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. . . FMRLOVEE SERIAL NUMOENR
} " FITNESS REPORT : *

! - e : - 025658
SECTION A _ GENERAL - )

. NANE (Last) (’.Inl) . (Mrdle) 1.0ATEOF BIRTH. |, 9:_.1» 4. gRADE [a. o

PICCOLO" __Joseph__ . S.. 8 Dec 1935 __| Male_! GS-8

-f 8. O'FI\'I:\.‘V-OFIVIONWYI'LI T o 7. OFPIOIV/AR OF ASSIGHMANT 4. CURRENT 3TATION

Intel Assistant o DDP/SAS/CI_____iWashington, D, C.

10. CHECNH.IX) TYPE OF REPORTY

[ 9. cHECN (A1 rYPE OF APPOINTMENT
CAREER I I-:l:nvt I Irxunonanv- INITIAL
ANNUAL

ia-u 121aNMENT SUPRAVISOR

CAREER-PROVIBIONAL (Ses Inatauctions - Secticn C) x 1-: ABZIONMENT EMPLOYER

sPECIAL (Spectiy)t
12, REPORTING PERIOD (Frome to-)

. a 19 January 1963 to 3 January 1964
SECTIONE PERFORMANCE EVALUATION

SFESIAL (Speciiy)

11. DATE REPOART DUR IN O.P.

W . Weok Performance rangss from wholly.inadequate 1o slightly less than satlsfoctory. A rating in this category requires
positive ramediol action. The nature of the action could range from counseling, to further tralning, to placing on”

LT : i probotlon, to nuulpnmon! of to separation, Describe action taken of proposed in Section C,

A- Adeguqte Perfoimance meets all requireinents. lris o'nmoly uﬂlntoﬂo"y and Io characteritad nelther by do"clor\cy nor

.oxcellonce.

[ Eto‘k“.n'. Po"ovmnco ls moro than satisfactory. Dasired rosults are bo|ng produced In a proflciont manner, ' i i
§. Strong Pu‘o‘monco Is choroctorized by oxceptional proiiciency. . :

0 -'quan_dlnn Performance 18-30 exceptional in relation to requirements of the work and In ccmpovllon to tho performonce of

olhuu doing similor work as to warront specicl recognition, ?‘ :
SPECIFIC.DUTIES b
List up to sle-of the most important spocific duﬂo- performed during tho roting perled. Insort rating letter which bost describos the ,‘"_
[ monner in which omployee performs EACH spocific duty. Consider ONLY ‘offoctivanass In psv'ommncc of that dury; All omploy.tl s
Jwith supervisory u-pomlhllmu MUST be mud on thelr qbllhy to lupolvl se (indicate numbor vl .mplonn luporvlnod) ; ;
¢ fsPscificouTy No. N ': s
: . Serves as SAS/CI operatlons officer - handung a Iormer Cuban Intelllgence . o £
: ‘officer and a Cuban translator - SW o S 8
e Jsrnclmc ouTY uo T : - : c;”’;% ; -‘
- |- Serves as SAS/CI operations ofﬁcer responelblo for the dircction ofa : :
: Cuban double agent now lnplnce inside. "8 .
IPECIFIC BUTY NG, 0 1) ; B RATING ¥
: LETTER :
: Responsible for c0ntacting, assessing and debrleflng, In Spanish and 8
- Epglish;; prospective Cuban CI assets, ' S .
; 1PUCIFIC DUTY NQ 4 . i ) Jarres
SRS Prepares -pertinent operational and admlnlstratlve correspondence in
" connecuon ‘with tho operaticnal duties outlined above, - . p ' n
. ' sncnnc OUTY NO.B | . o . ] ] S Ry i
SPECIFIC DUTY NO. & NATING
LETTRA
OVERALL PERFORMANCE _m_ ‘CURRENT POSITION ]
. 5 AATING
o Taohe into occount aver anq obout the employoo which influences Me o"oﬁlumn In his current position such o pere carres
formance of specitic duties, poodvulwlvy. conduct onjob, cooperativens ss, pertinent pereonal teite o hadire, ond
pasticulor limitations or tolents, [esed on yow hnowledge of amployee’s overs!l performance dwing the raving petiod, s
ploce the lerter in n‘ 1oting boa ¢orreaponding to the. storement -huh -on ocewrotely reflects his level ol partowmonee.
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NARRATIVE COMMENTS

SECTION C

Indlcute significant strengths or weaknesses demonstruted In currant position heeping in proper perspactive their relationship to
overall parrovmonco Stare suggestions made for improvement of work performance. Give recominendations for training. Comment
on foreign anguage competenca, if required for current position. Amplily or esplain tating s given in Section B to provide best

basts for determining future personnel action, Mapner ol perlormance of monagericl or Bupervlisory dutios must bo described, ll

Jplkcblo v
Mr. Piccolo, as an-iitelligence asslst.mt has performed exceptionally

well in. -an operational assignment that would norm.xlly be carried out by an

} _opcratlons officer of. hlghcr -grade and greater expericnce. He is calm,
'agrccablc, .cooperative and lnmblnallve, and has displayed maturity and good
judgment in‘handling his :ussigncd duties. He also has the abllity to think
logtcally and fast in difficult and embarrassing situations, and his fluency
in Spaunish has ‘been-of considerable help in-enabling him to handle agents -
and prospective agents whose English is either limited or negligible, He

.is leaving the Branch because of his acceptance as a candidate in the

JuniogOlﬂcer Tralning Program.
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SECTION D ) : CERTIFICATION AND COMMENTS
| P et ) B BY EMPLOYEE
L e ! CERHFY THAT | HAVE SEEN SECTIONS A 8, AND C OF THIS REPORT
OAHI - [s1onaTuRE OF EMPLOYEE K .
. = , 7 . e
OL&\ C(L_ WLT LJ f ') el “.C"L
BY SUPERVISOR

2,
|' THID REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION

MONT NS !M’LOV!I MAS BEEN i
UHOER MY SUPERVISIQ .
: 6 _months : ' _ , o .
: VPID,ON NIN M’ AND MONAYUNQ
e [T IR VRSN SRS "

OPFPICIAL ‘II?L! OF BUPERVISOR
tichard "ransmg 7

08 o] C/SAS/C1/Opérations
- :.M!'""o' v o,,,c,‘L i 8Y REVIEWING OFFICIAL
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! forn(lAL TITLE OF AEviawING ovn(u; ]

C/SAS/Cl 7 Harold F. Swenson
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