14-00000 H
104-10224-10004

Rl o

ol St

-

e P et e

FILY TITLE/DTMBER/VOLME:

'S

1/ I -
,_/.&:{_/,’2‘;'."'.{1/7.,>Jﬁi":f‘.’)f.{"f,'.i.-

£

L SR

e

{2022 RELEASE UNDER THE.PRES|DENT JOHN F. KENNEDY ASSASSlNATlON RECOéDS ACT OF 1992 n

I

INCLUSIVE DATES: _A//jé/y_j__ -11‘42_/.;_5*

CUSTODIAL U LT/ LOCATION: o) ~

ROOM: £ /D

DELETIONS, 1F ANY:

DATE DATE ' . /

RECETVED BET n,'u.r (PRINT KA

NO OILTAUNTS vy L CoPLD Of

8 NVYWYIH “XISHINA

i da

b

g 6SG19.- ...




14-00000

Ly o

&
&
3]
53
B

YIRS - N
Vi RITETINPT Cr srguliting 000 AC AL

v/ ) : SECRET

Ve ’ B Bt Falled fny

. Uars PHIPAREL

REQUEST FCfe #ERSONNEL ACTION

1 RrerAe wwliw PP, \nv|'1l"""7"?c1.,

£uasss

Ao owaTpES

8.

!r EGULAR

7. LOGT CINTIN NO. Creapng . ‘n. 1Lt GAL AUTHGR®

B uNDn 'A—

TATICORY OF furLsrwing

: tCumplotead by

¢ VPP ST BB abLe 7o 26106y 212000 ':”u" ol peresnraly
e e R 32251 050- 1000 | e, e
PSSR SN Cerne mia R A o - K
'R WIFATIUBAL LS IGAATIONS 0. LORATION OF OFFILIAL 2181108

DR/ TEY

Authenticztion

Graplin Arte jtepeaduction & rgoch

Analysis ans ervearch Lect

washiagton, D. C.

‘)/ D

QOUUPATIONG] SARIRS (14, URalr AnD ')nv T, SALAHY OR

12 {1y - i HHS

S5 ek (2533 Y 22 slaplin:

' -
Y1, PosHfLe TQtLE 12. POSITINR NUMDIR vy, cauCiR 3ERvIC2

LISIUNATION

rursaant to ’mtlmr)ty r:! Ulrm.mr ef

tatelligence contained in Secr <f the National Security Act of 1947,

degartiome

emiployrment oy the U, 5,

service Gomnegsion,
Autharized Lavimum
A tetion 20-132 -

ioa Campensation in

anccordance xith

This terrrsition does uot affest your right 1o seek orv accep!t employment in any o

st or agency of the .. 2, Coveruntent if you are declared x:ligihlc;f_.g’ro-:c."

Ceateal
a3 amendeac

N A

| SR

:,‘”i\? dee Presimie tistiea . <EC.\‘£7




14-00000

SSCRET

(VN Elledd o)

PA_T_E. _”l\'l,"A"&_‘- - AT { . , Y to UY
Wa [ TOAT RCOUCSTFORFTRS NEL ACTION A I i
05709 | 60 v i |t uvieuv

r:s.;i;l‘ﬁn‘ {2, Hnme (Last-Firat-Mid:Ale) Ib C':‘ - 0D

ETRNTE T
KIMSEY, Herman E,
7. 8CD 8. C5C Matmi. [9.CSC Or Orher Logal Authaminy |15, Apes. AMidsw. |11 FEGLITTE.  LCO frae” e
s ol 2 CHLL
Mo Oe Yr [Yes 1 [Code . b oMo Da | Yr [Yer-ICode] Mo | Du | T¢ [Tas-) 1Cods .
L"O o2 ' . l"“ -2 . . l ! Hp -2 j
PREVIOUS ASSICNMENT

14. Qrgonizotionol Designotiune Cove 13. Locution Gl Ofliclal Sterion Stetion Code

DDLP/TSS

Authentication

Graphic Arts Keproduction Div

rala_and Kesearch Brauch Wushiogton. -

18. Oept..Fleld 17, Posltion Title 18, Position No, 118, Seev, {30, Occvp. Serles
Oept o Cod e . . . o P - -
yelia: T 10 TECH AIDS ; 92 ! Gs o136, 63 -1 4
gn - . : -

2. Grade & Step 22. Salary Or Roto 23, 50 24. Dozs T Geode 15 P Ovo_ 8. Apprepelotion Number

1 E M.a_ B :I T -llJa Y 225104 ) f

33 , 10,370 D BT 870 0400 ) | 0228-1008s1000
ACTION
27. Natvra Ol Action /Led- _:@. L DNoes 27. Y559 Of Empleyes Codal 3D, Sepurotion Cuia
N Ma [3¥) Y
REASSIGHMENT ,’/ REGULAR
) l - oo ' L '

6 ' PRESENT ASSICNMENT
11, Organisotional Uesignations ] Code 32. Lorotran 31 Olficial S:arion i Learion C ode

DDOP/TSD i i

Authenticatina o li ;

Graphic Arts Reproduction Branch /7 | !
__Analyasis and Reacarch Section__ __":___ L O P S
I n.?. A ’;‘.. m.';:-m"?‘mfh T ' P18 Pasition el T U8 derst 11T Ochup Surine

T P N

I DOCUMENT TECH-CH ot ess 1 G397,

i Ll . : U FN S

38. Grade & 5!0’ i!? $alary Cr Rote 140,730 P Pare M on ge 7 . ¥ 9 0. _54). Apromtastion Humbas -

i | P "-;"{_ e Le Y
- " i | ¢ Js|l-:-o?, ‘kFL(
SOURCE OF REGUEST .
A, Raquasied By (Wewo And Titis) L Mot T T
s i

B, Fer Additional inler=atim Cul) (Nams & Teleghens Fely - . < I
- Emanuele Fontana cxt. 304 L rinsgemant Cfticer, TS

. e CLEARANLCS e e

Clasrangs i Signaturs Dn. .' e g h’pv-.-- 5
Prohathra T e =T e
A e e i) : - Ve i v s A o -7 e
B T LI b e s cn e R S A . v e e Semiase oo
.o Clarsiiinenne r,\ i 9. Npwared By ot e N '

u'““‘“ LT T . T T o ’ ’ " . . e

Pogtees ae
i 1y

:,,:_‘,“‘ 11920 ivsa Paseiaus s : SLORLT




14-00000

"REQUEST FOR PERSONNEL ACTION L Y ous

REOUES]ING QOFFICE: Fill in itemy 1 through 12 and A shioush D excepr? 68 0nd 7 vrilrss otherwise instructed.
If apglicatle, obtain resignation ¢ oed Ell in sepatation dol': on reor

. L BIME (e -~ Mise Mis (e geoar trarme. srisialing, and sursamie) , L oare O mary 4 CATE OF B10OL3T

NI, HFNMAN F, KIOry ’ i isec 1214 S Jan 57
L RATUAL OF STTION RECUTIILD (¢ 10 ‘ 7.C 5 QR OTHLA

A PIALORRIL (Sjsemiiy mhethet apprintnan?, promntinn, separatson, ato ) . ILI'I'-AL AUTHOR-

Ty

RROMOTON )

B POVTION (Spocity mhether establieh, charge geade or bitls, ot0:)

o B #PCHIILD,
1RONgy~ o i o g g o - e 20UTN TTLE £5 [l C s a e :
TO TECH AIGS  BY 92 A IO TR ALDG S BY 92
GS=0136, 6312 $77L5 ver annwrn |y yener, trase e GS-0126, 6’, 12 32790 per annum
. S, LANF . -

LOY/TSS ) . : T)D'a-’/' 55

. I 7 Ay ieatinss

Authentfication L st Authentication

Graphic Arts Raproduction Iiviaion Graphic Ariw Zairoduction Divisio
Analysis and Researnh Sranch Analyats anc ?..P;’c areis Brauch

1L KIADQ0AITEES ' . .-
Waakington, D,C,- : Washingtlon, o,
D e——
[ Jrewe [F5] proswrwamrn o ca perszwesias L[] N00 T 7| soamuin

A RENABRE (Use rererne if nacossary}

TN RIGEESTED BT (Nawne andd f111s) | 8 HIx=] PTROVD BT
| P /
£ 108 ADDITIONAL 1#1OAMATION CHLL (Haaia and (steshune ssteniian) i "";“m:_"'_f
r/j]- Fyr, 361 TS Sadmer tlaner
13 VLI AN PRLIY S0 fra el (I,A.')':'Ai.ICAHf/N K..'VVJ?I
»}allg;;; ]-nnu H’l ] unnﬁl ! !!a,.:lﬂ-—l—: lu.;;..

i . { oo 13T
e ‘Hnu! H : i ! ED-071
3 ? H :
XU ] LS I :
15 : 15 Vs oape m'.z-mu.bw H 4 jw DIIF (36 dders oo £ LLLAL RLNGE
st inalv] 24 : Wit afrs, 7k .
3 ‘ ey 7-25 6052 2 | acsaoson w=as, Foavitn [J) PROVID
i w . . { -
.t "' 1o farre : e i : e CALLE,
3. STARLANL Y ) RENAERD | |
i
e Ciidiies ! WUl 08 STRAtURE 1 BT L Rafesses : ; -
- i g . [
i i H i !
H I e X T N N - - . -
if CCannat e arnen : i 5 : :
i R e e e PR :
! WA T RIS 08 dEi { . /'1’%/ Cee ’ SR Cod
e e mem e el . Y PN A R
! L H J L N il’., )
i - Con e et R, s e ke w L Boea - S e e e e o 4 e i =
: PR :
i . ¥ ~ 8 -~ -y . 4 ,
- - 7
H . > - -j LA ey
i WP . LA — )I‘.M.'":' ,,_32 -

[T




14-00000

!
‘)
[ tey IT 0N
! 1he ‘ollvwing er a2 e mygst b ,\u {11 ¢atera on July fleq 3 R
Q0 dgTeghory huiniar (AT beuctery 1y on 13 fo Pe shient froa egrtay for woed taan fQ days in sheeh
£0¢ €' NG OthiCe Taiephere myrrbgr ol the ucm i ‘vmme -'r-,;:..Shnyn.xn mgrital statuy, STATE Tyity, OF CHANMGE N

ST )
namg s W‘aL“A—M *—r—f—-——- .~// o ..::'.. <] y/sﬂru/

Y,

ON R0

v (& /i’m/

GIFICE (o s:emarion N L0t N

Z ) new AGoHLSS:
Y ; T lﬂ o ( T YIS TOTRT
% | PRESENT AncArsS: -/ /‘Q. f___' ? k}/ .
T + 2
= ' d HOWL TELLIIONE NI _J g “‘/oﬂd/ Q’ MARTAL STatys: G f
!(‘, 13 Ths PansOunL's NadE 1Q B v ORISR THE TELEPmaNE SR CTORY S Y ‘ i
v [T ‘
« N ; !
e - - ) B ;
o ; K e
! 3y N |
- 1
_:I [rerTe oF Fat t
0. _N,\Ml'_ TELLPUUNE

TLr ¥ 30U daw g
N GO a2




1400000

. - p
' [N - e
LT ¢
h h
[P IR ot I R A T R T
Y FRSE R DO SR TR B R & B

Sy MR, HERMAM E, KIMSEY

KIMSE 257 40 years L2000 24 January 1957
. ‘ 2 Tl Washington, DL C, ' '
'. Al oL iU IO TECH AIDS £: 4]
: LA PRSI GS-12

: o Givsny o GS-13
: > f', VUARNTING
‘\
i
|
1

SN S FEAPSE SO

Two yeara coll. « o degree
PR TN

Japanese - slight

A AL I

. T M YN, ey o Somem i T ey 3ET2T g
! SR I L DN R A WL trwmehniag i DRl

1741-'43-Military Service .
‘44-'45-McCloud River Lbr. Co., Brakeman, $1.10 pr/h

'44-'43-U. 8. Foreat Service, Carmnp Administrator
'48- '5l-Military Service

[ IR I HEFPREE i
Appt. - 23 Mar 1953-Tech Projects Off, G5-9
Reassign-13 Sept 1953, Technnlngist, TSS/GARD, GS5-9
Promot-9 May 1954-Technologist, TS5/GARD, GS-11
Reass-27 Feb 1955-10 Tech Aids, TSS/GARD, GS-11
Promot-19 Jun 1955-10 Tech Aids, TS5/CARD, GS5-12

o Sl w e PO -
T LR I

CHARLES J, RYAN
AC/TSS/AUTH

JOSEPH [, MARZEM
Acting Chief, TSS/CARD

\

SN
. - - . ST Y
. vy -

EasE AT TACHED MEMORANDUNS



14-00000

e G-3467
10 January 1956-

MEMORANDUM FOR : Chief, .- TSS Administrative Staff .

Request for Promotion = Herman E, Kimsey

SUBJECT

1. Itis requested that Herman E. Kimsey be promoted from

- GS 12 to GS-13. Mr. Kimsey has been in grade for over 18 months,

Mr. Kimsey has been Chief of the A&R Section of GARD for over
22 months., During this time he has exhibited ability in conducting
and managing the activities of his branch. Mr. Kimsey is a
Questioned Documents Analyst and is well-fitted to perform the
duties required of the A&R Branch, '

2. It is recommended that Mr. Kimscy be promoted to
GS-13.

Jos’é{{/ AR //4,

Actmg Chief, _SS/GARD
Distribution:
"~ Addressee

1 ~ TSS/SRB ﬁ
1 - TSS/GARD/file L RI277) e
1 - TSS/GARD/Chrono
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31 January 1961 DC/T3D -.\1‘\"3/ ]
- W1 OFFICIAL
/;x WOULD RAVE GIVEN THIS EMPLOYEL ABOUT THE »Ants UVALUATION: "

i WOoULD MAVE CIVEN THIS EMPLOYLK & NiGneR €Y ALGATION.

GIVEN THIS EMPLOYEE A LOSCR EVALVATION,
CLAMADY SCFFIOIENTLY FAMILIAR WiITH Tng CHMPLOYUE'S PERFORMANCH.

Timoulo nave
‘. CANAOT JuDQE ThUdd EVALUATIONS.

COMMENTE OF ALVIEwING OFFICIAL.

oarg ;D’rlchL TITLR 97 RaNIKN#ING OFF iCIAL ITVFIO o fnn.r; VAHﬂ ARD JILONATUNE
:

Chici, T3D/C
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168, If you have ever been empluyed by the Federal Governmant, indicate It
gtade and job trle: .
G3-13, Intelligence Officer (Section Chief) |- :
(ctep B) (Gs-1h '-‘lot) : ’
Daten of unk- In thst grade
From
12 Feb, 1957 20 September 1552 Iniciahy and
17, AVALABILITY INFGHMATION i
(Acuspiance or refuial of uupaurv emxpioywral nfl wol aJed year rvaidaration

- hd ’ .
STA. DAE. TORM 37 . ;
BANLHO MO 1pol . ‘
U3 Civit ST RVICE COMMISSION -0y
. APPLICATION FOR FEDERAL EMPLOYMENT :
1. Kind of poution spplied for, of name of eraminstion Annaume ement Nu. DO NOT WRITE IN TRIS RLOCK :
’ ' For Ure of i
[ ) Fremming (Fce Only -1
’ ' 2. Options for which ith 1o be contidered ((f luted in examitati Matenis! Easered Reginter:
. "p.(’-:::'::,; yuu with to be considered (f tuted in txamivation D Appor. D " beteed - cgister ]
. . " {TJ Nonsppor. o
g | D Retuened }
7| 8 Primery Rlace(s) of empiovyment spplied for ( City and State) Notations: !
e
: o
Gl & Name (bond, middie. marden, of a0y, lart} App. Reviewsd:
§ Herrpan Fduard Kinsey. | Arn Approved: :
'S, Addeess (Nuesber, Streat, Citp, Zone, Slan) - Farned . Augm. ‘
i . - Cprion Geade R Freference & i
g 3700 Mats. Ave., N. W. \’Jshington, D. e} L Rating Remg {
1% or ¢fo W. §. Linetarger, L0‘< hO’{ 0 peines '
B ¢ a . 3 Shactn ‘: I 4 6-’.(2“5 {Tent) [
- E 6. Home. phone . 7. Othce phono 10 :
- A -~ PN points
- FE-8-6h00 351-3295 Comp Dia :
E . 8. Legsl of voting residence (Stats) Other :
o . 0 !
b | _-Dictrict of Colimhin : e i
b 9. Height without shoes 10. Weight X .
2 oS5 w1l ik 200 1bs, 0 oo :
8 1. Sex 12. Macita] status - Married } Deing i
gL E]Mate [ remate (7] Siagte ttnet. widowed, divarved} 0 e l
2 Birthplace (City and State, ov forvign country) . i
E .
4l Gallup, Mcildnlesy County, Meu Moxdea 3 :
©Z | 14, Uirth date ( Month, day, yeor) 13, Social Sevudity Number :
o . : H
#|_December 11, 2025 1556|120 li750 :
g |
?
<

A, Liowest grade or pay you | B. Will you scept temporary appointment?

will scopt . for otber apporniments.) L‘_{J Yes D No 1 e, indicate by “X™ in spproprisie hox of hoven
$ Per
or grade OPinl {:] 1 ma, ot ten [3 1 2 4 months EJ 4 to 12 months
. Are vou willing to rrevel? N

C. Wil you sceepe less than Rull.sime ¢mploy ment (leas thaa 40 houn

per week)? E] Yes D Ng D it ot sll D ‘Ovcasionatly E] Frequemly
2. Wil you sccept employment: In Washingiun, D.C? [P, Will you sccept sppointment only in certsin lvu:mml D Yes E No

L-_{] Yes D No  Quuside UUS? m Yes D No 1 “Yes," hist locations:
i ke ACTIVE MILITARY SERVICT ASD VETLRAN PREFERENCE -

] A Lae Dates, Branch, and Seria) of Scrvice Jiumber of "All Acuive Scevive
From Ta Branch of Service : Lerisl ot Sernvwe Number
19 lay 197;, 5 I.'crr, 19?;3 _ o 20108 :
Hove 19 6 & G /52 U. 3, jfomy . i RA 3308010¢

Q50 “ilmJ .

fave you ever been dmhugcd frorn the armued [2tees under other than Aonorable cond:tions} f . i
D Ver {Give detasls im [1emy 39) [3 Na 3

_Dn you claiim 3.point peelerence bered oo ssrume mlhluy enue! D. Do you chains 3.ponne prefecence based oa serne duting peacenme ‘
[ Yes No TP [ Yer (Completi and sttacd Srniand Ferm 111 K] No !

i

£ Do you claim 10 point peeferencs! D Yes EJ' Mo I Ve, chenk cxpe ef preferemie ilgimed and ry-phn‘..-d wtheid Stsvdacd Form 18 “Verrran
Preforents Ciaim®  IVPL: [} Compensaite nshity () Duariey ) il [ widow  [7] Moehei

THIS SFACE MOR UM OF AFPOINTING QOFICLR ONLY
Thé information given in sarwer 1o (Jaston 18 hat Beea verifed with the discherge certthcare and/or orber prond whwh thoas -
]

3

that the sspirstion wss under hoondabie conditons,
VETERAN PRITIRENCE ALOFED: ] 5.point [} 10 prine Commp. Duab, {7 Oder 10 peiu {0 Nooe B
Signsture snd tnle Agency Duze !
. -
. eI
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Eervan Edvand Kinsey
Attachaent I :

1962 to Fresent - M ociated as a tcc‘mical consultant with Security Ascociates,
Inc., washington, D. C., speclalizing in commercial and industrial security.

1953 to 19G2 - Intelligence-with U, S. Covernment, Censral Intelligence Agency,
G5-13, A11,%15. As Chicef of a small branch of hi{_',nly specialized aralysts, I
exercisded 'a wide varicty of talents and was regponsidtle for the following:

the dircection and ud;riniwmtion of the branch operaticns; detcrnined the course

‘,;_‘;:_of a.ction for further rescarch’ effort vithin the branch; monitored and super-~
. . vlsed a prograia of ‘special personnel assescment; evalusied technrical analyses
“--and thedr relationship to specific cases; advised and consulted with members of

Cenior Staflf components of CIA; delivered numercus technical briefings to both
u. 5. and forcign police and intelligence services; initiated and maintained
projccts carricd out by private organizations such as universities, private

" consultants, and private rescarch corpdrations. During the ebove period, I

t*-ained and brilefed numerous others engaged in police and intelligence work.

