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9 June 1976

MEMORANDUM FOR: Director of Finance

ATTENTION : Chief, Special Payroll Operations Branch 
Office of Finance

1KOM ; Charles W, Sandman
Chief, Contract Personnel Division 

< Office of Personnel

SUBJECT : Agency Consultants

1. On 24 
termination, e.ft\

May 1975, DCl approved the following consultants for 
tetive 30 June 1976:

Barager, Joseph R. ’
Croke, James J.
Doole, George A., Jr.
Pollack, Herbert

2. The following consultants terminated during FY-76 as indicated:

Angleton, James 30 September 1975
Clark, 
Clarke 
Miler, 
Rocca, 
Smith,

Kenneth E. 30 June 1975
, John XL 31 August 1975
Newton S. 30 September 1975
Raymond G. 30 September 1975
Morgan C. 31 July 1975

Tweedy, Bronson 20 August. 1975
Wrigt’ins, W. Howard " 30 November 1975

3. It is anticipated that the other consultants will continue their 
a;• roimiontii with the Atjrncv. Processing has been initiated for period 
I July 1976 through 30 September 1977.

, ----------
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CONFIDENTIAL
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CI 318-75

MEMORANDUM FOR: Chief, Contract Personnel Division 
THROUGH : Chief, CMG/Contract Personnel Branch

SUBJECT : Contract Termination - Jr. N. Scott Miler

It is requested that the contract for Mr. Newton Scott 
Miler be terminated close of business 30 September 1975.

fifiprgo Jj, Kalaris
George T. Kalaris 

Chief
Counterintelligence Staff

I 
I 
i

i
I
i i| 
j
>

j r

CONCUR:

CkG/Contract Personnel Branch
2 2 SEP 1975 
bate

Orig: MDMcCallum:C/CI/SG:09/18/7S:R-1183:1 r1

Distribution: 
urig - Addressee 

J'- OF/Cf,Tl) 

1 - CMG/CPB 
1 - C/CI 
1 - CI/SG 
1 - Chrono

'/»/ CCisriea s'. Sandaaq 
............. . • «

CONHDEHTIM.

E2 IMPDET Cl 9Y 
061790
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Mr. Newton S. Miler • '

Dear Mr. Miler:

Th® United States Government, an represented by the Central Intelligence 
Agency, hereby contracts with you an an intermittent consultant and you, by your 
signaturo below, hereby contract with the United States Government, according to 
the following terms and conditions.

1. Status. -Your legul status under thia agreement is that of an Independent 
contractor. Nothing contained herein shall be construed as implying the creation 
of an employee-employer relationship.

r

2. Service. In consideration of the fee set-out in the next paragraph, you 
agree to make yourself available to the contracting office and provide conaultatiun 
aa requested in a place and time as mutually agreed.

3. Fee. In full consideration for your service aa an intermittent consultant, 
you will be paid a fee calculated nt the daily rate of $138.43. S.dd fees shall not 
exceed a total of $5,200 under tills contract.

i

4. Taxes and Withholdings. The Agency will make no deductions or 
withholdings for income tax or nodal security from the fees paid you. Rather, 
an IRS Form 1099 will be Issued to you on a calendar year basis or upon the 
termination of this contract. You acknowledge that it Is your responsibility to 
satisfy both your Federal and self-employment tax liabilities.

5. Expenses. You will bo provided funds for travel and such other 
expenditures ad are in consonance with the service you are to provide when 
authorized by the contracting office, such authorizations not to exceed those 
provided to employees under Agency regulations. Accountings for such fluids 
will be rendered tn conformance with Agency regulations.

6. Secrecy, fly virtue of this contract, you will become privy to 
employees, associates, plans, programs, methods and other information of 
the Central Intelligence Agency, in particular, and the U.S. Intelligence 
Community, in general. As n specific condition of tlilu contract, you agree to 
keep forever secret, al! dauslfied information so obtained, to refrain from 
presenting a paper, writing for publication, making a speech through noy 
media or forum, or other public statement on the subject •'( intelligence, 
factual or fictional , on a subject related to programs and functions at the iyoncy 
c-r the Intelligence Community, without the prior written authorization of the 
Director.



7, Term. This contract is effective as of 1 April 1975 and shall continue 
thereafter through JO September 1975 unless sooner terminated by mutual consent of 
the parties hereto cr by seven (7) day's written notice from one party tn the other.

Witness the following signatures and seals.

CENTRAL INTELUGKNCE AGENCY
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1 APPROVAL GRANTED

I PROVISIONAL ri

THIS IS NOT A CLEARANCE FOR ACCESS TO CLASSIFIED INFORMATION 
OR SECURE AREAS. A BUILDING BADGE OR AGENCY CREDENTIAL IS 
ISSUED AT THIS TIME.

SPACE BELOW TO BE COMPLETED BY OS OHLY

FOR THE DIRECTOR OF SECURITY
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MEMORANDUM FOR Director of Central Intelligence

FROM Deputy Director for Operations

SUBJECT Consultant Status for -

REFERENCE

James Angleton 
Raymond G. Rocca 
William J. Hood 
Newton S. Miler

HR 20-52 and HUB 20-8

1. Action Requested:

This memorandum requests the Director to approve 
the use of Messrs Angleton, Rocca, Hood and Miler as Agency 
Consultants for the period 1 April - 30 September 1975.

>•
2. Background:

a. All four officers retired under the 
CIARDS system 31 December 1974 and are currently 
contract employees, contracts to expire 30 March 
1975.

b. It is proposed that Subjects' services 
be retained under consultant status on an in
termittent, as-nceded basis as determined by 
Acting Chief, CI Operations, Mr. George T. Kalaris. 
In view of the long and unique experience of these 
officers in counter-intelligence, not duplicated 
in any other personnel, the new Acting Chief, CI 
Operations will want to have available the benefit 
of their advice and counsel during the next few 
months.

CONFIDENTIAL
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c. Payment for services as consultant for 
the period 1 April - 30 September 1975 shall be 
as follows: in each case the total allowable is 
one half or less of the difference between 90 
percent of their former salaries and their current 
annuities;

- Mr. Angleton: at a fee of $138.48
per day 
period;

not to exceed $6 ,000 for the

day
Mr. 
not

Rocca: at 
to exceed

a fee 
$3,700

of $138.48 per 
for the period;

day
Mr. 
not

Hood: at 
to exceed

a fee । 
$3,300

of $138.48 per 
for the period;

day
Mr. 
not

Miler: at 
to exceed

a fee 
$5,200

of $138.48 per 
for the period.

3. Positions:

a. It is the position of CI Operations that there 
is a need for Subjects' services which cannot be met 
from on-board personnel. Coordination with Domestic 
Collection Division is not pertinent and has not been 
effected. Clearance from the Office of Security has 
been received.

b. The Office of Personnel affirms that on the 
basis of the information supplied above, this request 
appears to meet the policy requirements of HR 20-52, 
Consultants. It accordingly recommends that this 
request be approved.

c. The Office of General Counsel has reviewed 
this proposal and has found no evidence of conflict 
of interest.

CONFIDENTIAL



-00000

CONFIDENTIAL
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4. Recommendation;

It is requested that approval be granted to engage 
James Angleton, Raymond G. Rocca, William J. Hood, and 
Mewton S, Miler as consultants at a daily fee equal to the 
top step of a GS-1S, which is currently $138.48.

v David H. Blee
, Acting

Deputy Director for Operations

CONCURRENCES:

Director of Personnel Date

Office of General Counsel Date

APPROVED:

Director of Central Intelligence Date

DISAPPROVED:

Director of Central Intelligence Date

CONFIDENTIAL





Mr. Hewton S. Miler 
4314 Birchlake Court 
Alexandria, Virginia 22309

Dear Scotty:

On the occasion of retirement, it has 
been the custom to send a letter to our 
employees in appreciation for their services. 
While your retirement has been stretched a 
bit by your willingness to help us on the 
transition to your successor, I do not want 
the occasion to pass without this recognition.

I sincerely regret the publicity which 
surrounded your retirement and the circum
stances under which it occurred. These should 
not, however, conceal the fact that you have 
made a real contribution to your country, to 
this Agency, and to the intelligence profession 
in your many years of service. We do appre
ciate this contribution and wish you the best 
of satisfaction and enjoyment in the years 
ahead.

Sincerely,

W. E. Colby 
Director



uS" CL’LY

MEMORANDUM FOR : [Director of Poroonnel

SUBJECT : Recommendation for Involuntary Retirement - 
Mr. Newton S. Miler

1. Thia memorandum submits a recommendation for your approval 
in paragraph 3.

excess to the manpower requirements

Grade: CS-16 Position : 
Career Service :
Office/Division ;
Date Proposed for Retirement ;
Age at that Date :
Years of Creditable Service ;
Years of Agency Service s
Years of Qualifying Service t

2. The employee named above han been proposed by the Career 
Service concerned for involuntary retirement under the provisions of 
Headquarters Regulation 20-50J. Thia employee has been declared 

of his Directorate.

Operations Officer 
Operations
Counter Intelligence Operations 
31 December 1974 
48 
30 
27 
11

3. The Career Service and the CIA Retirement Board recommended 
that this proposal be approved.

'!ai

' ' - ■ Chief, Retirement Allaire Division

" 4. The recommendation contained in paragraph 3 is approved; ;

Director of Personnel Date

Yi'T ' . i. L



Adn’inistrsliyo - W<w.l Uso Only

MEMORANDUM FOR: Chief, Plano Staff

THROUGH t Deputy Director for Operations

SUBJECT : Career Intelligence Medal -
Newton Scott Miler

The Honor and Merit Awards Board ie pleased to notify you 

that the Career Intelligence Medal has been approved for Mr. Newton Scott 

Miler In recognition of his career contribution to thie Agency. You are 

requested to Inform him of the award and of the security provisions 

governing it ae set forth in the attached memorandum from the Office of 

Security. Arrangements for presentation may be made with the Executive 

Secretary, Honor and Merit Awards Board, extension 4473, room 5 E 69, 

Headquarters.

R. I.. Austin, Jr. 
Recorder 

Honor and Merit Awards Board

Att
Distribution:
0 lr I - Addressee

CPF w/Forms 382 & 600
I - Fxec Sec /HM AB
1 - Recorder/HMA 13

F2 'modet CL By 014029
/dr:in?$tr?Jiy3 - Internal bse -My
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"Jkw 382 »•>•<«»*

CV)/:'
* OH 1

RETORT OF HONOR ANO MERIT AWARDS BOARD'------------------f ..... 1
| • .. i 2 5 March 19 7 5 |

The ,Honor and Merit Awards Hoard b.avlive e.v•.stdered n r'.-c'z;.;.'."ndnttori that: 1— _H » --- - ---— . . —. — 1 — «. .— - • ...... . —a ■ ■ 1 ........ ■ » — — —. .11 1 . . — — M. . .. . * « .—. ... ■ W ■ II 1 1 •“ - - — * ** . ■
JIIIAlUt IP NO, |N*Mf (t * »t • Pi f »t ■ **• J4 If) »l>f>nus I t»pf IMMOfft 1

. 01 2773 | MII.IJI, Newton Scott 1926 M | Staff |
OHICl 'Ol ASM GNVi NT «P STATION 1

DDO/Ciors 0 1 GS 16 |
Of A*A*0(O

\ Career Intelligence Medal |
[ FOR HIROIC ACTION ON 1

PQ FOR MERITORIOUS SIRVICt OR ACHIIVIMINT 00*1*4 Txt rt«>oo September 1947 - December 1974 1
QJ NfCOMWCNOS APPROVAL PI COtS NOT ■ICOHMtNO APPROVAL 1

f IwtCOVMtNQS AARRD or

UNClASSiriCD citation

Mr. Newton Scott Miler is hereby awarded the Career 1
Intelligence Medal in recognition of his exceptional 1
accomplishment for more than 2i years with the Central 1
Intelligence Agency. A chattel member of the Agency, 1
Mr. Miler has held a series of increasingly responsible I
positions in Headquarters and overseas. His performance I

in each assignment has been marked by his leadership 1
abilities, aggressiveness and imagination. Mr. Miler's I
overall contributions to the mi ssion of the Agency have 1
been significant and reflect credit on him and the Federal 1
service.

>•

REMARKS
♦

(Recommendation approved by A/DDO on 12 March 1975) |

approved J
i

, L.
IfNATvRC . ' . * - .....

J$/ Veinon A. Ws'torl | r *»I3 NAW( OF CMAI9MAN, HONOR ANO HtRJT A«A*OI 8O4»O

F. W. M. Janney
0 < • u » * • • • « « » o • •« 11 * f • »t i~~

ISNATVRI< A'f" i-7S j

* * * 1 i ■ »<? MM4 OF MCCROfA
1 R. L. Aust in, Jr.
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RECOMMENDATION FOR HONOR OR MERIT AWARD

<0
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012773 Miler, Newton Scott Ops Officer

GS-16 DDO/CIOPS Career Intelligence Modal
•w DAlt# POU WHICH ntCUMMtNOtD 9. IF a<Tll»lbO. DAtf OF PtriklMINf IO. POSTHUMOUS 1

1947 thru December 1974 December 1974 *f8 ftG j
it- *OC»<9I

4314 Birchlaker Court 
Alexandria, Virginia 22309

l|. M0MC PHONC 1

780-1907 J
ICtI CH B

D

list »ur personnel Given an award or recommended for award who assisted in rut act or participated in the 
PERFORMANCE .

IJ. FULL MAU( 14. TYPE OF AHAfip 1

•jcriGB c____________________________________________________________________________________________________________________
Hit'." NARRATIVE DC SCR 1P11 ON OF PERFORMANCE OR SERVICE WARRANTING AWARD, ANY SUPPORTING DOCUMENTS ANO A 
PROPOSED, UNCLASSIFIED CITATION.

echos o
IS- riTtt A»O SIGAI^U^^OP lun^UttU ISC «fC0MM(NO ATI ON

DDO/Chief, Plans Staff, Gordon Mason

OAT|

1 o MAR 1975

*UO Of P__________ ifiviCt

(C»tt9t ••rvjct of

T I Tit ANO 91 &N A fu«t

Soo Item 018

O4T< 1

i 9 . 

tlfulv Oi»tc'Q» or cniir icavicc

1 I u ( **»& s i wN A TvX

Soo Item. 018

O*Tl

*•- i
i

oiPu’* ©»«ic»o* or o»c*«fif»o co*rot»i»f

»* IM 4*0 ilC^lU'li,1 if /
T M

William K. Xolsch___________________

04*4

't'T, 600 ........ ........................ s k "c R k"*T [ I >. iwroil ci It. <'/~}
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For 28 years -Mr. Newton Scott Miler contributed 
greatly to the Central Intelligence Agency; in 
earlier years as an operations officer in China 
activities, starting off in 1947 in Mukden, 1ator 

Bangkok 
and Addis Ababa, and in recent years (1964 to 1974) 
ho has specialized in counterintelligence; his 
partlCTriar~conipetcnce being in tho management of 
sensitive counterintelligence cases of tho Agency 
and of other elements of the US Intelligence Community 
An aggressive, independent, articulate officer, ho 
was personally involved in tho current conduct and in 
planning tho future of counterintelligence as a 
function. Ho has exercised leadership and command 
in his specialty and hasloft his imprint on tho modus 
operand! of his field.

operations.His performance in these has boon a 
model of conception and execution. Ho has boon a 
hard working and gifted officer who often mado solf- 
sacrifices to get his tasks accomplished. On his 
departure into retirement it is appropriate to award 
Mr. Miler tho Career Intelligence Modal in recognition 
of his years of superior performance.



Mr. Newton S. Miler 
4314 Birchlake Court 
Alexandria, Virginia 22309

Dear Nr. Milart

I an happy to send to you, undur aeparate cover, 
your Agency Retirement Medallion. The Medallion la a 
tangible fora of recognition and appreciation of your 
service to the Agency. It should serve aa a lasting 
reminder of an honorable career, rewarding associations 
and the knowledge that you played your part in a vital 
activity.

Let me, therefore, add my congratulations and wish 
you the very best for tho future.

Sincerely,

l u. ’.I.

P. W. M. Janney 
Director of Personnel
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REQUEST FOR PERSONNEL ACTION
Qa’I PtiPACfO

‘30 December 1974_____
I Ml'Al NUMMt

012773 / MILER, Newton Scott
3 MATUtt \3> NtSONNtl ACTION _ , . )

CiM u ' 'y'OwcGujvn oaJ
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J
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z
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Washington, D.C.

11. posidon nm

Ops Officer, Cheesy
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0053

IS CAWft MtvKE MSCNADON

DYA
14 ClASSiNOnON SCMECAAt fGf. ZJ5. tit.)

GS

IS. OCCUPATIONAL SERIES

0136.01 ., ... s

Id. GRADf AND STf*

16 6

17 SALA1Y Ot RATI

$ 36,000 -

Co-ordinated with Paul Seidel/ROB 9 January 1;'75- .

It M!>0B n isPtor 21 OPixa (ocm n sunoR

/■C
NUMAAlC AiPHAtflK (00( .

n <n ivitH ?♦ SPKUX M MTltTMIT OAtA

«O OA. <4. tIHttiKI l-CW I-via
<oo«

IS TIT PSHtiMl M un (cir fan it (omp can

COM
e-IP.
?-’t Pt

MO. ©A 
!

*• »O ©a n

SPACI MLOW FOfl IXCLUSIVI UM Of TH! OFFKt Of PO SON Nt I

42 UAH (Al

j cc*»r*> atrariA’io*

re nous CiTi.iii MHiasttr winct

*1152 UM *n<\4 IC»’OM I M ?A*• -
I i J. U.A04 2 Cl

4 MV*X| f**4 J HMM

SECRET
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REQUEST FOR PERSONNEL ACTION
DAT! PttPAClO

6 November 19'2
I MfiAi hrjMMi

012773

J MAMf (trit-

MILER, Newton Scott
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DDP/CI Staff
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X l ' v' '
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j 11 wmoN rmi)’
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D
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II. RtMAtU
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n unctH 
(001
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September 5, 1973

BY LIAISON

Honorable William E. Colby 
Director
Central Intelligence Agency 
Washington, D. C. 

■»

Dear Mr. Colby: i

I would like to take this opportunity to express 
my appreciation to you and through you to Messrs. N. Scott 
Miler, Bruce Solie, Jerry G. Brown, Ernest Tslkerdanos, 
111 cHard Sampson, George Fill, and ~~| for
assistance rendered to this Bureau In a matter of mutual 
concern which occurred recently In Mexico City. The manner 
in which Messrs. George Fill and I I carried out
their assignments is particularly noteworthy and indicative 
of the professionalism employed by representatives of your 
Agency.

This situation Is another example of the cooperative 
attitude which prevails among members of the American 
intelligence community and I look forward to continued 
mutual reciprocity in matters of this nature.

Sincerely yours,

Clarence M. Kelley 
Director

<



CHAIRMAN OF TNC CHICFS OF STAFF

WASHINGTON

3 May 1972

Dear Dick,

The Joint Chiefs of Staff have recently 
concluded a Strategic Planning Seminar to 
which your agency made significant contribu

tions. I would like to take this opportunity

to express my appreciation for the outstanding 
assistance provided by Messrs. James Angleton, 
Raymond G. Rocca and N. Scott Miler.1

Kindest personal regards.

Honorable Richard Helms 
Director
Central Intelligence Agency
Washington, D. C. 20505



joint CHitrs of staff 
WA1MINOTON. O C 1OJO1

8 May 1972

MEMORANDUM FOR I'-':. IW::, ANGLETON, CHIEF COUNTERINTELLIGENCE 
OTA??, CENTRAL INTELLIGENCE AGENCY________

Subject: Letter of Appreciation

1. I would like zo take this opportunity to acknowledge 
your support to the Strategic Planning Seminar recently 
hooted by the Joint Chiefs of Staff.

2. Particularly noteworthy was your assistance In 
arranging for the "Ideo taping of interviews with Soviet 
Dloc defectors. Special consideration is due Mr_.__| 
who assisted in’ this project.

3. Separate comcu^nlcatlon is being sent to Mr. Helms by 
the Chairman, Joint Chiefs of Staff recognizing the 
outstanding presentations of Mr. Rocca and Mr. Miler. /

A. Please accept sty personal appreciation for your 
support.

Deputy Director for Operations 
Counterinsurgency and Special 
Activities (DOCSA/



14-00000

SECRET

2 J MG 1970

MEMORANDUM FOR: Secretary, Clandestine Service 
Career Service Board

SUBJECT : Recommendation for Promotion - 
Newton Scott MILER

1. This i:f a recommendation for the promotion for Mr. Miler 
from Grade GS-l'r to GS-17. Details on career background and per
formance, ci.a'hj.rated in earlier promotions, will not be repeated. .

2. Mr. Miler, in the last 18 months, has taken over as Chief 
of the  Group of the CI Staff. He has done an outstanding 
job in directing the performance of this component. Concurrently, : 
he has implcme.r.'ed significant operational and reporting activity in 
several sensitive Staff undertakings. He has maintained mutually 
beneficial exch*.j.'g>;s on CI matters with the Federal Bureau of Inves
tigation, with the Department of State, and with other components of 
the Agency rcspr-isible for security matters. The range, quality, as 
well as the quarilty, of Mr. Miler's work, arc in the highest profes
sional tradition the Clandestine Service.

Operatiaj.il

3. Mr. Miler supervises as Group Chief a Deputy and six 
senior officers, six other officers and six support personnel. His 
unit covers the vliole range of incoming counterintelligence corres
pondence. The jWvbJcms on which he and individuals under his direct 
supervision are called upondaily to render policy assistance and opera
tional guidance dpelude - to name the principal ones -

operational and 
personal secur'iTc flaps, presidential protection, and < ivisional and 
branch program review and planning. Mr. Miler has galvanized the 
whole effort alr>r,£ these lines and l-.as given creative, affirmative 
leadership in fining solutions as well as in delineating problems.

SECRET
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SECRET

4. Mr. Miler's performance overall has been outstanding. 
Furthermore, we regard him aa an individual with outstanding poten
tial for counterintelligence in the Agency and in the U.S. intelligence 
community. We believe Mr. Miler's performance as Operational 
Group Chief warrants the earliest consideration for promotion to the 
Grade of GS-17.

g 1 c t o n
Chief, Counter Intelligence Staff



SECBET

3 March 1970

MEMORANDUM FOR: Mr. Newton Scott Miler

SUBJECT Clandestine Service Senior Seminar 
26 May 1969 - 20 June 1969

1. By memorandum dated 26 February 1970 Mr. Thomas H. 
Kera meanInes, DDP, expressed his appreciation for the work 
of the Senior Seminar and asked that all the* participating 
officers be so informed. A copy of his memorandum is 
attached.

2. I would like to add that I thoroughly enjoyed 
working with each and every member of the Seminar, I am 
sure you will agree that the experience was Interesting 
and valuable. The congeniality, dedication, and general 
unanimity of our group on all the major issues were 
impressive,

Warren L. Dean 
Seminar Chairman

Att

, cc: Official Personnel File



26 February 1970

MEMORANDUM FOR: Mr. Warren Dean 
Mr. Conetantine Broutsas

SUBJECT: Clandestine Service Senior Seminar

1. I have been some time getting around to expressing my 
appreciation to you and through you to the other officers who 
participated in the Senior Seminar. Maybe it is just as well 
because, as you probably are aware, a number of the findings 
of the Senior Seminar have been, in one form or another, acted 
upon. In some of the cases, action that was already underway 
was accelerated. In others, the Seminar produced useful insights 
on the basis of which action was taken.

2. I know that it was a considerable labor for you but I 
would like you to be aware of the fact that I and the other officers 
in the Clandestine Service involved in the matters dealt with by the 
Seminar have been helped greatly by its several findings.

3. It la probable that we will want to do another running of 
the Seminar later this year. If so, I know that we will benefit from 
the excellent pilot run which you conducted.

Thomas H. Karamessines
Deputy Director for Plans
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UNITED STATES

ATOMIC ENERGY COMMISSION
WASHINGTON, D.C .<0545

f? 1

DEC 5 ft59

Mr. Thomas H. Karamesslneo
Deputy Director for Plans
Central Intelligence Agency
Washington. D. C. 20505

Dear Mr. Karamessines:

I appreciate very much your cooperation in making Mr. N. Scott Miler 
of your organization available to participate in our recent Internal 
Security Conference.

Mr. Miler's presentation was outstanding and I am sure greatly 
assisted our field people in their understanding of this vital and 
important topic.

Sincerely,

William T. Riley, Director 
Division of Security zT
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■i 1 OCT 1968

MEMORANDUM FOR: Secretary, CSCS Board

SUBJECT: Recommendation for Promotion - 
Newton Scott MILER

1. This is a recommendation for promotion for Mr. Miler 
from Grade GS-15 to GS-16.

2. The careerof this officer has been notably marked through
out with relatively important responsibilities for his age. His youth, 
intense drive, initiative, self-assurance, capacity for work, natural 
talent for determining the objectives, recognizing the problem, 
organization of the work to be done, administering and supervising 
the effort, have long been evident to those for and with whom he has 
worked. Years of service during which he has steadily matured has 
resulted in a recognition, by supervisors and subordinate fellow- 
workers alike of his unusually wide experience, proven soundness of 
judgement, organizational administrative and executive talent coupled 
with powers of expression both oral and written and demonstrated 
capacity for work. . He is unquestionably a very outstanding officer.

3. Having entered on duty as a Code Clerk (GS-05) in October 
1946 following an A. B. degree in Economics from Dartmouth College 
in a Navy V-12 Program, he was soon assigned to Shanghai where he 
remained a short period before a TDY assignment to| 1

[Seoul, Korea. He was assigned to Mukden and 
Manchuria from April 1947 ^vhere despite being

barely 21 years of age and an official designation as Code Clerk as 
Grades GS-5/7. he conducted Agent operations into Korea, USSR and 
C h i na.
cases with X-2 officers. His talents were recognized and after TDY 
training at Headquarters, he was assigned to Shanghai as an Intelligence 
Officer. There he performed as a Case Officer and engaged in stay 
beyond planning, supervision of other junior Case Officers, and assisted 
in the evacation of other CIA officers. Before he was 25 years of age, 
he established the station and served as Chief of for
seme 20 months (1949-51).



-2-

4. He han successfully engaged in all types of operations - 
FI, CI, CA including PM and PW, but his principal talents have been 
in the Counter Intelligence, particularly Counter-Espionage field. 
His experience includes service as Chiefs of Station, Senior-Case 
Officer, Senior Staff Officer, and since September 1964, Deputy 
Chief of the Special Investigations Group of the CI Staff where he 
has had a major responsibility in the supervision of senior grade 
Counter Intelligence Officers as well as being personally and directly 
active in matters of agreat complexity and highest security consid
erations. In his service in that capacity he has demonstrated his 
outstanding abilities as a Counter Intelligence officer. He has 
carried a substantial portion of the work load of his office including 
supervision of both clerical and officer personnel, liaison with all 
elements of the Agency and other intelligence and security services 
of the government as appropriate. It is strongly recommended that he 
be promoted to Grade GS-16.

Chief,
/.names Angleton
^Counter Intelligence Staff
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.CONFIDENTIAL

MEMORANDUM FOR MR. fl. SCOTT MILER

^/VLa: Director of Central Intelligence

SUBJ: Expression of Appreciation IL')

1 ,0 I hereby express my appreciation for service of the highest degras 
of excellence provided to my office during the past several months.
You displayed professional competence tliat can only be described as 
exemplary in nature.

2 .(l;>it is unfortunate that the work on which you performed . 1 e of such 
a nature that it precludes a specific description herein, but that 
need not detract from the significance of this message of approbation. 
Of all the attributes displayed, the two moat worthy of note are y'-OUJ 
use of Imagination and persistence. Those two qualities enabled y<f&» 
to produce results which others had not been able to obtain. r'aar^£ 
failure was transformed into success- to

3 .(U)Not tri be Ignored is your administrative ability. The marahaTfng 
of resources available to you and coordination of the efforts of jrour 
available personnel contributed materially to the degree end quaXty 
of results obtained as well as the expeditious manner In which ^u 
proceeded. Also, selflessness was manifested by your wllllngneJt^ to 
Ignore assigned working hours and press on as long as any hope existed 
for obtaining results.

4 .(C>As you are aware, the results achieved by you have significance 
beyond the boundaries of the Navy. The full Import cannot ba com
pletely evaluated at thia time hut It is known that the lives of many 
persons will be enriched by your efforts, it is regretted that all 
persona affected will not have the opportunity to express their thanks 
to you in person for the part you have played.

5 .a-'>On behalf of all persona who will benefit from your efforts, and 
on behalf of the Navy and roysolf, I again express my deepest appreciation 
and say to you a ssost hearty ‘Well dons' .

6 .(L)lf it Is consistent wlJth»t(!i* policy of your Agency, it is requested 
that 6 copy of this lettet*Ue <£ad<^aS0zfet ni your official roe rd.

! \uit I
■ t. uu . ■_ y i----

Utt-:: >. a., us navy .........
DIRECTOR U.- iiAVAi. i.'.I£l.!.iGENCf'HJ’"'' '



MEMORANDUM FOR; Chief, CI Staff

SUBJECT Mr. N. Scott Miler
Letter of Appreciation

1. On 25 February 1965, Mr. N. Scott Miler of your Staff 
presented an excellent lecture to participants in Security Officers 
Field Course #15 on "Security Support to Cl Activities." Mr. Miler 
made the talk very interesting and stimulating, and, judging from 
the class comments, it was very well received.

2. I should like to take this opportunity to advise both you 
and Mr. Miler that his cooperation and efforts on behalf of the Office 
of Security arc very much appreciated.

Director of |§c/urity
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I February 1962

1
MEMORANDUM FOR: Chief, Africa Division

SUBJECT: Recommendation for Pronotion - Newton Scott Miler

1. It is recommended that Ncwtcn Scott Miler be promoted 
from his present grade of GS-14 to GS-15. Miler was assigned 
to the Africa Division on 9 July 1961 and assumed his present 
position of Chief of Station, Addis Ababa, in September 1961. 
He has been in grade since 24 March 1957. In accepting his 
present assignment Miler assumed responsibility for a very com
plicated operational program requiring considerable reorientation 
and modification. In a short time he has been able to give 
purpose and direction to operations which previously had been 
the subject of considerable controversy within DD/P. It is 
worthy of note that Miler has accomplished this with an almost 
entirely new team, few of whom had any previous experience in 
African operations.

2. Under normal circumstances, the Supervisor would be 
inclined to delay a promotion recommendation pending further 
opportunity to observe first hand the performance of the 
Individual. It is felt that Miler is a justifiable exception 
to this rule. Prior to his assignment to the Africa Division, 
Miler had been recommended for promotion by his former Supervisor 
who is presently Deputy Chief, CI-CE Staff. This man had 
apparently felt so strongly about Miler's performance that he 
had suggested that Miler be the one man on the CI-CE staff who 
should be given a jump promotion to supergrade. If necessary a 
memorandum supporting the remarks made can be obtained.

3. In addition to the above, the Supervisor has been 
associated with Miler in a professional relationship since 1946. 
The only gap in continuity was from the period 1956 to 1959. It 
is felt, therefore, that the Supervisor's evaluation of Miler's 
knowledge, ability, experience, and potential bears weight.

Chief, AF/E

SECRET
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MEMORANDUM FOR: Acting Chief, CI Staff

SUBJECT: Recommendation for Promotion of 
Newton Scott Miler

1. It is recommended that Mr. Miler be promoted to Grade 15.

2. During the two years that he has been an officer of the 
Operations Group of the CI Staff Mr. Miler has demonstrated an 
exceptional ability to interpret counterintelligence experience and 
practice in guiding operations in this area throughout the divisions 
of the DD/P. He has applied field experience gained in one area, 
combined with expertly informed Headquarters knowledge, to 
intricate and sensitive problems affecting U. S. security in a 
variety of geographic areas from the Far East to the Western 
Hemisphere and Europe with outstanding skill and sureness of 
judgment. He is aggressive, devotes long hours uncomplainingly 
to his tasks, and willingly contributes his guidance io officers of 
less experience. In peroonal relationships throughout the 
Clandestine Services he is admired, respected, and well-liked. 
His recommendations are eagerly sought and contribute in major 
fashion to increased effectiveness in carrying out the Cl mission. 
It is again strongly recommended that he be promoted to GS-15.

Ja$es R. Hunt, Jr.
Chief, CI Operations
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MEMORATOUM FOR: Clandestine Services Career Service/Panel A

SUBJECT Recommendation for Promotion of 
Newton Scott Miler

1. It is recommended that Mr. Miler be promoted to Grade 15-

2. Since Jul;/ 19?8 Mr. Miler Jias been serving in the Soviet/ 
Satellite Branch of the CI Staff, Operations Division. In this 
position he has made a major contribution to the CI mission in his 
daily contacts with elements of the DD/P, Office of Training and 
Office of Security, Mr. Miler has excellent motivation, works long 
hours, readily accepts responsibility, and is higlily effective in 
expressing his views both orally and in written form. He is 
resourceful, imaginative, and his operational Judgment is superior. 
The frequency with which his professional advice is sought on an 
informal and personal basis is clear evidence of the high regard 
with which he is held by many Individuals in the Clandestine 
Services. I strongly recommend him for promotion to the next 
higher grade.
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1 February 1002

BKMOKANUUM FOR: Chief, Africa 1 >1 vision 
EOBJECT: Recaaa^ndation tor Promotion - Newton Scott Miley

1. It in r?eceerr»ist! that H.»wton Scott Ml ier be promoted 
tree) bla present ffrac# of G3-14 to CE-15. Miler was fissioned 
to the Africa Plvislcs ca 9 July 1061 and asaubiod his present 
position of Chief of Station, Addin /‘bnba, in Ropt i-iubor 1901, 
M'i hve been in grace sine® 24 March 1957. In accepting his 
present r.aslgraaent teller iisnuaod responsibility for a very com- 
plicated operations! progrera requiring considcrobb? reorioDtntlon 
and nodi flcat ion. 1b a short tlu^ he has Doon able' to give 
purpose and direction tc Ov-srations which previously hid'lxu*s 
the subject of conalcs.rsblw controversy within ttD/P.’ It la 
worthy of note that has .cecaapl lahvd this with an almost
entirely new te^ta, f<-v of whom had any previous experience in 
African operations.

2. Under norsa! 'drcumstcinces, the Supervisor would be 
inclined to delay a prssjotlon rccccanondntlon pending further 
opportunity to observe first hand the pcrfonoauca of the 
individual. It is tftat Miler is n Justifiable exception 
to thia rvlo. Prior to a.is Bsslgnaent to the Africa Olvlsloa, 
Miler had boon rccoEs&e-s/d'jd for promotion by hi® former Supervisor 
who is presently Dcp^Sr Chief, CZ-Cr. Staff. This san had 
apparently felt so stroB^iy about Miler’s perfononneu that h®. 
had suggested that fclls.r b-» the one mon on the CI-CK staff who 
should bw given n juap psvsaotiun to eup^rirrodo. If necessary n 
BeeorsadUB support ins rcaar^s a.idn con bo obtained.

3. In addition to tix-j above, th^ Supervisor bee boon 
associated with Miler is a prof^cslonaI relationship olnc<* 104O. 
The only gap In coatircity van fro tb<* purled 1956 to 1039. It 
is felt, therefore, tbsS the tup^rviuor’* evaluation of Miler’s 
Knowledge, ability, exy^rit’cce, sad potential b^-ars wight.

X7H57T, <P7Z

*. a C R F. T
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SECRET

REQUEST EOK PERSONNEL ACTION
f t ! ■ r t> t 0 A 0 <

24 March 1961
I 5<nm 'H.uurs : ; siwr 

.1)1277^' ! MII.EK,

>, N*»U»t Vf RMt'.NNH icTtOH

NEWTON SCO rT

« | ff tr t | *f p *!i ’j,! ti( 1 9. EAf<!iO0» >)t IWFLO'VENT
KLAbb IVil\ MMN 1 & 1 •

TRANSFER TO 4x Z 1 ,'iini' | (- ( I REGULAR
x 1 ‘ TC fr |7 r.6M <•«%»»• NO. CMAflfr* 

AM.T
9 i f '. J I A I,i f :. M ) 

(Off.. • Uf
> ( ?» nnt»»l •

- Fj | i‘» ’OCT
Jil 38 8400 1000

». Cftf.As i / a f 10*101 ’.nH/aiivs; •0. l?f*N0i Ol OMIflH sr.AtlOM

DDF AFRICA 
EAST BRANCH 
ADDIS AliABA ST ATION ADDIS ABABA, ETHIOPIA

11. *os inoN f Hir

Chief of Station (D)

17 . p'o*.4 f i on Nuvni.it

________ «l......;........ ...

1 /• FCt» CONtnOL NO,

DI
14. clasu'icahc* /ci. 4/;, ntc.; t 3 ■ Ota uf’A I ION AL 51*118 it. c«0ci asp Nftr । 17. 'ULAl’r “A!

GS (00) 0136.01
14 ' 3 |

----------------------------------------- —i
’ 12730

(From ADP/C1 Stall Ops Div/Satellite Br/61) / \ .v \ ‘5

Form 259 Bent to medics. Subject to depart on or about 15 August.



.MEMORANDUM FOR: Director of Centra! Intelligence

VIA : Deputy Director (Plans)

SUBJECT : Appointment of Mr. Newton S. Miler,
Chief of Station, Addis Ababa, Ethiopia

1. The appointment of Mr. Newton S. Miler as Chief of Station, 
Addis Ababa, Ethiopia, effective on or about 15 August 1961, is 
recommended. Mr. Miler would replace Mr. William McGhee 
whose next assignment will be determined at a later date.

2. Mr. Miler has been an employee of the Agency since 
September 1947, and is presently assigned as CI Branch Chief, 
CI Staff, Washington, D. C. , GS-14. A biographic profile, 
including information regarding his Agency experience and 
training, io attached.

Chief, Africa Division

1 Attachment:
Biographic Information

APPROVAL RECOMMENDED;

Mr. M;Icr has been interviewed by 
the ADDPA, by the Chief of .Ope rat ions, 
»:>d by myself, and we arc aat:nfi< <l that fl 
i>« la qualified for thia assignment.

L... 5 j-;-

Deputy Dfrc’ctor (P!*n») \ (Date)
/ I [

The m'epmi/ryjat/'gi, m paragraph 1 l» API’H 

_______Uj.121 

l)ir»*I.H <>l lutallig.m..!? (Dai*)

A

OVED:



NOW HAVE

amount of deduction

EmPLO'EI Mil

> DESTINATION

cash paid

S'GNATUIE OF EMPLOYEE

.NAT'JIC OF (MHOMk

IMPUOTtl 
INTI«VI|WED «Y

AMOUNT OF DEDUCTION EACH 
iUlSkOUINF PAY PfllOO

DEDUCTIONS AUTHORIZED 
EACH PAT PEBIOD

CONFIDENTIAL

L I AM HOW 9 ABilOPATtNv*. 0* WOULD LIKE IO PAIIlClPATE IN THE

INSUBANCt HOGtAMl USM IUOW.

TYPE OP POUCT C4MU0

----- - -—r i-.- —■■• - ----------

-- ----
______ . _/ <------- .

—
---------- -- ---------- ——-------------

-SSI J."., - !' '-*»» * t TT1^

...------------------ ---------- . —
I DO HQ! ELECT TO PMIlCtPAtt IN ANT GF .TMl STATED 
INSURANCE ML>G«AW<

I MOTIaI tMPiC’i [ S C <OUP UM INSUtANCl PCGIII

U*d»/ HUI

i. paraOil DEDUCTIONS AUTHORED—INSUtANCE account no

INSUBANCC PtOGAAM INITIAL D 
Pat

WAEPA tltl (CODE n

UNHID UH (CODE H

- HUAI MOinfAUiAliON tCOCi i) 

>1. HMAhi
—

INSURANCE QUISHOK.NAIRE i Dv»u/

pouct sumhi

iNrsettf smaiy ftHHBENtiAi

lEDUCHON TO «G»N 
HA1O0 HIDING

— ------------------------------------—„r----------- ---

♦ 0 ».»

CON.fiC4snAL

i

S. WuXc

FGlDl!

!4)



30 October 1958

Following is an extract from a Memorandum of Conver

sation concerning Mr. Thomas E. Naughton's courtesy call 

on General Charles Cabell on 27 October 1958. Mr. Wm. V. 

Broe, ACFE, and Mr. ACFEj|were,

also present at this meeting:

"Mr. Naughton said he was very sorry to see Mr. Scott 

Miler leave Bangkok since he had a great deal of confidence 

in him and felt that he was unusually well suited for the job. "

ACFE/.



14-00,000

/"tfjr*’ Mr A rrnrtilnf

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2, Nome (L at t-F if >t-Middle)

Miler, ?*evton Scott

3. Oof. Of Bi.rh 4. Vet. Pref. 5. S«.

M

6. C5 • tOD
.Mo Do Yr
3 1 2n

Nono’0 lode 
5 Pt-1 1 
!0Pt-2

Mo Da Yr

7. SCO 8. CSC R.>mt 9. CSC Or Other Logoi Authority IQ. Apmt. Alfidnv. 1I.FECLI 12. LCD '3. c^Vo
Mo | Do Yr 

1
Yei • 1 Code
No ■ 2

Mo Do j Yr y>t. । Code
No -2 /

Mo f Do V7~ Ye* • 1 !*<**• 

No • 2 1

PREVIOUS ASSIGNMENT

14. Oigohliotlonol Dosignotlon.

DDP/FE
Branch U - Bangkok Station
Counter Subversive Section

Code 15. Location Of Official Station

Parikok, Thailand

Station Code

1ft. Dept.* Field 17. Petition Title

Intell Officer (Fl)
-LPalece^Sic-ac. Inventiiritlotts)

18. Politico No.

2877

19. Ser*

OS-

20. Occup. Serial

0136.51
Dept • Code
U.fld- 
F'an
21. Grade & Step

1>» 1

22. Salary Ot Rote 
>1 , 3> ‘

3 IOjJPGsOO

23. SC

DI

24. Dote Of Grode 25. PSI Do. 26. Appropriation Number

8-3786-55-0^0 /
Mo Do Yr 

1-4 7| >7
Mo Do Yr . 
c-7| a/ | >7'

ACTION

27. Natut'j Of Action Cod. 28. err. doi. 29. Type Of Employee Od. 30. Seporatlon Dale

Reassignment
Mo Do Yr

Regular

PRESENT ASSIGNMENT

31. Organ!rational Designation*

DDP/CI Staff 
Ops Division 
Satellites Br.

Code

V

32. Location Of Official Station

Washington, D-C.

Station Code

23. Tieid 34. Petition lit)*
Dept • Code

10 CT PR CH

/ 35. Position Na.

61 if.

36. Sere. |37. Occup. Soriel

Cr^ 1 OI36.53

1

39. >olury Ur Roto 
f 11 , 5> c <■

10,320.0a

40. SO

DT

41. Dot. Of Grod.
Ma "Do 77"

TTPSlboS

Mo O« .
43. Appropri9tion Number

2705-27
, SOURCE OF REQUEST /

A.A^^uetted By (N&^e/A^j Title) -

Suncort
C. Reque&t Approved By (Signature And Title)

*'or*’0" "C/CI Stafft>. Fo* Additional Information Coll {Nome 6 Telephone Ext.)

L. Ic'.r-.es 8517

1152a
■J s--,- C-.--u 4v,v,jc 6/y 7X _o
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REQUEST FOR PERSONNEL ACTION 17

1. Se/Jo 1 No. 2. Name (Lost-1 tts'-Middlo|

MILKFi, Newton Scott
!. O rt. <jf Ufr.l. 4. V.r. Prof. J5. <»,» js. CS • LOO
Mo On
03. 01

> C
\l

Nuno-0 *ode Me Do
5 P» 1 3 v
J0f’t-2

Yr

7. SCO 8. CSC R.r— 9. CSC Or O’her Ln^al Authority 10. Apml. Alf . II.FEGLI 12. .C-.2 [ 13. 'Jr
Mo Do Yr Yes - 1 C*de

No - 2
M. J Da Y, Yei-lICodo

No -2
Ma j Dr IT. y., . |

1 . i jN° ' ’

PREVIOUS ASSIGNMENT

ZQ. Occwp. Serif

14. Of'juni iMiiunul Designations Code IS. Location Of Official Station Station Code
dipAe "
Branch li - Bangkok Station
Counter Subversive Section Bangkok, Thailand

ostiion No.16. Dept,- F |oId
Dept «

21. Gru-

IntoLl Officer (Ell
2877

Gru^e & Step 

111 I

23. 23. SD 24. t>ne Of Grode 25. PSI Due 26. Appropriation lumbar
Wo Do Yr Mo D* Vr

DI j 1 8-3786. f>-&.D' 1$

ACTION

27. Nature Of Action Code 28. til. Oaf. 79. Typo Of Employee C«*M7» ?(Z. Sepototlon Data

Conversion from P Status
Y'

Regular i

PRESENT ASSIGNMENT

31. O'ganllaflonol Designation

33. Dept.- Field

UslM-

& S,.p

34. Position Title

Intell Officer (PI)
34. Salary Or Rot. 40. SO

Ih $10,320.00

es 
%

32. Location Of Official Station

"STTC-cne Gf CraJe

’mo dL yT

Station Code

35. Position No.

•JJ7PTTT5U7
Mo Da

JJV.K7. 7..LM.SSource of request

For Additional Information Call (Name & Telephone E

Kozollo Little _x_ 2251__________________

as
43. Appropriation Number

C. Request Approved Dy (Signature And Tirte.)

CLEARANCES
Clearance Signature Date • Clearance Sinnn»«H* i 1 Oo»e

A. Career Uoard j | O Ploc ement
B. Pos. Control

C. Clossflirot»c*i
fl f If. _ ____________ x j ,

1152a

1

•^jr^yyf Ry (Na<

36. Scrv..>$?•.. Qccup. Series



it xuwmrrBi

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in items 1 through 12 end A 1 

If applicable, obtain resignation and

1. Hl Mt (.Mr ,V/« n*(n>. F.^Lr’Ok

__ Newton Scott MILER
1 Nih'ir or acfh'w trci’tsrto, 

■A. >1 kllMhtl » a   l~ »—-• ■ -IWfh’n, )

HOvgh D tittrpf 68 

RII in sepo/oiion dole 

t om or tirrw

1 Mar 1926______

ond 1 union olherwi 

on fevene,

1 mount no.

< (HfCtUt Oltt 
A F90F0H0;

0. APPROVED:

30 Nov *56

10 iruhucted,

< Olli or 9(4erff

9 Mar J 57
1. C *. OR OlMf f> 

1 IGAlAurHGH 
HY

k~ ffcHHOH trhvthcr ti/M »tc )

Hom— : I roxHtan nru mo

8000 j hiiM,ia
11 JI race Cal Of, ANO 

SAU9I

■ U o»Gl«’/»!iCWAl
FIVGMUGM

3amn___’____
r____________
<Mnne

8aoo

| | DIFlBTMlwrM
it Fin o oa otra»rMt*f4i

t. BCQUltJO St
fi/ops/ccb/ocl

C. 109 JDDltlOMl inf Jftkttajtt tui t.Vant* an./ t»f.'pAaA« 11 :*n»n>n)
William M. Murphy x W>3

H lW-lHGn CM.VJ1 fCAIIQH AC t ION I 
I

to SIAHOARO rn-.'M :j rcmarks

57 UGAL fttflDf/Xg

Qqjuued QWVU)

’HAU:
----------------------------------------------------- 1
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WiVOVCIKRj-D

\ REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE; Fili in items 1 through 12 and A through D c.vcepf 6B un'l 7 union olhecwl7'|nj^ ■; 

U applicable, obtain resignation and Ml In separation data on reverse. I
< l Ciri or tilt* r M QUASI NQ?1. MVl M4r. Mf M<

Mr. Newton SZ Miler
1 »ifQ*r nt icnnw irouuuo: 

fL i.~P**‘it)r a bath»f appointmacit* promptiun, ttpntativn, tfo.)

1 Mar 1.926
t tttttuvt CATC 

A 'K9FQH0:

Promotion
&'P9PnCN Opacify ifSathar ttfaLliah, thatija w iitla • ro.)

rao*$— L pourioe titlt l»0

1.0,(FI)____BFF-2877-13 WUMItl

1 ^^3 I WlfKL Q1A0E M0

i GS-0136.51-13 J92O5;00 p/a SAiur

■ 1 1 “Z + »-C it otaumrionu

DDP/FE
DtlJUNAllOBS

Branch h - Bangkok StationI Section il HUDQ9A<rrm

Eanjtkok, Thailand
[7 | rmo | | otniTaora it r:ao ca gcpaatuu

fi. AMOVED:

’< Of f(Q9fn 
22< r,

in TxoH.i

Bangkok, Thailand 

OPAfllMtHIAl T\T

TO—

I.O.(FI) BFF-2877

GS-O136.51-U $10,320.00 p/a

Wf/FK
Branch h - Banc'kok Sta.

____Section

& ItaoU! AFMt.lD BlL^4SUT« er .n<r nri.i / 7777-

/^Alfred.C. Ulmer,_Chiei*_ljE7lllvi?i.on
■ c. i(,f agmtiom: juroasHfioe cm evaa.

Henry P. Gilbert, x 3003

O JfAHCARp fQRM W FUMAAKS

13. VEtU'AK FRtrtHChCt
M&nZ ; <03 ’G'htffi’ 1 -Fl. | I

is K/.irion CLA^n fCAiicr* Acrr^i 
--- - -------------------— il

»«1 ■.-«.. *

.SD.tDI_____

I | v' !cim» ;or-<»! 
i IXI ‘ i

13 14 AH*CJI*4UAHV*< n Slifi.ECl JO c s 
tanPLMiNi act

IL 0*T£ fjf A^KMNF. 1 IV UGAL nt$ID£NC& 
Mfnf AHlL’AVfTS |

K 7-3786-55-oLO 

n Saaa
(TLJ-*O) onto ( 3 CLAIMED Q PROVED

! STATE:

jr. a/A»A*T5

O» POS CjOM1wO»



REQUEST FOR PERSONNEL ACTION UN’/WHZRED

I. ft**l (A// M.

REQUESTING OFFICE: Fill in ilifr.j 1.through 12 and A through D e/cepf 6B and 7 unless otherwise ihitrucfed. 
If applicable, obtain resignation and Fill In separation data on reverse.

। i oak or »>»n« ; i Biomr Na < Dirt ta Wrfin

■fr.. ^evton Scbtt .MILER 1 March 1926 30 ?fov. 56
& (H(Cnv[ OtTC 

A. rSJFQHO;a. rnsowm or-

"‘r-*~ Intell Officer (FI) BPF 2f»77-llj ‘ ST

03-013^.51-13 «9h?0

0. APPROVta.

Nqv. 1956. 
ef-(~ ‘ <-£■

DDP/PF. ,
Branch ’r"7'
Counter Subversive Section 
Bangkok, Thailand

CUitR-JlCM

u, Muaiuatcai

rop/pgPranch h S/^770-.
I _________ I Section
Pangkok, Thailand

x | ana f [ otFMTHtwa.

K StMARKI (l/lo rvvtttt it n*v'Pa««*rp)
!.’, nno 00 Of^lsEMfiLU



REQUEST FOR PERSONNEL ACTION

If applicable, obtain rejignuhen and fill in separation data on reverse.
REQUESTING OFFICE; Fill io itemi 1 through 12 end A through Q ctccpl 6S end 7 unless otherwise inilructtd..

1, • hi*l ( (fit/ .W»»» • Mrt.- On« jn »n nos*>*. i m t »}. an«r luinamt) j 1 UH Of till* 1 mean *1 : 4 c»n o» aiouin

Mr. Newton Scott MILER
1 1 March 1$26

.7.Nov 1956
I > G AL AL’l IHJU-1 NAfuRf Of 1CTI !•» troUillfD;

A. HftlUNIrLl (Spot*// ohtthtt tr^'inttniril, prAm^tk'n, •'•pnrnn'ort.

1 Reassignment
»tc )

....

l l/UC’iU C»H 
A MUfCilCh

•

•

&. /J»«tiUN {Specify »h9(h»t change fraJ* er ofc )

■■ ■
n Ar»-novrn

ISOM—

Area Opa Officer BE'F 1699-U
A POSITION nm ANO 

NUNISI

A SiNviCC. C«10L ANO 
MUST •

;1 0BC”u.*mcui 
oisiCMnois.

GS-0136. d-U

DDP/FE 
1 1 .

,,$?205p/a

•

Office of tba Jiief of Operations

L____ - "I------------------

11 XUDG’JXAtUI 

■

iz. find on cimarMfum

1.0. (FI) BFF-C377-U 
GS-Q136.53L-U 39205-p/a

DDP/FE 
Branch h 
Bangkok Station

.—Section 
[ '1',VU * JotfUJMlMai

A. P.lMItlt (C/s« to*ofto U noc»**.-»zj» >
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SECRET

CUMULATIVE TRAINING RECORO 
, 2 |27 Augunt 1956

P»0nc’’,0 irrics
»«o<ofio< ■f.tnoaxa1 (Eipliia)

Bevton 8. MILER ---L? ‘ '!--- -- 1_______________
F??.m: 1------------------------------------ 1 TO: /J ,---------------------- 1 >»
Area Ops Off, GS-13, | Area Ope Off, 08-1^ _________ Oct b6

X COURSE
DATE 

taken
X COURSE DATE 

TAKEN

REVARAS-

f. CONSTRUCTIVE CRCDif I'*) m»S PEEN AUTHOR*

w BASIC ONICfU. 
ALSO BiC. 61 rc 
see. arp. pr t

AIR OPS.
i : s < s

I2CO FOR COURSES SO WAPkEO BAYtO UPON 

SUtlJiCT S PREVIOUS f 3 BACKGROUND

<c
CL AND. MB T 

AL SO OC . P* It ? Mor 54
MAR. OPS 

f 2 3 4 S
EXPERIENCE f~~] ’RAINING.

2- SUBJECT HAS COMPLETED ’RAINING OR RECEIVED
CLANO. OPS.

Al. SO Air . Al VC 
AOC . CAI . P" lit ?7/L~28/5/5i ELAND. FLO- ACT.

1 2 3 4'3 6
CONSTRUCTIVE CREDIT AS SUDAN AT ThC LEFT.

RESISTANCE OPS 
ALSO PM. 1*11* 
1 I I RAPT

SURVIVAL 
f 2 J 4 S 6 I A. this oofs (»<on «I.(I training stand*

X" Ct. AND. SE«V. Pi v BASIC PHOTO «l/0~dLU/y/4<J ARDS RE QUALIFICATION FOR TmC

■ORLO COMMUNISM DOCUMEN TAT 1 ON PROJECTED ACTION.

' V ANTI.COMM. OPS. LOCK S | ] no Further training recommended

AQM 1 N PROCEDURES SECRET ARl T1 NG at This time.

OPS. SUPPORT FLAPS A SEALS | ] 0. subject is currently enrolled in

*IRADlCRAfT PHASE SMALL ARMS FAM. COURSES MARKED • 1 TH AN - $ -. iNf.

aomin Phase OTHER TRAINING COMPLETION OF RMICM RILL SATISFY

REPORTS Orbit Ops QASIC OUALMVING STANDARDS.

ORDER Of BATTLE R^Tn^nAy 25/4-6/5/55 1 1 C’ u*LtSS SUOJECT HAS HAO PREVIOUS HQ.

COunTCR£SFlONAGt Russian Lan 2ii/9/4d-l/4$ ) OR FIELD CaPERIEnCE RhiCm can Rt

y ADV. COUNTER* ACCEPTED IN LIEU OF TRAINING. SUGjtC’
A ESPIONAGE SHOULD 0C REQUIRED T^VaAE

■ OPS. SECURITY
| QUALIFYING |4Fj REFRESHER

1 WAR PLANS TRAINING AS CHECKED AT TME^LfFT 
f~] SOONEST /

i~*~| UPON RETURN TO
(cu ANO .POL .WARP .

J $TayB£H1N0 OPS.

I TECH. DEN.
0. waiver ano cc. should be requested for

ORIENT. THOSE COURSES MARKED Bl Th A **«*.

1 INSTR. TECH. E. RECOMMENDATIONS for additional train*

1 EVAS ION* ESCAPE _1
ING RERE MABF These recon*

ii'l
ISAtt. o*s. 1 MENDATlONS HAVE NOT 9H1 MEI.

INVEST. TECH. 1
ALSO Cl TECH. DIVTStON TflA^.-^yL OIF1CE&

^UdSAlb' H. 8A4B?A ■AOMIN REFRESHER

(ROG. IMPROVE.

