality step increase which was approved.

. TTPED OR PRINTED NAME ANOS1ONATURE

Chief of Station /s/ Jamas B, Noland

secret



SECRET

FITNESS REPORT
FMFLOVEff SERIAL NUWBFR

006830

SECTION A /V-rCA r '* ’ GENERAL
1. NAME 4. 0* TK OF BIRTH ». BCM

1,2 Apr 19 M
4. GRADS j B. go 

GS-13 । D
•. OFFICIAL FOtir>OM-TlTLB 

Ops Officer
T.bFF'DIY'BR OF ASSIGNMENT 

DDP/WH/1
• CURRENT STATION 

Mexico City
4. CHECH (Ml TYPE OF APPOINTMENT 10. CHECK (Ml TTPl of REPORT

XX CAR«8R j JrCSBRVB | |TEMPORARY I..,,,..,. XX iFKASSfONMCNf SUPBNVISOR

C areer-provisional_(#fo /n*frucflaH* • faction Q 1 ANNUAL jRB A0SI0NMBNT EMPLOYEE

SPECIAL flpoclfvh I special fipoc/fyji

IbOATIMPOirOUI IMOA 11. ni.onriNO riRiporrna. to-)

1 January 1969 - 30 June 1969
SECTION S PERFORMANCE EVALUATION
* “ W*dk Porformanco rqngo* from wholly Inadequate to slightly less than satisfactory. A rating In this category requires

positive romodidl action. The nature al the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance meats all requirements, tt Is entirely satisfactory and Is characterised neither by deficiency nor 
OMcellenco,

P ’ Proficient Porformanco Is more than satisfactory. Desired results are being produced In a proficient manner.

$ ’ Strong Porformanco Is characterised by exceptional proficiency.

0 ■ Out standing Porformanco Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition..

SPECIFIC DUTIES
List up to sis of tho most Important specific duties performed during the rating period. Insert rating, letter which boot describes the 
monnor In which employee performs EACH specific duty. Consider ONLY effectiveness In performance^ of that duty. AH employees 
with Supervisory responsibilities MUST bo rated on their ability id supervise Ihdlcaii ^ttatbtf of employe** •upere/eed'A

‘SFfLCIFIC DUTY NO. <
Staff Agent responsible for tho day-to-day protection of WOFIRM 
equities in tho supervision of a Joint WOFIRM^ 
technical operation.

RATING 
LETTER

s

J.'-l CIFJC DMt T NO. 1

Technical supervision of olovon (11) ~| agents.

PATINO 
letter

8

SPHCIFIC OUT Y NO. 4 l. '

Maintenan.ee of tho technical equipment used in the joint 
operation,.

RATING 
Lf Y TEA

0

SPECIFIC DUTT NO. 4

Responsible for the accounting and administrative functions 
involved in the Joint operation.

RA TINO 
L-&TTBR

s

SPECIFIC DUTY NO. S . RATING 
LETTER

/?
i 

O
' 

f£
> « 0^

 1

i 1

MATING 
LETTER

”^4 OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account everything abou* tho employee which Influonee* his effectiveness In his current position Such os per* 
formanco of specific duties, productivity, conduct on icb, cooporotivene t», pertinent personal trails ar hcbiio, and 
particular limitations or talents. Based on your knowledge of employee's1 overall performance during the rating period, 
place tho latter in rhe rating baa corresponding to the statement which most accurately reflect* his level of porformanco.

------ , __ .......................... - - _________ - - [------- ---------------- 1 —

RATING 
LETTFP

s

45 U*« PRSVfOWS COITION* SECRET { j



SECRET 
• f ft >

SECTION C NARRATIVE COMMENTS
IndicofA *iq«>/itanl 
+v«»all J,bI« 9ugg«
On fxKOlyn • .vwgvOgw comp»l«n<», 
Volot d»T»»ml»»lng lytuto p«**o 
ialht-Mic.ftf-P_t£>gnn.t.L «q<tf g« 
Stetten C, otfoch o '-•p9*o<* Witt

Subject Staff 
the LI ENVOY ProJo 
This assignment r< 
close quarters wi 
working arrangcmei 
relationship with 
activities.

He and his faml 
demanded by his nt 
administrative pre 
present supervisoi

As the primary 
equipment, this of 
operated more than 
good working condi 
in equipment, use a 
condition. J?*

This officer's 
each morning In or

in renml pot if ion http trig in proper perspective tSelr relation eh Ip to 
•tiont m»orfe for improvement ol work performance. Give 'econvnendotlor*• for trolnlng. Comment 
Il regvlred for evrrent petition. Amplify er esploin ratings given In Section 0 »e provide beet 
nnel.oetlorv Monntf of frjtfotmonce of fn<?fLOQtrHlpf *vp_e_rv< tpry dwllet Ond cotl centclowtnet^ 
tularin! and fund,, wit txtorp—ro!»l yn. l7~wlit«W*.' ^>oco <> no.J.J ioVompIai,
t ol pqpw.

Agent continues to bo itJie^outSjlde^ C&jie Officer for 
ct, a position he has^nteid for^the last 9 1/2 years, 
squires that Subject work full-time in relatively 
th Mexican assets. He has .adapted well to such a 
it and has developed a smooth and efficient working 
the assets involved in the day-to-day LIENVOY

Lly also have adapted well to living conditions 
>n-offlcial cover and have caused no security or 
>blems for the Station during the tenure of the
* •

technician for repair and maintenance of the LIENVOY 
fleer has been outstanding. The equipment has
50,000 hours since its Installation and remains in 

tion. His ability to instruct the Mexican personnel 
rid operation is attested by the hours-run and present

tasks require that he be on the job by 0700 hours 
der to arrange, log and deliver the product to a 

-continued-
SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ CPRFtPY THAT 1 NAVESffN SfCTfCNS A, 8. AND C OP THIS fit FPOAr /) A
OATS

30 June 69 ■ -
staNATuxe or SMUiorrt ’ « tj H - _ • /e.O-

2 BY SL’PtRVISOR
MONTH! EMFlOrrr HAS Dt'ENi 
uNt'tl Mw *». fz l$IQN

9
IF TN‘* «t CM’’ MA» NOt BfttN )|«OWN TO BMP LOY t£, OlYfi EXPLANATION

fats 

30 June 69
OfflCiAl. TlfLK OF SUPtittvitOA 1 TYPtD OR PRINTED NAMM ANO SiONATURC

Ops Officer j James E. Anderson /s/

X BY REVIEWING OFFICIAL
rtMMUNnor nevicwiHa or.ici.u 

Because of this 
he makes to the smo 
Reviewing Officer c 
Subject be consider

Staff Agent's fine performance and the contribution 
oth-functioning of the LIENVOY Project, the 
oncers fully in this report and recommends that 
ed for promotion to GS-14.

:^ts ।

30 June 69 |
VlfLF OF »eviM«(NO OFFICIAL |tyF£m C" POINTED N*MB ANO 3'uNATVHU

Chief of Station ! .Winston Scott /s/

SECRET



SECTION C NARRATIVE COMMENTS - continued

Station Officer by 0800. He has not been known to coaplaln about , 
such early working hours or the long hours Involved,

Subject also Is responsible for paying the salaries of the 
assets and accounting for operational expenses and local procurement. 
As mentioned in previous Fitness Reports, he Is very co=«t-conscious 
aud diligent in carrying out his administrative responsibilities.

This Fitness Report should be considered in conjunction with 
the last Annual Report which was forwarded in January I960 and which 
is still valid as far as ratings and narrative consent are 
concerned.
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SECRET

FITNESS REPORT
EMFLOVCr »l’ *k NUMBIN

006830
SECTION A GENERAL

1. NAME n.etfj (FireO 1 1. 3CE Cw *■«** jt.tr J, 4. QRAOfl ! S. SO ' 
03-13 J D112 Apr 19191 M

• . OFFICIAL POSITION TITLB

Odb Officer___________________________
CMECM IXMYP8 OF APPOINTMINT

t. ©*■* C» V x CF ASSIQMMKnt ». CURRIN! SYAT'Q*

__ EE-jSZI________________ L MexlCQ.GLL?________________
to. CM\X -x* TTW* OF OB Font

CANKER | I’RBSCnvC | | YKMPORARY jnBASsiQHMSNY Buncwviscn

C awf KR*«»novisional fS»« tn»tw»erfaM« « r» -|'”C SURLOtll

BFCCtAL (Spoelfrit ’ fSpeetfyJi

<1. oatc mroRT ou« ih o.f.

28 February 1967
It. PCFO't'VM) wqofoo fFroow to>;

1 Jaxxarr 1966 - 31D®ceaber 1966
SECTION B PERFORMANCE EVALUATION
* * Wadi Performance roneoB from •**'*> Inodaqvote *• slightly hn x^en sqflsfacfory, A rotlna In this category requires *

positive remedial action* The nature of'Hio action could bamcounsellng, to further training to placing on
probation, to roastIgnmoftf dr to separation, Describe ©c*»o» hekea or proposed fn Section C*

A • Adequate Performance moot• all rogvlremontt, W Is entirely saHsfocovg andls characterised neither by deficiency nor 
oecolloace*

s P-* Proficient Performance Ib more than satisfactory, Desired results at botog produced In a proficient ammrar*

S • ^trong Performance Ib characterised by exceptional proflctonry*

0 • Outstanding Performance Ib to exceptional In relation to requirements of the wcrh and ln comparlson to the performance of 
others doing similar work as to warrant special rocognlHMK

SPECIFICDUTIES
List up to sIm of the most Important specific duties performed during the .rosing oeHad* Insert rating letter which best describes the . 
manner-In which employee performs EACH specific dtX'y* Consider ONLY etiecS^enoss In porformance.of that duty* All employees 
with supervisory responsibilities MUST be rated on their ability to Supervise ^^■catoaiistbot of t^playttt ■upervfse<i.

SPBCiFi.C DUTY NO. 1

Staff Agent responsible for WOFACT Interests in supervision of a complex 
technical operation.

RATINQ 
LEYYBA

8

5P6CIFIC DUTY NO. 3

Suporvlaion of eleven Mexican amenta

RA r<MO 
LU t f C R

s

- .RECIKie PUT 1 HO. » . ■. ,, . ... . ; , . _ .

Maintenance of technical equipment ’ ’ "' ' '' ' . "H ’' ' ’' ‘ -■'■■■■■

RATING
LfiY TBR

0

if&CifiC DUTY TiQ. « ’ s •
••

- . • • . ' ‘ ‘ t • : • • . *

RATING 
LF. TTBR

3PltCiFi<. t*»-_!T r NO. 4 1 ■' . '
■ . ■ ■ ■ >.,"V - ... ■: .

H A TINO 
l<t t.ctn

CP&CIFiC DU r Y NO. B/**'' .4 f * V. 1 f . J ; .

• OVERALL PERFORMANCE IN CURSEST POSITION

HATING 
LB It SR

Take Into account everything obw* tha employee which influences hit *!* M* Cerent position such at pat*
formance of specific duties, productivity, conduct on job, coeperotivenosK, w**.-»♦.-♦< 9orse..<»l trolM at habits, «*>d 
particular limitations at talents. Based on your knowledco of employee's oor*c-J<*o.-»co during th* rating period,
pluc* th# lot**/ In I he rotlng boa c\»na*pe«vdinj to the rretesent which most *eHei*t his level of performance^ 8

45 U*tt PRCVIOUS BOl'tONS SECRET
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SECTION C

1nJ.,A_wAi_Rl_Btt*snaiL_«'is. 
Section C, attach 'o ••parole

NARRATIVE COMMENTS

i, l< 'v"*nf petition. Amplify .. *Aplv«o^e,Xn^ta Iron la i.cflon B to p^.ido b.t,
Mnn.l »€•>.■>. eon tc Io. »<<•«,
JS>Jgni«nf '•rrifmit. »»» W coraff-onftij y_ ■? Kppl'i vM«. I It. fro tpoco It nooJol to cor.pl.4.

