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: • REQUEST FOR 
/'

PERSONNEL ACTION
DATE PSZPAttD

30 May 1972
Utiu J KAMI 'Ljil-l/fil-yMtj

06OSS9 Williamson, Earl J. ____________

tt KMAKS

J ‘unit? W ■» Z-. -

Ccnversion>anif Retirement (Voluntarj 
under CIA Retirement G Disability S>

4 tfffCTlVt DAN nousno

1MOMTM DaT TtAt

s <--6 1 30•■ I 7 2

5 CANGOTT OP UtAOfMtNT

R e g u 1 a r
V 90 * V TOO 7. FINANCIAL ANALYSIS NO 

CMAlCtAIK

2135-0620

I ITGAA autkOMTv by ogkt •(

F a w> v .XX CT TOO
« OnANCArOKM MUGNArOMl

DDP/WH 
Branch 6 
Office of the Chief

10 LOCATION OP OttClM JTADOH

Washington, D.C.

n position nm

Ops Officer. ____ //-. >

1 i. POSITION NUMKR

1844

1) CARtfR SUVCt DtiGNABON

n

14 OASWKAtlCN SCMfDua LB. tH.)

GS

1$ OCCUPATIONAL MM$

0136.01

U GRADE ANO STEP

_n_z_

17 SAEAfYOtPAri

-JLiiLiQl________________________________

from:



Ir.atructio.u far returning to duty f/en Sxtcr.ocd Leave or Active ,t...y

. Ij v“« * Two’/.i CC«li y
OF ^.\F*.vYL£» ? '' / 11

—----------------------------------------
MaMORA.NDi<M FOB '?.-— ;•.—vtiD r A?-'.—-. 70 v.-rlu-A-i ?aaSCN.>u_ FC—,-ZF.

I hereby acknowledge., the receipt of tr.e follo-ing forms and/or information cor.ccmtr..g :.-y 
• separation fron. CIA as indicated by check marx:

1. Standard Form 8 (N'otice to Federalemployee about Uncxployaent Cc.tpe.-.„—t.
<<£<«_< 7 c'

2. Standard Fom 55 (Notice of Conversion Privilege, Federal Fapiayce.;1 Croup 
LiFe Insurance).

3. Standard Form 5° (Agency Certification of Insurance Status, Federal Laploye.-• 
Group Life Insurance Act of 1951).

I. Standard Form 2802 (Application for refund of Retirement Seductions).

5. For® 2595 (Authorisation for Disposition of Faychecks). 
"Z’-r -----

6. Applicable to returnee (resignee from overseas assignment).
I have been advised of my right to have a medical examination before 
ry 6cp^r&xl.or« zr.is A^c.*.oy i.;*.— o* w>*u i»7«pOirx<*r.C’3 ox' Suu.» r.juXci*.
check to my health and ’-ell-being.

Z) Appointment arranged ’-it.-. Office of Medical Services.
□ Appointment for Office of Medical Services examination dcelt.-.cd.

1

!
7. I have been Infor.-.ed cf "conflict of interests" policy of the Agency ;...a 

foresee no problem in this regaro cor.cer.-.lr.g mg’ new e--.plcy.uent.
i
J U. Fora 71 (Application for Leave).

| 9« C3C Puxphlu^ '**’ >\'c-cral £~.pLoyccs pc.ver.-u.j, A/—-.
f Fc» re <? 3 0^ »y) •
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MEMORANDUM FOR: Chief, WH Division

T{{ROUGH : Acting Deputy Director for Plane

SUBJECT : Certificate of Distinction for
Mr. Earl J. Williamson

The Honor and Merit Awards Board is pleased to notify you 

that the Certificate of Distinction has been approved by the Executive 

Director-Comptroller in recognition of Mr. Williamson's sustained 

superior performance. Security considerations relevant to the award 

are contained in the attached memorandum from the Office of Security. 

Arrangements for presentation may bo made with the Executive 

Secretary, Honor and Merit Awards Board, extension 3645, room 

412, Magazine Building.

/»/ H L A Jr.

R. L. Austin, Jr. 
Recorder 

Honor and Merit Awards Board

Att
Distribution:

O & I - Addressee
- D/Pers -• OPF w/forms 3S2 6 600

I - Exec Sec/HMAB
1 - JUcorder/H.MAB

a. s: r;

fjrjTTjr,?
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060389 ] WILLIAMSON, Earl J. i M 'tail
•-’’'Cl or AS 5 > ''.SMI NT l,n JsCHtnsi SsTi'j-rr

CS/WH j D ■ GS 15 I
T> CANpfo " ------ -. - -

REPORT OF HONOR ANO MERIT AWARDS BOARD
iW^vtry

29 August 1972
*?'.r Honor Zwardr having considered----------- --------- --------__ .. — .. - ----------- -------------- _ - _ - re n? u *. 1 on vr.-'- V '

• • ----- r - - - — - ------

Certificate of Distinction

[~| TON HI no IC ACTION ON

too Mrnironious sinvicr on achiaaamavt quaint. tut nmioo Juno 1952 - June 1972
NICUMMINOt ArPNOVAl [~~| OOH NOT HTCOMMINO AWACVAL

«lCOMMA NOa awaao on

UNCLASSI’ 1'0 CITATION

EJD

Mr. Earl J. Williamson ia hereby awarded the Certificate ei 
Distinction in recognition of hie sustained superior performance 
throughout hie Agency career. Since 1952 he has served in a variety 
of important positions in Headquarters and overseas Ln which ths 
superior quality of his performance was sustained by his skillful 
leadership and dedication. In each assignment he has shown m- 
swerving dedication to duty, good judgment and the ability to respond 
quickly In demanding situations. Mr. Williamson’s overall contri
butions to the mission of the Agency reflect credit on him and the 
Federal Service.

(Recommendation approved by ADD/P on 11 August 1972)

7s.' .W. E. Colby

Executive Director

r:; ia:........................................_

Harry B. Fisher

a.' K l. \ • >r,

R. L. Austin, Jr.
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21 March 1972

Dear Barlt

You have Just completed, at my direction, seven weeks 
. of full-time service on the CS-13 Clandestine Service 

Personnel Evaluation Board, 1 know that this work has been 
particularly demanding. Your participation and diligent 
application of your professional experience have been 
decisive factors in the successful accomplishment of the 
Board’s missions.

____ In the course of this assignment you have become 
thoroughly familiar with the use and interpretation of per
sonnel files and personnel practices of the Clandestine 
Service, Having reviewed and analyzed the files of one 
hundred or more CS officers, you have had to make Judgments 
and recommendations concerning their relative-ranking and 
their qualifications for promotion, for training required 
to overcome a deficiency or enhance career effectiveness, 
for changes of assignment to further career development and 
for Quality Step Increases to recognize outstanding perform
ance. In so doing, you have carefully studied the career 
development of a large number of officers in all components 
of the CS, both us individuals and in relationship to each 
other In terms of merit and value to the Clandestine Service.

You have become familiar with a broad spectrum of 
personnel and administrative problems on a practical working 
level and have acquired a knowledge of personnel management 
which will better equip you to handle supervisory positions 
which require personnel reporting and career development of 
subordinates. Tho committee format of the panels has also 
deepened your understanding of the conference approach to 
management problems.

C-O-N-F-I-D-E-S-T-I-A-L
Hr. Bari eilliasaovn 
an Divisloa
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C-O-N-F-1-D-E-N-T-I-A-L

I wish to commend you personally for your participation 
in an evaluation procedure which helps to strengthen the 
Clandestine Service Career Service. A copy of this letter 
will be included in your official personnel file so that 
your supervisors and future Evaluation Boards may make due 
note of this service.

Thomas H. Karamessines 
Deputy Director for Plans

C-O-N-F-I-D-E-N-T-I-A-L
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8 JUNE 1971
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Jzr. icarl'J. V-illiamsoa life□
Vianna, Virginia 22160

Dear &arl:

Ab you roach the and of your active career 
of Covsrnmonl service, I want to join your friends 
and colleagues la wishing you continued success 
and satisfaction la your retirement.

You have ovary reason to feel great pride in 
your accomplishments. Your record of service io 
both vsan plo and goal for the young people who are. 
sow juai beginning their careers In intelligence.

_______ .
F'.ay I ostend to you,- personally and officially, 

my sincero appreciation for the important *orh you 
have done and my warmest topos that you will find 
full enjoyment In the years ahead.

Sincerely,

>.t>.!jiru HolM

i';/ ,P.
P IcbardHelrr.a 

Director )
C'.-j ■

Distribution: "
0 - Addressee /s/Hnrry B. fisher
1 • DDCl Originator:_______ ______________________
1 • £R Director of Personnel
1 - D/Pers

OFF 2 ? JUN 1272
l - HOB Soft File
1 - ROB Koader

OF/RAD/KOB/FJSeidel:baw/3257 (20 Juno 1972)

I

, _______ ____ a
, ,,,, iiiii „ |,| IIII rn NI I Hl 11 ■: T I. -I.



CIA RETIREMENT AND DISABILITY SYSTEM '
Request for RetlroA>ent

I

1. Name of Applicant i Far! J. Willianteon__ ____ DUB i ________ J__
Grade I GS-13 Position t Operations <. nicer
Cffieo/Divigiou t Western Hemisphere Uivlalon1___________
Career Service t Clajideottno Service__ J______ _ ___________

II. Date Ro quested for Retirement l 30 June 1972 "■
Ago at that Date I 37
Year* of Creditable Service i 2?
Years of Agency Service i 20
Years of Qualifying Service 1 13

m., Applicant's Career Service ?
Recommends i X i Approval Disapproval
Reasons for recommending disapproval i

t
IV. Retirement Board ~3

Recommends t X Approval ______ Disapproval
Reasons for recommending disapproval 7?
----- _ ------------ - , ■ ■ _ - - ■ ,, —

V. Director of Personnel JR
Recommends I X Approval ___  fzisapprovai
Reasons for recemmonding disapproval_____ __________________ ____________________

C l.\ ' /c/Harry- 3.- iiahor •' <*.•. . 2 0 Jf;

Director of Personnel Date

Vj._ Action by bl rec tor of Centro! Intelligence t
» *

? -

t

Approved ___ Disapproved

• - -■ &c6afCf hu..,^ ............ ’

...Director of Central intelllgeace Date



MEMORANDUM FOR: Deputy Director for Plans

SUBJECT Appointment of Mr. Earl J. Williamson 
as Chief, Branch 6, WH Division

1. The appointment of Mr. Earl J. Williamson as 
Chief of Branch 6, WH Division effective on or about 
12 April 1671 is recommended. Mr. Williamson will 
replace Mr. Lawrence M. Stornfiold who will assume the 
duties of Chief, Cuban Operations Group, WH Division.

2. Mr. Williamson has been an employee of the 
Agency since Juno 1952; he has recently completed his 
assignment as COS, San Jose. Attached is a biographic 
profile which reflects his training, foreign language 
proficiency, and Agency experience.

Western Hemisphere Division

Attachment;
Biographic Profile (Parts I and II) 

A*
The recommendation in Paragraph 1 is APPROVED:

nv/ /6Aa

Deputy Director fox* Plans Fate/



:C] ’INCLA^IFIEG □ K'oniy □ CONFIDENTIAL [X] secret
ROUTING AND RECORD SHEET

SU0JECT1 (Ophonol)

WSLUGGAGE SI *

FROM, 

Director of Personnel 
5 E 56, Headquarters 6825

*40
HRSS_-_ 1700________________

0A', 11 FES iy/1

TO: (Office* <Jo«tg»*at»on. room Aumbet, ond 

hu*ldmg)

traivto

>ATt

FO RWARDK

OFFICER $ 
INITIALS

COMMENTS (Number eoch comment to »how from whom 
to whom Draw o l>ne octoti column after each comment.)

t. Deputy Director for Pl 
Attn: DDP/OP

3 C 29, Headquarters

a ns

•>?FM
]?FE r

PLEASE HANDLE AS EYES
2. ONLY MATERIAL.

’• C/WH Division
3 D 3107, Headquarter

PLEASE CALL X-4078 FOR 
HAND-CARRY TO NEXT 
ADDRESSEE.

4. yif.J
.. -

v>

Bsggfe

PSEUDO NAMI/POUCH^y^Z

f- Director of Personnel 
5 E 56, Headquarters

/

8.

’’ Chief, BSD/OP
5 E 61, Headquarters / Zo t /

10.

12.

13.

14.

13.

t

610 □ iLCRET □ CONFIDENTIAL CT^Vohiy □ UNCLASSIFIED



MEMORANDUM FOR:

SUBJECT : Foreign Divorce Decree

i
1. The purpose of this memorandum is to bring certain information 

to your attention which relates to the fact that your current spouse was a 
party to the dissolution in Mexico of a former marriage.

2. Recently, the Office of General Counsel completed a study of the 
validity of a Mexican divorce decree and potential problems arising from 
such a divorce for JKLANCE employees concerned and JKLANCE. A 
summary of GGC's study is attached,

3. You will note from the attachment that the employee whose cur
rent marriage follows a Mexican divorce may be confronted with eerious 
problems affecting eligibility for payment of various government benefits 
such as reimbursement of hospitalisation expenses, survivorship benefits 
and certain types of overseas allowances. My purpose in writing to you, 
therefore, 1s to be sure you are made aware of and understand the serious
ness of the problems which would arise In the event of a challenge to the 
validity of the Mexican divorce and, consequently, to the validity of the 
current marriage. This challenge could arise at any time and from a 
number , of sources.

4. JKLANCE has another interest stemming from Mexican divorces 
and this io one of security, depending upon the employee's specific employ
ment. In the event such a divorce is challenged, subsequent litigation and 
attendant publicity become quite probable. It is, of course, in JKLANCE's 
best interest that thia sort of activity be avoided where possible.

5. Recognising that there are various types of Mexican divorce, and 
also that the various states in the United 'fates have decided cases in different 
ways depending on the typed Mexican divorce Id vol red and its own case law.



you may wish to diecuss your personal situation with your attorney or a rep
resentative of JKLANC E’a office of General <. ounsel. in the meantime, 
however, JhLANCE's position with respect to your situation is that it assumes 
the validity of your current marriage, unless the earlier Mexican divorce 
action and your current marriage are challenged. lhould that challenge over 
occur, it may be necessary for JKLANCE to determine that your eligibility 
for benefits based on your current marriage must be suspended until such 
time as the challenge is litigated or otherwise resolved. ' pedal note should 
bo taken of the fact that such a challenge might arise after your death, possibly 
resulting in the distribution of insurance proceeds and other death benefits to 
other than your immediate family as constituted at your death and contrary to 
your own intentions and wishes.

6. Please advise mo of your plans and any actions taken in connection 
with ths above. If you have any questions on the substance of this memorandum 
or its purpose, please do not hesitate to let me know.

Att

Distribution:
0 - Addressee through DDF/OPand C /Wif Division
1 - Director of Security
1 • General C ounoel
1 - D/Pere Subject
I - D/Pers C hrono

-r - off

i - C/BSD

OP/Rrn/R LAustintjss 110 1 eb 71)



SECREF

2 7 JAN 1971

MEMORANDUM FCS: Director of Personnel

SUBJECT : Foreign Divorce Decrees.
Agency Employees - Staff or Contract

REFERENCE : Memorandum for Director of Security 
dated 18 December 1969 from the 
Director of Personnel

1, Mr, Earl James Williamson was married to 
| on 30 November 1965.

2. Mrs. Williamson was granted a divorce at Juarez. Mexico 
on 17 June 1963.

Deputy Director 
For Personnel Security



secret

SSA-D^/i jVl-______ JS?—

MEMORANDUM FOR: Director of Personnel

THROUGH : Deputy Director for Plans

SUBJECT : Air. Earl J. Williamson - Request 
for Approval of Ten Days of 
Additional Home Leave

REFERENCE : HR 20-30b(3)(b)(10)

1. The 
Williamson's

circumstances surrounding Mr. Earl-J. 
departure from San Jose, where he had

been Chief of Station, are described in the attached 
memorandum. Because of the disruptive nature of his 
PCS transfer to Washington, Mr. Williamson has requested 
an additional ten days of home leave. As he is a]

of his additional home leave and the charge to his annual 
leave by adjusting Mr. Williamson's escrow leave account .
as appropriate.

2. Due to the nature of his transfer, Mr. Williamson's 
request for an additional ten days of home leave appears 
to be warranted. In accordance with the provisions of 
the referenced regulation, it is recommended that Mr. 
Williamson's request for an additional ten days of home 
leave be approved.

William V. Broo /
Chief r'*-'' /

Western Hemisphere Division

Attachment: 
As stated



SECRET

- 2 -

SUBJECT: Mr. Earl J. Williamson — Request 
foi* Approval of Ten Days of 
Additional Home Leave

CONCUR:

Deputy Director foi' Plans

The request in paragraph 2 is APPROVED 

jJlJBLlrector of Personnel

SECRET



SECRET

14 April 1971

MEMORANDUM FOR THE RECORD 

SUBJECT: Home Leave - Earl J, Williamson

1. The following are the circumstances concerning my 
departure and home leave froa San Jose, Costa Rica.

a. My home leave and return for a second tour 
to San Jose was approved by Chief, WH Division in 
the summer of 1970 for January 1971.

b. In October 1970 home leave and return orders 
were requested from and physicals
were taken.

c. In December 1970 home leave and return orders 
sore received from the based on the itinerary
I had requested to be effective on or about 1 January 
1971.

d. My departure scheduled for 3 January was 
deferred by the based on operational
considerations at the time.

o. On H January 197! I was officially declared 
||by the



f. To give the public 
was a | the Agency, and
the [agreed to the postponement of my departure 
until 21 February 1971.

g. On 11 February 1971 I rccelved [ orders
based on my previously requested itinerary lor homo 
leave and reassignment to Washington.

h. My home leave itinerary included five days annual 
leave in Mexico enroute and 25 days home leave reporting 
for duty on 5 April. I actually arrived in D. C. on 23 
March and was fully occupied until 5 April in locating 
and renting a homo and getting my family settled.

1. In accordance with I
have boon credited with only 15 days home leave and the 
additional 10 days have been charged to annual leave.

2. I submit that the circumstances of my from
1 and beyond my responsibility or control. 

The delay in departure definitely occurred because of opera
tional requirements abroad which negated my original home 
leave schedule. I would like to request the granting of an 
exception to the 15 day homo leave limitation to show my 
return to duty as of 23 March (the date I arrived in D. C.) 
rather than 5 April the date the has me returning
to duty.

(JC ar iamsort

SECRET
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1. KAMI ririt.

Williamson. Earl J.

PATE or BIRTH > Gwacr

GS-15
4. orricr, DIVISION. RPANCm (or orfftfn station and 

tovtr if lateral riilinarntf

DDP/WH/COG

3. FRESINT POSITION

Ops Officer

•. (MPLOVtf ClTlNSION

7451
1. PROPOSED STATION

San Jose, Costa Rica

4. PROPOSED POSITION (Titlt. Xwb»r.

Chief of Station, 0198
•. TYPE OF COVER AT NCR OTATl ON IO. CSTIMATCO DATE OF 

DEPARTURE

June 1968

II. NO. OF DtPCNDCNTS TO 
ACCOMPANY

2

12. COMMENTS

13. CATC OF REQUEST

14 February 1968

T4 SIGnXtu/e OF REQUESTING OFFICIAL IS. ROOM NUMBER ANO BUILDING
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to. EXTENSION
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REQUEST FOR PCS OVERSEAS EVALUATION
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SECRET
I - DEC ;:5/

MEMORANDUM FOR: Director of Central Intelligence

THROUGH : Deputy Director fox* Plans

SUBJECT : Appointment of Mr. Earl J. Williamson 
as Chief of Station, San Jose, Costa 
Rica

1. The appointment of Mr. Earl J. Williamson 
as Chief of Station, San Jose, Costa Rica, effective 
on or about June 1968 is recommended. Mr. Williamson 
would replace Mr. Louis P. Napoli.

2. Mr. Williamson has been an employee of the 
Agency since June 1952 and is presently assigned as 
Operations Officer, GS-15, Deputy Branch Chief of the 
Wll/COG. Mr. Williamson has served in Havana and Madrid 
and has excellent command of the Spanish language. A 
biographic profile, including information regarding his 
Agency experience and training, is attached.

Chief
Western Hemisphere Division

Attachment:
Biographic Profile (Parts 1 & 2)

APPROVAL RECOMMENDED:

Deputy DirvcloT for Plans DSIe

The recommendation in Paragraph 1 is APPROVED:

- JAN

Dale--------—
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From: rnPAE/lIadrid, Spain, >yO3?7
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Chief of 3tat Ub>, Hadrld

Director of Peraatnei f <_ /y.
USUJQGAGE • - Eotiflestiofi of Doslgcatlcs os a Jnrtlclpant in
the Organisation Setlreaent and ClBOhlllt/ Gyatea

Action: Advise Subject
REF; Book Dispatch 5096

!. subject haa been found to be qualified as a participant in the Organi
sation Retirement and Disability ay stem and has been so designated effective 
2b October 1965.

2. Although such designation under prosanl statutes is viewed favorably 
by most persons, the regulation goveraiog this retirement system gives the 
individual the right to appeal such a determination if he deems the designa
tion adverse to his best interests, to order that this technical requirement 
may bo satisfied, uubject should be notified promptly of his designation and 
of his right to appeal. Any questions ba may have should bo answered in 
accordance with information contained in Dispatch 5096 or referred to 
Headquarters. An appeal with reasons therefore must be received in Head
quarters within 60 days of the date of this dispatch or acceptance of desig
nation will bo assumed.

3. he believe that the benefits cf the u rganiaation retirement system 
are superior to the benefits of the Civil service retirement system. How
ever, there are a few situations ia which an employee at the time of retire
ment may have so many years of service (almost 37) that he would receive 
d.btgber annuity under the Civil service system. because of this, the policy 
docisioa haa been made that a participant in the c rganiastion system who 
would receive a higher annuity under the Civil service system may, not later 
tten one year prior to his retirement, apply tc* be removed from our system 
and transferred to the civil Corries system. Thus, subject should not antici
pate this contingency as a factor in doc id ns,, whether be regards his designa
tion as a participant-adverse to his beet interests.

ftBO - 2591 1 Cue. 65
1 ?CC 1955
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Dip cite madr 6406 > , 3Dec'5!N07 I 86
I

ADMIN PERS ;

HAS RECEIVED WIROM 624 RE RESIGNATION MP. EARL 
' ■ 1 

WILLIAMSON AND SHIPMENT HHE TO JACKSONVILLE FLORIDA. WILLIAMSON

AND WIFE SAILED 1 DECEMBER AND ARRIVE NEW YORK 9 DECEMBER.

PRESUME HE WILL REPORT HOS 13 DEC. MAY NOT SHIP HHE

UNTIL FULL SHIPPING ADDRESS SUPPLIED. FYI EMPLOYEE DID NOT 

SUBMIT RESIGNATION TO PRIOR DEPARTURE MADRID.

IS REQUESTING SHIPPING ADDRESS INFO FROM |BY TELEGRAM. 
I 

SECRET

CFNj ^406 WIROM 624 MR EARL WILLIAMSON HHE JACKSONVILLE FLORIDA

I NEW YORK 9 HQS 13 NOT SHIP HHE FYI NOT SUBMIT MADRID 

BT
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SECRET

2 9 JUI.
MEMORANDUM FOR: Director of Personnel

SUBJECT WILLIAMSON, Earl James
)

1. Attached arc the papers pertaining to the rcqucct of Mr. 
Williamson to remain with the Agency following hio marriage to MIob 

|a Cuban citizen residing in Madrid, Spain.

SECRET (U* I 
irt h’lirtui
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2 G JUL 1965

MH4ORAHDUM FOR: Deputy Director for Central Intelligence

THROUGH : Director of Personnel

SUBJECT : Request of Earl J. Williamson, GS-15, to 
Remain in the Bnployment of CIA Following 
Marriage to an Alien

1. Thia memorandum submits a recommendation for your approval: 
this recommendation is contained in paragraph 7.

2. Mr. Earl J. Williamson, a GS-15 Operations Officer, has 
requested permission to remain in the -employ of CIA as a Staff 
Employee following his marriage to Miss| a 26 year
old Cuban citizen living in Spain. The marriage is scheduled to 
take place in October 1965.

3. Mr. Williamson, 50 years old, attended Loyola University in 
1947-48 and Berlitz School of Languages in 1948. Prior to Joining 
CIA, Mr. Williamson served with the U.S. Army (1942-4?) achieving the 
rank of 1st Lieutenant in CIC. Subsequently, he was Chief, Civil 
Intelligence Branch in the Panama Canal Government (1949-52). 
Mr. Williamson entered on duty with CIA in June 1952 as a GS-12 
Operations Officer with WH Division. In January 1953 he was appointed 
DC08, Havana, remaining in this position until January 1959 when he 
was reassigned to Headquarters. In August l?6c Mr. Williamson was 
assigned to Madrid and in 1963 was appointed DCOS, Madrid, which is 
the position he presently occupies.

5. Chief, WE Division strongly believes on the basis of past 
performance and proven ability that Mr. Williamson is the kind of 
officer whom the Agency should retain. Mr. Willlarason’s record to 
date shows that he is a mature, experienced, and dedicated officer, 



who has spared no effort to expand and improve the Agency's oeveroge 
in his area of assignment. WE Division and Ml Division, where 
Mr. Williamson will be reassigned, foresee no difficulty, adverse 
effect in future usefulness or nobility as ci result of this zitrrlage.

6. I have reviewed Mr. Williamson's employment record and 
consider him an able and valuable member of the Clandestine Services. 
Ke has consistently performed his duties well, has strong to out
standing Fitness Heports, and is a definite asset to the Agency. I 
believe that the proposed marriage will Dot detract from his Long 
tern use by the Clandestine Services.

7. In view of the above consideration, I recommend that 
Mr. Williamson be continued in Staff Deployment Status following 
his proposed marriage. i

Director of Personnel

The recommendation contained in paragraph 7 is approved:

Deputy Director lor Central Intelligence
!< AUG i%5

Date

S;rrr
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1 6 JUL SR? '

MEMORANDUM FOR: Chairman, Personnel Management Committee

SUBJECT Request of Mr. Earl J. Williamson, GS-15, 
to Remain in Staff Status Following 
Marriage to an Alien

1. Attached is a request from Mr. Earl J. Williamson 
for permission to continue in a staff^status with the Agency 
following marriage to a Cuban citizen. WE Division strongly 
recommends favorable consideration.

2. Mr. Williamson is a fifty year old officer who 
entered on duty with the Agency in 1952. He has been assigned 
to the Madrid Station since October 1960 where he has served 
as the Deputy Chief of Station and since May 1964 as the 
Western European Coordinator for Cuban Activities. Since his 
assignment to the Madrid Station, Mr. Williamson’s performance 
has been outstanding. He is a mature, experienced, and well- 
rounded officer who is particularly well-suited for Agency 
employment. In every sense of the word, Mr. Williamson is a 
dedicated officer who has spared no effort to expand and 
improve the Agency’s coverage in his area of assignment.

3. WE Division concurs with the Chief of Station, Madrid, 
who has stated that he does not believe that Mr. Williamson’s 
marriage wild adversely affect in any way his future usefulness 
or mobility of assignment in the Agency. Mr. Williamson plans 
to proceed with the marriage in October 1965 shortly prior to 
his return for reassignment to WH Division. Informal dis
cussion, with WH Division has indicated that they foresee no 
difficulty with their plans for Mr. Williamson were.he to 
marry this alien as planned. Mr. Williamson is in
the and will be required to submit a
similar request after Agency decision is received if he retains 
his  in his next assignment.

SECRET
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4. WE Division strongly believes that on the basis of 
his past performance and proven capability, Mr. Williamson is 
the Kind of officer whom the Agency should retain. We. 
therefore, recommend that you favorably endorse his request 
and forward it to the Deputy Director of Central Intelligence 
for consideration.

' William D. O’Ryan
Chief

Western Europe Division

ATTACHMENTS:
A. Employee’s Request to Marry
B. Letter of Resignation
C. RYBAT Attachment to OSMT-4211
D. Proposed Spouse's Intent to Become a Citizen
E. Proposed Spouse’s Biographic Data



DISPATCH
IO

Chief, W5
IMQ

Chief of Station, Hacrid
WBrtCT

k V f. 9
SSI NG

KTION XIQUIUIO BUIHIMCIS

transmitted to Headquarters with my strong recommendation th it it be promptly 
approved and he be so notified. Tt has been my privilege to b-ave known

She is indeed a very fine person. I have no reservations whatscwvor - mental 
or otherwise - with respect to the security aspects of tills marriage - as 
far as T have been able to ascertain, none oxist. I do not feel that 
S^&SSSS&f marriage to this young lady should in any way restrict bls future
assignments

T urge speedy and favorable processing of this application

WOODROW c. OLHS

I Jul o'; I 2 Jul »5

GSKT k?l3
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SUBJECT* Request for permission to marry Miss 
a Cuban citizen.

In compliance with FR-2O-Sb(l), the writer hereby requests 
■ permission to marry Miss a Cuban citizen, and per

mission to remain in the employ of the Organization after marriage

The following attachments are forwarded with this request:

, (a) Completed form lihli

> (b) Certificate of Miss |of Intent to become
a United States citizen.

• (c) One passport size photograph.

, (d) Letter of resignation.



10 Juno 1965

Tn compliance with FR-cO-5 para. b(l), the writer hereby 

recitea hla Intent to Barry Miss I a Cuban citisen,

with the understanding that the Organisation nay not permit me 

to remain employed after marriage. Therefore this letter can 

be considered as a resignation notion, said resignation to 

become effective not later than days after the date of 

marriage, if permission is not obtained end the marriage occurs.



1C Juno 1965

TO WHOM IT MAT CONCERN!

Thia Io to certify that as soon as possible after my 

marriage to Zarl J. Wllllaasc® ~ intend to become a citizen 

of the United States.
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MEMORANDUM FOR: Deputy Director (Plans)

SUBJECT : Appointment of Mr. Earl J. Williamson as
Deputy Chief of Station, Madrid, Spain

1. The appointment of Mr. Earl J. Williamson as Deputy 
Chief of Station, Madrid, Spain, effective on or about 25 
October 1963, Is recommended. Mr. Williamson will occupy a 
new position.

2. Mr. Williamson has been an employee of the Agency 
since June 1952, and is presently assigned as Operations 
Officer, GS-15. A biographic data sheet, including informa
tion regarding his Agency experience and training, is attached.

. //

WILLIAM D. O’RXAN
Chief

Western Europe Division

1 Attachment: 
Biographic Profile (Part 1)

The recommendation in paragraph 1 is APPROVED:

Deputy Director (Plans)

4- ROVT553

(Date)

StCilEi



13 March 1963

MWWDU4 FOE fffii RSCOK3

SUBJECT: Salary Adjuatsimtr- Upon Prosotica

1. follcwijxj CSCS Officer van prcswrtsd effective 16 Soptoaber 
1962, shortly bjforo the rPfective iis.te of the Salary Eefcra Act of l(j62. 
Bad tlw; pixscotioa been precesud eo cf the effsctlvo date cf the Act, 
14 October 1962- ha wool i have recelvs-i oubst.-antial addltl<i:ul salary 
banofits as. indicated be Lear.

2. The purpose of tlxia saicoi-aMuij ia to record the er.bary dis
advantage which my cwtUnw- t-o fcjrpLy to thin officer io ccaipartaoa to 
those bow Junior in mnk but vno tiay accrue a salary advantage over ouch 
senior officers uj>on proaoticn tfuorsh the op-Jration of thia Act.

Hsaa J2LM1131 Promotion
Salary if Rrnreoted 
oc V~ Dctobir 196g

■.TuLLVSO!:, Earl J. $13730 - $14565 $15045

Hobart W. Shsay 
Secretary, Clandestine Services 

Tamer Service Board
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S E C R 8 I

20 August 1962

MEMORANDUM FOR: Clandestine Sarvlceo Career Service Section A

SUBJECT i Reecnsendation for Pronotion - Mr. Earl J. Willianocn

1. Since October I960, Mr. Willlsnaon has served as Deputy Chief of the 
Madrid Station, and during an extended pariod of thia tins, he ws Acting Chief 
of Station. His performance has boon outstanding. Not only has ha assisted his 
Chief in the aanagemant of the Station, but eii'ailtanooualy managed to reinvigorate 

|_ || which was the particular area of responsibility
originally ssaign&d to him.Hia service has been noteworthy not only for his vigor 
in initiating new activities tut also for his balanced, yet energetic, cutting away 
of deadvodd, useless procedures and purposeless activity.

2„ In recent months, in part on hia own initiative, and later under forced 
draft at Headquarters direction, Mr. Williamsonhasbeen instrumental in nounting 
an active operational program targeted against Due almost entirely to th©
imagination, energy, and effort which he has applied, this program has already had 
considerable success in the acquisition of intelligence and the raoruitnent of 
agents, and promisee to be even more productive in tha future.

3. Mr. Williamson's activity since his assignment to Madrid is dearly of 
outstanding caliber and it 15 noteworthy that the present Chief of Station as wall 
as tha preceding Chief of Station have both, on tha record, rated him as exceptionally 
a bio, energetic, and nature. Mr. Williamson has boon in hio currant grade since 
December 1956. In view of the conuidored judgment concerning the value of his 
performance in Spain, bis good administrative qualities, bin obvious maturity, energy, 
judgment and experience, it is strongly recommended that Hr. Williamson bo promoted 
to grads GS-15.

44.^^
WILLIAM D, O'RUH f 

Acting Chief
Western Europe Division

GROUP I 
Excluded fraa autevutio 

downgrading and taiflaiilon U E C H K T
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DISPATCH 3 £ C H B T

FROM
Chief of Station, Madrid f? x <-

M**<' ActainlBtratlve/Persannol £77/fz. y, uJTt.tZDtfl&tf- - ■
Recctsssndaticn for Promotion .. ..

*C**j*« ’i»Qtuw“ ** *" ’ ......................................................... -■-

Seo para 2 below

10 May 1961
»< » ,c><Ki f <»i'h

j M<»MC fi't
1 NO •loOfJ'NC-
. iNDt >••«•*. UN «f
j I* OU*.’•>!(» ’•> M*.« vN|r

OSKT-ZXa, 5 May 61

1. As reflected in hla most recent Fitness Report, Subject, who haa 
boon serving as Deputy Chief of Station and Chief of | at this Station,
haa demonstrated outstanding talents in management of personnel and their 
astiTitles, developing in operations both joint
and independent. Because of my confidence in hla, which is apparently shared 
by Headquarters, he is being retained hare for a long period as Acting Chief 
of Station after ay departure, Ao I have said in hla Fitness Report, he is 
the best deputy I have had in ay career and altogether an outstanding
officer. C1X/J

2. 'Subject has been in grade four and a half years as a GS-1A md 
because of his outstanding qualif 1 cations, I reccaasid he bo ismodiately 
considered for promotion to GS-li.

^aca.s.s /fz.

5 May 1961

• Dietri button: 
3 - C/WB



U March 195b

MtMORAllDUM FOR* Personnel Officer, FI

SUBJECT t Bari J. WILLTAX3O3
Recommendation for Promotion

1, Hr. Will latnaon has been with the WH Division since June 1952 and at 
the >H a vans station since 17 January 1953, With at»proxii<ately si.<ht rzsu’A’S 
t.eudeuart/ir*'. training he has worked Into a position demandlr.g eztrsmely 
sensitive work. His efforts have been hli^-lv uuccosalul and are
Barked by an excellent grasp of the problems Involved. Mr, Will lass as 
also.acta as Chief of Station daring any absence of the Chief, fvd variety 
of problutnu ha encounters are met with conaldera&le ability.

2, The promotion of Mr. Williamson to the next nxgher grade in reoossaended 
In view of the excellent perforsance of hio present responsibilities, Hs 
has demonstrated his capacity to perform fully and effectively in a field 
assignment.

J. C. KIKG 
Chief, WH
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SECRET 
, •»»>• r, 11».< t->

- 0AM PREPARED

REQUEST FOR PERSONNEL ACTION
12 September 1962

060389 WILLIAMSON, EARL J

10. LOCATION or OTTICIAL STATION

NATjjRt OF PtCSCXXCL

PROMOTION

ACT 1 ON

V TO V V TO CP •

« imctm DATi RFajtsnn

«%»<♦«• O*« 9 • » • *

09 | 16 1 62
y COAf CINTIR NO. CHARGE*

ADAC

3136-6-100-1017

5. CATroonv op empiotmeht

___ REGULAR______________
• • irr.AL authority fey

Ollier of frtronKil^

CP TO V XX cr to tr

OA 0 AN I 4 AT I ON AL TISICNATIONS

DDP WE 
MADRID STATION

I BRANCH MADRID, SPAIN

I I . SOS I T ION T iTlt

14. CLASSIFICATI.W SC-!M< <03. IO, •<».)

GS

IS. OOCur*riON4l SINUS

0136.01

li. POSITION NUMOCD

400

1). CARTER 9CRVICK DI9IGNATION

D
14. QRADt AM1, STEP

15 1

IT. SALARY OR RATE
________ 1^'

13,730

IS. RCMARKS

PRA in accordance with HR 2O-21c.(l) in order to complete two year tour of duty,

TTFTTca

C/WE/PT
LOW FOR KXCLUMVI'

OAtt 11ONTO

HO. 00.

n, rt «IH»| Vi :*< can

DATE APPfeOvIO

1152 SECRET

OS’ Illi US Kier II.HSUNNII,

G7CS



COifFIDEIJT L‘L

MEMORANDUM FOR: Chiefs Record:: f-, Carvin’." Dl/inlon
Office of Pcrr.onml

EUDJRCT . r'/oi.'otlon of

UTLITAHCON, Earl J.

---------A. The| ha:; informed thio office that effective 

Apr 11 1. io5? cubjoct employee vus promoted from

2. Re<iue»it thin notice bo placed in the official folder 

of'the employee concerned. I ‘ “

'.’hlif, Central Cover Croup

co: Operating Component <.or.?p<:nnation 
and Tax Accounto Brunch

coifFiDarrrx



SECRET

V Ic UV

'17 t., V 1 x I l^V t0 uv
... 1

REQUEST FOR PERSONNEL ACTION

WlIXIAJtjON EARL J

3 Dote Of O.fh *4. V»t. Pipl. 

~m7 TC~rYT~‘ |N7n7”0“‘fcodi 

J ■ ,Q]|h)f!'2 1 1

5. See

IM It ^ff_pARCD 
M«> T Du pYr 
08 | c4 | 60

6. C$ - LOD
Mo Do Yr

JO. Apmt.AH^o* i l_kFL GLl 

Mo I Do 1 r
I Ho

12. LCD

Mo Do If Yes • 1
Ho • 2

Cod.

M

CURRENT ASSIGNMENT

17. Position Title

14. Urguni/ytronal Designations

DDP WE 
BRANCH

Cod. 15. Location Of Ollie lol Station

WASH., D. C.

Station Code

18. Position No.It. D.pt,- F>.ld
Dept • 'CrTT
Utlld- I

OPS OFFICER D BR
22. Solory Qt Rote 23. SO

BB-179

.14_ _ 1 12,7.10

26. Appropriation Number

1136-1000-1000
24. Dote Of Grade 25. P5I Ou.

Mo Da Tr Mq Do Yr

19. SorwJ 20. Occup. Serios

cz
GS 0136.01

\ ACTION Jf
0

27. Nature Of Action ;

REASSIGNMENT

Code

fc'l

28. Efl. D.h> 
Mo Da Yr 

.'j lV be.

29. Type Of Employee

HA REGULAR

Coda 30. Separation Data 

-

PROPOSED ASSIGNMENT

31. Organ I xof ionol Designations

ddp we

MADRID STATION
J awywiw

37. Occup. Serie

Code 32. Location Of Official Station

MADRID. SPAIN ... ...

Station Code 

///°^

Dept ■ 
UtHd

34. Position Till 35. Position No.

407$0 417 Date 0# GroJ< 

Mo Do Y?

BBF-100 
77TF5TDC.— 

Mo Da V<

as

43. Appropf lotion Number

SOURCE OF REQUEST
| 1136-6100-3017
rrrt?nwr3VJita5tei---------

3

A, Roguesfod 8y (Name And Title)

&

Charge Allot.
CLEARANCES

Clearance , S*Qnotufe Dote Clearance
*Ui'l. (■ . .ilqAaru'r^ :-

Dote

A, Career Board z'l' . 0. Plocerr^nt

8. Pot. Ccntroi V "Aj' ' Ltl. C. Peleaie

C. C'attflication F, Approved B»__
<.''■ ~~~A S' Zt ... J. .________

Rom*»rb» t i ..*•</!

COPIES SEffT TO FINANCE AND SECURITY.. 1 ....... ,<d.
;:ir 1152a SECRET ' ' •“



SECRET
/When Filled tn>

V to V

UV to V

| 7 fo UV

y j UV to UY
REQUEST FOR PERSONNEL ACTION

OATL PRLPAWCD 
Mo 'rba’rYr 
U ill !6o

1. Serial No.

560369

2. Nome (Latt-f’ir»t<Middle)

WILLIAMSON.Earl J.

3. Date Of Birth 4. Vet. Pref. 5. s..

M

A. CS • tOD

Mo Da Yr None*0 Code
JoR-2 fl Mo Do Yr

7. SCO 8. CSC 9." CSC Or Other Legal A-ufhority 10. Apmt. All ld«w. II.FLGLI 12. LCD •3. LJr.co

Ma Do Yr Y.» • 1 r-1^*
N® ■ 2

Mo Du Y..-I C«J» 

No .2
Mo Do Yr Yoe * 1

No * 2

CURRENT ASSIGNMENT
14. Orgoniiollonal D®.igo®fio®.

DDP CI STAFF 
INTERNATIONAL C0J6OTISM DIV 
AREA OPERATIONS BRANCH IV

C>de 15. Location 01 Official Station

Washington, D. C.

Station Coda

14. Dept.- Field 17. Petition Title

1____ 1
IO CI EH CH

18. Position No.

0211 _

17. S»r»

G8

20. Occvp. Ser lee

0136.53
S:fm: r?*
F.an • II
21. Grode & Stop 22. Solo*/ Or Roto 23. SO

dY
24. Chee 44 Grode 2$. PSI Du. 24' Appropriation Number .

9 2700 07 001
1_ □ 1__ 1 Mo Do Yr 

.A-l/k !/£
Mo Da Yr 
^•1 /Z_L£Z

\ ACTION Jf

27. Nature Of Action

REASSIONMENT

Code

<7 ?

28. EH. D... 29« Type Of Employee

„ , 1 certify f:7ji
Regular 

-------------- XX-L-l-------------

Code

0:
30. Separation Data

Mo Da ft 

f^\Ct
PROPOSED ASSIGNMENT

37. Occup. $«rlo.

31. Organisational Designations 

DDP WE

BRANCH 
HrUJPfW

Code 32* Location Of Official Station .

Aulh.
Washington, D.ZC.

Station Code 

( 7. '

33. Oopl.- Fl.Id

Code

35. PojMIon No.
Dept • 
Uefld-
Fw-----  ...
38. Grpde 8. Step

J.__ QPE_XB3L_ILBR_CH.
Step 39» $oio»y 4* Pete 40. SO37 40.

xfc 3

A, Peg vested By (Nam.

43. Appropriation Number4I. Lc. 'J G.J. 42. PSI Du. '

Ma De Yr Ma Oa Yr

1______ L—

0136.QI

0136-1000-1000
OF

__________ ] WK___________________
B./XpZ& Telephone £<*',)'

*NNEL OFFICE

CLEARANCES

C. Hequoet Approved By (Signature And Title) D&Ij Af.p«oved

Clo WUnrlt -—1—— 
r -z 4,9 Dore

r _ 1 ™—- “ 
/ ! Mearanco Signature Dote

A. C -rear Board . 1 . i 0. Placement

B. Pot. Control 11__ k 1 /_______
c. CloM’flc stian _____________ lr. Ag®»o»d B,

Copies aent to Security Lnd Flpanne
FUNM |)Qfl <UIS P*<V<?V4 ,-W
4*SS MJ*W fiDlflONJ ‘ _ SECRET

£8

L
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30 Juno 1959 
» _______ _

!  ..
*■ Dear Mr.

! B gives mo groat pleasure to accept an appointment to

| th® 1 understand that this

appointment will bo granted in accordance with ths conditions aa out 

lined An your letter of May 27, 1959.

Sincerely your a.

Chief, Personnel OyoratAoas Division



SO Juno 1957

Dear Mr.

I hereby tender my resignation from the | 

^~~l to accept an appointzMont aa 
_________________________ i 
______________ Z Thia rosltfaatloa la tendered pursuant to 

tha conditions contained in yuur letter of May 27, 1939, isi which 

it la stated that my resignation £ratn the

will be altectod without a breah in eorviae.

Sincerely years.

Chief, Personnel Operations Division
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SECRET
(When Filled |n)

V to V 1 1 Vl. UV
__  ■ _ ____ ~___ I _ I _ ___ 

u/ to V * X 1 (/V tn UV
REQUEST FOR PERSONNEL ACTION

oak: pw>'«el’
Mo • Cj ■ Yr

’ ' ‘ '"j

J, SnM iol No. 2. Nome (L a tt-F ir t<-Middle)

WILL 16j.:r,on? Ewl J.

J. One (X u.rth 4. Vet. Prel. J. s..

N

6. CS ■ ECO
U., 1 IV,, 1 V, Non«'0 ,od# 

5 Pt l
JOPi-2 _ _

Mo Do i V

7. SCO <h_csc ».i-.i 
r,,Ti~ICod« 

No • 2

9. CSC Or Other Legal Authority 10. Apmf Alfld'tv. 11FLGLI 12. LCD 13.
VO ba Yr Mo । Do । Yr Y..- || Cod.

No *2j

Mo Do Yr Y«. • 1
No . 2

Code

CURRENT ASSIGNMENT
>4. Or^oni rational Designation*

DDP/WH 

fcroach II

| Section

Code 15. Location 01 OHlciol Station

Wfiphlri^ton, D.C.

Station Code

)6. Dejd.’ F ield 17. Petition Title

r dcos

16. Position No.

i»58

19. Sory

G3

20. Occup. Soriot

Oljb.Oi
Oop. ' Cod.
U.»M- /
P'S- . 1

1____ 1
Area Ope OX

71, Grode & Step 22. Soforv Or Rato

S1J 7)5

23. SO

DI

24. Dm Of Crod. 25. PSI Doo 24. Appropriation Number

9 3500 10 200
1______________ 1

lk 2
Mo Do Vf Mo Da Yr

_____ 1_____ 1—

ACTION Jfi

27. rtattxo 01 Action

?> as s lament

Code 28. EH. OaM 29. Typo Of Employoo

Regular

Code 3(7. Separation Dote

Mo Do Yr 

3 1 <i ।

PROPOSED ASSIGNMBIT

31. Orpanizorlonol Oa.lgnatlon.

DDP/CI Staff
32. Location 04 ONiclul Station

Wnehlngtor., D.G

Station Code

37. Occ up. Soriot35. Petition No.

bepr

Cli
TTTTTto;TTtsTcnrsr 43. Appropriation Number

Mo
it DI 9-2700-17-001

36. Sorv.

10 CI P.;< CH 
IFW

Source 6f request

C. Request Approved by (Signature And Title) Date Apr«e>od

(!/! t 
j 

rj
* 

-1

!

£.r.)

NCES
C‘»c» •*./ e

A.

I o/»» Cl.Of.or.
Signature

8 e.» c^ro! . ■.•-AH r /f/
£_L-iiti * an__ ,____ ; i if. Ar^.rH B. —Z -Lb L   

currMf-a

; ,r IIS2« SECRET



REC-wEST FOR PERSONNEL ACTION \ U
1. Serial No.

6'W V'l

2. Nomo (1.o*i • *** it *t-Middo;

WILLIAMSON, &arl J.

1. (*.. 01 Boll.

p | Do | V.

4. Vm Ftef IS. V*/
None -6" t ode j /

1/

6 CS•EOD 
Mo I Du 1 Yr
a a/.In

7. SCO 9 CSC R«»mt 
Y». • 1 [Cod. 
No - 2 | !

CbC Or Lo^u! Au'K-xN/ ■ IQ A pmi. Ail i.Ja v 11.FIGI.I ! >2 t.'D

Y.. - 1 Cod.