Z_LBASIC SU?V. . STAFF TRAINING OFFICfW

[basic mgmt. PRE•TEST

iOalLOQn OPS. _____________________ L ASSES 3*»F V f J? ___

TO: Personnel Officer, FRGH: Career Mir.sgemeh't Officer "''L—»

pie above projected personnel notion has been !'1 approved ! "I disapproved by the 
Career Service Hoard. Additional training ns indicated above has been reeorrended by 
the Training Officer to satisfy requirements of the proposed personnel action.

Please schedule these courses as soon as pos
■who will coordinate with the Senior Staff

through yov.r Div is ion Tra ini ng Of f i eer

SECRET



vl 1 /IV

• i <vx «*.«**< rwnTO*
»«a*' •— <irv*M niMint
twA atru s>

REQUEST .FOR PERSONNEL ACTION

!

i:.7Gic;rj<s)

5

REQUESTING OFFICE: Fill in items 1 through 12 ond A through D except 6B and 7 unity olherwiw instructed. 
II applicable, ob^in.resig'nation and fill in separation data on reverse.

L KkSt Om 4«*en n<n>«, ar»Jtuttuma)

Yr. haw ton S. ;• TUR.

1 out OF AIX1H

1 l-'-cr. 19

1 AEQOUT HOL < DATE GF AECniT

za Deo 195

1 fUr!*f CF SlGSiVIO:
A ftlK.Ull Vs/’**'// thtthtrtppointaitnl, ptccKiKt^ a^pv^rron, •/©.)

?^assk:^:t

a effccTirt e»n 
A FSOFOSU:

a APPROVED:

7. C.S OR OTHER 
LEGAL AUTHOR- 
irr

& KUTICR (Sptlfj »h«thet ttttblith, ch»n{9 {rftc'o «v ut«*» «ro )

FTO»—
1.0. ("I) Er?liC4-13
G3-O136.'/l-l? ., •»><**? ~A
.DDl/JS %4-<?jr.44

i Pcsmoe Tint ANO 
NQMIU

1 sntneq made, ano 
suam

U OSGINIZATIONA1 
OlSiG.IATIOnS

xns

It HUDQMflTtM

ti nrio os orpABTMnm

•\rcr; Ops Officer ?i’? 
GS-ClJu. 01-13 A:?;> 
DO?/?*

- Vyf) -/J 

: i - A

■■ • ■ r~ n

Office of ti:o Chief of Cpcrati 
■ Urns nr.d Dcvolorarent Briu^ch

| v | nno f I ocriaTHEMHi

Office of ihe C!.ief of Operatic

| | ritio | | iom«wa s
L ElAkSfJ (Cao revotto if n»c«4Mry)



REQUEST FOR PERSONNEL ACTION v Ui.VOUCii’eXED

REQUESTING OFFICE: fill in itemi 1 linoush 12 end A through 0 exrcpf 68 end 7 unleif othcrwiic imhuefed. 
*' IF applicable, obtain rcvgnalion and Ml in separation data on revorit.

I 1 MH Qf SUTM ~ . I. MQUnrNX"

|lJtar. 1926 !
-Mrt

Mr. liovton S. MILER
l NATcrcr cricfic* Mcmno.

A PlAiONNll »/.»</

Reassignment

a inictut oati 
K rsoFOliO;

ASAP

Ope Officer (CE) BF 193
GS-0136.52-13 $3560 p/a
DDP/FE
Branch 2, China
CE Section

Mashin^on, D. C

nno [yy I

I W.nOM TITLE ANO 
NuNira

t StivicE, (MOL JWO 
Plant

DESIGNATIONS

H. HtADQUMTEM

11 tIfLD OH OPMIMCMH

B, APPROVED:

[ C MHQf MQL'CST i

21 Apr. 55 !
J. C 5 on OTvfQ j 

Lh-AL AUU-QK- 
HY

1.0. (FI) BFF 1634-13 
GS-0136.51-13 $3560 p/a 
DDP/FE

Office of tho Chief of Operations 
Plana and Development Branch. /

XX|

Fitness report ie attached.
Please transfer from Vouchered to Unvouchered fluids. W-4 ia attached.
Subject to be double slotted with Mr. Hayden Est.oy who io.returning to the 
ZI PCS in July 1955.

C. fCft AOLHIIOMl IMOftMANCS Crtl tfi.tn* and c.fcphono eif.nvun)

> o. flfoursT APHoao ar

Officer, Hl I
*--------------Si^nj»tur«: ._

Mary A. WlcKhaia, x 2185__________________
13. VE HJKAN riU H hi -•rf.t

NOV. ; WWII lotMIR 5 FT. | ta
I I ULA& <31

hErf i

••if-icyio.M Action

Illi SD-DI
13 SUHirCf TO C. S IB OAJ£ OF ABVHM 

ML NF AmDAVlU 
|ACCt&»M»5 OSLY)

wM
21. STANDARD fOlLM W REMAPS

7!o

J5 
stx

16 
RACE

TA APPROPRIATION 

fPOM: 

TO.

I Z> LtCAL RLSIIXNCC i
I Qpi»\cn I

I SIATC: Pa. '
3700-20

22. CLEARANCE: INITIAL OH SIGNATURE

it PkAClVfhT Ort I WPV

Yoo _ 
.1?'



14-00000

. 5-2

p «11« i %i *•«» •««

•am h u.«rn» «•

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In n«m» 1 lKfOu$h 12 dsa A through D <xcrpF 6R 

II applkol*l<*, obtain fc*i§nc*!ca end fill In teparulion dak

L IHtfC (Mr-~.Vr» -On» J<»*n nar»»». >«/.i •), vid tutn«n>f) । 1 pl 11 Qf tit IM

Mr. Newton 8. MILHt jl M/ir. 192^

end 1 unl«$» oihvrwi 

on raverttf.

: i »ravnt no.
i
i

i« Imlrucud.

4 NK D» l(QV(!T

27 Sept. 54
1 MATURE Of iiTK^

A FIRIOAMI wbotAo# Appointment, pt>n»lhn, MftuitkA, ett^

Roassignwnt

I UHCtlvt OATK 
A MOROItU;

A3AP
0. AFPMOVTOf 

13;;; 1355

1. C $ on ow:< 
l l GAL AUn*OR- 
II T

& POMTKK —tabjleh. fitih at lifts, «fe.)

MOS—

Ops Officer (GE) BF 192-13
GS-0136.G1-13 $3360 p/a
Dnp/ra 'a'A
Branch 2, China
CE Section
WaahinijtO’a, D. C.

| | nns | XI |

t Kian?» nm ua

i tnwn ctun, us 
ULUV

a ffrcirc«rrtvl

n HUXfettm

u nn s ei

Opa Officer (CE) Bl-' 193 
GS-0136.52-13 $3360 p/a 
DDP/ra
Branch 2f China 
CE Section
Washington, D. C.

(
| | rin» [ XX] oemtreitKTu

IL UtMAIKt (L'm rvori* n*v'«M4f/)

15 16
SLX RACE

M_l.k_

n. AFPSCPfVATlON 

«** . S3700-20 
.*7 ....SaM______

19 paff nr #*5OiNr- 
MINT AFFIDAVITS 
(ACCUUGAS C.'U.rj-

SD-FI

JI. STANDARD FORM JD SCMARlU

» LEGAL RESIDENCE 

f]n aimed Qrno\ca 

STATE; P&« _

wawaaur



y?»«V*o- »'J>* $Z \ ?
<*“*’' •» , -* , • {

t • ■■*■, ^r»’>

~^" REQUEST FOR PERSONNEL ACTION
a? . ; v

’ncc-ii^o
RcO’-JElTlI^G OFFICE: Fill irt it«mi 1 ikrovo^ 12 and A thr 

II applicate, aLtain reti<;nalion and fi
eu$h 

1 In
WTl

I Mn

D CB anH unlmi ofbofwlia Imkucfad,
fporoJic.^ dcr*o or Jrr*«f3a.

l M11*S fA/r — Mf • IHti - ()n« gtr.n n«m4, i»ttttl(»f, #*vj tuinuno) |

Ifr. Scirton S. Mltm |

o> ti»7rt 3 fifoozr no.

r. l‘)2f>

< DAit of aiQotir

10 Fob. 54

f. C QU f;fHf ft 
IIGALAUBKHC 
11 f

I »*.•;>? V K^t'Jft fft'NCSTID: C ^w^nrf:
A. •^pv.ity 9 hfthtr •ppvintrn»nt, fHOtrxrtt’^, t»p»r»tion. .Io.) ' । 1 “tujo/u.u;

Eea-salzmant ; 1* Tab- 54
.... ! ■

K MOTZA wheihet eafobhiA, ch*nj»# v iiiiv, •#<».) j
; 6 WHMW'filh

'’^CPFftS.OFF. 
JspsB^ BF-197-JJT 
05-132-13 J836O

Srwi 2 (China) 

Crd^xail Unit 
Ma^-ix^t-on, D. C. <

J J *.ES lyy | OlMtTUtMfa . 1

IPOIIIION Tint AND 
N0MOLN

1 IfWICC 6UDC, MJ r 
HUNT

n OflflMuariONU 
PllHiMriOM

11. HtADQDABTC&S

TZ. flftD Ul OCPAftTMlNrAL 1

T»-
Opa Officer (?3) BF 192-13
G3-C136.52. W60

O
DDr/FZ

Branseh 2, Cliia 
CP. O^ct'oc
Washi.-^t®=, S‘. C.

I | MK.S Hc<~l

.» '■’

H tfaiffsre ar a^>d <«*/•) a uqdlst vpioho it ”

_____ ___________ Sli„.,an._____ H. €, CtrraSCALE
t 1HA wm&Mt HVOftMAnON CUI »nd fftph&n* ’ *’ "

MAry 1. Kickhan, x 2185 r«.» Pericr-Tex Cfflcor, FE
n. VZrZ^Ai* t'KUl.f'l.tdJ. M. POSITION CLAeStflCArZrti ACH3X

mat, ^ea t-^r. • la^nr .xtw1 ♦ !----- ;-----
j p i : Dts*i Jorma

VKl 1 1. A IHlAui
1 1 1

j : J ! II ' ■ 1 | ! C3«FT
1$ 1 :4 .. fJ.AW-AcyEUTlON 18. StinuVT 10 c. & i» of U^KCiU i t). t'LGAL PVJUMX

ZLJ. ’rfiAC^. •, *v> • Rtlh.: vj .>r ACT ; W'-*T r.T.'.'p :/•> •
» «&*• A“2/w«mJ , -1 CU KU ...‘Xjusaow; o*?;.. [ -1CUUMCO ^f| HtOVTO

M 1 Same A#3 | SMTE;

n. w pxmarks ;j

«a —jsfi*aBSB89^uW'wMtf}U|



* I ».»1
p-AO i.w «(««•» .'TS‘CW»»
*MaAL iXX^' •

REQUEST FOR PERSONNEL ACTION Vaj&ftllED

REQUE5IItN'ki QFHCE: Fill in itcmi 1 through 12 and A l 
II applicable, obtain resignation and

i M»( C'~ <•»*« "am., mmn.VJ, and

KH, KchTCX S. MXLEB

wough 0 tfjtcepl <53 or^ 7 unUn otherwi 
AU In »c DO’olion data on r$v?r9«.
iwioiwia f i »towtt »a

i
1 .'larch lp26 '

so IntHucFed.

< 0Al( Of MQUIH

8 July 53
K iii?u c» wire

A HliOMLL ^N»»x.'.r appoint n>»nf, ptvntotion, *<*;

-Promotion___ ______
L 10UtlQN * M<b*t ♦»»i'h«n^ 4r«t/« or title

itetivn, efv ) 

efo.l

1 l f</!'.n>> ti>|

---------------------------------------------- 1
.-'J

1 C. 5 OH <H>«I H
1 t’GALAUlHOM 
in

1.Z1T—_

CS-132-12 $7290.
Mp/n:
Brunch 2 (China) 
Chigusaki Unit 
Washington, D.C.

| “| nn# |" | oiruTkimtn

t'otitioQ rim mo

.<^030*
I MlilCf, U4DU MO re-1^ T •> d-^,' 'A

ULA«r $c^0.
eep/h:

tl OIC»»»nhO«M r 1 *fc
oi;ic%u>OK> Snwch 2 fChiriaj

Chiari wiki Ur.lt .
Va eh In* ton, D.C# 

n tltAMUHHM ° .

il into oa crrsBtMfMrAi ! P~ 1,,tx® | X 1 criiiifMtMMi

A IlMAAAl < Vm rerorco it

Oreda of slot QS-1J I 
sv if •:•-••>•-": v:r v1 »<»«?



Sccurii/ hiioinution.

KZM0?A5W;'. ZO?.: x’E Porr.onr.ol Scrconli.f Board •8 July 1953

VIA : TH Pareon.-.ol

7R04 : Chief, FZ/2

SUnJiiCT : ftecoarnendation for Promotion, Newton 3. r'll£3

1. It le rccoiuicnded that the subject be prowsted from CS-J2 to 
GE—13. Ke le aeslrned as Chief, Ci Unit cf 511/2, wl th rcfponB Iblllty 
for initiative nr.d f-uidencc of | ~| CE prograa, spottl.w fend develop
ing leads, advising the operations desks on CI protection of their 
operations, end calntermnce of cece&r.nry records and filer for the 
Lranch.

2. The subject has been '.1. hie preeor.t rr.-.do since 2 Eeptcabor 
1951. During thlts period he was assigned to | I. a cate officer 
rcscor.Elble for 1 Independent operations. The attached ertnict 
froa f 'Dispatch outlines hie duties and perfcnvir.c«i Ln thio
capecity. from March 195? until the recent assignment to position 
described In Par. 1, he Lan been acting ns cnee officer la Mendqua r tore, 
Is entires of the STPHGEh'IX projee*.

3. .'tr. Miler has been eaployed by the agency alr.ee 1^6, during
wLlca tVoe r.e has held various operational assignment* botn in and 
coar.ected wlth Me has developed an excellent background in
this work. I have Lad U.a opoortur.l ty to Locarno familiar wt th subject’s 
work arX consider that he hm performed tn an excellent ffim.er. It 10 
telieved Ukat In a particularly well qualified operations officer, 
who Is Cupable of successfully hAndll.v additional restoatlb 111 ties 
and exonndtar tic scone of u>e| |C8 proprea.



REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in ifemi 1 fk’ou'jn 12 and A ihicugh D cecepf 63 and 7 unless olherwiii Instructed. 

II applicable, obtain resignation and Ml in separation da‘a on reverie.
L i4«l (Mr — Af»«« Mu - <)/*« |>>*n nim», t», wtw) L DA«| Or k«tH1 i 2 \ ,.i> I •laun na 4 PAU Of KQSU1

& mm nr settoe uogitTfo 
A f l wMlhw ptotnolio", teptftfiw, *1*.)

wki-t nt

A tCUTlGB »h«Jh«r «t*Niih, ts» titlt. to.)

■

4 {HUHf! O*tt 
A MCfCHlO:

ar. 3- :-n ui;

B. AmOTCD:

l c s om antr s» 
IIGALAUUlon 
nr

rc;;r::^ TiTlt ut 
IMUU

I 6JUML M9 
MMJIV

tl OlfilBf/ITlOsM 
puitunoBi

n KUMusiun

HtlO

A ftlKAAl*

J]cL /?lc7

DLFAlTMtBfM tl f!Q9 09 CIMtflflNni I



SECRET
StC'.'PfTY I»FOW»TIOM

ENTRANCE ON DUTY NOTICE u '# ftaroh 1083

!. TO:
Jons fiflaa

), OFFICE l?i»i»5on, Bunch, (tc.l
JEP/TB Br.2

h. W PERSON MM(0 BHOl MEETS Tj?£ S?«»O*ftOS »O« EmPlOtmtmt »J TH Tuts AGt*Ci SUWECT TO T«C T|Pl OF CLEARANCE IWOl- 
C*HO >** 1T E M wO. 9. TNf SIC»CC Cif.A»*»:E f»0m Hi F0» ENTRANCE On CuTi na$ pun made. a part OF Th( PERSONNEL FILE OF 
fins iNOmOvAi. h£/sne tS RE»onT»«; fd® *yrr This oate.

NAME tL«M> (R)rttl (Middle*

MlL^j UHVTOU S*
6. vOa ri rlr op graci 
apa’Aiiojrs omes? gs=12

f, EFFEC»mE DATE of ACTION

30 mroh 10 S3

9,[ I t.o.o.
r 1 »£»ssics»t»r
c.,([.J?wia, of Settle CT-t

9. MFC CLEARANCE
Oono>

ID, fiLMARKS: (Include Medical or Qtn»r L>«<t«11 on % l

mSK J. DStfALOj JH.
PERSONNEL O»»ICE

Of ST»i SUTtOff OalCIMiL 4*0 co^r (MITA) TQ ITBI *O. J, CWT TO fBOSawa. FOlDKJt

JY-U1 cstnous net re ,t vsio.
,w IM* SECRET



-■CM* -J?wy>7^^??





14-00000



14-00000

ELXArciAL- STATEMENT

Tho undersigned certifies that ho (sho) has paid up 
all outstanding local debts to tho boot of hl a (hor) 
knowledge or that ire (sire) has mode mutually satisfactory 
arrangements for the settlanont of local dobto, and that, 
if any legally incurred local dobto have boon overlooked, 
ho (oho) authorises payment and subsequent payroll de

ductions to bo node.



2k Voveaber 19?2

MU'O.WDUK

TO j

PHOUt Chief of Operations

SUBJECT: Bequest for Promotion of II. S. Kiler

A. Subject is the Chief, L_____ I Section, "luring the past
9 month,? and under his aecia, trie Section grown from a 3 - li 
man section with 2 or 3 additional people- in the field, to approx- 
imately 10 people at -Iqs and k to $ in tnc field at all times,.

Subject requires little supervision or assistance in
carrying out hie Job. He is mature and competent.

C. Subject exercises a maximum of independent action, 
directing ids section and at the name time giving what amounts 
to on-the-job training to the Junior case officers assigned to him.

D, Subject supervises directly the 1U-1> individuals mentioned 
in A above. As such he io responsible for all their work, He has 
discharge! thia responsibility, a particularly heavy one in view of 
the inexperience of his personnel, in an exemplary fashion.

E, Subject is a highly qualified operations officer with 
demonstrated executive abilities and nard working, He has consistently
made a major contribution

f'/. !'■■■- r. f



14-00000

-2- 

F.
to GS-12. 
and it is

was last promoted on 2 September 19>'l from G3-U 
• It is a definite, career-employee asset to the or-.inl 

nenr recommended tlial )iu be promoted from GS-12 to G3-1J.





14-00000

1
VIA:\ Ata El font ch :.o. ZJYn-^--- 7.;'’

i

TO : Chief. ZE
THRU : Philip J. CROCKETT
H?CM ,« I

■ SUFJEC”; Ceriernl - Adinlnirlrntive “ Peeronr.el
■ Specific - Fccom.ner.dn t lor. for Promotion - Uewton S. IlljlP

1* It is requested that i.’evton S. MILER be pr'iiotcd from GS-12 to GZ—13.

7. Subject served ks the Chief, | Sect lop until hie. ceosrture for
ZI or. 2 Trcc-sber 195Z. Turing the nnpt 9 months and under hie eerie, trie 
Section hss frown from a J - b man sectton with 2. or J add t tlo.’u.l >»<■.>.! e la 
the field, to aooroilmnteljr 10 people at Hendquarterr and h to 5 In the field 
at all tines. Lurlnf this time, he has token on the trainer,<Ioup r.dc J * 1 ona.1 
responsibility tn his section of the prlr.nry htmi'llnr of| | relations- with 
and support of STI’HOtJilX, an well s« the bulldtry on a nour.d bride of an en- 
Inrfcd | In Hon< Kory. In addition to the owrhli direction of
all| | Independent ooer:.tlone.

■ 3. Subject requires little supervision or a s p 1 a tmrce In co Frying out.pit
Job. Re is mature »nd competent. Re exercises a rr.-ix 1 .rrtu.-i of Independent action, 
otrectlr.f hl? section and nt the same time fivlnf simt aaruntr to on-the-Jor. 
training to the Junior case officers assigned to him.

L. >iILER supervises directly the It - 15 Individuals mentioned above. 
As such he If renpoi.slble for all their work. He has ulrchnrgea thia rtr- 
por.siblllty, a particularly heavy one in view of tne 1 ne xnerf r-r.cc cf his 
personnel. In an exemplary fashion.

5. Subject is u highly qualified one rations officer with derwastmted 
executive abilities and a 11'ul.-y fcr hard V'.rk. Re has coi..’I e ter.’.ly made a 
m r J o r c •' r. t r 1 b u 11 i •. / |

6. HILSR Is a definite, cr. ree»'-exo> p/ee nrret t.-> the orp-i,.-.! ration. It 
Is, therefore, recommended that he be piom ,ted fren 35-17 to u: -lj.

/»/

K X “ f A C T m •



14-oqsoo



ZJXA-. ')///

Atta
12 September 1251Chief, Foreign JDivlaicn j?

I finance Slvioion "*

AdisLnio trail v«
MrliTUSt B.jaiER-

ATTACHWlfTi (1) ItenoranduH to Headquarters and i’^ceipt

Transaittod herewith is a senoraadua to Headquarters signal by oubjoot 
esplo/oe requesting that tho attached receipt for hospitalisation of Urn, Uiler 
bo foiwanind to Govarn»»nt tonloyvco Health Aoooclatlcn for rolsjbursoncnt*

AWSOVEDt

raw e. tasun.

SECRE1

I 
g •
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’/■e^ocn S. J’IIoIH JJ

I . I XU (Opa. vMeX)

!■ 1951

IPS

10 boceaber 1950

Ob-11

i'S-12

Intell. Opt) br.
ii\;i <.,.3. j ivt 23h co-13

(»«&e fta above) ;

Kot uppllec hie.

Vary Good- Ejucll^r.B.
2C June 1940

L Coda cleric. Oat ib>-Jan bfl
Ijr. Intel. Ofliccr, Operation# &ca Oaae Officer

1 Aioli, Office." (Ope), July I949 $0 prosaal 
I'soollaal

boy 40 » &<?ViQuth o X8 l‘0gr«9 
(Boo^ftaioa)

i>eiroh«rJ v«a ^aoa,

Evan •• Pefber, fbt/

UloyU Oftor^o. <ktaf. J bi

~p«alaaJ f-XM 
Cblxo-je: K 
&130LAM &i.j

CAJ 5 • Is. Oel. 4.
CaX 7 - 8 ^ar.
OjsJ 9 - i‘> bop 4ij
u, 11- )v voo 5c

d LC i'r 7













j-i;

On to t 6 bcptcmser 1950

FOR TIE COVERT PERSONNEL BRANCHi 
VI/u ADSO

Subject i Promotion Ruquoot --
Hemet Oc^i-nn 0. I'.ILl.?.'■

Title of Poaitiont I:.LollP;e:\co u.i'lccr
Grade & Salaryt_______ - 9-9
Place of Aaaignnentt I I - / \

It is requested that thu above-named employee bo promoted fro.", tn.

grade and salary abovo-lr.dlcatod to > 09-11 intclii.-.caco 01. jeer (Gpor.'-.tio^

$5^00 per .-uura’s. «



SECHET
OSO

PROMOTION PAIA SHEET •
DATEt 6 September 1950

KAISt . MILER, Mr. b'cvton B. ACSi 2G OSO UNITi 1’oroLcu Div. Z

STATION | _________ ______ 1____
and DOTIiSi station Soacxuidor. .in | I

D.ATE OF PRESENT
GRADEt 19 Scyloubor 19GS

FSSSEN? GRADS* GS-9 PRESENT. T/o SLOT | | Uclri Opa olct ?
AJO GRADEi jj-q

PROPOSED GRADE* G3-11 PROPOSED T/O SLOtI IhoU Gpo Slot ?
KU3ER AND GRADE -----

IF GRADE OF THE PROPOSED T/O SLOT 13 HOT HIGH ENOUGH TO ALLOT/ FOR THE PRd'OTION, 
DC YOU RECdaSND DESK AUDIT TO DETERMINE WHETHER PROMOTION IS POSSIBLE?

Kot .•■p;'llcr.clo.
MOST F.ECRN7 REPORT OF EFFICIENCY RATING
nr.G/cr STATUS AND EFFICIENCY REPORT I cood—SxcollenP-'TEi 20 Juno 19W

SALARY OR CIA-SSU-0S3 ASSIGNMENTS*
I I. Gode clerk, Oct ^Ki-Jan L6

11 i Jr. Intel. Officer, Operntior.a nml C.aco Officer 
] Station Co^r.i.?nder, July 19^9 to present

WKSR OF PERFORMANCE* 7e~. ;;00ll _ v^colleat.

SliaiiRY OF EDUCATION AND '-lUALIFICATIOJIS» 
Sep Lu - Dartaoutia - Ab Decree 
(Ecanonica

RECOaSNDED BY*
Joun F. HOOK, Acr.ln Osi’icor, I

COKCURRSXCES»
i.'.oai'S i'. Su-.'-.a, (e::) Actin,.' C..Le: Of[
Xv.-^ J. Parker, Jr., tyt
Lloyd Jeorjo, C..iut, i. Z /-;</<

LANGUAGE PROFICIENCY!
sli jit (ronA, write, specie)

C.di'.eae: oil. jit (u.jenk:;)
iiui.oil-".: lair (road, write, ccerJc)

PREVIOUS GRJJES
and DATES 1
CAi’ 5 - 20 Oct
CA1 7 - <i bar Go

n G.u 9 - 1? So? Go



OFFICIAL DISPATCH

SUBJECT: ccncrai.

3PICIFIC.
Vr ' J 7 <■>. />?/ 4.£/e

Adslolrtratlre

1. Cur raoorde 
calch reprsaonto soot 
yhla itoa alii bo clear «d at a unis tlao o» eubjeet’ 
return trip, io roooived and prooosood.

shew cm outstondiAg axfvaeoe of $779.47 to sub.Jsot 
of rotara transportation froa iio&lqii&rt&ro to Japan.

a»oi for ths

thia account
8. Ploaso havo aubjeet forsard da$c$ot 1b or-ferr to oloar

CKOiiah

• iiuiiia or f i c < » 
A-fclJi,

coo»c >o*ri»« or* ict*

G. a 5 5 I f I C* T I ON



OFFICIAL DISPATCH
AIR DISPATCH NO.

CLASSIFICATION

Chi of.
„, _ _ 25 Hovnabor 1949
DATE: _ _______________________

FROM Flnanva Jtvtalon Atfcni Philip /, Crenahw

SUBJECT: general*

SPECIFIC-

Altai al ofc rntlvo 
rajErull Chea -• hoi lass

1» Attached horwith avo Pnyroll Chnnp.o Kofcloon for tho p?y period 
18 Cafcober thru 12 Kovtuber 1949, for the follovir-f; lr<’ividtvlai

,i'
Volcott (5" )

COOSO I NA T I MG OFFICER



OFFICIAL DISPATCH

WClfl Atff OQ W POUC‘1

DISPATCH NO.._Z;'r~.*/

CLASSIFICATION
TO Chief, "" DATE-____ & WAtcni thl'-fj 'Ic.ift'ler.-.lal f'.mirt .:-ancvi
FROM : Ohio/, | I

SUBJECT: GENERAL. ^IWIM 
SPECIFIC- TTin-v:V.U»1 i.l^/wl .'iler

-»

1. AIWC;>9'I h»?nto are rrj !?Vl4 33.1*011 V?IJChr>r!» iW
Neilton !5* filler Te/ Vie p-;rl<» I 1 -• 2'4 anrt k' z "<t'f •• 'i"> hitv*

iV:'; 'll * ir.t cits ;aeni of the-- :■ 4-v».>rtts> fit :*^.-or'ioi on
Flna.Toe ?s>stlrj,'j -nil, U,o att.crwd : sx" :r«s a*. L?i«j

Fieh) t-iticn for e!fnwt-iw arri forrtai*fe'! at .a •iutas.

A^jfovskJ i

Attacinaenta; is .





jA-oooco

CONFIDENTIAL

. ___ Iflffiand I have

rent station Is 
ty / days.

ACT

gnnt’.irc)

CONFIDENTIAL



CONFIDENTIAL

Ar FLIC AT IC-II 70? AuLITIQ-JAL PER DJE?.f

1. Application is r.adc for "j'f per 'lie" during an additional 
period of temporary duty in ’.■.'ashir-gtcn, D. C., of approximately

, G days duration.

2. I certify that the following 
correct and accurate:

a. liar i tai status:

. b. Nur.ber of dependents:

c. Location of dependents:

d. Penr.an«>nt residence:

e. I am presently living --

In a hotel:

information regarding ry status

qoe_ _ _ _ _ _ _ _ _ _ _
. T -£>J£ •
■KMoRkl -f Uui , P*

3.

7ith friends or relatives t 
oth*r'

-.ature and duration of the te.r.norary duty cn which I an.
presently engaged in i’.hshington is:

b. OSO training: I MO .

d. Temporary departmental duty:

4. I estimate that I a~ necessarily incurring increas'j'L.personal 
dally expenses by reason of TDY status in amount of ; (p „—•

•S. Uy period of TOY ccrr.enced J, AtVj and I have
been paid per dier. through 3 n A J<ru 1 1 ?<

Uy estimated time of departure to my perr.anont station is
| fd • Per dier. ia hereby requested for 3 C> days.

CONFIDENTIAL
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AFFHOiTD:

CONFIDENTIAL



CONFIDENTIAL

<5'. 7
--------------- -------- —. 'ad> additional

, ,-■ / / xiir.ately
• c'S. 7ZV

(/ . ^■
/ y 77<J,>z. <r7- „ ding jny status

aa 16 J<un> 1%8 thin

CONFIDENTIAL



1 4-oo4o

SECRET
1

CERTIFICATION 0? PF.R DTE?.! ELIGIBILITY 
. i 

I hereby certify tiint Hawtca S» MILER

18 on temporary duty in Washington and that M» porx»»wuv station 
1b £ Zi ■ . In accordance with 3. 0.

Directive Ko. 10 (Revised), ho 1S' eligible for per diex at the 

rate of SC.00 per day for a period of thirty days (exclusive of 

annual loevo), commencing Juno 19W ,
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Office Memorandum * united states government

TO . CID DATE: 21 Juno
Thru i CCIS 
paoM i j-HZ

SUBJECT: Promotion for llcwton Scott liller 
i

1. It ,lo re commended that ),'_r, JiuwUn Scott baler, Uperntlens 
Officer,^ ^Station, bo promoted free. Q/.:-7 to CAF-9. •

. • j,’r. Lilin; h« s toon cwrytr.:; cut the function-". "nd rosponclt-1 11 ties of
a cai-'-‘’'officer for socxstVae, . -Records 1 .nd.lcote 'that ho »w put in for 
promotion to Lb:.'--7 /rjruct 1, 19b7. T;irou„i. delays caused :-y th.« 1 ong 
route from| to i’)i<aiiLnrton and by L!>: reorrcnirot.lon
of our promotion policy loot winter, ilr, i-il-.-r wua not promoted until

I Lurch 2, 1248.
> •

______ 2 •__ lt> hus. i^rfor-xxl with distir-ction u.i an operation:: officer in

3. Hr. {.'.tier fuels that ho hue been in pra-ie lonj/er than the
5 record siiowu i.ecws'i he ncr, under the icprnrsion that action in tie

field set tlv> tltte of the n«?w jrculo. '.'ihil'j t :in 1c in-error, the 
f field practice of givirsj; a detailed notice of what would result, from

promotion.in way of deductions an! not pi-y te.uled p.enerelly to five 
employee:) the iciprocaion thnt pror.oticn met! cm were de finite lone 
i.eforo thoy actv.nlly were. Thia paper work has s>! nee been stopped.

* u. decuu^o thio operaticnc otf'cer h«o p-rforo.ud in a/, out
stand! n;; wey, bocauno lie is tally needed in the field, cntl tocru.no lie 

- haa praut lonr: terr, value to th’; orf.anir.ution 'wl eho-kl be or.courbi-.od
i to develop, it is roco."-.'>H’.riL.d that he to pro:::'.to ! to Cz.j-7 eff.iel ivo
j on U'.o completion of i:ic TDY winn ready for return tc P |.



SECRET
17 Juno 1?4F

IO j Security Branch, OSO
FTtOM » Personnel Division, OSO ft

SUBJECT« Newton S. tiller

Triis is to advise your office of the return of 
Hr. Newton S, tiller from) effective 14 June
1?42. Subject is in Washington on TDY for 90 days, 
and your concurrence Is recuestod on hie return to

>£«n
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2 June 191*8

MEMORANDUM FOR THE RECORD

SUBJECT* Newton S. Miler and Nell C. c. Kiler

1. Newton Miler arrived in | | on 3 January 191*7 under
an 18 Months Agreement.

2. Nell C. seine Miler arrived i=| |on 7 June 191*6 
also under an 18 months agreement. .Sub'sets were married 8 March 
191*8.

3, The subjects will be returned on. tdy for 90 days upon 
complttion of which they will be ex pec to .execute new 21* months
agreemento and they will bo returned to to?ir permanent stations.

I;. No Fer_Diaa is to be paid to tl-e sub 
on /eafe..

ects #S&SBBStbaL$& '



OFFICIAL DISPATCH
dispatch no.

■*
OOBHWHAL 

^BMCLASSIFICATIQN______
13 Kay 1948

1. In answer to /■«:’ .■r.omorandu:.''. dated 29 April, subject 
ar sieve, the following in'*or.7;'«tlcn is 'urr.i sied on two employees 
at tils staticnx

a. N-rwton Scott Miler — Reserve status undetermined 
due to lack of records cf physical examinations.. L'r. Miler 
states3 Ms reserve status will have to remain psndiny: until 
he can return to the 'zone of the interior fcr additional 
examinations ano collection of records.

b. Malcolm h'is.rlda -- mecerve status undetermined due 
to lack of record?;at ;tris station; hr. hishlda states that 

he is not certain, d litter he 1? a nemter of the enlisted 
reserve or not. All records jv-rts i ni i-P to sut.Jsct should le 
cn file at the '.7n.nh. inritc n Headquarters.

I J. . * 4-
Ciiij.nc* r><>N



13 May 1948

I certify that on 6 March 1943, I, Newton Scott Miler, U.S. citizen, 
was Harried, in accordance with United States State uepartaont regulations 
governing foreign marriage of United States citizens, to lAsa Nell Catherine 
5tlne in j

lire. hell Stine Miler, as of 6 March 1943, is ay. legal dependent and 
is entitled to all sty arterial possessions, including wiiatovcr sum of money 
is deposited in ay nans in any bank,and Including whatever aura of irstasy is 

deposited under a Joint bank account by ey legal allottee, sy Mother, Mra. 
Elizabeth C. Miler, in any 1,1 th® decease,

lire. Bell Stine Miler is also the legal beneficiary of my National 
Service Life Xnsurar.ee policy number a 16 256 563,

Newton Scott Miler

i 
£4



copy
To:

FRO !:

Conf:

INFO:

SECRET

| J ROUTINE

Special Operaticrj! 13 i.Iay 1943

CPD (1) OUT 62839

ALSO (2-3) core (4) CJO (5) FBZ (6-7) 

043 (8) SFD (9)

WASH ($39

TO: | | CITE: WASHE

RE| |1364 ( III 42357)

Pro a ent contracts 18 montnc. Khy intei*est in length of 

caitracte at thin time? If rtas-xi is for TUI roquost, asoumo 

movemento •nil! be spaced acc-ariixjf to your noede and our ability

to handle. Racorrwnd you en.cocra.^e extension of tour up to

12 mon the beyond completion of contract.

t.F.Rlnnd
^>£CR£t*

Admin J2/T/J3R L. Oeorgo



OFFICIAL DISPATCH
VI*:.___ Air____ _________ DISPATCH NO.__

shop* ur on sfA pouch---------------------------------------------—---------------------

CL ASSI Fl_CAF l ON
TO M. S. Miler DATE: _ 7 M.-=y 1948___________

FROM

SUBJECT: GENERAL. Administrative 
specific. Heorlentution and Training

In reply to your momornndus-i dated E3 April 1940 in which 
you reouestod to be returned to the r/tatea on temporary duty Tor 
approxiraateiy sixty (6CJ days at the t-spirzition of your present 
contract, wish to adviiw Liii» has been lavorauly conuldured.

It ia not possible at thio time to bo specific us to the 
d te of departure; -however, you may plan on departing eosin time 
in June, the exact date to bo determined later.

The memorandum forwarded by f.’ell .'.tine Miler has alao 
been approved and oho may depart at the same time as you.

JUh'J/ i. HOOK

Approved:



Mny 6, 1943

Hh3£l;ANUUM FDH THil RhCuHD

ST'SJZCTt Nowton Soott Miior
Noil C« Stine Miior

The ebove-entltiod oubjeots ore duo to 
return to tne. States in May and June 1943, re
spectively.

Harry Little has advised that neither
win return before August and prooaoiy later tn an 
Ajiput, It is procapio tnat Newton Miior will bo 
rvt-iLaod by the |~ but no action will betaken 
umX final word la ruoeivod from tne



14-00000

(. 5 »SECRET
ii3 April 1948

1’U John F. Hook
Chief, Adi.iIn. Section

j'HiiU

INFO : Robert
Chief,

A.
HI

Koko

1. It is requested th.nt I he -ranted PIT; duty in the United 
■States Cor a period of a.'uroxii.i.itelj’ oO dors at.irt.tnr on or 
about. 1 June 1940.

«. It la my undrrstandin..; that in June 1913 the 18 months 
contract -.vliicti I signed before leaving t.iie United Staton in 
Deco...her 1346 will Have ox, irod, If this is trie case I would 
like to take advanta, e of the expiration of ths contract.. 
However, even if, in June 1943, my contract has not expired I 
request, that I ba returned to tho United States on TOT duty.

3. It is farther request that my wife, ‘.'all Stlno tiller, be 
allowed to accoi.ipany «e and that be permitted to fly to the 
United States.

1. Hrs. Miler’s contract with the ore ini cat, ion expired 30 "uvo- 
r.bor 1947 but she has re~alr.ed in| si nee that time add she
dociros to return to [with r.io and continue working. with tho
orvanizntion.

U. 3. Miler

C>iLT



-• CONFIDENTIAL

LHJli i'i.h’i RZCO.’iD 16 Apr hS

cwbiiwr »’
Approval has been granted lor the n>arri;igu of Huwlon S. .Viler and

Llr. Eller, CAr 7, 13 Intelligence Officer (Reporta) working in 

Intolligenco "f" Division. Hies Stine, CAi' 5, la n clerk-typist assigned 

to Intelligence "i" Division. They are not assigned to tin, Bt£.o office 

or working for the name super! vs or.
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vmoiiir, twwirb iecsage

cejsThal iirrJJ.K/Jic;; chaw

COi-HUBH IAL

Tos P I ■ RGUTJ.’.'E

Fr<v.: . SPECIAL OPERATIONS 14 APR 48

Conflnnaticn: CFO (1) CUT £1371

Infonaation: ALSO (2-3), COPS (4), CRD (5), Z7W (6-7), CAS (2)

CONFIDENIIAL
WASH 5386

TOJ | | . CITE: WASKE

HE FOIJCY ON UARRIAGES EETK32.’ V.rxiW OF STAFF. POLICY

PROHIBITS MARRIAGE'WHERE EITHER PARTY J- TMBJiCT TO TA".

SUPERVISION.OF TIE OTHER Ort Ir POTH Alt?. IfOMBiG TH SM'Z OFFICE 

FOR SALE SUPERVISOR.]" | IG’ItlG SUPERVISOR OVER ALL

KiFLGYEEE CALKOT MARHI STAFF aiFIAOEE EAVE. WIFE C'JATIK.IR TO

WORK. STAFF mPIZJTEiJS OUTSITS THIS I LITT Oil M//I UA-tEY UPCfl

APPROVAL HQ3. ALD BOTH COL'TINUR EMJ-I/WELT. EXA!IPLr.s : STAFF

MEJfflLR OP rai’PEJ! DESIRIJ.'G TO UAFJOf aZFLCT'-i UL'DEft. HII^fETH Ti'JGW

RECEIVE ATFhG7*L. OF HQS. AFTER Mi'.UKOT FKM FI.-ID.

J. TOX’
A3TIF . RSW L. GEORGE

Rsliiaiiii;: Offivflr Oririr-aor.d Ca^niir-stir.^ cfMeers Authenticating
Officer

TUSh Ir-.c;: u 4U e.'jrt :;o. 1

CONFIDENTIAL
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£

PERSONNEL ACTION REQUEST SECRET
\ SPECIAL FUNDS

NOTE: 5*4 <ntfrucl'en* on r»var$© tide
NAME

’-lloi'j _Mowtcn_S. ____
"LEGAL ADDRESS „ t ,,, 

____ _______________ 64 Fletcher, Ave.,

1 DA 1 h
i 0 torch 1948

Lount Vernoi
■ MARI 1 AL STATUS >.- .. .1> K»Y» ; AaFried

J NUMBER OF DEPENDENTS 
' Ona

LOCAL ADDRESS 1---------------------------------

1 USA. OLA ila 10 ।

J______
nature of action Change Ln liirltal tncl Dependency Stutuo i effective date

--------------------------------- i___________________________________ _ ___________ .________________________ .j____ U torch.194C
FROM TO

Title

Grade end Salary

Office >■ Branch

Division

Section .

Official Staton 

ALLOWAf<CtS ( P*r Annum)

Quarter*

Cost of Lhnng

Sr>ec'a» Fo^eing Living

____ Jr. Intelligenoe Office

CAI-1-?, $3397.20__________

FSRO

r_ Jr. Intelligence Officer 

... CAF-7,.. $3397.20................. ,

FSRO

. ■ ■
—-------

!

b
■ t 

: 
H
ii'

! 
lib

i il
. ..

.j 
ip

11

_ „ _ ।
' r O !

—

REMARKS: (May be continued to reverse sue?

___________________________ ____________________ , APPROVAL^__________
F 1 E up --------. _______________ __________________ ; HEADQUARTERS u

।   2

2/a4$ i __ _________________

( SopyV- t Ot’.cy* D.iie y ‘ Br

A . „/■.'<?-Wl ______________________

>-& / A/^ "//;/!'?; -
r~ r ■ "‘ . .............. “i“ ।
___ L___________ ___  _______ : 

Date_____ j ^Sr~*

______________________ SECRET

Ji______ _________________ ___________________

ionnel Qtttcur Date

inch Ch-cl Ojte

AtiVant Drecfnr Date

nnai Cercmttee Date

. U'a’e

;js



DISTRIBUTION OF SALARY

To bC P«:d b >_______ - ________ Oll.ce $______75 »00.

T d i w i t h h o 1 J in the United States ............36,00

Inw'Ance to {>> withheld in the United Slates
(Amount sublet-to change d ’premium is mc'eased or decreased)

,15.08

Other (Specify in detail)

.155.241

Address

J J»a. Elizabeth C, Mio

64 Flotchor.Aye_______
Mount Vernon. New York

Tola! Gross Salary Per Pay Period . 261.32
9 ........—__

I HEREBY AUTHORIZE AND DIRECT THE DISBURSING OFFICE TO MAKE THE ABOVE ALLOTMENTS FROM MY 
COMPENSATION. ALL ADJUSTMENTS IN SALARY TO BE EFFECTED IN:

NET OVERSEAS PAYMENT... 
INITIAL ONE

U S. ALLOTMENT

REMARKS- (Continued born reverse side)
SIGNATURE EMPLOYEE

INSTRUCTIONS. L
tiut’on

H S>b 4e»o«f*r c



REMARKS: (Ma/ ba contJnued to eid«)

IOT£; $»♦ Im t'vc t 1 c«» or* futm

W ‘

PERSONNEL ACTION REQUEST (/<■'.

SPECIAL FUNDS .

'*"f MILHR, Hawton D, | r*rE 31 March 1949
ugh ioos-jj 7ork yr.Tus Married
LOCAL AOOAESJ j Cf OLP£HOl!»T5

TflfFnOU Clr ,;e'3”|F csa S£’ 3 liE 23

’“’u"t 'th'dinge of Station______ ______  j'-r)V:JandA't^ 1949

Title

Grade and Salary.

Office - Branch

01vI a 1 on

Sec 11 on

Official Station

FROM TO

Intelligence Officer (Ops.) Intelligence Officer (Opa.j

CAF-9 $4479.60 CAF-9 $4479.60

OSO - FBZ OfO - FBZ

1 _ j [— 1
ALLOWANCES (Par *nnu»)

Quartora

Coat of Living

Special Foreign Living ------- ■ ------- ---------- - ■■, . - ---------

per
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H ft T C « C, * * fntlr<i/l!nr

PERSONNEL ACTION REQUEST 
\ SPECIAL FUNDS

REMARKS: (Ma/ bo continued to ravofaa aldo)

MUf
___ PewV.n S. Eller . ..___  _ s July 194S

LEGAL AOCRESS ,. „ , ja>>:T*i 'U;r, ,. .New /ork I Carried
LOCAL aggress - ■

_______ L _. . .
G* GEPINGINTJ

tTLE^&M GlTin*',*!* 
USA __ K • 22

NATURE OF ACTION [••H'.'**’ L>T( / <9 J<9tA
________ Promotion Z

Title

Grade and Salary

Office - Branch

01vI a I on

Section

Official Station

FROM TO

Intelligence Officer (Opo.) Intelligence Officer (Ops.)

CAP-7 53397,20 CAP-9 U)49.-*O

1 030 - FBZ 053 - ?3Z

1

! • •

zrn
■

ALLOWANCES (Par Annual

Qu ar tore

Coat of Living

Spacial Foreign Living

Z><9 G-

Subject has been In ^rade since S March 1?4£* This action Is being 
processed as an exception to the present prorction policy.

ao.JV* is#? ?'“1 ••f*>eva All mt ro •< «.»to>



AIR

18 .March 1948

Attn: Earl K. Waloa 
Special Funds

Administrative 
,, Promo tiona

1. Kffootlvo with the pay period beginning 7 March 1S43 the 
following peroonnol received promotions to C/iF-7 at |.3397,20 per 
annum. 1'ho following Is a breakdown of their salaries:

Paid Nat to
Name Proas Tax Rot, Abroad p. A.

^Miler, Nowton $231.32 $38.00 £13.08 $ 75.00 $135,24
Closebn, “JOTSfTU 261.32 3B.00 13.00 100.00 110.24
Slnook, William A. 261,32 38,00 13.00 110,24 100.00
Modis, Joseph J. 201.32 30.00 13.08 75.00 136.24

2. Forwarded for your Information and action.

QLENN A. HALLOW

Jarnos Drum

(AX'XN)

;y,?:rr 
K.. ?

W. Lloyd George



23 January 194£>

UKG:

FTX1.*: Jolm F. Hook

TO s ffewton 3. Ullor

Infonnatlon furnished thia Heudiuartoro 
by Classified Of.flo.ial f)lo,<ntch X.V.—335 d.’it.erj 
11 Doccuber WA? wiviaoo tlvit ymi have boon 
trarwfox-rwl frorc Cota-jn/xlcutionh nixl a
aS's job title of " Intelllr.arco Offlcor’*.

AF.-307a)i



6 January 1948

I
MEMORANDUM:

FROM : Leslie A. weeks-’ c

TO : Glenn A. Mallory

THRU : Chief, FDZ

f /attached hereto is Personal History Statement on
Mr. Newton 3. Miler, completed in accordance with your 
Official Dispatch No. ZCAW-310, dated 26 November 1947.

Incl (1)

APPROVED:
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C'.lftf at i :*7

Ad-.'nJ 
“IZi.lai ;>«. •!'.r.'-.-.fiu z
5r-vt;?ri ;Jj lor

jn>= Zr.iizs»Jjj7 O'ljlcyooS !■.?>« rf ja Sc ^uilteftVloaa as
re^jse j,-:0 v. %l«rg r.u rnuv.va i...rtr <iu‘,lsgt

."ia v'oh ?:►!«

f.'lXilna fi» ?.»:.■tmti vc r. f ft I -j Usnl
K,TB-t;a a, .HUr XnU-lXli.ewee srilcor
««,'h f»

f .^P H-8 t*T



fc I ccsrJjer 12l;7

V

For F^l»> f'<5l-Bun/ial

Ao pn." Vic attached rcqjoot, affective fits foto, 
the foUowlnr o^pln/nec huvu biHirt tra'-i: ferrod fros ths ---------
CaAr.uiicatl.'r.r.a .c*lon of.!? I->.'Ji .<v-.d «u.'.;.ned to CutJoo 
as raintoo ’-i U-air tLtlor.* ;'til La ■ '* x'rjr. .«'*a
dart: to .'.rt-if-l bi-aL've Assistant* i/jsrtcs pro* •'uXe
dart: t > insuill,>>r.co .iffleer* ..Hj.h - • r^scLuMd fim Coda 
Glori: to A'tilnistratlvo Ai^iuta.:t*

Th© approval f?.-r o :ah action is in fem of a uoaorsodaz 
ftma tho Chl«>f of FK-:, fatsd 2 1%7.

u s i cy?J\ u 

FtS



C;J«f of ftatlcr., 4 Law; tai 26 Kovsmtor 194?

Flcceutl.<>&

Administrative

L>fftoo 6. ‘-Llir i

।
1. ri-see ;oue:., m » cr, .-.s । >.;.oible, .three (.3) ourrn.t. ?■ r«M 

Kiftnpy Eta tenor. Is (forrx stla«.>-^) on reject. /it.to.-S-<3 tr- ssic'; 
Got of frrrfi ifc on jne U“U<jtA*4 fcl.ft ». kch to to. i

2. Ti-.eaa fcraa settle ba jo'. cL<«J sithij, two wr>? of rawtpt
©f llJs request.

J. ftaec r.re required bp this office in order la brlB/; all 
pcrsotGsl records u,; U» date.

4. Tou sddl Lienal ro'.ueato on ot.ur f-rrojus 1 froa
tics to ties.

E. M. Terrell

itiMSi^anote » ’erEonal ’ist ry Wbc-..’.» 
(3 eopien)

Jiises H. Drua R. T. J.?. Coffey fi, Uoyd George
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COFf

2$ Hove-ibor 191*7

TO t CPD
Thrui FR2 and COPS

FROM I CCD

SvUJECTi Far Fast Porso mol

1* Discussion ol’ the attached lott.r with] _________
revolas that the following) |personnel are officiallyas signed
to Conn uni cations Division but actually aro.doing and for some time have 
d no no Occ-tuni cations rank, and hare no apparent interest in returning 
to Corrmnieations Division ।

Tfillinm S. Ronohan - Services
HcwtoaS, "Iler______- 3. J.
Hujih R. Hoover - Services
Hugh R. Rotinond - 3.1,

With tho exception of Hr. Hoover, it is requested that transfer of tho 
personnel from CoauUnicatioris Division to the Sections where they are 
now detEiled, as indicated above, be formalized, ifr. Hoover is return
ing to tho United States in Deco.iber. Such transfers are, according to 
|~~ , acceptable to I | and will materially clari-
fy all personnel records.

2. If the proposed action is a-orovnd and the transfer is affected, 
it is requested that tho] ~___________ J be advised by pouch
and that the other question#contained in Hr. l'?eneha.n*3 letter bo answered.

/e/ John TT. Coffey
Deputy Chief
CorTuunications Division
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INCOMING s> - 
Copy Mr:___ —J__________

. -5*" Copma

From: 7 ’ 1K , i '«
r.Q ' " - ........................

S'C KU:.....J-iJA______

0«t«:

T’ ! AD.’.UN T. F.: .. :. / ' •_,. ______ J

COH'JDEHTI AL • • »n(.

T. Ru .Q^..i.J....:.............. Z

T. Oz______________________ _ _______ Irt

Nt- ■•■XJ---------------- -------------------------------------

KHAT IS STATES Fr.OSiOTI Ou f-j;;

h It KwfaJdtn toCnrt m lUpr^JuJo Ibia Cty'pto S#<uvny iXm Not Apply.
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, SECPtT 
... personnel action -request /r.

This form Is to be Initiated tn triplicate by the appropriate Branch or Cfflce/ 
Chief for processing In accordance with ez. I:; 11 nr pcrawiavi procedures. Upon f 
approval, the original and one copy will be .retained by the Utburr-! np, Office 
nr.'! one copy returned to the orlf. tnnt office.

name___Borton Scott Bfeaagr fz^z/ez-y date Jj.Bovcntar 1947,_

MATURE OF ACTION ____ .TUML'ER OF DEPENDENTS _JfaM
effective date__ 12_09tobgr_2947___________

marital status___ :________________________________________

.LOCATION OF DEPENDENTS_______________________ L,________CITIZENSHIP_®sS._________ SEX—?.______AGE.21_FROM TO
posit led.' Code Clerk position Coda ClerkCONTROL NO.______________________________________________________; CLASSIFICATION CA7»5

CONTROL NO._____ :____________________________________ 1__________CLASSIFICATION CAF-5ANNUAL GROSS SALARY___ $?6Z-4J?Q_____________f OFFICIAL STATION ____________________________ALLOWANCES;QUARTERS
ANNUAL GROSS SALARY &2770.20OFFICIAL STATION Bukdon___________ ___________________ALLOWANCES;Q-JAfiTERSCOST OF LIVING --------------------------------; SPECIAL FOREIGN LIVING_____________________________■TOTAL __________________________ __  ‘» ......................... ....................... ■• 0F?Jpf:-ru OSO ° PBZcRA'iCd__________________________________________ . _ _________DIVISION 0012310

COST OF LIVING ______________ )______________SPECIAL FOREIGN LIVING_____________________________TOTAL _
0FFbranch 080 - TO3 ___________DIVISION COKBO

TO BE PAID BY Mukden OFFICE e Z&.OO^_ _ _ _ _(Field)TAX WITHHELD IN UNITED STATES _______ 29.2QJi_„_____INSURANCE TO BE WITHHELD IN UNITED STATES -. '
(Ar.enr.t subject to change If premium la Increased or decreased)SAVIKS BONDS ‘ 

IQ.662._ _ _RETIREMENT WITHHELD IN UNITED STATESOTHER (Specify in detail)Au.cTKEi.T5 &*s. Elisabeth C, L'iler___  99.«23.2^___________(Name- uf Allottee)
Address HoClfl A'.Illi* Ci [I El--------------- ,----------TOTAL GROSS SALARY PER PAT PERIOD $ ..213.0$L„_ _ _ _

I hereby nuihvrlt** or.4 direct, tl.^ Dlntars!?^ Ci’flce to above c, 11 ? s.y
coxr on.- a 11 on.



job description:

■; ■ ; i;bj" p:: ■‘!’i!

1947 NOV 25 08 48

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OF LAST PROMOTION

!iaa received no calary inoreooo since? October 1946.

APPRO’/ED___________ _______________________ OFFICE
(Field)

--------------- ,------------------------------------ ------------Date----------------  
(Chief of Fission)

_______________________________ , Date_________  
(Security Officer)

_____ _______________________________ Date_________  
(Special Funds Officer)

APPROVED - U.S. OFFICE

OSO Personnel Division
f J. r ________ Date z)^ / 7

fa 'i-lu. (branch Chief) •, 1 . /

Chief, reroonnel givislon 
,H <2>—v___ „_____ Date

(Special Funds Officer)

•-a
nf

iff
us

a



Jl October I9U7

Subject t feraoaMl

90 I MZxCTOH, Special Operations 
baaht uglon 2$, D. C.

Atka t " —

1. For eoaotiae now, wq have had the papers la Vaehlnffton 
for the reelaoslfleatlon of Sr.] 1 and Kr. Cevton 9. Milov.

2. Mr.| |ls cow stationed In end 18
ably perforata*; t.bo duties of a Junior Total 11 zjerxe G-frissr. He Is 
responsible for the not which he h« very eaceea«fully taken .
over frog Mr. ~| In addition to this, ha 1 s also handling

|__________ | It is hoped that uls r*>clasaifloatlon to a CA7-9 will bo
forthooslng.

3. Mr. Mewton 9. Ml lor, who is presently a CX7-5, le 
nos stationed la Mukden end 10 px>rforuilng the duties of a Junior 
Intel Ugenno Officer. He Is handling sone North Korean operations 
froa tho Mukden station and le rapidly gaining experience. It Is 
hopsd that his reclassif loetlon to a Caj-7 will be sated open.

*(. It le requested that this headquarters ba advised of 
any action taken by Washington regarding the roclasBf f! nation of the 
above personnel.





