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KIM ■SKY, Herman E. ■ 12 | II 16
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Mo Do Yr To. • 1
No . 2

Code i Mo | Do Yr Toi.l'Cod
“••’I

i e.T r.
i 1

। f • • • 1 jCodoj N. • J |

PREVIOUS ASSIGNMENT

DDP/TSS
Authentication
Graphic Arts Reproduction Div 

___Anal yule and Rnne,irc.h Branch 
U. o.pi.-rt.id •*  ~ ~ ■
y.FiV 
r »gn •

17. Pooltion Till®

IO TECH AIDS

2 I. G/od« & Stop 72. Solar/ Or Roto 23. SO

13 3 10, 370

II. f*o«liion N®.

Ce<r* IJ. Gl Official SioHot

_ Waahington. D.C. _____________

*.»",«ion Code

70. O« <vp. $®ri<

92 0136. 63

24. D«'» C» Ood«

0225-1005^1090

! GS

D

ACTION

27. Noivro Of Action

REASSIGNMENT
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7. Ma Yr
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,f7. Of Empleyss

REGULAR
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PRESENT ASSIGNMENT
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REQUEST FOR PERSONNEL ACTION
REQUES1ING OFFICE: Fill in iltmi 1 through 12 and /\ r’H'svgh 0 except 6B and 7 y«I?H o/h«rwis® instructed. 

If opplicoble, obfoin itfiignof»6n <M.d Ell in leparation data an /*■»*•>?.
1 B1N( (.Vf - ,Vi.» (/«• 4.. ar, »nd tu

MU. IH-.KMAN K. KHZ^fY

/ra/p.r) , L S4F( Of

■;j .jec

1 rtjjjrj.*  fci, < CHf OF II08U1

Z4 Jan 57
l ■HUH 0/ KT'ON fttCUHHD 

£ tito/rwllijfl, ««p4C4/*nn,  «fo > ■

i’romotion____ ■________________________________ ’____________
A fOJlFlCW iSpocHf nhtthtt tHibt'ih, cA«r>4« <r«<y«or ©fo)

t ’X?f
£ ncjn’Hif .

ft /^e-5»9A9.

7. C 5 OR om.w 
U»;AL.Aun<QH- 
in

'""TD TECH AIDS BY 92

GS-0136. 63-1?. $77145 per annum
DDP/’VSS
Authentication
Graphic Arts !lapro<lijciio/> DiviBto
Analysis .inti Keae.’irch Branch 
Washington, D. C.

| | w<o | X x| 0,’»»n<i«»u

i potitrt*  rrrsx w 
MQNIt*

1 iftncf. tnx en 
HUH

ijl o«ci«>7irhvm 
Dl W6l»3f'r>^9

’1

it Hijoooimaj

ft 11(10 08 Of.’SJ'sr^Jd

,0“ IO1tC?:^5 BY 92

GS-01 36, 63-1 3 Wf/Oper annum 
DDP/T.'J5

Au the nti ca don
Grapluc Art’s ?B*>TO'iuctiosi  Division 
Analysis an<; .<£ ie^rcii Branch 
Washington, -'j, 

( 1 »iti9 y r- j wuniitHTH
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MR. HEIRMANE, KT.MSEY 40 years E." j . , 24 January 1957
Washington, D. C, .

.A: •. ;"S IO TECH AIDS Cun-- TSS <;*  y 3/,-;
dt

r? r /r -'iT grai-'E GS-12 i-or-sv ■ -so slot

p- CS-13 NUMfTv .7, O.ABY 92

BY 92 CS-13

•ol'Iaoa r.iO!A
Two years coll. - No degree

Japanese - alight

f..' *••.■•'  !<.-!< ■ v> C;.-- trvrte...V,gtAU O-lr.t.
1941-'43-Military Service
'44-'45 - McCloud River Lbr. Co., Brakeman, $1.10p/h
'44-'-13- LL S. Forest Service, Camp Administrator
'48-'51-Military Service

<-]' i? i '-C. '

Appt. - 23 Mar 1953-Tech Projects Off, GS-9
Reassign-1 3 Sept 195 3, Technologist, TSS/GARD, GS-9
Promot-9 May 1954 - Technology st, TSS/GARD, GS-11
Reass-27 E'eb 1955-10 Tech Aids, TSS/GARD, GS-11
Promot-19 Jun 1955-10 Tech Aids, TSS/GARD, GS-12

JOSEPH F. MARZEN CHAR LES J. RYAN
Acting Chief, TSS/CARD AC/TSS/AUTH

attached memorandum



MEMORANDUM FOR :

SUBJECT

G-3467
10 January 1956

Chief, TSS Administrative Staff

Request for Promotion - Herman E, Kimsey

1. It is requested that Herman E. Kimsey be promoted from 
GS-12 to GS-13. Mr. Kimsey has been in grade for over 18 months. 
Mr. Kimsey has been Chief of the A&R Section of GARD for over 
22 months. During this time he has exhibited ability in conducting 
and managing the activities of his branch. Mr. Kimsey is a 
Questioned Documents Analyst and is well-fitted to perform the 
duties required of the A&R Branch.

2. It is recommended that Mr. Kimsey be promoted to 
GS-13.

JOSEPH F. MARTEN ”

Acting Chief, 1SS/GARD

Distribution:
Addressee

1 - TSS/SRB
1 - TSS/GARD/file
1 - TSS/GARD/Chrono
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00/P

PERSONNEL DATA SHEET

NAME: kII'S.LY, jierr.vin F. • AGE: 39 years DATE: May 19<<

STATION in -\cr} ij.C.
AND DUTIES: pc ?c„>_ DD/P UNIT:

PRIMARY CAREER
•r;:;; DESIGNATION: DT

PRESENT GRADS: G.'I-ll 
PROPOSED GRADE:';r;-l2 
CIA TRAINING:

PRESENT T/O SLOT 
NUMBER AND GRADE:.

PROPOSED T/O SLOT 
NUMBER AND GRADE:

L’Y 92 
05-11

DY 92 
CS-12

EDUCATION: iiwo years college * no Ferree

LANGUAGE PROFICIENCY:
;____ Japa.'icns - slight

ASSESSED: DATE: TYPE OF POSITION: RESULTS:

EXPERIENCE PRIOR TO CIA (oxcludlnf; SEO-OSS):
'lil - '13 - Military Service
'LL - '!:$ - Me Cloud River Lbr« Co., Brakeman, -1.10 p/h
'!i6 - 'LtJ - U.S. Forest Se.’-yice, Csrrp Administrator
')i‘i - '51 - Military Service

SUMMARY OF CIA-S3U-OS3 ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
Appt 23 ?iar 1953, -Tech. Trojectc Off. G-,‘-9
Reassignment 13 Sept 1953, Tccknoifist, 'u'-.F.D 02-9
Pror.oti n 9 .May. 195h - Technolo^ict, .GA-'iH GS-11
Reassign 27 Feb >? - 10 Tech Aids, G.'IF', G2-11

RECOMMENDED BY:
CHARLIE YFCH, JR.
Chief, TS.'i/GARB

CONCURRENCES:

RECOMMENDATION OP CAREER SERVICE BOARD; .’-'r, Kimsey hftfl’ibeenuActing Chief of the 
Analysis and Researc". Eranch of G.’.'-.'i icr over 12 .-.ontb.s and during iris tc-e has exhibited 
ability in conducting and direct!nr t ,e activities of this Frrncr.. himsejj- is a 

professional document analyst erd is very -..'ell fit£)iel! t.p j dutiefl< P6»it:ried
of the Analysia and .’•.esearcr. French, tots in its connections as Ovality ConTol for 
GARD document ; reduction and as ban-rwritiji;' Typewriter and Falsification enaly.it.
Hecvest that in tiwx ci the tore coin*,  'r. rlimtcy bp: promoted, to C.3»12*i.  •

SECRET
59-UU
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REQUEST FOR PERSONNEL ACTION

A REMARKS \vs? r*r#fjO if wuiimji')

REQUtSIlNG OFFICE: Fill in hcmj 1 lhfou*j  
\ IF opplkobh, obtain t

12 end A through D fxccpt 68 
?»ignohon und fill in separation dati 
n<iHie> ( l om or tl>tH

1.1 ik-c 191C

enJ 7 unlcn otherwhe instructed, 
j en reverie.

V MUI i.Vr -*,M  — •,-• One /Hine, an-l tui

:•• . .. . .....

■ k MUVUT j»a

j

4 b>U Cd ElkFiiT

27 •■■■•-.,• 55
1 BCCWIII0:

A fltSMVl i» bother apftitit tnont, i>ruru>>tu>a, aapatatinn, etc.}
I

I HHCnvt DUE 
A FROfUHO:

.

U. AFTRQVCD:

19 JUN 1955

i. <;.*■>  oR<r..f,*  
IfGALA’JTKCK- 
H f

K FCSil TC.1 {.Sew»r/I»v het her ttinbbth, chflnga ili.hla or title, etc.)

fMn~ \1O TnCn AIDS BY 92-11

GS-O1.36»e2-ll $59^0 per annum
UPF/Teet'.nicAl Services Staff
Authentication
Graphic :trts iteprodvetion Division 
Analysis ana' Research Branch 
I'.'asV.i-.'.fU'n, D.C.

I 1 nn» | 1 orr»arMiNr*i
..1-------- •------------------------------- l.jcx!____________________________

‘ hXi'ir j io . TECS AIDS BY 92

* ‘Ium’ M‘ot jGS-0136.63-12 ?-70h0 per annum
jDJD'/Technical Services Staff •;

11 on<n»iz»rni«l 7. uf her t i r-.M on !
0inu>i»nD»» ;h.uviici.Lic.>v,xon |

Graphic Arts Reproduction Divieicn I 
Analysis anu Research Branch |

11. HttoailMtUI h-;.-i:-,);iiir’t^n i'.C. 1
iljitiojn diwimiam I P | utu>__ _______ Ixx 1 wp<ll,Mtllf<t__  1

&. R£QU(SH3 IT i-V'tin*  anil titlo)

C. fOR 10DH't\V«U IMlQiMAUON CMl {tfamo unit tolcpht'no oitotisiun)

Tor-. Clln.es y. 3031_______

KONE

$2x

V.

16 1 v. AFTKOHUAnOfi

!!A'"r| r».-.x: 5-2315-20
W I T'v_____ same___

21. SIANOAKl? fVKM 50 REMARKS



SECn 

... r< ..i;

’"request for personnel action

...........................................................-

VOUC-iElED

j REQUESTING OFFICE: Fill in item; 1 through 12 and A fhrtwjh D rscspt 6B and 7 unless c:S<rwi>e Imhuctcd.
I . ___ ______ If applicable, obtain rcjignalion and fill In i?paiQlion data on reverse,
j I. (Mt - Mitt Mra —fjnv Aittti initial^. and i-ffiiam*)  | 1. 3»1t !ll »IHH

; M:. HEL’-j'.h'. E. KBiSEZ '._ |
. i. t-.s: f,t twins Rtwuiio-
1 A. /{Rl'JKMl uhathn/ ifmanf.' f't'tm'fl>•»'*.  topatoliv’i, ot‘j)

_____ ■ _ ___________ _________ __  

t, P'jrlH'o'H ( uhuhtf Qftlblith, vhnft^a Of lii/9, alC.I

j tmtir m , < o*  r*  w ’icmt

i 16 Feb. 5
• i nncuH e*Tt  / c r.«e?»;in

*. I'lORCKO; IU.AJ. AU men
! lf< 

I 
i

U APPROVED- ’

t IL^Ull (O’o® /arerao it ncccitm/)

’t9*“ TECHNOLOGIST Bl 93 <. rotinnti init IHO 
n-juiit ! 1.0. (TECH AIDS) BZ 92-11

:
■ 1

'*y> ‘l39GtiOlmH ■■ Gj9lra~rffTr7^7rrtffr'^ 1 nmri. c’*DL  is® 
mm

it fi»w«u<rjowii 
D> iMUt'rtl

| GO-0136.63-11 $591:0 per annum

i
DDP/Technlcal Services StaTf
Graphic Arts Reproduction Divioion
Analytiifl and Research "ranch
War;hin;^on, 0.C.
I 1 >llll> 1 v 1 N’ura’xril

t s^HEproe’•>« t'i. OTiDlvTSTon

tt HUDiiutftrrM

Il HHD 63 UlrrtWinlH-I--—-

'[3 Bi TSS CAZiU? S: Ail
0. A>M»i’ao ar

5</na/.'?r«r. ___ ____ . ,_ --

I. Pt.'iilSTfU >T tri"ma and lit/af

! i. m ArjfisnM iw/oaMATroM exit (.rtufi.

______ '."<*>m  Clines__ x_3O31___ i Career I- ;:nar/;flient Officer, TSS
?S r'i<Cl CUI Kr.l. I 14 l-f/.'.'l’/.n fJ XAHOH Au HOM

rf/'Si. UC-'i '.'J'.nb’.t ft Pt •;•• -:9<*4?rf j hl ft , Sf.E » A. A'AAL.
> 1 Iuv.b. u:>t;a
j i Ix; i ■

i ; ; j
I 1 ! ! SD--?£ DT

•. 1 ••'. : iz. An’insH’isnon
,Wm 5-2515-20

E ; W ; ,1o- same

, 18 r.‘.’') C S. 
j klJ.h'4'iAUI
j ieo

I'A /JAH’. f;l AI'I-.KM. i .V USAS. RL’.!DtM££ j
f/iat Mtit.Mti-i
(AVJ0--IGAV Lf.LY) I_ iCtUMfa [J W’-GVED I

IM. OH jlGNATUHf

[

IT

t

EGRET



REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in items 1 ihrou-p 1*  on-J A through D except 6B ond 7 unless otherwise instructed. 

If applicable, obtain ;eti»n*/son  erd fill in separation data on teverr?.
1 h*Mt  (At/. — Mi»»-Mm. U»i* 4)..-.-n M.rr. fuf tint/. j 1. OAtt

•»3(. iP-ca:: v. Kirxz” 11). h
Of

£!

AI»IH

•ember 19

• I. *trm;t  ho.

.6

j A CHf Of AtQUtST
1

c $ on own 
UXULAUIHUIh 
in

1 WJ’i n( scnn.i nrtiVfsrro:
A. l*tS 1 U/‘Fv>/y wh»lh«f ap,>'«nt.-i'*nr.  pfcniorica. »ro )

•■-jitKWJOii

1 inrcrt.f osil A. raoFuno:

u,Wfr 1954
B, POSITION (XpttsHy whether atlabtifh, ch«n£4 &ra titfa, Hs>

■ ■

IM!M— ’ 1 refine riill AMO
Tr/j'ii;oLoGi$T by yj-9 ?

. 1 CWOL ANO
G3-139O.O1-9 5?13<

u fJnr"7MiO'ML 
LlldvMHUliS

H fr!AZ»!AXTtH
„ i

H I n£l° f OiMRrKtNTU ] ,z /U£(> 0# or.pftjFTMfNfJI

by 93

GS-1399.OL-U SFShO 
lOl/t'/’I'echnical services Staff

Arts ,5t«->roduction Div 
t>rancn

tt-isi'ilneton '-i. C.
| ] ma p-' | otFMTHtteu

A. RfMIAKf (t/*0  rororai i( ___ ’,..______
FEHJUblC :.'T.v“ •. . •■. '■ ■ J.?..)/*  •-.‘‘J.- .

TO SALARY i . .................... .5./?... — .-.............................

__________________ z------- j---------------
B. NEQStiriO It (Nani*  at»l titta) J D. MOUtH JW

C. tea AUuiUOHU mtONMAIlOII UU (N.inM and JerFpftnn*  !
Ton -lines iljC>5 I Actine Icrsomicl .i/fficer, TSS

»l. sr/NoAno fo«M w ftCMAliM

tj. vr.ir.KAn pifcri-nutcc M. HJFtllGM Cl ASCH ICAIIGU ACtlOJt

worn WWI> or hep' 8 pr

I Z-

10 n»iNT rc.w Vl-'.l. 1 1, A. RIAL.

DlS*fi.  |UTti£fl

r'r1- 
Cf A

I!

ir. 
RACE

W

17, MW,WHAIIOHrR0U; L-S91F-2O

,o /.)-25‘lF-2O

::uh]i'ci to c s. 
j-liiiu urnr act

'fen

19. DATE <»*  ZJ«-IH r- 
Mt:»f MfK,A7l?S

CD-TS
F». LtuAL HUiniNCR 

IQCIAI'iCO Q PROVED 
j STATE:

22. CLtARAMCES

A.
0. CEIL. OR PCS. CONTROL

C. CLALSinCATlQN

PitriAi. OR SJGNATVftE j . DATE J REMARKS:
________________________________i____________ i

________£\ju_________________

/ t ;
D. PLACl Ml.hr OR EMPL. < ' f I I , ■>. / 'it 1 J

__ •• '■.:■■ ■ 'J f /
u. \iz j ._____ .._______ 2__________
F. .WKOVf.O fit
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If applicable^ obkiirt taiHnalion and fill in iuparation da?a on reverie. :

sjmmm rifM 52 .V • g
■** ’••• «»•'*•■•' ‘ -*  ** •<*»  
0 • '. u • »»?'•

ki«Ui ••

REQUEST FOR PERSONNEL ACTION

r , 
b

V0iV.l7.RE0

REQUEUING OH ICC: Fill in iterni 1 iSceu^h 1? and A ihroyjh D <xcepr dfl one/ 7 unlcn otherwise instructed.

L JUKI (AG - M,**~  Mt*  - CM*  M<»*n  inn-*.

If-. J’iM; E. KiliGEY

/. c«k or iiMm

11 ik)C * 16

1. (tCQVtir NO. 4. Dirt or itoutir

..J'3 .!>'ir. SL
i c r; OttOini M 

U GAL AU 1 HUH- 
ii r

1 ka:«m O' tenon pnjmtfltr
A. Ft>iiCmiU trhofhot appnintniint. proni-jf A>rt. r«jsiraf iv»». Mr )

•;<.:.T : J

L POtUlCN wh<!h«< oifablith, cftan£*  /faJ? vh f itf*.  »(«.)

i mrenvr o«ig 
a. ruoroHD:

W ■ •’ ■;■■-

0. APPROVED*

TECH E-.0JECTS OF BY 2^6-2 

ci-1390-9 ;;5«6o

I rciiiii’.t TIHK iiO 
K9MIHI

1 5t«mt ORAOL AND 
HlAlf

hi c -“rts i'.y'rudnct'ton 1*1?  
Office of tJia Chief

W« Bryifny ton-11, -i-, '
| | IlhO 0lM«WHWl !

?J CRCtNI.-HJOMAl 
CUlGIAIIOnJ

IL ItUDQV.WUlj

It. FI'ID.OR OtMflTfUNfAl
A. RCU.iRKI (U*a  10*9)90  if '

:/ •; __ ■.? £

TO*
•L-XiSJOLOGIST BY TJ-9

os-13 9o. oi-9 ^o6cr 
ilDP/l’echnical Services Staff 
Qrafchlc Arts he■ reduction L/iv 
Analysis & hcscarch Branch

