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MEMORANDUM FOR: Chief, WH Division
THROUGH : Acting Deputy Director for Plans

SUBJECT : Certificate of DNistinction for
Mr., Earl J, Williamson

The Honor ana Merit Awa.rde Board is pleased to notify you
that the Certificate of Distinction has beon approved by the Executive
Director-Comptroller in recognition of Mr, Willlamson's sustained
superior performance., Security considerations relevant to the award
ar'e contained {n the attached momorandum from the Office of Security,

Arrangements for presentation may be made with the Exocutive

Secretary, Honor and Merit Awards Board, extension 3645, room

412, Magazine Building,

/8/ 1t L Avn e

R, L. Ausetin, Jr,
Recorder
Honor and Merit Awards Board

LAY

Att
Distribution:
O & ) - Addressee
A= D/Pers -- OPF w/forms 182 & 600
1 - Exec Yec/lIMAD '
| « Recorder/HMADB

AT Soed Y
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29 Aagust 1972

Lercute Segutry

REPORT OF HONOR AND MERIT AWARDS BOARD |

Toe Houor and ILH‘ f\-n' in Roard ‘::‘\ g Coty u'ﬂw dou o resomnendy

M e I e ——
FClay vw 1P N, ' AJ( ([1.1 F., f [P X IRl T3t Tury el E
060389 ] WILLIAMSON, Earl J. T Fharrt
R R T T P
CS/WH D . GS .18 |

*r Awamofo

Certmcate of Diaunction

[___]-ou WEROIC ACTION ON

awn MERITORIOUS SIAYICE OB ACWIEAEMENY auatne tur pratoo  Juno 1952 - June 1972

mﬂl(umﬂ NDY APPROVAL D DOES NOT AFCOMMIND afFerval

Dncowmn' AWARD OF

UNCLASS TR IED CETATION

Mr, Earl J. Willlamson is hereby awarded the Cortificate of
Distinction in recognition of his sustained superior performance
throughout his Agency career. Since 1952 he has served in a variety
.of important positions in Headquarters and overseas in which tis
suporior quality of his performance was sustained by his akillfal
leadership and dedication. In each assignment he haa shown on -
swerving dedication to duty, good judgment and the ability to rezpond
- quickly in demanding situations, Mr, Williamson's overall contri~
butions to the mission of the Agency reflect credit on him and the

Federal Service,

KLNMARR S
{Recommendation approved by ADD/P on 11 August 1972)
s Ysl W. E. Colby Semree T Jpfliarty B FesroF
" TTIRG N e mabens meale fanl e 5T TRemeRl TERRCT
Exccutiva Directar Harry B. h!ur
A A AN vverrr o S , S
14 5p- T R VO I ]
% T e e .~;-“..,-M_-.__.,,...__...... e }tnla AT M AT A% e ’ H "
R, L.. Auestia, Jt.

it (X}

'.):'.‘ JB2 crreviir veininen e
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21 ¥arch 1973

D;ar Earl:

You have just completed, at my direction, seven weeks
. of full-time servico on the GS-13 Clandestine Service
. Personnel Evaluntion Board., 1 know that this work has been
! particularly demanding. Your participation and diligent
application of your professional experiecunce have been
decigive factors in the successful accomplishment of the

Board's missions,

e In the course of this assignment you have become
thoroughly familinr with the use and interpretation of per-
sonncl files and personnel practices of the Clandestine
Service, Having roviewed and analyzed the files of one
hundred or more CS officers, you have had to make judgments
and recommendations concerning their relative-ranking and
their qualifications for promotion, for training required

to overcome a deficiency or.enhance career effectiveness,
for changes of assignment to further career development and
for Quality Step Increases to recognize outstanding perform-
ance. - In so doing, you have carefully studied the career
development of a large number of officers in all components
of the CS, both as individuals and in relationship to each
other in terms of morit and value to the Clandestine Service.

You have become familiar with a broad spectrum of
personnel and administrative protlems on a practical working
level and have acquired a knowledge of personnel management
which will better equip you to handle supervisory positions
which require personnel reporting and career development of
subordinates, Tho committee format of the panels has also
deepened your understanding of the conference approach to

management problems,

e v = e I € B i s et g

C-O=N=F=[=D-E-N=T-1-A-L

g, Earl ¥illismoon
¥4 Divisioa

P srs

se

:
i
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5 \ : C=0=N-F=1-D-E=N~T-I-A-L ,, .

) i wish to commend you personally for your participation
; +in an evaluation procedure which helps to strengthen the
: Clandestine Service Career Service. A copy of this letter
; .will be included in your official personnel file so that
your supervisors and future Evaluation Boards may make due
note of this service,

Thomas H. Karamessines
Deputy Director for Plans

2

C=Q=N=F=[=D=E-N-T-1-A=L
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Mr. Zasl J. V.illlan.soa ARV V7

Vieans, Virginta 22160

Doar narl:

Ag you reach the ond of your active carcar
of Govsrarnent service, I want 10 jola your frisade
aad colluagusa fa wiehing you continued auccess
and sattelaction la yuur rotivemont.

You have avery reasca to [esl grsat pride in
your accom-plishnmoats. Your rocord of ssevico 1o
both ¢ran plo and goal for the young pooplo who are.

gow jusi beglaning thelr carsors (o latslligence.
L
T -]

May [ ontend to you,  parsonally and officlally, ..
m:y elncaga approciation for the in.portani work yoao _
bave done and n:y warn.est hopos that you will fiad
{all cajoymont In the yoare ahead.

Sinceroly, R

nad R 0bard Holos

l’;{u.'f\’. -
Richard Holno .
Llgactor PP

. s P ‘ ./l\ L {oed

.

Distribution:

0 - Addrassge - /s/Harry B. Floher

1 - DDCI Originator:

U
Execanve itowv: by i

e uate i I
Ll A

, .-

o

1. ER Diractor of Pursonnsel

1 - D/Pers

¥ - OFPF

1 =« ROB Soft File
! « ROB koader

27 JUN 1972

COF/RAD/ROB/FiSaldel:baw /3257 (20 Junc 1972)
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Jrocaiee Py ['_17«
‘ . o ~ i . 31/’/] i
ClA RETIRY.MENT AND DISABILITY SYSTEM ,
Requast for 'Retlrelrant
1
I. Namo of Applicants ___Farl J. Willlamaon  DOB 3 |
Crade 1 _GS-18 Poasition 1 _Cperations ( {licer
Cffiea/Divislon s _Westorn lon:tophore Lilvtston
Carzaor Servico s _ Clandesting Service '
. o = ”~
1I. Date Requested for Retiromonty 30 June 1972
Ago at that Date 87 . .
Years of Creditable Yervico ¢ _ _29 : i
Years of Agency Service ] 20 .
Years of (ualif{ying Servico [} 13 .
z S
111. Applicant's Carecr Service | <.
Recommendes 1 X_ i Approval Z4sapproval
Ressone for rocommending disapproval ;
- o i ,
IV. Retironment Board - ; 3
Recommaeads ¥ Approval Biaapproval
Roasens f{or recommending disapproval o
=
V., Director of Porsonnsl Z
Recommaends 3 _X_  Approval fAsapproval
Roagone for recommonding disapproval .
CENETTLD T JB/Rarky. o Fishor o e L 209U 1y,
- Disector of Porsonnel Late
V1. Actloa by Director of Central Inteltigence ¢ -
. - -
S tea i rree " Approved Asapprovaed
P T e
P : Wi I
P, Richary Poin, !
"‘. ) . Lirector of Central Inteliigesace Date :
hiaic ey 14
genity N RN

}
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MEMORANDUM FOR: Doputy Director for Plans

SUBJECT ’ : Appointment of Mr. Earl J, Williamson
as Chief, Branch 6, WH Division

r

1. The appointment of Mr. Earl J, Williamson as
Chief of Branch 6, WH Division eoffcctive on or anbout -
12 April 1971 1is recommended.  Mr. Williamson will
replace Mr, Lawrenco M. Stornfield who will assume the
duties of Chief, Cuban Operations Group, WH Division,

2. Mr, ¥Williamson has been an cmployce of the
Agency since Junc 1952; he has rocently comploted his
assignment as COS, San Jose. Attached is a biographic
profile which reflects his training, foreign language
proficiency, and Agency experience.

Western Hemisphore Division

Attachment:
Biographic Profile (Parts I and II)

.. >

The recommendation in Paragraph 1 is APPROVED:

Y Ci‘m,A D{éebv—\ i

Deputy Director for Plans

-1y s't/
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[ "NCLATSIFIES 7] IMTERMAL " [ CONFIDENTIAL SECRET

USE ONLY
ROUTING AND RECORD SHEET
SUBJECT, (Optionat) .
WSLUGGAGE - : : -
FROM, ’ ) FALRISION (Ze) i
RSS - 1
Dircctor of Personnel e H - 700
5 E 56, Hcadquarters 6825 11 FEB Wi
:ﬁil-'fgm“' devnoton. toom aumber, ond oate O"V’I’CILISS COMMENTS [Number each comment 1o show from whom
HOIVED | PORWARDED IMINA o whom Oraw o hne ocromn column after sach comment.) P
t.  Deputly Director for Plans 12FEL
Attn: DDP/OP | C197 e
_ 3 C 29, Headquarters | ‘7' U PLEASE HANDLE AS EYES
2. ° ONLY MATERIAL.
3. C/WH Diviston \1/)7
3 D 3107, Headquartch m ! . »
. — PLEASE CALL X-4078 FOR
THy, Willainson (}W HAND-CARRY TO NEXT
‘ : .| ADDRESSEE. o
s. y 4 / T N .
Ay 4, Ylis wnis A‘&'/%" 7""’”
S N, S0 <. b S| RYY LTS
. , /a-u/ -/ celDtn
- ”‘Y‘ “’ -’ o k. J
7. Director of Personnel | # "" Zf/“)‘. Vol V4
5 E 56, Hcadquarters 7/!U ‘e /"“’ ol

PSEUDO NAME/POUCH

s . Loy 7 A7)
B ;ﬁmzﬁ@f%gl/é

' o e .
Yo
Chief, BSD/OP ’) .
5E 61, Headquarters 7 fii aleac o 7

12,

14, i

13.

%0 610 iRt [ S.RET [ CONFIDENTIAL ey [] UNCLASSIFIED
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- and certain types of ovorseas allowances,

- attendant publicity becomae quito probable.

MEMORANDUM FOR:

SUBJECT : ¥Yoreign Divorce Decroe

i
1. The purpose of this memorandum {s to briag certain information

to your attention which relates to the fact that your curreat upouu was a
party to the disaolution in Mexico of a former marriage. f

'

2. Recently, the Office of General Councel completed a at\ady of the
valldlty of a Maxican divorce decree and potential problenis arising from
such a divorce for JKLANCE employees concerasd and JKLANCLE, A
summary of GGC'e study ls attached,

3, You will noto {rom the attachmont that the employee whose cure
ront marriage follews a Mexican divorce may be confronted with eerious
problems affecting eligibility for payment of varlous government benefits

such as reimbursemaent of hospitalization expenses, survivorship benefits
My purpose {n writing to you, -

thorefore, 1o to bo sdre yeu are made aware of and undorstacd the serious-

-ness of tha probloems which would arise in the avent of a challenge to the

validity of the Mexican divorceo and, consequuntly, to tho vslidity of the
current marriage. This challengo could artse at any time and from s

numbor of sources.

4. JKLANCE has another intercet stormmiag fvom Mexican divorces

and this 1o ona of security, depending upon the amployee's specific employ-
In the avent such a divorce {s challanged, subsequont litigation and
It is, of course, in JKLANCK's

bost intoroat that thia sort of activity be avolded whoere possible.

ment.

5. Recognisiag that there aro vorious types of Mexicaa divorce, and
aleo that the varicua etatas in the United “tates have docided casae ia different
ways deponding oa tho type of Mexican divorce involved and its owa ca2s law,

;
i
4
!
,
:
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you may wieh to dircuss your personal situation with your attorney or a rep-
resontative of JKLANC E's Uffico of Ceneral ( ounsel. In the meantime,
howaver, JLLANCE'e posilion with respoct to your situation s that it assumes
the validity of your currcat marriage, unlass the sarller Moxlcan divorce
action and your current marriage are challenged, “hould that challenge over
occur, it may be necossary for JKLANCI to determine that your eligibility
for beneflts based on your current marriage must be suspended until such
tima as the challenge is litigated or otherwise resolved. “pecial note should
bo taken of the fact that such a challenge might arise after your death, possibly
resulting in the distribution of inzurancs procoeds and uther death benefits to
other than your imediate [a'nily as constituted at your death and contrary to

your own {nteutions and wishes,

6. Please advise me of your plans and any actions taken in coanaction
with tho above. U you have any questions oa the subetance of thls memorandum
or its purpose, please do not hositate to let me know.

-
P

R/

At

Distribution:
0 - Addrasseo through I'DP/OUP and C /Wil Livision
1 - Director of “ecurily
1 « Gaeneral ( ounsel
1 - D/Pers Subject
1 - D/Pera C hrono -
,’r - OPF
1 -C/BSD

OP/RD/RLAustin:jas (10 teb 71)
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o7 JAN 1N

MEMORANDUM FCR: Director of Perscnnel ”~

SUBJECT : Forelgn Divorce Decrecs,
Agency Employees - Staff or Contract

REFERENCE Memorandum for Director of Security
dated 18 Decenber 1969 from the

Director of Fersonnal

1. Mr, Earl James Villiamson was marriedto| | T

on 30 Nove:iber 1965,

2, Mrs, Williamson was granted a divorce at Juarez, Mexico

on 17 June 1963,

Harlan A, Westrell
Deputy Director
For Poersonnel Security

(2o S

S

>
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ssh-Dofs #71-___UUJQ . \
RTI . . \\
% , LG{ i‘jn . _-é.lllv
|
MEMORANDUM FOR: Director of Personnel
THROUGH : Deputy Director for Plans : N
SUBJECT : Mr, Earl J. Williamson - Request . '
for Approval of Tcn Days of
. Additional Home Leave
; REFERENCE : HR 20-30b(3) (b) (10) \ N

1. The circumstances surrounding Mr, Barl.-J, :
Williamson's departure from San Jose, where he had ‘
been Chief of Station, are described in the attached
memorandum. Because of the disruptive nature of his :
PCS transfer to Washington, Mr, Williamson haz requested
an additional ten days of home leave. As he is a

of his additional home leave and the charge to his annual
leave by adjusting Mr. Williamson's escrow leawve account -
as appropriate.

2, Due to the nature of his transfer, Mr. Williamson's
request for an additional ten days of home leave appears
to be warranted. In accordance with the provisions of
the referenced regulation, it is rccommended that Mr,
Williamson's request for an additional ten days of home
leave be approved,

¢, 7
Ay
((o2t o bt (’_’P\\'Z/' lotoinnt,.
William V, Broe/
Chiof R

Western llemisphere Division
{
Attachment:
As stated

= Sepner R I

Dﬂ‘ta\ (a1
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oo SECRET

SUBJECT: Mr, Earl J. Williamson = Request
for Approval of Ten Days of
Additional Home Leavo

CONCUR: . - ,

/V/&m% Mowpn ,?th'oz_i(%'?/ o |

Deputy Director for Plans

The request in paragraph 2 is APPROVED

Al e

' \jﬂrector of Personnel




14-00000

o  SERET

14 April 1971

MEMORANDUM FOR THE RECORD
SUBJECT: Homo Leave - Earl J,. ¥Willfamson

1. The following are the circumstances concerning my
departuro and home leave from San Joso, Costa Rica,

a, My home leave and return for a second tour
to San Jose wns approved. by Chicf, Wl Division in
the summer of 1970 for January 1971.

b. In October 1970 home leavo and return orders
were recquested from| land physicals
were taken,

c¢. In December 1970 bome leave and return orders
wore rceceivod from the based on tho itinerary

1 had requested to be etlective on or about 1 January
1971, .

d, My departure scheduled for 3 January was

doeferrod by tho[::::::::::jbasad on operational
cunmnidorations at the time,

On 8 January 197} 1 was offficially declared

Eby the |

...._.._ - ——

it

SECRET [ B

e,
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e SECRET -

-2

f. To glvo the public
was a | | the Apency, and

the apreed to the postponement of my departuro
until 21 February 1971,

g, On 11 February 1971 1 rcculvcd[:::::::::] orders ‘
based on my previvusly requested ftinerary for home ~

leave and reassignment to Washington,

h, My home leave itinerary included five dnys annual
loave in Mexico onroute and 25 days home leave reporting
for duty on 5 April, 1 actually arrived in D, C, on 23
March and was fully occupied until 5 April in locating
! and renting a homo and getting my family sottlod,

, : i1, In accordance with | ) I
3 havo boen creditod with only 15 days houme leave and the
’ additionnl 10 days havo beeon charged to annual leave, ,

2, 1 submit that tho circumstances of my|  |from
| and beyond my responsibility or control,
The delay in doeparture definitely occurred because of opera-
tional requiremcnts abroad which negated my original home
loave schedule, I would 1ike to request the granting ¢t an
exception to tho 15 day -homo leave limitatiori to show my
return to duty as of 23 March (the date I arrived in D, C,)

vather than 5 April the date the| = |has me returning

to duty,
£ 15
éﬂﬁg/ Gitbains

SECRET
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‘ SECRET

(W hem Foiled 1ns

Care reirarty
REQUEST FOR PERSONNEL ACTION 19 APRIL 1968
3 MAME (Tartp irct - Mrddie) )
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.

060389 WILLIAMSON, FARL J,
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u‘ CPPICTIvE CATE BIGUEVITD s (A'loflro-rl;"&)’;:l;r“- ]
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SAN JOSE, COSTA RICA STATION
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SAN JOSE, COSTA RICA
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\ \
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In mswucm&m SCHIDULR £C S, I B, et } 3 sxwmso»m :u-u 18 GPADE AND 1P 17 SALARY 70 040t /
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1. namy (Lask, Firet, wiitdlse) 2. OATE OF DIRTH )

San Jose, Costa Rica

CnapE
Williamson, Earl J, GS-=-15
4. OFFICT, DIVISION, 9PaNCa (D7 oversens slation and $. PRESINT POSITION 6. EMPLOYVEE EXTENSION
oxiating cover If lataral ssvignaent)
DDP/Wil/COG Ops Otficer 7451
7. PROPO3LD STATION 8. PRCPOSED POSITION (Title, Nusber, Crade)

Chicf of Station, 0198

$. TYPE OF COVER AT NLw STATIOW 19. ESTIMATED DATL OF 1. NO. OF DUPEINDENTYS TO
DEPARTURE ACCOMPANY
June 1968 2

12. COMMENTS

4
13. DATL OF REQUEST te. smnhv[c OF REDQUESTINRG OFFICHAL $9. ROOM NUMBER AND BUILOING]t6., EXTENSION
14 February 1968 3 D 5309 HQS 4516
17. OFFICL OF MEODICAL SERVICELS DISPOSITION /

18. OFFICE OF SECURITY DISPOSITION'

19. OVIALEAS CANDIOATE ACVIf® Panet CI1SPOSITION

S amese @]t BTRT OVEESEAS

CUALIFIED FOR 720 7o
™ONLTTY

el
gyercas Lald Lgue Revies panes

: 259‘ vie 00491800 s‘cxc‘ nan-:‘:: .—‘-—.

0 =z o
[FRRERE RS L INUERRA N
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MEMORANDUM FOR: Director of Central Intelligonce

THROUGH : Deputy Director for Plans

SUBJECT : Appointment of Mr. Earl J. Williamson
as Chicf of Station, San Jose, Costa
Rica

1. The appointment of Mr., Earl J. Williamson
as Chief of Station, San Josec, Costa Rica, effcétive
on or about June 1968 is recommended., Mr, Williamson
would replace Mr. Louis P, Napoli,

2., Mr, Williamson has been an employee of the
Agency since June 1952 and is presently assigned as
Operations Officer, GS-15, Deputy Branch Chief of the
WH/COG, Mr., Williamson has served in Havana and Madrid
and has excellcnt command of the Spanish language, A
biographic profile, including information regarding his
Agency oxperience and training, is attached,

it 15
illiam V., Broe

Chief
Western Hemisphere Division

Attachment:
Biographic Profile (Parts 1 & 2)

APPROYAL RECOMMENDED:

-

M [ ..
Depuly Director for Plans Dato

The recommendation in Paragraph 1 is APPROVED:

S JANGES

DIYcctor of Central TatolTTgonce Date— "
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w10
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REQUEST FOR PERSONNEL ACTION 13 Janusry 1966

1. SETAL NUMBER 2 NAME (et d e Madidle )
060389 7| WITLIAGON, Sarl Je /7
3 NATUPL OF PURSONNIL ACTION 4 e ;; vant T RSO |3 CATEGOEY of tencvwing ]
L \Sb"[“f!.*’.h'l‘ -cm-“ vay ear CRITAR
IR G
Jrov vioor : :;: CINIUND Cratct | ;ﬁ:::ﬂnenm (Comploted by Offise of
& FUNDY D -~ N .
oy X {cwe £137a1162 yd )
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wi/c '
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0ffice of the Clief — Washington, D.C,
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. A PR
} ( s, orrd{{in) (0) 1L v P
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: L1 . ot e
- as, (15) 0136.00 - 15 {L) .— $ 18,325 o~
TR

From: rppM/zmdrid, Spain, #0837.

Vice John . SHERJOOD, pendiny reassigneent to DD"/“E, South Vietllam,
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é' sscryy L

Chief of Station, adrid .
: i

Diroctor of Perscnnel (ggj J (Ul €ranrert :
WSLUOGAGE - - Eotification of Dosigraticn as & Jartieipent in %
the Oreanisation Betirement and Lisapility Gystem i
Action: /dvise Subject
REY¥; Book Dispateh 35096 ;

e,

b md ey sy

1. Sudbject has been found tov be qualified as 3 pariicipant in the i rzanie
sation Retizemeont and Disability systern and has boen 8o dooiynsted el{active

25 Octover 1565, , : |
¥

TR
DL

[T

2. Although such desisration undew preosent statutes io viewed {avorably
by moset persuns, the rogulation goveraiag this zetiroment system pives the :
individual tho right to appeal such 8 detozrsization i he deems the designa- :
tion adverse to his bost interssis. In order that this technical requirvement '
may bo satistisd, Lubject should e motified promptly of his designation and
-4 of his pight to appesl, Any quosticns Lo may have ehould bo answered in
i accordance with informaticn contalned ia Ego« Lispatch 3U96 or referred to
Headguarters, An appeal with reasons thersfore must be roceived in Head-
quartera within 60 dayd of the date of this dioyatch oy acceptance of dosige~

aation will bo assumed, :

P

ot o2

3. »o beliove thai the benolits of tiw L rzanisation retirement systam

. ape auperioy to the benefits of the Civil se7vite retiromont oysiom, Howe
evor, thers aro a fow situstions in which an employee &1 tho time of retire.
mont may have so many years of servico (almost 37) that he would receive
‘@ highor annuity undoy the Civil wervice oystom, becouse of this, the policy
"dociaion has hoon made that & pariicizamt in the C rganiaation oystem who
would récoive 2 highor anmully dader the Civil 2ervice sysiom may, nut later
than eae yoa? prior Lo his rotizremeon:, ap4ly to bo romoved from our system
nnd transiorrod to tho Civil Larvice system. Thas, subject ohould not anticle
pate this cortingency 2o a [actor in Gocidin, whethor he rogards his doeignae-
tion 88 a.perticipant-sdverse to his besi ixteroste,

L an gt T ©
<

/
!
!

¥ OGBS - 2591 1 Due. 69
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’ ' SECRET
W N Pl e
DATE PRIPARED
REQUEST FOR PERSONNEL ACTION 13 Oct. 10965
t MBIAL NUmBER S NAWE vt Foree— Maddie) )
./’! R e
O »03" WiL LTJJ..;ON, Lum. J.
3 HATURE OF prESCNER AT e :‘uu- mE e o .v'vnmr‘sc—-u?é&‘réi twnGtminr
DESICGRATION AL PARTICIPALT IN € IA uu-ma ey Yiae T
RUTIREGIT A5G0 DISABILILNY SYOTEM R AV l h »[ (') RE (;UIAP
— % L viov v "_’_C_"__ I3 :;u\l VI D CHarGE |8 nll'(".‘::':\,;'momv I( unphlul Iu Offne -,/
f oy XK|omo G136-1307 PL 88-0h3 Seet. 203 )
@ﬂ 9 ORGANIZATIONAL DESIGNATIONS T Lo weamow ur onecian iation
o DOP/WE
)7 FOREIGN FIBLD
MADRID STATION
OFFICE OF T CHIF e MDD, SPAIN
11 POSINON Tinig . H 'U!HI\JN NUMI'I 13 CARLIR 3ERVICE D13IONATION
0Ps _OFF _(DCas) N ou97 D
14, TLASSITICATION SCHETVAL (GN. 18, on.) 13 OCCUPATIONAL SIRiES 18 GRADE AMD 3T2P 17 SALARY OR RATR o
]
_G3 0136.01 15 b $18,170
td REMARKS

EMPLOYES WILL BES X'OI‘D‘ED BY DISPATCH FROM TN DIRKCTOR OF PERGONIEL OF THIS
D3 IGHATION AND OF HIS RIGHT OF APPEAL 0 THE DUZCTOR OF CENTRAL INTELLIGEICE.

1 ec to OP/BSD/RB
l cc to CC
| __1 cc_to Finance_ through CC3

194, SIGNATURL OF R1QULSTING OPICIAL OATE SIGHID 100 SIUNAIUNE OF CABLER SIRVICE APPRGVING OHICEA | DATE S:GatD
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FLessier to FILE NO. CLASSIFIED MESSAGE T4T4L rORIEE Yo 4
X-3FF 14 PILE NO. e, e 4 __._.— e
eie 2150 wer, vo mrancs Y \SECRET l”ﬁ:.' REPRODUCT 10N PROMIAITFD
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FILE LR 0P 3 Loes 4 ; -

SgcoET 0311352

302507186

DIp CITE MADR 6406

ADMIN PERS |
[ |HAS RECEIVED wIROM 624 RE RESICHATION M. EARL.
WILLIAMSON AND SHIPMENT HHE TO JACKSONVILLE FLORIDA. WILLIAMSON

AND WIFE SAILED 1| DECEMBER AND ARRIVE NEW YORX 9 DECEMBER .
PRESUYE HE WILL REPORT HOS 13 DEC, [ |#AY NOT SHIP HHE
UNTIL FULL SHIPPING ADDRESS SUPPLIED. FYI EMPLOYEE DID NOT
SUEMIT RESIGNATION TO | |PRIOR DEPARTURE MADRID. | |
1S REGUESTING SHIPPING ADDPESS INFO FROM | | BY TELEGRAM.,
SECRET

CFNs 5286 WIROM 624 MR EARL ¥ILLIAMSON HHE JACKSONVILLE FLORIDA

1 MEY YORK 9 HQS 13 NOT SHIP HHE FYI MOT SUEMIT MADRID

BT

CORET

¢ ]
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SECRET

29 gyl RS ..
MEMORANDIM FOR: Dirccetor of Pergonnel
SUBJECT :  WILLIAMSON, Earl Jumes y

1. Attached arc the papers pcrtuihlng Lo the request of Mr.

Williamson to remain with the Agency following his murringe to Migs
‘a Cuban cltlzen residing la Madrid, Spain. -

j
} Howard J.
' Dircctor ot 2

[ 781

S EC R ET “":.‘:::‘:"h'{:m . |
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20 JUL 1965
FEMOHALDUM FOR: Deputy Dircctor for Central Intelligence )
THROUGH : Director of Personnel
SUBJECT ¢ Requegt of Earl J.. Williamson, GS-15, to

Remain in the Employment of CIA Following
Marriesge to an Alien

1. This memorandum submits a recommendation for your approval:
this recormendation 1s contained in paragraph T.

2., Mr. Zarl J. Williemson, a GS-15 Opcrations Officer, has
requegted vermission to remain in the -employ- of CIA as a Staff
Euzployee following his marriage to Miss| | & 26 year
cld Cuban citizen living in Spain. The marriage 1s scheduled to
take ploce in October 1965.

3. Mr. Williaemson, 50 years old, attended Loyola University in
1947-43 and Berlitz School of Langusges in 1948, Prior to Joining
: CIA, Mr, Williamson cerved with the U.8. Army (1942-%0) achieving the
! rank of lst Lieutenant in CIC. Subsequently, he was Chief, Civil
' . Intelligence Branch in the Panama Canal Government {19L0-52).
V., Williamson entered on duty with CIA in June 1952 as a GS8-12
Operations Officer with WH Division. In January 1953 he was appeinted
DCCB, Havana, remaining in this position until January 1959 when he
' was reassigned to Headquarters. In August 196C Mr. Willlamson was
ageigned to Madrid and in 1963 was appointed DCOS, Madrid, which is
the position he presently occupies.

5. Chief, WE Divicion ctrongly believes on the btasis of past
performance and proven ability that Mr., Williamson is the kind of
officer whom the Agency should retain. Mr. Williameon's record to
date shows that he ls a mature, experienced, and dedicated officer,

vLviiy

orpnty T

Ewre £y
S . ‘ ¥ ‘ -
v/ Pio wohi b e
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wha kas spared no effort <o exvand and improve the Agency's soverage
in hils arca of assigmmert. b Division and WH Division, where
Moo Willliameon will be reassirned, forecee no divficulty, siverse
effect in Muture usefuiness or mobility as a result of this zarriage.
€. I have reviewed MNr. Williumson's cmplo}nent recond = ,
cansider him an able and valuable member of the (Clandestine Services.
Ee has consistently rerforzed his dutieo well, has strong to cute )
standing Fitness Reports, and is a deflnite acoet to the Agexsy. 1
telieve that the proposed marriage will not detract from his long
tern use by the Clandestine Services. ' .

T. In viewv of the above consideratfon, I recommend that
Mre, Wllliamson be contimued in Staff Imployment Status fol}tvins

e

his proposed marriage.

Desmond Fitz r&id
Deputy Director for Flans

Attachments ‘

Concurs: .
g_{% 2 Ave 65

’{ Nwsett D. Echols te

Director of Personnel
The recommendation contained in pavagrarh 7 is approved:

.
Ao a AMA N 1 AUT 1955

Deputy Director for Central Intclligence nte
puLy

ey

R U )
wad VoY cems wna
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16 JUL 1355

MEMORA!DUM FOR: hairman, Personnel Management Committee

SUBJECT t Request of Mr, Earl J. Williamson, GS-15,
to Remain in Staff Status Following
Marriage to an Alien

1. Attached is a request from Mr. Earl J. Willlamson
for permission to continue in a staff status with the Agency
following marriage to a Cuban citizen. WE Division strongly
recommends favorable consideration.

2. Mr. Williamson is a fifty year old officer who
entered on duty with the Agency in 1952, Ile has been assigned
to the Madrid Station since October 1960 where he has served
as the Deputy Chief of Station and since May 1964 as the
Western European Coordinator for Cuban Activities. Since his
assignment to the Madrid Station, Mr, Willliamson's performance
has becn outstanding. He is a mature, experlenced, and well-
rounded officer who is particularly well-sulted for Agency
employment. In every sense of the word, Mr. Williamson is a
dedicated officer who has spared no effort to expand and
improve the Agency's coverage in his area of assignment,

3. WE Division concurs with the Chief of Station, Madrid,
who has stated that he does not believe that Mr. Williamson's
marriage will adversely affect in any way his futurc usefulness
or mobility of assignment in the Agency. Mr. Williamson plans
to proceed with the marriage in October 1965 shortly prior to
his return for reassignment to WH Division, Informal dis-
cussion with WH Division has indicated that they foresce no
difficuley with their plans for Mr. Wtlliamson were.he to
marry this alien as planned, Mr., Williamson i8] Jin

the| land will be required to submit a
similar request after Agency decision Ls received Lf he retains
hia | | in his next assigument.,

~ SECRET
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4. WE Division strongly believes that on the basis of
his East performance and proven capability, Mr. Williamson is
the kind of officer whom the Agency should retain. We.
therefore, recommend that you favorably endorse his request
and forward it to the Deputy Director of Central Intelligence

for consideration.

; : William D. O'Ryan
' Chief
Western Europe Division

ATTACHMENTS:
A. Employee's Request to Marry
B. Letter of Resignation S
C. RYBAT Attachment to OSMT-4211
D. Proposed Spouse's Intent to Become a Citizen
E. Proposed Spouse's Eiographic Data

. secreT oo
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FROCE SSING

- Arrzlication to Marry an Allen ,

DISPATCH | semsrinnliss
iR o - T
(5:{4 ’ \ﬁ E, 3 r{\\:r Ahon c-u’zn:t 1%
1w WoN T TR ATHAING |
Chief, WE X W miueg oy
0 "~ XA te
ARALTIRY DO
R
ot L. - . O e
Y] apEd . e LA PO g
Chiaf of Station, Macrid T -\f"é'A)f"“"'{ I' el Q’ CONORNY e e .
R ICT e ;

ACTION HEQUIHD RUILRLICLY

paoilication for permission to marre ax alten is

t.r'mumit.tad t.n lloadqu& tars with my otrong recommandation thst
anpraved and he be so noiifled. Tt has been my privilege to “ave known

it be promptly‘

She is indood a very {ine person, I have no reservations whatscwvror - mental
or otharwise - with resvect to tha sscurlty aspects of this marTiaze - aa
far aa T have baen able o ascartaln, nona oxiast, I do not fesl that

# marriage to this young lady should in any way restric: Bis future

agsignmonts,

T urge speady and favoradle processing of this applicaticm,

e

/ , :
VPRI VT IR (NN

- 8
¥OODRMW C, OLIEX

Aty tevygl

1 1R

i T

2 Nl o5

B 1}
CrAF K P ARD £ W ares &

(W? Q\ ‘

Vot SnE AR TrE R Y
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SUBJECTs Request for parmission to marry Miss
a Cuban citizen,

In compliance with FR-20-5b(1)..thn writer hareby requests
permission to marry Hina\ a Cuban citizen, and per-
migsion to remaln in the employ of ths Organization after marriage.

The following attachments are forwardad withn this requast:
(a) Complatod Form lLhh

{b) Certificate of Miss[::::]of intent to become
a linited States citizen.

{(e) Oneo passport size photogragph.

(d) Letter of resignation.

Y/ y
i oo
o
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"

10 Juna 1965

In compliance with FR-00-5 para. b(1l), the writer heredy
recites his intent to marry HiaaI:I a Cuban citisen,
with the understanding that the Organization may not psrmit me
to remain employed after marriage, Thorafore this letter can
be considered as a resignation notico, sald resignation teo
bgcome effective not later than hS days aftsr the date of

marriage, 1f permission is not obtained and the marrliage occurs.

il
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1C Juno 1965

TO WH/M 1T MAY CONCERNs

This {5 to certify that az soon as possible after my

marriags to Zarl J. Williameen: 2 4ntend to bacome a eitizen

of the United Statas,
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REQUEST FO SONNEL CTIO}% 12 AUGUST 1963
L.OSUNIAL NUMBER | 2. wAME (Last-Pirat.ididie, -
1
0603489 WILLIAMSON, EARL J,
3. NATUNE OF FLRSONNEL Act iow - O EPPECTIVE DATE REQIFSTID| 5. CATEGHUDY GF SMFLOYMENT
LI X AN ] DeyY ¥ran
REASSIGNMENT . /¢ l L(._';i REGULAR .
viov r“ v 10 ¢ 7. CONT LINTEN NO, CHARGE. | 8.7 LECAY _::;!'uun.'v (Completed by
& FUNDS % apLr .} Oftice 4l pereornet)
cr oy CC jerracr 4136-6400-1017
P, ORCANIZATIONAL DUESIGNATIUONS 10. LOCATION OF OFFICLAL STATION )
: DDP WE
MADRID STATION
. OFFICE OF THE CHIEP MADRID, SPAIN
1. POSITION PITLE 12. PO3ITION NUMGER 13, cn»t¢;";7;vlct OLSIGNATION 4
OPS OFFICER -~ DCOS 0897 D
14. CLAISIFICATION SCHEDULE (O3, L, ofc.) | 1B, DLCUPATIONAL uuﬁ? 8. w 17, su_;///rﬁ/ ‘//‘
ce , T
b ’, ] b .( ‘
n . | i
as J2 e 0138.01 15 & 2o bS58 /5 00D
REMARKS
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N \
i
]
!
77 Q
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IS, sl RiEinct [ Stes, oMo catr [37 (AL, e, Lafq 38, CaRULN CATECODY . Lt ) by te NI 20T EINS A0 TR S0P TRA N N .
31 - e - os 1a, -, (TS ve Camralse gz2e cune G oowe mie [mterva ins, goar
:' : :;’:- l l l o elltup [RPETTY
l, XA P0G LalewMN! Sikeic] Safa BT &Y f¢otea, tag 2s's LX AT RLERY J IS |
L3 p . ..lu‘;:l_tlln:' B LEL N TR AN RIEN ] Pp3 f3s TerEps, 3ag 130w ":ltq'. . Efad) A, tesfarare tpiy
1 e w3 $308 & SiResen LT V1 e e o
12 » s2e0n sw Mevice forts tesn I TH, 2 e s - F -
P e Us1En TN 1800iCt {mmee tasw 3 PR3l WY
68, POSIVION CONTEIL CUPTIFICATICH 48. 0.P. arbmcyaL . oaTE APPROVID
f’? [y z)’ // - o —
Ji 1 sl G LY : B 2N 91
T N A ey R E et \,.[7(11
(X 3]

©82 C0BeLNTE PRENINLY SOV VIR . 'SECRET

ven tere Vidls




14-00000

¢
=1
]
-3
i
—

i MEMORANDUM FOR: Deputy Director (Plans) y
SUBJECT : .Appointment of Mr, Earl J. Williamson as

H

1 Deputy Chief of Station, Madrid, Spain

i 1. The appointment of Mr, Earl J. Williamson as Deputy
Chief of Statiom, Madrid, Spain, effective on or about 25
October 1963, is recommended. Mr. Williamson will occupy a

new position,

2., Mr. Williamson has been an employec of the Agency
since June 1952, and is presently assigned as Operations
Officer, G3-15. A biographic data sheet, including informa-
tion regarding his Agency experience and traipning, is attached,

i

‘ C . - WILLIAM D. O'RYAN

; . Chief

Western Europe Division

: 1 Attachment:
: Biographic Profile (Part 1)

The recommendation in paragraph 1 is APPROVED:

s s | 1- wov 53

Deputy Director (Plans) (Date)

i

o
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13 March 1953

MDD FOR 1L RIC0XD
SUBJSCT: Salary AdJustmants Upon Prcmotion

1. Tho following CiCS Orficor was promutsd effective ).§ Sopiombar
1682, shortly dafure tha oifective date of ths Salaxy Reform Act of 1962,
Bad the promotica Desa provessad 16 of the effsctive deta of the Act,
1b Octoder 1932, e would hnve recolvid sudstantial additional salery
banofits ns indiconled beloy, )

2. The ywrpose of this mavoraxdun is to vecord the erlary dise-
advaniage vhich wy conthme 20 syply to thds officer 4in ccaparison to
those pov Junior in venk Lut vao nay socrue a asalary advaptage over such
senior officers wron prowtice tlacigh tho opsvation of this Act.

Selary 1if Prowoted

Hams 3lery Upen Promotion ot _1F Jctobar 102
WILLLAWSON, Barl J. 313730 - $1hs6s 515005

Eobart W. fhsay

Sseratary, Clandesiice Services
Zarver Service Boaxd



14-00000

SECRSISTY
20 August 1962

MEMORANCUM FOR: Clandestine Services Career Service Section A
SUBJECT t  Reccommondation for Fromotion - Mr, Earl J. Willlamson

1. Since Ostober 1960, Mr. Willlsmson has sorved as Doputy Chief of the
Msdrid Statlon, and during an extendsd poriod of this %imo, ho wag Acting Chief
of Station. His performance has boen outstanding. Mot only has he aswisted s
Chief in the managemsnt of the Station, but stmultansously managed to reinvigorate
\ | which was the particular area of responsibility
originally essignad %t him. His sarvice has bsen noteworthy not only for his vigor
in initiating new activities tut also for his balancsd, yat ensrgetlc, cuiting avay

of dsadwood, uselass procedures and parpowoless activity,

2. In recent menths, in part on hia ocun initiastive, and later under foreoed
draft at Headjuarters direction, Mr, Williamson has been instrmsntal in mounting
an active operational program targoted against|  |Due almost entiroly to tho
imagination, ensryy, and effort which he has applied, thls program has already had
censiderabls success in ths acquisition of intolligence and the recrultment of
agents, and promdses to be oven more productive in tha future,

3, Mr, ¥illigmson’s qcuviiy ‘since his assignmant to Madrid is olearly of
ocutstanding caliber and it is notevorthy that the present Chisf of Station as wsll
as tha precading Chief of Statlon have botd, on tha record, rated him as excoptionally

able, energetia, apd mature. Hr, Willlangon has doea in Mo current grads since
Docember 1956. In view of the conuidored judgment concerning tho value of hia
performance in Spaln, his good administrative qualitlies, hiz cobvious maturity, energy,
Judgmant and experienne, it 1a etrongly revounsnded that Hr. Willlamoon bo promoted

to gﬁd’ m*ls» .

