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SECRET

SECTION A

FITNESS REPORT

GENERAL
OC68’0

I.N4MC ' (Flrtl)

S. OFFICIAL *’

Ops Officer

i- CATE OF BIRTH S. SEX
12 Ann. 191? J !■!,'__
T.;OF.F/otv/BR OF .ASSIGNMENT 
' DDP/wii/3 ...

4. GRADE S. SO

G.%12 1 D ___
s. CURRENT ST AXIOM

nexlco City
9. CNCCx'OH TYPE OF APPOINTMENT 1^ CHECK IXt TYPE OF REPORT

X CARLCR i . JrESERVE [temporary

C ari er-pro vision*l-(<•• tn •truer icrii'• Section CJ XK j annual ’ l RE AASIGNMENT f wplOyEC '

SPECIAL (Sp*eity)l | special

11. DATE REPORT DUG IN OA

28 February 1965
11. REPORTING PERIOD (Frew to«)

1 January - 31 December 1964
SECTIONB

W-.JJtcA
, PERFORMANCE EVALUATION Z

Performance ranges.from wKoliy'inadoqycte to slightly less than satisfactory. A rating In this,category requires 
positive, remedial action* The nature of the action could range from counseling, to further training; to placing on 
probation, to reassignment or . t o separation. De scribeaction taken or proposed in Section G.

Porfo.mdnco-moets -all requirements* It Is entirely satisfactory and is characterised neither by deficiency norA -

Petlormqnce is moie then satisfactory. Desired results ore being producedln o proficient manner. 

Performance Is characterised byaxccptlon<^l proficiency.
P • Proficient 

S - Sfrong 

Q - Out standing Performance Is so, exceptional In relation to requirementt of the' work and Incomparison to the performance of 
other’s do (ng similar 'work as to warrant special recognition.'

SPECIFIC DUTIES
List up to six of the most important specific dutlos.porf^rmeJ during the rating period. Insert rating letter which best deseribes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. Alt employees 
with supervisory.responsibilities MUST he rated on their ability to supervise (indicate number at rtnployior •up*rvi«*JX

bPF.r.lPtr. OUTV NO. 1 . - - • - ~ J ^a'Ting’
s I UTTER

Staff Agent responsible for KUBARK Interests'In supervisor! of a complex i 
technical ooeratlon. I ■ .?

n

fx*vlsJon of ten Mexican agents

» of tecluiical «qul|x:ient

OVERALL PERFORMANCE !N CURRENT POSITION

fortnoncc of apocitic Julies, productivity,
Mveoe s * i

Meet* his level of performance.

2 4 MAR 1955'1?
I°?M 45 OO3Oi.Ci* SECRET
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Ind'Coto significant vlronglnt or «»oV»*eS >e » d ernansfrotad In curfOnl politico keeping in proper portpe 
ov?roH pwlormcnce. State jirjgaiTr&nl. made far improvement of work performance. Give recommender 
onfo/aign language cotrpefanci 
boil* for determining future pei 
applicable.

SECTION C NARRATIVE COMMENTS

Comment
, If fO'iutfa-d l&r c<jffenl petition, Amplify 0* explain ratings jfyan ’n mlion B lO provide bolt 
i&nnol octif.n, TAannar of fror formant* of manager iolof supofv/"M<> jMios *>• described, If ' SHAH>S< 

outside case officer for the JJEMVOi’ Project 11-tenttr' • *
■■

□its officer, .... _ .
post, perform? his work with exceptional proficiency. Jia is 
dedicated, puts tn rany hours (each week) beyond the norral, ' 
week. Ee is prompt and efficient. ! f

Tnls 'Project is 'considered by lieadquarters to be one of the test in the 
world and a. large part of the credit for tills should go to this officer.

This officer works solely with-'.indigenous-personnel, lie keens KUBARK*. 
Interests .paramount, yet does not offend the locals with whom he lives and 
works.

'This officer is excellent as a technician - a part of his Jon which is 
especially i'.ipdrtant.

It is urpsd.that t’rd.a officer be .inmcxllately-promoted •t6-GS>13..aq a- 
reward for .His excellent wo-rk .and,, strong-dedication to ”u2A?Z. '

o*Te

13 Jan 65

__________ CERTIFICATION AND COMMENTS____________
__ ' _______”_____BY EMPLOYEE ~~ _____ _______________

I CERTi; V THAT I HAVE SEEH'SECTIONS A, D, ANO C OF THIS REP'JP.T

cr suf'EKVisou2.
MONTHS EMPLOVEE.HA 3 BFEN 
UNDER MT SUPERVISION ir TMU’REHOftT HA5HOT OEi/N ‘iHOffM TO EMPLOT^E, Of'/£ E A f CA H AT tOH

DATt

13_Jan 6g

OFfUJAL riTU;/»r SUPeflViflOH TYPtD OR NAME AHO A TMPC

Wine-ton H. Scott
3/ __________ _______ ‘ BY REVIEWJNG OFF1CIAL

OMMtiNTS
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