N° -2 Ll
Mo Do 
11 -\li 
j________ ±2_

Yr lhurpbrrY~ Y*»«rfCo^*t [ "^r

Ml /> hZd<>

PREVIOUS ASSIGNMENT
14. Organ!tatlonai D**ignation*

)DP WH
•ranch III
Havana, Cuba Station

Cszlo IS. Locution Of Official Station

Havana, Cuba

Station Cad*

Id. D*pt.« Field 17. Position Tl

Ar

<l«

_____ ________

18. Position No. *«rvj20. Occup. $*rl*» -

Depl • 
U.lld- 
£ian ■ _x_

r

■ea Op3 Off l’L>C ’ MF-115
!□ /
W I 0136.01

2). Grad* & Stop
1___________ 1

U - 2

22. Salary Or Rafa 23.SO J4. Do!. 0< Cr-Od. '25 P!l Du. 24. Appropriyi •y#. tiw«nb*r

L___ 1
$ 11,595

Uo Da Yr Mo Do Yr

M - ______ 1______ 1______ _______II 2-J5L5-55-O55_________
ACTION

27. Notyr* Of Action

REASSIGHMUiT

C«M : 23. Ell. Dir,

. . | Me De Yr 
rlf.l

27. Type Of Employ**

Regular

C«d*l30. Separation Data

PRESENT ASSIGNMENT

31. Organisational Designation*

DDP WH
Branch II
Paraguay-Uruguay Section

Cado 32. Location Of Official Station

Washington, D. C,

Station Cod*

33. Dept.. Field 34. Position Till* 35. Petition No.

-aA-h58

it 5«rr. 37. Occup. Soriot

Dept •
Utlld-
Fran*____

Cod.
J

38. Grode & Step 39. Salary Or Rat* .6, Sb 41. Dor* Of o^ie U7- PSI Dur 4). Approp*ior«on *«tjmbor

9-3JOO-10-200 nL____1
lh - 2

1____ 1
1 11.595_____

M* Do fr 1 Mo Da Yr
1'6 /-Z|/3

SOURCE OF REQUEST • L

A. Requested By (Num* And Till*) > Zy'** " •

f. C. BOiOS WI/PERSOKI.&V '~',€ t-J
C ©oqwoi f Approved By (Slgnatur* AM Trtlo)

B. F«m Additional Informal!** Call (Nam* & T*l*»>o<**

-jLQlfiUiASllffiKQ—X-02112J______________________________

CLEARANCES
Cleorwnc* Si^no»v4e p | Do*» 1 C-'e-ra-KO 3 ignaf ^00 Date

A. C«w» Booed .TV.. *rt x-1, - P**eom»M

0. Pot Control it

C, OeuOKetlen___ _ ___________1—______ L———___jJL.Jttt’stiJLEi- r-

2 coplea Security (
vice i Clurlee Dlck&na ■ : j

- -------
—-IlSio



UN70UCHEHJCD
REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill In it«mj 1 through 12 ond A through D vmtpt 6B and 7 union olhorwlie Instructed. 
If opplicaLlo, obtain resignation and Fill in separation data on rovers*. 

» siaout »&l «<»t ~M>» Mr«

_______ Mrs. Earl Jb.WIUUMSOM
l sm*r or ac’iom Hinuisua- 

i. FilWSltl tUpTtty ohuhtt ippolnlmfnl, p/orMl/on, MpetAtbn. ttt )

Promotion

Area Ojjfi Off (DCOS) BAK-115 
,Qe-013^01-U ’ 19205.00 p.a.

Branch III
Havana, Cuba Station
Havana, Cuba

m ’«•_________________i i mi

X liMAAU ((/>«r«r*ri4 it

a. oratmo if w

L fC9 WMWA (•naian)

U ¥l'Tl.*M FHtHKLM'.i

1 X821*2

WM» »OT»tP

BACf

M V
AFFiromiATtOM

7-351*5-55-055 
Sam

rnoit

TO

11 STAttDAftD fCWM 99 HLMAHK3

l MU 9t

I (tf ICtl»r MTt 
A. MQteUfc

:o.

a powTKm nnc mo 
H8MBM

I StlYTCt mot ANO 
1ALAAV

ti ouiM.urwm 
Dili GAAHCM

It NUOGMitm

11 FHIO M MMSWMfll

4 MU Of *100111

Ih Dec 56

U'.al author-

Ar»a,Op« Off (DC03)

Branch III
Havana, Cuba Station
Havana, Cuba

r x । *|2°__
“ TAp3?o-<Vj CS Career

& UQ8UT AfHOHO tl

Siintlutti

rufai

BAF-115

Service tel

14 PO*»t1 ION CIA7.H ICAIK/h ACUQM

VKt

Tea

___________ SO-PI 

| 20 UGAL RLSiLKMCX 

[ Q CLAUUO Q PRGSTO

C S AI Ml

B CIA ca ftr, COWUKB
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LU!

k MNAAU /(nwMMr/)

5TiM>o’» nj?M 52
>#«i*r |M rr«»H ■ M.M lM4T*r» •' 

REQUEST FOR PERSONNEL ACTION Liii’/OliCHiJC'iD
REQUESTING OFFICE: Fill in Items 1 through 12 ond A through D except 6B end 1 vnlett otherwise Instructed. 

IF applicable, obtain resignation ond Fill in separation data on reverse.

L RAMI {Mt -Mm Mrt • One Jrrert n#ni», initial^*), «iu/jurntni#)

liP. Earl J. ‘■•.'II.LJATiiX'ii

t 0AU or AINIH
1_______________j

L Rtcigttr »a 4 one or Biovur

7 F7-.y 56

I n»ty>t fit much arouiifiD,
A FHJ9HWU (Jpo-'P/ "hathattp^lnltntnl, ptdin<Jthn, aapatation, tie )

Rcac.'ilyimont

< (nrciHt Dirt 
A MOMUO.

0. AH’fiOVTO----------

7. C *r fit' aiKI M 
L/f.ALAUlHOH 
rrr

& POIfTION trhfffhar aatabhah, ohan^a tfraJe or ata )

Intelligence Off (Fl) bAF-llo 1
CS-O1J6.51-U $9205.00 p.a.

| | rm# | | oiMKTMCirtu

I, Million Tint M0 
NSMtlR

I Stance. QMDt M0 
SALARY

1& C«G»MUATI5«AL 
0LSI6MA1I0NS

IV HUOQBAItfU

U nno OR ocRMTwrnrii

Area Opn Off - D 003 BAF-115
GS-0136.01-13 -39205.00 p.a.

1________I 37570.00 p.a.)
DDE/t.H
Branch III
//<)</'JS-rf-Cu/BS) :.r/77/G,*r
Havana, Cuba . j

| r | rm# | | utuittiniA. (d) 1

J.'ew T/O

& rofl A00F1K6H INIOaMAllON cm and tataphona Alantion)

13 VETlftAM rUKLKCft

mm i» point

13 13 
RACf.

M

X DtUAO 'olttlRi

17. APPROPRIATION

faom. 6-35A5’55-O55
to-. Saric

Silntluni

0. BIQUUT VTBOVfO IT

NAW

14 HZdliONCLA

is. suHjrcr toc 3 
RLIHd wu<r ACT 

(TLb-hO)

»3 DATC GF APPOINT- 
mi nr AiriuAvifS 
IACU5M0M om.r>

CD-DI
». LEGAL PCJUJ*C£

£] CLAIMED Q PROVED 

71ATC:

». STAMLAKO FORM to PLMARKS

&/
Fl Ef^CE EO^fl

tt CUAAA-‘«C1.5 RIHARX5.

O MAOVLAr C« (AWL.

0 Cl IL OS 1*05 CONTROL

INITIAL OH SIGNATURE



Date

TO : Chief, Placement and Utilisation Pivislon/OP 
Attn : Mr. OC Placement Officer

EROM J Chief, Operations and Training Dlvlslon/OC

CUB*EGT: Communications Training for wiLLTAMf-rw

The comnunlcutiono training record for this individual Is 

on file in the American Activities Branch, Room 2308, I Building 

If information la desired concerning this-training, please cull 

extension 2977.

WILLIAM 0. EDWARDS



1 December l?$h

MDtORANDUM FC?.» Chief, Central Processing Branch

SUBJECT! Request for Badges -
Earl J. WILLIAM30H and [

1. It is requested that building badges of Mr. Williamson and 
Mr. 1 be given to tho bearer, Mies Gloria Graceffa.
Mr. Williamson and Mr. 1 presently stationed at Havana, Cuba,
will be at headquarters thia coming weekend and it will be necessary 
that they have their badges in order that they may enter and leave 
the buildings without an escort.

,2. Mr. Operations Officer of the Havana desk
of WHO, will be responsible for the return of these badges to CPB.



!j March 195U

MEMORANDUM FORt Personnel Officer, FI

SUBJECT t Earl J. WILLIAMSON
Kecommendstion for Promotion

1, Mr* Williamson has been with the WH Division since Tune 1952 and at 
the Havana station since 17 January 1953* With approximately eight months 
headquarter^ training he has worked into a position demanding extremely

| | work. His efforts have been highly successful and are
marked by an excellent grasp of the problems involved* Mr, Williamson 
also acts as Chief of Station during any absence of the Chief. The variety 
of problems ho encounters are met with considerable ability,

2, The promotion of Mr, Williamson to the next higher grade is reconsaended, 
in view of the excellent performance of his present responsibilities. He 
has demonstrated his capacity to perform fully and effectively in a field 
assignment.

KIE^ 
thief, WH



crnrrTcjmCj
$,-><•...... ‘ nO.iJh.'tiC'.'T

OCT 18 Ibt.Z

MUKKAMUIM } flfl l

SCBJICTi KILL7A.’<S%*, Earl Jrmeo, Request for Appointment

RIFE.’lf.SiCEi ?<ettcrendua of 23 Hovcaber 1951,
Subject, Representation j 
Heatons

la It ia requested t: Bt Mr. I.?rl Js&oa Hl Hanson, GS-L2, 
$7040, be appointed in the i> vith the title of -

I  L for duty in the at
Hatane, Cuba. tillieason will occupy ; oaltion nutter 2I

2> It 13 requested that subject arrive r.t hia destination 
on cr about 15 U-cetnber 1952#

I\Ti T!0i UMrtl WRECTCR, PURS

F.ofllo.un>ei o. Application Fores 57 and DSf-34

b« Occupational History Supplement

Oa Proposed biography

WD/val
2J Septsnb^r 1952
Distribution Orlg 4 1.. addressee

1 - Cl l
1 - WiD (green)



14-00000

EARL JAPES UIXIAMSOW

OCCU'ATI'VIAL EXPERIENCE t Amo 1952 to Present - Intelllfene* 
Officer, Centre! Intelligence fgoncy 
kaBhlngtan, D. C.



14-00000

Htoiorj-.D nior. tAHflt

WIUIAMSOtJ, Earl J.—b,

Auburn Senior Ugh School i^adj (oyol« Coll-g®, 1947-48) buyer 

with eloctrlonl supply co., 1934-1941) U.S. Arwy, 1941-43, lat It., 

overseas duty) Governor'a Staff, Canal Zona CowrnKent, 1948 to 1952.
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u ■ - j >. •’orc■■; „.i

L___ 26 ;.'eptcnii>c£ 1952.

ksmoun: .uy. rat < i-En;;oy< .-iOUtUAS.?

rKSih ai’mik/so .

SOU.’WT: "’rac.ix"'-.r ~ ___

r.ubj'j.- fr

____ OPS _0F.._» „GS-12, STOhO.OO .^n S.cxlv.a'JorJ,.El Salvador,

...OP,S.OE,..GS-12,.S7QJxO.OO. <;•___ Havana,Cuba
i -it.Ib'-r

A
t\;- Ibr- iV...ac .. <



rVFM MO. M

Office Memorandum
TO

PROM

Personnel Division

PD (C)

UNITED STATES GOVERNMENT

1251DATE: 11 April

SUBJECT: Williamson, Earl James

The following personnel action has been cancelled:

DESIGNATION IHTEHESTED UNIT

Williamson, Earl Janes 
Intelligence Officer

030, FDT

Reason: Branch holding until December 1251. Sent to Placement
released.

until

li-SS
M.R.
Ked. Serv.
FDT
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•x SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
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7 Au,;>;.;t l',’>0

/C: Chief, o iployec-B'uiv> ■■..Icn j fz

F.hC/s Chief, Foreibn W. vision 7

ubL'uJCfs lir.rl J. WILLIA/SCL

1. It is requested that aub.'ect be processed at the /;rad>; of 
CS-11 for Slot !.’o, z, Intelli f.e.'.c'; Officer Ope rati one, LL.va, Peru, ao 
a rcpl-ico^ent for hr, Er, I will bo transferred to
another station in Latin Africa in trie next few ;.ronthu.

1. Althou;>t Er. '.ii.l.lia.pr.Gn la at present a ilz-9, h" hag had 
a total of approx.’aaLely 3 years in investigative; work with C.I.C., and 
FL/f believes that a rati.'.j of CAF-ll J :i thoron.-/;ly .'notified, hir.cn
hib present salary in the Canal Zone is :>7'j0 per annus, it. is specifically
requested that lie be processed at the /;rado of Cs-li, S i)6CC per annu/s,

SECRET
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SEC
R
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SECRET

NOTIFICATION OF ES LISHMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP bl June 1972 2432

TO:

< ' *3 MUMfH n
x ; CH ILF, COIiTHOL DIVISION . ‘ 069-03-9635

! CHIEF, CONTRACT PERSONNEL DIVISION
int r r HuMHt ft 

060389
X ; CHIEF, OPERATING COMPONENT (For action) WH

10 C4BD SUMMB

UMi T

A TIM:
Chief Support Staff

OFFICIAL 
COVER

X CVTABLI9MC0

REF:
Retirement Debriefing DISCONTINUED

fuojrcr

WEMI
X

ESTABlUUetfHT OF OFFICIAL COVER BLOCK RECORDS

?:r:.:«,o”Dto eod

COVCft PflOVIOfO 
|f6» --- DTHfO (Specify)

X

SUBMIT fCfM 642 TO CHANGE LIMITATION CATEGORY. 
(HH9 20'3)

X

SUBMIT FORM 3254 J____________L»"2 TO BE ISSUED. .

(HHB 30-19)

X

SUBMIT FC«fW 1322 FOR ANY CHANGE AFFECTING THIS 
COVER. <08 310-3*)

X

SUBMIT FC^w 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY, (HP 240-

NA
EAA. CATEGORY 1 CATEGORY II f

MAJSUBMIT FC«V 2698 *FOR________HOSPITALIZATION CARO
£PH» wlSTOftV

CANCELLATION OF OFFICIAL COVER UN9LOCK RECORDS 
EFFECTIVE DATE:

SUBMIT FORM 3254 
TO BE ISSUED. 30-91)

.W-2

SUBMIT FORM 642 TO CHANGE LIMITATION 
CATEGORY. (HH8 JO-FJ

EAA: CATEGORY I CATEGORY II

DO

RETURN ALU OFFICIAL DOCUMENTATION TO CCS

SUBMIT FORM 2688 FOR . 
hospitalization card.*

1551 stem



"PAY ADJUSTMENT IN ACCORDANCE V I Th SALARY SCHEDULES OF PL 92-210 A’/O 
EXECUTIVE ORDER 11637 PURSUANT Tn AUTHORITY 0* OCI AS PROVIDED IN THE 
CIA ACT OF 1949/ AS AMENDE?/ AN? A OCI DIRECTIVE DATED S OCTOBER 1962"

EFFECTIVE HATE OF pay ADJUSTMENT! 9 JANUARY 1972

NAME serial orgn. funds gr-step
NEW 

salary

WILLIAMSON EARL j 060)69 51 480 CF OS 1J 7 630/701



lo 5 2o J Li • 72

SECRET 
in)

NOTIFICATION OF PERSONNEL ACTION
OEF y

J H».A* «\z*«W> ! ) »»*Mt lU‘.t »llW *lDW‘

OU»3o3 • WILLIAMSON EARL J
J t UKC1M CAT! » • Mtc*

f tOB - 
j>6 £30 172

3 ,..„.n V r,,^. ^'O'tU.WLKSIOTi FROM [____J
STATUS & RETIRLMENT-VOLUNTARY-UNOER

JJA-dETJREMEf/kdu DI SAL U IJXS.YS fLT-l„ 
fek 1 V IO V i j 1 TO Cl

» TUMP* g|»l——-------------------------i--------;---------------- ---------
jr j CI to V j X । CT TO Cl

04 tMPlOTMtNf

.. REGULAR-..
| 7 F-T»orvc>ol Anol»»'« Ng

2135 0620 (WO

4 CSC O» Ohitw UGAl AUtMORHV

PL 86-643 SELT 233
9. O*GA«*ZAtr>uu c#-»<4»O*l

OUP/'WH IIIVISION 
BRANCH b
OFFICE. OF THE CHIEF______________________ - ';
II *C4rfO» Trtlt

OPS-OFFICER CH 1

10 lOCAflQN OF OfFhJAl alAllO

WASH., D.C.
t? POSrNON NUMBER

iSU^

N

U Uavict MStGHAfiON

0
>4 oak/oioi tc*t&ra <g*. te •«; rxx-/»’<x»Jki i

GS 0)36.01

14 GRADE ANO STEP

15 7

|7 SAtAtr Ot lAft

30701



14-00000

CI8IIHCAUON AND AlHHCNf I'A HON

t *■’» A( »«J

Q6038l>

/ Nl"F J A‘.{,’A TP,U

i

WILLIAMSON FA«l J | 51 650

t FU‘>L-S

C*

3 I *o*

A

US 15 6

CID SALARY 1
Sof'MT

*28/291

AIF
I. .* (•» r-»

09/07/69

f N» eV ;ai*s* •
Gro>1* }’f|> &*»!*••<

OS 15^ 7 j»29/099

A tf 

unenvr o*rr

07/05/71

9 FfPf

SI

CI'iJN
At’)

i ctanrr that the wobk of rut aoovc namfo tupovtc is of accffiajic tfvu Qf compctcncc*

mu

StvNATUII C/AIF

CURAS INlflAU

vnn:rir’[ ~] no excess iwoiv . o f rj? r fl 

LZZ1 in pat status at tno of waiting r(6o<£,';jt' ;

|T~) IWOP SIAIUS Al tno of waiting.rexioo

FORM r/A£ U»« 0*«*lov« 
? M DOU C ftd.l.ont

75 ~T ‘ 7TJT 
CO O I 
Chv» nr.

odk> j <K> O (> O<->5 'J’> 
V OO O n 0 J <i
CO 0 C

<V v 8■ 8 hms
PAY CHANGE NOTIFICATION

AUOtUO 8T

(481)

€-^

"pay AO JiJ$TMr NT IN ACCflk^AN'CF WfTH SALARY SC'EPuLES nF pt oi.asa Arjn 
EXECUTIVE OnnER 11376 PURSUANT Tn Authority rf- uC( AS PRfiVIUEo p: The 
CIA ACT rp ine*'), AS AME^En, AMO A G.C I UHECTIVe OATEO 8 OCP’BFk 1962"

EFFECTIVE OATE QF FAY AOjuST“E’!TI JO JAui.'A’Y 1971

NA’‘E ’ SERIAL OTG,i. FUhCS GP-STFP
'.’gw 

SALARY

HLLIAMSon J 060.189 51 650 CF OS 15 6 *2«»291



14-00000

Fvj; 13 (XT 70
SECRET

(WI'Rfl I>M IrJ

0Df. NOTIFICATION OF PERSONNEL ACTION

t SU M »EV¥»|I

060389

J NJLVi ;^>T • r.t U.ULmEi

WILLIAMSON EARu J
J NAfu’t Of WIXT4NU ACTION

REASSIGNMENT

t f'HCP.T D*i(

'> 9 । 20 |70

5 CATIGCi»t0» iM'IO'MCHt

REGULAR
V TO '/ X TO ci / Aau>,< • No

J 135 0856 ‘

• CSC O» QtHTI l»OAl AUtMQRilT

c> »o / X C< IO c» "X w 50 USC 403 J
• O*G*NiZATM>NAl DH'GNATiONS

DOP/WH
FOREIGN FIELD
uHANCH 2
SAN JOSE, COSTA RICA STATION

10 tOCATKjN o» OMiC’Al Vl’lON

SAN JOSE, COSTA RICA

i

1? NUM Ml

0198

I) »,l 1/ICI Ui'GTEAtlON

DCHIEF OF STATION
U ClAS',R<AIK>l y.HfOULE (GS Lt , 15 OcC

013<

U»ANC**M MRitl 1 ■A f,»AG» AND iff*
—

1,' *.AlAk' QI tAfl

1
GS >.O5 । 15 6 26700

It UMAMI

SAN JOSE, COSTA RICA

HOME BASE: WH

 SljNATu»; ORJXHU^rHtMnCATlON

POSTED

SECRET
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"PAY AOjU$Tz> ,T 
EXECUTIVE 
CJA ACT rip

tu ACCORnA-Cr HTh SALAH* SCHEDULES of pl 91-231 A*;U
I 1526 Pu«S'>A'<T T'! OF '?c 1 AS PROVIDED I’1 T-iC

AS AMENDED# ANO A DC I DIRECTIVE DATED 8 OCTOBER 1962

EFFECTIVE DATE OF PAY ADJUSTMENT! 28 WEC'tMRER 1969

W'E SERIAL (JRGN, funds GR-STFP

WlLtlAMSCN LAU J 06O389 51 650 CF. GS 15 6

Salary

JZ6/790

!

L.

"PAY AOJUSTKFNT IN ACCORDANCE WJTH SALARY SCHEDULES OP PL 91-231 A’iD 
EXECUTIVE Orner H92A PURSUANT TO AUTHORITY OF DC I AS PRoyfoep pi THE 
CIA AQT OF 1969# AS AMENDED# ano a o'*’ ----------. .. -

EFFECTIVE DATE OF PAY ADJUSTMENT! 28
# AND A OCI DIRECTIVE DATFD 8 OCTOBER 1962*' 

DECEMBER 1969

NAME

WILLIAMSON £A«C j

SERIAL ORGN, FUNDS 

060389 51' 650 CF

G**srep

GS 15 6

‘<gw 
SALARY

>26x700



i. su-M no. ; j. nam! j q«cam:ation * i hcurj

060389 WILLIAMSON EARL U 31 650
CF |

t

6 OID $AtAIY •Aff 7 NIV> SA1ASV «<U * tYFt ACtlQN

O'od« $f*p 1 Suloff lott (if Oa*« | 1 Sbr© ' Sclcrv EFFECT:* I C-A-! $1 AOI

GS 15
3 iltESSda

■..JEW?...
i I i________

09/10/67 !GS 13 6 H3EO53
! 1 &25,189

09/07/69 1 B'jua

ClRTlHCATJOS ANO AUTHENTICATION

I | IWOP STATUS AT IND Of WAIT-XG WHOO

t.i

"P/.V iT.'if\T jr, fCCryr-:.ct c-,..,.. , .
OPC£» 11474 PURSUANT Tfi .'I Tf.rRT’v -? rr- ‘.‘e 4 ;.4. 1 f /' A N 0 rxrCUTJVE
AS AXE^ues, AMT A OCT OIPECT’U ATf ? ’6 * ?•; r..’-g j V ™5 ClA ' r- T I’*’

FFFECTfve t,^Tf rjF r,x / t. J c r . -x

WILL TAX'Sf.',', {;Aqu j



14-00000

"pa\ r.*!f.v in 4cccx'/‘c" wn- sectpt.s 2*2 1-0 zip r* n ?c-z:>6 ano
EXECU1HE CR?tR 11413 PusjLA'.' TO iuTHL',~.: IV NF OCI aS PROVIDED P. THE CIA ACT 
OF W)t AS A.-E\'tO, ANr.> r-CCl DIRECTIVE 'JAT = C 2 '.’CT03EF 1962"

EFFECTIVE DaTE GF PAV ADJUSTMENT: 14 JULY 1968

NAME

WILLIAMSON EARL J

OLD NEW
SERIAL L>?G*\ FUNDS GP-STE? SAlAKV SALARY

060389 51 650 CP GS 15 5 S 2 0 > 3 5 fc i?2,41fe

o

"PAY adjustment in ACCCA.rzi.cr H’H ^‘■-CTink 212 CF P. 
ORCEP. 11674 PURSUANT TC AL Tf-R ITY pF DC I AS PRr,vjrPC 
AS AMENDED, i ANO A OCT OIFECTIVE DATED 8 CCTC’'ER 1962”

90-206 AMD FXFCUTJVE 
IN THE CIA ACT OF 1949,

NAME

EFFECTIVE DATE OF Pa-' ADJUS reENT : i> j^v 19A9

SfPlAL rLGr.. FL'.’CS GP-STf'P

062 ’24 4? T75 Cc GS 13 4

HE-
sal.-.f y

»17,?R3



14-00000

SECRET
FVU: ( F I* |

__ NOTIFICATION OF PERSONNEL ACTION 1 \
Our \

060389

J NAMf (LAST »'»>: M-OCti; (

WILLIAMSON EARL J
J NATun O' n»5ONNU ACTION

REASSIGNMENT

4 P'l'M DAtf

•c, CM >4

05 । 19 168

5 CAT(GO«’ O* (MPlO’MTNT

REGULAR

> FUNDS
V TO V V IO O

/ AArJ'fVI No Cho'9*ob'«

8135 0856 OOOO

a CSC Ct OTm(< UGAl AUTHORITY

50 USC UO3 Ja to v X a TO CF

9 ORGANISATIONAL DESIGNATIONS

DDP/WH
FOREIGN FIELD
BRANCH 2
SAN JOSE, COSTA RICA STATION

10 LOCATION O* OFFlCiAl STATION

SAN JOSE, COSTA RICA j

n aositiqn nm 1? FOS'TiON NUMBER

0198

13 SttViCf MS'GNAhON j

□ ,!
___________ 1
CHIEF OF STATION

14 CLASSIFICATION KNlDuit {GS ll 4*c |
1___________ 1

GS

15 OCCUPATIONAL SUHS j

0)36.05

14 G»ADt A.N0 V£P
__________ 1

15 5

P. SALAtT Q« <At(
1______________ 1

20856
te HMAH$

WASH., D.C.

SPACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

____________________________________________________ZiGNAfuif_o;,bTH»jtdT»tf>{ncAnoN

1» ACTION 
coot

37

30 f*plo* 
Cod*

10

31 OH<f COOtNG 72 STA!<O»4 coot

16069

3 iNTIGtlf 
ccmjI

24 ►«<>(•*» 
Cod*

3

25 SAT| OF MTh 2o DAT! O* GtADt 27 DATf OF LU

51650 WH
MO 04 ’•

________ ,

MO tM »• ■MO CM

1

»•

n NTf fXfttfl J» SAK AI 
(tnrtNCt

X RtTiRtMtN! DATA JI StAAtATiON
DATA COOl

33 C«/’*r<'*' Do'o --------------N

COO DAT A y

33 SfCutm 
MQ NO

34 SIB

mo a* m 1 CV 
1 <■*

1 NUM

■c CM r«

A VtT MfFftfNtf M SltY COW 0AT( V LONG COMA DATf M CAtft* CAf(GO>r Yf MGd ■ MlALtH iNSUtANCI co social situiirr no.

COM 1 • MOM

i io rt

«O 0* • 4 «o

1 ••o* nw

L-A4
1 •!»

COCM

4> PRfvOuS Civilian GO/fCNMfNT Sl*v<t 4j tt*ft CAT 4) IKMSAl TAJ DATA 44 stati to data

COCA if
 

j*
 

nd
 

E S . I 
! ? I 1

j - J 1 I i ‘ 1 < 
o

I---
---

---
---

---
---

-- COC4 acra lUCV’tO
■ >n
> "0

<OCM MO '<« 1'4*1 COCI

POSTED

stSBSSSSSSSBBPSSWH!
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wfTP SAla^V SOE-WlES Of PL ?0-2,i6 
AS PPfjVl'O-O I N T E CIA ACT 0 1 9 4 9
Vfc DATED 8 OCTOBER 1962,"

"PAY ADJUSTMENT n ACCORDANCE 
PURSUANT TO AUP'jPITY Of OCT 
aS AMENDED, anC A-DCl DlR^CTi

EFFECTIVE liATb or pay ADJUSTMENT! 5 OCTOBER 1967

NAME SERIAL 0°GN FUNDS GR-SIfP
old 

salah*
NfW

SaLA.RV

WILLIaMSOIV EAHL J 060389 51 500 Cr G$ 15 5 *20»856

060’89

G'txM

OLD SALARY »AT£

$ola'/

IWO? Haun

.51 500

NfW SALARY RATE »YPt ACTION

latf fw Do'* Sotoq (*•<*<«• Oo!« AOJ

WILLIAMSON 6ARL J

GS 15 4 B19,471 09/12/6S U19,97H UV/10/67

/ NO EXCESS LWOP . ,
/ IN PAY STATUS AT END OF WAITING PERIOD
/ LWOP STATUS AT END OF WAITING PERIOD 

CLERKS INITIALS / <!_ AUDITED BY

Hil!

• ♦
I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE I 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE: DATE

PAY CHANGE NOTIFICATION
>■;; wet



PJH 15 Jl’L
SECHET

AVh«n rilimJ In’

NOTIFICATION Of PERSONNEL ACTION 
oDF

l. huh nualit ; Mat

OGOSBU । WILLlAMiCN EASL J
1 Ututt 0! FUWNKU MTU*

KEASSlGNMENT

1 flUCHVf QAT< IS (*TfWU Of tVWHfar

07 ; 15| 6t?| jxEGULAt?

1 FUNDS

? » n » | j » to <» /. (OST ((Kill KO (NilCtaiU | <?!-*(« (teat AUTWOlllV
1

7135 1162 (Xw| 50 L'SC 403 JI ff TJ « ! X j O w U

i. oi(«<iano»»i oititMtioxs

DOP/V/H
WH/C OFFICE OF THE CHIEF

10. iOUTIOM 01 OHKUl surtoa

WASH., O.C.
It. FOllhOK hill It POSITION MUMItl

1 106

u ami otsicurioM

OPS OrrICLK 0 cH
it (ussittuiioa scmouit tci tt. «u

GS

Ik OCCUPallONAl stilts

0136.01

14 CUOf 4K^ JUF

15 4

v. Sumi si iart

1_________ 1
ISS25

II. HMAItt
WASH. o.c

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONKQ.

It ACTION 
(OOt

37

M (mphy 
Mt 

in

ii. wiki cm j a suTioa n ikhuu 
coot

■ D i

24. Nt'tri 
(•Ki

1

H oan of ni’K ! j» Ban mw U oart of It!

......... tMI
5l5OOjWH | 750)3

• o o* »• i o* »• • O C>1 Tt
1 * ;

1

m an units W SFtaai in icituut oau i )i stnunea )2 (OlltCHON/UMCUUllCK Uli K jj SHutirr 
lift M.

14 Hl

■o o» »•

1 1 ......!:£&. r 1 • 0 ’• ’* : EOD DATA }

I lr

JI vtl MtHIIMl J4 sttv (o»f uu , s? ie« ce«F ui( ' st cattu ancon H. HUI / ttiaiTU .«U4Mkl tt social sfoitnr ao

<401
t . • M

«o e.» '• ; 4J
I i i

0* M 1 I 4,001<»« «tx»
1 !~... 1

coot ° i. .
41 Fit VlOtft WVt limit! sinm tut «t lUVt (41 . u , luiui tai oiri ♦< sun ui um

cool 0 wo F«IV»Owl If'IKt
I •« • •<»■ it IIHKt
4 0.lit 14 IltVtCI «l\» twt.w t <*x ’ 
1 •■111 14 III.KI '•w'm ’XM « ■« ■

coot i «•:» »io cool

4 »0 t

• 3 ft tii.sitoxi * <4i;«*t» 1 coot !**> ’**
’ . I )••••'

i • •• 'I
I’l'i CwM

HCNMUMCfl OTHER AUTHENTICATION

SICRETnso Um Pt^»v*a» 
E£nc>c>



'--A

«PaY ADJUSTMENT in ACCORDANCE -I Th SALARY SCHEDULES or PL 89-504 
puhsua>l to authority or dc1 as provided in Tug cia act or 1949, 
AS AMENDED, AND A-DCI DIRECTIVE dated 8 OCTObER 1962,"

ErrecTivE date or pay adjustment! j July iv66

old - NEW
NAME SERIAL (JRGN. FUNDS GR-STEP SALARY SALARY

W1LLJAMSON EARL J 060369 91 500 CF GS 15 4 $18,825 $19,371



-00000

SECRET
MJM. IE FLO bG (Whmruledln>

NOTIFICATION OF PERSONNfl ACTION 
Guf-.

1. sum mumiu : t. mam« (u$t hih mooiq
060369 L^liAMSON LARl J •

2. RAtutt or pusouu whom

REASSIUNNlNI

4 (HHTlVf tilt J UHWIf or (MHOVMfNr
o« *» j

u2l l ol 66 1 REGULAR

« FUNDS
V IQ V V 10 (r f. (OS! (UfU «*, UHVMUt

6135 I I 62 OOM

0 (SC 01 QlHtl Licit AU!ROOIIY

'JO USC U03 J« to V X cr to cf

t. oiCMiunoui gtsiMitiMs

DDP/WH 
wh/c

FOREIGN INTELLIGENCE BRANCH
OFFICE GF THE CHIEF
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OOF
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060389 ’ WILLIAMSON EARL J
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r . * (f to » X w i/
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DOP/WE
FOREIGN FIELD 
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OFFICE OF THE CHIEF
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ii. niition mu — ।

OPS OFF OCOS i

It FOJITION NUMllI

0897
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li. tt<»m
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trrp.ci |ve r‘Tt Or P4* l
T'E4 T ‘ 10 OC'T^a'=-< 190?

NAME

WILL JAMSCA E*CL J

QLU NEW
SCOUL Fu.-.OS «y-’=p SAU'Hy SALA”V

GS ’5 * H«»825
(jC ?1 ' -* •

1 No 1. Homo (3 Cent C*a'«* Nwiobo* ! 4 two* Hwi

...060589 WILLIAMSON gARL J 90 6*0 CF
9 OLD $AlArr tATf ‘d NtW SAIAWY lAtt 1 TYPf ACTION

Sho tort ttt bo* ^oOr I Solery , bon n» 1ST Abi

OS 3 517,600 09/13/6« SS IS « 518,170 09/13/09

/ 
/ 
/

/ AO FXCESS LwOP
/ in pay status at Eau or waiting pehtoo
/ iwop status at Ftiy t?f «aniMi ppmion 

CURAS initials audited by

I CERTIFY THAT TNf 
or an acceptable

«M or The amove NAl'bn EMPuOYSg 19 
st or COMPETENCE,

MO

SlGNAfCKfcI

PAY CHANGE NOTIFICATION

’■’JJATt
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il
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l FUNDS
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MADRID* SPAIN

it Rjunen mu

8PS OFFICER DC0S
12 FOStflOM MUMdH
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D
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j-JLL I AMSUN e Am. J 060 Cl50
• ' r*Pf ACTION

£**<• ; psi 1ST ADJ

i

3/6 4j
,030

Lo0 |W Oo*v ' G«ed» ; $»*p , ScM^t j
030 | ! I 17,6ooj

09/13/63 CS IS .5 AjXiiMa> 99/1

/ <0 EXCESS L'«OP
/ (N PAY STATUS AT ENT OF WAITING PEW|OD
/ CHOP STATUS AT FND CF WAITING PEHIOD 

ciEfixs initials audited a»

I r------------- .. .. .....
OF AN ACG5PTAHLE level of COMPETENCE t"FcoTE61,

SIGNATURE l C «£

PAY CHANGE NOTIFICATION
£7 5*0

<4 5l>

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GHADE - 1 2 3 4 5 6 7 8 9 _10_
GS-- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075! $4,190 $4,305 $4,420
OS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
OS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4.950 5,085 5,220
OS- 4 4,480 4,630 4,780 4,930 5.080 5,230 5.380 5,530 5,680 5,830
OS- 5 5,000 5.165 5.330 5,495 5.660 5,825 5,990 6,155 6,320 6,485
OS- 6 5,505 5.690 5,875 6.060 6.245 6,430 6,615 6,800 6,985 7,170
as- 7 6^050 6.250 6,450 6,650 6.850 7,050 7,250 7,450 7,650 7,850
OS- 8 6,630 6.850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610

OS- 9 7’220 7,465 7,710 7,955 8,200 8.445 8,690 8.935 9,180 9,425

GS-10 7,900 8.170 8,440 8,710 8,980 9,250 9.520 9.790 10,060 10,330

GS-11 8^650 8.945
10.605

9.240 9.535 9.830 10,125 10.420 10.715 11,010 11,305

OS-12 10,250 10.960 11.315 1-1.670112.025 12,380 12,73^ 13,090 13,445

G5-I3 12 075 12,495 12.915 13.335 13,755’14.175 14,595 15,015 15,435 15,855

OS-14 
ns-i.$

14,170 14.660 15.150 15.640 16,130j 16.620 17,110 17.60018,090 18,530
16 4 17.030 17.600118.170,18.740 19,310il9.880 20.450!21,020 21,590

GS-16:18,935 19,590'20.245 20.900’21,555 22,210 i 22.865 • 23,520 ■ 24,17 5 . . . » •

05-17 21,445 22.195 ‘22,945 23.695i24.445 « • » » »

GS-18i24.500 • ■ 1...........
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NOTIFICATION OF PERSONNEL ACTION
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CPS OFFICER DCOS
u (uHiriartoa ymouiE («. ti It. <K<U9A1I01<1 SEIitt

MADRID, SPAIN
U ntvi(E oESicnAtioa

GS 0136.01

*0897
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___  _ X .............._...... _. j ' I ... - -- ----t.

/ / no f«tss l^op fc>C3
/ / !’» PAY STATUS* AT END OF ».A|T|N(. PFNfOO
/ / (.WOP STATUS AT END OF waiting PERIOD

CLtMKS INITIALS AUDITED DY < << y

o o
I CERTIFY THAT THE WQ6A of The AfcOVF NAMED employee is

»*4

Me«i:.iocss"S:?n 
^FECTfVE 5 jAnSaRY 1Jm,

tons of public law 
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(When Filled in)

9. «od AuihtDllcjUoo

1. flu. 2. Raw* X 0*1 4. LWOP Hnuta

5603A9 WILLIAMSON EAPL J DDP/WE t jl UV

t. OH) SALARY RATE 9. N1vW SAIART HA TE 7. TYPE ACTION

Ri*p Last Ut, Ot*d« $j»r> s«la>r Litt* PSI Lai ADJ.

*S 14 1 <12,7?n 12/13/r>f 14 4 06/11/61

/ /NO FXCFSS LWOP

/ / IN PAY STATUS AT FNO OF WAITING PERIOD

/ / IN LWOP STATUS AT END OF WAITING PERIOD

Qb*oUl« PsvviOUft 
£<UUoo (4*11)

PAY CHANGE NOTIFICATION
660 SECRET
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BWS: 5 AUG i960
NOTIFICATION OF PERSONNEL ACTION

37Tx j n< ’ r tK/

TV/
1. Serial No.

560389

2. N'jmv (1 a»(-l irjt.Middlo)

WILLIAMSON EARL J
8 ( SC P«»lr*'l 9. CSC Or Olhor L<*£al Authority

n°' (25 | >12 Y«». 1
No - 2

Code 
1 50 USCA >103 J

tO Ap.nl Allidiiv, 
Mo'.

N^nn-0 'Cexie
M 1

14. Organizational Dejlgnuliom

DDP WE 
IBERIAN BRANCH
16. T^>pt_jJ’’^ । Y. Potllion fillo , 

I Code ;
j1 OPS Off 0 8R CH

LW |\Yr

FOB”

jj: JJ S;! .1.; Jy" 10-35. _
Y„,.l j<ojp| Mo. I I’ll, i Yr. i Y„, .1 IC'yJo

NoA'I , |UO [2o [52 |No-2|2

15. locution QI Qlhcial Station Station CoJu

0179
23. SD

013^'1000 1000

Codw

92, Salary Of Rate

WASH-. O.C

0136.01

^0. AppnttfctuUon Number

>1712
20. Occup. ^onei

30. Stfpwitizn lAjlo

REASSIGNKNT

Station Cado

34. Pontion Tiilo

1136 6*100 301712730 D

40.

25. PSI t 
’tXi.

I”

CPS OFFICER 
39. Salary Or Palo

>» 3 —
44. R'ertvaAi

boot • 1 
USIld . 3 
Frgn *5__

rude ft Stop £4. (XotoOIGro

ACTION

27. Nature Of Action

31. Organizational Do,

OOP we 
MADRID STATION

BRANCH
3X_beot. • F‘«lfT

• 1 [Code 
U$Hd-3 e 
Ff gn . _5___ | P____

38. Grade A Stop

' I_____________
r.’;’, 11$0a

,1:1. Pah.____
£ Co. Yr.

08 [07 160

29. TyPO QI Ltn

REGULAR

PRESENT ASSIGNMENT

Coda

V33

32. Location Of Official Station

MADRID

49. PSI 

Mo. A

IN
35.'Tiu:i>on No.

0*100

iTe Of Grade

56 06Z11 |6
Yr

SECRET

18. Portion No./

75013

57033
jr?S. Se'rv? 37. Occup, 

|gs 0136.01
■UC Appropriation Number
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HI with TH? PROVISIONS OF P. L. S6--566 ANO OCI MEMO DAT'D

1 AUGUST 1956» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME • SERIAL ORGN GR-ST OLD SALARY NEW SALARY

0 WILLIAMSON EARL J 560309 47 12 GS-14 3 SU.835 <12»730

/- /S/ EMMETT D. ECHOLS

DIRECTOR- OF PERSONNEL
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AES- 10 MAY i960 NOTIFICATION OF PERSONNEL ACTION
1. Serial No.

560389

2. Name (Last-Fini-Middle)

WILLIAMSON EARL J

_3.Jh 

Mo. 
c

io Cl H»th_ 
' (g‘ I Yr.

4 Vet. Pro^ 

N.wo-0?Cod«
5 PM J
10 Pt ? I

s Tot " " 6"i:.S'-EC& "

M 1 oi j zt |

/ sen 8 CSC R«tff»t 9. CSC Or Other Loyal Authority 10 Apmt Alhdav II. HGLI 12 i.ci> i 13.
Mo. i Do. 1 Yr.

11 i -251 **
Y01. 1 Codo

No -21 50 USCA 403 i
Mo. YoM Code 

No-2
0& 2Z!5^ n’o’-'y^0

PREVIOUS ASSIGNMENT

18. Ponuon

14. Organizational Denynationi . Cod© / 15. Location Of Official Station Station Codo

OOP Cl STAFF 
INTERNATIONAL CO4WNISM 01V 

AREA OPERATIONS BRANCH IV <7*30 (wash., 0. c. 75013
Soriot17.16. D.'PI_-_F<old_ 

Dppi • 1 | Codo
USIld -3 .
Pryn - 5 | ।

81., Grado a Slop

10 Cl BR CH
23. SD

3

22. Soiqry Or Rat©
* 1185^

31. Organizational D©Xjnot 1 oni

OOP WE 
IBERIAN BRANCH

**.3_
44 Romarki
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33. Doot'.'«>?irlj3 
Dent • 1 [Code
LlSfld .3 «
tr9p * 5 I *

33, Grade ft Stop

27. Nature Ol Action

34. Poiidon title

OPS OFF 0 8R C
4039 Salary Or Rato

* 1 w

\ \ 0211
24. DutoOfGrod^ 25. £$l Dbe z J 

Mo. Da. Yr. nMo. Da. >Y/T
12116^6 13159 j 9

Cod« zEi

h 97 1150a yj * //*

26. Appropriation

17 001

ACTION

(II. Date____

: Do. Yr.
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PRESENT ASSIGNMENT

Cod©
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0136.53

Cod©
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29. lypo Of Lm 30, Separation Data

Station Codo32. Location Of Official Station

41 Yfrqt© Of Grade 

Mo. top. Yfj.

ition No.
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0179

75013
36, Cor/,37. Occuo. Soriot
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42. PSI Dd©______ I . Appropriation thevztf

Y.V. . f> Mj /fa. Yr. Z
12 । iXq 56 0£< 11 । 6/] OI36 1OOO 1000

SECRET

0136.01
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ARE: 6 MAS 1
NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

560389

2. N<*ne (Latf-F<nt-M»ddle)

WILLIAMSON EARL J

3. Date Of F.rth 4 Vet. ProF. 5. Sox 6.car. . . .
Mo. | Da. j Yr. Nore-0 Codo 

5 Pt-1 I ]
10 Pt-2 I 1 M 1

Mo. i Da. i Yr. 
06 j 26 | 52

7. SCO . S CSC Setnt 19. CSC Or Other Legal Authority 10 Ap-nt. AHtdav. 11. ItGU 12 LCD ' 1 3. c*K«nt*

Mo.

11
Do. 1 Yr.
25 |»2

Y«.1 ;Cod«l
No - s 11 150 USGA 403 J

Mo. IpGxJ Yr. Yet-ljC»3o 
No-2

Mo. 
06

2? Y'- | Yol ■ 1 jCodo 
52 | No - 2 | 2

14. Organitot*onol D«s«aob0n>

OOP WH 
BRANCH 11 
PARAGUAY URUGUAY SECTION
16. Dept.« Field "|T7 ration Title 

Dopt • 1 Cede j |

: * j AREA OPS OFF DCOS

Cod

14. t>i:oOI

WASH*. O.C

15. L

PREVIOUS ASS

ticn Of Official Station Station Codo

l»6?5

Mo. Dg.
12 116

18. Position

oHsS

75013
l9.Sorv. 20. Occup. Set'Ol

0136.01

21. Grade a Step

J2 ,13,59 9*1159514 2 00 10 20001

ACTION
CodoNl 29. fH. Date 29. Typo QNimployoe Code 30. Separation Data27. Nature Of Action

03 |08 159 REGULARREASSIGNMENT

PRESENT ASSIGNMENT

Code 32. Location Of Otticiol Static Station Codo

15430 75013
y/7Occup. SoriotF 0136.53 ,

43. Appropriation Number

Appropriation Number

Code

1

Ao. Da. Yr.

Eoidion No. 136. Serv.

Dept • 1
USifd • 3
Frgn » 5__________

18 Grade A Step

10

S3. SO

021

SECRET

1X1

31. Organizational^*!!

odp ci STArr 
INTERNATIONAL C 
AREA OPERATIONS ^A\XH IV 
33. Dept • field T34

BR CH
?#> Or £afc> 1. (Vite Of Grade

Do Yr.”

2 ! 1) ZH 9 2700 17 001



14-00000

SECRET

NOTIFICATION OF PERSONNEL ACTION
AES 15 OCT 58 • -
1. Serial No.

560309_________

7._____SCD___

Mo j Da Yr.

2. Name (Last-Fir$t-M,ddle) ■ 3. Of Birth U J/et. ___ .S •$. C5 - EOD_____

| XV. . Pa 1 Yr. 1 Noee-t? Cexeo, I Mo. ■ Du. 1 Yr.
!----------------- 1 i s Pt-1 1 ■ .

WILLIAMSON EARL J________________ ___ _________ll_____________ io Pt-j 1 1 V___________ 1_____ !<.<> !2bJ$2_
B. CSC k’.’trt 19. CSC Or Othor local Author ■■ i? A<-t Ai|,J,;>. 11. HG’ i t-" ip?__________

Yo»-1 Codol 1 Me. ;Su i Yr. y,,.,. Cede. XV ?«. , >r. | y0, 1 .Codo
No'® 1 1 tU USCA ll03 j /I ! /i No'!! S-j ?52 !No '2 !?

14. Organizational Dengnationt

OOP WH 
BRANCH I 11 
HAVANA, CUBA STATION

Dept'."- Field

Code

1

D«pt . 1 
US'ld - 3 
frgn - 5

17. Position Title

21. Grode ft Stop

iH 2
—

-11555.

REASSIGN

PREVIOUS//

0/15

Yr.

. location Of Official Station

£0. Occup. Soriot

i.£*2.S-qa
ACTION

Codo Station Codo

HAVANA, CUBA
18. PoiiXoa

0136.01

DI

27. Nature Of Action 28. Elf. Data *

Mo. Da. -Yr.
10| 1<j| 58 REGULAR

PRESENT ASSIGNMENT

Codo

D.C

£9. TjpeXjf

:8. Grode 4 Stop

24._Dato 

Mo.

33 Dopt. ^fTeiiT

Deaf • 1 
USfid • 3
Frgn • 5

AREA OPS OFF (DCOS) 
22. Salary Or Rate ; 23. SD

14 2
44. fcootorks

Mo.

35 Position Mo.34.-Portion

Cado

39. Solar/ Or Rate 43. ApproprK3t*an Number

Da.

