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SECRET
i 8 may U79

ME3DRANUN FOR; Director of Central Intelligence

VIA : Deputy Director for Administration

FR£M : F. W. M. Janney _
Director of Personnel

SUBJECT ; Mr. Joseph Burkholder Smith

1. (U) Action Requegtgd: None; this memorandum is in response 
to your request of IS ®y 1978 to provide you Kith a very brief rundown 
on Mr. Joseph Burkholder Siiith.

2. (C) Mr. Snith was bom in 1921, holds B.A. and M.A. degrees in 
History and has studied at the Ph.D. level in this field. He served 
as a Corporal, in the U.S. Army (1943-46) and from 1946-51 he was ah 
Assistant Professor of Histoiy at Dickinson College. He entered on duty 
with the Agency in September 1951 as a GS-09 and reached the GS-14 level 
before his retirement in June 1973. At the time of his retirement, he 
was assigned to the DDO/Wcstern Hemisphere Division. He received the 
Career Intelligence Medal. Overseas assignments included^ |
1984-50; Manila 1958-60; Buenos Aires 1962-66; and his last assignment, 
Mexico City 1969-73.

3. (8) Apparently after retirement, he wrote a book, Portrait of 
a_.Celd h'arrtor, which he. did not submit for security review or for DCl 
approval”.’ ~TTvs book was already printed in advance uncorrected proofs 
when the Agency first learned of its publication. It contained classified 
information; however, the Office of General Counsel advised us that it was 
the final decision of this Agency and the Department of Justice that we 
would not pursue civil action against Mr. Smith. In this sort of action 
you must prove damages. The Operations Directorate was reluctant for 
security and sensitivity reasons to point up those areas wherein we 
had been damaged. . ■

4. i'U) In the event you wish to read further on this subject, 
we hare attached papers furnished us by Mr. John Greaney of the Office of 
General Counsel.

J

F. If. M. Janney

Attachment
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15 WAY 1978

r MEMORAWDU?f FOR: Director of Personnel -

•v FROM: Director of Central Intelligence 7 . -

SUBJECT: Joseph Burkholder Smith ■ \ ~ ' "'V:.-

■ ■ Could you give me a very brief rundown .on who Joseph Burkholder Smith 
is, the on? who just had an article in The Washington Post on Sunday.

i£~ He apparently retired in 1973^. •'

STANSFIELD TURNER
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By Joinph BurkholderSmith ' !

TIVENTY-WHU.collate reunioaiacw great ocastoni;
•tor letting ths world know bow wettycu’vo dona, and 

rnlM was no exception. Ail niy old ciiM=tatisx it soraiad, 
had become axuiudt aecretartcs of juu or rice presidents 
'at Central Moton or hid acquired soswequally UapreMy*  
titio. So It waa a little einbamstajt wbe® they'd aik tnw > 
whail was up to. ; .
• Not that I hadn't dooo well niyseU—I was at tho ttaa 

fairly high up laths Central Lntelkjtescw Agency. But I 
waatt't aliowed to say that, so when they ukod. 1 bad. to' 
rnumblo something vagbo about being a dviliM mjAoyeo 
nt Patrick .MrFoirew ba*e,  an excuse that. I could tell, con
jured up images of gratae) failure (lob raaft drinking jw- 
hapailn thopeoplowhoheardlt. * "
••Not being abJo to Unpren my oM cbassatas was a email 

I wound, but it symbolises ah Important problem lot GIA 
agents. We Lire Ln a society where iota etpracle plan their 
lives so as toaccumulatothe greatest pastels number of . 
credentials of tbs sort that will wow their peers at retmfccs, 
and. similar moments. 'Riesa credentials gito many Amari- 
cans a: sense of identity? and of recurlty.ClA people are by; 
no means iinmuba to the desire to impress people with 

’crpdeotials, but their jobs are directit afedds with that 
Urjoi In that way and several others, we La ths CIA have

. been deprived of tho normal ego support*  ef the American 
* life of our time, and bow.we dealt with tied didn't deal 

.with) their atrfeoce from our lives has bad 'ocwthlog to do 
with how our agency has (and hasn't donri it*  job.
■ It wasn't jurt <njr status among our peers tbit suffered as 
a result of our work. Normal family life was a victim text 
Tb.o CIA’s Clandestine Services tltrisinn his for yean tad 
Lha highest divorce rata of any orgaaki'.kxi in the govern
ment. Part of fta reason is that recruits of tny generation of J 
cl.uidsstlae operators were instructed never to tell their i 
wives what they were really doing. “Just say it’s a question !

■ of national security," they told us when »t had to toko oae
pl our frequent absencesi from hotr.a, • ;

Of course, tuny men also discovered qitiridy west 33 fan*  i 
/prevernrat that line was over the old "ve't’scnj late at L6o! 
office" rontins and took advantage of II SU1L meet efths. 
:rarttiU problems came not from .philiMie.-i^ but from tit® 

. liuspcctimlar, bitter toll that living hfcilw cc.er takes 03 
.owpio. Offlom wttil gaorf marriages mi-bi Sell their vim 
in general terms wha t kind ol work kreps 'bra cut at n!.rht, 
but they have to kilrt that the wires piv*  u» hint, The first 
thing a CIA wile Issrta ii never to ask another woman what 
Liar husband tibeu, let fear jho wfU b*  kiXwS'liss sameqirs^i

. tiori. ‘ . ■’
CIA wires also Jtero to join their hratais-ds in Jtevyias 

their children In the dark.. When scbcots tsys pregren-a la; 
which the kids' fathers ull tbeir cL-jws stxvt dteir fasrsuU 
JDg work, sbo bJU lo help invent reasons why her child cast 
volunteer b.3 father**  partidpsUOii. 'IVlie-a U.a sort wsnta w 
visit his father's dffire. tao way his frtetnta d.i ihe tsurt try 
to care hb Urribl® ferimg of re.'-ccen obsa bi*  father tall*

hkp tso. This Hud of travail raaka may wvtaea woadetf if * 
It's worth the effort, . j

Talking to Yourselves

I FACIA AGENTls stationed iaWxdungta^hebMtpget i 
used to being asked at every party, by every atrugcf bo 
meets. “VTbat do you do**  Personal qualities Uko tnadncM, 

good temper, or Intelligence — even good looks xcd taoaty 
ta- m«aa nothiag la the- nation's capital compared with 
where cce stands in the peeking order. A CIA coupto who 
maintaia their corer are quickly "selected out*  <if any party 
they go to and rad up in a comer talking to tbsmsdrex

CIA wires, particularly, feei this LssUst sodd faDwa 
deeply and retool it. Until tbu. women's moyettent, most 
wdsenwm raised tiJ chaMtl their arabiiota toward tbs- 
areas of party-giving aud cookiag. When married to a CIA 

' agent, they frit they were denied there UtlntB Nvsure of 
. thrir huabands*  work; and their marrtxgtogot Into trouble

When CLA families go abroad they find their lives crea. ! 
jnore disrupted by statin anxieties. Tha American official > 
commuai^, centered at tho embassy, spend*  mors tme ind ! 
ef fort than lhe SovIrt KGD tryicg to discover who are the i 

'^'CtA fasniUea.-lf a CIA officer b assigned to the embaxty 
• utider the guito of being Lu ths Fcreiga Service, the fts. In*  

formation Service, or tho Agency forduternatiooal Develop*  
meat, the rsal employes of there orsMEations Ircrrt tha 
CIA agents out and then take pain*  to treat them as second*  

• class citirrasl Tho government employers who are “legiU*  
mate" embassy personnel don't speak to them al all If they 
arrive at the erribawy under deep cover, with co false iden
tity. then not even lhe other CLA personnel speak to them.

Tho garno of uncovering ft t» CIA people is iruiilo stalls I 
for tho "legirtraato*  embassy personnel by a number cf ;

. means; Tha Stalo Department won't let CL\ agents call 1 
themselves, m a cov.t. Foreign Service O'.'lcws; they havn I 
to say they're •'Foreign Service Jlreerve*  cr Tcreijm Ser*  > 
vice Stair cfftcera. H».3l FSSs. as thiyYs railed, aro fahty j 
lowdsvri and real FSKs are never in pcllticii jo.~s. m tho.J 
CIA’s j>wp.lo — listed as.fSS or FSK "political offioert" —>

.arnohrincs io one and all. ' .................. . ■
■ In thoiamn jtaiu>prwer?tng spirit, ths State Dejviritncal 

used to publSh an Jhnita) Biographic Keglsur, a who's who 
.of the Foreiga Serelew that Included l&fcrsittea <r» de?, 
irees. Jcba, and murky pasts; it r.Tjt tmti! 1973 acd th? tauri ! 
tiers c! revml CIA ajenta lb at Stalo made tbs’ Hx-ynplJoal 
Jtfgutwacta-tu/ivddocutarat . _.. .

Envy, Je:<lotwy» ami Oistnist. •'

T HEtS .Ute! sra-rre! way*  lo dr.'ll w;!_0 the problem of 
cred -ottab. Or, ? b to rbs above tea vc-ei of stan-j aix- 

lety. Acsthvr b t« J.ura te laugh thrst c?f, wt>if City ore ■ 
painful UaterrcniLHy, however, a Kors cocxmoa way of 
handling the trsdec-if between jwwr revre and ys-.tr status 
jj to pvr t:p cf ibe first to grt mere cf tis si.-ead. La 
fore!tn roots’.*  CIA a.sj.-nt: o.’Ien Pure Svra to anaiaiy fjj 
tho satires .iM the cipiomidc cocwmairy to Wuller thtm ,

CD.rrrTTiTD



• . Important that they've trade tbeir secret Jota obvious — 
( vzbjch hxi not only brru.cht tb«n envy, Jealousy, and dl>  ■*

trust, but has made ft.rery hard for thxxato do Ihoirjobof 
totclti’racyq’sth«isgpc:p»rty. / ■ ' •
'*T>6 you know that OA people am paid double salarin tt>? 

• nerve abroad?*  the new pelidcai pflicer-iti Stagspore said to 
• me when I showed tun and'tin family around the Singapore

Swimming Club oa lheSaEdjy aftee he arrived.’Tbey get ■ 
paid twice as much ai you er I do. They get paid for their 
ewer jobs and ttea paid ajnia for tbeir haal^paatywoffc' 
Tbat*a  why th eylfvw better than we da" .,• . i
,. I felt flattered that Lw» bo'ding cy ccrer well energh to 

. .be told hla secret, and 1 only wished what he wae saying 
. Veretxtla ■•-•••
.., But It was an Imprereka that was understandably tf are*  
neous.ClApfflcers dld aem la covm thatwere lower Jn 
rank than their real Jotexand. both on the job and off;they ■ 

. didn't Uvelivescomrlsteotwiththennktheywere pretend
bg.tohavB.Ttjr reasons ci,their jobs, agents cultivate «t> ■ 
tacts la the local.governmttit and otheedlplomatic mtafonsi 
in circles far higher :tbu people of their cover rank ever • 

■ . ■ have a chance to meet. And Ufey L-jlst on renting the Jtlnd: ! - 
:of house9 to which their-CIA ranJc entitje*  them.- as weil aa -

. demanding and receiving a lot of sp-elil perqulsltea-- : 
... fdy new.friend was wrong about the double salarte3, btrt 
jdLlhe CIA officers ha bad seen abroad would certainly 

. Lavi given-hint the Imprrwucn that he had about that rato 
ofcompensatioix • ■ - .• •■•t’

(■’ In particular, most CIA station chiefs are not content to 
live La quarters much less fraud than the ambassador's offt- 
ctal.residence. In jn.any cviih'trtra. this iriskM sense the 
CIA Lis liaison responsibililira that are officially reenynbed 
by the nmba.vtador and th? State nepirtrnent flirt th'.*  Is not 
appreciated by th? lawtevri rr.H'ivytrs of the vmbj.eiy. If ■. 
it‘s toM to theta at all Ementmeat of ths chief of station's' 
Mf«’tyle.-buW5le?flj»>. , .. . . ,i - !

ja thn pasi, manybihlefartf statothade no attempt to hide 
lhetr prefrimcis for dealing with th a CIA station chief 
rhtha’iihih.tho nmbasedsr' iuwetbcei' because. they L
bwed'a fjreix debt-ini ths.CLA; wblchiuuy hive stolen the• 
"efretlpnf/cr-'thuD ?df financed the' wup -that’put them Lt| 
P<h*Mi"££a^r*exHi,  .CiA station.chief^bsyo'.alwaysifKlt they ; 
cnu!d;tot entertain there men & hdvglx it.would bo detrl»l 
iheh^ to ^o pfwiiits'acdiUiiaTftU'cf ths Untied.Statas,< 
.they, argue;if ibey'ditiihii: hare tSori^’.ahliac^itrsments; 
a t (tils fo^SijtSiiliea UgydeaC.Ono'irtatlcn chlef-Li 

' Jena*iniih.ts  i!»d»gct.'tdv’.itrad" p'roriotioru .by tiilsgimbllb.
' jtihai rervril rha^.a'CLyUfta^'.vilj tarrga:H.to'hLi'bou>.'

• • • tax-''.  " c - - ■ • -:•■ -.■ -I*
/RnaSrSacpp, lxltiv?,b<yik “Perret;taterril;’,-,^vj&ia ytrift: 
aectmnt:.cf-,t>.o;;i>ertpjbrtt«i:a.cerxy-.pvi^hhrl.'efl;-jyKi In 
yietnim.zTh^’ hsd'toetr ova.hcteK club, svrtfnmtag jw>l, 
andean Litho IMCi li.b-i it wa*  ciwtostary for CtAoffi-l 
cera to b3Vo:chsuffe«ra. 1<A M th’ raticosla that you

■ jiwwfwj somebody arwiad to guard CLA rars against looting; 
Kinrit thocirs were govrmevet property,.the gas and oil

and maintenance crats. as t»eU as tbs chauffeur, were paid | 
tor out of the station's housekeeping fundi People who >

" were listed as Jowly attaches were often area driving, 
around la bjg. unmarked, chau/feured can, which drovo1 
the ForergnServIceOflictrs Lolo frenzies of envy. ... ' 

“We’ll Entertain Ourselves” \ ■<
EVEJJ WORSE, perhaps than using perquisites jit fend 

off the pangs of statusanxlrty is CIA people**  tendency 
• to huddle tcgether.'lf the rest of the world thou £bt we wern< 
t nondescript Array oUlcers and the lUua, wet], we knew whO; 

was and wasn't 'who and could play the rune with each' 
other. The clbrf.etnbtary personnel won't Invite us to thdr!

’■ parties TWe’re too low on the diplomatic list to. pet Invited to 
the Important function gfrent^r otherembujiaandbyof*'  
fldals of the local gcTrrnmeritf WeTl entertain pursdres.

.. Consdentlon*  ClA otficen try hard to curb this practices 
.. which after alLts a breach of nearly every tenet of good s*  
- curtty, but they fiil nioro often than they succeed, . .*.

■ ■ .la the days, whvn our nattanal purpooe was more elsarty . 
defined, when.we^wouliL la thoteords of,John.F. Kennedy, . 
pay any price and bear any timieo la dvfeosa of ths freo >■ 

■ • world, it dldn*t.m»ttre.so:maeh :.lf:thecoTer<rf CJA.penoo- ■ 
nef was a littlo thin. In some countriex tho prestige of tho ■■ 
agency was even hlgber litau h was et home, cnornioasly 1 “ 
higher than It has breu at home.fcr the Urt three years. In | 
the Philippines la the late 1540s, the ClA was so well retire 
ded tlut members or the Artny Counter Intellltjcnca Corps1 
tised to try la recruit Filipino*  try passing themselves off a*  j 
CIA agents.'feday, thn open life atylo cd a.-itt lion chief can' 
lead to his death, as it did fcrHlchard Welch in Atheux ; I

Welch was fciiiil by the gun of aa antPAxhericaa assassin, 
but the gun was put into the JAwwln’s band by ail tho defen*  
srn ngsist the dilemma of conrt life that fra dreertbed.’ 
V/elch lived In a-house Inherited from past station chief*,!

. everyonei in the embassy tte*  his ten a position, tad his 
blo^nphyappgi^l tn t£e Blo^phic'HiegiSter,- which could • 
i»fouudiaMyLbra^.’..,..';• •

■ . Af.tec, Wdck c&ed;ibe .M!iib^^W&.-EWfttfyIJy clxwifled;
' ./but titatdcesn't'mMwahJeSj;to;tfio;prtiM«ai CIA personae!

• ..b^ll'^vn^iMia'sti^^r^-.^V^gMp^bsd.to.bo/titbcb'. • 
js^siwfe^'.tl^-th^re^iariire^TwU they lore their : 
yor'kapdibeUeve in itdrepty, -fijlJfeet'Taags.-Th-it'i'.

/hbmM/iutw^^diwSllp wooughito curtijth’o .obviousness 
.... of'CTAsjirats*̂dentitlrs/to  &Se:taiii2.^we*.M ;jusi.got-.ti>' 

ideafwith-fti '/ \
On way ta da that in to treat CfA agentspathetically, 1 

Th ears are obviously propio .who have sicriffced ipnietbliag} 
;.to.yqtft fur the agency, and.;whi»^?^ ‘̂j5'^ir>or3iiuiii!»-'!: 
esitint on havliig’staljl’e re'Jtidruhlpst^witbLticireo.iyorlterx !• 
since they can't hs'vostable reiaCbaships with- auyotis■eiie./;- 

■ Tho main thing m sa agrees life practically, tba'cily i 
.thing; for runy —ti how he's trea&iu Lugjey, wharo ho 
Stands there. .' ; <i" J

CCWnWSb
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CfA riirertor Adm. Stansfield Turner. •

So vhr.n AdtX StrofleM Tnrnw Quickly tirvl.820 (Tin*  
dmtinn S#rrleen offlcwu Jxst year, my Initial approval Borno’ 
of thc-so fired, 1 thought, mu't have bem ths people •who, 
made m» d««eido to Hava ths CIA in 11173)nave way to rnirgi?• 
loiy, I ft ’mo that the greatest physical hazard many spooks; 
tin ve ever fsceel h the danger of chottos oa the pit of ths 
olive In ir.i-ir martihii i'ut the yreateet hazard we all tsce In 
life ts pot fhysk-tl danger, it's having sotnrthhjj! eat away at 
our soul rtd caa has to b-a a clandeaijne operator; of Coursey I 
but ost-e ha It, Jia b deprivedcf-ths normal neias of 3us>j 
iiimux!tus*if4assgithiipr»rH>sinoursocltty.- ' • j

I don't mean Turner should have kspv on Licompetentat t 
ilel. fm aurw that after th®» S43 firhvpi evrrybody ebd at 
I^ao;d«y f-ei*  bitter arei fal^hteaed. Tt;-*a  aru not, after aj, 
jiovf.-e *.h>>  have atiything t-lse to fail batk ca, azul they 
nerd a io: '1 *7pport  from litr cnpnisstiaa. Turner iua to 
use thrwpeopla. sad it fee wants to u» them effective?? ho 
€i»xht to ftod a way of JctttEX acss ks while oiktox the rest 
fevtwire. ••;•. . •■ •■ ■ ' •■'•• . -V.*o '•

'. • i
’ Tha cpthw, t- f« omrt» ir rrTrrrted frrws Tto i7<wfwi 

f.fcmd'uy, uafarmrrhirjii CIA 2 ^.7~
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4 Septenbor 1973

Mr. Joseph B. Smith 
1213 North 2nd Street 
Harrisburg, Pennsylvania 1710S

Dear Mr. Smith:

; .As you bring to a close your active career of 
service ,to? your country., i want to join your .friends 
arid co-workprs,-.hi wishing you well arid hoping that 
you find your retirement'filled with enjoyment and 
satisfaction,

It takes the conscientious efforts of many 
people to do the important work of this Agency. You 
leave with the knowledge that you have personally 
contributed to our success in .carrying out our .mis-- 
sion. ..Your faithful arid loyal support has measured 
up to die high ideals and traditions of die Federal 
service. '

May I express to.you my appreciation and 
extend 117 best wishes for die years ahead.

Sincerely,

W. E. Colby 
Director

Distribution:
0 - Addressee
1- - D/Pers
1"- OFF
1 - ROB
1 - ROB Render

OP/ftAD/X'B/td-M/lks

Originator: . i■ • j. • 
Direc tor of Personnel



SECRET •-J
I COVER CONTROL OF RETIREMENT PROCESSING r ■t

* •? 7 't -.

1 TO: Retirement Operations Branch Dife

I Office of Personnel
*' iif: y V - 7 '

RETIREE _ „
,>e»rph F:

CATEGORY OF 
£L*>LOYU£hr

On the basis of a .review of the records of the Central Cover Staff, the 
following action' is ;to be taken on proccsclng retirement documentation 
for the person named above.

FINANCES

1 TYPE RETIREMENT CIVIL SERVICE y CURDS
OATC '

pt?
1 COVER OVEftJ 

ROUTINE
COVERT 

(OFFICIAL COVKt) 
LOCK-UP

COVERT 
(HOC) 

SPECIAL

RETENTION 
OF AWARDS YES NO

1 CORRESPONDENCE
OVERT COVERT thru CCS I

INSURANCE

l‘ " ANNUITY PAYMENTS SHOULD BE
V ’

U.S. GOV'T. CHECK
U« 

OTHER 
■ follit)

I TAX DOCUMENTATION SHOULD BE
CIA

7
' esc OTHER (HEHO FOLLOWS) .

I REQUEST TRANSFER GF FUNDS FROM
1 -’CIVIL SERVICE COMMISSION V.

YES' NO' - INTERNAL TRANSFER

OVERT COVERT MAINTAIN RECORDS INTERNALLY onlyFEGLI

1.;TV
TYPE OF HOSPITALIZATION CARD

1 AUTHORIZATION TO CONVERT INSURANCE
YES CONVERSION MUST &E APPROVED BY CCS

1 ,. » . RESERVE

1 ' MEMBER OF CIVILIAN RESERVE
YES

NO |
OVERT *v COVERT

| RCMAAKS

CHIEF , .CO VIP SVF/'Gpr BMAUCH, ClhTtfAL COVl'fl STAFF

1 ; ' THIS SECTIQM TO 3E COwPlETEO BY OFFICE CF SECURITY

____  _ _ - _ - Z. _ _______ _ , NO StCURjTr f/9 K.-Zl F<J A&OVC. 

CThEP Ji«5 tri»J«. r JGiiS *5  «OLLO«Si '

cmif;, rwr-iorfe ij'^n T an*t»r.M.  crrtcc cf skv»ii»

E.}. I.V.FMI Cl. AT: MZAZZS7CRET“
7 - OFF. PERS. FILE ROOM



SUMMARY OF EMPLOYMENT

JOSEPH B. SMITH

September 19S1 to January 19S4 - Began employment with the Depart

ment of the Army as. a Civil Service

employee in grade GS-11, assigned 
to the Pentagon in Washington, D.C.

as a research analyst of economics

and political affairs concerning 
Korea. Because of my wartime . 
experience and some post war grad

uate work on Korea, I was contacted 
by the Army for this position during 
the Korean War,

January 1954 to August 1956 !n'1954 I applied for employment

with the United States Information 
Service as an Information Officer 
with the Grade of Foreign Service 
Staff 5. I served on the U.S.I;S. 
Mission in the Far East area. My 
duties included design execution 
and supervision of the U.S.I.S. 
media operations in the Far East. 
Also I was special liaison repre

sentative with the British Infor

mation Officer for the British High 
Commissioner for that area.



SUMMARY OF AGENCY EMPLOYMENT, JOSEPH B. SMITH (Cont'dj

August 1956 to May 1969

May 1969 to August 1973 -
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SUMMARY OF AGENCY EMPLOYMENT, JOSEPH B. SMITH (Cont'd)

CONCUR:

CCS

^APPRp^ED^^_

- ; Orfice of Security
■ • - f • : -4- . j?r.. . . .: /•.. . v .

! - ■ , 

! ' i -

i ■ ' -

i ‘ r

DATE
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16 April 1973

MEMORANDUM FOR: Chief, Wil Division

THROUGH : Deputy Director for Operations

SUBJECT : Career Intelligence Medal for 
Mr. Joseph B. Smith

1. The Honor and Merit Awards Board is pleased to-, 
notify you that the Career Intelllgcnco। Modal has been 
approved in recognition of Mr.. :.Smfth/i/contributions to 
this Agency. You are requested to inform him of the 
award and of the security provisions governing it as 
set forth in the attached memorandum from the Office of 
Security,

2. When Mr. Smith returns to Washington, please 
notify the Executive Secretary, Honor and Merit Awards 
Board, extension 3645, room 412, Magazine Building, so 
that presentation arrangements may bo made.

/«/ It E Austin. Jr.

R. L. Austin, Jr.
•Recorder.

Honor and Merit .Awards Board'

Att

I Distribution:.*
| 0 fi 1 9:Addressee
i •• >■D/Pers - • .OPF w/forms'3'82 5 *00  '
I 1 - Exec Sec/!i3LAB

1 - Recorder/HMAB



REPORT OF HONOR ANO MERIT AWARDS BOAR
_Z2_llax£h_im

t '. Z ' -

:<? Honor and Merit, Ava acndutlon

Career Intelligence Medal

■' n e«. »c> no. 

1)07894
Hawf (I, 4»f . Kt r O > W » rfx? if)

SMITH, Joseph B.
I 0 I 0 »r AW

1921
.%(f r MPiovtf

'4 1 Staff
MCI O» ASS 1 SNW» NT | so $ t a fion

DDO/WH . -; Id GS l 14
p| *BA*D(0

[~| >o« *!»#•« «no» o«

roa Mtaitsaious 4i«vicc oa t<u>iao rxt rcaioo September 1951 • Present

atcouKCNOt apppovpi f~| oot( NOT aicowMcaq »pp»ow»i

uwuiiimo citation

Mr. Joseph B. Smith is hereby awarded tho Career 
Intelligence Medal in recognition of exceptional achievement 
throughout his Agency career. During more than 21 years of 
service, Mr. Smith, a dedicated intelligence officer, served 
in a variety of important positions at Headquarters and 
abroad--consistehtly demonstrating skill, imagination and 
enthusiasm. Mr. Smith is a recognized authority in his field'. 
Ills overall performance and the high quality of his w rk have 
contributed significantly to the mission of the Central 
Intelligence Agency, reflecting credit on him and the Federal 
service.

(Recommendation approved by ADO/O on 3 March 1973)

bl Yemen A. Wjhen
Harry B. Fisher

382 •

1 3 APR 1973 L Signed Original_ 
* 11? o • o ( * 

. L. Austin, Jr.



SECRET

RECOMMENDATION TOR HONOR OR MERIT AWARD
, (Swbn.it In tripllc.t*  - IM HR KI-JJ)

st on A PIHEOHAL DATA

007894 . Smi th , Joseph B. __
uamtm Tt'ofiici i

DDP/WH |
. ho«* i AppM ir (//©?,Jt /.tiirTrr*iV7/tT ‘"cw*y

It. ftCCDWUfhDtO AOAPD

Career Intelllgchcb. Medal

. P09IT1011 1lTIC

.Qps_Of£lccc _GSJ_4

Mcxicg^_CxtX—

U.S
. l» Rt TtaiNG . OATC 0» M n

IS August 1973
h0Mt AOrMM f,Vo..Sf..C

Birth________
AQ3IMUVQUl

'H0M( PMQftC

Jeanne H. Smith
SECTION 9

Wife
RCCdtjtlCNDAT I OH FOR AWARQFQR HEROIC ACTION OR ACCEPTANCE OF HAZARD

PERSONNEL IW I‘**£0  tATEV IC I N I TY OR WHO-ASS I S ICO IN ACT ORSHAKIO IN SAM] HA/AHDi

tO.' FULL HAVC On GM. TlTLC CBAOC OK*ICC  OF ABtlONMlNY

..1ST ANY or THE ABOVE PERSON'S GIVEN AN AWARD'. Qu' HECOWCNOEO. fOR 'AWARD fOR PARTICIPATING. IN ACT,

FULL JMMf IS. *A»ABP  AtCOVUCNOtD

coNoniws j>7D£» wtifji act n-AS rnfrowMcoi . 

IhCLUBIVl OAUS6..LOCATION

Ct9St»APHIC COHOltlAM A*»P  OOSTACLtfl t N<2 0U’< H •; (l>

UO« in r,*ut

SECTION C RECOMMEKOAtiON f'OR 4I»W FOR ACHIEVEMENT, SERVICE. OR' PERFOR'tMNCE-
00 Vt»u p

Rtcoinmendation covers entire career

Varipus
i T 4Qf,

list ant or

Mexico-City Station.

A I CS«t IT CO.wH I.

I. SEHWv’e OR »‘f.‘<rOf'UAN'C( 

0?G>»

ho or KCCa??'f sord roft a»aro ron Wit

Of » ICI

IN The PfREGNMANCf

t a

EX IMI’UET 
"CL' BY 007034

600 SECRET



SECRET

SECTION 0 HAKRAIIVE 01 SCR I Pl 10*

>Atloit>fi*d  <«tut>on.

■flormoAc*'  St<>t» <!iufo(t»r of dv'iAQ period lor whUh A»<e*' ’«eod»d.
Whol did th* Md>*id-/3l

ivppeiti thl» retdfluvwtdaifofl. EmIom vMtatUA»d citation.

Mr. Joseph B. Smith has made an outstanding contribution to CIA opera
tions for the past 21 years. He has consistently received strong/outstand- 
ing efficiency reports in a wide variety of assignments, including two in 
the Far East | * I and Manila) and two in Latin America (Buenoii
Aires and Mexico City). At Headquarters he served as Chief of the 

, , ~ I Branch in FE Division, on the CA Staff, in WH Division on the
IDesk and the Division CA Staff, and in OTR on a rotational tour.

Mr. Smith is a recognized authority on Covert Action. While with OTR 
he was commended for his efforts in completely revamping the CA curriculum. 
In close coordination with the CA Staff he organized two totally new CA 
seminars, both of which evoked a very positive response. He also received 
praise for organizing and conducting a training course for military officer: 
destined for Saigon where they were to conduct psychological warfare opera
tions. In Argentina heI

was rated as outstanding. He de-

Iveloped a long-time agent in one of thb services to a point whore the'pro
duct was considerably improved, Political contacts at all levels developed 
bylMr. Smith in Mexico City have been instrumental in developing dissemin- 
ab'e intelligence, 
t ■ zly praised his 
professional ism.’

Mr. Smith's career has been one of exceptional achievement.and he has 
made an outstanding contribution to the Agency's Covert Action program and 
to Agency training. His record of commendations and sustained superior per 

- formancc. of duty of value to the Agency throughout hh career make it fitti. 
xhiu_hojie.jij£axdcrl^the_Caxccj:tJ[h.tcJ_Lig'cncc_MeuaJ________________________________________________ --
*CI. ENCtOM'ni 3 (Litt Individually) If ORIGINATOR 1'5 W AN f Vt IV I T.NC $1 OR VDt 1 NGI rr/'.-'/hiL K H'J * ■. I. f) G I' Jut *C(

OH ftRFORMANCi . ATTACH AFFIDAVITS Of LYCMtTNFGS Ow I till IV I DU Al b HAVING Ff&SOHAt r.T»0*L£4C<.  0F f Hf FACTS.

In aJL.l his assignments his rating officers have ednsis- 
imagination, flexibility, enthusiasm, perception and

raorosfo citation

7. riE COMMt ND A 1 tow » H I T I A f f L 0 V
(O'l

_____ Chief, W.H Division —"
RECOHHEHDATION FORWARDED THROUGH OFFICIALS CCHCERHEO fOR THEIS IHEC-RHATICH

Theodore G. Shackley ' 
sectio'h e

MfAft DF - ,0_____________ CARtTR

( C It rf e t iirvief of neo I m • )

7 1 I Lt AND’ SI GN AT OMC

See I t ern 52

OATC

S 1 .

DCP’JlY OtfitCTOn OF CALCf*  »lftVIC<

TTTLC AWO S IGHATuac

Sec Item 52

ua rc

»CFuT> Din<cro4 or OFlflATiHG COMFONtnf

lint »|HJ S|6H*IU-I.  -

i. 1 -9 A V;1 iX'W'. Qf-’ ■ _

FjC Deputy Director lor Plans

GATE

~3 ___________

SECRET
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REQUEST FOR PERSONNEL ACTION

SMITH, JOSEPH B

21 MAY 1969
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REQUEST FOR PERSONNEL ACTION
D*n  r»TPA»!O

24 APRIL 69
~ 1. M*LA|  NUM*!*
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.^1 007894 ^

J NAM# t ■*

SMITH, JOSEPH U. —'
I J W'J'I 0*  nnOHKtl *<1K>
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CONFIDENTIAL FUNDS
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' 17 June 1968 •

MEMORANDUM FOR: Chairman, Clandestine Services Career 
Service Board (Panel A)

SUBJECT : Joseph B. Smith - Recommendation for
Promotion from GS-14 to GS-15

> 1. Mr. Smith joined the Headquarters Training Branch of the
OTR Operations School in October 1966 specifically to assume respon
sibility for Covert Action training, He spent the first few months in 
a thorough study and review of all GA courses previously given in OTR. 
This was a long and complicated job, compounded iu.part by the public 
compromise of a wide, range of Agency CA activities. In closest coordi-' 
nation with the. CA' Staff, Mr. Smith devised a totally new and different. 
CA curriculum, consisting of two short seminars for middle and senior _ 
grade officers -- one called a Covert Action Operations Seminar and 
one a Politics Workshop. These seminars, emphasizing the integrated 
nature of CS operations, have evoked a very positive response, con
firming the soundness of Mr. Smith's creative efforts in revamping 
CA training in this fashion. .

2. As a corollary to the main duties cited above, Mr. Smith has 
also successfully run, in conjunction with FE Division, a‘ Psychological 
Warfare Operations Course for military officers being assigned to 
MACV/SOG in Saigon. Finally, in the CA field, Mr, Smith has pro
vided tutorials, as requested by various area Divisions, to a number
of Staff and Contract Arents an<! to fnri-im ranrb ■■
such f ields a a
organizations, arid methods of countering Communist propaganda.

in

3. In February 1963 Mr. Smith was asked to assume respon
sibility as Tradecraft Advisor and Coordinator for the Operations 
Support Course, a critical block.of instruction fur (primarily young
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and inexperienced) CS clericals headed for overseas assignments 
where they may be called upon to assist case officers in operational 
support tasks. Although, strictly speaking, this teaching and coordi
nation task was outside Mr. Smith’s normal purview and main area, 
of expertise, he accepted this additional responsibility with exemplary 
willingness, and'then proceeded to discharge it smoothly, energetically, 
and effectively. - In addition to managing an extensive live problem, the 
Tradecraft Advisor must ensure that presentations by a number of 
instructors result in a balanced and coherent coverage of all operational 
subjects in the course. This entails the coordination of efforts of- 
s.everal senior and experienced instructors, all under the nominal aegis 
of the course’s Chief Instructor, and, thus, demands a great deal of 
finesse and tact. Mr. Smith has not only fulfilled'this difficult role in 
a highly efficient manner but has also drawn on his own.long field 
experience for pertinent and meaningful contributions to the course..

4. During Mr. Smith’s tour with OTR, he was requested to 
participate as a member of a Survey Team in a review of the effective
ness of. the Propaganda Group of the CA Staff. In a 30 June 1967 
memorandum of appreciation to the Director of Training, Chief, CA 
Staff commented as .follows on Mr. Smith’s work:

"Throughout Mr. Smith participated in a most 
effective professional manner bringing to bear 
his extensive background in the Clandestine 
Services. His direct anti objective approach 
to the problems considered in the course of 
the survey made his contribution to the over
all Team effort.invaluable, The Team report, 
which I am still in the process of discussing 
within tlie Staff, will be of considerable value 
not only to this Staff in our future planning but 
also, I feel, to the future posture of the covert 
propaganda mission of the Clandestine Services; 
thus, I heartily commend Mr. Smith for his 
effective participation with the Survey Team 
in this effort, "

- 2 -
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5. In his last two fitness reports Mr. Smith has received a 
"Strong" rating and the Cnief of the Operations School as reviewing 
official has added his opinion that Mr. Smith has done his job with 
distinction and with credit to himself and his career service, citing 
the assignment to OTR~as a first-rate example of quality in rotational 
tours. While Mr. Smith passed on his expertise through the training 
process, he also enhanced his own versatility through involvement 
in the various training activities cited above.

6. In recognition of the foregoing, it is felt that Mr; Smith 
is qualified to carry out the duties ofthe GS-15 grade for which Ke 
is recommended. Mr, Smith has been in grade 5 1/2 years.

C.M. Broutsas , 
Chief, Headquarters Training/OTR

CONCUR:

Chief, Operations School/OTR

Smith has worked under my supervision on two occasions
once in J land most recently in the Office of Training
Both jobs were in the CA field where Smith is, I believe, one of the 
Agency’s most experienced officers. My own view is that Smith 
made an outs landing contribution to Agency training, particularly 
in CA, during his recent tour with OTR.

SECRET
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MEMORANDUM FOR: Director of Training

SUBJECT: Statement of Appreciation - Mr. Joscph_.9t
Smith.'

i 1. We wish to take this means and opportunity to
Y • express formally and for the record the appreciation of the
: Covert Action Staff for the work of Mr, Joseph B. Smith as
’ Chief Instructor for Covert Action of the Headquarters Opera-
! tions School in the Office of training during the past two
j years.' ; •

’ . 2. As you know, Mr. Smith worked closely with the
4 Covert Action Staff in totally revanping the Headquarters
.covert action training program. It was through his efforts 
'•t4that the new intensive Covert Action Operations Seminar was 

■ introduced as a technique of instruction to replace the out-,
i dated Covert Action Operations (Familiarization) Course. He
i carried his. basic concept one good step further in intro

ducing the Political Action Workshop as an advanced forum for 
studying and applying covert action operational and planning

? techniques. Mr. Smith’s work has also laid the groundwork
> . for more specialized follow-up in covert action training.

■ 3. The enthusiastic reception and endorsement of these
< two courses, the quality attendance by Division officers-, and

• : " t-ho .participation by senior Division .officers as speakers',
y. . attest to the need for new courses and the success of these 
’ . endeavors.

; 4. Those of us who had the opportunity to work closely
L with "Little Joe" 1earned to appreciate his vitality, flexi

bility and personal cchnraitment to .the success of these 
training innovations. The contribution they have already

• made, and will continue to make, to the Agency's training
j- .program arc testimony to the role that he played in devising
i and implementing them.

CA-68-904
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5. I suggest that you forward this letter to Chief, WH 
so that it may be made a part of Mr. Smith's permanent 
personnel record*

Acting Chief 
Covert Action Staff
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i MEMORANDUM FOR: Joseph B. Smith

VIA ' : Director of Training

SUBJECT : Next Assignment i
* • . ; '

1. Wo wish to advise you that the .Clandestine 
Services Career Service approves your next assignment

"■i to n'll Division upon completion of your current tour.

j- with the Office of Training.