WILLIAN D, O'RYAN
Acting Chief
Wostara Kurcpe Divisican

Qrayup 1
Rxoludasd from sutovalio
downgreding and dsa  eifloatlon L EC KET
Eyrd . .. *
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Cadef of Statlon, Madrid R\ € 10 May 1961
SR A&ninlstmtivv/?eraormol EARL T, UTHW!&W o T
M\hl(‘, LI l LR 1N U

Recomaendalion for Promotion of !
. : Nu u.on NL Hu)lh(l

e e e e e o . e
' '
[ACTRON B tOINDERIR (AR RE B m
300 para 2 balow : |8 QUANID s L
- L e S S o m f e mareeme e

'm-zzoe,snay&

1, As reflected in his moat racent Fitnese Report, Subject, who has
bocn sarvirg as Deputy Chief of Statirm and Chlef of [ | at V.hia Station,

has demanatrated outstanding taients in management of persommel and their
| ir oporations both joint

agiivitice, doveloping |
and independent, Bscause of my confidence in him, which 1s apparontly chared
by Headquarters, he ia being retained hare for a long pericd as Acting Chief

of Stetion after my departure, An I have esald in his Fitness Report, he 1is
the best doputy I have had in ay # ¥ caroer and altogether an ouuumding

officer,

“Subjeot has boen in grade four and a half years as a G-l and
1 recormend he be ismediately

2,
because of his outstanding qualificaticns,

considered for prowotion to G5-15.
ABOONTEALD LoasgE yey y—

5 Hay 1961

*Distributiong
3 - cA
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MEMORANLUK FOR: Personnel Qfficer, FI

SUBJBCT ¢ Barl J, WILLIAM3OH

Recommendstion for Promotion

le Mr. Williamson has Veen witn the W Divislua siuce Juna 1952 snd at
the-Havans statlon since 17 January 1553,

with anproxinately siznL srmiks
reudouartorh tralning he has worked into a position damandi-i; extrssely
sensitive|  |work, Hias efforts have been Ligllv successful a2 are
marked by an excellen’ grasp of tie protlems involved, Me, Willlamess

also acts as Chief of Station duriag any abgancoe ol tha Calef, Trhe vs~iety
of problums he eacountors are @st wvith conaldseradle ability, ' .
2, The promotion of Mr. ¥Williamsca to the sext haigher grade i3 recommended,
in view of the excellent performanes of his presenl responsibilitiss, s
hoas domonstrated his. capacity to perform fully and eifectively in a fisld
asslgnment, .

J. C. KIKQ
Chiof, wH
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- . ' SECRET

- W%er Fulled pay

e ‘ DATE PREPARED

. REQUEST FOR PERSONNEL ACTION
12 September 1962

b. S181AL wuve(e ; . wawE u.nl-’hu-wddn)

©60389 *|  WILLIAMSON, EARL J.

3. MATURE OF PEESONNEL ACYl_O-NmA - 4}2‘:?‘"”;;7;" DATS REQUESTED| 8. CATEGORY OF EMPLUYMENT
‘ PROMOTION . 09 |16 |62 | REGULAR ____ ]
. toC0et O  CN . . ca How omplets
. Funs % viovy viee e e e S Paravater,
cr To v ‘—‘-&- [ B TV 4 JJ_’}(Z_ (,400 1017

®. ORGANIZATIONAL DESICNATIONS . EC., LUCATION OF OFFICIAL STATION

| DDP ¥E

|4 WADRID station

BRANCH MADRID, SPAIN
- tt. PosITION TITRE . POSITION NUMOGCR 13, CAREER 3JCRVICE DESIGNATION
-OPS-BFF=p-=BR=CR ()75 0 7)) C¢ S L 400 D
14, CLAISIFICATION SCMINAKE (O3, L, 0f0.) ] 15, DCCUPATIONAL RERIES |16, ORADE AND STPP 1. S‘:‘:Nv ON RATE
GS i) 0136, 01 15 1 13,730 —

18, ALMARKS

PRA in accordance with HR 20-21¢.(1) 1in order to complete two year tour of duty.

(x| e DATL B1ONTD 189, 31CNATUAL OF CANELR 3P CE APPROVING [DATE SICNED T
/,__nnlclll - !
PT RS 7 D A 4
o "
i y |_c/wE/ Cr Rkt s s~ 8 SEP 1962
SEPACY BEFLOW FOR EXCLUSIVE Ust OF 1HE OFFICE OF 1 ERSONNEL :
. T eTaaRwev o r-it eooivs P2 gfation T et ey Joaaxtes s i o wata [ DTt 06 gl 27,5470 06 1th . .
o ceat {oet LR M ' '
AV L TR LT TN — LM s L1 ] ", [ 1N 18, -5, Cs. LLA :
. Pl . -~ s .
RAA N0 ledeer | o & |e7¢33 2 L1 l ~
LM ALIRY Pl 2o PO N x aerafmat Gats b WY B AL I R VL TR W AR W AT ) LRI LS4 SRR I S !
Ssgaet v MO W '
- [ TN (TR [ 14 <0oe teey - X [ , : ¢
\"\O 3o dica I}OI) DATA > )
1 l ry N | l t
LA LR S TE R CTE N PR TE U, LT T3 N2 P S Y 38 Camtiy Catiuoey » FQL [ =actm nSLwenit (W LAT IR {34 TR 1 N S8 i
(32 - ;4-' - Ll e 5 L. L] CAR‘eE sy (27 e D o watete AL te N CID
1 - .
2 o V¢ 0 l l l Povy Teme L EPETRY
i Fellt I WRND Ht.0 Sals pootined cai Juy oate, tas Dace [ Vet
o0k -, ' :
1004 D e PRI et $Ee0 Ot LS LN TRREE L] 21 AT IR TR LY} LR RAN] B WTAYy Zore . \
1 e W9 Se1s N preaect t e vty | LENPSITY )
7 o orran ew debecct 1iitg sean P OPOLY e 2 ecw :
P o 101t % avacqy fwmsg teaw d c& l
o b
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COITIDENTLAL
.':% .

FFHORANDUM FMOR: Chief, Records % Derviecs Divislon
Offire o Parnonn-)

ZURJECT ], Prowvoiion of

UTLLIANCO, Hard Ja
P Tho[::::::::::]hau info:wed this office that effective

Anril 1, 1052 cubjoct employece wng promoted from

I RN R N — S DAY

2. Request this notice beo placed in the officlal folder

of the employee concerned.

; ) hitf, Central Cover Croup

cc: Operating Component corpunuation
and Tax Accounts Eranch

COUFIDHTI L ,

!
1
H
i
i
!
:
i
1
E
¥
b4
£l
o !
o
<
:
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(dhen Falled In)

Yo ] I vieuv - LAlE ’_’f_f_"“'ﬂi’
- Sl R - REQUEST FOR PERSONNIL ACTION Mo
T vV x | UV e Uy 08 (,h 0
1. Yetral Mo, 2. Nume {Lost-First-Migdle) 3 Uta OF Bueh (4. Ver. Prol. 5. Sex 4. C$. LOD
G TV [None: ?“‘ Code | s [Do | ¥r
. S
560”'0.___ __WILLIAMSON FARL J. S Y I
et G CSC O Uther Logal Authority )o Apm' Aoy TLFLCCE [12. Lco 13. Soen
Cade DTN Tiyae.t] Codef Mo T Do [ 77 lyes -t [Cods
\ Na -2 Mo -2

CURRENT ASSIGNMENT

15. Location Of Qiticiel Stotion Statlon Code

i4. dl;umlu'wnul Dasignations Code

oLP WE

[ |BRANCH ' WASH., De Ce

1¢. Daut.- Fiald |17, Position Titlo 18. Fosition No. 19. Serv{ 20. Occvp. Series
A ode

e, C°,' ] 2 ] ]

Fran - OP3 QFFEL D _BR BB-179 GS 0136.01

23, Ceade & Step [22, Salary Gr Rote [2). SO 24. Dote Of Geade |25, B3I Dua 26. Appropriation Number

- E e Ds i | Ma— D3 1135-1000-1000
- rd - .
; U3 ' 12,730 D 144 [C5L106] 4 &t 2XREXGHCLAZLTY

: : Y ACTION ¥

27. Rarure Gf Action | Code |28. Eff. -Daro 29. Typo Of Employee Codo{30. Separation Doto
. Mo Do  ¥Ye é

% REASSIGRMENT 167 1 pe, | TR i

' i >y 0

l q PROPOSED ASSIGNMENT

31. Grganizations) Designations Codo 32, Location Of Ottictal Srotion Stotion Code

DLP WE : ’56 i (%
L (?

MADRID STATION
LsAAN‘O” P 36. Serv.|37. O So
35. Position No., 3 . . Occup. Sarie
N e

33. Dezr.- Fieid (34, Posltion Title

Depr - Cod :
pelie- REF-400 GS

ran - OP3 OFFICER
%; & tep |39, Salory Oe Rato [49.5D 41 Dave Of Grode [47. P3T Dua 43. Appropriotion Number
Mo Ds Yr [ Mo ©Da Ve /
3 | | 1136-6400-3017
SOURCE OF REQUESTY ~ ! CUIUY NGy dValldaiE:

A, Requssted By (MHame And Title) C Raequest Approved By (’lqnu'uro And X_O) I Oote Approved
CRSOMNEL CFPICER g Ret R e S L ST
ol 1 'Q!'EICL ) ’
- Var A7Fa ool Toformarion Lall (Nome & lelephona Lat. . L
i | x3124 | Charge Altot. fin//34 s L
- CLEARANCES s r— - - -;"‘}"
Cleasonce , Signarure Date Claoronce ZHUNRCRMEN .Slqmﬂurr““‘J"“"—— Dou
A, Carser Boord Jﬁ'&t T e 0. Piocoemant
8. Pas. Centrol o ‘lkr}‘\ g’«‘,’\;—(‘( . Helcasre N
C. Cigunification F,Approvad By 3‘." M’{M CAPTIP PR V’lf'[/f
Rorvark s R
- L ‘T N
P / " s [WerR! \
7 i
. b‘,’ d-’/’\ “ i- k\\ b‘
COPIES SENT TO FINARCE AND SECURITY.. ,,,,- ‘l"‘I[ , t = CwMMvov.v|. side
) 59754 A
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r¥nhen Filled In)

viev | 1 wuv DATE PREPARED]
e e REGQUEST FOR PERSONNEL ACTION Mo [0a [ e
UVieV |y | UYrauv . L 11 60
1. Seriol No. 2. Nome (L ast-Firar. M-ddlo) 3. Dare OF Birrly 4. Vet, Piof. [5, Sen 8. CS. EOD
Mo Do Ye :lon--o ode Mo } Do Yr
560389 WIIIUMSON,_E&:‘I J. Jopnz 1 M
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Mo | Oa | ¥r y.. Ty [ de . [ Mo [ Da [Yr |Yes. | Codal #a | Da [ ¥r [ves .1 |Code
No - 2 1 No -2 No - 2
CURRENT ASSIGNMENT
4. Orgonisational Designotions _ Code 15. Locotion Of Olficial Station Station Code
DDP C1 STAFF
INTERNATIONAL COMWAINISM DIV
AREA OPERATIONS8 EBAARCH IV Washington, D. Co
16. Dept.- Fiold [17. Position Title 18. Position No. 19. Sorv] 20. Occup, Serias
ushid: lc{f’ ]
Fran: PR CH : 021, 0136,.53
21, Grode & Step |22. Selnr, Or Rate 23, SD 24. Lrte A Tode |25, P51 Due 26. Appropriation Number .
|:| l:| . T3 Yr ) Da V¢
b g3 S 21595-//9351 DX e NS loc | ) |L)] 9 2700 07 0oL
\ ACTION ’
27. Nature Of Action Coda [28. £H. Uore 29, Type Of Employos Code[30. Seporotion Date
Mo Os ¥ I CCH II f —'. > v'l..:'“" o
REASSIGNMENT b ] | Regular
7! eS|t G
7 PROPOSED ASSIGNMENT Q)38 /e80-L00C
31. Orgonisational Desigrorions Code  {32. Location Of Official Statten / Station Wo
DDP WB y Auth. Cn\.J u_{éﬁ’:. = ._(,/’u
[ [BRARCE At ./
BEy=¥Fpy-Pre ; ! Hanhington, D."c.
33, Dopt.- Flold |34, Popirien Title 35. Poshion No. 34, Seev. |37. Occup. Serioe
opl - Codo N
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14 . 2
B.Q?;l de & Srep |39 54!@:, [ 40, SO 47, Lre "N Toode [42. P3T Uve 43. Appropriation Mumber
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1k 3 $ 35 ") R [ 0136-2000-1000
S0U=CE OF REQUEST

C. Request Approved By (Signature And Titie)

Doate Approved

WE WHEL OFFICER

3. Koo A1 Tppnl dndis ¢ kot$ Blome & Tolephone Est.}
x3124
N CLEARANCES
Clesivnce ) a-grw. Dase ¢ 7 Clearanco Signatuee Oote

A. C-reer Board s ( ] LLJ Y S D Placemant
B. Pos. Control ' i L L { { o ,'i:";?’—;. /f{ Helonse
C. Classification 1¥, Aporoved B "\/ i) YL O
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30 June 19359

DoarMr. [ |

R gives me great pleasure to accept an appointmant to

the | | 1undorstand that this

arpointmont will bo granted in accordance with the conditions as out=

Unod in your lotter-of May 27, 1359.
Sincoroly yours, :

Chlof, Persoans} Crerations Division
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i 30 June 1739
Dear Mr.[ |
1 heraby tondor my roesignation from tho J
: to scceopt nnva.;:poin&ment as J j

|
‘ ‘ This rosignaticn 12 tondsxred pursuant to

_ths conditions contalned in yuur lettor of May 27, 1959, iu which

!' it {3 statad that my resigﬁaﬁon {rom !hof ]

Ewm ba afiectod withaw? a break in scrvize,

Sincercly younrs,

\ |
Chisf, Porsonnel Cpsrations Division
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SECRET
{When Fitted In)
vimv | T vieuy - [OATE FEXTASEC
e 2 DI REQUEST FOR PERSONNEL ACTION W
UV D XL UV e UV PN RS e
1. Serial Na. 2. Nome (Last-Firsi-Middle) 1. Ote O Buth  [4. Ver. Fral. |5. Sen 5. CS . £QD ’
oD ' - a None-0 L od . M A
50455 Williewson, Korl J. . sl [0 N i Rl A
—=|10F-2
7. 2C0 1 5. C5C Ratmsf 9. C5C Or Other Legal Authority 110, Apmt Aftidav 11 FEGLI |12, LCO 13, S o
e [ Do T Y [yey .1 [Code Mo Do ['Y¥r Your. i Codel Mo T Do TVr fyqq.t [Covo
No 2 No -Zl No =+ 2
CURRENT ASSIGNMENT
)f,u. (Orgonizationol Designotions Code 15. Logcotion Ql Ofliciol Stotion Sratica Coda
DDP/'JH
Lrench 11 -
| Section Washington, D.C.

18. Posltion No. 19, Serv{20. Occup. Sories

16. Dept.. Finld {17. Position Title
Deopt - Code 353 .
Ysitd. / fres Ops Off  DCOS & GH | ol36.on
7}, Grode & Srep |2 alory Or Rate |21, SO 24, Dore Of Geode {23, PS1 Due 28. Appropriotion Number
| — o Ua Yr [Mo  Ua ¥r
b2 4 $1159%5 DI ! L l L 9 3500 10 2%
\ ACTION } [,
27. netwo Of Action Code |28. EH. Dare 29. Typo Ot Employee Codo] 0. Seporation Deta
& . 1¢ t Mo Oa ¥t R 1 é
seggglyTyien cguiar
555
|
PROPOSED ASSIGNMEN T
‘ Code ]32. Location OF Officlul Station Srotion Code

31. Crgonizationol Designations:

P/l Etaslf L
/ Py

Washington, D.C,
35. Position No. 38, Sorv.[37. Ocewp. Sorian

23. Degpt.- Field {34, Position Title
Do‘p' . Codo .
selld- . o] [ L ~f N
P | 41 1ocreacn 21l G | 9Y36.53
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| : 2 |3 13505 DI y g L) ) gl T 9-2100-17-001
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| LY e 201 Sinlf
; _ CLEARANCES
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REJUEST FOR PERSONNEL ACTION \ / U ,
t. Setiul No. T2, Nome (Losi-Fiest-Midate’ 1. (nne Of Birth A, Yor Fraf 15 Ses 6 CS5.EQD
9 . () . . _ My De Yr [Fiona-0 Lods _ tho | Do Ye
ﬂ@' S WILLLAMSOH, Rarl J. Bobl g ‘ / L lalblsa
7. _sCOD 8 CSC Katmt] 0. CSC O Ovvae Lugal Authority 110 Apwt Alliday [VLFEGLY 117 (.00 13,8 5
Mo [0 [ Vo [yau . 1 ]Code ih‘"’- DY el Codol in { Lo [ ¥ Tray. | [Code
[ Lo [ 3] | wakc N V2 PN R
PREVIOUS ASSICNMENY
14. Orgonizational Designations Ceste 15. Locotion Of Official Srotion Station Cade
DDF WH '
Branch IIX
{avana, Cuba Station Havana, Cuba
16. Dept.. Fleld 12. Position Title 18, Position No. 1. Servi20. Occup. Series
w7 C %
[VULR 7w - * PRx
Frar. x Area Ops Cf¥ ("¢ s ) \m-us G5 | 0136.01
21, Giode & Step |22, Salary Or Rare |23. SO 4. Dote A Cacde (25 P Due |, |28, Appvvpn'ﬁryn tumbor
O . B T O p Cam P 7
-2 [* 1,595 DI- 1 L1 1 9-4545-55-055
- . 1
ACTION !
27. Nature Of Action Code . 28. BN, Dare 127, Type Of Employee “<de;30. Separation Dato
] e Do Y¥r .
REASSIGHMENT NS . Re
b ey gular 97

PRESENT ASSIGNMENT
Code 32. Lecation Of Olficlal Stotion

31. Orgonisetional Designations Station Code

DDP WH Y
Faraguay-Uruguay Swotion ’)L/' Washington, D, C, .
33. Dopt.. Field {34, Poslrion Title 33, Position No. 8. ‘erv. {37, Oceup. Serios
D.rl’d. Code o
 ran - -BA-LSE
’{a. Grode & Step [39. Salary Or Hare [40. 30 A Vore T 7 nia TIT T Die 43, Appropristion Rumber
\ | \ | Mo Do 2 Da  Yr .
Iy : -3 50= 10200
_ =2 |* 11,598 23 15T ”!/11» 937
SOURCE OF REGUEST g ! ,
C Rezmest Approved By (Signatwe And Title}
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—C e ey b

RGNS MY/EERSNL

8. Fm Additional Informaties Call {(Name & Teleprona Lat.) l

JOIN WASHDIKC X 82hi2”
CLEARAMCES
Cloarunce L iblmﬂao Ve (& 17% C!t.oe-u: )Aia¢1w¢ Dare
A. Coraer Boord ".d_. . [’{; Ll‘ "(ﬁ‘“'ﬂ\ U Piacgmant
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REQUEST FCR PERSONNEL ACTION
REQULSTING OFFICE: Fill in items 1 through 12 ond A through D except 68 and 7 unlass otherwise Instructed.
2 . If oppllcobla, oblain resignation cnd Gl in separation da'u on ravene.
l. Ill! (Mr -Nnu Mis Jl\m'ﬂ nams, intinlis), al;d Jurname) L DATE Of DAl T H INOHI’ ;Q‘“—. f?ﬁu*c; '.I.O;I‘ST
1L Dec 56
e Mro. Eax) _Jo WILLIAV.SON , N O .
L BATERE OF ACYION WEOULETLO" L HICH OATE 7 (3 onGmia
A 200BNLL (Npecity whether appointment, promotion, sepatation, ™ ) A PrOrOSIOL ; ;ALMHMOR-
__Promotion ) o
l. PORNION (Bpeuily whethee sstablish, oh.n‘- #rade oe titdo, ete.) .
. 8 APPR ’SD.
/6 Q¢
1808 L POSITION TITLE AND Tom -
Area Ops Off (Dcos) BAP-115| "o Area 09 Off (pcos) BAF-115
o 6.0 - 2 0 . 1 SUEVICE GRADL AND -
Ov' %3{\’ 1;%/ 32“'100 ?03 SALARY gnr'o,136 01 n’b’;o %0,3(29.00 PeBe
bn??“ LD \U . 0 ORGANIIATIONAL
Branch III ‘ DLSIGAATICAS Bramch III
Havama, Cubta Station N Havara, Cuba Station
Havama, Cuba 1L KEADGUARTEY Havana, Cuba
z; [x Jme [ otrasrmturn 12 FELD Of otPasuat ...m' serermAtiL (pz
A KEHADYY (Use reverse il nevessary) A:!'}'ulid b’ cs cznbr
Sarvice Panal
jég ( 70&»’&
. RULITLD n (Name ml-) j 8 KIQVTST APPROVID 8T
— __--—- o e e Sidnatutes
L to8 IDNY'IO'M uuon-umn ‘Ml INaals and 1elophosre oatension)
| | xg8242 Tuto:
13 VETLHAN PRI IENCL 18 POSH DN CLAH IZATION AL TN !
nowt et g s et , qu«! T dawives [T A jnial
““. ’0“‘15’ ' [
x| | | Sp-DI
we |y mnomunou WSACT 106 3719 Lair o APGINT T2 LLOAL KiLUACE
ek inad rno% 7-;35)‘5.55.055 ““m:f :ur)n.; :‘-Lu;w.n"u-'u) {TJemueo ) PROVED
Hiy To Sane Yos PLIATE:
2 STARGARD FCHM 30 KEMARKS
71 ClEAmAsraS T IRATAL e Ao Tosrd T ot T mmanks -
S . et } ._..._....-I
el MENRINCT SR [ YN §
€ QARars ATN i ’ E
PRI e 9 1734 :
. k
'f',~5— P70, mﬂw"‘m*"m*""ﬁl>- hd :-r'" R N it o - o
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RE(]UEST FOR PERSONNEL ACTION CYONCHEIED

REOU[;UNG OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise insiructed.
lf‘applkobh, obtain _tesignation and fill in separation data on revene,

C OATL 09 BEGOLST

L NAE (Mr - Mae Mre - One given names, m:!ulu) and a-nnajno) L DAL OF MnTH . L Il&ﬂlﬂ no,
IR, Karl J. WILLIAMSON ] 7 Yay 56
L RATUSE AF ACTION RTQUISTID, L TreCTE DATR 1.C % i otien
A PERIORNLL (Spovity whether appoiniment, psomotion, separation, 8to.) A PROPOSLD, ”;-M. AJTHOR-
Reasnlgnment
B POMTION (Dpecily whother sstablish, change drade or title, et¢ )
8 arPROVED: .}
[T L, ] b posimon T ano 70— .
Intelligence Off (FI) LDLAF=1141t 7] wewsin Area Ops Off - D CO3 PAF=-115
G5-0136.51-13 $9205,00 poa, |8 javce ouot o G5-0136,01-13 2770500 p.a.
. FI5T000 pos)
“gowme | Do/
Branch ITI
Q) rr?-Cor2” % /ﬂ//rv‘f
l 1L HEADQUARTERS ilevana, Cuba ‘4
]
[ jrue [ ] ouranrmenray wonoonorpmruraray | [T ]ma0 - [ Jooumens. (D)

i. mu;u (Use reverse If nocessary)

Hew T/0

n.qumg ” Nam.nmlhll.} ] RLQULST APPROVID BY, l J \
(A ek Dgpacaira s CARY

Signatures

‘. foa ADDHKI\IL INTORMATION CALL (Namo and telophono Atension) 7
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18 POATION CU§IHCAI‘ON AlION

13 VETLRAN rH erm,E

nont | wen wiw [ vice | A | RhaC .
r" e DIAD OTHER
O £p-n1
19 | 13 | 17. APFIOFRIATION 18 ZUBICITOC 119 DAIC OF AMOINT. [ 2 LLGAL MMANCE
/ RACE ¢ viES
X .. Faom. 6—-3 4,5-55-055 (TR5~10) (ACCLs3INS AL T) OJamuco (Jeroved
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CONFIDENTIAL N

Mute S \

TO
Attn

Chief, Plucement ond Utilizctlon Division/OP i
Mr, | 0C Placcrent Ofrfcer |

e oo

FCM t Chief, Operations and Training Division/OC

CUBSECT: Communicaticns Truining for JOHN W, WILLTAMOON

The communicutions truining rccord for this individucl te
i

on file in the Americen Activities Rranch, Room 2308, I Building.

If informatlon is desired concerning this-training, please cull

extension 2977.

t';/.‘: 'i— ..," /
L izt
“ WILLIAM 0. EDWARDS

4

—

-~
0

\‘ ‘\"J
T CONFIDENTIAL

PN

\.
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1 Docamber 1954

MEMORANDUM PURs Chief, Central Processing Eranch

SUBJECT s Requost for Badgas =
Earl J. WILLIAMOON and |

l, It is resuested that building baaena of Mr., Williamson and
Me. [ te ziven to the bearer, Mizs Cloria Graceffa.

Mr, Willians#n and Mr, [ | presently ztationad at Havana, Cuba,
will be at headmiarters this coming weerend and 1t will be necessary

that they have thalir badges in order tha% they may enter and leave
the buildings witzout an escort,

2, Mr, | | Operationa 0ficer of the Havana desk
of WHD, will te responsible for the roturm of these badges to CPB,
=

‘./',: (/
Jd&:ﬂ J. PRESTON

CWH/AD
L.
(‘l
a
v I
I/' >l .
el [
¥ 7 (o
s ;
P i7 “'
,".C*‘-}-:-‘ [P A
.}‘/ /. ' 4
-
4«.";)
)l p
n"A - -
c;-(r‘ &
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SFeee T

4 ¥arch 1954

MEMORANDUM FOR: Personnel Officer, FI

SUBJECT t Earl J, WILLTAMSON
Racammendation for Promotioa

1, Mr. Williamgon has been with the W Division since Nne 1952 and at
the Havana station since 17 January 1953, With approximately eight monthe
headquarterd training he has worked into & position demanding extremely

[ [[work, His efforts have been highly suceessful and are
marked by an excellent grasp of the problers involved, Mr, Willlamson
also acts a= Chlel of Station during any adbaence of the Chief, The variety
of probless ho encounters are met with considsrable ability,

2o The promotion of Mr, Willlamson to the next highsr grade 1s recommended,
in view of the excellent performance of his pcresent responsibilities, He
has demonstrated his capacity to perform iMully and effectively in a field
asgignment,

.
gea

R ¢
thief, WH

£
! o

e
’Ii {303 s

<
kv\-"l«'L ;'
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ranr
SJJJLL? :
Qe o faarmatien .
OCY 18 lunz

MEMCRANDUH } R
8UBJYCTs WILLIA“SON, Forl Jenen, Requost for Appointzont

\ |
PIFERENCE o [ | Yemcrendum of 23 Movember 1951,

Sub joot, Hepresentstion | |

Fiesions

1, It i3 requasted t:at Mr, lsrl Jamos v1illiamson, GS-12,
§70/0, ba eppointed tn the [ b with tha title of -
4 ) for duty in the | st
liabans, Cuba, Mr, hilliemson will occuny  o3ition mumber 2

 —

2, It 13 rerusnted that sudbjscet arrive rt hias destinstiun
on or sbout 13 December 1952, )

Faw Tia DRrutY DIRECTIR, PLARS

BoEmICW it

By

Enslosurwes e, Appllestion Forma 57 and DSI=34
be GCocupstionsl Histary Supplezent

8, Proposed Ulogre;dy

WHD/vol
2] Septambay 1952
Distrivutiems Orig & 1 «» addressos

1
1 ~ 4D {gross)
F



14-00000

EARL JAIES LWILLIAMGOH

June 1952 to Prcsent - Intelliponce
ufficer, Centrel Intelligensce /goncy

OCCUPATIMNAL EXFFRIENCE
\ashington, D. Ce

seorey
Securit: . . L -
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N rmman et L

TN R . o

Ment it e s+

FOIQGED BIGIATHY

'WILLIAMGOH, Eerl Jemebs|

Aubura Senlor righ Sehool grads loyola College, 1247-43; buyar
with eloctricnl supply eo., 1934~19413 U,8, Army, 194143, lat 1t.,

averserd dutyj Covernar'e Staff, Canal Zons Cowermrent, 1948 to 1952,
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Lute 26 feptembep 1952

PEMBANUN FARG PRGN G SO/ 8D

DRTr AMIKSSO

FuBBET:  Uracalsr ~ WILLIANUON, Barl Jo
apaovel da roguigl ad Cor U tranafor of nubjec ot e

—-OFS OF.., 0512, £70L0.00 it - sm L
[ ST

T .OP5 OF, GS-12,.87040.00. - .Havana,Cuba ... ... .-
letreion. |

( l.m\'

valvador, El Salvador, -

Lation.

<

: v @swv'n FB_}-'-K«Q-Q-

' the Pagac .. AP

) 30, sﬁgﬁ.} 95T ..

; {
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BT 2raAAD PORM MO, 04

Offrce M677207’dﬂdﬂ;72 UNITED STATES GOVERNMENT

TO '

PROM

SUBJECT:

Dt
Personnel Divicion /l&é}'f 2 A5 DATE: 11 April 1951

P (C) T

#illiamson, Zarl James

The following personnel action has been cancelleds

THTERMSTED UNIT

DESIGUATION
Williarson, Earl Janmcs 050, FDT
Intelligence Officer

Reagson: Dranch holding until Decezber 1951, Sent to Placement until

released, .
{ L o
izend 7

’Joseph S. Reff
}_
ross it

¥.R.
Med. Ser?.
T

T
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3 -t SECRET R

CONFIDENTIAL FUNDS PERSONNEL ACTION

TTwi varg
CILLIANSOYN, Ferl James 15 Aupnat 2259
NaTuRp OF acTion B CFPECT AL DATL
Appolatnent )
~ . FROM 70
vite \ In?ﬂ;l]-»enj/e Offiecer (OFS)

GRADL AND SALARY \/— G3-11 / 25400,0C
. /
OFFICE ’ K\a CLd

ror/

DIVISION

BRANCN .
/ lima

OFSLCIAL STATION
ARRRDV AL

VUALTFICATIONS FOR AS Té ANT ﬁ[CYOll xfCuTive
( éwffaq(ﬂ ///// /{/

CLASSIFICATION 5/75 PEHSONNL rhicen
U Zﬂ)wd»*-' M} J/f;f«?‘/

.

es NO

CY REGULATIONS 3

('3 DNF(CUZM. IUTNORHEO IN ACCORDANCE WITN &

patn QF OFFICE AND NO STRIKT AFPIOAVIT EXECUTL

1 fsecumity cueaneo on E
| /
©

OVERSCEAS AGREEMENT SHGNED
ENTERED ON DUTY / o0 L
g .
s i
< :
5[ SIGNATURE OF AUTHENTICATING GFFICER
1 3o

ARKS: /
Se2
Sec, Tait. A4 Auzuast 1950,

Ezployee 1}3 replacensnt for o
/ \
/

508w wo.
wov 1908 '

"

SECRET

-
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e -N\ ] P = =
EMFLOYMENT CHECK SHEET
L Y] 14 INITEATING OQFFICE AND DIVISION FEIINS ) )N
. S
Wil e o

/22 Q2 LA wtops

FOLLOW THROUGH DATA 4
CRYPTOORASNIT CLEAWANCE

DATL RECTIVID FOR PROCESSING

SICuUR

LTY CLEARANCE

CATE 'NITIATED

OATE LFFECT'VE OATE IMP1ATLD

QATE Lrricrel

DATE MINO RLC'D (AQW.

IN3T. 10=271

DATE 3:-1 FRePARCD

DATL Y7-3 PREPANLID

DATE §fF83 10

DISPENSANTY

UATL MELD

TAB FOR

REASON HELD

25 bt
"C"?:%k:.rv' .

;L?C4ﬁ&< .

3§

YN

vy A
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T

4% s e s e Ay man s s v

QEGRET

4

7o oust 19

PR VRRTIEM TP

7Ce chief, sployecs DiviLiny f ot
FitCe's Cuiefl, Forecigyn Livicien 7

SLEGSCPs Lerl J, WILLIASAN

le It 13 requected] thol nubh)!

zubloct be procescsed at the grade of
05-11 for Slot o, 7, Intelliserse Ufficar Uperatione, Llea, Pora, as
a replacorent for br, | b |:| will b btransferred Lo

another station in Iatin Aw clca in Lhe rnext few onthy,

7

2o Altbouzh Ve, Ulllizrensa Lo ab presenh o Go=9, he hag had

& tetzl of approcfualely 2 yoars fn Lrvestipative work with C,1,C,, and
FUT bellovas that a rutin of Car=ll §u thorousily fustifled. Uiree
hib present szlary in the Canal Zose In v 5750 per annus, It is specifically

requested that he be procsssed at the pgrade of Gs-11, 4 4600 per annua,

SECRET
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- SECRET

NOTIFICATION OF ES
OF OFFICIAL COVER BACKSTOP

LISHMENT OR CANCELLATION

f - FiLE NSO
|

14 June 1972 | 2432

&

ESTABLIZHMINT OF OFFICIAL COYER BLOCK RECORDS -

%S NUMBE R
x i CHIEF, CONTROL DIVIGION . 069-03-9635
‘0: ; TMPLOYEE NUMBER
(Checd) ‘ CHIEF, CONTRACT PERSONNEL DIVISION 06038?
4 10 CARD NUMBER .
X | CHIEF, OFERATING COMPONENT (For nctfon) WH
ATTN: )
Chie¢t Support Staff x | ©3rastisuco
OFFICIAL
REF:
Retirement Debriefing COVER DISCONT INULD
susurct ["LYR A

EFFECTIVE DATE: .

Bnn; LuYIR PROVIDED EOD

LFPLZTIVE OATE

SUOMIT FORM 3254
TO BE ISSUED. (MHA 20-11)

OPELOATIONAL COVER PROVIDED
Fon Tov OTHLA (Specify)

SURMIT FORM 642 1O CHANGE L IMITATION
CATEGORY, (HNB 20-7)

A {SUBMIT Fo&w 26B8 ' FOR

HOSPITALIZATION CARD

RIMARR S AND/CE COrlR mi3TORY

SUBMIT Freas 642 TO CHANGE L IMITATION CATEGORY. EAA: CATEGORY 1 l [ CATEGORY I} l [
x | (o 20-7,
. RETURN ALL OFF 1CIAL DOCUMENTATION TO CCS
SUBMIT FOPW 3254 [w-z T0 BE 1SSUED. . SUBMIT FORM 2688 FOR
x | (A8 30-11) HOSPITALIZATION CARD.
N o0 “0; T.l" P TNIS BLOCK -
SUBMIT Frem 1122 FOR ANY CHANGE AFFECTING THIS
x |COVER. (w2 240:24)
SUBMIT Fraw 1323 FOR TRANSFERRING COVER
x |RESPONSIRILITY. (ng 340-20)
) p ATEGORY l
NA EAN, CATEGL Py I [C GO 1K) !

» p ~
£ T, - )l' ERR T el ) !'¢’og' ,; 0 "9?
EE B LSRR S
f‘ i L% R "Q;&‘
! by [
. i ;o ar
st . -k [PORTRNES S B.}lt

Sy s
1)
/ . ‘. - Vs
4aPs § . s03Bpvies TreveaER? // K * o L
et 4 - wrne . . * .y ._"‘d s\
Cees &+ Bailavaes 3 e . 2 L . L
e e RF : 8 v ¥
AT IR CELEE PPl ay (eNE8 v ERTENL ECNe Base
"on -
.8 :. 1OST coe vorninis s0innaa SECRUY .“.'“-. oL AN A
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"PAY ADJUSTMENT N ACCORDANCE <ITW SALARY SCHECULES OF PL 924210 A'D
EXECUTIVE DRTER 11637 PURSLANT Y7 AUTHCRIYY OF 0Cl1 AS PROVIDED [N THp
Cla ACY DF 1969, AS AMENDED, aANn 4 OCI! DIRECTIVE DATED 8 OCTNBER 1942"

EFFECTIVE NATE OF Pav ADJUSTMENTT 9 JANUARY 1972

- . ’ ' NEw
NAME SERIAL 09GN, FUNDS GRwSTEP SALAry
WICLTAMSON EARLC J 060389 s{ 480 CF GS 15 7 $30,701
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SECRET
. Whan Pilled In) i) o -
Los o JLis 12 ., o [VASHEN
OLF NOTIFIC A”OH Of PEQ\SONNFL ACHON ! = 2] .
] OSLACRRMBID 1) samE WANT YT MIOOUT y -
: s a
| 00,355 } EWILLIAMSUN LARL J
3w 5 sk 1 VR KO it [ ] TR G o o Bl
STATUS & HETIRLMENT-VOLUNTAY-110ER |~ L0B "I _ :
(1A AFETIREMENT & DISALILITY_SYSItM_06._Bo_l72 - REGULAR. - ]
; viov 1 ; v15¢r 7 '-nnn(ml Anglyye Ng u.....,-..ul. 8 (% UF OLIHA LGAL AUTHORITY
o Foups : xL"' "‘é' .. N . R oy
i 1oy (X @00 2135 0620 (MO0 | PL 88-643 SLLT 233
V. OAGa R LA AAL LAV AiA IS T 10 (OCATION OF OFFLIAL atalON

DUP/ Wi DIVISION :
ErRANCH b . 3
CFFICE CF THE CHIEF . WASH., O, (..

\
| e e R
1} MCasim 11N V12 POSITION Nuuan 13 SEAVICE TEMGHNATON
. ) . ; ) 3
OPS_OFFICER CH L ey v
14 CLALUPLATON SLrtirsl (Gb B ot 13 (ALLAFmes UIAS | |16 GRADL AND STEP 12 Satafr OF MATE -
i
' (R TN .
GS ‘ 0135.01 15 7 30701
18 HBavl ' T
. -y .
. -
+
SPACE BELOW FO@ E/CLUSIVE USE OF THE OFFICE o PERSONNEL
Rl g L X I L e e O T Y EP Y Y SR B DTt G? CRADE | 77 DA OF Wit
T« } - crra (2773 Cade
i i werrYre PLYY TN ; L% o4 " [=) La " “Q [T e e
) l 10 | : _ i ] |
PIXED T P1TA {1 Mt Lata 3 MPARATTIN] 37 Comreetion 7 Camemtiont o i . 33 SCUmTY | 34 sin
Pl strtsset s Lata XA et ne N
- [ @ 7;(.‘: ik terg (73 e ve EOD DATA wd
{ l ) ea e (K
| ix e __(E.‘f,)i‘.p- S S S DU _. !
I VIt rreateed | W Uwe (L Latt]dr i WAL, Cmh Latl I3 LSSHE (ATIGONY i1 PEens nbauie aIUASTE 40 SOCIAL SICUNTY NO H
AN A AR - SR G SR S ST bV — K
e ’7 TR ) i - P U w .[m« =T : ::..u TaATA Y CEOd .
(U . SRt SUNURE SURNS S . i
n [ AL NI TOCURP ) i8) et L8’ 4y MO TAR DAlA ) SIAME TAax DAlA .
N - .- e e [322) [pad —
Xr-3 B oaF: SET e n] Be.¥ Y ? e ntl.--o;lr:au Ip"\ Tan fetotintg Hiem AN YD 108 fw) TaNistATE COMN ol !
Po . wmes o woeet i MY [T tetar i !
L1 MWes oo hRver 172 Pmas 3 B h 1 e i } ) H
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?
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POSTED ‘
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2 Ve
o B './ -
58 P YIS } YN 3OO AN AT N ;U”L"l IS LMOP MOyss
. ¢ e e A AR A
i H
060389 [WILLIAMSUN FARL , 31 6% | C*
A CLD SALARY BATE |2 NEW 3A1A27 AN L8 Trei ACTON
Gads @ Srmg 1 Sabwy | Lew B0 Pere | Grade | Sew  baley (A

s0e ' (HECTIYE GATE  + 31

l s
63 14 o itlﬂ:l‘)ﬁ' 09/07/69

GS l!‘ ? {929109'4 69/03/11 .

CLRUFICATION AND AUTHENTICATION

’ .
/

$ CERTIFY THAT THE WORK OF THE ABOVE NAMID EMFLOYEC 15 OF ACCEIPTABLE LEVEL QF COMPETENLE, :" ~ ‘ ‘:

P\ £ A

T Chod QTG0
[} woexcessiwoms o Pf{ﬂn};ir M; ’ )ﬁg’%. gd-i" ’ B
[_-_} MO B . ”./%‘.J !ﬁ .

- ' T

IN PAY STATUS AT END OF waiting PERBE. [ {

A ¢ ‘l“/'" Y ]
B R Al St . ‘ wy .LL/“ . LA -
T -_;.:.;;.I.. ] AWOoP §TAIUS Al END OF WAITING.PERIOD e o s UL L ,_‘:"‘:'!-I'SL - e e
Citans INMIALS 39 QTR S 9T gos o [avointe a7 :
o0a o W8 e oy e ey .
O Q (1) 2 3] AN bl .
- RO AL AL Jo R alib ety e e BN )
O 3
Ve S60E Vil PAY CHANGE NOTIFICATION . /11/2,/ .30 s
- - o . 4
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Aroa Opa 0:£ (DCOS) Do, Wity LIl ) 67=13
6. TIPC OF PASITION 7. L¥ALUATL FOR
{— ,Npulao:a!al T Jeeo { JPre-taplogmant
[TJues. Fleia (XX Joverreas i LLITY
[X Jovereens CX Jreturnee L D speciot 1specitys
llavena, Cuba

11 _REPORY OF MEUICAL EVALUATION

(::]‘)unlllloc for Full Duty iherarsl)
I )0' waliflod for Deparimantst Luty Oniy

SECRET

T Joustit10d tor Sus) Suty 13peciel)

(" Jolsquatifies

Remarker Suhjoct i quail~fed for sronosod LS ovameas assiarant (4/12/9%5

Hay V. ST

PEOICAL OFFICE
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j

v ) -~ SECRET e

(8kon Felied In)

FMPLOYFE SERIAL NUMBF R

FITNESS REPORT
060389

SECTION A . GENERAL
K (Laan} (First) (Midite) LrvATE Or AR T3osEN j$- ¢waur T8 su
Williamson Earl J. M 1G8-15 : D

TPy Y N QF ASSIONMENT B, L UNRENT STATION

8. OFPICIAL POUITION TITLE
Ops Officer, Chief "DDP/WH/6 {Headquarters

E‘\‘. CHECR (X} TYFE UF aEProR?Y

. CHELK (A) TYFPE OF APPOINTMENT
XX cangen I |mEsERVE 1 I TEMBUURARY fmlvu\. {nl:-nlcuuu'ov UL ElVIION
1
CAREENPROVISIONAL (Xee instructivng « Sectian C) xx i ANNUAL l"l"nlleuhﬂuﬂ gMPLOYEE

1 [ersciaL 1 Specify):
118, REPORTING PLRIOD (From- (00}

OECIAL (Specify):

- mte o e f UL DATE MEPORT OUE IN 0.8, . |
Fcbruary 1972 L . 1 April 1971 - 31 January 1972
SECTION 8 PERFORMANCE EVALUATION
U-Unsatisfactory  Performoance is unacceptoble. A rabing in this cotegory requites immediate and portive remed.ol oction. The natuse of the oction
o could ronge from counseling, 1o further traming, to placing on probation, b reosugament or to s pu . Describe action token

ve proposed i Section C, .
Parformance s deficient in some arpects. The 1easons for suigning thi roting should be stated in Section C and remedial actions

M-Marginal
T ) taken or recommended should be descnbed,
P-Proficient Parformance is satisfactory, Detired results are being produced i the manner eapected.
$-Shong Performance is chaructenized by eaceptionol proficiency.
O-Outstanding Perfarmonce in 1o eacephionol in relation to requirements of the work and in comparnon to the performance of others doing simifar

worh ot to warrant seciol recognition,

SPECIFIC DUTIES .