11595 £1

AREA OPS OFf

31. Organuauor^ Designatidv

OOP WH 
BRANCH 11 
PARAGUAY URUGUAY CT I ON

DCOS 
. SO 41. DotoOIGraJ 4£. FSI D

1150a SECRET

32. Location Of Official

30. Separation Data

9 35CO 10 200

Station Code

.7521,1

0136.01

«>

' Apprapr*at*c*i Number

)



SECRET 
when filled ini

I. I»F HH*L 50 • 3 N*«F. 3 ASSIGSLD C*G**« 4 f ‘j 9

uv

/S • AllCIVLM

560389 WILLIAMSON EARL J DDP/WH V
6. OLD SALARY RATE 7. NEW SALARY RATE

GRADE STEP SALARY
LAST FF•ECTIVE DATE

GRADE STEP SALARY
f rrrcflVY DATE

•0 0* m •0 DA t«

GS 14 1 $10,320 GS 14 2 ST0T335 06 15 58
REMARKS \

\

CERTIFICATION

1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYPED. OR PRINTED. NAME OF SUPERVISOR DATE

ROBERT W. DAHLGREN 15 May 58
SIGNATURE OF SUPERVISOR J /J

PERIODIC STEP INCREASE • CERTIFICATION J
PERSONNEL FOLDER (4>SECRETr;;.".. s«o

©
SECRET

U

GENERAL SCHEDULE salary INCREASE RETROACTIVELY effective 
12 JANUARY 1968 AUTHORIZED BY P. L» 85 - 462 AND DC I 

DIRECTIVE. SALARY AS CF 15 JUNE 1953 ADJUSTED AS FOLLOWS

''AME SERIAL GRADE-STEP OLD SALARY NEW SALARY

WILLIAMSON EARL J 560389 GS-14-2 510.535 911*595



suxcaai, roan V> (7 Man

NOTIFICATION OF PERSONNEL ACTION

1

SECRET
JI HUIP W)

ajv

LIMPLOVU COPY

110,320,00 per anmfn

ECREX



14-00000

• iii ;i >) jn )

1

1

ffTANOAftD FOAM 90 (7

.NOTIFICATION OF PERSONNE ACTION dah

1. NAM( ciftN HA«a, iiriiiiiii), asp »v»«Aa|/

Mr. Earl J. Wllllamaon

2. OAlt OF 0IHIM 1 Xr«kAAX. M At riOO A0. 4. DAIS

31 May 1956

t/ricnvt oati

7*A/« h I-' vou of th? followi’t^.iu tien affeftinf yottf trnpioym'nl: 

y NAYURC 07 ACIIOW (v«< lf»»si»p Tsa*i'ioip«V)

Reassignment
r«OM

Intelligence Officer (Fl) BAF-116

GS-0136.51-13 $9205.00 per annum

DDP/WH

Havana, Cuba

m vrriR*i s mrtRtwec

0IH£BNOMt WWII

M

i. utu. tunia n tn»u ixcm *umomrv

u 
fl ACt

w

3 /<Juna 1956

a. wiirityr nnx

f. mma. cc/iel 
fcJUbt, ULM7

(4.9i&aAfWA)

k6523O

90 USCA AO3 j
TO

Area Ope. Officer D COG BAF-UJ

GS-OI36.01-13 $7205.00 per annum

DDPAzH-'Braacb HI 
ilavaod-CuK-e. 2xation

wasrms iz nao os otm
14. F09ITIOW CLASllHMflOa ACTtSS

RIAL.vice

X
19. 04 Tf & A^Crinf.

170-85 MILO

Yea
21. RCNAAKlt

U. MW F0 C 8. 
UHRCMtAF A4I

UBUMWiTOI

5
1 xvana

17. WMHliAIW*

£D/DI_________________

ZO.UCAl ACStOtRU 
0 cufmw Pl efiovio

9TATC:

(MIAMI PUrt**A*€l MtlM:

DlnKtof of Peraonnol

SECRET



nr
5. tapfar**'* nomoTond locfel oitwtf iwt*' wM» *?w>.'cri«+»)

PAYROLL CHANGE DATA
BONI)0ASC PAT OVCRTtMK GftOS* >AT PCT.

X. hwvWut
M»tD> J > !___

fH..
n*r*^

9. Foyfhh

jdtl Foricdk riop-tncvooM CJ Kry edMtRMR* C.l Ortet Ufc»><r»oaa.,

14.
dot* 

?

H. bofa tori 
•quivolont 
inc oom

IV. IWOr tfufo (HHli dpp/o 
(faring following p«rto«i)i 
Hriod(»h

CJ No IWQF. total afawt* IWQF,

STANDARD FOAM NO. 1 UM-4tobod

CCVM*« IWOT

Otobo. 7 6, IV3< QowZu. Ma. tOJ

A. G*O<1* iintl Hjtary

■ii 2-a??2

57 ATT TAX "'c-»aoup 
int ins.

n. Appropriation^)

fni-6

I. 9*0 Mn

N0T PAf

y. iuo

TrAW’yxk.t wx
AU

^Nywgfw o< orht oytf»ftt>furtoB| __
|Ck«<b 4ppUc«bU boa U cv»« •■tir(wiiFj

,4 In* >W-)P> tofin •> • i of* *aRbm p»rk»<1. 
>.•.).».» » > . » i i

PAYROLL CHANGE SLIP PERSONNEL C



Jcrsomu’l ?ctior: in 1 iri o1 '•! -!>?.

Change c f Erivice Di-si. ■'.■•. at-lo': Tro., D to Df.

1 ffvctivc date: 17 -IjTf

•J)I.

H

13 
lb 
lb 
13 
X3 
lb 
13 
13 
13 
13 
13 
13 
13 
16 
lb 
13 
lb

13 
114 
13 
Hj 
15 
lb 
13 
13

lb 
13 
♦9-
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r* iw bi* re?« 52

(,«>,,,< Rv *1 '<■’.X* **9W**3& w ^ *//>>-
REQUEST FOR PERSONNEL ACTION UNVOUCHEEED

REQUESTING OFFICE; Fill In ilcmj 1 through 12 and A 1 
If applicable, obtain resignation and

l SUMI (Mt -Mtn- Mtt - fjna Jiftn mint. imlM/ft), and tuiiitunt)

- Mr. Earl J. WILLIAMSON_____________________

L tiarrrr or actiow »rmiTto:
A-FlAlCMMIl {Sp+ctfj whathaf appointment, promotion, reparation, tlo.)

PROMOTION

A. lOMtlOH {Specify whether axtablirh, change 6/ado or title, etc.)

trough D except 68 

fill in leparaHon dole
t. out or ititH

and 7 unleu Olherwi 
on revone.
1 ncautst wo.

A trrrcrivt oayi 
a. rnorouo;

0 approved!

-APR-!' vi54

»e inslruclad.

a OArt or wcovfir

h Mar.
7 C r» OW 07III It 

UGALAUIHUK- 
II f

1==^

ft&B—
INTELLICrliCS OFCfZmBAF-116-12

GS-0136.51-12, $72110,00 p.a.
1______________________ J

A POSITION JIIK AHO 
NUMILR

I ttRVlCt, ftAAOf. AHO 
salary

io, organizational 
OUIGNATIONA

n ItCAOOGABYWJ

11 11(10 OR OtRAtTMTtfTAl

INTELLIGENCE OFCT/^IF-116 

G5-O136.5'1-13, $8360.00 p.a.

ddp/wh
Havana, Cuba 

fj | HUB | | DtPARTMIKTAl

DDP/WH
Havana, Cuba
| X | mi# | ] otnnMtxm |

JL 2tMA*P.! (L’»# f 0*9/00 if APPROVED BY
BAF-116 H CAREER SERVICE BOARD

t^pei । WWH oneRj & rr j
1 (7THCR
1*1 i

M« ViCt I A. |KUL

CD-FT
ii ! u 
Ux lOKL 

M 1 V

17. APPROHIIATICN
rnou 11-35^5-55^*55
to, b-35U5-55-055

18. sunder to c s 
hLiu : mr.r act

u daii: of Apro.hr. 1 & u.cal residukz 
mint ahumviis _ _

lACCCS'UOM ONLY) 1 Q CLAIMED Q PflOVZD
| STATE:

n. 5rTAhDAat>-iSAn»tt7«^AKK&'‘ f/' r”'£7 fp’* - .......... .... ....... .

‘" ■■' ' ;« -i1 । 1 v.. .7 - Lu-lJ

aB.« ,■......

IX CWM5AKCC3

A

INITIAL OR SIGMAIVfit DATE ; RTMJUiXS. •

B CTU. OR PCS CONTROL

C CUAAtnCATIOM



1 s’»iricn rpa« 52
1«< (>i «•••• .*■<*«■* j »s”t»a 'ta>jw»l i| QWt<> •’
I REQUEST FOR PERSONNEL ACTION

' ’ 1
confidential

i REQUESTING OfEiCE: Fill In items 1 through 12 and A through D except 6B

1 If applicable, obtain rciignalion and fill In reparation date
t I ■  ■ — 1 — 1 I. ■ ~ ~ •*■->■■ ■ .... ■■».... . —- •*»---■- — • — - — 1 . — — . - — • — - - — — ——— • —

.1 MMC (Mr.— M/«»- ifrt $/»»n btutt, tnttiah*), atnl 1 t OAT( 01 WBfM
Mr. Earl J. WXLIAMSOa [

and 7 unkii othsrwi 
on fevenc.
I MOW It Al

40

ie Instructed.

4 OATC or WQJflT

6 Feb &
& umr or achon irwri>

ft HHONMl <5p*e.// appoint a**nt, pre moi Ion, Hpsttilon. ate.)

Reaesigsaent

A nrreri/t flirt 
a noFOsift 

Hi Feb #1

8. APFftOTW: 
FEB 14 1354

7 c s on otmfr 
HGAL AU1HOH* 
in

ft POllJlON jvAmA*/ vateidfh, gher»£o fir ado trt till*, «f«.)

F«0»—
Ope OF -DEP CHIEF, EA-lUi-12

t rtllhON Tine ANO 
Nuaiu IoLfI o BAF-116-12

P«a«

TTAL

(1_______________________ 1
GS-132-12, $721#. 00 p.e. 
r ................
DDP/WH
HAVANA, CUBA

ff | nno i j unnurxru |

& H»rrr. OUOt. ano 
lAUtr

11 OaCAfNZATIONH 
CUitMA HONS

n HUwntinM

U TltlO 41 DCMNTMEtlTH

1_____________ I_________1

GS-0136.51-12, $72)jO.OO
1... - .. - . ■—

DDP/WH
Havana, cuba

1 X"| na# [ | auunvu
JI IfUAlKS ((/»«• f9V9fV» tf Zz

BAF-U6 1

1 a^vn^ir 54 a Btaeur imovta nt

ft rot Aooni&NAi ESAfC* and tataph^in* attention)

7, C. L/neb X UU57 ritlat



-00000



1-00000

> SFPfjPT _ 
--------- " _ it *>•»<*» ♦frrl-

,7“’’”.”52 corurity Inlorfr;. ’
• ■ f»A M Uaecitr «> ktu»h rt»»«ratl ■ OMTMa *1

REQUEST FOR PERSONNEL ACTION

_ __________ ____ ________ "~P". /C -

Unvov.chercd

REQUESTING OFFICE: Fill in il«mi 1 ihtoujh 12 and A throvsh D cxctpt 68 and 7 unl<«» otherwlic in:truct«d. 
If applicable obtain ratijnotion and fill in teparation data on rcv*r>e.

L KAMI (Mr —Af»»e—Mri -Onr imr. mmt, tnd »Mrn«cn«)

Willi arson, Earl

I MH Of IlftIH X MQOUT Rft 4 OAH CF MQonT

12/22/52

1 RAUH or 1CH0M MQUtSUD: 
A PlJUQRUl wh«(h*r appoint tn»at,protnoliM, ttf >«/atK>rt. ♦re.)

a tIMCflH Otlt 
A. MOFOSUk

12/29/52

a APPROVED:

7. C S OR OPiFR 
IfGAL AUTHOR
ITY

ft P0UTIQ8 (3pttfy ghtthtt utibiiih, ehtfiii grtrf* or tit/% )

■
lto»—

Operations Officer
GS-12, $70h0
Wil/FI
Havana

I j nno | | OUMTMEXTM

I poonoa unc ano 
RUMIlt

a inticft euox ano 
iauit

tt OROJUllWtOf'U 
MIUJMUOM

It MtlMMlTCH

ix nno oa ouHTMoan

T^-

w!i/n 
Havana

| 5t"l na® 1 | MPABTMMTU

ft UMARUS (1/m riM/M if n«e««M/y)

ft tttflSHO IT G¥*nipandn</»)
FT/OisZ

ft UQCIST

SijnAfurs

T«/«/

APPtOKO n

ft TOO AOOinOhAL INFORMATICN CAU (iY«0t» anJ/«r«pAon» MfonWon)
y-rs. 1- 1’103___________ •____________________

13

ROMS

rt.TLH 

tmu

AR PH

OIHAR

FARE

5 PT.

<e

Id POiWT 

MVS jOTKtfl

IS. RO’uric

UGX

N CVA55IFK

1 A .MU.

1 .

ATIO.U AGTh?H

19 
UA RK£

if. APPROPRIATION 

reoM;

TO

II *.u»»firr to c s 
RMlhfWtNT ACT 

<IU’ RO)

it iutf o* ajtvint- ] aa ugal ftistciMX 
Ml AT AHinttlis d L —

CM.Y) j □ CUAIMCD □ PROVW

J STATTt

M, STAMDARO fURtf M REMARKS

o cnv oa nA cumihx
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SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
TT.i ' ......................... ...

WILLIAMS')!.', E-rx J
'} A 1 1

26 September 19S-2
NA!UHf O» AC 1 । CM EIf I' T » •* Oil t

F»OM TO

TITLE
Operations Officer, 1S-12 CIS Gr 1A-1W1-12

GRADE ANO SALARY
GC-12, C70h0.00 jx:r anntin GS-132-12, 07OhO.OO p.a.

OFFICE

DIVISION
WH WH

BRANCH
III III

OFFICIAL STATION San Salvador, El Salvador(73527: Havana, Cuba (,73^17)

MO

approval
GuA11 ” 1 gAT 1 OH 5 FUR ASSISTANT D I re c i or EXECUTIVE

CLASSIFICATION / F M.WBm^OFF.cc,
■ ■

POST DIFFERENTIAL. AUTHORIZED III ACCORDANCE with AGENCY REGULATIONS

)ATh Of OFFICE AMO NO STRIFE AFFIDAVIT EXECUTED ON

SECURITY CLEARED ON

overseas agreement signed

(nTened On duty

Ul-lLL

.maDiB:

1MU3

SECRET



14-00000

A SECBET

CONFIDENTIAL FUNDS PERSONNEL ACTION

_____ miJA-’-iSOU, Earl J
NAfVNt OT ACTION

IM It (

'3 April 1952 
trf ret nr dati

26 Juno 1952

IM

FROM
-- -- -

TO

TITLE
Oporatlor.3 Ot'ficar, 0>S-12

GRADE AMD SALARY
(.8-12, <70!iO.CO per annua

OFFICE

DIVISION Wil

BRANCH branch III

OFFICIAL STATION San Salvador, El Salvador(£3527)

APPROVAL

QUALIF»CATK*ft FVfl ASSISTANT CM«fCtO« txicurnf

•a~- r- v
CLAK.IHCATIOW z ' 2^ rtRS0*‘Nlk OF^CIR

!/
>' vt$

POST OVnMMTtAL AUTHORIZED W ACCORDANCE WITH ACtMXRCGULATlONS [x]

OATH or OHKZ AMO HO STHIU WriOAVIT tXtCUTCO OH .2Z_Juna..l95.

stcuniTT anno oh

OvtAMA. ACUrnCHT SKMO .. 27. Juan.1952.

RtMARXI:

S-£2 
Please

DITIIUO OH OVTV

X><36 -
'uj^4 —26 .lunn 19

dSEOX) _ oc it | si

Lcv> - C>G

urity clearance. Addendui to Piid attached.

/rfii

SECHETir.M 37-1 aS



SECRET 
( »Orn HI/»rf /<•>

MEDICAL ACTION REQUEST AND REPORT
i Etgutar fob tunica. uahp 'rig* ft

ii at^oar or mcuical tv*Lu*rioa______________________________________________________________________
E lOuoll f ltd for Full Out, I1»-«r»l; 11»I •« For «ufl S-*t/ ISpocUII

r~ Wool t Ftp, for Otp>r<aont(< ©*«/ ©nip , )o I • top I I F I P4

1> NAw( (LaitJ i'l'ltl
WILLIAMSON, Jiarl J» “6'vuno 1756

h to ro$i non
Area Opo Off (DCOS)

». OMICT, DIVISION, WH 
Dir, WH, til

'”^13

t. Tr’t or roiiTiim 

r~~lorp«rlatl‘ tai

1---------1M-

|3C io.ortoot

llavonsj Cuba

7. tmUATt FOR 

f Hop ( ", 1 **»’ f*p lofa**!

(XX~7o»«f»*o r~l*/inu>t

t X IlTatufw S»»c Ut

Renorta: Subject in Tiali'iei 'or nronosud cvorscan aj>nj

SECRET
HEOIUI OFPICf



SECRET

FITNESS REPORT
SUFLOrri: SERIAL NUMBFrr

060389
SECTION A GENERAL
». N SMS (Lllat) tritaO |.’. V*tt or S(R!»I !i.»n s. G»AUF ‘ J SU

Williamson Earl J. IL J M ! GS-15 ‘ D
«. or riC'AL POSIT ION tins 1 t. OF r OIV nil or AM'ONMfNTi s. t UhSF NT St* r ION

Ops Office r. Chief 'DDP/WH/6 ! Headquarters
«. cmfck <x) type er *rri’ NtMFNT 1 h’. <Mt.cs isi ttrt or «r.ro*»t

XX c a nr r,N { | n ? u "VS | j UMPUMAMV 1 SlNItlAL 1 j n r.A SSiQNMh N I 1 UP F MV 14Ort

carts. n« provision as. Seo hftntvtlitia * 5sc'H<vt C) j XX 1 ANNUAL. ।
j**' ASSIQNMRN KMPLOVCE

spc c i*l Omclfyh- I 1 IPKCI.L l5*«rl.r?.’

re nt po»r our in o.P

February 197 2 1 1 April 1971 - 31 January 1972
SECTION B PERFORMANCE EVALUATION
U-Unsaftt<actory Performance 

could range 
or propond

is unacceptable. A rating in this category requires »mm<d>ate and positive remed.ol action. The nature pl the action 
from counseling, fa further training, to placing on probation, to reassignment or to separation. Describe action token 
m Section C.

M-Mo/jinol Performance <t deficient in tome oipecfi. The reasons lor assigning this rating should be staled
taken or recommended should be described.

in Section C and femes tai actions

P«Prof5cient Performance it satisfactory. Desired multi ore being produced in the manner eipected.

S-5hc eg Performance il characterued by eiceptional proficiency.

©-Outstanding Performance is io eaceplionol In relation to requirements of the »ork and tn comparison to the performance of others doing similar
work at to warrant special recognition.

SPECIFIC DUTIES
. Lilt up la el* of the moil Important specific durlee performed during the rating period. Inters rating letter which beet de 

manner In which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with supervisory responsibilities MUST bo rated on their ability to Supervise (indicate number ai tmiiloytfi aup+tvltid).

scribes tho 
employee*

SPECIFIC DUTY NO. t «A T ING 
Lk. T TKtt

sfrcif IC OUT V NO. a ft A TING 
LITT6R

specif IC OUT V NO. 3 MATING 
let ren

SPECIF C DUTT NO. 4 NA T ING 
LETrtR

specific outy no. a RATING 
LETTER

SFtCiFl C out Y NO. 4

6 ?fcir______ 1

HA TING 
LE T TER

OVERALL PERFORMANCE IN CURRENT POSITION 'j

Tobe into account everything about the employee which Influences his effectiveness in his current position such ot per* 
fermente el specific duties, productivity, conduct on job, cooperative^***, pertinent Personal traits or habits, and 
particular limitations or relents. Based on yovf knowledge of employee's o«eeo<l performance dvtfing the rating period, 
place the letter in tho rating bos corresponding fa the statement which most accurately reflects his level of performance.

RATING 
let ren

s

rc»v 
r eo 4$ etroAi't FRtv.eve ......... SECRET '



-OOOOQ

SECRET 
f-'. f . t !-.> I

SECTION C NARRATIVE COMMENTS
Indicate VQnilicenf strength* or 
overall peelof>n<mce. Stu** Suyg* 
on foreign longuage cn«'petence, 
basis for <ietern»ininq future p«rso 
»Qjhe_u»eof pefonneL space,,.ej 
Section C, Inftoch o separate shoe

Sco MEMORANDUf.

i1
1
i

weaknesses deftibcsfjruf^d in'-t«»*»e»»t position keeping in proper per»p*ctive their relutjp "-ship to 
tlionS mode for iJWpVorrmrnl of **o»k performonce. Give recommendation s (or Iroinlng. Cent 
f *cf current position. Amplify or e*plom ratings given In Section 8 to pro/rd^ best
nnel otfion. Monnef_pl_pe/forr'op?e pl ",r>noa«»»ol or supervl sor/ du»Je_s on^coet coneci»y «»
[yipr-enf P.nd lynefe, mull j?V_ cb'Tn’^^lc j pn, J oppT>coLle. j( e*tro space Is noeJed tp^cornpFetw 
of paper,

1 IN LIEU OF FITNESS REPORT attached.

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ crPTfrr THAT 1 HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT
OAT* il',«iATURE OF EMPLOYEE

2. BY SUPERVISOR
MQNtHS L'MPLOYEE HAS BEfcN 
UHD8R MY SUPERVISION

ir TH19 REPORT HAJ NOT (JkFN 1hOWN TO feMPLOYE*. GIVE EXPLANATION

UAT«

14 March 1972

OFFICIAL TITLE OF SUPERVISOR ’ T r PI O Ui»t

Acting Deputy Chief, WHD i RicWaraS. Welc\ (signed)
e BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

See MEMORANDUM IN LIEU OFJFITNESS REPORT attached.

DAT< ‘

14 March 1972 j

OFFICIAL TITLE OF RE VtKeiNG OFFICIAL . TtFFO OR PWlSttO NAM« ANO e>GNATv*f

Acting Chief, WHD James E. Flannery (signed)

SECRET
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SECRET
A * " fillet! t f> )

FITNESS REPORT
CMPLOVEftSERIAL NUMBER

060389
SECTION A . GENERAL
'.NAME TFlr*O ' CMj«Mte»

Williamson, Earl J.
1 DATE OF QIRTli 9. SF \

1 M
4. QRAOft 9. SO

GS-15 D
®. OFFICIAL POSITION TlfLft

.Ops OffIccr/Chlef of Station
1. OFF'CNV/HR OF ASSIGNMENT

DDP/WH/2
• . CURRENT STATION

San Johc

ft. cure* <x> TYPft OF APPOINTMENT >0. (.KF.CX <Xl TYPE OF REPORT

X CANfttR 1 j«FSFr»VR | | TEMPORARY ‘af-assignmfn r qupcrviiom

cans er-pro visional (S»o ifittfwtlw • SecUim C) X annual | ’•»€ A9SIGNMFN t kmploykk

Special (Sp*cily)t SPECIAL fSpecifvh

II. DATE REPORT DUE IN O.l*. •

______ 30 April 1971________________ ____
»2. REPORTING PERIOD (FtWH* to*) 

_1 April 1970 - 31 March 1971
SECTION B PERFORMANCE EVALUATION
U-Un»alt*factory Performance it unacceptable. A rating in this category require* immediate and pouhv* remedial action. Th* nature of th* action 

could range from counitling. io further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C.

/*M~Marginal Performance is deficient In tome uiprcts. Th* reaiont for oiv'gning thi* rating should be stated in Section C and remedial actions
taken or recommended should be described.

P-ProAcieM Performance is satisfactory. Dented results are being produced ift the manner espected.

S-Strong Performance is chorocteiired by exceptional proficiency,

O-Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to th* performance of other* doing similar
work a* to warrant special recognition.

SPECIFIC DUTIES
List up to *!■ of tho most important specific duties performed during tho rating period. Insert rating letter which best describes the 
manner In which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST ba rated oh their ability to supervise frnd/cete number of employee* *uperv/*erfj.

SPECIFIC DUTY NO. 1

Seo attached memorandum.

RATING 
LRTTen

SPECIFIC OUT Y NO. 1 RATING 
Lft T TER

SPECIFIC DUTY NO. > RAT ING 
LETTIR

SPKC'FIC DUTY NO. 4 RATING 
LETTER

SPec’Fic Duty no. • NAT ING 
LETTER

SPECIFIC DUTY NO. • '

-V

RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Tobe Into account everything about the employee which influence* hl* elfee tivenes* In hl* current position Such as per* 
lor mane* al specihe duties, productivity, conduct on job, cooperative**ss, pertinent porscnal Wait* or habits, and 
particular limitations or talon**. Based on yo«»r knowledge ol employee's overall performance during the rating period 
piece the letter in the toting bo* corresponding to the statement which most accurately reflects his level ol performance.

45 . ................SECRET R”v:........ by
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SECRET

SECTION C NARRATIVE COMMENTS
Indlcote Signlflcont Strength* ar ■reoknestts demonstrated in Current petition keeping In proper perspective their relotionship to 
Overall performance. Stole suggestion* mode for improy**»-»,-.| of veork peHotmb’f<e. Give rsconnondationt for training. Convnent 
On foreign language competence, if required for Current position. Amplify* A* e/ploin rating* given in Section B to provide best 
basis for determining future personnel action. MonftftjJ managerial of Supervisory duties and cost con sc iou sne s *

Pte w»e ot personnel, space, equipment ord funds, must be commented on, il
Section C, attach a separate shoe of poper,

<», ’ rl<>

See Attachment.

——

SECTION 0 CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAYE »EEH SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OP EMPLOYEE

/s/ Earl J. Williamson
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNOEN MY SUPERVISION

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OATC OFFICIAL TITLE OP SUPERVISOR r FPEO OR PRINTED NAME ANO SIGNATURE

14 April 1971 Deputy Chief, V/H Division /s/ James E. Flannery
J. ar REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Sec attachment.

DATE 1

. 24 June 1971 *

official t • t n of • <e e.NQ orriciAL ;
i

Chief, WH DIVISION !

t • PE O OR PRrNt SO HAM* ANOSieNAtuRS 
/aigned/

William V. Ilrw
SECRET
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14 April 1971

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Earl J. Williamson
1 April 1970 to 31 March 1971

Mr. Williamson departed on 21
February 1971, alter having served as Chief of Station for two and 
one half years. The last year of his tour was highlighted by two 
extremely delicate, highly productive operations targeted against 
the opera
tion of a most sensitive nature stemming from them. This latter 
operation, focused as it was around ~|
called for constant good judgment on how to pursue U. S. Govern
ment interests with this highly sensitive and significant intelligence 
at hand. (It was highlighted at the WH Division's Chiefs of Station 
Conference held in February 1971 as a classic example of both the 
collection and use of intelligence on the real "national interest" 
level.)

Throughout these operations, Mr. Williamson handled him
self very well, especially during the latter part of his tenure when 
he was under considerable pressure as an almost inevitable conse
quence of the impact of these operations. Ultimately, Mr. 
Williamson's was requested by the I I

 It should be stressed that thia was a mark of 
his operational success rather than the result of any operational 
"flap” or miscue whatever. /
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- 2 -

fact that, under these general circumstances, he continued to 
function normally, responding to numerous demands being made 
on him by the situation and Headquarters, and set about paving 
the way for his successor to take up the cudgel from the best 
operational platform -- all this Speaks for itself and certainly 
underlines the fine quality of Mr. Williamson's professional and 
personal characteristics.

r

In the realm of normal activity, Mr. Williamson handled 
his officers with both firmness and tact. He was a good manager, 
ran a taut Station, and had cut back on several marginal operations, 
streamlined others, and initiated some new ones. He writes well 
and quickly, and he has exceptional fluency in Spanish. He moved 
very well in the local community and, during his tenure, established 
a wide range of contacts.

Mr. Williamson's relationship with the ^wag
excellent, and his wife was a great help to him in discharging his 
representational duties and within the |

In sum, Mr. Williamson is a "pro" who turned in a strong 
performance both before and after the chips were down.

' I Z . / I'civ.......... .
/Janie's E. Flannery j

/ Deputy Chief f/
Western Hemisphere Division

I certify that I have seen 
thia memorandum:



Earl J. Williamson
1 April 1970 to 31 March 1971

Comments of Reviewing Official:

I fully concur with the Rater's comments. I am 
pleased that Mr. Flannery explained the circumstances 
surrounding Mr. Williamson's ]
so well. His tour was a fine piece of operational work 
and in no way should it be tarnished by misinterpretation 
or gossip.

Chief
24 June 1971 Western Hemisphere Division 

Date
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SECRET 
. IFi/Ir? If)

FITNESS REPORT
» VFvC' U* <ER'*l NUUBH

W0389

SECTION A GENERAL
I.NAMI (LaeU (Fir«t) (Middle) |4 O A t *•_ OP R r ft t H il.WS 1*. 9- SO

Williamson, Earl J. 1 I M GS-15 D

®. OFFICIAL POSITION t 1 T L E >• OFF.Div'AR OF ALIGNMENT

Ops Officer/Chief of Station । DDP/WH/2 !
S, i*lK<lV STAT ON

S. CHECK I A I TYPE OF APPOINfMfNT | »0. CHECK <«• T T PF OF RfPORT

jCAMRFM | |NRTC«vr. j | TrM»0RAMV | Iin’iTIAL | < L» W t "»M t N T Jl!»E Uv 1 <

। C*”f t.H’PnOviSiONAt, (3«e Inefrurtiona • Secti.n C> > j 1 annual | *4 IMPlO>u

| SPECIAL (Specif)): | ) SPECIAL

II. DATE REPORT DUE IN O.P. ' | U. RE PQR T tNQ Tt «IOU ('fnwn- to*)

: 1 April 19G9 - 31 March 1970
SECTION B PERFORMANCE EVALUATION
U-Unsatisfactory Perform©.ce is unacceptable. A rahng in this category requires immediate and positive remedial oc*tok TV* nature of the oct*o«

eould rr nge from counseling, to further framing, to placing on probation, Io reassignment or Io ttporc*xvK Oescnbe action token 
or prop sied m Section C

M-Maigtnol Performance is deficient in some aspects. The reasons for assigning this rating should be slated in SecSca C and remedial actions
taken or recommended should bt described. ■*

P-Proficieni Performance is satisfactory. Desired results are being produced in the manner etpected.

$~5lrong Performance is characterised by escephoncl proficiency.'

O-Oufstonding Performance is so exceptional in relation to requirements of the work and in comparison to the performamia of others doing similar
work as to warrant special recogn.tian.

SPECIFIC DUTIES
L Hl up to *»m of the moil important specific duties par formed during the rating period. Insert rating letter w**ch beet describes tke 
manner ir which employee performs EACH specific duty. Consider ONLY effectiveness In performance of* Y*^t duty. All employees 
with supervisory responsibilities MUST be rated on their ability to Supervise (Initlcali number ot emptorere «m7«rv*v©tD,

SPECIFIC DUTY NO. t L tV ter

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC DOT V NO. 3
i. s t nn

SPECIFIC DUTY NO. 4 R

SPECIFIC DUTY NO. 9 f R A l ING 
LETTER

SPECIFIC OUT T NO. •

.. ’A''- -5 v,^-
RATtNO 
IITHS

OVERALL PERFORMANCE IN CURRENT POSITION f.

Taha into occount ovetythiieg about the employee which iMlue*coe hie •Hoetlvonoee in hie c^erews 
formonco of specific duties, productivity, eowdwet o<* job, coopaeortveive • e, p^tttnont personal 
particular limitations c* lalowte. Boeod on yav» bnawlotgo ©I ewpUyeo’e ovardl porloemanca d«, 
place tha totter •« tha eating ban corroepondiftg *o tho statement which most o<<wotoi| reflects hie

POSIHOA Such •» ppe. 
Norte ar heb>*K 0*4 
0<*g sho rc»«A-e parted. 
Io*ot ot pwhrveme.

L9 t T t O

’.“w" 45 u..ev». io4w»» SECRET j

I
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23 June 1970

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Earl J. Williamson
1 April 1969 - 31 March 1970

|hab become progressively more important to 
the Agency because of its very active^ and
signs of the imminent arrival of thc| In anticipation,
Mr. Williamson has geared his Station and honed his opera
tions to cope with these problems. Station has some
of the more sophisticated and interesting operations in the

|~| |area, and the Station is preparing to exploit
its assets to the maximum to meet the expected presence of the

I I
Mr. Williamson is an old "pro" who has had a variety of 

experiences in the intelligence field and who brings to his work 
maturity garnished with enthusiasm and expertise.

He has done particularly well in guiding his subordinates 
and extracting the maximum from them. His leadership is deft 
but firm.

His relationship with the past ambassador, a difficult 
person to deal with, who was not at first happy’to have Mr. 
Williamson, progressed to the point that he became a valuable 
member of the Country Team and had the respect of the ambas
sador. There is a new ambassador now and it is clear that 
Mr. Williamson lias gotten off to a very good start with him.

SECRET
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He has a large range of contacts in the community and 
he has been helped by a charming wife who is an asset to him 
in his work.

His subordinates have a high regard for him--froma 
professional as well as personal standpoint--and~tanrk”to him 
for guidance and leadership.

He is judicious in the use of government funds, extract
ing the maximum from the operational dollar. His Spanish is 
excellent, and his experiences in Latin affairs have given him 
a grace in moving among the locals.

He is rated as Strong,

Oohn R. Horton 
Deputy Chief 

Western Hemisphere Division

I certify that I have soon 
this memorandum:

Earl J. Williamson / Date
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err • r

SUBJECT: Earl J. Williamson
1 April 1969 - 31 March 1970

Comments of Reviewing Official:

I concur completely with the Rater’s comments con
cerning this excellent officer. Mr. Williamson has again 
and again shown himself to be the real professional that he 
is. It is a comfort to a Division Chief to have such a COS 
in the field. _ |

8 JUL Wi)

Date

z William V. Broc 
Chief

Western Hemisphere Division
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SECRET
,' 1 'r- F t / / *.* 11* »

FITNESS REPORT
FUPtiJTK 3 F. RIAL NUM© RO

060389
ISECTlOA GENERAL
I 1. uaixw 'Lut) tFf*l i (Mrdd.>J < «. O»Tf. C* tllRTN j >. JU ;4. fiOrUE f S. W

1 Williamson, Earl J. i M Ig.S-15 ■ D
I S. OFFi<< X ; Wf ION titll i h OFF C'V e« or <WQNMf.NT|« C t;"M NT ST A TION

1 Chief of Station I DDP/WH/2 I San Jose
1 ». e-*» " * '✓. • f Ft QF A P F0IST MF NT | • 0. C Nt < S i A » T V PT OF MF FOR T
|(XX €•■»-.»»-► [NSJIAVI j j Tr.MFORARY ! itNITIAU ' ' ►* f A *SI<J N Mr N T B UP F Mv<® O rt

I '««-.> «.m•>■*'> • ihdh as CS*» in»fnict»w»a • Saclr.wi CJ ! 1 *r a bb ignmcn T F, m«»l O r S c
If'... - 1 XX . 1 ... I
1 io*-, /.;.1 ! BF<C»AU

111, £)t f? •'•» > V«* T OU< IN O.P. | NEPOR T ISO Ft R ICO (Ftum* !<>■>

30 April 1969 | 1 April 1968 - 31 March 1969
|SECTlG» S PERFORMANCE EVALUATION
1 W - Performonco ranges from wholly inodequoto to slightly lots thon sat) sloe tor y. A faftny In this category requires

1 • positive remedial action. The ncturo al the action could range from counseling, to father training, to placing on
1 probation, to reassignment or to separation, Descrlbooction token or proposed in Section C.

1 A • Atly^y^rtp Performance meets all requirements, h Is entirely satisfactory ond Is character!red neither by deficiency nor
1 excellence.

I p • £/gA*<i^«i* Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

I S • Performance Is characterised by exceptional proficiency.

I 0 • Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of
1 others doing similar work os to warrant special recognition.
1 SPECIFIC DUTIES

iLlst ta <*** pf the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
I manner >n **ri»-_h employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
Iwith >>cmy <esponsibi 1 fties MUST'bo rateo on their ability to Supervise (indicat* n*imt>er ut employees aupervlee^}.

ISFSCiFtC NQ. t

I Sec attached

AA Tino 
Lt T T«N

pRf CiPicl < NG. 1 WA TINO

1 ft»*FT < *«9. » RA TINO 
LtfTtS

|>RaCtPr< WC.4 ra ting 
1STT£B

1 IPS C f *«o. 9 RATING

I»Ftc»e»« £»••' • ng. e

1 w\J

______________ _____________________________

MA TING 
LtT TAR

I ’ OVERALL PERFORMANCE IN CURRENT POSITION
I feSe ‘<wa w»evy»hlwg obovt the employee which influences his o**e<tivoness tn K»s current petHiem such es per>
1 «w yar.ilic defies, predue*>v(*y, conduct on fob, coepora««»»<u*s. pertinent par senel tram c* Kcb'f®, ond
|pe*«i*v<dw UM.«np*Mms o* relents. Oesed on you* knowledge el empieree’s evoretl psvlormence the rating period,
I yleve •<am«r *«■ «He rottrvg boa cor re spend l ng to the statement whut* most e««use»ely reflects his level of parlor®* once.

AAV IS') 
lir rs a

s

*-«* ***** arOwS •otnows SECRET [
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SECTION C NARRATIVE COMMENTS
Mduote aigmhccnt atrengtba or weoltneccea on atroted ♦ *» tufifl pot-fion keeping In ptopar perapectlve their relutionch.p *c
**•*•’11 performance. Stote augg* tf Ion • mO-ta Io* *"pr© ffmtn t t>l work ftilormantt. Give rec ortw> enduf Jon C lot training. Coiwnonf 
on lo»»i,fn language cowprirntr, if required for current petition, Anpl.Q.M explain ratinge given In section 8 to provide beat 
>,*»>-• Ur determining Mure peraonnel action. p •srcf fjpl_ fgtfot^nn( a O*(«uf>ervl aory d^iiee and coat can ac >ou ane a 1
’•'UJ. «_V »'.t_«Lp.tt*9nne 1. q><K». equipment o*)j **»u at .be ior^pn »»/»*/J «ppl'cj>b[e, If a/tf'i~ apoc e « a needed to~C0mpIete""
z*<<ion C. ottoch a aepcrale cheat ol pope*. l- J

c

See attached Memorandum in Lieu of Fitness Report.

—

SECTION 0 CERTIFICATION ANO COMMENTS

1, BT EMPLOYEE

t CERTIFY THAT 1 $€FN 5fCY/O*i a, Bt AJ<D C OF THIS Rf.POftr

Jz * T t
/subject in field/

2. BY SUP£RvnO»
u'.n’hj rwrioit a ma a onu
■.h.'aw mv surrttvisiON

IP fHtl Al PG9 f M*t nor Bl £»• SwOPH ’O Cirt CrPLAN* HQ*

10 July 1969

.->P P IC t * U tit kt </P S'JPa AVICGA ; f tPIO OA PAiHfkQ N4Mt ANO
I

Deputy Chief, WH Division * /signed/ John R. Horton
J. BT afVIEWiHG OFFICIAL

£ Ommln v sop A* via «ini) up e i< i a t,

Sec attached.

2S July 1'»(,•»

>»*<«••>, ♦>•<! cf •»eatk..e r (! A»Ml «M< 1-vHAl . t(

(Ihlot, W]| Dihavui / d t g na>«1 / -lU' »l h 4tn V.

M< Hl I



MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Ear 1 J. Williamson
1 April 196S - 31 March 1969

Mr. Williamson began his tour iib Chief of Station, San 
Jose, in July 1968. He was well prepared for the responsibilities 
of the assignment, having served in two important stations as 
Deputy Chief of Station, and as Deputy Chief, WH/COG.

At the outset of his assignment, Mr, Williamson was 
confronted with who had reservations on several
matters connected with the station, including problems con
cerning the establishment of a operation.
Shortly thereafter activities
placed an additional burden on the San Jose station and on rela
tions with the| Mr. Williamson weathered these
initial rough spots well, keeping Agency interests protected.

In the seven months since his arrival in San Jose, Mr. 
Williamson not only succeeded in overcoming the 
initial frostiness, but has mollified the misgivings
on several potential items of conflict. Furthermore, he has won 
a strong endorsement from the ambassador who has made it a 
point to inform Headquarters officers that he is highly pleased 
by the manner in which Mr. Williamson is handling his assign
ment.



SUBJECT: Earl J. Williamson
1 April 1968 - 31 March 1969

Mr. Williamson has an aggressive, constructive and 
realistic approach to operations. He has made a good assess
ment of the station's operational assets and personnel and has 
succeeded in sharpening general performances. Coordination 
and cooperation between the station and Headquarters leaves 
nothing to be desired.

He displays appropriate cost-consciousness. The 
morale of station personnel is high. Mr. Williamson and his 
wife are highly regarded by embassy personnel, and have 
established a wide circle of Costa Rican friends and contacts.

He has put in a Strong performance.

,7^7

John R. Horton 
Deputy Chief 

Western Hemisphere Division

I certify that I have 
seen this memorandum:

Earl J. Williamson Date
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SUBJECT: Earl J. Williamson
I April 1968 - 31 March 1969

I concur with the rater's comments. Mr. Williamson 

has handled himself most professionally and adriotly and the 

Costa Rica Station is making fine progress under his leader

ship.

'William V. Broe 
Chief

28 July 1969 Western Hemisphere Division 
Date



SECRET

SECTION B

FITNESS REPORT
F.MI’LVTH SERIAL NQMQER j

060389 1

SECTION A GENERAL I
*», *>AMg | t ■ D A11 OF QIRfH Ij.AF.X

Williamson, Earl J. 1 M
4. ORADK ; 9. SO 1

15 ' D
6. OFFICIAL RGSITICrN TITLE

OpH Officer D Ch
t. OFF'OlV'BR OF ASSIGNMENT

WH/COG
• • CURRENT STATION 1

Ho is. |

». CHRCA «‘/l T fFg r,F APPOINTMENT 10. CHECK <X) TTPF OF OFPO«f 1
X jcAstte ; inriswvK । | INITIAL |flr,A»JIQNMENT SUP*RVISOr|

| C apc <p-p*»g visional <5»o fn»tnfctlon» • Secrt.m C) X ANNUAL jKK ASSIQNMSn T KMPLOvSK |
| terciAL <3pe«^F/r SPECIAL (Specify); 1

tt. date report out in o.p. 
04/68

12. REPORTING PERIOD (Ftum* lo«) 1
1 April 19G7 - 31 March 1968 |

performance evaluation

A ■

P • proflc lent 

$ • Strong 

0 • Outstanding

Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.
Perlocmancv meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.
Performance 
Performance 

j Performance 
. other s doing

Is mor* then satisfactory. Desired results ere being produced In a proficient manner.
Is characterised by exceptional proficiency.
Is so exceptional In relation to requirements of the work and In comparison to the performance of 
similar work os to warrant special recognition.

SPECIFIC DUTIES .
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In whtch employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on their ability to supervise (indicate number of tmplnytn supervised).
SPECIFIC OUT Y MO, 1

Sec attached Memorandum for the Record.

RATING 1LETTER 1

SPECIFIC DUTY »O. 2 RATING 1 
LETTER I

SPECIFIC OUT r MO, • RATING |
LETTER I

SPECIFIC DUTT NO. 4 RATING I 
letter I

SPECIFIC DUTY NO. • RATING I
LETTER I

SPECIFIC DUTY NO- « RATING I
LMII1 1

nt <QfA L.- OVERALL PERFORMANCE IN CURRENT POSITION 1

Take Into ec<ot*»t eyarything obeut the employee which Influences his effectiveness in his Current position such os per- 
fo«*or*<e *1 specific d^iei, productivity, conduct en |eb. cooperari.eno st, pertinent personal Neils or habits, end 
porficvler limitations c* relents, based on you' knowledge el employee's everell poriwmenro during rhe toting period, 
piece the letter in rke rating bee corresponding to the statement wXich most accurately retlorfs his level of perlwe>«n«o.

. , , —■. ............................. ............... . . ’ i ri .—  ----

amN<: I
ls r »s• I

s

SECRET H



SECTION C
ugnlflcant • Irenyfh* or would 
rlormonte. Stole euqqeation

SECRET

NARRATIVE COMMENTS
demen tHuleif In tutfcnt volition heepfny In proper perspective their »elullon<hlp to

Km-»<2a longvogo conipftfnr», l< required for current petition. Amplify or eaploln rulings piv< 
5<»’» for determining future personnel octlon. Manner pl perform onc*7fi|.l.nyp<!q*r.l°l or supervise 
iSJt_?_SLl«_»Ljin»eoD_«qulpcitnLondJvnJ«. rv*t if <mpllcu!>[i If •'

C, olfo.h o ..porul. 4>.ol of pop*,. V J

1

■IHfl OFFICIAL

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYE

1 CERTIFY THAT 1 HAYE SEEN SECTlfaj A, ANO£ qf f>jtS REPORT

out /) SIOHATUAK OF .MPLO,..

2- / - BY SUPERVISORY
MON’KS tMPlOVtr HAS bpcn IP THIS AirORT HAS NOT OtfcN SHOWN TO IMFLOVS8, GIVE EXPLANATION
UXDSBtfV SuPBRVISlON

_ — —

OATS OFFICIAL TlTLC OF SUFSRVISOA TYPED OR PMNTCO NA^UXnO SIGNATURe

--------------------- ----

19 June 1968 Chief, Wll/COG ©tfvid A. Phillips
1 BY REVIEWING OFFICIAL

1 heartily concur with the rating and comments submitted by 
Mr. Williamson's superior. Mr, Williamson is a fine professional 
who very much deserves his new assignment as Chief of Station, 
San Jose, Costa Rica.

Juno 1908 Chief, WH Division / William V. Broe
SECRET



19 June 1968

MEMORANDUM FOR THE RECORD

SUBJECT: Memorandum in Lieu of Fitness Report - 
Mr. Earl J. Williamson

1. Mr. Williamson is on the eve of his departure 
as an overseas Chief of Station. This is a logical and 
Justified next step in his career development. Mr. 
Williamson's responsibilities have been considerable 
in recent years; DCOS in two important Stations; 
Chief, FI and then Deputy Chief of WH/COG, It should 
bo pointed out that in the latter position he was 
Acting Chief for long periods, performing admirably. 
His now assignment indicates that the most senior 
officers in the Division have recognized this.

2. Mr. Williamson is a professional intelligence 
officer in the strictest sense of the word. He is hard- 
driving and tenacious; despite his seniority ho is on 
any list of activists; ho has tho capability of getting 
things going, of getting tho Job done. Ho applies rigid 
standards to his subordinates, but no less rigid than 
those ho applies to himsolf. He is cost-conscious to 
an unusual degree. He is a fluent speaker of idiomatic 
Spanish and can handle himsolf well in any milieu. If 
Mr. Williamson is ever less than diplomatic it is whon 
considering orsatz operational proposals or phoney 
practices, neither of which ho can tolerate.

3. There is no question that in his next assignment 
Mr. Williamson will benefit from the social graces of his 
charming wife. In his own private life Mr. Williamson 
maintains numerous important contacts.



4. In summary,'Mr. Williamson 1h a dedicated 
and professional Intelligence officer. He will 
undoubtedly continue his fine performance as a 
Chief of Station, and should in time bo promoted 
to the next higher grade.

lavid A*. Phillips' 
Chief, WH/COG
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.TECHNICAL SERVICES DIVISION — TECHNICAL SCHOOL

Training Report

Name : WILLIAMSON. Earl J

Office: ~ wh_____________________

Date : 10 May __________

1. OBJECTIVES:

To provide a general knowledge in:

. a. Selected gear used for
_| Included are representa

tive samples of:

b. The philosophy, purpose, considerations and 
manageability of | 
systems; including message security, link 
security, reliability.and feasibility of | |

systems.

■INSTRUCTOR
; TSD/TECHNICAL SCHOOL 

*

SECRET



(When Filled In)

2U May 1$£8
MEMORANDUM FOR: Chief, Transactions S- Records Branch/OP

FROM : Chief, External Training Branch/RS/TR

SUBJECT : Completion of External Training

This is to advise you that Earl J. Williamson training request 
H R-022109 attended the following external training program ;

COURSE : NATIONAL INTERPEPARTMENTAL-SEMIHAB____________________

'INSTITUTION: fat_________________ ,___________________________________

DATE : 26 fgb,-^ M8uu..A2<28______;___________________________

grade : _.sugggsfifmiy„ Conmlalgd----------------------------------------------------

FOR THE DIRECTOR OF TRAINING:

Attachments:

Grade Report
Certificate of Completion

__  Roster of Participants
__  Training Report by Student 

Training Report by Institution
__  None
__  Other: _ __________________ _

G'-C.r ;
Excluded free Automatic 

Uavngra iir.g and
Declassifies*.! on

S.r.c.R.r.p
(When Filled In)



Department of State • Department of Defense •
Agency for International Development • U. S. Information Agency

NATIONAL INTERDEPARTMENTAL SEMINAR

<4 to t/ial
4

zJarl J. Williamson■---—---- -— --rr-r-tT-T-r-T~- Itftiimrum «««r«

nab iuccMil’u/lu coin^i/^led t/ie ie>nin/n on

PROBLEMS OF DEVELOPMENT 
AND INTERNAL DEFENSE

at t/ie Simeiqn SPeii'ice thibtitale, tylab/iington,
March 22, 1950

Seminar Coordiaatdr Director of FSI



S-E-C-R-E-T

TRAINING REPORT

Chiefs of Station Seminar No. 3-68 
80 hours, full time

i
Participant Williamson, Earl J.