Washington I). C, 
~~~] uno [~xx]

. j ■ ■ •'"...

•. Aiamno rr a AUlfHI AFMCVIO » r________________________
1____________________________1-'

t »0B AOWil&NAL.‘9* CIMAUOR CA'4 !/fw and 
* <>rn Cjj.riG-y

ifwn«A»n)

Acting ierconnel Officer, TSS
1 II. Vl.fLPAM H-f.l IJM./iCL

none w>u -orHiii*  5 rr. io fowl
1 j

I r
uud ’ona»• 

i

13 16 | 11. AJ-f'PUPRlA HON
SIX

M
KAC£

. 1 FPOb*;
d |

1 TO.

-20

l.-2dl5-20

21. fflANDAftD IW<M Ui hfMA|lK.Ii

H H/.nior: cmssil iCATION ACIion

hi a MCI 1 A. HCAL

__ _______ ____ CC^73
t‘J. (?A1E of APivmj . 1 ?j LEGAL RLSlU.MCC 

MlHf AlHOAVtr-i ;
v:n.Yj |[ ] CLAIMED f | PROVED

j 7FA1C:

14, 5i;hp cr m c. $ 
HJ.HhLMt.M ACI 

t 'I .i

Xaa_________



REQUEST FOR PERSONNEL ACTION

A SLP1RM (Ute fwoi>9 if r<ocei9fn/)

REQUESTING OFFICE: Fill In 1 ih'ouyh 12 ond A trough D except 68 atttl 7 vnleij other^s
h applicable, obtain resignation and fill in separation data on reverse.

L AIMS (Mr.-ftf-*  ■ ntf --<>/■« i<>n> n«n.«. ,ntt lu

Mr. Hcrrju-m E. Kl’f5E?

t. one O' ( 1 •IUVIII lio. ■ « ir'-i V

' । -
•'21. >3

l km nor c> ki»c« vrnourro;
A. MBtUHNtL tS/W'lr »h9lh»f appointment, prnnrt*tK*n.  eepatati'^n, »te )

RcasrjJ rnnent.

< IIIKIM oart / •>
A. MOAQItO; .AUCAVLC

13 Sept 53 i 
i

M. API’BOVEO 'i
B. AOSIHDI {llpn-ify rr hethat ettablith, c/>ah<« itade or titM, etc.)

f»0M—
TECH PROJECTS OFF BY 256-9

65-1390-9 35060
DDp/Tochhlcal Scrviceu Staff
Graphic Aria Reproduction Div 
Off ice, of the Chief 
Waohlnr'ton D, C.

| | ntio | mmbjuumi

L roVJiC'4 ime AMD 
MVM91A

I IlflMCE. tin DI. AMO 
tAUor

tl cPcmi/iTicsu 
DUJUHAhOHJ

tt. KtAOQUAATtSS
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Subject continues to perform his duties as Supervisbrof c'n'.l.’/n.'.'h.yy 

complex Ai<il activities in a competent manner. I-iis knowledge of the i'dchr.lcal 
aspects of his Sections*  many functions help to insure a continuation of vzork flow 
an<t his ability to absorb anti retain technical data related to his'ficld of endeavor 
serves as an aid in the presentations of his numerous oral briefings.

Ono apparent weakness, which ho continues to retain, is in his vzork 
relations with technical personnel; ho has a tendency to drift from main topic 
urmor discussion to unrelated subjects, which, while they may bo informative , 
decreases.not only the Subjects productivo capability, but, also that of tho 
technical personnel.
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COMMENTS OF REVIEWING OFFICIAL
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qa rc

31 J.V.-.LVV 1961

OFFICIAL Title of OFFICIAL 'TTFXO OP FninTiID VamQ anQ SiQNaTuME

Chief. TSD/GARB 1 JOSEPH F. MARZEX
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| 1. Kind of pout ion applied fer. or name u/ e»amir iti.m Annoum ement No. no NOT WRITE IN THIS BLOCK 
Fee Vw of 

Ftammirg Other Only

t. Optiont fnr which you wiih to be coniidered (if luttf in t^nminativn 
aaootf afintal)

Q Appo,.

Q N'o»<rpo>.

Matmtl 
("*]  Submitted 

P" ) Returned

Earned Regiirrt

>. Primary placa(t) of applied tor (Crty nntf ilth) Nceatfem:

4. Nimt (Inti. nitUlt. nudtn, if it/, tnitf
•'I'O Ilomm-Jil-Jqrrl Kirn.-,cy___________________ _____________

App. Reviewed:

App. Approved:
5. Addrfta f N‘af«*Arr,  5/zr»/, C»/y, Slntt)

3700 Macs. Ave., N. W. Washington, D. C 

or c/o W. S. Llncbarccr, Box hO?

fit. Mhnr.fn, California WA-fi-h/iW

Oprion Grade Earned
Rating Preference

Au gm 
RlOnj
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<T«t) 

n 10 
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Comp. Dig

p-t Other 
l—l 10
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gated

6. Home, phone I 7. Olhce phone
'FE=3-6’1DQ___________________ 1 351-3295___________________ _____

8. Legal ot voting reiidence (Sr^tt} 

Dlntrlnt of Cnltmhln._____________ -_____
9. Height without »hoe» 

. ... 5 ■■, fe>e 11- Inch?*
10. Weight

200 lbs.
IL See

S n EfmaU
12. Marital atatua fx] Married 

f | Single f/erf. ttitfrwtJ, dinntf)

IS. Birthplace (Cilf •rntf Slafr. 9^ ftrti^n (ountry) 

___ fallun. MnWInlo-/ County. Pfcv Moxtno_______

A
N

N
O

U
N

C
LM

i

14. Dirth date (Mantb, daj, jtar} 

- December 11. 1916__
17. Social Security Numlxr

.556 I 10 _l'i75Q.
16. If you have ever been empkryed by the Federal Government, indnaie latt 

grade and |<>b title:
03-13, Intelligence Officer (Section Chief)
(Step h) (GS-1'i Slot)
Dun of aervlce In that grade
tnm 12 Feb. 1?57 T" 20 September 19o2 Initial! and 

date
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• lil MCffH
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or grade OPFjT
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(v) Y«« [~~l No Oaliidc U.S ? g) V-> Q] No If "Y«." tin looiiont:

. 1*.  ACTIVE MILITARY SERVICE AND VETERAN PREFERENCE

A. Laic Dates, Branch, and Serial or Scrvite Number ofAII Active Service 
From To Branch of Scr*kt  Serial or Sen ice Number

19 Fay 19>H 5 Ho-f. 19’6
29 liov. 19’;6 8 Oct. 19'?9 U. 3. Army i RA jQOSOloQ

___ 5 Jan. 1000 P9 f-.-i.-r. 1.953
i>. Have you ever been discharged from the armed lotiti under other than honurable conditions? <

[ | Yet fC/rir driddi in //<■» i9l fyj No
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□ Vn QJ No
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VETERAN PREFERENCE ALLOWED; 5-point f "J |0pv->mi Ccmp. D;»ab. 1 Other 10-peim ] Nowe

Signature and trtle | Agency Date
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Herman Ed-ard Kinsey
Attacluaent I

1962 to’ Frecent - Associated as a technical consultant with Security Associates, 
Inc., Washington, D. C., specialising in cotmr.ercial and industrial security.

1953 to 1962 - Intelligence with U. S. Government, Central Intelligence Agency, 
GS-13, $11,^15. As Chief of a small branch of highly specialized analysts, I 
exercised a wide variety of talents and was responsible for the following: 
the direction and administration of the branch operations; determined the course 

?of action for further research effort within the branch; monitored and super- ■ 
vised a program of special personnel assessment; evaluated tcclinical analyses 
and their i-elationship to specific cases; advised and consulted with members of 
Senior Staff components of CIA; delivered numerous technical briefings to both 
U. S. and foreign police and intelligence services; initiated and maintained 
projects carried out by private organisations such as universities, private 
consultants, and private research corporations. During the above period, I 
trained and briefed numerous others engaged in police and intelligence work. 
I also initiated and developed four technical systems currently in operation 
on a world-wide basis within CIA ondwrote numerous articles for an intelli­
gence periodical. In January 19&2, CIA presentedme with one of the largest 
individual Monetary Suggestion Awards.ever given by that Agency.



Hernan Edward Kimscy December 11, 1916

Questioned Doctccent Analyst ■ (Continued)

b. Participated in establishing document analysis facilities in foreign governments 
anil present plans call for continuation of this TOY consulting and advisory 
work.

Per request from Training, periodically briefs Foreign Intelligence Services and 
Agency personnel. These briefings cover general capabilities of the Section and 
are intended to Inform the student of the question document problem.

II SUPERVISION RECEIVED:

Hie Section Chief receives technical requests directly from the customers 
and advises them and the Branch Chief on the technical problems, personnel, and 

' ' other requirements for making determinations. Staff and Branch Cliiefs establish 
guides on administrative matters. Review of accomplishments can only be made in 
the light of the customers application of evaluation results. Decisions required 
as a result of Section work are usually "Eyes Only" for customers application in 
offices of Senior Staffs of the major components in the Agency. The recommen­
dations for participation in setting technical standards for mechanical and per­
sonnel identification methods or in financing such activity would be evaluated on 
the basis of the incumbent's evaluation of potential benefits to Agency technical 
services to intelligence efforts.

Ill QUALIFICATIONS REQUIRED:

Qualifications for this position will be written in the preliminary Quali­
fication Standatds developed for the GS-1397.01, Document Analyst title, up­
graded by Civil Service Commission Hearing, to GS-1U, 1958.



Herman Diward Kinsey December 11, 1916

I. DiTTIDS /J.T BESP0.'SI?x^.mB3

The analysis and Research Section 1c responsible for advisory, develop­
mental and service wopk in the field of Questioned Document /nalyuis in support of 
overt and covert activities of the Agency. This includes technical testing and re­
search into handwriting and document evaluation or authentication.

The Section Chief directs the acsigrrn-ento of projects, studies developments 
in scientific, fields supporting authentication work, advisee Agency officials on tho 
current and long range capabilities in authentication or evaluation of documents and 
prepares recommendations for direct inn of the program.

Specifically: . .

1. The Section Chief, under the policy direction of Staff Chief, and 
administratively reporting to Branch Chief, provides administrative and technical 
supervision to Questioned Document Analysts in the Section and continually insures 
that their technical competence is maintained. Ute Section Chief reviews requests 
for analysis of documents and contents, establishes priorities for use of Section . 
Personnel and suggests available external facilities for analysis or research.

2. Studies developments in Analysis and evaluation of documents and their 
contents as done by other Federal Agencies (PPI, Post Office, Treasury, Insurance 
Corpcrations, Private Practitioners in the Questioned Document Analysis field and 

-Clinical Psychologists. Initiated inter-agency collaboration on use of technical 
facilities and indices of. characteristics of paper and writing materials.

3- 1-h.kes review of recommendations of Document Analysts, Consultants, and 
Contract D-ployees engaged in analytical and projective studies, determines courses 
of action for additional research, confers with case officers and program leaders on 
the availability of additional data, time limits, operational potentials, etc., to 

. develop additional facts of problems to be employed, or to make final recommendations 
on the contents, validity, possible origination and processing of documents subject 
to study. •

t. a. As advisor and consultant to major component program officials, 
provides authoritative material on the potential of identification involving docu­
ments and ether physical items, makes periodic eval’ratlons of case history records 
and provides other technical documentation service as may be required.

(Continued on Page 2)



I?!i6 to If.'j' - Korkod ss a Special Agent (MOS-IJOX) ir. tie Array's Counter 
Intelligence Corp in the grade of Muster Sargeant. R*  duties consisted of

. investigating crimes e.f security nature; member of a eccbat CIC team, in Korea;
; two asslgnmentG as an instructor at the basic CIC School; enlisted Chief of

the Technical Labcrat c—•' at the CIC Center, and enlisted Chief of Special Pro-
; Jccto Technical I^ibc.ratcry (CIC). Fhr East Corcvind, IVrlng thio period, I
; co-.nuthorcd two text cocks for the CIC school and rewrote one other. Further,
■ I experienced over 2.CCC lecture hours as on instructor in the basic CIC school
‘ and lived arid worked three years in two foreign countries.

• 19J»5 to 19'i6 - Held the position of Carap Superintendent of a 100 man forest
j comp engaged in timber disease control, U. S. Forest Se— ics, California.

19>tl to 19^3 - Military Service, U. S. Array, Intelligence NCO, MOS 631, Combat 
Intelligence.

i 1939 to 19^0 - Forest Guard, U. S. Forest Service, California

! 1935 to 1939 - Umber Industry, California
I
1 Additional Information upon request.



Edvard Kimsey
'st'fj Massachusetts Avenue, IJ. W.
Wc-;-Jr.gton 16, h. C. 20016
'.'elephone FlZlcrnl 8-6hOO

RESUME

I personal

Age 'i‘j.-" Married - Ko Children

II Education :
a -. G.-.x-.i.-ar School - Oregon & California
b -.Junior High School - Oregon lc California
c - High School - Oregon & California
d - College Level GED (USAFl) 19W

III Special School and Training Couracs
a - U. 3. Forest Service School for Fire Control and Prevention, Shasta • 

National Forest, "California; 1939 and again in 19'^0.
b - U. S. Amy Chemical Warfare School for Ir.sta, Camp Claiborne, 

Louisiana, 19(>2
c - U, 3. Forest Service School for Fire Control 4 Prevention, Shaota National 

Forest, California, 19fi6.
d - U. S. Forest School for Timber Disease Control (rllster Runt), Klamath

National Forest, California, 19b6
c - U, 3, Any Counter Intelligence Corp School for Special Agents, Fort Kolabird 

Maryland, IQhG and 19,;7*.
f - Instructor Guidance Course, U. S, CIC School, Fort Holabird, Maryland, 19^7 

and again in 1952.

IV Empirical Background
I9S2 to Present - Associated as a technical comsultant with Security Aosoclatee, 
Inc., Washington, D. C., specializing in comercial and industrial security.

1953 to 19^2 - Intelligence with U. S. Goverr.~rr;t, Central Intelligence Agency, 
GS-13, vll,1*!?.  Ao Chlei’ of a om.ll branch of highly (specialized analysts, I 
exercised a wide variety of talents and was reepo* 12--^ for the following: 
the direction and ad-.-dnlotrntlon of the branch, operations; determined the course 
of action for further research effort within the branch; monitored and super­
vised a program of special, personnel aoscacrzr.-.t; evaluated technical analyses 
and their relationship to specific car.es; advlx-ed and consulted with members of 
Senior Staff components of CIA; delivered nixseruus technical briefings to both 
U. 3. and foreign police and intelligence services; Initiated and maintained 
projects carried out by private organizations :uch universities, private 
consultants, and private research corporations. Bering the above period, I 
trained and briefed numerous others engaged in police and Intelligence work.
I also initiated end developed four technical cyst'mm currently in operation- 
on a vorld-widc basis within CIA and wrote rumsrror^; articles for an intelli­
gence periodical. In January 1962, CIA preoc.-.ted ce with one of the largest 
individual Monetary Suggestion Awards over given ry that Agency.
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n. Jjelnblnl, Fii. Hi. :;. Amy CIC

Num mJ a J Jr tv*  vJ rtr^^U^Tt trf-tatuirtru. tn)
Investigative Cvr.trol Section 

AC of S - G-0, Ft. Holabird, Maryland

Name, rule, and pretmr addreo uf is/urdiate super*  not 
Millard F. Dourherty, Mm.,5 ., Inf. 
add. unknovn (last aeperviser)

Nraton hit lea*  mg ?£*A a,.

i>«’‘»t'“>" “i »»<i ifr,l.T iT/eoti "atl’/c Control .Section, A. C. of 1’., G-.', ?t. Holabird. ISA.;
-xliliated Chief ci.Jfichx_l^'<kJ^lr-ctQxcJLn_5aale_/>GCit_Coursc;_ljch2.er_Q£_C:Xf:at_GIC_ 
_£cM*_Xarsa;  if-ilcgt-la_iaslc_C.C’crae. ar.'l. 2_Io5.tnx cr._ucldonc emHills ted______
H2iLclHcfH^ilai_2^d2iitJi*J^c2u.dAi«tLii'rz.. >_l:^^Mti_dare5tlcsd;e:i-Jcrd=ea_£l_ae=.____

cv-rlty nat-.je. (chief,_.Si-iclullCilHrr ^’restlone-.I iV.n'.>ra.ly<rtr..,}  _______

If TOM NEED ADDITIONAL EXPERIENCE BLOCKS USE STANDARD FORM 57-A OR BLANK SHEETS 
SEE INSTRUCTION SHEET



iiercan Edward Kicaey December 11, 1916

4. 15 April 19,l5. - 1 October 19!>6 Camp Superintendent 100 employees, Inborero 

$26?'*  per annum 1
$3021 per annum SP-7 Yreka, California U. S, Forest Service

U. S. Forest Service,. Yreka, California Art London, $ USES, Ykrcka, California
■ ' ■ 1

Enlist in Counter Intelligence Corps, U. S, Array

Supervised 100-san forest comp for the purpose of controlling timber disease.

5. 5 November 19f‘3 - 15 April 19^5 Laborer. None

$0.90 per hour
$1.10 per hour Unknown McCloud,. California Lumber ,

McCloud River Lumber Company, McCloud, California- James Herbert, McCloud, Calif. 

Return to the United Ststea Forest Service. I

Operated lumber carrier and brakeman on small diesel loconotlve.

6. 19 May 19^1 to 5 November 19^3 Sergeant MOS 631 up to 14 Intelligence Analysts 
Intelligence NCO 
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.united States U. S. Array 
$75.00 per month Supervisor - Unknown

U. S. Array

Honorable Discharge

Supervised S-2 Section in Brigade EQ for the purpose of collection and evaluation 
of information on the subject of enemy military operations.

7. 1 Moy 1939 to 10 itay 19!»1 - Forest Guard None 

$100 per month Unknown M: Cloud, California U. S. Forest Service

..United States Forest Service Earl Sullaway, McCloud, California
McCloud, California

Enlisted In the U. S. Array under draft requirement but not yet called for service.

Prevention and Suppression of forest fires.

G. January 1935 to Miy 1939 Laborer

Laborer In lunbcr r oil Industry.
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Edward
3?'y» ^anjachufw-'lts A’/cnve, ?»\ • ’>• 
'..•as;hi:tcton 16, D.. C. 20016
Telephone FEdci-sl 8-6’tCO

I I'erson.-il
Age 'tu - Married - lio Children

II Education .
a - Grammar School - Oregon & California
b - Junior Hirh School - Oregon & California
c - High School - Oregon & California
d - College Level GED (US/J-l). l?-'^ > ’

III Special School and Trainin,y Courses
n - U. S. Forest Service .School for Fire Control and Prevention, Shasta ■ 

’Jntional Forest; California; .1939 and arain in 19!i0.
b - U, S. Army Chemical Warfare School for Instructors, Comp Claiborne,

