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12 August 1971
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UNITED STATES CIVIL SERVICE COMMISSION 
Bureau of Rebfentetit, biwroncn, and Occupational Health

Washington. O.C. 20115 RCHlHQlbf
07-27-71

NOTICE OF APPROVAL OF DISABILITY RETIREMENT APPLICATION
la^r. Benefits and Services Div.
Central Intelligence Agency 
Washington 
DC 2UJO5 •
Stop 64 [ '■ ' '^7 ' ‘

The applicunt for diuability retirement identified below has boon found totally disabled (or useful and 
efficient service In his position:

NAM (FIRST* IBiDDLlt

Makuymlec t Ityroslaw Andrew „
OATS 0/ BIRIN

04-30-17

CLAIN BUnRAA

C3A-1 343 500

0IPABT9TNT 08 AQtNCT 800 LOCATION <lf OtFPIRCNT THAN THAT SHOWN IN AOORSSS A0UV(» 

&uoa

POSITION

0CNAR15

Thin employee should now be coparaled in accordance with the procedure outlined in federal Personnel 
Manual Supplement 631-1 or similar instructions issued by your ririoncy. Please forward iho applicant’s 
final Individual Boliremonl Record (Sf 2806) as soon as possible. In addition, please observe the follow
ing Instructions:

1. UNDER “REMARKS’* IN THE SERVICE HISTORY RECORD OF THE FINAL 
FORM 2806, GIVE DATE PAY CEASED.

2. ATTACH ONE COPY OF THIS FORM TO THE 2806 FORWARDED.
3. IF EMPLOYEE IS INSURED UNDER THE FEDERAL EMPLOYEES GROUP 

LIFE INSURANCE PROGRAM. SUBMIT THE ORIGINAL OF COMPLETED 
AGENCY CERTIFICATION OF INSURANCE STATUS (SF 56) WITH THE 
FINAL INDIVIDUAL RETIREMENT RECORD UNLESS THE EMPLOYEE 
WISHES TO CONVERT TO AN INDIVIDUAL POLICY.

4. IF EMPLOYEE IS ENROLLED UNDER THE FEDERAL EMPLOYEES HEALTH 
BENEFITS PROGRAM AND APPARENTLY IS ELIGIBLE TO CONTINUE 
HEALTH BENEFITS ENROLLMENT AS A RETIRED EMPLOYEE. PLEASE 
SUBMIT WITH THE FINAL INDIVIDUAL RETIREMENT RECORD:

‘ • All triplicate copier- cl Health Benefits A’eaistrutieii forms (Sf 280'3)
E"1'- ">■ and any medical certificates attached thereto. •

■ • Quadruplicate copy of Notice o! Ch.-inae in Health Benefit:; Enrollment
(SF 28IGj transferring enrollment to the Civil Service Ret:rr.:nont 
System.

5. IF FOR ANY REASON THE FINAL FORM 2806 CANNOT BE FORWARDED 
WITHIN 10 DAYS. PLEASE FURNISH PROMPTLY THE INFORMATION RE
QUESTED ON THE REVERSE SIDE OF DUPLICATE OF THIS LETTER.
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Mr. Myroslsw A. Makeyrnlec ]_ 2 AUG
4?18 Asbury Place, N. W, 
Washington, D, C, 20016

Dear Mr. Maksymieci

Ao you bring to a close more than thirty 
yoara of service to your country, I want to join 
your friendo and co-workors In ■wloldng you wall 
and hoping that you find the years ahead filled with 
enjoyment and satisfaction.

It takes the conscientious efforts of many 
people to do the important work of thia Agency. You' 
leave with tho knowledge that you have personally 
contributed to our success in carrying out our 
mission.

May I express to you my appreciation and 
extend my beat wishes for tho years ahead.

Sincerely,

RIcHartj Holme

Richard Helms ——
Director

Distribution! 
. i/ /UnrrV B • A’O - Addressee /D/riari/

1 - DDCI Originator:
1 . ER Director of Personne
1 - D/Pers <11
I - OPF
1 - ROD
1 - ROB Reader

OP/RAD/ROB/ERanochaktsl (4 August 1971)
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।--------------- ----------------------------- ------------------------ --------------------

NAME

_ w. _____ _________________
ADDW5S

h71£ Anbury flr-ce, i;» W. . •
city, state------------------------ ----------------------------------------------------------------------------------------------------

AND ZIP CODE
Wroh.lnEton t D. C, 20016_______________________

This i*  wet a 0/ 

nppotnlKKMt. h i>u trect j 

of yn«r rnhn^ tl i.< in- 

portant that yen Xrr;» it. 
It i\« not rd t K a I y 0 m r- 

applieation r.u «u»: ruh’d 

for any position Q

* ■ -J ~ ■*-73^-’ C5C FORM 400^ 1

OCTOU« I94S

lower entrance H<nt

that which ><>m indicated 
thereon.

Your Rating is — ELIGIBLE

^Fhis examination is not rated on a numerical basis 
Your numerical racing h:

OS-10 100
GS-11 96

Your Rating it — INELIGIBLE for the reasons checked below: _________ ----------------- - ~
□ The lowest acceptable salary indicated-^— r»«.-apprtCation"i» higher than the salary shown on our 

ynounr——.■ ~ ~
Q You did not pass the written test. All competitors must attain an earned rating of 70 without regard to 

veteran preference. When an applicant's paper falls below the passing mark it is not scored further. In- 
' . eligible! do not receive a numerical grade.
□ Your application does nut show chat you meet the minimum requirements as co experience (or education) 

which were specified in the examination announcement.
Q Your eligibility is suspended pending your furnishing the Commission proof of correction of physical con*  

dicion, as shown on the attached notice.
Q Failed co reply to official correspondence.

□

IF THERE IS A CHECK QELOW. IT INDICATES THE AMOUNT OF VETERAN PREFERENCE CREDIT INCLUDED IN YOUR RATING

• | FOinr*  - if YOU AAf IWOIItflO *0U  WILL Bt PfQulMO TO TUBBISm TO THt BBPOiMiNG OffKCR f~1 .Zi»rttwr<
tviClKl Of H0M0RA8U SlMBMlOM TRO*  Tnl ABMIOIQACIS f l/MBWins

If you have received an eligible rating, be sure to read the important message oh the back of 
,or,n- INTERAGENCY BOARD OF

U. S. CIVIL SERVICE EXAMINERS FOR 
rGC. WASHINGTON. D. C.

2 0 JUL WASHINGTON’, D. C. 70115
"Im *n<  Offk« *Rit  [>»l» of l*tuv)



IMPORTANT MESSAGE TO EUGiniES

YOU HAVE -KI'CIIVED AN ELIGIBLE NOTiCE OF RAT
ING. WHAT DOES THIS MEAN?

IT MEANS THAT: Your n<>mr h." brcn pl.utd on (hr lot of 

person* who h**e pj»>cd chi* c*jmiin;ion. in it* proper relative 
Kinding. Thi* l»*C of eligible', or regiurr. i* kept by the office 

uho»c fume and 3*.h!rc*> jp|'cjr> in the k’"<r tight-h.ind corner 
on the other »iJe of this notice.

IT MEANS THAT: When your mmc it tcjchcJ on the regis- 
■ter, you will be con*idercJ for the type of job* lor which you 
have qualified, (in the geographical area) cowrcd by the ex
amination. (When a federal agency requeue the Commission 

.tv supply the name* of eligible*, (he name* ot the three eligible* 
at the top of the regi'tcr arc certified to the agency for con'id- 
tfation.T The agency appointing othcer may choose any one of 
their three person'. »o long as he complies with the Veterans* 
Preference Act of I94C as amended.

Il MIANS THAT: Your prospects for getting a job from 
this e»Jf”injfion cannot br predicted. They depend upon how 

many vKimin may ixcur to be filled by eligible'.' and on your 
febthe standing on (he register. Your name v.«H be certified 
fur cotoi'h i.ttion a» it comes within rrtach and as requetes for 
eligible? are received. (Il you arc not Ulcered, your name will 

go bark on (he register in it* proper relative standing, to be 

considered again when within reach until the register is termi
nated.)

IT MEANS THAT: YOU.MUST INFORM THE OFFICE 
WHICH ISSUED THIS NOTICE OF RATING OF ANY 
CHANGES IN YOUR ADDRESS OR IN 'HIE CONDITIONS 
UNDER W HICH YOU WILL ACCEDE APPOINTMENT. 

SEND ANY NEW ’INFORMATION CONCERNING YOUR 
ADDRESS OR AVAILABILITY TO THE OFFICE WHOSE 
NAME AND ADDRESS IS SHOWN IN THE LOWER RIGHT
HAND CORNIR ON THE OTHER SIDE OF T HIS NOTICE. 
AND Rl.l ER TO THE TITLE OF THE EXAMINATION AND 
THE RATING RECEIVED.

ADDITIONAL INFORMATION

1. Any offer of appointment or inquiry as to availability which 
you may receive from a Federal agency will show whether you 
are being considered fur a limited temporary, a career-conditional, 
or a career appoin».-^*nt.

2. If, when you arc considered for appointment, you signify 
chat you are not available or you fail to reply to a communica
tion, your name w ill be removed from rhe’register until you_ 
satisfactorily explain your reasons and specify the conditions 
under w-hich you would be willing to accept any appointment. 
When you are unable to accept any appointment you should 

request that your name be sustK'nded from the reRisccr-unpl.-*****— 
•re aeain able^A-v-'-u-w, •vqursrenor restoration
wenrt egntee wKue’ it is still in use, changes in availability, or 

transfer of eligibility, will be acted on without further notice 

to you. .
3. If you are now employed by the Federal Government and 

have received an eligible rating, show this.-nopce to.your per- »•- 
•onncl officer. He should be aware of your eligibility on this 
examination. THIS DOES NOT RELEASE YOU FROM YOUR 

RESPONSIBILITY TQ KEEP THE OFFICE MAINTAINING
w

U.S MvrihMfiit

YOUR ELIGIBILITY INFORMED OP CHANGES AS MEN. 
TIONED ABOVE.

4, A competitor who received iin eligible rating may, under' 
certain conditions, hi'c his eligibility transferred from the regis
ter of one civil service office to a similar register in another 
civil service office. i

- A competitor who wishes to have his eligibility transferred 

should send his request to the office where his eligibility U_ 
maintained. ———

_—.^-^t-itrtninafrdiTwni then be made, and the competitor will 
be notified, as co whether his eligibility can be transferred.

5; A register established from an examination held in order 
to fill a specific type of position at a stated salary may also bf 
used co fill vacancies in related positions or at a lower salary. 
When you accept a career-conditional or a career appointment, 

■your name w ill be removed from all registers established as • 
result of this examination. Until your name is removed, your 

willingness to accept a lower salary will not » fleet your eligi
bility fur positions at a higher salary.

eainTiMG office- ihis-iw-ih

If you are not appointed or the register Is not officially terminated earlier, your 
eligibility from this examination will be in effect for a^par.^od of 18 months only 
unless you submit up-to-date information about your qualifications before that time 
by letter, Standard Form 57 or Form 57A; however, such informatlon'wivi not be accepted 
If you have had eligibility for less than 1 year. The date of issue wiilew^appears on 
this "Notice of Rating" is that on.which your period of eligibility began.
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Plan;; Branch/P&DS

11 May lyej

MEMORANDUM FOR:

SUBJECT :

Ass’star.:. for Plan;; and Development

Appreciution for Effort Concerning Publication
Technical. Devcloj>;.v.-,-it Program - IjxSS

1. It ic my pleasure to inform you of an outstanding 
contribution that Mr. Myrcslsw MuknymJec, a member of your 
Staff,’ made Coward the successful completion of the NFIC 
Technical Development Manual, for .I'/Sj.

2. Mr. Makaymlec's technical advice and superior 
photographic skill were responsible for the high quality 
photographs that insured the excellent quality reproductions 
contained in the .1565 Techs’cal Development Manual.

3. The puccaes of the manual was due in no small part 
to Mr. Maksyrrilec'a contrihut ion and I wish to personally 
commend him for his contribution.

PAUL W. REBJOWSKI
L/Colonel, USAF

Chief, Plan:; Branch, Plans and
Development Staff

Mr. Muksymiec;
It gives me considerable pleasure to pass on to you 

this letter from the Chief of Plans Branch, NPIC. I was 
aware of your efforts in support of this manual and I 
would like to thank you for another Job well done.

z/
A copy of this correspondence should be forwnpftjjl; to 

the Support Staff for entry in youlr^Tficlal rccc/l^y

! /Colonel, My ;
s Assist'^:?'for Plans V> 'Development.'
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TAB L

16 June lytib

MEMORANDUM FOR: Chairman, ■Carccr-ger.vlcu_Bw.ird,_NPIC

THROUGH : Secretary, Career Service Board, NPIC

SUBJECT : Recommendation for Promotion

1. NAME; Muksymlec, Myrosluw Andrew

2. POSITION TITLE AND PRESENT ASSIGNMENT:

Pho tog (Gen) occupying Physical Scientist Slot, asci gnud 
to the Exploratory Development Laboratory Branch of the 
Plans and Development Stuff.

3. PRESEW GRADE, TIME IN CIA:

c;>-7/3, EOD Date November 1961

t. EDUCATION AND TRAINING: Hit’ll School

5, EXPERIENCE:

Mr. Moksymiec retired as a Master, Sergeant in July 1961, ’ 
after 20 years of Army photographic experience. He worked 
tn PSD/PLB from November I96.I until 15 September 1963- On 
this date lie was assigned to the Exploratory Development 
Laboratory Branch of the Plans and Development Stuff on a 
30-day trial basis. This period wan extended to January, 
lfy6N nt which time the assignment :van made permanent.

jnssrasssss^t.;-?'
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SUBJECT: Rc’ccnwcntintic:; for Pror.otion

**' 6. JUlWimwriON FOR FROMOTIOH:

Mi-. Muksymlcc 's pririary experience has been In j»rn<;t. leal 
photography. Since JoL*..'n;>'the Exploratory development 
Laboratory Branch, he h-a-t l-.-.-irncd the thcore tlcaJ r. Ida of 
photography and combine:! this with hie already ez ten;: 1 ve 
knowledge of the photographic precess. He haa carried out 
several Invnr.tigat ’cr..* Indicate a natural tent for
scientific method:;. Alter initial briefing;-., he re,pi 1 run 
little., If 'uiy, super-,-}His maturity ir, a distinct 
asset in his work, where extreme attention to detail rznl 
good~jiy(]gemcnt-nrc-t»>>.-.c.l=;’.e access[_tten. He exhibit;; n 
vllllngncBii to work for the group. no~muttcr the-Bourn, 
and cooperates tunl worke veil with other.-;.

His rer.ponaibil! ties and quality of effort are denerving 
of more thru; his current status. It 1;; therefore

• reconwiend'-d that Mr. Mnktyalec be promoted to G!;-3.



SECRET 
(»/•♦« I /.»</ I n \ '

REQUEST FOR PERSONNEL ACTION
(’ A t f 9a f 9 tot n

J.l Junuary 17?6L
. 9'OIAL NliuntH

- z’

t. NAMT ( L 99 t • fi f it • Mi rfifl 9)

MAKS'iNIEC Myivsl.uw A .
>. B*»uat or rtmoNNfi action A.rrrtcTivi oat< biuuimto 9. CATfooor or tmpiuymtni

PJXJUIViHS.L
«. ruNO' X V TO V v TO er T. COST CCNTCP NO. C»«APGt«

ASLI

•'ir’JIi-iCjo-Ck'AX)

9. t#6A|. IVTHWI.TT (Co^platad by 
Olfict nf f*9f9onn9i )

er to v er to er

9, OMANI/AT IONAL DEI IGNAT IONS

DDr/JIPTC
PI A!io AHD DEVELOINENT STAFF
EXPLORATORY DEVELOIMEOT LAB BRANCH

10. LOCATION or OFFICIAL STATION

‘ WAfiUlNGTON, D. C.

11. poo।rion Tint

PK7T0G GEH *

11. POS1TION NUM8T9

0303

11. CA9CC0 ItflVlCt Orr.IGNATION

IP

14, CLASSIFICATION OCHCCKJLC (as. LB. tie.)

GG

19. OCCUPATIONAL StOItl

W60.02

14. GNAOt AND STtP

or-].- ;3

IT. RALAWT 00 TtATK

19, HIMASKS

PTicloy Gen occupying Phys Leu 1 Scientist Slot

f 09 M ■ i£A ♦•191 t T I »H 1 l«ul 101 fl '4. «J I I OX ».* ro.tf | is/*. SECRET
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Coatral 1 QUf$T!ONHAf?J Ort
•>a.'i.TLawton .3> “• ! AMLICANnOIA

! POSITION

; HOTI - *h» Jrl«w»»i«rl<i* 'f.Ov pn ti-is *&rCJ wit, b« in ««»•’• 3« *r*

t,rn,ir.t <i ; tK;h ■ Li/a o« nv. bq
: HyTc-sl.tr A, Haksyn!'»3 I ftiotagr«.-••««r G3-? • PT-66

p.» t'j-L-et t*. ?.’!? ?:z*!{ •.? the '{';*'•:<••!.5 !;•».-«1 »6ay h* '1 m v.i*<’_»'t.b a:ul rapianat><ry atatrrnonta in 8n>
t---r ‘I'l'ir ttftttA. It > *’U to rr«nke o grri«; «i »♦>• c- iiJ yy-4*« to 1 hr type «*f intunoat Ian * a anew 5*1 H>.< to have.
frrnt. *ff **»*!■ 11■>;..■>f »p.v.T for }*••/* tn- .rpber a -.*i n*«-d. n*»? >e ar.jwrrrd aprciftrally i» yuu vthet
vrslf C '>«■ •”* nt a" t < n t‘»r !»,.,',jMi •runil'1 v«*d U- I’* nvo* f^rtiruTj.

I, -vks* ;.f thn*. ***11. au»J 5
la y^M-<tw>n hart inn Urw»<?B the ay. < 
P*h*a:? ,-i, t.. ptrtanal &?•;»&•■£&• 1
UZZf. xuUt,

H‘n fspl'r/^r *Br,i» 19^2-

1. A hl MTV. J

. H<«» we«M rtt» th* appU/aat m» J 
kAawiedf* of tad tnltrrtl in bla «f»*clol- I 
hrd 6oM ? f/i Atf btlte~r or >
fflj tf » li inf wren fd thntt th/,1w I

* “•»LV rntAuziue’/ A n /ju'/uzni^/ /?iKl hf j 
,. k^srif irrii >». bort j

> I ht k-*^p ttp irtfh w •■ktvtlupfntnli! |
' Mu' vt't'.isl I'ref^r old «

’• me IA >-/«!'/ I

I ». peh«o;mmty. j

Ho"» yow fkAfiftrrfa* the sppil- I
eantS t»2»^er»rprst A»d atability? \ie I

* hf rm-'rrnj>* red7 It hr CW)>-
trtlHtff .^7 rwe f J »nz • iiuh^vrnf It kf
Mflrurfi o/ t*-'! j •C'sfkf.dvfllt /j
♦►? < f CumUj*.!?)

v/ Hcrv vo«14 yenr eraluata lh« applicants ‘ 

ability Ia aod dr*) with other*? ;
■‘ ift h* /r;x«v/‘yl Avku'fi^’i? /?<4*rrrJ? j
j ffir if r/J I l^vca be frtsA.* *j p<*sr fi f a1 im. ,
• /•"“pFCrr# Ofl |

kt tsiik Htiltmg!y/ T&a !
ntur/.* fajfM 1 ica/1 y ') j

)X> yot» frw-o-w cf aoyifeiejr fn the appii- f
• cant S hart ?r</*ut4, or «!*«•» t»<? have an* ■,
, ehar*xt»hm;<s or ^rv,G*l habile which j
j mifM »d*ero»»y etfxteaey <tr hi* j

relation* with frrio«>wupktra? ij 'j<rur j
•\ GT.ir.rtr it i'#??, f.'.rc-ti dttatlff. ;

- At eapXoyett 10 under ctose
•up^rrli?!on, r.e •»:;.! conrlnio thJa until he !s 
eapebls cf ftutles a3t*tgr.ed.

Ho yoa Map hh^w.Udg* vf behavior, 
• rfbtfBe*. or iH**#w»41ioft-* whi'h would fi»- ■ 
dir«rr 'JMJ tb» oppt»r*nt ra out rriiabir, 1 
h»M»eaf. trttdwortby, tr.A vf rtxid evnrtiiri ■ 
and // ynur un»^'tr m YKS. i
fdc’ltf p'¥?» drlft-ilf.

4. UrtAl.TY. I
l*o you any r*«».di to qaewtirm the ‘ 
appliracf'* Uyalty io the I'piled State*? > 
// yr.*? fitstf !• Yf'.S, X7»< * rfr- I
t<»A. !

fo >ot* ko^wSrJrr, the applir/iH '■ 
bolcHit vr hea bo a rd to any orr»m- ' 
a«<*9S *hir> asdvtXe’r* G»rrchrw*rRy or ’ 
oltrnag ■*<»» «m<itciwoiI form o( flor* I 
rrnarel by fere* «« orb«~r.jneaas? , 
// tr-»w MfirrF it YX.S, girt de- i

o.v/ li»l (At Mer»9ai£Dfi<*n4. |

To yuvr hfrowUdge. dor* I hr sp^ltcu?! A»- I 
acetate. ** hi hr tesntX&lnl. with bay | 
p*rr-r?a ♦ ?-r»x hryob* *o th« l.nited Stair* 
u gom feotxobt# sr «ho -h*lex rs to b"’ of t 
tb« i«p»* of or jrarux«f o- Ar^rr M ! 
ahrrva? /-/ anew/* it f t |
givt »

%
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SECRET

REQUEST FOR PERSONNEL ACTION
DATE. P1 E P * R E 3

1 January 1962

035655y/ MAKSYMIEC, Myroslaw A
NATURE OF PERSONNEL ACTION

Reassignment

funds

B. ORGANIZATIONAL DESIGNATIONS
DDT/NPTC
Data Management Division 
Technical Branch 
Photographic Lab Section 
Contact Printing Unit

X V TO V V TO CF

CF TO V CF TO CF

Regular
1 . COST CENTER NO. CHARGE 

ARIE

2255-1010-7000

CATEGORY Of EMPLOYMENT

tO. LOCATION OF OFFICIAL STATION

Washington, D.C;

to. REMARKS

1 1 ■ POS1TION TITLE

! Photog l(oen^
12. POSITION NUMBER

239 ■
11. CAREER SERVICE DESIGNATION

IP
14. CLASSIFICATION SCHEDULE ( GS, LB, etc.)

GS
ts. OCCUPATIONAL SERIES

1060.02
IS. GRADE ANO STEP

7-1
17. SALARY OR HATE 

’ 5,355

■ New s/c

BELOW FOR

SIGNATURE OF REQUESTING OFFICIAL ROVING

1152 U H H I , I 0 'J I < 0 I T I 0 A .

IX tr. r iGh 
cost

a

coot

1 6

?i. cmci coo'*i-. ??.S fttre* 
cco«

?3. :n:• 'fi-‘ 
ccot

2*. *«LQ J® G .’S. 0«T( CF eiSI- H. 5«J? C» ??.?•:» CF a*

MiA*f <MC t'c

/ifIts
“C. O». »o,

1 1
0».

I
»a.

?e.l!f ElPlRfS ? •. SPi ci Al
F«®€*4C€

30. PltUfiWM CATl 31. SPIW.CA 
Oaf« CCOf

32. .:C6Rf C7ir/.-:*ku H *Ti0* jlU J3.Sftf 
’to. *0.

3\ 5M
MO. C‘. I*».

1 1

1 • CSC
3 - FiCA
5 - UM

C001 0*. 'A.

L .. 1.

|eoi> data)

3S. iff. MfFtStRCt 3F. CCW. DATE 37. lOV.. C2H>. OAt[ 35. NIL Sr-4 'S-.3' f r, co f(Ci 1 / -e 11 so:j»{ so 11f no.
COOf 3 - Aa*if

? - 10 pi.

0*.

________ 1________

■0, <H. TH.

1 2 - so
«5» C3f( 0 . *<1,(0 'AS. CvO»

’I. POFV1 DUS COS’V’tM SfG,tC< DATA .?.l(i<( C»t. 
CCM

kJ. Tai 3i'i • CflH til 3*!1

C . *iO •«P»'QuS l<a,fcr 

? - »»<«« tt»«rc< (if 11 f-i« 1? MO<
? . Mi>i i» iia.icf [**cn( f»i« I?

2 • «»o

C"DI
1 - «•$ 
? • *<0

c-:of
A (!<•»,

V«U cocr ■

AS. POSITION CONTROL CERTIFICATION A 6. O.P. APPROVAL

■Lz

DATE APPROVED 
f

SECRET
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SECRET

REQUEST FOR PERSONNEL ACTION 4 July l'j61

>0. REMARKS

I . J I'U r Al M»vil 1 H

j . httunr or rl R 5^

Excepted A

. S4MF < f..»i t • fl t 1 t-.Ml ddlr)

WLSYMIEC, Myroslaw A.

ppointment /

1 4 . f men vr 0Aj|- jM yirsn n

Jj.iL .1/. .L

:. cost ctNH.tt^e. charge-
• ULF.

>. CaTFGORV or FMPLO'WINT

Regular

A c 

.* 
i

X V TO V V T O c F a. L’P-AL liJtMIPHY ( C--*pl rt rd by 
( (Office of f‘* r 9onn r / 1

er to v Cf IOC’ 2255-1010-7000 ___
10. 1 oca rios or or r tc i a

Washington, D.

9. ORGANIZATIONAL I'V 5 1 GN AT f ONS

DDl/NPIC
Data Management Division
Technical Branch
Photographic-Laboratory Section

L STATION 

1

t1 - POSI TION ’» Tie 
Photog ^Geh}_

12 . PCS 1 T 1 ON NUMflCP
49

1 2* • PC« CONTROL NO. 1 7 . CAREER SERVICE 
. Vij'GN*T10»i

IP
14 . CLASSIFICAt I0M SCHEDULE < GS. LT. etc.}

GS

19. OCCUPATIONAL SERIES

1060.02

16. GRADE ANO STEP

7 - 1

17. SALARY OP RATE

’ 5355

One copy sent to Security.

Or PIC

1fl»- SIGNATURE OF RtuutSTINC. CF^M^Ai. 1B». SiCNATl/^QE CAREER SERVICE APPROVING OFFICER

1 1 '
SI-ACK liEI-OW KOK ll.XCl.i.S,i>»>; QF- •'HE' OK KICK UK l-m^XXEL

1 •. ac r 1 c* 
CC5<

nnci ceoiv. ( - J ■ • M 
ir

Cf n'-’lP D*. j* 'i > 2?. L* (X t-

\b /
- .. 3 • . ’ ® .

z' Zl -^1/ 7 .'/ 1 )v 1/V /' 1 |6 /

PH-XIE i » IRIS :{ sph.i «i
• If

3-. I I ■'•“(.NT c»:» 'H. *£»»3»’;r\ .v. EfSRt: ji.cf *J-. $ff
“O. 0

3 - f
L
C4 o*. »«. |eou data}

/>•/- /1 1 HI 1 1 • ■ 7.( < 1
35. *(|. o*<F|0| AC! .»► Si3«. CfMP. c-»n n. iev;_ u*. o*’i ?• *»’. sr-< •: ‘‘Di T':f5 3'. HC. ix 'f;
CCOf

/

7 • >0**' 
1 .*>»!. 
? . 1C ■•’.

“j.

7 ?/ 1G / 2 -
-i »t 1 •• ix$. CJt.i f /'•

»!. POtviCLS ClH»- S>*t’• T Dau • ?.1»*:*r. v •. 1 • 3:1 *; in ji?i SUU 'll >:»

COOl 0 - *0 e*>(-, 1 mA si *■.' C< 
• HQ i4k u 11, V Ov» Ci

} - »x| <■ 1 :» n , »r ■ 11, . $ ?"»h /
..-. -O . m

y
r-B- t ,i -j*i j

2 « ho

’.'••I OlCf

49. POSITION CONTROL CERTIFICATION 

GG

1

t't . O.P. APPROVAL S 
j) f/7/>d yrr r/ V 

'//// /

1152 secret f



CONF IDEM r IAL

REPORT OF INTERVIEW
iu’i fsrrwvn*
23 March 1961 i

f t • * t . Vi'f'flrj r 1 A.\t ci a 1 •> tr “4 it C r n1n 1 H

___ IW.S'CAIEC, My ros law .Andrew__ ’____ Manchester, N.H. ! 30 April 1917
r 1 mp co r 4 r»f‘» 1 •> s
—3268 Valley Drive, Alexandria, Virginia___ TE 6-8218

»*T *phm a »»*VM
3268 Valley Drive, Alexandria, Virginia___ TE 6-8218

HU*. r H< 5*. AUO»f. 33 I'MCNI

—.Office. Chief of.Staff .for Intelligence, Pentagon..... OX 7-1376
* 11' r or 1 n n » v 11 • r a t 1 avail Ann
_ Washington, D.C. -;DRB _(Of Iif . • Ml ) J__________ —_____ ■„ Photo .Lab ..Tech___ ________ 1. ..-1.7_______  J
EDUCATIONt _________
193) - 1935 Central High School - Manchester, Now Hampshire - completed 2 yrs

EMPLOYMENT: SEE ATTACHED FORM 57.

MILITARY; ..
19hl - bate ''Master Sergeant - Chief of Staff for Intelligence 195P--to-Date - 

Photography and lab work of all types with tho-Chiof of Staff for 
Intelligence in Pentagon, Washington,- D;C.

The applicant is about to retire after 20 years military service. 
Mr. Maksymlec has a pleasant personality, presents a good personal appearance in his 
Maater Sergeant's uniform, and seems to be about average in intelligence and maturity

Subject has had some excellent photo and photo lab experience while 
working with the military attache and in headquarters.

Attached is form 57 plus several letters of commendation. Please 
refer to POD/CH/CSS0 for consideration by NPIC as Photo Lab Tech at about the GS-7 
level.

<4->»>CONFIDENTIAL
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Mr. Myroslaw Maksynlec _______
4718 Asbury Place, N. W.
Washington, 0. C. 20014

Dear Mr. Maksyaiec:
This letter is in response to the comment you tnado 

to the Director on Alumni Day, 26 April 1975, concerning 
a special sedalllon for NPIC employees who participated 
in the Cuban nlssilo crisis.

I have had tho appropriate records reviewed. Th© 
Certificate of Cosmon elation you and other NPIC employees 
received was awarded by direction of the President in 
recognition of the meritorious service performed.

It is hoped that the lack of a medallion to accompany 
this certificate will in no way detract from tho contribu
tion you made during this period of crisis.

Sincerely,

/c/.lolv> E- Sii'kU

John F. Blake 
Deputy Director 

for 
Administration

Distribution: 
0 - Addressee 
1 - ER

DDA 
1 '■'■’"■'TSDD/Pers/ Originator: 

w/held) • director of ^ersonne



DD/A 75-2034

Z C r.F,; WS

. 1
MEMORANDUM FOR: Director of Personnel

Fred:

1. The facts behind the question raised with the 
Director by Mr. Maksymec on Saturday, 26 April, are, 
according to him, as follows.

2. After NPIC had done its fine work during the 
Cuban missile crisis it appears that two different types 
of recognition were given. Determinations were made 
first on certain individuals whose contributions were 
such that they should receive an Agency medal award. A 
second group of some 200 were then identified for their 
level of contribution and received some kind of certifi
cate from the White House signed by the President. Mr. 
Maksymec was in the latter group and espouses the cause 
that a "special medallion" should have been given along 
with the White House certificate. Mr. |~ 1 also
spoke to me on this matter on Saturday, and has a good 
recollection on the whole matter.

3. Will you do what you can on the matter and pre
pare me a letter to be sent to Mr. Maksymec?

/
John F. Blake 

Deputy Director 
for 

Administration

Distribution:
Orig. 51- Adse



• toon st

M. A. Maksymiec

Environsentjl Coaling loiuidic; Cwpoc*:o!i
7104 Poplw ShoB' Ann«»d»l». Virjlmi 11001 (703! 354 4781

SENDER WILL CHECK CLAS3II t TION TOP ANQ BOTTOM _____
f ~L,\(,i.AssinK4> ] [Co.nhokvFial | [ sechet

OFFICIAL ROUTING SLIP

TO NAME ANO ADDRESS DATE INITIALS

1
2&/VL/ 4-*"

2

3

«

s

6

ACTIOS DIRECT REPLY !PREPARE REPLY

A^PEGTM DISPATCH KUOMMEMDATlOH
co mb car FILE RETURH
coacasnucE INFORMAflOM KGMAFURE

1

Remarks:
£rC (&CJ2 A-

^UjlXC^ xQ-ov’

Jfc, &■> ^A-

' C3?

