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12 January 19^ 

MEMORANDUM i-OK: Lee H. itfigron

VIA : Head of Career Service

FROM : B. Del;elice ; .
Acting Director of Personnel

SUBJECT ; Retirement Planning

1. In order to assist employees in planning for their 
eventual retirement, it is the practice of the Agency to 
inform each employee., well in advance of retirement, of ■ 
the services the Agency provides for retirement planning. ;

i
2. The prospect of retirement deserves serious thougnt 

and careful planning so that you may make the transition to, 
the next phase of life with purpose and confidence. To as-1, 
sist you in this regard, the Agency offers various resources 
which are attuned to the needs of prospective retirees. You 
will, in the future, lie invited by a Retirement Counselor to 
an individual pre-retirement counseling session, or more than 
one if you wish. This phase of retirement planning will be 
tailored solely to your own particular situation and circum
stances and will be within the context of the retirement, 
system under which you will retire. The individual counseling 
sessions are intended to give you a wide range of information 
on...such mat.tors as estimates of your-annui ty, survivor bene- ' 
fits, l i fe land—hc;i l-t.h-insurance.,-Socinl_Sc.cur_i ty_, .taxes , and 
a'S'S i :Ctiihee in obtaining other employment. In addition, you 
wm—tn— 1-nvTrcd—co—.nt end—a_Re.t_Lr.enic.ilt Informat ion Seminar 
that will be offered in the autumn of 19’781 - ------- ~-----------------

3. Experience has amply demonstrated that advance 
preparation eases the transition to retirement. I recom
mend, strongly, that you avail yourself of the services the 
Agency offers you in planning your own retirement.

Jf. De Fe lice
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MEMORANDUM FOR:

SUBJECT :

John I’. O'Ro illy 
Lee II. Wj. ,g r e n

Letter of Commendstion

Wo have just completed a high level, sensitive 
conference of considerable Importance to both this 
Directorate and the Agency. You had the responsi
bility for virtually every aspect of its organization 
and administration. The planning and execution had 
to be done with comprehensive attention to detail 
without losing sight of our overall objectives. For 
weeks in advance and, particularly, during the 
conference itself you carried out your duties with 
energy, skill and competence which have reflected 
very creditably upon the Agency. You showed consid
erable tact and alertness in anticipating problems 
before they could arise. Tho close and cooperative 
relationship you established with the command and 
support personnel at the meeting site, and your 
obvious rapport with our various guests, also 
contributed to tho efficient yet cordial environment 
in which the conference was conducted. You faced 
demanding and often complex responsibilities, and I 
commend you for your excellent performance in meeting 
them.

William E. Nelson
Deputy director for Operations

; CCNrliSTIAl. E2 IMPDET 
CL BY 36S248
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CI 535-75

MEMORANDUM FOR: Chairman, DOO Evaluation Boards

FROM : Chief, Counterintelligence Staff

SUBJECT : Promotion Recommendation for Lee 11. IVigren

1. I recommend that Lee 11. h'igren be promoted from GS-13 
to GS-14. Mr. h’igren has been in grade since May 1962 and is 
now a GS-13, Step 8. He currently occupies a GS-15, Operations 
Officer, Branch Chief position.

'~2. Mr. U'igrcn was born 1 December 1923. lie received a 
BA degree in Russian Studies from Yale University in 19.47 and: 
an MA degree in History from Harvard University in 1950. He 
entered on duty with CIA as a US-06 clerk in March 1951. He 
subsequently attained professional status as an Intelligence 
Officer in 1952 and since that time has served variously as 
Intelligence Officer, Area Operations Officer, Biographies 
Officer, Instructor, and Operations Officer in DIV/D, Europe 
Division, SI: Division, OTR, and since 1968 the Counterintelli
gence Staff.

3. Most of Mr. Wigrcn's career has involved Cl: and CI 
matters. He has been primarily concerned with various aspects 
of the Counterintelligence research and analysis activity of 
SI: Division and, since 1968, the Counterintelligence Staff. 
In the course of his various assignments, he has developed a 
broad and deep substantive knowledge of the Soviet intelli
gence and security organs and their activities which has made 
him one of our more knowledgeable and effective. CI analysts. 
He is careful and thorough in his research, he writes well, 
and he has an established reputation within and without CIA 
as an interesting and effective lecturer concerning counter
intelligence matters. His career record reflects a consistently 
professional performance of above-average quality in his vari
ous CIA assignments. Additionally, that record is documented 
by several letters of appreciation from other U.S Government 
agencies and foreign liaison services for the highly profes
sional assistance provided them by Mr. Kigren in the counter
intelligence field.



Ir. Wigrcn is currently Chief of the External
Research Branch of the Cl Research and Analysis Group. He 
is rerforming the duties and responsibilities of this GS-15 
positie:’. in a satisfactory manner. He manages the complex 
activities of six staff officers and nine contract person
nel associated with this Branch and is responsible for the 
several research programs in which they are involved. He 
strives to direct and combine the best talents of the person
nel under his supervision toward the achievement of his 
Branch's objectives while remaining sensitive to the personal 
and career interests of his employees, lie is especially effec
tive in dealing with the several contract personnel (including 
former defectors) under his supervision who, because of their 
professional status and diverse ethnic backgrounds, some
times require especially understanding treatment.

5. In summary, Mr. Wigrcn is effectively and satis
factorily performing the duties of a GS-15 Branch Chief in a 
position which requires specialized substantive knowledge 
and the ability to manage activities and supervise person
nel. I believe that his demonstrated ability in this posi
tion and his sustained record of job performance at an above- 
average level since his-last promotion clearly merit his 
promotion to GS-14 at this time.

George T. KalarisA
Chief j

Counterintcl1igcnce*Staff

SECffiT
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DEPART!MEMT O.' DErEM'JE
DEFENSE I.-; rCLi.;C-_S'.£ SCHOOL 
NAVAL DrilpsCT

Washington. a. t ?tss2O37/»

OFFICE OF THE COWAODANF

C-2O37/IS-2 2 5 JAN 1374

Mr. William E, Nelson-
Deputy Director for Operations' 
Central Intelligence Agency
Washington, D.C, 20505

Dear Mr, Nelson:

(C) It la a distinct pleasure for me to s-zpress my sincere appreciation 
to Messrs. Haymond Rocca, William Decker, William Donnelly, John Bogart, 
Joseph Flaherty, Lee Wlgren, Robert T'n.ocs? and Paul Johnson, all members 
of your staff, for their ’autstandlng participation and support of our 
new "Soviet Intelligence Elective Seminar," Tills seminar provided an 
in-depth examination of the Soviet Intelligence and Security Services 
for twelve graduate degree candidates enrolled in the School’s new Masters 
Degree Program in Strategic Intelligence.

(U) Each Agency participant displayed s thorough knowledge of the subject 
interlaced with personal experiences and analyses which made each presen
tation unique and extremely valuable for the seminar members. In addition 
to the participants’ formal presentations, they also spent valuable time 
informally talking with individual members of the seminar and faculty. 
Our students and faculty were enthusiastic in their praise of all aspects 
for the program; and they especially appreciated the cnndld discussions of > 
the problems Soviet intelligence poaea both for the Agency and the;Intel
ligence Community. Please convey to each participant our sincere thanks 
for hia outstanding presentation and his interest In the School's Graduate 
Program.

(U) Your continued cooperation in assisting this School to educate students i 
whose Intelligence capabilities will be an asset to the Services and i
Intelligence Community is deeply appreciated.

Sincerely,

W. J. FC’PJKAS 
Captain, iVSN 
Comma nd.-frat

COiJFIOENT'AI

Ott/fed by......... .V-A................................. ....
FROM CZNEPAL DtCLAOSIFICATlON !

SCHCOL'LE -OF EXECUTIVE CR3£R 11652
EX' J/r'TION CATEGORY -Two. (2)..................... .;
fciCLASSIFY CM caoOOt.b'J.'JsttTI’J-DP.d ...-J

"Derivative Information from material
go-zarned by ’'TA Regulation 10-Z9 1
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..South African Police Headquarters 
Private Bate 94, 

Pretoria.

1.7th March, 1'167.

Mr. R. Helms,
Ccritrril Inttdllge.v;e Agency, 
WASHINGTON 71, C.

During a recent conversation with ano of my officers In connection with tho 
Visit of Mr; Henry Pbemko and Mr, Leo Wlitren. It.suddenly <I11W11<<<I on mo tl.at although 
I hurl, tit tho time, rcqixmturl boil. Mr. John Moi tz. niid Monsrs. I’lniinkti anil Wlgrvil to 
convey my sincere thanks and good wishes to you - which I nm sure they did - I had not 
yet written to you personally In connection with the matter.

Hank and Lee, as we affoctlonatoly remember them, proved thcmselvcB to bo
most worthy ambassadors of your country, as well as your service and I feel convinced 
thnt they left behind them a number of sincere new friends. They arc both obviously 
experienced officers with a wide and thorough knowledge of their respective fields and 
wo found their lectures highly instructive.

Fortunately, circumstances permitted the majority of my senior officers to
attend the course io Pretoria and the lucid manner In which Hank and Lee delivered their 
lectures, brought us all under a new and deeper awareness of the vital role being played 
by tho United Statce In the struggle against International communism, and tor tho very 
great need of unity and closer co-opcratlon amongst the peoples of the free world if the 
communist onslaught is to be successfully withstood.

Please once again accept my sincere thanks for having made two such able
and experienced officers as Hank and Leo available for tho purpose of lecturing to us.

Kindest regards^
Sincerely, f /

H, Jfi VA'lLtfSN BERGH. 

/RVZ

Major-General.



DEPARTMENT OF THE ARMY 
U S. ARMY INTFLL l<1 INC S SCHOOL 

FORT HOLAtllRO’ MARYLAND 21219

.15 March 1907

Mr. John H. Richardson 
Director of Training 
Central Intelligence Agency 
Langley, Virginia 20505

Dear Mr. Richardson:

It is a pleasure, to express the appreciation of the 
Staff and Faculty of the U. S. Army Intelligence School 
for the presentation by Mr. Lee A. fWigren, at Fort Holabird, 
on 8 March 1967, to personnel attendliig”Class 67-SO-2 of the 
Senior Foreign Officer Intelligence Course.

Mr. Wigren's discussion of current trends in Soviet 
foreign policy was factual and timely. His examples of 
Soviet activity in the foreign policy sphere in Vietnam, 
the Middle East and Africa were of definite value to this 
class. The talk was highly interesting and was enthusiastic 
ally received.

Thank you for your continued cooperation in our guest 
speaker program. Would you please convey to Mr. Wigren 
the appreciation of the Staff and Faculty.
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MEMORANDUM FOR: Hr. Let II.
fl AUt,U*>t 1>66

THROUGH : Head of CJ Career Service

SUBJECT Notification of lion-eligibility for Designation .is a 
Participant In the CIA Retirement and Dis'ability System

■ 1, An yon may know, we are in the process of reviewing the employment 
history and current career field of all employees in the Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In tills process, the Initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation In the System, this nomina
tion is reviewed by. the CIA Retirement Hoard which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, I have 
accepted tills finding without further review by the CIA Retirement Board. 
This practice has been adopted in the. interest of expediting tills screening 
process so that those employees who are eligible to participate in the Sys
tem may be designated participants as soon ns possible,

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation.- From a review of your 
record It appears that the decision of your Career Service was based upon 
the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation in no 
way affects your current status under the Civil Service Retirement System, 
nor does It preclude rcconslderatIon of your eligibility to participate tn 
the CIA System if you should meet -the requirements lor designation in the 
future.

3. Should you desire further information concerning the requirements 
for designation ns n participant in the CIA Retirement System, I suggest thnt 
you read paragraph c of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 .July 1965, entitled "Public Law 88-643, The Central intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. I't Is always possible that the records upon which the determination 
made In your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. if, after studying the materials cited 
above, you have questions regarding the determination that you are not eligi
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. In addition, you may wish to dis
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847), If such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your case be formally 
considered by the CIA Retirement Board. However, this request must be made with
in 30 days of the date of this memorandum.

SECRET
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5 March 1962

MEMORANDUM FOR: Clandestine Services Career Service Board, 
Seeretary \

SUBJECT : Promotion Recommendation for Mr. Lee R. Wlgrcn

1. In reconunending moat strongly Mr. Wlgren’s promotion 
.from G3-12 to GS-13, I feol it la only1 necessary to emphasize 
Hr. Wigren’s educational background at Yale and Harvard, whore 
ho received a B.A. and M.A. in History and Russian; his ten 
years of work in tte Agency on Soviet intelligence in the CI 
Staff, FI/D, and 3R Division; his ability during the'post throe 
years In 8R to supervise a group of over twelve people performing 
a variety of research functions, ranging from major studios to 
operational aids, on the RIS; his appreciation of the counter- 
intelligence role of tho Agency and his furtherance of our 
mission.in that respect by the high standards of excellence of 
his production; and his vigor in assuming and carrying out tho 
duties of a Job formoily hold by a GS-15.

2. Mr. tflgren lias been in grade for almost four years. 
Ho has had responsibilities and performed duties far above his 
grade level for three of thoso years while dealing with practically 
all of the DD/P, other agencies of the government, and foreign 
intelligence and security services. He is an acknowledged expert 
in his field and equalled in it by no ono olse in the Agency, and 
possibly in the government as a whole. His fitness reports have 
reflected superior performance in evory Important respect and out
standing performance In many ways, with the highest personal char
acteristics possible, doing a Job on a uniquely difficult subject, 
while using and training personnel who all too ofton have had 
little or no background for thoir positions. -

3. In my opinion, Mr. Wlgren is the most qualified GS-12 in 
the Division for promotion to G3-13, and I bolievo that the 
above comments and our four previous promotion recommendations 
amply support me.

JOHN M.z MATJ^y.,..,,...,
Clilcf,..SR Division -

SECRET



MEH5RAEDO4 PUR J Chief,

SUBJECT : Promotion Request,
Loo H. WIOJUS

1. It 13 requested tlint Mr. Wigren bo pitxnotod to GS-1J.

2. Mr. Wlgren received hlo EA from Yolo in 19^7, majoring in 
history oral Ruaalunlaaguugu and area studies, and his MA from Harvard 
in 1$A8 in history. -■■ Hd came on duty with the Cavleh Intelligrmce 
Branch of what was than Staff C in Mureh 1951, and stayed with that 
branch as a research analyst on Soviet Intelligence until after its 
transfer to 6P./CE in early 1955, when ho transferred to Division 

' in search of a field asolgisaont. tXtch aaslgrasent having beeoras 
increasingly doubtful by 1957, he transferred to H/D whore he re
mained until assignment to this Division in April 1959 os Chief of 
SR/CE/Rcsoareh.

3. I might as well admit at the start that I have known JSr. 
Wlgren since we were in high school together and I. have always bean 
iropr&aaai with his ability, particularly in the research field. 
Additionally’; fas has been In or close to research on Soviet XxrtsUi- 
gsnee far ths^pabt 8^- years. This, ccaatolrred with his anartryt-i^ 
background in research methodology, history in general and Russian 
history in particular, tnada him ay natural choice for his present 
Job although X had never worked directly with him before. In the . 
post five months, I have had reason to be happy about tzy choice. 
The main need in ER/CB/Rosaarch htuj been far an established program 
of studios which wa might expect to ba produced in regular order, 
this has been a need, to my personal Knowledge, since 1955. ^r  
Wlgren has quietly set up ouch a echodule with realistic target dates, 
la in touch with each study at each point during its production, and 
shows every indication ofmoctlng his deadlines. Ho has a long-rungo 
interest in ccuntcr-intolligunca, knows what ho is doing anti why, and 
is able to orient hi a subordinates properly and direct their efforts.

*

' J*.  Ali2btxi£h Mr. afl®rcn has been in grade only a relatively ^xort 
ties, since April 1958, X feel that he io doing a difficult Job 
excellently and that hi a promotion is Justified on the basis of 
acadeaic background, Agency experience and current porfonaoaco.

SSHNRD W. KROWLS
eh/oop/ce
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PERSONNEL EVALUATION REPORT

WI.GREN_______ Loe_____________II .J_GS-7__ Lin toll ._OIX.

11 | through 6 will &• cc*plft*d by Attaint at r nt ire of Pfti-'nf.fl Officti

1. NAb»t (Uttl Pltttl iMi-HInl 6HA.V frQSI I ION ri Ilf

u. office 
DLP

Staff OR DIVISION I branch

-ce
oii-r’L.

CZZJ fino
if fifu*.  sneifv station
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P(«tOO COVERED PT REPORT 
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4-19-52 4-19-53
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//#*• 7 through tO oill .hr Purplflf'l by fho patron trihjitrd

It LIST fOOR MAJOR OUTitS IN AfF«QA I MA If ORDER Of IMPORTANCE. WITH A BRIEF pt>C«IPT I 0N OP EACH. OMIT MINOR DUTIES.

1, Under general supervision, examine tho structure and operational’ methods of Joviet 
intelligence services, end propare studies based on thin extuninution,

2. Conduct research to determine current relationships between '.Soviet intelligence 
services find those of the Soviet satellite countries,

3. Prepare analyses of special counterespionage problems for use in the field, headquart'ro 
and training.

4, Prepare counterespionage studies dealing with specific ureas, and based on syotomutlc 
analyses of espionage cases in those areas,

J. Assist in the review of Country Plans from the counterespionage viewpoint,_____

s. nsr counits or instruction cwnuto ourihg rffort period.
N.im« nt Course Location length.of Course Catr Co®plotod

The following courses wore completed during tho period .April to July-1951, and. have
not boon previously reported’}'

1.Basic Orientation ConrnejABuslc Intelligence Course; J.Operations Course;
and 4,Advanced Operations Course.

?. In »n*t  lift Of »ork are iOu frimarht iintRtsrtof .. , , , , ,, , ,
i “eoefirch, analysis, anil support — all mainly

in the field of counterespionage.
IF OlFFEREHT FROM FOUR PRESENT JOB, EXPLAIN FOUR QUA IIFICATI OHS IAPTITUOC, KHONLCOGE, SRIll$>.

10.

21 April 1Q53:__________ :________________________________
■ DATE

Ittai 1/ through It oili bo corpltied by Suporvloor

11. SRIEfLV DESCRIBE THIS PERSON’S PERFORMANCE OH THE MAJOR OUTtES

th’.-.play.-jci

coo--Ei-iwl: cr. a

i

T2?!2!?A 37-Ul ■ —------ -—vucuv r

LISTED UNDER ITEM 1 ABOVE.

ll ' r , J' .-1 -:U-. tr . .

■J
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m. comment on this person's aoui it to handle greater responsibilities now or in the future

,tj';

i>. are there other cuties which better suit this person's qualifications? iRaco^mand tp^rcpriata raaof^nmant, l"f 
poAa 1bl«.I I

16. WHAT TRAINING Or ROTATION 00 YOU THCOMMIHO FOR this PfrSON?

r : n.r ad co-. eventual 'r>:;rcLbjn.'tJ c?facr:*.wcG  > pcafc-rably 
Sca.;iii i.navj'.-./••'.-a, r/j.b’Je,

IT. I f. PERFORMANCE CURING REPORT PERIOD HAS ttl(N UNSATISFACTORY, TH(«t IS ATTACHED CO*T  OF MEMORANDUM JJ/TIfYtHG THIS 
PERSON OF UNSATISFACTORY PfRPORMARCt.

20. COMMENTS: <IP nocunrj, nay ba contfrioa^ on ravorta aide of covar ahaat.i

16. THIS PERSONNEL EVALUATION REPORT HA*.  SEEN DISCUSSED WITH THE PERSON EVALUATED. 
COMMENT On HLMS 1, 8 AND 9, ARE SHORN DLLO*  UNDER ITEM 20.

ADDITIONAL COMMENTS INCLUDING

OATE

19. । have REVIEWED ThE ABOVE

_7/_

REPORT. lC6*«ento r If any, aro aho«n In

DATE /I

SECRET
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ROUTING ANO ACTION

RQtllRfD ACTION PEh'SvN TO 
TAKE ACTION

DA If ACTION 
COMPUTED INITIALS

9. a. Obtain two copies of CIA Form 37-151.
b. Enter data 1 tt Items 1 through 6. above, in 

corresponding spaces of PER forma.
c. Attach thio action form and pamphlet "Your 

Evaluation Report" to PER forms.
d. Deliver form:) to. immediate supervisor of 

person to bn evaluated.

Evaluations 
Officer

IQ. a. Deliver forms to person to be evaluated, 
b. Offer advice and assistance. Superv isor

.11. n. Complete items 7 through 10. 
b. Deliver fount) to ouporvisor.

Person to bo 
Evaluated 2 !

1.0. a. Complete Items 11 through 17.
b. Attach warning memo, if required.
c. Deliver forma to reviewing official 

(supervisor next in line).
Supervisor

A^r ’i / J3

13. a. Review the evaluation.
b. . Dlncu&e complete evaluation and 

recommendation:) with supervisor.
c. Record additional comments on form0.. .
d.Slgn forma in Item 19.
e. Deliver forms to supervisor.

Reviewing 
Official

14. a. blscufsc all aspects of evaluation with 
person being evaluated. (Explain right of 
appeal, if warning memo is prepared.)

b. Sign forma in Item 18.
c. Deliver forms to Evaluations Officer.

Supervisor
/ /4^r S'i

15. a. Deliver original copy of evaluation form tc 
Transaction:) and Records Branch, Personnel 
Division.

b. Retain the carbon copy for use of operat
ing office and Office Career Service Board.

c. Detach Instruction S>>eet of Form 37-151 
if Item RO ('continue is unused.

Evaluations 
Officer
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41. DateOfGrcde I 42. PSI Due

Station Codo

36rSorv7 37. Occup. Serios

12 ’ 7570
f I ij'') I. Zy-IV?-

source of request

A. Requested By (Mama And Title)

Frank B. Rowlett - C/Fl/Plv D
C. Request Approved By (Signature And Titlj

43. Appropriation

B. For II (Name ft Telephone Ext)

- 8312
CLEAR

Remarks

Clearance Signature Data Clcc.-o.-.co Signature .Date'

A. Career Board D. Plac^rent -1' z<- t£rZ'r.i
B. Pos. Control -11 iU E.
C. Classification F. Appro.ed Oy xiO Lc» - ’’ c

1



14-00000

1 b February 1958

VIA:

SUBJECT:

Chief, FI

FI.'FVi'connel

Rirsonncl Action (Promotion)

. 1. It is recommended that th*.  Lee WIGREH be promoted from
GS-11 to Mr. Wijjrcn has been in his present grade since
16 Jarr-iary 1355. Since he wtio assigned t.o Division D on 23 September 
1957.be -ms beer, under ny .supervision. JUs performance during this 
time has h;si st: least at. a G3-12 level.

2. -3r. Wigren’s duties warrant a GS-12. He 13 primarily 
; engaged dx rea«?areh of a complex and tedious nature which requires
i a high cf professional competence.

! 3- Str- Wigrer. deserves a promotion on the basis of his Job
perfcra&nae. Since coning under my supervision, he has consistently 
Shown himself- to be a conscientious, dilligent and capable employee ;

i and the hidi quality of his reports are indicative of his intelligence,
i flair for research, and ability to.write effectively.



REQUEST FOR PERSONNEL ACTION
1. Serial No. 2. Nome (Lost-F ir*t*Middle)

WIGREH, LEE H.

3. D»rt» Of (Jirlh 4. Vet. Pref. 5. s.,

M

6. CS • £00
Mo

12
Do 
1

Yf
23

None-0 
5 Pl-1 
10 Pl-2

3 ode 
1

Mo Da Yf

7. see 8. CSC Retmt 9. CSC Or OtKer Legal Authority 10. A jrrt. ANidov. I l.FEGLI 12. LCC 13 MJ V..
Mo Do Yr Yes • 1

No • 2
Code
1

Mo Do Y7 Ye,-1] Code 
No -2l

Mo bo Tr Ye 
No

c£j7

PREVIOUS ASSIGNMENT

ACTION

14. Organ! sot Ionol Designations .

DDp/WE
Scandinavian Branch, FI,-FP, T54
Sweden

Code 15. Location Of Official Station

WcchlngtoQj D. C.

Station Code

16. Dept.- Field 17. Position Title
Area Ops Officer

18. Position No.
<£®-55

19. S.r»

6.5
20. Occup. Serios

0/
Dept • Code
Ustld-
F-rgn •
21. Grade & Step 

£U-11 2
22. Salary Or Rate
, 6605

23. SO
DI

24. Dote Of Grade 25. PSI Du. 26. Appropriation Number
8-3600-20Mo Da Yr Mo Da Yr

PRESENT ASSIGNMENT

27. Nature Of Action

REASSIGNMENT

Code 2?. Ell. Doro 29. Type Of Employee Code

■

30. Separation Data
Mo Da Yr

fl

31. Organisational Designations
DDP . FI Staff

Biographic Unit

32* Location Of Official Station

Washington, D. C

33. Dept.- Field 34. Position Title 35. Position No. 36. Serv.

Station Code

37. Occup.
□apt • 
Usfld* Biographic Officer S?-712-t41

38. Grade & Step

2

39. Salary Of Rate 140. SO | 41. Doto Of Grode
-- | j Mo Da Yr

. 6605 1 DI ,1,1--
» 1_ _  1 <’/ /O K i

45. rsrbu. - 
Mo ' Da Yr 

/•>! 1 zj h'f

43. Appropriation Number

8-2305-23

/ ) SOURCE OF REQUEST
C. Request Approved By (Signature And

FRANK B. ROWLETT, Chief, Fl/P _______
B. For Additional Information Call (Nome & Tolophorie E*t.)  
_ | Ext. U2t

1152a

A. Career Board £ 'ocement

C. Clotslflretirtn 
Remarks ■

CLEARANCES
Signature

F. Approved By



.".E'.OXii.DUI Rd: Personnel /older

SUBJECT : Career Development Flan - for V-7GR;?’ Lee H,

An individual career plan has been developed or. 

the above subject, approved o'n X> Eovw.her 19% 

and is on Tile in the FT Career Mana^enent Office.

i -A J L K,iOiihiu*  X, bKc-LLS
t'l Career !>anage-icnt Officer



>*L »1

WET
REQUEST FOR PERSONNEL ACTION VOUCHERED

REQUESTING OFFICE; Fill in hem# 1 Through 12 ond A 1

,______ U applicable, obtain iciignoiion and

t NAM( (Mt -M/m-Mm,- Ort*  (jn^n ns/n#, inihtllj), and

Mr. Lee H. WIGREH
L NAIUbf OF ACTION RfnuctTio: 

A PiBlONHtl (Spactfj arhathat appointmant, ptomt/flon. aaparatlon, ate.)

Reassignment

Trough D excep/ 6B 

fill in icparafion date

L 01IC 0> tl»>H

1 Dec 1923

and 7 unleii olherwl 

on reverie.
1 AEQUBT NO

4 rrncnvf hate 
A rwuruiio.

ASAP

0. Arrnovco:

ie Inifrvctad.

4 DAH or BEaOBT

7 July 55
/. C 5 Oh’ Olio

I « r.AL AUTHOlb 
nr

8. POUTION (Sp«c<7/ vrhothat aatabliah, cAantfo giadoot titla, ata.)

raou- < i pouiion nite a»o to—
Area Ops. Officer BB 6?-11 oww Area Ops Officer BB 55

GS-0136.01-11 $5940.00 p.a.

DDP/WB
Branch FI, PP, PM

Washington, D. C.
OEFAaTMflttAl

ft IftviCC. GIUOK. ANO 
MLAnr

|& OflQANI/ATIOMAi 
DUlQNAtlOHS

It HUDQUAATttJ

11 fino on otyABTMTurAi

GS-0136.01-11 $5940.00 p.a.

DDP/WZ_______
TL, PP, FM

Incumbent, Carter

Washington, D. C.
| | nno . pTl or r m c«r At DP

; PP/Oarojr Sorvrea

8. Mcatsno tt Q. •

A. M. GREGG. Personnel Officer, WB
C. ADA ADDITIONAL INFORMATION CALL (>Y.trn0 and lal&phona attantfofi)

. Ha Ea KI£>SKER? x 3X2^ __ _ ----
B. VETERAN K'ULFiLNa:

NO/a wall QrTrttA S Pf. j lOR/INT

MiAD ‘OTHAR
1 JCl i

ts 14 1/. APPROPRIATION
ux RACE rf"M: 6^3600-20
_K _W_ 10 aaae

21. STANDARD fOHU 50 REMARKS

0. Htaiur (rrRovEO 11

‘ifnatum

Tit tat_______ t ________

1’4. PDSITlOl’fCLASniHCATlOH ^flGH

RAW VICE LA REAL.

SD-DI ’
is. f.tinirci to c. s. 

KHIHI.MENf ACT 
(119 -NO)

____ Xfifl_____

19. date or AJ-romr- 
wrnr AiriDAviru 
(ACCU41ON3 ONLY)

I I.CAL KL'UlJtHCk:

[^CLAIMED QPUOVCO 

state: Maae.

W.,9W.^..U1MWL»U^



9f«Nnt*n  Fi'CM 52 ’. <. f

JlVLlai — H(x»H 
Utui CPVi'U V

REQUEST FOR PERSONNEL ACTION VOUC^JtJD
REQUESIING OFFICE: Fill in n,™ 1 through 12 end A through D excep/ 68 and 7 unlesi otherwise instructed, I 

If oppitcoble, obtain resignation and hit‘»n separation data on reverse,

t. NAMC (Afr.—Afr*»--Mr  ».-<>«• fir an natna. hut /•/(•), «n«l atn ninif) 7. Di It 07 0IHIH 1 1 RIQUtlt NO, I < Dili Of f 0*91  Fl

A. fltMARM (l?aa rararao if nveaaiftty)

Lce„’.’...WJGl<Kil____________________________ ;_______________________

L NATtliE or ICI1ON ninuinio: 
A fl AIONNtl Mif'H'tfy ahnliit appolnlmanl, pfnntutinn. taparati^tn, ate.)

Rc .u; s; 1 j-hr.e n t

1 Dec. 1923
l tHicnvt Dili 

A FRQPOHO-.

ASAP

B, Al’PROVEO. -

23 Pt.-r.
7. C

M/

& fOtltlON iiy tfhathur aatablith, uhnn^a gratia or 1 it la. arc.)

IROM—
Intcll. Off. (Fl) BV 227
GS-0136.51-11 :j;59i:o.rx> p.a.

DDP/'FI
Staff C
Soviet Intelligence Branch
Soviet Intcll. Ops'. Guidance; See.

_Hu4>lii.iigt.n, D. 11*_[ J ncn>

1 fOSHION lint ANO 
NOMSIN

ft SIRYlCt, QRADt, ANO 
SALARY

Ift ORCANIZAnONAt 
DlSiGNAUONf

IL HUDQmiEAS

IL Fino OR OEPARTUCNFAL

0—

Area Opn. Officer Bi; 6y-H
GS-013C.01-11 .'j;59;n;.co p.a.

DDP/WE
Branch, FI., PP, Bi

if/ur;h:l.ngton j .
| FIELD

J. C.
I DOMTMtlrra j

Pitneas report of October 195^ is current, adequate and needs no change or saodificatl;

&. RCQULSTtO ST

—A—JL-aiUilO..- Persons 
C. FOR ADDITIONAL IMFOBMaIJOM CALL {Nam-

13. VETERAN PHttERINcX

NONE WWtl

X

0l fliQUEST AFFflOytO H

Tit fat

M rrr.iriofi cla:;-:ifjCAriou action
|j POINT NEW tolU 1. A. fltAL.

SO - SI
PmO |OTriEfl

18. SUhn.rr TO C. 5. 
RCTiai Mi/ir /icr 

(YL5-N0)

TO:11Ji
21. STANDARD TORN (iO REMARKS

J5 
RACE

IS 
SEX

2ft. U5aL feEUtZNCe
Q CLAIMED QPPZZ/ED

STATE: •

19. DA IE OF APPOINT' 
MCNT AlTiUAVH'j 
CACCLSilO/ia ONLY)

17. APPROPRIATION

from: 5-2305-23
5-3600-20

REMARKS:22. CLEARANCES INITIAL OR SIGNATURE DATE

A.

B. CEIL. OR PCS. CONTROL 5^/0

C. CLASSIFICATION

0. PLACEMENT OH CMPU fa'l. Lip!

E.



4-00000

i'O: Chief, W«!/l •

vUT
SHUN: in/C/j/Holbrook

■ bUBJiCf: Transfer of Personnel

.to SH/cZhl“ tr51?;ren*
currently '‘unioned



u 52
WUUIIL. I

REQUEST FOR PERSONNEL ACTION V 0 U C H E R E D

REQUESTING OFFICE: Fill in Items 1 through 12 and A through D except <5S and 7 unless otherwise Instructed. 

 If applicable, obtain resignation and fill In separation data on reverse.

t flAM£ (Mt.-Mint Afr« - nnm».

1 PAfUPF U HUM ftffJUCSHO:

_________ PHa-tOTIOH____  __________
0. POHflOH (S/itcKf vr hot hot cotablinh, chn.nfio frado vt t it Io, do.)

In*,,. 11, Off I I POWhOR lint AMO 
HUM8M

I OAT( OF RlQVt!| J. 0*H  Of BIRTH 
| 17]/"3

i 1 MQUHT NO.

1
1

& tnfCfhE DATi
) A FROFOJIO;

U. APPHOVEO;

"If ... ’
—:-------------------- ■ > ..

c s oh on ten 
If GALAUTHOR

9 Dec. 19:

GS-0136.51-9 55185
ddf/fi

Brunch
Soviet iribell. Ops. Gn 
'.I’ri'iriln^ton,- D.C.

| ~] into | x | cmniMtiini

IL 02MAA1I (ijbO toratsa if nor-oatatyl

* 'I?its slob rc-C'
0. HOUtHlO if d/amt and till-

C. FOR ADfilHOttiL IMMUATIQU C*U  (Namn and td*t>h',no  Qi

I HBVICC. £JU*X  IMO 
SALARF

fl ORG*<HZAFMtiM  
ouicunoRi

C.
IL HEAOaOARTtM

IF. Fit tO QB OtHgTMt NTAt

0- Inteil. Off. (FI)>V - 
03-01%. 51-11 55940 p.a
DDi'/FI
Stuff C
Soviet Intcllif-citice Drench 
Soviet InU-11. Ops. Guidance 
i/asiilngton, D.C.

I mitt | x"| OtMUrMtHTAt

jeC

i 0. UQVUT
Acting C/KC

temM i

IX '

rtGHT

VLfLP/.H'rfL/Lr.nTTE

1 Wttit XttM « 5 PT. ia point
!x OISAfl^OTHER

is kz.it ion CLAViinc,

MX r-.ICC I I. A. REAL

21. STANDARD FORM 50 REMARKS

fl. j fl 
SEX jfiACC

K tf

17. AH’i-awiiATioM I u. .'.urnr.cr to c. n.;•.£.’i ;• ;?zi:.'i r Acr
’TOU; >2305-23 f-c-rw
TO: X 1 ZeS

19. HATE OF APPOINT. 
MF.hf Al 1 IDAVI15 "*  
(AC4LS5ION3 ONLY)

20. UZGAL PttlDILNCE
□ 'CLAIMED^ Q PflOVED 

STATE;

REMARKS:22. CLfAPA/iCLS INITIAL OR SIGNATURE DATE

A-

0- CEIL. OR PO3. CONTROL •l<
C. CU5SIFlCAriON -i-V-
D. PLV.CWLHr OR EMM- ■ /fid
E. 7 V
F.AFW

7 JAN 1965



SECRET

CUMULATIVE T><uMNG RECORD

P*SfD

NAME

Loo H» '«.t;Trt»n

FROM: inte l 1. Off. «S-9

F.«j! Cl:’•? rf'IS’.'XSLI ACTION
y 1 p R o u C I i X ] ! « t * $ < i Gx»£ *■  rj | i'lMH (b*pi*in}  

______i i .’MH5_________L2L:_____________   

r0: Intoll.-Off.___________________________________*os

---------- LUii'ir-C------ --------------------------- ■ ■

: Catc
i VAKIN X Tx <. \ V<1 , OAM.

TAKEN

L <L --------------
< C _

——

. ?< y /

■ ■■■’ .1

COURSE

5.UUL

SUB— 

OfOJ_ 

QOC

REMARK

ANO CAI

• PSOC

Training Officer

The above projected personnel a
Service Board. Additional t:
Training Off’ satisfy re

been C2J approved . 
indicated above ha- 

of the proposed pe

•oved by the Career 
econ\’r.ended by the 

on.

TO: Personnel 0

ossible through you 
Training. Officer.

Vr>ase s< 
who m..'..,,,,.

TH CM

H?JX

MO

e courses

FROM: Career .Ma

59-77 SECRET5ft- 1 I f



\ APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence 
Sin

I submit herewith my application for membership in the Career Staff of the 
Central Intelligence Agency as defined below.-

"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to. the needs of thd Agency, and who intend to make 
a career with the Agency."
In accordance with this definition, I desire to devote myself to the faith

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions! of that service which are determined to be essen
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli
gence Agency. I am also aware that ds a member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry, out this policy, full consideration will be given to my particular 
capabilities, interests, and personal , circumstances. By virtue of this applica
tion for membership arid upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and equitable attention will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com
pletion of any assignments, I will be offered reassignments which are compatK 
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to rhe benefits now available or to be made available in the future 
to members of the Career Staff of the Central Intelligence Agency. ___—

MEMBERSHIP IN THE CAREER STAFF OF 
THE CENTRAL INTatlGENCE AGENCY 

APPROVED, TO Take EFFECT 1-
FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

EXECUTIVE DIRECTOR 

(Signature)

(Date)

tHE-QA SEIECTICM-SOARD



I

5T*!i.M^»V«M  52 
rwrwwcjn? »’ v< 
D » cxx **nM rt-MMSMa 
^•ur 'Ttxjna, '-
■ lv.u, o*rr  r

REQUEST FOR PERSONNEL fiLTiON •

REQUESTING OFFICE; Fill in items 1 thronnt 1*2  end A through D except 6B and 7 unlesi othenma intruded. 
If applicable, obtair-rreignatien and HU in tepcjration data on nverje.

L MABC TMr.~-.Miw—Mr» —Or*  ft'ren n»m«, intftaKs), anr. <urriatno) I L CMIf Of BUM

.’ir. Lee I-. 'tfifrtsn .1 i>.-c 23

I AtQVUT NO. 4 PATE Of tUMST

K WAT«®( or ACUCI HCUUTCO:
. A PlfSOMNU <5p*e;r,r  w-A«i/i«r appointment, promotiorKsifnuntian. etc )

Raassifjvr.ent

1 EnrcrivE curt 
A MDPOSUk

5h

& APPROVED:

7 c. s. or
LEGAL AUTHOR
ITY

ft rOSiTtOH (Sprvi'ry w5<r.*»cr  eatebhth, chtnii ftudt ar tUm.aia Y -

fROU—Intelligence Officer ii-/ 227 . -

GS 1’32 2 S$iXiO per annum

Gt4»*-I —4,-“'

Savl,,..»;i■??.!■*  »!»erj Pr.Tiuh ।
rnrr'lt. fTT'• '.--ulaance net-rJ 

-Washington, j

| | FIELD | X | OIMRTMEKTJU <

; A position TTTU 1W
I HUMBU
I-

I X.sumct sux Aid 
SALA8T

:k opewnnam 
am&NABOM

IL JIUOQUAlTEtt

It FIELD 08 DEPUTWnni

lo
in ve 1 lire nee vfficer(ri) 37227
CJ^136.pl-9 sJjoJ pel- annum

.’z.n-A'l 
c

Soviet Intelligence Bi'anch
Swint Ititell.Ops. Guidance Sect.
-./auhinyten, D.C.

I | HUO pr | OVJIRTHUTU

A REMAfiU (Um rarocst if nacawary)

13 VETERAN PREFERENCE | U KSflTiA CIASCIFR>.7»9h ACTION

B. MQQUTtO #T (.¥«nte and titJa) • 0. KCSEST 

St^narcn
C fOO AODITIOMl INFORMATION CALL (ATamo an? tefophene cuoraum})

Tilt*: r

21. STANDARD FORM W REMARKS

NONE WV»li OTHtR SPT. POINT

?1SAB ’OTHER

NEW AKE I A R£>J_

C 0 - C- (

15 
$£X 

t

16. 
RACE 
W

17. APPROPRIATION

rao,,; b-2305-23 TO.

IB. SUiVEVT TO C. 5. 
RETIRE VEN r ACT 

’ VtS-KO)

1'/. DATE OF APPOINT. 
WENT AFFIDAVITS 

ONLY)

20. LEGAL RESIDENCE

Q CLAIMED Q PROVED

STATE.-

IB tryp a

22. CLEARANCES INITIAL OR SIGNATURE j •U.VF. REMARKS

A. I
Q. CEIL. OH POS. CONTROL

C CLASSIFICATION 1
0. PLACEMENT OR EMPL ^4/ j.:.-*-
E. zz

F. APPROVED BY ■ v v - ' 7 -"-

■L.7.-....

-^ffaDsawff^ss' 3EJ5B!B?rs3»»re<B9?r’?TSl®KPC^R^W



14-00000

I 52

cwma »

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In ittxi 1 through IS end.Athrough D cictpt 68 and 7 unl«« ofh.trwlie instructed. 

If applicant, &b*ain  resignation and Fill in separation data on wine. 

i A multi 4<7m rtWH if n«e*«Aar7)

1 t MUM jtrin n»in», ifiiht/fi, ±nd ruzrur*)

I Lir. Lee H. Wigron.
L WH Of MUN

1 Lk’c 1723

1. AIQ8UT BO. I C»rt Of MOttlST

12 ily 53?

i 1 sirt>t ci term itattsric
| A PUiOMU vhfthtt tpf^lnhrnfif, •epar«:S?-0*

i i’re.-notien
Il POWTMB iSfiecxfr rfttlhrt ftitbliih, or ci/M, •r«)

1 itncinf MM 
A noroito

B. APPRCT/tP.

7. cs.nncTH£p • 
LIXLKL AUTHOR.- 
ITT

3

intelligence Officer L7 227-7
C-S 1J2 7

DDP/PI
STAPP C
Soviet Intelligence Bra.'z;h
Soviet Intcl.Opei'atio.-'.s Sjid.Se 
^ishington, DC

| | nflj | .'■'. | MAwmiuiTa

l rc.nnot imt 1*0  
B1«U*

t nrrej. snot, 1*0  
ULUY

u ttSA'tunoxM 
fiU'iXHMMI

a eiiocmsrui

a nno a*  MPMiaswTa

intelligence Officer BV 227 j
OS 132 9 $5060 p.fi, ?

■ - a-
DDP/FI a
STAPP C
Soviet IntoLllc'.-ree Branch 5

.Soviet Intel.Operations GuAd.Secl
Washington, DC 1

| | nno [ x | BtAMfuntnt !|

a 1MW1T APMOUO IT

5>fn»tur9i

14 POSITION CLASSI! ICATION ACTION

it. >/>raoPRiATiot<

res,: 2305-20
TO.

■_______ —J
( a. LtCAL BGICtKC l|-

j fJcLAiHto Qprovts J
i 77ATE: j

21. 5,'AWOAAO RXM S REMARKS



RESIST
Security ir.-'j.;nu!iun

1552

TO: P.7)

.Admin
!' I

M: OD/l'I

3‘>:kJ x’zJTi ChsT^cc f cJ r«rv.

1, It is t-at the aw? '.■reset:ttv listed as henof icit.ry
on my roti recent v<lirv be removed, .s--i t'-.>.t tho followl.".,- !1;jso bo listed 
an tho sole her.i'fdrv: ;

Sr*.  Alice al.len Clt.ier) ;'I/-ren (vi fo)
•c-t (
?"-'c >j? Street, J-'erthwo't

7, J>**»

2, Phis ;s to bo effectl’re lEcr^Hatcly.



PERSOHNl .CT1OM REQUEST

nauua:

__  L. . ______ ____RANK
Lee H. Myren

RfUi;<3JlO irnoiM DA4t ,
ayap // A

fUlV-P-t ’jf hCtVM

Pronotixm

WML1 UA’.TR-; (VXCNKRtM /
u?r woftpmo Mtt /
rMPLAvtl S 3K* ‘*'TU0ft

1»'i4

TrtU
tlork

€,9>J>Ut. AUU f

GS-6 SJS'ZO p.a.
C*TK1

_________ OSO _ ___ _______ _  ____________

________ LJ____________________________________
RAACM ANO MCTiOW

____ ____ SIB___________ :_________________ _______ _
crrjOAL tHATnn f

______ Vt'achlngton;, _DX.__________ _ _ I

&CFAirtMr<T«4 xJ rifto □

__ __ 10 ____
JLtelllgence officer

__ GS-7 $/i20$ p.a. _____ ______________

_ 080 _ ________________ ; _ ________

_ ___SIB_______ ____ ___ ___________ ' ;__________

__ Washin>?ton, D.C,____________  _______________  

0l»ARTMtMM. XCl_9lUf> CII

i 3

EU&ttDWPU>.

ptAttarv? TBAMDCriOMl MO BICQfDI

fiT/^3

CUWftUHUfl

APPROVED

ALUJTMCMY;

101 <«. o? »> 
/U »W© v/ *>

fGt «< 0< FUtCMNU OBIT

HUVJWJiU

itMOiui

SS^.ikU^.Afe .wtfWtBWJ^WUU^RW1-



14-00000

TUDUCHOn] ANO MCDBOI

PERSOHN ACTION REQUEST
' R!GISTf r» h>i. J

______________ t_____________ ;___________p _/’’ZC/Z_________

NAME

■.iTIJiO.TI, Lee A.
mlqi.-umio trmnvs. uah • j/j/fr*

-.3'0 -3^!

NATUKl OF AC! MN F’

< y - clr^
Transfer

WHL7< U'AVINU ('.Qix.Hrfll (i)
LA IT WOHKINQ DAYl

rMfi/jvrr r. $ir.»Afi nr-
/COM

lint

Clerk

10

Clerk.
GRADE AND Mk'S'-T

. _ „SS-0. J O/l CO. p.a«, _.
OFFICE

OSO 030
DIVISTOR 

Staff C Staff C
BRANCH ANO MVIA'N |

__________ C OM-amism—________________________ I
OFFICIAL ST A TAN 

Washln r, ton, D.C,

___________ Soviet jntolljr-once

wtuihin: ;ton*  11.C,
NFARTMlHTAt, jjOC Finn O ।

nrPARfMINTAL^^ FNtti O

aiMtfikk

From P03. //ll 7 to 106.

Vico Warfarefc L. Georjo to bo rc-a.J3i,'-nod« _ .^»>sl

RICOMMlNDtCk

_ 15 Sapt<-1951 __________
(o*m

■*■  f'llCJUItrf-T~t*  t’Hlir. m'uci/ 'rfi A.'*u.  O7KJ»

FOA nit OF FUKRMfl ONLY

FUSONNEl AEUriONt

FLACCMEM____

DATE QuAUFtCATKUO APFHOVED

CLEARANvt RLQUfSnO 

DATE । TYFt

1

CLFARAMCf ArPROVt'D 

DATE । Tye1*;

DATE SIGNATURE

ClASSinCABON
Hl1 t

 

□ 
' 5

I* 
l'1

C B. C DAU APHIOYLD

? - L
E PLAL

DATE

H»lCT»f DAU 
v 1

•uotuinti

CSC. AUTHORITYi

UTE SIGNATURE

MTIOPRIAT&N-.

AAfftymi

‘ vgaawhl of nvisiug c*tif

SlGNATuRL

FMM na 07 o 
nn 1930 J/~u

*  _„iiiul 1 I,, .iiiii 11 r-|.in- 1 11 - ~~J'■'



11 Soj.’lvmbor 1951

KEm-AtiM!

TO: . Chief, Ci'D

VTA: AIJMiFl/Poroonnol

FROM: Chief, Staff C/OSO

SUBJECT*  Chnn/70 In T/0

/'

It In roquostrxl that Loo A. Wl(jren bo moved from Slot, 117, Clerk, 

International Comwniniam Branch, to Slot 106, ’Clerk, Soviet Intolll- 

genco Branch,

ErtIC W. TIJ4M
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SECRET CONF f DEMT ML RESTRICTED

entrance on duty record
C*k  |

].’? yarch 19>1

TO: BO>10 ING wOOu 1

«*-M ________________ 1

FROh: too DATE I

PKHSONNEb OFPICZP, 19 M.-j’eh 19>1

’A'i/ycn

DATE MONTH A(jAl£MCNf JI'JWlC' 

,’<A

ros.no. r.ru, CIcrk ^6 ^>. |

PATROIL

VoKchcrcd
bu> 1 5fAf ION I

7:'i<iin/-'1ton, D. c. I
OAT( SI CUR HV C U AR|0

Proc. 26 Feb. 15>1 F.jl^n(xerb,
DATE OATH Of Offl.Ct AOMINISKRtD I

17 L!.irc’i 1951 |
OAI( PIRMANINf lOENf, If IC1*  109 tf'JVlUCO 

. .19 Larch 1931
CATE flNSERPRINKO - I

1.7 -rj-ch 1951 .... |
OAK BR II f ID e» St CUR If r

19 k'arcr. 1'9>1
c>rr Gf physical (xaminatioh ' 1

17 Uarch .1951 |

lunoYit’s txiHciNcr »ot>>fn

A. ii. V'lf, J. Trocktc.-i
fxfiottt’s LOCAL »00«t

3200 16th St W 0. C. Apt. 319
RUARKS:

FORM BO.
OEC 1H9 ’9~'9 RESTRICTED • CONFIDENTIAL

i<j«*runf or rtnsOHH'i officcr

SECRET



31 Haroh 1951

The Honorable Richard P. Kif. leevorth 
U. S» Hoa09 of Ropretenta tires 
Washington ?5*  D. C.

Dear Hr. Wii&leoMorthi

Thio io in reference to your in tor eat in 
the application of Hr. Lee xlrrcn for araplqyseat 
with this Agency. **--------------- ~~-

I an glnd to: Inform you that Hr. Visren 
entered on duty with ns on 19 Natch 1951.

Wo appreciate both your interest in the 
Central Xnt< lligenoc Agency <c>^d your reoomundatian 
of Mr. Wigron.

Sincerely yours*

Walter L. ^forsheimer
Letitia live Counsel

des
Central Record
Personnel <--x'
Stayback - 2
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TO: ..Medical Dlvi. .on

FROM: Transactions & Records

SUBJECT: i(< wiEren

*1

Request that above nar.ied subject be -’I ven a physical examination.

POSITION: Clerk

GRADE: Qg_6

BRANCH: OSOj

SERVICE:

NATURE OF APPOINTMENT:

FORM NO.
MAY 1950 .

Hjua.teiwBwiiflt.’1.'-il-i -'k*1



PERSONN ACTION REQUEST
• RlGliUR NO. C }

NAVE Rrtur-'nio iiric’iu. tyrr

’... .♦ Lee " » ________________ / 7 _______________________

NATU«t OF ACTION • *H£N LEAVING (VOVCHI.KI 0)

LA7T V.XMKING DAYi
h ' 7/ ■'■ ^ -

T.wPLCYir. 5 SIGNATURE:
’ T«OM )

TO

TITLE y 6 '
'd-b

GRADE ANU SALARY

OFFICE - . />

U [y COO
division «

5Icff C
BRANCH ANO SECTION

OFFICIAL STATION

'■.'.•-n?'::..■■!.<>?, I;. C.__________________

DEPARTMENTAL O FIELD Q
departmental S field O

REMARM:

/L'iO . - 0

Stci ;rit'.- initiated li dovcLibcr l?>0'.

RECOMMENDED;

12 j'cbi'nax-;-." l?i>l _ ________

<DATO --- - iWGNArURE OF CtfFiCE CHILF. DIVISION'ChIIF W AOU. Cf>ICTP)
FOR US£ OF FEBJOflMEl CULT

placement r«AMSACTIC«a$ ANO AtCORDS
DATE QUAUriCA’ K3NS APPROVED » LPFHOPRIATIGN. £>? // ^

■2- So/v।____F G- __ tl£fTUUfT; d S— / & S"

CLEARANCE RfQUCSTEO CLEARANCE APPROVED . 3. C. AUTHORITY: /-• / X

DATE . TYPE DATE TYPE

DATE SIGNATURE SIGNATURE »

DATE SIGNATURE -J"7 <y i/.

FQMMtl RELATIONS *

CLASSIFICATION _, __ _ “"l slc“T////f
DUHLAU NO. C. 5. C. NO. DATfAPnp>OyD kJ// __

U y APPfla/JUJ LJ SIJBJCCtUo SiCLRHY CLLARA.HCt'

NEW VICE L REAL DATE ^iGAATUFtyOf LALCUIIVE

-fyxl/ 1

FOAM Nd 0 7-*Q  o. •. wnaaatJif Mian**  4rric< m—cxmhf»1
)Ul 1930. 0/0 . .



14-00000



CENTRAL INTELLIGENCE AGENCY 
ix»; t STRICT NW. 

WASHINGTON 25. D. C.

.1 Mnrch 3 9'71 
In reply refer tot KD-lt

Mr. heo !?.
213 >ial-,iont Avc:n» 
l.rockton, '.'sssaehusett«

Door Mr. W.tr;renJ

In reference to your acrlicatlon for employment, 
tjjia letter is to assure you that the processing of your 
papers as a GS A . ■& >. n per annum io being continued
by thio agency. A definite offer of employment cannot be 
made, however, until such tine as all procooulng hao been 
completed.

Tho processing is a rether lengthy one; but when 
further information is available, we shall get in touch 
with you immediately.

In the meantime, it would be appreciated if you 
would advise us.of any change in your present statue, 
such as change of address, etc.

Your continued Interest and patience are appreciated.

Very truly yours,

H.C. CL!MK.-GAI.B 
Peroonnel Division



21 February 1951

The Honorable Richard B. V. iggleowurth
(J. S. House of Representatives 
Washington 25, D. C.

Dear .Mr. Wiggleswcrlh:

This will acknowledge receipt of your letter 
of 10 February 1951, in behalf cf Mr. L.ee Wigren, 
who has applied for a position with this Agency,

We are seriously considering Mr. Wigren 
for employment; however, security clearance neces*  
sary for this gency is of such a detailed nature 
that considerable time is necessary before the checks 
are completed. On the information-available to me 
I would say that it will take approximately three more 
weeks before the necessary checks will have been 
completed in Mr. Wigren's case.

Thanking you for year continued interest in 
the Central Intelligence Agency, 1 am

Sincerely yours,

V, alter 1. . Pforxheimer 
Legislative Counsel

WL.Pforzhelmcr:blc
Central Records
Personnel W/basio-^"
Stayback - 2



richakd fl iMiunrsttORn* 
)JY^ C*r**'. mnM.«nr>i

COMWlTTT*  cw 
a rpncx’w i a news

Congress of the (United Btatcsf
Molise of Ixcprtsentatibrfl

Klaobington, ft. C.

February 1C, 1951.

Mr. Walter L. Fforshelmer,
Legislative. Counsel,
Central Intelligence Agency, 
Washington, D. C.

Bear Mr. Pforzhelserj

Referring to my letter of November 17, 

1950, I should greatly appreciate it if you would advise 

mo what action, if any, has been taken on the application 

for employment with the Central Intelllifence Agency filed 

by my conatltucnt, Mr. Leu Wlgren of 119 iielmont Avenue, 

Brockton, Massachusetts.



31£ Delmont Avenue
Brockton, Massachusetts
January 15, 1961

Mr. D.V.Mulcahy
kA 30 E Street, NW 
Washington, D.C. 
attn. Miss Limbocker

Dear Mr. Mulcahy:
It has been some time since I have, had any word regarding 

my application for a position with the C.I.A. At the th^e of ay 
interview last fall, I understood that I would probably hear 
about it by the first of the year.

I should greatly appreciate a word as to the progress in 
processing of my application, and, if possible, the probable 
date on which I shall have to report to Washington. Cuch 
information would help me greatly in planning ay course of 
action In the coming weeks.

If you should desire any additional information for ay



RICHARD B. WI<X4.r$V/OK7!i cvNMrrfrtaw
tniM'n'nuMoan Arrnorni atjo»o

' \y^y^ . Congress? of tfjc cHnitcb ££>tatc£f

X ', S?oti£fe of KcprcofiiLilibtJfl
Wliisfjinflton, ©. C.

; . i

November 27, 1950.
I

‘ Mr. Donald V. Mulcahy, 
Chief of Procurement, 

‘Central Intelligence Agency, 
’Vashlngton, D. C.

Dear Mulcahy*

i I hnvt> been asked to write you on behalf

of a constituent of mine, Mr. Lee VLgren of 213 Belmont Avenue,

Brockton, Massachusetts, who is most anxious to secure an ap~ ,x
polntaunt with the Central Intelligence Agency.

Xou no doubt are familiar with Mr. Wlgren’s

experience and qualifications as I understand that he has filed 

an application for employment with your office and that he. was 

recently interviewed by your.

I have known his father personally for many

years and should be happy for his son’s sake if his experience

and qualifications fit him for some position in your organization.

Sincerrfly^ourB, __



in

:? ?r;5?:E‘T.--F ' "*Y

Kt’. loo H, Rl-rcm
213 i-elccnt Avonuo
> rccitUmt Uauoa'Jiur.cI, to

Doer hr. Rl^y.-u
This la to advise that actual rev-copsIng of your 

application for employment with this Agency has boon 
Initiated. Specific details ao to '.l.e type of appoint
ment and salary will bo contained ir. subsequent corre
spondence. Ploaoo direct all future correspondence to . 
the undersigned.

The attached form should be coarleted and returned 
within two weeks. Thank you for your prompt attention 
to tills matter.

Vary truly yours,

ROBERT ?. J. HOPKIIi’3
Chief, Snp-loyees Division

Enclosure



corn-’in^ii’T/j,

REPORT OP INTERVIEW

_ _________________ 1950

Nano of Candidate) Z 11 // 40 < 4 7 / t «.

Position Ccnoidored for__ 1 . Office e> S <j Intoi’vlewex' * Ct? Z/-MV

Personal Dignified.......... Natural......... Awkward..........
Appearance Well-groomed... Clean ............ •z- Slovenly....

Wide-Awake.......... Stolid............ Apathetic...
Impressive.......... Ordinary,.,. Insignificant

Personality Persuasive..,,f—--------- Responsive.. •z-^ Taciturn....
Imperturbable,. Stoady............ Excitable...
Cheerful.............,. —■ Tranquil ... Dejected....
Straight-forward zz' Reserved.... Evasive..........
Modest......... .^z< Complacent.. Conceited....
Dominant....... u enx‘ i dent... Submissive...

Is education adequate? Yes (/) No ( ) Ta language facility adequate? Yes ft ) Nof 1

Aroa Knowledge Vr,/ t-'''

Prevloua intelligence or related experience Z y 

t? y z < $ <7 £ z/c. c «. / , o __________ -

Salary lovol requested $ Q5 ' C L iwoat salary acceptable $ -------------- —

GENERAL RECOMMENDATION;

1. Candidate la not reccrricndod foremployment. Reasons: 

2. Candidate la rcacKme.'idcd for employment^ Justification; //<-, ZJ z> r-z- ».« < /><. - 
/ *Vztrt  j X'zu-zzZ- X. zg pz.r , /, m , v 4-/1 3 >...<« A-

SPECIFIC RECOMMENDATION for employment;

Position; /x 7't/. Branch  Di via Ion 6 So

Location;

Salary level; $ - 6

RECOMMENDATION e.g to potential value of candidate to tho organization in ether 
than tho position immediately undor-\considcratlon; fu

(Erty.-r any additional remarks on
■C.

reverse aide.)

FO«M NO.
MAY 10 JO CONFIDENTIAL

Slgr uro of Interviewer



70 ! I’:.'

: sr. £9^6'th>n 
! J

~’f\ ' j Er: ilo’i. ccs Oiv.’.uion

.'/. '■J..CT ; a?H''>Ti:j'1 x<w foy-.T-i-j__________

!. ttaciie^ .‘.CVS to cru i:<_vso :r.l tt;.'ia:..cnts

in c.v.plic.'.Lc cuci.cC ’.;y su’i'cci in cpilic.’.cor a pos

tion -.;iti: ''•S3 C-S«7- Ini-cll GPf V  

?le. ec initiate security ;:’vcct>-?-_ion c.c soo.i c.

yocsiblc .••IK: r.otl'y ti-.ic office of J'.e rct-dis..

.'itek: .2 .'.C
3 pax»toe

a»;xlo*sc»  s la >;•»



TO: .'j-JD

Chief, Staff C ’ ~ .

£U7?J?:CT: .Lee 1.

....■_ s'
j,. It is requested that the abovp-nariud applicant be 

■processes with i view tows-rd appointin': hi.-. r,o the position 
of .Intelligence Officer, GS-o, in Staff C'/C.LO. Inasnaich as 
i;e is presently tuicnployed, it- wo ole; be. appreciated ii' this 
could he handled as soon as possible. • .

1. It is noted that, aItr.oit, ap'-cars in subject’s 
file t.-jat he was or. listited service ir. the Ar~y, this was 
caused as a result of :x>lio at an. early ern, an'.1 he has since 
suffered no ill effects. It is also’ noted that -upon intervie 
he readily aap^eed to overseas service i.'i' n a cess ary, although 
he prefers service ir. '.:ashinr;ton, at least far the tine h-ciii,-;

3. Ir. the event it is not contearilatcd that the appli
cant will bo infox’ned w.i thin the nar.t week cr ton ciap-s tn at 
his application is r sceivi"..-; s'avorable co- sioei’atlon, please 
let us kno-.-.- and vie will write to hir. directly.
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Dear Br. L'.ulcahy:



Mr, Lee H, Wigren
213 Bolno.’it Avrnuo 
Brockton, ij'aouachusotta

Dear Mr, Wlgroin
i

Reference is made to your arplicotton for 
employment with this agency.

Tills is to adviuo. you t.-ud. interest h«s been
cxprooced in your quallficot; onu. However,' before my ' 
ccscnltacnt can be ::.r.do, it will be necessary for you to 
appear for personal interviews in 'Washington, If you 
are interested in pursuing this su-.ter, pieaso axTango to 
be in Washington for two full dayc, It would b-j appre
ciated if you would complete and return tixo enclosed 
forts prior to your arrival.

It io reqtoatod tlmt you report to-Towporary
L Building width is located or; tixi couth tide of the 
Reflecting Pool adjacent to the Lincoln itasorial.

Tills iu not to bt- construed co an offer of
CKiployrxjnt nor as an invitation io cosae to ’Jfcsldngton 
at Government cxpoiioe.

Very truly yours,

£«?<ALD V. MUlCAIiX
Chief, PrccuroFjont h Placement 

Lsiployecs Division

Encl, i 3 Forms 33 - 1
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10 September 19£0

Mr. Lee H. Wlpran z
218 Belmont Avenue.
Brockton, Massachusotta

Dear MT. Uigren*

Reference ie made to your correspondence regard
ing possible employment with thio organization.

If you will complete the enclosed forms, und return 
them to this office at your earliest convenience, we will 
be able to review your experience and education for con
sideration for any possible employment opportunity. Upon 
completion of this process, we will communicate with you 
regarding the decision reached in your caee.

Your interest in our organization is appreciated.

Very truly yours,

nh
,1. P. FLYNN •

■ Chief, Procurement & Placement
Personnel Division

Enclf 2 Paras 57

roa



hlc helmont Avenue
Prock?..- n, i.'ji.Lachucettb

11, IPtO- ■

Central Intel!igence Agency 
rational Uecurity Council 
'<a3C E street '.’>7
WaEhirgtcn, D.C,

Dear Sirs

I wish to inquire about openings ~lth ti;o Central Intelligence 
Agency for a kai; of my qualifications,.

I am a graduate of Yale E-ivaraity (A.D., 1^7), and have an 
m.A. degree from harvard University Q&4E). in addition, I have 
completed two yeara of --ork toward ■-■■ '!':&•<;<? of I'li.D. at harvard, 

t:y major studies. have beer; in history, government, and related 
subjeetc, «’ith-concentration in United States history. Part of my' 
?-ork at Yale rac done under the wartime Army Specialized Training 
Frcgrwn in Russian area and language atudies• The graduate •••ork- 
which I have done hat included retearch and writing in neElnars 
as well as clarn study, '

During '7crld 7; ar IT, J had approximately two years of admin
istrative and teaching- experience -■'j.*.:-  the Information and. Education 
Branch of the l-.rr.y, t-SVer serving ’ a:> a lecturer, T '-as sent to the 
School for Porcc-nncl Services, ’.7&a?.ln-gtcn and Lee University, 
Lexington,• Virginia, and was prcrcted to Administrative I.’on- 
Commiscioncd Officer in the Information and Education Office, Camp 
Pickett, Virginia. For one and one-ralf years’ in that position, 1 
aided in the development of an education program for all permanent 
personnel at that camp. I was in direct charge of the piogran; of 
weekly clattet -and ditcueslnn group:, c-r 1. istbry and. curx-ent. eventsi 
These clasdes covered such topics a:-. ; the progresc of the var, 
the U.S. arid ite allies, arxl infer?:.a*.ion  about the enemy, tiy 
dvtiea ixicluded tupervising and inspecting classes, training in
structors, :dolng reseax'ch and preparation of class material, 
lecturing, plur.nlrg displays, developing re-e'dissemination media, 
ar.d doing educational counselling. This •■•ork necessitated close 
cooperation, with the Intelligence a?zi lecur-ity officex-E cf the comp,

I am twenty-six years of age and unmarried. T am a veteran 
cf '.y or Id- ’lar II, but not a icerier cf any resex've,

I should prefer a position fr.vclving historical research or 
terne related field, but would ba interested in any opportunity 
that might be available. If there eix-vld be an opening for which



7 driQ

educution and experience ’••onl/i qualify me, I thould appreciate 
beiiit, com idereci for it. I.:y ncnd'n.ilc records, 'vjrconal nnc! '<cad«?j';lc 
reconsi.«?ii<-h<tJcns, or further nttMIts concerning rrdlitmrv -.-srh
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r Jl S IMF C l : l ( I ( F 1 P

f»c|xl fr(N. Fibi ! (F-51FF

f l t J ‘ »• : 1 5 C C \I F F f‘ 14 ‘ s -J .5! J

All ICS ICO 090

"PAY ADJUSTMENT IN ACCORDANCE WITH TEE PROVISIONS CF 5SCTICN 5305 
■ CF II TLE 5 U.S.C. ANO EXECLT1VE CRDER 12010 PURSUANT Til AUTHORITY 
’’ CF CCl AS PROVIDED IN THE CIA ACT OF 1949, AS AMENDED, ANO DC!

CIRECT1VE GATED a CCTOEER 1SE2."

EFFECTIVE CATE CF PAY ADJUSTMENT: C9 OCTOBER l*7f

NEW
NAME ID NUMBER CRG. SCH-GR-SIf? SALARY

WIGREN LEE H CCC6 19 8 CIS GS 14 5 • i34,E50

15573

p *
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KKK: 7 SEP 76 R ~1

OCF NOTIFICATION OF PERSONNEL ACTION s«i

1. $**•>!  NvA'.g'M 2. ha//i <i>;t ntfil wiouiki

WIGREN LEE H006 198
J «4ATuH O» PERSONNEL AC 1*O*«

REASSIGNMENT

4 TMfCHVf OAIf 5 CArECGP-r Q*  EVP-.OrMENT

REGULAR
mo ca va

03 । 29| 76

» njuns X V IO V V TO CF
7. fAN AND N5CA

T227 0171 0002

9 CSC 09 OTHER LEGAL AUtMC*»»TT

50 USC 403 J

V J

e»7<>

CF TO V CF IO CF

9 ORGANIZATIONAL DtSiGMtfQHi

QDO/CI STAFF
RESEARCH AND ANALYSIS GROUP
OFFICE OF THE CHIEF

TO, LOCATION OF OHClAt STATlGM

WASH., O.C.
IJ 9O.V»<M t»nt

OPS 0

~!G.r

'F1CER SAS

12. POSITION NUMBER

EQI 5

»3 DESlGHATtOH .

DAA
14. CLASSIFICATION SCHE&UiE

GS

b. *«»  - 13. OCCUPATIONAL SERIES

0136.01

16. GRADE AMD STEP

14 5

j J/. OP RATE

! 3G44I

1 w. 8t«/A>r.s

SPACE BELOW FOR EXCLUSIVE USE Of THE OFFICE OF PERSONNEL
■A !-?.<> 

code

37

TO t"*.plof
Code

IO

21. OFFICE CQWtG 22. STATION 
CODE

7501

23, IHTEGREE 
rnfif

24 HcMm 
Code

1

25. DATE OF BIRTH 26 CATt Qf GJ-ADE 27. DAT*  04 Its

hUf/t«<r.

31500 CIS i
MD

12
DA. re

1 011 23
«*O  GA ft

1 !
MO >*■  'it.

1 1

Is. v*  tx?au 29. SPECIAL
BEFtPEKf

.» PlTiRlMfNT DATA 31. SEPARATION 
DATA CODE

37. Correction / CancfUu'ion Ou'o

too

33. MCvRfT/ 1 M. MX 
»IQ F»O j■ wC. LA rfi.

______I_______ L .
' 'a

*, • »»6m

coot frP| MQ OA |
II 1

1M. 7*7.  *StHnHCf 36 SfRV. COMA QATf 37. LONG. COMP. DATE 19. CAREER CATEGORY 39 FEGlt f HEALTH iNSfj&AHGE *0. VjCial MC.U*-rr  NO
0 • rOM 
• 4 PL 
J ‘O ►!

MO kA

_______ 1

re. MO OA. T»

1
CA® £f»v 
p»Cv I/MP

coot CODt 0 . HArvta -IA'- & Z'^Jt

PREVIOUS CIVILIAN GOVERNMENT SERVICE 42. (EAVE CAT 
CODE

43. FLOfRAL TAX DATA 44 STATE TAX DATA

"C(

-»
 w -

 o 
«j

 s 
s 

S I
 t 

I 
:1 s 

J ~
 

k
 k 

; s
 

« c
 Z 

£ 
F A

 - 
1C

 

H-* H p

FO«M l*fCV?ttz

2 - NO

-OCT NO TAX fxtMPnONS »C4um tzK.V-‘t£,' 
f - *E*
3 ■ NO

COM xnui 
tJtJAA

•TATE COM

SIGNATURE QR.O'HER AUlHtN’ICA’IQF'

- ■
; . 1 “. ’.'. *. ......................

'r:7' - /’MPT/’ !“■
■ x'-vv- -

' z1

'.ji

V.—rr—rrrt ■. - - - (_ A*t

*C*M  l!50 Uie P'»viov» .. El AfPOET CL B» VJ't^7 1^4-5''

10.79 Ed.-un [_ Fag 11 —। U
1

, ___ . i.,uri _umu I .J I J1*1.1 IJL-J 1-LUI'--J1--L>~ M EJIKXUI.UUUI W J-J W- TA T



SECRET
iWhjn Filled In)

FORM 1150 
5 74 Mfg 10-74

NOTIFICATION OF F’ERSONNEl ACTION
1. Sts. M Nli'/U’R 7 NAMf tLAjl HW.M MiOOtl)

• ' T <•............     •

J. NATURE Of f’tttSCMIl AC HON 4 UIICTIVf DAU 1 3. CAHlXW Of IMHOY.MtNt
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WlGREN LEE H 0C6L9H 31 500 CF CS 13 8 *23.254
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H1GR(:N LEE H

Strl-.l AL OR GN. FUNDS GR-SIEP SALARY
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"PAY ACJLZSTMENT IN ACCURD-’NCE WITH 5_ 
11691 PURSUANT TU AUTHORITY OF OCT AS 
AS AMENDED» AND DCI DIRECTIVE CATED 0

U.S.C. 5305 AND EXECUTIVE ORDER 
PROVIDED IN THE CIA ACT OF 1999» 

? CC ICl’E R 1962

EFFECTIVE DATE UF PAY ADJUSTMENT: Cl JANUARY 1973
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1163? pursuant to authority ?f qci as provided in thf 
aS amended, and 4 OCI DIRECTIVE dated 8 OCTOBER 1962"

EFFECTIVE date of pay ADJUSTMENT! 9 JANUARY 1972

NAME

WJGREN LEE H

serial a’G'.'. funds gr^step

006199 31 500 CF GS 13 7

NEW
salary

>22*4«7
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■ ’ ■ * 
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EXEC'-'TIVP utCT*  11576 Pupsi.!A';T V’ AUTHORITY rF (XI AS PROVIDfC sp- TiT 
CIA ACT np 1949, AS A'!Eur>E r>, amD a DC I DIRECTIVE DATED 8 OCr’bFt l-o?"

EFFECTIVE DATE OF Pay ADJUSTMENT I 10 JANUARY 1971

'• f;
NAME SERIAL IPGH, FUNDS DR-STEP F.tUuA’Y,

WIGREN LEE H 00619H 31 300 CF GS 13 6. i?.;.»7?l



U'JUU



PL'.-.': 15 JUL 63

NOTIFICATION OP PERSONNEL ACTION
i SOial numci f 7 NAvf (LAS' >ir,l MiUDilj

C.O6 1 98 WIGREH LEE H

it.