14-00000

Ih-.-nz you fri ini tii.vtlr.A. --otlen on t..y prcuiot iou and fox 
UI-.C..J 1-i "C tC Ls,-.: hl .1 LI . . 1 r ? L. .. nd l>,>. j t.i stfi. i r(
al. cwt the .-.nd rr-liz>T not? In,- n-.orc c.\n be dene
In t!.«: ■.; t:::: i-rt , r--r-cr: ;to «.*cn;,l'icn time

v. Hl r.rir.c Ir-t:.. ’..:j be J’r-f c" t r i'< C'-'-ir-.c '-ri-’-r-.

^y:,r per,.cn-2 :iTfT9 ;j-r;ri tlJfi iz, I hope',-
a j ot'f'h draft cf =» .job doner Ir.-4.1 vn.

Thanko ar a in,. Bob

- .'' •. .y-f^ ,-f? •r'ii' '.^ir A.-V—t *•- ' --■" ••*- -



8 August 19U7

Dear Scotty

Enclosed please find personal action papers for your promotion, f'leneo 
sign ell four copies nnd return as soon as possible. Also, please prepare 
*< Job deecrlptien in rough draft. I will nave It edited and typed on the 
form.

A cable was sent to Washington asking for your trnnsfer and promotion and 
an Answer case bock odvlsing tnat it was Impossible to transfer personnel 
from one branch to nnothor in tne field. Tne only place possible would be 
Washington after you return to the States. They advised that all personnel 
tn the field were assigned to »’SRO and tnat we were free to use personnel 
in whatever ceoaclty wo doomed best end tnat promotion papers be pouched 
to Washington for tnelr consideration. This evidently io their policy because 
fienenan and noover nave botn received raises nnd are'-worklng for -iervlcee 
though originally eent out for Commo work by Washington.

lou are doing a good Jos, keep it up and don't forget to have a good time 
while Noll is mere.

Robert A. Koke



( Auguet 1947

MEMORANDUM

Suoject: Promotion ot Newton Scott Miler

To I. MP..[

1. It In requested that papers be initiated for the 
promotion of Newton Scott Miler to a CAP-?. Mr. Miler la at 
present a CAP-5 and been In grade approximately one year, 
arrived. In China J January 15^?.

•i. Mr, Miler le at present 
a junior intelligence Investigator at

performing tho duties of 
Mukden.

Rooert A. Poke 
Chief, SI



INCOMING Copy Hr*.—__ ..................
..... fz. ........ Cop*«i

BASH EASY WASHINGTON S/C HR: 5V'P ....... _

—............ . .........—------ 0„.: 5 august v;.L7
t. . SHAN ABLE T. f.:. 5.1........................................... 1

T.«.:..................   I
. I T. ___ __________________Ul

> . CONT 1CENT 1 AL N,.CK N’R 271 WASH 50U8

RE SHAN 51$. MILER’S REST USE Hi YOUR ARE,\ ARE DETERMINABLE

! ?Y YOU. PERMANENT TRANSFER TO IN’TELLICENCE, POSITIVE OR

’> OTHERWISE, MUST AWAIT DECISION AFTER HIS RETURN TO Z.l. IF

, YOU TEEL PROMOTION WARRANTED, S'JW.IT PAPERS FOR CONSIDERATION.

confidential

C <M 191JM *• tU

St is FiMbuMea tc *

thc
H«<s4U Tbit «s . -
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WIDEN liAL -
ice ~N\£inoranduin • united states government.

TO CPU DATE: July 2J4, 19U7

FROM i CSS

SUBJECT: MILES,, .'iewton S.

Roforonce is made to your •memorandum of July 17, l^i?, relative to the 
above-entitled subject.

based upon a review of tho subject's file, as well as information from
other available sources, the Security Division is pleased to concur with your 
request for transfer of the subject from CO.'CJO, Shanghai, China, to COi-iO, Mukden, 

''.Manchuria.

In view of recent instructions issued by the Assistant Director for
Special Operations, we request that this office be furnished with two copies of 
current Personal History Statements of the subject in order that appropriate 
security checks may be initiated prior to further' assignment.

(OrxhucniiAl



17 July 1%7

TO । Security Divio ion
PRjS—i—O&j, Peraannel Division

SUBJECT! Miler* Keeton S.

Security concurrence la i-opmet-ed on the tranafur 
of Renton S. Kiler fro® CO’.ao. Shanrtv.i. China to OtWO. kuxden, tanenuria, effective lj li’i?. Subjsct’etlllo. 
i;raue and ealary rewalr-'i t.ho oune. *



JrZ OF . __ _________9? D'^T.-uH
Change t£ Official Station ’" ~

EFFECTIVE DnTS K____ __________ >_______ • locatich OF ls;e:;?e:~g

M.R~A1 $?.xf*JS __  19A7 ClT’.Z-l.Tjb’IP. *" AGr,
..........._.~atog£».' .7". ^7'.77_ _... •----■-•■» •■ - •■>■_. -- -‘IT5??!'?—^a’—.'„.. 
*171 _'.l r.______________ ~____ “.*■ '■" ~
*»r.b 

-------- ff'oleClMfi'----------
Ci/.T’<<L r.O._____________;__
CL.S'.r "CnT ION _ _____________ _
ANNUAL CROSS Sain R-A^5_..„_1____ ;_____
OFFICIAL STATION$2^44*80 

Shanghai., China
ALLOWANCES: QUARTERS 

COST OF 
LIVING J
SPECIAL FOREIGL* 
LIVING_________ _____________

1980,00 p,a, 
TOTAL ________

POSITION
------ XK35TT5FR-----------------------

CLIiROL _ ___ .
SUSSIFIl'-ATION_________________________________
ANVUnL G.r.C<S SaIa rvCA,‘"5___ ______
OFFICIAL STATION ^2644.80

link dan, Manchuria
ALLOWANCES: QUARTERS  
cost oy
LIVING _ ■______________________________________ _
SPECIAL FOREIGN
LIVING ______________ __________________

51980,00 p.a.
TOTaL _______________________

OFFICE: BRaNCH„ cCEJB 'DIVISION
OFFICE: BRANCH _ 

.DTVXSrON
TXTW

TO EM I!-. ID BY______  ____ _ OFFICE 1 ________
Tax WITHHELD IN UNTTE^STr-'IES* 7-*Q0

n.’S’»?AJE£ TO BE WITHHELD I!' L-KITED STaTES S7*30_________
(nijouit subject to charge if prejilum in increased ar decreased)

PAVINGS BONDS -__ -
^TIREIENT WITHHELD VI WTTZD STATES > _____
OTHER (Specify Ln detail) ‘~
nLLOTIF.NTS —

’i5S^3Eaar«??ne?----------
Address: ___ __ __ __________ ________ __________

~n4 Flsichoz- ferrod Vottion, Bas T3754
.......... - , - ,

I irirecy authcrico an! direct the '.sbtraing Office to mke above jfca4r.ts 
froa ay cocpencwtion. 

increase in o&huy to bo paid to aJlottvo,

?c~n No. 37=1 
lop 1946 ehgnj® la salary ailotsoaLa. ■wiafflBA.



14-00000



14-00000

er

TMi tc bo .ir i t.l'i* '.'i n t'ivl'.—‘c *i’n nyrrcri !t t’ - or Ofl'lee
C’ ’.-.r Ccr I'.'-.' J ;:.v< ;..... ^•••2;.
A", r "'.i', th'.’ c ■’J;’: .'.”.1 :.r. ■ ci, ■' '"'.rcu i”" ..b.o >*• „• --i: v' t.'l.i.co
r..,.. cr.c c.'ry

‘i______

h'ATl'ki OF AO.iC;< ju L'j-.^j-h. '.Tj. . ‘__ -
( > <- f > </,r ’

K-V/GTl'.'S DATS M pca^lbla___

t'A'AT/'. STATUS Single________________

• ► 1 r-
;

• 1 r:« V yS H ••
 1 ! . ' i its i I f ?r i w i

l_ >

FOSITICN _ ________ cc4a cl^ .
1

COr.nOL KO._________ ®___________ ■ ■■ ; ’ control ::o.

CLAFsinc/.Tio’: CAg*^,/ , . ■" CU^I-CATION C4^_________

AiniuAL GBOSS SALAHY •2644'3<> A1NUAL GROSS SALARY ________

0F7‘CTAL ST.A l® Kufcdffflj Honehurla 071'TCIAL STATION &S9C&USla

ALfliW.KCTSi ALL.'X.!£3S>
. qujt: •£!£ ________ ;__________________________

COST Or LIVING ______ ■ __________ COST C” LIVING _________ ______

SPECIAL TOREira.' LT/I’.'G SP IE I AL r 0R2I (31 ITO ING

TOTAL TOTAL .... __

OFI75?,~.{ cosig o-nc^

IP.V1SI.OU • _______________________ ELVIS'Cli
. J

TO BE PAID BY ^ga^iei> ^blra

TAX '.TrniHELD III WUTED ST ATES
J9.fr>

INSURANCE TO BIS IK UNITED SPATES
(Ar.cjr.t Du.bjvct to char^a it' pronitin la Incroaaod of doeroasf’d) ■ -

savings BC:;no **"

h37IR.TA:?r 7HT!D:ELD IN UNITED STATES
■fp--.’rs BliMbsth C» Eilssr ~ -

■ C'-- cf Al’obteJ) „ U «
64^1 Act «ve.» HaaBS "««ws», «« »a

-------------------------------------------- 2M,£I
TOTAL Gi’nr,J r.AT.Vtt Vi* fm.icd f-



• '--------------------------- :----------------------------------------------------

Incumbent 1.? i’et>pon.'4blo to the Unit Coran,-ndar z'pr ^jttlz^ up and ada tn! srterlng 
on orr;jil7-tlon which can cocuro all tic above JLnfora tlon without divulging 
any ol^iricant facta about biiU and yet ,’jivo adequate loyalty to assure accuTAto 
reports boliv, made by all aranto.

s"rn;x fta ' bat? o:-' l_s' ho’xcio’
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PT9C9d**C1......~.............

CO AMD CHIS, al 

to ' CO, .TJEOTM

OUTGOING

..... COOXDHifi lAX, —

; /. -, ■..

Coot Nr\__ . ...

of________ „ ..___Cop^oo

VC NR: 'i
CAT,! 29 April I9U7
NR:

. 7 U <-/
HUsa nzwffiss smaromax appwml’uveut nn tux fob rxnt htus is to

vers a? ?,t rmtrn^rna. syxrrcr to to;? .UTcrsniy sr.T~v? bs

USEFUL AB7U59. RE HAS B3XN TSMJUUMLT DBlCFKD MKRX CS 80XEAH OP^aHQS.

H3 RAS MAP SOME EXPKBIKXCR KITH | VE BXLIXVB HE WILL

88 A FA1UABX8 ATOITrOB SO TOUR 8TAJ7.

Il n t* <’ JW w »U» U»H(». I Sol Art4>>

i 1... e» /••Mil. 11 t > -V ; • ' !
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ft • > / -. S. • b
INCOMING Copy Nr •———•- .

of..............,_^______ CppHi

9t o*n ; • • • -,« S/C NR :,............>'??■■

£><«: if, . ,.(l t •

To ■ - L .- r L r. f.-. L;,.J,.:.1..l........
______ ’________ z

? '-0 i?'H'iT;Ai. 7. ft: ___ _____ i
Info ;

T. Dz ... ............. ........... . ____ Lit

co;,r;z-:. ■ i al . • •■'; ;.'5

RE SHA., ZLCi

RELLAJ.'. CiAiU ...\ MILER.

COM' IlL. ;T i AL

cr>’/ h b F?itad4en h.» ** »p ut »b£*

H**mS*« I h>» M«wj« si _ ... | ; ). 4 < -; ■> 1«

<>yp*o Ixw ^uf Apply.





T»«
ti F<**^«J4**- fo * • lhi«

H««4tc lts*4 V 04 : ; P 7 “ q r



INCOMING Copy Nr;

From ! WASH CAS'? ....................... S/CNR:.........
0,to:

To ! SHAH r. f.:................ ■.............
T. ft:................. ........ .. ................ ...........

info :
T. 04. _______________________

SECRET’ - ROUTINE 
Nr. ...Q 

RE SHAH 083. TRASS PEii HCRDTK ~(vr"'O IMPOSSIBLE. IP 

SURPLUS YOUR HEEES, ADVISE'E2D FOX US TOR TRXJW’AT IOH. 

MUST CAI'CEL Wira’S TRANSP0RTA7I0N "EFOHE 15 ”ARCH, 

C OKC UR TRANSFER i? TC HARNS OH . A“PROVE TRANS PER MILER AS 

5El? TOR C ON’.'UNICAT 7 OHS CI."RK.

h »» !<»<•* »y ,,r RpprQJuve Ihii Mr*>a<«. <*o r»« $«■*«*’’ l*w# N<»< Apply.

*1 h»«



. ..................... OUTGOING Copy Nr:____ ___ _
o*......._________Coplet

From: ;:iiab t S/C NR: . .

To •. SECRET DATE: ■ J 19^7

Oo»tioat>on: r^<Yu NR:

ntr: tg c?!-?7r: •'"<•»? w. gf yn?.". ?h:’ icti i. :.rti, ay. km»

'•<■...J.-th TU U.D. ’.'I' ■‘.liiV.tfi KuitiAM TZCh.

rcu rt?3Yr;tf’i cu:y.

sso
SI

—j— 
J

X?________________
...AwH**ry

Admin
Security ___
Supply_________
C&fflvn 1 ■I

—! •(--------

It b Forbidden to *” *y or R»pro<!uceJhl^_McijjS£ff,^ Co'PlP S<eurJ' Ooea Not Apply. 
Hpodlo This aa___________ \J_ ...I-,______________________ _ ... Correspondence,

‘■eMWWWPw.r.:
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INCOMING
SEOUL VIA WASHINGTON

SEOUL SECRET CONTROL

to : WASH AND SHAN

Cof* Vr.________________

Of_______ __________CcpiOt

S’C X<t: 2019...... .
o.t.: 2 MARCH 1947 
r.f.:. 011 OCT _ I
T. R.: .0508/02______________ z
T. 0.:....,.. ................................ Lit

Nr.S.E0UL C5 CX NR 02

NEWTON 3. MILER DESIRES TO REMAIN IN SEOUL. IT IS REQUESTED 

THAT HE BE ASSIGNED TO KOREA. HE HAS BEEN WORKING 

IN INTELLIGENCE WORK HERE IN ADDITION TO H|S CRYPT WORK Al® 

HAS BEEN DOING VERY WELL.

SECRET CONTBOL

■'iddci to z' ■'/ or Rrprodactf Lhii Message.

(* o rrr • pu nHandle This Vfvatjv .



fl O» »» Tl 
w ^4.-i..

FTYi'i 3IVi’r«V>I JTWT.

TCi sphciai or^-v.Tic;.’?. .. -' a JAK U7 Z,

ACflfiH: -SPEC a) 3“ VS l>6!t7?

DtFGIC4‘.TIDK s adx (2-3), CGis rn), -rr, (5), r?r. (6-7)» (G), r;n.*-r? ($)

CC:“7.T.'-TI’.'. onj-Y fl

TCj EA3HS cm:i OT-.iin

TIE FVLW.Tn 3 ja’^awi (j.rr:-:n rar.xu),

FiiKT.E-' rorr:??, xic: ctorr^”, a. "^n;, *5: ava: a?:-, w-r.ip ^:tz.

EACH EI’r’LGTA". FA IP -I. fi. iXlLAF., '2i^7.7-' P?ft Brv.T FAT’ 'III'?:' r'CT.VP."': *37,50 Tfi'.FS-

rcrn’Aio’T tax. ie ztx rehtv?.'?? ixttfa A'-r-ii'rr c,:/.y "250,

w.” ADTArcrx) tc HAc;; nr kiu. r.<; tr-zn rornisr.? .jvxxir-rj sc cmis

tai fCTrrro.
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SECRET

personnel transfer letter
(this is not > order)

2? February 1/>1

TO: ”r, G. Tt.’.lor1

1. Pursuant to authority vested In me, your official station la 
hereby established ati _j~ ___ 31 ____________ . 
Upon receipt of proper Travel Crbera you will proceed from___________ 

I I to such station, xtt 

2, The travel to your new station J» to be ! shed an Boon 
as practicable after receipt of proper Travel Orders, Thio transfer 
la not for your cenver.lor.ca or bo.'..eflt, or at your request, but In 
tho beat ir.tereota of the Government.

acccr.pl

3. In accordance with the provisions of applicable agency regula
tions, and subject to the availability of funds, the shipment at Govern
ment expense of your household gcccs and pcrnonal. effects, Including 
packing, erst Ing, unpacking, uncrating, drayage, and temporary storage 
not to exceed, ninety days, within the prescribed weight allowance, la 
authorized.

4. Subject to the nvu i lob-1 1 : ty cf . the movement of your 
Irrenedinte f:w-,i 1 y at Government eape.-.e Sa authorized in accordance 
wi th‘ Hfcney reltul'a t ion'S7 — '

fur.de

f>. Authorization for the nr. i p.e/.-r.t of a perse..™ J iy owned automobile 
at Gove rt.rent e xper.ue, when conn i ater.p witn agency reg;, jet Iona, ia 
hereby authorized.

SECRET



SECRET

6 June 1P49

:h
(This io not a travel order)

~C» Hewton S, lliler

1., Pursuant to authc 
hereby established as 
Ebon rocfilnt of proper Travel Orders you will proceed from

I to such station, via ________

co, your official station is

2, The travel to your new station la to be accomplished as soon 
as oructlcuhle after receipt of proper Trave) Orders, This transfer 
13 not for your convenience or benefit, or at your request, but in 
tho boot interests of the Government,

3, In accordunco with tho provisions of applicable agency regula
tions, and subject to tho availability of funds, tho shipment nt Govern
ment expense of your household goods .and personal effects, including 
pschinp, crating, unpacking, uncrating, druyago, and temporary storage 
not to exceed ninety days, within tho prescribed weight allowance, io 
authorized,

4. Subject to tho availability of funds, tho movor.-.r.t of your 
lmr.adl.ato foully at Government  is authorized in accordance 
with agency regulations.

oxpor.ee

5. Authorization for the shipment of a personally owned automobile 
at Governs ..nt expense, when consistent with agency regulations, is 
hereby authorized.

deputy rcrsor.nul uu icvc

SECRET



it-wRA.sruM

6 Juno 12L7

TO *i Confidential Funds -branch 
Attention! L, Irauoniioim

FXOU i Chief, Wersaao Division

-’JEJTCTi Canctllulluu ui Travel uruoro

1* i>u0 Vo erroneous infoncatlon received froa the field
it io noco&uary U* c^r.oal ti;o fuliofflni; trnvai onlerai

Aleyr.o C. ?i:Wtjr 
i rru.rit G. -eidul 
Kona id 1 . l:<3 tz 
Dara E. •C'oruwll 
Jean 1., ‘/Lctar 
Virginia itcnahmi

. EjJerj----- .
Vovda i'.UiUiold 
Jliilau 2. ?.enahan

vV-4'> >1*7
IA’-4/j 7J.7

U’> ~6i.'-»—Z<7
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SECRET

2? April 1910
PERSONNEL TRANSFER LETTER 

(THIS IS NOT A TRA 4tL O«OtR>

TO^onton S. Uller

1. Pursuant to authority vestal in re, your official station is 
hereby established as J__________________|
Upon receipt of proper Travel Orders you will proceed from___________
J to, such station, - via

2. The travel to your new station is to be accomplished as scon 
as practicable after receipt of proper Travel Orders’. This transfer 
la not for your convenience or benefit, er at your request, but in 
the best interests of the Government.

.3. In accordance with the provisions of applicable agency regula
tions, and subject to the availability of funds, the shipment at Govern
ment expense of your household goods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
not to exceed ninety days, within the prescribed weight allowance, is 
authorized.

4. Subject to the avnilability of funds, the movement of your 
(mediate family at Government expense is authorized in accordance 
with agency regulations. ___________ ____

5. Authorization for the shipment of a personally owned automobile 
at Government expense,, when consistent with agency regulations, ia 
hereby authorized.

SECRET
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SECRET

31 January

PEnSOhT-T TRAN’b.-tR LETTER
(Thia is not a travel order)

TC‘ He-rtoa S. Siler

Pvi'ctisin* > o authority vested in me, your official station is 
zhereby established as J |

Upon receipt of proper'iravei orders you will proceed from '
 to such station, via __________________

2, The travel to your new station is to be accomplished as scon 
as practicable after receipt of proper Travel Orders. This transfer 
is not for your convenience or benefit, or at your request, but in 
the best.interests of the Government.

3« In accordance with the provisions of applicable agency regula
tions, and subject tc the availability of funds, the shipment at Govern
ment expense of your household goods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
not to exceed ninety days, within the prescribed weight allowance, is 
authorized,

4, Subject to the availability of funds, the movement of your 
iraredlato family at Government expense is authorized in accordance 
with agency regulations. '___________________

5. Authorization for the shipment of a personally owned autor-.obllo 
at Government expense, when consistent with agency regulations, is 
hereby authorized.

Cvputy Furuonnul Off

SECRET
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Kcwton 3. Miler Intelligence Officer, FEZ. .......-h .•tin;;;/!-ai:u fcri-r;d

i... u LJ-2.•■■... ■ Id ;;.:d ?-.r;:or/.l ,r.:

Ur. ». H. Stine
Newton HossLltcn, 
Pennsylvania . , _ .

* . •- • . ■*' • • i, : । < vM 1 ■? » - .f ■ u <«■>... /’J1.1 -1» , *-• *1 • C L* . ' > • I • < • >. • t‘ f... ., , » , ,

Ur. 9. H. Stine 
Ne.itan Hoailtcn, Flionot On Mt. Union, Pennsylvania exchange.
Pennsylvania

10 . In accurdunce with Section 10.9 of
'' ' ' ’ '' ' " ' tho Special Funds Regulations,

. _ , dated 1 Juno 19*:S«

i



T9D L5 January 1949

Chief, Til 
\ 1

Novton 3. MIuEH :

1, . It 1* re',ve’!t»<l that Mr. Miler’s date of availability, -brrrtouely 

indicated on hie request for transportation as 21 Jfnwry 1949, he rihm^od 

te ?S January 1949. ;

LLOYD C iC.lOE 
chiof, nr;

Criglaa ter I A. 1. Vallieres

Deputy Ohlof FBC/jf'Ui Paul Sekel

',71-i Is* I# i,,;



CONFIDENTIAL

COIiFIOulTIAL

26 January ioh9

TO : Deputy Budfjot Of floor

FROi: : Deputy Poroonnol Officer

SUITJiXi t Poroi/yi Post Differential

1. In aceordanco with Part J25, Sub-Chapter D, 
Chapter III# "Itlo 5, Code of Federal Ropulationo.

:i. ••ii.n-
In eligible *r. recci-.-o foroirn post differential pay 
as proscribed by regulations.

Geer.;0 i.^losn
Deputy Porsqnnol Offloor

I

crtr.-IDS.TIAL,

CONFIDENTIAL



vy Bewtem 8, »U#r

Sn?«l’lg*nao Offlcw

3. DSSilXAILCN_______ ___ ...

20 January 1949

■ 4479.60. cc;-i;o.>.

<• home axs.sss____  P&vlsa. RxallAca, PanRa,SAIXSY ~A“A: (Fan rj-.c-; KGb’R REf-Kir PAY rrjiic.';) 10$ Blfferentlal Vosl duo upon arrival

A - ~e bo pale: t-7____ __________ ._ C'f.'lcc ..... . .... 1 90.00

5 - “tvx withheld In U.S. ..................     $ . 39.00

C - Insurance ®1 ?,hh';l> 1“ V.5. _________  ...... ...i......._. 5___ "--------- ....

D - Send deduct I'/na •>Ithhell In U.S._____.....   ........ t --------- ------

K - SetIror.ont -ie-Juctlons trithb.vld In U.S,............ ...................... ........0.30.60.. ._._.

F - Other - (specify In detail? .. Boopitall8fit 103 ... ............ 3.90 ____

S - i'o be pa f-J allcf.ee ty it* si-1 <•,:■. C-ff; co ....... . _ . • 201.94____

Total ureas Salary Per Toy Ferlcd _ _ . .. ........ _ .. _ i344,00......

J; Ssta^'^/^fch S.'BnS7 *’*’ - 8 1848

, Mall or doll7fir f</ur weekly check' to _____  . .. __ _ ... ........... ... ...... .... .......
fi fee It ahdulH uproar on check

At ths followl/ir f..-1-ireas ®19 ®*a4a>*1 Sallaaal.SesS, Mesjt Vaion, pg, __
8, All adjus:=er.t3 In „-elery to be effeetc.! tn; i’r.ttlal ctji)

A - Net oversee.-: .•■e;,-r."r.t.........  . '-■ - .Allct.T.<j;it . ...___ ® __ _____ ..
9* Leave balance us of 1/28/219 (Chid a£ departure) .. (Approz treat c flute of dop/irt-jre) •

A - Annua 1 lot*!/c     IfcO _ .... Hr, £ - Z 11 z I>av« . 20$ _ . . Hr :
10* Cluss 1 flcat I on of. (CH.rcK one)' Trre; crury . ___ _ . . _. o-mahcni _S..............
11* Payment cf a i.l<>aar.coz fer quarter/- :v’l.An- ’-'out of livl.-v not ,, _ authorised

,V.\ Author’:.-)? Icr, of n 1! r/efences for ;»•?•.*» f«jsJ/ur cost cf i-vl/j* js in (iccuruiifi?.

nit;-.____ 9tnadardlaed Oeventsanl Clvillca ... .. ____ _ _ ___ __ __ ..tc!'.-..- ■•;•;■ .-.or:-.
13t Allowance f-cr quarter; ar..': I'.v’.:.,-

(To be 31 .'a tel tn c s t c z c r.ere dec- n; A re ce • •> (»r? L-7 ' ■»_• c 1 1 T •»: .'\z Z•/ 1 •. 1 o_*: - if f 1 . 1 j •, 1 f:
will hr the ref.pon.* 1 bl 1 ty of per sr: i»,/. pa ymA-. i tc «:■ "rt*:!n ’jji’. tk<* :•;/*.< 1 ;.;n, ■.-> z:
to u 1 1 r» r 1’c under exHtlnf-* rorP.ilwt b?nc In «■«•*:. Ind i v 1 i ..-.1 c'/z:'-, f»n.t •-L.M. nil pro;-;;1 }■• i 
ttons arc male)
Currch; «x.«.L-r,uii F.hte A-j!.>.9rU.e-.l iLh.il r-r ?■■■-;?■ A-’.-xJ-,- r.nv !■";■:< ;

% <«-.;srt‘’ra__ 4 .. " ■” **
Coat of l.tv’ns J ~ «»

•Other (ap^-i.'yj WU’ . . .. .4 9 3800.00 . . . 178.08

*’ ____ a t Tic-r.'it r.t •’ *,n ar» » 9 sir.rr i-r-i in ar»?n
M:vl« witn <k!v:,i«r.l9 In *rva . wttt.c-K <n.-i-*;nta tn M’-'ti

l’i» Advances tria** errv-l 8ea»- >• >~r ?/* r.f. ..-Re:

Ic*« H.'rMAPi; 9 vFV 94^. tnat “ o*e @41 ?11

Otasderdltcd 3?v*. SSvillsa Sas*. i-9 fellow a$ later tat*..



Unvouchorod Funds

27 December 19MS

TO 1 bl op9 no ary

KROM » Cf'D - OSO

SUUJECTj Newton S. Ullor.

It la r»> quo si te«.i that, subjoct, who entered on 

duty with OSO 83005X2000005 bo .-/.tv on ti WDOC&lQpDC&ZSOG'ttZ 

ovornnan physical ^znain? t. I on . lfu,4eC*S 1c sclciulcd 

for easlgnron* to _ ___ f___________ 0

and Inoculations ahoui d/W» bo started.



14-00000

SFCRfT

'AT ION OF FSTAbutjHMFNT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP '<■. APRIL .1970

tol Divisio:;, o.

I CHI HF, CONTRACT PERfSOli OR, Oi! XJ&77:

X I CHiilF, OlERA'iT?;, j____ i__ tn___ :_ __________
AI7,<: CHIEF SUPPORT STAFF

coms-o:;?;

REF:
RETIRED COVI. H

suoircT

nekton scurr milek

J_____ j

I- I j 

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECOSrl: CANCELLATION Of OFFICIAL COVEH UNULOCV KECOHOj 

EFFECTIVE DATE: . EOD
CIA- ~SUHMI I I OHM 3254 

lu hi, i r.;; iji.ii , r nun 30-it)

X

X
hUi

•4 Him JO I) TffiST I 1

SUOMIT FORM 3?54 __ ro><« 2tn.».
L I ZAT I O'i ca;-u ,

SUBMI T luHM 1 322 I
IcOVLH. (Hit 340-l‘>

|Sunni» fohm 1523 i on iwAHSrf .iihinc, covrn 
IR(SPONSI nit I IV. I Hl lia-l'l

<EAA. CAItGOHV I c*n gg«y

r »‘OHM ?608 I Oh

SUBJECT Will BE ACKNWLEDGKD A.S 
cia rcn EirrtiiE j-haiod of employ]e.vt 

BVT WILL .wr KF.VFAL SPECIFIC PIACE3 
OH LOCATION OF COVER A.'kilC.’JXT?:!.

V

1551



14-00000

SECRET

NOTIFICATION OF ESTAB.. JIMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP

to:
COuTi’CL Division .■18.0-22-35ii
COi.’TiWJT PEKSOiil.'EL DIVISION 4.(112773.

COMi’O.'IEi.T (Fo:______ ±
attn:

ChicX/-CI_SuppPXt_Sta.t£ .. ... .
RTF:

Form 2458 - dated 1 June 1971
subject

CI

UM I

X
COVER 0 1 SC OxY IX-J4-7

; CHI

MILER. Newton Scott

.OCX RECORDSESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS
X

CANCELLATION OF official CO* 
EFFECTIVE DATE:

' "1 m ic covc• pm ifito •« • ~ ~X]tPFccrivc date From EOD
| OPERATIONAL C 0 V f H P » <? Y 1 0 f 0

SUBMIT FORM 3254______________________
TO RE ISSUED. <««» 20-11) ---------------

| f Off________  inv ------- n r wr o (Xptcify)
SUDMIT FORM 642 TO CHANGE I l v ; ? > • • ?.N 
CATEGORY. <HHD 207)

JL_

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20-7)

EAA; CATEGORY 1 | | C A T f ? tl

RETURN All OFFICIAL DOCUMENT Ml .IX ’U CCS

x
SUBMIT FORM 3254 _)|__________ TO BE ISSUED.
(HUB 20-11) "

SUBMIT FORM 2608 FOR_________
HOSPITALI7ATI0N CARD.

OO HOT BRlTt !•< THIS BLOC* • 
SUBMIT TCWM 1322 FOR ANY CHANGE AFFECTING THIS
COVER. (»8

X
SUBMIT FORM 1323 FOR 1RANSFERRI NG COVER 

RESPONSIBILITY. (Hl llll’l

EAA. CATEGORY I category ii

X I5U0MIT FORM 2688 FOR ^K^lOSPI TAl * ZAfION CARO

Oct 
May 
Dec 
Jun

46-May 49-i 
49-Dec 52-[ 
52-Jun 55-llqs-Over t 
55-Sept 55- 
55-Nov ;56-{ 

iO Nov 56-15 Apr 58- 
Jay 58-19 July 6 1 -Hq 
40 July 61-July 64 
’ u 1 y 6 4 - 2.5 N o v 7'2 -

□

p-J: pb

1551
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SECRET

_ _ _ 23.Jfay >958_ _ _ _ _ _ _ _ _ _

File Ro, K-1112

>SSDRAKX?< FOR: Chief, Records end Services Division 
Office of Personnel , >

THROUGH : Personnel Security Division ;
Office of Security '

S’ScJECT : Noutoa 5, WIDER . ।

1. Cover arrangements have been coctpleted for the above 
named Subject-

2. Effective _Jjs3g&lutelX___________________ > R 13
requested z'r.az your records be properly blockedxjosaoaaadt 
tc deny irtjrtnn...uixoty? Subject's current Agency etr.ploj-r.ent by
an external ir-cuirer.

s±xxns^QaEmQaxx&ttaaa6ifiDxmoccakxaaaaaQft3Qi'

IM
lW

i.



14-00000

FUR PURPOSES or- THE FAIR LABOR STANDARDS ACT, AS AMENDED, 
YOU ARE DESIGNATED LXhilEI.

EFFECTIVE DATE OF DESIGNATION: Ol MAY 1974.

FILER NEKTON SCOTT 012773 41Z70170

••PAY AOJLSTMc.NI IN ACCC-l.ANCE .HF The PRCVISICNS FF SECTICK 5305 GF 
rilLE 5, U.S.C. AND .'AECuTJVi- ODER 119U PURSUANT Tf. AUTHORITY OF DC I 
AS FRuVIGeu IK Th:': LIA ACT CF 19 49, AS AMEKCEC, At; C DC I CIRfCTIVi 
LA I EL Ou DC I OBER I9tz."

EFFECTIVE LATE CF PAY 4CJUST>lNT: 13 CCTUHfR 19 71

NAME SEE 1 Al !A'Ur<. TUNCS GR-STFP
NE4

SALARY

"11 ER K-Bll.'K SCUTI Ul2 7 1 j ) I '• 0 J c F C- S 1L t- T 3*>, COO



NOTIFICATION OF PERSONNEL ACTIO. .

SECRET
Pi 15 JAN 7 5 <wK.r. rjw i»)

1 MIiMNumIU ? NKMf (LAJJ lirv MlOCXfl

£12773 MILER NEWTON SCOTT

is iiMAin

r~.ru.. o. ...vw,, .crc^ETIREMENT_C INVOLUNTARY J.~ 
UNDER CIA RETIREMENT AND DISABILITY! - - 
SYSTEM AND CANCELLATION OF NSCA 12 <31 J 7«»

5 C*rrr»fr c*

regular

• - FUNDI
V IO v V TOC*

/ f A’i >•»(>

5127 0170 0000

• CX O» O’HM UGA< AUlMOtifr

PL 88-6U3 SECT 235(A)C* TO V x C* to c» 
-

9 Ot&ANiMI'QNAl (MVGNAtlONS

DDO/CI OPERATIONS 
OPERATIONS GROUP 
OFFICE OF THE CHIEF

19 tCZAT'O*! fj* OMICiAl

WASH., D.C.

It FO5thCN Hfit

OPS OFFICER CH

•J

0053

U $|W*Ct M'/>O»»*TW>4

DYA
14 CL*$SU<ATO4 SCHlOUlt (Gs. Lt. «k |

GS

IS OCCUFAhONAl $|t»H

H136.01

H »«!/ *r’P

16 6

17 V*IAFE ot tAtf

36000

"IN ACCORDANCE WITH HR 20~23A(2), AN EMPLOYEE WILL HOLD SUPERGRADE 
RANK FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE 
NATURE OF THE DUTIES PERFORMED.”

SPACE BELOW FOS Exclusive USE Cf fHt Office Of PEPSOHNEl



”pav acjlstment 

11691 PURSUANT 
AS AMENCEC, ANU

IN ACCOKl A.NCt XlTH 5 U.S.C. 5305 ANO EXECUTIVE C>OSK 
TU ALT mu- I TY OF OC I AS P«CVlCFC IN T FE CIA ACT OF 1*49 

UU1 DlHtCUVE CATFO Cd uCTCBEft 19t>^.«

EFFECTIVE uATE OF PAY ACJLSTMENT; 07 JANUARY 1973

NAM E »«K> Kj,ra.i97fci^_ -'•.mcsM.
FUNOb Cb-SIFP

Ml LEM NfchTON Slott 01 < 7 73 31 4CO CF us IE 5

NEs.
S AL 3« V

*35,3tJ



LMLs 28 N07 72 'wh.„
SfCRET

MOT!F:<A.HO»H OF PFRSONNFL ACTION «>CF
1. M»IA| NU*»M> -1 wt

012773 MILER NEWTON SCOTT

■* D>,r 5
! 1 1 j 26! 72

0/v OF

REGULAR1----- 1
• J v '0 V . | 7 U 9 i / •■'Mi'x'ul Ho (_>.t»t 9 CSC C» Of»*|t itGAi AufMOtrfr

50 USC 403 J’ j a io v X ! 3127 0170 O0O|
9 0*r,AMl/4TK>M4 !*.»»*?/>»«>

OOP/Cl STAFF 
OPERATIONS GROUP 
OFFICE OF THE CHIEF

to lOCAJiOM Of OHtf.'Al ‘JATKjN

WASH., D.C.
11. ro$iro< urn

GPS OFFICER CH !

;/ pomiqn nuMi».f<

0053
Id CMM AND «,UP

16 5

I J. MtVKt OtMGNAbON

0
M ClASS'ltCAFiO* .'>>«»'« L«. j | 15 VH', i

' G5 } 0)36.01 |
XJ SMA«Y Ot BAIt

33634
'"7fT ACCORDANCE WITH HR 2O-23A(2), AN EMPLOYEE WILL HOLO SUPERGRADE RANK
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 
THE DUTIES PERFORMED."



}i 4-orrooo —

SOUS

’•PAY A'lJUSTHFNT 
fxfcutive 
CIA ACT OF 194^

EFFECTIVE

iCC.,,,,ce $hj»,

GATE Op pAY AOJUSTUE'‘-» () 1972

NAME

kJLER NEWTON SCOTT

SEKlAt. O’GN. FWOS GRwSTEP

012773 31 <>00 CF OS 16 A

NEW
SALAaY

»32>6AJ

"PAY ADJUSTS .T ACCnK"A-!CF a|TH JH/.V 5CuE"Jl.[S ">f PL 91-6»fr AN” 
t.AtC'TIVr DUH’ ll»7*» P-v’SilA- T T"> AuT^M’V "F yf j AS F«V f L; < Q f; YHf 
CIA ACT OF !••»<,<?, AS AmE <E--/ A‘iO A UC 1 OJRECT|Vt DATTO e OCTOBfA I’b?"

rFFCCf’Vr" rATt OF »AV AC JjS?»t'.T J JO JA.l.viY 10 7!

, i ‘t*
NAmI SFHIAI. U«G‘-, *0-405 (ja-Sfr? SitA^Y

”lll« MkT"-. SCOTt C1277.T >1 *C<*. C« OS’ le> * »?2»««3

I



C(»n/K*nr/H anc* AUhitNficatiOn

I Cl >. f ;

012773

? — — NAM(

fUira nc«*tgn Scott

1 J/SGA^I/Afjf/N

31 AOO

4

CP

•J iucp *cv»$

!

0112 •*!! f Nt-M 1AIA»' » *ri 4 IV( ACT’CN—• > tj * »fc • 1 • Hl* 1 ■ *■—*•- • — - ■ H* I KkdHH — H । —r I H • >— ---- ._n a —' -______ _____
frv!t»fi j ln»» t** O'/’* 0»»/*4* y>»p S» AC3.

i

5S Ifr' 3

’ 1

'A2UU17 IC/03/6') p 16 4 429,202 10/04/70

!

I W.iH rwc wont.OF THt Afcovc MApfo fMHOTft ts Of ACCIHAMI Uvti Qf COM*flENCt.

ULiUiJ

560 £

S 2
Ata ii

[AUWHO if

la
PAY CHANGE NOTIFICATION (4 >!)

ClPH JWf/Ail 9 ' o » Q 
9 °

n a

X " 6

"PA* aC-j>. $T.".sqT pi AC C rj - rt*i •-€ S >;!TH SALARY SC-'EfJLES Of Pt 91-231 A’:1;
'ilf 9 11524 Pv^S’/A'iT T? fiuT.-3R!TY CC ! AS PRCVtOtO !'• ■

ClV.-.rr AS WuP, AM A OC 1 01H £ C T ♦ v g OATta 0 UCTOBf H I 562

c'ec f I ve 0AT6 0* PA* AOJUST“E‘«TI 2B OrCE^E® 1969

scurr

SE^tAi. 'J0G‘» PiJf<~S i’-STfP

C12 /7 ) 3! *0" C' iS 16 3

••f ■
SALAS Y

428/317



14-00000

JLI-: f! OCT 69
SECRET

|V.*»" |.|M |r)

ruNOt
v IO v

CHOY ■

a®

9 CZW^«?I UG41 AUlHOflJr

W JltH

GFJ OFFJCuR CH

’? tOWON NUMMt'."--
V'SrJr

0053 ■

'- ---- • ■■

M s'lM'**’*106 KnriXJtt |6>. 18. )

________________________ GS_______________________

■ ) QCCU'AhONAi Jtltf J

_Q.I36.P_I________

16 OUPt AH,

U Ul W*t«IN<l

SECRET

'^'yr6 ?*L;



14-00000

■ "fif a o me i,., 4CC0».r ;‘*:ce o. ':c f. 90-206 a\.;
’ CPOjP. 11474 PijfSUL!.? TG i!.-‘h?RlTY Z? 00 : A 5 'z ~'7 IOF-U I'-i *HC Cl* AC* ?? 19*9>
! A3 AKeNiEO? A',0 /• DC f D i ? £ C T! VF OA-r; >:

• £rFcCT!VF. OATt £F P ,4 V A j. US 1 -F •:: y. 2 :.SS -J

■ SER.CSG* . fii-srso SAi:«Y

M w’A SCG'r Ci?’?? 3*. 4-j? '.F OS 15 4 *25>1?9



SfCRtT



14-00000 S r t r A ■*

f CUTlfr THAT THt WORK Of THC AftOVl NA.v.tp iMHOm IS Of ACUFT*8«f (Ml OP COm’HW

S'ONAfUlf

Cltaxs INITIALS

f~J IN PAT STATUS AT (ND OF WAITING PERIOD 

[ [ IWOP STATUS AT ENp OF WAITING PERIOD

___________ nn ... nn ? , n. ■-> t*.y.

PAY CHANGE NOTIFICATION (4-3*1
fOCM r y - - 
? m \560 E

O

0 0 o

"PAY ADJUSTMENT IN ACCORDANCE WITH SECTIONS 212 AND 216 Bl 90-206 AN!) 
EXECUTIVE C-RCt? 11413 ’L-PS'JANT TO AUTnC'RIIY "F CCi AS PROVIDED IN THE CIA ACT 
OF 1949, AS AMENDED/ ANO A-uCI DIRECTIVE DATED » CCTOE = 3. 19b2"

EFFECTIVE DATE 0? PAY ADJUSTMENT! 14 JULY 1968

OLD NEW
NAME SERIAL C*GN. FUNDS G’.-STc° SALARY SALARY

MILE* MEwTON SCOTT 01277? 31 250 CF GS 15 5 520/85& 422/416

•pat injLSTxc'.T IV ACCOaOA- CF - I * * S ‘ •_ •'■3 * SC-FCv'lKS C-r p>. 90-2-6 
MUr?u4-\T Tc *UT-3«|TV -'F 0" J A$ P9?lP-eT |X CM *CT S->F J 4 4 9,

»S DEC, wl' a-CCI C-MICTlvE 3*TFD 6 UCT^uF- M62.“

E‘ftCT I <e LATE 0c s 0 JU ' W-t J •» •*' C ’ 0 •»» 4 !«A’

Oi O

IF t ! i ; 0. '• ’i > . 1 j -U 4 - 4 ? f 0 s a (. * -■ V '• A v A - V

«!LF4 Sr-ICK SCC!» 1?7M 5’ ?«; ;r G< '. ‘ |! •! , <J )I’ejA’i#



14-00000

0127 7.1 CILh'’ kFWTOn SCOTT

OLD SAL»»< »*'(

G$ 15 *19,371 05/09/65 15 k-WzkUi 
D5ZO7Z62-J

»O;

/ NO EXCESS LWOP
/ IN PAY STATUS AT. END OF WAITING PERIOD
/ LWOP STATUS AT END OF. WAIT ING P E RIOD

CL ERK5 INITIALS AUDITED BY
0 o

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
; OF AN ACCEPTABLE LEVEL OF COMPETENCE.

mj
ooo po 

SIGNATURE:
C Q <X)

! § $ \ DATE 
Q pop CO_____

31 2 U

!<>f icnON

PAY CHANGE NOTIFICATION
'“ir 560E "'a



14-OOOpO

SrCHiT 

iWb.cs i-

AjX»-7 F£&-62- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - .- - - - - - - ;- - - - - - -

NOTIFICATION Of FtSSCXNlX ACTION

i.itimiMiii ;t mast iiuuihU'Nui

012773 J MILER NEWTON SCOTT
j. MAtvtf of Ftne^ni *i . < r*:V 9*Il 1 (antcir or (MFioruiwl
DESIGNATION AS PARTICIPANT IN CIA 
RETIREMENT ANO DISA8ILITY SYSTEM 02 12 67 REGULAR

Ki ! » to v 1 । » io (f (hg>g«4bl* 1 G( QI OIHU l(C*l lUTNOIlIY
4. FUNDo j ( I

~ • | (f TO ¥ I U TO U 7137 0170 0000 PL 88-643 SECT. 203
9. Otumnnoui OblSMAIlOMS j’t. v.xi?:-* :f ,'nmu si won

I

DDP/CI STAFF_____ ______
Ti. rosinoN tint

14. CUHIIKMIN its, U. «h.)

11 It MAUS

1
_ ________________ JwASH. ,0 .C._____

i

is. oauniionM sritts ( u u*« suf

1
.......... J>5______

1) SUYKt OtSICMATIOM

0__________________ ;__________________

17. 5*1 A|T 01 FAIt

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF 
THIS DESIGNATION.

,UUl<*hO<0*IA 1

If. ACTION 
coot

T9.
(e^»

_______________ r0H exclusive use or rsy crncc or personnel
It OIHlt (OOIK i 22 STAIIOH !.T1. iHlUtU i 2* '■?F' 5- WE UllH • 14. Sift Of UAOf j J/ OAK Ot iFi
««.;• -| «»• j <«•« • <«» .. ! ....■-\t—..—... -

• ___ | i I _ ' i ! 1 ! ! ! :
|Ji VFJuri.)'' 
; . 0*i( coot

tn SFHlAl i M, 
•• IMUINCC r(—

23 MH f (FltlS

_______ i_______ I_______ _________________Q ______j 2______J_________________ i __ 
is VH. riEiiistsi j m. $u» iw. am . r v.-j. ion, o«7t | la <nnt tairwi'

J c* w? 9« ’« i ■ | .

EOD DATA

j „ strum 
! no mo

COOS

HCU / Mill* ;hVjum(( : « ionu ifois.T? w.

MlVICtt aniii' frOYtI'illNl UIVUI
(091

.Tart ih oar*

SIGNATURE OR OHifR A



14-00000

*e*Ln??¥S™E^\rLA£C0HnA,,<Cf: W>™ SALAH* SCHEDULES OF PL fl9-504 
' k ’UuT T° AUTHORITY OF DC! AS PROVIDED [N 1 ■.. £ CIA ACT OF j " ‘ - 
AS AMENDED, AN'D A-DC'J DIRECTIVE DATED 8 OCTOBER 1962,"

1949,

effective date of pay adjustmenti j july i?*6

s fc serial 09GN, funds gr-step salary Salary
HlLfcR NfWTON SCOTT 012773 31 230 CF GS 15 4 11H,«25 $19,371

. ■ < ■) M

© ®

: « q

*«1T ADJUSTMENT |f| ACCORDANCE -I*"1 SC“E'.-,;-tS OF PL “9«302
’ ■ 0USCLJ4F * TC AO’T HOW I T V 0r PCT * S P-OVlDr-D If. T-c ClA aCT Oc 1949» 

A? amended, A-<C A-DCI pn^fc* '‘I'-ECTfV^ I!aTE' '.-CTuHc.w iy',2,"

O EFFECTIVE DATE C'F pay e'j joTT I lu OCT'-je.* 196s)

-> CLD ’ie«
NAmE SmiAL O=V\ FV'oj S*L Ari* SALARY

■ ilfr ve-tci. seett 013771 ai ?5'= *"F gc !3 4 »i«,i7.i ita.Ejs



14-00000

012773 ! MILE* \E»Tun SCOTT •>1 7JU

C!‘On

J ADI

GS 15 1 *14,595 V5/1J/6J' GS 13 
I !

i $!•>, 045- 03/l<7aJ

/ NO EXCESS OUP
/ |n PA* .STATUS AT EnI) OF
/ L*GP STATUS AT FNU OF k A | T I NG Pt mif 00 

CLtwnS IMTUiS AUDITED t>T

WAITING HEK|00

CERTIFY THAT The W0«K OF Tst AUOVE NAMED. EMPLOYEE I sO'/jy'1
OF AH ACCEPTAflUE LEVEL OF COMPETENCE.

SIGNATUHtI DATE /J..^

PAY CHANGE NOTIFICATION
560 Ol«»ON

012773 MtLpH NfhTON SCOTT
_____________ J_____ ____________________________—

/ NO EXCESS L“0P
/ IN Pay STaTuS ;T FN0 OF WaITJN’G PFRJOil
/ Lwcp status at E^n of waiting pinion 

CLeAXS INITIALS A'OtTf-U EV

r CEPVIFV ThaV THP VO»K Cf Ths ABOVE NA"gr- EMPLOYES 19 
OF AN ACCEPTABLE level OF COMPETENCE,

stonatupei ,H M i i.'- •>. o*n/7,:
. . ___ _ ... V* *•** ;; -<“*A ”■ ‘r *•' ■

PAY CHANGE NOTIFICATION
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M JO 
(001



ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPI/>YEF..:J SALARY REFORM 
ACT OF PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF l!H!l. AS AMENDE!.). AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 3 OCTOBER 1962. !

SALARY CONVERTED IX) RATE SHOWN FOR UiDiVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW,

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
| Per Annum Pates and Steps
1 1 1 2 1 3 1 4 1 5 | 6 [ 7 1 8 1 9 1 io

GS- 1 [$3,385 $3,500 $3,615 $3,730 $3,845 $3,960] $4,075 $4,190l$4.305l$4,420
GS- 2 3.680 3,805 3,930 4,055 4,180 4,305; 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680] 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230] 5,380 5,530 5.680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 i 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6.250 6.450 6,650 6,850 7,050i 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730j 7,950

8,445! 8,690
8,170 8,390 8,610

GS- 9 7,220 7,465 7.710 7,955 8,200 8,935 9,180 9,425
GS-IO 7,000 8,170 8.440 8,710 8.980 9,250: 9,5201 9,790 10,060 10,330
GS-11 8,650 8,945 9,240 9,535 9.830 10,125 10,420; 10,715 11,010 11,305
GS-12 10,250 10,605 10,960: 11.315 11.670 12,025(12,380; 12,735 13,090 13,445
GS-13] 12,075 12,4951 12.915jl3.335 13.755 14,175 14.595, 15,015 15,435 15,855
GS-14] 14,170 14,660 s 15.150 15,640:16,130] 16,620 17,110! 17,600 18,090 18,580
GS-15. 16.460 17,030: 17.500; 18,170: 18,740 19,310 19,880 20,450 21,020 21,590
GS-16;
GS-17

18,935
21.445

19,590:
22,195:

20.245;30,900,21,555] 
22.945123.695i24.445

22,210,22,865123,520 24,175

GS-18‘24,5001



012773 >39

, ' ■• . l~.t !>'. t^,>. <!■-..M !*« *<••»'• 1•‘•qtw **»P • .••■';•/ f **»«' <-'**•<-, t

G S J5 2 i 416 »1P 0 05/1^/63- <>S 1 > 3 516/69 5
f O*M< Av**^*nC*'O*

05/10/M,

PAv STATUS aT f"N1' OF WAITING PfHlOO 
qp STATUS AT FNt) OF fcAPIMi PKmIOD 
CttoKS jsj I 1ALS AUUIIto UY

I 
or

CERTIFY TwaT THE wOpK Qi The ABOVE NA«EIJ EMPLOYEE ! $ * 
AS ACCEPTABLE LEvEt OF COMPETENCE yy...................

sigmaturei
c

IlATfc

PAY CHANGE NOTiFirat.o»

I '• a c r o
-j, <i*

A F r E C T I ‘7 c

dOas-CE
;,sTcn 1. AUG!•>’

5 .AMIJAR* 196«»

H<7tb!ONS I'E ®U;*V’.SSTp" 
956. *ALArY IS AO-OST..^

87-793 »S' °C’ 
a? roLUOc»

S A N E

’*101* ScOYT

SC»I AL

012773

q u, r. n F '■' N 0 S G P • S T

42 73n Cr ft5 15 2

OLD 'ie^
Salary galaxy

■J15/0«5 Jifc’l’o

in lzc^*->c? w't" rr'i^ 
r,^ | •■li'Or.fCw''1 -OaT-z^

cr = £CT | V£ 1 « LC . --r .-' >

b Qc: PUBLIC LA’ r 
H!5A . Salary 1$

hT - 7 7'
A.-.JJSTP3 A-

g-.ST Sal

Pl ■? 1 r.



EP; )) y.&Y 62
secret

NOTIFICATION OF PERSONNEL ACTION 
nr?r_______________________________________________________________________________________
I. sum oi!< : «iai n»s: ms: moans

QI2773___ 1 MILER NEWTON SCQTT_______________ j______ __ _______________________ _
>. kiiu«t ci riiwwts un;» ■ (ntt'iit aisi ; s (iiihh ci iarior»i«r

PROMOTION____________________ ____________ . 05_„!3_§?J.________ REGULAR ■ ' •
\ • : _ w J . • car wu w uu6uiu ; i <« ot owt uui intwcinthk -j • • j • io <» f

4. FUNDS » J------ ?-------------------------- j------ - -------------------------
F ! ! " u * 1 X * 11 10 " 2138 8UOO 1000 I 50 USC"HO3“J“

i. oKuuiticut ptstiMUQH . u icum** c» ohhiii jtiiiow

OOP AFRICA 
east branch 
ADDIS ABABA STATION ADOlS ABABA, ETHIOPIA

IL MHitiOR fill! :: WITC* »;»«(< ■ H (iiftt $UVK(czrz^ i i
CHIEF or STATION OOSI 10

M..(UUlfK<ne* W«<5«U (M. II. Mt I I U. 0««HtlOVHillU . ■> 44IM 1V3 1 If UlilT Cl UlfCZ1 ■ i LZJ ■ i .—
_GS_______________J.P136J0I________ IJ 5 I_________ J 13730 . 

it. ttunn_____________________________'________________________________________________ ----- —

ADDIS ABABA, ETHIOPIA

SPACE BELOW TOR EXCLUSIVE USE Of THE OfHCi: Of FERSONNIJ
i» i(no*]To !*•?’•» ] n. ■ oiuti (cam । ti nthcv ?j iiiiitH ’ :* n uu c» •:» put c» iuor it hh ci tn ••tost । <**» r~Tr^77:^—yttthTtH <w* i -----------—~r—.Tf™—7r~~~~
22 I 10 52730’AF j 22065 I ^3 03 01 ; 26 iO5 : 13.62 ’05 < 13, 62

(Ctl

11 w ruxinjrr



,-OQOOQ

A'j

SECRET
When filled

SECRET
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i>*S: 25 dULY I >61
SECRET 

(When Lt

CDF
1. Jinn |u*.; »;sait)

OI2773 MILER NEWTON SC(
J. Of HtSCUft *cn&«

NOTIFICATION OF PERSONNEL ACTION

)TT ___
. « tutr. tt tt'f t 1 (ituoo or <wrtetut*r

_ Q] 20 61 I REGULAR

1. FUNDS
1 1 » " ’ j ( Ig (( 1 F C'.! UCjl a'J, tnllltUK . 1 IK 01 Ul»l 1 UC4I UflWlirf

! 1 11 !5 1
1 1

X i « 10 a '2Pxi C^OO 1OUO j 50 use >103 J

f. oimiutiM<1 otsi««inoa>

DDP AF
EAST BRANCH
ADOIS ABABA STATION
n. rcsinow nnt —:—

CHIEF Of STATION
U. n AMU tfHIOi SCMCl/lf Kt. ta ! ;

n 1
GS j

j ■) IZJtf t’Hi'Jil ilATIOM

1

ADClS A2AbA, ETHIOPIA r
}J : t) (HUI HIVIU

GOOi , ; 0
ij. OKUFUlOHAl MUM '• i’P j I?, UlHTOt tiTt

OI36.OI J 4 3 i 12730 _______

SPACE BELOW FOR EXCLUSIVE USE CF THE OFFJCE OF FERSONNEL
it. A(ii9».n ixf-9, ■ n. oHi'f o;;vi ; 11 \ uno*

122065

IJ iMf&itf 
cost

1

; Jl
j Get

!3 o*3
CA!( CT Ulin h 0H{ 01 cuof If 5Kf W Hi

55 10 152730 If 01 ;26 i
! 1

i ■■• "

N «Uf tlpftu • 3 >mui M tHUfaiaf im JI IPHVlO* n (tuK iL-t-CABil lU’IJ* 011« j n. u ui
QHI (C0( its *0.