For the past seven yaara, thia officer has teexJUliSloutliai £MsSZofficer for 
the LIENVOY listening post. He was promoted t« G3-15 on 2J May 1965 and he 
continues to perform his duties with exceptional proficiency particularly in the 
care and maintenance of the technical equipment. Thia run for
over 35,000 hours without a major breakdown^

In addition to maintenance of the equipment, this officer dispenses funds for 
payment of agent salaries and operating expenses.

This officer works continuously with indigenous personnel and has maintained 
a smooth working relationship. Be has adapted well to living outside and to the 
life of a Staff Agent.

. During 1966 this project produced 8,644 reels of raw take and 18,766 pages 
of transcripts which accounted for a considerable volume of positive intelligence. 
This project has been cited by Beadquarters as (outstanding for its production 
of positive Intelligence and for the procedure seed in processing the raw take. 
This officer's performance has made a major eoetrlbution to the effectiveness 
of this project.

sumTrvi

SECTION D CERTIFICATION ANO.CGi&f&iK

1. BY EMPLOYEE
_ 1 CERTIFY THAT i HAVE SEEN SECTIONS At C OE^THIS j^ORT

oAnt 'TVS OF 8MPEMVi,7Oq T TFEO On POINT CD N*ME ANO S13 NA! UP 8

17 Jan 1967 Winston M. Bcott
BY REVIEWING OPriCUK.3.

n«NTJ CR ncvstarifsn official ■'

ThlH officer has performed excellently in the running of tha 
LIENVOY plant and In this regal’d I concur »dth tho above. It Is my 
impression, however, that Arehart could improve effectiveness of 
the •unit by better acquainting himself mis station objectives and 
relating this to day to day ops. I have 4iscuEsed this with him 
andCOS.

13 March 1967 C/WH/1 W.J. Kaufman

SECRET
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f ■>♦»» ft I t*<f t")

FITNESS REPORT
£*PLOTIE SERIAL NUMBER

006830

SECTION A /•Z-cA’ Cfo-l***- GENERAL
I.MMl 'L*»O (Fir»t) (MkMIcJ 1. OATS OF BIRTH IS. SC*

12 - Anr-M
4. URAOC S- SO

GS-13 D
•« OFFICIAL ROSiTiON TITLS 

Ops Officer
T. QFF/OIV/OR OF ASSiGMMCNT

DDP/WH/1
S. CURRENT STATION

Mexico City
•. CHICK <*» TV FC OF APPOINTMCNT 10. CHIC* (XI TTFS OF RS FORT

carscr | | rcscrv'c | |tkmror*rv IMITtAL | RSASSIONMCN T SUWSOVlSOR

p *»r rv.»RnvttirtN*i FSee fnefrueffane * Socrfcm O XX ANNUAL 'rcassionmsnt BMPiovrr _____ a_ :__ '____ :________________
secci al FSpeertyJr spccial CSpbcfTyJ;

H. QA.TC fttPOOT OUI IM O.P. 

______ 28 February 1968___________________
IX. RSPORTINO FCRtbC (FVcm*

t Ja.nuary-jl December 1967
SECTION B PERFORMANCE EVALUATION

W • Wedk - Peeformonco rangos^from wholly inadequate to slightly lots than satisfoctery; A rating In thiscotogoryraquiros
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C«

A • jAdeawato Performance merfi all reqylraments. tt Is entirely satisfactory and Is characterised neither, by, deficiency nor 
excellence..

P * Proficient Performance Is more than satisfactory. Desired rosults-are being produced la a proficient manner;

$ • Strong Performance Is characterised by exceptional proficiency.'

0 4 Outstanding Performance Is so exceptional In relation to requirements .of tho work and In comparison to tho performance of 
others doing similar work' as to warrant special recognition.. „ ................. _ . .

\ \ SPECIFIC DUTIES -
List up to sis of the most Important specific duties performed during iho.ratljng.perlod. Insort rating letter which best describes the- 
monner'tn which employee performs EACH specific duty. Consider ONLY effectiveness .In performance of that-duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise f/ndlcete number of empforeee euper*tee4).

dFECIFIC OUTT NO. 1 F

Staff Agent responsiblei for WOF IRM. interests in supervision 
of a complex technical operation.

RATING 
LETTKR

3

iPFcinc ouv* no. I -. * ■

‘Zup:-i s ion of el-ven H-xican agents.

R A TINO 
LfiT TCR

SFfiCJFlC OUTr NO. *

Maintenance.of technical equipment.

RATING ■ 
LOTTSR

0

SPfeOFIC OWTY hiO, 4 letter

HA fi‘r4 
liTYCR

I W *-T '.»*3 
lst r e«

J

OVERALL PEKfORMAMCS IN CURREHT POS1 T.ION

Take <h*a <'ceox»*l evervrhirtg obovt rhe employe* which ipHvi*<«s oHecflvoners (a h«» r«^rre«« iuch*j» par*

s

45 v»s H»3*»ev» aornowi SECRET
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SECTION C NARRATIVE COMMENTS
relation ship Io

baaia lor Ivfuro porsoanol action. Manner of pprforponcv pl monoaorlol or ivpofvleory <fytloe o*4 east coweeiooeoose
in fre w»» ef ipoce. eawiomont knift mtfiLbt. tomfnenie? on7.if bopricobl^ iTeuitra ip a c o i e na o^od to campl o! o
Section C, artacb • soperoto shoot of paper. UET3T 3 13 III bU

This officer has been the outside case officer for tne LIENVOY 
Project for the past eight years. He was promoted to GS-13 on 23 May 
1965. His outstanding contribution to this pvejet^juis the maintenance 
of the equipment. He also protects hOFIRM’s Interest inside the LP and 
provides the Station with all copies of the take on a daily basis.

SupervIsIon duties of this officer are limited to handling the 
machinery, advice on handling records, and dispensing funds. He pays 
the salaries of eleven local agents, purchases spare parts, office 
supplies and pays other expenses such as utilities and rent. Most of 
these are fixed amounts but subject is prudent in the use of funds for 
operational purposes.

Subject has developed a working knowledge of the language sufficlen 
for routine communication with the local agents. He has also adjusted 
well to the life of a Staff Agent.

The only weakness In this officer's assignment is a lack of real 
cover ana administ rative handling. He is dependent on the Station for 
all funds, including salary and allowances as well as an operational 
revolving fund. ' During subject's assignment of eight years there Has 
been no security problem as far a;s his lack of cover is concerned and 
no funds have been lost. This officer is a very conscientious worker 
who puts in long hours(beg inn Ing before seven a.m.) in the fulfillment 
of his various tasks. His performance makes a major contribution to 
the effectiveness of this project,. ________ , ._____ - _______________________

SECTION 0 '

I

CERTIFICATION AND COMMENTS
bV employee

->l CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

1968

UNDER MT SUPERVISION
IF THIS REPORT HAS NOT BEEN IMQON TO EMPLOYEE. GIVE SXPLANATIOn

OFFICIAL TITLE OF JuPSav,'1O« TYPEO'OR PRINT<D NAME AtlO $»G sA TURK

16 Jan. >968 Ops,Offleer____________
BY REVIEWING official

Ann b. Goodoastare

The Reviewing Officer concurs completely with th I

This officer is a vital part of a proven operation of great 
to th? - Station anc to WOF IRM.

o

I6 J^nuu-ry
IAU ?:yutf OP »«*»C»>Nq

i.:f of Station WiP-<t<>n O. £cott
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SECTION C NARRATIVE COMMENTS (CONTINUED)

his requests. His ability to supervise the proper handling of 
the equipment is again verified by the number of hours each 
piece of machinery has operated. Subject officer has a working 
knowledge of the Spanish language which enables him to conduct 
pertinent conversations with the local agents.

The officer is responsible for paying the salaries of the 
agents, local procurement and other operational expenses. He 
has proven to be notably cost-conscious in carrying out this 
responsibility. His monthly accountings are accurate and sub­
mitted in regulation form.

Subject officer’s overall performance makes a major contribu­
tion; to the effectiveness of this complex and valuable technical 
project.

This Staff Agent was promoted to his present grade on 23 May 
1965.
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CMFLOTKE SERIAL NUMQER

0U6830
SECTION A /-£.<?•/ ■ CZr<~O*- <C- ’ GENERAL

1. N »MF (FHt!) (Hlddlt) i- DATE'OF BIRTH

12 Apr 19
». D&X A. GRADE JO’OD

GS-13 ! DM
0. -OFFICIAL FOUTJON TITLII 

Ops Officer
t. opr/oiv'an or assignment

DDP/WH/l
t. CURRENT STATION

Mexico City
0. CHECK (M) TTFE OF AFPOINTMENT . , 10. CHECK til T TFC OF QB FONT

CARCKN | |rKBKMV8 | JfIMPORSAT | INITIAL jROASSiaNMENT BUKEWVIBOR

C ARK KR*PRO VIBIOH AL. /See tolotRFCflaRS • C). XX rANHMAL (ML ABSIQNMkNT CM»LOVae -

Sstc tAL (8p*eltr)t | seac.iAL (iwttr)t

<1. O«T« REPORT OUB IH O.P.

28 February 1969
11. RBRORTINO' r««IOO (Prof*

1 January 68 thru 31 December 68
SECTION B PERFORMANCE EVALUATION
* * Xufk performance rangea-from wholly Inadequate to allghtfy Iota than satisfactory. A rating U thia category requires

positive remedial action. -The nature of the action could range from counseling, to further training, to placing on 
probation, to fooaalgnmont ar to separation, Ooscrlba action token or proposed In Section C,

A • Ada Quote Performance mootaoll requirements. It la entirely aatlsfoctory and la characterised neither by deficiency nor 
oMcollonco. ,

P * froflclont Porformanco-la more than satisfactory, Ooslred results are being produced In a proficient manner,

5 • $yong Performance Is characterised by exceptional proficiency,

0 • Out standing Performance Is so oMcpptlonal lit relation to requirements of tho work ond In comparison to tho performance of 
olhe'o dolng similar work as to warrant spacial recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory responsibilities MU5T bo rated on their ability to supervise ftrnffeete number ot employees •vpervJeM).

SPECIFIC OUTT NO. I

Staff Agent responsible for day to day protection of. 
equities in tho supervision of a Joint WOFIRM/Llaisdn

WOFIRM 
technical

RATING 
LITTER

s

specific out r no. »

Technical supciwlslon of elevon Mox lean agents.
HA TING 
Lfc f TER 

s

W CI.IC OUT. HO. »

Maintenance of technical equipment used in the 
operation.

joint
RA TING 
LETTER

0
SPECIFIC DUTY NO. 4 . . ,

Responsible fox' the accounting and administrative functions 
involved in tho joint opei'ation.