<

FOLD HERE TO RETURN TO SENDER

FROM: NAMf, AOORC98 ANO PhONF NO. DATS

7W T 1975
| L5CLASSIHE0 [ | CO.NHOENTUL ( SECRET

IMU sa. 237 Pr*,'9'>1 •4||iQA1



M3® RANTUM FUR THE RECORD

SUBJECT: Mr. M/roslaw Maksyalec - Retired Employee

The meeting with Mr. Maksymlec on 6 May 1975 was_to_satisfy his 
request to review bls official personnel rile (this matter was 
being-treated' in the manner of a request under the Freedom of 
Information Act). Location: -Main Reception Interview Roon at 
Readquarters Building - 3 p.n.

The duration of the meeting was one (1) hour of which time 
Mr. Maksymlec used approximately f to 8 minutes to quickly tbcab- 
thru the OPF. It Is my impression that he was surprised: 1) ve 
were allowing him to see all the material in the file ( he described 
vividly, a 1971 unpleasant encounter with Mr. Ethols,- the Director 
of Personnel, who refused to show him a document and would only 
read to him a small portion from It - this caused his request and 
subsequent Interview with the DCI, Mr. Helms), and 2) at the 
reality that the file contained nothing actually derogatory 
(he stated he had seen and signed the fitness reports so these 
represented nothing unknown).

Hie major portion of the time was consumed tn toy listening 
to: his. evaluation and assessment of the various supervisors and 
cd-workers at NPIC and their shortcomings. He regaled me with 
much of his background and history with the military and initial 
application and entrance on duty with the Agency; his personal . 
acquaintance and relationships with notables - a former American 
Ambassador to Ethiopia, Joseph Simonson, the Hnperor of Ethiopia, 
several Generals and Congressional personalities, Mr. Helms and 
Mr. Arthur Lundahl, and his moabershlp In the Explorer Club.

Presently he Is Vice President for Sales of the Environmental 
Coating Industries Corporation located In Annandale, Virginia - 
the company removes corrosion and stains from surfaces. He 
offered the company services at the 1971* Alumni session, to 
clean the stnins from the Nathan Hale statue at the front of the 
building, at a cost of $300. Ke plans to follow-up on his pro
posal, since he has not heard anything from the Agency.



He mentioned that Mr. Blake,.at the direction of the DCI, \ 
(1975 Alumni Day) vas to explore and advise him (Maksymlec) of the 
possibility of- striking and Issuing a medal to about 200 Agency 
personnel (of whom he is one) for their participation In certain 
aspects of the 1962 Cuban crisis.

Our meeting ended with Mr. Maksymlec Indicating he had no 
Intention of "going after anybody," but he vas curious what was in. 
bls file, and that van the basis for asking to see it.
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SECRET

...riCATION jHMEHT OR CANCELLATION
OF OFFICE COVER BACKSTOP

O*T

•J.7 FEB 71

TO:

CHIEF, CONTHOL DIVISION ‘ F iLt NUMBER

11314
CHIEF, CONTRACT PERSONNEL DIVISION fMPLOYEt NU>iBtR

O3i5o55

X CHIEF, OPERATING COMPONENT (For action) ID CARD NUM8CB

Air Fox’ce 1’995
ATTN:

NPIC/Chief Support Stuff OFFICIAL 
COYER

BACKSTOP ESTABLISHED

REf:

Form 1322 DTD FEB 71 X OlSCONTlMUCD

SUBJECT

bjAKSYMIEC, I-lyroslaw A. .

UNIT

Logistical Support Grp; Prov.

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 
(PPM 20’900’in . X’ <op* **> Operational Vjc Only

A. TEMPORARILY FOR PAYS 

EFFECTIVE DATE . 

8. CONTINUING AS OF

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20’2) x

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20’7)

X ASCERTAIN THAT r»Tu W-2 BEING ISSUED.
(HHB 20’li) u

X
RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

SUBMIT FORM 1322 FOR ANY CHANCE AFFECTING THIS 
COVER. (HH’24O>2»)

DO NOT WRITE IN This BLOCK • Y0R CCS INTERNAL USE ONLV

SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY, <H8’240’2*)

SUBMIT FORM 2688 FOR HOSPITALIZATION CARO

REMARKS AND/OR COVER HISTORY

V
U u •• •
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SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

OA»C

li August 64

TO: , 
(Chfti)

Xx CT’IFy, PETCONNEL OPERATION'S DIVISION
ES TAHL 1 SHt 0 r OR

MAKSYMIEC, Myroslaw A.X , CPE?.ATTN’G COMPONENT (F'or action) jqpjg
aiih: r

Mr. [ 1 t nr *io.
K-8235

REF:

Form 1322 16 June 64 Requesting cover
10 CAMO NO,

I________________1

MH 1 Tap? C07

Logit
?> isfASLMHrD

itlcal Support Group, Provisional
f.MPtOYlf. NO,

gife^iiai^fe^^afeB^s^swjs^aR

BlocSt Record*:
fo/wA-w? jo-aoo*//;

OPERATIONAL PURPOSES ONLY

a, Temporarily far days, effective ■  

b. Cerrtinulrg,. effective EOD

NA Submit Form 642 to change limitation category.

q n

(UB 20-441.1)

(8 249-150;
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1961 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED LN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 19-19. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES

F<jderdl Employees Salary Act of 1964
Per Annum Rates and Steps__________ __

GRADE - i 2 __3__ 4 5 6 7 8 10

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590

$3,615 
3,930 
4,275 
4,780 
5,330

. 5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13;755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010
13,090 
15,435
18,090 
21,020
24,175

$4,420 
4,805 
5,220 
5,830 
6,^85 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

22,195 . • • • •
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W. (UWIFKAllOX SLHtOUU |tS. 11, tit.) n. hub It. 6110: Utt STEP IL SUHY Ot tin

GS 1670.08 08 2 6600

OH OTHER MHflHfTTCATION

SPACE BELOW EXCLUSIVE USE O! TIE QtTtCE OF PERSONNEL
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lWh«*n Fu»<si
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SECRET
I thfn Ft/ ted tn)-

FITNESS REPORT
EMPLOY FE SERIAL NUMBER

SECTION A GENERAL
I.MME (Laet) (Fift) (Middle) |t DATE or 8IRTH

Mak.symiec, Hyroslaw A. pt/30/17
3. 5F. X

M
*. GRADE 9. so

IP

«. OFFICIAL POSITION TITLE
D 'f. E Teclmician ■

7. OrF'OlVnR OF ASSIGNMENT
HPIC/’iSG/RED/ATB

«. CURRENT STATION
Wash, D.C. .

CHECK 'X) TYPE OF APPOINTMENT •0. CHECK <Xl TYPE OF REPORT

(CAREER 1 ; R G SCR V E | j T EMPOR AM v [INITIAL |rG*S»ICNME N t SUPERVISOR

C *REEA'PHOYI1iOn*L (S»» /n»/ruc//o*t4 • Section C) X 1 ANNUAL [RE ASilfiNMtN T EMPLOYEE

] ipeci al (Specify): | special (SpecHy)i

IT. DATE REPORT OUE IN O.P. U. REPORTING PERIOD (From- to-)

30 Sept. 1969 - 30 Sept. 1970
- SECTION B . PERFORMANCE EVALUATION

lMJmati»loctary Performance is unacceptable. A rating in this category requires immediate and positive remedial action. The nature of the action 
could range from counseling, la further training, to placing on probation, to reassignment or to separation. Describe action tak«n 
or proposed in Section C.

Marginal Performance is.deficient in tome aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

P-Prorficieot Performance it satisfactory. Desired results ore being produced in the manner expected.

S-Sfrong Performance it characterised by eiceptionol proficiency.

O-Oytstahding Performance it to eiceptionol in relation to requirements of the work and in comparison to the performance of others doing similar
work at to warrant special recognition.

SPECIFIC DUTIES
List up to >tx of tho most important specific duties performed during the rating period. Insert rating loffor which beet describe* the 
manner in which employee perform* EACH specific duty.' Consider ONLY effectiveness In performance of that duty. All employees 

- with supervisory responsibilities MUST be rated on.their ability to supervise (indicate numhot of employee* mpctvltcd).

SPECIFIC OUT. NO. t
assists physical scientists on their research projects by assisting with
optical bench experiments and performing routine data collection utilizing

■„:the supporting metrological'equipment.' ■

RATING 
LE T TER

M

SPECIFIC DUTY NO. 2
Operates electro-optical laboratory equipment such as densitometers, sensi
tometers, microdensitometers, photometers, and microscopes with minimum 
supervision. '

RATING 
LETTER

M

SPECIFIC DUTY NO. 3

Performs precision photographic processing of film and plate material to 
specific tolerances of density and contrast in support of on-going research 
projects. ■ ' . ’ 1 . , ‘ ' .

RATING 
LETTER

P

SPECIFIC DUTT NO. .

Assists physical scientists in the graphing and routine algebraic manipulation . 
of data. ' •

RATING 
LETTER

M

SPECIFIC DUTY NO. 9

Prepares written reports and briefing materials on assigned projects.

RATING 
LETTER

M

SPECIFIC DUTY NO. « «n'M\2O0Cl'9/k)
Performs periodic maintenance and calibration of laboratory equipment.

R A TING 
LETTER

M

-OVERALL PERFORMANCE IN CURRENT POSITION
Taka info account everything about the employee which influence* hi* effectiveness in hi* current position Such as per* 
foi'mance of specific duties, productivity, conduct on job, cooporativenes*. pertinent personal traits or habits, and 
particular limitation* or talent*. Based on youf knowledge of .employee** overall performance during the rating period, 
place the letter in the rating bo* corresponding to the statement which'most accurately reflect* hi* level of performance.

1 - ' - ------ _ . . _ _ ‘ > t - - —

RATING 
LET TER

M

45 OBSOLETE PRCVlOua lO.TION*



SECRET

SECTION C_____________________________ NARRATIVE COmmENTS _________
Ihj.cot'e >>qnificun> r*tl,» Or -tdlii.n?, d ere op Ctrof e d <r» Current position Vr.piog in proper p«r*peefi.> their i OI Of ion th »p to
o»rr<j|l prrfornxmc o. Stuttt lu'Jge irion * made lor irnpro .nrrrl ol work perlor ml>n e e. C‘re rec omm enHor ion < b,r trainin'). Correa ent 
on lorenjn ion.)vnne competence, if repaired- lor current po'&irion. Amplil-f a* erpioin r>jfin,|» given in Section b to pro-ride belt 
It'll'* lor Jr tcrrnninci fvture petlonnel Ucfion, Manner pl performance pl mrrnanerinl pr rlptiec and col* C on <C i Oe in O • I
.•al‘lX.vJS.'„'d P»2’<?,’".t!._’B®S». «-|wtpTf»» *».-> Ion-Il. no it Le commen't'eT up, j > -tppT V ■'blI f • «~l t"u Ipoc »' i • r.eu’JeJ To'cotnpleie- 
Sec*>on C. uttoch cl vrpntole -Jceet of paper.

During the past reporting period, .’•'a-, ioaks/iniet:' r. responsibilities were more 
1 pointedly directed towards the requirements of a'laboratory technician'as described 
\ in the posi tion description on-I iocs towards his previou;: utilization as a photog- 
irapher. A conference wa« held with him on 15 June to explain the need for this re
direction and a mer.o ATB .Ui’f/’/fj dated 16 June was prepared and furnished to him 
detailing of performing these duties and was anxious to stop being thought of tn: 
a photographer and welcomed the opportunity to mcr/e into a more tecrmlcally oriented 
activity. The specific duties outlined are listed in Section B of thia report.

; It was expected that there would be a learning period during which hie pro
ficiency would gradually increase in these new responsibilities. However, progress 
has not been us rapid as had been hoped due to what appears to be a lad?. of 
initiative bn his part coupled with severe emotional outbursts against hie immediate 
supervisor and other Center personnel. The latest of these occurred on 2d August 
in which he used abusive language in the presence of other Branch personnel in
cluding the Branch Chief against his Section Chief. This necessitated a written 
letter of reprimand and his transference to direct supervision by the Branch Chief, 
and as of 5 "betober 1970, to another Section within the Branch.

The ratings of M in Duties 1 and 2 of Section B reflect primarily the subject’s 
reluctant participation in data collection and his lac?, of initiative in learning 
the operation of thef In duties h, 5, 6, he has retired-a max-
imum amount of supervision which has resulted in senior personnel doing the -/or?.

SECTION'D CERTIFICATION AND COMMENTS
I. . .. __________ ~ " BY EMPLOYEE________________________._____________________________ ___

■-' I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AHO C OF THIS REPORT 

°ATF^ SIGF.A,TO>E OF iMPLOrEF1 s'J

2, y BY SUPERVISOR
MONTHS EMPLOYEE HAS Dk'EN 
UNDER MY SUPERVISION

fF THIS REPORT HAS HOT BEEN SHOWN TO EMPLOTEE, give EXPLANATION

Chief, A ivan^e'^.JJechnology 'Branch 
er reviewing official

COMMENTS OF REVtKWtNC OTIICUL

I concur with the rater's comments. We have been making every effort 
to aid Mr. Maksymiec in becoming an asset to RED as a laboratory technician. 
To date, there has been little noticeable progress; in fact, the temper out
bursts mentioned above indicate a deteriorating condition. Unless this 
situation improves, it may be necessary to recommend termination action.

As I have stated in previous comments, it's unfortunate that he cannot 
find a position which takes advantage of his expertise in photography, since 
this would go a long way to resolving his problems.

9 October 1970
jOffl'IUL TITLE OF AEyfEalNG OFFICIAL
I

C/Research 6 Engineering Div.
SECRET
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J<r. Myrosluw A. MAKSYMIEC FITNESS RETORT

Section C (Continued)

themselves. It may be argued that this has not provided .him with sufficient 
first-level supervision to allow him to learn the skills required to perform 
these duties.

To insure that he is given every opportunity to perform in his new 
section, written assignments and accomplisluncnts will be submitted on a 
daily basis. ' •

In line with previous reports, it is still felt that Mr. Maksymiec is 
essentially mis-assigned as he is an expert photographer and should be assigned 
in some area where his skill cun be utilized to its idillest extent.
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SECRET

W - W«<A

FITNESS REPORT
LMPLOTEE SERIAL NUMDF.R

SECTION A GENERAL
1. NAMi: (I.ft)

MAK.'zYMIEC Myrosl-w A.
11. o a r t; or out t m J. ar a

V.30/17
a. GRADE 1 s. IO
GS-09 j IP i

A. OFFICIAL POSITION title
D and E Tech

r. orp/piT'nn or Assi'.iiMm A. CURRENT STATION

Wasliingl'.'n, D.C.
*. Clfl.l'K <X> tTFF QF AProlNTMCNt i 0. C m- C a txl r v R»; of n>: pon t j

E< !____ ["--«•>«» - |. 1 INI T 1 Al. iRr.ASSlQNMEN t SUPFhYI,Oh|

J CA*ECn*vnOVl9>ONAL (Set Instruct lutia • first C) A ANNUAL iRKAIJIUHMfiNt RMPLOVEF 1

jS»’KCl*L (Srrtty)t | SPECIAL r.C/Mc/fy;/ |

’1. UATt REPORT DUH IN O.P. 11. Rhl’ORIINO Pf.RIOD fo-J 1

30 Scptcnib'-r 19CB - 30 September'1969 |
SECTIONS PERFORMANCE EVALUATION |

Porformonce.rango* from wholly Inodeq-jote Io slightly lost than sot!sfoctory, A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing art 
probation, to reassignment o* to separation. Describe action token or proposed in Section C.

Performance mocti.all requirement s,. It Is entirely satisfactory and Is characterised neither by deficiency norA • Aiti.ls'.OL*

P • Proficient 
S • Strong 
0 • Out trending

Performance Is more than satisfactory. - Desired results are being produced In o proficient manner.

Performance Is characterized by • xcepflonul proficiency.

Performance Is so exceptional in relation to requirement# of the work and in comparison to the performance of

SPECIFIC DUTIES
LIO up Io tlx ol ibo most Important *poc lllc. dot i«» porlormod during th« ruling porlod. Intort roling lotto. which boat Jotcrlbot th. 
monnor in which omployoo por form t" E AC H tpocllic d-ny. Contidor ONLY off octi vono 11 In porformonco of thot duly. All omployoo* 
with Svporyliory ro tpon tlbl I itip t MUST bo rotod on their ability to tuporvlto ftn.l/cnro num/.oz ol emptor... «up*zrl.e<a.

FORM ie

tpcciric our» no. 1 -Conducts experimental laboratory invcntlgationi:. related to the 
photographic process. This involves the determination of what approach to take 
to u given problem; keeping detailed record;; of various ez/periments tried; 
determine results and making recortrscndutions Tor possible solutions.

nA TING 1
LPT TEA 1

A

SPECIFIC OUT V NO. 3

As Senior Thotographic Technician has the responsibility for maintenance of 
all photographic equipment and aid;; in the selection of new equipment. Helps 
in the procurement of photographic supplies.

RATING I
LE f TCR 1

P 1

BPt-.CiriC OUT V NO. J
Instructs-others-in photographic laboratory practice, camera operation and 
maintenance. •

RATING I
LETTER 1

P I

SPECIFIC DUTT NO. 4

Hiotographs special equipment and experimental laboratory- set-ups; prepares ' 
prints for display find report purposes.'

RATING J
LETTER !

O • 1

SPECIFIC DUTY NO. S'
/>>

RATING |
LETTER I

SPECIFIC DUTT NO. « '
't

HA TING 1
LETTER 1

. OVERALL PERFORMANCE IN CURRENT POSITION
Tako into account everything about tho employee which Influence* hit effocilvonett In hl* current petition such at per« 
formance of specific duties, productivity, conduct on job, cooperatives *s, pertinent personal traits or habits, and 
particular limitutlun's or talents. Based on your knowledge of employee's overall. performance during the rating period, 
place the letter in the rating boa corresponding to etofement which most accurately refloctc his level of performance.

RATING I
LETTER 1

p

4j U*K PRIVIOUl EDITION* SECRET
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| SECTION C NARRATIVE COMMENTS

Mr. Maks.’/ml'-.c la b.n'pically an excellent pnwtogr.v.r.d 
hand as a IXl.H Technician! Unfortunately, he be r.-.t 
classification of. '<■ 1>W< Teehnicion, and he acecY

In his prcvJoiii: I’itncr.r. report, he wa-. ’i.l.crted to t 
" Interest toward becoming a technician and w=.'j from his 

has not completely’ h'.-cded tills advice.
Two distinct training activities were advlsc'd for a 

transition: a coirrr;e of Instruction in math ne-'.'<.-;s;iar.v to 
duties, and on the Job project work. The for,'-.er persist 
presumably to hlr, lack cf ability and/or inter'.-,;ts. He 
instruction. Hlr. nnnisttuice on a project for -I'-.-/clop lug 
effective, and the project was a success; hcao.-v-rr, his tl 
method diminished Ids appreciation of the coh'.'.'rpt cf exy 
variables. In short, he had to be watched do;:ely to insure ths 
"Improvement" did not disrupt the experiment’d, plan. His intere 
this program were commendable, and his 

Mi-. Makcymlec is basically mis 
in the photographic field where he doe
Laboratory needs the 'services of properly trained teelmie 
scientists in their research efforts. Since Mr. Maksymie, 
this area, it in again recommended that suitable employment as a 
found for him. '

tv his Job

.-‘.I to direct his
He

istir.g hiri in making the
is cb.argirg technician's
■for oixly r. short time, due

proved ver;.- little from this

?e of the ucientifi, 
controlled
s well-meaning
nd cooperation in

: was adequate,
isnigned. Ills abilities and interests lie 
a very commendable Jeb. il-w-cver, the

ans to assist the physical
se is not in 
togrupher be

SECTION D CERTIFICATION AND COMMENTS 
’ BY EMPLOYES~

I CERTIFY THAT I HAVE SEEN SECTIO"‘. A. U. ANO C OF THIS REPOST

2.

'J'fCl.W MY SUPERVISION

30

BY SUPERVISOR

o*re

3.

ATB/liED/TSSG______ __
BY REVIEWING OFFICIAL

In light of the past and present ratin;r of Mr el that we

are doing him an injustice in keeping him in his ry effort should

be made to find a more suitable position for him

15 October 19’59 lief, RED/TSSG

SECRET
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SECRET

FITNESS REPORT
I’MPtOTtir. SERIAL NUM0F.R

Oi'/Z/.l

SECTION A GENERAL
I.SAU£ (Ftrsil 'Uhidie)

ice, !*'.yro::law A.
|l. OMt or BIBIH j >. 5F * *. on*:)B 1 5. sn

-I.'-GJ 1 IP

®. orricui, rptit'QN title

D and E

t. f ' tjrj / of a seis »«mt tj t s. currnr.nt station

W.’i::Ii. D.C. |

S. CHECK 1*1 t rrr <JF APPOINTMENT • 0. t N£ C K i 4) T f Pf Or pr p«jh f |

X j C *r»E F n | [ nfiir.nvE j ; f i | n V.a 9 si 0 nmi; n r Jurr nv 19 fjn |

’ C ASF. F u>P»»9 #»SiON »L (5ve fn»rruciicr>* - $ v'.‘ -'X. X } IIIHtjIL inr. assignmkn r EurLO*rt |

j »rt C । * L (*/••» Hr): I SPECIAL (.Ifr.ltrii |

”■ O<TE REPC?»?b»C. IN O.P>

30 October
ta. nr, pq« r tNo pc wiot> f^rtxn* fu*; 1

yj .September 1967 to 30 September 196'3 |
SECTION B PERFORMANCE EVALUATION
* • Weak

A • A^j^vote

P • Pfoll<i»M 

$ • s»<c,«a 

O • Oytstonding

~~ ~--- - -- - SPECIFIC DUTIES

.• ranges from wholly »^>v4e'4uate fu slightly less Ilian soli f'Oc for y. A rating |n this category roguiros 
positive remedial action. The at the action could range from counseling, to further training,-to placing on
probation, to reassignment ©*'»& wpurotion/’ Describe oction taken or proposed In Section C.

Performance meets all requlremw/^ ». If Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

Performance Is morb than tatisfoe«c<ry. Desired results ore being produced in a proficient manner.

Performance Is characterised by e/.vepfionol proficiency.

Performance is co esceptlonol In re^vtion to requirements of the work and In comparison to the performance of 
others doing similar work as to spsciol recognition.

l.Ht up to •!< ofjhe most Important specific duliss >»/fu*mad during tho raring period. |nt*rt rotlng letter which botl describes the 
manner In which employee performs EACH specific </,• Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on tlSeh ability to supervise (indicate numhat <>i •mitiureae nupeivi<t*dj.

mane out 1 < Conducts experimental; laboratory xnve;:tU;ation.': related to the
photographic process. This involves the detemlnation of what approach to tak. 
to a ftiven problem; keeping detailed record;: of various experiment;: tried; 
de termi:: inr resulln and making reooramendzitionr. for pons I bln Kolutlonn,

Lt 1 T P.R I

W

SPECIFIC OUT * ND. 1 n a t in'; 1

As senior photographic technician has the responsibility for maintenance of 
all photographic equipment and al'bs 1:: the selection of new equipment. Helps 
in the procurement of photographic supplies.

p 1

SPECIFIC DUTY HO. » LF.f III I
Instructs others In photographic laboratory practice, camera operation and 
maintenance. p

SPECIFIC OUTY NO. 4 M A f ING 1

PhotOKrapta special equipment a-..': .experimental laboratory set-ups; Prepares 
prints for display and report pur;»ses. o I

SPECIFIC OUT Y NO. • L« T Tt.tr |

specific Durr no. c L K T T f ft I

■ ... _ .
OVERALL PERFORMANCE IN CURRENT POSITION

Tobe into account everything about the employee which influences his effectiveness In his current position such os per*
formant • of specif>c duties,, productivity, condvcr coopet oti vene s s, portinen* personal traits ar habits, umd
particular limitation* or talents, based On you* kncw^ecp* of employee's Overall performance dwrmg iho rating period, 
place the letter in the rating box correspending ta tho eiotvr.mo? which most acctxotely reflects hit level of pertormance.

FORM j r45 VSK FRfl vtovs (OITtOMt SECRET
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SECTION C NARRATIVE COMMENTS j
li.'lliolo tlqrilflcont .IrFoqftl or wrolnerM* rirnocn .Ir.iIF.I In cuM.nl porlllon kooplnq In oropnr poraprcllvo Iholr rvlallon .hip (p I 
ornroll p.rlMi niMnc «. Slot# >w MUF Ilion • mini* for impr o rroi-'oir I ol work pnrlormonc n. Ci,. rn< owvn ondmlow t lor Irolning, C'l"*worrf I 
on lo'.lgn lonpoope cooprlrrrr, it r.iivlroil for <Mir.nl no,Ilion. Amplify or ..plain ralir.g, gi.on In Socllon B Io pro,i4. I..., f 

frokiy lor rioter mln Ing lulere p.r.on.r.l Mellon, r of tnoruroprlnl or typerrltory iImII.S oml Oil t on«' I no trio * a I
1'1 !b«.V*.f?„vl_P£t!l?2B.tL_SFS<l<e.JL'l9iP/’’.*VLfUtJJ.S’Jbl*r *"MM To <i,.n.—i,U..j on. I [ Piipl |c q t L. H O»lrO OpOCO it n«.J.i| Io rompioto I 
Section C, attach a leporote thoetol paper. *' < . I

Mr. Mnksymiee's ability as a staff photographer ir. ua-dimlniffTit-d. Hir. ,■ I 
photographic ability is considered by nil in the Center ar. excellent.. I

It has been pointed out to Mr. Mnksyr.il cc that the I'lboratcry dees not I
have a basic requirement, er a slot for a photographer, and .-since he is carried I
or: n 1) & E technician, he should be more qualified than he i;i in other aspects I
of photographic and scientific research other th.-ni s t.rai ght "picture taking", as I 
);e docs not have the basic foundation cither in formal education er experience I
to perform successfully n:i a D X- E tccli.-iici.nii. This lack of qualification in I
this area can be partly explained by two factor.-i; (1.) Mr. M-iksymicc’s position I
description was recently chanced due to the reorientation of the laboratory';: I
primary mission and function; and (.?.) Because of hie previous photographic I
responsibilities he did not have the opportunity to Kain the new skills required I 
to fulfill his new duties as a D & E technician. Mr, Maksymlcc will have to I
be re-trained iron a photographer into a 1) & E technician t'.o that he can con- I
tribute more to help solve the laboratory nr.nig.ned tasks. I

Mr. Maksymicc still hud problems in hla relationship with other members I
of the laboratory during thia reporting period. It appears to have been about I
his concern with his position in the laboratory grade stricture and his feeling I
that lie was "ignored" by senior members -_>f the .laboratory, Mr. Maksymicc I
ceenw to have had a feeling that members of the laboratory including lii.s Chief I
did not recognize his ability os a photographer and pay suitable deference to his I

Continued on another sheet. |

I CERTIFY TH A T I HAVE SF. t~N SECTIONS A, S, ANO C OP THIS REPORT

SECTION D ~ CERTIFICATION AND COMMENTS 1
I. BY EMPLOYEE ” " . 1

DATS // 5IQNATURK OF iMFLOT^E. . j /.'

7. J DY SUPERVISOR ' |
MOMTM5 EMPLOYEE H*l BEfcN 
uHtir.n ur supervision

18

|P THIS MBPORT HAS NOT BtKN SHOWN TO EMPLOyf.K, OiVtt exPLANATION 1

da re OFFICIAL T i T L« OF SUPttft VI.1OA T T P» f .......... a - g I

Chief/HPIC/r.hTC/ffiD/EL |
3. BY REVIEWING OFFICIAL
CiJuM^hll OF WEVlt.lNO OFFICIAL

I concur in the ratings and comments of the rating officer. In the latter 
part of the rating period the activities of the Exploratory Laboratory were being 
cI.anged I'rom ad hoe research projects to a dir e c t c d program or|

| Thia change Ln activities reduced 
the iTeedom of choice In tasks to be accomplished, and increased the demand for 
versatility In ’ laboratory personnel. Tl.e lack of i'reodor. an-1 the assignment of 
unfamiliar tasks are distasteful to Mr. Maksymtec since he doubts that these 
activities will provide tr.e personal recognition he hue. enjoyed for many years 
as an outstanding photographer.

Continued on another sheet.
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Kaksymlee, My rod.law

SEGHEI

l i tn'?;::; Report

;j<?ct.ion C Continued

lie has also had serious crl;;:igreeini::it.': with a suruner intern and another 
member of the laboratory which had to be.settled by conferences with the 
laboratory chief. A major disagreement with the Laboratory Chief took 
pl.'i'.-e recently which resulted l‘rcn his fccliw; that, he had been treated 
unfairly without consideration for hii: age, knowledge und training.

As a result of these problems, a'series of conferences with 
Mr. Miksymiec and senior members of the division were Field in order 
to find a possible so.l.ut J on for his problem. Because of these meeting0, 
an in-house training program ha;; been initiated for Mr. Maksymiec. 
It i;; heped that tills will do much to alleviate his feej.Ings of repres
sion and make him a contributing member of the laboratory once again.

Section D Continued 
i

In spite of the reduction In need for Mr. Maksymlcch primary skills, 
he has expressed a desire to continue hl's present assignment. Therefore, 
a program of retraining has been Instituted to broaden his knowledge and 
increase his versatility in carrying out laboratory Investigations. 
Mr. Kaksymlec is a hard working, dedicated employee and there is every 
reason to expect that he will try hard to overcome his deficicncies. 
However, his age, limited education, previous success In photography, 
arid lack of knowledge In scientific methods pose serious obstacles to 
be overcome. His present attitude is characterized by his own statement, 
"£tx« me Jiow, and I will do it."

SECRET
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FITNESS REPORT
fWFLOTlf 5».O|AL N<vjfq

SECTION A_________________________________ GENERAL
5. N*MF. t te»r? ‘ <. C A ? C Qr (HR » >» i J. SO

___ kaksP’Ikc,_______ mcsiAy__________ a.___________ A217.;. >’
fl. OFFICIAL •‘OSiT’VN TITLE ’> Oiy Of AJSIC.WtS?

.......... . D. Arc X-TECll___________________ ___ ;___ J.~rC/i?.$/EDL _________ 1
t. CMtC* IX' n «>€ C* APPOINTMENT K. C“U> I *>. T f»»E OF f»C*CX •

♦ • 1 SO

J____ Jf__________
J. C U« ntNT STATION
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• 1, OATC REPORT CJt >N U,P, -’I. REPOTTING PtUIOOffM*- h

_________ 3\L_0«:lcb= r. 1967____ •_______ ;o Sevt^Ver..15>56_ - .1Q.September 1<\'7
SECTION 8_______________________ ___PERFORMANCE EVALUATION _____ ________ ■ ______________

W • Pe**o*mence ronget from wholly inade<9ucfe K> slightly less than »otitlnriory. A roting in this category
positive temedior.oetier*. The nature of the octiee couM range f»om counselling. To lu»»h»r training, to placieg cn 
probation, to reQasign.**en? cr to lopo/atien. Describe action taken or proposed in Section C.

A * Adwayata Performance meets all requirementi. It is entirely satisfactory and Is characterised neither by deficiency nee
ovcellence.

P * Proficient Performance is more t-Scrv satisfactory. Desired results ate being produced in a proficient manner.

$ • Strong . Performance is choracTer»£ed by exceptional proficiency.

0 • Outstanding Performance is so esceoricnal in relation to requirements of the work and In ucm.pariscn to the performance of 
Others doing similar we>A as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the csc*st important specif*; duties performed during the rating period. Insert toting letter which best describes the 
manner in which employee performs EACH specific d»ty. Consider ONLY elfectiwness in performance of that duty. All employees 
with supervisory responsibilities MUST be ?u«ed on their ability to supervise i in.ih'ni» number at •uporvfeedJ.

tFKciric outt no. । Assists senior branch ite-bers on their projects , carrying out I "eVtip

photographic processing, providing assistance and consultation cn the practical 1 

application of photography. ; S

-hicikic oun no. » As senior -hetographic technician has the responsibility for |

maintenance of all photographic equipment and aids in the selection of new 1

equipment. Kelps in the procurement of photographic supplies. P

5Peonc duty no. s Instructs others in photographic laboratory practice, camera i Litre,

operation and maintenance. ?

jpec.ric duty no. « Photographs special equipment. ano experimental laboratory 1

set-ups'. Prepares prints for display' and report purposes, i

i S 
i

SPECIFIC DUTY NO. 9 W’L®

i

♦ PKClFfC OUTT NO. • R« Y :•»» 
’ L. f • T f •

i

OVERALL PERFORMANCE IN CURRENT POSITION

formanc on |Ob.
•ledge

rehecfa'h
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SECTION C NARRATIVE COMMENT S
Indicate tijn>l>conf strength' ©» weolneijej de'ntinvr,Tt»4 ev-"?nf putition k 
ove<oll pert orrr.Tric e. $*31« mode for improve^*.-? .»> -'zl perfornton

<X> foreign lo'sqv'Xje c&mp*<ence, if required for cur/enf p4lF.'z<< Amplify or e«p 

b<3i>i for determ>r»«r-.'j future personnel action. Manner &i ©f manogcr

♦ n th? me of pe r iwm *1^ *p?Ci*f equipment and fund»r rr^tt lm '<>wit?r>red orr, if 
Section C. ortoch o ceonrofc .heel of paper.