; 2. The Clandestine Services appreciates your

excellent performance in your current assignment and 
wishes you continuing success.

x/ /.//■/ 
tt yj/

VOrnet L. Gicshara
DPP/OP
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1 6 AUG 1967

MEMORANDUM FOR : Director of Training 
Room 810 /
1000 Glebe Road

SUBJECT .' Training of Military Officers
in Covert Psychological Warfare 
Techniques . '.

1. in response to my request of 2 May 1967 
your Office did 'an extremely fine Job in organizing 
and conducting the training course for the military 
officers who will be going to Saigon to work with 
Agency personnel in. psychological warfare. Special 
note'should be taken of the efforts of Mr. Joseph 
Smith, of your Office, who organized the course and 
provided not only the impetus for the program but 
also the'catalysis for a very enthusiastic response 
from the students. <-

2. The group of trainees have been.requested 
to.provide a'critique of the course after they have 

’settled into their Jobs in Saigon in order to. deter
mine how well the course material fitted their 
assignments.' We will forward copies of these critiques 
as they become available'.

3. Again let me express my appreciation for 
your very effective support.

11 lA, \
Douglas S. 'BlauRirb

Chief, Vietnam Operations

SECRET
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j 9. ttjfAm

__12£ REQUEST FOR PERSONNEL ACTION
DAff upilfo

22 September 1966
t. M»>a< nJmM

£0789!*

11 NAAAf (

SMITH, Joseph B.
) natuh or Ffnc*4Hti  action

Excepted Appointment £iZli

4 rNicovf OAff Fixzcrto

MQHtM ©*f  TUI

10 \br) 1 66

S. CAftGOrv Of tA^lOTAMNl

Regular

k VTO.V V TO Cf
1, UNAnOM AH*4<y>  

ho: CNAtOUSU
8 1 com Aun*O«rfr  bf tf

Prrwitull -----------------------------

C/fO¥ a 10 u 7175^3000

9. OMSANtZAlKXAL MSCMAfiOMt

DDS/OTR
Operations School
Headquarters Training Branch 
Operations Faculty

io. LOCATION 0*  STATION

Washington, D.C.

ii. POi/non riTif

Inetr Operations:
6v)

12 POSITION AAMtttt

. 131U

;i CAtfft firriu otMNAftON

D

• 4. ClaSH CAT»C»« KMf&Uii tu.j

cs . ____________ ____

1$. OCCUPAOONA1 SIBlU

1712.32- ■ 1

U CRAvf ANO S?l^

14 5 .

T7. SALAJTV Of «AT|--------~r----------

$17,198 _____ ■ / ■

a 
I d--



SECRET \

| REQUEST-FOR PERSONNEL . ACTION
PAU r«|rA»(p

23 SEPTEMBER 1966
| I. UI1M

J 007894
i nm«1v “*'*'*/  -w /

Z-. K.

| J. NAlUit OF PftSONNEL ACTON

J RESIGNATION
4 HHCTTYt DATE RCOUftriD J CAIEOOVV OP (MPlOTMfNf

REGULAR
mOntm Dav T|a«
10 I 08 | 66

V TO V vTOO •
I .COST CtNTtl NO C«A*C4  

Ail!
7135-0633

9 ItGAL AUTHORITY M «/
P«rtu«wr/>

1 F Cl TO v XX a too

I 9. organizational wsjgnations

DDP/WH
FOREIGN FIELD
BRANCH 4
BUENOS AIRES; ARGENTINA STATION

10. LOCATION OP OFFICIAL STAHQN

BUENOS AIRES, ARGENTINA

I n. position nnt

I OPS OFFICER .

12 POSit«ON NUMBtt

0084

»j CAPtti SE»v<! DESIGNATION . .

D
1 U. CLASSIFICATION KMEDut! (CS. Ul. fh.)

1 GS

IS. OCCUPATIONAL stuns

0136.01

18. GAaDE AND $T(P’

14 .5 ■

IP. SALARY O« «AT6

$ 17198
1 18. «e*AA»A5

FROM:.SAME -

WILL RESIGN EFFECTIVE CLOSE OF BUSINESS 8 OCTOBER 1966.
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SECRET

/U A.. h’hJ fit

REQUEST FOR PERSONNEL ACTION
xxB___________________________________________

Da?f »»;F4»fD

21 February 1966
1 M*Ul  j) MAM* '/««-/j ' .

. y 'a .
OO7^i . ■ .

3 NATurt C*  *FrsO**ri

DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM

4. CMICTM OaTT tHMSttO 

mQmTN &AY nu
03 | 13 I 66

J CAfK/C*V  OP.lMPlO’MfNf

REGULAR

6 FUNDS E”b‘l
*1O* *TOCP

7. COST CENTER NO CNAJKM- 
AKF

6135-0633

B ICGA< AUTHORITY (CfpItttJ bf OflKr

PL 88-643 Sect. 203
rvrw*

a to* X a to a

9. ORGanOaTOmaL CASCMaTCM*

DDP/WH 
FOREIG1J FIELD '
UNAS3IGKED ■'

TO. LOCATION Of OFTCUQ STATION

. r

BUENOS AIRES; ARGENTINA
it. positiontint-

OPS OFFICER^ •

12: position number

‘ 0000 —’

11 CAREER SERVICE DESIGNATION

D
u. vj*s&m fCi; tn. tu.)

- 03 •_ .

1$. OCCUPATIONAL SERIES

0136.01

Id. GRADE AND SttP

1^ 5

1/. Salary OR 1a(E <

il6,712~^

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
' DESIGNATION AND RIGHT OF. APPEAL TO THE DIRECTOR OF CENTRAL INTELLIGENCE.

18a. SkJn/tusj C? siting 0>F£ial D*Jt  SIGNED OS. SiGHAlUU O# CAXStU SERVICE aPPVQNnG QffiC.t?.

. , >/'. ■ Z .........— ■'.

DAtt .SIGNED

SPACP. BUOW ipa tXCLUSIVf USE OF 7H2 QFFtCS OF PtflSONNft.
ii. tens’ [a. twurT>Z ~wkcF

<oa j fiss zf
■ -J,-! u.1 hto

j 75 371 Ut.Ui •’?»
-c. c,. | <s^a

... LL..1 J

(001SG .
AiFwAdf rtc

jo. EinftM

}-i ;c» 
5-SGVI .

??. srtuci 
co^£ •

hl O*TA
sect

23.
LOCI

31. nrunuem 
CD*  (GM

34. hWK. 
(DOj

_. 3 

n..(Lr»s(i

Cijif'

:s i»:i gi iunt ’ t.- 

xO. Da. it.
C_6_116_ j.21-

n i45(’ii.»(i^ data 
mc. ’.m; »«.

1 ! .

'14. Din & CMCt

«aO. 0*.  Tt.
J^_l?3_L62_ 

j ECD OaFA^/

11. OAitO 
•aO. d*.

12 ! 19

;) CRUSH r 
no.

Hl

Jt S:A

'i I'


ll 
■>• 

iio.§

W. LGJi 
MO.

g'\c’mp.’ {mh” 
uA, lit.

n anti

.02 tts» 
HCr IIW

)C’
( PtAIlH !H3. COD! ]

I-™ 1 |
_.± . .. • *

40. saiAt *ir  .

«! ■S'MBXEHG WHIN G»i*

to=' »wr.;a sr.zj
j l-W CON IJ’VEriG 
jj-ULV 4 SiF*<i  fU«5 :au 3 
|}-UU4 A-'Ztrrj nu> i nmi

a. uivi (it 
(CM

u. ;u cm !*♦  i>»h <u oiu
lucullft*  coat 1 xO. T«X |lt«tfnCN3 i?OI*  twtufto J<CCt ,|r<O 1.1

1-Fii J 1-fH J 1
T-W 1 j 2-0 I |

_____ I . . ..L ------------ , ...X-- . J J_______

7^r~

; ns?

nd bySee g<-
c*n onovir,
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SECRET 
f Fl I t »-f »

- . 19.

L ' ■? REQUEST FOR PERSONNEL ACTION
O A1 f P A ( P A a t O

25 APRIL 1963
/. SERIAL KuwbCR

• : / z
/». name ■ Uific /♦) -''jj

1 >• NATURE O» PERSONNEL ACTION A., tP»TCTn% DaTT at OUSTED S. CATEGORY or EWPLCiTFEttT

REGULARg REASSIGNMENT । /XI
• ■ FUNDS

V TO V * TO CF 7. COST CF*Y<»  WO. CWABGO
_ //

3135*i050 w10(X/ z

S. LEGAL AVTMOfiITT fCo»pta<»d 
Offica of Fer««aa»(^

cr to v _JK CA TO CP

S. ORGAN 1 EAT I0NAL DESIGNATIONS

TOP WH ' .
Z BRAMUH2 .
f BUENOS AIRES; ARGENTINA STATION
1 u^rr-■ _____

IO. LOCATION or OFFICIAL STATION

BUENOS -AIRES, ARGENTINA

PCS1TION-TITLE .

/ • OPS OFFICER

13. POSITION NUWBEA

0651

11. CAREER SERVICE DESIGNATION

P

.'A.CLASSinCAYlOH SCHEDULE (QS. LB. »te.) it. OCCUPATIONAL SERIES

/ GS 0136.01
! .. - '.....'__________ ■ - ......____________ - - ■

It. GRADE AMO STEP

lb .3

IF. SALARY OR RATE ;
’ U6?5 S

FROM: BDPA«^2/3UE!J0S AIHES/BAFj-SW

SPACE BELOW PC?. k XC i - US! V L' USE'Or THE UfFiCr.' OF PERSONNEL

GROUP 1H52 / secret



SECRET

REQUEST FOR PERSONNEL ACTION
18 DECEMBER 1962

4»#U£-
s. CATrcowr or turiorvtnT

PROMOTION REGULAR

OHOANII«TIOK»L octIO«*riOA>

V TO V » TO CP

*’ruN0S F CP TO V X C< To Cf

i. cost ccnira ho. chapoc- 
«ou

3135-5050-1OCQ^

DDPWH 
BRANCH 2 
BUENOS AIPES, ARGENTINA STATION BUENOS AIRES, ARGENTINA

11. POSITION TJTIC 1,2. POSITION NUMBER

OPS OFFICER 08118

13. CARTER 9tOVtCt DESIGNATION 

D

14. CLASSIFICATION LP. *ta.)

OS

IS- OCCuP*riONA<.  SIAIC5 14. GQADf ANO STPP 

. 0136.01 lh -3

17. SALARY OP PATC ~

FROMt SAME

I P A U . ‘J 1 GNfp •JIusAfUHi 0*  CAHCtn StnviCC APPhG/»NC OATF. niGNTO
OFFICER 4/1L&t!bc, 6> J / >• '>p . /

. tyBOWERS
i;se or

1152 SECRET oocxi? i

», J»CT: ON 
CCS);

.5X

?u.
CCIK

10 ____

V-. Cil-'f COOift-s

r.’. th:.; 

t

"O. 0*  . ’<!.

... I- 1 ...
2*.  <11, ‘i ${?. t<

’UR EXCI

/

'.'SI V

if

V C>TR • -h. :p 

fl. z.r.crt*.  otrr

c*.  »«.

1

k’J-.'

• 7.

-i»i’- •»4. c.yr

i'll) I

•.*.  > • • .ns < c > r • iv • i j
! ■• •' t
? • «0

j3*.  511
:’C. 1G.

'-Xi*-,  ii'< t »



SECRET
Fl I lr<1

REQUEST FOR PERSONNEL ACTION 5 April 1962

I . s f < • al Nywpl a
0JG455

A.CFFtCTIVt OAtr »»l I STXO S. CATEGORY OF tMFlOVMfNr

EXCEPTED APPOINTMENT

CftOANIJAT IONAL DESIGNATIONS

C. "FUNDS'
V TO V w to cr

cr to v X ci to cr

? . COST CKMCVNO. CHA9CC* •. LTCAL 
AM.C O//IC

2135-5050-1000
10. location or orrici.L ir.riON

REGULAR

DDP va
BRANCH 2
BUENOS AIRES, ARGENTINA STATION

POSITION TITLE' tI. PO$ITION NUMOt• IS. CAREEN SERVICE DESIGNATION

«Ktf,-848 
i«. graolano srrr

0136.01OS 1
IS. AltfARKS

 opsaaggssg officer
1.1. CLASSinCATION OCHCDuLS ((1.1, LU, lie.)

D 

jhmt w ..rrIS. OCCUPATIONAL «l nil 3

0

•Perdonal rank assignment in accordance with HR 2O-21b.(2) for a maximum 
period of two years. The only qualified peraon available for aaalgniunnt 
to a poultion which must be filled immediately.

3.. <-^.'VVLy r ■

17?f‘ c- BOwgRS/ C/iHl/Peraonne

Cl Ci?OiN

HE Or*KICK  O? VE*R  SONNE*
?■». 'Ji it (T MIS । •;. 2ah •>*.-«

'V

H52 t « H t » 1 . SECRET
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SECRET
( rtir.ti /«)

' REQUEST FOR PERSONNEL ACTION
•X C & .. ' _ _______________________________________________

mA f f ftfUOtti

5 April 1962
1 . {(RIAL Nvvnf A

0O789U

f. nawc (LathfifihKiHl9)

SMITH, Joseph, B.
1. HAtUM or PTRSONNfL ACTION

RESIGNATION

4.t.prtc»iv.< dats ita/n’ii 9. CATTOOOTO*  fMPLO.ruenf

R07ULAR

«. FUNDS
X V. TO V V TO CP 7 , COST CCNTt 0 NO. CHA0CC*

ABLC • • - - -

2235-1000-1000

LTGAL AylMOAlJr (Co»pl9l9d bp 
9f pit «<>rh«/)

____
C> TO F CP TO CP

t. OKStNIOTIONAL Dt t ia»<r ION*

DDP WH 
BRANCH 1

; :_________ J ■■

IO. LOCATION or OFFICIAL STATION

WASHINGTON, D. C.
II. POSITION T1TLP

OPStf®®555S OFFICER (/)

IP. POSITION NUMOC0

B^5°5

IS. CARCFB StiVlCC OCSIONATION

D
14. CLASSIFICATION 9CHI.DULK (G.S,'Lfi', 9tc.)

OS (j/)
H, OCCUPATIONAL stairs

0136.01

1 4 . Ganot ANO 5 Tfp

13

IT. 9*140/  Ofl—

18. REMARKS

I^H52 SECRET
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SECRET

‘ _ _____ EMPLOYEE NOTICE OF_«E$ICNATION

1 MMC.H ortcnvi I.- •• ^>C>a fMt fDVtU»»h') WtaSONi

INSTRUCTIONS
Items 1 thru ?''| The -in I tinting office should fill In each of the referenced items.

and . - Items 3 thru.7 and 9 thru. 18 require information which pertains only
Items 9 thru 18a ; to the action requested, and NOf to the-current status of the em

ployee unless specific items remain2unchanged.

Item-5. - "Category of Employment" should show one of the following entries:

Regular’
Part-Time
Temporary

_..Temporary - Part Time

Summer
De Cu l l Cut
Detail In

WAE ■
Consultant 
Mil!tqry

Item 9 "Crg.-ni i-/.at tonal Dc-n Ignat lone" .should show all, levels of organization 
pertinent to identifying the location of the. position:

7, “(Major Component (Director, Deputy Director, etc.) 
’ £5 (jiff.Ice, Major Staff,

Division or.Staff -(subordinate to first line) 
Branch
Section-

Un It

Item 11 - "Position 'Ci 11 e" ehould .reflect the- standard abbreviated title given 
in the most current edition of. the Position Control Register or re
ported on -Form 1'61, Staffing Complement Change Authorization., 

r • •.

Item 18b - Signature ohould'bc that-of the offie.lhl authorized to approve for 
the Career Service to which the employee belong:;. If mor,? than one 
Career Service Is Involved, the gala-frig Career Serv-l-co i.ihoulcl-r.-ppr-ove 
and the other Carc-c-r Service should concur in Item 18, Remarks.

The original only of Ch J 
through the appropriate 
specified in HB :’0r-S00-l

fem will be forwarded to the 
Career ’Service off lc lai.( s). In 
., which require advance approval

the Office of Security or the Office of the Comptroller, 
bent to the Offlce(s) concerned.

Office of F<-r.-',nr.ncI 
the ciise of rt-qUeets 
of or notification to 
one copy only will be

SECRET



, SECr<<T
t th-- fl I/ /«•;

REQUEST FOR PERSONNEL ACTION
[> » T.( r 01 P fa r 0

25 August 1961

». i ;n i al Nuvpt*

00739'1

I. **•*  (Lot I-fit «f.ffijftl

C.'-n'Ti!, Joseph 3. .
>. AATUCC or ’CftSONMl ACT 13*

' REASSIGNMENT

t.t'ffff.ri'vi p*Tf  •cuurvrn 9. CaT!(JO«V of IMBLOYMCNY

REGULAR

•• FUNOS
X V TO V / fS Cf 10. CH AB at • 

^235-1000-1000

0. trcAt autkopitt (Cowpl#r«<f hy 
(Qtticf ot P9f99ttttfl)

cr to v Ct 10 Cf

9. ORGANIZATIONAL DESIGNATION*'

. DDP.Wn 
BRANCH 1 _ :__________

10. L0C4V101 dr OFFICIAL STANCH

WASHINGTON, D. C.
1 1 . POSITION TITLE

OPS OFFICER .(D)

J 2 . BO? If IOh Fiuuncp 

^A-505 .

1 >•. Bee C 0*4  T fl Gt NO. 1 9 . CAHPCR Sr.RVICt 
DC9IGNATI0N

D-

14. CLASSIFICATION SCHEDULE (Gl, Lfl, *tc.)

G55 (!'*)'*

, 1 9 , 0466? ATI9NAL ft»IL9

CI36.CI

14, GPALt >*•«  SUP ';

13 '»

>7. fiALApy. (jii bAft

1 il';15

M, RCtfAPKS ■-

(From: DDI’/V/H/l/7<snfiZ.’jssLa )

otiif.C.i i\g ccmplsment change.

• j

»f 0: ; «, til ',*  ! •

r ........... .....

1

j-

___ 1 .1
44. a.►. j*p&cv*t  

i

I
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REQUEST t’OR PERSONNEL ACTION _ n_.p
.. 12 Sept. I960

1. Ser*.l  No.

107894

J. Noe*  (Loit-Fint-Middle)

SMITH JOSEPH 8

i. 0o:n 8«rth 
f/o. j Du. 1 Yr., 
06| l6j.2l

4._y«t. p<«f.__s. Sox 0. cs ■ eoi
Nono-0 Cede Mo. ] Da.
10Pr2l > M l 09 | I?

_____ .
Yr.

51
7. SCO . 8. CSC fcot.Tt. Q. CSC Or Other Legal Authority 10. Acwnt.’Affiddv. 11. HG'J 112. LCD 4 j Mil. Mr».

1 J- C*rtfn.  IW
•Ma. i.Do; i Yr

10 103 I48
v«-1 |Codo .

No -s..| 1 50 USCA J»03 j
Mo. । Da. Ym-liCodd'i Me. 1 Da. Yr.

No.2| I 091 17 51 Yot - 1 
No -2

Codo 
2

PREVIOUS ASSIGNMENT

14. OrQanizaSonal Designations Code 15. Location Of Official Station Station Codo

OOP COVERT ACTION STAFF 
PROPAGAbOA GROUP 
KO IA BRANCH .

- ’

4230 WASH., D.C. 75013
16. Dope.» Field 
Oopt • iCcdo 
“1“: ■ Fl

17. Position fitlo

OPS.OFFICER

18. Position Nd.

0399

19. Sorv.

GS

20. Occur. Serios

0136.01
21. Grade & Step 22. Salor/ Or- Rate 23. SO 24. DatoOfGrodo j25. PSI Duo 26. Appropriation Number

13 * o
M
1C

j. Da. Yr. j Mo. Dai Yr.- 
r09 155.110 ।or |6i 0221 1000 1000 2

ACTION

27. Nature .Of Action Codo 2fl. Elf. DSio 20. [ ypa Of Employee Codel 30. Sopcrotion Data
Mo. Do. Yr.

Reassignment 7
i 0 6 ^0

PRESENT ASSIGNMENT
. Oiyoni?»ntK'.njf Dodgnotiom. 

DDP CA Staff 
Propaganda Group 
Guidance Bmr.ch

?3. 6<*pt»  • finkT

a71=;

fs. P.

34. Position "Tido

0p3_ Officer
. Sole: / Or Ku'.u 40. SO

Code j 32. location Of Official Station

‘ i Wash., D. C 
'<•/ ■

.0136.01

35. Po’':«on Nb. 367*5r.-rv.
1

V"356 1 GS

37.

Station Code

J llnj.5 1221-lOCO-lOOO ■

SOURCE OF REQUEST
x-

C*oa ran/©

A.,Cok*<>' B*

Da.

o d ti

■“CLEARANCES’
C’rdef. CA StaffWeyland x 3^25

Sl::rwr?*!Ci

13 >

Action, to correct slotting. 4<„T
>‘A .

2

fcrm.no 
I MAH B7 *

’X T- &
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SECRET
(wh»., F.u*a  ia) .

U V P I

REQUEST FOR PERSONNEL ACTION ' IV

DAff

| uv.„v

| i • v. w w

1. Sc«: at No 3 Dut*  Ql S< rh’ t Vrd. 4 C>iGD

107894 S.VT3, Joseph B.
Me.

06
Do

16
Yr.

21
Nc'^e-O Ceo |
>01 ' IN *

Mo | Cm | fr

091 17! 51
7. SCO $ CSC |w CSC C*  .O’^e’ te^ot AutHorrty 10. Apr~l Aft'dn* 11. FJGU 1? LCD U
Mj, Do. Yr.

10 03 48
>«-l
Ne Q 1 1 | 50 USCA 403 J

Mo. Do Yr. Y.. I Cod»

No ■ ? 1

Mo Do Tr.

09 17 51 2

CURRENT ASSIGNMENT

Id. Oiyuntfolionoi Dt^rgnobom

DDP FE ~____________ '
Branch 3 
PP Section

Code

5161

.1$ locahon O*  OH>rio> Station S'OlrOn Cod.

57557

16. Dopi. * F>*!d  

Dopl • Cede
5

1.*  Position t*S»

Ops Off

IB. Petition No.

0710

19.

GS

M CkCUp. S^r«

0136.01
71. Grade & $ipp

.13 4

Z2. Sotarv Cr <-3*9

s 10610

n. 50

DP

7*  Dote Of Grade 75 PSI Due . 76. Apprcprio»»er» Number t

.8 3780 55 006
ffjQ. Da Yr.

101 091 55
MO. Dei: ’ Yf.

10 |. 051 58

ACTION

77, Nature Of Action Code 7^i C* ’.. Doi«t 1. ??. Type Of Employee ■ j C 
j

30. >9pnrai.^*>  Dwto

Ou.
Reesslgnssent & Transfer to 
Vouchered Funds 02 05

6ozl L
Regular j 01

J7 looii’on Of CH't'.t'jl Station

75:

0136.01

.0221 1000 1GC0

Wash., 0. C.

_________0.399

2, P$i Due J

PROPO/f^"ASSIGNMENT

ICclO

25

CONCUR:
L

DDP Covert ActLou Staff
Propaganda G 
Madia’Branch

SECRET

4230

!c’e Of Co
"'bo'

! _09[ 55 io; oij 6- 

SOURCE OF REQUEST

tic: Group

CLEARANCES. —------—.......—



SECRET

There is on file in the Casualty Affairs Branch, Benefits and Casualty

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his-dependent*)  for an illness, injury, or

death incurred on

This, notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CLAJV FILE

1076 ■ SECRET.
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REQUEST FOR PERSONNEL ACTION

,1. SwkJ No.

i'' '***

2. Name (last-

- .- • ? , !' r

•im-Alddio)

F - •

j. bo 

Mo.
Io Of

Yr.
■ 2 i

I 4. 7»!. hnl. iS. 
iTw>/;Codol 

5-M , .
10 Pf-2 I . I ■

io. <_:• ■ ‘ 
~Mo. Da’. I Yr.

j■ 5 H 'L

7. SCO 8. CSC Rotn«. 9. CSC Or Other Legal Authority 10. A pref. AMidoZ- .11. HGU 12. led M3, r
//«o. । Da. Yr. Yos-1 |Cod» 

No • 8 | ,
J ■

Mo. Da. Yr. <«-1 
No-?

Code
/

Mo. (\x 
i

Yr.
JI

Yoi- 1 1Cod» 
No • ? ( 1

PREVIOUS ASSIGNMENT
14, Oroanlrmtonal DotlgnaUom

fC

Cr'-Ti.c’ c.-jc" . . '

Coda

J21

15. locatiofl Of CdlKioJ Station Station Coda

■
16. Dope. • Hold 17. PoiiUon Tido

t-zzi- c-ps cr ojs •:., ...

18. Poxiion No.

. -7-. ' ...

19. Ser., S\X Occup. Sor/a>
Detx . 
UUW- 
Frgn -

Coda

21. Grode ft Stop 22. Salary Or Roto S3. SO. 2.4; Data Of Grodo 

Mo. Da. Yr.
i T I’*

25. PSI p-jo 

Mo. Do. Yr, 
i■ >■ I.', t,~

26. Appropriation Narbor

.. ACTION
27. Naturo Of Action

Reagalgniflent' (V to UV)
Codo 28. Elf. Data __ 

Mo. Da. Yr.

‘F H.<0?

29. lypo Of E/npla/oa

— 'H
Regular

Codo] 30. S&P-jrCHiOf’

PRESENT ASSIGNMENT
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. SECRET '
< »*♦*»  F» Ibrf /•»)

.3 00/P PERSONNF1. DATA SHEET

NAME: SMITH, JOSEPH 0. AGE: l6 JUN 192.1 DATE:

| ■ PRIMARY CAREER
AND DUTIES: OPS OFT (pp). DD/p UNIT: ft DESIGNATION:

' REASSIGNMENT

PRESENT GRADE: GS-lj 'i PRESENT T/O SLOT ’
PROPOSED GRADE:'. GS->3 HIMBER AND GRADE:
CIA TRAINING: ORIENT, BASIC & ADVANCED PSYCH. ............

WARFARE SEMINAR, F&S BRIEFING, 80C, PROPO6ED T/O SLOT
CPO, OC, HIMBER AND GRADE:

3 FEB 1958
DP

8F-3369 
GS-14

8FF-71O 
GS-14

EDUCATION: ’514 3 HARVARD, AB IN HISTORY; YALE, 36 SEM HRS IN FE
POLITICS; 1947-08 JOHNS IIOPKINS, 6 SEM HRS GOVT; 19^ U OF PENNVW 'IN

LANGUAGE PROFICIENCY: JAPANESE-LI Ml TED; GERMAN-LI Ml TEO ....

ASSESSED: I DATE: TYPE OF POSITION: RESULTS:
- ’ • I • ... . ... •

EXPERIENCE PRIOR TO CIA (excluclin^ SSU-OSS): - i.
.1.9.43-40- JAPANESE LANGUAGE SPECIALIST, US ARMY
I946-5I ASST PROFESSOR OF HISTORY, DICKINSON COLLEGE

IWARY OF CIA-SSII-OSS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
1 ( SEP 5-F7 EOD, IO, GS-9., ’OPC/FE, PLANS BRANCH, WASHINGTON, D.C.
3D MAR 52 ’PROMOTION, OPS OFF, GS-11, OPC/FE, PLANS & OPS BR, WASH., D.C.
26 APR 53 PROMOTED TO GS-12 __________________ ■ ■
20 DEC, 5R REASSIGNED A'S IO. GS-12, DDP/Ff, ' ■

1 APR ARRI VED | ' |, PCS ---------------------------------
9 oct 55 promotion, ops off (pp), GS-13, dop/fe| I

13 JUL 59 RETURNED TO HEADQUARTERS, ‘PCS • -------- ------- ;-------
2 DEC 5o RtASSIGNED AS AREA CPS OFF (CH) f | &| | WASH.
I APR 57 ’REASSIGNED'AS ACTING DEPUTY--chi EF/TE/D

I? NOV 5? REASSIGNMENT, AREA OPS OFF (D CH), GS-lj, DDP/FE, WASH., D.C.

CONCURRENCES:-

RF«2-1M.-:NWTICVi OF CAREER SERVICE BOARD:

965 ... .........  .. ...... 3ECSET



14-00000

To Crr»f»r;4,

REQUEST FOR PERSONNEL ACTJCS*  26 t. 1 57

PREVIOUS ASSIGNMENT

1. Sortol No. 2. Noh*o.(Lo»»’’Flrtl‘M<ddle)

SMITH, Joseph b.

3. Dio. tjf R~-A. .4. 5 S..

M

6. CS - EDO

Mo ’
06

6.
16

r 77 C<>do
>! 1

Me Do Vf

7. SCO a. esc R.»~< 9. CSC O' Other Le^el AvtKcHPy 10. Apbr.A.r^o.H.'l'Xl . 12. LCD
Mo t>« Y, Y.< . 1

No ■ 1
Code ~ar T>0~ _£L±L

Uo Y.» • 1
No * 2

Codo

14. Orgonliofloooi Doilgnotlont 
ddp/fb

Branch $___________________ •

Office of the Chief

IS. Ltaf'im & StoiIm

HasMc^65®,D.C,

St cl ten Cede

16. Dep!.. Field 17. Poaitloe Title |F^k*>e*'Moo  l9. So**  20» .0ccwp» Serie»

Area Ops Off (Ch) - OS 0136.01
W~  ̂

f ran •
21. Grode & 3»ep

13 2

22: Solory Or Roto 23. SO

|92O5.OO DP .

24. Do<o C» Grab 
Mo '.V ' Tr 
'' I r

2$; PSf'frTe < 24/ Ao-propr Idion Number. .
Me ,D»'- '/J ' ■ jl.

। j ^700-20

ACTION

27., Nature Of Action'

Reassignment

Code 28. £«.. Drra .

Regular

Code 30.’ SepdrtttlonDcrtd

Mo ' Do Tp

PRESENT ASSIGNMENT

31. OrBenlAollonol De«lgMfIon*

PDF/FE -
Branch 5
Office of the Chief

Sfoflon Code

Washle^tcw, 5.C^
2

1.1.. Dipt. • 

CodehQg<- . ___ .
33. CroJe & Slop

Area Ops Off? (D Br Ch)
.39. Sol.ry Or Roto' 46. Sb

13

tMnc?i„

D?
/jk>

soupcTS H£__
1 REQUEST

36. $»rv.

OS 0136.01
.'Appropr ioilon Number

. &-37OO-2O

X-22SZ
5 ..NOV 1257

A. Coroo/ Boo'd

B. Pot. Ccnt'el . 7)5 ."
C, Oe«»il:f<wlen

Oc»-

HVcARAXCeS
Do Jo

:1

Remark *

f^^ncrtwo AidjTltld)

s
b ;

) )52a
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SECRET 
* (»*••  h!h<i tf>)

DD/P PERSONNEL DATA SHEET

KAME: SMITH, JOSEPH B. AGE: 16 JUNE 1921 DATE:

STATION WASHINGTON, D.C. PH MART CAREER
AND DUFIES: AREA OPS OFF ??,'? UNIT: FE DESIGNATION:

(D BR CH) REASSIGNMENT

IHESECT GRADE: GS-13 PRESENT T/O SLOT
PROPOSED.GRADE: GS-13 NIHRER AND GRADE:
CIA TRAINING: ORIENT, BASIC & ADVANCED PSYCH. WARFARE 
SEMINAR, F&S BRIEFING, BOC, CFO, OC, PROPOSED T/O SLOT

NINRER AND GRADE:

sep**57

bf-303 . 
GS-13/11*

BF-3369
GS-14

EDUCATION: AB IN HI STORY, : 1 c'43, HARVARD; 36.SEM HRS IN FE POLITICS, 
I 943-44, YALE J 6 SEM HRS GOV, 1947-46, JOHN, HOPKINS; MA,HI STORY,U OF PENN 

LANGUAGE PROFICIENCY: JAPANESE - LIMITED; ’ , 195°

.ASSESSED: DATE: ■ " TYPE OF POSITION: •. ; RESULTS: .

' EXPERIENCE PRIOR TO CIA (excluding^SU-6SS)f
, T'/H-Hb; JAPANESE LANGUAGE SPECIALIST, US ARMY ' - 

1946-5'1, ASST PROFESSOR OF HISTORY,; Df'CKINSON COLLEGE

SUMMARY OF CIA-SSU-0G5 ASSIGNMENTS INCLUDING PREVIOUS GRADES AND’DATES:-
1? SEP 51, EOD, IO; GS-9. OFC/FE, PLANS BRANCH, WASHINGTON, D. C.
30 MAR 52, PROMOTION, OPS OFF, GS-11, OPC/FE, PLANS & OPS 8R. , WASHINGTON
2b APR 53; PROMOTION TO GS-12
20 DEC 53, REASSIGNED AS IO, GS-12, DDP/FE,R |
1 APR ARRIVED I 1, FCS
9 OCT 55. PROMOTION, OPS OFF (PP), GS-1j, DDP/Fl,| ’ '
13 JUL 50, RETURNED TO HEADQUARTERS,. PCS
' DEC 5 b, REASSIGNED AS AREA OPS OFF (CH),I |,S£C. WASH.

1 APR 57, REASSIGNED AS ACTING DEPUTY CHIEF, FL>5

RECCMMENCATION GF CAREER SERVICE-SOxRD:

C OX’C URN E NC E S:

KVII HUGH ’

965 SECRET ' ' UC4 01 <»Etf7-nam£>



Pita notice Btplrea 3 October 1957

CLWOJOTDrE SERVICES 
BTTICZ NO. 1-138

csb no. 1-138

. ORGANIZATION 
3 September 1957

personnel anhouncoent

• FE DIVIS ION .*
■ ' ' • r ■■ • ■ ~ .

. ... ..T'l ■’...'j-,

Announoementls mads of the appointment, effective

3 Sept erib er 1957, of; Mr; Joseph V. Smith as Chfstf,; vice-- 

Jtir. Joseph B. Smith, Acting Ohlef. Mr. Joseph B. sinlth'has resumed 

hts position of Deputy Chief, PE/5^

■' ■

FRANK G. WISNER 
Deputy Director (Plans)

Released byj 
Richard Helms 
Chief of Operations



. Thia Botica Expires rj Sopteabor .1957

CSS NO, l-ljl 

cuceariig services croanizatioh 
sonciBO. 1431 7 August 1957

■’ FKRSCSKZI. AflNOTBCDffiOT <;? 

n Dinsiai

Aanounaeruant is auida of the cfeBignatlan, effect!va ^ AuguaV 1957, 

of Mr, -Joseph B, Smith as Acting. Qilaf, TO/5, vice 

reaa^Lgned^

mia q. wisher 
Deputy Director (Plans)

Balsaeed byi 
RtcKird Belas 
C3>ief of Operations

3-&-C-R-S-?



S-i'-C-C-K-T . ?''■
Fair ssp-irj.*  .15_Kay 1957

-to

Wf.iK’riCR.KO; 1-46

ORGASIZATIOh 

20 March 1957

PAR SAS’? PIVICIOH. NOTIC*

StJBJKT: Personnel AaBl^Dceht.

. the./<£>01Rintloa of Hr- Jotoph By &iXtli iSs.<te%i?8;

Mf/5 la <rr»ctiv0 1 April 1957. '<> <

C. '.UDiKJl-,, 3R .
Chitf,, Far .’axat Ilv.Jjloh

Dlatrlb’Xtlon: '
FB Stifle aai-.Jhrftnciww

'ssA/tes '•
RI ;



fx noTTca J.-L6

CfCAKIZATTOB
M Muxh 1957

FAR RAST 01715103 SOTICE

: SUKHSCT: Per&OLuwil Aaslgimnt

Effective .15 April 1957, Mr. ^aeyh fl, SaltA 18 designate! Acting.

Deputj' Chief; FE/5, Vlec Mr. reassigned

Chief, Par Eaet division

Distribution.:
FK St-xTfs aM Mrajiches
S.?A/D5?3
RI



•tup pc a*  52

REQUEST FOR PERSONNEL ACTION
UNVOOCKERED

VOUCHED

REQUESTING OFFICE: Fill in Ifemi 1 through 12 end A through D except 68 and 7 unlaw otherwire Instructed. 

If applicable, obtain resignation and fill in reparation data on reverie. ,,

Mr. Joseph B, Smith

i we oi tur*.

16 Jun 1921

i ko. 4UH Of RIQYtfT

lh Nov*  $6

I

x ntvat or xcrian sroutrrto:
A-F10CRWU {Specify whether appointment, promotion, eepaeation, ata.)

Reassignment
& POUTION {Specify whetheruttblit/i, ch»nf*pult  or (file, •»«..>

*”** Ops Officer (PP) BFT-923

OS-0136.31-13 $8290*00  P/A

DDP/te 
’• Branch 5___ ’___ '______'

|T~~| »no
£ ftTJMMM ({/m refersa//necessary)

7-
V /hfT/3c ft

| • j MPAflTMUTAl

ft MOTION uni uo

I trinttt guol uo 
IALAIY

u cwNinrwiiu- 
DHlMAIiaW;

Il HttMumos

I 11Otto ON OtPHNTMOtTU

'Gilbert/FE Personnel Officer
.Uoa ADOITIONU INFORMATION CHI {Name end telephone orlunalon)

Dorothy Tweedie xh6?7

Si'&aeturet

I KIHCTIVt 01 rt 
A-MOPOSCtt. .

•ROVED:

ICSOR OTHER 
LEGAL AUTHOR
ITY

Area Ops Officer (Ch) BF-3O3-/ j 
GS-O136o01-13 $6990.00 P/A

DDP/^E
Branch $

Office of the Chief: 7
Washington, D^Cb 

~1 ntto JX iwutottm

& RCQBEJT APPtOttn BY-

Nov

!/

’ J3. VETLHAN PREFERENCE ,

ROWt tr fttl OTHER, A PT. i tOPOIKf 

j DISAB. 'OTHER
|X I- I

I POSITION CLASSIHCAHON-ACWN-

II-.T Vici '■ I, A. :Rt*L.