"I also initiated and developed four technical systems cwurrently in operation

on a world-wide basis within CIA and-wrote numerous articles for an intelli-
gence periodical, In Jonuary 1962, CIA presentedme with ore of the largest
individual Monctary Suggestlon Awards.ever given by that Agency.
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Ferman ddward Kimsey

December 11, 1916

Gueationed Documont Analyst - (Conbinued)

b.

Partlcipated in estadlishing document analysis facilities in foreign governments -
and present vlans call for continuation of this TDY consulting and advisory

work.
Per request from Tralning, pericdically briefs rorcign Intelligence Services and

Asency personncl. These briefings cover general capabilities of the Section and
are Intended to inform the student of the question document problem. .

II SUPERVIZION RECBIVED:

III

The Qc»tion Chief receives tec.nical requests directly from the customers

;ahd advises them and the Branch Chief on the technical problems, personnel, and
other requirements for making determinations. Staff and Branch Chiefs establish

guides on administrative matters. Review of accomplishments can only be made in
the light of the customers application “of evaluation results. Decisions required’

" as a result of Section work are usually "Eyes Only" for customers application in

orrices of. Senior Staffs of the majJor components in the Azency. The recommen-

‘dations for participation in setting technical standards for mechanicel and per-
- gornel identification methods or in financing such activity would be evaluated on
the basis of the incusbent's evnluntion of potential benefits to Agency technical

services to 1rtclligcnce efforts.

QUALIFICATIONS REQUIRED:

Qualifications for this position uill be written in the preliminary Quali- "’
fication Standatds developed for the GS-1397.01, Document Analyst title, up=-
graded by Civil Service Commiasion Heaxing, to GS-lh 1958
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< gy

- the availability of additional data, tine . limitz, operational potentials, ete., to

:devclop edditional facts of probvlems to be erpluyeld
on the Coﬂt“ntu, validity, pessitle originaticn end proccuuing of documnntc cubject

ferzan Zdwvard Kinscy December 11, 1916

I. DUIZS KD RESPONSISILITIES

The analysls ani Rescarch Section ic recponsidle for advisory, develop=-
the fleld of peptioned Docwnent Analyusis in support of -

mental and cervice worl 3n th y
overt and covert activiities of the Agency. <his includes technical testing and ro-

scarch into handvriting and document cvaluation or authentication,

' The Scction Chies directs the apzfzrzmomic of projccto, studies dovelopments
in seclentific fields supperiing authentication work, advioes Agency officials on the
cwrent and long range capstilitics in authentication or evaluation of documents- and

-prepares. recommendations for direction of the prozram.-

Spﬂcifically'
- - ls The Section Chief, under the yOli”/ direction of CStaff Chief, and

‘adainistratively reporting to Branch Chief, yrovides administrative and technical

supervisicn to Questioned: Document Analysts in the Cection and continually ingures
that their technical cozpetence is raintained., The Section Chief reviews requests
for analysis of documents end contents, estatlishes prioritics for use of Section

Personnel and suggests available external facilitics for analysis or reacarch.

2.v .Studies developzents 1n Analjaia ard evaluation of doeumrn*s and their )

contents es done by other Federal Agencles (¥z1, Post Office, Treasury, Insurance

Corpcraticns,. Private Practitioners in the fueztioned Document Analycis ficld and

'-j]Clinical ?“/ohologists. indtiated inter-agency c¢ollaboration on use of technical
T facllities and - 1nd1ces of characteristics of zzper and writing matcriala.

- 3. . Makes reviev o’ recommendaticns of Document Analysts, Consultanto, and

Contract Drployees engaged in analjtical and prolective studies, determines cources

of action for additional research,”confers with caze officers and program leaders on

or to make final recommendations

to stuﬁ/.

e L, a. As edvisor and consultesnt 45 ralfor commponent progran officlals,
rrovides autzoritetive material on the potentlal cf identification involving docu-
ments and Gther physical items, wakes periclic evaluations of case history records
and provides other technical -documentation gervice as may be required. )

(Centinued on Page 2)
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" the Technical Laxe rates

' .19-'05 to 1946 - Licdd s pesition of Camp Superintendans «

1946 to 1€53 - Wer
Intellipence Corp
investipating coris
tvo assigaments a

1 Agent (MO5-1301) in txe Ammay's Counter
f Master Sargeant, M- dutics conaisted of
nature; menber of 8 exbat CIC team in Korea;
ut the basie CIC Sehosl; enlisted Chief of
“~%,

CIC Center, and eniistad Chilef of Upecial Pro-

Jecto Teehnieal Tada: (Cit), Far inst Command, During this perlod, I
co=authorced two text E*\\b {or the CIC school and revroie cone other. Rurther,
> lectwre hours as an inatructor in the basie CIC school

I cxperienced over ; AN
and lived anid worked thrve years In two foreign countries.
3 100 man forest

of
cuip cngagcd—i.n tizmher disease control, U, 8. Forest Servics, California.

1941 to 1943 - mnn—r Servicc, U. S. Army, Intelligezce NCO, MOS 631, Combat

. Intclligence,
11939 to 1940 - Forest Quard, U. S, Forest Service, California’
1935 to 1939 = Lumber Industry, Califomia

Additiona.l Informatica upon requcst .
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II

1

Horenn Blvard Kimsey
. "/'/; Yancaehusetta Avenne, {f. W,
: wetiteston 106, b, €. 20016
\ ’ Teleyiune Fizlaral §-6100 \

RiESUME

£<_,-_:_-:;0n-’11 )
N;q_ﬁ?’f_—: Married - lio Children

anr:‘Hon
a = Gruoar Gchool - Orepon & California
b -.Junfor Hirh Cchool - Orezon & California

¢ ~ High School - Oregon & California

~d - College Level CED (USAFI) 1943

Cpeedanl School and Trainirg Couracs : .
u - U. 5. Forest Zervice Sehool for Fire Cortrol zed Preventlon, Shagta

lational Forcst, California; 1939 and asaln s 1740,

b= U. 5. Army ('hr*rical Warfare Uchool for Irstricicra, Camp Claiborne,

Loutolana, 19h2 X
¢ = U, O, Forent Cervice fichool for Fire Contrsul Z Prevention, Shasto lational
Forest, California, 19L6, o
d - U, 5. Forest Zthool for Timber Discase Contzol (Elintcr Rust), Klamath
- Iational Forect, Californis, 1946
c= U, 3. Aty Counter Intellipgence Corp Scheok f zr Special Ageits, Fort lolabird,
* Maryland, 1946 and 19L7.
f = Instructor Guidance Course, U, S. CIC Scrnesl, Port Holabird, Ma.ryland, 1947

and again in 1952.

Empirienl Rackrround

1951 to Precent - uu.,or-iutcd as n technical ¢s

Ine., Wachington, D. C., upecialiling in CO"X..P’.‘-';J].

:1tent with Security Associates,
and industrial gsecurity.’

1953 to 1962 - Intelligence with U. S. Goverrme=t, Central Intelligence Agency,
G5-13, 211,415, As Chilef of a emill branch of zizx1y npecialized analyats, I
exerciced a wide varicety of talents and was rezomzi®ie for the following:

the direction ond afainigtration of the brancs wr~r=tlons; determined the course
of action for further research effort within the Yrunch; monitored and super-
vised a program of speclal peruonnel asscscoant; evaluated technical analyses
and their relavionzhin to 5,_1~..C4 fic casen; advize? end consulted with membern of
Senilor Ctaff ccanponsnts of CIA; delivered nimervus techniexl briefings to both
U. 6. and foreipn police and int'zlli(-_cncc garmcrices; initlated and maintained
projects carried ocut by nrivate organirations g =z universities, private
consultants, and private research corporaticns. Iuring the above period, I
trained and bricfed nuzercus others engnpged (n police and {ntelligence work.

I also inftianted nné develoned four technical systiems currently .in operation.
on a vaorideuide basis within CIA and vurote niz»ro:is eriicles for an intellf.
pence perlodical. In January 1562, CIA presested m= with cne of the largest

individunl Monetary Suggeation Awards evar glvez Ty vLhat Agency.

s
= «=..’.St-?.¢1“;f="‘_.¢ﬁ==*‘?°}-‘-'>. PEAma
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PLEASE BE SURE TO 22402 ATTACHED INSR\‘CYIO- vE BEFORE COMPLETING ‘;i e 19

13 U IERARL (3art with waee FOTSENT Aestorw [we avrd Bucd)

:_:_: Tes G Ne

Nomler st vl o/ smpdao)ces pou supecre

May wquity e made of your poewert ewplowvsr ety yuur charicter, uahiwoen end wvned & werpiiyment?

Frgct tidle ot pr-ﬂ-::o

1 Mty of smployment [ mawsd wes=?
) 2 To ‘y—\mr o\

w¥alme1s Of OrgehiveIe,
wrIng. @vioawiing, Wi~

Wl

Frem 3, r.«.,lﬂ;\-ﬁ_
versriestion Grade T Tace of eopeorer PO & Stare)
o Sederal serince)

lary Of ®sinngs

Sating § et ’ ;

. |

shes ¥ g

frmsis ovnma

Prevent § pet :
Ninme and sdiress of employet (Aro wyseizetire, #r

Naod, tuie, end et sblrevs of wsmofians ooyere ot

Ressnn Rt manting 1o leave

Descripova of woek NOD ADPDITONDT?

v
2 Dates of employmear (orendd, yoar} Exact title of pmawa I NUmDer a2 sut5 £ sepwyaes you supaniaed
- . PPy ey n o s ~ = T
From 23 Mar 53 T2 Gogt, 52 1Intellizenss O%.(Sea -;T-L?f) = l7sts
Corsibuative Grede Tae F eeplopeem sy & Sle) [ Tond oS vemnos of orgemysiia

Salaty ot tarnings
arhvriny, S¢SEBDRE, M~
.

surting $ 5,050,00 per antim j

Foat 911 115,00 perannimn - | 52-373 Gtep b lvashinzton, DL T, S Govh.

Name snd sddeess of employer (Arm, openiosos, 7. : Nawe, utle, sod prasen whitess of Jocatd o svgerenoe .
uial, Devsoanel Opnrzsilioneg Tivision

~Tay QLD

Central Intclligence w,:,c‘.c,r ’
2420 E Strect, N, V., washlssmun, D, C. XTERIIG

it & Iederd serevee)

i Reason foe lesving B d ]Cu ‘:L‘u«: :“ ’-\vg");] 1 _53‘(;31\ u‘ﬁp_.-_#-:\ 3ol

N3 %o Y Ypmmee cem-srap. pnd

l)uﬂ-p'mn of work o GLQL n,\l\—‘._ Do s

OB AT JOD. ST I00 A8 ATTEED Y oA

» -

Ao _bAblaciosnth o

Dates of emiployment { evaneh, yost ! Lasct trte ol powrresa LN sl el o ERSYONCeS FOu SEpITVRY

3 ~ Lo E4 v -p : " b o A
| _LFom 09 Nove RGO Mara JSI iZpccdad Agent IS Q-5 Zpomizioz
li S ALE 4F Td.asy OF OTESATANIIE,

.
Sslary of eatnings P aastewaisum Grade Mar W oeogdce mear (i & Hatey
{28 o teaeral weviiay } F A anatoRariag, oiisnnring. IO~
i e, a3y
'

(1-7)  [©e, Exlavinyg, m, 2oL o, lrrmr CIC

suning 8 OCO.00 v anmiD

Vuul 9“ \‘O (0,9} et "0 ) H
I\-mﬂ an o-Mr‘u of emph _,“—l—;—m_-:l . o -, Nasa, Othe, asd }:n-u-n cN-n- ol e, ¢v a.-:)-a\uu
Inveatigative Control Socticr land FooDeacherty
rm-rland oownknoen (lost m

AC of & = G-2, Ft. finladirt, 2

Hesson bor hav-r-a s Tester 58

—— _— .u\- oo

| Uvarummm of =ik !hs«.z Iuyeat: mnire "g_—-‘v-ol Sectian,
BT ST FAS
[

oind, Mg
moa b O

-A'X-A‘._;'"‘.‘- tags J LL:\\;‘

Fen e emine A S
_‘.-ﬂ .-w‘_‘u'.‘\b-

Wy el v
r-‘ el lmoliliny

inogurational .\\.J‘.n.. ERL RIS

17 YOU NEED ADOITIONAL f2PGRIENCE BLOCKS USE $TANDASD FOSM $7-4 OF Bisdea S-EETS

SEE INSTRUCTION $NiT
-

Ry
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o FORMS HERE

" , ATTACH SUPPLEMENTAL SHEZTS
Ge7eCILT AND FULLY

@ ANSV/ER ALL QUESTIONS C

Rz~

200 SPFCIAL QUALINICA

LAY AN R

pwa T srample, piler, tracher,
ot opeegtesr, AL, et}

A Nind af lavew w Ceern
regulires’ on~e, lempes,

1 end auipment yuu 1 BrE

E. Apecial shlle v possss and' e
senltsliih, comNimecrs, My )it

Sl (l...:";"') inely

| o
G, supicanian. [1er tremp , PRI bt semS g ) i
" Lprrenis, membecbiples pov n..,..; v warer and lanoer apd /.Ilnu.h;: mm:l/
ie st Waber of Inly Grer
‘ Arote 2 othcrs, wroto
rm elllzence”, )

[ I Stave o orher Lesvsing vty

(Fee temmpio timet we

1meett fathe, 10anuriling ma bove, newethe pr pratoavant docior)

g a8 B e

“©Yy ol b
ot teetifi

Conse o ortifie L4l ]

Ir. Appiusimete nun:l-u of wardsy per minipe!

Shorthand

radre,

Typing i

i.' -,_,\. lia_Aha

wbmist capros waless cequested): yowr parenls or

1 {de uot

Plama sod b stinn of lost high schend sstended

'
i~
I
!

G. State major el of sudy o Bogunt lavel of college work

_Colleze lavel G:::_‘,,JL.:[) ;J’“é

H. Other 1chonty ve treine

fove (v coch 1he name and location-of schoo), dier susaded,

une 17543

Heve you kived ot raveles 1a easv iusegin
hge f e & oo

vty !
£ ve

crte Tumt b
‘»Iwml h"

1 . e e
C .l.f”ﬁ__,,“-__ i~

T st

tubyrier srudaad dernde
Cherideal wars: > 3rd Inf, Diveschool - Zum ’taiuorn", .
Counter Intell .::.r_':- Zorps baslc Course, ot E;,.;.._fﬂ, Xd., 23] I.J._/ 19 i7; Inezrictors
Guidonae Qoucres | #o, Foloa¥ird  dnreelen 24 S lnmel Y onnd noadn 17 Anrcil 1452
12 PRGN Thawsil FEONLRINLMN LANGHIAGLY
Brter teeipa tenguepe sadd s Faorting [ Speabirg

¥ :,-,.1 Yaar b 'f"“

Y Yo" pree co dvms 12 agurm o oserirse:. dotn

wad lingth of tice W3 sdece e Timne o0 pmre i t .
Peit (Rilita=y yorae, Pandme, mfimdires ov St e e L Rt
saialiaa ). . ) i i | bk

2 RYIIEINr HY
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List thies peraces hivseg 3 B3 R Mares of te
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\
(i

be Viewsit tzesin pom

za3 ST RALATED TO YO AND W00 AV ) DRI
3o e segest names of Jugerviods hived sadet Juea 39,

1 ADLIALAS
esd st}

BUMNISY Q8 GLCUPATION

Tttita

[ _ ]
\ }
Yige ! 4 - H » ("._—‘A_

Rl

8 Tmarsss

A, Place "X7 4, :
L L ; v s ;_1..;_‘;1.2_ o | 1 | tetloud Mish School ;
I I T 751 1eCloud,. California :

] i Yesns c-.n.plv"d Credu houry D !

D Nowme and lor st o <0llrge or university ~—--1—- —— —— » gt eq , ;
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IR MWave wvu any physkced Bendioap, hean B, o other disabibiyl. L. PO NN e eriesaas f e
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nerran Z‘.'d'-.'.'u‘d Kimaey

Decexter 11, 1916

15 April 1945 « 1 October 1946  Camp Supe"z.-int;cndé\nt 100 ecployces, laborers

52684 per annum
SP-T Yreka, California U, S, Forest Service

$3021 per anaum

ervice, Yreka, California  Art London, $ USF3, Yarcka, California

U. S. Forest £
|

_Enlist in Counter Intelligence Corps, U. S, Ammy

Superviged 100-zman forest canmp t‘or the purpose of contmh'" timber discase.

5 November 1943 - 15 April 1945 Laborer ﬁone

$0.90 per hour . :
$l.10 per howr Unlnown McCloud,. California =~ Luzder,
McCloud River Lumber Company, Mo cCloud, Culifornia- James He.bert, McCloud, Calif,

l

Retwmn to the Unitcd Stoteu Forcst Gervice. 'i!

Operated lumber carrier and bmkom1 on small diesel locomotive.

Sergeant MOS 631 up to 1% Intelligence Analysts
Intelligence IiCO .
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.United States U, 5. Army

$75.00 per menth Supervisor - Unknown

19 May 1941 to 5 November 1943

Uo -‘Sa }W
Honornble Discharge

Supervised 5-2 Zection in Brigade EQ for the purpose of coliection and evall.ution
of inforwation on the sudbject of encmy military operations. .

1 My 1939 to 10 May 1941 - Forest Guard * lone
$100 per month Unknown IcCloud, California U, S, Forest Service

~United Statecs Foreat Service farl Sullaway, McCloud, California

M:Cloud, California
Fnlisted in the U, O, Army under draft requirezent but not yet called for service.

Prevention and Suppresslen of foreat fires,

ia<

January 1935 to Moy 1919 Lavorer

Lavorer in lumber ¢ 0il industry.

[
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Sdmaey
‘ Avenus, M, U,
SC. wCOLA

”ﬂlnannc zxu:rul 8600

I VlPercenal
PSR

IT Ekducztion

- Grammar School - Ores & P4li" rrniz

- Junior Hirh Ichool - Orzzon & Celifornia
High Schosl - Oregon 2 wlif'or—iiu

d - Collegze Level GED (bu,q' .16h8 : o

0 2P

111 u‘ccill Schocl and Trainirs Zonrses
-~ U. 5. foreat Ecrvicc ﬁibichr

e

avention, Chasta

b - b. Se A“ﬂj Che 1*co] Var.u.c el e wtructors, Cunp Claibornez,

Louisiana, 1942
¢ - U. S, Forest Scrvice &chi
Forest, Califormia, l9uu.

a

4 - U. S. Foreszt School for Timber Dissase Contrel (Zliaster Rust), Kamath
fational Foress, Califmrnia, 1GMA :
[ U. S. &=y Counter Intsllizeonce Corm Schscl for Cpeedal Agents, Fort Holanicd,
Lhrylnnd, 19h6 nnd 1947,
£ - Instructor Guidance Course, U, $..CIC Szhow

fur rirs Contrel % Prevention, Shastu Hational

Fort Holabird, Maryland, 157

?
and again In 1952,
1V Eapirieal. Backeround
1502 to resent - Associated as a technical esnsultart with Securlty Ascoclatesz,
n commiezcizl and industrial security.

