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SECTION A GEh ERA L
1. NAME (Flflfl

PICCOLO, Joseph S.
3. 0. TE OF aiATM Is. SEX 4. GRADE ; S. SO

8DEC 35 | M CS-091 SJ
4, OFFICIAL POSITION TITLE 

JR. OFFICER TRAINEE
T. OFF/DlV'prt OF iniONMEN!

OTK/JOTP
». CURRENT STATION

Hqfi. (WIO
». CHECK <*> TTFR OF APPOINTMENT 10. CMFCS <X» TVPR OF REPORT
ZZ|cAH«8* [ [«<SC»V« [ ' jTCWPOWARV INITIAL ;wfa ssrenm<n r suwcNvtso* • ■ -

j c AAKSR'PAOVltiQHAL Initfuctl&m • C) XX ANNUAL »t a SSl«N»ENT IMPLOVU

| special (3o*eilr)i SFBCIAL (ipocltv)t

it. oAvi report owe in q.p.
31 October 1964

tj. t*£POA FINO FiWIOO (Frcm* to-)

13 July 1964 - 30 Sept, 1964
SECTIONS PERFORMANCE EVALUATION
* •Wsgh Psrformanca ranges from tf&d+qwti* ta slightly !•»* ’han satisfactory, A rating in this category require*

positive remedial action. T>w nofixe of the action could range from counssllng, io fuvtf^ar training, to placing on 
probation, to roassignmarW c* to reparation. Describe action taken or proposed in Section C. '*-■

A • Adequate : Performance meets all re>wramants. If Is entirely satisfactory and Is characterised ne/fhef by deficiency nor 
•rcallanca,

P * Proficient ■ Performance Is more short eotisfactory. Desired results are being produced in a proficient mortner.
S • Strong Performance Is characterised by e*cepeioria/proficiency,
O • Out standing Performance is so exceptional in relation to requirements of the work and In comparison to the performance of 

others doing similar work at to warrant special recognition.

t

i ' r'
1

SPECIFIC DUTIES ! <??.

List up to six of the most Important specific duties perforated during tho rating-period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty, Consider OHLY effectiveness In porformance'of that duty. All employees 
with- supervisory responsibilities MUST bo rated on their ability to supervise f/nd/cer* number 0/ mpfeyere eupvrv/rrdj.

: . ■ 1

specific out r no; «••

Participated in the debriefing of a Cuban Intelligence 
defector in the Headquarters area

Service
R A TtNG 
LETTER

s

V 
r 

2 - ' ' 4"

specipic out r no. s

Handled, debriefed, and participated in the training (including 
S/W, OtfVL, and W/T medius speed) of a newly recruited Cuban agent- 
thie duty performed during a S weeks TDY in Brussels, Belgium.

RATINO 
LETTER

■ s ).

SPECIFIC OUT r NO. < AS r<NG 
LETTER

f

•

SPECIFIC OUTT NO. ♦ RATING 
LETTER

SPECIFIC OUTT NO. S RATING 
LETTER

specific oust no. • RATING 
let ter

’ OVERALL PERFORMANCE IN CURRENT POSITION

feta !«»• aeemwrt evwysbl*^ «feo wwpiepww wAup tw/lwaree hie tilt
krndM • ol sow«U»< duties. p/od«wri»«»y. pet. erereretivere
pw*n«v$«r li»i«ar*w«W & tolowt*. Bered F*^ SrajwtySyq *4 Mnploree't
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SECTION C .narrative comments
Indicate •lanlflront tlrength* o* 
Ov#»oll p**lcwmanco, Stat* tugga 
on foreign language compvltnct, 
bo»i» Io* determining future per to 
applicable.

Mr . Plccolc 
September 1962 to 
13 July 1964 after 
training course.

Having had 
was Immediately as 
a Cuban intclligen 
a very capable fas. 
flow and quality o

Also durin 
Belgium, to handlq 
lmportant--but di£ 
Inasmuch as this a 
was responsible fo 
direction) all the 
S/W, and conccalme 
exceedingly dlffici 
considerable rcsoui 

Mr. Piccolo 
valuable officer f< 

/'dependable, Intelli 
well with his folic

reakr^tEvf* Mlmonttrofed in tuffent petition keeping In proper perspective their relationship to 

lor improvement cl vo*k petloemonce. Give recommendations for training. Comment .
1 required lot current P°lf*iVn- Amplify or eaploln ratings given In Section D to provide best 
nnel action. MonnertAi ft^pvmonce cl managerial or tvpervl tory duties mutt be de tcribedt II 

d w' 

previously was assigned to WH/SA/CI from 
UyVeaber 1933, was reassigned to the Branch on 
comple^^gvithe six months Junior Officer Trainee

previous experience in Cubaji operations, Mr. Piccolo 
signed the duty of assisting" in the debriefing of^,j,fy 
co Service defector. Mr. Piccolo performed this-in ' 
hiori arid his efforts significantly increased the 
f information from the defector.
g this period .Mr. Piccolo was sent TDY to Brussels, 
, debrief, and participate in the training of a very 
ficiilt to handle---- newly recruited Cubun agent.
gent was expecting to .return to Cuba soon, Mr. Piccolo 
r "wrapping up. in* the field (with Headquarter’s 
necessary elements including radio communications, 

at devices to dispatch the agent to Cuba. In this 
alt assignment Mr. Piccolo performed well, displaying 
rcefulness and initiative, 
's fluency in Spanish makes him a particularly ’ 
>r Wd/SA/CI operations. He is a concientious, 
Lgent, and well-educated officer who gets along 
>w employees.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

; iceRTIFY THAT I HAVE SEEN SECTIONS A. 8, ANO C OF THIS REPORT
OATS

7 < C <•/
SldNATuRC OF^gMPLOVSC ' )

< -v / < : _ . - c

2. BY SUPERVISOR
MONTHS EMPLOYEE NAS BEEN 
UNDER MY SUPERVISION

IF TNIJ RtPORT NAS NOT BEEN ImOWN TO VMPLOVCK, OIVC EXPLANATION

OFFICIAL TITLE OF SUPERVISOR FR I^^^n'aJe ANO SIGNATURE

COPS,WH/SA/CI julchard M. TunsingJ7

i. BY REVIEWING OFFICIAL
COMMENTS QF REVIEWING OFFICIAL

•*>**//£*&

6 *»a J
2C x !

C/WI/SA/C! Harold F. Swenson
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