Louisiana, ig’;2
c - U. S. Forest Service School for Fire Control <z Prevention, Shasta national 

Forest, California, 19«6.
d - U. S. Forest School for Timber Disease Control (Blinker Rust), Klamath 

national Forest, California, 19'^6
e - U. S. Army Counter Intelligence Com School for Special Agents, Fort Holablr.d 

Maryland, 19^6 and 19^7-
f - Instructor Guidance Course, U. S..CIC School, Fort liolabird, Maryland, 19^7 

and again in 1952.

IV Empirical Background
l?o2 to Present - Associated as a technical consultart -with Security Associates, 
Inc., Washington, D. C., specializing in ccr.c.-.erclal and Industrial security.

1953 to 1962 - Intelligence with (J. S. Goverrz-er.t, Central Intelligence Agency, 
GS-13, $11,:;15. As Chief of a email branch of highly specialized analysts, I 
exercised a wide variety of talents and was responsible for the following: 
the direction and administration of the branch operations; determined the course 
of action for further research effort; within the branch; monitored and super­
vised a program of special personnel assessment; evaluated technical analyses 
and their relationship to specific cases; adviced and. consulted with members of 
Senior Staff components of CIA; delivered numerous technical, briefings to both 
U. S. and foreign pollen ar.-l intelligence services; initiated and maintained 
projects carried out by private organizations such as universities, private 
consultants, and private research corporations. Iznrin," the above period, I 
trained and briefed numerous others er.ragsd in police and intelligence work.
I al a o initiated .-nd developed four technical systems currently in operation 
on a vorld-wldc basis within CIA and, wrote Bumertus amides for an intelli­
gence periodical. In January l'>5.?, CIA presented r.e with cr.e of the largest 
indlvi'.hal Monetary Suggestion Awards ever given by trvat Agency.



19’:6 to .1'953 - Forked as a Special Ag,cat (Fi.'S-lSOl) in the Counter
Intelligence Corp in the grade of Mister Sargeant. It- duties consisted of 
investigating crimes of security nature: member of a combat CIO terr: in Koren; 
two assignments an instructor at the basic CIC School; enlisted Chief of 
the 'i’ccltnical I^bcratory nt the CIC Center, and enlisted Chief of Special Pro­
jects Technical laboratory (CIC), Far .’last Corawnd. During this period, I 
co-authored tve text books for the CIG school and rewrote one other. Further, 
I experienced ever 2,000 lecture hours as an instructor in the basic CIC school 
and. lived and worked three years in two foreign countries.

19’15 to 1?16 - held the position of Camp Superintendent of a 100 man Torcs’t"‘ 
comp engaged in timber disease control, U. S. Forest .'Service, California.

19’il to I9’i3 - Military Service, U. S. Army, Intelligence NCO, MCS 63I, Combat 
Intelligence.

1939 to 19’i0 - Forest Guard, U. 3. Forest Service, California

1935 to 1939 - lumber Industry, California

Additional Information upon request.

&



Hernan Edvard Kimscy December 11, 1916.

I. DOTIES ADD RESP0NSTBTLITIE3

The nnalyoio and Research Section la responsible for advisory, develop- 
mental and acrvlcc work in the field of Questioned Document Analysis In support of 
overt and covert activities <5f the Agency, Ibis Includes technical testing and re­
search Into fiandwrlting and document evaluation or authentication.

The Section Chief directs the assignments of projects, studies developments 
in-scientific fields supporting authentication work, advises Agency officials on the 
current and.long range capabilities in authentication or evaluation of doctnents and 
prepares, rccomendations for direction of the program. / .

Specifically: _ ;

1. The Section. Chief, under the policy direction .of Staff Chief, and 
administratively reporting to Branch Chief, provides administrative and technical 
supervision to Questioned Document Analysts in the Section and continually insures 
that their technical competence Is maintained. The Section Chief reviews recasts- 

. for analysis of. documents and contents, establishes priorities for use of .bection 
Personnel and suggests available external facilities for analysis or research.

2, Studies developments in Analysis and evaluation of docus^snts and their 
contents as done by other Federal Agencies (FBI, Post Office, Treasury, Insurance 
Corporations, Private Practitioners in the Questioned Document Analysis field and 
Clinical Psychologists. Initiated inter-agency collaboration on use of technical 
facilities and indices of characteristics of paper and writing materials.

3- Mikes review of recommendations of Document Analysts, Consultants, and 
Contract IJnplbyees engaged in analytical and projective studies, determines courses 
of action for additional research, confers with case officers and program leaders on 
the availability of additional data, time limits, operational potentials, etc., to 
develop additional facts of problems to be employed or to make final recorcendations 
on the contents, validity, possible origination and processing of documents subject 
to study.

U. . a. As advisor and consultant to major component program officials, 
provides authoritative material on the potential of identification involving docu­
ments and other physical items, makes periodic evaluations of case history records 
and provides other technical documentation service as ray be required.

(Continued on Page 2)



Kf.'imn Edvard Kinsey Decent U, 191$

A. 15 April 19:>5 * 1 October 19!»6 Camp Superintendent 103 anr-leyees, laborers

$269^ per annum
$3021 per annum SP-7 Yreka, California U. S, forest Service

U. S. Forest Service,. Yreka, California Art London, $ USES, Ykreka, California

Enlist in Counter Intelligence Corps, U. 3. Army

Supervised 100-man forest camp for the purpose of controlling timber disease.

5. 5 November 19^3 - 15 April 19^5 Laborer None

$0.90 per hour
$1.10 per hour Unknown McCloud,. California Lumber

McCloud River Lumber Company, McCloud, California- James Herbert, McCloud, Calif, 

Return to the United States Forest Service.

Operated lumber carrier and brakeman on small diesel locomotive.

6. 19 /lay 19kl to 5 November 19^3 Sergeant MOS 631 up to lb Intelligence Analysts 
Intelligence NCO 
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.United States U. S. Army 
$75*00  per month . Supervisor - Unknown

U, 8, Army

.Honorable Discharge

Supervised S-2 Section in Brigade HQ for the purpose of collection and evaluation 
of information on the subject of enemy military operations.

7. 1 May 1939 to 10 May L9-’>1 - Forest Guard None

$100 per month Unknown McCloud, California U. S. Forest Service

United States Forest Service Earl Sullavay, McCloud, California
McCloud, California

Enlisted in the U. S. Army under draft requirement but not yet called for service.

Prevention and Suppression of forest fires.

8. January 1935 to May 1939 Laborer

Laborer in lumber ’ oil industry.



Herman Edward Kimsey

Questioned Document Analyst (Continued)

December 11, 1916

b. Participated In establishing document analysis facilities in foreign governments 
and present piano call for continuation of this TUZ conoultlng and advisory 

.work.

Per request from Training, periodically briefs Foreign Intelligence Services and 
Agency personnel. These briefings cover general capabilities of the Section and 
are intended to inform the student of the question document problem.

II SUPERVISION RECEIVED:

The Section Chief receives technical requests directly from the customers 
and advises them and the krttnah Chief on the technical problems, personnel, and 
other requirements, for naklng determinations. Staff and 1’ranch Chiefs establish 
guides on administrative matters. Review of accomplishments can only be made in 
the light of the customers application of evaluation results. Decisions required 
as a result of Section work arc usually "Eyes Oily" for customers application in 
offices of Senior Staffs of the major components In the Agency. The recommen­
dations for participation In setting technical standards for mechanical and per­
sonnel identification methods or In financing such activity would be evaluated on 
the basis of the incumbent's evaluation of potential benefits to. Z>gency technical 
services to intelligence efforts.

Ill QUALIFICATIONS REQUIRED:

Qualifications for this position will be written in the preliminary Quali­
fication Standstds developed for the 03-1397.01. Document Analyst title, up­
graded by Civil Service Commission Hearing, to GS-lb, 1953.
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ATTACH SUPPLEMENTAL SHEETS OR FORMS HERE
• ANSWER All QUESTIONS CORRECTLY ANO fUELY

rachincry (lumber) incJ.udfnv Diesel loccmotl 
msln' Lnhoratory equipment (questioned docu-

Typing

___ i L». JU, ______

rd ueveloj’i;
■M0WQ/ »r i.hw/'/ii i-.ntl/ft. ft),. ^n,f br,rf.fi <f H.f jtllott
c ldcnt.1.-Kit Member of TAT: vver

Co-author of CIC Manual and rewrote 2 others; wrote
3 articles and 1 technical book review for "Studies in Intelligence".
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.Chemical Warfare Gch., lOJrd inf. Div.School - Corm Claibc: 
Counter Intelligence Corps Easier Course, Port Holahl.rd, Ml

..ntiitlanec-Ceiirsen, PI:. Kolnhlr.l, M-n-'ln-d 0.1 r^ptinber 1'A'

1 June 19’> 3
19->7: Instructors
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X

7

i_trar eina n __Q.n _

ippli.jtion.

. Japan. Military Service, 19^-9

ATTENTION: READ THE FOLIOWING PARAGRAPH CAREFULLY BEFORE
SIGNING THIS APPLICATION

A false or dishonest answer to any question in this application may bo grounds /or rating you ineligible for Federal 
employment, or for dismissing you offer appointment and may bo punishable by fine or imprisonment (U.S. Code, 
Title 1 8, Sec. 1001). All statements made in the application ore subject to investigation, including a check of your 
fingerprints, police records, and former employers. All information will bo considered in determining your present 
fitness for Federal employment.

CERTIFICATION



R E S V M E

Eerrjn Edward Kimsey 
3700 Massachusetts Ave., N.W. 
Washington, D.C. 20016 
Telephonei FEderal 8-6400

PERSONAL

Ago: 46
Marital Status: Married, no children

EDUCATION

Grammar School - Oregon and California
Junior High School - Oregon and California 
High School - Oregon and California 
College Level GED (USAFI) 1948 
Special Schools and Training Courses:

1. U.S. Forest Service School for Fire Control arid Prevention, Shasta, 
National Forest, California; 1939 and again in 1940.

2. U.S. Army Chemical Warfare School for Instructors, Camp Claiborne, 
. Louisiana, 1942.

3. U.S. Forest Service School for Fire Control and Prevention, Shasta, 
National Forest, California, 1945.

4. U.S. Forest School for Timber Disease Control(Dlister Rust) Klamath 
National Forest, California, 1946.

5; U.S. Army Counter Intelligence Corp School for Special Agents, Fort 
Holabird, Maryland, 1946 and 1947.

6; Instructor Guidance Course, U.S. Army CIC School, Fort Holabird, 
Maryland, 194? and again in 1952.

J EMPIRICAL BACKGROUND

From 1962 to present, I have been associated, as a technical consultant, 
with Security Associates, Inc., Washington, D.C. specialising in commer­
cial and industrial security.

From 1953 to 1962, I was an Intelligence Officer with the U. S. Government, 
Central Intelligence Agency (Annual Salary $11,415, GS-13). As Chief of a 
small branch of highly specialised analysts,-I exercised a wide variety of 
talents and was responsible for: the direction and administration of the 
branch operations; determined the course of action for further research effort 
within the branch; monitored and supervised a program of special personnel 
assessment; evaluated technical analyses and their relationship to speci­
fic cases; advised and consulted with Senior Staff components of CIA; 
delivered numerous technical briefings to both U.S. and foreign police 
and intelligence services; initiated" and maintained liaison with other 
U.S. Government components; activated and directed research projects 
carried out by private organisations such as universities, private con­
sultants, and private research.corporations. During the above period, I 
trained and briefed numerous other agencies engaged in police and intel­
ligence. 1



. I also initiated and developed four technical systems currently In opera­
tion on a world-wide basis within CIA and wrote numerous articles for an 
intelligonc? periodical. In January 1962, CIA presented me. with one of 
the largest individual Monetary Suggestion Awards ever given by that

'? Agency.

From 19^6 to 1953» I. worked as a Special Agent(M0S-1301) in the krvty's 
Counter IntelligenceCorp in the grade of Master/Sorgeant. My duties 
consisted of.investigating crimes of security nature; member of a combat 
CIC team in Korea; two assignments as an instructor at the basic CIC School; 
enlisted Chief of the technical Laboratory at the CIC Center, and enlisted 
Chief of Special Projects Technical Laboratory(CIC), Far East Command. 
During this period, I co-authored two textbooks for the CIC School and 
rewrote one other. Further,.I experienced over 2,000 lecture hours as an 
instructor in the basic CIC School and lived and worked three years in 
two foreign countries,

19^5-19^ I held.the position of Camp Superintendent of a 100-man forest 
camp engaged in timber disease control, 0,3. Forest Service, California. 
19^1-19^3 Military Service, U.S. Angy; Intelligence HCO, MOS 631, Combat 
Intelligence,
1939-192*O  Forest Guard, U.S, Forest Service, California 
1935-1939 Lumber Industry, California
Additional information upon request
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ilcr-.-.ar. Edward h h:iscy 
3z imssrrhusetts Ave., U. 
Washington It., r>. C.
Tolepiioiv Federal 6-64J0

R^SrJHy:

I Personal -
Age 4b - Harried - Mo Children.

II Education -
a • Cracwar School - Cregen 6 California.
b - Junior High School - Oregon £, California.
c - School - Oregju 4; Califcrr.ia. 
d - College Level ODD (USAF1) 1948. 

Ill Special Schools and Training Courset! - 
a - U. 3. forest Service School lor Fire Control ar.d Prevention, Shasta, 

liutior.al Forest, California; 193'J and again in 1940.
b - U. S. Art.”/ Chemical Warfare School for Instructors, Camp Claiborne, 

Louisiana, 1942.
c - U. S. forest Service School for Fire Control & Prevention, Shasta, 

National Forest California, 1945.
d - U. S. Forest School fcr Timber Disease Control (Blister Rust) Klamath 

National Forest, California, 1946.
o - U. S. Artiy Counter Intelligence Corp School cor Special Agents, Fort 

Holabird, Maryland, 1966 a-”d 1947.
f - Instructor Guidance Course, V. 3. Array CIC School, Fort Holabird, 

Maryland - 1947 and again in 1952.
IV Empirical Background -

From 1362. co pra&ect, I have been associated, aa a technical consultant, 
with Security Associates, Inc., Washington, D. C. specialising in comma re lai and 
industrial security.

Frz-.s 1953 to 1962, I was an. Intelligence Officer with U. S. Government, 
Central Intelligence Agency (Annual .Salary - $11,415 • 03*13).  As Chief, of a small 
branch of highly spec lai ited analysts', I exercised a uiae variety of talents and was 
responsible for: the direction and «dnin iseratlcn of the branch operations, deter*  
mined the course of action fcr further rece.vrch effort within the branch: monitored 
and supervised a program of special personnel assessment; evaluated technical 
analyses and their relationship tv specific cases; advised and consulted with 
members of Senior Staff components of CIA; delivered susercus technical briefin,u> 
to both U. 3. and .foreign police and intelligence cervices; initiated and maintained 
lluxaun with other U. S. Government components; activated and directed research 
projects carried out by private organl-satiacs such aa Universities, private con*  
suitanta, and private research corporations. During the above period, I trained 
and briofed the police and intelligence agencies of more than 50 foreign countries 
and actually traveled and worl.ca In 6 foreign countries. I also initiated and 
developed four technical systems currently lr. operation on a world-wlda basis within 
CIA and wrote numerous articles for an intelligence periodical. In January 1962, . 
CIA presented me with cue of tho largest Individual Monetary Suggestion Awards oyer 
given by that agency.

Eras 1946 to 1953, I worked as a Special Agent (-iOS-1301) in the Army’s 
Counter Intelligence Corp I11 the grade of Maatcr/Sergeant. My duties consisted 
of investigating crimes of security nature; ceeber of a cocLat CIC teas: in Korea; 
two assig-nsents as an instructor at the- basic CIC School; enlisted Chief of tho 
Technical Laboratory at the CIC. Center, ar.d enlisted Chief »t Special Projects 
Technical .Laboratory (CIC), Far East Co-ziand. During this period, I co-authored 
two taxt books for tha CIC School and rewrote one other. Further, I uxparicnccd 
over 2,000 lecture h” -to as an instructor in the beat' CIC School and lived and 
worked three yuora i two foreign countries.

1945-1946 I hold the pculticn of Ca-rp Superintendent of c IDJ-man fvroot 
camp engaged in timber disease control, U. S. Forest Service, California.

1941*1243  Military Bes-vico, U. S. Army, Intelligence ICO, MOS 631, Combat 
Intellissnce.

1939-1949 Forest Guard, U. S. Forest Service, C# J £' orn La. ,.
1935-1939 U- r Inductry, Califerv.ia. r ...
Additional iniomation ui«;:i roc, cm st. .



ilcrtzan £<A;ard Kh:iur/y foe. 11, 1916

Ifu.yitlonqd .JBQcny^it. Ana ly^v 1A (scctiry.1 Chief) - page 2,