3 MA'U’I O» niWMl action

PEASSIGNMENT

* ihkum o*n Tv VAIHM3S*  O*  IwPiQfVtNT

07 | 1 M| 68 REGULAR

« WNDJ x V IO V v ro cf
/ *>>»«»<  ini In-iljvi N'J. Chu>y*4bl* ? rsc os or-e« legal aujhos.h

50 USC i|03 JCF TO V cf ro cf 9227 0170 0000
? 0*OAM>/ATiQMAl  DESIGNATION!

DDP/CI STAFF
RESEARCH AND ANALYSIS GROUP

io LOCAhON o> OM’ClAl VAbON

WASH., D.C.
ii. mu

■•. OPS OFFICER < .........

1? POSITION NUMBll

02 13

>3 MtViCf C<$»GHAliCN

0

U Ci>*'.t1<AhOt  SCHEDULE (GY I®, •’<.»

GS

15. OCCUPATIONAL S(8«($

0 1 36.01

'6 G«ADt ANO SUF

13 5 
------ --------------------------- -------- --  -----------

V. SALAO os 1A11

16329

SPACE 8ELOW FOR EXCLUSIVE USE OF THE GFFlCF OF PERSONNEL

■SIAM A T*rtr»“A J f H £ N 71C A EON

19. tf.WX 
t,CAl

37

79. Employ- 
Cote

10

!»1. QNiCf COOING 72. STATION 
COGf

750 K

73 tNlfCSfF 
COOL Cote

I

75 DAlt 0> BI0TM ! 26 OAlt or LMAUf .V. DATE O» lEf

fcUWM
31500

JUTHAUX
Cl

*KJ 1)4 11

12 | 0 || 23
Mil ' *

_______I I'
0«

33. Hit (AMU 39, SHOAL 
HHHNCI

X HIltlMltlT DATA 31. Sl»A»AllON 
■ DATA CODE

)?. CON®** ’!**  /Con»-»l1a'ion D.iA> —■—A .V $( cushy 
HQ NO

34 Sts

Sl_lL
C<X4 irrt MO PA U

r
too DATAy

♦ ■ **>«< Y
35 v»r *n*enfsci 36. JttV. COW*.  PATf V LONG. COMP. DATE M CABEES (AflGOSY W. »IGU ' MlALTM 'NSUiANCt v 40 SOCIAL MCUBlTY NO.

COM 9 *«CM  
i • > n 
,...

«O 04 r». mJ 34 '»

not ttu*

tout coot 0 >»..»< • 
t . »l»

Hl Mtn ■*«!  k OCv

.41. Wl/iQUS CIVILIAN GOvt#NM£Nf 5t&*;Ct <?. uavi or. 
CODS

43 HDfBAi TAi Data 44 $1 ATf TAX OAf A

CCAt 1 mQ MfVOUI Wh«,f 
! - HQ MUI H WSvO
7 • MLM IH Mr.<l ur.l tkAN 1
I ■ UU« IM •wet |MC»I 1 'ft I

»QIm t Hl i/IIO
1 rt \

LOIif HO l«l t<tM»’Oo KJ«M f UCuttO
1 Mt 

__ _____________ — —

cret

——

Wl <00*  

— ——

FROM OTR

POSTED . I



14-00000

"pUMSvifi'S ’̂iuTHOp n^n? ‘nnt SAU"y SCMb l!ULH 5 of PL
I.-, UT ° 1TY °r 001 *S  PSOVIDcU |N T ME CJa ACT

.., a- ,yp... A\r A.nci *fuj.rT।vF dated ^October m? ■•'
8 9 - <j 0 4 

OF 1949,

EFFECTIVE OATg OF pAY ADJUSTMENT! 3 JULY J966

NAmE

WtGWcN LEE H

SERIAL qrgn, funds GR-STEP
old 

SALARY
NEW 

salary

006198 IT 500 V GS 13 4 $13,815 $14,217

Hat adju.tmenf iv accordance
RUkSuanT Tq AUTHOR] yy qF
AS AHPAiCkC, AVC A«orl niccrriur 1 ” ' Ht~- 9*4  A

*• * uci directive dated 8 October 1962,

with. Salary SCHEDULES Of Pi
A C On AIT „|- rs i. • . .. . . UAS PPOVtnSO IN Tme''^A“aCtU0f°1“949

effective date or pAy ADJusrENr, fl ocTo;fcR 1967

name

wighen lee h
serial orgn, ruvns gr-stPp salary salary 

006.198 17 500 CF GS 13 5 H4,665 *15,307
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0CC19M 31 5oo CF c$ 5

»15,3i?7 *lfr,3 ’9

SCHEDULES OF Pl 90-2”6 
IN THE C1A Ad OF 1949, 

, ANO A-DC1 DIRECTIVE DATED 9 OCTOBER 1962,"

PAY ADJUSTMENT IN ACCORPaN'CF with SALA«y 
P|jhS.,aNT to AUTHORITY of OCT aS PROVIDED 
aS ahEnOEC, .

EFFECTIVE DATE OF PAY ADJUSTMENT! « OCTOBER 1*6?

OLO . new
NAMt; SERIAL 0RGN, FUNDS GR-STpP SaLa«T SaLA^Y

WIGEN CHRISTINE ANN 490475 4*100  V GS 06 1 $ 5,867 *6,137
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ADJUSTMENT OF SALARY RATE- IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF \VA PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY' ACT OF 1!>49. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE I Per Annum Rates and Steps
11 1 2 | 3 | 4 1 5 1 6 i 7 1 8 1 9 I 10

GS- 1 $3,385 $3,500^3,615 $3,730 $3,845 $3,960 f$4,075 $4,190i$4,305!$4,420
GS- 2 3,680 3,805 j 3,930 4,055 4,180 4,305i 4,430 4,555i 4,680 4305
GS- 3 4,005 4,140! 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630; 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5330
GS- 5 5.000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690; 5,875 6,060 6,245 6,430; 6,615 6,800 6,985 7,170
GS- 7 6,050 6,2501 6,450 6,650 6,850 7,050 j 7,250 7,450 7,650 7350
GS- 8 61630 6,850! 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465! 7,710 7,955 8,200 8,4451 8,690 8,935 9,180- 9,425
GS-10 7,900 8,170? 8,440 8,710 8,980 9,250! 9,520 9,790 10,060; 10330
GS-11 8,650 8,945: 9,240 9,535 9,830 10,125 j 10,420 10,715.11,010111305

..GS-12 10,250 10,605 10,960 11,315 11,670 12,025-12,380 12,735! 13,090 i 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175:14,595 15,015115,435115,255
GS-14 14,170 14,660:15,150 15,640 16,130 16,620!17,110 17,600 i 18,090 18,520
GS-15 16,460 17,030 17,600 18,170 18,740 19,310il9,880 20,450 21,020 21,590
GS-16 18,935 19,590^20,245 20,900 21,555 22,210j22,865 23,520 24,175
GS-17 21,445 22,195-22,945

..... J
23,695 24,445

GS-18 24,5001 • - - -
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OF AN ACCEPTABLE L&VfcL CF COMPETENCE.
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Mo. 1 Do.

12 |oi

|i.,A 4. Vol. Iw.

Neno-0 [Codo
5 h-1 L

10 P(2 11

5. Sox $._ci - too
Mo."l 1 Yr.

UJ |l> |5i
Yr.

,?3 . M 1lOt-. I 'O

7. SCO S. CSC £<*tmt.  19. CSC Of Other Lestcl Authority W. Apart. ?\ i:Jov. tt. FEGLI 19 LCft □3.
Mo,

X.X

Da.

XX

Vf.

XX

Yes • 1
No -2

Code!

1 150 USCA ho? j
Mo. । Da. Yr. YQJ.1 iCodo

No-2

Mo.

21_
“1 Y

51

f. Yer. 1 (Ccda
No • 2 (2

PREVIOUS ASSIGNMENT

14.- CXvanijabcnql Dotipnationi

OOP W£
Fl, PP, PM

Code. IS. Location Of'OHidal Station

WASH. D. C.

Station Code

16. Deed • Field

O.=l -3 Cede
IWId - 4
Fnjn - 0

17. Position Title

AREA OPS OFF

18. Posidon No.

55

19. Sen.'.

GS

20. Occup. Serios

0136.01
$1. Grcde & Stop

11 2

22. Salary Of Rate

* 6605

23. SD

DI

24. Date QI Grade {/5. Pi»l Dvo ___  26. Appropriation Number

Mo. Da. Yr. Mo. Do. Yr.
|| | | 8 30OO 20

ACTION

27; Nature CH Action Code 29. til. Dow 29. lypo Ol Employee Code 30. Soparadcn (Xata

Mo. Do. Yr.

REASSIGNMENT _JL_ H 1 i?l 87 REGULAR 01

PRESENT ASSIGNMENT

31. O^ooiwnonol DetiQrwiionr

OOP Fl STAFF 
DIVISION 0
COUNTER ESPIONAGE SECTION 
91OGRAPHIC UNIT

Code

hits

32. Location Of Official Station

WASH. D. C.

Station Code

/5013
33. D«.-:. -F.»:J 34. Position Title

61OGRAPHIC OFF

35. Petition No.

712

36. Sorv.

GS

37. Occup. Sorioi
Dent • 2 Code
USHd • 4

_ Fr jn * 6 2 2H2_dL_.
3d. Grade St Step

LL_2______________

39. Salary Or'Rato

$ , , 
coOn

40. SO

DI

4 1. Date Of Gra 1" 42. PSI Duo ■ 43. Appropriation Number

Mo. (X>. Y 

01 116 ISS

Mo. Do.’ Yr.

01 112 150 6 2305 23
44.' x'oearxl

>3^. 
• /' _ __________

-^7^-^77777':^.

1

' • -

1150 SECRET :
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

Aran Cps. Officer B3 67-11

GS-O1J6.0.1-11 $6190.0) p.n.

Aran 0;>a Officer BJ 55

GS-0136.01-11 £6390.00 n.n.

PP, PM 10. OHCANIZATION AU 
pisionatiotis

11. MfADUUAMTCMS

13. FIELD OR DF.PT'L

DDP/'J^

14. POSITION CLASSIFICATION ACTION

yi. PP, PM

5-360G-20
It). PATl OF APPOINT.

Iris—KOI

------ Yee

Q CLAIMIO Q PHOVCO

STATCi

This action la subject to all applicable lavs, rules, and regulations and may bo
subject to investigation and approval by the United States Civil Service Commission. 
Theactlcn may bo corrected or canceled if not in accordance with all requirements.

U.S OATINfl:

4. PERSONNEL FOLDER COPY



ENTRAL INTELLIGENCE AGENC.

rimNOTIFICATION OF PERSONNEL ACTION
1. fikUl rut ni. «*r>  r<,»<u'i

C®. L23 H. VIGRffl
Thit It to -jtsu rtf thr fallaw!ng action u//»r'f >'»tg v«»n

9. NAfIJff Or rv|« 1 • *•  O««»

BSAEBIGaCiOT

1 hAll (11 a t m

1 Doc. I923 
r»n/4<»v»n**i»f  1 

8. Lfrrcnvi »4H.

13 Mar. 1J55

$ j.rutsAi tmnKii!i,,i no 4. o*it

11 f’flreh 1955

f. C1 Ti*r  L 51 RVJCt OR U 111 CP LI GAL AU IM 0« 11T

50 USCA U03 J
? ft OM TO

Inrtoll. Off. (Fl) UY-227

03-0135.51^11 $59*»0.00  per ana®

top/fi
Staff C
Soviet Intelligence Branch
Soviet latell. Ops. Guidance Bee.

P" 1 rilL0 p------- 1 DIP*  PTM r M TAL

9. Pu3inoM nru

». aruvicr. stnirs.
GHADl. OALAAf

10, UnGANIZAftONAt.
• arsiGWAnofu

f 1, Ri'AOOUArtna^

11. firm OR DFP7 L |

Arva Opo. Officer IS-67-.ll 

00-0136.01-11 $55^*0*00  per annina

ddpAe
FI, PP, PH

Vunhlngton, D. C. 

|---------- 1 Fino |-----------1 bCPAMIHrNTAU

SD-DI __
j 20. LCCAL HIHOLNcr
I Cl CLAIMlil Q l*HOV4O

........._- « -W
5-2305-23

14. .OSiriON C LA 1 i I f l C A110 H ACTION

Ye©------
subject to all applicable lawn, rules, and regulations and may be 

subject to Investigation and approval by tho United States Civil Service Commission. 
The action eay be corrected or canceled If not In accordance with all roqulromonta
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION Ivr
I h AM I ■Hl-««1 -ijifi 6IVi * 1*M' , I'-l | i i,t. 1 ; r UM*  IM

Hr. Lnt> II, Wl^ron ! 1 Doc 1923
I hit it to notify you of the loHoiriii# iirfion u fleeting your rrof/lointrnt t

PA I I

14 Jan 1955

1 CIVIL 3LPVICC UM VtMP If. GAL AUTHOR I1 f

Fr caution

Iwtoll. Off a*l)  W-227

16 Jan 1955 50 UJCA 40J j
To 

Irrtoll. Off. (FI) HV-227

03-0136.51-0 $5105.00 per axunsa 03-0136.51-11 $5940.00 par annua

DDP/FI 
Staff C
Soviet Intelligence Branch
Soviet In to 11. Opa. Guidance Sec.

tl III ADQU AMT|> 3

ritto DFPAHTMI NTAi.

h'ashingtciB, &• C

J IfLD

13. VLItHAH'S mriHCHCt 

NUN<
>4, HO3HIW CLA53IPICAriOH ACUON

------1 OfPAKrUL/HAL

•C-POINT

sd/Fi
SIX

M

M. 
MAC I

J 7. APpnOPMIAnOM 

raoMi

lot

is. mpa if)

Yeo
Lil CL*iMrn  0 f’MOvrn 

fiTAfrr MaS0«

i. utmaiusi Thlu action in subject to nlX applicable lav:;, rule::, and rogulntlona and may bo 
□ubjoct to investigation and approval by the United States Civil Service Commiaulon. 
Thu action may bo corrected or canceled if not in accordance with all requirements.

WreHor^cr PBr«o/xaaJx> 
rniRANCC PrnFORMAflCF PAJIH^ GU (J - ’* '• ° ° 

G o 
m Ouo

0

4^-PERioNNIL FOlDE.1" COPY ,tr ’J- »- Ctf.lUh.lKI I fl IN 11 NG ailiCt-
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CO>IGF5*k UftH
PAY POll CHANGE DATA

BASF *V O71H1ME QPOSS PAY ___ P£l. ;az__ nor:p f. 1. C. A. Nil PAY

/. he»irv» 
notmol

—

1

8. Nr*  
Mpmal

1

9. Fay lM> 
period ,

IQ. t«<na<kn 11. Apptacxioiianft)

ODP/H/Staff C 20
I?. Pr»par«U by

<tan 2 Apr SA
1 j. AvJiiyd by

i

CZl O'h*'
d<J’»

23 vuy 5A
IS. D’j!« I'ttl I 16. Ci-J lulary

1 W-r

2A’W 531 $5060.00
1/. »«*■«'/

$5185.00
tj.

O <>X> O 
> O O_ Qi

.-«u iwcrj

.•JANDAW fO>M HO. J U44— 
f .■'<’» i.n ii oVcrt t. / C”*<  . b, ».
Nt>», fl, 1>5<)4 It'l.lsliri 10?

PAY ROLL CHANGE SLIP—PtRSONHFL COPY



.ENTRAL INTELLIGENCE AGENC.
STANDARD rORM’SQ 

t»tv. v«»k
PROwiji <; ut 0 SV

9. >. CMl M ■V:Cf COMvnxm 
OufTin Ri. rr.MRKi nsscw «u*ual

NOTIFICATION OF PERSONNEL ACTION
. I, NAME IMR .--MUi-MRi - X.VJ RAMI. IM t A«0 SURNAME) I DAH O^OIIfTH

<Jr. Leo H. Wlgrcn 12/1/^J
Thi^ i.t to notify you of tin*  following nction aflecthiA ymir rm/»Z«>ynic/iZ.• 
5. NAIURt*  OE ACTION v-XSIAKURU IU'MINuiouY) 6. flTEC1IVC DATE

ReaBolgHBffint 2/1Z/54
FROM

Intoll Off DY-227

GS-132-9

8. POSITION TITLE

9. SERVICE. SERIES. 
GRADE. SALARY

TO

Intel! Oft (71) BV-227

GS-0136.51^9 §5060.00 per annnn

10. ORGANIZATIONAL 
DESIGNATIONS.

If. HCADQUARTTRS

DDP/FI. r '
Staff C 
Soviet Intelligence Branch 
Soviet Intel! Ops Guidance Section 
Washington, C,

| | held

iTvETERAN S PREFERENCE

DEPARTMENTAL It FIELD OR DEFTL [ | | FlEU>

~ j.. posJTtOH CLA5MFrCATJ0M ACTION
DEPARTMENTAL

NtW VICE LA. RML

lb. IT. APPROPRIATION
,ACt: r"0M: 4^305-23

I 18. SUBJECT TO C. S. 
I RtlTREMLNT ACT 
' (ns N0>

I Yen
2i. remarks: This action is subject to all applicable laws, rules, and regulations and may bo 

subject to investigation and approval by the United States Civil Service.Commission. 
The action may be corrected or cancolod if not in accordance with all roquiromonts.

Oepoty Assistant Director for Personnel
ENTRANCE rCHEOIlMANCE RATING: 0°0 o% o UuO

> U o 
> w

0t>O

QMQ Q owe fi d Q o 
G WO WO Q O w O O O Oi
OO €» Q W w Ow V W L> L> O L'
■Jtxx sighaAre M^ER^OCHEXZICATEAH B &■

o

O

it U.S. CCVtflhMCNT PNINriNG OFFICE: IS93 — 249347
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standard roiiM !X)
CENTRAL INTELLIGENCE AGENCi

U A crvil 1*  RVICf < OMM'SttON 
CUMII.ft ■ <_ f fiX-ftAL MANUAL

NOTIFICATION OF PERSONNEL ACTION
I. NAME (MM.MRS.-ONI tilVUI NA ML. tW1lU(S

Mr. Lee H. Vigran

i 5. JOURNALOR AC TION NO.! 4. DATE

1 Dee 23

. 5. NATURE OF ACTION (USf STANDARD TCRMiNixOOT) CIVIL SERVICE OR OTHER LEGAL AUTHORITY

Probation Oh Haff $3 j Schedule A-6.1u6(t>)
FROM TO

Xstelllccnce Officer BY 227-7

$1*330,00  per annua

a. POSITION TITLE
Stuse BY 227

». SERVICE. SERIES. 
GRADE. SALARY

ICS 132 9 $50(50.00 per annum

DDP/FI

STAFF C
Soviet Intelligence Branch
Soviet Intel. Operations Gull.Sec
Washington, D.C.

10. ORGANIZATIONAL 
DESIGNATIONS

IT. HEADQUARTERS

FIELD It FIELD OR DEPT’L FIELD DEPARTMENTAL

IL VETERAN’S PREFERENCE 14. POSITION C-LASSHICATTON ACTION

HONE WWII OTHER IS-POINT N1W VICE

X
tDlSAO-lOYHER

sex
t«. I IT. APi nOPniATION ~iKaz»

TBOMl 2305-00
i 18. SUBJECT TH C. S. i 19. DATE : OF APPOINT*  

RETIREMENT ACT } MLN'T AFFIDAVITS 
(YL$-NO> I (ACGI5SIONS ONLY}

*0. LEGAL RT.SIDC9CE
Q] CLAIMED f'1 PRVYFD

Yea __ l_ -■ j STATE;

zi. nemmiks: This action is subject to all applicable laws, rules, and regulations and nay be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with all requirements.

M

ENTRANCE PERFORMANCE RAUNQ

Chief, Peraonnel Divisiono
OQ ooe <«QO ©Gu

O O OO Q O O O O
O O UW lOu <> , OU

NtL FOLDER COPY



□ Other step-increase.□ Periodic step-increase □ Pay adjustment o

14. Effective 
date

16. Old salary 
rate

. *h*OS  -
s comini

15. Date last 
equivalent 
Increase 

... . IF ilFin apr'tfpriate spaces cohering LWOP 
'■ during foliowifig periods): 2 ft

PericcW: • 0 8 8 8ot
□ Ho excess LWOP. Total ercesP^GP-i-s-yP—ft-.

S^NDAftD 703/3 Nt).1l26<!—Rtvised 
Form nre^ribed by Comp. Gen., U. S. 
Nov, a, 1950. General Regulations No. 102 ‘

17. New salary 
rate

AJO2Q-----

13. Performance rating Is satisfactory or better.

________________ (Signature or-other authentication)___________  
itoe-.i applicable boy„in case of excess WOP)
G'lti M -Sty ifinfityife'dl Tya Kffe’ pr/rad?
E In ItpOP Uatjoaf ejji-'rZ waijjng pdTDjL

fi ' tjfjy *'00 J o <> ?5 . o Initial of Clerk

PAY ROLL CHANGE SUP-PERSONNEL COPY ffu
Jfr—41JU-2*  • U. S. GOVEfNMCNr PRINTING OFFICE 1951 975765
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•ssc.

(1). Stuff or Xl-.'i-foa - ; (2) -/O upp’ravcA >.-/>7/5 J■ (3) Zffectiva <
73 -0

(•>; II;?'.-:: (6‘'5C.UK1S (?) SLO2 (2} ।
iiAic ' ,:03.:-:tl3 S3.'.i3i-3?.us • ::o3. aoiioi;

Security lafonsatioa



2 Of c

v..Zc of nctior. // /..’J?-

Soviet Int jll.~~.s.Scc 
iatul.oiTI *GS j j2 9 222

Soviet Into11.Ops.Sue.
Intel.off. Go 132 7 22J
c ;■•.•*  et Ir.texl.C-.s Section

Intel.off. GS 132 13 225
intel.off. GS 132 11 22b

i.c-ff. 05 132 7 227
l.-.ff. .0= 132 7 223

Soviet Intell.Ops.Q-.id.-..-;co



CENTRAL INTELLIGENCE AGENCY

4

I

I

i

NOTIFICATION OF PERSONNEL ACTION

Kr, Loo H.yigren 1 Do®, »23 2 V&y *52
NAHiHt ')

Jfrosotlan

Clark

FROM
11-May *52 ;>JiysXulaA-<,^HL( b) -

I&talUgaace Offlour

CEO

G&*6>  $3920.00 per. auaua. 1 1
2S0

Itaff 0

• tcrvie'i Intelil^anoo

>0 '.-r'OA'.l/Afi'JflAL

t 1. Ml Ab-1 .Al-l/.f)

Washington- D. C. -------
r r^iT-Co*  I I u.>»:• • nit,ui

J___ 1--------------------X__J___ ____________
i

12. Ill Lf, '.n CLKIL 1 ___rj

MB

13, VttCWAIt’3 PBEFtRCHCE
NUN*

GS-7-132 84205.00 per.
asmca

t?rc

j’ j OCPARf MEKTAi,

x_

RACK

w

__X_____ L_J_____________
I f. APffiOP^lAltQN

21Z5900
JK»5_________

• to APPLICABLE IAWS. HUt 
IHL acticm ma

M

11. RLUABh’l; 7H)5 ACTION 13 SUBJECT 
fHC URHt'D SfAILr> CIVIL SF.R7ICC

(106)

Chief. Psrsamul Dlvialoo
ENTRANCE IOtClCMCT RATING: ■■•>70

IX

Iss.

A WHCAHC# ACfm

; *'  'l j iia.5TSO3
I I 12/?/*47

o

3 O Cx7°~O
8

1S I n CI.Alur.O u PRCVfD

-- ---- tfaaa..____

o

■r q 
-H-

I

5

i

BE

zr

4. PERSONNEL POLDER COPY
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION XalX

Mr. Lee jL ^igrsn _ 1 Dec.-l.9a3- J 8081. ...64 tept. 1951

•>. NATURE (if ACTION »V>

FROM

JO fiopt. 1991 J Schsdula A-o. 116 (b)
___ ___________________________________________ ;______ _Tp_______L

OS-6-3O1 $3490.00 par. mw.
Du46799

OSO
Staff C
I. C. Branch

.!--------- J-------------------------------------!».
13. VETERAN S PREFERENCE

DCPAk/BtHfAL

six PACE

$KCPR)ATIC.‘I

8123900

fj. PO’jITlOM riHC

« 31 rv 1 cr. tr.Piri. 
GPAUL. SAiAkf

10. OC^ANl/A/ICNAl

I i. HtA0<2uAA

12. OR bt.PVL

080 
Staff C 
Soriot Intelliaance

JflftAHCll ACTION
Bu.iTO 
9A/51

Of PA A T # fcN T AL

jjl Cl.AIWffi f.

W............ ........................ /
21. IlCMARKS: THIS ACTION IS SUIUl.t.X^ ATI. APPLKAIM.Z I.AWT PHI. :C?/LAT/OMS AND BAT fit TO I JI VCSTtGA 11 ON AND A/l*frV/AL  IJY

fll£ UNIfLU STATES CIVIL SLk'/ICt t QM 141 “>u. JGN. IHL AUlC'l UAY 6C CQPAECTLU GB CAHCEULU IF ttCfJ Jh ACCORDANCE Will! ALL fcLGUJAL*  t.h 15.

(317) to (106)

•c r.7

CAT&AHCK CFnCltrUT RATtHfi:
VP7 reruouosA A/ivislon

A U T H E NT t C A~f73'H

4. PERSONNEL FOLDER COPY
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CENTRAL INTELLIGENCE AGENCY

NOTIFtGATION OF PERSONNEL ACTION ?-c‘ fi/26/^1 
--------------------------------------------------------------------------------------:---- ---------------- (all

Mr. tea 3. WLjr&n— A tea. 1933 £7018 .9 March 1951
*!. HA rvhl >:i AC li

Excoptod AspoLntmant
• from

19 March 1951 SchaUiAlg A-6.116(b)

Clert, 08-6

(S-6-101 $3^50.00 par. anwsa,

OSO 
Staff C 
I C Branch

EJKID (>»,PAII I Mtn t *1.

It’ AOyuA^ > t.ff> Vaahlngton, D. C

DLPARf XJfNTAL

13. V£ IKhAN S PflOlRlNCK
MUMC •*!!  UIHlfl #-ri. ,

,«.„M act.on Btt.J6799
2/1/91

SM
I ) A I’fH V I*  RIA | I OH

2115900 
901-101

-X
NOi

10. Lt.GAL RESIDIN'^!!
CLAIMED □ J»frO71J>

......19..March -W5X—'£0
lift. AtrioN MAr tf. t.onnicriD ok cancclliij if nor in accqmdancc whh all HiQuiRiMirif;

Shis appotntsant la anbjaat to tho eatlafRctcry casplotloa of a trial period of aas 
yaar. ”J~----- .

A OIHER AUTHENTICATION.

(01 H. C. CtmSCALS
ENTRANCE EFFICIENCY RATING:

4- PERSONNEL FOLDER COPY
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Cl AyjflCAUON

SECTION A____
I, rwrLOvcc number 

006 1 9;8

FITNESS REPORT 
GENERAL INFORMATION

Wig ren, ..LceJI .1 2/01/23. • M. _LGS - U ,1)AA_
r O CURRSNT STATION I ’O COOS :<*  O"»,‘

lHQ9.

iONTRACTj

SECTION B
19/7_____________ ■ IF May ?f?77

QUALIFICATIONS UPDATE

f3. (X^CtT Cl JV

II QUAUHCATIONS UPOAff FORM IS MING SU&MIflfD WI/« CHANCFS. AND H Atl/'.HtO IO FNl$ MPOM, PlACf THF | 

WGPD ' ffS' IN THE POX TO THE HIGHT, IF NO CNANGfS'- AH HIQUltHO. P|A<f TM: 'NO' IN THE COX, AT KIGHT, j

SECTION C________ __ .. . .....PERFORMANCE EVALUATION________________________ _____________
U—-U* >H/htfmlory Performance • » vnuc<vptuble. A ruling in rh;» fu’eg'jry r<r<|vi<Pl i r»medi<,»*  • •mufial action. The nature of the oction

cowM range from counseling, to further training, io placing on probation, >i />vywgnme«l or to reparation. Describe action taken 
or proposed in Section D.

M—Mgrgirsgf Performance Is deficient in tome utpeth The '•'JMr'i for assigning this ro^.tf v>ovld be stated In Section D and remedial actions
taken or recommended should be described.

P--Profkienf Performance II icjflifactory. Detited results or*  being produced hi the manner expected.

String Performance is cJ»«>toctetiied by exceptional

O-* Outt*ar.f|rng  Perfurmanco »s to exceptional in relation to requirement! of the work and in e.*x*'j*v»ijon  to th# performance of other! doing similar
woA as to warrunl special recognition.

_ __  .__________________________ ____  SPECIFIC DUTIES _______ _________________________________
list up tit of the "tost important sporlfic. duties performed during th*  rating pe*iod.  Insert rating Ut>*  w'hkh bed describes the manner In which employee 
performs EACH ipo<iti<"dOf>’,‘Consider ONLY ettecloeness in performance r/f that duty. AH employeei evpervisory rosponsihilitle*  MUST be rated on
their ability to supervise ;uidi<Q/« number of employee*  supervised).

specific duty no. t

Manage the production, publication, and dissemination of CI 
studies and papers.

OPtCIPiC DUTY NO. a

Supervise directly three professional and one clerical, ami 
indirectly other officers, involved in CI publications work.

RATING 
LKTTKK

S

1 RATING 
j LETTS*  .

s

SPECIFIC DUTY NO. 9

Prepare and edit CI research and analysis for 
publication.

OPtCIFiC DUTY NO. 4 ‘ :

Liaison with foreign intelligence services, other agencies and 
other CIA components to sponsor and promote CI production and 
exchange.

RATING 
LKTTSR

s

nATtNO 
L&TTKR

p

SPECIFIC DUTY NO. 9

Conduct training seminars 
tion with CI defectors, f 
CIA components.

SPECIFIC DUTY NO. 9

...... ................... .
and lectures, personally or in conjunc- 

or foreign services, other agencies, and

1
1

RATING 
LKTTSR

P

RATtNO 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
[iAkj^io.tA.t|*>io-j  oboui tho employee which influencer hi» elfectrveneM in hie current pov*««  is.fi oi performonce ©1 ipecHtc dutiei, 
of , O...OU p.,(0.0.00,. do,;., ,ot.n, .h.<K mou o«o-
rctely re-fl*c?i  hr! h«el of pertu4*v»n<«.

RATtNO
LtrncRf___

45 CLASSIFICATION
r ' ■ ■. * s ■ 012208 ""®



C. KSS.mCATION

SECTION D____ NARRATIVE COMMENTS
lipniKcunl tt»»ng*h<  er ■ dfmonrtroUd in curr^r.' vx**"**.***  In proper p*»»pe<li ’F •heir t»lolio«ihip »o wo1! r<f*crmonc»,  Stota

lupgerl'O’'*  «nqde for «<npio»em»n» o*  work p»rlo«'”O»’C»: Gl**  *or  tro-ning. Comment on Iqieipn Itmguog*  cc*pe*en<e.  if required for

wrrenf pe»ltien. Amplify pr ctplain ro»i<»t>» g>v«n »*  Sot’in" C Io ry-.—%!•*  &«»»t buvi luf <!e,»»’*'in'«ng  fu'w'O personnel utlion. Monger c< pedormpnce o/ 

iHcnngeeiol e» tupe>*i*ory  Julie*  «iV«l <o»l tonKieuine**  in the u»» <•>*  Ervoi’tl. ipm*. equipment pnil lundi, mvil Ij>*_  <omm»nte I on, jl opplkuble. If 

♦iba >p<Ke it needed »y complete Sfc’ion D. u'toch o tepmote the**  «•

In August 1976 Mr. Wigrcn agreed to be responsible for establishing and managing 
a counterintelligence production element ter the Cl Staff, lie has continued in' 
that capacity up to the present time, in addition to serving as the nominal focal 
point for one of our more important Cl detectors. Although he took the publication 
assignment with some;reservations, he has done an excellent job of sponsoring, 
processing and publishing a variety of is.rertant counterintelligence documents for 
use with foreign and domestic intelligence and security services. He is well aware 
of the widespread respect and.admiration for his achievements in this position, 
both-in the processing of written studies and presentations which he makes based 
on his extensive coiuiterintel 1 igence background and knowledge. While he might find 
better acceptance with some operational background, there are also special advantages 
and strengths which derive from the depth of headquarters staff experience which 
constitutes, his-career. He is a very cooperative and responsive officer and is now 
felt to be the best candidate to take over counterintelligence training for the: 
Agency,which he will phase in to in the near future.

MONTHS EMPLOYEE HAO DEEN 
UNDER MY SUPCRVIDIOlN

CERTIFICATION AND COMMENTS 
^.“supervisor ”... .

SECTION E

6 December 1977 Lc
2. SY EMPLOYEE

SIGNATURE OF EMPLOYESDATE

7 b.
STATEMENT CONCERNING THIO EVALUATION 

OF MY perfcrmanck

Chief, CI/RiA

iriNATURR

3. BY REVIEWING OFFICIAL
COMMENTS OF RCVIKWINO OFFICIAL

I endorse the fating officer's comments on Mr. Wigren's performance, the of the 
things that has impressed inc most during my nine months as Chief of the Counter
intelligence Stuff has been the impact of the publications program on the intel
ligence community at large. In the CI field, there is nothing in the U.S. 
Government comparable to it. With the current intensification of'interest in 
counterintelligence, it affords the Agency a means of speaking to a wide audience 
on issues and problems of abiding concern. Mr. Wigren has done excellent work in 
drawing upon die resources of the StafL-to-coTlcct and then to present counterintel
ligence materials in a_way-calculated to serve their purpose admirably. I have 
also drawn-hcavily^on-Mr. Wigren to nrvoare special briefing materials for my own 

-——_________________________________ ‘ 1___________ ____ :_______________ .contiimci!

» CERTIFY THAT I HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF THIS REPORT.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OJL-RRINTEO N/kME A^iQ^SiGNATUR^- 

./ k.'L'~x£.. /
23 December 1977 Chief. CI Staff B. Huph Tovirr

________ < 5Y EMPLOYEE
DATE 

3 /f?/
CLASSIFICATION



SECTION E REVIEWING OCMIENTS (continued)

Lee II. Wigren

use in dealing with senior echelons of the Agency and other government 
components, lie is a fine officer, idiom I expect to rely upon heavily 
in the counterintelligence training program. The latter I rank among 
the most important responsibilities of the Staff.
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St i 1 I v;i I id as of 
6 December 1977.

i :> 11

!■!EMOi-L\XL’U.n roi;: j_.ee H.' ’..if. ren

P’JlOM

SUBJECT

Leonard McCoy
Chief , ' Cl/)<•'■ A

I.etter of Instructions

1. The following letter of .instructions is.provided to 
outline your functions as Special Assistant to the Chief, CI. 
Staff Research and Analysis Group.

2. The objectives of CI/RfA are: ' ■

a. To provide current and relevant counterin
telligence support._to operations being conducted, by 
CI Staff and the operating division's in the intc?'c?ts 
of furthering intelligence collection and preventing 

. . the frustration of our operations by adversary intel
ligence services.

b. To conduct research and analyze information 
‘to facilitate the detection of the efforts of ad

versary intelligence services to penetrate the US 
and friendly foreign governments.

3. Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group arc as follows:

a. Select information and research and analysis 
products of CIA, other agencies, and liaison services . 
for publication by the CI Staff as CI guidance and 
references.

b. Initiate and supervise the conduct of CI 
research and analysis by assigned personnel for pub
lication by the CI Staff.

c. Establish and implement publication procedures, 
including editing, rewriting, organising, sanitizing, 
classifying, setting up dissemination channels and

E2 IMPDET
CI, BY OJ.Z2OS
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control:;, and i i c r i nr pr r, rt i. i n;’. p rucesse;-- Co r 
CI. St ;■■■!.'I’ pn;>1 i L j <'ns.

<1. Initiate. ."sn,; ,cv.': -I i nn l.c tlx- d i s t ri hti (■ ,i cti 
of Cl St;’ ff pt;;? 1 i.< a t ' ohs as .?p;> ria I a wit hi:: the 
Aryc-ncy , to other tl:j y.ovc > ni.:e;ll a t.cnc i es , and to 
.liaison services.

c. in tai n a record ol’CJ. Staff publica
tions, i nc J iid :i nt; recipients, dares of distribution, 
responses and cosiw.-n I s related correspondence, and 
other perr.incnt inloriaaLion.

t. Conduct liaison with other v.overiunent 
agencies and forcip.ii intel l:i p.cnce sevviccs to pro
mote the collection and idisr.cinination of C.l informa
tion. i

g. Collect and maiLit:;.'n a library of past and 
present classified CI publication:;-available .from 
all sources for ready reference and consultation.

I have read and understand this letter of instructions.

Distribution :
Orig - Addressee

2 - CT/J’crsonnel
1 - C/CI/RGA
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CONFi^;-
n \ CLASSIFICATION

FITNESS REPORT
SECTION A GENERAL INFORMATION

1

1 . 4 VH.H 1 1 »il

006198
“DI

Vi|
(Lt»»f . ftref .*iddlej  

jren, Lee H.
J. U*fl  or niRT'ih. ',f r 

12/01/23 1 M |GS-
15 . '»D

1| DAA
. OIF I r 1 A { Pt r. i t » dm ♦ i r i r. |0. Ot F f 0 I v-' fi n nr f*,ti'.hV|.>ir . ri«»i s!»N <’■< | (Cb.1/

Operations Office r | DI)O/C1/RF,A Headquarters pc4M’,r"□EZ
t i . r rp r. or *ppo » m r < *1  f t? . Ttpf Ot hiniuT

X CAQ([R b t S t W VI ini'riiu*ii  1

u t h r.«

1....... •" M 1 PT All 1 r.NMf N | SPf r. t 4L

12Q:8-.7_6] ________
ccxtract ’.*£C  ML

f). NtPOOriSf. Pl. ®l OU (FMCJM.TOI 14. D*  c »H.Pfj»T DUE 1’« O.l

1 Oct. 75 - 31 Oct 76 30 Nov 76
SECTION B QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE FORM IS MINO SUBMITTED WITH CHANGE 5. ANO IS ATTACHED TO THIS PFPOST, PLAJ.E THE 
WORD ris- IN THE BOX TO THE RIOHT. IF NO CHANCES ARE REQUIRED. PLACE THE WORD "NO'' IN THE BOX AF RIGHT.

SECTION C________ ■_______ ;_______PERFOR/AANCEEVAIUATICN____________________________________
U— Untotitloctgry Performance I*  unacceptable. A fating in thi*  category require*  immediate and potitive remedial * action. Th*  nature of the action

could range’from counseling, to further Heining, to placing on probation, to reattignmerl or to teparatlor*.  Describe action toiren 
ar proposed In Section D.

M—Marginal Performance i| deficient In tome • atpecti, The ronton*  for ateignlng fhl*  rating thould'be ctuted In Section 0 and remedial action*
fallen ar recommended should be described.

- P—Proficient Performance h Kitiiluctory. Deiired result*  are being produced fa the manner expoclod.
$—Strong Performance i*  chorocterlied by exceptional proficiency.
Q—Qvti tending - Performance it to exceptional In relation to requirement*  of the well and in competitor) to the performance of Other*  doing »im;fc»r

work a*  to warrant (pedal recognition.

SPECIFIC DUTIES
Utt up to tin ol the m*»t  Important specific dutle*  performed during the'ratlng period. Interl rating letter which belt detcrlbet the monnor In which employe*  
perform*  EACH (pacific duty. Consider ONLY oHecllrenett In performance of that duty. All employee*  with tupervltory reiponiibllltiot MUST be rated ow 
their ability to tuporrito (indicate number of employe**  tuptnittd).

SPECIFIC DUTY NO, t

Manage a branch composed of six staff officers, seven contract 
personnel and a varying number of dctailees.

RATING 
LCTTM

p

SPECIFIC DUTY NO. 1

Supervise the work of three Soviet intelligence officer defectors 
and their four contract employees.

PATIN4 
< LXTrra

SPECIFIC DUTY NO. 0

Function as secretariat for an international research and 
analysis complex.

IBATlNQ 
UHCP

s

SPECIFIC DUTY NO. 4

Conduct counterintelligence research and analysis.

OATiwa 
LETTER

p

SPECIFIC DUTY NO. 0

Establish a counterintelligence publications system which will 
collect and sponsor counterintelligence studies, produce studies, 
and distribute them according to need and security considerations.

RATtNQ 
L0T7r«

s

SPECIFIC DUTY NO. O PATINO 
L£TT«

O'

»mp 
nett

1 *h

✓ERALL PERFORMANCE IN CURRENT POSITION
Tok*  Into account everything about th*  
productivity, conduct on *ob,  cooperative 
o*  *mplo»w'l  owfoII performance durin 
rateiy reflect*  hit le»el of performance.

oyee which influence*  hit offectiveneu in hit current petition *uch  at performance of »pecifk dullee, 
pe/lineel personal train or habit*.  pnd particular limitation*  or tohntt. Bated on your knowledge 
rating period, ploc*  the letter in the rating box corretponding to the ttatemont which mott occv

RATINO 
L<TT0A

S '

. nV 
■ r —r*

012208
n, iMPOtr a by------------------- -



SECTION D
CLASSIFICATION

NARRATIVE COMMENTS
>. Slot*

>, »l onpl’/obU, If

• «l*o  ipoc*  Il nwdrd to $*cliun  D. ntluch o i«pQtcn*  ihrei ol pope#.

Mr. Wigren received a. we 11-deserved promotion during this reporting period and 
moved in August to become the Staff Publications Officer. He made solid progress in 
the early part of the reporting period in making the transition from the narrow 
sphere he occupied in the previous Staff organization to the much more varied and 
challenging duties of the external Branch. By the time he left that position he 
had mastered its peculiar problems and proven his capability to manage its unusual 
personnel effectively and productively. He has retained responsibility 
tion of the most useful asset in that branch and recently conducted the 
scries of liaison visits which has resulted in a significant advance of 

: tions with the services concerned.

He has moved vigorously into the function of l*ublications  Officer, 
of the most important activities in the Staff. He was selected for this assignment 
because of his deep CI experience, writing ability, and his mature judgment in 
selecting and preparing CI information appropriate to various audiences. Cost- 
effective influences which he faces by participation in local government arc also 
applied in his Agency work. He deals confidently with senior officers of the Staff 
and other components and gets the best effort-out of his subordinates. His present 
assignment is tailor-made for him, and he exhibits nonsignificant weakness in per
forming it.

for exploita- 
asset on a 
our CI rela-

which is one

SECTION E

undid my ouptnvieioN

20
OATS

6 December 1976

___ _CERnFICATION AND COMMENTS — -------
1. BY SUPERVISOR ’ •;

IF THIO RSPORT HAO NOT MtttN SHOWN TO <Mf»LOVlt. dlVK CXPLANATIQN

OFFICIAL TITLI OF OUP8NVIOOR

Chief, CI/RfjA
2. BY EMPLOYEE 

DATS

TYFlrf oR PRINTtO NAMC AJ4O 01QNATURK

Ecbrthi'd McCoy— |

8IQNATURK OF KMPlOYKS '

statement concerning rue supervisor 
EVALUATION OF MY I’l’HF OHMANCE .

3. BY REVIEWING OFFICIAL
COMMINT9 or REVISWIND OFFICIAL r

I concur with the present assessment of Mr. Wigren's performance by 
the rating officer. As chief of the External Branch he turned in a 
highly satisfactory performance. .In his present capacity, Staff 
Publications Officer, he is off to an excellent start. I believe the 
passage of time will demonstrate that Mr. Wigren's strongest points, 
never heretofore fully exploited, are in writing anti supervising publi
cations of counterintelligence materials. Already one of the new CI 
Staff monthly publications which he initiated sojue time ago is earning 
us plaudits from both domestic and foreign counterintelligence services, 

to my attention several/ .times a week. I am most 
L~rTrVi OF-RrV^ltW^ING official [tvp<{h5j» PRiNTAO NAMK and 81QNATURS

Mr. Nigrch's work comes 
oats plea'sc'<r111a~t~he °’hc 
is a member of the staff at this time.

29 Dec 76 ! Chief, CI Staff leorge T
4. BY EMPLOYEE

HAVE

p/MUAI I

CLASSIFICATION 
mir mr• •



FITNESS REPORT

CLASSIFICATION. .

SECTION A. GENERAL INFORMATION
1 IMPLOYIC NUMMR I 2. NA*>T  N«»»t middle/ Ifi- DATS OF BIRfMiA ©t/ 9. O*»AD kIs. OD

□obiia > WI GRL’">.LeG-^.. i 12/01Z23i JZ-.;...I3 i DAA-

7. official rosirioN title- |» o»r/pivzo» of « cumsT oItatiom io coot i.k «».">

Operations Officer Ch pDO/CI/RiA/E_ ___|_Hqs__ V.... . 1
ft TV*C  APPOINTMENT I 18. TYPE OP REPORT

. | II j • 1 JoTNER/Jpet.ff • ! Il 1 I 1
ICArttEH ’RESERVE y^NtRACYl ' , 7t«*  POP*  f» fl ANNUAL SPECIAL

X..I I [_ _ ' j ________ 1_____ 1 ___________ i |X. I......... _i_L____ Li'".’ '....J_____ 1______________

la/nsponriNa period atom.to-i .14. mti report due in o.p.
1 October 1974 - 30 September 1975 31 October 1975

SECTION B__ _________ ____  _______ QUALIFICATIONS UPDATE ___ _ ________ ____________________
tf QUAilflCAUONS UFOATt 11 WJH0 5UBMHIID WH QHAti'A'^ Afib U AtfACHID IO THIS P^AfA !l1f
WO»O YfS" IN 1HE BOX TO Th! IT NO CHANG*  S ABf ttCtUWJ. >Wt THE WORD 'NO' IN TH*  Al UGHf.

SECTION C_________ _____  . ........PERFORMANCE EVALUATION________L________ :_________ __________
U — Un*oti*t<rc1uiy  Performonre »• »«*5>'.*.»p1<jble.  A rutiny in »hi» ca'eynry r-n'-edia’e and. poiitive romediol 0tri«w f<4 «.*>tv'e  of th< action

could ronge form ^v«>tel«ng, tu further (ruining, to pkx^>7 sm fa reanignmenl ot IO tep^rar*̂ ".  u*M'*bo  u(l<on token
or proposed in S^‘V» D.

M —Marvinol Performance h r#*4r-i*»»<  in »m» utpec**.  The reason*  Io*  weeigoing thrt ruling thould be Hated in & and remedial action,
token or recom^^^ded thould be described.

P —Proficient Feiformnnco »e •*>'/.  Detirad ro»vlh‘or*  being pr>d>sed in ft>e manner eapetfod. i J
} —Strong Performance A f.VU'Vfterifed by eaceptionul proficiency, |

Q — Oulilcrnding Performance it tr» «/.s*pfi<znal  In relulion io requirement, c4 f’lt and in toinpuiiton to the perform<v*>M'  ZX G>th«r» doing »imiluf
work O» Io w^rryr'l cpeciof recognition.

____ _____________________ ___________ ; SPECIFIC _OUTIES____ ________ 1___________ ;_________________________________

Utt .up to tie of lhe moit important dw**e»  performed during the rating por«*xd.  ro**ng  letter which belt describe*  »n which employee
perform*  EACH tpecilic duty. Consider O?*i  T vtleclivanoii In performance of that dx*/.  All emplo/eet with luporviiory re*pOn*»b:C>.ei  AAUlf be rated on 
their ability to tuperviio \indicafg yf *mp/u/eei  cupervtied). ■ !

SPECIFIC DUTY NO. 1 1

Manages a branch composed of six staff officers and nine contract personnel •

□ PKClFlCDUTYNQ.fi

Supervises the work of Soviet intelligence defectors and their six
contract employees.

RATING 
LATTER

p

RATING 
LETTER

p

RATING 
LETTER

s

RATING 
LETTER

p

OPKCIPIC DUTY NO. 3

Acts as secretariat for an international research and analysis complex

SPECIFIC DUTY NO. 4

Conducts counterintelligence research and analysis

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATfNO 
LETTER

_______ OVERALL PERFORMANCE IN CURRENT POSITION- - - ------------------- - — . . . . — - - - '

Tok*  Into occount ov«rything about rho amploya*  which lnflu«nc*i  hit •flecfiv«A*M  in k-‘» current petition tuch at performanew af tfseadk dvtiet. 
productiv:ty, conduct on job. coop«»atr»**e>$,  p«rtin«nt perwnol trait*  or hobitt, a**4  porricwlgr limitation*  or talent*.  Ba*«d  on 
of omployoo'l overall performance during rt*«  rating period, place the letter in rhe rating b«j correiponding to the *laieme«t  xr.-xx >xcu*
rately reflect*  hit level of performance.

~ it A UNO 
LETTER

p

«)
» 45 f), IMPDET Cl B»
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I f : 1
j ■' Cl ASSIUCATION I____________________________________________

SECTION O____ ______________________ NARRATIVE COMMENTS.^___ .
Jndnn*»  vg">G<o’’* </»*<5fii ,»cil*d  in cyriml poo'lcr*  keypirtq in prep**  ibeu »»lo>ic"ihip to o**»oll  p#t#©rmoncs. 5’nM

»vgg*»t«oni  m<tdn far O*  wo'k p»»<o»«no«u*.  Gi»T HK'»*n ,*’’«hl*'0''»  •«’ hrtininq. Co.-n’n»nf «n >u»»i'gn l<inquoy» ion'p*l»i ’i». it rpqvi'trf far

<«'*•*»•  poii’io". Amplify er • •ploin rnfi'tgt in S»xfio« C <o (>•«! b<av» U» p»nonn»l Oc»i.j«. <?l j^dmnKtnia of

monogmuol O» «ypp»»ii«v^ duller ur.tl toil conuioytnpM in tbp utp u< p»n.».».<yl, pquip-^pM end fynj*.  mvtl I>p <<i'nnt«.qp<( <u', it qppliychi*.  Il

patro tpocm it iq rompltlt Seil'on 0, tilfq<h u ipparotp themf ql ppp*'.

Mr. Wigren. is doing a quite satisfactory job of running the RXA External Research 
Branch. When.the Group was reorganized he was almost fully committed to Duty No. 3 
above. While maintaining that function at a coiuiiendable level of performance, he 
has accepted the assignment of running a new branch which is an amalgamation of 
components of several previous R&A branches. Comprising, as it does, the disparate 
elements of defector, contract, and staff officers. Nr. Wigren has done a very 
good job of assigning work and getting it done by this branch. He gets along well 
with the personnel and seems well-suited to the kind of bread-and-butter research 
and analysis which the branch carries out. He is very serious and purposeful.in his 
approach and can be relied on to carry out assignments effectively and on time. His 
long experience in CI matters and his knowledge of past activities and events in the 
Staff are a valuable adjunct to the branch chief function which he now fulfills; 
He is one of very few officers, of the former Staff who have, been selected to par
ticipate in the reorganization and reorientation of the Cleffort. He has shown 
by his performance and attitude a quite acceptable capability to adjust to the 
present Staff requirements in terms of methodology and intellectual approach. He is 
conscientious and enthusiastic, and is still feeling his way to some extent 
organizational1y and functionally in his new position. ।

He reflects genuine consideration for the costs of performing his functions. I

SECTION E■ ___

MONTHS EMPLOYCF mao been 
UNDER MY GUrtRVIOiON '

_________ __8____________________ _

DATS

QctQbe.-:..)g75__

____ CERTIFICATION .AND COMMENTS_________________
' ’ ' SUPERVISOR 7. .7"____ ____

IF THIO REPORT HAW NOT HELM OHOWN TO EMPLOYEE. GIVE EXPLANATION.

^a) Toy. -

OFfTcYalTITLE OF SUPERVISOR*

__ :_ __
2. BY EMPLOYEE

STATEMENT CONC.IRNlNfl THIO EVALUATION DATS SIGNATURE OF EMPLOYEE
OF MY PERFORMANCE

Z/ur'-* « t
| MAYS ATTACHID | MAVS NOT ATTACHtO Arc

_____________________________3. BY REVIEWING OFFICIAL
COMMENTS OF fXVItWINO OFFICIAL I

• I concur with the assessment and evaluation of Mr. Wigren as set forth! 
in this Fitness Report. He found himself in the midst of a changing I 
situation and not only has adjusted well but also has made a useful con- I 
tribution to the reorganization and redirection of the Counterintelligence 
Staff.- His current assignment requires a good deal of common sense, I 
understanding of human nature and the ability to devise meaningful projects 
for individuals whose expertise and capabilities are quite circumscribed I 
and limited. Success in that respect is important to the Agency for I 
reasons not necessarily associated with the value of the product which I 
emerges from these projects. In his frequent coptacts with representatives 
of foreign liaison officials, Mr. Wigren has invariably created a favorable
DATS

3 November 19 75
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, CI Staff

TYPED AM E A^0 OKiNATUfl® 1 1

'George T^Kalaris 1

4. BY EMPLOYEE / |
' CERTIFY THAT 1 HAVE SEEN THS ENTRIES IN 
All SECTIONS OF THIO REPORT.

DATE

■> A,- A- Jv 77"-
SIGNATURE OF EMPLOYEE . / 1

V ; - 1

CLASSIFICATION
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Reviewing Official Comments (continued)

impression which is also important to the Agency. In sum, 
I regard him as a competent officer who is performing well 
in his present assignment.
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FITNESS REPORT 
GENERAL INFORMATION

.K.I.GREN» . Lc e._ H 12/01/23
BKX QRADEle. GD

1______ |13 J D A A_

IDPO/Cl Ql’S/R&A

’OTHX»($p«J
REALIGN. 

I WENT
KMPORARYiCAftitn

14. DATE REPORT DUE IN O.P..

3D__ llrmhur

jCONTRACTj 

! .< REFORTI NG PERIOD (frx’m -To-)

29 Sept 1973 - 30 Sept 1974
SECTION B.QUALIFICATIONS UPDATE
If QUALIFICATIONS UPDATE FORM 1$ BEING SUBMITTED WITH CHANCfS. AND 1$ AllAC^CD TO THIS REPORT, PLACE THE 
WORD YES" IN THE BOX TO THE RIGHT. If NO CHANGES ARE RIQUIRLD. PLACE THE WO«D NO’ IN THE. BOX AT RIGHT.

section.C
U — Untotitfoctpry

PERFORMANCE EVALUATION..
' rating in this category requires immediate and

M—Marginal

P-- Proficient

p«>lo> myncn i> wnocceptoble. 
COuld range from counseling, 
dr propoied in Section 0, 

Performance Jelkiunt <n i>.'.ue uipecU. The reaiont lor aligning Ihit rating ihouM be vfated in Section 0 and remedial action*  
token or recommended thoulJ be de»cr<bed.
Performance it toiiductory, Deiired reiulti ore being produced la the manner ekpecteJ. i

or >0 t«pofQtion. Deuribe action token

O—Quit landing

SPECIFIC DUTIES
list up to il*  of the matt Important specific dut’ot performed during the ruling period. Inter! rating letter whkh bort detcribei the manner In which employee 
perform*  EACH specific duty. Consider ONLY eftrc’i'enets In performance ol that duty. All employees with supeev-Uary responsibilities MUST be rated on

RATING 
LETTER

S

selected counterin tel iJs/ISr 
111 genee organimation1 

OS these materials 
m sensitive 000

SPECIFIC DUTY NO. 1

The conduct of research into sensitive counter.intell igencc cases 
primarily cases involving Soviet intelligence and security and 

_JMoc _.o I’o rat ici n s_.___________________________ __________
flpeciricouTY'No. a Assembles , collates, and aualv;es 
gcncc materials reflecting data on Soviet' nit 
ynd activity: maintains Liles of such materty
in memorandums, reports, and commentaries utiliti 
li_ai s o n_ w i ,t h _d<s_i. £na.t.e.d„c.oiin t c r.in t c 11 i g cnc.e _ a nd_: 
specific duty no. s Collects, organizes and maintains other basic data on 
Soviet intelligence and security for research purposes. Acts as 
CIOPS referent on Soviet intelligence and security natters.

S

LETTER

s

SPECIFIC DUTY NO. 4

Conducts, from time to time, counterintelligonce source debriefings 
Records, analyzes, and distributes the resulting data.

orcciric duty no. » lCi-participates in, and conduct? briefings and 
presentations inside the Agency and under the auspices ot the U.S. 
Intelligence Communitv on Soviet i ntel 1 i gence and'?ecupi tv services 
and related USSR political developments hnd communist international 
and-Sov i ct-T d i i‘ c c-t c J-^ubv o rs i o n------- --------------------------------------------------------------- -—
SPECIFIC DUTY NO. 0

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the emclo^ee vhkh influoncei

of employee*!  overall performance du: 
rotery.reflecti hit level of performance.

hobih. and particular limitation*  or Based on your knowledge

RATING

s

RATING 
LETTER

0

LETTER

45
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CLASSIFICATION

NARRATIVE COMMERS1,
IndUtiD-ligndiconf tti«ngth*  at 

MJppottum mode fu*'  imprQ*»m

ution keeping in p*Gpe'  peripet»i<e >he>r relo’ipntKip to perforrnono. S*y*e
fndafioiM la? O'*  ^'•’9'*  longvoge competence, if raqvirad ft/t
yti b,’L 4 future perionnet ofticn. Manner of performo-ice of

if oppikobi*.  If

v*r'L<Mitto  ii needed to complete Section D, ottcxh a Mporo’e »h*»t  of paper.

..'•.L though Subject has only been under rc-j superv i s i on for some four 
months, I. can but agree with earlier comments on his performance. 
Subject has an encyclopedic knowledge of the organization, function and 
history of the various Soviet intelligence and security organs, lie 
is 'I highly skilled researcher and a gifted writer. His work in 
preparing classified studies on the various aspects of the Soviet 
intelligence services and operations has been consistently impressive.

.. Subject has not had the field experience usually associated with his 
age anil grade, but the lack of this has not been a drawback in his chosen 
research duties. In the future Subject will profit from seeking out 
opportunities for further activity rather than, as at present, waiting 
until assignments are given to him.

Qii addition to his research abilities, Subject is a highly effective ' 
lecturer, much sought after by other agencies who arc conducting 
training in the CI field.

.Subject has encountered some slight problems with his staff during 
the reporting period, but these arc essentially minor. In my opinion 
Suibj.ec t- is in the forefront of research personnel at his grade level.

SECTION E

UMWH MV SUPERVISION

CERTIFICATION AND COMMENTS
I, BY SUPERVISOR

■«V,VTUMRNT CONCERNING THIS EVALUATION

3. BY REVIEWING OFFICIAL

AC/CIRA 

2. BY EMPLOYEE

4

CC/ftr»fU«T9 OF REVIEWING OFFICIAL

I endorse Mr. Hood's Section D evaluation. I have found Mr. Wigren to be a . 
tery dependable and resourceful individual in undertaking the extensive research 
commitments that the staff has undertaken in meeting very heavy obligations of 
sensitive liaison exchanges over the past year. Mr. Wigren is above all a gentle
men! in his attitude toward and treatment of others. I would say in the long run 
itb,is. works to his disadvantage because his contribution and his modesty tend to 
te overridden by the pretentions and bluster of others. Mr. Wigren has what has 
>rcw become a most precious commodity to the DCO in counterintelligence and that is 
a grasp on many of the aspects of the collegial memory. He is therefore in a 
ccsition not only to contribute useful ideas for.new projects, but to correct,. 
FiriKur?, and modify suggestions and courses. uC-artiQn_Piit_uii_b.y_o.thers_wnQ_clQ_nQi;-----

^OFFICIAL TITLE OF REVIEWING OFFICIAL J TYPED OR PRINTID NAME ANO SIGNATURE 

the facts. In other words, this is a man whose continued uti ij^y and 
•.'..•tential are considerable in my judgment. H.;,r75^r/nops

4. BY EMPLOYEE

ASSIFICATION
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SECRET
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FITNESS REPORT
SECTION A GENERAL INFORMATION
I. EMPLOYEE NUM BER ■ a. NAME ftoit, firtt, middle) [3. DATE OF BIRTMjA. SEX ‘3. GRADeIb. 8D

006198 ! WIGREN, Lee H. [12/01/23 ! M j 13 | D
7. OFFICIAL POSITION TITLE- OFF/DIV/BR OF ASSIGNMENT,». CURRENT STATION > »O. CODE feb one;

Ops Officer | DDO/CI/OPS/RfcA [.Washington, D. C.1HO91 I0”
* • It. TYPE OF APPOINTMENT 12, TYPE OF REPORT

- -1 1 ) i J (OTHER (Sp.< ) 1 I 1 ( i I
.\ ICARECR | RESERVE {CONTRACT J ^TEMPORARY X ANNUAL ; REASSIGN. SPECIAL

■
i r ... j .L ■ .• •________ ...... .. i . i______: Mt,,T J .1 ___________

13. REPORTING PERIOD 14. DATE REPORT DUE IN O.P.

1 November 1972 - 28 September 1973 | October 1973
SECTION B QUALIFICATIONS UPDATE
if QUALIFICATIONS UPDATE EORM IS BEING SUBMITTED W||H CHANGES, AND IS ATTACHED TO THIS PEPOPT, PLACE THE
WORD YW IN THE BOX TO THE RIGHT. If NO CHANCES ARE REQUIRED, PLACE THE WORD "NO" iN THE BOX AT RIGHT.

SECTION C PERFORMANCE EVALUATION
U — Unvotidoi’ory .Performance it .unacceptable. A rating in this category require*  i.nmedio’e and potitive remedial action. Th® nature of the action

could range from counseling. Io further training, to placing on probation, to roottignment or to teporoti&n, Describe action taken
or propoied tn Section D.

M—Marginal Performance it deficient in tome a»pect». The replant for attigning fhit roting thould be ttafed In Section D and remedial action*
token or recommended thould be deicribcd.

P—Proficient Performance it jatidactary. Oetirpd reiultt are being produced in the manner expected.

S — Strong Performance it characterized by exceptional proficiency.
O-~ Outstanding Performance it to exceptional in relation to requirement*  of the work and in comparison to the performance of other*  doing timilar

work o*  to warrant tpoC'ol recognition.

___________________________ SPECIFIC DUTIES _______________________________________
Hit up Io tlx of the moil important ipecific duties performed during tho roting period. Insert roting letter which best describes the monner in which employee 
performs EACH specific duty. Consider ONLY effectiveness in performance of that duly. All employees with supervisory responsibilities MUST be rated on 
lheir ability to. supervise (indicate number of employees supervised).

SPECIFIC DUTY NO. I | RATING
* LETTER

The conduct of research into sensitive counterintelligence cases', 
primarily cases involving Soviet intelligence and security and Bloc operations.] S 

s'Acmc purr no. 2 Assembles, collates, anclanalyzes selected counterintelligence i bating’ 
materials reflecting data on Soviet intelligence organization and activity: main-' LErrsa 
tains files of such materials. Uses these materials in memorandums, reports! S 
and commentaries utilized in sensitive DDO liaison with designated counter- i intelligence and security services._____.■ !

SPECIFIC DUTY NO, 8 r ■ ’ RATING

Collects, organizes and maintains other basic data .oh Soviet I letter 

intelligence and security for research purposes. Acts as CI/OPS referent on i S 
Soviet intelligence and security matters. i - - i

SPECIFIC DUTY NO. 4 . '• j RATING
’ '• I LETTER

• -. Conducts, from time to time, counterintelligence source : ■■ ■'< |. ..
debriefings. Records, analyzes, and distributes the resulting data. .1 S

specific duty no; b Lectures,participates in, and conducts briefings and presents- ■ 
tions inside the Agency and under the auspices of the U.S. Intelligence Cemmunity 
on Soviet intelligence and security services and related USSR political develop-' O 

...me nts An^communisJ_inte^nAtlQnaL.and_Sp.Yiet_-dir.e£ted- subversion___________ i_______
SPECIFIC DUTY NO. 8 ’ RATING

'■ ■ ' ■ ■ ' ‘ LETTER

___________________ _____ OVERALL PERFORMANCE IN CURRENT POSITION
; -^—7--- ; pAT|NtJ

Take into account everything about th*  employee which influences hit effecL»ene»t in hit current petition tuch at p®rl*r«nance  of dutiet, { Lt t • ER
productivity, conduct on job. coopera’ivf»nj, pertinent perionol trait*  or hobitt, and particular limitoliont or talent*.  ye-^r knowledge I
of employee'*  overall performance during the rating period, place tho letter in the rating bo*  corresponding to the ttotemenfmo»t occu- j c 
rately reflect*  his iwel of performance. I
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NARRATIVE COMMENTS

»«>ro lpOC» »1
'of tpotr. unJ lunJt, mml h<

In the past six months the compartmonted nature of Mr. Wigren’s work 
has brought him more directly into the DC/CIOPS1 cognizance rather than the 
Chief of the R&A component as has previously been the case.-

I think Mr.- Wigren's strengths and weaknesses have bean winnowed 
thoroughly in previous reporting.- He is a recognized expert in his topic and as 
such he represents a considerable capital investment by the Agency in that kind 

.'■of expertise. He can write and he can speak with unusual fluency on his specialty 
and in consequence is a key man-in the ongoing research and study of sensitive 
Soviet intelligence and security organization)} and operations, particularly pene
trations and disinformation. This statement is backed up by production, in 

: the form of briefing papersc memoranda, and other production, which goes out
side the Agency. I have found his work to be extremely satisfactory, andjpore 
particularly, it is if he is given the time and specifications which are ingredients 
of his meticulous and thoroughgoing approach to his work. Mr. Wigren could 
carry on in his specialty at a very high level of competence in any other part of 
the Agency*  or for that matter anywhere in Government where there is any interest 
in Soviet intelligence and security. I am firm in tho view that he merits the overal 

SECTION E ____ .CERTIFICATION -AND COMMENTS grading of '.'Strong 
_• _ ’______ '...'h by SUPERVISOR '___•• '

IF THIS RLPOII r HAS NOT OCEN SHOWN TO IMPLOVST. GIVE EXPLANATION""
UNDER MY BUPCRVJOION

11
INTEL) N,

Raymond G. RoccaDeputy Chief, CI/OPS
2. BY EMPLOYEE

STATEMENT COhCtRNlNfl TH IB EVALUATION 
GF MV PERFORMANCE

DATE 

____ 'll-7*
SIGNATURE OF EMPLOYEE

| HAVE ATTACP-EO | JhaVI NQT ATTACHtO

3. BY REVIEWING OFFICIAL v

I concur with the rating officer’s comments above.

DATE TYPED OR PRINTED NAME AND SIGNATURE

11 Chief, CI/OPS Janies Angleton
4. BY EMPLOYEE

CLASSIFICATION (/
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SECRET

formonc

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006198
SECTION A ; GENERAL

1. NAMK (Flfl) EMUMIp)

WICREN, Lee II.
1 i • U A T E O F H 1 R T H 1 J . ", F A
12/01/2.3___ !_M

4. GRADE ' S. SD
13 I [)

e. official position title

Ops Officer
7. QF r I (»i / / nil or ASSIGNMENT

_J)D17_C.£ZBliA_____
• • CURRENT STAT ION
Wit.sJiing.LQJL. D.C.

•• check i.o r » rn or appointment io. chfc* '■ •*.>  t ' fl, of m.Puin
X icAMtF. *»  1 jht»C«VE | j UMrONAHV i | R F.A SSIGNME m 1 IU<*KAVl1O<i

| < AR!jji'PROVUiO'l*L  f3*»  inilfurllMH • Sfvii.wi C.l UH”*1 ____ i <NK amiGNMEn t empu o r r. r.
{ »c U C • * L ---. j MT.UAL '.".p'tftr):

DATE REPORT DUE IN O.P.
November 1972

(Z. REPORTING (Ffjrn- t

1 November 1971 -
>■)

3K October 1911.. _
SECTIONS PERFORMANCE EVALUATION

U-UftiafiUoclo’y P«rfo"n<i*ct  it URoccvpiabl*.  A'rating >n thit category rtquirct immediate and p-7nt>»c remedial action. The nature of the action 
could range from counseling, fa further training, to placing on probation. Io reassignment or to separation. Describe action token 
or proposed in Section C. ..•'■•

M-Morginal Performance it deficient in some a*>r«ch.  The reasons for disigning this rating should be stated in Section C and remedial actions
token or recommended should be described. , '

P-Prof>cient Peifcir^onct it satisfactory. Desired results are being produced in the manner expected.
S-Sfrong Performance it characterised by exceptional proficiency.
O-Outsfanding Performance is so eiceptionol in relation to requirements of the work and in comparison to the performance of ethers doing similar

work as io warrant special recognition.

SPECIFIC DUTIES
Litt up to sin of tho most important specific duties per formed during the rating period. Insert rating letter which bast dos 
manner in which employee performs EACH specific duty. Consider ONLY offectivonese in perfcrrrrtonca of that duly. Ail 
with Supervisory ro span t ib< 1 iti'o s MUST be rated On their ability Io luporviio (»r>j/cef» n»»m*.«r  '•( • /rt/»h»yr»<» «ujwrviaod).

Cribni tho 
employee*

>ptc>ric uut» no. > Analyzes and synthesizes materials dealing with both the his
tory and current status of the Soviet intelligence and security services and 
with the operations directed by them against their major counter- (cont. )

RAflhO LETTER

o
»Pfe.ClF'lC DUTY NO. 1

As a corollary of the above, serves as CI/RhA’s principaf 
point of contact with SB Division (except for ADP matters).

LETTER

,S

specific duty no. s Organizes and maintains basic CI data on the RIS, such as 
strength figures at home and abroad, changes in structure and functions, 
case histories, and other categories of facts. This information is (cont.)

LET TH*
C

specific duty no. . Conducts occasional, detailed counterintelligence debriefings 
of knowledgeable sources selected by the DC/CI, Records and reports the 
resultant information.

LET TER

s
specific duty no. s Lectures and conducts briefings in various training courses 
both within CIA and in other governmental programs. The main topics dealt 
with are the Soviet intelligence and security services, political devel- (cont.)

LETTER

o
9PCCIFIC DUTY NO. «

' ' ... _____________

RATIMJ

OVERALL PERFORMANCE IN CURRENT POSITION

1 jiocc Bl 972

Ba»od on yOut S

SECRET
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SECTION C______ ________________________NARRATIVE COMMENTS_____________________________________
Instore Significant ihrngth, or •»ak.: ? s * e * demon •lro»»d in current petition keeping In proper p»upnll»» their relationship Io 
O/*rrjll  performance. Sto»e tuygeMion*  made lor improvement al work performance. Give rec Own endot ion * lor training. Consent 
on foreign language competence. required for current position. Amplily nr e.ploin rating*  given in Section B to provide be*t  
bo*»«  lor determining future personnel action. M9nn5i.pl.pejUimonteul moru>geriu| or •upe/vitory 'Jytie*  orM cost con *c  iou «n e * * 
lQ_?.!»,v!j>._pLpjrL*prineJ^_*pgce.  .equipment and"fynd* a my*t~|>e  cqmmentf 4 on, <7 ripplicnlle." ’|Co•fro »poce i e neetleJ tcTcomcletV" 
>ectron C, attach a separate «heet of paper.

As was noted in the preceding fitness report, Mr. Wigren has a solid and 
broad knowledge of the USSR: its history, government, and intelligence services. 
He also has a useful working knowledge of Russian. Consequently he serves in 
Cl/RbA as senior referent on the RIS, against which target most of the group's 
vzork is directed. aa

A key responsibility in R&A is to serve/the Staff's repository and memory 
for. essential elements of information about the RIS. Mr. Wigren has organized 
this abundance of material effectively, has ensured its retrievability, and con
tinues to update it. 

Mr, Wigren consistently shows sound and dispassionate judgment. He does 
not jump to conclusions but digs out the pertinent facts and brings them into 
proper focus. He is skeptical without being negative. He accepts tasks and 
responsibilities without quibbling, and he carries out these assignments suc
cessfully without needing further consultation or guidance. 

He is a quiet person who keeps a low profile; but when a significant issue 
is at stake, he is firm, even tenacious, when persuaded that the facts arc on 
his side.

(continued)

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

SECTION D CERTIFICATION AND COMMENTS
I.  BY EMPLOYEE

° 2^ V/tZ 74 SIGNA T U W

2. BY SUPERVISOR
u'.hTrt-, fMPLOffE HAS BEEN 
UOtxER Mr SUPERVISION

46

IF This REPORT HAS NOT HEEN SHOWN TO t'MPLOTEE, GIVE EXPLANATION

DATE

<2?
OFFICIAL T»TLE OF SUPERVISOR

C/CI/R&A

TVPtif) OR PRINTED NAME A N^  ̂^^A^u W g

Donovan E, Pratt
3. BY REVIEWING OFFICIAL

or oeviewiNO official

Mr. Wigren is a solid methodical researcher and analyst.
He possess developed skills in presentation both in writing;
and from the platform. He works quietly and effectively 
with a minimum of supervision required once the job has been 
blocked out. He is a most dependable and consistently productive. 