. JList up 1o six of the most impartant specific dutles performed during the rating poriod. Insert rating letter which bast describes the
mannar In which omployee pertorma EACH specific duty. Considor ONLY effectivenoss in performance of that duty. All employces
with supervisory rasponsibilitias MUST bo rated on thoir ability 10 suporvise ((ndicate number of empluyors eupervised),

P (14} . ¥ HATING
$PRCIZIC LUTY NO Jhre
SPECIZIC DUTY NO. 2 - “ RATING

M LETTAR
i
SPUCIZIC DUTY NO. D HATING
LETTER
¢
HATING
SPXCIFIC DUTY NO. & LATing
.
Y . RATING
SPECIPIC OUTY NO, 8 LETTER
+
SPRCIPIC CUTY NO. 0 AATING
) LETTER
: A
N 9‘,'?
\I‘f) - l
OVERALL PERFORMANCE IN CURRENT POSITION |
Raving
Tahe into accownt everything obout the employee which influences his elfectiveness in his current position such as por- Lerria
lormence of specific duties, productivity, conduct on Job, tooperativenons, portinent personel aits or habits, ond
portrguice limitations or tefents. Based on your knowledga of ampleyee’s overall performance during the roting period, S
place the letior In 1he rating boa corresponding 10 the statoment which most accurstely rotiscty his level of performonce.
g P
0 odenrent SN
roaw ‘s GO8TLETE PASYAUE ED TONS SECRET - ’;;",:2::;:‘_‘ s oy, i ‘;“!"'-;'l"d

F ree
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SECRET

COPmn Bottad o)
NARRATIVE COMMENTS

Indicute signiticont strengths or weobnesses dembagtrafyd in“€urrent position heeping in propor perspective their relutio~ship 1n
ovarall perlormance. Stute suyyestions made for ibmirovement of wark performonce.
an foreign longuage campetenca, if raquired Sor current position,

SECTION C

Give reconmandutions lor training. Cormre ant
Amplify or esplain ratings given in Section B 10 prosid) hest
basis for determining future parsonnal action, Monner of performonce of manogyeriol or supervisory duties and cost conscioysnasy
inthe v 'F{LPS!!QDAS!A_’P_’L‘E':.9,1“_19:.._-4 9_ond fynds, muyt ke commented on ol spolicable. il extro space i3 neadsd 1o complate
Saction C, bttach o separate shest of paper,

- i

: |
Sco MEMORANDUM IN LIEU OF FITNESS REPORT attached.

‘
'

3
|
|
i
i
i
|
‘ SECTION D CERTIFICATION AND COMMENTS
: 1. i BY EMPLOYEE
: . I CLRTIFY THAT | HAVE SECN SECTIONS A, B, AND C OF THIS REPORT
DATK SI4ATURE OF EMPLOYEER
2. 8Y SUPERVISOR
HMONTHS EMPLOYER HAS BEEN e THi8 REPORY HAD NOT BLEN IHOWN TO EMPLOYEHE, GIVE EAPLANATION
N UNDER MY JUPERVISION
Pl
M LATE GPPICIAL TITLE OF 3UPERVISON TYr L JIGNATRE
1
14 March 1972 . Acting Deputy Chief, WHD | RicWarc

2

e

(signed)

BY REVIEWING OF FICIAL
COMMENTS OF REVIEWING OFFICIAL

See MEMORANDUM IN LIEU OF 'FITNESS REPORT attached,

CAYE

FOPPICIAL YITLE QGF RLVit®wiNG OF PICIAL

14 March 1972 i Acting Chief, WHD

CTYRED ON PRINTED NAME ARD S1GNATURE

’ James E. Flannery (signed)

SECRET
. - ;
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) ‘ SECRET ?

{(8hen Filled {n)

EMPLOYEE SERIAL MUMBER

FITNESS REPORT

060389 .
SECTION A . GENERAL .
1. NAME (Last) (Fieot) * (Middler [: DATE OF BIRTH 3. SEX Ta omape 950
williamson, Earl J. j M GS-15 D

8. OFPICIAL POSITION TIPLE A1 OFF/DIV/AR OF ASSIGNMENT (0. CURRENMNT STATION

| Ops_Officer/Chicf of Station DDP/Wi/2 i} San Jouoe
9. CHFCR {X) TYPE OF APPOINTMENT . V0. CHECK {X) TYPE OF HEPORT
X [caneen { [nrqgnva l [ rumponany INITIAL iuun-ouunu SUBERVIION
CARBER-FROVISIONAL fGma Inetructivng » Section C) x ANNUAL iﬂe ASSIONMENT EMPLOYRE
IPECIAL (Specily):

sPECIAL (Specily):

2. REPOARTING PERIVD (Fauns to)

1. DATE REPORT DUE IN O.F. . )
: - 30 Apedl-l97r 0 | 1 Apri 970 - arch 1971 |
SECTION B PERFORMANCE EVALUATION
U-!J_o\_;g’_-g!qg__bo_r! Perlormonce is unocceptable, A rating in this category requires immediate ond poutive remedial action. The nature of the action

could range from counseling, to further traimng, to placing on probation, to reawngnment or to separation, Describe action token
ot proposed in Section C.

7~ M=Marginal Performance is deficient in some utpects. The rearons for assigning this roting should be stoted in Section € ond dial acti
- taken o7 recommended should be descnbed.
P-Praficiont Performance is satisfactory. Denred results are being produced in the manner expected.
$-Strong Performance is characterited by evcephional proficiency.
' O=-Outslanding Performance is s0 exceptianol in relation o requitements of the work and in compariton to the performonce of others dning similar

work as to warrant special recogmtion.

SPECIFIC DUTIES

List up 10 six of the most impoertont specific duties porformed during the rating poriod, Insert rating lottar which best doscribos the
monner In which employoe performe EACH specific duty. Conaider ONLY offectivenons in petformanco of that duty., Al employees
with suporvisory responaibilitios MUST be rated on their ability 10 supervise (indicete numder of employecs euporvined).

. . . RAYTING
) SPHCIFIC DUTY NO. ! LETTER
Sce attached memorvandum,
‘ SPECIPIC OUTY NO. 2 RATING
LETTER
! .
‘ SPECIFIC DUTY NO. 3 ) RATING
' LETTER
d H
RATING
SPRCIFIC DUTY NO. & CETTER
e HATING
IPECIFIC DUTY NO. 8 ] . CETTER
L |
. 8 [N RATING
SPECIZIC DUTY NO \_l DAgine ' ‘
W, ) :
: AL ¥
OVERALL PERFORMANCE IN CURRENT POSITION ;
RAYING
Tahe inte account sverything cbout the employee which influences his alfectiveness in his current position such a9 per- LETTER H
lotmance ol specilic duties, productivity, conduct on job, cooperolivensss, pertinant personal waits or habirts, ond
particular limirations or talents. Based on your hnowledge of smployee’s overall performance during the raring period, S
. | ploce 1he 1atter in the roting boa carresponding to the statement which most accurately reflects his level of porloremonco. !
[ % pan | .
|

resesl Revinwed by Op/5p0, ppy !

-'o:: “ LOSGLETE PALYIOLE BOITIONS SECRET jreea By
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SECRET

8 an Fotled o)

SECTION C MARKATIVE COMMENTS

Indicote nignificont strengths or weoknesses doemonstiated in current pasition keeping in proper perspective their relation ship to
overall performance. Stote suggestions ma-de for improya~eint ol work perfarmbgte. Give racommendations lor training. Comenent
on foreign languoge competence, if required for current pasvion. Amplify ot edplain rotings given in Section B to provide besr
bosis for determining future personnel ncrien. Man_ngv:o] pa-furmance of managerial or supervisory dutios and cost consciovsness
in the yse of personnel, 1poce, eavipment ond lynds, rust be sommented on- i agplicabis. 1F exvo spocs s nesdod ro comploret
Section C, attoch o seporate shoet of poper. e

. T i

Sce Attachment,

SECTION D CERTIFICATION AND COMMENTS

‘BY EMPLOYEE

{ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE SIGHATURE OQF EMPLGYER
/s/ Earl J. Williamson
2. BY SUPERVISOR
17 THIS REPOLT HAS HOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

MONTIHS EMPLOYEE HAS BEDNMN
UNOER MY SUPERYISION

OATE OF PICIAL TITLE OF SUPERYIZOAN TIPRO OR PRINTED NAME AND SIONATURE
14 April 1971 Deputy Chicf, WH Division /8/ James E. Flannery
3. BY REVIEWING OF FICIAL

SICOMMENTS OF RIVIEWING OFFICIAL

See attachment.

i"’.o OR PANTID RAME An0 DignaTuRs
! /aigned/
: wWilliam V, Brow

Data TOPPICIAL T17LE OF GR V. 80.:%0 GP PICIaAL

24 June 1971 i Chief, WH DIVISION

SECRET ,
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14 April 1971
i

MEMORANDUM IN LIEU OF FITNESS REPORT

1

SUBJECT:  Earl J. Williamson
1 April 1970 to 31 March 1971

2

\
|
i

Mr. Williamson departed on 21

- February 1971, after having served as Chief of Station for two and

one half years, The last year of his tour was highlighted by two
extremely delicate, highly productive operations targeted against
the \ \ opera-
tion of a most sensitive nature stemming from them, This latter
operation, focused as it was around|
called for constant good judgment on how to pursue U,S. Govern-
ment interests with this highly sensitive and significant intelligence
at hand, (It was highlighted at the WH Division's Chiefs of Station
Conference held in February 1971 as a classic example of both the
collection and use of intelligence on the real 'national interest'

level.)

Throughout these operations, Mr. Williamson handled him-
gelf very well, especially during the latter part of his tenure when
he was under considerable pressure as an alimost inevitable conse-

quence of the impact of these operations, Ultimately, Mr.
Williamson's | |was requested by the[ [ |

‘ It should be stressed that this was a mark of

his operational success rather than the result of any operational
""flap’ or miscue whatever,

The




14-00000

ey,

fact that, under these gencral circumstances, he continued to
function normally, responding to numerous demands being made
on him by the situation and Headquarters, and set about paving
the way for his successor tu take up the cudgel from the best
operational platform -- all this §peaks for itsclf and certainly
underlines the fine quality of Mr, Williamson's professional and
personal characteristics,

In the ,rcalm of normal activity, Mr. Williamson handled
his officers with both {irmness and tact, He was a good manager,
ran a taut Station, and had cut back on several marginal operations,
streamlined others, and initiated some new ones. He writes well
and quickly, and he has e:zceptional fluency in Spanish. He moved
very well in the local commurnity and, during his tenure, ecstablished
a wide range of contacts.

Mr. Williamson's relationship with theI:|waa

excellent, and his wife was a great help to him in diascharging his
representational duties and | | within the L]

In aum, Mr, Williamson is a "pro' who turned in a strong
perforrmance both before and after the chips were down,

r N
\.

]
s s (,f'-“_" “coLe salf
/r’]’éxn'it':'s E. Flannery’ ';/'
/ Deputy Chief /
Western Hemisphore Division

1 cortify that I have seen
this memorandum:

7 g s e . -

Rnrl"’}{ Williamsan Dato
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-
W

<>

Farl J. Williamson
1 April 1970 to 31 March 1971

Comments of Reviewing Official;

I fully concur with the Rater's comments. [ am
pleased that Mr. Flannery explained the circumstances
surrounding Mr. Williamson's\ \
so well. His tour was a fine piece of operational work
and in no way should it be tarmshed by mlstnterpretation

or gossip.
: . . 0/ illiam BrZ
: Ch!.ef
' 24 June 1971 Western Hemisphere Division
Date

\r‘rr\r—

PIEVRIEN

Vv
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SECRET

(Bhen Fopltiled In)

- PMALCYET SERIAL NUMBLSR
FITNESS REPORT \ 260389
SECTION A GENERAL
1. NAME (Last) (Firat) {M1Aite) & DAYE OF BIRTH ;3. X gl. G®adt LD
Willinmson, Earl J, I M 'GS-13 D
A, CU€€in" STATION

8. OF FICIAL POSITION TITLE

Opy Officor/Chicf of Station

I'H OFF DIV AR OF AISIGNMENT

| DDP/WH/ 2

I
+

P.CHFCH LX) TYPE OF AFPPDINIMENT {10  CHECK (X) T¥PF OF R¥FPORT

IMESERYY i | TFuroRAnY TNt rraL 1 CUAIH INMENT SUPERVISS €

1 T
X {cammrn |

CARFLA-PROVISIONAL {5#0 Instructiona - Secthan )

1A &
}‘ NNUAL

!

VEARIHGNMENT EMPLOVLE

SEECIAL (Specity):

jsPECIAL (Apecity):

2. REPORTING PERIQU (From- to-}

w1 April 1969 31 March 1970
PERFORMANCE EVALUATION

11. DATE REPORT DUE IN O.P,

SECTION B - -
U-Unsatisfactory Performa .ca is unacceptable: A rahng 1n thit category requites irmediate ond positive remedial acvan The nature of the echon
could 1 nge from countehing, to further traimng, to plocing on probation, to 1egrngnment or to seporc~um Dascribe ochon hoten
ot prepived in Sechon C.
M-Mo: ginal Pecformance is deficieat in some atpech. The reatons for ausigning this rating dtould be stoted in Sectan € und remedial achon

taken or recommended hould b dewenbed,
P-Proficient
$-Steong

O-Outitanding
wotk as to warrant special recoqntion,

Performance is whisfactory. Deured resulty are being ploduud in the ma~ner erpacted.

Performance is charoctenzed by exceptional pvof:wncy."
Pecformance is 10 excephional in relation to requicements al the work and in compariron to the performarze of others doing umilor

SPECIFIC DUTIES

List up to six of the most important specsfic duties performed during the rating poriod. fnsert rating lotter wrsch dest doscribes the
manner ir which employeo performs £ ACH specific duty. Consider ONLY effoctivonass in performance of et 32y, All employoes
with supervisory responsibilitias MUST be rated on their ability 10 supervise (indicate nunber of emplovesas sreevizod),

SPECIFIC DUTY NO. 1 RATING
LETTER
SPECIFIC OUTY NO, 2 RATIvG
LETTER
SPECIFIC DUTY NO. 3 RATING
LKTTER
RATING
SFECIFIC DUTY KO, 4 AT
7 AAING
SPECIPIC DUTY NO. 8 DS
. 8 MATIND
SPECIFIC DUTY NO W
. W/
- N I
Q \\ -
p g
OVERALL PERFORMANCE IN CURRENT POSITION P
T - - - RAYing
Tahae inte account overything obout the employes which intluencas his slifoctivensss in his cueront POLINOA 35N oy pore Levven
formonce of spacilic duties, productivity, tonduc? on 10b, CO0PErotIvensIs, peilinan? pereonul aits or hod oy ond
particular Limitations o1 1aleats. Baved on yow Mnowlecge of employes’s overcll performance duwing e 12000y pariod,
place the leter in the rating Bou (rrosgonding 1o the stetoment which mosl Sccwalely roliocts his lossl ol porberaonte.

L2 ol
S o b ionen

suaa 45 sesorate rasv.oue o naNe

SECRET i tro ol
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PREIE I I o

ERNE I S S

23 June 1970

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Earl J, Williamson
1 April 1969 ~ 31 March 1970

r

[ ]hae becorme progressively more important to
the Agency becausce of its very active and
signs of the imminent arrival of th In anticipation,
Mr. Williamson has geared his Station and honed his operas-
tions to cope with these problems, [ |Station has some
of the more sophisgticated and intercesting operations in the ’

1l |area, and the Station is preparing to exploit
its assets to the rmaximum to meot the expected prescnce of the

Mr, Williamsgon is an old "pro'" who has had a variety of
experiences in the intelligence field and who brings to his work
maturity garnished with enthusiasm and expertise,

He has dono particularly well in guiding his subordinates
and extracting the maximum from them, His lcadership is deft
but firm,

His relationship with the past ambassador, a difficult
person to deal with, who was not at first happy to have Mr.
Williamson, progreaassed to the point that he became a valuable
member of the Country Team and had the respect of the ambas-
sador, There Ia a new ambassador now and it {s clear that
Mr. Williamson has gotten off to a very good start with him,

SECREZT
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RN

He has a large range of contacts in the community and
he has been helped by a charming wifo who is an asset to him
in his work,

His subordinatus have a high regard for him--froma

professional as well as personal standpoint--andtook to him
for guidance and leadorship,

He is judiciuus in the use of govornment funds, extract=
ing tho maximum from the operational dollar,

Hia Spanish is
oxcellent, and his exporiences in Latin affairs have given him
a grace In moving among the locals,

He 18 rated as Strong,

) .
kﬂ;en R. Horton

Deputy Chiof
Western Hemisphoro Division

I certify that I have seen
this memorandum:

x"\
Ay gl A . RN
: ; fu/ / //,',/"//L,'“('\."\( }‘/ ,}/?,'. SPAY
) Earl J. Williamson Dato
;

| SECRE

ia b,
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SUBJECT: EarlJ. Williamson
1 April 1969 « 31 March 1370

Comments of Reviewing Official: .

I concur completely with the Raterls comments con-
cerning this excellent officer. Mr, Williamson has again
and again shown himsclf to be the real profeasional that he
is. It is a comfort to a Division Chief to have such a COS
in the ficld. . ' |

‘771/ / %L—'t Vil //2“//

) “ William V. Broe
8 JuL 1 Chief
Western Hemisphere Division

Date
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* SECRET

T8Nen Felles Ind

EUPLQYEE IERIAL NUMBER

FITNESS REPORT 060389

© [SECTiC™ £ CENERAL )
4. G088 8. 30 .

1. e ‘Last) (riet) {MnAdle) 18, DATE U (IR ‘). sEn 18
g '} D

: Williamson, Earl J. M iG5-15

TLOFF CIv B OF ASMUONMENT S (URNENT STATION

DDP/WH /2 | San Jose

0. CHECN IR TYPE OF REPOARTY

B. GP PRI tl PULITION TITLE :
Chief of Station

V. CHTd /T GF APPOINTMENT
fmEyenve I I't.uoonA-v PtNITIAL

i
i
H

k % % T NN NEAISIGNMENT BUPFAVIION
28t tx-FROVIBIONAL (See instryctiona » Section ) “5 ANNUAL
! | fParecian (Specity):

REAINGNMENT EMPLO R E
e

b— ¢ -

‘o hy T lpwaaly):
1, DATS 83 $U5 T DUE 1M O.P, t2. REPORTING PLRICD (Frome fom) .
-30 April 1969 . -1 April 1968 - 31 March 1969
PERFORMANCE EVALUATION

SECTiC™ &
LEE.T%. 4 . Performonce tonges from who!ly inodequute to slightly less thon satislactory. A rating in this category requires
Bl T positive remedial octlon. The ncture of the action could range trom counsoling, to fuether training, to plocing on
"probation, 10 reansignment or to sopotaticn, Dencribe action taken or proposed in Section C.
Performance moets oll roquirements. It i3 ontirely satisfoctory ond is churazterized noither by doliciency nor
excellence.
Porformance is more than satisfactory. Desired tesults aore being produced in o proficient manner,

A - Adetome

P . g’?f\{:-’iﬁ
3. Sprany Performance i3 charoctericed by axcaptional proficioncy.

0 » Gursrped.ag Porformance 13 so onceptional in relation 10 requirements of the work and in comparisen 1o the petlormance of
others doing similar work os 10 wartont special recognition,

SPECIFIC DUTIES
List up oo 5;,494 the m'o.q tmportant spacilic duties perloimad during the rating period. insort rating lerer which bost describes the

mannar 1 wmch employeo periorms £ACH specific duty. Consider ONLY etlfectiveness in porformance of rthat duty, All employees
with sugsrsoory tesponsibilities MUST be roteo on thair ability 10 supervise tindicats number uf employses supervised).

o PRCIFIC 20 TH 0DV AATING
BPRCIPIC 30T B LETYER
Sec attached
PELIFIC ST T 8G. 2 NATInG
SPECIFIC O 3 LETTRM
VPRCIAIZ vT Y 8D, D AATING
LERTTER
s - RATING
IPBLP s DT Y T 8 AT
- 1 °
e 2 RATites
. BPECIPT 2T Y MDD, S ‘.!,";
: | 0.6 Gia . 0 AATING
. e et * NG .0??} Lerven
25 .
. > ]
Nt
< 1
L N o
OVERALL PERFORMANCE IN CURRENT POSITION
RN Tire)
" Tade cevm orcownt overything cbout the employee which inflvences his sfectivensts 1a his Curent positien suwch ap por: | L¥775°
tmatnce o mpacitic dutios, Preductivity, condut? On 0D, €CO0POISvEns Y, pertingnt possconal Aty o habits, ond
Partis oiaw Limaurions of talents. Beved on yow browlodpe of emplores’s overell perlormance duing the 1ating period, S
plone 1Be lomew 3o the rating Bos coarratpanding 10 the stoteownt which most ssswately reflecrs hie leve! of partormance.
MR § 2% R
. e e
FYA® 43 o3 emsvious 80ITIONS SECRET it bl

.
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SECRET

I Bban Foflat fa; /

SECTION C - HARRATIVE COMMENTS

frdicore signihicent strengthe 07 weoknosses demonstruted 1n currest prsition haeping in proper perspective their relationship o
vemrall parformance. Stots sugyettions mode lor improvement ol wosd pettormance. Give 1aconmendutinns lor taining, Comment
we forsinn language competence, Il required for current position, Amplify ae eaplaln ratinga given in %0ction B to pro;ld' best
basce for determining future personnel uction. Minngr ol pecformnnca of stten el or supervienty dyries ond cost conscious [
17t e yve of personnel, spoce, eqvipment oad fynds, myst be comments [y:f,'- upplicgble M aatyi spuce 19 needed to complete
5ection C, attoch a sepcrate shaet of pager, - b

Sce attached Memorandum in Licu of Fitness Report, .

SECTION D CERTIFICATION AND COMMENTS
i BY EMPLOYEE
I CERTIFY THAT t HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

LATE 3IGMATURE GF LW®LOKS

/subject in ficld/

2. ' BY SUPERYISOR

WYl EMPLOYER 1MAB OEFN IV Tt AEPLEY! Mad MUY DRLM AMLds TO EMPLOVYIE, GIVE CAPLANMATION
LM MY SUPFRYISION

CATE DEPICIAL TT A\ L SUPIRAVISGA TYPRD OR PRiNTRI HAME AMND BIONATURE
t
]
10 July 1969 Deputy Chicf, WH Division /aigned/ John R. Horton
1. ; BY SEVIEWING OF FICI AL

Clmi Nt OF RE VI WING QPP IC1AL,

See attached.

S, P e T o " 4P S AL e SIS S S e DA g 3 s XS O L avAL et BT LA AR ATIRLE T L LS Y el Ak
[ RN} p!'u-n-_hul CFP BE T Dy P, TIPSR LB PRl RAEIT GNPy nAat . Bg
28 July 1967 L Chael, W Mhivisien Sotgned ! William V, Hroe

NCwRL?
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RN IEESN

10 July 19069

MEMORANDUM IN LIEU OF FITNESS REEPORT '

SUBJECT: EarlJ. Williamson i
1 April 1968 - 31 March 1969

Mr. Williamson began his tour as Chicfl of Station, San
Jose, in July 1968, He was well prepared for the responsibilities |
of the assignment, having served in two important stations as ?
Deputy Chicel of Station, and as Deputy Chief, WH/COG.

At the outset of his assignmoent, Mr, Williamson was
confronted with | |who had reservations on several
matters connected with the station, including problems con-
cerning the establishment of a |operation.
Shortly thereafter | activities
placed an additional burden on the San Josoe station and on rela-
tions withthe[ | Mr. Willlamson weathered these
initial rough spots well, keeping Agency interests protected.

In the seven months since hly arrival in San Jose, Mr.
Williamson not only succeeded in overcoming the[ | .
{initial frostiness, but has mollified tllu|:|misgivings .
nn sceveral potential items of conflict, Furthermore, he has won
a strong endoreement from the ambassador who has made it a
point to inform Headquarters officers that he is highly pleased
by the manner in which Mr. Williamson s handling his assign-
ment,

]
@
3
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SUBJECT: farlJ. Williamson
1 April 1968 - 31 March 1969

Mr. Williamson has an aggressive, constructive and
realistic approach to operations. He has made a good assess-

* ment of the station's opcerational assets and personnel and has

succeeded in sharpening general performances, Coordination
and cooperation between the station and Headguarters leaves
nothing to be desired, :

He displays appropriate cost-consciousness, The
morale of station personnel is high. Mr, Williamson and his
wife are highly regarded by embassy personnel, and have
established a wide circle of Costa Rican {riends and contacts,

He has put in a Strong performance.

'é}, Y’)"r\
John R. Horton
Deputy Chief
Western Hemisphere Division

I certify that I have
egeen this memorandum:

Earl J., Williamson Date
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SECRET

SUBJECT: EarlJ. Williamson
1 April 1968 -~ 31 March 1969

I concur with the rater's comments. Mr, Williamson
has handled himscll most professionally and adriotly and the
Costa Rica Station is making fine progress under his leader-
ship.

P,/ / fQ R

~Wwiiliam V. Broe
Chief
28 July 1969 Western Hemisphere Division

Date

K
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N ' SECRET

¥ren Folled In)

) '/; EMPLOYES SERIAL NUMBER
FITNESS REPORT
060389
SECTION A GENERAL
v mAME Last) (Firat) TMIatlel (2 vate or pirtH (3. tEx 4. gmADE 19.3D
williamson, Earl J. M 15 i p

6. OPPICIAL PCSITION TITLE I T.OFF/OIV/BR OF ASSIONMENT |8, CURRENT STATION

Ops _Officer D Ch | WI/CcoG | Hats.

P CHECK i) T 1PE GF APPOINTMENT 10, CHECK (X) YYPF OF RFPORT

x Canpen R yrnr.ssuvﬁ I }Y‘\H“Oﬂl!' INITIAL |ur_Au|0nu:NV SUPERVISIORA
CARKER-PRUYINGHAL (500 Inatructions - Sectim () x ANNUAL lN( ABBIONMENT EMPLOYEK
prciaL Speciiyn - seRCtaL (Specify):

1. DATE RZPLAT DUE 1N O.P, t2. REPORTING PERIOD (Frum+ to-)

probotion, 10 recssignment of to seporation, Dascriba action taken of proposed In Section C.

excollence.
P - Proficiant Porformanco 1s more thon satisfactory. Dosired results aro boeing produced In a proficient manner,
$ - Strong Perfarmance Is choractorized by exceptional proficiency.

others dning similor work as to warrant special recognition.

04/68 1 April 1967 - 31 March 1968
SECTION B PERFORMANCE EVALUATION
W Wk Porformance ronges from wholly inadequate to slightly less than sotisfactory. A tating In this cotegory requires

positive remedial action. The nature of the action could range from counsaling, to further training, to placing on

A - Adeavate Porlomanco meoets all roquirements. it Is ontirely sctisfoctory and Is charactorized nolther by deficloncy nor

O - Quistending Performunco is so oxcoptional in relation to requirements of the work and In comparison to the performanca of

- SPECIFIC DUTIES .

with superviscry responsibilitios MUST bo rated on their ability 1o supervise (Indicate number of amptoyess aupervised),

List up 10 six of the most importont specific duties performed during the rating perlod. Jnsert rating lotrer which bost doscribes the
monner in whith employoo performs EACH specific duty. Considee ONLY offectivanass in performonco of that duty. All employees

TN

. RATING
SPECIPIC DUTY HG, ) RATING
Bee attached Memorandum for the Record. ;
SPECIFIC DUTY %O, 2 RATING
LETTER
SPECIPIC DUTY MO, B RATING
LATTER
k3
SPRCIPIC DUTY KO, & JaTima
RATING
SPECIPIC DUTY NO. & Jating
SPECIFIC DUTTY %O, ¢ RATING
LETTEY
2 h—i N 1560 y OYERALL PERFORMANCE IN CURRENT POSITION
| M i .7 BAating
Toho into 0¢couwst eyarything obout the employee which influsnces his slfectivensss in his cwrent pasition such oo pore Lerran
tormance ol spocitic dutios. productivity, conduc? on (ob, C00paIaIIvone s, perlinent personal Weils or hadits, ond
porticuler limitgrions o 1olents, Bosed on your hacwladye of smployes’s ovarsll pertormance during the reting poried,
pleco the latter in the roting boa corresponding 10 the stetement which matt accuratoly ratiects his tevel ol paricrimence. S
i TS LY
® i - e e "
:::n 45 ves saavrous soiTIONO SECRET S icelial i 0 S
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SERET

(8%an Pilled Ia)
SECTION C NARRATIVE COMMENTS

Indicote significont strengths or weuknesses demonsteated in curront position kéeping in proper perspective thoir relotionship to
everdd! pertormonce. 3tute sugyestions made for improvement of work performance. Give recommendations for hoining. Comment
on freian longuage competence, il raquired for cutrent position. Ampllly or exploin rotinge given In Section B to provide basy
Yoss s tor derermining future personnel oction, Monner ol p v‘ormnn"/ gjjpl or -uguvnw, duties ond ¢vpt consciousnass
5 e yse of presoonel. spuce, vavioment ond funds, mvst be comm gz }a_.ap Y jl estra’space iv nevded 10 complare

Sectian C, ottuch o seporate sheet of poper, b :

"
4..“ .[”,‘;"‘

. [secTion D CERTIFICATION AND COMMENTS
: 1 BY EMPLOYEE
' 1 CERTIFY THAT | HAVE SEEN SECTIfrf A, 6 ANO £ QF [His REPORT

OATE SIGNATURE OF ENPLOYRE 1/
Vei e fu sl
(:‘,4,! ) Pf P C(/uj’.',[m 2230724
2. 7 BY SUPERYISOR
UU\:;;:S"E“"ULPO.V'I'!“TOA': BEEN 1P THIS REPQORY MAS NOY OLEN SNOWNM TO EMPLOYEW, GIVE EXPLANATION
: TN
oAYE OPPICIAL TITLE OF SUPERYISON TYPED OR PEIHTED MAMEAND BIGNATURE
T
19 June 1968 Chief, WH/COG vid A. Phillips
Ax BY REVIEWING OFFICIAL

COMMINTS OF REVIRWING OFFICIAL

.

; 1 heartily concur with the rating and comments submitted by
; Mr., Williamson's superior. Mr, Williamsgon is a fine professicnal
who very much deserves his new assignment as Chief of Station,
San Jose, Costa Rica,

ard
L. .

tatyg - fn’pscu\ TPl A2 DRAYVIERING QP PICIAL f!v'l() o 7”;1-!-. s ')\’V"U.‘
; f LA Dt
1 June 1968 Chicf, WH Diviaion A \\ulhn) V, Broe
SECRET '

s’ e
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19 Juno 1968

MEMORANDUM FOR THE RECORD

‘SUBJECT; Memorandum in Liou of Fitnoss Report -

Mr, Earl J. Williamson

1, Mr, Williamson is on the eve of his departure
as an overscas Chief of Station. This is a loglicanl and
Justified noxt step in his carcer development. Mr,
Williamson's responsibilities have been considorable

in rocent years: DCOS in two important Stations;

Chiof, FI and then Deputy Chief of WH/COG, It shou}d

1'b0 bointod out that in the latter position he was
Acting Chief for long periods, performing admirably.

His new asslgnment indicates that the most senior

officors in the Division have recognized this.

2, Mr. Williamson is a professional intolligonce
officer in the strictest sense of tho word. He is hard-
driving and tenacinus; despito his sceniority he is on
any list of activists; ho has tho capability of gotting
things. going, of getting tho job done. He applices rigid
standards to his subordinates, but no less rigid than
those ho applies to himsclf. He 18 cost-conscious to
an unusual degree. He 18 a fluont speaker of tdiomatic
Spanish and can handle himscolf well in any miliou. If
Mr. Williamson is ever less than diplomatic it is whon
considering ersatz operational proposals or phoncy
practices, neither of which he can tolerata,

3. There is no question that in his next hsslgnment
Mr. Williamson will benefit from the social graces of his
charming wife. In his own privato life Mr, Williamson

maintains numerous important contacts.
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4. In summary, Mr, Williamson is a dedicated
and professional intelligence officer., He will
undoubtoedly continue his fine performance as a
Chief of Station, and should in timo ‘be promoted
to the next higher grade,

o

avid A, Phillips
Chief, WH/COG

.n;““"\""

o
(SRR DI |
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SECRET

. TECHNICAL SERVICES DIVISION == TECIINICAL SCHOOL

"
T e e e e e o n n

| ; ‘
| Training Report

Namo WILLLIAMSON, Eaxl I,

Office: " WH

c e an -

Date : 10 May 1968

i 4
l. OBJECTIVES:

To provide a gencral knowledge 1in:

. .8, Sclected geoar used for |
Included are ropresenta-

s . .- - tive samples of:

. . . b. The philosophy, purpose, considorations and
U manageability of |
systems; including message socurity, link .
socurity, roliability and feasibility of | |

[:;:::::]Bystems.

-

' ' ’ "INSTRUCTOR
»  TSD/TECHNICAL SCHOOL
3

SECRET

[
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(When villed In)

: . 24 May 1968
MEMORAIDUM FOR: Chief, Transactlions & Records Pranch/OP
FROM ¢ Chief, Exterual Training Rranch/RS/TR
SUBJECT : Completion of External Training

This is to advige you that arl J. Williameson training request
#_R-022109 attended the foliow%ng external training program :

COURSE : NATIONAL INTERDEPARTMENTAL SEMINAR

INSTITUTION: _pgp ,
. DATE . : 26 Feb,-22 Mar, 1968 ~ ’ .
‘ GRADE : _Successfully Completed .

D P S % Y

Grade Report i
Certificate of Completion '
Roster of Participants

Training Report by Student

Training Report by Institution

None
Cther:

i ‘ :
i FOR THE DIRECTOR OF TRAINING:

Attachments:

PITLT K

(RIS
txeluded froe Autozatic ‘
Dowmgrading and
Declacsiticnting '

-
.

SaFeCeaRef=

(when ¥illed In) .

LM T Bupembs < e e

O - §

B
k4
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Department of State « Department of Defensc o
Agency for International Development » U.S. Information Agency

(@i ——)
NATIONAL INTERDEPARTMENTAL SEMINAR

T

NS
Fhiés és lo ce/c/% thal

“Anr

' Zarl J, Williamson
hras dacce%/{y comfileled the sembnai on
- PROBLEMS OF DEVELOPMENT
AND INTERNAL DEFENSE
al the Foreign Jereice Inslitele, Nastinglon, D.C.

March 22, 1958

AOTRL "
Sl i il R / -
P2 LRy I8! iy rad, -
ico L (e
s £ doodioi “ -

i

Seminar CoordinatTr | L Director of FSI

4N




14-00000

S

S-E-C-R-E-T

~

\ TRAINING REPORT

¢
4

Chiefs of Station Seminar Mo. 3.68
80 hours, full time
i

i. Participant Nilliamson, Farl J. Otfice s W
Year of Birth: E . Service Designation: D
Grade ; G5-15 No, of Students E

EOD Date ¢ June 1952
¢OURSE OBJEC:I‘IVES, CONTENT AND METHODS
i

i The COS Seminar is aimed to prepare prospective Chiefs and
Deputy Chicfs o Station and Chiefs cf Basc for field assignments,
Emphaais was upon the difficulties confronting Chisfs of small or
medium-sized installations, cizce they must handle a peculiarly
wide range of probleins. IncluGed were cave stnlies serving to
remind outgoing chiefs of various operational approaches and
techniques, but more time waa devoted to policy, coordination,
management, reporting, and administrative responsibilities of
the Chief of Station, both withiu CIA and in tb\. government at large,

at home and abroad,

The bulk of the course is given in lactures and question periods
conducted by officials responsible for the miassions, functions, pro=-
grams, and services discussed. A few key items of suggeated read-
ing are included, and bibliographiea of suggested rcading tailored to
the individual'’s assignment are offered for those who want them,

ACHIEVEMENT RECORD

This {8 a certificate of attendance, No further assessment of
individual capacity or performance is made in this course,

FOR THE DIRECTOR OF TRAINING:

6 APR 1953
Date

5.’: .C DR .E‘T
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. N SECRET

(Bhen Filled In)
EMPLOYEE SERIAL WUMBE®

FITNESS REPORT 060389

SECTION A - GCENERAL

V. NAME Las (Fire2) (Middie) 11, UATE OF B1RTH [3. SEX 18. GRADE 8. S0
Williamson  Earl J. M I6S-15 | D
C.OFPFICIAL POSITION TITLE 7. 0FP/014/8A OF ASSIGNMENT 8. CURRENT STATION

Ops Officer D Ch DDP/WH/COG WASH., D.C.

19. CHECK (X} TYPE OF REPORT

9. CHECKR (X) YYPE OF APBQINTMENT

X fcansan ! Jaxigave | | remponany . {iniTiac |AEASSIGNMENT SUPEAVISOR
i :

K jamnuar (REASHIGNMENT EMPLOYER

CAREKAPROYIS OnAL (See inetructions -~ Section C)

[spECIaL (Specitys . lspacray (Specify):
1. DATE REPORYT DUE IN Q.P. 12. AEPORTING PERIOD (From- fo-)
- ) 19 Feb 66 - 21 March 67
SECTION B PERFORMANCE EVALUATION
¥ . Weok Peckormance ranges from wholly tnodequate to slightly less thon sotisfactory. A rating in this category requires
positive remedial actlen. The nature of the oction could range from counseling, to further training, to plocing on
e probation, to reassignment of 10 separotion, Describe action taken or proposed in Section C. ~
A - Adoqyote Perfetr\m" mance meet's oll requiremants. 1t is entirely satisfoctory and is choracterized nelthor by deficlency nor
oxcellonce.
P « Proficiony Petlormence is more than satisloctory. Desired results ore being produced in a proficient manner.
S . Strong Perborevance is characterized by exceptionol proficiency.

Pectormance i3 30 sxcaptional in relation 10 requirements of the work ond In comparlson to the performance of
others daing similor work as to warron? special recognition.

SPECIFIC DUTIES
List up to six of the most important specific dutios performed duwring the rating period. Insert roting ic"ar which best describes the

manner In which employes performs EACH specific duty. Consider ONLY offactivonoss in performance of that duty. All employees
with supervisory responsibilities MUST be rared on thelr ability 15 supervise findicars numbor of employees supervisod).

0 - Qutstonding

SPECIFIC DUTY NO. Y RATING
) LETTER
See attached memorandum,
SPECIFIC DUTY NO, £ RATINO
. LETTER
'
SPECIPIC DUTY NO. 3 aAviING
LETTER
SPECIFIC.CUTY HO. & RAYING
. LeTTER
SPECIPIC OUTY NO. 8 AATING i
Lavren
- 1
$PECIPIC DUTY MO, 8 RATING
(S AAA Y
i
e 20 VN 0T OVERALL PERFORMANCE IN CURRENT POSITION :
M ! 8Tins .
Tahe inte 0CLOUn? overything shout the empleyee which inflcentes his offactivences in his current porition swh as por serrEm :
tormance of 1pecilic €0 0n. Predutdivily, Tanduct On ob, seeparefiTenB s s, pertinent peftony! Maits of hadite, and .
porticuier Himitotiens o taiets. Bosed oa your hneeledge of esrioree’s evarail pavbermance during the 1ating petied, S
plone the lenes 1n the reting Bes Soerssponding t 1he dotenenr which @ d? CEcrotely roltecta M lovel of portermenee. :
o gV Y [

s o o |

:::. 45 ven saavioue soimong SECRET Ll o
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SECRET

! (Whorn Filled In)}

SECTION C NARRATIVE COMMENTS

Indicate significont strengths or wesknesses demonstrated in eurrant pasition heeping in proper porspactive thelr relatice ship 1o
overall performance. State suggestions made for improvoment of work performance. Give recommendations for troining. Comm ent
on foreign-longuoge competence, +f required for current position. Amplify ar exploin rotings given in Secrion 8 1o provide Lase
basis for determining future persannel action. Manner_of perlormonce of munageciol or_supetvisory dutios and cost comscioysness
inthe use of personnel, spoce, equp~9nt and funds, must be commantad on, 3 applicable. il extro space is noedad 1 exmplete
Section C, ortach o soparvte sheet of pager. o

J“.w I . /

See attached memorandum,

v 27 1j

SECTIOND CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

I CERTIFY THAT | MAVE SEEN SECTIC#S A, B, AND C OF TMIS REPORT

DATQ SIGNATUR :97: tove . ’ /7' ..
Zuﬁ / &/WJ/-ZLML&{M

2, /7 BY SUPERYES0R
MONTHS EMPLOYEE HAS EEN 17 Tris REPOﬂwAl NOT BEEM S$HOWN YO EMPLOYRE, GIVE EXPLANATION
UNDER MY SUPRRVISION

12

DATR P LGP PICIAL TITLE OF SUPEARVISGA - meu/jun %u‘Y'JIE
. ST
/ 52373771/0/5'77 Chief, WH/COG S Sromas A Taids 2

3 8Y REVIEWIMNG OFFICIAL

COMMENTS OF REVIEWING OFPPFICIAL

Concur, Mr, Willlamson is one of the relatively few Division
officers who, having reached a senior position, still enjoys making
recruitments and handling agents, He will be going to the field
during the next celendar year to a senior assignment,

bave LSPPICIAL TITLE OP REVIADING OPFiCiay (TYPRT oy Puinrep ~w- vuag
; | g_L./s'/..‘ 7
i

12 June 1967 - Deputy Chir{, WH Division ', “"Jacob D, Esterline

SECRET s

-

‘o~ - .
’ * :.‘(” wwtr’
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i
MEMORANDUN FOR THE RECORD

SUBJECT: Memorandum in Liecu of Fituness Report -
My, Earl J, Williamson

'

1. NMr, Williamson reported to WH'Cuban Operations
Group in February 1966 and immediately took over the
functions of Chief of the FI Branch. This Branch is
concerned-with tho conduct of positive intolligence
operations on a world-wide basis against
target. A small proportion of these operations were
conducted directly from Headquartors (including the
The
larger numbexr of those opcerations was conducted through
\suporvlsion involved the provision
of staff support and guidance and extensive dealings
with other Divisions and, to a lesser degree, with
\ Mr,
Williamson took hold of these duties quickly and force-
fully and carried thom out effectively and efficiently,

2., In July 1966, Mr. Williamson was appointed
Deputy Chief of the Cuban Operations Group. In this
role his duties involved supervision of the totality

of ‘the operational effort, including FI, C{,[ )
|and

Again, Mr, Williamson undertook his
broader duties forcefully and efficliently, He has
shown qualities of leadershtp and good managerial skills
in dealing with personnel and organizational matters.