Year of Birth:

Grade s

EOD Date : Jun® 1552

Office : M1

Service Designation: D

No. of Students 

<£OURSE OBJECTIVES, CONTENT AND METHODS

The COS Seminar is aimed to prepare prospective Chiefs and 
Deputy Chiefs of Station and Chiefs cf Base for field assignments. 
Emphasis was upon the difficulties confronting Chiefs of small or 
medium-sized installations, cince they must handle a peculiarly 
wide range of problems. Included were caoe stodies serving to 
remind outgoing chiefs of various operational approaches and - 
techniques, but more time was devoted to policy, coordination, 
management, reporting, and administrative responsibilities of 
the Chief of Station, both within CIA and in the government at large, 
at home and abroad.

The bulk of the course is given in lectures and question periods 
conducted by officials responsible for the missions, functions, pro
grams, and services discussed. A few key items of suggested read
ing are included, and bibliographies of suggested reading tailored to 
the individual's assignment are offered for those who want them.

ACHIEVEMENT RECORD

This is a certificate of attendance. No further assessment of 
individual capacity or performance is made in this course.

FOR THE DIRECTOR OF TRAINING:

APS 1969

Date

S-E-C-R-E-T
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

060389
SECTION A GENERAL

1. NAME a«C' (Flft) QATt O> BIRTH 3. SEX
Williamson Earl J. j |_ J M

*. GRADE S. SO 
GS-15 D

0. OFFICIAL POSITION TITLE | QPP'Dlrf'BO OF ASSIGNMENT
Op’s Officer D Ch .J | DDP/WH/COG

Bl CURRENT STATION
WASH., D.C.

S. CHECK (X) TYPE C» A»»CinTMRNT to. CHECK ixi TYPE OF REPORT
jcARSttA I . j | TEMPORARY ! INITIAL j R 6LA SSI 4 MME N T SUPERVISOR
j C AREA r-PROyi»\'\ a< InctRircfona • Section C) X {ANNUAL REASSIGNMENT EMPLOYEE
| SPECIAL fSpec»fr<* . ! special (Sp^rify):

1 >• DATE REPORT OWE IM Q.P. U. REPORTING PERIOD f^Mm* t<>9
19 Feb 66 - 31 March 67

SECTION B PERFORMANCE EVALUATION
W • Week Performance range* from wholly Inadequate to slightly lot* than Botisfactory. A rating in thi* category require*

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation, Describe action taken or proposed In Section C.

A - Adequate Performance moots all requirements. ft Is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

P • Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner.
$ • Strong Performance Is characterised by exceptional proficiency.
0 • Out standing Porfomonca it so exceptional In relation to requirements of the work end In comparison to tho performance of 

others dning similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise findicet* number of emptoyees supervleo<X).
SPECIFIC DUTY HO. 1

See attached memorandum.

RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

SPECIFIC DUTY NO. » RATING 
LETTER

SPECIFIC-DUTY NO. 4 BATING
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

SPECIFIC DUTY NO. • RA YiNG 
L< T fft

a Cl JllK OVERALL PERFORMANCE in CURRENT POSITION
it <

Toko into occoarM ove»v**H«g obow* the owpl*yeo wM<h Inlluorwe* h< a eHec***enoes in hl* CtXtonl position *u«h e* pee* 
fermence of tpecil** 4«Ml preduc •!•»*>. <«Mdv«* en ••epere**venae*. bwiimm persenol wait* or end
pertitv'et Ifmitetlen* w »wie*4*. ftesed on y®^ knowledge ♦* ewpivyee't evereU pettermon«o during rhe rating ported, 
plots the letter In the ees«og boe s e»»e Apavtd mg to rhe »io»v«*« wK«*h met* ecc^aexly rolloctt hi* level of ywlwnwMt,

. ............—.........................— i. I----- ' > . ■ .

L* TtIS

3

45 ’ SECRET ; ~'.-r.~".j'
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SECRET*•* r. F t I t •'f t

SECTION C______________________________ NARRATIVE COMMENTS______________________________________
Indicate *ignillcant strength* or waaknassat demonstrated in Current position keeping In proper perspective their relation ship to 
overall performance. State suggestions mode for Improvement of work performance. Give recommendation* for training. Convnent 
on foreiyn-languOge competence, 3 required lor current position. Amplify or explain rating* given In Section B to provide Lest 
basis for determining future personnel action. Monntt_pf performance of managerial or sypervi spry dytips and east consciousness 
hL.tb.E.K*9 pf M£*flfi!ltL ond fund*, must be commontyj yn, J applicable. estro space Ts~needec/to complete-
Section C, attach a separate sheet of paper.

See attached memorandum.

O_____________________________ CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATS IttfrNATURKJ)F EMPLOYEE /)/>

____ C 'ad'' ! vJmiMlLm... _ ___
2. / ./BY iUPEBVBOR
MONTH* EMPLOYEE HAS REEN 
UNDER MT SUPERVISION

12

IP THIS REPORf/tAS NOT SEEN SHORN TO EMPLOYEE, GIVE EXPLANATION

OAT«
/ //^ *7

OFFICIAL TITLE OP SUPERVISOR

Chief, WH/COG

T Y PSpraj<PRIN T IO N AM*C'Ar/G</. NATURE

3. SY REVIEWING OFFICIAL
COMMENT* op reviewing official

Concur. Mr. Williamson is one of the relatively few Division 
officers who, having reached a senior position, still et^oys making 
recruitments and handling agents. He will be going to the field 
during the next calendar year to a senior assignment.

b*T« ' r' 1 01 x 1 ’ gPPlClSL' T »f U OP RE VIE OIKOO* P»C IAu |'t V PS » CMF PR»N» • Q »u*|

t2 June 19^7 : Deputy Chiefs WH Division Jacob D. Ealcrline
. SECRET c”

toW IUVUI miUQimi । w
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MEMORANDUM FOR THE RECORD

SUBJECT: Memorandum in bleu of Fitness Report - 
Mr. Eartl J. Williamson

1. Mr. Williamson reported to WH.’Cuban Operations 
Group in February I960 and immediately took over the 
functions of Chief of the FI Branch. This Branch is 
concerned with the conduct of positive intelligence 
operations on a world-wide basis against 
target. A small proportion of those operations were 
conducted directly from Headquarters (including the

The 
larger number of those operations was conducted through 

supervision involved the provision 
of staff support and guidance and extensive dealings 
with other Divisions and, to a lesser degree, with

' , Mr.
Williamson took hold of these duties quickly and force
fully and carried them out effectively and efficiently.

2. In July 1966, Mr. Williamson was appointed 
Deputy Chief of the Cuban Operations Group. In this 
role his duties involved supervision of the totality 
of the operational effort, Including FI, Cl, 1

and
| |. Again, Mr. Williamson undertook his
broader duties forcefully and efficiently. He has 
shown qualities of leadership and good managerial skills 
in dealing with personnel and organizational matters.

3. During this period, Mr. Williamson has primari
ly been Interested in substantive operational matters. 
Ho has carried out efficiently and promptly those 
staff functions which I have assigned to him, but I 
detect a certain lack of interest in these, Probably 
this reflects his most outstanding ability and con
suming interest in the real heart of our activities-- 
the production of intelligence and in the conduct of 
actions against our target. He has participated 
personally in several operations and is one of tho 
relatively few senior officers who delights In handling 
agents and making recruitments.



4. Mr, Williamson Is conscientious and economical 
in tho use of operational assets, manpower and money. 
Ho is married to a charming young woman who is socially 
active, entertains well and is a real asset in repre
sentational activities.

5. Mr. Williamson's Spanish Is fluent and 
colloquial, and In combination with Ills extensive 
understanding of Latin America and its p'eoplo contri
butes enormously to his effectiveness.

Thomas J. Flores 
Chief, WH/COG



SECRET 
< *A*h f » I t*<t f*- }

FITNESS REPORT
EMPLOY EE

(J r J ). J

SERIAL

J j

MUMREN

SECTION A GENERAL
1. NAME f£,o«t) (<*(*•*> (MhMIt) t. DA tf D* WIN T»1 | I. SEX 4. ONADE 8. SO

>< I Li i •• , 1 r 1 , J______________ -1 f.
«. OFFICIAL POSITION TITLE

\ it.. l i’i err ■ C h r 0 X

A
 t IE

; 
n’

.; u C X c 2 s. CURRENT 
HP

STATION
tpfs

• . CMfCR (X) TTPS OF APPOINTMENT •0. CMC'.# 'fi T»r»t or REPORT
CAREEN | ;RK*CRv< j | TEMPORARY | »m« « «AL !r»j» sstawMCN r SUPQWV'SON
CARKER.PROVISIONAL (S*T • 5ecHiO C) ___ l"K *** IQNMXN KMPLOTSK
special (Sp*eitr)i ; soy' nl <3i*tify):

.HO.P. 31MAY 1S6G U. REPDRfiNU Pt RICO (From- to-)

I <- nl'»r 1 ‘U,r> - j 1: r,. 1. r 11 r V 1
SECTION B PERFORMANCE EVALUATION

w • leak Performance ranees from wholly Inadequate to slightly loss »han satisfactory. A rating In this category requires
positive remod<a> action. The nature of tho action eould re*»ye from counseling, to further training, to placing on 
probation, to reassignment or to separation. Do scribe octiev? taken or proposed In Section C.

A • Adequate Performance miih all requirement s. If la entirely sotlsfectvry ond la chorocterlsed neither by deficiency nor 
excellence*

P * p/aflclont Performance la mere than satl sfoctory. Desired result* oro being produced In a proficient monnor*
$ * Strong Performance l« characterised by exceptional proficiency*
o-c yf standing Performance is so exceptional In relation to requirements &/ fho work and In comparison to the performance of

Others doing similar work as >0 warrant special recognif».'*a*
SPECIFIC DUTIES

Liat up to six of tho most Important specific duties performed during the rorrng period. Insert rating letter which beet describee the 
manner In which employee perform* EACH specific duty* Consider ONLY effefMvenos* In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise .*/z.eicore number 0/ employ*** tupotvttod).

8PECII IC DUTT NO* t RATING LC T TER

si.:: s'...v cc.

SPECIFIC OUT* NO. 1 RATING LETTER

SPECIF iC OUT* NO. » RAT •NG 
LET TER

SPECIFIC OUT* NO. • RATING LETTER

SPECIFIC OUT* NO. • RATING

SPECIFIC OUT* NO. • RATING LITTIS

OVERALL PERFORMANCE IN CURRENT POSITION
■ i f 1 ►..’k

Tobe Info account everything about the **eU»oe which influences h 
farmonco of specific du*tos/preJwf *>*‘*>». t end** * on 10b, seopecs 
particular llmiluiions cr ts'-eerts. ftesed en'»«.3 bneelode* of empt 
piece the lottM in (ho refgpg bos « «?** «per*d <~g to stc»eme«t

• oftec tivano ss In hl s c v**ent past tian svthos por> 
pertinent persowel Neitt er befetts, end 

»»ee*s eveveH peplo*me**<o d^ing the *e*ing period, 
ti mess ox«**a«elp reflects hts level of perlwmonce.

UTTtS

_________ ____________________________________________
45 •oitioh* SECRET



14-00000

SECRET

SECTION C NARRATIVE COMMENTS Gf Fh. . K. ..

Indicate etrength* or weskr.eAiet de»»>4»v< tooted in current potir
overall •. xtvte euggethon* moj» lor ov-p'overnenf of work perfo
On foreign ls*y»<vg* competence, H required k>» current petition. Amplify o 
bo tit for doro'**>,**’»>^ future personnel action, p*.>r{n#r_pf^porformonee_of mo 

equipment and fyn^a. r"j*l be'commented or
Section C, ottxa » eepwoto tiicrt of paper.

bubjeet’s list fitness report 
-piii - . vcfbe r |7*,5 , < Il i 1 c t> si p

:■ *- c ■ p :i i t i>n the i> I.. 1 j o n i iiei c r.ii. »■ r
>j>-rl':rs IS un cr: > r was <>'i he
r ■■■ -•■ s b > 'i nment to bi-’i'/'.iii Division on
i :. •■ r <: fo r'- , no ivalutlion can be u
>r ' o riia n c e miring th.-.t prrioii.
I.i; evaluations shonP; )•<■ h nnu I t:d ;

on temping in proper perspective the 
p«M(n«e. Give rec orrvri ondation • for tro 
r erplt>«r> rutixije^lven in Section 0 to

>*•‘11 q?jM
•. ■> v <• r ■• <! I li e i” r i e <i 

.1t t ” .i.-’rl liil, bp:> i n .
rriveu

v .. until his
i •'- i-'i b r u a r y i960, 

ttr-ii <) n Subject’s
fter Ji. t’eliru.iry r>6fj 
by L’ji'/.<H.

LC/i c r so nne1
•-u ropca n Division 

September 19f»<»

i
1

e relation«hlp to 
InIng. Comment 
provide bo At

t con tc low »ne • | 
ed to complete

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

i cenrirf that i hav£:een secnonf a, e, ahdcor this report
OATS SIOHATURB OF CMFLOVEC

2. BY SUPERVISOR
months i etc*
UNOen MT IF THIS REPOAT MAI NOT BBWN SmO«M TO tMPLQTIT, GIVE EXPLANATION

OATS OFFICIAL TIT LC OF SUPSR VISOR । T t PRO OR PRINT BO NAME AND SIQNATURS

J. BY REVIEWING OFFICIAL
COMMtNTt O* *C/1E»IMG OFFICIAL

t

o&«« [ottKiti tiftt or nt »iniN<j ortm*L t »*eo o« ramrio ham* *>«w I'oMtunt

SECRET
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SECRET r»».. nii.t t»>
H Jt^IlL NUMBER

FITNESS REPORT 0603S9

SECTION A_____________________________________ GEt
1. mamc (L*1J (Ftovt)

__ W111lamson, Earl_J,___________________  
• . QFFIC'AU POIITIQH JITL8

IERAL
>1, ('HE OF ItlRtH l>. >FM IK!rct

D1______________ 1 M GS-1S !
?
 

ic 

1?I5:

!.<5 
11c>

Deputy Chief of Station DDP.-WE/Madrid Madrid
1. CMft> «*• UPF. nr APPOINTMENT to. ca«ti tft er «» port

11 '1 «if!1 u 
'

I-, 
f—

1
u;!; w 

<

Ij 
:

i u 
1

K

VLN r
mln r

lu*tnviioa

| c *nt * A'PRO»i*IOn Ai. flee lntfnKfl<v»» * £ecfi<v* C) |*NNll*L |.X SMPLOVKK
jl.rcn (li-'llrli j trrtUL (.*iwellv>r

n. datc Rtroar our in o.p.
• • <

it. RironTiNO Pemvc* (Feumv tod

1 April l!»G5 - 15Jiovesber 1965
SECTION B PERFORMANCE EVALUATION
* * Wt«di Performance ronges from wholly Inode quota to slightly less than satisfactory. A rating in this carogary requite*

positive remedial oction. The nature of the action could tango ham counseling, to (ortho* Waintng, to placing on 
probation, to reassignment or to separation. Describe action token or proposod In Section C«

A • Adequate Performance meets all requirements. It Is entirely satisfactory and II charoctorlied neither by deficiency nor 
es'cellence.

P • Pfpllcient Performance ir more than satlsfoctocy. Desired results ore being produced In o proficient mcrovs*.
S * Performance Is characterised by esceptlonal proficiency*
0 • O^ttrending Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 

Others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to sis of the most Important specific duties performed during the rating period. Insert rating.lottos.-which best describes the 
manner »n which employee performs EACH specific duty. Consider ONLY effectiveness in performance of the* duty. All employees 
with Supervisory responsibilities MUST bo rated on their ability to supervise (tn4««ate number •( employees o«or*eu»eo4>.
trtciric our. no. t

In charge of Cuban operations of the Madrid Station 
\>e>

ft A TIMO 
LETTiR

S

set cir ic out * mo. t
Supports other WE stations in the conduct of their Cuban opera-

RA TIMO 
LHTTg«

stlone, including____________________________________________________________
of operatlonal and intelligence Interests.

S»>*<iP>t Out * NO. > RA TINO 
LETTER

s

SP«C»P‘€ Ou*T fvQ. *

Drafts operational dispatches and cables.
..... . ______ ' . ____________________ .. . .. ..... _ . ... . __________L.........

RA riNO 
LKTTtR

s

ses c ific out « no. s 

In charter of Station during absences

« m J 7e ... ~ ~ '

OYfWALl PfMOKMANCfe 
i '

fsSO *»**,*♦* ewW • ♦** *s>o e^piayre »i»nk l*»tlua«»* • s t*
■ f•»*1 »• **«*ts. ««*e«ri
If* io p«*+4 M **•>* *1 pw.pl
1s' **• ****♦» -* tee-s te sseromens wl».
Ujv.

•

of the Chief of Station

It A I INQ 
ik rtfR

s

IN CURRENT POSITION _______ ___________

is eflec Svens * s in his cu»«owr pssMiow *u«h ss pov« I 
• i*e*vs»s, pertinent Heits ar ’
Ayse's evsreii p*»l*'*«*if during **«• Pevie-4,-’
a moss octw*«*sl| rstis«*s h«» l««ol al pm *m me .mo. > 

y t
1

RAT IMO 
LitTtR

klt’kA

s

it) i * SECRET



SECRET

SECTION C NARRATIVE COMMENTS
Indlcota significant • Manglha of weokn«n»» domonttrafad In Current poiilion ke«pina.in proper peraoactiva thalr rolollnnthip to 
overall p»*formor»ca. Slat* auggeation* mods for Improvement ©I work par fomonco. CT<W let trutnhvj. Co'<>mant
on foraign lang veg a compelonco. If toqylrod for current position* Amplify or eaplain fating* given m Soctlen B <4 r«ovtde best 
bail* for deter mining future personnel oction. ganger of performonco of monojeriol or Supervl *gry duties n»uat b*. de ttribsd, if 
oppHcable. ~ ~ ” "t

Subject is departing Spain for an assignment PCS Headquarters 
following a tour of over five years at the Madrid Station. During 
the past three and one-half years he has headed up the Station's Cuban 
operations, has acted as a coordinator of Cuban activities in Western 
Europe and has actively participated in operations in support of other 
WE stations.

Starting completely from scratch, the Station was able, under 
Subject’s able direction, to develop extensive operations against the

Subject is an officer of considerable energy and drive. He has 
a knack of fland interesting contacts and much of
the success of the Station's Cuban program was due to his | 
connections Infl |~ 1, Subject was also able to enlist

I in connection with certain aspects 
of the over-all program which could not be handled

Subject has shown himself to be "cost conscious" in the utiliza
tion of funds and manpower. His Cuban unit of the Station was

BY REVIEWING OFFICIAL

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

f CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATS 

1 Dec 65
SlOHATUWt: OF fcUnorER 

/s/ Earl J. Williamson
2._________________________ ______________
MONTH* EMPLOYEE HAS 06QN 
IINO6RM! EUPERVIAIOH

50

_____________________ ar supervisor____________________ _____________________  
IF THIS REFORT HA» HOT SUCH SHOVM TO EMPLOYEE. GIVE EXPLANATION

OATS

1 Dec 65

OFFICIAL TITLE OF SUPERVISOR

Chief of Station

TYPED OR PRINTED NAME AMD aiONATURR

/s/ James Noel

Having observed subject's work only from Headquarters, my evaluation 
of his performance is based entirely on the results and production 
which he and the section which ho supervised achieved. During the 
rating period, the station's Cuban operations were conducted vigorously 
with fine results. This report appears to be fair and objective.

10 Jan. I960 C/WE/5 i'l-anelH G. Coleman

SECRET
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SECTION C NARRATIVE COMMENTS (continued)

compOBCd (In addition to himself) of , . . ।
officers and a secretary. Although he may be considered a "tough" 
supervisor in demanding the best of his subordinates, the record 
will show that he was able to build a very successful program.

During his tour at this Station, Subject made an important con
tribution toward the achievement of high priority targets. He is in 
every sense of the word an experienced, energetic and dedicated 
officer.

Since Subject's activities in support of other WE stations 
in the conduct of Cuban operations were under the direction of Head
quarters, the rating box for this specific duty has been left blank 
for completion by the appropriate Headquarters official..



SECRET
( • V n /1 / / • rf

*• FITNESS REPORTa
emplotfs serialnumber

C? 60389

SECTION A GENERAL
I.NAME (LtfU (rift) 'Mlddla) 2. DA TE OF BIRTH !>. SEX «• GR ADE I 9. SO

Williamson, Earl J. 1_______ JM GS-15 1 D

0. OFFICIAL POSITION TITLE
Ops Officer DOOS

7. OFF/DIV/RR OF ASSIGNMENT
JDP/WE/Iberlan

s. cuRnrur station

MadrId
0. c^ ECK (XI TYPE OF APPOINTMENT 10, CHECH lx) T T Pt OF REPORT
X CAREER | 'RESERVE j | TEMPORARY INITIAL REAttlGiiMLNT tUFERVlTQR

C ARCer-pro visional (Bea inetructicna • Sattfvi C) X ANNUAL RS AttiGNMKN T EMPLOYEE
SPECIAL (Specify): special (Specity)i

II. DATS REPOST DUE IN Q.P.

31 May 1965
12. REPORTING PERIOD (From- to-J

1 April 1964 - 31 March 1965
SECTION B PERFORMANCE EVALUATION

W * Wook Performance ranges From wholly Inadeguoto to slightly lots than satisfactory. A rating In this category requires
positive remedial action. Tho nature of tho action could range from coumoling, to further training, to placing on 
probation, fo reassignment or to separation. Describe action token or proposed In Section C.

A 9 Adequate Performance meets all requirements. It Is entirely satisfactory and It characterized neither by deficiency nor 
excellence,

P • Proficient Parformartca is more then satisfactory. Desired results are being produced in o proficient manner,
$ • Strong Performance Is characterised by exceptional proficiency.
0 • Outstanding Performance is so exceptional in relation to requirements of the work and In comparison to the performance of 

Others doing similar work os to warrant special recognition.
. - SPECIFIC DUTIES — —

Litt up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to Supervise (indicate numbar of amployaoa auparvitadj.

SPECIFIC DUTY NO. 1

Supervises Station's Cuban operations.
MA TING 
LET TER

s

SPECIFIC OUT V NO. 2
Supports other YE stations in conduct of their Cuban operations,

RATING 
LETTER

i nc1udi ng_______________________________________
persons of.operational and intelligence interest.

]<»' s

SPECIFIC OUTT NO. 2 " 
Coordinator of Cuban operations for Western Europe.

RATING LETTER

s

SPECIF ■ C DUTY NO. 0 RAT ING LETTER

s

SPECIFIC OUT V NO. #
Drafts operational dispatches and cables.

RATING

s

SPECIFIC DUTY NO. 0
Assumes charge of Station during absence of Chief of Station.

AA TING 
LETTER

s

OVERALL PERFORMANCE IN CURRENT POSITION

Tcke 4accent e»«rytkirvj about the employee which Influences hl* effective.wts in hit current petition tv«h si per- 
♦exmence of specific 4u**et, productivity, conduct on tab, cooporati.enett, periin.nt pertonal Notts or heb»ts, end • 
pertiivlct llmltetiont or, talents. B«tod on y&wc snewtedge et employee** overall performance dutmg‘tlw rating period.-' 
plere the letter in the ratAmg bee carve spending »o rhe statement *fei<h most accurately tefleclt hit level of pertotmense. * 

i y ।
-""Y__ ________________ i___ ___________________________________ - — ja ..“r ** ’_____________ -

R A T »NG 
L e t t « a

s

OSWU to PS« siowt KxHCVi. SECRET
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SECTION C NARRATIVE COMMENTS
I nJ i cwtw

•co<ruri<ndol>'?nj Io* Comment
w_.r. .. ...... v:i 9<veb tn SetflMi B to p»o»id«

for determining futu*o personnel action, Monntf ©f perlocmor.ce of manojeHol or oupervitory dutiet myo l be described! if 

............ Hay 19 j Wpm »ec 
During the period under review Subject's activities in HUppurr*of 

Cuban operations elsewhere In Europe and his responsibilities as Coordina 
tor of Cuban activities, for Western Europe have kept fWh'i/L from the 
Madrid Station approximately one half of the twelve month period. Since 
these activities were under the direction of Headquarters, and not this 
Station, the rater does not feel qualified to comment on Subject's per
formance of Specific Duties 2 and 3 and has therefore left those rating 
boxes blank for completion by the appropriate Headquarters' official.

With respect to Specific Duty 1, supervision of Station's Cuban opera
tions, Subject has.applied himself aggressively and imaginatively to this 
task and the rater feels that Station's Cuban operations have been main
tained at a high level and have been an important contribution to KUBARK'i 
world-wide effort against this priority target. Obviously Subject's fre
quent and prolonged absences from the Station have not permitted him to 
give this task his undivided attention or the day-to-day continuity that 
is so necessary and important.

In the conduct of the Station's Cuban operations Subject has direct 
supervision of officers, full time and part time

I officer, and a secretary. Subject is an efficient organizer and 
supervisor.. He thinks and writes clearly. Ho is fluent in Spanish. In 
the conduct of the extensive Cuban operations he has shown himself to be
SECTION 0 ___________ CERTIFICATION AND COMMENTS____________  

________ _____ ______ BY EMPLOYEE_________________________
I CERTIFY THAT I HAVE SEEN SECTIONS A. 0, AND C OF THIS REPORT

TC5ntTa.)

OATS

1 April 1965
SIGNATURE OP EMPLOYEE I

/s/ Earl J. Williamson |
2.____________________________
MONTHS EMPLOYEE NAS BEEN 
UNDER MV SUPERVISION

______ BY SUPERVISOR______________________________________________________________________ I

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION I

OATS

1 April 1965
OFFICIAL TITLE OP SUPERVISOR

Chief of Station
TYPED OR PRINTED NAME ANO SIGNATURE 1

/»/ James A. Noel j
BY REVIEWING OFFICIAL1

I know subject and am thoroughly familiar with his work and performance. 
1 concur in this report with one exception, namely the rating given 
subject for specific duty No. 6. Because of his travels which absented 
him from the Station for one-half of the past year, subject perforce was 
inadequately qualified to take charge of the station in the absence of 
the COS. Specializing on Cuban operations entirely, he has but a 
-limited knowledge of the station's other activities and considering only 
the effectiveness of his performance of this duty, I could not rate him 
higher than P. This is not a comment on his capability but rather an 
evaluation of his effectiveness in performance of this particular duty.

ING Qf fli lA U
12 Way 1065 I Chief, WE/S

Francis C. Coleman

SECRET
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SECTION C - (Cont’d.)

’’cost conscious" both with respect to the commitment of funds and 
the utilization of man power. In a word, Subject is an experienced, 
energetic and dedicated officer.



SECRET ( F, I lad t")

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

60389
SECTION A GENERAL

(Last) (Hrat) (Middle)

Williamson Earl J.
2. UA
EZ

TE OF BIRTH |S. SEX
_____________ 1 M

♦ • GRADE | 9. SO
G.3-15 1 D

s. OFFICIAL POSITION TITLE

- Ops. Officer
?. OPP/OIV/ON OF ASSIGNMENT

DOPAn/lberia
s. CURRENT STATION

Madrid
•. CHECK (X> TYPE OF APPOINTMENT • o. CHECK (Ml TYPE OF REPORT

X

i > J

' □ 
i 

: n 
!

; r i < ! ■ ' R i ‘ !S I ► > a 
. 

l" INITIAL [reassignment supervisor

- C ARK KR*PRO VISION A L (Sea Inatructlona * Section C) X ANNUAL > I! « 
1 

i 2 
1 

"•
 i ?!
 

Si
 

n :
 

a i

SPECIAL (S;»c«y/f SPECIAL fS/WClfrh
• ••OATS WW'FORT OUR IN O.P.

31 May 1961*
11. REPORTING PERIOD (From* to*)

1 April .1963 - 31 March I96U
SECTION B PEagWANCE EVALUATION
* * Waoh. Performonce ranges frornwholly Inadequate to slightly less than satisfactory. A rat Ina In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, Io placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results are being produced In a proficient manner.
$ * Strong Performonce Is characterised by exceptional proficiency.
0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 

others doing similar work as to warrant special recognition.

* ___ ■ ' ________________________ SPECIFIC DUTIES________________ ■ ■■ ■ _ _ . ... .
List up to six of tho most Important spoelflc duties performed during the rating period. Insert rating lottor which host describes the 
manner In which.employee performs EACH specific duty;. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number o/ eupervleecO*
spkcific dutt no. 1 in. cJiorge of Station’s Cuban operations. Responsible for planning 

directing arid supervising all activities relating to spotting, assessing and_
recruiting of agents: collection of Intelligence through

RATINGLET TER
3

1 operations conducted ] and
.pscific out. no. < 1T0M J 0 - .

Supports other WE Stations in conduct of their Cuban operations, including 
assessment, recruitment, debriefing and briefing of persons of operational and

RATING .LETTER
3

Intelligence Interest, as well as and[______________________________________
IFSCiriC DUTY NO. > l’&Yi| RATING

Conducts personal
on matters of mutual interest. 3

SPECIFIC DUTY NO. 4
Drafts operational dispatches and cables.

RATING LETTER
3

SPECIFIC DUTY NO. •

Assumes charge of Station during absence of the Chief of Station*
RATING LETTER

.3

SPECIFIC DUTY NO. 9 RATING LETTER

overall PERFORMANCE in current position________________________
......... ' RATING

Take info account everything about the employee which Influences his effectiveness In hie current position Such os per* L< 
lor mane e of spoclllc Vvfles, productivity, conduct on job, cooporativoness, pertinent personal traits or hobits, and 
particular limitations talontp. Based on your knowledge ol employee's overall performance during tha rating period, 3 
place the letter in the n^tinjpbcx corresponding to the statement which most accurately collects his level ol performance.

4 r:;«Y >'

■ .1 I— ■ I , J , ~ ' I f '""I '■ ■ 1 1 ' "
oJeS*- 45 Odiolxte previou* xditions. SECRET ■ | 1
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SECTION C______________________________ NARRATIVE COMMENTS___________________________
Jndicafa significant *t.9ngil»* ut «••••• damon*tra**d in position b»*plny In proper peripertlve ihoir reloflonvhlp fo
overoll performance. Stale l^gt»’»ont mod. for imprtrrp'^enf of work perlormonre. Give recornfreodotlont for training. Comment 
on foreign language competence, if reguired for current poettran. Amplify or eaplaln rating* given in Section IS to provide belt 
batle far determining future personnel action. Manner of g! managerial or supervisory dutle* must be deicrlbedj If
opplicablg.

During the period under review Subject*3 duties and activities have continued to be 
concentrated on the Cuban target, .',’ubjec.t’o performance of those duties has been 
eminently satisfactory.and have received the recognition and commendation of Head
quarters. Subject in an all-round operations officer with considerable exj/erlence 
and no significant weaknesses. His strengths are his aggressive approach to his 
operational responsibilities, his sound Judgment and his complete dedication to 
duty. Due to;Subject’s energy and imagination the Madrid Station has been able to , 
develop a highly effective and well-balanced program of Cuban operations. In ad
dition Subject has spent a good part of his time in support of high level Cuban 
operations outside of Spain, assignments which he has carried out with a high degree 
of professionalism and success. In every sense Subject can be classified as a man 
of action.

In the conduct of the Cuban operations Subject has direct supervision of }
, _ _________________ _ __________\oriieer, ana one secretary. in uaaxuion ne /uuiubuiut*
indirect supervision of acenter, an intelligence proceeding shop and
all activities relating to the _________________________ and______________________ I to the
target country, Subject maintains, contact with whose
cooperation and support are needed for a good part of our overall operations and the
excellent cooperation we have received from those attests to the skill of
Subject. Subject, of course, io fluent.in Spanish. Illa drafting of cables and 
dispatches Is excellent. Subject has at all times exhibited cost consciousness in 
the planning and execution of his.operational responsibilities. In a word Subject is 
an excellent officer and a credit to the organization in every respect.

SECTION D CERTIFICATION ANO COMMENTS
L BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. 0. AND C OP THIS REPORT

DATE 

______ 1$ Anril 1$61<______
.■signature of employee

/a/ Earl Will lam a on
2. ar jupervkor
MONTH* EMPLOYEE HAS OSCN 
UNDER MV SUPERVISION

IF THIS REPORT MAS NOT BtfN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATS OFFICIAL TITLE OF SUPERVISOR TVPEO OR PRINTED NAME AND SIGNATURE

1? Aoril 196h Chief of Station /b/ James A. Noel
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

The reviewing official concurs in the high evaluation given 
this officer. He is a hard-driving, dedicated individual 
who is completely dedicated to his present task and assign
ment.

ft.I
OATI

24 April 1964
[OfFKML TITLt OF ■IVUtlMQ OFFICIAL

! Chief, WE/5

SECRET
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SECRET
Fill'd

FITNESS REPORT
r-MPLOtFE SERIAL NUMBER ,

60339
____________________ _____ GENERAL
<L..O *FI>«» CHIddlr)

Williamson___ Earl_____ J._„
«. OFFICIAL POSITION TITLE

__ Operations_ CiTicer.

SECTION A 
I. NAME

_x

It. DATE REPORT DUE IN O.P.

______ 31 W_.

SPECIAL (Sf*eity)l

4. GRADE i 9. SDi. DATE OF BIRTH 11. SEX

M
1. OF r'DIV'BR OF ASSIGNMENT

_______ J 
to. CHECK <X> TYPE OF REPORT

INITIAL I

X ANNUAL

Jiidrld.

SECTION B 
W- Weak

A • Ad«ouq|g

P • PtoflcfoM 
$ • Strong 
0 • Outstanding

SPECIAL YSf^cllr)!

11. REPORTING PERIOD fPfw to*)

1 April 1962 - 31 larch 196?
_____ PERFORMANCE EVALUATION____________________________________

Performance range* from wholly Inadequate to slightly lot* than satisfactory. A rating In this category require* 
positive remedial action. Tho nature of tho action could tango from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.
Performance moots all requirements. It I* entirely satisfactory and Is characterised neither by deficiency nor

Performance Is more than satisfactory. Desired results are being produced In a proficient manntf.

Performance I* character Ited by exceptional proficiency.
Performance It to exceptional In relation to requirements of the work and In comparison to the performance of 
other* doing similar work a* to warrant special recognition.

Specific duties

List up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describe* tho 
manner In which employee perform* EACH specific duty. Consider ONLY effectiveness rn performance of that duty. AH employee* 
with supervisory responsibilities MUST bo rated on their ability to supervise ffnd/ce/e numAer ot vtrptoyaoa auparvtaad).

specific duty no. f IfTchafgo^of ’Slatldii’d-CuEan"opo'ratlons^ IteoponsILIe-for plan- 
ning, directing and supervising all activities relating to epotting, aasooBing 
and recruiting of agents; collection of intelligence through [

1 area, | operations conducted with
’.FBCIFIC DUTY HO.~»~&Dd*”fr0h S

Supports other Stations in conduct of their Cuban operations, Including ac.-eae 
ment, recruitment, debriefing and briefing of persons of operational and intelllr 
gonce interest, as well as and to I I’ ®

SPEC IFIC DU T V NO. >---------- 1 ~ ‘ ».ri.

Conducts personal j1- ’ rl

s

SPECIFIC DUTY NO. «

]on.matters of mutual interest P

Drafts operational dispatches and cables s
.F5CIFIC OUT Y NO. S

Assumes charge of Station during absence of tho Chief of Station P

SPECIFIC DUTY HO. •

OVERALL PERFORMANCE IN CURRENT POSITION'

ph

1 •*•*»! 
llic d*

i Q»e letter in the f
1 6 MAY

FORM K 4 >44 SECRET
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NARRATIVE COMMENTS—-— ----------------------- ■' **^Hrr* ▼g....... .. *....... ■ । ■
Btreted in current position Keeping in proper perlp^tivf fA»94ionBhip to 
srovement ol work performonce. G>»e recommendations for Irumfr^yl Comment

on foreign language competence! If required for current position. Amplify or eaploin ratings given in Section 0 to provide best 
basil for determining future personnel action. Manner of performance_of managerial or sup^biserv^duties must be deecribed, if 
®P£1* <«»&••• ***» Q P C DU

during tho period under review, Subject’s duties and activities navv* nlgcfij-’1 ^he 
main devoted to the conduct of Cuban ojxsrations. ids performance of those duties has 
been characterised by vigor and imagination. Concrete results iMjq tffihn achieved. Tho 
Station's performance in connection with all phases of this top priority* activity, car
ried out under Subject's supervision, has been tho subject of commendatory co.ir.cnls from 
headquarters• In addition to dlrectior^h,he Station's own Cuban operations, Subject lias 
boon frequently called upon to support other WE Stations in connection with various 
phases of their Cuban operations, particularly in mailing bothand | |

H to_______________________________________ IJfor || H These assignments have been
undertaken fay Subject with much enthusiasm and a high deip-co of professionalism. As a 
matter of fact, Subject was away from Madrid on those and similar missions four 120 days 
during calendar year 1962.

In the conduct of the Cuban operations, Subject has direct supervision over I 
officers and indirect supervision of the center, the k
shop and all activities relating to tho and! lof |
Through with |T I ~ |

I________ _|ho lias beon most successful in obtaining [cooperation in support of our
operations. In addition, Subject has expended much of his after-hours tine to maintain- 
lnC|

Subject is fluent in Spanish. lie is an efficient organizer and supervisor and think: 
and writes clearly. In nummary, he is an experienced, energetic and highly dedicated 
officer. While ho is well qualified to take over his owh Station, it is ay hope, ani 
recommendation, that he bo given a second full tour here in Midrid. In ay opinion, it 

(continued in Part 3 below J

SECTION C
Indicate

SECTION D CERTIFICATION AND COMMENTS
________________ ______BY EMPLOYEE____________________
I CERTIFY THAT I HAVE SEEN SECTIONS A, 8. ANO C OF THIS REPORT

10 April 1963

mohthi rwriOTta has aeeN 
UHOBB MV 1UFCRVI.IOH

SIGNATURE OF EMPLOYEE

/s/ Bari J, Will lamaon_________________________________
_________________BY SUPERVISOR_________ _____________________  
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

10 April 1963 Chief of Station_________
BY REVIEWING OFFICIAL

/a/ James Moel

^ould be a great mistake to move him from Madrid until and unless there la a drastic 
ind favorable change in the Cuban situatio n.

QMni*t »iTl« O* •

SECRET
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... « peso* a »a mi»m»w« cd« views.

y FITNESS REPORT
EMPLOYEE StRIAL NV’MRvRf' i f LiuJJ j

) 060389 I
SECTION A f ________________________________ gen E 

1
RAL ----------- '

«.NAM< (L«»0

Ifilllaiiifl
V 
an, 
ON

,1 fPlr«<;» (Middle?

)____ Earl________ *!♦___________
a. official position title

_____ OPS Qfflfifir

1. DATE OF 8IRTM
L_

3. SEX

HaIc__________

4. 0 SADB

JrL

OHM
*

8. SERVICE DEVON*!

D

7. OFF/OIV/8R OP ASS

Mad rid
FNI

a. C*PEtM STAFF STATUS a. TYRE OF REPORT

|not cligible MEHRS n DEFERRED INITIAL RE ASSIGNMENT/SUPER VISOR

P<NOIMG DECLINED DENIED ANNUAL RE ASSIGNMKNT/EMPLOVEE

10. DATS REPORT DUE IN O.P. It. REPORTING PERIOD 
From To
1 Airil - 31 Dec 61

SPECIAL (Specify}

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Liat up to *l« of tho most important specific duties performed during the toting period. Insert rating number which best describee the 
manner in which employee performs EACH specific auty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (ininceie number of employees eupervleed).

I • Unsatisfactory 2 • Barely adequate 3 • Acceptable 4 • Competent |S • Excellent [6 • Superior |7 • Outstanding

SPECIFIC DUTY NO< 1

Deputy Ciiief of Station
RATING 
NO.

6

S PECIFIC DUTY N 

levelops an 
__________ _____ 1 0

PECIFIC DUTY N

Jupervises

0. A
d maintains_______ with
13 __________________for

operations

BATING 
NO.

6

specific duty no. i Directs all 

operations with ,1 and 

supervises Station officers engaged 

in___________duties______________________ :_____________

RATING 
NO.

6

s 5. a
the operations of an

RATING 
NO,

7
J

SPECIFIC DUTY NO. 1
Personally conducts with a

RATING 
NO.

7

sfkc 
Dei 

foi

IFIC DUTY NO. 0

'elops, recruits and handles agents 

pe rations

RATING 
NO,

5number of____________ ________ _________ ■|_____________________ |o

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Tobe Into account everything about tho employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on |ob, cooperaiivoness, pertinent personal traits or habits, particular limitations or talents. Based on 
your'knowlodge of employee's overall performance during tho rating period, place the rating number In tho boe corresponding to tho 

• 'statement which most accurately reflects his level of performance.

1 • Performance in many Important respects fails to meet requirements.
2 * Performance moots most requirements but is deficient In one or mens Important respects.
3 • Performance clearly .meets basic requirements.
4 • Performance dearly exceeds basic requirements.
$ ’ Performance In every important respect is superior.
6 • Performance In every respect is outstanding.

RATINC 
NO.

5/6

SECTION 0 DESCRIPTION OF THE 
agree to which

EMPLOYEE
In tho rating boros below, chock (X) tho d ooch characteristic applies to tho employee

1 • Least possible dogroe ] 2 • Limited degree ] 3 • Normal degree ]4 • Above average degree j S • Outstanding dogroe

CHARACTERISTICS
NOT 

APPLI
CABLE

NOY 
OB

SERVED
RATING

1 3 1 4 j i
acts THINGS DONE | X
R«»OU»C8PUl * T
ACCEPTS RESPONSIBILITIES ____  1 X_

CAN Milt DECISIONS ON MIS OWN WHEN NECO ARISES i z
DOSS MIS eitwoyt STRC NG SwPPORt ' x

FSCILltAVES SMOOTH O A 1 ION OF NiS OFFICE X !

waives iffcc yivsl v X (

SBCURlVv CONSCIOUS X !

t MtNB S CLI**k>

o

i T 1 J 
—f-X— 
.x_4----

<

O« SC‘Fl IMS IN OR »O INA t »N0. MAIMf AIMING ANO OlS POSING OF RCCOR

ovwte riF*««r»i< < I
[ SKK M.CHM *K* M KMl.XAr Jif'l

SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB VERFORMANCP
vtrangfhw ond wToknvw*** domontftof«d in CvrraM pe• <f’-on. Injiecrfa • vggavtiOA* mode to am^lc/F^ ft* improvomont of hit

w*)A. Glv* rooo<nmenduf!on• for hit training. Dttcribo, il hi* potential for development and fof*ftftumlng graotat re*
• pontibilitiet. Amplify or • ■plain, If appropriate, rating* in SECTIONS B, C|/>nd 0 to provide the beet bo tit for determining
futur* pertonn*! action*. 7

Subject is a strong officer from every ir.->ortor;t point oSL'y^vA? ,iisj is experienced,
intelli-ent, alert, arrives!vo, extremely hart working and conscicn(l<As-. He is never
satisfied with the status quo but is c.v.rtsr.tly striving Lq acquixv new operational
assets or to improve the functioning or production of old o? fewr.t projects. He is
tough-minded and abundantly endowed with intellectual as well as physical courage.
If he has any one weakness, it is his iacatience with subordinate officers and
employees who do not tackle their operational duties with the same degree of zeal that
he himself applies. His direct and forceful mxnner in calling such shortcomings to
the attention of case officers under his direction has, on infreouent occasions, caused
some minor and transitory resentment. In most cases, however, it has also resulted
in improvement in the attitude and performance of the officer in question.

Subject is especially effective in his dealings with
and the fact that our____________with the___________ ________ ___________ are currently on a
cordial and more productive basis is due mainly to the thought, energy and time which
Subject has devoted to this imoortant activity. At the same time, subject has not
permitted considerations to inhibit the planning and development of
operations and agents. In this connection he has been especially effective in
developing valuable assets for operations.

Subject has an outgoing personality; makes friends easily, especially among Latins.
He is a mature person who is respected by his Station colleagues and by the senior

and other agency representatives with whom he maintains contact. He has direct
supervision over officers and clerks. He le a good administrator. He writes

• effectively. (Continued on attached sheet)
SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 hove seen Sections A, 8, C, 0 and E of this Report.
OATS SIGNATURE OP EMPLOYEE

12 January 1962 /a/ Xarl J. VlHlsnion
1. BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MT SUPERVISION

L months
IP REPORT IS NOT BEING MAPI AT THIS TIME, GIVE REASON*

|bmPLOVEE UNCMR MV IUPMVISION LSI9 THAN *0 DAYl j ‘REPORT MAOK WITHIN LAST VO DAV*
{other fSppeifF);

OATS OFFICIAL TITLE OP SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

12 January 1962 Chief of Station /s/ Jamea Noel

3. BY REVIEWING OFFICIAL
XX 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEN TH Il'S MPlO Y1 E A LOWER EVALUATION.

I CANNOT JUOQE ThEAC EVALUATION*. 1 AM NOT SUFFICIENTLY FAWLIAP WITH THE EMPLOYEE'S PERFORMANCE.

comw*hti or ■•<<««<»<> orricxL

I fully endorse the evaluation and eoasaento of the supervisor. Subject le 
noteworthy for his calculated a*tEreaalvene.is, initiative and determination. His 
stewardship of the Midrid Station while he was Acting Chief was consscndable. He 
reports well, is reasonable, and in igy opinion has fully earned procution to 
GS-15.

DATE | OFFICIAL TITLE

31 January 1,^ ? ! Ch!«*f,

>P MVIVM OFFICIAL TTP«O OR PRtNtSO NAM* ANO SIGNATURE

SECRET
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As a well rounded operations officer-and administrator, Subject la qualified 
to run his own station and,in my opinion, it would be an injustice to him if he 
is not assi/'ned as chief of a medi'im deed station when his service in Spain 
is completed. It is my-hope, h-cwcrer, that Subject will be given a second tour 
at Madrid when his current tour ends in October 1962.
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T, * *?
SECRET

(B.Arn nilrd in)

FITNESS REPORT
<0389!

SECTION A GENERAL

TCLLIAUSON Earl J, 
8. OFFICIAL POSITION TITLE

<■ on<o« 
„GS=U _Male

T. OFF-'DIV/OR OP ASSIGNMENT

D

srtciAt. fSpuKr;

1. CAREEN STAPP STATUS t. f TP» OP REPORT
|NVV Kir'Ht | X MIMBSR OAFCRR8O INIT’AL nt AtstaNMCNT' tuPcnvisor

— f ■ • • 1
|psNOtua j OKCL'NCO OKNKO X ANNUAL RS ASSIONMENT/CMPLOV II

<9. DAT. CU( IN O.R.

31 May 1?61________
SECTION-8—--____

It. REPORTING PERIOD 
Prtmt T
3 Oct 60 - 31 Mar 61 ___________________
EVALUATION OFPERFORMANCE OF SPECIFIC DUTIES

ii« of tho «oo«t Important specific duties performed during the rating period. Insert rating number which batt describe* th 
h<ch employee performs EACH specific duty. Con aider ONLY effectiveness in performonce of that duty. AH employee*

EVALUATION OF OVER ALL PERFORMANCE IN CURRENT POSITION

1 • Unsatisfactory j 2 • Barely adequate |3 • Acceptable 4 • Compofent ]S • Sscollent |6 • Superior |7 • Outstondlng
SPECIFIC DUTT NO. 1

Deputy Chief of Statical
RA TINQ 
NO. 
6

,e«C.>'C OUT. NO. . Contocts Vith 

of j in connection with
operations in

HRA TlNrt
1 NO.’

7

»pIC1f>c put. no. . pirccta aU operations 
connected with and super-
vises other of floors conducting 
AAfilA

RATING 
NO.

6

SPECIFIC DUTY NO. • RA TINO 
NO.

SPECIFIC DUTT NO. > RATING 
NO.

7

SPECIFIC DUTY NO. S RA TINO 
NO.

SECTION C
Take Inta account everything about the employee which Influences hie effectiveness in hi* current position • performance of speclfl 
duties, productivity. conduct on fob, cooperativoness, pertinent personal trails or habits, particular limitations or talents. Rased 04 
your knowledge al employee’s overall performance during the rating period, place tho rating number In the bos corresponding to the 
statement which mast accurately reflects his level of performance.

SECJICNP.

RATIMQ

a

Performonco cleorly

CP AR ACTCRlSYlCfl

DOCS HU

ccmc ieva

iccaoi

SECRET Wl

A.
LM-

DESCRIPTION OF THE EMPLOYEE

I THINGS DMS
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SECRET
f»"... (tfr,,.,.