b. Section chief participated in establishing 
docu.’aant analysis facilities In foreign govomr.Ksnt.fs and 
present plans call for continuation of thin oon-jultlng 
and advisoi’y work.

o. Per rwpest from Training, Section chief 
periodically bri<?f» Foreign Intcll. Servlccn and Agency por~ 
Bonhel.. Thoae briefInga cover general capabilities of*the  
Section and are intended to inform tin? student of Use quesj-' 
tVxxod document problem.

II. 3V?EHVISI<W TgKIW Js

The Section Chief receives technical requosta 
directly from customers and adviaoc them and the Branch Chief 
on the technical problems, personnel, and other requirements 
for mating dotorsalnationa. Staff and Branch Chiefs establish 
guides _pn cdminintratlvo matters. Review of accccipllBlsmcnts 
can only ba made in the light of the euntCKu^ru application of 
evaluation results. Decisions required uo a result of Section 
wn^ are. usually "Fyea Cvily" for cxst&iors applied’-ton in 
offices of senior stalTo of the major components in tho Agency. 
Tho r-occraniendationB for participation in setting technical 
standards for mechanical and personnel identification methods 
or in financing ouch activity would be evaluated on tho baeia 
of trv> incunbont's evaluation of potential benefit to Agency 
technical services to intelligence efforts.

Qua 111’1 oat ions for this position will bo written in 
the jH'eliEilnaT'y Qualification Standards developed for the 
O.S-1397.O1, Pocu’iient Analyst title, upgraded by civil soxvico 
Ccariicalon J,'earing, to G3-.14, 1953.
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SECRET (Ml)

r.Y ACCORDANCE THe ^VISIONS Q? p<

1 AUGUST 1956 , SuLA^Y IS AOJUSTEO ,s FOLLOWS EFFECTIVE 10 MEMO DATED

JULY I960.

SD NAME SERIAL ORGN GR-5T OLO SALARY sALARY

n KIMSEy HERMAN p ,*»«;«;=  >. ■
161555 4A 49 GS-13 3 310,370

«11i155

EMMETT 0. ECHOLS

DIRECTOR OF personnel

SECRET
(when ( H.t.ro i;n
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SECRET.

GENERAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 195*  AUTHORIZED RY P. L..85, - 4'62 ANO DC I

DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

NAME

KIMSEY HERMAN E

serial GRADE-STEP OLD SALARY NEW SALARY

161555. GS-13-1 ; S 8,990 $ 9,890

! GORDON M. STEWART
— 75/ DIRECTOR OF. PERSONNEL

S E C R E T
. I

^wrsitw*’



sccmrr
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OEE
NOTIFICATION OF PERSONNEL ACTION

, J *J»[ {UJf Jll',1 NIOOK)

061555 ’KIM3LY HERMAN E

TERMINATION

< ।
■-•it ;<c
091 20

OAK 1 (AlfCOIr Of IMHOTMtM

I62 REGULAR

>o. lourifiN Qf Qfmm. sririoN

K ; X i » (0 V
i. rU?tD3 » .---------- j------------------------- -—

V ) i If 10 1

{ 1 10 [t

■ <r (0 if

I. (O'J 'JNHt NO. (iM'CMItt

3276 I06U IQOC

4. (J( 01 OfHt« licit iUlHQIltT

DDP TSD
AUTHENTICATION
GRAPHIC ARTS REPRODUCTION BRANCH
ANALYSIS AND RESEARCH SECTION
ii. mum mu

DOCUMENT TECH CH

[ 1397.01

WASH D. C
17 roiihojf milt

0658
H. 4H01 AMO

13 4

U. (HUI SttVUf OUICNAtlON

D
I/. UlAlt 01 UH

11415
ii. limit:
TERMINATED IN ACCORDANCE WITH PROVISIONS OF CIA REGULATION 20-27, 
SEPARATION OF SURPLUS PERSONNEL, PURSUANT TO AUTHORITY OF DIRECTOR 
OF CENTRAL INTELLIGENCE CONTAINED IN SECTION 102 (C) OF THE NATIONAL 

“Security act of 1947,.as amended, this termination does not affect

YOUR RIGHT TO SEEK OR ACCEPT EMPLOYMENT IN ANY OTHER DEPARTMENT OR 
AGENCY OF THE U.S. GOVERNMENT IF YOU ARE DECLARED ELIGIBLE FOR SUCH 
EMPLOYMENT BY THE U.S. CIVIL SERVICE COMMISSION.

SPACE MILO7/FOR EXCLUSIVE U.U OF THE O^nCE OF PERSONNEL

U3t . | U44

45 ! 10
71. flit £/,:»(?*

11. ir»r.-c« , n. i«nc»(i n. m,,.,. 
(OOf I '<001 <ti.

7>. 0»'l Of IK1H I M. Olli Of oust
• u ua. TF

12| 1 I 116
»7 (C»11 (rION/UHt111AIIOM 0414114. tniltMlNl Dili ill 

IIHXaU r

)/. 10NG (0«r OAI( I 14 OHft (HICQlr

S - ••'>"1

n 0414 f00£
11GT0003

M0. 01. ra,

■III
EOD DATA

JI. f [It I / HUGH IN$UUN(( «. lOCIAl tUUUH KO.

7/ OAK (if III

•IQ, 01

1

JI. HCUtHY 
tio NO.

14. m

$1 Alt IU OAUKOflAl IJX OHA<1 r>Ero95 (WIWKt 'jintl cm 4E IfAVf (II.

cooc : c . *<.  *m

! t . »»/ »• ;i H » n'.t } »w. >
t * . :• it »<Kf '»s.At 1 ’"■> >

>'• • 1 11 11 0( t
» . rfj j 
t . *0

1

TlltlttfPNOft*

SIGNATURE OR OTHRft AUTHENTICATION

caoi

AUTHORIZED MAXIMUM SEPARATION COMPENSATION !N ACCOR 0KNCE~WTTff~1W 
PROVISIONS OF ClA REGULATION 20-32, SEPARATION COMPE 4SAT I CTC|

Um Previous SECHET
(When filled In)

M'JLf
it’ttv:

5C.«rit ’
1 «♦
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SECRET
(V I-.f- f.lluj Ini

_... MAY nr-A NOTIFICATION OF PERSONNEL ACTIONjwc.t * MAT 1 you

1. S#’’V3 No.

1615~?

9. Nci.-no (last-Finl-Middln)

KIMSEY HERMAN C

J.I.- >.•» Ilirth
Mu. j Do. I Yr.
12 (11 jib

<1 J/m. PtOf._ 
Nt»n«»o iCodo

0 I'M J
10 Pt ? |

5. Se< 6. cs ■ rot>

M 1
Mu. 1 Do. 1 Yr.

0'3 |23 |53

7. 9. CSC Ker-<. V. CSC Or (Jthor Logssl AuthcHbr

50 U5CA ^03 J

IV. A|y»>*  AIHJqv. •11. h:gij 19. ico____ 113.
Mo. j Du. j Yr. j Ypi • 1 jCodo 
°3 pj p3 j No .? 12

Mo. Al •• Yr. 
cd .

Yoi • 1
No • 9

Ccdo 
1

.Mu. J (>■). | Yr. Yur.ljC'zio
No«7|

PREVIOUS ASSIGNMENT
] <_O'QJ3;i^ricnul Oaiignuticni

AUTHENTICATION 
GRAPHIC ARIS REPROOUCIION 01V 
ANALYSIS ANO RESEARCH BRANCH

Coda IS. Location Of Official Ua’tian

WASH., D. C.

Station Codo

IsV * rifl'd 17. PajitionTltlo

10 TECH AIDS

16. Position No.

0092

19. Setv.

GS

20. Occud. Son ci 

0136.63
0*̂  - i iCcxJe
LMd - * 17

21. Groo*  4 ikvQ

13 3

92. Solory Or Rote 

$10370

S3. SD

0

94. Date Of Grad? i 25. PS[ Duo___
Mo. Cto. Yr. f Mo. Da. Yr.

______ !______L_J______ !______ L_

26. Appropriation Nunbvr

0225 1005 1000

ACTION

27. N^ru-*  O Action Code 28. LH. D^ii> Y*A  lypo C)t Gnployoo Codo 30,- Soparuhon IXjta
Mo. Do. Yr.

REASSic.'ViENT 56 05 |15 (6o REGULAR 01

PRESENT ASSIGNMENT

r/-< Z 7- - - - - - - - STRir

31. 0<Hignation»
DOP ?&? 
AUThEnT'LAr1 ON
GRAPHIC ARTS REPRODUCTION BRANCH
ANALYSIS AND RESEARCH SECTION

Cado

Mi 1)9

39. Location Of Official Station

WASH,, D. C.

Station Coder

73013.

33. Dc&t. - | ?4. Position Titin
iSeri ■ i ; CcGei

FrflndJ. '2 jOOCUPENT TECH CH

35. Position No.

0658

26. Scrv.

GS

37. Occup. Serial

1397.01
38. Groii A Xnc j3‘>. Salary Or Rom

13 3 . N0370
40. y>

0

41. DatoOlGradi j 4 g. P5I Duo 
Mo. Do. Vr. I* Mo. Dp. ,Yr. 

o?. ।lo 1^7 (00 |06 |61

43. Appropriation Numbor

0225 l°05 1000

44. Rninaru ■ ■ .

7 • 
/ •• — /

’ ’ /-.<.......

■3

i
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ENT.RAL INTELLIGENCE AGEN

NOTIFICATION OF PERSONNEL ACTION ara
L **MC

E

In!' /■ J 
i. NAiyR, 

mm

• c> •» » >. t •; imiiti >«, ma

r35Si3 E« KESJh*?  161555
2. CAIS or OIRIM

11 Dec 1916
k «UMU CM ACriQH NO 4. 0A!«

U FstbrtHiry 1957

•< notify y>u •>! thf uf/fi’tirtg ynuf ftfipirywHl:
Or ACHG4 <7;r

nos 30

c. tntcnvc DATC

10 Peb HZ57

7. CIVIL SLAVICS OR OniCR LUJ*l  AUIHO«ltV

50 ®CA to3 J

• ROM TO 1

Q3«O136.63“12 $7735.00 per assnsa

f” ”1 riM r "*|  OtPARfMLN’AL

9 pomian nnc

3. wna.
CHADL SALARY

10 organizational 
DUIOMHONS

W952

IL HfADQUAHTtRl
2

1?. HUD Off DtPT L

IO Tech Aids BY-9G

G8-O136.63-13 $3990^0 per aanua

DDP/lS3 j
Authentication 1
OrayOiic Arts Reproaucticn Divleicn
Analysis and Research Rzsanch 1

HASixingtoa, D. 0.
P | HflO rV~~J OCMRfiitNYAU

1 5 
',fcrS£

.1

1

r:(»A

2'ftll

?rj Apr

OIHEP

1 f &r »f»
I j'; >oun 

p rr

14 I

MW

osmo

VICI

4 Cl AS

1. A.

:u icaj

HCAl

lONACTK-.V

SD-OT |
* 1

16. APfROPRM

^“7-22^ 750-13
. a JEaaa__________________

I/. SUHjfCf 10 C S 
ACfIRi M£NT ACI

Yea

IS (Utt <r Aprils L
MtM H9AVIIS

> L<«,H MMniMl
J UX1MIQ |JI PROVtO’ 

fill:
T). RIORKJ,

3 E® 03^3/53

1 1

ctruoct n»e*»ecr  u;<ac:
Om

Director at Peraaaiel

4. PERSONNEL FOLDER COPY ° ,J
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I J. Audited bv

in i.WOO si
PedoJt*):

iWQP.

JTAH0A10 FORM NC. HIM—.Revised 
Fc*n» |>»e»rntvf» bv <'•<•’., U. S.

14. H«»CfN« I 15. 
dele I

I tyx-r<a»«
16 rsse 5l V? .bin 5

19. t.WOP jFih m » »rfler» covering LV/OP

FAT ROLL CHANG! DATA

RASl FAY VVIRTIStr MOV, PAY Rrr.

klI- < BOND f. 1. C. A.

1. Ft»>iov, 
n«)Hoi

8. Nov 
n«<

9. p.iv thh 
t?v<iud

11.10. RcmaiM.*

18 «jmI<v£ .t«*wMlkXMA&9te-'GLS*{Ks»

3:?rr!cc arid cr
1$. Old teUry 

tate
17. Naw Mfar/ 

rs!c

; 'LS2_ :2LQ1__ _

PAY ROLL CHANCE SLIP—• PERSONNEL COPY



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

Unman £. KVaioy

i ' l >
| Ji puc 1516J 17 Jun 1955

i'rorwtlon 12 Juno 1255 <j0 'k<a L03 j

ISOM TO

;:7-22-U

0,-0136.63-11 £5'9hO.OO p«r annua

0

5-7515-20

9. SCRVlCC. sr*i(9.

10. O«CAHl£AflOftAL 
OLSICNAHUM

it. Httpou.itrtin

is. nrio on utt-rt

10 ('.'ech Alda) HI-22

»> 701*0.00  per nnman

MJ?/Technlcal Sorvicea
Authentic alien
Graphic Arts Reproduction Di via Ion
Analyoip and Research Branch

i-aahlngton, L1. C

pr i-AnrMinrAt.

Tee

ZO. LI.UAL hi MmCt 
□ CLAIM! D (21 »*HOVCt>

STAICi Calif.
n Thia acticn 13 subject to all applicable la®

subject to investigation and 
Iho action may te corrected

rules, nnd regulntlona nnd may bo 
approval by the United Staten Civil Service Couunioalon■ 
or canceled if not in accordance with all requirement:).

©

1 rector of /meesl 8 &

4. PgaSQNNn. F01DI9 COPY



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

to. OAGAHVATlO^ii. 
DLCfGNAriORS

II. HtAOQUA^mj

DtPARTMCMTAL12. riCLO OP O/rfl.

14. wion

23. kl'iAi'StJipi *cr.
QJ CLAIM fO 0

jt. ri*iark3» This Action is subject to all Applicable hf3, rule*,  and regulations and oay be
subject to investigation and approval by the United States Civil Service Commission. 
The action may bo corrected or canceled if not in azrcorda/ice with all requirements.

4. PiBSONHEl FOIDEQ COPY



CENTRA", intelligence AGENCY

NOTIFICATION OF PERSONNEL ACTION

Hernan E. Kirifley i11 Pec V

Rea8slgna®nt
fTom"

v. rosino*  nrit

Technologist "f 93 1.0. (Tech Aids) BY 92-11

08-1390.01-11 • stsvicr. Simes. 
GHAOC. SALARY ‘■S-CU6.63-U s59hO.CC per nnr.u:

10. ORGANIZATIONAL 
DlSlGNATIONS KP/Technical Services Staff

Crapr jc Art-a 
Lr.alysis and

Reproduction Divide i 
ifcaearch L'-anch

ashingtor

FltlD 12. THIO OS DFPT’L
13. VETERAN'S PRtFEWLNC POSITION

H l.A0qUA«TC«3

10 0£PARTHCNTAL

RAC I;
t 7. APPROPRIATION «9. SUOJrCT 

RniRt«
19. OATE OF APPOINT.

5-4515-20 STMCi
Crrtt-f-.-~^r--------------- 3stw"~--------------------------------------------------- ---- --------- - —"'hs-------------- -------------------------------------- CYrtl'f'.'-----

i. ntM.u.s, This action Is subject to all applicable laws, rules, and regulations and may bo 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not In accordance with all requirements.

o

4. Pgsk'oNNa/fOLOIfi COPY



ENTRAL INTELLIGENCE AGENC.
" ‘<rr*«iDAft(>roRM  50

•r*  'fli 
dario »T

(WHt an. rtx-i»Ak w»vgm.

NOTIFICATION OF PERSONNEL ACTION
JOURNAL tfRAGTIGNMO.- 4 OAlt

7 BJay 195*

Thi^ /'• to nofiVr you of t?**  fv/Jowit:# action afti'Ctivf} yw tmphym/c?
I, UAtUPL GF ACTION (U<C STAXCKKC :i5MV*AC\.»)

Prasotian

rwoM

6 DTLCTtVi MFI | J. ClVIt. STH’/tCr OR OTV'LM LLGAL AUTHORITY

j 9 Ksy 1554 i 30 VBCA boj J

TO

St 93-9 I. HMM TITLE VessiaiolQjjifift BI 93

9. SCRIES.
GRAOL. SALARY

IO. 0P>hrZAnoNU  
0 EMIGRATIONS

*

<sS-1390.01-11 $59^0.00 per eanum

TE?/Technlcal Servlcoa Staff 
Graphic Art a Reproduction Div. 
Acaljraia & Research Branch 

i
I '

11. HUPOUARTDtt
.Sssidisgton, D. C

it nru> ow otm [ ) nno | 1K I oefarimd^tal

I 14. KiSIllON CASW.Wl ACtlOH

. 11. WP.itc.i r? ,'. s. f 1. o.iTf cr ipporn- I an. itgal ncsiotn c
' HlnwCMf-.T ! mint a’iioavui i r—, . r., . _|UVW> 1 ICI'.-.IW! <AL<) j (_J -LAIMEO Qll tOVIO

; Sx ; 1 iriir: calif.

2t. pijutzs. This action is subject to nil applicable laws, rules, and regulations and may bo 
subject to investigation and approval ’ey tho United States Civil .Service Commission. 
The action may bo corrected or canceled if not in aroordanco with all reouire.oents. .

rxiffAncc mrosuMcr HATyttCt o -> o l. .. o o ■: 6 .>0 o v ■ 9 r. - v *-*.  v
Bcbmsj AssistoJt Director ifctriffertfcMnM, V’ -' S S ;! ■ i; ! v >' •' “ "J

A. W - •• 0V4-AW-------srte.'vMMthWW WrtiMkWi®* ’'

Cbul.aix' ?»«•>».«£ O»rir<



-ENTRAL INTELLIGENCE AGENl
ronw 50 

»r» mi 
r; t u u ar 

u 5 <r»n. >i ■*.!«:«  «.0Mvt<$kyi 
CHtr?lS ■ !. flUtRAA. MtVUM,

NOTIFICATION OF PERSONNEL ACTION

II. HCAtXXI'WrtBl

I. NAME (M*  -MU»-**«»  O\r CIHWIMI, {J. t ATI'Of . 1 .'QUrtNA*.  OS ALl W*  ••O. 4 i i.

Mr. Eansm 3. Klac~r H. Doe. 1916 i £9 Agr*

• Thia ii to notify you of the foli.'u irtjJ nvfj’on nffectinil your *•  mfilovmer.t:

s. NATURE or ACTION (u$l »rA\M4S0 n*M:.XXv\n}  i ». t.ntCTIVC r.iTT I ;. CIVIL St rf% IC£ C9 QTHTR Lir-AL, AVTH*1HFT

Rcagalaracct 25 '''PT. 1$5^ ; §0 IECA bO3 J

FROM TO

Tacb Projects Of RX 2J6-9

GS-139O9

Office of the Chief

1. roMHOH tiile TeehBdcgdGt EX 93-9

r
9 SfRVICE. CS-4^OeQX-9 JCT*  ACSXQQ

1
Lqp.Ass

n OWCA-O*̂  ?re?hl? Arts ReproSuetion EHy.
dls4gnatiohs lusal^sls « Research

BEPARTHINTAL

VaahlrstCBj C. 
i __ •

u nruJORcim. i | | nn.o

; 14. PC'JTiO*  CUASSnX^rGN action

fx j WA^TMEMTAL

K. 14 11. APPROPRIATION
sr.x RACE!

I mow;

a _h _,ol____
;i. himahks: Thia action is subject to all applicable laws, rules. and regulations and may be 

subject to Investigation and approval by the United States Civil Service Commission. 
Tho action may bo corrected or canceled If not in accordance with all requirements.

t»n«<KC« n»ro»n«s<< wnxc v IV, J'-'- § -t\, Ujlr'^ y--Y^J

teyirtjr Assistant X'.;

4. /PeLion n ?i. f’oldeh'copy



1. *»ix/  »>■) v-?« »■ /. fvf ':■> .

KIHSrt, Sonsan ?. XSiXX GS-9 *5060.  CO
PAY RCil CHANGE DAtA

FAJF MY O’/muzt C»OS5 M7 »: L l.r«-------- •O'O I’M/CA. i;i i

fhmI *
F. F«t 0>i*

1*.  K»s«r*M l>.
DDP/fc8 5

11 tf
9 Apr M

co
c
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UbNTRAL INTELLIGENCE AGENCY
v:.;: i

NOTIFICATION 6f-‘ PERSONNEL ACTION pal

Mr. Earsan B. Xlssay j UDee.1916 i | 29 Ass- 1553

». NA Ilf HI'CM ' r. cr/u yin-iu. ow omrn lfgai a;<:nc«i

Itea®sLjrz»at BOS 113 Sept. 1953 Schema A6.116(b$
rm>H

I
’ 9. row I ION 1IH.C

I
GS 1390-9 liSX'0.00 por annua ».

j ffiOH FDOJSCTO 057 BY 8?6-9 

03 1390-9 $5060.00 par annua

EDP/TSS
Graphic Area ^production Div 
Office of the Chief 10. OPGANI/ATIONAI 

ULWGftATIOM

DDp/KM
Graphic Arts Beproductloa Div
Office of the Chief

If. HEADQlMHHH!

Washington D«C Kashlugton D.C

OfPARmfNTAL I i.‘. hh o on otrrt p S । rqr<*tnti>Tr fc

Mt rt

i S I :S !" !
I it • 17. AF>XV.*q*  UH'.S

^-§*15-10
! I!. Mill JI

CD Y3

H I Vi Yea I I -.I,-.
1. remarks This actio.", is subject to all appl.'<:iiblo laws, rules. and ro/.ulatlor 

subject to investigation and approval by the United lltnto.". Civil .Service 
The actica aay bo corrected or canceled If not in accordance el th all re-;

Transfer TO Vouchsred Funds 7KCM Onvcuahot-od Funds

Acting Chivf.rsmKvHaal, Dlvtalon
EMTRjUKr HMSWK1 KAOR9 j - j’ '• . J' •

y v • • 9 */>  • ... \ J w 1. A
« « .. ‘*.0  o XA. X 1* —T"TD hJ4^v£WS»t<rt?t 

-------------- ----------------------------------------------------------- —------------------- --------—---------------------- ------------------— 
» »..U *’** 1-----") -< J •• ' • •*•><.-  r «.■.•- --. A. - -6 -suh-'t

. irfartnslioi z"7 "~y / 
lniu< ■ 4 PKHS<CNNi.L FOUOKH COMr
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(3) r«ff 'ctivi' <t.tc cf Action Z.'\ z ■ • •• <•



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

KCSzT, Hcnran
n • । «

30 Au,runt 1?52
»»’ v < i c *

__ __gxcc£tcl.apix>in taient.
|""23 Ua^h' 1953

MOM : To

I 1 > l c '
z-fen orf. e>y ~ no

—¥-;io7-
GR»C[ AS? MU«» 03-301-2 SJ060

vfFICf Technical Services
. 1

DIVISION

/!K75 f^BP. Z>/K. 
-ApoeinL-AffolataiMC,

SS'ANCrt
«>X c.b',t/

lit scellnn'WUB-Xaehul^wf’iv

e» f l C i 1 l STATION Washington 0, CQ _
APPROVAL________j

N Cl

«i i r 'x Ed r f o ox 23s»^hl953.

stcuiitT cir»»io a* .Oelu_195i

O»tISt«S »G«l£x(xI 11 0xt 0 SA

.?3J*®elL_isat XI[4(0 ex OUT T

rZ J / J ‘ - / <5 5 I '. h 4 J ‘j H t Or 4 t! r if I 1 c A F A ;1 0 M 1 f H

Subject is to ts» ectployod in a civilian capacity,

SECRET



v'- FIThuSS Kcb-URT
TectIoTa g~e~ne ral _ 

i, <r int) ; t. t r »>r, o in r >< ; j. r.c A . «. <.« & iu

K.'.’.fSrSY' iicrinan I-..  I ii DcCvinbvr 1910 -13 •
5. UB'/IC? <, OirU'iAi. ry’«i»iON»itl.r orr/Oiv/on’oF ajjiwKMKNt

________ so._________________ !„. dog _.t r.-; c i ________________ :______________________________________ ! d at 5D/■..'• zo ar j_______

8. < * »• t. r. n i r a r r MAful | >, fvrr or kij'OmT
. 'y [W».»*nrn  j jovrr.nxtu J Jikiful j j h r. a ■»*>  >'. *. m i. r i >v t*u  « v ■1 q((

ir-r.hOtH^ | 'JtCLiHr.fi j jt>c»«jco ! /« t *•••.<;*»,  | j nr i'k

»«. pAff out tj.y. 111. up run r i»»o T moo ? j t

j orz-lliZ_____ b uo_l 9.6 0_-_£'c c 1'? 61J___ 1____________________________________ ____________

SECTION B____ EVA L U AT 1QN OF PER FORMA N C E 0 F SPECIFIC DUTIES
Lilt up fo ii*  of the *r-',  *t  apor.lfic dut'O*  performed dvfin'j t^nri-j period, |me»l hiling numbor which beat Jeacribo*  the
manner in nfiifb aM'/'.fis perforina EACH specific du*/.  Co'nirfar Oh'LY • Hectl »on**»  in po/lo»”«onc« of tk«it duty. All etnployeea 
with apperri ag/ f to a Hie » MUST bo rated Of*  ihoit obil>>/ Io iwper/iiw nuttibtt ol •mployo»«

I • Unaotiafodosy j 2 • Bot ely -odequote j J » Acceptable >4 • Competent |5 • Excellent |6 • ioporiot j7 • Out ahmding

srtcir iC gu r r no. t «4 t INO i »FFC«^IC yur v NO. 4 
NO. j

fU L NO 
NQ.

Supervises AJzR Section activities. 3 ! Oral Briefings. 5
1

3P6CiFi£ OUT f.Htr. t nATiNOitr-ecia’ic Ourr NO. 5 
NO. •

« A T « N Q 
NO.

Questioned Document Analysis.
। Monitoring the writing of and 
[ writing technical reports.
i

5
... .... 

iPficifiC Ou r f ftQ. > n*fiMG  ‘tPtCific Duty no. 0 
NO. •