19

M

W. APPROPRIATION

. fm« 7-37h5-?5-O!|2
™ 7~37OO»2O

17. SUBJECT.TO C S. 
. RETIREMENT ACT 

(YES—>0)

Yes

SD:DP ' '
l&’OATE OF APPOINn f nl LEGAL RESiDfNC.E

I.VCCISSKJH1 ONLY) | Q CLAIMED [_J pA0VE0

/TJta

DATE

^nfiCV'

a. STANDARD FORM 50 REMARKS

0 PEACCM!

21. CLEARANCES mm AL OR SIGNATURE

A.

e. CtIL OR POS, CONTROL

C CLASSIFICATION

F. APPYN?



DD/P PERSONNEL DATA SHEET ■

NAME: Joseph 0. SMITH AGEt 35

STATI..N: Washington, D.C.
AND DUTIES: . Area Ope. Off. (Ch.) DD/P UNIT: PS

DATE; U Sept 56

PRIMARY CARiER
DESIGNATION: SD:DP

PRESENT GRADE: GG-13 PRESENT T/O SLOT BFF-923
PROPOSED GRADE: GS-13 . . NUMBS! Ai.TD GRADE GS-13
CIA TRAINING: Orient; 2-5 Oct 51; Bapic Psych, Warfare -----------—•
Seminar - May 52; Advanced Basic Psych Warfare Seminar- PROPOSED T/O SLOT: BF-303
November 52, ' NUMBER AND GRADE: GS—13/14

EDUCATION: 1940-43 - A,B, Harvard University - History, Govt., Economics 
1943-44 -.Yale, Far East Japanese, Certificate : 
January 1950 - U, of Pennsylvania, • History - M.A,

LANGUAGE PROFICIENCY: Japanese, German

ASSESSED: DATE: ~ TYPE OF POSITION: RESULTS:

EXPERIENCE FRICK TO CIA (oxcludlng SSU-OSS): -
1943-1946 - U.S, Arrey, Cpl., MIS Japanese Language Specialist \ 
194&-1951 - Aset. Professor of History, Eickenson College, Pennsylvania

SWIMART OF CIA-S3U-OS3 ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
17 Sept 1951 - Excepted appointment, GS-9, OPC/FE/Plans Br;, Washington, D.C,
30 Mar 52-.Promotion and reasdig., Ops. Off., GS-11, OPC/FE/Plans & Ops 0r,, Psych 

Warfare Unit, Wash, D.C, . .
26 Apr 1953 - Promotion, gpe;. Officer GS-12, ODP/FE/Politlcal i Psych Warfare Soo, 

Wqsh. D.C, i _____________ ■ _________________
20 Dec, 1953 “ Reaps., Intelligence Officer, GS-12, FE^_______________________

Malaya - Arrived 0/S 1 April 1954)
22 Feb, 1954 - Roaso;., Ops. Officer PP - GS-12, FE/Branch 5,1 1 |-
(9 October 1955 - Promotion to GS-13) to Present. Returned to Hqs, July 1956,

RECOMLXVD Bl’: CONCURRENCES:'-

!tfWffl<ESbATICN OF CARilK SERVICE BOARD: Subject Ptom., GS-13,. 9 October 1955
Rank In Grade - Slot of 95
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—-----'------ ----- -—----- —-----jTA'jMnt) tOPM 52 ' uLm\U«I
mcv* »ini »♦ «< . 
• < *»r*i
<«w4» <•- 
W«H OMFTta «

REQUEST FOR PERSONNEL ACTION
WOTUCHUiKD

REQUESTING OFFICEr Fill In ltem» 1 ihtough 12 onj A tbroc-fb D txtepf 68 and 7 union otherwlM inttrvcted. 
II applicable, obtain reilgnation enJ fcfl h separation data on reverie.

L (Mr,- Mt**-#/i  - Oft*  jFv»n Kama, and a'utnatna)

Mr. Joseph 2. Smith
1 tn er tn:*
IS 1?21

1 tlQHir NO.’ < wrt or Harm
30 Aug. 5<

I nmif or mtfw rr.wnrp
A riftkOMU ISpaady rhaihaf appointtnant, promotion, upt/tllMi,

Conversion__________________________ ■

1 ClftCIIU Dili T.CSOR OTHER
A noroilfc LEGAL AUTHOR*

C.O.B. Irt ■
25 Aug. 1!?56
0. ATPnOVtDj . . .

< tW1lO3 (Jpaol/f.rrftofhof Hltblith, ohafija Irada of titla, ata.)

S*

Ops Ofllcer(PP) BFF-92J 
Info, Officer
GS-O136.31~13 $8990.00 P/A - 

1 . ... 1 $3015*00  P/A
DDP/FE .
Branch 1 . ■

A posiTiON Tintin. 
H0HUI

.rmvitt, mm. ko 
.mill

ttoaciNinnoim
‘ OUlfiWAllOWt •

. ti, Huoanianw'

a nno ot omitvtvsn •

»»-Cps Ofiicer (RP) BFF-92J ;
- •■ • . ■ '• ., i '■ . • . • -I

GS-OL36.3I-13 $8990.00 P/A

; ddp/fe . ' 5

Branch 5 ..J ----- 1
’ . •. p“ - ' '

-

| y I nrii. ( 7 | binirMtinu | nno | | otPiiTMCHiAi

fTTAHMRa rCTTH 10 RCMAI'KS

U. VdlVHAH J<G£ ■ H JV<>’.T<’.X <LA^«?kATlPN ACilON

«UAC bid'll W’.j !9P0;trf’
n 1 fZ**A»jOr»isn

! lx ! !

STU ’ .vjtt • t A t jU.AL. 
i । ;

i s i SDtDP

$£x
Ifi j

/flow 7~j7u5~55~oh2’
•■ ..to, 3&r.fi

l? Sts nV? »V v. $•
ACT

>-OS

is. DAfc OF APKV.N.r- |'9. LIGAl. R£SK'ESV£
Mrhr.AfflUWIIS 1
U<Xi^i<4ii» OM¥) • __ | CLAIMED [ j PROXtQ

_____  p:_r,vre:_______  ?< 1



SECRET
tr»HD*AD  rOAM 52 ■ ■ '
MoamM'in at n4
» I tet •)»<<< (WtttW
»r*«i  rw-rtvtUOtt 

•» ■ ■ _.

REQUEST FOR PERSONNEL ACTION
UNV0UCHEK3)

A fitMARAJ (Uto favcAi' Jf et9<etiorf}

REQUESTING OFFICE) Fill In llem» 1 through 12 and A through D except 68 and 7 unleit otherwlie Inrtrvcfed. 

- IF applicable; obtain rstignatlon and Fill In separation data on revtne.

L Mtft <M/ tutnt mt) I Gift Of MTN
Mr. Joseph B*  Smith 16 June 1921

i rtown «a* 4 Mil 9f It/iOUl

5 Aug. 55

& MATtFPt 0» K!IO» MGfftntfr 
< PUIIONNU (Sptei//»/>•(/»«, «0po/rttm«nG promoffofl. wpa/sffort,

Promotion

i tnrnivt oari 
A. PftOPOTKO:

a. APPROVCDi

7. c:*  OnOTHF.fl 
LfOAL AUTHOR 
IT V

A KllllOl rhflhtfMltblMt, lill», ttoj

rMO“0pa Qtficer (PP) BFF-923-12 

GS«O136.32z»12 ^ZehOsOe- p/a 
77/<T

DDP/PE
Branch 5

t rotmoo imi MO 
0IMIL8..................

L Itmec 0UDI MO 
UMlf

a oaoMiuTwitn' 
ouconoia -

IlKUMOMftti '

11 nao 08 MMRTMtwhl

Ope Officer (PP) BF?-92>-g.
' GS-O136.3L-13 $8990.00 P/A

ddp/Ve.
Branch 5

‘ -■ - -

______________
: - .

| ^ |nao . | | ooMtvuni j . I DtPAHlMCnm^p ,

Pers. Data Sheet, RocoirimndatJon. Job Dsscrintion and F.itnosfl Hoport attached*

C. 1011 HUlHIIOhAl CUI<.Va.no an./ ltloph<,m ftaioion) I

Dorothy Tweedie x37fiO _______ ' ■ r»/r.
n.‘VCTERAn f’HCJLhDUX ■ - 11..POSITION CLASSlHCATICN.ACnO?l ‘

NOKA WWI1 or mf.r 5 ?r { M •■Oltfr

1 L1SA0 loTMtfl
X I I

Vice <. A. RtU-

SDg>P
15. 

SEX

M

10. 
race

W

tr. At-PwoemArion ■ {-y>
rmu: 6-371i5—55~O)i2 .Jr'

TO. S3fll0 *

13. SUNJl'CI TO < 
PQIHl.Mlfi 1 

(Yt3-ea»)
Yea

icr
15. b»t IE or AWOWP I niXGAL RESlOUlCg . j 

.MINT ArriOAVIi:} I r—1 '
(Aca^tON'a W»LO • □CLAlMEO □ PROVED

j sTAIKs

Zl. SlAMCA'iiD IOKM f/j nCMARK5 , '



SECRET
DD/P

i ' PERSONNELDATA SHEET
\

NAME: Joseph B, SMITH AGE: 34 DATE: 9 September 1955

PRIMARY CAREER
AND DUTIES: Ops Officer DD/P UNIT: FE DESIGNATION: PP

PRESENT GRADE:" GS-12 PRESENT T/O SLOT DFF-923'
PROPOSED GRADE: GS-13 NUMBER AND GRADE: GS-12/U

. CIA TRAINING: Orientation 2-5 Oct 51
Basic Psychological Warfare Seminar -.Kay 52 PROPOSED T/O SLpT- . BFF-923 

Advanced". ■•••«■ .« - Nov 52 NUH3ER AND GRADE: G8-l^/13

• EDUCATION: 1940 - 1943, A.0. Harvard U, History, Government, Economics 
1943 -1944, Yolo,; Far East ;Japanns<,Certificate

'■ January’19>0t A.M., U of Pennsylvania, History

LANGUAGE PROFICDJECY: Japanese, Gorman ’ -:

. ASSESSED: DA1E: TYPE OF POSITION: RESULTS:

.* 'EXPERIENCE PRIOR TO CIA (excluding 33U-OSS): - ‘

1943 - 1946, U.3. Arsqy, Cpl,- MIS Japanese language specialist
1946 -1951, Acs’t Professor of History, Elckonson College, Pennsylvania,

SUMMARY OF CIA-SSU-ODS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:

17 Sep 51 - Excepted appointment, GS-9, OPC/FE/Plans Branch, Washington, D.C.
30 Mar 52 ~ Prom Roass.., Ops Officer, GS—11, OPC/r’E/Plans & Operations Branch 

Psychological Warfaro Unit, Washington, D.C.
2'6 Apr 53 - From, Opa Officer, GS-12, UDP/FE/Polit.icol’ end Psychological Warfare, 

. Section, Washington, D.C, - • ___________ - ■ ______ , •
20 Dec 53 - Re'aes., Intelligence Officer.. G5-12, P

|(ari ivcd 1 April 1954)' . ' _______________________
2S Fob 54 - Reaus., Ops Officer (PP), GS-12,. EE/Br-anch 5j

RECO?i.KENDED BY: COiXJUitfiEKCES:
V, 0. Goodell 
Chief, fE/5

RhCCHi-'ENDaflUN 01*  UAld>.'.i DrJvVICE BOARD: • ' Subject promoted Gs~12,
26 A&iti :49$

I!1'1 VO'

UtUCE 01 bfelfSOltHFf



SECRET

MEMORANDUM FORi FE/Porsonnel

FROM i Chief, FE/8

SUBJECT i Promotion of Joseph B. Smith

l. Mr. Joseph Smith holds tho position of sonior KUCASE
officer in the In thia capaoity Mr. > . • < f
Smith ha3 oonducvoa onKUCAGE matters ' . i
pertaining, to hlo area And has assisted with KUCAQE ~ !
for all of Southeast Asia* ■ . - ’ .. r

.' 'I'-- '.: ’ '■ !

2. The position.that Mr. Sadth occupies oalls for a 
■:qcaoiderablo degree, of initiative, dtploniaby'and resoufco- . 
fulnesp. Mr.Smith has demonfltratad that.ho possesses. 
those qualities having dosplayed sound judgement'in dealing 
with' a corvine whoro many policy problems have to be met 
and solved. In addition, as will be noted from tho attaohod 
rooommdndat'ion from the field, the. Chief of Station has 
delegated to Mr. Smith most of the responsibility for the 
conduct of’the KUCAGE program at the station. An integral 
part of thin program has boon the devoioprejent of very use
ful independent kUBARk/i£UCAGE operations by Mr. Smith.

3. Attached is a job description for Mr. Smith which 
illustrateo in more detail tho epooial requirements nocoscsry 
for tho position which ho has so ably filled oinoo April lot 
of 1&54. [ .

4. Mr. Smith io reoonsnsnded for promotion to GS-13. •

V» .o; Goodell 
J Chief, FE/5

REGRET



•y 4-ooooo

field

mwiftD ropu 52
. xcpncT

REQUEST FOR PERSONNEL?ACTWN I,nal' )n ■ UMVOUCHEicW

REQUESTING OFFICE: Fill in itemi 1 through 12 and A through D ttctpt 6B and 7 union oth«rwl>« In.lructtd. 
If oppliccblc. obtain rwignollon end fill In tepqratlon data oh rtvena.

L MAMC -Oct liHn ntmt, andtwrnume)

Mr*  Jbccph B. SMITH

L MU OF MIN

16 June 1?21

L BEOilUT NO. < MU OF UOOUf

17 Aug 53

i NAiu«r or action Bcoortno:
A HIICNNU (Spaci// vhtfAar appolMmttt, promoftot «NpafafZbn. •!« ) 

.Reassignment

I turcrivt MH •’ 
K norotu: '
^^0

B.^ftWKDi

7. C.S OR OTHER 
LEGAL AIH ROH' 
ITY

& FOtHlON (SptQll/ wAaf/w MiaM/tA*  cAan^a ajr ttt.)

•S^rntions Officer (FW) - EFW»?,,l,^

OS-132-12 $701*0.00  p/a t mmt, wM.ua

TJDP/FE ti o«oitiT»no«u

Political & Psychological Warfare : «uib»miom 
political & Psychological Warfare Sact.■. .

Washington, D. C« utruMwintM

fiilelligence Officer / 
gJ?L2 $70140.00 p/a/

,^-i

| OtPABTHCNm
U FfCLO Off OrmTMFMH

A. fiCMABM (C/40 rororMi//neho40or/)

Slot7/5 (05-13 slot)

Xir,u®

Transfer -TO Unvouchered Funds FROM Vouchcred Funds

0. RCQUE "nd fit lot

CSfr./P 7 V 
o: Mown AmcviD bi /I

„SlAjc<iC£SUi. ci 1 tt. personnel Officer 
C. 10(1 ADDITIONAL IHFOAMATIQK CALL (Ntmt Ai*<i  fv/rphona o*ton»*on)

■ Alnia 'ficiw , .c?-. tension 3h9? , : . ■

ii vcrcnAii pwrjtiiNcc

N0'’£ WV.ll OTHUt M. KPOtliT-

DISAnJofHCfl

Sidnautm

H. POSiriON.Ct.Af^lf'ICAnCN ACTION

RIAL.

15. Ifl, 
RACE

17. APPHOIUcIA.I'ION
from- h -37 OO-2O
to- h - J'Zh 5-55-Oh 2

I • > ' CD: PP
ia. SVlfjlCT’IO C. $. I l!>. 'DATE*  OK ApFoI.H! ~ JW. LEGAL R£5lDFNCti

nini:t:.MtNr aci ’» mini ajtidavms- i ■ •
(riJ-NOl \ACCU-;ia.i:* ,C.*fi.Yj  ; |j CLAIMED £j PROVED

i STATE:

21. STA/JUAnu FORM fM RLMAKKS

CLCARANCES INITIAL OR SIGNATURE IU.MARKS;

O. CEIL. OK PO5. cowrscu

C. CLASSIFICATION

O. PLACEUE.Vf OR tMPU

£.

F. APMOYtO er

w



14-00000

~ REQUEST FOR PERSONNEL ACTION ' SECnlT , .. .
REQUESTING OFFICE: Fill in it«m. 1 m “ -J 7 uhlasi ctjcrwlte instructed.

- ' : If applicablu, obtain rnijnation and fill In icporalion data on reversa.

y.r Jeteph 0. SKLTH

1 C4TI Qf tUTN

16 June 1921

4 WVC W MODEM

17 Aug 53
L u'm w Anton Bcunttfr

4 flfi&nXU iSpKi/ffihfithot Appoint om»6 promotion, t»pvetiaa, •*«.)

-Hcaxsigment .... _ -
ft tlMGBwhotttt •Htbliih,ohtnt«Indi at tltlt, ol«,)

’'Splrationa. Officer (FW)

GS-132-12 WhO.OO p/a

—, Pbririoi tmt uro 
3r~z3 »stu ■

1 tOffltl, AMD 
MLUT

t tntcriYt curt 
a. worosta

a APPROVED#

?. C.S.OROTHER 
- Lt GAL. AUTHOR

ITY .

DDp/PE 
Political & 
Pciltl cal .&

' . u steMUitioui
Psychological Warfare. oiwciunow, 
Psychological Warfare jiect. ' 
D. C. ‘

- i^rlligcnce Officer 
GS^T 57OUC.OO p/a . .

“ ddp/fe ---------------------- ---------------n
ili-rs or- 5<

it bucasAariM

Y | DCrUrTKDrTU

A njutil CL/ao nrofAO if noeoa'tary)

«ID a frri.tr ot oinMMruui riao .

l uaon bq»

Slot, j-5 (GS-13 slot)

Tra&afer TO- Unvouchered Funds FT'-OH 7c uchered Funds

1 MClUtK: M 'JZ.znoa'nrf//</•) kCOUSIt APPBOVC0 tt

■__Cl.:i:Ti'i.‘?.e.T<t.. FK Personnel Officer 
c rc> rturzMM tsrowArioH :»ii

Al'.v£ Weise, .cxlc.tir.ion, 3h97_______ -
b. v£t«*>«  ’mrcttuice

fiCNF. I 4-M. I N MINT
t | iOilAD

CLX 1SA4X- .^t} 7^3700-20 
?d fH •> .h-37b’p-55-C?;2 

21. r<>«<sl w'rcLakKS ”

Siinaturo; - _____ - . ■ . _

Titlet .

Ik n^niON.CXAS-SlHCATlOtj ACTiGh ’

_j____ L______C2i__j2p_____.
>. OATt O' A>. -Crl.*l  i - t PA LtuAL PESlOtfCF. 

Mr.'a ArnsAvrrs . __
UUA:«’a-»1 CAVr> . ( (3 CLAIMED [j PROVED I

• STAIfc-
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-U 
brciiri’y irj'j'nif.'ion

PP Carear Service Officer 1 Sept 1953

Chief, PE

Transfer of Joseph B« Smith

.. 1« Request for transfer of subject from the FE Division PP Staff 
f/O to the f/O of FE Brunch 5 In order that ho nay bo aasignedaa 
Senior PP Officer was made 1? August 1953. Die Branch
was notified thnt na action vnulri te tnknn until -it^laatlan yaa 
given regarding Subject 's fulfillment of training requirenionts,.

2*.  Subject\:S0; satiofiod-:Phase I:;by/.virtue of hii 2 yours*  
tpcparlehcei Be will undertake to corplotehis training beginning 
5 October 1953 on which date he has teen enrolled: in the Phote/II

G3QHGE E. AURELL

FS-5/JSaithigrc

Distribution: /
2 - P? Career Serv. Officer
2 FS/H

Rote 1 Keenest for reusnigroaont approve! wu received by Fp/CSO oh 
24 August 1953. PE Division lias notified of training requiro= 
roents on 25 August 1953. Thia uenoranJusi was. received on
3 Septekiter and for.ra.rdod tp .EDO on 4 September 1953«

PP/CS



il;
-SECR
Ml i i-C, ‘MUON

REQUEST FOR PERSONNEL ACTION VOlXJlEJvED Fin.TC

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
IF applicable, obtain'resignation and Till in separation data on reverie.

1 MUf (X/z-Xm*—Mri.-On*  4<r*n  ami< mitMJ(i), *ntf  tvirnama) " 

Joseph B. GOTH

1 DAH W AflH 1 UQUUT Aft I MTt OF CQHX1

27 Kar 53

I NAlV»t C» ASTMM MOttnifc < OTtCTTYt -Dili
A Hfttoaxa ffipectiy vOithw tfipofatoHiatt promotion. tapsratton, tip.) A PBOFOSttt

Prorantlon . . ..

J. C.S OR OTHER 
LEGAL AtfTKM- 

. ITT

-

ft F9&TI0D (Jpactf/cAM4*Jra<fe  ar 4/rl*  *44.)
ft APPROVED:

Operations Officer 'ftfe) T»~ Operations Officer (PW) Ef-93 .

GS-132-J.1 $55*0.00  p/a iwwautm GS-132-12 $70UO.OO p/a

DDP/PE. ■ ; a wauemoui DDP/FE
' ouicuuees ' — ■■ -

Political t Psychological Warft re'StfiJf same
Political i Psychological Warfrre . - same ■_

...... .Section .aHtuwsxernn . .. 1 . . ------
. . Washington, D.‘C\ - ■ ■ . • same .

1 |W ? Px'l.WMWMWit: it nao e»wmnrrrrsi • .|~1 'P® . .
A-fiBWIKS (C/m r***r*0  n*cM«r»cr)

. Position description is attached.

8. ttflUtJl

t roe Acs

10 fl (Jlaato tndtitlt}

‘•rn J. />:<, Personnc.1 Officer
ft tZQSUT

SijfDat uif) 

Titfat .

A?pl3no«r7” A ,1 ) //. /7z^,- Xz v ■

ntC3Jl fUi Ulli.l HOU CAIL and tiltplwna oiltniion) ,,

Lea TdJt-hpii-^ '’11L . .. ...

! - 7 ^- —.........-.......... ............ -

■___PcX.nmyi. Officer '
6. VETERAN PPEPCen-CE H P73IT»G?< (XASSIHCA-HCN ACTION

IKKil WWW GT?SA. S-PE'I iT POTIlf •
1 ’ Iosao.jorr.cn

'll!

via L A. PXAU

>1 SEX
IS. 17. Aj‘FBor>r»4».iio.‘i //zi </

3700-20 
1!r- e^iz

H. SUS/LCr TO c. $. 
EE J It-.’.VEH r ACT 

v (ru-rt-oj

IK-DATE GF APPOINT- 
MINT ATHOAVirS • 
(AIXESSTW5 -ONLY)

..

ar. LCXiAL RLSISiNCi

Ej'Mi.MCO Qprc’.td 

STArt:
2). STANDARD EC-CM » RF.MARK5 ' • (

22. JNTftALOa Sh^XATURE- DAT:".

A.
B. CE1U Oft FCS. CCNTaoU »5

C CM5S-I tc»noN 
£X rtACLMDiT Gft

Tfefc

E.



A

R(MAm:

PERSIA -u ACTION REQUEST
KTGIitCA MX |

KAMI
’■ SMTni. Joseph Burkholder

atviorco cnixrnt cuu 1
___________1

BMAiRt or Acnvi

’ Prcraotlon

M*©  tXAIHMa (VOlCKLMCD »• - |

UOT WCAMM DAY1 I

fiMjOVttl STCXAn«t: I
nw • — T0 1

TltU 
Intelligence Officer

I 
XTbelllcenee Officer |

OAAOC AMD GAUDY 
OS-9 35060.00 p/a_________

CS-11 $5900.00 p/a I

OfHCi
OPC ■ : OFC

otnobii •-.---- , ■ - - • ■■ • • ...-■ 1
■ ra ‘ ’■■■■ ' 1 P® I

OftAMCH AMD OXCT KM f
■'. . Plana Branch ...; ^Ivt 531. •

Plans and Operations Br. 1
r.fll- WflT-fara UM t-• ... I'

OFFKIAL-OTAT'km '
■ . J Washington, D. C. ’ 1

. ... 70f>ARTM'CNT*L.^L-._  - ----- - FttlB O___ -J-----------
. OtMBTMtMT.M. 13.- -.------- . miO O - • -•• • 1

rea'wc of

AF>«G¥CD

FUCtMtNr 

?.M( IftHUftCATX

10 February 1952 , 
(MTV)

/ SU.ot.521

MCOMMtXOtO;

Mcumn

37-3

TfjiK’-AniOM aSo stcoapi
•AWTypxiA'riow.-

AtfTMQ.’tfTYi

PJ-JMtfL Mun-jKS
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PERSONNU ACTIOM REQUEST

tv^t .
SMITH> Joseph

MOM '

mu

LAST WMKma CMYi

tMwrr'i wo**T<-®r!

iuqucsud tntcrtvt wiv

WMFM LMVRO (VWCHIRJr)

RronttM mi

4 Officer

ro» 9i( on ?u;o«wfi chit

(MAM AMO SALARY '

OS-9, $11600 p/a

orcOMSK*  • *̂  - * (

FE 1
6RANCN AKO/KCTK*  '

Plana Branch 1
OFFICIAL'N ATM

- - •■ • ' . .. • ■ .. Washington, D. 0» 1

DCMimiomL.IZ] . nru> D . Or«BTM<N1«.t7] ntio □ I

' c^.|3;y ; • - f

s-^ 7/3d>

‘ t •

AA-.— I

RfCQ.MHtMUtk

.1951 ■:. ■ A' Ckief- FE.Division-.
___________________ __________ —...... ........ <it;iy on 4.“,m ,'T' fcjK*  . |

H If EVENT JrtAKtunCMI IK3 9TCCS2!

CUifrHCinOM

WM Q7-1
K'l IWO JI J

HMChhtl 
^\TJ-

_____ ___________1 ■■ '
I .

OA1£

’ I'jx-fuic/to sfCfp.jrr ctJAKV'Cc 

ShAATWC vF s

PA»t
JU- '•"

'3 
11

!

I
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mrr Ab

(,y ?-,T,iv;-jr

?8 May 1951 1P50

Wlipc Of Cftnillito, j9geph j_ Satth

Position vcnaldercd for- r n Cfflce JTt-3 Interviewer n.». s.Ofc

Forronel
Appearance Dignified...... • --------natural..... T Awkward..,;. ■

"■cll-proor-’d.. T . Clean................ ~ y Slovenly...
. Wlde-Aclx.... . 5to]tn...,,. Apathetic..
Laprvssivc,.... Crdl.-iar,?.... , \ jr.nlrnificnnt '

Peroor.nlJty Pbrjuasiw.... _, Rcsrcnsiw,, t TnsitvaT.l..
Ir.porturhiblo,. ; -... Stcafo...... y, L'actt-ablc...
Cl c-'rful',..,.; Fkfeetc<:>... ''
StrAi(-ht~fbr5'.rd:. y / Pcs^ry'.-t!.... ■. Pvnuiyn.,.-.. L '
1;Cdc.it,.,.,y C-T-j.la.-.cii':,-. _ Connoited;.. .
Por.ir..,ot>C<y.fl<jnnt,.. -y . Sttk.ii'suivo.-..

Is dcucntlon• adoq-ufttc? I’-su (x) "o ( )• Its lannun’o facility a-lopu^to? Yca/x). 
' ' !!c( )

Arc a Kr.y.ilq/leo Extcaelvo et-adiee of JapaM-iorea Arra but no travel la 

rare, a ______

Prs.-7io»»3 IntolUfjonoo w'raJntA.'l oxrK-rlcnoo MIS Language Sahool 

---------- ----------------------------------------------------------------------------------------------------

Salaryrl'.vu-l rbeu&slxxj v'$<>00 p/a L«y.<eat .■nl-.ry acceptable $■ 500Q y/a

r'AL



CC'lH'Jir'TTAL

Position Censidrrod for CffLcr.

Cleftn. 
Stolid 
Crrtinar.,

Porronnl
• Appoa ranch • Dirini f led....

- ■.■cll-nroorr.'-d
Wldc-A»-,kt:..
Iftiproosive,.

Slovenly.
Apathetic _____
•Incirnif icf;nt •

Personality Po r » u do i ve. • .>” 
Ir.porturbabloi. . 
Cl-carful......_ 
CtP‘>ifht«fcr,»~i.t ■_ 

; Kpclojt.;....... •;, ‘7~' Ca: pl,'.pent.,.
Porhinnnt....... \ Confidant'..,

In doucatton adpnuatvf. Ycc. (y^V.a ( ). Io J.t".pu.-v/

Arc a Kno'.vlo dpo /~^r ^< 7 ‘ .- .■

Tr

Trciturn,.;*-.  .< 
l>:;c!itu.blc»;,.' 
!> Co etc
*!vAoix'O 
Cpnaoltcc’..,

rniatof’ 'fra
?;o

Previous intollifjohce or roi'ilctrxxp'irlcnric

Salary rl»<vol roounsw<j $/;zS~y o $ \5ooo.

Gone ml Ho ooi-'ciondatlcn t

1. Cnnd-tdoto !

Spocif.'.c Ro

I for nnnl<

Locationj•

C ali. r ■/ 1 <■; ■■•■o 1 > ________

Rcccrwcn.-b-tio.-. a:: to t-cter.tJ.".! vsl-.v? of er nd Id -J:: to th.- orcr-ni io., in 
o'vriHi' thin the ?;sition ircic-il'.'.tly <r,a.-r r-’ iior.t

. (L'r.tr r i r,v .-.duiIor.n.r£, er. r. vcr'-:>J : i ':'.« )

cac-’iniviiAL
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MILITARY STATUS QUESTIONNAIRE TRI) OAf(

NAME |FR|i»Tl

------- Salihs Ylurkhrildor
juci coy

whl to

imUu i«i

____ JM.a.plL.
0IRIH DATE |&« ff iMOHt M

_KL___ .„__jkno
IJI SEPARATED

1921
tj> wtOO«£D 

ul DIVORCEDII 3

KO; Or 01 >>£»!>£. !S »Gt.cr >SSIGKM£iiT — ■ 1

iikciuoc airt*  
f

2

office DIVISION CODE [

position or title GRADE
coot 1

PDUUT Win STATUS
c*j hav( tou registered for oraftt . a» yes F 1

10) IF Hl, CHECK YOUR PRUCNT DRAFT CLASSIFICATION BtlOfl

I I 1A AVAILABLE FOR MILITARY SERVICE. AGES 18-OB 

t '1 1AO CONSCIENTIOUS OdJCCTOR, RUT AVAILABLE FOR NON-COMBATANT

Durr, i ■ ■ ..

t 1 1C *E«atR  of any active haanch.of military service. mi 

BE On Fun duty. - ’ .
f 1 W «f«B(R OF ANY RC*»f»'v(  COMFOnEN! OF MILITARY SERVICE, 

cannot be calli.o rti DHAFr ocmos. called Only oy' '
. Ml LITARr SERVJC1 CONCERNED. ' ' 

2A; CEF.ERREO Otl ACCOUNT .Of OCCUPATION.

D£f£RH£0 for ACfllCuiTvHAl OCCUPATION.

WAN HAS .OfP£NO£NrS.

Of QI jTRANT WHO HAS CCwPLET(O SUFFICIENT SERVICE IN 

aORI.D »Afl II IO flf CIASSlFIfO AS A VETERAN (NINETY QAYS 

SERVICE DURING FIQHI ING AAR C« OWE 1EAR AFTER V-0 OAO. 

SOLE W I NG SOW IN t AMI l T. IF A FAM 11 Y HAO TaO SC*.$

IH A BAR AND ONE »<5 KlllfO. THE SOLE SVftV IV ING $ON C(M 

IN THIS CAllGOkY,

JA 

«A

J «e 
Joe 
3 «o

OFFICIAL DEFERRED 0V LAR*

ALIEN.

MINISTER OF RELIGION DR 01V IN ITT STUDENT.

«t£ CONSCIENTIOUS O0JECTOR - OFPOSfO TO BOTH COMBATANT 

ANO NCN-COUSAYAST SERVICE',

nF physically or othirrise unfit for service

8A MAN-NH0 HAS ATTAINED T •EN't’y-S IXTN BIRTHDAY. NOT 

LIABLE TO INDUCTION U«0£R PRESENT ACT.

LOCAL 0MH «*BO

BANE - HO.

ADDRESS ' ($tr«at »r>i uo,l

F Th« ranaindor of (his.fora will os fIHcd cut only by pwraannol who hovo parfa find duty

L jn ?nV of thn u,?3. Arosd gory?co», Morcfrant Marino or any fprai gn al l I twry o r i ra 11 on._ 

SERVICE RECORD

CHECK ORGANIZATIONS IN WHICH YUU .UVE SERVED*

111 ARUV

(J I H4» 1 ’|£. CORK'S

CUAST QUA^n

HEKCrANT MAS I ME

1 h HAf IC'MAL GUARD

id) foreign mil ir.KR r OscaritatiOo

<41

rot U.S. ARHl'C. Soviet > lihC’.UDlNG TS A I fi I NG. T OuRS I

eosiD bar I ano all prior duty • 
BETb-.EN bC-RLO bar I ano Audio II 

WORLD BAR

N» had II____________ ___ _____ ____

MONTHS

<11

3.
ill I 1 1

Arm

/EARS

11 O<31 13

FC^i &O. ••»«»AUG 1050 W



Ill I 1 too *01

ill 11 roa

• Ji i 1 itTiitiitH iffl cwi.ii ii.iiiiuri
< ii ! I n(T intntnr.»on otnt« AnwciloiSAtiiiTr

< ji f X~ 1 iioiiii, ciTtbMi, tic.। length of uurvico category
< 6i I ]• atittit (situui io imoui muth, sinrr on initnttr
in I I nutut otCAust or vnoiit hahm him

5. io fOini oatHrf itatui oirocni in aht nutter f«cu that itatio in } akoac, inoicirt CMHt o»ij-.*«o out er 
' ~ CHAHOll _ till COOtl

»<**ICC
■ ■- ‘ .■

. ---------- - - -. ■

wig smocn,6s conn

SA UM, QflAOC OS SATISG .

scsiHeu os nu so.

•«.' ant .toy <orl« rut itr.ionni ouinor ill rd I I • i'll ho I X I

<i» if its, »haT uhitI__________ /_________ . ■_________ ______ ’ • ’■ .
m oio roil tntcn tto£«At ahueo toncis thkoush mtiomu cumol in th <21 no f'X I

7. oo iou n*»t  ntotnvt jtaiust ill hs-ihact ike fr I iji itJ-AcriotiL—J O’ *°  LX J 

iai iat rov Aisicneo to ah’AOtncr U“irf. ill its I 1 121 «o EZ3

101 if BO, »HAT.. IJ TOW AOSIOSUtnll nPnQ . ________________________________ ■

icr IS Tfi«o ASSUnutHT ah cm’NIliO VHItt 111 rti r 1 III KO l~ jrT

9. 00 TOU bhi a nos I tilAT Ids usicuufnrt 111 rti i ■ 1 ’ 111 no..! x *

iaI if Tts, ittrt iuHt. or vbii oaaAHi eat ioh

a tenets:
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SECRET \

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION ' 
OF OFFICIAL COVER BACKSTOP 2’1 .Inn? 177~

FILI NO.

■ 14 7:;?

TO: 
(Chci)

V CHIEF, CONTROL DIVISION, OP ... .
«t WUV9ED
71/-1P-r.73?

CHIEF, CONTRACT PERSONNEL DIVISION,. OP '
(M*LOvEt

j;-)7rn4

• 7 CHIEF, OPERATING COMPONENT (For action};; .
10 CA»O RUMBE*

BASIC COVE9 PROVIDED 
tftfenvt niir -rH'-/

"H OP E 9 AT I ON i L COVER PAOVIDEO
| MB ' _ TOv OTHER (Sfd ff)

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HUS 20- 7) . .

SUBMIT FORM 32 54 

(HUB 20-ii)

■tSSUEO

SUBMIT FORM 32S4 • '-*•*
TO BE ISSUED. O>HB >•■!»

SUBMIT FORM 642 TO CHANGE LIMITATION 
CATEGORY. (HHO 20- ?)

EAA> CATEGORY 1 | | CATEGORY II. |‘

RETURN ALL OFFICIAL DOCUMENTATION TO CCS

SOWHeFORM-^B _________ _

•' ho’Sp.itaV* ?atjon J a 351.3
— 1 ■■■* ’ ■ * '■,■ - -■'■■ —4 — "—*'•£*' •
00 NOT, WHITE J?i Tills SLCfc<J > 9 ’*-*♦  Tfi^

“ * -slay •SUBMIT •FORM 1322 rOR^pfcCMANq^FFECTlNG THIS
COVER. (UH 240-29) % ( '/ <’*> ■

--------------------------:, ■’ * -—* •• ? ~ ‘— 

SUBMIT FORM 1 323 FOR YraIiSTEPS et^CH

RESPONSIBILITY. T*«  JAO-J.J

4 .5W «
'-•(FAA. CATEGORY 1

j CATEGORY 11 j 

F 1

•(SUBMIT FORM 268a FOR. HOSPI t AL 1 ZATION CARDi

% m

heua3a3 Ano'ca covca histooy
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SECRET

(MPLOVCC MO.

NOT 1F1 CAT 1 ON OF ESTABL1SHMENT . 
OF OFFICIAL COVER BACKSTOP

OA»|

22 September-1966

TO: / X 'chief, personnel operations division 
J

r9’ahliswro ro»

SMITH, Joseph B.CHIEF, CONTRACT PERSONNEL DIVISION- .

X CHIEF, OPERATING COMPONENT (For action) WH

4TT1:
Mr. Hannah

riLt NO.

K-1480
REF:

Form 1322 dated 20 Sentember 1966
ip CABO NO.

B-5261
OFFICIAL COVCl OACiSTOF LftTAQLIlMCO

7 Services1 and Support Group (Jh*d.visiona  1)

X Block Records: 
(QFMEUO JO-fOO- II)

Temporarily for day*,  effective

Submit Form 642 to change limitation category.

0
 Ascertain that Army W«2 being issued. 

(NS 20-««/-1)

Remarks:

Submit Form 1322 for any change affecting this cover.
(R 240.2SO) M r» ••• '•

_ « n «h h f >• '

Submit Form |32U^g/^Fonsfcrr.ing cover responsibility, 
(i? 240- 2$of “ ’•* u ** •

I X.

155

JD'jaw



14-00000

Fl Id No. K-I48O 
21 July I960

SECRET

MEMORANDUM FOR: Chief, Records and Services Division 
' Office of- Personnel _

SUBJECT . Joseph B. Smith

1. Cover arrangements are in process, and/or have been com
pleted for the above-named. Subject.

2. Effective 26 April I960 _f it Is requested that your 
records be properly blocked regHOKWI f

—Thin <r<*rc? randiitn- confirms nn oral request' of
LxL/ccii.

/GHARRY W., LITTLE, JR.
Chief, Central Cover Division

ssd/os.

1580a

4 P-
■

v\-



iv<*y  Lw -!'/•.i ~ MtJJt't

VI Th JCStPii b
.Ur.