Inc., vashington, D. C., spesiullzinz in commir

) ,o/n***-ﬁ* C=ntral Intelligence Asency,
’"”‘/ specialiczed analysts, I
154kle or the [ollowing:
rationa; determdnad the cotrze
monitored and super-
ed tachinical analyses
naulted with members of
: ! nieal briztings to hoth
inteilizena: a’S ¥ n :igfcd and maintained
uriversities, private
niz tha akove period, I
and intellizence wori.
‘wzs cnrrently in operation
s

1953 to 1962 - Intelligence with {
15-13, 11,%15. As Chief of o g

‘A”“Ci"Cd wiie variety of talent
the direction and adainistraticn 7
cf zmction for furiher research elffort :in
viscd a program of speclal personnel a
and their rcla ion 1p to snecdl
Senior Staff comno
U. S. and fcrciv

pro]ccM carried out by nri:auz

s

I alsa ln;;1¢~» “‘d uﬁVclowﬂd
on a worldewide bogis wisthis CIA and v
.

for an intelli-

gence perisdical,  In January 174 CLR of largest
Indtridual Monetery Suggestlion ey,




od as A Dpocial dgent (F“$;l301) In Lthe Army's Counter

»e

1956 to 1953 - We
Intelldse
invoatipat
two assipnme:
the Technical

spoin the prade of Masber Saveecant. My dutics consisled of
vimes of cecurity nature; member of a comhat CIC temm In Koreaj
ad an instructor at the Lasie CIU Uchool; enlisted Chief of
roratory at the CIC Center, and enlisted Chiel of Tpecial Pro- -
Jects Technlond iaboratory (CIC), Far HZast Command.  During this veried, I-
coenuthored fwe toxt hooks for the CIC school and rewrote one other. Muirther,
I axperienced over 2,000 lecture hours as an instruclor in the basle CIC school
and lived and worked three years in two roreipgn countries.

1945 to 19%C = Held the position of Camp Superinténdent of a 10O man Torcst
camp engaged in timber disease control, U. G, Forest lervice, California.

1941 to 1943 - Military Serviee, U, 5. Aamy, Intelligence NCO, MOS 631, Combat
Intelligence. . 7 - o oo

1930 to 19% - Forest Guard, U. 5. Forest Service, Colifornia  s»%,

v

1935 to 1939 - iumder Industry, California

Additional Information upon request.
) i eq

T
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" for analysis of. documents and confents, estublishes priorities for use of *

\

Hoyman Edward Kimﬂcy December 11, 19u;

I. DUPIZS AND RESPONS mIerm'J

The un&iyaiu and Recearch Gection 18 responsible for advisory, 'aPJﬁlop-

" mental and scrvice work.in the fleld of Questisned Document Analysis in suyport of

“overt and covert activitiea ¢l the Agency.,
- gearch into handwriting and document eveluaticn or authentication.

This includes technical testiny and ro=-

Tho Section Chiof directs the agssigrments of projects, atudies arvnlopmanta

1n- acientiric ficlds supporting authentication work, advises Agency officials on the

current and _long renge capabilitics in authentication or evuluntion of docuzents and
prepares. rccommendntiono for direction of the program. ’ / :

Specifically: _ . : = .15’;- 1

1. -The occtlon Chief, under the po;iﬂ/ direotion of qtaff Ch‘ef and
administratively reporting to Branch Chief, provides administrative and tectriﬂal
supervision to Questioned Document Analysts in tne Cection and continually Issures
that their technical competence 1s raintalned, - The Dection Chief reviews razyests-

e lon

Personngl and suggests avallable uxternnl facilities for analysis or researci.

2, Studdes developments 4in Analysis -and evaluation of documents &nd their

(o)
contents as done by other Federnl Agencles (FEI, Post Office, Treasury, Insuzgace
Corporations, Private Practitioners in the Questioned Document Analysis fiel4 and
Clinical Psychologista,. Initlated Iinter-agency collaboration on use of technical

Tacilities and indices of characteristics of paper and writing materials.

3. lukeas review of recommendations of Document Analysts, Consultavte, and
Contract Bmployces engaged in analstical and projective studies, determines = zses
of action for additional reacarch, conferg with case officers and program leaiers on
the availability of additional data, time limits, operational potentials, e*c., to
dovelop additional facto of problems to ve ewplouyed or to make Finul recormenlztions
on the contents, validity, possible origination end procesolng of documents zutject

to study.

- L, a. As advisor and consultant to major component program officials,
provides authoritative material on the potential of ilentiflcation involving <ocu~

‘mentg and other physical items, makea,periodic evaluations of case hislory recoxds

and provides other technical documentation cerviée as may be required.

{continued on Page 2)
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Herran Fdward Kimsey

Iy

5.

6.

7.

8'

Decerer 11, 1915

15 April 1945 - 1 Cetobver 1946  Camp Superintendent Q0 ampicyees, laborero

32694 per annum
43021 per annum  SP-7

U, S. Forest Gervice, Yreka, California  Art London, $ USFS, Yireks, California

Yreka, California ¥, S. Foreat Gervice

Enlist in Counter Intelligence Corps, U. S. Army

gupervised 100-man forest camp for the purpoge of contrellizs timber diseasa,

S Movember 1943 - 15 April 1945 Laborer  None

10.90 per hour i TP
21,10 per hour Unknown . " MeCloud,. California Lu;:be:

U:Cloud River Lumber Comparw, McCloud, Califomiu-'Jamcs Rerdert, }iccloud, "Cu.lif.
Feturn to the United States Forest Service,

Operated lumter carrier and brakeman on small diesel locametive.,

Sergeant MOS 631 up to 1% Imislldgence /nalyata
Intelligence NCO

Combat Intelligence
Sergeant Continental Limits of.United Mates U, S, Army

19 May 1941 to S lovewter 1943

421,00 per month

¥75.00 per month .  Supervigsor - Unknown
‘U, 8, Army

flcnorable Discharge

Eupervised 8-2 Gection in Lrigade HQ for the purpose of colleciten aad cvaluation
of information on the subject of enemy military operations. :

1 May 1939 to 10 May 1941 - Forest Guard  Hone
2100 per month Unknown jcCloud, California U, S, Forest Sewvice

United States Forest Service Earl Sullavay, McCloud, Califormia
MeCloud, California o

Enlisted In the U. S. Army under draft requirement but act yet called for cervice,

Prevention and Suppression of forest £ires,

January 1935 to Muy 1939 lLaborer

lLaborer in Lumber " oll industry.
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Herman Edward Kimsey December. 11, 1916

guestioned Docwrent Analynt  (Centinued)

be

Purticipated in esteblishing dscument analysis facilitles in foreign governmenta

and present plano call for eontinuation of this TUY consulting and advisory

. ‘worke

Per }equest from Trﬁining, pericdically briefa Forelen Intelligeﬁce Services and
Agency peraonnel, These triefings cover general capabilities of the Section and
are intended to inform the student of the queation document problem.

II SUPERVISION RECEIVED:

" dations for participaticn in eetting technical stendards for mechanical and per- ‘

111

The Scction Chief receivas technieal requests directly from the customers
end advises them and the Eranch Chief on the technical problems, personnel, and

other requirements. for ma¥ing determinatlons, Ztaff and Eranch Chiefs cutablish

guides on administrative matierz, Review of acccwmplishments can only be made in

the 1ight of the customere aygplication of evaluatinn resultc. Decisions required
a3 a result of Secticon work sira usually "Eyea Omly” for customers application 4in.
offlces of Senior Staffs of the major components in the Agency, The reccrmen-

sonnel icentification methids or in financing such activity would be eveluated on
the bosjs of the incumient's evaluation of poteﬁfisl benefits 4o Agency technical
services to fntelligence efforts,

QUALIFICATIONS REQUIRFD:

Qualirications for thisiposition will be written 4in the preliminary Quali-
fication Standatds developed for the G5-1397.01, Dosument Analyst title, up-
graded by Civil Service Commisaion Hearing, to cs-1k, 1558,
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- ‘ ' ’ ATTACH SUPPLEMENTAL SHEETS OF. FORMS HERE . .
© ANSWIR ALL QUESTIONS CORRECTLY AMD FULLY

S0OMTCIATL QUATHICATIONS AND SKILLS
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tioned dAoona ! .

'qul.)‘:f:r‘.?. e e Ao L Y PUR I
ssene foln mat suhmot anpiis wwien ergaen vaur patinls or
amd hawurs and ['”an\f-(r,]." 1J.A

Typing l Nhotthand |

; areanic In‘-nratu“’ cq e

lﬁnmi-z_.t. Uyne ;. Ledl 1._,)..1 ]_",(
...I.(;..mm- Qo sonered xm\ln UYL
: f:.h,. sfeabiag wmd pohliatizne
g ed and dirseie aoma; Member of
lLecture hwurs at (I(, .’dmol (,o-un..nm' of CIC l.rm.m] and revrote 2 ot
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talents and was responsible for:

RESUXE

lerman Edvard Kimsey : ' |
3700 Massachusetts Ave,, N.W, .
Washington, D.C. 20016 )
Telephcnet FEderal 8-6400 , .

FERSONAL : L . -

Ago: U6 :
Marital Statust Married, no children

EDUCATION

Gramuar School - Oregon and California

o Junior High School - Oregon and California
" High School - Oregon and California

College Level GED (USAFI) 1948

~ Spacial Schools and Tralning Coursest

1. U.S. Forest Service School for Fire Control and. Prevention, Shasta,
National Forest, Californla; 1930 and again in 1940.
2, U.S. Army Chemical Warfare School for Instructors, Camp Claiborne,

B} Louisiana, 1942,
"3..U.S. Forest Service School for Fire Control and Provention, Shasta,

National Forest, California, 193§,

b, U.S, Forest School for Timber Disease Control(Dlister Rust) Klamath
National Forest, Califorala, 1945,

5. U.S. Army Counter Intelligence uorp School for Speoial Agents, Fort

- Holabird, Maryland, 1946 and 1947,

6. Instructor Guidance Course, U,S, Arsy CIC School. Fort Holabird, i
Maryland, 19&7 and again in 1952. . ;

. EMPIRICAL BACKGROUND

From 1962 to present, I havée been associated, as a technical consultant,
with Secirity Assoclates, Inc., Washingten, D.C. speciallzlng in cormer-

¢1a] and industrial security. } ‘

From 1953 to 1962, I was an Intelligenss Officer with the U, S, Governmont,
Central Intelligénce Agency (Annual Salary $11,815, GS-13). As Chief of a

small ‘branch of highly apecialized aralysts,- I exercised a wide variety of

‘the dirsction and administration of the
branch operations; determined the course of actlion for further research sffort -
within the branch; monitored and supervised a program of special personnel
assessment; evaluated technical analyses and thelr relationshlp to speci-

- fic cases; advised and consulted with Senior Stafl components of CIAg

delivgred numercus ‘technical brlafings to both U.5. and foreign police
and intalligence services; initiated and maintained llaison with other

- ~U,S. Governssant cospononta.'nctivated and directed research projects
carried out by private organieationa such as universities, private con.

sultants, and private research.corperations. During the above period, I
trained ard hrletod aunoroua other agoncies engaged. in poltoo and intel-

ligence,

Y R T S CY o S SN T W, .g-ms;f‘i’
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"1 also initiated and developed four technical systems currently in opera=
"tion on a world-wide basis within CIA and wrote numerous articles for an

intelligenc2 periodical. In January 1942, CIA presented mo. with one of

“the largost indtvidunl Honstary Suggestion Awards ever glven by that
t Agency. . )

From 1946 to 1953, I worked as a Special A?ﬂnt(HOS 1301) in the Army F

Counter Intolligence Corp in the grade of Hastar/Sorgeant. My duties

consisted of . investigating crimes of security nature; member of s combat

CIC teéam in Korea; two .A3signments as an instructor at the baslic CIC Schoolg T,

M'“fenlistad Chief of the Technical Llaboratory at the CIC Center, and enlisted

Chief of Special Projects Technical laboratory(CIC), Far East Command,
During this -poriod, I co-suthored two textbooks for the CIC School and
rewrote one other, -Further, I.experionced over 2,000 lecture hours as an

_instructor in the basic CIC Schocl and lived and worked thros yedrs in
two foreign countrlea. .

19“5 1946 I held. the position of Camp Superintendent of a 100-man forest
camp engaged in timber disease control, U.3. Porast Service, California,
1941-1943 Military Service, U.S. Army, Intelligenco NCO, HOS 631, Combat ‘

Intelligence,
1939-1940 Forest Guard, U.S, Forest Service, California

.1935-1939 Lumber Industry, California . . ‘
- Additional information upon request - ) ;
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RESIRL

) 4 Feroonal - .
Ave &0 - Married - Fo Children.
11 Educaclon -

a - Grazmar Sclool - Cropen & California.

b - Junior liigh School = Orcpon & Californfa.’

¢ = didgh ehool - dregon & California,

d - Celle;e Level CID (USAFL) 19%4c.

II1 Special “.uonl‘ aud Training Courses -
a - U. 3. Porest Scrvice school for Fire Control ard Preventioa, Shaota,
tiatiovinal Porest, Califoruta; 1937 and apain fno 1940,
b - U. S. Anzy Chenical Warfarce Gechool fer Instructors, Cemp Claiborume,
Loululw-.a, 1342,
¢ = U. 5, Forcat Gerviee Scheol for ?ire Control & Prevention, Shnata.
Hational Yorest Calucrnl.x, 1%%5.
d - U, 5. Povest Szhool fexr Tinber Discase Ctmt:ol (Bllstar Rust) Klamath -
Naticnal I‘oze.,c, Calliurvia, 1946.
o -~ U. S, Ary Counter Intelligenc., Carp Scnool for Special Agouts, Fort
Holabird, Maryland, 1546 and 194
£ - Instructor Guidanze Course, U¥. S. Am/ cic School Fott Holabird,
Maryland - 1947 and again ‘n 19852, .
IV Fmpirical Background -

From 1562 vo prasect, I have beon associated 88 3 tcchalcal coasyltant,
with Sceurity Aseociates, Inc., Yashlngzon, . C. pu'ial zing {n cumarcial and
industrial scecurity. o

Pree 1953 to 1952, T was an. Intelligcoce Cificer with Y. 5. Covernment,
Central Intelligence Agency (Annual Salary - §11,415 = 653-13). As Chiel o a smell
branch of lLighiy speciallecd au:ﬂ"-‘v I excrcised a wide varlety of toalents and was
responaible for: the directiom and uuanL‘-; ratlon of the branch vperstious, deter-
nined the course oif actlorn lcr {urther research effort within the Yranch; monitored
and suparvised a progran of gpeclal persorcel assesszent; evalusted techuical
aunalyacs and their relationchip te speciiic cases; advisesd and consulted with
members of Seuilor Staff components of CIA; delivered zumercus techuical briefinps
to both U. 3. aund forelgn poilce and intelligence gervices; iniciated and matntained
liaasvn with otner U. §. Government compoueniz; activataed ard divected research

projocts- carricd vut by privete crganizatiocs such as Universities, private coa-
gsultauts, aud private research corperations. ‘Buring the abeve period, I trained
and briofad rhv‘poche and inteliigence agenciles of mora than 50 {vrelsn countrica
and actually traseled and worhod b & iereiszn evuntrics. I also inltiated and
davaloped four techunical oyctems currentiy v oporatisn om a worlde-wide basis withiu
CIA and wrute wumctous articles for an intelligence periodical. In Janvary 1962,
CIA presanted me with cuc of the lergest indivicdual Moretary Suggestion Awards cver
glven by chat agency. : )

FProa 1946 to 1933, I worked aa @ Spocial Agent ¢05-1301) LIn the Army's
Counter Intolligence Corp fn the grade of ziaater/uergwt. My duties conaiated
of investipacing crires of securiry naturc; wecber of 8 comiiat CIC teer 1u Korea; -
two assi xavats as an {nstrustor at ihe basie CIC School; enlisted Chief of the
Technical laboratery at tie CIC Center, and eénlicted Chief of Special Projects
Tecbudcal Laberatory {CIC), Far Fast Cozand. During; this period, 1 co-authored
two taxt beoks for tha CIC School and rewrote one other. Purthar, I sxporicuaced
G lecture horvs s an imntruetor 4p the basti- CIC School and lived and
vorked tiivee years i :wo foreizn countrics.

L#3-1% 1 hald tle poultien of Casp Superintendent of ¢ 1Ud-nan foroot
casp engaged {n timber diseass countrel, U. 5. Ferast Servics, Calliovrufa.

12611903 Hilitary Bervice, U. 5. Army, Inteiltgence RCO, HD3I 631, Camba?
Intelifgence.

1439=1%42 Foreat Cuard, U. 5. furest Sarvieca, fglilornla.
1335-1939 Ly - -r Ieductry, Califeruia. ) e T
Additional tn.ormacion upen reoquest. - ey
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(When Fiiled In)

i EMPLOTEE SEHIAL Noaung a

[‘- FITheS) KeFURT

CENERAL _

IJATE LF QI

SECTION A .
e f;.‘;;})' (Mirite) ia.
- Vi e cuitibur l9lu

[Py YYI
a

9. ..rnvlrr (/l \l’,n

Ci L_CJ'I..., :

FERTATUS

Tisitran i

t/LMeL oYU

Fammee i
BILCrht (Lpmeily)

Y UL s f4, P, 1t

To

1
|
1

2l iz e ‘/._‘J_JL___,.J Ve 960 = Dec 170]]
‘ECTIO“ 14 , EVALUATION OF PERFORIANCE OF SPECIFIC DUTIES

List up to sis of tha 251 0¢? rating number which best Jes
porlurmance of that duty, All e

mportont epacific uluhec‘rm'mmul during e rating period,
monner in which amuiosae pecforns EACH spacific duty. Considar GrLY =liactivonasa i
with supervisarg raspmsiv.ditios MUST bo rated an thew abiliy 1 Luyaccina (ndicate number of smpluyess aupelvieed)

IJ » Acceptouble ,l Cum,ql-nl 1'5 « Encoliont 14 « Suporior i] « Qutstanding

1 - Unsatisfactory j? - Borely-odequate
SPECIPIC CGUTY MO : “lllwol”ll(.l’l'. YUTY NO. 4 :NAY(NO
, . NO, NG,
Supervises AUR Section dctivities, 3 | Oral Bricflings. 5
. } l —
SPECIFIC DUT . HG. 2 : RATING I3PZCIFIC DUTT MO, S ‘naring
o . . nO, - | no.
. Monitoring the writing of and :
Questioned Docurnent Analysis, 5 Joomt P . e ' !
i writing technical reports, © 5
sPECIPIC .o-urv nG. 2 ’ nartinNgG ".‘;';'{.}'Tc LuT Y NO. 8 aating
S nou | i ~o.
Liaison with ¢ther Government' , ) . i
Guestioned Duzument Labe, - 5 fMon:’toru Graphology Program. 15
SECTION C EVALUATION OF OVERALL PERFORANGE IN CURRENT POZITION

Toka into ocerunt aves tning ubout the cmployaa whith influancas his offaziivanass in his currenr position . perlormonca of spocilia
dutias, productivity, conduct on [ob, Couperativanesas, partinent pereunai traits or habits, porticular limitutions or talents, Bosed on
your anowled;e of amzicsee’s overall porlormanca during 1ho 1a1ing period, ploco the rating number in the bos correspanding 1o the

statament which most scswiately rotlocra his level of perlornance,

} . Pelasrance in many Importont reepacis foile to meet roquirements, | RATINO
2 . Poriearmrngo maote monl requirements but is doliciant in one or mare Impoﬂan' respagts, ; O
3. Porformnrco cloorly maets basle requirements, I
- Perfrsacrnzy cleorly axceads basic saquitoments, : 4
{

3
4

5 - Postewrcrice in aueary Liaportand respect 18 superior,

6 - Perforeonce in evary sespect is outatonding, e —_—

'SECTION D . " GESCRIPTION OF THE EXPLOYEE
In 1.0 s01.ng boxes below, chock (JC) lh- doguc to whith ecch chumclnrlsnc opp“ol 10 the smployec
t-Laget possinle dejrce }2 Limited dogroe [ ] Nalmnl deyren ;4 « Abovae average dcgvue |§ Qutstcnding dng T
. X NOT } NOT ] Ravirng
CHANACTEAISTICY AP Ge-  F
. : CADLE |sEnvan; ) ;2 ' 3 | 4 | 5§
GETS TwinGd NGuE : ! 1 i PNt
RESCURCE 7 UL . i ! i Pox o
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: : ! ; i R
| : PX ! ;
H i : . i PN
: : ! ’ Mot
e ; i PN i
OiNCiP_Linf inm COIG mATinG, SAIMTAINING AR DBPQHNG OF RICCAL)D . r X )
Qtren traetis, 1 T i

SFEY SPOTION 078 O HEVERSE SI0Y
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SCCTIONE L _HAZRAT. DRESCRIPTICN OF & OF Job PI IRMANCE e

Stenss trengths and wauvnassny demonsirated in Currend position. Jreircats syggastions .ade 1o rm,;loym.- For itnprasament of hig
Givo rocummendations frr his training. Oeseribe, if opprogrints his putonting for davelonmant ond For avsuming Srecter ton

work,
Amplify or asplain, if oppropriate, rotings given in SECTIONS B, C, ond D to provide the Last basis hw determining

eponsihilitier,
future pecronnel actions,

Mr. Kimsey possesses a wealth of knowledge in hxu technical ficld which, wher
skillfully and tactfully utilized, helps to incre:ne the productive capability of his
Scction's activities, -

This mornagh Pnowludn ¢ of AR activities
bnc(mg:: inan inforrnative and interesting raanner,

Subject has been downgraded in Specific Duty #l from a "4 to a 3. The
basis for the lower rating in this category warrants the following explanation, There
have been pumercus and redccuring complainty from personncl under his supcrvision
that he docs not display a complefe respect {fur their professional capabilities. This
weakness has definitely decreased the morale of the.personncl under his supervision,
Mr. Marcen, Chicf, T5D/GARB, has discusand all arcas of weaknesses with the
Ratec and pointed out how they affect the ‘overall work aspects of this scction of

TSD/GARD

nublen him to precent his oral

SECTION F T CERTIFICATION AMD COIMAENTS
. BY EuPLOVEE

[ c:-rnf/ that | have seen’ Soc ions A, I3, C D and E of Ih:s Repcrt,

CATH ‘siGNATURKE OF LMPLOth

1
7 March 1962 |

2.. BY SUPERYVILON

W THIS REPORT MA9 NOT AFRN 315N TG EMPLOYRY, GIVE EXPLANMATICN

MONTHI CMPLOYEE MAS BERM
UNUER MY SUPLRYIZION

58

VR HEASGH,

1P REPOAT 13 NOT DIFING MAGE AT 7313 Tim

GIT AADR KMITHIN AT 3% GA/S

{KMFLOVKE UNUODER My SUPEI7IBION LESD THAN 00 DAYS

DATH OFriciaL TITLE OF SUPERYISOA TMIGNAYURK

Jo THER (Specily):

7 March 1962 DC/TSD/GARD . 1 \

3. BY REVIEWING GFFICIAL

I WOULD NAVE QIVEH THi8 P LCYEE ABOUYT TuE 3ANMR ZYALUATION,

1 WOULD MAYE GIVEN THi3 AMPLOTEE A MIOHER EVALUAYIGH,

1 WOULD HAVE GivE% Tri8 S4PLOYEE A LOWER EVALUA"IOM

§ CANNOT JUDGE ‘Inﬂ!E L rALUATIONS. | AMNOY SUPFICIERT LT PAMILIAR WiTr THE EMPLOYEE'S PENFGAMANCE,

COMMENTS OF REVIENING OF FiCiaL

This was not signed by Mr, Kimsey and was not forwarded
in March 1962 as Mr. Kimsey was in the process of leavirg
as a result of the 701 action.