5 1 ■ t »c •« ! ' i
‘ 1

EOD DAT^^

•
jj v(’_ rtffi 11 »(i M HIV p. io»i tear om 1 » MH- tut ItfJ‘T i:> 91 Iftli ; MMU <0 t<XJH urtifttn »o
-c:' i= • 5» •» •: ;* •t 1 . * 1 A i:.; * A L 1 ** 1^1 C w C

• 1 . • a »f ; . - | I K , , ,M 1
.. . 1

<1 UlHwiM UlvUI UU , a iuvi (*f IJ !» U! < : m niif Ul 0ITI
;Pt 1 ; »o »• 1 i.Gl t« 3 a It 4 '■4■« 1 i 1 'j 1 1» : -z-i« • 4 • < t 111 •»! •©•! I c«« iiitvr<» coot •*> ’*»

. ■ •« <«« * • Utl f-»» i l . 10
1

' » •’t•• « H < n. | ' t '« 1 I •€»■.( I i
SIGN A TUR** OR OTHER A’StOrxrATlb.U

SECRET
>■' f - M



SECRET
AES: 7 JULY 6) iWhnn Filled In)

NOTIFICATION OF PERSONNEL ACTION
U.J_________________________________________________________________________________________________ _

>. Huai RUMItt 11. «<«l in'.: nr.i ■ipoii)

0127/3____ | MI LLFOILWIUN scon
1 R<!U1( C> n>W»l< ICHOR

KLASSIGNMLNI & IHAl&LK 
CONHOLNllAL FUNDS*

TO
j_nn(tivi oak___ : 5 (akcoit tji tMtiotMut

•«. o* ।
0/ 09 bl’ REGULAR

k ! 1 ” ’ w 1 » ro (f 2. (OST (INUI NO (NAICMIK ; « (K 01 OlNft HUI AVfMOIIH

A___ I
r 1 ti tn t | a w c» 2130 u4oo 1000 50 use 403 J

9. OffANHMlONAl OBIlMllOM 10. lui'AHON Of Off 1(1*4 ITAtfQN

OOP AFRICA
EAST BRANCH 
AUDIS ABABA STATION

■

AUDIS ABABA, EIHICPIA
11. rHi'iON mu 1} fOHIlON NUM|U : 1) (Atlfl lUVKf OU'UAKON

CHIEF OF STATION 0081 i 0

4. (USSIf lUUON l(Kf outf {C'», Al, ff!) ; 11. otcur*1 ios*l juks u. cusf i'jj Htr ■ 17 5*1 ANY 01 (ATI

GS | 0136.01 14 3 ; 12730
II ItMAffS

•SUBJECT TO APPROVED MEDICAL CLEARANCE PRIOR TO BEING SENT OVERSEAS*

It A(riON|70. fmp!er. 
(00£ j (uJ« 

20 I 10
n. »k fifitn

SPACE BELOW F0« EXCLUSIVE USE Of THE OFFICE OF PERSONNEL
21. Off'CI (Mnr5 11. HAflCN < M INUUH 

<001 ' CODE
?4 Hdqit*. ; 71 0AI( Of |i«!N ’4 OAf( Of CiAOf | 1! OAK Of HI

m 71 ”7; r.----------r.—r~r - —

AF5*730 ; M ‘**065 i ' 
rt. wcin '» if nrntin oAti

Kfftftet ------------- ;7,T^—
,h nntvioM 

7 . QA’A^OOf

03 ; 0) ; Zb |
jj (otifHiot.’UHtanuo* oaia>

l EOD DAT A

3) 11(01111 
tlQ NO

>4. nt

ji. niv uof tm if. ioat. tour, out ‘ js. an. si tv. (hdit.ho j k f! Cl I / Wf It IN IMUI»*(( ! « tt'ut SHuiifr *o.35 VH, MlHtluU

3

OOS .001

ntviouj covfiNMtnr tttna 9m IUH (II.. 41 
coot ;~

Hotm rn o*u HAH Hf OAK

SIGNATURE OH OTHER AUTHENTICATION

r°fa 11 SO 
• eo

SECRET



ACC a ~X r WJTH TH- Ps.OVJ-SfOKS 0? P. L» B<.-568 AMD DC t. OATCD

I AVGUST r'»56« $/-i.a»v r$ ADJUST'D as Fallows FFFFCTIVS io JULY 1960.

C*s MA’.ir .‘"RIAL ORGM G"-ST OLD SALARY Mu>.' SALARY

t MILER HEWTON SCOTT 112773 54 14 GS-14 3 $11,835 $12,730

/$/ EMMETT 0. ECHOLS

DIRECTOR OF PERSONNEL

SECRET
WHEN HU.ED tM)

t. IMF. atMlAL NO. 1. AASf 1. A98IGN1D OR6AS. 4. FU«»&1 i 9 FLL9TMCHT

112773 MfLER NEWTON SCOT I DDR/CI Z v-M|
OLD SALARY RATE

esAoc STIF BALAM

GS 14 2 $11,595
c«Aor 0T1F

<<5 14 3

TO BE COMPLETED 0Y THE OFFICE OF COMPTROLLER

NEW SALARY RATE

OAVASY
________ c 

so

rricrrvf Dtrt
__ ____ 1 ’•

$11,535 •>3 20 60

t. CMC* CM

IF Ucm LWOF. CH<C< tOHOttlMl

9. AUMQia or ttuuKt lwof

io. initials or cam II, AUDITED er

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
11. MH OF ACTIOS J J. JHMA0U

M. AUTB t N TlCATION

PAY CHANGE NOTIFICATION

560 Ji. SECRET OHICIAl MSiONNU /OlQiS



SECRET

GENERAL SCHEOULC salary increase retroactively effective 

12 JANUARY 195b AUTHORIZED f:Y P. L. 05 - 4^ ANO DC!

D JRl.CT ; V'.’ • SALARY AS GF 15 JUNE 1950

L A M (. j; R i a l C- P A C C - S T C P

MfLEP MEWTON SCOTT 512773 GS-14-1

ADJUSTED AS FOLLOWS

OLD SALARY f.Cw salary

»1O»32O 511,355

GORDON ■••. STEWART 
/SY OiRfCTt'R Of PEKuONNfL

SIC’*} T



14-00000

SECRET
7V» I illej fn)

, „I1V NOTIFICATION OF PERSONNEL ACTION
,L JULY 59
1. SoHal No.

i J2773

|ff. Ne<r« (Lai!-! int-Middlff)

SmILER NEWTON SCOTT

!J. OrjN? (Jf g.z*.*« 4 15. S**<
Mo. 1 [>□. { //. , F /Lode |

°3 I0’ |2* 1^1’ iM ’
Mo, | L-p. i St

O> |l8 *1
9. C5C Pntn'T. 19. CSC O C/jhv Authority

¥<>i. 1 iCodol

No-s |l |5O USCA ko'i J

10. .Atvnt Aff.<^.; 11. tgCAJ |17.
Mo. 7 Du. i Yr z*>1 7Zo.

I I I ' 'w

ICO
op

to

i
 hi _ 

_x 

nJtl

PREVIOUS ASSIGNMENT

14. Organisational Detignationj

OOP FE
BRANCH >1 BANGKOK STATION
___________________ SECTION

Code*

5163

IS. location OF O?<.«al Static

0ANGKOK, THAILAND

Station

7’503
16. Pop!. • fi<?Id__

Dent • 2 (Coda 
US.Hd . 4 c
Frgn -6 I**

17. Position title 19. Ht>. [19. $erv. 20. Oc<jjp. >♦*•*■«

INTEL OF Fl 2&T7 !as OI36.5I

21. Grode A Stop

ill 1

22. Salary Qr Rato 23. SO 1 24. Do‘oOlGri<.lo 25. PSI Due______ ; 2'. Appropriation Humber

*11,355 01 P03 j ‘zb । 57 09, ^1, $31 8 3786 55 0*0

ACTION

27. Nature Of Action

REASSIGNMENT IRANSEEK TO
VOUCHERED FUNDS

Cede Lit _
j Oq, Yr

02 | 07। >3| 53

29. I7oe Of LtiCz'p/ee

REGULAR

C'xto

01

30. inf.-wq’.c.-i

PRESENT ASSIGNMENT

13 1. Organizational Dviignationi Ceci© 32. location C4 Svsu^n Station

DDP Cl STAFF 
OPS DIVISION 
(SATELLITES BRANCH 5bib WASH., D.C. 7C7»3
13.1. Oocrf. «i laid_
iDcpt - 2 jCodo 
US/IJ • 4 L

prgn -6 1*

34. Paction hll©

10 Cl OR CH

K. f-io. »3/a jo/v.i 37. C

z > ■ 1
CC 1 I

kxvj. Ser>*:

0136.53
39. Grade A Stop

lb 1

39. Salary Or Pat©

‘>>,355

40.

CH

;.41. Oj*oC^Grnd© j 42. P’»l D«« i41. Z*x</c<r»at:on Number

( M<o. t-a. Yr. 1 Mo. Do. V* 1

• G3: Zh t 57 I O‘.r : 21 1 ’ 3 2?c> 27
44. 2ona»U



LVL 30 APR r:fi
V. N'.ima (Ljit -I bivM»ddlo)1. Serial No.

5'2773
7." sa>"

Mo. I Da. I Yr, 
05 k’j 'lhh

NOTIFICATION OF PERSONNEL ACTION

muck NiwroH scon

Yo<

i}. 0fr^ Of H-»rh

rUj.TVc

I to. .•
10 Pl-? ! lM

Ma. ;
|0? j ^7

k«-«del | A‘o. j/P>. |

ji |%> use a ^03 j_______________ । /\

PREVIOUS ASSIGNMENT

2 >2

14. Qrguni|.;Hivn-.ti Ueilonullom

OOP EE
BRANCH h

I /. Portion Title

STATION
SECTION

Or Rate 23. U>

DI

27. Mature Of Action

lrj. Uopt. « I ioM
Docx - 1 I Code
UUld - 3 L

Frgn . 5|> 

21, Grade A St«p

a:ion Of Official Station

8 37S6 55 oho

JO.

01
PRESENT ASSIGNMENT

£.mpl2*J. HI. Date 

Mg. Da.

BOB
Ch | 1b | 58 j REGULAR

hu,3?o

Gf9anirathH>u^>mi(jn*')tlon Coda

Anorepri-ation Number

location Of UHrciul Stab

OOP FE \ X 
BRANCH h BANGKWySTATItX.

_ Jy c r 1 on \ 
j4. Poiiilon fi33. Oept-TfiglJ ~

- 1 [Cado 
USHd • 3 L 

[rjn -_5___!>_____

38. Grade A Stop

1 Nice or____
*J9. Salary Of Rato

ih 1
44. fcomarlu

10^ 8 3786 55 oho

^41. botoOGfa-fn ’ l> 

”aG. Da

__ _ _ _ _ 7>7>3
Jo >urv. 'J7. Occup. .z^ficrt

, lHAtLA?40 

ji*. Portion WT

GS O136*5*
I 43, Apprnp/ia’ion Numbar

1150a SECRET
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SlhOW rcow SJ t? Hn SECHET
ItlllS IXj

NOTIFICATION OF PERSONNEL ACTION

MR. NEWTON SCOTT MUSS 512773

2. QAtlM &IK1B

1 Mar 1*26

X JOVS^AL 0* ACTIO* *9 «. O*Tt

16 Apr 1957
/ At« it Tn Ri’ts'v *>'h »•' iA/ «.Oirsxf fc.v.v’* i“s%'Jrw< y»»mf

.1, WlUlf M Afttft*------- - --------------- ------------------------------ ------------------ 6. UFICTIVT C*T1

.30XNov 1956

7. CIVIL BUIVICt 08 OTHER LCCU AUlNOItTT

50 USCA 403 J
----- ■------------------------------ ------ HKM ' .' TO

Intell. Officer (FI) SFS-<S7’7-14
j foiijw, tint ,■

9 itntu. ttm

1

J

I. EMPLOYEE COPY

I '

| . _____ .. . —--------- - ---------- ■ ‘ '



$r<\04aj rc«v & pah)
Otbhtl

iUfflS I It 110 l»)

NOTIFICATION OF PERSONNEL ACTION mJv

i osn or am a 5. AkMAL M ACTICR AO OAtl

HR. NEWTOJI 3COTT HJLER S 512773 1 Mar 1926 14 Dec 1956
7 Ah n fo *o:ify ye* of th? fotlowi^t a'ito*

L t/flCTIVI DATt 7. CIVIL SCRVICt 01 OtMtR LCCAL AUTHORITY

50 USCA-^OJ J

a. aonirta run

In toll. Officer (FI). BFF-2377-14 Id tell. Officer

GS-O1J6.51-U 19420.00 per
9. JfAVJCf.AtAttt. 

tAAM.^AUn

Branch 4

11. HIAOOUARttW

10. OKAAtUTIORU 
MlltAAfWl

GS-013 6.51-13

>k Station
J Section

OIHCR IQ’MtNT

Bangkok, Thailand
5

la. w.inoa cuuSwiuncs AnisH
fine OCPARTMCNTAL

1
t£X

H

16 AAMOPttjA"** Z 
mo»/ 7-3786-55-040

>4o: \ saffieX. 715-03
» tca.nxi

Director of Personnel

AtW RC*

17. »UB)tCT TO C $. 
RlTlRLMCAT AC1

< u*-«iO»
Yes

IS. OA't 0 p ICOM RtSlMMCC 
P) CLAIMED Q WOKO

VA!t:

sd/dt

J
BOD OSfiVA?

1. f MM-OYTT COPY



SECRET r »ykli niari

NOTIFICATION OF PERSONNEL ACTION
1 XKiRJIAL M A£TI0M MO. 4. DATE

f'kh. n fn ft:';}** \.-a »*? fuUmrint attic* attfiimi your ftnfiloym^nt:______________________
5 M4TUU0FACTI0R itu ' 6. Cf FCCUVC 0*T€ j 7. ClVIt UHV JU OR OTHER ktCAi. AUINOBHT

\ /’4- / '6
Rca'ssigrjr.er.t 57 50 USCA <tO3 j

’ FROM / / TO

Aren Ops Officer BIT-1699-13

GS-0136.01-13
1

I Base /
OfriceLof the Chief of Operations 

| , i-Brar.ch

9. srnvict. Units, 
6nao£,ULAflt

DDP/r'E
Brancii/tx-

10. OSCASlZAtlOKAl 
OUIGKAttSgt

it. riti.0 ««

^^Section

Eon^ok. Tliailand

Xj.ritio
14. PCIHIOU UASlIFlCJTIOtl actiou 

acw VICE I. A. REAL. .

DtrurnituTAi.

earfusa FevoRUsa mtiis:

Director of Personnel
2Z lISaA/UHJW Ap-HtaiKAficv'

rpP!-
1. EMPLOYEE COPY



14-00000

Poriorfk (_! Pot orfk*b*>*rrf [. J Qfb«r lt«0-tatr«OM_. _,------

14. I 13. Dot* lorf I^TuH tutary
4oli •qc4*vt«n* rat*

' | hcraot*

26^sg56 ]27y©l>55 $9205.
t>. IWOP 4<jo. »f;il in apbrupriuia tpac»« co»«rta»Q iw3"p 

dxtaifl fuUo*(Ag p*ri»»;<
PtrtOCHaJ*

f/. Hvw tu'hiff |
'”’ j nj.’jrics & cowwi

.^?9» .._jaiix.£A?i£FAC-TcaT:.: (S4Q>M3lL-'r* e* o»**» cv***nfk'of*on| 
Qppi\«ibt« boa tai cot* oi aaco*t twOP)

• • rto tv/OP. Total »»<«»« IWOP

FGDM NO, | »?6d-»«vl**d 
prox^bad by Comp. G*av U. S» 

GtlOto/ 1914, C»»rwi> Hu. 10?
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NOTIFICATION OF PERSONNEL ACTION rvo
I. »4WX <•> ,

KRe Se

Al dll k*C

XI bSA

1. DAIt Of »1*.*4
1 Mar l'j£6

Z. 04 ACII01 A Utt
6 Feb. 1956

.r»'. !« ti' .• th arn«»« 4//^ h*f *.••♦ ti:
? Mtu<£ st <c:k\ . 1 H

R&^SSIGfaCTT

i-iuh; uuiiciMii € uncim mt
12 Tab 1956

/■

/. Cl/IL HA'/ia ftl 9TBV1 USAL AUTDOAin
$0 (JBCA *03 J 

■ ■

/ / ro

i. o. (n) BFF-1&J4-13

C8-OI36.JI-13 $^205.00 per annum

flans and Dovelepesnt-'Bjnnch

«. mmw niu

*. jrtvicr. suit! 
4UCt SALAM

14 CftCMtT'AfWM 
\ CUl6HAII0Jl>«

Area Opa Officer BFF 13

G0-OI36.01-13 $9&?5.OO per annum

90?

Officezof the Chief of Operations 
| | Branch

DiFAVYvrnHunttoou otPTx
11. po$ni&u cmw ;t» Acnow

l<LW VIU

8D-PI
LAN (jf

Yes

u. suBjrcr n t 5.
Kt(iatM(<«1 A4?

AUKU ftfllOCftCt 
r*j OLAl«e» [J

Pa.

u. atAMwurnu

DtMJ»T»niTfcL

a. u»u.\k

6MPU}>t£ CWY
£CRtI

QTM[3 }tl.

3715-55-167

CITMKX HXrtSU4<CI U»«>

| Director of Peraomael 
!________________________________



14-00000

lo : otv. ,\r 1?5!»

MfMuiiA’iniM fw.: CHIEF, FINANCE lUVlSiOli
ATT 1 fit IC-S t ' payroll Sec*. 10:1

SUBJECT 4 ,Ctu>np?3 in A1.1. ri. rent Accou/it jstat;on -

PoryoruF Servfcoii of

1.- El’ Division requests thnt vs-sl of hi'i.TOinl ;<»rv 1 c .v- for j'lb; 
employee be cluinpert offolitivv with the zvyi. roh.hJ. a? .‘.'ollovs«

frok Aiurrhwr___ 6-37iK-<!>iDo_________ _

T0 ALI^TMHC _________________________ _____ _________

?■ Whan tl'i..'i cton/'e is acconp.H3s:e-J. st. 5 •■ requosteJ one 
copy of t,!:i s corr.Tp.or,.’•<»£ •> ’. v roturtiml to t:ie f»r Kast Vw

'Ofi’i c;:',, uii.h the not. I. ion that tn io uc •.■ict. 1 ,< •C'O.r.p.l). short •

/'''' / z*if“

C I-. AiOHM'J.T -U 
i'^iljc:. Olflire

Ear I.itliicn



FOB.; CHI/.V. 7XJv ■ iS

ATrasno-J ; f'jyrc.U Se. : Ivo

SUBJECT • Changes An >'Lloierit Account Ci.-i*.^notion -

Pcrcoaal S'•■ rices af .IL>R, >«»■•<> 9i» g 

. - ■ s
FE Divinlcn reqi^si: tb«t coot vf ■psrw.-j) 'x-tviae fop r;u_-j:<ii 

employee le ohcuyed effr.-:tl>.. »jath the n.-ot pjj- period. a-: Sollc'.^;-

FiiCN ALLOrtEriT __ 5-3? 1>5:—

to fjxowm____ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

2,. VEjon tills change i: acoo/npl.1 sited. It io rcrjuoat^ ’.tut < n .■ oop/ 
of Wib oc rrespondsnoe U» ret-inicd to Uw For »Xat blvUioa fiudjt t . (flter., 
with ths rot-Atlon that this r ’tion is oocoTpllrihed

CONCUR

C F. livJCttif'J' 1IX
6004101 0."fleet 

to-.l Hlvtsio:;



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
£U1

j L JUna 1555

.* cmi vtvicr <;<, oiMtw ifcai AufNomtt

3,0.D.•
X Juaa ±955- -5O-UBCA £-

c-ja. officer (cs) w 153

03-01^,52-13 per anmn

Branch 2, China 
CE Bcctlon

I. 0. (FI) BFF 1MU-13

GS-Oi36.5i.-i3 par annua 
t c>

DDP/FE_______
______________ I

Office of the Chief of Operations
Plana and Development Branch

11. MrADQUHfrnsi

WactiLngtt®, 0, C.
| riruo f"~3 • 1. FlCLO 00 O'Pf L DCPABTWCtT *L

14. FoyrrifiH‘‘CiJUst»icTtiqw Acno.i

X

J4j V 5-3700-30
to all appltcaT^T law

1 I CLAIMl 0 Fl FKOVIO

and rofiu let Iona and may bo

BD-DI

>1 aiu.h.j: Thia action 
subject to Invofttlgation and approval by tho United Stated Civil Sorvlco Commission 
Tho action cay to corrected or canoelod If not In accordance with all roqulromonta.

rpr-M---? n rj n'-rpTiyr

____
“Trsftsfcr TO Utoveucbcred funds FSOt Vounhored fields." 

Bubjoct to apjaroved nedlcal elearunca prior to being sent overseas.

.!

OI.ri »,. .4 

dlrc«t€hr cf F^rsjssswvl

4. blfiSONNSU FOlDtS COPY
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SfA^CAHO FORM SO .» *t«r

CENTRAL INTELUsSENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

Hr. 'lewtan 3. Hilar Kar 1926 I 1 Zeb 1955

Koasslgiaseit 13 1955 j 50 VdCA 403 j

G3-0136.52-J3

HOM

BF-192-13
TO

Ops Officer (Ci.) ^-193

05-0136.52-13 &JJ6Q.OO j»r a&ran
GflJkCL

DDP/FE
Branch 2, China 
CE. Section

DtPARTMlNTAL

t3 vrURAK'S FflCHRfNCt > CLASSIFICATION AC HON

sa/n

eiashlntftan, 0. C

5-3S0O-20
Tea

at. »r«<»<s, This actlsn is subject to nil npplicaM* la»s. rules, ond regulations -aay bo 
subject to Investigation and approval by the Vsited States Civil Service Cianisslcn. 
The action may be corrected or canceled if =;t in accordance vlth all re ~ulrece"ts.

'Z6TBaSw“';V
if ‘ ' C ' i • > ' .j* > .o»i IL.. - * T

S a‘

4. PSaSONNSL FOtOtLS CC^T



J14-00000

STANDARD FORM 5Q
CENTRAL INTELLIGENCE AGENl

NOTIFICATION OF PERSONNEL ACTION 8fw

it rod on otcn. i | | field

1«. POSITION CLASSIFICATION ACTION

1. NAML (MM -Ml^t- MTJ. GM ar«i» ■"*». <« L L'V.l O> tiST'.t j J XJUR.S'LOR ACHON NO, , 4. DAIL

Mr. Bewton S . MLler S/V’^o - J | 2/0/54
Thi* in #0 notify you of tho action offretinfi your

5. NAlUHC OF ACTION (USE >T«SUARD nftMiwCiO.’)

oftiploytttetif ■'

t. ttftctnt CAtE I ?. CIVIL M.HVlCE GR OD‘LR LEGAL AUTHOR! nr

EeaaaAgnssnt 2/14/54 > 50 ibca 403 J
FROM TO

Operations Off BF-197 9. POSJUON TJH f Cporuuions Orf (CEJ EP-192-13

GS-LJ2-13 9. SFffVICF. SFRIES. 
OHADC. SALARY

13
GS-01%.5/ &5XO.OO per amuta

Chlgaaokl Unit

W. ORGANIZATIONAL 
OUIGNATIONS

BDP/rB
Branch 2 China 
CE Section

th HEADOtlARTTRS Washington, D. C. --- --------

| | rmo f | departmental

ii. veterans preicrehcs —————
DEPARTMENTAL

H. CATC or APPOIST- 
MINT A1FIOAVIIS 

uw.r)

cd-h
| .-0 LEGAL RESIDENCE 
j Q CLAIMED [~'| PROVED 

; STATE:

applicable daws. rules, and regulations and may bo
subject to: Investigation and approval by tho United States Civil Service Commission. 
The action; may bo corrected or canceled if not in accordance wit.': all reTuiroaants.

for «, J,, j'
' 0' —Tx 'txxAYjtTisCajjui •*

j/-j’ e..~. ...

4, r6ii?ta £orv



CENTRAL INTELLIGENCE AGENC.'
io»w 50

pwiwin ». • > • o tv 
u » Cf** n«¥>v«

CHVtU »V riM&M. WA*SMX

NOTIFICATION OF PERSONNEL ACTION ,
l.‘ NAM< («M -MJSL-WSU O*a felrlM MtiL AAR >
Mr. Eevton fi. Miler

2 DATE Of aiMIH

1 Mar. 26
1 JOURNAL OR AC HOM NO. ‘ 4. DAIL

! 27 Aug. 53

This is fo fiott/r /ou c>! th* f^Howin^ oct.on afloctinjl your

L MATURE (N ACTION (UK IVRMv 1

Proautioa

fmpftvy mon t :

4. UftCUVE CATt

30 Aug. 53
?. CNIl SERVICE OR OTHER LEGAL AUTHORITY

Sch. A-6,Uu(b)
F3OM TO

Oparo. Off, KP-197-L2 i rosrwmnc Opart). Off. BF-ip?

G8-132-13 $72^0.00 per annua I. SFRVICf. SERIES. 
GRADE. (ALARY 08-133-13 (8360*00 per annua

DDP/FE Sasas

„___ . — \ It OBCARIZAT1OWAL _ , - _. ,Branch 2 (ChinaJ dcucn»tio«j Branch 2 China
Chlg&sakl Unit Sama

FashlugtCa, D. C. 11. KUDOUarww Smnn

| | nno !~X~I ! u heleoboout | ] etui

1

j DEPARTMENTAL

11 V11LRAN 3 P

•rtwl j trwn ;uTHU» 
. lx I.

RULRUKL J H POSITION CLASSIFICATION ACTION

LM, | IS-Wtl > ! paw [ VK.S ! LA. |MM.j
•disaa w>na»l 1 I 1 ! i
it * 1 ) ’X J _ 1 . ... .. .... __________ : . .. L. ! 1 CD-?I

B ! 14 ! 17. APPROrRIATIGM i 13. MJ8HCT TOCS. | » DATE OF APPOlfH-
StXlRACL- R»riM1..Hf NT ACT ; MI.-.T AM I0AVHS

| j ins ■*<» | |»ttusinMWii»)
XJLW ___________________ «at>a_______________________________ Yaa.______________!_________________ _ _________

20. LEGAL RESIDENCE
[J CLAIMED Q PROVED

STATE:

ji. «marks Thia action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Cosalssion. 
The action siay be corrected or canceled if not in accordance with all requiroraants.

i

AeUag Chief, rbrsenae^

4. pI'.HjJONnEL POLDER COMt



14-00000

,00

t. Ajevy «M t. t>n ■vll . 3. NorJ No. 4. Wo Ho.

5. Vwok'y*»’l t»*d •>{.«»> wS*? rAJMi wb«A
——————^ ■■ . , ^y^.....,—,.» —,.M — „

6. G«*J« »nj tvlMy

j»! _ **» _. *n.xi,A _. _
PA f POU. CHANGE DATA ' ” * '

BASE PAf C//?zn-6 GPOSS >A .'» ps-< TA>_____ P0NO P.I.GA NET PAT

7. Prr/ioM

0. N»w 
iMxmtl

9. Pey thit 
p«fiod Z /''

)). Api>repd«<<9A<i)

>s

12. Pr«»«*«4 by

^5 *1 ? j 2 K ? r 1 
(X Audits by

. . . C3 P**S*^l< C3 C'.-f O (?•)>.«/ if*. - -- , - -£!■■ .

<4. FWaj»h«9 
dlt4

I Mnr 53

16. 0— Iw
k<r»M« 

2 Seo 51

>5. CM

S7ciO

17. faU**/

572AO
19. LWOP 4»u (Fat m 0po*»>rt«M e*7*«*>Ao LWQP 

Ju/Iaq folkMvtriQ parioeijt 
P»r)<*dUh 
O N» WQP,

STANDARD FOftM NO. HW-S^

bOK (-«*« of M<4U LWOP) 
pcy 
WOpMitQ

<i ^arT 
PAT ROIL CHANGE SUP



nvMtuap 'cam 5(} . 
Cu.^TRA’, INTvi ,i jr.F^irr

»• * m«v<i nwwitum Goan, in Kerch &Z

NOTIFICATION OF PERSONNEL ACTION
aep

?. vxva jua -o*r *nr»n «mn». <mirt«.(taau kAMut, | 2 PAU t>» &IKIK V OA M*n«n Nil ! 4. (»At£

hr. S<prtan S. >.'i ii't jl .’tarch *.?6 ^ATOh W
_____ _____ „.L_ ..

& v*rvw Cr ACTION tUM MAj*4M*G> FIX* 4. IF TTCnvr DATE 7. Gxil HMVTCE CH QM« ll<»AL AtFfH'JtM < Y

3cWsdo A-C.lie'(lt)2xccp4cd A^v.xjln tabat 10 !’*rch 53
raoM

I. rVSiriQM TITLE

TO

Or>orctioTi3 Officer H?-197-L2

STRVICr. WRITS. 
ORADC (ALARY

00-130-W ‘-AVoOO p/ft

10. ORGANIZATIONAL 
OUlGNATIOM

fl. HEAOQUARHW

DDP 
TS
Imnoh 2 (China)
Shi^asakl UniS
J&shln£Sont fi* C

! KH.O

PREIIRWC!

DffAKTMfNrAL : 1L H£l DORM FIT. । ntto

| W. P*.':.ITIO.N CLAi'inCATlO.t ACTIO.I

Qxx] Dv-.vrftexiAL

X *; J. 

APPROPRIATION

nn>M;

u. sunn OF APFVI It- I w LEGAL MMfAJ-JX 
UX2100 ’ ',lun"w>' "'■' I ”LVu'”m £"’> ■ JB 1 CMiMto □ I
3700S30_____ _ ___ __ ,i Too 120 t‘S«is 53 I M*rij FeangylvoBl. i
action is subject to all applicable laws, rules, and ropulatlon.'i and any bo 
investigation ant! approval by tho United States Civil Service Commission.

S ' re.

n nxwv This 
object to 
Tte action may bo corroctod or; canceled if not In accordance with all roqulre^wnta.;.

4€1 Affidavit has bean ©xetext4?d

rrfMfcOftnol ttvlsicn

T itow rtAjTfcSK?*

4. : PERSONNEL FOLOEH COPY



i REQUEST FOR PERSONNEL ACTION
4U

REQUESTING OFFICE: Fill In item 1 through 12 and A ihrO’j^S D cxccp/ 68 Zand 7 uXl^li ofhorwiso imbucled. 
  If applicable, obtain re*igna!ion and Till in reparation dafa on reverie.

I OKI or rarn|T«MH Ml I I lUUlll HQ, 4 CHt Of BtQUtn

vn
l <!» Know BIOVISTIO: l I’HCFIH Mil 

A. fRCPQHO;
F. C SOM OTHfR 

1» C.ALAU1HOR-

ell cr

ton (Ho.lc)

nao

1 ponnoa mil mo 
NOMIU

L itnrci uun uo 
MUST

t& oiciwrziriowH 
DUiOMnoat

n MUDQ9UTUI

ti nao oa mhbwiihi

TO-1.....  r

| |nno |

c :<cr leave record



52

REQUEST FOR PERSONNEL ACTION

A. RLNAKKl (C*o »or«f»o if n*c»>»aMr)

REQUESTING OFFICE: Fili in items 1 fhrvvqh 12 and A through D except 68 and 7 union otherwise Instructed. 
IT applicable. ebsr'n rviiqnalion and All in separation data on reverse.

1 lUMf (Mi.-- firtn rtama, and • *■

:.r. .'.’cv;tor; 3.
1 D»:t Of W»TM

J L'.-irch J9-t'

I IIQVIH NO. 4. Gift or «IQ?UI

iJ-rci: j‘

1 r» ICllOM flOOtlTID.
fL FlOiUAHtI (5p«K-<r/ whtthtt appointmanf, greeterA'<v t+poration, «fo.)

i inr:fin rnt 
t rwoiio;

1. c 5 on orurn 
Mr.ALAuntOR 
it t

1 WllllON \Spovif? what hat attablith, chan/a grada «v tif.X

Ii i i/;cnc c C:fi c ar

ata.)
0. AFfROVtD:

AzQ.-.s^

,TO-
Inlcl.l.irr-tice Cfficw- «yjff ,•*

■ gs-i;: 'C7.c-4C.oc
ULF

________ □

IiilolUfjonco Cpcrct.icns Er.
Field juntlcn

| r  _____________________ 1] omniMitu

i rounox run uo 
H8SSU

i sriviet. ojuok. mo 
unit

ML OtCSRIZiHOWAl 
DU1WM10M

Il HUNmTLM

U f<!l& 0< OrNBTMlMTM

1 i:tvlllrc:'.co Ofricer

”1; C . (Mcjg)-

| RUO | | MFAATMUTH

•<r • Zs£~dCS^XL'

1 HQ0UUO tt^Nama and fillo)

C. IQI AOOHiOMl mrvUUAflOa cm

11 VK1LHAN PKiri RLNCE

a tfaoin affmi

wear TTftlJ OTina’ J. Ft.

CM5AS oir.m

sex
16 

RACE
I/. APFROt'RIATION

FROM:

10:

F. AFPftVlTO DY





k-ooooo



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
* *“» C»!‘

MIL"'. n«3-toa 3, !■? otrtoSw., 15«0
4 < 1 U» | (I F i ( I 1 O« (T H il 1 I( CI*(

Trnnsjfor end IVoczitlnn

FROM __________ TO _________________

TnteHlponco Officer

CO-11 /5400.00

nr if

G a a 0 ( ANO. J A L A ft T

OFFICE

DIVISION

branch

Official STATION

Intolliconco Officer GS-Q

Gs-n :'4^5n.no

OSO 050

m 1 ■_________

XntdUxfieneo '^pem lions Brnneh 
Field Orem lions Staticn

APPROVAL
QU 411* 1 C•» 1 0H$ FOR ASS 1SFAN r 0 1 «E c TOR

- n

t«£CuTI»C

-~J *£ 1 PfRSQ^t k;1OPF »CE/ j /

X/7 YES «0 .

POST OtMCftlbt < Al AUTHORISED IN WcORDANCE NITh AGENCY REGULATIONS f ) [ ~~~j

)aTn of OFFICE ANO NO strike affidavit EXECUTED ON

S f C U fir J f V CLEARED ON

-

4 

overseas agreement sighed

ENTERED ON our r

SIGNATURE of AUTN(NT1CATin3 OFFICER

eiXARXS:
a-ry
fcployee has boon in ^taHn Bineo 19 Soptoaler, 1°4%

’’** | a@©®8»’1| //’f

p/l

|'Tn~r'Ti7l m,T»rrn’ /
/

BO. »F• >*“?*»*>•
SECRET



SECRET

1 4-000Ch^

j
1 B

itcuR I r« Citiato o»

CONFIDENTIAL FUNDS PERSONNEL ACTION
T.I.!

"n.;::, -ton <»
1 □« r (
1 _T 0- '.■■ ■■■ ■ __________

< A f l'« f OF ACTIO*

L<: :*z/- T:ir:’r
[ E » » E T ) -4 I o A T E

_ _ _ _ LJL _________
fats. ro

I t T U

00*01 ANO SALARY

Ofricf

DIVISION

branch

OF f 1 Ct A | STATION

in tell irc-nei? Officer (Ops) Inttlli-•-.'.cc Officer (Ors)

<’S-? 72?.tX) SZ-2 :>t:?'.>'0.00

OSO OSO

!•'! 'Z

_____________

------------------------ A?PSQVAL L
guAiiFrcArroMS FOR ASSISTANT OIUCTOR mcuri ti

CLASS if ICAT ION PERSON’»El/QFFiCEA ?

US NO
POST DIFFERENTIAL AUTHOAtZEC IN ACCOROANCt »ITN AGENCT REGULATIONS ( | [ ~|

3ATN of Office ANO NO STRIKE AfFIOAVIf {MECuTEO On

o<tui*i .c.cc.t.r sis.eo

l«i<st5 o» our.____

Sitj.Tut 0’ «ur»JJ':c»ri«s orricii
ToUBKS;. ————————————

L.S.T. 2 October, 19h9

This is to cert.ii-;- that the conduct a::d services of ti:c er-'; eye e durin;: 
this period were caticfactory in all respects.

COR I* IaII'I'IL rut:

»c». «o . [’ Cf0 .j-SSCS’

... .... SECRET



OVERSEAS AGREEMENT $ I GN£0

CONFIDENTIAL FUNDS PERSONNEL ACTION
w A «»

MILER, NEWTON SCOTT V NOVEMBER 1^9
N A 1 v«i f « (, r i r;x I r t « t £ t > , ( p « t f

CONVERSION - CLASSIFICATION ACT OFM 19^9 » j 30 OCTOBER 1^9

FROM TO

TITLE

GRAOE ANO SALART

OFFICE

INTELLIGENCE OFFICER(OPS) INTELLIGENCE OFFICER (OPS)

CAF-S, $^605,003 Gs-9, $11725.00

oso OSO

OftANCN

DIVISION

ohiciii snru« f

FDZ FDZ

---7_______ ! -■■■----------- --------------------..............   — — - -j

APPROVAL
QU A L 1 f 1 c A T 1 QVJ f C < • S $ ; 5 ’ a*T 0 I Ht C 1 <: R fAECUT1V£

F. -

CLASS IF1 CAT ION P£*Sd»*E< \

F05T DIFFERENTIAL AUTNQRIZEO in ACC 

iath of OFFICE and no striae a'fidav 

security cleared on

T£$ NO
3RCK*Cf M’Ts AGENCY REGULATIONS |~ [ |

I T £iECLTEc On

£MT£«£0 O’* CUTV

SIGNATURE OF AUTHENTICATING OFFICE*
REMARKS: -- -_ - _---. -

* PER AUTHORITY CONTAIN IMLTR,- KI- 28 OCTOBER 1^?

SECRET



14-00000

SECRET
1

CONFIDENTIAL FUNDS PERSONNEL ACTION ' 1
o«11 I

inr.a Septan JJcciit____  6_.0cu£er_1949______________ 1
•w*Tv«t uaft . 1

—------------FariadLa P&y Lnci-a^aa___  . ----------- --------- .IOjlq________________________________________ 1

FffOM TO j

TITlt

GRACE AND silA>f

OFFICE

SRANCN

omstON

OFFICIAL J r i1K•

_J^tolll£onco_flfrii;ur_(OpD)______

_CA1-9._U479.EO_________________

_££Q________

Tntnlllgcnca Offlenr (Qpn)_______ 1

CAL-Q^—UCOi^Q__________ :________

DSD________________ __________________

FDZIDZ

“I
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21 May 1974

MEMORANDUM IN LIEU OF FITNESl REPORT

SUBJECT: Newton Scott MILER, 1'712773)
Reporting Period 1 february 1973 - 31 January 1974

1. Mr. Miler is a tinl'i&ly qualified senior officer who has 
specialized in counterintelligence. He has particular competence in 
background and management of '.en-Jtive counterintelligence cases of 
the Agency and of the other elements of the U.S. intelligence com
munity, He is independent and aggressive in viewpoint, articulate, 
and personally deeply involved in the.current conduct and future of 
counter intel 1igence as an operating function. He has excellent 
potential in the exercise of leadership and ccmniand in the counter
intelligence specialty; in this respect I regard him as being without 
a peer among the younger officers in the 000.

2. He has been a most dependable worker and counselor in the 
reorganiration that has taken .place in the DOO over the past year. 
He has been an unfailing source of construct!ve, forward-looking 
suggestions and ideas, not only with respect to the problems in his 
own specialty, but in the work of CIOPS as a whole. He made specific 
contributions to the formulas ion of the CIOPS Charter (DON 1-1180) 
and Its organizational imples^r.tation (DON 1-1216). As a consequence 
of the reorganization of CI62',, he has been designated as an Asso
ciate -Chief, Counter Intelligence Operations for Operations. In con
formity with the indication of Chief, CIOPS he has reorganized his 
component accordingly and co^r<,.cs resources consisting of 17 officers 
and junior officers and six clerical personnel [one GS-15, five GS-14s, 
five GS-’3$. three CS-l2s, t»o GS-lls, one GS-08 I.A., one GS-07______
c I er Ira i .—twi GS-Dfs._ three (I.-S-ssT through which he covers f

/ He has charged each of M' operating sections with appro- 
prTijte Letters of Instruction, he is meticulously informed of the 
work going on In each of hig charqet. Under his guidance and instruc
tion there His been significant and measurable production and results 
during the past year. His performance’of this task has been a mode! 
or tuner;.! 'on an<j t>jt»cution and reflects most favorably on his capacity 
to eiorci'.e c&rxMnd end leaders-.: p.

E2 IMPOET
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SECRET

SUBJECT: Newton Scott MILER (012773)
1 Reporting Period I February 1973 - 3) January 1974

3, Mr. Miler i*. a case specialist in sensitive counterintel
ligence nutters. Be has a career accumulation of exposure, recall, 
and operational insight into past and present activity along these 
lines with the FBI, St-’te Department, Department of Defense, and the 
military agencies. He is skilled in the conduct of counterintel 11 - 
pence and security liaison on a senior level with these agencies. It 
is noteworthy that he has the confidence of the FBI leadership and in 
the past year he has worked on sensTt~tv&~ counter intel 1 igence cases

I  _________ 3 working dErectly under the Chief, CIOPS in
this respect. This task wrings him into close and continuing rela
tionship with the appropriate component of the .Joint Chiefs of Staff 
and other interested Federal agencies. Because of his grasp and 
appreciation of the day-to-day problems of the charter responsibilities 
of CIOPS, he takes part actively and effectively in the training and 
doctrinal presentations within and outside the Office of Training (OTR). 
In particular, he participates in senior-level OTR training activities 
(the Mid-Career Course) and during the period under review in a special 
advanced counterintelligence course sponsored jointly by OTR and CIOPS 
for senior officers of the Office of Special Investigations/Air Force 
(OSI/AF) and in FBI retraining of its field officers in counterintel - 
1 igence matters.

4. In addition to his managerial and advisory functions outlined 
above, Mr. Miler is charged with the management of specific live opera
tions under the direction of Chief, CIOPS. Among other things. he is 
charged with the handling of a difficult and complex j77 
contact. This relationship requires the dedication of very much of 
his own time, and the presentation of detailed contact reports on a 
continuing basis and the ■■"•ainter,ance of a very high order of personal 
and professional discipline.

5. It is impossible to say too much in praise-worthy description 
of the performance of this officer. He is one of the hardest working.

2
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SUBJECT: Newton Scott MILER (012773)
Reporting Period 1 February 1973 - 31 January 1974

most gifted counterintelligence officers, and in the past year he 
has done a first-rate job with very restricted means and at the 
expense of continuing personal self-sacrifice. In all of his dealings 
I have found Mr. Miler to be cost conscious. I rate him Outstanding.

Raymonds. Rocca 
Deputy Chief 

Counter Intelligence Operations

I certify that I have read the above comments.

'"'i ( Arrrfc _
Newton S'cotT’TGTer ’

I , 79
date

COMMENTS OE REVIEWING OFFICIAL:

3
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30 April 1973

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: N. Scott MILER
{1 March 1972 - 28 February 1973) ___

1. Mr. Miler directs and supervises the Operations Group 
of the CI Staff. Rather than repeat the specific duties enumerated 
in paragraphs one and two of Mr. Miler's Fitness Report for the 
period of 1 April 1970 - 29 February 1972, I believe it would be useful 
in describing what Mr. Miler is doing and what he is rated on, to de
tail the functions of the group he supervises. They are:

a. Conduct counter intelligence review of FIT SA, - 
CI, and Third Party SIGINT collection projects (new, re
newals, amendments).

b. Provide CI Staff guidance to, and participate 
in, the work of the Program Review Panel on programs, 
projects, and operational directives.

c. Provide CI representation and coordination 
for the DD/O on all/ I matters.

d. Coordinate and provide guidance concerning 
decisions on Operational Approvals and Provisional 
Operational Approvals,

e. Conduct, as well as guide and supervise, 
damage assessment studies: coordinate such studies 
with non-DD/O elements of CIA and with other govern
mental agencies.

f. Conduct security reviews of operational 
activities.

E 2 IMP DET 
CL BY 055431
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1

h. Keep current records of | |
operations and prepare summaries ot them.

1
i. Coordinate and manage CO MINT intel

ligence matters.

j. Provide TDY support to the field on CI 
matters, including operations.

k. Coordinate and conduct research into the 
CI aspects of the compromise of Agency information, , 
sources, and methods. i

1. Coordinate the counter intelligence equity 1 
in such programs as AEASSAULT and MHCOLOR.

m. Coordinate the CI operational element ( 
in tecynical operations.

n. Supervise and coordinate CLA task force 
support to the Secret Service and the rest of the in
telligence community for trips abroad by the Presi
dent and other designated dignitaries.

o. Brief COS's and other field personnel on 
an ad hoc basis.

p. Conduct special and sensitive CI operations.

q. Carry out counter intelligence coordination 
of DD/O operational activity.

r. Act as coordinator of sensitive CI cases 
and other operational matters between DD/O area 
divisions and other departments and agencies.

s. Participate as directed in special assign
ments on seminars, task forces, etc.

2
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t. Participate in, and prepare memoranda
notices, and regulatory issuances about, DD/O and 
other Agency k$ponsibilities, operations, operating 
procedures, etc., when these involve CI operational 
security and/or procedural problems,

u. Coordinate and arrange for dissemination 
of sensitive information from counterintelligence 
sources.

v. Conduct operational liaison with the FBI 
and the U.S. military services on security cases

I :i. \ involving CI considerations. '

w. Conduct operational liaison with the Depart
ment of State and other U.S. agencies regarding se
curity cases which involve counter intelligence considera
tions.

x. Coordinate as directed with the Office of
Security on the Cl aspects of security problems in
volving the DD/O.

y. Conduct liaison and coordination with other 
U.S. departments and agencies on deception matters.□

cc. Participate in programs, courses, and
siminars of the Office of Training by lecturing and by 
providing case r.vaterials.
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dd. Provide briefings and trai.'.-:r;g lectures 
to the DD/I, the DlJ/SbT, to the military services, 
and to other governmental departments and agencies 
on Cl matters.

cc. Participate in and coordi.oate o/i machine 
record (ADP programs).

gg. Conduct Cl case and operational research »y- . 
and analysis. V'

hh. Undertake research and analysis in support 
of other CI Staff activities.

ii. Establish and maintain special Cl records 
and files as directed.

jj. Conduct special traces, using all Agency 
and U.S. Government assets.

kk. Prepare special studies, reports, and 
memoranda on CL cases and information for distribu
tion to the intelligence community.

2. Mr. Miler has had wide operational eT-j-Tienrp in the
Far East | । ______________ |and the

P |h South East Asia; Chief of Staticn in| ~|
P worldwide as the initial officer introducing the ECHARVEST 
program; and is well acquainted with numerous turvpean services 
from extensive TDYs to Western Europe. Hi® outstanding abilities 
are in Counter Intelligence, iie is an expert in the field of deception. 
He works closely with senior counterparts in t-.e FBI on operations 
and matters of very, sensitive counterintelligence ajid counterespi
onage as directed by the Staff Chief. He also, as directed, pinna, 
develops, and conducts special cases involving tz_e handling of live
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operational sources. He is an authority on enemy efforts to penetrate 
tiie Agency, the Departments of State and Defense.

3. Mr.. Miler is an aggressive, loyal, hard working officer 
who has not yet reached the peak of his potential. It is a source of 
great satisfaction to know that his unique abilities will be available 
to the Agency for a number of years to come,

as Strong.
4.. 1 rate Mr. Miler in the overall performance of his job

Raymond G. Rocca 
Deputy Chief 

Counter Intelligence . Staff

EMPLOYEE SIGNATURE:

N. Scott Miler

REVIEWING OFFICIAL:

James Angleton
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MEMORANDUM IN LIEU OF F ITNESS REPOR T

SUBJECT: N. Scott MILER
I April 1'170 - 29 February 1972

1. Mr. Miler directs and supervises the Operations 
Group of CI Staff consisting of 21 people; 16 of whom are officers. 
This Group gives staff day-to-day guidance, program support and 
technical guidance and review to the Clandestine Service's area 

. Divisions and Branches on the Agency’s current counterintelligence 
operations and activity. This Group reviews Agency counterintelli
gence operational plans, projects and amendments. It judges their 
technical feasibility and recommends changes and/or approval of such 
operations and programs.

Mr. Miler supervises personally the activity of his 
operational personnel in the performance of these duties. He conducts 
liaison, including specialized reporting and participates in working 
groups with other U.S, government components, in particular with the 
FBI, on operations and matters of sensitive counterintelligence and 
counterespionage as directed by the Chief, CI Staff,

Under the direction of Chief, CI Staff he participates 
in the Inter-Agency Working Group concerned with operational 
deception. In the course of his work lie formulates CI policies, pro
cedures and guidelines, develops new ideas and approaches and targets 
for CI operational and research projects that cut across Agency and 
government lines and require central coordination.

2. Mr. Miler plans, develops and conducts special cases 
including the handling of live operational sources as directed by C/CI 
Staff. He takes an active part In the maintenance, development and 
participation in sensitive, personal level working relations with the 
intelligence and security representatives of four foreign countries,

3. Mr, Miler is one of our counterintelligence leaders. 
He has a tremendous capacity for hard work anil a willingness to 
perform the work without reference to time or personal interest. He 
is an extremely loyal individual. He has an extraordinary memory 
for operations and an ability to work constructively and usefully with 
details. He is ambitious, self-confident, a driving leader who is

. Ei 2 IMPET CL BY 055431
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willing to accept responsibility, He is imaginative and creative in 
his approach to operations. A practical example of Mr, Miler’s 
work along these lines was his presentation on CIA’s role in opera
tional deception at the JCS Strategic Planning Seminar held from 
17.-2! April 1972,

4, I rate Mr, Miler in the overall performance of his 
job as Strong,

Raymond G. Rocca 
Deputy Chief 

Counter Intelligence Staff

EMPLOY?:'. SIGNATURE:

X3. 1.13
N. Scott Miler

REVIE7/ OFFICIAL:

4 3
Jnr.'.cs Angleton

Chief, Counter Intelligence Staff

Date

Date

'I
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could range (rum counseling. to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or p/opvted in Section C.

M-Aiargmal Performance is deficient in tome aspects. The reason* for assigning fhi* rating should be staled in Section C and remedial action*
taken or recommended thovld be described.

P**£taR<ie_M - Performance it satisfactory. Detired result* arc being produced in the manner eepected.

^-Strong Performance it cho'acterired by exceptional proficiency.

O-Ouhtanding Performance is io exceptional in relation to requirement* of the wo»k and in comparison to the performance of others doing similar
work as to ^ettanf special recognition.

SPECIFIC DUTIES
L'V up to sit of the moil important specific duties performed during the rating period. Insert rating latter which belt describe* the 
rstwer m which employee performs L" ACH ipocific duty. Consider ONLY effectiveness in performance of .that duty. All employees 
with iGpOrvisory responsibilities MUST be rated an their ability to supervise ('"rtientf number nf employe**

s* E< 1 nic oun no. 1 U A f I N G 
l t t r e n

$**«.<: if ;c duty no. 2 PAT ING 
LET TER

SPECIFIC DvT T NO. 3 PA TING
UE T TER

srtCirtc duty NO. 4 « A TING 
LETTER

SPECIFIC OUT T NO. S ^RATING

S^ECiFiC Out r NO.?» ft A TING

OVERALL PERFORMANCE IN CURRENT POSITION

Tess into account everything about th# emptayee which influences K<* effectiveness in ni* current position such as per* 
c-f specific duties, productivity, conduct on |ob, Cooper ati vene i s, pertinent personal traits o* habits, end 

(PorVcwlof limitations or talents, based qa your knowledge of employee** Overall performance during ’he toting period, 
plot* the letter In the rating bo* coire (ponding to the statement which most accurately reflects his level ol performance.

RATING

s
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MEMORANDUM in Lieu of Fitness Report

SUBJECT: Newton Scott MILER
(1 April 1969 - 31 March 1970)

1. During the current rating period Mr. MILER was transferred 
from his previous position as Deputy Chief of the Special Intelligence 
Group of the Counter Intelligence Staff to the position of Chief of the 
Operations Group of the same Staff. This was a new position and as such 
required unusual skills and vigor to give dimension to the job to be done. 
Mr. MILER approached his task with imagination and energy. He inherited 
an incohesivc group of capable officers and immediately began the task of 
trying to define common denominators for their operational activities, to 
weed out duplicatory and marginal tasks, to establish clearly delineated 
guidelines and to provide a sense of discipline, all aimed toward giving 
better counterintelligence guidance and support to the operations of the 
area divisions and the operational components of the CA Staff.

2. At the same time Mr. MILER has continued to handle, under 
the direct guidance of the Chief, Counter Intelligence Staff, a number of 
extremely sensitive cases to which he has contributed analytically and 
developmentally. The cases required not only keen operational sense in 
their handling, but a strong feeling for liaison as many of the cases involved 
frequent high-level discussion and negotiation with other components of 
CIA as well as with outside agencies and departments. In fulfilling these, 
responsibilities, Mr. MILER has worked without regard to hours or to his 
personal convenience. - He has assiduously tried to reflect the thinking of, 
the Chief of the CI Staff and to relate it to the operational problems he is J 
handling. He has also given mature, insightful supervision and encourage
ment to the orientation and development of a Deputy Chief, Operations, 
another important innovation in the Staff's organization.

3. As a member of the Program Review Panel Mr. MILER con
tributed fully in examining, reviewing and commenting on the programs I 
of the operating components within the Clandestine Service, He, together ;

SECRET ——'
EYES OHLY . . . !
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with other members of the Panel have striven to devise a formula to 
give management a clear, concise picture of what we intend to do and 
what we are doing and have done to make those intentions reality.

0;

5. While being able to adjust his own thinking v.hen and as 
required by a given situation, Mr. MILER has strong personal con
victions on operational matters and does not hesitate to advance his 
opinions or to push for his recommended solutions.

6. Mr. MILER is currently directing an office which includes 
in its complement one CS-16 and GS-15s. He is also responsible 
for the career development of'eaii more junior case officers. The 
above is in addition to the normal supervision of the remaining group 
staff. In performing these functions, he is cost-conscious and econo
mizes in the expenditure of government funds and the valuable time of 
senior officers.

7. Mr. MILER would be the first to admit that many problems 
remain for him in his current assignment. He would also readily ack
nowledge that he has not yet been able to clearly define each of these 
problems or to provide the perfect solution for every one which has 
been isolated. Progress, however, is being made every day and Mr. 
MILER clearly demonstrates that his promotion to GS-16 in 1969 was 
deserved and that it will not be the last which he will merit. This is 
an officer of high professional integrity and dedication. He is a self
starter, he works and thinks realistically. He speaks his mind when 
he has something to say - including critical things, yet retains a good 
sense for the craftsman's side of the CI job. He is not adept just at 
identifying problems, he finds the solution.

[Raymond G. Rocc^
Deputy Chief 

Counter Intelligence Staff

[YES 0 ! v



NOTED:

Scott Miler
7 I
Date

REVIEWING OFFICIAL:

J. ___
James Angleton
Chief, CI Staff
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SECTION A GENERAL
1. NAMf 'W.-Jd/*, jf. |)«tr or RiRtH >. 5F.W 4. GOA OF i 9. ttr

MILER, NEWTON SCOTT 1'03/01/26 , M GS-15 1 D
4. OFFICIAL «V«i!K»N TITLF | r- Orr'IWM Qt ASSIGNMENT; e. cunofr.r if t *>?>(

Ops Officer D Ch - j DDP/CT/SIO i Washington. o.C.
>, r, nr Ta < \ ' r ' pi or *rr<nN f Mf'i f I io. o.f, o io r ?n of rf *»oo r

X inriruvn ] . | IpfA IIiCnwE n r a

j C » * k' » il1'.1'! * i. (5In •trit rr/<»• • .?*' */•*! f.j X ! * *n u • L | • F. A HI'.N^r.. • r t r

*| »r s’C t A L ■ 5,| I »r f c »A L itv):

H, (JATL Kf/O’f CUE IH O.p, »t. REFOBTlNO Pl.FlQO (Fftw to-)

April I960_________ 1 April 1968 - 31 March 1069
SECTION 8 PERFORMANCE evaluation

W > Weak Performance rangpi from »WI / '4wofe ig slightly !•»• than satisfactory. A roting in this ce*Og-sry <*^>>04
positive remedial action. The r..-r? z'e v* O-a action could range bom counseling, to further training.
probation, to reoselgnmeM a# fa wporation. Describe action lok»n of proposed In Section C.