nA f i N 0 
NO.

Liaison with other Government 
Questioned Document Labs . -

i
j

5 • MGfiitGTii Graphology Program, 5
SECTION C___________ EVALUATION OF OVERALL PERFOR.’^ANCE IN CURRENT POSITION__________ __ _________
Tax ointp occ o‘/nt eve/ y thi ng about the employee which influent ea J. i a offeslivonota in hit currant pot it ion • peri ar monco of apoc ilia 
dwliot, praduc f »t iff, c/>>»dv<r on job, Couyeraf i vone 3 a. p*rtinent  po/apnal trait*  or habit*,  particular limitation*  or talent*.  Gated on 
your «no»*ledge  of employee'*  overall potlormanca during iho rating period, place the rating number in the bos corresponding Io the 
statement whrch mo#r accurately reflects hit level of perlornonce.

J . Pe/fw^nce in many importont reaped*  fol It to meet requirement*,
2 • moot*  moat requirement*  but I*  dolicier.f in of moto Important reapeett,
2 • Perfcu* iuor.c e clearly meet*  bn»lc requirement*.
4 • Pe»fo/^r.j » clearly exceoda bone requirement.* *
5 • Parlfr'^rx  »a every Impo/font resped it tupe/ior.*
6 • PerlGT'eance tn every reapect ia outstanding.

45 uoaov • t a ?et »<9^t at)>«io»ii,

SECTION p_______
l« the

DESCRIPTION OF THE EMPLOYEE
rot.ng boxet below, chock (Xj the degree to wh.'h ecch churactari *tic  opplloa to the employee

1 • Leaat paaalele de^rce j2» Limited degree iJ*Hormoldo zjr*e  ; 4 • A boro <• vernge degree i 5 • Outatcnding dog.vo

i NOT j NOT j n-Tlr.O

I C A n L F. I » € N 7 <r O ] i 2 ! 3 f 4 : 5

ut rt rw:*.6»  OGNt ______________________L . !______ । : : x :

A F. c ruu •■ i i i ’ • v .

* C( f ? ' 5 flf ,.PO»<t<;)ik j r *F  a • I ; I

m con »mFN NECO | | . I
i : ix'

OOiit " J >G3 etTfQ.rr >?*G nO »u**OAT  ; i ; 1 ' v 1

rt<\.TAT 8 * >«*OQ  f w a*  f ION OF mt nrtics |
1 ‘ X • !

• a I f i 5 i ! X •

«ru«t?r €.G*»€ ‘Ov* : J 1 ’ X ।

? ».«, ■ i r, •„ a * n ». v 1 f x i
o < i C । r k. r i *»  r.ajG.w* T:S1. c/AiNtAiNiNO A»»o CMlPOKNd OF a<(Ca;.) 1 X '—. . . . . . —— _ . • ---------—..
Q 1 r»t n ( ir-tt it, .

____________________________________ _________________ 5ff trrnav <v.- HEvt.n'.y ________________________________
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SECTION E DESCRIPTION OF MA OF JOB Pl 3RMANCE

E "9

in his technical field which, wher

aclivilies enables him to present his oral

Mr. Kimsey possesses a wealth 
skillfully and tactfully utilized, helps to 
Section's activities.

This thorough knowledge of Af<R
briefings in an informative and interesting manner.

Subject has been downgraded in Specific Duty //I from a "4" to a "3". The 
basis for the lower rating in this category warrants the following explanation. There 
have been numerous and reoccuring complaints from personnel under his supervision 
that he docs not display a complete respect for their professional capabilities. This 
weakness has definitely decreased the morale of the personnel under his supervision. 
Mr. Marten, Chief, TSD/GARB, has discussed all areas of weaknesses with the 
Ratec and pointed out how they affect the overall work aspects of this section of 
TSD/GARB.

MONTHS t-MPLOTKE HAS afiffH

SECTION F CERTIFICATION AND.COMMENTS
J. BY EMPLOYEE

/ certify that 1 have seen Section*  A, b, Ct D ond E cd this Report.
OATH

7 March 1962
|5IGNATUR« OF EMPLOVfiU
1 - ■ -

■ - - . ■ i - - ’ • . ____________________ •
BY SUPE»'<VGOfil  

NOT ftF.RN 4h.0«N F'j Givtf EX PLANATION

58

oth<r (Sp^dtr):

7 March 1962 
3.

| DC/TSD/GARB
UY REVIEWING OFFICIAL

|< CANNOT JUDGE ThR3£ EVALUATION!. 

CQMMEbTJ OF RHVICMINO OFFICE*  L

This was not signed by Mr, Kimsey and was not forwarded 
in ...arch 19o2 as Mr. Kimsey was in the process of leaving 
as a result of the 701 action.

13 February 1963
Chief. TSD/GARB

SECRET



'EGRET
fU'hen (■'illnit In)

1 \ F1TNESS REPORT
-------------------------------------- -----------------------
SECTION A_________ ( \
1. NAMF, l

KIMSJEY, Herman E

61555
( GENERAL

Dec 1916 M GS-13

D DOCUMENT TECH CH iDDP/TSD/AUTH/GARB

31 January 1961 
SECTION B

Jan I960 thru Dec 196 )____ .______ __ _______________________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
it tpecific dvtio »’performed during the rating period. Interl rating number which be M dr'tcrlboi th 
i EACH specific duty. Consider OHLY pff»»ctivene• * in performance of that duty. All employees

| 2 * Suroty odeqwnta j3 • Accep.obli

PE CIKIC DMT V NO. I

Supervises A&R Section 
personnel .

HO.

4

4 * Competent jj - Excellent |d • Superior j/ - Outstanding

NO.

Oral Briefings 5

■Questioned Document Analysis >
no.

5
Monitoring the writing of and 
writing technical reports

HO.

5
SPECIFIC ttU r T HO. 3

.Liaison with other Government 
Questioned Document Labs.

SECTION C.

NO.

5

SPECIFIC OUT Y NO. 0

Monitors Graphology Program

NO.

5

EVALUATION OF OVERALL PERFORMANCE IN CURRENT'POSITION

Sing obovt the employe*  which Influences hit eHec f i von*  t« In hit current petition - performance of specific 
fuel on jyb, cooperotivcnes t, pertinent per ton'll trolls or hr>bit«, particular limitutiont or talent*.  Baled on 
ree‘.B overall performance during the rating period, place the rntln<j number In the Uua cunotponding to the

2 » PerUtmonco

4 • Performance

RATIN') 
r..p,cl., "°-

4

SECTION d DE SCRI PT (ONOF. THE Em PLOY EE

i$ • Quiitonding degree ■

P*TINO
oa- 

served

Above average degree

CHARACTERISTICS.

does mis jon without jtbono juppqbt

REICURCUFUU

ACCEPTS ftF.5PON*iniLiri£3

CAN MAME DECISIONS QU MlS Gt-> «H£H N£LQ AHIStfS

security conscious ! f
Thinks ClSaRC! > 1 1
discipline in or io ina t ino , maintaining amo '?isf»osinc o* records <’ - j

I 
ZZ.EZ

i
si:f. sec tion •?:*  <>v reverse side

45 omni SECRET U)



SECRET
JJCWbCE 

$<»«,» tfrengt

tpon t tfei I if i« ».

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _
oafion. mnj. ('"pfovona,

fiol for (l.v.lopmanf end T<w blilinflrtQ g 
C, ond 0 Io p»ov i th*  bet*  bo «> t tab <>, rating*  given i" SECTIONS B, 9

Supervisb /of rr I
His knowledge of the technical

Subject continues to perform his duties as 
complex A&.R activities in a competent manner, 
aspects of his Sections’-many functions help to insure a coq^uuation of work flow 
and his ability to absorb and retain technical data related to his't'fAld of endeavor 
serves as an aid in the presentations of his numerous oral briefings.

One apparent weakness, which he continues to retain, is in his work 
relations with'teclinical personnel; he has a tendency to drift from main topic 
under discussion to unrelated subjects, which, while they may be informative 
decreases not only the Subject’s productive capability, but, also'tliat of the 
technical personnel.

SECTION F CERTIFICATION AND COMMENTS
__ _____________________ BY EMPLOYEE___________________________
/ certify thut I have seen Sections A, fi, C, D and E of this Report.

3.

D

TE

-3JLlAim3x.y. 19.61
BY SUPERVISOR

nepoftr is not being made at this time, give reason.
on leu than flu oavs I }«6Por«r made within last ao day*

OrrlCIAL TITLE or supervisor

31 January 1961 DC/TSD/GARB/
BY REVIEWING OFFICIAL

IWOULD H

LUA TlOM.

OFFICIAL

31 January 1961 Chief, TSD/GARB
SECRET

PI-1 F, MAR ZEN



14-00000

S:

FiTNESi REHJRT
SECTION A

KIMSEY,.

DT.

161555
GEvsxaL

met) (MMol?) came er enttn
Herman E. .11 Dec. 1916

3. SEX ‘

M
4. GRADE

GS-13

_______IO JI' ECU AIDS JDP/TSS/A/GARD

__31 January I960
SECTION B 

H. N^PQRflNO PERIOD _ ? m i.

Jan 1959 to’Jan 196.'_______________________ _
"evaluation OF PERFC\XX.SCE of SPECIFIC DUTIES

lie*  o< 
fie on

]~2 « Barely adequate I 3 • Acceptafch Competent I 5 • Excellent 16 * Superior 7 • Outstanding1 • Unsatisfactory

SPECIFIC OUT Y NO. t

Supervises A&R. Branch 
personnel and activities

ration, specific duty no. a NO.

4 Oral Briefings

RATING 
NO.

4
SPECIFIC OUTS NO. 2

Questioned Document Analysis

SATlu*  S~'£^IFIC DUTY NO. 8

S Writing Technical Reports

RA TINQ 
NO.

5

SPECIFIC DUTY NO. »

Liaison with other Government 
Questioned Document Labs.

R»7t\iu DUTY NO. 6
NO. .

5 Monitors Graphology Program

R A TINQ 
NO.

5

SECTION C EVALUATION OF OVERALL P£k5C.<MANCE IN CURRENT POSITION

current position . performance of specific 
irtlculor limitations or talents. Bated on

2 
3

Performance 
Performance

meets most requirements but is dt>i

5 .
6 .

Per Icrmnncs 
Performance

SECTION D DESCRIPTION OF THE EMPLOYEE

2 * Limited degree • I 3 • Normal ■ 4 - Above overage degree I 5 * Outstanding degreeI • Leos* possible degree

CHARACTERISTICS
HOT 

CABLE

NOT 
Oft*  

SERVED

RATING

1 2 3 4 Is
1—GETS THINGS DONE X

RESOURCEFUL X 1
ACCEPTS RESPONSIBILITIES x

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES MIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF MIS OFFICE X
• RITES EFFECTIVELY X
SECURITY CONSCIOUS J x
T H l N K 3 c L E A R L T 1 i i xDISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF PtG.'rtC^ 1 !

_______ ' i Y

casoucrs PREviO’uJ coitions.
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SECRET
SECTlONE
Sir*  it

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

i, if appropriate, fufingt glv«n In SECTIONS B, C, and D provide the b«<i« lor determining

Subject's thorough technical knowledge of A&.R 'activities

qualifies him as a competent Supervisor. Since the last reporting

period, he has delegated more responsibilities to personnel under
I

his supervision. This, in effect, has increased the productive

capability of his Branch

<Zx..

SECTIONS CERTIFICATION AND COMMENTS

DATE

27 January I960 
2.

_ ____ _________ BYEMPLOYEE____ ____ ___ ____
/ certify that I have seen Sections A, fl, C, D ond E of this Report.

BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDERMY SUPERVISION .

34

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

|OFFICIAL SIGNATURE

27 ! DC/TSS/GARD

COMMENTS OF REVIEWING OFFICIAL

3. BY REVIEWING OFFICIAL
|l WOULD HAVE GIVEN THIS EmPlOTEE ABOUT THE SAME EVALUATION.

f 1 WOULD HAVE GIVEN THIS EMPLOYEE A NiGHLR EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT S’JF F1 C*EN  T L V FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

DATE SIGNATURE

27 January I960 I Chief, TSS/GARD

SECRET



SECTION A

SECRET
fWhm I lit*.!  In)

FITNESS REPORT

GENERAL

tMPLUitr. sfrial *«uMn»:»  1

161555 |

SECTION B

■ .sw; ■
KIMSEY Herman E.

?. SEHVICK t Jf r-1G S * ’ ION h. «.•*•••<»  Ai. •*<» “! TtO‘* T » T L »: 
DT . IO TECH AIDS

I'- °ATr CF ™
11 Decl916 __ __

... . .. 1

». ar m I«. on Ade

_m_______L9?rJ±..i_
». urr/ti'v/nn or a'.m-inmfnv'

)DP/TSS/A/GA’<D
A. C ACU E « r B » x >t*ni5

Inch F.LlC.tnLE X^XIJCT J U"
 

! 2 
j ;; ■ °l‘

c 

r I 
° 1 

1 J O
 

ls
i\ 

ln; : i < 
i '

»

। ' ..xVi.iNAV 1 |ut;*nr-o

t C. t.'Ait ri.port OuE is C.-*..  j ! ’. nr puh r Ing rr moo 

Janua_ry_l_J59_____ [Dec 1957 to .Jan 1?.5.9_.

l*N1U»L  ’ 1 'll •S’lQNMOH-’rMPLOYKS
SPKCtAL (5p»e»7r‘

EVALUATION OF PERFORMANCE OF .SPECIFIC DUTIES
t tpflf iliC duTIr-t pertermed during the rating petuxi. kvterf /tiling , 
i EACH ipncilie duty. Con«id<*r ONLY aIIpC f ivenei t in oe»lo»mnn

SECTION C

with tupervitpry rotponilbiJy?i MUST be rated on their ability to twpervil*  (in.ttCAf*  n«rw><*#  »ni;Joy* • • «up«rr/aetO.

1 • Un sat*  sloe tot y , * - Sorely adequate j J • Acceptable- 4 • Competent 1 5 * Excellent [$ . Superior . j

S^F.ctetc out r no. i

Supervises A&R Eranch Personnel

RA TING 
NO.

3

Jt'hcimc rvTV NOU.

Oral Briefing

SPVClKtC OUT*  NO. 2

Questioned Doc-arserit Analysis

MA fIMO 
N O.

6"

SP». O f IC OUT X Nv\ $

Writing Technical Reports

5rsciric uur i no. a

Liaison with oth«r Gov't. Question*.
Document Labs. ।

A A T IMG 
NO.

d
5

si’ijciFic nun nou-

Monitors graphology program

EVALUATION OF OVERALL PERFORMANCE IN POSITION

7 • OufilanJlng
MATING

mg period, place the t-otinq nwn»be
■nt which moil oc

1 Perlo/ W)r»te t<» many important respe<t« loilt to meet reqtiher.te nit. R A T INO
2 Pe r lorrw«r*ce rwiH inott requirement ■ but i» deficient in one ot more i.i»r>Grtent respects. NO.
3 meuti bo&iC renu«»~-nnnf».
4 Peel oftnoftrr e^ceodl bu«ic requir on.ont 4. 4
5 Perlofi’sonrA >;r every important reipett it tuperiar.
6 Perlorrooiwe «», tvery retpect it ou f »f and mg.

SECTION D DESCRIPTION OF THE EMPLOYEE

45 OAtOut SECRET



SEC.TiCN E NARRATIVE DESCRIPTION OF * >» JOB PERFORMAXCE_
$«<-»«% fjnfi • d «in on t1 f of S'l in ru>t«nl povho^. Jrrf. '.fVo > M 4V ol hl»

j .u». • '»- h'» r* * • • • »»• 9. i I o pc*  W .♦»*  • ><***»»►•  »tii f >♦ d • » • !>.le »r*J-  »V»- 4M tf7*1 • ” Q ’•-
»cen A-»pl3 / *f ••plain, il uppropttai*,  »n 11 r g t tn ifiC ~ ii. *J. U p*c*  »er T « tj« r W L j lor d«f«F***n<r»g
iv*v* “* » •»*** ’el o< • i9.

Subject i« <i very competent supervisor 
ho ;!;as a thorough applicable knowledge of t..x 
respects this tends to contribute to Ids mair. •.«esid.:.e 
potential of his personnel by hiii own level o: 
This creates a situation whereby he has ter.rbwu'pv f.o

a t«»«;hnijfal standpoint in that 
iez j~$f<Jactjvt4; many
>;s ar; that he. :r.rasur?s the 
•racy rafter t?.jr. a team level, 
perform rhany functions which

he could delegate to Ids personnel.

$ECTiON F 'CERTIFICATION anu ~.'>aW.ENTS
u________ ;__ ____ L_______ ■ ■, ___________ oL*NFi-iiYs -1________ _________ _ _________ ----•-■---- -

. i certify that I have seen Sections Ar i -5. orii E r,f this ftepor?..  j

CATS 1 SiQflATUPF. Gf GMPlO’tF • ’ ■ i

i •'________________ ■ _ •
2. OY SUPtr/LO?» ■ I

mon^nj *yF(.crn  wLfn if this rpfqr r ha» not 3?S9 u-nA»>^ 'tiMF Olrt ClPl‘\*TlQN  I
L’NOiR WV S U F»t n V 1 »iQ*»

22
r’fiRFour ii not nriho ‘Jaf.?. * r r.*-- ’: * . o t»r vt a«on. |

VMOC0 U’ Jb'l’tFV iiom unit t»«an to imi ik£ t'OF’T MICE AITtdS kAJI «V O » T • I

;<? f mT. R (5p«0 itff
OAtE OFFICIAL T 1 T L OF T V P 9 » W I t'TA*  ’ ' ” A-tS O*»  MlNTtn VNO JIOMATuOi |

27 Jan. 1959 ' | Deputy Chief, TSS/O.JLZ2

3. BY RCVlfW|!M4

CCuuisti OP Rl»ik*is;C GFF'OM.
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SECHET
* <;/-

d. ■■ ■■•• = ' _____ __ _ . ' _____ ___________

i/inoiias fj „
” ' *»  t • • r 'th*  *.  K«< - * « «i*  r irp M « 1 * •> f C'« r f i frr>o f f *-> •.» 1 / f F ‘ C Jt/f i r « p*  r f o r m AT’flKy hi £ t Kj « >»• it>l |>* » i .

r|«ce <>’A **»•«  t*r»t  titll. f*«  r.« .r- >•%>•/<*  *h»  ♦»*•».  j.
b, Mtr nrr Ivir’nr*  on **r  h «'»*u  hr '!«••> <•«'»» • 1 d * t t <»< '. iM '{ it i n prr lnr>naiiv» of lhn « hjj </jH » •
< . h»f «u$»< <vi«nr », n t« i I I • y tn » • » t ♦ » t 1 i ‘t • *•»  * bp f * f *3  »» * • ;>*  • 1 i i t » y ( ih n<> t t at • * • >ur 9 t v > « - ivy I Au • *

d. Hl ynttl miml, »l.»n {■•>»• ibl*.  th*  indivi>)u*l  }>•;.»•< /•••<! <• t f h *><>>*<•  p*  r! tji*  e»T>*  duty Pt <•
lrv*l  nt f *«pnn,  ibi J i

*, 1 nd i v i dun 1 « « 1 th th*  • }•••- «ill*  r.»r b» p ? t lt,f.n > •< 4uli*v.  tf »o, r*tr  t.‘wo on »J 1 t 1 * f »n 1
du! iM. :

1. IV wpccilic. r»i»mp|p« • >! th*  «J <Jm*I* a that iH(M b« ?***■<$  of » ■
okai. nsiFFtsr. «<5 4*n  rsA: cvvfrrr*  tvrfufogarrou
viViw i.tcn.Mi wfcvrs uh frff.ws mwahes
conducting .iem/vars Axti.tir.s rrtvscarKS gf.rvan
•kiting TKaracAi. tows Fts.ft dtprufixc. sovkcks
C&DUCtlNG FtTF.TNA!. I.UIWi \'PFXiTF5 Hi,!'*  KF.FFS aw»<$
TYPING Ctx-.vpfY ItF..'. •ira ’/WK OFFICf.5 DRIVES TRVCK
TAKltiG DICTATION •.tU>5 FF^l. • T1 i w.4Z.VF4;V5 AIR COvDI Tl')N 1NQ
SUFtRVISlIfQ rtF-TARtS COfg.rIf'AlltAlCf. EVAl.V 1 TF.S 5/GV/E/C4*CE  QE DATA

g . Fjpt irt’fl*  j«b» . dnt i * s m ny h*  br r/r • .n <*«>•»»  *v*n  1 ur t h*  f 1 t c • »'J*  r » it «dv I • abl * . *.g..  cop », 1 <>*d  h *y
aiufphiHip operation, in th*  **«*  f*t  • r*«1ia  operator.

f • t MC09*t  rt(. r iu f-r •|ki'j«vi\ct »'*  N»s bu?e 
1 ‘ 8AJFL*  *l*»d«V4XCt  0» TMI>

’H K» • * < IVI OUT*
Mfiifl > . *r»ro®vl  Imi» pufr *«.  •. r*  t *ai.»

* • *l*»r&»w5  ThII by?*  >9 » *.♦>•*«  H\r vwyxsa 
9 < Fiwropui r>«ti Ci.r*  t« :•,<*  A »>s( mamwC*  

tH*t  h( tj > Oftr»«»' r *ti<  t Cx A19

4 . |si0 01)1*  » ■» *H  0U f S MHO 1 9 C.
f'j'.m; n« v»»y rt» isotviPuAt*.  ««nt b<<•>**  .iwi- 
l *•  I'iRZ

1 • lo'Cti) Anront 1 RNCa in rn< rj f > <>>
th; t f

!»•'»»»< pw».» •<)..» | *
Supervises A&R. Branch '! Oral Briefing . j*  4"

_ __ . _ , ! !.
» » t •. 1 t 1 C Ou » • •» 0 . 1 • 1 A ? f »»

• W'llt *
Questioned Document Analyaia i 5

. ___ .... .L .

t * 1 1 • » r 1

Wr

t c " . b . 5 ■ | f ' i •.

li/jg Technical Reports ! 5

.Liaison with other Government j '■■>■«««
(Questioned Doc. Labs. ) | 5

Mr.r.
bo . « ‘ • j *■!;  t.

j Nyvni a 
i^rs the Graphology Program j - 
. . ....... . J _

: r, O « • T 1 V t 0( 5Cft 1 F r 1 OH 0*  -itffl.'' j'.» ni’»0«U«’>;T
Li >’>X‘"T Slfrji atrengthi ar.<i »a • »*  9 . pa r t 1 »• u I *t  1 y iMv **i i C'; •//*»•<  d-»*  1 ripffifit ( on prrienl job.
Background and years of experience with Agency, Qualifies subject as an excellent 
technician in (ill facets of questioned document ar.-alysiB. He is performing an ex­
cellent job, monitoring the graphology program. He constantly strives for new 
ideas in his field of endeavor. In presenting oral briefings and in job discussions, 
he still retains the tendency of drifting from the. ir.-imediate topic of discussion.

r»k

SKChET
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SEC HET

dElk/ii»
i•> rojcTio»s

>'<H n<r ArMIM-l IK< tl VK PEHCI'.S:

E1TN

CL>r11I CAT ONsection f

..Joseph J...-Marzcn

KIM5EY Heiman

DDP/TSS/A/Craphic Arts Repro, Div

GS-13 23 December 1957

30 Dec. 1957

section a

11 Dec 1916
I JO TECH.AIDS

2 3 December 1956 to 23 December 1957

. .c/tss/gajld

ASSTC/TSS/AUTH

to
Mpmia 11 
o r h.

4

fl A t 1 N 6

(fill's. think in trim*  of the kind t. f » r il.u i 11 y rnrniwitpfr-l nt the voiiout l»v*B  i/i >; J s k hid of