Mr. MaXsymlec continues to excel ir, :.1~ primary 
He processes his own photography ar.d t’ue finished’pr 

outstanding.

tin cooperates most willingly with oti.er members 
them with the practical photographic azp-wts of thei

There have been a few minor persor,aJlfy conflic 

related to ,'cb assignments between !-fr. Jtexiymiec and 

personnel, which have been reported to hit iaborator 

officer, 7L3. It is believed that this is due to hi 

at his job. Zeis problem has been dis-cussed with Mr 

that he will avoid such occurrences in t.ve future.

During this reporting period /-Jr. Maxsyciec has 

night school course in technical reading er.d writing 

and is currently pursuing a course in pk-ttography at 

to be highly cc-rrnended for this continuing' effort to 

responsible position.

eepin.j in proper perspective their /elai>on<hip to 
e.‘t’v*'rroPArrqr^^Inftor^s^fdr training. Cornmont 

ain rating' given m Section B la provide b««M 

iol er fupcrvitoiy and COM Cnn$(iOu*n*t*

^AcJilCspner •' needed »o Complete ® if W si, In v

duty as staff photographer, 

oduc c on sis ten t ly • •

of the staff in assisting 

r projects.

Ls on procedural matters 

both staff and non-staff

y chief and the executive

s strong desire to excel

Maksymiec and it is expected

satisfactorily completed a 

at Montgomery’ Junior College 

American University. He is 

train himself for a more

SECTION D CERTIFICATION AND COMME NTS
1. BY £.«>LOfEE

1 CCPTIFV THAT 1 HAVE SEE?. U.'TjOhS A, B. AHC C OF THIS REPORTh
 

W« \ 
■, 

A\
 

£>)r\
 

0

_______--- -- - ' y BY 5/J^EF*6OR
t!2SJSVA’’u»ce»V.>7o; at' "~_r>F ^'s-«e»oRi st,.« ?o Ea

______ _J__ .
PLOYEE, GIVE EXPLANATION

DAT8 [OFFICIAL TITUE OF SuFtAr’iWfs------

~ if / &'/ "7 jA/Ch/Exploratory Development

' ■ 7 ' ■> Laboratory

P»rXStn a^Awr a

3. BY R£VIE»t«5 OFFICIAL

rcuRfRTi or:«e*zie»<Rs o.fici.L

The report reflects sccse h..u'.' flaws in 

htr. MaZrymiec; however, he is a villicu' workc 

and to try to chow that he is casabie cf a hl

■ i

OATt IQFFICUU nut or AOI< c* r»f»» k
: '■ A !

17 bsteter IJu? f Executive Officrr, , J

the performance of 

r anxious to please 

gher position.

TTPLO O* PRIN’IO NAME. A NO ilOMIURt
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S-E-C-R-E-T 
(When filled in)

MEMORANDUM FOR: . Chief, Transaction:. F. Records Branch/OP

FROM: Chief, External Training B.anch/RS/TR
; iSUBJECT; Completion of External Training

Io Af/tCorrection of Memo Dated 10 August 1965

This is to aavlse you that MAKSYMIEC, Myroslav/A, 1 training 
request # R-I3339 attended the following external training program:

COURSE; Color Photography MonoPack Color_______  1
iINSTITUTION; US Department of Agriculture Graduate School

DATE: 1 February - 21 May 1965______________________
GRADE; _£_________________ '_____________ ;______________

FOR THE DIRECTOR OF TRAINING:

Attachments:

X Grade Report attached to reference memo.
' Certificate of Satlsfactary/Successful Completion 

Certificate of Completion
Roster of Participants
Training Report by Institution
Training Report by Student
None 
Other:_____________________

(Wn°----ed in)

-a

GROUP I 
excluded from automatic 

downgrading and 
declassification



SECTION A

SECRET

FITNESS REPORT
LMF’LOVF.i: 5i;K^»L NUMfith 

. 035655 ✓

GENERAL

MAKE YMXEC, _ JV/’oe law__A 
. OFFICIAL POSITION TITLE

p AND E TECH.. _

.?o A?r 1917 I....
• f. orr/mv/ftP OF *55iG»

GS-09 J___ IP
. CURRENT ST A T ION

Washington, D,

Srcliuit C)

|»i»rciAL

It. DATE REPORT DUE IN O.P.

31 October 1966
SECTION 3 

W ■ W«ok

A • Adgqualg

_______  ! 31' "arch 1966 - 30 September 1966________
PERFORMANCE EVALUATION___________________________________

Performance ranges from wholly inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action; The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment ’ or to separation,. Describe action-token or proposed In Section* C.

Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor

p * PxpLL**®."? 
S • Strong

0 * Qut •landing Performance i 
Other.1*, doing »

Pofformanco Is more then soli sfoctory. Desired results ore being, produced in g proficient manner. 

: Performance Is characterized by exceptional proficiency.

to exceptional In rotation to requirements of the work end in comparison to the performance of

SPECIFIC DUTIES’
List up fo six of the most Important specific duties performed during the roting period.

All employees

specific ourv wo. 1 Asoietc senior branch members on their projects, carrying out 
photographic processing, providing assistance arid consultation on the practical 
application of photography.

pecific outv.no. a Carries out experimental laboratory investigations related to 
the photographic process, develops.techniques, constructs supporting 
equipment, ,

As senior photographic technician has the responsibility for 
maintenance of all photographic equipment and aids in the selection of new 
equipment, helps in the procurement of photographic supplies.

SPECIFIC OUT V NO. 4 “

Instructs others in photographic laboratory practice, camera 
operation and maintenance.

INO

P.
trta

x_!ANU

s

s

s

SPECIFIC OUT V HO. 8
Photographs special equipment and experimental laboratory 

set-ups. Prepares prints for display and report purposes.

RAT IHO

PECIFIC DUTY NO. 0

OVERALL PERFORMANCE IN CURRENT POSITION

Tobe Into account everything about the employee which Influences his effectiveness in his current position such os per* 
formance of specify duties, productivity, conduct on iob, cooporativene»s, pertinent personal traits or habits, and 
particular limltatjp^ft'of talents. Based on your knowledge of employee's overall performance during the rating period, 
place the lotted in the rating box correspending to the statement which most accurately reflects his level of performance.

.yy 

fOHM AC' ’ ».e<5 45 u! SECRET
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St(_RET

SECTION C NARRATIVE COMMENTS

Onnr^_?poc'

punhion. Amplify o» *?«pltli«i rating* q 
ol prwlo»monvr» ol r»»om’rjr«rial or *«»ptrvi 

be lommrnlod on, if applicable. If

... *,A..hwifi>tjiX Cfc.p mcr 

tlion 0 to provide bril

Mi-. Makuymicc is a valuable member of the EDLB 
technician. He works closely with other members of 
success of the laboratory.

His duties require him to maintain and develop 
photographies. He carries out these dutie 
professional manner and with a minimum of ;

and serves as its .-len.ior lab 
the staff and contributes-to. the

M/.l' !ip;,p
many skills in the field oi'

and other responsibilities in a
.ipervision.

AS senior laboratory technician he provider: guidance for his junior technician. 
His ability to train this man in the field of photographic technology is considered 
superior.

Mr. Maksymiec recently completed a review course in ’’Basic Grammar," This course 
pointed out ids inain difficulties in written expression, and his teacher suggested 
methods for overcoming these difficulties. As a result of this course and after a 
consultation with Mr. R, B. Cheatham of the Educational and Psychological Service 
Bureau, Georgetown University, Mr, Maksymiec plans on taking a special English 
course at. Montgomery Junior College this fall, 'lids course concentrates on the 
fundamental of reading mid writing. When he successfully completes this English 
course, he expects to continue Ids education with the ultimate goal of receiving his 
Bachelor'a degree. Mr. Maksymiec is ambitious and hopes to train himself for a more 
responsible! position. He is to be commended for this effort, and he will be given 
all possible aid within,the laboratory to help him fulfill his educational program.

Section o _________C E R TI FiI CATION AND COMMENTS___________  
’ by employee ”

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. ANO C OF THIS REPORT

OA

2.
<r.

BY SUPERVISOR 
’ MAS NOT OKtN SHOWN

________ 17_________
DATE OFFICIAL TITLE OF SU^KKVISQR

Chief, Exploratory Development
Laboratory Branch_____  |

BY REVIEWING OFFICIAL

I concur in the above evaluation. Mr. Maksymiec is doing a fine Job

in the Laboratory and at the same time Is working hard to get ahead as

his concentration on furthering his education illustrates

OA

t October 1966
| Deputy Assistant for Plan:
I and Development

T ' JSECRET



SECRET

SECTION A
OPAIJE

FITNESS REPORT
L’mplovkh anniAL number

’ 03'>6‘f,3

GENERAL

J.'iw A Apr 1G

I). C

X.1’1 ..£’K0!-JQ'II9i

SECTION B 
w

A •

P

_ 1 July ly6
PERFORMANCE EVALUATION

P'aLaiian, to roasvignmont or to tepofatlon. Describe action token er proposed In Section C.

Performance meats all requirement &» If Is entirely satisfactory and is charoc Irrl >ed neither by deficiency nor

PaHormonco it mora fltan fiufl'.(yr. y, pailrod orc being proJuced In a proficient manner.

SPECIFIC OUT IES

specific ourz ■•<>. । Assists senior branch members on their prefects, carrying out 
photegrap'de processing, providin'', accl.-itance and consultation on the 
practical application ol’ photorrephy s

■ecific rn/TT no. 2 (jarriu0 out experimental laboratory invest.if-nt-.ions rcX> 
the photographic process, develop:: techniques, constructs supporting, 
equipment.

HATiNU

s

ma.lnt.c- 

equip:;

As senior photographic technician ha: •onslbTlTty’ for 
in the selection of new 

Help:; in the procurement of photographic supplies. . P

operotion
Instructs others in photographic laboratory practicecamera . 
maintenance.

specific duo no. a photographs special equipment mid experimental laboratory 
rints for display and report purposes.set-ups

specific ourr no. A

21 APR E55
-r

RATING

S

formonea cl

OVERALL PERFORMANCE IN CURRENT POSITION

S

SECRET45
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SECTION C

SECRET

NARRATIVE COMMENTS
«y In pr«»r»f pWi 
Gl vo t c «:<>»♦<•»•»/

OpplltutJo.

Mr. Maksymicc con tin 
well (i.-.: Its senior labor;: 
with the physical scionlj

ifKitff '/f l<?» r»o»»ic n ol *?•) f **PR/V •Y ’"ul* d<v
-----------------------------------------------------------------

support .the Explore lory Development Jgibo/-'i‘.o r 
ichniciu.'i. Hir. duties da
I b.7 himnclJ- on variou.'; project'.;; which i-equlre 
kill;;.

*1

Mr 
carries out Ills rc::pon:;ibili f.i 
supervision and completes hi;;

Maksymlec work.-; very well with other.-;, follows instruction;; willingly, and 
e:; In 0 professional manner. He requires very little 
assignments quickly and competently.

Mr. Maksyiniec ho 
and has greatly improved this 
irr still room for improvement 
improvement will continue in th'

made a conscientious effort to overcome hir. writing deficiency 
necessary skill since hl:; last review. Although there 
it ic felt that rr«l progress has been mad'.: and

ufficlent practice

Mr
Junior technician 
photographic skill.': ir: consider 
doing the work of a higher grad' 
to GS-O9.

Maksyinicc’« duties require him to provide gi.ildancc to the laboratory’ 
His ability to train this man and to help him increase tils 

rtige. It is felt that he in presently 
recommended that Mr. Mnksymi ec be.promoted

SECTION D

2.

DAT!

UNDER MY SUPERVISION

___________ CERT]FIC ATION AMP COMMENTS___________
____  _ _BY EMPLOYEE __ ___ _______ ___ 

I ce«t;;;/'that / have :ecn jr-crior/s a. b, mio c of this kf.port

r/r uipt’RvisoR

31 
OATH

for promotion purponr__ Thi 

orri'ciAc title or A'jrcxvisonChief, Exploratory Dcvelopmcn
3. '__________________________ ___
comments or neviuviNo orrictAu

BY REVIEWING OFFICIAL

I concur in the above evaluation

n fa \h Plans
1.:tant foi-

.d Development
SECRET V



(20 HoursTRAIUITKj
Ororaiftr and Jcmctnr.ttrin Part-Tir* ■;

.Srt-Uwi 1 'TvLrru-ribij ivm^vndJ
iicizo 0/ Stixlc.nt

MAKSYMIEC, tyroslaw A. 1917
SectTon ff' '* T^aTTiSOki ) tffitfSi

November 1961 I NPIC i 08
-------- J~.—

This ccr.u’oo la tur.’^ht 2 lioura a day for 2 rrcct.". A prct.f."i; io given to 
Awtevp.tne the otwient'a proricltrncy. The cot.:rr;e ir: ccr.sluctc:! thruu;;h lectures, 
esastplon, and erercieec; and tluj evaluation la based on a cerlon of qnizzffis ord a 
final oznaotnatlon.

7b» objectives of the course ere the nolw and application of basic grsamftf 
princlplen cad fundmontal pmctunticu rules.

8wc£iea XU . _ .____ S.___
Student swhtcV’Wmit la judged on the bnala of c.izpotaoco .Ln. underrtandlng and., 

applying tto principles and suloo proaeuted ln the course objectives.
Section XV ACHiy/WiiT "RaToa a

This tmlnea'e rating is naried by an asterisk.
hobjeet Poor Fair fijitlafttctory Rxcellot

Qrszsjar
, 3* 3 11 6

Punctuation
5* 9 i 6 2

EXCEiXAUT - ~ Eicrough krzou'ladgG of aaterial proeented end. cbovc overage perfoirci'uica 
in aoetlng courne goaln.

SATISFACTORY™ average to-.tnfledge of material presented a»«l adequate parfw?<«iuce In
Esoting course ttoala.

PAIR- - - - - borderline knowledge of material presented and limited perfowaanca in 
sswtlng course goalo.

FOGS- - - ~ - landtrqvato tai«/led;^a of jaaterinl pressutwi a-iil uhaatiBfneto.ry psirforMnce 
In eceting coure.o f>T»lx>.

-----------------------s----------- ------------ gMrmf--------------------------------- --------------------- -------

This review course in grammar and ounctuation was too advanced 
for Nr. Naksymiec. He needs an elementary course on the English 
fundamentals preferably on a tutorial basis before he can adequately 
apply the rules of ounctuation and grammar to his work.

In a personal conference with Nr. Naksyniioc^ the instructor 
analyzed his weaknesses in grammar and punctuation and suggested 
ways in which he might improve his performance in those areas.

for «iK DrRTCTOR o? mmrin:

cnatic'jf evsanents on rivers® side O 
.......  ~~ “

_____________ ~ 1 4 JUL 1966



SO*'TGOMERY JUNIOR COLLF'“C
O'H'.l r:r :hi s:gii;j4« 
grade report

O.aksyniec myrgslaw a

'<718 ASilC'RY PL NW

WASHINGTON rz
L

20016

-------- ------ ---- —.__c co »d.>m.jq %
tech ir e trg“ c “wr i r g ~i

sisx’.z itr* *"” - 

MT.1N TH,S «CO»0„„„

STUDENT

nme or your neo regittrohon. Credit ii 
given only for grade) of D or better.

WlllIAM B. BfNSON
IfOSflAB

GRADE REPORT INFORMATION.

Grode of D is goner oily not accepted 

by colleges for tranter cre.d't.

Incomplete! must be completed Ly the 

do»e approved by the instructor »n the 

count, or the grade *<)) be recorded as 

"P.

Grade of WP »s recorded only when 

a course »j officially dropped.

Courses dropped within first three 

weeks of semester ore not included m 

a students record

A ■ Superior............. L...................i... -4

8 - Good.........................................................
C ■ Average............................................... - 2

D - Poor but Passing............................J

F - Failure . -. ...............................   . - .0

I - Incomplete .... .................None

R • Registered for audit only-None 

7/P • '//-thdroivn. dropped-N^'e 

•A'F • Withdrawn, foiling.................. 0

S . Satisfactory............................. None

U • U',wV'sfuctor/................. None

1 J

A quality point O’.errge of 70*sre- 

qv-rect for graduation Transfer students 

are expected to mamta.n an o.*ro,;e 

higherthqn 2.0 to recede iecommer-- 

dot.on ro upper division of n cohere 

or Uni.ers.t,
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GEORGETOWN UNIVERSITT
WASHINGTON, O. c. IOOO7

COUCATIGHAl. AND NOLO9<CA";
BtRVtCK* BUREAU

August 2*1, 1960

Name: Nr. Myroslaw A. Maksymicc

Mr. Myroslaw A. Maksymiec, age 99, came to this Bureau on August 1, 
1966, in connection with the Veterans Administration's educational and 
vocational counseling program for foimer servicemen. Mr. Maksymicc is 
married, has two children,ages five and eight, and is employed by a federal 
governmental agency as a photographic research technician (G3 09/3). He 
retired from the United States Army in 1961 in the grade of Master Sergeant 
■after serving for over 2D years with primary duties as an intelligence 
photographer. His education includes eight years of formal schooling, a 
high school completion equivalence certificate, and additional courses with 
the Graduate School, Department of Agriculture, and the United States Armed 
Forces Institute. Mr. Maksymicc stated that he was interested in further 
education at the college level in order to improve himself both personally 
arid professionally in a field related to his present vocational activities.

In addition to several conferences with the undersigned, Mr. Maksymiec 
was administered a battery of educational and vocational tests. This report 
contains the results.of these conferences and tests, the results of which 
should not be interpreted either as conclusive or final. They should be 
considered primarily as indications of various psychological factors that 
should be seriously considered by.Mr. Maksymiec in making decisions concer-' 
hing his educational and vocational goals.

In order to determine Mr. Maksymiec's fields of vocational interest 
he was given the Kuder Vocati.onal Preference Record, Mien compared to a 
representative group of men in the national population, Mr. Maksymiec in
dicated that his interests arc significantly similar to persons who are 
engaged in computational, scientific, and literary activities. Men who have 
interests similar to Mr. Maksymiec's are found in various engineering fields, 
astronomy, seismology, economics, psychology, and technical publications 
writing. These fields are closely allied to his present occupational endeavors.

On the Educational Interest Inventory, a device that is beneficial 
to an individual in discover)rig his interests in various fields of study, 
Mr. Maksymiec's responses indicated that his study interests are very high 
in physics; h i gh in engineering, chemistry, earth science, and history and 
political science; high average in communication, zoology, and mathematics; 
and average in psychology. The areas in which he showed low to average 
interest were music, education, industrial arts, agriculture, botany, 
sociology, literature, art, business administration, and economics. ;



Name; Myros.law A. Maksymiec

Mr. Maksymiec also took the Atniy Gener.il Classification Test, Civil! an 
Ed i t i on, to find out his overall level of mental, ability. Ills score revealed 
that he exceeds approximately 78 percent of adults in general mental capacity 
as measured by this instrument, A safer evaluation of his performance is 
that he is probably in the upper 25 percent of adults regarding his global 
intelligence.

On the Michigan Vocabu.l ary Profile Test, an instrument that attempts' 
to measure a person's iritcJ.I ectual interests as well as the amount of infor
mation he.has retained in various areas of knowledge, Mr. Maksymiec indicated., 
when compared with college freshmen, that he exceeds approximately 50 percent 
in his knowledge of human relations, 69 percent in government, and 67 percent 
in the physical sciences. On the lower side, he does as well or better than 
2*1 percent in his familiarity with commerce, 31 percent in mathematics, and 
29 percent in fine arts.

In order to find out Mr. Maksymiec's ability to handle English, a 
basic necessity for one to perfoim well in college, he was given the 
Cooperative English Tests. When compared to college freshmen, he showed that 
he exceeds from 52 percent to 78 percent in his understanding of vocabulary; 
from 5 to 17 percent in his ability to comprehend what he reads; from 2 to 
11 percent in his speed of comprehension; and from 18 to 36 percent in his 
overall ability to know and understand what he reads under timed conditions. 
In his skill to express himself properly in English, he exceeds from 1 to 
6 percent of college freshmen. When’ reading and expression are combined 
into one score, it may be said that Mr. Maksymiec exceeds from 6 to 12 per
cent of college freslimen in his overall usage of English,

The results of the above tests indicate that Mr. Maksymiec has made 
the most of his learning opportunities both within and outside the military 
service. Although he completed only eight years of school, he has acquired 
a ‘considerable amount of knowledge by observation, reading, and personal 
experience. In spite of his broad experiences and acquired knowledge, it will 
be necessary for him to improve his reading and writing skills in English, 
however, before he begins college courses. Although he manifests a high 
interest in engineering and scientifie-fields, he should probably not con
sider these fields as majors because of his deficiency in mathematics. It 
is believed the skills in English can be developed but it is doubtful if 
the mathematical deficiencies can be overcome sufficiently to major in a 
scientific area. It is probably advisable, therefore, for Mr. Maksymiec to 
consider one of the social sciences as a college major. His background in 
photography and military subjects, combined with a college major in an ap
propriate social science, would probably provide him with the necessary 
qualifications to become a geographer or an intelligence analy/st in govern
ment service.

It. is understood that Mr. Maksymiec has enrolled in Montogomery Junior 
College, Takcma Park, Maryland, for the 1966 fall semester and that he will 
take a special English course concentrating on the fundamentals of reading



-00000

-3-
Name; Myroslaw A. Maksymlec
and written expression. After he completes this instruction, he might con
sider working for an associate of arts degree in a social science at this 
junior college with the ultimate goal of transferring later to a four-year 
college to work toward a bachelor degree.

I have appreciated knowing and talking with Mr. Maksymlec and I trust
he will contact this Bureau if he requires further counseling assistance. 
My best wishes go with this report in whatever plans Mr. Maksymiec makes 
concerning his future plans and goals.

Richard B. Cheatham
Counseling Psychologist

RBC:jw
Enclosure



S-E-C-R-E-T
(When (Hied in)

MEMORANDUM F<?R: Chief, Transaction.' ■S I'ecord:-, Branoh/UP

FROM: Chief, External Training B.anch/RS/TR

SUBJECT: Completion of External Training
KM

This is to aov;se you chat MAKSYMIEC, Myroslav/ A,_____ training
request"# R-15016 attended the following external training.program:

COURSE: Color Photography , Monopack Color Printin'/___________

INSTITUTION: US Department of Agriculture Graduate School___________

DATE: 20 September .1965-14 January 1966------------ —------ -

GRADE: A______________________________________________________

FOR THE DIRECTOR OF TRAINING:

Attachments:

2£ Grade Report
__ Certificate of Satisfactory/Successful Completion
__ Certificate of Completion
__ Roster of Participants
__ Training Repc:t by Institution
_ Training Repoil by Student
__ None
__ Other:_____________________

GROUP 1
excluded from automatic 

downgrading uM 
uecia s :>:!icatiu>n

S-E-C-R-E-T
(When tilled in)



:;-i:-c-r-e-t

(When filled in)

MEMORANDUM FOR: Chief, Transactions <f» Records Branch/OP

FROM:

SUBJECT:

Chief, External Training B. anch/RS/TR

Completion of External Tialning
lOfi#

This is to advise you that MAKSYMIEC, Myroslaw A.training 
request # R-13339 attended the following exteinal training program:

COURSE:-----—Color Photography MonoPack Color

INSTITUTION: USDA Graduate School

DATE: January 1965

GRADE: , A

TOR THE DIRECTOR OF TRAINING:

Attachments:

X Grade Report__  Certificate of Satlsfactary/Successful Completion
__  Certificate of Completion
__  Roster of Participants
__ Training Report by Institution
__  Training Report by Student
__  None
__  Other: ' _______ ■
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SECRET
J*brn f i I tr * ? I

FITNESS REPORT

SECTION A
03%

___ ?tftf.SYM,TECz Myr-ou l.uw
OFFICIAL POSITION TITLE

D and E Tech

GENERAL 
(Alf./JM) 

A 30/rr
—
Of) I IP__

ATION

ton, P.C

SECTION B 
w ‘ 'Xiaf;

uiivison

j tcrciAt <r<rtlty)i Eli 

DATE Rfponr DUE IN O.P.

INI

InVInivfl<<ia • SecHtv) C^
gllHe ------- -------------------------------------- ---

V 1 1A_..j ANNUAL ~ ~ ]

; srnctAL (fr*<-ih-n
|n«*J»igNUENr ®mf LOVCK

JI July I'-XS’J _________________
H. NCPQRTINO Fl-mop fF’r.w Iff)

30 June IjKh’i - JO June 220_______

..A • AjfojlKag

__ ________ PE R F0 RM AN C E E V AL UA Tl ON___________________________________
Perforrrujnto ranges from wholly Inadequate to slightly less than tollsfeu lory. A toting In this cotv^ory requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment of to separation. Describe action token or proposed In Section C.

Performance moot* oil requirement a. It le entirely satlsfoctocy and l» character lied neither by deficiency nor

$ - Stfcng 
O • Outstanding

P.rformonco 

Pmformonco 

P.rformoneo 
oth.r. doing .Imilor'work a, to warrant .p.clal recognition.

1. mor. then Botl .foctory. Do.lrod ro.ult. oro being ptoducad In a proficient manner,

I. choroctorlrod by OMCoprlonal proflcloncy.

I. to oxcoptionol In rotation to roqulr.mont • of tho work ond In comport ton to tho porfotmanco of

SPECIFIC DUTIES
Llftt up to of tho most Important •pnclflc duties performed during the rating period. Insert rating letter which boat doAcrlbet the 

manner in which employe® performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee

“ ' ". u,,Na- Photographs special equipment and experimental laboratory 
set-ups. Prepares prints for display and report purposes.

specific outr ho. a Carries out experimental laboratory .1 nvesi.i.taillqnn—— 
the photographic process, develops tcdiftl£u-><»r--<—supporting equipment 
prepares technical—naw*---------

ineciric duty no. » Acrilc't.s senior branch members on their project,:!, carrying out 
photographic proceedings providing acaistonce and consultation on the practical 
application of photography.

ir-ecinic ourr no.4 Shares responsibility for maintenance of photographic equipment 
caret! for the laboratory'is camera inventory, assists In the maintenance of 
other laboratory equipment.

iPKciric outt ho. s Instructs others in photographic laboratory practice, camera 
operation and maintenance. Serves ar; the laboratory’s senior technician.

•ecir>c dutt no. « Assists In the selection of photographic equipment and materials 
or the laboratory.

OVERALL PERFORMANCE IN CURRENT POSITION

’ everything about the emp 
kflc dufie», productivity.

ihlch InfluBnc.. hl

i.r rren

HATING

HATING

HA TINO

NAT ING 
LtTTER

pt
Overall performance during th® rating period.

21 JUN 1365 >,*

M

A

P

P

SECRET



SECRET 
_________________________________________________________________■ * f Fi I In ) 

SECTION C '____________ , vv-' NARRATIVE COMMENTS_____________________________________
Indicate »ignlflt*>u* *»r»r»glb« or wvftXne • «t» « d»u>u/> «»r of M Current petition keeping In proper perspective their fulfil iuntMp to 
overall per I tr» »*»’»*>• e, ut«jto !ugg0*l»on» r»ode lor i <’ipr>'^’^eh} of work performance. Give r ec orri'nqndations for training, Common 
on foreign Inngvvg* competence, if required f&r r.tXfenlSpotiliort. Amplify or nvplain rating! given in Section B to provide boM 
bo*i» lor determlrUnt) future por tunnel action, jtjpr.A?r of performance of managerial or Super vitory duties must be de scribed, if 
applicable.

Mr, Muksymiec, ^n ser'/ir),v9ab'*tiie senior laboratory technician, set;; a" fine 
example for those whose re::pon.';ikt»’ill ties are similar and for t?ie younger professf on-'ilr: 
for whom he provides photographic laboratory services. As a photographer he possesses 
rare compositional skills; hir. photographs of. equipment for report and briefing 
purposes are exceptionally well-crafted, the finishint: of surpass frig quality. Hie 
work lr. careful, thorough, painstakingly accurate, and professional, by all standards.

After more than a year in his present position, he feels more relaxed and 
self-assured, He asserts his views and Ideas more competently and has become an 
integral and important part of thia laboratory'a operations. Mr, Muksymicc works 
exceptionally well with others, accept;: responr.ibility freely and requires a minimum 
of direction. Most of ills assignments come as discretionary orders, with complete 
freedom to utilize his own talents and inclinations towards the solution of his 
assigned problem;;, He continue;: to Improve hi;; capabilities, and 1.-: presently enrollc 
in a Department of Agriculture course In the fundamentals of photographic color 
processing, at his own request.

reports. Trs: ability to communicate ideas and result;; of Investigation." clearly,
through written reports., is a necessary attribute of laboratory branch member';, and
Mr. Makcymleo %ust concentrate extra 
During the.next reporting period, he 
capabilities.

Mr, Makrymtcc’fi one major weakness lies in the difficulty with which he writes

•effort to Improve his performance in this regard.- 
will_bc given asoJatonce to i/r;prove his^r"ps-7'tlng

comments or ftrv.cviHc orriCMk

Chief, Exploratory Dcvelopincr t
Laboratory Eraricri____ ._______1

BY REVIEWING OFFICIAL

I concur in the above evaluation. It is felt that Mr, Muk-ymiec 
will devote that effort necessary to overcome the noted weaZness.



SECRET 
(Ih't Fitted In) .... SF-

FITNESS REPORT
EMPLOYE SERIAL NUMQKN

SECTION A GENERAL \
t. N IME (t.mt) (Fiftl) (,WI<MI»J

mSTMIEC, M1RCXUAW A.

J. DA

?0

TE OF Ot'rtTM 11. SEX

\pr.; L 117 j
4. CRACK j 9. SO
GG-f i IP

«• OF F IC 1 A L 'POti T ION TITLE

11I0TOG GEN

i
 

2Z0 U
:

S

4. CURRENT STATION

KVUSKi'iiGTOi’!. D» C.
«. CNf.CH I.X) t»l’€ OP APPOINTMENT 10. c NEC A. (XI T Y BE or REPORT

X~
caruch j j iu.ii'jivi: j * tcmmohaqy .,N'T'“-J .. . ... 1 ncassi GNMt;N r sur envnon

C ARLI H'FIIOV 1 SION A L ('$»•*• tn»rru»‘tl<V1 • • Jocfovt C) :r annu *l •RC ASSIGNMENT EMPLOYEE

special (SmcKyl: snnciAL

M. DATt REPORT OUT: IN O.F, 

31. July I.96U
11. REPORTING RfiRtOO (Frvwi- ,t

June lye.' - 3‘J June 19uU
SECTION B PERFORMANCE EVALUATION_______________________________

Performance ranges from wholly Inadequate to tllghtly Iota than satisfactory. A rating In this category requires 
positive remedial action.. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C.

Performance meets all requirements. It Is entirely satisfactory and Is character!ted neither by deficiency nor

Detired results are being produced In a proficient manner.P * Proficient^ 

- $'-*S_trong

0 • Outstanding

Performance I* character!reJ by exceptional proficiency.]

Performance la bo exceptional In relation to requirements of the work and In comparison to the performance of

FORM

______________________________________ ;_______2_______________ . specif icpy ties__________________________________
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes iho 
manner In whichemployeo'performs EACH specific duty. Consider ONLY effectiveness in performance al that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indlcjn^ nunilct of emp/ovee» «ur*rv)»et0.

specific duty no. । photographs special equipment and experimental laboratory 
set-ups. Prepares prints I'oi' display and report purposes, has the responsib
ility .for maintaining a file of negatives and prints.

RAT ING 
LETTER

s

SPECIFIC DUTY NO. 2

Carries out experimental laboratory investigations relating to 
the photographic process, develops techniques, constructs equipment in support 
of these investigations, and prepares technical reports.