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE” '"-<’ Of nPltr_
Strait ttrengths o**d weobnettea 
work. Give reeommendopons (or 
• pontibihllet. Amplify,0* axplo 
future personnel oetlendi>

demontlroled In current ^spifion. Indicate suggestion* mode To employee (or Improvement 
hit training. Describe, if appropriate, hit potential (a* development and lor upturning greater re* 
n, If appropriate, rating* given In SECTIONS 0, C, end D Io provide ttye best, best s for determining 

v<zy /

Thia officer, who 1b Deputy Chief of Station 
directly supervises a sizeable number of personnel

and alao Chief of
involved in Joint op<JPu£lldM 

*wy are engaged. In the com- 
$ has succeeded in making major 
rhere we can now accomplish 
inorgetlc, imaginative, gets 
luty hours he employs mainly in

with and directs the operations in wiilch t 
paratively short' time he has beeryln this Station h< 
advances in our to the point » 
considerably store than before his arrival. He io < 
things done, and works round the clock — his off t

and other operational relationships. Furthermoret
unlike some officers in he Is also most active developing______
operations. As for his qualities as a deputy, suflice it to say that he is the best 
deputy I have had in my entire career with this organization — a truly outstanding 
officer, as reflected in the numerical ratings I have given him, whan 1 would be 
glad to have with me any place I may be. assigned.

i 
i

SECTION F ________ CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 have teen Sect iont A, 8, C, 0 and E of thit Report.
OATS ■: 

< ifav 1^1___ ________

SIGNATURE OF CMPLOSfC

/s/ Earl J. Williamson
2? - ar SUPERVISOR
MONTHS KMPLOVfft MAS QtCH 
UNDER MT 8UPSRViS»ON

7

IF THIS REPORT HAS NV7 B£SN SHOWN TO SMPLOTSa, GIVE EAPLANATION

I IP REPORT IS NOT BEING MAUK AT THIS TIMEI, OIVB REASON.

EMPLOYEE U»lC.E» MV JUPEAVIIIOH LIH THAN AG OAFS | [rEPORY MADS WITHIN LAST SO DAVS

OTHER (SpHfy)t

OATS OFFICIAL TITLS OF SUPERVISOR TYPED OR PRINTED NAME AND StONATURS

5 May 1961 /a/ Archibald B, Rooeevelt______
J. BY REVIEWING OFFICIAL

1 WOULD MAVS GIVEN THIS EMPLOYEE ABOUT TNI 8*«E (VALUATION.

1 WOULD HA/E GIVEN THIS «M PLOYEE a HIGMSR (VALUATION.

1 WOULD WAVS GIVEN THIS EMPLOYEE A LOPER EVALVATIQN.

k t CANNOT JUDOI TwStC (VALUATIONS, t AM NOT Uv F F »C IS N T L T FAMILIAE WITH THE EMPLOYEE'! PBRPORMANCS.

COMMENTS OP AB Tiff WING OFFICIAL . .j . f f ■? . *

/I* M- A, <M -jr} t i/~.'

OATS ’•<•' [OFFICIAL TITLS OF wsvitwmo OFFlClAt.
>A4*/

' 2Zfzr /■

TTPSO OR PtmYED NAMfl ANO SIQNATUR(

SECRET
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FITNESS REPORT—SECTIONlXL\\—
I . NAME |I.«WI

Williamson
iVlsAJ.'a, 

J.

GENERAL / 
j 9. i j a r v or 4. GRADE

GS-1U

op a a er - Pep. Br. Chlc£

M

D

IO. DATE REPORT DUE IN O.P.

SECTION B

ISO | {DCNIKO

»t. reporting rmioo

a
IJLjrwie. __________________________________________________________________________________

_equation of performance of specific duties
Litt up to *•« ol the "ioit Important specific duties performed during the rating period. Insert rating number which best describe* the 
manner In which employee perform* EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numb*# uf »M|4nnr« *urervt«e4).

7 • Outstanding2 • Barely adequate ‘3» Acceptable 4 • Competent [3 • Escellent li""$ups»l<

SPECIFIC DUTY NO. I

Read, study and prepare for assigrucen 
to Muir Id no Chief of | and
DCOS Madrid

RATING 
NO.

5/6

SPECIFIC DUTY NO. 4 RATING 
NO.

SPECIFIC OUTT NO. 1

Handle specific operational traffic 
involving WH activities in or related 
to Spain

RATING 
NO.

5

IPCCIFIC DUTY NO. 9 RATING 
NO.

SPECIFIC DUTY NO. 4

Prepare an aaaouBment and plan 
fork J

RATING 
ND.

5

SPECIFIC DUTY NO. 9 RATING 
NO.

EVALUATION OF OVERALL PERFORMANCE INSECTION C
Take into account overythlng-aboul the employee which Influences his effectiveness In hl* current position • performance of specific 
duties, productivity, conduct on job, cocporativenos*. pertinent personal traits or habits, particular limitations or talent*. Based on 
your knowledge of employee’s overall performance during the rating period, place the rating number In the bos corresponding Io the

DESCRIPTION OF THE EMPLOYEELsecjjonj)

2 » Performanc

5

CHARACTERISTICS

(WEI MIS JOO HROia IUPPOR1

QU f S THINGS DONI
Riiiouncrrui

atino 
NO.

5 • Outstanding degree

l“ J 3 4 1 i
. X 1 .

1 rx I_L
—

---- l-JL
_x ।

____1__ 1™'
xj

_XJ.._
Xi

X 
X

45 OOSOuE SECRET
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SECRET ,
ah™ Filial In)

SECTION £ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Str«s« ttra*g^» •»oImis*i 4«<nonitretail «n ctsfro?* petition, Hdicote ii/w«U>Ufe *Pl*Ppl**'Yr* f*» i^rrawamanf of hie 
work, G»r» his Homing. DetO*b«, fl appropriate, hit potential far 4» w»lopAvhr MAlM|>q OB tuning grantar to*
tponeibihii**. of •eplain, if appropriate, ro»«/»gs g«ven in SECTIONS B, C, and P Io provide the beet basis far determining
future peftonnel ent'one.

In limited period covered by thin report Mr. a
prdtcBi&.'Al '.•OEpetcnce based on experience. He accepted direction willingly and
evidenced maturity and balance.

^11 room

Given the limited time on the deck and the preparatory nature of his tasks, 
there is no firm baeiH for Judging hla ability to handle subordinates or to make
major substantive decisions. Available evidence, however, Indicates no major 
weaknesses, and Indeed, gives promise of considerable capacity.

SECTIOH F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 hove teen Section! A, B, C, D end E of this Report.
DATS (SIGNATURE OF tHPtO'tt

2. er SUPERVISOR
months *-*3 ae*N hr this report has *»cr oeen shown to EMPiorst, oive explanationUNOIR MV iuMA# 'S'VM

1
IF Ft*O«T IS not BfibS MAOE *f THIS TIME, Gl/E Rt ASON.

!«MPtOf8< Mv luMRriVQN LESS Them rs £.*»» | iflCWORT MAQk i*l THIN last SO OAVt

|OTh<A
OATS [OFFICIAL TITLE OF >i>* F • V । SON . 1 T VRFD ^gg»NT tO NAME ^A^tfS SlONA-Tjif^

2 my 1Z1 ! Chief, WE/5 l/lMsnri F. TJ/iele

COMM*NT S CF ♦* t <« OF Fl(.t A L

3. BY REVIEWING OFFICIAL
t TOiaf. »■• ft £<VCN This <WFLCUt ABOUT TMC SAM* EVALUATION.
1 lOULw •< ■ v • N f Hl S * MF LO If t A HSQmC* tFALMAT.QN.
t vowlO »r*f ♦»»««• Tm»s tvPLQfft 4 LOatR tVAU^ATlQN.

1 •! ! c
i 

!l! “I J X
 

(C
l ? J1 * 1
 ii •; t AM not S^FFiCISnTLT F * Ml LI ar • iTM THE fMPLOItl'l PSRFORMANCt.
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SECTION
I. NAMP

WILLIAMSON Earl

SECRET 
flIMn Atn)

tViiMf?) 

J.

FITNESS REPORT
560389

. ORADS 
G6-1U

GENERAL

D IO CI
1. CAREER STAFF STATUS ( S, TYPI OF REPORT

AR>T FL.I9I0LK

« 
'

C 3 u
 

' 3 DKFCRRCO Mil ft AU NF ASStQNMCNT/Bur&RVISON

PCMOINO luCCLlNKO j OKN1SO X AMHUAL nt ASStQNMKN T/«MPLOY RS

10. DATE REPORT OUC IN O.P. 11. R!*ORT!NO PERIOD SFFCIAL (Sf>»Ctlr)

___ 30 April i960 
SECTION B

8 March "i'J ___ 31 March 60_________ __________________________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

____r . >t specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee performs f ACH specific duty. Consider OHLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise f/n<//cete number ot emp/oyaee supervisee!!.

1 ■ Unsatisfactory j 2 • Barely adequate !j • Acceptable 4 • Competent ]S ‘ Escollont ]b • Superior ]7 • Oufftondlng
seeciFic outv no. i ratingNO.

Supervision of CI/ICD Branch IV 
(WH). Qrescarch officers and 5
clrrk- ty pia t)______________

.F.C.TfC DUTY NO. « R ovlcw of W« prOjectt 
re CP operations; making of appro
priate recommendations.

RATING NO.

5
aeccirie ourr no. I batino

Guidance & support of CP operatiora HO’ 
in WH, at Headquarters 5

SRCCIFIC DUTY NO. 9 RA TING NO.

SPSCIPIC DUTY NO. 3 RATING
Direct, on-tho-scene (TDY) support M°' 
of CP operations in the field 5

tPPClFIC DUTY NO. 6 RAYING NO.

Toko Into account everything about the employee which Influence* hie elfoctivanost in hie current petition • performance pl Specific 
duties, productivity, conduct on |ob, cooperativonoss, pertinent personal traits or habits, particular limitations or talent*. Based on 
your knowledge of employee’s overall performance during tho rating period, place the rating number In the bos corresponding to the 
statement which most accurately reflects his level of potlcrmance.

2
RATING

Performance
In every Irape/tont respect is superior.

5

1ECII0KP.
In the rating boees bole

DESCRIPTIONOFTHE EMPLOYEE
to tho employee

imge degree £s • Outstanding degree

CHARACTERlSTtCS
NO

as r» things oonc 

RCIOURCCPUL

AN MAKI OKOAION

1 3 >

— ———

J Xi
ACIUlTATKt IMOOTM OPtSKA

.1, 4---

X

5

T COHGOOUt
T

•?

'"*M AC».>• 43 oosoksre p»t»Njut ooir«ems. SECRET
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SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
*••• demon»troted in current petition. Indicote *wgg«itlon* mad* to employee fnr Improvement ef N*e 

work. Give recommondotlone for hio training. Deicribe, if appropriate, hi* potential for development ond for assuming greeter re* 
aponelbllitloe. Amplify er oeploln, Il appropriate, rating* given in SECTIONS D, C, ond D to provide the beet bo«i e for determining

SECTION E

Mr. Williamson is very energetic and enthusiastic. He 
maintains excellent working relations with the’ Wil Division. He 
has performed special operational tasks in the field at the specific 
request of Chief, WILD. He is particularly well qualified for 

wo’rk in a Spanish-speaking country (c.g. Spain, 
an important Latin American country).or

co

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

1 certify that 1 have seen Sections A, 8, C, C and E of this Report.
SIONATUhe OT

__ C&Z-/ //' //u Earl J. Williamson
J. C/ BY SUPERVISOR
MONTHS tMFLOfEE Nil BEEN 
UNOCR MV SUPERVISION

M

IF THIS REPORT HAS NOT BEEN SHORN TO EMPLOYEE. OIVE EXPLANATION

IP RIFORT IS NOT REINO MADE AT THIS T IMS , GIVE REASON.

EMPLOvEE UHOtA Mf IU*B«VI»ION Hit THAN »O OAVS j REPORT MAOS WITHIN LAST »O OAV*

O T HE R f JpOCi/pJf /")

DATE OFFICIAL TITLE OF SUPERVISOR

Deputy Chief, CI/ICD

TYPED or printed NAME *nc 
/ z

Paul J, Burke^^k-

/SIONA tuftfi

J. BY REVIEVING-OPPICIAL /
» 1 ROULOWAVE 0<VEN THIS iMPLOTte ABOUT Th< SAME evaluation. '

1 ROULO HAVE QIVfN Twit EM PLOWS A HIOHAN EVALUATION.

t ROviO haw o»wn This Om PlOvEE a lorcr EVALUATION.

I CANNOT JUOQt f"tH EvAL UATlON*. 1 AM HOT SUFFICIENTLY FA Mt LI AR WITH INI EMPLOTBE'S PERFORMANCE.

0

>< Chief, Cl/ICD ;;;- -
SECRET
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24 Hovember 1959

MEMORAKDUN FOR: CS/Career Service Panel/Section A

SUBJECT: Fitness Report - Earl J. Wllllaason

A fitness report vas due on Mr. Earl J. WUliaMson for
the period JI March 1959• Mr. Williaason was aasigned to the CI 
Staff on 8 March 1959 after completion of en overseas tour with 
WH Division. A fitness report for the CI Staff for such a short
period of time would serve no useful purpose.

Borneo

SECRET
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VIA* __________________
iViVUl I* rmkhj

DISPATCH NO ___ ________________________

CONdbes i'l'. u \
CLASSIFICATION ’

TO

FROM :

Chief, WHD

Chief of Station, Habana

DATE: h September 1958

SUBJECT: general— Administrative/Personnel

SPECIFIC— Field Fitness Report - t<7 / 4 Z. / X xf j <,'■ */

Referencei HCH-A-^Oh9» 21 November 1957

Action Required: None; for Headquarters* information only 
J

There has been no material change in tho suties or performance 

nf^^^^^^^^^^^since the submission of his last annual Field Fitness 

Report, Therefore, the above report, which was forwarded in the reference.

may also be considered as the writer's final fitness report

Distribution!
3 - Headquarters
2 - Files

SPR/nsnr

II*- X- / A f. A(-div £

3 September 1958

£T,S. 51-28 A

CUN’H'JLNTIAT

CLASSIFICATION
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SECRET

FITNESS REPORT (Parti) PERFORMANCE

INSTRUCTION!

rjp m aj/mmstkativf. officer

ff*’ THE

i th you.

SECTION A

1/ tin. !> 

Irf thwn JO

kfJL .J&djL..

U I * I $ I ON ' 8W ANCM OF ASSIGNMENT

GENERAL

DATE OF 0IRTH 9. SEA 4 SERVICE DFtiGNATlON

L M DI
«. OFFICIAL POSITION TITLE

Deputy Chief of Station -

7. ^A>| | «. OATF MtPlBT Out IN OP

GS-11* j 30 September 1957
9. PCSIOD COVTRtD Of THIS REPORT ( Inc luilf» daftl^

JO September 1956 - 30 September 1957
TO. T/»C -;l RFPOPT | | iuMHi

|x| ....... 1 .. . . . . . . . . . . . . . . . . LI_ _ _ _ _ _ _ _ _ _ _ _
SECTION 0 CERTIFICATION

I ND I V I DUAL HATID.

X
S NV Q«N OMMIOO OF fMIS l»Dl • If 1 • c. 1 V t ou At

MU I
o •• 1 •• 1
A COM

w C' 
Aft

04 0. A IIKI <4 III* 
(.fto 19 This stecar

• 'Ml COMIINID 0*1 llOMi O » MVSCIF । cammo t cun • f 1 0 i • 6 I » I 0 0 > I •<'.«» m O 1

X

t*«> >*i h cui ;«bi।
i-----------------------------------------------------
j « « » »1 HI U 111
j Ml IO

1 TOWS.

II Im Th| * (MFI 91t t 
m < » Mt « NO • S «M < « t Mt 1 1»MO».

1 ( Ul'J* f ( HIS JOI Fl MOIMi f c «u st (Spac i fy)•

OPINION with Th! 5uP£RVl5OR.

a. this 9atl

15 Soresfoer 1957
C. TYPED OR PRINTED NAME ANU SIGNATURE OF SUPERVISOR

0. Cfi t-b LL,

0. ‘SUPERVISOR* 

Chief of
ACCORD any SUBSTANTIAL DIFFERENCE

Station

DAT?

fleeted in the obov

Parted

__________
OFFICIAL A 1/ f->/

StCTICl C. ,'J JOB PERFORM^CE EVALUATION

! PERFORMANCE OF Du TI U u
him <«1 V

DTMCTtCeti.

JW4OTS

SECRET Performance
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SECRET ' DfC 3 DzTB’tfs

f on tf Hl OiuiSi't iff %r(( ‘I i < <». T< ( :
inmiKws- u... oiio'm''CF OF

a, Stntp in Th** «rmr» hr I <»• hj» tn of th<* i*»rr impnrtAtU MIVIIIC >l<ttu,i pMKlVmFtr nur ing Ihi* rating prri«.*l

L. 
< .

4.

r.

f.

I’ I *»» r I lie input Inul fit at. IV not uhIimIp minor or \,iu t>’i t mil diittrn.
Hitr pr r I or mwicr on rmli vpritfir dut* vihk 
For «uprrvMni«, ft-ility l»> <«*|»rrvi*c will 
who mrrrrirr a »htft»ir uftly}.
Ciwipni r in your mu»d, whru poatiblc, the 
*int|lnr l**vrl of r r i|'i»n • 11, i I H y .
T*»> I r»<1 i V I dun I • *ith thr «A(nr job title
dtit iri, 
fir vpreifir. ftample* of Ilia hind of dutira that might be rated air

0JE4J. FF/FF/-VO *M* Atfll’SM UM KNO»| KOCK
GJ I MG LfCTVKftS pF.VH.t)l'S %£• FMX'G<4W5
oivncrrnc 5*w.V4».< awj.ms jxprsrm/ utronrx
• KtrifiC TFXHVtCAL FETOItrS WAV4GES FILSS

idrring ONLY r 1 f <* t t < v « in pr < I o r I’wnc r of thia «priift<* duty, 
fllwny' br ratnl n* a x|>'cil ic iluh p/u n°,Q^V*' J* ‘ * *

individual bring fated with other* performing the ihi*‘ n

may be performing different tlutir*. If »•», rnlr them on different

cmrxrnxo terwAi. luism 
TVFIXG
TAKI.W. DICTATION

orr.ftATts FAPto 

vwdinatfs •znt onto officfs 
OjtlTKS KFGTl ATWS

MAIL Rpom
n>wrn ixrFsto'MriMS 
rttH'AtttS SVUUAKiKS 
TlfAVSI ATF.S tiFWAV 

t>Ft»Hlt-FI!va Wl'fCJS

SI.TFIVISLNO
For gome jobi, dutir* may be broken 
•rxl phone operation, in the cnee of

HttJ'ARKS (.VJCFffSnwprwCf 
down even further if eupervteor consider* 
• radio operator.

Kt EPS IJWKS 
DMVF.S TKUCK 
*At*TAI*!r-*l It WTPt ThWIW
FVAtUATb.H SlGNIFICAWK OF DATA

it advisable, r.g., combined key

1 1 NCOVCf TINT 1* Thc PtRFOQWANCC UY THIS OUTV t Pt Rl ORMS TH I S OUTV IN AN OU T5TAN0INO MANNER
t ■AAllY 4PIVU4II IN twf PlNfORMANCt OF this FOUND IN kl»V Ft« INDIVIDUALS HOLD IN I* SiW|.

D45CBIPIIVC Ou TV U» JOBS
rating I RtRF0RV9 THIS OU Tv ACCCP TABlV t ixriis AN* ON < 1 KNOW IN THE PEPfORMANCE OF
MJMRLR 4 PLRT0RV3 TH 1t OU TV N A TINT MANN(R ThiS Duty

9 PIRFORM9 IHI*. Oil TV IN Such 4 FINE VANNER
THAT Ml |5 A I 1 b t 1 N CT ASStT ON HIS JOB

). 01 Sta I P 11 ON O* Ml'CitH OF jOfl RlRFORMANCE

Mill IIC OU » f MO . 1

Deputy Chief of Station

W A T I N <'■ 
Nuuni fi

5

IFUIIIC »v NO . 4

Handling agents and ops

MATING
NU'*Bl M 

5

} • 1 r t » t r fin f n 9_____________________________ RATING 
NUMBER 

5

Mlil 1 t i OU tv MO. I»

Reporting

RATING 
NUMBER

tFfClFIC OUtF MO. 1
Contact and development of 
operational assets

NUMOER

6

1 » K 1 M C » V » * 10. 4 RATING 
NUMBER

blHXTK^S- Stress strengths anil weaknesses, particularly those which affect development on present job.

Subject la an excellent Deputy Chief of Station. He is liked and respected 
by his co-workers in tho Station and by superiors and colleagues in the 
establishment. His perseverance in developing and maintaining operational contacts 
in all fields has paid dividends. Ho has contributed sound advice and operational 
know-how to all Station officers’ operations and has neintained our ~| on a 
productive basis. He is extremely thoughtful. He prefers (and excels at) 
operational work as contrasted to routine paper work.

SECRET

!|SI033?33?5MSiS!SWaaFSSE^R®?fl? ’̂rtnwaeW38'®Sra*?®®^^^
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SECRET
i F, I !• t! th )

FITNESS REPORT (Part IJ) POTENTIAL
__ ________ INSTRUCTIONS

t'iV TtiK A/fJ IN1 *> DMT 1VE OFHCEH- (’oriwlt r>>/r*nt i n« t r ur 11 on« for t7zi’$>l*fjo

F'fV Ti!F r-<57 HVJ.’f >k*. Th 1 * rr-pQft i« * t>f l» 1 1 *fc« •! COriftHMii c nt j n»i ♦*» • aC'*'
m»<it »*•■{ pr f 1 < f 1 f 1 c i h1 < /'»r>'* rr>»r-y th' (»’»!<••» t i rt I of th* *'T^»I<»y*» b* >
MtF-1 »> 1'«v <■•> . it H I ft Frf.*TH'O‘J*'! fl.»f 7'.-/ t * n I the Cfltlft* ffp'/tt b*!’,/* * “
t •, ),* rorphtril «»«»!> t* f t r f th* <—pj<,y»» r>«« L*’*'il Ui»<!**f your «ut>» 1 V i 1 I'n*> Z'.S 
h'J.J m.J iv^lrt. nltrr th* 90'Um I,m "1 »''•<■<!, If thin I* th" IMTPa'. «;• 
'! * ♦ *•! nti'l forertplril !•» th" <9 ri'» lot'f •r. »n ,i(l •! ny * aftrt th* fJ»* dflf* >-

fb»« report.

• Mtr, »nd to rtpj'ri’pr i »t r cor**/ m»n»g** 
। ftifrij. it H .NOT t<» b* ebow/j t<» tf>* 

any -tur < t i <»t». Th 1 « f»pnrt i» 
JJANT Qt) H >»■*• th mi 'f> <*«p.

v-i »!.«• *fnployrr, t»<»»*v*r« it ML’.--T be 
<;/'»**•! f»i item R *»f Srctiyn " 1'.‘' L' 1 n*.

StCTIiN £. _____ . ................ GtN

t, •»>«; (lull (Vui'lif)

i^njJAtoie/i/ J,

.RAL
| >• ill I*. 5t*»ViCt Of$l'4itfl5R
| M | DI ’,

2DP/u ii/Habana Station Deputy Chief of Station

JO September 1957. JO September 1956 -y'J September.1957.

CERTIFICATION

MATH)I **v I V I 00 Al

,6. C/ii-pi~.15 ffovember 1957 Chief of Station

h»• kind n1

sectior f

OF POTENTIAL

IRAt MiNO

iwii

t TUATtON

SECT I SB C

<i*k a; i j i*i i • t f o» » t j
*5 (p,,rt ••)” .................. “■ - SECRET

ac Tua t F.> f 1 Nt 1 AL CfiACtf fp f i r

h fiaev* C. 1 • 0 '» I 9 t t I ' F-5* 1 l(U •> rti I 9 »t t. t t«4c Ifajt ' / t ftchntct.int or pio/ritionrl >?»•
<* i « / j e f • of yflfjobfl htndo) t"i»i onr• ; ’ 9 t '• >vAVAC*«Att* It HIOull’ (Fiftl lint
*up*ivitor j

3
• GIO'jF O* KJ»|*ilK»l e-e ClfllCf >■ *!■><. • hrr tupturitoti)

A 4IOU». A«C SAP c, • N>' nor Al Illi A v I AAAI 9 •» 1 <A 4M't*)>l.l »CA MA"0A •*•«». taOttl/tril*

3 MC rt.tzr (Exoc^ti^t

2
l»l N < 0« » »l ’ fl'fe f OO1 t f 9 f k SvAOAr *• ’• » » • 90 » f9 I« t '

2
• ■<e <Nvfo»Ai« « « •<» • s < • a ’ f । * *cn»i ‘ <<••1 • • i t At i » vt lOCttmtiiOA

3
• Hl A l««UUU I^HIIlAllll IKlUJt Mt ■At A A 0 • '•* ♦*'»e• '< »<•

• *■*•• ( iptt i Zy )

Potential
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SECRET rncf ci !’rr.som

1. INDIC*’! ’Kt »rr*iUIM*l( NtViKW 0 r Vt'SfH’. !h| il!G' has i*i 1 N i
hl months

Npto vDU» tuP f ovi 51 ON

4. COMMENT* CONCMNING POTENTIAL

Subject 13 qualified to have his oto station

Jrc 3 4 02 PH ’57 

mail R(»0M

see non h. future plans
1 TRAINING OR OTHER D1 V1 L 0?MI N T AL ttPIRl'NCf

Training upon re-assignment

P|AnNCC »PR t>l INDIVIDUAL

3. NOTE OTHER FACTORS. 1NCLUD1N G P E R SONAL CIRCUMSTANCES. 10 BE 1 AA| N INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENT’.

S'

Subject la very adaptable - is single - and will accept aasignn»nt anywhere. 
His duties. briefly suspended through no fault of his own, have
been fully re-established.

SECTION 1. DESCRIPTION OF INDIVIDUAL

I’TKH'TIONS: piia acction is provid**<l »s an oid to deacribmg the individual ti you s*e him on the job. Interpret 
the words literally. On the page below are a series uf Atatementv that apply in some degree to most people. To 
the left of each statement is a bos under the heading “category." Read each statement and insert in the bos the 
category number which beat tells how much the statement applies to the person covered by this report.

X • HAVE NOT OflSIRVrO THISm HCNCC CAR GIVE NO OPINION AS 
INDIVIDUAL

1 • APPLIES TO THt INDIVIDUAL TO THE LEAST POSSIBLE DIORf 
CATEGORY NUMBER 1 • APPLItS TO INDIVIDUAL IO A LIMITED DEGREE

1 ’ APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAC.I DEGREE
B • applies To individual to an outstanding dcgree

TO HDR Th

1

DESCRIPTION APPLItS TO TmE

CATEGORY statement CATEGORY STATtMCvT CATEGORY statement

u t. «iu ro ill AaotNtA't 
mu i o> vita

1* l|. MAS MI4K ITHOIIM 01
A C C 0W f L 1 » «V 1 •» » h JI. 1* MHCllTl ta Oltcul'

5
t. CAN VHI H.IHO** O' MH 5. 13. IMOfi Oil il»<i > It u 11. H’livlMti OICIIIOMI tf. 

cttOL t si or o a a mu uhi

5 0. H*l l»l !l *11 »l 5 VI « » 5 3). <* rHSui.rui 0» oi»Hi .

h
4. 1 I Aaatvltc IN Ml »

h 14. t cut i v t mii i a to • t 5. . .....

h
5. Itinil coni ft' n r »•

5
IS to 1».'O» tlU V» luMI.

5 30. OllHHI JUOliMlMl

5
S. non «M|M vs sits

. 5,_
IB 0011 «l• HI •>ImOvI

1* L*___ ” " °",r 1 *

5 T. CAN AIT tiowt HIM »<«Ml h I f. COMM „• «» It 1 O L L' IIO1I

5 It. >1 MltltVlLl

h S. Ntl 't'44« Hl »»C’I h 18. .. «>>....<■ h 34. Wl » (I.UCHM II CO'.

li

। 1 E
*

I i i 1 ’»• tMHIl l.HUT 5
/» M < 1 . 1 1 HII 1'V 4 1- V » 1 I1 •

» • 0 ' t » Nil fl < • I < |

19. •« (»»l «I v« |ii«tl*Hli

C"
 j 10, .<*«•. tttv «1M» *••*»»

• 1 » • ‘ « In 4O1U 1 f • • 1

_______

IS. ist* *■>» ii i. . H v > «e « a 

i. *

SECRET



14-00000

SECRET
' ( »*•*« ft I Io 'f f H ) * /

FITNESS HEPOHT (P;irt D PEKFOKMANCE

I_____  __ _ usmcmi!___ __  ___ ___ ___________
| filR f)!E AP,|MSTNATfV£ r>FF!C,J’: Gmtult turfriil hnhiKfjwi for rcwiplrt injt thI ' rrpntt.

I flip Dir, MT> KVI V’R T?«»« i« deal <nt*d |o help you ri;u»it your cvalunt inn of your *ub»»rdtr»«f • •»*•! f'» tren'"'il
I thi' evaluation to your ' •jv" fv j »«r au*J unior official*. Or <wn i »« t ion polity tr-juir*' that you ir»f*»r** th* •uU»»«h« 
lontf* »l>rre hr 'land' with y"«, I •• ♦ I n«t of Ihr report 'an help you pirp*r* for « «ti'i*w"i*»o vi f h h»*> *•( hl«
|'(r«iiglhs and ve»knr««**. It i ' a I ' »i ,nr pit i f nt I on nnliry that you 'how 1’arl I <» f 1 h I ' iri*o»t tn th* »r»,|*»y*e »•«<•♦»<»• 
I t>>>d*r cotv I i I I no' «p*f)fi*J in PpruI a f |r»t It t« r * t o*»'* nd rd that you read th* nitlti’ form h*for* < '»’»•?’ I ? t I uy
I rny *m<’«tiofi. If fhr» »« th* initial fopuit on th* , it mu't hr con»p|r(«’.J no. I (otwnrjfd to th* '’IfitT of
j, I <•» */«ruir« | nn | a t r r t h*r» I’J zJ* y « *» f t • t H»* 'in I r i nd i r »t ««zf »o i t *oi H, n f '<<■<* f i (>ti ,» Lr I o w.

&UE9AL3ECTI0B A.

tOMMAflOl'. VHICm *ILL LOO fO A Of t ft N UN tJf t* 1 At* If I *» G f.f fo>. i 0tt»OAr.

ISCCTIOII C.J 0 0 PJ p f0 PM MCE £yALU ATtOM

AAftSQ Oh CfNfBAL A t A » C * W *-•» < t Of f I t I

I bl ► tCTIOfiS1 Cnn'l'f** z’/*l.¥ th* productivity end «f I «c • * ver.«» • >ith which thr individual bring rated ha* performed 
|hia dwtiri during th* fating period, ('omjmrr him <H|.Y with otf.rrs doing imilar work at a aimtlar |rv«l of r»»pon* 
Ikibility, factor* other than productivity »ill It* fab*n into accotmt later in Section D.

I oxen.YTS

(p*,t •) ’.-'X'.’J SECRET
AAI C IWI t »f

Performance
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SECHET

IlKfCTI* 1SS
R. Stwtr lit 1h* space* bcl«*w up In ais •< f the trvirr Imjwhid SlTClFtC ilutlM p* I f ti rm* d 

I’ 1 Are th* mo« t ifV'' I t *<' t I 1r < t . J *» !'•> I iitr I ir!<’ minor t'f uni errp •' f I "n t duties, 
b. Kafr or r f m •nnnce ctl r *<h irrc i hi duty < *>n a | il»* r i rig i V,|. V r I Iri t ivntrii in p* f f nitnani *• 
V. Fo i «r ipr t v ♦ i” i a . ability to a tip* rvia* • I I I a I w ny a be i a I rd aa a spec if t <• du ty f do not 

• h> a »r<r#fin- .'r/tj.
•!. Cr^par* in ynur mind, then po«*lbt*. the individual bring rated with other a per 

a IfiInr level n( rrtnrntibiI11y.
e. Tw individual* with the aar** job title may be performing different dutira. II 

du I let.
(. He aprrific. Isnmplc* of the hind r»f dnti** that might be rated are:

oral nfirnsc, 
GIVl\G LA'H
ownrcnxu SEwr>4»s

M<5 tVP CAf.C ARFA KNU*I.KDGF 
MVHiU'S \F* FROGItWS

<wvr.< iwpw/mj 
rsifaris sttnttitiFS

AV4M/AS IXt* STKIAI REPORTS TKA^MATFS «>«W4V
•f/r/Au TFCNXICAt RETORTS 
OWntcmG KITMML LI Al SAW
rvribG 
TAKING DICTATION 
STPERVISING

For tome jobs. duties may be broken 
and phone operation, tn the vase of

nri rates radio
(OURDIXATFS 91TH OmF.H OFFICES 
RRtTIS RlGl t ATIOVS 
FRtJ'ARIS CORRLSFOXDKNCE 

down even further if supervisor coniitlrra 
a radio operator.

dfdriffing mmitvm
KIFFS HOOKS
n</V«5 FRI'CM
MAINTAINS AIR (OXDt TlttNINQ
F.VAl.VATFS SlGVlFlCWF OF DATA 

it advisable. *.g., combined key

DtSCRIPTlYt
» A111C.

i • mrovernuT in tMf n ar^wwANcr or tint Duty 
2 • BAtfiiv *orcj<rt in im< r i y» qbv A»»C I or this

OU TV 
j . erarORMS rwi$ ou»v *cctPTAbir 
4 • PiRrpRvs this Ovtv ia a cowerrtNt uanntn 
S . pritfORus this buTv in culm a r im mannLA

That iiI i$ a oistiNCi on mis j<»r

t • etarowMS this duty in an outsianpino mahnta 
FOUND IN VIRY Fl« INOIVlOuAtS MOLDING SlMt* 
LAR JOUS

J • t»CCLS ANVONl I "NOW IN tM I r I Rt Hit M "NCt OF 
Thi s duty

OU tv MU

Deputy Chief of Station 5 Handling agents and operations 5
intiiic du r i «o , I WA 1 1NG mriric »u»v «9< & k a r m« >.

NWUOf A NUMOIA

J. NARRATIVI DtSCRIPTlON Of WA\n£R OF jOR 'IftrORVANCl

Liaison with Bureau of Investigations
Ht Cl H C CV F» AO. 1

Contact and development of operations 
assets

5

RATING 
Ipuunt r

6

Reporting
i r (i* I r i c o u r» ao. g

blKt’CTKYSS: Strraa strength* and »eakne«ie«, par t tctil ar ly those which affect development on present pd».

Subject is outstanding in the development and maintenance of . He
has a wide acquaintance! and[ Ho has demonstrated
administrative and executive ability. He prevers outside contact work to routine 
desk work.

SECHET
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.SECRET
, ■ F, f/e / /o I

HINES3 REPORT (Part II) POTENTIAL
_ __  _ INSTRUCTIONS _ __  ______________________

K’lz Tin. AI At IN I ** TVA TI V> * 'I II ( f V t or. » ,J < • i/f i»i)i Hut itit 11 for c '•"?>! * 11 n< this report.

f'jy Tlir Sl'PhFVItrJR. TT»»* report »’ * >r».-il»r»d < rnwuim nt i«m to y»»>»r i^'rrn'ir, and to ar»pr«?rr 1 c»fr*r manage-
nniit ;ii'i»niiii»,l 'iffxial'. ">ni f ft. 9 t.j 1i.‘ (loti'itinl of f|(r employee iatri|, |< h V'T to l.e shown tn the

•r’ptojre. If it r * < »x»«» * n.»»-I <♦.»• f,<> t *.»•! the entire report ’/efor* ro~p|rting any nitration. Th is report m 
tn be ron-plrfril only filer th* • e» L« r«, under ynur nifi* r v i«> or. P4 l.f I.EA^T 90 f.tT’*, II lr’» than ’»•) .lay a,
hold and cm ip | r t r a 11 * f t L» 'r'> da/« I » » - J r*»« r- J. f f this > « the JM TI AJ. on the e-rpl oyer. ho»v ve r , if Mils f be
t o~rf» I» t ril ,nnd f «»r war d*d to th* *4 »h> J * • • * t •> an de y a alter th* dti* d • f * indicated in iters S cl Sr clino lw|o»

section e. general
> NAMf (!■*•() Ihrrtj f*r.M|e>

VILLl/d<SC:\ ziarl J.

/ oatf ci giafM >• Sts

K

I 1 
r>

i 
2 w< §

5 Of f f C£3 f V 1 S 1 ON ' 0» A»<
. JDPA-H/Hsv

CM 

an 

a ♦ 

mb

of ASii^we^T 

a

a or 1 1 c 1 al a*, j 1 t iqn t 1 ru 

D?OS

1. GAADC

GS-13
»• Dsre ate:

30 Septe
out tu or | 9- rtaioo co/tato 6r f*i5 ateuat (tnctvtv darea)

er 1956 | 3(5 September 1955 - 3^ September 1956
>0. fret or Ntaosr I i«t *m 1 | at »« » • b«a la ♦ •av»I • »< ti•

......... | ( ......... ............ .. ---
SECTION r. CERTIFICATION

t foa TMf oiffii t ctatirr 1-if 1- it rimr.ntj m 1 ni'.t ii.oGrurv? or tm£ 
fU»< UF Suft»e f $7? Ic 5UP

| Chi

noividual ariNG a«rro

a. mis can

16 October 1956
• . r*»tt» 0* MlS*fi SAVt ANU SIGNA

CALJ'.CLL, i.illlain
tavnoa’s cificial nite 

of of Station
? ma th( at v»La ING nr f > * 1 • »'‘<J ir/Hitp th . s atF'jaf ano NSffG ^itnAfsct or optni x^N • N Alt ACMf D Ml WO.

a rHi^ o*n

13 i.ov 1956
6 iirt'j 9S ea-sri*; nam» ano otCNAtuat Of ftfritaiwG jc. official J t 11

0...0.L | Chiuf/-..HD
t OF «£ V 1 It ING Of f 1 C 1 Al

SECTION G. ESTIMATE OF POTENTIAL

». f') f (n T t at re G»(Aft» at *»G-n »' * ’ • « * u 5 ____________•____________

|)| PEf *TI/|NS' Considering o’hrri of hi* grade and lyP* of assignment, rate the employee's potential to assume greater 
responsibilities. Think in ti/as of tr» fcjnJ ol responsibility encountered at the various levels in hit kind of
work,

1 Aiaraoe seoet tm« i/i 11 if SAtlSFACrORe Pl»fCOVANCI C *N »C CBPCCTCO
J MAS iMt tf if if i AT AMJCH TAtlAf Atroae Rl&* '.>1*5Ci CAN 61 [IffCTfO
1 macing aaoGatii, e<, r Ril-.- M'.er fiMf atfOftl fl can &t fajiill TO A$SvMt GACATia R15FONS10111TIt 3

6 4 ntAOv roa rmubs >» GBfAfta Qt SPQV i I 01 L 1 r 1 ( s
9 aiti aaosAai* a(um»t G. < »& Vr’Hf *t$HON5ini! OuTrtl rvafwra raaiviN
• AtatAGv iii'jVia5 *'•»! it ■. hai t b t l 11 <f 1 Than t»»iCTto af «i; a

A A f f NG 
buwBCa 1

It ell at tecHsi 1 01 l i f • t
9^’. >CM or r>«t tie who snOulo at NJiGCatO FOR (AaiY A$$tM»flON Of MIGHTS
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SECRET

« ix.'-’K’A f»«i ap pb<' »। v* 11 Hiwm’ cr wes’us nu mup rwPi'Mfi mas ihh *ou»

4 CCMWOM CONI l »N INC *0Tr«xTl»L kj

•tyf Ja T4j/
eutjact is capable of .-.avinf- a elation of his owi. 'J »»

SECTIC1 N.

*r«i i met
FUTURE FLAKS

i. •‘to.i; 0» ONIB DE VI l CPVIN T *t. t«

Kcne at present.

1ANNIU r<>0 T»<t INDIVIDUAL

1- NOTE en«(N FACTORS. INCLUDING Pl»3QNAL C1PCUMII ANCtS. TO BE TAAIN INTO ACCOUNT IN INDIVIDUAL’S FuTuPE ASSIGNMENTS 

Subject is single and willing to go anywhere.

SECTIO* 1.________________OESCftIPTIOK OF IK 01 V110U Al____________________________________________________________

Id RECTI'."DCS: This tection it provided ai on aid to describiitg the individual *• you tee him on the job. Interpret
the werds literally. On the page below are a series of statements that apply tn some degree to nw-at people. To
the left of each statement ts a box under the heading '"category.'* Feed each statement and insert in the bos the
category mother which Lest tells how much the statement applies to the person covered by tins report.

X • HAVE NOT OBSERVED THIS. 
INDIVIDUAL

1 • APPLIES TO THE INDlVIDuA 
CATC6P** NUMBER 1 • APPLIES TO INDIVIDUAL TO

1 • APPLIES TO INDIVIDUAL TO 
4 • APPLIES TO INDIVIDUAL TO 
* • APPLIES TO INDIVIDUAL TO

4CNCC CAN GIVE NO OPINION AS TO MOW Txt DESCRIPTION APPLIES TO TmC

to THE least possible degree 
A LIMITED DEGREE 
An AVERAGE. DEGREE 
an ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

CATE GO SV J STATEMENT CATEGORY

4

STATEMENT : CATEGORY STATtMCNT
, 1 i. *nt re itt

1 — •...................
If. MAI Mt Art ir.KOAIOI fl 

a c c o m ’ s «i ■ a i a r ■ 4
|f. (4 MME It II >S fit ICUI.

MUM Ilf* HIOCI 1 IM

_ • j, <«. «iti bititicM* e* •<*
} | *110 AS 1 III 4 If swats ©4i si . at i f r 4

11. lU’M.MM 01 < 1 II oa • •
SAA&4I1I J» 'Ill.aH

5 i ’■ — ...................
5

i >. icci f r • si ws« •• •< 11 •
5 ts. t» FMOua»’»vL A« Slant

‘ 1 • ................................................ ......................
4 is Aftain NIS IS SO AS 5 T4. ooni aih u»om toatiuii

5
IS. HflCIOI till is' tuMI. 

• 1 I < 0. 5 IS- iiPiom »v94«assf

l ...... 5
14 OOM All JOI II >KlMf

1 
l

i

14. »s SltsSflt tsssttsvs

5 1 ’ '*• . ........................................ 4
• J. to*l» V* Illa S.lv*<«aS

i

V,
 1

1 
1

It .MIM.M

4

4

4

1,. .1 4 j
ff. .. 1 M.lldt. II (AS.

4 ; .......................*............

; 4 ................................................ 1 • ■ • * «

5 i 
-------------- '

< 1

SECRET
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FIELD Fl TRESS REPORT

it is ortiu**, 9nejHEK ox wr ivii biTxt.ss Ktroxr is atom to nz rrfxi\

SECTION I

CRRl

C«*OC

GS-13 Intelligence Officer - KUTUBE

fSft-TGi -W-W2:w 
INSTRUCTIONS

ro mt STHTtv~. nr rr.fsn^t’t orrtcrt'

PCBIOO COVtBlO Bv

SECTION || (To bo CQRpItlfd by fi«ld tuptfvitut)

i. cu»«tsT Intelligence Officer - KUTUBE
(Actinr ?«outy Chief of Station) X/

1. DATt AIWO <O»
10 August 1955

a 
b 
c 
d 
e

Acting Deputy Chief of Station
Liaison with Bureau of Investigations
Go-tacts and development of operational assets
Handling agents
Rer^rting

DO nor COUPLETS FOR HEADQUARTERS USE O.MLF

AUTMLNTKAr ION O» H»PORT Ml' SIGNATu^lS

i. aur e«
____ CAlD «,<- (( -Victusz3_

1. mav« of o»«ic>At >* Jim (rtotj

1 > 
~ 

w

* 
» * 

- 31 
.i s; 
O - s 
j

__
!

• 
i * 

y?
 

r/'-’

; 1;.
- - 

4- -•
i 7 1 AL Ot ) •» 6 • At • o 

ITAATiVt Cl Maivtsll OJJiill AV 
UMIJ IpOlf MO tl«ftArvM»

r»j ; 4>r coiPUETE FOR HFADQUARTERS USE O'U

M$a SECRET
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SECTION IV

ont. Tho

to WK

1 f /''•! *'?•■< 
t/r h (ho 4 f 
u ho 00 no »

Th i • lecbM i> providod *• on •id in '1n<ribin( th* individual. Yvut duct 
in Ittrll r Ito in fihticn to a pitlieulai fob or iiii/nt
intorprotod iitorolly.

On th* Itft >*.-.? lido of thi P«|f %*/of at * j i*fi*i of ifiltitafi that •f'tf 
th» right harg udo of tho P»g* aro four o»)or cotogutioo of do *c t tp 1i on o. 1 
vidod into t^rn isill blodi; thio H to tllct you to oobo finor dt otincttorn 

• *nt on tho trit - t.hon choeb tho cologory on th* right vhich boot folio how ■ 

ion pou aro rating. Placing an " X" in tho "Sot Obaotvod"' colunn noono yo 
•ppi loo la <u i»r । v i du al. Placing on ” X •* in th o “Daft Ho t Apply "co loan ••• 
that th* doacristtcn i* not at ail ouitrd to tho individual.

dogfoo to aoot pooplo. (So

ofooont oppAoa to th* pOf* 

pi'iion on ohothor O phroOO 
h ooo tho dot mito no in ion

OOM

STATEMENTS CATEGORIES

Art

A. ABIC TO SCC ANOTHER’S £
point o* vice.

•SI 
a. PRACTICAL.

NOT 
09- 

SERVED

DOES 
NOT 
APPLY

APPLIES TO A 
LIMITED 
DtGRLc

APPLIES TO A jAPPLIES fO AN 

REASONABLE AtjOvE AVfRAGL 
DEGREE DEGREE

APPLIES TO AN 
outstanding 

DEGREE

i
1

1 i

1. A GOOD REPORTER OP. EVENTS.

J. CAM MAKE DECISIONS ON HIS OWN 
WHEN NEED ARISES.

>. CAUTIOUS IN ACTION.

g. HAS INITIATIVE.

S. UNEMOTIONAL.

1
—

H
R

-1
 "l — —

X 1

i X
—
—J

>■■■- ——

X

«. ANALYTIC IN N1S THINKING.

T. CONSTANTLY STRIVING FOR Nt* 
knowledge ano ideas.

•. GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS.

9. HAS SENSE OT HUMOR.

10. KNOWS WHEN TO SEEK ASSISTANCE.

____ ,— x 1

— L„
. 1 X
i i X

______ ; X —--- -. 1
tl. CALM.

12. CAN GET ALONG WITH PEOPLE.

13. MEMORY FOR FACTS.

14. GETS THINGS DONE.

IS. KEEPS ORIENTED TOWARD LONG 
TERM GOALS.

—
1 
i

—

i
-J

---- -

_______ _».i 

■_______ r
z :x

_______

JL J_ 1

1
1

___1

------------- r

___ 1
-U

j

--------.4-
1 

____ L
14- CAN CO*C WITH EMERGENCIES.

1J. HAS HIGH STANDARDS OP 
ACCONPL1SmwIN V.

ip. HAS STAMINA. Can »(|P GOING 
A LONG Time

1>. MAS RIDE RANGE OP INFORMATION

20. SHORS ORIGINAL i TV .

—
. 1

— —

1 
il 

1

« i 
T

1 1

——

UL
J J ZZL

' iO
i 

i

J

T

II
1 

1 
1TJ

I 
11

J“
il 

znr 
! J 

H 
‘

1 
' I 

i 
1

_ 1 
ZZI -—

It. ACCEPTS RCSPONSiaiL • TH*.

f|. ADMI Tl MIS !•«.'*»

tl. RE1PCND1 RLLL TO
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M- C*N IhIHR On ««p FIET.

11. COMES u* »HN *0lU»’VN* TO 

problem*.
STIMULATING TO * 5 SO C 1 * » 1 * • A 
” SP AKA PLUG** .

19. TOUCH MINDED.
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)|. CAPAOlt.

)|. Cl< Aft THINKING.

> >. •COMPLETES ASSIGNMENT* 11 THIN 

ALLOWABLE TIME LIMIT*.

> 4. EVALUATE* SELF REALISTICALLY,

* ». fttll INFORMED ADOuT CURRENT 

EVENTS.
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>ft. DELIBERATE.

J/. EFFECTIVE IN DISCUSSION* WITH 
ASSOCIATES.

si. implements decisions nicarq. 
LESS OF OWN peelinos.

st. tmoucmtful or others.

40. WORKS WELL UNDER PRESSURE.

41 DISPLAYS JUDGEMENT,

4t. GIVES CREDIT WHERE CREDIT IS 

out.

4). HAS DRIVE.

44. IS SECURITY CONSCIOUS.

4S. VERSATILE.
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4ft. HI* CRITICISM IS CONSTRUCTIVE.