He is overly modest in personal demeanor and tends to
prefer to concentrate his efforts on single tasks rather than to handle 
a range of simultaneous undertakings.

official title of reviewing official

SECRET



SECTION 13 (Cent. ^SPECIFIC DUTIES Uc H, WIGREN

SPECIFIC DUTY NO. 1

intelligence targets, especially the intelligence services of the 
non-Communist world.

SPECIFIC DUTY NO. 3

provided to other Agency components, to other U.S. depart
ments and agencies (principally the FBI), and to selected 
liaison services as appropriate.

. . A
SPECIFIC DUTY NO. 5

opments in the. USSR, and Communist subversion.

SECRET
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SECTION C - NAKRAT1VE COMMENTS - (Continued)
Lee II. WIGREN

Ilia supervisory responsibility is limited to providing guid
ance to one secretary whom he shares with others. 1 should not 
hesitate, however,- to assign other employees to his supervision if 
our T/O permitted. His past record and his current perforniance 
(which demonstrates an ability to look ahead, to grasp essentials, 
to get along with others, and to be both fair and firm) show that he 
can handle a manager's role very well.

SECRET
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45 QOtOLtrt Pfil»iOu» IDI

FITNESS REPORT
r;uriori:i: serial numqep

006198

SECTION A GENERAL
i.namf u.ntt) (Fino (Mhi.it*)  ! *•.  oa or (Jis t *«  I|. si: a

wrcnu-N, Lc-c n. • j 12/01/23 '■ m
4. nRAOF. 9- '»D

13 D

7. Otp/nivzlto fyF A MME N T j#. CUMF.NT STATION

DDP/C I/R'.A ! Washington, D.C.
S. CHf.C*  IXITYPP op A P r* ') I r*  T MF N T 10. cnt.c*  I/; ? **»•  '>r »rpQ«T

X |CA«Fr.« 1 ;nC»F»VF. | 1 IKMPOHAItV initial | [nf.a93iqnmcn r supf.wv»sqn

| C *« E 6»*•►•»»<>  V>VOU* L fS*9  In*trw:tion9  • Serileri (') X annual j jnr AttiGNMENT EMPLOo:r.

i IPS C 1 al lfy/1 SPEC I A L 'Sf't’.tfy)!

11. DATE ntPOM O'JF. IN O.P. •

30 November J971
U. REPORTING *»£. oi'jU tFtom- tuj

J January 1971 - 31 October 1971
SECTION B PERFORMANCE EVALUATION

U-Un»oti»factory* Pttformonct is unocccptoblc. A rating in this colrgory requires immediate smd p>»»tiv« remedial action. The nature of.the oefiort 
_ . could range from counseling, Io further training, tu placing on probation, to reamgrment or to separation. Describe action taken

or proposed in Section C.
M»Marginal Performance is deficient in tome aspects. The reasons for assigning this rstiog fihovld be stated in jection C and remedial actions

" laien or recommended should be described.
^-Proficient Performance is satisfactory, Desired results are being produced in the manner e/pected.
S-Strong Performance is characterised by eiceptionol proficiency..
O-Outstanding Performance is so exceptional in relotion to requirements of the work and m fo the performance of others doing similar

work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during tho rating p<*Zc>d,  Insert rating latter which beet de 
manner in which employee performs £ACH specific duty. Consider ONLY effectiveness' in performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability ta supervise frrs<r/.'.ese ri.vmbor of employees aupatvlnodj.

cribe* the 
employees

sFeciric out. no. । AnaiyZeB antj synthesizes materials dealing with both the his
tory and current status of the Soviet intelligence and security services and 
with the operations directed by them against their major counter- (coht. )

BATJNr, 
LETTER

o

tPtciFic out< no, i Ab. a corollary of tho above, serves as CI/RbA'a principal 
point of contact with SB Division (except for ADP matters). -

HA Till') 
LETTER

s

jptcinc duty ho. > Organizes and maintains basic counterintelligence data on the 
KIS, such as strength figures, case histories, counteraction (e.g, , the re
sults of the AESMITE defection), etc.

PAT ING ' 
LETftR

s

spkcific outv no. . £ngagfc« from time to lime in counterintelligence interroga
tions/debriefings at the direction of the DC/CI. Records data thus obtained 
and prepares detailed reports.

RA rir»G 
LET TER

s
specific Dvrv no. « Lectures anf| conducts briefings in various training courses 

both within CIA and in other governmental programs. The main topics dealt 
with arc the Soviet intelligence and security services, political devel- (cont.)

RATING 
LETTER

o

SPECIFIC UUTV NO. 6 RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION ■/>>_______
Taka into account everything about the employee which Influences his effectiveness in his current position s^c^ as per*  

formance of specific • duties, productivity,' conduct' on lob, cooperotivene s s, partinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's Overall performance during the rating period, 
place the letter In the'rating bo*  corresponding to tho statement which most accurately reflects his level of performance.

___________ _______________________________________________________________________——---------------------------L

RATING . 
LETTER

s

SECRET
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SECTION C NARRATIVE COMMENTS
In4icatfl liqn Jiconf Ibrnqth, or 3e**  <?r> » "ol * d tn curtenf position *k«ec  t>. arwcHvf lh»lf r *10 1 ion *h  i p J?>
Ov*roll  petlotmunc*.  Stole »ugue»lion» ino^e for in'p'o»en*rnt  of work p»rloerNOn<e. £•»•♦ .-r<^yr- mJ<g»‘<jn • fof Irolning. Coreittf 
on foreign longu<jy» eompet enc e, if required for cvtttn''petition. A’l'pJ'fy ar explain ,t» Section B to provide belt
Loii*  for determining future personnel action. p£ptflaf’.»'.cnfj»_o/ ^aric.:eriol fr? rm Jyti e * Ond cost con sr iou ine * >
lrLltm-SL»,^£gerjO'.’IV«±..»P<’<* J rwjcrent cnd-A—VC te cocn.mt.J on. ,1 -ir.-i,<■■-.' v n-n: i, no.,1.4 ,o cOn.pl?r«
Section C, attach a sepurate cheer ot paper.

Mr. 'Wigren's responsibilities have broadened curing the reporting per
iod and will continue to grow. In part tins change has restated from the assign
ment of Mr, Edward Knowles to CI/OPS, but in equal or greater measure it is 
the product of Mr, Wigren's demonstrated ability to carry added responsibility 
with equanimity and resourcefulness.

Mr. Wigren has a very sound Knowledge of the Soviet Vnion; its history, 
government, intelligence services, etc. He reads widely -e keep hilTknowlcdgc —__ _
current. He maintains an excellent balance between a respect for the impor
tance of facts and a creative faculty. Recently lie. has beer, ir.creasingly con
cerned with ways to ensure a more regular, orderly flow c.f essential counter
intelligence into this office and with restructuring the organisation of this in
formation to make it’more readily responsive to our needs. His approach has 
been both Imaginative and sound.

His work shows a very high level of organizational ability. This Is re
flected in his structuring of a report or speech, in the lucidity of his ex- 
pression, and in his grasp of the intcr-relatedness of the functions of this 
group. He is thoughtful and temperate; he does not jump to conclusions, show 

(continued)
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, ANO C OF T?<S

DATE
“ /<??/

signature or emplovi.f. / -

.2. BY SUPERVISOR
MONTHS EMPLOYr.l.' HAS BEEN 
under mt supervision

34

IF THIS REPORT HAS NOT BE EN SHOWN TO EMPLOYEE. GNT EXPLANATION

da re
/

s'-// ’j't /

OFFICIAL TITLE OF SUPERVISOR ; TYPED DR \4Mf ANO SIGNATURE
i Xlb* —■ -.-TT^ •’ /

Chief, CI/R&A ; Donovar. £. Pratt
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Mr. Wigren is a very knowledgeable research specialist in 
Soviet Bloc counterintelligence matters, lie also is an 
excellent expositor of that kind of information frost a lecture 
platform. He has done a good job. I am in agreement with the 
rating but would want this man to show more dyntiniisst.

DATE { OFFICIAL TIT LE OF RE VIE R'NG OFFICIAL ‘Tl^E? »’ -\iiC *‘",£ ANO SIGNATURE
_ _zz,x«
1 8 A'.'ll' i ' _ _C7/ j Deputy Chief, CI Staff .’ Rayn-.e.-.d G. Rocca
__ . _ SECRET
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SPECIFIC DUTY NO. 1 - (Continued)

intelHjencejtargcts, especially the intelligence services of the 
non-Gcmmunist world.

SPECIFIC DUTY No. 5 - (Continued)

opmess in the USSR, and Communist subversion.

---------------■ '-----------------------------...

• I •----------------- -____ .
j ,____

SECRET

i
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Section C - Narrative Comments - (Continued)

bias, or push pct theories. He is flexible, broad-gauged, and 
genuinely interested in his work. He reads Russian and uses this 
facility in his work. .

Mr, Wigren does not need close supervision. He'Carries 
out tasks without seeking additional guidance on-support when he 
encounters the usual difficulties. He relates well to others, and 
his creative abilities are frequently sparked by discourse and an 
exchange of views. He is exceptionally considerate and tactful in 
his dealings with other Agency employees.

At present he docs not have supervisory responsibilities. 
Both.his past record and his present performance show, however, 
that he is fully capable of quiet, competent leadership.

He has shown no deficiencies of any sort in respect to 
security or economy.

SECRET
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FITNESS REPORT
006193’-

SECTION A GENERAL

o

’• NAME (Lott) (Fit9t)

WIGREN.,-LEE H.
2. O*Te  OF QIRTH 
12/01/23

3. if x 
M

|4. GRADE ' 9. SO
JGS-13 I D

0. OFFICIAL POSITION TITLE r. oFF'L’iv/nR or a SSIONUCNf !«. CURRENT STATION

OPS OFFICER DDP/CI/RS.A jWash.,D.C.
*. CMttKU) T V PE OF APPOINTMENT • 0. CHECH (XI TYPE OF RE POP T

carcer 1 (reserve j T BMP QF*  AH » 1 I» KA is 1 Q MME N T SUPERVISOR

C are ER’PROVISION AL (5»» tnerruertone Svcrrcrt C) XX i ANN UAL' | ;rt< A high men T smpl o r e r?

social (Spectfy); ---------------------- --------- f special fSpect/yh

• In hi

Bo»<od on yoiir kno'

SECTION B
U-Unsatisfaetory

i 1 January 1970 31 December 1970
■PERFORMANCE EVALUATION

M-Margingl.

P-Pteflcitnf 

^-Strong 

O-OuHtonding

Ptrfcrmcnct is unacceptable. A rating in thii category requuet immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or Io separation. Describe action taken 
or proposed in Section C

. Performance is deficient in some aspects. The reasons fo*.assigning  this rating should be stated in Section C and remedial actions 
token or recommended should be described.
Performance is Mstkfoctory. Desired results ore being produced in the manner espected. • .
Performance is characterised by esceptional proficiency.
Performance is so eeceptional in relation Io requirements of the work and in comparison to the performance of others doing similar

SPECIFIC DUTIES
L<tt up to six of tlio most important specific duties performed during the rating period. Insert rating letter which bas 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty, 
with Supervisory re span sibil if i 6 » MUST be rated on their ability to Supervise (inttlcni9 numbii ol 9tnplay999 aupvrrtet

specific out. no. > obtains sensitive counterintelligence data from varied 
(including live) sources at the direction of the DC/Cl. Records 
and prepares analyses of such data. The topics range•from operatic) 
Q f primarily historical si gnificancc to cur re nt matters______ -__________

R A TIN© 
LETTER

3 s

specific DuiT no.» jn t|ie courSg of carrying out specific duty No. 1, 
establishes and maintains relations!)i ps.. as appropri ate and directed, 
with non-CIA personnel. •

HA TfNO LETTER

s

specific out. no. » Analytes and synthesizes materials dealing with the 
growth and development of the Soviet intelligence and security 
services and with the counterintelligence operations directed by 
them against the r.on-Communist services.

RATING LETTER

s

specificout.no.« Lectures and conducts briefings in OTR courses and in 
the training programs of other U.S. Government agencies. The main 
topic!covered are the Soviet intelligence and security services, 
political developments in the USSR, and Communist subversion.

RATING 
LETTER

s

SPECIFIC DUTT NO. J RAT ING LETTER

SPECIFIC DUTY NO. «

1 r, Vf?3 •' I.

r a t;no LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

fl

s

SECRET .JU



SECRET

SECTION C NARRATIVE COMMENTS
Indicof*  tignificunl tl'Wngtht or MoknenM »lruf • <! in Cvironl position Keeping In proper perspective their relation ship to
Overall performance. State ma.fejec < m|> t v> » l ol »n>*k  pet<o«mvnte. Give tec cnw endot ion i for training. Corrvnent
on fr'pign language competence, if required let fcbtrOn I rpo t l|icei« ‘ Amplify or explain toting*  given In Section 8 to provide beat 
basis for determining future personnel adicr*.  ManfiC^p^porfqrrnonc PoJ mor»jjqpri_ol or *upervi«ory  »lytie*  pnd Cott con t c iOu »no • • 
iCLJh.?_VJ_e .oLprr spnneL spoge, equip/vent-CnJ *<?<!».  •mu*l  bo commented on. it applicable, jl etire ipace'TCneVdotf’io "cornploTe * 
Section C, attach o separate sheet ol paper.

Mr. Wigrcn cont i ni&? Vb 1S1/StAVi iZlt.he high quality of performance 

noted in his preceding I'i tness report.

His analytic work is JM*r/li ;t8 r i zed chiefly by his ability to. view 
a case in perspective. He brings extensive experience to bear upon 
current undertakings and thus looks atui given R1S operation or proj
ect not as a picture in a frame but rather as one part of the history 
of Soviet intelligence.

His work is further characterized by flexibility, thoroughness, 
and sound judgement. He has a knack for getting at facts; he docs 
not jump to conclusions. He organizes material well and writes with 
lucidity. , i J

i
Mr. Wigrcn is also genuinely^interested in his field. He reads 

and studies publications about the, USSR during off-duty hours. He is 
able to read Russian and uses this; language skill in his work.

Although he does not need close supervision, he is very respon
sive to guidance. He is also a congenial person whose relationships 
with his colleagues are uniformly cordial. Although he has no present 
supervisory responsibilities, both his past record (continued)

SECTION D CERTIFICATION AND COMMENTS
». DY EMPLOYEE

1 CERTIFY THAT 1 HAVfSCEN SECTIONS A, 0, AND C OF THIS RETORT

04 f K SIGNATURE OF EMPLOYES 
Z.,

2. ’ ' BY SUPERVISOR
MONTHS EMPLOYEE H*t»  DEEN 
UNDER MY SUPERVISION

24

IF THIS REPORT MAS NOT BEEN $HO«N TO EMPLOYEE, GIVE EXPLANATION

DATE

Aj AZo
OFFICIAL TITLE OP SUPERVISOR

Chief, CI/RfiA

TYPED OR PRINTED NAME ANO SIGNATURE

Donovan E. Pratt
1’ BY REVIEWING OFFICIAL
COMMENTS OP REVIEWING OFFICIAL

I concur with the high evaluation given Subject by his supervisor, 
Mr, Pratt. Mr, Wigren handles extremely sensitive operations in a 
competent, thoroughly professional manner. Me relates well with his 
co-workers and is respected by them. I too believe he is performing 
his duties in an exceptionally proficient manner.

DATE ‘OFFICIAL Tint OF REVIEWING OFFICIAL

11 March 1971 n cr .
__________________________ 1 Dcuuty Clu.cX.-CI Sta££.„L

TYPED OR PRINTED NAME AND SIGNATURE

• Ji^c.1 ,7 AL.Z/cvl

-Raymond G. Rnc.rh J

SECRET
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Section C - Narrative Comments (continued)

and his present performance demonstrate the-he is able to direct 
the work' of others effectively. He has shown no deficiencies of 
any kind in respect to economy or security.
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SECRET
r r> A’ i I I »• i1 I

FITNESS REPORT
• IMPLUtrF. SERIAL MUMBFII j

006198 1

SECTION A GENERAL 1
i.nami- !irif»i/ t (Mi.i.ii*)  i.-. n*rt  <»r fljfctH •>. tr/ i*.  uradp. 15. so 1

WIGREN, LEE II. 112/01/23 ., M iGS-13 | 1) . |

5. OFFICIAL TITLE 1 f' OFF't.MV'nR OF AWGMtr'H
Ops Officer iDPI’/CI/RGA

A. <: UN MEN T S t A T io»

Washington
9. cnr.o (* ’ HFf. OF APFf»MMri»T | ’0. CHECH '/.I f 1 PJ- '>? nFPQMT

, RKH'nyr. j j i Huron*"'  j j in i t i a l | |nr.A»*iQNMi-N  r lufr«yi,on|

[ C A rt 1 » «*  •»*«<»  V 1$ IOM a L Ml •fwt/<■»»• • A*  er l»«i C) j Annual j i"E A91IUNMFNT RMPLO r E F. 1

| iff<i »v <>'r»vifv>? | ?pr c • a i. |

H, U*f  "1 FOHt Out IN O.r. | U. HF.FOHTPifJ Ft. *M>L»  f?f

January 1969 । 14 July 1968 - y
>•1 1

Dec 1969
SECTION 8 PERFORMANCE EVALUATION

W • jkeql\ Performance range*  from wholly Inadequate to slightly let*  than iof i sfac fof y. A rating In this category requiro*  1
pctitlve remedial action. The nature of the action could rang# from counseling, to further training, to placing on 1 
probation, to reassignment or to *eparullun.  Describe action taken or proposed In Section C*  1

A * AJtr.quote Performance meets all requirement*.  It l« entirely satisfactory and Is charge tor 1 red neither by deficiency nor I
excellence. • I

P • proficient Performance Is more than satisfactory. Desired results-are being produced in a proficient manner. 1
S • Strong Performance 1*  characterued by exceptional proficiency. I
0 * Outstanding Performance Is so exceptional In relation to requirement*  of the work and in comparison to the performance of I

ethers doing similar work a*  to warrant special recognition. 1
SPECIFIC DUTIES

List up to six et the most important specific duties performed during the ruling period. Inter*  rating letter which best describe*  the I 
manner In which employee perform*  EACH specific duty. Consider ONLY effectiveness in.perfotmoifce of.that duly. All employee*  I 
with suporvismy responsibilities MUST be rated on their ability to suporvi to (in'H'.at*  •>! oinpfoyvpa 1
i>-r.ciric oui> w > "Analyzes sensitive counterintelligence cases as p.:'.' 

directed by the C/CI/RGA, These analyses range from operations of 
primarily historical significance to current and pressing matters.

• • 1 • '

R A TINO I 
lf, f rt« 1

S

spKcinc nurv j Analyzes and synthesizes materials dealing with the 
growth and development of the Soviet intelligence and security 
services and with the counterintelligence operations directed by

: them against the non-Communist services.. 'P-' ■!'

RATING 1
LETTER |

S

spr.o.ic i>Mf» so. j conducts substantial reviews of summary reports on 
overt publications dealing with the past and present of Soviet

i intelligence. This assignment docs not consist merely of editing

MA TINO 1
LET TER 1

s

jhkcific au>> no.« Lectures and conducts briefings in OTR courses and in 
: tho training programs of other U.S. Government agencies. The main 
topics covered arc the Soviet intelligence and security services,

—no Litic a 1—d eve-1 o pmo nt S—-i n—t he—USS 1U—and—Co mmunis-t—subver $-i oxu-----------
stn-ciric oun no. * *

'■i!"'

RATING 1
LETTER I

s

PAT IN(, 1
LETTER 1

SPECIFIC OUT T NO. «

i ____________________■'!J________________________________ ... - — . . ■ .

MA TJtfG 1
LETTER 1

OVERALL PERFORMANCE IN CURRENT POSITION __ ____________

Toko Into account everything about tho employee which Influence*  hi*  effectlvene* ’ in hi*  c.xrenf position luch a*  per*  
formance of ipecific Juliet, productivity, conduct on lob, cooperati vene»t, pertinent per tonal trait*  of habit*,  and 
particular limitation*  or talent*.  Bated on your knowledge of employee's overall performance during the rating .period, 
place the letter in tho rating box corresponding to tho statement-which moil accurately reflect*  hi*  level of performance.

R A FING I
L Er T f fl 1

s I

• 45 U*C PREVIOUS EDITION*  SECRET ■
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SECTION c

SECRE r
NARRATIVE COMMENTS

. ..•>gn i G C CM tfr*H<jlht  (tf
performance. Stole • ugg, 

। l'i»iguoge cor>’prtr»nc •,
I Lftt'l ^oivrmlniHQ lutyf*  pfrio
in_fSpet tpnpeL wnce, _e'

pqPM'll (

>per p*f»r*c»i¥»  »*«•!«  r«»loHc>n ship |o 
: turnPrtdolion , for Heining. Comment 
given .in 5»<*<cn  Q to prOviJ*  belten» po «Htvn.

Mr. Wigrcn joined Cl/EUA or. 14 July 1968, so that this fitness report 
is his first in his present assignment. Consequently a significant 
part of his time has been used, during the period of this report, in 
familiarizing himself with his job and its potential. His performance, 
nonetheless, has been consistently strong.

life brings to-his assignment an excellent background, both academically 
land in terms of Agency experience^ Ho shows consistently sound judge- 
I ment and equanimity, an ability to sort out facts and to reach 
(decisions on a factual basis. He seeks and welcomes guidance but is 
I also fully capable of acting independently within his limits of 
I responsibility.

I Mr. Wigrcn has an excellent potential in the aroa of research and 
(analysis. He has no present supervisory responsibilities. He is con
sistently aware of the significance of the cost factor.

CERTIFICATION AND COMMENTSSECTION D
11,
| / Ct

BY EMPLOYEE |
■-.rirr that i have seen sections a. n, ano c of this report |

joATt.

hM
Irf’.hATijRg OF EMPLOnm |*  

Zxx.

(2. ' 1
BY SUPERVISOR

jMGMTK *.G»PLQVEI!  HAS OREN 
1 Uhbt*  V 1 tU**tf  R V ISION

| 1 Year

IF 7MJ5 REPOKT HAS NQT nrttN SHOWN TO hMPLOVER, GIVE fc X PL AN A T tO-i 1

| 3 1 AlIC 1969

TITLE OF SUPERVISOR

Chief, CI/RGA

TfPtrU Qit PRItlTMO NAMt; AND SIGNATURE 1

Donovan 1;. Pratt |
(3. BY REVIEWING OFFICIAL

! Deputy Chief. .
■ Counter Intelligence Staff_____ Raymond G. Rocca

SECRET



Section B*  Specific Duty *3  «.

these summaries, which aro compiled by another element of 
Cl/Rf.A; the principal purpose is to carry out analyses 
designed to ensure that the relevance of tl:o material to 
a broad RGA program is made fully explicit.
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FORM PREVIOUS COITIONS
♦ •OS w

FITNESS REPORT
f.MFvJM-.C 5‘RIAL NVMPHR

SECTION A GENERAL
1. NAME (I.net) (Fitet) (Middle) • L ? »?f P'i> IH J>. !>r>

WIGREN, Lee_________H, ' i Dec I<>23 i M ‘
«. a svs: so
C.S-13 D

<. or»»ci»i. fo*> itiom Tine _ ■?./*«•  'on no of amionmlnt

InHlr Intel ■> OTR/SIC
S. Cv’«» Nt ST ATION

Has. _ _
•« CHECk IM T x PF. OF APPOINT Mr. NT i ’L C*XC\  KI T tFi; UP St.rowt

KX_
C A«R R« j (nF.SCnve | [ TEMPOHSRV > . ivirr*L ■ wr<*ss sus n r $ur e nvison
C a n r, G n .pro v ision * u (So*  • Sectuvt <*)  < RL ASSlCNMlftNT EMPLOYEE

S»>F.Cl*U  (.'ifteclfyj: ! 5® x. C»A L < • -------- -------

1 1. 1>A Tf RE PORT DUE IN O.P, 1 <<»\'<TINO PEMIOU <«•»

________ 31 January l?68_____________________ ' LJanuary 1967 - 31 December 1967
SECTION B PERFORMANCE EVALUATION

W * Wf ok Prrformonco ronyct from wholly InodeqvQto to slightK Isis then satisfactory. A rating in This category requites
positive remedial action. The nature of the action ccsJj range front counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C«

A • Adequacy Performance meets all requirements. It Is entirely Si»i»foctory and Is churoctorlied neither by deficiency nor
excellence,

P • proficient Performance Is more than satisfactory. Desired resets i^e being produced In a proficient rearwrec.
$ • Strong Per for man co Is characterised by exceptional proficiency.
0 * Out standing Performance is so exceptional In relation to requirrBenrs of the work and in comparison to the performance of

others doing similar work as to warrant special rero^««>»cn. • ■___

SPECIFIC DUTIES
List up to six of the most Imporiont specific.duties performed during rhe isjting period. Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that dutv. AH employees 
with Supervisory re sponsibi litio s MUST bo rated on thair ability to Supervise (tndtcnfn number ot omptoyoee tMretxited.'-

SPECIFIC DUTT NO. t 'Ts ••
l»'

Innti'iictr*  In ta Corrr.uni:?;.;, nnq

Cl’ co;:'.--.':,.'.': .

RA TINQ 
LETTER

SPECIFIC DUfT NO. 2

3in*;rvx.cc-r:-  .Tntvpouctjion to O.v : ’ co-.::y5s.

RA TING 
LETTER

SPECIFIC ourr HO. 3
Ol-Juct;:; cov'jrt ! tutor! 01 tl’C ir.in:: i'-?-.- fh;>:
niitlorx-lo. — - '

RATING 
LETTER

SPECIFIC DUTT HO. < i

It>:■ 1I ■;iT-t: t'_-:: L•:. rue::!; in ■..? of o£;-.- C.il. ro’.-:msut

u/visclc-r

RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

SPECIFIC DUTY NO. 6

><"_________________ _±_L____________________

BATING' 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which influences his effectiveness in his Current position Such os per> 
formonce of specific duties, productivity, conduct an iob, cooperative .vets, oerfinem persona) traits or habits, and 
particular limitations or talents.' Based on your knowledge of employee's overall performance during the rating period, 
place tho letter in tho rating box corro spending to the statement which meu >cc\.i'atoly reflects his level of perhos^orce. w ..

■ Hl z

SECRET



SECRET

SECTION C NARRATIVE COMMENTS
Indicate significant st/engthe'or wecinni.’tw't in current paiirion keeping In p’aper perspective their relationship to
overall performance. State suggestions n:n;w 'nt improvement of wort performance. Give rtcecw endaf ion 1 for training. Cormonl 
on foreign language competence, if reauirei; !tir Current po ti r ion. Amplify or explain rotir.gs given In Section B. to provide best 
basie for determining future personnel oc»tnr. .^ann?' cf j?erfgrmnnr.e_cr< monoaeriol o» fu/e*  vi eory duties and cost Consciousness 

spcce, equipment ord mMsr be yon,u it oppljt c-bie. I( fo space isHnoVdeci toTompIete ’
Section C, attach □ separate sheet of paon;. ji

V U]

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY tjam NAve-sesv ject/ons a, b, and c of thi: p-epokt

DATE SIGN* T2tri‘ qf employee;
/ *5  : | -ft. pi c-~z 6

■' BY SUPERVISOR
W»tM3 EMPLOYEE HAS BEEN IF THIS ■»«»»«.•« f MAJ NOT BEEN SHC/«t< TO EMPLOYEE. (Si rE EXPLANATION
UNDER MY SUPERVISION

if'
CATE . QFF1C Ci. rtr LK OF SUPERVISOR TV

15 .Tnn-a:'.- ,V?53
L

Sirr'CT?
3. BY REVIEWING OFFICIAL
COMMENTS OF REViEWINO OFFICIAL

Wigren has done very- v/iLE during this reporting period. He makes a fine
contribution to SIC. ibx:sncu.r in this rating.

1

DATE o:rnc. E OP BEViESING OFFICIAL । T T PED C.F- r3|NTE^ name ano signature '

22 January 1968 Denser Director of Training Rodrigu^*̂  

SECRET
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45 UIS PASVIOUS EDITION*

FITNESS REPORT
EMPLOYEE SCRtAL NUMBER

006198

SECTION A / GENERAL
I.SAUE (Laxd (FitH/ 'Middle) . C*  re or BIRTH

WIGREN, Lee H. I Dec 1923
1. S£ X «> GRADE

M GS-13
S. SD

0

6. OFFICIAL POSITION TITLE ?• CFP'«IV/BR OF ASSiGNVE’i’ »;u»«NT STATION

Instr Intel OTR/SIC Hqs.
• • CHECK (X) rtPE OF APPOINTMENT • ch|C< H> TTPE OP »£

XX iCAAEEH; | |RESERVE j • RVPO« *«  y j flNiTIAL inM SJIuNMt N r JUPJ Rv l!On
’ C ARECFVPRQ VISIONAL. (See <n«enicNtr»« « S«4.Hor*  C) I" XX 1 ANNUAL l"E ASSIGNMENT KMPLOveE
J SPECIAL.’(Specify)! • SPECIAL (Specify):

II. DATE REPORT DUE IN O.P. • j IS. REPORTING PERIOD ''F/mt-
31 January 1967 " । January 1966 - JI December >966

SECTION B PERFORMANCE EVALUATION
-W-*  Weok Performance Tonga's from who 11 j inadequate to sii y less than satisfactory. A rating in thl s category requires,

positive'remedial action. The nature .of the act*  or. ccsjld tango from counseling, to further training, to placing un 
probation, to reassignment ea to'Separation. Describe action taken or proposed in Section C.

A • Adequate Performance moots all roqulrev>ents. It Is entirely satisfactory and Is charoc^e-'/Aed neither by daficle.Ky nor
excellence.

P • Proficient Performance Is moro than *<7ti  tdsetory. Desired results are being produced in ® pr©f»dont manner.
$ * Strong Performance Is characterised by exceptional proficiency.
0 • Outstanding Performance is so exceptional in relation to requirements of the work and in caa»5wls©n to the performance of 

others.dolng similar work a*  to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert r9t*«*«g  letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in porfortr<or.ce ©I. that duty.' AH employees 
with supervisory.responsibilities MUST be rated wi their abllity’to Supervise (indlcete number »-of.!oy«v9 supervise^?.

SPECIFIC DUTY NO. 1

Instructs in Introduction to Coiroaunisn, USSR Survey > and 
CT courses.

RATING 
LETTER

specific out r no. a

Conducts covert tutorial training programs for foreign 
nationals.

RATING 
LETTER

SPECIFIC DUTY NO. 3

Participates as guest in programs of other U.S. government 
agencies.

RATING 
LETTER

s
SPECIFIC SUIT NO. * RATING 

LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. » A A TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences his effectiveness in his current p<o*/fi©n  such os per
formance of specific duties, productivity, cond'y<r on job, cooperativena^s, pertinent parsar.ol rrs»*s  ar habit*,  and 
particular limitation s-or talents. Based on yoie knowledge of employee's overall performance during *hw  rating period, 
place the letter in the rating box corresponding to tne statement which most accurately reflects his level of performance.

__x.. _ / . 10 FEB r367 ■ ' ________

R A TING 
LETTER

s

SECRET



>rLktT
F 7 f / • 'f In)

fhvlr relation thlp to 
v« raconvn en*fwuZ/ij  ip/ Polnln Comrfitnl 
tings given in Section provide beet 
• MF dut»e*  on4 t site on tclog < ne > »
bly if Pf,ra tpoce •» to complete

y AH

SECTION C ___________ -________ NARRATIVE COMMENTS
Indicote llgniflcont itrqngth, or weoknosaet demonilrpred in corrontjaoaiHon looping 

Overall performance. Store auggeationa mode for irrprovemerr*  ol rrprk performonce. Qf 
on foreign longuoge competence, If required for Current poaltlon. Amplify or eaploln to 
bo til for determining future per aonnelocrion. fttirnrr gf ptrfcmonr*  of monoqerloSor 
in the use of peraponel. apoco. equipment oqd fundi, myo pe 'a-emraj on, if op J-A/) 
Section C, ottoch o aeporote sheer of poper.

Mr. Wigren has made a significant contribution to program during 
this reporting period — his first complete one with this stnlT. I believe 

■'that my comment of last- January that he "has excellent potential for further 
development as a senior instructor" has been validated. He has greatly 
broadened his scope, has participated actively in external programs, and, 
although he has not been assigned any to date, is ready to assume course 
supervisory responsibility. I strongly recommend this his request for an 

' extension of his tour in OTR be accepted...

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAYE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE

2. ij

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

BY SUPERVISOR.

12
ITLE QF SllPE»<iJ2R

23 January 196?

OMMENTS OF REVIEWING OFFICIAL

chief, sic/om______
BY REVIEWING OFFICIAL

No appropriate reviewing official

TV?EO OR PRINTED NAME TORE

SECRET
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m FrI ted tn)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006I98
SECTION a- GEbIERAL
l. S4M£ (t.x.rj (Firat) i.MhMUJ

WIGREN, Lee H.
2. DATE OF BIRTH j 3. SEX

1 Dec 1923 M
4. GRADE 0- SO

GS-13 0
6. OFFICIAL POSITION TITLE

Instr Intel
7. OFr.-CiV BR OF ASSIGNMENT

___ PTR/SIC
A. CURRENT STATION

Has.
CHECK (Ml TYPF. or APPOINTMENT • a. CHECMX) TYPE OF RE PORT

XX | jneSEAvR - | ' TEMPORARY - |IN.TI |n£AJ1IQNMRH r SUPKr«Vi9OR

1 C * R E tR’PROVISION Ak (S»9 tn*tfuctfmi  * C) XX I annual <RE A9SIGNMCN f EMPLOYEE
i special 1 speci a u

IU DATE REPORT DUE IN Q>.
-31 January 1967

U. REPORTING PERIOD |7lw ttf)

1 January 1966 - 31 December 1966
SECTION 8 PERFORMANCE EVALUATION

,W • Weak •; Performance ranges (tom wholly Inadequate to s
- positive remedial action. The nature of tho octh 

probation, to reassignment er to separation. De
A • Adequate Performance meets all requirements. It. Is entire

excellence.
P * Proficient . Performance Is more than satisfactory. Desired

. $ • Strong ’ -Performance Is characterlied by exceptional pro

0 • Outstanding Performance Is so exceptional in relation to reqv 
others doing similar work as to warrant special r

Ightly less thon sutisfoctory. A rating in this category requires 
>n could range from counseling, to further training, to placing on 
scribe action taken or proposed In Section C.
ly satisfactory and Is characterised neither by deficiency nor

results ore being produced In a proficient manner, 
icioncy.
Iremonts of the work and In comparison to the performance of 
ecognltlon.

SPECIFK: DUTIES
List vp to six of the most Important specific duties performed durin 
manner in which employee performs EACH Specific duty. Consider 

' with supervisory responsibilities MUST.be rated on their ability to

] the rating period. Insert rating letter which best describes the 
ONLY effectiveness in performance of that duty. All employees 
supervise (rnjlvet*  numbff of employees aup^rtlnod).

SPECIFIC DUTY NO. 1

Instructc in Introduction to Coercuni 
CT courses. .

oct, USSR Survey, and
RATING 
LETTER

s

SPECIF IC OUT V NO. 3

Conducts covert tutorial training pr 
national/;.

sgnuno for foreign
RA TINO 
LETTER

s

SPECIFIC OU/T NO. 3

. Particlpatco as guent in progrens of 
agencies.

other U.S. goveixaent
RAT ING 
LETTER

s

SPECIFIC DUTY NO. 4 RA T 1 NO 
LETTER

SPECIFIC DUTY NO. 8 RA T fr*a  
LETTER

SPECIFIC OUTY NO. 0 RATING 
LET TEH

OVERALL PERFORMANCE IN CURRENT POSITION

•Tobe Into account everything about the employee which influences h 
formance of specific duties, productivity, conduct on job, cooporo 
particular limitations or tolenrs. Doted on your knowledge of empl 
place the ienec in the rating box corresponding ta the statement whic

s effectiveness In his Current position such as per*  
Hvenese, pertinent personal traits or habits, and 
syee's overall performance during the rating period, 
h molt accurately reflects his level of performance.

RATING 
LETTER

s
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SECRET
_____ ________________ <sr..n nn^ t»i

SECTION c______________________________NARRATIVE COMMENTS_____________________________________
Indlcofa significant slrnngrlis or ■.•ulnrioi dam cm s r. or • d in Curran! pocifion heaping In proper perspective their relationship 1 
overall performance. Stole suggestions mode for impr*.  cement of —orv performance. Give reconvnendotIon s for training. Convnen 
on foreign language comp.Fence. If required lor current position. Amplify or evplaln ratings given In Section fl to provide best 
basis for determining future personnel action. Mariner ol performbnee of monanerlol or supervisory duties or.d_cosf coosclousnes 
llUbjLvA_°Lp«-’.«»ZinjL_«l’-Oce. equipment and fyr-fs. "ytt be tsmemlsil On, It applicable. ifestra spac'eTc nee-led lo~complbfo 
Section C, attach a separate sheet of paper.

Mr. Wigren hoc nade a significant contribution to CIC'a program during 
thin report Ing-period — blc first cexjplcto one with thio staff. I .believe 
that rny cozeient of innt January that he "has excellent potential for further 
development an a acnlor instructor” han been validated. He has greatly 
broadened his scope, bar. participated actively in external progracw, and, 
although he lata not been unsigned any to date, is ready to ar.cumc course 
supervisory rccponciblllty. I strongly recoEssend this his reejuoot for an 
extension of his tour in OTB be accepted.

SECTION D CERTIFICATION ANO COMMENTS
BY EMPLOYEE

I CERTIFY TH A T I HAYE SEEN SECTIONS A, 0. AMD C OF THIS REPORT

DATE 

j;4/ /‘rt V

[SIGNATURE OF it/FL^fEE 1

1 Az tflU 1

2. BY SUPERVISOR |
MONTHS EMPLOree Nlj BEEN 
UNDER MY JUPKAVIJiGH

12

IE THIS REPORT **** f»GT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION I

DATE

23 Jmiunry l;Z-7

OFFICIAL TITLE OF fr^PtAVISOR

Chief, EIC/OTR

T

____________________________________ _________—

RC 1

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Mo appropriate reviewing official.

DATE OFFICIAL TITLE GF PE/1E»JHG OFFICIAL TYPED OR PRINTED NAME ANO SIGN A TuAE

SECRET



SECRET 
... i r„j

FITNESS REPORT
I'MFLOtF.K 1 li R IA L NUMaEP

006198

SECTION A GENERAL

SECTION B__ _____ _ _ PERFORMANCE^ VALUATION  

. 1. NAME (MhttllrJ 2. 1.1*  r(•: or om tn 13. sf x Is. GRADE I 9. So

______________ WIGREN,_________ lee^_______ «.______
1 Dec I923_J M G5-.I3_J.__P____________

a. official position title T. OF F /’LH V/rjn OF AS5»ONMF_f4 r |8. CUWnr.’IT ST AT ION

Instr Intel 1 OTR/SIC | Hqs..
9. CMF.CN IXI TYPE 0F APPOINTMENT lo. CI'FCK <XJ TYPE or nt por r
XX Icarf.en | jnFfiFnvR | | 1N 1 f 1 * L 1 | R r. A 99 H» N Mi: N r Sllbrfrviv,!

1 c *XS  E R •I’rtO v ISIOM A L fn«fnn*ft<vi«  * Svctlun C) XX AMNWAU
I I- • ------------- -- — •• ~ ......
1 [hr. A99IUHMr.H r EMf'L 9/RF

| srcctAL (Si*vtr r)« srrrc'iAL (Sp»el/y)t

11. DATE.REPORT DUE IN O.P. 11. REPORT INO F’t.RIOD (F>

- 31 January 1965- _ J Hay 1965 - 31 December 1965

wj!*.*  Performance range*  from wholly Inadequate to slightly lee*  than tolltfocfory, A rating In thl • category require*
potlllve remedial action. The nature of the action could range from counseling, to further training, to placing or*  
probation, to reassignment or tn separation. Describe action taken or proposed In Section C.

A « Porlornmnce moot*  all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor
excellence.

P • BroQsJ°nt Performance Is more than satisfactory. Desired results ore being produced In a proficient manner,
S * S/JSflS Performance Is characterised by exceptional proficiency,
0 * Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 

others doing similar work os to warrant special recognition.

~ 7 7? 77 77.Z7. _ spTcTfTcTUtTls ~ ~ ■■ ■,./
List up la six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner kn which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. AU employees 
with supervisory responsibilities MUST be rated on their ability to Supervise (in'ilcai* number ot at*ph>yt>*a

SPECIFIC DUTY NO. 1

Instructs in Introduction to Communion, USSR Basic 
Country Survey, and Ci! courses.

pa r»««o Lfc Hi.li

B

SPECIFIC OUT V NO. 1 

Conducts covert tutorial training programs. ;
ft AT |t«n

SPECIFIC DUTY NO. 9 RATlhQ 1 

L « T T £ ft

SPECIFIC DUTT NO. 4 RATI'r) I
LEfTtR 1

SPECIFIC DUTY NO. 8 RATI’iO I
LETTER |

SPECIFIC DUTT NO. 8 RATING 1 
LETTER j

________ OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which Influence*  his offectlvenes 
focmance of specific duties, productivity, conduct on iob, cooperativesss, peril 
particular limitation A*or  talents. Bated on your knowledge of employee**  overall 
place the letter in thexfoting' box corresponding to the statement which most accural

2 7 JAN

In hie curre 
rent persona 
performance 
sly reflects

nt position such'as p«f*  
1 traits or Habits, and 
during the rating period. 
It level of performance.

S*TIM  ]
L H T T £ ft

8
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SECRET

SECTION C NARRATIVE COMMENTS OF
in 'vr/inl position ('♦•pinj In pr.jppr per^por.lJwA tholr mint 

'/I work performance G»w< f •ccmmenJuHoni (or trulnir'n
»M Amplify r>f explain rotlmj <tqi ytj^in Hun p

Common!

opP-l^aMo.

Mr. Wlgren has Veen a member of EIC staff for eight months. He brought to 
us a knowledge in depth of the Soviet Intelligence services methods
of clandestine activities-which have Veen a distinct asset, and which have pro
vided most useful Judgments and insights.

Mr, Wlgren appears to have a sound, disciplined, scholarly attitude toward 
substantive problems, and a searching, imaginative approach to pedagogical 
problems. :-He has-.developed as a team member easily and effectively, and has 
been willing to take bn increasingresponsibility. I feel that Mr. Wlgren hao 
excellent potential for further develojment as a senior instructor.

Mr. Wlgren hao not—at thle time—teen aeolgned any supervisory responsibilltlea

SECTION D

OATS

__ _________ CERTIFICATION AMD COMMENTS____________
_____ BY EMPLOYEE _ 
. / CfffTfFY THA r I HAVE SEEN SECTIONS A, B, AHO COP THIS REPORT

MOHTMiYMHiJVBe MA3 OCCN 
UNDER MY SUPERVISION

OATS

TU .Tamiary 1966
3.___________ ;____________________
commbuts or ncviewiHO OFrici

er iuPERvisoR 

«>-7T BE £N 6HO»h

A‘£»V1SOH

£hletX_SIcZ0S__________
' BY RE VIEWING OFFICIAL

ilurilf l< ant

8

No appropriate reviewing official.

date OFFICIAL TITLE OF fcf7:E»IN<5 OFFICIAL TYPED ON PRINTED NAME ANO SIGNATURE 1

SECRET
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SECRET
f *l»n Fi ! irr* 1, '

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006198
SEC1 

i > Nr
PION A general
IMG <L»»O (Flret) (W'hJIi)

WIGREN, Lee H.
1 2. O» T£. C.F UIR TH S. SEX

12-E-23 M
4. GRADE 5. SO

JS-13 D
«. OFFICIAL POSITION TITLE-

Ops Officer
T. OFr •rt.’A-' k3" OF ASSIGNMENT

DDPzSK/CI
S. CURRENT STATION

Has
9. CHECK (Ml TYPE OF APPOINTMENT io. <*)  TYPE OF REPORT

CARtrcn jnesrAVS | j TEMPORARY . tNlFI AL |REAS*iaN*lCNT  SUPERVISOR

career.provisional. ($9 9 InUmcttoni • Sfctltrt C) X ( (RE ASSIGNMENT EMPLOYEE

SPECIAL (Sr^city)l ’ cr-C'iiAu <Sf.'«ctty):

11. DATE REPOWT UUE~TN~O.P.

31 January 1964
11. REKRXlhQ PERIOOfftw

1 January 1963 to 31 December 196 3
SECTIONS PERFORMANCE EVALUATION

W * Weak '■ Performance ranges from wholly Inadequate Io slightly le«.*>  than satlsfactory. A rating In this category require*
positive remedial acflon..The nature of flip action could-Tinge from counseling. Io further training, to placing on 
probation, to reassignment or to separation. Oescribe <*jr- ’«zn taken or proposed In Section C»

A • Adequate Performance meets all requirements. It Is entirely satlEWfcry and Is characterized neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results we being produced In o proficient manner.
S • Strong Performance 1*  characterized by exceptional'proficiency.

0 ' Out standing Performance <3 so exceptional In relation to requirements the work and In comparison to the performance of 
other*  doing similar .wars os to warrant special recognition.

____  SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rerhnj, pwriod. Insort rating letter which best describes the 
manner in which employee performs EACH Specific duty. Consider ONLY efouftvaness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to superviseerndicate numhir ot employee**  eupervlaod).

SPECIFIC DUTY NO. 1

Supervises and directs the work of a Braaeb of 8 people, and 
coordinates and guides the research wor-fc of other Branches 
of this Group.

RATING 
LETTER

P
SPECIFIC OUT Y NO. 1

Plans the research program of SR/CI f CL ^>1

RATING 
LETTER

P

SPECIFIC DUTY NO. «

Gives lectures and briefings to Agency aa-d foreign officials.
RATING 
LETTER

s

SPECIFIC DUTY NO. 4

Manages personnel.

RATING 
LETTER

p
SPECIFIC DUTY NO. 8 . _ , i

[} 0 1 TEdits the research production of SR/CI
RAVING 
LETTER

3

SPECIFIC DUTY NO. »

personally prepared a long and complicated; report on a highly 
important, matter under pressure of supervision and extremely 
tight deadlines.__________

RATING 
LETTER

S
OVERALL PERFORMANCE IN CURR2ST POSITION

Take Into account everything about the employee which influence*  hl*  effectiwross in his current position such as per*  
formonce of specific duties, productivity, conduct on iob, cooperotivene**, '-wrinent personal fruits or habits, and 
particular limitations or talent*.  8a»*d  an your knowledge of employee's ovmuii performance during the rating period, 
place the letter in the rating box corresponding to .the statement which most artuntoly reflect*  his level of performance.

3 0 1 ..................

RATING 
LETTER

P

4-e?M 45 OBSOLETE PREVIOUS EDITIONS.. SECRET '‘‘ZXZl.U/



SECTION C

SECRET
f • f. «• .1 A' 1 ! I r 1! I n )

NARRATIVE COMME 7

itroted in current position keeping In proper per spa cl i relut ion ship to
State suggestions made fv*  improvement of work performance, Give recommendations for training. Comment

* . . „ ompetence, if1 f eq wired lot current position. Amplify yr e * plain rptings given in Section IJ to provide best 
basis for determining future personnel action. Manner of performance of monugeriul p/xtl'iy^*!  to»w duties mutt bo described. If 
opplleobU. | " ij ~ •{ 12 rH ’5l|

Mr. Wigren is a conscientious and capable research officer 
with a good grasp of his material and is able V&'lpliUHent it 
effectively to audiences of widely varied sophistication. Since 
hfs last report, (the basic orientation of SR/CI has changed, and is 

. . now directed almost wholly to the creation and exploitation of opera
tions. The organization thus needs more urgently than ever the 
digested operational experience which it is Mr. Wigren's job to 
produce. This has made it.necessary, to apply strict priorities 
based-on operational need and relevancy, which has been difficult 
-for Mr. Wigren, who has no direct operational experience. He 
has not been able to get the most out of his people, nor give them 
the sort of close and consistent guidance which some of them require 
in the . face .of changing or sudden requirements. He has a tendency 
ro be over-concerned with"organizational and bureaucratic exercise 
to the expense of substantive production. Nonetheless, his real 
qualities came to the fore recently when he produced well and used 
his staff effectively on an important and complicated project. 
He is a distinct asset in his responsible and demanding Job. .

Mr. Wigren performs his duties with maximum economy.

SECTION D CERTIFICATION AND COMMENTS
_______________________ BY EMPLOYEE________ ________________

I CERTIFY THAT I HAVE SEEN SECTIONS A, U. ANO C OF THIS REPORT

SIGNATURE OF EMPLOYEE

BY.SUPERVISOR2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

14

IP THIS REPORT HAS NOT'BEEN SHOWN TO

DATE

22 Jan. 1964
OFFICIAL TITLf OF SUPERVISOR

Chief, SR/CI
3._______________________,
COMMENTS OF REVIEWING OFFICIAL

BY reviewing official

IGI.ATURC

4, I — 
Tenncnt H gley

Concur

ORi PRINTED NAME AND SIGNATURE

27 January 1964 Chief, SR Division

SECRET
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SECRET 
( Fi / /<•«/ In}

FITNESS REPORT
LMPLOri. f SERIAL NUMBER

006198
SECTION A GENERAL

1. NAME (La«0 (fttet) (Middle) 2. DATE OF 0»RTH 3. SEX 4. GRADE ! 9. SO

. WIGREN LEE H. 12-1-23 M GS-13 J D
«. official position title 7. OFF/OIV/BR OF ASSIGNMENT S. CunapiT STATION

Ops Officer odp/sr/cops/ci Bqo.
». CHECK lx) type of appointment <0. CHECK lx> TYPE OF REPORT

C AflEftfl | |reserve | J TEMPORARY INITIAL |»TA SSIGHMCN T SUPERVISOR

C A«Ef.n«PAOV)»iON*U  (Sa*  Inetructicne • Seciicn C) X ANNUAL jPF. ASSIGNMENT EMPLOYEE

SPECIAL (Speci(y): SPECIAL (Spoedty):

1 >. DATE REPORT DUE IN O.P. 11. REPORTING PERIOD (From- to-)

31 January 1963 September 1961 - 31 December 1962
SECTIONS PERFORMANCE EVALUATION
* . W»ok

A • Adequate

p • P/qfieipp*  
S~-Strong, ’~- 
0 • Out standing

Performance range*  from wholly inadequate to slightly Io**  than BO)i •factory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe acfion taken or proposed In Section C.
Per forrnonce meets all requirement*.  It is entirely satisfactory and I*  characterised neither by deficiency nor 
excellence.
Performance Is moro than satisfactory. Desired result*  are being produced In a proficient manner.
Performance-1-*  characterized by exceptional proficiency.
Performance Is so exceptional in relation to requirement*  of the work and In comparison to the performance al 
others doing similar work as to warrant special recognition.

List up to six of the most Important specific duties performed during-fhe rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated,on their ability io Supervise (Indicate number o/ etnployeee euparvlaed).

SPECIFIC DUTT NO. 1

Supervises and reviews work of a section including 11 research 
analyats and three clerks. , ■ -

D /) '

RATING
LET TER

3

SPECIFIC OUT V HO. a
Plana and implements divisional research program on Soviet 'r3

intelligence. pi r ,■> , '
m 7. (7 p £ ■>; f

R A TING 
LETTER

jPEcipic DUTYj$'{’f.eCtg dissemination of CI studies and reports on RIS to appropriate 
U.S. and foreign consumers.

D O j ’

RATING
LETTER 

S

SPECIFIC DUTY NO. 4

Given lectures and briefings to Agency and foreign officials as 
required.

y C-

RATING 
LETTER

3

SPECIFIC DUTY HO, 9

Effects coordination with CI Staff, OS, OTR anti others on CI 
research matters. 

■

RATING 
LETTER

s

SPECIFIC DUTY NO. « I

Establishes divisional criteria for records and methods of 
Information processing required for CI research. >

!

RATING 
LETTER

s

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which influence*  hl*  effectiveno*  
fofmanco of specific duties, productivity, conduct on job, cooperativene * s, peril 
particular limitations o« talent*.  Bated on your knowledge of employee**  overall 
place the letter in tho rating box corresponding to the statement which matt accural

? 5 j-v:- wi ।

in hi*  current position such as per*  j 
nent personal traits or habits, tr<d j 
performance during th© rating period.; 
tly reflect*  hl» level of performance.

R A TING 
LETTER

4-e2M 45 OBSOLETE PREVIOUS COITION*.  SECRET



SECRET

-00000

SECTION C NARRATIVE COMMENTS
Indicate »i{*:ficant  strengths or weaknesses demonstrated in Current petition keeping In proper ner-j^ec*i  w • their relation ship to 
overall pevf<w-~-crrce. State suggestion*  mode fcr improvement ct week performance. Gi*e  rtcomneN-.'tivet lor training. Comment 
on foreign laogcAjge competence. If required for current position. Amplify ©r explain ratings given v Section B t*»  provide belt 
bails (c< determining future personnel oction. Monngr of performance cl monujeriol or supervisory a-.r»es must he described, if 
applicable.

GEE ATTACHED SHEET

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8. ANO C OF THU REPORT
OATS SIGNATURE OP EMPlOTEQ 

Au
2. J 1 BY SUPERVISOR
MONTHS EMPLOYEE HAS BL'JN 
UNOKR MT SUPERVISION

lUs

IP THIS REPORT HAS NOT OtlN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OATS OFFICIAL TITLE OF SUPERVISOR I T T PE 6 OR PRINT C O MM( ANO v/liNA TURC

C/SR/CI j Edward W. KEC-wles
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

O*TE  <;| OFFICIAL T’*L1  OP RS V It WOO OF Fi< I A i, j T T (T QR PRINTS G S«*4T  * N® HO nA T uRC

894 | SR/COP &fwar*<Tb?  Gv-loway Jx'"""’

SECRET



NARRATIVE COMMENTS

; . i
Mr. Wigren Is extremely proficient In handling his section from both ths 

personnel and managerial standpoints. In addition, fe la an expert on Soviet 
Intelligence In his own right and lectures on the topic to officials of thia 
and other governments. He is particularly capable at training new rescarchera.

In reviewing his file today, I note that the Reviewing Official for hla 
fltnesa report of a year ago noted his opinion that my ratings of Mr. Wigren at 
that time were too high. That opinion was not discussed with me or with 
Mr. Wigren. Perhaps the ratings were indeed too high, but I must say that 
considering the Fltnesa Report form and criteria in use at that time and his 
performance in relation to that of other officers in this branch and outside It 
I would give him the same ratings today for that period.

1

The ratings in this current report will appear slightly lower than those 
of the last report. This io not entirely due to the different report form. 
Mr. Wlgren'o problems increased in both intensity and complexity during this 
period, and I do/not feel that he met the increased burden with as much of ac 
increase in performance as was necessary. This should not at all detract, fress 
my rating of his overall performance, which is still exceptional and only 
slightly less than outstanding.



SECRET
(U’A^ei In)

FITNESS REPORT

SECTION B.. EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Ll*»  up Io »l» of the moil Important *peclfic  duties performed during ruling period. Insert toting number which best describe*  the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee*  
with supervisory responsibilities MUST be roted on their ability to supervise (/nt/tcere number of emHoveee *uj'ervle*4).

f'« Unsatisfactory J 2 • Barely adequate • |j • Acceptable 4 • Competent 1$ • Excellent 6 • Superior 17 • Outstanding

ipecinc ovn no. i Supcrvineo & reviews 
work of Section including 9 research 
analysts and b clerks.

RAYING 
NO.

= _7—

specific iiorv no. 4 Gives lectures and 
briefings to Agency one foreign

RATtNO NO.
Cifi'leJ.iAJjj-cAO—requ-Xi 7

specific duty no. i Plane and Implements 
dlviolonfll rcnetu'ch pro^rcun on 
Soviet Intelligence.^—r-i-----

RATING 
NO.

_------- ---------

•>p.ic>ric duty No.-B^Erfocta—c’OOrdination 
wxen-CT Staff, OS, CXII? and others on 
CI research matters.

HATING 
NO.

7

____________
,_«o»icovT» no. i Directs dloumlnation 
of CI studies and reports on RIS to 
appropriate U.S. and foreign r, 
consumers. ... '

RATING 
NO.

7

specific duty ho. a Establishes divisional 
criteria for records and methods of 
information processing x-equired for 
CI research.

RA TING 
NO,

6

SECTION C__________ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences hl*  effectiveness In his current position . performance of specific 
duties, productivity, conduct on |ob, cooperntivonesa. pertinent personal troll*  or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the bos corresponding to the 
statement which mast accurately reflects hl*  level of performance.

-e-

•'** 45 QOIOkttE PREVIOUS EDITIONS.

1 • Performance in many lmpOr»nnf respects falls to meet requirements.
2 . Performance meet  most requirem.n.. but u deficient In one or more Important respect.  
J • Performance clearly meet  basic <equlro>n«nti,

* *
*

; 4 ■ Performance clearly exceed*  basic requirement*,.^
.5 • Performance In every Important rospact Is superior/''''"^
6 • Performance in every respect is outstanding.

RA TINO 
NO.

SECTION D_________________ _______DESCRIPTION OF THE EMPLOYEE
In the rating bases below, check (X) the degree to which each chared .’I.TIC ,So .mploy.o

1 - Least possible degree |2 • Limited degree | J • Normal degree |4 • Above overage degree | o''-nMtilandina dearaa

CHARACTERISTICS
NOT 

CABLE

NOT 
OB- 

SERVED 1 2 J " ^5
GETS THINGS DONE —A— 

JL.RESOURCEFUL

ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES _v 

y

y
V

(JOES HIS JOB WITHOUT STRONG SUPPOR T

FACILITATES SMOOTH OPERATION OP HIS OFFICE

WRITES EFFECTIVELY
1

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS

OTHER (Sp*ilty): 1
SEE SECTION *E*  ON REVERSE SIDE 1

SECRET
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SECTION E

SECRET

NARRATIVE DESCRIPTION Of MANNER OF JOB PERFORMANCE

roA. Give focomrnendirti&n t tfjinifig. Describe, if <Jppr opr i q» 9, for 'fevelop'T’^Ht o»«d for r»«
ponilbiliHoa. Aznplif/ of if rotinyigivcn in SECT!O.MS 8, C, ond 0 Io pruvldo lh« boat boait for doior/nlning

W.
in every Important respect. Despite grca"t^A.r..cj? 

he han directed his section in a calm and mat';re r 
meet deodllnec on rl;7 research derplte the rcj^wLv 
Hlu potential for .'Ic-velov-v-vit in excellent and t?;’e 
Ml arc being expa/.i'led to enable it to produce eve

}(-;4^t(j-/eur hun been out;:twilling 
wrl frequently difficult asclgruscnto
t..er which has enabled it to
iljstzpcricncc of Itr- personnel.
•.ecponslbllltlcs of htr. section i
n»'>re of It.n high-quality product..

SECTION F CERTIFICATION AND COMMENTS

OATS

______________________________ 8y_ E M PLO f E E____________________________ _
I certify tho! I hove aeeo Socli'oriA A, 8, C, D ond E of thlt Report, 

jttqiMTijPF GF £1ZP|»QY€£

2. _______________8 X,'SUPER V ISO*_______________________________________
]<F TMI» Utf'GHT HAJ NOT 0Rf?H T.C Fj/PlO T £ E, qj y g UX Pt. AN A TIQN

UNOKR MV SUPERVISION

IFf'fcFGMrfftnGYeEINGMADEATTMC 7 {•**•£*  GIVE AK A5ON.

CMPL.OYKK UN Gtt. *»  MV »<jF KP 11H»l Tk*H  V.QAr J f NtFOhT MADE W| THIN LAST 00 OAV0

OTHER (Sp»clfy)l ____ /

OATHi IS ANO SJ

13 September 1£61 •Mward w. Knowles
3. 8T REVIEWING OFFICIAL

I WOULD M

ALUATION.

LUATION.

EFFICIENT LY

COMMENTS or REVIEWING CfflCltL. , __— —

While I quite agree boat Mr^Wigren-has'done a very fine Job, I consider that the 
ratings in Section E-Are'overly generous. I base this on the fact that I know of no 
other highly-competent officer who has received 7 ratings on two-thirds of his specific 
dutlea;''and I do not believe that Wigren’s performance la better than any other officer1 
I know. There is no question in my mind that Wigren'3 performance In thio Job lias been 

'd-any'prevrc

QUZrfTIH C. JOHNSON, SR/CCP

SECRET
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SECRET
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' V FITNESS REPORT / << J

____________/’£_____________________L_______
SECTION A_____MA_____ _________ ________ GENERAL~--^_ 
’. S.Mt (L«.rl (Middle) (Hrt oV OIH/H

WIG REN____ Im______ ____________ I 12-1-23__
S. SERVICE DE 31G N AT I «.»N I ft. OFFICIAL POSITION TITLE

D ______ I 0p8 Officer___ _____
»*  c ARE F U .1 T A F F 9 T A T U5 | «.

[NOT EUtQlnilt I X Iwt-MnER I loEFlMHBD | TtNI f IA L

| luUCLIHKO I |tHLNIKO [ y | ANNUAL

’0, CATC REPORT UUK IN O.P. III. tr*  PO«» t ING PERIOD [ SPECIAL (ipec/07

31 Jan 61|i'"jan 60 - 31 Doc 60 !____________

106193

F.MPLU) r.F SERIAL NUMflFR

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIESSECTION 8
Litt up Is tit of th*  most Inipoitunl »pnciflc duties performed during l^e roHi.g period, |n*ort  rating number which bett describe*  the 
manner in which employe*  perform*  BACH specific duly. Consider ONLY e Hoc 11 v one • • In performance of that duty. All employee*  
with supervisory leepontlbllillee MUST be ruled on their ability to tupervl«e (indicate numhtt ut emp/oree*  ouj>*f

Toko into account everything about the employee which Influence? hi* effectiveness in hl* current position • performance of specific 
duties. productivity, conduct on |ob, cnoperotlvone**, pertinent pertanol troh* or'hablts, particular limitation* or talent*. Bated on 
your knowledge of employee'* ovomll per for/ounce durlna tho rating period,'place the rating number In tho bo* corresponding to tho ■ 
statement which moot accurately reflect* hi* level of per far ntonce.

I • Uniotlofoctory |.2 • Barely adequate | 3 • Acceptable 4 • Competent |5 • Ewcollent |6 - Superior [7 - Outstanding

jir.ciric out. ho. । Supervises & reviews 
work of Section Including 0 research 
analysts and 2 clerks.

RATING 
NO.

5 +

■.Fcc.r.c nurr „o.. Glveo’lectures and 
briefings to Agency and foreign 
officials as required.

RATING 
NO.

6

specific ourr no. i Plans and implements 
divisional research program on 
Soviet Intelligence.

RATING 
NO.

6

jrrc.r.c ourr no. o Effecto coordination 
with CI Staff, 06, OTR and others on 
CI research matters.

RA TING 
NO.

6

specific oury no. j Directs dissemination 
of CI studies and reports on RIS to 
appropriate U.S. and foreign consumers.

RATING 
NO.

6

specific our r no. . Eatablishcs; divisional 
critei’la for records and methods of 
Information processing required for 
CI research.

»A TING 
NO.

5-+

SECTION C _______ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION__________ __________

6-5* 43 OBSOLETE PREVIOUS EDITION*.

1 • Performance in many Important respects fall  to moot requirements.*
2 • Porlormance moot  moil re/iulremenM but_l-t«»ficlent  In one or more* **
3 • Performance cleorly moet_bul<'roqulroinent .** *
4 • Performance cjearir-o«cood  basic requirement.* *
$ •• per fa/ ft»«*rtce"ln  every Important respect i*  superior.

____—^■•‘'Performance in every respect Is outstanding.

\m pa riant respect*.
RA TINO NO.-

5
— 1

SECTIONJ)______________ DESCRIPTION OF THE EMPLOYEE
In tho rating boxes below, chock (XI the degree to which each charoc eristic applies to the omployoo 1

1 • Least possible dogroe |2 • Limited dogroe | 3 • Normal degree |4 • Above overogo degree 5 • Outstanding degree 1

CHANACTEAISTICS
NOT

CARLE
NOT 
OB

SERVED

RATING I

1 1 4 5 I
GETS THINGS DONE ■ X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES — X 1
CAN MAKE DECISIONS ON HIS OWN WHEN HEED ARISES X
DOES NlS JQ3 WITHOUT STRONG SUPPORT X I
FACILITATES SMOOTH OPERATION OP HIS OFFICE X I
• RITES EFFECTIVELY 1 X I
SECURITY CONSCIOUS 1 . X I
Thinks CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS j i X 1
>Thf» (Specify):

i

SEE SECTKW' *E*  av REVERSE SIDE

SECRET



14-00000

SFroFT

SECTION E

ft/hsro p

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
4 w»c^nti\st doinunslf o»«d In cuu»nl po«it«F*n.  Indicate iuyqe»llone mode to employee lor i.X pr /fifr of his 
iendoflont Iq» hit l»oinin«j. Describe, ll ttppropriale, hit potential lor development onj for ouvtnli’q gtrd/sly'fa. 
plif/ or explain, if appropriate, rating*  given in SECTIONS B, C, and D to provldAtho toil ba*« « far determining 
lio*”' A,*,?  0

'SsPH’ftl 
Ab Chief of SR'o Research Section on Soviet Intelligence, Mr- Wlgren's Of 
perfotnuncc han continued to bo superior In the same manner na inscribed 
In Section E of lost year's report. In addition to this he has vorft’etf.v 
closely with OIRon the revamping of the CI Operations Course. He has 
been particularly effective in organizing and leading briefings on the 
RI3 given; to chiefs and operations officers of foreign intelligence 
services during their visits to Washington, and in leading a seminar 
deelgr^ed to assist SR personnel In hand.llng liaison briefings.
Hid.success io carrying out a planned approach to SR'a CI research 
problems, using■personnel who have relatively little substantive 

_:tnci>eTienc«, has been especially gratifying.

SECTION F CERTIFICATION AHD COMMENTS

O*TE

z ^4-^—y L /

_______________________________________ BY_E«PLOYEE__________________ ____________________________  

/ certify that I have seen Sections A 8, Cf D and E ttf this Report, 
SIGNATURE OF EMPLOYEE

2,
tr THIIJ REPOR

'BY SUPERVISOR_______________________________
HOT BEEN OHOWN TO EMPLOYER, GIVE EXPLANATION ■

IP REPORT Ifi NO

2U February 1961 c/sr/risb
BY REVIEWING OFFICIAL

0

T YPGU^CTy PXlNTCD NAME AND SIGNATURE

Edvard W. Knowles

HESS EVALUATIONS, I AM NOT SUFFICIENT L T FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.'

TYPED OR PRINTED NAME AND SIGNATURE

SECRET
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SECRET

106198
GENERAL

1 . NAME 'S'A (£.•*<>  

WIGREN
' (PfrrtJ (’AfldJ/e)
Luu

«. DATE O*  BIRTH 9. SEX

M
4. GRADE

GS-12
9. SERVICE DESIGNATION «. OFFICIAL POSITION TITLE 1. OPF/DIV/BR Ot ASSIGNMENT

D Op-j Officer DDP/SR/CE

II. REPORTING PERIOD 
Frvm

7 May 59-31 Dec 5°
SECTION B

25 Jan I960
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

.1st up to six of'the most important specific duties performed during tho rating period. Insert rating number which best describes th 
icnnor. In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
Jth supervisory responsibilities MUST be rated on thoir ability to supervise rwsider of employee*  euporvieeO,

1 • Unsatisfactory - | 2 • Botely adequate |3 • Acceptable 4 * Competent j5 • Excellent |6 • Superior |7 • Outstanding

-

spccii’ic duty no. i Supervises & reviews 
work of Section including 8 research 
analysts and 2 clerks.

RA TINO 
NO.

5f

specific ouyy no. 4 Gives lectures and 
briefings to Agency and foreign 
officials as required.

RATING 
NO.

5

arsonc outv no. a plans and implements 
divisional research program on 
Soviet Intelligence.

RATING 
NO.

6

specinc oun no. s Effects coordination 
with CI Staff. OS and others on CI 
research matters.

RATING 
NO.

6

sreciric duty no. » Directs dissemination 
. of CI studies and reports on RIS to 
appropriate U. S. and foreign con
sumers.

RATING 
NO.

6

specific duty no. a Establishes divisional 
criteria for records and methods of 
information processing required for 
Cl research.

RATING 
NO.

5+-

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION'
Take Into account everything about tho employee which Influences his effectTveness-ln his current position • performance of specific 
duties, productivity, conduct on job, cocporatlv'eness, pertinent personal traits or habits,'particular limitations or talents. Based on 
your knowledge of employee’s overall porfornfance during the rating period, place the rating number In the box corresponding to tho 
statement which most accurately reflects, his level of performance.

FORM IE
A.S0 HJ OBSOLETE PREVIOUS EDITIONS.

1 • Performance in many Important respects fails to meet requirements.
2 • Performance meets most requirement a but is deficient In one or mere Important respects.
3 • Performance'.eloarly meets basic requirements.
4 • Performance cloarly-oxceods basic requirements,
5 • Performance In every important respect is Superior. ,
6 • Performance in every respect Is outstanding.

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
In tho rating boxes below, check (X) the degree to which each character Istlc applies to the employee

1 • Leant possible degree 1 2 * Limited degree | 3 • Normal degree ,4 • Above average degree | 5 • Outstanding degree

CHARACTERISTICS
NOT

CABLE

NOT 
OB*  

SERVED

RATING

1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES !

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES JL
DOES HIS JOB WITHOUT STRONG SUPPORT :

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY _X_
SECURITY CONSCIOUS _X_
THINKS CLEARLY _____ X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS ! JC

OTHER (Spoclty): i 1

SEE SECTION *E*  ON REVERSE SIDE

<«>SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Atrangths wtokneuei d«moa Hroted tn current petition. Indicate tuggeations made to employee for improvement el h>9

«orh. Give recommendation t for h i • Iryim ing. Describe, if oppr opriute. hi % potent ia I for development and f or o » turning greater re*  
eponiibilitie*.  Amplify or explain, if appropriate, ratings given in SECTIONS 0, C, and D to provide the best ba»i * for determining 
future personnel actions.

Mr. Wigren has excellent substantive background on the Soviet Union and, 
except for a two year period on a WE operations desk, has devoted his entire 
9 years in the Agency to research on Soviet Intelligence in one way or another. 
His performance for the past year in a job formerly held by GS-14's and 15’s 
can only be described as superior. He has not only assumed responsibilities 
greatei- than those of the previous incumbents; he has carried these out with 
a minimum of support and in a calm, mature manner which.has earned 
respect on all sides. Although his analysts have often been relatively 
Inexperienced, he has geared their assignments to their capabilities and 
subjects designed to increase their competence. His most important contri
bution during this period has been in the formation of an organized plan of 
research in response to Agency and external requirements, and the establish
ment.of improved records and procedures to carry out this program.

Although Mr, Wigrenwould prefer eventual assignment to the field as an 
operational officer, it seems to me his greatest potential lies in the kind of 
research and support of operations he is presently performing. I would therefore 
recommend that future training be oriented along these lines rather than strictly 
operational lines, and that planning for his eventual field assignment should 
emphaSize his knowledge of Soviet Intelligence and his ability to deal with 
other specialists in a "liaison" relation.

SECTION F • CERTIFICATION AND COMMENTS
J, BY EMPLOYEE

/ certify that 1 have seen Sections A, Bt C, D and E of this Report,

\ o rS
 

r- r SIGNATURE OF EMPLOYEE

2. (JbY SUPERVISOR
UG'ITHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

' IF REPCRT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

Iemplovee unoer my jupeav i»iON less Than so days 1 RL’PORT MADE WITHIN LAST 90 PAYS

|otmcr (Sp+c'fy):
DATE OFFICIAL TITLE OF SUPERVISOR TYFEI^OR ^^'iM^DN^E^ND^fGNA TURE

21 March 1960 SR/COP/CE ''Tldwarfi W. Knowles
3, BY REVIEWING OFFICIAL

[l WOULD HAVE GIVEN THIS EM PLOTEE ABOUT THE SAME EVALUATION.

!l WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 
. . i

jl WOULD HAVE GIVEN THIS EM PLOYEE A LOWER EVALUATION.

Il CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENT LY F AMI LI AS WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

A: ..

/ --- r f Ll

WW A.- 4-_

e K. rv J;

DATE ’) }.J OFFICIAL TITLE OP REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

■ ,-CL. v •> SR/COP < .'Quentin Johnson-'

SECRET



SECRET
(When Fitted In) 1

V

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

106198
SECTION A GENERAL
1. NAME (Leet) (Fi'fit) (Middle)

WIGREN, Lee H.
2 . DATE OF BIRTH

1 December 1923
3. SEX

M
4. GRADE

G3-12
5. SERVICE DESIGNATION

DI
8. OFFICIAL POSITION TITLE

I. 6. (FI)
7. OFF/OIV/BR OF ASSIGNMENT .

FI Div D
8. CAREER STAFF STATUS 9. TYPE OF REPORT

NOT GLiaiOLS member OEFKHRED INITIAL AC ASSIGNMEN T/SUPER VISOR

PENDING DEC LINED DENIED "y ANNUAL RE ASSIGNMEN T/EMPLOY EE

10.,DATE REPORT DUE IN O.P. 
' "31 Jenuary 1959

11. reporting period

^H-lar 58 - 31 Dec $S
SPECtA L (Specify)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to *1*  of the most importont specific duties performed during the rating period. Insert rating number which best describes the 
manner .In which employee performs EACH specific duly. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicate nurrbor at omployeea oupervleed).