3. During this peoriod, Mr., Williamson has primari-
.1y been interested in substantive operational matters,
He has carried out efficiently and promptly those
staff functions which I have assigned to him, but 1
detcct a-certatn lack of interest in these, Probably
this reflects his most outstanding ability and con-
suming t{uterest in tho real heart of our activitices--
the production of intelligence and in the conduct of
actionx against our targot. Ho has participated
personally in several opoerntions and is one of the
relatively few senlor officors who delights in handling
agrnts and making recruitmonts,

G}




14-00000

o 4, Mr, Williamson is conscientious and economical
in the use of operational assets, manpower and money,
Ho 18 married to a charming young woman who is socially
active, entertains well and 15 a real asset in repre-
scntational activities,

S5, Mr. Williamson's Spanish is fluent and
colloquial, and in combination with his extensive
. understanding of Latin Amcrica and its people contri-
- ) butes enormously to his effoctivenoss,

i
//% Oonp 17 ] {’ (;‘\L-"?

Thomas J, Flgre
Chiof, WH/COG

.




14-00000

¢ \u
SECRET
{Bhoen Folled 1+~
EMPLOQYEE 3ERIAL NUMDER
FITNESS REPORT FIAINIIG
SECTION A GENERAL =]
t. NAMK fLoet) {Xreet) (MIdidie) T1. DATE 4F @iATH |2, SEX 4. oRADE |8. 30
TR T T TR [ERAN N ! ! TSR I

8. OFFICIAL POSITION TITLE T.OFPitiainn GF AIBIONMENT B, CURRENT STATIO
- T {vicer & Ch v A (T Henaques tery

ll('. CMEZ® ‘7 TIPE OF REPONT

B. CHELK (X) TYPE OF APPOINTMINT
CAnREER I imgegnrvE L } TEMPORARY H Pinttsag

‘{Rl)’!lﬂNMﬁN' sUBEAVISOR

CARKER-PROVINIONAL (See dratructime « Secttun C) N lawuLa 1!luuuamumv KEMPLOYEER
BRUCIAL (Specify)r isPELia (Specily):
11. DATE REPORT DUE IN OP. R - - 12. REP LD 1IN, PRNIQD (Fram+ to-)
. o 31 MAY 1965 i B ,
V seeabor 1965 - J0 i hrucry 10460
SECTION B PERFORMANCE EVALUATION
W. Weok Performance raviva from wholly Inadequate to slightly less than satislactory. A rating in this category requires
positive ramedial action. The nature of the actlon coyld ranye from counseling, to further training, to ploclng on

probation, to recssignment of 1o separation, Describe octism taken or praposed in Section C.
Periremance meets all requirements. it Is entirely satisfacswy ond 13 choracterized nelther by deficlency nor

A - Adgavate
oscollence. .

P+ Prolicient Porformance is more than satisfoctory. Desired results are being produced in o proficient manner,

S - $rong Parlormonce is charactorizod by oxceptional prolicloncy. .
Porformance is 3o exceptional in rolation to requitemonts of the work and In comparison to the porformance of

O - Qutstanding

‘others doing similer work as to warran? special rocognitiam,
SPECIFIC DUTIES
List up 1o six of tho most imporeant spacific dutios parformed during the rarieg seriod. Insert rating lettar which bast describes the

monner in which employes perlarms EACH apocific duty. Consider ONLY elfsciivencss In perlormonce of that duty. All employees
with supervisory rasponsibilities MUST be rated on thoir abillty 10 supoerviss ‘1ndicate number ol employees supseviand).

SPECIPIC DUTY NO» ) RATING
LETTER
SLi SLutlen €,
SPECIFIC DUTY NO. 2 RATING
LEvrER
SPECIFIC DUTY NO, 3 i . | RaTing
' LEYTER
» " RAYING
SPECIFIC DUTY NO, DATInG
8PECIFIC DUTY NO. 8 RATING
' LeTTRA
SPECIZIC DUTY NO, & RATING
. . LerTER
— OVERALL PERFORMANCE IN CURRENT POSITION
- . WATing
Take into occount avarything about he smplores ohirh Influgaies his slteqtivemsss 1a his citrent positian such o8 pere Lterves
formance ol specific duties,” produitieity, 1ondui? on job, soepeiativens s, gertimeatl personel Noite e2 habite, end
perticulor Limitations cf 1o.emts, Based on yi bnemiodge of emplesoe’s averet! pariormance dwing the 1ating patiod,
plece the lorei in the rorpg bou carreepinding 1o 1ha stesameat ehith met? 0scwotely teliects Mo lovel of portarcence,
X &
e .
Py p
FORM 4C Lam pauvAL? BOITIONS SECRET

.80
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SECRET

(Wrem Xolled [n} '

SECTION C MARRATIVE COMMENMTS  LFFu ;i of 4,

b y -
Indicate sign:f.c ot otrengths or wesknesses demonstroted in current positian besping in proper perspective their relotionship ro
overall perfsrmamcs. Lot suggestions mole lor smgyrovement of work performunce. Give recommendations for training, Convnent
on foreign I yuvye compatence, if requued tor currant pusition. Amplify or l';a““)‘rv ving ivep in Section 8 ro provide bost

bosts for detecmeainy furure personnel oction. Munner 9! performance of momoserip) s:’j’:;- isagyl .M" IRst consciousnesy
Inthg use of 30wl _spoce, equipment ond funts, must be cormented ;;;ﬂ wpplicatie” 1 ox "u qax » R&J.‘J to complate
Section C, o132 » sepurate shoot of peper. -

1

) . Min fogu
Lubjeet®s deet fitness report covered the peried
wprdd e dovesbor 1945, dhile bsajgacs to asdrid, uvpein,
e Goparted the Dlotion b Geceaber 59683, wrraivea wona-
sArrters lg Cecersler fnd was o0 hene Jenye untfl o his
P

pignment to Liy/ui Uivision oy il Fibruary 1960,
crefore, no evelveling cen be zunaitted on Subject's
yerlurmunce ouring that periou,  ofter Ji February 1960
Biy evyluntioas shonlo de Nonuiedn'by Lub/.al,

¥

Le/iersoanel
Luropean Uivisioon
59 Seatember 1960

i

{

'

i

1 -
1
|
b

SECTION D CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE
I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AHD C OF THIS REPORT
OATH SIGNATURE OF EMPLOYER N
2. BY SUPERVISOR
:8;;:‘&‘1“:}:};‘;‘&?&: oRLN 1P YK REPORT NAS MUT BEUN SHOWN TO EMPLOTRY, QIVE EXPLANATION

OATE OFPPIQIAL TITLE UPF SUPERVISOR YIPED OR PRINTED NAME AND SIONATURE

3. B8Y REVIEWING OPFICIAL

COMMENTS OF L JIEWING QFFICIAL

CLXT] ;o;ncut TITLA OF AR vileiNGg ODFPICIAL TYPrO OR PAINTED %AME ARD Nignatunt

j ;

H 1

SECRET
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SECRET

(niln FILLED tN)

| » ‘ N
3 - o] .
CERTIFICATION OF [LANGUAGE PROFICIENCY
LogmpLovee Mo (2 NAMe {LASTerin3tamis L) 3. TYPL CwmANGE “ O LARIALL CATA PulOw 15 75T
ASADD covt | cam,cniel RIW TP JS [ ui/Tivray
. v e xmoaee Cuecnanar
WILLIAMEON, EARL J, DuLLLTE

5, LANGUAOGL CATA AFTER TLsT

O LATE YCsTLD

[ LATL OF vinth D GLoALE | OFFICL G Liwvition

CAN. CODL[ R W P |5 ju. 1T

YCAH

ok/11/67

15

WH

NOT I CE 19 PEKSOMN TESTE G

10, ON THE DATE SHCWN IN ITEM & ABOVE, YO wLRE TC5TED N
AND YOUR TEST SCORES ART A5 FOLLOWS:

SPARICH (mved wo’LD)  BLIR

(Name or canwuast)

REAU NG WRITING PUONUNC LA TS St SRLAC (NG, wernstanvine | oo 2% ILRO | = 1NTLser IATE
RATIIGS 2 2 8L1onT H = mizn
I + " H i £ = CLLOMINTADE 3 @ nATive
V1. rRtMARRD Eﬂ;": 12. 30 nATUKE
Vfo,",,,” ’
" KA~
!} Ty 4 e,
Qdf‘!l'!'ff:',.’.; St 13.L0 wanoca
el “U vl
Dire Ty 1655
FORHM ONBOLETE PaCY VS “4 el { CATam |
12 . . - QP/GA
nagy '3 RS coas) SECRET  [pawgeniors vommes| | - CPIGAE




14-00000

) . = SECRETY . T > .
* T (UNen Filled ta) -
r . EMPLAYEY 1CIAL MUMBER

FITNESS REPORT 0603389

SECTION A GENERAL I

Vo onaug (Last) (Fresu (MIadle) i: f‘"f f"f"“" ?0. w:“"r amiot ;\. o
_¥Williamson, Earl J, i M GS-lSﬂr D

S orriciaL PosiTion T1TLT [T CPP 0iveneR v ANUIONMENT (. CUSRENT STATION
__.Deputy Chiof of_ Station _LDDOPAWE Madetd Madrid

Lm i) TrPE OF APPOINTMENT fro, CHECR X} TYre OF REPORTY

o '-_‘-i;é.‘;;"‘ _41.'.' ‘—;;':l_l“.(;::ll—' .'“r'-“”T.-‘;;.&»." ;h.‘—-‘_:“‘. WEARNISNWENT IV’.KRV'QON
- CAREE N vntzi_lil;;;:?;::—;;lmuma «Section C) N ) ;u.nqu:nt:*-. T X it(iuz&\\-§\r FUPLOYEK
l"'c-u.(!nnllrh — ° N R lnrs\uk(‘aﬁel"}'
1. DATE REFPOCAT DUK IN O.P, 12, REPOATING PoRIVD (Frame 1oy .
- R ‘ 1 April 1965 - 15 Noveaber 1965
SECTION B PERFORMANCE EVALUATION
W Wodh Performanco ronges from wholly inadequate to slightiy 1ess than tulll'ﬂt'o’y. A Mln%:: \is category requires
positive remodial action. The nature of the action covld rangs hum eaunseling, to forthor waining, to plocing on

- probation, 10 reassignment of to separation. Descride uctiva tohen ot proposed in Sectien G,
A - Adeyyate Porlormance meets aoll requirements. It is entirely satisfactory ond te churacterized neither by doficioncy nor

escellonce,
P - Proficient Performonce i* more than savisfoctory. Desired resvits ure deing produced In o proliciont marever,
S . Strong Porformance is charactorized by exceptional prolicisncy.

0 - Quisrtending Performance is 30 excoptional In relation to requirements of the wark ond in compatison v the performanco uf
others doing similor work a3 to warrant speclal recognition,

— SPECIFIC OUTIES

List up 10 sis of the most Impartant specific duties porformed during the rating period. Inaert rating lettez which besr describes the
monner in which smployee porforms EACH specilic duty. Considar ONLY elfectiveness in porformanco of thet duty. All employees
with suparvisory responsibilities MUST bo rated on their ability 10 supetvine (Indicale Rumber of smployese sayecwent)

SPRCIPIC OUTY NO. § RATING
LETTER
In charge of Cuban operations of the Madrid Station l;y; S
) Y
§PECIPIC DUT Y HO, 3 RATING
Supports other WE stations.in the conduct of thoir Cuban opera- Lavren
tione, including]| \ s
othporattonal and intelligence interests.
s'if{v—ﬁi_ﬁzﬁ vV no. 8 g faTiNg
S
a“-il'?‘f-é_ oury mo. s — - MaTing
Drafta operational dispatches and cablesa, . ” 8
N YTE oun Taes T ) ~ ¢ :’:";’;i
In charge of Station during absences of the Chtef of Statioam S
.’...;T'“. });l v"b";ﬁ. TN T Ty W s e o e T :“";:\:

R OYERALL PEKFORMANCE IN CURRENT POSITION

: aating
Tz3e dose eone Bras g2bing about 3.0 snpingas which nfliances his oliectivensss in hid Coreoal P2aion sunh 4 paes | LeVren
tomanss ud 420N el mefartinily, semdecl ta (ob, saceeintivanses, pertingst Faradnal Wails o2 Medoog amd |
tmtanvio Haner s w tgferiy. Pesed e 134 brealedpgs ol gagliyae’s cymeli puicimonse duting the sor iy peeiad:
piiz e e bprem .o T ag Bed 1B ipamdag te the sictemont whia b motl wrswetsly retiscts Mt leve! of por tev o, ¢ s

y t

Z i ‘1&‘ Vb‘fj& ) H
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o SECRET  Jw2l 2 qpy %6

SECTION C NARRATIVE COMMENTS

Indicats significont streagths or weoknesses domonstrated in cueront posihtion keepin ropsr persoective thele ralation Ihlp to
overoll performance, State suggestions mude for improvomant ol work porformunce, a&s o dmdations bor tepiniag, Carament
on foreign languaye compatonce, If 1equired for curent poasition. Amplify o exploin ratings given 1n Sectica H t4 provide bast
busis for determining future persannel action, Mangor of performonce of mancyarial or supervisory dutiss must b«\ deseribad, i

oppleable.- .o TTm T e

Subject 13 departing Spain for an assignment PCS Hoadqun?ters
following a tour ol over five years at the Madrid Station. During

the past threce and onc-half years he has headed up the Station's Cuban
operations, has acted as a coordinator of Cuban activities in Western
Europe and has actively participated in operations in support of other

WE stations.:

Starting completely from scrdtch, the Station was able, under
Subject's able direction, to develop extensive operations against the

SubJect is an officer of considerable energy and drive He has

a knack of and interesting contacts' and much of
the success of the Station's Cuban program was due to his
connections {in] \ | Subject was also able to enlist

|in connection with certain aspects.
“of the over-all program which could not be handled|

Subject has shown himself to be 'cost conscious" in the utiliza-
tion of funds and manpower, His Cuban unit of the Station was

SECTION D CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE e
I CERTIFY THAY | HAVE SEEN Iecnous A. B, AND C OF THIS REPORT
OATE SIGNATUNE OF GMPLOYER
1 Dec 65 /s/ Earl J., Williamson
2. 8Y SUPERVISOR
MONTHS EMPLOVEY HAS GEON IF THIS REPORT HAS KOT BLEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVIBION
50
OATE OFFICIAL TITLE OF JUPKRVISOR TYPED OR PRINTED NANE AMD 81GNATURN
1 Dec 68 Chief of Station /s/ James Noel
3. BY REVIEWING OFF__I.CIAL

C‘MIBNYO OF REVIKR®ING OPFICIAL
Having observed-subject's work only from Headquarters, my ovaluation
of his performance is based entirely on theo results and production
which he and the section which he supervised achioeved, During the
rating period, the station's Cuban operations were conductcd vigorously
with finc reosults. This report appears to be fair und objective,

BT }'ov;-:ﬂf-;}":"‘-n’;"nnvr;;;'.."-.;rou Y. va :‘nv c# %‘-’ b tLee
10 Jan. 1966 ! C/WE/3 | Prancts G. Coleman
D SECRET - e
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SECZTION C NARRATIVE COMMENTS (continued)

‘composed (in addition to himself) of | i ]
officers and a secretary. Although he may be considered a 'tough"
supervisor in demanding the best of his subordinates, the record.
will show that he was able to bulld a very successful program,

During his tour at this Station, Subject made an important con-
tribution toward the achievement of high priority targets. He is in
every gsenge of the word an experienced, energetic and dedicated

officer.,
S8ince Subject's activities in support of other WE stations

in the-conduct of Cuban operations were under the direction of Head-
quarters, the rating box for this specific duty has been left blank

for completion by the appropriate Headquarters official, _
° . Ve

‘
H
.
i ..
H
T
!
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(When Filled In)

EMPLOTEF BFRIAL NUMBER

L FITMESS REPORT - {60389 <

SECTION A GENERAL
1. NAME (Lasts (Firet) iMiddie) 2 paTE or mati 135 x 4. oHADE [8.sp T T
. Williamson, Earl J. | M {GS-15| D
. 6. OF FICIAL POSITION TITLE 7. GFF/DIV/AR OF ASSIGNMENT (0. CURRF T BTATION |
Ops Officer DCOS DDP/WE/1berian Madrid )

10, CHECX (X) TYPE OF REPORT

0. CHECK (X} TYPE OF APPGINTMENT
ARAISIGHUMENT SUPRAVIIGH

}{ CARECERN I }”!Slwvl l 1 TEMPORARY INITIAL
REASSIGUMENT EMPLOYEE

CARTLER-PROVISICHAL (Bee instructiune » Sectiun C) X ANNUAL

specraL (Specily):

SPECtAL (Specily):

13. REPGRTING PENIOD (From= to-)

1. DATE REFORY DUE I8 0.7,

31 May 1965 1 1 April 1964 - 31 March 1985
SECTION B PERFORMANCE EYALUATION
W . Wook Perlormance 19nges from wholly inodequote to slightly less than satisfactory. A rating in this category requiros

positive ramediol action., The nature of tho action could range from counsoling, to further training, to placing on
probation, 1o reassignment of 15 seporation, Describe action 1akon or proposed in Soction C.

A » Adoquoate Porformance moets ol requirements. It Is entiroly satisfoctory and is chorocterized noither by doficiency nor
oxcollonce.

P « Proficiont  Performance is more thon sotisfactory, Dosirad results are bolng produced in a proficient manner,

S - Strong Parformonce I8 choracterized by exceptional proficlency.

O - Qutstanding DPerformanco i so exceptiono! in ralotion to requirements of the work and In comparison to the performance of
others duing similor work o3 10 warrant special recognition.

s SPECIFIC DUTIES o feee

List up to slx of the most important specific duties performed during the rating period. Insort roting lotter which best describes the
manner in which employce perfarms EACH sgecific duty. Consider ONLY affactivaness in performance of that duty., All employees
with suporvisory rasponsibilitios MUST be rated on thair ability to supervise (indicate number of smployece eugerviced),

3PECIFIC DUTY NO, | R - C:Y""';%
Supervises Station's Cuban operations, 8
SPECIMIC DUYY NO. 2 f - - : . RAYING
Supports other ¥WE stations in conduct of their Cuban operations, |'*7'*"
including] | of
persons of operational and intelligence interest.
SPECIPIC DUTY NG. 8 ~ , AATIMNG
Coordinator of Cuban ‘operations for Western Europe. ‘“;‘"
SPECIPFIC DUTY NO. 8 :“A";"_?.
b S .
SPECIFIC OUTY MO, 8 JeTtea
Drafts operational dispatches and cables,
: : 8
$PECIFIC DUTY NO. 8 55{‘&’{’
Assumes charge of Station during absence of Chief of Statioan.
. i S
; |
OYERALL PERFORMANCE IN CURRENTPOSITION
: Rating
Tehe 1m0 0ctount avarythung cbout the employee which Influsnces his sllectiveness in his current position swh o8 pare terren

termonte of specilic duvos, produitivity, condus? on Job. cooperativensss, pertinant porsanal Haoite of hebits, and
perricuior limitetions cr, taionts. Besod on your ancwl!edge ol employee’s ovesall perlormance duting the rating periad.: S
plore the lerter 1n 10 ruting bos Correspanding to The stotemsnt which most sccwately tellects his lavel of portormance. |

!

Loy i, »
— e

IS"JSZ.».. 78 FRALIOUS B0V ICNS, SECRET ‘w—*
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SECRET

(Brece Fylled o

SECTION C NARRATIVE COMMENTS

Indicate signlficont strengths or weohnesses demonstrated in current positian lc-pmg in p;&gz'ucb& W(él)wlmtmlonihip to
overu!l performance. Stute suggestions made for improvement of work performonce, Uive recommendations for traimng. Comment
on boreign languoge competence, it required for cwrent position, Amplity ot ewplain ratings giver, in Saction B 1o provide bost
bdt;t lw' determining futwe porsonnel uction, Muanner of perlormarco of manugeriol or supervisory duties muet be Jescribed, if

i Itdh [ 1Y, R N
arelicoble ' M 19 3 Y 16

During the period under review Subject's activities in sthhvre-of
Cuban operations elsewhere in Europe and his responsibilities as Coordinad
tor of Cuban activities for Western Europe have kept him,apy, from the
Madrid Station approximatcly once half of the twelve month pértod, Since
these activities were under the direction of Headquarters, and not this
Station, the rater does not feel qualified to comment on Subject's per-
formance of Spcecific Dutfes 2 and 3 and has therefore left those rating
boxes blank for completion by the appropriate Headquarters' official.

With respect to Specific Duty 1, supervision of Station's Cuban opera-
tions, Subjcct has.applicd himself aggressively and imaginatively to this
task and the rater fecls that Station's Cuban operations have been main-
tained at a high level and have been an important contribution to KUBARK'ﬂ
world-wide effort against this priority targoet. Obviously Subjcct's fre-
quent and prolonged abscnces from the Station have not permitted him to
give this task his undivided attention or the day-to-day continuity that
is so necessary and important.

~ In- the conduct of the Stntion's Cuban operations Subject has direct
supervisioa of | lofficers, [ |full time and[ |part time
officer, and a sccretary.,  Subject is an efficient organizer and

supervisor. He thinks and writes clearly., He is fluent in Spanish, In
the conduct of the extensive Cuban opcraﬁionu he has shown himself to be

SECTION D CERTIFICATION AND COMMENTS {Cont'd.)

BY EMPLOYEE

T CERTIFY THAT | MAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE SIONATURE OF EMPLOYER
1 April 1965 /s/ Earl J, Williamson
. T _BY SUPERVEOR
MONTWS EMPLOYER NAS BAEN IF THIS REFORT HAS NOT DEEN SHOWN TO EMPLOYER, GIVE EXPLANA TION

UNDER MY SUPEAYVISION

CATH - OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTHD WAME AND SIONAYURE
1 April 1965 Chicf of Station Js/ James A. Noel
1 ay REVIgVING OFFICIAL

‘. the QOS, Specializing on Cuban operations entirely, he has but a

COMMENTS OF REVIEWING OPPICIAL
I know subject and am thoroughly familiar with his work and performance.

1 concur in this report with one exception, namely the rating given
subject for specific duty No. 6. Beocause of his travels which absented
him from the Station for one-half of the past year, subject perforce was
inadequately qualified to take charge of the stattion in the absence of

-limited knowledge of tho station's other activities and considering only
the effectivoness of his performance of this duty, I could not rate him
highor than P, This is8 not a comment on his capability but rather an
evaluation of his effectiveness in performance of this particular duty.

CPPICIAL VITLE OF REVIB®ING OF FiciAL vv;':y’ﬁ.v-!wq%m""'

oave

!
- 196 ! NE .
12 gy 1965 ! er, WE/3 ¥rancis G. Coleman I

. SECRET
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SECTION C - (Cont'd.)

“cost conscious’” both with respect to the commitment of funds and
the utilization of man power. In a word, Subject is an experienced,

"energetic and dedicated officer,
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T SECRET

(Shan Filled In)

. EMPLOYEE SERIAL NUMDER
a~ FITNESS REPORT
WL < 60389
SECTION A 7 : ___.GENERAL e
1. NAME (Last) (Firet) (Middle) 2. UATE OF BIATH |3, SEX 4. GRAOE |9. 3D
Willilamgon Earl Jo M G515
8. OFFICIAL POSITION TITLE 7. OPF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION .
—--Ops, Officer _DDPAE/Iveria Madrid
9. CHECK (X)) TYPE OF APFOINTMENT 10. CHECK (X) TYPE OF REPORT
x CAREER I INK!‘NV. i L'K“PON‘“V INITIAL !nuuwuusnv SUMENVISOR
. le An“n-pnowmo‘n-;g—(.‘hc inetructions -~ Section C) - X ANNUAL ilﬂi AlsloNME:r‘:—Ju_\:(;—v-;‘;
- SPECIAL (Specity)t . SPECIAL (Specily):
11. DATE REPORT DUE IN O.P, ’ V2. REPORTING PERICD (From- to-)
21 May 1964 1 April 1963 - 31 March 196k e
SECTION B P_EQPMANCE EY_AL_UATION
. Weok, Petbormonce ranges fram wholly inadequote 1o slighitly less than satisfactory, A toting in this cotegory requires
- positive remedial action. Tho noture of the action could range from counseling, to further training, 1o placing on

probation, to reassignment or 10 separation, Describe action 1oken or proposed In Section C,
A+ Adequate Porlol;man:. moets all requirements. 1t Is ontlrely satisfoctory ond is charactorlzed neither by deficlency nor
axcellonce. :

P - Proliclent Porformanco 1s more than sotlafoctory. Dwsired rosults oro belng producad in a proficient manner.

$ - Strong Porformonce 15 charactorized by oxcaptional proficiency.
0 - Quistanding Porformance 18 so oxceptional in ralation te requiroments of the work and in comparison to the performanze of

others doing similor work as to warrant special racognition.
E B SPECIFIC DUTIES .
List up to six of the most Important specific duties pnv’w.mod during the rating poriod. Insert rating lottor which bost doscribos the -

manner in which omployoe porforms EACH spacific duty: . Considor ONLY offoctiveness In porformonce of that duty. All employees
with suporvisory rosponsibilitios MUST be rataed on thelr abillity 10 suporvise (indicate numnber of employeos supervised).

sPECIFIC bUTY No. 7 Lh. charge ol statlon's Cuban operations: ™ Responsible rorplanning] AxTG
directing and supervising all activities relating to spotting, assessl nd
nts; ection of intelligence through 8
\ ‘ ‘ | operations conducted|] |and
_fsreciric ouTy no, £ 1O | [T~ _ " - RATING
. Supports other WE Stations in conduct of their Cuban operations, including - LETTER
T  assessment, recruitment, debriefing and br ne of ns of operational and S
intelligence interest, as well as and
SRECIFIC DUTY NO, § L OY I RATING
EYTER
Conducts personal\ r
jon matters of mutual interest. 3
SPECIFIC DUTY ‘NO- 4 . E:'Y;:?' .
Drafts operational dispatches gmd cables, 3
SPECIFIC DUTY NO. 8 * :l"';:%
cgumes charge of Station durlng absence of the Chief of Station,
. : ‘ _ g
SPECIFIC DUTY NO. & . ' RATING
. : N ' LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
\ RATING
Toke iato account averything obout the employeo which influonces his affect)vonsss in his curront position such as per- Lervan
formance of specilic Yuties, productivity, conduct on job, cooperativenoss, pertinent personal taite or hobits, ond
porticulor limitations ‘a7 talents) Based on your lnovhjgo ol smployee’s overall perlormance duwring the rating period, 3
ploce the lotter in the Apting box corresponding to the statement which most accuwately retlects his level of pertormonce. N

4 LAY 38!
R I dbed )

:.2:.‘ 45 OBIOLETK PRI VIOUS KDITIONS. SECRET I ' ]l:“-.‘..—'-!";._”’::.‘f‘::j
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SECRET

(Fbre Pylted In)

SECTIONC NAHRRATIVE COMMENTS

Indicate ugn"lconl strangths o weaknessas demonstrutad in currant position keeping in proper perspective their ulmlonlMp to
overall performance. State suggestions madae for improvewent ot work performonce, Give recammendations for training, Comment
on fareign language competence, if required for cwrrant positiun, Amplify or axplain rotings given in Section I3 1o provide bost
bo':"c:obv'.dﬂmmlnlnq future persunnel oction. Manner of pyrlormince of monagerial or supervisory duties must be described, if
_Pﬁdiing'tnc period under revisv Jubject's duties and ectivities have continued to be
concentrated on the Cuban target. Jubjest's perlormance of those dulies has teen
emlnently satisfactory and nhave received the recoynitfon and commeudation of Head-
quarters., Subject 1z an'all-round operations officer with considerable axjerience
and no sienificant wesineases., His strengths are his agoressive approach to his
operational responsitvilities, nis sound Judgment and his complete dedication to
duty. Due to:Subject’s eneryy and Lfmmgination the Madrid Station hac teen able to
develop a highly effective and well-talanced program of Cubun operations. In ad-
dition Subject has spent a good part of his time in support of high level Cuban
operations outeide of Zpain, assignments which he has carried out with a high degree
of professionalism and success. In every sense Subject can be classified as a man

of action,

In the conduct of the Cutan operations Jubject has direct cupervision of [ |}
lofficer, end one secretary. In addition he maintalns
center, an intelligence processing shop and

all activities relating to tha | | and| |to the
target country. Sutject maintains contact with | whose
cooperation and cupport are needed for a good part of our overall operations and the
excellent cocperation we have received from thozce [ Jaettests to the ckill of
Subject. Subject, of course, is fiuest in Spanish, His drafting of’ cables and
dispatches 15 excellent, Subject hac at all times exhibited cost consclousnean in
the planning and execution of his operational responsibvilities. In a word Subject is
an excellent ortiser and a credit to tre oryanization in every respect,

1ndirect uuperviaion of

SECTION D . CERTIFICATION AND COMMENTS
BY EMPLOYEE

1. L _BY

I CERTIFY THAT | HAVE .tEH ZECTIONS A, B, AND C OF THIS REPORT

OATER IBIGNATURE OF IMPL(; (X 13
i

15 April 166Y4 i /a/ Earl J, ¥Willigmgon
2. 81 .uPERVBOR
:zg;:l“!'lﬂ:‘}’o;“!v!“?olz DEEN Tl' TS l!?OlV NAI nov s(:n SMQ\'IN TO EMPLOYEZE, OIVR EXPLANATION

_,".4.’ .

CATE OFPICIAL TITLR OF SUPERYISON TYPED OR rméﬁo NAME AND SIONATURE

1S _Aprdl 1964 Chief of Station /8/ _Jamas A. Noel

3. BY REVIEWING OFFICIAL

COMMENTS OF REYVIEWING OFFICIAL
The reviewing official concurs in the high evaluation given

this officer. He is a hard-driving, dedicated individual
who is completely dedicated to his present task and assign-

ment.
AR PR
_ ¢ id 02 ¢ 1 MY
OATER EO"ICI.L TITLE GF BEVIERING OFFICIAL 'YQ&D oR '-WV\n Nl\l A JIGHATURE
. i N .J r
o|-r 24 April 1964 enger, WE/S o {LFred RS Watha 3

SECRET

i

@



14-00000

SECRET

: (When Filled In)

EMPLOYFE SERIAL NumMpEa |

w‘) FITNESS REPORT
L0229

L
b
SECTION A . ~_ _GENERAL e L
1. NAME (Last) (Firet) (Middle) 2, DATE OF BIRTM [D. 3¢ 4. QRADE 5. 3D
I
. ¥llliamson___Barl____ J, Mo 16S-15 | D
8. OFFICIAL POSITION TITLE 1. orr/oiv/on or Aa;wuueano. CURRENT 3TAYION
- e »' = 12
-__Cperations. Ciricer Ay, e edrid
#. CHECK (X) TYPE OF APPOINTMENT 10. CMECR (X} TYPF OF REPORT
x CAREER J inxnsuv: I I TEMPQORANY INITIAL !ll’,‘ﬂtla-.u(r,"ubfﬂ;‘;‘;u
CAREFR'PROVISIONAL (See Inatructions « Sectinn C) x ANNUAL ‘vnﬁllsmnuun v_s_:;v:f; ;-l B.—
SPRCIAL (Specity): SPECIAL (Specily)s
12. REPOATING PERIOED (Prum- 1o-) T

1. DAYE REPOAT DVE IN O.P,

31 May 1903 1 Auril 192 = 21 larch 1903
SECTION 8 PERFORMANCE EVALUATION —
W - Wook Porformance 1anges from wholly inodequate 1o slightly loss thon satisfactory. A rating in this cotegory requires
. positive remedial action. The nuturo of the action could tange from counseling, 1o further training, to placing on

probation, to roassignment or to separotion, Describe action token or propused In Section C.
Parformance moets all requiremants, It Is anltirely sotisfoctory and Is choracterized nelther by deficiency aor

A - Adequate
oxcellenco. .
P - Proficiont  Performance s more thon satisfoctory. Dosirad results are being producad in a proficlent manaer.

Performanca I8 characterized by oxcoptional proficiency.
Porformance Is so exceptional In rolation to requirements of the work ond in comparison to the performoncse of
othars doing similar work as to warrant speclal recognition,

$ - Strong

O - Qutstanding

SPECIFIC DUTIES

List up to six of tho most important specific dutios perlormed during the ratirg period. Insort rating letter which best describes the
manner in which employee porforms EACH specific duty. Consider ONLY olfoctiveness in performanze of that duty, All employoces
with suporvisory rosponsibilitios MUST be rated on their obility 10 supervise (Indicete numner ot smployeos superviesd).

T AATinG

sPECiFicoUTY no. 1 In charge of Statlion's Cuban operations. Tecponsible {or plan— | Axiinn
ning, directing and supervising all activities relating to epotting, assessing |,

and recruiting of agenta; collection of intelliponce throurh | :
L ] area, | | operations comiucted with] s
sPECIFIC DUTY wo. ¢ RNATIron| B AT

Supports other il Stations in conduct of their Cuban opera‘ions, including aszesg=
nent, recruitment, debriefins and briefing of persons of operational and intelliw

ronce intorost, as woll as ol to
— [__Jend | | to |

SPECIFIC DUTY NO. 3 L RATING
LeETTER
Conducts personal | i
jon. matters of rmtual Interost P P
i
SPECIFIC DUTY NO. & ! CETTER
. .. i
]
Drafts operatioral dispatchos and cables i 8
SPICIPIC DUTY NO. 8 N ceivan
1
Aasumes charge of Station during absence of the Chief of Station ) 4
SPECIPIC DUTY NO. & - BATinG
fwurten
. i
OVERALL PERFORMANCE IN CURRENT POSITION o o ©.
. L MAYivy
Toke Into account sverything obout the employee whith influences his alfectivensss In hig' wrent position sur h 33 pore ‘ LeTvee
tormance of specitic dutias, productivity, conduct ona ob, cceperalivene s, pertinent personel traits of habits, end
particular limitations os talents. Based on yowr hnowledge ol employes’s overo!ll parlwmanie dusing the rating pevied.’
o lotter in the 10ting Do corresponding 10 the s1atoment whith mos) occwrately reliects his tose! of pottorments. ¢ 5

Dl«o\Ts MAY TQ&

BT A <
M v'(\‘ . | il »—.—.~
o 45 081aLA'TE PREVIOUS SOITIONS. SECRET ety
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SECRET

(Then Falled In)

SECTION C NARRATIVE COMMENTS te

BT
Indicote significont sirenyths or weaknosses domonstrated in currant position \'.ping in proper pu\p\“hﬁfﬂﬂhﬁxg}onnhp to
overall performonce. State suggestions made for improvement of work performance. Give recommendations for tro Commant
on foroign language competence, if required for current position. Amplify or exploin tatings given in Section B 1o provide best

basis for determining future porsonnel action. Manner of performance of manogerial or mpﬁ}ygg duties must be doscribed, it

B $.55 PHIg3in tho

Juring the period under review, Subfect's duties aml activities

mailn devoted to the conduct of Cubun oporations, lils performance of those duties has:
teen characterized by vigor and imarination. Concreie renulis 111 ) k5on achleved, The
Statlon's performance in connection witih all phases of ithis top priorgg;' sclivity, car—
ried out under Sulject's supervisdion, has been the subject of commendatory -corrienls {rom
deadquarters.  In addition to direcilonithe Siation's owm Cuban operations, Subject has
boen frequently called upon to support other VB Statlons in cornection with various

phases of their Cul in maldng both and|[ ]

to for These assirnnents have been

wylertaken by Subject with much enthusiasn and a high desreo of profoscslonalism. As a
matter of fact, Subject was away from ladrid on these and sinilar missions for 120 days

during calendar year 1942,
In the conduct of the Cuban operations, Subject has direct supervision over
center, the |

ho has bLeon most succezsful in obtaining cooperation in support of our
operations. In addition, Subfect hns expended much of his after-hours time to maintaine

ing

offlicers and indirect supcrvision of the
shop and all activities relating to tho| ~ Jend ] lof |
Through |vith | \ [end {

|

Subject 1s fluent in Spanich. i 13 an efficient orpanizer dand supervicor and thinks
and writes clearly, In awshary, he is an experienced, crerpotic and highly dedicated
o’ficer. VWhile he 13 well qialified to take over his owh Station, it is ry hope, ani

recormondation, that he be given a second full tour here ,in Madrid, In r\{ opinion, it
continued In Part 3 below

CERTIFICATION AND COMMENTS

ECTION D ]
BY EMPLOYEE

| CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

BIGNATURE OF EMPLOYEH

10 April 1963 /8/ Barl J, Willlamson
BY SUPERVISOR
I1# THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OATR

2.
(MONTHE EMPLOYER HADS BEEN
UNOER MY SUPERYVISION

DATH OPFICIAL TITLE OF SUPERVYISNHA "’ED OR PRINTED NAME AND S$IGNATURE
10 April 1963 Chief of Station /a/_Jamaa Noel
3 8Y REVIE!ING OFFICIAL o

COMMENTS OF AEVIEDING OFPICIAL

jould be a great mictake to move him from !fdrid until and unlecs t.hom: is a drastic
kmd favorable change in the Cuben situatio n,

TAND signaTURg

JA\

asxre SPYICIAL TITLR

A C]’ ;1::] ’-T{‘S“o‘é uciag '

SECRET
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- . . .o SECRET T

(When Filled In) - F:"""‘ —eeinea
. ‘. EMPLOYEE StRIAL MumE sy
. FITNESS REPORT my / :
RAN ) 460389

SECTION A I N\ GENERAL T e .

toNAME (Last) u) (Pirei;~ (Mtddle) 2, DATE OF BIRTM 3. 8EX 4. 08408

. ¥illiamaon/ . Earl Jo L 1l | Go=1h

8. SERVICE DESIONATION] 0. OFFICIAL POSITION TITLE 7. 0FF/DIV/AR OF ASSIGHMENY

D OPS_Qfficer Madrid
S CARELR STAFF STATUS 0. TYPE OF REPORT
NOT BLIGIBLE MEMACR OEFRRANED INTIAL REAIBIGNMENT/SUPERVISOR
PENOING DECLINED OENIED ANNUAL NEASSIGNMENT/EMPLOY SR
10. DATE REPORT DUE IN O.P, 11, REPORTING PERIOD SPECIAL (Specily)
From ., Te
1 Anril - 31 Dec 61
- SECTION B "EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duties performod during the rating period. Insert rating number which bast describes the

manner in which employee performs EACH specific :uly. Consider ONLY effectivenass in performance of that duty. All employees

with supervisory respaonsibilities MUST be roted on their ability to supervise (indicate of smpd supervised).

; - Unsotisfactory ! 2 - Borely odequate IJ < Accoptable |4« Competont 15 + Excollont 16 - Supetior 17 « Outetonding

SPECIFIC DUTY NO. ¢ RATING | SPECIFIC DUTY NO. 4 a4TING
Deputy Ciidef of Station 6 " | Develops and maintains with

) [ Jof [for 6 }
: ) [operations

sPECIPICOUTY NO. 2 Directz all AATING SPECIFIC DUTY NO. 8 nATING
orerations with | | and Supervises the operations of an "

: supervises Staticn officers enpaged | 6 | \ 7
T | in|  |dutdes :

SPECIFIC DUTY NO. 3 NANT‘;NO SPECIFIC DUTY NO. O IA"Y‘;NO
Personally conducts with a " | Develops, recruits and handles agente ’
number of 7 for[ Joperations 5

[SECTIONC EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION -

Toke into aceount evorything obout tho omployee which Influences his offectivenoss In his cutcont position . performoance of specific
dutios, productivity, conduct on job, coopergtiveness, psrtinent parsonal teaits or hobits, particular limitations or talents, Bosed on
your knowledge of employee’s overoll porfarmance during tho roting peried, placo the rating number in the box corresponding fo the |
-Jstotamaont which most accuratoly rellects his level of perfarmance,

1 - Porlormance in many important respacts fails to meet requirements, RATING
2 - Performance maots most requiraments but |s doficliont In ono or mory important respects, NO-
- 3 - Performance cloarly meets basic requiremonts, . 6
4 - Performonce cleorly ercesds basic requiremsents, 5/
$ - Perlormance In every important respact is supoarlor,

8 . Performance in overy respact ia outatanding.