R AJINij 
L* T TER

s

spec:* C OUT V NO. 9 • Irf- 

J

9 f «<: i r । c durv NO. s RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toi«o Into occevNf everything about ths employee which influences to'S effectiveness (n hi* current position such as psr» 
Ic'insftca nl specific duties. co.-iducr on lob, cooporofivsrwts, $>er’ineni personal trails ar babi»«, and
pn'tisulcr 1 Imi• anon• or talents. Bu««d on /Ovf h.wwleaqa of emplr.yoo** overall during the oe*»ad,
place the lotto,* In tho rating bo* c&rre spending fw tho slatemeM most accurately rai.'acts his level oi porhx^once.

ft* ’ISA
J.E TTFR

s
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SECTION C NARRATIVE COMMENTS
bHlcot* •Ignificant ttrvngthe or vs cw*n* potHlon Looping In proper perspective lheir re I of ten ship Io
Overall performance. Stole it/ggrttion* made for Improvement vf *otk performance. Give recommend of it.fi » for fralnlAq. Comment 
on foreign language competence, if required for current pointers. Amplify Or ••plulrt ratings given in Section A to provide best 
basis for determining future personnel action. Monnot_pf_pei.f^r’*'?r»ce_ol moncaeriol or tuftervieory dj/t-es wid cost coneclousnoeo 
H Jhe_w><Lo4 peponnc.L woct, .ggwlpmont VrtJ fwhdo. «rv.»! on, if applicable. K e»tro tpnfu i« needed to complete
Section C. attach a separate sheet of paper, #

This Staff Agent is the outside. c^ser.c^ffl^oj*) for the LIENVOY 
Project and has had this positi<ShJ tbr ’the’ past nine years. As such, 
he has shown the ability to fit into tho unofficial life required and 
to work full-time in relatively close quarters with indigenous 
personnel.

Subject officer has shown an outstanding ability to diagnose equip­
ment problems and to resolve same in an expeditious and thorough 
manner. This is evident by the fact that the equipment has operated 
almost 50,000 hours without a major breakdown which would cause a 
closure in the coverage.

As the outside case officer, he protects WOFIRM’s interest in the 
baschouse■and also logs and delivers the product to the in-Station 
case officer on a daily basis. Because of tho perishable nature of 
the product, ho must report for duty before 0700 hours each work 
morning in order to log and_.doliver tho production to the Station 
contact,

This officer works continuously with indigenous personnel and 
supervises their uso of the equipment. Ho has developed a smooth 
working relationship with these agents and they are responsive to 

_____________________________________________ ________________________(continued}) 
SECTION D_______________________ CERTIF[CATION AND COMMENTS____________________
i. ~ ----- “ BY-Eup[OyEE'-

OA OFFICIAL TITLE OF 5UPEHVI3QR ’* ” TTCCD OR PRINTCD*I|AMfi ANO SIGNATURE

_______ 22 Jan 69______ _______ Ops Officer_________ James E. Anderson /s/
3. _ BY REVIEWING OFFICIAL
COMMfNH OF REVIEWING OFFICIAL ’ *

The reviewing officer concurs in the rating given for Sepcific 
Duties and in the Narrative Comments in this report.

The rated officer fills a very important and difficult job for tills 
Station; he must spend long hours at tedious work, live among middle 
class natives and protect WOFIRM’s interests and yet have the respect 
of the natives with whom he works..

He has done all this well.
He should be considered for promotion to GS-14.

ATE

22 Jan 69
"pOF> <Cl AL TITLE OF rtF VtEW.NO CP PIcTa; I T » J»ED PRINTED NAME a NO SIGNATURE 

rns i

i I Winston M. Scott /s/
SECRET
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. FIELD REASSIGNMENT QUESTIONNAIRE
/=■ <' DO SOT COW'LtTE TOO HUOWAffTWS USE OBIT 1

OATtffroA. it»» S>i) MIME C< TuffRVISOR (fruo) DATE ( froa tfa 9*9) 1
50 L’cc 19(>J> i-.iriston M. Scott 50 Dec 1905 1

DATE REC»I*»D AT HEADQUARTEft*! 
*

BISPATCH NUMBER! DATE MCtfVEO BY CAREER SERVICE* 1

HMMT-00S9 , 3 Fx4 6k |

to at cowinto »v txpiont

1. AMO AOI1 or OtrcMOCHfO WHO Olli, TMAVtL WITH VOUI

1. ©Aft PT BIRTH

12 Apr 19

t. tCRVICt 
DCBICiN

D

>. YOUR CURRENT POSITION. TITLE 
ANO ORAOC

0Uff Ag«ot Gfl-13

4. STATION OR ©Att

Mexico City

1. CRYPT FOR I
CURRENT COVCR 1

Ccunoroial 1
Ba. ©Aft ©t RCt ARRIVAL 

in rift©

June i960

•a, requested dati Of 
OtPARTURf

28 Sept 1966

tc. EXPECTED ©Aft OF PIRBf 
CNECA* IN AT NO

•». OttlRCO ©AH TO RCPORT TO ©UTT 1
AFTCR LtAVt 1

o/a 1 November 19^6 |

Wife - Joyce Bon - Michael, Age 20 Son - Christopher, Ago 1J
• a PERSONAL CIRCUMSTANCES THAT flMOULO Bf CONSIDERED IN DETERMINING NEXT ASSIGNMENT* 

... S'

9/ LIOT fQijfi MAJOR DUTIES OU«INrt CURRENT TOUR <«»• apodal note on tfanadttal for*)*
(ilao attach po/cond covvr 'juett ionniitt In nfrordtnct » ith CUbf 340*9)

Staff Agent responsible for supervision of 30 line telephone intercept center, 
with responsibility for all administrative and financial aspects of the center.

Responsible for the supervision of 10 Maxican agent monitors and transcribers, 
maintenance and sorvlco of all technical equipment used in the project, and 
for the delivery (clondactinely) of this important and sensitive intelligence 
information to tho Mexico City Station.

<'}, ’<•/ :n : »r< C-f? t♦*€o-
IbDK.AT*' WUAT TmaININO YOU DfLIEYf YOU SWOtJI 0 NAVE DURING Tpr NEXT SEVERAL YEARS

SECRET
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oiKRiti fur or »o«« you aoulp »R<ri» rn« *»rir assignment tr oirtrstir r»ow 7**t imokated
«N If IV WO. • AAOVC. If YOU M»,Vt UOBF THAN Oht PRrrF*«HCt. INDICATE YOU» CHOICE.

lift. INDICATE IP YOU DESIRE 10 EXTEND YOUR CURRENT TOUR RY CHECKING IM APPROPRIATE OO». ALSO I0&ICATC PREFERENCE 
FOR MKT REGULAR ASSIGNMENT RY INSERTING I, 1. • > (for Irt, 3nd. ond 3rd choieo) fa PCVAiafRO ROXCE. 
COMPLETE Aik ALTERNATE CHOICES ANO OPTIONS IN AU. CASES EVEN THOUGH YOU ARC AEOUCSTlOO M EfTCttSfOR OF YOUR 
TOUR. '

EXTEND TOUR  MOMTMt AT CURRENT STATION TO ------
• (»••<> 

r . ,
e< ASSIGNED TO HDOfM FOR A TOUR OP DUTY! INDICATE YOUR CHOICE. OP DIVISION* STAPP 0* OPPICC* 

1ST rwAtfg ixn fAAAtyf -■ ._ - - - - - W> CHOICE I • ,,, ■ ■■■■■■y

Ot ASSIGNED TO ANOTHER FIELO STATION. INOICATC CHOICE OP GEOGRAPHIC AREA 09 SPPlMLfZAfION 
1ST-Choice___ . . ino gwoici __1RO eMOter

RETURN TO MY CURRCNT STATION

□
□
□ 
ca

' _________________________ TO BE COMPLCTtO BY FIELD STATION_____________________________________'

12. IN CONSIDERATION Of THE EXPERIENCE ANO PTRFURMANCt OP THE EMPLOYEE- ANO H19 ff>!ft9t*Ci ft* ftt'1 ASSIGNMENT, 
INOICATC YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING!

M tbe en£ ol* Ms present tea? on @8 Sapftisahor 1566 ii la r&v.wfaid test 
ARSiAl?? fee allswd to teas ess @eate *s hams Icava la ths V.3.** saA r^Aasn 
for e^iJa«r tesp in soxles City la tha gsesa Jeb ho ysweciXy eo ^ell.

. ' ~T0 BC COWt ETEO BV W80PBII AH HE<bwARnitS~OFHC£ '-

IS. IN CON) »Ot»AT ION <)P T«Q f»P i6 | f ti€C AHO FfkFORMANCC Of'lHl fMHUOYtr , »»IS PBCPfft/NCt FOR ••£*’ AifJGbMfNT, 
ANO THE jUIFIMA REOUIRfMfNTS OF YOUR CCMPONtN T , . j NO IC ATI YOUR COMPONENT’S Rf C6VMF.N0/f / FC* NtXT 
ASSIGNMENT ANO TRAINING.

Ah division recor.riehtbe granted home leave- and return 
co Mexico City as he requests and as COS endorses.

n,-.r. d7 Jan66 t।nt C/'••;;/Pers signature Robert U. Las.nr.an

_   |EQR use by career SERVICE____________________________________________ -________________  
14 APPROVED ASSIGNMENT'!_______________________________________________"

__ Appravai-^ama-leava- i*all-o.f-6ti-an±..xatU£n—to Maxi.ca_Ci.ty. for third fz.uiL.------- ----------— 
IS. IMPtnvti NOTIFIED 3Y DISPATCH NO. ^-4581 DAltfn___ft'O-bT ly66

CABLE NO. - . , ,. ___ ...-r-^- . _ u - DATED, , ..._- .. . .

_1S£6_—_
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FITNESS REPORT

* ■

OUT f NO. »

r r no, *

P * gyqftclont 

S '

Q ' Ovf*tending

7T

DUTY N«. 0

ft. DATE SrtFORT OUS IN O.R.

28 February 1966

006630

SECTION A _ GENERAL 
'.MhMUJ

___ 0pa_0fficer_______
.1 CHger, •») t Ypg OF APPOINTMENT 

nCK« | psc 16"V<

j c AfiKtN'XNurmuNAL tnafn 
U — ------- ------ ,7~T~ — 

SPECIAL

| 4. OAt® OF BIRTH [ J. SEX

1.2 Apr 1919, M __ 
t. off/oiv/bm of assignment 
ddp/wh/i

a. an*oE •». sb 

GS-13 J___ D___________
s. cuanCNT station 

Mexico City
i«. check <xf tt.e or sepo.t

XX

INITIAL InCASSfGNMFNt oueewyiSOn

ANNUAL_____________ Inc ASSIGNMENT EMPLOYEE

SECTION B

It. MiPORTINQ PERtOD (From- tO-> 

_______________I January 196S ■ 31 December 196 : 
PERFORMANCE EVALUATION___ 4 ____________________

Performance range* from wholly Inadequate to slightly less than satisfactory* A ratine In this category requires 
positive remedial action* The nature of thb action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation* De scribe action taken or proposed In Section C. 

Performance meats all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor

Performance It more than satisfactory. Deslrod results ora bolng produced In a proficient ma'nnor*

Performance Is character lied by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and In comparison to the .performance 6f 
others doing similar work as to warrant special recognition* •

IPECIFIC DUTIES

h’atiho

Lie* up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
Mrwr in which employee performs EACH specific duty* Consider ONLY effectiveness In performance of that duty* All employees 
wrft; Supervisory responsibilities MUST bo rated on their ability to supervise (indlcar* number 0/ employees «uperri»e<tj. 
S?«C«>i^T6uT Y NO. i ’■ - •“ —p—•

Staff Agent responsible for KUBARK Interests In supervision of 
a complex technical operation

NO, T

s
LK T t tft

0

OVERALL PERFORMANCE IN CURRENT POSITION

PATINO 
L ►: T T R R

Supervision of ten Mexican agents

Maintenance of technical equipment.