SwHAME AND JGNATURY

oare :D’!ICIAL TITLE OF REVIE®ING OFF 0 AL ’yvru/m)?. 5
il . ,J/ //15-—"‘—
13 February 1963 1 ) o rsp/carn g Jo{,.h F. Marzen
- ‘ SECRET"
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i} TI‘CQ[T
(When Fillod [n)

EMULOYEE SHIAL NUMDER

8. SEHYICE 6 MGeaT 10N A,

D | _ DOCUMENT TEGH GH

wrh 4\ FITNESS REPORT : '
6‘ B . -
(3% L;Ag\. : _ 61555
SECTION A \‘ .ﬁ.}.___.w oo . GENERAL e o
:_ ;ur‘ ’ [ n-!) , Frewr) (Mlnl.ﬂu) A nAvlﬂ:—-Jr Mt Il. AUX i o 4, \.’_'.'“;F ~
KIMSEY, __ Herman 11 Dec 1916 i M  GS-13
PTTeTYY Varestion] 8 Orricia L POSITION TITLE T . ' 1'7, SFF/INMV/OR GF ASTIGHMENY

’DDP/TbD/AUTH/GARB

9 r\l‘f

10, DATE REFORT DUE 0 0,5,

31 January 1961

||. ﬂ' POFTINO PI. ﬂlOD

Jan 1960 thru Dec 1960

s, : .
NOT ;uum;r_ [ x ul,um.,n “ c;n;r:.-,uuunR e ‘IN-III_A‘L—- —{HL—‘As;lGN::! NY/AUPERYVISON
vv:;-»:::mo l_* ;;ucuhsu o r:;_c»;»‘“‘_—m X jannuan lnhl\*IG;MlNY/FMDLOVI'K
''''' T seRCIAL (Specilyy o

SECTION B

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

manner in which empluysa par
with supstvisory tesponsihilit

List up 1o sie of the most impartant spacific dutios performad during the rating period.

forma EACH apccific Huty, Consider ONLY sffactivenaess in performance of that duty.
ios MUST be rutod on titeir ability to supnivite (indicate mmber ol enjdoryvan aupervisad),

Insert rating numbor which bast desceibos the
All smployoes

1. Unnu?l'duﬁoty 12

Burely adequate {3 - Acceptoble

4 . Compatont ]5 - Elc-ll;;-—lz-- Svperior 17 - Ouh'und;ng

SPECIFIC DUTY NO.

personncl

IPECIPIC DUTY MO, 2

'Q(wsl{oncd ‘Doc

Superviscs A&R Section . 1

RATING [3#LCIFIC DUTY NO. 4
~O. ,

| 4 Oral Briefings
T \| ;.A;‘Y;;';:; SPECIFIC nUTV—PE“;—M‘— T

{ ' Monitering the writing of and
urnent Analysis ' 5 writing technical roports

5

RATING
NGO,

nAriNgG
HO.

RATING

RAYING IDPECIFIC LUTY NO. O

NO.

[SECTION_

_EYALUATION OF

Toka into account avovy)hmg nbout the employea which Influancas his rffectivanaca in hiv curcent position - performance of specific
dutias, productivity, conduct on |ub cooparativanoss, pertinant pursonal kaits or habits, particular limnitations or telents,
your Lnowlcdr)e of employne’s ovorull performaonce during the rating period, place the rating nuber in the bun correaponding 10 the

stotoment which mast uceursiely infiecrs hia tevel of performmance.

SPECHIPIC DUTY #HO, 3 N
Liaison with other Goverament
Questioned Document Labs, 5 Moniters Graphology Program 5
VERALL PERFORMANCE [N CURRENT POSITION

Basred on

1 . Parlormnnce
2 . Parlarmnnce
3. Pordormance
4 - Perlormonce
5 « Porformance
b - Pearforinance

in many important rasparts falls ta maet requirenmnts,

moate most requiramants but i deficient in one or more inportant respacts,
clearly maauis bosic requiramonts,

claariy excead: boric requirzomentoe,

in avary impottant taspoct is suparior,

In gvary teanect is outstanding.

RATING
NO.

4

SECTIOND__

DESCRIPTION OF THE EMPLOYEE

ln !h- vnhng

ppliss to the employes

tsonu batow, ch

a-cnmge d;gtae IS Quistanding doglao :

QTVREN (3pecils i

T . Lean pou-blo dngloo l? Lhnnqd dograe
NOY NOT fATING
CHASRIACTERISTICS, L . . ARSI ,op-

CAALE |SEnvED 1 2 3 4 5
GETS THINAS OONE I X
Lff_sauﬂcurut. - x
ACCEPTA HESPONSIBILITIES . x
can MAIF—ELI?'!ONS O HIS Gsy BHREMN MEED ARISES X e
DORS 114 JON #ITHOUT STRONG JURPORT 1 %
PagiLTA SMOGTi GRFERATION GF MIS OPFICE X
aRITES EFFECTIVELY ) ) { - x
srrumvv CGrniCIoUs - T 1 X B
[ reirens cotiamir - - _-—‘_! | X
DISCIPLING In '.:mumAvmn MAINTAINING AMD TH3POIINC OP RECORDI i : t x

| Errctaes MRS

SEE SECTION *E* OV REVERSE SIDE

sauw
Yy 45 casorere pagvic
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“NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Indicute luq’]onhuﬂ! anl '0‘&9 ?[-}1 |"~wovum9n1 of his
qrecinr 18-
VP) dn"mlnlng

SECTION E

Stress ulonq'h; and wlu\nanuau demonstrated in currant pasition,
work., Give tecummondations lor his truining. Describe, if apmeocriute, his potantiol for Jevelopment umj
sponsibilitiss. Amplily or explain, if oppropriote, ratings qnveh in STCTIONS B, C, ond D 1o provide the bes? hnu

tuture personnel activas, B}

. Mo
Subject continuos tc perform his dutics as Supcrvm'bx]of.a\g;nﬂ‘ 'p
complex A&R activities in a competent manner.  His knowledge of the Jchnlcal
aspects of his Sectious! many functions help to insure a cowuntmn of work flow
and his ability to absorb and retain technical data related to his 1141d of ondeavor
scrves as an.aid in the presentations of his numerous oral briefings,

- One appni-ont wcakness, which he continues to retain, is in his work
clations \dtlf‘tcghnlcul personnel; ke has a tendency to drift from main topic
under discussion to unrelated subjects, which, while they may be informative ,

decreases not only the Subject's productive capability, but, also‘that of the

technical personnol, -

SECYTION F . . éERTlFlCATION AND COMMENTS

oY EMPLOYEE

OATE ‘S_l(;r::_‘r'\;ﬂe OF HMPLOYER /
S / /)M

31 January 1961
2, BY SUPERVISOR

MONTHS CMPLOYHEE MAS BERN I THIS NEPONRT HAS NOT BEEN >NQHN TOEMPLOYEE, QIVE EXPLANATION V
UNOER MY SUPENVLISION

46

IP REPORT 13 NOT DEING MADE AT TS TIME, GIVE REASON,

EMPLOYKSE UNDKR MY SUPERVISION LESY THAN 90U DAVS L i ]‘JET'ONT MADE WITHIN LAST 30 DAYS

OTHER (Specilv):
DATE OFPICIAL TITLE OF SUPERVISOR YW:UQE

31 January 1961 DC/TSD/GARB/ [ ]

BY REVIEWING OFFICIAL

3.
v 1 WOULD HAVE GIVEN THIS EMPLOYEY ABOUT THE SAME EVALUATION.

1 WOULD HAYE GIVEN TMIS EMPLOYEE A HIGHER EVALUATION,

P WOULD HAVE QIVEN THIS EMPLOYEL A LOWER EVALUATION.

I CANNOT JUDGE THESE EVALUATIONS, | AMNOT SUFPICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OFf REVIEWING OFFICIAL

[s 2R 43

Chicf, TSD/GARDB ;&?‘f{f{ .\(mN

QP PICIAL TITLE OF REVIERING CFFIQIAL YVFED? PRINTED MAMHE AND SIONAYUEE

31 January 1961

SECRET
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LMPLOYEE SURIAL NUMBER

_\ 161555
SEOPON A R L
1. HANME flLast) Firet) (Atidale) L ATE OF QINT . sex 4. GRADE
LKIMSEY, = Herman E. Lt Dec. 1916 M GS=13

8. SEAVICH DESIONATION|[ 8. UFFICIAL FOSITION TITLE

7 0" DIV/BR OF ASSIGNMENT

31 January 1960 "§7n 1959 to Jan 15¢

DT _IO_TECH AIDS IDP/TSS/A(GARD
8. CARELR STAFF 3TATUS [N . TYPE Or mEPORT
NCT ELIGIOLE ")-(— utunca [ DUFEMRLD RLTRIVYS | |nzAnlquuznl/lupsnvucn
PENDING rzscn.lrn'utn N orMIEDT X ocANNuAL lﬂEA!!loNVﬂN':EMPLOV(E
10. DATE REPORYT DUE IN Q.P, 1, HTPORTING PERIOD eIt Ll (Specilr) ’

SECTION B o EYALUATION OF PERFCRw

\NCE OF SPECIFIC DUTIES

List up 1o six of the mos? Important specific du”et :u’o«-med LB
manner in which employes performe EACH s3pocific

Corsoore INLY eftactivenoss in performance of that duty. Al employeos
with supervisory responsibilitias MUST be wlod on their ability 72 supaervize .wdu.ro numtet uf empluyoes supervised).

rg e ruting period. Insert rating number which best describes the

1 . Unasatisfactory j2- Bosely odeguote ]J - Acceptable

4~ Compotent |S Elcnllom [6 Suporior LT Qutstanding

SPECIFIC OUTY NO. } RATING ESIMIC DUTY NO, & RATING
NO. NO.
Supervises A&R Branch ,
personnel and aclivities 4 Oral Briefings L 4
SPECIFIC DUTY NO. 2 RATING IAICIEIC ODUTY NO, 8 ° RATING
. . NOL B ‘NO.
Questioned Documnent Analysis 5 _ Writing Technical Reports 5
SPECIFIC OUTY NO. 3} RAT NG SF‘IC"IC DUTY NO, 8 . RATING
R NO. . . . NO.
Liaison with other Government . e
Questioned Document Labs. 5 . \lomt TS (;rapholog,y Program 5
SECTION C EVALUATION OF OYERALL PER‘:-.--\MANCE IN CURRENT POSITION

Taka into nccount everything about the employes which influences
duties, productivity, conduc? on job, cooparativeness, pertinent rar-
your-knowlodgo of employ~e’s overall porformancae during the 7ot
statement which most occurotoly w”ncn his fovel of porformonce.

Yy gifectivencss in his current positlon - porformance of spocific .
tanzl rraite or hobits, porticular Himitations or talents, Based on
3 sariod, ploce the raling numbev in the box corresponding to the

& - Parformonco in avery respect is outstanding.

1. Performance in many Imp_onanl respacts fails %o reer roquirameants, - AT Tluul
2« Parlormante meats moat requiraments but is defiz-awr in ano or moro Important respocts, LA
3 . Performonco claarly moats busic requirements,

4 - Porformance clearly axcrods basic requirements., 4

5 < Perfermanca in ovary importont respect is supsrise,

TSNS EMPLOYEE

SECTIOND DESCRIPTION OF

In the rating hoxos belaw, check (X) the degree *r

~cid eoch characteristic applies 1o the amployea

1 - Laass possible dagree FZ - Limitod degroe - rJ Norma! meyree |4 - Above average degreo 15 - Cutstanding doyree

NOT NOT : "RATING .
CHARACTERISTICS APPLI- on-
CABLE [SEAYED! | 2 3 4 5
QETS THINGS DONE ) X
AESGURCEFUL X
ACCEPTS RESPONSIBILITIES X
CAN MAXE DECISIONS ON HIS OWN WHEN NEED ARISES x
| 0GE3 mis 108 ®ITHOLT STROMG SUPPORT X
FACILITATES 3MOOTH OPERATION OF HIS OFFICE X
WRITES EFPECTIVELY Y
SECURITY CON3CIOUS x
| THiNwS CLEARLY H i X
DIiCU’kINE 1 ORICINATING, MAINRTAINING AND DISPOSING OF RESIRCI ,r ' L!
OYHER {Spaciir): |T |
SEE SECTION “F*n JIvERSE SIDE
g'.(;:u 45 casoLars 2nevious EoiTions, 4 SECTRET - ’ .}
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(When [ylled )

SECTIONE RARRATIVE DESCRIPTION OF MANHER OF JOB PERFORMANCE I

Strens strangths and waoknessns demonstiuied in current nosition. Indicote sungestions made In employea for Impravement ol his
~ark, Give recommendations for his training  Vesce. s, 1 uppewpiinie, his potantiat for geveloprant anu for aseuming gronrer re.

wponyibilivies. Amplify or evplain, il apgropriate, ratings glven in SECTIONS B, C, and D 10 provido the best busis for determining
future petsonnel actions,

‘Subjcct-’a thorough technical knowledge of AR lactivities
qualifies him as a competent Supcrvisor. Sinco the last reporting
period, he has deiegatcd more fcuponsibil#tics to personnel under
his supervision. This, in effect, has increased the procfuctivo

capability of his Branch. . -

- =
= s} I ?
) (48 ‘n
o ey - !
T A a.
v, o . .
SECTION #- - CERTIFICATION AND COMMENTS
1. . P ___“____?_Y_EP\PLOYE@_' B ...__,:
'certify that | kove seen Sections A, 8, C, D and £ of this Report.
OATE ) FGHATURE OF EMPLOYEE ’ /

2.

- . 5/ //// ‘
27 January 1960 1 ..// cf Nty dlas
] BY SUPERVISOR i ! )78

MOHTHS EMPLOTYEE HAS BEEN
UNQER-MY SUPERVISION

17 THI3 REPOART HAS NOY BEEN SHOWM TO EMPLOYEE, GIVE EXFLANAYION

34
1P PEPORT IS NOT BEING MADE A‘;_JYVD:I;“;I"MVE, GIYE REASON.
EMPLOYEE UNDER MY suvufwhcu L2232 I'HAN 00 DAYS l Jﬂl:Pon‘r MADE WiTHIr LAST 00 DAYS ”
OTHER (Speciiy):
oate CFPiciai TITLE OF SUPERVISOR TYeE SIGNATURE
27 January 1960 DC/TSS/GARD !
3. BY REVIEWING OFFICIAL

K

i

Il WOULD MAYE GIVEN THIS EMPLOYEE AB0OUT THE SAME EVALUATICN.

I WOULD HAYE GIVEN THIS EMPLOTEE A HIGHER EVALUATION,

| WOULD HAVE GIVEN THI3 EMPLOTEE 4 LOWER EYALUATION.

1 CANNOY JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY PAMILIAR #1TH THE EMPLOYEE'S PERFORMANCE

COMMENTS OF SQEVIEWING OFFICIAL

OATE

Trere PRINTED SAME ANO SINNATURE
e Z
|___27 January 1960 Chief, TSS/GARD | ,;foﬁ‘{;{;:‘_(%{m

OFFiCIAL TITLE OF REVIEWING OFFICIAL

SECRET L

et
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sl i (When Fitled Iin)

EMPLOTEY SERIAL NUMDER

FITNESS REPORT
161555

SECTIONA T TCRNERAL L T
1LNANVE (Los:s A 4. DATE OF & [‘- e x 4, Oﬂll‘_l;— T
) KIMSEY  Herman |npecists oM i Gs-l L
[IERVICE DESIGSATION K, "ﬂ"\,ll. r\:.nlu-a Hn_a . : !I urr/n'VInn or A-.snnu;nv
DT _ IO TECH AIDS. . PLP/TSS/AIGARD.
AE \!A'U' 9. 'vl’r Qr rrePoRt
Tt mln::h . ;-(A-i;l—o_t;;l-;: }/{x??“:nvtson
”"['“ ANNUAL (SEasviamuii I/ rarLoY e
FORT DUE N & f. S TING PE
January 1959 | Dc‘. 1957 to Jan 1959

[SECTIONB__ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lie? up to ain n' the msat smmsrtant spacilic Jutles :aib:-n-d during the rating petiod, Evueet 7ating number which bost describes the
mannet in which amployer reeiins EACH spacitic duty, Consider ONLY sfloctiveness in performance of thy duty. All amployees
with supervisoty rosponeib. Nes MUST be rated on their ability 19 suparvise (indicars srmdes of smployese .upcnluq)

1. U_r;snli:lo:!o'y L2 - Buraly o\hqv(ﬂ;—- —1‘3 MA:;:;mbl- 4- Comvﬂon; \5 CExcollent 16 Sup"lov .17 . om}:-:ﬂn,
SPECIFIC DUTY NO, . HATING 3"0‘( 1ric l‘UYV N A L . HATING
. . .| mo. NO.
Supervises AR Branch Personnel 3 Oral Bnef\ng ' 4
SPUCIFIC OUT Y NO. 2 o HT;T:; :‘P—T:.'lrll: l)\);_\-;\:’ﬂ o HAYIN(\.
. . 0. . NO,
Questioned Document Analysis . - 5 Writing Technical Reports ' 5
SPECI\ZFIC DUTY NO. 3 . ) RAYI!::JA ;l'ECl.'IC DTy NOL A ° RAYING
. A NO. . NoO.
Lialson with other Gov't, Luestiondd Monitors grap uloc_y program
Document Labs. i 5 5

SECTIONC EYALUATIOM OF OVERALL PERFORMANCE IN'CURRENT POSITION _
Take ints account svarything airrut the amployee which Inlluqn(ql his efloctivaness in Nis cyrront position . performance of specific
dutias, productivity, conduct o job, coopoiotivenass, partinent personal traits or Aodita, particulor Limitations or tatente. Based un
your hnowledgo of emplayre’s 2sara!l performance during tha raning gorind, placs the tating Aumber in tha bax corraapanding to !he
statemant which mast ceczar o<ty hes laval of partormance.

