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(®ton Pilled In) . .
EVMPLLIEE SERIAL NUMBER
FITHESS REPORT
; 4 025658
T SECTION A ) . ) GENERAL
) 1. eame flost) (Pirers M iMtley 2 DATE OF BIATH |3.3EX 4. GRADE ‘I so
PICCOLO, Joseph S. 8DEC 35 | M G309, SJ
3 DFFICIAL POVITION TITLE : 1. OFF/DIV/BR OF ABIIGNMEMT:S. CUDBEWT STATION
- JR, OFFICER TRAINEE UI'R/J(_YU' Hrns., (WH)
’.cnz?;(ti TYPR OF APPOINTMENT . 10. CHECK (X) TYPE OF REPORY
X7 {cannen ‘f Iau:nvl I ittmpomanmy NITIAL ‘MrA88IGHMENT SUPKRYISOA
CABKER-PAOVISIONAL (See Instructiocms - Bectian C) XX Annvay PELISIGNMENT EMPLAVER
iI;‘!_CIAL (Ipecily)s . i lnccu\.ﬂ{—!poc"rh
19. DAYE REPORT DUE IN O.P, . $2. REPORTING PRAIOD (From fo) -
31 October 1964 B C 13 July 1964 - 30 Sept, 1964
SECTION B - PERFORM.ANCE EVALUATION
W - Yook Performance ranges from ahiolly inadequate 10 slightly Jess thon uﬂlleclovy. A rating in this cotegory requires
positive romedicl action. The nature cf the oction could range from counseling, 1o furtter sraining, to plc:lng on
‘probotion, to roassignment of 15 separation, Describe action taken of proposed in Section C. o
a A - Adsauste  Petformonce meets oll requiroments. it is entirely la'hlaﬂuy ond Is characterised neither by d-":lmy nor
sxcellence.
P - Proficient . Parlormanco. 1s more mcn sotisfoctory. Desired results ore belng produced in o p«oﬂclm monnof.
$ - Strong Porformonce s charocterized by esceptional proficiency. .
O - Qyetonding Performance 18 30 excestiong! in relation 10 requirements of the work ond in compalm fo vho petformonco of

othors doing similar -avﬁ 36 1o warront suecol recognition.

SPECIFIC DUTIES

List up 10 sis of the most lmpo"en' spoc.hc dries porformed duwing the roting perind, lnuro roting lmov Mnch bost desciibes the
Jmannér in which employee performs EACH soecific duty. Consider ONLY -effactiveness in porformance =f that duty. All mp'oml
wirh luwvuovy nlponuh-lmol MUST bo roted on their ob-hvy to luporvlu (ingtcete humbor of amplryece supervised).

SPECIPIC DUTY HNO, ¢ :::;:%
Participated Ln thc dabriefing of a Cuban Intolligence Snrvlce :
defector in the" Headquzrterb area ’ ‘S _
w«cwnc OuTY NO. 2 — 7 ‘ fz“v';:?n
ilandled, debriefed, ‘and participated in the. training (including
8/u, ONVL, and W/T mediux 3pzeid) of a nowly rocruited Cubaa agent-+ S
this duty performed during a § w«"ess TDI in Bruss:&lsJ Bﬁlgium. .
SPRCIPIC DUTY O, 8 RATING
N : : . . LETYTER
S$PECIPIC DUTY HO. & 3 - ) ) ‘ : . ) . . ) » r:'v;-‘%
oPRCIPIC DUTY n_o. ] ) : i ::'v:-;%
SPECIPIC DUTY NO. 8 ating
. LETTem
OZK_RALL PER'OMNCE n CURRENT POSITION - _-j
Tohe inte veeount ovew pthing M the emglieyee -lu’n laflupncos his gllagtivonsse 1n hia cavont petition s 99 por Lertea
tormon e of spacilic duiinn, Produttinity Lomdet an P, £4050r9tivera e, parlinen! Dessone! woits or hadits, ond

pertiswier 1imisitions o telpnts. Bossd en pow bnoswiedge ol onployes's overell paricrmands d.mag by 1@t 1mng poriod.
#loce Mo lotrer 1a thy 10ttty boe -m-uaad-q. @ the Loremect »uh @33t ssewrately rollecte his level of pariormante. !
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. a very capabl¢ fashion and his efforts significantly increased the

"WJS responsiblc for "wrnpping up"

] 'depandable, intelligent, and well-educated officer who gets along
1 well with his fellow employees.