SECTION O : DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the dagres to which eoch charactaristic opplies 1o the amployee

1« Least possible degiee I? - Limited dogres r! « Normol degres Il « Abovs average degrec $ - Qutstanding degree

- NOT NOT RATING
CHARACTERISTICS APPLI- oa-
ZAaBLE |[sSERVED ] 2 3

GHEYS THINGS DONY
REBOURCEFUL
ACCEPYS ARIPONLIBILITIES

CAN MARE DECIBIONDS ON NIS OUN SxEr NECD ANISES
e

DONS I8 00 BITHOUY STASNG SuPFFORTY
PACILITATES SMOOTH OFRAATION OF Ni3 OFPICH

CRITES EPFECTIVELY

FECUMTY CONICIOUD i
fom e el

THiMES CLEARLY : : [

_;

3

OISCIPLINGE 1N ORMIGINATING, MAINTAINING AND D10P08iING OF RECOCADS . H X

1
e = et 4 o i ottt 2 haacl BEas

e -
OVNEN fRpoeily i . H

SEE SLCTTON °K® (W KREVENAF 22

ved” 4 casos uu PABVIOUS EDNTICKS, SECRET wi

[ Z 1]
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Y ve Nitiad In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF J0OB PERFORMANC'-'

Stress strengths ond weohnesses domonsteated in current FETTIIN N indicate nvqonnﬂonl mod' to cm‘\lcjm for improvement of his
work, Give recommendutions for his training. Describe, 1t esmecoriote, his potential for development and fof gesuming greoter ro.
sponsibilities. Amplify or explain, il opprapricte, rotings given in SECTIONS B, C, and D 1o provide tho bost bosis for determining
future personnsl octions. ,“f.

Subject is a atronpy offlcer from every imnortant pom( oﬁ \:"m ,';;‘; is experienced
intelli-ent, alert, accrecsive, e\tre:e"\. tard worrkdn; and conseicnlice. He 15 never
catisfied with the status quo but iz conctantly ostriving i, acquire new operaticnal
assets or to improve the functioning or sreducstisn of cld ox‘ fotent orojects, He is
tough<rinded and abundantly endoved with intellectual as well as physical courare,
If he has any one weakness, it is his izvatience with csubordinate officers and
employees who do not 'ackle ‘thelr operaticnal duties with the sane degree of zeal thet
he himself apolies. His direct and forceful manner in calling such short,comings to
the attention of case officers under his directi~n has, on infrequent occasions, caused
some minor and transitory resentment, In most cages, however, it has also resulted
in improvement in the attitude and perfoimance of the officer in question.

Subject is especially effective in his dealings vith| |
and the fact that our[ = |with the] Bre currertly on a
corcdial and more productive basis is due mainly %o the thought, enerry and time which
Subjeét has devoted to this important activity., At the same ti:"e subject has not
pemitted|  |ccnsiderations to inhitit the plarning and develogment of
operations and agents, In this comnecticn he has been esnecially effective in
developing valuable assgeis for| |operations,

Subject has an outgoing personality: makes friends easily, especially among Latins,
He 1s a mature psrson who 1s respected by hic Ststion colleagues and by the senior
[ Jand other agency representatives with whon he maintains contact. He has direct
supervision over [  jofficers and clerke, He 1z a good administrater, He writes

- effectively, (Continued on attsched heet}
SECTION F CERTIFICATION AND COMMENTS
i 8Y EMPLOYEE -
1 certify that | have seen Sectons A, 8, C, D ond E of this Report.
(.73 4} BIGNATURE OF EMPLOYESR
12 Jamuery 1962 Ja/ Barl J, ¥$)liacacn
2, . BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN I7 THIS REFORT HAS HOT BEEN INOUN TO EMPLOYEE, GIVE EXPLANATION
UKDER MY SUPLERYISION .
4 months .
I" REPORT 5 NOT BEING MADE AT TS YIME, GIVE REASON,

EMPLOYET UNCER MY SUPEAVISION LE3% TrHAN 80 DAYS I Jrllﬂoﬂf MADK WITHIN LASTY 90 DAYS

DYHER (Specily):
DATSE QFPICIAL TITLE OF SuPERVYICR TYPED OR PRINTED NAME ANO SIONATURE

12 January 1962 Chief of Statlicn /8] James Kool

3. ] - BY REVIEWING OFPICIAL

XX |1 BOULD MAVE OIVEN THIS EMPLOYEE ABOUT THE SAME SvALUATION.

1 UOULD HAVE QIVEN THIS EMPLOYEE & NIGHER EVALVATION,

| SOULD NAVE OIVEN YNDI:"IH'LOVIB A LOWIR EVALUATION,

$ CANNOY JUOUE THESE SVALVATIONS, | AM NOT SUPPICIANTAY FAMILIAR WITH THMIR EMPLOYEE'S PENFORMANCE.

COMMENTS OF RAVIRWING QPPICIAL

I fully endorse the evaluation and commenis of the supervisor. S8Sudlect s
noteworthy for his calculated aggreasiveness, {(nitfative and deterziration. His
stewardship of the Mudrid Stattion while he was Acting Chief was commendable. He
reports well, {s reasonable, and {n =y opinion has fully ecarned prosotion to
G3-15,

oarte {orncu\ TIAE OF REV38ING OPPICIAL rvno 08 PRNTEO NANE AND HANATURS
X e " / .
. 3 Nt ¢ { e , -9 e .
31 J:':i)m\ry l} . i Chtef, W i AR R eLY R hd 7 ga g Zl’

SECREY co. . .
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As a well rourded operaticnz officer and administrator, Subject is qualified

to run his own station and,in my spinicn, it would be an injustice to him Iif he

is not assirmed as chief of a meiiuz cized statlen wher hils sorvice In Spain

is completed. It is my hope, h-wever, that Subject will be glven a second tour
at Madrid when his current tour ends in October 1962,

3
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. SECRET S \

‘ (Ohen Fiiled ) e e P

b
\.\:‘;\\; F . EMPLOVER 3ERIAL NVUAER
»aQ FITNESS REPORT ! Cuiy
AN 0389! !
__SECICGN A GENERAL ———
U NAwE (Lastr (Ficat) (MiIdaln) 1. oRTE OF BIATH 3. sEX 4. aravE
I LLIANGOY, Earl Jo Male C8=l __
8. SERAVICE (‘(SI\)N"A’YIQN 8. OFPICIAL POSITION TITLE 7. 0'!‘ DIV/DR OF ASBIONMENT -
D ’ Madrid AVE
[ CAREEA STAPPF STATUS LB fTYPR OF REPORY
7wv EXNT AR 1S 3 x INKMD!N OKFERNEROD IL1A4X 1Y NEANMNIGNMENT  FIUPENYIION
1!‘(!‘\‘,‘”1 ID(CL'NID OERNIKO x ANNUAL REASSIGNMENT/ EMPLOYSR
10, OATE REPORC OUR IN O.P, H "ronvmo PERIOD SPECIAL (Spectily)
31 May 1981 "Dct 60 = 31 Mar 61 x
SECTION-8——- EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List vp 10 sin of the most important specific dutles performed duting the rating period. Insert sating number which best describes the
manner in which employee performs EACH epecific : uty. Consider ONLY eHectiveness in perlormonce of that duty., All employees
with supervisory responsibilities MUST be rated on thoir ability 10 supervize (tndicate munber of employece supervised),

1 « Unsatistectory l? « Borely adoguate [J - Accoptoble [4 . Competent IS o Excoliont ja « Superior 17 . Omnogﬂv}!_“
SPECIFIC DUTY NOL Y . NANV‘;‘NO SPECIFIC DUTY NO. 4 Conmcts wlth Rl"'\;‘ﬂ‘ﬂ
Deputy Chief of Station 6 |oft{  in connection with
cporatioms tn[ 7
SPECIMIC DUTY NO. T mmcta &11 oporauona IQNY‘;:‘\! BPECIFIC DUTY NO, § ﬂl'"‘;"lo
connected wdth[ Jand super-
vises other-officers conducting 1 6
| same
SPECIPIC DUTY NOL D IANTOINO SPECIFIC DUTY NO. O NA'“;NO

7

SECTIONC EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Tako inte eccount overything obout the employee which influences his sflectiveness in his current position . performonce of specilic
duties, productivity, conduct on job, cooperativoness, pertinent personol traits or hobits, porticular limitations or talents. Roved on
your inovlodqo of einployoo’s overall performanca during tho rating pariod, place the rating numbar ia the bos coresponding to the

statement which met? accurately reflocts his levol of pertermanco,

pristsit
1 . Perfoeimance In many important reapocts fatls to mest requiromenta, RATIN
R 2 - Poricamance meets most requirements butl Is doficiont in one or more-importont respects, No.
3 . Perivemonco clearly meots basic requiremonts,
- 4 « Pertormonce cloorly enceods basic roquirements, 5’6
S « Pettarmance In every impoitont respect is superior, '

0« Poriormance 1o evary rsspec) is outstonding.

SECTIOND.__ "DESCRIPTION OF THE ENPLOYEE

ta the nm.. bo-c. bolo-, shach (X) tha degree 1o -Mth eoeh (hmuulma opp||o| to tho employee

[l < Nermal doguo 14 4. Avove av ovu-go 9o degres 3 . Owtsranding degree

) - Lecer poraible de dogreo
NO' LT-1 8 BATING
CHARACTEZRISTICS ARPyie oo T
N . caovk {senvep! | 2 b ] 4 3
GETS THINGY DONE . . >
X

RRIOUALEP UL
ACCREPTS .(l’ﬂhll.ltl'ﬂl

CAN Mlll D‘(lllml \‘»0

DoRS N‘. AM 'lvn\'h-'

PACILIY l'll OOt Ofilt'toll OF st CPPILE

LIRS &) IV'I('I'!\I

IECUBMTY CONBCIOVY

THinal CLEARLY
P S SR, , [ S

nu(nbu-ﬂ "~ ﬂaec:n"xha Ul-.l ‘-‘uhu lun ulktnmo qF Ao

o'n'i lu.ﬂh‘

AEE SEITRON SF Y (I NF VT RAP e

SECRET w
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SECRET

(W har Fitled In) FiTarn
SECTIONE _____ WARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ' TCX {1 ppoe
Stross strangths and wenknossas demonstroted in current pasition. Indicato suggastions made to employee {or Imptovemeny oMz‘

work, Give recommendutions for his training. Deseribe, if oppropricte, his potential for development and lor assuming greater ro.
aponsibilities. Amplifs or explain, If appropriate, ratings given in SECTIOHS B, C, ond D 10 provide v‘w}‘yoﬂ'benll for dotecmining
Vi)
[

futwe pereonnel oetions, : 2 49 P}I ’6I

Thia officer, who 1s Deputy Chief of Station and also Chief of %
directly supervises a sizeable number of persormel involved in joint opdtufiigse
with ﬂmﬂ\ directs the operaticns in which they are engaged. In the com=
paratively short time he has beendn this Stution he has succeeded in moking major
advances in our\ \to the point where we can now accomplish
. considerably mors than before his arrival. He is energetic, imaginative, gets
things done, and works round the clock — his off duty hours he employs mainly in
\ . | and othsr operational relationships, Furthermore,
unlike some officers . in he i3 aleco most active developing
oporations, As‘for his qualities as a deputy, suffice it to say that he iIs the best
deputy I have had in my entire career with this organization — a truly outstanding .
officer, as reflected in the mumerical ratinys I have given him, whcm I would be
glad to have with me any place I may be.assigned,

: ..

!

il
'
1
i
1

b «
0

SECTION E = CERTIFICATION AND COMMENTS
1 - s oaeee , - B EMPLOYEE
:-__| certify that | hove seen Sections A, B, C, D and E of this Report,
OATH . . BIGHATURE OF EMPLLFER
S Moy 1961 - /8/ Earl J. Williamson
2, : : - BY SUPERVISOR
MOHTHI EMPLOYRE HAD QEEN 17 YHIS REPORT MHAS 87T BEEN SHOWN TO EMPLOYER, GIVE RAPLANATION
UNDER MY SUPEZAYINGH
7
L . . 1P REPGAT I3 HOT BEiN, MAUE AT THII TIME, GIVE RFASON,
EMPLOYEIE UNGCEMN My SUPEAVISION LESS THAN 0G LAY I IRI’ON' MADE WITMHIN LAST 00 DAYS

OTHER (Specity):

DATH OPPICIAL TITLE OF SUPERYVIBOR TYPED OR PRINTED NAME AMNMD SIONATURE
S May 1961 /8/ Archibald B, Roosevelt

3 BY REVIEWING OF FICIAL

I WOULD MAVYE Q17 EH THIS EMPLOTEE ABQUY THE Samt E/ALVATION,
* L WOULD HAYE GIVEN TiIS EMPLOYEE A MIGHER RvALYATION,

¢ = 1 WOULD 1AaVYR QIvEN TH18 EMPLOTEL A LOWER RYALVATION,
2 1 CAMNOTY JULGE THESE EVALUATIONS. 1 AM NOT BUFPPICIENTLY PAMILIAR WiTH THE QMPLOYEU'S PRAFOAMANCE,

-
COMMENTS OF REYIEOING QP PICIAL s . . . ; — ,

Ay i e, l(/d.éd,M—p,é RIS 5 VS /)44/ Grecm s ca

¢ - . - . A A . ot

/ra /:)&1.—.«/’ :/v'{// 1,¢ o —"M{_ ce e < ;.—1(.:9—«!?‘/'))‘./64‘(’- oo

‘ . > X
;ﬁ{AA‘I /7"%'(/"7“*'4»04 T co-rarrks S, [
oare . A Terricial ritLe or @tvitwing GFPICIAL [TTPEO ON »RINTED NANE AND JlanATURE
7 ol i P R - _4’/'/ - f /"" .
! Y b AP TR A6’

SECRET
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A SECRET: P /4

(When I'ille In’.

/ * \).\“_) s, ,
.

EMPLOYEE 3EHIAL NUMABERR

N
Y FITNESS REPORT

{
SECTIONA V \\

__GENERAL " _ /
"

1. NANFE (Le 2, 0atK OrF B 3. SEX 4. onADE
B Williamgon | 3 | M Ll u8=1b
8. nanvngt TEJIUNATION O, u":uu. rosnne\ 7!YL!’ . OFFIOIV/GR OF ASSIGNMENT
D Ops Ofricer - Dop. Br, Chier DOE/WE/S
9. (lﬂFFN !'AV' STATUS 9. 'VPE or neLPoOnY
’ >W' ELIGIBLE ‘]» Mlu:unu } ICEFERRED INITIAL N:AallnNMl.N\‘:&UFIRNVIOOR
e § e ——- ¢ JRNE
PENOING l Iu:ckmt(\ 1 ib:h!:n ANNUAL X|MEAINGNMENT/EMPLOY RR
10, DATE REPORT DUK 1N O.F, L. RPoaTING FERISO 7o | PPTCIAL (3reciiv)
o
L) June = 2 Qctober 40

SECTIONB

List up to sin of the most importont spec

__EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

manner in which employee performs EACN specibic
with supervisory tosponsibilities MUST be roted on 'ho-' ability 10 supervise (indicate number vl employees supervieed).

itic Juties perlormed during the cating period. lnsert rating aumber which bast describos the
I Considor ONLY offectivenens in petformonce of that duty, All employees

1 » Unsatistoctory [Z « Barely odequote (3 . Acceptobla {4 - Competent }S « Excollont 16 « Suporior 17 « Outstanding
sPECIFIC 0’\"' NOJ Y RAYING [BPECIPIC DUTY NO. & RATING
Rend, study and prepare for assignment ™ no-

vo Madrid as Chief ot and
DCO3 Madrid 5/6 .

APECIFIC DUTY NO. 2 RATING (5PECIFIC DUTY NO. D RATINO
Handle specitic operational tratrtic no. No.
invelving WH activities in or related
to 8pain 5

SPECIFIC DUTY NO. 3 RAN"DI:CG $PELCIFIC DUTY NO. O NANYOO?O
Prepare an asscssment and plan
for 5

SECTIONC

Take into cccount overything.aboul tho @
duties, praductivity,

stotemant which most accurately rotlects

__EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

conduct on joh, coopaerativensss, pertinent personal traite or hobite, particular limitations or talents.
your hnowledge of ¢ wployeo’s overall partormance durin

mployee which inlluonces his effectivenoas in his curront pasition « porformenco olacpcclﬂc
ased on

1 the rating period, place the tating number In the box corrosponding to the
his level of of manco,

3« Porlormanca in overy im

V « Performance in many importent respects $oils 1o moe? requirements. RATING
2« Porformance meets most requitements bul is deliciont In onae or mere important respects. NO.
3 . Porioemonce cloorly meets hasic requirements,
& - Perlormunca cloatly exceods basic requirements,

portant raspact is supsrior, 5

8 . Porformance in every respect is outstanding,

ECTION D

DESCRIPTION OF YHE EMPLOYEE _

In the roting bonas \olow thoch {X) the d'g

I) Umlhd Jegree 13 Notmal d

to which sach characreristic applies ta the cmployoo

9 7 14 _A_b-;:ﬂnvomqo‘d:qno 5. Ovu'ov\ding doguo

| » Least posaibia degree
NOT NOT RAYING
CNANACTSRISHC! AmpLte on-
canie {serveo| ) 7 [ 3 4 s
. L

QU TS THIngS DONK X
AN pie -
RIZQUACEPUL
Balidubbe ——

ALCEPTS AXIPONMIBILITINS

Chr Vlll :‘.Cl.l(\'ql Oon Nl. QN WHEN NEED AMITY

| pogs w nu aon $ITHOUT 3TAONG SUPPOAY .

A Sahdd o e —

'l;(ll.l'.'(‘ ‘ﬂUOYN 0’.“!7'0'{ 0' " Of'lcl '

St it —— i

PaITEY EPPECTIVELY i :

swcuni Ty conicious : 1 i

o m e ot rnn PR—— —— s Rt

Trimas CLEARLY { : X
—a—— s Dl R T [N
oilbfl’klht (L.} Oﬁlolh§'lh0 MAINTY AYNINY AWND \“"‘\l\ﬂ QP necuUnNDy ’ . x z

- . e ——— S S S Y T S
i H H i

OVNIR llmflh‘

SEE M CTTN *E S oW KE VF RAR SIDE

SECRET

rONM
L]

‘5 COBOLUETYR PRAGITOUE F 1 T:¢OND.
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: SECRET
- A hen Fitled Iny’
SECTION E _ MARPATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

.'uult uung&k' wnd -noino- (YY) 4.---00!"0'06 i currant pocition, Indicote gwgn’u (TS b‘ Ity LNQI': P ;u fvpeovem
woth, Gire resammendations I his training. ODeseribe, of opgrapriate, his patantial fur 4..-!«5 h Qqanumlng greoter ro.
sponsibilitias. Awglily or eeplain, if oppropriate, rotinge geven in SECTIONS B, C, and D 1o provide the best bosis tor determining ,

future persoanse’ setiang,

) T8 N Y,

In the limited pertod covered Ly this report Mr. H/i L’l.‘l:mnfu.»bﬂ.‘l?”l(&ﬁcd a
pra®seicral competence based on experience. lle accepted direction willingly and
evidencel znturity and talance.

MAn Roou

yiver., vhe limited time on the dezz and the preporatory mnture of his ta.x.\u,
there {z s rirm basis for Judglng nis ability to handle pubordinates or to znke
major sussilantive decizions. Availatls evidence, however, {ndicates no major
weakneszes, aid indeed, glves promice of considerable capncity.

b
SECTIOM F CERTYIFICATION AND COMMENTS
1, BY EMPLOYEE
I cortify thot I have seen Sections A, 8, C, D and E of this Report, —
- DaTQ SIGNATURE OF EuPLD7EE
. BY SUPERVISOR
MOMTHS LMPLL 28 44D BEEN Ti¥ Twis REPOAT WAl WoT OEEN SHOWN 10 f.unornz, GIVE ENPLANATION
UNDER MY $G53# 4 010N
5 Ty . W L sorvton, (o e PHatiloy
1P REPOAT I3 NGY BRI MAUE AT THIS TIME, GIJE REASDN, .
[~ EMPLOYRE e ® Wy SUPEAVISION LESS THAN D) Larvd 1 iﬂ(’c.' MAGK WITHIN LAST 00 DAYY
OVYHER (Jpaacty,.
PYST) . TorsictaL TiTLE oF surEnvIson T NTED NAME
| o .
2 May HL i Chief, WE/S i/ nms Fo Tifele
. BY REVIEWING OFFICIAL

x t SOULE =8 08 "lvlh Trerd IM'LO'(( ABOUT THE Jatst EVALUATION,
e WY — —

] l“’LO'lI A MIQHEIN CrALYUSLTY.ON,

C'ﬂ’sovf! 4 LO.?. Tvas .aTitn.

QULE wa ol a'vln L

OULD we st GirEN Y

ICAO-J' -b'.l '-IQB .vALuAVIONs ] AM 'nO' $4ﬂln{l!~'l_v 'hungun @ITH THE TMPLOVER'S #IW'OQMANCI.

E—a.&ullw‘lb CFr X e tP:ng ovn‘u;

bare TQPPiC oL VITLE G B8 0 8 ®ras DPPICIAL |

3 “M}‘(—n

Ad Crier, WE

SECRET
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* N ’ rwhen Fitlad In) ! 'J e
EMPLOYEE SERIAL NUMBER
, )“(\ FITNESS REPORT \ /
N \ 560399
SECTION'A] |} Y GENERAL __ e .
1. NAME (Laa} (Foratd i™iddle) 2. UMK OF DIATH BINTT s, omapn
| WILLIN%ON,  Barl J. M | Gs-14
8. SEAVICE DESIONATION] 8. OFPICIAL FOSITION TITLT 1. O'V/O'VIBN OF ASSIQHMMENT
D w_cx _DDP/C1/1CD
[ B CARFEH STAFF STATUS \ , ?Y.'.'—I-‘O’ aEPORTY
WOT ELIGIOLE x \lﬂ“ﬂ(ﬂ ‘l CEFERRED iNITiAL REAIMIQNMENT/BUPERAYIION
PENDING VECLINED 'i CENIED x AtsuAL REAINOGMMENT/EMPLOYESR
10, DATE REPORT DUR IN O.P, \’;\ RESORTING PERICD To li;(lik {Spectly)
30 April 1960 S _March 59 - 31 March 50
[SECTION B EVALUATION OF Pi PERFORMANCE OF SPECIFIC DUTIES
insert rating number which best describes the

List up to sin of the most important specilic duties perlormed during the rating period.
manner in which omployee pertorms EACH wpecilic duty. Consider ONLY elfectivencss In performance of that duty, All employees
with supervisory responsibilities MUST be rated on thelr ability to supervise (indicate number of smploysss supervissd).

4. Compcum rS Excollent ld Suporior T7 Outetonding

1« Unsotisfoctory 12 Borely adegquote . IJ Accoptable

BPECIFIC DUTY NO, ) NANYOINO IFRCH'IC DUTY NO. ¢ ROVlOw Of WH project%ﬂluTolno
Supervision of CI/ICD Bram.h v re CP opcrations; making of appro=
(wii). Drescarch officers 3"d|: 5 priate recommendations, 5
L clerk-typiat)

ﬂPECI'l nurTyY No. 2 RAYING (SPECIPIC DUTY NO, 3 RAYING

Guidance & support of CP opemtiora no- 1 o

In WH, at Headquarters i 5 .

SPECIFIC DUTY NO. Y } QANVOINO SPFCIPIC DUTY NO, 8 IA"VANG
Direct, on-the-scene (TDY) support ’ '
of CP operations in the field 5

SE TION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke inta aecount evorything obout tho employes which influances his stfectivanoss in his curront position - parformanco of specific
. Bosed on

duties, productivity, conduct on job, cooporotivensss, portinent pereonsl 10ire or hobits, porticular limitations or tolents
your hnowlodgo of employoo’s ovorall pericemance during the rating period, ploce the roting number in the boa corresponding to the

stotemont which most accurately reflects his tevel of pu‘amonc..

) . Performance In mony important respocts fails 1o meet raquirements, RATING
2 - Peorlormance meets most coquiremants but s delicient In one or more Importont respects, Mo,

J . Parformonce clearly meets dasie tequiremonts,

4 + Perlormancae clearly encoeds 16 requiroments, 5

3 - Porformance in avery Impartont respoct is superior,
6 - Perlormance in avery respect is outatanding,

[SECTION. D

DESCRIPYION OF THE EMPLOYEE _ o

i1 the roting boses betow, tbocl (X) the deyroe fo which .och choractaristie uppluo ta the employee

) - Least postible degree [2 Limived do'no I) Naosmal dcou- - -4 « Above overage dtgun $ - Outetanding dogreo

CHARACTZRISTICS ’ | A:gll' '(‘.?1! Rarme

Pvaaie [temven] 3 2 3

QETS YHINGS DONE

RESOURCEPUL

ACCEPYS RESPONLIOILITIES

CAN MAXE DECIRIOND O% MIS OUN WIEN RETO ARIITY

COE3 18 408 #1TMOUT BTAONG SLPSORTY e o e )

FACILITATES SMOOTH OPEAATION OF MIS OPPICE i :

saives RrrECYivaLY : i !

S1EumTY Coms PP - ) = I y

p-meee e - e L s e S s - o mmp + e S
§ ! o ’ 2&", o

D e S ) o e s ..-....._.....v-.

THtnny (\.'AQL'

{.,_._. xiu»é

D'.("L!N' 1 OR'GINATING, MAtT AN lh(‘ D'I’Ot'il 0

o'ul l (lnnllyh

3K ARCTIRW 20 Pr BEVEE N DS

SECREY )

LA 4
(4 1]

45 ODICLETE PAEYIOUS SOI1PIOMY,
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SECRET
(Wher Eoitad In)

_NARRATIVE DESCRIPTICN OF MANNER OF JOB PERFORMANCE
Indicote .qu- stions made to .mploycc fae linprovement of Nis

Deacribe, if appeopriate, his potentinl for dJevelopment ond for onsuming grecter re-

SECTIONE
Siress unng"-' and -oahn-.nl domonnmud in current pouhan
work. Give recommandations for his training,
sponsibilities. Amplify or onplain, if oapmpnnh, ratings given in SECTIONS B, C, ond D to provide the best basis for determining
{uivre personnel actions.

i F He
maiatains excellent working relations with the WH Division, He
has performed special operational tasks in the Field at the specific
request of Chief, WIID, He is particularly wcll qualified for
work in a Spanish-spcaking country (c,g. Spain,

Mr, Wllliamaon is very energetic and enthuslastic,

|
or an important Latin American country)

pot g
r
z
;: K
x ' FA
g & B
. (20 2e * r
“ - a
by 7 3 .
o ©
= wI
e ”
SECTION F CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE
[ colhfy Ihol I have seen Soctions A, B, C, D ond E of this Report.
D‘f. S10N UR/' ll"\.p'}&-
/&/ 740 | 174 M Earl J, Williamson
2. BY SUPERVISOR
MOMTHS EMPLOYEE HAS QEEN 17 THIS REPORT HAS NOT BEEN IMOUN TO EMPLOYRE, OIVE EXPLANATION
UNDER MY SUPRRYISICH
C 14 Lo
i
I REPORT 10 NOT BEING MADOE AY ThIS TiIME, GIVE REAJON,
EMPLOVER UNDGER My BUPERVISION LESS TrHAN 30 DAYS I [R(PO.' MADE WITHIN LAY 00 DAYS
O Ve A (Specily)t
OATR OFFICIAL TITLE OF SUPERVISOA TYPEO OR PRINTED NAME SIONMNA [ 4
cn LT
. o Deputy Chief, CI/ICD Paul J, Burke i/
3. BY REVIEWING OFPICIAL /
b ) BOULD MAYR Siven Trid EMPLOYEER 2ROUT Tl $AME EVALUATION 4
PROULD sdvE GivlExN TrIS UMPLOYRE A MIGHRR QYALUATION,
P OPOULD MAYE Qv 'ul;iu'to'l. ALOSER EVvALUATION.
VAW NOT SUPPICIENTLY PAMILIAN WITH THE CMPLOTEE'S PEAFOAMANCE

S CANNDY JJOOR THESE EVALUATIONS

(OMMENTI OF REVEWING GPPICIAL

/
. .
FE R
rd

' CQFPICiAL Tt P QR vIE S VPO AL 1
Lo

1

H

Davy .
/\§ ’/“’ Chief, CI/ICD Lothar Me

c{:

SECREY
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24 Rovember 1959

MEMORARDUN FOR: CB5/Career Service Panel/Section A
SUBJECT: Fitness Report - Eerl J. Williamson

A fitness report was duve on Mr. Earl J. Williemson for
the period 31 March 1959. MNr. Williamson was assigned to the CI
Staff on 8 March 1959 after coupletion of exn overseas tour with
WH Division. A fitness report for the CI Staff for puch a shord
period of time would serve no useful purpose.

bn B, Burneo
CI/8upport




14-00000

viar AR DISPATCH NO B H=T-1L3

(SAHCH Y AIN OB 44 POUCH)

7 CONME N AL \ ‘

. I
o 2
e
S

CLASSIFICATION

L Septerber 1958

10 Chdef, WD ?7 QATE:
FROM : Chief of Station, Habana J L \

SUBJECT: crnerm—  Administrative/Personnel

sreciric—  Fleld Fitness Report - WitLiAasga !::.‘,I' J
Reference:s HKH-A=LOL9, 21 November 1957

Action Requireds None; for Headquarters' information only

There has been no material change initho suties or performance

since the submission of hi:; last annual Field Fitness
1

Report, Therefore, the above report, which was forwarded in the reference,

may also be congidered as the writer's final fitness report ond

Distribution:
3 ~ Headquarters
2 - Files
SPR/mnr

3 Sept‘ember 1958

N ININ N -y
LU ONT T

CLASSIEICATION

s 91-28A
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-y SECRET T,

L . .
H; - . fwhen Frlled In;
’ FITNESS REPORT (Part1) PERFORMANCE
INSTRUCTIINE

FOR THEZ MI2NISTRATIVE OFFICER Consult current snstructinny for corplrting this report. .
FrE THE VBLEVIZAR. This report is designed to help you cxnrrse your evoluation of your subnrdiriete sand tn trsnamit
this svalustion to your supervasor and senjor officinls. Organizntion policy requites that you inforn the subordi.
fate shere he atsreds with you, Complction of the report con help you prepare for a discussion with him of hie
strengths sid weaknesses. It 1a also organigation nolicy that you show I'ast Tof this tenort to the eonloyre excent
uncer cornistanns aprcafied in Reguintion 20-370. It jie recormended that you cead the entare form befors completing

pny Yorstiom 11 thae v the wnitial renport on the ermloyre, it must be covxpg'r(qr-' prvl forwarded tn the Mfice of
fertrmrat ne later than 30 daye nftee the Jdate undicated an stem B, of Section A7 below,

SECTIZN A, GENERAL

1. bt (Lavet) (Firet) (Middle) 2. DATE Of BIRTH 3. st 4

| Wiamsor, %L T . L

3. GEEIZE/LIviSIGN/BRANCH OF ASSIGNMENT 8. OFFICIiAL POSITION TITLE

ati | _Deputy Chief of Station ~

7. wmacy B. CLATI HEPDRY OUE IN OP 9. PCRIOD COVIRID Ar THIS RLPORY (Inclusive dates

G5-14 | 30 September 1957 _ 30 September 1956 ~ 30 Saptember 1957

DDB/%sd/Habana Station _

sicia (Specafy)

10. T¢2C 3 wEPDPY IEXRIEYS RIASIICNUlm T SLUPIR 180G
r€hoch one; X | swwvae RrAsCIewinloT@PLCT R

SECTICE 8. CERVIFICATION  _ © e, ;

1. 6.0 el WATER:  Tai§ REPORT [A] nas [_] WAS NOT BEFN Sutiaw TO THE INDIVIDUAL RATED. 1F WOT SuDen, LXPLAIW ®HY
e —— Edadihoiid . ;
L VRS

A, CwiZE ¢X) APPRLPNIATE STATEMENTS: .
3
1tees 21POBT SLALLCTS MY OON OPINIONS OF TwiS 1NDI- L5 IMOIVIOUAL 18 RATLD "1Mam C) 08 D, & sasviNs LET.

TEA A% SfeT T WiM A A COPY ATFACWED T4 fwis BEPORT

»

PR A

f“cts 819501 SEILECTS YUl COMBINID OPINIONS OF MYSELY 1 CANNOY (EATIeY TuA! THL RATID 18DIVIDUAL PNSES NOE

2€3 FEM6GUS SuPlEYIIONS, §OEVALUBTE w13 108 FURPOSUANGCE SfCoust (Specily):

€ m8r LISLUISLL SN Tm THIS CWPLOYEL M) 3 ITACNGTNS
X Se3 PLAIBESINS SO TMAY Wl ANOSI WNERL NI STANOS.

2. Iw1S DATE C. IYPED OR PRINTED NAME AND SIGYATURE Of SUPERAVISOR|O. SUPERYIGON'Y OFFICIAL TITLE

15 Yovember 1957 IV tllen B. CaLpwell Chief of Station

Jel RPEvifains OFFICIAL: RECORD ANY SUBSTANTIAL DIFFENENCE OF OPINION WITH THE s;itnwson, NR ANY STHER (N-

2. pcd
Wws7tue, Se)Ce #ILL LEAD YO A BETTER UNDERSTANDING OF SHé3 REPORT,

-
L

B DATE
' CHr7Y,

Ported Pt '~'"‘"°'—'~Z’ — )
Y pafI L
Rev.ewed By F‘U'J»-ﬂ "(?___ et
| Rewener TS
LN . D (OMTIRUED Gw #7162uE0 3mqft

1 certofy thot any sobLstontasl Jdifference of opinion with the supervisor is teflected in the nbove section,

2 Twr§ LATEL 8. TYPED OR PRINTED Mm’y:" OF REVIE®ING |C. onncuv.' TITLELF BEviE@inG DFFICIAL
L - OFFICIAL Q
29 res 57 ¥ Cle/1ts

sEcTion C. ,j__.ggs P:nrom_c{]u EVALUATION

T 88TiaC O GIn{uAL PERFOAVANCE OF ODyfTi

DIBeXICs. Consides (ALY the productivity and rifectiveness with shich the i1ndividusl being ssted has performed
his utics during the ssting period, Compare him (WIY with others Joang similae work at 8 similor Sevel of srepon-
satslaty. Fectors other than productavity will be taken Into account later 1 Section D.

DIES MOV PIATORMN OUTIIZR ADISLATILY. M€ 1% NCOWPETINT,
BA3EL Y ADLOGUATE tn PIRFOAUANCE. ALTHOUGH HI MBS wAD SFECIFIC AutOANCE OR IRAINING, »E OFT(N FAILS TO
S ZABwY Oyl RISPONSIOILITICS

TPMS WOSY OF WIS CuTliES ACCIPTABLY, OCCALICNALY AIVEALS 30MI ARTA OF Slaan(ss.

~ o

. P
e 4 - PEBIOPUS DUTILS IN A COVPRTINT, ELFIICTIVE vaAnntA.
setiet 5 - A Fraf PUATORNGANCT CARRIEDS OQUT WaAKY GF wi) BESPOGSIAILITIES SAC{PYIONALLY Bftt.
aiwepis 8 0 2U0FORWI n13 DUTILS IN SLCH AR OUTITANDING WANNER FHAT wl 13 FOUBLLLD B (1F DTafe FERLENS andes 10
~ Tug S PieysSonm.
LTREENTS
— WAP LB EY PALIIO. N Kfritidey j
s sep :. (% (P"t ') U8 EOmul 46 BUD A% i m SECR!¢I l’t‘rlormJnC(’ ter

a0 COIPLE e
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SECRET ' pee 3 4 02fRNY

(Ohem &, 00ee Tun

i uanu-> ax rlunquu.v W AT st anr.‘:
DIHET 1S R H FICE oF PERSIN f,
a. State 1 the apaces below up 1o sin of the moare tmportant SNIUVTEIC dataey p"l“w LV fing this esting perswt,

P'lace the maat ampartant faest,  In pat ancluwde minor ar wini=pertant dytaes,
L., Kate pecformance on roch aprcrfoe ity vonsadering ONLY ftlevtavenecas g peglormance of thes specsfe

¢. Foe superevianss, abtaloty to n-qwnlu"-lll always he ratel av a specifae duty oo "UlD—'" LT LR (hose
t‘ 4 o‘ ’}{
Tty

wht supervise a receetary vnily).
A4, Compare an your mand, when posuible, the wadividual bewng tated with others prrlfosming the same t

simplar btevel of sesponsibiliny,
Teo andaviduals sith the enrme
duties,

{. B aprcific.

caluty.

jobh tatle may be performing different dutics, Tl ga, rate them on diflerent

. It
Framplee of the kamt of dutscs that might be rated are HA“ RJOM
ORAL RRIEFING MAS AND UISES AREL KVORL EDGF CUNDUCTS INTERROGATIONS
FRIPAZES SUGHARTES

I

DEVELOFPS NE® PROGRAYS

GIVING LECTURKS

QUVDUCTING SEVINARS AVALYZ2:S INDUSTRIAL REFORTS TRAVSI ATES GFRUAY

BRITING TECHNYICAL REFORTS WAVAGES FILES DFORILFING SUURCES

COADUCTING EXTRRVAL LIALISON OFPERATES RADID KEEPS DOOKS

Yring CHORDINATES 91TV OINER OFFICKS DRIVES TRUCK

TAKING DICTATION PRITES RFGUTATINS YAINTAIN S AFRCONDE THWVING
EVALUATES SIGNIFICANCE OF DATA

SUPFRVEISING FRAMARES (CUSRESINWDENCE
Por some jobs, Jduties mny be broken Jown even turther 10 supervisor consbders it advasable, e.g., comhined key

(B
and phone operstion, in the cnee of a radio operator.
1 = INCOMPETINT In Tt PIRTOAVANCE OF THIS DUTY L 3 Nnnn\u ™y Dulv IN AN oununoma Ml’w(n
T oo BAALLY ADEUUATL N THE PLNIORMANCE OF TMIS FOUND tN YLRY FEW INDIVIDUALS MOLDING Jivte
ULSCRIPTIVE Outy LaR joas
HATING 3 - PIRFORVS THI1B LUTY ACCEPTABLY P o+ LXNCELS ANYONED § KNOW IN THE PEPFURMANCL OF
NUABLR 4 o PLRIORWI THIS DUTY N A COMFPUTENT MAKNER i3 Quty

%« PIAFORVMY  1HI% DUTPY 1% Suts A FINE VANNER

THAT W1 13 A DIBEINCT ASSEY ON W13 JoB
SPLCILIC Dyt no, | T lTArm‘« YR SNty v, & NATING
NuMB NuBLR
Deputy Chief of Station S | Handling agents and ops
SPALisac Puty ma 3 AATING[3P T vrs sute wa. B T WATING
NUMBER R NUMALR
5 Reporting L
IPLCHAIC Oultr w0, ) _.;r,'-né ..;;.:;”\ oun :;-“. RATING
Contact and development of huMOLR ’ nuMBER
operational assets 6

3. hANRALIYVE DLSLIIO"OON (ll Ml""(‘i UF JOD ’IN'OQMANC(

LEMYLTIONS:  Stress llrrugllu uml irnlmrsu‘s. puluulmly those which a”n! drvrlnpmrnl on present joh,

Subject is an excellent Deputy Chisf of Station, He is liked and respected
by his co-workers in the Station and by superiors and colleagues in the[ |
.establishment, His perseverance in developing and maintaining operational contacts
in all fields has paid dividends, He has contributad sound advice and operational
know-how to all Station officers' operations and has maintained our[  |on a
productive basis, He is extromely thoughtful., He prefers (nnd oxcels at)
opsrational work as contrasted to routine paper work, .

i i

SUITABILITY FOR CURRENT JOB In ORGANIZATION

vu knne atout the ambavidual. ... .productivity, conduct in the ;0b,
i with your teem, (ome

[Section o,
FIBIOTIAS Toke inta accomnt here everyth

pertinent persconal charactoriative nor habits,
pare him with others dosng similar vork of about

g
special Jdolocts ar talenta....20d haw he fits

the same level.

1o, OFRCNITTELY UNSUCTADLE - nE SR OUlD Dt SEPARATED
2« O DOCETFUL SUITARILITY ., . . 80ULD NOT savi ACCIPTIO WiV 18 1 BAD w8y AT 1 ande wie
T oo A DARELY A(LTPTRELE tMPLNYEL .0V AVIRAGE ST #10n WO SEARNESTLS SUFPICIENTLY OUTSTANDING TO @AR-
6  RANT MIS SEPANATION
NF L SAUE G TEFeisTe A% MOLT PIOTUT ) aNOS 18 Tl 0RLANI7ATION

ssting
N, walp

A UNUSSALLY SYTB0NRG Pab30y 1% T188G OF Tul FESLIRLWENTY OF tThi OBGAN:ZATINN
CERCELLIO By CNLr 8 L@ in SUITARILITY 2GR B988 1% Yal OSGANIZAT I Y

4 -

S A FIRE INMPLOYEL - HAY IDME OUTSTANNING STAENNTHY
[y

s in 30WE OTMES PONVITION IN Tl CEGANILSTIONS [_"] ces [X] v 01 vea

'L ey n-:uvul‘un O!l'lh \nnnn 158 »

TakL by LY. {
. b

T , SECRET
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SECR

I ‘ s . - R C rhen Filled In, R
, [« . FITNEZS REPORT (Part 1]) POTENSTIAL
INSTRUCTIONS

¥ TR Alﬂl‘il""w\ﬂ\() ('FH(H( Consult cnprent instructions for eomoleting 'b;o 'uwvl.

