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This officer, outside taue officer for the LIENVOY Project listening .

post, performs his work with exceptional proficiency. He is hard working,
dedicated, putsin many hours (each week) beyond the normal forty-hour work week,

He is prompt and efficient,

- This Project is consldored Ly Headyuarters to be one of the best in tae
. world and a large part of the credit for this should go to this officer.

‘This officer works solely with indigenous persom\el He keeps KUBARK

Thia officer is excellent as a techniclan -~ a’ part ot hl- job whlch s
'especially important. . S

It ia urged that this officer he lmmediatcly promoted to GS-U)aa a rcward
for hin cxccllent work and strong dedlcation to KUBARK. : .
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RESE &

___CERTIFICATION AND COn‘MENTS

: SECTION D
T ] , BY EMPLOYEE
“icer mnr YHA TI 3 A B. AND € G Is REPORr .
foive gy PO S T "T
"1 Jan.x.‘ ry 1961; N ( -

2.

N itN SHown TO KM"LOVEE. oive EI(PLANAHON

‘FunokRr-My aun&nvmon o

"LORTIS EMPLOVEE HAS, olln TTiF YHIS REAONT HAS NOT

CATE _ OPFICIAU TITLE OF SUPEAVISCA  + . | TYPLO R PRINTED NAWE AND SIGNATURE
16 Januvary 1984 - Chief of Statlen - /5 \’a’m..ton L. .’cott
(R ' T ) BY REVIEWING orncuL '

COMMENTS OF REVIEWING OFFICIAL

DATE T T G rician YiTLE oF AeviEalG ofFEY Trvrio ¢ on BAINTED NAME ANG SIGHATURE
o Pa 2

L. Febriary 196k J Cref3y ’ L s

Y AT / ST thx‘ v inigtel -

Ve TS

NG 205 30 e s ae

2/