4?. ABLE TO INFLUENCE OThTR*.

4*. FACILITATES SMOOTH OPERATION 
OP HIS OFFICE.

4R. DOES NOT RfOuiRC STRONG AND 
continuous supervision.

so. A GOOD SUPERVISOR.
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_____ ____________________ SECT tOM _______ ________ ___________ _________________  
a. what are mis Outstanding strengths*
Subject is an excollent liaison officer and outside contact san. He speaks fluent 
Spanish and has developed many valuable and productive contacts and assets among all 
classes of natives. He is enthusiastic, thoughtful, considerate, friendly, and gets 
along well with his co-workere. While acting as Deputy Chief of Station he has 
demonstrated administrative and supervisory ability.

ft. WHAT tftt Mil 4uT*V<hOt»a l|AANLI»t»»

Beinfjbarticularly interested in operational eattara, t^a perhaps ia not 4f thorough 
in the paper work and reporting that goes with itj however, alnce acting as Deputy 
Chief of Station, as indicated above, be Ma desonstrated Increased aptitude in this 
respect.

<
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SECRET

OFFICE Of PERSONNEL

0. DO TPU rift Ix.IT Nl MWIM5 CLOSE JUFf M t ION t •• I__?J • 1 ■ < » f j

»itr TRAINING OQ VOy RECOMMEND F OB Th 1 9 INDIVIDUAL*
--------------- ------------------------------------------- MAft ft00H.

Additional experience in field and at Headquarters and refresher courses.

F. OTHER cOiamInI) (/nJictjt 5*r» limit, •p*r i f K A«Z|fe t>t <h»r id f 11 tl Ir t not covered elaeehar* tn fhe
ttpoil but ohtrh hiif • boartnt o*» effective ul ilinti'if of thie pninn)

I would bo pleased to have Subject serve with me at any post.

___________________________ _________________ SECTION 11 ___________________________________________

bid all deecription 0 bf/ori rating, Nut •*X‘* in the t"il appropriate boa undar fublict tone

A. DI 9 ECU OH 3 i Coneidor only the iHli eith iblch the C» Dlff.CTIOhSt Baaed upon uhat he her raid, bro eitione,

perron, hao performed the duller of hie fob and rate end any other indlcof lane, jive your apiatNn of thia
hit aeeordlnply. perron* a altitude toeatd the oHmiirliofi.

F ] I. DOTS HOT PCRFORM 0uT|I9 ADI OU »t t LYi Ht It 

_____ iNtOWPl TENT.
r 1 f« babily aoiquate in pcrformancf» although hi 

Hit HAO SPECIFIC GulpANCI OR TRAINING, HI 
OFTEN FAILS TO CARRY OUT RtSPON9 IBILITIf9

______ C6MP»TtNTLY.
Q22Z1 •* ^^BFOBMB MOST OF HIS DUTIES ACCCPTASLYi OCCA. 

_ SIOHALLY REVEALS SOME ARIA Of ROFRFSS,
PCJ 4, PERFORMS OuTIIS IN A TYPICALLY COMPtfCwT, 

IFFEGTIVI MANNER.
f'>'| A fiHl PERFORMANCE* CAPRIC* OUf MANY OF Hit 

  BCSPONSI SIL ITI(S (AC(PTI ON AlLY •ILL, 
[' | 4. P£»FOftM$ HIS OuTII* IN SUCH AN OUTSTANDING

MltUft THAT Hi IS EQUALLED DY 919 OTHER Pf,»• 
SONS ANOVN TO TH I RATER.

IS This indiyidual bitter qualif Ito FOR •QB* IN SOMf 
OTHER ARlAf CXZJB® ' 1 1 YI t. IP YtS. WHATT

C 1 <• ’«*» AN ANTAGONISTIC ATTlTuDC ***»*» *»( ORGAN* 

'l/ATlON. .WILL MIHHltlT LtAvY Tx* .•>> GAW I Z A T I ON 
AT The FIRST OPPORTUNIST.

I J t. MAS STRONG NEQATlVf AETtT^GI TCRAR.*, *,AniT*. 
T 1 UN . . . t RA I Q 8Y Pf. iTp t r. fic t)9 . , , et^ae ‘j* cngan* 
IZATIQN AS A TEMPORARY STOP UN T • L *9 J AN Ol T 
SOMETHING 01ETIN.

| ' ] >. TINOS TO HAVE AN ONFAYGRAOLf AT?ff.,S4 TQBARD

THl ORGAN I ZA f»Of| . . WGTmI »f b 9f *!■*<♦ FWUSTRA.
______ TiONV.RILL GUlT IF TMf.E tS«Tl*,E,

f______ 1 4. Hl$ AlflfuDI TGRAR& Th I 'j »G*n l I» f 1 >W ‘9 INOIF.
1 FERINE. . .HAft ‘FAIT AND Sit" Ffflft.6!, »OulO 

LlAYt IF SOMFONt OFPTRID HIM tGw2r~7«G 8CTTIR.
| ' ' ] f. TENOS TO HAVE FAVORABLE ATTlZuDT f'.RAPV ORGAN I •

I A T I ON . .MA< t 9 ALLORAwr.I 9'i9 P I 9 *• t < f I ON S 
impqsid by •oaaing for organ >/a r .• *.*» 
IN TEAMS OF A C**fER IB FmI C»G>Ni/A*‘Vb•

_ _ OCFINITIIY HAS PAVGRABLt Aff|T,CE *'»RAfc0 Th!
ORGAN I T A T I ON . . aARR ING AN Obl/PFCYfi G'.’TSlOf 
OPPORTUNITY, »ILL PROBABLY IhOIA*G> 13 MA*t A

_r CAREER IN Th! ORGAnIZATI Ch.
r J ’* MM’ *N ENTHUSIASTIC AT’ITg&I YG»AP5 **l ORGAN* 

I ZAf ION. . WILL PRGBAat* NlFfR CGNlllSR ••.••RING 

ANY PLACE BuT IN TmS ORGAnjZAT«Gw.

“B« DI P ECT I Oft 8. C^aaidar inR othere of thte per eon* w dfed* 
and type t»f itiiinatil, hoe eould you rate hi» on 

poienttalily for aaaunption of proaler reepona 1btIi• 
tier normally indicated by preootioe.

DldECTtOHSi Canaider everything you tane ea^ut fAj« 
perron la aatinp your r at tn 8 • • ee 111 in dufiee, 
conduct on tho fob, pereonat ihnitfifntiri or 
habile, and epactal dofocle er foleate.

I "^1 f. MAS RCACHtO THE HIGHEST GRAOI LfVIt AT WHICH 

SATISFACTORY PlRFORMAbCC CAR •< (aPCCTlO.
[X'~J >. fS WARING PROGRESS. Ou T NIELS MORE T|w< IN

4. RILL PROBABLY ADJUST QUICALV TO ThE MORt 
------------ RfSPObSiBir duties of the nut »i>it caaot.

IS AiRIACY PIRFORWJNO AT TH« ll»»l OF T»l bill 

HI OCR GR ADI .
AN EfCEPTIONAi PERSON WO IS Owl Of Tuf FIB 

F»O Should be ionsioereo fob BAPIO AG»ANC<. 
went.

l_3 ••

LZJ

DIFINITILV UNSUITABLE m< SmG*,LG BE SCPARAtfO.

[ ' ' ; f. OF OOuBTFuL SW I T A 9 T L I Y *. . •<* . I O • •Ht A<- 

CfPTCO HIM IF I HAG FN'.BW F*‘f • »»•« NUR.
f "■ ' | >. A BARELY ACCEPTABLE |»P L-7 r ( f . .&< f te < ♦£ • BftOR
' * AVERAGE BUT Rl Th NO ViUtMWI V.< F . Z I t N TL v

Outstanding to babbant mil

rX ! ft. A FINE EWPlOYEt • HAS SORFF ©•.♦G**O4tNW 
‘ J STRENGTHS.

stem r
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SECTION I

A. uaaol [ ». STAflON 01 K I us A r I ON (Current 1

ttAbf (IL ASK • FOO MtAPQUAHlIOS USE ONLY
WILLIAMSON, Earl J.

1 ■ QATt or BIWTM It. Six
L ... J M

1. SEftblCI Pt 51 GN AT ION
KUFIRE Sls'Ff

__0S-13__ J____Intelligence Officer - KUFT.RE _ __________ _________
ft. OUC OAff, Of »Ht5 RirOMf T~7. FfRIOO COV(*(D 01 Tm t S Rtl’D»! (MutiW ihtt!)

_____ 30 September 1954_________ j 17 June - 30 September 1954_________

CtjWRlNT PO3I FION
Intelligence Officer rWanmny-49!

on TASKS VnICH ARC TTflCAl Qf THOlf 10 THE I
TO Six MONTHS (Lilt in order of frequency)

A. Liaison with Servicio.do Intellgencia Militar and Buro do Investigaciones
B. Contacts and development of operational assets
C. Handling agents
D. Reporting

SECTION III (T* at A • ««f q u «t t »t « only)

DO ROT CUMfLETS < FOR HEADQUARTERS USE OHLY

AUtMlSt ICATION O» BfPOWI MO SIGNATUhfS

Robert E. WKHJHEE L. muw j..,CALPwaL

1*01.

uZ£J.f^J 1 JZl__ J ____________________
do >(jr mirciri' . roa KiADQVAgTfas use o.hly

*•. U5a SECRET
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SECRET
SECTION IT

S IATEMENTS CAILGOIOE

IMFORM*1 ION

1 Y"

| A. ADIE 10 Mt ANOTHER’S £
| roiur or vtt*. 3

I *. V)
1 0. PRACTICAL,

NOT 
on* 

bUtVLO

DOF % 
HOI

ARPL If.:, TO A 

livirru 
DEGPtc

A tt-1 |l TO A 
H£A'//’|AfHL 

Ot.'jlH.t.

APPL IIS FO AN 
AHO.I A/TMACr 

Of GHJ

APPLJ£> TO AN 

O', : '-. T 1 NG

S., s j

1 _L..„ _ lx*> 1 
i 

r.„.
1 1, A 6000 REPORTER OF EVENTS.

1 CAN MADE DECISION) ON HIS OWN
I WMtN NETO ARISES.

I J. CAuTlOijI tff ACTION.

1 4. HAS INITIATIVE,

I ft. UNEMOTIONAL.

1 1

F4
 ’’

_ _ _ !_ _ _

1 _ 1 __ _ X ■■
) i

1 . X—
oz — X 1 __LZjLZ

| «, ANALTTIC IB HI9 THINKING.

1 J. CONSTANTLY STRIVING FOR NEW

I KNOWLEDGE ANO IDEAS.
I «. GETS ALONG W| IH rtORLt AT Alt
1 I0CIH LEVELS,

1 9. MA9 SENSE OF HUMOR.

| 10. *0099 fO Sf»A ASSISTANCE.

——---------- - ........... - r~ i 
;

I_
:

1L rz , ■: - ,■- ■■ ...
.. .1

—T7~.~7
Ji- X 1 .. ____ !____

i

!__
Hr 1_ _ _

1 _ I xi 1
OLJZI 1 Jd___ l_ i_ i_ i_

[it. CALM.

I tf. CAN GET ALONG WITH PEOPLE.

[ wfMOWr FOR FACTS.

| 14. GETS THINGS DONE.

I I*. REEFS OAIENTE0 TOWARD LONG 

| T r » w V> A L 1 .

’ -

"__________y ■'
x 

i 

11
 ; i .ZLZizr .

___ 1 x-i J*
__________ __ ; M i _ ! i

------------------ —
» 

r ii X . i i

_LLj ! \ 1
I IS. CAN COPE with EMERGENCIES.

I t>. Kit HIGH STANDARDS OF

1 ACCOVPL1ShhENT.

tfl. MAS STAMINA. CAN KEEP GOING 

A LONG TIME.

-------- -—------- --------------- —. — 1 ■ j -- j- in ! i 1
r

__L_1__ *_ 1 
. J _ _ 1. X 1 I 1 Jn
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j 
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i------- - j 1 .... I i :
___ _________ ________ —------ - ■ -- . —~~ ______ ________ 2_______ _____ ___ _
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seeder

IMPLEMENTS DICISIONS REGARD*

THOUGHTFUL OF OlMERS.

0 I9PL <yj JUftOrMCN T»

44. IS 5icu»tr* CONSCIOUS.

44. HIS CRITICISM IS CONSTRUCTS

GlVtS CRIDIT WHSRf CREDIT 

DUt.

WILL INFORMED ABOUT CURRENT 

XHSU............................ ■ ■ ■ ■■ ■

WORN# WELL UNDER PRESSURE.

oilioerati.

js<

40.

HAS DR I VI.

VtRSANLt.

X
X

SECTION V
A. WHAT ARC N|> OuTSTANDIN0 STAINGThST

SO. A GOOD SUPERVISOR.

>4. c AN THINK ON HIS r t E t.

n. tOMU l'»* AITM SOLUTIONS VO 
P Rt'Olf MS .

IS SlIVUlAtJNG IV ASSOCIATES.
•* jrAAK RtUO’*.

H- TOvGx MINOFD.

>0. OnSlOVANt.

AOLC TO IRftUCNCt OTHfRS,

OF HIS O/AJCI. 

OOfl NUT flCOU<«C STRONG AND 
CONTINUOUS SqP£RV13ION.

IMICTIYI IN DISCUSSIONS • ItN 
ASSOCtAfll.

—— tr - — j

—
—--------

—■_*
r -■ *; *
1___ Lr:r

----------------— —
1 1——-- -------— I

—________—t*~—r
___ I___
" T.
___ I___

J
1

h 11 
j !t 1

! ! —--------- ___ i___

_________
]—3 J j

—

___ L____z
—*——• -'I El!_LZ__. zzr——-- —------------ ~”T ■“■7 - L_.

— 1 ~r”--—
___________ zrziz

X I I

X

X

-- -— -—-— -- — 1

I 
II IM

Li
. si 

J
Ha is an excellent [ | and contact nwn. His unflagging good humor and friendly

manner have made him vary popular with all classes of Americans and natives* Even 
when carrying out disagreeable tasks* be manages to do it with the least possible 
offense to others*

He Is not a desk man* Although he writes veil be would be bored with the routine 
Involved in processing, collating and reporting.

SECRET

I
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DO

A*'
No See above

/7

'I ’Ml! h< »l^>»lt CLOSE SuPfRVISIDNI •* f ~ ' ~1 *11. ft i!», BUY »

But hlb ^r«.-f;'irlou8 nature nak'-o Iilra oeek cotniP«l and juivlco when he la 
quite capable of making the rb;ht decialon hlrr,epjf, f\ug>^

O‘J tm i s mo । vichmi r

Additional experience in the field and at Headquarters, plus refresher 
courses^

SECTION VI

DOES NOT PEWGAM OuTICS ADEQUATELY' Mt ft WAS AM ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..■ILL t>eEIN|f(L¥ LEAVE THE ORGANIZATION AT THE

HAS q f nni, 6 Nt GAT I Vt ATTITUDE TOWARD ORGAN! ZA.

SIGNALLY
TrPlCALLV COMPETENT

fl CuCh AN OUTSTANDING

Cij
SETTER G.HIMfO FOR VOA* IN SOME

L'J

TENDS To uAVE AM UNFAVORABLE ATTITUDE TOWARD 
TmI uRuAGIZATIGN..aOTHltttO BY MINOR FRUSTRA* 
TIONS Bl* I UitlT I* rm sr C^NTINWF 
H19 TOWARD ThE organization is INOIF*
FIRfNf,. HAP "BAIT ANO SEC" ATTITuDE..WOULD 
LtAvf I T YGUtONE OFFERED HIM SOMETHING PETTER. 
rrnUA IO «i*rt FAVORABLE ATTITUDE TOWARD ORGAN! 
EATIOR; UArtS ALLOWANCES FOR RESTRICTIONS 
IMPOS'D Pf BONKING FOR OR GAN I ZAT I ON..TH I NXS 
IN rr«M» «»F A CAREER IN THE ORGANIZATION. 
oeriNiOiT has favorable attitude toward the 
ORGAN I ta»ION• •RAPP ING AN UNEXPECTED OUTSIDE 
OPPURIuMl ♦< . RILL PRO0A8I.Y ENDEAVOR TO MARE A

Hll AN fHTHU 3 I A 9TIC ATTITuOE TOWARD THE ORGAN

ANT riAf.t BuT th THE ORGANIZATION

Ot'lNin*.* UNSUITABLE > ME SHOULD St SIBARATED

Qfl uouSfA-.L suitability

Xj • was sowt outstanding

J
C7?

stc«£ r



____ deputy Chief cf Chief res yr.ville Cvr ever-^ll
direction of MvfAkX act *iv ;t;5.___________________________ _________________ __________

l. if courses or instruction •*«< ccm*lTttd bvrinw period or this riport. list tint, lccoiqn er school. length or 
J'Cr.p

COURSE ANO DATE COMPLETED. _ ___________________________________  ._ . 

9. HAVE THERE BEEN ANY CnArGJS in PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT C* LAST REPORT * WHICHEVER IS LATER*

4 Hll I 111 »C » I* « »• > V ........ i ... A 1 • « P 1 A A S. MV PREFERENCE »CR NEXT DUTY AFTER TERMINATION OF CUR*
MA ' I AV < •*< . 1 M e-e; I» j , *y e i » * • » * * c •CAO • « >• RENT ASSIGNMENT tS:ilF IN Uj-JO STATE)

- .Spanish___ x_

1 
1

1 Zi -JU Caeraticus Officvr ,. .Mexico City
1 i 1 Luts, ?eru

Santis re, Chile
1 | • •

_L_J___ 1____ Ilia’ o»i ei «o*t iv l«on iiiint«(<|

MARITAL STATUS » » । NUMBER C* DEPENDENT*

IF TMT ANSWER TO ANY OF Tn| ABOVE tS >ES. AYTA 
MARRA'* . Tn| REPORT WILL INCLUDE NAMES. ADORE 
BROTHERS- IN.LAW ANO S11VE•S•I *'LAW.

JL

CH
Sts

SE 
. 'A*

tutoctocv *D0»tUU { |.|’l lis.l AOO.tJJLxL-J

ARATE DETAILED REPORT in DUPLICATE HERETO. !N 
0 CITIEENSHIP OF SPOUSE. FA IHER•»*•LAW. MOTHER

T | 19 

The CAS 
• IN.LAW

OP

9 June 1S?L

SECTIONS * THROUGH’ It TO M COMPLETED IV IMMEDIATE SUPERVISOR

PERIOD COVERED OT THIS REPORT
r1 raVE TkFto BaTI Tr

|1 June *53 lJ.wntt_5k
CCCASIQM FOR REPORT ______ ______ ______

ANNUAL f~| REASS IGNMENT OP f~] PROPOSED REASSIGNMENT r"“‘1 COVER ING INITIAL 90 p“”| 
LA-J«<R0RTIM<9 OFF IC<R •**—J OF EMPLOYEE REPORTED ON I—J DAYS OF EMPLOYMENT I—J

9. IS THIS EMPLOYEE QUALIFIED TO
perform all present duties*

it EMPLOYEE OtTTtR QUALIFIED
FOR OTHER DUTIES*

IF SO. WHAT DUTY OR DUTIES

00 YOU CONCUR IN EMPLOYEES DE SCR‘PT I ON OF WKS UNDER SECTION * OB# ,r O*l»*”* »M SECTION It

” MAI^MPlOyIe STRIVEN FOR « * J bb YOU AE ^OMMCN~D^t~MPLQYE C I | » >» | I F SO . Y6 ‘ WMA IP’cff TOR 9haI
PROFESSIONAL I MF ROVEME N T* I 1 »* 1 FOR PROMOTION’ l~fe 1 « »1 bcCHUSe 1’000/111/ P I'Or’.Ot-Cd

9. FOR TACH FACTOR OOSERVEO CMCI’ THE APPROPRIATE BOX TO INDICATE NOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WMOSS PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. 00 NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNDER YOUR SUPERVISION. 00 NOT HESITATE TO MARK ’NOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

RATING FACTORS
■ AT

Vt 0
Mac. WARR ARAR

lien.
out.

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE Y
D. INTEREST ANO ENTHUSIASM IN WORK X
C. SICUR’TY CONSCIOUSNESS X
0. ABILITY TO GRASP INSTRUCTIONS AND PLANS X
E. ATTENTION TO DUTY X
V. JUDGMENT ANO COMMON SENSE X
0. AOILITY TO OBTAIN RESULTS ANO OCT THINGS DONE X
H. DISCRETION X
1 . IN 1T1 AT 1 YE x
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
K. PERFORMANCE OF PRASINT DU»>1» IITfM t> X
L. ABILITY TO EVALUATE INtlLLIGENCC INFORMATION X
M. TACT __x___
N. SAGACITY I NON•GULL19•L1 TV> —X—
0, leadership _2____
P. PHYSICAL STAMINA x___
6. MENTAL STAMINA ._X___

10. INDICATE YOUR ATTITUDE TOWARD HAVING Tn»S IMPlO*IE UNDER YOUR CO^AND OR SUPERVISION. WOULD YOU ’ 
DEFINITELY [ 1 PREFER NOV f—| re SA V I »F 11 0 C~“] 91 PlEAlEO ! | P AR T t CVL ARI V | ] 
NOT WANT MINTL-J TO HAVE NIM»L_J TO HAVE HIN»L_J TO NAVE HIM*' j DESIRE Mil’ LXl

I. ENIIRnERE ANY DISIRIO W««aA«6 PiRVR.NiNi TO PARTICULAR OU AL 19 Z A T! ON S «• tACP ’“••!«* bhICH ARI CONSIDERED 
PERTINENT TO TM EVALUATION OF TN'S EMPLOYEE. OUTSTANDING ASSETS AVO'D* StR’OuS LIMITATIONS SHOULD DE STATEO 

ALfO REASONS PQR ANO RSC0M»<NDAt IONS AR TO REASSIGNMENT WILL St GIVEN IF APPROPRIATE TO THIS UEPORT.

K*»» HAhliH
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■•IPA1 ..Jftne_ eff i c -r forj [
J I i\:-'r.:;r!: .on a.'.’.ilional.scvirc.-s of Ln:.'.’Li-______
_A£?i-.'Lf’_VJ’oiVAl'on. .Icggarc!; ■.•■jn: on Ig.-.dm;.; | L?.'?"^-'1 :?31 Ji.ios___________.to cxylno | ------ ----- i -.

>. IF COUPSTS OP INSTRUCTION WERE Cf^’UUl) DURING PTRIOO Of THIS riport, List TIlLl. LOCATION OF SCHOOL. Hn«Ym OF 

course and date completed.• A?np________________________________________________________________________ 

HAVE THERE BEE* ANv CMANGt) tN PERSONAL STATUS SINCE ORIGINAL tMPLOYMTNT OR

4.A
*9*1(0* L » •0 •

•
I •<

t * Q 1 * » 1 * I «• »
1 « f i CO’ c

>1 uao ! «9 S. M» ’MHmCI FOR NFIT OUT* AFTER Y(«wiN«;>ON OF CUR* 
RENT ASSIGNMENT iSi«IF IN US-JQ STATE)OG1P

I 
1 

n

X X • ” i <<» e u ’ l e t « • i • •
_(.'D A.,ra*..iQn_QX’*iC'jr_______ CIxile___________

*--- ...— . - -■ ■ ■
Il n peru
" " ’ axico

— ■" 'tiiH'... 4.’ .vn rrininnunitwtr
LAST REPORT WHICHEVER IS LATER!

IF fMf ANSWER TO ANY OF THE ABOVE IS V|S. ATTACH A SEPARATE DETAILED REPORT
MARAAIGE. THE REPORT RILL INCLUDE NAMES. ADDRESSES, ANO CITIHNSHIP OF SPOUSE- FA THE A•IN-LAW, MQTNf«•IN-LAW. 
BROTHERS*IN-laW ANO SISTER|«IN•LAW.

SECTIONS > THROUGH II TO BE COMPLETED BY IMMEDIATE SUPERVISOR

f. PERIOD COVERED BY THIS REPORT OCCASION FOR REPORT
AATt FA6N Dill TR ANNUAL REASSIGNMENT OF “H PROPOSED REASSIGNMENT R ICOVERING INITIAL BO "I

20 Anril 'f 3 1 June 1 < 3
RLPORTING OFFICErL——J OF employee REPORTED ONL——J DAYS OF EMPLOYMENT I—1

is this employee qualified to 
PERFORM ALL PRESENT DUTIES!

IS EMPLOYEE BETTER QUALIFIED 
FOR OTHER DUTIES!

IP SO. WHAT DUTY OR OuTlES

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION J lfx]» I • [""I* 9 IP NO. EXPLAIN iN SECTION M 

has e'mplofec striven for "J xp*1 l ob, you recommend YmplovecT "1***1 if. so. to wHrr~G*A5't and >o» \faA,OfrCTTTWr 
PROFESSIONAL IMPAOVfMENT! | I I FOR PROMOTION’ ! P1>C t.Q GPOrt M:*.* Ifi

D. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE MOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNDER YOUR SUPERVISION. OO NOT HESITATE TO MARK 'NOT OBSERVED' ON ANY QUALITY WHEN APPROPRIATE.

IO. IRDICATT »Ou» ATtitvOI TOWARD MAYING THIS IwPiCvft UNOEB YOUR COMMANT OR SUPERVISION. WOUlO YOU •

RATING FACTORS
TR RY

9999
9999

l«C<L. out.

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE X
B. INTEREST AND ENTHUSIASM IN WORK X
C. SECUW'TY CONSCIOUSNESS X
O. ABILITY TO GRASP INSTRUCTIONS ANO PLANS X
E. ATTENTION TO DUTY X
F. JUDGMENT ANO COMMON SENSE X
0. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE X
H. DISCRETION _x___
1 . INITIATIVE X......
J. ABILITY TO HANDLE ano direct people. X
R. PIRFGRMANCt OF PRESENT DUTIES (ITEM SI X _
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
M. TACT X . .
R. fAGAC 1 TT. I NON - GULL 1 Bi L 1 TV 1 X
0. LT At-tOS-iP X
P Physical stamina X
Q. M(N*AL SYAMINA X

DEFINITELY f ~1 PREFER NQf I 1 RE SAtlSPlEDf ! MB Pl<A|<O F~| PAR 11 CUL ARL V T I 
NOT BANT MIM»l j TO MAvE HtW’L__j TO HAf! H IM ’ L„ j TQ HAVE NIM’U. I OASlRI I—ji

It. ENTER *<•< ART CitiRfO B<MA«*S PTPYA'NtRQ T? PARTICULAR Ou A L IV ' C A T I ON I OR LAC* tM|*IDF OMIC h ARE CC*SlDI*<0 
PERTINENT TO tn* EVALUATION OJ This EMPLC’11. OUTSTANDING IHUI ARO'OR SIRlOvS LIMITATION! SnOvlD BE >T»!ID 
ALSO REASONS AND * IC CMmF RQ a 11CN1 AS TQ Rf ASS I ttNWl N ! WILL Bl 0‘VTN IF APPROPRIATE TQ THIS AtPCAT.
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t. IF COURSES or INSTRUCTION WERE CCMPLl’ED DURING PtRIGO OF THIS RfPORT. U1T 11111. LOCATION QF SCHOOL. LENGTH QT

COURSE ANO OAT< COMPLETED.._____________________J1911?__________________ _________________________ _____________ _____

I.MO»l( Hlfr la
( AC

t •e i a
W;j

t • » > •
r * ‘ 4

vac »1 'M •. I • t
'4 :»

S. M» PREFERTNCE FOR NTxT OUTV AFTER TERMINATION OF Cu»• 
RENT ASSIGNMENT IS-IIF IN US-30 STATE)

Span! sh X X X
TYPE O» OUTY 10(11101

Oina officer Chile
1 " Peru» " " iinxico

11.1• y »•< o* «4*r r« sibii of

t. HAVE THERE BET* ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL fMPLOYMENT OR LAST REPORT • WHICHEVER IS LATER’

IF THE ANSWER TO ANY OF THE ABOVE IS YES. ATTACH A SEPARATE DETAILED REPORT
MARRA'GE. THE REPORT WILL INCLUDE NAMES, ADDRESSES. AND CITIZENSHIP OP SPOUSE, fATHEN•IN«LAR. MO THER•IN-LAW, 
BROTHERS' IN-LAW AND 3 IST£R$• IN•LAW. 1

14 May 1953

SECTIONS 1 ruttOUGH II TO re completed RY IMMEDIATE SUPERVISOR

1, PERIOD COVERED by THIS REPORT
HTk Flow

19 .Tan-_____

-----5aT< T«----------

20 finril

ANNUAL

s. is this employee qualified to 
PERFORM ALL PRESENT DUTIES’

X-
a 0

IS EMPLOYEE R&TTEA QUALIFIED 
FOR OTHER DUTIES’

OCCASION FOR REPORT

□
 REASSIGNMENT OF f--! PROPOSED REASSIGNMENT | [COVERING INITIAL SO f“l 
REPORTING OFFICER L—J OF EMPLOYEE REPORTED ON L—J DAYS OF EMPLOYMENT GLJ

IF SO. WHAT DUTY OR DUTIES

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDE* SECTION I »|x |v t • P"|» 0 IP NO. EXPLAIN IN SECTION tl

MAS EMPLOYEE STRIVEN FOR | X [ v < *[^DO''YOU RECOMMEND EMPLOYEE I I * E • | ~l F SO ~f O WHAT GRAuCanS’VoW "SHA V POSITldNT 
PROFTSSIOKAL IMPROVEMENT’ I | FOR PROMOTION’ I T I * » I

S. FOR LACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE MOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF Th£ 
SAMF CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE FMOWW TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNDER YOUR SUPERVISION. DO NOT HESITATE YO MARK 'NOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

RATING FACTORS
»<O

FAIR «OO» 0000
ncu-

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE V

0, INTEREST ANO ENTHUSIASM IN WORK Y ,
C. SECURITY CONSCIOUSNESS -z
D. ABILITY TO GRASP INSTRUCTIONS ANO PLANS X
E. ATTENTION TO DUTY T
F. JUDGMENT AND COMMON SENSE *
0. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE JC
H. DISCRETION x
1 . INITIATIVE X
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
K. PERFORMANCE OF PRESENT DUT'ES (ITEM 11 X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
M. TACT _x
N. SAGACITY <NON•GULL 1B1L■TV) ■jt

0. LEADERSHIP

P. PHYSICAL STAMINA X
Q. MENTAL STAMINA X

___________ _________
10. INDICATE vOu* ATTITUDE TOWARD HAVING THIS EMPLOYEE VWCE» ’CUR CCMMANf OB SUPERVISION. WOULD VQU * 

DEFINITELY (------ 1 PROIR MOT |------ 1«( SA T I IF I ED BE PLEASED f------ ] PARtICULABLVT ]
NOT RANT HIM’I____ I TO HAVE MiM’l__| TO HAVE H|M»L_J TO w A1| HfM’l___ J DESIRE HIM» X-J

I. INTER MIRE AN* OCStRID REmawbS PERTAINING TO PARTICULAR Ova: If■CAT I CHS OR lac* THEREOF WHICH ire CONSIDERED 
PERTINENT to The EVALUATION O? This EMPLOYEE. OuTS’A»B«*G ASSafS AnQ/OB SEBiOvS liMITATiOnS ShOvlu Bi JTAEED 
ALSO REASONS row AND • EC CAME NO AT I Ohl AS TO REASSIGNMENT will BE GIVEN IF APPROPRIATE TO THIS REPORT,
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...........  ccxzrxxxi’XAL. 
(When Filled X-) , "•

X X X 0 a A X □ V X 0 7 U X3 a 3 S 2 A X D I X 0

X hereby i'C£<» m«.4 ur^ex*«>*uuu tbc co«*vc«\vi» o*
ruX£COOO«C CC*vCw 'y — ~~4*Tf* XX*<j IOk<ii?kv 1 Oft

£>^*0CwU**£ x'q* x\i c»vC<^ Xu*y ^^o*r«

COX^^XVZAL 
(Whuii yilAcd 14 )

X S X 0 3 A X 3 U X OF U X D S 3 S2 A X O X X G

E •



SECRH

MEMORANDUM FOR; Director of Personnel

THRU: Chief, WH Personnel

SUBJECT: Immediate Family of
Earl J. Williamson

_____ It is hereby requested that Mrs. H 
| I mother-in-law of the writer, bo added to 
Agency personnel records as one of his depend
ents.

The writer is personally responsible for 
over 51% of Mrs. support which is re
flected in his federal Income tax returns.

Deputy Chief, WH/COG 

cc: C/WH Personnel



TO COMPLETE THIS FORI

ELECTION. DECLINATION, OR WAIVER ! 
OF LIFE INSURANCE COVERAGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

FOLLOW THESE GENERAL INSTRUCTIONS: ।

• Read the back of the "Duplicate'' carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink..
• Do not detach any part.

----- 1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

2 FILL IN THE IDENTIFYING INFORMATION BELOW (pleaie pr.nl or type):

NAME (U»t) (flril) (middle) DATE OF BIRTH (month, dey, year)
60389 !

SOCIAL SECVRlH NUMBER ,

Williamson Earl _ J.___  ■_________________ |___
EMPLOYING DEPARTMENT OR AGENCY : LOCAFION (City, Stole, ZIP Code)

1 i

J

« MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT .mark more than one):

Mark here -------------------------- . ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
w/akJt - i 1 elect the $10,000 additional optional Insurance ond authorize the required deductions
WANT BOTH from n»y salary, compensation, or annuity to pay the’full cost of the optional insurance,
optional and This optional insurance is in addition to my regular insurance.
regular (A»
insurance

Mark here------- -
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

* I decline the $10,000 additional optional insurance. I understand that I cannot elect cp- 
I I tional insurance until at least 1 year utter the effective date of this declination and unless

x I al the t|nw । *PPly lor it I am under eno 50 and present satisfactory medical evidence
I——J of insurability I understand also that my regular Insurance is not affected by this decline- 
(B) tion of additional optional insurance.

Mark here ■ - 
if you
WANT NEITHER 
regular nor 
optional 
insurance

—] WAIVER OF LIFE INSURANCE COVERAGE
* I desire not to be insured and I waive coverage under the Federal Employees Group Life

Insurance Program I understand that t cannot cancel this waiver and cbta.n regular in
surance until at least 1 year after the effective date of this waiver and unless at the time 

— I apply for insurance I am under age 50 and present satisfactory medical evidence of in-(C) curability. I understand also that I cannot now or later have the $10,000 additional
optional insurance unless I have the regular Insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C. , 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. i

DAFT

14 February 1968

ORIGINAL COPY—Retain m Off»c»al Pcnonnel Folder

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

ONIIJ'JS'-. •
13KN0SH- <' •-

bl83-1

Sm Tebie of EHecbve Oates c* back of Ovgrnal

SECRET
VMoaao ren w
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C C N F I D E N TI A L 
(When filled in)

TRAINING REPORT

MANAGERIAL GRID SEMINAR (50 hou

Student : Earl J. Williamson

Year of Birth:

Grade : P5

EOD Date : June 1952

s) DATES: 23-28 April 1967

Cffice : WH

Service Designation D

No. of Students :

COURSE OBJECTIVES AND METHOD

Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal managerial styles in Grid 
terms; evaluate convictions about managerial values; develop team action 
skills; increase caadidncss of communication; strengthen the use of critique for 
problem-solving and learning; and acquire an appreciation of Organization Cul
ture and DeVelopment.

The method of learning offers a challenge to all participants regardless of 
level or experience. A Grid Seminar is not "taught" in the usual sense. In 
Grid te^ns, participants solve complex management problems. Objective solu
tions are Tnadc'available. Individual and team performance is repeatedly 
assessed. Various measuring instruments are used to evaluate effectiveness.

Critique sessions assist each participant to understand how he might change 
his own behavior to increase his problem-solving effectiveness. Thus managers 
are not told the best way to manage, but they learn by convincing themselves.

About twenty to thirty hours cf study are completed aa prework. Ineights 
gained are deepened and personalized during the intensive 50-hour Seminar.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to evaluate 
student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

Chief Instructor/ (
1 7 Lflf -,35?

Date

CONFIDENTIAL 
(Whm filled in)



SECRET
FIELD REISSIGNMEN T QUESTIONNAIRE
CO ROT FDR HEADOUAPffPS USE O«IT

NAME or fwPi.Ovit (u«» piturij ««lr if >4)
Earl J, Williamson

OAT( 1 !rr>» 5-
29 Sep

NAwt or surmviscN (M»»J

Jamea Noel
!,>♦» ( ff*m if $.

29 Sep 6U
DATE RtCE 1 VtM A 1 Hf AOQUAR TEAS : oistat;.-* v;«!mw> DATE OF CT 1 Vf 0 8 ▼ CAREER SlRVfCE*

8 October 196L 0SKT-3S?e
TO S£ OPktltD BT WlOTtt

1 . DATE or BIATM t. SERVICE 

DESIGN
>. >CiiR CURRENT 

AND GRACE
4. STATION OR RASE

Madrid, Spain
9, C»»r» ro» 

tURRENT COVER

13 Marc.i KUTUBE D/Chiei’ of Station ts-l;> 1____ 1
1915 W.European Cool’d!;-;stor r Cuban Activities

Ba. DATE Of FCS 
in rieio

AAR IVAl S». REQUISTtO OATS Of | «... Et^CCT
DEPARTURE I CmCCK>

rp OATt or r jb$t 
INAT HQ

«tt. DESIRED 0 4 f t 
AFTER LEAVE

1U RfFURT TO OUfY

3 October .1960 10 November 1961 3C Nover.’.ber 19&‘ 9 December 1964

?. NUMBER ANO AGES Of DEPENDENTS RMO WILL TRAVEL NS?-* >QU»

None

e. PERSONAL C tECUWI ANCES THAT SMOULO oc CONSIDERS? :* C C TlHMI N | NO M1T A&SIGNMtNti

None

8. U»ST VOUP MAJOR OUTItS OURIWC VURRCNI TOUR (ler m.'ial "oU OR tai (ora),

(also oftorh ptnonal coast gusationaalra In arc ar a a il N CS/*F 2A0>J|

D/Chlef of Station
Cnlef, Cuban Ops
Coordinator for Cuban operational activities tbrou<’,hout W3 area.

to. TRAINING 015 I nrdI
INDICAtf RMAf TRAINING VOU OELIIVE TQU SHOULD •••»« Twf Nt«f ItVIRAL «!«••

Believe would profit from attend!a.s .Senior aoslnara on CA a:U CP activities.

'/•“ 202 : SECRET
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SECRET
f mt f I «f s» > up n» f t * ", n r 

OI"C»IP» h«IML» IhI T»p< or IC<C« TfM, >r,i'i o Fntri# t On hf»E » •. *, |' •> Vf •» t Jf (.• f I f I M F N T IRQV THAT INDICATED 
IN ItfM MO, 9 ABOVE. If >Of MAVt MOSE hul Ohl P ft I TI • t NC f , I Mf> 1E A T f voy# CHOKE.

COS - W& or M i

Chief, Ops - At lar(,e station with diversified activities.

i

MB. INDICATE IF YOU DrniftF TO fktFHD YOu» rzi|0BT*if TOU® OY C HE C« ING IN 141 ( OOk. ALSO INDICATE RM F (®tbCE
row NIaT fifGULA® A15 1GNMI N T BY IN % f tt t | NG 1, 7. • > (for l»l. Jnd, »n-l Jrrl rhof:») IN REMAINING ROUS. 
COMPIFTF ALL ALTERNATE CHOtCTS ANO GREIGN9 IN ALL f AST 9 IUM THOUGH YOU ART M0'<t»TING AN EXTENSION OF FOUR 

’ow>. present tour ends 3 Oct. 196G and home leave iab been approved.
If/ rxTFNO TULA .NON Tin Af CUAMNf STATION Tft __----------- -----

I [i » 11 )

□
 OF ASSIGNED TO HOll/.M FO» A TOu® OT OuEr> I ND IC A Tf v6u*» CwGlCt CiF .0 I f f 3 I ON , STAFF OR OfFt'ct.

1ST CHfllff Ww j ?N» f,HOtCE________LA___________  —- >®G CHOI Ct KK . .'■■ - -------

□
 yr ASSIGNED TO FIELD STATfON. INDICATE CH01Q OF Gt f;C<» A*»* IC AMA OR SPECIALIZATION

I4T CHOICE ”£ ?NG ChOICC -  Sag CMOICt EK 2 ... _

(~U RETURN TO MV CUARCnT STATION

TO BE~COMPLETED BYFIEIO' STATIQB

IF. IN CONS I DC A A T | ON OF E»lf EXPERIENCE **»’> H t>f OAVANCI O' Tut tUPLOrff AND H1< PMFFMNCC FOB NEXT ASSIGNMENT. 
INDICATE YOU* PLCOUMLNCAT ION E GO f«E/T AM IGNMFNT ANO TBAINlHCi

Subject rias done an outstanding Job at this Station during his four years in 
Madrid. I recOTiocnd tiiat he be returned to this Station following home leave in 
view of the high priority given to nls present duties and responsibilities and tne 
obvious fact that the important program which he la new heading up would suffer 
tyeatly If he were to be rotated, at this time, to another assignment. When he Is 
eventually transferred from Madrid I feel strongly tnat ne onould be given a cnlef 
of station assignment within the Division in view of nls consistently fine record, 

— hls-experience, maturl^ ------------------
l>, IN CONT 101 • At | ON OF tM| »». G MAEGAMANCI OF »hi IUFlO*IE, MIT <O> N(«T AMICNMNE.

ANO tMf STAFFING ®< O'; i«f Mf NT » OF VOi,» C(/**f0NINE. INOICAff *OUO CGWPQMNt'l • I f OVUf NO A E | On F OA H|f Mat 
AIBIGNMINf AND TAjthlhG.

Mr. Williamson’s desirs 
tour has boon discussed with 
by WE Division tiiat this has

for hoiao leave and return to Madrid for another 
the Secretary, CSPO/a, and h» has boon advised 
boon approved,

$icat i
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
W ________ ■ ro NI'I fJ'MA’H u 1 MU'^wnfS i>( ;>\L> v

AUTHENTICATION dr S«M»*V»E5 ANP V» • ♦» 1C A f 1 UN OF |T1M< ! T j~

$ NAME or f MF LOTI I ( 11 vt I frat t ( It t>» ll*a $.| ) N AMI OF SUPER* !£»*•< \ I’foJ .t» <V< ( lt»» *• i >f
3_ ■•'1' ■ i?ry=.T. _ | 6 ___ '■:y_n“s __________________________ L-^t—t 1 ____ip

£ NAME ANO SIGNATURE <<*IC»AI AT Ml AO OU A ■ T f R S j CATE |

z AUTHORISED TO »l-TMViC*U JIGNATuPTS ANO | If

o m»m data in itiv? xes. ‘ through ». d<lor> ,
i— - ------------------------ —---------------—-— ................... .................— • • —— —- ------------ ------------------------- —• ————-------- --------------- — -.——1 . , . _., ... m

to nt ccMTiErtc rvFLom

1 . DATt or 1.
_X3JhKcJ)Jl£lJ___C^l4_

4. SERVICE DESIGNATION <«f *-»v«n

j. current position title ano grade

Dspu tz. Cl def _o C..S talicjj________________________________

) S. CURRENT STATION OR FIELD RA$C

_ . ______ liklrid_____

Ta. DATE Of PCS AARiNAL IN 
{IUP w tn;,".-..

J_S«O4Cr_l-AX!_______________

TA. tAPTCTED DATE 01 OSKAR*

t. other out* stations c* i»i<D oases during current tour

1-onflL , _________ . . ______

Tc. CtPlCTlD DAU C» ARRIVAL 
AT MEAOOUART(«S P<>

Deputy Chief of Station. Chief, [

maic.TC voua CHOICCS

Seo lien S above

•one al thia tlr®

SECRET
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SECRET

l~n *■» AOOUAA ILES FOB A TOUR 'jf OUT*. WITH O($»tCT 10 POSSIBLE AS $ I SNMfN T • N HEADQUARTERS.
*—2-J HHtifl OP COMPONENT-

IS ’ $-'/»'.« ; s O , C M 0 * C t , *'«H j A O. CHOICE

p--, Bf AS*. T', AAOfMia FILLO STATION. AIJM HPKT TO POSSIBLE RI AS SIGNW£ N T »O HOI-lll FIELD STATION
LZJ INDif.ATr 'if CFOCRAFMIC AREA 00 JFPJHC STATION. BASIC ON QUALIFICATIONS'

m. Bono fnd. JaCxIco City »ro. choice Llno« Poiti ’
10. MOW MUCH LfA't J/ L-ISiai BETWEEN A $ S 1 GN Ml Nt S »

II. INDICATE The A«i ACt OF DEPENDENTS OHO W/LL B£ TRAVELLING CO MOVING WITH YOU)

Ikxro __________________________________________________ ____ ______________________________________________________________________________

It*. INDICATE AR/ C*>O'/< f« POUR PERSONAL 00 FAMILY SITUATION WHICH SHOULD BE CONSIDERED IN DETERMINING Y0U0 NL*T 
ASSIGNMENT

Lrone 

IT. SIGNATURE- CGwP'.E'f 'TfM HO. 8-1. TRANSMITTAL SwTl?. TO INDICATE COMPLETION OF ABOVE P'>» T I ON QF THIS FORM.
TO Rf CQyPLLTEb BF ^JPEPVISGR AT r ?€ LD S T AT I ON

IJ. IN CONS lOf »A : 1-r PAST LxPfRIENCf ANO PERFU*WA’ic£ Qt THE EMPLOYEE. Hts CIPOESSED POEFfOfNCL FOR NEXT

ASSIGNMENT. ANO 'mI STAFFING RFOUlREMENfS OF TmT STaMOM, INDICATE YOU* RECOMMENDATION FC* Mf) HttT ASSIGNMENT 
AND TRAINING!

I Btrcr.;ir rcconnend that Subject return to this post for a aecorZ toui’ of 
duty, As’ditfcr-a.1 training while on hone leave in the United State3 is not deened 
neceaa&ry.

TO Bl A; < APPROPRIATE CARLLP StftyiCC R OR PERSONNEL QFFICIR AT HEADQUARTERS

ts. IN CONS IDE RAF IGM C' ?~f FA'jT ElPfRIENCf AND Pf »f OPMANCE CF THf (MPlOVIt. HtS EXPRESSED ARfFEWENCf FOR NEAT 
AtSIGNMIHT. A»; 'm! STAFFING REOUIRFMINTS OF Tw| CCmPQeiEnT TO WHICH Nt IS CURRENTLY ASSIGNED. INDICATE YOUR 
RECDWMINrAf(0*1 AG* »/> neat ASSIGNMENT ano TWAININGr

202 forvird^d for record purposes. Extension already approved by Chairman, 
Personnel Xaj^a^^ment Conur-ittee*

is. NAMt OF CAWEFW V»»ICI OFFICER OR PERftONNFL O» • •' I •

I I ■ i

<’*M g VX?____________________________ J______________
_____________ ____ _______ t 0R L>f. <J C AM t H y________________________

> U . 6»’l

* *—'* VJ

*»
M CM T
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CONFIDENTIAL
( fl 1 lt.f I - •

mtn;1. t »N EL-PL 1 C A ff . ’XI UAIA Elf PRMD ON Im l 5 FOPM | f, VMl At t N C( '1 Dw f. . * . ’HMl I «P 1 S 5E C
N •• Th lEAVI A’ G9»I o-.Mi N ’ 1 iRfiM . O»l««iat <’■>»». P<r>j»N TC RESlDCNC' Jinmno1!. ANO

’•JR p u o t i o» s ft C", <st%* MISiDfNCr AND UPPINDIM' IMOAVAIlON • (JulPfl' IN IHNT C» AN N’lO'U («t«»G<NCV. THl
r » i r. f * i r ♦ 1 w i s f c c w • 'LL PI f 11 f 5 ih ’>•» ivf| nn I * L O’FICIAI Pfot'iniH iCi 'J».

FMUI Of t WU' If

'riTU.lAr.3Ct; Earl J.
1 1 • Ml DATA

■»' at «»»<>..♦« «w., 1 APPOINTED LAST PLACE Of RISIOTNCF IN CONTINENTAL U.S. (It

Auburnj . ___________________ -------------------------- *--------- l_
Pl ACI 11 tOMlMVU U 
_J______________________________

S. CHSIGNATF.D AS P‘»'iAN|NT R1 S 1 D1 N< f 4« ’ * * < O ‘ L-^—,------------------ ------------------------------- •“'4-

( Jacksonville, Fla (Leral rcaidenee)
7- MAh | TAI ST AH.s

CHfCR (B) Oil: L^AJ9IHG(’C L L---J *tF*B*H0 _ J DI *r‘*r.l 0 [_______JwiOOP'S |______J ANNULLED

IF MARRIED. INDICATE PLACE OF MARRIAGE j 3 A TI Qf MARRIAGE

IF DIVORCED. PLACE OF OINUHCl DECREE 'C-AfE OF DtCRCC

If RIUOBLD. INDICATE PLACE SPOUSE DIED |DAT< SPOUSE DIED

IF PREVIOUSLY WANRIEO. INDICATE NAMElSl OF SPOUSE. REASON!*) FOR llRHIAiri?*. ANO OATC<S)

!