'■ ’ - • • Z
1 •Unsatisfactory 2 • Barely adequate [3 • Acceptable 4 * Competent 15 • Excellent 16 • Superior _ |7 • Outstanding

SPECIFIC DUT V HO. 1

Supervises U people - 3 professional 
(GS-7 through 9) conducting research 
and 1 clerical (GS-4)

RA TING 
NO.

SPECIFIC DUTY NO. 4

Assists in developing new programs

RA TING 
NO.

SPECIFIC DUT T NO. 3

Writes reports

RATING 
NO.

6

SPECIFIC DUTY NO. 8

Coordinates with other offices

BATING 
NO.

SPECIFIC OUT T NO. 3

Conducts research

RATING 
NO.

6

SPECIFIC DUTT NO. fl

Conducts external liaison

tATINO 
NO.

6
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which influences his effectiveness In.his current position • performance of specific 
duties, productivity, conduct on job, cooperotivenes*,  pertinent personol traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number In the bos corresponding to the 
statement, which, most accurately reflects his level of performance. <

'-1 - • Performance In many, impottnnt tospeers foils to meet requirements, 
' ■ 2 ’• Performance meets most requirements but Is deficient In one or moro important respects.

3 • Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
5 • Performance In every Important respect is superior.
6 • Performance in every respect is outstanding.  •>*

RATING 
NO.

SECTION 0 DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, cheek (X) the degree to which each characteristic applies to the employee

1 • Least possible degree |2 • Limited degree | 3 • Normal degree |4 • Above overage degree 5 - Outstanding degree

CHARACTERISTICS
NOT 

APPLI
CABLE

NOT 
OB

SERVED
RATING

1 2 3 4 s
GETS THINGS DONE X
resourceful y
ACCEPTS RESPONSIBILITIES \
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE ,<

WRITES EFFECTIVELY x
SECURITY CONSCIOUS
THINKS CLEARLY x
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS
OTHER (Specify):

________ ._____________ - SEE SECTION ‘E‘ ON REVERSE SIDE ____________________________

8*98 45.OBSOLETE PREVIOUS EDITIONS. SECRET
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'■'______________________________(U7». n J- ilh'd In I__________________________________________________________________ t

TeCtTon E __ 5 NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _______
I wenknoMoi demon tfroted in cu'tmf position. Indtcute jusqmiIou mnde to employe? for Improvement of Ide 

•verb, Giv^ recemnewJations fof hie training.. Describe, il appropriate, hit pofetifinl lor development and for otivnilog greater re- 
tpoo »;bd»tio *.  A^lily or eipluiri, if appropriate, rotlnyt given In SECTIONS B, C, and 0 to provide the best botlt for determining 
future personnel octions.

Mr. WIGRLiN has shown intelligence, initiative and originality in Ills 
approach to various assignments. He has calmly accepted heavy working 
pressures and has efficiently carried out research and administrative matters 
requiring.the careful disposition of manpower and time. He has willingly 
accepted responsibility and made decisions on his own when the need arose.

It is recommended that Mr. W1CREN take a course on the Communist Party 
and one on management.

■-During the sixteen months that he has been under my supervision Mr.
WIGREN has capably carried out assignments of a progressively more difficult 
nature. And he appears to have the. potential to assume greater responsibilities

1 SECTION F CERTIFICATION AND COMMENTS
| 1. BY EMPLOYEE
| / certify that 1 have seen Sections A, B, Ct D end E of this Report.
1 OATE

| 16 January 1959
SIGNATURE OF EMPLOYEE

Aii /rU! •Yu'~

I 2. byJupervisor
1 MONTHS EMPLOYEE HAS BEEN 
lUNf/ER MY SUPERVISION

IF THIS REPORT HAS NOT OPEN SHOWN TO EMPLOYER, GIVE EXPLANATION

16 months
IF REPORT IS NOY BEING MADE AT THIS TIME, GIVE REASON,

EMPLOY 1C UNOuR MY SU PCHVISION liSI Than tIJ OAY J

L
 

!s
 

i o i 
e>J « $1 

> 
- 

i1 
J]

 

i ’
!

3.

T nA rc

J 16 January 1959

OFFICIAL TITLE OF SUPERVISOR

Chief, SAS, Fl/D

TURE

BY REVIEWING OFFICIAL
| > WOULO HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVAI. UA TION. 

Jl WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I I teOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALCAT ION. ’

j I CANNOT JUDof THESE EVALUA TIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THt EMPLO fEE'i PERFORMANCE. 

COMMENTS OF REVIEWING OFFICIAL ■ '

DATE OFFICIAL TITLECF HIZVIEWING OF PICIAU

1>- J . n oaij' 1 Gr.C ADC/ ?’l/Di vision D

SECRET
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FITNESS REPORT (Parti) PERFORMANCE
INSTRUCTIONS

KP’lMSTVAnVE OPHChF:

GENERALSECTION A
i. name lU»O (Fifty ftfi.MlF) J . U* »L OP titti! 1 3. 5E M j 4 . SERVICE (> E 9 I GN A T 1 0 N 1

WIGSEN,Lee 1 Dec Lu<3 M j DI j
? • O r r i C f'C 1 * I $ 1 CN ' ASSIGNMENT «. 01 » I c m P ‘i ‘ » » l ON TtTLl

FI Uiv D In!/.-1 Support Br Blograpfilc Cl'flcer

3 September 67 - 19 March 195^

CERTIF cation

Chief, Spec. Act. Dr

SECTION e.

DA

LUW to A flETTIH UNDERSTANDING OF THI5 UlFoftG

11^’0

JOB performance evaluation

niKtVTKViS:

CQ\«SNTS:

SECTION C
Chief, FI/D

r:ev;’; (Part d r:;x; secret Performance
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SECRET
r ».»>/• »i t • 11 a.I 1M 1

j. a < r • •* G-. cs •'I t;t .umvcc •’» uufiti
Plum I'WS: '-'HOF f.l nfu. „

fl. State in the spaces brio*  up t<i ’i’ »»l the more i mp.j i t mt t S*T(*I  FIC duties |»*r  l.ir.»r«! dv»iH*f  ' hl f. M#4h ^‘*r  tod .
I’l«»cr the r-ost irr|«nft»nt 1 it st . I*»  no I inchi.fr trinni nt iinit!>|>ui Uni d.|t»«-«,

h. K«tr p»t 1 nimonrr «»n rmh specific «H»t v v«»u t i <1 <• r i nu ’VmI.Y e 1 1 e»• t j v; tie s s i»» pi' r (n i mmt »• n| tfiis tprdlic duty.
c . F<' r tnpr rvitiHt, ability*  t«» supervise » i 1 1 n 1»»t y a hr r n t rd n t a !tp*ri  He thilv (rf-t .y’t r »• t * «’ •”P *iri  »ori t he • e

■ hu lure r r i s e a a ec i f t « r >• on I y ) . t’l*'  I 0 • ftll tf-
• 1. Compare in your mind, when fi>>flfltb|r> the- individunl bring' rated «ilh others i’«*  i' t o h't nyfctl Jflft •H> *

similar level nf r <■ M'"'i fl i M 1 H y . - . vU

a, T»n individtifllfl with (lie ««me job title m*y  be prt h’lininu different duties. Il «". rate them on t! i f f •' j «,H t

f. lie

2. For
mill

specific. Fflrtinpl.'fl of the kind of dutirfl thflt migtit be rnted «rc: 

agAt. DHiF.riNd 'M*  Avn ofs njtm
tuy/.vc i.ECrvKF.'i wri-ors *i;»  r/MGjMw.s
LD.VTW’CHVC SKUtNARS AXALY/l.-i ISl'A’SrRtAt. WORTS
• RITlh’O TF.i'H.WAl. RETORTS WAV AGES FII.HS
<X WWC TISQ EXTERN At. LI Al SON Ol'l-RA TES KA DIO
TYI'ING COORDINATES • 1 HI OTHER OFFICES
TAKING DICTATION RRI TES h'EGVI.Ari"NS
SlTF.RVl SI NO TRET ARES CORRESPONDENCE

■otne jobs, duties inny be broken down even further if .upervianf considers it 
phone onerntion, flic cnsc of n radio operator.

.YIN .-X VT5 IN l ERRfn.A TIONS 
TWOiSS StMtHAltl KS 
TK^ Si irRN GERMAN 
IX’SSI SEI NG VJCRCKS

lAKWS
;\c < ry>’ TKCCK
ViAMI.V.C AIR (.ONDl TIQN1NG
E\ it VITES SIGNIFICANCE OF DATA 
Advisable, r.g., combined key

i • incompe tcn't mi rut. Pt.nrpHfliANCi: or this our*  •« • performs r»«<s
? ♦ BARELY AULQUAfC IN hit: P € M ( 0PM ANC t Of THIS TOUNO IN VIRY

c- C a cwi p t1 v € Duty lah juns
RATING > . PIRPORMS THIS OuTY ACCtrjAnLY t • 1MCELS ANYONT
NljMfllM 4 . I’tHfOHMS TH It DUTY IN A CUMPT.TTNt MANNER THIS DUTY

9 . performs this duty in such a i'inl manner 
Thai >11 1 5 a Ul 51 INCt A’iSLT ON HI5 J Oft

I'* 1!' IN AN VUlSIANDINli MANNER 
fl« 1 ND 1 Y l DU AL :• HOLDING SIM|.

I NN0> IN THE PFRFORMANCC OF

«*  1 Cl n c t»u r » mo. 1 RATING 
NUMtH II

*• t c । » ' t r>u ’» no • 4 RATING 
NtiMerR

Writing specialised reports
... 5.

t» t '. i r i c o i) r r mo, I RATING. 
NiiuntR

t f i (. i » । c o u r» ■ -j . 9 HATING
NUM |)C H

Evaluating significance of data
»r * <■ fl « < 0U t V MO.) RATING 

num nr n
it ji i i i c ou11 ro . B RATING

Nuuuin

Hub and uses area knowletlge y'

3, NARRATIVE DESCRIPTION OF MANNCH Of JOO P 1.1< FO MM A NC F
______________ __ _

blFFZ/flONS: Stress strength*  mid wcnkncsAcs, particularly those wfiiell rtffret develop* i‘iH oil present job.

Mr. Wigren is intelligent, competent and diligent.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION
b IPl jCTICh'S: Ti»ke into Account here everything you know nbout tlir i nd i v I<1ua 1. . , . p t .».# 
partinant ptrinnal charAct9ri■tic• ar habita, apecial dafacta ar l«/»n1i.find how he 
pare hire with others doing flintilnf work of nbuut the some level,

1 • DEFINITELY UNSUITABLE * HE 'SHOULD At SEPARATED

tc r i v i r y , con </uc f in tht job, 
tits in with your tenm. Com*

2 * or OOUHlFuL SO 1 T All 1 L I TV . . . RQul. D NOT HAVE ACCIPTt'D HIM |F i HAD :;nO*N  WM A T • \NOW NOR
5 « A RARELY ACCLPTAilLE EMPLOYEE ... DELO*  AVERAGE 8u ’ *1  TH NO WFAKNESStS Suf F > V I E N T t Y OUTSTANDING TO WAR*  

RANT HIS SEPARATION
4 • OF THE SAME SulTADILlTY AS MOST PEOPLE 1 KNOW IN THE ORGANIZATION

RATING 
number

5 * a fine employee « has some Outstanding strengths
6 - AN UNUSUALLY STRONG PERSON IN Ttl.'MS Of THE R L Qu 1 M EMf N f s OF THE ORGANI?An?-N 
/ > EACfll.tD RY ONLY A FEW IN SuiTABILITV FOR WORM IN THE ORGANIZATION

<5 This INDIVIDUAL BETTER SUITED for worm in some OTHER pos 
C MPL A IN FULLY:

ITION IN THE ORGANIZATION? i 1 m .»■ ir vts.

SECRET
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SECRET

FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

£r.

FOR T1IE AIMl.NlSTKAf IV#

I-
SECTION t

WIGHEN Iz-e

Div DFI

F

GENEPAL

iphlc 01 1'lcer

CERTIFICATIONSECTION f.

Chief

NUMUtW

FHi’hT onho 14 i'»hI rumrlrtr a f t *

O» r I C F ' D < V I 3 I Off / f*R  Am Cm M

I n MJ. oupport B r

GS-11 I 19 Mui 5 -3 iE'P tcmb<;r_ y'{

Howlett
SECTION G

pikhtion:
SUITAU.K TRAINING.

RAJ ING 
NUMBER

ESTIMATE OF POTENTIAL

FI/D

A SrMOKC SwPffc/J

AC JU*L PO rc ff T | AL Of«H*n/(  SITUATION

3
ft 4»'.u» oomo t><« ft » i r C jfta ('frtscA 7ri/*r«,  « t en<>gr aph er a . t*/. ‘.Jic/ont vt p/afooe>vnol ape*  
t: i al i • t a al variant A Ind ft ) «n i ■ i c on r » c t a • »•< । u»( t u 11 >9 f «i uvi • f I tint 1 ina
n.peiviav r) «

0 a a> «ho oi»ici tm ftairc ;cft (Second lino iufff>/K}fl)

0
ft ft ft ',■; a . ftxQ M ft V lift tf ft • NO I ftl SUftiAVIIftftt. 19 II PONT 1 Btl * 4 ft Aft.■ Oft ft l ft ft 9 , OttlftlflllOII
• •ft ft'^Licr (Executive leva!)

0 • r? » • < n» 11 c f 11 ti< i awl d i a 11 luftoaoitftMl • I tiQ T iat9ufaf

3 • ■la i ■» i di i 11 luiuiiiiNirir «c ! i « i f i i i eat c i • i • a i * h u ■ t r o c ■ « t * i s. <ccron»li'>N

3 « « t « >»»ioun » u •<> a a i a a 11 » tavluoi wi*0i>>  c » t»i oeaoitrt it*

r.i,ii ( Spec i f y ) ,

45 (Part H) SECRET Potential
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' • f, t i*.f  fn )

i- hih<,«h »«( Ntiuorn or mon ms r»< •? ■» * i « t, i.ui't o*  i i hag iih> >;m‘i i »eun ' (</*<  q

4. r.OMMIN*fl  CONCtflNlHG RiMtMIU

Mr. Wicrch liaa a flair for rcnearw which should enable him WuZiu;:^ jf'VliWn 
respond Ibilitico in week of a research nature. ' " Ju

*A,t Room

stent

It 
nl

M H. _______ FIHUPE plans____ __________
Ptn'lMlCC PlAnMlf. tO» tut INDIVIDUAL 

Wlpxcrt an opportunity to naturae men
IlifG OR OtMtR 01 *tl  QFMt *1  1 AL r

io planned to Hive Mr 
billtlcs.

c research reojien-

-

7. NOH QfMtH AACTOH3, INCLUDING FIMSONAL Q 1 1 ANSI 3. fO DC fAKf.fi INTO ACCOUNT IN »MU 1 V > DU AL ' P TU’UfH A3SICNMtNfS

3ECTI0H 1. £/£5Cft3PTJOM OF INDIVIDUAL
lilHVCIlHfiS: Thia section l< provided o» an aid m »l*scr  ibing the indfviitu 
the wor'la 1 i t e r a 11 y. 0n the pajje brio/ are • ir/j/j of otntrmenM thnt 
the left of mcli 3fe1 ement. i9 fl box under the ti*adjng  "ch t r got y. " Hmd e 
category number which Hext t«1 1x how nuub th*  »f»l»nrfit npplie*  to the per*

nl n• yrm 
npply in 4 
4ch »tatrm
Jll

TO MOW TH

t

oen him f>n the job. Interpret 
rime ijrgfr*  tn most people. To 
nu t an»l inifrt in tile boa the 

by <hi« repn/i.

x • h*v£ not ou^caveo This* 
INDIVIDUAL

1 . AFFl.1f.fl TQ THC IMOIViCMJJ 
CATCGOPY MUMRC0 1 . APPLIfS TO fMOfVf&UAL TO 

i • APPt.Hfl TO INDIVIDUAL TO 
4 • APPLItfl TO INDIVIDUAL TO 
3 • iPrillJ fO INDIVIDUAL TO

ithCL CAN GlVt NO. OPINION AS

TO 7>«C LtAST P03SI0LC OCUHl 
A LfwlTtD DCGREf 
AN A/fWAGf UhGftlf 
AJ« AdOYfl AVCDAGK DKORCC 
AN O'jrUTAfiUtNG DiMik

DI GCa 1 p 1» Off APPCIC3 TO TffC

CATC40AV STATLMfNT CUtWH atattmcnt CATCOOAY SMIlJifNT

H >0 1*1  Of Tin h JI, M * 1 Hf«M 1 fiNOiiO 1 0 t 
At COMP Cl <HM *M  f

(> 11, ts irrrcnvf in oiscus- 
«10• • ailM A A > 0 C lA » t *

H 2. C«n a *■  1 uiCi » i Oh* oh m io 
o •• »n u alto mm »l >2, UAI6IBACITY .'l 77- IM’llMlMfl OlClllONl St.

4l»l«t HI Of 0 • i 1 I 1 «a A •

b fl. nH tai fi ATI it e » ?. A C C 1 P 1 » IIPOHti IIU' 
Uli

4 13. i> f •• a u Am f r u l or o i x « « «

4. Il AWACVtlC IN nil iHlat- h J 4> i&ni fl mi» liaili li 74. »G»»S Itll UNOta Fll11u<l<

5
9. 3 r > > * i 9 c 9 a • i a a re v to*  

*1*  IMJUIMl i|0 IDlil 5
16, iMiONOi ttec t<) iu*<a«  

» i 1« o a
2fl. 6IVli«l JUfiSiMlHl

li
fl. moot •«<< io j 11« 

a 5 5 f IMiCI u
14, 08(1 mis joi «i mou r 

• t « 0 a 0 »u»»Oi l
h 20. IS HCuIMT CON IC 1 OU »

k 7. C*B  Oil HOMO Ilin Mu»li u
17. 0 n 11 u * aitM i o i u 1 । 0 n

TO f'OlkiNi
l4 27. 1 9 /I IH T 1 I I

li 0. a a • M I NO A * f a a U £ T » . Il I*.  13 oeiinvAa r 5
20. Ill C»MI Cl IM H CON • 

i Hut II it

h 0. Iltt IhIMMl OONi u 19. '*'«'»  ClIiHV II
29. 1 4'1 l 1 ! « 1 1 1 s M U 0 1 f* Q * ( H •

r 1 fl • a*  nil o»rii*<

t • 10- f‘o c o 11 ai t x tMtotiiHCiii . h
20 . cq»» i i ri » »lu fix- t i 1 * 

Ml lM< M «l L rt« t *L  I tlM| 
cin । r i

Il .
30- or? 1 > »or a 1 Qu 1 a 1 1 I a0a 4 

• ac c n*  1 1 mu0uI lu>I a 11 ■

SECRET
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FITNESS REPORT (Parti) PERFORMANCE
iBJTfrUCTiOHS

DIRECTIONS:

_DDP;W^/J
GAAOr. I 8.

V.

GENERALSECTION A

in J’ranch orri'b;?

Ctfriiricat i onCCTIOA 0

AC/WE -1 /Swc-cen

DAT

C/WE-I

Compare him fJtiLY

lQUAL LCDNuwai «*
THt 5uP€«VI5OR.

CDXI ENTS:

|H)K niK apHNlSTRATIVP. omCW: Consult current 
1P1R 1ME

FOAM NO. nr / n-r 4 « \ «rPl*US PRIV 
I NOV 55 (rarl I) o» focus 45 a 

are oftsoicrr.

► f*»6D  CO>L9t£» A

C5-l.ll /■-'JAP 19>7

N<A, 21

A , TH 1 S DATE R. TrPFf) OR

2'j October 1957 OFF 1C1 AL

SECTION C JOB PERFORMANCE EVALUATION

AOfCuA.'l. IN PCOfOHMANCfi ^J\Ot>HC.l on

SECRET Performance



S>f «}K-f

-3'55^’57

ex.ii. hriffi.vg
ownccr/.vG 5/-vrv.<xs
• K/n.VG TECHNICAL KOVXTS 
CinweriVG K.tJTiFViL UAf&W

hwi.w r.wjctwd*
5 re ML R WORFS

rtx/.vc nrcMr/o.v 
« TEXVISIMJ

g> For tore*  job?. Jutir.n fflity be I

W.IV.4GA\S FfJ.FS 
Of'ERATFS Xtr.TO 
ownLVArrs *iry  ofner < 
V/riTFS fMlATlAS 
FXTT.trXS kVRXFSA'.VPEVCff

WFXIWLAG ;

A

OtSCRIP TIV€

NUMRIR

« PAMILY AD{QU*Tl  
DUTY

> PERFORMS TH | $ 0| 
. .*CRF0RMS  TH J S Of

T r» » S
LAR JOSS

nuT>
tni s Duty

Is a Headquarters case officer
3

NUURI.R
4 j 9 k F t N «;

* s-.’-'OtR

J

Prepares correspondence and repor NUMOI.R

Coordinates with other offices
NUMOCR

3

OPTION. 0*  MANNER Or' JOO PlRTOKMANCC

I DI RECT IctNS: Struts atrrnyth? nn*l  vroknr.«trs, pur t leu I nr I y tbo»e »hivh affect development o
This officer Is intelligent and possesses good judgement. He is ne.

in his work. Within the area of his exp licit duties he is a willing^ 

and executes orders faithfully. At this desk, the weoker_aspoc*-'of"fi'«s  
| In matters cf initiative, drive and imug I nation ..—'Though this impression may be 

heightened by Nr. Wlgran's nature I. I.y-qulet, unobtrusive manner, thefinul assessmen 

must be that hu is not Incl ined to.go beyond carryin'g'-out-assignments given tc him

and meth;

SECTION D SUITABILITY FOR CURRENT JOB IN ORGANIZATION
D1RVCTICKS: into account

NUMBER

A 9AHEVY ACCEPTABLE 
fi AN • M$.' SITUATION

IN TCHmS OF Th I" RfO 
U I T AR I L I FY FOR AORk

ORGAfw I

i s

actlvi ties cr 

either at He.-

>jal_ betifr suited for ror\ in some other position in the organization? i 
In view of his relative strengths ana weaknesses, Mr. Wic 

r work requiring studious and methodical application 

.'jects, rather than as an across-tne 

.•rters or In the field.

CXj ■

:ard operations case off

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIOXS

H:v THE. SlTkKVIJZW:

SECT I 0.1 E

DUP/Wrl/O

TON- THE niAllMSUMTIVK WHI.FII:

Ihno 3i) tiny
be

Wigren

GENERAL
?. DATE OF omni

1 December 1923
3- SEX

M
4. SERVICE DESIGNATION 

DI

«. OFFICIAL POSITION title

Area Ops Office.’

19519 March 195 7- 23 Septemt

ns»i ifn-ncnt

SECTION F._______ _________ ■_______________________cwn FJCATLOH___________
1. FOR The RATER; 1 CtHflFf THAT THIO PI PORT RfFRLSENTS MY btST JUDGEMENT 0 Tut INDIVIDUAL ftflNG RATED

A. THIS DATE - 

25 Oct. (957
C- SUPIRVISOR’S OFFICIAL TITLE

AC/WE-lJ

!. fno ™F RF V I f • 1 NG GIF
A. Th 1 ft O»T£ 
25 Oct . 1957.

c 1 AT, ! 1 ^yrAVF Iffv if «ED THIS nfjPOWT and ngTLDAnv 1)1
ft. TYFEU/bft Pht/UIO H *Mt  / AN5*  s/cn A !U«E OF S(V;(»1SG

Ryan

FLRfNCE OF OPINION IN ATIAChFD W'v3.
C. OFFICIAL T I TVf CF RE V I £•ING

C/WE-I___________ --------------------- -----------

SECTION G. ESTIMATE OF POTENTIAL .___ _—-----------

t. POTENTIAL TO ASSUME
------------------------------------- --- . ;r . - ----------------------------------------

.REAitR re spon.1 t h 11 i r • r s Z_r / — —— ___________________________________________________________________ _

l»IRE<TI<7.S:
kind of

RATING 
NUU9LR

2 HAS REACHED THE HIGHEST LEVft AT WHICH SATISFACTORY PERFORMANCE CAN re EXPECTED ?
3 MAKING PROGPESS. H'JT NllDS MORL' TIME IJEFORE Hf C*N  ftt TRAINtO TO ASSUME GREATER RESPONS l »JIL I T I tO /-

3 4 READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES * • • ' "i
5 •ILL PROBABLY ADJUST QUICKLY to more RESPONSIBLE Duties WITHOUT further TRAINING

co i itmn
WCtUOl

INDIVIDUAL

I'lRbCTKAS: 
i»ni*er i*Y 
Sb’ITAIfl.E TRAINING.

strong supervisor t*t this situationNUMBER

AC tual POTENT I AL descriptive situation

2

a '.tout voiic twt »4iic jo# (truck ifiveri, stenographers, technicians or p ro f e a it i <>n •» / ape- 
cial i it »' of variola .kinds) «hi »t c o*  r * r- i »r;>> <«iwi o । j f [ •. v a o • o in a i t » it * • t ;u in t (first line 
superviaot )

O > CPflu’ o» tu'taviioAt who oilier f-t imc jot (Second line supervisors)

I
A ft«44» , «h u w n i oa air not at tulii’ilOM. i«i Ci ii ti iro«ii II ( roi m 1 JOI »i 1 . oaG»a«f»'i-'“
>•£ unci (Executive level)

2 e-i w ■. ui «*c  » ii ’» i nu i oi • t i luioioiiitu । j NOT fafftuinT*

- I • rt ( «t t «Ml ti t * t<_ t 11 UO to 1 H * T4 1 • T I 1 )-! 1 ( v ‘ nt C » VI 111 »*3  « I I l» CHHUl. COCItlltHOI

0 i.Uo ivMicurt j u in i 0 । ti j. iic.uot vfviiu o« > » i o»»oiiri h>

In absence of .actual experience of individual in super-. ■■ ’ 
fSfeify) vjgcry job, ratings ere very arbitrary

, • REPLACES PkfVtOuS (1)1 riONS _____________
45 (Part I I) Of fCRMS <5 AND 45« WHICH SECRET 

ARE O9SOCETE

FORM NO. 
1 NOV 55 Potential.
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( th r n f i f I <*.f 2 n >

J. 1'iGiC.Att i><» t«*  H’ Ni.MprM Of ud'iruj ?u», fMi'tOifl »*»S  ftifA u*s'L*  ' i^r ’ ."f’Vi r<lO?i

». cO'Avrirs tosti t'liiG forrsrm
At the time of Mr. Whgren’s-last fitness report, the superi-isrr anq reviewing officij 

discussed with him his bartTculer weaknesses and strengths'. WTtjffus J.q£. feu Um that his 

advancement, particularly his overseas assignment, would depend upon his1 ilicwZng 

greater initiative and interest as a case officer. It should be recorded that Mr.Wicrei 

took this to heart and consciously strove to improve his perfcrrNdflc^Hayfo the time he 

left this offfce.The results were not such, however, us to sec-m to qualify Mr. Wiener.

st CT ton >K. for oversees service.____By_____ rtrmeoi'DuH.s mul ua 1 agreement, therefore, he

i. fRANiNG or other otvtlo?**e*t*l'c*pt»।cncc 'or rm iNoivtDUAi transferred Io the FI Staff
Section H. \ FUTURE PLANS

No 1onger i n WE - 1

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO flf TAKEN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENT? 

\ j
~ I

—- • ’ . ! 

1

SECTION 1. DESCRIPTION OF INDIVIDUAL
IHRECTtONS: Hi it section is provided n.i on aid to describing the individual as you see him on the job. Interpret 
the words literally. On the pnge below orc n serie*  of ttotcrr.rnts that apply in some degree to moat people, f To 
the left of eacfi statement is a box under the bending *cnteRory."  Root! each statement nn<! insert in the box -the 
category number which best tells how mrch the statement applies to the person covered by this report.

X •‘HAVE NOT OBSERVED THISi HENCE CA« GIVE HO OPINION AS TO HD« ThE DESCRIPTION APPLIES TO Th£ 
IND 1 V 1 DUAL

» • APPLIES TO The INDIVIDUAL TO The LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIM'TEO DEGREE

3 • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
, - . J ' 4 • APPLIES To INDIVIDUAL TO AN ABOVE AVERAGE DEGREE 1

5 • APPLIES TO INDIVIDUAL TO AW OUTSTANDING DEGREE :

CATEGORY STATEMENT CA TEGOHY STATEMENT CATEGORY STATEMENT

3
1. »IU to fltf MftfnH'1 

T 5> Till 3
f). « • ft n 1 Cm t Tim 0*101  Of 

*CI 1 JHH(» T 3
2 1. <s t r r t c r t v i > t discus*

3 1 Dm S Iff" AS90CIA1CS

3
2. C»h • *«<  DlClSIOil OX H|J 

0»N •«r» M ( t D til H S 2
H. SmOPS OllilMHITr

3
iMPLfwrnis Decisions it- 
6AP0UCS3 Or O«m ritvin&s

2 3. hh inntriH
3

13. xccters »t if oxii oi t. i ■
3

23- *S  tHOuGHtrui or 01h(»J

3 I a 0 3

j

14. * C>M MS HI! I • 10 • r
X

24. POPAS rtLl UMDtP Mistutc

3
5. !f 11 ni c o ns r « n t u v row 

»<• ixofiiooc And ior»j 4
15. HSt&MDI Will TO 1UMI- 

<< *101 4
25- 0lPL»H JUO«/**<<»T

3 ■ no > s ihu to sera
3

IS. 90/1 MIS JOI IMmOUT
S t A On 0 S U P P 0 » » .3 "

76. is sccuAirr conscious

3
7. CAi fit

3
17. roatj yf bi tM laiu.rioxl 

1 G MO |l(Ht 2
ir. . • >I«1» r ,1 ■

3

J

28. WI9 cm fl Cl !*  is CDa> 
s r p« c f i v r

2
9. or r s twines do ■ <

4 1 9 ■ '

3
29. r >c i l । t  u J moon a f i •  .* *

•. io« O*  MlS 0 f» 1 C 1

, x
10. tR.cSM •» re <tt<*6iNC«CS 3

20. town i n

l » M i r 1
-,.3.

30. COM xni »IOUII( 1f»0Ni 
CGntinuCUS * o•1 •v » •

SECRET
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FITNESS REPORT (Part I) PERFORMANCE
INSTRUCTIONS

IW THE A1PHNISTRATIV7.

M.W TH I: SirEKVJsnR:' Th i 
th i * rvp|uM inn tr» yr»!H 
n»tf »hnt hr »
strength, nnd weakr.*****  
linger cvn«!itioni tpreif 
<my pic * t i mi. If 1 L , * 
I'rr Tonne 1 no 1 *t*r  fh»n

OFFICER; C°o»ult current in a t r uc t »'/?>• for cwphlins tbi, r«*pnr|.

• i r|Hii ( is de b i gnrd tn help you e i :>r r   your rvnltp t i <tn o ( your aid’' 
t iipc r v i tor end vnior official.  '/  g»n i ft  t i <xi policy tcpiirr  tht

* *
* * * * *

i th yon. Completion uf the V.n .help you prro.tr for n di
• . it i  ni so orgflnifntino policy fh.t you iho  I'.rt lof thi  repofi 
i •»»! i<i Kegulntion 20-.170. Il i« r r c .'/Trended that you rr.J the rutin 
i« the initial report -op the rmp|//»,  it mut  be vocvleted rnd tnt 
30 day  nftrr the drrte indimfrd tr» »tm  R. of Section .1 br|nw,

* * *

** *
* *

rdinotr .nJ tn trrn*?*it  
ymi inform th*  lulmrdi- 
cunion with him of hi*  

tu the employee eicejit 
form before completing 

*nrd*d  to the f’ffice of

SECTION A. GENERAL
1 . NAWE

Wigren

(Fir»t) p, u*rt  or diath I J- 5f«

, Lee H. i1 Dec. 1923 j a DI
IGF D» y 1 GN*  f 1 ON

। »c»7»'r tnji’ in op

5. OffrCt,'DlVlSiaN',!iS’*«»CN  O» ASSIGNMENT

.DDF Wi; I ~l

19 March 1957

Area Ops. Officer

SECTION B.

19 March 1956-19 March 1957

CERTIFICATION

twit Utmost ■ 
»c u • t .

» * « M r Q «H 0* ■UO«I 9 » ’(Mil

X lull • 1 • O • f * 
MO Mt novi

• r '
I •

» f « 1 < 0 W ft ( N
» I U > « .

t> u f i n i o it i or m ft

1 . M a V | P 1 1 C u 
*( IMIIH

«« -
x S I - t ■ a< 0 ■ 1

i - •
1 .:1 

2 - 
•

o “
n. This O*T( ' . > p f 0 0 »_ Pftiwrfn tjiur mti

— „ ------------------------------------------------
fir i « c • v l.flu • U • j-

.!1Z
k. W/“1W_ZXk

j

-i>ATg-

" f u b l If ti r

25 March 1957 !____ cA?.-M

formation, *hiC“ • te.i lead to * QtTff.k iiMOCnatanoinr. or riport.

I have discussed this report, and his general situation, in considerable detail with 
^r* Tigren. He felt he did not wish to challenge tho critical oosnents of the rating 
officers (I had two officers -work together Ln that capacity), but felt-that a rating

>• I think he/iright on this score
I would a ay there has been an improvement in Mr.

Wigren’a performance within the last year,-and I have raised with the Division 
Personnel Board the subject of a promotion for him to GS-12. The Board recommended 

~ ~' -i- --- - -~ ~J.•_________ ______[XI. v if 11 » u I u un srrir. Mto »■» f t i

of 3 under specific duty Ho.2 did not do him.justice 
and would raise that rating to a 4 '

deferment of hie case- for- a fewmonthe

~r
25 March 1957
SE.CTIOH C. JOB performance evaluation

ChlaLtJZE^L

DIRECTIONS:

P fH0»WS

NUMBf»

dois •*:

The supervisor.

CttJMENTS:

Compare hi in ONLY with

IN PERFORMANCE!

s doing

€ Ou*11  i? OTHtN PERSONS

TO

**5 (Part I ) SECRET Performance
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l‘t KI IT h tiS: •
Illi ref i

* nmr

in:ir *•  '.1 ’ ii I e

W';;
If tn, rate th«*n  ett *A(

Rr
OK At. HKIEFISG m *>  ■.'tn i’S/.s .ttr: x.vi.i.Li'wit 

PFVHM NEN ntthiRANS 
Ml r/KS INDUSTRIAL REPORTS

faa* ’ga ticns

PWAFf.S StWARIES

•hi rise. technical efforts 
CfWlACTING EXTERNAL LIAISON

Foi 
find

TAKISil DICTATION 
SlH'EKVlSlNC

tWKA’rr.S RADIO 
cvowixAtt:!: •mi other offices 
•KITES RECA/l.ATlONS 
PRFJ'ARES (.VRRESFONDEXCK

Mitnf.pisr. sockcks 
Ktrrr. ifjoks 
drive,?. truck
MAINTAINS AIK CONDI HONINQ 
EVALUATES SfGVtFtrtSCF OF DATA

OAdtLY ADCCuAll
an Outstanding manner

iHf PLiUOMMANCC OT
NUMUIR

orscriptivt

THAI Ml IS A UtHIINCT ASSET ?N M 1 *»  'JOO

'*  I C ' • 1 C t>u T I SO , 1
Writes Hqo and field 

Communications

RAI IN (. 
NU‘Jf»i n

5

HATING 
NIIMOI h.
g......

RATING 
NUM IK If

4

i c I r i C belt no. 4
Analyses operations 

and proposer) action.
NIJMIH. ft

5

»»!,( 1 » 1 C DU T t, NO . 1

Coordinates with other 
area desks and staffs.

i» i c < r no v i» h a . &
Briefs superiors on 

his astlvities

H A1 ING 
NUMPI ft

4

TMCi >1 C DUTT RO . 1
Prepares intelligence 

reports

metric suit no. 6 ratine, 
NUM fit »

. NARRATIVE. DCSCNirnON Of MANNER Of JOO PINFORMANCt

DIRECTIONS:

Most notable among this officer's strong qualities are his intelligence, inquisi
tiveness, emotional stability and good judgement. Ho comprehends and analyzes situa
tions and problems readily and in the latter seems very able ,at finding logical 
solutions. Ho expresses himself woll orally and in writing. Ho is neat in both 
personal , and vrork habits. ..Such woaknesses'as Mr. TTigren seems to have lie in tho areas 
of social relationship and motivation. He is calm and introspective, not gregarious 
nor easy to know. Though ho is always polite and even tempered he seems at the roots, 
perhaps, undulyeonsltive to criticism. In his attitude, towards and the performance of 
nis job he seems to do what he likes well, but to let the lessagreeable things slide.

SECTION 0. SUITABILITY FOR CURRENT JO8 IN ORGANIZATION
1‘IRirTION

or DOUfiTFuL

NUMBER

Tnkr into nccounl

AVffcAQt
HAO KNOWN

I KNOW IN Th I. .ORGAN I Z A E I ON

Com-

> (?2b

SECRET



2. For the Reviewing Official (continued). 1

Mr. Wlgren has also asked that it bo made a matter of record that, for 
a period of three months Ln.IdbG, ho was aotlqg chief of the 1
and handled those responsibilities effectively. I have agreed to cite the 
extent of his responsibilities. Certainly the, routine business of the 
desk was kept moving, during this period. I have pointed out with respect 
to the raah-icrof his performance of his duties that his fitness report Is not 
an unfavorable one. The factors which have turned this annual fitness 
report into a personal crisis for him are the simultaneous deferment of 
his hoped-for promotion, and the deferment of an overseas assignment for 
him -- both.of which actions naturally reflect on his past performance.
I have pointed out that wo have to require appreciably bettor than 
average performances from officers we send overseas, that I believe we 
have in the Branch at least one bettor qualified candidate for the 
overseas assignment in question, and that I am obliged to give the 
assignment to the person I feel is boot qualified.

Perhaps understandably, Mr. Wigren continues to believe that this 
report la not a fair reflection of his performance. I have told him 
that I c an go no further In attempting to explain my judgement and have 
asked that he discuss his situation with the Deputy Division Chief 
and/or the Division Chief. He agreed to do so.
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1^*1.KVf M >R:

NIK .MAHNISDMHVK OFHCKR:

GENERAL

Wigren, Lee H

Area Ops. Officer

CERTIFICATION

SECTION G

MW.TIOW

I SUPERVISOR 
SURIRYIbOn I

Edward Iq/an 
C3TIM*J£_0F POTENTIAL

1 Doc._192.3_
DDE WE

9 March 1957

SfCTIGB F

i. r-«> oAft
25 March 1957

19 March 1950-12 March 1957

c. $I|P» n V 1 5OA * 'J OlflCIAL TiTLf

___ c/te-i/ ]. _

nt ADV f OH TA A I N I NO II
•III PAODAQLY ADJUST

Tf D
"fft r. a pt c r co DAW

‘ Z//7 
. z*_ * i

le^HUul U HI. CONMGr.MO fOfl EARLY AS

OPINION ON 
I NO I V I DUAL 
I NO I V I DUAL 
individual

ACTUAL POTENT 1 At o r s c i» i p r i v t s i i u * r i on 1

■ 3 2.
• ■ Gaou. ooiM4 Txt ini', jh (tfuci <iriV9ta, 91 »nt> i nf>h^ r t. ttehnictnnt 01 ftof 
r t at t a t * f rtt iotit i in'lt) v<*  t tt « । ih immi o i i ri iui'iioi*>iit  t » t a < g u 1 •
«<>p.rvi«or )

atotanal a p »• 1
» (FlfOt /<>• 1

2 / a tticu» of luPtAoitdAi . C'itcf ihi i»iic mt (Secont! tint tupftfifott) 1

a S »O u * . •« 0 wa*  a • w a < •»'» t t< I iu»i»jiioi5,»hicm i > i< iIqi 1 i il < io. wajga »mi , o>»a«iraf«4a 1
0 a«o »ouo (Emcu/j**

1 • NC«CQ«l*CT*ltni(iwlAiart  IUlQ»«ia«ll» HNOtMIOvllil 1

2 inn im«Ioi«!| »u a 0 • a » • a t » » ‘ acrivtritt tat dihiii no ano caac/ui cooioni'ioa I

2 • ■«!itiMUitii»Ului'’iJin’iliiciuOi«iiaiiiio»t>i((i»roiif|j(» I

9’"t• (Sp»ci fr > I

45 (Part II)
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*̂*£ t-I
4 numur, co**t<  »•»>•«'; ton ■, n ai. --------------------------------- --- -----------------^?r

Ho is, I believe, at a crucial etn^o. in his career. Deponding upon his outfMdgyrftd 
bition during the next 3 to 5 fivon’ra ho will hare become either a mediocre senior 
oaso officer or an officer ready And able to assume oxecutlvo responsilil^lties. Ho 
already has the inherent judgement and intelllgen.ee for more responsible JoCti, but has 
not vet demonstrated a sufficient industry and ronolvo to make him as a promising

am-

SECTION h future plan

3r. Wlgron has been undergoing a variety of specialised training, including p 
language, preparatory to an assignment in | I Such an assignment has been
deferred and future training plans must therefore bo hold in abeyance.

I GNMf N

stcriOM i, 
blwi'CTIoNS: 
the •<»f<l«

DESCRIPTION OF INDIVIDUAL

the left rtf roch »t f> t w-n ( t» « bow on<l«*r  the hi'tt-liou "t'fl t r gf» f y. " «’»irh s T<« 1 ritu'ii t nrul invert in thr bow thv
C»(rgory nuhilicr which b'-H frits trow ■ucli the s t (i t mien t npplirw t n fh«- p<f4<in coven-. by this t<pi»r t.

CATf.OO

M . M*7»'  NO1 O05LU1 
tnyiviDuAt 

t • AA’PLltS to THl 
ar hiiMhiP 2 > tfutn ro INU 

1 • OHIf.t TO INDI 
4 ■> n'fiiLs ro Indi 
*•. • ir’Pi ns to i nd j

I.D THISi HENCI CAN GIVt NO G> J.‘« 1 ON A3 F'J |H)« Tit

INDIVIDUAL TO trit. 1.FAST ’’OS*.  I<31t DfCAIC
VIOUAL TO A UtMiTtO CKT.fttt
7IDUAL TO AN AVfRAGl DEGREE
ViDuAL TO AN AtlOVi. AVffiAC.f f>«, 6*f.  t
YlDlML TO AN*  Op T S TAND 1 NG (ifGfalf. ’

DLSCRIrTION APPLIES FO TnC

CA ri.GOttY •. r * r f * 11, r CATEGORY u r atiwCn r CAft GOHV STATIML'NT

3i
1. * ft I I ♦ 7 ft f « s «>, 1 m < ft ' 5

>b 1 » 1 1 Hit 3 A Cl O M f I t ■. H R i 4 r 3
2 I. ititri'tt in n। i cv >•

n o s s • । t h * a a o C » * »c i

43 J, C ft h w if t -,1'i^f-jnt tin hi!
2 13. *>■<()•)  01141*111  f-/ 2 til tf> U . • I 1 t 1 N i> ft

1-2 3. mm i ft • r i t f1 vr 3 tl tf. 3 2.1. l< Ilion J« 1 H)1 0 • OliuiJ

4 1 R 0 3 14/ tDu i n nit t » i-i r t I 2 4. ftiiftfti «m urift ft ftftttftijfti

4 3 $. ItltHl C';'ilU«D.i IO« 
Rift -fl * 1 U 1 O 1 4 1 3

15. « i V on 0 s »1 n ’ 10 si; r 1 n - 
1 I lion 4 2 J i vi 1ft l a v 4 j ii <« u i m i «♦ r

3 i 11 4 r • « f. 1 3
t A . D Q I t hi I »fj » « • r - 7 v r

11 • o , fi » u a »• r 4 2d. ii » t c u ft । ’ r COfti-'iOui

■3 ; T. c*m  ill Jttftc »i r.< mohi 4 3 12. i » m t i u ft Vila »i •/ I i u a 1
3 2 7.11 vt a i « l < t t

3 1 a. N*t  M 1 U , / <, • J ft 4 T ft 3 Id. it oitiiM-ff 3
2d. h i ft .'ftiriciiw ii co*.

■« 
H

9 Oil. I M r <1 V 1 i <. ■ »

IO. <‘.11 ct»r • < »- IvtftGtWClii
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3

I J. 1- • 11 I <.!«*«,<

• I • H 1 »» I fl «» Il 1 '‘St
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3
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2. For tho Reviewing official, Mota: \

I have indicated In ink in the forma wherein ay judgement differs 
from that of the rating officer.

i

Aji Vi- ‘
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FITNESS REPORT (Pah 0 PERFORMANCE

I have discussed thia report at length with fir. Stenger, because of itr tiwn 
character, and subscribe entirely to it. I think the discussion of the report 
with Mr. Wigren han been bonefici&l, and I believe an improvement will result, 
since Wigren seems to have good capabilities, if he cares to use them. If there 
Is not an improvement within the next year, the question of a reassignment will 
have to bo considered. WiViAv k< . |

Jlv*  tn^iuZ|p\( t? v*c  u _i -7.? : - l''"< ■*-

I Crr t i fv thiit nuv «ul»a t mi t i fi I a I i f ( r r .» n I ■>■> i :» > ah < i th I »»•» \uuraui «ni i « r r (I r <• t i«.1 in !hr a.'i

SECTION C.J___________________________ _______________JOB ?E R FORH 4\C £ EVAIUAT HM

I. RAT1\O Os’ kdNERAL P f R F n f| M A N C £ OF OU T I f S t J

1)1 KECTItWS: (.’’l,n.'ii<lrr ONLY the productivity nn«l e (Ire t > venr«, *i(b  wbieh the indiviJun! being rated has nint’rrr.’Ded 
his duties dur i.ig the r a t i n y peri ail. Compare hi in 11\1 Y ®ith others doing similar uork at d sieilar level e> i .Vfurmii- 
nihility. Factors other than productivity " i I I be taken into jccuwit Inter in Section I).

3
IN S l » T 
•i A T l Si’. 
NUUBt»

COXIKNTS:

pots SOf Pt'ftFOKM DUTIES AOlCt:ATfL>; Mt (S I S C £ TIN T .
BAREtY ADEC-uATt IN P L R F 0 ft <J AN C C. AltHOu&A *£ •<*> SPECIFIC CulOASCf OR TRA'NiSG. m| OFTts ff.*:?. TO 
CARRY Out ftESPONSl0ILI1 IFS.
PIRFORMS MOST OF HIS dull €S ACCEPTABLE; OJC A S: CS Al IY REYfALS Sl'Mt' AHt* OF atAs\£SS.
PERFORMS DUTIES IN A COMPtHNT. FFFfCTtVt VASSt-R.

15 (Part I) or%“sS «£Isoea\.£ SECRET
ARC cnsoi f Tf .

Performance
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(then Fl / >»•/ 7 n j

<»'• I*  1. fa 1 i/M * s C ’ ’/* • ic Ou’lf.5

l‘JRM.7 I’WS: •?rrir»- fl” O' - « •
ii, St nlr in t hi*  «[•<•(■<• t h'J'.-a •j?1 to six nf t b<*  *m  r r imp'll I snt hl I’C t F’l C du t i r * ’ p»*  r f p rmrd «!i»r I ni£ t n t x tf Hry p. Mnd,

rin* ’** th” '■■'I’t impor t «•<»♦ fir**.  lk» not iiieliwlr minor nr unimportant dutivx.
b. Kntr p” t f or mnni-f r,n *•»'?>  1 t i r duty <-<h>x t d<*f  i ng <i,*«LY  idfect ivenm in ve r f o i m»nr •• of thix ip*-cihc  duty,
c . Fur x’»;>«• t v i *’> r a , mb i 1 i / ! ’• • up”r vixr will a 1 *n  yx be f n t «o| ni .-> tp<*c  i t i c du t y ( «/u not rate * » *up  e r v i « o f • tho to
d, Compare in your mind, j<n«xil*lr,  the individtiHl L'ing rated »i t h otbrix pJfbvYnliJg 113 j 4f'P/^' "

xirrul'*r  i«’V”l of r * *> uh • i *'i  1 i 1 y.
c. Two individual*  with th*  a «•><• job title n>«y be performing different dutn-x. If so. rote them on different 

du t i”«,
f. fir xp'-cific. r«n.mp1e< of tli*  kind of diiticx Hint might l.r rated are: »/» 1I Dftf-.tj

OPAI. URIEPINQ 1/45 AND USES AREA KNOWLEDGE CONtv/CTS IN$ I.RPOfd HON S

GIVING LECTURES DEVELOPS mi PROGRAMS PREPARES SHWARIE5
‘.R^I.fARS ANALYZES IN pt. f,TR 1 AL REPORTS TRANSLATES GERMAN

RRIfl.NG TEfdfii<:Al. RESORTS MANAGES FILES DEliRl EFING SOURCES
COHIJL’CT/NG EXTERNAL LIAISON OPERATES RADIO KEEPS NOOKS
TYPING COORDINATES •ITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION CRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING ' PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

' k*  For *r>m«'  job*,  dtifie*  q>.»y },e broken down even further if supervisor considers it Advisable, -,g. , combined key

i * i nCgvpi. rt o f hi tut PffirnuMANCf. or This out*  « ■ >(vc«vs this Out*  in ah Outstanding mannIm
2 • 0AAEir Aiii-.-AtL IN THE PEHIORMANCE OF THIS FCW? IN VERY FE« INDIVIDUALS MOLDING SIM<«

DESCRIPTIVE UllfN ■ LAR jODS
RATING T * P(RFD»W*.  T^rs Du TV ACCI.PTAHLV J « EXCELS ANYONE 1 ANO# IN TN E PERFORMANCE OF
NUMBER 4 ♦ P[»ro»v; F-17 D’jtY IN A COMPETENT MANNER Th I $ OU TV

5 PfRF.OPWS re/S Utjlr th SUCH A FINE MANNER 
THAT HE C, A DISTINCT ASSET ON His JOB. -

1H C 1 H c OU 1 r • C . I

Processing and dissemination of field 
information reports

RATING
N U M H F. R 

ll

r.» l r. i • i <■, o i» < c . 4 .

Preparation of correspondence to the 
field

hating
NUMBCM

3
in (.11 1 C MJ r • nt), 7

Handling of project outlines and renew 
oloand other administrative details

RATING
■NUMflE R

ll

RATING
NUMBER

—..........

5*»CiriC  ou 1 r •0. 3

Providing operational support to the 
station

RATING
NUMBER

3

j>ici/ic ou :» *o.  fi RATING
NUMBER

J. NARRATIVE DESCRIPTION G*  m/<>nCW Of JOB PERFORMANCE

DIRECTJEWS: Strr»» ntrer»g’?ift »e.'>kiu*gv*5,  pn r t ieo 1 nr I y thus*  ■which nffect development on pretent job,

A large portion of Mr. Wigren* s time is taken up with the processing of field informatio 
reports and the hand! 1 ng of administrative^spects of various FI projects, both of which 
he performs efficiently, although he^VeqdiWs supervision to ensure the pronpt corapletio 
of project rietaiis. in the area of operational support for the field, which includes 
providing the station with requirements,with name traces, operational appraisal and 
operational guidance, Mr. Wigren, performs acceptably but occasionally shows a lack of 
initiative and origdnallty of ideas such as would be required to raise the rating in 
this category. As 'regards ^separation of correspondence for the field, Mr. Wigren here 
again performs acceptably, but <occasionally shows of a lack of observance and attention 
to detail.

1

SECTION 0.5UJTA£ILITY_f 04 CUff REMT jQ8_l M ORGAH I ZATI ON

I.'JRLCTJON'S: Tokn into •cc*w«t  here everything you know about the i nd i v idu.i 1 . . . . p r oduc t i v i t y , conduct in tho job, 
pertinent pc r ton • / ch»f»t:tf/i»lica or hob i t • , apeci'll defect! or t a I on t * . . . . and how hr fits in with your t c u'n. Com*  
pore him with others doing similar work of nt,out tho same level.

I - (iCfllMCU UNSUITABLE • »«£ SHOW LU DE SEPARATED

NUWBCA 6 ' *’• iJ‘,i-*3:-'ai-Ly PCR5ON IN TERMS OF THE R E G-i I 3 ZuF?i T S OF THE ORGANISATION
7 - EXCELLED A TEW IN SUITABILITY FOR WORM । •» fnf ORGANISATION

IS THIS tN&tVlUuAL UETTER VfiTED FCR^aORK' IN SOME OTHER POSIT.G*.  in ThL CRG*.N  I f A t l ON> [ | r!J XH «»&. IF 'r£S.
ExPL A J H FtjL L V :

Although thia question has been answered in the negative, it is believed that Mr, 
Wigren*s  performance would be rated higher in a position involving more research-type 
work, -i

, H • SECRET

j ii|i| iiiuni-i,vniu_L!LjL!-i___ ____ __ ___________ _____ ________________________________________
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H'K HIE AHNINlSTRATIVE OFMCER:

SECTION £ GENERAL

CERT F CAT ON

S U P f. R V I

I)1K1CTI'WS: Conf!

AN r.XCf P T I ON Al. PERSON *HQ fit COnSIOCRED FOR CARLY ASSUMPTION OF HIGHERNUMOCR

ITHOUT FuflTUER TRAINING

TO ASStjMt; GREATER RESPONSIBILITIES

It T. SE M 4
1 Doc. 19y_ I __M.___ [

___ DDP/
>. ch*o; 

GS 1)

8. DATE

19
t. • u" i uui in ur

larch 1956_______
Ft R I OO COVfRFO OY

Area Opa Office

19 March 55 19 March 56

SECTION F

A. TH I $ DATE

_____2 May 1956___ ___

2 . FOR tMf II VV H * 1 NG Of

SECTION G E 5 I IN ATE OF PO TERT I. AL

PIRFCf J<TVS;

co I timn.

NUMOER

SUPERVISORY POTENT! AL

your opinion by pl

ro I utnn.

fH I S KINO Of

1

SECRET Potential
. REPL a< L •» PR E V I Ous

¥5 (Part I I) OF FORMS C ano 4

SUITA19.E TRAINING. ' Indi

HAVE no

DESCRIPTIVE SITUATION

1

2
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3- 1 HU CAII The APPROriMATf HUMfHP of s0hiM5 hi wa’iu »•>»'! o»;r i<»$ oi.i.n u NO!w TQl.Hl '.UP • R V 1 5 1 ON
12

• ‘ -Ji y ■( l .\ i.1 • 
A. COmm«nt-; CONCERNING Pf)rifif(l|. • > » 1i C. *.

In tho opinion of the rater, Mr. Wigren does not display quite the degree of initiative, 
originality of ideas, and attention to details required for assuming greater responsi
bility, although he is believed to be of better than average intdlil^eq^etj, fjj. ’Jg

SECTION H. FUTURE PLANS
!. TRAINING OR OTHl.fr 0 c VI L OfME N T*L  f. * * f. •» » f;f*  C. C PlANNlb’fO*  Ti«| INDIVIDUAL

Sat Within the next twelve months Subject may be considered for an overseas assignment. 
It is believed that such an assignment may be beneficial in giving Mr. Wigren broader 
experience which may serve to increase his potential to the Agency.

2. NOTE OTHER FACTORS. INCLUDING PERGONAL C « RCUM3 T ANCE S . fO RE TAKEN. INTO ACCOUNT IN INDIVIDUAL'S FutURf- ASSIGNMENTS

Subject is desirous of having overseasduty. Should he be assigned to an overseas 
post, it is believed that this duty may provide him with the necessary stimulus to 
bring cut latent potential in addition to broadening his experience. Should an over
seas tour not result in an.increase in potential, particularly as regards initiative 
and ability to think originally, it is recommended consideration be given to employ/xi 
Subject in a research-type job. '

SECTION 1. DESCRIPTION OP INDIVIDUAL
Ill RECTfONS: '• This section is provided ts an aid to »fc ter iLi the indiviilunl ns you see him on the job. Interpret 
the words literally. On the pan*  below ore a series*  of statements thnt npply in sotn*-  degree to most people, To 
the left of each statement is a box under .the heading "category. " w Read each statement and insert in the bos the 
category number which Lent tells how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THIS*  
.INDIVIDUAL

1 • APPLIES TO TllF INDIVIOUA 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO

S • APPLIES TO INDIVIDUAL TO 
4 - APPLIES TO INDIVIDUAL TO 
5 » APpllt's to INDI V 1 DUAL ' TO

■VENCE CAN GIVE NO OPINION AS TO HO*  THE DESCRIPTION APPLIES TO THE

TO THE LEAST POSSIOLE DECREE 
A LIMITEO DEGREE 
AN AVERAGE DEGREE 
AN AMOVE AVERAGE DEGREE 
an outstanding degree

CATEGORY STATEMENT CATEGORY STATEMENT CATEGO** STATEMENT

_jj___
1. ASLt ro SCf

CO IN I OF VI t I
11. HAS HlC*  JUHtUNDI OF 

I'.COhU 1 IhMINT 3___
21. IS lfffCl i » < in Dl : c u 5•

3 2. can u*><  cicin'.Ni on ni: 
o ■« shin it is a«ises 3 12. SmONI O*lGINALItV a 3 2 2. I*H  (•( M I 1 01 Cl H ONI •< • 

0*  0NN FilLINSS

3
1. mas mi r< art «(

■?
13. AccfPre »tsfqnsisiti. 

ries ?>. IS rnOUONTFuL OF OfHlil

—3______ i n a __ 3 li
24. tout (III UNUll MfllUII

2
J. 1 T»l vll co*  » Un fir Io a 

mf esosiroor t n o i o < « J 3
IS. »I 1» o • o I • 111 10 s u e < a ■ 

»1 SIGN 3
•

25. OISFLArS JUOOfNENT

3
f. «no»i nhin to ties

A S S 15f»NCl 3
14. CQ<1 *l»  l«» SltHOul

J I • 0 V 6 1 V F F c, A r 4 24. is secusirv conscious

1* 7- CAN 0 1 THONG SI Th » IO»H 2
17. 00*11  U» II IN SOLUTION*

TO M', HIM! 3 2 7. ■» » t a S A r 1 L I

h 4. h*»  mcmoav roa facts 2 14. 11 QN1IN.INI 1*
29. Hl 1 CAlTICISW IS CON-

3 9. 61 fl iHlNfil DONI
3 tft. I M 1 » < 1 ( I I 4 «I > 1» i

2». FAClLiratfS 1H00TH 0F4AA.
'ION 11 nit 0 1 1 1 Cl

3 ■_ 10. CAN COH • 1 Th t V t • 4'. » < I t ! 3
20- 1 ’• 1 A » 1 CH 4*  I % • 5

L . »> 1 15
2 | 3 0. Lets NO ’ Al CO « It ! 1 4ONC 

• nb 4." G N ! 1 4*  U 0 it 3 S -J « < • » 1 - 
M N
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PERSONNEL EVALUATION REPORT

5. rm:? e.’us'cc st RfPORT
Fro* To

19 H&r. S3 18 Mart$h

llt», 1 A vi I I he It t rj by ^da>ini4(fRti*v  of /'trtorin rl OftiCf y

11 S * * I ' V.H t >
W1 GsSX. Leo H,

(FifTt ) jHiddlv) ?. GO A TH !
GS-? ; .1.10 (FI) CD-F.T

», ? f h ; i
DDP/'F’

STAFF OR DIVISION
Staff C

BRIN'-." llxxxi DtRfl.
Sovietin tel. Pr|i_____ 1 fiflo

IF FtflO, SPfCfFf .ITAflGN

b. npf OF QfPOBT

?• MA^QR OUTICS IN APFROAlMAtf UH0l« OF IM POR T A NCI > WI T h A 9RI£F OLsCRIPTICN OF KC". OMIT M|*0»  CIUTIf).

1. Conduct continuing examination of structure and. operational methods of Soviet 
Satellite Intelligence services. Maintain files and records pertinent to this examination

2. Assist personnel of country desks in matters Involving Satellite services. Advise 
and aid CS personnel of Satellite country desks.

3. Conduct research on problem of relationships between Soviet intelligence services 
and those 01' the Soviet satellites. Publish studies pertinent to this subject.

U. Prepare analyses of special counterespionage problems for use in the field, head
quarters and t-alnlng.

I ' ~ " ........... ' ' '
5. Prepare counterespionage studies dealing with specific areas (eg:[

and ba>ei on systematic analyses of espionage cases In those areua.

6. Perform special tasks as assigned.

,, IM K * » k w. eet t VU t f\ I MA R I 11 • > R I t R t» I t U !_• . j • ,

'' '• ■ C&. Hesearhh and Analysis*. ’
If Olff’RExr FROM TOUR PRtStHT JOB, EXPLAIN TOUR OUALIPICATIOHS (APTITuOt, KNORLCOCt, SKILLS'.

FO» W. 
Mr 19H 3?-Ul SECRET (0«.r 1
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ur *

■« CU I 5 T An D I •»'. T

SLC-j^Mf r IQ*

QN »rt4T ASPECT 0? JnOUIP THIS PERSON CUM'J nfPi f( £*>Ofl

ro HANDLE GREATER NOW OR IN TH( FUTURE.

15. *R(  THERE OTHER &UTH

It. WHAT TRAINING OR ROTATION 00 TOO RECOMMfNp FOR T \l $ P£R

TM£R£ 1$ ATTACHED COPT OF MEMORANDUM BGTIFTIRG THISIF PERFORMANCE DURING REPORT PERIOD HAS 0FEN UN 
PERSON OF UNS*TtSFACTORT  PERFORMANCE.

J8. Tmy PERSONNEL EfAlUATION REPORT HAS BEEN 0t5CU*.Sf.O  W/Fa T«E PER 5 ON ■ E VA ly A T fP, ADDITIONAL COMMENTS INCLUDING 
COMMENT ON ITEM*  1, 9 ano 9. ARE SHORN BELOw UNDER ITEM 20.

Signature of

19. I HAVE REVIEWED TU£ A80v£ REPORT. (Co»<»enta.

SECRET



SECRET
SICuffirr Ir;Oo

PERSONNEL EVALUATION REPORT

LIST TOUR MAJOR DUTIES

•*. Or MCE 
!>■ P

■>. PERIOD COHKII 0» REPOS

1?

UM I T M I NCR OUTl££

1. 1(ndor gonerul supervision, oxnuine l^e structure tr4 o»<-rMloi.ul methode of Soviet 
Intelligence sbrvlcen, nn<! preyaro studies bused or. this exi>/.ilnz<tlon.
Conduct renonrch to determine current rel it lonr.b.l ;;s between Soviet Intelligence 
services and thooo of the Soviet satellite countries.

3. Prepare unnlyBOS of cpoclul coiuctvrceplor.a^e problessa for use tn the field, 
hoadquurtcro, and training.

4. Prepare countaresp!a.-.a;o  ntr.dios dealing with specific aruai), ur.d Lucod on nyotomatld 
nnnlyuoo of oaplont-/:o cnsoa in those ureas,

*

5. Anoint In the review of Country Pinna from th? ccuntere-.splounge viewpoint.
8. VIST counts or INSTRUCTION CONI’lflCO OUSISS NtrOUT fCHIOO.

Thu following cournot*  wurq completed during the onrh'j'J April to duly 1951, end have 
not boon provlounly reported:

l.Banlc Orientation Conroe; 2.Basle Intelligence Course; J«Opemttor*n  Conroe;
and 4.Advanced Operatlonw Course•

9. in what tipi of work are fou primarily ihuriSUdt « . ■ , . ,, , ,xesearch, analysis, and support — ell nainly 
in the field of counterenplona^o,

IF DIFFERENT FROM TOUR FRfSENT JOB, f X FIA I * »CUR QUALIFICATIONS (AFTHU'JE. <«OwLfOGf, SKILLS).

10.

21 April 1953_________
DATE 5 IGN4 Tufc

. eRiff Li DESCRIBE THIS PERSON’S PERFORMANCE ON ?"f MAJOR DUTIES LISTED ITEM ! ABOVE.

FOAM RO. 17..151
MAY 1932 131 SECRET to
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SECRET
3LCM.RI n I NFQKMATIQN

this person concentrate effort fun

■ 001) UR curst

CONHENf GN inis PERSON'S A 9 »I t T f *,<)  HANDLE GPlAt(» « ( S PONI 0 1 l I T I f 5 NOW OR IN THt FUTURE

:ci

!« JUlf THIS PERSON'S QUALIP।CATI ONST (Rocommanrf appropriate rea al I .jr»m«n <

TWINING OR ROTATION 00 1&J MCOMMthO FOR THIS PERJONT

Tr-Lini

| P,.P£> f QRMANCf DURING REPORT Pf»r*;y  
P£frV,<» -Jf UN $AT1SfAC TORT PfftPOiWAACl

THIS AUSONNEL EVALUATION 
CO«t*tnr  Cn IT(m$ 1t B ANO

0LfN UNSATISFACTORY, THERE 1$ ATTACHED COPT OF MEMORANDUM NOtIFI IN6 THl$

ft£PC>*  «TLN DISCUSSED WITH THE PERSON tVALUArtO. ADDITIONAL CONN f.N T S . I «C LU DI NG 
9, A^F 4,*'C«N  0(10*  UNDER ITfM 20,

l Comman 11

GATE

SIGNATURE OF REVIEWING OFFICIAL

lATUPt OF SU>f NV I SOP;

r\ 4 t 1

SECRET
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' "> co1 r'in-fTia
(When fillc,! in)

TPAf?'J;<G n.f-POP.T
FOR EOl’AUTr OF rj’PO.RTH'.'ITY C!FO)

Student: j,cc j|. wigren ~ Oates: 12-14 Sept 1977

employee '>o.: 006198 Office: DDO/CI

Service Designation: p

COURSE OF 'IQRI PT ION

The course is designed especially for people in managerial and 
supervisory positions. It is Based upon the assumption that the 
Agency’s ability to promote full utilization of all employees regard
less of race, color, sex, religion, national origin, or age, depends 
tmon the awareness and behavior of rnanagerial/suncrvisory personnel. 
Thov have a critical role in making trie decisions necessary to elimi
nate real or annarent discrimination and to promote productive work 
re lations among employees who differ in race, sex, or culture. In 
fact managerial awareness and decisions have a great impact on the 
recommendations and efforts of FEO, r:''P, Upward Mobility and other 
employees concerned, with compliance and affirmative action.

OBJECTIVES

Through lectures, readings, films, group discussion, workshop 
exercises, and ease studies, each supervisor, at the conclusion of 
the course, should ho able to:

1) Identify some of the more prominent patterns of dis
crimination and describe their impact upon supervisory 
processes; 2) Have had the opportunity or been able to 
critically evaluate his or her own attitudes towards equality 
of opportunity: .1) Better contribute to the effective 
utilization of nil employees hv being aware of and sensitive 
to several creditable approaches to management behavior and 
actions; 4) Explain the. historical background which gave 
rise to today's Equal Employment.Opoortunity Programs;
5) Articulate the Agenev’s progress in Equal Employment 
Opportunity Programs: 6) Describe what efforts the Agency 
is making to be fair to all employees, including describing 
sue!) programs as the Upward Mobility Program', Federal I'omen's 
Program and the Hispanic Program; 7) Re responsive to the 
complaint process an I know what he or she, as a supervisor, 
should do when faced wit!' a connlaint from an employee; and 

.8) Articulate the significance and importance of major 
legislation, executive orders and internal CIA policies which 
affect the management of Equality Opportunity Programs.

COFFI UEk'TJ A?, 
(when filled in)



confidei'tia?.
C.’hcn filled in)

ACNJFVFMFyr D'-CORO • J.,

This is a corificnte of attendance only. .’Io attempt 
was made to evaluate student achievement in this course.

FOR TTF DlRFCTOR OF TRAINING:

Course Coor<Tina to r

$f/>

Date

CONFIDENTIAL

(When filled in)



MEMORANDUM (•PR; Lee II. Is'igrcn

SUBJECT : Acknowledgment of Evaluation Board functional Category

REEERE.NCE : Evaluation Board Precepts for Your Grade

. 1. Based upon an examination of your past assignments .and duties 
and after considering likely future assignments, you have been placed 
(subject to your signature below) in the functional category PAA for 
Evaluation Board purposes, •’recise definitions of this category are 
contained in the Evaluation Board precepts for your grade. This place
ment is made in order that your performance, growth potential, and 
career planning. mav be judged against officers.similarlv placed pro
fessionally. YOU ARE URGE.!) TO SI1P.E' HIE PRECEPTS AVI) GONS I PEP. YOUR Cl'N 
CASE CAREEULLY.

2. In general, you should consider the following;
a. Categories are sharply defined. Competition 

is within categories, not between them. Thus, 
a weak B/OG pcrfoimance is not strengthened 
by reclassifying it as B/OS.

b. A change in category after sustained performance 
in a different category may cause a temporary 
loss of momentum in your career advancement 
until you have demonstrated proficiency in your 
new assignment.

c. A category change should not be initiated for 
th ■ period of a temporary, training or rotational 
assignment unless a permanent change of career 
track will follow.

3. If you believe that this is not the correct category for 
you because the substantive nature of your job more closely approxi
mates another category or because you have made a permanent change 
of career track, please take the matter up through your command channel 
to secure the concurrence of your component of assignment or of vour 
home base component, as appropriate, to a change of vour category. 
Previously assigned and acknowledged categories will remain in effect 
until a fully executed acknowledgment of change is received by the 
Career Management .Staff.

4. Please sign and date this notification in the space provided 
and return it to yotir Personnel Evaluation and Management Officer or to 
your Personnel Officer.

ACKNOWLEDGED: _

Signature of~/VKlressee

------ZZx/) 7._
Date



MEMORANDUM FOR: Lee H. Wigrcn

FROM Leonard McCoy
Chief, CI/R5A

SUBJECT Letter of Instructions

1, The following letter of instructions is provided to 
outline your functions as Special Assistant to the Chief, CI 
Staff Research and Analysis Group.

2. The objectives of CI/R5A are:

a. To provide current and relevant counterin
telligence support to operations being conducted by 
CI Staff and the operating divisions in the interests 
of furthering intelligence collection and preventing 
the frustration of our operations by adversary intel
ligence services.

b. To conduct research and analyze information 
to facilitate the detection of the efforts of ad
versary intelligence services to penetrate the US 
and friendly foreign governments.

3. Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group are as follows:

a. Select information and research and analysis 
products of CIA, other agencies, and liaison services 
for publication by the CI Staff as CI guidance and 
references.

b. Initiate and supervise the conduct of CI 
research and .analysis by assigned personnel for pub
lication by the CI Staff.

c. Establish and implement publication procedures, 
including editing, rewriting, organizing, sanitizing, 
classifying, setting up dissemination channels and

E2 IMPDET
CL BY 012208
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SEGDET
-2-

controls, and monitoring printing processes for 
CI Staff publications.

d. Initiate and coordinate the distribution 
of CI Staff publications as appropriate within the 
Agency, to other US government agencies, and to 
liaison services.

e. Maintain a record of CI Staff publica
tions, including recipients, dates of distribution, 
responses and comments, related correspondence, and 
other pertinent information.

i

f.i Conduct liaison with other government 
agencies and foreign intelligence services to pro
mote the collection and dissemination of CI informa
tion. 5

g. Collect and maintain a library of past and 
present classified CI publications available from 
all sources for ready reference and consultation.

I have read and understand this letter of instructions.

Lee H. Wigren
7

bate

Distribution:
Orig - Addressee

7. - Cl/Personnel
1 - C/CI/R§A
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SECRET

REPORT OF SERVICE ABROAD/—

TO: In /
Office of Personnel, Transactions and Records •Brn/c!O/:J!i;i,t.ui; Section / u/VC/yrn /

SERIAL NO. n*mL-.-. By.^ /
LAST FIRST Ml'onir /

...CFHnt) 7.1*  ____ f
INSTRUCTIONS

thc numoep for The month.

DY. INSERT APPROPRIATE CODE NUMDER IN ’COOt" COLUMN 
OR CAMCELLAT CON (On*  only). REPORT DATES RY USING 
REFER TO OF I NO. SB. REVISED.

PCS DATES OF SERVICE.