4 AKtp NAfUBl QF MFAffAhON

RETIREMENT °63073 USC e»«8!

j- A WIUKI tO S k

71 i-1

RECORD OF LEAVE DATA

6 n>:-U U«v«Ct lOk if Avt tjt af djtt of
PH lc« lhaq |5 year*  f>/mfi7_)W'

SUMMARY OF ANNUAL ANO SICK lUVt
MO.

MOW)

DA' HAS ANNUAL SKI*
SUMMARY Of HOMt LUVt JHV.v

Haik wh-kt month*  ol . .
continuous mttx>x tSrv*d:

©Alt JIAfiHD

DA!f COMPUttD

11 11. 11
3o<7 301 Oo.. 201?

09e
9. Tvwl

56

10. Kedui'titm ih ir<**li<». it -iny fihrrrnt ytjrt
. c

C
12. lUUikr.' .

20'671
i.i. T'*Jil hums puiil in lump sum

M3.6S

I. Tuf|vc‘moftrh$'j 
uf date «'f st-ruri

II. lva<<- taken, tutfrnt. ycjf through d.itr 
•M' xrfMration'

Current leave?yrar jMcrwl • 
thtwjch pay perittd ending

19. Current 12 nsvo-Xx <&xcuii pcth'd began on 

llour> aKnoax pd)*i once that dafe:

X5
No. <kv*:

JO. Current KiIaiw ^rv-jb a* of 1

' ' No. day;

20UV

Ica'ir yrtr cnijinii.-

I'AV

)UV

uo
ABSENCE WITHOUT PAY

MILITARY LU VSHOURS

(}
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0

V4
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SECRET

lWh#« titl'd th)

OLE
NOTIFICATION OF PERSONNEL ACTION

t. S4»lA4 MUMU4 1 H»jU (PUT *>•»!». MWU)

007894 SMITH.JOSEPH 0
i hawk o» »i«x>iMiVai>iXCNVERS’rOW”^FRpM|_____
RETIREMENT (VOLUNTARY) UNDER CIA 
RETIREMENT AND 0ISA3ILITY SYSTEM 

^ND^A|£  ̂
i lUHOt

9. ORGANIZATIONAL M4OHA71CM

4 ("KIM DAtt

06 |30 | 73

> c*rroo«T o» tMHOvMM

REGULAR
a. CK 0« OTNW llOAl AUTHORITY

P L 88-643
____________________________ SECT 233

io, tocAtrON or omctAi STAripN

VTOCf

ato v x. c> ib a 3135 0990 0000
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II. POjniQN .tint

MEXICO STAT I Ck - (CQ c (T Y, mEXICO 
* ' ■ ' ■■**''  r.« «a«vvi- ———■“ppsntON • J-—
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GS OJ36.0I

0340
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WiCt

jo str
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•PACE auowjo».exci.u$ivt. USE of THE Off ice o^ptrsi
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coat lift
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Tax Data
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47 tfAvt CAT 4 J, HpfRAl

EClfV IlfCU’IO 
i. »:s

cooe ,

.MO VA. <i.

Q6I iq ci

coc

Signature or other authenpca’ihn

SECRET

FO«m lU.'ultO

f tC’J I NEalTH
NMltR 'NS. CiOC?

COM JnS 1

??. trZ'Mi.

11 VH raftfttHC.t. a 
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.. r

••PAY ADJUSTMENT IN ACCORDANCE' ».1 TH. 5 L,S*C.  53C5 .AND EXECUTIVE ORDER 
11691 PURSUANT Tu AUTHORITY OF PC I AS PRCVICTC IN THE CIA ACT OF I'i't'if 
AS AMENDED, AND OCT DIRECTIVE GATED C8 CC1CBER 1562.“

EFFECTIVE DATE OF PAY ADJUSTMENT: 0.7 JANUARY 1973 _ ___

NEW'
name serial crgn, funds gr-step salary

SMITH JCSEPH 0 007094 51 620 CF CS 14 8 >28,478

HLW lAtACf ft*t€

L 4e?lAl mo. 7. NAME 3. OSOANIZAtlOH J fUHDS 5, l*C,9  HOWS

00 7^5 ’ SMITH JOSEPH b 51 t20 € F ■

Ctr.nHCMION AHD AUfHtN'nCAHON

i CUfifY THAT- IHt V/Q5JK THE A8OVg NAMfO d Of ACCtHAGLE U7CL Of

S 27? 034 12/ 10/72

[ ! IN PAT STATUS AT fNO GF WAITING PtPfGD

] IWQP'STATUS AT £N0 Of WAITING PxSICO

L
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<\. SECRET
J j ' (Wf»« filled ln|

NOTIFICATION OF PERSONNEL ACTION 
|OCS lO/.l-';/72
1 V MHA1 MVM61I

10.0 789^

) NAM| (USNlCf MiPtHl)

SMITH JOSEPH £J
11. NAfuti ormum action

ICHANGF. IN N.S.C .A.

4 IHKfrvi DAM s. CAncotT or iMPioiMiin
HO. P«. Pt.
O-‘| 2.| 7 2

I t FUNDS V 10 V * TO 0 7,1IMAMIAI ANAi T$0 MO. (MAA G( ABU

31 ya 09.0 OOP?
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1 II POMIION WU •_

|QPS OFtlCEa 7
IT. HSHiON NUMBIB

<0 340
I] CAIIIB MBVIC! DISIGNAhON

1 14. (lAWTKAflpN «HIOUK(GS. U. tfc)
Igs

IJ OCU^AWWi MRUs 
0136.01

14. GIAN AND SUP

. l/‘

1/. SAUir OMAAK

1 U. R(MAW

1 C.GNAruiE OP orn>> AUrHzlJ-lCAfiON

.9-
L__________ .....__________________________________________

1 ■

t



14-00000

I "PAY ADJUSTMENT IN ACCORDANCE WJTh SALARY SCHEDULES OF PL 92-210 AmD
1 EXECUTIVE ORDER 11637 PURSUANT TO AUTHORITY OF DC 1 AS PROVIDED IN THE

• i CIA ACT OF 1949/ AS AMENDED/ AND A DC I DIRECTIVE DATED 6 OCTOBER 1962*

EFFECTIVE DATE OF PAY ADJUSTMENT? 9 JANUARY 1972

- ' -NEW
NAME SERIAL O’GN. FUNDS GR-STEP SALARY

| SMITH JOSEPH .B . 007894 jl $20 CF GS 14 7 »26/3s2

- i ■r ■ ■ ■ -

"PAY ADJUSTMENT in ACGHRnANCE. ?<l TH SALARY SCHfcDijJ.ES nF PL 9.L-656 -AND 
EXECUTIVE Of-.^EP 115’76 PURSUANT TD AUTHOR I-TY NP’ijCI' A' PRCVIU’ED -b‘- THE 
CIA ACT OF 1^49/ AS AgL:fiD£D, AMD A OCI DfRECtlVE DA.TfO.e UCTOBEK 1962"

EFFECTIVE DATE OF R-A’y AUJUSTme.HTI 10 JANUa-R-Y 1971

. ;;E’4
NAME ’ SFFIAL O’CH-. FU.-IOS GR-SIEP SALAS?

SMIT” JOSEPH B OO7n94 51 620 vS U 7 >24/979



"PAY ADJUSTMENT IN A C C OR 0 A NC C » I T H SALARY SC -1E S ~F PL 91-231 A‘:0 

EXECUTIVE □■>-•£*»  11524 PURSUANT T? AUTHORITY G? CCl AS PROVIDED |N The 
CIA ACT CP 1*49,  AS AMENDED#. ANO A Cd DIRECTIVE 3ATFO 5 OCTOBER 1952

EFFECTIVE DATE OF PAY ADJUSTMENT! 28 CECtxEER 1969 

’ . NEW

name serial qrgn, funds gr-step salary

SMITH JOSEPH 3 ... 00789.4 . 51 620 CF GS 14 T S23/573

I CEsrifY YFJAJ THF wo»k CF FHE ABOVE NAMtO tMUCrh IS OF ACCEPJABU IJVH O? CCiwFSISNCS.

?. SEitAl NO. ?. NAMf < 3^ OSGANTZAUOM 4 FiTSCS. iJ. LWOP HOU’S

JO7894

... - ‘ -
SMITH JOSEPH .'8 . f 31

£ F

Grerfj ! Sr*j>

O«.3 >AlAir B at:
lou £CF. 0of«

7. Nt^Y 5ALARY I

Gto*̂  * i | Salary

ATc 

£?r"Cr’»-t CaT-
1 11?£

SI

ction

ADJ.

55 14 6 321?621 3,2/17/6,7

M

r>5 14! T ji-22^239 12/13/69

■ CfRTlflCA TlON‘ANO AUTHiNtlCAnON.

f__J IVZOF SFAIUS AT ENO O^WAITING EESIOO

PAY CHANGE NOTIFICATION



■ H'

"PAY ADJUSTMENT IN ACCORDANCE -WITH. SECTION 212 OF Pl 90-206 ANO' EXECUTIVE li 
ORDER 11'474 PURSUANT TO. AU-THCMTY DC1 .AS PR.Ovj DSD- IN THE CI A ACT OF 1949/ B 

AS AWENCEO/ ANDA ,D'€ I 01 R.£ C T ’-'ZE. C A t’e'9 TO.a E R 1962" ' ■ j;

. ; EFFECTTVE DATE £}F PAY •ADJUST^EliT:.. 13 JULY 1969 v_ . . £

P' . ‘ ■ NEW
1' / N'A.Y.E- ' SERIAL ■.C?.G.’}. FUNDS GR-STEP---. SALARY

| SFI TH -JCSEP'H 3 • 007894 ; 5620 CF G$ 14 6 121/621

I. 
r

P
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MAY 63
SECRET

l«j

NOTIFICATION OF. PERSONNEL ACTION

.4iM NUMMt

007894

J, NAMt |IAS1 »rti» VIJXM)

SMITH JOSFEH B
1 NATUft O» nnONNU ACTION 4 t’MCT<»t OAtf • 

-0 >t

05 | 21|69

I CATtGOtv O» T*nO»«ifNl

REGULARL_
» FUNDS.

v ro v V TO Cl
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VOtGANIjAUONAl DtSiONAhOM

odp.Avh

FOREIGN FIELD
BRANCH 1
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MEXICO C l TY,_ MEXICO
II. AQSiTlGN IHll _ ________  ' _________1

OPS OFFICER :. :

17 'KWtQN PIUMBtB

03*10

3J. it«ViCt OtS'GNAhQN: .

p ■.
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GS
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0136.01
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1/. SAIA4Y 08 8Aft .

17239 ■■
13771

1$. PtMAgES

SPACE BELOW fOS EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

VGNAru-et o« oT'>- 'icapom



16 MAY 69
SECRET

( Wh**  I i’>j )a)
9:

- NOTIFICATION OF PERSONNEL ACTION

W»IA4 «»9**8»* i nmu iuh uni MiODU)

DO7S-/4 SMITH JOSEPH B
. NAfun G» *0'0*4  « D*T|  > C*  IMhOTMtNt

- RuAjj*I wi.iMENT AiiD Tr<rti'JoFt_n Tu "
CONFIDENT. I AL FUNDS . . 05 | 18163 REGULAR

jk y IQ y V IO CF A ««•*<•!  N»' • CK O> pirn*  LbJAE <VlMO«lfT

• Br __
. . . .. .... - 91.35 0990 CW-a. 50 USC 403 J

• •, OAGAM/AfCHM MWOHAtfpM io lOCAJKX 0*

,’ddp/wh
, FOREIGN FIELD ...
> BRANCH 1 .
iMEXICO CITY, MEXICO STATION • HEX ICO CITY, MEXICO-
•11. HW&iJttU. , _ ____ . .. ... .;•>-ra .*O$it>pN  tiuvittt... _ . 1 i/.'wryiif M$*GNJ>Tt0N  --

OPS OFFICER- OJ'-IO . . • j 0
14. ClA'.^ZjUiON KMtDuU'jGV If •M.J U. OCCL^AflCAjAL *,{1 ’1$ U“G«ADI AND if/. O*  Uf(

1 • ‘ • , ' ■ |
i GS . . . 0136.01 Bl 6 J . 19771

If

1 
y

’.V , ’ ... ■



.14-00000

secret . . .”s • ’ ' as
FVu: 16 JUL 68 .-<:•< IWh~

NOTIFICATION OF PERSONNEL ACTION

I. MtiAl NU**M»007894 J NKM( iVk>« >••>! MiPOlU •

SMITH JOSEPH 6
j M*fu«  q* ntxxN.REASS 1GNM I1NT - - 4 IMtCflVt QAtt 

MO fr*  1»
07| 14|68

0 CaTFGCC*  <*  tWlQTMtMl

REGULAR .

« FUNOt X
vrov v roce f. Anofftit N« C**gMbW

9235 0620 OOOO

4 CXOI pn<!» UOAl AUfMOttfV

'50 use MO3 JCl »O V CF ro a .
» QtGANUAflONAl DtMONAhOM.
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CA STAFF . :

,10 lOCAftON Of OMICIM IfA'HCH

WASH., D.C.

fl. eOtlTIQN THU : . OPS OFFICER . 12. FOSinON NUMHi j 5i-sUV’Ct OtUGHAhCM'

0645 ’ ' v " • L 0 . • ■ ■ •
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14 6 j 19771
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■

space enow for nciysivt use-of rue .Office.of wesoxsti
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-pav adjustment IN■ ACCOR-?A»-'CF hHH SECTIONS 212 AM) 2 1*  ;;
EXECUTIVE ■ oaOte*  11*13  f’j’Si-'Af-T T-J A'w’ThuXl TY • 3F pC I AS *'
OF* 1949/ aS AMERCED/ ANQ A-QCI DIRECTIVE DATED H OCTOBER 1’62

3e ANO 
r-E CIA ACT

ELECTIVE CATE OF PA*  ADJjST’tE.'-T: I*  JUL*  1’69

NAME 

SMITH JOSEPH B

OLD .M<
SERIAL CJRGNj FUNDS GR-STEP SALARY - SALARY

007F94 51 ISO. V GS 14 * »19>461 .



"pay adjustment in accordance with salary schedules or pl 90-206
i PURSUANT TO AUTHORITY OF Del AS pp.0 V | PED I N 'THE C I A; ACT OF 19-»9, 

- as amendec, ano a,-per directive dated 8 October i96>,"

I EFFECTIVE DATE of pay aDJUS:Tm.ENT I 8 OCTOBER 1967

: ■. old nex /
L. NAME SERIAL PROM. ■ FUNDS GR-SJeP SALARY’ SaLa”*

SMITH JOSEPH 8 . hO7894 p 600 v GS B 5 517»198 517,953
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secret
h«»n I'Ely.*4. In) •

NOTIFICATION OF PERSONNEL ACTION 
OAF
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007894' j
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■_ : -«.PA;Y. ADJUSTMENT I N • ACCORD ANCE’> I Th SALARY'SCHH)l;tES. hf Pl 89.-50*
■ PUkSU.AnT Tc AUTHOR ITT pF’ DC! *S  PWq VIDEO IN The c fa kC'T pF 1949, , 
AS AMFNDcL1, ANO a-DCI "DIRECTIVE 'JaTED 8 0CJ08ER ; 961!."

EFFECTIVE DATE (IF Pay ADJUSTMENT*  -5 JULY 19<>6'

old new-
serial; oRGn. funds gr-ster salary salary

007394' 51 720 CF GS 1*  5 J16.712 $17,193
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SECRET
(WX*i  Pitted In)

OCS 0.5/31/66
NOTIFICATION OF PERSONNEL ACTION
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14-00000

/ NO EXCESS LWOP
/ IN PAY STATUS AT END OF WAITING PERIOD
/ LWOP STATUS AT END OF WA'lTING PERIOD

■ CLERKS INITIALS - AUDITED BY

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE. /'

SIGNATURE: y DAT.E

PAY CHANGE NOTIFICATION
56ce "'a >•»

f’PAY ADJUSTMENT ACCORDANCE*  w I T.H"salary SCw'EO-UlSS OF PL A9«301 
PURSUANT TC AUTHOR ITy-OF DC I■. *S  PROVIDED- IN Tug CIA ACT Q.F 1949, 
AS APE^DEO, -A^C A*DC|  POLICY: OI.RECtlV-6- DAT-ED >1 Wt OB ER

effective date of pay adjustment! io October 1945

old new
serial OPGV, funds GR’STEP Salary Salary

00/894 51 720 C? CS 14 4 515,640 816,204



ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH -IHE 
SlEDULES OF THE GOVERNMENT EMPLOYEES SALARY 

ACT OF 1<*64  PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF^CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 

INTELLIGENCE AGENCY’ ACT OFlWrAS AMENDED. AND fOUCY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 11)62.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 

AND STEP AS INDICATED IN CHART BELOW.

GRADE

GENERAL SCHEDULE RATE!
Federal Employees Salary Act o

Per Annum Bates

5
F 1964
_ 8$4,190 $4,305 ’4,53:5:. 4,680 4.9501 5,08.5 5,530i 5,680 6,155'i 6,320 6.W; 6,985 7,45’J[ 7,650 8,t«0i 8,390 8’935' 9,1.80 9,790'10,060T0,7i5ru,oro 12,735!; 13.090 15,015i 15,435 , 17,600; 18,000 20,450'21,020 23.520p4.175

$4,4204,8055,2205,8306,4857,1707.8508,6109,4'2510,33011,30513,44515,85518,58021,590

1 3 _4._ __5_ 7$4,075 4,430 4,815 5,380 5,900 6,615 7,250 7,950 8,690 9,52010,420 12,380 44,595 17,110 19,880 22,865

GS- 1 GS - 2 GS- 3GS- 4.GS- 5 GS— 6 GS- 7 GS- 8 GS— 9 G'S-10 GS-11 GS-12 GS-13 GS—14 GS-15 GS-16 GS-17 GS-18

$3,385 3,630 4.005 4,480 5,000 5,505 6,050 6.530 7,220 7,900 8.65010,250 12,075 14,170 16.460 18.93521,44524,500

$3,500 3,805 4,140 4,630 5,165 5.690 6.250 6,850 7,465•8,170 '8,94510,005 12,495 14,660 17,030 19,590 22,195

$3,615 3,930 4,275 4,780 5,3305,875 6,450. 7,070 7,710 8,440 9,24010,960 12,915 15.150 17,600 20,24522,945

$3,7304,055 . 4,410.4,9305,4956,0606,6507,290 ‘7,9558,7109,53511,31513.33515,64018,170 20,90023,695

$3,845 4,180 4,545 5,030 5,660 8,245 6.850 7:510 8,200 8,980 9,83011,670 13,755 16.13018.740 21,555 24,445

$3,960 4,305 4,680 5,-230 5,825 6,430 7,050 7,730 8,445 9,25010,125 12,025 14,1.75 16,62019,31.0 22,210



IN aCCOfiDancg WITH THF PROVISIONS OF PUBLIC Law 87-793 ANO Oct 
MEMORANDUM DATED 1 AUGUST 1936i SALARY IS ADJUSTED AS FOLLOWS# 

FFSECTJVf 3 JANUARY 19*4,

■ . 6ib nfw
nape sprial orgn funds gr-st salary salary

60789A.'• si A5Q CF GS 14 4 H4>120. ij4»9«5



14-00000

1. Na, ?. No*M 1 Cm* Nvmbw A LWQ*  Hnv«« *

- ' '

■ j

L-!

0078*4 51 690 CF

5 o<o Mitfv kite ,v*̂  ' Ntw $AlA»r. •Atf( >. TYM A*ChOH  .

O'odv Wl> Ssjfory lad IW. Dot* ' Sp'vt ■' IHkk»» Oq«* PM tv ADA

GS 14 3 113,695 12/23/62 GS 14 4 514,120 12/22/63

0*mo«kt  O*d  AvH««m*)CON oA
/ /NO EXCESS UwQP <

/ / IN PAY STATUS AT END OF WAITING PERIOD i ■
/ /LWOP STATUS AT END OF WAITING PER 100 |

; clears initials audited my

' ■ . •J' .fj
I XERTIFY THAT, THE WORK-of- ths above naked employee' IS 0 

<0? AN ACCEPTABLE LEVEL OF COMPETENCE*  .

■SIGNATURE DATE

e. /. PAY CHANGE NOTIFICATION



• ? sechit
fV/hon filled. In)

i ; r . ■ lr< MAY r'i •।—-—■---------------------------------------------- ---------------- --------------------
ft?

.oce NonncATion or personnel action

1, UtlH

(X/789H n4 HMMIUIjUlpOUj _ • /
'r>i< ".

9, «M( WHlXlMtl Atnoi- 4 IIIKhK DAT! I. (iruoiv or turtoracRT
■O. e«. n.

REASSIGNMENT 05 I 12| 63 REGULAR

t

v io v | J r w u 1. COST ((Nl(l NO. (NAKtAIlt t. (it 01 OfHfl l(CA{ AUtltOlIlT

. u io » | x J u ’* u

3135 5050 1000 50 USC U03 J
f Cimatitriom otPUiTioft 10. iOCAIION Of OflKlAl 11AII0S

DDF WH
BRANCH 2
BUENOS AIRES, ARGENTINA STATION

BUENOS A IRES. ARGENT IMA :
il *̂ rx«  nnr- ij. rounon kuMiti. ij; sn/icc omctArion; - -

OPS OFFICER GE5.I. ' ' D •
?L If/^fKAlKH UHfOUl't (f,i 11. rf< ) | IL WfUl H, CfAOt AitO HP If. $AUHr Cl IAIE .

i£91tC

GS !OI3E;G1 m 3 13695

SECRET 9 ££

{When Fillvci !r«



LLG: 21 DEC. 62
SECRET

(V/h»a Filled In)
I

CCS
I. siilil NUMltl

NOTIFICATION OF PERSONNEL ACTION

t s«N<{uw-{K$r-,«m9U}

I. NHUIt Of PCKlOMU AGIOS

PROMOTION

HMM
v io v

CF 10 V

9 t0 Cl

f. OBIARIIAtlORAl OUlGRAtICWS

4 intciipi Part

1.2 | 2-3| 62

f. (itiuiv of tunomtai

L Ml (IRlit RO. (NAIIUSlt

X (f to (f 3135 5050 1000
10. lounoo 01 OttKMl JhUIOR

REGULAR
o. oc oi ornu mu irwtifr

50 USC ¥03 J

OOP WH 
BRANCH 2 
BUENOS AIRES, ARGENTINA STATION
it. MtirioR.nni

BUENOS AIRES, ARGENTINA
■It WHIOH NUMIll i). casus tuvict otnmvoo '

OPS OFFICER
14. ClASSIf KAIiOR UHCOUlt (M, IS, Me.) }>.. ouuMhowi tmu

0136.01
It SCMAIIt.

h. hie unsu

it MBO* 13. fmpay.j 11. Of'Kf CODU'S

4ir>« Mt: tc
22 10 i 61650. WH

]ij. itnarwui s.5iA'
HIISIKU

08U8 D
it ctut mo iw

m 3

!/. JAUIY OS Utt

13695

1

SPACE BELOW FOR EXCLUSIVE USEGF THE OFFICE Of’H.-.TSONNfc’ ’

Th pt oa.'( c; sjsF« । fa..om orcuce j t^oiTt er u7 
< - j B(i . in | ..j, >s 1 „ • r,

______ {3____ loS I 16; 21 ? 12 S23 i 62*  12 i23 
\(pireten i JtToFiuncM/Uflfiu.xiiflh nit [ j it, uhtiifr ’;

'j ,tG3E J 

! OMOUl!
..(OvC

41 IU7E (Xi 
(CZt

SJ. Vtt. PI 

'coax'

UtltMS ! 14. UI7. i-.vj? RiH

C' "0?i < ! MJ. 04.

। ।

37. L'jFif,. CWP. 0H(

■1- 0*.  Tfc.

i -

Ft til / flfAL tn' IJMWff

‘.<oe L ! 1.1 ! HOD DATA
fiZ. M.

J*.  $C<

r?fviou$ covuvfafMf ju*ki oxu mu ut out

H (*»H* (Huciy <4. s-XMi sicyn/r so.

(W1>1 ill SAIA

SECRET
Fiiird tel

(Jco P;«vwu* 
tdHk)nnso •

SIGNATURE OR OTHER AUTHENTIC^

£H »l I - IM. cot

I



in accordance «iTh th= provisions of puelic law h7 -■ m and
dc r Ms*oi»ANDUa  dated j 'Aiiaos.T i?g*,  , salary «s adjusted *s follows; 
EFFECTIVE la OCTOgsR 1962

old ; - Old ■ new npw 
funds g<st salary ge.st Salary

CF ’1.3 3 $11,675. 13 5 $12*10



14-00000

AR’- 'LINE 62
SECRET

(When Filled In)

OA0
NOTIFICATION OF PEHSONNEL ACTION

NAM (USNUSI-1U091O-

> Mtutt oi rttwuti Miioa

EXCEPTED APPOINTMENT (CAREER)

4. UHtriVt OAK J. (AHGOtV 0*  (MFlOVBUf.
■ O. P*.  »A.
05)27 |52 REGULAR ‘

1). (Atui StflVICt OlSIGRAflOR

». FUNDS
V TO V V TO (0

f. (OST ((Kitt RO. CHAtCtAIlt I. (M 01 OTKtt ItCAl AOTMIHT

2135 5050 10001 50 USC U03 J(0 TO V X 10 TO Cf

I. mhiimiimu OBiconoas

DDP WH
BRANCH 2
BUENOS AIRES ARGENTINA STATION

>0. LOfAllOR 00 Official SIAHOR

BUENOS AIRES, ARGENTINA.
12. PQSIHOR NUUBII11. PCSHiOK TiTIC

.OPS' OFFICER
U CJADf AW.SKP14. (USSIHCAllON SCHEOUlt (GS, 11. <k.) U. OaUPAIiOKAL stilts

GS 0136.01
10. ttMAllS

WH

. i?. Hrfo;; 

(OOF

i 3

?i3 21. OH iff (0

■ >«•

10 J c’1650i

0848

13 5

17. SAIAlT'CI HIE

D

1 1675

. ‘space-below ron exclusive use of the office cf per: 
ING jj. iNacatt 11. r:qk‘-

test.

3

FtCLi I n

JI. nrjUAll.Tf )?. D4U ‘ •______ ». ! n. itius.'ir 1 x. mi
\ I- «ta. ao. i

EOD DATA >I . . 1
■. - p7i?9U i Ml

■ |Ir,t I. „0. ... ;
! J ! ; i

ftinaEMtnJ oafa

DUAL TAI Cl 'JAH ;A< DATA

Ml rdiltcn

73. ni( units . ! n. whi
---------------- :—I siiuisctt» a. s * t ? ! '.

Ptn'lGIK WffKXSA11 I G'VRf DATA

Ji Vil. ntfiaua j W. \U1. (OP?. DAI( JI. tO.*C  («)».•

COv< j J . *»C*i ! MG C«. ’0 tC c*
] | . IP/T ■ 10 03 M S 09 i 17 7

!



14-00000

SECRET
(When Filled <n)

OEF
NOTIFICATION OF PERSONNEL ACTION

1. Sttltl MUMIIt

OCT789U

1 KAMI (lASMiMI

SMITH JOSEPH 8
1 U1BH Of MHOUtl KTIM « trrtoirf >i:t J, (tttioiT 01 turioiatii

■ 0. C-» »•

RESIGNATION O5i?6|62 REGULAR
K X » ro » V 10 (F 7. COST (tkllt Sfll CNitttAlIt 0. (M 01 OTklt l((U MTKtilt

A. HmDS
K Cl 10 1 t» 10 t» ■ 2235 10OO 10OC

9, OfUfIZAIIOUl DESICMUlQirS to. LOCAIUMI >3 OrilCIAl tfitlQW

OOP WH .
BRANCH 1 '. - 1

VENEZUELA SECTION. r' ■ ! WASH. , D. C. .......
fi. ronrioii riTti n. witim Mwe u. (Atnt suv;a<dui(9»rw«

OPS' OFF 1 CER ; . ; '■ ■ . 0505 . : 0
•14. tUMlflUnoii.SCHEOUU (Gt. It.*.} t$. OCCU7A1ION1I SftllS . U. GUM k\C sn> ., v,uiu*Mwr'

GS ' 0136.01 13 51 1 1675
ii.ituktn

- ■ “

SPACE BELOW -FOR EXCLUSIVE ’USE .OF THE OFFICE OF PERSONNEL'
17. M'pJi>: 70. f.-r.pUr, I. ■ OHid (I’BISG ! 21. ‘JAtlL’.l 1 2J. IMllGHt 1 fl. Haflifi. I •?»!£ *?•  8tr!H ! Ih. O^t it -J5 Lei

IOC! ] - ~~——------- ,---- ----- 1
•« vu. i r.- 4 t ri-j i • ? lu I <?”•] <«« • | ..<•*  T... a -

i ■ - 1 । I 1 • ’ J OS■; 16 |21 | | j | ;
n, on rvisct ? . 5H(ia • 3«J. 8UA !jl. St’iSClGU ■ J!, (OtUUi?*  CMUJ-U’iON <J*F1  \ *33  3fCr-«Uf i H. SU

■••"r iwc —-------- 1—r * —- - f \ m
ill”. T | , •’ ' I *• ’ •• ’ • J I KOO DATA >( I

! 1 ___ j L1BDOO9!| i J i ' ———j/ | । ■
2i. H'. ?2U(if.lK£. ! J . iw. (o*r  vau j v. lou 341! ‘ 3J. Mil. il’iV, iHCil.-k'O j F. 7UU 'nUltK j RkUi »9.
Z^Cl j J. NO' | ■ 9 :J &*.  ►» ! s» m 1 j . »< i l coot .: .-.-4: ; <j - ft Jr. tn j m»u.» iw ceoi !

11 JI rd J •i l. JJ i

4!. FUVICUt W1i.it Citi ' O lf*Y£  ur.i <J fl&IlH hi JiU - I If St lit 45 3»J i

! 4 . •■> ft .’ H 11J 5 if *»iCI <-‘3*  1 •■< ?*»  iit»’7»0hJ 1 rc»« p.'.’j «M •»» »t* ’i <O4't
■ : • v; 8<i£u ?: s:.A*!tC  ' | ; , . tes i 1

'"} 4 '. A*  ’ *<  15 : • ... 1 : . ■ 1 - ■ . • 1 ■ j
| » . pin1:. C’«»C« i M J»i ! 3 «4 i • f r 1 1 ! I *

SKW.TUBE OH C-THKr. AU">E.VrX'ATIO.'l \
—------------ ---------

pO^'-' ;..\

\ - 1 1 ' 7 >M

ij ■ :

SECi’ET



EL’CRLT .
AES; 15.SEPT 61 ________ ■ < ruun in) ______________ •_________________ . ■

ti7

NOTIFICATION OF FERSONNEL ACTION 
GCr.

1. HUAI NUMIll

OO789M

t. MUf (IMI-ltin niMlU

SMITH JOSEPH B
1. BHUIl Ol.fttWMIl M1IO« i « iiikwi 0»lt

i fi*.  »•’.
REASSIGNMENT . |09 | 15|6I

J. (ABtOir 01 C»/lOf0(«1

REGULAR

i. FUNDS
v ro v • 19 Cf 1 K W UBI11 *0, WM H1AIU

1000

I. CSC M OfMH IUM AOlKOttn

50 USC 403. JW 10 V « ’’ o 12235 1000
t. oicmiuumh ttuuurioiiS : » lounoa 01 ohkiii itilioa

DDP WH BRANCH 1 • . I
VENEZUELA SEC -WASH., D.C.

ii. MsmoR jnu * u.iWinoB »umki

OPS OFFICER ,;0505 . •

i> unit seme MJiuufw

p ■ ’
11. CUWHCinOH JCMtOUK (GJ, W|, rt<.)

■ GS

B. Jl*»(5  •' . H. 4MM AKO 1f(F

0136.01 ;I2 4 ' J

1/. JAUff 9f t*B

11415

................ ’spaYe'selov/rcH or^THE ornci: o? pehso.^?«* u ’ -_  ’ ■ 
’ir’iasaspfl' i”pin uv ain't (chug ’ ■ ii. ’■’?i ►-•■'••m. ; ?). o*> e of >k:h ; u zt't i,t just : -w*  ci u»

ro.-o • ob^. ?»».«»« SECRET
o <v , • t*Zi:v'.c»



* SECRET
ARE:25 AUG 1.961 >wb« nti«i ui . ‘

' NOTIFICATION OF PERSONNEL ACTION
OCF
Vttltu NQMIII j 2. >AB| (IMUitltMIOOit) ' .
007894 | SMITH JOSEPH B

i. mmi whuohukum

REASS 1 GWENT .

«. wtctMi mi

08i25;6l

J. MHM4T Of |MhOT«(lf

REGULAR

i nn«po^ X • » N » t w <t 7. (Mr (Mflt Bi. OUlMAItf

2235 1000 WOC

1. (M ot omtI U*U  MTOnn

50 use U03 Ju to » <i is a

1. HU«ltino«»l MllHtflMt

OOP WH 
BRANCH I
VENEZUELA SECTION -

io. IMAHC4 tn ptfnni snriM

WASH,/ D. C . ; . /
n. resinon rim .

' ' ' ■ .
... •• OPS OFFICER

u. ?ojitic4 him

0459

u uatu stnm orv&MTn.'v

D
K (umnunoN kmlovu (d, wi. «?< )

GS

ii. oauntKiui mu

0136.01

14. SUM i*3  iM

• 13 4

U. iHW Of MU

11415
IK WU"t

srcftrr



SECRET ;
(V/h*n  FiL'yJ In)

(«•«!)

1. Serial Ko. 2, H«m« < 3- Coat C«M»t N'-tmb*f 4. LWOP Hour*

07^9'* S.-'rTH JV.rpi! p

<%>///^ -

5. ULI) SALARY BATE •, . nvtf CALAPY RATE 7. T fF£ ACmow
Orado Bfo: Ralttf-' ~ • Xatt-rn. Out* S«U>ir t>al» Ml tni ADJ.

■ft 1? 4 '11,415 04/0^/A-' ft U 1 1 ,575 V’/ U/M

*. Remark*  *od  AuthotiUcaUoa 

t * 

/ fio fxcf55 t.wop-
•._ ' X/ fN PAY STATUf. AT'fW OF .WAGING WW

/ / nrlWOP-STATUS-AT W OF wAITIMb P''P!OO

r n 

■......... ..................... .. ■—:--------------owrftrrw
. PAY CHANGE NOTIFICATION ’ 9°

► 

r——

X

s'

form, ran Obsol«i« Prorjovi 
?<J VW Edition SECRET



14-00000

BLTt RO SEPT i960
SECRET

rui*M  in)
■ ’t

OCF
NOTIFICATION OF PERSONNEL.ACTION

1. Mint mut i 1. aiat (tutlust ai:oil|

00789^ | SMITH JOSEPH B

1 urgtt.of nw»<u aciica 1i< tmcuvi out ■ 1. union er uriomaf
■ »V. OS «R

REASSIGNMENT 10 102 |6o REGULAR
V TO V y to (i pi. mi cum ko, CKiiiiAiu 1 CM 01 Oil’ll HCll IPtKOIIII

«. FUNDS ib -X—

r Cf TO V Cl to <T ‘ 1221 1000 1000 50 use 403 M
1 UMNiUlltylU DtlllWICWt k n. iCKAhON or oiixui shhon

DDP CA STAFF
j

PROPAGANDA GROUP 5
guidance branch WASH,, Di C,

11. position nnt . 1: FOilltON mill
• ’. -j

n uiur mvict otiiituirow

OFS OFFICER'. • °35$ •' i D

l4.,«AMIh(lTl0R StMDUIl (1$ Wl.tJc.) 1 11. OCCUIIIIOMl liuSS it suot »« W 1 17. SAUir D« un

■ : 5. . G3 10136 .01 . 13 V | 11M5
11. ICMAK$

. —

| ... .

SPACE nn(OW 'on Exciv&vr. \’sr or the ornci: or ri:Hf.ONr;r.L
l«. M1l0»| JO. Capto*. ! 3. OIIKtttOWt | >1. MUiOl ; n. iiH.f:: . u »». i ft.Pili w ililH ■ i ,3U! Cl r.iAH ; if fJATf (>f !‘l

! ‘ : 1 ■ u e * t ii t «t.- si, t-. i i»<s. 3*  ,
37 ; IO. ! 44300 I CA 175013 i - il. !0o ; )6 J 21 I i i i . .1 1

MHIPWI j.'J. SlfCIU j*>.  f£H8!U!.H 5>M (NmuG.,’*u«nutioii  u*r*| px, j IJ i‘ CJJWll f ; n. ‘,U
■ " \1 f ifG R-7-

• ... .. । : 7. ; . t Ft | wo pi !
i . 1 !

EOD DATA > I

, . w« | ; f ♦ ! ---------------;---------,/ 1 1
' • 1 I __.i_ _______ 1 1 ' • l !i 1 1

34. VH. Pill ftUU U. $HV. (aa?. sui ‘ y. iokc (our. oin ; m. at; i«u:unn-uo i 3*  ’ H9.i/ ^MSUHCb j W «(U» TUvnif as.

! O . ■»<>» t MU >4 j MO ?« * j » • tn ; <« :>t j ii . ‘
p.lo’Jl |

III 1 i =■- , ; j i
ii,-. muim wn imw unia n IUV(

I ♦p115.Y.'. 
.।

4 ( 1
J *. . x ’ hem it limn I

? > -0 । i
, u j ; t <ik»A •

} . > F . ft it “ £ 1 U11 tsss ’ t «•?»' : s. •■«• 1 J J 5 2 - - I i
»C«: r«M ! » «OS ? | ! ’ I 1 1

j SIC.NATUSE <>=. O"vU AiJfHM.NnCATJO.M .

HtC lUukXwt



!14-00000

IN ACCORDANCE WITH THE PROVISIONS OP P. L. 56-568 AND DCI MEMO DATED

1 AUGUST 1956» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

director of personnel

so name SERIAL ORGN GR-5T OLD SALARY NEW SALARY

d smith Joseph 6 107094 42 30 6S-13 4 210*610  <11*415

/S/ EMMETT D. ECHOLS



14-00000

SECRET &
• S .(V’hoft filled In) (■ ' 5

~llllvlQ£n NOTIFICATION OF PERSONNEL ACTION 
PAS: ^5 JUL» lybO .

1- Sorlal No.

107894

C. Nome (lent-ht>t>Middl«»)

911TH JOSEPH 0
1 Mo.
!o6

U» Of Ehrth 

; Da. [ Yr.
16 j 21

n Vol. tr.E_ . !6 C-EO!
T^ono-0 (Code 1 । 1^3.

m • i^i’7

5----------

Yrl 
5’

7.. SCO B. CSC. 9. CSC Or Oth«r Authority 10. Ajxnj. Affidov. 11. JfGt.l 112. ICO • >3. jrfi.