3. MfMHtRS OF FAMILY

ftAMf OP SPOUSE ADORES!) (tio. , Strtrt, CUf, .’itHf) TELEPHONE NUMOER

NA >

KAMI $ OF CMILORCN ADDRESS SC< AGE j

NA

NAME OP FATHER (Or • tvrtlian) ADDRESS TELEPHONE NUMBER

Deceased i
NAME Of MOTHER (Or 1 */• 4M4rd««N> j ADDRESS TElEPmORC NUMBER

Deceased 1

•HAT M(Mft(R|Sl OF YOU* FMRIUY HAS BEEN TOLD OF YOUR AFFILIATION • I TH TwE A<4aC* FOR EMERGENCY Pu>*DSESF

Nene
4. PtRSGH FO ft£ NOTIFIED IN CASE OF fM£R6O*CF

NAME (*t, Hr*. • <•■_) (L**t- ft r REiATlCRSwiP

Mr. I___________ _________ ____ Brother______
NOME ADDRESS (*•., Slr««f. C</p. Z«h«. Sttta) HOMA TtLlP~DM NUMBER

___ L Kanes City 19. Ho. ______________
BUSINESS ADO*I*S Strt»t. Cttf. tan», iftt) anq NAME OF EMPLOYER.- IP APPLICABLE BUSINESS VElEPmQmE • IrTENSTOR

IS TH* INDIVIDUAL NAMED ABOVE •ITT1NG GF YOyR AGENCY AFFILIATION)

it THIS IIP 1 »♦ Du AL *U’*O»IJIO TO MAAE DECISIONS OH »OuR DlMALPf

I j ’1 • 1 YX* * *
OOl 1 This iNOi.iOuAL AnOR TriNT Nt MAS BEEN SUtClUIO AS YOUR IWERCfNTY

___ ] •» • |_ j> I *•
♦w» PlRIORS NAMED IN •’ fW 1 AROVt •*’ ALSO M NCTlfilD IN CASE OP IMIRGENCP ■ if NO • 1 • 1 < A ♦ I ft* it NOT
ttlfllMI O« hE«L1h C-A ft* h<R RtaSOMS. PLEASE SO <*•*! IN I’lY A ON t*( IliiEU S > &« at TH • « •

A . SOLl;ST AMY 1 M N II S

INOKAH An* IMIIAE IN *«tU»ION9 Rtta RMtCM vow HAVE ACCOM’S IE

National Hank Of Washington

CfATlM.IO CM SEVHM Stf'E

CURRENT RESIDENCE AND DEPENOEBCT REPORT
»» .................. ..

»/•*•< V| •«« »i »•*. ” CONFIDENTIAL •••
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CONFIDENTIAL

COM 101 Ml I Al



14 December 1959

TO: Chief, Cl/Support

VIA: Deputy Chief, CI Staff

FROM: Chief, Cl/ICD

SUBJECT: Earl J. Williamson

1. Subject is mentioned in a book by Jules Dubois, 
entitled Fidel Castro. Pago 379 of this book is attached,

2. It is suggested that this be included in subject's 
personnel folder.

Attachment: (1)

Fidel Castro - published in 1959 by The New Bobbs-Merrill 
Company, an Associate of Howard W. Sams 
&■ Co., Inc. Indianapolis and New York
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

_________TO HE COMPLETED RY_ tw2>°*£L„___________________
S. GRADC [ 1. CURH'NI POSITION T T fl I

GS-lh j Deputy Chief of Station
0. CuhtHf STATION OR f ICIO BAH 

_ Habans,Cuba 
othcb ouTrsrATioHion fituo »Aitt ou*ix« Cb»»««it rou*

None

w OO NOT COMPLETE TOW HEADQUARTERS USE O<iU nw Au Tm( N T I C ATI ON OF SIGNATuHS ANO VfRtFtCATlQN Of ITTM9 | tHtiOvM 1 , BfLOA: o

8
hM Of (WPlOVCt (TfW»J 
WILLIAMSON. Earl J.

OATlf froa ZjInAME Of $UFI0VI3O»
5 Dec ?7 , 1 CALDWELL. William B.

OA !{ ( ftaa i f f« »• 3)

$ Dec ^7______
o

Ido
 so

t NAME AND HGNATuftt OT OFFICIAL AT MT ADO'i AR ft P ' 
AuTMO0|/fp TO AuTHTNTlCATt SIGNATuRTS ANU 
VLRIFV DATA IN |T(M« NOS. t ThNOuCM T. BC104,

OATC

17 Dec 57

‘i

f-

.. — -----------”' ■

4. SCffVtCC DLHUNATION (tf know* )

DI
<7. HFfCIID DAH OF D(RAAfU*l 

j July 1958

Deputy Chief of Station supervise| | employees

KUTUBE Operations Officer

MC'ERtNCC FOR NEXT A$SIGNM(Nfi

VSiTC A outer DCSCRlRTlON OF TH! TVRC Of WORF YOU »OULU FAtFfft fO» 
that indicated in |TtM NO ABOVE. ttt'jiCiTf 7GUA CHOlCfl.

1st Choicei See Item 8

2nd Choicei Office of the Inspector General

YOU BlLItVC YOU SHOULD 0401 ■ INCH Alt TO

Refresher Operations Course

»®« «• 202 SECRET <41



SECRET
». PWEFfKENCE FOR NM f ASSIGNMENT (c<»«» 1 hf

C. INDICATE TOuA PAIMPtNCA FOR NEXT ASSIGNMENT BY INSERTING NUMBERS 1. > ANO 9 1 fnt Jr4 cA»lc«>
IN THE. BOXES BELOV.* 4

[" ] Hluf* /« er e<j>»(»T iTtTl»« dZl •* •<»««• i •’• •• ••• * Tctje «r »v*»

113......................................................................................................................

WITH RESPECT TO A POSSIBLE REASSIGNMENT TO ANOTHER FIELD STATION. INDICATE YOUR l»T, CHOICE FOR
, GEOGRAPHIC ARFA OS SPECIFIC STATION*

choice.____ Sin Jose. Costa Rica__________________________________________
tw • cmoicei _ Santiago *_ Ch tie
)>o choicii____ Spain_______________ ___ __________________ __________ _______

I 10. NOV MUCH LEAVE DO you DESIRE BETWEEN ATS I O1MEN TS »
| INDICATE NUMBER OP WORK DAYS _ 3^

111. INDICATE THE NUMBER AND ADE OF DEPENDENTS WHO WILL BE TRAVELLING ON MOVING WITH YOUi

I None

fit. SIGNATuREl COMF1 Eft ITEM NO. S»l. TRANSMITTAL SHEET. TO INDICATE COMPLETION OF ABOVE PORTION OF THIS FORM.

| TO BE COMPLETED BY SUPERVISOR AT FIELD STATION

I IS. IN CONSIDERATION OF THE PAST EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. HIS IMPRESSED PREFERENCE FOR NEAT 
I ASSIGNMENT. AND fHt STAFFING .ACQUIREMENTS OF THE STATION. INDICATE YOUR RECOMMENDATION FOR MIS NEXT ASSIGNMENT 
I AND TRAINING!

I Subject is qualified to be Chief of Station, Recommend assignment as

I requested.

j 14. SIGNATURE! COMPLETE ITEM NO. S«t. TRANSMITTAL SHEET. TO INDICATE COMPLETION OF THIS PORTION OF THE FORM.

| TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS

I IB. IN CONSIDERATION OF THE PAST EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. HIS EXPRESSED PREFERENCE FOR NEXT 

1 ASSIGNMENT. ANO THE STAFFING REQUIREMENTS OF THE DIVISION TO WHICH HE IS CURRENTLY ASSIGNED. INDICATE YOUR
I RECOMMENDATIONS FOR HIS NEXT ASSIGNMENT ANO TRAINING!

I Recommend assignment Headquarters*

। t 6. NAME OP SUPERVISOR

Robert N. Dahlgren
SIGNATURE! __

ti nt ।

C/WH/III
oaui vy

19 December 1957_____ s
1 IT. RtMAAlS feVPIIlMlI <•**••!)

1 ।

SECRET
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STANDARD FORM 61 (*rvrvn f««) 
FROMiAG>rrn nr cr. a. vuvtct commissium

FIKHAL IWt*NU. MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swear in/} to these appointment affidavits, you should read and understand the

■j, attached information for appointee

......................................................CIA..............................
(Department or •sraey) (Dwm o* <M«r« c< rtDpSoymeot)

I..£AiX-................................-.......... ;.................-............. do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against ell enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or.purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States.. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

,3U
43S

K
> ceo>i?

OF HJ-LOYl fc | |

?. I — tXT

WAIT*

|SSAL|

er sun CAI F nF OFFICE

TIL'.'I foum hunt nr nnnill(n 

whkiiikh you iuvs k,m> ovkh- 

mas vrnvit:t on nor *

I’l.tAae nrxi, c.w>t’ti.r in. 

SmceriOKS a.-, AlCoMMSTIwu 

cnin. turn ni.J ovt this n»,M 

as Acrviuniv M points

SECRET 
----------- ---1 <wwtw cr>

.AlNDtf, Q4 MUTlLAft 
- ------ --

WH/JVU 8KNML NO

___ ind

!7d

NOTR --// the oath is taion before « Notary Public the date ci esparatron of hrs commisston should 
be shown. <»«>_•

O7O
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DECLARATION OF APPOINTEE
This form is to be cvmpleted before entrance on duty. Answer all questions. Any false statement in this 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly.

I. PRESENT ADDRESS Ai>d neftNe. and Staff) .

—C/tuiLL 4a/ c /jcac...k/t-tx-ie-A/-s/n /^rc, zV. ty. /J (? _
t (AJOATE or BIRTH_____________________ j (U) PLACE OF PuRTM (eity fo»n and Stata or country)

________________________ I - Z2 /JC ttA,' JVf'tU Votf K________________________________
1 (A) INCASC OF CMLRteLNCY PLEASE te^HTT (1J RELATIONSHIP (O STT&LT AND NuMMR. CITY AND ST ATI (X0 TEUFWQRC NX

Ehk-L__ UZ ///a Mica/ !>H___ —
< roCS THt UNITED STATFt CCVTWNVJ-*? LN FLOY. IN A OVFLIAN CAPACITY. ANY RCLAI1\( Of YLVXS (EITHER BY BLOUO OR MARRIAGE) WITH WHOM YV<U\t OR KMt IMO WITHIN

THt PAST M MONTHS! Q YTS W >C

If ao, for aaeh »uch ralatn-a m tha BXAnA* * &a&mp. If additional rpaca ia mcaaaay*.  romplata undar If am 10.

RANK PV5T OHTCT AO0RLS3 
(Gsv*  atraat numbar, d any)

(•>PVMT«'.‘N O HMPORARY OR NOT
(1) KPAAIMLNT OR AGENCY IN WHICH 

CM PLOYED

mATYC*.  
S"»

WAR. 
RICO 
(Cbac

3UCQU 

I onal

I_________________________ _ ____
X............................. —.........................—.
X

• • -. > • X.....................................   —
X.................-.............................................
X

■

X.......... . ....................................................
X

Tb* «Mrw tefarR »*•■*> <>A ft»i»hq r*nttkal« W cdai!r A*fl
4**«*n*<n* Nm <x . ti.-js tkst th • nml «*h«M t* >n rx«U
WUh IH« Clvd last vw • A< t. spfK CivsJ &♦»'»*» K«<*t sal R*a UaAHmu AnJ
• t« etf Ccci<r <•» l*»f< ri**ng to s^xeit swot.

T N*« t<vin bA rN*« R*l k« tw rf «<&.«, peASt.-n, fe>s>t*twl>ty la c«A-
putHXi »StA A«v (Multi at (MMSt «S-*tiA>v oa MrvM, And uUalj IttR 
^sdkiAinqt

INDICATE “YES” OR “NO" ANSWER 8Y PUCINO “X" 
IN PROPER COLUMN YES NO

18 SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS
ITEM 
NO. wuTt in irrr column numbers or items Vo wmkn ntaceo axswtrs apky

1 AU YOUACrnZrNOPORDOYOUOMAUJEGlANCtTQTKtUNlTTOSTArnT..
X ......

X ARE YOU AN OFFICIAL OR EMPLOYEt OF ANY STATE. TERRITORY. COUNTY. OR 
MURiCtPAUTYl----------- ------- -------
ft your anarrar la **Yaa'*,  ghra dotada in Itam 10.

/

— .................................... A

f. DO YOU RfCtlYt ANY annuity FROM TM IRJTtO STATES OR DISTRICT OR 
COLUMBIA GOVERNMENT UNDER ANY NCTlBCtlTM ACT OR ANY F1M3KMOA 
OTKTR COMPENSATION FOR MILITARY OR MAY U SERVICE?... ... ..........................
Hyvut rwt ta **Yaa ’\ jiva »n llatn lOraoton for latittmanl, 

«<< optional disability. .V By rr<*o/i  cd roluntary 
M inreduntary aaparation attai S yoara’ tanm, amount of 
rattramanf pay, and undar »fut nbr»nunt Ref, and rating 
d tat trad from military ur naral tanKf.

I. SINCE YOU ntfO APrUCATWN PF5..ATTH2 IN THIS APPOINTMENT HA Lt YOU 
BUN OISCMARGfO OR FQRCIO TO PttstGX, RM WjCONDuCT OR UNSAH*.  
FACTORY MK-.ICt FROM ANY PO51TkY»\^.__ ______ ,, ■ . ................. ....

If your ansa ar ia "Fm”. ^iaa in I tarn IJ tha nama and addraoa 
of tmph/tt, data and taaaon tn aacti eaaa

R KAYt YOU MLN ARRIS ITO (NOT Dal'.TrXG YRAfTTC VKl_ATtfIM3 KM 
Which YOU »IRf I IM U UT OR LISS DA »V«*IH(D  ClXLATL R Al O*  LN OR 
U»> JlNCC YOU I ELAO APYUCATKM RESULT ING W TMS APTOANT MEJuTT^.

If ymir Afw*«#  m “ Th’1, F«*e  aV twcN caw undar Itam 10 
Qtra in aach naaa (/) Tha data. <.’) tha natvra of tha ottanaa 
ot iKihhan, (J> tha nama and Kxttnvi of tha court. (4) tha 
panaltf impoaad, it any. or othar d»a^*.lMt  d tha vaaa. 
If appointed, yavr Anfrtpttrnt a til ^a yaAam.

INSTRUCTIONS TO APPOINTING OFFICER
(Ti Ap -If de ft nil • a^a limits Nava been ftw TK# rwwStka. It thoull

Ta dvAerminwst thvt sppl'Csnl t« noR rv<stvul» <t>« a<e r«a«* RVcwntaserM. 
Vmu •<* A U*<tvomaaIt«xt t* mad*. L'k AjH^Hntment may o.A b* rcosuauatted.
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STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE
*» A V [ I | 1 ‘ . r •> 1 J I V • ’ ' ‘ n J

b\hf//AM <:oaJ____X/l /? L______e s

,■«!• 4 M j t C

0 1 i 1 j 1 Gi»

: I'.v

1 FEDERAL CIYILIAX SERVICE , f*h'. i*. *'iT” Imi’J AGf *€» as; f € t I - * IV WtrtU CmR.'ACI O(,At C<l«)

AGENCY tccA TIrs
1 rt-M ro total SFRvICE

' * . w ” . V rT . t. TS. n*. VC. T9.

C TA /) C ail £

jt/s Cam/,* L n? /??? 6 /ZQ xj

/l<A
✓n

F \ y y
'J

Total Civilian Service •/ 3
II MILITARY SERVICE (IXCLUOE Of. IV KAIOM VF ACTIVE Purr; (;0 SCI I’fCluOL Tf-MIIAL leave)

BRANCH 0? SERVICE
i TO total service

c*. V • V *<. r •. M " , VF. da. wO. YR.

//• 5 ■ //-fPMi/
r ? 3

US / / 2
i

Total Military Service
III CLRTlFlCATlOfl

I hereby certify that the above Civilian »r.-1 Military service is complete 
and accurate to the teat of my knowle

'/zM-v^C. J? QZ / Zj - JZ -7, ZZ/x2Z^H^<>w -
IV <XXlRtS; Af-.l St-.:.’ V Fcv PfStiaBl; CM ICE USE OUT

< ^jrcM’e z^**^/*/

* * A . t s t . I • A F. 1 *4 - » 1 " I

< « » '

7 _ 7
Jo’ Y2 7 9f^<. j*'<-
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APPROVAL EXPtetS AkfUtr j;t <0J4

I. □. »*AM£
Karl J. Villiasson

If more space is required, ub© additional sheets of paper. 
Write os each sbpet your oam**, address and date of birth. 
Ideq i t ft eac b : ten, and attach to thia application.

b, Au^RE’S
L_______________________ 1
WaBhlnjrtzin D.C.

2. USE OF APPLICATION - Check ono boi below to indicate whether you wish this application to be 
considered for Foreign Service employment only, or for both Foreign Service and Departmental 
emp1oyoent. Completion of thia fnrm la not required for Department employment only. Standard 
Form 57 rsst be filled out In any case.
C? F CCE H-N -5ERV IGF--OHLY CJ FOREIGN SERVICE ANO OEPARTMENYAL

!♦ PERMANENT ACCESS (Place fron which you fcill a.tfecf transportation of self and household effects, 
if any, if appointed to the foreign Service)

Balboa * Canal Zone
«. IF BCRN OuTSIZE ThE L' N I T' D STATES, HOW WAS C I T Ii * S11 P ACQUIRED’ IF A NATURALIZED CITIZEN, GIVE 

PLACE, DATE, ANO NUMBER OF NATURALIZATION CERTIFICATE. li’cction 11 cn /-'« S7).

na
5. A. ARE ,0l- NCw" INVOLVED IN any LITIGATION OR SEPARATION AGREEMENT’ Z5 "'ES Cj *0 Y

0. 00 YOU <NCW OF ANT PROSPECTIVE LITIGATION IN WHICH YOU MAY BE INVOLVED’ CJ YES (_) NO 

(“five details,, if,answer is yes to a. or b.J

6. WHAT 1$ Tr»€ LOWEST ENTRANCE 'SALARY YOU WILL ACCENT 
FOR OVERSEAS EMPLOYMENT? (Exclusive of allowances)

?. what restrictions are There, if any, on your inmec: ate *ui lability fcp wt ”» any part of the 
world?

None

~ u fnV&* S * AM? (Maiden) | T7 P®f 5.: NT >?>*£$} C. Q* 3IRfn

s. a. Full NAME of spouse (If wife, give 
naiden nane)

Hone

b, CATE OF 0IRTH • C. PLACE OF BIRTH (City,
State or Province, and 

| Country)

(J. IF 8CRN OJTSIOE THE.UNITED STATES, 
HOW WAS citizenship acquired?

tf. IF AATuRAlinO, Gl»E Place, gate. And nq. of natural- 
ICATJCS CERTIFICATE.

9. 
NAMES OF CEPENCENTS

| JeiLL RESIOC bi
RELATIONSHIP . CATf OF blRTw >—--------------------

____________ . !...... . 4______ ____________

* TO'J OvEw$f*T

NO
&mo _ 1 __________ 1 __________

____________________________[___________________________________I__________________
—---------------

. a. FAThE9»S NAME__________
___________________________________________________ ?

, Auburn, H.Y. '■ Auburn, H.Y

t - l \ t r t ;

Deceased Auburn, H.Y.

» **.1 »?. »»»« »*rfcu? fc* * «i r* :-f
ojin?» »i :■» w rcP*sTwi*r or ■>?»?<*

"Th* ♦*•»« n»tu*r •; ' I 3 ’ i !»•• a ,
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I
5 
!

5

DATE’, AND PLACES OF RESIDENCE FOR LAST

OATES OH RAICH O0LI

9

I

t GN FORM 5/

Kobo

i

Good Good Good

• T » A C T t 0

CJ TE

Sartoabar 19» 1952

«ffS3©WRCB5®

Panaan 
U.S

5™s>«!saBB»ewss!iHeHnBsswwswBB»BTMts?HR5B®«saRP«srase«SB«S!saffi!

f r .. . ■ . • H ,: :

:u. r t s ;^pf 'iCjvsjji ^'r?’

t * w t i t y • •> 5

____________ Bano_____ _____________ 
1

1 
1 

i 
!

i 
। 

। 
i 

i 
। 

i 
।

: 
1 --------J----------------------------------------------------

1 i 1 1 1

1 i I > 1 i i i i i i ! ! ' i : 1 I ------------------- -------—

—i

Spanltfi. Good

16. LIST PRESENT OR FORMER FOREIGN CONNECTIONS:

_ _ 194^-52 
_ _ 1941-4* _

0P24 Arcaola. Pl. 
_.U«S, A ray

Balboa* Ccnal Zona 
U.S

8. DOES TO,R ‘INAn'ial POSITION PERMIT DISCHARGE OF 'ALL DEBTS INCURRED’ 

IF 'NO,' STATE INFORMATION REQUESTED BEEOw:

£»ER SEEN MEOICALLT DISCHARGED FROM >E ARMED SER/I 
FES,' T>IV£ DETAILS IN ITEM 39 OF FORM 57

'0. PRESENT MIlITAPT STATUS

« Rooorvo -0-944652 Ho onmniratlca

Sutjoct to Civil Scrvieo Rot!parent Act

.*) T£ LJ so



SECRET
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SECXET

QUALIFICATIOKS UFOATE

K£,W ISSTKITTIONS CAKUTIXY BKIOK!' COMPUTING. T\ FF OK PKI.NT. AVOID |!SJNG LIGHT COUTKKD INKS

/tow. that your qualifications arc a matter of computer rtw-.:. :>.a he periodically updated. This :« done auto-
matically for much information; however, home mud he txs a: 4:~.v.x,7 from you This form ti fcr thM purpose.
Section I must be complet'd in all (atct. You need rrcrxir <mlv If there have been chance* since
you submitted your form 444], "Qualifications Supplement .v History Statement." or a previous urdete form.
// you arc in doubt whether information has been p*n,sr\.<.'v eater it in the appiopriafe jecfio’s. The s^ned
and dated form should be ft turn'd through administrative eh^nne^s to the file Koo in, Office of Personnel Room 5A.-/J
Headquarters, whether information is added or not.
Additionally, a qualification, update may take place of :V-v (j information to be added or c’lanyed tlmply
by completing and returning an update form on your

ncrion i biographic vo postio pit*
»«»■, *1#, no, NAMF t L»*f ’f II fit Virfrlll) DA»< or BIWYm

ue>ujB» Williamson, Earl J. ... _ 1 L
'ECTIOR II rrvcOTiM

high <occl
LAST MICH SCHOOL ATTENDT& AOOBCSS ( C« I V . $t * t* . <V r * ) UNO Af nm o (t r«r» • Fcj: c.nAuy*r<

COLLEGE OR UHIVERSltr STUDY
1

• Ufl 1 »IM1 FROM. • TO* • Afftivro »ccrt*l»'! MAT.fSpmTy)

f. !
I 

___________ 1

2.

I 
1 j

if A CBAOUATE DEGREE MAA ftl»N taOYfO ABOVE WHICH RCQUlREO x'» A WRITTEN THfSIk . INDICAVC THE TITLE OF Tm<
TWftlS ANO BRIEFLY DTSCRJAf ITS CONTENT,

TtlOt, COMMERCIAL **0 S»ECl«LirtO SCHOOLS

NAME ANO ADHWttt *jr SCHOOL $tv?v M $♦?•?» AL • TAT 1 ON 9H<jU TO NO. OT MOnTm;

OTHER ROW-AGUCY ECUCUIOR OR TRtiaitG ROT IHOICATED MOVE

NAME ANO AOCiWftS SCHOOL STVE"* ?» <*< C 1 AL 1 I At 1 ON IWGW to N.> Of trLiNTHS

1 .

i

SECT ICR III M9ITAI SfATVS

I AWfSfNT STATUS *♦/ f i *<f. * 1 How* if . 5 * p*f *t V. .Pir.sR.-r>* t»RtRHR<h S/iriTYr

2 NAAff O* SPOUSE (L.HI) (r11»i) <’uh./jr) f •*•*•*♦• >

k cart or oinTn |a place of birth (•«.'<»».Si«r» fwiiB.i

%. OCCUPATION | « PRTSINT fUALOtlW

1

1 CitlHUNlA j a. rOAWfA € IT 1 SI NS»ir : * I . I II S 1

I 1
0<T| U.S Clt I.'J NIMIA af SviWT r

MCTlOt IV DtPCwDCjr CMUOfffN UD MWlIf? CTM» TUAS SPO'JSC

NAME : •« . a r i uNSf f r! L4'l A*.* r.R-i . • • • ii’niHSi'i* »| |W»M < »cr»< »s

, S Mrs/ / • Mother-' Resides with bo.
___L_>n-law______________________ ; Matanzas, Cuba .Cuban _ _ .. .... . ...  . ____ _ __ _______

, U ‘Dtl i 1 ;
□ । I

Wn SECRET
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SECTION V GfOGPAPHlC ARC* liN’OWl EDGE MO WtlGl TRAVEL

RAM! OP RtC.tON 
OR COUNTRY

t rp» UF »r» r I AL » r» 0 
RHOWLtOGT

rtti$ C’ ruAYfi 
□A lUimct

11 -1 
« 

i 

p •»r

1

I

i

StCTlOH VI TYPING AN? STENOGRAPHIC SKILLS

section vii“ SPECIAL QUALIFICATIONS
rPOVIDI INFORMATION ON MOIjtifl?

SEO ion viii ^HltlTARY SERVICC__
CURRElil DRAFT STATUS

□y,s njj^_____ *__ l
LOCAL SILCCTIVt ROARD NUMBER AND ABORTS*

CHICK RC3CRVC OR GUAR0 ORGAN! 
JATION TO WHICH YOU RtLONG

[23 sttnotyrc

INVtNTE 0.

If PEFCRRCD, GIVE RtASOtr

MILITARY RESERVE. NATIONAL GUARD STATUS

PI ARMY ; Q MARINI CORR* n COAST 4UARD NATIONAL OUANO 

[2J AIR NATIONAL GUARD

CU»«TNT RANK, C.RAOC ®ATt DATE OP APPOINtMINT IN CuRNINT RANK J. f xf'RATION DATt OP CHART NT QU.IGA TION

4. CHICK CURRINT RITIRPT CaTFCORY Q~j >4 AUY *MTNYC 

5. MILITARY VO3ILI7ATIGN AtSIQHMtNT

1 ] S?ANCev( actt^) 3 ATAF4)RV(*w»cPM □ WT,W1D fl OIUCHARCIO

|« RISTR/C UNIT TO WHICH ASSt&NtO ON AflACHED

militmy schools computed r»-.t.».*erf «.•»<»», o,>,x. of 4« Civl tion)

NAM( ANO Ifit/Mil OF SCHOOL STUPY uR SPIC1 AL 1 ZATION o.r< COMFU.OD

| । 4«lncr. I’OHimO

SfCTiON IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAMT AND CHARTCW adopt »S f,Vu»6»r .Sfr*«T,CHr. St ot 9 .Count ty)
DATE Of MIMDIRSHIR

l»O* IO

1

t.

T
stcriM x »tM»ns

SECRET
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SECKT

11 QUALIFICATIONS SUPPltMFNT TO ‘^TSC.NAL HISTOS^ STAItMFNT

-

1 »MO (NSieucnCNS C*»(ivur tir<jn C0»M:'V. ,w -■<■>•• i•/■,•.■■. tn:nr CCiO«(D "J> $

t OIOG«A**<K.<*< KSTk’A» SA’*
• 1 MT if fl NQ

..:mjh

j ium( . >£* i* '->r' '» «i«*M p K"?C>vir..Go*L'urt»

>lLLlAfSO\ EARL U _ . 1_ _ _ _ _ _ _ _ _ 1 L -OS •■‘19-06 _ _ _
g *. » I i pojHiqn nnr

D 1 OPS CFFfCSR.D C» »- C.C.
- MCHON U AGfNCY OVStSS^S SSTl'Cl

5 »»ca '»« -: > 'te» 1 to
j CUM . . . . . . . . . . . . . . . . . . . . . . . . . «C5 .CC $37017(7 "• 58/11710- - - -
1 teESTm WEBSPHERE TOY "CC 9^/08/18 39/08/27
J :9M|N ®CS PR 80/11/03 65/ll/M-c7
I PUERTC RICO K* 45 86702/18 68/02/19
j EURC’EAS' AREA TOY PQ j 86/09/20 68/09/80
| EURCPEAk AREA Tu* PR 66/0$7oi 66/00/13
I hESTERM MEYISPWERE YCr RR 86/10/12 66/10/19

o//k/*•

OVERSEAS DATA
CODED
DATE: IWSi

.'r

I VkCltQH W rowors-A
Mi.K>a MkD

ai'c "ccll'sg Fde orei "oVrIc b rd

$tw
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SlCnON IV OrOG»A>MfC AflA INOWUIW ANO TPAVfi

NAMf C* ■tG’ON

C« COvN?t»

rm o» ‘.Mt'a»i/tn c?*nt ‘f 

o#
{.»!• < *l>Cf

C/» ’.’UP*

«*.<'•" *•■''•? ‘ '-‘t •*

8fV 1 --A.^ '■
Cm»C« ••

•ft »,t

Franco
political 

topographlc,cu1tural
1960-

1965
1 i

. L X

England « • 9 9
[ $ i

X

Belgium 4 f 9 9 j______’ X

Netherlands 9 t 9 9 • » ' X

Austria 9 9 9 9 __ L._? i______X

Copenhagen t 9 9 9 . i » X

Norway 9 9 9 9 X

Sweden 9 9 9 9 ! % X
1

1

sicnoN v

1 IVF1NG (W»M) / SNOffHANO !**►«! ___ _^J’^NSL*WJTLN5X1I,2FM1C __________________ _) ’♦C/ DAff >O»’HANG ’^tTLM UUD ChU« !</ A^i'^SA** ’‘Lh>
□ »IW □ W£0**4lNC, □•.?■/-, ••>! □ Vtc’l

4 O?H(9 ftsJjfMM MAOfMI **^ *»•*.■> MAVt HAD EMPfRifNCI o* r«Ai'.'</ ».m,c9,^pX »•<-,

SICT1ON VI SMCIAl OUAUHCAnOM

i Ml! *U HQtMl A»O PO«*t IN WH*O* »Oj AM *CtM 0* HAVt ACttVf*r M«hO»AllO iHO'CA’t fZ‘^» »K> «N !aCm

2 ftCluD'NO »uVMH tQw’*M»Nt Of *•*:« Ml *>*<»• mj* M*vt pl?tD »N ''Im 4 * •■*
MACHIN!) Iw(M At 0#l»4h0H O* SAG C *4jMr»>Antfcl »*<«'«(• ■•»«« »»-J *» A G*»14? r*l

) Al( »CV M>W C* »«A»t »CXJ tvtf • <»** A iCP-W!, OS CfA /40 MtvlH O **A HA.1f c9 
tllC’«K'«A*< tt.14) '(AiHta C*A MO<a, !»<••’• •<••’. M»C*KXQG V Rh’VTjAI.

4 * ’Ov KA»4 AHTAtMf- •»($• to '’|a» J HCM »«*U f •<. IX. 1’04 Of U41’»’<-Aro. a’<O '■
MUNSI»A||N Jl{ *•». *» *■.»—. /•>.»' MA** * t«~«»

t * AN» <♦»: fkA* ’:• •', J f/f • *•*./» • «»< !m« A^‘t«-. 4 «« «.,;f *.♦« , — .«w,.
N»«U ». t. *•>««> •«<> «>»■ > •-«-♦<

1*4 »« • 4 A«4» l it’t 1 1 • » *«,'V *• » » **» ••»*« *•** » *<M » **< t « J-rT

’J

urf M *«t •»<>•*'«>'4 6'K

' A»^‘ Al 'j« <»$ vQ j *O5S?$S a*. *• * *- i< feGv^MtM A**D
U .At^t (G* ano Cf”f» K <*•■*'* «<4 "tOLIW'.K Gttf'Ct)

"._... ____________________________________ __________

} A 14‘4V tUriNW. </•’* •'.»-■■* »•* M 

____________ 1________________________ _   

•••! <p.i______ *■< 'm
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I A®’!>(*♦’ j’a’US >•' /««•<> *•••«'•« <»•••.•♦««
section a ms

J PAU c*
L

4 PtAkt KM a ■,

Hnbana. Cuba
5 0CCUPA«»O’«

Housewife
f> «(MSi l'Av"l« •

‘l 1

Cuban________________
9 FC«MU ;S , ? DATE C $ C’as>* ACOU'«tD

______None_______________ _______________________________ —
SECTION X DEPENDENT CHILDREN AND DtHNCENTS OTMt THAN SPOUSE

NAME •ElAtlONSWjA CAT ASC A»?. C* »<'- I G’i;EN!>MlP <«(MANtst ADDPISS

BtCD-SOll

t Washington, D.C.
J_______________ \_________ J ; Cuban

J
i i..... j/iu.'../id>

>...
\ v YU J'

^7
\

o i1 }
SECTION XI P8OHSSJONAI SOCIETIES AN© Q?M« OfGANSAHONS

* DAT 0* mImMASm*
NAME A^o CMA*T» ADDCISS H..H $>wr C*. U»M Cm*''

f «om TO

J

19 April 1»<>7

X
SfC«Y

. 7 .



DaTE: 15 Ssptaator 1959
< 

FROT: 8-J51

TO : Ghiaf, W3

Director of Security

Director of Personnel

FROM : Chief, Cammuatcationo Security Division
r

SUBJECT •. Notification of Cryptographic Clearance - Bsrl J« Willlaffi3ea

1. Subject osployeo has been granted a cryptographic clearance 
under tho provisions of CIh Regulation 9O-5CO. Clearance is effective 
■ ■■ 13 August 195-3_______.

2. Subject has boon inforced of the granting of clearances, has 
been briefed concerning cryptographic and rolatod coaTJ.dcatio.ia security 
matters, a.id has signed a Briofing Statement acknowloJging responsibility 
for the protection of cryptographic information.

3. When Subject employee no longer requires the clearance in order 
to perform his assigned duties, it is requested that the Communications 
Security Division (24U I Bldg,, Ext. 3021) be notified by___ _ __ ____
_____________ IB___________ ___ __ , that the clearance may be revoked.

FOR CHIEF, COru-UMI Call OHS:

Chief, Prqydctlvo Branch

Distribution: 
1 -wa
1 - Security Office (Briefing Statement attached)
1 - Personnel (Wing 1- ii Curio Hall)
1 - (X-6/PhUr File
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STANDARD FORM 57-NOV IW7 
U S CIVU. SfRSICr COM MISSION

INSTHCCTtONS tn or

LICATION FOR FEDERAL EMPLOY! i

Notify ibc ofhtt with which

ar os

New York

mflf country)

itaCMfl

» a

____ O_JTjtAL£

<9i wi»^<r'

272 ™

195

Earl

HAIGHT THTMOVT S*Of3

.. .6. nn
(A 1/ SO. GIVE LAST GRADE AND DATE Of LA# (MARGE m MACS

GS-12 Feb/ 1952_____________
IS. at WWIT IS rut LOWEST (WTRANCE MUV YOU WIU ACCEPT) 1_______

PER YEAR
You mil not &• ewunNf*/ /or rap poRitron wnA • lowor 1

O I ’0 > MONTHS O 1 TO < MONTHS

|O IF YOU ARf WILLING TO TRAVEL SPECIFY
PH pcCASKWUU. Y Q FRt OvENTEY

I'AlVoe 
,A *.>.« » Jr

00 HOT WRITE IN THIS BLOCK 

Fv Uu al CIiH Sarrica Canrnlolca Onl>

O slbm.-ttto 
O oLTUP-CO

ENTERED REGISTER

kcz.'Boy 3467 
Pf □ i’wuu)

kill iar.son

APP. R£.;i«

APPROVED*

GRADE EAANEO 
RATING

PREFER
ENCE

AUGM 
RATING

run us and 
CATC

—

0—. ’
□ KANTS 

(TENTJ

□ POINTS 

WIPE
□

WIDOW

□ O«AU 

_ BEING 
LJ INVES.

T1GATED

□ IN WASNINGTOK SC. Q ANTWHCM IN jMt UNITED STATES

(3 OVTS1DC the UWTT? STVtS

LOCADQftS1' *CtxrT **CWT*£NT « CWT AIN LOCATIONS ONLY. GIVE ACCCFTASU

PRESENT POSITION

^V*ff____| 58
"WsMA ARD Tiai OA iWbS

frleral iovornewit operating

orv!c«
Ivlt *.«

MxJlAT OR UkAHTJI^r 
STARTING | >9i-* ‘ 
MnrwT t E<t Q

S-Jevcoirbervomer

__I ar.ara C

fn':!

(CON lUr-. Ct) ON «»XT PAOtl

Canal Jx’M
Polka ».:t a

g ro '-■r« non

’-‘9 
»’ I.



Uff If..:..',

o/SyiVAl to C/W42

I.AU C* IMFXo7mL*f' (c,il/«ndSr*/<9

__ ____ V • S» n nr! Yu r.a_

5 vr A»«0 i 6* FwijiiH* 'tfitrn. iijtfyit 
M/n» dapai

t ’ c; Arrry

rlous

J J J ifary

n« r»

RVMBtR AMO MINO OF (v»*U;ri'Li or 1'SJ

________ 0 to 50_______________
'JlZrCFIFTIQN OF TOUA”wC*« *

(Honorable)

Enlisted ran and 1/ptcr ofycTjr in G-ri Section. U.S. Arry 4..

Cm FL5 Vr IMF

r *>»_ JLPZ? 4 TO 6/41 /ics’t !>r ____________1___________ _____ ___ j FINAL

<mvi Af»o riru <x immidiaIi sufinviwm' "

tnARF (A tv#ia<r5
' 'n ma nx? 

pt a nx)

hAwc mu ao:
Auburn

E, Williamson

■ • _y.11 Aa.,n£’9n. _r -9Mior.i2?ifr. 

iAiMv7ON~6NUANMAtiuN (• t ,’ »hulaaala atH 
a< tuta 0/ Me As. ate )

lee. Cont. and Supply Co,

Huueni *ko mho or cxrtoruS Sbrtuvisto fifTou “

3 - 10 Military Service
M.XJUFTIOM OF YOUR WOA<

Buyer and morcr-andlse ran for electrical appliances and 
con t re c t In % eup7 113

SAILS 0* tMMOTMMif (month, ?aaf) 

ftrjta TO

Ljj£! Firu G» VO.A Kjzt'.tr^ 1 C.LAW%4»t< AiUdl GAADt j SALA* 1 •»• LAJlMIM^$>
(./ in radatalaat9H.au VANfivl | MA

1 1 Final | MA
MX4 (Jf tMPU/TNCM U*rp and Staff} MAMA AAO IrfU U IMMUXAIt

*A«>t ANO ACxntM fd tv**U>HA (fi/nt. o/^anttaliun. ot 
natna dapartenanf, b^raau ot niibl»hm»»i and </

■ :*a *> G* okc.Ammtkm (• ahniaaaia tdb, tatutanca «f«ncp.
n>an—ta*- •••ta u( It*-it, ate- )

«VMKA AMD *«*0 Of iMnJHtll U#«M«iM0 if T^J AiASGS FCzi 11*71*4

n h h 
i 

1 
:

l 
: 

: 
: 

1 i

• 
i 

■ 
- 

; i 
;

i 
: ‘ 

; 
i ! 

:

1 
1 

■ 
। 

; 
< 

'

H
h

H
H 

1 
' 

: । 
: 

• i 
1

1 
■ : H

 L
’ 

: 
; ; 

i

. H
 

i 
: 

j i 
'

11
 n

 h h
I'M 

; 
; 

; H
 

i3 
: 

; i 
• 

i :
£ i 

! ! 
i 

i i

l« 11
 
i 1!

(w L 
| ’ 

- 
I :

H
 N

 i • 
? 

i : '■
 ’ ; 

\ i 
i H

 • ■ 
i : 

’ i • 
• • • 

: 
: H

 h 
H

 
II 

| H
 H

 
i ! ; i 

; ! 
! n

 i ; 
i 

: ; :
 j : 

i

... ................................................- . .............................................. “' . .......... .... '*



1@
 

1 ? ! 
7 J

j 
g

1 
'

Z i
1 I 1 :' ! ~ c

! 
a £ A

i I

•»
. »

' Z
 w j-

1 
»

i 
/

3 3
 

a a

nju r or (mpvjyuim mm( and rntx or immi.g-iatc sunnvisoii I

NAMr AND At'Of>l*n (V IV’V.'HX .M tf.« r«< nt triton, if Fifatal,
f ntmt diptitmuit, burton or +»t»bhthnt9nt, anddintioni

KIND i* rraww (/fl OBGAMAArioN (a j . trbntaaafa ►/>. tn*ur«n<« »Ofw/. | 

n^anuiavtuto uf frtvha, ato ) 1

NUMNN ARD RIND OF IMnOVltt HTtNUMO OY YOU RLAWN FOR LTAYItO |

uc&CRtrYiQN or ycm;r wean. I

>• tiouit jtrr »mw
«Hendr<| (• Mi'Vx-intly inuxwtaut. (u*l

__________ JDA

FROM

• rt m 
TO

LOCATION DtxRirrioN or TRAiniNa

>op. *4? 
iov, ^i,.'. 

Jej>. *43

Kov,'4- Carn 1‘ickot tx 7u. Hnnic training
Jan. '43
Oct.'43

Niltlmoroj ,!t!.
■'chieA'.Yc’,"iii'.’..........

ilq. det. tr. 
/•Iv.'tr”...................................................................

Jnn. '44 .?.K9.t.‘i.Aitah............... Sroc. AAr training

•
(A) GUI KAMt AND UXAno* OF LAM HIGH X>«XJL ATTENDED

Auburn Senior Hl/A School, Auburn
IB. EDUCATION (Circ/« Ai4h«»< ^n«/n cunipJ»/*</);

1l>4>«YI 9tO II 11

(0) SUBJECTS STUDIED IK HIGH SCHOOL WHICH AflflLV TO NOSinON COINEDMABM(X)THE AFFNOFNIATT MX TOINWCATC SATISFACTORY COMFlfTtON OF 

Fl BLENT NT Uf KMOCL H AAS-Nt NWN M.1VCA F] SIIWCB HIGH SCHOOL

>ROM

(Q NAME AND LOCATION OT ClXUVA OR UMYLR54TY
MAA>R 

ANO 
SMClALTY

DATES AHENDCD YEANS COMHXTFO OTGRtCS CONYIRRTO STMESTCR 
HOURS 
CREDITFROM TO DAT NICUT 

..JI....
nnt DATE

Loyola Colloto, l i'lt.lir.or . .3.9.9-.... ....2Z47.... ...6Z48.....
......................

i.QjUtLc.u
.......... .....................

(0) Utr YOU* CMttr uncmwmduate college subjects Manna 
■mN LIST YOUR CMity MAOUAff COLLEGE SuajtCTl

.............................-................
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<0 OfHtA TBAIN1RG SotH AS M.XAttO'NU.. AUSlNtSA STUDY COUflMS GtVlN |

TO

years comk rrrp 

DAY NIGHT

it huncatt you* aMwntoot or 
ANUIGN LANGUAGES

rcacnng

no

LJ nt LSJ NO C4.I *JNO or MCl*U AMO tTATti 

nrsY in*in$e oa cttrirtairt (team

&

Nor.o
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T*> AM YiMiANOFriCIALONfVPUJftror ANY3TATt. TERRITORY. COUNTY.
OR MUNIClPALITYT.....................................................................................................................

H ot t r« «r’_: L*«< ••>♦»« |*tv«it I«vIh( In lb Un>lM S*a
7'aaP 'juali*-- •' '/*«« and fdneee f-w th* p<xd hni b<f whi'h /'/u

or r»rt>• «»1»« ••{ tb» 1’ithed Nt itr» wlv» are N'» F i<i»m| luynij »t>J 
• r» apt l/>F-a L>*» n-’t repeat namri <•{ • •>j>ery-t-.ra J.a'ed und*» Item 16

*h» ha» » .t»B«nte kn<rwledge erf 
(RXIF.KIKNCRh

FULL MAMF ear m ’< t flyiiSi '.s on novi apm r • v
(O/»e complete current a-t-hett. in« Ivdttrj end number) •t;3INf$A UR OCCUPATION

'■ r--.|_______ 1 ihrrlsbtir^, J'a. i erronnol i’,'-:r.
.....................................................................

’ L San I-’ranclcco, Col If kt torney
... .................................»......................

1........... ............  .. „■
Bill boa, Curial Zone Ihiolnoniinxin

IROfUn ’W “«0 iNl*(« IT FlAClMfl "I * IN M0H9 COtUMg ■ fill RO INOICATt ~HT'Oft "NO ‘ ANf «f fl If Fl ACINB ' 1' IN PROW COLUMN Hl RO
I1, v»t i-y^yr ®r or YOUR PMHNf EMPLOYER RFCA»«N^ Y&UO
r.M/PaCTF» V.*4.,»'.**tON,> t’ft ......................................... X
v> ape ro> a on Do you owe allegiance to the u.HrrrD
STAT/V . . .................. ... . .

X

T1 try, '/t wavr you rvrn nt in a member OF T*t community
PAPYP u 9 t 'z*/•»» ' OMMunnr ftnuANI/ATIONT....................................... X

m A»r V*>ja6W 7PHAYF YOU evf R BIEN. A MEMBER OF A FA5QST ORGAN- 
f7RTP>N> ... ........................................................................................ X

n *et ffy.rtrtn r/DMlt rOU/vrRBtrN A MrMOFRUF ANYO»OANJ/A TK/N, 
AWZ.W’MV* vz,.;srrer’ <,»''i-P ON C omriNA t ION tjf PtPVH’? itw'it »;t

rve tjt oom coNMituTiWAL form nr tyjdp*»t/r«r.
OPOf ano*'.**-/**''/*’ *v/xiab<>« MiniPiNi gpfiup o»coua<'»f>o»« 
of PFPVz*»n *L"p' t r> a Hiucr or aovgca ting o» api'RO/img
T*«r fX/UWi-.-wryw 'S *•:'•. OF FOPCf OR VlOt INr » JO UFN/ OTmS » Pt 
TH1!» fllGK/S > 'x» rz.'HV’iJufhiNOt TMf iJHITfO STATES M» Of
IMG fOPLTf* GOH MNMtNT CF f iff UNI ND STA tF.5 Bf U»»</zN-
T*fY»/tlO*»*L M’A.v.i ...........................................................

X

//your ene^er tu nveetirm It, 2tl, of 29 above /• "/<«." ateta 
in htm 39 th* fuxut of aHeuch or tanltattune, avvr/c tat tone, 
mcrvemonte. or combination of pareone and delta of
memhettfup. 'tr*e cimiiltit ifetar/a of your aettvitiee 
therein arui make any atplanatmn you oeairo re^arritn^ 
trout merribever ip or o< tivitiee.therein

■» M«CF /<>,» MT** ►r’H'jAr. MAVF YOUEVtn OFtN APPL5TED INtaCr/O 
(ip y.uuryae^ 'yt.et AS A PT/INDANT IN A CRIMINAL PRQrfFMNG
OR CGA.fCTEZ/ r.M.'. O* IMPNIW/NID OR PLACID ON PPGRA rt',*i. OP HA rl 
V'Z) C rfp «*t» t'j tn P*Q*>lf SAIL Oft COLLATERAL ff»H THl II'AA-
Tka gf Anr taa rtuuiAftoN uh ordinance i/AQJ.GfHG uiur.a
ruerruz /ZzM'Z^*S »*>► WHICH A FINE or »ORFLin;PE OF P5G» U5* *A1 

fUKrGADl?.......... ..... .......................................................................................................................
If ymir enarver io "Yea.*' iiof all ouch ram under Item 39 

behter 'tire tn oa'.h r aaa (!) the data, (7) the nature of the 
o*enoe or ep.iot^n, fl) the name and hx.rti<>r. of tho Murn 
f/) tho penalfy impt.rood. if any, i>r other diepooition of tho 
raoo if appmrtfd. l‘>ut flntaiprinto will he taken

X

'11 nan r'S. *♦!>«»»*• WV.HARGtfr OR FORC.ro TORI3IGH, fOR MI^CGN-
OUCl (td UH.'tf't fftoM ANY PCrtITIGNf................... ... . ..

ft your ar^ewer it "Yea." ^ivo *n Item 39 tho nemo and 
addreoo of »r^t.U//et. date, and reaeon in each ctu X

32 tun t/lP »»# SAARI D or THE U 9 CIVIL SFAVtCF CC»IAMi$«rG* [
FAOW TAvifW. UJv.W fftA'i C* ACXtPflNG CIVIL SLR OCX APKMNT Ml «t/4 • . 1

If your atvewer re "Yea." pra datoa of and taaoono'tot j 
ouch daharrner.l rn Item 39 1 X
M MA'F F*>. •*** P~'^ICAL MANOtCAP. D 1ST A ST. OR OTHER ptSAStUTY 1 
WHICH SeO.f.S W D IN ASSIGNING YOU TO WOR<t....................