ARRIVAL O/S DEPARTURE D/fl TYPE OF DATA O'J COUNTRY

MRRTW DkV ’IM »OW’» DAT Vt»» tool ONLY C9»>

IS1I 27-18 29-30 31-Jl 33-34 39-30 | . CORRECTION 77 10 90 40-42

B • CANCELLATION

TOY OATES OF SERVICE

ARRIVAL 0/3 DEPARTURE O/S TYPE OF DATA ®/P AREA(S)

woarw oat ¥<»■ rm eo&f ONLY coo*
" — - ■ ■ .... - - . 2 . TOY (B»» ic) ----------------- ■" ' ■
23-28 27-28 *9-30  >t-32 33-34 39-38 4 . CORRECTION 97 3* 19 40-42

10 a 0 5 M 0 a 7 “ CA""^no" A 8 0 1

OFFICE OF PERSOHHEL USE OHLY - PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

DOCUMENT IDENTIFICATION NU

^TITaVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER (Sptcl/rt

DOCUMENT DATE/PERIOD

EMARKS

SIGNATURtr

above data certified correct, based UPON source 
DOCUMENT CITEO

THIS REPORT WILL BE FILEQ/1N THE OFFICE OF PERSONNEL 
IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

I?"“ 1451a SECRET



IIAVAI. IHVtsriGATIVE $c«YICF"^.
HOKI '.'AN !Mni.t>ir;G 

24GI I ISir.llOlVlfl AVf.ut 

ALEXANDRIA, VIRGINIA ZZ17I IIIS-22f;/.-:kc 
3870 .
Ser S- 3660.
19 :;.,v.-l,bL-rJ1

SECRET

From: Director, Naval InvestLnative Service 
To: Director of Central Intelligence

Subj : CounterlntcHLgeiice/Counteresplonage Training (U)

1. (S) During the period 20 October through 2S October 1975,
twenty-seven Special Agents of this Service attended an intensive, 
comprehensive course of instruction regarding couiit<,rint',l 1 igence 
techniques as applied overseas, the instructor:; and fuel titles for 
which were graciously provided by your Agency. As in past matters 
of thio nature, Mr. William M. Decker, Mr. Sagceb Trabulnl, and the 
other dedicated members of your staff provided support and coordination 
truly unsurpassed in excellence. Both Mr. Decker and Mr. Tr.nbulsi 
consistently devoted time and effort far beyond that which could 
normally be expected in order to ensure the highest quality of 
instruction and assistance.

2. (S) In addition to excellent administrative.support, the caliber
of instructor:! and content of the material discussed combined to make 
every presentation a significant and meaningful experience for the. 
students concerned. Although it was evident that all instructors were 
highly motivated and fully conversant regarding their respective subject 
I wish co particularly cite those individuals who contributed generous 
amounts of their valuable time and extensive knowledge toward the 
improvement of the flaval Investigative Service counterintelligence 
posture overseas. Those gentlemen are:

Mr, Joseph Flaherty 
Mr. John Bogart
Mr. Feter Ernest , 
Mr. Charles Baling 
Mr,. Ed wa rd Arid rews

3. (U) I again wish to extend my most sincere appreciation for a
job well done.

Copy to:
•^Chief, CI Staff

1ECTEF



ij > > . ' ■NAVAL INVESTIGATIVE SERVICE
HQFFMAN eUlLpiNG 

2461 tlSfAHOrtSR AVENUE
■ ALCXANOHlA, VIRGINIA 223)1 NIS-22B/skc 

3870
Ser S-3660 
19 November 1975

SECRET

From: Director, Nnv.il Investigative Service 
To: Director of Central Intelligence

f43'-Subj: Counterlntclligcnce/Countcrespionage Training (U)

1. (S) During the period 20 October through 28 October 1975, 
twenty-seven Special Agents of this Service attended an intensive, 
comprehensive course of instruction regarding counterintelligence 
techniques as applied overseas, the instructors and facilities for 
which were graciously provided by your Agency, As in past matters 
of this natural, Mr. William M. Decker.. Nr. Nap,cob Trabulsi, and the 
other dedicated members of your staff, provided support and coordination 
truly unsurpassed in excellence. Both Nr. Decker and Mr. Trabulsl 
consistently devoted time and effort far beyond that which could 
normally be expected in order to ensure the highest quality of- 
instruction and assistance.

2. (S) In addition to excellent administrative support, the caliber
of instructors and content of the material discussed combined to make 
every presentation a significant and meaningful experience for the 
students concerned. Although it was evident that all inntructors were 
highly motivated nnd fully conversant regarding their respective subjects, 
I wish to particularly cite those individuals who contributed generous 
amounts of their valuable time and extensive knowledge toward the 
Improvement of the Naval Investigative Service counterintelligence 
posture overseas. Those gentlemen are:

Lee Wigrcn 
’Joseph Flaherty 
John Bogart 
Peter Ernest 
Charles Beling 
Edward Andrews

3. (U) I again wish to extend my most sincere appreciation for a 
job well done.

Copy to:
Chief, CI Staff

DAH’GfT MARTIN
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QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREH'IXY COMMITTING. TYI'E OR PRINT. AVOlh USING EIGHT COIORMI INKS

niaticaily fur much information; henr-e.?.?.'.

POM sidnaitted your Form 444j. ’’Quallflc.i

st be perfodicallu updated. . Thi-i '*  done a tn 
tilj from Tats form is for that T*i*rr<r<Hh

<• Personal Hisf'<Pi/-ituCeniciit." or u jjlTviuttf update ff)rui. 
b:;;:tted. enter it ht the iippm/.’/ atte section. The. signed 
nnels to the File Koum, Office of Personnel, IlMin 'jF-1.1

Hcadi/nartem, whether Information is adde-C v -not.
Ad d it ion a II y. a f/ualiflcations update. may *■ “/'■*  at any time there is informatinn to be added or rlKtwil aim pl 1/ 
by completing and returning an update fc>?*ti  on your initiative.

SECTION I 

«P. sin. no.

. 006198. 
fECTlON II

WIGRE’N

tiOtWHiC AMO POSITION DATA

fPUPATION 
HIGH SCHOOL

. LAST HIGH SCHOOL- A» f( h'jf U t try) } ri 5
1

-J—-

M fl Nl't t» (

J'” □’»
.vz.lece OR university study

NAMf AHO IMert'jti or.cottier o«_-uh i v<»*-
S U (1 » C J

Y1APS Af 
f93u..

f 1 fi ?; f o
* ')• •

orcutr 
nt ert vro mi:er i/ ft-

•CJ, LlM/QfH.

1 .
1ii 

i

1
?. i

i r a GRADUA tI Of >M. has bffN norm aoovk ***■<:*.;*  1/1/f Kf 0 SUOMI SS’CN OF A ■ ftiTriM ri«i;5n . i n o i c a n iui t i fi i r<f im

iCHOOl.

T»AC€^ SOWEPCIAL ANO SPEClUIZEO SCHOOLS

OTHER fcON-A6g*?.r  5.9JC/TICM QR TRAINING NOT INDICATED ABOVE
HAUL AHb AOOBtSS OF SCHOOL STUDY OR $PI C 1 Al 1 /At I5*> FROM ro H6 , 'j> MOhlHI

i

-_
SECTION III KAPITAL STATUS

OCCUPATION

SECTION IV DEPENDENT O-'LWftJi AHI) DEPENDENTS OTHER THAN SPOUSE

□ »nD

□ A[’°
SECRETHUUn

&*V*

: PLACE o; atRTM C 1 T I IP
' - •

PLMMA.‘>( •« r *U*»  S5
Ew

m
m

ss
^s

TO
H

iw
w

sK
Pf

fi
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ft - r । r* ~' I SECRET 
( . ' 1 ' ■ (»»"■ ri1 ''<1 l")

REPORT OF SERVICE ABROAD

10: I
Office of I'crconrieL, Control. Divtirlon, Statistical. Beport.I ri£ Branch • . 1

a*vi. / I
serial ho. —-----------------------------------------------—------------------------------------------------------------- - --------------------------------------------------------------------------------------------------------- ---------------------—I

LAST ' r I 0 3 T Ml HOLL I

TriTTTj ~ ~ “ I
___________ VJ ir. /■-’,( /J___________________ f - £______________________ .__________ '________________ ______ I 

insr«ucrions___________ I
i»*t  appaopr > at t. space oriow to mport hat* ton rifuf.p pcs or thv. insert appropriate cent nvmri.r in 'coot' cuiumnI 
TO or. $»r.N A*  t WHETHER SUBMISSION 1$ or BASIC DATA. CORRTCTION. DR CANCC.Ll At ION (One only). PiPCRT OATES or USING I 

THf numdir row thi month, and last two digits only ron year, ftrii.a to or t no. M. wrvisr.n, I

PCS DAltS OF SCWVICE

(lasol ebb u ct»I)
SOURCE DOCUMCNf AND CERTIFICATION

TRAVEL VOUCHER

—

DISPATCH 1

CABLE nuTV STATUS OR TIME AND ATTENDANCE REPORT 1

OTHER

POC

“* ~ __ I

DOCUMENT lOfNTIFICATION NO. 1
S'^/- 7 J>___________________ ____ ___________________  J

UMENT DAT£/PCR|OD r -* —— 1

AEMABKS

PREPARED BY

oc a

X « • 0 1 V I 4 « ON. C toa .
c a 01VIJION

ABOVE DATA CERTIFtlO CORRECT. BASED UPON SOURCE 
DOCUMENT CITED

SIGNATURE

—rTMj^n^^fiE'TrrurvrDUAL’S OFFICIAL^PERSOHMEL fOLOER

ii5ia....... .. ... secret
; in ..



MEMORANDUM FOR: Official J’crsotiiiel bile

SUBJECT ; Wigren, Lee H.

). .Studies in Intelligence is the Agcncy’s.qiiartcrly professional journal.
It publishes a wide variety of unique material—historical, analytical, technical, 
etc. —on all aspects of intelligence Iwth as a profession and as a function of 
national security and foreign policy. Employees whose writings arc accepted 
for publication make a valuable contribution to the Agency’s work which ought 
to be reflected in their official files.

2. Accordingly, the Board of Editors wishes to record the fact that 
Studies in Intelligence has published the following material submitted by 
Mr. Wigren:

Book Reviews: "Spy Ring" - Vol. V, No. 4 (Fall 19oi)
"Soviet Spy Ring” - Vol. VI, No. 2 (Spring 1962)

<7/ / 7 fl . I
lillfp T. CUNNINGHAM [

Chaifiti.in, lk>.trd of Editor's
Studies in Intelligence ?

Distribution:
Subject’s Official File
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SECRET

REPORT OF SERVICE ABROAD

TO; .
Office of Personnel, Control. Division, Statistical Bepcrtinz craneli

SERIAL NO. ------------------
HA ME

LAST FIRST «'70LE-

006198
(Print) !-24

Wigren Lee H.
INSTRUCTIONS

use 4PP»GP*tA?£  SPACt etlO*  to bIPORT DAT*  rO» EIThFR pcs OR TOY. INSERT *PP»0Peu-{  CJ2C NUMBER IN ’’coop" column 
TO Df'Lt'.NATC •MtTMEB SUBMISSION IS OF BASIC DATA. CORRECTION, or CANCELLATION (Onr nit/. REPORT OATES DY USING 
TKF Ni.'VtfR FOR ThF. MONTH, and LAST Two DIGITS ONLY FOR YEAR. RFFIR TO OF 1 NO. SB. «t<r$€O.

PCS DATES OF SERVICE

i YAL 0/5 DEPARTURE O/S TYPE Of DATA 0 
b
•b 2 COUNTRY
< r

I_... UM • OHtM 0 * rf 4»
» - PCS (Runic.) 
3 • CORRECTION 
5 - CANCELLATION

COO< my C 0 0 f

U-as J 77-28 29- 30 3 1-32 33 33- 3« 3 1 3 S i 3 « 4 40- 42
I

। ?

TOY OA1ES OF.SERVICE

K»l WAI. C'C. DEPARTURE Q/$ TYPE OF DATA 0 
u 

ON

j AREAIS)

»OV« | r 't M • 0 1 TH. o 4 r u*n I .... 1 L * < coot

»•» ! S7-»« as- 30 31-32 33-34 33- 35
t . TO1 (RtiM in) J
4 . CORRECTION 1 ” 38

39 ,j

i Ottawa
... ' Winnepeg

40-42

1—r r 
0 15 !3 io 7 J 0. 6- 0- 5 7- 2

« • CANCELLATION I

l 2 11 2 0
OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT ANO CERTIE1CATI

X TPAVCL 7 DISPATCH

DOCUMENT »£>F *»  T I F JCAT ION NO.

CI 121-72
DOCUMENT DaTCTPcqioo

___ 30 May 5 fee 1972
RCMAPAS

CCCU'MCNT CITTD

Ji S > CHATUAE

THIS REPORT WILL BE FILED IN THE OFFICE OF PERSONNEL 
IH THE IN0IVIOUAL'S OFFICIAL PERSONNEL FOLDER

Secret < A- >O>
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REPORT OF SERVICE ABROAD J •-■> r. Z-

t • r • { . » , x
I y

TO:
Office of Pe

I p< ' ;>>□
rsonnel, Transactions and Records Branch, Status Section 

: 5......... •' — „ "• ■"
SERIAL NO.

NAME I ---------
LAST FIRST MIDDLE

t • «
Q.%198_________

(Print) t.tt

'■.li.rrcn Lee I!.
I NSrRUCTIONS

USE APPROPRIATE SPACE 0ELOW TO REPORT DATA FOR CITHER PCS OR TOY. INSERT APPROPRIATE CODE NUMBER IN 'CODl‘ COLUMN 

TO DESIGNATE WHETHER SUBMISSION I? OF BASIC DATA. COROCCttON. OR CANCELLATION (On*  only}- DATES BY USING
THE NUttOfR FOR THE MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF I NO. SO. PEXISCO.

PCS OATES OF SERVICE

**•17 AL O/S DEPARTURE O/S TYPE OF DATA O/P 
use 

ONL V

COUNTRY

W6*V*  J »» r vt** MAMIN DAY vt * •
1 • PCS (B«aic)
3 . CORRECTION 
S * CANCELLATION

COPY ceoi

15’19 | 27-29 2ft*  30 31 • 32 33*34 39*  34 97 39 3» 40*  42

. TOY DATES OF SERVICE

ARRIVAL 0/5 DEPARTURE O/S TYPE OF DATA O/P 
USE 

ONLY

AREA!S)

} tr»r Vl»» . WO« T H DAT Vf At
1 . TDY
< • CORRECTION 
« • CANCELLATION

c«or

WH

COM

40*  42
1 

29*26  | 27*20 20-30 3 1*32 33*34 39*38 37 30 39

0
6 | 2 b

7 1 0 6 2 7 7 1 2 1 1
OFFICE OF PERSOMMEL USE OHLY - PUHCH AREA

SOURCE OOCWENT AND CERTIFICATION

TRAVEL VOUCHER OUPVCH

CA9LE DUTY STATUS OR TIME AMO ATTENDANCE REPORT

OTHER (Specify)

DOCUMENT J DENT IF(CATfON NV

REMARKS

DOCUMENT DAT£/P£R|OD

Julr 71
DATE

PREPARED RY

DCD

X C 0 A JI i>4 IO«, CT»I.

c ft r o« « < t« on

lEO CORRECT . BASED UPON SOURCE 
DOCUMENT CITEDX

THIS REPORT WILL BE EILEO tn THE OFFICE OF PErfSOHREL 
IM THE INDIVIDUAL'S CFFICUL PERSOMMEL FOLDER
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REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch

FILE 
PUNeHElj-i 
3 Secgtyn /

SERIAL NO.
NAMF.

LAST

) 06198 Wigren, Leo H
INSTRUCTIONS

USf APPROPRIATE SPACE 6CLOW TO REPORT DATA FQR FlTHfR PCS OR TOY. INSERT APPROPRIATE CODE NUMBER IN "COOE’ COLUMN 

TO DESIGNATE WHETHER submission is or SASIC data, correction, or CANCELLATION (Or* only). REPORT OATES 8Y using 
the NUMBER FOR the MONTH. ANO LAST TWO DIGITS ORLY FOR YEAR. REFER TO OF 1 NO. • REVISED.

PCS DATCS OF SERVICE

ARRIVAL 0/9 DEPARTURE 0/S type of data 0/P 
USE 

ONLY

COUNTRY

MONTH OAT V ( • • MONTH 0 A V nit
i * pcs (nAa/c) 
3 * CORRECTION 
5 * CANCELLATION

COOT coot

25*28 27 • 20 29*  30 3 1*72 33-34 35*36 37 30 39 40-42

TOY OATES Of SERVICE

ARRIVAL 0/9 departure o/s TYPE or DATA o7p 
USF. 

ONLY

ARE AIS)

MONTH 0 A V YP *■ MONTH OAT v r a ■
3 * TOY (Oao/cJ
4 . CORRECTION 
ft • CANCELLATION

coot . coot

25-28 27-20 20*  30 3 1-32 33*  
u

34 35*  38
7 {<r

37 30 39

WH

40*42

0 7 0 8
1

7| 0 0 7 2 8 1 1
OFFICE OF PERSOHHEL USE OHLY - PUHCH AREA

SOURCE DOCUMENT AND CERTIFICATION.

X TRAVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER (Specify)

DOCUMENT IDENTIFICATION NO. DOCUMENT OATL/PERIOD
7/8/70 to 7/15/70

REMARKS

PREPARED 8Y •rpoar inio’itid on 
COHTAOL OOCUWtHT

ABOVE DATA CERTIFIED CORRECT. BASED UPON SOURCE 
A DOCUMENT CITEDo«o

X C ft L 0 1 VI » » OH . CTftA. DATE
9/9/70

SICNATU./ J- I//'/
C ft T OlVllION

THIS REPORT WILL BE FILEO>»lf THE OFFjet OF PERSOHHEL 
IN THE 1 KO 1V1 DUAL’S"OFFIC1 AL(PERSONNEL FOLDER

i*»5ia SECRET
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r
QUALIFICATIONS UPDATE

iti: w i.vstrrcTio.vs <:ari:i ci.i.v in tori: com pitting. type or prist, avoid v-ung light colored inks

final that your qualifications are a matter of computer record, they mu:,t be periodically updated. This is done auto
matically for much mfw mafion: however, some must be obtained directly from you. Th1'. form is for that purpose.

Ker-Hon I must be completed in all- cases. Tok tired pfO’.id1' other information only if Ib^re have been chance*  tinea

’hanncl# to the File /(oom, Office of ib:r#nnncl, Hoorn !>E-!3
Ifcmlquarters, whether information 13 added or not.

Additionally. a qualification# update may take place, at any time there h information to be added or changed tilmply 
by eumplettny and rrturniny an update form on your inillatitic. .

'ECT I OK I BIOGRVHIC UO PO3ITIOH DATA

on6 193 IC.RF Lee II

'Ecno» fi __ ELATION- 
HIGH *CHOOL

college op MHivr.Psiry study

MMr AhO LOCATION OF COLLI 

) .

■ t. O« on i vr n 5 i IY
•. 90 JI C »

hi !c»
l

n.aflrfi ; E । *»;  *»  
m rt i vrn

no, .
*■ » / 7 •

i . i
____________

ATM) hftIF FL V

TRADE, COHMfRCK AftO SPECIALIZED SCHOOLS
NAMf ANO ADOQfSA OF SCHOOL op S(*fC1 OF MON tw.

SECTION fIf

OTHER NON-AGENCY COJCATION C('- TRAINING MOT IMOIC*FED  ABOVE

HARlTAL STATUS
■1 . D I ’/<• l r '•! .Anniil I

•.'.’oo*  au s<’» C « ai. i / a f i or» j fj-'-w TO NO, Qf WONTl'f.— . ..... . , _ . ------------------------------'—-----

1 
_____________________;...—4--------------- 1___________

SPOUSE

1 0»M

1- &AFt 0»‘ OlftOl 4. PLACf OF DI9TH fC•(y.5r*f~.Conntty )

——i---------------------
5 . Cer.uP A r 1 ON 6. PRt‘(fhf fVPlO'Yfft

i . C I f 1 H,N5H IP

SECTIOH IV

j a. ropMt n c i t i 7 f.'i'.H ; »• (i) >:gunthy 

OEPZNOfltT CHILDREN ANO DEPENDENTS OTHER

IE2) m»»c v.i>. cirizr.NSHip Acouiprn
—?________ 1_________________________________

than spouse
NAME H 1. A T lii'i S»« 1 P t> A f C 4 U b (■ i. A >.» ',1 U 1 If I H CITI 7 » •.$;« tP Pi:i<MA.\f AOW $$

1 - 1 ,□
□ i" i 1

□□
 

r ©

(4.51)U44n SECRET
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SECTION V GEOGRAPHIC AFC * KNCAtDGt Anj FOREIGN TRAVEL
• NOAl 1 IT r acqi! i •»» n n v • • .Hl C*  ( ' 1

NAMf or hfl.U.’N 
no nnmt«*

t vpf or r. r i c । 4i. t /1 o 
ANOwi.rnf.c

i t r $ o» f n AVi I 
?< e» ? jHInci o» sruni r • • m •1 f no »

• «
11 1 1 UN •

— ■ iirii-11 ::H- it VI M 1

Republic of 
i. ■'■’•nuth Africa

Secur't.y forceo and 
'Veneraj 1966 X X

AND STENOGRAPH!SECTION VI TYPING C SKILLS

SECTION VII

i . nriH»; t i‘ i'v) 1?. smcr t ii a nN »rv) j 1 Nh 1 t. A 1 1 •,1101

• □ □ ...... 7-
SPECIAL QUALIFICATIONS

n

SECTION VII I MILITARY SERVICE 
current’ draft st if us

□ >•
A(>Oftl.$$ SON

2 At»OH TO UHlOi

GOUY (Z1 M AOt Pf.SIHVr Qj StAMM»Y(

*nn orc.ani 
IM. LONG

□ »"My [• 
a

F,. OH RAG J HAft (if APPOIMMi NT

MILITARY RESERVE. NATIONAL GUARD STATUS

(WCt

fZ) NxflDNAl. GUARD

£*J  AIN NATIONAL OUANO

i ■ ♦. xPtuAtiCN daii: or cuhhcn t om ig a t ion

MILITARY SCHOOLS COMPLETED flMrn.lr./ l.flvr, Pi-.^rvr n.,iy.

ANO AnUHfSS Of SCHOOL

section IX PROFESSIONAL societies and other organizations

STUVY OM Sfr.C t AL I I A Tl ON

”] STAWnvfwwctlwi

UN 1

£| wr n»n

REM*F<S

NAVC ANO CHAPrrn

! 
!1 

«.tc

i 
?

1 
c

1 ‘I { K■ 
A.

i 
s

' 
c

j! 
1

OAft or Mf M(ir Rt>H 1 P

) IOU 11»

1.

2 .

3.

SECTION X

SECRET
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ELECTION, DECLINATION. OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES CROUP LITE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS;
• Rc-.id the back of the ''Duplicate-' carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleo»e print or type);

I NAME (foil) (llr>f) (middle) ; DAIE OF BIRTH (moots. d»y. y«»r) I SOCIAL CECLIRIIY HUVJ-.'d

i -jJlGCG AJ, Lee ilca»KT__J)pM<f8 | pcC 15 1 i
I EMPLOYING DEPARTMENT OR ACIHCY j LOCATION (City. SUfZziP Code) ■

MARK AN "X" IN ON

Mark here-------------- -
if you
WANT BOTH 
optional and 
regular 
insurance

Mark here----------------
if you
DO MOT WANT 
OPTIONAL but 
do want 
regular 
insurance

E Of

I

(Al

1

(0)

THE BOXES BELOW (do NOT mork more than one);

ELECTION OF OPTIONAL (IN ADDITION TO PEGULAf?) INSURANCE

_ 1 the $10,000 additional optional innwrarxy? and authorize thp reqijiwl
1 from my notary, compensation. or annuity to pay the full cost of the optional irnmnu. 

1 This optional insurance ts in addition to my regular insurance.

DECLINATION OF OPTIONAL (OUT NOT PEG.ULAR) INSURANCE

1 decline the $10,000 addition;'! optional insurance. I understand that 1 cannot
t tonal insurance unhl at Icent 1 year after th® effective date of this declination acd wrtfw 
at the time 1 npply for it 1 am under age SO and present satisfactory medtoal e/'/Jv;**  
of insurability. 1 understand also that tny regular insurance is not affected by th4 ds/Jma- 
tton of additiondl optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to bo insured and I waive coverage under the Federal Employee*  Gr^jp Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain renter In
surance until at least 1 year after the effectr/e date of this waiver and unless at L»>e lL*ne  
1 apply for insurance 1 arn under age 50 and present satisfactory medical evidence of in
surability. 1 understand also that 1 cannot cr laxet have the $10,(XZ» eriddxxial
optional insurance unless 1 have the regular insurance.

if you 
want neither 
regular nor 
Optional 
insurance

I 

(C)

J8 >IGN AND DATE. IF YOU MARKED BOX "A" OR "C", 1 
:OMPLETE THE "STATISTICAL STUB." THEN RETURN 
rHE ENTIRE FORM TO YOUR EMPLOYING OFFICE. !

SIGNATURE (do not print)

Zee /'/ j

DATE ‘J !

/9 / Ci C i

FOR EMPLOYING OFFICE USE ONLY 
/yfftcial receiving date stamp)

33HHD$H?d JC 2313JO
89. R! H II OZ°y

See lalle cf Effective Dates on back ol Original

ORIGINAL COPy—Retain in Official Perionnil Folde, SIAHOARO FOBM H*.  ifC-T 
jANfMftr ra.>.

r uta only ur.til Af^.l 14, ’/M) 
176-101



14-00000

CONFIDENTIAL
(’•ITirn In 1

Complete in duplicate. The dot o recorded on this (erm i3 essential in determining travel expenses olio 19 in connection with leave 

ol government expense, oversea! duty,return to residence upon separation, und fur providing current rAMdvtceond dependency infer*  

matiun required in the event of on employee emergency. The original of thi s form will be filed in the employee *,  ef ficial per sonneI fol Jef

Mt MJ/*)

RESIDENCE DATA
(It Appointed

f.U't
DENCH

MARITAL STATUS ica*. a
22).

Z» M r *.? r v j IS 

IF DIVORCED, PLACE OF D'VORCE UBCRCK

if widowed, place srouss Dian DAT? SPOUSE DIED

J IpiVOnCKD | | r»it>o*rr, j | annulled |
PATH or MARRIAGE 1

2 7 .SV /' T i'iSZ. I

DATE OF DECREE I
v ■ « —— ' I

•1 A

Rtf LA 1!&•

IF PREVIOUSLY MARRIED, INDICATE HAMK(S) OP 9POU3K. RL'A3ON(3J FOR TERMINATION, AND OATE(S)

J.
NAM& OF !»PQUSK
/lz«<." ftef// (fyWK.) U)/6%Cf

NAMF.3 OF CHILDREN '

- C !> fits To z'z/ezc 2.£7~ Uhum

- Zz?i<_ ro zz IJ iCi't t.~ A--

MEMBERS OF FAMILY , , ~ __
ADDRESS (Na., Street, Cltr. Z<mip, State) j t FLU Pl

\_____7 0 '7 A t. z< c ~ C 'Tr ffit/lFtn V/\ !

aoohcss j ;rz
zo z«7 A)2/Ct~ (! Pa jr l//> ! Z^l -

" n .. <■ -< | Al -

i

OHK NO.
- ?,7-TO_______

DATE OF OIHTH
ZC/'M A’ > 7

/j> z^uG /T->"7

NAME Or YOUR FATHl'R fl»r m«/» gunrdlnn)

_ A sKLu*  j.____/i. c /<_?<*  2V___ (•

NAMU OF YOUR MOTHER (Or tentale guefdlrtn)

___(jji

WHAT MEMflER(S) OF YOUR FAMILY IF AN?, HAS O 
QUIRFD IN AN SMRROKNCY.

AODRF.99 • rritCPHONH NO. 1
_____________________________________________ i__________ _______________________ I

A0ORQS9 I 7 F-Lfe r-MONK NO. I
_____(j (i z7» A' Z 6? $ 7 , c. h'2? P./1/15.1._______ -1*7  I

tCN TOLD OF YOUR AFFILIATION ^ITH IliK OHQANlZIH'/N IF CONTACT IS RG*  1

*• PERSON TO BE NOTIFIED IN CASE OF EMERGENCY |
NAME (Mr., Mt*., MlatJ (Laol-PltnfMiddlo)

HOME AOUHtSS (Na., Street, City, Zf>ao, State)

BUSINESS ADDRESS (Na.

//zm-.s...

APPLICAULt;
lii-m-ihh__
nuDinks*.  7 euphone a ex t ensign

THE INDIVIDUAL NAMED ABOVE WITTIHO OP YOUR AGENCY AFFILIATION? (If *N<

DOES

1 •"■
Y ES

NO

ZES

NO
— -t ..
YES 1
NO |

------- -

The person*  nomotl In item J above may also be notified In case of eiuergency. IF SUCH NOTIFICATION IS NOT DESIRABLE BE" 
CAUSE OF HEALTH OR OTHER REASONS, PLEASE SO STATE IN ITEM 6 ON THE REVERSE SIDE GF THIS FORM.

CONTINUED ON REVERSE SIPE

CURRENT RESIDENCE AND DEPENDENCY REPORT
FORM Zl USE PHEVIOUS 

Ol EDITIONS. CONFIDENTIAL
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CONFIDENTIAL

________ ___ ______________________ _____________________________ VOLUNTARY EHTPIES_____________________________ ___ _____________ __ _______________' 

Experience in the handling of employee emergencies has shown that the absence of certain personal data often delays and ccmpti*  

cotes the settlement of estate and financial matters. The informolion requested in this section may prove very useJul to your family 

or attorney in tho even! of your di lability or death and will be disclosed only when circumstances warrant.

IHOICATF NAVE A*Jt>  ADDRESS GF *M'r  OAHrtlhO INSTITUTIONS WITH WHICH t O'J HAVE ACCOUNTS AHU IHC NAMES IN WHICH THE AC
COUNTS AHE CARRIED, .

— fo r * f* ' />/>**■//<  r- ! R U S T j 7. ¥/) C-'- j ( I-

— Co C iai'Ji '> Ft:ijr/t t\c S</7 <// 4/c .J> / 7z? u j f — 5>< i . J

C r"''- O<-' 1

ARE 7 OU A MEMBER OF THE NORTHWEST FEDERAL CREDIT UNION/ 

ir res, do you have a joint, account/ C l’ ■"
— MJL¥€-YOU COMPLE TEO A LAST WILL AND TESTAMENT! VEfl (------- j NO- (,t *«*«re  fa Uocnmwnt locntod?)

0/ltC‘^AL : y ’ tv's'll ft uJfcsw f Pfl.c- /aS a S'A ( c

HAVE VQU PREPLANNED AH ARRANGED GUARDIANSHIP OF TOUR CHILDREN IN CADE OF COMMON DISASTER TO DOTH PARENTS/ 
TBS |"~'l NO' t"// *!*•••  J/v« nani»<») and atldraaa)

/vS-IFU //• IfJtGrtrA/ // fl M c -sn c aaj<~, [C, tv/> Lf/j/lS

H A ve YOU EXECU Tfl 0 A POWER OF A T TORNR 7 7 f j YES NO* frtttuaaa ihp powrt ot titfumoy?)

«• ADDITIONAL DATA AHD/OR CONTINUATION OF PRECEDING ITEMS

-

SIGNED AT DATE VGHHVnt 1

CONFIDENTIAL
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MEMORANDUM FOR: Director, Office of Training

' SUBJECT : Recent Training for SELEVER/10 and
SELEVER/11 under Project SELEVER

Reference: Memorandum for Director of Training - 
Subject: Request for Training for SELEVER/10 
and SELEVER/11 under Project SELEVER, dated 
30 September 1965.

Africa Division wishes to express its appreciation 
for the excellent support and cooperation rendered by 
members of the Covert Training Staff and School of Inter
national Communism during the recent onc-inonth training 
course provided for SELEVER/10 and SELEVER/11. In parti
cular, we . wish to thank Mr J of the
Covert Training Staff, who not only handled the majority 
of the training but also spent considerable time and made 
a special effort with the trainees during evenings and 
weekends "handholding" them. We also wish to thank in 
particular the following members of the School of Inter
national Communism for their assistance:___ Messrs J

hand Lee Wigren. ■

3

SECRET

Chief, Africa Division

T c»-' ’ J
I tr-.n



3 December 1959

MEMORANDUM FOR: Chief, 3R / 
ATTg?ITIOW: Kr. Lee Wlgren

Mr. Edward Knowles
SUBJECT: gaining program for three Swiss Federal 

Felice officers.

1. The Swiss Branch of the Eastern European 
Division wishes to express its appreciation to 
SR Division for its cooperation and support, in particular- for the personal contribution of four— of its officers, Mr. Lee Wlgren, [ ' _____ t
" " | and Mr. Edward Knowles.during the
recent training program for three Swiss Federal 
Police officers.

2. Mr. Wigren’s, I ___________ I
and Mr. Knowles’3 uniformly excellent briefings 
on the Soviet Intelligence Services, their legal 
and illegal support structures, and their modus 
operand! contributed significantly to what we have 
reason to believe was a successful training venture. 
To this aa:st be added the comments of the Swiss 
officers who pointed out that they were most 
impressed by the comprehensive and systematic 
development of the various themes which Mr. Wlgren, I | and J*r.  Knowles presented
<mu atraisMa TOtthe briefings added a good deal 
to their knowledge of the subject.



IN H TOO 
liiWGf TO'Jfi 
ih’QlLAUMl.

'4»«died lot...
C! i.M’l »,S. I-*

N... -Ur, HE/ "H BENEFITS REGISTRATION
•t i-vpvo ■ it * •«: ai?h ae» Ar »
• bac". c' k"t' ‘Js- ■^nl.

FORM ’59 ,' •'
o' Vo'-oe.n? yen.J ~Vj -.5 <■ 3 O

PART A
’ll WHO 

si r-uiK 

U!V HU 

«*C  THIS 

nsb. .

1 N*M(  |IAST)

WIGRSI Lee

4, YOU*  maAI.mG AtK-RESS A.**! ’ «

_______ 15 Xoda Street___ :_ _  . Paij
6. Are yuo co.’itt1 by, O’ n yr/ »u->uly mnn.ter bei^w cu»-

e»ed b/ u» mujiiiny in, a plan vr.-.le.' .’?•# f^tp-c»,ee>
Hco.ih 2f',»<Ah Act nl )9j- *!i ')!,;)> .‘.He • «• ef c’':‘the'
VntljH Sbj!'?*  O' n;*t'ic ‘ e! Co‘u-,'’?.c Gf'T'.qrtf <jr 
ynnv'uftf;? f—

Ne x-_____

ll.

•1? ;G‘Il r.L'v

•fax,__
/, f"o on

$4/

’ OA’f 0» JIC'U 
tU»*  "« T>t>+rt/

p-p-T-nri

Virginia 1
'X '•• be' l-c

Q:U4«». $4,000 i y ' J $5

>00 ro 55,■”•? f*  1 ?! $J'

3. Ar# /O' ”'/•» .m/j’i rd

"5 jc^'i 
era

I

/OU’ onr.-roi brif'C a'/

■m :o it.-tn ^?i

000 C'» GVT> < il .

PART B 
fid ).•: nir, 
IM IF TOO 
WISH 10 IN. 
foil l‘» A 
ii’ALIh BfHfflh’ 
fUN.

Il fArulIrttMtl 
i*  '-w •«<> pety. 
or.w»< |i»m t.

'•» i»» »«lt end 
l-iwiij, e1*e  
O'. I w •• ft*  fS 1 
□ nd •■'«.«) J If 
" oppl'M.

1. ! v'ccf Is en'olt In u b^nefitt p‘
•? CO . ~r my »1 of thy ttjl' ©I PiA *”«•

[?GV*£  o? Ft ATI

[ Association Benefit
? In *.;uc»  l<l’ •»!’ •"' \| '"Is

c.jc 17, «»<iop»<:d cb.L
tlwp. h^i‘.-de oho eny crmfii■ i-’d ch 
qI ielf.luppoit. (Alfad*  a Jqc’Q' I t<«

NAMfS C' Mf>A5f«$

VVt'» ar

man-R.-A'igrw- -
Christopher- L.-i<igr«s»--
;-j»io V, '.vlgren---- -—... -

- * 'V •

jn a*  jhown Vr‘a«*.  1 t>.»f*  o* • xt? i.'ed-.ric
llimm*.  (Cc'.”' LS» o' ■.'..■•‘’f’r!

......■■] j

F l an_______________ [ [
n’!»(:>L‘«n WM'b.'v! CKCCp4.cn; l.»j /Ou: 
«^n, und ■/•• □• cn and ch '.
'1 C«ri 1 "j w-c became J ueh-r?

•;f*cofe  for o JujoleJ uyc 17 or

O*H  O’ S.-HXM
....

8/X3/1927 ■ " J! ---—

3/1O/10S7. ______ .

fl» be r.cjf Iton my *y..'.ry  
b s'o v !ror^, <yr?r c f l>'»

OrflOM 'Ki^U OH j --N

High____ [I J
e or hutbcn.-J f"*r.  fhe.n yojr 

«»ho l.<r w.:h Z<X> in a rfi 
I? and -lio. becuvic uf

O: OMILY .MlAiQfti

H
|O

‘I U
55® 

n
.jfO

Io "ilH '0 
O:..!h;

! 
-

1HIS PART MUST 
ALSO B( HlUD

.3/15/1959—-4

'<]!•

------------------------------------ ,----------u 
L»! [!

—
>

________________________L’j_

______ ___________® 

■ E

3. If yo« <jro o farm I* (employee or onnuifont)— doe* the l.irrily litiaJ abo»c inc'vde 9 hvibond who it incapable of ialt- 
luypO'f by fee*on •>! rr.en»ol o' ph/vt/ji disability **r:>ch *ue be e«p.-t>ed »u <.onrir-ize i^f rr.?:* tho»i on» ycor? \l( nniwer 
»l "Yei, ’ ulfud; a duclvr’r

PARI C 

nil IM THIS 
P*?T  IF rou 
rM NOT TO 
IK EOU OS If 
t«ju '*;yt  10 
(ANffi rout 
(MiuiiMfitr.

PART 0

Fill IM THIS 
Wl If TOO 
.v;SH to 
u.iKut TOUR 
U.-GIlM.WT.

PART E
All WHO

MUST till 
I*  ;his pul

PART F

;o Bf 
(iiMPUItO

REMARKS j 
»r» l‘\: OMT I 
F» nU'imB j 
•no AClN(^r.

Trlpllccrto —Io
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CAREER PREFERENCE OUTLINE

Thin C-: ■ 1 , when cor.ple t e.i in a doci-rri'.-nteil r 1 pt.: or. of the i nd iv idua 1.'>."irecr
IntcresT.c and proponed career p.ict. I v i 1.to;7.-tlier will’. coirrer. t-c. of hi:-. r.uperv i :;or 
and his "ar'er Service. The original, will be fl led in the etr.p 1 eyre ’ s Official. Person 
riel. Polder and will nerve a:; o' f--.ii i di? for future •p-;.-r:;onnc L action;- affect, i ng him. Im- 
plecie.-.t,:;*.  j on of career preference:; r::i;ct depend upon t.i'.e r.cedr of the Ori'.nn i ion ■

- CO.’iSUl.T ATTACHED i'K-TKliCT’IOil SHEET PH J OH TO COi-'■ riJ-'Ti?;G TiiiS OUTIdtlE -
sccrien 4, GI..VIRAI
t. n ami ar iwflo »11 (r.a* t• Fi r r t - **। ddl./ ' I i. o a r i or n i a th * st . v i c l. nt m vi a i i oh [ 4. v.n *di

WIG-C5, Loa Hobart 11 December 1923 FI U
9*  ORGAN t l» ' 

r. or «

ON AL Tl TLE 9 ■ POSIT ION’ TITLE j? . OC CUFAII ON AL ever | b■ Oi l ICI.
yi/D

Of A 3 51 < J«MIN 1

SECTION Ca;< U.K 1 ti 1 EKE □ rs

». cr.HEAAc ro-c or activity

Counterintelligence (CE)
10, trtClif' »YPf OF ACTIVITY (inclu-hni a■•ifnm»nt•) 

A. (Vitkin next I tn ■} yearx) .

P.ecaln at present Division D assignment’..until about Spring 1952, participating In 
varloTi- aspocta of the work of tho office to-.which Hireigr.ed, Including the 
adainiatrative side, j

a. paixinrocicmxJctK.'noacKXT

Held or neaaqunrters a*Bl.gmnentb  w.iking use of background, interest and experience 
in Caiasterintellirence and/or area knowledge, Would wolcoxe ami seriously consider 
SU£A’S~tl3-no of possible future assignments.

StCriOG C. [(MINING

1 1. 0 f»C in t l» 1 1 ON AL . EXTERNAL. ANO ON*  TH f • JOO TRAINING 
A. ImtESiate (Vitkin next I to 1 yenre)

c-asl-c lianageraent Course; Cocicunlat Party Org-anioation and Operations Course
C--the-Job training within tho office
Continued self-study of |

0- HjiM (Bitkin next J to S yoatx)

Z9 planned, at a later date, baeed on projected future aseijnnents

I RtCCwH T--AT THE IMPLEMENTATION OF MY 
CAREER P»l»ECENCES MUST DEPEND UPON THE 
NliOS cr >E ORGANIZATION. I UNDERSTAND 
THAT we »{»rORwAMCE. CAPABILITIES AND 
INTEREST! RILL 6£ GIYtr. Du E CONSIDERATION.

t. A30I Ff Gr» AL COWMEN TS
Altnough I feol that ay interests, experience, and tr ining fit

kc be ?1 
divera 
kncvlec

for Cii typ*  ass ■ gasnta t I v.'in.: to iiain soru-i breadth of experience through
.fied assignments. I also believe that my ______________ | area and langu-ce

snould be put to use at sone tine during ry career. ‘fnV !i'n 71

I 1 OAT£ COUPLE TED

3 iarch 1958

FORM NO. 
I AUG M IO3i) SECRET Cireer Out 1 inc ■



SECRET

LII ION commi n r:; in

Prior to coriplotln,-: this Carcor lYcforonco Outline, i'.r. WIG tWI uni I .1 to cun nod 
hln career intoro-itp mu! ''oolrod trainin';, I concur with tho-views which ho hrin 
expressed la the .completed outline#

l«. RELATIVE .TO IRMN1NG TOR IMPLOVEC

. Seo 1toa 15

17. TYPfn (IRPatkTfn nc (uiPfouttfta 1 »« <-k.» >. *----------------------------

19. T __________________ ___________________________________ __________

Chief, Special Actlvltioo Branch, Pl/iD 3 March 1953
ECTION £. 

|. COMMENTS

FO« USE OF CAH|.r« ‘JEWVICE

. Ctisilsi! toch'i&ii Career f’r.n ft; fl Panel 
« lib’ in F! Career fcr^Fii! Gilite. 2IJ5S I

______RcLeft. A. Skcols______ 

ri Carvw Mvfwvao'ncnl Orirof

*4 APR 195S
LEAVE BLANK

SECRET
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SiiGvi

CENTRAL INTELLIGENCE AGENCY
WASHINGTON 2t>. D, C.

OFFICE OF THE DIRECTOR

MEMORANDUM FOR: Lee H. WigrUn

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 july 1954,

2. Please indicate that you have received this notification by 
signing in the space provided below arid return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board. ______

3. Because_your_mornbersti i p~7n~the~Career Staff is classified 
' ___________ information, it is necessary that this notification be conveyed to you

in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Casoftr
i'I

3 JAN 1956



SECRET

CAREER SERVICE QUESTIONNAIRE

SECT IO*  1 ( fa A*  r^plflti! by «»pfnp»Rji

,'LmI
Vlgrci

(Air. 

Leo

t) (lit-hila)

Hobart

AGF 1 GRAOT; juO. 01
~ 1 \ kwAor

30 . 9 .

MOS. IN CARTE.N OrsiCNAtlUN

11*  Fl

5 TAF P OR DIVISION

Staff C

BRANCH 

SIB
-

pos 111 on ti n t ' 

Intolllfur c_?_Offl cor

MO. OF MO9. IM PRESENT 
ros f t ion

NO. UF MOS. IN OSS

0
NO. UP MOS• INC

0
InO■ OF M03. * N C1 A 
| ho

DATA OU ALL PEIlMANtNE DUTY OVERSEAS OH IN U.S. EICLO Mr TOY during tvo y^art)

APPROIIMATF DAIH OF SERVICE LOCATION
TOY

r
COMMENTSf 0 COUR TR# • • f a r I o ■

None

i

J ------- ------ - ’

INDICATE WlLLINQNt! 

A Hr—1 nt

U TO SERVE -I Ou It OF

r------- ---- -___ _—

•

Qy TY__O wieJrAJ'PC fl
B I ” | 0 R L V UKOI0 Ct

I 

■ 1*1*  CU«t>l llOal CEZZJ-
--------- — INDICATE ASSIGNMENT PRCf T.RCNCC If PRECEDING ANSWER 1$ * A4 OR *0*

PREFERENCE

1ST

COON TRY STATION ---------- Tf»l OF POSITION

.Staff. (CIS).....

Staff (CB)
2nd

3RO
Staff (CB)

IP ANSWfR AHbvi ip U.‘ 31*11  UUNUIIIUNSi IF *13»IH  ARUV

■

"C,M EXPLAIN YO'jfl REASONS

INDICATE GEOGRAPHIC ARIAS OVERSEAS IN WHICH YOU WILL NOf SERVE AND EXPLAIN OIASGnS

Tropical areau, Wife'n health will not permit.

NOICATC RELATIONSHIP ANO ACE OF EACH DEPENDENT TO BE MOVED OVERSIAS

Wlfo 27#

NOICATC KNOWN MEDICAL ICTIONS WHICH THE AGENCY WAS IMPOltO ON YOuR SERVICE -

None ..

«"«"»• 59_|7(| SECRET
I JUN . #4 ■



SECRET

flono

ii t

Fs.

pusonho. orrtcit *ill rottAgo ott cs or rujowu vs rigsr copy -• Appgopgiath CAgrig srgvics boapb

OU WOulO

Like present assignment very much. Feel most quell Fled In CE work and would 
prefer to remain In it. Dootro to continue work doultm: with problem of liovlot 
Satellite Intelligence uervlcos which Is ray spoolnlty

»«T« /_ _ ____  /f G
SECTION II U~

ADC AVAllABLC COR 0VCRSCA3 SCRVICC
ASSIGNMINT

ASS IGNMCNT

SECRET
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{fTAMDAPD fGPW 61 'MVUWAPfllt.1. |U|)
W'>utA<-;Mrt> 8ff 'f/n. vr/y.f COMWWOM 

CUAZILM MANUAL

APPOINTMENT AFFIDAVITS
JMPORTAMT,— Before swearing to these appointment affidavits. you should read and understand the 

attached information for appointee

(D»p*strnent  ur Agency) <x division)
W/^'Ir?!GTn-‘, Iv 0.

(Place of employment)

....................................................      , do solemnly swear (or aform) thnt—

A. OATH OF OFFICE 
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any .mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United'States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. '

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The:answers contained in my Application for Federal Employment, Form No. ________ _

dated ............. ..... ...................... ..... ..... , 19____ , filed with the above-named department or agency,
which I Have.reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointw'on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.) "---

(Hi/natur*  of appointee)

Subscribed !and sworn before me this AZ....... day of .....Harch A. D. 19...51,
at.

<cu»)

[seal]

D. C

(Signature of officer)

<Sl«le>

; - (Tide)

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown.
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DECLARATION OF APPOINTEE
This form is to be completed l>cfore entrance on duty, piwnen 3 is to be answerer/ in o!i cases, of herons© 

answer oniy those questions which require an answer aicfcrent from that ith’vn to (ho corresponding 
questions on your application form. If nd answers are different, write “NONE" in item JO, below. Any 
false statement in this.declare!inn will be grounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal otfena*  and will be prosecuted accordingly. \
I. PRESENT *.V*»S5  tsrrvwf and nuirMr. city and State) \

__ n St s'ld? cd4s/fu/Gi'**'  Ac.____________(Apr jit)___________ _______
t (A) DATE or BATH (0) PUCF or BIRTH (city vr torn and Star*  « evuntfy) .

i pre- rizs__________ i3/?oczi-has £
1 (A) IN CASE CF INtRuLMZY PLEASE NCHFY-

A- H \JiG
(d) nfLAnuNSiup (O smiT -V.U NUMBtH. CITV ANO Sl*TI

2 >S Spent vr AuPt 
___ gifocc T*  A/ , Plms.___ ’’

U» nxrf’HOw mx 
rsr*  err r.-xf 
^VOZ -td

4 DOW THf VMTIP STATES GCWK\vf>r EWnoV, IN A CIVILIAN CAI'ACHY. ANY RELATIVE OF YARS W’I’ER BY BLOOD O«?MARRtAGQ WlTN tfMOU (U>)Uit Ort HAVt UVEO WTTW1 
THE FIST JIXVNTHSI Q *VS [p SU 
If oo. f&r aach ouch telattro ft.'iin tho blank? balm*. tf additional tpaca it nac+»iary. rvmplrtt under htm Id.

tUM roir crrict address 
(Orra atroot nvuibtc, tf any)

V' TMSITK’N (.') ITVIMtlStlV PR NOT 
U) CVARIMCNT ON AGINCY IN WHICH 

IMPLOYTD

INDICATE-nr OR “N0T: AHSVUR 8Y PLACING T 
* IN PROPER COLUMN'

11 SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS
WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DtfAlLfD ANSWERS M*?CY

& ARE YOU A Cltiar*  OF OR DO YOU OWE ALLEGIANCE TO THE UNITED 3fATR»..

& ARE YOU ANOmOALOREMFLOXnCF .ANY STATt. TCRRtTO^Y, COUKTV. OR 
MUNlClfAUn*?, _________ _______ _____________________ ______

If your anavpte is "Tea". five da/ailt in ham 10.

7. do you prenw any annuity f*om th? united '•.tatm or cnrnicr <w 
COLUMBIA GtHfRNMfNT UN.VR AVY AJTW1MINT ACf OR ANY PLN'JION OH 
07 n£R COMFiSSATlON FOR AltlJT ARV OR Mi *L UNVIClf.........................

4 HAVE YOU ni R f»ETN PtSCH ARCED. OR FVftCf D TO RESIGN. FOR MIXON DUCT 
OH UNSATISFAT.TUKT St RYiCE FROM ANY FOSHIQNI.................................
It your an.nt it " Yas", Jiva in item 10 t ho narno and add rata 
of employer, data, and roaton in eacD cate.

9. SINCE YOUR t>TH BIRTHDAY. HAST YOU EVER WtN ARRF.3TF 0. IHOIfTFD, Oft 
- SUMMONiD INTO COURT AS A OCTTNiANt t.N A CRIMINAL RfrOM IGIHti. OH 

CONVICT Ji?. r.NtO. CMtlMMlSCftfD. Oft PLACE? ON PROBATION. Oft HAVE YOU 
EVfR DUN ORIXRED TO DVOSI? BAIL C-R CVLLAHIIAL FOR T>O. VIUMItON 
Cf ANY L*«.KAKE  RrGVLAtK'w.OROROn.A’cCE <f XCI.Ut>lW» UI’YJR TRAFFIC 
VlOLAl IONS FOR ¥1 tUCN A FlN£ Oft FORFEIT VRt OP WYOft LE.*;:,  WAS IMPOSED);
ft your anacrer io l’Yoa'‘, Utt ail tuch c«i«» und»r Item 10. 
Girt in each caw.' (/) The data; (’•> tho naint; of tho uffonto 
or rioitiMn; \l) tlt9 name and hvanun of tho court; (4) tho 
Anally if any. of other il.ipuiition of tho oaao.

appointod. your fintarprinto vil- bo taken,

INSTRUCTIONS TO
The appointing officer before n-hsaa the foreifnlug certificate la ma.lt shall 

determine to his own sacisfeetton that this appointmmi l>e In cunfurnuuive 
with the Civil Scrvi-x Act, appTxaNr Civil Service Mules and KeffulatioAs and 
•cts of Cwutms pertaining to *rpc»n.trv.T  t.

This Lmi shc\dJ te .'becked ftx of office, pension, suitability In con
nect ion with any record of reccat <Lx'barge or arrest, and peutkularly for the 
following:

(1) Identify cd apoointoo.—ap^vintec’s signature and handwriting are 
tn be c cm pa red w.th the Apphcatica and.or other |vrrtinent pui»e*s.  The 
physical a;>pca:ance HUj' be c.VcVrJ against the mcdii si certificate. Tlte 
appointee may also be queatnskd ca h-s personal history tor agreement with hia 
prev-.ous statement!.

(2) Afe. — If detinitt Age Emits hare been established for the position. It should 
be determined that appbrsnt ta on outside the age range for sjipuintmrnt. 
Uodi such dctetuiaaation is oak, the appk.sutment may not be consummated.

APPOINTING OFFICER
f.t) Cttiaorihip.—The appointing officer is responeble for observing t>w 

ritorA^up prv»iA:v.n» of (I) the Civil Service Rules »rol t’t) sppropnsrxm arcs. 
Form 01 .'.s'otit'jtes un altidnvit fur both purposes and is a<.> *pt»LZc  pnvrf >*/  
cilucttsh'P status in the absence of conriicting evnicrice. in doubtful roars I be 
appcu.uv-iciV. should not be consummjteil until clearorwj*  has been eei'urcd fren 
the rerti/vutg office nf the Civil Service Coauuisstun.

(4) .VecnXers cf Family.—Srvtkw*  9 of the Civil Service Act pn’vWea that 
orheueerr there are aitrncly two nr more mrmLcrs fd a family serving under 
probatvciol or permanent appointment in the competitive service, no nihrr 
mrmbcf oi such taniily is eligible tor pruboti^mal or permanent appeartrnent tn - 
the cocnpenii.e seivue. The appointments <>f pers^xis entitled to vrttroa 
preterm.e are not subject to this requirenieut. The c.rmtxrs-of•family [MMvji.’a 
does r.ot a;-v»X To temporary appomti.ieuts. Doubtful cases may be referred to 
the aypriTt'-Ate office uf the Civil Service Cotunusaion for dcosica.

u. s. Siiv4*va««r  rsiaiiM errict 1»—W49-I



I swear (or a&rm) that the above statemenu are to the best of rr.y knowledge and belief.

STANDARD TOHM 144..;.!5p ...» STAT£*̂ENT  OF PRIOR FEDERAL CIV AN AND MILITARY SERVICE
AND DETERMINATION OF COMPETITIVE STATUS

VnjrL ..TANT: The information on thh form St v^'d (1) in determining crrd1f;* blr setvir*  for have purposes nml retention
credits for reduction in force. ''i} recording i^cnr,' det'-rminrif mn of competitive status. The employee
should complete Part 1 and the Office should complete Pints II through V.

PART 1.—fMHtjft; J JfATEMENT PART II—THIS COLUMN IS 
FOR PLRSONNEI. OFFICE USE

1. NAME (£«•<. Arat'. tniddlainitial)

LU \Gft£ 4 5ZT

2. UA or Hl RTH 

ia *

*). i<cu:nuqn group

/ Ut ' r 10. A. CSC STATUS [yj VTS Q KO
0. TYnp. or PRESENT 

AF’POINIMENI3 LIST r-T FOLLOWING INfOPMA f JQM CONCERNING ALL »An J f.l STRICT OF COi L"";iA MHVICi: YOU HAVE HAD 
PRIOR TC YOUR PRESENT A PPC‘IN 1 MEN T (Do not M-rrfce.;

KAME AJO LOCATIOM Cf AGENCY
1> • t r?r or

I APPt,»’iTv?«r
rr known

H. SERVICE

• *r YEAR i s/u’era YtAR MONTH ■ DAY

j

■

S'
- -

4. UET PERIODS OF ACTIVE SERVICE IN any BRANCH OF THE APVX.L J*>  
MIUTARY SERVICE. WRITE- NONE.”

KF..rn Of THE UNITED CfAfES IF YOU HAD NOACTT/E

BRANCH
T O— . ■ . DISCHARGE 

(Hon, ut dithon.^)rUR DAY YU» : CAY

uS.
/7VJ

!
/'/V4 /Zroj //

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3., DID >S‘.' KA’.T A TOTAL Of MORE THAN 6 MONTHS AETJCNCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE $£.?»'«'X DUPING ANY ONE CALENDAR YEAN’ 0 YES Q] NO 
IF IS -YZS." LIST FOLLOAHifi INFORMATIOII,

12. TOTAL SERVICE

13. NCNCREDITABLE SERVICE 
(1^‘tt'fa purpuana only):

14. NONCPEDITA0LE service 
(Rlif putpoaaa only):

TYPE IP KNOWN 
(LWCP, Furl. Suap. AWOL, Mar Mar}

esrywi- TO— TOTAL .

nxa i w>vrz. ; e*r

1 i

YMR fc^zra ; mt rrirt’; MONTHS da/;

5. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
□ YES 3 NO 

(If anntr is ** Yaa," in what agency war'a you at the t.'ma atmut acquitad?)

15. REEMPLOYMENT RIGHTS 
□ «5 □ N<>

16. RETENTION RIGHTS
□ Yrs □ ™1. ARE YOU:

A. THE WIFE OF A DlSA0L££> VtTCRAN? f~"| YES |~y| NO^

B. T>Z MOTHER OF A DECtASU OR DISABLfD VETERAN) YU W
C. THZ UNRSMARRIEO WIDOW Cf A VETERAN? | | YES i\?  «C*

17. EXF’IRATION DATE OK RETEH- 
. TION RIGHTS

a. IO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER AUTHORIZED TO ADMiM-IER OATHS.

Subscribed and sworn to before me on this----------------day of--------------------------------19 - at--------------------- ,------------------ —_______________________________________
, (MONTH) (CITY) (STATE)

SEAL

NOTE: If oath is taken before a Notary Pubtie, tie of expiration of hie Commission should be shown.

INSTRUCTIONS: file this form on the permanent side s.f rhe employee's official personnel folder immediately before or after the personnel 
action Involved.

HI-lW {OVER)



ii: i. cmifioation

STATEMENT CF FEDERAL CIVILIAN ANO MILITARY SERVICE

L<-" 'lifreii

v.>?/3TC
! V i L 1s

j - 1 s f. 1 c*.

1 FEDERAL CIVILIAM SERVICE .F-C.s .Its IMS AGE SC> »W ?OUC« i» >-WGt.--:;IfH c’91-•

’OCA] ’O’*
r ~L'.M "G TOTAL -.Ki

• < , H '■ . 1 s. r <, *0. T ;■ * v>?. V tf.
Central Intelligence Agency,OSC Washington, D.C. 1c ?.La r 1951 3/ 7 1 13 0

1 //3,

r

i lj ■

f

>

i

i • . .■
i Total Civilian Service *) 7 0
1 i. MILITARY SERVICE (IHCLUCE ONLY FERiCOS OF’ACTIVE Durr; 00 SOI /»CllT-£ ItSMI.sii LEAVE)
j BRANCH OF SERVICE 1 UP5- F VOM TC total sesvicf

.0. Y°. 0 a. .0. ! ■ 1

P7F5" 19A3 11 Feb _■ 1951
TT"i 
^4 11 i ^_J

!. . . . . . . . . . . . . . . . pp 6 i i________________ PPi_____
I 
j I

1 Tote) Military Service
«*L ; nl?

I hereby certify that the above Civilia: 
and accurate to the best of my knowledge.

11 December 1951___________ :

Military s

o*rf  ; ■ sisnarcsf Of

1 A 4QAMKS; (CORCERAlkC ABOVE S'R.|C‘> ¥ F08 HRS0HMU CH-ICC USC O»LT

ear 9f CC%?iwu£? Cv *Q>-0!  r * e * t» l £ afrf»5f *«;r

total £6i?ir:?-j
?*»5 • *S  T • • T E 1 - $

/
<7'-

_________L_________

:
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r" 'nrFT - vtUfiLf
■'f - Security Informatiof? *'*

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. 
(no entry)

2. NAME: (last) (first) (middle) 3. Office 
/Z

4. Date of Birth 
• £)«rc

5. Sex: male (l)
female (2)

Marital Statu3
Nr. Dependents /

6. Employment Date: 
/y.s'/

7. Citizenship: 
p/U.S.

Other

8. Acquired By; (1) i/^Birth (2) Marriage (3) Naturalization 
(4) Other(spccify)

Year U.S. citizenship acquired, if not by birth

SEC. I. EDUCATION
1. Extent; (circle one)

1. Less than high school 4. Two years college, or less (J  Masters degVee*
2. High school graduate 5. Over two years, no degree 9. Doctors deg.ree
3. Trade; Business or 6, Bachelor degree 

Commercial school 7. Post-graduate study 
graduate (minimum 8 sem. hrs.)

21 College or University Study:
Name and location of 
College or University Major Minor

Dates att'd Yrs Compl Degree Recd Sem 
HrsF rom To Day Night Title Date

UtJiJ.j C4./4.

HoirasJ. S1AS3. Hisreit) /?// /yzi it —- ——• ---- —.

Ya LG- 
AJgiO U t s roxy /F73 — -

ti f t » /f>7
t

—-* A 6. / ?¥7
UMUM QAAOOAtG 
sow*...

AiAZS • /■/ 1 sr a A y /?V7 m’c Jt ■■ • .'7 Y9
3. Trade, Commercial, an J Specialized Training: 

Attendance Dates
School From To Tot. mo's Study or Specialization

4. Military, Intelligence or Investigative training (full time duty as a student in 
specialized schools such as intelligence, communications, ordnance disposal,
etc. ) 

School
Attendance Dates

Study or SpecializationF rom To Tot. mo's
Spcc,iLi i.Be t*i$.

YACG '
/yJe^ HAYtirJj J ! 7 73

AAA A 
/ f Yv 7

i. BAJ ft a -f~ A'fCA

ST bfE £
tCW04(, FO*  

+- 
Ar/z-U4fdA^ x/A

oc r
i'iYY

rnai>)i>J6 as t/vreffAiA 

*■ YU^cA 'nJ-1 Jr’i’C/AL/sr

1

.Sc.cuuti iflJitliriAticS
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SEC, II. WORK EXPEKIENCE
I. State the nature of duties performed with this organization, starting with 

your present position. Approximate dates (month and year) are sufficient. 
Use a continuation sheet, if necessary, to adrrpiati-ly describe your duties.

From.V+fJZ Tozzz<j>. Tot.inos.^o .description of Duti: - zr™,., «aj^ r» «a> o <"
wr4~*<  «• a/^*  ztg z<vcaj ___

Grade 7 Salary 72

•>■> l rn ± .. Sr-,‘rJC H an •? t
Offi c e yf//ao/s/ff -/(ej-i'-lXfif a rs iv a-'i. fl ii if ar Jti/mr

Position jktJLi -lariiuLi ru- fr'rs<->■< t aafc o. -'•‘■'rZ'C r-J.
Title: / aj re Lt-f. ca 1 ~ v<• *>  <• ft j r <■> 1', <-'■*  af Cc ‘tt if-erJA J tf’

Duty htJAtiff 'f ■»/»£■■ < z «, c ___
Title: i Dutv^Stationr if<>v-er :r'~r~-~GZ^L.,. ■___  ■ —7

From To Tot.mosi / Description of Duties: ------------------------ :---------------- -- z'

AfJAL. Yt r,J- arasr>mt£ euc-i f f~> rff*
Grade Salary ..4ffv«T. r,.>ctW/.fVi z>V‘- a fj

f.-j ratfc.tajLtj 'Se.‘ /'t <r if '-wr.
Office ~ t'.rcrA.V^l rrtfj tjr ifttdAl. J-rtrfftTs. arJ

Position CLa afjrr-t m Pf c-aia tg-
Title: 9F az/-**  /*< ’/!’ U.^r .'rJ

Duty A Q(<f£aJ 0 Z «<**•*<4*7 <f AC.;J ____________
Title: \ Duty Station, if overseas:

From znvst To ,/*rl ,zl’ot.mos.'|v Description of Duties:
J/ /jAMa~ AS .

Grade £ Salary J '

of f 1 c e 1 ._____________________

Position s

Title:
Duty

Title: Duty Station, if overseas:
From To Tot.mos. Description of Duties:

• t.

Grade Salary

Office
Position

Title:
Duty

Title: Duty Station, if overseas;
From To. . Tot.mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

♦’ *•  • 1 ■>o»v Siatian, if ov c r s



SEC. II. WORK EXPEkTeNcTE (CONT'D.)
2. Previous Employment: Describe your previous Work experience in sufficient 

detail to permit full recognition of your qualifications. Include military work
experience. List last position first.

From/zzr To mo's___
Classification Grad;-(if in Federal 
Service) Salary ______
Number and Class of Employees 
Supervised;

Exact Title ot your position

/

Description of Duties: -r. rz^r _______
f ri (.0 £ /a/£ f i tJU ii Jr //v'ti 2. z**  Z*7 “«£*'f -• it}/ . .

C »tJfi/tt T < • fj *U  r rn V/t4_e FL'ITiOA1 ■! r ...

Employer •ju-vrAtn'l fr 1-llHllCt' L.V'I <♦
Kind of Business or organization 
(i.e., paper products mfr, public 
utility)

ji L-Ji/V J" C z¥/_>ra </■;««.

Duty .Station if overseas:
From4a|. yyTo Tot. mo' s 
Classification Grade(if in Federal 
Service )_^___________
Number and Class of Employees j 
Supervised: /j-

<Exact Title of your position Zry/~c z,
/»r... ,> A-e-c m l nr

De sc ri ption of Duti c » < vtuzxzx
,'± Pnii/Jim ffj f r. r u vvh r<a Ptah 'ta .« r

Ibr/ry/T V“4. ,?/U a</i> 0F(- -

Employee ____________ Dur/ e’-pu C4npaMa r'i'c a <ri zw^
Kind of Business or organization 1 
(i.e., paper products rnfr, public] 
utility) |

+ Sjf’ffn ✓ '-> «rp Jfj<r ji)<j czt nStJ

Duty Station if overseas:
From To Tot. mo's____1
Classification Grade(if in Federal I
Service) Salary_______________ I
Number and Class of Employees 1
Supervised: |

• Ex sc t-Titl e- o f • ye u r-po s r 11 o 11------------ — .  .

<s,.i Lb: C v ?««•*"■  «•’ . A’ rcy
PtJ zi i./rzrffi'XJ ’ D /M / <. y -^'/V <?’*>' ZJ

Employer | AflnCLri /Trx oJ O' ti K <- V T !>

Kind of Business or organization | 
(i.e., paper products mfr, public! 
utility) ।

Hil,4bCAST .VfcVJi Czuirjj- zV/iza/M/A'C-V
/:'rz'.a' Xuxzca J1 F c. u fegenii' . z'.Vz-J ■

■Duty^Ht+wm-4Fov+MMsaiaaG:__________ _____ _______
| From To Tot. mo's____

Classification Grade(if in Federal 
Service)_______ Salary________________________

Number and Class of Employees
; Supervised:

.Eartret- Titl-e of-you»-|xx»TU4M>...........   —

zj/Sfc c rt'f> a aja c,\> Ft,-n i-r »'c-irzo
iru/f'r —' /• C. c'U*

Employer
Kind of Business or organization 
(i. e. , paper products mfr, public 
utility)

i z A.Ci-Z. y L/fJl 1.

L a rJ C p ZH A- A.’ V c'lZcS /
Duty Station if overseas;

From To Tot. mo's
Classification Gradc(if in Federal 
Service) Salary_______________
Number and Class of Employees 
Supervised:

JESfact Title ol your position

Description of Duties:

Employe r
| Kind of Business or organization
| (i.e., paper products mfr, public 
| utility) Duty Station if overseas: ________ ___ ___________



SEC. II. WORK EXPERIENCE (CONT'D)
3. Special Work Experience; Cheek any of the following organizations by which 

you may have been employed.
0l_ U.S. Secret Service 24_ Air Force A-2
02__ Civil Police 25 Foreign Economic Admin.
03 Military Police 26“ Counter Intelligence Corps
04___ U.S. Border Patrol 27_ Immigration & Naturalization
05 U.S. Narcotics Squad 28_ Strategic Services Unit
06 "FBI 29_ Foreign Service, State Dept,
07___^Criminal Investigation Div. 30_ Central Intelligence Group
21___ Office of Naval Intelligence 3 l_ Armed Forces Security Agency
22 Office of War Information 32_ Coordinator of Information
23___ Army G-2 33_ Office of Facts & Figures
20 Office.of Strategic Services 34_ Board of Economic Warfare

35_ Federal Communications Comm
SEC. III. FOREIGN LANGUAGES
List below the foreign languages in which you have some competence. Be sure

* If you have checked ’Fluent' for a language that has significant difference in spoken
and written form (c.g., Arabic), explain your competence herein

♦ ♦Specialized Language Coinpetencc: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni
cations, and military fields. List the language with the type of speciality.  
f-T&JCH - /7»~c >■ y /. T' ■*  » z___________ _______________________________ ___—

<©? @



SEC, IV. AREA KNOWLEDGE
I. List below any foreign countries or regions of which you have knowledge

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.

Country or Region
Dales of 

IVooidenQe, Study 
Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study
U-S-J fx ,-jyj ->/y X

/y , j-z V <•<--. c (' -y r_v 5 X

i. {Specialized Knowledge, of Area
List specialized knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parlies, etc.,
gained as a result of study or work assignment. Include name of employer 
or organization.

Country Type of Knowledge. H’>w and When Gained
5 uJCOu a' rV{.in(A4 f‘<i V r t e~t a rub y f - 7

SEC, V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

Skill
Per Cent of 
Time Used' Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill Oltcner

T yping 1 4. Tp 2. 1. Yes 2. Q_rto.-'
Shorthand I___—-----—— -- ■ — ------ ---------H------ -Yes 2. No
shorthand System; 1. Manual 2. Machine 3. Speed wri ting.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List any licenses or certi

fication such as teachers, pilot, marine, 
• a f y

2. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

ce<.<.rtr,M ■ riU-5zc •

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS___________________ - _________ _
List any professional or academic associations or honorary societies in which 
you hold membership. __________________________

5



-00000

SEC. VIII, PUBLICATIONS________ ________________________________________________________
List below the type of writing (non-fiction; professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,ptc. ) 
of any published materials of which you were author or co-author.

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.

- 7 ■■■ ... Device Patented
.. . Nti > ; (1) Yes No

0) Yes W No
(1) Yes (2) No

SEC. X. TESTS (Within p resent organization)
Describe below the (ype of tests which you have taken,
'Type ot Test Date Taken

c. TP.sr.si /IaPcN its,l

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have, 

ye / '

SEC. XII. OVERSEAS ASSIGNMENT
Arc you willing to accept periodic tour of duty overseas ?
(1) 2 year Tour !(2) 4 year Tour (3J Not interested

SEC. XIII. WORK ASSIGNMENT i
In view of your total experience and education, for what assignment do ■ 
you think you are best qualified?

~ 4V0 ,/O Vf o ,1/ t> F=
/a/X ■ ' /? Al r , , „/ gy y - x, /- / c.

.rr^y or___fttpj p ix.,___________________________________  ■ _________

6



•• LyHu? X- 
‘i'Mrmatioij Cisar

SEC. XIV. MILITARY STATUS_________________________________________
1. Present Draft Stilus

Have you registered under the Selective Service y*ct  ot 1948? * Yes ____No.
Il yes, indicate yvur present draft classification ~ /4 >/■•?’- ___

2. Present Reserve er National Guard Status 
Do you now have Reserve or National Guard Status Yes (7 No. 
If yes, complete tie. following. 
1. National. Guard 
2. Air National; Guard
3. Active Reserve Status (member of organized unit)
4. Inactive Reserve Status

Service b--,.■ Grade Serial Number

Reserve Unit with which currently affiliated

Service Mobiliz.atie.ri Assignment, if any'

Location of Service Records, if known

SEC. XV. TRAINING
List the training courses or subjects you have taken in this organization.

Course or Subject (from) Dales (:o)
fl/LUC cniH'J ra n arJ ' ?- v rr «. <. < .t.-vc-l c.c APV/l -fyA ?' < f<~,

a r/t> *->-< __ c « ’____________________________ 7 - J .’a/a- '-isy
A D fij e & D A C O t' /ffu- 3 Ur>v<»

_ C-w/t-tu__oaj___ /vjtzr. X___ j r C /’4 Ci’3 « _ c7c » r i I

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do 
not describe above.

DAT E /</ Jfya- SIG N AT UR E ZZz. 
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REPORT OF QUALIFICATIONS
NOH; THIS PEPQgr MUST MOT BE DISCUSSED WITH APPLICANT Off EMPLOYEE.

LiabQG’ceE.

GL'FSTAnOING

SAMf Of .'■rj'.fii rju ipfljcan;, 

__________ MILCl&i- T^n H.____________________________

■ *''»  o *:  E
. .OSoy^Tibei* . 1950

\ TEST RECORD

NOTE: PvirTEU liK REPRESENTS AvfRAGC RAnpjnGS 
FOR P»CFE$f, fyfeAl ANO TECHNICAL PERSONNEL.

'COLORED Ll.iE W£WtSCNTS SUBJECT'S RANAS.

TYPING

______________________________ M£A» PPOflLt _______________________________ .
T l 1 ? 3 ■; t >> 7 8 Q H

D«PECTiQnS

Of r;-HICr£ff

U*»  TEST 1

—
—

-

-

—.—
1i

1 _ ---- j----
i i

—

\
GROSS , NET 1RRORS -ATSQS-GLASER;

GEM PALI7AT IONS

INFERENCES

— — -
__ 1 J

1 .
—f._________ .