« Parlormnnze 4¥ inany impoartant respects Inils 10 maet roquirersenta. ,numo
- Parformance meats nast roquirenents byt ia doficinnt in ono or more Laportant reapects, : i NO.

< Parformance slaurie me0ts basic renyiramants

« Partarmancs 1iuarts anceods Lusic 1equiraniants, [ 4

« Performancs «r evary ainporiont 1aspect 18 superiar.
« Perlottnance 1 avary respect is oulatanding,

T DESCRIPTION OF THE EMPLOYEE

In the ravmg oAt Dolo-. :hncl- (J() the dag,u to ~h|zh .ath chmonuuht npp'll! to lho 'mplaylo

blo dagree MY

‘5 0 nvnndlng degree

RATING

GE TS Thinds DONE

QFSOURC!’_FUL

ACCEPI! Rh!“uN'.IBILIY

13
. ‘
I

[ANHAR! ﬁfcl,lohi 0'. Hl'.‘-‘l\ ‘Nb'\ “EED llll"ﬁ !

e J— [RESURES SRS S

‘)OHS Nl’ J'\U QITNOU‘ 51 E\!\rl VIRECRT

v
i
R el TR B

fACIL.IrAH-s SMOOTN OPI Sa™ AI;I mit : *— L ; x
g s e e e een i e -y R aat] Rt S

WRITLES EFFECTIVELY i | ix

e — - - B T T B B N

i i

SECULRITY CO

Trinns CLEARLY

SEE SECTION R ® (0 REVERA S5

12T 45 carorere man v e et SECRET o
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Y SDL PERFORMANCE

oo tor |npoqv.monv o‘ hl!
ates re-

SECiioN € NARRATIVE DESCRIPTION OF wAw:

svn‘\ Bl -m‘ gnd wesencsnas demonstratad in current po‘n.,‘ Ind.rever muqunsts sun 8 g g e @
R N N T L LA IE terimine Bsecrite, it gpovopriate o poimeul o 4--0“”:-«0" N'vv Auming gre
seens2ilities. A=plit, ze esploin, if opproprinte, ratiegs given o 387 Fael ¥, 7 909 U 1o provise e :,..‘35, lor dotermining
e seevarael actiena,
Subject ig a very competeit superviasy

e phas a thorough applicable knowledge of tne s

: ‘f.w rigal standpuint in taat

len A dRJAc‘S\ R §1 many
s the

an a team level,

R ]

respects this-tends to cuntribute to his main wes
putential of his personncl by his own level ol oy ;
This creates a situation whereby he has tendau | orm <% Yunctions which

tie could delegate to his porsonnel.

SECTION F_ L i CERTIFICATION A®L ThdmENTS
1. ) . oy av F.nru z h et
i certify that | !_:z/t_y__sgf:ll Sac!:oﬁs A ) R
CATR . 1 SKFHATUH' or LHPLO'E'K ‘ = *
‘L.‘ ~- ' e ! —,_’" . ) i /,/ oo
2. oY SUP!Q FAlOd . F

NMIMTHE EVPLOYEE 14l GEEN 17 THI3 AFPURT HAS nor s(au D-f‘Auvl\ TLCEMFLOEE, 21VE EXPLANATION
UNDAR WY SUPERVIGICH

R

23

P REPGAT 13 00T NEING MADR 37 vt T amT

Sief FEASON,

IEUNPLOVAE UNSRO Uri3umrERVIRION LESD Titan 60 UAVE (REFOPT MACE ATl LAl 0 OAvs

DYmCm (Specity;” X .

. - .
jOrFPICIAL NHTITLE OF SURPGRYILAD TTVREL O FRAINTED VAN AND S1aRATYOR

are

27 lan. 1959 i Deputy Cuinf, T8S/ms 1

A
: 87 REVIfulﬂf. '.',F"'\"'u‘r‘_
1 eLD HAYE GIeF% Trmid EMPLOTAR Anl 11 'nq gn‘-o lvn\, PRELEE - U
||D\\utu HATYE SratmTrld EMPLOYRE A rlf'AL!l\’r-’;hv )
: ULU utv' m'(n Teis l.uPc.ori' ALD'FI L'v tuAhnn_
il c.\~~ur Iufin e ;u (vA\.uAvlons. l.l\a bc()' !u'!lL RPLT FoaAariiaad o!'tw THE fUPLOTER"S .q';c-"‘uc
Couuints OF REvik o ey_’ncnu, ) T
i
rave _ : Tt O ARINTET ~uﬁ asge vesr
- , H s
[ { L ALy '1..4-1,_.,...,
o : 3 ~ . Ty
2T lan, 108G : i “hief, NIGAaun Sosen . Mareson
- - : . el 334
s : : i SL\.FEu
- i .
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SECRE

2 ‘ .
. Sow Welfesm P
o C8Nee Welfen Iy

) ' FITNFESS REPORT (Part 1

. Il‘!“\’ l"th“
UPHINISIRATIVE OFF IR Coagnlr curteat ‘\‘l((\'\‘\w\n“
Aegigaed ta Nely vvw vanress vrre nentustion of yeoor
Tuittica o yoar sty ysns sl aenjar oftarcuals, ny polivy rep o thint y
Aat> ahere he stinnds with v Cemelrtian of the cavel can b v peepmre for a dyscue with hiemjof hye
strengths 2o weakneases, 1t s meganigation vatiey that wen ainre et J ot thie separt to the seployee irscept
Vtied o Kegulatide 2370, 1t ua vecormn ¢ Tt you grad the sntice form hefore coepletiog
O i the inityal repart on the eetovee. quat b cmepleted sl Invworded to the NMlace ol

v oefter the date imlicaled an 1ter fowl Seetim A7 beloe,

submrdinste and to Branemit
Caninem the subornti.

TEPRYINOR This renart ju

Adr@ar gendoe

wnler cvoditions ap
any weevtien,  HEoth
Feeacorst e later than 30

SECTICR AL G(\[ilt

SHaVICE DESIGnAtiOn

§

LI ]

AYS ERR T \hnvu

M De 1916 M DT

S N R Y I AR

EEEX T (1aery :ru.u ley

KIMSEY_ Herman

l
!
H
—e
i
i
1
H

"S .‘-"-_I- H ‘lll\lu'ullllll\‘n B .u.-.vlu! LN
DDP/TSS/A/Graphic Arts Repro. Div. IL TTCH AIDS ;
7 el ] 0T R 2t e or T T AR T N R e o a weunt (i Tnaive detee) )

0 23 December 1957

| GS-13! 23 December 1957 . _Zﬁ_D_cccmbe; 2

0 TPy 08 RIPORY} TR LRAR RN IR R PRt 1y Wacea (Specify) |
(erevd one) NX ARSI -
SECTICN 8. CERTIFICATION )
1 e Tai wAtin: Tuys Rgeoe2 8 i -l‘.‘ l MAS N3 BREN SN YL T DI vILUAL RATED, F %Ol 3HOaN, (ePLAIN auy
AT T
. ! -
AL OmEdN (N APPUDPRIATE SYATERINT G . B N ',

woiv setre {1 CT ona
viw A A ture Aviag

erS5Ed OGP PMIB AN

T NP A AFLECTY mv ©

ATisr TwaT Tus e EyG 1A YICUAL

IwtL 43 S0 PissGreenct SrCaurt (Specify):

Taly VEFONT EPIAECIY Cub (Jwdietl SPiNILA3 OF wriiyv

RS R I R T AR TR LN

DITCUNNID L 91T ted N cwei4rlf w8 SPRENSan

TN yuaio 5u-"(nv:ww‘r. DIFICIAL TiTLL
1
H

C. TNEID D Pain Tl SNaME AND \-n\

AT AR TIE Y A0 "nal - Nwlwd esRPT Lt 3CANDY.
OB 1957 ,
Ioseph F. Marzen, ol L C/_TSS/_G’:‘B.D
Ine S AvLO W -h--.en\., : it%

RLYIEWING DIV LS
Dewdlicn, 08I AILL LEAD TV & &1778% UaDERSTANTING O 'M;;_k;.'.‘,ul.a.w--—"“‘

PINER 1N

7“.-‘*’TTTTT,

eo0- Imutt

‘ ' KSR TINLGID Cu 8T

Hu- above 1-. tion,

= aof opinian sith Lhe sunrrogun }: tetlacted in

T AT s Tttt osetettming Crricat

1S

'dv‘z ASSTC/TSS/AUTH

Pocertudy |Pn-t =ny nlhumll-l .hllrwr

& omAE ANy

4. ticen "A'l
30 Dece. 1957
SECTI04 €.

Sn GENTRAL PrsTomwang 07

V.oaatis
rflectivenca with wiy the aabividusl being rated has partor=edt
e Wit ler word At o similar loeve) ot re3pon-

i Sevtion

DIVPCTIONS: Consider (NIY 1he praductvity o
hie duties Suting the tating period, Compare him (ALY sith otlrra
sabibaty., PFedtars other (han praductivaty »ill Se talen 1010 arsoung Gitee

g ' BOFY NEY PLEIOPN SOTIES ALCCUATELY( &f 13 1NCSWRE TraY
4 S o0 BARpLY ADFLGel] N PHeidbwanif. ALTWMOLGM mE wAR maAp ¥Ry
} Caoary Oyt @ aroNgrprL ot

Ml D8 IBNINISG mi OFTIN PAILY T

CCoAR TN ALY GG 03 35ud BPi A P elAan] 9.

. PINIINMGY WONT S0 wry DL Tcd3 ACCHPTRGLY,
o Y A N e S ML A LRI TIN
SATIn3 \J <&$KKK1M&“L Cas SUT WMy 21 iy BEaeSNAshe. 4 Rd IR TiANILLY @i,
wuware 7T DETIONY 4r2 Tilinh v Gila An DUTSTANTING WANMEE TSt ST b UnoAE(E B FE@ Jfefs Presan) suies o
Twt SuPride:
QUreiNTs ) .

R Teoay

Performoance 1

Jceut AU ANT 4ty emiiw
3L IdNmtE

2 o At i S A" B
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O R R SR TR I ERT R LA Li
SR . Jv‘
WKt cte Ly tle Coaces wrenw a1t W 0 of Ahe mvre drpertaal W20 duties perfomm K/&‘ js vatieg pesimt.

Floce the most jrpartent fieee, Jeo et e lde mineg for e v et dutien,
L. Kate nerlormancs on eack snee s Far dury consadeting 051 sfla-2, 300098 in perfanrmance of thiae zﬂ 4/
abiility ta smsswsre »ill slaavy be tatad o1 » suer ybic dytycidn not tate as gurvlv»v: lhul'

¢ wat

. Foe zuprevisnga,
whet supervites A& svcratsry nely,,

4, Cuegate an your mind,  aben susesbie, the wadividusl fecey seted aith athers prr!&]lxgﬂbhr eame Mty At A
vnilar level of grapnngibility, ()

®, Teu nuhvulunh Fith the eace jub
dutien,

title ray Lo perlfnrnsog Zatfesont dutjes, 1€ 30, rate thee nn different

f. N apecilic. Feamplea of the kirvd of Jutien that waight Lo po*rd pro- .

ORAL ORIFFING QAKX AN (5P 2328 FAOLLLGE QUNNCCTS INTERRIGATIONS

GIYING L2CTIRRT DMELIFS NP8 Py .7 0As) PRFEFARKS SUWVARIFES

CUNDUCTING SPwfvdn3 AN YLES quer irelal prrapts TRANSLATES GFRUAY

CRITING TPCNUICAL PSPIsPTI wOMNEGES prael DEFRIEFING SGURCES

CONMICTING FATERNAL LIALNN WEERATES papLs KEETS MNS .

TYFING CW\RDIYATES o7/ STHIP GPFICES 'S TRUCK

TAKSZG DICTATION - BRETRS pRLELATIL 5 AR OOVl rmw-m

SUPERYIZING TREFARES (D222 P UINCE EVALUNTES SICNIFICANCE OF DATA
sders 1t advisable, PR, crrtbinrd hey

[

some jobs, dutirs may he Leslern dosn even turther o} sseovider
and phone operotion, in the zass al 8 radia operator,

Uor 1MCOWPETOLT (r Tueg Sgapri@uingGg OFf DS DUty & - PirtGeus Iw1 Y DUTY Th AN QuTSTANDIGE

Puants T VISY FEW ANDIVIDUALS uBl Giwd

2+ BAQFLY AGILUATE |9 fog PLAIICWANCE OF T3
IR TARE R AR Duty . . Lap yras .
safina 3 . PrArOAvY 1M Lutr s tF taBY Foe BFCLLY ARTYONSE 1 O RND® N INE Pletowans b g1
wsuwste 4 ¢« PLRINDPUS Tuld DL%¢ jo 8 CriaPrliNT VANYER fuid vty

9« PIRFOAVY Fui s L fr to SnCw A P iNT MANNER
THAT nE 13 A Drtr enr a3t c\ nn Jom

$racirec outs mo. ot Sefzrers vace . & T T
- . -

Supervises AR Branch Greal Eriefing . -

—— - —.— — - —— ——
vrtcir1C Bufv wo. - lluun.n:. VYT

AT I gyt
Ziuestioned Document Analysis i 5 ! 5
i h 2 o
LIV vulY w0 aatinalbveec,r. s e Laling,
Liatson with olh(-r Government ST ) . ihe Y l P nuuata
oIl rE ra wtog 1TOogra

{{Juestioned Doc: L.abs ) : P ine P 8y gram |

z hapmar vy F‘SCNI"'IO‘I 0' b

LEFIYLTHSE:  Stceas steengthy and woskrrsswy, pattavularly trhass s
Background and years of experience with Agercy, gualifics subject as an excellent
technician in all facets of guestioned document arziysis, He is performing an ex-
crllent job, monitoring the graghology program. He constantly strives for new
fdeas in his ficld of endeavor. In presenting orai brie(. ngs and in job discussions,
ne utill retaing the tendency of drifting [roin the irnznediate topic of discussion,

ich -Il:rl d-v-lr)prfn( an |-rr1ﬂl|l job,

sigYi0a 0, SUITAGLLITY FOR CURRINT 53 36 URlsailaTion
LINISTRNG Toke inty acivanl! here -v-!yt'l nyg ,u:. A Wt fn uxC:ndz.'-l,. raductivity., vonduct an the sob.

posticent poreonal charartorseisce or Lok 00, 1pec18l defeirs sy seierya, . . .8nd kie ke [0 a1 walh your jesn, (os.

pore i arth others doieng steilsr sark ot strut 1 38 Yewsl,
oo DEPimt YL Rt JARd - e SuG 00 90 3P L
{ — T oo 0 DOUBTIVL S TeRiyaTe, ST L% whl! maal AJEPPI3 2 » 1 ) wal snTaN WAL | RND2 ADR
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M 4 2 Pyllet Iny

: FITNGSS AEVorts (Fane (G POTELVAL )

Sy

- €S TESCTIONS

Convalt vorrent sretrs ~tiane fag vompleting this report,

l”H niv AH”‘H" Il~ill\} CFFICY

tha your suprrviaer, acd to AppInLsiate 2 greay monnsge-
shoan to the
Thie repret s

$UROMUHE, SUTIRYIIOR: Ihie rapast i a praivalrge) crommunacatiog
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ACTUAL LR E SN I LESCRIPTIVL SITUATION

A GAGUP 0Gim4 Wi BASIC 208 (truck deivers. sfenudraphery.
cialists of various Rinds) e=f2t CCelaz! ®ifn 14we0IATL SUIDACIBEILD 15
2 Aupervisor)

tochniciane we profeseional ape-
ralquint (Ficat lino

1 4 SEOUP OF SUPERVIIOTS Wm0 L1 ST feg $aS1C 100 (Second line superviooss)

A GUOUP. BMO wWAY OR MAr NGT O OF 3P EPIITHY, EMICe 13 AL3%0ONZI6LE FGY wesue PLaNI, QESANIZIATION

1 - dne raciey (Krecutive fovel)
—_— 4
{
2 il‘l'l CONMTACT @I Ty INWI2IAPL 3L 2821480783 13 NOT Ze@13ytn?
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LR batted fat

Terodme S ATER puPCDs O AT BN gy RO I N RN

TOINNIC AT Yd AFPPROCIMATE Myt 1 De

} anonths - -

4. LGHMUENTS CONCLAN NG POIINT

Subject has technical qualificaions but shows weakness in adininistrative and
[SEETE
SIRAI A1)

management capabiliti

' SECTION M. FUTURE PLANS

1. CHAINING A OTHER DIVELPWMENTAL EXYPEHR (90y “LANNID FOR Trd 1501y (HUAL

and expericnce in the administrative functions

None, except on-the«job trainizg
of his branch.

' 3. HOTL OQTMIR FACTORS, INCLUDSIHSG PERSONAL JLBIUMSTANCES, TO 0L TAKCN INTQO ACCOUNT IN INDIVIOUAL®S FUTUHRE ASSIGNMINTS

None

. . LEECTION 1. GESURIPTION OF 1HDIVIDUAL

i to descrabiog the didividual na you see him an the joh.  Interpret

t series of statemeats that apply in soms drgree to most prople.  To
insaert 3n the hox the

DIRFCT NS This sectinag is provided ns py
the words literally., On the poyr below
the left of each atatearnt is a box unde: DNe heading “categnry.* Read enach statement s
catrgory number which Leat tells how msh stutement napplira to the person covered by thio repart,

X o A&sE BTT TUSERVED T
INDIYIGLAL e

Ve APPLIELB THO THE INBIANINAL TO TXU LEAST POSSIOLE OFGREE

2 . APPLIET TO INDIVIDLE, U A LIMITED DCGRIE

3o BPALIES 10 IKOIVIDGEL T AN AVERAGE DEGRYE

4 - APPLERY TS IMOIY 1D AN ABOVA AVERAGL CEGALE

5

3

HENCE CAN GIYE KO OGP ION AS TN KOD TuE ODISCRIPTION APPLEIES 10 Tug

CAIFGOAY NUMDER

o APFLIEY T4 amDENVIDE

©Grs m3il magusot visome

8T (safimydytr dura

e 10, <am o271 @) 'm EwlesTmCIT

CATLGORY TATEMEH T .‘.a"tiunv[ STATIMINT CATLGORY STATEMINT
T, asid 10 36t swntutery ) 1. nay wesw ulsnnanns 34 P PR R N NN ERNIT AN YR PR
2 - sOtmY OF viga j.l ACCOMPL I AnMENT d SiGied Sl fu AS¢aC i ATEY
2. CAN WARL LEZ531507 58 hy~ V2 tho ° maL Iy UL tMInTy DECHIIONT wg-
R TTY IR R .
3 Qen ®ilwm mafe arigl 5 ¢ 2A00L 1% UZ OEN CLULINGY
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F8hen Fotiad dny [

FITHESS REPORTY

v in agency prrevnnsl wmansgemont, 1 aseb v te provdds:

The Fitness Ropnet d8 a0 yrpugtant fae

V. The agrncy selacting baard itk snforsativn of valys shen ronsidering tha application »f
a0 dndivideal fur moaberahip fo the vcarrer vervice; and

. Asperiodic rarned uf jub prelursance ay an ald to the sllective utilitation of pareanasl,

INSTRUCTIONS i ~ — R

T THE AISINESTRATIVE OR PLEIONNTL OPFICER:  Comendt cureent administrstive tnstruetione codarding the initsetion
and ttavrerttafl of thle repart,

helfore alteapting to vomplete any iflea, AV (Ao euprevieny sl weesgne,
oneshility for svalunting hie steepgehe, eaab:
1’ M:-/lad.rrlb ras rean

TO Y NFHAVEINDE: Reond the entice form
ditacte anid coviews the wirk of the individual, you laveptiimary r#
nrsyo'-, and vn-the-job slfertivencese 2 sovenfed Ly hie Alﬂ)’nlh:(l,"y Al avats
your supervision faor Iraa than 3o daye, you will collaborate with hie previeae .“"”Lﬂh; 14 > sure the segurt

wilh the courrent tupervisur, Py '-14 ymod that, thrvikre-
supervisury respsnrnsslili-

in acvutate and complets,  Primary troponeihifity teata
out the p o thin individyal hae hewsn under your Supecvision, you have drachnrged your
ties bp froquent discussinng of his wuird, 20 1het in a general way he bnose ehere he stands,

& sl (fort duts Lo iitegl ¢@6 Jree 5O

.