Mo. Do. Yr.

jo . 03 W

Y«i. 1 Cod®

No • 2 j 50 USCA 1103 J
Mo, Da. Yr. Yot-1 Cod® Mo. Do. Yr. • •/„ . 1

No-J 1 | 09 I) 51
Codo 
2

PREVIOUS ASSIGNMENT
14. OrpanuaUonal Dorignatloni

OOP FE 
BRANCH 3|__________________________________ |

PP.SECTION

Cado

5161

15. Location Oi Official Station Codo

57557
16. Dopt. * field

- 2. Cod® 
USHd-4 ■■ 
Frjjn • 6 . j

17. Portion lido 18. Position No. 0, 5o*r.  id. C-ic^o.

OPS OFFICER 0710 GS 0136.01
21. Credo ® Stop

13 V

22. Salary Or Rato ■ 23. SO

* 10610 0

24.DatQQfGrodo 25. PSt:Du<? _ ___  26; Appropriation Nuwbv

Mo.' Da. Yr.- Mo. Da, Yr?’
10109155 101 051 58 8 3780 55.006

ACTION
27. Nature Of . Action

REASSIOfrSNT & TRANSFER 
TO .VOUCHERED FUNDS

Cc<i& j 7^.' Gf. Dp»q 
pZo. Da. Yr.

02 I 05 | 29 | 60

£9. Type Of Dnployoo

REGULAR

Godo

01

JO. Stwvjw Dote

PRESENT ASSIGNMENT

31. Orcamj.c’ionai Doii^nuiiony

OOP COVERT ACT 1 OH STAFF.
PRCPAGA.HDA GROUP '
MEDIA

■J

Codo 32. location Of Official Station

wash.t o,c. ;

C/jdfl

7^13
•ij, Dorx • p.'ok.’ 34. Position 1 lti«
D*i.-.r  • 2 ?Codo

.12

3>j, Grrzfa a Stop

1.•■’ V

CPS OFFICER 
39. Salary Or kata

? Ij&lo

j35. PGHtion No, jd. S»r/. 37.

_________________________________ ! 0399________________0£______________ CI?6.01

40. SO. {A1.J>j:qOIGa.k’-> ; 4?. £S!Dua -i 43. AfiptopriahGTi ?--jr.her
| Ms. ~DJ. YrTMo. b^T”Vr J

0 ; JO I On I SS i 10 ! Oi i 6l T 0221 1CCO 1000-

VI.

secret



' i 

f

PAY CMANCt aoirnunc?;

■5*3  ”:;-;^‘'7;.’j:,^ mcmt o««ui ?(ssonnh kxo»a



GENERAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 19s? AUTHOR IZED BY P. L. 85 - 462 AND DC I 
DIRECTIVE, SALARY AS GF 15 JUNE 1968 ADJUSTED AS FOLLOWS

NAME SERIAL GRADE-STEP OLD SALARY NEW SALARY

SMITH; JOSEPH B 507894 GS-13-,2 $ 9»205 . S10»130

GORDO?: ;<♦ STEWART 
/S/ DIRECTOR Or PERSONNEL



SECRET

o NOTIFICATION OF PERSONNEL ACTION
DMG 7 FEB 50

1. Serial No.

50789*

2. Nome (LathFirthMiddlo)

SMITH JOSEPH B

3. Dote Of Birth 4. Vet. Pref. 5. Set 6. Ci ■ TOO
Mo.

06
Da.

16
Yr.

21

Nono-0 ICodo
5 Pt-1 , 

10 Pt-2 1 M 1
Mo. Do. 1 Yr.
09 17 15’

7. SCO 8. CSC Aetffit. 9. CSC Or Othw Logoi Authwity 10. Apm^Allidav: 11. FEGLI 12. LCD 13. r.”«?Tt'et>
Mo. Ckx j Yr.

10 03 *8
Ym.1 Code
NO’8 1 - SO USCA *03  J

Mo. Yr. Yot-1 Code
No-2 ]

Mo. CX3. Yr. 1 ICodo

09 17 51 No •2 |2

PREVIOUS ASSfGNMEI

OOP FE

BR 5 
OFFICE OF THE CHIEF

Dept • 1 iCode
USfld - 3
Frpn -s *2  -
21. Grode A Step

17. Position Title

AREA CPS OF D BR CH
22. Salary Or Roto 23. SD

13-2- ■_22Q5

5121 WASH. D. C

25. PSKpuo >

nation Of Official Station Station Code

18. Kosilion 19. Ser*.

GS

£0. Occup, Serios

Mo. Da. Y Mo. 06/ Vr.

IO l09 I55 Xo |05 J58 

ACTION
29. Typo ONimployuo

26. Appropriation Number

3700 20

0136.01

27. Nature Of Action iCoau| 30. Soparatfan Octa

Du;

02.1 09 i REGULAR

(#p • rr
LiS>!d - 3.
Fran • 5

Cede S ga. HL Data

”} lol

OVERjEaS

REASSIGNMENT /TRANSFER TO 
UNViX<HLRlD/TW05

PRESENT ASSIGNMENT

Location Of Offic,31 f^tignyi

PF_SECT.lv*  
31 Owl- Hes3 . Portion Ho.

0132xlL_.
LU

SUBJECT TO APPROVED MEDICAL

11 50m SECRET (D

1



SECRET
(When filled In) &

DMG.
NOTIFICATION OF PERSONNEL ACTION S3

1. Serial No.

IO769I1

2. None (Laft-FlribMiddle) 

SMITH JOSEPH 8 •'

3. Dote Of 8<rth- 4; Vet. >rel. 5. <h» 6: CS • TOd-.V.
Mo. 

00

Do. 

Io

Yr. 

sr

NoneX) 
5 M 

10 Pt-2

Code

1 M 1

Mo. 

u>

Da.

>7

Yr. 
5»

7. SCt> - 8. CSC Rotmt. 9. CSC Or Other Legal Authority 10. Apmt. Afliddv. 11. f£GU 12. LCD
Mo. Do. Yr.
io 03 W

Yoi-1 Code
No-’ 1 50 USCA 403 J

Mo. Do. Yr. Yo>-1 Coda Mo.
No-2' - ■ <Jj ■

Do. Y«-1 
51 No- a

a*

PREVIOUS ASSIGNMENT
14. OroanltoUonol Dwlgnoticrti 
OOP- F£
BR 5 .’ i

MALAYA i AUSTRALIA SEC
OFFICE OF THE CHIEF

Code 15. Location Of Official Station

wash. p. c....: -/• ..

Station Codo

16. Dept. - Held- 17. Posidon Tldo / ; ’ ’ ’ • 18. Position No, 19. 5orv. 20.'Occupy Serios

AREA OPS OFF CH ' . ' . 3^3 . . ^. OI36.OI .
Dept • 2 Codi
USHd - 4 
frgn -_ • 6 2 .

21. Grode A Step

13 2

22. Salary Or Koto 123. SD

* 9205 . .J CP

24. Date Ol Grodo’ 25- PSI Duo 126. Appropriation. Numbdr

Mb. Do. Yr. ■Ma.’ Da. Yr.
■ I I d 37CO 20

ACTION
27. Nature Of Action

REASSIGNMENT <- •

Code

56

23. Elf. Date 29. Typo Of Employee

. REGULAR .

Code

01

'30. Separation Data

Mo. Do. Yr.

JH ’7I 57

PRESENT ASSIGNMENT

JI. Organhotionol Dcsignotlonj

HCP f e - .
BR 5
Office or THE CHIEF
33/ Dope«
Sipi - 2 —I Cede
US.'ld .4 I
Frpn ■ 6 [2

34. Position"Title

CH
39. Sators Of Rato 40. SD

[?P -

32. Locution Of Official Station’

WASH. 0
"35/^osiUon No.

Station Code

75013
"55; Serv 3 7. ^Occup: J^iei"

Mo. ’ Da

~<vyy OS 01— .. ■ ... .■ _idjZ..._ ...... . , . ............. ..
41. DotoOfGrado-) 49. PSI Du©______43. Appropriation Numb©/

SlWT

44. RartWJ/t:

»ORM • « «ft 
I i* ao n f ’ • Jv

S





lt»>0»»0 IO«« SO (i Mot) r-V *■>
NTRAL INTELLIGENCE AGEN

ttiiHttHlUiL •] .
NOTIFICATION OF PERSONNEL ACTION

1. AaHI i ■*  _«n>. -o«*  ••»«« **■«.  i*hui(|>. *,«•••(  »

»e. Joseph B. Salth 10?8&

1 part 09 uti9

16 to 1921
1 WJA5U M ACTIM to: 4 OATS

3 Dbs

7'Ah h ta nnhJv yrM nf tkf following action offtctbng font trnplcym/nt:
9. MT Utt Qf AC} ICR 1 ait it taptap ft»«t*QiO9r>

Rewaolgrrsai •■ 01

*• 6<TS
a tes 1^6

1. civil mvicc ci «ma Usm mihontt

30 CECA 1J03 3
MOM TO

Cj» Cfflcsr (PP) m-953

QB-O1S6.31-13 $8990.00 peat asm

dbS^b ...
ftraaoh 3___________ - ■ ■_

a mine*  rnu

9. tfWICt «•<«, 
mamTmum

Area Opa utfloor (CM) ^-JDJ-13

^-0136.01-13 $8990.00 peg asnsa

19. OtCAUtunWtt 
DUtC»AII9«l CfflM Of W Cbidf

it MtAoauufrur

flCLO DCMOTMmtt

1

13. VCURAS t PRIHSCRC?

jr*  11 or Mtn 10 POIST

3CX

I M

. r

£

a
12. rtupoa pfMt

i4.Poinwap^*u/;uTwa  Acnw

new VICI L foXAL.

BTMWVBTVfAL

bd/bp
If. APPRCPHlATiO*

■ tao*.  7-37!»5“55'C^3
L.t.°2________7-r?QQ-g> 730-Ti

17. uaircr t* 1. 
*CV

1Z. OATC O'f.AMORh 
at*»r  AffiUAvm

20. aiWASKt:
Isa

lO. ICiAL MtlMftCZ
□ cuuato 0

MATtr •

tSlAAJiii HftlCitiAKt AATtfiG:

Slrecttv.' af torasnsul

3 sea 09/17/51

L 8
(XJ

v
1

4. PERSONNEL FOLDERCOPY^'

&z



I

NOTIFICATION OF PERSONNEL ACTION

SECRET
I WHIM IILUD IM)

MJW

BFF-923

A*  MAMC atvtN ««««. tkifiAi(•>. Mas

MR. JOSEPH B. SMITH \

i. om w oi8i9

16 JUn 1921

& AMIMM OR 4CTIM RO. 4MTI

6 Sept 1956

TH*  h ft*  vflw 0/ thf fol/ctrfag aclioa afffeting rm/Jo’vwrwI.* ,
5. hAmnt CT ACTION (HI IVMMto TIRNIWOLOIT) T.ava*UV>«MOTttUUSMAgllMIIT  :

Conversion fron Status . 60 5C USCA U03 J

PROM TO

BFF-923Ops. Officer (PP) 
(info. Officer)

05-0136.31-13 $8990.00 per annum
| $8015.00 per annum)/

SRAM.

Ops. Officer (PP)

GS-0136.31-13 $8990.00 per annum

r
K-

11vriiAsn:s mrentset.

VNK WWII OfHtR s«pr.

X

iq;0oint

DEPARTMENT

DDP/FB •

Rrdiich -5

jo. OKwurnuv • 
otTieuAiior*

5

U. KEAN

"*1 MFAaTMCNTAUiinaoonorprt

uaUvicefire

SD/DP

14. POSITION CLAHineMIQN ACTION

• K 
RACE

w

1?'7w",AT,V37h5-55-0^2 
/•ent*.  K.

3 EOa

1J. DATE OF ARM 
KENT AFFIOAl 
<ACC<»»iON» <

U.3URKCTJ0C.1 
RCTiUC VENT ACT 
^VT"0*

[MARKS!

zo^rdM rcsidencc - * 
UA1MED Q pttovto 

ffTATtl_________ ■ " .

5CE H.tfMHAnCS aMIHOl

sector of Pei'sonnel -1. -IfiJlAT„« Oft 0’bLO AMI^C'illCAriCS

1. £MPL0Y8s COPY



14-00000



14-00000



J J *21 $2

REQUEST FOR PERSONNEL ACTION
u che red

REQUESTING OFFICE: Fill In Ifemi 1 through 12 and A through D exitpl 6B and 7 unlci: otherwise Inrtrvcfcd. 
If applicable, obtain rtilgnation and fill in.itparaiion data on tevene..

16 June ija1
1 aueur no.

Mr. Joseph B. Smith

L ffl tfasilTtP: 
L AUSPBRU »h«fA«r •ppointawnt, promotion, aspiration, afo >

Reasolrrjient__________________
& 9GSOD9 ifipteUf wbdthv ttitbliih, Qhanjtir+tfo or titlt, rfo.)

ttoea- Intclfl-tence (Jiriccri^iJ-

jyoUo. p/a

t pnrtrr-oan 
A. PtOPMUC

FEB 28 1354 \
a. APPROVED! \

I WfTlCR inn MP 
UMiU

t itnict tttMt Ma
UUM

dlp/fb Il OflOUHWIMjU 
DlHQSMlOrt.

. Il WUDOPASTtAS

! MPurMtmi

KKJUSi tUti^ttuU nrcriMry)
n ritio or opart MWk-

|l fLX£*Ttfi  F! tf/atne anti title}

C—i.itine Collins
£, fZ-2 OSt/iOfill ffTfOJUdAftON CALI (rYamo ttruj tblaptujno titanaion)

ft. TTTcSAW PWJ£f<DK£ .
! 10 POINT

DJ5AO, ,'OThCn

< OAH CT U3QIST

7 Feb 5b

7. C.S OR OTHER 
LEGAL AUTHOR^ 
in

^23

GS-OI36.31-12 J$7OUO. p/a

‘Soae -4

1 cEmiHEam

a nraicr v?mFu> trr/>

r; C? CH;JcETcaia— 
Personal’ -Office]

14. POSITION CLASSlFKATIOfl ACTION

1 io. sender to c. s.

ft la>l

APPPOPPJATIOM
FMJM- b -’37b 5

TO- Siuni

IL FGr.M 3J HF.MAilKS

fl.. I M. 4 1 CATE Gf APPOINT- I 33. LEGAL RESIDENCE 
\ MCnT VFJGAVHS • I d
V^'XGU«ft5 CKLY) j (_] CLAIMED |J

! 3TATE: #

IJ-WUH



3

ST4KCUTO FORM 52 ■a
c

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in itenu 1 through 12 and A‘through Q except 6B end 7 unleu otherwise instructed.

If applicable, obtain resignation and fill In separation data on reverse. •

i fltaetn ea, L KAMI (Mr.—Aftv«—Mr*.~On*4ir*n  naate, in/tiaN*).  •r»d«urname) 

Mr. Joseph B. Smith
1 DATS or HSTN

16 June 1921

t NAun or Rinonno:
A rusoiwa tSpocify tt hit her anrwWnfm»nft proaMWfan*  Mparaftan. «<e.)

POSTiON (Spec/(> wAarAar AaraWiaA, eAan^e girarfe or till* id.) .

L.cntcmrc MTV

B. APPROVCft

i otribr aurm 

lh J uly A

7. C .S . OR OTHER 
LEGAL AUTHOR
ITY

,w>>~ Opd-Gf fleer (PP) -CPP 90J,~ ' 
go -gi j c ■ j>!-ie $7oiio.oo p/a

DDP/FE J________________ ,• • ■

A REMARKS (Ubo foverae if mcaaerr}

I

11 VLIERAN PREFERENCE

NONE wwn

IS. 
sue

M

to. 
RACE

W

& POUflOM Tint AMD 
MSKtlt .

i srrncE,ttAin mo 
UUM

ft ORQiNIMYIONAl 
omeuuoM.

It NUDQQAiTUiS

11 fltLO OR DEPMTMMTAI

OTHCaj 5 PT.
1 IX

10- MINT

Jz'

DtSA& OTHER

17. APPROPRIATION

mom: 5-37h5-55~0h2
vto: Same

«. ceil, cn ros. control

D. H-ACfMLNT OR EM PL

»»- InfofS^lJn officer BFT 5>23 
FS3-5 $7095.00 P/A

DDP/PE '

rate OVMTMCMTAl

i>. Bteutn unoii 
______  .Sifnaluni

??/flf?f$ar Sflrrlgo

NEW

I J. SUBJECT TO. C. 5. 
. RETlBCMEBr ACT 

(vts-W» 
Yes

11 DATE OF APPOINT. 
WENT AEnOAVllS 
'ACCLSSON-S QWVY)

CD : PP

20. LEGAL K£SIOH<C£

Q CLAIMED □ PROVED

22. CLEARANCES INITIAL OJt SIGNATURE REMARKJ:

F. APPROVED BY

c. CLASsincAtio.‘i

21. STANDARD FORM W REMARKS



14-00000

STANDARD FORM 50
CENTRAL INTELLIGENCE AGENu.

CMAPTIB m. FUM0AL K0KMX1 MAMUAL X j* ?' £ |

NOTIFICATION OF' PERSONN&L action
1. NAME (MP.-MIM-Mitt.—OKI OIVIA RAMI. i«rijU45’. AMD WANAMI)

i er. &3eph B« Stalth I
' L CAlt Of BIRTH

16 «taa ZL

Thio.io to notify you of tho follorrinf action affecting your crop lor moot:
I 4. irrtcim oats

B. 0. B.
gQ Pec 53

V NATURE OF ACTION (USI STANDARD 1UIMMOLOGT>

rttoM
Operations Officer (Ptf) B?-93 a. position Tinx

13 wcv. S3 man
> JOUKMALORACIIQN NO. i Wl

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

a ubca ka j

[ntqlllgBGce Officer jg S-JWflF

G8-X32-18 $7Qto.O> par aaam serwo^ser^ $70^0*00

VOP/iB
Political & PByoholQgicsl garftmre _ opcan.zattot.al

ft Psyetalcsl^l .Itanra & resignations

t&a&ogtonj D. C*
II. HEADQUARTERS' ■■

. fc | | FIELD

13. VETERAN S PREFERENCE

[gI OCPAHTMEWTAL 12. FIELD ORDEPTL FIELD

’iUrosTrjoN cla$4jfh>tion actiun*

I DEPARTMENTAL

wwn onitn IO-POJNT

DiSAO OTHER

KIW Vice

X

1
stx PACE

17. APPROPRIATION

FRO#:

W
11. REMARKS: This 

subject to 
. Tho action

MTOC-SO
tl. SUflJf CT TO C. 5. 

RLTIHt Mt?iT ACT

I Tso

IP. DATE OF APPOINT- 
MINT AFFIDAVITS 
lACCLliJONS 0wt.¥>

OM?___________
W L'CAL RtSIOCN.'E ' 

Q CLAIMED Q Jl'.OVfO

STATE:

action is subject to all applicable laws, rules, and ropulaticns and aa/ bo 
investigation, and approval by tho United States Civil Service Coissission. 
nay be corrected or canceled if not. in accordance with all re-.-piirosents.

I
L

I

5

""Sranofai" TO Eteouehared funds 5®® Vouohsred

&FTRARCX PERFORMANCE RATING:

foods j

T’°. 0 GO,J ? o e a O

o Omu • Sil-----S^0ie^E'3g’MpT^VAb’gES-aCL^eS

\\

4. foLDt/cOPY



STANDARD FORM 50
cNTRAL INTELLIGENCE AGENG

. QWTta m. nwuL hrwm<i mamml

NOTIFICATION OF PERSONNEL ACTION
I. NAMK (M*  —4ZVOINtMI. U0l»M(n MNUUM«> t UAIXOrWRIH

l6 JUdo Blir. 3oaayh B. Snlth___________________________________
Thi» fit.notify jrou o/ fM following action your vrriptoy fnent
K NATURK OP ACTION (UM UANMM TUmiaCLOGV) 4. EFFECTIVE OATS

J. JOURNAL OR AC HUN NO. 4. DATS

?, CIVIL StRVICI OH OTHER LEGAL AUTHORITY

■ teoostioa ' ._______
F*OM  

^aU^~GffIcbr TW)^=53=IT

S-IJMl S59M1.00 ser fl««®
HIP/FE
’olitical and Psychological Uargare 
’olitical and Psychological Warfare

■ lection - ~

/ashjingten, XUC. __
| | rirto | x I'orrARTMCN-rAL
11 VKTLHAH-S rRtfERENCt * ~ ~

HMt

86 Apr. 53 Sche&uloA-6.11£(b)

L POSITION TITLE

S SERVICE. KRIES. 
GRADE. SALARY

ID. ORGANIZATIONAL 
DESIGNATIONS

It HEADQUARTERS

<12. HELD OR MPTL

tm'sr=9i

Same 
Staab

Sansa

$7&0«00 p&r emo

HELD

14. POSITION CLASSIFICATION ACTION*

ra | DEPARTMENTAL

■ J^AOJNT

'j6iSAi»|ont£B

1_J ‘ _ :_t/. APPROPRIATION "jSXSlSff------------------------ '

FROM; 37GO-3O

Ta

OTMTK

K

IS. 1®.
Sf.X RACE

tUVf *K4

i4. sun ircf to c. s. 
'ini«r.MENT ACT 

(W-liO)ye ’̂
11 DATE OP APPOINT. 

HUNT AiriOAVHS 
(ACtlSMUhl QftLf)

«M__________ _____________ _______
in ntMARKi This action is subject to all applicable laws.' rules.

subject to investigation and approval by the United States Civil -Service
Tho action may bo corrected or canceled if not

i 20. LEGAL R0IOF.NCE 

£]CIAIMU) Q PROVED 

sutowa.’

and regulation:! and may be 
Comal S3ion.'■

in accordance, with all roquircrusnts.

d\

ENTRANCE PERFORMANCE BATIKS GO > cuo

p»agf ferscg'-”! nirlsiaa iT'skvIa'

4. PERSONNEL FOLDER COPY



‘i't'V'j 1A- r t: : ';■> t/i.v, «
“• '0*»WRttrawir  V • -**

‘T w
(1)

(z.)

S.taff or Division . .—(2) Dato' T/0-A'pprovc<f-17 'HcrzoPbnr W>.
_(3). Effective, date of Action 7-.Ifoce;;ber

-J2H^EJE-2 Chine. Sc-

(5) ChG. INF. & ;
POD, TITLE ;

(6) ;.SC!«'bVTt
sl.-.ii s-gf<. it

(7)SLOT (8)
;.cno?<

(9)OftC. 1 X 1c.)X-rtULE •
.-•cs.niTr. j sRbrsj-Gji.'d-

(11)3X7

1 . Intel! Off,

Secy-Otcno

\0po Off

Ops Off

Intcll Off

581
■>. "S-- -F s:tf. o/c

Orc/FE PiO Er

GS-6 ' "

G3-14

■gs-i£. ;■■

Gs-n

t Ops Off-FIs j GS-i.32-1'3 

1
BF-3S

/ CPC/TE P.-O be Cr^.Shi,
501 .

1173

s S.?c5--SV.nc | GS-31-<’-6 
f ‘

BF-90

.------- -------- -------------
f®—jjJSZni peo nr n» c«.c

1.________ J -irf: Unit
CPC/rT. £r Ops Sec

Stith, Jesrph - ~/o

523

521

525

Ops Off ?7' j 0-3-132-12 -
■ !

bf-92

________ F-1-0 3r let Sec
_J_________________ ._Z7-

rm F77 ■“
Intel! Off GS-7 ' i

Ops Off F.7. JcS-132-li

Ops. Off-R.?;. ?GG-132-7 ’

?.y-93

w *'-• ------- —____•-.'■ ' (13)
~taf f er Divlsi on Chief A?rRGVFD cY:

Cl-i:
SEC RET. 

rurity Infcm-.tic

•xw'^y‘,1 -^T- — (
Div.

14) '?>.CV-D F<vN_ / 1 < < 4 ? ■!

Sec 'h
Pcrserpicl Zi

! ■



14-00000

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION t 
___ ________ —________ ____________________ {aL.
----- 0*1  01/f • MSI. iiitiiD't. «a» t. DAtr OF IMRTH A JOURNAL OR ACTION NO.

___ Hra-Jss jnh Qalth
ThliU 3o iHrtyj you of, following n» t Inn off feting ynur

9. NATUtt O» Ai riG’M < wit ti«»•»»  «< '•«» i*

16 Jta»192l #L389

1 LtVlL sr.RVKC OR OTMtR LtCAl. AUTHORITY

_________ ________ __  _JROM.___
XstalU^sM Offlev

39 ^.-521
ion nut j Opsraticna Officer

i •

03-9-132 &060.00 par. aassu

OPC . ■ 
J® 
PlansBranch t.

•f«vici. BtRirs.

to Cpr./.NlPATIONAL 
■ plAJLIiAnONB

&J-li~X33 $9^0.00 par. aaaa.

■ 0PC 
ra " . .
Plana & Operations Breach 
Psychological Varfora Uhlt

fl liCAbquArtftftS

, fr

on

Sfes&isstaa, D. C.
“■■j /fff>

13. 1W£»AflXFAIC*ERCNC<

,._X™ 
• ! 4 
RACf-

(M PARIttfN TAI

17. A P »'KP»’RI A BOH

ft. Hf.i.0 OR OCPTL TIRO

14 ro^naii ciAysuiCAfion AC nori

_______a___ 
10. IJUDHCr IOC. 5. 

AF.riRLMlNTAf.f

Bu.09881
3/13/52’

l» OAfC OP APPOINT.

MUi^tJUri.- IHl ACfibit 04/ tl£ CC-ftRlCTtO ON C AM C i Ll£ fil > (5Of i.'l-ACCOHOA.SC6 Wllrt

io, lpcal amofNct 
g CLAltfl'O O PfiOVlD

Alii) AP^ftO'/A!. »:r 
.t nEouiPtHsm:.

H

(ssi)

CMaf . rsra-ieasl Siirlsiea

4. i PEHSOWiO. FOLDEB COPY



1 Ir—Jo«ayhB.Sal to

L NATURl OF ACtlON (Vtt •***»*«»

; SMaptaAAp^ointEeratr^-

(al)

।

L

:

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
j. jou»«*al on auiom no.

Thit.it fo notify rno of ihf fylloulnf octum aQ»r.tfnj p/tir fmploynr^iilz _ _ ___  _

«. IMtCTlVK OAtt

DEPAA f N£<* J AL

13. VLTEHAM 5 >DCHA(N<«

RACK

JF—*

•itom Arion

ft. (it*  M Aft AV I HIS ACTION /£CT YO ALL 
TNK UMHkU nlAlts'CiVH; SrftWICL CQHtit:

mw)

0/29/51

4 UA»l

- 17 fieffU 1»1
1, CIVIL BtflVlCK ©■ OtHtM LL4*L  AUTMOMlTY

l? S»pt. U51-• Sete&tle A^U6(b>—
I. POSHl£*  ItYLK

9 k.vkl sswii 
CM. ,

10. OftGAXi;Oiomal 
’ OtSli>ATK'M

I I. Nf AfeOUMYtM

' 11. nemo*  wpm

tetellLsoaoe Officer, (J8-9

C8-9»13a ^bfiOO.OO per. oransa.

OPC
JE’;.
Plans'Branch

WaohiRStoa, ©« C.

' FILLO OfPAHIMlhfAL

1 *A  FCSIftON CLA3S<flCAnOH AC NON Bu.^arr1* 
CSO^JOJl 
6/2A9

;;IWU LA Fl ON:

BIN TAMJpAYlia
.’0, LCGAL KCSlDf KCl
I CtAiUl.D (J PftOYCU

STATE)

■

______ _ _____ __________ _____ ________________ ______ _____ __ ____ ___________ Bt
i-.ZACtlOU HAY et cei.u'cttlt Ort CANCUI.Mi t» Hof IN ACCORDANCE WjfH ALL nLCU! Hl M£M1TO DC! DiTCCFlVE

ifela .sjrjsstotesKit iff sy^jstrfc to Ea-tlfifastery collation of a trial period ef otto
near.

'Sshjest to a satiofftstory ssaieal osssjiEati

0

_.rs£S§2sai ai.^liU’a

4. PERSONNEL FO! COPY
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ISECTK3U A GENERAL
I t. nSs*?  ^La«O frrrerj (Middle)
| Smith, Joseph B.

>• pAte or diarw iti

16 Jun 21 i U
4. QRADE * ». CO

GS-14 ■ D
1 •• fOS’TION TtTLtv

| Operations Officer
7^ GPF/£* ’r/n» OP AMrONMCNT

DDP/Wli/1
t. CURRENT STAflCrO

Mexico City
| •• CNfi/ ’Ai f»*fi  OF APPOINTMENT 10/ enter (K) T m or •! POAT

i X Id****** 1 1 1 temporary { IWITIAL ■ JnKASilQNWff »» 7 S'JP'SMVISOR

| ’* f c-**tc«-FBO visionau (Set • fecflan C) X! »«~u.L jrip ASiiQwuiof • w*LOrtc

| !->**.<  r>L fSf^city)l 5 I*tC'rL  fSpeet/Wr

>*T#  DUS IN O.F.

.31 December 1972
[SECTKXB PERFORMANCE EVALUATICW

1 January -31 October 1972

| O-OuftwnJjnj

could roRg* from couRMlmg, to further troifling, to ploc»*j oo prvb'&r&t, fc»or to.MporotioR, D«c«/i£«-oet&e <ci4R 
or proposed in SectioirC' *' ’ ‘ .

Ferfor/nonce i» deficient in tome ospech. The reoeooijor desmid bcttbftd.ift Section C o*drcm<d«5d  «*io*T  :.
token or recommended should be deictib^d; •’•

Ferformonee ie wtiffoctory. Desired reiuht ore being produced m.thc moruw npectcd;

• ■ Performance is chorocterired by eiceptionol proficiency/ /

Pfflormonce is co eeceptioRoUn relation to requirements of the vori c*d in c&tpQfiwi to the performance of ofKcr# Nrnila/ 
. worko* to worraht'speci'ol recognition.. .*

T ~ " SPECIFIC DUTIES '.

Lrsr no of.the moet lmporlon»,.epoclflc dutlot performed during the rofi>»g p«rj^d^ Imerf rating loiter which .beet, dexribo » the 
manner no which employee performs 6 ACK specific dutyi Consider OMLY effectiveness in performance of that duty. >t» enkpioyoes 
with.Stujmr• isor'y responsibilities MUST be rated on fholr ability to sa^erviso/rntf/c^re nttaihet oNmpiowi aupcevit&ff.

£»9T r NO. 1 .

{Supervises a section that is responsible for CA, Political, and 
lExife activities. This includes supervision over two officers, 
|1 NOC, one IA, and pho secretary.

satinq 
ittfen.

8

1 5P2 C:H"- ^>‘JT » NO. 2 '

[Slip^irvisefs oporfiTinrw fnr thn-rln-1 inctlon of intelligence on

RATIN'-, 
LETTER

{selected targets ^irena. s

r no. J . '

{Develops naw contacts and operations to improve the output of 
{Station third country targeted propaganda. ■ >

fr, e r -u'j
LETTi- '

s

I SPEf.; FAC D'JTf NO. 4

p eve lops new pintai’tH for producing i n tclligenca, on significant
{targets in the________________ [

L€ f f

s

1 OUT V »<O. S'. U*T7E»

1 «pff ▼ no. a • ’ ' -»a -
UTHW ’

■___________________________ OVERALL PERFORMANCE IN CURRENT POSITION___________________________ _

f£b<'.«c<taP?rl 
■ dgO iff tfh£>by 5
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SECRET 
f-—;___ ■' ___ ;________________ i/tfm. __

SECTION C NARRATIVE COMMENTS
Inditoi*  ftignlhcont 4 *r  w*olin*»t«e  or» • f»of*d  i« current petition ka+plng in prop* ’ p*t*p*cll»*  lh*ir  relationship to
ororoll ptrlormanc*.  $»«♦*  sv^gaMiOA*  no'i’f?sLb>^o»»»ynl j'Give rec©♦*»•» *ndoi Jon » tor training. Cer*vn»nt
on Icrpiyn langvagw M-rfrre-xt, U r«qv‘<*4  fetlfco+t' 1 n>-q-V •*pU»n  rating*  giv*n  inirth'on D to pro«M*  boil
bail*  tor d*1*rn>ln  Ing tuK***  eo?»onn#l action, pf/Totmonc* oi f*on »»... J..*< —.—.-----•-------------------------------- -------------

SECTION 0_______ .______
1.

_________ CERTIFICATION ANO COMMENTS _____________ _  
BY EMPLOYEE

V CERTIFY THAT 1 HAVE SEEN SECTIONS A, H, ANO C OF THIS, tffmr
DATE

8 Jan 1973
|SIGNATU«€ or WPLCTEH

! /s/ 8&HXXK\XKmmK Joseph B. Smi th
2. BY SUPERVISOR

>»*  2 »*«*L  O » tU.M-IS ?f C\ 
uhoijn «r Jv^'envisiqn

IF THI5 frtA^.-T i'.A'j .NOT U <1 E N SHOWN TO CMPLOYKE, C ' V « V A P L A NA T iQH

da i e

S Jan 1973

OFFICIAL TITLt or SUPER VISOR ' : : <>■»« PRINTttO NAMtf AND SIGNA’UKH
■ i;

Operations Officer i /s/ John W. Beckwith
3.______________________________ ' a T REyiEWING OFFICIAL
'CCMUtNTlOO I<E 7ir.Oi.Ma official

1 agree with the, above. The loss to the Station is gre'ater than 
usual for Subject is retiring and'.thus his considerable talents will 
probably bo unavailable. to the Agency, unless; some special arrangements 
are made in the future, depending on what ho ends up doing.

t am personally sorry to see this friend loavo the Agency and I 
know further'that it will be hard to replace his abilities in various 
operational fields, including that of good contacts in the community, 
here. He’ has served the 'Agency well here and in many other posts and 
his leaving is a loss to us.

o*  ?.b % . £• p 'Ci * l rn’ie'c*  srviuiNA ; t »**t  o or prim »b n a w» f<i) sign > r vb»

8 Jan 1973 Chief of Station • /«/ John R. Horton
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[SECTION A GENERAL
I l.atawf (Laatj . (ftoHJ (MttMl*)

1 Smith, Joseph B,
t. OATF OF gift In ir iff

16 June 2J * -U_____

4. 0»*DI  5. JO
GS.-1.4 D

1 4. OFFICIAL FOtitiOM TlTuf

1 Operations Officer
y. GF 9 'Ol 1' • •’ >*  t M*K»«*AM  *»f

DDP/Wil/l
4. CURAENT STATION

Mexico City
I »■ cntc*  U) J f Pt OF APPQlNrwilNf I®- CNg c < f *>  ♦ <*f  W »F PONT
1 XX;[e-*»«»«  | !•«•••<« I | l.lf’PL- RtAIHONMtNf lUPtmitOJI

X3t AknuIL , RC AlflQNMIN T tMPLO Til
| ' • p « c i a l ( »pp< iff)i • p«*<A l f®po*<*ZA
III. DAfg OtFORt Out IN U. Rt,PO#/»•»<> ' PP*»4 pS» 'Z*«R'  «♦-?

April 1071 - 31 December 1971
PERFORMANCE EVALUATIONa

Tb« ttintm lot be started m S«cHcn C Gi»di»4»n«dial oct»o«a
foUa W r*«9mp»«aded tbo^d b« d«»cp»b«d. . s

Fer<»«mQAC4 Do«frd rettflh or« b«H«f p*«dv««d  >« f^4 >«•**/

__ __ F«rformoa«4 n Ghsraete/riad by*ic«plion<d  proficiency.

I P«f<9*mant4  is m- ««40w*»J  m rekrtioc to r*quf«cm«ntt  of.lM wo/k r*  44A®f*ov<x*ete0wp«rfofmc*c«  df.othrrt doing pmitdr
| • • •■' , . *o/k o»>6''v9>«oot »p<^*av *eoo$a»fioS;.' '

I specific out7FT~ "~~" ■ ' ~ '
iLlaf up to »•■ ol tho mpet l«epo«far>f specific dvtioa performod 'durIng' th^ 'faiir^ /viing laffer which boot describes (ho

p^Bcinc our. no. < guperyisQg the CA section of the wtatioa which 
j includes one' station case officer, one senior outside career

HA TINO 
LATTSA

01 agent a nd part-time services of one senior contract agent. 
. • i

IdRtf-CIFIC.&Uf Y NO. 2

1 Slinr-rvl sJpcj nnom f-i nns: fnr thr» rnllnntlnn on

R A TINO 
U S T T « R

i ' seiectcd targets arena. s

•
oun no. t . A .

I Develops new contacts and operations to inpro’Zf? iiie output of ' 
j station '.third country targeted propaganda.

RAT ING ' 
. L L‘ T T tt A .

8

h/’ROP'iC OU1T fio. 4

1 DgvcIods new cont actu for nr nd u c i ncr i n t <? 1'1 Licence on significant

HAT IMG 
LETTER

I targets s

fa^ccipi.c ov»i no. s
- •■ .-'-■ ■

BATING

O. A '

i 
t

RA t ING 
le t Tea

OVESALL PERFORMANCE LI CURa£ST FOUTeON y

j Tat*  6am weoviM Io#»v9*»cel  h*«  ‘‘ii potiMctt »ech Cl
i d'*?.'**,  •% f, cn jst, a. jt***t«*w^  trails a*  SrAi}*,  <ftd’

CP «» b^A-vlpd^e pl tARFftaF.-w'S.wve-s .JvPtftg <h» r<tirxg
? tciMp la c*̂  ra>*'lA4  be*  sbo •Suv’i okf>«i a»texgrt< *■«  Je««i ol r>alft-*essfti».

RAVING 
LA r TBR-

s

SECRET
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SECTION C NARRATIVE COMMENTS
indicate tignrficani :*H*ngtbt  ar • • *atpl whop• Rjit fv’iogf po*'*io* ’ Leaping In proper perspective their relationship to
overall perlormonco^ Slate twgge«Hpn» moJ4 l&r k*TAs9*A>£>V  til «^rV performance. Give recommendotion• lor training. Corrr.ent 
on foreign language competence, if required for current position.*  Amplify Or »«ploln rating*  given in Section B to provide beat 
bosit .lor determining future.per aonnel nctlon. Monflef pl performance of manocerfol or tupervitory duties ond coat conaeipu aneaa 
in_lhg_K>e of oen»onneL_«pPC^ tavipreM: and fvnj^ mutt I>e on> if applicable. If astro space ♦» needed to complete
Section C. otlocb' a sopOfot*  ch... of pop.r.Crg 7k | JJJ 'IL

Subject is now well into;his second tour at this station and 
has not lost any of. his momentum. He charges into his work daily as 
if it. were all a new challejjges^ajid new experience. His past fitness 
reports from this station have all reflected his professional 
approach to the Job and he continues to merit these plaudits. He is 
conscientious, dedicated and a team worker. He takes direction well 
and takes great pride in meeting deadlines. One of our more 
imaginative officers who is effective.