—

FCfeEIGf*  LANGUAGE READING TE5IS

DISC, ARGUMENTS; language MF ZN SCORE SUBJECT'S SCO*'

FRENCH LL

FRENCH UL

UC

. ...............;s.

------------------------------ ---------
PECC6. ASSIJMP.

CE«. LOG.
PEAS.

— —

r I y.

—

GERMAN 30 CONSISTENCY
i

ITALIAN 37 f’^L. LOG. REAS.

1 i .

SPANISH 35

1
i

SUPERIOR INADEQUATE
EVALUATION OF WtfCATIQK AMO EXPERIENCE 

TYPE OF POSITION

EDUCATION

DIRECT EXPERIENCE

indirect experience
educat I On

direct EXPERIENCE

INDIRECT EXPERIENCE

EDUCATION

DIRECT EXPERIENCE

INDIRECT EXPERIENCE

Qualification1
FORM NO.
FEB 1950 >7
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SECRET
(ra fillip in)

QUALIFICATIONS SYSTEM RECORD CHANGE

APPLICANT coonr, DATA
1. 1 0

*\*  2

I t a i r s

1—________________

NU.M CCNUiN A)-C’e. ' 1 S 

♦

a CMC 5. <s* ?( CCOJC TMC DATA A Of/VC (ntMJ 2 THRU 5^ W'LL OC FILLED C*

MG 2*  YR MO c< . YR WH(M CODING AN »PP|.lCAN’ FOR 1H£ flHJI ’<«£. THIS

• • T-CRM 13 THtN ATTACHED to rCRM 106c, mas ER QUAL,riCA“
| | TiONS COO'HG RECORD.

LANGUAGE COOING DATA - FORM hh>ic
t ’D 4. r^-V-TYEE HO. 3. N* “C u LANGUAGE DATA COOK

<• 3 •
3 •utrtCRS 

• .
DA3C CODE 

•

R W P s u T YR

5. DAT' SUS-' T TED 6. O*JC.-  or. 8' RTH
WHEN FORM Wl« DENOTES NO LANGUAGE 

\COMP€TCNCtr CMTER THE FOLLOWING IN 
■Ate* U: "NO*LANGUAGE"  (12-oiqits)

MO Ok yr

1

-MO OK YR

LANGUAGE PROFICIENCY TE5T DATA
1. IO 2. O*P ’-CY£C NO. NA»-t V CODE 5. LANGUAGE DATA OCrORf. T£3T

<• 5
3-Ltmas

__WlC^__ _
-■ C-A-D
• (2

BASE CODE R

' 3
W

3

p 
iL.

5

/

u

J?

T

7

YR

0.LANGUAGE ?*TA  after TEST 7. Date or test DATA TOR ITEM 2 THRU 7 ’A

EXTRACTED FROM FORM J J*

/language proficiency ANO
AWARDS DATA. *.  7 APR 1567

OASC CCD£ R

7

w
7

p s

^L—

u

7

T 

y

YR MO DA YR x

// 1/7

The authorization to proceaa thl« i 
proficiency in the languagS factors Indi Pt <°° 3 di8claln <*  
contained in a memoranda on f£ ?Ud/n thia fo™ 
Proficiency Disclaim file" In. / dfsl<5nated "Language4*,  oX’l’iX.*"  ««UneatLf

a
3 
j
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SECRET ' '• >
(WO r.lLLLO 1»1________ f V I 7 y &____

QUALIFICATIONS SYSTEM RECORD CHANGE

apflicamt cooing data
1. <0 2. APPL . KO . 7 HA“t

’x* 2
6-0•G » T9 

• •

MU3 f cdu r ain 2O-p»GI»S

U DATE Cr b’RTH Z OATC coded THE OA’A ABOVE (1tfMS 2 Tmru*>)  V»LL DE TjLLCO
MO

•
_______J

DA VR

_J___________ 1
•

HO

—1

DA YR WHEN COOING AN APPLICANT 

FORM IS THEN ATTACHED TO 

TiONS COO'NG RECORD,

ron THE F 1 HI. f » » > £ , Tn 
FOR* ’ *962,  "AMER OVAL

LANGUAGE CODING DATA - FORM llhllc
1. 1 0 2. EMPLOYEE HO. 3. HA’«*£ J| LANGUAGE DATA CODE

<• 3 •
3-LC T TCftfl 

•
CASE CODE 

•

R W p u T j YR

5. OATC 3UBM 1 T TCO 6. GA TC or 01RTH
‘ WHEN FORM hhllc DENOTES NO LANGUAGE 

\COMP£TCNC€, ENTER THE FOLLOWING IN 

'item h: "NO*  LANGUAGE" (le-Dtotrs)

MO

111

..DA yr

1.

MO DA YR

LANGUAGE.PROFICIENCY TEST DATA
1. to 2. CMPLOYCC HO *1. CODE 5.LANGUAGE DATA OCFORE TEST

<• 5 ‘M&I91
3-LtTTCRS C-A-0

• d
3*sc  coot R W PS U T YR

'BK5d> 3 / 7 <9 4
6. LANGUAGE DATA AFTER TEST... . ....... ...... /. oatc or resr DATA FOR ITEM 2 THRU 7 IS 

v CXTHACTCO rnOM ronn >271h 
/ LANCVAGC PflOrtCICHCY AtltB J T

AWARDS DATA, j g ^pp ______

BASE CODE R

L
w
4

p. s
LL

U T

9Lt-
YR MO DA YR

// 1 /7 1

' I

Tho authorization to orocenn im.
proficiency in tho language factors fnddleclaln of 
contained in a memorandum flu ^cated ™ thio form 18 
Proficiency Dleclahr Fli^-? locJt "Language

Br„ch, om«



? V -

The authorization to process this employee's disclaim of 
proficiency in the language factors indicated on this form is 
contained in a memoi’andttm on file anti designated "Language 
Proficiency Disclaim File", located in the Qualifications 
Analysis Srarich, Office of Personnel.



SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

ro:

C)'!": rw.r.C 1 , t,at IG t.1 <::i 1 !<<:[> ort. 1 nK,

Of l.ve

Bruners, HOCX-1 'j E ri'JOb Hendquurtcrr.

£»/F'L6f£» »iG.
hAv( uOTEF.

oi r ici /coMPGNj;ffr
LA5 f

?f7

Wig

r I ft“, t mi nn11

f • « inf) 7 A 24

ren Les H.
29*  39

INSTRUCTIONS

use a*p*.7» ma *t  ;*A'j  to treoBi data roft tirnro pc* or tdy. imajst apppopr i a j c Coot, mimm-h in “coor.“ column
TO Orsfr^ATJ l';ft 11 or BASIC DATA. COR*  1 C T 1 . Oft CANCELLATION (On*  only). ftl'TOM r DATES fj¥ U9Pl'l tlU
MUMAFft r>» r*/  ANU LAST T«O DIGITS 0H17 FOM YtAR,

, PCS OAFCS Of SIRVICf

1’7P» ft1 V> '■ A AHR tVAL (fl,A Alt r^jC/f COUNTRY OU ( T

i • pc*,  fjtw:j
1 . '.If
5 . C4H.C2C.M7 f',*J

w f. h T >< 0 • V rr a » 

32-33 3
0»7H a » r r"

r...

' 1 > m7 / ?9- 29 JO. 3 1 4-39 31. 3 t 39. 3»

TOY 0AT.F5 GF SLRVJCE

Mi ■';> .OAT A Dr PARTURt: t»E TU®»< ART A IS) out r

2 ■ 1t>f ffltii’.j
4 - »-,<->
t • CAHCtLitr

t OG t 

?7

*>la f ii P*r -hi 
f 

:|iiS 
I

u i 1 a

■ 33

tri y >r > »

AF

40. 47
2 9 30- 31 1 39-37

13 "
39- 19
66~

2 10 11 2>c>3

souHcf. or Ptcofto doc wttrr

X TPAVCC 7* ’_Z><* 0 1 3 F A T C M

CAfiLl DUH STATUS OR T 1VI, AND ATTtNOAHCf HIP0RT

OOC’.surnr t tin ! if ; CA T J 7*  «o.

AP-69-67
DOCUMEHf DAT€/P|»J'U9

13 October - 13 November 1%6
RrwAr.ri

PStcf’Atrr. P7 REPORT ANNOTATlD OH 
SOUftCt OOCUMf.NT

ABOVE DATA '/EBKffD COHHECT. DAStO UPON SOURCE 
DOCL’WCN r C 1 Tf DOSA

A c » L m S 1 C* SATE

c « r r> > * ‘.tn ___________________ I- ____________________________

IU5Ia SECRET



Lee H, Wigren OS-12 SH/D1P



C 0 U ? I i! ?. N T I A L 
(When Simple ted)

I

Dat0 1 June I960 

• I

\ 

MEMGRANDWi FOR RECORD :

THROUGHt Staff Training Offloor

SUBJECTS Completion of Management Conference 
i

1. Las H*  Wlfren han completed a Management

Conference conducted for gji from; 9-20 I960

2, The conference covered 40 hours of group dincuoaiona, 

loctureo, arzl aelectcd readings concerning problems of Agency 

management at the middle lovoln, Tho individual named completed 

all conference aoolgnments. No grade hao boon given oince no 

evaluation la made of any Individuals performance in thio 

conference.

FOR THE DIRECTOR OF TRAININGS

Chief, Management Training Faculty

CONFIDENTIAL 
(When Completed)
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SUCKET - E) ES DM.y

Tl CIIMCA!. SEiniCESST.AIE

THAINING DIVISION I A Al,I A l ION

NAME:

OITICE:

PHOTO I - Bnsie I *hoto|;rnphy

Leo
S|AI|:_ DIV:.,. HIIANCH: ' DATES TIIAINED: from:’l»: - ,a,~r

lhe course is primarily designed tn develop akilla. Several .Hubject.M, however. (mirh nj» lelr photo I ense.% 

stereo photography etc.) <irr coveted only briefly iitid the purpoMr in tlicwe stilijectN is merely Io import nti under- 

standing, and not a skill. ’ •

This form, therefore, cviiluatca •

a. The student’s level of understanding (signified by the letter Mli”) or 

b.- The degree of skill a Ila incd (signified by the letter ’’S’*)  -

whichever is applicable. . .

1 Basic photographic theory and practices

A. Manipulation of camera

I. Leica (S) _

r»
Q 
□ 
re sa

nd
 x-r

n<

-tes 
j i poo

S

excellent

-• sjs"e' (s);—netirix-rre-------------------------------------------------------------------------------------------

3. Camera fni'tining (Sj _
——

■ 5—
•X— — —

B. Depth of 1 - i. l.l NCtlUH (11)________ ___________________________ ;_____________________________ _

C. Relationship of aperture to shutter Hpecda (1.1)
— X

;m
 is m

 1 1 
1 

jA
 | i

i _____u
_l

 
T i I — —

II Processing and Printing:

A. Developers  hypo, washing, drying (S) ;____________ •*

B> Loading NIKOH film developing tank (S)________________________ _ _______________________

C. Pse and function of the enlarger (S) _____ ____________________ __ .

D. Contrast papers - selection of proper paper 

for a particular negative (S) _____ , ____ _ __________________ _______ _ _____________

E. Print control (S) ’ x n_____ _________________________ _________________ _____________________________

III Use of fillers: (H) .

—
—

__
__

__
I_

1 j “ i
IV (Jse of exposure tuvtvr. (L)___________________________________________ _ ___________________________

V Indoor photography:

A. Employing onlv natural room lighting (S)

— —

X
1 
I

—

E. Employing accessory room lighting 

for IP pictures (S)
-J____
x 1

SECRET - HYES ONLY



-00000

SECR.T-EYES ONLY

\l Oocunient copying 

,\. Techniquer*  (S)
i s

Qi'tj 
Tss 

\.A_________
■

•T--
i £
1

i;

1

H. Equipment (S)_____________________________ ___ _________________._____._________ ___________________

C. Selection of film (S) .,_ . • 1
— — 1.

1—
1). Developing a nJ Printing (S) 1 •

VII Telephoto, wide angle lenses, stereo photography (L) X 1
VII! Reflex Copy Printing: X

1

A. l-sc of pcrrniincnl photo Inb printing box (S) ____________ „_______________________ _

B. Lsc of portable ’‘Centura ’ unit (SY / _______ •___ ____________________________ _*

(.. Adaptation of "Conlu.-u**  unit to 

clandestine needs (C)

V
J

te- J
X

r. j

IX Graphics Rcgintry/OCI) - LnJrrsU’uJitig o( wluil iw 

necessary in a photograph in order Io be of line iJ
*

OBSERVED GENERAL TRAITS XCHARACTERISTICS

1 General Quality of prints -

— -——.

SF

—~~

X

III Quality of darkroom work (cleanliness, neatness, etc.) ___ - ___ X

IV zXttituJe towarj subject matter X

HEMAHKS:

I esl (.niJc:--------------------------------------------------------------

APPROVED: 

......... •________L......................................................... ....................... . ................... ............  

; C/J SS/'I raining Division............................................................................................................ ln>*ruvtor

secret-eyes only
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’.■;i,:ron, !z>o H.

Inctmetlon was riven in ronoral photo-rophy, and its ; 

application to tho specific proi'taj of rround inteilironco ;
I 

photo-rnphy, dominent coir/in.- with .two wet’-c-Js, sa.t:L",r} fix'd 

/v:d r.clilc surve.tllor.co, r.vnUrVle lirht, mall object and ID 

photography and photography in roan coarch.

This student is well or;-a;;l;:cd In his work and lias a Cino 

fO'jnd.Ttion for t.-’O woii; hu will to vailed upon to Currently 

ho should bo .".bio to handle sinllnr accir.-nnontc IrreenEfiod in 

the field and with additional practice and -.cpurioncc io capable 

cf applyir.F, photcx rnphy widely and in a nom tochinlcal situation.
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SECRET 
( WA*n  Filled In)

CAREER PREFERENCE CUTLINE

Ti.lr. Outline, when completed. is a docur.er.tea deocription of trie individuai ’ r. c-areer 
interests and proposed career activities together wit!, the corr.rrents of hi; snpvrvisor 
and his Career Service. T'r.e original will be !'i led in the employee’s Official i'erson- 
nel. r'oLder -anti will serve as a guide for future personr.eI action.'; affecting run;. Ir- 
p lerncnta t 1 on of career preferences must depend upon t'r.e need;: of the Organ.i r.ation .

- CONSULT ATTACHED IluFTRtCTl'O?i SHEET • ••> I OH TO CONi'I-ETH.’'; TH IS OLTLIaE -
SECTION A. GENERAL

i. NAuf (tf employee (£ «• t ’ Fl r * !• vi ddl e j • ?. DAft q» oirtm : j. sr»vici' nr $ i * t t on { 4. gpaol

WIGREN, Lee H. i 1 Dec 1923 ! DI ' GS-11
5. ORGANIZATIONAL TITLE if. POSfTICN THir }7 - OCCUP

1 Intelligence Officer |
11 On AL CODE fl- O’ll Ct or *5M  GAMIK 1

WE;
SECTION 0. CARLCR INTCRL5TS

». GENERAL Type OF ACTIVITY

FI Operations
10. SPECIFIC TYPE OF ACTIVITY (Inc/uJifJ mi frmifill)

A. f ww co 1 nt £ ( Wi t h i n ne*  t ] t o } jr etr a ) .

Assignment to

8. LONG-RANGE (Within nut 3 T*  J

Reassignment to Headquarters Desk within WE/1

SECTION C. TRAINING

It. ORGANIZATIONAL. EWTCRNAL. AND ON-TVE-jOD TRAINING 
A. immediate (Within ntnt I to J yosr*)  

CE Operations, 0.4
Communist Party Organization and Operations, C.2
Information Reporting, Reports & Requirements, 0.25
Secret Writing, T.9

dAu?o1?..S^?^^?aT4 language Study

12. ADDITIONAL COMMENTS

1 RLCOQIfZE THAT THE IMPLEMENTATION OF UY 
career preferences must defend upon the 
NEEDS OF THE ORGANIZATION. 1 UNDERSTAND 
THAT MY PERFORMANCE. CAPAOILlTIES AND 
INTERESTS WILL BE GIVEN DUE CONSIDERATION.

1 3. DATE COMPLETED

20 N0V56 
—

14. SIOiATuRE OF EMPLOYEE . .

See Item 21

1030 SECRET Career Out 1 ine



COMMENTS HY SUIT, ft VI SOk
t5‘ REL*ri*r  ro cahcer imnisrs of employee

17- TYPED 03 PttiNTEO NAME OF SUPERVISOR (0. 51 cm a Tu H t

it. Tine -i'1 20. OATt

SECTION E. ' FOR USE OF CAREER SERVICE

21. COMMENTS

Detailed Individaal Career Plan appro/ed try Fl Panel 
on (ile in fl Career Management Otfiee, 2048 1

SECRET



Ioq VLGB£S ....._________  . ______ _J5T- ....... is/rx

Baelo Audio

5.-16 Koveubar 1956

cf {,f p i t. Good

•••;! f'v.: . n I t> : i.r Good

1 Ai.y:; rj c ? ' ( • n ■' f :i»\Good

X ? •- r ; t v Gccd

»..r k Coed

Good

,.s G ‘.?.-, j Good

ij r: v- :*•  1 >

~ 1 .l\? t 'i ■ r

» «'.• 9 J I A f •«> -j

>s: TVS to v; t'.i’ -...i <J ,. 1

-* '• !-%1 r ':i . j: .t’ •* Ji-'- r . • r« •:-1 r *.  1 .
‘ ::ln CUT f r.O . II?-.

. «• VA ’ •»I*** }

/-j 1 i ;l - ! .1 . }' i -' r v ' i j ’ i 1 s*

u;atruotor



Registrar, Office of Training

I certify that I completed the Cable Writing Refresher I

or Division



Advanced Countoroiipicnago Ccoruo Ko,

Name
M 4-15 Oct. *54

Dt'toa ol Course

__ W^...-. .....
Date of Birth L'.GJj

DCT^
Office

GG»9
Grade er liznili

Roooarch and nnnlypla — Intolllgenc© Officer
Projected A.-ujlgrunont or Prurient Position

1. The Advanced Couutoreoplarxage. Course In a specialized course of 
two works’ duration dooignod for CE .apodalInta anu-.thAlr auporrtsereo 
Tho Basic CE Course or equivalent cjrporlcnoo is a normal pran.Kju’nlts for 
entry into tho Advanced CE Course. Tro course la enndufltod on n sestinar, 
round-table basic. Emphaaie la placed on atwlont partiolpat'.on Curing 
staff and-,«ucst loetuwo. Timo la allotted for reeding tho rrrten.ilva 
aatorlal provided,,

2. Cpecinllzod tnchniquoo cf Cl' operation a oro ar;phrialzdd, Cmstcx'- 
oapionngn aspects of double aront operations. lis.'son slttsatlono, arsd 
dofnotlon are oxtualnod in dotoil. Special attsr.ticn iti plvon to tha 
Structuro ard modnn opr.rar.dl of Soviet and .‘'ntoHlto Intwnu 1 and external 
clandootino corvicoc. Similar ctuilos ,aro taado of the PcifTtorn S;irvio«n0 
aa they currently cod at and a« they risy affact Aj&r.cy cpexutlnnB.

3, Each student la required to plv® n pranbututlCLn be fora tho clacc. 
Tills hoiavlong prosontation is baood on a problem aosigjaacr.t riven tho 
studont liy tho staff. Ejccortlon ia node whuw rt;.a5c.:tu have tho field or 
hoacquortars oxnorloiice in CE or tt related fial'j;'. ouch a atuusnt io 
pormlttod to fflvo a one-hour loctcro bassd on specific experience.. The 
"canrod" problems aro s-lsctod to test students’ ability to r’o CE rsueareh, 
collate, tnalco lorical analyses, and prosert ideae of foe lively to a a<asir..■»x• 
rrcup. !

4. This ova.lrc.tlon is btiswl prluarily on tlsxi etvdunt pnsecntationj 
ord to a lessor dofrma on partial pot’ on in ncmlrajr diuciuiolcns ul.'jn 
conducted Vy tho staff, i



14-00000

‘5>

1. Hr. rsaiad tn tho top bracket of a clasa. Jlo
ccntrlh’rtod effectively In oesalnur dtucusntons, !5o apptxreii to bo 
alert, and to have a good crasp of CE fundn-ontaln.

Vr, Ut^ron’s presentation dealt with hlo basic cc 3 lament in 
Staff C. Tho presentation van well organised and was a sajor contribution 
to the close’o CE bocicfrcrunri.

3. In ay opinion, Micron han tho bae’e/pround e.vi grasp nf CE 
principle adequate fcr a CE cose officer and analyst.

GIICSH ZCC37

SECRfJ



IRA!NING EVALUATION

' . ; b ; 1 i ) ; i i y • . r e r " r t i, ?n ’ r «■ i i o -I H

I I , f h « p y<» •. { t I <■ t •' r > • . *1  ‘ ■• h ho »m j t ' w I t h I n

hl i d ( «,•> 0 ♦ I <>,. , th.)« H l-? r <» f hl, A I » H ,

l>» RP<!I t Aht'fjl‘1 nevot br Id tl»» Xt'i'JV't *Avih  11

jrwiNfs name Leo ticlxu’t Mirren

c »; ' :• i v 5 if*  ', h n v •’ f I <ji» * I n * * r •/ ' ’ <« r 4 •! V t I n j J ha f,'ut\9

1 y . with rw«wrw»»ce »»« ». 'if

.»TC»i-the iludd’i, Hurt cfi-piete -J $ J « H » a » 1 1 , 5 I«? In 

!># * » I • I (> f •, h» ffAlnl*')  0 I f ! » '/ n and » y t » H.r. lb fc <| 

aftar cvntse I ln-j th*  Petvfd*  and 5c Mdu I I r. g 9*fl*«r.

cr ctpopr 8 Juno 1951_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Training COURSE______ Qyrntuxv. division C'JO/ GRADE GS-6

AGEl 27
training period____ 7 May - 2 June 1951 projected assignment________Clerk_____________________

]. PrwfQgMANCf. f>( COB 0 . the following Qf.itlvt ehow the achievement of the atiadent In problem# and

tlvna. The tot*  I possible ‘coh» i» brekan down Io Indicate the relative weight Ing of verluut fa-zluf*.  I h» o/erall 

adjectival rating II Wait'd cn the toll owing *c  a I« t 0 t o 591 ee<»t hfiotaty I $0 to ?9t 5 a * 1 s * as ? ur f$9 to 8 71 

I lent j VO to 10C( Super Uf >

feasible Score J C h 1 eyed *,  i.gfa

III Co*pro  hena I on of taele principle# of cl-mdeetlne

operation* (40)

l.’l U*o of tradecraft lability to apply principle* 

of clandestine operational <501

()l Ability to evaluate operational data • » ... .................................. <«0l

Nl Ability to ute operational data ................................................................... 120)

(^l Planning •••»»«•••«*«»•»••••»•>•• 1)0)

(bl Pereunallty analytft' «»««*•.»» (20)

(H ' Fortuna I I t y n*an  I pu I a t Ion ..................................  ejOI

(B) Adaptability to operational emergencies «*••»•»« i)0)

191 Attention to detail............................. ..... . « * t ,««».«• 1201

(101 Organization and pre *e<i t a 11 on of written operational 

material »»*.«*««»...«»••(• .» * • (201

10TAI. 1)001
0,Sr.ll .JJ.ctl,.! r.tln.j .... . SA!4n .......................................................................

25 Sat.

30 Sat. -
12 Sat. -
11 Ked. 4-
19 Sat.
14 Sat.
35 Sat.
20 Sat.
12 Sat. -

j=ssmwiJ^j Sa v.
191

2« THAI! C h AB AC f r fl 15 tj CS 5VCPSi)» The following Indicates the various personality tralte »9 am/fvid 5y t£-e 

Inetructora during the training period*  The observations Include the atudont’9 participation and conduct In training 

el well «a hie reaction! to varlou! problem*  and situations*  a acale of 0 to 10 la used, 0 Ir.dlcetlng that !n« 

trait has not been observed^ the lower number! Indicating below average, end the higher Indicating ebore average*

flat Ing

U) Ability to get along and work with people............................................... ..

(2y to grasp Instruction*................................................................................ ,

(J) CMhuiTTXflxand Intoroit In work ................................................................................ • • • * •

(4) I nduo t r loua nwVtb*^^*................................... .................................. SOO

(5) Practical I n t •> I I I g 0 nice>*̂ tj*  »•••«. •»••••••♦•

(61 Attutonees <*«•».•«  /'"'P's- . *«••••••*•••«

(I) Adaptability ...... • * *.............................. .....

(81 Effectiveness » * . • ........................ .................................................................................*

(91 Stability . *........................................................................................ . .................................. ’’

110) I n 11 I« t lv^<\ ...................................................................................................•VX ..................................* *

Ill) ImagJlfat Ion «.« < fNT . • • •

112) Ability to handle and direct people ...................................................................  pv  » •* **

COMMENT

SECRET



2. £.••i'.’ili]■ following indicates the various traits ;u; observed cy tho
Inr-tmclviT -hiri.-i/: tv-.l.r, 1.ng pcrlot!, Ti.e observation.-, iiicluce the .•■t'.'.'.ie.e.t.’s
pari tc-jnot, •.•id conduct In tralnlnp ns well ns 1:1s reaction.-. to vr.rices rroblens and
dteliw'.

1. ui:r’"f<n':-.-.!jj’XirG
Hot q!>.:<rvcd 

_________ 1__________ 
Hi ptnidorrtop'i In
st me lion.-: com- 
pl. etc 1,7 on r-irn 
thnn orc 
Oceanian.

T.f.-:”re'jCTio;;s
______ 2________  
War. very slow to 
grann instruc
tion Ot'ton 
requested ad
ditional expln- 
n-itlon or repe
tition.

Unriorstbcl! in. 
structlcns If 
given in dc-

.. . £ . ... _

Did not requlru 
n do tai led expla
nation.

______ 5.____ _
Grasped In
structions, 
quickly, com
pletely, accu
rately.

2. FL.'.PfilUG WORK-
Hot. oiriorved_____  Z*̂

_______ __1_________ f 2 / 
Got Jn s...t ■.ou::_____ Plnrmcz.brfnacle—
difficulty l:c- quntoly,
cause of fs llu.ro 
to plan work.

_________a
Ikido plsn.r which 
permitted ade
quate implemen
tation of a 
project.,

_______ .4______
Cavo evidence of 
'mrai’ul, 
thoughtful, 
planning.

______ _5_______  
Flnnucd 
thoroughly, 
allowed for 
almost all 
contingonciop.

3,. ABILITY TO './RITE 
Hot observed_

•J .
fccmeri unable to 
cxprccs though tn 
clearly in 
written f-zv:.

Was weak in ox- 
pro sing 
thoughts clearly 
in written form.

_ _ Q_
Written work 
showed no sig
nificant wonk- 
neso.

. ___4 -
Displayed 
ability to ex
press thoughts 
thoroughly in 
written form.

........... __________  
Was outstanding 
in ability to 
express ideas in 
clears correct, 
coherent manner.

4. ATTEi;LJ7:G to
Hot observed- 

1____
Written uni oral 
work cuffcred 
scriounly l.'rom 
cohntnnt i.iat-

RETAIL

Work frequently 
Harrod by cn re- 
loss or impre
cise trentment

tontion to
detailn„

of ricnllicant 
detail.

_______1___
Work nl'.owed 
acceptable at
tention to 
significant de
tail.

C.’.raful handling 
of significant 
detail.

_____^5_______  
'.;ork was 
consistently 
outstanding for 
precise., accu
rate handling 
of detail..

SECRST



. i ,i. . -. Vv V".- . oc:;oc.

np.in.it.tor.. rJtu.i Monn
c.-tv'i'.ml.j'i.y..

Ji

rer.s k-.rked x'lucncy 
or ease in hl 3 

in pivtc!', tut
I in- Dc.-ir.ing umrilly
..ten.. cloar.-

ree .-.one bl e 
fucJJlty in orr.l 
exrrnfiBion.

______ -Jc______ ... _______ i_______
Spoke: confidently, Cut stand i,i.-£ »;j 
eor.vvy.lag Ice.'.n fluency and 
clearly and readl- cJ.crlty cl o.r'tl 
Jy. ‘sr-nrurnion.

■'e- -ven______
__ ____________ (?)______  

v.-.t- .________ As-piled .ilninup
s.f.-1 ‘ as arxsnnt oi’
fu.1 t .in- and effort nee— 
?.<•:<r.\ essary to sntlr—
ich:jo-i •.’!*  factor.lly nccct>-

s.-.'j i. '.'vr,-. pitch r.saifyied
work.

____ :____J_________  
.Showed adequate 
cor.ipllr.nco nn 
re^r.rdn ti.no and 
effort for 
a co r,nrp 1 i r i van n t 
of annlpieiJ work.

Volunteered 
prsater t.tro and 
effort than In 
r.oraaily exr<—t— 
c<i In this courtse

uriu.'iunlly 
1 f!-.IUs:trloilS, 
firing fenorou.* ’- 
ly of T. !;;■<», 
ef fo rt nr.d 
interest.

s.
— n . J ' . ' . ... . . ...

xr. ’ co '

’> UCCAS
dieted

r..->

ionXlly
on his own.

Usually took 
step a to 
Japleaent'idonn.

Ucua 1 ly di splayed 
cnthuriasca and 
afgreralvencnr..

Di.'-played uv 
u.-nial enyriiiy.. 
enthu.-insi) at;:!
a Cff0 • ’i ’’’nt: e 3 a.

j.

••.-v-.d__ 4/^ TS

- o J 5i 
, 

;l 
!..., 

',t

xv) Gave i
revor;

. - -?if- had 1\

.in after
:i.l attempts
a 1 led..

."u:r.in::nt,ed nLnor 

.-llfflc-.il ties, 
but uar. slowed 
by ce-zere 
eppor! t.lon .

Var. slewed only 
by severe 
opj.-o i-.it len.

}'••:.:■ irt.-?.',' -n liis 
to

t:c!ii,cv.: ol>-
j'-ct l-.-c:; .ie.-'pi. l-ei 
rr-roat.cd
kick;.' >>’.- .-.-t-vor<;
■.-.■rrv; rd t i on .



14-00000

10. W.TH’.iy.IA.r: 1 A
Het observed

WORK

Dirpinyed no 
Indication of 
genuine Intc'rcr.t 
in tho subject.

AppeareJ-tkily 
r,i:'.ly interest 
cd in the 
subject.

________ 2________
Di splayed 
definite interest 
in making this 
sphere of 
activity his 
career.■

________ 4_______
Displayed un
usual enthusiasm 
ami Interest.

_______ <; _____
Displayed 
exceptional, 
en th” s i ar.a .and 
Intense Interest.

11. ADILITY TO GET ALONG WITH ASSOCIATES
Not observed 

____1...................... . GVl., 4_ _ _ _ _ _ _ 5
Frequently 
alienated 
associates..

Was noticeably- 
lacking in: 
a. sociability 
b. consideration 

of others 
c. cooperative- 

• ness.

Reasonably 
sociable, 
considerate and 
cooperative 
vl.o-n-vis 
associates.

Displayed 
definite 
a, sociability 
b. consideration 

of others 
c.. cooperative

ness..

Unusually 
sociable, , 
considerate and 
caoc^rntive 
vi.o-n-vis 
associates.

12.. T.EXdER.'-IHIF
, Not ”bserved. 0 3 _ _ _ _ _ _ _ 4 5____

Appeared to with
draw from group 
actlvttloa to a 
marked degras 
even when request
ed to take part.

Took little part 
in group 
activities.

Normally 
participated 
within the group.

Displayed 
leadership 
ability on 
several 
occasions.

Consistently 
assumed leaders 
ship in group 
activities.

13, TACT
Not ob.-ervod_ 

1 2
IQ

__________4 5
Markedly blunt 
and Indiscreet

Oc ca s Lohnlly 
raid or did 
something which 
induced an un
favorable 
reaction.

Reasonably 
discreet.

/

Had good discern
ment for the 
appropriate 
thing to say or 
do.

Consistently 
demonstrated 
keen perception 
for fitting 
speech or 
conduct.

1Z. HIRSUASJVEiiESS
Not otaorvad______

1 2 _________4_________ A
Did not influence 
the thinking and 
actions of others

His opinions 
rarely affected 
his associates.

',1a.:- fairly 
successful in 
selling a point 
or himself,

Was very good at 
influencing others 
by his own 
personality and 
thinking.

out. jv tu;'.ding 
in ability to 
command respect- 
and attention 
through his 
personality and 
thinking.

SECRET
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15. ■ cam; sense
Net observed

_______ 1 2
' ft

________ 4________ 5______
tirrlsyod lack 
of corrujn sense.

Displayed in
consistencies in 
judgment.

Usually displayed 
sound judgment.

Consistently 
displayed sound 
judgment.

Displayed out- 
rtanding ability 
to maJco sound 
decisions.

16. ASTUTENESS 
Not observed

_______ 1 _ _CA___ 3 . _______ 4_______ ;___ —5_______
Apreared Looked adequate Displayed Displayed above Di cplayed
gullible and naive. skepticism and adequate average perspl- exceptional

discernment. discernment and caclty and shrewdness and
z

17. ABILITY TO LEARN 
Not observed

skepticism skepticism. perspicacity.

1 2 . . . . A_______
Shewed no improve- Improvement was Asolnilatid Showed marked Despite lack of
rent during slow and laborl- course material improvement previous
coarse of in- ous. in satisfactory during progress experience dis-
struetion. fashion. of instruction. played unusual 

ability to 
assimilate 
course material,

18. ADAPTATION TO TRAINING

Q . ________ 4________
Sot observed

1 2
Did not adjust to Accepted training Adapted himself Accepted the

, _____
Accepted train-

training program. but with to most aspects training situ- lag with obvious
Resssined di&- 
orientated, an 
outsider.

reluctance. of_ training. ation with good 
spirit.

enthusiasm.

•A rating of 3 in personality traits is considered average for a CIA operations 
officer.

SO’S: For remarks see page 6.

SECRET



TRAINING EVALUATION
• IS!*»»  l(H’ A Tt CH I

of h«V sta*», tn* t*pjrt should n*»*r 
b* shown to th* student ehoa it
cone* mi,

Th*  report th*  mt f*«u1t*|  obi**»illoni  and opinions
of th*  »*rlcus,  Instructors for (b*  court*  I I *t*d  only. MO'*  ecm*  
p I • t * <!i <4 It • » * i I a b I * in *.  >*  ♦ i I * t of th*  Training p I * I * I on and 
**y *•  *«> “ln*<J  tft«f contacting tho Records and Scheduling 0<flc*r.  
Any 4w*tt*0>>t  At ra^trdt th*  evaluation of tnl*  S»vd»*t  should b*  
referred to th*  £ h > • f , Records a*J  (v*»u»tlon,  IRQ.

Loe hobart •.'i.:ren
STUDEMl'S NAME.

TRAINING COURSE ATAfF flR1rMTATI Gm
Tsai ring preion ? - ?7 Avril 1V51

0• t( OF R ( F 0 R T .1 ,.

D । v I S t OM 1-♦ ar.f 27 gR a q £ GS-6

; '] r 'i.V- 
PROJECTED ASSIGR«£>T .  . .

1. PERFORMANCE RECORD. Th*  following grades the*  th*  achievement of th*  student In class problems and
• warn Imt•ont. Th*  total possible tcor*'it  broken jo«n to indicate th*  r»Mti«*  weighting of various factors.
Th*  overall adjectival rating it based on th*  following teal*:  0 to unsatisfactory; 66 to FJt 5*  111 f *c t ory| 
76 to 8J1 bcoi lent; 86 to IU01 Superlor.

Prob I*m|

til Editing of I n for «a 11 on*  - - - -
<21 Reporting, of information*  -------------------------- 

()l Message writing *•--***
(Ml Interviews: Procurement of Information ------------------- 
15*  Interviews: Personality handling - -- -- -- -- -- -- -- ------- 

l6> Mapping and Sketching “ - --------------- ---------- 

<71 Observation end Description ------------------------- 

18> Security Problems ------------------------------

Objective Teats
(91 Intelligence Tools ano Objectives ---------------------- 

1101 Reporting Mechanics - -- -- -- -- -- -- -- -- -- -- -- -- -- -- 

Illi USSR and Communism- -----------------------------
TOTAL ’ ’

Possible Achieved Percentage
Score Score Score

(•70) 14.9 75
(40) 29.1 73
(20) 14.3 72
(30) 21.3 71
(30) 23.2 77
(20) 15.7 79
(10) 7.9 79
(5) 4.3’ 85

(30) • 22.2 74
(20) 16.6 83
(75) 64.5 86

Overall adjectival rating
(300) 234.0
Excellent,

78.0

2. TRAIT RECOSO. 
training period. rhe 
reactions to various f

The following indicates 
observations Include the 

problems and situational

the various traits as observed by the Instructors during the 
Student's pa r 11 c i pat 1 on and conduct In t^ralnin^ as well as his

1. understanding instructions 
Not oba*rvad

1 2 t 5
Misunderstood inst
ructions comp lately 
on more than one 
occa sIon*

was very slow to grasp 
1nstruetIons. Often 
requested additional 
explanation or re
pet I t Ion.

understood Instruc
tions If g 1 ven In de*  
tall*

0iJ not require a de
tailed tipi an*  tIon.

Grasped Instructions 
quickly, comp 1 * te1y, 
secure to 1y•

2. PLANNING WORN 
Not observed 

1 ?
•ZV'1

u i

Got In serious dif
ficulty because of 
failure to plan wor k.

Planned inadequately 
for the effective 
carry Ing Out of a 
project.

Made plans which did' 
not hinder the satis*  
factory completion of 
a project.

Gave evidence of 
car*  fw 1, thought ful 
planning.

planned thoroughly, 
allowed for all con*  
tlngeneles.

). ATTENDING TO OETAH 
NOt eb<arv*d.,.._..

1

1

2 •' 3} N 5
written and oral work 
suffered seriously 
from constant Inat- 
tent Ion to Jets Ils.

pork frequently marred 
by careless or i^pr#- 
clse treatment of sig*  
nlflcant detail.

work showed acceptable 
attention to signif
icant detail, but 
contained s number of 
minor errors.

Careful handling of- 
significant detail, 
with occasional lapses 
of a minor nature.

work was outstanding 
for precis*,  accurate 
handling of detail at 
all times.

H. ABILITY TO WRITE 
Not observed___ __

1 2 3
r*"i-

J

jeemed unable to •«- 
press thoughts clear*  
H of correctly In 
■•Itten form.

weak in English usage. 
Frequent grammat leal 
or tpel 1 Ing errors.

written work aechan*  
lea 11 y correct, but 
poorly organised.

written work showed 
hu significant weak*  
n*ss.

Outstanding In ability 
to ««press Ideas in 
clear, correctt 
coherent manner.

9. PERSEVERING IN EFFORTS 
Not observed 

1 2 3
.a

5
G*ve  up as soon as he 
•at opposition or dif
ficulties In pursuing 
an objective.

Gave up after several 
attempts had failed.

Surmounted minor dlf*  
fi cj 11 les , but stop*  
ped by severe opposl- 
11 on •

Renewed bis 'efforts 
after a major setback.

Persisted Lt hie 
efforts to achieve ob*  
jectlves despite re*  
peated set*bscks  or 
t«**r*  opposition.

SECRET
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StCKE r

6

I 7 ,■ .1 ■ ■• ■

0• » 0 I d of i • i 1 n • t 1 an 5 ♦'owad only a • » r y ^o..3 ".f f 1c lent s t t a t ed the pus* Outstandingly >.
Of lnit’iCmr'»H It* 1 »»i t c 4 degree <»f i*uqInelion  to meet s•ia i on of c r • • t 1 • * in»in| iva, Of original.
ipPfoacb to prcb i«*•.

1 . HCIUh OMRH f 
Hot et> « a r » a l

1

Ion .

tPRT 55 ION

7

»u;t school situations 
aJe4ua t• I y.

________________>

• b > 1 1 t y to a greater 
than average degree.

A i $

Uns t ! 9 to • t p t»M s® * f l.0.1 <l.,.nM of Displayed f e isoneb 1 e •, p 0 k e confidently, Outstanding in fluency
clearly. Pr•«•n t vd e »* 9 in hl« speech, facility in oral •<• 'r,ri<»j » ng Ideas •nd clarity of oral er*
14 9 a i i n a 4 r op 1 a <j but *»«nIng  usua11y p 19 a s 1 on. clesrly and readily. p r e s s1 on.
9*4  Incoherent fash- 
Ion»

fl. roncr ruiNUi
Not ______

t 7 ______________(. h N 5

was not *b1• to pro* Rarely con vine ad any- y ,i, fsirly'Successfwl ■«i able to Influence Outstanding In isility
ject hit o«n person* one of hi; point. In selling a point 9f or control others tu command attention
• 1 11 y and Ideas to 
Others.

■ . i

9. ADAPTATION to training

himself. through his person
ality end thinking.

and respect through 
pergonal forcefulness.

Not obiaf.»J 
1 ? ■ i 3 t N } »

OH not adjust to Accepted training, Adapted h1 mio11 to Accepted the training Accepted training with
training program. but with re lucfence. most aspects of situation with good obvious enthusiasm.
Remained disorientated, 
an outsider.

io. tact 
NOt ob**rwad -----

I 7

t ra 1nI ng. 

______1_______

spirit.

______________'/<J- i
Continually alienated Occasionally said or Not skilled, but avoid* ^ad good discernment ghoeed keen perception
Others by i nd 1 SC r ee t did something ehlch ed arousing antagon- for the appropriate for fitting apeecn or
actions or words. Induced an unfavor* Ism In dealing with thing to say or do. conduct at ail times.

). SEMARMt

able reaction. 
1

others.

SECRET
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A. BAW TtflT DATA

TtPc cf rest RAW 
SCORE

^ms nn 0F ,tST 4aw 
SCORE

percen
tile

' ’4
/ TYPE of test RAW 

SCORE
Pt HUH- 

HIX
DIRECTIONS owctions A 16 5 • A«EA INTO («ffAt!?S)
DAT: CLERICAL OTIS-HIGHER; A GT AREA INfO iPtQPltl

SPELLING GEN. TEST 1 68 90 BENNETT LIBRARY INFO
SENTENCES LA-6 CIA*  CLASSI. 1

NU<eiCAL A0. FRENCH LI CIA ClASSIF. 1 1
A95TR, REAS. FRENCH Ul CORR. Ano £FF. OF ExP.
SPACE REL. GERMAN LI OSU TEST: FORM

* VERB. REAS. ITALIAN ll IECHHICAI reaping
<CH. REAS. SPANISH ll WATSON-GLASER:

. siipv. rest: fORM GENERALIZATIONS

. ORAL DIRECT IONS test INFERENCES
i DISC. ARGUMENTS

RICOG. ASSUMPTIONS
j '■ GEN. LOG. REAS.

CONSiSTENCY
c APPL. LOG., REAS.

DATE TYPING SHORTRANO
GROSS HET ERRORS 1 2 ) TOTAL TINT 1

. <WmrT'iO
I

1

8. PEB30HAL DATA
' ACE SEX STATUS EDUCATION
i

26
M F NEW EMP. ELEM. H.SCH. COL. DEG. wajOR

LimbockorX X
scrv iqj position _ . ,;

Intcllifonce Oifleer ■ ;



FEST RECORD

5 

»

r >

WOTg; L IM. WtPW.$OT5 AVI PAGE

?> »>h'/5«cnai. and technical 
ftKML, LINE PF-'^ESf.NfS SUB

JECT'S h»c.

~1________

0 C

DC I’.-H IGMI. U

— i____?
__

ppq, 

i - _

^IL£_

1 ___ 6 7_ --«_____ 9 M

- ■J

r/piNC GO. Ttsr i

4Af 'iOh-GLAGO;

GO£.m J2AIJ.0.1L

[Nff.pf >»Cf 3

'J)GC.

AfcG;jMJ nr>

— i___
I nd (UftOP^

— -:' —X

i. . 1

--

— a_
•. . • -

../ ^UAGf. KlADlNC

U*'»0U  ’ I tC*N  SCOftf,

1E2I1_________________

SUh.H.CT‘1 SC'JI” i /*C._ -
(

ffilnr.it u. J 4Q
t'f.Cfjfj. AZ^IJUP. —

n>Enc*  gc

1

3R GO, LOG, PEAS. —
-

—

5^-..

-
—

GEPwai 30 CG*i5»5Tr.hC  <

!

JULIA*  ' 3? A’'?L. LOG. WEA3.

—-
______ 1

SPAN IS* 33 ‘ 1
1 $ A/(/>



14-00000



SECRET 
< IV*. n /.. >

Mr. Wigren is planning to travel 10/24/75 to London, please expedite.
Mr. Wigren had MPT/PHl>-in July 1975.

Qualified for TDY Standby until 1 October 1977.

23 October 1975
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esc
PHYSICAL QUALIFICATION RECORD

trinren, Lee

\Ai‘.9£ v> ACTIO*.

! >' ?

TITLE Of *?S(  riQN GWAOE

Clerk cu-6

OEPASTnENT 09 FIELD

Cent.

Subject wns found physically |... I fit f [unfit for duty with thia organization 
in the above grade and position.

BECWRSNPATICNS:

: o/s duty ’

' i io 51 'I

OATE SIGNATURE OF PMSKAl ‘REQUIREMENTS OFFICER

.MQ.V 104*



SECRET ' ?V/B

( tf - n Ft 1 1 r.i I C ) .

QUALIFICATIONS UPDATE

HEAR INSTRUCTIONS CAREFULLY BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS
./Vow that your qualifications are a matter of computer record, they must he periodically updated. This ;s\dr-«e ~
matically for much information; however, some mud be obtained directly from you. JThif/orm is~fur

Section I must be completed in all cnsrs. You need provide other ir.tc?mat\on'only if there have been changes sine#'' 
you submitted your Form 444), "Qualifications Supplement to the Personal History Statement." or a previous updUe/frm, 
If you are. in doubt whether information has been previously submitted, enter I'l'tTfthe-apprvpTte.ti' section. The signed 

and dated form should be returned through administrative channels to the File Room, Office of Personnel, K<x>.*n  SS-U 
Headquarters, whether information is added or not. . (

Additionally, a qualifications update may take place at any time there is information to be added or cAanphi jtmpZy 
by completing and returning an update form on your initiative.

SECTION 1 BIOGPXPHIC MO POSITION DATA

006198 ... WIGREN, Lee H.
DATE OF BIRTH

12/01/23
SO iGRACf

b ■ I 15

SECTION. It- EDUCATION
HIGH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (Ctty,St ntt.Countrr) YEARS ATTENDED (Fro*-To GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME AND LOCATION O< COLLCCC O» UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM*  * TO-*

DEGREE 
RECEIVED

YEAR 
REC.C I VEO

NO. SEM/QTR. 
H<»S.(Sp*V»fT)u a j 9 » • t»e»

1 . —

I

1.

IF A GRADUATE DEGREE HAS BEEN NQT£0 ABOVE WHICH KECfUlREU SUBMISSION OF A WRITTEN THESIS. INDICATE THE,TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AMD SPECIALIZED SCHOOLS 5
NAME AND .ADDRESS OF SCHOOL STUDY OR SPEC 1 AL IZAT|ON FROM TO NO. OF MONTHS

OTHER RON-AGENCY ECuCATlOB OR TRAINING. WOT INDICATED ABOVE
NAME ANO AOOOE5S OF SCHOOL STUDY OR SPEC 1 4LIZATION FROM TO no. ar! aw.ntws

» .

2. ;r .
*

SECTION III MARITAL STATUS
I. PRESENT STATUS ( S i n f 1 e . V * r r i rd idpur 1. St p nr n t *<1.  D i vo re cd . Annu 11 rd Sr-r>*r  r i * I) SPECIFY:-

2. NAME OF SPOUSE (Fift) (Middle) (Vnidcn)

3- DATE OF BIRTH 4. PLACE OF BIRTH (City.St»te.Country)

5. OCCUPATION 8. PRESENT EMPLOYER

t. CITIZENSHIP 8. FORMER C 1 T 11 EN$M IP ( S > COl’NTp Y { t E S » B DATE U.S. CITIZENSHIP *CC vl«ED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER Th AX SPOUSE
NAME REL AT 1ONSHIP date and place of bi»t- C I T 1 ZF.NSM | P PERMANENT ADDRESS

Q 
-1 

o 
w

 
< 

o
 

□□

□□
 

0 » r o i* >•
>

form usl SECRET 1:i
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SECRET 
( **>♦"  Filial Jr.,

<$CTtQJI V GEOGPAPHIC WU MOVLEXE IJlD FG&flGl TPAVEL

NAME Of REGION 

OR COUNTRY
TYPE OF SpEC 1 AL 1/ID 

KNOWLEDGE

T^A7-:Lr - lArr • PLACE 
c« RESIDENCE 1 or S»uOv

AS-JALFOGC ACQUIRED DY--CHECK (<)
• » $ r •

1 • • v < L 1 T UP T
• O « «

• < A T

C • Sep 30 8 ss AH 71___ __

5£CriO!l V| TYPING MO $TO«GPfiPllK‘t*ILL5
' . T’PlNG (»rV>|*.  5HOATHANDfVPU) ,J. INDICATE SHORTmasP SIS’O US ». -f ' • IH APPROPRIATE lT[w ,

f—. ,—. _ f—OTMfR
I | GREGG*  I I SPf 1 D»P1rI*'  |J STENOTYPE 1 | SPECtFY-

JSCTION VII SPECIAL QUALIFlC*TlC»3

*<••."« ICE INFORMATION on HOBBIES. SPORTS. LICENSES PUBLISHED M*T[»UL^  >a >CVlCIS WHICH TOO “l< HIVE invented.

SSCTIONVIII MILITARY StWICt
current draft STATUS

5- has YOUR •ELECTIVE SERVICE CLASSIFICATION CHANGED» 
□ YtS Q NO

7. NEW CLA %X i.f 1 r AT J ON" f

S- LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS !«- If DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

C»IC« WE3EDVE OR GUANO ORGAN!. Q ARMY rn MARINE C.GARl I-! COAST GUARD □ ’l,ri0"‘l- CUARO

ESY1ON TO WHICH YOU DELONG [-j NJyy [—; ,, „ F0,ct [~) AIR NATIONAL GUARD

S- CURRENT RANK. GRADE OR RATE 2- DATE OF APPOINTMENT in CURRENT 3. Eipiration date of current obliga ticn

As CHECK CURRENT RESERVE CATEGORY f~j READY RESERVE Q STANORTf •:**•>  TH STAMJRYfinactiwJ [_j‘*£TlR£D  { | OtSCKARCT.D

£. MILITARY MOBILIZATION ASSIGNMENT <■ ‘j*  IT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (r.lroM »».«.» Ou»z. or .<« Cirition) ;

. NAME AND ADDRESS OF SCHOOL STUDY OR SPECML I 7 *f।ON DATE COMPLETED

[ ■■
I a « ( « c r - »p o m j o •< o

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS (r .C11 rt at•.Count ry)
DATE OF MEMBERSHIP

T»OM TO

>•
S-CTICa X REMARKS

(Jo

;.x' 2?S-^?/

SIGNATURE OF EMPLOYEE 1

________ ____ ___________________________ ._______

SECRET.

f? •
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SECRET
'.Wh*n  f.Hrti tr>! '* ' QT'flC’Al U$f OMV (wm<I ,r

•QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

«fAD '.own ittii:. r rpf o» i'rini avq.*o u>>ng < coio®fro w»$

•.>&mQN 1 . 0>GG»APHlC AND POSITION DATA

st- *«o  | : name p su

3 5 619d _[_w.!_GIL'-L.!.5?_*! ________________________ 1_L_
'< : FCS-liCN »<ue |s ON •<( 0» ASS ONMEf.:

1 i 1SSTR 1 'JfcL | QTR

4 C-41( CT r '•> 1 S SO‘fOUlLC.RADt.'SKi»

__ 12/11 <2.3_1 CS •13’09________ 

aASH., o.c,
_5tC?<ON « AOINCY O7HSEAS StavtCE

; _ i-'-.i j _?•»! >ov» • »CQ.s« _ | JOA5';J | tQu» j »CQ.S« ‘ IQ
JFRJCU------------------------------------------------ ---- TD Y “ RR ~i~“8 3710/13--------88/1171’3“

GIT’SKS CATA
C3fE3
CATS: irraiSi^y

7 AUG 1969

EDUCATION«iS%CTtON m

e y* r>N fi£iD • COiiEGE Y[A«

ti •str

Ji
•;i

history, uj.-e’*!.
HISTORY, at.\6RA^

yale umv cow 
harvard UNIV hASS

SECRET

----- j—,~i - n ' in || _ - _-.....   *"
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H'lWI »V GEOGRAPHIC WA KNOWHDGl ANO lOHIGN IRAVEl

ScCotT
IWAgn lr»!

• fjAM( C» ^LGfO-N
0ti ceu-NN* ‘

r»pf or SPEOAitfED
•‘NC’wm.c.f

QAU \ t_'f IMAVfl

0= 0! ’.’CE

i?A!tAPi/.a
Of .’.W/

ACQ’jS^O &' 'ii

DEUCE
fS-A/Ci

-Lk3’ S. /? 1 Pcl , r/cA C r<L> I’JA

S V- Z»» /M <■ /< f-

y 1 X

3 r><
:i Ppi. < rtcA‘i. i£/# a’/il 19 c G

Qc r. AJeu _ —
X

i 
j

!

----—----------------------- —--—---------- ——— "— ■ • ——--- —— ——

i
1i

——— --------------------------- ---------- —- ----------- —

> 
i

-•
■ i t >

SECHON V_____________________________ _________ J7PING ANO_5JtNOGftAPH»CJKlU$ _

i
1. r/?;.‘/_. iwP/aj | .'. $r»O<T''4>.i? jwi’vl

1
J INDiCAIt SHOPhiAHU '.'MlA*  USED • • C»’LC< '

Qontco - Q %p(iowpihNG
) AI'PIH jPpf A It lit--., 
£] Mf.NODPf. LJ

/ 4 indjg*n oih(9 business MACnisrs w i:h which you have, had oiuam-ig mpwence or IBAININC »> >■/>>/ yunih, »!t 1

SPECIAL QUALIFICATIONS

A/o aju 

secoou vi____
I b$f iU MGcttfS ANO $PC?:S IN WHICH VQU ARE AC live OQ >U7t AQtlVllf PAPtiC’PArtO INIXCAIE »Du« PRO! tCUNCY IN t*CH

S’ CO > *4 At t A? £ £ (’ll v t- i C / <■■ aj T) ' S r /) '*t /’ C 0 C C c- c. Z / A,' c,

SECRET
- 3 -



SECRET

oa U.r Q&/:« '?

OOAwy W'Btsr l

C9ATI STATUS

MHHAttr Sir*'
1 </.T. *>'  C.6C, 4S a * : .?* 5‘ •• Or Mu-v<r < ........

/\ P. /M 'Y
l-C'/S

[•J ?‘UNO«AJil

muhaby trsrr.-, mahonai ouabo surus

^E--> OUCAMI □ „,,, " ..AASA co^i r-, niuxisnoww
ZAnc-. «".<•> »CU BSlO.'iC . != ~ O COAV cuaoo ~

_____ l_J '.AVI l_j H'OKI 1 1 A -i NAHONAl C-UABO

t. >Ar«. C«*C-t  c« RaIE 2 C'Afr OF Af'T'QiN’v.f.NI iN C;;C€>;X* .1 E»0iRAhOH OAt£ or Cufififs: CMkJavgn

4 Ofx» O.Wff.t «151«V£ Ca»0O»< □ Ka:>» -£««•'! □' SUV'4- |TJ SIAM!»V A™....,f Q UI-WO Q '.MC>‘AK.'ln
S. &''l? C# .MJirT-UY OU.’iU »•>, .;«4 h--' 4-re.-?, i-.J.’ar,

< fr <'>-/ ’*•>♦  ASSIGNED to A fcEs»v/E O> './JiGfJAi GUARD JRAiS-NG . V, tCE>.'.’.s * fnf iJNit ANO «:$ Ai?p»E5$.

MllirAffY 5CHOOIS COMPLETED A.--# or cm GnLunJ
NA.Mf a.\D ADDRESS Of ‘iC-.OOt. | .j’vD*  DR SPEC«au/a»'On Da?£ CO* v\:‘Es? j I

1,

| 1 »'.sot '.1

j__ i <C<R: sPk>\Q‘ \.Cf________
i 1 AG: St » v'US'Dirf0

2.

................. Lji-c: ■■■ .. . .........

I i AG: SC - s-'OsSORED

3.
l_EV«r.i£>2<>a_______

1 I a„.5<*NSO'irD

4. * I aG:*.^ ’ s»'GN%Oii‘n

5
I- F ;*?«•

SECRET 
- 4 -
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SECRET
i„;

* JK’ION V»| , AGING t*FIOVMlNf  HI$«OI»

/

424.

i
r

1. :,<iu:.:vt OaUS 4. ...h a .»•». : ■'/J‘<,:--i C',;

Z//I7 /9 5'7 - z1//. '< 1'1 C'j l/t;iii>Qffif'<■ Ft

j D'pirjOa* ’* r;»rir» ijq
ill) P / V /£

J TClt O' JOA
CHU->- fclW" ‘<, C-T- Gtio-JP, trf-H'O.

•> G^*r-i;  hid i’. ;oe
^r-1 'z, -i s

b D'iCoiPi'ON O Oc-'ES

- Pt.vz- z >j A ^A> ?l />■> r m i t_- *>  .' P O/U / I? o V /? z'.J z">z f?C. H P f*  a CF flfi o fF

Szv.c r tuit-ciiOf-MCi'

, J u ,o 7 /■£ V ' 4 C- *r>  <-'■' » 'l IV O r~ il~K ft • t'J (L ft > C 7< dll flf.sC t /J CO it t C !i z» T

A<Z> > I /•> V 7>l i 7 n t fJC ) H ffj c < V OF u ! 7. A >d '■ 1 ■' S t A -/ C l. L- ft KT -1

- C-. K> < T <’ l> p U H C 1 < A 7 f i fj J

/)/litre rc’P DiSltfiivil r/t/U OF A'4/^/r/»//»?.,'X Zi) zjtzzvc'/ z)zt/<>

U- 3 • z< C. C. o /•< az <_7 M 7 z 7 C. u t r 0 *■•  (; " -S
- C J/V o JC zz /> /. >■- C r <J fl • ‘ z if '&■ F 7 AJC 4 7coe cJ.-‘ - t Ao zZC/CaJ It f)7.<7fj fcp.'.7»

- rjirrjEi ii...tf.iE »n. ii/ii>Fim । »r .. -

1. iM'LUVve 0A7($ »zc«. T«. br »<>»'*>  a | 4 fC9««"r, <■'/(
$CPT ipS'7 - A)A ') । I-1Q

J G-HCWt-O^ce 0« DiVUiQH, MANCsf- 
o^p/A'r//j

4 fine £• JOB
/3f<?c5 a p • c Cf rfCtfp’

5 OiACES ‘N JOB
G S' ■ / / j ti—

c. 6t',C»»>iC.'i oz Oj::JS

- C 0 fj o i*  c z z.~ z) zt5 4' 4 z-‘ z# ✓«- c /z /*-  Axzz z' /J ff ff 7.' /J r' fJa s F S

- C 0 of 0 <■• 1- f fa-fj £-F Fc/ff/fii. /■ //) t j <>

.. /-! c-~ c. l^C-' U (Zzy Z. d Z y AJ C' z<J ■ /•■'✓,? <z a <’z? zz-z .[’

.. Sd-PC^CftiC.^ z/ Z6.-Z? s- O M X//. - z_
•' —■

1 iiotuntvf UAft> 7>o- r« »>, ^ik t r««7 |/. iOcaf’ON Ctfoi :
/i i’kic !<1F>S - Sc-or W7 j >Vo

J C:SLCfOS»A>e CXKE 0# OiVi$»OH.
POp/tJZ.*-/

4. hfu 0*  jGfi

/■}/?</Xi Ops OfF/Ci; /Z.

5 C'-ACLo <H ;Ofi
6S-//

6 USO’HiON O>’OUHES ;

- 5*u  /Via’rro /» c r t U / r / fr j- c, X A re r /r Ha t- ri >S ?sj r f 6 aJ

■ ! . ■ '

SECRET
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SECRET 
■ I,II.,I I..'

sccnoN yim AGfNCV IMPIOTVINT HlMQn (Ccnl’dl
1 IN 1.1 <J P « f fl, 4 tf’"! [ 4 i'jr.AMiN <_OV.<., (..., i t?.iui.C>OUA:r<jrju;j 90 nMJiOM. i^liOl

_^/Vz) /2_2<,'?21 ~ ft f'K -A? ?- 5 .1 ________________________________
4 nut G*  I'J?

t AJ f-f. f 4 JcZ f_: AJ (*  /_ C) t~ F f c- z-*  /<

5 G-Al/f'; HUp IN JUH

& s - G , 7,ei, /<

5 {,'{ or UU’T» *
• Ct1 A/ <?//<- J /.-zO^.C

• r' .7 /: />// y<sJ o s» 7“ <> o / f-K O so £ 0 V f L' 1 J7 T t- i IC/A/Cf

Srw/iitj n'rtn nr>> jm<‘ t< >■- i'oUie/ t- r- si >'

//jrt'lLiei *s  C fz z<- iz , CCS J zV’r I’SI/I £■ ZJ /’Z'z-’Z X

C o * o i'c re 'J ,} tier nj g j

r U 9 a" f 7) A/ A

•5 A/ J~ </ f/ J t'C 7 J

I IHCIUM71 EMIT, h<r~. r«. V 4 <«Uo J IQCAI-ON IO,.,— ,. t.*,i J. D>»i( CSOBAlf U”ld 0» DlVIblOM, 0OA.NC*'

<*.  imt op job .’> »»i;<U tfl J'jl)

f>. or bbntt

1. INClUllVt 0Al»5 -.-'A 4 J lOCAliOH O’,) j I’WcrooAit' OFFiCf o« O'Viiion. branch

4 hue of job 5 Qh'AOfi HtlO IN JOB

6 PtSCKH’llOH OF OUlif *,

SECRET
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SECRET

OCPCNOtNf CMttOHfl ANO DfPfNOfNTJ O?Hl» THAN $PQU*f.

SICJION « nap::ai seaojs

। ru« •,(h’ MAtV, (S.nyr., ....... • 1 D. '«.« 0 >4, J **-/*•  ^ J »» C, ••’ z

; UAM( O’ ’.POUM. J 1 V V.t-^r-
(j.) 1 t-; /<’<. «-•’ Ccl i; /V (/i/> OIS'Z J

5 bAH Or o,K!H 4 Pi^Cj O' 3ii‘»« ;(<•» ....... . ......... .

/ 3 /) </ r z / 7 / 7 Pc A o K Lz

5. OUJ.P’AtfUN h Pnr:,» -.t £v>tO'[‘J

II0 <-■' i I ■■ I. J ! f~
/ Cih.'frr.H^ • ■’- J ,

u .s ——— —
SECTION X

NAV' Ca :t k’rj i’h'i 'j1 C<-7! 1 f t^MANtNi *?•?

c n r^i s ro p 1/u/i Zc.z- a'

C.y/1 5 II Z ‘j c rc nJ

10 Plf!?. lrlS 7 US

1

f o f 0 '7 /IciCi- C ■ f,i i^rmy [i

L- >•( t V i c r~e / t-
u

• uj a » h t »j & r~u O C, . f

J

.....

■

StGNAluOE Of fwPlO'tf

SECTION XI PROFESSIONAL SOOHi£> Af<0 QfWftf OSGANIZAfiONS

NAME ANO CHAPIE0 AG.'.* ’ ‘H.i-bf. •‘.■•r. Ctn>n"r!
4“ >■ MEMBERSHIP

:o

\/aLl /li-OATAJ/ Ql^Up, ci~

lJlJ/)f///iUG ranJ D<\ - x

OAlE

,1

SECRET
- 7 -



30 December 1963

MEMORANDUM FCS THE RECORD

SUBJECT: Certificate of Completion - Midcareer Course No. 1
7 Cttoiter - 15 November 1963

The attochrc certificate indicates that Lee H._Wlgrcn, SR, 
has completed the Agency's Midcareer Course No. 17’ This “course 
Is one part of the Agency's Mldcarcer Training Program.

Among other topics, this course covers the functioning of 
the various ccctpcnents of the Agency, the functioning of other 
agencies of ths U.S. Government, particularly those with 
intelligence action responsibilities, and the Agency's relation 
to them. It also covers foreign, domestic, political and other 
factors affecting the policies of the U.S. Government.

Q
Lester C. Houck 

Chairman 
Midcareer Course
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LEE H. WIGREN

DCPUTV DIRECTOR OF CENTRAL INTCLLiGKNCK '

15 November 1963

I_ _ _ _ _ _ _ _ _ •-
director of training
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SECPfT

PERIODIC SUPPLEMENT
PERSOMl NISTOSY STATEMENT

INSTFICTIONS

F>> a » /or*  pfukiV*»  fh» means thereby y e u r official fittinnnfl records. • • 1 1 be i'pt cuitrnt. Evr" thnufh it duplicates

entirety. You nttd complete 1f MrourfA Mil i^nly if there hat been a chan/f ttn<tt m fnliffl on duty »i th
tha (>( |»n i l»t ion' Of if y.'U believe the i f •» f»i*ui  r»i actt co tap / * t a coterafe than you h are previously t a pot t ad.

9 SECTION 1 GENERAL
I. ’ULL NAMl (L*st •Flrat-Mlddle)

WIGREN, Lee H.
Cui^lNT AOORCsi (No.. Street. City. Zone. State) j. pfpmanEnT AUDrttSS (No.. Street, City. Zone. State)

i'JtOt 5 7. l’/ni/F*t l V;<e/zv"9 jzl/'/t'

4. hOM(. TELEPHONE NUMBER 3- STATE. TERRITORY. MSJtJJIOfl OR COUNTRY IN WHICH YOU NOR CLAIM RESIDENCE

C/iV»;t^r 3'/<75o \JiRGiaJ//)
D SECTION II PERSON TO SE NOTIFIED IN CASE GF EMERGENCY

i. NAME (Last.Fit St-Hiddlv) PREFERABLY RESIDING IN U.S. 2. RELATIONSHIP
Et? i <5 /CdTA/a /? u/.

A. HOut ADDRESS (No. 3St t tt t . City. Zone. State. Country).

S7-. p/),x'f-'A) f, I'lXG'ti'*

4- BUSINESS ADDRESS (No.. Sttaat, City. Zoo a. State. Country). INDICATE NAME OF FIRM OR IMPLOvER, IF APPLICABLE

, /v A* ----------------------------------------
S- HOME TELEPHONE NUMBER 8- BUSINESS TELEPHONE NUMBER 7- BUSINESS TELIPhOnE EXTENSION
CfvS>-d/'7->t- /(, /-) ---------------------- ■ At z-i -

«• IN CASE OJ EMERGENCY, OTHER CLOSE RELATIVES (Spou«r, Vuther, father) may ALSO DE NOTIFIED. |F SUCH NOTIFICATION
IS NOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS. PLEASE 55 STATE.

bc'F OeS !/?A

SECTION III MARITAL STATUS
l. CHEC*.  (Ml ONEi [> | [SINGLE [^MARRIED | [•(DObEO | |sEPARATE[| |oiVORCfoj Iaa*h>jLL£D
2- FURNISH DATE. PLACE AND REASON FOR ALL SEPARATIONS. DIVORCES O» ANNULMENTS

_________---------------- -- ---------------- /VZ-J-------------------------

If you have ba an married more than once, including annulatntt, use a separate ihtet for former aife of
hu-iband giving data btlot tor all previous carriages. If marriage ia contemplated. provide same data for fiance.

>. name (Fi<at) (diddle) (Vaiden) (Lost)

4. DATE OF MARRIAGE 1 S*  PLACE OF MARRIAGE (City, State. Country)
2.7 SePT ICS 7. j U'/< S ff <7 7f/L', £>C- •

6- 'ADDRESS OF SPOUSE BEFORE MARRIAGE . Street. City. State, Country)
AaL/uCTtfJ

y. LIVING S. DATE O' ? £ » rw J 9. CAUSE GF DEATH

1^1 •■’ 1 H________J——Z zl_____ ____ /J A _________________
10. CURRENT ADDRESS (Give latl address, if deceased) »

/$■ /iooe FA/ttFAX-' i',j?c- A

11« DATE OF BIRTH »?• PLACE OF BIRTH*  (City. State. Country)

*3 A oc J r- / 7 2 7 f *,<? ' AJ f A

13. IF BORN OUTSIDE U.S.-DATE OF EnTRy 14. PLACE OF ENTRY

/b'ZJ /V A
lj. CITI?£n5h|P (Country) »<. OATE ACQUIRED 17- »hEh£ ACQUIRED (^>ty. State, Country)

CJ. 3 . i i n aJ -A
IB. OCCUPATION !?• PRESENT EMPLOYER (Alto give former employer, or it spouse ia deceased or

FO DSrtM un..ploy,J. l,.t

70. EMPLOYER’S OR OUSINE5S ADDRESS (No.. Street. C.ty, StJte, Country)

fd*

SSCTlOh III CONTINUED TO PAGE 2

f/:: mb SECRET



SECRET

4. ADDRESS OR COUNTRY IN WMTC'M >£LAfiyt

"5^ CITIZENShTp (CounfTyJ[ *,.  f *LQUEN'v  0 f CONTACT

9- SPECIAL REMARKS. IF- ANY. CO*»C£* ’»H»*  THt$t RLLATIVtS

r con r ac t

2. DO YOU HAVE ANY FINANCIAL I ft . OR OFFICIAL CONNECTION •(Th, NC'N'O.S. CORPORATI ONf C* ,*.;S < NT SSE S OR IN OR
WITH U.S. CORPORATIONS OR Bu$ »«»* *. S». S HAVING LUUSrANTtAL ftfRllGN INTL'R(STS» P" ] Y t 5 f~V^ ITYOU HAVE
ANSWERED ’TCS.“ GIVE COMPLETE DETAILS ON A SI.PARatl SHUT ANO ATTACH IN a SEALED ENVELOPE.

SECTION V . FIRAMCIAL STATUS
1. ARE you E’lTlfrEL.Y DEPENDENT .CH vCL-*  <AL*S» 2_________ irf"v _i__ In°

3. DO YOU RECEIVE AN ANNUITY FROM T-£ VNtTf.y STATES GR DISTRICT QF COL UM QI A GOVFRl^AILN T UNDER AN • J-L!lfc€MLNT ACT. 
PENSION. OR COMPENSATION FOR WI'.ITAA*  '•» NAVAL SERVICE’ C3 ’*’•5 f NO

SECTION V COwTlhUfO TO PXCC >

SECRET 
2
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«. SECRET
PERIODIC SUPPLEMENT

PERSONAL HISTORY Sr^TEHCNr ■XB
THIS OAK

16 May 19.57

INSntl'CTInNS

th! f h.t*  Bfiil'i‘1 the <e • an t »/» • f your paranm *1 taunrde eiii ha kept rttt grit. Evan th^u/h it duplicates
I it lut ^ »! ! ">f j'l'i h ov a hiinlthttl pt rrhuii lr, u ( a 1 11 A 4 <t • •' aiety lot you tn complete j_ •. t tun 9 th 1 c»• <P r( i« that r

•fdl/rtf. T’»’t «<•»/ comp e t ♦ Jw * *<•'<• Vft fhm'igh A'/(/ ■■»>/ y it the te /10 a haen a change atni*  you entete.l en duty eith
lh» ufganifa Iion it it you b"l leva ft •» i t •o» t*'iuir»a  mor* •’veplete cuvetage than you I eve previously reported.

• SECTION 1 GENERAL
1. hAL W. f ],rl»t ■ r • t uu<ii,y ■■“

W>AXli.. Leo Hobart .. ____

3. C{,»»!'4f A>t)Pf55 (No., Street, Chy / tin 0 , .11 a t • 1. Pt. HMANIn: AfiORI. 3 5 (Nu., Street, City, State)

15 Mode Street, Fairfax, Virginia 15 Mode Street, Fairfax, Virginia

4. *!<*•.  f*L(*W9wr  nuuM» 5. 5 TA ft, iLHMtrOWY. POaSLUSIDN OR COUNTRY IN WHICH YOU NCft CLAIM krSIOINCE

C/C/tHcrmt Virginia

StCfi'zi II PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
i. •>«»/. f 4*o ' r i' • t-‘t i ddi •) PfttrrnAoi. Rf‘IC/IH'» IN U.U, t. RELATIONSHIP

XIQaX’L Zllen Jladar Wife

3, t'Ail *.'z (tiu., filr ««r, City, £ >nr, 3tata, Country).

15><r>lo Htreot. yaLrfaxA Virginia .