LKTTKH

HA TINn

Take Info occour* everything about the empic-vee which Influences his effectiveness In his current position such as per* 
form^.so of specif'e duties, productivity, conduct on tab* cooporotlveness, pertinent personal traits or habits* and 
particular !<«itu»lcA»s or talents. 'Based on your knowledge of employee*! overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his iovol of performance*

5
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SECTION C NARRATIVE COMMENT $

IndicofF significant *H*nglfc* «y weaknasse* demon str cited in current position k 
O/oroll performance. Stole Swgge*tion* mode for Improvement of work peilormon 
on foreign longuog? competence* »♦ required for cutrent position. Amplify or eep 
Loti* for determining future personnel action, Monnor of potfwmonce of monoge 
in the use of, personnel, space, equipment ond fund*, must be commented on, tf 
Section C, attach a separata sheet of paper*'

This Staff Agent Is the outside case oft 
Ing post* He was promoted to GS-13 on 23 Mi 
perform his work with exceptional proficient 

For the past six years, this officer hai 
this project under unofficial cover with on 
has acquired legal working papers In cover £ 
has Improved his knowledge of the Spanish h 
can communicate with the agent personnel ant 

This off leer arrives at the LP at seven 
Saturday and Sunday and remains there throug 
meetings with his Inside case officer. In a 
duties, he dispenses funds for payment of th 
penses for operating the equipment and base, 
by shopping around for spare parts, persuadi 
and by ordering from PBPRIME. The equipment 

There has been no'major breakdown in the 
that It has been In continuous use for over 
tlonshlps Inside the. LP have been smooth wit 
security problems. Both of these attest to 
this officer In the duties assigned to him. 
produced 8,541 reels of raw take and 19,960 
accounted for 27% of the Station's positive 
section o an Inestimable’ certification and comme 
i. data on Soviet and Soviet orb>btr employee in 

■ Hex 1 cd. i certify that i have seen sfenows a, b. ahi
O^Tf' ~ r /♦. • y M»*UO Th »•

12 January 66_  .____________
2*. .BY SUP^ViSOR

MONTH! EMPUQ r £ g MA! jp «in$ «FFQMT HAS NOT QKEN 5HCWN TO EA
UNOKW Ml ,

DATE • — — ~ TITLE OF SUPERVISOR

12 January 66 * Chief of Station

coping in propevriwr Allft •* * e rela*»onthip to
c«*. Give recommcnnM^yAv C*>mm**nt
lain rating* given In Section B Io proviJd best 
♦ al or supervisory duHvs and cost c.on«ciousn?s* 
applicable. If f/i/o’)ppacej* needed to Complete '
- - W/w

Fleer for the LIENVOT llsten- 
»y 1965 ancL4y»'Continues to 
•ye r’P“

worked ccmtknuoO&ly iwl th 
y IndlgerfdiftrV&rsonn^l. He 
irrangedby-"thH-Stat Ion. He 
inguage to the point that he 

understand most conversation 
o'clock each day except 
hout the day except for 
dditlon to other management 
e Indigenous agents and ex-

He exercises cost consciousne 
ng firms to give discounts,

is kept In excellent conditio 
equipment despite the fact • 

seven years. Working re la- 
lout personality clashes or 
the excellent performance of
During 1965, this project 

pages of transcripts wnlch 
inteJJ.i.g2nce^aroductlon_pl.us^ 
nts amount or Ct/Cl ope r a tj.o ru 
tel l Igence of f jcers._stat lone.d

C OF THIS REPORT / , _ , /

APLOTEE, GIVE EXPLANATION

‘tVp£d""6r' PRINTED NAME" Ah0 '.fGNATVRg

Winston M. Scott /e/
3. BY REVIEWING OFFICIAL

Subject provides a distir 
larticularly in that his arduous but very repel 

;ry limited group of indigenous personnel opci 
■ jstrictionw, requires personal characteristics 
•obably would have made th individual ratings-i 
; tho same time recognize that this Staff- Agon 
.fficult to replace by anyone as competent in 

quipment. I believe Subject would be even mor 
>ply more imagination and initiative in relati 
sorational potential,

DATE ' “■'''•4 OFFICIAL TITLE' OF REVIEWING OM'CIAL I

• - -tQ 1
i C/WH/1 '

ct service to the Station, 
itive duties confined to a 
•ating in extreme security

not easy to find. I
n Section B a bit lower but 
t would bo extremely 
the maintenance of the 
e valuable if ho could 
ng'the Project take to

_________________ ____________________ A_________________
T T PED OR PRINTED NAMPZXNO MSWHUlIC

W.J. Kaufmasf /
_________ /________________________
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SECTION A

FITNESS REPORT

SECRET 
nr>>-n ri:to<i /n>

c[H xiwn'ii

8. IMVVS CSSlGNAT ION[ S. OFFICIAL>©*r*<ON tint

££P Cpwaticas Qffleey

ENERAL_____________
[s. ctAtr of uistH

13 April 2319
>. IO X
Ksla

». oiioi

OS-22
T. OFF/OIV/&R OF A00IONMCNT 

w

TTFI OF WIPOWT

lUITIXk

<«. OFT* M»«T OU* IN O.F.

SECTION B

ovhi.o ANNUAU
IRSCIAL («pecl/y>

evaluation of performance of specific duties
Litt up to *i< of the meat important spoeritc duties performed during the rating period. Insert toting*number which beet describee the 
manner ta wh«eh employee performs E ACH epoc»fic duty. 'Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory responsibilities MUST be rated on their ability to supervise flnd/cere manner ai employees rupe/Weed?,

EVALUATION OF OVERALL PERFORMANCE IN CURRENT

- ■

1 • Unsatisfactory ] 2 • Barely odojnrofo | 3 • Acceptable 4 • Competent |5 • Excellent |6 • Superior |7 • Outstanding

se^c&slble £esr SQ^S 
Isfesseste la ox^asvleloa of iestoiea

1 RATING 
r-

5

SPECIFIC DUTT NO. 4 RATING 
NO.

tpicinc oun no. i 

8t@£rvislea of tea ^eSosbi e&s&
egalWs*' '

RATtNO 
NO.

5

tPSCIPie DUTT NO. 0 RATING 
NO.

spffc’y’sc butt no. > 
t&iafcaasEea tsstolcal eq^dj£5cnt 
Sxff csvs? 30 2Axss
ea & isw ss±fe£s£ie.

RATING 
NO.

6

0p«cific duty no. 4 RATING 
NO.

SECTION C _
h Influence* hH eHoctivenetr In hl* Currant position • porlaffnonerr cl *pnr|flc 
portirtoM tfdttr nr habits, particular limitation* m Vilcnf*. Based on
■ic.j th3 ruling period, place the rating number In tha box corresponding to tho

4

SECTION 0

PwloitnCHK 0
■ t w s < •* i vu * • w Hia'ii ru^vii* riw iub, , ,. •
rr.ee*s *r»Gsi /• s bvt la doficlant In one nr mor a Important respects,
flonrlv altsaT a La*i# ramilrnntanl* I > . .

f
.xAUEAiZ

RATING 
NO.

5

NOT 7 NOT 

AFRI t- J OB- 
caquk jt<Rveo

DESCRJPTION OF THE EMPLOYEE— 
la the rorin-j boxes b*fo«r, cbccit (X) tha degree Io which each ehorocteristic applies lo th® employee 

Least possible degree ~|2 • Ljn»H*d dsyee p3 • Normal degree |d • Above overage dograa |$ • Outstanding degree

AA TINO

—u
u'T '.TnONO SUPPORT

O.V RE VEHSE SIDE

S”
"3T

3

jr 
p.9S oeuxtTa 0A€viOus son ions. SECRET
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SECRET

SECTION E 
><»••• ««f»nglh» and

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

>t if appropriate. rating* given In SECT IONS 0, C, O to pro*Ide Hie bett ba • lor determining

Shia offlcar has adopted hlssalf to ths sola of staff scant In a rest

Bis - primary duties ere tto protection of KlEABt interests in tto raalnteaaneo 
of teatmloal egulgtont in a baoo thick coulters over thirty teXs^bono Haas on a 
tsssty-fcsr hour sstoduls end tto ■aserriaiaa gS tea Msaicsn sbaitoss tto also 
vxA in this instalistibn. this officer too purfomsd ttooo duties in a ^utet* 
efficient and creditable eanss9t thus reducing tto toount of tier fonsarly 
^pent by Btatlra Caso Offtcore in golas to tto toes and tsylnc to suparvteo tto 
W£k tkare. At present no parsons in tto Station visit tto bare during wA* 
touro ond ooly tto CQ3 is taton to tto tto rssnSdaa Knioan assets*

Pdioy tortslcng ore of courea Ecfio by tto 603 asaA ISSEBOMB but this 
officer la tto re^oaalble Cess Officer for tto &JB3V0T project. Sto wmirttriblo 
Hasffior la thick to tos perfonied his duties during tto peat yeev Is reflaotaii 
in tto ssoettossa vith thick tto project noo stos*r

reocsEa^' ttot tbits Officer to rotusmd to Jfcaleo after toco lesws in Hid->2262.
Xt la also reooaamlsd that thia office? to considered for pscwtion to 013.

SECTION F CERTIFICATION AND COMMENTS
___________________ _____ B <_ejAPLOX^£_____________ __________  

certify thot I boy* seen Sections A, B, C, B E^oitfhis Report.

? BY SUPfcflVJSOk

'ify£ urASOM.

Jmuoiy 1962
3.____ ______________________

, f »OULD HAVf Oitff r*

Chief of aUtion______________ ' A/ alwiton M. Saott
8T REVIEWING OFFICIAL

a r ion,

* 23 January 1962 ’ Chiaf of &tation LA/ WinMon ll, S00tt
SECRET
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SECRET 
fW’hm Fl* fn>

./=ITNES5 REPORT EMFLOjrF? 9E0IAL NuwaFR n

SECTION A______/" oLstyx.'___ERAL________________________________ _ ____________________
1. NAMC (!.•!•) !?"•>) h, CHF or ni9fN

_____ 1 April 12, 1919_________________________________________
9. SKovicr e. umciAu portion titlc

DDP 1 Opcrat Ions Officer

>. #r <
Male

•y. OF>/0IV/0R OF
WHE

4. QRAOS

GS-12
ASSIGNMENT 

)

•. CAotSR jtsrr tratu# K nrt or nt roar

NOT CLIGIOUC |m«mocr Idcfcrred IlNiTIAU | | Ot AOStarrMCNT/SuRCRVISOR

FLHG.trG J UhCLINSD jC-E’itCD iXl”--'1'- 1 j................ ■t^NTZ....._W,..____________________

>0. DATS ASPORT DUE IN O.F. II. RCRORTING nr»IOO
Tjrnc 1960-Feb. 196F

insctAL (tpooitry

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC PUTIES
List up to sle of the most Important specific duties performed during ths toting period. Insert rating number which bast describes the 
monnor In which employee parfarms EACH specific duty. Consider ONLY oHoctfaenoso ta porformenc* of that duty. - All employees 
with supervisory responsibilities MUST bo rated on their abllity te supervise ftndieero nwrtw of ampdoyeoe ewpoertee$.

4 • Competent ] 5 » Cx^ellorft |6 • Superior [7 • Outstanding1 • Unsatisfactory

SPECIFIC DUTT NO. 1

Staff Agent Responsible for 
Outside Supervision of Technical 

_ Operation_________

EATING 
HO._

4

SPECIFIC DUfTJGO. 4 RATING 
NO.