RA TING 
LETTER

P
SPECIFIC OUT T NO. #

Assists senior branch members on their projects, contributing 
primarily in the photographic area.

SPECIFIC DUTY NO. 4

Assists in the selection of photographic equipment and materials 
for the laboratory and maintains a suitable working inventory.

RATING 
LETTER

P

RATING 
LET TCR

s

SPECIFIC DUTY NO. 9

Is responsible for maintenance of photographic equipment,, and 
cares for laboratory's camera Inventory. Assists in the maintenance of 
other laboratory equipment.

RA TING 
L E FT E ft

p
SPECIFIC DUTY NO. • RATING 

LETTER

OVERALL PERFORMANCE IN CURRENT POSITION „ - ■ . ,
a -J f 1

Toko Into account everything about the employee which Influences hit effectiveness >n hit CvtfeTM position such os per» 
formanco of tpeclfic duties, productivity, conduct on iob, ccoperollvono » *, pertinent personal traits or habits, and 
particular limitations or talents. Bated on your knowledge of employee's overall performance during the rating period, 
place tho letter in the rating box corresponding to the statement which matt accurately reflects his level of performance.

’__________________________________ L

R A TING 
LETTER

S

SECRET
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SECRET
SECTION C NARRATIVE COMMENTS'ffirr ,)r ~
Indicate significant slrenglli^ or weatr.09&93 dernonslrcfsd In current position keeping in proper per »pccli^« to
overall performance. State suggestion* made for Im; rovement of work performance. Give rocommendufIons for traimn-j. Comment 
on foreign language competence, If required for current position. Amplify or explain rating", given In Section B to provide best 

basis for determining future personnel action, fanner of porformonco of monagerlol or gujfiyxj dude* be a‘o scribed, if
oepUeoM..

Mr. Maksymiec ’ s background and experience lie in practical photography, 
about which there is extremely little he docs not know. HflArapsferred from
PSD/FLB primarily because there was little opportunity to use tlii'^cxpericnce, 
and because the advancement potential appeared to bo minimal.

From the day of his transfer, Mr. Maksymiec has performed capably. Much 
of the work has been new to him, requiring him to learn and master many 
aspects of theoretical photography. He has acquired proficiency in the use 
of.laboratory measuring instruments. He has applied himself and learns 
rapidly, with good retention. His frame of mind has improved, and this is 
manifested in a more relaxed, yet completely involved approach to his work. 
He works well with other and cooperates fully in all group problems. He 
accepts responsibility and requires direction of effort only in- those 
theoretical areas where he has no experience. When responsible for the 
expenditure of funds, he exhibits a.commendable cost-concclousncss.

He recently took examinations for the purposes of completing his High 
School education, and has attended mathematics classes at Fort Myer. This 
is tin additional indication of the interest and feeling for his Job, which 
is manifested by a consistently proficient level of output. He Is a valued 
member of the Exploratory Development Laboratory Staff.

SECTION O CERTIFICATION AND COMMENTS

OATS

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
BY EMPLOYEE

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

_ __ —______ ____________ 2______
TYPy OR POINTED IMME^O.'tyHATURg

10
DATE

__15 June 196U
3.

OFFICIAL TITLE OF SUPERVISOR

Chief, Exploratory Developmen 
Laboratory Fr--nch, Pfr.DS____

BY REVIEWING OFFICIAL
COMMENT3.OF REVIEWING OFFICIAL

SECRET

-----------------
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SECRET

FITNESS REPORT
EMPLOYEE NUMBER

03^655
SECTION A GENERAL
’•N*ME (Lear) (Ftrat) (Middle D*T£ QF OIRTH I 3. SEX 4. GRADE : 3. SO

MAKSYMIEC, Syrcslaw A. 1917 i M GG-7 .. -! IF
a. official position title 7. OFF.’DIV'OU’OF ASSIGNMENT 4. CURRENT STATION

Fhet^ Gen NPIC/FSD/PLB Wi:;h. D.C. ’
9- CHECH 4.MJ TYPE OF APPOINTMENT ’0. CHECH ’XI T Y PE OF REPORT

.IcAlESR [ [RESERVE j j TKMPQMARY
.LLN.,T'A'- [rejassicnmen r SUPERVISOR

X ' C AMEER*PROVISIONAL <•$** instructlorn • C) x |ANNUAL | [re assignment employee

[ SPECIAL (Specify): j special (Specify):
H. DATE REPORT DUE IN O.P.

31-July 19e3
12. REPORTING PERIOD (Ffurn- i°’)
August 1.962 - June 1.963

SECTION B PERFORMANCE EVALUATION
W • Weak .Performance ranges from wholly Inadequate to slightly loss than satisfactory, A rating in this category requires

positive remedial action., Tho nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken ar proposed in Section C.

A * Adequate Performance meets all requirements* It is entire ly satisfactory and Is characterised neither by deficiency nor
excellence.

P • Proficient Performance is more than sotlsfactory. Desired results ore being produced In a_proficlent manner.

S • Strong Performance Is characterised by exceptional proficiency, -.

0 • Outstanding Performance is so exceptional In relation to requirements of tho work and In cbmparison to the performance of
othors doing similar work os to warrant special etognition. -1- ■

'••• V ' SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which bast de 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability to supervise ffn<//c<ire number of employees euperriaeO.

scribe* tho 
employee s

SPECIFIC OUTY NO. 1

Operates specially designed contact prlnte 
and prints.

rs, and expose negatives, positives,
1 • R A TING 
j LETTER

1 p

1
SPECIFIC OUT V NO. 1

Operate continuous processing equipment and develop negatives, positives and 
prints. ‘

i RATING 
1 LETTER 

j A

1
SPECIFIC DUTY NO. 3

Operate specially designed projection pi-in 
positives and priste.

ters and expose enlarged negatives
RATING 

• LETTER 

[ A

SPECIFIC DUTY NO. 4 5 RATING
1 LETTER

Develop negatives, positives and prints by manual processing methods. i
1 p

SPECIFIC OUTY NO. 3 j RATING 
1 LETTER

SPECIFIC OUTY NO. 3 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take Inta account everything about tho employee which Influence* hi* effectiveness in hi* current position such a* per
formance of specific duties, .poductivity, conduct on iob, coeperativenoss, pertinent personal traits or habits, and 
particular limitations or talent*. Based on your knowledge of employee's overall performance during tho rating period, 
place the lotfor in the roHng'box'corresponding to the statement which mast accurately reflects hl* level of performance.

RATING
LETTER

A

21 AUG 1963 X. /
45 A SECRET
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SECRET

SECTION C NARRATIVE COMMENTS !f F>rf
Indicate • <gnlfl<ont strength* or weoknssies d«moniffof®4 In current position keeping In proper pers'^ecKbro their relationship to 
Overall p «< I □< mane®. State Suggestions mo<J» far if"ptovsmonl of work potformonco. Give totomniendolionl lortr/jinl ng. Comment 
on foreign language competence, If reHu'red for current position. Amplify or explain rulicfin given In Section □ lbv*ovido best 
basis for determining future personnel action, fanner of performance of managerial or *'4l*4?v/^|ry duties must be descrtbod. If 
applicable. ------------------------- u ---------"----------------------*-----------

^■s, ■
Trie quality and quantity of Mu'. Makeymiec'6 work are tynrov f rip;. HiiWcver, 

it mUKt be stated that, dedpitn the fact tliat Mr. Mukuymi.ee is “ih/^ happy 
in thii; assignment he is making an efToi't to improve his performance. 
Every effort is being made to locate a position within WPIC-or elsewhere ' 
.-.-.'.re in keeping the Mr. Makcymiec' n evaluation of hie own abilities- and 
experience. ;

SECTION D .______ CERTIFICATION AND COMMENTS____________
___________________________BY EMPLOYES__________________________ _

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT
siohayvre or emplwee

UNCER Mr SUPERVISION

BY SUPERVISOR
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION^

21 nonths
T T PEO PREPRINTED NAME ANO SIGNATUREOFFICIAL TITLE OF SUPERVISOR

Priot og rapher (Ce n )PI<B/PSD ____________________
X___________________________________________

COMWEHTS OF REVIEWING OFF1CIA

3Y REVIEWING OFFICIAL

I er: In accord with Mr. [ 
r.y Mr. Makeymiec.

jeemmente. Some improvement has been shown

OFFICIAL TITLE OF REVIEWING OFFICIAL T Y PEO/OR PniNYEO M*MP AMO SlfiNi TilflF

DC/Phc.to Lab Branch, PSD/NPIC

SECRET
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FITNESS REPORT
F.M»’LOVEr^fjRl*L NUMBER t'

O3‘>65>.

SECTION A GEbIERAL
name - (F/rtt) (MltMIo)

MAKSYMIECj Myrc^.Uw A.
I i- C A TE OF t»IR T M 1 3. $E X
Arr^9.1 L.J M________

y. QFX CtY PR OF AHIGUMI* NT

Nl-IC. FSP. PLB

4. cjnAOE ! 9. 3D
GS-/_ 1. IP

, ft. OFFICIAL POSITION TITLE

f £ho tort (Gen).. ... ... ..
8, cunnr.HX station

WUmIi.! , D.C,

V. CHECK tXl TYPE OF APPOINTMENT •o. C MECs < \» TYPE of REPORT

CAREEN | | RESERVE j j TEMPORARY X I-.T..U 1 n f* jsi q Nwr.NT jupchvuo'i

■ i Care er*provI9<ONAl. (Soo instruct terta • Jecfkvi C) | A NNV»l 1 |nr. ASSIQNMKN T EMPLOYES

IPRCiAL (Sporttf)! j trsxm. (Spoc-ltrH
' ». OATS REPORT DUS IN O.P. <3. REPORTING PERIOD (Ft<xn« to-)

Nc.ve-iber 61 - Auiruut 62

SECTION B PERFORMANCE EVALUATION
. W ' Wack Performance tongas from wholly Inadequate to slightly lass than satisfactory, A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing tin 
probation, to reassignment or to separation. Describe action taken or proposed In Section C«

; A • Adeggato Performance moots oil requirements. It Is entirely satisfactory and Is characterised nolthor by deficiency nor 
excellence,

c P - Proficient Performance Is more than satisfactory. Deslrod results are being produced In a proficient manner,

; S - Strong Performance Is characterised by exceptional proficiency.

; 0 * Outstanding Performance ly so exceptional In relation to requirements of the work and In comparison to the performonco of
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which bast describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory rosponslbl II tie s MUST be rated on their abll If y to super vi so t m Jk'ete number of .mp/nyoer *uporvi»«<l).
•SPECIFIC DUTY NO. I

f Operate continuous and. manual contact printers.

R A TINO 
LETTER

p

SPECIFIC DUTY NO. 3
i
! Operate continuous processing equipment and prepare negatives, positives

and prints.

RAT ING 
LETTER

A
-SPliCIFIC OUT Y NO. 3

i Prepare negatives, positives and prints by manual processing methods,
i

RATING 
LETTER

A

SPSCiriC OUTT NO. 4

i Operate special ]y designed, projection print era and prepare enlarged negative;
positives and prints.

RATIN'! 
LETTER

3

A
SPECIFIC DUTY NO. 9 RA TING 

LETTER

SPECIFIC DUTY NO. 9 RA TING 
LE T TER

i OVERALL PERFORMANCE IN CURRENT POSITION

To*a Into account everything about the ampioyaa which mllvoncet hit oiloe1 
ibfmonco of specific autles, productivity, conduct bn iob, cooporotivono» 
zKSfticulot limitations er talents. Based on your knowledge of omployoe*s i A

k_____
45 SECRET



SECRET
i ,ii,- i i.. ।

sec non c NARRATIVE COMMENTS
|ndl< 'iM «i < pM « 
QVFrnll pA' h,f r^>»< 9 . 
on foreign Isr^z^f c 
b<i * I < for 4*t 
appHcobl^

'rf n’»oln®n*i d«rnon 4 fr yf* d In winl petition keeping In prcp«r p«r < p4r.il ,'fho ir relationship Iq 
/’•□fe «*ig7<»»ion« mndo for irnprr>«/9~;*n» ol work perlomvinr.9, (/<*• recommondo»ion» Io* training!;'Cnnvnonl 

ompe’enco, if required lor Current p^t<li'r'b Amplify pr evploin /■»»!,>■; 4 yi*9n in Section B Io provide beat 
future personnel action, frlcinnpr pl o_ol manogerigl or 9uf-or vi *04/ dul'»s_muJ» bo doicr’bod. if

The ’/olnzvr of work produced by Mr. Maksymicc has been adequate; the quality of
work prod'iced has been good but there is need for further improvement. However, 
Mr. Maks/----- is making every effort V> Improve the quality of his work. He 
10 cooperative and goto along well with bin fellow employees.

SECTION P_________________________ CERTIFICATION AND COMMENTS___________________________ _J
L___ _________________ __________________ __ BY EMPLOYEe _2 __ ___________

_____________________ I CERTIFY THAT I HAVE 'EEH '.tCTIONS A, B, AHO C OP TUI' REPORT
CM tt! / JSIGN^JUPK Of EMpCc//-.?: s’-} V " ~y" ' ' "

1. 77 S ; er SUPERVISOR

MONTH* ffMPuZztE eee>» {if THIS REPOST ha* ?»Z/T’«jF eh SHOWN To"feA4PLoV£fc'7oi VC EXPLANATION 
UNOEW Mt lufi»/itxG-N |

9 months !

OATI iOFFtCIAL T I T L E 6 f Itj P» /t * OR ~~ ’ ’’ f 7 Op PGINfED N A M F^A~H 0"^!^^* T 1JP

। Pnotog (Gen) PLE/P6D | V 1-----------
I._________________ BY REVIEWING OFFICIAL
;OMMKHTJ6, '^VriCtAt. ~ ~ i ~ ’ '

I am in acccrrdaa.ee with the foregoing comnentB on Mr. Maksyjnlec’a performance.

DC/Photo Lab Branch, PGD/NPIC i

SECRET
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IP CAREER SERVICE BOARD

SECRET 
(when filled m)

RECOMMENDATION FOR PROMOTION DAVE

l‘j Anr.il 1').%
N AWE

Mnk:?\n:uec, My re:? In w A.

»'ncsr.N 1 G»**ur

GG-03

AGE

IPMOTO)

position ntLt. NUMoen »noo«*C£

D and E Technician, Slot GS-O9
PROMOTE TO -

«(X?

COMPONENT ASSIGNMENT (DIVISION. IIHANCH. SECTION!

NPIC/Fil'S/iDLB
LOO Ct*(OATf)

27 Nev

too NPIC |D*TC5

27 Nov 1<X'1

T IME IN GHAOE 
iMON TMSI

20

r tMR IN PNf.F.N T 
POSITION (MONTHS)

31

EDUCATION •

High School equivalent certificate; completed a course In color photography in 
January 19<?G (6 credit hours) taken at the Department of Agriculture Graduate 
School.

EXPERIENCE

Mr. Maksysalec retired as a Master Sergeant in July after 20 year;: of Army
photographic experience. He has been with the Center frun November lp61 and with 
the Exploratory Development. Laboratory Branch of th - Finn:; and Development Staff 
since It' September 19*-’j. He is the senior technician for the laboratory;

JUSTIFICATION

Mr. Maksymleclaboratory sk.i are of the highest professional quality. His 
duties as the senior laboratory technician require him to work closely with the 
physical scientists mid by himself on various projects which require many 
practical and some theoretical skills. He conduct;: experimental laboratory 
investigations related to the photographic process, develops special technique::, 
arid constructs supporting equipment, He carries out his asr.ipuaents with little 
or r.c supervision and works well with others In the- laboratory. He is an 
important and valued member of the Exploratory Development Laboratory Branch. It 
is felt that Mr. Maksymiec is doing the work of a higher grade; therefore, it is 
recommended that Mr. Maksymlec be promoted to grade

L
IF FCIRU .*«i 1 ss SECRET ! nciufito f«.7W «d!vW*»'C C?O*NG«*0'N<i 
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AGENCY CER1IHCATION OF f ' '\INSUMANCE STATUS

Federal Employees Group Life Insurance Program
AuJ. DAU Of BIHH Uf,. 7(b) SOClAt MCumr ACCOUNT NUMWa

>ZA K-: T M I£ C, My ron la w 7i.
J. TH4 HA’Z/Hftf TLP/NNAHMG INSURANCE

30 April 1917 oct [ 16 I 8309

m tjr>
HOth II Hrt featofi (h»cbod t» "h, 9«ffr«d** xovr pnM'p l>'« in«uronc4 (but 
•«■’,’* *X*.*d’»"hjl death Of»d d>snie<Tvl«c»n»«nt |>nn«r>l>} ■»«!! continyo during r«hre> 
•»«•-•» d meet ih« ctxxiiltin* dQp.nlwd frt *'Nuhc« to Retiring tr^plo/et"

•J S O'o

I. HAWi

4. M'/ JZ<T^X| 57/ 1‘A'tftf, * 3. M'JGMhON Of HMfKIVf

tot tutt'tftr 
if $4 auachfo

15
(Cj.

A CURKINI^F 34 IS ON fHf l?J 
THE r.MROVU’S OFFICIAL PWSONNtl

h7f( rt fj; >ft a- I', HfVlhG CR RKtlVING HDPA f.'jWN'^riON UM)(R FOHOHlOfl$ (HHIHSG HIM !0 R(IAIN HIS Ulf IHSU*AH«. MUCH
'I. <* JAY. t'j ',! i6 ASO CHIC* tW 4 'A 7>C-ylQ W) Alt COf'lFS 01 SI *?,. II 110 (UWIH1 SF $4 |$ 0?| fm, ()<(« go<-4 (bj' IN Alt

fA-j: '^a rj> or-Hxi st si is on w i' fix 4 (b) or (<j a (ummi. ii 54 is om ihai has moi bhn (anhko by iMKOitt
F» hfi'/fWU* H VtAh'Att r»M UFMINAUON OF P6CU*<:

tw

30 July 1971
tU'la'JH, HC MH IU AS'tVAI M.(.

» .12. 215. f|F irft^U

it 'H. 0171 F(UtH t)AH 61 lUIHOhOI 0*110^*1

8 PA»* W M9IIU (1 
r»»vr.ia <m ',m ro imiiuui 
(MOJilrt, DAT. r(AJt) .

icpfin rn? >*/>✓( i.*4io>vAnoN has bun omain/s »>/>-/. and comcit* Renters, oukial records and that, the employu 
HA*4O rtA^ ff^/f'AA IMPLOtHS GROUP Lift n<^AJ*a OH THE DATE SHOWN IN HIM 5.

.rj IW.tHH Wfl O’ltf/lA IVApMiU Uh D*lt

•/lA.t/-’Mi 'ji •_0 ■ (,

. -Z-‘ i r ' "''' ' f ■" i '

frjrw flrd Wd<»iS of rrd rdr»«j /ip todfl

Central Intelligence Agency 
V/anhington, D. C. 20505f;P*l f<G14'J «XT.-Zi,-»< 5<7»r>r "

Frnncie C. Monan
lllit

Insurance Officer, Alternate
flunita, truly^r^ {Moo iodo Oui#

t 7 AUG 197)
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kbcv I Vi«, ■ utlil.. A . ion, Oh »<AI/t.. 
OF LIFE INSURANCE COVERAGE

fEOERAL EMPLOYEES GROUP HEE INSURANCE PROGRAM

:m?O3TAN7 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
• Rc.id the back of the "Duplicate" carefully before you fill in the form.
• Fill in GOTH COPIES of the form. Type or use ink.
• Do not detach any part.

FILL in the IDENTIFYING INFORMATION BELOW 

ga ! NAME (bit) («»»)) (middle)

'j yw '£'c^jy^c^
| EMPLOYING DEPARTMENTOR AGENCY

1

pleoie prinf or Type):

1 DATE OF BIRTH (month, day. jeer) j SOCIAL SECURITY NUMBER

/EAM’/Z j?G /?/ 7 \C>0 / rj<?
LOCATION (C<t/. 'Aeta, ZIP Code)

MARK AN "X" IN ONE OF

Mark hero — 
if you 
WANT BOTH 
optional and 
regular 
insurance

1

(A)

THE BOXES BELOW (do NOT morli more thon one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I el-r'.l the 1)0,000 aMitionnl optthnul -in') authorize the required deductions
from my salary, compensation, nr artnwV/ to pay th? full com of the optional insurance. 
This optional insurance is in addition to my regular insurance.

Mark hero-------
if you 
do not want 
OPTIONAL but 
do want 
regular 
insurance

DCCLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional imuranf.*. I understand that I cannot elect op
tional insurance until at least 1 year after the effeebve date of this declination and unless 
Ai the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance »s not affected by this declina
tion of additional optional insurance.

Mark here-------
if you
WANT NEITHER 
regular nor 
optional 
insurance

1

(C)

WAIVER OF LIFE INSURANCE COVERAGE

J desire not to be insured and I waive coverage.under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in
surability. I understand also that I cannot no// or later have the $10,000 additional 
optional insurance unless I have the regular insbrancc.

a SIGN AND DATE. IF YOU MARKED BOX "A” OR "C”, i 
gA COMPLETE THE "STATISTICAL STUB." THEN RETURN j 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

; SIGNATURE (do not print)

i /> ■ /ysf

FOR EMPLOYING OFFICE USE ONLY

(dftidal receiving date stamp)

.‘ij:i»,.?.■"■.■ -. .....
( r ! .......................-uiJdO

(>J< h'd Vi y gzj

See Failed effective Dates on back of Original

ORIGINAL COPY—Retain in Official Penonnel Folder

SECRET
StAXDAFD fOBM Ha. )76-t 

JUS
lf?i )H w-.tiJ April 14. |9W> 
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OFFICIAL USE ONLY

NATIONAL PHOTVGIWPHIC INTERPRETATION CENTER

18 February 1963

TO; Myroslaw Maksymiec

The President of the United States has formally recognized 
the vital contribution of the members of this organization, 
during the critical period last year, by awarding a Presiden
tial commendation to the National Photographic Interpretation 
Center.

A copy of the commendation which is attached will be made 
part of your official personnel file, and a certificate of 
commendation is being presented to you for your retention.

Once again let me add my expression of appreciation for 
your efforts which enabled all of us to merit this achievement.

Director

Acknowledged:

OFFICIAL USE ONLY



FOR Or r RIAL USE ONLY

The President of the United States takes pleasure in commending 
the NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER for 
outstanding achievement and service to the security of the United 
States and the Free World during a time of grave international crisis.

CITATION:

"The National Photographic Interpretation Center distinguished 
itself by exceptionally meritorious service during the period 
fro.m 1 May 1962 through 31 December 1962. During the period 
of international crisis', the Center served as the focal point for 
the receipt and immediate analysis of intelligence photography 
and was instrumental in identifying the nature and magnitude of 
the threat to world peace. .Although working under great 
stress, personnel of the Center were able to carefully analyze 
and process a massive volume of critical intelligence material, 
thereby enabling the United States to respond immediately and 
effectively to the developing threat. The outstanding 
achievement of the members of the National Photographic 
Interpretation Center is in keeping with the finest traditions of 
service to the United States."

All Armed Forces personnel assigned or attached to the Center and 
performing duty at any time during this period are hereby authorized to 
wear the emblem or ribbon for the following decoration, as appropriate 
to their service:

Army 
Navy 
Air Force-

Meritorious Unit Commendation
Navy Unit Commendation
Air Force Outstanding Unit Award

All members of the Center will be presented an appropriate 
certificate in recognition of their outstanding achievement and will have 
this commendation made a matter of record in their official files.

THE WHITE HOUSE,

9 January 1963

FOR OFFICIAL USE ONLY
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NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER

19 November 1962

TO: Myroslaw Maksymlec

• Several weeks apo, ft was my pleasure to pass on 
to you a letter of commendation from the Director of 
Central Intelligence. Now, the President of the United 
States has sent the attached letter of appreciation and 
commendation to the Center, which will be made part of 
your official personnel file. Again, I want to commend 
you for your vital contribution to the Center's achieve
ment, and express my appreciation for your sustained 
efforts.

k

Acknowledged;-///^/

SECRET

ARTHUR C. LUNDAHL 
Director
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SECRET

THE WHITE HOI SE

WASHINGTON

November 8, 1962

Dear Mr. Lundahl:

While I would like to make public the truly 
outstanding accomplishments of the National 
Photographic Interpretation Center, I realize 
that the anonymity of an organization of your 
hlgii professional competence in the intelligence 
field must be maintained.

I do want you and your people to know of.my 
very deep appreciation for the tremendous task 
you are performing under most trying circum
stances. The analysis and interpretation of the 
Cuban photography and the reporting oi' your 
findings promptly and succinctly to me and to 
my principal policy advisers, most particularly 
the Secretary of State and the Secretary of 
Defense, has been exemplary.

You have my thanks and the thanks of your 
government for a very remarkable performance of 
duty and my personal commendation goes to all of 
you.

Mr. Arthur C. Lundahl
Director
National Photographic Interpretation Center

SECRET
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JJATTOnAL K’OTOGRAPHIC W/EHPHETATIOH CWiTE?

0 Nov ember

TO: Myrosleiw l-tukn/Biiec

I have attached for jtr-jr personal acknowlcd.'y'.e.'.t > 
Commendation frox t'r-.e i)trectz,r of Central .IntcLll.-y.-.-..ee . 
which will rts/if. a ptrt of yo-tr official percoar.il 
file. You contributed in a -.e.'/ real way to the effort 
for which fiPIC in belnrz cccKC.vUd and I want to artrf try 
con.eratulatlor.rj to those ezpres.-.-ed by the Director,

SECRET



SECRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON S3. O. C.

OFFICE OF THE DISECTOS

2 November 1962

MEMORANDUM TOR: Director, National Photographic 
interpretation Center

SUBJECT : Commendation

1. As Director of Central Intelligence and on behalf of the 
entire intelligence community ao well as the United States Govern
ment, I wish to commend you and the personnel under your command 
for the outstanding work. you have been performing, especially during 
the past four months of the Cuban buildup.

2. Your analysis and intcrpre.ta.tis>,'-‘>?-‘K<>-<suV>;in'prtotography 
and the manner in_ychic.T»-r^«~A-cp'dr'fcd your findings to the President, 
-tns'principal policy advisors, most particularly the Secretary of 
State and the Secretary of Defense, and the entire intelligence com
munity have been of the highest order.

3. I have full knowledge of the tremendous pressures and long 
working hours with which NPIC was confronted. 1 regret that the 
anonymity required e.f a professional intelligence agency such as yours 
prevents public acknowledgment of NPIC accomplishments. You and 
your people should take great pride in your accomplishments as well 
as in your ability to perform them without public acclaim.

SECRET



3 d-C-H-E-T
' (if. sen Filled Ir.)

\ ■

remote JjK’L FiupunrfcETi  ̂ i" i

AGE HtTPrYiSIONAL APPLICANT TESTING RETORT 
i

DATE: 16 November 1961

IAMB .... • ffiiSVOSED ■I'iaiGiw-SiiiT

MAKSYMIEC, M/roolav Andrew PIC Photographer
Sate*and place TEGfaf ~ J" recruiter*~ "~ '~

7 November 1961, ifashlngton, D. C. I |

1. Till u report prest-rits information that may be helpful in arriving 
at oelectlon/placcment decisions. The co.’.imento are necensarily tentative 
and in terms of general ascats end liabilities. A DETAILED DISCUSSION OF 
AGE INFORMATION III TEPM3 S? SPECIFIC CONTEMPLATED A33IGIB'3:3iT3 MAY J»E 
ARRANGED BY CALLIHG • . ’

2. AGE Cora.ienta: .Mr. Haknymiec performs poorly on various ncaoureo 
of Intellectual ability. (Ee evidently han a foreign language back-

—--------- K^^-^^iZwwjhagr»x-«^ga^gaui>.tt«_pcr.Coimutnce_partlculnrlv on_the
verbal teats.) Illa knorZL^_ge of <-“°ntbmpt>rary-worid-^fe,1.iro_QI(pTOarjJe0

; an average rating in cosrp?irl aon with Agency professional personHnl.T—He— 
aJ.no performs fairly well on a test of arithmetic problems. He would 
appear best suited for an essentially technician level position, which 
presumably the proposed ’^otogrnpher" position would be.

J. "FW2I0N LA’XJUAGZ APTITUDE:

___J£_____
' j

_4_______ L_______
VERY FOOR

| ?OOF. I AVETfogt;
GOOD VERY GOOD

EETicvE niCu FILE ait REtirlv cc az3,~ ndo.i ijji/fea eod'b^" )

S-E-C-P.-E-T



CONFIDENTIAL 
(when filled in)

ACKNOWLEDGEMENT

I hereby acknowledge that I have read and understand the contents 

ot Handbook 20-4, Employee Conduct, dated 29 August 1961,

Signature Dale

CONFIDENTIAL
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SlASpArfD f OHM o!
■•to n/'>f in?U. I '•»« Unuj COwwiKtOW f r u CmApho a»

APPOINTMENT AFFIDAVITS
I MPORT ANT.-— Be fore sweating to these appointment affidavit*, you should read and understand 

the attached information for appointee

.;A..c-'".
(Drpetto'tnt w agency) (Duteau er riiviaiott) <Pla« rf e*npl<iyrt*M»t)

do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support"and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of cvasiunTlTiat I will well and faithfully discharge the 
duties of the office on which I arh about to enter, SO HELP ME GOD.
8. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist.. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am ah em
ployee of the-Fedcral Government or any agency thereof.
C. AFFIDAVIT; AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against-the- Government of the United States or any 
agency thereof, and I will not so participate while tin employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern
ment of the United States of any agency thereof while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization, . .

AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not, nor has anyone acting in. my behalf, given, transferred, promised or paid any con-

sideration for or in expectation or hope, of receiving assistance in securing such appointment.
E. AFFIDAVIT~AS~TO~DECL~AftATioti-or-APPaiN.TFF

Th<- answers given in the Declaration of Appointee on the reverse of-ihio-rorm true and correcE -—-——. — .

(Signature ut appointee)

Subscribed and sworn before me thia ..............  day of A. D. 19.........

{seal]

<1-1:10
NOTE.—-The oath of office must ba administered by a parson specified in $ U. S. C. 18, or by a person designated to 

administer oaths under. Section 206. Act of June 26, 1943, 5 U.S. C. 16a. If by a Notary Public, the date of 
expiration of his commission should be shown.



DECLARATION OF APPOINTEE
This form is to be corr.riitrv! before entrnnee on duty. Answer all questions. Admitted unfavorable 

information about such matters as arrests or disi h.’iigc3 w;1l be considered together with the favorable information 
in your record in determining yvur present fitness for Federal employment. However, n false statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law.

I, FfliyM i .

. Jy fZ zw . A 4 ^^>^4 • r
L (A) OAfc OF BIRTH , t 'W.l O’ GIRTH (cify und Star* ur eity tnd hjffifn ciiunttf)

yo 4-pari & zi/ /AQv # j'zz/spg'
1<A) iN CASE OP iMLRGLNCY. PUASL N0TFY , | (?) R'LMlOftSHIP (C, STRI t f AND NUMBER. CH Y AHO SHI E . . j (0) TELEPHONE NO.

V//FE 7^77 At
«. DOCS The UNITED STATES QOVrflNViNT EW*VCY. C* < CT\’L«N CAPACITY, any RILATlVC OP YOURS (t Hill l» By BLOUOOR MARRIAGE) with whom you live or have lived within 

the past hmonthsi Q 
tt.ao, lot »»ch auvh talalirt ftii in d*Atw. ft addiCtona! apaca it nav^atary, cornpltf* under ft*m I).

name’ Kt>T OFFICE ADDRESS 
(Cir« Hint numbar, if any} ‘

Tl> H f.lTKJN (;) II VIVRtRY OR NOT 
’ (1) DtrARTMENT ON AGI NCY IN WHICH

EMPLOYED
RELATIONSHIP

MAR. ! STM. 
RIED | GEE 

(Ch*cA o/m)

1^/oV JZ“ 
A iv

iZ/?vNy^<. . . . . . . . . . .
l £nt-L. 7/m^ 

A A

I7JTS* 4^

' . • ' ' ■ . .4 4vv.yzfA-....................... (JftoTyP*
Wi.4W

1 1.......................................................................

t........................................................................
>

INDICATE ANSWER 0T PLACING "X" IN PROPER COLUMN YES NO

S (A) ARE YOU A ClTtTtN Of THf UKIYt’0 STATFS C*- WfR<A. OR (9) AS A 
NATIVE Of AMI RICAN SAMOA DO YOU ORE ALLCi-AKE TO THE UNHID 
STATES OF AMI RlCAI

INDICATE ANSWER 0Y PLACING °X“ IN PROPER COLUMN

io. (A) H*vr. YOU EVER Flirt) A WAIVER OP LIFE INSURANCE COVERAGE 
UNDER THE FEDERAL [MPLOYEE3 CROUP LIFE INSURANCE ACT!

x (B) IP YOU HAVE HUD SUCH A WAIVER. HAS IT BEEN CANCELED OR 
REVOKED! . .