4- t'JfjMta (Nu. , (Uteri, City , f.una, Uinta, Count ty). iNOICAff. NAMt Of FIRM U IMPLOYKR. IF APPLICABLE

______ a^aa________________________
j. H'z«/» Ti huuurfl A- ftb f> 1 tf I 3 5 TELtPHONE NUMULH ?- UU'! Hl :>•) TI.IIPhONL txUNSIQN

CHsn^aat ______ nonn
ft. Hl f.P’.t ',f tf.t l'(,l iiC.f , OTHER CLOAK HLAflVK Mother, Father) MAY Al. 50 BE NO itir.n. ir such no 1 i f i c a t i on

I? »■',!’ I'tSIPA&Lt Dl.CAu! t 'it NLALfH Oft ftt'ASOND, PLCASE 50 OTATC,

not desirable

MCTIG-a III MARITAL status (change)

1. tf} Qt»f,t . | | Sfwoi.r. |x Jmaiirii.o | | wiooftt.i> | (•ifrAftArrt I 01 VORCI'O I I ANNULI t 0

i. PLACE AnO ML.AIOU row ALL SrPAWAnONl. OIVORCES Oft ANNULM tN T S

na
1

»/P£ 48 KUZhAhO. // you 4 y 4 ha an mart ini mi/f*  than anno, Ineiudtni annu liren t a, u»» a aaparata ahaat fur tott»«r «i/r
it httihtf.ii firmi d»ln halt>» for oil pt av iuua ««tri4|« s. It marriage ie contemplated, proeida eama J4t*  for fiance.

>. NJMt (fi et) . (Uiddla) (Maiden)

Alice Klien Bader ■rfIGHEN

4. S> A T f ,'.f Utr^HQl I- PLACE or UAftftlACE (City, Stata , Country)

27 Sept 1952 Washington, D.C. I

4/ h|J (''*  her) A00«£t>5 BE FOR*.  MAftMIACF (No., St root, City, State, Country)

UOCjli 20th Hoad, North, Arlington, VlrglnUv rjiutu
7. L 1 fiN0 e. DATf Of D*.AT*t  9- CAUSE OF OEAlH W

c?,X I "• I !•• na na

to- C(,'R»£X»T JL5Dftt$3 (Clue 40/ it dacaaaad)

15 Bode Street, Fairfax, Virginia

It- OA rt C < S1RTM ’ 12. PLACE Of biHTH (City, State, Country) vVX

13 Aug.ist 1927 Hoanoke, Virginia __________________________P.ME —

IJ. ff &6PU 9UT5IDC U.S.'OATE Of ENTRY 14. PLACE Of ENTRY

UA na
14- (Country) 14. (/Art ACQUIFUD 12. mthLRC ACQUIRED (City State, Country)

U.S. btrth • na

ta- ocf.t.fA7io« 19. PnCSfNT EMPLOYER ( Al»u give farmer employer. or if apaiiae *•  l’r

hmiPftwlf a
unemployed, (<»at t no employarj)

FORKe-H; Arlington County School Board
20. CwPlCKP'S OR BUSINESS AD0«tt»5 <N<»’ .Iff eat. City, State Country)

Arlington, Virginia .

SECTION III CONTINUED TO PAGE 2
SECRET
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/ oh •« If i 1 1 • it J n j

SLCriOB III CONflNULD FkUM PAGE 1

Ji, f i A f t $ (j f MH lit#/ 4^71',? ( P r >« ■ Anil tft! ) tit MUR In ano Vf aw

7roa February 19^-T to February 19;*o
2f. BRANCH OF ST.RVItt 79. COUNfav ffltH fiflfjf tffi. t ft»r '.fPViCt. HflHIAftti

Army u.fi.
?<, or r*it&  or otmfp wrt.tfiutu sipvice, u.s. o« foriign

none

• SECTION IV RELATIVES BV 810)0 , MARRIAGE OR AIXJPTIOH LIVING ABROAD OR WHO ARE ROT U.S. CITIZENS
1. FUUL NAME (L* ul‘ Pl f «F'WJd'Jt* ) 2. pt L A 1 1 «;n3M 1 p T‘ AGF

na
j 4- Aouttrss op couh iftf r*»  •»•»* • FL A f t VE Pt S1 Of B

•h Cl t I ILtlSH i P (Cour, If/) «>. FfttOUENC*  OF CONTACT 7. t><>( OF LAST CONtAC!

». 'U<.L ftiUL (A**/'  Pi / il'Ki </*///; >, tttlarloo'piip j. <or

a. aoohcss or cou»iri/r »» »«!(»< 
2

wr L A f1VF PF 910C5

fl. C 1 r 1 J.F.NSH J P (Country) rPFOuLncr or COs’Acr 7. date or lasf contaci

h FULL NAME (!.»••• Pi fti-Uiri’ilt ?. A 1 L A T J OflSH 1 P 9< AOl

4. AODRC55 OR COU’ifOY j» CH •«*  L < 11 VC PMT0F4 •

B» L'i f lZ£ti SM » F (Country) 4. FRtOUINCY 0» CONfACT |7- OATt OF LAST CONTACT

.1. FULL NAMt (Lfi»t'Pif»t-Jfi-Mic) 2-.. ALL A 1 1 Oh SM I P 5- AGE

4. AbQRLSS OR COUNTWf 1ft 9*IC*  RELATIVE PLSIDES 
4

5. Cirt/CHShtP (Country) 4. FRtGm£nCY UF CONTACT 7. OAlf O> LA3» CONTACT

6. SPECIAL REMARKS, IF Ant, CC*C  C»h O THESE RELATIVES

na

• SECTION V financial status •
1. APE YOU ENTIPtLY lilrtAUfll Oh YOUR SALAByt |X 1 .1 ■“

2. |F rOUR ANSWER 19 aHda TC> Inf AROVF.. SFATL SOURCES OF OTHER INCOME

na

1. tj/NKING iNSTl TUTIONS W| TH WHICH YOU HAVf ACCOUNTS

N AMf OF < 11 T 1 T‘J f 1 ON AOOMSS (City, Stolt*.  Country)

Jefferson Federal Savings and Loan Inc. Wanhington, D.C.

Hlgga national Bank (Thriftlcheck account) Washington, D.C,

*

section v continued TO PAGE 3

SECRET
2
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»/>*n  In) j ’ ■ -1

SECTION cohtimueo from page 2
4 mav». vou ever 8t«N in. cm petitioned rnw. rankm UP TCr » ..... lx L-".. .. ..

9 »f your ANSttR 19 "rts" tn mi aduvi uutstiON, give PAftTicut a»« . INtlUt'ING Count AND DATE!S|

na
1

• > DO YOU tfCf.lVf AN ANNUITY PWOM THE UNIT 
PENSION, on COMPENSATION 10M MILITARY 0

TO 9 TATE.9 Oft DI 
n naval service

fp I 
1

r f Of
□

COI.UMB
»• a

A COVfOHMtMf UNDC0 AN*  
Q'0-

hi t imt.mfnt ac» ,

y» IF YOUR ANSWER 11 "YCBM T0 tHE ADOVt QUESTION, UlVC COMPLC IL DETAILS ,

na

0* 00 YOU MAYE ANT IINANl'I'AL IN T f N T fl t IN, UH OFFlCI 
wi th u,.s, conroNAtiuNS on husini 3r.r.3 having suon

ANAWI.ftCD "Ttf", GIVE COMPLETE DI TAILS ONA MP AR A

AL COMNL 
(ANTI .U

it nut*;  1

C T ION Al 
Cihf 1 G>,

AN 0 Aff

n». non’U.S. coapga*rtons ua mnint •an.' 
,N,t„,s.s, O(f( (f 

ACM. In A MALLO IIVILCFE,

on tn on 
YOU MAVS

0 SECTION VI CITIZENSHIP 0
PfltWlf ClintHBHir (Country)

__ U.3. _______ ______ ~
r c j 114 t nt-h i ? 

_.Q
ACOUIATD IT*  ’ CH 

............ □.............A'u I
(X) On Ci 
a—• “P '< i fY)/

9- HAVE, YOU TAKEN & 11V 5 TO CHANGE YOUR 
PMEiTCHf c I r I/t'l.ytl Pt f~~"| V t i OeJ **’

4> give 
na

PAD f |CI AUJ
i

If YOU HAVf APPLIED FOH U.N. C*  f»Z 

na

.NSHIP. INDICATE PPC3ENT a f*  ri $ OF YOU» APPLICATION (P//4T pop of a, 0

0 SECTION VII tOUCAt »0N 0
I. cm ck Xl HIGHEST level OF EDUCATION ATTAINED

L r » » Than mum | i no jl uaapvaTI 0 > t ■ r»o »i» ■ a r c 9 m »1 • 4 LT » • t t

M|J>I AAAQUdtl in rn< n • • 1 0 o • 1
Imai, iuiimii, o« < owi a c i * i acnooL ounuif* dsAOUAtf atuor ittolit IQ 1 4kf » at ant

r«o n»H caicfer o» hh X U A » f » ■> ot o»et 1 1 b 9< » ’i » a u t 411

1. COLLEGE UH UNIVERSITY STUDY

NAME ANO LOCATION <H 'COLllGE Oft UN
suujtcr DATES A T Y f. N b 10 Dfbut.C DATE ulm/qtr. 

HOUR S 
SPECIF*'MAID ■ m . *o  ■ f A U «* ft, 0» C• 0 0 T. C • 0

Bobton University, Llbernl Atta 

Boston. MaHaachusattfl _
Colletf I

Hlfjtor y Sefct 41 Fob 43 - —

Yala Mnlvzjralty 

Hew Haven, Connecticut Hletor
£ J-

July 4J Apr 44 /

n n n n n fl II

1

Mar 46 June 47 A.B. ^19.47

Harvard Unlveralty, Graduate School 

Cambridge. l^aaachneotte HJof ory Sept 47 June 50 A.M, 19'*3 >

3. Trade, commercial ano SPECIAL I7E0 SCHOOLS

DATE fTENDED TOTALNAME OF SCHOOL
r to MON ThS

na

4> MILITARY THAINING (F*t 1 I tian duty In <po< talitn J trhuo!« ouch a* Ofttnanco. j n t • 11 i t an c Coeeunlent ion a , «tc. )

NAME OF SCHOOL S tUOY JH SPEC
0 A T f. 9 A T n.NDCO TOTAL

f ttfU TO MON THS

f in gmrMfc t wp y Ailirtrat-Wggggwx

J
(nforinatlon A Education School 

nptnn . X tr/j’lntft
Information ami education 
sneclallst course October 1941 Hove 1944 1

* OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE 

nona

SECRET
3
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SECTION VI11 . FOREIGN language abilities

tfiVtVALlUt ADt.QljAJL

r l <j t ?i •:

ADEQUATE 
TQRl»U T 

OBVIOUSLY

LANGUAGE .

Indteai r Arin<$coun rRy levils)

INDICATE LLNGIH AM) I N TIN 5 I V LN L S S OF STqDVIP YOU MAYE CHECKED "ACADEMIC STUDY" uhDCl* ''HOW ACQUIRED

EH O IN I Ed I N 0. TELECOMMUNICATION!:.

SECTION IX

INVGLYI.VG voc Az»ut AR I f 3 AND ITNMl.NOLOGY ON

CCOGJMDIIC AREA KNOWLEDGE

INDICATE THE PURPOSE CF VISIT. htOIMhCE OR TRAVEL FOR EACH OF THE REGIONS ON COUNTRIES LISTED ADOVtf

1. LIST HFLO0 ANY •POHL 1CN REGIONS OR COUHTPIFS OF WHICH YOU HAVE KNOwLFOGE GAINED A 
STUDY CP WQHK- ASSIGNMENT. UNDER COLUMN *TYPE  OF GI’I.’C I AL 1 FED KNOWLEDGE"*  INDiCATI

A RESULT GT RI..AIMHCI, TRAVEL. 
Type of knurl tout such as

NAME OF REGION OR COUNTRY TYPE OF APF.CIALITCO KNOWLEDGE
DATES OF 

RESIDENCE. 
TRAVEL. ETC.

KNOWI FDGT Al' QU 1 N 1.0

»L5I *
DI.NCF TRAVEL .V tuoy

•U*fA  
A 5 $ 1 GN ♦

Sweden political na X x

USSR political X X

Soviet Satellites political X

na

. LIST ALL HOHBILS AND 6PORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE AOUR PROFICIENCY

SECTION X TYPING AND STENOGRAPHIC SKILLS
f, TYPING (V.P.it. ) 

slight
1. SHOR THANOf V.P.N. ) 

now

s. shorthand system used • chick ex> APPROPA I A i f 1 Tf.M
| grlgg| | spcfd«ri ting| [stenotypl] [OTHER ( Spec i I v ):

4. INDICATE OTHER Di 
jfaph. Card Pune

JSlNESS MACHINES WITH
, a <C.J 

na

WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRA NING (Co*pto®»t»r . U ivo*

section xr SPECIAL QUALIFICATIONS

atasp collecting, awimmln^, tennio
indicate any special Qualifications, resulting from experience or training. 
POSITION OR TYPE OF WORK

research and analyaie exnerieaca In school and at work
Excluding equipment noted in section x. list any special solls you possess relating to other equipment 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTlLlTH. TURRET LATHE, SCIENTIFIC ANO PROFESSIONAL DEVICES.

na
IF YOU ARE A LICENSED OR CERTIFIED MEWbER OF ANY TRADE OR PROFESSION (Pilot, Hl t r i C t an . J?A 

L«vy«r, CPA. ■ Uadic al Technician, tic,), INDICATE THE nInD OF LICENSE OR CERTIFICATE, .NWi Of 
REGISTRY NUMBER. IF KNOWN. na

FIRST LICENSE ON CCAflFICArf

SECRET
4
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4- INDICATE Arty DEVICES WHICH YOU HAVE IHYCNlID AND STATE *h| !•<!.« OR »<OT TmLy AR( p A t r. ‘I »f b

• «* SECRET
( Pi II o,l In )

SECTION XI CCNTIhULD FROM PAGE 4
7- LIST ANY SIGNIFICANT PunLISMfD MATERIALS GF w>» 1 C» you At>f The Au Thou t Oo not F*«,

INDICATE II fl 1 . PU Hl. 1 
/•<:(», hovf/i, thort'

caiion date, and r>PC Or *ui  
• I'lliO*.  ofc.)

none

TING 6Vnh- 7lc f ion. ,c i on t i f i i ,<i 1 j i / » « , #»h • t *t  1 inle rftt «u b*

_____________ - none_________________________________________________________________________________ __________ _ _________________  
• ■ LIST ANY PUOLIC SPEAKING ANO P U RL I C « TL A 11 ON 3 EXPERIENCE

public epeaklug - high school, college, church
IO. LIST ANY PROFESSIONAL , ACADEMIC (>t» W)iiHvi ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NO*  OR •t»E FORMERLY A 

MEMBER. LIST ACADEMIC HONORS YOU HAVE UI.CEIVED.

an

® SECTION XII ORGANIZATION WORK EXPEDIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUAL1FICATIONS QUESTIONNAIRE
|. INCLUSIVE DATES (Prum‘ nnd Tn • )

Mar 51 “ Jan 55 up to
’ /• CnAf>r|j. OFF<C[/DI V1S1 ON/NRANCH Of A 5 I CH M I. •» t

05-9 j STC/ soviet Intelligence Branch
4. NO. OF EMPLOYEES XJHOl.ll YOUR DIRECT 

SUPERVISION nOne
s- ornciH position Tfn.c

intelligence officer and research analyot
«• pESCRIPT.ION or DUTIES

Research, preparation of coao BtudlSe and. analyses, lecturing. Specialisation 
In Intelligence eorvlceo of Soviet oatellltea.

|1. INCLUSIVE DATES (Proof, -and To.)

j Jan 55 - War 55
| 2. ORADL

11
s. r> r r ter./o i v i 51 on/oranch or assignment 
.SB/CU

'4. NO. OF EMPLOYEES UNDER YOUR DIRECT
1 SUPERVISION • none

%. OFFICIAL .POSI TION TITLE

Intelligence officer
6- DESCRIPTION or duties

Same no above — branch was transferred

j 1. INCLUSIVE DATES (Prom, and Ta.) 

iapr 55 - •;
2. GRADE

11
3- OFF(CE/DI V12 J On/ORANCH or * As31gnmenT

we-1 zj n

|4. NO. Of EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

s. OFFICIAL POSITION TITLE

Intelligence Officer
4. DESCRIPTION OF DUTIES o

□tudy, guidance and support of operations; preparation and coordi
nation of intelligence and operational reports; preparation of administrative 
documents; providing support to field station^ Acting deak chlel' for 3 months^ 

i

1. INCLUSIVE OATES (From, and Tv) 2- GRADE 3- OFF 1CE/OIV1 SION/DAANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER VOuR DIRECT 
SUPERVISION

4 - —1

J. OFFICIAL POSITION TITLE

6. DESCRIPTION of duties

'J

1- INCLUSIVE OATES (prom- and To-) 2. GRADE 3. OFFICE/O1VISION/BRANCH OF ASSIGNMENT

4- NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION ;

8. OFFICIAL POSITION TITLE

«■ DESCRIPTION OF DUTIES

(Vna additional if raqoirod)

SECRET
I • 3
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ADDITIONAL. COMMENT AND/OR CONTINUATION Of PRECEDING HEMS

• SCCTION XIII CMIIOKCX AND OTHER DEPUCUTS
1. hlNMJ OF CNILDsTn (Including 11 t l<fr

*nd Adapted eNtldten) «HO ARI. UNMARRIED. 

UNDLR 21 VL*R5  OF AC.C . AND AR[ NOT Stk»' 
SUPPORTING.

1
N u M rI R oc 
p # r * fl t « . • 
■ho 01 find

OF_AOC RhC 
NOLNTS

TH Lt Ct’ENDTNFS (Including tpai»e. J 

on *-ov  at least »o< of 1 1
- • 1 . . CM 11 U RI N OVTR 2 1 TEARS • / j
l£ 1 N2T iflf. SUPFOR f ING. I- V I - -------

j, RROvini r»c following information for all childrin and dlpc

NAHE RELATIONSHIP TEAR or BIRTH
5

■

( X
Cl r | 2ENSH IP ADDRESS i

Christopher Loe Wlgr-'n eon 1957 X US 
__________

15 Mode St, Fairfax, 
¥ 4 w. t% < n

1

Ellen Kader Wigren wife 1927 X US eafflo
' . i

• t

—
i

. • .

■ I

Previous addresses:

218 Belmont Avenue, Brockton, Massachusetts — prior to Agency employment

3’00 16th Street BW, Washington, D.C. — March to July 1951

1616 16th Street, NW, fiaahington, D.C, — July 1951 to August 1952

2700 CJue Street, NW, Washington, D.C. — August 1952 to April 1956

DATE COMFLCIEO

c SECRET

i
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SECRET
I ! - 1

LASSIE DATA RECORD/cg nr

fMTT l-GEBERAL

i DATE. i« R.V’-

• 4,*  r-t :■-*■ ’ j • < »<

'.d i Gk’c^- C //e ,2,'i J :r7~
OcEccflCC >■■ ( V j ' ** S

1

S- ^v»GuAOt (31 •331 ’ * DATE 'TA-HJ s.
• t » * f • t k •

j w*vr  -JC- -F'HOF IC1£RCY
D/ S " 7jx y- a u^5? in U.A I AM<j *S5

Ptirt 1 1-LAJlGUAGt 'UtMSTS

stttkh *.  . Framing (40}-

i c»'. OLAU TEXTS or ANY OWHClATf, GP '--.’If »A NATURE Oh i;1. FIELDS 1 AM IAMILIAR • I Tk . 'Inf DiCTl.'.NAW*
ONLY ffAStlV.

t Pl*o  TEXTS or MOST GRACES O*  S1?*  r ’ • . OF A GC*.  £ $ al Vi T’j RE O» IN FIELDS 1 AV « AMI L !•*»■-* ’1»*  . I’SlNG
dictionary occasionally.

1 CAN RI.AO tf.»TS OF AVERAGE O 1 F F I CL.L TV pop*  r » . re/rrrftrj -7>fl C e r tula . «» tc.y. usrvs r^t. !uhapy
FREQUENTLY.

•4- 1 CAN BEAD SIMPLE T£mT$. SuCM AS *?•?.&.?  >'-VNS,. N f WSP AP, L R xtXTu.I.N E S . € 7C . , jSing The oicrtiiutf-cH' ;t hiouCatla . ,

> • 1 HAVE NO READING ABILITY IS fuf L A**-SU*<U* .. ' '

B. Writing (41)

I CAS «Rt T£ PERSONAL LET TENS AND S iws L ’X-PGrp । AL sITh COm*̂  T«- SUCCESS Wl ThOuT USING ?-»?.' iP'iOT’.IIrtAPi . i ’CAN
WRITE FACTUAL NARRATIVE AND I *P  O S 1 T 5 W*  r*s4 1 A t- • 1 TH RE A *,  .'IK A.-K E CLARITY. A TH VERY « I » '.AL £W»O«<. ' N

• V A T J Vt s Tv L £ , USING THE DICTIONARY GNU< .

1 'CAN WR I It -PERSONAL .ETTERS AND S i w ! LJF0' i >a«p l f MATERIAL Wi \'CmPL £ TE SUCCESS, U5IN& T-<C 3> i OHApy onuy
Y.. RARELY. 1 CAN WRITE FACTUAL NARRATi^C .•!<£ EXPOSITORY MATtFI-Yi. Mt Th REASONABLE CLARITY, O TW- /*-E*  GRAMMATICAL

ERRORS. BUT IN A STYL WHICH MAY not f»F: USING Th£ 'I.HCriCNART OCCASIONALLY.

,,.x 1 CAN WRITE PERSONAL LETTERS ANO SfMT!^*  11 **Pi.C  MATERIAL. YHYS REASONABLE SUCCESS IM MWCPIlWf. -MY aKawING.
. J-.' BUT WITH OCCASIONAL MINOR GRAMMATICAL- gOfFrDt'S AND IN 06 V 1 Oi:ii * FOR £ 1 GN . AWAWARO STYLE. U*t  J • TUlE C,1 CT 2 ON A • V

OCCASIONALLY.

. 1 CAN WRITE PERSONAL ETURS AnD Simiu-sfP <.LmPL£ MATERIAL. V: YEASCNAlJLC SUCCESS Im CG R/C.V ikC.-Mr mEAssnG.
But with many grammatical errors ans >:•». .v >sp» foreign. awywa.rc st*le. using the o i c t r i-’keques ?l t .

5- t cannot write in the LANGUAGE.

sFrrian c. pronunc i at i nn ;(

?e. MY PRONUNCIATION IS NATIVE.

’r <•. WHILE NATIVES CAN DETECT AN ACCENT IN MA*  *'>rt>r»DN<  ! A T1 ON Tuft .-+A*£  NO DIFFICULTY UNOE RS f Ar»O T -M‘_.

y.. M' PRONUNCIATION IS OBVIOUSLY FORE 1 GM. *1 — tVii. • RARELY CAt?<5 UIFFICULTY FOR NATIVES TO t;.v<T^3T'AND.

i-. MY PRONUNCIATION ‘|5 OCCASIONALLY O 1 F S 1 .^0. ' iTDR NATIVES TO T AN O .

>. I HAVE NO SKILL IN PROhUNCI AT 1 DM.

GTPT-ftLS (Ji REVERB 'EEDE

44UC SECRET



WaTIBUATIOH OF PART II-I.A»UUA«£ C.OSSTS

SECTION 0. SrrnktUK (4J)

1. i <ri ** r.iisrvti*  aso 
In ALL ’HlD, «|Im »»|Cr- ; an

. ' > N Af. L PR*C»IC*I.  A 
-'Will*'.

VD 50C t *1  «!“. t CCNVIRf.r YN-J .1 u ! C’MA 1) >, A'. LY .

2-
• (Th AHfCM 1 AM familiar a\-

\ ’ IN N EA M L » ALL FRAC 
I EMPLOY SOME "CFui A*»

I CAL AND >1 •; *: IDNSI 1 Can in vnUf FIIlDS
AttCNS. an.-. ccvw.N PIP r 1. M H't .

J. 1 OCT ALONG QUITE WELL 1 N S1 Tvi : f ,’.N x 0 r DAILY L 1 * I * •< ti TUAVIL AS?, c.:n.-uc t ROUT I NT' BuSINT * ? i N P An f ituL *■  y | fA ,

1 MANAGE T-J GIT ALONG IN T*-£ *•.*<?  COMMON SITUATIONS Of 0 * 1 L * L!*<  AN.' ' ’ »

fj. 1 HAVI. NO AUILITY TO u$f T*i VTN(.<AGE |N ANY 0*  IMl A BOVI

SECTION E. lulcrM.'i (H)

I. 1 UNDERSTAND NON*TECHNICAL  C 
NCANLV EVLRYfMING 1 HEAR OX

.nx*'<3 ation on all vi» 
-N • ‘TAOIO ANO AT The M

ircts. RvTm r»*j.  i AC ( ANO ON Th 1 TFlC^hCnE'i 1 UNOEPSTAnO 
Wf $ .

2.
1 UNDERSTAND NON • TI ChN 1 C *L  <. 
ifsOlRSTAND MOST 0‘ «H A T 1 *-i  « 

puns .

xt^SAIION ON .Nt.ARl.V
4 THE RADIO and AT

*LL sutojl JsJ'N. face
Th-E MO VI VS. »•.*»$.  Y.NO

•TQ-FACI ANO ON ’M? TLLEPMCfiti 1 
LCCWRfS. INCLVDI-NG MJM FChIS ANO

(3-- I UNDERSTAND NEARLY ALL C0x<’ 
PHONli 1 UNDERSTAND MUCH OF T

'RATION ON TOPICS OF DAILY LIFE *\?  TU\iL. 
hat I hear on The radio, am at nv»:es.

both r ACE» TO*  r AVE AND ON T»»E TtLC*
PLAYS . ANO LIC »L’Hfc S. 4 .

4. t UNDERSTAND Tnf SIMPLEST CCX 
I HEAR CN Th£ RADIO anO at t-

»?RSAT10N. BOTH FACt•F0«fACC *ND  <n T»£ TELEPHONE' 1 UNDL<5T* nO SOME 0» PHAT 
i MOVIES. PLAYS. AND LECTURES.

«. I AM NOT ABLE to UNDERSTAND r*• SPOAIN LANGUAGE.

BEFORE CO T1NU IMG - C-i. A P4PT II TO ENSURE THAT VOU HAVE C-ME NUMBER PER StCHvA.

PMTT tll-EXPERIEHCE as translator or irterpreter (All

1. 1 HAVE H«D EXPERIENCE A$ * V<» N j A T 0 R .

2. 1 kavL had EXPERIENCE AS ‘S -N ’s* PRE I ER.

3. BQTn OF the above STATEMENTS

none or The above statements a »?L».

PART IVrCERTIFICATIOS

1 CERTIFY THAT THE INFG»«A“5 
this certification constitutjs v* 
RLCUL*T!ON  SO. «S-'.I5. PAR. IE:**.  
BECOME [LIGIDLE for AN A«AAO. an; 
cumulative as of Th£ anni vers**-*

I • - '

•NX GIVEN AROV»: IS' tRut AND ACCURATE CT-.«. ‘JEST Of vr *N.*«Ll?GE  AND BELIEF.
APPLICATION FOR A MAINriSANCi *•*«?  •»*.'»». '»D 1 Am iLIGli-LC L N i R Th£ TLRm$ OF 

1 UNDERSTAND That | must PASS an : J.-i c T t «c LANGUAGE 1 ; l LN< t TEST BEFORE ।
'sa: IRRESPECTIVE OF’ IhC DATE ? F ANNU*L  MAINTENANCE ARAROj RILL BE

'ATS OF COMPLETING Th t S FORM.

DATE SI O.EO 1

!(, A..--, ?

1 -iN x T U R £ /
.-V-' _*  

t’-/z -Y1''

•J

C 4*  > (47)
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XL

U.*CUAGE  DATA RECOxO

PART
1, %tvi ( !.n*  t • F n « r • St irld 1« ; f- 241 I• »7 c BIRTH f *• >0 1

| »«» » • * • t • •

i b , i-t <■■■ i" l iVc.-npY/; / /»■ 5

> • I AS Gb * «.c ('ll - a. rouA* •' r If-! f ) 4 j? > t *.
w n v r 4 « « a a

?//> /
’j 1 :

1 /'C- J
! j

1 HAVE 
1N ANY

NO PPOPlCtCNCv 
FOREIGN LANGUAGE

PART 1 1 *1  Atf&liASt CltXIaTS

sec n ot) a. i.-.f <40)

1 CAN *l*D  TEXTS (>9 *.»>*  *J  J ff1cut >Y . C’ * GUlfRAL V 
* ‘ ONLY ®AMa* .

jr' n*>j  vw in 1 ! 1 $• « AW F AW t L. 1 « R • ♦ TH, USING Th< 0 I C Tl0N*R  r

_ l /.AN ftt*D  TEX’S OF W'.l/ GRADES OF DIFFICULTY, 0*
DICTIONARY OCCAS 1 CU*LL  ' .

f A<LnTF*L  nature or tn FIELDS 1 AM F AM 1 L 1 AO > I Th , USING Twt

/% : Ufi Rt*l)  TEXTS OF av’PaCL DIFFICULTY frpR*pA^«<«
\_z f *r ‘.outwA *.

**»€ • »«TflFFfl/fl. •If-J- USING THE dictionar

4- 1 CAN READ SIMPLE t£/r», SuC*  as STRUT SIGHS, ■ W? **I*  A*4-R  hCADLINCS, ETC-, USIN*  The Dictionary frequently.

5*  I HAVE NO READING IN THC LANGUAGE.

SECTIOW 8. Wrif

1 CAN WRITE PERSONAL LETTERS AND SIMILAR MATERIAL 
I- WRITE TACTUAL >(AO»A,;Jr And EXPOSITORY MATERIAL • ! 

NATIVE STYLL. USING r-£ DICTIONARY ONLY RAPLLY,

Pt-‘-H .COMPLETE 
*»#• XEASONAAul

SUCCESS •O.'ut USING THE OICTI6NA9 
CLARITY. WlTM V(RY FtV GRAMMATICAL

. 1 CAN
POORS. IN

I CAU WRITE PERSON* ’. LET'EfiS ANO SIMILAR SIMPLE V*
?. RARILV. 1 CAN HITE NARRATIVE *N0  EXPOSIf1

ERRORS. Du T TN A STYLE MnlC^ MAY NOT BE NATIVE, uti

a>.«AL RITH COMPLETE SUCCESS. USING TnE DICTIONARY ONLY 
’>*  MATERIAL RITm REASONABLE CLARITY, WITH PER GRAMMATICAL

OlCflGNAAV OCCASION ALLY .

1 CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MAT 
3*  BUT WITH OCCASIONAL Mfa-*  GRAMMATICAL ERRORS ANO IN 

OCCAS TONALLY.

7>;!AL. WITH REASONABLE 
'VBV4GUSLY FOREIGN. *»•

SUCCESS IN 
•a«? STYLE.

CONVEYING MY MEANING.
USING Tm£ DICTIONARY

i can rRitc personal letters and similar simple ma* 
'OUT RITA MANY GRAMMATICAL. ERRORS AND IN A VERY ff-iHt

1>i!AL. PI Th 
ANA SARD

XASONABLC SUCCESS !N CONVEY 1 

STYLE. USING OlCTIONARY
NG Ui*  WEANING, 
f WECL’EN TLT.

5*  1 CANNOT flRJTE )•» 7h£ LANGUAGE.

SECTION C. PfEWurr. -vtior (42)

1. MV PRONUNCIATION IS NAflfE.

2. •Hilf natives Can detect an accent in my pronunci at CO#. Tn £r HAvE RO OIFFICLtr» unoerstanoing

UT P *® NUN‘: * *T 1 0S *'  r-6 ' *t'-'SLY  FOREIGN, BL! I Only 4# J 4=; » CAUSES DIFFICULTY F OR N AT 1 YE s to understand.

4. MY PRONUNCIATION IS OCCASIONALLY DIFFICULT FOR lATf A'ES to understand.

?• 1 NAVE NO SKILL IN PR :n;.nC 1 AT ION .

CONTINUE & fZ-iZXS£ SIDE -

444c
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COBTl«U*riO«  or >wr H-U(GU*GE  (ItHF.NTS

StsriOh 0. . ' Siv»kin« (43)

l rc.’i'iK-' **«O  f CCu c a T1in a i • fp'lTICal 5 t f u a t > on :. i i CG.sviQM. H(f.LT ano ii ?v •
’’ im an Mivr.'. »i’<i «>•((,« । am '^iiitt1.

, 1 J f » * h » l » r S T; T *«i0  ACCtJ W * • r.L> is *<  1 * ■'! • * i I • •“ < 4? ! i C v._ IS r f. v',‘ ■ • I J 1 ftj*  f 1 l))i*  > 1 CAN l (S *1  BJ 1, is M£ 5 • «• •_ " . ? $
••• C|tH •». i o i *«  :*M»Liaa  am? i ViMi »’ C r 1. i r l »<• * r» • 0" ’ t a’ lOs<. ano Cjvwj'i i,ncvr<6>.

3 . i si ! nev*  4vi u wi ui i n r> I Tu a t i -?n » t»a 11,» ». i j t i\? ravu an? can <■.’>». uuc r routine pu$ i n • •■. 3 in at «*f. '? 5

jjT) 1 manaGf. re -31 1 * lose f, The Wi?$: MTiiit’ClJ ?f I 1 » 1 »1D .Inavit.

5. 1 HAVE NO toil I ♦ TO l»5F THE LANGUAGE »*»  AN» C« ’”1 Rt$»(C»S.

SECTION E. U»lcrstartling (44)

1 uNOfastANO n?n • r< r.-H ic.ai cony t •$*  t ry» o« *ti  svb.e c t$ . ocni > acr,■ to* »' act *N0  on the uif phone »• i ,us ?r««r»t<. 
NEARL*  < a< Tm t NG 1 HtM C-*  THE fHfriO AND i> tM W.HtfS, PlAVJ. AMD I.E C t UR tS .

1 UN Ol as 1 ANO NOS*  fl C’HN j CAL CON V*  Qs> r l>U GN Nl aRL Y A; . SUO.’EC TS . 110 TH f AC [ • TO’ F ACL AND ON »»H. TE It F».3M - >
2. UNCtASTa.N? MOST 0» am A r | on t«i MaOiO ANO ar :«.» MONIES.. PLANS. AND HCTuRIS, INCLUDING HOST JC*f?  Vv>

► uns.

i UNOl Ail AN'O ALL CO.N VCm SA • ) OS «3« TCP I C 4 O’ ? 1s U I 1 1 f *NU  Tuavr 1 . ?fi Th t AC ( • TO • f ACl ANO ON TnC ‘VU ‘
3*  pmcnl ' i L'ndj ns t and much <cr »mat t on rm. 4A©»c. ano at the movies, plays, and l»ctu*es.

fC\ 1 UNOiaSfAMU TMf STUPLCSt CdSH*Sa?HA.  In .» AC •' 1 C • f A^J AN l> ON ThE T CL CPWONt i . 1 UNDERSTAND SQMJ 0< ***’*.
(_J ' | HEAP CN The P.AOtO AND AT T»»r wovirs. Plats, and tlC’vRiS.

*. 1 AM NOT ADll TO UhDlUSTANO Tut SP6«ft« LANCUACU

atfO’t COSTKUIXfi - CHECK PUT II TO E»SURE t»KT YOU HAVE, CIRCLED ORE HUMBER PER SECTIOB. .

PART 11l-E«PC»IE»Ct AS TRAASLATQR OR IHTERPRETER <45}

|. t HAVE MAO U’laiiaCI *S.A  IRANSLATOfi.

2. 1 wave HAD (AFfWIChCE as AN INTI Ui’»t II*  .

3. DOTH OF THE ABOVE STATEMENTS APPLY.

(4^ NONE GF THl ABOVE STATEMENTS APPLY.

PART IV-CERT f F ICAT 1 Oft

1 CfPTtFY Tha? ImE INFORMATION given A60«C IS Tiui AND ACCURATE TO Th£ OEST OF MY KNOWLEDGE A.NO Baiii'x 
Th i S c t R T I f | c A I I ON CONSTITUTES MY APPLICATION I GS A VtlxTHuff AWARD PROvIDt.O 1 AM ELIGIBLE UNDER Th( 
REGULATION NO. ?S’1IS. PAR. »C(A|. |. uno 1 A s r a >» u • f, t Y j MUST **$$  an OBJECTIVE lAhGllAGF PROFICIENCY TEST Py'-''.*'**  »
BFCOMl ELIGtBll FOR AN ABARO, ANO THAT 1 »It T SP re T1 t’T 0*  . Txf ? « r f L'F TESTING. ANNUAL U A I n t fN AN'.’Y. AWARDS ill!, ir. 
CUMULATIVE A$ er fHf ANNIVCRSARV DATE ftr tUVPI.1 !|.\« *’.IS f-.'av.

CATl SIGNtD

/ 0 2< L • •) t ‘i i

f i 'fT'
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SECRET

• 1 T • A i

LANGUAGE DATA RECORDAY' !7r

- ■ pact i-hhmi

i. .wr (Hn-rm |?. i,AU ,

c’/ / c te /

•< . t AN i'll * <U ' i J • > .» » J. 1 I’D A V * r.. U A H >14- lit

I 1 m A Vc NO TU[> » I r 1 | nr, f
I IN ANY 'ORlir.N LANNuAM

* ° ’ * 
/viy. //> / /

PART 1l-LARGUAGt £l£MtaT3

3ECTICU A. Eroding (40j

1 CAN M T AU ff i .*'»  ANY 1} J t r I C 171. 1 T , (»r A Of r< t u *L  •« A fppf 1 ■» 1 J ' i ", 1 AM 1 AM t l.f A U ■ | fH ,’ u | N (J Th I f»| t
* * ONI V <i ARt I. * ,

. » CAN RiAO n/M ";t *7iT  GRAhi f. n» onncvih, 0> a (.isjfeAi p-Anpu is >h.i.d-j i AM iamhiap wijm. u'sING jhL
OlCTIONARV OCC * ' F'3. Al. L t .

1 CAN Rl AD tf.tm AVTwAGl D 11 1 » <:u t T Y ( nmpaprr • , trfftrniR tie.,). ij.<|N'. THI D t C. T t Oh A»Y '...
’■ rm quenilv.

I C AN READ S I M> L < 7 F / T S , fit J f.N AO S T A I I I SI ON 5 , N f. • !*,  P A P I. P HMM IM , It',, U f. I N G f H L DICTIONARY »' Q t Quf h 11, f .

5- t havl no rf.a5>«»o ability in The language.

SCCTIOM B, Writing (41)

I can write Pt al Lfrrrps ano similar matlrial with cgmplt. ft tucctis »t thout' u:» ing ti»f dictionary. i fan
1. ARITF FACTUAt. NAPXATIYL ANO f»PO*.|TOHY  MATf.AIAL #1 Th P1 A p.GN * ^1. f. C U A N1 ' ' , VlTH VI.KY Fl.A GRAMMA TICA). IRMOMS, IN 

NATIVI. STyLF, Tht. DICTIONARY ONLY RARELY,

I CAN RRITT PF AL LC TTI'.RS ANO SIMILAR SIMPLE*  MATERIAL f 1 Th' CCuPtt TT SUCCESS,; OSINO THE DICTIONARY ONIY
2- RARELY. I Can 'ACTUAL NAURATlVf AND I,xP05|TG»V H'llfif'L RffH P E A t ON A RL £ CLARITY. WITH FEW GRAMMATICAL

ERRORS. OUT IN A V (T » L L which ma> ' no T Df. NATIVT. USING ThL f; 1 C.T f O'» A*  r OCC’A v 1 ON AL L Y .

1 CAN WRITE PJit'WAL LETTERS ANO SIMILAR SIMPLE MATERIAL, wITn WEASGUASLf SUCCESS IN CONVEYING MV MEANING, 
3*  BUT WITH OCCASIONAL MINOR GRAMMATICAL LABORS and In OD/IOcSLY FOREIGN, AWKWARD STYLE. USING The DICTIONARY

OCCASIONALLY.

1 CAN WHITE PE »‘.'.WAX L F. f I 1 R Z ANIJ 'JIMILAR SIMPLE MATERIAL. WITH R(A5Ge>Ablf. '.‘‘CCIZZ IN (. UN V F. Y 1N G MY MfANING, 
Rut with many GWAiwMAfjcAt lprors ano in a very >ot'rio*i.  awkward stiLF, ushig thl dictionary i wf.uui n tl v.

1 CANNOT WRITE '« 7*1  LANGUAGE.

SECTION C. ProntoTci nt i nn f42)

1. MY PRL’NUNC I A T !';« It ««flVE,

2< WHILE NATIVES CAN OETCCT AN ACCENT IN MY PRONUNCIATION tuff HA.E nG DIFFICULT'' UNDERSTANDING ML.

^3 J NT PRONUN C 1 A Trow f $ OBV 1 CUSLT FOREIGN, HU T ONLY RARELY CAUSES DIFFICULT*  FGH NAT-1 VtS T 0 UN D E R S I an <i .

4- MY PRONUNCI ATION 17 OCCASIONALLY DIFFICULT FOR NATIVES Tfj t;»i G t«S T AN D, 1

5. I have no skill i* pponunciarion.

C<1*T/.VLE  OV REVERSE SIDE

SECRET
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SECTION 0.

5. ro uNorn*JTANO

t HAVf. HAO AS A TWANStATUP

t hash; hao CxrC'HLNCt AS AN

NGtii Of

PAR .

z.

CONTINUATION OF PART U-LANGUAGE ELEMENTS

SECTION E

!

0EFORC CONTINUING - CHECK PANT 11 TO ENSURE THAT fpi) HAVE C1W.U OnE NUMBER PER UCrjON.

PART 11 1-EXPERlENCE A3 TRANSLATOR OR INTERPRETER 1*5)

PART IV-CERTIFICATION

t UNOCnS ’ AND ln*1

ANNIVERSARY DAir Of

Dail } l GN ( D

/6 <- y / 5

, > , - ...., . — I. — ........J

S t v.\ A 1 U ft t

A.e< ' 'i

t

( AU > !<>■>/
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SECRET

LANGUAGE DATA RECORD

PART 1-GEntRU

• «»«»' ' L" f ?< , « f . Iti.fdl*  ) J . o*  t I >,1 | J«. »'» ) I

!/j / C H’r' , /-C <- H e 'i 7 r' > /?<-< l.f f ,K> / ■ Hsi I

t 4 A | j i • J ) 4. r r,r» A» • <1 i> A u < i 4 ’ J t ) s. • 1

| i AO PROFICIENCY I
[ (6 AN*  IOM i GN I AN GU A Ol |/'MV

III <

IL m 7
PART II-IARQUAOI CltMtSTS

Pernlinn (40)

o 1/

AVI raot 0 i c 11 on ary

SUCH AS

i'jU 8. Writ ihR (41)

i CAN Wftlff PERSONAL 1 f t f T * » AND 
>/ WRITE FACTUAL NARRAfIVl AND I'ft'f, 

NMIVT. STYLE , USING Ihl. DICTIO’lA

SIMILAR mATIRIAL W| fii r.OMPLt'lf- Crjr.crss •IfhOijf USING tHC DIl’TIONARY. I Mfi
*, i j GA • ma n r । al w i Im nt a s'.'N a i CLARITY, wi th vr ry n.w grammatical errors, i n 1

7 C-SL f AAhl'LT. 1

1 CAN WAITE PERSONAL LETTTUJ AND
2.. WARILY. | CAN WRITE FACTUAL NAR 

ESPGWS, fiur IN A STYLE WN1 Cm uAr

6 IM IL Ak 0IMPLC MATERIA< Wl TH' COMPlE TE SUCCESS . USING TmE 0 ICT TONARY ONLY 1
SATf'/C ANU EXPOSITORY MAIL RIAL WITH RlASUNAfJLf CLARITY, WITH PfW GRAMMATICAL | 
NGT bt NATIVE, USING THE pICTIONARY OCCASIONALLY, |

I CAN WRITE PERSONAL LETTERS AhO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SUCCESS IN CONVEYING MY MEANING. , 1

WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY PORLICN. AWKWARD STYLE, USING Tr£ DICTIONARY I
OCCASIONALLY. 1

* 1 CAN WRITE PERSONAL LI I ! I H 4 U.D
feV I Wl fM MANY GRAMMATICAL Lkk,'.

Similar simple, material, with re a son a hl t success in conveying my meaning. I
AhD is A «Rr FOREIGN. AWxWARn STYLE, USING T»(£ DICTIONARY FREQUENTLY. I

f f..- I CANNOT WRITE IN THE LANGUAGE. j

a.cr>.s» c. PmtuiYCint inn (42) 1

*' PRONUNCIATION IS NATIVE. 1

2.. N^ILC NATIYL5 CAN DETECT AN ACCfN r IN MY PRONUNCIATION THEY HAVE NO DIFFICULTY UNDERSTANDING ME. ]

M' PRONUNCIATION IS ORYlOuSLY f6R 1 GN, Bui ONLY RARELY CAUSES DIFFICULTY FOR NATIVES TO UNDERSTAND. 1

PRONUNCIATION IS OCCASIONALLY OMF1CULT FOR NATIVE'S TO UN(H <1 ST ANt>. j

J r>ye no saill »n pronunciation. . . j

CChTINLF. CK REV?:KSE SIRE J

444C SECRET
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•J »M *"ICH J AM KMII.MH AND I Imi'i.ih SUM I. in 5*HH<;’,. liUmawv uuOtHl'Ai, *».y pro

CONTINUATION OF PART ll-LANGUAGE ELEMENTS 1

section 0. S|M'ok 11>« (43) I

1. J,.®;,-," rii.-i’Ativ «NU Af.'CU/i A 1 1 L'r Ih ALL •’WACttCAi. ANO "•C<, 1*1  j 1 11; * T 1 L*N  S 1 1 t'-«» ft '■> 5f IhHlf ANO 1 r> J GM*  1 1 ALL < I
f 1 1 If, ■. ,« 1 III #11 | (II 1 iM • AM 1 1 1 *O  . 1

• Lu» Nfl. t *u:i  ACi.uttA rtt v in m*hl» *i.i, t> v a(* > I <: *i. and sih’iM s i t u * 11. i vi u » in «'>*,»  mW 1

J • I <Jf T *L ON'i VU I I I. BILL l«l >| tUAttOMS Wl U * I L V I. I I I AND » M A VI L ANO i; A .►* C (IN 0 U t f P O': f I 9* I.1!? % I Nt f- *>' I N f’ * M t 1 1J L » U t it |_p 5

4. 1 ip a. » Al. Oh <• 1 N III , MU’>I COMMON 5Jtu*t|-'?N5  C»r GAILY 1. I » r AND !•>*»».  L . |

.1 MA7t HO *'♦ L I 1 r f<j u 5 1' Th LANi.lfAUr IN »H> U< Ixf. Ih'n'f nrs ' i.c r ?.

SECTION £. l>w |r*r  n t nihli'ii*.  ( H )

1. ' I UhOI W, 1 AND 
Mt A»L r I H Mr

NIi’P n.Olh IL AL 
tHI'i'i I lit AM Oh

COM vr MS*  T 1 ON UN *11  JilNItfM, HUM 
nil RADIO AND AT tn! U'.'VU'v, PLAY

i Acr • io*  r *Ct  
••. ANO 1.1'C TUM.3 .

;<» fui. f I. L I, PitONt • | t/l/ijl a r ano I

2.
I Ipi iji u i I it,ti Iili’l*  Hi.'HH 1 CAL 

U’lOt f fAhp M99f Of AH A 1 1 H
cun vi.wsa f i On on madly ail Minn c r 

AN Oh |HL MAOIO' Ano Al 1 h 1. MOVH.5
3 . HO 111 » AC. 1 ■ 1G- t » 
. PLAYS. AMD 1 p.f fp;»

r and on mr.
» . INC 1. ODIN G

Tf. L 1. Ph';«i ». i AMP I

3«
1 UhOrPITAWD 
pHG'lf l I unia

MIAMI T ALL CON V f WA T 1 ON ON T u P f C 9 Or DAILY Lift 
HNIAhp MUCH Of Wit A f 1 HI AH O?( Dir ll*OlO,  AND *f

anu r m a vi l , ,io if
ini moyits. pi ,

I'J- r *CC  AN
AMU LLC TUMO.

•> ON no. ff

4. 1 •Jtl'Jt. tt f AMU 
i mi*p  on fur

mt. 'JiMPtrar conyi m*; a t ion . worn r*ci  • ro« f all . and 
radio and at imi: uovirg. Pi*ra,  and lt r turns.

OH Till rtll.PWGNO 1 JAND 5DMJ Of «•«*

6)
I AM NO 1 A BLt If) UhOtMllANU tH»: r»MUMkN LANGI/AGt>

BEEOKE. COBTIHUIhG - CHECK PART II TO ENSURE THAT YOU HAVE CIRCI.EO ONE Wit's HP SECTION.

PART 11l-EXPER|£#CE AS TRANSLATOR OR INTERPRETER I’ii

I- I MAVL H*D  f. X lJ t. <t 1 L MC». *S  A 1 R * U 5 L A I (J D . ; I

1 H*vt  HAD ClPIMIffiCi: A'J AN 1N T f M P H C T C M. I

3. DOTH 0# THt AD'jVI IfAIIMIfiri APPLY. |

4y NOht fjl Tift ADUVi: 51 All'MCfl 1 fl APPLY. ; -;|.

PART IV-CERTIFICATIOU 1

1 CtMflfV hl*r  hit INfOhMATION GIVI.N AtlOVf IS IMUl AM) ACCU^AIt. TO fllf. fttff Uf AN'J«LtOGf AND fal ! Ilf ; I

THIfi Ctu f | f JC*  T 1 ON CONSI 1 TUft 5 MY APPLICATION fOti A M A I N 11 N * r. <. f AwAMD PMOvlDID 1 *m fLIfjULi: UN bl A l,tf |
PICUL * T I ON NO . 1 1 •». FAR. IC | 4 1 . | UNOLRS f ANO TH A 1 | MUST PASS AN OllJlC I 1 VI L«b;K-l. Pt,f}t J C 1 i NC T ff 1 0L CORL 1 I
Df.CGMt' I.L.ftilDir IOH Ah AMARO. AND THAT 1 M H f «JP f C f | V1. Of fill; 0 A T f. of 1 I S 1 1 N (i. ANNcAi. U A 1 N f i >, Ah CI AWAhbi. BILL fit 1
CUMAJLATIVt’ AS Qf Hit ANNlVL'RSARY OATi Of COMPLtflNC THIS CORM. 1

0 A T f. t ) GN 1 0

IC fis y

SIGN A I UHL I

(44)
(47). ' ।



14-00000

SECRET

I t • f, 1

/oc. / Zf

< V A ♦ n Pfi(*rT  I n )

LANGUAGE DATA RECORD

PAffT l-CCMCffAL

t. >umi ( La*  t -Fi f< t ) J • ?4 I i?. D * I | (I n । ■» r*» c *0 »
-• • ' • •

'■.'J 1 G f kJ /■ «•’ <■'
J

/A- 0. zf l >< / /I? J

1. 1 Ahf.i.AM <31’331 4 . Kin Av • 3 O A Tl. • (34-131
H J, th r i * «

/fv s z ///J ■ A//I Y K. lll 'j t
IN ANY

NO PROF
ORE 1 GN

r. i fnCy
LANGUAGE

PART ll-LAHGUACC EltMtHTS

SECTIOW A, Rending (40)
1 can ui:ad 1 r. a t r, of any difficulty, of a gi.niral na rum 

* ' ONLY Cf ARI I V ,
OR IN ll'LDS 1 AM 1 AM LIAR * I ! M . U ’> ng the D1CI 1 ON ART

.1 CAN RIAD t f >. T 3 OF MOST GRADES OF T»| 
DfCT1 UNANY OCCA^cOnAlLY .

TICUL TV . OF A C.r,NLRAL NAT>J»»I 1)11 IN »' 1 1 LC •; i am 1AMIL14 I. •! TH , USING Th!

1 CAN Rl AU ILAl'j OF AVERAGE Otf FICUL 1 
*’* FRt OUI r< Tl V.

( nf * * p.i/n" f » , tat • rrn.rr ,n . i 11> r i n 1» , * »'■ • ) U M N ; thI tn CT IONAMY

ifcricm 0 Writing (41)

0 J C TI ON ARY , I C AN

2. RAttf.LT , f 
ERRORS. bill

SUCCESS. USING THE DICTIONARY ONLY

I CAN «R ITE.PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SUCCESS IN CONVEYING MY MEANING. 
BUT «IT» OCCASIONAL MINOR GRAMMATICAL ERRORS AND IN OBVIOUSLY FOREIGN. AWMWARO STYLE. USING T*E  DICTIONARY 
OCCASIONALLY.

I ORF ICN,

3CCTI0M C PrciUBicintion (42)

MY P/tOHUHClA fiO*  »S HtTIVE

•HILE NAIIVIS CAN DETECT AN ACCENT IN MY PRONUNCIATION THEY M‘V( NO DIFFICULTY UNDERSTANDING ME

NY PRONUNCIATION IS OOV IOuSLY FORCI GN. BUT ONLY RARFLY CAUSES DIFFICULTY FQR NATIVES TO UNDERSTAND.

4- MY PRONUNCIATION IS OCCASIONALLY DIFFICULT FOR.NATIVES TO UNDERSTAND.

IN PRONUNCI A FI ON.

COiTINLE Cfi REVERSE SIDE

SECRET
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CORT > NUATI 0M OF PART H-IMGUAGE CLEME1T5

SECTION D. SjM«king (4J)

5. J have NO.ABILITY TO USE Tm£ IN ANY QI Th I HF f5 .

t I \*ND  IN all PMACTICAI. AND i?CtAl S I T L * । I G‘»'» > I CC'i/iRSE f ft f. I. L V AST: I C J v-M*  T | C 111 < |

in all » irins Airy »mil-h i aw mmhiah. I

1 !>PIA» TLUt-NtLV AND AC.CUMA If*.  » TN M *»P  All PRACTICAL ANC» SOCMt M 1 UV C',M><Jtl. TN VQjf /.’FE'/G S
*1 bi »h)(h 1 am 1 am 1l1 a m m!< 1 » vp1u < >uML p QPu L An J a» I nCs . I 1 i| »>*<  g .t •. j ',•»", . F «C »I« B5. 3

J. 1 GF T ALONG QU I T A BEL L 1 N 5 1 Tb A ' f ■'<•• ’> Of t> A 1 t Y L 1 ’ I * N O 7 ” V V1 L ANO T. AN (. i,'.‘ 9 '>'J T » N f Tr./ 1 N F 5 5 I N P AR ? 1 Cut •• P I
1 g

'4. f 1 MANAGE 'to *.; l T ALONG in TH'. *» t Common 51’uAIICNS of gaily ll»l Abi I

SECTION E. lUkrst.'widini: ( M)

I NON « t I CHN | c *L  'CGNV E “ t A t I ON ON ALL SUBJECTS. BO>H » AC f • f • 1 *'  A*«O  fJH TuT flLt.PHCNC' I UN O £ * * f A’<O'
NEARLY EVERYTHING < HEAR ON t t’iOlQ ANO AT THE MOVILS. Pl*YS.  A Mb

2-
1 UNuERjTA^D NON- 1 > L‘HN 1 CAL C-G*>/I.  PSA X 1 ON ON NT.ABLY Ai.l SUBJECTS. OG T«*  i * f. 1 ‘ J ') * £ A C E 
UNOi; p r> r ANO 1 MOS T O>’ WHAT | HEAP Ci Thi RADIO ano at Thl MOV 11.5. Plivf.. LTCIURE'
PUNS. !

ANO CN tMt tEll*AO?i(i  i |

. lNCUu5t.NO MOST jO<?S *11  I

3«
1 UNOfRSfANO NEAHLV ALL CO*< ’/£•*>?  1 9N ON TOPICS QI DAILY L) 
PyIONLi 1 UNUERSTANO MUCH OF *-»  T 1 hTAR ON THE RADIO, AND

F£ ANO TX-A/’.L^ TAC£ • TO- f ACE- *NO  ON Th£ tLzE' 
DLFCTURCS.'

-6) 1 UNOERSTAVO THE SIMPLEST COM > I A T j ON . BO LN FACE • »O« F A<1
1. HEAR On Th£ RADIO ANO AT THE «*7YltS.  PLAYS. AND LfCTuRLS

AND O‘i ThE TElT.Ph'jivEs l VNDl.RS T ANO SOME Or »-*f

5. 1 AM NOT ABLE TO UNDERSTAND ThE ',>'0*1 ’1 LANGUAGC.

BEFORE CChTINUING - ChcEF PF»r II TO ENSURE TBA1 YOU MftVE CIRCLES r.'»E HUHEEP PER scenes.

PART III-EAPERIEhCE A3 TRANSLATOR OR IRTERPRETU <45>

1. 1 HAVE MAO EXPERIENCE AS A f»A‘» 2 L A TOP .

. . ..... - -

2- 1 HAVE HAD EAPEHlENCE AS an T r r i ti 4> It C r c R.

3. BOTH if THC AOOVE STATEMENTS APPLY,

<1*  l&>HL Of THE AbOVE STaTLmEnTI AFPL/.

PART IV-CERTIFICATION

। CERTIFY THAT THE iNFOftMATIGN CIVEn ABOVE IS TRUE ANO ACCURATE TO f-t U15T OF MY MNO-LtOi.E ANO tHLTC'.
THIS Ct»T I F (C A T <ON CONST I TUTf S «' A •>'P t I C A T I ON FOR A M A I N T t N AN C i A «A ft O I AM fl. I Gt feLC UN?< R THE TE iu'< .J 3

REGULATION NO. PAR. f C ( 4 J . 1 UNDERSTAND t»«AT | Mu$T PASS AN O fc ; < ' > 1 > f UftQMGE P ft C F J C I E N C 1 . f E $ T BOGM? l:
BECOME ELIGIBLE FOR AN AMARO. Mt THAT IRRESPEC I I V» *Uf Tm£ OATL OF Tf-jflNG. ANNUAL MA I N TT C€ AMAROS «TLL <U 
CUMULATIVE AS OF THE ANNlVERSAP*  GATE Q> COMPLETING THIS FORM.

I

OATL SI GN E O

(L L.-, m-7
(AS | ‘4! V'



a* —____ LcaJk^Uxofi_________________________ ___________ i-'ATr; _____

IN CASS OF niEfcOrCNCT PLEASE SOTiFT:

‘ Nv>1b- __ HEB_JLea_Kx_Xlcr.ea_______________________ RELATIONSHIP _________________

A3*5’1’ ^liJlDda_SJlrBct.»._Ikii£aiIK_IlX5iala______________ ..

ThiKttiON..' CHjarant 1-AQSQ

Wr; FILE 
SECRET

i
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'■ A1CA7I0N FOR FEDERAL EMPLOYE y

Tmtctc teehee Aa£^&>1
~X.~__ ' . .. .... ’ ’ -----------

z> c

C<5

vdi.ue..

I :T

;a.S bAl'h’ 1.1

8 1_______________________bJ£

II. PLACE or &IRIH (cHy and Sit

10 t) MMtRUO 

- - CSS*J4£. 

. n«fi>» « «fy and <

c£lC
. ,» ^,i . ,, ... ....—■■.. ~8) WU$hY.* |v| MALE
I □ FEMALE I ...X'-. i«CX>t JLu 0 coo

14 (A> HAVE YOU |VIR MLN l»nO»lD BY THE rtTEAAL OO’iia.WT.trfI QJ YES E) NO

(tt> IF SO. OiVt LAST GRAUf ANO OATC OF LAST CHAMG4 IM SAFC4

DO fiOF WAITE IN THIS BLOCK 
To*  Du Gid Sink*  Ccnmluion Only

•—1 wn»a-«**  • •’ ] atrt Ktf'

INURLU RLUlStLM

, »r»’. RCA11A

AMHtxnt r».

on I ton 1 WNL’.' rnuia.

(“1 POINTS 
<HNT.)

□ POINTS 

wiri- 
LJ GB

WlIMJW

QJ 013*1.

priNG 
□ I«v»*  

TIGATLD

Al»GM
RATING

—

INITIAL? AM& 
DAIt

IS. {Al WHAT IS THE LOWCjT ENTRANCE SALARY YOU Will ACCZZH »

IB) CHICK IF YOU WILL ACCEPT SHORT IUM APPOINTMENT kf 'A»FtKtD. FOR 
Q I TO 1 MORTHS (J HO < MONTHS CJ < t> 11 MOtTFi

1/ net .ri>uf uppvffun«ry to obtain a ptobttmmal tp^inimtnt.

CO If YOU ARE WILLING TO TRAVfL. SPECIFY: 
B occAsioHiiLV E] rmqcrKTiy bytAHTLY

ivaliH 
t formed

w give v 
bliw k h’

•i turning your 
■rt wilb your 
J laafat which

G3 LN WASHINGTON, &.C. Qj '•*»  IM t'NHiP STATES

tr w tttii accept AFfoiRTMprr .*»  clptmr uxjrwi our. a<vc acceptable 
IKITHMS-

Military

1J ..... «s.. 
ay (*  Kininui

uormployad, Indicate

PRESENT POSITION
BAILS Of employment (month. >1

FROM:_______________________________________
PLACE Of EMPLOYMENT (ch/ and State)

TO PRESENT TIME

MAMt ANO Al'ORESS Of EMPLOYER (drm. arg»nitatn>n.

ttuMbCH AND KINO Of EMPLOYEES SUPERVISED BY YOl?

OtSCRJPTION Of YOUR WORK J-J r. ~ ,..........................S.ijnce...d.isj2..rLL
.at

XL.

TgacmiNJuwjp

STARttHG, I
__________________ PRUANT. I 
MAM( ANO ntU C*  INMLClAlt SuPlA-feX*

UASM RM e*SiRJ'«i  TO CHANGE LNfUPftElffr

(CONTINUED ON NEXT PAGE)

PER

(





Fon^\ 5 7

*^i>- ?»J:-cnt.“/>»r.>!c 

c: , P’jisx >'churct ’c

clerk. ir- t,'.■it. unit., 7 ;(-r^rx'bi *■'<•  7i;t !r>t. t,-; ■.. unit Trfo <• 
n lecturer -- 1 •’ct ur i' z or hrntory urd current events, i.-.ai.r.- 
:.'.;• r?c and bulletins. on tr.e but tl*  tir^as, j-r'*  ‘-"rol.lirr t .old i*re  
apcrzlence courses. As result.of t hit’ •■■(.•:•< Oy-.Tuly 19<6), 
o.tc'ted to be Info o Eott'catlon• f’oT’-Ccru.d«r.l'»red Officer lr» the 
g c. Educuticnz-Cffi ce,

lost j nfcrinnti on & Edbeat j on Office ?:as c rfcr^ed rith the 
pl&r.Tiir.g, product nr, ar=d dis>sen'4r at inn *»ir  f .'.formation and 
tary f-ducat.ion for a-ll -troops rcrr.aneritly tt-stieried at Camp 
*>r«d for ft i(,»ve hospital cn. the crounds, 7’he purpose of this 
rzt to help t.lip troop-; to ur.derf.t.«ii:d ’”hy ar. 4 —hot re rere 
t i>rst to understand t'; eir ’-ole in tl et fi^ht. it *•-£*.?.;  morale 
through information.

'cn-Ccrx.'i.if si cried Cffic^r -for the .Info <K Education effice, T 
■J hot?' administrative ■'>■.•./? functional dutier;. 7 aided in .the 
?r.t arz! execution cf tr.e policiofi. and ccrtc-nt of ti e education 
ar.-j ret iri ir.i..ediate oharpe of the ’-eekly Instructional■ program 

;rir^ are the duties ’-/.‘er?: I performed!
:are.d :.<;terirl for uee fr. ’-•“ekly lecturer, or discussir.ne rbich 
troops •'■ere required to attend.
Info c Education Brane: in YrM£Kin£ton supplied topical .tni'or- 
.-.stion for use in these elasce:,. I expanded, rt-vlned, or sup- 
ple-Lerted it to suit. !t to the needs of cur esep.
.red :en to conduct lectures in each of Ik to It units; briefed 

ci', prenar’ed .juaterlai. eech v-eek; end ins-ected their classes.
Each, coi-pauy or unit -as required to ):ave ere or more men v'lth 
suitable ednciitior or -xpcrience to conduct —eekly classes on 
r.istcry and current everts undrr . the direction of tl.- Info i 
Education Office. At ‘.rl»fir^; conferences, 7 discussed '"ith 
them t?ie topic for the fol'c'-inr veek, Kug^ested flioanr. of 
presentation, and described rpnaral. policies to be follo’-ed. 
7 .cade periodic infpection. vic-lts to*  classes conducted hr 
these mu, 

ured or conduct?d several discussions each —e«k.
The topics cf these cl ’’'t’rn f’ rt j*'*?  ?i f- c 0 f u c t. <? fl by
ot.’.er ir.»n: basic I’.f,. and —c-rld history, current evenls, back
ground material cn tie -ar, tie relation of tie U.3. to its
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«T7
L.'-SS^y'Ai-'i r1, igrc-*  n
:• lc . .-ImoLt Avenue
'•'■rc.ckton, >• lu.sachusrtts

ADD IT ICJ'A.1. /.T! ■?« J/J. FO!< '! 'l l<r /■*  If. ^Jcck .’■ (cont 1 ntu<;);
(1 ni\’ri..aLiun c l/lut i.ii.icn En.1 ii. tcii Lure i .'it i<;t, Aif; ILS*.  - Feb, J946)..

4. DcSignt-c. -••ml prepared d ic piT<_ r v.’ur Jnfjirnfition Centers in
1ibrurirs, yr-d in post )-'iu'!q'.;urters, Developed visual aider, 

Lor c lasi-foom use.
- Displays cum inter’. of pictures., post'-rs, maps, an.* 1, explanatory 

iLi'.teri.'il <-|oal!nr with various tonic*'. ’ finch as: 'T’r.e Gernian Army, 
Growth of th'1 <’npan"S'’ , ?.*i>zl  itm. etc. Their purpose
•••ar t.c rivo a .graphic pr«'.,:.?.ntation of buckrrcund information 
concerning the war. The die •■'lay at. nccl .‘./•t-.dquar.ters .also 
had .maps and. news items 'fr«»aling'’-! th battle

5. Compiled and edited daily r.e~'h s-hoet, bror-dcaat daily r.e—s sum
maries, and wrote articlvn on current events rev cr>i. p ne-ispaper.

- -At L.y sw.Ter.ticn, th" h'.—r, d U.'.-end rating media at Camp Pickett, 
were ’expanded by er-tabiinh.'i.c’nY.’’ of the sliest’ nnd j;»»••« i 
broadcuete. The nc-r. nheet contained luter:e-s bulletins., 
factual’ background material, and some editoriuls. The ners 
sheet and broadcasts "-ore necessitated by tho remotenesb of 
the.camp.

6. Did educational counsel J .lug a nd cncourap-ed enrollments in cot- j 
wpondence courses offered by_JLLni-t,ed .Gtateo Armed Forces ;

*

Institute.
7. Maintained close cooperation '-ith ’camp newspaper staff,  Public 

Relations O’fi ice, the Special Services Office, unci the Intellimnc ; 
Officer.- ' ' c

*

I believe that iny ”'drk as Kon-Coruniesioned Officer ir th.e Test ' i 
Information t Education Cfficc at Cafin Pickett, Virginia, from Aurutt 
1£44 to February 194 6 ’-ovld be valuable to tl e Central Intelligence , , 
Aponcy. ; t

The job ras civen to me as a nromotion. I received special j ;•
training for it at the School for Personnel Services, Washington and f j 
Leo University, Lexington, Virginia. While performing the duties of 
this job, I received promotions in rank free: Priv.atc First Class’.to ■ 
Ltaff Sergeant. During the closing n.cr.the of ;.t/ i.crvice, T •.■•as in 
com. lote charge of the office in t.l.e absence of’ /-.r.y full-time Info A i ' 
Education Cfficer. . ” > ■

.As the result of ny ’-or!;, 7 ’-as invited to attend a conference 
of the Info, ft Education officers and non-cciamlos ionod officers of the 
Third Service pemmand at Edgewood Arsenal, Maryland, and to address 1 
that conference on educational and counsel ling*  prob ler^.. Since i;y 
discharge was in nrcc^c at that time, I ras uruble to attend. Upon 
discharge, I-received a special conw.endatior. for ;.-.y work from Colonel 
E.G.Paullin, Cci.'mnrrling Officer of Camp Pickett, and-a letter of 
•recor.-z.c r.'.iation from i.’.y .'upericr,

(Copies of these letters, orders, and ccr-i..erelations- -ill be.'
’* submitted if necessary.) /

.uniu'.nwjnj ■



fl
■ fobarl Irtrrcn

. : ■: .-:>e.l.„A.-iil Av.-nut.-
j red: ton, iSuc; c-ehurcttE

\ \ .

1. Army ;. pre talit'A 7raiPr^rx:.., 'tvi:;_i■■'.r, area 6 1 *.« nc;uc ccu.’-r.e 
(Yai«; I-i.i vers. 1 '..j, . u tj 194 b. - April l'.Zz>)

com/lut if;; b.nt- io tr'drlnu fr:..'uxic 1P* s3, I •;■!>!■. sent to 
the cxu;..ii:--.-t.iu?> u<■■’■.t-?r at- Gfcrrntovr. .r.'ni'vercitj' to be tested for 
<>r,ti-ai:ce into th'- Arsi.y .'J pec la 11 zed '.‘ralnlnj*  Program.

Gi> U«e bus, Ln of a lan^ua,;.-- aptitvd'’ '■ V’St, I •■•ass sent to Vole 
to toko the A,:;,7.P. court.? 1 :• Pvt-.\A.tof: area anti <. ijxd Jos .
Th if. «-<•£ a r. trie-.'tout h course rur.rdf.,. /'i.’ly 1943 throu';l; March 
1£44. I completed th? course - I th xjradee of "dean's lint" rating, 
and received cc-rt.1I'lcnte of c'cx.'.pietiun of Use course..

The prOMra;.-. of study inclvdnd co»rfc<:s in Kusuian hlx-story, 
-;oo;.;raphy t 1 i. t<-ratu:-.', a nd cultii.'-e; yy/ern European Idatcry; and 
Ear Eastern Littery, ilpeciiil lecturer/; fre.'s: t!:-.? Coiu./tco- Jlepai’tnx-nt, 
Lend. Lease, and other ayo»ici<’:c sipokei to bur clashes occo.'donally.

Kueh attention ■••as.. devoted to study of the Run t-i »»n lar^vii^e. 
Clasi,rocs< '"ork ,-ec'i.i.iet.inr; of yrasji.ur, practice roacJi;;^ ,• and ■ 

. ccrivcr'fcatlon ccc>j;:l.ed tcventec-n Lours of cur schedule et'ich ■■•eek.
This-: ’-an equivalent tc about three ye.ars of norrrml lariytjoyo -ork.

.. School for Pereonnel Lcrvicco, Cc’.rte for Tnfori:i.-ttion {• Education f 
■ Enlisted AtEl'at&nte (‘.'/aidi.Ireton o j.,'?? 1'., Lexington, Vo.'Oct-Eov IP^X

In orzJer to be bettex- prepared for ’.-ork as? Post I rd 'ormn tlor. f
. and EducatlGn ’’on-Cor.'x.'.tsolcncd CfTicer st Ca/ap rickett, Virginia,- ;

I v:f:L cent to take the one-.e.onth course for Info c. Educxition 
Enlisted Epee 1 allctH, October and i'ovex.'.ber 1944 .

Thlc course prepared by t)/c ■'.-■n- Depax’txnent, af!d conducted . 1 
■ by military p'-rEcr.r-el. It present'.'d .terial to .be used tn the ; t

•'ircpwation of Ird'o i, Education .-royra-.e.c in camps, it s-u^/jented ■:
methodn of precer.tat.ion, and it provided practical expor.J.enc<-. in •■
af:-c-essir;r and dcelir:.’; y.'ith "orientation pr-o^rai!!" problvxr.n.