SPSCIFIC OUT 9 NO. 1
Maintenance of Technical 
Equipment • . ■'

RATING 
NO?

spaciric ourr n^.« RATING 
NO.

SPECIFIC OUT r MO. »

Reporting on Various Phases of 
Technical Op.

RATING 
NO.

3

SPECIFIC DUTT M9, 4 RATING 
HO.

SECTION C _ EVALUATION OF OVERALL PERFORMANCE IN CURRENT f
Taka Inin occosint everything about th<» employe

5ECTipHp_

it n o w 5 • d g.

2 ■
3 ■
4 -
5 •

n the hox corresponding to the

Performance

Peffwmnnco 
Perfortfionctf

RATING 
ttO.

eloorfy exceeds be?lc requirements 
in every important r »sp«d it super 
In every respect is -'.uf stand Ing.

in many important /aspects fails Io moot raqulreraon 
nia*l? "noil requirements but »s deficient In eno ch

4

DESCRIPTION OF THE EMPLOYEE _____
In the rating boxes below, check ('/) the degree to *M<h eoch cnnrxterfajic applies to the employee

Least possible dej'sa JZ{* Lilted degree ] 3 • Normal degree jd • Above er«*ega degree | 5 - Outstanding degree

CHARACTERISTICS f PPLI- i
RATING

Goes his jca without strong support

SEE SECTION *F.‘ nV REVERSE SIDE

_!_X
ecuri t r con

CLfeARVT

RE5OURC£FUU

ACC0PT3 RESPONSiaJLiTJES

S-98 45 OQSOUETE PRCVIOUS EDITIONS. SECRET

3

X

X

X

5

X
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SECTION E___ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE__ _________________
•irwnglht <jnd w«akntti«»» I" Cvrrvnt Pot-Hex’. Indicol* tv^g««tioA» mod* to ompioyow lot lmp*©vwm©nf of hit

wovii. Qivo rrcorBHiwnduHoAi for hit ffvimrtg, Dwsctibw, if opprepno**., hit polmliol for development and lor assuming gtootee re- 
sponeibllllietf" Amplify or o«plaln, if appropriate, ratings given in SECTIONS B, C, and D-to provide the best bails for determining 
future personnel actions.

This officer is an extremely willing and hard worker. From the technical 
standpoint his performance is satisfactory in every sense. He devotes long hours 
to keeping the equipment in perfect working order and Is always willing and ready 
to accept any extra assignment given him regardless of his personal and family 
commitments. His principal weakness is his almost total Inability to write clear, 
concise reports. Because he lacks aggressiveness and due to his limited knowledge 
of the Spanish language he has been unable to provide first rate case officer control 
over the LP under his command. This Is at least partially due to the fact that the 
indigenous personnel resent to some extent being under the control of a PBPRIMER 
and prefer to take Instructions from the Indigenous case officer (LIENVOY/2). 
This is not because of the KUBARK Case Officer's personality but because of pride 
of nationality. As a matter of fact, this officer has a very pleasant personality 
and gets along well with his co-workers. With respect to this officer's potential 
and future development the rating officer recommends that at the conclusion of 
his present tour In June of 1962 that he be reassigned to Headquarters for extensive 
training. This training period should include basic engllsh, reports writing and 
trade craft. If he Is to continue as a technical case officer he should also have 
further technical training depending upon his future assignments.

SECTION F CERTIFICATION AND COMMENTS

date

1 Feb 61

___________ _______;________________ BY EMPLOYEE _ _ _______________  
I certify thot I hfrve Sections A, B, Ct D end E of this Report.

2. BY 5UPESVISOR

8 months.

'■ VP(, G r1L UHDUR MY 9Q&CIRV 

rtf TH8.H XSp^Ctfy)l 

DATE

1 Feb 61

i»’ REA&FT l» NOT BEING MADE AT TMtS TtML 

isiOn L‘.«> Than vo oav9

OFFICIAL 'HLF OP SUPERVISE

Chief of Ops

. GIVE REASON.

REPORT M*OC WITHIN LAST DtJ DAYS

1
Trrco or printed name and signature

/a/ John B. Brady

X BY REVIEWING OFFICIAL,
x J 1 WOVl D HAVE UIVtN IhH PMFl.OfE£ AdCUT THE SAMfi EVALUATION.

j I »QULU HAVE GIVEN THIS EMPl'J t £Z A HIGHER EVALUATION.

WOUt.n HAVE GIVEN THIS EMPuOfte A lOtfER EVALUATION.
--------- L-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

P CANNOT JUOGr; THESE EVALUATIONS. i AM NOT SUFFICIENT LT FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 

CCMVENTS OF REVlEWINu OFFICIAL

DATE

1 Feb 61

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief of Station

TYPED OR PRINTED NAME AND SIGNATURE

/a/ Winston M. Scott
SECRET
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i

28 Juno 1973

MEMORANDUM FORi Mr. Char lea E. Flick

THROUGH t Chief. WH Diviaion

SUBJECT i Certificate of Merit

1. I am pleased to notify you that the Certificate of Merit will be ;
conferred on you in recognition of the excellent service you have rendered |
this Agency. Security considerations relevant to the award are explained j
In tho attached memorandum from the Office of Security. |

I
2. The award will be presented to you at n ceremony to ho held in 

the near future. Members of your family. Agency associates, and inti- !
mate friends who are aware of your Agency affiliation may attend. 1

3. Invitations to the ceremony will be extended by the Executive !
Secretary, Honor and Merit .Awards Hoard, extension 364S, room 412, 
Magazine J>ttiWing. Please send to that office the names and phone num­
bers of the jjueats you would like to have invited, and indicate any dates i
on which you would not be available for such a ceremony.

/«/ R. L Austin. Jr,

R. L. Austin, Jr. 
Recorder 

Honor and Merit Awards Board

Hs'-ribution;
i? - •'dd rosaee
I - C/’.VH

-I ' - OHF w/form 600
1 - Exec Sec/1 fM AB
1 - Recorder/HMAB
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DEPARTMENT OF THE ARMY
OFFICE OF THE ADJUTANT GENERAL 
U. S. ARMY ADMINISTRATION CENTER 

ST LOUIS. MISSOURI 63’32

W USAR: T-07-23191 10 July 1967

SUBJECT: Active Duty for Training

TO: MAJ C1ARLES E FLICK 01 640 454 SIGC USAR Con Gp (Mob Des) USAAC
Apartado 41510, Correo Adnon *41 
Mexico City, Mexico

TC 1^5. By direction of tne Secretary of We Arriy. ycx, are S’SS’ED TO <CTi»€ DuH cc3 f:r tne period inc tee ted. p’js any
aiio*ec’e time necessary to perform travel. Travel •na«cated 15 necessary in »rte military service. *oj will proceed to the orgamzaitor 
anc station to •mo attached in sufficient tine to report cr -ate specified, upon satisfactory completion of the ger«o-l of active duty 
for treming maicateo, unless sooner relieved or extended *y authority, you *<n return to dace where you entered cr att’ve 
duty foe training a^a stand rel-eved therefrom Travel py pudic carrier (land. sea. or a.< u auvs^.zed. Tms »s a perra-er*. cnanze st 
station order, travel of Oepencents ana snigrer.t of per-^-e^t change of station a’’?«<xn;e is v.T aut.ncrized. Sh.orert c.' temccrarv 
cne-^e of station weight a11o»arce is authorized, individual clothing items in yevr’possess*^ ta>er. tc the training instal *»at:cr'
in accordance with previous instructions, st least one copy o' orders will Oe earned or pe-s-pc m cnned.iate eossess’or sucsecus'-* 
to oepartmg for’me training site urtiv return none.
Accounting classification: EY63. 2182070 32-121S P3221.2000-11, 12 P3226.0000-21 549092 ON AA-C370 

Subject to Availability of Funds
Attached to: USA Element (SD5888), HQ, USSCVTHCCM Quarry Heights, Canal Sacurlty clea-aace; T0P SECRET 

Zone dy/w Intel Directorate J2
Reporting Place: See attached to Authority: 10 USC 270 (a) (2)

Home of record: Same as above

Social Security No: 550 22 5259

Reporting date: NLT 0800 hrs 17 Jul 67

hCS: 2120

Basic Pay Entry Date: 3 Jan 41

co
IO 
CM

£S

Special Instructions: FO making payment under the above allotnent will mail 1 copy of the paid voucher to 
CO 1646 Mob Dsg Det (STAFF: JICS) P. 0. Box 24, Ft Myer Station, Arlington, Virgini; 
22211 

BY ORDER CF THE SECRETARY OP THE ARMY

DISTRI3UTI0B:
C 5 Plus 
10 JICS

Adjutant General
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SECRET

1. NVMOtft ANO AG£0 OF DtPtNOtNT0 «wO NHL TNAVtl VITN YOU»

7) . a HELD REASSIGNMENT, QUESTIONNAIRE I
? ■ / “ to tQl COWIETC • TO* MtAUQVAftTtPJ U3C OWIT ** • ]

naw? r r r vp i **> < c

DATE aiLtlYLD A

2 Februar

r f ur» p» mt<> on t i if A4) OATtr/zo« 3' I) NAME or »uPtPYi<O» ______

?H Jan. 1970
OAtr (Iron it»» S‘3) |

28 Jan. 1970 |
T Mt ADOUARTt A$>

y 1970

OlflPATC

HMMT

M NUMBINf DATE atCftVtO 0V CAAEfA 3l0VIC<t 1

-io, ml_________________ \____ I
i coKPinto er oriortt |TO 8

f . Ml Of 0IBTN

12 April 
1919

I. 0SAVICC 
DtfltON

DDP

9. vout cunAtrr position. Tint 
ANO G»AM

Staff Agent - GS-13

4 ITaTION M OA»f

Mexico City

I. CBYPT roo I
cij»erNf rnvr» 1

•». s<r< or rci *»«iv»u 
im ricio

June 1960

•». PtQUtSTtO OATt OF 
OCFANTVNC

28 August 1970

4C. tlPCCfCO OATt or riMT 
CmCCA' in at ho

<•. 0(01010 OATt TO OCFOIIT TO DUTY 1
ATTtO LfAVt 1

5 October 1970 I

_______ Joyce - wife______________ _________ ________ .
9, Ptft?ONAL CIRCUMSTANCES THAT flMOULD bt CON'S 10(9(0 IN OtTCUNlHING NtNT AtflGNWtNTf

9. L.JST YOUB MAJ'JB DUTIfS DU9ING CvOAINf T^yN (’••• • i *i r<>lt vn 11 an.«W 11 /<?/*>-
(alia «ttnch pcrtonal cow ijunil i'/Mtift in necor done* tr it h CSt-f 240-9)

Staff Agont responsible for supervision of LIENVOY basohouse 
including all technical and financial aspects oi this operation.

ts a i rung prs ?Pt o i 
, hQ ICA ft. «HA» IftAtftltiO YOU 0tLlfV£ f(,‘J tltGUtO HAVt DuaiNG ThL NfXl STVEPAJ. 7<Afl$

202<:^;u: » II 1 I«U1 SECRET
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SECRET
11. ..■ « f < t * f • FOR »tt1 A94IGNMFMT.
• it. RRJj.ri* twr typc or ropa »ou •ouio run* for Mtt assignmcnt if cirrtmwf »rom That inoicayco

IM 'TIM MO. 9 ABOVE, ir *OU MAVC MOM THAN OMF •*afr«>fMCt. IMOICAtf »OU» CHOICE.

lit. INDICATE IF YOU DtSIBC TO EXTEND YOU* CURRENT TOUR 0* CHECKING IM APPBOPBIATC OOI, ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT »Y INSERTING I. I. • > f/«r tat. M. •*</ Jfd choice) IN REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES ANO ORT IONS IN ALL CASCS S*CM THOUGH YOU ARC REQUESTING AN EXTENSION OS YOUR 
TOUR.