SECTION C _ NARRATIVE COMMENTS ‘

Indicare significont strengths or -n\usu‘- ﬁ‘;v-u'nnvond in cuirent position heoping In proper perspective their relationship to
overoll peefcwmance, State sugge £ mode for improvement of work perlormance, (givo trecommondationy for training. Cemmaont .
on loreign language competence, ‘Y required for current po ., Amplidy or explain rotings given in Section B to provide best
basis for determining future personnel action, Nonn.v“v\r ¥ monce of monagodul o supervisory duties must be Jescrided, if

opplicable. -

_ Ar. Piccolo.yhd p%cleUbly was assigned to WI/SA/CT from
September 1962 to th rabor 1933, was reassigned to the Braunch on

13 July 1964 after complc\éng\!h‘ six months Junlol Officer Trainee

training course. -
: Having had previous cxpnricncc in Cubmn op*ratlons, Mr. Piccolo .
uas immediately assigned the duty of assisting’ in the d2 briefing of ¢
4 ‘Cuban Intelligence Serwvice defector. Mr. Piccolo parformed this- tn /

flow and quality of information from - -the dvfcctor,

"Also during-this. perlod Mr. Piccolo was stnt TDY to Brussels,
Bélgium, to- handlq, debrief, and participate in the training of a very
Important--but difficult to handle---newly recruited Cubun agent,
Inasmach-as this-agent- wa$ expechnb to return to Cuba soon, Mr. Piccolo
. it -the fio d (with Headquarter's
direction) all.the necessary elements lncluJ ng radio communications,.
-8/W, and. concealment -devices to dispatch the agent to Cuba. JIn this.
cxcocdingly difficult assignment Mr, Piccolo pz rformed well, displaying
Vconsid*rnblo resourcefulaess and initiative, -

- Mr. Piccolo's flucacy in . Spanish makes him a pnrticulﬁrly
valuable officer for Wi/SA/CI opeorations. He is a concientious,.

[

SECTIOND T —CERTIFICATION AND COWMENTS

1. i : } - .. BY EMPLOYEE

e - - 1 CERTIFY TNAT!HAVE SEEN SECTIMS A, 8, AND C OF THIS REPORT

DAYTR | snpruruux or:EMPLOYEE o I )

E h - . S . . - -

2% e -1: ¢ "/ L N, e A T ! (.3

2. ) R "~ __BY SUPERVISOR

MONTKS GMPLOYEE WAS BEEN ~  |IF TMIS REPORT HAS MOT BEEN INOWN TO EMPLOVEN, OIVE EXPLANATION

U?‘Dlﬁl MY SUPERYINION . L«
‘ 2- ; )

DATE OFFICIAL TITLE OF SUFEAVISOR . nr;o n .; u.d. AND uonnunz
(L / e ]‘ ! f‘%Jt

rerlte 7 co3s, mi/sa/ct _““R chnr M Tunsing

J. BY REVIEWING OFFICIAL

T [COMMENTE OF REVIN®ING OFPICIAL

\

M. ?W..o PRV 2/S WW’#”%"W‘?F'“
dA.MwNW&«mV

an Biana YL A

-

oare OFPIYAL TITLE O Bavivsns orsiciay i rafDo da Fa. f_,
i

T
by | _ ,
20 x by | C/wi/SA/CI : ' Harold ¥ Swenson

SECRET

e e RS

s

WY TR L Ve e v 4

e