P THE RUTERVIIOR. This pepart je m piravsdeged cormumicating ta gour sugezsiacg, snd to apprupreste ‘career metiagee
metit meed peranans) olficlals tanrerniny tie poteatsal of the saplayes Lazop reted, It 1« NOT to be dhaown ton the
sated smplayes,  JU bt greemmueaded thet you renl the catsre repott befare serms,etjug any qurstion, This eepugt 4
tey bo cnempleted oaly aftey the o 23 LBAST 90 1Ave It Jean than 4 dtays,

Lrgerm hiay boon umler yout supervision 775 57
hodd me) toeglets alter the 9dn8 has efausct, I thes

Ve the fRITIS0 #77°%F o the employee, hoerver, it VT he
forwatded to the (5 ne Jateg than 30 days aftes the dus date secis-wted pn atem B ool Sretion "2 brlos,
i

crezpfeted apel

'[ criom €. e U GENERAL R S
1. usu (lact) (Pirat, (¥ ddle) ];- 3t . SERYICE OFSI1%nATIYS
e WO LIAmSIY, Bl T E J..M 4 DI
LONESILE/DIVISIUN-S DHAYEIE OF AN LAty ] 6. NPEICrAL P THILE '

DDP/di/Habana Station Deputy Cnisef of Btation

. PERICOD (OVERIL 8¢ o3 s:373% (factusive .lalu)

7 arasl | a. 0ATF wiFORT put 1w

| B~ | 30 September 1557 30 September 1956 - 33 Zeptomber 1957

- [

1, Teog OF uppont TIRAT { BEASNELNNE N T AP RISy J sescia (Spevify)
- r . am— - '

rCheck ane) X swnua; : Iy ' ’
SECTION F. CERTIFICATION i t
D e e it et i e e — USRI, QU T——
' £0.% ikt watiu ¢ c(nfuv Tar r:y‘ LI X4 uy #LERESINTG WY DEST A s ‘et INDIVIDUAL BULING HATLD

: e Bt e e oy i . - .- Py - A v o
4 Teis uaAn W, tepi o vu..u, L AU S TeNABE A LUEEWVINORSS (I IC )
15 Movembar 1957 [(/dzg «. B, 0A ,,,,,,/pu, Chiaf of Station
3 4o Bl S0 @tNG )Y uu MAJE migrtein tein wevoRt ey Wit Gnr 2 datmiacs o arinION lw ATTAG I D wtws. |
uni T LS M) Tt S REV IR InG GIFIC AL

A teyy ustr ) WOTeRED R PRIt et ARD REGNATURT O WE 4 e 10
0rs1CIAL (:Ji(‘ ,i . d . C ZV//.b .
: [3ECTI08 G . ) _;cmnn@ OF POTENTIAL )
Ay
- s

| " 'l't'l‘[ "} ASUUME Nk ATLH s YF sy

wid type of assignment, rate fre ourluy-r s p-nrunnl to assume graates
kind of teaponeibility #ncounzeres »¢ the various levels 1a has kind nf

MV"ITI’HS (nnndrnnu othees oof his gra
seoponsshilitirs,  Thank din terms of the

ok,
‘t 1« ALRLADY ANOVE Ml LEJEL A7 X100 SATISFACTORY PINF husnsl 23+ 1 179LCTCD
' 2 - AT NTACKHED THE MILHEAY LT 04 AT SHICH SATIAPALIGIe PFEF . 3utali 24N 8L CXPLCTID
| B oo HARIKTG PROGKE S, BT NS5 Wi &l [iNE GEPORE b CAG GF T%a183% 77 2TL0MEC GRLATLR RISPONSIGILITICS
. 5 4 ¢ HEADY FO TRAIYING 106G A5% JUE0% NOATIR RISPONSIRILITI?S
S o MILL PRUDABLY ADJHST L2 eLY T4 428 HESPONSIPLE LuTiF T4t SUPTHER TRAINING
YT 4 ¢ A KCADY ANLUMIME Vo0 LESPRSEBILETIES THAN LEPECTIS AT w1 #F7757aT L0 VIt
el . J oo AN VRCEPTIONAL FrUSon A% 1% %ANE UF THE o wHD Sud, L0 &2 G0t LEsE0 TOR LARLY ASSUNPTION OF mwiGulR
Levll DESPORIIBILITIRS

PLPrIROWY POIENTIAL

Answer this nuestion HETI]

o e ot s s e o . s s @i s e e e
s person the abiljty to be a sazecevisor? (X] Yes (] No 1t your
aviawes s Yin, tndicate Lolow your apinsen o0 guess of the ltevel of sugersitarzy *Lidsty this peeson will reach - AFTHY
: SLATARRE TrAINING, . Tadicate your npsniem ty placang the numbes of the 2etrz,2%ve toting below which comes clogeat
1o sapressing your opimon in the appregrinte colunmn. I your rating 58 ~aest wn wUserving him suprrvise, note your
1oting sn the "actuol” column, §f bLased on ongnion of hia potentiel, nute rfam estany 3n the "patentsal™ cnluwan,

DELLEIPTIVL 0+ MAVE KO OPI%ISY Ot Wit S, FEEyIS0RY PO'(NYIA‘. P Fusd '.' B
ating 1. DELIFVE INDIVIDUAL ®5008 &1 & SLAK SUPLAVISOR (W Twit €193 1F L1TUATION
iR 2 - BELIFVE 1%ODY/ILUSL #0000 B S AVIRAGE SUPLRV (SR o ra.: e.nv Of B1TuATIOY \
~ Yoo PLLIEVE (wLIVILUAL #0000 BE B STRONG SUPLR/IBLE IR "w:l 41108
e e e e SR ;
ACTip8 PIIENTI AL GEACHIP It S:" 8% "~
ar profeasional spe-

SAGUP  CL4mG el %884 3Ge (lruch Adisyere. Stec.gresiacry technictans

-
$ife cawtieeY L OUECIEATES % FA4QUENT (Firat line

cialiote of varjous bipde} wxtmr COomTal

3
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. INDICATE THE AFFRUNIMATE NLMBEN OF MONTHS THE SATLY TRALCYEL HAS BIEN (NDET YDUS 5LPI2vI5I0N

hl months
A, COMMENTY CONCINNING POTENTEAL UEC 3 4 02 P” '57

. Subject is qualified to hava his om station .
MAIL ROOM :

| SECTIOoN N, . FuTuRE PLANS
] TRAINING OR OTHER DEVILOFPVENTAL LaPEAIENCE PLAANDY FOR ThE INJIVIDUAL

Training upon re-aaslignment

2, NOQTE OTMEN FACTORS, INCLUDIMG PENSONAL CHIACUMSTANCES, TO RE TAREN INTQ ACCOUNT IN INDIVIOUAL’S FUTURK ASSIGNMINT®
: -

Subject is very adaptable - is single - and will accept aasignment anywhere,
His | |dutles, briefly susponded through no fault of his own, have
: been fully re-established, .

SECTION |, DESCRIPTICN UF INDIVIOUAL
ITRECTIONS: Thia aection 1o provided aa an ald to desceibang the individual ss you are him on the jab, Interpret
the words literally. On the page below are a seriez of «tatements that apply in some degree to most people. To
the left of cach stotement is & box under the healing *categaty.® Reamd ecach statrment and inaert in the box the
category number which Lest tolls how much !!u- statement a,\p_lir} to the person covered by this report,

N s HAVL NOT OUBERYFD THiG: HENCE CAN GIVE NO OPINION A3 TO WOW THE OELZCRIPTION APPLILS TO TuE

. INODIVIDUAL
APPLIES TU THL INDIVIDUAL TO THE LEAST POSSIBLE DCoRLE

1.
! CATIGORY NUMBER 3 « APPLIES TO INDIVIDUAL TO A LIMITED DEGREE
. 3 « APPLILS TO INDIVIOUAL TO AN AVERAGE DEaRMC
1 4 « APPLILS TO INODIVIGUAL TO AN ADOVE AVERAGE DEGRRL
8 ¢ APPLILS YO INDIVIOUAL TO AN QUTSTANDING DIGREX
CATEGORY STATIMENT CATEGONY STat{win? CATECGOAY STATEMENT
T, ABLlL 0 Sty ANOTwEA'S 13, Wwad wigw 3Tanpanby OF h 29, 13 CPFPECTIVE ' DIBCUNS
b PoImt 01 vite h ACCOWPLISNNINY PIONT WITH ASIOCIATLY
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INSTPUCTIONS e

¥ le"l;. '\I'-'IXISWf.TI'V{;’, (£ 4 2E8) & Coneul t vurtent dnatenctsens forg rmplv-ln-: thia :rpm(.

o deaigonnd ta help youw exnsess your cvaluntyon of your subordinote andd tn trenengt
frngansention policy tequices that you infnrs the enbards.
nate shere he atsads »sth you, Completion of the tepngt cna help you prroere for o discuesion sith bam of hie
attengithe and weaknrssoe, It an nlan acganigation palicy that you shews Part Tof thiv revort tn the rruloyee racept
wisger conditions aprcafysd an Yegulation 0. 370, 1t ie rrcomgended that you rend the ratire form befogre commleting
rny westion, Uf this sz the jnitial repaet an the senlnger, it must be cnnol,rtv-i and fotenrded to the “tfice of
Teenmned no later then ¥i daye efteg the dnte

indiceated g0 atem B, aof Section 00 Lelow,
SECTION A, GENERAL

Fre THE “IPLRVISOR Thse repaort
thye rvnfustion to your espervssar end srndor officinls.
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" L __CERTIFICATION _

HAG NOQTY PG

secTion 8. __ —

V. 1hu e RATIR: T3 b,‘f[ I HAS .
wo T,

- e et L3

A, CHICK (X) APPEOPR)AIE SATHULGIS,

$ @r uom QPINICNY 0! ini M

NOTVIDUAL nuco. TAr NOT Swome, trRLAIN anr

3

Ineh. T TMUIVIOUAL Is SaTED Y1 im Cl 6% D 4 ssswren LN,
TES @A 3INT 1L Ml B A COPY APNACHED T4 Jwir 3 eEtPuat,

x tuis BEPONY At

vIDUAL .

1083 REPONY NEPLECTS Tmt LOMBINID UPINIGNY 0F BYNILS I OCANNOT CENTIIY Tud? Tt RATLD (NDIstbpdt 22508 WUW

AND PELYIOUY SuP SRl Ot ©LYALUMTE w1 08 PERIORNANCE Bliavst (Opecily)s R
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Anp BLASNESSES 34 fwaf ut cuney Onfat Ml StANLY,
@, THI1S OATL Y. TeRID Gl PRINTIID NAME AND S174HATLEYE OF SUPLRYISOR|D, SUPIRYISOR'S OFPICratr 7oL L

willi

Chief of Station
vn hl(fnnu Y eUn WYIAL DIFFCREnst OF OPINION WifH Tt SUPERVISOR. O Aw7? STwlH iN-
IO A BETTUN UNLEIRSTANDING 68 Sre3 RLPORT,

‘ 16 _Uctober 1956
: 2. b THE RIVIEWING o
. POMMATION, WMECH RiLL LESD

Pa-tnd T .
' ; /
____,.._..— COMTINUED @ STa mt Fmert

JREN O

1 certify thet ony subetentasl «h”rn—n-

in the above section,

7 with the supesvishe is l«'"rclu

A, T8 OATEL 2. 7’—’13 'Jﬂ 'RIN“D tAl  AND 5"10‘7’,"' or “(VO(IINE é ()"lCl‘\. Yi"ll’ OF REvI28InG GIFICIAL
13 tiov 1956 cniaom g, €, KLLG Chief, WHD

SECTION C, JOB PERFORMARCE EVALVATION

1 MATING ON LINIRAL PESFCPWANCE OF DTI S

indaviduael being rated has pesformed

DISHCTIONS:  Conesider 785Y the pvodurllhly anil effectsver.ess vrth which the
1e3pon.

k1o duties during the sating persod, Compare ham (HNLY wath athers Joing sinilar wark at o similar Jevel of
s1bilaty, Factors otnes then productivity will e taven 1nutn sccount later i1n Section D

1. DOIS NGY S(0snaw DUTitS AUIVUATILY. nf 18 100OWPETINT,

1 - BARELY MLEIL AtE im PIBINRUANCE., ALTHNU S ni wé3 wAD SPECIFIC GUIDANCE OR TRAINING wf SPHI(a FAILS 'O
CABNY GT BELPIASIBILETIES, .
5 Y - PIUFLOWY WILT LF i CUTIES ACCEPYABLY., NCLAL LA LY REVEALS 30WL ARI/ OF etamn(ss
YY) 4 - PIRPOeWY L. THUS 16 A COMPETINE  HETECTIVE waantD .
RAVIinG S - A Ving PLMFlavanCl: CABRILS AUT MASYF 37 w13 SESSCNSIBILITILS SUCEPTiONALLY OfLL.
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CANee Falled Inny
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H ratinan on PERISRUANTE VP SPLOVTEC Dty 0
—— e o R PR e e e - - PRPPR I o, - -—
CIRFCTIONS /g 'y
A, Ntate g1t the spaces below up 1a ais of the more impartant XVPCTFIC dutire perfarme.t WS y’ hia toting 1‘1)41.4!,
Flace the most impattant farat, I ot son hisle minar or anceportant duties, 0(
b, RKate veeformance on rach arecafae duty convpdering OMY etfectivenras fn perfarmance ol thas ﬁ vhie duty. ¢4
¢ Foo anprtvisare, asbalety 1o surerviss orll alenya be cated av a specilic ity rdo nol rate as .SJ”"“ thuse
wAy superyise 8 arcretary oriv).

Ao Compare 4 your mind, shen posstble, the individual being rated with others pl‘l'!”'\ﬂ the Iﬂ"‘(’#y ut a
sielee Jevel of rexncasabalaty, /4 f
e, Two andividuals with the ssme job tatlie may bLe performing daflerent dutiers, 1 w0, valg,)»\rn on ditTerent

duties,

f. e <pecitic. Ixamples of the kind of duties that might be rated are:
ORAL BRIFFING HAS (NP USNES ARFA KNOWLEDGE NNDEUCPS PYTARROGETIONS
GIVING LICTT RES DIVHL LS NEW FROCKAMS PRIFARES SUMVARTES
NN CTING SEVINARS ANALY 2RSS INDCSTRIAL REVORTS TRAVAMLATAR GrR¥AY
BRITING TECNNICA REFORTS VANAGES FILFS DERARIPFING SOURCES
CONDUCTING BEATERNAL L1AISON OFPRATES RADIO KEFPS lavK s
nriag (OURDINATFS WITN OTHNER OFFICKS DRIVRS TRUUK
TAKING DICTATION WRITEN RAGUPATIONS VAINTAINS AIR OONDETIHONEING
SUPERVISING FRISARES CORRESTONDENCE EVALUATAS SIGYIFICANCKE 0F DATA

For some johe, Jutres way be broken down even (urther 1 f supervinor considers 4t advisable, e.g., combined key

[ 8
and phoune operation, & the case of a radio ooerntor,
1+ INCOUPETENT 1IN Tul PEBFLMMARCE OF THIS DUTY ¢ « PERIOHMI THIS DUTY IN AN OQUTSTANDING MAHNER
2+ BARELY ARFOUATE #N THI FULMIUEWANCL OF TWIS FOUND IN VIRY FI® INDIVIDUALD MOLDING Siot-
DESCRIPTIVE outy LAR JOons
RAYING 3 o PUAIORVS TW1S DUTY ACCIPTABLLY 7 o CACLLYS AMYONE 1 ANOW IN THE PIRFOUMANCE OF
NuMBER 4« PLRFORVS THIS DUTY 1IN & (IMPETENS MANNER fuis DUty
B . PIRFORVS Tvas DUTY 1% L0 A 2 INE MANNLR
THAT HE 1S A DISTINCT AS3ET O% HIS Jun
sPECIIVCE DUty we, Caatine e I ou Ty wo. 4 T T kY me
NMHER LI 10
Deputy Chief of Station 5 Handling agents and operaticns 5
WPLCIONC OYTY wo, P . - ‘;A—l.l;b.h ‘-;:.;-I—V-;E";—U."'—«;-‘O-:—’a‘"-—-‘s"‘_“."’“—.-‘ ..... T ‘;‘T":;"'M
Nita0gn HUMOTE
Lialson with Burcau of Investigationa 5 Reporting 4
aPeLcIPEe DuTy wo, 3 o 4.‘,'”‘-." :;—;L'.l:i_c”;;l.:”nh. [] - RAS N
Contact aund development of operationglruware nuMntp
asscts 6

3. NARRATIVE ODEAICRIPTYION OF NMANNER OF 0B 'll'olgl'lcl

DIRCCTIONS:  Streas strengths and wesknesses, porticulerly those which ﬂ"’(‘t‘l—i’rvelnp;‘;;’;‘:ﬂ. present job,

Subject is outstanding in the development and maintenance of | ] | e
has a wide acquaintance| | and | | Ho has demonatrated
administrative and exvcoutive ability. He vrevers outside contact work to nwutine
desk worke

4 o D) Tut Savt SUTTARILIYY RY WART PUZALT ) wenOa (N Twl ORGANI /AFION
NATING S 2 A PINE TePLOVEL A% STWE GuTITANZINA AR GRS
[ 8 ¢ Ae UNUNUBMILY ATRING PERLOy m TIAUS 5P MR S guieiw 3 aF It 2RLAN AT
e 2 ERCELLUD By ONLY & FE® Iw VUi TAR.LITr 109 20Ra 1% Tul DOLANIZATION
S T3S INDIVIDUAL BETIER SPITEd S0a S0ma 14 $0ME NTats PANITISe 1Y Tei JR8GANIZAVIO0N! ru) “he t& . e 34

SECTION D, _____SUITABILETY FOR CURRENT JOB 1N ORGANIZATION _

FIRICTIOAS,  Toke into account heee everything ,rou bnow about the individual. . . .productivity, cunadus? tn the ,ob,
pertinont peravnal characterintivs or hahyts, epecial delacta or taleate,...omnd how he fits 0 with your leam, (nz-
prte him with othees doing sizslar wurd of sahout the same level.

Voo UERINITELY UNSUITABLE o ot 3eLalD DE IIPANATLD
2 AF DOUDTFUL S TANILITY, 800 0T Ayl ACCUPIID MIM 10 1 uAD ANCENY SAT | anIe NO®
Voo A BARLLY ACLIPIARLY 1mMPLOYEE BULZO AVERALL BLT @1 ta NO SLARHNESSES SUFHICIENTIY CuPaTiedtan Yo san.

BANT HI3 SEPARATION

6

{3PL AN PUMLY

- ~ SECRET
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¢ FIINESS REDPORT (Part [I) POTENTIAL
INSTAUCTIONS

F T4 1118 MNI\I\W,\IIH ppILEY (o 34 cpuppent instrut tinas for r'v'vl‘llu( Hu- trpor(.
R OTHE SUPERVIMOR, Thewe teport 43 » crazideygsd communiention to your sizeervisor, and to anproptaste careey monsge-
ment  and peesnnnel atfacrale ronrernaeg tae putintyal of the empiuyrs Le,ng roted, 1t 18 WM'T to Le shaosn to the
tated smployce. 1t 48 tecimmandsd tos? ,ou pead the entite report Yefnre co~pleting any Tuestion, “Thae repoct as
te be completed only alfter the rsaploages v ey bern umder your sutrrvisson Fa8 AT LEAST 90 LAOYS, TE trss than v days,
tobd and coplete aftes the gdags Pas ~Sevaed. If thea av the INITIAL FEI4HT on the employee. hoscver, st WINT be
compde ted and farwarded to the 4 e Jater taen Jhdaye alter the dus dete gsrrdacated gn ilem S of Sectynn “I* tielow

SECTIGH E. GENERAL

1 NAMg (l.au) Ihur, . (Yididle) 7 DATE L 88T 3. SER 4. SERWICE DISIANATION

K 0X

AILLIAK ST 3 o S
L] o'Hctr’mvnsmn/atlntu 28 B35S itmuto? & OrTICHIAL PLSiTION TITLE
OLP /M Mavana L __Dbs
7. GLRADE . DATE REPORTY Dul 18 %P 9. PERIUD COFTRLL BY fwis ptront (Inclusive dates)
=13 | 30 September 1956 30 3eptenber 1955 - 3C Septerber 1556
10, Tvrg OF REPORT --w-: T 4:'»‘:;':;'—.“‘:”.”‘: tPccian (Specely)
(Check aone) Al aee.at BIAV I ILNwI N A mPio :
SECTION F. e CERTIFICATION _ o
1OfGR THf RATEN: L CRRTIFY THaAT Tait $E2.FT RIFNTAENTI MY DEST JLOAFWINT L8 THE INDIVIDUAL BEING RAYTID
A TH1s DATC B, T9PE0 50 PRin"is nAwl Amb SIGHATUNL OF SLPELRY15.7 |C SUPERVISOR'S OrFICIAL T1TLC
16 Getober 1956 CALIWZL, 4114w nief of Station
? 'n;—v.:c; uluanr GEf i AL [y VR b:uT:t-;—-rn.s»;irulv AND n0D L!_.; v ,Tflflﬂoc( NF OPINIJON N nuculo MIMO.
[ THig (:AH ) FIPLL LA PO I nAMt AND SIS 'uluh( nF RE/IEMING [C. H‘lClAL TETLEL OF n[vltllua OFFICIAL
13 iov 1956 prrrette g o, KLUG Chief/ 1D
| SECTI0M_G, _ESTIMATE OF POYEII_’_A}

t. FatinTIAL TC A!\(ﬂll rlllYll .!‘ i"&"l'l!ﬂ

DIRELTIONS: ('onndrnn. aﬂ.ul nl hss 11»‘& and 1ype of uuunmrn( rate the employece’s potential to assume grester
responsibalsties. Think 1n teras of tre k3ad of reaponsibilsty encourtesed 3t the various tevels an has kind of

wark,
P« AURFADY B@7vE THl Lfstt 41 wuiCH SATISFACTORY PUINIGRVWANCE Cén B( ExPLCTCO
1+ MAS BLALHED THL wil/p BT 26 2L AT W3 CH JATEHFACTORY PLSF “busntf {An BL CWPECTEOD
3 ¢ MAKING PROLRELTL. 8L af Loeuef TiwE QLIORI wi CAN B T23:902 [0 ASSLME GRIATLR RISPONSIDILITIES
6 4 « DEADY F02 TRAnInT e S12 MIu( LRLATER ALIPOINSIBILITICS

% . MILL PIIRARLe BDILSTY % e e 1G Wil KESFONSINUE DUTILY @4 =5t FURTHER TRAINING

' 8+ ALNLADY A53uming w.rL 3 SRR tEtLETIE0 Tuhn LOPRCTIO AT wil OOLSENT LEVEL

.‘u-"‘.' ? A (SI{EPT168: FlE.4 ® YLOORE OF Tut L@ enH IMSuLD BE CIH3IGCERED FOR [AALY ASSUMPTIION OF HIGHIR

LEvEL #E3POm3I0ILIT iR

2 IU’ICVIQOI¢ 'Olli'llt

LIRFITIOS  Answer thrs awestson  (ss 1518 crtenn the ahilsty tn Le » supervisne? (] Yes () Mo 11 your
risser t3YPS, indicate Lelow your opiasw s guesy of the level of superesscry shilaty this person »ill rrach APTFR
SUITAILY TRAINING Indicate yousr noinaun ty plescing the nieber nl the dessriptive seting helos which comes closest
to sIpredning yous PPINIGA an the apgrupriese coluan, 11 your rating 1 Lased on obsreving him supervise, note your
rateng in the "sctual” coluwn, §1 Leses on upinien of his potentisl, note the ratang in the “potratini® coluen,
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i Bhon Folied In) 1
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A} INT IR Th APPRORAIVATY N MALE OF MON S T RAIN D TMPL el WAS DFEN UCNWIER YoLA S# ‘t"‘ylu\
“D
L%
RAY

‘act is capable of .aving a statdoa of his own,

sut
. 3}

A COWWINTS CONTETNING POTENTI AL 4}
/’/y

cTion M. ... _FUTURE PLANS
TEALN.RG O® OTHIR DEVELOPVEINTAL €ePEPRILNLE PLANNIYU FOR Tol IND IV IDUAL

Kene at present,

2. NOYTE OTwEN FACTONS, INCLUDENG PLRIONAL CIRCUMSTANCES. TO BE TAXFN $1MT0 ACCOUNT 1% INDIVIDUAL®S FUTURL ASSIGNMENTS

Sutject 15 e#inle and willing to go anywhere,

SECYMCRA N, DE3CRIPYION OF ¥
VIRECTIVNS: This scction is provided as an ald to describing the individual as you see him on the job. [Interpret
the words litarally, On the page below nro n eorics of atstements that spply in some degree to mest penple. To
the left of each statement 13 a box under the heading "categnry,” FRead esch statement and insert in the bow the
category munder which best tells how much the statement applies to the person covered by this report.

X » MAVE MOT ORSERVEID THIS: MENCE CAN GIVE NO OPINION AS TO WOW THE DESCRIPYION APPLIES YO TnC
INDIVIDUAL
1 APPLEES TO ™ INDIVIDUAL TO THE LEZAST PO33IOLE OLGREL
2 APPLIES TO INDIVIOUAL TO A LIMITED DEGRIE
3 ¢ APPLILS TO I1NOIVIDUAL TO &N AVERAGS DEGREE
4 « APPLIES TO INDIVIOUAL YO AN ABOVN AVLIRAGL DFGRUIEL
9
3

CATLEORY NyUwOIR

« APPLIES TO 'NDIVIDUAL TO AN QUTSTANDING DIGREE -
CAY(NIV; TATEMENT CATLGOKY STATEMENT | CATEGOARY STATIMENT
1. asLt 19 31F sadtwEn‘s ) T, Mat wiGn STauDsROS 2F 21. 4% CFTHLCTIVE 18 DIBCUS.
l‘ Poimt 0 wrEw <4 ACCOMPYISnuENT h Siuus 91 ta ABSOCIATEY
- T G%e WREL LULLISI0NS On Wi 22. 1vFLEMINTY OECIBIONY et- ¢
b 0%e Puim mEED AWIBES 10 12 snoss omrsiRsLaTY 4 QREOLINY VY CEN FRELswes
5 ! 3. wAS 1mItrATINC 5 ' ::::'r' BEIsOm I RiLY . 5 29. 13 TMOuUGRTIUL OF OTmLad
1
[. H 8t AmAirTic am wed vmiees ) I8 PwItY N3 18800 5 T4, 90883 S1LL LNGES PRIVIUNG
i 1ee 4
} ——— et
i 18, . .
L ts Ve ee 4 ComITaRTLY rOR 5 8. eevrcead BtLL VO turke 5 23, misPiLres susesweat
i WS IRNOPLIDAE N0 sBLAN vididm \
! s . [ :
[ 1 ' oyt
L : L] 9 st 5 & 0084 mrb sn0 Fiteey !‘ 26. 43 GtcuNite towtcrons
H 1y,
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FIELD F}TWESS REPORT

THe Focvevs Report 40 on toportant lactor in orgwnmis8tion pervonnel managesent, L2 3seds tn provide:
1.2 3r¢wmetation eoloctson Loard with tnfurteation of value shen contrdecirg e opp ) sun ol en
sri.vraual for mewhership in the carerr otalf, and o
S. W rezevdic roenrd ol job a‘gSSv-nwc« 2\; rul 2 (fu effective weeli ““””OO vl
'NSY?UM!‘O'S
TO IHE S0 nNIYISTIRATIYE ¥ PERSOASIL OFFICKR:  Cone rtevealod by Mis daveto-dn sctavities. Il thie individe
sult currer: il # addminsetestyve gnetructiones tegarding ural has heen under vour scaetvision Ior lees (hen 0
the nst sz v franeasttel of this report to ANeads daye, you will caliadorate, 1% proctacohle, =1th his
quacrlers, petevious supervizore to mrle sure thoe report s occurele
and cozplete, Privzry reapanssbiloty roota with the
TO THE FII S X2TIYYIO: Peod the entire fora Before current supervisor 1t 1s ansamed thot, throughnat! the
Attemptirg St Traplete ony tten Ae the supervivsor who period thias sndsvidusl Nes 2een undor youe euparvision, |
essigns, b1reyte end revives the work of the individual, vou Mave diecharged your sveetvisory seeponsihilitiae
you Nave rriwisy tesponeshility tor evaluating Mis by Iregquent Jdascuascens 3T Xis work, #o thot '_,”, 4 gon.
atrengths, wemyevsey, and osn.the-j0b offectiveness aa eral way Ae hnows where Ao stamds.. .

ya ../z(ﬁéf/ﬁw P 79\ _

ET I3 OPIIceAL VHETHER OR NOT IWI> FITNLSS REPORT IS SHOM 70 ™HE PERSON

J Q="

SECTION |

LEAVE BLANK « $7% «ZADGUABSTEIPS ULl ONLY 1 DATE 27 DikTR 2. SEw }3. SlaviCE DUSIiMmATIDN

\aziweviarnyon, CRARL T oy ez D)

4. GRADC LY STATOw s umarion (Current)

6S-13 i Intelligence Officer - XUTUBE

6. DUE DATE J& Ters REPORT Y. PCAIOD COVERLD BY THiS RLPORT (Inclusive datus)

30_Septender 1959 30 September 195k ~ 30 Septerbar 1958

SECTION 1) (To be completed dy fiold supervisor)

1. curmint *isariin Intalligence Officer ~ KUTUBE [7- PATE ASsumio messonsimitiiy rom #53iTise
{Actirs Devuty Chiat of Station) O/34,.r/ | 10 August 1955

3, STAYE Twi §‘(‘;Y'IC ASSiSmwinTs DR TASKS WHICH ARL TYPICAL OF THOSE GIVEN TO TRE TWPLOYEL DURING SHl PAST Tukil
TO Stx mOn™ns (le2t 1m ordes of frequency)

a, Aocting Daputy Chief of Station

b, Liaison with Pureau of Investigations

¢, Cozta:ts and development of operational assets
d, BRaniiing agents

e, Reparting

SECTION (1) (Fo Ne completed at Needguartere anly)

DO NOT COMPLETE - FOR MEADJUARTERS USE ONLY

AUTHENT FCATION QF RIPORT AND SIGNATLHES
. NaAwg OF 68" IO {Pegey L- 1. NAwe 0} nun::a OFPEICIAL 2% FILD (froe,
_K_ALD well  eggga m_ 1S
. Tais age " f ) ®33 mat 3nCeN 1D THE INDIVIOUSL BLING NATED

b—-————-—~ - s
4. OATL .~ 7 QABt AU SHLNATURL OF ADWINISTAATIVL GO PUBIUNSIL 2097100 A misadusertal
TICATED &Y wit u.,*-\nnp TD AgTugnTiCATE FrIngts BP0t and tignst sy

utf—'b l _;l / ——

Zizr cu:[urs . FOR NEADJARTERS USE OAMLY

708U w0, us‘ sicatr 14
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SECTION IV

Thia section a9 pravided av an oid 4n descrading the individual. VYour Jvn—uplfJ‘clujl:l_(' t unlavorabis
in itself dut aiquires [t sesning 4n relation to o particular job aor eseignoent, Jhre d.._'”’;f*l{ Eldl sre fo Be
interpreted dxterelly.

Cn the left dax2 3.2 of the page below are 3 series of statessnts that or ipotume dsgro0 to acet people, On»n
the right nars 3:de of the paje are four eaj0r categuries of descerptions. l&f ale Oy " category e di-
vided snto three sasll bloche: thie is to aliow you to make faner destanctaons o/ yry 'u'-ﬂag /ﬂ' ” at the stnte.
®ent cn the lelt ~ then chech the cotegory on the right which best tells Pow myrh Ihe statosent to the per-
son you are raticg. Placing an " X an thae **Not Observed'* column peans you have ru upinson on whether & phraee
®pplies te ax esdavidual. Placing an * X an the “Does Nat Apply* voluen mesns lu} v have the Jelfunite noinion
that the desczirticn 12 not avr 8l) svited to the sndividual. "[ ROOM

CATEGORIES

STATEMENTS
~OT DOES | APPLIES TO A | ARPLIES TD & | #FPLILL 10 AN |APPLIES TO an
N I e 1

RN ANt R l [ ] L] | |
o s : A B < A A
1. A GOOD REPINTLA OF EVENTS. l [ l I X ! ] I l [
gy Rl [ ] [ [ ial [ | [ ]
3. CAUTIOUS 1N ACTION, l [ I I X! l l l I
¢ HAS INITUATIVE. l l [ ] i XJ l [ I

A 1 S A I O
- uui.vnc N KIS THINKING. l J __“_[_Ax l 1T L l [r
R T 3 O
R e ) A N W
9. MAS SENSE OF MUwOR. { [ l LM | [ x l |
10. XNOWS UMEN TO SECK ASSISTANCE. . ] I [ [ X } I f [ l
1. cam. I [ ' l * | | ; l I
t2. CAN GET ALONG B! TH PEOPLE. l [ l i i I i X l I I
T A D R N

14, GETS THMINGS RONE. L__J .1.,-,_.I z ‘( i ! l I.._.
e v Lo N O YR 1 PO O

14. CAN CO®L WiTw CMUNGENCIES. [ I I“:I_’.. I x | ! l [-—j:
e LL ol =l 1T 1 [ ]

1o WAS STawie. can acto S01n0 _- [ L . l i_‘_ i I ﬁi-——
15, MAS BIOL RANGL OF INFORWATION T .—-[——-» :-:I—_wh_j 1 x I J___‘I 1

20. IMON3 ORIGInALI Y. i »E__ I L B

2. ACCEPTYS REIPONSIBILPORN,

?
i
{
Y H T
TE. M0MITE it tenday i i
ORI S JUNURUC IOV S v—-. !
ORISR S .“..__', _“-’ LTy . : .- .
Ty, REAPCNDE SLLL T V. PERIIISS : ] ! ! ! 4 | I |
— e e . H MY ST . N
- * [) P . B H ' . 4
Be. taim grsrysr o : H H /
. . i . . ! .
te B8 E "I T m v D @V v M . B .
Prenng K. PP mw e @ ) U U - SO . - @ . . x
SECRLTY
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, ] SECSE:
Wﬁ (dhes 2y, I~ ﬁ‘:‘
'y y \y . 1 \ i g i X Z i
16. CAN THIKNR ON M} Feer. — S S ,..._‘ . R SE il ___,,,.____J..__ % P
B — - - o~ e - —— e et b it Rt i S At 4
7. COMES P BTN JOLYTIUNS TO ! : § I ! x ! i | \
PRODLINS. ) USRI SRV (R SIS SUSVUN NN DUDRR GIONUNE WA J0t GO URNY SUS N
R SRaot SURRERIPEY SSU s S-S U S
. 20 srrduiating to assecriatiss a .f i [ i x| } '{
T APARR PLUG . . — - PRGNS WUSIPI N SRS S 1 —_— - _..L,- e PP U S
A R L s - A..,_.I-”_. =
i _ (x 1

29. TOUGH WMINDLD.

n Spelnta Db R DR
¥0. OBBCAVANT,

i

b——— |- _,_T-_ =
3 camaaLe. S el TRt Tl Tl
22, CLEAR TMINKING. T “_J____‘L___h . X_J 4___1 l T___,,

St .. LTI Ty TSI T T T
33, COMPLETES ASSIGNMENTS BiTHIN I 1 Xl I r I
ALLOWAQGLE TIME LiwiTs, et e - b ot e e = b s

34, EVALUATES SELF REALISTICALLY,

38. WELL INFORMED ADOUT CUARINT

Ly1y1a - - —mem .
jynantang Sivehnivamasutpmupniy 4o o= e e B Ee
38. DCLIBERAYE. _____I { Ao i .2 U N g
IS¢ P . T T T T T T T
3. CFFECTIVE I DISCUSSIUNG Wi TH i 1
ASSOCIATES, NN SRR DN S G _.__,'.‘x* SN SR SN
38. IMPLEMENTS OCCI310NS “LCARD: I —[ x I Jf
LESS Of OwN FEELINGS. e f oot s fm e b —— ~.
e A R s S SsapemnGR iy S ——
39. TMOUCHTFUL OF OTHERD. ___{ I ,__.l_.w‘ o .‘x...l_.....l”-...<,

49, WORKS wiil UNDIR PRESHUREL.

47 oreriavs suostutar, e I l=l [ ] T [

41 GIYED CAEDIT mMLAE CALDIT 13 S S I xl T [

43. HAB ORIVE. — —“-I'_ { '..x; rl_[ __.J~ I

44, 13 SECURITY CONSCIOUS. ’ rrven e e o ,,__.,,_L.._.iu_, - _.x 1 [ l !'

0. v, IS RN N O IO I

48. MIS CRITICISM 8 constaucteve. | 1 ] [:I—:..«. - X L---L_m _..._l-w_.lij

et S Y G

ST et S NS D Y Y 1 i

st res e IR RN Al b DL
S i A I

St e S

30. A GOOD SuPLAYISON,

5(CTIOH 'l

. WAY ART NIS CUTITARDING STRENGTMY)
Subject. is an excellent linison officer and outsids contart man, hHe speaks fluent

Spanieh and has developed many valuable and pronductive corntacts and assots among all
classes of natives, He is enthuslastic, thouphtful, considerate, friendly, and gets
along well with his co-workers, While acting as Deputy Chief of ::t«at.ion he has
demonstrated administrative and supervisory ahlility, :

. o i i apmin < et

. AT adg w3 (mvnuol-e stanagastsy

Beinrberuculnrly interestod in opereticnal mattsrs, he perhaps is rot 05 thorough
in tlo paper work and reporting that gors with it; hcuever, since actiar as Deputy
Chief of Station, as indicated above, he has desonstrated increased aputudo in this

reapect. \
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RET

Co INUICATE 18 Oy THING THAT ANY SINGLE STHERLTI LB SEAsNESS 2UT8Y Ity ALL UIHER (UM3ILEBATIONS

No, Lo T

OFFICT 0f PERSONNEL

0. 00 YOou FLEC TMAT WE REGUIRES CLOSE Surtavistont (LK jao
s

L ™MiIg w

F. OTMIR Cowathis (Indicate here gonscal trmi1

acific hatite ur

=2 9 sy M9

.

Aaracteristice not coveresd elseohsre jan the

teporl but ehich have a bearing on effective witilisstion 6f this perann).

I would be pleased to have Subject serve with ms at any post,

Place

Road ol dcncrﬂlpuonn delore rating.

A, DINKC7ION57—é;nJAd-r only the shill with ;;J;; the
poraon hes perforwed the duties of hie job and 1ate
Ml sccordingly.

( J 1. DLES NWOT PERPGAM DUTIES ACEGUATELY, WE 13
1uLuPETENT,

L l fo BARFLY ACLGUATE N PIRFOAMANTE ALTHOUGH ME
MHAS WAD SPECIFIC GUIDANGCE OF TRAINING, ME
DFTEu PAILS TO CARRY OUT RESPONBIBILITIES
ComPLTILNTLY,

[T 3. Prerusus moat oF niS OUTIES ACCEPTASLY: OCCA
BIZBALLY AREVEALS SOME ARCA OF wisxnrss,

[X7) a. renromus ouTies In a TYPICALLY COMPLTENT,

g RIPECTIVE MANNLR,

[T} 8- & rine Praroruancts CARRILS GuT wAny OF w19
RESPONSIGILITICS ERCEPTIONALLY WELL,

[CT] s Pemromms 113 OUTIES IN SuCw Aw OLTSTAROING
MAGHER THAT NE 1S ZQUALLED DY fEs OTHER PrA.
SHnd KNCGEN TG THI RATCH,

18 THIS INGIVIDIAL BETTER QUALIY ILD FOR SGRK 1N 30ME

otwen antar [CXJwe (T lves. 47 vE3, WraATe

SECTION V)

X* ) the @unet appropriate hbns under eubsectsnns A, 8,C

C, DIRPCTIONS: Based upun what ho haee o
and eny other indicetions, giva your apinsen wf thins
peravn‘a sttitude towsrd the orgenissetson,

[ ] 1, MAS AN ANTAGONISIIC ATTITLLE 58335 *ul ORGAN.
TIIATION, . WILL DISIMITELY LESYE Tal SECAMNILATION
AT THE FIRST OPPDATUNGIT/,

L._l 2. HAS STRONG NIGATIYE ATTIT. 5L TE88% “SvANIIA.
Titn,,  tAKEU BY RESTRiLTICaL,.,  RA488Y CHGAN.
1ZATION AS A TEMPORARY 810P nT.( <=t Cav OLT
SOMLYIHING OLYTLN,

L 8. TENOS YO MAVE An LNFAYLRSSLE ATTIT, St TORARD
THL ORGANIZATION, (MGTALPED 7 #1954 FE.STRA.
FEONS, (WILL GUIT 17 Taesl Lo8Tin, 2,

|"‘—_| 4, WS ATTITUDE TORARD Tul Z84Ani2aTio0 19 INDIP.
FERUNT, . . HAS “SAIT AND 344~ STTITLLE, »OLLD
LIAVE 17 SOMEDNE CSPINEL Miw ScwdTeaios BETILA.

‘f ] 8. TINDS TO HAVE FAVORABLE ATTIfu3E 120830 JUGANI.

N ZATION, .MAKTS ALLOFANCES FIR SES A ZY10NS
IMPOSID DY WORKING FOR S8 4nt2Ar: .0 .TaiaKk$y
in TLANS Of A CANFL® 189 Fwf CRCAS:[8%ith.

7] 8- DEFINITILY WAS FAVORARLE 87717,CE *L0sud Tug
ORGANIZATION. . AARRING AM LQEIPECTIS 2215106
OPPORTUNITY, WiLL PRUBARLY LaBEA»07 0 WAL A
CARLLR I% THE OBRGAn|IsT10y,

[T77) 7. Has AN (NTHUSIASTIC #T707,08 Towa23 "ni URGAN.

- LZATION. .WILL PRLOAXLY wEyED CLu3iisls BUKRKING
ANY PLACK BUT In THE SPcam)ZATiSe.

B, piaecTions. Cunsidering others of this perevn’s greda
and type ol sseignmont, how would you ¢ his on
potentsality [or assuaplion of grester rveponerbili-
ties nosreally tadicated dy prosstion,

[:_j 1. #83 QEACHED THE WIGHEIT GRACE LIVEL AT PwiCH

SATISFACTORY PIRFORMANCE Can 8T taPECTeD.
[XT7] 8. 13 waninG ProGRESS. DUT NE(L3 MOAL Tiwg 1IN
PHISEINY GRACE DAFOAl PROWSTION 10 A WIGHER
GOAQE CAn 0L RICOMMENDLD,

C:_‘_’] 3. §3 RLADY YO Yan€ On AESPGHNSIBILITIES OF T
NEST wIGridn GRADL, Byt WAY w1 (D TPAINING IN
SowE ARIAS,

i ' 4., @ILL PRCBABLY 20 )uST QuUICELY TO Tul boat

A BESPONSIALE DUTINS OF Tul NEDT wi2etR CR40T,

l‘.:] $. 10 ALNEACY PURIORNING AT Tng LBVLL QF Tng mia?