D EXTEND rou* _____ -MONTHS AT CURRENT STATION TO - — ------ — -
(OATK)

□SC ASSIGNED fO NOGfRft FOR A TOUR OF DUTYt INOICATC YOU* CHOICE OF DIVISION. STAFF OR OFFICE. 
1ST cwflict ____ _ _ ______ ENO runirr »f> runiff-----------------

□ BE ASSIGNED TO ANOTHER FIELD STATION. INOICATC CHOICE OF GEOGRAPH IC‘ AREA OR SPEC I AL IZATI ON 
1ST CHOICE 2ND CHOICErT ______IRQ CHOICE

El RETURN TO MT CuRNENT station

*________________ _____________________ TO BE COMPLETED BY HUD STATIOU___________________________________________

U. IN CCSS I DE RAT I Q’l Of r»tf EXPERIENCE AND PIRFORMANCE OF THE lUriQHl. AND HIS PREFERENCE FOR NEXT ASSIGNMENT. 
INDICATE YOUR RFCOUMEROAfION FOR HIS NEXT ASSIGNMENT ANO TRAINING?

It is strongly I'econuncnded that return to Mexico City 
for his next tour. As indicia ted in his recent fitness report, 
he is practically irreplaceable.

T0 arWcPlEHO Bl OTTOPg| ATE HEAPWCmkS office ~
Ii. IN IM R AY I ON OP THE £<P»«l£;u't AND PERFORMANCE OF T?'f EMPlO'EE HIS PREFERENCE f OH NEXT ASSIGNMENT.

AND Tui STAFFING ft f QQ f & EM€ :t T S Qf 'rOiltt CCMrONt H1 . INDICATE YOUR COMPONfNffl RF COMME GOA T f ON FOR MIG NEXT 
AMf> ’RAINING.

i’ATt.FJTLC SIGNATURE’

__________________________________________________ _ FQft BY CAPECW SERVICE_____________________
14. APP5MS.' ASSIGNMENT. *

________ j L< ^C1 _________________ __________

Ii. V.UlFIfD or OiJPATCH NO. //V/ZF/S/ - A *£&; .zZ_" Z,

v cable no. __  n _______________ __  date?;__ _____ _____ _ — -

StRVICE REPRESEMfATIVE

SECRET
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fl FIELD REASSIGNMENT QUESTIONNAIRE
<r oo «ot cvM>itrt fott HKoajwTtm use obit

UA’< »ff||vro\T MEAOQV*! 8 Dec, 1967
Tin* . DISPATCH NUWOTWi

HMMT-8546

DATE RECEIVED DY CAQIf« TtDViCEt 1
1

TO BE COM>ICTCD BT DTLOTCt |

f, ©Aft Or OIBTN

12 APR 19

1. SERVICE 
DES ION

9 DDP

>. YOU# CU«WENT POSITION. TITLE 
ANO CHAOS

STAFF AGENT -GS-13

4. STATION OR BASC

Mexico City

S. CRVFT FOR 1
CURRENT COVER 1

Commercial 1
•*. DATE Qf FCS ARRIVAL 

IN FIELD

June 1960

St. NEOUESTEO OATt Of 
DEFANTUNE .

13 May 1968

SC. CI’CCTCO DATE OF FIRST 
. , CHECK•IN AT WO

»

S». DESIRED CATE TO RCFORT TO DUTY 1
AFTER LEAVE 1

17 June 1968 * I
1. MVMOtO ANO AOES or DEFENOINTS WHO WILL TRAVEL WITH VOUl 1

Joyce - Wife, Son, Christopher, age 17. |
PERSONAL CIRCUMSTANCES THAT SHOULD DE CONSIDERED IN DETERMINING NEXT ASSIGNMENT' 1

i I

1», LIST VOU0 MAJOD DUTIES DURING CU»»ENT TOUR (nt tpeciei not • on transmittal fora). I
fe/eo attach pertonal covet guoat ionnaire in Acror./ence olth C$l-f 240-9) 1

Staff agent responsible for supervision of 32 line telephone 1
intercept center, with responsibility for all administrative I
and financial aspects of the center. 1
Responsible for the supervision of twelve Mexican agents 1
and maintenance of the technical equipment used in the project. 1

■5. «DA IN ING Cf, IREO 1 |
INOICATL WHAT TRAINING VOU DfLIEVE YOU SHOULD HAVE OvHING TttE NEXT JfVtRAL YEANS I

SECRET
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SECRET
t > . FBI I IBINCI FOB S(»T *S$*G\*(NT:

1i». descriri briefi* ’•*< type c' »c»a *.*»■ boulo f»ufi bop nt/T if oiffebent tpom that indicatf.o
IN ITEM MO. » AiJOSt. tr M**C MO»< Th*m ONF * P I ft • t *»C t . INDICATE VOUR CHOICE.

lit. INDICATE IF YOU DFSIRC TO EXTEND YOU# CURRENT TOUR BY CHICKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT tY INSERTING I. t. t > (tot lot, ond 3rd chd'ico) IN REMAINING BOXES.
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CASES CvlN THOUGH YOU ARC REQUESTING AN EXTENSION OF YOUR 
TOUR.

□ EXTEND TOUR uomTh< at CURRENT STATION TO ..
(BATE)

OBI ASSIGNED TO HDQTRS FDD A TOuR OF OUTYi INDICATE YOUR CHOICE OF DIVISION. STAFF OR OFFICE.. 
1ST CHOICE_______ _____ - >i»B rumrr ’------------ laf> CHOICE ~ ........

□8t ASSIGNED TO ANOTHER FIELO STATION. INDICATE CHOICE OF ClUCBAPMlC AREA OR SPECIALIZATION 
1ST CHOICE^ __ _ JNO CHOICE  3WD CHOICE

xO RETURN TO MY CURRENT STATION

TO BE COMPLETED 3Y FIELD STATION
1. IN CONSIDERATION OS The EXPERIENCE ANO PERFORHANCf OF THE E**PLO*FC AHO HIS P'lfFFRFHCr FOR HUT ASSIGNMENT. 

INDICATE YOUR HCrOMMENOAT ION FOR HIS NEXT ASSIGNMENT AHO TPAIHIHG:

It is very strongly recommended and requested that this officer be 

allowed to return to his present position for another tour, after home 
leave.

He would bo one of the most difficult persons in this Station to 
replace; ho is peculiarly and very excellently fitted for the exacting, 
difficult and very key job he occupies.

 TO BE COMPLETED BY SrPSOrFlKS hEAf,r... skTESS OFFICE __________________ _ _____

i . : N j.C‘15IJIm*T f/i ut < hi UP>.« U n< > »V P t B t JA -w. ... £. Zt T »»E J vPi..-, . .(. I «»C I' r ,1 " '• (. r ?r Mil Ac . • •' -Mr H r .
A\C Th? STAFFIN'*. PFQU 1S Ta OF VjUR COMPONENT, INOIIAlt 'rC',* ' LX? 9»»> N T * $ A F Q QVVC SD A T i ON FU't >< t ”.
A5>lvNUf<T A»JQ TVAiHtS-3.

WH concurs in Subject’s request for home leave

in May 1968 to be followed by a new tour.
? z )

oxo)’ (j ,¥ t i Tt.iC/WH/Personnel s ;g«atu«e He wry'
_______________________________________________________W UTE BY CAEEEP SERVICE__________________________ ___ 
. APPHOYt'o ASSICMH.I;

______ Home laave in Ksy 196S and'return to Mexico Citv for new tour.
. EMFioTrc NCT'fiFo by oisp**.--. so. ___p r.ATf.! r’eb 6.R

SECRET
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
HI Atl<;uARTI US USE ONLY

NAME OF rwiour {XtXKX ^ATC(fr</» i I •• S'/ >; °*M' Of SUPERVISOR

[21 June 196? Winston M, Scott
OATE (fro» it9» g.2) 

21 June 1963
NAME ARO StORATuRk OF OlFICIAt AT HEADQUARTCRS /
AuTNORt.nO TO AUTMCNTtCAtC SIORATuRES ANO f, q qFMtfU/,
• EftIFV DATA IN ITEMS NOS. 1 THROWN 7. SELO.1 /G b .

PAIC
19 Aug 1963

TO RE COKlETtO »Y EMPLOYEE 

POSITION TjTU AMP PRAPS 

___ StsiLA&eBt_______  
SERVICE OESIMATlON (if »«•••) S. CURRENT STATION PR FIELO BASK 

___________________________ ____________—J_________________ M&xicsLCltz_____  
OTHER DUTY STATIONS Oft FICLO OASIS OUftlNO CURRENT TfruW

None 

>. o*ti er a in th t. ARAOS 1. CURRENT

12 Apt 1919 GS-12
19, CRftCTtP OATS Of DEPAR. 

TUftt MOM riufrep 196, 

It. INFECTED OATS Of ARRIVAL 
AT MCAPOUAATSftS PCS

Staff Agent reponsible for supervision of 30 line telephone intercept center, with 
responsibility for all administrative and financial aspects of the center.

Responsible for thp supervision of 10 Mexican agent monitors and transcribers 
and maintenance and service of all technical equipment used in the project.

YRCFSatNCr FOB NCXT .SXIS’iMfSIi

IX I ITM HO ASOVf. If YOU «**F.
oua nrxT a><. ic«wc’ir if it oir/rm fhom 
ljitl.ee. IHl/ICAIe TOU« CHOICt'A.

1. Assigned to W'H Division, Mexican Desk, as desk officer with reponsibility for

J.
TSS Division, assigned to '.Vll Division 'ie«k.
Any position where it is felt that I can best serve the organization.

E.
p-

S

I

a OU UlLifVc YV-J SHOULD fa C*l>» S TO IHCREASl *UUH VALUE TO THE

202 SECRET

&

I
p'-jfr
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SECRET
A. rl)« hit « t r.«tw< ■« f f r »>« t »)

C. •**<£*♦» YOWA nf'IRHKI '99 NClf *'S<C*»Y\Y f* (VttlinO 1 I A*t» 1 < f*» i»t. Jj»<F 9*4 r>#»cel
i* r«« ®om« mo»i

(-"H fltfuflN to my cuaftf*’ station

ry-Y •< *«jic>ro to **faouuaqr«»a tea a yjvv ?» oitw aia'rct to rossttui assi^nwiny in mao-x> aatiaj.
^AJ motcA't CMotct or conpomni*

i»». cMpictc-»<ict TSS- WH Deskiao. ewo»ct .._ WE«5— _ _

j—« M Att lOMfO to MOtMta t If 10 AtAtlOa. • :TN «l|PtCt tO PQfitl’OLl fl t jtfifi I teVCN t TO AN0Y*tfl <1(10 STAtlDN.
*—1 INDlCAU CMOICK OF OIOOBAFmIC HtIM STATION. flAftfO ON QUAl1Vt(ATIONSt

i«r. CMoict two> ewO!c< too. cwMCt „

lo. wofl *avcM Ltavt do you Ptiiflt octotfM *inartnu»
30 INOICAtf OUfflffl OF BO«« OOVO .

II. IMICOtt tM OUttflCO AMO AOt OF DIPtCfOCNYS VWO MIK.K M TflAVCllIMO OO MOV IMO VI tM YOUl

Wife; Son, Michael, age 17; Son, Christopher, age 12.