1T 1S OPTIONAL, WHETHER O8 NOT [HI3 PLINESS RMFORT 1S SHOIN 1 Tue PEx ,u/ul:u.,a LED T

SECTIGR | (Ta be Colted tn by Ar!-uuonulv- (Hlnc»,) AN

_;_....,';“"_ ..... .(Laﬂ.)‘ ’ (Fireat) (Migdie) 2. UAIE OFf BioIm 3. 50 4. Clﬂl';-b'ﬁl’w"!’;h
KIMSEY HERMAN E. 11 Dec 1916 M- DT
L C TUATL OF inTRANCE ON buTy T g, Greice assicars fo e oavastoe T s Rnauch e
23 Maryh 1953 TSS : raphic Artg Kepro Diy _
- 3 e e . I { AU S
9. NMATHRL OF ASYHIONMENT ;H[. H IHLU. SPLCIFY STAT(ONE 15. GIADS

Y fteun

S R o 3 - _I
T2 0a00 veat mars wprour a3 onp ]I'l.
22 Dee 1955 {23 Dce 1954 1o 22 Dec 1955

¢ SECTICH 1} (Fo e fidded 1o by Sunervienr)
UBIL BATUUIU MLAPONEIDILEte Pk #5458 (0

R ITEUN CER Y. /IO z/l dloéa 0/.}[ /) . 1. 0L BnTy
Cﬁl’h“l‘\ﬂ&‘ﬂ‘[ﬂ‘aﬂd R’f'ﬂ"d"""JLJ;.a«Hfr/(.u‘tHD i 1 E'r_:b_r.u,;l‘r" !?usgl 1607 812 wonies (L7eT 7

G oAL Teraoa, GE AHOLE WiVEN T M it Tui

Fawtay covtwtn oy tet8 wibued ({ocluaive detes)

Y. WHAT SPAGINIC ASUIGNMENTS 04 TAC
in oriler of frequency): 8

Responsible for techinical analysiz of docurnents to be resroduced to deterrning
special materialsg, techniques involved, existence of check points; analyszig and
comparison of reproducticns and originala and preparation of critique un wach
reproduction, Determination of authenci city of alledged original docurnents;
determination of source of origin of analysis, including graphology, Evaluation
and research into new techniques in gyraphic arts and authentieation arcas and
development of field expedicnta for thia activity, Maiintenance of

rary ol information relative to questioned docurnent work, [:

READ THE FNTIRY FOkY BIF8e AYTEMPTING TO COMPLETS A7Y IT5M
SECTI00 1) -

T eertily that, during the Yatter hall ul the pessod covered by this repart, | have diacuived with the re1ez ;edr-
:

vidual the manner 1n shichhe haa pecforasd hia tobi and provided sulgestivns ard crslicioms vherovasr noedeq. [ ie-
liove that his underatandiad af ay evaluatsna of his perfacsaance 13 conesdtent s3th my svaluation of »im 69 20~
denced by thyo titness repurt and | have 1elurmad Lam ol hiy stiengthe, es3neacses, and on-the-job oltlectioseceas
I! perfornance during the reporl! persnd has Lean uynsatislactory, Ihere 4o stsactied & copy of tha oesorsndus €30,

fying haia nl wnsaftstactory perlarsance.

Thia repart | 1 has "X has nat bean sheen to fhe sadividual eated.

: ar setin (lagluoyes: o-/l:lo lup‘v!l Cur
29 November 1955 |CHARLES YECi, JK. ‘_/; '/ e

T eavt aivd if any. eve sefleited by .“.u.l sene ....yu-n 7

I oravit dl\.\ln).x v-us R\Puk' fComments,
o {ivcenaruei 0f stsr1eving si0 (Clricaai r; £1 highae jn jine of ‘..no“ly,
//‘7-"0.
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dee s, cleptoap the wter
t Srddep M

It

mre # weriey of araten

On the [eft hana xide w? tNe page
the roght hand side o€ 132 page are
vided irfa Ihres x=sa!ll Mogder this je te allow’
ment un the Toft « t3sn Al the tntegory the right shy
Son you Bte rating, Flaciog an "X 40 the 1 DRyervedt Celeen seune vy
appliss to an individeal. Flscing an * ¥ g0 the “Durs Mot dppds nmlaan scans (2t vou N
that the descraptean y8 ot at all syited to the aodrvidual, " { R

. Ny

afrgoriey ot arectevts

magac

N R
the ataten

*

et mabe Siaer Gpatan
N 2eer teiln Mew owag M
Nave ro wpran

tae detynate

SETATEAENTS CATECGORIES

v CAPPLILS 1O AT ARy 1o A baretars teoas
' . . ' Ly ! ABCVE AVE RAGY
. o v neesns ' eony
. ht . .
A, ARLE T SOL ANOINERCS B4 !
POINT GF VIEW. "
s

B, FAACHICAL,

Y. A GOBY RILPONRTER O avENTS.
i

CAty VAR DECISTIANS N HEE Qey
kN HITD AII_STSI.

e

3. CAutIoud 1N ACTION,

4. MAS INITIADIVE,

5. UNMEMOTIONAL,

6. AMALYIIC IN HIS IMINRING,

RLFLE DAL GAND 10 AS,
8. GFI3 ALONG WilH PLOFLT AT ALt
SOCITAL LLVELS,

@, AL STHGE OF nuvag.

10, «nun2% miin 1O QLN AR A1ANCEL

1. catu,

12, CA4 GLT ALONG Wit PyOwrgd .

13, MEMGHRY QR rAi:!.\'.

14, GHTD THINGS UONL,

1. KIIP% ONITNTEE Toeanh toNG
Tihu naL s, .

Can €COPE wiln KMIRSINTIES.

12. HAY MIGH STANOCARDS OF
ACCOMPLISHMINT,

18. M43 STAMINAL JTAN N&IP GYING
A LDNG Tiwe.

19. HAY @IDE RANGL OF INFORMATION.

20. SufeS ORISGI!NALITY,

21, ALCHPTS RESPONSIBILITING.

$2. AU TS MY ENRINS,

23. RESPONGS BELL T3 suliasy $10%.

24 FNES DESESS| T o,
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: H
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In. UAN fHIne AN MIRf . L S T | v R . i [
-
r. ocEar s nE o oerTR sovplaont I ' { } !
FROHLES, P 1 - - . R '_— ~ =
R ; R o
sa. sUiMelATeNs 1 AnIRCiaTLEe d i H I I i H :
cepaRs FLUG. . - - ' o . At - ; -
- i §~\\‘,/z ! ; l
29, 1OuGH WINPT O - - { N 1. :
. . e - . :‘l I . : . i.
1o, DRstHYANT. - \ B B Lot BT ~
- R r | " i
’ t
1. CAPam L, JTUUEU S, . IR - . - i -— ’ - 2
P i
. = R L
b2, CLIAR IMINKING . H ~
- MR H f

VY. COMPLETES A%31GNWIRTS wifiin
ALLOwant} FiME Lewr s,

14. LVALUATES 5100 AaavIsticaLLy.,

1. WLy IwF0RMID Yot CuNWENY

INAL DI e

vo. DILIGIRATE,

N N
37, LRPICTivE IN DISCUSSIONS &iTh
AXSOCIATES. S
3. (MPLIMINTY DICIDBIONS LISVERLI
LESS 08 0@y FELLINGS. v
H e Fa

3. THOQUITRGL cr-m-i\r ns,

40. wWOMRD Wit usond PRISIGRE .,

41 DISPLAYS pupGEMERT.

47, C1vEs CREDTY muwd cwxrpel 13
Out . N

43. AW DRIVE.

aa. 19 3ICURIYY CON3TITUS,

4. VIFRZATILE. DRGNS ——

4a. Wi CHITECIaM 13 cunstRuUCTINE . | o

a7, Atk D INFLUFRCE TInENs.

49. FACILITATES SuodTh QrIRATICH
DF NtY OFPICS.

49. DAES mOT ByQueal LIRONG AND
CORTINUGOETS SUPEAYIIION,

30. A ¢NOD SufLAv AR,

LTSTANGIRG STRINGTHST

At ARE WS
Broad knawledge of technical aspects of intelligenre and counter-intelligence
work, particularly in the authentication field.

8, AT aff u‘ii GUTSTAND NG wLANACISC Y
Excessive enthusiaam in his own field which causes him to
atly; at times this results in an unccnscioud reaction by his hearera to give infor-

1

‘overtall' occasaios

mation he is passing on a lower professional evaluation than is justified.

SECRET




1

Ny Ll

-00000

SECRET

LY ]

vidies o

1P YOU THINA JUAT ANy TINGLE SIRIRGTH

See "AY abave,

VAL ASNENT ST AL TS AVL O 8 DONBIDERATION

D, 00 TOU FITL THAT HE RLGUIAIS CLOSE SUFEANISIOA)

T TUAIRING GO Sour nl(nuu"\n AT s mnlv-lmu»

Training in managcment

field available,
-1 qltuuhun/worI\ lnn(‘ permita,

N NTS |'nJlrﬂ” h

Cunhnu:-d contact with questioned document profeasion: no formal training in this
and/or broad opervational adiminiatration whe

0 - .n-rlnl Coemita, aprcifio
repurt but shich have a4 bhoaring on effective wtilivatjon of !

KRS ET

o e e e S MA Y Rigy

AN P Wt charactersative not covered efaewhers in fhe
i% perauny:

] balure lnhn‘. l‘l«-o- "X" i

Read all dun‘rlp'lo

A DIRECTIONS: Conaider only the skill with which the
person Aae perlforaed the dutiea oI his job nn:! rate
hio eccordingly.

7777 1. vors ot resroRu puTies Ap:ounnn HE 18
INCONMPETENT,

‘- J 2. “DARCLY ADIOQUATE 1IN FTUFORUANCCT ALTHOURH HE
MAG HAD 3PICITIC GLIDANGCE OR TRAINING, My

OFTin PAILS TO CAHBY Qut nr3eonsioiLITICS
COMPITiInNTLY, .
Prasurus MO3T OF HEB DUTHIS ACCEPTABLY: OCCA-
AIONALLY HEVIALY SO0Mi AREA OF wiaxNTSH,
FinroANs pOTING N A TYPICALLY COoMPLTENT,
EFFICTIVE MASNER, R

A FiN) PLHPQHUANCEy CARRIES OUT MANY OF ni3
AFSPONSERITITIER ExCe? TIONALLY wELL,
PERIGHNMS M3 DUTIED IN.SUCH AN OUTSTANDING

MAMNER THAT ME 13 SQUALLID OY Fra OTHER Pif.
I0NS ENOWN TO THT RATEW,

I8 THIS INDSVIOyAL OFYTIR QUALIPIED FOR wORR N 80MC
otwin arfar  [TX]wo [TTJves. aF YCS, whATY

8. DIRECTIONS: Cansivlering othors of this porann-a 4¢
and type of aseignoent, how sould you rate him on
potentiality for axnumption of jrester reaponaibilis
tiee noreully tndicated by promotion,

1o

0] 1. was RUACHED The MICHEST GRADE LEVEL AT snicw
. . BATIGIACTORY PAMFORMANCE CaM BF EXPTCTAD.
[T277) 20 13 maninc PROLAESS. BUT NLLOS MORL TiME N
PAFIENT GHACL DIFORE PROMOTION TO A HIGHLR
GRADE CTaAn Bt RMCOMMINDLD.
[j}("l 3. 13 READY 10O Thai ON RESFONMIBILITIENS OF Tui
NEXT sfChth GRADL. BUT WMAY NELD TRAINING IN
J0ME AQEAS.
SILL PNORABLY ADJUST QUICKLY TQ THE WOAL
BLIPONSIBLE DUTILS OF Thl NIXT wiGHER GRAGCL.
1S A ugAOY PLRIOCANING AT THE Livil UF Thri nExY
HIGHLAR GAADE.,
An 1ICEPYIONAL PIRSCYN BnO 1S ONE OF THL Fiw
®40 2HOULD 81 TOMGIDERLD FOR RAPID ADVANCE.
wint,

SECTION ¥!

lhc rvs( nrpvnpv¢ulo bvi and" nuhnecolu»t ‘ D.C,aD0

C. DERECTIONS: Raved upon what he hae seid, his actions,
and any athee indivations. give your vpinion ol this
peravn's attitude toeard the agency,

[T} v wA3 AN ANTAGENINTIC ATPITUDI TGWABD THE AGLNCY
CoWILL DEFINITELY LEAVE THE AGINCY AT Ini FIRST
OPPORTUNLTY,

IT77) 40 mas STR0NG NEGATIVE ATTITUDE TGSARD AGENCY. ..
FRELD MY RUATRICTIONS. . RLOARDS ACENCY AS A
TEMPORARY STIP UNTIL HE CAM GET EOMITHING
oETINA,

(.....4] 3. TENDT TO MAVE AN UNFAVORABLE ATFITUDL TOWARD

B THE AGINCY, . BOTHERID BY MiNGW PHUSTHATIONS, .
WILL CQuiT If TnisE CONMTINUF,

[7777] a0 wis ATTETOOU TOMAND THE ALl {n INOIPFLUENT
""" cua MAG TTRATT OAND GEECC ATRIINUE,  W0ULD LEAVE 7
SOMEONL OFFIRID MWW 50Mt THENS BITIIR,

[ e tewud TO NAVE FAVORADLE ATTITuuLL TURAND AGEMCY
" LLMARCS ALLOWANCES FOR RESTRICTIONY IMPOSED OY
WORN NG FOR AGENCY. . T inKa | TIHAMI OF A CA.

HEER IN T AGULNCY.

{T7T) 6. OLEINITIUY nAS FAVORABLE ATTITUDL TOWARD Tiy

A AGINCY . BARAING AN UNEXPICTCDL OuTSIUL OPPOR.

TUnITY, BILL PRUBABLY INDIAYOM TO MAKC A

CASLIR IN THL AGENCY.

HAS AN LNTHUSIASTIC ATHITUD: TUEARD THE AGENCY

L.®ELL PRUUABLY MEVER CUNSIUER BONKING ANY

PLAGL BUY N Tul AGINCY,

N RECTIONS (-»nlx.hr everything you Faove ﬂhnul Ihll
person im mabing your rating..sbitll 1 job dutisse,
conducl oen the jab, persconal chsracterjeticn or
Aabita, oand apscial dofecio 6t talents,

[""“l to DIPIMITILY UNSUITARLE - nE 3HOULG DL SLPARATIO,

{ D oro 0F couBTIUL SUITABILETY. . WOUTO BUT HAVD ACe
CEPTED WiM If | NAD RAOEN AT | /RNOOG NOW.

r“} T A DARSLY ACCEPTARLE IMPLOYEL, ., GLF TELy OrfLdw

i AVERAGE BUT ®1TH NO WEARNESSES SUFfICIENTLY
OUTSTANDING TO WARQANT {5 SLPARAT(ON,

['__‘ ‘l 4. A TYPICAL §MPLOYEL, ML DISPLAYS Thl SaMe SUITA.
e BILITY A3 WOST OF THE PLOPLE | XnCd IN THE
AGENTY,

N, A FEING 1WPLOYRE - HAS J0UE OGUTSTANDING
STRAENGTHS.

E‘,\:‘l . AN UNMUSUALLY STAONG PLA3ON N TtAwY OF TiC

T REQUINIMENTS OF Tul AGINCY,
7777 7. §RCELALE0 @Y ORLY A rrm o In SGITABILITY S0R adAe
IR tn Trt AGENCYL

-
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B {oren Fu. eu 4o, .
i
FYINESS zivoad
: - S - - - ~
The Fitnase po teportant e3crt gy pgorrenenel managemant. 1e ‘-.‘ (h provide;

P, Fhe agency oofectjun hoard aith inforentio-

and teanamittal of {hia tepnrr,

IO YNE SUI'LRVI R Bead the srntise form Nefoee attempliyng o4
writh prviewr The wird nf e gedividusl. you havageivar
nessen, and co-thec al affectizecicss aa raveniod hy Nis doy-tn
your soparvizion for lesw 1han 34y deva, you wsll collabarare
Frimsry reoponarhility crote srtn o

therecta

18 accurste and .cqepletr.
vt the persod IN dAndividual hee Leen unader your Supersisins

tsms by freaguent <1

Sp-TS
A P

ot ctoet
tz. (:3'—)’.——‘"

 har i “f relus ehen cunssdering the opplagetdap ot
A andivide] fur membharthip un Iha raresc aerysoe; apih \'1"

J. A prrtacdic recurd of Jub parformoncre s ac oid
INST2UL 707

TO (e ADINTSIRATIVE OB PERSS4IL GPPICER:  Consull Carpset sdminietrative )h'lllu "uﬂ. 1r':ro,

1T 15 OFTIONAL SHETIHLE OR NOT THIS FILINESL 222747 §

ru the offéestave utilitation of peradn)e
-~

LA

g the instiation

cumplete eny item. As the supervians who aseigre,
y teapncarbalaty Ing =valunatsng hiv strengthe, wonad-.
cCey @rtyvitera,. Jf thye individuyal has heen under

Brfh hae previnous suprrvitury tu mabe aure (he repart

e ruzrent i oupervinogr, - [t e dasused that, throughe

seww have discharged your rupervisory reaponathili.

/QA TE
/

i Pos Cot Al

s I'll FERSAN FINGT 5471'/-

BECTION 1 (ro he 14

.|",~~nun- T 1—l.ntl) ’ ’ Pty (Meddie;
KIMSEY, Herman - Ee
UATE OF (nTesncl oN Uurv lg i1 UCT AS31GNED TO

23 March 1953 o

. HATURE G AL GhMENT

X -

V2. GATY Lk Tsers GUeOuT i85 ot

2% December 1954

[

Pamtyrata,

‘4.1 Lece 1916

T, wtarsite
IORIRLD, sPEGRT e 3

PLRISD COvEasn, o _"“. ¥ir,et (fecd

22 Docember 1;,,

.' Fo b dw e 11,.:(,-; Ofticey
e T
‘ AT LA NIV

1 ’y
a
[

;4)
to 23 December 195h

o

ione of bss wurk, wr that in & gen=srsf vey te bnuaa where he atanie, -

e . . . “""JFCHOII e 2
1. LuANI T POSITION B

Chicf, Analysis & Regearch Iranch
Tana SEECIIIL ALAIGHMINTS e TELelL ARL INVPICAL D9
in ordor ol lioyuencyy:

determines existence of check points, depar
makes critique of f

122G 0. el ! 1 February 1954

Cale th et ULEING THE 9Asr THuEl 10 SiA MGhTnd (List

Malkes analyscs of documente
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ADLE TO INFLUFNCE OTHENS.

FACILITATLS 3OO0OTH JPERATIDN
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A LOOD SUPERVISOR.

WHAT ABE HI3 GUTSTANDING STa(NS ™3t
Very broad knowledge of technical zspects in intelligence operations; enthusiasm

and devotion to type of work he is ©cing.
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ISDICATE 1f PRI THENs TRAT AN SNl ERNENGIM R gl aRNERT O rel IGnS

None

GO YOUu FPEL THMAT ME RCCUISES CLOSE SUFEEVISIONTY [ 1Y YES . auyy

No

WHAT FRAININT DD YOU RPECOWWEND FOB TwgS |\Dv\'|:wTLv..