-0. OIRLCTIONS: Coneider onrylmn[ pou Enae sscut this

Peravn (m @aking your rating..ebsll 1a ;38 Futjes,
conduct on the job, perevnal cherectersetise or
habits, end special delects or telenra,

1. OZFINITELY UNSUTTABLE - wul Sms LS 8 SEPARAYTIO,

CIPTE0 HiN 1 | wal 2008 PréT 1 23520 &40,
P A DANELY ACCLPTYARLE [2PL%rtd, CE€/TniTELY BULOS
AVINAGE BUY WITh NG BES26E3358 L FF . Z4baTty
QUTSTANCING TN SR8 snT wIy $L2438° 1%,
! | 4. A TYPICAL CMPLGYIL, .»d LIBPLOYS "ot Jom( 3ulTa.

{:._J
| i 2. OF QOUBTFUL SUITADILITY. . 8% 1% #0° =dyt AC-
—

QILITY A4S WC3IT O/ TWE PELPLE | 6438 in Tl
0CANI TATIDN
S, A PINL IMPLOYEL o #8D St O,7T472351me

aTAINGTInS,

N WiGeEs GRADE, —
{ ] Q. n (3CEPTIONAL PEASTN DO I8 0wl OF Tul 2iW { 0. AR LN,SUALLY STRUNG PreVLn In fTEowi 57 Tl
i 3 S0uULs BE (ONIIDCASO FO8 982(D sGwanli. ~ '___' BIGL INIWIRTS CF Tl SWBcaniI8?.a
wial, )} f. BACKLALD BY ONLY 8 fte in FEPLA LI 15D CRe
b In e OwnantTafiGe,
s
. £
.
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. FIELD FITHESS REPORY.
* I5s Fitnese Report 48 sa reportant factor sa srgmidation perennnel manageaent, It -ot“’” rrovide:
L Tho arganstation seloction Nard erld (nforestion of value ohsn cuonsidering (Ae app! 'v ~ of sn

tndevidual for seabecahip 1n t%e carreer stall; and

A persudic recara of jobh perforeance as an «..l 1o the effeac va qullah.«n ol privinss

HSIWC TIONS

M INE FIRLD AMWINISTRATIVT OX PERIOANIL OFFICER:  Cens revenfod 1 ivit:ea té ’ ' ind&vid.
oult vaureent lield adniniatrative 1nateuctions ergardang err wndsr your """"“""

the ingtiatean ond transmittal of thre repoet to ANead. dove, yurn osll tull""r j’ praced ""/
quarters, rrevioue a.,pnuuu' uyr;/xr“~n(’ accuf st e

onof ....,. ,r,‘ . .v A
i Pey -vl, e tNeg thgnghaut

ov,mi ll~l¢ ine le-h;nl ha. heen
ou heve die /’___u‘_;.;
v 'RQ!W'V”IJ 1’11.‘. o !._m‘,w“ul in e gene
14l _wap Lochneowt-VWEFi i he atands.

O TE MIALD SPEXVEDR  Resd the entirte fora balore
(#ftespting to craplote any tem, As the supeeviror eho
‘aeasgne, Jirectes and reviewn Ihe work of the 1adyvsdual,
you havo primery respuntibilaty for evaluating Mus
ateongthe, wealnesves, and.onethe. job elfectiveners as

Gy :

/ IT 13 OPTIONAL BRATHER OR NOT INEM FIINISS REPORT 13 SHOW IO THE PERSON BEING RATED

: SECTION |
LEAVE GLAN® o FOB WMEADUUARTIAS USE ONLY 1. DATE OF BimTM {2, SIR [3. SEAVICE DUSIGNATION
WILLIAMSON, Earl J, . N xFRE SU-Fy
4. umaoL B, BTATION CL3ILNATION (Current) H
.
| 65-13 Intelligence Officor - KUFIRE
(6 50T ONTE 07 Tuia RIFORT 7. FIRIOD COVIALD BY 119 RLPDRT (fnafusive dates)

J0 Soptember 1954 17 June = 30 September 195/

SECTION It (1o be conplvlnd by ll-lrl nup-rvlcor)

Y st

., CUNRINT POSITION

IBIL:fV '\;6&!'!0}; Ijb

Intellfgence Officer - KUFIRE{«O/3( >7-4/7

3., STATL Int SPECIFIC AS!IU\MIN'\ UR TASAS ®nI(n ARC TYPICAL OF !NOI
10 81X MOnTINS (Liot in order of frequency)

Ae Liailson with Serviocio.dv Inteligencia Militar and Buro do Investigaciones
B. Contaots and development of operational assots

C. Handling agents

D. Reporting

IVE4 10 THE EMPLOYET DURING TnE PAST THARE

SECTION 11} (Yo be vompletod at Neadyuartars only)
DO NOT CUONMPLETE . FOR HEADQUARTERS USE ONLY

AUTHENTICATION OF REPONT AND SICNATUNES

1. NAMi 08 Qaalil fTrue) [:. RAM§ OF BIVIICING OFPICIAL IN 21800 (Tiwe)

Robert E, WHEDBEE b wilem B, CALDWELL

3, sy luoll ( 1 sy [xJ WA 20T InUBW 10 P-l nnolvu\u uxn. inno

nAvl AnD \'ml'i-.‘ 0' ﬁ(#lhl.'lh'l‘l D. 'Ilh..hll OO'O{'QI AT NTADQvRATIOY
AUTROSITE0 TO AUTHENTALATE PUTINELS BEPOGT AND SiGRATLNED

4. OATL 4POOY AuTwin. | 9.
TICATED AY ROS.

LifdenidtsTl_ 30mns —

po A cu-rcard/ « FUR HFADQUARTERS USE ONLY g WM
i
roee e ysa SECRET P

P ive W2
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SECTION ¥

This aection io provided ae an aid in desceibing the individual, Your
in dteel) Lut sryuires Jte meaning in ralaticn to s particular job o¢ eteigneant,

intespeoted [ifarelly.
On the laft hand side of the page

the right hand estde of the page are foy,
vidoed into three amqell blacks: this 12 1o

ment on the left » (hen chech Ihe cateqoey on the cight shich heot

you ar# sating., FPlacihg an ' X in
Placing an “ X" (n the "Doss Not Apply’ column meane that you have the delinste wpinjun

sun

applies In #n 4ndivi‘ual,

that the rasrription e nol at aill

deecription ie not favarahle o7 unlaevorable
The descraptive sarde #re to he

Nelow are a sorjos of atetomsnte thatl apply In sowe Aejree 10 wnst pesple. On
®ajor catoguries af deecriplions, The ecale within vack cotrgrery Is di-
aliow youu 1o mabe fines dgetine tions 4] puu 0a deasre. Lonk st the etate.
tolfla houm much tha etatesent applisn 1o the pere

the "' Nul Uheoevadt coluymn meane yuu have we upinian on shsther & phrase

suited to the indirjdve],

STATEMENTS

TCATLOONIES

NOT DUES | APPLIES TO AL ARELIIY, 16 A | APPLIES 10 AN {APPLIEY TO AN
np- NOT LIvITFD BEBLONARLL | ABUNE BYTHACGE | G T TANL NG
w ] SLRYLD APFLY DEGREE XA NS GEGULY LELUEE
d -
A ADLE 10 SEL ANDTHLRCS 44 ~ F ] l I [ i 1
POINT UF yiTm, § ——-
~ n - 7
B, daActiCaL, l ) l ’ l_ L . \] | [
1. A GOLD MLPFONTEA OF LVENTS. J l ] [ X [ l } L
2. CAM WMAGE DCLIBIONS ON WIS OWN ] J X ] X l ] j ]
wiitn wLlD ANISKS. 9 i
3. CAUTINGD I8 ACTION. l j 1 Ix ‘l I [ [ ] j
4. HAS INITIATIVE, f I i I ] X J J i I
8, UMIMOTIONAL., { I l I z J __I_.....__.., --‘_’ I |
p— o= T p
6. ANALYTIC 18 HIS THINKING, _I, I i X [ L .___r | 1
7. CONSIARTLY STRIVING FOR NEW T : ) i
KNOFLEDGE Alfi IDLAS, { J @,__,_l__.,_.,l_x i I I + i l
T T I T T T po
8. GETS ALOMG ®3 1M PLOPLE AT ALL I I‘ i r [
s0CiAL LeveELs, ; L I ‘x E i L
P
9. MAS SINSE 0F MUMOR, | | X
- - - T
10. XwORS SEn 10 $T1n AS3IITANCE. } I | ] I R ¢ J ] } H 1
: v I
i1, CaLu. L 1 J : JMI l ! [ l { g I
Ry S 1" T H
12. CAW GELT ALOWG WiTH PLOPLE. L [ ! r [ { { I X, i J
- - e T 7
3. MEMONY FO8 FACTS. I [ i ] I x f I I ! 1
- : Suttids L
14. GLT3 ThINGS DOWE. ' | [ ] [ [ X f [ i i I
V3. KEEPS GRIENTED TOWARD LONG I [ ! ] [ e f [ {
Trau nHaLS. — i X H I
" I T bt T e
14. CAm COPE ®1TH FMLRGENCIZS, [ . i l t I X [ i
. o A T
17. HAS WiGH STANOARDS OF l ] i [ i T
ACCOMPL I SN T, o—— — . J
18. MAS STAMINA. CAN KELP GOING ] 1 } :
A LG8G Tiug, NIIPINEY SN SEIY JUNDUIE U, SHPNS SR s
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WAl ARL HES OUTSTANDING STAINGTHS)

Ho 18 an oxoellent[:::::::]and contact man. His unflagging good humor and friendly

manner have mado him wery popular with all alasses of Amorieans and natives,

when oarrying out disagreocable tasks, he manages to do it with the least poseible

offense to others,

Even

s.

=|AY A28 WIS QUTSTAND NG BLAANESSIS?

Ho 18 not a desk man. Although he writes well ke would e bored with the routine

favolved 1n prucessing, collating and reparting,
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But his greparious nature rax-s li‘m geek counpel and advico when he is

quits capabls of making the right decision himself, M Rogy
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U EMAT TOAINING G5 ¢0U WILauinG #OR THIS IMDIVIOUALT
Additional erxpericnco in the fiold and at Headquarters, plua refresher
eoursas, .

V. OTuER Comwatlls (Indieate hase qonecol traile, specilic habife nr rhatactertaticrs not covered elasshers in the

sopart but which have w hosring on ellectave utiflitation of thia pereaon):
1

‘ . SECTION ¥I__ o

[ .pp,,p:l;’u bus under subsections A,B.C.aD

Resd oll deescriptions belore :Un

C. DINECTIONS: Rsasd upan whet he hae said, his actions,
and sny other indfcatiane, give your opinseon of thia
persone attisuds juvard the argoniszation,

A praecrions: Comesdes only the obil} with -—l;lch the
porson hae perforeed the dutsee of his job and rate

him eccardingly,
2

o e !
I ' 1, oot MDY PERIGRY CUTIEDS ADTQUATELY
InCrupPptrnT,

LI E ] l ' 1, HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
LLmItL GERINTTELY LEAVE THEL ORGANIZATION AT THE

riagt nreadiuni Iy,

l Fo BADELY ALIGBATL 16 PLOFORMANCEY ALTHOUCM M o,

- WaS wAD SHLCIIUL L, 5L 4NCE OR TRAINING, HE C__} 7. WAS S190KG KEGATIVE ATTITUDE TOWARD ORGANIZA.
OFTin FafLY TO A0/ SuT GESPONSIDILITICS T10%. .. 1ne el BY RESTRICTIONS. . .RCGARDS AGENCY
C’IU’I,V!".YL', A3 A tEuranARY STOP UNTIL MI CAN GET SOMETHING

[T v renrosws wost 56 wiz SuTICS ACCEPTABLY) OCCa. o BETRR, .
SILHALLY SEVEALS 2407 ABEA OF WLAKNESS, | ‘] 3. TEnDS fo AVE An UNFAVORABLE ATTITUDE TOWARD
[T} s peorosus vuv1es a8 TepiCalLY COMPLTSNT, Tot URuAL I ZATIGN, .BOTHLRTD BY MINOR FRUSTRA.
. - FIFFrTisC weento, . 11048 Wit GILIY 1F THILT CONTINGTE
f ] 3. & Fine Proriowsnct, CABKILS OUT MANY OF wi$ TTTTT 8. MIS ATtigubE FCEAUD L ORGAN)ZATION IS tNDIf.
. RESP uBIBILITILS £72tPTIORALLY wELL. FEPOnE, . WAD “BALT AND SLC“ ATTITUDE..wWOULD
[T77] 6. pansomes wes Luttrs tn uCk AN OUTSTARUING LEAVE 1F SMEONE QPPESLD MIM JOMETHING PLTTER.
- MAunle TwaT mt i3 €7.4LLED O FEW OTHER PLA- {_x ; 8. rraus ftu 1Ayt FAYORAOLE ATTITUDY TOWARD ORGANE.
N3 Laown Ty Tl BATES. -5 Ta1inK, WAekS ALLOWANCES FOR RLATRICTIONS
IS YHID INDIVIG AL BETTER Guai §f5ED P0R WORK (N 30WL tWPOSFL RY '0“:::?':07 OSG:N;:Q:'?;;;:‘:’I"‘!S
-3 3 1% 1FPRUG A N n K .
ofnen knekr " A 57 . DerinitsL ¥ AS FAVORABLL ATTITHOL TOWARD THE

- OUGANI 2AFIut.  RARKING AN UNEXPECTED OUTSIOE

opruptunt f1. ®iILL PUOBABLY ENDLAVOR TO MARL A

cagern in Tuk NRGANI TATION,

= .

i ] 7. maS Aw paTnuSIASTIC ATTITUOE TOWAND TML ORGAN.
. VEIATION, @1LL PPOBAKLY NEVER CONSIOER SOARING

Any PLALE BUT i THE GRGAN) ZATION.

0. DIRLCTIONS! Conaider everyihing you knoe sbaut this
porscn im mading yaur cotirg..abill in job duties,
conduct om the jub, pereonal chearactavintics or
MNebite, and sperijal delects or talents,

’—3. UIRECTIONY: Cupesdering nthore of (his person’s grede
and type of sesignesnt, Auvw soufd pou rete hie on
potenriality for nesveptine of greater reapons.bilte.
bies normally i1ndicated by promsotion.
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7 T 2. 0F LoudTA L BUITABILITY. . BOULD NOT MNAVE ACs

i T

T3] 3. 13 meetmc PouceIss. »:7 66005 MOAL Tiuwt % 1
PRAEITNTY LASLL BEP 0L PRTMOTICN YO A& MiGetD e CEPTIL uiw JF | WAD KNOBY EMATY | ANOE NOW,
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8. tF Counsts or ACCATION OF SCHOOL, LENGIN OF

COURSE AND DATE COMPLETID.

B, NY PREFERENCE FCR SERT DUTY AFPTER TEAMINRTIOW QF Cyms

I veny
QENY ASSIGAMINT 19:41F 1N UD-30 STATE)

4. %000 1CHLNCY 1N
. [}

roers 1
. *Yrg OF Pyt \Cf_l'.!‘
—Spanish X Cperativns Officer Mexico oity
Lims, Peru

Santisye, Chile
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$. MAVE TNERE SEEN ANY CHMARGES 1% PEIIONAL FTATUS SINCE ORIGINAL EMPLOYMENT O LAST REPONT - SMICHEIVER S Lart(nR?
waniral states [ |7 muuste or orsincents [ [VI8]  wEscEncY adoresset Y] LteaL Aot o
. ° X » \| wo T Y|owo
OF TME ADOWVE 1S YES, AYTACH A SUPARATE DETAILLO REPORT 1% DUFLICATE HERLTO. !N Tn( CASL OF

17 TME ANSERER YO &
MARRA'- . TNE REPOMT WILL INCLUDE WAMES, ACOREISLS, "AND CITIZENSHIP OF SPOUSK.

CROTHERS - INCLAW AND SISTERS-IM AW,

FATHER-IN.LAW, MOTHEIR:-IN-LAW,

9 June 198l

oate
SECTIONS T TnROUGN 11 TO BE COMPLITED BY 1MMEDIATE SUPLRVISOR v
7, PERICD COVEIAED Y THIS REPONTY ACCASICN FOR ALPORT
T VEtw aYU Yé (1. 1171Y RUASSICNMINT OF PROPOSID RUASIIGNMENT COVERING INITIAL 0
OF IMPLOYEE REPORTED ON DAYS OF EMPLOYMINT

REPOATING OFFICER

. » ,
. ) June®53 1 Jupne’sh
8. 18 TNIS EMPLOYES OUALIFIED TO[TTVE3] 18 ENPLOYEC OUTYEIR QUALIFIE [¥15] iF 30, WMAT DUTY OR DUTIES —

18 e POR OYALR DUTILY? [*%]

PIRFORM ALL PAESINT DUTICS?

L] IF NO., EXPLAIN N SECTION 1Y

i7 80, YO WHAT CRADE AWD FOR wnat FOSTYIONT
tecause recently promoted

9. POR EACH FACTOR OODSERVIO CMECU THL APPRCPRIATI 80X 10 INDICATE nGOW Thl TMPLOYVEE COMZPARES WITN ALL OTHIRS OF TnE

SAME CLASIIFICATION BNOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. OO0 NOV LI!MIT THIS COMPARISON T0 TNK
“MOT OUITRYED" OX ANY QUALITY @NUN APPROPRIATE.

5O _YOU CONCUA IN ENPLOYEED DUSCR PTION OF DUTIES UNDIA SECTLON ]
WAS (RPLOYEC STRIVEN FOR ‘Tvn T VIT RTCOuMNENG LWPLOYEC
PROFESIIONAL INPAOVIMENT? rol PROMOTION?

OTHERS NOW UNDER YOUR SUPERYVISION, 00 NOT MESITATL YO MARX
norv UNSAT veay YT out.
RATING FACTORS onsta. 1378¢C. rarm 000 sa00 cime 1Taw
¥to 1oy Dinmg
A, ABILITY TO WOAX AND GCT ALONG WiTw PEOMLE ~ R
B, INTEALST ANO ENTNUSIASM IN BJAR <
C. SECUR'TY COMSCIOUSNESY X
D, ABILITY YO QRASP INITAUCTIONS AND PLAN‘S x
' €. ATTENTION 7O DUTY x
F, JUDGMEMT AND COMMON 3SENSE x
G. AQILITY TO OGTAIN RESULYS AND SLY THIRGS DONE bY
“. DISCALTION . P.q
1. 1MITIATIVE X
J. ABILITY TO HANDLE AND DIRECY PEOSLE. X
K. PERPOAMANCT OF PRAIENT DUT L3 (178w 2} ~
L. ADILITY 10 TVALUATE SRTELLIGENCE INFORMATION x
N, FACT X
M. BSAGACIYY {NOM-GULLIBILITY) ~ X
0. LEADIRSHIP X
P. PHYSICAL 3TAMINA <
G. MINTAL STAMINA %

10, INDICATE YOUR ATTITUDE TOSARD NAVING YIS JwhLOYCL UADER YOUS COMMANE OR SUPERYVISION. P0ULOD YOU

OEFINIIELY PRESLR NOT D (19 suluno[]u PLEASEIO r] rnncun\vr‘]
NOT BAnT niw? Y0 ®ave wha? TO wavf wiw? 10 wavE Miw? srsing miw? (X
TMEBEASs @HICW 400 CONBIDINED

s, ENTER MUBE ARY DISINND Sewadad FEdTa Rind 1O PABTICULAR QUALITITAYICAS Q8 LaCs
PIATINENTY 1O THE EVALUATION OF THI3 (wlLOYEl. CUTHTAND NG ASSETS AND/08 $(S10LS L) TATIONS I%OULD 0L 3TATLD
ALSO REASCNS POR AND BUCONWENDAYIONS A3 71O SLASUICNWINY SILL 6L GIvEn IF APPROPAIATL YO Twld GLPORY,
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B, 1P COUDSTS OF INSTRUCTION PRARE CONPLETEID DURING PERIOD OF TWIS RiPGAT, LIST TITLE, LOCATICN OF BCwOCL. LiNgtu 7

COURSE S4D DATE COMPLITED. 2one .
42007 ictpece 1@ sr1e01me ‘*LDIA:!:*I”L-ul'1VA-01~u S. MY PREFERENCE O NEXT OUTY AFTIN YERMINGT)ION OF CuA-s
so01g06@ (00, wec ] 0op Jouiefanc jooerirare, toc et | fate RINY AISIONMINT 18817 IN UT-3O STATT?
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: —Cperatien Of{icer trdle
. " " Fferv
" " Taxico
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$. MAVL THINML QLIN ANY CHANGEI (N PERSONAL STATUS SINCE ORIGINAL [MPLOYMINT OR LAST BEPOAT - WHMICNEVER 1S LATEAR?

NUNBLR OF OEPENDENTS Ve IMERGELNCY ADORESSEL s LEQAL ADDRESS vis)

4 . L} .0 »e
17 T AM3SWLE 10 ANY OF THE AROVE IS YIS, ATTACH A SEPARATE OLTAILED REPOAT IN DUTiI(l'l HIRETO. IN TWE <AL OF
MARDAIGE, TWI RIPONT WILL INCLUDT NAMCS, ADORESIES, AND CITIZINSHIP OF SPOUSL. FATHER-IN-LAR, NMOTHER-IN.LAW,
BROTHEINS - IN-LAW AMD SISTLAS-IN-LAW,

MARITAL STATYS v

S, S e ms et e

el . L2359
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e
SECTIONS 7 TYHAROQUGH 11 TO o COMPLETED AY IMMEDIAYE SUPLAVISON
T, PEBLIOCD COVYIRED DY THIS REPOARY OCCAS1ON FOR REKPOARTY
AV VidE LERCIRL] ANNUAL RIASSIGNMINTY OF PROPOSID REASSIGHMENT l lCoV‘.l'C INITIAL B0
REPORTING OFFICEN QF EMPLOYLE REPORTED OM OAYS OF LMPLOYMUNT
RO Anril 193 1 June ['43

18 Tl [MPLOYEE QUALIFIZD TO Tes 13 CMPLOYEL BLTTIR QUALIFIED 1F SO. ¥HAYT DUTY OR OUTIKS
PLASONN aLL PREGENT OuTiCS!? LK FOR OTACA OUTIES!

DO YOU CONCUR M EMPLOYZLS OESCRIPTION OF DUTIES UNDER SECTION 27 no 1P MO, CXPLAIN N SECTION '
TF. 80, VO WHAT GRABL AND FOR ®HA

HAS I[uMPLOYEE STYRIVEN FOR Vii] 00, YOU RCCOMMEND (MPLOTYLL .
PROFESSIGRIL IMPROVEMENT? [wo ] roa rrouoTiON? e to gport tire in fisld
D. FON [ACH FACTOR OBYEAVED CHECK TME APPROPRIATE BOX TO IMDICATE MOW TME EMPLOYEL COMPARES WITH ALL OTNERY OF TNE

SAML CLABSIFICATION WHOSE PHOFESIIONAL ABILITIES ARE KNOSN TO YOU PERSONALLY, DO NOY LIMIT THIS COMPARISION 1O TNt
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=0t oute.
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(1¢) otne
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€. SECUR’TY CONICIOUSNESS . x
0. ASILITY 7O GRASP INSTRUCTIONS ANO PLANS x
[. aTTEATION TO OUTY X
F. JUDGMINY AND COMMCH SENSE x
©. ABILITY 10 OBTAIN RESULTS AND GET THINGS DON x
", DISCRLETION X
1. INITIAYIvE x
J. SRILITY 7O MANOLE ANO DIRECT PLOPLE. x
K. PESLBMANCE OF PRISINT CUTIES (I1TEM 2) <
L. ABILITY YO S£vALUATE INTLLLIGENCE INFORMATION x
M. vacty X
R, SACAZITY. (WCK-GLLLIBILITYI x
0. vEatEogn;p» X
P Pmyiilec STAWINGA o x
Q. NENTAL 3TaMIAA '
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3. 1F COURSES OF INSTRUCTICN PERE COMPLLTED OQURING PERICO OF TMIS REPOMT, LIST TITLE, LOCATION OF SCHOOL. LinQrM or

COUABL AND DATE COMPLETED. none
T
4, 2r071CHENCY 1 m stating 1 1rranrng I st teycaniieci 5, MY POEFEMINCE FOR NERT OUTY AFTLR TERMINATION OF Cul-
roxrsen Lamg, [ eec [ caczirarelaac veia tac | oomp FENT ASIIONMENT IS -{IF IN US-30 STATL)
- fYeg 00 ourYy AT
Spanish X b'e reerrron
] Cnhgn officer Chile
i " i ‘)cru
* " " ) Hexlico
B TATH7 0wy oF wAaRE In SB0LW oF FPalFiaenlly

6. MAVE THERE DEEN ANY CHANGES Ih PERSONAL STATUS SINCE OFIGINAL fMPLOYMENT O LAST RIPORT - wHICKEVER 1S LaTCA?

MARITAL STATUS NUMBER CF DEPENDENTS EMERGINCY ADORESSIL LEGAL ADOAESS MLES

Xiso A1 %2
17 TwE ANSWER TO AMY OF THE ABOVE 1S YIS, ATTACH A SEPaRATL DETAILED RIPOQTY
MARRAIGE. THE REPORY WiLL INCLUCDE NAMES, ADDRESSES, anD CITIZENSHIP OF SPOUSE.
BPOTHERS < IN-LAW AND SISTERS:-1N-LAW,

I DUPLICATE WERETO. IN THE CASE OF
FATMER-INLAW, MOTHER-IN-LAY,

14 Fay 1953 ‘

Darve .
R L4
SECTIONS 7 THROUGM 11 TO Of COMPLETED OY IMMEOIATE SUPERYISOR
7. PERICD COVERED BY THIS REPORT |  OCCAStON FOR R(PORY
FAYE Tiow FAYT 15 ANNUAL RALASSICHNEINT OF PROPOSLD REASSIGNMENT COVEIRING INITIAL 90
A REPORTING OFFICER OF EMPLOYLE REPORTED ON DAYS OF CMPLOYMINT
19 Jan 20 Lpril!

13 TH1IS EMPLCYEL QUALIFIED TO YUI] 1S EMPLOYEL BDTYEM QUALIFIL [F€3] 17 30, enAT DUTY OR DUTILS
PERFORM ALL PRESENTY OUTIES? “o FOR O14LR DUTIZS? [z 1% ]

\

B0 YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDE® SECYION Z'I:C ['“] #0  IF KO, ExXPLAIN iN SECTION 1)
HAS EMPLOYEE SYAIVEN FOR 18] DO YOU RECOMMIND EwPLCYEL tF 30, TO WWAT GRADL anD Foi WHAY POITTiONT

PROFFSSIONAL IMPROVEMENT? »o FOR PROMOT|ON!

#. FOR LACH FACTOR OBSERVED CHECK YHE APPROPRIATE BOX TO INDICATE MOW TWE EMPLOYLE COMPARLS WITH ALL OTYNEARS OF Twi
SAMF CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE ZM5WNW YO YOHU PrRIONALLY. DO NOT LIMIT THI3 COMPARISON TO Tri
OTHMEIRS NOW UNDER YOUR SUPERVISION. DO MOT NESITATE YO waPx “NOTV CBSCRVEID" ON ANY QUALITY WHEN APPROPAIATEL.

"or uUNeAT. veay tacEn . swfe.
RAYING FACTORS LT ET S K 1srace. rata q00d 0000 ) Tam
y¥i§0 roevV LIKX )
A. ABILITY 7O WORK AND GET ALONG WIYH PEOPLE ~
9. INTEREST ANO ENTNUSIASM IN WORK «
C. SECUR!TY CONSCIOUSNESS -+
. ABILITY TO GRASP INSTRUCTIONS AND PLANS %
€. ATTENTION YO DUTY P
F. JUDGMENT AND COMMON SENSE X
G. ABILITY YO OBTAIN SESULTS AND GET THINGS OONL e
.M. DISCPETION £
1. INSTIATIVE x
J. ABILITY TO HANOLE AND DIRECT PEOPLE. X
4. PERFORMANCE OF PRESENT DUY'ES (1TEN 2} x
L. ABiLITY TO LVALUATE INTELLIGENCE INFORMATION >
u. TACT X
N. SAGACITY {nNOM-GULLIILITY) -
0. LEADEASHIP -
yd
P. PruYSICAL SYAMINA -~
Q. MENTAL STAwWINA >
y
s .
10. INDICATE YOUA ATTITUDL TOWARD MAVING THIS EMPLOYEL UNZES YCUR CCuMANE OB SUPERVISION. SOVLD YOU
CErimITRLY PRLIER mOT 80 SATISSIEO[T Y 98 PLEASIO rj nnncugngv['"] *
n0t BANT wim? 10 mavE wiw? 10 wavt MiwtL_J 70 mayt =il ) poescog wim? L
SIFCATICRS Of LACK TMENEOF ®wwICw SPE CONSIOEREO

. INTEe wiBE ANy DISIALD BLUANKS PIRTAINING TO PARTICULAD Qo
£ THIS (WPLOYEL. GuTSTand ing A535013 Ae0 /38 Fid12us LI1WiTATIOnd SmOunid Bl dTATRO
iF APPROPRIATIF TO TWIB REIPOAT,

PERTININT 10 TngE SvaLuaTIOS
SL80 BLASONS FOR AND BLCCMMINDATIONT A3 TO MIASSIGRuinT B ol G)¥iN

110 S80I TIERML BRREE 10 900008 400t TR
A+ Ak b st ek} St Sy e T T s e VARG T e T TR TR T,

S L S 1% S — S/ N
L]

ceneteny

.
SRR TSI T I SO = S = ‘n- FednZte ST,

001600 30 E0 T 0% Ntatisn NN B
1000  tesa 020 [ Tese Biya 80 BTRIES
I BPRCH SBAIIRID 43 P00 NNNT 100 4R e)

e

= o .
IR NG CIB LWL AN Y 5% Tty MEeyxl 20 B toscate D iy IV LOYLE REPOBTE 0%

o™ TR T Ay
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N 7t o » "
: (haen Silled .-.) ,
NENXNORANIUN OF UNDIISTANDING
I hewcby acwacwlodge thas I Zave soad acnd wnderstand the coantunte of

Handvoox .?u-o., .:..\-ag'v Co;;:'.uc:, aed Y ULy aYTV, Lnd VAo Lnsossation

/[:2//7 // (,/v,,.\‘_,-g'\ i

s/ SigmInan
Earl J. WILLIAMSON |,

co\,:“,-m—«\\ A G
. Wheas Sl Ta )
“ ‘ EX 8 ‘ LX)
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o ~ SECRET >

14 Junc 1968 -

MEMORANDUM FOR: Director of Personncl
THRU: Chicef, WH Personnel

SUBJECT: Immediate Family of
Earl J. Williamson

It 1is hereby requested that Mrs,
; [ | mother-in-law ot the writer, bo added to

: Agoncy personnel records as one of his depend-
: onts. '

; .

. The writer is gorsonnlly responsible for

over 51% of Mrse. support which is re-
flected in his federal income tax roturns.

‘:/ avh 1’11:{&&’6

Depu y Chicf, WH/COG

cc: C/WH Personnel
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S Seener

ELECTION, DECLINATION, OR WAIVER | IMPORTANT
OF LIFE INSURANCE COVYERAGE i AGENCY INSTRUCTIONS
- ON BACK OF ORIGINAL

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FOR\‘A—-

* Read the back of the 'Duphcate’ caretully before you fill in the form.
+ Fillin BOTH COPIES of the form. Type or use ink. .
¢ Do not detach any part. .

1

ﬁ FOLLOW THESE GENERAL INSTRUCTIONS:

PwaMe amn T e T T (miode)  DATEOF BIRTH (month, doy, year) | SOCAL SECUNITY NUMBER
! 60389 | | o

. Williamson Earl J. : | l‘

- T " LOGATION (Ciy, State, Z1P Codo) '_

| !

2

2 FILL IN THE IDENTIFYING INFORMATION BELOW (plelme pont or type):

i EMPLOYING DEPARTMENT OR AGENCY

3 MARK AN “X" IN ONE OF THE BOXES BELOW (do NOT 'mark more than one):

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you 1 elect the $10.000 additionat optional insurance and authorize the requited deductions

WANT BOTH from my salary, compensation, or annuity to pay the Tull cost of the optonal insurance.
optional and This optional insurancoe 1s a1 addition to my regular insurance.

regular ;
insurance (A)
Mark here DLCLINATION OF CPTIONAL (BUT NOT REGULAR) INSURANCE
if you i decling the $10,000 additional optional insurance. | understand that | cannot elect ¢op-
DO NOT WANT tionat insurance untd at least 1 year after the eftective date of this dechination and uniess
OPTIONAL but X at tha time | apply for it | am under age 50 and present satisfactory medueal evidence
do want of insuratnlity | understand also that my regular insurance is not affected by this declina:
regular {B) ton of additional cptional insurance.
insurance
Mark here WAIVER OF LIFE INSURANCE COVERAGE
f you  desire not to be insured and | waive coverage under the Federal Emplovees Group Lite
WANT NEITHER Insurance Progeam | understand that 1 cannot cancel this waiver and odta.n regular in-
regular nor surance untit at least 1 year after the offcctive date of this waiver and uniess at the time
optional 1 apply for insurance | am under age 50 and present satisfactory medicat evidence of in-
op (C) surabality. | understand also that | cannot now or iater have the $10.000 additional
insurance optional insurance unless | have the regular insurance.
SIGN AND DATE. IF YOU MARKED BOX "A" OR “C", | FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE "STATISTICAL STUB." THEN RETURN S e e
- ; official receiving da m;
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. i
sie ’g‘i‘/‘“/”' oy ; ONITISNY -J"‘E‘."?og
v / : ‘ KNOSY. ¢ *T adida
e | W
Ea/ . Williaméon ' 81
¢ LS B9, W€ 2 B1EN

oare ~
14 February 1968 L -

T “See Tsbie of Eftactive Dates on back of (v gnal

STANDARD K@ Be 118}

RET ANARY 1
7 (Tor sag 23 wrrs Aed 1L 1N
.h 1% 22 P

ORIGINAL COPY—Retain :n Official Personnel Folder
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CCNFIDENTIAL
(When filled in)

THRAIMNING REFCRT

MANAGERIAL GRID SELIiNAR {50 hours) DATES: 23-28 April 1967 X
Student : Earl J, Williamson Cffice . WH
Year of Birth; E Service Designation D

Grade : 15 No. of Students s [

EOD Date : June 1952

COURSE OBJECTIVES ANvD METHOD

Course objectives are to aid participants to: learn the managerial theories
contained in the Grid; understand their personal x/nanagcrial styles in Crid
torms; evaluate convictions about managerial values; develop team action
skille; increasc candidness of comrnunication; strengthen the use of critifgue for
problem-solving and learning; and ccquire an appreciation of Organizazion Cul-

ture and Debclepment,

The method of learning offers a chailenge to all participants regardiess of
level or experience, A Crid Seminar is not "taught in the usual sense. In
Grid tegmas, participants sclve complex management problems, Objective solu-
tions ard ¥nadec avallable, Individual and team pcrforrnance is repeately
asscsacd, Various measuring instruments are uscd to cvaluate cifectiveness,

_Critique scssions ssgist each participant to understand how he migrkt change
his own bcehavior to increase his problema-solving effectivencss, Thus meznzgers
are not told the best way to manage, but they learn by convincing themselves,

About twenty to thirty houre of study are completed 28 proework, Ineights
gained arv deepenced and peraownalized during the intensive 50-hour Sermiazr,

ACHIEVEMENT RECCRD

This is a cortificate of attendance only, No attempt was made tn evzluate
student achievement in this course,

FOR THE DIRECTOR OF TRAINING:

T PR 4 . ’ :

N VT i S e
‘//_‘_, S ,;\“/’/_ LI L LY

Chicf Instructor; / Date

CONFIDENTIAL
(When filled in)
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) SECRET
FIELD REAIIIGNMENT QUESTIONNAIRE
00 NOT COm EX FOR WEADOUARTERS USE OWLY

NAME OF FMPLOYEE (Use preudo only ‘nl NAYDATE frpw ctee S. Nivamt 6} :‘I""'SN (tree) et (from item $-)
Earl J, Williamson 29 Sez g Jamea Nocl 29 Sop 64
VATE RECEIVED AT WFADQUARTERS: DISPFATIS s w9PER, CATE RECTIVED OF CARfCe SEINVILE:
8 Octobar 196L SESNNY
To 8L CFLETID BY DPLOTLL
Vo DATE OF BImTH |2, seavice] . YCUR CURRENT POSIT:iON. Teri(’ 4. STATION O Batg 9, cavet FOR
!.Jtsl(‘-k AND GRAVE y&drid, S}Mn CUYRRFNT COvER
13 Marcn | KUTUBE| D/Chiel of Statioz '3-13 [ ]
1919 W.Eurcpean Coordinasor Ugr Cuban Activities
oan. DATI OF PCS ARRIVAL 6. RAFQUISTIO DATC OF £.. CAPECTID OATE OF FIRSY] wo. CUSINED OaAf? T4 REPURTY TO OUTY
N FiLLD ctPartung CrECK IN'AT Mg AFYTLN Liave
3 October 1960 10 Novemter 19& ) Noverber 1964 9 Deceater 196k

7. NUMDER AND AGES OF DEPENDENTS wNO WiLL TRAVEL ®:1™ WU+

None

8, PENSONAL CHACUMBTANCES THAT SMHOULD DK CONSIDEREY :n CETEAMINING NEXT ASSIGNMENT:

tlone - .

9. LIST YOUR MAJGR DUTILS DURING CLARENY TOUR (ser 32e223l note on fransmitial fosm),
(olao ottach personal cover questionnaire in accardaavae with CSI1.7 240.3)

D/Cidef of Station
Cniet, Cuban Ops
Coordinator for Cuban cperational astivities throughout W¥ area.

10, TRAtNING DEBIRED
INDICATE OWAT TRAIMING YOU BELITVE YOU SNQULD wasl Daewd Tl NIU? SEvIAAL viewmy

Balllgve vould profit from atte:niin, Jenior seminara on CA anl CP activities,

1

toam 202 daeIsLITE PRINIIEY s(c![! P e et

tortiesy — e i meh

. SOy
D At
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P1, PREFEDENGCE S0P HESZT ASS0Hu NI
tha OESCRIDE DR IEP LY TuF TyPs OF UGS v0o BGiq 3 PREEID 208 NP eT A5 10 9vint 1F ITFLRENT 1ROV THAT §NDICATED
N 111 M NO, I ABNDVE, 1F YOU HAYE MNBE Tuan Oht PEITIRIRNCT | I86DICATE YOUR CHOtLCT

CO5 - We or 1A !

Chielf, Ops - At lar.e station witih diversitied activities,

119, INDICATE 17 YOU OESIRT TO faTrHD Yous Cuamfut TOUR BY CHICKING IN AP>NLPDIATE OOX.

ALSO INDICATE PRESENLNZL

FOR NERT REGULAD ASYIGHNMINT AY INSERTING 1, 2, & 3 (for Bet, 2Ind, and Jrd rhosce) IN RITMAINING RONSS,
COMPLETY ALL ALTIAMATE CHOICES AMD NP TIGHRY INn ALL (A3FS tvik THOUGH YOU A REGULSTING AN EXTENSION OF rouLR

tour.  present tour ends 3 Oct. 194 and nome leave nas iteen approved.

UhTne AT CURBFNT STATION TO .
toeve)

FXTEND TOLR

1
i
|

J45 PON A TOUR CF OUls: §NDICATE YOUR ChOILE OF DE403510N, STAiE oR Ol"!‘lct.
ho l,'MOlC'—..«_-.IA__.._.—. I0G CHOICE

B OFf ASSICNID TO
15T chotct ~

|
MIR FUELD 2187400, INDICATS CHOM UF GECLOAPMIL A%IA OR SPFﬁHLI‘AflOH
R LI AT FYA § 2] .

ur ASSIGHED 10
m 181 CHOICE NG Cuodet AT

m RIETURM TO Wy CURNINT STATION

10 BE CouPLETED 8Y FIELO STATION

17,

—hig-experience, maturity geg dexobion ko duty. oo sirice

IN CONIIDCRATION OF Tuf TAPIRITNCE &ul PIWPCHMANTE UF Tl THPLOYIS AND M1 PREFFRINCE FOR NEXY ASSIGALMINT,
INDICATE YUUN RECOUUMERCATION FOR A48 HEFT ASTICNMINT AND TRALHING:

Subject has done an outntanding Job at this Station during his four years in
vadrid. I recommend that he be revurned to this Station following home leave in
view of the high priority given to nis precent duties and responsibilities and tne
obvious fact that the important program which he s new neading up would suffer
preatly if he were to be rotated, at trhis time, to anctaer assignment, Whea he is
eventually tranaferred from Madrid I feel strongly tnat ne saould be glven a cnlef
of station assiygnment witnin tha Divislon In view of Lis conslstently fine record,

IN CORYIDIRATION OF THE CoPr® 10Kl d Ani. PEBPLBwANCE OF 7o SUPLAYIT | w1s POIIFPINIL FON NIUT ASSIGANMIAT,
AnD Tul JTAFFING DEQIRTMINTY OF ¥Y0LER C4vPOninl, INOICATE YOUR LCWPONINT S ITOWBIROATION FOR HIS RIaf

Mr, Williamson's dasirs for hoan leava and return to Mairid for another
tour has bean discussed with the Secrotary, CSPC/A, and-#n has baon advised

Py
TN e s, A

eare 2 OM. 164 e C/)@/H_-_M_._, rena el Bl / )(‘ : L ((ﬂ?’(w._._._."\"

198 438 81 SA oLL_aLIYICE. —.

1y,
ASBICNNINT ANC TastniNG,
by ¥WF. Division that this has beon approved,
(X ATPROYID ARTIGRWISP.