< - K«ur.l AlijVl’ rnt icvlu AT fHCM *.  A ■’ .*  J' * 7 '7 ?•AT wrGJ«VAMCI CAM Of fuflfCTIO
1 . NAJ UfACtalP flit HluHlU Li VI 1 A ’ •/•»'.*  • » f 1 ' 1 A( fflp P ( H» i) M M ».N (J t CAS Pt
1 . uaais'j t-Hccnrss. nut st t tK vowt. fiw.' «!>-.»> >-i can m Hiaisid to ass.vi grcat<& • f. -.-n 5 । to»L i f 11 a
4 . BlAbr tow TaAlNiNU in ^s.VjMiKf. GAfhM >t '* 7N7 i fl It l Tri S
1 • Bill PtoORAfiLT ADJUST Will I'M*  lu s»f,i.‘ » f ► 7*  7 I !• 1 f bu F 1 f. 1 BlFnOpT A u R T »«I R t * A I ‘1 t N ft
* . UPHOV ASSUMING MOM I fl I 5 * 0.‘» 5 1 i> i I t f i T J '-?b I • P I C T fj» AT HI', P R f 5 ( \ * UV[1
T . Au liCPfiuSAI. mws »M\' H O'»f. 6» U» •»»<» IrtilUlb i)» CONblPtfllO ».’M IA»U rlt-.W^T i Of MIGHflt

LfVIL H 1 ’.AONti 1 U 1 1 1 T > £ 5

T minsviwt fotrtin*i.

.%■ ii Air*  
to r ■ p r r «
* *f i rit( in

Of St*  t A 

huuar

________  

________

>• Answer this qurstion: ili»« thi » prfAZM. '.hr Ability hi br a supervisor? | y ] f~~&**  Jf your
YhS, irujivtotr t.rlnto your opiimm or ^erti •■> f •?.*-  Jrvrj of mprrvisory i ty this prru.'. *>11  r*»«h  AFTFI*
TA/.*«T. ’.G. Indicate yuur oi'inun t»y pl*eif»f  !'.r nr^nber of 111 r descriptive rating belrt'v •».» •.•_?> cw.n r|OB«»4t 
ing yo:;r optnimi in thr ApptnpriAtr <•<•.! izar.. Jf jD.trr ratline, ii hasrj on observing hio ti<»r»i»r, not*  your 
th» “aeturtj" column, H l.asr.l on opiniv; vf po1*f»lial.  iu.tr th*  rd|ink* in the 't ! j • 1 *' vol'wii.

o • 1,4,1 SO OPINION iis rt > s «. » i Al Hi fHC. SITUATION
’ 1 « flltiivf ISDIVIIHIM Bd,ntt !•( A •?*».  f . n a r r S'JP iw fiti5 »!S1) Of situation
* t • 'Mlllvt 1 ».fi I Yt nu *4  *0010  !H A.N *«/**77  •.'.•ftfcV'SOA । S Fd 1 S MINO OF SltyOlO'»

> • toil list l'iCi*iCtm  toO-.tlD Ht * 7 S .Pi *«•.  I son IN bits 5111'sTiON
«< [ __________ __________ _____ _____ _______ _____________________________________ ____ _________________ _ .

J » o 'I > N ; * ■ » HIM > i » t i tut 9 'h Ittf t. » 1 »<i<> 4 t *ph*  r • . I »>JniCI ."< • at 9 /'J / If I l^n.l! »p
] •• i .i / । i t • it t va/i^oi ><*</•>  «^!»< •»»» । *s  < c । • 11 i v» « n m i 11 i it • • t t > • v • (firn 11 n»

'■ ~|—....................................... ........................... : • ‘ ' ............ .. ...................................... ..............................................

1 » 4iou» (, • . w * t • i i t u • > <- 4 5 < • i ' : ’ • • a • i • c in t f S*  conti /in*  tup » r * i r • }

r * ; t a ‘j» , ■- > g*  « ♦ ’ «'>r n • » * « Pfli » > • i t » c • »• ; »» •.*•!,  ru« • I*  '' « *
1 J.r ...... . , I...I )

-------------------- j

2_______ ;
1

i ' ; ...............................
2 I B-.N CNF.r. .SS.B...A .......SAMS NOT /•(Blits*

I ».t k i ««< } I i '( 1, »a n । » i 1 i <r m m I > • • I 1 i >1 ■ H > v a silt . iI » । . « ‘ • i »

| a - < s >ss*.  «lk*a  3 u ♦ ► »»' • » ; • ■ 1 ; 1 . «|s»14S 4> T»1 »»•.')!'< Ill

! .-,V »• j‘
0 r> /

“5 । > ) SECRET Potential 2’ -
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SECHET 
....

S E CM DE SC 9 I W H 0 F Jji DI V I 0 (I * C_

». }<»!..<»•*  t».f »»v,rtui:< «»u»bto O*  ••>! a

2 0 rnon ir> «

-'■ -..............................     1 ■ 11 f
* ’» ’» tMiiQ.14 .aj • N!;» u tOua > i-r 1 ” > 1 5 : ..»s

___ J:.¥ ic ~ __

Subject has>tcchnical qualifications 
and (nanaxcrr.ent capabilities.

but still shows
J <'S 4/f ’Cn 

weakness in administrative

S£*rrjM  m. fUTURC PLANS
i. riiRihr, q» f>r-ta tt/«.H |i<’!fllltCr »LA«»*»

Hone

1.1/ » G*  Inf i NO 1 v 1 Z-’i *

I. *i(if|.  CafMlk r*cro*s,  »NCiuDlt»G PEAJ/ONAL Lt»UU«S IAnLI 3, TO Ot TAMCn in

None

& ACCOUNT IN INDIVIDUAL’S YUTuRE A 5 ft 1 GNMt N T *

1'^S; Tbi? aeeS;.G*j  i« provided so nr» u i d tn describing thn ind jvj «s you see him on the job. Interpret 
th*  wwd# I i t f r * i i y. On th« below ore a i»'J»o of •. t n t emen t « fb»« t»pp I y in some degree to moat people. To
th*  J»ft of rich is 9 bo 4 under the heeding "category." ♦ •eh »t»itemrnt and insert in the boa the
Category our.'ib<r which beat t*l  Is how much the ttalemenl applies tn th*  rov<-red by this report.

X , xA/J tfCT Cfl9tftV£0 THIS* HCnC.4 CAn Gl VC HO OPlN10«» *5 TO h0« Tm£ DESCRIPTION APPLIES TO ThC

tH. Hi' TO The individual TO TH». LEAST POSSIBLE itG*EC
c*rffz,ftr  Nuuer.9 i * • » e• (Vi TO INDIVIDUAL TO A LIMITED DtGfttC

> • A A FL > t * TO INDIVIDUAL TO an avepaci otoptt
• * ' t ? f ■ ; f 5 TO INDIVIDUAL TO AN AfrOVl AVLRAGC DCC»21

« . xx f ’ i r $ TO INDIVIDUAL to an Ou t ; tanO i ng utcorr

r. A T t 0 i 4?a rew.-N t CAYCGftwr | 5TATtMfNT CATEGORY STATEMENT

2 > n r / <»*• ■i
||. "lif «TAMOa«04 &f

AC'. 9 *»  L 1 S x U t <t T 2
21. It IMIC II H ID 0 1 1 Cu J ■ 

t 1 0 4 1 11 (H A9I0C 1 * ft •

4 3 2 4 A • 0 I 1 » » or 0 ax IfltllO'.

4
9 - - * « i • i n * ?; h

2 f » I • 3
2). it tiiouiMTrui nr otmcai

4 i 4. il or; f r i i t a r» » «• •

_2____
t<. rt mi taaott

___ 3
24- «e««i •ill u»5f» r»titu»i

5 i a i • «»*»Lr$4r  »•v ivias' 2
1*.  A 1» V * 0 1 rill TS 1 t A •

H I < 4 • 3 .
24. Cl »FL • JUObtMtl >

2 ? A » | 1 ItiS'.t 3 .
<4. A9I*  Mil ID 1 a * »« 4 c r 

* r AO • 4 SuMQ 1 f 2>. ii i(Cu»ii' cameiovi

T 
1 

2 !
1. CA« «« 1 «'.<.♦ •« f. *»4*l  1

4 r 9 mc nm 4
:t. it ,i»iitin

e. »m »»•$•» »i» ».tn
. i___

18, »l CIIIMIIT
3

24- «*i  c ii ttci t« it ca«.

i
2 i ». At ’a r«>«»i s'.ai 3 If. r«i •' 5 €1.1 AAk * 3 1 2«. *1(1111*11*  iaqom 9* i«*>

ttt * oi mi oi • m

1 3‘*.l IO. r < 4 r ’» r t • . r • 1 , ( • 11 « 4 t <_ , 3
1C. : J m »<-•’ 11 * i - * t i । * o M,

■« s c e , .• 11 c u i i u * < * • । ■

SECHET
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SECTIOM C.

FITNESS REPORT (Part I) PERFORMANCE

45 (Par

Occasionally reveals some area of weakness

de strycvi SH.-

KIMSEY He rman E

tS41

11 Dec 1916

DOP/TSS/AUTH/Graphic Arts Reproductic
IT. c • rT7T^VTeLr~~J7 Di vis i o|iV~ 

GS-12 23 December 1956
'"T~ 
73’

n IO TECH AID.'

December 1955 to 23 December 1956

StCTICH s.

3-6-57

I» 4'eCTICWS:

CEsrir icatio

JOSEPH F ,Chicf,_TSS7GARD

er; date

iAC/TSS/AUTH
J pj_£ER ro *»C£/£y  ai u* T i On

SECRET Performance
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SECKET ■

I'lKKI II r»S:

of (hi

('oepni

V

Of Al. RtlEFl.XG f’zvfta’rs j.v_n?rjMcuraws

axai.yies isdustriai. retorts 
»»ITtNG TECHNICAL RETORTS 
C'jHDtu: TING EXTERNAL IMf&W 
Typing 
TAKING DICTATION 
SUPERVISING

For torn*  job*.  mi*v  b*  broken down
and phonp operation, in the cmr cf a ra<

operates zwto 
cn«*ri>i54n;s  »in/ other offices 
9RITFS RECVt.ATintS 
PREPARES CvgRESf'OVDENCF.

DEBRIEFING SJCKVES 
REEFS BOOKS 
DRIVES TRUCK 
UAfNTAUVS AlR TURING
EVALUATES SIGNIFICANCE OF DATA

PlMF OMmS fMI5 PurDu tv
»MILT AO(4u«Tt
D<] 1 f

NUM91R

r*»«r  nt »s a ojst inct asset on WlS JQR

.......................   'Supervises A&<R 
Branch

a a r in i;
NUVBI ft

3

NI.IMfll ft

5

”,c'Ui'alSdn''with other
Government Organizations) 

Questioned Documents

NUMQl*

_5_

NUMB! *t

4

4► (ci t i ; ov ff «a. 2

Questioned Document Analysis
> * » 1 । ' • 5 u <J . 5

Oral Briefing

Document Analysis (for Repro.) HUMOUt

3

i * I t, i n C 9 v t» mo. 5
NuMi‘E>»

job prarowMAsct

UIRHCTKWS:

Knowledge and ability to perform document analysis, Questioned document 
analysis, identification and comparison of handwriting and typewriting. He 
constantly strives for new techniques in his field of endeavor. Has tendency 
to present his discussions too indirectly so that the importance of the main 
topic being discussed often-becomes confue^sag, vague and sometimes lost.

StCTtGM 0
IJHCIIOi eon duetlot'

SUfTABUtTY FOR CURRENT JOB IA ORGAmIZATlOH

u i 1 * a i i

SEcm-.r
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SECRET

EI'G/'tT (Part II) POTENTIAL

• IP-, * C € S p R E V I S E I ! I C •» S
45 (Part J I ) Of ’O’WS 4? AND 45* wh)C« SECRET 

A«f OOSOLt’f

INSTRUCTIONS _ Y. . "
H'K ■HIE AJAH.N ISTPA H Vk OFFICER: . Consult ctirrrnt in«tfue!ig<n lot vm-p I r 11 nj ! h i * report.

P>R THE SLT'EJ'VJ 71’i * report m n privileged cnrr.9;i i c a t i «n to-your rui’rtviior. anti T r, appropriat* furrt'r artbigr.
merit am personnel olficinls.concrrninK the potential of the env 1” v e r being r o t * d. It i « •«OT fo he to (tie
Mtr<| rr. Jt i*  rrc<*nrrenj».,|  that vou rend entire report Lrfnre c<^f>|r||ny »i»y queatinn. Thi• report is
tr be co iplefe.J only after the -.■■^plnyre has been iifehr your iitpf r v i «i cn P »K. AT I.FAST '>0 f/.<V> If I < i * t ban Qi? dev * ,
ho 1 J and rorst.lete niter the «J0 d rtvs hi" eleaicj. If • h 11 m the IMHAJ. KIJVKT t.<r the *-p|oy -e. however, it MUST be
Cl'U",’ 1 r t •• 1 en'l f or • r»r d e«J to the O|‘ nn Inter than JOrla/s r»ft»*r  the tine .late i in| < c m f e>| in it*n M n( Section below,

SLCTIOW t- GtnEPAl
l . h*M( (hfit) 2- IMtf 0*  DiRtH [1. St ‘ «. MRVICI IMSIGNATION

KIMSEY Herman E. 11 Dec 1916 | f/ DT

5. Orc iCt ''D 1 t I Z 1 <.-*»  ' OR AnCH OF ASSIGNMENT 4- QHIClAI. POSITION T t C L <

DDP/TS5/Ab'7'H/Grapluc Arts Keproductb >n 10 TECH AIDS
T- GRADE 1 A. i/A(f. PFPenr out TH op DiviSlO^- *£>1-73  COVERED R» THIS «|FO«t (Inclusive r1» • •)

GS-12 | 23 December 1956 | 22 December 1955 to 23 December 1956
10. TYP£ Of « n » t » *t 1 | » i m > n» t • r • $u» « i > । >o • 1 mem/ Sped fy)

(LAec> one; | | .... ; . t- n o . |

SECTION f. CCKTIFICATIOH

’• I.CCMTlfV THAT THIS REPORT R£PRE“.f*it%  MV BEST JUDGtMl'Nf 0F Th£ IttbiVlfliJM D C I N G RATED

A.- This DAT*  1 8. TtPlU OR MUtW NAME *sj  O» Vj>»» »V 1 5 0 R j C ■ 5 UP E R * 1 S 'J * ' S or f rc t AL T t TLE

3 .-6-57____ [JOSEPH F. MARZE?;/&vzJ^^4^tU-C'/'TSS/GARD ’
for t h st Z 1 r a ■ »,>z or F >r | At, : i M1H RtYitAFO Tm ; X t ►-0 t AND /OHO A'lv’ UI»»iRfNC’ 6F O’* 1'I I JH ) >i ArTAC‘l‘.D MEMO.

*• '7y7 j, <7 -G |WMtir‘''"e °”ic,‘i
SECT ION G. ------------------------------------------------------- ISTIMHVGF P,C,<£HTI*t

ie // "■ ................
* . POT f.N T Ml T'/ CRfATtft Rt S»’C.S5 > 01 L 1 T 1 £ S V

IHKeCTK* >: Cona/'.^r inx other*  of his grade nn.J Type 'if assignment, rnte the employer's poten t i al to iiAaiimc greater
r c ipon 3 i bi I i t i » 4 , Think in tenns of the kind of t e ipon s i bi 1 i I y encotjn 1 e r cd al the various levels in his kind of
work.

I ' At&IADY A90VC THE LlVtU At WtICH $ A T k *.  F AC T D« v P f. <» F OfcM AN C f CAN BT. ExPfCffD
2 » AlACH'.O Tnc HICHtSt LtM'l AT * A r 1 5 F AC J ORV P f. RF ANC t CAN B£ F.^PfCTCO
1 - MA<INS PROGRESS, flux NCCOS MO kt TIME 6«F0t>( l*t  CAN BE TRAtHtO TO ASSUME refill h RLSP0N5 t D I L 1 T1 £ S

4 4 . J.LAD*  FQW TRAINING IN ASSUMING GP£*Tf»  •tSPOSS IBIU Tl( S
5 .■•ILU PROHAOCY ADJUST QuiCaIY vO»E >£ Z > O»»S 1 BL E. DUtif.3 WITHOUT FuRTttf.R TRAINING
4 ' ALBEAUf ASSUMING more PF.SPCNS i PlL I T i £ > CAPECTEO AT HIj phtsint LEVEL

NUMBER 7 . an f/crpttoNAL person »ho is One c» mr. ;(» *ho should de ccnsiderid for ea^l ASSUMPTION or HiGiltR
Lt ZfL RfSPONS1 a t L t T1e$

S>>Pf«v J$6> 5'. r: n r । al

1 >! RECT JCPiS: Ant»*-r  (hi i question: Uns this pertt»n the ability to he u supervisor? fJ£j Ye4 Na If your
nn larr is YES. iridicste Below your opinion or gtre" of (he level of supervisory /»l»iiity tlm p •rviti will reach AFTER
SUITAXE “TLA IS L**G.  Indicate your npinicn by plpcing the ritenber of the descriptive rnfing I.*| m» which comes closest
to eipreiting your opinion in the appropriate col'r-n. If your rwtiny. is baaed on observing hr aupetviie, note your
r*t  »n< in Che '»c tu»| - col umn. If based on opinion f. his potrntiul, no |r the rating in the potent i «] " column.

0 C S C R I R1 rv£ C ' HAVE NO OPINION On his SuPERV• SOPf POTENTIAL 1N Th 1S SITUATION
; ' erLiEVE individual would rf * s.pepyisor in vh.s kind of situation

‘ 2 ‘ *»ELtf.VE  INDIVIDUAL »OuLD fl£ AN Avf&AGE SUPERVISOR IN THIS *'ir.O  nr SiTuaTiGR
» - ar.LitVE INDIVIDUAL •OulO fl i A SflRA'i SUPERVISOR IN THIS SITUATION

AC(UAL pg test i al’ l f sea i p t i vt S i ru a i t on

*■ «•?«’ 00 । 4 <1 »"i. r< J i c t j t f r / uck -.f r j v e r » . a ( *nn  4 r uph e r t . t^chntc inn» or profegeianal spv
c i a / i 1 r a of various kinds) a-xar u-. i »i in > ■< m i p i « rt :ui9«ot»*iik  r» '•iQulw' ( A'• r a t 1 tn «

2 t'tparvi tor )

1 * &«oue o» ku'ti<iiij>i ibo tui'j ?-t Iimc 101 (Second line supervisors)

• »IO1 . Q •6 IB 1 fit IP*
I . *•>£  (turutirr loef)

12 j •-<*  coiner ohm r*  5 .t not

2 I •- < •• 100(0 * * r < luioioio ’u 1 «c H li 1 s c 1 r I » 1 I * •< n n ‘ t 3 c*«l  O.t 400

2
. j ........... ........................................................ ...............................................

J ■ 1. t M 1 w x ( 0 t • t i t w oO • P 1 * 1 » I Z 1 w ' L ■; C 1 v 1 w « ( » * o • T h I C • » 3 1 1 t 1 III

1 V r«i • (spect fy )

Potential
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SECRE I

i r»«*  ap poo t i m a • f <:t i«p«. ; itu n» i n us«s itm'i .*•<  r • »» i i % i os

_______ 1 Qj! n on t h s_____ ;______  ________________________________________________________________________ ________________________  

4. r.GM»j|M5 CPNCIRNMil. P U • 7 ■ 1 * ■

Subject has technical qualificiiner.s but shows weakness in administrative and 
management capabilitic^ — K s *JJ  ’5/

SECTION H.______ _____________________________ ______________________ FUTURE_PIAN3__ __________ _____________•____________________ _____________
j. • u A i n 1 N G OTk(U 0< V£ L dp** w 7 as, (»P£P 'Xtsstii »i_»R :•>» iNtilrHHjAl.

None, except on-the-job traiT^ng and experience in the administrative functions 
of his branch.

1- NOTL OTMCR FACTORS. JMCLUOlNG PfBSO^AL -ZhCj.Mii T ANC( S. TO 01 fAAtN I N 10 ACCOUNT IN INOIYIOUAL’S ru»U«T ASSIGNMINTS

None

J

SEcrio

PfRKTfi 
th® wo r 
the 1 r f 
fal^QT

C*I rco

CA TEGORV

______________________________________

jNS: 7hH .ler.ticn i# j»rovidr 
;!s litornlly. On th*  p»y.»*  b 

of ruch Atnt*:nrfif  i« R boi 
raui'bcr which \,e. t1 t*lh  how

X • H47f ROY 0 0 5 £R
1 NO 1 7IO‘j«t

1 • APPLIES 7Q TwC 
TV NUM<t£R 2 • APPLIES TO 1*0

3 • A PPL 11 3 to IhO1
4 • APP’.JPJ TC INCH
S • A*  *l 1I. •» TO t nU l

ST A TF.MEN T

! V
 

Z.—
S 

C 
. - 

f „ 
■

CSIPTION OF INDIVIDUAL __ 

i to .lr»C(tblt>n the iir.lividu 
ictiri of > 1 «i t rrriPii t a thnt 
heading ’’cairRnf 7, " Kf«>l r 
utrmeiit npplina to thr pan

C.tCC CAN GIVC NO OPINION AS

TO Txi HAST POSSIOLK OCGRI 
A <IMITRO OCGftlI
AN A v t R A G f 0 E G f>»' £ 
an a»ovl avlragl DC aniz 
an outstanding ocgucl

STATlMfNt

pl na you 
apply in b 
n«*h  s t n t cm
2« C<wrrs‘.l

To liOB THf

S

C A U C.OAY

Iit him on th? job. Jntfrprrt 
otn*  ilrgfrc to most profile. To 
rot anil hiAarl in tho box (he 
by th i « t rf»r' r t .

Of SCRIP7I9N APPLIES 70 Tof

STA TLM f NT

2 _ P ft t « 7 O r tiff 4
11. 11 * 1 " 1 111 » I >H 1, » I o I

ACCOMPLI! HM IMF 2 ft. M t t 1 1 C > 1 -4 t IM CM 1 < 1‘ 1 •
1 I G It 1 Pltw U IO i' 1 M 1 1

3
2. cam m a ■ i c i । ' s : ■: •> h «

IE Im J M 0 • 1 01 h U I 1 f if. IM>LIWf«'l htCIIIOMI • 1 • 
M 1 U t 0 91 • ItMHIl

4 j. ««l i M i n < ! 1 « t z Till 3 j j. it 1hi>v«h i i vt or otMtat

3
4. i» Utlrtll >« »i| faun-

! 4 • Oil 11 Hl 1 74 >0 4*
i I

5
5. i r 11 «I J c o * ♦ i • * r i i m 

ill IftnsHECl MS ‘DIM
' ’ Ht’OICI »|ll to 3UPIB-

2 j ............... 2;
16. 0>9Pt>'« 1U O 411 1 M

2
4. AH041 IHts 70 ill/

tj)iJtlact
■ 1 6 . COM •» । 1 >6*  ii r.ou '

Ji • inoti iu»to»»
4
If. i • *»  c u • i r * < v a i f i o v i

2
7. CH Alt 110*4  9 1 *IC*t  1 [! y. co sc*  u*  ni» > c i u f । o s i

-x 1 ’J M 11 ( * I

__ 1
JI. II * I a । a t । i <

4

l_j__

A, H*4  «imo«t <41 MCft

S. All*  7hIn i 1 04 a f

10. c A ' c o Pl o ■. 1 m t • 1 * > i • 1 
1

t p». .« 
______ '___ !_______________________________ _______

j... ......

______ 5 i_______________________________________

|2a. ill JIMI Cl U II COB-

Isciiiri’tl imdqTr 0»hi.

_____ 3 L_'.222112 ri'JJ___________  
{10. ceil a;i SI lu . il » i ■ a A I.

SECRET
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SECRET
f •>» F O t " )

FITNESS REPORT

TV? 77/ !• StTlXVI Sf)/: It * ail t A * »n / I f f lu'm f»g f /> r • n I n>t to •* <»/»•/> / * f * tn y 11 •», A » TA* «./p * t v i to / »•♦/

ir is optional 9hf.thi.ii oh not rms fiinlss Kiroar is mih p? in*  PttMfi ^i.ino^dAt/.o

i. m« rri'H) (Hi.i.iit)

_KIMSEY HERMAN E.
5. iTati or mmct oh duty |a. emu assionrr. ro 

_j;j Maryrh 1953 ..._._J_ TSS.........
9. hATnnt 0» AVjMXMtNf 10. IF flt.LU. ^PtCIFV

SECtlOH I < T'l Ir r<i<cf If. r.> 4.M.fZ.1/•;. orjic»,) X

i. bttt Of ftjS'fM
11 Dec 1916 

7. oiv111on

5 T*r10Ml I 1 . C3*U<

j. vmi ih*t tn i *i utrour 13 Our

22 Dec 1955
FlltlOO '''7‘MIIJ or TtttS ( {r,‘ I u» I * • Haiti)

23 Dec 1953 to 22 Dec 1955
3rCT»G*  II d« *r  tHO.t 1- '■•, 1

r-coi.-.H, ,/i3 ■■;-■ | o.n .^issu^m^

__C"trtT+;—Arrn-l-ysTs^arHl-ft-c»eaI .1 February 1954 .- . . .
«i« a i sricmc A^’j i gsmi'.x r i 09 *: h T»r«c*«,  0» imO>i t-iviu f<j him oi.tino thhie to sij
in vttlff a f f r »yit pney ) :

H esponsiblc for technical analysis of documenta to be reproduced to detrjrrnTne 
special materials, techniques involved, existence of check points; anralysis and 
comparison of reproductions and originals and preparation of critique on each 
reproduction. Determination of authenti city of al lodged original docurnents; 
dctcrrninalion of source of origin of .analysis, including gra;>ho!ogy. Evaluation 
and research into new techniques in graphic arts and authentication areas and 
development of field expedients for this .activity, .Maintenance of [ |fj

maintains 
ary ot iniormation relative to questioned document v.ork, I I

atCtlON III

HEAD THt fNTIrK F0m< 0,-.H)h' ATTWTtMl Til CDurl-TTf. JLTT IT‘M

<h>n<tci bf fbt* titnvii rtpurt ar><t I l.»r» 11. f o t •» a d A 1 • 0/ A 1 t and on* r.A»-job tlOdtittti
lbai» it ilii'ht'f 4 <:opf q( tba aftnunif-it a •» tbat >it*n i/nitl

29 November 1955 jciUPLES YECU, JH

37-189 SECRET