None at preagent,

VTHER CUvMinty, (fndjcate dere gemesal aprcilic habits or characterintiae nnt covernd elseahssn jip. the

teport bul which have a2 heascing on elfective wtilitalion of this persony:

2

. DlREC’TlO_.QS: ‘("‘o’n'ldrr
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‘ 1

—

r)—(] 8. A FINE PrasOuMANCES

[ 6. Penrcee
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.y -
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him accordingly. person’s attitude tovard the agency.

t. DOES WOT PERFORM DUTIES ADEQUATELY: HE 1S f —! 1. MAS AN ANTAGONISTIC ATTIYUDL TOWARD THE "AGENCY. .
INCOMPETEINT, coWILL DEFINIITLY LEAVE THE AGENCY AT Tul FIAST

2. BARELY SULQUATL (X PERFORMANCEL ALTHOUGH HE T OPPORTUNITY,

Resd oll descriptions before ratin

OFTEK FAILS TO CARRY OuT RESPONSIBILITIES tRKED BY RESTRICTIONS...RCGARDS AGIHCY AS A
COMPEITINTLY, TFMPGRARY STOP UNTIL HE CAN GEY SOMLTHING
A, PEPFOOME WOST OF WIS QUTIES ACCEPTABLY) 0CCA. . sETTEN. .
CSISNALLY BLVEALS SOME AREA CF WEANNESS, [:_"! 3. TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
4. PERFOPUS O5TIES IN A TYPICALLY COMPETENT, R THE AGENCY..QUTHERLD BY MINUH FuUSTRATIONS, .
wiLL GUIT IF THESE COnTINGE, -
CARRIES CUT wANY OF NIS (7777 & 415 ATTITUDL TOWARD THME AGENCY 15 INCIFFERENT
RESPONLIBILITICS [XCEPTIANALLY ®ELL, - ses HAS T WAIT ANG SEE“- ATTITUDE..#0LLD LEAYE IT
IN SUTH AN OuTSTANDING SCHEGNE OFFERCD HIM SUMLTHING BETTER,
TENDS tO HAVE FAVORAGLE ATTITUDE TGUWAPD AGENCY
L MAKES ALLOWANCES FoR PESTRICTIONT IMPOSEL 6y
WORKING FOR AGLNGY,.THINKS IN TERMS OF A CA.
THER AREA? Xne | Jres. AF YES. wnAT) . REER N THE AGENCY.
{777 5. GEFINITELY HAS FAYORASLE ATTITUDE TOWARD THf
AGENCY,.NARRING AN UNEXPECTED OUTSICE OPPOR.
TUNITY, WilL PROGABLY CHDEAVOR TO MAKE A
: : s . CAREER IN THE AGENCY.
- [_Kj 7. HAS AN ENTHUSIASTIC ATTITUGE TOWARD ThE AGENCY
L.HILL PROBABLY NEYCR CONZIDER WORKING ANY-
PLACE BUT IN THE AGENCY.

EFFELTIZL WANNLR,

»13 putics -
MANHER TikY ME 1S EQUALLED BY fEw OTHER PER- { s.
$ON5 suEn TO THE RATER, )

8.
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potentialsty tor sssumption of jreater rosponsibili. conductl un the job, perscnal characteristice ar
tiea normaliy indicated by promotiva. habita, snd special defects or talents,
(' 1 1. HAS ALACHED THE MIGHEST GRADE LEVEL AT wnicCH _:l 1. D[l’lNlT[LV_UNSUlYABLI + HWE SHOULD BE SlPABA‘T(D.
" SATISFACTARY PERTOSWMANCE AN BE EWPECTED. . .
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MEXT WIGGER GRACE, BUT MAY NEED TRAINING IN OUTSTANDING TO WARRANTY W5 SCPARATIOM,
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X e T TE € near| T » 78T
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Security Information

N X1ary MESMAN  Vidann

‘ Name: Last, First Middle
TO: - All C. I. A. Personnel
FROM: ~ Personnsl Dircctor
SUbJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

o 83,
wiv 1gs3 Mei82

“is also expected that the new

1. The Ayuncy is currently revising the system for machine coding
cmploycc qualifications, -thereby permitting more c.omplu.-. and accurate -
data on all personnel. " The new system will aid in implementing Agency
policics on promotion from within by facilitating the selection of personnel

with desirced education and experience tor vacancies which may occur. [t
system will pruvxdo readily accessible statistics

for planning and management purposes.

. 2. The attiiched questionnaire is designed to cover adequately those

factors in which the Agency is interested.  Although the information is, in
a large meanure, already retlected in previous forms submitted by you, it
is felt that your time within the organization may enable you to emphasize

those qualifications pertinent to its nceds. The questionnaire also serves

to bring your education and qualifications record up to date.

3. Your cooprration is reguested in completing the questionnaire as
thoroughly und accurately as possible and returning it to your Administrative

Officer within the time allotted.

LD
o s (cn

W \‘ : .
Q\JY ) ) . 5onnLl l)u‘cctor
&}\\‘.Jﬁ‘“

SECRET
Security Information
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- Security Inforiration ,

PERSONNEL QUALIFICATION QUESTIONNMAIRE

l. Serial No. | 2. NAME: {last) {tirst) {rniddle) 3. Oltice
(no entry) - ‘ o
. KINWSEY, HEiMAN EUA/ARD ] GARDSTES
. 4, Date of Birth | 9., Sex: _Lvrmh: (1) Martial Status g L. CIA Entry Date:
e 1014 ____fcm«'l_lt‘- (2) | Nr. Dependents_ g 1 23 Muren 53
Acquired f3y: (I)J“Hirth (Z)__M:\rri:ngc (}—)___anur;nlization

7. Citizenship: 15,
: {4)  Other{specity)

X.u,s,
Other Tear U, 5, citizenship ancquired, if not by birth

SEC. I. EDUCATION

1. Extent: (circle nne) SED :
1. Less than high school 7 Two years college, or less 8., Masters degree.
2. High school graduate 5. Over two years, no degree 9. Doctors degree

3. Trade, Business or 6. Bachclor degree

Conmercial school 7. Post-graduate study
graduate {tninimum 8 sem, hrs.)

2, Colleye or Univerzity Study: .
IName and Tocation of Dates att'd| Yrs Compl { Degree Recd | Sem
College or University tMajoriMinor| From | To Day fMight | Tithe Date Hrs

ccialized Training:
Litendance Dutes

3. Trade, Commercial, and Spi

Frorm I'o Tot. mo's Study or Spccialization-

. . School

1. Military or Intelligence Traininyg (full time duty as a student in specialized
schools such as intelligence, communications, ordnance disposal, command &

Attendance Dates
Tol.mo's| Study or Specialization

(%S 1301)

Haalc conurse far Specrlal Agent,

staft, ctc.)
School From To

rar~47 IMagel 24 2 1/2
Apr-S2| Apr=52 : 1

natructar Guidagce {curad Septol

founter Intelliiceance Carg,
instructor, CIC Gchool

Caemical farfare Sc--al  I¥ay-i duns-id 1/ Gag hog Commiziconed Officer
_ SECRET )

¥ Sacurity Intodimation
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SECRET
Scceurity Ldormation
SEC. I, WORK EXPERIENCE )
1. CIA Expcricnce: State the specific nature of dutics performed with CIA and
CIG, starting with your present position. Take position titles from your of-
if you have personal copies. Please do not request

TR e

ficial personnel papets,
your Official Personncl Folder. Include geographic area and subject matter

dealt with, if :\pp\icublc. Position Title is your classification title such as

Y
Geographer, Intelligence Officer, ctc. Duty Title indicates your orpanization
position such as - Sccl'ion Chicef, Branch Chicf, Administrative Assistant, ectc.,
and is to be filled in only if different to the Position Title, Approximate dates
(month and year) are sufficient. Use a continuation sheet, if necessary, to

: adequately describe youre dutics.
" - From‘:; 3 ’Ej’ '}'ot.n\(as. Description of Duties:

) : C Foreisn dacument, Analyab opgd e felor

Grade ) Snnl.;,lry 55060 ey .

Office GiRD/TSS

Position . - 5

Title: L;.Tm?‘ﬁﬁ?,r ’ . l

Duty

Title: Pechnd cal &.n},‘[,.,; QFF Lopre Duty Station, 1t overseas:

From: To: Tot.mos. Description of Duties: -

Grade - Salary

Office ) S

Position

Title:
Duty
Title: o Duty Station, if overscas:

From To - Tot. mos. Description of Duties: : ;

Grade Salary

Office

Position

Title:

Duty ‘

Title: : i Duty Station, if overseas:

From To’ Tot. mos. Description of Duties:

Grade Salary .

Office

Position

Title::
Duty .
Title: ’ Duty Station. if overscas:
2

‘SECRET

Security Information
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:

b
3
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Secu

>
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SECRET
rity Injormation

SEC. 1L WORK EXPERIENCE (CO!T'D.) _
Other than ClA: (Describe work «xferience for the last 15 years in sufficient

detail to permit specific coding of /our qualifications,

expericnce. LL.t last poqxhon first.) See Mo sy Aerh é! I[ HAd 2 OO IIZZ

Include nnhtnry work

Fromua{ “”_-To ~Tot, mo's
Classification Gr d’.!\ if in F‘cdcral

mau Title ot your’position Cuzp Supk

Service)SP-7  Salary33021.7M

Description of DuliCS: Timber disease control,

comn adminiatratd anf fand,

Number and Class of Emplay
Supervised: ]:3 ] J I'*! (ﬁ.“ﬁf)lr‘o

o

Liintine farest fires,

Py i ds. a

Employer ji g I ides

Kind of Busmcss or orgdm?auon

(i 'e., paper products mfr, public

utility) Forestry -

"Duty Station if overseas:

From ; !,-To,‘-— "Tot.mo'slq
Classification G'radeii[ in Federal

_Exact Title of your position Camp bupt.

Service)epe | _Salary_32694,96
Number and Class of Employees
Supervised: 35 laborers

Deocription of Duties: ,,, { Reducti 3 )

ray,nroject records 'eth.

Employer ;1 < rorest Serviee

Kind of Business or organization

(i.e., paper products mfr, public

utility) forestery

Dty Station if overseas:

Supervised: ..

From To Tot.mo's
Qct L4 7
Classitication (;rudcixf in Federal

Exzct Title of your pbsit.ion-P ikaman

Scrvice) Snlary;y_]_,lo..ger hr

Number and Class of Employees

Description of Duties: prakeman on Deissl loco

EmployerpcCloud Biver Lbr. Co,

Kind of Business or organization

(i.c., paper products mfr, public
utility) e

Draty Station il overseas:

I-"rom‘l“n= L) ") 'I"ot'.mo'_s !
Classification Gradc;if in Federal

Exact Title of your position llﬁnfar

Service) Salary ; k”’""", Description of Duties: jorking witn horses, cait
——————— ol . N

Number and Class ot bmployee.s arfi crons, :

Supcrvxsed none .

Employerilrown Shasta danch,

Kind of Business or organization
(i.e., paper products mfr, public

U“htY) - Harca r'zpinaw_-ﬂnll breadiind

Duty Station if overseas:

From “To j “Tot.mo's ]
. “sc [!3 IR
Classification Gradciif in Federal

Service) Salary390 per hr

Number and Ciass of Empioyces |...-i,n4.

Supervised:
00

1 Exact Title of your position 5., ...

Employeryociong wivar the, Lo

Kind of Business or organization
(i.e., paper products mfr, public

Dty Staztion :f overnens:

utility) Lumbe
' S

Dt Security Information ~-

SECRET =

i P ——
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e ;

ale

0

e

’c:~~Hcr_JQ’luT°L31 Uenths

171, Total ionthas 7
I Fode-al Uervice) ST
nervisad----  llon2

121 locomotive,

[
)

Troal Ay 1850 Tel Cot 1940 Total Honths g
Glans. wrade (ir 10 Talaral nervie:) Qaﬁ Salary 517,09 per mo.

Twaber and Slass of Zmployees fupervised  10-20 laborers

plower . R TTGresE Service. )
¥ind of Buslness Torectry

Txaet TiLtla of yiur
‘ﬂfzzi:bion of your
Yires, enforceuncnl of

rroy ton of Forest
narece of Torest S eguiph,

oren F,

Tty staflon Ll averseas

1232 Tol 7
S, a (If im __Salary0
ihmber and elang of cmployecs supchLned Hone

2r hr.

ar Gomnany

s gr,—q anan
your dubtles Jrakenan on diesel loenriative

Jezcerintion of

Dty station if To%n

Trem 1 iz 1239 Ty

Zlass, nraie (AF 4n
fumfer and class of

1239  Total Tonths & :
eral “erviaee) /[ﬁf’ calary 5140

mplo: -

2D ner = nrh.

s supervissd 1020 Ttrraes

nmoloryer US Ferast Sarviee
ind of busziness
act title o yowr position
ascrirtion of your duting
“irns, enforcerant ol Torost I
uty svation 17 overscas

“wepression el rrevantion of

ntainance of “n“ngt 2
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@k‘ . . . %’}

1720 Total Nontis _h

; “arvice) _ Salary 0.0% par =
“mployead suncrvised Long -

ompany

.’.’-.'\“‘,-\It
11 of your wosihlio~ _tip~ti~on
fon ef your duties  “irnte--n on a deiscd 10(‘0 C

Giyer RN

o
Lo

thmber and elazz of cuployess

Zalyr .r.t:-.fnron 1 overanas

From 1 fict 1932 To 1 Jan 17 3 Total tonths
_--1?_@.0.&4

LN )

Prome ropr 1027 1———‘0 fet 1637 Total. Honths g
0lass. eade (IF 4R Fodaral Terrlee) :S.ﬂ..:r,r‘;/ "150.00 s me.
aber and 2lass of | noyene TupArvisad “ong T

ind CIL ('j OGNS

Zinas: 4l -

Lxact Title of your rocition  Betdaf tank-truck salesman,
Nescrintiosn of youb dutios Sale and delivery of 0il & masol
atations, T .

ity skation 1{ overseas

Trom Feb 1925 To /nril 1637 "‘o

-

n1las3, ,r:r‘n(,i*‘_in Todnral

TR AT T o

—p—-
Lunr G LOmpanYy

o;" ot pos
Lon nf vour dubien K

wlnue]l Tocoaolive,

Tuby statica i1f ovirscan,




14-00000

: SECRET
é%\: Sceurity Infarmation %%
SECLLL Wm“: ENPIRIENCL (CUNT'D)
3. Special Work Expericnce: Check any of the foellowing organizations by which

you may have been emploved.

o1 U.S5. Scceret Service © 24 Air Force A-2
. \ . 0.,_LC|VII p(’hcc(Fore% Service) dS:Furcign Ecnn(‘)mic Admin,
; \ 03 - Military Pohice 26 § Counter lrllclllg;cx\gc Corps
' 047 U.S. Border Patrol 27 Imurnigration & Naturalization
05 U.S5. Narcotics bquad 28——Stratcgic Scrvices Unit |
06 FBL - 297 Forcign Scervice, State Dept.
: 07 Cnminnl Investigation-Div, 30 Central Intelligence Group
\ , 217 Office of Naval Intclligence 317 Armed Forces Sccurity Agency |
: 227 Office of War Inform.\t\on 327 Coordinator of Information’
i 23__z\rmy G-2 - 3377 Office of Facts & Figures
' 20:O:‘hcc of Strateyic Services 34:130.”(1 of Economic Warfare

35 Federal Communications Comm.

SEC. III. FOREIGN LANGUAGES -

List below the foreign languages in which you have some competence. Be sure to
include uncommon modern languages. Check ( X) your competence and how acquired.

N . 2
b ' .
I : ’ COMPETENCE HOW ACQUIRED
Lo - ~
P N o
a : 3 % g
: : ) HY
‘-, > N e :
i - a Y N oS 3
. . . -
;.‘3 N1 >3 ~ o«
2 812 |u ] ‘;% 3y ¢ ©
:.‘:»o \;\3:8 Q %“ : N
RERIERE te A A (o o¥
; LANGUAGE R R A IS - Y R
Wogfe 33 518 Y v B2 oo gk
, A il = N Aol > 519 918 ¥ig >
; 3aly |y =|v §fE o 2 dfo ajg gl O
' o als ofg vio mla g ofx vlogfo 3
bl(.luh-(ﬂ.&‘i-'—lfz ALY g0 g ¢
=
Ll pRLEIE, X A

. * If you have checked 'Fluent’ for a language that has significant ditference in spoken
. and written form (e.g., Arabic), explain your competence herein

*eSpecialized Language Competence: Describe ability to do specialized language work
involving vocabularies and terminology in the scientific, engincering, tele communi-
cations, and military ficlds. List the language with the type ot speciality.

- ) SECRET
Security Information




14-00000

SECRET
Security Information

5EC. IV. AREA KNOWLEDCGE ]

1. List below any foreiygn countrics or regions of which you have knowledge
gai"ncd as A result of residence, travel or study. Study can mean either
acadernic study, or study of a foreign country resulting from an intelligence,
military, commercial or professional werk assignment,” -

. i : Listens of . I Manner in Which Knowledge
Cbuntry or Region Restdence, Study Was Aquired (check (X) once)
Etc, Hasidenee Fraved Study
Japan ALSTA 2 WAL CICC‘{T;; s
N i 12801450 X
- 1951-1951 X
Zorea 19501251 X—{asair)

- ~ 2. Specialized Knowledge of Area
List specalized knowledye of foreign country such as knowledge of terrain,
- coasts and harbors, utilities, railroads, industries, political parties, etc.,
gained as a result of study or work assignment. Include name of employer
or organization. )

Country How and When Gained

Type of Knowledye

SEC., V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

‘ Per Cent of | W PM (Approximate Prefer Assigmment
Vi1l " | Time Uscd |Not Used Proficiency) Using Skill Ottener
Typing l. 2. : l. Yes 2. No
Enorthand |1, 2. o L. Ycs <. No
>northand Systormn: 1. Muanual 2. Machine 3., Speedwriting.,

. Y1. LICENSES, HOBBIES, SFPECIAL QUALIFICATIONS

SEC
1. Licenses: List any licenses or corti- 4. Hobbies: List any hobbies such
fication such as tcachers, pilot, marine, as sailinyg, skiing, writing, or

etc. aother special qualifications;

Horsea, suicuning, arcihery boat lnc.-r
photorraniy,and weyrang,

SEC., VIl. PROFESSIONAL AND ACADEMIC HONORS
List any professionai or acadernic associations or honorary socicties ia which
you hold maembuership,

Laternciansl Asan Far_ldenti€icaiion

Vr.v-r—---.ﬂn',(n (S

o]

SECRET

Security [nformation
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SECRET

%;rcuri(y.ln.h.;r'mnlinn

iy

SEC, VHII PUBLICATIONS
List betaw the type of writing (non-fiction: professional ov scientifia

\‘cnic—;\l interest subjects, current events, ete; liction: novels, short stories,etc. )

articles,

of anyv published materials ot which you were author or co-author.

Comunthor af 2 test hooks.ab Lhe Copnter lintelligence Conp Schood . %
(haepryvation and Descrirtion
Plysicar, videpnce

Ca=suthar aof the ClC Inveotipatars. A handbook for CIC Acente,

Py

SEC. IX. INVENTIONS . . _
Describe any devices you have invented as to type of work for which intended
and whether patented. '

Device

Patented
(1) Yes () $in
(1) Yes 2}y tio
(1) Yes ¢} to

SEC. X. CIA TESTS
Describe below the type of tests which you have taken in CIA:
Type ot Test '

Date Taren

Perannnsl Oialiticatiaon Teatn . Nov. 1947

SEC. XI.” PHYSICAL HANDICAPS
List any physical handicaps you may have,

Qo =Y

SEC. XIll. OVERSEAS ASSIGNMENT
Are you willing. to accept periodic tour of duty overscas ?

L(l) 2 year Tour’ t {2Y 4 year Tour X (3) Not interested

...

SEC., XIHI. WORK ASSIGNMENT . .
In view of your total experience and education, for what assigniment in ClA do

yvou think you are best qualitied ?

Cparationak-or dustructions dide 2Lhisdirnde Ca LRI dx digrer -]

vu_;/r_rk" ot Toa b janl Lo X ilesl s aliilts
/ o B L

0 vhiagw o b

SECHET
Security Information
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SECRET
Scuourity Information

SEC. ¥iv.  MILITARY STATUS
1 Frrezazit jorsit Status
Fiawz ywu repistered under the Sclective Servier Act of 19487 __ch _x Ho.
i yos, :':ldx'c-\\:l«: your prescnt draft clagsification
\
2. Prezrut He serve or National Guard Status .
Deor g2ou now have Reserve or National (.u.u‘d u!.xm:i ___Yes _LN').