Q. SPACE FOR DETAILED ANSWERS TO OTHER OnTSTCWj (/ndk-jto itam numbar

"—H—.—- - J _____ k£i
INSTRUCTIONS TO APPOINTING OFFICER.—You murfM*ItFmlne. . . t____ „

with the Civil Service Act, applicable Civil Service Rules and Regulation!, and acts of e *9 con
Thi» form should be checked for hoidxr.g of office, pention, any record of recent discharge oe arrest, age, 

hers of family. Also, to establish the identity of the appointee, you should particularly check (1) his signature and handwntjng^^I. * * * * * * B. * 1^^- 
against the application and/or other pertiacai papers and (2) his,physical appearance against the medical certificate.

I. ARC YOU AN OFFICIAL OR EMPLOYEE Of ANY STATE. Tl.^TVRY.COUNTY.OR 
MUNICIPALITY!
If your anr^aria,,Yaa,,,^iradafailt in ,

J, DO YOU RCCHVC OR HAVE YOU APPLIED FOR AN ASX.HY FROM THE UNITED
statesor district of Columbia GovrRxvnn iv.'cs »sy retirement
ACT OR ANY PENSION OR OTHER COMPENSaTV'N FOR wXiTAjAY OR NAVAL
SERVICE!
// your anaoar it ‘‘Yas,” gira datadt in irxn ii. 

B. SINCE YOU FlLfO APPLICATION RfStrLTlNG IN TwS E«\'i.VTMfNT. HAVE YOU 
BEEN ARRESTED. CHAHGTD. OR HELD BY Fl htK»U ST ATT. OR OTHER LAW 
ENFORCEMENT AUTHORITIES. FOR ANY VKlATCA C*’ >'l HCtRAL LAW. 
STATE LAW. COUNTY OH MUNICIPAL LAW. Rt Gi<Lt: OW Ot QR’M.NANCCT WJ 
NOT INCLUDE TRAFFIC VIOLATIONS FOR WHN*n a ‘ .*£ x'# V? OR LESS WA5 
IMPOSED. ALL OTMEM CHARGES MUST BE iNClcnX? EVCN IF THEY WERE 
DISMISSED.
It your Answer ft "Yat." Jiva in Team li Aw wcA cam: 
(t) approtimata data, (7) chat^a, (J) piaca. (A) acfn>n t«A«n.

*. since you filed application risulTtno in’ t>s <**.-»* twent. have 
YOU BIEN BARRED BY THE U S. CiVIL SI R.K'f C^WMSS-C* FROM TAKING 
EXAMINATIONS OR ACCEPTING CIVIL SJRVt^ APKNV! WiNTST

If your i» **F«a,** lira data* of and tMtoiu for
tuch da bat mant in ttam 12.

II. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT:
A. HAVE YOU BEEN DISCHARGED FROM EMPLOYMENT BECAUSEs

(I) YOUH CONDUCT WAS HOF SATISFACTORY!

(I) TOUR WORK WAS NOT SATISFACTORY!

D. NAVE YOU RESICXD AFTER OFFICIAL NOTIFICATION THATi.

, (I) YOUR CONDUCT WAS NOT SATISFACTORY!

(!) YOUR WORK WAS NOT SATISFACTORY!

c. HAVE’ YOU BEEN DtSCHARGf 0 I ROM THE ARMCO SERVICES UNDER- 
OTHER THAN HONORABLE CONDITIONS!

, a 1 KM9M«MNviii*c orncr im—o-it rtaj
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standard form 144
HEMENT OF PRIOR FEDERAL CIV ' ANO MILITARY SERVICE 

AND DETERMINATION OF COMt ^TITIVE STATUS
IMPORT ANT: The information on this fcrm will be uted (I) in determining ct edit able tet vice for leave pur |V'iee and retention 

credit* for reduction ir. terce. and (1) in recording agency determination <>f competitive status. The employee 
should complete Part I and the Personnel Office should complete Putts 11 through V.

PART I—EMPIOTECJ STATEMENT PART It.—THIS COLUMN 1$ 
FOR PERSONNEL OfflCE USE

1. NAME (Laar, Atal. atidillt inifiat) [ 2. DATE OF BIMH 

70

9. RUINTION GROUP

10. A. CSC STATUS Q YE3 Q NO

0. TVPf CF F^ISCNT 
AtTOlN'l VtNT

3 Ll';r n<E FOLLOWING INFORMATION CONCERNING *LL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAO 
PRIOR TO YOUR PRELEHI AW.WITMf.-NT (Du nor nulitatf aarrlcf).}

NAME AND LOCATKM OF AGtNtY' .
FROM— 

MONTH OAF YEAR MONTH
• ♦-------
1 CAT

t>pi or 
APPtHS ru 1 NT 

|» KfrJlAN

II. SERVICE
YtAR | WOMTH DAY

f'

9

4. LITT PERIODS OF ACTIVE SERVICE IN ANY BRANCH CF THE ARMED FORCES OF THE UNITED STATES. IF YOUHADNOACTIVE 
MlUfARY SERVICE. WRITE ’NONE.”

BRANCH
FROM— TO— DISCHARGE 

{Han. or dtahun.F)YEAR MONTH DAY YEAR MONTH DAY

w 7**/3/

9. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONECALENDAR YEAR? YES |~~) HO

if ANSWER IS -YES.” UST FOLLOWING INFORMATION.

12. TOTAL SERVICE '

13. NONCREDITARLE SERVICE 
(Leove purpo*a* on(y);

TYPE tf KNOWN
ILWOF, Furl, Sutp. AWOL. Mat Afar)

FRO*— TO— TOTAL

. WAR. 'MOKIrt wr ▼CAR -MONTH" m t . :tlars: ..MONTHS. DATS

14. NONCREDIT.ABLE SERVICE 
(RIF putpenaa only);

6. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DIO YOU ACQUIRE A PERMANEN F COMPETITIVE CIVIL SERVICE STATUS?
□ VK □NO

{If anatrar it "Yaa.” in trhat a^ancy *w«/ou aenployad at tha >imt atatua vai acquiradP)

IS. REEMPLOYMENT RIGHTS 
nvn □"°

16. RETENTION RIGHTS 
□ »« □ "O7. Aft YOU:

A. THE WIFE OF A DISABLED 7ETCRAN? | | YES f~] NO

a. THE MOTHER OF a DECEASED QR DISABLED VETERAN? |~"| YES NO

G THE UNREMARRIED WIDOW OF A VETERAN? {~~~| YES f~~} NO

17. EXPIRATION DATE OF RETEN
TION RICH IS

a. TO t£ EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I ewear (or affirm) that the above statements are true to the best of my knowledge and belief.

SEAL

NOTE: ff oath is taken before a Notary Publie. the date of expiration of his Commission should be shown.

—INSTRUCTIONS: File this form on the permanent tide of the employee's oflictol personnel folder immediately before or after the personnel 
------ .action involved.- "
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2 fi TIPS 1971

MEMORAJIDUM FOR t Registrar, Office of Medical .Services

SUBJECT • Medical Report for Myroelaw A, Maksymiec

I. Mr, Myroelaw A. Maksymiec Is applying for disability 
retir.ement.

2. In accordance with FPM Supplement 931-1, S 10-6, it Is 
requested that a medical report be submitted to this office to be for
warded with other documents to the Bureau of Retirement, Insurance 
and Occupational Health, Civil Servleo Commission.

3. Mr. Maksymiec plans to remain on duty through 28 May 1971 
pending a decision on his application for retirement.

4. Copies of the following documents aro attached: Application 
(2801-A), and

Ir.f Francis C. Mnnan

Francis G. Monan 
Chief, Rotlroment Affairs Division

Attachments

Distribution: -
Ob 1 - Addressee

1 - OFF
1 - Insurance Eranch
1 -ROB
1 - HOB Reader

OP/kAD/ROB/[^^|:Sl (28 April 1971)



SECRET
(f 11i *.* r-»

QUALIFICATIONS UPOATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING. TVI’K OK PRINT. AVOID CSING LIGHT COLORED INKS

Now that your qualifications are a matter of corn 
maticaliy for much information; however, some r 
Section I must be completed (n all. eases. You 
you submitted your Form 444j, "Qualifications Siij 

If you are in doubt whether information has beer 
and dated form should be returned through admi 
Headquarters, whether information is added or n 

Additionally, a qualifications update may take p 
by completing and returning an update form on

put er record 
lust be obta 

iced provide 
rplcment to t 

previously 
listrativc eh
it.
ace at any 
/our initiatu

1RVHIC AND

they must be periodically updated. This is done auto- 
r.fvi directly from you. Tais form is for that purpose, 

other information only if there have hern rhanecs since 
he t'crscnul History Statement." or a previous update form, 
ubmitfed. enter it in the appropriate section. The signed 
b’;r;e/s to the File Koom. Office of Personnel. Room $£•13

ime there is information to be added or changed simply 

e.

SECTION 1 BID! ’DSition data
IMP. SIR. NO.- NAME ( Lft • ( • F i f • t. Mt )
£371- 55 /,//x'lf y/5c

date or birth 

?e -J/wi /•>/?

SO GRADE

7

SECTION II ' z z'EDUCATION

HIGH SCnOOI
LAST HIGH SCHOOL ATTENDED ADDRESS (Cit y.StAt ft.Couptrv) 'TA«S ATTENDED

>//<//

GRADUATE
J3-*

COLLEGE ON UNIVERSITY STUDY

NAME AND LOCATION OF COLLEGE Oft UNIVERSITY
SUBJECT

YEARS aTTCNDI.O
FROM-■TO-- RECi: 1 VTD

YE AR
RFCr1VIo

NO. SEM'QTR. 
HRS .^Specify )NIJOI KINO*

1 zV (w 7 Z-? ..„cyn c ( £ -
£/<//>* 3 -^rf

t. I ! c 4 v 4 < „. nA/, ry Z> c TT5o :'{*C C* 4.F/7/C. A /.5
IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE.THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL STUDY on SPECIALIZATION FROM TO NO. OF MONTHS

other non-agency education or training not indicated above
NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

. <"<• ‘"•■it r
1. FpT c-F

a}/^vaa/c.‘~ rcijZA;/"av At, -

J.

SECTION III MARITAL STATUS
1. FRF ST NT STATUS . ( S 1 * . W* r r i <■ . ’* i r»o» ft st. S ft pt r 3 t ft <1. D i vn r c eJ . A ftn u 11 ft.» Rft* * r r « ft'f) SPECIFY.-

2. NAME OF SPOUSE (Lftftf) - (Ftft) (Mi'IHIft) (i’fti.ifn)

Kf^/r'c F/ZFr,r F JFsFC
3. DATE OF BIRTH
A or/- / 'A 'F-

4 PLACE OF birth <CIty.5tat♦.Country)

'wcFc/FJ'FF: FyjJ'J'
s. OCCUPATION

ZZ.r /f" W /

B. PRESENT EMPLOYER

7. CITIZENSHIP s. FORMER C I T11ENSH1P1S1 COUNTRY(IES)
_______________y<r

• . DATE U.S. CITIZENSHIP ACQUIRED

section iv dependent children ano dependents other than spouse
NAME «£L ATION$H1P DATE AND PLACE OF Birth Ct T| ?fNSH 1 P PERMANENT ADDRESS

K
 

C 
-1 

O 
U> 

* 
c

 

□□
 

- 
1 a 

-
j 

i < 
a

 

□□ •J

I 0»M »ioulmn « SECRET



SECRETpi / /»»/ In )
SECTION V GEOGRAPHIC APE A KNOWLEDGE MO FvFEtGS m*EL

NAME OF REGION 
OR COUNTRY

- TYPE Of spfr. i *l ucp • ( 
iNORLft/r.r''

t^AjES OF TRAVEL 
OR RCSIOCRCr

r*'T 4 PLACE
•z» study

■ no*l r or f j r ? IJ 1 fe 1 tj n'f • • CHICK < »1

O(»tf T •* H L 3 f VO Y
• 0 • «

H1I C«-

/ .vZz>Z ' 6 J

db-53ji
1
i

A

J 
SECTIM VI .. v, T.vpifta AMD STENOGRAPH! c sms

PROVIOt

1 . TTP ING (»FV) 2.SHORTHAMDfWrWy J . INDICATL SHORTHAND SYSTEM Z t C ' ■ C M[ .>

Q GREGG P~| SPEEDWRITING

i Y ) APPROPRIATE
_ 1 
[J STENOTVPE

ITEM
OTM» r

I J SPEC if f.

SECTION VII SPECIAL QUALIFICATIONS
I ON ON HOBSt £9 .

SECTION VIII

3. LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS ni’EYREO. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

AIR NATIONAL GUARD
Pl MARINE CORPS 

□ AIR FORCE

CHECK RESERVE OR GUARD ORGAN! 
ZATlON TO WHICH YOU DELONG

.ITICATION CHANGED!
□ . »o

MAS YOUR SELECTIVE
□ YES

MILITARY SERVICE 
CURRENT DRAFT STATUS

I. CURRENT RANK. GRADE OR RATE

. CHECK CURRENT RESERVE CATEGORY £] <*DY RESERVE f~~l STAND0Yf actrv*)
. MILITARY MOBILIZATION ASSIGNMENT *• RESI

jsqj I""] DISCHARGED

MILITARY SCHOOLS COMPLETED (Fund'd Active. ffufy. or

NAME AND ADDRESS OF SCHOOL' STUDY OR . SPf C 1 *1 i-*Ti

ZZ/7 /x~7r</c c ■■> c

f r- s/o Z / f' /<r? z*/ o
/Z/Zz Z z Z f ,vr<

Il.................................

I | * 4< a C f • 1* 0 N >0 «f 0

PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONSSECTION IX

REM/PXS

NAME AND CHAPTER ADDRESS (Nufrrb^r . St rttt .Ci y .$?-jCr .Count ry ) DATE OF MEMBERSHIP

to

Z<x z' /f Z /ZZ^ / ?■?,

i. T y? c / yt zy W J // , AS X- f /fr/

3.

J

SECTION X

Z SECRET



SECRET

QUALIFICATIONS UPDATE

KE.All IXSTKl lTIONS CAIUTI'I.I.Y IIEKOKK COMI’I.ETIXG, TYPE Oil PRINT. AVOID USING EIGHT COLORED INKS

Noir that your qualifications arc a matter of computer record. They must be periodically updated. This is done auto- 
maticaliy for much information: however. some must be obtained directly from you. This form is for that purpose. 

Section I must be completed in ail eases. You need provide ether information only if there have been changes 21nL£_ 
you submitted your form 444jt "Qualifications Supplement to the Personal History Statement.” or a nremous uudnlc-lLiLni-. 
ff~yi>u~aTe~in~doubt whether information has been previously submitted, enterjt in the appropriate section. The signed 
and dated form should be. returned through administrative channels to the File Hoorn, Office of Personnel. Room bE-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 

bycomplcting and returning an update form on your initiatirc.

SECTION I BIOGRAPHIC MO POSITION DATA
EMP. SER. NO. ' hCAWt (L*“lFir*t>Viddl») *

'Tenon ii f / rrtiCATtox

DATE OF GIRTH

jWwi /^/7

HIGHSCHOOL
last high school attengfo

l'* F'A $WW
ADDRESS ( C it r • S r •’! 9 . Count r y)

\\s A! 0 z?c* /-

YEARS ATTENDED CFron-Fo)
/ZzZ

COLLEGE OR UNIVERSITY STUDY

A GRADUATE DEGREE HAS DEtN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN 
SIS ANO BRIEFLY DESCRIBE ITS CONTENT.

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM- - TO* •

Of GREF 
RECEIVED

YEAR
RCCC1 VCD

NO. S?-J*/2TR. 
MR5.fS«’*<l/y>MAJOI mio»

X|4Tr zJ i>/v /verffs r-y 
! ■ s'<W £>.C

/z//Z /-o

rfatjCt'r
V- J S"!

2.

TRADE, COMMERCIAL AnO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM ’ TO NO. GF VGNTH5

y x^JAxr//-nr^/ooZ. . 

/'Vr^z4/-Gc;yrz“_

/ <?y? 
r <?■'/? / $

OTHER NOH-AGENCY EDUCATION OR TRAINING HOT INDICATED ABOVE
NAME' AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM • TO NO. OF Vf.’'Tn$

<j]F i* <£ ri/e/r
1 eo &M L.' O s G ft. r e> ^/f^o

TtrC v zy / G A .
OP Cd-Ze-'C /tfilS’.FCS

/ £ r
r~/ a 44 i

2.
rp rQ /c.ft 

cti^irtivo ■Z J'

hull ar spouse

SECTION HI MARITAL STATUS
1. PRESENT STATUS ( S i nt 1 e . Vitr r i * tl. «P < ph f n t «< /. D j vo r e e. .Annulled Rrm.tr r i*d ) SPECIFY:

FORMER Cl

3. DATE OF BIRT3

23^ er /y-^^
4. PLACE OF BIRTH (City.StAtf.C^unfry) .

j" J'

5. OCCUPATION

/yovsyL
8. PRESENT EMPLOYER

SECTION IV

□ ‘OR

□ oruirr

□ *°D

[J DELETE

dependent children and dependents other than spouse

FORM 4U4n SECRET



.ECTION V

OO COUNTRY

ECTION VI

SECTION VI I
INFORMATION Oil MQOO I E. S.

ECTION VIII

__________________ □ vc a

3- LOCAL SELECTIVE SU

SECMT

GfDGPAPHlC AREA KNOHLEK:- AMO FOREIGN TRAVEL

INVENTED.

TYPING AMD STEN.'KILtfH I C SKILLS

■___ _D^
SPECIAL QUAlU-TiCATIONS

MILITARY '5E-TV1CE 
CURRENT DRor? STATUS

MILITARY RESERVE. NAT^HAL GUARD STATUS

RATION TO WHICH YOU OFLONG
[2] NATIONAL guard

£2] AIR.NATIONAL GUARD

CURRENT RANK. GRADE OR RATE APPOINTMENT in CUIM-'

HOARD ll/l/ijf* AND ADORF.SS

f~J tCAUY RESERVE Q STANW'/'-'M.-to'vv) Q 

■;-T. RESERVE UNI

[^]WTl«TT) [*~| DISCHARGED

GNiO OR ATTACHED

MILITARY SCHOOLS COMPLETED (Fatffdeti A,

PROFESSIONAL SOCIETIES OTHER ORGANIZATIONS

NAME AND:AOORES3 OF JO&'a STunt n* 5R€C i a L U At 1 ON CATE COMPLETED

SECTION IX

name and chapter ADDRESS ('WuRhrr.>r-r'?*c Ci t f. 5 r at * .("oo*T rr )
DATE Of MtMOERSHIP

t a om f#

l -

2 .

3- ‘

REM^VSECTION X

^SIGNATURE OF CMPLCVfl.

.zX
SECR£*



See Enclosure No. 5

l.CIA-Mcritorius Service 
Award - J;m 9, 19c3

2. Gold McdrJIio 
Emr.ercr o:‘ E 
MnvlV, 1957

•Jiussian _ ’__ 1 J
i Ll'.r:tiii.''.n i ;
rPolish ' i ’

X

„ L|uj „,1„ U,,,„,J
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M Yf (Ci.'-I I?.i;KV7 M A a SY i <c
A >»j<l?.i»; 1 !j! 7

I 'l) - l<:.periei)r.;' 1 (J--1

Jinc.lo;'lire ll'j, 1, J

Dnrjii/ the- period. Kcvvinbor .1 9I <«• (in: >>>■••■;;'ji!, I am employ1''.! by 
t!i<! Central 1)i.;;;।■ • /•.;■.• imy, local cd in )), G.

1 lectured, coiidiictcd seminar, civ.' advised On the operation.'.: o' 
photography, <;nirmr.'-;j, li-Ji!.inif. ]»«*iiu’.in<>, prom.;,find editing.

On an i>;d'p:miim,l. 1 porformci'l comf/c''-; cur' v/Jiifc and 
color, r:l i 1.1, ;.r.d molimi pic.i.nre phi.iup.ruphic agi.■>■)c:ii::. Ill 51?zed, aS 
appropriate, combiri.'dioii'; of vn in i’T.'i; :, andoli;': c j'/.'-i r ’.'.bicJi included 
nil c:iii()-5 ihousand I r;.rnr-.'; per kccoiui) phis c.anipatib’r
slrf.’I.K.'.-aaipL' Ji/hting co.-iijr.inci’i:;, vi’.ri.ntl iiiiri or, iilter, ;in<< niour>i!);g devices.

Advised oil f ;k: inztid l.a'J'.ui us.-sl c.pvr;;iIon oi pb'/o/raphic sc-l--up nnd 
rendered th'.- 'ccimic;-! dtci.'iion;". rein; ivc l»» ib': j c-.'p.'ii crl ojilical, nicclnmicid, 
and ckcuMi!: i-thjirdnicids.

Cornrneiidn'ions:

I was av/ard/./.i Ilia 'Cerii'.je;;! c C'onnric :'>d.':0Gn’ by vcclio.'i of (he 
President of tin; United bloivs, fv>’ inoriloriots*: 'icrvici.: with ti:c Central 
hitcJlip'cnce /.pyncy, o;i .Jijicarx !h 1963.

y.'c.k:;: •

'Conic /-.tr.'ir', io l-Udopia ' by .loscpli .'J: i.'ini’.co:■ published, in 1(JGS
by b, ])cni::<';n ;vni Co., Inc. -I’icJuvcs vlili/e:; Pa (id:-; hudoric ?1~ 
pictoria! endeavor my v.o.rV. and creni; is (Jv-.a accordingly in (be 
ini rr>dticiion. (f...:l7r;' ig’ of C’:>11;••reso G7-.1 |:(J7I!)
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A'i.-v।./-.y.- ?-:w m/j-kst;-'.u-:c
A I’i . l I, ’

. 171 ■■ J:.>;।11co ]('■'/

I'lndo.-aive Ko. 2, ■■■■/,■ 1

nm-.ii’;’; (ho ]K i io'l (ino-j", I v.-v;; f.inploycd by (hr; .Pobli- 
c;i'io:i;-; and Scrv’m'.-'i .'inch, C lic.!: Aiiant Chief, of Lt.’-ff for In- 
(<;11 im-nce. 1 !c;:<hj v ■■ fi.>■:;. J’npc.ri im.-nt of (hr.- U. S. /•.i-my, 
Jj. C. ’

N i.''.siui>

Use, setup, ;;r; ;t.cyof pliotoyrap'iic lodimrjuc-f:,
and pj.i>ci.-:'.;.:e.rs.

Develop, o’cute the forcf-.oii’r’, m order io be resj.<>i)r;ito
unprecedented siitsi'Jo.o-; (hat r>.i;jv’phinom-;:ph;p»Me-nf for ions 
of exlrc-i'.u'coii.'Hl.j-'-i:.?., Hr;--, rediio ion, explosion, etc.).
traimn;; fil::!'; io (km! wPh rpecilie sehjecl.s.

Cuiidtic! (io• >;y claf.’se;? in basic and .yncod phc;I.OPT;''phy, motion 
pidurc, and Iclx'/rim y proccdi!

Operation;;

I was resjloimJb’r; for th? ciireclion of tcc!':'-'';?r:i• i!1 if-:t photo- 
('.rapher.s, conc<.-v;;f.d c;ilo rcpro'.lv-ciior: oj. iiioid
J-.hi.'.l ’liim-Korh-k, an.-.l 1 loimioii rPcz prinli’.iy; and
proc-c-.'■■.*>in?; equipnV'.-;.

Ditrine; th>r: j-ha/i; I;.?/;.- v.;ns :> rlci >ind for h'yh pro deci ion :iiid cxli cim.;
,acem-acy in a iiiimi.<7 time. My i<-';poi’?:ioiJo-icr: i couirod me to
•ddtijii' Io-cii;o);o;iy ci’>;>';iio;-s ui.-d<?r adve.-ft- l«.'» aclfii.-vc ob
jectives tlu-.i were rcenii-r'd in a r,>aKi r ol hou

] developed wo.-k’o: d schedule:; l.wncrl on i;<.h/?:’i/sion i••?nui'r£-tr;cnt:;, 
available mti’ijX’V-'cr. ' nd th? cirip-c e of r.-v:-; 1 >blo. 7'i:C chrord’;/ tusks
and nilssinn o':je;-iI-:,':, r'rpiircd :■ ebihi;/ or; part Io (rain
personnel to meet th-? rr-oeiremo:/:; of ope rati ny ofliciais.

1 f’C-t:'ijli.‘-hr.,! cci'dcctc-.'i tiiii:; cl;;; liic- Gpoi-mion ;nii-
t;:ce of cmiipm.

. J dev v-c, •.• f: J:: h w 1 rm ■>/■.::■-. io:’.
(pi !’■<.•! iii. ::i S . p:'io O ; / ail?: i. o. '0, /.V • ■, i-iV’ L ‘p
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J'jiclo.'.ure !•". F.v'.c 2

Broke down ct'ch task in;«‘» specif j<: cipoi .itiuns and haudlina elements. 
('.■:(ah]ifJscd scquciicc of operation.'.: cnuipri ib.le <<> cceixwuf:’.!, efficient, 
and timely o'.ii.ic!ion of inolion picture, film. ) .applied labor siandards 
hy ul iIi/'.of ic-n of labor standard data 1<> cm li work tne. rer. ’.oi’.t to i?c performed.

I was responsible* for delcrinininj<; the overall r.imipc.wor rcquircmen’s. 
equipment, matcri els, etc., nee.irss-'ii'y to accomplish the object ives of the. 
(H'r.milza<ion und'.r my jurisdiction.

I maintained churl slml.m; of nil assigned task. program es-
(ahIikiiii'l prior),'im:, and di roe.'.cd tevhnic.i!i in proper secncnee to px’cvc.nt 
product ion delays, work !.;-t.>pp;u?;c. ?.i;d o', work r-ehcdulo.

1 reviewed quality and qum/ily of work produced By me mis of sampling, 
inspection, 'etc.

/\ec.O)i)})li;'.-i>.’Gcn’j: - Conu-><?i:d:tlions

(I) Awarded 'Ccrink;:!<? of Apps’cfch'«>o?’• Departnit-r.i of Defense, 
J'.’ilitavy Ar-sixlancc Inrdjle'c. I

Iho t.crrn;n.';lion of your nc.ij.vc service draws near, I dof;jro
le express my pcr::o:i’:i a j >j irc-c i ci ion for the spv'erd id service you have 
rtiiid-’ri.d the si Hilary Assi rd n nee lnr;iJLut e ciurinp the past two mid one- 
half years. V/hen'.-vcr you ware called upon to £.c.rve ns a pros! briefer 
for O.'i’i iters r'.saip.ncd in duty with tlic Att-Eihiojiia. you ch. oar fully 
arci-iilcd tins rcspo/islbili'.'., in addii ion to your ire wirtr’y ass’p'icd 
,i,'iililory ciut’Of;. !

Your cwpw-t knowledge of the culture, gcbrc.rtiphy. history, 
and Jt’/lnp pi-cbira'i': in this; area was ratromr.-ly ;3onufi;-;nl to U. S, 
Military porsorn'iel station,M with the r.iz'iAG;

i

nnecr



i.r/KOSj./v.V ANiAU'AV EV-.KSYiC.iEC 
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Enclosure Ko. 2, Page 3

3’iic att;ic.he«:J C:-r! <> irate (•< Appreciation is but a minor cxprcs.'don 
! of our tiiaiil;:: to you for your efforts. 7in- s!U and faculty of the I’l.sliiid.e

join mc.in wishing you c. r-j-y succesf-;, ”

HEH.KY C. NEWTON
• I ' Brigadier General, USA (HET)

; Directoi-

(2) Fitnu-s:; Rcport-

_ "] have known T-.-ir. MYROSLAV/ A. MAKSYMIEC for more (han
i seven years. For appi-o.-'ivn.-’le'ly't.v.’o yu.--.rr. (lf.:5/--J95l>) during that
: period he worked under my direct daily .-mpai-vision in t>m Offi.co of the*
: Army A'tacim,' Amomcmi Embassy. Add:." Ababa. 'Ethiopia. Since that

time I have maintajned pm-iodic contact with Mr. (then IW/bgt. E-7)
i MAKSYMIEC.

! A’lii«ii;.-h Mr. MAKSYMlEC’s primary job v,-,>.s photographer and
: chief of (he- photographic laboratory wUiworking with me in Ethiopia,

ho was also in charge of supply and I reimportation foi- tin’.- Office of the 
Army Attache.

J)i th* field of pho-oivrapby- J ccwsider Mr. ?,iAKSYi'.i.l.EC io be one 
of the out‘•.-'find hr-; photographers in t?:c- Armed Services of the Unit'd 
States. Dis work v.-itli me was consist*;-.'Iy superior both from a k-ck-iiial 
viewpoint ami from a photographic rc-sui5. vic-wpuin'. Kono of (ha assJgn- 

. '.nVi-nts.tli.at 1 pave ?.-lr. r'AKSYfiUlC vm-ru routine, nor were they c::5;y.
■ ' •I-hvariaHly-thcy involved considerab.’.-- ab.-Ety-, tcnar-liy, diplomacy, ar.d

■ judgment. He always accompli shod bis m :■ .*;:.;ion. Dis detailed captions 
were usually r.cevirr.te and v;d.u?>.bk!, showing a kern insight: in!:o the 
subject (hiunan or machine) ijoing eoverc-d.

Dis wo id: in photography v-.->.y. er's'andiia; iliat one time at 
Addis Abm?;’. ai a ’■i./mcm. from TiidE - LIFE Magazines, 1 consented, 
for'Mr. T-.-iAKSi'h-b.EC -to co mnh-t o a ci;-keg.:-:uY!;-<: report coms-mucr d Ijy 
Mr. Au I’cd I'i "cimtedi, one of '.he f.-r.t.d.as-.'-in-’; p-mU:-; r-p!m rs in the U. S. 
Several p:--vs c; i/v’m rw tr-um b.y ?.-?r. MAUYYhlUiC r.pp:.-?rod wki- I'::'.-

■ articl.e in KIKE A/.:-;.;.z5. Ips wo;-v --y^ mm; mrnlly i.y
the V. S. .•'•..'.■iir.’.ssa-dot- to Eiiuopi': ;-.:--d by fi;c Emperior Ernie Svlas-'to 1.

■ who award.:,.-.! him a gohi :-:cd;j.



NY KOS.'.AW ANDREW MAKSYMIEC
■ Ar-itiJ., ;:?. .1917

FM. 17' - ExpfriChCC .18-?.

Encloraire Nd. 2, Page 4

Mr, MAKSYMIEC's in any skills include out.su'anding technical 
ability in every phase of operation.'; in a p!(otogr;iphir. laboratory.

1 have boon informed that while working in Wasihinglon, at Hie 
Pont ;;g;on, Mr. MAKSYMl EC has costiin.’<.ri to serve- (he inierests of Che 
United Sl.’iics. lie has bec-ri a lecturer at tiic jYibtary Assistance In
stitute, and in that capacity lias been officially commended by l.-irigadier 
General, Henry C. Newton, Director of the Institute.

While 1 was.; attending the U. S.'Army War College at Carlisle, 
Pcnnsylva.ni.;: in 1938-1959, Mr. ?.-7AK.‘>y?/flEC was of considerable as- 

■ sisiaiice to me in the? detailed preparation of my. thesis;: "'Jim Greater 
Somaliland Movement, a study .in iiic strategic .‘iignificmici: to the United 
States".

■ Hased on my personal observation and knowledge, I feel that 
Mr. MAKSyMTEC is ctninctiily qualified for specialized work in the field 
of inic’lligo;ice. He would be partie.v.l;.v)y valuable in all phases of photo
graphy, and in collection, evaluation, or di.ssosiinut ion of Intelligence. 
His investigative ability, particularly in the field.'; .of map reading, geography 
order of bailie, or technical .subjects is outstanding, lie has the unique 
ability to collect and assemble pertinent facts mid ’to prepare dear and 
concise written reports. ”

- .JOHN D. TOWNSEN.O
Colonel U. S. Arrny-G
Headquarters, Joint United .States 
p'niiL;o'-y--M-if'.siori-fr>j---/<trt-t-o’'jar’->.cy— 
Operations :tnd Train! ng Branch 
APO 254, N. Y. N.Y.