III. IMOICAtl AMY CNANGA IN YOUV VISIONAL O« FAMILY AltUAttOM OMIC* 9NOULD DC CONSIOlDtD IN OtttBMIWINO YVW MIT 
ASSIflMWNt

It. SIONAfVftt. COMFirtf |VfN NO. fi t. TOANSttlY*AL fiMCt. VO IWI«4f( COWPIFTION OF ABOVt PORTION OF YMtfi FOtW.

_____  TO nr. COMPllUD Jit SUNVISOR AT Ficin STATION

It. IN C.'MI IPIOAT ION or TIK PAYf tMMPtrNCC AMD rt»*X««V>C< OF TMC FirPLOVCC. MIS IX^ATISID PA(FIRIN<[ FOfl Mftt 
Afil 1 OMNINI.. ANO INI STAFFING A1 OU 1A < Mt N YA Ct TM STATION. INDICATf VOVM RtCOMMt NO A11 ON FOB M|O NtxT A»SI€MW4MT 
ANO TNAININQl

It is requested that, if at all possible, this employee be given the 
job of his preference as his next assignment. He has performed excellently 
In Mexico.

• 4. tieMilV. r ^*“£52-? ! Lf M **° • * 2 • _Lf' 4hi’**12T ** 5X111 t • TO INO 1 f.i ft CJ>Mf I F r I ON ^F TN I A PONT ION OF TmF ’-x/*- _ 
toil* ‘■OVr'lfllD RY APPQQfrP |A!£ C AX t f ; Ci W HC i ft _ PF Ht OW.l OF f 5 <*04^ AJ_H£ ADQl T f 9$^

tfi. IN C'.N4 MOTION A, fwf. n-.j IxPfOIC.NO *NO HVaMYCt CF tw€ EMrLOYtt. nr »*mM*l* “ttFtflANCI r.'f M\< 
MUuMYn \*G> ’nt. '.TAffl'iG Nf Qtj j NF VCNTS V» C.'M*0NCNI TO AmjCH lit t5 C.O^lYTlY MSIGNCO, INOlCAU VDUN
PtC .'«Nt NvA 1 1 ON 5 I “A HI3 NFHt AY'JIGNMTNT .AAIN'NS;

WHO rn.-.-en’men'is one year extension of present tour. 
In subsequent correspone’enee 1^^^^59’nas agreed 
to the extension.

J 
|«. NAW* Q, fc»ft«Ea SLAVIC! OFFICtA Qfl PtAfiONKtl t’lCNKYuBC

ROBERT D. CASHMAN ' |
Alft |

_ _______________ *____ _____ __________ ____ ______ Foa cf CAREtn service____________________ ______ ____________________ ___

1 f . TiAFl 0>H £—] HAS I------ 1'HAS NOT 3< IN NO! tr f f & 0* VI AMMt.Y 1 «. flIF<fl£KC<
JlUi'.iWAl j- • OiSF.T^H no.;______________ ^.CMU NO. ____ _

l». f¥*SO 53» YAIHTJD NAUC ‘ JO. SlSIAlUNJ y?
___________________j________________________________________________________ J__________________________________________________________________________________

F». ill. Dvl *7 r

..... ... _J___________yA' . .

19. CuACACnYS * J,

SECRET
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
(,t) «z,r i.vwini Tt»! USt HNI.V

I-'' lU^INf KHIO-I or tlCMAWftfS i«r. 1 f ■ 11 IC A I I C "I U< IfftfS < f. WttOW' I
AtCffro* 4 »en J. / g* 39'tffyiBOA <trv«> ffrATi

I ___ 11 ...June 19631___Wins ton_M.-ScQCC___ £ 1. Juno _1963_J
I £ J wsl^Tn;, m <-•»*: v» t uf o*».wi*t A'f- M A09UA*H«9 04ft I

I MUTNOMUrO TO AUtMtHf ICAYt $IG«lATuWt»' AMO .1 _ ....... . a •• era - . -
I vi.irf bit. I. it<m> mo>. । th.bvbm ». *ii.o«i W.S,RENEHAN 19 Aug 1963 I

TO Bt COMPLCTtO B» tv»>LOVtt
I >. Mart v» OIKIHl' 1. B.tBt I • .BBITIBK TITl€ M» WUl

LLZApX 19191_CS-1Z----- 1—- .--Staff Agent--------
I 4. M..ICC BiBIBM.TIBM (It tnaro) I. CU.OIMT tTATIOM 0. »»«L» ..It

I—:------------------------------------------ ----------------- Mtizico City-----
I*. OTMC. BUTT BTATIOMB M ncio <imi pu.imo cmaximt TBM

I Staff Agent reponciblo for supervision of 30 line telephone intercept center, with 
I responsibility for all adn.iniatratlve and financial aspects of the center.

I Responsible for the Super vision of 10 Mexican agent monitors and transcribers 
land maintenance and service of ail technical equipment used in the project.

», rotri ••*•£< f'.w ifir
a. «W«Tf A b«J4F OUCNIHIC't Gf !rPt OF WORK V^u »OUL3 f GU *<>(.1* NOT A«! 11 CtiMf Itf >f ft VlfrCHZ flWM

That iRQinftJ J fl |TIM Mu, 3. , if TOU HAM MO«r£ <7ff£ ♦'AfFfRtMCe. IHOIC.ATE VO‘J» <HVlCf5.

|1. Assigned to WH Diviaion, Mexican Desk, aa desk officer with rapoiijibility for 
1 technical o>>«ratloaa.
Id. Division, assigned to WH Division desk.
|3. Any position where it tn itit thdt I enu best serva tho organization.

8. INDKAlf Wk AT TBAlHt.‘»6 rOU eillfU TCiJ SHOULD H*»f IM ” -J jfi£fl£AbC YOuM VALUE TO fHf •>* G A‘« ! 2 A1 1 Oh
t9 rct.r9es. if

SECRET
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SECRET
>. r n: *1 r t r too rt 11 ;?jiciat(t

v.’ ••»&»<♦»< VOut PPfMAfNCC FOR fill iHKWH 9X NUM8IR9 I. t AND 1 1 for III, }*•! «Rtf Jr<f
»«r r*i win

frttUlUl *0 ** f-t/OBtwr IHflOH

rXl 91 astiorxo ro hiAOOMAftrrat ton a tOua or out*, with risptct to posbiblk amionmcnt in ncadquarttr»,
L_J tROJCAft c,',5’C< o» toi»AO*rwri

nt. WH^Mox Doak^io, choice _TSSw WH DsskanB. cmcicc_ W£—S ___ __
p—<] St ASltORtO *0 AROTHIfi fill? STATION. WITH fltSFFCT TO tOIIIIU »t A 911 GNWf N f TO ANOTwtN PULD STATION, 
l—l INDlCAIt CHOICf O* OfOMARHlC AWtA ON SKClFlC STATION. SAgtO ON QUAt IF ICAT IDNSt

iff. ewoiet iNO. CNOiet »ro. cnoicc __

IO. WOO WCN LCAVC 00 TGU DttfM SCTFCFN A991GNMCNTS* 

INOICATC NUMDCR or BORA OATS -

II, INOICATC TNI NUM8C9 ANO Aft OF OtFINDfNTt ONO WILL OC TRAVCLLINO OR MOVING WITH TOU| 

W ifoj Son, Michael, age 17; Son, Christopher, age 12.

III. INOICATC ANT CHANGE IN VOVA FCASONAL OO FAMILY SITUATION WHICH SHOULD OC CONSIOtOCO IN DtTCRWININO TOUR NCXT 
A8SIGNUCNT

It, SIONATuOCt CONFlfTC ITfW NO, 9*1, TRANSMITTAL DHtET, TO INOICATC COWPLKTION OF AOOVt FORTION OF THIS FORM.

TO BE COMPLETED BY SUPERVISOR AT FIELD STATION

IJ. IN CONSIGNATION OP TMC PAST tXPCAtlNCT ANO PTRFORMANCC OF TH( EMPLOrtC . MIS OPRC»*C0 PRfFfRFNCC FOR N<XT 
493I€HM1NT. ANO TFC iTAPFJN0 Bl OU 1AtWCNTJ OF TH! STATION, INOICATC YOUR RfCOMMCNOAT1 ON FOR HI9 NCXT ASSIGNMENT 
ANO TRAINING)

It is requested that* if at all possible* this employee be given the 
Job of hie preference as his next assignment. He has performed excellently 
in Mexico,

ft. ilGNtTUftti COMPLTffJ’t t r / NC . 3-2. f ** A !t 5 M 1 T T A L SMEI T 

ro ||V f‘;MPirj€D n_v APPPl>P«J_Arf: caret R St rv ic 
15 IN C-'NS i’»«AnOM OF ’•<« >>z.' f/PtSIENCt AMO PiftVOftMA 

A>5ttNM’».T Ahi) f*t 9T*.?*i‘»G CH GUI *1 MAH! 5 OF THE C^M 
•••? rCHMEM KT f QN3 FOR Ml3 a*fjONMKHT ANO TRAINING

WHJ rec^mmend-i one year exti  ̂

la subsequent correspondence 

co the exteastou.

im_d ka_tc_ C0Mri.i r i cn’^r Thio fositu.Ii ofjtwe f 

GEIICFU OR PERSONNEl OFKICIR AT HEADQUARTERS
NTT Of fHt LMFL0Y«.£. H|A t«PRE»3lO PRIFfNENf.f »OR NllT 
FONCNf TO awK.N H£ IS CUIUUNTIV ASOIGNCO, INDICATE VOuR

r^Lon of present tour, 

agreed

‘S NAMt OF CANCER 'Iffir.ta PEMONNTL 0?f!v£B

ROBERT D> CASHMAN 
OATE

SIGNATURE -> / fl

FOB USE OF CAREER SERVICE

1?. fMFkOYFE HAS ***> t,cr *****< NOTIFIED OF FuAnnEO
8AA3S P'hM) NT

M. «ft f RINCC 
'DISPATCH NO . ■ . u___ , C.lit £ HQ. _ . -----

10. TYFIO OS FRiNTCD NAJ4E

2': ’ '

20. MONK FURL fl. '

_______________________
22. OATT

.^2 / i
lJ. COMMENTS . -j/La—Z * * fl s’) .

SECRET
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1} March 1963

MEMORANDUM JDR: Secretary, CB/CS Agent Panel

SUBJECT: Recommendation for Praaotlcn to Grade 08-13 
CA Af?

l.«SS^„_______ ——„ _______________._______________
AffSr brief service in Tokyo he performed a variety of functions
with different staffs and divisions, thus acquiring broad 
experience. Ji Ince June i960 he has been on asslgt»i£Dt in 
Mexico City.

9 2. In Mericis in charge of a very large'technical
operation with several dozen employees. The productions of this 
operation la tremendous and the technical problems to be sat are 
intricate.agjgS^^sEj manages the project and its ssrey native staff 
experts smoothly. Ho problems sees to arise. Security has been 
maintained faultlessly• -la a bold, bluff, «zsd.hearty
man without a worrisome fiber in his make-up. H=s is capable of 
many kinds of work and will try anything. been in
grade as n. CS-12 for five years.

3.' It is recOTisended tha?6s$giggg^& be promoted to grade 
CS-13.

j. c. kihg/^ 
Chief, 

Western Hemisphere Division
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

TO

Office of Personnel, Statistical Reporting Branch, ROOM 192 Curie Hull

INSTRUCTIONS

EMPLOYEE serial no. NAME OF EMPLOYEE OFF ICE/COUPON! NT
LAST 9 IA5T MIDDLE

<rr6r3<b‘ i. (Print) f. ss-ta

UCC APPROPRIATE S*ACt Of LOW TO DEPORT DATA FOR EITHER PCS OR TOY. INSERT APPROPRIATE CODE NUMBED IN *COOf* COLUMN 
TO DESIGNATE WHETHER SUBMISSION IS OF BASIC DATA. CORRECTION, OR CANCELLATION (Ontontf), WOH DATES 0Y USING THE 
NUMorn for tmc month, ano last two digits only row year.