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A.AUf Mis 0‘jTST^OIHO j:iUC?n5I

Broad knowledge of technical aspects of intelligence and counter - intelligence 
work, particularly in the authentication field.

8, (Ulf a«( i»l*  UtjTtTlSf ts.» •(A««CSS<S»

Excessive enthusiasm in his own field which causes him to "ovcrtalk" occassioi 
ally; at times this results in an unconscious reaction by his hearers to give infor­
mation he is passing on a lower professional evaluation than is justified.
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SECTION VI

VtAH NT S S .

i fl this individual oirrr.R oimlihio tor »q»h in somc

DIMCTIONS: C^nshlerint 6. Ol itt\'TION S:

r capon«tb11 i

di r am *«o«o r i on

V ON wt SfuSMaUI THS o»' 7hI

L_.
MSPONSIBLE DuTllS Of

• <PlD ADVANCEHHRIO TO*

Of OOU8T

STfitsCtrlS

IIM1 lUAININC 00 »m» niCOMMFNO Iflfl 1HIS INOIVHIUAI I

Continued contact with questioned do»umrnt protean ion

dots not pcraoru duties apequatcly* hc is 
INCOMPETENT.

rBAPCLV ADtOuAtt IN rr RFOnu ANCCI ALTHOUGH Mt 
r.ulUANCr or TRAINING, nr

INI PlHfOHWANCr t CAHRIF.fl Oil T MANV Of lllfl 
hi “Pqn51 n11 t ti r:» i »ct?ttnsflily writ. 
PLRF9WMS HIS 011*110  IN. SUCH AN OUTSTANDIhO

C. M<FCHO.V5; Hj

Sf-CREf.

W
iis

fs
sa



TO THF. ZtTJ.fVI WV: H**tl th* f ; t * h»fer* j t t-'•p t i •> i ".•f.fh *><y i t *n , A « th* *.,/> * i » , i/> • *t.'>
th f *'. I » -Hi'I f * r i • * > th* f b n / • f • ifltn th> . you hny* p r , t t. • , r « i gw i I hi / i / > fnf “ * ■• hi.» t t n J hn • <•«».
fl* • t* « , n nil w th*- fib » f /*( ti '!• f t 4 • t * v * t । * ./ by hit (fa f toy r.linlif. II th i t I nth r hhi *1 b*a h* *ft un<l* r

Chief, Analysis ti Research Hranch . C'f I 1 February 1954
J. If’fQMlC I G’.M’ f< T1 b f. y Z, th/ rvfJCM. 0> lllb.'.l • • J * ", *. : U v’,«'ir«G T»«F. f A 5 T TH»ff. TO SIX MGS Th) ('£,*•»

or 9r „ ,yj. analyses of documents preliminary to reproduction;
determine.') necessity for special procurcme.ct P
determines existence of checkpoints, departures from normal security printings; 
makes critique of finialved | | Go.-a-curts questioned document analysis for
operations desks;

[. CorCducts training in field expedients of| land authen-
tication; conducts briefing in general graphic arts activity. Researches into and 
develops new and field methods for document a'rthentication |
Maintains liaison with
documentation, police

government and commrrciai organizations active in fields of 
sc i enc es, etc.

yKtt, rrtr mrinF. tvnu B:>ro»r 7-j /xvi-Liri. wr irm

SECtlOS •>;

i Charl es I
i H*>! i V ! I 9 t ’M?i n ; r Z >* ’ (C f* * f-f f . > t Jf'v. * t * /»//•; / »•. i. t J r • e a t J.n .fu^ j I
!nl» C I ! I 1 . i • • I • I • • ' • •’ I * • <■ • • ~ ‘ ' ' - • < . » f * * I (hf Ittluittfiufhollh) |

i i' 0< Q. ' : Ja~<3 H. Drun i ■ .Zcuu-^. |
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i’CTlON V
A. «HT  S[  CU f S TanO I  C. S?«i\srNj»* * *

Very broad knowledge of technical aspects in intelligence operations; enthusiasm 
and devotion to type of work he is icing.

B. «maT h I S OU T S T AiO  >i  G* *

Tendency to wander away from specific subjects during discussions because of the 
many vaguely related and remotely corollary situations he has experienced and/or 
learned about.

SECRET
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At DIKECflONS: Coneidtr only the wbill'Wit.S ahich th* 
parton hat p»rfvtatd the duties of hi* job and rata 
him arcotdinflp.

| 1. DOFS NOT PERFORM OuTlCS AOCQuATCL*» HE IS 

ISCO“*f TtNT.
| | 2. BARELY. ADEQUATE (N ?C RFOWMASCC* ALTHOUGH Mt

HAS HAO SPECIFIC GUIDANCE OR TRAINING. Hl 
OFTElf FAILS TO CARRY O'jT RESPONSIBILITIES

______ COWPf TEN T'.Y .
] 5. perform? most of his cuties acceptably! occa. 

.SIGNALLY REVEALS SOME AREA CF WEAKNESS.
j 4. performs duties in a typically competent, 

effective manner.
£7X"J *’ * TINE P/R»O*MANCEi CARRIES OuT MANY OF M|$ 

RESPONSIBILITIES EXCEPTIONALLY WELL.
1 a. performs his duties in such an outstanding 

manner That me is EQUALLED by few other PER- 
sons known to The rater.

IS This INDIVIDUAL BETTER QUALIFIED FOR WORK in some
OTHER AREA? F^*"] *4 I 1 IF YES^ WHATF

th* rot! nppropr i nt a_ boa under subsections A,B,C;^D

C. DiRECTIONS: Based upon that ha hat said, his acliont, 
and any other indications, give your opinion of thia 
person's attitude loosed the agency.

{ | I. HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY.
..•ILL OFF INITELY LEAVE THE AGENCY AT T»<£ FIRST

_______ OPPORTUNITY.
[ ; 2. MAS STRONG NEGATIVE ATT|TuOE. TOWARD AGENCY...

tKKEO BY RESTRICTIONS...REGARDS AGtNCY AS A 
temporary stop until he can get something 
better.

Q ’I 3. TENOS To HAVE an UNFAVORABLE «TT|TuoL TOWARD 

- ’ THE AGENCY. .BuThEREO B* MINOR F hu STR a T I ON 3. .
• ILL Qi; I T |F THESE CONTINUE.

( J 4. HIS ATTITUDE TOWARD THE AGENCY IS INDIFFERENT 
... H AS *■ WA । t' *ND SEF. '• A T T| tiJOE . . WOULD LEAVE IF

____ SCM^ONT’O'FFtRCD HIM SOMETHING BETTER,
( ~~ '] J. TENOS TO HAvr FAVORABLE ATTITUDE TOWARD AGENCY 

' ..makes allowances for restrictions imposed by
WORKING FOR AGI.NCt. . TH INK 5 IN TERMS OF A CA. 

_______ . RE ER IN Th£ AGENCY..
]f «. definitely has favorable attitude toward the 

AGENCY. . BARRING AN UNEXPECTED OUTSIDE OPPOR. 
tunITy. will probably Endeavor to make a

__  CAREER IN The AGENCY.
LACZJ * 1 *" HAS *N ENTHUSIASTIC’aTTITUOE TOWARD THE AGENCY 

..WILL PROBABLY nEVCR CONSIDER WORKING ANY­
PLACE but in the agency.

•' ■ isf)iL«H 1*  *PU  b.»: »v <;fc ju»»,rv. c.i, r»r i r,»« 5 »u 0 1 >< ( n £ C»n •» 1 ol w a : j on 5 -

None
/

0. CP nil THAT Mt RtCcl*fS  ClCSE ( « V I $ 1 ON • 'exj'- .». »s.

No

»»‘I IBAistur, yo VDu »EC0mm|nd FCW- Th 1 * iNDfVlOu*LJ

None at present.

Cl nn( »],.»)>>>• in- the

SECTION VI
Read ail da •< f i pt i oh a hflutt rating. Plata •*.¥ ” in

8. DIRECTIONS: Considering others of thia person's grade 0. DIRECTIONS: Consider everything you hnoe shout thia 
p er sun itn tn uh in g your r at i n g . . sh i I I in fpb du ties, 
conduct tm the job, personal characteristics nr 
habits, and special defects or talents.

I_____ J 1. HA3 REACHED The highest grade level at which

SATISFACTORY PERFORMANCE Can BE E1PECTID.
2. IS MAKING PROGRESS. Bu T NEEDS MORE TIME IN 

mjf.'tr GRACE BEFORE PROMOTION TO A hIOER 
GRAOC can 61 RECOMMENDED.

I ] 3. IS READY TO TAKE On RESPONSIBILITIES OF THL 
NEXT HIGHER GRACE. BuT MAY NEED TRAINING IN 
SOME AREAS.

f 4. WILL PROBABLY ADJUST QUICKLY ?O TN £ MORE
~ responsible Duties of Tne next miocr grade.

} S. IS ALREADY PERFORMING AT THE LEVEL OF THE NfxT
_____" HIGHER GRADE.
I | «. AN EXCEPTIONAL PERSON who >5 ONE O» Th| F(W 

•ho should be considered fqr rapid advance-

( I |. DEFINITELY UNSUITABLE . ME SHOULD BE SEPARATED.

| ~ ~j 2. Of DOUBTFUL SUITABIL I TV. . WOJ10 NVl HAVE AC­
CEPTED HIM IF | MAO *N0WN  Ah AT I KNOW NOW, 

F • 3. A BARELY ACCEPTABLE E MP L 0 V £ £ . . D E F | N I T E L Y BELOW 
AVERAGE 8uT WITH NC »£AMNESbLS SUFFICIENTLY 
outstanding to warrant his separation.

{ i 4. A TYPICAL LUPlOY»€..m£ DISPLAYS ThE GAME SUIT*-  
8IL I TY AS MOST OF Tm£ PEOPLE I KNOW IN Th £ 
AGENCY.

I ~ 5. A FINE EMPLOYEE • HAS SOME OUTSTANDING
STR £NGTh5.

•• *** UNUSUALLY STRONG PERSON IN TERMS OF Th£ 
REQUIREMENTS OF ThE AGENC*.

1 : 7. EXCELLED BY ONLY A FEW IM SUITABILITY FOR *0R k
IN THE AGENCY.

SECRET
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. jI CU^I 11 INrQFMAT I CM

rfStSONNEL EVALUATION REPORT ■' Fa

I t he t>ujh <C 9t t J 6* c o»p ; p-: j»c jy tJSi ni «tt 9 fl r t OF r» * on et Oflic^f 1

] . J»i«t I I it ! cr : r e. - . l. • hsx ». PC'-»TK'I UTIL
Tcvht Pro iv<:U’ .Officer CL'-TS

■*.  orfic? : j i v w 51» < n •• m

of
ifeixk('t1 lr st;:

Cliicl' it.—’.-) rinn 1 ___  _
t;'h '

?tMIOP A6>:>;3 t • 
"’•23 Ear 53 '"22

r
Dec 53

* . ’ t ? r Qf

£££3'"1,! *' f" 1 Wnuil ( 1 Sp»cI*I

| * 4 S i 9 n i v*  I i»'P

5. LIST CCW,£J G* r*t 'FUCriOW CO*°-^rTW OURIMG B£E'OHT FfPIOD.

7 th/ou^ f‘e *///  ht cotfilr 'ri tA» p»i»un

7. U tr lOtjtf tUA.’,*  In IMP?, .'’M.'t VMyt« yr fttpyw USCT , flt!n < BSHf PHCRJPTU'M Or E*C«.  CM T yyTl

<U« iinajyz.e fs-.'-ei;;n I 0 tor tnt: uurrxiM oil H--------- ------------------------------
b. Concur , .1------
c. G’onuuCk. op-';T.ition.<L tirr.u.sv.'it c.nalyyio by comriurj.nt; ana ic.er.li tl'.iret hanr.vrritir.y, 

ty.ocwritinks, pantr, etc., for t?c.’ purpose of ostablishiiir the authcr.ticity 
or true sv.'roe of ths oset’sent, J

d. Conduct rervtarch j

e. l-i'-intai..'. liaison wit!". .••.'•.r.:rity-elcarc'l ;;07nrrvnent agencies a:ul consultant.:; en-
Ka.’-yrl i.-. ■•ioc’^.er.t exx^uilur;-work. i

»<•* nf Cdirft* »‘Jc»tloA <W Couro1 Jjto

i:Ct:z

9. IB «H4r TrPE C? f.tr Hit »CU RUVeSJA.’ 11? f Sf S I10I

Intelil;’*-ace  Documor.;.;.t.i ?::.
if oifftxtur 'Ous ’st'rio .loh. touh iju*i ihc»i io»! UPrnuot, «»<liH(Nt. HlUSl.

Kot applicable.

11. BftltfU OEiCftt?* ‘CsiOH’i c* T-f trijOft 0UT>f5 IISKO ijNOta niw 7 *90*!.

l-.r. Kir-ney i.z veil an.-ii 01 .•: to perform all tasks assifr.cii hi:.: and capable of 
greater resr.<..".ai.biL;.ties. hr is matr.re, has broad experience in ir.tol.ltrer.ee activltie: 
is an ezccller.t instructor. a;j cf clear scli’-exprension. Ho has «>:•.<.!rv.l a 
wealth of kncwletre in tie :f ■-~ -1’ document intelligence thtxiurh i'ic.i.i txixr1.cnee, 
academic study, aau instru.'f..-. -i experience. A pleasing, peroeiudlty, I’ccd var.tae.t 
man. His r of pjrfora.;® j;: duties assirned ri.’.s teen excellent.

fob* »o. 3,.lsl SECRETwav ia<»



Has capacity to handIc greater resignsi bi lit les, cspeci.t^,-* In technical ob associated

] .•. IM 4 R A f ?-»> rtc?e<»H<c e> ►*■«*  5tx- . •.-st *6rt  :->-v ' •./<:.-^ 7*  </V J t T AMO |S'J r

Acccj L.'»r.ce of r^r.rionHbl li ty t . ea;:urn<rw5 v- :.';w tcci’.nirnics nr.-''

idea:; , cooption. •

cm «f»Ar A^^tvT c*  *(cr90«M«'t  jHOuio t>• ।s *(<>?*  cc*ctn:»»:j jr»o»f • * 1 » 'J . » » ( Ik T f

v.i Her knowledge of Graphic Arts r.-.cehr.nical 'echni^ior.; \ '.- j/p.-ation of in.".-; Lccaaloues

in pr icticai docui.wntation» -

1*.  COHWfNT Cm twi$ r(95Qw*$  lonin to mou u i ? ’ t ’ r i f *. »6*  ’■>» .* r- ryruof.

train!nt; activities,

15. AMC fMf.Rf OTiHR vt’T IfS »**  1 CH fll Tllft $LlH hlj 'USClCS ; v * U f » C » 110*  
PO«9 i b 1•. |

Possibly, al present feels lie is ;x?rrorau
which heretofore have received little R'.r.-rvrt; ch."

7 ^n.fopfltie

(y 'r-':’r*rv.i.cos to A;/;ncy
•oprr.a'i.'ction

aiu ! operational ana ! •/:; i.:;, researc!',.:''

16. WMA f TPA’NtNG Cfi i-.'!A!:05) pO tGU fiUCHHfJiO FOR Tr»$

L'oiio at present; continued vldcniny, of his present ;tnr.w:>--;.r«, >f advanced tec-snicne;; 
in document. ex:.:::!nation and

II. I f\ PtWFOflwjl.NCl CU* ‘*S  Pl.fllOQ HA$ Bth !«'«( <1 f/J*  ’ i*f  kiOaAHBUU •»«f 1 • 1 * * < Tw»5
cr Vh CAT iif ic T i H t Z a Ah C i . •

18. Tn'lS HwSOrthf.i CvHUATICm 2[POSf *>$ d((n O’SCuSSfO »i»» !*ti *|«SC* > jj : ? ! '/h A L COMMfM-S >• ' in ’j • «0
COMMtMl CN mvi J, a AhO 7, AR| 5"0«J» Stl?A UhCfd I T { ■ .*?.

stein

=*S?5WMH ’-iy=l;



KOv'xOF CHANGE IN HEAEIH TTENEHIS r \tMENI - 
\ stmh;'. q> 1

ty IDENTIFYING DATA

C. CHANGE IN PEAN

;~"| iriroiiMFM: t*  ::<m ,*■  »*•,  t>|rj :(cuin<:>9 HC*u;t  ct of ahoii.o

D. riA'i'FEIt OUT E. TRANSFER IN

i. Change in enpoumeni — survivor annuitant

K. DATE Of NOTICE

OvXn»UF>llCAT! Ti I-,,.... ■; ■ rt. ,
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I 6155^'i____:- • 2]

I RIMSKY, Hernan Edward Lez 1716 •
~T . .......... ..—7--------------------------------------------------------------.....- - -... <-------------------- \!

I Fitness Report Dec 1957 - 1?5? "...Is a very conyctent eu-.e.—zlsor from a
| technical standpoint In that he has a thnro’jgh applicable know} n ice of the complex } 
! AAR act! vft lo,-.. In many respects this ten-la to contribute to hla weakness In ’ 
1 that he aiea’jures the potential of hl.-i ror: nnel by his own level' of proficiency rathor! 
। than a texn level. This creates a situation whereby he haw tendency to resrforw many * 
| functions which he could delegate to Ms personnel,Rater, |, Reviewer, I I

I Ap-reg*, nt1. <x\ I •<.) from Chief, NXA, ( ■•r excellent work ai Hei>-<rt C-ltl perfc-nse-i by r 
; T;i:> ;>«r.w>iu'ial , r-nl>srae-.l by Chief, >•>. '
! - i 1.1 on i y > > Cron thio rinl-l, voaveyec. 0/ the Career Fivwfeoer.t Officer, T3.’>,
i for efficiency in ren.feidn,; supp-vt lo no iwxirut’. on.

I J. F. Harzen. I
i Fitness Report Jan 1*̂0  - van i960 -- "...thorough technical zn -T*le-lgo  of A4R
; activities qualifies him as a c.vu-otent Supervisor, Since the last rv.r-rtlr'.p, per led, j 
j he has delegated more responsibilities to personnel under his supervision, This, in J 
I effect, lu-o tncr-uised the productive capability of his Branch.” Futer, P, J. Szegb. i 
j Reviewer, J, F. Marzon, j

i 
I

I

i
i



14-00000

SECRET #
Security Information

_______ mrsEi-. iiKKHAH F.iw;.rtn 
Name:___Last, First

TO: All C. 1. A. Personnel

FROM: Personnel Director

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accuratez 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics 
for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large measure, already reflected in previous forms submitted by you.it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

foot *9.  
«•> mi nut

SECRET
Security Information
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Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

I. Serial No.
(no ent ry)

2, NAME: (last) (tirst) (middle)

KIK-3HY, HHHMAN EUWARD

3. Office

GARB/TS3
■1, Date of Birth

11 '>r 101A

5. Sex; X (1)
female (c.)

Martial Statu;; e 6. CIA Entry Date:
Nr. Dependents % 23 March 53 '

7. Citizenship: 
X U.S. 

Other

3. Acquired By: (l) Birth (2) Marriage (3) Naturalization 
(4) Other(specify)

Year U.S. citizenship acquired, if not by birth

SEC. I. EDUCATION
1. Extent; (circle one) UIEl)

1. Less than high school jjc Two years college, or less 8. Masters degree.
2. High school graduate 5. Over two years, no degree '■). Doctors degree
3. Trade, Business or 6. Bachelor degree

Commercial school 7. Post-graduate study
graduate (minimum 8 seen, hrs.)

2, College or University Study:
Name and location of
College or University Major Minor

Dates att'd Yrs Com pl Degree- Recd Scrn
HrsI*'  rorn To Day Night Title Date

3. Trade, Commercial, ar

School

d Specialized Training: 
Attendance Dales

Study or SpecializationF rorn To Tot. mo's

■1. Military or Intelligence Training (lull time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &
staff, etc.)

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's

flminter Int.r-lHynr*  Cnrp- Ea.rg-4.?. ? 3/2
(MOS 1301)

Ra-iir. ffliirsr for Special

fiMtnirt.nr ftutiianc- ty-.iir-o
Apr-52
-Sept -E

Apr-5. 
Sept.-,

j 1 Instructor, CIC.School

-Cae-mical warfare ill___ Gaa lion Conat'.lcioned Officer
•SECRET — .

.Security Intorinatiun tcsSp
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SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

C1G, starting with your present position. Take position titles from your of­
ficial personnel papers, if you have personal enpies. Please do not request 
your Official Personnel Polder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only if different to the Position Title. Approximate dates
(month and year) arc sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

. irro,na3.j^-Jy____ Tot. mos. Description of Duties:
Foreign ilnciirtent Analv.-.t, am • l* ’ : ’

Grade p^ Salary

Office C.AHD/TSS
Position

Title:
Duty

. Title: r,t1 firn Jex:!..';- Q fI.ice.r Duty Station.it overseas:
From To Tot. mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: Duty Station, if overseas:
From To Tot. mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: Duty Station,if overseas;
From To’ Tot. mos. Description of Duties:

Grade Salary •

Office
Position

Title:
Duty

Title: 1Duty Station, if overseas: |
2

SECRET
Security Information
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SEC. II. WORK EXPERIENCE (CO’.T'D. )
2. Other than CIA: (Describe work, experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work 
experience. List last position first. )Jf,f ’HJkii

SECRET
Security Information

F romMay Lb To Oet. L^'°l •rno' 9_5_ 
Classification Gradefif in Federal 
Scrvice)sP-7 Salary £3021.00 
Number and Class of Employees 
c • . J. labor®Supe rvi sed; 1ab

Exact Title ot yourposition Sunt-___________

Description of Duties: Timber disease control, 
.. ffi-btine forest, fires, mnp a/iml ni iitrat-i nnf fond,

tavt protect records, etc.)
Employe r „ H f.ervic-
Kind of Business or organization 
(i.:e. , paper products mfr, public 
utility) Forestry / Duty Station if overseas:
From . _ , , To / ■ ; Tot.mo's,, _Ap£_L£>. »nr .'J: JlJ—
Classification Grade(if in Federal 
Service)CPC '/ Salary $2694,96 
Number and Class of Employees 
Supervised:35 laborers

.Exact Title of your position Camp Supt.___________

Description of Duties: „a7arfl „„,iurUnn
nr forest, fires, camp arlmi nf st rat. i on r f food.

r.-T/.protect'records, etc!
Employer 5>rvir>-
Kind of Business or organization 
(i.e., paper products .mfr, public 
utility) {forestery Duty Station if overseas:
FromQct. 44- To Apr 4.5 Tot ’ m°'3_2_
Classification G radc(if in Federal
Service)______ Salary$1.10..per hr
Number and Class of Employees
Supervised: nnn(,___________________

Exact Title of your position,^^^___________

Description of Duties: Brakeman on Beisel loco.

Employe 1'McCloud Elver Lbr. Co.
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) , Duty Station if overseas:
FrorrUune LL^Oct 44 Tot-mo'3jt_ 
Classification Grade(if in Federal 
Service)______ S alar y XQn