Yet, with all of this, he has not progressed in the organization 
as he should have. It has been recommended that he be considered 
for promotion and/or a chance in a command job. The station is 
presently considering some reorganization which will give Subject an 
opportunity to manage and direct activity which will be diversified 
and a change, from the specialized Jobs ho has held in the past. This 
will be another excellent test for him and we are optimistic in that 
he will handle this new assignment with the same degree of expertise 
that we have learned to expect from him. . . .

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT I HAVE SEEN SECTIONS A, 0t AHO C OF THIS REPORT
• DATE

9 Feb 1972
SIGNATURE OF-EMPLOYEE

/a/ Joseph B. Smith
2- ... BY SUPERVISOR
MONTHS EMPIOVEE HAS BEEN 
UNDER WT SUPERVISION <F THIS REPORT HAS NOT BEEN SHOWN TO-HMPLO'i'EE, GIVE EXPLANATION

0A7£

9 Feb 1972

OFFICIAL TITLE OF SUPERVISOR | TYPED OR PRINT €0 NAME ANO SIGN*  TjjRK
Deputy Chief of Station? /s/ George A. Fill

1 BY REVIEWING OFFICIAL
CDk-MENtS OF REVIEWING OFFICIAL ’ .

I agree with all of the above. Concerning his performance here 
and his delay in getting a promotion, I made a special point of 
bringing these matters to the attention of Deputy Chief, WOMACE, 
while I was in Washington in October of 1971; Our pending re
organization would find him with'considerably increased responsibility, 
which is a good indicator of how wo feel about him.

OAta |or»iCi»k ’!»<.< or ouvidiiha official ! t r pc o oh fo'st eo N*»<e  “10 Siona t.ure

9 Fob 1972 | Chief of Station I /s/ John H. Horton

SECRET
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FITNESS REPORT ,■
employee sk»ml.num'ocr

00789U
SECTION A GENERAL

1. NAME (fllti) . . (MhHW
SMITH, JOSEPH B.

2. OATf or BIRTH >. $rx 
16 June 21 M

4. 0**08  8. SD

jS-14 D
• ■ OFFICIAL POSITION TITtfl

OpereitlohB Officer
1. OFF'dfV/BP OF AMIQNM6N!

DDP/WH/Branch 1
• • CURRENT STAT ION 

Mexico City
».. CHBCM <«l TIM OF i*FOINTMBMT io. cKgcA (a) t ire of hspcrf

_XX_ CAREER | . | |lCM»O«ART • j.H.T. .L, |HaA»>IONMSNT tuPERVIIOR

capsSA*PPOyttiaa«AL  f^*«Jnetrw«/|a»«  •C) XX..I..Y.L jREAUIGNMtNT IMPLQvit

• RACIAL (Sp99ltr)i j OP«C.tAL(SpbcHy>i

H. OATS ngPORT OUB IM O.P. • 1. REPORTING PERIOD <Frw !»•>

April 1970 - 31 March 1971
SECTIONS PERFORMANCE EVALUATION

U—Uwtqliitoctofy Rerformcaca ts paaccoptoblc. A rohog is H>i« category ro^wrce onmod»a<< or*d  positive temedial acttoa. TH*  wtoie d4 th< o*t*M
cwld re»j« from to father frominf, to ptociag oe to reowgnment <m to MporoftoA. Describe acfaa toica
or propose din Scittoe G

M-Mofgtod ‘ Performance ;•» defkfart •«• *«»•  cnpccH. Th*  r»«»i foroMijatog Ife*  rating should be itoted b Wetion C oed remadtol actions
. _"' ,- fpkea or recommended tbatiM be described;

• P-Piofichirf •' Pertormonce ie Mytidoctory. Desired retolH ore,bebg produced ^ t*s«  mona«r erpected.

WSfeorifl . Perfomtoece it ehoroctoriud by eecepHonol proficiency.

O-Ovi»toadift^ . .PedpfrMMca.ts.eo <*C5p^oool.inir«ldtion  to requitemcoti of the csd.ia compo/ito*  to the pertormonce'ol ofhere'dobf thnitor
work d» to wurroet »pee*ol7eeojni»i(Mi.  . ‘ ■ '

• SPECIFIC DUTIES
, ‘ -• . , . , • • • . - ' . ' • SF. • ' .

List up Io eta of fhb most important fipecifto duties performed during the rating period. In cor*,  raring lottor which beef describes tho 
manner. In which employee performs EACH spec ilic .duty. Consider ONLY effectiveness in performance of that duty. All employees 
with Supervisory rospOHSibilille'? MUST be toted or. their ability to Supervise frntflcele nuntoef. of employs**  eup*rvtoed>.

spgcT.ic outt ho. । supervises, the CA section of the station which 
includes one station case officer, one senior outside career agent 
and parttime services of one senior contract agent.

RATING 
LETTER

0

SPECIFIC OUT 7 NO. 3 
Supervises operations for the collection of intelligence on 
selected targets ___________________________________________ __________________________________jarena.

P A.T'i.NG • 
LETTER.

s

SPECIFIC OUT Y HO. 1

Develops new contacts and operations to-isprovo the output of; 
station third country targeted propaganda.

PATINA
L t. T T it H

0

5P«C>>IC OUT? NO. 4 ’ 4. .

Develops new contacts for producing Intelligence on significant
•_ targets |__________________________________ ________________________________________ |. „ »

> A TINQ . 
LETTER

s

specific bur r no. 8 .

Uses his language capability in the conduct of above-mentioned 
operational activity, especially 3 and 4.

' 3*  TINO 
LETTER

s

specific cur r no. • * . PA TING 
•UT T kN

OVERALL PERFORMANCE IM CURRENT POSITION \\

T«bo info ayorythlrig oiwvl sKfl employee which influe.-uree Ms 9 t/a t *'«« 11 to hi » c wf rent • irion lixhoi per*
Ic/CTj^ce of apeej/it du«io». vity, condjC? an pb, c «ep«r 9ti »•-* »t, fpii^r,' p^/toncl *rai» » or heb if»« o.-xl
rvricutor litMtoiioHi or taion»». bated on yow of omptoyeo'i o.**o?J  Ic'manc*  during ihe tot ing pot tod.
piece |h« leffer to fSe roti.xj enrre epondtog fo J ha ini»rmhI which ro;oiy rofloci*  hi j level <>l pwlrjcunce.

n * Ting

s
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SECRET 
■ A . I I"' t

SECTION C NARRATIVE COMMENTS
I of dr*nonttfOfIm  (unpnl po»t*ion  inapJrv; tr» prop**  p»»»p0C*t»»  ♦>»•)< fplaHon ip to
I overall patfo»rt*«9*c  e. $lc'te Iv^geationi incJo fot--!R''^*O*<»w*nt  q( wQffc-ps*fo**rg*ice..,  G**«  onvn «n<JoT ion * for troinrA^ C'vp*̂ ««T
ion foreign lan^vego con.prlrntr, il required for turrenl.poiirforc A-’-pIffy Or'ez^lfnn r-jlin^i given In Section 8 to prOr'de L«tl 
I kctit ♦«« 4o*o*mie>ng  fulu’o personnel action. MOfUKLOf re?formonco of rnononericil «r tup^rvl «Qf jjdytL*J*  •
I itL-ih<-My..€Lp«»gnn<L..>PVC»/ ?aw* rc»5pf _fund»j-my>t b« . <9*p *n< *>foJ~prC ;7 ozphcoMt. If extra tpoce H neoJocfto cfempfet*  
! Section C, o*toch_e  teporote eJteet ol pope*.  . j
I Subject, a senior officer In AfiJiI^cskw; nas been at this station 

for the past 20’months as the responsible CA and Political officer.
I His past fitness report covered very thoroughly and accurately his 

ability to moot, develop and recruitMatfset‘s that are Important to 
station’s objective. He enjoys his work and the challenge of being on 
the spot. Ho is a thoroughly experienced officer in his field and 
although forced to specialize for years, we must start thinking of more 
responsible and more diversified employment for this fine officer.

He is conscientious, dedicated and a team worker. He takes 
direction well and takes great pride in completing his obligations on 
schedule. One of the more imaginative officers of the station who is 
aggressive and effective. He handies his financial responsibilities 
well and has a good appreciation.for the expenditure of official funds.

ptCTTON U CERTIFICATION AND COMMENTS
II. BY EMPLOYEE

| . . / CERTIFY THAT 1 HAVE SEEN SECTIONS A,B, AND C OF THIS REPORT’ ’
1 OAH .
I ■ 26 March 1971

SIGNATURE OF EMRlOYHE / f ~ . ■ ...
/b/ Josepn B. smith.

|«. BY SUPERVISOR.
1 moktns emp; 0*  Kf ms acem 
1 (l.KOe.R MT 9ur<4¥i3ION

IF TMI3 REPORT HAS NOT BhHN ’JHOWM TO C MP l O • € ?, <5 J v E GM^LANATIOM

IoaTC
I 26 March 1971

OFFICIAL TITLE OF SU^LftVlSCf# । T f F£[/ NAMT? ANO 510*1  A TUNE

Deputy Chief of Station i /^/ George A. Fill
. . 1

fj. BY REVIEWING OFFICIAL

I. I agree with all of the above. Subject does a marvelous job in
I tho propaganda field, getting a great deal of product out of a greatly- 
1 reduced (in number and cost) propaganda apparatus.; Ho has a good 
| sense of politics,| I

। Plto has a good way with people ;tnd has
| made some interesting acquaintances which, .in themselves, greatly 

increase the sensitivity of the station.

Our lack of here, aside from the limited one
-------- -- -continued

iOFrxm. ?»rtE or orrsciA; ; 1 ? vm i n na«i aso r

26 K-.rcb 1971 .; Chief of Station ;. /»/ -John H. Horton
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SECTION C NARRATIVE COMMENTS -continued

long hours, devoted his full efforts and produced remarkably 
when we needed him. Ho can always be expected to perform 
in this manner.

COMMENTS OF REVIEWING OFFICIAL - -continued
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FITNESS REPORT
BMP<O»EESERIALNUMBER

C07tt<A

SECTION A GENERAL
*• NAms tleeO (Mlddla)

Ssiith * Joseph • B«.
a. u*Tf  or oiRTM >. sea

16 Juno 21 M
4. GRADE

GS-14
9. SO 

D

®. officialPqotYtQN. tins
Opy OffA

t. off/oiv/o'r or assignment
DDi’/wil/Br.. 1

•. CURRENT STATION

Mexico City
,s. cnecx ims Tire or appointment to*  CHBCK TYPC OF HSPOftf

. X ems*  .? <■ jniianve ] | ycmforarv XX initial. RSASSIGNMCNf SUPCAVISOA

C arc CibexoviitQN aL (3»e Inalhaolluaii • lacllon C) ANNUAL RaABjlONMCNT IMPLOV88

• o C c« a l. X» special (Svelfy)t .

H. OAT® ftcroot OUt IN 6.0. ■ .0*

SECTION B
W ■ yfaah

PERFORMANCE EVALUATION
Juno 1969 - April'1970

Performance rangetjfrom wholly Inadequate to sllghflyjbss than.satisfactory. A rating In thls cofqgory roqvlree 
positive' remedial action. The nature of the action could:rangb\.fra'm counieUng/to-furthof training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C»

Performance meets all rogvlrotnente. It Is.entirely satisfactory ond-ls characterised neither by deficiency noir 
excellence. ' . ; ' 7' \ t
Performance Is more than satisfactory. Desired results ore being produced In.o proficient manner*  '*

A • Adequate

P ■ Proficient
$ » Strong Performance It choractorlred by exceptional proficiency;

0 • Oafitondina Performance Is so exceptional In relation to requirement! of the. work and In comparison to the performance of 
others doing similar work os.to warrant special recognition/1'" ' . . • / r

Specific cutieF"
Lilt up to lix.of the cso.ftt important ipocific duties performed during thia rating period. Iniort rating letter which best describes rhe 
manner .In which employ** perform* E ACH ipecHlc duty* Consider ONL Y offectlvonoAi H performance of that duty. Allomployoei 
with luperwitory tespcntiblhtioi MUST bo rated on their ability to Supervise (lintlcaia number ol ampioyaat auparvla^tl), .

apKctpic out* n\x i

Chief of CA Section, supervising'.'one Station Case Officer, two 
outside Case Officers and ono secretary.

. ' \.

RATPiQ' 
LKTffto

s

SHUCIKIC Olin S

Directing CA assets so' that they not only accomplish assigned 
CA missions, but contribute to Station's efforts against 
Soviet- targets. ■

RATtH'l 
LETTER

3

' a**KCiF ’C Dutt xx 3 * \ c

Development of now contacts and.assets.to contribute to / 
priority Station objectives.

l‘‘Af|?»G 
LET rSR

S

SPECIFIC OUT T A
Liaison %*ith  the LN PURE political section and with QKFLOWAGE

e*
 

1

SPECIFIC OsJTV NQg-9 ■ J rtA.TINO 
LETTER

'SPKClFlC OUT i NO*.  4

_______ _______________ >

tr A v ifta 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toko IrIu nbouf thn amployon which Inflimncaa hl« 9IlacH• 1 In b.ls curronl petition luch a*  par*
fo/fnonta p^oduc t i »1 f y, candwtf on iob, coopwr-jtlvono 11, pvOlnont per tonal trails or hahlfs, end
pc/tiiulcr c» talenti. Baaed or. yt>v*  haawloaga al empluyna’i overall perferrrancA during ra»ln.j period,
place the JeH*r  «n retsng u<j« vcrroxpundiog re >f*e  iiotement which moil occt^atoly rellecii hi*  level of perfar.'nonce.

LITTEP 

s

____________
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SECTION C NARRATIVE COMMENTS

bo«i» for d»fe«i~inin<3 future p»r»onnol action. MonM.U^X «op»Pv<»Q^y ond cot! to" «c loy Hi
laJhe^atf-^LpSlU-QJl^jJ^A&tOj ^-qwip^LenJ-gndJwnd?. wcM fee Cv*" nfrUe'J yn/i? Qpplicobfc. U «>5ra'apoc« i» needed to'WmpUto 
>»Ction C, ottoch a teporoto iheef of paper. Vv7/ /]

Subject inis his goals clearly in minfl' nqS Jioh proceeded about his 
business with full confidence and persevcrarlfic/tAjb is conscientious,' 
dedicated and a: team worker. Subject hjis gained the confidence of his 
supervisors, and his subordinates have ntfteept^d him ns one of the group.

I I ________________________________________________ _____________pile was commended for this work oy
I both Headquarters and Station management.
I He has developedp contacts at all levels and has been very
I instrumental in developing aisscminablo information in this manner. Ho
I has quickly moved to replace assets which were terminated and by his
I efforts willfill in the void in a minimum amount of time.
I Subject enjoys meeting people and conducting operations. In the
I future, ho will bo forced to spend moro time in managing his section
I due to administrative changes now taking place in the Station.
I _■ He takes directions well and can bo depended upon to fulfill all his
I obligations on schedule. Ho has an excellent command of the Spanish •
I language and ho is definitely cost conscious in the projects which ho
I handles.
I Of special note is that Subject was one of the first officers to
I quickly retool hfs section when given a new requirement to fulfill. He
I responded immediately and in so doing once mord indicated his desire 
SECTION 0 CERTIFICATION AND COMMENTS ~~ :?tOTi tint! idCERTIFICATION ANO COMMENTS 

DY EMPLOYEE

I CERTIFY THAT I HAVE SECH SECTIONS A, 0, AHO C OF THIS REPORT
I OA 1 V| 05/15/79 StONATUHK OP f.MPLOtKS 

/S/ Joseph D. fjalth'
| 2,

BY SUPERVISOR
| MO’tffrt lEMPtOHfi hA3 at- f'H 
I MY O’JPftHVISIQN

ir TJ<13.HtePQNr >IAS NOT HKEN IMCWK TO EMPLOYEE; GIY-U CX'PLANA! ION.

CATC! 05/15/70 OFFICIAL TlTLR OF SUP6F<VI30f< 

•

TTl’ftD OH PHl.NTtn NAME ANO SIONATUMK 

/!>/ / George A. F‘111

3..______________ __________ ___________.____________ ' BY REVIEWING OFFICIAL ___________________ _____________ -
OHMiinrs or orrictAL !

Concur fully with above and would add that Subject is ono of the 
Station's most aggressive.and effective devclopment/contact officers. ■ 
In what has been an almost complete reorganization of the Station and - 
the termination or redirection] [Subject has
probably moved. Tas ter and more eitect.ive.iy than any other section. 
Perhaps even more notable, his development of | |

has more than kept pace with the termination ofthose wno nave 
outiived their usefulness. While he is very thorough and effective 
in all of his under takings,.a tendency to go off on tangents has a 
slight effect on his overall efficiency. This is probably due in large 

-continued
iOFFKl*'.  T I T ue Of OFFICIAL, iTtFdO oh Pfit-SUb NAMI! *>•()  •.luhATURC

Chief of Station-
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SECTION C NARRATIVE COMMENTS Continued

to operate in a manner which best suited Station's objectives.

COMMENTS OF REVIEWING OFFICIAL Continued

part to his considerable mental agility arid imaginativeness, 
and as such could hardly bb called a weakness.
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[SECTION A

1 * EMFlOTEESKHI*LNuMgiR  1
1 FITNESS REPORT

007894 |
GENERAL

PERFORMANCE EVALUATION

1 t. NAMF (Lail) (Fi'al) (.Wl.M/et
I SMITH, Joseph B.

I. DATE OF QIRTM 9. SEX

16 Jun 21 M
4. GRADS

GS-14

ft. ID I

• 0 1
1 ft. OFFICIAL ROS’f ION*T  IT L<
| Ops Officer

f. CPP/INV/0R of assignment

DDP/WH/CA' Staff
• ■ CURRENT st A TtON 1

Headquarters |
| •• CHECK IXl.TVFfi OF APPOINTMENT JO. CHUCK (X) T TPS OF REPORT (, ;.•' / f |

r x CANERR | |rK8SRVC | |TEMPORARY INITIAL RKAMIQNMC n T SUPBRVISOrI
C arf Rn«rROvilJONAL (dee teerrwcflotie ■ fecflun C) X ANNU AL RSAStiGNMCNt CMPLOTSS 1

SPECIAL (SpAcHy)i ■ special fftpocttyji ;• |

lit. DATE REPORT DUE IN O.P. 
| 30 April 1969

IS. REPORTING PERIOD (From*  to»> 1
July 1968 to 31 March 1969 |

ECTIOH B

P • Pfollclonf

$ - lirecfl
0 • OvlBtandlnfl

Performance ranges from wholly Inadequate to slightly.less than satisfactory. A tatingjn this category require*  
positive remedial action. The nature of the action could range from counseling*  to further training*  to placing on 
probation*  to reassignment or to separation. Describe action taken or proposed In Sactlan^C, 

Performance meet*  oil requirement*.  It I*  entirely satisfactory and I*  character! tod ttehhePby doflcloncy nor 
excellence. *

Performance I*  more than satisfactory. Desired results are.being produced In a proficient manner, 

.Pofldrmonco I*  characterised by exceptional proficiency, .

Performance !*  so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar *toork  .qs to warrant special recognition. .... .

' ?•?' ' ' SPECIFIC DUTIES /
■ Li M up to »lx of the moi* Important specific Julies pot formed during the rating period. Insert rating letter whlchbosf describe* the 

■ ' I manner In which employee performs 6 ACH 'specific duly* Consider OHL Y effectiveness In performance of that duty. All employees
I with , supervl sory responsibilities MUST bo rated on their ability to supervise (*/n<//cefe fiumbtt of of«pinyotiiup«fvltt(l)< -I

ispHciric our. no. i Help to establish and monitor the political action 
land propaganda priorities and plans,of the Division, including 
1 commenting on policy papers and plans originating’outside the 
1 Division. •, r--'

RATING 1
LETTER I

P 1

larHtJFic.oui r no. i
1 Prepare propaganda guidance to accomplish priority
1 arca-wldo objectives.

. RATING 1
L ci T T R R 1

s

|sp:1 cific duty no. > . . . . ./< , «.-•

1 Advise and consult with the Branches and Desks con-
1 cerning the management of political and propaganda activities.

HATING I
Lii.r TER I

8 1

JaPHciFic out, no;« Direct the activities of a contract snecialist in
I conducting/_________ _____________________ J_______________________________ pseful in the
I achievement 6'1 Division objectives.

■RATING 1 
LATTER I

s
[irUClFIC DUTY NO. ft • > MATPIO I 

LfiTTKW !

SPECIFIC DUTT NO. ft <•£<• - . - - - - - - - -c; •nATi-’ifi r
LETTER 1

OVERALL PERFORMANCE IN CURRENT POSITION 1
Take Inta account oreivthlng about the emplcyoo which Influence*  hl*  offec t>veno * » In his current position meh st per*  
fonnanco of specific Julios, productivity, canduct on job, cooperativono»*,  pertinent peitonni trolls el h^b'i’*.  end 
particular limitation*  or tulenti. g-ssad on your knowledge of employee**-overall  poffarmaoco during tbe »<ili"f] period, 
place The 1 offer in the rating box corro spending to the stoiemsnf w-hlc h ms st oc curate l> re Hoc t» hi > le »d af per icrcncnco.

. _ _ ’--------------- I

«*  rino f 
lctter 1

S I

•*» M 45 uaK p"av(ou*  soirtONs SECRET
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SECTION C ... NARRATIVE COMMENTS
ffrnqthi ©f weolil 
State twygettion

ocflon 0 to provide hett 
__ ________ __________ ___  _  __ leg und.coot con<ciouane11 

J personnel, woct. tQvippignj o.fd J'wncfa______ Ltf co>?r»ewifT»nA ll_______________ if o«f/o.»poce I*  nooJod to complete
ittoch o lepa.’ufo rfioot of paper. ' 'j '• "• i ’• i

Mr. Smith lives covcffaction—■ his Imaginative^and disciplined / 
mind comes forth with many operational concepts and ideas ranging 
from simple, quite routine matters to complicated and,carefully 
shaded activities, it is to be expected that within this enthusiastic 
outpouring, practical details of implementation are ,sometimes burled. 
In these instances, Mr. Sml-th-qulckly trims his sails and comes forth 
with the needed realistic approach. In short, he is a fine operations 
officer, more competent arid at ease in real as against planning or 
policy situations.

b..<;
Amplify or «*ploln  rating' 
neo of ntonooerlnf i>r’ 
j-«Ri~,T»n. If'of JiciibU.

SECTION 0 ■ CERTIFICATION AND COMMENTS

OY REVIEWING OFFICIAL

1. BY EMPLOYEE

>• ’ / CERTIFY THAT IJfAVESEf-N SECTION#*,  0, fHb/C OF TH/S REPORT
OKIE

24 February 1969
JilGNATU«G>O> KMPLQJk-ezjZ' // ' //

-
______________________

MONTMi. RMPlO*£g  l‘A5 EffF’l
UNUtiO 'M f r<y jjjon

_____/ 8 SUfrt&V ISOR_________________________.________________________ ■ _____ _ _____ __________ __  

IF_______ UfFOHf MAS NOT 3C EM SHOWN TO t MP L 0 ? K G1V t£ E X »»L AN A Tf Gtl

□ ATE

24 February 1969

OPAKIAL TlTt.f! OP SUP-ENVtSOn

C/WH/CA

TYPHOON liAUF. ANO 5 l<J N A T OH|r

G qr ar

3.

concur
in tins .report

26 February 1969 WH/Exocutive Officer •. unalrl C. Marelius

V-
SECRET
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FITNESS REPORT ‘
EMPLOTCE SEHIAL NUMBER

0C7S94
SECTION A GENERAL

1. NAME |X«*O  (Fleet)- (.VIMle) : J. T 4 r e qF mK T m 3. SfX
SMITH, Joseph . B. ’ ‘16 June 1921 M

4. GRADE 5. SO

GS-14 D
0. OFFICIAL POSITION TITLE

Instr Ops
OF ASSIGNMENT.

D PS / o tr \
8. CURRENT STATION /

Hdqs. f/r.5
®. CHECK (Ml TYPE OF APPOINTMENT ht OECA'i’xf TTPS OF REPORT

XX CARBER | |re«erv* | |temporary ; INITISL I'rKASSIQNMEN T SUPERVISOR

C 4AJCX-PROVIHON4L (See msrtuctkvia • Section.C) XX * annual • REASSIGNMENT CM0LOYEE

Special (Speclty)i > »»<Ct<L (Speclty)i-

II. DATE REPORT DUE IN O.P.

___ ’______ 30 April 1968______________
ta. qtFvAtlNO PERIOD (fronv ro->

’ Aorrl 1967 to 29 March 1968___
SECTION B PERFORMANCE EVALUATION

W • Wook Performance tangos from wholly Inadequate to slightly less than satl sfactpr y. A retina In thia category require*
positive remedial action. The nature of tho.action.covld range from counseling, to furtheMralnlng, to placing'on 
probation, to. reassignment or to separation.' Deien be oation token or proposed In Section C« .

A » Adequate - • .Performance moots all requirements.! It Is entirely Fotisfactory and Is.characterised neither by deficiency nor 

- excellence. J

P • proficient _ Performance Is more.than satisfactory. ..Desired resets ere being produced-In a proficient manner.

S- Strong Performance is characterised by exceptional proftcicrtcy.

0 • Out standing Performance is so exceptional In relation to requireewnt s of the'work and In comparison to the performance, of 
other s doing similar work as to warrant spacial 'recognition.'. 7 :

SPECIFIC DUTIES
List up to six of the most important specific dulios performed,during. rtt*  t-ering-peticd. ’ Insert rating letter which best describes the 
manner in which employee performs EACH, specific duty. Consider ONLY effectiveness In performance of that duty. All employees' 
with supervisory.responsibilities MUST bo rated on their ability to superctso (indlcete number of employe**  s-.if^rvltod).

SPECIFIC OUTT NQ.I

Chief Instructor for the Covert Action Operations Seminar and the f

• CA Politics Workshop ......... -r, i\

RATING 
LETTER

’ 'J
s

SPECIFIC DUTY NO. 2

Course Coordinator for the Vietnam Psychwar Course given to the 
military in conjunction with FE Division

RAT ING
LET TER

s

SPECIFIC DUTY NO. 3 .

Tradecraft Advisor and Coordinator for the Operations Support Course

RATING 
LETTER

s .

SPECIFIC DUTY NO. 4 ,
'• . r

HATING 
LE fTER

SPECIFIC DUTY NO. 9 .
l ’ \

. RATING 
LETTER

SPECIFIC OUTV NO. 8

z Y ’ • - • - -

RATiN-j
LET TEH-

X G h'n\ ISSft ________________OVERALL PERFORMANCE IN CURRENT POSITION_____________________
Fake into activ<‘l ovi/ylhir^ about rKe employee which Influences kit cvWctivone s e in his Current position such 04 per*  
lornvonce ol specific duties, pr^t<ce»vify, condytt on icb, cooporanvwrwss, pertinent personal traits or habits, and 
pottixulo*  limitations or talents. Based an your knowledge of emp la yea’s c-»arull parfarmanco during live retina period, 
place the latter in tho' fating box corro spending to the statement wh^ch accvYately collects h»s levo! of per for franco.

—— - * -------—. ........................................................................ .........—..............    1 ;

RATI NO 
LETTER

s

SECRET
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SECTION C NARRATIVE COMMENTS

■mining future personnel action. Monnot 9^ pprlptmonc

fallen»hlp h>

it-npphcoVi
end cost con»ciou>he• 

1 it noeJecCto complete

Ab indicated in the last Fitness Report,: Mr. Smi|h assumed responsibility for 
Covert Action training-presented by. this Branch in the'waR^ ofitQfiipfdp^ise of a wide 
range of Agency CA activities. Quite apart from all the operational consequences of 
thesej 1 there were also, of course, con<;pmitant ramifications in
the training field. Following careful study and examination of the'ne.w situation, Mr.
Smith devised, in closest coordination'with the CA Staff, a radically new and different |"v 
Covert Action curriculum. The existing comprehensive courses on 
operations were discontinued for obvious reasons. In place of these and the part-time 
Covert Action Operations Course, Mr. Smith developed a new, full-time, three-day 
Covert.Action Operations Seminar for middle and senior grade officers. This inten
sive seminar, stressing the integrated nature of CS operations, was designed as a . 
basic core around which skills-oriented seminars or workshops could be built to deal • 
with such topics as/ ~ .

' etc. To date, in line with this concept,, af Workshop has been
created to provide training in the assessment', recruitment, .and handling of assets 
among key interest groups;.^ ~~ J. .

The resonance which these new courses has evoked confirms the soundness of N 
Mr; Smith’s creative efforts in completely revamping Covert Action training in the I 
______  - : • ■ - - ■' • • ■ - ■ ... --______ ’ ______ (cont.)

________________CERTIFICATION AND COMM ENTS ______________
______________________________BY EMPLOYEE ,] ____________

I CERTIFY TH&T I HAVE SEEN SECTIONS A, B, ifoo C OF THIS REPORT

SECT!G?rO

10 May 1968 BROUTSAS
BY REVIEWING OFFICIAL

Chief, Headquarters Training, 
Operations School/QTR

Concur. • ..Mr. Smith has done his job with distinction and with credit to himself 
and his career service. His assignment to OTR is a first-rate example of quality 
in rotational tours. At the same time he has given a good deal to the training 
mission,' 1 think it also fair to say he lias gained professionally from the rather wide ■] 
exposure to disciplines other.than CA which he has handled extremely well.

OAT* JOfnCHL TITLg OF ntViEWWG OFFICIAL. । T Y P E

.10 May 1968 . ■Chief, Operations School/OTR

SECRET



SECTION C - N^RsRAJ|.y4E.^QHME^TS, Joseph B. Smith (cont.)

Agency. In design and content the new courses reflect thoughtfulness, 
imagination, and realism--a combination of traits only too seldom 
encountered.

As a corollary to the main duties cited above, Mr. Smith has also 
successfully run, in conjunction with FE Division, a Psychological Warfare 
Operations Course for military officers being assigned to MACV/SOG in 
Saigon. Finally, in the CA field, Mr. Smith has provided tutorials, as 
requested by various area Divisions, to a number of Staff and Contract 
Agents, and to

In February 1968 Mr. Smith was asked'to assume responsibility as 
■ Tradecraft Advisor and Coordinator for the Opcratipna Support Course,; a 

critical block of instruction)

_________________________________________________________J-Although, strictly 
speaking, this teaching.and coordination task was outside Mr. Smith's 
normal purview and main area of expertise, iie accepted this additional 
responsibility with exemplary willingness, and then proceeded to discharge 
it smoothly, energetically, and effectively. In addition to managing an 
extensive live problem, the Tradecraft Advisor must ensure that'presen- 
tatidhs by a number of instructors result in a balanced and coherent coverage 
of ait'opcrational subjects in the course. This entails the coordination of

■ efforts of several senior and experienced instructors, all under the norninal 
aegis of the course's Chief Instructor, and', thus, demands a great deal of 
finesse and tact. Mr, Smith has not only fulfilled this difficult role in a 
highly efficient manner but has also drawn on his own Jong Field experience 
for pertinent and meaningful contributions to the course.

Mr. Smith occasionally handles Hfanch-widb administrative tasks 
and in my absence functions as Acting Chief, Headquarters Training 
Branch, to my complete satisfaction. At such times he has exercised 
supervisory responsibilities well. He is-cost conscious and makes effective, 
use of personnel, space, equipment, and funds. '



Iii summary, Mr. Smith is a mature and responsible officer, keeps 
things nicely in perspective, and has a good sense of priorities. In 
tackling problems he strives to make molehills out of mountains, which 
is a refreshing change; in short, a dedicated and intelligent officer and, 
withal, unfailingly cordial and cooperative.
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

00789'*
SECTION A GENERAL

I.NAMK <LosU CFtreU (Mtddla)

SMITH i Joseph' B.
1. OAFS OP GIRTH 1. SKA

16 June ,1921. M
4. GRADE 9. BO 

os-i'*  D

•. official position titl#

Inutr Opcratlono
1. ppp/mv/en op assignment

_DDS/CTlb L_______
9. CURRENT STATION

Hrrulaunrtcrn____ }V4

9UCMECR <l) T Y PE OF APPOINTMENT 10. CMKcn ixl t I PK OP REPORT <*.

XX CANean ] jnsssnva | |temrorarv INITIAL RrASSiaNMGNt SUPERVISOR

C ARkKn*pnoviSiON*L  (See inorrvetfene • Sectlcei C> ANNUAL RE AeSiGNMEN r kmploveh

srcciAL (■h*rlty)l SPECIAL

♦ t. OAT8 R8PORT QUE IN O.P. , 

28 April 1967 1

11. REPORTING PERIOD (From*  (O-J

1 April 1966 -31 March 1967
SECTION S PERFORMANCE EVALUATION

W * Xftfh Porformonce ranges from wholly Inadequate losllghtly less than satisfactory. A rotlng In this category requires
'. poll live remedial action, the nature of the action could range from counseling, Io further training, to placing on 
probation, la reassignment or to separation.' Do scribe action taken or proposed In Section Ci.

A • Porfermanco moots all requirements. Il Is entirely satisfactory ond Is characterised neither by deficiency nor
, - - excellence.

p • Proficient Performance.Is moro thon satisfactory. Desired results ore being produced In o proficient manner.

S • Strong. Performance Is characterised by escoptldnol proficiency.

0 • OwUlondirifl Performance Is eo exceptional in relation to requirements of thq work.ond In comparison to the performance of 
others doing similar w<wh as to warrant spool?! recognition.

“T7- : specific PUTiEi - . ■

List up to si* of the most Important specific duties performed during the rating period. Insert rating latter which best.describes the 
monnerln which employee performs EACH specific duty. Consider ONLY effectiveness In performance of thol duly. All employees 
with supervisory .responsibilities MUST bo rated on their ability to^oupcrvlso (tndtenta fmmbor <if atnpf'tyoo* aufM/vl «»d).

apaeffic duty no. 1 .

Chief Instructor for Covert Action subjects presented in Headquarters p^'"
Training , . -o /.>, ?.-U

RATING 
LG T TBR

• j

a

'SPECIFIC OUT V NO. '*  1 R A riNO' 
LtiTTUR

SPECIFIC DUT Y NO. 3

. ' - • • f

■><A r INC.
■LETTER •

SPL'Cir-iC OUT T WO, 4 RATING 
LETttiR

SPECIFIC DUTY NO. S * ,

- • 1 . ■ ' "

RATING 
LCVTER

1 

■ 
J i1 i i

• 
* 

.

0 
. 

'

l* Cri
5'^
L 

,

U 
“ ‘

1 ra rise 
LETTtfl

< OVERALL PERFORMANCE IN CURRENT POSITION
... ---------------------— ..........................- ■ ■ - ---------------------- --------- • ■

Taka Info account everything about lb*  employee which Influences his effectivones*  •<> hij cwieni t-otbion iixb 01 per*  
fovenance of specific cutis*,  product! *<f?.  cenJvc( 0.3 jab, cooperoti veoo»*,  ^iimjal per ionol rratri cr h^blfo, a.*>d  
particular Hmltatiens er toleMt, Retcd an knowledge of employee's overall per formunco J.-ring I ho rating period,
place the latter in the rating bee corrospowdl;*?  to ’he atoieotent which matt accurately rolled*  h»> levei of perlcrmomco.

.... . ..... _j------!>\r.— 'v ---------------------------------- — -------

h \ nsn 
l e T T 0 0

s

•
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SECTION C NARRATIVE COMMENTS
In'llenf• «• >/»€£>*•♦  oirwnyfh*  or wooknotto*  demontfroted in'cu*»owi  petition ,'n p*x>por  p«f*pecHve  fKolt toloHcnnHip fi$
o»«* olh p•, Jtuio tuggeaflom muJo Iftr Improvomanf of *xjrk  ■G**</*<Q4nn'fndotiopt  fe*  Holnlng. Convnpnt
on Itetpv??*  <u»'p«t«nce. If inquired for‘current petition. Amplify or c>pl<5n< rating i' g'fvAvlA iSeclioa 3 to pcpvldo beat
bo*l»  f'rr dotormlnlng future poraonno) ocllon. MojiR-gt. pLpoNofiyonce of monocrfiol e-- Typorvi»ory duties <md tot*  cowcloy ano aa 
l'Ub’_'j^l^±4*LWur. ’J._5P5cjL Jwlpmcn’ gnd fundi. nwil £< tom^ffnwj~»n.~ii IFi.'tro, «poc« <■ «<xnpl«t“
Section C, 9ti9ch 9 atpurolo snoot of paper, tn

Wl 9 27 AH’67.
Since hia assignment to Headquarters Training Branch of the Operations- 

School, Mr. Smith has been principally engaged iry^.thpj-ough study and review . 
of all courses in Covert Action previously given in OTR‘.‘ This has been a long 
and complicated job, the difficulty of which has been compounded by the nee-eseity, 
at least in part through public events, to plan and project a total revision of 
instruction in the CA field. As a result, Mr. Smith has not yet had the opportunity 
to teach. 'This will come shortly, however, when a new course begins on 8 May. 
The "Strong" rating given him here is based on the excellent work and thoroughly 
professional approach he has taken in all.of the preparatory work he has under
taken. He has been eminently successful in establishing useful new relationships 
and in maintaining his old contacts in the Clandestine Services for the purpose of 
la.ying'a solid;groundwork for high quality training. In addition to his responsi
bilities in OTR he has been regularly consulted-by. the CA Staff in a survey of 
one of its activities . This is fine testimony for-the regard in which he is held 
outeide the confines of his present job, The prognosis for a very effective ■ 
performance in all of his teaching assignments is excellent. He has no supcr-

. visory responsibilities and.is average in cost consciousness.

DATS .

HAS OttftH

SECTION P CERTIFICATION AND COMMENTS

_  6___________:___________________
3Are orrici.i. Tine or iupinyijon '’’t-t

7 April 1967 Chief, Headquarters Training <
■ :___________~~ DY RE VIEWING OFFICIAL"

w.'zit errici.t*.

As noted above, Mr. Smith, for several .valid reasons, has not done much 
teaching in his first six months in the Operations School, but judging from the 
way he handles himself in preparing his courses, he, will be a very effective 
teacher once he begins, which will bo very soon.