J

(3) Letter of Appreciation

M/Sgt. M. A. Maksynjicc.IA 20L;0533
Ciiicf of Si;.'.fl, InicHigonce
The Pentagon
Washington 25, D. C.

Please- ivcccp; my sincere tiauLs fog ii-e assistanci? rend.-red the 
Post Cfl’ir.e Deuartrao'.it rcc-entlv wi.’>>. ?.ir. 5-?!.o:;:.i Tc’Jc liainmir 4. SLWt



14-00000

My j../-.v/ AK)j>r:’'V maksymikc 
AVHiL 30, 101'i
EM. 171 - Exporiuncc I 8-2

Enclosure Ken 2, p.-ff.e 5

As Mr. fJtyonin is mnki>.ip; a .study »?f some- of She opera?ions of our 
Government an.'t I can assure you iheJ you.'.- t;;lk.'; ;-.r:d ov.liir.es played a great 
part in his orie.'.’-'.a’io.u. Your J;n<>v/l>'d;’.i? of Ethiopia, i'.". ai.ais and customs 
is rcm’arkablc a nd i v/anl. to conivralululc you on your pic!oviai eoverap.e of 
the counlry.

Mr. V/iiliarn Arnibrui-.l joins me in th a. id: in;-; you for assist inr; in 
the instruction of Mv. Scyouni and cs]’cci;tl'l.y for your kindness in showing 
(he remarkable pictures.

Since-rely,

Edyar J?. Jackson ’
flpooial As::i;-;nr.;;?u,s

• Ci','i<>f the Deputy Postmaster
V>’r..?-!iir.:;iori( D.C.

I
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/m.'Di.{E\V ftiAKSYMJEC 
i-iv L '<(/, 1 -J J 7
d. 17.i Kcpcricnco .18-3

Enclosure Ko. 3. Page.: 1

During (he period 1 !):'»•* (hr*'ugi: iPtiG, 1 was jg;;-'.d by Army Attache 
Sysli.-m, GS. Intelligence, Department of the Army, |o cniKlari, direct, 
establish phologruphic cciitor mid perform specific ph-rAigrapb.k' assign
ments in Ethiopia, Africa.

Mission and 'tasks

During this pm-ied I directed and part icipaied in pbotc;1,raphy of se
lected areas, equipments, training film, and selected subjects.

■ I modified mid planned iho instr-’d.otion of pholog? z-.p.’Je equipments 
that were faced with situations o: excessive host in .cr./ro.- insimires -and 

_of severe low .temporaturcr. in otl-.crs. Those corJiUmiS were also subject 
to abnormal influences.

It was essential (hat 1 iiad a thorough fnmi’iacity v, bh (he mission ob
jectives that would perm'd me to plan the yimtograpm a recording and re
porting on film within a minimum of intcri"ercnc»r v/ub program op<)>-:ding 
ftc-quenccs. Tins required me to partknp.de wi'.l; ope;-;.dicy officmls, 
tnglnncrs, scion' inis, as a member of the leant in oar.-r to defim? the 
capabilities and limitniion of cameras and equipment -io the tol-.d planning 
of the specific program. This broad ksu'.-dedy.e per rail me to uii'ize 
my abilities, imagination, and v.rcutivi: ability io fuiiy develop !t*.c* photo
graphic aspects.

J. determined the him! of fiim. position, enmur;.- co/erage, b::ckr;roui»d, etc.

7^ITicv(Tdjmo-via^:m^ based on-rnm.-.k.D reqoivmnmds,
priorities, manpower, and th-? avaiir.ido.

means of visual■^^-■sb-^oidenyedm.uantiiy and quality ef wo
jinspoc.lion nnfrt7y~<-ii;^:uo;-:j<,a;; wjip. ieu-n lececvs. p;:; iictdarjy where- 
.problem areas existed or (hr? miSsieirv.-rs.«<.vyith i-mmu?: scope and 
’objectives. • ....

J was re
supplies no 
eluded the .

’■-'for th-.' j 
for tlm :m 

nd mninir.

<011 nr-
fv also im-



14-00000

i \ MYkfm.f.Ar.-' Ar'll’fEW MAK SY .'71 EC
! \ Ai’;;;L SO, )9I7
, i EM. 17! - E.’.peidcnci: .18-3

t Enclo-;.ire l.'o. 3, E’.igc "

’■■ I'main!a.iir ■.! churls for rd I i.;t;.M;, prouram::, missions,
IfuJ ii.diua!7d fho :■■'■ alu:; ci iusi■ -I.Ia!io.., rilmir.;;, reprOdtmiioii ;tc!ionr> 

; for each taim/program.

I directed the reproduction phase;-; of the rprr-yoh!;: fiImine; a;-; indicated
I in Enclosure Ho.

J Artis!ic Sepmsfifs
li .... ..... ............;---------
Il I exercised art?.-:! it: and creative uWaity in using photommpl.y as a 
■moans oi' communication of informal ir.n, hi:,j-au.l, spit: no or, etc., to 
lifulfi'Jl-cducatjo/r.-J, military, iiHorinationa). objective.;:,
1 ’f. 1 exercised control of the m.:‘iinys, :u:i.imr: <.f the event to be photo- 
graphed. J ruy ieA netmn:-/behavior of ci pu’i a; cdccied'backgrounds; 
ireiiei’Sr.d act tens prior l<> photogvnphim; cveuis.
i
: .. TrainingI ...... ..... ..... . . -
' T conuitcicd orir.’ii.a.f.ion f.iij l.mic-fij:;; mmr.to?- Li. S. personnel in 
hasic.-advance.'! photograj.'.y ami busie.-ad7a.Hrcd l;muri\l<>ry tr-edmiq ues.

। (1) Transmitta'! of Med'llinn l.o Myrcmjim i\. I,-’.:.':ymice, li. S. Army, G----

! "it if, a r-;en;.iiiic ji’enm.iu io forv-'ard I:■:■.rewiI.J: a gold im.de’lioi'. which 
liis.Imperial Ainj'S-iy. Haile ".mmsmi, Er.ipL-rni o' Euiiopia, seat Io Um 
American Emiian'r,1 .he re with iia. desire ti it he- <1 ansmitimd to you l.>y this 
office. Jim Imp'.riad Maj?:;!y. upon <J«.ii, - H i; mc-chdlion to iiie Charm'. 
d'Affairfini-i th;;! ho winiiod you Io irnve it a;-; a toj-.m. of his app>.*cck'.!io»: 
of your work.
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Eivaw ae’D’.-sw maksymiec 
A 1 •>.•,. ». .•<(!, I :•• f V .

. J 7 I •• l 1

(3) fa Itor of ion. r>[ In:, U. ,‘i, Araiv Map
Service to Jj<.parim-’-ut tf /wy - Ini';]!!;//■ rice:

"Dui'inf; hir; rc-centiy c<nnp’<*.’<■:.! toir>’ <>'? (hit.y in the office of (lie 
Army Attache, Elhiopi::, >v'/!7'-7y ror.law A, JoaV.r.yin;cc, Tih«J<! Io 
make an otit.st.ano;):-; conf.rib’..:ion to th;; Eneinc-c-r intelligence: ;-;ri photo
graphy holdings o:r t h;J country, ’ ';'i>e innteri:-l. he ;;conirc:J and gave to 
the Engineers for reproduciion. w:-.?.; of (pirjjfy ;?ucl rji":nl• iy <;vr cec<?ing ■ 
that which lias n.'ix-rna.’l.y been rn'cc.ived from i:iiniJ;>;• ;A,

. Conr.idcj-in;' the- nntat'r: '/•. >.)n: connti-y in v/liich M./S/:.. jA;'!’..~vmjec 
rroil, the iii.'ncrial P.c.rinira.'l on?'/ hc-..-n nb’inr.-J n re.Y.uU o(

an cnici-prisiiipr-p^-riHamn , a .-al {t;J ; ued < on hi.;; part,

A pre:!! nnrnbor of photoa/ophe; l; ’;c;i by i.'aJr-wniicc
have been ret;• inod by the Enpiri-'.-cr;; io l.>;: i>: Eiipinccr ic'-J/j/eiicc
sttiuies. Favorable- cuino'it-i/”''<>;;o\7ing hi.;: (ic-bri;.-fjiiy- were c’ue iarpxJy 
to the accnriiii? and c’liTiji.-t iWomation by him.

Since saii::f:>cl.ion of Enypne'er rcq’.hrc-m'.-i.iLy .tiriopuci-cd’y con- 
“Kfitntcci onlj’.part of the ovti-all iWi.ic;. cf ihc AFutche, E:lr--opi:r.• ■AT/Sy.'l: ■' 
Maksyniiec’s alcrli.'O'.'.c and towards col’c-eiitni r>f rri;’c't»••in]:•»
of Engineer intomh. a re pre;-:appi-ociweci. He has rru-.do t:.-. tra aluabh: 
contrfw.'.jon io the Engineer ',r,' ■:)-ipeiico aiid •wai>ping effort,

. .11 is rcqvetlcil that thin P.iler he irwfl;; a j>:ir< of .hi/S'.J.. .'.'rlisyinicc1.';
• official records. " '

/t:/J. D. AEET.t.
Cofnn-f'. Corps of fhipiiieors 
Co.-nWiriH'tinp

I.
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I ?<’! I’ g i I sJ I I ( : "I /1!, ■_ 11 I h , T 1 Ho < I ! 1 C V l”O I".’ O: ; r U phC'l'
for Chief of PhC-iOc.rup'dc I w.bi.i/mOi'y for .'Hmmf <?i’ tjio Army,
C f.ic.e of the Arm■■ Aila.d’.e, 'American • Emiri:?;;;;, London, Engl.-md.

Mission 1

Di.VCCt the technical mmratioilS of It’ ICO1 t’kotog. Cl pile l-:> :tn<l .photo- 
t.*;uupii'ic La‘>or;uory Techiii<.:i, Co?va( ion:: inclcdcd ail of Enrepeail 
Theater, j

( conducted regular semindr.-.i ntt a-il a;up;mis of photography and photo 
laboratory techniques tor p>? r:;oni’.• I mmigiui'd to the Euroi;::?.n Area.

Op-oral ions

( performed tho basic operations as indicated in Experience IU-3 - 
Mission-Tasks ;md Artistic ShgiI’.otls. Tn addition to Hie f<jrng [ 
supervised specialists and technician:.;' effort's In liiph roiunu; reproduction 
of film that are r a; .;e.d arrn* a rn it I. io a feet v .'tck/wii i .'.<.’/i:<do v) of motion 
picture film.

. Equipment ul ilized was the latest Eastman-Kodak, L.<cll and Ikwcll, 
and Houston b'<?avl<:ss printing; and pvm;e;;::d.r.:' equipment.

Tn directiny; Hu’s effort ( worked in close eoori'iiudlon ’.'. itii motion 
picture producers in the plannin;' and orgamziu;; the photographic aspects 
of specific tns.k/progrnni. fl w.-is my duly to plan v.'oi.l; -.md secure ex- 
thelically perfect photograph:; Hial will permit n.chimm dH'.mm'jnt of 
task/pvogram objectives. This required I’m ability and judgment in 
varying processes, also in the uiilizatloii of equipment H;?.t lran.seend«Ml 
the normal processes and procedures in order to produce effects that 
would spoiliglit (he lask/program objective;: which the- photograph was 
designed to produce.
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Omm-mSm Mas

(I.) Th? Sore! n Sevvi'W- of the i/mird of Ameuic.n; Cfflco of I he 
Air Attache; American i'h-.uwmsy, L<md..m, 10r.glnnd

■20L~M:tk:;yinlee., co..dm.'.’ A. (hail)

t. I wish to offer my ;>ppr‘’ci.:..ti>m io you foe tho p.-tri you played Ju 
■ accomplishing i.he hiahly-c’;mmfi':d -project as.-igtied (o you within tho 

lotted period of time.

■'I. Your superior efforts iii comple’.iPg liu.s project have m;:'-cria.lly 
benefited !i:e Cffice of the Air AKach-;. The ri.w'no-mi'd-iiy you hare ussmned, 
in add’d Jun to the 'on-; r.or rs <>f work-required du ring ’his period, deserves 
the highest praise.

JACKY/. WOO!)
Brig. Gan., USAF 
Air A’iache

(2) TO: Mas ice Sergeant A ly r«?.'5.luv/ A. Maksymiec
Office of .Army Attache
American Embassy
London, England

I. The Army Aii:-e’’.e has iuformc-d me of the i;u!;.;’-.>.r.diif:; mamier in 
which you have performed your duties and has commma'.ed your sin vices 
to mo as deservin.’j special reciwndioii. Therefore, ns you complete 
this tour of duty in the Army ABnCs’i; System X wioii io express to you my 
appreciation for tlie cciumvsu.lable manner iii vrljieli you performed your 
duties. . •

2. Since you.r assignment to the I/jiidon office in August 1950, you 
li.’.ve performed nil assigned dulies in a, .‘.niporiov manner. The nature 
of your duties often lemdred tlr.it you work on many om -.-sions at night 
and on normal non.--v.'orkmg days, winch cheerfully did with utmost 
will in;',ness. This continued d;.,imm:”tv;::.i<m of loyalty io iluty reflects 
creditably upon you.-self and i.he Attache System.

4



J-T-.l. 171 - Experience 15

Enclosure N<.». 'I, P.-i;'e 3

3. My bc.’-'t wls!:<■;■> to with yo:i !(>:■ con! inucd sure,css in future

4. A copy of letter is bei.np-l-H^rrtiTdcci 10 The Adjiitun' Crvs'iM'iil 
for inclusion in your 201 tilt; end copR's will accompany your
next efficiency report.

MA .1. G N. r:. C. PAH TRYDGE 
Department of l)m Armv
Office of (!'c Assmtent Chief of Scuff

G--2, Ini c’»ijy;cncc 
\V;ts!)ing(Oii. 25, J). C.
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■ Mvhcsi.aa’A\i.u'i<w'.i'Aitc/fAiiEC 
r,y:o. 19i7

r’.’vl. 17'J i,:ii K,.; : nJ t.-lG

re 5, Page I

; \
Adv:r.Wcd I’h.otCglT.phy - 9 .‘IC’nmcZ.TT I.O’HrS
En;■;!v>h - 3 scatc-stor hours \

Speak!- 3 semester hours ;
liislory ~ Africa -• 3 Oimiesiee liou.rs

1965 -• Present - AmcTieaa thii'/cvsily. W.ish1a;',ton, D.C. ■’ •

1933 •• Photo^rn.f/iy fo.-AScm..'!u Kodi'k Co., Ix'-'-iiesl.ev, Me'.Vj’Zork

1930- Military Intelli'j'ciict: .School ’.Photography", b't. IfoLtljird, .Maryland

1947 - Ixussiair Lr.n^nc:;/i.>, InlctJigonce School, ’Moiitcjray, California

I>" olligoiice 'fiaininc: ■. ... . j ,
School of Photography

School of Advanced Photography

School of Photography - Camera llepnir

School of Photography - Electronic Systems Repair
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SECRET

qualifications update

hi:,\ii ivsTKrrvloss iir.ioiu: <;o.MPi.rrr.sG. tyi’i: oh ritivr, avoih t

Nou- that rpis/lifi'.'afi'ms arc a matter (>f wmputer fer-brd. (hey must 
maticully for mu',h lrt/c'"i(i(ifin; houcucr, some, must h*. f/^'eyned direcH^

'y updated. This i.t done auto-

you submitted yoyr Porto •//■//, "Qualifications Supplement 

If you tire, tn (Ireu-d. v.hcthcr information has bcm prci'tO’i 
and dated form .snn-utd be returned (luough adm'nislrfjtp, 
lfead(juarlcr.i, ir.n^tn^r tnpjrmalloti is added or not.

Additionally, a update may take place at any time there is information to be added or changed $O»iply
by completing ar/l returning «h update form vn your inittatne.

Personal Hudmy statement." or a previous update form, 
ubmitted. enter if in the appropriate n cd ion. - The ''signed 
innch to the Pile Room. Office of Personnel. Room 5K-13

SECTION > biographic w position data
HO.

HIGH

C L.

tfo,

Q35.6.5.5. 
SECTION II

MAKSVyjE.C_,My.r03 1 aw i ,

COLLEGE Off Lir/LffSlTY STUDY

51 M/QfR

Hf.I.N HOTCO AOO-*t NHICH HtOUIHAO ihpicata rm

WaJ// £>.C

FHC 3 IS AHO OR IfAL V

04/30/17

r.HADUAtf 
i?r^> □

// Z'-’U

TRADE, COMMERCIAL »»5 SPECIALIZED SCHOOLS

SECTION III

MAUI >«r. 0* SCHOOL ‘,r’.z-f '.v 5Pf.ci al r/ation FROM ro ttQ. or month*
A>'A/r^w»/ /l?e^/AX-4'/

Z/^ZVZ7 Jr/Fo (~AJ, r/ A ^/Zz^XZ / -7 zv a

OTHER MGM-ACEXCY EbUCATlOa GO T?Ji«rNG HOT indicated aoove
N*vt im*. i5*;>i'$$ 0-" school '.■> *.Ff.C 1 AL 1 ; AT IOK FROM TO NO. OF MONTHS

, />? /Z / r^/: //•./ 7-fS /. s/j r r: /zy z>=-z^zx ro C
i 

i> 
j

I.

MARITAL STAT',

3. OATC OF OIRTh y
J.

4. PLACE OF GIRTH ( C i t r . ■‘i t • t »

Wvx?c//«Z/ZZX’
5. occupa r:e.i

/Zoi/Jz VvzZ>'
fi. P01.5FNT fuRLQYlO

SECTION IV

SECRET

, □ *00
□ Df Lfrc 

““□'TS

DEP Ell GENT CHILDREN AMO DEPENDENTS OThER THAN SPOUSE

_____________________

___ ■ . -JU nj,jjlTU ., ,_r,«*‘-"1*,^ll*Bgl
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SECRET
.f ~

SECTION V GEOGRAPHIC ARE A KNOAEttE AND FOREIGN TRAVEL
>»|i: t"' , . j» N';*l ( r-. 1 ' A I* 4* t t 1 1 II' 11' ■ . ■ .I( f-r ( <

N AM! 0/ •» t f. J ON nri nr s»*r । । al । / t !• --- --------

O» (. (>u». Thv 1" "•■ q« | Of 5Tt.ll'’> ! ::::; ’ •». • 1 « « » » tM 
W « « f

Pr/// f^>4
I. /IC;V<£ 9 is at ’£B^ . '4-- ■, Z—

1

! MAh UuflM— 
AND STENOGRAPHIC SKILLSSECTION VI TYPING

SECTION VI I SPECIAL oval IF(CAT I OH3
O'- □

</-7//ci7~«c4>> y J'Cnan’A X/f

military serviceSECTION VIII
CURRENT DR<FT STATUS

I.. ••as rdif» flfif.' T'»< S»»v CT ciasnir IUHOI» chamcid* . fl • CL ASS J T J CAT 1 ON
□ »H • . □N0 S’

3. toeai. SfiECrivr. stnvu'.i. rOARp NiJMiirn and AbparSS Ia. Il ()l fi rm.p. tit vr t'l.ASON

military reserve, national guard status

»<h you pI'Lvm:
Q MiHiM cones

Op MAT! 3 . ( A l‘IRA f ION DATt fjf CUMI f ft f one IGA T ION

v< nncour £*J « aoy m.?j nvr
£"^J mr.cnAA</6

MILITARY SCHOOLS COMPLETED ictirr.

s run

SECTION IX
________ .______ __ ___________________________________________
PROFESSIONAL SOCIETIES AMO OTHER ORGANIZATIONS

RfM'm

Anunf SO fiVu.tl'* r . -S t r *.*« , C i t V . S • .C^unf f y )
OAtC r Mnr«SNfF

w^\ ro'V .Pc. f / $ £J>

^7 'VX/xz z>~ Zu 4Z 7? C' /

SECTION X

SECRET
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«. SECRET
<JAI U*jf. OHY ivrht Ar-ee -•»’

OUAUFJCATlONSSUPPLEMENT TO PERSONAL HISTORY STATEMENT f'
fipNi CAfiCfUtir'ilfptf. COMPit we rrN G:«? ppi^f avciO using uzhi <c:

OA’E Cr flit*:*
MCflON 1 WOOBAFHIC ANO AOSOION DATA
1 SIB f*O

yi'iobii -a < ■■> y i g c Hyjis^A.« .
0 SO /. PCJSiT

s5
 

8" 
8' 
8^

 

■$f 

o

IP 0 a' :: « T8CM . ' ' - nPJC

JJJZ.^.212

SCCIION II AOINCV OVttltAI sttvici
L

SfCTIQN nt

OfGfifE

16/

a t-4 y l CE.’O'j'A
*4

■ •' '■ «

fOUCAHQN

rvRf fCU* TO

WAjC’S Fift.5

U

SECRET
8 o /;JG €.NF0
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SECRET
{section HI EDUCATION (Cwnl'rf)

HIGH SCHOOL .
;«>: ♦•iGm $C»<Cl <*';tS‘’!J' AuDUl.V, < ;, -,’S,; C^.- y'

Y^ A J H/-v/j /"<.• V OZJ rrt’i (Tef r.'c z Z//V, /Z/zj

<«<V, M'PHiCi !,. 1 r,cAVUfc??

i’ix m 'i <- -> r>- n-*>.
COllIGE OR UNIVERSITY SlUOr

NAVE ANO t».Y<Al!t,)N QF COHTGr \!R UNIVFUMt* ’jxiv.C C i Tl AMS A Ilf ' iU‘-> 
IO ■

■Lif'if'tl 
ur’.ff.t!)

i| AU

at cc iv i r
NO SfM < Qt« 

*«C$k'A-ijC
• vF/Z V/’a’ j’Af >*r V Hi1' t)

। /'/ovFZ 0*7 /^Ay ju^o# <X>4 

j •_____ ~—____________ ____ : __ ______ ___

4 ---
-i_

_
!__

1 J 
J

i i 1

zrtrr - 
/

----------- -------------

--------------— j - w

y IF A G^AOUAH. OlGRlt HAS mtMNOIfO ABOVE WHICH R f.G«M f U iUfiMlSt.’ON Of A •' fiillfN I’HS'S. INlMAIt THE llllE OF fuj Oft MS A’ »tj SUH.’IT OLbC»<8E i»S CONlfNl.

- JPADf, COMMERCIAL ANO SPECIALIZED SCHOOLS ’
NAAU AND ADORES' Or >Cm<K’1 1 SK.’DY OR HTClAlk’AliUM ‘fc.SM IO NO QI A’QNfH*,

1

f . —
,1, - •

OTHER NONAGENCY EDUCATION OR TRAINING NOT INDICATED ABOVf

NAME ANO ADDRESS OF SCHOOl SlubV OR SrtC>AU< AllON- I i>O^. to NO. OF MONTHS

1. *

2
/t'6 4'^

A

4.

>
AGENCY-SPONSORED EDUCATION

Spool/ whifh, tf ut'r, <>■ lh» oductihon tho»n i» Sec*-<>n III win A(/eiic'/ ipointir»d
NAM.£ ANO ADDRESS OF SCHOOL ShiOv QR ^tciAi .'AimN [ !G I NO OF MOMlH‘

h S rn Top rw f-
1 Du-\t

<ezcjj /’/‘-•zcZ'X’^/’"'X

Z)zvzz> Cui-c r/ H-ij '%<’ L
il '> '

'?6 *>' y >:aa 
j y

i

4

j

SECRET 
- 2 -
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SECRET

section IV CtOG®AP»«lC ABIA KNOWIEOGE AMO rOitNGN TRAVEL

NAff cr bjojO’i

C-« COUNT#'*

N#E Of SPEC'A'Uin 

■ NO'.MEDGE

OA'I ■!• <•«•

C-’ C‘SC!‘.\f

f
CJAtF. A P(A<f

O* STUDY

v<O* lEDGE aCQviCTC P ->K* M

. «f SI 
•CCNCf

HaVU
{

P.O [ ASjQN 
r "Ent

1

TYPIN') AHO STENOGRAPHIC SKILLSSECTION V
i, r*Pif.-G (wpmj 2. trlQi/r,>Af^ !WW, 3- inG/CaTE Shorthand P$T£.m uif.D ■ ■ Cr-rC* app»oprm:e item.

Q catcc 0 iPtcowsniMG □ VENOr<t£ f—1 O’mER. 
LI SPECIF*.-

4. INQICAIE BUSINESS MACHINES //Hm Ah<H you HAVE had G?£PA!^Xj C/PfRitNCE o*> TRAiNU«G m-n«oa..ipfc. t'lij w*<k. •’<;

?. MClUD'HG BUSINESS COu«PMfU?pR MACHINES WHICH VOu ma/ HAVE USILO IN iTCm 4, SECTION v. UM ANT ■jf’CCJAl SKILLS you POSSESS RELATING io OIn£9 ANO
MACHINES SUCH AS CP£saUGn o< RaOjO IPANSmHTEBS cw ■(>••</. A ............v> OFF‘4 I PRESS. Hj»»tT LaThE CQP ANO OIhCR SCIENTIFIC & PROFESSIONAL CtY!C<$

SECTION VI SPECIAI QUALIFICATIONS

1, Hit All HQ88IES ANO $PO»»S Hi Wm»<h *OU ARE ACTIVE OR HAVE ACTIVELY PAR-'lC:l’Alt'J INUiCAtE YOUR PROF'ClCfKY IN EACH.

(p/y&T^j yv/wm / a/}?' /c tz /ta7ia/j^ (yv

/yoyj-
J. ARE YOU NOW 0R*HA7£ Y*>J £7CP UlN A l-CtNSED G® CERTIFIED MEMBER O* A'T* TRADE CR PROHSSiO'i SUCH AS PHOT. Q YES 

flECTMClAH. RADIO ORWATQ-S’. TLACHU. LAWTfR. CPA. MLDlCAl If C'<: rt l*N, PSYCHOlOGiM. PmvmGan. HC I [~1 NO

IMDICAIE IHE hHE. PUBLICATION DATE. ANO TYPE C* ACTING

4. IF YOu HAVE ANSWER'D 'fES* TQ H(/A 3 A8Q7F 
MUNICIPALITY. ETC .P>o«.d» '.<•«»• -^3 ■'

. INDICATE UNO Qf LICENSE OR CERtiFiCATlON ANO nf iS'.uiNG STATE. 5 FiosUiCENiEjClRUFiCAfE

/y a 'Y y 6. LATEST LICENSE,'CERHFlCAfE At

/. US! ANY SIGNIFICANT PUBU’

9. PUBLIC SPEamnC ano PuBuC SEEaTiO’.', MPER^nCE.
'^6 A f

SECRET
- 3 - ■
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MILITARY RESERVE, HAHONAL GUARD STATUS

SECRET

SECTION VII MlllTARY SERVICE

CURRENT DRAT T STATUS

Mt >CU RTGsSTEiSrD FOR >t pw?;
r_, .* SELECTIVE SER'-'rCE CLASSIFICATION□ LJ -o

1 LOCAL SELL-'CPVE SLRViCE BOARD NUMBER and *OD’JESS ' 4 if CE'EWt.O. G:v£ REaSQn

MILITARY SERVICE RtCORD A<f..r OvS O>«M

0«Gan;a!iOn sm., .k 1 •' O’ C'.’tl'*’'> * OA’L^ Or SiRV'Ct .••Itnijtd Y«>>
| TJCM ■ - =o - -

J STATUS *»j.lu>. ■ •>»«•», M S Rank. GSa;?E C' Ra?1 <•> >•»«.,>«.> .i (, Serial, SERVICE OR fk£ v..vM«

* □ MCNOOAfilf DISCHARGE
c»‘EC* n?E of z± [~~j RLPREMtNl f(JR SERV’CE r~l UNDuE maR&ShiPS

.................  LJ RELEASE IO INACIIVE DUTY FJ C‘ TiRE.v.ENT ' O'- COvBAT D-'-AfliLiTY . 11 OT“E» TSpw-M 
SEPARATION

LJ RETIREMENT FOR ACE O REMf’J PHf,‘f.Al Dt'ABiLrTY

6. 6R'CF DLSCRlP''ON OF M!llTARY DUPES and «U.\ b»t’ •f»n"b» ,<»u« • <•<* o< •" ’M

/j^6 // E

CHICK RESERVE OR GUARD ORGANl 
CAPON IO WHICH YOU BELONG

□ AtMV ' O CORP
Q COASI Guard

5. BR-V OeSCS'PftON QF MlllUftV RESERVE DUPES :'*<o<d ri>» jv,.<

l. current ranx, grade or raie ?. DATE OF APPOINTMENT IN CURCtNl RAT-Af J DPiRAltON DATE OF CURRENT RESERVE OSUGaTiON

4 CmFCa CURRENT RESERVE CATEGORY C read* RESERVE. [”] STanCB/ [**] STANDBY |__| retired [ | discharged

&. if you ARE CURRENCY assigned TO a REStsvE OR national Guard training unit, jGCntiF* ThE uni’ and its address.

DurMILITARY SCHOOLS COMPLETED 'A,

NAME AND ADDRESS of SCHOOL ‘■JUC.r OR SPEClAvCa!:CN DATE COMPETED

1.
! <,

 / 
o 

6 

io

<. /yc-vE CO<<: PQSOENCE______
ponscred

3 ■

C; • • S’

x>;\? s-'D';SO3‘D

4.
i

o u

5. I ■

SECRET 
- 4 -
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SECRET
ff *■ e n I • In'

SicnoN viu AGENCY EMPIOFMENI HlJIOrr (Conl'd)

i '*4CiU'j’‘»L OATES 3'cn.lu-br «eo«»A A 2 lOCAT.y:; c ., J DWfCiCRATf OFHCl Co 5V.$C\ ESAsCh

4 nnt Qf JOB 5. G»AOtS “ElD iM JOB

6 L'ESCGiPHON CT DUNES

/yotyz

I. inclusive Dates h^»~ to- br «»»>>> < 2. LOCATION Ko«.M'r* <>'• 3 DIRECTORATE Oe«‘CE C» DIVISION. 3*anCm

A/iltlE OF JOB S GRADES HELD If* -Ob

6. DESCRIPTION OF OU-IES

//A //>*"

-

/yO^

1. INClUStVC OATES Ifioat-fo-br moitih 4 ?. :GCAhon 'Co^t',. Cf,; 3. DIRECTORATE OFF'CS O» D'vlS»ON SRa.nCm

a. tire of job GRADES MEtO in JOB

6 DESCRIPTION OF DUTIES
•

/

/Vd

-------------------------------------------------------------- --------- -------------A---------------------

SECRET 
- 6 -

___ «3k
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SECRET

DEPTNOLNT CHILDREN AND Of PENDENTS OTHER NAN SPQUSI

stcnoN u MAtffCAi ) AFUj
I r*l SlMl SlA'US O’...... '-FF 'Z‘l • /V (J

1 f.AMf. OF ‘JOUSt Co.P ■ *«'•

J DACE O* 0lfc!»‘ 4 FlAC? O* |I«!h Cr.-"’ ,''

5 OCCUPATION ft. POliEN'f IMPIOHA

f. CH'/LNSMIP e. roavfft Citi.'tCOJf-c'.;L$l DAU U *> ACCUSED

SECTION X
NAME aflAtlQN$M|P D*:f a.%:> p{AQ C‘ 8«a:H i »E&MAN£Nt AO^H^:_ o J~c/y / / 3i> 0 1

it o/f /

i

DATE

SECTION XI PROFESSIONAL SOCIETIES AND OTHER ORGANRAnONS

name and Chapter ADDRESS (■••.. S-^
Da'£ OF

POQM TO

■'{/a h •/\ u/f L-

SlGNAfutf OF CMPlOvEE

SECRET 
. 7 -



r inAP.n rorii’4 57 APruCATION FOR FEDERAL EMPLOYMEN।
DO no; WBIIL IN THIS BLOCK 

Fof U«« of

c

Washington D.C. or vicinity

ik.
IK;

ll/rfl /H”H/ i .Mui'.'l -t, t/ ..L'.iy

Myroslaw An<lrow Maksymlec
5. 5f <«( .rut rii/rn>.< r <-f H. 1). mir.iSt

3266 Valley Drive
(.nr it Ji'iU (iffitf (11/1 iuihut s.-tf l .(I'll >I.JtO

Alexandria , Virginia
jiancheqter

C Now Hampshire I’oilll

Q Diui.

April y), 1917 Mile Hrjntf

11, I lotuc p’u.nnTE 6 6216

8
185

10.
■ &

<><*•.« ’ New Hampshire i>.<..,0X 713/6.. ........ | 6-51 Present



1 I a. 1 Ml KU NCI .. t «.</• ,.>v. / f...« -k

1 /'.> I'i’m iH fmrl.'it»>e!U (fntHtb, ftri')
I •
1. 1 n..?\ eAu. lol.l -- - _______

• ...... I....;.,\,,

' Pvt to M/Sgt UsSjAIk. ... FOO 17*M W ;*-.•■ -...... .... ...