It your anowee ia "Yoe." 4>vo complete dataife tn Item J9 ao 
that oonetdaraieon can befivan fo your phytica! htneeo fur 
the job. X

39 Dm IMF UNITED VTATF9 ftO/TPNMrNT EMPLOY IN A CIVILIAN CAPACITY 
ANY RtlATHF OF YOURS <BY fttfX/G MARRIAGE) WITH WHOM YOU LIVE 
OR MAVt LIVIOWIfHtN THF PAU U MONTmst ...........................................

If your antwet (a "Yet." ehuw tn Item J® /or BACH aucA

.tt

X

SPECIAL INSTRUCTIONS FOR CLAIMING VtFERAN PREFERENCE
A If f<hi are rlairnlng *a a PflACRTIMR VRTKHAN who haa

h*en awarded ■ campaign '* »*rvire rltd-.n, or ii a P1SAHLKIT VET-
RWAN , or oa lb* WJFK OP A lllWlLEl) VET BRAN. or aa the WIDOW OF
CSC Form H. together with trf-z-X therein.

B If v»u are a WAR-TIMK VETERAN not claiming disability preference. 
you ah-Hifd NOT aubmit your diwl.atge with thia appiu a*ion Preference mil 
lw tentatively credited to yu-j and tf attptxnled. you wtll !>e reuiiireii to auhmit

P <A> W» Rtf YOU rVTR IN TMC UNfTIO STATES MIUTARY 0!t NAVAL SERVICE OUHINO TIME OF WANT........... ......................................................
djl UTME WORD “KONOftUlt If* OR THE WORD ’•SATISFACTORY" UMO 

IN YOUR OtVHARGF OR 'UPARAHGN PAPtHS TO SHOW TMC TYPE OF YOuR 
OISCHARCr OR 31PARATIONI.................................................’...........................................

<O WAS 31RVICC PIAKJPVFDON AN ACTIVF FULVTIMC BASH WITH FULL

DAT! or INf RY UM LNTRltJ JNf'J MR/ICC

9/8/41
BRANCH OF~M AVICC (^//ny, ‘
Manne Cotpt, Coaaf Ouor-d, etc )

k rr.y______________ [

..’lL 
X

NO

X
X

DATE OF SCPARADUN OR SEPARATION*

6/30/48

'it tA' IF YOU VRVfO IN TMC Mtrff-J --YAIf3 MILITARY ON NA VAI CfRviCE

JIEzNANO RECEIVE A CAMPAIGN BAOGf QM CCRviCE RlftDLW

'B> ARE YOU A DKABLfO VCTF»A«f - ..

♦Cl ARC YOU A VETERAN 9 WltX/N WHO MA$ NOT RtMARRTf Of..................

tt» tet you Thf wtrc of a vrrfp**' who has a service connccttd

w To"

X

X

THIS SPACE FOB USE OF APPOINTING OFFICER ONLY 
The information rontained tn th* anawrrt to Queation 31 above baa been vert*

19..

!■

»n l correct to 'he bett of mjr Bnovkut*

gsy HGMTUBf OF PHIUNT
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STAMOAHh fi'I.M 57 •ICAT' 1 FOR FEDERAL EMPLOY

.. Ir.tollizer.ee Officer. DO NOT WRITE IM THIS BIOCK 
foi Uifl cf Civil Scrvke Ccmmlnlon Or‘y

c1
R

t:
■t x; 77

>*rl Jaaos ’.'.Ullarwan.
Ji AV) x.s. « kV R I' bvMHIR

iglbea. Canal Zone

. K«w .fork...

• U) »• ■•!! »’M »M
L-altoa

10 O MAAMW

Il 'lfCX’l\’lrttimii’V'nr «ni/ Sttti, tf twffi uilfutii U S , rinnf atu

_Aubumr_New York ________________
IS MALI " l ^ vU HLlUHf'Wuiiout SHGI4 (Of V«l'lGHt '

13 hmalc | .6...m~r ..Q., wins,___ 174 *,u*|y*
14. <A> HAVE YOU tUR DUN EMPLOYED DY THE TtUCPAL G’JvrilNMI NM g] rn Q 

(C) IP DO. GIVE LAST GR.KCC AND DATE OF LAST CIIANG& IN GAADC 
Gs-9, cub- i^Q

INITIAI* ANO 
PAIL

Pf« VI AR

^QQQ.

IO) CHICK IF YOU WILL ACCEPT S’\'TT URM APPCNNTMf NT IP O/HNCO, FOR. 
O 1 TO I MiMlfHS (3 > YU • MONTHS O • IO U MONTHS

I } ntft nitn

AHPnvrO.

Fl »*MNTS ITINT ।
□ km’Jt, 

I— *”t□

CJ w$*<-
__ pHNO 
n wyi* ^TIGATIO

d» OUCA IF YOU WILL AfCIPT APIWftIMINf. If OFFLIITDi

IN WASHINGTON. DC. ANYWIUlIC IN THE UNHID STATU
Q2 CUT->k4, n<t UNHID 3MH4 .

if) IF You AHL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS 6«LY. GIVE ACCUTADU 
tOlMIGNS.

T ’6at i6

9 
5

03 OCCAStONM.lY 13 mw wily {X| co*3T*n.tVC

1 PRESENT POSITION

FROM «t Chief. Civ,Int. B
SALARY <44 LARNlHCb 
starting. »5«QOQ krAjuiu; 
PKijIhf, > 5;?5a PCN U |TX) Pfll$<NT 1IMJ

_D*lboa H^tu.,.Canal Zone
KAMI Aho Auotu ■.. t« IMOtS (h.'tri. v»i»nn<

Chief, Civil InU. Branch'

U.3. Government .

lorror.al betterment

Civil Intelligence Branch, axecutivo Dept.,
-.Si?. -AXifcW i --------------

In absence of chiof-^..C-^(k?t<>gter.o9 a___
UGCAimO^OP >v5l fMx
..................................Intelligence Investigations -the-ranama Canal-Uallroad
M!Lijt"Iiw'i5«»Vs within*the Canal Zone of"a susfecled■"eabetage’or ’«sp^n*S®

(CONTINUED ON NEXT PAGE)



(2
cl.r.lciaa..._.

Baltimore, Maryland

X.En cc. Co

Uaa nil recall.

2-4, I.el arid clerks
»’»* <*1 M LtA •!'«*,

._yu.l 'Asd-JUi. Ab'n

. . Employed.in the capacity of a mechanic, Actual.duties, consisted mostly..... 

heckout..and..inspection of electrical.Installations on dal'er.jo housing...........

projects In Balto. area

ttlOiWAI

1 (fn»nth,jw)

1 r-r.v Hay /,] (App)to Apr 42
tAACi tnit or luiHi rtr>ir:c»N i f iav.hu aii.'I grajm r tAityhoss.WiVJ, (Z - n.rk
ilectrlciaa . . . ■ • UP

H>C£ fjf and ifta(a)

____ Baltimore, Maryland____________ _ ___
Uf wr ><»>M f M nrgini/nti'in. »<f fiviwn, it^aifatai,

narnadopiilmunl, hufiau w <»lahh»hnn>rit, anddivhion)

H.E. Crook Cd., Dal to., lid.

KAMI AhO 11111 QT iMMtUlATk 3bH RM&M

_Robert.Miller, Cunt._______________________
KHiO <4 b'> .‘hi'41 oJii.Afii.’ M i. a !«,. g . trAv<«u>A.M i»/A, n\^vranco afatiejr, 

inanufactura of /uuAm, ate )

Construction corporation
WCUCt* AND iv'f.jjtid DY YOJ

1-2 anal starts
biA^rt ion iUyi'nj

Te.rnlnatloa.of_dol'enaxxantrac.ti____

.............-..............Ztepjpy.ed..as..anelectr.tclan.cn defence., contracts. Handled material...............

ayppiiec................................................................. . .............................................................................................

LAT1Z t* L«n/x/WU»f {z/.unfA, yOAr) laACI 1ITU. Of YOVtt

FP'.w. .jhilr.liJJ TO. Apr, 1942_______ Ans^t Mgr,
roufio* ruwi'CunoK umapa muo c< (armingsi

IdlnFadatal—ruf} ST*Rtt*a * ^0 KB ttk

_____________________ »»'U » ca hn a
flaci cf tunjJyv.^r i/.ny ar>^ iiKff **

Auburn, bw _________________________
k>vf Awf; AL/^w.'A £.v>l.C*r» (film, nrganffaria/t. rtt ft^tton. it tf»d9fal, 

giatna dapartmant. Lutaauvt aatabitahmont, anddifinon)

Ailliaeton Elec. Co.

2-8, aftler.mar. and mechanics

HAMC ANO nru (Jf IMMU’IATC 5UH11VISUR '

marl ii'llllamson, ooner (father)_____________
KINO W BUSINC.S <>M OMuANUAUuN (« , . a»l*, tntufanca ajamy

tnanufa^tuta ofJucAt, ato )

.Electrical Contracting 1 Supplies,
liUMH fOR LtA/ina

self oettenrent
COC^iXT/yet CT Cz.A *»-< »

.Entered...business.ar .stock,and supply clerk, later tscame salcaman-and

.....in .£h*.r£?..<’.f ..t .&rpup..of ,?u t.door...ml e.sman... Advanced. to. Asa11 manager..where. 1.was

’1 e.. buy.! r,4 f c on tmet Ing.. ;> up ■.11?
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V-v op

lb AL
rru 
erw

mw and i,w.-. •* r‘/nr. 
mttte tit>*'>t,kun »tf t>f ttmbinlifmfit, tint! dirmu

n, tf 
n>

-i It!
 

• f S «
l

“• 'J* i , arhel0»9l» ullt, Intutancv tltney,
• •>/ I 'Ct ». 0fv )

hCMBLR AND KIR3 Of CWHI13 UTUUIUD bf TDU YAAXAt I'xr UA ,1^

CLKPIfltCM CT YOV» WO®<

11 mix* apac* la r«*iuirM, • c*H*»^nu*‘»'«n *M«* <*»’«<*-•*•■! 1 <»r»n No, 5?"» -/f a al>**t tA t.u« a*«'< «;«* •• Uiia i-ayc. Wtitc oa r»ch theet your canm.
A.bbr>t_ <1a ■ <.r i,.<ih, «/xj »»>»>.><*atlr>«» tit.*’ A'‘» h t’i '■I II.u a|-| t.‘ •>>»< •i. •

1/. buiiasc/ In O * «,,•»< ! rb-w, d'*'/ b< an/ 'j«'n>n< r*. in . t'/J ••.'.*> •• lrri»| j.*r wrrit. Dft«<>»d rnatnxi r»z«rd-
lh» At«n*»l Sevr.'.M (?>■•! •U,«<ly h»‘.rd l?#u, 1 r.) tb« Jn« •<-.-/ oHtn l»«i n eepeciatty (Kxt/a
•PlMiliUinj tiFrffi* m y^t i»<*al t/Jetf. tsly, Jhuiral* ■ < tual »» >».<.( may x wrC V. «. it »<.!! .J.-a. iipthHiA)

__  DA 
f«C-M

,f2. , 
T’>

UZAT/A z£.z',amun (st traimns

Oct..42. vec.,42.. halt». ............... . baa±c..ClC ,4^’c. t raXniig.Schx’lnv.. tschalquea^............
dept43 Nov 4J... Ch 1 c.ira 111.......... Lrtvikrm^d C Ill * a 4rax.--^h»...... "■..............................................
Apr£L44 v'una.44 .Ogrfen,..l>'txh................ QlZ..kki'.. Trn<. Lch.> . Trn. Ju. “Abotagu de.tec.Lien.xm..........

. aix.cxAf.t .Arid aXrcrid.t. Jas tad-la. t Lons ................................. ......

............

10 1! V >>—Na2C

none
(C) KAMI AND LOCATION UJLJJL'^ O* IM/UUFf

O£KT

rCMrt COMK-rrrD I DCOAlU COnriJUUO

NARK(X)nil A/f RfjFAM ff BOI TOT*OtGATE UTlSfACfOSTCCHfUTTMCf.

smrtALYr DATE

..Tol ltlcal-tulxjcx<-

24 
il

jsrlltz School
JJaaI t O

1947- - ’ 194£—

Spanish U24?.
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• •u

H IL N*Mf

1.

r;.. i ii n , .i .......  »-
(Give r»’in|»/ef* ru'rrnt tildifft. inr

. !_______ 1...... .. \
t

L J 1 103
i

Angele

;u,

Uewan

IROICAfl "Tit* 0" "M0" AMSWlA If PliCiff'J "I' IM PRQFIA CCIOMM ‘ TU i MO

25 Mtv INQIUHV PF WAIT t,l YOUR P(t£’.LNT tMf-LOYLR RCGAKCitj YOUR 
<H«hArttB ci'Ai inrtTioNj rtc » ... .... V 1

fUt YOU A CITi.-fN CF OH DO YOU UffC ALLEGIANCE TO ThL Ch.lt? 
-stATC.T ....•! . * ................................. X 1
V *»r you now or MAvr you tvtr nr.-N a mimbfr or n«rcommunist 
W<r» u A OH tNVCllMMUNI’.T niG.AM.’Al .GNr

1 X

28 Afff YOU NOW.OR HAVE YOU EVER WEN A Mf WB£R CF A FASCIST OHGAM- 
ILATIONT . . . ..... A
& AKI you now OR HAVE YOUtVtR Ml N A Ml UMRf-f ANroar,ANl2 ATtUM. 
A'.'/X IA 1 U-N M.V.IMfNT GROUP OR (,')M||iNA T it »N Cl PtN-jON’I W |»K H 
VX.A1LJ t nr. Oil kThHDW OFCHjR CONS1I ILtipNAL »O«M Ol G0VI HNWI NT. 
C/HOt AN URi.ANI’A JION AS'-OClATJON M',.( vi -<r. (.»♦. J P OH< O“HINAJUMS 
ur pji- on . which iit-t Atvinn o a ■"<t:ctot ad.’oc.' ting uh appro.,sc. 
Tit t IQM 3, ACTS OF lORCF ok • I'M LNCF Jo IN NT Olio ff P( •: <’N$
rHUHNH’.HT-J UNH H IHL CUN.-TITUTION U» 1 »♦: -.'•<111 U GT ATI SOHUI :•!» * 
Iff', TO Al.Tf RIHf IOKM OF GO*«f RNMLNf CF THE UNI T1 (IGTATI L’NCUN-
M>li;il«.NAl .... X

tt ynut nniiver («> vzetf n>n 27, 2S. t>t JV "jri," Ainia
in JV tbn norttaaAtzch vreazirra/iont. ion«.
//■r.r«zi<e/i(«, group*, or ct>mbin»ln>n vl /aiuin and »>/

(lira eompi"to of your acfirtftri
(hai»>n mttl rz:«Ae any •‘•(ilanatiun you dtatra 
jii'tt rifanibrrnhtp or aefivifi^t thaf»in

tn JINCE YOUR 'I.TH IHPTHUAY. HAVE (OU T.'LH DI IN ARRf.jTlO. INOhTL'J. 
OR &IZMMCHI » INTO COURT AS A DniN >f'»r I’l A FRIMHAL P-’OCfl t’ING. 
OR CON1 L> UNI II. OR IMWltLOM D 0‘* RLACTD GN l l.Ol’ATluN OR HlVL 
YOU tU.ll Bt LN ORCt Ht 0 TO WPOGiT BAIL O»« ClALATfR*! YOR Inf VtClA- 
T1V< '> ANY LAW. KR.ICE JtFULLAHut OR ORWiA,»CE .r/'.’Li,'"N.~, M.NOR 
TRAFFIC VIOLA nON^f OH WH.CH A FINE U'( FORI LI JURE OF L'3OR LlS'l W*S 
IPffA I'll.....................................................................................................................................
// yuttr anawar t» ''¥»»,'* Hat all cafa urnfttr linn 39

hatura Gtva in anoh caaa(l) iha dnt-: (2) tha natuta of tha 
b<ttn>9 or violation, (3} tha name at‘d ha'atiori uf tha court; 
(4) tha panalty tmpoaad. if any, ur oil,ar th»p>iit(n>n ot tha 
ca«e. H appointed, your flr>£"r/>rini • aritf ha fakm

>1 MA-.F YOU I VI J» nriN t>|*>CHAR>-.f 3 GR IOhCT UTO »(* IGN. Ft-.t MftfON. 
tzUCT OR UN>Al)LFACrORY SIRVIC.t 1 HOM ANF FVSi J .................................

ft your nnifot it /«*• <*> Itant 3r tha nsma and
arhimva of arnphiyar, data, and raaaunan anah caaa. X

HAVF YOU 1 VFR DElN BARHiO HriK U S ClVfl SFO’.ICl COMMiy.toN 
FROM TAKING 1 < AMINA J IONS OR ACCmiNG Cl »M. ‘i R ..Cl Al’zvlNT Mt NJ ST.. 

ft your anaurat jt “t'oa,'’ tiro dalA'ol and raaaona for 
Pich d^hartnaot in ham 39. X

ST HAYF YOU ANY PHYSICAL HANDICAP. Di'.LAGf. OR OTHER DISAKUtV 
WHICH VKOULO l»l CONSlURLOIM AG'^GNING YOU TO AClUI............................

it your anawat >t *' Fet.'* tiva complvfa drlaiit m lltni 39 •<> 
that • unatdarattun can ba firm to your phya.cal filnaaa fur 
thajub

Tt PO YOU RiCflV'E AN ANNltnr fffGM THE • NtTFu ‘.TATfS DR ft'.TPiCY 
OF COLUHDiA ftu.'i «NMF«T UNDf» ANY RtTlffr »>l -«r ACT r,A ANY FtNSldh 
(At OTHIR COMPJNYAT.ON F'JR MILITARY OR NAVAL SIP/ICJ?........................

tf your anavrat ia “ yaa," ^tva eonifd»r» frtn.h in Item J9 X

iroicai(-rts- on • no • ims«:* it rt

Off nit tnA1itu

uh oi i a:

YU ! 10

X

SPECIAL INSTRUCTIONS I OR CLAIMING VETERAN PREFERENCE
TIMK VKTKNAN who h«

iat-iiirii di»aNiitv rt*,«»ns»,

KHAN.

'OU ■ hrjuhi NOT

het
Manna Corps, Cent Guard, oro.)

Jr. (At WtPf.YOU r.tR IM THE UNH IO STAR » MILITARY OR RIVAL SIRS ICC
DURING TIME OF WAHI..........................................................................................................

<BI IS THF W0»3 -ItONrinint p- OR T‘<F WOHO •XATn^ArrORt” l-U'D 
IN YOUR r/LCMZRGf nn ..ICARATION PAt'LGS IO S"0W THE MPt OF YOJH

Si <a» if Yot’SFRvro ir< thf uniti d staffs military or naval -..f’lvicc 
D‘Jfh‘<r Pt Act TIME ONLY CD YOU I AflTILIr1 M F. IN A ('*'•»• AiGM ON LV Ll'i» 
JiCN AND RLCU. L A CAMPAIGN BADGE ON St R»»CE RlHtK%J ........... ...... ........

ffl» APE YOU A DlSAFtrn VFIFR»N»

1 Ttt l *0

(C.‘ AR0YOU A VETERAN 5 WIDOW WHO HAS NOT RCMARRIEOT.—___ .........

rt» ARE 70J THE V.TF OF A VCfTRAN WHO »»*S * Tf’t'.trt fTXNrCHD

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY
The Information contained in the answer* to Quest ion 3J above hat two verb

by compantoa with the diochar** certi&cat* on

Title-

19.

apply)

ikloie signing true application check ba.k over it tomake cure that you have answered ALL questions enrrect’y.
I CERTIFY that the statements made by me io this application are and correct to the best of my knowledge

and belief, and aie made in go-xJ faith.
Folse statement on this applicatin

st punishable by Law (U. S. Cod
{*K* SIGNATURE OF APPLICANT

ll-UH» I«»*•«<
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T

PERSONAL HISTORY STATEMENT
INSTRUCTIONS: answer all cuesticns cc“‘’lEt'f ey . if cuts’ icn nets not appi, write -hot applicable*,
write ••UNKNOWN* ONLY IF YOU 00 ACT <V> THE ANS.ER AHO CANNOI OBTAIN the AV.wT R from PERSONAL Hf.CORIIS
USE a SEPARATE SHUT op PAPER FOR ElT-’A DETAILS ON AN’ QUESTION OR QUESTIONS f OR WHICH ’01, CO NOT HAVE
SUFFICIENT ROOM. ATTACH TWO RECENT FX$SPQVT SIZE PICTURES TO THIS FORM, DATE TAKEN WRITTEN ON THE BACK
OF EACH. Type, PRINT OR WRITE CAREFULuT; ielegible or INCOMPLETE FORMS WILL not RECEIVE CONS 1 Of RA r CH

HAVE YOU REAO AHO UNOl'RSTOOO THE ABOVE INSTRUCTIONS? YES fjfj *0 ! ~)

SECTION 1. PERSONAL BACKGROUND
name m.ssCZT . - ,,RSr ......................... MI01>LI..................... us'

“R- ( Y 1 hrs. £nrl James Willlwnaon (Balboa 3223

present address -street ano number Clrv state country

Balboa. Canal Zone

LEGAL RESIDENCE STREET and number city state country

[_ Auburn. New York U.S.A.

MICAMAME
____San®.
UAOLR WHJ

Not c

other names that you HAVE USED 

Not applicable
IT CIRCUMSTANCES wave you EVER USID These NAMES? HOW long?
npllceble Not applicable

IF LEGAL change, GIVE PARTICULARS (WHERE.WHEN ANO by what authority) 

Not aaolloable

DATE OF BIRTH PLACE OF BIRTH CITV STATE CGUNTRT

_______ Auburn*_______ New, York________ ___________________
PRESENT CITIZENSHIP

U.S.A. _____

aCOuiRCO BY:

___BIRIhLXJ MARRIAGE NATURALIZATION 1——I. .......

NATURALIZATION 
CERT IF1 CATE

NUMBER date ISSUED name Qf COURT

Not eooUcable Not UDollcable Not applicable
LOCATION OF COURT CIH STATE COUWTRF

Not applicable
PREVIOUS CITIZENSHIP 0AT£ FROM: TO:

Not applicable M£L0
OTHER CITIZENSHIPS (GIVE PARTICULARS) 

Not applicable

STEPS Taken to change present nationality (give particulars) 

______ Not applicable _ _ .

LAST U.S. 
passport

HUMBER ' DATE

__________ _____________________ 10 19AP

PLACE OF ISSUE

Colon. Republic ef i aaa.*na
AiL OTHER U.S. PASSPORTS YOU HAVE HAO (GlvE APPROXIMATE OATES') 

None.
PASSPORTS OF OT«t® COfcS

Kone
IF BORN O*>- Of IN THIS COUNTRY PORT OF ENTRY

outside u s. Kot applicable ______________ ..

passport of cou»re?

LAST U.S. 
V ISA

NUMBER JTV PE CATE

Not apliveable

PLACE OF ISSUE

SECTION 1. PMTQlCA OESCRiPTIORilrv

33 1 Kale
HriCnT JfiuHT EYES

6* 174 Ibfle Krey

hA 1 0

___ £T?Z__________________________________
COMPLEXION scars

RuMi!_________ _______ Nona
BUUO

M«dlun
C’rfN DISTINGUISHING FEATURES 

S’cre
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’l

/’

J 
I 
j

SECTION J. W
*
0

ITAl STATUS

E/
v c ►

c>
 n np

 

uu
loowto rZZl separate: . ; cate of separation or divorce ,‘»lace
1 TCRC(O(-71 j - , 1 - . .. . .

^ffftSOS F“Qh‘ SCPARA* IO* OR DIVORCE
1 :............. ■• -.

■0T£: IF TCU MVl.BUN MARRifO *O«C THAN CKi <•« 4 SEPARatE SHEET FOR FORMER W|F£ O> -*V$8jI*0 A*0 GIVE DATA 
.REQUIRED BflCVi FOR ALL PREVIOUS MACRl »;<s.

HIME Or WIFE 
CP wi‘S8A*0

FIRST MIDDLE',‘Of . •-;. maiden) last \at: cf MARRIAGE

PLACE CP MARRIAGE (his op Hfp’ A.V*L?$ 
BEFORE MARCIA

STREET ANQ NUMBER C ITT . STATE COUNTRY

livko czzi
OECEASEQt |

DAU Of DECEASE

PR£S£NT VR 
LAST ADDRESS

STREET AND NUMBER CITY STATE COUNTRY
’>>-11^-h - __________’: — -2 2:22____________________?: •- ._________________________ _

DATE OF BIRTH • PEACE OF BiRTH CITT STATE COUNTRY
____ :-:a- ___________________ I’.:.:-.

citizenship 

U.S.;..
DATE ACQUIRED WHERE 

ACQUIRED
CITY STATE COUNTRY

. 1 •„ .
OCCUPATION

___ ,___________ L :<•_?> VYJ1______________________ _

LAST tw^LQYER

EMPLOYER’S OR OWN 
business address

STREET AND NUMBER CITY STaTT COUNTRY

___ Vrknc.-n__________________________________________________________________________________________
date er 
military 
S£RYICE_

FROM: 1 TO;

L'J -A- -Uc-bb- __________ 1
BRANCH OF SERVICE COUNTRY

other GOVERNMENT service. U.S. OR FOREIGN (GIVE DETAILS)

SECTION 4. CHILDREN on DEPENDENTS (INCLUDE Pti'iAL DEPENCENTS)

NAME RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NJnSEU CITY STATE COUNTRY

NAME RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NiMJER city- state COUNTRY

NAME relationship AGE

CITIZENSHIP ADDRESS STREET AND NLMSER CITY STAU COUNTRY

SECTION a. PARENTS
NOTEiFOR stepfather. STEPMOTHER AND/OR Guardian, Give Thf SAME INFORMATION AS REQUIRED BE; CM On SEPARATE SHEET

NAK OF FATHER FIRST HIDOLi LAST 'LIVING (JTJ
F.-el K-.. [OECEASEOL-J

DATE OF DECEASE CAUSE

■:..f ■, ,1 ■ ... ' 1 •

PRiSENt OR STREET ANO NiMBER CITY STaY( COUNTRY

LIST ACORfSS :i ?! ! -..
DATE Of BI8TH PLACE OF BIRTH C'lTY state COUNTRY

I'.ij........................ ••
C 1' l.’E NS"I» DATE ACQUIRED i CITY STATE COUNTm

c, • • • s • h ■- . : e.2 : * :*CQijiSfO . 1 ’ r 1 1 *

1XCUPAT ION
• 1 •r* r 1 c

last

1 V »i| f m? wuwM* C.i’ V»'f f’L'OWf
1 **; »•«. cj W " 1 |
ftu:-< *t ss If-''*
.... . ' . . .. — - ... • x — .. —r——• — - ... •*— w ~ A — .—
iicnoa 3. F40<»M ' '• <• ©MfefcsSrH ! »- .
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scctioj »■parents ': -;«t i»PAGE •1^--------------------------- i^iv.H or’ u“u<ict |
cbou?mVdate oi 

MILITARY 5£RV ifA
, * * J*

other GC7ERn**E »r 1,1 ' > Ct, U.S. OR fORtlGVGiVE CETaui) •

RIME or MOTHER r I MAJ DEN LAST Il 1 / 1 •!<. !. 1

.. - T - A. X . r ‘ •’!} 1 • -. ! P Of * st n L ~ J
□*fr£ Of DECEASE CAUSE •

: . •. . . • • -* 1 v.r?
PRESEMT OR S-PEET AND NUMBER city STATE COUNTRY
UST ADDRESS

■■k ■ uj’c . Vr'I’ll
qitc nr Qi&fu_____ PLACE OF 8IRT "• CITY STATF ■ COuMFf

1 ■ ’ ■ >• •.•■.7 ’xcrs
—-------- ---- ---------------- Date acquired ' • HfRt -IT’ state CGun tst

b» Tie”. j ici.nl •* ACQUIRED T-’.lUuble
OCCUPATION LAV EMPLOYER •

•? .Ter -.Ifc w-.lf

EMPLOYER'S OR 0*# STREET AND NUMBER CiTr STATE COUNTRY
eusmtss ADDRESS 1 1 y_rct Av-nici- A X5.’ I1. IT a }’*r,7 Yvrk w * w * ** *
GOVERNMENT ScRii S. OR F0REiGn(GIVE DETAILS)

Z,. ■ » 1•* —

y,f« AJD S t ITtRSf 1 NCLUO 1 NG HA • P A»»r) ASSP rijcjE^UjL-AiiaL iiki lrsx_

if • : -L. >J JL
• ; I r •'...- ' . ' A_ ■- • • •. ’ - • 1

—*• - - * w " Vi_ —_ '._ '________ ' ._
PRESENT ADDRESS ^Tpf £T ANO NUMBER , C I .. u;:[. CGbfcTR*

- _ * *
a>U‘ i*. '.i .': tcrz

» a w a »'.«
NAME sfrV MIDDLE last

t. _ e 71] j ip.bet'i C’..rr
PRESENT ADDRESS STREET ANO NUMBER C t T r staie COUNTRY

- ’. • 
4* 
C
O 

<> 
A

 

•
 H

 

IM Auburn, '.'o,: York f.
NAME f ipjr MIDDLE LAST

•fc 7 .. I’
PRESENT ADDRESS street ano number CH' STATE COUNTRY

<- *! •\117 St. Zk' >' -‘I-j Teri: ”.S.A.
SECTION 7.___ PAPER -LAW
NAME OF F A f h£ r-j. t--—/* f i psr MIDDLE lAS < I IT ING f“ZJ

**■« ■-■■> DECEASED (H77’]
GATE OF 0ECEA5E cause

PRESENT OR i STREET ANO NUMBER Q I tf STATE COUNTRY
LAST ADORES!)

DATE Of BiRTh ■PLACE Of BIRIH C>’» VATf COUN TRY

CITIZENSHIP I: ate ACQUIRED r .......... \r? ■
1 WM{9<

' s‘*rt cduNTtr

i ac; in pi o
Occupation I A ST EMPLOYER

k»Mf br MiT.fP-,. •» la F >R5T MA I?l» -.AS?.......  I
i .HIV,

.• - -■ • » _ । DJCUM'j; 1
8*H 8f tictAic ]cau5£

Ph'SiiT 6i I $•*£(T A«C »u»9l« t • t \UH C I) v » N »
I AV ADONIS!
yirT'STi >4fi

(»i*Cl C‘F ft i 6 T h O ■ ’ :< a ; i (,. x r«,»

1'17 Iff i’a'I * T t A C C U ; tM ? 1 • • > » »
i «>t a< •'A!| f. »• ®»
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SECTION 10. SELECTIVE J>ERVlJ1T.J^ilUS '__________________________;__________ _________________________ __________________________
CLASSI* ICaIION »ijm9(_r f 7X l Mi TpTv uc t 1 O* DATF NUMBER

ADDRESS Of BOARD ^TP££T ARD NUMBER CITY STATE

, . ' . 1 ‘
If DEFERRED, STATE REASON

SECTIO 
coun rr

» 11. military, naval or other government service - UNITED states or for ----- -------------------------------

- ' • j
’ ^RYICI SEfV.CEp^0'*-

DATES j '

GRADE ■ ST RIAL H'W J?'H. Of DISCHARGE 1
east station commandin', cf/icer 1

G'-Vfrnor’r. Cf?i<-.*r " , '■ :. . C. . -1 ... v.I
REMARKS: 1

ky ftnV.rn -JlCL.-.ry cnrr.F.r Lvj 1- rtr. '.'.I. * CjL” L-r Lf2.« 11 I

C-.u;r.l »-.< r:.b7r‘ »As r.n irvesT; - t ,-r .-1't
Civil.iS-L-'l ! . J

,n.'’r '.'j.-ij , >: » 1
SECTION 12. CHRONOLOGICAL HISTORY OF EMPLOYMENT(USE AODITi'.a*'. IF NECESSARY) 1

ROTE:INCLUDE BELOW PERIODS OF UNEMPLOYMENT ANQ CASUAL £M*»»S'*•*» * T . GIVE ADDRESS AND STATE WMAT YOU 1
DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS A«0 COVER At LEAST 15 YEARS. I

EMPLOYER

■•’••' 11 •-■.J.'.u ___ __________

JOB TlTIE |

ADDRESS STREET AND NUMBER Cl TV STATE KINO OF BUSINESS |

VQV* OU TIES AND SPECIALITY .. ,,
, _ . v;*.' !« ce.-'C e.s;.'t L.,'/ .

r.:. i. Clorz.,

NAME OF SUPERVISOR 1

• 1 V: lim . 1

OATES
COVERED

FROM:

1

TO: 

__________________________________

SALARY PER 1

______ j .^1____________________ 1
REASONS FOR LEAVING 1

____________________________ Lelt fo.- I -..z .. ..............- . ________________________
EMPLOYER Job Tint

ADDRESS STREET AND NUMBER ClTr STATE

1 4 I..\r r ' * - * -

KINO OF BUSINESS 1

YOUR DUTIES ANO SPECIALITY ,1 -1>.• i• o ..............
.. •> 10.21 ,L- .:■ ■ ■ .............................   il ■ L-z'’

•AMI OF SUPERVISOR I

. S , 1 • • • 1 I

OATES 
COVERED

FROM;

i

TO:

1 '' T "

SALARY 

___11-1

PER 1

___ . J
REASONS FOR LEAVING 1

__________________ 1 c.-r~ f: *. ■' c? '_(*• ar^.r^. tin f i».». •• r  ..........'* _ J
EMPLOYER JOB Title I

AOORESS STREET and Number Ct TV state

* h'.'l.T'-A "

aino of business 1

FOUR DUTIES ANO speciality „ ,
.......... ...... :r -r-j i--.'

__ . ■ 2_____-________ -e. i i. '■■ i . - '• : ‘ __ ... -• 1

u»( OF SU'ERviYod I

' J____1 • • ' 1

FATES 
OYERIO

FROM: 

__________ L 12____________________

TQ: jlALARf
_JL^__________________ 1_______

Pt 6 1

(ASONS TOR LEAVING 1

MPlOTER JOB THU 1

OOREJS SINCE ’ A»O CH* %’»*< f • ; • r C? ItVtlli 1
1 > ’I.-.. . ■ - Ei/JL^X . .... i .. _ .. ~------- ------------------------- 1

(ir.Ai’Nste 10 paA« *: *••• ♦
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rt or o

sectigh

TOU'J Du’
IE. CHVOaVLCVlCA. MSTCRv OF EMPLOYMENT (Cn»Y.'ich 0 ih'1”4 Fa.'e ?) 
Hb an? >h;*a^7»

~ luv.u•'li_ Lut ___ _ _ ...

NA MJ bi suHRvir
\ ‘ _ L I 2

OR

DA'E'j 
r.v*( 0

| IM*.
! -u. • ..

TO: '

._ I’lCuRuL . ....

SALAM PER

Mas*^ • Gs» dn^u

__ ._ __ __ .. . . . . ________ V.______ .....
EMPtCHR

lUawt'sT"

1 ’ '*' * _ * 
fOtfA OUT

v.,i .
X”"

CGVt P(0

JOH TITLE

S‘*tt 7 an? CITY STATE

£ k 1 * S-V u ~

«INl> Of BUG 1 HESS

lb AM? $k’tCI 4<! T»

l: ■.llxu.blui.. ___  . ... .... _

NAME QF SUPERVISOR

I HJCM:

■llcUl.c.. -- .
TO: salary •, PER

REASONS Fes tfiv i\b

Kut ujJ J . _. _
employer

'•Ol Up.. i I G.lbl -

JOB TITLE

*OO»tSS S’«tlT 4*0 *U*6iS CHY STATE

Kut u-JU’L.Me

IN0 or BUSINESS

rQUW Dull
!h ■ 

• * "

(S AND SPECIAUM
^licubb-____________ •__ _ __ _ _ ______ ________ _ ____

NAME CT SUPERVISOR

dates 
:o»r.«?ro

FROM.

. ' ' 'ici'1-

70: salary PER

;lAiQh$ fojj lHvin*

11 cubic

HOTC: 1* SPACE B'l.'w S'.f 01 TAILS COACERHING ANY POSITIOM FROM WHICH YOU MAY HAVE BEEN DISCHARGED OR WHICH YOU 
MAT HAYE LEFT LIN.'E» CIWMSfAHCES WHICH WERE «lp Y 1 H I 1 HI. 1Y FAVORABLE.

DETAILS: - 1 '

AC*- ^.2 2 11 2...bl* _ ... . _ . - ------- . - . . ...--------------- ------------------------------------ ----------------- ----------------- .. --------

MCTIOH 13. CHARACTER REFERENCE3-FIVE IB THE UH 1 TEC. STATES (ClYl BUSI HESS AppRfSS WHERE POSSIBLE)
NAME ■At5ur.';G*'t:TsrrrT!.5’Ti:<'WBnr* CITY STATE

/.■hi-. 2- ‘ J- - r •-» “1 .. i »♦ -i
NA Mfr a nwr < v'Ttrt t r oh :>■ "iijw i? "■ ■Stiff

John Herold •T.. •.’.1 -.-A.- ’ » <• n u .. 1 I
NAME AGMIESS '.IRl tl AHO HOmEH iJ Cl TV........  ’ ■STaTF

Kenneth J. Jlc'rmett rt? .^.; ii.j, Cv, . p, • ♦ _ r < if:
NAM( «r<H<i -.■> sT»il: aao wuMfiEP ......... .. Clff* ‘ ‘ “ S^ATE '

nett,-', Cl^r‘4 r>!" /. D . .. ? , n. >
NAME 'aTTpHS .r'wfD a»j wiiBEB CITY" ■ stiff

b‘ : " /. r '' ...... *« • . ,T

UCTBSLM UQUAk/WtaU* lUMAIiyLJ I_™L >A *4 ‘ '
‘X‘LU^‘^LJaulikL|TTTrJ__________

I *
• AMI • » •

T.- - .. t- 3 £ 1 ;

xrtfii?" tic? D’".{•iuMtrf “ C1 TV ’ 'tiff

• AMt 1 Af-ffcf'.s ST*frT rjMBfR ■ ’ •r.itV"-4 “V*f£..................................

- AbIaJ -Lfrki'c ______________ [
• AM* , 11/ At -s'-, ',’m i'T A; NcMp; i j • ; , ' • * StAYf

|
—£l-£ v f‘ * *NX. £.4 ».AaX£_.

NA»J a: । -mis •.«*£( L ■ " ..........



If avsneR IS*»ES' Explain 8£iiw.

SECTION ES, miGHBORS-TKREE IN >* 
!»*•<

rru STAjcsjAJ iQijr last ,ai.>K«4L KZS.LT’Zf*
: A\|/P( -•:> ’ R| I r AND MUM8(P C!r> state

. i L L1 L. • - ' ■ ■
mwf ^ODPES’j sr'wtf r and number

51A IE
1- • < »• w'a «. tr » L (. vJ’l, V * T '■ r «f ■ . i . »; - • . . •

_____ v 1.'. - - .. -

ADDRfSS street and number state

SECTION 14. MISCELLANEOUS
DIO >CU HER ha«£ OP DO YOU N$w *i>- IN, OR SUPPORT ANY POLITICAL PaC~^ >’ Cn’QANI atiOn which advocates
the ovr^THQOw cr Oua comstj’l--;♦*_ ’/• WIPNMENT IN THE UNITED STATES’ . I "0 C .2. J

00 too USE . 08 HAVE YOU USED IVM
 !__£_<■ 1 -U.________________________________________________________  

HAVE YOU EVER BEE* ARRESTED, IN.'.I"-', 'A f I'TCO FOR ANY VIOLATION Of LAW OTHER ~ht» A XIAOS T»$fflC VIOEATIONT 
If SO. STATE NAME Of COURT, CITY, J'f'l, ''/.‘NIRf, NATURE Of OFFENCE, ANO OISROSlTlPA ok CASE. 

• :0______________________________________ ,
------------------------------------------- 1------ .------- .---------------------------------------------------------------------------------------------------------------------------

HAVE YOU EVER BEEN COURT-MARTliuEG * MEMBER Of THE ARMED fORCEST 'CS I I HO f~X~l
If ANSWER IS •’E5#, GIVE DETAILS S8;->:

SECT IM IF. FINANCIAL BACNGRQW________________ ____ __ _____________________________________________________
ARE YOU entirely DEPENDENT OR YCJR .ifU-X'» YEsCzZj NOfIF ANSWER IS ’AC*, STATE SOURCES Of OTHER INCOW

NAMES OF BAAYS WITH WHICH YOU H‘ll

yii.-.-T Cit.j lC

HAVE YOU EVER been IN 8an«Rui»TCY» ru i I NO l~T~l If answer IS •yes*. Give W'.MUTJ:

(CONTIWUO ’0 YAU I)

SECTION IS. CREDIT REFEBENCCS-TuREE <« TW UNITED STATES ___ I
NAM£

-.V-I' • . 3 .T

ADDRESS STREET AND NUMBER CyT' JTaTI |

NAM€ /
CaIv^-'. Bur_. -rZ

ADDRESS street ano NUMBER- ;,••> ' s'fH I

c -<■ - • - 1 f -

AiCREtS STREET AN& NUmBEn ; ■* 5T*T| 1

SECTION A>. »UIMI 
TRCw;

ERdw;

1

.^.7.. TrsnT-ftTriiWB.................7itv —Knn——tnT---- 1

_________ _____________ ~ : i f „..:_____ ________________ _____________ —v.. .i  ____ ... -t  ----------- 1

TO: ■««*’(!*. V*(ET AND NUM0H Clfv J • T |

»W»{

I

TO: 3TMI r A»o NuweEB CtT» VVi 3



IjXCTIpl 1?. Btsistncts ROR RA3T is H Aff$ (CUVINVH’ SW ) „ ___ _
hMOM: ’0:

1 ■
ADORE 55 STREET A*D B|;MC(B CITY Jf.Tt CCU.lRT

|FfiQM:

1 1 • -

TO: 
u >

A0CR(5> sr»£( T AND NUMBER CHY MATE COw’IR’

If ROM; TO; ADDRESS sun IT ANO NUMBER CITY STATE COUNTRY

ITROM; TO: ADDRESS S’REET ANU NUMBER CIO MATE COUNTRY

IfROM;
to: ADDRESS STRUT AND CHY UaU COUNTRY

Ixctim £Q. RM 1 cue a OR T»AYU ovni
p*OM: (MQ. AHQ YfiJ

1 ' * i " • .

IQ:(NO. ano YR.) COUNTRY ^uRIXJSE

I . ” ■■ . ____|;nOH:?HO. *»o yr.) TO:(MO. ANO YR.) ClfV OR 51010. , country Rurrosc

If ROM: (MO. ANO YR.) TO:(MO. ANO YR.) city or sicticn country • purrcsi

If ROM: (MO. ANO YR.) TO:(MO. ANO YR J city OR 5(010. COUNTRY RURPOSC

IrROM:(MO. ANO YR.) 0;(MO. ANO YR.) CITY OR 51CTI0. COUNTRY RURROSt

If OOM;(MO. and yr.) TO:(MO. ANO YR.) CITY OR 5CCTI0. COUNTRY RURROSt

lM0i9«ZU_5Ui»3. ____. ____ __
t WTE; In sfacI BElOw lTsFiiamis anO addresses o» all tewf w iC and robHGN ClUK/ 54<rFrfn «b oWA^i?if Fols
I OF All KINDS TO WHICH YOU HAVE' 8(10*010. OTHER THAN »(UGlOU5 50C l(T IES. l*Ol IT ICAL PtStfil J A*0 LABOR UNION).
1 INCLUDE ANY ORGANIZATION HAVING HEADQUARTERS OR A BRANCH i» A FOREIGN COUNTRY 0* WW<H ivu rAVE 6t£N 4 MEM—
| MR OR TO WHICH YOU HAVE GIVEN SUPPORT.

(name '' ’ 1 \ ’

I 1 ‘ t>- ry !•?.' 41 1 i i r. A ..i ■!. J

STREET AND NUMBER CHY .ITaTE COUNTRY

(name STREET AND NUMBER CHY VATt COUNTRY

[name iiftttf a«o .o<etR city 5r.fr country

JNAMt STREET AND WuMSEB CHY STATE COUNTRY

INAME STRICT ABD NuMBER city STATE COUNTRY

Inane STREET ABD BOBER CHY STAT( COUNTRY

Inane STRH I A«i NUMMR . CITY 5T.TI, COUN'm

I’AMf JTM( 1 .NO CITY $t*T( CCuNtR'

Jsrcrioa ti. muuai&->o»li<a (suu pie 

1

n ( 0» IC HNC* A} *51
vfi<

•><!»• ON M U'< • i
..................................... ........................................

. ...... .... :'.ii . l._pu.uu .................... ................. ............... ?>(<« auo jwlhl'i

Lan4uaC<

ILtKuMf

UnOu.OI

>y u i< mw i« hi iNi»fcMrjirygnir-^Nlen'a-i'»i«^»»t^'*l»«i i^uni l-»i.»»,nr^
(.Afr&AGI

JRfA.

snh

"^Wai ’ ‘
1 
i

*$><«' ■ ' ’ ■ 
I

s/Ab ■ ■ • »iiff............ ...... .... ..................... .

_ j

1
Ni*b
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1
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SECTION 24. SPORTS ANO HOBBIES

SECTION 25. EMERGENCY ADORESSEE

• AMt «U aTlOBSWIP I

r.-- |

nufONtSTBfl f 4*0 amt*ADD»li>

SECTION 26. INFORMATION ANO FINAL CQMMfcNTS

NOTE: YOU AH IBfO&HO That cO»»£CTH$S Of All VAHMfaTS MADt nF at in Will Of t BVf ST IGAUD, AM) YOU A»E |BVIT(O 
TO MA if ABT CMASGtS (ON AGDlTlOBSJ IB rOUB STATf H «T S. I «A f YOU MAY TWIM< AOviSAOU.

Ad TirCit AQt UW*AV0*aAl( IBCIDIB’S INVOwOll'r BOY Mf«no«(O A80*i BWICBWA* At 01 SCO* t •! 0 IB $U911 OUtBT lBVESY*,0*.
TICB, BNfTN(B fOU «(•( 01A(CTl< i»»0l•i0 0• «0T, •«tC» W8GH’ AIQvI•I I■*L*•*T10B, I* J0, Dt>CAlBl« If BO!, ABSBEBt *B0".

SECTION V. CERTIFICATION

I CERTIFY T«Af r"f «Cfl(C0«»u A»f Tflul ABO CO*®fC? TO TH f|St 0* »» HCBHINU ABO MhIF. ABO 1 AC»tt
?»>• *a« I »T< B! IOWA l Ml SV ATj X« Bl Ofi CM I s$ 1 CM A J TO A MAHBIAI FACT Bill Cv*V I TuU G<CV»Oi f Of «Y HMOlATt O»S«I ASA I.



TO i Chief, Communications
Ac

FROM j Chief, Security Division

SUBJECT: b’TL'.IA.'BON, Earl Janos 
JUJ726

DATE: 3 August 1952

In reply to your memorandum this is to advise that subject meets 
the current requirements for cryptographic clearance «nd is approved for 
such duties as of this date.

E. P. Oeiss “’n
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' co^fibEdnSL
\u tx SECURITY ORMAUQN

\X SECURITY APPROVAL
' X

xj . Date: 9 May 1952

TO: Chief, Covert Personnel Division Your Reference: L-?jfl9

FROM: Chief, Security Division • Case Number: RJ72O

SUBJECT: WILLIAMSON, Earl James

1. This is to advise you of security action in the subject case pa indicated 
below:

[ 11 Security approval is granted tne subject person for access to classified 
information.

□ Provisional clearance for^full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint
ment ponding completion of full security investigation.

□ The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the proi'iaions of Paragraph H of Regulation 
1C-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.
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SECURITY APPROVAL

Chief, Employees Divisisn, Special Support Staff
To : leracrxe.lcomtftr.; “ Date:ft'0V v (i

From ; Chief of Inspection and Security Number: •IJ'iCO

Subject: Y:lLLIAcS„l;, E:<rl Juices 
if 43726

1. Note "X" below:

Security approval Is granted subject for access to classified 
X information contingent upon the receipt of derogatory Informa

tion at some future date.

Provisional clearance for full duty with CIA Is granted under 
the provisions of paragraph U, Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com
pletion of full security Investigation.

 Unless the applicant enters upon duty within 60 days from above 
X date this approval becomes Invalid.

2. Your memorandum dated 14 August 1950 stated Subject is an 
applicant for FDI.

-yjBJUP- KggMSMB!
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PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN

ST. LOUIS, MO

DATE