13 April 1967

jQr.lCIAL TITLE O' HCVie.lNO OT.ICI.L 1

-1
(Chief, Operations School/TRl
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FITNESS REPORT 7'07894
SECTION A GENERAL

•. orptciAL fo^»»TC?M.Ttr‘i.P.

•_________Ops Of f1cor____________________
». CHtC*  (XI 1 fff. 6F'4*?OlMTMtCNT

X j Jnc»«av0 | | TKMPOHAftV

r. o.

.16 

i. or

to. c

rE or qiBTM [>. jtr 

J tin 21 _.L M_____

Froiv/nn or ABKONMHNT

DDP/WH/4____
«£CK Mt TtFg OF hrpor

INtfIAL

4. Oft 

_GS- 

1. co

—Bl

>06 ■; 4' iO 1
■ 1'4 1 P 1
»ft6«tT J.f AfiOH I

i_e.n_Q!i.. Aires I

hMttlJVWCNf •UPKRVtiOftl

1 c>««KB'F’WOV»S»Ow*L,  ffiee fnetmrUcine ■ Section C) 4UNU4L JC St MHl'/NVJNT (MPL.OVI K I

|«pcc<*k  (spotifr)i »P«CI*l  (tf*cltvh

SECTION 8

• • m» r-vr* > irvv ”a"ivo irrwi" rv/

2 __ _j_ 1 April - 28 August 1066
PERFORMANCE EVALUATION

A • Mfivtf

P ' Pfoficlpn» 

s • i"sr?a

. poei'tive remedial action. -The nature of the action could range from countollng, to further training, to placing on 
probation, to reassignment or ,to separation, Describe action.token or.proposod In Section C*  I

PerformoHce moot*  ell requirementI. It le entirely •oflsfocfory end It characterised neither by deficiency nor 
excellence!

Performance It more than satisfactory,. Desired results are being produced (n a proficient morwwtr.

. -Performance It characterised by exceptional proficiency. - ;j

0- Outstanding Performance It so oxcoptlon'ol In relation to requirement s of the work and In comparison to rhe performance of I 
' others doing similar work at to warrant special recognition.

. ''j . - . SPECIFIC DUTIES ' J
Litt up to slx'cf the mo%r important specific duties.performed during the rating period. Insert rating letter which beet describes the I 
manner ir> which employee perform »• EACH specific duty.'' Consider ONL Y effect*  vane st In pot formonce of that duty. All employee's I 
wbh Ju&arvisory responcibilifie i'MUST bo rated on their obility^tp Supervise mimtief o/_/•mp/orr,«*«  I

Operational 
activities.

Out 1 no. 2

and administrative management o£

L R T T t H

s

Spotting, developing, handling and exnloiting unilateral assets. j '•* ’ 
’ . ■ •....... ., y . । p

•'CClFrc O;> r r HO. 4

Preparation of operational, contact and clissem.inntion reports
s

Preparation of • ’oneratlonal projects and briefing panexs ;
' 'S

_QX.E«ALL_PERF.ORhWMCJJN_CURRENT .POSITION

h^b:
s
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SECTION C NARRATIVE COMMENTS

£{>ce it nvedvdjo eo>npkw

ion foreign longuQq*  comp«*P«< • , «l rvqutrttl lot current po*H>oo.  AmplUy oZW*£}0ifr-  ♦« Joction 8 to provide bolt
I bo «> • lot d^Mrrrtlnlnp por tonne I «f ♦ tv*.  Monger of performance of monOger >al oA*  ' • * on^ CO*t  C on »c io uftno < ft

I in >hg v»o of prnonnel, <pr*g» y ygyipzwtnf rind fund*,  rnuM bo commented On, if opplicoble. H «Mrc r^bce ift needed t© Complete 

I Section C, ottoch 6 ftepo/tHo eheef of pop?r» n

I Subject has been under the direct goldunc/ jj’.iij supervision of this 
I rating officer for a period of 14 months. This repirtv is being submit- 
I ted because of the transfer of the employee. For the last 6 weeks
I of the period covered by this report SubjerfM/AvR/j^nd.er the direct 
I supervision of the COS because of the absence front the Station of this 
I rating officer. Any differences of opinion with respect to the caliber 
I of Subject's performance during the last six weeks will be reflected 
I in the reviewing officer's comments,.
I During this period, as In the preceding period, Subject carried 
I out all of his assigned duties and responsibilities in a highly pro- 
I fessional and thoroughly competent manner. He continued to show a___
I good deal of initiative and imagination______________
I , ' |'on day to day matters, lie demonstrated a keen sense cf the
I internal political situation and he made maximum use of his conflicts 
I to elicit a large amount of disseminable information. Subject took 
I over I during this period and he was able,-
I because oi ms deep Knowledge and understanding of the operational 
I techniques employed in .the CA field, to Improve on the quality of the 

agent's product. Subject is ah able and fully qualified officer who
I acquired a good deal of expertise about local operating conditions
I and then proceeded to apply his specialized knowledge and past expe.r- 
I .tehee to the Station's advantage. He has. a great capacity for creative 
I SECTION D ' : ‘ '_____ ___________CERTIFICATION AND COMMENTS__________ -

__ _ ?7 j^PLOYEE '

~i i-WW THAT I HAVE SEEN SEC7IOH5 A. B, AND C 0^ THiT^fX^T

2, BY SUPERVISOR

PLANATION

14
□ ATE ;n

15 September 66 J Deputy Chief of Station! Michael Tanos /s/
BY REVIEWING OFFICIAL

I would have rated Subject employee about the same. During the 
period under review, I had the 'Opportunity to follow., .this’employee's1

found th many CA officers of 
back on costs without adverse 
Durin" the one year under my 
highly

:orrected an earlier occupational fault 
a lack of cost consciousness, by cutting 
results to the operations; concerned, 
observation, this employee performed

O*?€  ^OFFICIAL Hflf. Of

16 September 66 ;chief of Station ]/s/

SECRET
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- 2 -

SECTION C (CONTINUED)

thinking; lie Is perceptive and resourceful. He renulr^ « jriDiamin 
of guidance and direction. Subject, showed some definite fm^rcnrenient 
with respect to cost consciousness and It is noteworthy tfealt it did 
not adversely affect his enthusiasm. His operational antf positive 
reports continue to be clear, concise and well written.

Summed up, Subject is a highly regarded professional c/fflcer who 
made a most worthwhile contribution to the Station’s sisttion.



S-E-C-R-E-T
(when filled In)

MEMORANDUM FOR: Chief, Transactions & Records Branch/OP

FROM: Chief, External Training Branch/RS/TR

SUBJECT: Completion of External Training o<cf

This is to advise you that gxrnH, Joseph Burkholder training 
request $ R-18762 attended the following external training program:

COURSE:

INSTITUTION:-

DATE: .

GRADE:

NATIONAL INTERDEFARTMENTAL SEMINAR 

2£rAimffiJdLQF STATE. . ;____

21 November - In nr--r.R^RR 1966 -

Succasriful. CcgjlULicn______________ _______

FOR THE DIRECTOR OF TRAINING: \

Attachments;

■ Grade Report
yyx Certificate of Sat'lsfactcry/Suceessful Completion
___  Certificate of Completion
___  Roster of Participants
___  Training Report .by Institution

Training Report by Student 
None :

__  Other;.

GROUP I 
excluded from automatic 

downgrading and 
declassification

3-E-C-R-E-T 
(when filled in)



14-0000i

Department of State • Department of Defense ° '
Agency for international Development « U.S. Information Agency

NATIONAL INTERDEPARTMENTAL SEMINAR

c&rfi'&j. tfi ut

. Joaeoh Burkholder Smith .

Mi Aaceiiifci&r jcimiftfetel l/ic bembial cn 
- PROBLEMS OF DEVELOPMENT 

AND INTERNAL DEFENSE 
«/ l/ie SfeteimiQhuficH, tykeb/iington,

■i ... vlV \ •• Dtycopibor 16. 1966I A TSIK     •* ...............
! SU’.SKO O'.UGl.SM,

I Seminar Coordinator
I; ■

Director of FSI

I,

f

I •
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rectric out t no. a /

FITNESS REPORT
KMFLOTS? SERIALNUMQ£A

OO78yh

SECTION A A V/ . rfe > GENERAL
l.NAUt <t».o ‘ IMMUJS?. ! 2. Oft

16
T8 OF (HATH 1. sex
Jun 21 M

«. OR

GS

AOE s. PD
-14 D

•.'official position tini

Ops Officer
». OFF'OIV/OR OF’ ASSIGNMENT 

ddp/wh/e
S. CURRENT ,>T ATION 

Buenos Aires
«..CHICft 111 TVP« OF APPOINTMtNT »p. CNdCM 111 TVPC OF REPORT

X CAR8IR | | RIHNVS . | | TSmMOMARV INITIAL- AEASStONMENrsUPCRVISQR

cams<n«pAOv»SiON*L flse • Station C) X ANNUAL RE A SSIONm'km f ftMPLOYCK

spkcial (Sp»cifr)f RFBCIAL (SffCltr)t Z\'

H. 0*11  RIPORT OUB IN 0.P, 
31 May 1966

tl. RtFORTINO PERIOD fFreow -

13 July 1965 - 31 Mar 1966
SECTION B PERFORMANCELeva 

Ightly 
NVCOU 
scribe 

ly sat

result 

lclen< 

Irome 
ecogn

LUATION
W • PetJotmoncft ronges from wholly Inadequate to »

positive remedlol cctlon*  The noture of the oct k 
. probation, to rposslgnmant or to' separation, Oe

A • Adequate Perlormoncp moots oil requirements; . It Is entire 
excellence.

P • ElSlisJ^C! ' PvtloitwKO Is more then sotlsfoctory. Desired*

S ■'Strong Performance 1® characterised by exceptional pro

. Q • Outstanding Performance! 3 so exceptional In relation, to reqi. 
. ■ otheri doing slmllorwbrk’as to warrant special r

loss than satisfactory. A rating In this category requires 
Id range from counseling, to further training, to placing on 
fiction taken or. proposed In Section C.

sfactory and Is characterised neither by deficiency nor

• ore .being produced In a proficient mormer.

y« - - -
■»ts bf the work and In comparison to the perfofmanca-of 
tlon. <-

SPECIFIC DUTIES
List up to six ol-the most Important specific duties performed during the rating period.. Insert rating letter which best describes tho 
manner In which.employee performs EACH, specific duty*  Consider OHLY oHeclivenoss In performance of that d</fy. All employees 
with supervisory responsibilitiasMUST ba rated on their ability to supervise (hi'dic*tc  number of rmployevt

SPeCtHC OUTV NO.’I

Operational and administrative managcrae 
activities.

RA TINO 
LETTER

s
nt of

_z>z;

Conduct liaison with on Covert Action operations. J
.. 1 y-,- • S

RATING

I p

Spotting, developing, handling nnd exploiting unilateral assets
K T TER

P

Preparation of operational, contact and dissemination reports
s

KC»*»C  DUTT NO. ft • • RATING
} L £ T T & R

Prcpftrat ion of oncrnr innnl programs, projects and brie f ing papers * 
n^zzij___________________________________. - ______

J________ ;____ _________ __________OVERALL PERFORMANCE IN’CURRENT POSITION_____ _____________ ___________________

»!
cn h
-I.J.

SECRET
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SECTION C Kt > NATIVE COMMENTS

Indlcote alanlfltdnf • »o 
^Comment I 

» £>r0«ido b«*1
ol monagerlal o*  lup«»r v IjKv y muH bo described. |f

«t>pii<obu. ~ • 7-------------“rfir in ------- ~
Subject lias been under the direct guidance mid supcilvJu/j^i’rof this 

rating officer for the nine-suonth period covered by this report/0 I
Subject is well grounded in the knowledge and application of I 

Covert Action tradecraft tecftnlouee and he has amply dcta#fid9rated an | 
ability for creative thinking, He is both imaginative and resourceful I 
and he uses his extensive knowledge of the internal political scene I
and his fluency in Spanish to the best operational advantage. He has I 
Initiative and he Is perslsteiet in carrying things through to a con- I 
elusion. He has an excellent facility for written communication. His I 
operational and positive reports are clear, concise and well presented.I 
He requires a minimum of guidance and direction. He responds very I 
well to supervision and he accepts comments, suggestions and criticism I 
in the constructive light.in utilch they are presented. As a super- I 
visor he has been able to obtain satisfactory results. I

Subject's only .weakness is that he tends to be less cost consciousl 
than is desirable and unless foia activities arc circumscribed he is I 
apt to allow his fertile mind and enthusiasm to get out of hand. I

Summed up, Subject..is a Sighly professional and experienced offices 
who has all. of the necessary operational and intellectual abilities I 
to meet the .'requirements of tfee' job. I

SECTION D

OAT6

26 April 1966
2.

_____ ~__________ CERTIFICATION Aliu COMMENTS_________________  
____ _________ S T J.MPlorEE;____ . _

I CERTIFY THAT I HAVS:.££H iECTIOtli A, 0, AND C OF THW RFPMT

iUP£Rvr;O«

Nine
OF>i I T.Y.PtU O»l PRINTED MME ANO MGMATUne

i Deputy Chief of Station Michael Tanos /s/
3. fit .FrViE*tHG.OFFiClAL

I would have rated Subject officer approximately the same. In 
the past eight months that .'[■ have observed him iiv action, he has 
demonstrated an ability, to get things done in, a professional manner. 
He is, without doubt.,’ the most •professional and effective senior case 
officer at this Station. It «as a pleasure to work with this officer 
and he will be sorely missed after his departure In August.

To^r.i

7 April 1966 ! Chief of Station.

SECRET
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FITNESS REPORT

$ECTl0‘S A,
CO7;!?h

fr/ GENERAL .________ _
I^.P*tB OF BIRTH |i. Sfl j. »o

) 16 June 21 | M GS-14 D 1
OFrr<iAk ■S.'ti'riON’ Tl T U€ c

Cverations Officer
f. urr/oiv/OR or assignment 
bdp/whA

I. CURRENT STATION 1

Buenos Aires |
•» IV TY OF APFdlMTMBNT to. CMCCK (K) TTFK OF REPORT ./17Z/z J

IfturORlRV INITIAL Y Irras* iqnmcnt type mri son I

| < flat tnefnrcflone • Sacftvn Cf ANNUAL IRK A ttIQNMCN f |Wf»LO»«g 1

. 1 iSj»city)i tPBCtAL fSpecl/yh ]

H. Dirt OU8 IN O.P.

___ ;___ 31 Auuust 19G5
IS. RBPORTINO PCRIOOfFram*  lo>>

1 April 1965 -12 July 1965 1

SECTICM 8 PERFORMANCE EVALUATION
Performonce ranges from wholly Inedoquote to sllghtly lost than satlsfoctory, A retina In this catoyXy require*  
positive remedial petion. Th© nature of tho action could range from counseling, to futihor training, to placing on 
probation, to roatilgnmont or to toparotion. Describe action token or propoiodjn Section C.

Porformaneomoel*  all requirement t. It It entirely solltfactory.a'nd It charactorlcodnolthdr by deficiency rwf

P » predate. Q Performance It more thon>tatltloctbry. Desired fetults are being produced In.a proficient rMtmof,

S * Performance It chorqcterliod by oscoptlonal proficiency.

■ O • OytUandlr^Q ■ PerJormanco Is to exceptional In tala tian to requirements of the work and In comparison to the performance of 
otbdrt doing similar work at to warrant special recognition. ,

. SPECIFIC DUTIES - - 
Litt «ip ta’sii of tho niost Important tpoclflc. Jut Id t par formed during tho rating period. In tort rating latter which boat deecrlbe*  tho 
manner employee performs EACH specific duty. Contldor ONLY ©ffoctlvenest In performance nf that duty. All employee*
with lespbhslbilltlos MUST bo rated on their ability to'Supervlto (indteat*  rumher of ©mpf'»y©«« tuww'!/-

»pitcir

Case of fleer for tlu’cc un i.lalr.-ral CA projects in the 

o'/cr-

LCTTSa

s

5

of a new project essentially FI in nature
S

Supervisor for one American Staff Agent in the CA field who isi 
case officer of one formal project and is engaged in important 
developmental work. ,v_ t ।

s

♦•s the Station CA, officer in over-all and tactical planning
S

h,’7.

.ci rtf ft

SECRET

OVERALL PERFORMANCE IN CURRENT POSITtOr

T.j 

tutfng baa coff© ^pfM^d to ita itutoment



[SECTION C

SECRET
F, I ! t I

NARRATIVE COMMENTS

»ot«d In Cutfint CMvp-»< »p&ctivo their rnldflunshlp to
ov«ment ol •,«» wonct, Cl/b rfec\'fVin»«wJollon• lot (ruining. Comment 
it petition. Amplify or eaplaln ratlnqi given in Swtflon B Io provide b«»f 
■.of..p»flo»rwont+ ol n'onog»flol or typeVvi iety mytl bo d» scrlb+dj U

oppJlc$bl*.

This report is submitted due to thYfuitAss4^mon’t\.,of the supervisor.
Subject's performance remains as before. The Rating Letter of 

Specific Duty No. 1 was Lowered from "O" t<?4,”S’*.7for  the simple reason 
that the goal in large measure has been achieved-,' i. o. , a substantial 
reduction In costs but with a concurrent improvementin the net nrodiict- 
a not inconsiderable achievement in that this

Specific Duty No. 2 lists three unilateral 
CA projects rather than four as described in the Inst report. This is 
due to the termination (on Subject's recommendation) of oho of these 
projects.

SECTION 0 CERTIFICATION AMD COMMENTS
____ ' ■___________ __ BY_EMPLOye£__________________________

7 CERTIFY THAT I HAVE SEEN SECTIONS A, 13. AND C OF THIS REPORT

2.

|6at«

.12 July 6$
SIONATUilR OF F.MPkOYEff - /o/

___ by swrenyisda ~ ■■___ 2___ __ •___:_
If fMIfl hfit’ORT HAS NO? A'l.tiN SHOWN TO CMPlOYtH, UIVK E X F L AH A TION

15 .

12 July 6$

Of F ICTAL, IITue

Operations Officer

BY REVIEWING OFFICIAL

rrpso oo PRrirtO NAMi; ano sionatuhu

A/
___________ ' ___________________

COMMENTS or RgYlttvtHO OFFICIAL

This officer's performance. in the last three months has continued 
at a high level and 1.-have ..nothing to add to-the reviewing comments 
made in his last report. ■’!

fo*rs

Chief of Station

SECRET



SECRET 
( f 111-tf r«)

FITNESS REPORT
EM^LOtCe SERIAL NUMflCH j 1

O&iWl I

SECTION A . f'Y.-.'!'/.’/ <*-6  GENERAL 1
t. NAM« ■ ff.uoit V tr»*l/  (Mtdifl*) t. OA

?. OF

di

TE OF BIRTH | SIX 

5 June 21 M

4*  GRAUB . 0. SD- I

JS-1.4 D 1
*. OFFICIAL POSITION TlTte '

Ops. Officer
F/OIV'BR OF AMIONMENT S. CL/n tic NT STATION 1

Buenos Aires I
»• CMCCK (XI TYPB OF AFPOINTMCNT 10. CMS CM <X) T vrs OF REPORT 1 ' X? 1/ I

-—X CAHGKR | jnSBERvC j |TRMF0RAAV INITIAL | R&ASStaNMCNf supcnvisoaI
C AR&BR*PROViSiONAL  fSe*  InHtVCHutt*  • Soctlcri C> X— ANNUAL 1 MSAMIQNMSNT RMPLOrES I

3PKCIAL (Sp*elfy)t »PKCi*L  (Sfcity): |

H. OATS RSFOQT OUB IN O.P.

31 May 1965
tj. REPORTING P&RIOO (From- to*)  1

I April 1964 - 31 March 1965 |
SECTION B PERFORMANCE EVALUATION 1

W • W<ok Pwformonco tongoi from wholly Inodoquols Io iillghlly letithon ictfiiloctory, A fating in *HI  * category rpqvlto*  j
positive remedial action. Th*  nature of fha action could rang*  from counseling, lo.lurihot training, to placing on I 
probation, Io ro'oiilgnmont or to loporaflon. Describeaction token or proposedin Section C. I

A • ^dfaugfo. . Performance meats oil requirement**  It It entlroly satisfactory and I*  charocterlfed neither by deficiency rwr I 
•excellence, I

P * Proficient . Performance I*  more than lotlefaclory, . Desired result*  ar*  being.produced In a proficient manner*  

«.$tronfl ’ .. Performance lt.chorncterlted by exceptional proficiency...

0 • Outstanding Performance I*  *o.exceptional  In relation to requirements of the work and In comparlton to th*  performance of 
other*  doing similar work as to warrant'special recognition. ■ '

specific duties ~ ZZZZZZIZZ~ZZZ~ZZZZJ
Li st up to six of ihomoM important specific duties performed duting the rating period. Insort rating letter which best describes th*  I 
manner In which employee performs EACH specific duty*  Consider ONLY effectiveness in performance of that duty. All employees ] 
with supervisory responsibilities MUST be rated.on ihoir ability to supervise ftn^tcet*  number of emp/rtysoe juper vMorO,' I

"contact’ witK~t’h<T Chici’”Tnd" other’"key ^FfTcerS'cVT'^l 
nt thn pctfnhnin.r<.^i Action Department of the prlnclpal| j I

aud is case officer for an important and large O I
.... CA _pr.o,iec:t..x.un„in„conj.uuc t.ian l̂ I____ ;■- • ■____
spKcirii ourv HO. 2 Case nfficor I'm- four unilateral CA. protects in the 

following fields: 7
s

tones T

Case officer of a new project essentially FI In nature
LgTTtfl

8

spectric D’JT/ ho. * ratihoJ
Supervisor for one American Staff Agent In the CA field who is casVc”M I 
officer of one formal project and is engaged in important develop-. S I 
mental work. /, : i \ | I

si'ecinc out v »o. 5 ■ l rati no I
Assists the Station. CA officer in over-all and tactical planning. | eerrtn I

; 8

SPECIFIC DUTY MO, 4

. Serves as coordinator of the Station's activities in thc_sludc-'nt'/ 
youth field.' fV) \

_____ -________ J '_________________ I p1 IJil j /;
OVERALL PERFORMANCE IN CURRENT POSITION*  *-  .■>Tr--------------------------------------------------------------------------------------------------- -- ------------------ --- -------------------------------------- -------------------- -----------------

Tok*  Into account everything ebebi the employee which Influences hH ellcctivonab*  »n hl» current |>c stabn aucItax'p®^*  | 
for-.nanco ci «{Mclflc duties, productivity, conduct on job, cooperotiver^**,  oevHitenf pe/sopnl Voif * cr hob,'*  o' and 
port Uu I or Hmltotiorts O' lolonti. listed on your knowledge of •mp'oyo*'*  overall portcrfrAcnc^the ruling period, 
plgcs th*  lotferjn the roting box corresponding Io th*  atoteovsnr which most accurotolv rella^f*  hi*  level of pb/formonco.

_______________________________________ __________ _______________________________________

4-«?M 45 cotAu&ttt pRKvtou*  eotT'O^a. SECRET i i
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SECTION C

Indlcoli*  •>gnl

NARRATIVE COMMENTS 

t*rol«<f  In tuHont poilfion k»«pin<Z At.
_______ _ _« _____L . _ t_____  _ X• ‘ ' Comm«nt 

, . ................. - . ____ • b»l»
basis for dainrminin^ Iv'uf* par»onn«l ocUon.' ALPnn.T^.frl p+rlymunc? ol rronogoHol tupjtvi iory d'utiBB.mmt L« <Jb >c< ibed, Il 

“^’•-'There is little change over the previou^Tt^port. Subject remains 
eager and aggressive and his enthusiasm for his ass has not
been; dulled.by the everyday frustrations and diffleu Ities ‘of doing 
business and living^ Subject’s poillticai action project
was reactivated during this period with the return of
the principal agent. This activity shows promise of making an important 

. contribution to undprRtnndlnv tho nolitir.nlt i Hoc—n+ worir irl~
Subject has rinvoinnofj a ________________________________ (and

' ______________________________ to a point where the "take” has been considerably
improved. Subject’s project management remains good and his reporting 
is both timely and in depth. ----------------------------- ------------------

Subject supervises an American
which effort Subject exhibits a high degree oi competence.

in 
This officer 

continues to show an admirable cost consciousness which can bo demon
strated in his management of a large and important CA ^project;
the costs to the Agency of this project have been reduced about 65% 
since subject assumed direction while at the same time improving the. 
end result. Subject's Spanish continues to improve and he has no 
difficulty in understanding and in speaking with] |who have
no English, 

Subject has obviously established effective rapport with his agents 
and his| [colleagues and friends. This is in part due to a
genuine interest on Subject’s part in these people, thoir country's 
problems, and their culture. Subject remains responsive to guidance 

SECTION D

OATH

2h May 6?.
2,

.___________CERTIFICATION AND COMMENTS
________ '___ ________________ DYEMPIOYEE_^______________ _______________

^CERTIFY THAT t HAVE SEEN SCCHONS A, 0( ANO C OF THIS REPORT 
jSIONATURU OF GMK.OVh’’ /xf. /^zl£*ZJX ” *"

__ !______;. /$/

VNUGH MT »UPERVl3r

12
oa re

or supervisor
THIO WBPONT IIA.1 HOT ftEflH 5MOWM TO (iMRLo'Y.S t.T’JlVS if*  P I.AN A T iON

RY REVIEWING OFFICIAL

Operations Officer
x________
C OMMENT3 G

From fairly close observation of his work I agree generally with 
ratings and comments of supervisor. The rating of "outstanding" on 
his work।________________was justified in his las't report because of the
exceptional job he had done in developing this relationship. While 
he has continued.to maintain it at a high level, there is some guest ion 
in my mind whether a rating of "outstanding" is still justified. He____
is definitely a strong and active officer, handling a heavy load of | 

operations, A well-rounded judgement of this 
oil leer should, however, include the statement that he sometimes rushs 
ahead a bit too precipitously and enthusiastically, and is inclined to 
gloss over | ^details which can bo important. He is effective

O* Tfi I QFFKIAU TITkt OF ‘if-ViewiHQ OFFICIAL 7 T T PttO OR ♦’Hint P.O N AME AMI SIGN A T UftS

his work[

Li Hay 6JI Chief of Station

SECRET
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SECTION C (Continued)

and direction but la ciulck to disagree if such be the case. However, 
he can be counted upon to implement fully a decision once one baa 
been reached.

SECTION D.3. (Continued)

in his written work, more so than in his oral presentations which tend 
to be somewhat rambling. He is a cheerful and outgoing person who has 
learned-Spanish except tonally rapidly.and well. He has developed a 
good, understanding of. and rapport with, his contacts' |



/

SECRET

FITNESS REPORT 0078911

GENERAL

Operations Officer

16 June 1921 M GS-14

DDF WHD 2

D
ST ATIOH

[Buenos Aires

CAREER | [nKSERVS j J TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C* reKr-provioiON* l ("Sr*  instmcrtona • Svetin CJ X ANNUAL reassignment emplovce

special (Spaclfy)l a n c c t * L (Specitv):

SECTION B
31 May 1964 1 April 1963-31 March 1964

P • Proficient

S » Strong

 ■PER F0RMANCE EVALUATION
Porformonce tangos from wholly (nodoquato to slightly lots than satislactcr y. A ret Ing In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, ta placing on 
probation, to reassignment or to separation. Describe action taken or; pro posed In Section C>

Performance moots ell requirements. It Is entirely satisfactory and Is characterised neither by, deficiency nor 
excellence.. '

Performance is more than satisfactory. Deslrod results are being produced In a proficient manner*

, :Pafformanca.1 s characterised by exceptional proficiency. .

Q « Outstanding Performance is so exceptional In relation to requirements of the work and In comparison to fho performance of 
others doing similar work as to warrant special recognition.

A - MttWt

__________ , , ■ ___________ SPECIFIC DUTIES _______ ____
List up to tlx of the mast Important specific-duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thet duty. All < 
with Supervisory responsibilities MUST bo rated on their ability to Supervise (indicate numOrr of empfoyee*  euperviavd).

specific duty no. । Maintains contact with the Chief and other key officer . o « • * r. m
Sletthr

n imno-ciant and large
_C A_P.r_oJ e.c_t_ r u n _1 iu.co n j u nctJ,pn_Ki t h.._t he_ 
specific ouiY no. a. ^Case officer for four unilateral CA projects in the 
following fields: ( ' ' :

I ___________________________________________ Three of these have —
sii^ nj.fi dan t_FI._o.v.ettones,.________ ;______ ________________________________ -______ •_
spsviFic duty no. ,i supervisor for one American Staff Agent in the CA 
field who is case officer of one formal project and is engaged in 
important developmental work.

o

RATIN-J 
LU T THM

T s

s

iHtcixicouTJHo.4 Assists the Station CA officer in over-all and 
tactical planning. < .

p

Serves as coordinator of th.e-'Station’s- activities

p

OVERALL PERFORMANCE IN CURRENT POSi

5 JUK I36p

:6b. coopvrat: a, pertinent
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SECRET

SECTION C NARRATIVE COMMENTS
IndlcQi*  tlgn'flconl or waoknoStoi domomtrotod In cu^onf position ke*plng  In propof ptrtpectivo tholr mlotlonihlp to
overall potlcrmonc*.  State suggeitions pnado lev improvement al work porformance, Give recommendation9 lor training. Comment 
on foteign language competence, 'I resulted for current petition. Amplify o» e*ploin  tolingt given In Section 3 to provide best 
baits for determining future personnel action. .Manner ot peflcrmance oJ managerial or Suporvltory duties muifbo descr.ibedj If 
applicable.

Subject remains the eager, aggressive, and intelligent 
individual described in;his last Fitness Report. During the year under 
review, Subject was assigned case-officership of two agents taken over 
from an officer who departed PCS. One of these agents is in an area new 
to Subject--economic action and economic reporting. In total, Subject 
is case officer of four active protects plus one that is temporarily 
inactive as the agent is absent from! I Also, Subject is the
supervisor of one American Staff Agent under deep cover. Subject 
handles these varied assignments with a high degree of competence and 
indicates a versatility of high degree. Subject’s project management 
is good and his formal reporting^to both his supervisor and Headquarters 
is keptcurrent and done in depth^

This officer has consistently shown a cost consciousness 
during.the period he has been at this Station (24 months). In addition 
he has an ability to relate cost to production which has resulted th 
almost halving funds spent;

• • ; : Subject’s language competence (Spanish) is sufficiently 
fluent to permit him to engage in extended professional conversations 
with agents and others who have no English.

—continued--

SECTION 0 CERTIFICATION AND COMMENTS
1. ___________ . ■: '____________________ _____________ -______ BY eMPLOYEE_ _____ ' _ _________ ___ ________________

__ ________________________ I CERTIFY THAT I HAVE SEEN SECTIONS A, 0, ANO C OF THIS REPORT__________
OATS

22 May 1964
IslGNATUflfi OF EMPLOYEE

2. ’’ar supervisor
MONTHS EMPLOYEE HAS OEt'N IF THIS NEPQFiT HAS NOT 8ECN SHOWN TO EMPLOYEE, <JtYE EXPLANATION
UNOER MY SUPERVISION • •

20
CAT£ OFFICIAL TITLE OF'SUPERVISOR TYPED 0W PRINTED NAME ANO SIONATUne

22 May 1964
Operations Officer /s/| ZIZ

3. ' BY REVIEWING OFFICIAL
COMMENTS CJ* REVIEWIN'; OFFICIAL

I generally concur, with the Supervisor’s ratings on Subject 
and on his general comments. In direct dealings with this officer 
•I find him an aggress ----- “if'ice.i*  who carries a
full load of projects I | lie is making a signi
ficant contribution to—^.vl.-wh.-jus mission.

ATE

.2 May 1964

juFFlClAL TITLE OF REVIEWING OFFICIAL

I Chief of Station

TYPEo’ort PIHM60 AKO
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Continuation of Section C, Fitness lieport, attachment 
to HABT-2S92, 22 May 1964 

Subject's rapport with his agents and other 
contacts appears to be excellent, which is doubtless 
an important element in his continuing success with his 
projects. Subject is responsive to guidance and 
direction and when after full discussion a, course of 
action is agreed upon, he can be counted upon to take 
action within the agreed limits.
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FITNESS REPORT
£0 7894

Ops Officer

____ GENERAL
(fflrPilr) I I. DATE OK Nil’ll J

> 16 June 1921 j

.LH1P !vli. 2
10. CHECK <X> t ffK

9. it X

Male

4. OHAOG 9. so

OS-11* D

93IGNMENT 4. CURRENT STATION' 1

Buenos Aires
OF REPORT /. V 1

It. REPORTING PRftlOO (Proof to*)

X CAREER | jnRSCNVK | [ TEMPORARY
INITIAL reassignment lupenvtsaal

CARCCR'RROVfSiONAL (Sea Inifmcll^ii • Sacilcn C) X annual RK ASSIGNMENT SMOLOvKa 1

OPBCIAL (Spacfty)i Special (it-eitrfi |

5 JUria 196g -31 March 1963
f:, OATS REPORT DUB IN O.P.

31 May 1963
SECTION 8

A ■ Ajy31flm

P ’ Proficient Performance 

. Performance 

0 • Ovtitanding Performance 
others doing

_______________ _________________ PE R FO RMANC E E V AL U A TI ON
Ppftcftnancp ranges from wholly inadequate to slightly lets than sotisfoetory. A rating In this category requires 
positive remedial action. The nature of the action could range Iron*  counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performance moots oil requirements. It Io entirely satisfactory and io characterised neither, by deficiency nor 
. . , A I) ■*

Is more than satisfactory. Desired results are being produced In a proficient manner.

Is characterized by, exceptional proficiency.

Is so exceptional In relation to requirement» of the work and in comparison to the performance of 
similar work as to warrant special recognition.

“ . SPECIFIC DUTIES
List up to oia of I ha mast Important specific duties performed during the rating period. Insert rating letter which best describes the I 
manner io which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. Ail employees | 
with supervisory rpsponelbilitiett MUST bo rated on their ability to supervise (tmticnto ruunbtf •>! omi>lcyv<>» an^rvt^^, I

?.FStJPJC DUTT NO. 1 RATING j 
LETTflft- I1 Maintains contact with the Chief and ether key officers of the Psychological

Action Department of the | | | s.

i J.... _• ______ J . „ . • . ' V V’ -

IFKCiYiC DUTY NO. 2 RATING I*
Case officer.for an important ’ and large CA project run La conjunction

LteTTER I

!---------------------------------------- । . .
0

1

•SAttjFfC O!/TT.N9. J HA.TINq 1

Case officer for two unilateral CA projects, one i.n the propaganda field
LET TEH ]

^sd the other F ___ W'th important PI overtones. ' . ■
s I

SPECIFIC DUTY NQ. 4 -
MATING |

Util TEH I

j
Cose'officer for two American staff agents in the CA field. Thia involves 
four fornal projects and important developmental work. Jt

p 1

sp£c:t!c Dor r nc. a rating |
LETTER f

Assists the'Station CA officer in over-all and tactical planning^ V j
' ;■ ' ,• ' . -I

p 1

5*£Clr<C  *JUTf  NO. i ’■*.17!• • X . j RATING I 
Le T TUR j

V ■ • \ ____ L
OVERALL PERFORMANCE IN CURRENT POSITION- R A r >NQ 1

l/do QcscvfT overyihHq about tho employ00 which Influence 3 hl 1 olfocllverieis le hi3 ,c rffcrJ position such a« P* 1" ’ 
forr^r.ce ef ip^cl/lc dvtios, p<oducriv«ty. conduct on job. CQOp<ratlver.o si, poHjr>cnf per tonal trait*  0/ habit*,  and

l f. r r e h <

articular 11 co i tat I q pv fclent*.  Based yavr knowledge of empleyoe’* overall perf'xmancc duvin-j ih© rating period. s 1

1 p!«co fh© letter In^the-rating Lux ccrfsspending to lhe statement which most accurjloly i«l)«i*  h!» level of performance.
_____ :_________________________________ _________ ________ _________ _________________________________________________L

45 SECRET J
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SECRET

SECTION C NARRATIVE COMMENTS
. |Indlcot

On lotoiyn longung*  >1 '«qvir«d l©f CuGsnl position. Amplify c» o»ploln rating I pl
bu»‘» lor determining lwtv*O  ptrtQnnel action. Manner ci pqtlormonct ol. >"onog»rlol of tupwryi 
gppjl,coble;.

----- -JiEtpy.------------- ■ ■ - 
•t<r»cfl»» il/ift tvLi? ion ship to 
sndatlons lor tri»tn:rtg.'Cf*̂ n»m«n  

in Section H to provide
► be described. If

Subject in an aggressive, eager, and Intwlllgent person who knowshu>. 
wants to do with and where to take his projects, 
with the local service, Subject inherited an expensive project oven/w^cn xitsie 
control had been exercised in either effective utilization of funds or fyfe actual 
operations. After analyzing the project to detertnlho the state of assets, 
capabilities, etc., Subject ingratiated himself In a highly canroendatory way with 
tht ' / concerned to the end that Subject's .ideas eui<^ positive cooperation
aro now sought on a daily basis. This has resulted in greatly improved project 
management and, better, more demonstrable results for the money spent.

____ir_____Also, during this period Subject/

[____________________________ ,__________________________________________ .__________________________________________ .________________________

Subject's language competence (Spanish) is proficient; ho is able to converse 
meaningfully in Spanish with persons/ who have no English.

(continued on separate sheet)
SECTION D______'________________________ CERTIFICATION ANO COMMENTS ___________ _ _____
1. ' ______ , BY_EMPLOYEE _ _________________________

I ^--rlFY THAf I hAVC~SEEN SECTIONS A, 8. AND C OF THIS REPORT______ '
/’omF"”'"” ijlQNATuHO OF EMPLOYES

2U Fay 1963__________ ___________________________________________________________
2. _ • AY SUPERVISOR ___________ _____________ __________
MON FMTeMnL.oFit E mas nstts hF THIS REPORT HA? HOT seen SHOWN f6 RmHLOYBH, Give t.tPLANATION
UNIH’H MV SUPKH V 1IHQN _•

2b l-'ay 1963 Operations Officer
___ _ . . :

COMMENffl OF HfcVtKwINfl OFFICIAL,

TYFiiQ bn r'AiNTKU nams ano signature

Twain genei’al sgreement with the supervisor *n  assessnwnt of this 
individual,whoa: I have seen fairly- frequently. He is extremely active nnd 
aggressive and hay moved ahead rapidly into hew. activities 
ami. unilateral field. lie has only recently taken over the direction and 
supervision of two other case officers so it is too early to know what bio 
abilities in this area are, but it is in this direction that he should work for 
'broadening his career potential.