A ■ AdtAv^tS Performance meet* all requlreeMecZo. h «• entirely satisfactory and is choreeterlied neither by dofiewnep ocr
wacellence,

P * proficient Performance It more than entle/sctc*f- Desired reiuhs are being produced In a proficient moAnef,

$ • Strong Performance It choroctorlred by e#<ejXi<.Hol proficiency. —

0 • Qs/t<t^d«n^ Performance It to exceptional In rotation to requirements ol the work an.’ in comparison to tbe perfaemorsew W
others doing similar work at to •9"y>i special recognition.

SPECIFIC DUTIES
List up to tls cl the most Important specific duties jr«srfv»med during the rating po <t rating Io»ter which best de&cr.^vet ^*-e
mantisr in which’employee performs EACH specific d’Zy- Consider ONLY effeett*- performance of that duty. Al* »
with supervisory re »pon sibi iHle • MUST bo refed on t'w* ob/iiiy to Supervise (JiJ/rai. ut trn/ /orrrr aufjotTtfffj,

3t*ft CJF IC OUT T SC. » r e • • ‘*5*^

I 
i 
r

5PL'€)F(C Out* N uX 4 S A ' «■
i J--1S 
1

1
SPECIFIC out * ncs > e • ~ in."! -»’-{• 

;
ti

SFCOFtC nuts HQ. « i

J 
i

are c if tc Out » k<k 9

•

•’ i. 4 - ’ « *

t
II

s.« cic ev t * *0. •

■7 

. ■> ‘ V ■■

j fc J • • r »

t

’’ OVERALL PERFORMANCE in current position

Tote iMo orsexm* •»e>»thi«*g abww> th» u^ylayve ««.«»> jr.ti^/vras Ms affa**t««^as«-tM t> 1 • rv****4' P*
liwwense el <lw’lss. p* 11 • 11 f. to+’J*** ** , ltj . < *«,p«reti ««na t », n».iin»r>i nri l a cU ». • r s a
pe*K<vi«r f l w i t •• (**> » <w i«>»«*ts. It 4*e<f »a r*^ i*t •»yl;.ve^<s overall eerlw'^'i^re j F*-’—.
plena *>>• !•**•* ** tM reti.-vg be* < «»• spend*e **o ahich most irlltm his l«
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Newton Scott MILER
(1 April 1968 - 31 March 1969)

1. Mr. Miler's performance as a counterintelligence 
officer and supervisor of both officer and clerical per
sonnel has continued to be outstanding in every respect. 
He has continued to carry a major portion of the work 
load of the office. Highly favorable comments made In 
previous fitness reports by me continue applicable in 
every respect for the current reporting period. He Is 
cost conscious and economizes tn the expenditure of 
government funds.

2. Mr 
promotion. -

Miler has previously been recorxended for

Birch D. O’Neal 
Chief, CI/SIO

EMPLOYEE SIGNATURE:

Date

Deputy Chief
Counter Intelligence Staff

SECRET
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FITNESS REPORT
I 012773

SECTION A GENERAL
i !.■ / M- »(,*„.•’ ; f i» «• * .'• 1 ♦. (•♦ »t or irnitx ». m * ». ja a or- 9. »:>

MILER, N. SCOTT !O3/OI/2t>_____. M .OS-15 S)
pr r»<;t*i ’•out iuh thtf. r inv. nw 0* « *•!«%\ **y s * a. < k eecn r s * * •:'>•»

___ QI’S_O|-_D__CI 1______________________ ____ !l.H’J.’/C I /.SIG.______ ■ >> sliingto;i, L>. C, 
». tMrr.» in ttrr or_____________________________________________________ j '5». cm»c* nl t »»•>. er «r.rew: ir
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I *1 £e«

C" 
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12-j 
j 

j

■ 
■ 

11

•» •I z-?<4c a c

L

| *i«r •: < At. ■Iff): j i kru-Hj. tj.wvift •„

1 >. O A t r. n r r □« r t‘UF IN O.P. 1 U. w» r-on nsj rj wt00 1 Fnw»* N’v

April 1908__________________ ...._____ ;1 Auril 1907 .- 51 March 196i?__________
SECTION a PERFORMANCE EVALUATION

w • S_9^ Pttlotmoncu ftum wholly InodogMOte to •lightly let* then *a»i ttacKv y. A rating In thi* ceteyury require*
positive remedial a<ticn. 1 he nature of the octlcn could range ken counseling, ;< fvtthor training, piecing on
probation, to ree• iignmenl or to'*epnr«jfion. Dotcrib* action taken er r-rvpoteJ in Section C.

A • ‘AdtUw^fP- Pot for rance tree's <?11 requirement*. It'l* entirely »otlifac!ory and it characteriiej neither by / nor
excellence.

P . ^oflcient Performance it rmcro than tatleloctory. De*lreJ retvht are being produced (n a proficient rnannee,

S • Strong Performance it charoctorlted by exceptional proficiency.

'Q • Qyf • landing Performance it te etcepilonol In relation to requirement* of the work onj In competitor* to tho pe#f^*«*on<e of
other t doing similar work at to warrant tpeciol recognition.

specific duties
Litt up to si* of the mott important tpec«f«c dul ie • per formed dur ing the rating period. Intcil rating letter which beet <e ter; be t tho 
manner in which employee perform* tACH specific duty. Contider ONLY eflectieenett in performance of that J<Af. AJi omplayoet 

with »upervitary re tpontibilitio s MUST be rated on their ability to »upo»vlie frn.ficAr* numtrr of •uner»/4»<-

sriiCir tc dm r y » J» A ’ l N ft 
Lt rtub

trkCific bVf v no. 1 L» r rm

SPRClFtC D'rT 1 NO. >
L t T T f. W

tPF.CIFiC DUTr HO. 4 ; UETtfcH

।

S^KCiFIC OUT! NO. . i
j *■ 

I

tPCC.iFtC OufT »*o. • 1 OAr»»«0

. 1

OVERALL PERFORMANCE IN CURRENT POSITION
fl * r i*«g

Take into account everything about the employee which influence* hi* eHectivono** in hit <v*»ent pc»iv«>n »wfh 41 **** > 
Icrmance of specific dutie*. prod w» ’• v • ’ v . conduct on fob, c oopera l i • one » ». pertinent tv.»»t» «w h^bm. e*rf |
particular limitation* C* talent*, bj*ed on you/ knowledge of employee** overall perk*wr«<»nce dun^a ’**• toting p«v «oa^ 
place >he ieifer tn th# rating bo* c cv»e ipu.-vj ing fa the statement wht«h mo*l accurately rot'ect* Sit level ct pot fe*^«mze. j

flerhwed by 0P/PD/1A8 ; n
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SECHET

24 April 1968

MEMORANDUM IN LIEU Of 1 JTNESS REPORT

S :J ?J !■ CT: Nc w t c n Scott !■' Iler
J April 1907 - 3i~M.Tr ch 1968

1. Mr. Miler's performance has continued to be 
outstanding. Ills forte is counter intelligence. iiis 
voluntary contribution of.overtime in substantial, 
iie also carries a most substantial portion of the 
work load of the office, including supervision of 
officer and clerical personnel. He handles all types 
of liaison within the Agency and with other intelli
gence and security services as the occasions for such 
arise, His work product ar; -to--bath volume and useful
ness, administrative ability., thoroughness, accuracv 
and general proficiency in all types of undertakings 
r-akc him an outstanding officer, lie is cost conscious 
and shows a deep sense of responsibility in economizing 
in matters affecting the expenditure of government 
funds.

2. Mr. Miler has been recommended for promotion.

---
Birch I;. O'Seal 
Chief, CI/SIG

i.aployce's Signature:
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FITNESS REPORT j
( 012773

_ s sW8fS

SECTION A GENERAL

MILER,
5 jV.-e/hl ;L £)t t» bf Hint'! , ». 5E »

NEWTON SCOTT ; 03/01/2b M
: «• *OF 5. .<2

■ c.s -is n
e. c’ricm fcjitics tint

OPS OF D CH
■ r. 'jt r f trn'(t* ve AIJIGSUF.

l»l)l’/C.J/SIG
NT •• (UCfll'M ST *! 

: WASH., i).
<*-N

•• CHft * ' ?»••». CF «rrots y w» ST ; 1 0. c MFC, - t I f T ri. OF o»- » '■a »

X '.•»»*■ M.« is t ». m •> e n * a » i ; i »< । » /a u j j n c* %»;«; s v( I'.'l'tlvllori

} C * * 1 t n-«*R0 * ISiQN *U (A aa tn v fUK ? :.w • * j X 1 IH'.uAL i numtwi XMC-vC’ F f.

i *!?• c i *L i.'recifr’r I r.»,_ rs,»,«rv):

>». OAtf cc.FoaT que in c.p.

April 1907
i»i. »r rostiNt} Ft HlOO (■ Fk*y

1 1 April 1966 - 31 March 1967
SECTION B PERFORMANCE EVALUATION

W • Wgck Prr^Qrmanc* ranges ftem wholly InoJeo*'^* • hj slightly less than *ofi sloctcr y. A rating in this eatej-cvy requires
pcsitive remedial actio-?. The nature ci the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C.

A • Adequate Performance meets all requirement». It is entirely sotisfoc fury and is chorac feci sod neither by deficiency nor
eicellence.

- P * Proficient Performance is mote than satisfactory. Desired rest/lts ore being produced in a proficient manner*

$ * Strong Performance is characterised by exceptional proficiency.

O • Qytstandi^ Performance Is so exceptional in relation to requirements of the work and in comparison to the pwr foreman ce of
others doing simitar work os to warrant special recognition.

SPECIFIC DUTIES

List up to sis of the most impoitant specific duties performed during rhe fating period. Insert toting letter which best 
manner in which employee performs EACH specific duty. Consider ONLY elf ac ti vena ss in performance of that duty, 
with supervisor* responsibilities MUST be rated on their ability to Supervise f «»>«/<<■ at • numN*f ut aufvrvit*

AH
cribes the 
employees

3PECIFIC OUT* NO. •

" ■ ■ 'l

HATPIO 
Itl T tK

SPECIFIC DUTT NO. i as Tina 
LETTER

}P£C»FiC OCT T NCS ■» RAT INO 
LETTtA

■.FECIFIC DUTY NO. 4 R A T iso 
LETTER

5FK C1FIC our t no. » j
VcTTcft

SPECIFIC Outv NO. ♦ |
i

<yn ।

J

OVERALL PERFORMANCE IN CURRENT POSITION
v

Vote Into accov** everything about rhe employee which i«Uh.e*«et bis e(fe<fi«o«wss In hi l cvevant position such oi pe 
locmence of »?><<<«< duties, productivity, conduct on »ob. <*epe*e*i *ene s s. p*rt«nen* per s <**>«! traits or habits, end 
part«< uler limitations er relents. Based -rn »ou knowledge • ♦ •<woiey***« overall performance during the feting per s* 
gloto the iottw in the uhi*^ be* <o*respond‘^g to the most occ^utely reflects his ie«el pl per lotmenr

!

*dJ

1
0
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MEMORANDUM IN LIEU OF.FITNESS REPORT

SUBJECT: Newton Scott MILER
(1 April 1966 - 31 March 1967)

1. Mr. Miler has continued throughout another 
year to demonstrate an outstanding ability as a counter 
intelligence officer. He has also continued tO'Ca.rry 
a most substantial portion of the work load of his 
office including supervision of both clerical and officer 
personnel. He handles liaison with all elements of the 
agency and other intelligence and security services as 
appropriate.

2. Hr. Miler’s wide knowledge of the agency, 
administrative ability, thoroughness, usefulness of 
work product, speed and proficiency in all types of 
undertakings, make him. an outstanding officer. His 
ability and highly important contribution has been 
recognized and highly commended by the Director of Naval 
Intelligence in a memorandum forwarded through the Director 
of Central Intelligence dated l<t February 1967. Substantial 
financial recognition of his efforts, his contribution 
and value as an officer is in order.

3. !’r. Miler is cost conscious and shows a deep
sense of responsibility in economizing in matters affecting 
expenditure of government funds.

Birch D. O’Neal 
Chief, CI/SIG

EMPLOYEE SIGNATURE:

REVIEWING OFFICIAL:

•lines R. Hunt i.,., t
’-Deputy Chief ____

Counter Intelligence Staff -----
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UMOt.n

SEOIONJA__________

MILER,

«. official POS.r.r,*. ’:TLE 

OPS OF D CH

GENERAL
<fi.«ii n.ri: or B»n» :o.sr-»

NEWTON SCOTT ■ 03/01/26 • M

: I. orr/rjiv.nn or *sv."A«i-a-
.‘ DDP/CI/SIG

*. 4W«u» ’ S. SO 1
G^-15 D\

■>• <•»*«»■•«! * r A t ION
5*ASH. , D.C

-------------------- -

». C NEC A » T Y P£ G* A *FGI»* 1 MC NT 1 »«• CMKCM IXI TTPk o* M ♦'O*
X icmitn : .[.-..t | i j |INITIAL

n r.A 1*kiiimi; *« r lur tnvuoe

’ C E r»-P»O-/»**G«. * L. ' • • tn«rn.*crr<vi* • J.rri.vi Ct j X | annual MK 4 HIGNUr H T FMPLOVl. I-.

; JPCCIAL j I special f5;»c»T>9: 1

11. DATE Rfl'ORf t/jj m 1 *i. «t. POR T ING pE RJOO fF>.v- i

30 April 1966 1 1 April 1965 - 31 March 1966■
SECTION B performance evaluation

* • y<°K 
po *• *«*«

■ prs.fc*7*i>n, *9

. A« Adequate Perfs*w.o*>ce 
eceef !<*<«.

P ‘ Proficient p0ff9ff*-9fK9

5 • Strong Pe»fo*«eo*ic.e

0 • Outitonding Perf'>«*once
jimm ng

range* from wholly inadequate to slightly lets than »oti*(r>c»e»y. X In thl* category require*
4d>ol action. The nature of the action could range from counseling, nr lGr*her training, to placing on 
reo**lgnmont or to separation. Describe action taken or propesw nt S/ction £.

meet* all requirement*. It is entirely satisfactory and it chorcc-Yw'iwU neither by deficiency nor

I* more than sail tfactory. De*ired result* ore being produced irt « xvf«cient mrnner.

I* character!ted by esceptional proficiency.

it *o ONceptlonal In relation to requirement* of the work and in conp'crisun to rhe performance of 
similar work a* to warrant special recognition.

SPECIFIC DUTIES
Li*t up to 11m of the «<.;? important specific dutie* performed during the rating period. Inter! ree<n< '«>•«< which bolt det 
manner in which employee >»/»orn.» EACH tpecilic duty. Contidsr ONLY eifec tivone t S in perform/n^e ^t that duty. All 
with supervisory ro tps**< >L« i ’ t> o & MUST bo rated on their ability tn Supervise (irtff/cfte number r>/ *uf**rv«e«<0.

cribe* the 
employee »

SPECIFIC DUTY NO. « raying 
Lt. r T t M

zz z^zi. z

SPECIFIC OUT Y NO. t ma riNd 
LETTER

SPECIFIC DU t Y NO- 3 RA TING 
LET T t R

SPECIFIC DUTY NO. 4
i

R A TINO 
LF.TTCN

SPECIFIC OUT Y NO. S

i
r»A TiNO

SPECIFIC OUT Y HO. «

S j

R A f 1N 0
LitttR

OVERALL PERFORMANCE IN CURRENT POSITION

Toko into oc count #»•*y»E.**»g about tho employ ee which Influence* hi* ollectivone** in hit c»p*erP ym 
formanco of specific d'Jtief. prcduc H vi ty, conduct on job, coeperati vena *», p4»UA»-» per*c^c: v-r 
particular flmitativn* a* 6o»od on your knowledge el employ**'* overall p»flw«v'c» e*»*»
place the lotto/ in^/oe retiXg bee corresponding to tho ttotomont which molt accurately reflect* **n M

1 3 APR

*w<h a* per- i

-l jr hiblt*. <JnJ } 
tri* pe.iodJ

ue.' of performance. |

I

• •ft'in 
l t n t •

0
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Newton Scott MILER
(1 April 1965 - 31 March 1966)

Mr. Milor is an outstanding Counter Intelligence 
officer with unusual abilities.. lie has an outstand
ing ability to handle Agency interests in the most 
involved, complex counterintelligence cases; a very 
absorbing, retentive mind; and an unusual ability to 
collate facts and express himself clearly both orally 
and in writing. He handles liaison with all other 
offices of tho Agency and with any other agency of 
the Government where the need arises. Hin proficiency, 
speed, and excellent work product reflect creditably 
upon him and tho Agency. Mr. Miler exercises super
visory responsibilities over other personnel of his 
office, is a good supervisor, good organizer, and is 
making a fine contribution to the counterintelligence 
effort of the Staff. He is cost conscious and shows 
a deep sense of responsibility in economizing with 
Government funds.

Birch D. O'Neal 
Chief, CI/SIG

EMPLOYEE SIGNATURE

REVIEWING OFFICIAL



ern

J.4 APR 19'cS

**o Special Kccoqnltion is planned at this time,.
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SECTION A GENERAL

1. NAMf. (U.lj SPrceF/ (Mt-hite) 3. DATE OF OIRTM j J - 5 P H 4. GRADE j »- SO

„.... .. MILER,.__ . ... SCOTT ... 03/01/26....J . G3-15..L _
«. official, POSITION title r. OTF/OIV/0R or A SVOHMF, NT j a. lUIRCil STAri'y'l

__________ OPS. OF._D ___ _________________ ._ DDP/CI/SIG_______________ I .WOG DC_______________

„x
x

1 ’■ DATE RF. PORT DUE IN O.P.

_____ an April 1965
SECTION B___ ____________

w • Hush Performance ro

______________ 1.18.-September 196-1 
PERFORMANCE EVALUATION

31 March

• Adequate

P • proficient

0 • Qut*t°ndlng

probation, to reossign&eM or to separation. Describe action tohon or proposed In Section C- 

Performance 
OMcellence, 

Performance 

Performance 

Perfotnvinr.e 
other• doing

l« <*«• than sorlsfoctory. Desired results ore being produced In a proficient manner.

SPECIFIC DUTIES

with supervisory responsibility

SPHCIFIC OUT T NO. 1

OVfStall performance in CURRENT PORTION

s

,;r <s SECRET
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memorandum t?i EIEU ok.fitness report

SUBJECT: Newton S. MILER
(19 September 1964 - 31 March 1965)

1. Mr. Miler is Deputy Chief of the Special Investigations 
Group. he is a highly qualified fionior counterintelligence 
officer who has demonstrated since bin assignment to thia 
office, an outstanding ability to handle Agency interests in 
the most involved, complex typo of counterintelligence cases. 
He has a very absorbing, retentive mind, an unusual ability to 
separate important from unimportant facts, quickly collate 
facts and an ability to express himself clearly, both orally and 
in writing.

2. Mr., Miler handles liaison with other government agencies 
as the need arises and with a proficiency that reflects credit 
upon the Agency. Ho is a fast worker and produces an excellent 
product.

3. In his position, Mr. Miler exercises supervisory 
responsibilities over other personnel of the group. Ho is a 
good supervisor and demonstrates a. keen sense of the need for 
efficient organization, handling and filing of intelligence 
materials. He is making a fine contribution in this field. 
Mr. Miler is cost conscious and shows a deep sense of respons
ibility as to the expenditures of government funds.

Birch D. O'Neal 
C/CI/SIG

EMPLOYEE SIGNATURE:
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v FITNESS REPORT
KMPLOTFF. K»I*L ♦I'jMRt q 

012773

SECTION A GENERAL
1. Mui- (L.ner> (Phtt) [ t. da t r. or tan t n i>. 3rx 4. GRADS )♦.»€»

MILER Newton Scott 1 Mar 1J26 ’ M GS-15 D
«. OFFICIAL 1*01111011 TITLE /. '>r r / fji 7 / c* n <,r a c. n t c u«n» »r r ;r a’iom

Chief of Station DPP/Afrlcn/Br II| Addis Ababa
0. I'.IIFCK 1*1 f » PF; c>r APPOlMTMt •i f to. c nr c • i t 1 it qf nt- row r

J c • « ► r n 1 ! m t: *v. n v r 1 1 f •••>..on»nv • III;* l'.» r. »• c <r r * OP r h/i «o»»---  ... .. _ ____ ...................... . . .. . _______ ______ A .. . —- — _ - - .
: C *h I' li n-rno YitiOh * l hi»lnxl/'o» ‘ &•' ft- (,') [ A MNIJAL X tMNLO.rr.

irrciii (Sp^rfty)r | trr' tal fUr+'.tfy):

tl. OATt MF.rOHT DUE IN O.^. If. pF r»on T I»«S Piimtiy (Fyw ic>~)

30 October 1964 i 1 April 1964 - 11 September 1964
SECTION B__________ PERFORMANCE"EVALUATION L

W • Per for moot • Iron wholly inod«0uot<> to *l»ghtly lea* than tali»lac for y. A rating in this c of •gory require*
positive remedial oc’iGn. 7 he nature of fh« ortinn could range from eouniolinj, to further training, to placing on 
probation, to roo»»tgnMenf ce to separation, Describe action taken or proposed In Section C.

A * Adf^uul* Performance meet* all requirement*. It I* entirely »oH* factory and I* characterised neither by deficiency nor 
excellence.

P • proficient Performance «• more than •atlsfoclory. Desired result* ore being produced In a proficient asonrver.

$ • Strong Performance I* character iied by exceptional proficiency.

0 • Outstanding Performance it *o exceptional In relation to requirement* of the work and In comparison to the performance of 
Other* doing similar work ot to warrant special recognition.

■ ^EaFic“DUTTES'

List up to *i« of fho moil important SpociGc duties performed during the rating period. Insert rnting letter which best describe* the 
manner in which employee perform* EACH *pec»l»c d’/fy. Consider OHLY effec tr vene * * in performance of that duty. All employee* 
with tupervisory responsibilities be rated on their ability la Supervise (indicate numbrr ul tupniud).

IPeClFtC OUTV NU. 1 —— ■-’ ——y-
1.1’ T T I; W

Performs nil functions of n Chief of Station, supervising four | P 
staff officers, three Intelligence assistants and two communicators.

i 
 I_____________ 
IPtfCieiC OUT V NO. I________________________________________________________________________________________________________ : pa rpio

I L fe T T c n

Maintains liaison with the Ambassador and other members of the | 
Country Team. | A

VpVofIc'KuT T NO. I ' ... r. r „ _ J

Provides operational support for other Station and Agency ■ L6"e"
components. • ■ P

SPECIFIC DUTT HO. <

Provides over-all direction and guidance for 
lope ra t ions.

SPECIFIC OUTT NO. •

IPfcCIF IC DUTT NO. •

_______________________ __ OVERALL PERFORMANCE In CUkREnT POSITION _______
; — - —

Tobe Into occounl e.eryihirg about the ewployee which influence* hi* «if e c t»* ene t • in h>» current potman *u*h e* pw«- 
lorn'jrtce of specific dvtte*, prodw-t »iv»ty. on fCb, < oopero l < •en» * *, pert.rwent pwribsal trait* w • —d
particular limitations or talent*. Cited on »uwr knowledge al »*<iU fee* * e.«r<il* p«r far e 4sM«..g the rating pe«iwd. p 
place the letter in IM rating bo« »e th* statement whuh 0^*1 o«<uee»ely rette«i* h<« level *1 [

>555.- _____________________

'•j«u It .*» mj coKik.ni fm»iuv» <oit’o«»*. SECRET
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SECTION C______________ ~_____________NARRATIVE COiaMENTS L jC 3T H ‘>1. <t \ /_____________ .

Indicate • ignllit.mt • cv weak * a • s df'ncn »tr df *d in Current puiHiun keeping in (xop* p»f * ■'» • fS?t* rv! JI •<m« thip to
Ov«*i<>ll per lotmjnce, a^9««tions Ice impiovpnwnl ol wiwk p*« lotmunc o. Gt** r eco*r»r*«fxi .:*«<** a Kn r»4i<»«n.j. Comment
on loteign langvaff* it required lor cwrfnl petition. Amplily w explain rating* Sevftcn H M provide belt -
boil* lor dcterrriinmg K?\r* poreennei action, bonnet ol pet lormanct* >>l motin^erial or lupervl Icm j oc<» * * ~*<vt b* de »cr <b»d, if 
applicable. *

The narrative comments contained in Mr. Miler’s previous Fitness 
Report continue tn be applicable. Suffice it to say, for the purposes 
of this Fitness Report Mr. Miler proved to be an alert, intelligent 
and experienced officer who did his best to produce satisfactory 
results in an area which has proved over the past years to be an 
extremely difficult area in which to operate.

Mr. Miler satisfactorily performed all supervisory duties, 
supervising u persons within the Station and providing guidance for 
communications personnel located in a large communications base in 
Ethiopia. He is cost conscious.

____________ CERTIFICATION AND COMMENTS_____________
BY EMPLOYEE 

t CERTIFY TIJAT I HAVE SEEN SECTIONS A. », ANO C OF THIS REPORT

SECTION 0

BY SUPERVISOR

OFFICIAL TITLE OF JUPgftVISOft

16 October l:-64 C/AF/2 rence

E ANp 4tJN

DevTin

BY REVIEWING OFFICIAL
comment, ot ncvic

Generally concur. Ethiopia has proved a tough nut to crack in 
operational terms. This has been true for all COS’s.

SECRET
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SECRET

FITNESS REPORT
€.MP»_O»tC

012773
SECTION A GENERAL

MILER NEWTO5 SCOTT ■1 Mar 1926 ’ M iGS-15 ! D

I Addis Ababa.Chief of Station DDP/AF/DR 11
®. CHECK 1 « 1 TYF»£ OF APPOINTMENT < io. cmlck < x > t r p»: or report

ICARg Kft [ i ft 6 9 * R V E | TEMPORARY 1 1 INITIAL j (hLAA»i(.NMtNT JUPEfr;i|Ofi

( c An c k r«pro v ttiox al ($«• inetruettene • Cl !x [annual 1 assignmen r em^lo v t e

IIPECI AL TSper1 fr): i i IPKCIAL

It. DATE REPORT DUE IN O.P. ( t2. REPORTINu Pt.MlQO <Pr<xn- fo-J

30 May 1964 1 1 April 1963 - 31 March 1964
SECTION 8 PERFORMANCE EVALUATION
w- J!ssL Performance range* from / ihodeouole to tlightly lets than soti tfoctor/. A rating in this category require*

positive remedial action. The nature of the action could range Oom counseling, to further training, to placing on 
probation, to reassignment or to toporotion. Describe action ?oken or proposed in Section C.

A ■ Performance meats all requirements. |t it entirely satisfactory and is characters ted neither by deficiency nor 
excellence. *

P - Profit lent PerlotmoAco is more than soti sfoctory. Desired results are being produced in a proficient manner.

$ • ^trong Performance is character zed by exceptional proficiency.

0 * Qyt *tondlnq • Performance is so except 
others doing similar work

cna! in relation to requirement* of tho work and in comparison to the performance of 
as to warrant special recognition.

SPECIFIC DUTIES
Lit* up to tlx of the most important specific dufie 
manner in which employee perform* EACH specify

Performs all functions of a Chief of Station; supervising 
four staff officers, three intelligence assistants, and 
t wo„c ommun l.c a tp.r_su_________________________________ _____________ _____________________

nFectric our t ho. 1
P

SPECIE!

Provides overall_ di
P

Maintains liaison with the Ambassador A

Provides operational support for other stations and agency i LEI’ 
components, including policy coordination functions for agency i 
communications personnel at a large communications base in P

----- Ethiopia,-------------------------------- ---------------------------------------- ------------------------------- u------
*eClF»C OMIT HO. S ' • n*T!F

overall performance in current position

p

9 JUL

SECRET



secret ••rriccor rr-'c-.'-A-;________ • iOp.. r~* _________________  

Section c____________________ _ _ _ _ hakrative.comments
lajicat* significant strengths or wroln»ii»» demon atrafed In cu*tenf position keeping in paopof srspfrtive <br» r ^plet ion ship to 
Overall performance. State suggestions >nu<je lor improvement of work performance. Give a>0*tg. Comment
on foreign language competence, if required lor current position. Amplify or explain ratings given in Section 6 to provide beat 
basis lor determining future personnel action. Manner of performance of manojerlol or tupervisotj duties must be de ter ibed. If 
applicable. ~~

Mr. Miler is an alert, intelligent, and experienced officer 
who has worked hard to produce results in what has proved over 
the past years to be an extremely difficult area in which to 
operate. With some notable exceptions, the station under his 
direction has failed to surmount these environmental problems 
and to develop productive operations against high priority 
targets. This should not be interpreted as meaning that the 
station has failed to mount new operations; merely that fewer 
key operations have been mounted than Headquarters would have 
desired.

Mr. Miler has been rated as adequate in his liaison with the 
Ambassador and other members of the country team despite the fact 
that the Ambassador, in a private conversation with Headquarters 
officers, indicated his dissatisfaction and that of the F _ I

I with what the Ambassador described as .Mr.. Miler’s 
failure to participate in || ||activities and his failure
to establish a satisfactory working relationship with the Ambas
sador. On the basis of the Ambassador's comments Mr. Mi lei’ might 
have been given a rating of "Weak" on this point. However, in 
view of the problems whicli sometime develop in the field in

“section d ~ certification and comments
I- '________________________ __________ _____ ~ BY EMPLOYEE_________________________________________________________ .

.I CERTIFY THAT I HAVE SEEK SECTIONS A, B, AND C OF THIS REPORT 

OAT® SIGNATURE OF EMPLOYEE

2-_________ __ _________________________ _____ _________ _________ BY SUPERVISOR ;
- - ',p THIS REPOR T HAS NOT BREN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Employee is in the field--will be shown 
upon his return.

UNOER MT SUPERVISION

Six
ATE OFFICIAL TITLE OF SUPERVISOR

2 July 1964 Chief, Africa/BR II Lawrence R. Devlin
3.  BY REVIEWING OFFICIAL
COMMENTS or REVIEWING OFFICIAL

SECRET
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SECiiET

Section C cont., Newton S. Miler

coordinating agency operations with the overall policy 
objectives of the Embassy, the rating officer believes that 
Mr. Miler must be given the benefit of the doubt on this 
point.

The station under Mr. Miler’s direction has been suc- 
~~cessful in developing CA operations within the field of 

0 Qhave Improved considerably
in recent months.Mr.Miler has been particularly successful 
and cooperative in servicing requests for operational support 
from other field stations. He has provided valuable support ;

I and coordination in Africa Division’s efforts to |________ J
Mr. Miler has sat is factor!ly performed his supervisory 

duties, supervising nine persons within the station, as well 
as providing guidance for communications personnel located

-in a large communications base in Ethiopia. He is cost con
scious and fully understands the need for economy.
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k FITNESS REPORT
iMPLOlfr. Sf RIAL NUMp.ER

i

012773
SECTION A , GENERAL

| 1. NAME
1 Miler, Newton S.

| t*A te of o’a tH [a. r.r * 

l Mar 1926 i M
«. GRADE 19. SO

GS-15 ' D
1 S. QF FICJAt POSITION TITLE

Chief of Station
i. OFF OF AtJIflNMFNI

DDP AE/lJr II I
tl. CURRENT STATION

Addis. Ababa

■ 
! 1 1 i 1 I 
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to. check ixi t t rp of report
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1

X i‘nnu.u I ASStUHMRN T EMPLOVWC

spccial (Sr**.(b): j spkcial

» «. UA T£ REPORT DUE IN O.P.

30 April 1963 1
IJ. REPORTING PERIOD (Frum> Ind 

1 April - 31 March 1963__________ '
SECTION 8_.____________ PERFORMANCE EVALUATION

A • Ajkavjite

P • Prollcjont .

$ » Strong

O • OwtMQndlno

Porformonc* range* whully <nod«quot« to slightly lots then «of I ifac tor y. A toting In *hl* category require*
positive remedial T>e nature of the action could range from counseling, to lutther training, to placing on
probation, to Reassign**''** c* to separation. Describe action token Of proposed In Section C«

Performance meets oil ro*3uire«»»enis. It is entirely satisfactory and Is character lied neither by deficiency nor 
excellence.

Performance is more ?sa* soti sloe tor y. Desired results are being produced In a proficient manner.

Performance is chcrec*eF--red by exceptional proficiency.

Performance is so evere^ver'd in relation to requirements of the work and In comparison to tho performance of 
others doing similar r> *o warrant special recognition.

I ... . ____ SPECIFIC DUTIES
List up to tie of the most Important sr>»i 
manner In which employee performs E AC duty. Consider ONLY effectiveness In performance of that duty. AH employees

PPKCIPIC DUTY NO. I t.. 1 1 - 1 *. A. I V o 6 a. x jIn his capacity ns Chief of Station 
affairs of that Station and supervises the work o 
officers and two administrative assistants and is

Lthe._ncrformance„of_.tw<i_cec3iunicatian.u.. of fleers 
SPli CIFIC DUTY NO. a HATING

, manages the RATING 
LCT r&R

f four operations 
responsible for 0

Serves as a member of tho Country Team and fulfills 
tho responsibilities of fl p

.peciric outv no. 3 Coordinates certain Agency business with the 
Ambassador, the Chief of the AID Mission, the Service Attaches 
and the HAAG Mission.

NA T INQ 
LETTER

s

TPtOP.C DUTT NO. . In hls ovt

coordination functions t 
installation at a large

rail area rosponsibil 
imcvrnini.' n >•<»»—mn_n__ Ax

ty, has policy
.ency communicat ions

R A TING 
LETTER

P

SECRET
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SECTION C________________________________ HARRaTIVE COmmEHTS___________
il-inllltonl Mrenglh* nr »n<An#fi*1 MnwnV'O'cd in p'/*i»ion freopln'j In prop** p»r ,r»C »i» A*^Af •*!* P *O

>rl*x»><>nc«. Sfo»e Ition* mud» tct »«*>p» rJ P"» •. Gi*e t • r. O'" '’’•nd J H en » for trainin'). Lo«'Wi«nt
• < !->*» co<npel»n».», • I »• ')ui' * d Io* cixitnf po i«t»on. A <* pl ■ It or explain ro’ing, <j > •» i •» Section B »o peov ide be«»
ht.-» *--* d«t9*minmy future po» ionnel action, M<ynw»f d *>* fnon o j t* i OI p* V.p «» r v i lor '"U * * b» doBcr'b^d, if

Subject has been at his present pest for about eighteen ^montfaL .

Hrj has been working aginst most difficult targets Involving a govern
ment and a society enormously frustrating to deal with. Tn ihfr'light 
of this situation, it can only be said that the results of his efforts 
have been gratifying. Subject’s performance, in any case, has been 
highly professional. He has succeeded .In effecting a great amount of 
clarity regarding some fairly long-standing and complicated operational 
activities. He is particularly strong in the CA field. This is 
Subject's first assignment as a Chief of Station and it is interesting 
to orjwerve that he possesses a "great deal of natural managerial skill. 
In supervising subordinate personnel he has also considerable competence. 
Although he has experienced difficulty in the handling of one officer, 
there is no evidence that Subject has fallen short of doing his duty. 
Morale at his Station is high. Reference should be made to Subject’s 
highly-developed sense of integrity and intellectual honesty. Another 
strong and useful attribute is his innate sense for anticipating possible FZZ^____ J problems and to act upon them before they evolve. If
there is any weakness in Subject’s performance as Chief of Station, it 
is probably the occasional belated communication to Headquarters. This 
Branch considers Itself fortunate to have Subject in his present position 
and supports his desire to extend for one year beyond the expiration 
of his present tour. Subject’s promotion during 1962 is further evidence 
of Headquarters' confidence in him.

Sc CT IPs b CERTIFICATION AHO comments
ar EMPLOYEE____ _______ _______

RTIFV.THAT I HAVE SC Ell ',£CTlO"'. *. fl, AHO C OF THU REPORT
‘Uip*/4T

04
ar luptfr'/nofi

April 1963

Concur with the above,

Ciild, Africa T)i vision Bronson Tweedy
uChf.r
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FITNESS REPORT

SECTION

1 March 1926

iDOP/AF/East/Addis AblbaD Chief of Station

SECTION B

oi ihi

65

Represents the organization in

CONTINUED NEXT PAGE5

EVALUATION of overall performance in current POSITION___StL I ION C 77

• tat amsnl

3£ •

MNewton S

30 April 1962 -t—Ma-r-61 - 31 Mar 62
evaluation of“performance OF SPECIFIC duties'

Miler

SECTION D...

St CRT I

I • U*»tloctwy i 2 • BofbIjt od*auof« • 3 • Aecspt 

wc.’.vwrTw.' An COS directs and j ’ 
-tuidos the operational activity of 

Un 8 man Station and 2 man Bane J 
pngaged in 1 with r—

~|, compatible 
Ana incompatible activities. j

GENERAL
OIZ773

1 GS.-J4

. 4 - Co«p4t«Fl j 5 • E /€»ll»r»f j 6 . Super I | 7 . Ou» i bonding

»;<»r<i».ci>uT»<.cJ In Joint collabora^Aj^o 
tion with Headquarters, helps 
determine KUBARK's operational 
country program.______________________ _

i huc.hc ov r, „o. 4 Prepares and pro- 
■ cessvs operational reports and 

covertly acquired intelligence
________ .-product_____ ____________ ____________________  

wi > %.!, 2 its. field relntlons,,*,.’,«<» 
with other GDYOKE departmcntH 
md c

DESCRIPTION OF THE EMPLOYEE

OvH*afM>*Q d«rp»s
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I Venn* f- A.AhNCR Or JvB PtKrUKMANCE

Subject has had lengthy experience both in field anti headquarters 
operational assignments emphasizing FI and CI objectives 
particularly mature in applying tradecraft principles and faces opera
tional situations with detachment and balance. Subject approaches and 
executes his tasks with careful planning and forethought. He In 
attentive to detail; conscientious to duty. While Subject tends to 
be somewhat reserved, perhaps cautious, in a strange situation, he 
displays an even temperament and honesty toward assoc iites and contacts.

This is an unusually qualified officer in experience and ability, 
uniquely suited to the long range needs of DD/P. During the period 
covered by this report he was recommended for promotion to GS-1S.

•He Iff

SECTION B (CONTINUED)

Specific duty 6: Supervises the administration of his station including 
finance, property, records, and logistics. 5

SECTION F : CERTIFICATION AND COMMENTS
____________ __ BY EMPLOYEE __ ____

I certify that I hove seen Sections At Bt C, D end E of this Report. 
f or CMPLOTfct

Subject is at his overseas post.
12‘ BY SUPERVISOR
J MOHTNl F f kit HAS QtfCN if nit wjai has not ok e n shown to cmplotck, aiva a a pl ana r iom
1 uhoi: m m

8
IP R|P'j»T 19 NOT 0CING MADE A T THik f|b»tf, Ql/E Rtf* TON.

1 j«MP|,OVi!i i,n!,LU M r 9ur*sqvi*iON u<»» Than OAvt

X

1 |o Twa a (ifnfiir)/

r" OFFICIAL TlfLfc OF lUPfirtVISOA ~

Chief, AF/2 X _________________/

________________ er reviewing official

I A combination of illness shortly after arrival at station and subsequent lengthy royal
I mourning periods have given Miler less opportunity to show his talents than would
I otherwise have been expected. However, nothing has occurred in Addia to change
I the above high evaluation. /' /

n 6

o
Chief. Africa Diviaion Bronson Tweedy

SECRET



MEMORANDUM IN LIEU OF FITNESS REPORT'

SUBJECT: Newton Scott MILER 
1 May 1959 - 31 December I960

The performance of thia officer since his last Fitness Report 
has continued to be outstanding in every respect, as indicated in 
repeated CI Staff recommendations for hia promotion to Grade 15 
attached hereto. The additional seasoning which he has gained in 
his present position during thia period qualifies him to be Chief of 
Station in an area having an active unilateral operational program 
and fruitful liaison relationships.

Janies R. Hunt, Jr. 
Cni/f, CI Operations

Reviewing Official:

S. H. Horton 
Acting Chief, CI Staff
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FiTNESS REPORT
tvPLOiU it'tiK

1 12773

SECTION A______________ _______________ ________ GENERAL___________________
1. (!.••!) (Firttl (*//dd/eJ ;'d Oi«Jfn

____________ MILERf______ Newton ScoU.__________________i1^^^   
s. service bc»i<;».>tiQs| •< otncxu pe$«tiUN r <t le

SD/OL_____ i IO - Cl Dr Ch___________________________. ■______________
». C««tu ST'FP JTAtVI - ♦. TvPfc

_M___ ___ ■ CS-U_____
t. ery civ 8R 
DDP/CI/OPS________

OF «t. POST
Imot IX Iwcmoir | JoKPCnnftU j H t »Mn; sur \ t • ><P£»s

I PKNGlug | |d«<*<in»C | jUENIKD j *xs^»k | N tf « M1 fl N M K N T. t w®1 L <* ' C E
10. DATE HE f DUH iN O.P. | »». Q E F0» T ING PF. H»OO MpT • |'Sef Cl*<

30 April 1959 |TT Jul 58 thru A<XK 59*
section e___________________ evaluation of performance of specific duties___________________________________

L*<* VP to <•« of tho moil important specific duties performed during the cjr-.ng period. Inter* rating number which bei* i* Kolbes the 
manner in which employee perform* EACH specific auty. Consider ONL? eH«tivonoss «n perterenonce of the* duty. All r*«»pbyts> 
with supervisory responsibilities MUST be rated on their ability to Supervise i’sm/rcete mxnber uf lupwnrrtf

1 • Unsatisfactory | 2 - Barely adequate I J » Acc

jrrciric ou»» *»o. t GuldlBg and nonltorli^ 
CI activities of a geographic division 
or those directed against an area 
target .. . . ..

tptabln <4 « Conpe^eat ' $ • Encellenf . Superior 7 « Outstanding

Iratisq ! s»ec:e'c r^r* no. 4 satinq
NO. 1 HQ.

Preparing special reports and j

6 disseminations on CI natters ; 6
- 1 !

$PCC»f«COufreO.i

CI review of all projects of an area 
division

HA rif«a jSPECl«»C 0 UTT NO. 5 .* A TINO

M0' i Assists in area CI plans and progrags'

spec’F’C Durr hq. >

Guidance and coordination on specific 
counterespionage cases

RI.TINQ I$P1 * iHC pct' NO. * ;H4TIN0

',o' j Participates In CI training and brief- N0‘ 
g 1 leg through courses, seminars and £

individual nestings j
SECTION C___________ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION_____________________
Take into account everything about the employee which influences hit eftectivenass in his current position • por larmrwvce zi soacific 
duties, productivity, conduct on job, .ceoperativaness, pertinent personal tvo<*s or habits, particular ll.nitotions o* talent*. Based on 
your knowledge of employee's overall .performance during the rating period, p4o<e the rating number In the boa co**osyondv*ig to the 
statement which most accurntoly reflects his level of perfor'«once.

SECTIOND_________ _________________ DESCRIPTION OF THE EMPLOYEE
In the rating bc«et below, check (X) the degree to which »*<h characteristic oppLes to tho employee

I • Lec»t posable degree I 2 . Limited degree | J • Hurmal degree 4 » Apa»e overoge degree [ 5 • Ovrstonding <H->m

SECRET



SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

This officer has had vide operational experience and, given his age (33), has 
outstanding potential. He is forceful, confident, and resourceful. With a 
little more seasoning Ln Headquarters he will be qualified to be a chief of 
Station in a large post.

SECTION F CERTIFICATION AND COMMENTS
___ J_________ •'______ ____ BY EMPLOYEE _ _

I cer(7y_iho<I hove seen SecNonJ A, 8, C, 0 and E of this Report.

BY SUPERVISOR

21 April 1959 S.A. to Chief, CI Staff C. W. Tenney C
Chief, CI Operations__________ J. R. Hunt, Jr.

BY REVIEWING OFFICIAL

1”

•'Chief, ci Btsff ,, Jostas AAfiietou
i ■ 11 ■■■ir ■ - ~ -H I J -SECKE I
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SECHET

FITNESS REPORT (Part I) PERFORMANCE
’_________nsT»ucrio»s

FUN MIE AZSIIM STOAT! VE OFFICtJf: ("oninll cutrrnl inf 11 uc ! t »**’* (or ccmrletiug (hit report.
FUR MIE StFEmSOR; Th it report It <leaigned to help you- your »v«lu«tion of your lubordinete and to trenamitj
thi* evaluation to your aupervitor an.I senior official*. Or t«.’i i fr < »«» policy muirrt th®t you inlorrn the aubordi* 
nate where h* atand* with you. C’xflp I e t i on of t.Se report < on help you prepare for a discuaaian with him of hi* 
strengths and eetknntrt. It it also f>t g an i r at i on ooli'y that you ahow I'art lot thia report to the ernplojoec eacept 
under con*) i t i nn a specified in Re g wl a t i on *‘0 • .17<J ■ It i« r • <«><mond».| that you read the entire form before emp let i ng 
any location. If thia i a t he I n i t > a I report on the e j oy »e , it mu a t be c«mp I e t ed end forwarded to the O { f I c e of 
f'eraonnrl no later than JO day* after the date indicated m ilrn A. of Section A below.

SECTION A. GENERAL
’• NAMl (Lft) (*iddl») 5*TC or ••IRtM 1. st* | *. StevtCl DlSiOartO*

Mrm Newton Scott i 1 March 1926 M I DI
___ P£Z4/Thailand________________ _________ i_____Chief* Project MOMOTOHT «-/■ _____
7. GBAOt | a. G*n ac*o«r out l.<a 0* ». COMer* »» ?M : t RCF3BT (/nciuaive defer)

GS-14 1_________________________________________________ 29 Decker 1956 - 29 June 1957
to. TVP£ Of RCRORT 

fChecA ont) X l»l f 1 »i, t I 0 » \ . «.•• » • » . * V» | 0 » 1 >0 * | Piciu fSpeci/y)

»MVU

SECTION 9.___________________________CERTIFICATION___________________________________________________ ’_____________ ___________________________
i. tpa tnt aarta। This atPQRf "d® •••’ tzr m*> nor an* t0 TMt iuiid.. if wot Shown. (iHtu' •mV]

NO r:

i. riTi»c on CCifaai Rf&roawAwCt or Ouf«ci

Of WZ-TfOhiS: Cone idee 6M.Y the pm4uct ivity and ef frcl ivtnm with which the individual being rated het performed 
ma dutjea during the rating period. Comparw turn ONLY with others doing tiniler *ork at a similar level of fttfwv 
sibility. Factor* other than productivity will be taken info account taler in Section D.

OOtB WO ! OuTitS *OLCu a Tf i. v . hC tS i wO-i* ( f €•» t.
CuiOanCC or fiiiniG. h( crrtN »*'LS ro

lpw( «R(a or atacwiil.

UC P II u* u IT • f L L . 
iruAiiO #▼ ft» rtT^re erew»«

G*eir,>T5.

»s (pert •; secret Performance

—_ _ __ _ - , ini _ । ..iiiim ii ih-.lij- JUT! r~_rtrgwyg^‘l uu.rBJH-'.O" 111--!^.
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SECRET
«•■ «..,. r ( 11 »<t I * )

7. batings CN i'l#r'.iMv4ir.t nt M*(CiHC U>; f 1 1 5

V>fP 
t■»!»’ min 
di-r ing 
Iwaya b

individ

nay be

that m 
NAS AN! 
dEvfi.oi 
AN ALT Th 
VANACES 
OPERA Tf 
IVOR Dlls 
•rirxs 
PRFTARE

R. State in the spaces below ur» to tit of the i 
I’lace the most important first. f>r not inc;

b. Rote per for monct on each specific duty cons 
c. For viprrvi ir>rt, ability to supervise will 

•hn auperviae a secretary only).
d. Compare in your mind, when possible, the 

similar level of responsibility.
e. Two individuals wit)) the same job title 

du ties.
f. fie specific. fiomplei of the k i nd, of . dut i es 

ORAL RM EFl NG 
GIVING LECTURES 
CONDUCTING SEMINARS
• BITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING 
TAKING DICTATION
SUPERVISING

• ftniit bl’l-.r.’f FIC duties per forced during 
r of tin i i"pn t t an t dut i» i.

WI.Y effectiveness in prrformaiK-c of this specific 
rated *** « i f i r du t y f do ijfj£ wrri-iK

uni bring rated with others performing

performing different duties. If in. rat? them on u

ght be rated are:
USFS AREA KNOWLEDGE CONDUCTS INTERROGATION

S NF.R PROGRAMS PREPARES St/WARIES
S INDUSTRIAL REPORTS TRANSLATES GERMAN

PILES DEHRlEFING SOURCES
S RADIO KEEPS HOOKS
ATES RI TH OTHER OFFICES DRIVES TRUCK
REGULATIONS MAINTAINS AIR CONDI TI<N
S CORRESPONDENCE EVALUATES SIGNIFICANCE

I V|n 

July.

5A - ’ 

i f ferrnt

S

*1 NG 
OF DATA 

ined keyg. For some jobs, duties may be broken down even furtha 
and phone operation, in the case of a radio operator

t if supervisor considers it advisable, e.g., comb

t • incdvpctent iv Twt performance 
1 • g*«ely adlcuatl tv tnC pch»u«*

DESCRIPflVt duty
hating $ • performs this Our* acceptably
number s • performs this duty in a compete

* • perfobws this outy in Such a 
ThAT Hf, »s A OtSTlNC* ASSET ON

OF This 
ANCC OF

NT MANN 
FINE M

H I 3 JOB

OtjTY 4 • PERFORMS THIS DUTY IN- A?| OUTSTANDING MANN'B
This F&uSm IN ^ERr F£R INDIVIDUALS muLOiNv $>M|.

LAR JOGS
7 • e*C«L5 Anyone 1 KNOW IN The PERFORMANCE 0»

ER . Thl3 OU TV
anncr

sere t • i c Du tv bo. t

Chief, Project MDMOTCOT

BATING 
N u v n F H

5

»M C If 1 C 0 V t I » 5 . 4 1 « * t i 1 q
• Nu«DlR 
i 
1

a* < c I / • c Du tv no . 2

Chief, FI element, MDCAH
RATING 
NUMOf R

5

uifMii cun »». J
NUMBEtt

mcirio out* ao. 3

Case Officer

HATING 
NUVriER

5

se i c i f i c Pun 44 . G
NUMBER

1. NARRATIVE DESCRIPTION OF MANNER 0* JOP P t R F 0 RM anC E

DIRECTIONS: Stress strengths and weakne ■ iti •..par < icu I "f 1 y those which affect development on present job.

Subject is a highly competent and professional officer. In the abort time he has 
been in Bangkok he has shown a command of his Job with energy and enthusiasm in its 
pursuit. . , ....

’ ' ‘.-'y 

i «s

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANISATION

DIRECTION 
p • r t i n on t 
Jttt hia

5
bating 
vjwsf »

S Nil 11 
iPLAiN »u

Take •into account here everything yuu know about the tndividua!....p/oductivity, conduct tn tEt fob, 
ptriontl chiricttriitici or hibitt, special defacti or t•I ont•. ...and how he fits in with your lean. Core* 
»ith others doing similar work of about the same level, 

t • definitely unsuitable • he should st separated
J . OF POuBFFul SuI TAB 1L1 Tv. . .AGUL0 NU T hAVE ACCEPTED HIM II I UAO inO«M «MAF( 1 NOT
3 • A BAUCur ACCEPTABLE EmPlOvCC...GEL0> AVERAGE But •» Th NO at«FNC35tS $u f F t C J £ N 1L V Ou T 5 f *N & > N G TO !»<•

R an T uiS S E P ar A T f On
a « or fnr same suitability as most Pimr i «no» in the organization
3 . A FINE EMeLo tit . ‘iA> Sowt OUTSTANDING STSFNGTmJ
3 . An uVuS;jtLLv STRONG PfBSGN IN TtPwS CF Th» 4 C Qu ! BI WfN I 1 OF Ih( ORGANIZATION
1 .: tiCELLED S* Only i n< n Suitability fob e0’« in !■<< OR GAV i ; a TI C'>

C 1 V I Ou al BE »Tt R Su»TCO FOB SORa’ip S0«€ 0 TH < * >Q3rflCN IN T«< 0SG4.H I *’|C»I ‘ ( ] H5 QqJ w t, . I» ’H,
LL V : । ;

TO^egn.ujlgjjjjjnvBW^cwg

SECRET
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SECRET
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FITNESS REPORT (P;ul ID POTENTIAL
instructions

h'k mr Ai’ii.MMv.KnvK okucts

n.i

StCTIuN £ GCNIRNL .

MILER Nowton Scott 1 March 1926 I M DI:<< Chi of, Project HCNOTOKT
hail and ~ 1957.. -sf (/-,)

SECTION F

29 Juno 1957 [Deputy Chief of Station, Thai .and

Chi of of Station, Thailand

_ CERTIFICATION

Smith' (S')

-- 29_JuDa_195!2—J_—yZA-'- -.7^
,stcj.i.o>t_G._________ John_L. Hart <02 t5TU‘£-[CO£jor£nriM.

is (p’ft y secret
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1 mi'irr «-r w’;v •--. a t i ■, nsuiw run® sv* Opfff**£»
6 Months

4. r,'>wr<*r> i i't«, P'jll>»lliL

Has the potential far considerable progress in the aosumptlon of more senior W 
duties*

*4/< ftp Off

5€CTI0« H. ________ __ _ _____________
• '?► r-i ivs r sidgai

-r -

1. or si L 9*Mt •» Ul ( tat 0 11I

Sons 

'4~-, a4

N©tc OT-tP AACfOPP. l»CLUDl>»G C (•'LrUirAO'.C », f'J •( TA«fft »ft»O ACtOUftT IN Iftbl VI DUAL * 1 »UfUPC A3 S 1 GN Mt ft TJ

..••••’ z

Sone

ItCTiOi I. * OESCStrh^s Or laOlVfOUM

bl PW7T !'£**; Tbi • io provided ii an ®id to d*«*ribiri|C th® individual si you >**<* him on thr job. Interpret
thr •nr'Ji 1 i « ♦ t a 1 J y. rJn th® page be I o a ne • *♦ r : • t r»1 11 a t *■** n ( • t b * t opp 1 y in 1'me drum* to moi t propl?, | o
th® left of •»<•« ittlca'iil i« a Irot uryia r th® Madm; *'atrtr>fv." ffaarf *®«h ilntsnriit end insert in the bot the

®hj< h Lsit tells I.'.* mjr. b IM *y?lir« to th» pe t ton rovered by this report.

i . hAv< NOT 009(»vtp tMtii rlftit !.*« 51 st no Grif.i'Jn a? to H0® ThI 
»® 0 i v i t^iax.

i • Jt'AtHf ro Tm( ro r*r tusr fohuu DtGsir
CArto^Pr i . *e®Lirs ro i®ni»t»/®i *-■ *. tc»ft

. I • applhs to istiriXK ?5 *-# t.im.t, o«gpt.c
4 . Tf) INCH 7 I SrjAl. TO A9 40*/.1 4.{A4G4 &tG»(<
i ‘ 4P»L1f» ro i«QIVI5j«l f; Aft O’,f**i1 •»<,

ur^cPi'Tio’t onitj to tmi

€ 4 » f <Z> A •

4

11 • 11vt® r CATtGOPY st a rtwr ft rCAft OOP,। I’lftulnf

S ! ...................................... 4
j 1. < i i < i i c " »i »■*:«>«•

ii c« > • । u ai»oc>*ri«

| t ■ « t t i i t '.• » 19 • < :
4 j .......................................................... 4

• i . i*«s> ;ti 11 » i, i • ।

3
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FIELD F I NESS REPORT
Th& f i t n f • • < *r f t • • f f *« I t *« f f* t in <> » ( w । t « I t e n p • t tnnn • / »an «|<«*ri I. It • ft MeriJ*.-
I. Th* u r 4 •»« t • A t i «*n huAttt *llh i n ftt r» * f i»* n r t r«/u» *h*n eon • 4 d 9 r 1 n f thf a ( »n

IMS nuc Tl OHS

_____________ 5CC T < AM—LJ—*-*“  \apl*t*<t by li»ld a up 4 r * I • 0 t )
CUttJfn'fl I r*"o«n AMuvfD ft* 3»0hU Oil i TV »V»ftoilTlQ^

Chin!’, __ ________ j 1 Cctzihcr
5T*71~t7tL—SPt C I f l"C *5SI G.'vMllf 1 09 F*5t3 «M|(H 991 TrPlC»k Of InOSC G<vi*t CO twfttOvtt Dull tH ft Th! 9*31 b»9tC 

TO 511 MOFifHO (Litt in ordtr <1/ tftqifncy)

Subject is respjnolblo for al L HI o-^r a 'A oiuil ac t i.-zi ti ag outsit of ths
fraa-ciwork uf activltieu tit. Lbc ~ This incladeo
tho£ 1 Station H:iaJquartora r^3p;7ns’.bill V for a fXnl ! station
eonplccioit of apppozUiatoly >3 ulaf; porsunnel Xocatoa in scatters. 1 far Eg.itam 
arena. Also, it Lticludua the roapor.aibllity of sup^orti.nf;, gslclln;-; fluid atlrulutlng 
LCHAIt’/bbi operations la tn.i i'ar itei.. bld position ru~uirea an uiidcrstnndxtij and 
appro clad on of JJxdii; lolicion vio^a^ri.B r&riy Aaiutio j;ovenu:^ata.

sic TIP* III z >7 ». .1 J........ .»<, >

ik) nor cuuri.r.it fox a/Ar\n A>triBS use o.Ki.r

Mary A. rflbXJWI
ix> »<>r iy>tri»rr • ws uw.iitit.'i i.sr <.i»c.r

*' «•>» ! 5<C4f r



14-00000

SfCHH " **V- ;
.. f<l tut t n i



41
U SECRET

1 ?* can »wim on m i 5 11r ».