PCS DATES OF SERVICE

TYP.< OF DATA ARRIVAL DIPABTUPt COUMTAV

1 PCS
> \ CORAlCTION 
S . CANCELLATION

Coot

SO- SI

NO V V M

34- SO

oar

34- 37 sa- st

/ or
TOY DATES OF SERVICE

orPARruftt 4HA(5i

• TOV (Hat if)
- COAKFCTION
• CANCELLATION

TWAVtl VOUCHEN

Tver OF DATA RfTURN

ON NO.

'ntMAMftS

bUtJWCE Of RICGIIO DOfUMPST

document date'pfniod

ABOVERiro^ annotated on 
<OURCf DOCUMENTPREPARED AY

SECRETIU5la 101
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N4A*H O* MM4T

. 16 Sep 21Joyce A
Michael B.____
jChrt8t$ph<?r_E. _

<e umI T

Hca^i 
U<

FA KT

■j ct 
(vtf'uttU

PART C
>’1 in r.i;S

'.LTH BENEFITS REGISTRATION FC

TOv* M.'-.'lG Al'OtfUtl

MlNfCQ<>j, W

ASSOCIATION BENEFIT PLAN 4 2

0
0
0

n

9 Juno 1960

REMASXS I
•' M.t '.--'IT j 

j z.isn.

NAME Qf R.AN

•*nd>nl .........
LHAi’II.H i-

N. 
1

6 <»AC* *

PART A

i; i who

4

tfUH HU 

W THIS 

an.
a'

PART B 
nil IH THIS 
hui V you

1.

2

WISH 10 (M. 
toil in A 
hlAlTM BtWflH 
HJMi.

rt emelfrfiMif
1* Im i«if only 
«»uw«» Uem 1
•I
*k few tail end 
luantfy, • k.

-..J item 3 H 
•• «ppb««.

’•’t$ PACT MUSt 
USO 6* HUH)
Itt If TOO 
oiAtiu roun 
UmOIUHU.

).

of sell wfrpotL (Ab'i'h v

DAJf <J* flftfi

26 Feb 46 . 
2M Jeb &

LJ
r r 

i« mis 
r jG:/

..\bl JOU< 
OdA'fNI

MHO.

। ;>*r i ft A»
4. |12 I 19

UNOU 14,000 [2jL*1 IO I9.9W- [jB i] 

lta.093 Q9 OVT9 I J »J

etftd rw* *" ttf» cv>

On>UN |M»UH Oft Ll>*)

IM

>hot betuvto of th* diwb>hty, It ■map'jLI*

NAMfl 0* f AMftV MfMKr**, t>»)f C* WIH



23 Nay i960

MEMORANDUM FOR: Chief, FI
> SUBJECT : Ccrsnants on attached agenda list dated 19 19^0*

cZ^'O f • Af/<<

1. to tha principal case officer and
technician handling the IJENVOI operation in Mexico City. As 
you know,-we are awaiting the response of the Chief, WH division 
to the Chief, Fl 'a reccranendation, 17 May i960, that we gradually 
withdraw frca thia operation, I would suggest that tha proposed 
change of status foss?§§?§B^froQ SB to SA be postponed pending 
the decision ro the future of the IJBNVOT operation.

juu/i’i/unj
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SECRET ,
F t t I

USE APPROPRIATE SPACE BELOW TO REPORT DATA COR EITHER PCS OR TDY. INSERT APPROPRIATE COOE NUMBER IN *COOI* COLUMN 
TO DESIGNATE WHETHER SUBMISSION IS ,OP BASIC DATA. CORRECTION. OR CANCELLATION TO»W ww/tf. REPORT OATES BY USING THE 
NUMBER FOR THE MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR.

VERIFIED KECOP.V OF OVERSEAS SERVICE

TO:
Office of Personnel, S tatlstlcal Reporting Branch, ROOM 192 Curie Hall

employee serial no. NAVI OF EMPLOYEE
LAST first MIDDLE

1. s

florae
,4'”

//
< 7^

-----
INSTRUCTIONS

PCS OATES OF SERVICE

TYPE or DATA ARRIVAL DEPARTURE COUNTRY OMIT

1 . PCS (Batlc) 
1 . CORNCCTION 
5 . CANCELLATION

cooi ■ O^fM O • V VIM movTm 0 a v VC 4 «
31-41

28 2 7.29 29. 30 2 t - 2? 31- 34 39* 38 37. IB

TOY OATES OF SERVICE

TYPE OF DATA DEPARTURE RETURN AREA(S) omi r

2 . TOY fa/MicJ
4 . CORFECTION 
fl . CANCELLATION

coot won O * 1 VIM UOHlM OAV Vt A ■
30. 41

28 2 7. 28 29- 1G 3 J - 3 2 33. 34 35- 3fl 37. 38

0 3 'i '/

(! 
0 

‘ 

v' 
<

O’ ('» cj Z//

D I SPATCH

t POR r

I TRAVEL VOUCHER

SOL-PCC OF ftfCGHO DOCUMENT

WTjDJ JUiV I-'JbU

RfMAOXS

SDLRCE C-CCUMENT
ABOVE DATA VERIFIED CORRECT. BASCO UPON SOURCE 

DOCUMENT CITFOprepared ar

1451a SECRET < t. IO)
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TO:

SECRET

VERIFIED RECOIl OF OVERSEAS SERVICE

’ersonnel, Statistical Reporting Branch, ROOM 192 Curie Hall

ELTLOYEE SERIAL NO
NAME OF EMPLOYEE

MIOOLt
OFF IC£/CO*eO*t*T

instructions

COLUMNUH APPROPRIATE SPACE 9tl0i TO REPORT DATA FOR EITHER PCS OO TOY. INSERT APPROPRIATE COPE NUMBER IN 
TO DESIGNATE WHETHER SUBMISSION IS OF BASK DATA. CORRECTION. OR CANCELLATION (Off on 1)0.,REPORT DATE 
NUMBER FOR Tm£ MONTH. ANO LAST T*O DIGITS ONLY FOR YEAR.

PCS DATES OP SERVICE

TYPE OF DATA ARR 1 UAL DEPARTURE COUNTRY OMIT

1 . PCS
J . CORRECTION . .
S - CANCELLATION

CJC4 Kowr* MY Vf A A MOUTH OAV V< A A
99> 41

EE 2?. 29 29. 30 at. st 33. 34 >9* >9 >7. SB

type of data DEPARTURE

2 . TOY J
4 . CORRECTION 
8 • CANCELLATION

COPT MOM Th fl A V VI A R

29 2/- 2A 24. 30 3 1-32

z /I lb

i 
i

AREA(S)rfturn

TOY OATES OF SERVICE

SOURCE Of RECORD DOCL'LTNf

t'.n TIVE AMO ATTENDANCE REPORT

DOCUMENT OATf/PrRtOO

REMARKS

DOCUMENT ’OEM IF I £ AT I UN NO

3%. 34 91- 98

SIGNATURE''

PREPARES BY
I REPORT ANNOTATED ON 
I SOURCE DOCUMENT

[/ISCAL n1Y1S1 ON DATE
I/] FINANCE DIVISION

iisia

DOCUMENT CITiO

SECRET
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TO.

SECRET

VERIFIED RECOSO OF OVERSEAS SERVICE

Office of Personnel/ Statistical Reporting Branch, ROCW 192 Curie Kall

Off ICt/COMPONENTEMPLOYEE serial no. NAME OF EMPLOYEE
LAST ' FIRST MIDDLE

1. ft t r. ift) 4 ? ?
Sir

INSTRUCTIONS

USt APFftOPftlATC BPACC BELOW TO ftfPOftT DATA FOR CITHfR PCI Q» TOY. INSERT APPROPRIATC CODC NUMBCR IM ’CODC* COLUMN 
TO OCSIGNATT WHTTHER SUBMISSION IS OF OASIC DATA. CORRCCTtON, Oft CANCCLLATION fOn«On/y), REPORT OATCS OY USING TH< 
NUMBER Foil TM< MONTH, ANO LAST TWO DIGITS ONLY FOR VfAft,

pcs oatcs of scitvice

H'X liMffcT

IVPf OF OAVA ARRIVAL oeftAipuftr COUNTRY OMIT |

i . rrw (n»»ic) 
1 . CORRECTION 
9 • CANCELLATION

• < 9 P f MP N T M PAY V< A * MfrNYtt DAV Yf SS'41 I
te 97. !S IS. SO JI. 3t 1). 34 3fl. >4 ST. 3ft

TOY OATFS OF SLRV ICE I

TYFfi OF DATA OTPARTURC RY TURN AMAtS) OMIT 1

t TOY f ffja /<• )
4 ■ < ORNf, tION 
ft . CANCALL Al ION

COST

2 ft

MON T M

* ?. ? r»

0/

79- 50

,a
- i-h

Mf>«»r m DAV

Ji. 3® 37> 34

<’*T
52/zJ

REMARKS

OnCuMtNl >OEf, T IF I CAT I „‘N SO DOCUMENT OAU/miOO

paeparlu er ftfPORT ANNOTATED CM 
SOURCE DOCUMENT DOCUMENT CPii

IU5ia SECRET
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S-K«C-f;-E-T

-JLXJuwdL5!6O 
Date

THIS IS TO CERTIFY THAT I AJ>! AWAKB O' TlfS TROVISIOSS O?

REGULATION IO-I65, DATED 10 FEBRUARY 1959 CONCERNING THS PKRSCKA1.

CCND’XT oy AGKNCY EMHLOYIZiS 0/ERSMS. /} .

•AzAi-SS ^y^***w*>».ivSS
SftacJ

W-T



MEMORANDUM FOR: Chief, Contract Personnel Division

ATTENTION : Dot Kre'ntedar

FROM Deputy Director of Security (Investigations 
and Support)-

SUBJECT

i. Reference io node to the memorandum dated 16 May I960 
i. which a covert security clearance was requested to permit 

Subject's conversion from Staff Bnployee to Staff Agent, GS-12, 
DDP, WH/3, Operations Officer in Mexico City, Mexico in connection 
with Project LIENVOY under non-official cover.

2. Ulis is to advise timt a covert security clearance is 
.granted for the use of the Subject, as described in your request 
as set forth in paragraph 1, above.

3. Subjects of covert security clearances are not to re­
present themselves as, nor are they to be represented as, employees 
of CIA.

1. Your altexition j» culled to .he ft'.ct that a covert 
uritj e Le-w'.-ince does r-ct couStiUde complete compliance with 

'.nc provisions of CIA Rcr.xlutlG.-i 10-did. therefore, if you
s. oitlfi desire at u latex’ -.a .<? to e.-.ar.e the rii.acuc, or u-'.c of 
'.;,1.3 J..dividual, n , eqe.j.-, /c.r c J.e?.r?...rc to cover -uy proposed 
c..u.'.,y; should !.<• nul.r-i ’ 1,0 ’.Ms OL'.'ie-j.

j. 1 .a-j cle-'ir.utc:; * ecumes ii.xc.lid in l;*c eve*.- t.-e Sue, eet's 
services are mx utilize ! ■-i’J'.ii. six uoiilhu ul’ the dule of t.ils 
r.er.-.oraiidwa.
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