If y25, <omplete the following.

1. J-.;.,un | ‘Gu:\rd

2. }...r X-dtmn.nl Guard

3. A tive Rescrve Status (member of organized unit)
4.7 iamuctive Reserve Status

Service! ' Grade Location

Reszerve Unit. with which curreatly aftiliated

Sevrvize Mobhilization Assignment, .if any
. i )

L(,’c.i-f:iun; uf Service Records, if known

SEC. X¥. »JA TRAINING | :
i.is27 the training courscs or ~ub)m ts you have taken while in the Cl/\
Couree 2r Subject ’ o . from) Dates {tc¢) |Hours

SEC. X¥I. HEMARKS
ffee mnis space to indicate any other qunh{xc,;uon.: you may havc which you do

asz 4rucribe above. O n“’"' Tevvlec-R YAkl Sov WAy BOUny B4 cet 1D,

ﬁ... ,-‘. e 00 SR T

.3 Glied Povenls Ak RasRPA! Qm“—':..ﬂ Hxinad |
tryectdpgartive Technisues Umlivsrel gyar 1500 houra of lacture on .
s-eum subfecty, Two (&) vears exparisnce in suparvising an investirative
1vi2 lakoratory which specialized in docuzenl examiniticn, Numbar of

——. c . -
- 4. - b ’ »

cme=nnze], five (5Y. Do {2) yeary experience us Special irent, CIC,

“wox of Six (A) years in ClU.Se—= tdoegze ponn sanegs Zaspisat
— L rtascal” [d25 L7/
TTume (1) Jear experience Witk S-0 paction,  Combat Intellisence, Interpertgiion
&nd Twaluation of Information,e——-

o
I S L i L= T A T A L L R TR L L L A Y s ryiant i
T e liarenY ) Intant ey te Yrears, Ganik eetrevarat Tield frtillepy,
P e g
S ) ; -
DATE ) o SIGNATURE . Zvrp o0 7 T oy
. ‘ L';

CRET

i”adu;\n\ly ln!'urmulmn '}5“&7’!
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CERTIFICATE OF ATTENDANCE

- C MAR YO 1Y

I certify that on I have attended
10ATEY

the Agency Indoctrination Cournn ppocified by Regulation

25'13 -

o, )
: %/‘-’/ﬁmﬂ’-u/z;/’éﬂuy/y

- V : . (wams/ /

Ved
s

4)

FORM 10, -
DEC 193] B1-121
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1, ... EBermmaE, Kimsey

.

STANDANND 5251015 6,1 187 (75 5 800037 1)

PRONVLZ I &7 210 42 WS 00 o
FLIAD S piv sy, win AL

APPOINTMENT AFFIDAVITS '

IMPORTANT.~DLcloro swearing to thess appointment aflidavits, you should read and understand fhe
attachad information for appointeo i

. CIA o ‘

Ma e of empicy ereat)

(Fmgertinant ot sgency) T (Bureed o divisioa) |

. do solemaly swear (or aftiemy) that--

A. OATH OF OFFICE :

I will suppert and defend the Ceastitution of the United States against all enemics, foreign and
domestic: thu:t I will bear true faith and alleginnee to the same; that 1 take this obligation freely
without any merital reservation or purpose of evasion: that T will well and faithtully discharge the
duties of the uffics.on which I am about to enter, SO HELP ME GOD. :

B. AFFID,‘WIT ASTO SUBVERSIVE ACTIVITY AND AFFILIATION
T am not a Commusiistor Fascist, 1 do not advocate nor am T a membher of any organization
that advocates the overthrow of the Government of the United States by foree or violence or other

- ‘'unconstitytismal rmeons or secking by force or violence to deny other persons. their rights under the

Constitution nf the United States. 1 do thrther swear (or aflirm) T will not so advecate, nor will
1 become a snember of such organization duu 17 the perted that 1 am an cieployee of the Federal

115244

Governmernt,

C. AFFIDAYIT AS TO STRH’ING AGALNST |HE FEDERAL GOVERNMFNT

I am.nct enpgsuad in any strike against the Governmient of the United States and thf\t 1 will not
so engage while an employce of the Government of the United States; that T am not a member of
an organizatizn of Government empiovees that asserts the right to strike agoinst the Government
of the United States, and that I will not, while a Government employce, beconie a member of such
an organizat‘fm. : ’ B

“ D. AFFIDAYIT 25 TO PURCHASE AND SALE OF OFFICE

1 have not oaid, or offered or D“Ofn sad to pay, any moncy or other thing of value to any person,
firm or corporation for the use of intluence to procure my appeintment.
£. AFFIDAVIT AS TO DECLARATION OF APPO!NTEE

The anzwers given in the Dccl‘u*‘t\ an of Appomtcc on the reverse of this form are true and -
correct, ‘ :

T LT
.23 Mered 1953 PRI CD . PG L
(Inte of crtrawe w0 duty) . (S.inature of oppointer) P
v
Subscribed and zwnorn beforc me this ... 234 day of . Mareh LA.D. 19.'93
at.. Washiogicn D.C. —

’ iy i e i
fseaz) | e
50816 &26s 7 F

. (M)

NOTE. -l the carh is taken before a Notary Public the dato uf expiration of his commission should
-0 109

be zhown.
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: | DECLARATION OF APPCINTEE

This form is to be eompleted befure entronce on \.l"\ . Ansuer oll questions. Any false statement in thig
drciaration will be prounds for caneeliation of apy Vafter appeintment,  hupergonation isa
crinminal utfense and w:ll be P usecuted accordingi

K /*__‘.L_ A N 7 — e o ) -
o ";;f./"*r?-l//am ';27‘.-‘\\:'4 ;‘:::(' 7/ 174

——— e
L PR S ,--:

v -
/ > o o & e L N
ezl fivisee, .//.te. S G L__/}///_ 72 Doty
m.L CF Rii | () Pz oo mm;(r.u ve tawn and & ur},uunlr/)
_// ze. //;0 _4_1_../44//.1,.#\,/:..;1: // “xr 0 : R
2 {4) INCAST OF | WIRGINCT FLLASE RIIGFS CITHANYSE] (T LTRIST aml & wii X ’lel.‘iDs‘lA]‘., v(l*) l(.[?-o’u: m,

-
~
~

Ini B WD 02 VARRIAGL) WITH WHOW AR LT OR HAYE UKD wITHIN

uﬂ/r // , | A
S 47 a/ 3 ! )Cj

A TO I UNITED 5TATTS GOV T e 4T RMPLOY, 16 A CI7IUsH
e pastamwonnige [ ws (B9 .
11 00, for sach such relative Ailin th

ar. 'I;”‘()ll!u umlu Ilom 19,

w Il additional space ie res
LA Ll

T MmNt i bt enig ancdias , R”"",‘f"x:":",“’c'“ R TIC A  PRAT
H (4] 1 t ber, i a i Pax 9§
(Gire stsont nusimber 1t an) | i e (Crunc o)
By
! 1
3 .
: L e ecece e manmene st e sesaeameaan
| . | AR creecreeeasenna.
t
1

i 10, PHE FOR DETAILED ANSWERS TO OTMER QUESIIONS

" INDICATE "YE5" OR “NO ANSWER B PLACING "l" i

IN PROPEN COLUMN yes

B ABE YOU A CITIZENLY OF DO ) 0% O € ALLIGIANAL 16 7€ LRITEL 5741850,

€ ADE YOU AN CFFICIAL O EMPLOYTE OF ALY . AL CA N UR
MOHITALIT T e

P

o dvtails in ftorn 19.

l
| _
' ne——eu
i

If your anawor ia

ITY FRONM THF L
GOR ASY REMIRL ti4
"f"l\ MILITARY CH MAVAL L.

(3 GIaTLY 02 LT of
T U ARL 7550 CR meess

[l) YU FFCI

lﬂ(G\ll(N‘Al

Hyauranaver Yo dvoan [term [0 rpasyn s tetirernent, " ) TrRerermmerramsassnens
that 19, ajde, vptinnal Wty of by on 14 volintary U PO eaee e e tem e e maaeana
wr ineniu toe 5 yeary servica; arnourd of /

retiremrnt pay, and under what teficetriont oct; ar.d 10t:nf, R P PRSI

i sotired feutn military of naval sorvice.

6. ZINCL YOU FILED APPLICATION RIS LTINS IN Tius Apovan 1oy I-l 4 ’:”
BEIH DTCUARSID, AR FOPLID T0 BISIGN, TOR MIY LML /LT 7
FACTORY SEHITE FPCM ANY POSHIUNS, .

our anvwer i Yoo ,‘,n\m ltori 10 the reme and addiesy /
eaiplover, date and reas n in cach vaso.

Q. HAYE YOI DFCN ARRFITED (D INCLUGIG YDAYA2 A
Wi vl WelE Pl 0 434 07 un Gu IO HITLG L
LLSE) SINCE YOU FILLOD AP

/
3 your answar ja " Ves'', list all suich caees under [re: 1 mememefe e omn e e e e ea el iemerests St leasesiimecetacceaaes
Givo 1n wach cove: (1) TR date, (1) the rarure st ihe 4
or seafation: (1) the name and fL~atian
san.aity sorpsoved, 4f a e thar ofiuger
il apipointed, yuus fingerpsince will be tason

IHSTRUCTIONS TO APPOINTING OFFICER
is madte ~hnII s A8 irai Nt fre the g

t agr tange (o
EPPMBIMEAt a1 WY At I voadra

“Tre sppaintlag offlrer befare wham the for
drtermine 10! v eatied e
feevice Act, wpple at

of Congsras perlanang 1o appunt
s Loam shiould he rhecvad tor hoiing of nﬂ..r peasion, 94
pec i Wit any revond of fecent umhm‘z o rtTe, fud pasii
foilang:

(1) Litentity of appointea —1t §s the 4uty of the zppant
Aag st lo{creiatum arkl (o detrtming ey remr catae
nntre 2% the  sune 2RO Whie  Sir-an’ e st wer s rhovicsd
.13 tar apphe

.;..uy fur the

01 gited oA the rrannae Hiw gty -
et al rex . The ejqmentce
¥ i cweeizcest b e (veviLels

atum aheet,
nre mar 1< e anl aganat the
a1m b guesticond ca b parwanal hist,
uu'emrm\

cititensien ¢
sppwantnan: -.o’— 3 A Le conririmaeind untd clessame has tvva snvurol (Hag
tar cortitying e of the Cinal Service Comunnanum,

re A Forni'y —8etion 9 af 1he Civil Sevvh ¢ Act (reabies thet
t e Girendy Lao of more memtbees of & famidy wr.ing
e ument Ml 19 the axemorlVave e v gv O
¢ (14 prohattanal o6 yTinianen:

ficirtei s e na
dree 00t sy
SR TN

ful «Ases nay i g

e 'J the C "1 v Comitisrea by des e

€. 9 S0visamen] fucating FICT (S8 4§
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sTanpann soav 144
Clamane iy

A ki STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT: The information on this form will be used ia determining ereditable service for loava purposes and retention Sadite
for reductian i forve. The employee shouid oo tete Part 1 and the Persunnel Office should camplete Pazia 1

through IV,

. . . . PART N —THIS COLTNN 1S
PART ).~ IMPLOYEE'S STATEWENT . FOR PLRSONNEL OFNIIE USE

- NANE (Lot Aref, mid-gle snitial) 2. DAL OF IR GORLTENTION GROUP

. / Vs — // -
.4 Pags A IV T oem——

~—lé/4 ‘/"7..;.5 PR & ‘.'//7/_..//9 A £ L ?éé“_ employees val)

FOIMATION TRAENG ALY FEOPRAL AND BISTEUT 0F COLUMUIA SLRVICE YOU MAVE i

PUIWENT ACPQINTMENES (Do oaet 2o n'lltl.‘ mrditary semooe ) m s [:J .

LOLIST TmE P

ERWR T 1000

Fant.~
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CE IN ANY BRANCH GFF THE ARMED FORCES OF THE LNITID STATES, IF YOU HAD NO MILITAR( ttJ(,I’ I‘Cl$ FE
: - ) Y

L AL R
FROM— o
BRaka YPAR | MONDH | DAY r::cl werc | cAY l‘g"f‘ﬁ.‘:&“‘?’l"”‘» 5
. 724U /i/z, 7237 3{] Yo a2 & :f
i / el /E"i)- a7+ }Jc Ao Xl 10 | A ¥
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& OURING -VJL/' OF EMPLOYMUNT. SHOWN N ITEM 3, 01D YOU KHAVE A 70T OF H"I'F THAN 6 MONTHS apance |12 TOTAL SER‘-’d Ao

BITHOUT PAY, INCLUDING PLRICCS OF MERCIANT MARINE SCRYICE. DURING ANY ONZ CAULNDAR YEAR? [£hVes [ no |/ J =
T 5 ANSATA 17 -705. LIST FOLLOWING INFORMATION, - DE,)f”mLE P
12, WONCREL SERVE
(Leare purpuses only):
TYPL IF KMOWN FROM~ r o ToTAL
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3 N wTHIR o7 A DFCLASEO oR isadLiD viteRin [ vis [ m
THL CETUARDITD WIDOW OF A vOTERANT [ ] vrs fj X0

L O ZE CXECUTED BIFOHE A NOTARY PUBLIC OR OIHLR FERSGHS AUTHORIZED T ADNINISTER OATKS.

I ewear (or affirm) that the above statenmients ace true to the dest of my knowlcd,e and belief.
’

{DATLY

7
Subsribed 80d sworn to belore me on lhm_‘g~3 day of._l ﬂa/ 19321 (J/ M 7{; 4

162Y 2y

SEAL

NOTE: If cath is token before a Notary Public, the date of expiratica of his Commizsion sthould be whowd.
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PART IN.--DETERMINING CREDITABLE SERVICE
AND STRYICE COMFUTATIGN DATE FOR
LEAYE PURFOSES

yrigy MO
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TOTAL 28/ L (Jtem 42) .o e [STIoR e
NORCPEDITSIAL TEAVICE (Jeem I3) . (oiiviviiiiiiii it e s sttt st e e sa e se e

CRELATHAL SEAVICE (Loave puspowed) ......cccvevviisneisinannns,

TENTRASE € UUTY DATE (Preeent agency).

LESS CREDITSEL SCHVICE (Leave purposes) .................. et an eveeese et et e ete e e ~
- b 11 1% | S
SERHCE CLHPUTATION DATE (LMavo purpudes) . ...ceeirinmiiiiiii st dasnans s inenaad JRTPRARTIS WA S Ul
. ’ : k_,"'\;‘
>
PART 1V~ DCTERMINING CREDITABLE SEAVICE
AND SERYICE COMPUTATION DATE FOR-
RECUCTION N FOACE PURPOSES )
(To Lz completed only in these cases whiru the amount of ereditalile service for reduction
in force puvpases differas from the amount creditable fur leuve purposes)
TLARS NONTHS za
TOTAL SER /3L 2teen 1),
NONCREDIT AL LRVICE (Jtem 14) —~—
. \ ": Q ' ¢ ‘
. CRESITAZLE SLIVICE (RIF purpoass) .. ... .. Y e ) b i
1
ENTRANCE CT 270TY DATE (Presont agermy) ..o e b e e reeere e e iaeteteaarieetrtnan "
LESS CRIDITSME SEDVICE (RIF pueposes)  .ooovnaiians vones aenens R e e e RO
ERNCE c’;mzruﬁm« DATE (RIF purpsssd L. . N . e

(Enzes as 12:0 “"service camputation date’ va the ompluyc(a"'s.:;\ 1o Revurd (‘a‘nl,"‘SP-h‘
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CONFIDENTIAL
SESUEITY IAYQINATION
SECURITY APPROVAL
_ _ .‘l't\s’ Date: 6 Feb, 1953
. . ‘ ’
TO: C(Chlef, Covert Fersonnel Division "‘/j,j © Your \Rct‘ex-oncu: ~2594

FROM; Chlef, Securlity Division Caso Number: 71129

SUBJECT:  KIMSEY, Herwan Edward

1. Thin is to advise you of sceuriiyy actlon In tho sudjecy case ns Indlcatod
bolow: ! ‘
Sccurity approval lo gronted the sudjuct person for access to elavuiflod
informatlion. : ' :

Provisional clearance for full duty with CIA las éx'ux\md under the provislons
of Paragraph D of Hugulation 10-3 which provides for o temporary appolnt-
munt ponding complution of tull ssacurity Investigation,

Tho Director of Central Intelligente has yrantad a provislonal oldaranco
for full duty with Cld under the provislona of paragraph H of Regulation
10-9 : . :

a 0O 8

2. Unlesa tho sudbjoct poraon enters ou duty within 60-1 days from tho abovo
dalo, thig approval docomos invalid. ! :
S

3. Subject is to be polyyraphed as part of the E,0.0, procadurea,

E., P. Geiss
/‘V

_ .
-‘”I..:":‘ . (%\\)

CONFIDENTIAL

e T

JORM NO,
1 1932 J9-100 ‘o1




0000

=

[ Y TSEAIERS
. - A

!
LT RGBSR et
A . i '
ey P L B S
J TJ1' T EEET A
, PR P
.
4
5
"
i . ! PR

b gumresr s astme Anees

v.




ST

mamag i

s

T 3

et
[E 38 SRV
P

e TEvE ey

~h ‘
~ TR Sy

RPN

LIRTES




14-00000

W LY L/

LIS CASAY

Ll l'li-‘-
A
R

Panel

¥

£

26555

PP




AL

PRIV
T "

enew

n BRI
L bty e e otk 30 LT G 2 W T
1= A




14-00000

|

e d
act L SN IRV B LR ﬁ -
eyl By b SR SR e S

iR e - F- L e SR R S R RO S RTRR RA E
ey : o : it

. - . ;
23 At pers itk et e
ek

Dt 0 - TR R e I




14-00000

vy
T NP e 7
ok




ek

Ry

¥ Rt

!
i
!
;
i
i

3 2t -;-_

ey

L

(1S




WW‘T

TS A
PrNC A

BT

S

A ¥

. i
S1oy Sty a b S1evE ApRmITE
e N N
7 et = RN
O T o~
G e e, el O SN 2
ER e £ E iy Sre)

“fL.
Sl Lo

N

.
LS st o e i w83
FERE

SN
S A S L it




e AR b

#%752 e

l!\v un-. D

‘ "f;

)

sl b&ﬂ—-d:’ma b

Ly




4-00000

|
|

vt

K v
T

. Gaski ganam

R

< al ant LAt




14-0Q000

wlsoart

Cae

ikt s

I
at -t
.
it ;
. i
:
! .
f
.
)




it

i

e s |

{ENN N

“F

TSI OI T e w1 g 6




14-00000

N Tt ol

B . A ; : T v v
. YR i Ky A o
3 v g ey e

T

s~ AT
e i J.,L&%&awkw”ﬁ
Al tgoe o EEORIMEE - RN i1
L x?ﬁ%‘i,-“-.’:;x:ﬁvz,. ‘}_W;J\iﬂ%ﬁ:ﬁ‘_f‘}‘l S
3 2

[l
e a2

=7

Tz za
[tongen
A

IR

R




14-00000

B nimeg eyt eeeemenie s e o

L. - Y3 . .

. . : 4 i fie
PR S A V. S USRS SO AP

LIELPEIN

A

pheirwerdcid,

e AN g s e S
SRR TTITT AT

bl ks

Y S SR e e oo

f

S PP




1 4086

BT AN x . :
o~ v L : ‘
' - RS
RV RIR



14-00000

Ul L
.:.Lw:.,_ ‘h?’}gﬁ"‘;sﬂ;" y

SN TR R
FERGE O R

SR AT 09




14-00000

s el LA

e LY AT S LSRR

S e s Yodx v b -

ey, s, SN g St

ferenip Y B el uap
gy R & N

ST L i, g,

.
h
£ 2 . . .
Loou. P . . L P .
A . e L L. Lo
. e e e ———————— R T R i e e T e g ganee Qs anr o e




\ 4-00000

Lot

Puts

Py
LA R

MV E 4

RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN

ST. LOUIS, MO,