1 ■
 &

1!
.-
!

_____ ____

17 3 COMI q li* WftM «0liiflVN9 TO 
HOU 1 MS . ______ ... ______ ...

1 79 »11 wni a 11 n <•. ro As^ociAtiq. a
•• ?P ARR RLUO •• ----------------

1 139 TOUftH MINDIO.
..................- ------------- -

1 10 ot»ji rvan I. _ _________ _____ _

1 3 ’ C A*4Rlt . ■— ----—
1 33 CHAR THINKING.

I 13 COMMIT»($ AJ5)GNNtNf5 RlTHIN 
AIAOUATH.C !1M! kivit).

— ------------  . .

1 34 (VALuATfS 3»ir Rf At 1 At 1 CALI* . — __________

1 19 WILL tNAORMIO AOflt't CUt’Dt‘lT 
CYLNT3.

1 >«■ DtllOIRAff.

1 if rrrrcfivF in d i kui »i on a firn 
AtlOCIAftl. ~. .. ... ------------

I 34- IMPltMlNlJ 01CI3ION5 R(QAR0>
1189 or OVN Ft ttIN09. ______

—
1 30> tmOuoitful or OTHtfli.

| 40. RORK9 Rtlt UNDfR RRrSOURt.

--------- -—

1 47 DISPLAYS JUOGtMtNf.

1 43' OlytJ CA10IT RMlRt CRCOir I5 
Out. --------------- —

I 43- HAS OR I VC.

1 44‘ is flfcunirr conscious.
. ............ ■ —---

1 4)> vcrsatilc. __________ __________ __

I 4«. his criticism is coNstRucrivc. — - ---------------------

1 47< A8L< TO 1NFLUCNCC OtHfR#.

I 48- FAcuiTArts smooth omration 
OF HIS OFF ICC.

1 <’• 00(9 NOT RCOuiRC STRONG ANQ 
CONTINUOUS IUF<R»1S1 ON.

A G000 0UFCAVISOR.1 40.
--------------- -
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SECTION V

As a result of ten years service with SU3ARK in varied Headquarters and field 
operational positions, ho has acquired a unique knowledge, based on experience, of 
KU'IARK practices aid procedure,-!. He has an outstanding ability ta relate specific 
operations to overall prc.’ror.g denl^ned to accomplish toad objectives. Ho has 
demonstrated qualities of operational and actd-nlstratlvo leadership and rana^nnent.

Ho is soH'.etirre.s Tinnecessarily intolerant, or ii; patient Tit.'', persons or l-caa -;0 is not 
in acrettoont v.dth.

SECRET
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KA

Nil, , 
'*• f<l>QH

1*9 DO VOM FOR THIS IMDIViDuAL!

one at present

Jfewd •// d* «t t ipt ton • ' b» for • rating. Placa •* X** 

A. O/UKCrlOWJ: Con.lrf.r only ">• .kill .ill. th.

p»rao/» ha*' par forpad th* duti** of hi* job «n<f rot* 
hi* accordingly,

(7 ) 1. DOTS hOT PFOFORM DUTIES ADEQUATELY! HE IS
IWCGMPt Tf N T.

[ " " 1 i. BARELY ADEQUATE PERFORMANCE) ALTHOUGH me 
MAS HAD ^PFCiPlC cyjtQanCC OR TRAINING. HE 
OFTEN TAHS TO CARRY Oyf R £ SPON $ I B t L t TIC 5

______ £GW? £tfN r t V .
( 1 I 1. PtRPORUS MOST OF >|I3 DUTIES ACCEPTABLY* OCCA» 

" SIGNALLY WL/EALW 5GM£ AREA OF WEAKNESS.
| j duties in a typically competent,

EFFECTIVE MANNER, •
[X ] a, A FInE PF.WFORUANCti CARRIES OuT MANY OF HIS 

~ RESPGMSfQI(IT|(3 EXCEPTIONALLY WELL.
[ 6. PERFORMS MlJ DuTlIS IN SUCH AH OUTSTANDING

MANNER THAT hi IS EQUALLED BY FIR OTHER PER* 
SONS FhORN TO The rater.

is this inoibetter qualihio ior work in some

SECTION VI
in th* «o<< appropriate Doi under aubaactiona A.B.C.^O

C« DIKF.CTIOHS; Raved upon *hal ha haa aaid, hi* action*, 
and any other indi cat ion*. Jive your opinicn of I h i a 
par eon* a attitude tnaard th* oU,,i>"Hjn,

| |. MAS *N ANTAGONISTIC ATTITUDE TOWARD T><€ AGENCY 
..RILL DEFINITELY LEAVE THE 0«G AN I Z AT I ON AT THE

_ first opportunity.
| ] l. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGA.NIZA.

TrON... IRKED BY RL$TR t C T i O.NS ... REGARDS AGENCY 
AS A TEMPORARY STOP until H( CAN GET SOMETHING 

___ BETTER.
Q____} 3- TENDS TO HAVE an unfavorable ATTITUDE TOWARD

The organi zation. . sothereo by minor frustra* 
tions-.rill Quit if these, continue.

[_ " ] 4- HIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF*
FtRENT...HAS "WAI? AND SEC’ ATTITuO£..WOuLD 
LfAVf IF SOMEONE OFFERED HIM SOMETHING BETTER.

( 5. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN!*
I AT I ON . M *». t S ALLOWANCES FUN RESTRICTIONS 
IMPOSED BY WORKING FOR OR G*N t IA T I ON . . Th | NK S 
IN TERMS OF A CAREER IN ThI ORGANIZATION.

FX ] £, DEFINITELY has FAVORABLE ATTIYPOE TOWARD THE 
ORGAN IZATI ON..BARR INC AN UNEXPECTED OUTSIDE 
OPPORTUNITY. WILL PROBABLY ENDEAVOR to mare a 
CAREER IN TmE ORGANIZATION.

I ] 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN
IZATION .. w i LL PRVOA*<LY NEVER CONSIDER WORKING 
ANY PLACE OUT IN THE ORGANIZATION.

DIRECTIONS: Considering otA«f« of thi* parton** grade 
and type of aa*ign**nt, ha* *ou I d you rat* h"i* on 
potentiality tor aa*u*pi ion of greater raaponaibHi* 
ria* noroalty indicated hy pfu*ution.

D. DIRECTIONS: Canaidar oaarythint you know about thi* 

paraon ia naitni your r at inf. . al i 11 in job dutiaa, 
conduct on th* job, pat tonal ch at Acf•r<aTtc1 or 
habit*, and apacial da fae < fl Of taianta.

r I 1’ HAS WEACmED The HIGHEST GRADE LEVEL AT WHICH 

SATISFACTORY PEwFORmanCE CAN be OPECTfO.
[2223 15 ****•'*'* PAQGRiSS. <K-T NftOS MORE TIME IN

PRESENT GRADE BEEQRt PROMOTION TQ A HlOl» 
____ GRAOF Car BL RECOMMENDED.

2__ ] J* »1 REACV TO fiaf on RESPON5!BILfTIE 3 OF ThE
NE«T HIGHER GR*DE, tuT MAY NEED TRAINING IN

______ SOME A»l«s.
] 4i WILL PSuMWLY AO/UST QUtC«LY TO The MORT 

2"" ' RESPONSIBlI Ou f * t S of M neat Hll>rs G»E5f. 
X~1 3- IS AiWF*t-» PIRIQ.MfVQ AT TmE LEVEL OF Th I MIT 

____ ' n | Gh I R CJl avi .
j «. '1 I «Ct* • I On»L PERSON «mO »S CsI QF >hi F(b

•mq should bi a*sio«•to io* rapid advance*

|_____ j I- DEFINITELY U-*lSUtTA0t( • Hf SHOULD BE SEPARATED

SfCREf
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FIELD FITNESS REPORT

INSTRUCTIONS

rv th* held .c/r »:tkf •r>r.-

it is orrtiynL vttntft ox wr this rirxr.ss

SECTION I
t . DAT! Of Bl»TH U. Six I J.

Scott N

rv n#* rtn.r .iwusrmr

8K OST US- rv Ulli.PEBSON Bl

put' ?• tf or L__ __—.. .„

J7/y.
SECTION II < r»j.

CURRIN T

1 October 1955

tho frnTflyrrV
This *nch:dof? ’tr

ffc.’a -or .all | 

f* neti vitins -~1 
~ ~l lias : lie nd'

vl

scattered Far Eastern areas. Also 
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. »MAT arc rtll 0>;T4TAH0l« STMnGTmSi

SECTION y

'An ability to apnly the practices .and principles of KUSiF.K to * oa.—.Io.iar task 
nt hand. rvsltAve '’ualities of l^sdersi’.lr. and srinagnrient. 7:.^ »rrr ? ryee is 
superior in an operatl^naj sen.".--. i:e is native yet practical. !

. »MAf i»( mij cj'jtksjhc loniisdi

The esrkyee Hts ® tped-jncy to be if ide nrorr.f*ntIv«:t ?^.r*
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STATEMENTS C. a • f C-C € S

NOf OVi:s AFfUlS TV A j $ TO * il S TO AN Am. rt s to as
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<

O. PRACTICAL.
:__________________ __  J______ 1______ 1______ J______ L__ L _ __.XL_J 1

______ 1_______L__

t. * GOOD aiFOAT(« C»
■ ._ . . ‘ J.. J _L —r----------

1 !S< _. _..

|. C«N MAE/li OfC'VO^ ON hij 0»N i ■ I !
•Hit mo !_.. - ..... ’ L. i i 1

! ___ J , _

). C*UTIO(M IN ACTION, ■ ! . ■ ill i 1 } ■ 1 1

4. HiJ f N I f 1 A T 1 » < .
i 1 1 i : : 1 J i i i 1 ’

-------» ............I. —-^.-.0
------------------——,------------,,— ---------,........ _j— ?---------- :

v un 1 wo r 1 n*. *1 , ! ! 1 i 1 1 i ;
| i

--------------------1------------------- 1 ——I---------- L-------------- ——C — ~ La—..~ a
------------------- f------------------ - -------— i"— f------------- —-j — .. r- —f - ------ j----------------- -------

*. ANALYTIC IN HI$ Txr\*ING. !- . ! 1 1 ; i
---------J------------ f..-------- -

J

____ ._______________ ... .____  . ___________ ._____ _ . ___ 1
T. CONSTANTLY STAINING • M« > ; t ■ 1 1 1 I 1 s

ANOVl EDGE ANf ) C .
----------------------------------------1--------- 1............ _.---------- --------- i -------- 1----------- !---------.X,----------------------;_____

«. GETS ALONG »ITM MC^LI At AU ill -1 1 < 1 1 : 1
SOC t AL lEVILt. _______________________;_____ I... .J.. . »_____ 1___ _[_____ ; a. .-I _ ______ I______I_____

v mab scnsc or mu*.'*.
1 1 1 ! 1 I ; * J

------- ----------- • -------------- -- . 1. . — , * _. a.. — .. —
--------------------------------------- 1---------- -- .— ♦-------- , - - ... —• -a-

► 0 AN3«5 Am IN to srix ASHNTanCC. » 1 1 ,
.L...— . I aM.------.1 —  ---- --.

»» CALM-
■ ; - ; 1 j ; ■ ; ■ S<J.............' .......

...------------i--------- . , -----! . .1 —K. — -.1_  ... . a _.
----- — ♦ —•• ..... a - - a •■ • — —■ • 1 • -- ----------------- - - .

•I- CAN G|l AlCNO fti'u F»O*LI, l i I '
t

i
-----------------J---------------- a . . 1 .. . —k_ • a . ——.. . _ L -

1 ♦ ■ ...... . -..a -
>J. wtMOar >0* riru. i • I ! 1 i i 1 MT

-------------------J------------- 1 . -.1 a ... i. - ... i -* *< |
--------  • — t.................... f • - - a , « , a

'4 GUI THING) DiiNl . I I I ! ' 1 >
i 1 i'x

------ - _ । » ... i . . 1 . a - .. A . •
... - 4 .a . •. . . a ...... . . a । -a •- ♦ ... ___ .

>4. A|IF> O«t(NllO li’IMp ll»Nit 1 !
1 | Itl CD * J • . ; 1 1 i . , ; I : • I . J .. .

< a
14 Can CJ’I »’?m ’ » . J 1< . 1 . (.. ;

U Nil MIUM TUsMAH a» «• ’if 1 ;

AfCOM’L • 4«M*Nt . ...... i ; .1 . . 1 i .1 . ; . . ; _

*4 HA) |lAW>NA, t'H ATI*
‘ f | 1 ■ :

1 ' F' l'*w

A *■■■'»<* 1 1 • 1 . X:

TS »Ak HOI !»**•! f« . Nt :-»• 1 ‘ 1 tit
I 1 ;

j : 1 t j : 1 ? -X

’ 'll’? 1 r
J » •!» . 0 ’ N *1 f » •

• . \ 1 > a
» « < - • ’ : k f



_ __ _ _________ SECTION tf
oi it mi j. ri it a

Ona of I Branch*a Boat butntnndlng employees. Subject has been
th D "a park plug” for the LCHARVS3T program in Europe which represents 
ono of the largost developments for II II In the laet eight
months. Profesatonally capable with plenty of drive.

ft. *» • » s» 1 • 4-. 'I’HClUj IliMIHMI
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A« Creation and organisation of Abe Branch CB section designed to provide 
a fuller exploitation of the potential CM'?'l-st |. Requires planning and luroleiactat 
of sn overall p-Otfraa and the supervision, i^ildnnro and direction Of 13 people In order 
to ka obtain the beet operational results frca analysln<.,crltiqulag and developing 
available and new Information, XnauruRation of n operational eeou-lty p-or.rnn designed 
to provide oaxlsus protection to operations In the FI, PP and PH fields

B, Cnee officer for a major ClA project ( PM ) vnlch lo beliu: terminated on the ban's 

of a definitive roaar-sosient in terms of taele potential, ox-,loltntloa am! results 
acheivod. The objectives of the pcrject warn reelatruioe but the l.-nplement"tlon 
reoulmd the n’> llcatlon of t»-hnlqu-e not: a1, am: ends which onn beet be oat-gcrlsed Ir. 
the FI field and which roo’iirnd /» anjor C2 effe-t» lAitlee required operational and 
policy tfuldnr.ee to field a oelon ulth at’end "x t Cuties of rnvlewinr. all activities 
frem fier«-tlf rxl and security standpoints. Supervision of administrative and logistic 
support from hdqs*

is.

i.q ivakoJu. lactl _ _ _ _ Mi
__________ftAft | 1 IG«A f 1 

/Iwi il tbttogb is *ili b* ” *’"■

11. Ofllftlt 01 ICBI4I T«H F|M0«»A«Cf OX »*^C» Gts-H; UVIO VIOIS |1(« ’ AQOk(.

^abject ia AB out 3 I i . p«n*»vAt WlVn Liidui* *«-t »'rf an I :ut loca ’

«* t » » * *t't R « , i 7 « i i t 7 •» © ii i li’Btim# U) <i.’? ..*• F ~i «■ ’.1 •** ; ? c :,*p M o ' A V '1 u t. i v • ••A ”,

ya ra !J «• 1'»? t.i«>©€ fvfu, i,!ir c ».♦ r 1 ? C1 c n »

>’-!»» SlCHf



SECRET

r.cr. . .
U. !M <‘}st C? »i r|<K-4*i*U <’* v<3 »-'J

leaderskl v and crftn? .*• ti c;ua} cspabi ti tlt;« plus 

fai'-’d is ta-' <iuM.

secs :<

aa « tv 0 8 *s; c nal k Rolled, ;z»

1). Or W»aT *i*K’ OF ’ 1 8 FOBRAR c ( $i»0UU' T !• t $ *(R$C* CC v; f J» T « A » f l« V * T fC« Stif 1 •F « e V1■f * 7 ?

i’ctitiv tnr.t a ff acre y»;trs *cf af.a,' iiiAtuSiQ/-;Valthom;i’.. ae is vjtfrexely nature for

his if.e) sad supervisory experience would not-drrtiaarlly .ir-prcve.

14. C« t*’S Pl«so«**s »!UIT1 TO nanOU GBfATfR B C $ PC* $ 13 1 I» T u 5 *0« OB • * Tht FUTURG

He is rely to become chief of a snail stutlos. L’kewian, hn would V? <Mculle.it in

a aoadquartera staff, particularly GE,

I,. ABf !*{«( 0Tn(« CUT IIS VRtCH 0 £ 1 7 f « St'IT 7 • 1 5 P(R$OB*S s’U'A11 F 1 C A T 1 ON J T lR»coe««ftk1 a pp r c»“ r i ■ t ♦ f »* 11 I t ( IF
potl« fe i •. I

He is sow sch-duled to <;o to the fluid In an opo.-atiiv capacity d'ir!»x ta« ««n»»r of 5U , 

1

16. ••’IT TRAINING OR ROTATION 00 fOv RtCOnNfllO FOB T |* t $ F(R5Q*t

A tralalv program la boln,-; planned for hln and ae will cojr.ilete It before dsver'.lsf
for the field,

l-

I). »F r(B*CBwl«iC£ RtFCRT RlQp NAS 0{»r URSA ? I $MCT0M . THfBf ATTACMO COH OF ROTIftlNG frtJJ
FfosoR or unn? i sf actobr f(«ro«miC(.

10. T"lj (toAlUATION R(*0B? Bt(* IPSCUSHO tlTn Tut ’IRSON (Oi.U»U0. A D 01 T 1G N A k INCIU&ING
COtfNLnT Or tUnj J, 0 AhQ 9, Afi[ U*O(R it(n ?0.

_____ ?5 lu-r-.-a -19^1___________________

?*!( * SlGHTuAt Of «♦ »5v'«
19. i *»»t AfaUBlO 1*1 A90¥( BfPOAT. 1C a r> 14, *nr. iMa* 1

25 >arch lyji*

01 f(

fo. 11* nsmu'f, a«r 3« i9A|iny«| e* r*<*'ii 4U« o» Iftaat.1

HCSfT
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• • * » - i - ’ • - r ’ - W - - U I v ’ iT-i —• • . v . • > ; j u • 3 ■ < u v _ r - i : ; ■ i ■
Subject has cxi.-cuted the tasks asatrnod him in an efficient, vigorous manner
vlth complete loyalty to his cuperiors ar.d to tnis agency, and always 
yi'iwinc tho problem with a suspicious, yet objective, mind.

• PERSONNEL EVALUATION REPORT

/«••• I throvfS 4 till &• coepl«(»ti by 4Ja<n1• <<•< Of f»(Runn»i Qt(ie+f I

J.*** ’ 11«9t 1 I ' 1fit1 I w < : t ■ * j ?. '.H'ji ।. pos ।: ia-, r i r u ' |

MILER Newton Scott G3-12 Ops. Off.
• . OFFICE STAFF C’ ISICH [JQC 1 OEPT’l. IF FlfLC. SPEC IFF STATION 1

DDP FZ 11 . E=) r.TEO

CCH«(0 BI REFOBT b. HF£ OF pr FCftf I

9fTo f iMlt .1 (XX-J ionu.l i . r 1 Sp.d.i

4-7-52 4-7-53 [---------- ] • • 4 « » I "] ft | 5 ! (J n*.»  * t of SuDIfiHOf |

lut'd

I 1ST TOUR MtuOR DUTIES CHIT RIKOR DUTIES.

Duties in Field:
A. Chief of an operations section charged with the responsibility of supervising 

17 operations officers*  and 3 administrative assistants in the development and conduct 
of positive ami CE operations targeted against IT J Operations undertaken by 
the section were mounted from the field headquarters and three sub-stations. Specific 
duties involved day to day operational guidance of case officers; planning of both Ion; 
and short range positive operations; tho direct control ana guidance oi Ca operations 
in both a positive sense and for the establishment of admin
istrative procedures to accomplish operational objectives and personnel supervision.

cant'd
T COURSES OF IHSTRUCTIOR COUPIETEO 0URIK5 REFORT FERIOS. 

at Court*  location

none

■ Operations Officer or a Chief of
Station in a field installation. 

IT OIFFERERT F«<?« TOUR >RES£«’ JOO, (llUK TOUR OuRSITIOTIOxS UTTITUOE,

»-ist SECRET
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skv?itt infopmaticn

1?. in RHAT PfofOeiMHCf On PRESENT jC8 w

Subject's outstanding qualification is his initiative.
uei» GOOD. OR CUJS•*NDING?

1’. CH .HIT FjFtCT OF PF»FO‘«*'.'.£ SnuULO THIS PtSSCS C vH C £ H T l>» T £ fis Si IF I a F c 0 VI V t s : ’

Effort should be made to improve his general headquarters techniques. Tills will 
tend to occur as. ne continues in a headquarters position of X’osponsibllity. Nothing 
should te done to llrit his initiative and enthusiasm; he is fully capable of recog
nising the need for teetering his drive to suit headquarters standards.

11. COMMENT UH THIS »9HIIF 10 H«HCL£ G»e*T£» HtS’ClS 111 l I ’ ' ■ ", .9. CH lh THE FUTURE.

At the conclusion of his headquarters tour, subject will be ready to assume a key 
position on a large staff, or in a small station. Ko greater responsibilities should 
be given subject during the next year, during which tim.e/'hc will adjust from field 
to headquarters. Aa of 1 June 1953 subject became Chie/7 J®/2 OK.

1^. ARE THERE OTHER DUTIES RrtlCf* BETTER SUIT THIS P£R$CX*5 QU A L » f » T : $ • $ 1 U'.comnflM appropriate r • a 11 I gn man t , If 
po 1111» l 0.I
Subject is presently best suited to CE work. At the close of this tour, consideration 
should be given to shifting him to positive inteUfrer.ee operations, the conduct 
of which will be strengthened by his CE experience.

16. WHAT TRAINING OR ROTATION 'jrj RECOMMEND FOR THIS PERSON? ~

. Before moving to his next assignment, subject should be given all formal training 
through Phase III, plus certain special T3S courses.

17. if PERFORMANCE DURING *E*:-*T PERIOD HAS BEEN UNSA r ISFACTORT, :>£*£ i» ATTACHED COPr OF MEMORANDUM mOTIFtIMG this 
PERSON OF UNSAT ISFACTORT PERFORMANCE.

18. THIS PERSONNEL EVALUATICl PFPOPT HAS BEEN DISCUSSED RITn THE FEP'.On EVALUATED. ADDITIONAL COMMENTS INCLUDING 
COMMENT On items I, 8 A»5 ARE SHORN BELuR UNDER IT£m 20.

31 Jul? 1953
CATE

9. I HAVE REVIEWED THE »9?r£ REPORT. I Cogent a, If arj, no jho.n

31. July 1953

CCoEKT!: <l« n.e.

As an exception to the recoanandations made in itea it is the reviewing officer's 
oplnicm that subject say well have a contribution to sake in the CE field on a 
continuing basis. This is based on subject's perforsarics in CE during the period 
covered by "A9 and "B” of item #7 whan subject worked under the reviewing official's 
supervision. It is felt that subject is genuinely interested in CE, and because of i\.
the high degree of specialisation required subject night probably ba encouraged to P
concentrate on this field._______■ ■_______________ ___________________ _________________________________ |r

SECRET
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Section 7 corrt'd

B. Staff a .'.ci liaison duties with four CIA field missions which desired 
and requested cup-zirt and assistance for CE activities, positive operations 
and in connection with PP and Pi-1 activities. Duties required ofiering-advlce 
and guidance arZ organizing procedures within the section and other olomcnts 
of field headquarte:s to suppoi*t other missions.

C. Liaison with non-ClA agencies ouch as G-2, Arr'E and CIC in order 
to obtain infarr-ation and cooperation of assistance to section and mission 
in achieving objectives.

Pvai93-An-£>?^;^?rjg.«.

A. Creation and organization of a Branch CE sect ion designed to provide 
a fuller exploitation of tho potential against | 1. Requires the planning
and .implementation of an overall program and tho supervision, guidance and 
direction of approximately 1J people in order to obtain tho tvst operational 
i-osults frc®i arialyzing, critiquing and developing available and new information.

fl. Case officer for a major CIA project which is in tho pi-ocoss of 
definitive reasoessaent in tenns of basic potential, procedures foi* exploitation 
and results achieved to date. The project is basically designed to achieve a 
HI, or rot) 1 stance, objective but tho Implementation of the project requires 
ths initial application of techniques and standards which are designed to 
collect inforoatfon a positive or IT sense and which require a major CE effort 
for tho protection of the project. Duties require operational and policy 
guidance to field mission of approximatc.ly^UlA officers with tho attendont 
duties of:critiqu-.ing and reviewing activities from the operational and security 
standpoints, arZ the supervision of administrative supjjert requirements from 
tho field.



.i, 
UT.w a. d .i:r.A,r
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.......... Occtic.-.o / •>'; co;.; xmcc. L-.-t-w r.v Milt

7. Porto.; caver"'; >,/ t.'e rc/'-.-t: .1 Ji "i»/ c'.i fo 7< o/i z <</»z ,
Cccanijri for report: ■ ; >1 •>! ; .'-'.•••W.ta; :i; lent '~>l /to; ■ i. ■ I’. Of Pie or ;
;-‘rn;>osvr: Z ■••' >, 1-?reported c.n ... , L 70 d’i;.n
of ,

u. In t.hk: o.-:; Iffior’ to ">■■■ rfc;r.-n ell oivoent- : lee
I:i i: ?r:t.tr-r .'/..f’.';'' ;-»• oi,i;Cr r.'utf-..-U! ... I'o -
If 30, I duty Or' Lu's



\
Subject is a highly qualified operations officer with demonstrated executive abilities. 
His primary shortcoming Is his lack of self-discipline as far as his personal self is 
concerned. This has resulted in subject’s inability to observe normal working hours 
cufrdiuuiiirrM reporting for duty t-ft^mw&iasah. It la not meant to infer that subject has 
been |ax in total number of hours devoted to his job, rather he is inclined to sot his 
own schedule, claiming illness as the cause. In considering the above, it should be 
kept in siind that subject has been in the field over three years, and is overdue for a 
mantai and physical rest. It la reccoanended that subject be considered for a Head

quarters assignment in a senior operations capacity.
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. Outnt.ir<; as.!i>:ta /or serf/..a I. L it .'-.i-::,:: ar.ov.ic1 1.Ou : re.’.nona
• fox' <ai<; ruco:..':..indie vj:;s to ill >; riven if ■ ropriote to

tn.l.- report.

(If additional epneo i.> r.o-x’e.! • y-tr,

(If rcviv.7ir.c'officer or of
Station dona net concur i.Ltr. t.-.is (fl;-/. :tur.; of iievio.-in,, C.'ftcer)
report, exception.! •..ill .to ct- eet 
in' CjX'.cu provided bolts?.) ,

....................HiDER ?:o ci.c'1. z:.z iz r.':.z> ...... rc.. 7:^ 
E.5‘lz.rZ.^ P.TZt’O Cl,’

RL'.:Oi'LiTDnS i.E i'l?.’J- X.Z) ri»U.7.S .'li.'Jf 0.0 507 
avcl.;?^. it r..i ror.: :z z-:.. '.y
is A!-, xiTorr .:t rtocTi't.'<? ,u :z.zf .zz-:
.»::j rars .. v. ■-.n •?.
ACILI/Y nlALirlGA'i'L’:: OG'. 'ZZ'. ^■.Z1HC-LD.'J.

Ai-rz DEAIiCD -UALAiiKS CF SLiVIM IO ZYYtt-Z-. .AfyCP CALI-’ i.F 3A.Hl::

''0S1T ;
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CO YOU CONCUR IN EMPLOYEES DESCRIPTION OF OvTItS UNDER SECTION •»LT"I’1 * f I*® ,r N°- <*PLAIN 1H SECTION «» 

HAS <wPLO»EE STRIVEN ~f~S* F~v h> *| DU YOU R|COMMEND EMPLOYES, I y_ |m*I ** SO. TO WNA f~ GRIOl An6-7'5’R omaT Pv$lTldNT 
MO’issicMi. improvement’ I r [ »c | fo* prcmotione . [EH®] J c p. io r G:.or:;tio:C<fi cr — G >—LI

♦. for (acm factor observed check the appropriate ?cx to indicate hor the employee compares with all others or rwc 
>AMf CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE FNO1N TO YOU PERSONALLY. OO NOT LIMIT IMIS COMPARISON TO TH( 
OTHERS NOV L'NOIR YQl-R SUPERVISION. OO NOT HESITATE TO MARK ’NOT OflSt»VEO’ OR ANY QUALITY RMtN APPROPRIATE.

RATING FACTORS
NO T

VER
ROO » • 09R ' Ll»l

»v f •

A. AOILITY TO »C»A AYO CIT ALONG WITH PfOPLf X
a. 1NTCRIST ANO (NThL’ilASM IN WORK Y

C. SICURITY CONSC 1OUSNCSS X
O. ABILITY TO CRASP INSTRUCTIONS ANO PLANS -/•

t. ATTENTION TO DUTY X

F. JUOGAKNT AMO COMMON SENSE V

0. ABILITY TO OBTAIN RCSULTS ANO GIT THINGS OONt

H. DISCRETION v

1. INIflATIvt

J. ABILITY TO HANDLE ANO DIRECT PEOPLE. ■V

K. PERFORMANCE CF PRESENT DUTIES (ITEM tl

L. ABILITY TO (YALUATE INTClLICENCI INFORMATION

M. TACT V
n. sagacity ihom■gullioility) s;

o. leadership •<
P. PHYSICAL STAMINA

0. MENTAL STAMINA



. t ■ . - ... ^.1..: iT

-i_.' - _ _... .uz.lc- '...I L;.c2-^i_s
__ _______________ I.-____ __________________________________________ a’. ICEi.f ‘ .'-■-■ tint’ vi._£12c^ce.. cLc..__  _

AU i.-c-iuced Maison vith <-thcr < ;<.■ CJ ji-.'CJ J.i2.-;C-J.£

>. ff CCV»’C3 <*< 1 + 9TKJCTIO* »tat L>u«i*G M*»CO 0» r*M > IMT TlfU. ISC^TIC** Qf 5 C »• ij p j . i|i«>;!h Qf
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IN ADDITION TO T»i» *NNU*L f>f 'QllOl'K. SPECIAL REPORTS. U» I l 5 .* «N G tft *j*MF. »QAM. Blit DE RENOfR-

UPON COWPIE riC* PF »I#ST SJMT' ’*?> DAYS G< 3£®V1CF A» A 5 t * T • 0R .

». vfoh * c l»i f no ■ i * 5 5 i g-.m» > t c* «irt>»Ti»ir. ’j»iqp,

c. UPON Dnf»MIS»TI("i no Tu*t an rw»lQYl( in a 'IfLL* S * • T • ON O n» • ' *'• J I GM 0 to •■»•
c:m<» station ob to u.*. »o# »i*>;tdhw*nr op or»its ois*o<>thjs. such oipojt • i t l bf tq»i*»o(o
$O *5 to pi acm imf । r«"» m <rau*p r? **, r t»n u'iibi pomiplf o«?t after suo «iassignment extra*
M IN A T I ON 15 MA ?■ . IT PO<5 •Pl I . T *. (. R(FQ»- » “D’.'L O PC 31 N t IM AT l«AS! T*a £| MONTHS PA IO" IO PROPOSED R f • 
ASiioath! in ,0ao»a rn: all umi * os s i n i. • er orvorto to tFPttt$H imo imiuiticn, if consideration 
or »» a *31 r.Nwr n t is ori.se. r.tvis aitmM |pfi*;»»»’s F^mcoct, ii(wj i to « will be filled in as far as 
possible. o* t^e bating OFFicto without »q iiwiohi.

3. IS FAlONfSS TU tH( INDIVIDUAL Bl I s G «*TlU *■.<-. ; «• T-t lhHBC?T 0' t-t GO Vf i SMi n I . Tui impqOTASCF OF CAREFUL* 
L* PAfFAOCC AND AC'LOAtC I ’ I C I t NC ■» REPORTS C»S%CJ ft' '•« £ A s : »» 33(0 . Th£ FOLLOWING BASIC PAfMCPUS or MATING SHOULD 
*1*4'3 BE »t PT IM HINDI

A. . ALAA'fS 0*51 »0UP JUDGMENT ©N ।

I’) pi-Al YOU H*yt OBSERvCD ThE individual go o» fail to DO.

(1 ) TYPICAL PERFORMANCE. not ON Al. ISOLAT'D S’PIAING INCIDENT.

I JI riAMPLC) RELEVANT IO /M C»« *®*C-T f O I A T j r uNL’tP CONSIDERATION.

lA> Tilt IfFICItNCV REPORT IS TO Bf USFG ?C RATE ALL CIVILIAN EMPLOYEES' QUT REPORTING OFFICERS 
Should bi aa in mint* twat oifflpint standards prevail in different assignmlnis whereas it is 
NECESSARY, FOR fSAMPLl. ThaT an I a ’ f L L • Gt NC E OFFICER POSSESS INITIATIVE. TMIS S***f. TRAIT IS 
NOT ALWAYS DESIRABLE. ’ FxCIPT in a WINQN WAV. FO« A T>Pt$T. the RATINGS ANO EVALUATIONS 
SHOULD OL IN RIFERCNCI TO THE JD0 • W ACTUAL «0RA ASSIGNMENT FOR WHICH THE PARTICULAR EM
PLOYEE 1$ BEING PAID. EVERY £FFG»? l-'s’JLO BE MAPI TO ARRIVE *T A JUST ESTIMATE OF TnF Ou*L» 
ITItS OF THE PERSON REPORTED ON FO» Tm£ PERIOD COVERED flV THE REPORT. AVOID EXAGGERATIONS 
ANO 3 UPE Rl A T I VE S• TMY DETRACT FAQM ’«£ VALUE OF A REPORT ANO ARE UNFAIR TO OTHERS.

b. BIASED OPINIONS BASED ON PERSONAL LIKES arD DISLIKES MUST BE SCRUPULOUSLY AVOIDED. IT 
should be borne in mind that The preparation of EFFICIENCY REPORTS is an important func
tion OF ALL SUPERVISORS OF EMPLOYEES. A«C THE ACCURATE AND TRUE EVALUATIONS EXPRESSED 

therein are a direct reflection upon his own ability and qualification for the position 

HE HOLOS.

c. NO REPORTS WILL BE RENOLREO COVERING PIRfOOS C-F LESS THAN 40 CAYS OBSERVED SERVICE.

4. PtPORTS RILL NORMALLY HE CLASSIFKD CONF 101MTIAL: XQpCVLR. THE CLASSIFICATION MAY BE RAtSED IF DEEMED AO* 
VISABLE DY RATING OFFICER.

5. REPORTS MILL NEVER B£ SHOWN TO THE EMPLOYEE REPORTED ON.

DISPOSITION of reports

I. REPORTS WILL St FOARAROF.D TO Th£ APPROPRIAYC BP**C** C«ICF In WASHINGTON HE ACQ'JAR T CP S WITHIN T'N (IO> 
DAYS AFTER THE CLOSE OF 1h£ REPORTING PERIOD.

2. IF THE WEPORTING OFFICER IS THE CHIEF OF STaTJOn, REPORTS WILL BE FORWARDED BY HIM TO THE APPROPRIATE 
branch chief in Washington headquarters.

5. IF THE REPORTING OFFICER IS NOT TMt CHIEF OF SVA?tON. THE REPORT WILL BE REFERRED TO THE NE1T IN COM- 
UAU'3 » OR Rf.lEa ANu HhALii TO Tm£ ChiEF Or $1 All UN F uft r',»•*»", i<i(, to WASHINGTON Ml *OQU AR T L «S .

a. u»on •fftier nr nfenor in Washington headquarters. They rill at tevieweo by t«e branch chiefs prompt
ly and Then REFERRED to THE ASSISTANT EXECUTIVE FOR PERSONNEL FOR RETENSION IN THE PERSONNEL FILE OF Tn£EMPLOY
EE •

A. IF A Change of PERSONAL STATUS IS REPORTED UNCER SECTION 4. ONE COPY OF SUCH REPORT WILL BE DE
TACHED AND SENT TO THE SECURITY OFFICE.

ANY DESIRED REMARKS OF REVIEWING OFFICER AND/OR CHIEF OF STATION

senior capacity._____________________ _ _________________ ________________
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Attachrenti Status and Efficiency ;o;

6. and birth dates of subjects t ire* c.’.'Jdreu

c’auf.h te r 
daughter 
daughter
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LOCATION Or 1CMOOL

tot*-Anal

. nuwbsa or DirfNosRTt t*fc«cr*cv >oo»r#icf jj * * [

Aooatssts. ano citminsnip or S'OuH.

AN AT DUTY on ouths

?. Mtioo coysmp This BSP0BT OCCASION TOW AtPOAT
J'" '1 FBOFOtf ff WfASSICMMtNT I” 
I------ 1 OF CM»uV<fC Brr&ATfO ON I—

! frlfC '»B*M
1 June'47 

- ■ ■■■ 1— - ■
6 ATI Yi

May’43
(£] BIA9SIOMINT OF

AIAOATINQ OFF 1C1A
[COYIAINO INITIAL

—IOAYJ OF CMALOTStwr L—*

1$ Tull fMPLOVCC OUAUfliO TO 
rtKICNM ALL PRISthT OuTlIJI

is sn»<o»fs siiuOlmimhc 
TON OTMta OUTltl»

OO V0u CORCUn IN IMPLJMtH CSSCAOTION OF OUtlH VNOf^N ItCTlON * * f * * • 1 K* NO fl Pl AIN IN 9LCJlC* ** ...
.......N4f~A'WPiO*:r< itiiiit f~ii ['X?y* >«5<; nri*OM>r**o iMPibVts'.'I Jg >«»f FO uh* f rfTJ>r* 

n.ior 1 ji i on al i w»novimi i I J ron FfiowoiioNi *‘5l -j r • Ln vc n v a pjrit or CAJ?““9

t. ».'* TACH FACTO* OOSX»»IO CMCVfHl APPftGPAlAU BOR TO INOlCAff MOW FnC WHOftl CO*999tl 91 TH ALL Or»|«l AS TwJ 
sami classification »*csi aaoussional abiiitisa aai anoin to you oo not limii this canfabibon to /■*«
OTNtAB NOW UNOtn YOuft SvAIAnUlON. 00 NOT HCllTATf fO MAai 'NOT OOS(»/<&' A«* OVALITY WHIN APPAOFfllAll.

AAT1NQ FACTO®#
Tit

i|HO fill SAAB
• CAB LSN«

»• f '

A • • »
A. ABILITY TO WOWK ANO ClT ALOnO WITH PIOFlt 1 X
9. INTtAIST ANO tNfhuSlASN IM «OA< X
C. SICUAITY CONSCIOUSNlSS X
0. A9ILITV TO CAASP INSIBirCT IONS ANO PLANS X
1. AfTfNTION TO OUTV X
r. JUOOMlnf ANO COWON l(«ll X
0. ABIllTf TO OBTAIN AISvlTS AnO 01T THINGS OOMS X
W. OISCACTIpN .. _. . . X
I.INlTIATIVl ■ X
4. ttllllt TO HANOI < ANO OIBSCT PIOPH. X
A. riBFOAMANCt OF PA««IN1 Gu»l<S 1ITIN SI X
V, ABILITt ro tVALUAU INTSLL tot NCI INFOAMATION X
M. TACT it
t. >A6AC)»r I non•out11»•i»r»> X
0. LtAUIASNlP X
•■ S1f AL S Tl«iNA 1
4. Ml si AL 1»AM 11« X *

*0. tNOICAIS vOwt ATIit^AS *«Wk«P lm| CN'lOMt UNOSA tout C GA
HinHiU C--| fetttt r*|’? A*»O/J»BI } A4 MIHIO / "
MOI »»Hl MIWl._J T'j °l’l Mia'l.-J Io WAVS N‘M‘1 . ! 14 «•<« »ie:( .

ISAANa ^9 ♦ u*I•v i A ON. tfrUlB *OV •

14. IR’IA W|A( AN* eil'AlO OINAAAl *l*'ii*l*« IQ Ml’tivill

A.1O AIMOE1I »*• A*F SI.PNMMi MOM »| I* S« A | I 1 «.*** N ’

OwA« « • » C
a«-o. n» «t« i;.i i ।
III* 11 ^99 9 099 IB

11 r, t
t t *• | AS A » ♦ *19 

*

Ssi'loyve 3<?ta aa csfi.T fffXicvr ta h--vnJ115£.j!u;’i^U.r.9vU-'iK.5K,j"«tu._iis_„_w_ 
AYuluites nnl eikta repatta fr«a uganla. Lsiloysc’..hau iupruvcl..----------------
iu.rl.nx lull yoar an! iiaa larx? a:ip:u;lt> .tar surx.. joj! aiyio n £ ..x... - 
writing. rxfif.«ra tj wark nloan. la ^uinl ail'rajarsfuJ. Utilllaa..______ _
anrsw aa a Acfjnaa nnuiuuilna a*;.-LL:>nl pataalla.1 arttlaa. Only 
ocaiuiaaallr des ItboaXlicl with or ia;:air m a ati.lltj. ta-work - - 
alia utliar ^cui-la. - ...................... ................................—------------------- ,------- -
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ir TMf Awf*«« f> »«» OF t*< ABOVt t| *11. ATTACH A~IIP<RATt OVtAILIO B<POflf IR* OUPI IC A1 ( M|R(TO. IM IM 'CHI OP 
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roe ofKt# ovntst LXL’YJ

ir 90. FMAT OUTV 00 OUtltt

00 YOU COnCg» »o tMTUHII MlCAlPTION OF DUTIIO UNOFB BtCTtON t»[ IP NO. UPLAIN IN SfCTlON H
£aj"!mpTS/Ti"7 rf 7 u ’.7o’a JX~~ |7"»'~»T"60 v5u~‘A't <6MM?V3~'th?LoYtt I * * PTf s&7"7tf WhO~o'OQ( An 6 /6V?>rAT~P011 tight1 
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1AM( Cl A C 1 » r t fi Mrt 01*011 PROF | SB » ONAL ABILIfHJ ABC RNO0N TO YOU P I H 3 O *1AI L F . 00 NOT LIMIT THIS COMPARISON VO VMt 
QtM<a9 000 *9ua SuPIRVIRION. 00 NOV milTATf TO MARR ‘NOT OBStaviO* 0" ANY QUALITY BNlN APPROPBtAVt .
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A. ABILITY TO 0*/BP ANO OCT AlpNO VITM PTOPLfl X
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0. ABILITY TO V*5F INAiauCTIONl ANO PLANS
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<r Ml N T A| A ’ A« f*A X
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TiU.n.'iHG evaiuatio:;
: III, Ccurno 2

hi

SECT:75.I IDENTIFYING INVOidLrliON
JI-.-| Sex J Date, of Cour st 1
,. Newton ikrolt 1 «» i 27 ../»t,xll-?3_Zr'< J, 54 , J

tie. Students 
____ £«_________  

flee
14___

Date of birth 1 Jete | Grade or Rank Gf
1 -iix K26 1 y c-'dAA__ 1 ____ idl-13 __ :____ Erl

i re j'.ctod Assignaent w /resent Position
___ ____  _ Intolligor-oe C'ffloa'Tj C?__________________

SECT!.Id.' II \ PERFCHMANCE RECGid;
T.-.-e following gra-'cs s.'zzy tho achlcveront of this student In the major 
ft 1'.rents cf the Course, The1 distribution of the gr'.d'.s received by all 
r.orl'.rs of tho class Is presented nuncricnlly, In thia distribution, 
th; r. student’s grades -..re worked with an *, so that els ;'.-rforanneo con 
be r.rt:! with the p-e-rforricncc of the class as a -/hole.

I-LuJOU ELEMENTS • ' ADJECTIVAL I-V.TJ.'XaS ;

A, Organization of bite Clandestine 
.Services:
1. Mission, Otjectiycs, Comitmontj

! Sup
9

1

rm x

0

I rcor , ?-ici
i d»

1 i-aC <J i. 1

i -

2. Organization b.rZ Function at
_ Headquarters and Abroad_________ 0 11 f ?5.^ 6

9
2

c, Operational Activities of tho 
Clandestine Servicers
1. Approaches tz> Operational 

Activl ty
1 ■ •

6 1 zv;.... . 15... 1___
2, Planning and Pe-view of 

Operations 0
!.. . 0

2
3. Operational rj/ Intelligence 

Reporting 0
d :■<

18 0

4; I.dmlnlstrntive Requirements 
of Trojoct Mnrzirerz.nt n

1
____12___ : 2 -

C, Skills Observed in Training:
1, Facility for Written 

Expression
2. Preparation of .Ca-.les

0 1
Q

• ! .

4 J ZO ; 16... ,.y—■ . . i--------- 1
6 1 27 1 13

1
—9“l

3. Facility for Crtl 'resenta- 
tion j n

i 0
__ i_!__ 22_____ 21_. <L_

Trz. content of these s-jejcr elcracnts, and the basis for assigning grades, 
is ex-plained in OBJECTIVES Al-T) CH/JGCTERISTIC3 OP r< Cr/X-iSE.

OVER-ALL RATING

This rating is an estlmte of the student's ability tzj think and flan in 
tz.roos of the character of CIA clanJoMjnu operations; to-appreciate ami 
to ’inc er stand tho policy considerations and factors wt:ich affect tho 
choice of operations nai the rzmncr In which they wis’. be corxiuctod; and 
t?A operational security standards which must be EEir/z;ncd. 11> TI4T1C- 
IIZ, AND I LAMING IN TEI-Js CF CLANDESTINE OPERATIONS, TRIS STUDENT:

is in- has s«so possesses adequate 1; Exception- is out—
cdpeble difficulty cowpotunco ally skilled standing

J-£-£-L-£-I



_____________________________________SECTION IV 
cciiiam

Bubjeot’a grad&a speak bottey thaa aay ossa cats could. There le bo question 
but that tie brought:sere to the course sal cemsequsntly bad leas to gala 
frea it than aayofhlo fellow students, w-leh caikos hl a performance tho 
Boro votthy. Hla assistance to the tnstrwtoro with for East material £s 
nuab appreciated.

FOR THE DIRlfTGl OF TRAINING

Chief of'Training Chief Instructor

SECTION V. RATING AND CCXHENTFOR (FTIONAL FT STAFF TRAINING OFFICER 
ThJ* rating takes into account the student's age. education, grndj, Agency 
experience, and projected assignment. It is an estinate of tho implica
tions of this Training Evaluation for the student's assignment and career 
potential. CONSIDERING THIS STUDENT'S AGS, GRADE. EXPERIENCE, AND ASSIGN
MENT, THIS PERFORMANCE t

is Inndo- ia barely la acceptable shews high
quate adequate and typical competence

o erzz crrazzzzzro rr-r-i

shows extreme 
competence

Staff Training Officer

OBJECTIVES AND CHARACTERISTICS OF THE COURSE

TRAINING OBJECTIVES^ Ter provide the student with an understanding of the 
operational objectives, regulations, and procedures, and the baalc policy 
considerations and operational security standards of the Clandestine Ser
vices of CIA sufficient to allow him to perfem prcfesalonaily an initial 
assignment.under supervision within the DD/P organisation. Specific 
objectives of the Major Elements of the Course ere thosej

A. Organization of the Clandestine Services

1. Mission, objectives, and comlbpentsi The student should be fa
miliar with the general content and source of the directives uruierlylng 
clandeetlne objectives and activitlee, as they might apt car in a country 
plan.

2. Organisation and function at Naadquartcrs and abroadi The student 
should be familiar with tho organisation, functions, and levels of respon
sibility of the Ansa Divisions,*tha Senior Staff, and the Field Station, 
Ho should appreciate the effect of local cctr'ltloas in determining tho 
organisation of a Field Station. He should be familiar with tho general 
nature of tho HQ Support Organization, the assistance provided, nnd the 
ceerdinntlcn requirements to be eat by the Field and the HQ T*.ax in 
natters of personnel adnlnistratlon, funding, logistics, ecsrauil cat Ions, 
and TSS activities.

B. Operational Activities of the Clandestine Services

1. Approaches to operational aetlrityt The student should N> famil
iar with methods of attaining objectives (i.e. liaison, a#®nt nonets) 
nnd the policy considerations and ether factors offoetlng tho che.lct of 
particular methods,

(Reverse, phase)

s-M-a-i-x



J49<IvU©PN XOH* Supervisors and TYadnJ.n^ affiaarv CoowttshI

SUBJSCTj Train.! MvaVeatlona lor Humm IIIj'2

1, Attaohod la a traloins evaluation for ora* of ths stu
dents vbo cxmpiAUd fham Ill Counwi f2,

2, This gtudbal participated In th* aoooal preaentatloa 
of tbs rsvlBS>d fl'm-w<ak cunricutua for thia ccuroa. As tho 
course developst It la poaelbU tc provide a©r» dn tallzrf re
ports of pftrfortranon, as ropBv.or.ntad by the also gr&das 
aa. signed in Section II, "iRrforranrft Rcconl,”

3 Aa ft cons*rtTiMZJtw of iritnvfuclry: ajrw eater Lal, tbam 
wrji> considerable tUftlsy lu rfctiirnin^ gn&Vd aaaigninonts to tha 
students, and sc&i vi' Uas Lawr aasigno;sts warn not graded 
oatll aftfir Uh course was ccn^i’ntsd, beeaajM of this, sta- 
sexito did r*;t liavv, sufi’lciAnt uppurUinXV to profit Crun th* 
i-i'T^Ts Ln tixvlr aarlior perfcrrsaJKoiS: This factor >»s
rt'-nal-Vred wtotj Lnterpr*’.tn*; th/; stto.ch.--d report.,

4. £f ymi d->?trv> further bifomfttlon, pIasuw -viutact 
fhUfa AMAMUMtrt, ano Evaluation Staff, hrtesslaa £1'^1.

l>ir«ctur. of 'iraln.Uty.



Tiuirxrc Fj-jesr;

OSIOT (FhWTCES SSr-'-iR'KO, 2

Ha”’) Ftilao of 0-curt")
Mitra, Soott (•$«»• p»uragx«f.h II, belw)

Staff or cl virion j Present renltlr.-a
FE/Cbina i In charge of LCRAF.VSST Prograa

____________________________ i___________________________________ ■_______ '.

i. ssjitaa cBJiymE.t

To dicecwa? nnd/es? <3&v©lap aivsh hialtj priacipitsu and operating
conospts ea esn to Strived Crca tiio ccq«i>i-«v.’$. onl X%oc-uJ.«wgS' eecrosaGated 
by tho Cl-andcsting Serviosfl in oparating agsiast tls® Soviet IM on, 
Enropcea S/ateLUtefe, and Carsunitt China..

n. 5.-giS2SS £a&^?ysZK£ r<

The Scrdaar revtouod thn present operational siirjtitic® aert ths cporRtiensl 
future of tho various CLandsctlia Serai ass’ pTc,jraF83 fordnst th-a Orbit, 

v^r. sii tho rooulto pyrr?"t C7':r.?t,;rr»_i cpr«rw.eh?J>.
apaedfia preblsss and reeaursaid&tior.s. &o Sssan-or u&o k-old balfwivTS 
(0$00~1230 hours) for tvo treeka (25 ^rll-o J-l?/), Inoi.uc'lng, »o
tuo olGUMjp I'siMd.aor. (J.2 lay, 1 Juan J.> Xisrct •wstlc consisted of
loertwoa cn Orhlt ccuatrlos, wutrorlain-; th« rreswmt operational Bitea t ion $ 
th® esaend vjxsh tn« dre.'otrJ nn'MpaJy to Cr.-rf.!!'^ <iiB(r.’c:’io20 OKic&cttd 1T 
R’JZ'iy A, Resltsto, Cb:’.«sf, Orer?'*-c«'p *

III. (ZRm’iCisicr, of cotj’sk ccwiznciitI w« ..ft r^ - , r T" ‘ i‘h

Hr. Scott Kllsr laio pfiU'tidpotcd in via entire Sestinas?,

Kfi ITS 2CT£CTO». OF TilniriiCi
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SECRET

COVER CONTROL OF RETIREMENT PROCESSING » n r

TO: Betlre-e;;t Operation:; Nruneh 
Office of i’eruonncl

—
c . j.

RETIREE • ;«>. z. > category or 
LMi'LOYVENr

O’: the bools of o review of the record:; of the Coyer & Commercial Stuff, 
the following action lu to be taken on processing retirement documenta
tion for the person named above.

TYPE RETIREMENT CIVIL SERVICE Cl ARDb
O * t C. .

1 ■ "_I p I.' ■ »

COVER ovrwrvv’t" / ROUTINE
• COVERT 

(official cnvf.f) 
LOCX.

cnviu: 
<N<»C) 

SPECIAL

RETENTION 
OF AWARDS Yl’S NO

CORRESPONDENCE OVERT COVERT THRU CCS

finances --

xwuiiy payments should of U.S. GOV’T. CHECK
in-

O T Hl' R a t r n.c t i on«

TA X DOCUMENTATION SHOULD BE CIA CSC OTHER <‘VKV<T FOLLOWS)

rewest transfer or funds from
C t 7 1 L S£f'V ICE CG*-f n SS l‘i’« n:s NG internal transfer

FEGLI ovenr CO77.-*r MAIhfAIN RECORDS IN IF kNALLY ONLY

TYPE or HOSP I 7AL 1 ZAf1 ON CARD: ... . >

AUTHORIZATION to convert insurance ‘ft r> conversion must nr approved ry ccs

M 71]

MEM3ER OF CIVILIAN RESERVE FfS
L.

NO OVERT COVLNI

RfMams

-'■'•HF . fnsf* •;■.}»• M'.Ml s DMASCr* 
» r.’.iwi •*<’ i at 5H» • •

THIS SECriO* TO fl£ C»?l£FFO flY OFFICE OF SECURITY

*'i ^rc.uoirv tH.'iHicm »n *«ovi .

.♦ « j » I uri r.’t ( *>*’}» t ? • 6« 1 l < , t't K • C L-* i ? v

OH|» 1 •*« f »U< T 1 Cfl 5 »3 FOllURV
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MEMORANDUM FOR : Mr. N. Scott Miler

SUBJECT : Notification of Intent to Recommend Retirement

Personnel of the Deputy Director for Operations have l»een informed 

that we are in a surplus personnel situation. You have informed me that in 

these circumstances you are willing to be retired, l am grateful for your 

offer to assist in this matter. Accordingly, J intend to recommend your 

retirement which, if approved, will entitle you to an Immediate annuity.

; / ■■ O l/l

William E. Nel on
Deputy Director for O orations
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2 7 March 1975

SUMMARY Ol; AGENCY EMPI.OYMEX’T

N. Scott Miler was a CIA official from 17 September 1947 
until his retirement as a GS-16 on 31 December 1974 . His 
duties and responsibilities with CIA involved all aspects of 
foreign intelligence collection ami counterintelligence 
including executive level planning and management of programs 
budgets and personnel. He represented the CIA in Washington, 
•and overseas at the executive and command levels to U.S. i 
Government agencies, departments and military services and

. His i

spec i a 1 i zed rcsponsib i1i t i es concerned |~ |i

political, economic and espionage policies and activities.

