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jj FITNESS REPORT
FMFLO1EE SERIAL NUMBER

025658
SECTION A CEbIERA L

• .NAME CLer/) (Flrtl) (Mtjdl*) 1. □. t E OF BIRTH.lt. 9EJ1 4. GRADE | 6. SO

.GS-8.1 D________ —PICCOLO Joseph S. - 8 Dec 1935 1 Male.
4. OFFICIAL PORTION TITLE

Intel Assistant
t. orr^tnv/RR or *99IoNMfnT

DDP/SAS/CI
A. CL'RRfNT STATION

Washington, D. C.
». CHECK tai rVFR op APPOINTMENT 10. CHfCK-IXl TYPE OF REPORT
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j IFKClAL ($P9Clty>l SPECIAL ($I*9Ct(r)t

11. DATE REPORT OUS IN O.P., U. REPORTING PERIOD (From* to*) 9

19 January 1963 to 3 January 1964
SECTION B PERFORMANCE EVALUATION

W • Weak Performonce ranges from wholly Inadequate to slightly less than »otl •factory. A rot Ina In this category requires
positive remedial action. Tho nature of the action could range from counseling, to further training, to placing on* 
probation, to reassignment or to separation^ Describe action taken or proposed In Section C.

A • Adequate Performance meets all requirements’. It Is entirely satisfactory and Is charocterlted neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satisfactory. Desired results are being produced In a proficient manner*
$• Strong Performance Is characterised by exceptional proficiency*
0 * Outstanding' Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of 

q.thprs doing similar work as to warrant special recognition.
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DES

List.up to >l« of the most Important specific duties performed durin 
manner In which.employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated on.tKoir ability to

otlng period. Insort rating letter which best describee the 
effectiveness In performance of that duty; All employees

SPSCIPtC duty NO. I

Serves as SAS/CI operations officer handling a former Cuban Intelligence 
officer and a Cuban translator - SW

RATING 
LKTTBR

S
SPECIFIC OUT V NO. I

Serves as SAS/CI operations officer responsible for the direction of a 
Cuban double agent now inplace inside.

RATING 
LETTER

S
SPBCIE1C DUTY NO. •

Responsible for contacting, assessing and debriefing, in Spanish and 
English/ prospective Cuban CI assets.

RATING 
LATTER

S
SPSCIFIC DUTY NG. 4

Prepares pertinent operational and administrative correspondence in 
connection with the operational duties outlined above.

RATING 
LETTER

p
SPECIFIC DUTY NO. • RA TING 

LET TAR

IPECIFIC OUT Y NO. • RATING 
LE T TCR
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JRRENT POSITION ___

’oka Into account everything about the employee which influence* h 
(XoMjntt of •pacific duties, productivity. conduct os job. coopere 

rarticwlar limitation^ or talent*. Uesed on you* knowledge of e*pl 
loco the lotfor ln the rating boa corresponding to tho statement whit
1-1 ja\

ctlveness In hl» ctxront position Such at par­
se. porti.ient personol traits or habits, end 
overall performance during the rating period, 
accurately reflects hi* level.el performance.
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SECTION C

SECRET

NARRATIVE COMMENTS
Indicuio significant ih»ngihi or demonslruted In current position keeping in proper perspective their re*
overall performance. Stale suggestion* mode for improvement of work, performance. Give recommendations for trainsr 
on foreign' language competence. If required lot current position. Amplily or explain rating* given in Section B to pre 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described. Il 
applicable. * -

Comment

Mr. Piccolo, as an intelligence assistant, has performed exceptionally 
well in.an operational assignment that would normally be carried out by an 
operations officer of higher grade and greater experience. He is calm, 
agreeable, cooperative and imaginative, and has displayed maturity and good 
Judgment in handling his assigned duties. He also has the ability to think 
logically and fast in difficult and embarrassing situations, and his fluency 
in Spanish has been of considerable help in enabling him to handle agents 
and prospective agents whose English is either limited or negligible. He 
is leaving the Branch because of his acceptance as a candidate in the 

jlunlqgOfflcer Training Program.

SECTION D

OATS,

_ __________ CERTIFICATION AND COMMENTS___________ ' 
. '__~___________ BY EMPLOYEE _________

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
■ .toHATune or KMPuoree.- . . .

2.

UNOCR MY SUPERVISION

6 months ----- 2__
OATS

•' ____ BY SUPERVISOR ________________ __________
This REPORT MAS not been shorn to employer. give explanation

OFFICIAL TITLE OF TUPEftVItOR

C/SAS/CI/Operatlons
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1. BT REVIEWING OFFICIAL
iHa official

C/SAS/CI Harold F. Swenson

SECRET