... . \ 65.00 r" month j...... Washington
’... '1*05.00 . month n r ___

I enJ 4>l«kcvi t.f tlt,rn. c';,}

I Aao't Chief of Staff far Intclligonco
I__ U.S.Amy The Pentagon Washington,.D. C.

,\*i:w t"h «>t ntm'rdt.nv «np, ik<i

__ it. col.ruin
1 <>■/ u inriMH <>. I«m■ *•| -a------- Retiring - from military UuiVlCU ...... ........ -■■' ■ ■ -
1 ; . । ........... ............................... ................................

I—--- ------ ---- - --- ------------- ----------- ------—............     -..................... -....... .. ........

I (3) *nipl<i>o»cn( (munlh,
I Frvm': To

777.,------------ r ^:^.,-7.77-----
I • Itdi’j/ ipiiuJ
i (utting $ per j

■■ r.n.1 I 50.00 .... wk j

l.n,i t it If <>t j.iur poiitiori

Kuhl hti»'it« » v »'r vr £ «i«i3 .«1 ic*n
r’-m, th.f * *'

' I .Sj.iie jii.| j.kl.rV^d r. (fittn, trt\)

I BorgeolB Studioa
I---- 188 WalnutSt— Monahan tor,-W.H,-------
I IK-sion Gu h ivit'jt 9

N'jruc 4(i.| clilv ill hiitnr<1fJtc Hipvniuit

—UUe- Dorgeoie------------- -------------
| in..,;......., ... »,.,k w uiUU.Be xn unu
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ffH- .Special Qualifications and Skills
(3) 1. At tho closo of my assigiw-nt to the Office of the Anry 

Attache, Addis Aba:-.n, Eb'lopin, X was awarded the sold Pedal ion (Order of 
Ethiopia) by Emperor Haile Eolnsoio for extraordinary photography accomp
lis,tocnto concernin'’ .tho Awjri’con Embassy and the Emperor (1951-1'* 55) •

2. Also on too personal roco.'w.'jndatlon of Alfred Eisenstaedt, 
Life Magazine’o head photographer, I waa contracted by Life Magazine 
to cover the Silver JuhlV.-e of Enp»»ror Hallo Solansle (1955/• Thio in
cluded all phoJo-Tuphy work and literature concerning tho Jubilee. Thio 
aork appeared In Lifo .‘fagazlr.0 issue L'ovorabor 29, 1955.

3. Wbil/J assi/ncl to the off ice of tho Army Attache In London 
61950-1753) covered oj?eclal nasignmontu for tho American Embassy, in
cluding tho Ambassador's prwonting of his credentials to the Court of 
St. James; King Goorgo VI’o funeral; and Queen,Elizabeth’s coronation.

All of tho above 1,2,and 3 wore photographed and processed 
by myself up to tho finished product.

h. Concerning it/ recent photographic work, T won 1st, 2nd, 3rd, 
/ith, and 5th prizes in Ito Military District of Washington photographic 
Contest 10(0. Also won 1st prize for Ft. Myer, Virginia, photographic 
contest I960,

5. Because of my extensive knowledge of Ethiopia, I have been 
lecturing at tho Foreign .Service Institute, Arlington Towers, Virginia, 
from 1956 to tho present tire, This also included the showing of my 
personal color slides on Erhiopia at all of the lectures.

6, Have also had r.y photos accepted for publication In TRAVEL 
Kegczlno' anti hove appeared in numerous issues.

7. Shot official aerial photos of tho Pentagon Building and 
surrounding areas in 1959*
^*17-B - Cameras and Laboratory Equipment that I am sxtensivoly familiar 
wlths

Cameras
1. '/jofca 35 non
2, Karosr. 35 rnx
3. Kodak 35 mm
h. !!1.nox Miniature
5. Rolleiflex 6x6
6. Speed Graphic h x 5
7. 8 x 10 View Cameras (Kodak)
8. 70 run Roll Camera
9. K-20 Acrid Car-era
10. 16 rrm Turret Movie Comers
Lab Equipment
1.. Standard Photostat Machine
2. Ozalid Machine
3. Recordax Copy Carers
h. Robertson Copy Camera
5. Omega Enlarger (hx5) Auto Focus
6. fcoitz Foca-Mat Model HI C Auto Focus
7, MOrse Contact irinter (Aerial Type)
8. J/smaco Power Contact i rinter



Prior to entry into military service worked for florreols Studios, 
Mancheotor, X’.il. 1935 to Jf:hl as Inly, ratify technician. In 19h5 resumed thoto- 
rrapliy career In U.S.Amy and continued in this field up til the ।resent time. 
Skills wore developed in tho photo •rnphcr ani photographic laboratory fields 
and roso to my present rank of Master Sargent, ?'y skll.ki na a photographer 
include an operatin': knowledge of nil chn.r.ictor latten o furore ran and equipment 
vnod in Amy photography and the theory and practices of still nnd motion pic
ture photography. For example, noy.o of my duties inciudoi

1. taking still photographs for nows releases, publicity, medical 
and historical value

2. taking still and aerial photographs and motion pictures
3. taking of motion pictures for use in preparing training, 

Information, and historical film
h, supervising thd taking of still nnd motion pictures
5-.--assisting superiors to establish priorities, scope of missions, 

and work schedules
6. assigning photographers to mission on basis of qualifications, 

criticising completed work in discussion with photographers, pointing out 
technical and art'lstlo deficienc los and methods by which such defects can bo 
avoided " —__

My qualities ss a senior N C n in'thte-flold lnclude knowing tho 
capabilities and limitations of subordinate personnel, ITelng^vory able to 
Instruct and demonstrate proper camera tochnlqueo, and be able to construct-—_ 
ivoly criticize and evaluate tho composition of photographs and motion pic
tures.

My skills in photographic laboratory field include a knowledge 
of all tho operating characteristics of Army photographic laboratory equipment} 
the techniques of both conventional and semiautomatic photographic processing 
of still and motion picture black-and-white and color film, the ability to 
demonstrate and instruct the appropriate photographic laboratory techniques 
and procosoosi the ability to organize and supervise operation of a large 
Army photographic laboratory; the knowledge of operating procedures and in
stallation and organizational maintenance techniques pertaining to Army 
photographic laboratories} and om able to supervise, plan, and condust train
ing in all phases of photographic processing. Am exceptionally skilled in 
making copy negatives of all typos, performing line Irak work, making line 
negatives and half-tone negatives, view graphs, 35 mm slides and 2 1/U x 
3 1/u slides.

With regards to ray physical qualifications, I have very good near, 
and far vision, good.oye-hand 0001x11081100, good manual dexterity, and very 
good color vision. My hearing Is above normal and ray speech clear and well 
annunciated.
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Typing Shnnhind

Central High..Manchester, N.H

‘ PlcMeinTal

Kind U l.iccntina

DCfreKef

£

Photographer, still and motion camera 
Photostat machine, ozalidt all typos 
of photo reproduction and film process'

A. (lire tl.c hrghcei ilcriirfiUQ or IJfth-M.ho'd grade completed ... 10th—I "• 
It you completed high v b«»<d, giro title ...................... .. ........... .. ........... ...... ...........

id in Ij>c hijjh xhtHjI attend'd:

lit hours

I>. Chief Utuktgi jdudtc college tubjeCU Cr«*li< hour» I. Chici KtjdMJte colhgc tuhjctie

S*tn« »u r or r
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X

21, !’.| 1 I 5! J‘.< —-u <* i tv«- r« । * •• •■

It »:o{ »;n« ,h k.r; } V" X' !Al 1 .

na.mi'

.1 S’*.,* .,f T.n.nv.r. r.Nr i >•..<» .. hv «»e So C
th'J liuwM <• « Cu • UsA »v-i *nd> •

pmimst r«t cis vc'c; 'At?n:u>s

U • Al ii'. ;o V'H. ani» who

ni SkM » OR IMXUPA’I ION

i. Edvard C. Swonoy ._______

Edvard line

725 15th Street, x.-.. wash n.C.
Ii52 Oakwood Street,S.E, Wash 0.C

Attorney ____
Ads Ass't to Senator- Sridceo---

Aas't poetmoster.< Willi at Arwbrust ti006 Loraine Ave Falls Church Va

I

19 ■ j Australia. -191*2...
.... : - •Raw ^ui&oa.. 191*3....1 yr---- ---
... j philllpine....19U1 ’ ~ v 1/2 yr
... f Japan......  191*5..1/hyr 
.. Uaitel Kingdom .1950-1953 -
... , Ethiopia...... 1953-1955 ’

Retiring July 1961 
after 20 yea is of active' 
service' in tho u.S.Attny
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LANGUAGE DATA RECORD' [ i
PAST I-MjLPAL

i. *.»wf ,; j • t • /»t « t - «//44 :• , ?• rai 1; . 04 IE or pi o r.< ( ?n. 10)

1 . 1.....................................

AiA www. 3^-hP^ \^6 /y/p

3. l»\a. ' 1 ‘t 4. TODAY’S 01 - ’34 5 3 > *>■

, -y.

«C, f - j y. . •' ’ ’

27 MY \77 f [ Ir* *•<* language.

PART H-iAaCuAil umwrs

SECTIOS A. PeAffincr

! c»\ read nm c< *»* : i3 » • :ul tv . or a general •;» i s nn.:.$
1 • o\LI • ARIL» .

km familiar with, u'.iv-. Dictionary

2 i re*o u»?z 'A w •u-Ai-js of oi rriCULTY. OF 4 <W.R»>AL NATURE C' i’i milos i am famuiaa a/tw. using the
SICTIJ’IMV OCC* 5 t Gna., 1 • ,

1 C AN R£A? UiH Z? DIFFICULT* (new fpnpe r> . tij'fmef rUtri^ 4. 9tc.). L'MNG Th! 6lCTf.'.'btitV

4. 4 C*N READ tU”,. t..-> *' STREET SIGNS. NEftHH? H I. *04. 1 N£ S. <? C . . USING.T»iL DICTION**' f Hl'DUlNTL* .

I NQ RFAGC.G 15 fr-f LANGUAGE. ----------- ~----------

SECTION B. Writing <4*1)

1 CM RRlfE Pt»SO*»*L. AND SIMILAR MATERIAL wl?* XDMT’L t ?C S-jf.rtSS WITHOUT USING Tm£ 0|'?«>NA#T. 1 C *N
I. RCI7£ FACTUAL M>»a17*» £/► 7 S ♦ T 0 y Y MATERIAL WIT* > 1 *7N A UL £ Cl i*> Y . 41 th VERY Few GRAMM* 3 »#L ERRORS. IN

NATIVE STYLE. USING '*■.? ONLY RARELY.

1 CAN RRlTE Ft»«ZA*<l - :■t ’ 'Z *A7- similar SIMPLE M*TS»F*’_ * t Th CCvPktCE SUCCESS. USING T>lf. D f f. ? i '-■* » P v ONLY
2- RIRELV. 1 CAN R»|f« b/>?ptivc ANO F.IPOJIT;!' VAH-AfAU k l j.. % r ASONAHLE CLARITY. ilT- ~S» GRAMMATICAL

£«e?«rs. Our ia a «r-7t j c- •>*» not E NATIVE, U 5 1«■'» ' * t VICTI Cnac* 0 CC*$1 ON ALL V.

1 CAN WRITE P(»SG«JL, *•>■? SIMILAR SIMPLE W*f£»fAL, rITm »E A s A 9L£ SUCCESS IN C0nv£y|«>^ trr MEANING.
3- SuT 1|Th OCCASIONAL VAAMMATICAL ERRORS ANO IN C*/J*>V<LY FCUU\. AWAAARO STYLE. USING T>*£ SICTICNARY

occasionally.

4 i can rrite pfp'.S'SAu 7tC’s>’. *&'-• Similar simple with F £ A S **\ 4 9*.< SUCCESS IN CONVEYIN’: Mr MEANING.
BUT lllx MA>f t»*w«"l.'.A. an'J IN A VERY FORCION, AWfrARO STILE. USING Th£ OlCTlONARr FPEGUtNTLY.

Ay 1 CANNOT • »!?£ IN T'l LM'&.AU.

sect ion c. PrCTurxiBt:<d (42)

!. MY PRONUNCIATION it

WMILE NATIVES CAN *<*L" t3 ACCENT IN UY PRONUNCIATION ’*[' HA|( S3 !■! = FICuLfY UNOERSTano 1 NG ME.

3. M» P RCN< NC 1 AT J ON IS crAlS'.SL' FOREIGN. auT ONLY RASiLF ^CAUSES £ ■ t i » FOR NAiivtS TO UNDERSTAND.

4. w* * MONO Cl AT»CN !• OITf: CVL? FOR NAff>«* ’.Z u«<’EOS TAN.'..

5- 1 SAILL IN * A'O’* »•* : 1 » ’ £ ON .

ca*T/.vir cn mn?sf side

SECRET
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CONTINUATION OF PART 11-LANGUAGE ELEMENTS

SECTION 3. SprnkiriR (43)

, t S't *» ./(.••. :. v i ' ANU ACCURATfLr IN Ai.L ’’PACHCAl AND SOCIAL f, 1 ||J A f |-,s ’ : | CG*«VE»S( rmUY ASQ J 0 | 'JM A T | c A L L >
1 ‘ i > aii r । f t:■ v • t«A.ti<lL-H 1 AV IAMILIAR.

t S P f A • * 1 '• • •* * ' *CCUI’*II l.Y IN M *M| > A LI p w 4 ” r I c Ai, A •< U ' S 'i 1 1 •*. • 1 i C S ■ 1 CAN (.ON V 1 M 3 l IN MOST r 1 f L i; $
• ■ >M ■'* ’ ~ 1 , ..-.iliar *vn 1 i.,.i‘u;. SUMI popular savikg,'.. eitie.r- -.1-, ;. r i c.. a-.u ««.«■. RrCvibus.

1 GFrALONG V,i ' * »l Ll IN 31 TuATIONS O’ U A | Lv LI It AnDTRAVIL ANO C A»* C’/♦» L-b C ? ft CU t 1 OU 3 1 N E S 5 IN PARTICULAR Fl f L ; <

4. 1 VANA&I ?•, V T ALONG IN The MOST COMMON S 1 TU A T 1 QN S- 0 F OAIL’Y itfl »’*C T ® * V E L .

5. I H*Vf NO A it 1 T» T9 USE The LANGUAGE IN ANT OF ThE ABOVE RESPECTS.

SECTION E. IKicrstiuvling (44)

! 1 u s O t t» S f i •* G s UN • ’ fc«’l 1C AL COHvr«3AIION ON all SUBJECTS. ttO T*‘ ANO OS THE TELOmOnEi I UNDERSTAND
N C A8I.V E 7? >-* * ' .i^ 5 i h(ar qn T»<t RAfiG anu at the movies, plays.’ a.’»g l l c re6 f. s.

1 un01 »*■. r«<r. * i chn i cal conversation onncarly all Stimcfj.’wt* face’TO’Face and on the rriCRHONLi 1
2- USOF *» 5 r AND *. ? ’„f *.447 .1 HEAR ON (ml RAUtO ano AT T»«(_ MOVIES. * L * f. *««C LECTURES. INCLUDING MOST JOAES AND

Z‘**\ 1 usot»&raM‘, AVLT ALL CONVERSATION UH TOPICS OF DAIL* LIFE AN,< T>»Tll. BOTH FACE-TO-FACE AND ON THE Iflf
PHCNt• t UMG* >1>-ANG MUCH OF WHAf ) h|AR ON THE RADIO. AND A T TH £ • WJ / 1 ». S . PL**S. ANO LECTURES.

. 1 UNOF’JSfAV’- r-'L SIMPLEST CONVERSATION. 60 TH F ACE • TO’f ACK AND •>»’;«£ TELEPhO’.Ei 1 UNDERSTAND SOME Ol WhaT
1 ri U<i C N r -f. FA.CIU AND AT TuF M07ICS. PLAYS. ANO LECTURES.

6. 1 AM NOT A (ft, ' ■?. 9N9ER5TAN0 ThK 5>O»IN LANGUAGE.

BEFORE O-J• TikuihG - CHECK PART II TO ENSURE THAT YOU HAVE CIRCLED ONE NUMBER PER SECTION.

PART H(-EXPERIENCE AS TRANSLATOR OR INTERPRETER («5I

1 . I HAVE MAD O>< PIE.NCE AS A TRANSLATOR.

2. 1 HAVE hag 2**1 * AS AN INTERPRETER.

3. BOTH Of Th£ * tC- •T STATEMENTS APPLY.

J"3SE OF Trie *t; »t STATEMENTS APPLY.

PART IV-CERTlFICATIOM

1 CERTIFY f-* T-C IKrOBMATIO* GIVEN ABOVE IS TQul ANO ACCU«Alt TO ThE StST Of »V KNONLEDCE AKO OLulET
Th 1 S CERT J F 1 C A T I 3% COKSTITUTES «V APPLICATION FOR A MA | « T EK AKC E ..ARC A S. . , D [ C 1 AM. ELIGIBLE UKOEP THE TERMS OE
PE Cui A T 1 on NO . i 15. P*B. IC(4>. 1 UNOEftSTA.NO THAT | MUST PASS AS OBJECTIVE LANGUAGE PROFICIENCY TEST BEFCRf '
fit COME £L 1 GlBL( f ‘. E. A.PRO. AKO THAT IRRESPECTIVE OF THE BATE OF 11111.0, A.KL.L MA 1KTEKAKCE A.AROS PILL BE

-CuWLlat 1VE AS O< r- E ANNIVERSARY DATE Ol COMPLETING Th IS FORM.

□ ATI i 1 r»N £ n S 1 Gn • TlJRi »

■—________  '__E______________
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LANGUAGE DATA RECORD

Pktrt i-Guinn.

AwK’jy/frtg'cr ¥/?OfSA */ j ^/yyz. /« /^z2

SECTION A,

— I •<! ** I. AU I 4 * ' , ,Vr MU) I
dictionary occasionally.

r n c qu t n r l r .

I CAN READ SIMPLE

PART Ii-lahGUAGE elements

Newlin# (40;

in > i i:i.os 1ONABV

A Cl ‘I

T

SECTION 0 Writing (41)

2- RARE'.' 
ERROR

TERS AND

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIUPLE MATERIAL, WITH REASONABLE SUCCESS IN CONVEYING MY MEANING. 
3* OUT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ano IN OBVIOUSLY FOREIGN. A«<l*AR3 STYLE, using The DICTIONARY 

GCCASIONAtLY.

IN A YtflY four. I
« I TH ttf ASON AIH I

IN THt LANGUAGE.

SECTION C Prcinjurint icri (42)

UY PRONUNCIATION

3- ION IS OBVIOUSLY FOREIGN.

COKTLWF. <W REVERSE SIDE

U44C SECRET



CONTINUATION OF PART 1 1-lAHuUWE ELEMENTS

sr.cnon o. Sr»>nki»K H3)

» :.P|U FLi’I.XTL' AND A(i;hh •»•(.•» IN ALL MAtnr.H A’.Ji C L t A I 5 1 TI! A T 1 • ! N i 1 t C*» 7 1. W f, f • HI.». L.Y ANO l(H t’«*t 1 C*U» 
1*1 All 1 1 II C j • l !u I Au tAMfllAB,

1 f.PI A* <Si' ACHiMIII • IN «.»AP| • A!_l «•!•*<, t 1'.*1. *Nl; <0(. 1 A|. S t ’ < • * * | ', •; H 1 CAN CONVEHf.l |S v<;SI F 1 I L U 5
* 1 t H tl< | f u t AM F AM t i I A B AN t- 1 1 F* 1 • f, 'iM» •• I1 i;f A •* j A 1 | S r, , I t T L n AH • V.i'j ’ • 1 1 !/'• ' , A*,l; C CMM'j’t P 4 U V 1. ■» P J .

t GF T ALONG CU 1 11 *111 1 N M 1 H A t 1 0.1 S QI OAR* L 1 t 1 ANU t m A 1 |. AND CAN ?>(, •'. t. 0 O'.l* 1NF. t"J r« 1 M. S S 1 N P A Li 1 | C (1 L A B r 1 J I 0 .

4. 1 MANACI TC Cl r ALONG IN ’1'1 M(*?t COMMON SI’uAII'A; O» D A | L > L 1 » l AN|‘ I '• A ,'ll. .

1 HAVE NO A 8 | I 1 t ’i Tv U<1 fi'f LANGUAGE IN i Uf Of (ft AROVf »l F. 5s F.C t J .

SLCTlOH C. tivIcfhtn/vlinn (44)

। 1 UNO». T AND NOS' rtC»<N ICAi CONVERSATION ON ALL 9jH|IUS, HOFm F AC F • TO • F >C f. AND ON fw<' tfLC^MONfi 1 UNDERSTAND
NfARLV LVIAAlHtNv 1 H | A N ON 1ML RADIO AND AT t H f. M 0 < 1 ( 5 . PLAN'S, ANO LLCHjPfn,

1 IINDI MS 1 ANO NVN‘ T 1 C«N 1 L Al, C ON V 1 ft S A 1 1 ON ON NEARLY *LL SUBJECTS. COIN t A C E • T 0 • » A <. > AM; ON TMI. T L L 1. PHON f । | 
/ ?J UNDIH.NTANn MOST Qr A 1 1 lHAR ON THI RADIO AND AT THE MOVIES. PLANS, AND LFCTi/RFS. INCLUDING MOST jO<tS AND
VZ PUNS.

I UN DEM T-A.NO NIA^ln ALL CUNv1 MSAf1 ON 9N TOPICS Of DAILY Lift. AND TRAVEL, IiOTh T A C C ♦ 10 • f Ac C ANO ON THE T£lE’ 
J’ PHONL» 1 UN?tR$TAND MUCH Of flHAT 1 HEAR 0?l T»<T. RADIO. ANO AT Jut MOVIES. PLAVS. AND 1. f C.TijAE.S,

1 UNLurtSTAMD 1 r«». SIMPLEST CONVERSATION. 00 tn F A L T. ’ T 0 • f A Ct ANO ON THE 1 f. I f P»< UN f. • » UNDEMSIANU SOME O’ AhAT 
I Ml AR ON !m( RAUIU ANU At Il’E MOVIf.S. PLA/%. ANU IEC»UHE3. ____2_________

'5. | AM NOT ARIE T? UND(ASIANI> TmI SPOmLn LANGUA'J ,

BEFORE CXHtrinumG - CHECK PART II TO ER5URE THAT YOU HAVE CIRCLED OhE NUMBER PER SECTION.

PART 11I-EXPERIEnCE A3 TRANSLATOR OR INTERPRETER (*S)

1. 1 HAVE HAO XXP’tRttNCt AS A J H AN >L A f 0 R -

2> 1 HAVl HAO EXPERIENCE AS AN INIE4PRCTE9.

J. uOTh of The arjvi statement? apply.

NONE of Tltt AdOVl STATEMENTS apply.

PART IV-CERTIFICATION

1 ctetirv I.., T-.c iNroKM.iiON civin ioovc 15 t»ur <w iraxri to rut attr or my aHo.itoGt «o oiLitr 
this ccar i f icatios cohjti.tuk* my applic.tioh too « mioitomcc *.»ho ponvioro 1 <« i.liciili uholo thi ttoms or 
RFCULATIO.I HO. JS-.IIS. PAW. ICI.I. | UHOTOSTAHO THAT 1 MUST RAOS AH ODJCCTlvt LAHC-IACR RROfICIkHCY ICST OtrORt » 
a.COMl tLIG,»Lf TOO AH A.AOO, AHD ThAT 1 HO t SR EC T1VI Or The DATE Or TfSTIHC. AHHUAU MAIHTn.AHCE A.AOOS a In al 
CUMULATIVl AS or The AHHIVEASARY DATE OF COMRLCriHG THIS FORM.

0 A T 1 i 1 r>, L 0

21 /^/

SiGNATunr/

< «• > '
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SECRET
________________ 1 !•«>_______________ LANGUAGE OATA RECORD \

s

PART |-G£»tR*l

«. name ( L» t f • ft r • t • Wi2 ( /• Ml 7. DATA O’ CilfH I .’ ?• IO 1

m 4 ya? / yr yrcj

0 A >

JO

1 • 1. ANGuAGf ’ f ) »• 3 1) 4. TODAY’S l> A t I I 3 4» ,1'H s-

|i maxi, so Pfloricir.NCY 
j1 ft AN* FORLIGN LANGUAGE

n * •

/S5Z

PART tl-URGUAGf ELEMENTS

SECTION A, \ Rending (40)

i c*’* «t*o teats or Ativ (iirrtcULtv, o» a funeral nature om in » ictos r am iamiuav »ifn. u5 inc. ’ »»»<_• pi c t iOnawt 
* ‘ ON I V fl A « | I. V . j

? 1 CAN OfAO TL4t5 or MOST GRADES Cf PirflCuLtv, fW A Gl.NIWAI OR IN rlT.LOS » AV rtvKHK tit< USInO Tut
DICTIONARY (ICC A.’l t ON Al L r . i

, i can riao rr.>rs or avtragi niriicultv ip|«rprt<''# *•<* t <* r i ■»» 9». itc.-j, using m qicuonary
3" r «r q. .( h n.Y . *.

• 1
4. 1 CAN Rf.AO SIMfljr TfxTS, SUCH AS mill SIGNS. N|WS#>APIH HlApL|Nl!J, |TC.. USING fKt O 1 C T 1 ON ARY f H 1 L'U ( N T L Y .

1 ”3 READING AOlLlfV IN Twt L WIUGf .

3ECTIOB B. Writing (41)

I CAN RRITC PMSONAl. Ltrrr»S AND SfMfl AO. ma tim At with COMPLETE SUCr.E5S WITHOUT USING Tm|‘ uic»ionar». I can 
)■ Aflirr factual NARRAYtvi ano r/POTiron? mattoial wiitt reasonaolf. clarity. kith very tea grammatical frrors, in 

NATIVE S T T l». . USING ThE DICTIONARY ONLY BAflfLY,

1 can flflf TC PERSONAL LETTERS ANO SIMILAR ItMflLt VAUBIAL fl|TH CDmPLTTE SUCCESS, USING TmT. DICTIONARY ONLY
2- 910(11. 1 CAN pO t Z L FACTUAL 1.Af»0AT|7f ANO t'Y PO S t t Q H Y MATERIAL * | f H Q £ A GON A HL f CLARITY, WITH fC« GRAMMATICAL

CBflOflS, eu T IN A StYLf IHICN MA r NOT Bf. NATlVt. USING TmL DICTIONARY OCCASIONALLY.

I CAN flQITF FCOSONAL LtTffffS ANO SIMILAR StMFLf MATrfllAL, •1 Th AFASONAOir SUCCCSS IN CONVtVINfl MY ufANING.
3- BUT «ITM OCCASIONAL MlNOfl GRAMMATICAL LABORS ANO IN OBVIOUSLY FORLION, AAHAARQ STYLE. USING ThL QICYtONAAY 

OCCASIONALLY.

1 can RQlTt PfflSONAL 1.1 T ’ A«T AnO SIMILAO MMPLt MATlfllAL. »l?r« RlASONATH.l SuCCfSS IN C^NVCYING V* MEANING. 
BUT »Jfx MANY GRAMMATICAL fflflCRS AnO 1ft A Vf.BY FOflfIGN. A»A«A«O STYLf. USING Tm[ DICTIONARY THfObfNTlY.

1^) 1 CANNOY •atfl IN f«T LANGUAGE.

’ECTIO1! C, Prrruaviot inn (42)

1. NT PRONUNC 1 ArI ON It NAflV*.

2. MM iLf~N»’ » wt A_c*ft^o< r»C T *N AC:.*nT >N w» rnONGMIATICN iNfv MAU NO ,nif< iCUL Tv UNDI AST ANO INC. Ml .

u< PRONuftr. 4 A T 1 Gft IS OBUOvJ'. i » OR f J r UNIT HAflflv (AUJK Dl’MCuin TOR NATiYfS »$ UNO I VS f AKO .

4. Mr P RUfttiftC 1 A T 1 CS IS OCC • S J ON *1 I » SlfllCvU *08 Na'»TrT‘T^«^ >) % CI • » ’ * ft.

* • < PAT< *D *.*111 IN AflONVNC » AT ION .

ccnr/.itE cr> k/atxsj: side
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COxTIHIMTIOU Of PWT Il-L*»flu*ct ELEMENTS

SECTION 0. flrwnkir.K (4.1)

( | ^r»» » l •, r <« f t < ANO I' ‘.ijbaIi.IV Pi *1.1 P p a C M C At A’.U 1 3 I »U A r 1 V‘« S ■ J CflN’II »<r t ft t i_ >. • i ','/ t v f C'J a r I'. *1 L y
IN * l ‘ r l t L u .-. ♦ ' ! •• • •• J'.»» I * M ’ AM M. I A D .

% 1 ‘•’■I*/ » 1 f. * »» r L ' ‘ *■«:; *'. C>)'-A > I I. « | •, >,«*U|.< si.t. f p a ' I i .-. * i, AHI, jytlAi JUIIAIIIA-SI J r, A ft k r, i IN w.)$f t 1 1 L t>t,
* Al fH »U|> J /U 1 JU I i 1 40 A >, fi | f Ml’ I. !, r St'Mf ” 0 L A it ’,*< I'l'.l, 1 1 QUO > * ’ 1 C’lS . A •« > '. ■,<»’»'. 'l P o i 1 H Q .

J • 1 u I AUA', •>', 1 : f «f 1 I '1 •, | r U A f 1 f.N t, QI l> A 1 L v I 1 r ’ A<i!> ffcAOL ANO r Aft < o?* fni (. 1 fl UU f • N * h' ■ ’ 1 N1 ' ■■ ' f» 1 i'.UI<* Fl f Lili.

I man »f,t »5 ',t ; ai. 5NPi rur vc 5 r c ommoji i t u a f i r,». •, 'tt bin,! l ।» i an (j r f>A> r l .

5. 1 have mg nun» to u'» r»«r. langu*gi in an/ o* th* aho/f srsprcfs.

SECTION £. tHJcrstnftiifw (44)

1 1 UNG’. p? f ANU «»*,-•>» :i 'm»»| (, AL CON V » « G A T t Oft GN Atl f. ft ft I < f f, . Iiftfit 1 AC L ’ TO ’ f AC E. AND ON tMf f f lPm <J»i r • | i/ft b 1 P •; f Aft ft
NEARLY f /ruh.l')', | Mllu ON till PAtHO ANU A| TMf W.liH, PLAYS, ANO ll’CfUMS.

t U‘pji r »*>t> •»';•»' t p.m«i i •. ai. c. on vi n sa r pin on nia&ip all vhi.ii t. t<i , uotn a aci* io* facf. a<»o o«» tut ri u i pmgni » i 
?. H!»bfB$lA!ii W'/^r O' ••< A r 1 HI AH ON Jilt ft A U 1 0 A Nt. Af f »< 1. MO V t t 9 . Pl AYS, ANO LUJU«5. 1 N ',i. 1. O’ I »> ‘i 3 t JO«I5 Af.0

pun**.

« U'.M f’’} : liltnf ALL CU'P'J IP A t ION ON fOPlCS O' 0*H* LOT ANU IPAVCL. ROTO PACC» TO'* *N<> O’> J»‘C JlLl'
J ■ PmG'Hi 1 G’’» »♦*. » ANO Mij'Jh or WHAI 1 MfAfl ON TMf ft A p 1 0 , ANN Af fKl MOVl’S. PLAYS. AHU I t 0 ? 5*> * t .

f i unci p.u*''; fxi s i v»i. । o t <.on v t »f r. a ’ j on no o« r act • 'u* r * 01 ano gn fur. t c l ’ phijmi • i ubbt s>♦, r ano- ;omi o« «»< a r
17/ I Hi Aft s«, f-r PAUtG AM; Af III! MfHlI.'., ALA'S. AftL LL'JU»l.i.

J. 1 AU NOT Afclf TO GhOfftOIANO r»»t SPOHN LAMONA'.t,

BEFOJt COhTihuibC - CHECK PAST II TO EsSuPE THAT (OU HAVE CIRCLED ONE HUH8ER PER Zi^TIOH.

PART 11 l-EXPER 1 EMCt A3 TRAH3LAT0# Off INTERPffETEff <*»»>

I. 1 HAVt. WAO'OPtt’ICH'L A'. A THANSLAfGU.

?. 1 »IAV£ KAO CPPPAIChCC AS A.N ) N I r ft p fl t f t ft ,

3. O'vlM GF Tw£ A^G'I ZTAltUtHU APPLY.

(^*^NONt Of tmc Abu/£ sfArrur.Nrs apply.