He served overseas in China (now the People's Republic 
/. <<-.J. i r/.‘co (..A. .. .t. w.^4'.lxZ

of China) ,--Kore-av-^p-an-,--.the- Rcpub I ic ot‘--the - Phi linnines-, 
.Thailand:-and- Ethiopi a and travelled extensively throughout 
Asia and Western Europe.

APPROVED:
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MU.KR, H. Scotj.

?o;< h?;cou;)- - a^ch to o/hcial •••.n.Wn



MEMORANDUM FOR THE RECORD

SUBJECT : Retirement - Scott Miler

1. The retirement of Subject, effected as a result 
of a memorandum from the Head of his Career Service 
stating that he is surplus to the needs of the Service 
and that his retirement will be recommended to the 
Director under the provisions of the CIA Retirement 
and Disability System pertaining to involuntary retire
ment, in.no way implies an adverse action. Subject 
signed an application for retirement of his own voli
tion in order to qualify for an immediate retirement 
annuity. The liberalized criteria for such separations 
was established by the Agency to parallel similar ac
tion under the Civil Service Retirement System in 
accordance with FPM Letter No. 831-23, dated 10 Decem
ber 1969.

2. Any inquiry received concerning the nature of 
the separation of Subject from the Agency should be 
confirmed simply as a retirement.

Chief 
Retirement Affairs Division



DECLINATION Of OPTIONAL (felfT NOT REGULAR) INSURANCE

ELECTION, DECLINATION. OR WAIVER IMPORTANTOF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
HOCRAl EMPLOYEES GROUP lift h'f.UkAM.E PROGRAM ON BAfK OF ORIGINAL

TO COMPLETE THIS FORM— .

4 FOLLOW THESE GENERAL INSTRUCflONS:
I • Read the back of th'.- ‘’DupliC.tln” carefully before you fill iri the form.

• Fill in BOTH COF-IES of the form. Type or use ink.
• Do not detach any part.

ft FILL IN THE IDENTIFYING INFORMATION BELOW (pleo-.« print or type):

£, । NAME (last) (Lr»i) (middle) OAfE Of BIRTH (rr/jn'h, dry, yyar) । SOCIAL SECURITY NUMBER

MiLefi PturroM &®rT 3 - i - ^4» Wo 22 3563 i
. EMPLOYING DEPARTMENT OS AGENCY ’ LOCATiGN (tz-y. State. ZIP Coda)

i i 1
1 ft MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT rr<-l rr.o.d tk,n one):

Mark here -------------------- 1 ELECTION OF OPTIONAL (Itl AOf:ir:<'J’l TO FrCGULAR) INSURANCE
nnru y ---.-1 1 the $10,000 eidfl«tional <«.vl authorize the required rfeduct'on?

wANi BOTH 1 I from my salary, compnnsation. nr to pay tt»« full cost of the optional insurance.
Optional and 1 TI115 Optional insurance is in ddd.t-c.n to my regular insurance.
regular /A)
insurance ***'

Mark here ■ — 
if you- 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

Mark here-------
if you
WANT NEITHER 
regular nor 
optional 
insurance

ticn Of adJittunal optional insurance.

l decline the $10,000 additional r,pb-f,nel irwjtan&i. | understand that I cannot elect op* 
tion.il insurance until at least I year the effective date ot this dcclinat.-on and unless 
at the time I apply for it I am under «ge *>0 and present satisfactory medial evidence 
ot insurability. I understand ;»»v> tna: fry regular insurance is nnt ejected by this decline*

WAIVER OF LIFE INSURANCE COVEPAGE

I desire not to he insured and I war/e ezr/erage under the federal Employees Group Life 
Insurance Program. I understand that J cannot cancel this waiver and obtain regular in
surance until at least 1 year after tne effective date of this waiver and un’.evs at the tune 
I apply tor insurance I am under age */j preterit subsfactory medical evidence of in
surability. I undersrand also that I canput now or later have the $10,060 additional 
optional insurance unlcts I haver the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

SIGNATURE (do not print)

l4
ORIGINAL COPY—Retain m ORuZ’C? Personnel Folder

FOR EMPLOYING OFFICE USE ONLY

(uHiciil rrcs..iny dete itemp)

5 * ■ i i , ,',; ’ i 4 3

"i5 i»h*S 3 d r. ) u JljJO

'd'j. £101]

*j« T*U» 0*l«i an t)*t» c’ Or-rft*:

si*w*eo »&•*» »* i/b»r
;’w sh *?< l» J*M.-
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SECRET

HEADQUARTERS REASSIGNMENT QUESTIONNAIRE {

cvvpr.trr. t* trmatt. SK.VO 0STCJ5AI. TO CM/FF. CSP5 A.*D gf.TAly CVPY /.* CZr/.<f^V Oi

SECTION 1 IDENTITY
N AMf. . SIR1AL NO. |*G1I T ION r | TK. C-RaOC

MILER, Newton S. 012773 j Ops Officer CH 16
COmPONTNT

BDO/CIOPS/OPS
DATE OF BIRTH .'WAKITiL VATb-w )\C. •?» ^I’lYDIMlJ

1 March 1926 j &4.<2aXi£ | l-Ur»p?
SECTION II ASSIGNMENT PREEEAENCE

... otscnint BRIEFLY THF »TPf.l5> of work PPf.Ff RREC). INCLUDE UV.IJAM1 THAT WOULD fir u-ttcv t «i:rt
UtS’^EO.

{>ez?74J^tLfi4 A4JZ.C^Vi<a>U| <44TU4P^Ca-<

a. LOCATION or ASSIGNMENT fCA»<* »n<f I ar 2 or J)

’■ > AM A OLE AND WILLING TO SCflVf WHERE AND «m[N REQUIRES Q'i THE NEEDS OF THE SERVICE. TnE*E ARE NO
! SERIOUS FACTORS TO LIMI T MOBILITY.

C *1 2 • 1 AM ABLE AND WILLING TO SERVE qnL* IN tl<£ LOCATIONS LISTED BTLOw. FACTORS WHICH AFFECT »i MOBILITY
j ARfi finc/u./» fa»t]jf, a prcul ichaoling. of •>edtc*l r • 'ju 11 • »• n t « ).

|~ j S- 1 AM ABH AND WILLING TO 3FNVE ONLY AT HFADOUAATf05. EfFLaNATiON OF REASONS:

Oa T £ | 3 I OR A Tuttf °’<fy-^ru fSo .•li. id.13 ‘ ^X-4, ft <t -y

2896 SECRET
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5 LCiIVN J H

SECRET
COMMITS BY HOME 9ASE COMPONENT - SUITABILITY TOR ASSIGNMENT OVERSEAS

O> ’>E • *< ! $ C * ALL f 4r TQ«5 3 f * < * . / r n 1 e fr i<v Aif* ri»«r», af-l in I f a!>i I i t f ) 5 T A T f
'.*>s re« •*» dvio5(*$ assignment flouin oi aha? n»«t »$<. • * f «» p«o”osro»

i'h i s officer is one of two senior counterintelligence officers at 
Group Chief level. His greatest contribution to our service can 
be made at Headquarters at present.

rOQ »*»T T*»t($l or *QO< is This OFFICE® MOST Suirto. DETAILS ARE b^TFVL id CGOING OF QUALiFICATIONJ AMD IM
CLTEAMtNixG FUTURE ASSIGNMENTS, (refer to CS qualification code tt fjcture)

Counterintelligence duties.

DESCAipt G.TC-ATn POTENTIAL. SHOULD EMPLOYEE 6E ASSIGNED TO A DIFFERENT ■ I ND OF »
Of Ca.AueA OOtLOWM.

Of SPECIFIC AS TO AREAS

This officer has excellent growth potential to move into the top 
CI management positions. In a geographic division he could move 
into the COPS, Deputy Division Chief or a senior COS position.

D. •MAT KIND Cf TRAINING. IF ANY. IS RECOmMEnOEOT

Senior training course

1 7 OCT 1273

CTION IV
Chief/CI Operations____________________ :

ACTION 0T THE CLANDESTINE SERVICE CAREER SERVICE

SECRET
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s ?:ov

J-:)-.1 lOrifO--.: Socrotary, (..‘ICS iJv'U'd

SUJMLCT : R<-ce:. ■'leu for I'ro-’ot ioa •
Kcn.-to;. Scott

1. lai:; Is a rvcc:-.mend;:tjfor |ir«:.otJon for Mr, 
.Viler fro-:: Cr;o’e GS-JS to GS-Ju.

2. !::«.• carver of this officer n;*:; bee;: i.-ntnAly
i:!<ri.c-u t h i’Gn.Jioii *. ».-j ! n Xviatiecly i1 t • >;. ■ i s 1 - 
bi!; tier, for !;i r. r Vis y.-.-jt;.’ i.e, «! r i v •/, 
j s.i; ir i.v<.•, sci .1 -a -sor.r-ce, c :.iy , . i.-.ru;-,.]

for de ir : i J;; , ti.u objective.'-, t i co ji z j:.-• tVe 
j <...', o r i ft i-.>;i of the .i: tn e.c i

i v-. 1'J.ii;: ms! r.i:;-.*r v i s i the effort:, have )c-n;. icvii 
cvlGont to those for ;.n.! with hc w.r!-?C.
Year;: of service t'r.ri;: ; vbjei. in.- h..:-. s ; i ,1 y 
has v. ::ut •: :! is ;■ reco.jif t .1 on , by scpi rv.i sc-rs sui 
si:t»er-2 LoU fc I b.»,-;.vr'. •’rs alhi:- ।1 ! y '.'i.h 
e:-;,-eri vii-c..-. pri.-.c;: soa-’.-inrss of j;;: e t i o.;:: J
Oi'oij; iCi.: I < ve ;:;:e. c.xCCVi i t :■ j :<■ .
of expre'-r-ior. both or.’-l ;’iie wilt a r.ii-.i lit.st t':- to.', 
cr.paci ly lot vuri. He is v.o-‘'.:-.-s r ■ y v.ry cut- 
s ii;:; cfficoi .

i. bavin;; cntcrcs'- on t-i-ty ::s (<>.';■ Ci<-i (VS-uf)
ii; (xiohr Ifis fc-JJ ..’-.'J' a A.-.. i!;:;ree i;: ixrs.n-.ics 
fru:.i r'... ut t h. c<...l .i v .>■. j» a .";.vy V-I2 i' y. v.t i.e 
SCl<:- io S..’.:'.. i lO.ilX- >:-• i’C .nJ ilvi a
period i<: (orc 7.-Y .•..-.si;;::- c::t to f-.c iv;: > 5
:: t I i c.-a ’ i: Sci'i:!, ‘.i.rc;.. lie v..s ;s.i ■ ii.<. io ,:io. ;n.J 
Aetun,., .*..•>»:<.*.u ria iii. . April )'■' 7 to J<:;; • re
cospiia i-.-rvly M y.of official
dos j .inn as i.-.Jc CleV' c>. t tev
At:. ■- - C- ( i. A : S in..:: I - . , * -.'t >'■ i .. . , J: v :
Jjais.::; C e r i c • t t.;'r <-n_ i ' ( ere.-;
Vila I-.-.: o i; ic--. ... ,;is t 1t s let. 1. c c x ..;
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'iuV t i\i I n 1 II.", at : v .;u.'.rtcxs» •|l-: oss Jf.H-.' to .'.ii :i ii.; !> ;; .1
as J ntc I j Officer. 1 i<_■ J.- ;< rfcrrcd ar. ::
Caso G.Ci’iccr 5,,v<J in stay bs/r-;:? j. 1 X tj;:, .wper-
vi'.-ioi’. of other C.’.r-e Cfi’lcur.;, ear. 1 sti-.l In
the e v.nI i oa C-; d'.W CfA off i c’.c.s . Ocre vas 2S 
ye;.’t';; of nj.c, i.c ct. 1 i f.;?: d ti?j ;;1: cn ;>:<1 scivcu a; 
Chief at p Toi so ? 20 (1 hi?-S1) ,

4. .Vo-atte/.;-! '..ill bo r.aib.’. to 15: t l:-nc the- i.i.-my 
end varied ti;>;s iy.n t s end sncvc bus had in this
ion? .'.nd yootii.i’.; 1 cercttr. lie b..".5 r.vcc-z.i;!’u!1y cn;.;,i;’. ::G 
in all ty;;.s of o;••.rations * i-'i, GJ, GA int-ludii:,; I'.'l 
find F..:, l-al iiir* ->r ;/;Z:1 tnIon’s h-jvc bee?, in th? Co'?:; ter 
1 nlc 11 i, ;.•?rt 1::J 1;;r'ly Cc.;:::tcr-i..->nion.',ye field. Hi? 
cxperifiiou ir.c in •>. r service ,-.s Ch id;. d b::.-1 ion, icr- 
C.if.o Officer, So-of. or .Steif Officer, since «•.••.i>ur 
l!Jv4 , bbj-viy C;:l?f of yi.o EpcciaJ 1 1 !;•_•» j I t'.n? Group
of the CI Staff ?.•: •; :d z- ' ’ r-:.. 11.1 ■. .1 (.)'
in the idz.: senior yn.le’ ■■..■.■ -.- I. i 11.1 <; I,! i: •.•:,?<■
Officei’’. i.J/J i/ >’ 1 I}’ l-.tj.v-.
•in : •.•>.!• ;• rs c-.f co ..-ic-.i ty s c i / vu;;-
.r, t ic. j;-.:. in :.. ;• rvi< ■'. ,i a l'.;'. .a-..iiy io::;

r?. t-?.l hiTii-i.C.r.-..; ;-.:..i I ■ ti .-s as Ce;-:U;r
Int.-J .1 .iy.cj'.cc ud\«..r. !’.?■.'■ carried a-.'", r? r> t i a 1 • >-.t>r i i on
Of ti.C Work J?;u! C' hi:*-Cflic-.' il-Clu.i..- Sb!.vl v»:..ica of 
both cler J Ciil ?.?; nffic-er ;:e : j . 1 . -..it!-, r .1 ).
eJ.c;It of *.;»••> cy ot.i :.te ; 1 f and Security 
servicer, ci’ ti.u :..•>•••;•.t r>.-/i. : v .

S. .'lir; C.x.’:c..'.?.c . ?■ i j i i ; , ;'i, J r
Of cork ri'C'd lit t, s.-c-.-.-i. j . 1 a.i ». i a I .i ,
cl r. i j :.)• Vf written f')-l i ■ , : ,?r in I skill,
c.tj’jrJ C..JC-0 , r ou.i.ir •:;$ of j <:? ;v . •.; t , 1 ' '• . Iz i. ,
Con;. J -.:.v r.! ie ;::iu r/.' t „• ■. <■ ,•<;? .. it to his 1 ,i I i 1 J I i <•?:
one per i'o or ? 1 i i i on <-,r \ v;,:!.c i i ;■ f 1,
li'.i’..’.'.. ri'h.f f <; i y , r ? son re c ' o 1: !,:.■ ; . .! r? i
hiy.ii b l'(. ii. <’)i1 Ct Ct: i.i/i’. <’<.’■ • t .ii hi;;!:.!-/
v.iinahh; officer tn r -. / "Otr.-y. It it. rec o ■■■-. ? Ih.tt
Lc be pionoced to G/sJ? G;‘>-)?'>,

J:” t;. .<.. J’?:

C.ur, IV...H ri J..: vlj.v. t ? '!'



DEPARTMENT OF STATE

LlHITED OFFICIAL USE

October 14, 1963

Mr. Scott Miler
Central Intelligence Agency
McLean, Virginia 20j<)5

Dear Scott:

The. Office of Secuiliy is most grateful for the excellent 
presentation you made at the recent seminar of Special
Agents M <?cr
Participating officers were certainly alerted to the very 
real challenge we face Ln maintaining personnel security. 
Your lecture was most enlightening to this group and should 
put their work into 4 new perspective.

We hope you will Ln Able to assist us in our future train
ing sessions.

Sincerely,

C. Marvin Gentile 
Deputy Assistant Secretary 
for Security

Exempted from Automatic Decontrol

!. I'SITED OFFICIAL
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PEPAP fMENT OF STATE

51. 2 6 1368
TO: Mr. Jiw.s k:.r’VJ ton

Deputy Director for Plans .
Central Intelligence Agency 
kingl vj , 'I'lrs'Lii'm

FROM:. ^0. Marvin Gentile

Wjk Deputy Afisistant Secret*-y for Socuri ty

SUP-JECT: Letter of Appreciation

During the week of July 8 - IP., 1963. the Offict: of Security held 
a ocminiir for selected State Iz.-nart.-ncnt overseas security officer::.
Among the multi tu.de of subjects on the agenda, I considered none 
more important than pers.on.ncl cc-curi ty. t was, tr.ercforo, immense
ly pleased that Mr, Scott Miler accepted our Invitation to speak 
on "Foreign Intelligence Op:.-rati.op:; Against U. S, Personnel."

Citing r.i.at.i'it ter. from his '-•zten^lvL- research, Mr. Kiler impressed 
us with th-,- tnapri t.-ih': of host.sle targeting effor?.3 against Americans 
overscan. After th'.? inforwativ'.- brief In.;, he •■•.'./'ar'.-d the couferiHss 
In a productive ••v.t'.'j. of views on solving prob lens. of mutual 
concern.

I am most grateful to you for p'.-rmitti:.[- Mr. Miler's partici pation 
in our fteglonal Security Officer Seminar and hope tnat you will 
extend to him my apj.-ruciatior. for his excellent talk.
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Df.PAUIMr.Nr OF rut navy

orrrrc or ror cnirr or naval ohjiaiions
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CONFIDENTIAL

MEMORANDUM FOR MR. N. SCOTT MILER

VIA: Director of Central Intelligence

SUBJ : Expression of Appreciation (U)

1 .(15 1 hereby express my appreciation for service of the highest degree 
of excellence provided to my office during the past several months.
You displayed professional competence that can only be described as 
exemplary in nature.

2 .(Hit is unfortunate that the work on which you performed is of such 
a nature that it precludes n specific description herein, but that 
need not detract from the significance of this message of approbation. 
Of all the attributes displayed, the two most worthy of note are your 
use of imagination and pcr::l.".tence. These two qualities enabled you 
to produce results which others had net been able to obtain. Near 
failure was transformed Into success.

J.lU'Not to be Ignored is your administrative ability. The marshaling 
of resources available to you and coordination of the efforts of your 
available personnel contributed materially to the degree and quality 
of results obtained as well on the expeditious manner In which you 
proceeded. Also, selflessness was manifested byyour willingness to 
ignore assigned working hours and press on ns long ns any hope existed 
for obtaining results.

&.(C'As you arc aware, the results achieved by you have significance 
beyond the boundaries of the Navy. The full import cannot be com
pletely evaluated nt this time but It is known that the Ilves of many 
persons will be enriched by your efforts. It Is regretted that all 
persons affected will not have the opportunity to express their thanks 
to you in person for the part you have played.

S.ltlOn behalf of all persons who will benefit from your efforts, and 
on behalf of the Navy and myself, J. again express my deepest appreciation 
and say to you a most hearty "Weil done".

6.it'lf it is consistent with the policy of your Agency, it is requested 
that n copy of thia letter b<; made a part of your official record.

‘‘ ‘ • Q/7 /) ' "

H . C b* ■HUC/tY
: : ■ . , REAf? /u.aijMt. fMvy ppp !!??!"> T'*T» JI f

•. ’ DIRECTOR Or N/U'AL iNriXLlGENCfc'^'



(When Filled In)

ME M R A *1 0 V .’■! 0 F U 'i p E li S T A u P ING

i

I hereby acknowledge that [ have read and ur.darstand the contents 
of Handbook gO-h, Employee Conduct, dated 29 Au.<ust 19’51, and the 
inforratlon brochure for FCS returnees, dated

Crtf.TIDE.hTIAL 
(When Filled In)
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TO

SECRET

VERIFIED RECORD OF OVERSEAS SERVICE_______________ ffWlJUL1761
onnel

tWlOYtt

Off

instruct ions

INSfRT APPQPPPIATE C0fl MUMptM COLUMN

number fon

PCS DATF.’S 0^ SERVICE

rv*r 'if oat a

coni UOHtH

ARS | V A

O IT
—

m.P AWTtjB E -------------- • CCvNTftr OM 1 T

i • pcs (n»9ir.i 
J • COPTIC f ION 
s . CANCELLATION

—

26- 29 30. J 1 32- 3 3

FDY DAT

34-35

‘.S Of SI

3- 3 2

RV ICE

38-39

— -------------- -------

TV*r Of OATA DEPARTURE pi. turn APfAlS) 0m i :

i . toy (tieilc )
4 • COFTftfCTIGN 
6 • CANCCLLAfION

COD*

27 28- 29

O * T

30- 31 32-3 3

TP

i .1 „ 
1 

|':"i -Q
.

J«. J 7

/3

<f »•

38-39 

b f
~LU& 40- 42

!
SOURCE Of RECORD DOCtA'C ;T

DOCUMENT IOl NT 1 f 1 CM 1 ON NO.

TRAVEL YOuChEP 0 t j?A TCh

CABLE puty status or time ano attesoaicr hepobr

0 THI » (Sp9t i If)

PRfPiJTlO BY

3

SECRET1451a



FIELD REASSIGNMENT QUESTIONNAIRE WAT-1193
w DU NOT COVF’LETt | (?R IQ ADO: -AH T T H 3 USF. ONLY

IO
N 0

AUTHENTICATION of SIGNATURES »NO VERIFICATION of ITIM3 1 THROUGH__T. RELOWt ______
NAME of EMPLOYEE (true) tATEfFron if 5-/)| name OF SUPfRVlSOR ('true)

-Newton-Scott—Miler------------110 Jan_64--------- 1_— ------------------- -------------------------L----------------------------

NAME AND SIGNATURE OF OFFICIAL AT NtA0quaRft0S 
AUTHORIZED TO AUTHENTICATE. SIGNATURES AND 
VIRIFY DATA IN |T£M$ NOS. 1, THROUGH 7, fldOli

CATE ( fto» it" S-l)

DATE

L3
Tc

P»
O

O

«. WRITE A DESCRIPTION OF YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (••• nof on Trenauittei fora)

TO BE COMPLETED BY EMPLOYEE

I . DATE OF BIRTH

1 .Mar 1926
I. GRADE

GS-15

| 1. CURRENT POSITION TITLE AND GRADE 1

| Chief of Station
7a. DATE OF PCS ARRIVAL IN 

FIELD ON This TOUR 9-Sept-1961—

«. SERVICE DESIGNATION (if inat is. current station or field rase

1 Addis Ababa, Ethiopia
7*. EXPECTED DATE OF OEPAR* 

riuirig6*L

9. OTHER DUTY. STATIONS OR FIELD 

None
BASES DURING CURRENT TOUR 7C. EXPECTED DATE OF ARRIVAL 

AT HEADQUARTERS PCS

Chief of Station

PREFERENCE FOR NEXT ASSIGNMENT!

A. WRITE A ORIEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFER FOR YOUR NEXT ASSIGNMENT IF |T DIFFERS FROM 
THAT INDICATED IN ITEM NO. 9. ABOVE. IF YOU HAVE WORE THAN ONE PRfFjRFNCF, INDICATE YOUR CHOICES.

B. INDICATE WHAT TRAINING YOU BELUvt TOM SHOULD HAVE IN ORDER TO INCREASE YOu» VALUE TO THE ORGANISATION <r*/«r 
fo ctttlof of cootH*, if •eoilobio):

j°t» 202 SECRET
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<-.• ■ pfvtGlon_ ...f. .......... ___ _______

.■ - , »• •»*-.. <.*. f •' I r tx ,:*»•< t I I i t O 3 • » : > ex . •» t «S* • • « r t • < ,• «*y i « f ( a; k I ;.» :l ■ "I • M»i C t J 1 f i UN
*— X1 ■:» c.ic.s4*«ir nit o» **»r:t'x ex 11 < c • i i.».» *

,v. nio.st____ Africa_______ JNU. r..uici Wfntgrn„ *-Un?Pe

to mo» much it ami ou xuv Otxtxt Pt’ettx as *i t.xwi nT$ ’
nrK*H x<<wm • er »?»» n», « . . 3Q“ ^0.

ti, ifeDicatr rut numbtb awn act or pi **( nc t *•» $ <-o *m tpamiaiing an woti>c h'h »py;

Four dependents : wife nnl daughters 15, I1* and 12.

indicatf »*> chanm i n vut<« rt«x'jx*i. tm rawii* siiu*f'cx micw *«cvio at co*»s ioi nt i» in uiiiowt'ii*o •> c-.-t Niti 
I'.su.Mi.i woutd appreciate consideration of educational facilities olncc An Africa

particularly special arrangcmer.to will bo required.

ro ni: co.wiin.1/ nr »« iscu *> > u.li> st*iich

in coxy ini aar iom or Tt«r fast (iPraitxcr and FtaropuaNCt or tmi twpiovti. ni5 ttrnrssto rptMaixci ntf 
a 5 $ t r.NuiH t , and fHt STarrmG n t ou i Ri wr n t 3 or thi 'iTariOn, iNDiCatc touw ■» comal «oar ioh rcn wit M<r atstONMrNr 
and matNiHOi

14. tlCXATUn( 1 COWPLCft ITfM NO. S«t. THANSWIfTAt iHfll. tp INDICATE COMPirriQN OF THIS PORTION pr Th! FO*M.

ro Of. CQM^Lt.TED BY APPRQPR I ATE C ARf f R ‘JfRVICt OFF ICf R OR PtRSONNEl OFF ICLR AT HLAQOuARTERS 
IS. IN CONSUMMATION OF Tmi PAST C<PtRI(NCr and PT0FOBMANCC or TM| L»lPlOYfr, HIS lAPBiSSTD PBirtNLNCi FOB Nil! 

ASSJONWINI. ANO THT. STAFFING NT QU IBT Mr NT S OF Till COMPONfNT TO «H‘CH Mt IS CUABtNTUY ASSIGNIO. INOlCATl YOUR 
RECDKMKNDATION) FOR HIS NEXT ASSIGNMINT AND TBAININGi

Africa Division cannot accommodate this officer after His return from the field.

SECRET

SECRET
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CONFIDENTIAL

jr •'frt.¥»OU3LY MARRIED, tntjiCATC D> M’OuSi. ftlASON(S) FOR TERMINATION. ANO OATt(5)

*■ > •. • » iri 1 ’ I n LONuf' r • 99 iHh e * * »F a t n'fvr p«,wi » 
»’,» fu'ivipisc CV#»*'o »• iit;t !i<m »Nfi rtf a t

* •. t n Al 0 • nt | s t c. :• v « 11 ( nt I 11 j p । •» Ihi. I uni

Kir'JMDIO OU :•»<’. IC’NM t$ F I 1 Al ‘
I i •p । •■* s t . oi;?s. nrh><i<i to »'
t N * OiiM « 1 I Ou fc? 'jni»f U IN »>« F 1 »• N f G* AR 

0 »« » ' '. O» F I' iai, f in-.Qwi e FGirru.

upon si p ao a r । on . . ano 
rwPLO»tt Fwi«»r-»NC» . »Mf

_______
( ft r 't ) ( )

>//

t. fti:', i r»». F.-cf. da(a

’}• msiMscr appuimiii
/-//trtJfiJtiC , Zy tt. /■( -< Fl LAST PL A Cl Of M ' 1 Of.NCL IN CO.NTlNfNTAl u.5. It appoint 9’f thrnttif)

A I 1 IN CU'H INI M »L U.S. DF V > '.u A 11 p AS Fl AHAMNl R» 3 1 0 I »< C F

_______z/at id ro AJ ■_ /-Z/M7 iL.Fc /\J .____r’A,_______ _
> , TAI. STATUS

C‘U'.» t’l ONI > [ _ j S « •• C.t r ["j^MAROKb (__ _J :rPAPAff.o ( |divorcio f • • i 0 0 •» 0 [ J ANNUL L f.O

ir vau>ii'), t*ioi«:*ri '»• madriac.e ,
/FdkOPF ______Prf'/AM t

 

3^
 

«i <

It U»»V«CIO. PLACE Of MPC/Utt OICOCC । DATE or DfCACE 

1

.if INDICATE PLACE ?POU9E DIED' j date jpoujE Died

■ TtLf PhONT N'UMnr»
Mf..Mnr«5 or FAMILY

z/z?^a sr/fiJiz. f^0K 73 TjAiJY —............

r-P. P p-P/iAJC, t <3
4,7 A

et t
F;

F

F

____________

--------- ----------------------- ,--- ------- -------»WW, U., ».■/

/V^lVtoAJ Pl//2z>zJ /Vi ‘t IfrQ-
ADDNI55

H/VK/Udzj-pA
ft LtP.uONC

HUtt QI M'.’fHtR (Or fraalt guar ffi an ) j AZORES! i TELEPHONE SUt»i»«
/--2-iz>-7/ZfT7~7/ Zza/A^ Zjf/./ll/AA/, A*/?././

tntl Of *O.jR FaafIL* «*$ Off* TOCO 'i* 'Out AFFILIATION AlfH The AGENC* FOR iMfSGCNC* FvfF03H»

A7i>Z/?A/?-//v -Z,4tV £?/?<3 77/PP

.■ /x/ ?/./?«/.

1/ 1N5 1 » 1 Ou AL NAMf5 ANG/r •ITFlNO OF TOU» »AlAf.f AfflLIATlON!
[ » _i ’ 1 * 1 — ] •9

I INDIVIDUAL AuTnDAI/IO f'j MA*| blCISICNS ON T0u» OI^AlFI

0011 ’"IS ihOfvtOuAL fnGa Thai me maj UH r.ijtUiAKo Al rouM twraMkr.v AOnafSTlil 
iCT-’ a - i

rw< NAWfo iu »fr«A a Ae'Jvi MAF Al SO g< notjfiiu in i:*ii 0» i««i»MnC*. l» “.•»*<•><. a i * tn t« r»0 «
aicauit cf MfAtiH.c* o?»fd iir.CM, »i'«ii io i'*'i is ma r on :»t ji mnm kp< of »- • « »w

* f Wl » »l » H 1 1 *»

IXtlfCI ANT RANtINt ISS’l?u'n‘fJ »<!a IHllit » Ou MAH »<LG<-»»f5

- L •. ^5_ v A A- L C/ /< <-'< i^Aa/vc t‘. _ 11 a--A.

A' -. r;Y.-t <-'« Af 1 k M -. । r»

CURRCMT RESIDENCE AND OEPENDENCT REPORT

61 CORE I DENT I Al
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

TO:

Office of Personnel, Statistical Renert Ir.^: Branch, ROOM 19'0 Curie Hall

ENflOYtE SERIAL NO.
navi: or rvn.ou‘E

fjff ICE/COMPOSE NT
LAST FIRST MIDDLE1-4 (Print) 7- 24 2«- t«

A? 77 3 ______ <ti£iL.£*L_____
**■^5*^^

INSTHKT IONS

use space relom to afloat data eon tH»f< pca or to*. insert appropriate code number in *c09f" column 
to OFSIOATC RNttHER SUBMISSION IS or BASIC DATA. CORRECTION. or CANCELLATION (On# only). REPORT Sftff'e QV USING Yh£ 
NUMBER FOR tM( MONTH, ANO LAST T»O DIGITS ONLY FOR YEAN.

PCS OATES OF SERVICE

TYPE OF DATA ARRIVAL DEPARTURE COUNTRY •.OMIT

1 . PCS (B*»tc) 
i . CORRECTION 
9 . CanCELLa! IvN

COM UO « T m t> • » t r ’ • M .*% • X CM »n»
40- 4ttl .28-29 30-3 1 3E- J J 34 - 39 3a- 37 38- ?♦

/ Z> ? 0 cf '• /

WY DATES OF SLRV ICE

type of data DEPARTURE RT TURN AREAIM OMI T

cam HO* Th 0 A V Tt • • MO* tH 0 A v rut

toy (B*tic) 
CORRECTION 
CANCILlATION

2 1 Z«- 29 30- 31 32- 33 3 4-39 34-3 2 38- 19
40-43

SOURCE OF RECORD DOCUMENT

TRAVEL VOUCHER

--

DISPATCH

CABLE duty status Or time and attendance report

OTmER (Specify) . s

DOCUMENT IDENTIFICATION NO.

7->/y

document DAK/PERIOO

/ui

4CMARYS

PREPAfiir RY
REPORT 
SOURCE

ANNO T «I
OOC JM1 N

t 0 ON ABCxt C<Ta Y14HIU C C
DOC i.-wi

• 1 I » . RAY 
nt f i’in

E & 1,-p^n ;2 jSJi

; •1 * 1S c u c 1 v : s t ; s y ( $ 1 GN A fU«< •> «

'f•1NAAcr r•. 1» jDn >r 1 •/ ' ‘ J / - Z'-L^
I «5la SECRET
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SECRET

Date j

Central Intelllrrencc Arene/ 
21130 Street",

. Washington, P, C,

Gentlwwnt

1. In accordance with tho policy of th.lc Agency, it is understood a.'si 
agreed by me that I rJoall be required to .te.-ve a minimum term of twe years 
from the date of ny arrival at ry overseas poet of duty, unless terminated 
bi' the Government for it.a convenience, If t?»e assignment is terminated at 
my request in less than twenty-four months, tee following shall prevallf

i (a) If'I resign in loss than twelve months from the date of ry .
arrival at ay overseas pent of duty, I final! reimburse CIA for all travel 
expenses involved in tloe transportation of r/-oelf, my immediate family, 
household poods, and personal effects and automobile to the foreign station, 
and pay all such czperjas for return to the United States,

(b) If I recign between tho twelfth and twenty-fourth month free. 
the date of my arrival at my overseas pent of duty, I shall pay all expenses 
for the travel and transportation of myself, :•;/ immediate family, ho;is*hold 
goods, and personal effects arji auto,nettle tr the United States,

2. Part (a) above shall not apply to employees who have served in a 
departmental position with CIA or w.'io have- served an overseas tour of duty 
with CIA, and in such case part (b) only ni^ll apply, amended to rcad» 
"If I des inc to terminate or return to the United State.'; prior to the ex
piration rf t’Jenty-fc-'ir months from the date of ry arrival at my ovcr.aeaa 
post of duty, I shall pay all expenses for tr>: travel and transportation of 
myself, immediate faj-jily, household good-:, and personal effects te trw? 
United Suites",

Witnesst



INSURANCE QUESTIONNAIRE



on nil pe-:i.o:)o:it Crc-re-.p t

--------------- ------Q  
7«»W?51 n„c 1952----------------------------------------------------- 1

•'..?r ?' J.'"*'lc" -••Wil to Cctot^z lyjl w.-io on oste.'i;l'!.l n.id p«f 
to norm .( T-Utltns ') '

ported• ^r.uflrr to Lv: !'■'> on periodic rC;if: Ker.

3 ..J’ab-in'tn, •:>rJ-z ;. . .. .. _ , ,
i--’ r ", ■ or.;: r.Q.y, n. it I I o I a e e,

WB®SSeasSses®fls«



SECRET
Security Information

\ x run, V* w t q n_ _ _ _ _ _ _ _ s.

Name: Last, First Middle

TO: All C. I: A. Personnel

FROM: Personnel Director

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics, 
for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large measure, already retlected in previous forms submitted by you.it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

This form should be returned to H.C. Clinkscale, Room 1615 J Building 
by 26 February 1954.

P.IV. ...

SECR ET
Security Information

I
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SECRET
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. 
(no entry)

Z. NAME: (last) (first) (middle)
A/eurf&fi/ ScdTT

3. Oltice 
ddp/fi

4. Date of Birth
/ /W/?Qf i?2t>

5. Sex: X> male (1) Martial Status A/
___ female (2) Nr. Dependents

6. CIA Entry Date:

1. Citizenship:
Xu-s-

Other

8. Acquired By : (1) X Birth (2)___ Marriage (3)_-Naturalization
(4) Other (specify)

Year U.S. citizenship acquired, if not by.birth
SEC. I. EDUCATION

1, Extent: (circle one)
1. Less than high school 4. Two years college, or less 8. Masters degree
2. High school graduate Over two years, no degree 9. Doctors degree
3. Trade, Business or Bachelor degree

Commercial school ^7. Post-graduate study
graduate (minimum 8 sem. hrs.)

L. College or University Study:
i.Namc and location of 
[College or University Major Minor

Dates att'd Yrs Cornpl Degree Recd Setn 
HrsF rom To Day Night Title Date

DAcrniAetfTk Co 
iHAMouee .Aj. h . 1

VAt/AL
<U> 5H7-y<, HO

. Trade, Commercial, and Sp ecializcd Training

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command

School • •
Attendance Dates

Study or SpecializationF rom To Tot. mo' s

SKCKKT

staff, etc.)
School

Atte 
F rorn

ndance
To

Date s 
Tot. mo's Study or Specialization

y'-U <1-fi/rto FC.
/w /f‘/4 aS WeueML L'/ju£:

■
________________________________________________________



SECRET
—=-----------— _—2  __________j__S<curi_^y_lnforniatioh ------------ :—-— -------------- ------
SEC; 11. WORK EXPERIENCE '

I. CIA Experience; State the specific nature of dunes performed with CIA and 
CIG, starting with your pres<r.t position. Take position titles from your ol- 
ficial personnel papers, if you have personal copies. Please do not request 
your Official Personnel Fc'.der. Include.geographic area and subject matter, 
dealt with, if applicable. position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, e<c, 
and is to be filled in only if different to the Position Title. Approximate dates 
(month and year) are sufficient.. Use a continuation sheet, if necessary, to
adequately describe your cuf.es.

Ero,nJuy£l.To^£5fij74 ot- mos
Grade Salary^

office FE/i. CcM'inA)

Description of Duties:
C/&AJA CE

..... ... £$...-------
FZtAife.-,? A .

VJ£ttiON hAAihL'ds. C£ J
Position • ' '" .

Title: 1 • O.
fAtreu- «r Bf smctTps.

Duty .
Title: S(=.Ct~i OftEF

f /Ui'vA riL&s -
Duty Station, u overseas: £>KAfJcH tectse!^

F rorr^^j^ u JitZy 5i?f°t ■ ,nos ■ 5^
Grade Salary //J y

Of fi C e

Description of Duties:
sectroAf cf/t&F cs/f*J4 pm p&o/-£e.

f>,Ajiaw't£uA<3 4 ^0^0. '^r~

Position ,
• Tine fi

/LpMAriMJl f >

PA4 iti
Duty .

Title: Duty Station, if overseas:

Fromjjgg J7 Topg^5SX.T°t• nios.

Grade / S alar "7 & _________

Office.

Description of Duties: Q Lt H- APb
jSi/ii.O L------ ~LJtgc/5r'<rM ._____________________
giMnsru ajltu J? /“/- J8”

ej^ALL^luj
- Stlsh s <0 aJ/f

Position
Title; JT.

iAtiJ dt 9~

^'diAd-M. <(A »- _______
Duty . . .

Title: SEctlM (>Ul£ _______ Duty Station, if overseas: 11
F rorn/'65J'/ Tot^-CS’l Tot. mos. //

Grade//-Z/2. S a 1 a r y - 7&Y&

Office

Description of Duties: StAh^.-t^l.C
/ti-X-Z 5fZ>/Z<^z^a

J

/X/J ZJ
f 7^-KAat^' ~fO r.O,*s

Position
Title: Jf7 0.

^£<.'aAy>cn^ uji/4, *gi>H'tu£~r-
al • /Of rrv5 Cn4^^t»

Duty _ •
Title: C/-HE.P

tu ffrr
Duty St.hlion.it overseas.

o dthxUA . SECRET <c*^'
<*. *■ Security Into rm at ion

-rtiiPF I
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SECRET 
Security huormation 

SEC. II. WORK EXPERIENCE (CONT'D.)
Z. Other than CIA: (Describe work experience for ithc last 15 years in sufficient 

tr* enpriftr rrtrlinn H>nl > f > * rl H J ♦-x - »• 1

bpftK, /g,xpeie>SMc& .pTUfcg ; THA^a Cl A .*

feApert.1 CAJ c£. 
e M p J 0 £.jaTeft. sumtuee

o©A)s<Si"®=b ©P PaiQ.T” T)Mfe 

IA) FolLolo’im^ :

|",sr e4U.j)«n|e^

SM.<w.'ies ■ ' SisscE Beuco* o*>^ eMfl^n"'0' ‘
• • - id Q n^b

u^c’AVl J^e^Th^T. "TiuG ^e&ob

peu^BoV WtwtiduJ bftCJ-seft, Sl6K2k

tM t^PtfJb, HA8£« > fr.SH-fieV Cfe^i^ Soba )

Lfsgtso-^R. ; c kePewTR awb

Uoi^BE p^\#oTU^3. .

Number ana Class ot Employees 
Supervised;
Employer
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:
from To Tot. mo's
Classification Gradcfif in federal
Service) Saiary
Number and Class of Employees
Supe rvi s ed:

Exact Title ol your position

Description of Duties:

Employe r
Kind of Business "r o r gan > .-.a! i nn 
(>.<’., paper ;,ri>inals mlr, public 
utility)

■ • <

Dill S' M .. t :. HI il e r .-.i ■
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J-WDfX 'JtJME 49 TlrtJ S| ter.MaS, — '^L.. i

C*?Ab£ <l’*’ll 54)MY ^StXJ-t^OO

dPFice F=e

t. fihaw H 4« MiujH -toT M0s.

StA^uiu

!?Sya?^H2WB^®5?c«WC»sSSPS5KWmFWB8TWW'



+o . p£5£23' y°T

Q(LfrQjz - - <i>aJ<vu4

C(^ -
DutZi ^tiru _

F£teA dijMfc )«HP “to W -tafTMaj _b—



AkcU^ £ ,z—
SFFtCtf= ft lz)m>miomO^i^

"l^
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P*f C
XATCh U, 19^9

LAAGUAGE rPOFICIENCY REPORT
f»A«L Qh (MPtori I 

MILKR Scott
1 ITU

_____ L_ 'l ' ■
BATIIG3

U’GUAM.
1 *< 1 I 1 Al AbSOluH. riMl ARSQIUT(

SpUmm; - PfAOIhG ACMIEVlMtNl SnAM*G »tAGING

fiusslcn nono none Ci I no rating

- z

KCf'ARxS;

Kr. Miler was enrolled in a soui-lnter.eivo Rao a lan class and had 164 

hoars of trelnl&g fron October 4, 1^48 to January 14, 154g. Doo to frequent 

absences iso had sacceoafully completed only 4/5 (24 of the JO-unlt Baoio 

Course) of the eenreo upon termination of training.

George 1. Trager /> 
Frofeeoor of Linguistics A Anthropology

MF. Miler's absenteeism ®aa duo tc 
illneos of his wife.

t’illli';.J. Morgan ""
Deputy. Chief, THS

Henry lee Salth, Jr. 
5triH/y>xl I ■.nmtrLJT,-i

i t!»M UH

•

AMvUiTi wiTiiuS
•’ - bl ~L 1 <. AL 
n ;• f *tn V

i 4 • C . ’ !„.(*»’ < f • 3 rf
> I' .t r P4',<<

.- 1 *> SATifiG

'■ —

*i ♦ •)

ACHIEVLHtar BATUM 
A— SUPIBIOB 
s - I'cciiciir 
C - GOOO 
3 - FAIB 
i. - <j»MTi$FACrCfiT 
' - iftCOMPifTf fralnl«4 /«r f



I CrHTIFY that I h.ivc been briefed by tho Sxa.’it/ Oi'i'icur,

||, prior to r.y departure from this 

station to the U.S. or a sub-station, as to all regulations on tbo

transmission and possession of '-11 classified and personal rr.tcriol, 

I Tt’P.THzJl CrHTIPY that I am not taking any ’J.3. Government eqtilprient 

In excess to what I am authorised, fill equipment ■’nd supplies thot

I have been issued in excess hag been turned in to ths Supply Section

of this Headquarters,

(Signature)

(Gr a -Jo, H ank, A3N )

J’CTZ:

To ^x-- completed in ducliL-ntei 
retained by Security Offic«'-‘.

brl"ln<l to Personnel Office, d^tlicotc-

Sid ST
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£££II£I£ate

(Sato)

I CLRTIrf that I have boon briufcd by the Security eftMeor, | |

| ~ | prior to ry departure x>c- this

station to the U.S. or a sub-stat? on, as to all refUiticns cm tho 

trans.Tdssion and possession of all classified and persccx-1 cnterial.

I F7RT?Gi? CERTITT that I am not talcing any U.S. Goversasr.t equipment 

in excess to what I am authorized. All equipment and supplies that 

I have been issued in excess has been turned in to the Supply Section 

of this Headquarters.

'(Grade,' kaizk,. aSII)-

To bo completed in duplicator Original to Personnel Office, duplicate 
retained by Security Office,

SECRET



STATEMENT OF FEDERAL CIVILIAN AMD HILI TART SERVICE
t‘» *

0^>0

3 i» I i IC s

\Po >

*» * “ I 11 •» i

___ 'JUL" -Sjfl

;! *• < S C H v: ct icn

1 FCPCffH CIVILIAN StWVlCC ;s * : ! n ; - :'77T’.--% ; • in •-■ CHuUAOLOGlCAi CH'IR)

AQthCY L'Z.A’IC*
F-CM '0 \'TAl 1‘ 1 R i IC f
*3. V ». C<. “0. i e; wp. I T1-

Organization 7? 10 1946 (-> <( 4*

■ v vV

*1 I

_____________________________
0^. r /

___________y/,/’

) \T

Total Civilian Sorvica

II .MILITARY SERVICE (INCLUDE OHLY PERIODS CP A.S.'UE V.-J'; DO NOT IHOLuOC TERMINAL LEAVE)

fiPAftCH OF SERVICE
TC total 5FRVICE

•f’J. rf'. U * . -0. YR. u3, * .

U.S. Navr f< ?
•i-V

1943 /f 7 1946
)>.
7 y

•
1

Total Military Sorviea

III certification

Z'jEcc'iJc’x.' k/7

I hereby certify that the itore Civilian and Military service fs complete 
and accurate to the best of my knowledge.

. _________ 16 April 1Q*t> _________________
1 A > f • I •. s i : ., - •_ .. - ; W 7 v < i ;

IV REMARKS: as'j.E tI e. 1C1 } V FOR PEPrOmi OFFICE USE OhlY

»*• •» <■* •*»{«}• $>:?

TOTAL CH.’ IU3t.f. :U»v
Cats •Ca>4 i i »v j

/ 7 ?



SECRET

t Lec>
C<~-t I

(

Ur.tral Intelligence Agency 
.41'1 Street, "5.
,.ss?.ir.gton, D. C.

'lentlemon i

1. In accordance with tr.-e polidy of the Central Intelligence Agency 
that, except as Central Intel iffence Agency may dee- it in its best interests 
to recall er transfer me fr>". ny overseas post, it is understood and agreed 
by ne I shall be required by the Central Intelligence Agency to servo a 
minimum period of twenty-four ninths at my place of employment outside the 
centir.cnti'.l United States, and If I resign or terminate my appointment or 
return. to the United States before the expiration cf twenty-four. months 
after the date of arrival at r.y overseas post, unless separated for reasons 
beyond my control, the Central Intelligence Agency will not pay my return 
travel expenses from, suer: statf.cn outside the United States.

2. It is further understood end agreed by me that I shall remain in 
the Government service for zYa twelve months following my arrival at my 
overseas post unless separatet for reasons beyond .~y control. In the event 
of a violation by me of the agreement in this paragraph, any moneys expended 
oy the United States on account of c.y travel, including' per diem while in a 
ton. nor ary duty status in hashlardon, expenses of transportation of my irrrcedi- 
c.te family, and expenses of trar-xportation of my household goeds and personal 
effects from any place of actual residence nt time cf appointment to place 
cf employment outside tno continental United States, and for such expenses 
on my return from such pest cf duty to my place of actual residence at time 
of assignment to duty outside- the United States, shall be considered as a 
debt due by mo to the United States.

SECRET
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~ APPOINTMENT AFFIDAVITS
- IMPORTANT.— Before awearinf to these appointment affidavits, you should read and understand tho 

' ,J^' attached information tor appointee

c:a

(Dryattinrn* w •gftu y) (Uuirau or di*Mon> L»d*> • of crrplj) mer.t)

irj'f'TOK 3, .VIT.T31I, ......................“...... .”..........”............................................................... . do solemn!/ swear (or affirm) that—

A. OATH OF OFFICE
------------ I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge tire 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I '/. ill not so advocate, nor will 
I become a member of such organization during the period that 1 am an employee of the Federal 
Government.
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am net engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, While a Government employee, become a member of such 

, an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given In the Declaration of Appointee on the reverse of this form arc true and 

correct.

30 Mai'Ch 1953
U eoU«>w« on duty)

..5.. _

LO*h c*vSubscribed and sworn before me this ..........*........... day of..............................   A. D. 19...T.T,

Washin.rton» D.C,at-.............. ................... -......   • .............................................................. ...................
) . ■’ 

yz A—......................

NOTE.’-If ths oath is taken before a Notary Public the date of expiration of his commission should 
be shown, u «



DECLARATION OF APPOINTEE
This form is to Ire cotnpletcvl 'x-f.re entrance on duty. Answer nil questions. Anj false statement in this 

declaration will be grounds for ean.v!!atic.:i of application or dismissal after appointment. Impersonation is a 
criminal etfense nnd will be proseented accordingly.

...JkC
rtt'.J >f« «sr csunirr v)

<s »r» <r < »; '*i i r\LMl nji u r « • cs./ O • •-.* • . n • * .............. ■ *

X4?5~. x>e42 J. ____ i K :(4U Site frC ,.^K» £•
C ccn r>; •. v t? yr atm cwkimint imiloy. in a mcu<N CAPvcitr. ait RtUfirc or rov« i ((irt'f’t or ot/vi) oh *.Ai*nutii) iviTH wiajm mjtiH o» nwt uw>tmu*

TNt fi$r :i C_3,r9 G”0 
If mx f.-r Ns'.l «tts-A fr.'jifir* t»H in th» M«**» tf 9r«<*« it nM**»«*f/. um/sf /fnni JO.

hast omet w'wi.m 
(Ctr« tfrwf numbsf, tf tn/)

T 111 n»5»flp«» (.-» n M.XIRAHV kJfl *0T 
(’> ITlF’AltTMLM pit Ar-.IACY IN WHICH

| IMFXOTIO
| Rn.xncn. ptru । 

((.‘/••t i on®)

1................................................................ .

t.............................-...............................

j i..:............................ ................ . ......... .
i................. ..............................................
i

1.................................................................

INSTRUCTIONS TO APPOINTING OFFICER

I
I 
I s
a 
s 
j
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QUALIFICATIONS UPDATE

nv.Mf instkilthiss cmkefvlly hefohe completing, type oh phlnt. avoiih sim; light (oi.oked inks

How that your quatiflcatic.ns arc a matter of computer record, they must be periodically updated. This Is done auto- 
matically for much Information, however. tome must be obtained directly from yon. Toll form is for that purpose?} 
Section t mutt be comph'ird in all cases. You need provide other information only If llirre have been change* since 
you submitted your f orm 444). "Qualifications Supplement to the Personal History Statement." or a previous update form. 
If you are in doubt whether information has been previously submitted, cnteF'it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel. Room S£*t3 
Headquarters. whether information is added er not.
Additionally. a qualifications update may take place at any time there Is Information to be added or changed simply 
by completing and returning an update form on your initiative.

HIGH SCHOOL

it men i BIOGRAPHIC WO POSITION DATA
t **> , • 1 • . ttf}. |«4M| • Vld.lt* > r>*tf nr o»afm 50 C»*OC 1

. 012773 i MllJiR, Newton Scott 03/01/26 1) 16

:tmcn ii EDUCATION

COLLEGE Off US I YES 31TY STUDY

LAJf ATffMOCC »ou«m (C tr. ?t« r» .Cotv) *!*■*» iTTIHplO GA AOuA f£

if « '.•ttfjtff tfic.ui »aj oif* *Otto AftOvf «n<cm arauieto iiuDvi mon of a aQifrfM rwtvt. imuicah Tut riKl OF T »t 
1~ltts Hl CC’iUaf.

• a*o coctstn* or coiiir.r o» unihmifv

i •

JUO

v • f 0 •

1 
1 

l.l 

?l 1 rw, *t n soi d 
FAOm-•TO*•

or c.nf r Y{ A4 
nt Clr vt o

mo. sCM'Cra.j
HM.(5prci/r;|

f.

TRADE, comSerci < mo specialized schools
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QUALIFICATIONS UPDATE

insthixt-io.vs cAicm'ixv kefohi: cq.mwxting. tvfe oh fhivcavohi using light coi.okeh inks

Naw f/teef your qtinfi/icflhon.i are a rnaffer o/ rompufer record. (hey mud be periodica Wy updated. Thl.< is done uufu* 
maticulty for'much, in formation; hou.etcr. tome must be obtained directly from you. Phil form l.i for that purpose.' 

you submitted your Porm;44ij. “Quallflr atlonz Supplement to the Personal History Statement," or <1 previous update form. 
If you arc in doubt lihrthnr information Aa> been previously submitted, enter it hi the appropriate section. The signed 
and-dated, form should be returned through administrative channels to the Pile Hoorn. Office of Personnel. Hoorn 5f-/J 
Ifeiidfpiurters, whether information it added or not.
Additionally, a Qualifications update may take place at any time there It information to be added or changed simply 
by completing and returning an update form on your initiative. rp*jn

UCTlON I BlOGR/PHlC ANO POSITION DATA

012773
SECTION tl

Ml LEK
education 

HIGH SCHOOL
'.RAOUAtf 

O' □

COLLECT OP UNIVERSITY STUDY

iso iocAfio* or tourer or usiHt-^ifr
jt r r

------—------
V > * 0 •

• ■ i

f.

f f>0u

Ga*Ou*rr Dfc'Ciiif h
C9«tt»«r.

HO .

fttlLt, COKMEPCK ano specialized schools

hA«t ANO or tr.uOOL nruor 00 SPfC»*L■7 A * 10* ritow ro HQ. O» MOSM

OTutu aGe-ufjcr toucinoa or trjuribg «or i»cic«tio <8o»t
«*AU( U» A r.M<yn 5lut»« OB

........——— -
10 hC. Of MOSfHP

t

/
SECTION III HAP ITAL STATUS

r r <

1. M*vr or »rouu ( rt r • t) ) (t t1»n )

1. ottf or p 1«»« 4 ri*/» ‘.f 41 •’

< r • i 4« * * i o

| 
i 

i! 
i 

i0* 
1

s
1

ft »

1 
i- 

: 

i! 
:

1%
 ! i

i 
1. 

i

» C » » 1 /! **»M i» ! • »r.6»al < 1 r 1 <t hf m 1 F ( » 1 COU*T«» [ | 1 1 ) ।

-------------------------------------- . .* ------------- .... . . --------- ---- J
UCTlvN IV DE/fj&fflf OrilOPta A*Q OTPfNOfNTS QTXf9 ThM SPOUSE

*•«*« |«h i ’ i.^{» • • . vr'JR^nrviftofaiB’H »i ivisl jrr’i '

. □ • i I i
____________i________ i____________________ ;________ I__________________________________________

, □"» । । ।

n.......  1 ; ! ;
stem
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A Z QUALIFICATIONS UPOATE

*v?^’lt( 1rnoss~<~M<iTt mnux^Ax oii~; singi kuit coi.okei» inks

e .■ that your qualiflratffns are a matter of computer recced. t\ci b< yeriodientlv updated. Th:s fs cuto- 
d.'.’cuujy for much iriformatiun; honct'cr, some must be obtr.iiod from you This form 15 for that purpose.

Section I must be com pteted tn till eases. You need provide ;*.<*..•“• *ml> if (her,* h.tvr been chances <:*:ec
jw submitted yimr Form 444). "Quahfirutibns Supplement to the fr~sc“u.‘ Hirtc-’-y Statementor a previous uivfc.V ;er:n. 
it yvt: arc in doubt ifhrthrr in for mutton has been p'cvtonsly st.brv.:ted.- enter it (he appropriate section. The 
r.-:i: jfufcd form should be returned through administrative chcy-.ris tc- the File Room. Utflce of Personnel. Room SE-tJ 
Hnxdquartcrj. irhrther hifornitifion M added or not.
Additionally. a qualifications update map take place nt any time there is information to be added or changed simply 
by completing and returning an update form on your initiative..