Some of tie tcpic'K covered in leeturcix a nd disc us si Ous •.■•ere: :
Ideas a:-, ■.■.caj'orc Eno*." the Enexxy ' ■'
Group Leadership Principles fr.O’,- our Allioe J ■
h’drule '-’actors fnor the U.S.A.
Global ax-f.-:re Teaching Methods

In addition, xxiovieu a?id visual aides •■"•x-e deo-.onsti’Hted.
Upon cc-.'.-:ploticn of I?.la course I'-it.h e jrade. of Excellent), 

I received a certificate, and a Military Gccurotionx«l Specialty- 
Classification of : l-'CC, (Infor-matior. un’'‘ Education' Tinltstrd 
bpecialiet).
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S’7
J'ob;j.rt V.’igror;

! IT ' (’elment I venue
5-re’ckton, .I-iaGsac.hui-ettc

AUpj’j-j (■•■ig'd i-ATEJ-.TAL FGR T'-.'E1- #lb -'ATT<'T):

a. I attended Poston-University, College o;' Liberal /••'rts from
LoFtei>ber lf-el until February l‘< > ‘1.5•<• G. t n th':' latter date, J was 
called tc active duty' ’-ith the Army Enlisted Reserve Corps ai t»>r 
con.plet.li.t, one and oue-hulf years (three. neincsters) of vc.rk, i-.iy 

; intention htui been to major in history..
Among the subjects •.••lilt.’b I studied '."ere:

'• -history of '.'. c:.'.tern C I vil I "at,len -Astronomy
! -United .'States history -English Composition
] -American Government -Kuglisb bible
f -Coin; tii'Otive Government -French
? -General Economies . -Spanish

-Psychology '

? After basic- training in the Army, I was tent to Georgetown
University (3 tine l$'43),:to take qualifying e>'aminatior.s for the

' Arny Specialized Training Program. As a j-esttit, T was cent to Vale
■ ; .to study in the AtTr Hurrian language and area course (curriculum

//71). Thin courr.? covered the foil eying subjects:

; -Russian history_____3 .terms -Euroneon >’1 story 3 terrns
.• -Russian Geography__ P trims -I’a.r Fast 'H story___ terms
; - Russ :l o»; Literature * ■
? c.nd Customs 1 term ■ 1
i -Russian Language____3 terms
; (intensive course, 17 hours of class work ;.cr week)
I This, court's’was taught by regular jnr.tructors at vale with full
.j college (''tandarda maintained. 1 received a certificate for nvccesf.ful
« completion of this course. I also .received one vctu*  of academic credit
j i'cr th io v-erk. “ ..

j c. _ Upon dif.choTge .from service in February 194G, T entered ’/ale 
i for the spring term, and majored in history. I wsu graduated from
> Vale in .''une 1247. Among the su'\iects I studied at Vale ’rcre: ’
f -United gt&ter. history
; -Amortcm Thought (■ CiviliKiition

-(’..C, .Diplomatic 7'(story .. '
I -!"i ft cry of t'uo Coiitpi:;por->ry '.'.‘ortd
I -Senior Essay: "The jnV’rchvreb •yerid 1•'oven.r>nt fn/i tho
! Strike of IfIP".

-l/c-rul hr;d Pc.11t.ical Ph ’.loeophy
-.'i):.'-ririan Government in Tre.rui ition
-American Trnmigratior.

/ -Puhi ic Opinion urd rron>«n.r.da
-Greek ('ll?.:: si co " w

j -English Literature
.; —yTe« tn.'i.e.nt-
: -Gorman
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I.’* AL I THU Of YOUR POSITION '•;n*c>€

NAME ANO TITLE Of IMMEDIATE 31 .’PEN VI50*
ix.fc_£

PEA ht.

vans cr I MrvoYtn (i*.< •/ Fatfat a!. OR OPf.A»rEATK>N (•. g.

.41: (flA„4A <KJEaMJl.a^\_____'___ ________
NUMBER AND XJNO OF EJAH.OYUS SLTLRUSLOI*  YOU JCFTr^^F’, REAKM. FOR LEAVING

vucRipnoR or tot** ’work

»»«• pORe. Write on each eheet you/ name,

FROM _ ___ TO_____

1 ^ily..li.Tl. Zy

ukahun

11.

wxriptkaj of training

r^..Pr«^r.

4U
(xlel

o-r

...HCX'.-J-'Z:!-

.Cu.o.Lii.ii.

19

(A) GIVI NAME ANO LOCATION (jt LAST HIGH XrtOOL ATTENDED

MARI<(X)TH£ APPROPRIATE DOX TO IKDKttl SATISFACTORY COM*LETirX>  GT 
ffr| ELEMENTARY SCHOOL □ JUNIOR HIGH SCHCCL E\] SNCft HIGH XNOOL

k ton
EB) SUBJECTS STUDTfO IN HIGH SCHOOL W> APPL Y TO RMlTTCft CCSIREO

JT

(O NAME AND LOCATION OF COLLEGE OR UNIVERSITY
DATES ATTCTDfD

. SPECIALTY FROM TO

r.tAs.^'eij.<n.v.t >.S:,..S.ui».n t fJjis..
I’.t kt... t .•?£ f. k i -S. y Jr!a it C ty .G.' n n

(0) LIST YOUR CHIEF UNDERGRADUATE C\N.Lt5C SUBJiCT!

YEARS COUPLETEO DEGRCES CONFTRRCD SEMEJTEA 
Hom 
CREW?DAY RIGHT TITLF DATE

.../I...

.A.I....

.3......
.rrrr... J&&L.. —---------

A-sy.K.. ..lf^....Ll^
LIST YOUR CHIEF GRADUATE COLLEGE SUBJECTS

/ixj. ro.r. x - • -4^.’. a» fie a a/,. . U.. ^... .' 
__________ (fus-itAj!. ...t-...amt:i\:

.. AtaMf / ■ /V g/'< Of
(0 OTHER TRAINING. SUCH AS VOCATIONAL. PUSlNfSS. SH.'OY COuftG 

THROUGH THE ARMED FURCES INSTITUTE (•*■>♦'  ftiirna anti It

£>

SUBJECTS STUDIED OATES A 
FROM

TTENDED
TO

3i si 
>•; 

;

DURLTTED
NIGHT

19 INDICATE YOUR KNOWLEDGE OF 
FOREIGN LANGUAGES

READING , SPEAKING j UNUEF 11 Afir mu row on have vol1 fvrn erm a m'Xv-.t o or certififd member of any trace or pro.

give KIND GF UCErSC AND STATE:

DJ MEMBERSHIP IN PROFESSIONAL SCIENTIFIC SOCIETIES. ETC. 
L) HONORS AND FELLOWSHIPS RECEIVED.

CAN ICL SiCH ASOrCHATIONOFSHOMT-UAVt NADhY yui TtLITH.CGMKTGM- 
ETCH. KEY-PUNCH. TURRET LATHI;. SCIENTIFIC OR PROFESSIONAL DEUCE.5

3I«E ANY Sri CIAL QUALIFICATIONS NOT CZr.FPT.O FLSEWHCHE IN YOUR APPLICATION SUCH AS: 
A) YOU fl MORE I MFOfi T ANT Pt,'01ICA T IONS 6tfO AOC aubtrtit copies uni&aa fao u&aiad} 
b) YOUR PATENTS OR INVENTION?

FIRST UCLNSE OR CERTIFICATE (YEAR)

I ATF5T LICTNSF OR CfP flFICA Tf (YFA fl)

API ROXIHATE NUWefROF WORDS PER M1NJTF IN TYPING..... SHOFTTHARD 'n.PO-y/A.,

I* —ABB4R-1



(NOICArC "Hl" 0* "NO" ' I IM F«0HH .COl'JMN HI I NO • INQICUI ’ TCI " OR "NO ‘ >MWl» IT H«»N0 ’» ' I" COLUMN -i HI

r.flpr.B jtY'i.. J/WCTT-X. g.> C? • V/T7.' 

.................

A/*',. 77 ■ ...............

~ 5 ' - "J!X'k’A.C.,:ZIt!. _____________
Dr'PT, (4 a V VstO thW,

..............£.a&ilLl.lD.C;£^..£U.i3u,_________

St y. Vu.-zf .f*  <??,..J* 7?*/ ’'-V, Ltf •>P

_______

........

2S V4» )*••)».!»  t »»r wtrf cr YO'.R HB'Hl >t.n HlGARtllHG YOU®
C“Kn»c,tf f. 1 ?C * . ............... .

J*  AHI >CV *M  on ICIAL UH IM|*LOT4  1 OT AN*  St ATT ITNNltQHf UhjNTV
CR MlAKTriLII VI.....................................................................................................

If your answer is "Yrs.” Jiva details in item 3V 1 ’ .
?’» ARI »i>j A CHI.’LN OF ON *»□  fU'J L'M A!Xii IQ THE UNITED
•HAtf M......................................................... . . ........... ... >■ ! A- MS n«F. 1,Nitro M A T 1'5 GQVt MN MINT J x r^TT IN A C« IAN CAPACITY 

ANT Mil AH'.E OF VOi h;; <DY Bl 003 CR Mtsm*G£'  WUll Wi">M YOU LIVt 
OR HUI LIVIO WITHIN 1 HI FAST .‘4 MuNTNM ...................

II ymtr.answer is "Yes." show in Item j? h,c f'.ACM Such 
telatire (/) full n.irna. {2) present address: f.li telefiunahip;

Gep.irtntent or Agency by wAix'h enttduved. and (}) kind

?? ART YOU MOW OR HAVf YOU FWAMP'7 ! ft (jf THE COMMlNI-TT
pApr r. 1: 5 a . ur anycoMVi.Nrjtt it ' ■• .................

I
I V

29 ART YOU KlW.CR HAVE YOU EVER f>Lf’’ ’ '.'F A FA^CIJr 0®C«» •»-
imnomi........................... : . ..:.... SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE 1
29 ANt.70UMOW.ON HA\E VQU f f ft D'' ’» * "! ’ •« < >» Af.'i ORGANIZATION.
a«.v.xiat k-x *",4  vi nt. G®ot ®.0® f■'!•.■•*  *:  *’,*  ’ ■’ W-Grr; which ao- 
vtKAir.s rut n-.(HiKi>cn'o*  ocp r.r»*a> ?«»■.•:< ''*1  of go;».«,•«vcwr.
UNCrA’tOMC.AM/AtIC.M, A5S>Ci*li: ,.’» vo.Ji-iM . if.<)U r.OMHi'iA T ION
OF Pt MT.OV. MUCH HAS ADOPT f D A f 'J t OH A«T®OVING
thy covMir.*,inn  or actscf ro®c 1 0® • >?i*•»•.«  1 : u’ :;r orwr ft pt p?/)is 
thhr ftjr.im th cohf-?iti>Tio*»»»  * -u’ ’■ :>t,iAW’»u*tof  str e-
IMG TO Al If ft 1 Hl. IOHM or GOVERN vi CM 3 .‘f Us ’'. U 1 AT f; f» < i:*CGN-  
STiriinonAL •ziah-.i V

A ir you aia claimlnc preference at a PKACKTIMK VETRRAN who has 
l-aen awarded a ctiiT'Mn badve .u trrti.t rihU.i., at a DJSABt.&D VST- 
EKAN. or >• the WIFE OF A DISABLKD VKTEKAN, or at the WIDOW OF 
A WAR OR CAMPAIGN VETERAN, att.t h VeW/au. Preference Oaita. I 
CSC Fi-ini 14, t«Fgeil>er with p««*>f  tt^ified therein. 1

U. If you are a WAR-TIME VETERAN m>t efai>r>hig ditability preferracr. 1 
yvu tliculd NOT tiibrnit yuur ditvharge with l>;tt apl'l"«■ ion. .Preference 1
be tentatively credited to you and if apiHMOteJ. yrm will Ize required to subnet 1 

'to the aiHHrinttng ollufi pri.rr to entry cm duty, xHu ial evidence of aerwra- 1 
tiun from active ter vice in the armed tveeva of the Ghl'ed Btatet in time cd w 1

If ynur answer to question J7. •“> :■! •>•'<> i< "yen,'-' »tnto
in Item J9 the nnmee of all such m huoiis. nestniinii'ins,
ttuive'iienta, iffoi'p*.  at romt-inat I'^fi nt ).• ; tons and dnte*  nt 
metiihotihi{>. (rive complrtf ••( vmir activities
therein ut<<l tr>nJ>4 any oiiilanetr-rfi )uu <h-tuo teAatthnQ 
ynur metnhnrsfrip nr /.■• tivitt1'*-"  >”

37;<*» ‘WTRF. YOU FVf.ft IN THE UNITTO 3T4TL3 VHITtRY OR NAVAL SERVICE 
DURlNti ll.ME CF WAHI............................. . ....... ................. . .....................

. IB> IS THf WORD ••HONOftAM.f Oft TW1 HVRD •'SA I 111 f^Wf" USED 
IN YOUR (’ISCHAHI'.I OR Lf PAftAIION PAPLRS |Q SHOW ThL 7 TH. OF TOuft 
NSCHAftCf OH SCPAMAnONf-J........................... ........... . ...................

X 1 1

1 j

JO. SINCf YOU® 14 ru Bift run*  Y. MA-.f YOI.' f V< W Aft HI GTtO. INDiCTT 0.
on s«;mmom :»i«ro court as a ut®t: “• a ■ ' ivis'i. rnoru f niN'i. 
0ft convict™. HNr.o. oh ivr-Rif-oM i» op. n / ; .mmiawn.or mavc
YOU T Vi.ft fU'i OATH RiO TO PirOSiT B*>1  '.Hi < M,i.: I PAJ, fOft Thf .^tA- 
TION OF'Atir IAW. POU't Wfr,-.:L*T.'O ,« Oh IU41..-I H »CI lJuiMf. iriNGR
TftAHiC VIOLA TJOft jr Oft WHICH AflhF 0® lUi'» ;.i: I/U r,y j/WR ltr.3 WAS 

IMtxr.T D» t.......................................................................................................................
U your answer is " Kaa," lief al! eut-h under Item 39

helnw. Give in each rate (1) the rletr; ‘ J) -bn tintrif - of the 
ollrnir nr vinlntinn; (J) the nati<e and bp. mi>-n ..f the court; 
(J) the pennlly imposed, if anv. m 'ith^r rhipirntion of the 
case. If npfrrricitetf. your finfferfr'irus nJ! hr- taken

V

lC» WASSOtVICC n III ORMr.OON AM ACnvt*  n il-TlMt PAMS. WITH FULL 
M»LirA«» fAV AM>AI||»WANC.13». ... ... < 1 1

.0' DA11 OF INi HY OH LhlKIfj INTO^lRvlCl

BRANCH OF sift'.fCI, (Army, Navy. 
.Marine Corps. Const Guard, etc.)

i’All Or SLftAftAIIOfl QR SEPARATIONS 1
1J 1£V|F. .. 1

StRiAl VJ (if none. £ire trade or 1 
rating at litres of separation). 1

IT v<7 C?2
33 iA» IF YOU HRVFD IN THf i.-NtlfD STAT’S mij nt«t f OR HA7AL ‘JFHVlCf 
C. RING FtACFTIML’iJNl Y. D;D YOU PAMTiCn'ATt IN A CAMPAIGN UR 1 XPLDl. 
; ION ANO HLCtiVE A CAMPAIGN OADGC OR SLRilCt RIBDUM.......................

m» ARE YOU A Olf.AniFO Vl ff HANI......................  ............ . ...............
II ao. and you have nut h>ted your disability In answer to 

Item 33, explain in Item 39 below.'

(Cl ARE YOU A Vl'TthAN'S WIDOW WHO HAS HOF RfMARPIfOT...............

TU ; >3 I
JI HAVf YOU F.VLft U! th niSCMAftULP. C'R r'»»•?. J 1. O/ n'LMt.N. FOK MliCCN- 
DUCT Oft UNSATISFACTORY SfRVtCE FRC’M *«'  K--JI fO'w....... .................

H yaut anewar is “yes,” five in fcr-ru .IV the name and 
address of employer, date, and reason m each case.

x
_ily.

32. havf you rvtn bun barrel by t*» t u z rib-*j  <nivtcr commission 
FROM TAKIIi'i T a A VINATiOhiCR ACCfFTI^S CUU S' HVKil APPOINTMINIS' .

It your answer is ‘'Yes.” Hire dates qf and reasons fur 
such debarment in Item 39. V

Jy 1

1 1

3J. HAVf YOU ANY PHYSICAL HANDICAP. tJlWAiC Oft OTiUft DISABll/TT 
WHICH SHOULD bF. CCKSADfftra IN A.IZ.iChiS'U fOU TU WCllKI......... . ...

if your answer ie " Yes'," 3ive corn/rittc details in Item 39 so 
that consideration can bo <i»an io your phyaical fitness tor 
the job.

Y
?!S*9HITY  WHICH nir.crAi n il him FOR Civil >t MViri *FK.: ’r! vi uri .. f

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY I
/ The Informa'Jcn contained In the antuett to QuettiiNi 37 above hat bcca reri*  1 
hed by rotnpuitun with the diM-hnr« eeittftcatt on ........... ............  19,.... 1

Atencv: T>tle: 1

3-1 DO YOU RFCriVI! AN ANNUITY FROM ThT UMlfCD STATES OR DISTRICT 
OF COLUMBIA hOr t i.NMfNT UNOtfl AN r RCYI»:f Ml M ACT OH ANY PEhlfON 
OR OTutP COMPTr.SAT.ON FOR MILITAftr OK KA',7.1 SI RVIf.FT........

H ynur answer is "Yes." Hive complete details in Item 39.
V

if more (pace it required. ute paper the wmc tiie at thitpjge. Write on each aheet yuur name, addreu, date of birth, and exaininalJon tide. Attach to icnkSe 
of thia application. •- .

Before signing this application check back over it to moke sure that you have answered ALL questions correctly.
1 CERTIFY that the statements made by me in thia application are true, complete, and correct to the beat of my knowledge 

and belief, and are made in good faith. 
Folse statement on this application 

is punishable by Law (U. S. Code, 
Title 18, Section 80).

SIGNATURE OF APPLICANT
£ (Si<n your same in INK (one fiv

pre?.< Mist or Mrs. and if marriev

U. S. GOVW.WLNT PRINTIM OFFICT !M>-O-S9297 is—aaw-j



14-00000

STAWMI'D (OHM 57-SCV. I?U 
U ' (I71i V "VICE COMMISSION •JCATION FOR FEDERAL EMPLOYE

p

5

i.

8
5

>ih in INK
If

CgMT/itl- Xntf cc iGC^CE Aq£dc''i

I' n.*cc  ofi wn.o'Mt*?  aph>e”

£>. C .
~iS^aidrn,'it'

N<

00 NOT WRITE IN THIS BLOCK 
Fw Uf» ol CM Senrfec CtturJuioti Onij

O suBMirriu 

Q RcruHNiD

AND NUMBER O*'  » D*NV«rBt£^"

S

n.rccVt C-n .. i
1. LLGAL OH VubSG PlSli'ENLl (5rpi«> , fl V* ■ UHlCt IWM .H) HQVt P»K;«tf.

!-iSissacr:i:sett6 ! —------ ----— 4402-;,’
1 PATE OF BIRTh (mc*r>rh.  da/./oat) 10 n MARRIED
Pec ci: her 1, If-/--'- Q SINGLE

OrHKJN GRAOt

Appttovrfr

i.Ntr

POINTS 
(TCMTJ

!□
□

POINTS
WIFE 
OR

WIDOW

AUGM 
RATING

i».cktdin.f_'k a b b&c b ue e 

1*7]  | JJ tt) HEIGHT WI?*AT  SHOES:(XJ MALE 1
O *E_!1AE£.

Z. ftrr ....~. inches

(0) WEIGHT:

14. (A) HAVE YOU frf.R BEEN EMPLOYED BY THE FEUDAL GOVERNMENT*  (2 YES [x) no 
<O> IF £0, GIVE LAST GRADE AND DATE OF LAST CHANGE IN GRADE

^3/s'O
INITIALS AND 

DATE

n
'□

MUL

BEING
TIGAIEO'

l$. <A> what n The lowest fntrancc salary voj rill •ccefet fl.zerrHt.C..........
PER YtA” 
yo« wrff not be contidtted for any pvtitwn •aith a la^ot entrance

■fo CHICK ff YOU WHX ACCEPT SHORT-TERM APKBNTMLNr |F OFFERED. FOR; 
Q I fq 1 MONTHS U 1 TO I MONTHS Q « TO U MONTHS

NOTE. Acceptance or te(mtl of a t+m&ofary ahort-tarrn appointment 
rrill not a/fed your opportunity to obtain a prdbational appointment.

' (Q IF YOU H‘t. WI1XJNG TO TRAVEL. SPECIFY:
C3 OCCASIONALLY © FREQUENTLY O CONSTANTLY

<01 CvfCf &. f'rJ WILL ACCEPT APPOINTMENT, IF OFFERED.
(2 «J AAbHihGr'JH. b. C- 3 ANYWHERE JN THE UNITED STATU

O 0»j7V5< THE UNITED STATES

It) if f'y; DKL afXtrt ARPOtMTMENT IN CERTAIN LOCATION-. ONEY. GIVE ACCEPTABLE 
UiCATFAfi.

/i,Z'

tfl. tXP(P(tKr.f It i» important (nr you to funuah &U information requested religiou*.  rir'c, arrifare, cr organuational, activity which you have performed,
below in «uflu.iciil detail to enable the Crvd Ecrrve Corftmtwoft and the either wr.’H ex wr’hout cam pen Mt too. ahqwing the number of hmjra per week
appointing dlnftt of agencie*  to give yr»u (uii credit in determining you/ «nd we^k, >-» yew ia which you were engaged In euch. activity. Military
qualification*.  Uv' a •eparflte block for racD poailioa. Start with your experience *rw.£d  be •lewnbed in the apace*  below in ita proper aequence.
■vrvni evnition and wotk borfc. explaining t'.eartjf the principal task*  which ■. . __ ■ _ , »"in .«h (»«■>«>. .«G.nrU., l-n p<n«l. «< untmploymmt. ,T., " t'<xn

IS ye.-, .p. -hyj. » nn< work ' * * “dM «*
for which you we applying may be lummonirt tn coe or more of the block a. ^vr« > zr »" name u*cu.
IE Tour dutk« changed materially while wofkiM lut the aamc employer, u*c  (b) If yrax bare never been employed or are now unemployed. Indicate
a separate Lhx.k to describe each poaitiem. You tk»y include any pertinent that fact in ri^t epace provided below foe "Present Poaitloa."

(J) PRESENT POSITION
CATES OF EMFLtrfMtNf (month, year)

FROM: TO PRESENT TIME

LXACf TITLE OF YOUR PRESENT POSIDON : a.«S‘.ifICATION GRACE (if
| in Federal Service)

SALARY OR (ARNINGS: 
STARTING. S . PER
PRESENT. | MA

PLACE OF EMHX>TH<J»T (erfy and Stare) ■ NAME AND TITLE JWHEDIAT*  SUPERVISOR

NAME AND ADORC'S OF EMPLOYER (firm, organuanon, or parton; if Federal, 
namo dapartmant, bureau or eatabhahmant, and dtviaion) 1

KIND OF OR ORGANIZATION (e. g., trholeeale till, inturenca agency,
tparaufaottera d toclr, etc.) 1

NUMBER AND KIND OF EMPLOYEES SUPERVISED Bf YOU REASON FOR TO CHANGE EMPLOYMENT

CESCRJFTION Of

X.1.
■114

(CONTINUED ON NEXT PAGE)
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PERSONAL HISTORY STATEMENT

instruction.'); J, Answer all question;) inniplelely. If question ia not applicable “rite "NA." Write 
"unknown” only if you <lo not know the answer and cannot obrxi.:; trie twrr from 
personal record.'}. U.*»-  the blank pages at the end of this fore for extra rZ.’xils on 
any question or <|u<:?.tiona for which you do .not have sutucionl r.va.

2. Type, print, or write carefully; illegible er incwnjAete forms wifS cot rec».ir« consid
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? ...jU;........
  _ .  _______________,I • Klf

Sec. I. PERSONAL BACKGROUND
"WPS ) / / it C-Sre

A. full name Mr........ ..................................................ZZ<Z£x.tr____
it— .'<"'> ”

/niHalM . ■BT^ OC-...;.. rw

PRESENT ADDRESS . J. 70O~ <pUt“ .^.4^4...^.*'?.-*'*£< ’ 
lift. •Obi • tStatc) -*  l(wW)

PERMANENT ADDRESS 'X/t .9«f?.*.y.r.4».'f >........./&r*£#.KAAl.£i.A££--~..rts* .€5__
fiil, ot<«< Nutnlwr) »i\yr> GSlate) (O-ora-x-/»

B. NICKNAME ........_-_...............   WHAT OTHER NAMES HAVE YOU USED?____ ............................... ..........

... ......... ;.............................................. . .......... UNDER WHAT CIRCUMSTANCES HAVE YOU EVSR USE’D THESE

NAMES?_________?._________ .......................... .................■..................._................... ......... ............................................................................................

IIOW LONG?.....................   IE A LEGAL CHANGE.GIVE PARTICULARS___ ______________ _______ _

(WbrrvM wiint fmthATKy)

C. DATE OF BIRTH........... . .......................PLACE OF BIRTH____ __________________ ________________________
fCiryJ it^Rtc*

D. PRESENT CITIZENSHIP .... .......... . ................. IIY BIRTH?......... .......... BY MAR-R'AGE?_____ ___

BY NATURALIZATION CERTIFICATE NO____ ______________  ISSUED_____ ___________SY__________ ______.....
trute^

at________ ___ _______:..._..... . ................... ............................................................ ........ ... ............
(C.iff (Sthtc) (CX^arr?'?

HAVE YOU HAD A PREVIOUS NATIONALITY?________________ _________ __________________ :______ ______ _
♦ Ya* z;y X<o) V?«n--»TZ-Z?

HELD BETWEEN WHAT DATES? ........ TO__________ANY OTJIEK NATIOXA15YY:__________________
i Ccj iru'^-yy

GIVE PARTICUI^I’.S .. .....................       .....

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?....................GIVE PARTICULARS:

HUM HO. 00 1 ' itr is»t JO~I
<»



H-’JOOOO

. (2)

E. If BOBN OUTSIDE U. 8. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? .. ........ . ..................... ........

PORT or ENTI’.YI_____ __ ___ ON PASSPORT OF WHAT COUNTRY?______________ ______ _________ _____

LAST V. S. VISA ...................................................'.................................................................. . .................................... .............................................................
(Number) (Type) tHare tf !•♦**)  (Pnt*  nf lour)

sec. 2. I’HYsiCzXL DEsaurndN

AGE.......... ............. .. ........... ..........SEX ................. ....................... ......... HEIGHT............... ........................ WEIGHT......................... ................

EYES ................. ............................ HAIR ........................................COMPLEXION______ _____________SCARS......... .. .................. ...........

BUILD............. ........„.......................OTHER DISTINGUISHING FEATURES......... ..................... ................... .................... ...................

SEC. 3. MARITAL STATUS

A. SINGLE____________ ____ MARRIED............. ....................  DIVORCED..................... ..................WIDOWED------- ---------------------

State Date, Putcr., axu Kcasion tun AU. Sf.i’abation;*,  Divorces oh ANxcurajiTs.......................... . .......... .......

B. WTFE OP. HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.)

A ■ • ' /' , ’ ' ■
name of spouse ..........ci..L(.c..e..._...................... ................................................. .....................................................n.......................................

<Knt> «*  4 r*  i < •* hoc r
PLACE AND DATE OF MARRIAGE ........... .r.?.../..tSri.

_ . ftr'-.j-Hm Un;rc.A 

HIS (OH HER) ADDRESS BEFORE MARRIAGE
(St. on*!  Number) f&r.y) (State) (Country)

LIVING OK DECEASED i.'.u .Lo.y... DATE OF DECEASE____________________CAUSE......... . ..............................

(A*  or last, address ...................................................................... —
Atfw r » (SL And Numb»r) (Cityr \j (Slot*)  (Country) '

DATE OF BIRTH PLACE OF BIRTH .......Z.;.r'v'..nk.N............. 'J.A.li..

I City > (Wat«) (Country)

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY . ...........  ,...............................................

CITIZENSHIP.............._........ ........WHEN ACQUIRED?.............. ................... . ......WHERE?......... ...................................... ...............
(City) (State) (Cbuntry)

OCCUPATION...... i.S-.^.hh.L.-.c..................... LAST EMPLOYER JjLD.f!:4±^X..CoAAviu .
> r.7; sf.r’. ;,r n

EMPLOYER'S OR BUSINESS ADDRESS ------------ ct_2.r 3.Z.V??—..............
(XL and Number) (Gtfy) (SiaM (Country)

MILITARY SERVICE FROM ............................... TO............ ..................... BRANCH OF SERVICE.............. ...........-............. ...
(Date) (Date)

COUNTRY.......... .............     DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN
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OCCUPATION 'C............................................... -...........I-AST EMPLOYER ... .. . .............  —........................ ....................

EMPLOYEES OK 0W(V ADDRESS .................... ...............................................-.....................-.............................-........
(BL m><| Numl •• » (City) (Hlntp)

MILITARY SERVICE FROM -........................ TO....... .. ................. . BIIANl.TI OF SERVICE.......................................

COUNTRY .......... .. . DETAILS OF OTHER GOVT. SERVICE. U. S. OR Ibftf'.KiS

Skc. 7. JJilOTilEKS ANO SISTEItS.1 Jficluding half-, .step-, and adopted brothers mid Siniora):

1. FULL NAME AGE
IMI.MI.)

PRESENT APPRESS ... ......................................................................................................................................... ................  -...........................
6«S*.  Hu'nl~N {City) (Hint*)  (Couoitv) <CieJ***w-***ar «

■i. FULL NAME ................................ -.........................................................................    AGE .................. .
(Mi.hi.j 

PRESENT ADDRESS . . ...........................................................................................................................................................................................—
tit. tM {City) <SUt»» l<‘« unity) < C»t >«*****•»>•?

3. FULL NAME ...„.............-....................... 'OK .............. ..........

PRESENT ADDRESS ..............     —
J?utn»»r| (City) (Cutiniry) (Cif??/

4. FULL NAME .............. ........ .................................. ........ '..................................................................................................  AGE ------------ ...
(fi/vlt (Mhlilk) tl.mti

PRESENT ADDRESS ...................................................  *............................... .............................................. .........
fM. itw>l*r  • (GUy) tolnk) (CcMtnlry)

5. FULL NAME ................. .. .........................................................1.......... -...................................... AGE ...............
I.MhMlH (tjtat)

PRESENT ADDRESS ..........................-..............................................  -..............——
»>4vft4r>‘-Fi.l*f)  (City) (KtRjo) ■ <<‘«/u».tf/) /C)f

Sec. 8. FATHER-IN-LAW

J.I VINE OR DECEASED nrj  PATE OF DECEASE........................... ..............CAUSE  .......................................

PRESENT, OR I.AST, ADIH'.ESS ...................“'CT.................................. Z{<?.C.C-....‘Jj f) ...............O

(St. nnd NunoMT) (City) ’ v»ui(r) t
DATE OF BIRTHPLACE OF BIRTH ....kl.C1.C..S,J&.XTJ.1 ..ft 1..°^................... ........ ...........

JF HORN OUTSIDE U. S. IN’DICATE PATE AND PLACE OF ENTRY :....'.

CITIZENSHIP .... .. WHEN ACQUU’.EP? B/.#..r& ... WHERE?  .'.......... ..'....
' j (Ci(y ) (HfftN'l

OCCUPATION ....£ (A f . CO?> <................. L AST KMPLOYKR .......................................... -...........



Sec. o. mother-in-law ,
■ -1 ■ i ;• ■' / ■'. '

FULL NAME.............b.-J><LCkiY_..„..........................vAf.<G........................................./\ .........................

7
H*«:>

LIVING Oil IIF.CKAXKD . LATE OF DECEASE . .........................CAUSE........................................ ■ ■

4

j

i

I

PRESENT, OR LAST, ADDRESS ..................   ".........J.! f'i.O'/?.................
iF.t. an,i Nu’ntH!>» "Jilt’. ' , <CwMr/>

PATE OF IIIRTI1 J.uA3C..<'/...'.Z?.>PLAGK OF HlltTII .., i.’ri ? Z./Z . t:^.'":../.'. .................

IF HOHN OUTSIDE U. II. INDICATE DATE AND PLACE OP ENTRY ....... . ...................................  ■■■■■

citizenship ...(A.S.....................when acquired? _4I..<'Z..f.'*f....  wiikk.k/!............... _.............
... - • , .. - 1

j ■

i

■ OCCUPATION  Z..ClZ:“-../?..C.<.r7._____  I,AST EMPLOYER ......... •/.NJ'Ms'Z .C/'1-
——■—1—• ■_ . A 1-^'^ _r." ' ■-■-■- r - - - - - ~-iL • -. -;/—: .—' —C-V-rjr•.••-,* —

Sec. 10. RELATIVES UY BIXjOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED.ST,'.TE?;:

i 
j

AJO/SSz

1. NAME ................................................................-............................................ I’ELATnTrrnrrT'- .̂.....................    AGE,......................

i
CITIZENSHIP ...................................................... ADDRESS............  ...................................... ................................,... ■■-------- ’

;
4
$

2. NAME ...................... -............................................  RELATIONSHIP............................................. ACK................ ’

CITIZENSHIP........... . .............................   ADDRESS..........................................—...................... ....... .................... ............... ...-------------- ’

j (fit, mitt fiwn'i^r’f C..'*})  (I'y-nrrt*'})
4 
<

• s
S. NAME ...........’............    -........KELATIO.L'.ZB'P................  ............ ACK............... |I c

1 CITIZENSHIP ........................................................ APPP.KSS ....... .. ..................... .......... ...................... . ...................... ........................ -..............    ;
IHt. Mfi't {f'xftrriiry}

j

i

I

1 .

SEC Ji. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U.S. OR OF A FOREIGN GOVERNMENT: A/0 /Jis'

1. NAME....... ........... .............-....................     IIELATJONUHIP----------------------------------------- ACE .... ...................

CITIZENSHIP ___ __ ____ ___ _________ ..... AOPHEES .............................. ................ ................. .................................................-...................... \
awi //I-JjUjr) (OTUwtry)

I ■

? ■'
i

TYPE AND LOCATION OF SERVICE (IK KNOWN) ....... ..............................  -............. -.................

2. NAME ___ _ ______ _____ ____________________ _____ -...................  RELATIONSHIP................... AGE-------------------

CITIZENSHIP .............     ADDRESS.......................      -..............—
<Ht. fend

i‘ 
] 

j

TYPE AND LOCATION OF SERVICE (IF KNOWN) .......... ............................... ................. ...................................-..............................

3. NAME.......... ............................—................. ................ ................... -.............RELATIONSHIP.................-.............................. ACE....................

v {?’» »a. i 
'.»« iih i

i
1
i

CITIZENSHIP ___ _______________ _ ____ _ ADDRESS .....................         J
(Ht. ft/nl/• u/a?x-/j (Ch/) iiitAUrt

TYPE AND LOCATION OF SERVICE (IK KNOWN) .......................    :.......................

i
(5)

Btfg-CtfWBUi J AIU. iLWUQJll



PERSONAL HISTORY STATEMENT

Instructions: I. Answerall questions completely. It question docs not apply write "not applic
able." ..WriUr "unknown" only it you Jo not know the answer and cannot obtain 
the .answer from personal records. Use the blank puge.-; at the end of this form 
for extra details on any question or questions for which you do not have sufll- 
cii iil joorn.

2. Type, print or write carefully; Illegible or Incomplete forma win hot receive con
sideration

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? 
Ym or ho

SEC. 1. PERSONAL BACKGROUND
Teleplione:

.Mhr Office: 

A. Fill.!. NAME Mr. ______... iAO&AVT . I.JASaF'V K«t __________
lllwHo linn Hlrrt MldUlo LArti hiiA'j / 5

Home:

PRESENT ADDRESS llfl 4l/.f ?1A SS AC.V S
Mt, Si ho. city fluw Country

PERMANENT ADDRESS . UJLA
fll. & No. City auu Country

D. NICKNAME —SuMtLSL.___ :____ WHAT OTHER NAMES HAVE YOU USED? A/fA/e*  .

-------.ZZn~~-.J----------- UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? Af&T APPLtc A jgl.r_____________________________ ______

HOW LONG? IF A LEGAL CHANGE, GIVE PARTICULARS'

_■ Nor Ap/’i. > sj. n - -- ~~~_____________I_________________________________________
Wner«? By Wbftt Authority

C. DATE OF' BIRTH OtV, i. PLACE OF BIRTH f AfPSS, f/.S'.A.
City State Country

D. PRESENT CITIZENSHIP US, 4. BY BIRTH? Vh".S' BY MARRIAGE? ~ 
Counit y

DY NATURALIZATION CERTIFICATE 9 ~~~~, ISSUED - HY _ 
DaU Gout t

AT _____A/j.r. : ~ ~~ ________ '
City State Country

HAVE YOU HAD A PREVIOUS NATIONALITY? /Vo __________ _ .-------------
¥•• or No Country

HELD BETWEEN WHAT DATES? ~~~~ TO -1ZL- ANY OTHER NATIONALITY?  
Country

GIVE PARTICULARS .-IZj T dPri.rc4 t. C_________________ __________ \______

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICULARS:



2
/Vo r

E. IF HORN OUTSIDE U.S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? tr

PORT OF ENTRY?-----------------  ON PASSPORT OF WHAT COUNTRY? _______________ ;__________________

LAST US VISA_______________________________________________________________________________ ~ _________
, N’i'iitpr Tjrp*  Plor*  »►( Itatr >>f Ksue

SEC. 2 PHYSICAL DESCHIPTION

AaE^yr#;.Z^ff»i sex height cf cf >> weight

EYES ______HAIR _ liOOtffiL . COMPLEXION . -Z A  SCAHS _____

BUILD -M£PZU£1..._ OTHER DISTINGUISHING FEATURES MOh.iL GALL. CFULA^fl-AT , 
‘ • .. .. 7 e’t-ettc*)

SEC. 3. MARITAL STATUS

A. SINGLE  MARRIED  DIVORCED WIDOWED 

STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNUI.MENTS 

_______ ^QZLA-fLfJzJ-CAJLk£._____________ _________________

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE —INCLUDE ANNUL- 
B. WIFE OR HUSBAND MKNTf',— USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED DELOW FOR ALL PREVIOUS MARRIAGES.;

01"

..NAME OF SPOUSE Alo~T I £ AG_______________ :______ ’
f’irtl Middle Msldm Last

PLACE AND DATE OF MARRIAGE ................. , ' " ~~_____________ '

HIS (OR HER) ADDRESS BEFORE MARRIAGE ______ Z___ —__ __________________________ _________ ■.-----------
at. Si No. Cllj State Cvtiulry

LIVING OR DECEASED  J—ZZZ?— DATE OF DECEASE —.. CAUSE ..  --------- --

PRESENT. OR LAST, ADDRESS Z_______
bl. Nc. City y.ato Coutitiy

DATE OF BIRTH ___  PLACE OF BIRTH ", — ' - — ~i.- .- .
City H'ute Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY - ’ ~

CITIZENSHIP —TZZZZZ___  WHEN ACQUIRED? ~ WHERE?

City Slate Country

OCCUPATION _ _______~~~_______________ ____ LAST EMPLOYER _ " . " ~ '

EMPLOYER’S OR BUSINESS ADDRESS __________________________________ ' ____________
St. A No. City state .Country

MILITARY SERVICE FROM -ZZZLZ— TO____ZZZZ2___BRANCH OF SERVICE -r—T

Date Dale
COUNTRY - -L ___ DETAILS OF OTHER GOV’T. SERVICE. U.S. OR FOREIGN



SEC 4. CHILDREN OR DEPENDENTS (Include partial dependents) .
I. NAME-------------------------------------------------------------------------------------------RELATIONSHIP AGE _ZZ_

r -t->' CITIZENSHIP -------- ' ADDRESS - ~~ .. ~~______________
St. A No. City . 6tjt« Country

2. NAME  -----------,—:-------------------------------L ~_______RELATIONSHIP ■ AGE

CITIZENSHIP . ■ ADDRESS ’ ’ "

St. A No. City BUU Country

3. NAME------------------ ----------  ------------------ :____________L_ RELATIONSHIP AGE

CITIZENSHIP ' - ADDRESS '--------------
at. A No. city fitnte Country

SEC. >. FATHER (Give the same information (or stepfather and/or guardian on a scoarate sheet)

FULL NAME _______________________ Lil I&R&'aJ
Firbt Mldtlit LMt

LIVING OR DECEASED DATS. OF DECEASE ‘ CAUSE "

PRESENT. OR. LAST, ADDRESS fr c 1 »■! O A/T / V., gffoCff TO/tl {I.S.X?.

St. A No. city mate Country •

DATE OF BIRTH 1‘1 PI.ACR OF BIRTH C///C//6O, .Cz-L/U.S.A. 
City auto Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY JYfT

CITIZENSHIP .U • $• A-____ WHEN ACQUIRED? BlHTM WHERE? .

HlAH Sc. Haiti. .
OCCUPATION LAST EMPLOYER 5CNeOL firPTj SffDC//45g.

EMPLOYERS OR OWN BUSINESS ADDRESS M'CrH SC-Hati.. ?< ra/d, //?-53, Z/.T-A

Bt. A No. city Stalo Country

MILITARY SERVICE FROM JvLYjfLL TO A*>&-  W BRANCH OF SERVICE /4 R A» V_________

Pau DaU

COUNTRY _LLl£.A'________________ DETAILS OF OTHER GOVT SERVICE. U.S. OR FOREIGN.

SEC. 6. .MOTHER (Give the same information for stepmother on a separate sheet) 
FULL NAME X-D A__  C.A>j0t.»J\f£' (HAL Q S ?) __

»'lrH Mld.llb 1.3*1

LIVING OR DECEASED DATE OF DECEASE \ _ CAUSE ___________ T______

PRESENT. OR LAST. ADDRESS//.*!  lyk~LH0*>r  8HOC J [ASS. IfS.A.
St. As No. City rfcata Country

DATE OF BIRTH 18^2. PLACE OF BIRTH _<^)xZZAZ«5_X»_ ;--------

CITIZENSHIP li. S . A- WHEN ACQUIRED? -fil/JT>V_. WHERE?__________ _■■_____ '..i------

City 8tat« Country

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY AtfZ L
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OCCUPATION fL° LAST EMPLOYER " ____________________

EMPLOYER'S OR OWN BUSINESS ADDRESS ------------------
St. A No. City State Country

MILITARY SERVICE FROM ~~~ TO _ ' BRANCH OP SERVICE

COUNTRY —::---------------------------- - ---------- DETAILS OF OTHER OOWT SERVICE, U.S. OR FOREIGN.

SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

1. FULL NAME A? U-5 5 Zr~Z, L. hlcPrlritlf AOK 2 Cl
rirU MMh LMl

PRESENT ADDRESS 2J.9 SALT A t/.} SXJCKnti flriS-S, tt-S-A •
fit. A tfo. Oltv Z * - OtHMnBXlA/ i at. & no. City J Slate *

Country CHlMtkehlp

2. FULL NAME AOK ------------*
i ; •*  Kiret

i
ItSAMte . Inal

1 PRESENT ADDRESS______________ - .

Si. A Ma . City 8UM Country cniMnahtp

• ’. S. . FULL NAME . ' — AGE - ----------------
i ‘ Flrat
? i :

Middle Laet

! ‘ ■ PRESENT ADDRESS ~ ""

। : ’ at. a no. City State ■ Country ClUfionabip

i 4. FULL NAME _ . “______________________ __ age___::_ :_
{•;. Fleet
it. _________________ _____

Middle tMt

, f PRESENT ADDRESS________________________

• ; st. & mo. City aute CtTuatry Cltimnehlp

> i' -6. FULL NAME __________________ _J______________ — AGE __________ :_______
U. rim Middle Last

g PRESENT ADDRESS ________________________
at. a no. 

a"
_ L_, r t , । . .

City State Country Cltioenahlp

SEC. 8. FATHER-IN-LAW /V<3 7*  A PPL- l C /I SL fr"

| FULL NAME ~_____________

J First Middle Loot

I LIVING OR DECEASED -- ------------- DATE OF DECEASE ' CAUSE — ------------
1
I PRESENT. OR LAST, ADDRESS ..,'.. ~ . .7 

St. & No. City Stale Country
I ' *

‘ DATE OF BIRTH PLACE OF BIRTH

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY ~~

CITIZENSHIP WHEN ACQUIRED?  WHERE?
City HU. to Oounur .

OCCUPATION ' LAST EMPI.OYER - - ■



14-00000

SBC. 9. MOTHER-IN-LAW /Vd 7" A PPL Si *3
FULL NAME ------------------------ -----------------

Flist HU4U U*t

LIVING OR DECEASED DATE OF DECEASE--------------- -- CAUSE ~ ~ '

PRESENT, OR IAST, ADDRESS - ~ --- --

St. & Sa City 6UM Country

DATE OF BIRTH  PLACE OF BIRTH ________________________________ :________________________

IF BORN OUTSIDE ILS. INDICATE DATE AND PLACE OF ENTRY ____________ :_____________ -_________

CITIZENSHIP  WHEN ACQUIRED?WHERE?  
City tKM*  Ojualrf

■J OCCUPATION LAST EMPLOYER__________________________________________________ -

SEC 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES: /Vp/V£~ 

_ 1. NAME—Ala-aflE._____ . ,~Z_______ RELATIONSHIP - Mil ZZZ 
CTHZENOHIP - "~T~. ADDRESS 

fit. & Ro. CUT flu to Country

2. NAME - RELATIONSHIP AOZ

CITIZENSHIP ' ADDRESS ~ , ■

65. as Ko. Car Sioto Couolry j

1 NAME — RELATIONSHIP " ' " ' ■ AZtg----------------„ ' i

CITIZENSHIP ' ADDRESS - ~ ... - ■ ---- --------- -
Bl. it No. City 6tato Co-jatzy

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT. !

A/a a n/D tr W
1. NAME.j.rgFVrA/ P<_Aa1 Dk'l-ii tpsj RELATIONSHIP cqusi^KC.V. ?

CITIZENSHIP tt‘&‘ ADDRESS WSO? 7 & Sr Aj(d M/AJ6 TO *1 C.
fit. 4# No. City fiuce

TYPE AND LOCATION OF SERVICE (IF KNOWN) lJ-S. OF CaFirrStfC.G' ,

X NAME-------- ------------------------- --------- ...._____ RELATIONSHIP ~ »(1F------------

CITIZENSHIP ■ ’ "7 ADDRESS . i
at. at Ho. cur ctoto J

TYPE AND LOCATION OF SERVICE (IP KNOWN) " ' - — ■ — ----------- ■

X NAME --- ------- ------------------------------------------ . - ■ RELATIONSHIP APR ~

CITIZENSHIP ____ "rtnnnfM ~ '
st at no. city etot*

TYPE AND LOCATION OF SERVICE (IF KNOWN) ~ ~

5



SEC. 12 EDUCATION
ELEMENTARY SCHOOL \aflUW 146^. ADDRESS B/TcH'/f 7<m/ PtASS, Cl S A . 

VHy -/3Ut*  COUMtf
DATES ATTENTffD OL£ ^SJHACL_________________GRADUATE? _____________________ —

HIGH SCHOOL ADDRESS UdP.C^Z<*A>  Mi<LS&jJ.LSA^
City Bute Country

DATES AlTENT.ET _./.U7': J5S.L__________ __.. GRADUATE? .JIjKlLS______________
7, , z. . "*  COLLEGE -Y.4C £ Sx' < 0 C/f >/ 7 /_______________ ADDRESS ClSA .

“ i city Atate Country
\ DATES ATTFNDK? _________________________________' , . DEGREE .AJS- (.101X2-------------
•is f ,
.; rt • . , T*  COLLEGE ______ ADDRESS

n City mate •" Country
' DATES ATTEXDir? /*¥ Z FF.LX1L.X._______ —- DEGREE .jLiL(jOi£2-----------------

. .. .... ... a.io Pint
.SEC. 13 MILITARY, NAVAL OR OTHER GOVT SERVICE —U.S. OR FOREIGN

U-SS
Country . Anxox.

L>a*t  Station

REMARKS: OA4,.~t£~t£< ■?*  AAf‘tlJirti.L££

SELECTIVE SERVICE BOARD NUMBER

. l7jEli£L41XXX^illi$j2X 

of Service —

__22sofOioix.se____ _

Type of Dteebarge

lA'ov.ifvi A.» //-Zfo/yvj
ADDRESS CWVt SteCK^A

IF DEFERRED GIVE REASON / C,-i> z.<4 fc~____________ ________***1/</»&$.

INDICATE WEMBERSHir IN MILITARY RESERVE ORGANIZATIONS zV2>Z.-'6~________

jSEC. 14/ CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
•i ---- J FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS

/ L'Zr i OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
|E'xrSA| PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

Mi p-tsTi
j; i’FtRsri i, ronM MArtCM /*?</£  ScpXd/Hiiti'ii iQS'O

Sii^Cc /ny O/scnAHGe THe ^ll f~tTJ3. (9l/c)9

£ havc 87t'7 a ait at y/it& ^utiTtL /9V7^

AMO af (Stfr 1711 -Sf Pr 11 S'o') l>.v0<fa PHovisiaMS

of - Ths G.X Gh-l. DsTAit.i cp ,<>v sruoy AUS'

To fie*  «=PC»MO Ua)OCi\ Xrc^ ^(2. Ot- TM/X FoftPI.

2. FROM -.-Srrz_.j?y6 . TO JoplS I'm 7

EMPLOYING FIRM OR AGENCY r6ti)A !- ST A P ________________________
yA’.tr a'oiritm' pp rue" Cl o rt-/t (,:■ S Pit 1.'r £ l/c'6"

P’lS' OP f-lcp-TSS- C^-1^ •-

(. 4 c ’a, , if UH £ ,
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ADDRESS S.C£ziAZA/tf_/lr/LJ/fZ£k_LU^JZt/^—&£:'' AlA \l£AL*  C. 4! A'X------- LL .£.'A !-..
61. * No. Chy ' BtaU country

KIND OF BUSINESS i\c 3-f*.i?M NAME OF SUPERVISOR Wf/lli £ A' - 5/11 17J±_
' JPfur.ri'tt'} .■ ., 11 M/13

TITLE OF JOB lAl££A'£ji^-[ . ^ailtx ..L______SALARY PER-------££X_141ff£7f

YOUR DUTIES EtKZL-.73zL^.^2'_Cl jLA_itir.-i'Z__ 3ilAA£..A F. £2U.£ilfc*. —22 /0/£>£K£O
~7 T- CArUOCvfp LCTriHiS /N COMrJt'C V U'f r>v YALe EUfTisiJ 

REASONS FOR I PAVING i^DJArni, . ~ |,£z£JZuLzLAC^UZziLZU.~£zLt Caill\£±FW>f"ee

3. from -ZltAJ-VilL-TO ££-HiJtL>lA£CL__ L'tilh-

5. FROM g, <?<r<.’Of*TO -jJuUS... Z-ZW____________

EMPLOYING FIRM OR AGENCY _JZ—S^-ZL/.Lz’JLJl---------------------------------- ,-------

Dr i * >i-s or

1 ADDRESS ^Ai£k'Atr\A£/MjU^£j2^iZAIi.Ca2—QFt\l££f QaHP Plifte.rr.VA:. .Ul^'A ~
[ 1 st A No City ' 8tAl« Country
I 1 X«/tf<A-»4r/4u/. Zpvt'4 Fi 0*'  - r / r t/ i

A t. u o M

£f» u F i h : $
<■— *r'.w<A1 ___

JkIND OF BUSINESS '^/c-irAaV) __ NAME OF SUPERVISOR V.4rZ. Pf Ll/r TOulliLtyJ*'
TITLEOF JOB €'5tiZ>ZrZ’^^#CA«£J>r.4?R.’i_<LL2y). SALARY SJ?to__________ PER -----------

I YOUR DUTIES■ aJ>/<*/ ^ Z ^4OA»zA'/NTgLgZ^llr-—AA.'C~A£Aa£=.
I . i t A</i<'-4/ry- i£0-'CA r/i'Af p/1C<3rtA*3
| REASONS FOR LEAVING D/^.oAiTJk FL.ii 1 DzI'AH- S Qft__/'tf*

1— -—______ ;_______________ .5 ____________________ :_________________________________ 1___________________

4. FROM L3fd__ TO Z.2.¥.^—

EMPLOYING FIRM OR AGENCY 6tAcLajl_x4-T^4Air2_G _t _E/i CIF-Z U ---------------- '

ADDRESS _ZXLaj4i_5-Ezi-£ZL-r___________ HSjCuJ^ZZa!----------
61. A No. eny stew Country

KIND OF BUSINESS Qgne»Jfliy_____________ ______ NAME OF SUPERVISOR i-HAA’fl PlU£/taA4m .
,'PAgr. V t

mts. of job Ei#jie.oi£l_Cit<-LSA_^rLd!iL7./____ salary s?_a_r^£___per... z/c.---------- >

YOUR DUTIES Al D r^^^X-Z.ZlA’L'Z Z~....^Flt<c,O'-^.~.^.q T'1-,<* A ;

1 S«rr.MS-< \/AC.A rronifi.
REASONS FOR LEAVING TS.ZSI'J'a/L.JLSZI Y_____________.Z ^7L_2.~- .- —-r.==—====--------—;

EMPLOYING FIRM OR AGENCY &Ba1AL££1X__ .t Ci2.-------------------------------- ;-----------------------------

address „ .. JMA.SLL__________ (.hSiAi____
flt A iso. City j Statt Country I

KIND OF BUSINESS 4*  FZ4/L QtCCfAT_____  NAME OF SUPERVISOR A-M<JAC/-' 6$____

TITLE OF JOB £JLLi _Cf.att.r‘ TtS'-tt'J__________ SAI ARY $ *?/ ________ PER JLJL______

your duties ^j£u.te/£—£.Qft££?__ T£0A9 ..Bu.r /tffl>.

REASONS >OR LEAVING __ S£/2jULXUlS!.—C£ Jj.£e^ ---------
_________________ ______ t’sen_ an «3 pd ”t- time bsi /j___an /y<-J------------------------------------

7
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G'cr;;- ?! -J) -

.‘The fcl.lor.'.fnr matcrir.;eant to J’PyT^X
I vhc on given in t.Fcrni :r -1

; ■' under Tt.cm #14, Fleao’e use it. first.

,! Ute L~ €•

II IS l>f tfli »'• A V £ .

/I Gv<'cn rj j.
Lt-—. :•

0<4 r*./ /vf yy Of i.rPtPc o Ysii'aJTt sM e c isOsAJCj C^S^J^L

AMD UAJ c~ ^Pco V sw aJ r . OaJlY -H.47J/V / ri'Pt S AVI' AfA
0tFc.au> c<J/T/Y.^- 'j AR£" / A/C. L U D£& asci /•icPG C//-A ft fo/f/lf. Oe~T4/CS 

orxe'fs bun ae soPFc/eO / f~ AfcCgssAst V

PA T€S | (aJ hi F: R (T /V4 7'L7rc- ‘ OF^~~(dcu? J< ”L

' SePT. - May. 
PISD

AT J-t <3 Afg -S£~£A/M6 L'p/Pea y Pt e~,%/T
- Ftc/vrr SrccsA/tS ter-^ALG GAP/t'S

"B/tOC k fi.v Sestaoc.

Sspt. /<?yr

Seer. Ws'd

.
HarvakO (Jmh> . Studcm/

(Ut/OgA G £ B ' )

i Ifaci, Sprimc, 
\tfAMS im/.sitvs-A, I 

'LcfVt-ga

- CMAoFPfu/itMG ■ ««A«f/<, /yyf Z coeikj
11^1 ) *'**■

Ma. C.ITCnamsf* cstfM, 4*0  teifwr Sr. ”*1  
“•. S/tacKtr»*> f /

ha«. /*¥4  

’ ■

J-Jssg i<7V7

Vai.€ Uajiu. $Tut>e»> r 
(UMOfA &.F. 6/4-4.) 

rifxi&a-f i'Jvt'7
rr^LL e spnuuc, *9vC ’7l

- Sru&ytAja
T/e a r7*»«.}  For Yal£ h'Dirtcuu <3 f

fioitnis CUAlPoi.s- Ctgfesfiu/o epeg' r^cfj • •77 

-OfpiCF iSon K Fe*  SccRcrAHV pg-jtM 0 F
YRce Collt’it' (Pjri. Tt'rnc) - SL>ot/Heft-, iftG

Fg&. n, Ml

Fes, /£ H</L

U.S. AilAiy

(j) CahP kerfVs. - Basic - Ffs-Jol>£ tin
(i) YAlF U>io.  £/U/MV SPeCjnc. ttFO TAeiuioG Pa>3«rh) 

~[ - ^u.i/c' /y»'J •//A',  jfvy
*

*
Ci) CAtiP Pccxerr^ Va.

- 310*-  IxFA/vr/iy, 75"--P/uu/.-’a’ Aprk. * Ma y. HYy 
StfcTtOM, f3 tf S-C.u. ’- Pfp'i-Fo-. 4, ifyy

**^\ £^£><.h?4 - teW,'v'4-y /9*v*  **’,?

W<. A*tP  Hr'A Oir /•/£}, - P/ttf HAt i is ... Fffa, /;.

Sa-PZ i<iyt

■fa
Feo. 11, W

Beara'V Sroc>G-Ar\

■-

~ 5 r\’ D Y ,‘fJG .
i',1; c'C/y A * P. i>c■-■.:t~■?y__^>'r.',ve' PIaik! f

•s r<e f r.-, aaecMTVM — (fcrrfTr),nfJ
zfyz- rfvz.

I43S~ 
t*  

/w/

Juo/oii Hl0f4 ScHapc. 1 
AMO High Senate. I 

STi3O.fA/T
!i

~CL£e\i KPA/Aig&y BuTTf/t. SroA'f/ ris/AiSr., 
(iAoe xjaAs ^ir r,^,e) ^J^CT^jgxq-JyisfKY/__

- pAPte n»»TF

S TA n R c i’> 2L ru f-\i. /j R. t tig 74 ii c D 0 ■>• r j •’< /'-( 2 y - /

5SSSB5S®B?SgaS«?S5S®S3!SBBIS3R?!H!!SSB3?raS^!5SI?JfflS3S5Ssres™!SSffl5rlSWSWSra^sret^asffl»®!SBSS?BsnFi-w<» »t»w



f;EC. 15 HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN? GIVE DETAILS:

AfoA/fr'" ■-—

aKssaaMnesassasascBmaBasasKemaesssssss&saassascasasEesscsasssEiBazsDKnsDesoasfcasacsaasasaEnKseEsaassszssnEcaESS

SEC. 1« GIVE FIVE CHARACTER REFERENCES — IN THE U.S — WHO KNOW YOU INTI
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

Humber. Clip Bute
1. ■I?£K_-7-ZRV-4£'.y. Sjt&lid__ _ BUS. ADD.

RES. ADD, JlAJjSk.

2. £/rt,C..ldt:a (. j_. DUS. ADD. jHA&Sa.
res. add.3A Si^jrasaJr, diSattireAi.. .

3. A P/.^.^ :.Ql.LS 8S.... BU0ADD.7YZ&^' —i B/lfC'tlAd!.. . Zl2L££«_*

RES. ADD

f> O f ■, ^Tha<tvA<iO • CPUoftTHii
1. -KeV' ZA1P4. -a A/y/AfJgU/Tinn inn ^rrHonor CHvAChJj2a~L£i1<D&0 

RES. ADD. 3£L^M/^a^Sry-CA£iASl£L&£. tiUS^
5

3. -PiR- V■&< pMHtfH BUS. ADD. , ' ' , ■ f

■ RES. ADD. ZgUSlAUfiU. f?Q> -LdOA£L&&l£&f -SCALOL-
A<Hek*Vtf4L/Af  »-./i.Ac,i., (?) '

.. <____ _  __________________ .______ egpf, Laulttc- O.ac*~.  SfwwDitMMfo

BZC. 17. NAMES OF FIVE PERSON8-WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES, SUPERVISORS OR'E-MPLOYERS— (Give residence und business ad
dresses where possible.) 7—T.^.

atrwund rrumW . auu
1. &1& .Jy£.AP'SLXtL^..B.'f.L£&. BUS. ADTLZ1tl£LA£A££^A^Ca4a4&S+£&Zi4JU£A£^tA&f.

RES. ADD. P.r>u/K£K ST; L£X/Aiii-ZaM. ‘

2. BUS. ADD. ; ~ - .: _____ L-Z_____ .2—--------—

res. add. All/if-lS. Ar33. '
., , ft ^XpU'fSlCS '

3. /<X.. HfSfTA.^.LAaS-________  BUS.
RES. ADD. NAaYAAd-LiYzlA.

.. . ,, , ^ ,, , LAf»nnj)T»fl7l

4. HuTJAaf. ,A« BUS. Ann oiuiy. f---------  0<?2 r^V*
RE3. ADD. 7(LZA?/t .? rf*.  A^',

s. Mfi. ■ bus. add. ' ."TTr-izz —
RES. ADD. 1-7 << ,:'! ~ CZV/^’.ydaf >f

‘9



SEC. 18. GIVE THREE NEIGHBORS AT YOUR EAST NORMAL RESIDENCE LN THE U.S. — (Give 
residence and business addresses where possible.)

nirwi *nd  Number city StAte

1. nna. add. ~~~ . ■  ...—~—
RES. ADD. JfAASS^.

2. bus. add.___ : _  _ ■zzz"—
~{^4. fa-cty RE.3. ADD.

3. bus. hDi).13B_Fo.A£i.r-A^.JBJitcjil£i,L A1AJ&—
(AA '-iRbov (V Afjh./ >IWI ) HWJ. ADD. At, -BAd CA.ZM/

8EC. 19. FINANCIAL BACKGROUND
A. ARK YOU ENTIRELY DEPENDENT ON YOUR SALARY? •> IF NOT. STATE SOURCES

OF OTHER' INCOME - -7- ■ - . . . ~ ■

B. NAMES AND’ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS 
///?/,<> j-/; ^/yrc/rrd/^z/A£i^___________

C. HAVE YOU EVER BEEN IN OR PETITIONED FOR. HANKH»PTCY> /V^______________
OIVK PARTICULARS INCT.UDINO CGtfttT' --------------------- !..... ........... ----------------- - --------

D. GIVE THREE CREDIT REFERENCES — IN THE UR.

1. name MA. Paul C, fceM.vFTr address 2.8.2. l^ASfffjSr. BffacxraA/.Mass’. 
st. & Ho. city Buite

1 name biA^UAAiLLNGr F.. Pa^rtm^. address L2.iLJiiLi..0.fAA.AvfaS.aAjMj:j>^^.£JAAS.
.Bl. A No. City Blate

3. name Ma. iAilLiam C, NyF address JV /t’z> Bao c/< rw. Mass.
ei. & No. . city Biau>

Country

S< H

SEC: 20. RESIDENCES FOR THE PAST 15 YEARS
FROM JAL3_ TO _za<LZ_

0t. No. T'liy Blate Country

from Jfal to ./£££-_ —ILiSdL-.
«t. No. "City BUl«

from £^.*£3 __ to y__  ..
01. No. Clly DUU Country

FROM TO .1^^ .... ____ U-S-A.
-. «l. No. City total*  Country^iO<MW»iWi»rW. . ' -*■

«. ■ * ■«•/</ 1 _ rr.. *.  . Z— .•/. / f K J

id,,..

.-’•h ■

fromGiY-Z_____ TO

I terr. r« t~*c»  yzmJ*  ha “““
FROM

c°upfn,-
=-TO~==

— B€. No. city tout* Country'

■ ______.7XJ__________ _ ,..... ., . .. ~ ....."»•— ■1 ■ .> FROM

HEC.. 21,s:RESip.ENCE OR TRAVEL OUTSIDE OF THE UNITED STATES AjdAJt

A. FROM

FROM

FROM

------------ - ---------------- —
City or lion _ Co u Dtrj___________ Purpoao

______:___ W --------------
City or Bectlon Country Purpose

TO 3___
City ot Bcc’.loo Country Purpoa*

a



FROM IU ...T—'^7777“_________________________________
City or Section Country Purpose

FROM - ---------------------- m~-------— -, —
City or Section Country Purpose

from . to ~ ~~z" _
City or Section Country Furpooe •

B. LAST VJ3. PASSPORT — NUMBER. DATE. AND PLACE OF ISSUE: ____ ■

HOW MANY OTHER U.S. PASSPORTS HAVE YOU HAD? ',Jl-~______ GIVE APPROXIMATE

DATES.

PASSPORTS OF OTHER NATIONS: 'A 7~ ASM- G.

SEC. 22. CLUES, SOCIETIES AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES, 
EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUP
PORT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN

TRY) TO WHICH YOU BELONG OR HAVE BELONGED:

DATES OF MEMBERSHIP: 1739 ~ I f¥/______________________ ____________ __ ________________________

OifJ CUAPTFS
4. __________________________________________MA/a! st. fyucKTed . MASS US-A,

Name and Chapter St. At No, ' City Btato Country

DATES OF MEMBERSHIP. GlVl> - / Ha Writ. t ndprjS.)_____________

5. (AzscirY Ccug BaSTM MASS (l-S-A-
Name and Chapter Bl. A No. . City Btalo*  Country

DATES OF MEMBERSHIP: -93 [j7el4,o<Li F S+xxleM C

fl. /\XA FRArGSifirV BosraAt U^eirs,r\ B^s.TtAJ.fU^s. (LZA.
FUmt and Chapter ✓ St. A No. City OUU «Country

DATES OF MEMBERSHIP; . l7 H 3 bu/J <Jn '/ C Otr,p lib

likioa and Chapter St. A No.

DATES OF MEMBERSHIP: 19 - ^‘/1
City

tlf&A Cavt).
Country i ij < j



SEC. 23. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS •'SLIGHT” "FAIR" OR 
"FLUENT"*

LANGUAGE ALC H__ SPEAK FA/K__________ _ READ WRITE

LANGUAGE jS-fll A'i.trf_____ SPEAK READ A* WRITE SHAH Z"

LANGUAGE /U»AA/1V SPEAK RE.AD WRITE

5u.l(E"Oz5A> —- ■ — fctG-HT   ^L/r.»r^
B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI

CIENCY IN EACH:

—g.rapi-E__ Q ptia eji&A&ijVA__-* tuz> y__________ .

C. HAVE YOU ANY QUALIFICATIONS, AS ?. RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION? j

-Yz£I?.«. /7«.<'WY... Pi'.rttrs__ z5JS r/AAi

i? 0* ca T-/0/V nr<ri> s^-y/4 c >st //fcXS ^z-?v) /zV Post i

J>/a> + dF'Prcc CjhP P/crt£->/y fa &£ ;
pjtSMC 1

' D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939: L. . :

/aJpfi t*.Ciriari  tlfiPy,

■ . i

; <2i,/zz_ ■5>A’L',Ii.-6~ ~ APPI^IS0 Faf__ /r. ’i/ Jir j-l/Sfdfty
I • ■ ’

l 1 ■ .Pjii-FK ^ __ 4T CAiaa -t' PjaUd i

; A f F kJ A J A/ r> f J C a J-----------------________ ______________

E, IF. TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
■ YOU. INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
: THE INVESTIGATION: s

! -Uyce^T^,. Af4V SeirV IA>l’£Arf^ra\ •

i TPACH PaS/TF'r t! (A^ausr. !9s-al .

11



SEC. 24. MISCELLANEOUS
A. IK) YOU ADVOCATE OH HAVE YOU EVEH ADVOCATED; OR ARE YOU NOW OR HAVE \YOU 

EVER DEEN A MEMBER OR. OH HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES?

IF "YES", EXPLAIN: . A/0 ~ ______________ ' ___________

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? -ZkZ?______________________IF SO, TO WHAt

EXTENT? ___

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, 
CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OP CASE;

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANSWER IS "YES," GIVE DETAILS BELOW; ?

A&.

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:
NAME AUQUST'M.' RELATIONSHIP Z~~X/ TN A* ____

addrrsr &W,X/r JlA./?/?/?e4
fit. & HO. CouBtrf

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE- Ywf urtr t r»r*  * <T-»r^r'vIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, AN
SWER "NO."



SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCOPTTNG TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT T?:Z END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.

(can b/nueJ p- ' 7

NS&JS’WSiiiAJ-U
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7 • tr >•I ' ‘.c t'J course on re-11.J.rr,

F/’o":;al recennerdat-Jone .’toy he oh t-> inert frotr. i.’dEa Plcrrnce Lectcli, 
... 2. i^nlo— 1 ■ Ciutbi-id^e} Eaf-Luchuse t.ts)

(2) Because of zy limited-service status, I ros transferred to the 
Supply Section, 1C-LL LCU, at Can.p Pickett. I performed. the duties of :« 
unit Info.*  Education lecturer'- — lecturing on history and current 
events, aiai’.tninf:g raps u;.rJ bulletins on battle areas, and enrolling 
stiiiers in co-r-o-esjx-n'.lence courses (i>:ay-.Tuly 1C<4). As a result
of thlii v.-erk, I ’-ar-to the Post Info & Education Office.
(2; The Post Infcr-uati.on t,-. Education Office had to plan, produce, and- 

disseminate ’-ur infori-ation .and: non-rnilitary education for al2. treops 
£t:r:~^r:en\,ly station-ed at Caizp Pickett, and for a hospital on the 
Erounce. The -purpose cl’ that pi'C^ji'cin^ -•>ac to help troops to understand 
v’hy and v-hat ’-ere fiyr.t,j.-p, -and to understand their role in that- 
fi£x'.t» It ’.-as Ex-r&le building through inforir.ntic-n.

f-.z hcn-Cc:: ::.i? ticre-5 Cfficef for th?.- Trfo Education .Gf fice , I 
pcrfcri-ied bet:: ado.inf-ftratlve functic-nnl evt-ie:.., T ai'b-d in ibe 
devclcpment a::! c-xecuti'-.r: of t? c policies er: cent ent of tr.o education 
progruL'., and It. IrE.er’iato cJiurge cf the r-eokly iiiat:-u.C7^icr^;l

She folic—inr %re t.’;r- -I’fil-J.? T p^rfcrr-c-d!
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Edu'c tit ion Ofi'iser.
!.z the result c5 :'.y —crk, T '■'z.z invited to attend -tr ccr-f’ere'nc'? or 

the Info & Edueatfon cfflccrs ar.'1 nen-ecnT. is^lcned. c'Ticers c:" tho 
T’.ird 5crvJ.cs Coffi-ni at E'Vrrcod /irrenal, Varylar.d, and t.c address 
that conferenco c:: educational a rd co unrolling problems. Since r.y 
discharge;v’cs in prcccts at th'-.t t>.r.':o, T v-ac ur.ublo to .attend. I’pcn 
discharve, 7 received ••:< r.:peci:;.l com;. endatlcn Pro:;; Colonel ibr.illin,

i.'.v r:i'I’loci- cf C-usp Pickett, ••■nd a letter of recci•.x.er.dation 
frc::. superior. :

(Copies a.- these letters, orders, w4 cci.T..en<-’Hticnfi •.-ill be 
submit ted li' necessary) i

ZT i'C. (Conrinijcd p. IO) ,

__Sruo^'»Jr r Cci^ajc-ti- 
- Opp tea ep CHAPLAifJ. Bosro»J ^Ja> n>ee » < r v . Swrv/J

OJejcPy Fw rsQA r t o flS'b & AIaSsach<~‘S errs Avtj 

- £>*rb~s:  /yv7-z*4'<?

rzT' >4<?.ri)£Y C(.ug !J a/ > V iS A i t T 'fj C 4 />l 8 <» »;G a'z M ASS .

' ^ru'i : i‘lyir-iciS-C, ,

i>. He/j^v A Ccoe ^Faic&ftft oua .‘y'ruea/jrs za/ >pa/u ///srexvj
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w;wirt approval
CONE I DKW I AL

Clijcf, (iiwrt Pornonnol bJvjuion 
To : V Off loW/.

From Chief of Inspection nr>ii Security

Subject: LT'GKXIi, Leo Hobart

Date: ^3 March 1951

Nuator: 44 733

,1. Noto "X" below:

___  Security approval la grar.tad subject for acceoa to claeulfled 
X Information contingent upon receipt of derogatory Informa

tion at some future date.

Provisional clearance for full duty with CIA Is granted under 
tho provisions of pnreigrnpr; >i, Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com
pletion of full security investigation.

 Unlese tho applicant enters upon duty within 60 days fr.osi above 
X .date this approval bocoraee invalid.

2, Memorandum dated 1C JJovw.her l-viX) stated subject la belnsr con-. •
siderod for employment la D.%,

■■"iMAF. P.

Chief, Personnel Security jQi/Z<L04X2OC 
fcPXNCH

COKFIDOiTIAL



TO t Chief, Covert Personnel Drench

FHOli i Scourlty Officer, CIA

SUbvi.C'l'i VIIGRHU, Lee Hobart - Ith'lH

Dat<si £6 February 1951

Jteforanoo io Rada to your ;r»sv,randwa dated 16 November 1950 
wlllch STS quo c tod that subject bo ;;r-&.;itod cocurl tyr*3Toir«-toit: ‘o?.

Thin io to advise tlvrt thie office Izstorponas no objection 
from a uocurl ty standpoint to a tottjierary nppolntn»n9 of tho 
.subject to the Proueesing Fool, oo«pl«>tion -of furtiusr
neourity setion, upon the. condition that oubjeot (1) not }<zivo 
accoan tc, olaaelfiad m?-tori.al, (.1/ set huvo scooho tu CIA ceouro 
a;ijr.a, (J) not bo innuod r. ClA or crodontia.l. Tho subject 
siuiy not bo acai.j;nod for duty its CIA ntofi' or oiTioo without
fvrthor authority froia the-.'security ClTlcor, CIA, Thin clotiraw.o 
doe.-s not include arTip.rj-^ont to u.vsl-ienlficj duties outcldo tha 
irnoditvLo supervision of t)» i'ccl supervisor.

It 1c requested that thia office bo notified .tranodiatclj’. 
when cubjoct entorn on duty no that final uocurlty prvcecBinf; 
tiny bo aohodulod.

rcn th?; saewn siwi®, ci,---.

Mg^BS^ggi^^SB^Siragdiga^WjMiSW&^Sga^gsas^atsg^dialg^wadlBBi^*̂^^