Number and Class of Employees 
Supervised: none

Exact Title of your position ____________

Description of Duties: Working with horses, catt 
crons.

♦ .
Employe rilrown Shasta ilanch.
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) ,, , ,. ’ ' Hnrq« raring anzl hr»mhns Duty Station if overseas:
F romn*e.  1,3 T° .June iffot ’ m° ' s^_ 
Classification Gradc(if in Federal 
Service)______ Salary$9Q per hr
Number and Class of Employees 
Supe rvi sed: -------none  
EmployerpeCloud :,;vrr cn

Exact Title of your position 1 _______________

Description of Duties: Handle lumber f; Operate
-rA*  'J "^3.

Kind of Business or organization 
(i.e., paper products mfr, public 
utility) lAimber Duty Station :( overseas:
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j T~.r«2.
10 ■■-■■■ yr.i ”o^„11ay'r^cr-121xX-?otal ' c:5fc,!S—.—12--------------------

Military ."ervice

Frc-m_n Oct .1.9'iO to 10 Total r.ontb.s 7.
Clnns£r£c.?.tier. -r.i ;c (I? in '.'crvico)---- Salary------- .7? per hr
LLnbcr and glass o" enoloyccs .supervised----- L'one_______________
Krrlcyor---- ’'rCload H i. .-er Co»
Kind of ~usir.es*3 —fui^er
Exact Title o" your poo i tion-r-Brnkcwm
L’cscription of l.'utien—orakeian on i diesel locomotive.

'■'ro:il *'ny  19i0 Tol Cct 1?!i0 Total >-'onth.i 5
Clans. GradeTIf in Federal Service) Salary ;l/<,ro per no.
"u;.ihcr and Class of Employees Supervised__ 10-20 laborers

fei.inlcyer __________"'or^st Service________________________________■
Kind o' business___ ___  _____ ''‘orestry __ ______________________  __ ___ _
Exact Title of your ~'~c-;itlon "orenT fiiarl____________ "___________
.Inscription of your duties   Su r-nre3s ion_ and prevent ion of Forest 
fires, enforcement of Forest fa'.;a, ?: nni.ntainr.nce of "crest Z: eoiri.pt, 
Tuty station il“overseas  _______

from 1 Oct I??? Tol .Fry If.'iO Total months 7__ ____ ______
C1 ass. tirade-( ff irrTcireEnTTcrvice)_______ salary Q.o> per hr?  
’.'ember and clans of employees supervised done

'I ;ploy,?ri__.y F-ivor Lumber flomnanv________ ________ .______________
’.ind of vusuicss Lumber____________
7.:<act Title of ;.-cur'position Drriwnan___ _
description of yow duties brakeman on'diesel locomotive

Ifity station if overseas ~ 

from 1 ''nv 1219 TO 1 f.ct 19J? Total tenths <
Class. Grade (i7 in federal '■ervice) .'.-nlar^- .■■i:d7oo ':>.~r"-~nth.
L'nnbcr and class of employees supervised 10-20~ laborers

imployer yy yCrn.st Service •
'Lind of business______ mores try ________ :
Exact title o° ycur position ;'orent Guard
description of your duties f'i~-?nressi~~T prevention o1' Forest 
"ires, enforcement of ror-->st Laws?'- mal ntalnance of Forest <- Equip? 

L’uty station if overseas " '

r«t»gXL^ Ldl i'^» UU.iMli



3ec IT, Par. 2.

Frcr. ]. .'-n i?2'? ?o 1 ’>•/ 193?_  Total "onths_ h ___ ______________
Cl".?. ’■’•rr-!" (if in Federal '.’crvice),_____ ___ Salary <57>‘-. per ~~
”v.m'n?r and clan.': of Employees supervised I.’one ’

Employer ;>qi_Q11a. 'lTzct f^pnny .
i.ind of '.)'.:-Tnc'-;3______ ■ 'i-hcj-______________ ______
Exact Tit In of your posit;.''' t->..-.’-^..-.rl_______________ ~
neccripbion of your duties____ •zm’-e-.-n on a dciscl locomotive

:juty .?tat.i cn 3.f overseas ~

Fron 1 Cot 1?3» To 1 .Tan 1939 Total Months 3
'Jne~:pl oyej *

Frome »<-.. imr To ] rot 103'! Total-Konths Class r^adTH?- iSifeter^^rvlne)_______ '

i.'sunber and class of .Employees super vised
S a la ry Tffo.OO r>-?r mo. 
?’ono

dr. ploy o r--------- L£ian.XiUJ^I2^_____________________________ '__________
r.in-.i o' business rjj.
Exact Title of your position t.rtk-truck .•■nlesman.
Descrintion of you*  duties' Sale and delivery o>~ oil '■■ rT.nsoli:?T To 
stations.______  _________________ _______ ____ ______________________________
Duty s'ta£i'on"’i’£r oversear:___________________________________________________

From Fob 193" To /pril 193'i Total months 3?________________________
Clans7"7;r?deli.ir“in Federal Corvico)_________ '■alary O.jO per hr
Hurtbor and class of employees .supervised£ono

Employer * dTloi:TTTITnr ■Is'riLnr ^o.mpariy_____
?:tnd o'- business________ 7.':;9r-.'
Exact title-of your position ' Srnr'.^rinn __
'’ascription of your duties-.rnzeman on r Te?e --•• -

jwEy station if overseas.



SECRET
Security Information

SFC. 'I. WORK EXPERIENCE jCUNT'D)
3. Special Work Experience: Check ;iny of the following organizations by which

you may have been employed.
01 U.S. Secret Service
°‘;Z£ci7i poiicc(Forest Servlce)

24___ Air Force A-2
25 Foreign Economic Admin.

03 Military Police
04 U.S. Border Patrol
05 U.S. Narcotics Squad
06 FBI
07 Criminal Investigation Div.
21 Office of Naval Intelligence

26 ]f Counter Intelligence Corps
27 Immigration & Naturalization
28 Strategic Services Unit
29 Foreign Servicc. State Dept.
30 Central Intelligence Group
31 Armed Forces Security Agency

22___ Office of War Information 32___ Coordinator of Information

SEC

23 Army G-2
20___Office of Strategic Services

. Ill, FOREIGN LANGUAGES

33___Office of Facts & Figures
34___ Board of Economic Warfare
35___ Federal Communications Comm.

List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Cheek ( X) your competence and how acquired.

and written form (e.g., Arabic), explain your competence herein

'''■Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni­
cations, and military fields. List the language with the type ot speciality.

SECRET
Security Information 4
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SECRET
Security Information

SEC. IV. AREA KNOWLEDGE
I. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.'

Country or Region
Later; of 

Residence, Study 
Etc.

| Manner in Which Knowledge 
Was Aquired (check (X) one)

Travel Study
Japan ibAR—Tn.'<

X
- 1'^1 -1S51 X

V. e\ 'J i -r.i Y Junpy
Z.Specialized Knowledge of Area

List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parlies, etc., 
gained as a result of study or work assignment. Include name of employer 
or organization.

Count ry Type of Knowledge How and When Gained

SEC. V. TYPING AND STENOGR APHIC SKILLS (PRESENT UTILIZATION)

Skill
Per Cent of. 
'lime Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment
Using Skill Oltener

Typi ng 1 . 2. 1. Yes 2. No
Shorthand 1 . » 1. Yes Z. No
Shorthand System: 1. M i'i n tirf 1 Z . Machine 3. Speedwriting.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List any licenses or certi­

fication such as teachers, pilot, marine, 
etc.

Z. Hobbies; List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

sh < rind ry f Ka.t tin/?

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS
List any professional or academic associations or honorary societies in which 
you hold membership. ,  . , . ,. , , . , .’ 1 -------- inn/;.]—lain, mr ■■•tRii?.! fie.n*  top ________

. — ... — . . Iciir Ohio
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. . :> EC RET
^iecurity.Information

SEC. VIII, ~iPUBLiCATIQNS________________________________________ ■ '’________
List below the type of writing (non-fiction: professional or scicntilic articles, 
general interest subjects, current events, etc; fiction: novels, short stori e s, etc . ) 
of anv published materials of which you were author or co-author.

____________(;xml.hnr of 2 Le.rt. br.nlcfaL Lhe Counter IhlelliLCnCe. CQZJ?_^CilOPl ----------  
______________ Observation and Description___________ .

_ _________ ________________________________ • .Hfyslca;. Ert/kO-g* ___________________________
__________ Cn-aui-hor of the ClC'InvenLieaLor^—A lliiailtlgaK. X.9T CK ------------- i--------

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.

Device Patented 1
(1) Yes V) Ko
(1) Yes U) No j
(0 Yes ‘ GO No g

SEC. X. CIA TESTS
Describe below the type of tests which you have taken in CIA:

Type ot Test Date Taken ___ 5
____ Oiinl i H rat, ion TnnL'i UavlOAS______

u
__ -J

... _ -i*

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

V b
3
pfl

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas?
M) 2 yea r Tnur y P- 4 yea r Ton r y (3) Not interested 8

-■ 1 ■ ---------------------J

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think you arc best qualified?

----------- :-----Dparat innaL-or. - r
i 1\ . ?■ J tfa//.i-fa/ti 2

! ‘ J
£ 
f

i
i

SECRET
Security Information
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Security Information

SEC. X:'».. M.'LITAK Y STATUS_______________ ________________________________________
1. Presto! j'vraft Status

■'■■j’j regi-.te red under the Selective Service Act of 1948 ? Yes y No. 
ti ye » . ir.dicilc your present draft classification

Z. Pret-W! H <: ■■><•. rv<: or National Guard Status 
Do-now have Reserve or National Guard Status ____Yes X No■
If yer, complete the following. 
J, pfational .Guard
2. Air National Guard
3, Active Reserve Status (member of organized unit)
4. Inactive Reserve Status

Se rxpscr ■ Grade Location

Resem Unit with which currently affiliated________1

Service Mobilization Assignment, if any

Lcc-veivn. OS Service Records, if known__________________________________________

SEC. XV. CJA TRAINING .
but’ "_he training courses or subjects you have taken while tn the CIA.

Conr oe or Subject (from) Dates (to) Hours

..

SEC. X'AL REMARKS
ffse- ihis space to indicate any other qualifications you may have which you do 
twt -ieccribe above. ( •-11 i•'yvic-l? . c;-; ’i?, or y Oct

' ' - l’-'‘ . «'-• • !J. ''r,t ?X 1'‘1’6?.Lj.'inrr.l riprah’l ft nt.ik'iy in Appl ift.J F^.yrnlngy, £r*!  fa! nalnry| Ar rl C»nm5ruii
rat.ivn Technl .que.-_ beLlver»il over 19X1 hours of lecture on

•..-ese subjects. Two years experience in supervising an inveatirativa
type Laboratory which specia.lj.zed in document examination, Number of
pe-sonnel, five (51- Ttet fi)’years experience as Sreci-11 A'-’en.t, CIC.
"-raj of Six £6) years in Q1C.»----- .ih„^asf

f i-r:t'V.i nr~ M&i L'jM
.. ... fl) y(iAP experience with S-2 section'. Combat Intelligence, Ir.terpertttlon

fer.C Evaluation of .Infor-Mt ion,—-
n-' -i----'!. -• • !r.‘n.-: ■-■“■ .-rr.

'■ — Jt;'! lu‘<- 7ro->~s, 'i .ink ■e'ltrcvsrt/ "fell .’.rtille -y.

DATE . ... SIGNATURE'— ’

SECRET . L'
’Sf’'®^c».-urity Information



CERTIFICATE OF ATTENDANCE

WAR 3 0
I certify that on —f have attended 

l0*t(7

the Agency Indoctrination Counio opacified by Regulation



14-00000

ST4NPAur>; f/{- u Cl '*•'  t”* :> »w)
»/'>/< ‘irivs 

FtL<®‘L ri*'S*r»n.

APPOINTMENT AFFIDAVITS
IMPORTANT,— Before swearing to appointment affidavits,you should read and understand the

attached information for appointee

. CLA

I. ................ .®^raa*..?.?...........     do solemnly swear (or atv.cra) that -

Gia. f rtrtr<''3«n«M>

A. OATH OF OFFICE
I will support and defend thc-Coastitution of the United States against all enemies, foreign and 

domestic; tliat I.will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office-on which I am about to enter, SO HELP ME GOD,

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist, I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other • 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. 1 do farther swear (or affirm) I will not so advocate, txt will 
I become a member of such organization during the period that 1 am an employee of tire Federal 
Government. : '

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I sm not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AC TO PURCHASE AND SALE OF OFFICE
I have net paid. or offered or promised to pay, any money or other thing of value to any person, 

fifm or corporation for the use of ins’.uencc to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and • 

correct.

—. . . 2J Moreh 1953- - - - - - - - - - ... . . . . . . . . . . . . . . . . . .
(L>rt« 0/S (il.jrmtuxe y/.pjKHutCT) .

(X

Subscribed a .id ii’cn before me this ..........day of A. D. 19. .’53,

Bt Washington B,c. 
(City) , estate)

h£At] ..............
.............. ........................'............. ................... ..................................  

(Tale)

NOTE.--// the carh is taken be fore a Notary Public the date of expiration cf his .commission should
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DECLARATION OF APPOINTEE
This form h to be completed f>*fore  rntrznee on duty. Anvz'cr nil question*.  Any false statement in this

declaration will be Kroutv.k; for canerjb 
criminal offcr.se and wdl be prosecuted

•jfj'.r. of n;,'p:ic:n»'-n or ch*m :asa! after appointriient. 
neevrUinuiy.

liupcTjoirition i*  a

___________________ -

INDICATE “YES” 0ft "NO” ANSWER BY PLACING "IT i 
IN PROPER COLUMN YES NO

10, tWt FOR DErAllEO ANS_WERS_TO OTHER QUESTIONS
»*ri  f*  urr cou-s/t wmcjhs er items to am'C*  rvruuo aptly

e. £:**CL  YOU FILL'D Am IC«TIOM er,’. < HMD IN T i-c, A W.H. r v'JTT hi-,-J OU 
bi f n nrfii »'»•"•! n, gr roi»c» n tg p'«ign, »ch nrz/>izT xitis 
FACtOHYiCHrlCE FROM Afir POSH[<j*r ........................................  i

It your " )'»«’*,  gir*  rn Jr*m  tO th*  r*»matr-d  cddzeij!
Qt aaiployar. ilato and ftec-'n in 0*0/1  caoo. | 

ft hate von nrrx aopetteo T.vjt incvuoiig jtimc -^>7.ffx» I 
which «<_>>£ «i*iiq KsA.Gu nru»r v.xa*;  •'•_i 
LX5-) SINCE TOU ruo Al’njCATJCrt RLSuLlihu IN ThiJ AHui : VUil t _ |

If your ant*r*r  >'a ”¥** “, li»f all meh c»»ei under hern 10. ! 
G/»e m »<t,-h r••• • (/> Tht> d*t».  <.') ir• ’»j< />.• ’d:■■•n ! 
ur t (.•) th*  narn*  and Av.«fir,n td th*  the I
pon.iity >t any. ■>/ nth.it -t. ■• •-,» sd tLa :•*».  !
H apfwinttd. tlwpnntt br t+Jan I

INSTRUCTIONS TO APPOINTING OFFICER
Tfct BppAlnilhg offb-rt br/cwq the fne**  « «-»r_£<*?e  i» mKie ihaD

mine 1 ■* uwn >•! w't>>n lti*i  tfi.» op;-.»r.i‘t.>~! u<».v» • n r»c#-rm «:s»e 
With 'h- Civil :>rv.re A«», •ri‘1*  .-I-*  C...I &< t U Z<» «.trl nkuu:»u.?n.
w’ i <i/ C.^iijrr m peri 4ii>.n< to

Thi» t.i»n he rl»O"L«t !•*  hoi.kr.j of nrt.zr. ty in ccm*
tM/ti-.n »r.y record of freest diM'brt/^e <■< zrtzr*..  xxzl tut (be

(H Ai* — tf •irini*.' ft* litjite hjve l^c.i r«fvhluhnt tnr th» Ir
tc detrrsrur.. ; it, .? a;.;.’ r.HH n 0'4 the »<» l»r.»r f«4
Ur.ltl • x'.n in.ercki»»!.'yn n ntA>!r, • j.e epp.>iiitrnrn| co«v n.-i Iw «»n*u>.>rn4ic.l.

«. I e»«««tw4 greict MI4V-C
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,i and m STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT
i*nil  I nnd the Pcrsvnnrl Office should complete Pxrti II

PART I — IMPtOYECS STATEVEM PART n—THIS COirMS IS 
FOR PERSONNEL OFFKE 0$E

ULI ENT ION GROUPi. date of fin?th

TOC

If

NGNC»EOI TABLE SERVKX

!UIA Sl.KVKX WU HAVE HA

5S0

A trsr P»a«X<' OF I'VJCE IN ANY BRANCH Of THE AHMED FORCES OF THE WHO STATES. IF YOU HAD NO MILITARY

BRANCH
FROM— | TO—

OJSCHARC.e 
or di'*hc»A.P)YTAR 

7^v/ 

rM 
19^

MONTH PAY rCkt 1 NCTCH • cut

/It-ny 
Army/

A«h

/^u
A/>-

1 OL’RJNG PE=V>C/3 Of EMPLOYMENT SHOWN IN ITEM J. DID YOU HAVE A T?T.U OF MOl'E THAN 6 MONTHS ABSENCE 
OTEHOVT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING VO CAE CALENDAR YEAR; (T^YES Q] N° 

’ ANSWER r> “YES." LIST FOLLOWING INFORMATION.

TYPE If KNOWN 
\LWOP, Furl, 5u»p. AWOL. Mor Mar)

FROM— TO- TOTAL
VMM

■J. "

HOWTN

-i < .<„■

D*Y »IM I eCMTU 1 SJT YLAMi
/

4 %

r
d.,

7
■■Ad

’A hONCREOlTABLE SERVICE

REEMPLOYMENT RIGHTS

HVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PEAV.AVtVCQMPETIFIVE CIVIL SEfiVJCE

. EXPIRATION OAK CF REKN- 
7 ION RIGHTS

££ EXECUTED BEFORE A NOTARY PUBLIC OR OIHCR PERSONS AUJHORlCE? TO AOUlNiCTER OATHS.
I rwear (<x affirm) that the above statements arc true to the be*: of my knowledge and belief.

Subscribed and worn to before me on (his

SEAL

NOTE: If wth is token before a Notary Public, the date r.f etpirstk*® of his Commission should be tbowrfC

(OV£J?)



PAR*  III.-DETERMINING CREDITABLE SERVICE 
AND SERVICE COMPUTATION DATE FOR 

LEAVE PURPOSES

>

PART IV.—DETERMINING CREDITABLE SERVICE
AND SERVICE COMPUTATION DATE^OR- 

REDUCTIOH IN FORCE PURPOSES "
(To be completed only in these wwi whm the amount cf crrditfthle Mfvlcc for reduction 

it» force purpxMe*  difleru from the amount creditable fur leave purposes)

TOTAL SE^/i'X tfUtn 12).................................

KONCfcEbl'Atf.X XftVKX (.Item 14)............

_ S£J<VtC£ (W/Fpur/»i*«)

—
.....................

________ _ ___ J 

!

CNTR.AW?.?. CH jr.TY DATE (PtMrt arfrn. •)

uss cprr;n>2su xnvicx .................................................................................................................

srr?/i<x-0>x^nATi0N n*rr  ................................................... ..................................
44 >/;« "bcr»i'«.9 c4/ripu(<*ctoa  vo oatp/^yc^s "&* m »■ • J SP-lf

RLMAKKS;



CONFIDENTIAL
Mcurn larua’unoM

SECURITY APPROVAL

Date: 6 Feb. 1953

TOi Chief. Covert Peroonnol. Dlvisio: Your (Ret'ere 1-2594

FROM. Chief, Security Division Caso Number: 71129

SUBJECT. KINSEY, Herman Edward

I. Thin is to advise  you of security action in the subjoctj case as InJlcutod 
bolow:

*

|~xl Security approval la granted the subject person for access to elnuuiflod 
information.

r~l Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 1C-9 -which provides for a temporary appoint­
ment ponding completion of full security investigation.

I | Tho Director of Central Intelligence has granted a provisional cltfaranoo 
for full duty «it!i CIA under the provisions of paragraph ii of Regulation 
10-9 * : . ’

2. Unless tho subject pornon enters or. duty within 60i days from tho abovo 
date, thio approval becomes Invalid.

3. Subject is to bo polygraphed as part of tho E.0.9. procedures.

CONFIDENTIAL
FOBMHO.Hi .912 31 101 < a i
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RECORD of

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN

ST. LOUIS, MO.

DATE