PART iv-cej?t'ificatior

i ccntiir that r-t. in’Opuation givlh akvc is ipuc ano accurate to the bcst of «r vhGPLtoor ano btiirr. 
this Ciniif iCAfio« WAifiTutfjHT application roe a ua j s r t mm.i apard proviofo i am (ligiali vi.gib Jhi flaws Of 
HCGULAfIGN n’j. ?9'in. PAS. 1C f 4 | . | UNOCRSfAH.’. TmAF | Maj 5 T PASS AN OBjFCTIVE LANGUAGE A A9 1 C 1 t N f r TEST tlMOR’ ।
OfCOME tLIGfftLt TOR an ASAflO. ANO THAT IHnrsPfCtlvf U Twf. OAf£ <jf TESTING. Annual MAlHTEhAn.Cf ASAR9S SILL bl 
Cumulative as qf ;«< a*i*i i veasasv date of completing this fgpw.

O A f t ;> | GNif o

j?2 /Wk-

<4*1 Z <411



PERSONAL HISTORY STATEMENT

INST WJUCTK /N 5

I. Answer all questions completely or check appropriate bo«. if question is pot applicable, write *NA*. Write *Un« 
known* only if you do nut know the answer and it cnnnot be obtained from personal records. Use bl.«ik space al 
end of loin lot e*l»u details on any question for which you have insufficient spate. •

Tyf”?, print or write carefully; illegible or incomplete forms will nut receive consideration.

3. Consider your answers carefully. Your signature at the end of this form will certify to their correctness. Cureful 
completion of all applicable questions will permit review uf your qualifications to the best advantage.

SfiCTlOM I GENEflAL PEHSOmaL AMO PHTJICAL DATA **"““ ~

1 full »<••». e»*»« u>.»./»•» j ~~ i , M ~~
Eai-7al.ec, Vyroala’.r Amirov '<> —

a. meiqnr V”*e;Q”t J4. CJlQH Q» «rti Ft. colon or ma»m e. f ’*’! cowi»vc ’Fon r VrVitBvivo

5f.t._<iiuc__2z>_lauJ__ hasel______L -bg-zvu „ . ! g’-U-ly__________ [stocky
10. SCArt3/r«p« ’"'I

______________ HA ;_____________ :________________________________  
»1. OTMtR__________________ FMTJICAI. <C*ru«O

JlQ.can npso boc.aug q£ de- iu ;e l.. soycua.
13. CUMRtNT AU&ntSl I.*l«.. 3

>266 Valley Jr . Alex. Va.
4 Lu(*<«xr/ i j, hmamCnT a^dwj^j'Vi. Cor. Ji«

ANO PmOne nO.

>409 Valley Jr. Alox. Va.
___  TS 6-3210

IE. CUARCnr PMQNS NO. ’ 13. OFFICE PmQn< NO. A E<T. >A LEGAL ntVO’.wClt'I"'1', r»/m«,rv

^*^'1 Ot _ 1 ?1>76. ht?!? if.rft
t t. NICKNAMES fl». <JTH«n «|AMP^ YOU NAVE U1K0

„ITA _ _______
ft. INDICATE C'”CUMVANCt» • Im’hr't'nj Casein at l'ir-•» UNOen am’C » #G'J HAVE even L3C0 Tn<5H NAMtt.

20. IF LEGAL change. Qtvs «• am ? iguL ami o*r»«r« «nj or a/mi

_________ IL1__________________:_____________ ________________
1ECTIQH It_____________ ________________________ ♦ _  POSI TIPM DATA__________________ ■ ._
V, indicate tm< r rpc or «O»k Qu i’gjition job • mC>’’Qu a*C

General all around phoco^vaphy arid siioto Lab^tory work

torm 444 utt e«cwiOui cotnc*.
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•

X, -

•

itcriOHiii ciriztHiHif"
1. U*!< U» O<RT H | t. » V *C | 'J' Th (t(1,. >Wt. L'vtx'i'?/

4--;g-i7_______ 1 x* .. . ...

j »”*•* f c~r Hi*

•*T'w*'fJr.irf^F5N

Ship fL'o«tO^

9

• ,

4. ClT *1 t M I CCRTiPICATC NO.

<•••»►« j I««nni»s» J {<J »•••<• ! *f• »• ■
f. CQUflt HIUIMU ■»*!U*KU4hO* CM « i«,»„vio 4T f5Hr. Jmm,

na . | ru

♦. m»v< you »uo p«(vOvi ««*rio<»»uf r jio. ip res. O'vc **v( 0* CO'^ntn*
j... .I., I

SI, OlV« *4H!lCUL*«» CONCCNnihG PN«'«iOv» NATIONAL* T t.

ha

}J, MAVS TOU TAPPN STgP» TO CHANCE 
FUIHM C>T<ZKN|HtP _ ’1 "F

tl. OlVK PARTICULARS
NA

14. If YOU MAVS APPLItO PON U.S. C l T • I CN SHIP. NHAT ■» *N(14M ITAfU* OF *€>'>• APP L*C * T »ON (fitt! ClO.P
na

>1. DAT® OF 4RRIV AL IN U.S. i • *O*f OF (MM < ; f, C<l 1 OF «M*T COU'tf FT
NA | HA ! JTA - -...............

10. LAST u.A. YtjA Typ», l"lin at Ittui/

__________________ NA_______ '________
‘ CArr -. ISA tssuco
[ HA

SECTION IV EDUCATION
1. CHECK (X) HIGHEST LEVEL OF EOUCaTIOn aTTaip’O

L<t• th*m MidH school op*Ot>ayc { i o*<f r«o ,<<*»» g» collcgi ■ ho oimal

hiqh school OAAOUArg j | o»chh,o»'I tlp^pcc >
FM A Of. OU«IN|T«. ON COwMVN C* A (. «CMOOL <1N A OU A T < | { Q« AOM *fT. 1 "JS < ”5 m«3h|i» 014*1*

TWO »CAN« COLLCOC ONI 1 wHMS l &<!•<< ! IffOCTOF'l OCGNCC

2. elementary school
I. nam< OP RudMSNraw r icmooc

Dakera-Villa School ________
J. AOORCSS (Citf,

■Tl'a ' aralm - ■• nr !Tivi
»■ OATgS ATTCnOCO fFFPPPPFM^ro/

_____ 1923=1931___________________________________________ '
4. GRAOUA rc

•(,<. 1 '«•

J. HIGH SCHOOL
1. NAMC OP HIGH SCHOOL 

Central Hi -h
t. AOORSSSfCnx. *'**•«

r, Y.W.
S. O*f«» AfTSNOCO 

19’51 -19^?

A ATE
iv<4 1* i NO

t. NaMK op hioh SCHOOL . i. AQDNC SS (Cif f, ii+t*, C+f^twyj

*. oatss Ar t<nouo trnm-^^Tui 4. GRA0UAT8
I ’•• j i "O ■

A. COLLEGE OR UXIVERSI TY STUDY

NAM( AMO LOCATION OF COLLSOJ OR UNIVERSITY
luBjtcr oa rcs at rt«.sc; OCORCC

MC’O
ilwz o r n 

MOVPS
M*>O* 1 M1»«QN ffom *o

SECTION IV COSTI'-CE’J TO PAGE J



r.-jA r. n.vrjf.Q a/cov imge ;

• ■ ip * o»»ov”t “*s «f. f.n * c • cc -n »- £ m « «>«»£•« PtjviRto su omission o« * rriTT in ?*t j.s, r r tm< rifle
OF rut r*i$u »*ogM»i»

L. TRACE. CvMNf^CUU AMO SPECIALIZED SCHOOLS

NAMC AnQ AOQRCSS OF SCHOOL W?* O’ ,BtCi *L 11A TION *ae* TO jMONTHS

j
!

I: •
1

i

I
L

। ,
. -

7. HILITAflY TRAINING (PULL TINS DUTY !* SPCCIALl£EO SCHOOLS SUCH AS ORDNANCE. INT(LLIGEnCK. CCnh'JNICATtOxS. ETC.)

MAM( ANO ADDRESS 0* SCHOOL • ;STuOv OR SPECIALISATION FROM tO < MONTHS

IT.S. Ar-y Ki-i-u 1-~4S j 1948 4

1
J 
i

3. OTNgR EDUCATIONAL TRAINING hot inO>Cat<q • S'G’it.

SECTION * FCSelGH LANGUAGE ABILITIES

1. LANCUAGt

■ /Liat 3a taw tatfi <n
■MtlcJl pvu piMNtl art p Jarfraa 
of compalwac*. TOUT
prO/lclancr TO Xa&U. Ar«r» or 
Spaa* »r • <Fac« <X>
tn »ha pppraprtaTe 3«a«aaA

C0h*2T£mCE • IN ORDER LISTED 
R-RaaG. VSoaafa nc« AcoutReo

CQUIY- 
ALSNT 

to 
NA ?IV£ 

*LU«NC♦

R । w j A

V-As

RESEARCH

AoeouATf 
FOR 

TRAVEL

R j w i »

LIMITRO 

LACGR

R 1 R 1 »

: • : - (
N*nve \ .-contact;

COUNTRY *£*' / paranra,
1 ICtN^S i aic./

ACAOEHIC 
STUO* 

f»li

Ukrlan i .in '
! i 

4 >
i 1 : I

I

•
i

! ! .

Polish
; « • 1 

i ! j
•

1 
! • > : : i

! J «

-- - » . . i.
j ‘

-i i 1 ■ i ' 1 ' • !

i i 

। । ’ I -i j,
> : 1

■ j r. !
X. IF YOU NAME CN«C*CO ,’AC*OEmiC StvOt" U'C£« •••□a aCQulREQ*. INO«C At e ItSiTH ANO IS? (YLi 5>-5SS OF STuO r.

KA '

3. IF YOU HAVE INO'CATEO ’lUf»CT FOR A rsA'OSi SIGNIFICANT DIFFERENCES in S?Oa£n An3 ARlTTgN *O°M, CX«
plain tour competence thc»£in.

NA

So
 

oo
 

a f- n<
< 

A;
;

* c
 ri / • u<
 ̂

o 
A
 P C 

o 
sx

 a
 

r2 G
 

N>
 • C 2 2 m
 

c«
 

m
 2

S. IF YOU MAYS NOYSO A POOPlClKNCY IN »it, 97ULO »OU OE alLL'NCl tOulf TM A»tL«?V in »NT *QSiYiQh PQt FHiCN
YOU MIGHT as SSLCCTC3*
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SECTION Vt GEOGRAPHIC -MMQPLEOGE ANO FOaglGN TffAVfL 

•a ®h•'-.•* »«avE YwamPi.LEOOPgsinporroa
ft r f>t O» arCplCOGE Sue® as TERRA in. map

1. Ulf G*LC« IWV POpfiqm O®
• EVOEwcr. ♦*•-■3* Q® wno« An o•<**'■< r. .••',<• 
■QJO», l*3u»rP'Cl. PQUlTlQAL PAMTiES. 11'1.,

LP&GE AS A AESULT OP 
»'/•'■>, UTILITIES. PAIL*

NAME O* 
• 10»OM O® COUNT®*

1.
TYPE OP 

1 1*«CI*LU<O RNOPLfOSE
OATES OP 

®rsiD*ucE 
OR TRAVEL

OATCA AHO 
PLACE OP STUB*

■

J pnoplEOGE ACQUIRED l»»

; ppi-
& t ■< C I •HA vet sruQr

»H%ir 
MENT

• - .....

•-

•

£. INO'CATE Trtg PUAROSE Of VISIT. AESlG6NC£. TRAVEL IN EACH OP f Hg BJGlQsl OM COu*< t ■’•-» HiTRS *00'1!,

>. UNITEO STATES ®A,5PQrtr NUMOER AMO oate, if isvjeo.
Special Tis-port # 1S?O5 21 .?••!;/ 1250

JtCTlOH Vlt TYPING *N0 JTENOGPAPHIC SKILLS
1. TT®in<J<*>p«tj ‘ t. »*»G» 

' *T ’ --- ' ** •
HANOf »F/rV ) - | >»'2PfHS>lO SrlTE® USE0- CHCCiUXMA»»<iP»Art ITEM j *

j j AREG'S J\ , »p< 10*91 TinJ | {StCNOT<PC i i O T •• t n ' ,f. ****
1. inoica rg otme® i .i sess machines «ith rm.-cm /g-. **<e mao o®e«*riNO capeai&ncc training t'-’o'rp<-7r-*««/,

C®r® gte.j.

IU

SECTION VIII SPECIAL QUALIFICATIONS
1. LH^T ALL HOSfl'ES and SPORTS INRNICh rOu *»t A'. Tt<l Q® HAVE ACTIVELY PARTICIPATES. IHS’CATC TOUR PPQPIClENCT 

--- Rhotoisra^hy, ice hockyy, s--i^inSXootball. . .. ___ _____.. ..... .

t. INDIC » TE ANY 1*E 7 ' A L C’JALIPICATIONJ PESUL. T ••'•J PP'JM £ <PE®I«NC< OA TRAINING • *•>£•«•*.£«•? fit « Q(j 9 CM A Particular position or irpt op «oah.

All types of photography v.crh and lab ’.York

£. EXCLUDING BUSINESS EQUIPMENT O»M*Chin£S <-.*:« » Q',- wa r ha y< UiHCO IM ITEM 1, SEC *i.On Th. LIST AN < SPECIAL 
SPILLS TOU POSSESS »£ LA T‘nG TO OTHER EO’.i • ««(*■ ’ anQ machines SuC*« »S QPE ® 4 TiOn CP ®A /E PAOlQ (tn4f
***• C# *P«*R. AWidRiE •••/ /♦< •Kringj, OP PSE T PPgSS. F-.PRET LATHE, SCIENTIFIC ANO P®O»ESS»QnAL OEfiCCS.

Ozalid sach. automatic photostat., recordax eculpnent; all tyo«3 
of photo lao ecuipneat inoludia;; still and notion oicrurp 
caneraa. ; *

SECTION Via COf'TiXf.ED TO PAGE J

11 ^•um'ag



U-QOOOO

ire / uj.\ vui LMj.n i w>w paue i

r CJ i e. »»O
% •• -»U ?9 M3K. INQiC * f C MIHO 0F LtCC»«lG ANO V*te iSSuiNG kictu< *L.« •*•• "•itttry

7*mMw. il

HA

• *-*sr UtCGNSt OR 'Tver of faauel ft U*T1»T LICCN)? o» C««?»»’C»*C • '»•» •# /•

I w <

». v-t? *••» l«GN.*»C*«*f “‘TE"'*.' o» PMIC* »OU *PK tHE *UTmOR 'tlo Wf »••»•'#>. >Noic*re
*•*« ritue.*w9Lie*f»o*»o>r«. and t »*« 0* MitiMf Vofvf'iCtior* ot ititeuht etfiefa, G«n«*«{ Xnt«r*a ‘•ovete, Ibrtef

flic.A

Fh.”-j cover-."* und ■.'.Ti;o up concemin.j the Silver J-yll-je-cf iinperor r..aile Selassie of Ethiopia, which appeared in Life La,-. il-2'>-5>.
.Also asst. Sol John J. Townsend. U.S..'., in the preperation of his 
pater during fais. attendance at the :-.r^y -./ar College,c;L"~wS--n2-3 £*c<
•. '.n?*ca f< *nr osvicti »«y iw/j'iTfp *no stare .»<e r «».•» or **or tket ahe »*:ent si"

A4A>

’* vat ’utsuic rs»*,v; *fs ruolic »«i»no^3 ejrehignce.

Giving brcLfinrs to all LIAS pcrsc'nell'i. joins' to Ethiopia froa 
195S to pre-aest, at the LLlitaxy. Institute Ari. Towers 7a.
»1, .J ST an r Ro9RR;?iG’«al * “7 * T f'-rTf 0 w MONO Ra • r *51OCi*tiOM OP SOC1H T •€ $ in ww«Cm r«G>* ARG kG« gr »l«t FOnMBJt L f 

« WTMMR. L’*T *C*UU*>C hCnG«I rou M**< AGCaiVGD.

3A

^SCT^CMtX '  CmPUOVmENT HISTORY _______________ __________
MuT'Sr *.UST LAST POUTKX FlPJTj Indicate h>»b^y of employment tor pnit 15 yea.-i. Accoteit fee all fjtrtcsli ■

ffTC.’urfrn^ eaetiat trtrpt'ry^Tvenr w.l all n*n>wl« nt toicmphiyrnon: C««ro aildre anJ ttate you -j-.d perio'J^ot
uBovpIoytremt. Li»t eli <1 Lilian empioym^nt by a foreignCevemTMit, re^nt flea ■» of ’n ccmpietir^t item 9, "De-
^snptton otDuliea* t'mi'ict your ee;^ttc'ftco carefully ttn-1 provide mr^mnjful, objective \ tstement».

, K GATei'A/c-P *rvj
i to or

*5 3 *511 w

I NAM£ Of EMP'.OriHG.PtPM Oj

U.S. Ariay

AGtNCT

[ K *X1J15 '.VO., Cuy, it

St. Iyer 7a.
«/•. Co^rnry/

•*
* r
• 

1

X n1 «. NAMS OP SU^&RViSOA

Col Angelo Fella
a. »»r,i op jos f. SALARY QR EARNINGS JI. CLASS. Peterat Service)

scotoR-rarjhy • 52p '!•«« no. • iyS~w. U.S.A.

SECTION fX CONTMEO TO PAGE 5

A. MK^Bnpx of 2-jF4J

photography all types of lab jonio for Asst. Ciiief of Staff Intell

>» ttMCM »OA uCA <1*4
letireins fron as rive duty 7-oi=61



SECIIGMjt militant siaviCE
t. i«t ;«*ft tiAYut
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’ 

illI;! 
i

•BC • r 
■ 

w I " :. k^i.-ri.c st«7icc c

1 .'».1‘.

j »■ $€ u ? S f ‘VC 1i •« <( N J.

<A

<• IF WtWj. '»'»• > «. LOCAL QAAff 0QAAONO. 0« Ot »’Gw A » i'jw ANO AOC*£Si

>, »<Ltr ArtT itavice BfCOoO
*1’ C>»i »*'t A r IQM Au MCMt»CM$rtl»

CMtcff M» >f 1 :- -•
AP»«OIM»i4^f . AMf , MAW .

CO*V M<«C»«AWT' NATIONAL Ar» HA"L »'»•»'<;•• »*•«»•. C««*'L- 
; ; au,.o

»»»! 1 1 t • i i '
not s««/inc, 9 i ! i 1

j j

e s j
L • 1*

 n 
1 '• X'

 * \; « k; r I-tell.

1. OATC St*A*A*CS CAYttOO *<*’.£ '*•»» • « «. f<jT»i. l ► r n or ei’FNOfoAcfi/ 
| *O«CM <P««i 4»<f eurrvnr

Duty in u.$. a«««so

*« rt.

>O
 

2*
’ 

>i
 r »i
 ji A * !

' 

1

Y 
:i 

1 • t IV
 4, 

vt
 v|

 
til

 
■-

* A < <. rom LfMOH Of ACTIVC 01?f r in #
. , GANIMV'J*

li.i

GN.tlGN MILITANT Q*>

O*M<. i»lj< >* »*JF
RATt 

... ' J- ■

fl Is *»
 f 5 

;u
? 

r-
* IN

 

rv
 c 

*r
 » 

v<
? tarring, CNF»

♦ . Miwio' 5''.cjBAriaw»'. fa^t ‘'ix's-rAI
s*fC«A(,rz gz-** ■* ano riTve

CURNCNT >£N/l.Ge
Acst. rjhi io

' 
1̂
 

if,
 

I*’-
 

!__
__

__

tfl. JtcoMjirz fast 1C»/>GC
»MCC ' A L f r '-*** .^» A N a
nru£ ’

CunatNTSgRviCt

»t. 0 fll t F OC •'-»« GF NH.lT AN * 5'>f .'<> •*>*<*♦ • 1/yHtObl* Io p*«t OF <U/F«rt< tarvlco)
phoco-jrspr.-v, **.i*r&l ?"0 work' for ciw pd.it 11

I ha-/$ 1^7017-oZ L._ ;hoto~ra;.h7 for the

.\sst. of Stalf In’-dll..

yec-rs.

tx orz **> r r»e Z9 JtPAQAflON F«OM ACTIVC OUfY
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section xxn ciuos,\socte ties. and orNf.Q opganicahoms

NOTE'. Li M xtf tfi; <:««{»<«. rHrtu.'rul Vktrt.M. rtyUv* or <’»k«n»ij!ii>n» ».( <n» kind
(Include tnitniwfu}) i.-t. or support o/. 4fl>' taring hesJvr i'rtnch in 4 lurr^n <c^ntty; tu •hich >ou
b*h>n< «jf h<*» beUf'£r\i

f ' ■ ■■■
NAM( AMD CMAPTER AOC®<M O*’C» C* M

■ S>r««<. <>tv. k <w«*trv> I ..OM T O

N.C.O. Ft. ?!yer 7a. 19*7 1961
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5268 Volley :)r. Alet:. Vo.' 1953 1961
United UCutes Iray •19*1 1953
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section xxiv ______________ , additional information

1 1
«. CO *C v klK DC A T F C A ”* . f ’Qu E •* C ° *G V OC A F 9 o. 9° *"F * O’J M > • Qt» mA t« «Qu f. • F U n* f. •« A MJMqro Zf , ' < f

C a m » < r r.» i <• 'v**;®’ -; z “ fi *'g •« • '. ’. Z z i * • » ~ ■ • *»« a s f I'F^ । । • । • n. <> * t< ? « !••'?«> = sin ■
• JATICN **!*'’ «?vOC**!5 2° T£* 3H1G •nr ')7reTni»')» gr -, I-/ f n ’i my m r 'jr » n ’r 'H '*!) t *■ * ’ f g RY — ■'■■■1
• <■•»'< \k\C<i'ut :2* C * -1 a lz’.-;os-/i!'/,'-<'.*L «jr * •,- gu • r r r •» i| r »•;>•■, t 'jm y I'JL r n c t TO 0 L *» < pf } i

wi>?i r-t ;G>»5Tirvrf'J‘« o» '-e i.mttmf» tr,' '*,*■■>

2. •• YOU H*U ANSWERED *»«• TQ f*e A907C QUESTION. EXPLAIN

NA
. • j , e , 4 IF SO TQ • h A F £ < ' r m r •

3. co »ou us« oa -AVE you ’----- ;---------------- . 7CrV- flOd • -Pd Z •' 1’/(VER uSEO INTOXICANTS? I j MO i • * J ^4. -* 9 .

I *r« l •■ '* SO. TO fnaT EAfSNT’1 CO vflu t.-xg OR “AVE ’OU _ r’ ! •
EVE® USED M AOCOTtCr • : • mo ,'IA

t. HAVE YOU EVE® SEEN A vFugjq 0*. 0® supported, 0® MAO ANY C5h*e*TlON$ «ITm a' FOREIGN INFELLIQEMCE 
• UATI0N 0® ITS ACTIVITIES* _ _

1 'VE> £j*o IF **$»(» IS •YES". GIVE COMPLETE DETAILS.

9L>9TOElO« tmE names OF GOVERNMENT DEPARTMENTS. AGENCIES 0" OFFicESTOrhiCN <OU HAVE APPLIED FOR 8* 
PLCV**ENT SINCE

Asst. Ciiief Intel. Pentagon >/adh. D.Z,

♦, IF TO vOuA knO«l€OG€. Any of TmE A9O7« have COnCJCfEO An INVES f iG * T iOn O» 
AGENCY a.nO The approximate o*TE OF TkE INVESTIGATION.

Asst. Chief o' Stiff for Intell date of invests
YOU, INDICATE THE mamE 0* tn*

Cation 1950 .■

NOTE SPECIAL) tl FONT i» *YES* To *hfl following Qv»Mion» 10, II 09 12, pfovldn lh» lnl«M"iafion /aquASiad for mcS
INSTRUCTIONS! qvAition on o teparot*, tl?n»d th««r ond oifach rh« «h««t to (hit form in o tAafod anvofopo.

lOx HAVE YOU, OR TO TOUR KnOwLEOGE HAS FOUR SPOUSE. (UFA e*r.*t OtTAweo. aprfsteo. INDICTED Op i"Qn- • 
VIC FED ANY VIOLATION OF THE LAPGThEP FnAM A W.’*'0H TOAFFlCVI'JLAriONINTMC'J’IIFEOSTAreSOA » t*
ASROAOt • »

IF so. STATE NAME QF COURT. CITY. STATE. COomTPv, OAFE, NATURE OF OFFENSE ANO DISPOSITION OF TASE J 5 
IM ACCORDANCE "ITm THE SPECIAL INSTRUCTION A3OVE. 1 .'’9

• • :

! h<’

11. NAVE YOU EVER 9EEN A»ot5tfO, COURT’WARTJALEO OR OThEPaiSE P’jNilHEO UNOFfl MILITARY L*» SR RfG- •
ULATIOnI if SO.-OESCRiHE inC'DEnT'SI anO ppGviDE JATE'Si OF CCCuN"SMCE ON SEPARATE SHEET IN AC- ' ?
COROANCE WITH SPECIAL INSTRUCTIONS REOVC. •

............................r

12. are Theme ANY unfavorable INC’0Ent$ in yOuR LIFE. NOT mEnFiOn*0 AQOvE. fhich may 8E DISCOVERED * '<•
IN SuaSECuENT INVESTIG A TtCN, w h € * h £ o yOj fE»f giarct'-* 0® NOt, which might REG'JiFe « 4-
RLam4TiCn» if JO. OESCRiRE inC'OEntim am.o PROviOE OATE'Si Of OCCURRENCE ON SEPARATE Sm££T in aC- j 
COR Dance RITm SPEC) *u iNSTRUCF’ONSAaQve.

SECTION XXV PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

Lileen Elizabeth f.aksyniec -
2. RELATIONSHIP

■.'.'ii'e
K NOME AOONESS LYr . Srr««i. Clip. 3on», C'ounirv^

— 3. Valle? -r. .-1^-.-. "o.
A. HOME PHONE NO.

TS 6-c213
S. BUSINESS AOORSSS CVo.. StrMt. City. £w, Si«i9, C'A^tfry/ • INO’CA FE NAME OF FIRM OR 

EMPLOYER. IF APPLICABLE

NA

». business Pmonz ho. a ft.

HA

i. in case of emergenc*. 3fm£r close relatives .uu/n-r. na y also a
l$ NOT DESIRABLE. 0EC*Ui£ OF h£alTh OR OTf»E° «£»SOnS. Pl£A$E SO $FAT£.

Ltc. '..’asyl ilaksjai-ec 92 7inton 3t. i:aiuhejcer .’>’.H
NOTIFIED, if SUCH NOTIFICATION 

•



SEcnpM xxvi CERTJFJC AXIOM

YOU ARE INFORMED THAT THE CORRECTNESS OF any STATEMENT IN THIS APPLICATION 
*ILL 9E INVESTIGATED.

| r*ad '»**i v**le» f^W f»*l»»y4f »o"» I £•**•!» »h.j» t^* *gt><nrj jnlw«r | <jr« C0«'tcl »e fS» b< t» «/ <”y
<x*<4 bol'ol. 'I Uy'** fi».jf any <•"«»♦»■»»♦<•••/'♦ 0/ <»-•>•«»•<»’» .»t to ivifft'‘>l f-ict »ill comt'tvio ^'Ouodi (0/ t.^r^odutto 

d>«’*'<l*ot or rOfOCltO" of rr*y <l[>pl t COt -O<'. I IO voO*'I ♦l>'M <Jf»y ItlltO |»‘rte-"*«» A*r«(n /*»jy b« puf'«|h»JO/» by
I'T^ tU.S. C«u», r.»/• 19, y»c’>ort icch.

p«£« «nJ s«kH **ch auch p4w»-

u9C •
360 • short naae for Jillian.

Sec. XVII J5‘ variations of the none Thooas. for about 60 years.
Sec. VI ......-■.
Australia- :,roll acquainted. ■..1th the_ -townsville orcn-torrainv.-iso 

resided in tills area one year in 19*5— work assistant'.'
■ rhillipincs- Terrain 5 nons. ly*5 • •"orlc acsi~-CT.t . .. ... ....... '"Japan 1 ." If If ‘ if n

Canada " 1957-1953 visit
British Islas 5 years 1950=55 v/uri; ajsipaent Terrain,harborinland ■.;acer ways ucilitiesj reilroad.
Norway visits
Sweden "

195 
!l
0-51-52-55

It if ft
terrain ■ ti - Ss harborsOennark " M It ft tl a

Francc ” It If ft tt tt

Geraany ‘ ’ tf »t -•- tr —tr------ — - tr------ -- - -*■ - -- --- - - --
Switzerland ” • » if ft 11 tf

Italy »» t» »t If ft g. harborsSpain ... " -- --.• ft. . IU . I< if • fl

Forcuiul ft It It tt tf

•Greece— -•• ” ■ ■ tt- ft It It j it

Lebencn ." ii ft tt tt tt

•Turkey ” ■ tt ‘it ft It tt •

Ireland ” . tt »f tf tl it

Tangier & No. Coast of Africa visits 1*52 terrain.
-Sypt visits 1951-55-54-55 terrain
Sudnry ............................ ,r ........ M . n . n it ..... n

Aiea '* ft
reach Sonlilaad " ” " " ” «
wenya ", 195* " '~ ■Italian Sbtalil.nd visits 195* "
3ritria " 1955-5*—55 ”
Ethiopia "residence 1955-1?>5 Terrain harbors utilites, railroads, 

industries, politic..! parties '.'.ork assijtient.
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CONFIDENTIAL
(WHIM IltlfO IN)

SECURITY APPROVAL

DATE i 20 November 1961

YOUR 
REFERENCE: OHjlJ NPIC

CASE NO. 1 19ho81

TO 1 Director of Personnel

FROM 1 Director of Security

SUBJECT iMAKSYMIEC, Myroolaw Andrew

1. Thio la to Inform you of security approval of tho subject peroon 
as follows: i j

1 
I

Izxpod Subject han been approved for the appointment specified in 
your request under the provisions of Regulations 10-2.10 and 
20-7.30 including access to classified information through 
Top Secrot as required in the performance of his duties.

| , | Subject has been approved for appointment under tho authority 
of Paragraph 4(d) of Regulation 10-210, and under Regulation 
20-7.30 including access to clarisific-d information through 
Top Secret as required in tho performance of his duties.

2. Unless arrangements are made within SO days for entrance on duty within 
120 days, this approval becomes invalid.

3. As part of tho entrance on duty processing:

f | A personal interview in the Office of Security must bo arranged 

___a—poroonai rn-ue rvirew is net necessary,

□
FOR THE DIRECTOR OF SECURITY:

< . W. A. Osborne .p
Chief.'Personnel Security Division

FORM NO. < 4 PffRl_AC«« rc«M RO.(Of
1 MAJR fl7 11/ *3 WHICH >9 OOOOLXTS CONFIDENTIAL



CONFIDENTIAL 
i\vhi:x i-ii.i.ij> lx, 

NOTiriCAT1ON or SECURITY ACTIO’/

DATE 26 July 61

YOUR REFERENCE: Oh515

CASE NO. i 19hO81

TO Director of Porsotuiel .

FROM i Director of Security

SUBJECT t MAKSYMIEC, Myroelaw Andrew

Thia is to inform you that security approval is granted for the employment'. of 
Subject as follows* ......

| | Provisional approval is granted upon tho condition that Subjoot: 

a. not have access to classified material or information 
b. not have access.'to secure areas 
c. not bo issued a building badge or Agency credential 
d. not bo assigned to any unclassified duties other than contained in 

request 
o.

Security processing to effect security clearance for access to classified in
formation is continuing. Your office will ba advised upon completion of tills 
action.

□ Approval for access to classified Information through secret under u.uo-j>r-o- 
Vlslons of Regulatdonn_lQ=d?io and 20-730. ’

Upon successful completion ex’ a personal interview iti tho Office of Security 
after Subject roaches ago 18, she may bo approved for access to classified 
information through TOP SECRET. Your office will be advised upon completion 
of this action.

Officials of the-employing office should be advised of this security limita
tion and'should bo instructed to supply supervisors with advice as to tho 
limitation so as to insure continued compliance.

x~] Subject may be invited to Washington for fuller processing but is not to 
receive classified material or information.

FOR THE DIRECTOR OF SECURITY

W. A. OSBORNE

Chief, Personnel Security Division

. FORM 1337 REPLACES FORM JQ-IO8 
l-sa WHICH MAY BE USED CONFIDENTIAL .