*ECTIOtl I I* ‘ FCVCKTo»

StCTlOII 1 __________ ____ BIOGRAPHIC *0 POSlTlCW C*TA
t «»■ . S< « . 1,0. hiMi r L»«t • ft r »r • vi.uif ) Dill, U» BI#Tm

012773 Miler Newton Scott 03/01/26

TRADE, COMMERCIAL AmO SPECl ALI .’SC, SCHOOLS

KAMI AND tbUHM bt SCHOOL STU9* a* ■-.' ■ »•- 1 4 r 1 0*1 FAOM TO *»o. or wcst»<s

OTHER HOK-AGEmCY EDUCATION OR TRAIWUG KT iwClOTEO ABOVE
MIMI ANO A(>6»l%t SCnn^t

______________ _______ _ • ' _ ___________ ____________ ■_________

SECTIPit III________________________________________
l **l$t*»? f 5 1 f f 1 * W if r t f! v 1 fat <■ J, 5 t pA t * f

J NAWf or wmi /t**/;

. 5 I UO » 04 «.*< < 1 >1 ;.■

MARITAL STATUS '_____
■ •.Diiotff,1 ?♦.*

( F i r t r | f

f POW 0 
i

~ 
1

NO. 0 » uc *. I M $

. ...... ....... ........ —
1 f -r ;

mn SECRET
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SECTION V

SECTION VIII

OR

► BOV »OE IIFOCV^fJOI

GEOGRAPHIC ARfA XHOAEC6E A»D FOREIGN TPlVCI

TYPING ANO STENOGRAPHIC SKILLS

Rt*501

SECTION IX

SPECIAL QUALIFICATIONS
’ PURUI

SECTION VI

ACTION VII

MILITARY SERVICE 
CURRENT ORArr~CTATU3

Slavic’ ac*no hUMBCN Aio ADDHF55

MILITARY RESERVE. NATIONAL GUARD STATUS

MILITARY SCHOOLS COMPLETED (fin t e^f,i <f. r,,#. »,</

PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

f .

.........................—.............       - { —1-

,1 I _____

t.
I 1

REM/PUStrCTlCN X

• 'f. I o»

& SECRET



SECRET
W5Pn M.>J I- Otr< '•Ai St CAM, > I-D»d •«’

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

nfAC> .'w auctions c>»huii JHOH CO.MHl’INv Wl VNG I'vHl COlO«eO $

SECTION 1 SIOG.VAPHIC ANO FOSinON IUU
> IMP Jt: -’O I Lc. M.Jrf'tr • y • 4 \'a: t s -«>» । J kM!/w'.t S’l?

C12773 ■ H1LER NEHTCV SCCTT . . :____  0 3/01/26. 1 ;GS ■■>15-0«
6 50 j ' pcsvs -oil I? C»P‘Cf Cf AiX-WlN’ • 1' CT.

D I cps or c ch Cl w A SH, ’ . D, . C’,
SECTION II ACtNCY OVUStAS sievict

AREA r ■'•*( v-.' | ‘criv ; io
1 1 ... . .-PCS w - 47/09/(6 49/05/01
ASIA AREA -PCS vv 1 49/03/01 i 52/12/03
ARClAD THE WORLD TDY CC : 53/12/01 ' 34/02/01

■FLCCDEAN AREA TOY :CC I 54/ll/01 54/12/01
*C*TH PACIFIC i _PCS ;CC 55/06/01 : 56/12/01
THAILAND PCS :cc 96/12/qi i 50/04/01

••eURCPEAN AREA ■TDY CC i 61/03/03 61/05/13

-

ETHIOPIA

■ • S'

PCS :CC 61/09/09

i
- 1

64/07/34

OVERSEAS DATA i
i

CODED i. ' i
I
i

! -

DATE: i::i7IALS:
>/ J(ir> ! i

SECTION Hl EDUCATION

ha:C» p-.UO G>:‘GF
BACH ECC^ICs, GENERAL' ; •Dartmouth col nh : 46 

i
i

1 t.' 4411 SECRET F“ 6 ? JUL LtUO ‘j

_____ ____ . . — - - — • - — — — - - - - - — —
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1
. _ ______ 1 . _ __

•lARS AIH’» • GFALUAtl

■□•<> C]”O

COIltGl O® UNf rtW vuor

N*M[ *N0 lOCAhQN Of COlUGE O’ u*<:v»
•-• a s *

■(A’S AKtNDin 
I SQM io .

o«'s*u

«»Cf.:7£O
*»4> | ?.O S(v : O’®

! • m’s ite—h}. -

1

? - i
• - -

.

.a._.oue:_______________ 1 _

■■

*_________iw ;

5 iE A “octoif MAS m.N ?.C:fO A00‘.£ R£:;Vi’£y SL'8 v.sivo».' of ~ >•*•£■> »►«£ nnt o» ■ H‘ hUS’S A»<, *’1’1* »■** CCrCtNt

I
9

i

3

FBAOf. COttMSBOAl AKO '^tOAIffFp SCHOOlS

NAME ANO ACO’t'.j Of SC-.OCt f (>'_•.• } :o *zj C’ m.omh$

! (5fil4^AjTi¥r?&u ZLi<{^
i J

?

1
1 ■

1

3.

1

OrbEB NOHAGENCY fOUCAHON C® T8JJN<’iG NOT IMJlCAffO ABOVE

nav£ and aDO’ESS C* SCmCOi VS’ ftiG’o 1 *<• monims

।
!

।

2

3.

4

s

AGfUer-lPOMSOHO l£H,'C*hON

.$u• < 1 r •*»•»*!, >1 •j'11, ’>1 •dviur-<A tfcc»" >' mJ IpOUk

NAME A?.O A3MHS •> SCmOo% ISO-J j »*D mON:«*5

, 1 j »
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1

WCtlQN IV C-UK3»rMlC ACfA ANCW t f f?G! Atifl »Q»f»GN TUVH

- -

1
•;e>{ Cr REGION 1 Nr< sv u ;,T. C.''» s .* *r  -ja .: 4
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1
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u -, h-
! jT.AFA’UA
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uJEsT^d CuftoPC CwWuaAv, tiaMouK. ,54 ,u> 1. lo^
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54-^7
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1

•...............H>T-b*6 mOAuT ishT-SrifcAnJ*!
i ^b tao fr> L-TUDeAJT^ <XT cm ujAuCAJi Th*Ham4SEV
; Uai i u f O.Si.H&Jau,_4 A A ito V H A \ L. A ND_______________________________________________

1 • SECRET
• 3 •

;• euS'f it$ $ %•£'•.• O< maC- n($ " -n‘m »<v MA’ Ml.! tiS’t.'i «N '•' b A S! C’-OJ • •'. I-*.’ SR».CiAt ’ -'V 9OSst5> *1: *■'♦3 O’~f a (Q'jiPm£«.T ano
SUO« AS c* |»ANS*w’:t<> :* t • CM-.'* ««'/. :C? ANO OM» SC'tNi:*C 1 *to*l Ss<Cf«*l CtviCfS

51 CHON VI SPfClAl QUAlinCAROHS

; tn? ah MOee-fs

t^uuxVUA. <

$’;>«?$ in wm’O »OU AC*  aCT:\J ;*»  »«AVt Ailivfi’ G^.Rtit, iPATfO s.NR ».’Af! »*z;»  *feO»  <:«*»«'■*  ‘N JA.'”

- p A in. S^eeV
। - <jdd4 |A\ot©>4

IU.U.<U|M"^.I —MM J



SECRET



siCRcr

SECTION I GEMIBH
77;rnT

i. rtnuAMIN! 5lr**r, City.

iV/fiHfAMot'C*)

PERIODIC .SUPPLEMENT 
rf^somal HisroK’t suTFHrxr

£f*1 3~06/f f^A/A/ A
• SECTION II PERSON TO BE NOTIFIED IN CASE OP EMERGENCY

1. NANI (I- • ♦*• Pl »«<•■/I ddit ) PQ i f i a»hl v uisiDim; in u.s.
/V»z6 S/avZ______________________

2. * i l • r i o n *. m i p
6U

A'rt
*. ».OM| nil»H0.1l NUMOt® 1 Q. QVStNCSn HU’llUbl NPMfll U

n jt f » ^0 f. t/t 1 • —•
I. (IUMMITA hltniONl < .X H.N3I0S

Af cz — £K<0 /y I

• • IN CAM or IMprilhli. OImIA CLOjt »1 L A T i * 1 5 ( b*n**a». *«>»/»•#. ^rtMf ) y*r M sc pt NOIIPtm. I» M>Cn hOTinc*t||)h 
U Nin OHIHABIJ OUM'Sf or WIUFH Ok OlMlN Rf ISDNS. PH r,f U1' sutl . « • -,<^« ✓ Jj, Z44af t

MAS. ^/2/>0*r4 C.m,L£/Z b£CAvAAJ,HJ,s.
SECTION III PJARITAL STATUS.
i. rule* to onf i | [siNGit l^^wAqwirn I | »ih>«ir | | -if ? a*» a rt if { u r vom.i o j [ ANMi<.<.f o

?. OAM. PLACt anQ At ASON ’OR ALL S »P an a TI OS 5 . ■ b : YOPC t *) OA AsNulMiSU

AJ^

SriX'SK; f *uu A a* # itAAti »»r / i».l -00« e t ha/t onv*. ini' lui/inj n/i/,u / »»n f a , u a • » a Afi a r m t * aAaai fm lointt *i /• or 
huahan.f |ivinj data bain* for all ptfrtvut nrfl^n, If urtt-if 11 <■ rm t »»r> i a t ad. pionJ» m«p data for fiance.

J. KAMI (Ftrit} (VtilJla) t f ifa j Jan > « ff.^jij

(A17d£niA)£ ST/AJ £. ftl'i C£ f£
A. [Up 0» ! 5- Pl«>'( 0» wAAUlAC

<£ AM<£cH \ MuKb£fJ

on

H. l» BJU Our«*t'i <■.•-.• s *; i 0
/V/1

• ’1 t ■ >

» 5 C 1 ! • 11 * ' •• • d■ < <‘}’*" *J » ) U i A

_ - jj £ LVACaJl*1_________

'=>•“ uuub
<0- A*

jia ro Put 7
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StCTtOH > CUB THU CO T»Qm PAGE I

_______________ or >»I% t ■ r I, t tp«.  | 4(>n»i *. it'tlr. Cfuxt/r}

■ft/C NAlioMAL &AA/K (tfftwwu] w/hkujc-hr* tb,C,

\ M A V ( » <‘u rvfft C> t ( N OB f I 1 I t IO*t (I t (!U , '(UMBll* !'. » »

9. • r VOV •• *.vt " » I 5" IO Qlfl If IUN T AIIOYf . r.i'f| V A tf t I C Ul AR 'J . INUUDIfiG CtfUOl AND 04 1» • '• »

• SECTIO" *!__________________________________________________ Cl TIZUSHIP____________ j 0

1. c UHN I ly^_t>̂ 1 C ' 1 ' ** >’5M,F ] • C It 1 fl JC.Hlf 1 Bl fl M • •."I I.I < ’ I O<<| ' I
(ZJ............ □...............<^c.,rr I

J- M AY 1 Y (hl ‘ f AH « f< ft 1 (, 9 $ Ip f H 4N fir Y HUB 
tBtSfMt (. 1 1 i/nr,H If I fl t ‘J

<• CIVC FABfiCQtAhl I

IF YOU ft A V I APFl no fun U.S. v I I i (I U ’.H 11* . INOfCA’t “ f A t ■_. 5 Of »0UH 1RP|. I C A ( f Of ( f» ' • * (>•?•/». tie.)

• sectiom vii  (ducation • ] ©

N1UI ANO LOCAffON Of COLLttH OS WHYIMIH
jlj-l fl <. t OA fl ", A f Ttflbl h

<• f < • 0
o a rr 
l»t£ • 0
/

CC-WfUfflO 1 
f.$peri/r) |<»»)'.• I « 1 * t 1 -

: [yv<x^uTx.QB(^rH^«j^^r mm £«?
»—

^y_ .Mt. y<it I2.S-1- 1

coini'h;*' abt) t». i ai. t i» g

______________ _______ __________

NAMi Of SCHOOL - ----- fitiot os r. i al ।/a no»*
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer al) questions completely. If question d-'x-s not apply write "not applicable." 
Write “unknown" only if you do not know th.'.- a.'»s>?r and cannot obtain the answer 
from persona) records. Use a separate sheet .'or extra details on any question or 
questions for which you do not have sufficient rrzjrn.

2. Attach 2 recent passport size pictures to this form, date taken written on the back 
of each.

3. Type, print or write carefully; illegible or inez/mpie-te forms will not receive consid
eration.

HAVE YOU READ AND UNDERSTOOD THE INSTRUCTIONS? <7 <?3.... 
vtaw oft no

SEC. 1. PERSONAL BACKGROUND

Scott
Pint Middle

PRESENT ADDRESS // ZsbAKOfi/ St /Zwovet?

FULL NAME Mr. TELEPHONE

LEGAL RESIDENCE^. Z/ctckeft AjC A'fotiJVT ZoKP.OfA . Af. 1J 
Ht. U W. J Ctty z-' /

Counts y

, z/J/l,
X>ut:lry

MllEt?

B. NICKNAME . ANY OTHER THAT YOU HAVE USED

Appr., •.. Ab/et. UNDER WHAT CIRCUME7 A'ZCE3 HAVE YOU EVER USED THESE

NAMES? .4/4’7 Appt!C A hie.

HOW LONG? IF A LEGAL CHANGE, GIVE PARTICULARS A/ct App!i c Abl C 
11 When

Where gT«at svthortt x2_

C. DATE OF BIRTH I PLACE OF BIRTH 3//>JCr/ Zoo) A. l/SA.ite country

D. PRESENT CITIZENSHIP AfKC^IG A 11 BY MARRIAGE?

BY NATURALIZATION CERTIFICATE 3 . . "" ISSUED

AT
/ve’i4' typh c Abfe 

ot,

BY .
CmiH

HAVE YOU HAD A PREVIOUS CITIZENSHIP? 4fpl.C

HELD BETWEEN WHAT DATES? TO ANT OTHER CITIZENSHIP?

•';
4>

T.
1K

a.



— 2 —

GIVE PARTICULARS: °.T...PP ('. C * h!^.

HAVE YOU TAKEN STETS TO CHANGE PRESENT NATIONALITY’.' C GIVE PARTICULARS: ... ..................

..............................//<?/*...•'5 J'A’/'r.... .. .............  ........

E. LAST U.S. PASSPORT: NUMBER. DATE ANO PLACE OF ISSUK . A'cf , Af>(‘lC A.U#...................................

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD? /*Pf P'S 4l,/8lVE APPROXIMATE DATES:

PASSPORTS OF OTHER NATIONS? . ...................................................................................................

F. IF BORN OUTSIDE US. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? typt*.
! ’ PORT OF ENTRY?. . AfSpI <C AI>I^ . ON PASSPORT OF WHAT COUNTRY? . . 7~

! last U.S. visa............... Iwf .Apnli (.Abjc.......................... ............ .......................

| Number’ * . Type I’Iacv M lx»n* r*«i« u! b«u«

i 
SEC. 2. PHYSICAL DESCRIPTION

AOE . .A,Q... SEX . ...A/.<4/C.......................................HEIGHT 6 WEIGHT . /8O„
EYES^/U^’ . HAIR... .....................COMPLEXION £ < •'?

BUILD, .^'JC.4.1 CL Apt .. OTHER DISTINGUISHING FEATURES

SCARS fl <5 fl Q.........
HO nF/ .........................

SEC. 3. FATHER (Give the same Information for step father nnd'i>r puatxllan on a separate sheet)

i FULL NAME /V£ lO t... ........ /\ 11 / U7?

! LIVING OR DECEASED h U t N'(j DATE OF DECEASE ---------- -------- CAUSE .-------------- 7"""'.

> PRESENT, OR TJWT ADDRESS 'f^lcKhci" MciJ.nT . //<7. (/
| m * 7 <’n> <+*.<■,ttf
I DATE OF BIRTH 1 to'V<’v'’ fPI-AI’K OF BIRTH <?SCCe>/A f XOLlM, U ■ .

CJTWXNSHIp4/>f«'r/< fin WHEN ACXJUIlini’ /5l r'?h .WHKRR? f 1 < A hfQ.
WCUPATION>HC/lt- LAST (MPLOYKR 6 C - ? I? Co.)

#Mi*t.O¥Knu oh own nwwr**- Ar^rmiSMi

MIMTAHY HFHVffR r?U>M '
rw<*

//Jyl 
« A A., ( J '

HiiASVH nr Hrmire H/’w*7 
lw»« '

<’ovw ruv ^.5^



SEC. MOTHER (Give Hie rnatloii for ntep-mother on a i

FULL NAME /»£' i'll
LIVING OU DECEASED / iUf /I

(wR y
Melded

HATH OF DECEASE

j.Cr'

’ cause

PRESENT, Oil LAST ADDRESS (r*/ f'l&t'fjlk P' Av? AiCtW'f' bt VflO A.' . )(• U. . tS b A •
t»t * Nu * C\’l I

date of ihuthCp Apv» I 1/* 0<plack op nmn( f A‘"n) Juirtl e > i‘-c '<j (Aji <; co >h । n . US. A.

CITIZEN3I1U^H€1-| CAtU WHEN ACQUIRED? b< f tif VrtCZ^Z’'---- '.
City FU> O.KJLc’ry

OCCUPATION .h0U&ti (.bl f-(? LAST EMPLOYER ................................................... . .

EMPLOYERS OR OWN BUSINESS ADOKEHfl

PETAIUJ OF C1OVT SERVICE, US. OP. FOREIGN

!

.................................................... .....................
Hl. A Nv C*x» State Cezwv*«7

: ^CUJn.................................................... .

SEC. 5

j i(PRESENT ADDRESS 6'/ /V(?/"C/p? K 

ft I A bn.

USA .

Aue.

FULL NAME
Ml .1,11c

PRESENT ADDRESS ..
nt * Rv

SEC. 0 . MARITALSTATUS

A. HINGIS MARRIED DIVORCED wiihiwkd

STATE DATE. rLACR AND REASON FOR SEPARATION OR DIVORCE

H. WIFE OR HUHI1AND '!? YOU HAVE BEEN MARHtF.D MORE TTiAS ONCE USE A nEPARATT* SHEET 
ro:> former wife on hu.ihald and o.-tt rkvuiked data »oa all phevi- 
IO MAlGOAOEr-D

a
NAME ho^t APl'J • C bk? SATE OF MAHlltAOR

h<H tfM "ft fMAM^ut

ih#;; tiH* JJAhblAiW
ft ?»-

LIVihU i.rn ptu TAftFU tjAie nr orviufis

PnKAFNr, tw IcAff? AilpnfaMI
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_.EC. 6. MARITAL STATUS (Cont <l)

' . Af-p/icAbK
; * D'ATE Ob' BIRTH PLACE Ob* IM’ITH . 7’7'7?....... ........... ..........
j City (,'>ninlry

i ■ 1 -----
; CITIZENSHIP . . WHEN ACQUIRED? . WHERE?. •
i cuy mala <>»inwy

! OCCUPATION . . 7.......................... LAST EMPLOYER................................ ..........................................................................

} _ _ ...j EMPLOYER'S OR OWN BUSINESS ADDRESS......................................................................................................................................... ...........................
j 01 A Na. City IHaIc Country

MILITARY SERVICE FROM . . ...TO.. BRANCH OF SERVICE
IM<« D»u

COUNTRY.................................. DETAILS OF OTHER OOVT SERVICE, U.S. OR FOREIGN........... *7..............

/Vbf Apph' c,4b/p

4

FULL NAME.....................................................'
Hnl

LIVING OR DKCRASEO ~ - .

Middle 

................................ DATE OF DECEASE .

7' 
।

PRESENT, OR LAST, ADDRESS . .
61. A No city •4 Uta Country

£

BIRTH ______ ,____- ....
Da to City Country

“citizenship.
.......................

——

WHEN ACQUIRED? . WHERE?
city blotr Country

! NEC. fi.

|i

B ■

MOTHER-IN-LAW J „ , . . . /
4oT A-pph c 

FULL NAME . . . . ..................................................................................................................
1*1

LIVING OR DECEASED

PRESENT, OR LAST, ADDRESS 
Hl A No

IlIRTH ................—r-
n»u my

WHEN ACQUIRED?

M.ddPH Lftol

DATE OF DECEASE . ".......................    .

City dtato

CmZENSHlF , .
Country

WHERE? 
City Guta

t’injntry t

r'nuntry

|kE€. 0. CHILDREN OR DEPENDKN IS (Im iuile psitinl de|N'iulfnU)
i

s

}
NA.MK RELATIONSHIP “ —J AGE

5 - ___ •- - -
i CITIZENSHIP ADDRESS

rtutif iv.unwy
---- - • __

NAME

CITIZENSHIP

SAMK '

RrMTlONSHir

ABD HESS 
&i a> ?*.- ''Hi

ar.! Aru»b»Hinr

AOK \ 

ai.la <^.uuwy

Ai'.K
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SEC. 13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOf ER-
ENCES

1, NAMF

3.'. NAME

3. NAME

4. NAME

3. NAME

JR EMPLOYERS—(Give buxine sa a<l<lrc;<;ics where jx^Mble)

ADWiKW /PhiJ
m. A No rpr f»u**

adprfs.t 7^? - (<-' /A Ave, laScalooSA , A/ ■ 
apkkk-w ,oe<t- ‘ferft Des /Ua'^es
ADDI<F-S;i:/Z? XA<?<?/ 3f, /DlHOCKR , # //• 

&l * N«? City #lAt*
..' AODrtEMJ: 'jT/fy fit , ,

Si. a Su. CUf Suu

iSEU. 14. GIVE

! NAME:

Ttfnt'u Mr t/i tfnrvfiti • COUR LAST NORMAL RESIDENCE IN THE U.S.

.......................... ADDRESS . Jt /4 5 A. DCS H/c /fitb . J~PU)t
I
| . NAME:

; ! NAME:
1

Ft ■* N*> <:nlf nut* '

ADDRKHR /«2/V " tft St. t^tto 1 H . XouJa
Fl A X-' < |Z; '

ADDREh:! ' U.HiUCl/'ji fei 4u'C ])?•
m a s... ch, 1 -ft..-

'sec. if>. Education '
£ee ^?ep4f»re 3kee1“

SCHOOL: ................................ 'ADDKIW3 ....
Cllf Co’Hitiy

DATES ATTENDED:............................................................................................................... DEGREE .

SCHCX)!.:........................................................................................................... ADDRICa-J
City State Country

DATES ATTENDED: ...   DEGREE .

COLLEGE: CottpQe. MiWKUH HA-MOUCK &■!/.. lt.S.A.I city 6ut* x Oyjntry

DATES ATTENDED.‘-’///'/y. 'fc> P Pf/Hti. DEGREE .

COLLEGE: ............................................................................ ADDRESS
City »Ut« OwinCry

DATES ATFKNDED: .................................................... DEGREE

SEC. IG. MILITARY. NAVAL OH OTHER GOVT .SERVICE — U.S OK FOKKIGN z-------------- •-»

Cl. S. A'
fylRCMCHth A'P CPt- Ihvt P '7^3 •{! 77 fJCfiCr.'ibtc {.Apt O.tz 

|z>H t.uuw, h” Th* rj «(<»&*«.* <V,-n f>e.n

REMARKS: AH /// £><7,ll<sOl.
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n::c. 15.

Mor.roc School (• tree) I’zmor Cit”, Jov>;<, U.S.A, 
19 cl - 19.’.ft

I.N. .'(loos School (k-rflCe ) Jz'Jl 11 n , Ky. , U.S.A, 
Ay;':1 - 7’uue I.’Z-'l

Hlyl'J.Tuz.ior Hi^h School Louisville, Fy.. H.S.A. 
1?3G - 10zt

Tu:;c.? J OO?f High School. Ti/rco 1 no-;.--( Air., U.S.A, 
1940 - 1'41

T. Rootrevelt ''.li'h School. Och Fof.-.cs, Jom U.S.A 
1.41 - 194 Z,
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SEC. 17. SELECTIVE SEKVK^T.^S . - p - . i @ u v ^.y c
f I • •• *• ' ' » V

CLASSIFICATION ORDER " AITKOX. INDUCTION DATE

BOARD « ADDRESS ..............................

IF DEFERRED. GIVE REASON ................... ................................ ........ .....................................

SEC. 18. HAVE YOU EVER KEEN* DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS: 
.................. /K?....... ... ............... • . .........................................................................

SEC. 19. MISCELLANEOUS

DID YOU EVER HAVE OS DO YOU NOW HAVE MEMBERSHIP IN. OR SUPPORT. ANY POLITICAL PARTY OR 

ORGANIZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOVERN

MENT IN THE UNITED STATES? .............. IF "YES." EXPLAIN:.....................................................................................................

j DO YOU USE, OR HAVE YOU USED INTOXICANTS?............. ....................... ..........................................................................................................................

I ..........................................................................................................................................................................
t HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER THAN

] A MINOR TRAFFIC VIOLATION? IF SO. STATE NAME OF COURT. CITY, STATE. COUNTRY, NATURE OF

1 DEFENSE AND DISPOSITION OF CASE  Boofaed -f CK tC ft /KJ <5^.. /.». .

• /Z/. fU&:.* J Al ft b AM A police Sa<A jacl<}<? /to .
i . prlVAt.e...i<f.... y/zcR e.. uM.S'..*?.<?. .oh puttiShrnwt,.

.! ... //</........................... .................................................................................................................
I - - ' ■- - - ----------- ,, ......--------— - ^;r..=ss
j
II SEC. 20. FINANCIAL BACKGROUND

f A. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? . IF NOT. STATE SOURCES OF OTHER

INCOME ............. ................................................. ..................................................................................................................................................................................................

B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS ................................................

....................//ui . AppiiCAb/e.......................................................
C. HAVE YOU EVER BNEN IN BANKRUPTCY?../P. (J GIVE PARTICULARS f~—::.........................

i
I

1

— 7 —



SEC. 20. FINANCIAL BACKGROUND (Cont’d)

D. GIVE Ih rcc CREDIT REFERENCES — IN THE U.S. fijQ t A fp I C A b le 

NAME:........................................ .......................................... ADDRESS.............................................................................................
St Ai No. City BLnto

NAME:................................................................................................... ADDRESS  ....................................................................................
tit. * No. Cut State

NAME:........................................................1....................................... ADDRESS.............................................................................................

St. & No. City State

SEC.21. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR FAST 10 YEARS. INCLUDE CASUAL 
EMPLOYMENT. INCLUDE ALSO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE 
WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND 
COVER AT LEAST 10 YEARS. £ . ,

See Shc©"r
EMPLOYER....................................... TITLE OF JOB....................................................................................................................

i 
ADDRESS............................. .. J.............................................................................................................................................................................................................................

Bt. At No. cut Bttito Country

YOUR DUTIES AND SPECIALTY................................................................................................................................................................................................ ...........

KIND OF BUSINESS:................1.................NAME OF SUPERVISOR.................................................. ...................................

FROM:...........................................  TO:.. .............................................. SALARY?......................................... PER.................................................................

REASONS FOR LEAVING...................................................................................................................................................................................................................................

EMPLOYER. ... .....................................................................................................TITLE OF JOB................................... ...........................................................................

ADDRESS............................................................................................................................................................................................................................ ................................................
st. & No. City State Country

YOUR DUTIES AND SPECIALTY................ . .............................................................................................................................................................................................

KIND OF BUSINESS:.................................................................................NAME OF SUPERVISOR........................................................................................

FROM:.............................................. TO:.................................................. SALARY $...................................... PER.........................................................................

1' 

REASONS FOR LEAVING................................................................................................................................t............................................................................................

E.MPLOYER............................................................................................ TITLE OF JOB.................................................

ADDRESS...........................................................
Bt. A Nd.

YOUR DUTIES AND SPECIALTY.

KIND OF BUSINESS: ................

FROM: ...................... TO:

ci(T Statu Cvuntry

NAME OF SUPERVISOR

SAL.* RY $ *’En

• > HEAWONS FOR I.EAViu^y
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r.’i?. 21. 2fr>'»’-0L0'1T-?AL EJ'tTO'tY

I have never been er] J oyer trimt ta.-ntly os 1 have 
been in rchoc.1 11 of the tine. Ir. the sujw I 
■.■.orkcd on r.y Grr-.ndrtother’s fprn in Pci avr score in. 
The fe« jiob:; 1 htve hoc ore:

1. Clock boy in Guyer ii.r’-et or: 2; torCey:; only.
Ai<’’Or. 2 rno. lev., Teo. 194."
’’ant' of oyer ?nr Cv.y'. rvi nor unlnn’-n .
4:-r>6 st. University Ave., .Per Koines, Iowa.

Clerk ’errem's I'er.'z "torr
J.ncust. enc. 7th Ctx-’-T-ts
J)c:? Jfoines, Iowa

C h r i r> t maH o 3 i a h y s o n 1 y - 19 4 3 .
ryr-)i oyer ?I <. Supervisor : J.c.'lie }>. Si.':’,?

Heiner to -.vint <■>.-. dresser mt. oi«p].ry ruin.
This wns connected ■••••!th r.y course of study at 
Tusceloora , All. Hi c*h Cc}. 0 01 .
Jterch, Apvji( fcy 1941.
Xroyloyt r ?n<i .Con- rrisnr: Harlen
Aller, end Jemison rdwr-rc Co., 'ruscvloota, Al?

r.py.e.•■boy. Louisville Times.
I;.-.'7 ,r.-19?.9 Supervisor; u.rko-vn.



iI 
1

?

SEC. 31. CHRONOLOGICAL l^TC^ (ConlM) _.

EMPLOYER . ............................................................ TITLE OF JOB ...

ADDRESS . . ......................................................... ..............................
St A No. city- State OniNUy

YOUR DUTIES AND SPECIALTY................................ .............................................................. .............................. ............................................

KIND OF BUSINESS: .............................................. NAME OF SUPERVISOR....................................................................

! FROM:.. TO:................................................ SALARY $ PER.................................................

I *
H EASONS FOR LEA VINO ................................................................ ......................................

• EMPLOYER...................................................................................................... TITLE OF JOB ........................... ......................................

' ADDRESS ...................................  •:-.......... ...................................................................................... .. .........................................................
> Ut. A No. City Huu Country

YOUR DUTIES AND SPECIALTY............................................................................................................................................................................................................

KIND OF BUSINESS:............................................................................. NAME OF SUPERVISOR..........................................................................................

FROM:........................  TO:.......................................... SALARY J....................   PER......................... ........................................

REASONS FOR LEAVING ...........................      ■ ■■■■'.....................................

SEC. 22. RESIDENCES FOR THE; PAST TEN YEARS •
<

p

/W.+diSoH Au~ } .AfasO1^ C//<f 'Zcujfl , 1/..S A. FROM: / TO: /£-?.$.
6t. A Ko. . ctty /•'Bute Country

if 
? 
j 
I

p 1 <^)oo<f flue . l/.S.A. .. TO: Z
St. Mo. ' city i /ute) Country

/ i'Yi. QueC^lAnd '̂ fu^.CAlocSA A/a., It.S'A FROM: TO; /Z.?Z
6l. A Wo City Statr Cc-.mtry

1 
<
H

4t ffl. .. Des .£_oa)A K -3. <*i from: Z 'Z / to: Z/Z_3.. .
St. A No. x City y btflU t\inntry.

Z.r.Pe-S. ZOCUA U.S.A. FROM:/f'/U TO. .
St. <t No. ✓ City t Buu f Country

'//WY . U-Sri. FROM: /fZV TO: //^'
J 61 A No, ’ Clt| State •* Country

i
• i /( .Z^4<U.4nt St, ftebUGY . XZ//. , ll. Z.-'l from: ZL TO. -—•

At .<t No J City / iu*te ✓ Qaxuttry

J   FROM:.......................... TO: ..........................  
St Ai Na. City State Oounuy

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE THE UNITED STATES
tl ot A£>pl I r.A b ffi ’............... > r......................................................... DATES TO

CUy or occos ccAiatry Purrcee Muuta & Y*4f Ua«ta A Tear

. . ............................. DATES TO
City er Aaruon Country fKurj*'*» * T«»r Moeta A Tear

iiftsui —9___
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SEC. 23. RESIDENCE OR TRAVEL (Cont’d)
....................................t 'W •

City ar Section coHntiy , Purpr«*9
■ \ . .. 

...........  ............................................................... s................................
CVy or Srvtlnn Vuuntry ■ Purp'/w

City er Country Purpose

City et Sect tea »S*u»ir,y Purpose

DATES.............................................TO............................................
Month «V Year Mr/ntb A 7»sr

DATES............................ TO..........................................
Mull tn A; Ymr M/'Oth te *fsvf

DATEH.................................................TO................................................
Month it Yrnr Month A 7 mar

DATES...........................................TO ......................
Month At Year Month <4c Y«ar

ENVPV EC. 21. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS

ADO1

NOU

LIST NAMES AND ADDRESSES OF ALL DOMESTIC AND FOREIGN CLUBIL SOCIETIES AND ORGANIZATIONS 

OF ALL KINDS TO WHICH YOU HAVE BELONGED, OTHER THAN RKLIOIOUIJ SOCIETIES. POLITICAL PARTIES 

AND LABOR UNIONS. INCLUDE ANY ORGANIZATION HAVING HEADQUAETEIW OR A BRANCH IN A FOREIGN 

COUNTRY OF WHICH YOU HAVE BEEN A MEMBER OR TO WHICH YOU HAVE OIVEN SUPPORT:

1

B

1

FF

Pl <51 .+ l,)o I » CAbk ■
Nnnte ' 81. A N<>. city fitste Country ■' ■ t

' ' t r
Nnrno t»t At No. - city fk»t« Country

»*
Nanid nt a No. City euw country

Nnmo til. Al No City ejau country

Nuniff fit. & No. Citv >S*U Country h-*»• qj 
1 -1

Seme nr. a No. City Cwr.try • D
'^2

N»uk> fit. A No. City S<»-tAr Country

'T
Name fit. A No. city fit*** Country

SEC. 25. GENERAL QUALIFICATIONS
P''

A. FOREIGN LANGUAGES (STATE DEGREE OF PliOUCIKNCY AS SLIGHT1, TAIIi ' DR ‘ FLUENT"-

LANGUAGE pABt . SPEAK -z/7 I.t HEAD
/ * t
" ‘/K

A !
i i /•

LANGUAGE......................................... SPEAK HEAD m ? r.

LANGUAGE SPEAK tt r a? > U tr.’ 1

LANGUAGE SPEAK i<: ah Mt it i ; E‘

IANGVAGX .•(PEAK IH Ai»

f2*



'000

SEC. 25 GENERAL QUALIFK^K^

II. HAVE YOU ANY SPECIAL KXCWCSiXlK OH THAINING WITH KFSri-XT TO

MOTOR VEHICLES?............. /? < AIRPtJ4NES? A C RADIO? / • <--

GIVE PARTICULARS .......... ... ............. ............................................

Illi

BRC. J,!

C. LIST Illi SPOKTH AND HOBBIES WHICH INTEHST YOU; INDICATE DEGREE OF PROFICIENCY IN EACH.

/-VA’/ bn/lg.C.y J <«<•.< yx. ’<«Aj ./<:d...
/fated c<MCAe3 And Spot ts (.dlr iterS. '='

............................. ^Adsc^ev.Al.'....zckofai-Si\;pi:.. ....................................... /•
Hdsk'i’tbA// - ktffc Scltec/ — -/S/yiA, feed . ,
ft-Ac A -

. ?<£nC 11 -y- yPO, r nvA’ Sftetckidcj-"idtH? <>/7i --J?>5 r V"............  »*

heA<C<dq ~ fiolL' A Aufd redden fViosof^<}', J >; c7/<?n, 
7 7 hr:j ret'cf

D. HAVE YOU ANY QUALIFICATION'S. AS A RESULT OF THAINING OK KXFKRIENC'E. WHICH MIGHT FIT 
YOU FOR A PARTICULAR POSITION?

...................rto................................................... :.......................................
ft.

ii

■: ' ‘ I ■
; ! .................... ...........................................................................................................................................................................................................................................................................................................

; C. d4; •
. _ i

D- Pfll) ‘ '
f j .................................................................................................................................................................. ••■.••.........................;........................................

By -------------- - . ----------------.1.u'.;a====»j=5^ •—-■=■■-..-r-^-.. -...........

’ • 1 
I

AT . SEC. 20. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

J ■ NAME /Veu-’t^n tjyrpft. J'ld.£l?.................. . RELATIONSHIP . 7*4 ...........

Mv*{ .wiiiww F/ef"eker Are Mount' Ueh d. 'tJ....t... Z/,.5>...Z|...................
tagjj . Ol. & No ■* CHr Su*« ' { ' Country

^Vi^r.HctT,?Ky
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SEC. 27. YOU /’.Fir: INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL 
HE INVESTIGATED. AND YOU ARE INVITED TO MAZE ANY CHANGES (OR ADDITIONS) IN 
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.

f A. AUK THERE ANY UNFAVORABLE INCIDENTS IN YOUIi LIFE NOT MENTIONED ABOVE WHICH MAY UK
• DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY INVOLVED OR NOT.

> WHICH MIGHT REQUIRE EXPLANATION? IF SO. DESCRIBE. IF NOT. ANSWER. "NO."
I r_

r ............................................. ......................... ............ ............................. .
I
i .......................................................................................................................

B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY KNOWL
EDGE! AND BELIEF. AND I AGREE THAT ANY INTENTIONAL MISSTATEMENT OR OMISSION AS TO A 

MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IMMEDIATE DISMISSAL. _____-----------

SIGNED AT X/-AnOVefi ..,.l^tll//AtHpSh'^

Wttne*> 

”■ "■ " ................ Applicant will not write belovr

COMMENTS OF INTERVIEWER: ................ ..............................................

SIGNATURE OF INTERVIEWER

INVESTIGATION REQUESTED BY

i DATE ...

■j 

— <©>

e date X/c?y* T

___mi «.•»»»

r- 

c.

1 I



Porstol Innpcctor about, a letter 1 h»<o mailed 

tipproximatuly oru yen r previous for a !Zr. Ihlren.

He v/.-.o the J?f onlay man for Allen rir<t 'r'n I’.-irdwot 

Co, 1 r: Tutjc> loonri, Ain. I had been •” o rJ- i) i;_ v I th 

hl.-: for r.omo tine ibCPish'C pa I 1.1IH’ and

dr.cor:.-tii't;,

Th<- letter :Lj: question ws oddrasned * o yrs. 

felren, who ms out of to-.- n, and siiHjpoiu'ul j- coti- 

i.-ln<?n some money. I believe .It wt-u t-. do.lij-r, Tie 

letter S received but tl-.erc 7.-a" no money In it.

I stated tl-d. 1 led hre.-r, nothing of any money 

and that J elno h:-d h; ci a fel o-/.- with me when the 

lettr-r v?>is i.-”xllt-d. I ".-rote to ”r. halccn ebout the 

Hide.', nt but never he-: re. fro:.’, hi:-..

T< «. re .«e re njn-a ) ent 1-y no further r ei i J i e;i 

e-.. I havr her- rd nothing -si r-ce the Postel Ins eat or 

one-st 1 oned r-c.
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PERSONAL HISTORY STATEMENT
INSTRUCTIONS: ANSMF» AIL QUESTION". CO“Pl E T’ I < . 1' ’ ■•c* •'?■'! S H9F ll-il .Pl’l -aS: t fl-i II.ABlE •.
write • u'«»»'/•!■■ omf if FC'j oo not >»ow the i»x» a»o cannot oeui* the n-',” personal «i.
use * SEPARATE SHIFT &» PAPER FOR EXTRA DETAILS 01 >*' C U!'■■’101 OR CUESTiOiS FOR ion uo NOT have
SUFF ICI£»» A»FAC«« T'wO uf.CFXF PA'Z.PC'R t ",l/E » l S' MP F ■ 0 IhIS FORM. £jA T £ TA»t» »t> । ;: ( „ w tHI DAC.
OF EACH. t tfl . . ►»10! 'A «»IIt CAREFULLY; 1 j. 11 ', I a i1 CP 1 »r, ->«►££T £ FORMS WILL' HOT F'F.(.I.l/F c ho', 1 0! PA T I1L

HAVE YOU READ A*0 UNDER',FOOD THE ABOVE 1 N.’i FRUC F1 OHS? YES fi<J NO f ]

section i. m^ouno
a,..---------j ...................... W16M7.... .......................... east •............-............ . ............[rttrm'Rr- ....... ...............

MR.cg^J xuafr-j___ Vfc'H/ re aS ScoTf________Ml !£&___ _ ___ |____________________
PRESENT AOORE.CS STUFF; A«O NUMBF 9 C 1T < STATE COUNTRY

dox *70 MA V ** 37 J0 r.KO. FMric./,. co ?■>/•'f~.
LEGAL RESIDENCE STUFF.! *<•£> NUMBER t. 1 1 1 STATE f OUklfc/

&'/’ f/e /cheA /). j /Yh/UsjT [/.'G?3 & a) /lMkJ rofifC US/
NICKNAMES.. / z/ OTHER NAMES' THAI IvU HAVE USED Z 4

sj> l. o 7T T A/r- f~ '*bpp7 j c /?-£> fC
UNDER WHAT CIRCUMSTANCE", HAVE YOU EVER Mil THESE RAWEST H0W LONG?

z4/?7“ .V Z p/z C Ab!*!. AjoP~
IF LEGAL CHANGE, GIVE PARTICuLAkS (wHE RE, W*lt N AND ?.< »<!l! AUTHORITY) 

/eA>Z~ p 7 /C p b 1 €

DATE OF BIRTH

/ M^ch. / 7 -J-io
place of birth city state country

cirv , jScujh ds/i
PRESENT ClT l/EsSHIP

JJ. 3.
Aic-bisre &Y; . y....

ai£THtKl__H/!Ff'JAG£.L™!...NA.;j,-?A 1 I ZA FJ ON l___J _______ _____ _...
.r.T.n» NUMBER f DA T t ISSUES- I NAME OF COURT .NATURALIZATION . « ,| —w* /) / . i S

CERTIFICATE /tel/' z/X?<t//Zz#' 4/C I AJoT A&ph CAbK\ Aid T Tf ' 1 C } G
LOCATION OF COeRT ’/ C<!! STATE CCUHTRY

. z^r &fpi- <■ ___r______________
PREVIOUS CITIZENSHIP . Tc J1 '•>■■v! , . to-. . , - J .

/Va 7" C&'blli- HUbj AJt/t /fyf (-IX, a-f G pldf
OTHER CITIZENSHIP./ fGI /E PARTICULARS) .

______________ :_______ A)o T~ /rpfilic

STEPS TAKEN TO CHANGE. PR£T;€»r NATIONALITY (GIVE PARTICULARS) 

aj r" zz-z/ / c^b
LAST U.S. 
passport

ALL OTHER

NUMbt® DA!t ' | > L Ac Of jSSUc

11^63_____ Gc fabcKjWfo . / UbU
U.S. PASSPCPTS too HA YE HAD (GIVI. APPRC-A If! ■£ DATES. /

_ zZcf S&s- i • c -bb /e _ _ ________
PASSPORTS OF Oi«£P »ATiO»5 z r

T iA/-P /' <■ -U31
,r D.LO. CATE CF AttlVAL IN THIS C'JUOt^r ' I « • r 9 <1 4 tt v K W / ' j f
OUTSIDE U.S. . J-O f s^r./ /f /' -bt>/t<> tA»f

|P*5jP0-t t:f r_cu*»!Pf

1 AJot r.< //<■ Ab/<
1 _

LAST U.S. number (tfi-t ioate ;pi<ce or issuf.

Zu/.p i~- / / - r b
' ,1----------------------- ---------------------------------

ACE [SLY p<iC-> z , j.riL,^r (L'f.

/ j//-;/€ i 4? c'__|_2 /£.______ j c'iub _
CCMPif * 10* . f.'CAS'j

‘7//G________ j J. C Z-Z.V bP<}i. <7^
OtNf.a o 1ST 1 »CU i 5« I 85 f|AT’j«t5 #

/Mt/- a /1 . /h

■■ A~! C

& Zv C? aJ Zlz’

1__________ :_______

■' f

FO»N »4. , »Ut 1



SECTIOS 3. HA»t‘ -A

M*pp | f0 ;
SINGLE ;

StPAPA TO C—J ate cr s 

t-J

{PaPATiON OR DIVORCE PLACE

REASON FOR SEP* *i‘ c* c •VC»C£ / r -i y / , 77’/
MOTE: IF YOU hu£ §t:» *x>x- 

REQUIRED FP
•tcpf than o»f;r »r.[ a 
EV 1 OUS MAPP » A'J

separate' ^EET FQP FORMER WIFE OR HUSBAND ANO GIVE DATA

NAME or WIFE 
OP HUSBAND

c ': “ MIDDLE (>GR Wilt “»1 OS') LAST DATE OF MARRIAGE

PLACE OF MARRIAGE (HI5 or /f ^ADORES,s 
BEFORE MANAGE

STREE T AND NUMBER CITY STATE ’ COUNTRY

LIVING (___ j
0ECEA5E0CZZZ] I

jCAU'wl

PRESENT OR 
LAST ADDRESS

ANO NUMBER C 1 TV state COUNTRY

DATE OF BIRTH PLACE OF BIRTH CITY STATE COUNTRY

CITIZENSHIP cate acquired WHERE 
ACQUIRED

CITY SPATE COUNTRY

OCCUPATION LAST EMPLOYER

EMPLOYER'S OR OWN 
business address

ST tee T ANO NUMBER CITY STAT COUNTRY

DATE OF 
MILITARY 
SERVICE

FROM: TO: BRANCH OF SERVICE COUNTRY

OTHER GOVERNMENT J 75. C-R FOREIGN t .GIVI CETilLS) .

SECTION S. PARENTS

SECTION «. CMILOStS OS CEPEaTEHTS (INCLUGE PAillAl i>£F£HCf*TS)

/t y f rf r G /t/o/€ RELATIONSHIP AGE

CITIZENSHIP .’O^iSS STREET AND RUMBER CITY STATE COUNTRY

NAME RELATIONSHIP AGE

CITIZENSHIP ‘»XR£'S
i

STREET AND NUMBER CITY STATE COUNTRY

NAME RELATIONSHIP AGE

CITIZEASHIP :«CCS'$S STREET AND NUMBER CITI STAil COUNTRY

NOTE;FQR VEPFATyr*, 

AK OF FATHER t I

V ANC/CR GUAPOIAN, GIVE the SA“£ iVORmaTion aS. R£CUI»£O BEIOW On SEPARATE SHEET -------------------------------------------------------------------------------------------------------------------------------------------p- ryj rc-------------- 

OECEASEC

PRESENT OF 
S' ACCPESS 
IE CE GIRTHDA

nlm8£R

COUNTRY

OCCUPATION

HCTlQM 3.

W!

•mplOyeR’S co O»* 
pus • s*> aoo»i s:» i

DATE OF DECEASE

Cil IZCNSHIP

LAST

STATE Countryavj f»u>*8L»

»P? 8T3

12

lmplc-t.ep

r K f £ /<

~sTTfi------------------nuvnr?-------
XJr-7 aJe e/7 U-
STATE ’’ COUNTRY
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.frfluf f'W Z)
From";—— —-[-TOT------------- -------------------- -
________ss./j___ I /•//•Zu t i
t?vici, "u.~s. 6» »on'if.KfcTvt ce raiTs)

StCTICM 3. pmHT3
C-r I

Mil I r ARY SfCTi ICC 

vl VKwI V

g^|IOW 4. BR"TU‘'°*1 »«r> ■'ISTCHS'lNCLL-l'lG BALE-. STEP-ZJjO^<PLE^8J^.^^O_^&ItKj.

________________________ 42./I

NAME OF MOT HER • f 1 5* j T

________ _ 
P*’E OF CECEASE

J r\ /J o nJ Sj__________________________________ ______________
MAIDEN LAST

mc/Zi_________c^lxdt___ idldJdr_.
CAUSE

-7 ,pp / I (. b b /<■’
PRESENT OR 
L45T address

street awo HuM&tff city _ state

6>d flctdic^ dde^_dl^d U<;*doc*x
OVE OF Birth

6-MW HOC
place of birth , ci1r state

A/f/A' Fd <dd . Ldd.S CO /A//'
Girirt.iSHiP

/jr/i
DATE ACQUIRtU

/do r _j

Wilf RE |C 1 ”, STATE

OCCUFAT ION

‘-J1 ' C f

LAST EMPLOYER

/■y’o 7~ 4pp/< ( 'tblz
£MPLO>£R*S Off OWN 
business address

STREET AND HUMBER. CITY STATE

GOVERNMENT SERVICE, U.S. OR FOREiOfGIVE DETAILS) 

_____________odor ^rcC^hlc_____________

, ...............
PRESENT ADDRESS STREET AND NIJM8ER -----------cm----------------------- STATE ttLCK- -

' ____ dtx WW
NAME 
2A1ZW______

■ -------------------------------m.tm-y, r----------------- >_________________ L * 3 T___________ f i

rRfSEhi ADDRESS o T R E E • AND * UMBt w----------------------- ---------------- ■  ----------------- ---------------------- ---------
_________ .Citdtjiu’jl Cilii<.? f’ _______________ Z±:/z'/.A7/.

A b 'F.
name first ’ middle ' \,^A

PRESENT ADDRESS STREET AND NUMBER C 1 ty STATE CC-UW T riT

SECTION 7. PARtRTS-l l-LAW
name of father-in-law first

__________ er., d"'______
MIDDLE

z-|^ -r”' fL '■ I ■ < /> h / e
IASI

■ CECEJie.? ! ' )
DATE OF DECEASE CAUSE U J

PRESENT OR. I 
LAST ADDRESS

reet and NUMBER C 1 ty STATE CC’.^TF*

date of birth ■'LACE OF SlRTH CHY STATE >. ■: l * • * -

citizenship _ OAT? ACQUIRED WHERE - 
'ACQUIRED

CHY.
---------

-- state _ ■ C7v»7i? ■- - —
_ 1 , .

----- - OCCUBKD.0.V-'—--c:----- r— — -— L AST-EM PLOT ER—------

NAME OF MQTHER-IN-LArf F f RS r MA IOEN LAST 1 » • w ’ ------- "?

DATE OF DECEASE •CAUSEJ
1

PRESENT OR | 
A3T A DORE S3|

s: BEET ANO NUn&tS CITY STATE , » * *

>A I E OF b iff 1 » ( i.4Ct OF b!h!H C 1 1 ! STATE •* ’

iTIZEnShIP jDAFE ACC'U’REO WHERE . 
ACCulREO

Cirr STATE

JCCUPaTI ON i 1
1

LAST EMPLOVER
f

• *t: a
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4

u

hECTlOli 6. RELATIVES _ __ _ _

| NOTE: :VCArt H:iO* f Hf u r!. A T i •. f 5 pt BlOOH. maowiaGF OR AOO^’iC*.
I »N»"lcE*CE Cr A FOREIGN PO»tR. AR* KflT r 1 * Of 1 Hf UNITED SUU*
“4“f ■ Z A , , / • ■ i ■

/I' c? / ( //j/c

• HO live AB-O«O, AP£ cuU 
. CR 4»£ “APPiEO Tv *O*-C 
j RELAFI0N5H1P

1

S THE
• T1 ZENS. 

pGE

ci T SiOSHlP ADDRESS STREIT A. D NUMBER CITY STATE COUNTRY

REASON FOR LISTING UNDER THIS QUESTION

NAME RELAYIONS*IP AGE

cm ZENSH 1 P ADDRESS STREET AND NUMBER CITY STATE COUNTRY

REASON FOR LISTING UNDER THIS QUESTION

NAME RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NUMBER CITY STATE COUNTRY

REASON FOR LISTING UNDER THIS QUESTION

NOTE: INDICATE BELOW THE RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY. NAVAL OR OTHER GOVERNMENT 
SERVICE (UNITED STATES OR FOREIGN)

NAME • . / [RELATIONSHIP.
<s>1 ajmt'

AGE
-y^r

C1T12ENSH1P
A/' >. .

ADDRESS STREET AND NUMBER , CITY STATE COUNTRY3 73K %4Cz/- Ai’/fz? Aqlisj-j tM '//# cj_.’i/al- SA
TYPE AND LOCATION OF SERVICE (if known) I !

h~C~:. Af'Jt-. did /U-£\
NAME V I RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NUMBER CITY STATE COUNTRY

TYPE ANO LOCATION OF SERVICE (IF KNOWN)

AGENAME RELATIONSHIP

CITIZENSHIP statecity COUNTRYADDRESS STREET AND NUMBER

TYPE ANO LOCATION OF SERVICE (IF KNOWN)

SECTION 9. EDUCATION_____________________________________________________________________________________________________________________________
SCHOOL (ADDRESS city STATE COUNTRY

TuSCAioH Schaai 'TZs^AIdoSA .A/Ak>hMAt . tJSA .
1 FROM 

AUENCEoi f
TO DEGREE ’

ju.'Vs / 7y /
SCHOOL * lAOORESS CITY STATE COUNTRY

deseedr __ . USA •
??^oec.X/77- /yy/ , TO^_ [DEGREE

f PsP/omQ
COLLEGE ADDRESS CITY STATE COUNTRY

/-/A lie __ . hi/? c LLA 4
j/rts i'*;'“

AYTfNDfo; Aid'll /94' /■

TO lOPtRfl z ' ’
1 A-. 8. IZcasje/vf/<■

COLLEGE AOO“ESS CilY state cou»l«’>



st crjo * J 0 • _ 3t •J.y.LLL. st * * 'u 3'___
class * fTcii ib« ' ’ Ic'scn"

/t-'fcj - /_____// ■

ADDRESS OF BOARD STRUT*” AHO NUMBER

APFwOl IMA Tf JU I ROAM. hUMbt R

if ommo, state reason

SECTION H> MILITARY, NAVAL 0* OTHER GOVERNMENT GE»V ICJ - UNITED STATES CKWEICM-TT .
covsikV ^Tservice ’ L*. y..\1< “̂

ZyiJ [ QA TL5 [ / />7/y<c b hi | $J / y y &
GRACE SERIAL NUMBER

7 s> ''. > 7 7Z /
TYPE Of D«SC*A<G£
-------------- y_yLc------------

last station

__j'tftrwourtx
(//‘-maND 1 NG OFFICER

//A/9/". s

_ _ zr’cy /g/f C Z_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ t&lL____< J. _____________

aJ c V<J , zv /Jhj.r! <./€ .______________

SECTIOS 1J. CHI? OSOLOG1 CAL HIJTOSY OF tHPLOYHtaT (U '.E AEWIHOKAL SHEET 1 < s-CESSASr)

BOTE: IKCIUOE StiOz PERIODS Of UHEmPLOTHE N r AHO CaSuai ehplOYME h r. GIVE ADDRESS AKO STATE what YOU 
010 OUR 1 KG PERIODS OF UKEMPLOTHE A (. l»CluOf. LAST S POSillOKS AKO COVES A- vEAST 15 YEARS.

EMPLOYES , -r— -— s~ -- !-'-S ?'r’-£
Z'/ff & STM&s GroJefrcmc/v/ 1 A-/,<I,.vjsr^TidQ dfpi

ADDRESS STREET AND NUMBER CITY • ^TATE

W - cLisriA
KINO e f • 5v SI X15 S

<^£?k7O A> /Vi e/V r'*
YOUR OUTIES ASO SPECIALITY . ,

aj o^sTt Gfi ! /
KAME OF SvcE?VISO« 
fiobe/zT A. Ka

DATES 
COVERED

FROM: , z > >0: SALARY _ PER

REASONS FOR LEAVING

ajo T ! > < /^b/<L
EMPLOYES JOS YITLE

ADDRESS STREET ANO NUMBER ClTr STATE K.IND OF BJSliESS
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CONFIDENTIAL

LATE X Ju v>'.'
\ Z?//;’. _ l-J"?_____________

T0 : Chloi, Al'

Director of Security

Director of Personnel

FROM : Chief, Corir.ur.icntlono Security Staff

SUBJECT: Notification of Cryptographic Clearance - lillar

1. Subject employee has been granted a cryptographic clearance under the 
provisions of CTA Regulation 90-500. Clearance 1b effective 21 Jure I?", I

2. Subject has been informed of the granting of clearance, bar: been 
briefed concerning cryptographic and related common tcatlcr..? security matters, 
and han signed a Briefing Statement acknowledging reoponoiblllty for the 
protection.of cryptographic information.

3. When Subject employee ho longer requires the clearance in order to 
perform bio assigned duties, it is requested that the Ccasr.ur. lent ions Security 
Staff (2'tll "I" Bldg., Ext. 3021) be notified by CM-f. A'r______________________ ,
that the clearance may be revoked.

FOR TIE CHIEF, CCM'V’UCATIONS:

Protective Branch

Distribution:
1 - Ci.lof. Ar
1 - Security Office (Briefing Statement attached) 

cl - Personnel Office
I - CC-S/PRCT File

CONFIDENTIAL
',c“ 1597a