14

Pty nIgd NOT Pt

CH R Whe
(Y LLK.«- M(wlsﬂ

lobam

T REIIS BiBeeLt RETHY

- F,I,A.J

l.(:mtxeor -

ACAREY]

reea,

Gwe el atdoaad o

l'w

Lpaul N o N ﬂcp
N\,,.A.La LLLLS{?/\ w &_h.t\a-u}'\

o Clan .
‘L\;\“ﬂ?

Ao Ualide, o e
R, ooy

sicat!t
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, — . / 2w
i - - Ue &L
o : . SECRET ? e

FIELD REASSIGNMENT QUESTIONXAISE

.o

6. OTHER DUTY STATIONS CR F+3iD 0AZED OURING CURRENT TOuR
+ONna l

Deputy Chiel of Statien, Chief, |:| and Cperaiiors. , -

w 00 NG Lol TL POS AT SUARTENS (3]
- - s e ~ - —_o
j 'JVM(NHCAYI(\\ oFf ‘ual"'(’ Ahn w- (Allu! ct l.|u< ? }{
~ - e ot sy e e H
% .'cAu[ OF TuPLOYIL (uu! hul(llu- nua 5. l) NAui OF \\'rnncw Ctrue) il‘"( i from an 2. 2) ;S
S| Bawrl Jo wio :{."r'\‘ a {6 At oAl . e e A ¥
o ol T T L1 HSEE V0 GG
I RLL AND SEGNATURT o¢ ceerCrat A ulmouuuns | catx 5
;llumonu(n TO AUTHINTICATE  JTGLNATURTS  AND i I
~ - Laal
oL:"'” OATA IN ITEVWE WIS ) fuEOUGH P, AELOB: : i
S Cre— s
ro n( COMTLETES BY EMFLOYEE :
1. DATE OF BIRTN! 3. caaly ). cuRagnt 'osulou '!T\( AND GRADE IETH our OF PCE AtRIVAL IN
Lo 0N TRis, e
T . o S Sead .

weh 1C13__ 08=14 | Deputy Chiel of Sialicn 3 Seboer 15

4. SERVICE CLSIGNATION (4 f Rnown) g, CURAENT STATION OR FILLD BASE in. LEPICTIAD OAYE oF VRPAR.

redrid |l grampaie
f7c. EZPECTID Dale Or ARAREVAL

AY MEADQUARTIES P

8, WRAITE A DESCRIPTION OF YOUS WAJOR Dulllﬂ DURING THE CURRLNT TOUR OF DUTYY {see 2peciel note on Tronunnal Foem):

9. 'D(Itllﬂcl FOR mEY ai!'inlluh

THAT INDICATED tw 170w NG, O, ADOYVE. 17 YOU MAVE WORE YHAN ONE PREFLREWSE, IMOULCATC YOUR CNOICLS,

Sco iten S akovo, '

A, BRITE A ORILF OCACHIPTION OF THT TYPL OF BOAK YOU SOULD PALFLR FOR vOuR WEVY ASSICNWENT 1P IT DIFFL®S FROM

’ » T;'olrn; ._.h_‘.;__;..,.:!..‘.‘ .'C-r luun vou snouw Have '.-;-e‘c e lh;;-c:u \t vuu lv 'nl en‘uouvan (""'
teo esotaleg of sanirrn, it svaiiodis):
onn at this tire,
S P Beang s #erearas 3
LR ] ] 02 tertrens 3[cn£‘
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SECRET

S, FRLILFINGY %59 8141

b e

€ INDICATE 7.2 »21060tn00 1OA NERT A3SICHVINT @r 1R310Ti8G SUMBESS t. 1 AND Y (for fer, 2nd eod Jrd <Dorce?
IN THE Bavis 31 e
{1 #trews ru w- Zyusoeat 311108

m DE ASL1mIY T #TADQUARTERS FOR A TOUR UF DUTr. BITH AESPECT TO POSSIOLT ASSIZwMINT Ik MCAUQUARTIARS,
INGIL 828 o sl DY COMPONENT:

o 1 o
18 tenrzs 1 ™D, CHpiCE | IRT. CHOIEC cI

[zj 13 “crhmrt, T ASTIMIR FIELD STATION. 174 BEIPECT TO POSSIBLE RLASSIGNMENT O AQZTwiR FIELD STATION,
INDIC 87T m ol

25 CFOGRAPHIC AREA 08 SPECLSZIC STATION, DASID M QUAL LFICATIGNS:
31, renvic _IOT0 o, ensiee Jiondco Cily  swo. cworce Linp, Poru

10, MOW MULH LFA&-2 2% »%. LE€3100 DETOLEN ASSIONMINTIST

z
INCICATE NUMSER CF woan mvs....&.o__.______.

19, INDICATE TML m.walsy AwL ACL OF DEPINDENIS WMHO #1LL 31 TAAVELLING CR MOVING WITH YOU,

iore

118, INDICATIE ARY Cos0'f 8 vOUR PIRSONAL OR FAMILY $ITUATION WHICH SHMOULD BE CONSIDIRID In OLTLFMINING YOUR NEXT
ASSIGNMENT

lons

1. SIGHATURE . rcwPLt”f T(a HO, S-0, TRANSMITTAL SwfI7. TO INDICATC COMPLETICH OF ABOVE PLATICH OF THIS FORM,

10 8F COMPLETED B¢ “u¥EWYISOR AT FLIELD STATICON

13, 1% CONSIDIDA12%T %7 Tof PAST LXPFRIFNCE AND 2T WARCL GF TME [MPLOYEL. WIS CXPRESSCO PREILAINCL FOR MEXY
AS3ICMMINT, a0l "ol 51875 |I5%C REQUIRENINTS OF Twi 37ATICH, INDICATE YOUR RCCOMMINDAYION FL® KI5 NEAT ASSIGNMINT

AND TRAIMINMG:
I strern:zr recomnend that Suviect returr to this post for a second tour of
,

duty, #dditlcral training while on hore leave In the United Stetes iz rot deenod
necesaary.

-

14, JIGNATURT . CLe L tTC 1TIM N0, $-2, TRANSMITTAL 3ALLT, TG INDICATE COMPLITION OF THiIS POBTI%ZN OF Tul Foam,

TO B8 L£AMPLETEL ¢ APPROPRIATE CAREER SEZYICE OFF ICER CR PERSONNEL OFF ICE® AT P AGGUARTERS

5. 1% CONSIDIRAT LD CF 2wl PAST EAPERIENCE AKD PESFLPuUANCT CF THE (MPLOYEL, NI!S EXPALSSED PR 7LQINCE FOR NEXT
ABSICNMINT, 485 “w! L3T78FFING REQUIRFMENTS OF Twl Z7wPuntEn? TO #HICH HE 13 CURRENTLY ASSIGRED. fADICATE YOUR
RICOMMINDATIZGHS £5% 13 atsT? ASSIGNMENT AND TRAIN!IAGC

202 fornarte4 for record purpoges, Exiansion already approvad by Chairman,
Perscnnsl Marapement Comrdttea, .

te. WAME OF CABIEN 091t JFFICER OR 'llﬁon\lt‘ GFruce e

oars

e o nsm 4

C Cotoyar 1752

10R ULl (4 CARLER SERVICE

19, INPLAYESE TN way 7 " a8 RGYT BELN NCTIZ{ID GF PLansi aerTRENCt

S1srticewier ! DIIPATCN Nu.

CaBLl md,

te TePid &9 FPH:0%¢S wam 10, picmetde

. TN . P re. oty

. H
ot -

), (owminie H !

(HJJ*&' .,,.dev (l;ify‘ /< ot J-?
I ",)"i‘f’(o"".‘“

. : steant
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- N CONF IDENTIAL *

3
(dhen Fifled Ion

AT IR TIONS TIMPLF L tn TLRLICATE ., TMI DATA MO OY
Towanli TR CONNECTLONY @0 Te LEAvE AT

THES FUOBM 1% F33INTIAL I8 CUTIRMIN . s . “havlL LAPRRSES
LOWIRNMENT E3PENST, QviRSHAS (Ut

DI TymN IO RESIOENCE LF U0 TP ABATION, AND
TUR PROVIDING CLEREN" BESIDINCE A%0 GFPINOIACY INFORMATION REJUIFFD ia Trt ST CF AN (WPLOYEE F@imcInCY, THL
CREGINAL ©F TN1y FOGW ®ILL B FILEL Ih fTit FMFILAYEE'Y OV FICIAL PEOTaNKNFL Jni 0 a,
NAME OF TMRLOVES (Laet, (Fresty (Wye2ile) . \
. . e A .
AILLIAM3CN Earl _ J,
’-’h: t. KELIDERCE GATA i
(8 Y = APPCINTED

LAST PLACE OF RESIDENCE 14 CInTININTAL U 8. (I 2ppuinted abioad)
Auburn, N T .

FLACE 1N LONTINENTAL U S, DESICNATED A% PowirAnint uuwan\-r//\u-"' {vare Aubwess | _ J ’//[é LY

N o ! LY g . “w i .

| | Jackscnville, Fla_ (Leval reaidence) S ddes . ‘1

MARTTAL SYATLS .

CHECK (R) Owe: [ L& fsencie [ Juaesiio ] seramareo | Jorensceo L

J wiocece { J annuiieo :
. 1f MARRIFEOD, INDICATE PLACE OF MARNIAGE E:‘Y‘ OF MARRIAGE

2.

iF DIVORCED, PLATE OF DIVYUNCE DECPEE icarte oF pecace

\
1+ WIDOWLD, INDICATE PLACE SPOUSE DILD {CATL $POUSE OILD

HPOPREVIOUSLY MARALED. INDICATE NAMELS) OF 3POUSE, REASON{(S) FOR TERMINAFION, AND OATE(S)

3. MEMHRERS OF FAMILY

NAME OF SPOUSE ApoaL5s (No., Street, City, Zome, 3tate) TELIPNONE NUMDER !
NA i
!
NAMI S OF CHILONEN sppRESS ex AGE ;
NA ’ '
NAME OF FATHIR {Or male guardicn) ADDRESS TLLE#HONE NUMBER
Deceased
NANE OF MOTMER (Or female guardien) ADORLSS P tELEPwONE NUMBER
.
Deceased [
WHAT MEMBLRES) OF YOUR FAMILY NAS BEE® TOLD OF YOUR AFF'LIATION ®ITH THE 2/487%7 FOR IMERGINCY PLRPOSES?

Nene

4. . PERSGHN TO RE NOTIFIED IN CASE OF IMERGENCY
NAME (Hr, Nra, @i03) (Least-Farst-Weddie)

ALLATICHIwID
Mr, | | Brother
WOuWL ADDRESS (No.. Street. Cily, lome, Stete)

wOul TiLEPwial DUwBIN

L

| Karde ity 19, lloa

|
BUSINEES ADONISS (Yeo., Strael, Csty, Zone, 31010) anD NAMI OF ENPLOYEN - 17 aPPLICABLE]
1
1
I\

BUBINESS TLLEPAORL & LATEINS I ON

1S ™y

INDIVIDUAL NAWMLD ABOVE PITTING GF YOUR ACINCY AFZILIATION?

14 Tiil IN0iviDuAL AUTHORIJID TO wAKE DICISIONY ON ¥

ouR DINALTY
m [E .

0014 THIE 1wD

1

i

NOTe10UAL ARDD THATY Nt 083 BLAY DISICVATEID A% YOUR 1WLBCINIY A2CPES308Y
(AN L1

YTHE PERIONS MANID N i Ttw ) sRAVI wav
BDICAUIE ©F mLal T S0 GVuld BFas0ONS,

ALBD B HCTIP N0 inm CANl OF @ eI Nc? - tF ALrm ROV ICBYiom

18 YT Qasiaam s
PLLATYE 30 ATATY im iTiw 8 On In( @ WILE Ar Tmee tAmm

- MOLUNTARY INTREED
INDIC AT Awd BARNTING INSTITLTIONY 04 fm SRiCH YOU WMEvL ACCOUNTY

Noticnal Bank of Washinston

CORTInUED ON HEvIa™] S0y

CURRENT RESIDENCE AND DEPTHDENCY RFPORT

1230 w0 o o
b oata 8t 6'

N TR

ceatinen, . COMFIDCRTIAL ‘et




14-00000

pe—

CONFIDENTIAL ‘

{Phen Folled In)

p {COMNTINGED)

foMAMELS) ARE THE ACICUNTS LISTEDY

10 "vEsTe BHIHL 13 DOCUMINT LOCATID!

__Fy nue only
HAVE YOU COMPLEFFD A LAST SILL AND TESTAMIGI? L :J n;l "l an .,

With me in my pcrsonal papers .

IF "YES3", WO POS3I0989 THE PORIR OF ATIDANEY?

WAL YOU #21CUTED A FORLR OF NITTY i | T.Lm"-

CIning tItNg

6. ADDITIONAL DATA AND/OR CONTINUATION OF P
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Cearan s teee o

CeeCelE Y . - e

w .
14 Decoember 1959
TO: Chief, Cl/Support - '
VIA: Deputy Chief, CI Staff
FROM: Chief, C1/ICD
SUBJECT: Earl J. willlamson

1. Subject is mentioned in a book by Jules Dubois,

. entitled Fidel Castro, Page 379 of this book is attached,

2. It is suggested that this be included in subject’s »
personnel folder, '

Attachment: (1)

Fidel Castro - published in 1959 by The New Bobbs-Merrill
Company, an Associate of Howard W. Samas
& Co., Inc. Indianapolis and New York
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© SECRET
-~ FIELD REASTIGNMENT QUESTIONYAIKRE

DO _NOT COMPLETE  FON MLAGUDARTENS USE LS

w [+]
E Au'u(uil(}'1ou OI.SlGNA'uIlS AND "Flilc"‘“” nr '1!?}_l_iﬁfq““”.ti_ellq_i__“<_ . o 3
? NIME OF ENPLOYEE (true) OAYI( lrom Item - 1) NAME OF SUFIRVIZOR (frvey 0AtL (from dtema-2) 2
G| WILLYAMSON, Earl J, J_S Dec 57 . | CALUWiLL, Willlam B, | S Dec 57 "
S [AvI AwD SIGNATURL OF OFFICIAL AT MIADOUARTERSY, oare g
Z [AUTHMORIZED YO AUTHINTICATE SIGNATURFS Awy s
8 VERIFTY DATA IN 1TUMS NOS. 1t THAOUGH 7, BlLOM, 17 Dec 57 =
—_— = —— PR o p
T0 #E COMPLETED RY EMPLOYFE

V. DATL Of BiRTH 1. caaoe | 2. CURRINT POBITIGE TETLE

\ GS-14 Deputy Chicf of 3tation
«. SIAYICE DEBIGNATION (47 Rnown) | . CURREmY STATION OR PiRLD oABS 77

D Habana, Cuba
6. OTHER GUTY STATIONS OR 71KLO BABLS OURING CuRRemT Foum 7 77 T T 13 sapeciin gatk o oiFARTURF) -

: July 1958

None
S. SRITC A OCSCRIPTION OF YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DTy (see specioi nste on Franseittal Porm):

Deputy Chief of Station - superviseD employees

L ¥ ]

- - R

K_UTUB!;J Operations Officer

+

v g e .

9. PACPEBENCE FOR NEXT ASBIGNMINT)
f WORY YOU FOULD PALFEAR FOR voul s 5% i08uiNT IV 1T OIIFERS FROM

A, WRITE A ORIKF DEICRIPTION OF THE TYP
THAT INDICATED IN 1TUM NO. 8, ABOVE. 17 YOU HAYE MORE THin GNL PREPLMANZE, I1M%ICATI TGUR CHONCES,

. . .s B

1st Choices See Item 8 : . v
2nd Choices Office of the Inspector General '

INDICATE wnaAl TAMINING YOU SELIEVE YOU $SMOULOD HAVE N OOCIM YO iNCREASE 7%u® sALUL 1O Tul OURCANTFATION

(reler te calnlog el courees, 1/ aveiladle)

Refresher Operations Courego

SECRET e

08w BO. mz
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SCCRET
§. PREFIRENCE FOR MEAT 8331 0AMINT (continued), 7
b e RIS i PN L7 S
€. INDICATE YOUR rllnnnc: FOR NEXT ASSIGNNINT BY (NSEATING NUMBLAD 1, 2 AND 3 (fn» lu.L Pad snd 3rd choice)
In THE. BONES BILOE: ALY

‘ l fttusm /O wy Culllgn? statiom m ”" Alnn-lo‘dﬁz)‘}uoulnnn| *00 & Ycud OoF PyTtTe
lgl 8% S3%iemts 9 SHOTHIS FISLD STAtioM

0
WITH RESPECT 70 A POSSIOLE AEASSICNMENT TO ANOTHER £1ELD STATION, INDICATE YOUR I8¢, l-o&n&“&lu cnoICE POR
. QLOGRAPHIC ANEA OF $PLCIFIC STATION: "d//
- R
1r cnoicer . San_Jose, Costa Mica ﬂ)ﬁl
tes cworces ____ Santiago, Chile

1o enorces . Yadrid, Spain

10. HOW MUCH LEAVE b(; YOu DESIRE SLTWEEN ASSIGNMENTS? .
INDICATE NUMDER OF WORK DAYS ___2_0______.______.
19, INDICATE THE NUMBER AAD AGKE OF DEPENOINTS WNO WILL BL TRAVILLING OR MOVING WITH YOU

None

12, SIGNATUREY COMPLETE |TEM NO. S-1, TRANSMITTAL SMEZT, TO INOICATE COMPLETION OF ABOVE PORTION OF TniS FORM.
TO BE COMPLETED BY SUPERVISOR AT FIELD STATION

19, th CONSIDERATION: OF THg PAIT EXPIRIENCE AND PEIRFORMANCE OF M CMPLOYVEE. MI3 LXPRESSID PRLFIRINCE FOR NinT
ASSICNMENTY, AND THE I’l"lﬂ‘ MEQUINEMENTS OF THL STATION, INDICATE YOUR RUCOMMENDATION FOR Mi3 NENT ASSICNMENT
AND TRAINING:

- : .

Suquct 13 qualified to be Chief of Station, Recommend assignment as

requested,

4. SICHMATURK: COMPLETE STEIM NO, 3<%, TRANSMITTAL SHNELY, TO INDICATE COMPLETION OF THIS PORTION OF T™™MI FORW.

T0 BE COMPLETED AY APPROPRIATE SUPERVISOR AY HEADQUARTERS o

0. N CONSIDERATION OF TME PAST ERPLRIINCE AND PERFORMANCE OF THE EMPLOYLE, HIS [XPREISLD PREFIRINCT FOR NEXT
ASSIGNMINT. AND THE STAFFING REQUIREMINTS OF THE OI1VIZION TO WiHICH HE 19 CURRENTLY ASSIGNED. INDICATE YOUR
l(COﬂMI!DA'lONI R wig llll ASSIGNMERTY AND TRAINING:

.

Recomend ass 1gnmnt Beadquartara.

to. nAME OF SuPEAYigON SICNATURE
Robart N, Dahlgren \\~Q¢A‘9 !3 s
Tng DA'IA
C/WH/III 19 December 1957

£, RENAARS (edditiomal comaent)

SECRET 3
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STANDARD FORM 61 (Arviarn aucim? tu)
PROMULGATED DY CIVIL SFAYVICE COMMISSIGN
FEOCRAL PERSUANIL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—-Bofore swearing to these appointmont affidavits, you should read and understand the

. attachod information lor appointee

e tmoeneseemennetet st eceaaeaianrerinareonnenamnennne O e s ettt ettt ettt b a st e o m e e st e e s e n s e n e etnmerannmaaeermemnssmamnnn
(Departorent or egency) (PDwesw or Sivieon) {(Flece of employment)

, do solemnly swear (or affirm) that—

A. OATH OF OFFICE -

I will support and defend the Constitution of the United States against all enemics, foreign and
domestic; that- I will bear true faith and nllcg:ancr to the same; that I take this obligation freely
without any mental reservation or.purpose of evasion;: that I will well and faithfully discharge the

dutics of the office on which I am about to enter, SO HELP ME GOD.

B.-AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
’ I am not a Communist or Fascist. I do not advocat~ nrr 2m I a member of any organization
‘that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to d=ny other persons their rights under the
1 do further swear (or affirtn) 1 will not so advocate, nor will

Constitution of the United States. .
1 become a member of such organization during the period that I am an employee of the Federal

Government, .
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERMMENT

I am not engaged in any strike against the Government of the United States and that I will not
so engage while an employee of the Government of the United States; that I am not a member of
an organization of Governiment cmployces that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such

an ‘organization.
TTTIT R h e ca aunatiser llln CALF NF OFF'CE
T e e i & v o monen mm,

B ER A ar iy e U
s [NANE OF fJrow. : PN PE T
b4 "". o nmmu sEriAL %o ora
- LB 1 e . UPLETED il FMrusris | TRRPuONE 2xY
! L > ECR
. E - | B I s IWHEN nxgm»
Hh U INSTRUCTIONS [P NI S ) wu! 'tumt of Munuu
P — 1 Y] N i .
2 ——— VEITE WHIR ALRLICE  lqgy ol b:'x:N : e . [ o —.ind
g TUS POUM MUNT uE Birgrrngn |1V KY] MOt noRMEL Caates '-‘a- T T y s luowr
P et aa een L - ’ - 11 RITR i3
v H S o 1. : or Aues -
$Gf  WHETHER YoU WAV HAD ovER. l - in " " o, 75 R Ll omd e ,_,;,‘,. ol
H e #H-
3 "W""Nmtonmn 3 /» 5 ;.«\g,,..(A dJ uoiy ’C NS ot 4
A L / SR :;,,.. , e Y
i R AL Ty I 13
8 PLEASY | . LI R — ——
if nnn CARFIULLY PN, ,/lsp""‘—q a,,d,l‘.,,‘( { lod ,,/ fa 5 it ZJ,. / o
STRUCTIONS O3 ACCuMY /71 . oo A ‘“4’-“‘1_)'??1..14{‘ 6_.72
ANYING (21 ( 4 Ve Py ; - ’
: o ALY IS G AR S s oy
N RO THEN p302 O [ g v e T L ra-agy loorm,
H .28 T THIA Py | f . ? e T O 52
A8 Accu i S oy : i ,} S A5y
- ACTURATILY A3 roestnr £ STE s e e W _ .
bt | ; o ) [ e T
hd H . . 3 T s
-.! ; - ¢ ~ [ . : *
o I g S SRR N
W B GSATm e s s Servan g e T b _ s :
' lo ey L. R Y N AT T ' s.»:-.‘...::; -:1 Rt TSR SR
. Lglib= B SN !u 53 .L “‘fcp{,
e e i e
NOTR.-~ 21 the cath in taden bofore a Notary Public the date of espiration of hiv commissson ahould
b9 ahvun. » awe
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DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty.  Answer all questions,  Any false statement in this

declaration will be grounds for cancellation of application o shamissal after appointment.  Impersonation is a
, criminal offense and will be prosccuted accondingly.

1 ). FROSINT ADORESS (sfreet and nuz:Nee, crty and State)

I
_C'mn/\w 2500 klccewssa Aee. dttar. Wasd Do
2 (A) DATE OF BIRTH I

(0) AACE OF BRTN (¢ely of fown and State o¢ counitry)

Aupuna. New

N 3 () tn cast OF EMLRGINCY PUAST Km (W ROATIONSWP « S\‘zlh;‘ Wlbﬂ!. CITY AND STATR

: Lawl Wtlianzson  Vfathen 82 Lswst Hec Avizorm X

—— .
4 DOES THE UNITED STATES GOVIRAWINT LWALIY, IN A CIVILIAR CAPACITY, ANY RELATIVE OF WIS (UINLR BY BLOUD OR CMARRIAGE) WITH WO T LT % RAYE UVED wiTwen
: TR past 2o monTusr ] ves N2 e

1t 30, for sach auch relative 3 wn the Blanie below.

(T TELEPWONE N,

It additronal space 53 necéasary. complete under ftam 10,

RIST OFTICE ADORLSS () rosiTion € TTMPORARY OR ROT smATow | ¥R Lsm:u
. [T () CLPARTMENT OR AGLNCY IN WHICH RitD
. (Give street number, f any) LMPLOYED sap (Chec )

R N IR TR

INDICATE “YES™ OR “NO™ ANSWER 8Y PLACING “X™

18 SPACE FOR DETAILED ANSWERS 70 OTHER QUESTIONS
, IN PROPER COLUMN Yis

IO | wmave v LITT COLUMN NUMDERS OF ITEMS YO WHICR DETARID AXSWERS APLY

. L ARE YOU A GITIZEN OF GR DO YOU OWT ALLIGIANCE TO THE UNITED STATTS? |

e aonas ———ase

’

r
Vi
Vv
V]

. & ART YOU AN OF FICIAL OR EMPLOYEE OF ANY STATL TERRITORY, COUNTY, OR
NURICIPALITY?

It your answer is “*Yoa™, ghve detaile in Item 10.

7. DO YOU RECLIVE ANY ANNUITY FROM TRE LNITED STATES OR DISTRICT OF
COLUMBIA GOVLANMINT LNDER ANY RETIRENENT ACT OR ANY PENSION OR
OTHIR COMPENSATION FOR MILITARY OR MAY W SIRVICTT. .oooeneanrnennonensd]

I your answer i3 Yaa®', give sn 2ten I2 reason for retirement,
Jdhat s, age, optional disability. ~¢ by resson of voluntary
o invaluntary sepatation alter 3 vears’ servece, amount of
tetiremant pay, and under wAar rot:roment act, and tating,
of setired fsom mulitary ur naval sorvce.

6 SINCE YOU FILED APALECATION RES.R TTNG I THIZ APRONTMENT HAVT YOU
BLEN DISCHARGTD OR FORTED TO M aGN, FOR WIKONOUCT OR LNSATIS
PACTORY SUIVICL FROM ANY POSITIN

our answeris ' Yea'', give in toun 13 1 he name and sdiiress)
omplayes, date and teascn sm asch case

A MAVE YOU DELN ARRESTID (ROT DRLiTrkd TRASTIC VILATIONS POR
WHICH YOU WIRE 1i% D 123 OR LESS CR FIMCITIED CONLATLRAL OF 1900

LEZ3) INCC YOU FRAD APFLICATION RENATING 1N TS APPOINTMERTE ..

It yous answer 413 ' Yas, lat al! such cases under ftom 13
Qire in sach rass (1) Tha date. (1) the nature of the ulense
or viviation, (J) the name and A stnn of the court, (4) the

nalty impused, o any. ot ciher dapostrn of (N8 vose.
fl.ulpmnhd. your Bngeeprints weil Do tadew.

Toe mwuisting oficer bebwe whown the cortilvate ¥ ate shall

(N Age I Sefinite
‘Hnmlu 10 A od 3 satisla v TR 1D 8 spen it nent ould (e o aal v

N the Civd tartve e At spide aiie Civd Guivme Hucee anl Reg dations end
by of Congreea pertrining 10 ayywnnt seal,
Taws (T soaidd D0 thm Kol by M blag of ofl e, ik, Swtelabty la can-

r..u.‘: D aay tend of foreat $-» damy? oF aireel, end et ulaly fif the
ol :

(") ldwmtity of appanres ~1 D the Sty of the apginting ofe e
geard egment SR Ms SR S Jrterasoe be yume] respanalic d wabd 1Rat 1o
Brynenice VAR PUIRa BT aldhaaithrnt weas saheisnmd Tie

" el e aswl arting wre 1o b covnp w el R 180 i
Brel e s40rY pastamll Parmit 11 the arieanter Qral Sl 1A o WRCIEN R A
Botin the Ggasiws s tu Fom stmend be rvenicm Sl BHE IBE Sgnelert ad
A5y et atiom aheel Shal G Sgmnd o 1he (Lacatinicim temes  Fld phyee of
Wenwicne Mar W (bl et 1w e cnbh e, The amweniee
- ades by Qurstivanl an b pwechal DYy HE AP IPweed BUR had (72

5 8 ssecraiet MpcePone et

e determiond thet appiircent 8 nat autiute the =g reage
Untu su & deteraunation s made, t appesntment may Bt by coosummeted.

(N Coricpmshen - The apgs & ofcrr i3 mmmastiy S s
ftigens™ o pevrianms of (1) the Civil Servee Rules amd (1) peen
Pizm 0l cuaritutse an affsiev.d far tadth puiinere sl 1 B acpiatie pead of
Shirevalop 823200 iR The aberna @ of crmfacting sveten v, In daabitul casce the
Apimams creod shcuabt (il b Cearisomat el Lntd lear s e et DevD sevure) o
et L 00 D ing alta e of the Civi] Servece Comoussan

(O Mosidors of Famity —Smitnm ¥ of the C1vd Servae At prasaies that
wtmasva tNrie Wy altrady twn f ewe KT of 8 Tameler WTVing Wik
Fruber. mal v PATAGIUl EDTRNOiIMIRI (3 1N Aengvltive wETRE, Ba othar
et £ 8- & Tanuly B e{g1ds o e deirunal ¢ jenoanset spyssotmeel B
e umgwetive  are Thr appmuctaens «f gurems smiviwnl 1o vetereg
orhism o ot ehient 12 1A T srtement T e membare of Tazaly jeeviesa
s ot gy 10 lrenyeBary ap,v dntrw Ak [loatat ! o sess ©zar Do s0ferred te
1Mt T aeis w00 ¢ of (e Civ st Drv v o Cosmonitoncm Ly do o m

©» e
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NI R PARE M)

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE (/V”

AT feenty (¢arst) ivesttal Alinw HQET TN

/,.Uuiu SoA [A!?L Tﬂ-»zcs _

| FEDERAL CIVILIAN SERVICE  #iiin &iToe THIG AGESCY ANT FCulom [N RUVERLE CHRLNCLOGLICE, V1MW)

, AGENCY LOCATITN FRUM 10 TOTAL SFRVICE
TAL] w7, i, A, >, YR, LS LT RAS
C Z 4 Nash, HC laple (1952 ’

H

Conal Zawe Sov | Connt | 2|rowslg!| ¢ 128 ¥ 3

Yotal Civilian Service {i57] 51 3

1t MILITARY SERVICE (INCLUDE OnLY FEEI0LS OF ACTIVE DulY; 0 8O IWCLuLL TisMinaAL LbAJE)

Py 1C TCTAL SERVICE
Lo, ] w2, v, Ta. w3, 1F. DAL M3, | YR,

(-S. Aprtys rl7 sovdle 2 LR|P ¥ 3
us #nn/é - sl o pvel 2| 2 oslin el 2

|

BRANCH OF SEWwYICE

Total Myditary Bervice /3

D1t CERTIFICATION

[ herety certify that the above C{viliun snd Military service {s complets
and accurate to the test of my kncowle iy,

_.7’)‘:@4._1_2.4&:_2_ _ A7 {/Q_LUAM. :; ;

1v AGRKS: LN TENING AELat Ste. it v wa PEsscunly CHFICE USL OaLY Cot
ST ET LN T o ;
Ta o et trec \

4
/e an -+ = z |
‘f.fulf— /‘ “/‘ff __,'L/_; "{2 , vf:f‘“& _r“» ’A// :

ey 90 C BT a_ ¢ M LR e Y L I SR A
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£IRW D8faiy
1altanl T BUDL ALPEAL NO, #7-20321. 9
APPROVAL EXPIRES Avugust 31, tese

- fo a. wavi (Frint)
"Earl J, Willismson
It more space is required, uso additional sbeets of paper, De ALLEELS

¥rite oz eac) sheet your pame, addrens and J3date ©f birth,
Idenitfy eacd ttem, and attach to this applicatios, ‘ ‘

2. USE OF APPLICATION - Check ooo box below to 1rdicate whether you wisd this application to de
considered tor Foreign Service employment oaly, or ftor both Forelgn Service and Deparlmenl;l
employment, Uompletion of thin form is not reinxrea tor Depdrtment nrp syment only. Staandard
Form 37 =ast bde filled out lp any case.

Cj!FC‘E'G\-‘{S¥JG&-0NLV U3 FOREIGN SE#/1CE AND DEPARTMENTAL

3. PERNANENT AQIRESS (Place from which you will eatec? transportation of self and Rouserold effects,
if any, (¢ afpointed to the Joreign Service)

Baltoa, Cansl Zome

4o IF BORN OCTSITE TWE UNITED STATES, HOW WAS CHT!IZENSmIP ACQUIRED? |7 & NATCRALIZED CITIJEN, GIVE
PLACE, JATE, AND NUMBER OF NATURALIZATION CERVIFICATE, {Jectson Il <= I—a 57},
111 .
: X
5. &, ARE Y0u VOW IAVOLVED [N AAY LITIGATION OR SEFRSATION AGREEMENT? T ™ES [ Y
0. DO YOU NN OF ANY PROSPECTIVE LITIGATION iw 4+1ICH YOU MAY BE JNVOLVEL? C3 ves é] N0

(9fve details, if answer {3 yes to a. or .}

6e WHAT 18 Vi€ LOWEST ENTRANCE GALARY YOU WILL AJCEPT

FOR OVERSEAS EMPLOYMENT? (Exciustve of allowasces) s PER YEAR
To wHAT RESTRISTIONS ARE THERE, |F ANY, ON YOUR INMITIATE AVAILABILITY FC& DUTr 'N ANY PART OF THE
WORLO?
Rone
Se As FULL NANE OF SPOUSE (If wife, give b, JAaTe OF BIRTH Yz, PLACE OF 8IRTH (Cfty,
adiden nase) ! Jtate or FProvince, and
Bone i Country)
3. IF BCRN QUTSIQE THE UNITED STATES, e, |17 satuRabtle GheE PLACE, CATE, AND NO. OF NATURAL~
HOW WAS CITIZENSHIP ACQUIRED? 1IATICN CERTIFICATE.
9. o N TOILL RESIDE WITH YO O¥ENSEAS
NAMES OF CEPENCEMNTS RELATIONSHIP . JATE OF biwlw o 5
v N
— — SR oL ;
e e et e e e et men e e o e ot e aeren ! S
£
; ; ! )
e ' t S
e+ s . - 3
i : !
10, FaTni ':"MI;'_-‘-_____—""""""”'“r""'r":'"‘"fk"ss . T TRLCE OF TR
.5 ) Auturn, H,Y, | Auburn, H.Y.
TT. 1. W iAf9'S At (Ya1den) |G POLSinT A0C9(8s c. FLAZE 0F 3iaTR ]
i Decoased Auburn, N.Y,
!
T, T PACINTS BION JUTSi0f TmL ONITET STATES, 357 "nid fai@ 037808 w1th7 578769 T5112Entuifr (Thech faicyy
b alrgd ) ) T

TS

AT Y PR RN KL B LN STr TN wife ta
FASTPI00 mile Tnf CEPAGTNENT 56 aNTANp
s S tlest ¢vve Bile, qdlere o fateLa el T or, and a0 2nLwanale o Tldee, 12 ey,

‘|1t. Av (RN nAT N 2R A
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e

. MPLATULIEL N RPESIZHENG N FZREIGNY CU

BLLAIION NP I

 teme__ | i , . A

15 FOPEiLe LANGURGES (Reflaces (tem [0 on Form (o)
Fuse anl indicute the cxtuat of your conpetence, f.ce Excellont, Soud, Puir
B LAnnuAGt i | #. wiay C. WRITY O, 554 fo WWUfDoLtAND
i Epanigh ‘ Good i Geod Good Gocd
16s LIST PPis{Nl OR FGRMLR FOQLIQN CONNECTIUNS:
s, wyLivgss | .
8, [¥PLCYMENT
T. wiilTARY
17. DATES 402 PLACES OF RESIDENCE FOR LAST 30 vfaks . —_—
oares S STHELT ANC Nuwetr crry _ SIATE 0% _LUueTsY -

[ 194142 | U8, Army

194P-52 | 0824 Arcacis Pl, | Balbosy Cennl Zone | _ Pamamm

0,8' _»_U.so

S S ; . . . B
ORI (RIS —- U R, - - R Poas . e ———
- O S . - e
18. DOES 75.% s INANC IAL POSITICH PERMIT CIS.HARGL OF ALL GLBIS INCJRRED? T T %0

19, HAWE 7%, EvER BEEN MEDICALLY DISCAARGED FAIM In[ &RMED SERVICE? T3 ores - 4G
1F *1€5,° GIVE DETAILG IN ITFEM 319 0F f0RM 47,
20, PRESENT MILITART STATYS
A, ADE vSU REGISTERED ®iTw A SELLCTIVE “LRYIZE 20R002 271 ves ot T PP SPEL," LTATL EELOW
TrE SuweiN ANO ADOR(LS OF TAC BOARD, AND YOUR CLaSEFICATION:
Be DO Y3L ABJL A MILITARY RESEEBVE $TA"yLY “8us 7w 1F 903, STATL BLLGH, TWE EANCH

OF SEP 10 YOUR SERIAL NMUMMIRD YOULR OPLSu1ZAi76 UNIT AND MEADJCART (X%,

1T Rogerve ~0-94L40652 « Fo organiraticon -

Ple LIST OT#(6 NAWES, IF ANT, By walCn YOy né 8 GUIN raZan I0CLL0ING MARRIED WAWES, |F WARG!I() MOW{

Trdw Calf, GUatal OATL CURING wriCH NAWE' @il us62, 0OC NOT CuPLICATE INFQawalile SLPEL_IED '
i G8 FORM &1,

Hezo .

2o omhde P pelw BEDY UNZESR Tal CRVIL D RIIf STTiA{e ml rniger 23,

Sut ject to Civil Bervieo Retironcnt Aet

Ay SEIUEITr S MBR, P Bar,

el
nolten O ol Fore

show yaur qualificatlons tor¥Foreign Yarvice L-plouyrment, stats
or on s scparategheet, any additiansl arnrurrintedata tha® ypuwiah to Nave cotsisered,

e 10 yon telleve ine information you Kave oupplied on thin application dnes rnos fully
'
!

2801

gortosber 19, 1952 T A Iyt Yogaeion
(- .
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SN
(ji) * SECRET N

oxintaing <over tf latecal nesignment) -

toonawe (dast, Furat, middie) . pAYE 0P pIRTH 9. Gasne

| Hil)iameon, HEsrl J. | | G

&, OFFICE, TIVIZION, DRANCN (OF oreresan alation sad !? PRUXIGY POSITION 8. FwPLOHrts S/7TINYION

| DDR/EH/00Q | __ops officor 748)

June 1888 2

7. PROPOSIC STATION ¥, PaOPOSTO Vtion (Yetie, Nuwher, Orads,
San Joso, Costa Rica Chsef of Staticn, 0198
[ 10, $STIMATED DAYE OF }ll. RO. UF HEOEINOINTS TO
PrPARTURE ACCOMPAR Y

12, COMMENTS
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COHRFIDENTIAL .

DaTE: 13 Boptambey 1950
FROT:  g-3M
TO ¢ Chiaf, KR
Director of Security .
Diroclor of Porsoanel
FROM ¢ Chiaf, Communications Security Division.
SUBJECT ;

Notification of Cryptographic Clsarance - Earl J, Williamsem

1. Subject oxployes has bean granted a cryptogrephis clearance
under tho pirovisions of Cl. fegulation 90-500, Clearance is effeciive

—d8 Auguat 1938 .

2, oubject has boon inforzad of the granting of clcarances, hae
teen briefud concornlag cryptographic and rolated coamiuicatioss sccurity
matiars, axd has signod a Brioling Statemcat acknowls.ging rocponsibility
for the protection of cryptographic information,

3. When Subject ocaployoe no longer roquires the clearance in order
to perform his assigned dutios, it i3 roquasted thab ihs Coaxmuni:cations
Security Division (<411 I Bldg,, Ext. 3021) be notaficd by . __
" ¥H__ ___, that the clearance mcy be revoked,

FOR CHIEF, COriNICATIONSS

Chiof, Prg&éctlvo branch
Distritutions
i

1 -
1 - Security Cffico (Briofing Statement attached)
1 = Personnol (wing 1-ti Curio Hall)

1 = (C=5/PLUT File

COXFPrICENT T AL
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TO H
FROM
SURJECT:

Chief, Communications DATE: 0 August 1952
Acudng .
Chief, Security Division \

BTLVIASON, Barl Jemog - !
#h3726 '

In reply to your memorandum this la to advise that subject meets

the current requirements for cryptographic clearance and is approved for

such duties &s of this date. t

[
1

!
i

L EP e

E. P. Geiss v
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SECURITY 11t ORMATION

N \§“ SECURITY APPROVAL
D\ : :
<) . Date: 9 May 1652
T0:  Chief, Covert Personnei [ivision Your Reference: 1,-9389

FROM: Chief, Security Division Case Number: 43720

SUSJECT: WILLIAMSON, Eary James
1. This is to advise you of security action in the subject case @s indicated
below:

(RS Sécurity approval is granted the subject person for access to classified
information.
Frovisional clearance for/full huty with CIA is granted under the provisions

of Paragraph D of Regulation 10-9 which provides for a temporury appoint-
ment pending completion of full security i{nvestigation.

The birector of Central Intelligonce has granted a provisional clearance
for full duty with CIA under the provisions of Faragraph H of Regulstion

1C-9.

2. Unless the subject person enters on duty within €60 days from the above
date, this approval becomes invalid.

. Subject is to be polygrnnhcd ag part of the koD procedures,

‘f yﬁ” 1

163a 0.
PRl
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SECURITY APPROVAL

Chiel, Luployees Livision, Special Support Staflf

To Fevsorxal OLXtemcs . © Detes NOV 96 i3]

From : Chlef of Inspection and Security Bumboer: 43104

SubJect: VILLIASU, Eurl Juwxes
#43726

1. Note "X" below:

Security approval is granted subJect for nccess to claseifled
X | information contingent upon the rocelipt of derogstory informa-
tion at gome future date.

Provisional clearance for full duty with CIA is granted under
the proviaions of paragraph 4, Administrative Ingtruction 10-2,
[:::] which provides for a temporary appointment pending the com-
pletion of full security Inveastigation.
Unless the applicant enters upon duty within 60 days from above
X | date this approval becomses invalid,

. 2. Your memorandum dated 14 August 1950 stated Subl ject fg en
o applicant for FDI.

Ve

'::i"Kw UQQML\ P

e85 ns Za Loker, L.

; CRief, Pareanaal Xacarity Livialan

2 . N (hirf, Speclal Security Yranch
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