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Oreratloha Officer
J>OFF/OtV/89»OF AMIONMCNT
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1. CURRENT ITtliQtt

Mexico City
•. CHECK (X) TYPE OF APPOINTMENT •#. CHICK <xl T»K or RCFOMT

■ x 1 CAMCKR 1 1 RESERVE | |t«ms»0»a«v INITIAL RCA»Aia»M<A* suwarrviSOR

C AREER'PROVISiqnal (dee tneffvcHene • Section C) JtX_ ANNUAL «t<AMie*trcaiT employe ii
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SECTION B PERFORMANCE EVALUATION
WWeak Performance ranges from wholly Inadequate la slightly less than satisfactory; A retina In this pdtagary regvifaS'

positiyeremedlal acUa^.The nature of .theactioncouldrangeftoracounteling, to farther training, ** placing on1 
probation, to reassignment ot to separation; Describe detloh tokon or proposed In Section C^ '

A • Adequate Performance meets all requirements. H Is entirely satisfactory and Is.charocterlsed neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satlsfactory.> Desired resuhscre being.produced In a proficient warmer;
S • ^frohq -- Performance Is characterised.fey excaptlonalproflclency. .
0 • Outstanding Performance'Is so exceptional.In relation to requlremcttf.sef the work end tn comparison to the performanceof . 

others doing similar work as.to warrant special cecogn|tioh.

SPECIFIC PUTIES •
List up to sis of the most Important specific duties performed during;the rating period. Insert rating letter which best-describe* the 
manner In which employee'porfarms E ACH specific duty. Consider ON|L Y effectiveness in performance of that duty. All employees- • 
with supervisory responsibilities MUST be rated on their ability to supervise Crndlcete number 0/ employees supervised?;

specific OUTV NO. I

Stall Agent responsible for KUEiARK interests in supervision of a complex 
technical operation.
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Supervision of ten^texicaji agents.
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Maintenance of technical equipment.

RATING 
LETTER 

&
SPECIFIC OUTYNO. 4 , PATINO '

: LETTER 
i ■

. i

SPECIFIC OUT Y NO. 9 ! RATING
.< ’ - -------------- - -------- t i LET TtR

■ ■* ' -■ ' 1 ■ i

K Si n:
. 

0 
'

C 
i ! I

r •r
f..

i- 
/-

J*
 ' £>

1

__
_

-T
j

____________________________OVERALL PERFORMANCE IN CURRENT POSITION_______________________
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Take Into account about the employee which InFluencos hli’effectiveness In his Currant poiiticn such os per- i t“CTT
formance el specific duties, productivity, conduct on job, cecperaHvene**, pertinent p«rtonal traits er habits, and I 
particular limitation* ’of talpAts. Based on your knowledge of employee's overall p^fatreonce during the rating period,: g
place the lo’fcf H ♦LeSJlh^g box corresponding to the statement which most accurately reflects hit level of perforw; jnce. »
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SECTION C
Indlcol* tlonl

NARRATIVE COMMENTS

oppllcoblf. ~

This officer, outside tase officer for the L1ENVOY Project listening 
post, performs his work with exceptional proficiency. He is hard working, 
dedicated, puts in many hours (each week) beyond the normal forty-hour work week. 

He is prompt and efficient.

r Thia Project la considered Uy Headquarters to be one of the beat in the
world and a large part of the credit for this should go to this officer.

This officer works solely with Indigenous personnel. He keeps KUBARK I 
Interests paramount, yet does not offend the locals with whom he.lives and works. < I

This officer is excellent as a technician -- a part of his Job which is 
especially important.

It is urged that thia officer be Immediately promoted to'GS-13\as a reward I
•for his excellent work and strong dedication to KUBARK. ■ - I
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____________ CERTIFICATION AND COMMENTS ■ 
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/S/ Winston 1!. Scott 1

'COMMENTS Of «teVIEWING OFFICIAL

□ ATE

/ebnary 1961* C/uH/3