SECRET



Continuation of Section C, Fitneas Report, attachment to HABT-230O, 2b Hay 1963

Subject has no important weaknesses. Hie aggressiveness and eagerness 
have at times led to hasty action that might have resulted in professionally 
embarrassing results. On the other hand,l_________________

|__________________________________________________ Subject is responsive; to guidance and
direction. He reports fully and within time limits. Subject's rapport with 
those with whoa he is in professional contact appears excellent.



SECRET 
n*'h«'n In?

GENERAL^________
It. GATE OF 0HTN

16 June 1921

FITKE35 REPORT
t.Mi’LOIfE 9EHIAI. NUMnt.R

Joseph____________
FICIAL POS-rsJXI. 9 IT Lt

•orations Officer

BE x 4. (irt *u<
M?lo________ I OS-13
CFF/OIV/QR Or AftB’QNMe

B» C*nifiR  BTAFF 5TA fiy$> •. T fPF OP REFORT . , , ,w,

J*R5t  UH-lUt MKMOCM !*  iQtFUNNQD INITIAL. j yY RK ASBICNMKNT/BUPER VUOR

j PKNC-J’** DCCUlNCD jOCNlEO ANNUAL. I 1 M« ABSIQNMKN Y/EMPLQV KK

BPECML.

SECTION 8
1 Jan 62-30 Apr f>2 ______________________
EVALUATION^ OF PERFORMANCE OF SPECIFIC DUTIES

Consider ONLY #H*ctN»no«s  in performance of that duty. AU employee

[2 • Sorely ode«v>***  j3 - AcceptableI • Ur bqH tfoctcpy

specific cut. sc. 1 Provide iiqa Bayport to 
field installations by reyiavixi; projenta”

RATING 
. NO.

and I'arwardini them for appwzai, ob- 
taini^ .na^3'.r?.9?G>_cleara^‘t^^tc.^ V 
sescinc 6ut» n^ •• Have primary ra#ponsibi'" 
llty for operational and intelligence 
correspozjd&TCe y> 
mtjpffwii,______________________________________________________ ....

spacinc cun sei. j Prepare oral feriefingc, “ 
memoranda, studies, Special :>roup Papers 
other

4 ■ Competent. j~3 • Excellon

specific duty no. 4 Meev* briof. debrief F • • r. .1 NO.
non-LS Covvriipent figures of iQtelllgei|ce 
and/or. operational interest

NO,

with the ficl£ ria cabli $

studies, Special Gst?

svoudence for DCI aid other

NO.

5. I-

J7 • Out Blending

RATING

5

specific out. no. s Supervise area de ok 
personae! (ops officers, reports 
officers, JOTs, secretaries)

SPECIFIC DUTT NO. B

1 f 01A Utk'e.nciiiu__________ _______________
EVALUATION Or OVERALL PERFORMANCE IN CURRENT POSITION

RA TIMO 
NO.

6

PATINO

Based ondi»T‘e

I ft A TIMO 
I *j<*.

iinperfant re&pactc. ,

I 5
L

SECTION C

I X

I X i

SECTION -P C’cSCRIPTION OF_THE EMPLOYEE_________________________________
Hc»oc tor i »t Ic tipplict to tho ofnployno

’ CW HE VKR5.X SO'F

j -
 }-

j ! 
iH

 
ii i

t 
.2

7/
 

t ?
 ■• - d?

1 
>i 'H H i ill 1 I I- ! J 1 i i 'T
i Ji —

wui’r* .j . j

T NfSA $ C . 6 4 T L I J

&i4O*t»Si  I’M 0-3-a » SK □. *J  Ai h, » A t.-., ^.4 A *sC CN i * C 9 IN G 0 F R A c on OS ;
—
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SECRET
h<*ri  In l

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE;
SfrA«1 «tr«ngth« c*»<J  •»♦'»'< 91 »" ,C **»•*»»  pooHkut. |nJ<<Ot» •vqga !♦$•>*»*  modo to #niploy«*  fo*  lr*p*Ov#n»on  t ©1 hi*
rf f) r it, Give f ece>'*>R«Hjul4r<n  • ll Opjw op*  * □ I 9, hi*  p ft 19 n f111 bjt <l«v«lopmont on<l lot a • t u*nln^
4po<*  ■ ibil If i**.  A.’’pi'k pt ***?'>?>*).  ll giv«H ».» SECTIONS D, C, ond O to provide the be*i  boili lor d*t9rr*»i*!ht^
furfur*  peridWI ccti-WM.

Mr. Sclth vas bead ci the Desk at the beginning of Die reporting
period. He deft this poaltlw. zhort.ly thereafter in preparation for on overseas 

assignment, vlth aactber 2,mti.ca of. WliD. During his duty with WH/1, Mr.: Smith 
was a strong asset. With bls previous operational experience and hlu innate good 
sense, he supervised tue Desk in a most effective fashion.___ This was
particularly evident during the Presidential visit to |[ in 
December 19ol. The effective aanagemeat of the Headquarters aspects of the visit 
called for a veil-coordinated, efficient and intensive effort by all concerned. 
Mr. Smith and the personnel under his supervision measured up quite veil in this 
situation.

SECTION F_________ ' , CERTIFICATION AND COMMENTS_____________ _
■'-. ■ -______ 1 ___ J ■______ BYEMPLOYEE_________  _____ _ ________ _

, I serfify thrt I f&rs s^Kn Sections A, fl, C^D Qn-J E of this Roport.
DATS ' | .IMPLOTfiC

" ' - ’ ■ :■ ; - • j •_________ ■ ■ ’ ____________ ■_________• ■ ,♦ - _: • • .
2r ? , ■ <, .- - - ; - ~ ~ • - - - - BY SUPERVISOR

MQMT V Sa ha) - Ilf T ^t>3 "AS 1^0 T DEC** 5 HO AN TO SMFL Of <i£..ai VC ts X PL AH AT ION
Ut.’QEH MT I

:■ Hour .souths ? Subject departed on oversoHs assignment.
. . . v . r, '■yi.T Af.iNO mAOF. Al

.Tun TIM?-., &r/U faCASOft. , . j

|EMP»_O-r £ L UH Osi 'm « 9>,PTh lAldxr, ■ J .-Art frt. QAr* j . incponr uasik tmihin last oa davs £
|onie« XZ' .................. j

□Are jor»»ei4c t>7u^ vr su.“er:vt*OH 1 T TP6C 4».D 5IONA TuMS ?I

8 June 196-2________ AC/'s'S/l i S. Beynolda
3. GT REVIEWING OFFICIAL

’ « t!)UlO HAVE Q.ysN T t t AOCfJT *Mt  MM! EvAlUAIiOM.

j 1 W«)V«.O’ll A > < (jlvt'N T Hit gsr.*  L.O l €£ 
__f. __ ----- --- ..

* t 7 A VU A t SQM,- • ., ,

} « WOUIO NAi’Z ’H«4 n f. £ « L.O»€*  ^VALUATION. •

f c*  Atci * i» r t? 11 or Rf.^ie •<•*«  ami Al ji TS«C QM PRlf.1 W NAME A HO 51UNA ? VR«

SECRET
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SECRET 
(Whan Fillet In)

. r ..............

S S®TJOW-a> J >7 GER ERAC_______ ___=___ (. _ _________
<.e(.»7c<n.,&t«»hacrtrc|on2r<'vu rp» T®*1»  cctrfeucfcj»q‘?.vior7iwr>£- (jir cj*?»pm<r?  >j(. gv?o*ilT l»
____ Sfll-th... joavpb-D* ________—___ ______ ______ ■■_____ 16.Juna_l?21_________ Male ...... J3 ____
s.aaeec^iwz-'^ocvttOPjreR'tBjBWipoptrju bxjabwr.apjxin x,ot s/n rJAer.awrsr<«*uuT«ts3iwav» ’)»«

D Operations Officer DD?/z/,;(/i
•r ;a«««h »r*rr -itatia t. f TP8 oe nePOWf .6/4'/J-

|««ot CLiaisie |mkmbkm | D8MHMQ fMITtAL 1 RS AltlONMtNf/t'jf’tfl VISOR

j StRDINO jOSCLIMKO j oawteo Annual 2 RS*S5IGWM6HT/€S*̂ fc>^y  A®

yi/Uft NKRORT OUS IM O.**.  tt, HSPORTIMO PERIOD '
2d. February 1962 f^Jul 61 • JI Dec ol

• ^ccial (ipactir)

SECTION 0 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES _______
Lis*  wp *4  • of *h«  mot*  importont specific duties psrf<xmod during th*  rating period. Insert rating fiambtH bos*  describes fhp
•wer in which employee p*rla»ms  EACH Specific duty, Consider ONLY effectiveness In performance of *h.v*  du*/,  All ewsployees 
wr*t»  supervisory responsibilities MUST be rated an their ability to Supervise (indicate manbat nt eat pt a ye ot avpawd).

section;c ■ evaluation of overall performance in current posiTi6M\

1 * URMtlsfaclory J-2 • Barely odoquote |3 • Acceptable 4 • Competent ] $ • Eacollent |6 • $vpert«*  |7 • Outstanding

t^tciric outv ko. । Reviews, assesses, and 
siq>ervlses all current operations in 
his area and provides guidance and '

_ggg5SEt to_J.hQ field, /•

R A TIMO 
NO,

5

flpj’ciMic Dun no. a DrsTLS cL13pii?/*7J.^Sg  X®* - 
oranda. and cables. Bdits and occasion 
ally drafts project actions, assures 
their proper coordination iM processe;
theni_fir_approy@l,_________ -

W A TINO 
, HC.

■ 5

«*s>i"ric  nyrr KO. z RocOTBliendS COUTSed Of 
action to the field and policy to his 
superl'jr&Jtf tT Tflns

RA.YIN0 
NO,

5

sogcir.c out, no. s Reviewg and «■'>«!tors 
field monetary obligations and ex- . 
pendltures.

RATING 
HQ.

5

szt'.iricour»BO.» Keeps abreast of the 
political and economic situation in 
his country and briefs superiors as

PAT IMO 
NO.

5

opcc.bic out. no. 4 .Supervises rsp^ris oiri- 
cer’s and secretary’a work and exer
cises general responsibility for all 
operational and administrative duties 
Jif^hls licit a -__________

RA TINO 
NO.

6

Tare WO account-everything ahovt tho employee which Influences his affactlvsnaes In his currant position j*rfprmanca  pf specific 
rhfi'.-at, productivity, conduct.on lob, eoopatalivaness, pertinent personal traits or habits, particular Iimiiatl&ne >r talents, Sated an 
■fznr? -now’edge *>f  ern:>l»yeb'e overnll peiiu^'iAto during ths rating period, place tho rating number In tho be'*  6errappending to Hie 

which most nccuralel/ relfects hIs level al perfbrmuncs.

] . perfornnneo In many impa'tu'U is*p?d5  fells.to rftaet '9 quiMmefl! 1.
2 . Performance meets most reaui/emonfs but >» deficient Io uno oj more Important respects. 
,1 • Pnrfemance clearly modti bosic requirements.
4 • Perler.niaaco ctea.'l/ excoads basic requirements,
5 • Performance in ovary Important respect is Superior.
6 '• Puf&ftr.tjnco in every ,aspect is Outstanding.

SECTION 0 -________________ _________ , ~ DC SCRff 7 ION OF THE EMPL 0 YE E _________________ ~~
In the roling bds35 beta**, ehock (X) tho dacron to which each choroc»ori st lc applies to »K« #<r.^5oyo«

SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

tot hl 9 11«»Jnj., D«»c/ibv. il oppropnote, h>« pcfrr.fial for development end lor oeauming greater re. 
plain, if apvver^vrote, rating*  given In SECTIONS B, C, and D to provide the belt boil*  for determining

I certify that I ho-.
OATH

. ' U A'prll 1963
1. ■

'OH

This employee was new to HH azal served only about three months under the supervision 
of the undersigned. He brought wide experience and background in CA work to the 
Branch due to his past experience in other components of KUHARK. T

 hid perromance waa excellent ana can be expected to improve with more 77 
familiarisation with the area.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

seen Section* A, fl, 0 ond,E of this Report.

'/M SUPERVISOR

O..1S

TTFCOOft PHfNT EO KAMI; MIC SIONATUnS

26 ’fe.rch 1962 
—

BY REVIEWING OFFICIAL
/□/ Edwin H. Terrell

IS

During tbs period frcti the ratic?j officer's departure in Oct 1961 until Mr. Smith wuo 
reassigned to Another Branch in Ze’b 1J62 in preparation for on oversea;; a3t;lgtnaant, he 
d‘SL4Histratod high eosrpeteuce \la all of hie duties, thereby coafirsir.g the rating 
officer's expectations in the lab-s sentence of Section £. Gn the canls of this fine 
perfonsance, X would: upgrade tae.. rating in Section C Crtxa U to 5,

h April 1952 | aC/Vh/1 i* 1 Rcyco?rta

SECRET



.--isoursy part tlos ____ ___  * aXxt%t>a\t>
-\£&- t lo January l$ol -24 19&L —X5—

Student s ___ . Ye-ir of Birth:Jbsoph B. talth 1931
SCC Cattf: ~ Grode: Office :

Sgptetfo&r 1931 (EWL3 CA Staff
COURSE 0BJECTIV2S ' CCfflSCT AND METHODS

BiIb io the first pbaee in a threa-phajje basic esquenco of JD voeko, each 
phase lasting 10 weeksc

gursrral Aba of tr^ oouraa is to cnablo the etude at to use the cpntoa 
language with nedomte facility ivid accia-wcy la o large tranter ef everyday situa
tions while providing a tesla for further teeming of this languagB either by 
actual ue® in ths area or by further forsal Btudy. The ttrrea aajcr objectives 
of this’ .phase of tha course arc to develop an ability-. (1) to adsqmtely dla*  . 
tingulab a'rl pmftovncw tiw Munds of tte language? (?) to uco app: opr lately a 
Scali quantity of Spaniah sentences asi oxprahalonsJ (}} to coaprahsod noroalr 
speed sjxdton 0r«slob la a Ibaited renter of everyday r reia’tne.’iuir'.al uituaticnso .

CuMixau are held 2 hsuxv par day, 5 days a week, reqairlag a aLatnayn of .10 
hours <v.f jsxepcratloa fc&r v-aok.. To rssteiva ths iSixteju??. bhrssflt fr«= thio course 
each atwteat nbcuid plaa to dsveta at least two-thlrda of tho elaas propagation 
ties deissg drill, in ties JanguaEe laboratory.

■ ACSlXmSRT RECGRD

Student progfesh ia avnlvated pritcarily on oral recitation in tte> fens’ of 
ftrllle and'free conwriuitiaQ based esi'acaxcl^d mterial. In •ulsli tlcrn, ae-vera.*  
tssU-aro given cu.rl.d.v tbs' ctr.vr^:.. ’Vtlo.sihidar.f’fl'rating la. X.«lic*t»d  by cis» 
sMefOh.

ihisft tl ■ ifuetcry Sat i of ayt<.~jTy Esc ell met ZnccBgle te

3® 3

St is S’s^sttHablo tjssti SSp; Salih vlil t®-obla to aartAnoa ia ths
ssi^s-ss: at thia tlxa but Xasrenood Gfftca ftrtion So sat pondt it*  Kp. feith 
bad a’vasy profitai&D-ot^t la.'S$an!£h ia tale ccujese.

FOR t-s DTFlfCTCa GP TfUmHG:____ __________________________ _



CONFIDENTIAL I IAm FillM »•}
oak ar

FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT

The category checked below is an interpretation cf the scores made by the person named 
above on a battery of foreign language aptitude tests. The relaticnships between teat 
performance and subsequent training performance cf trainees in Agency language training 
courses are indicated by the graphs next to the attitude categories. The graphs lo the 
left are for women and tlie graphs to the right are for rer.. From these graphs you can rend 
for each aptitude category the probability that a person in that category will perform in 
an Agency foreign language training course at an average or better-than-averoge level. For 
example, 22 percent of the women who obtain an apt itude.rat ing of "8" can be expected to be 
average or better in course performance, while 5 percent cf the men with ratings of 
be expected to be average or better in course perfcrr-.sr.ee. A man needs an aptitude 
of "6" to hove about the sums expectation of success in language training as a woman 
rating of "8.” At the other end of the scale, 80 percent cf either men or women who 
aptitude rotingr; of "2" can be expected to do average er bet ter-then-average work in 
ing. The differences in relationship are duo to differences between men and women 
training performance end test On the average women are somewhat higher on both.

"a" can 
ra t I ng 
with a 
ob tn Ir. 
train- 
in both

*1 «HOSC LANCUACT. TRAINING PtRrORUAHCC IE 
3 ro or average on better than averageCATECORV

IOO

CONFIDENTIAL

— .j t neo jitfi 
performance

pronay is; 
ingUnge' as

i6?n



SECRET
PtUn.l tn)

/fitness report
EMFLQYfjr »r.01 a (/ huvnr a |

7dy'( j

SECTION A .jr^/ GENERAL I
I. »»*4ZF  (Leet) 1*1  fFlret) (MltPlfe)

UMITH Joseph B.

1 /, DA TE OF BIRTH
116 June 1921

3. SEX 4. QRAOB I
M GS-1J 1

S. SERVICE DE»13N*TIO nI A. OPFiClAL *08»flOH  Ttf LB

D | Opa Officer
t. OFF/O'v/Ba OF AtSIOMMQNT 1

DDP/CAj 1

• . C ARE E M n T » r R J T A T U« •. TIFF. QP REPORT i)i^, I

MOT EUiOlOLK | X MKMO*.R onrtftujp

PflUOINO | OCCLINCD DGNISD '

SPECIAL (Specify)

| IHf ft AL

X |ANNUAL

10,' OATS RF.PQR T Due IN O.P. 

_31. January' 1961 
SECTION B

11. reportimo pe.niOD' 
pnen Tu
2rj Kay 60-31 Dec. 60
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIEf

Lift up to •'*  of tho mo*t  Important flp^CiflC dull**  
monnor in which omployoo perform EACH Specific

performed during rhe rating period. |n»erf rating number which batt describee tho 
luty, Consider ONLY affectivonoes in performance of that duty, . All employee*

with oupervieory rosponeiblllttot MUST be rated on the if ability to supervise (indicate numbit of tmi>loyift tupitrhul),

I 2 ■ Sorely adequate' • Acceptable

incr/ic ourrBO. । Concei ve, write and 
coordinate propaganda guidance on 
matters relating to area of geographic 
and substantive competence, (w HJ. .

__ ____ — — -___________________ ' v- /J"- '' .
speciric outt no. a Originatedevelop and 
coo.rdinate continuing strategic propa
ganda'carpoaigna of world-wicte signi- 
Yigance. (Nationalism-Neutralism^

jpeciric ourv no. s Analyze such public anc 
official pap -° -  --------
be required to maintain t.rcQwledae in i areas of assigned responsibility™*  to 15/6 assure stimulation & eoor,.rol propaganda , 
section c~ '

RA TINO 
MO.

5/6.

HA r IHO 
HO.

3

ha r ,oa
/ --- r ,--------------:----------- HOi

iers & communications as rjiay .

4 • Compplpn*  ^5 - EkcoIIphI ^6 • Supprlo. - Outttandlng . I 
spnciri'c outv N0..4.Supervlse the estab- *«riHo|  
-lishrrie'nt & maintenance of basic files NO- I 
■including those deriving from NSC & I 
OCB .policy-papers « those necessary 5 I 
for the conduct of campaigns._____________ I
•paciric outv no. » participate in review o 
and contributes substantively to Agency 5/6 I 
planning-cycle documents.

SPECIFIC OUT! NO.-a RA TING 
HO,

operations, 
EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Taka irttfl octouni nverything about the employe*?  whlfh inllun*Ct>i  hit oHcctlvanost In hit cufrnnt position • parlor rnanr.e of upodflc 
■Juliet, productivity, conduct on jab, cooporotl venas e(. pertinent perianal train at ImblM, particular lltaltaflnns at taloorj. Qaaod on 
you/ inowlirdja cf employoa'l ovoroll p<?*lcr  ■*  during the rating period, place the ruling nu.rb-i' In the bo>» corresponding io the 
dlaterciont which most acuumtGi/ relief:» ht» levol of perlw<unco.

1 . Pcrf«\»ntnnCA Jn mony r.-npOftoiTt re ipcc t ♦ II» to rr.rief rrtqulre/innf fl.
2 • Pe.-lofmonco recuirc.T.n.;»» buf ls difieient Iri ono or mnru Important reapectfl.
J ♦ Pcrfozm^trtizo cta'.lrly meat*  basic
♦I • Pnrformunco aaeeadt basic requl/tfr-ientfl.
5 • Pcrlorfflanca in irnportan*  reapoef I*  eupurlor, •
6 • Po*forr.w;ncQ  in fiery roepoci Ifl nufftandiny.

SECTIOM.D ?3E5CR£PJ1GN/PUHEJMPLPX?E___ ;________ ‘
In !h« rating bovwi b«lew, check {X) »ho d*gz*O >0 which each characteristic uppiie* to Inn err.pleya*

wcnM *tr • $&/■:

sas<3sC»K rttf vievt e SECRET



SECRET

SECTION E
_________________________ ----------------------------------------------- times
NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

• pon • ibl 11 fU». Amplify ct <A«plaln, if uppiop«}ut®, rating*  given in SECTIONS B, C, and 0 to (fen i^> * » U f*'
(ufufe $xftan««l action*.  4*  *»  cj fp Qj

Mr. Smith has demonstrated both competence and versa^it^^Qce his 
assignment to CA/PROP. With no prior experience in the area, he was assigned 
to WH affairs and has quickly developed both a surprising knowledge of the problems 
of that volatile group of countries and an excellent rapport with members of the 
Division (which, on several occasions has indicated a. strong interest in securing Ids 
services when his release from the staff can be arranged). Assignments are com
pleted with dispatch and in good order.
____ The, rating of 3 with regard to thej j 

I _ __________ reflects only that wc have not yet got underway in this admittedly
difficult and controversial field. The sum of research which Mr. Smith has done 
in thia field leads him to the present conclusion (in which undersigned concurs) that 
unlike most of our other campaigns thia will have to bic conducted on a selected 
country basis and differently tailored for each.

During the absence of the rating official Mr. Smith has acted as Branch Chief.

SECTION F CERTIFICATION AND COMMENTS
__ __  ___._____ _____________ __ ________________HY EMPLOYEE 

_ __ ___ / certify that /Jtovff <oe/> Section^ 
«rn_________________________________ jsfONAruftc: bmploA.

23 January 1961 I /°///■f/ /

by vTsor

if* nfipnnr is tjot niiina madK-at thH timh, civii nu*«ON.
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SECRET
OrMn Pt IM tn)

,-V V FITNESS REPORT

3

*

i

________ ,C>Y /'____________
SECTION A J 6 ?, - //■< GENERAL J
I. NAM? (Le«O (fl/tt) . (Middle) 11. U * * g Of 01 A.T M 1. IIX |4. GAAOC 1

fJ.IITH, Jonnph B. 1 16 June 1921 M 1 03-13__________ I
ft. •QQViCe OBSIGNATION 6. OFFICIAL FO'lTlON TITtF t. OFF/OiV/OA OF A9H3MUSNT 1

/■< _:.. / '7a //v/;/:,/// |

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
» 'pecifie dwfie* perfcwm*d dicing tKe rating period. Inaorl rating nt,

ft. CARKCA »TA^F OfAruf •« TTPEOFRSFORT /// i |
■ - NOT BLiaitJLS X GSFSAnSO IRITiAL ftC AS3tSMMSNT/3UFt fl VJFOA 1

FtMOING oacDNSO OSMICO A'INUiL X RI*IIIOHMENT/6MPLO t4! 1

l«. U4T0 P1PORT out IN OP. It. ASFOATING FEAtOO
T^lav 59 30 Mar

• FECI*!.  (Sicily) I

section b_____

Lilt vp to il*  of th< hlch b«'t de»«flb®» the
iiinnti In mrHlth employ** perform* CACH Sp«C>fi< Jviy, Co* itd^r OHLY effec tl »»n« t < In performance of thot duty. 
Jib. tuperviiaty reipomibilHiO' MUST be rat«4 on thole ability to »wpe/*lse (ifi&coto m*nboe ot t^ploytta tuporvt»o<j).

1 • Uncotl'factory |-j • Boroly odoffvoto , J 3 » Aceop*ohle 4 • Compatant | 5 • Escnllent |6 • Superior |7 • Ovfifondlng . |

SPECIFIC DUTY Hp. 1

Operations officer, political „,
action - " r f,-

AATihO 
no.

6

SPECIFIC OU rv NO. 4

Aealsting in political action 
planning

AA TINO 1 
NO. I

.u

spscinc ourv no. i
Collection and proccaolng of 

• intelligence

RATf.Mfi 
MO.

h

2F8CIFK OUTT NO. S • • - HATING |
NO. 1

.tPBCIFlC DVT * NQ, 3

Origination of correspondence
WATfG'3 

no.
SAECIFJC OUTV H0. 0 RATING I

NO. 1

SECTION C EVALUATION OF OVERALL PER :e in

SECTION D

rf:

ESCRfPTION Or TH£ EMPLOYEE

>:c ti<*h

SECRET

1

; 5 . 
6 -

PerfattHfl
RAT !.’<C-

<Mpert?nf'7i»»p«c>e*  ' NC.
y?

i apSL- 
| CAO4.ft

... ____  . J

k.3i f
i 

• ?S?i 
! 

■' sr
!

t----—

rq
 1

1.
 “
 s

LX
 i

1 : I w
» 1 1

i : i 1 
1

N
 j ;.i

.

1 
1 

1

I J i-1 1 1 _r_
' i i I' 

1

------- —
r r k. i l-- •-- ------i _j_X “j__
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_______ __ ______ ______J_______ —__ _ -- !-- jJLj-- }



SECRET
•(MVson Fill**/  in) _______ _ _

SECTION E________ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_______________________ ______
Slrfltt *H*nQth»  c»»J miAbbhh <f»rr»o«*hoJ*»l  in current potll'e* ’. Indicate *!l  on f mnd? Io •r* ‘plny»< lot Itnpt ovement pF hl*
wor.k. Cl»*  »♦<*>*•?•**•  hi*  bulning. OoicHbf, il io»», hit potenflul l«x v^lop'oeHl and Io# aiiuntlng Q'?or9’ to-
ipo'iiibilltU*.  A-c!-i7 o*  *«ploin,  If upproprlat*.  ratings ylv»<» in SECTIONS B, C, and p to pravldo th*  b«*l  bo»l*  ln« determining 
futvra par*  anna I ectlen»»

Subject la an. exceptionally able political action officer. Ills capacity 
for grasping a rapidly developing political situation quickly and for making 

’ on-the-yiK>t doclolone 1b quite unique, and he would be a powerful addition to 
any | He id not always able to

. oeporate tne significant from the insignificant and therefore tends to over- 
report. lie io aloo inclined to operate more as a singleton than as an inte-, 
grated member, of an operations team. He has been quite successful in

Additional training does not 
appear necessary at thia time.

In preparing this report, careful consideration was given to the guidance 
in FS field Dispatch No. 20-U0 which recognizes the principle of rating the 
Individual against the group, and establishes on "average" rating as being an 
entirely satisfactory performance. The supervisor, however, considers tills 

. .fitness report to be in keeping with that guidance.dMuitauati ■

r;.v;..':... 

’ ';,c; u.c.vieu.,!

ri ■ riiran enlirolp

SECTION F ^Ti^FI CATION AND COMMENTS ~~ ~~ ‘
I. . • ■ '_____________ 8YJL*̂ tO yE£_____ _________ ____________ __________________ ___________ _____________

/ Fovoscou Sacbons A, B, C, D and F. of this Report,

3iQN*TUnit  OF r.Mf’i.OYUE .
/ $/ Joseph B, Snlth

Thia roporl h.M bee? 3'C, 
ilftndotci fei >;n< •«' 

fvjalwl lhe-grf'vs TSu*  **>  

paf^r.uGCc.



SECTION A

0» l£PV’C5 PCSlGNATtON

DP

SECRET 
nrA.n rillml In)

ITNESS REPORT

GENERAL
(MIMll)

Joseph ^6jQD9jL92l.

>. SQ X 1 «. ORAOC

;____ M_____LoS=13__
7. OPP'O'V/nR OP ASSIGNMENT

wor rliqiglK | J MVMfign

FINDING ' | OOCLIMdO

A

iv. CATK.nc^onT oue in o.p.

SECTION 8

DSNISD 

pemoo

1 Oct 1959

X

Prcciotlon
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

nt • pacific Jytlat porfovn*«d during the rating Inter! rating ।
■ • €ACH ipociflc duty. Ca<»Her ONLY illicit until In parfeimaa

1 * Unsatisfactory | 2 • Barely adequate |3 • Acceptable 4 > Compefenf |i « Excellent |4 • Superior |7 • Outstanding

sprciric outv no. i Ab case officer has 
directed and managed two well . rtO 

established projects. -yC"

TING 
NO. -

5

!>tci>ic wrr »o;' Assista in the pro- 
duction ctf themes aa
required. ------------------

PATINO 
NO.

5

•paciric outv no. « served as a principal 
case officer for a ________________________
project.

BiTlHO 
NO.

6

5RRCIF1C OWT T HO, ®

Acts as Deputy Chief, EP

NA TINO 
NO.

5

’FOC,?f< °UTr 1 Collects and produces ,
Intelligence according to Station 1 
requirements. ;

hat inti 
flO.

5

SPECIFIC C!jr f »iO- 0

■ -

RATING 
NO. 

u

SECTION C EVALUATION OF OVERALL PERFORMANCE IN

Based on
id hit CU'T4nf position

X"
X

1-3-4-

SBS Sf. ■use. sine

SECRET

DESCRIPTION OF THE.EMPLOYEE 
i«h oc

SECTION D

■V5.
0 ul * nd hi u daureo

— '*  —

__ 1 . I 
j ']

~J.xJ
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SECRET
_

^CTIO/LE___________ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE______________________________
ttrsngfh# QnJ w»nknvtirtt Je-npr*«!f l»» t vffl'il petition. |<tjlcot« | ug fj«» 411 fi*» t fo C*npfoy»< lor hop* ov«.»n«nt h«*

work. G»vo r^comrnfndot iont Is*  hit troinlng. OttC'lL*,  ll t»i'P*  Cp»io*o,  hit poHnlio) /or 4# * • lof»*r»«nl  end I or ottvmlng gr«o>o/ 
tpontib/Hfiot. Amplily or otploln, ll oppropeloto, ratings gi**n  In SECTIONS 0, C, o**d  0 to pro*Ido  tho boot botlt (of dotormlnha^ 

Ivturo por tonrtol'ucl I on t, ' . ..

Subject has a well developed background^ I
He has continually demonstrated initiative and imagination in obtaining the maximum 
production from hie projects, I

| No particular 
veanneaaeavere observed. Subject io well qualified for senior operational aosigrassnts 
P and ia roccnsnended for promotion. Since subject la planning to
return for a aecond tour, no additional training ia recoamended at thia tine*

In preparing thia report, careful consideration was given to the guidance in FE 
Field Dispatch No. 20-*i0  which recognizes the principle of rating the individual 
against the group, and establishes an "average" rating ao being an entirely satisfactory 
performance. Ihe supervisor, however, considers this fitness report to be in keeping 
with that guidance in that subject has clearly demonstrated a high degree of opcrattonal 
capability as Indicated herein.

SECTION F CERTIFICATION AND COMMENTS
i.____ j_____________ \_____________________ ' ■_________ ___________________________________________ ______ _____

/ certify that I hove soon Socfions A, fi, C, D and £ of rhiz Report.
OATR . •> 5

5' 1959

ImONATUM‘1 or tup LOT Htf
/

1 /
V>/ Jfin^r'ry H, Sint th

2. BV SUPERVISOR

MONT F. MPLO f&R H A3 OftfiN ' ir,? his nr POTIT HAS HOT MSN SHOWN CO EMPLOTftS. £z»LAHATION
Uf>Cf.R.‘d7 ♦UH’.WMH

21 Bsonthn
IF >*O*»T HMOf flClHG MA(JE Af THIS TIM*,  or/s ftltAtON. . . . .

UN'JQM MV BV»'i;HVt4lON <.<(?« TwAtl 30 QA / 3 1 WA.i/*  U«f *1  V.MI-
..........  __________ i

OAT C official itls op uupenvison TYPfO w»?w*eo  NAMli ANO SlCNATUng |

__ 5 November 1959 C'/PP WilH-tr: T. T.— r;;r:t

3-_ _______________ ________________ _ __ ___ ________ BJ_REVH[WIHG OFFICIAL^ 

> WOULD -<AVH GIVEN »HIS BMP I. OV lie! AROUT ThK S.Uh' EVALUATION.

9 Hovember 1959 Chief of Station
SECRET
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? November 1959

COMMENT OF REVIEWING OFFICIALt

Il have carefully reviewed this Fitness 
Report in order to comply with division policy of avoiding 
overrating. We are satisfied that I I who has been given a
high rating with respect' to specificperxomance characteristics,, 
fully merits such rating, during the fourteen years I have been 
with the Agency. I have had the opportunity to observe personally- 
a good number.of I officers. Addition
ally. I have worker! r_Laae-ly w i th I 

_________________________________ 1 have no Hesitation in stating that 
1 regard him an nn ’inuCTially qualified officer for| |

I believe also that he should De promoted 
as scon as practlcablci frca G3-1J to G5~1U.

SECRET



JOOOO

SECRET
( Ft / /*</  In )

FITNESS REPORT (Part 1) PERFORMANCE
_______________________________________________________ ___________ INSTRUCTIONS '_________________
F?R TIIE ADMINISTRATIVE OFFICER: Comult current instructiona for completing thia report.

FVR TIIE SUPERVISOR: • 1h I a report i * designed'to help you express your evaluation of your Subordinate end to transmit 
this evaluation to your, eupervitor end tensor official!. Organisation policy reiuirea that you inform the subordi
nate where he atantla with you. Cotnp 1 e t < otr of the report can. help you prepare for o' di ocuss Ion vi th him of hie 
strengths and weaknesses. It I a c»l so or ganl tat Ion po! icy that you show Part I of this report to the employee except 
under conditions specified in Regulation 2O*J7O.  It is recommended that you reod the entire fora before completing 
any lueition. If this it the initial report on th? employee, it trust be cocp^e^ed and forwarded to the Office of 
Personnel no later than JO days after the date indicated in iten 8, of Section *A below.

A. CHECK ’ *Te STATEMENTS': -

SECTION A. GEM ER KI
». .NAME—---------- (Lift)

SMITH______

fZir.rj

Joseph

(Middle)

B. _

t. DATE OP BIRTH

16 June 1921
9. SEX

M
4. SERVICE DESIGNATION 

l>/>

S. OFF ICE/Ot VI SION/ BRANCH or assignment «. OFFICIAL POSITION TITLE
J L Ops Officer—Depu £M.~CajCFFJ

y. GRADE • OATE REPORT Due IM OR 1. PERIOD COVERED BY TN 1S REPORT f/nc/uajve da

GS-13 15 March-15 September 1958 7;; ■ ! P !

10. TYPE OP REPORT X .NiriAL II < I 1 I «««(< T< >uH 1 t 1 IS t j Specify)

SECTION B CERTIFICATION
1. FOR THE RATERt THIS REPORT (X"1 HAS ( 1 HAS HOT BEEN Shown TO THE MHOl V t DUAL RATED. IF NOT shown, explain why

NOTi

J. THIS DATE i C. TYPED QR PRINTED NAME AltO SIGNATURE OF SUPERVISOR 0. 8U* ERV I 5«R • S OFFICIAL TITLE

X
Tull IPCU ACrLtCTF Mr 0 a'w
V1 9U Al . .

umnjOri or rIII I M 0 1 • 1 r 1 k o 1 * 9VAl .1 
ft r i&

iiiho ci «» 0. a lumisid.
v«v>a eoPr attacmio to tmii itroar.

»1 0 p •< »l 0v * 1V*l»VI10 ’1.
II NtO 1 N 1 0*1 or .THU

1 t »*LU* r t via
t rai'9*r(o  iwoivioual «mo»i Nov
ro» tttnnimit a(c«u>« (Sptci fy)i

1 wAVt 0IICU51C0 »i Ik THIl 
HO IttlKdOC) ao TMAf-M< Ml

laruvil- MIS B Tinoill

5 Nov 5$ William.?. Tarrant Chief, PP
2- FOR THE REVIEWING OFFICIAL: RECORD ANY SuDSTAnT’AL DIFFERENCE OF OP|MtO*»  *J  Th THE SUPERVISOR, OR ANY OTHER |N« 

FORMATION. WHICH WILL LEAD IQ A BETTER UNDERSTANDING OF THIS REPORT. •

t certify that .any Bubotiintxnl difference of'.opinion with the supervisor la «fi«ct£d in the above section.

t. TH t S DATE a. TYPED OR PRINTED NAME AND SIGNATURE OF Af^lCRING C. OFFICIAL lrritaf«Vl.t»lNC OFFICIAL

5 Hoy 58 wiuh George’E. Aurell COS ' ;
SEC TIPS C. JOO, PERFORMANCE EVALUATION. ■ . f

i. JiA.iiLr. os gencral performance of duties

Of RrXTI<V>’S: Consider ONLY the pr«wjuc t i v i t y and effectiveness with which the individual being rated haj performed 

dur.ing the .r.wtinfi period. Compare bin ONLY. with others dnin ’̂ Biniler work at o atsiiar level o.f respon- 
Factors other than productivity will be taken into nccuuat later in Section D.‘

1 . DOES »0! P C»f GRh D'JT I £$ aOEOu a T i'L * : m£ !S INCOMPETENT.
t ■ ,MMiY AQECyATE in ?€RfO^\‘ENCS> ALTHOUGH ME MAJ naO SPECIFIC OnBAACi OR TRAINING. ME OFTEN FAILS TO 

carry out re5?ons;a»lifies.
7 • PtfMQRwS MOSI er HIS.U'JTICJ ACCEP T *DLY;  OCCASIONALLY REVEALS SCwt »o£A OF «(«MNCSS.
< ’ PfiHdm Qt/TfCS IN A COMPETENT, EFFtCTIVt WA.MNtR.
9 ■ A f inc PlhXjmUA.ncEi CARRIES Out wa.xv OF Nil RESPONSIBILITIES E<C(?TI GN ALL*  WELL.
4 > PCCroaui hi| DUTIES IX JuCh AN OUtSTAXOING m*nn<« ThAT mJ fj; tCv»s.L».D DY p<v OTHER PtnSOxS xxOeN TO 

r>'C 3uP(ltV| 50®.

Subject lias proven himself tc be an effective and productive case officer.OsSMSSTS:

xv*,  is (Part i) cf;^: o': 

ABf ODSOLE’t .
SECRET Performance



SECRET
1. ftATlNC.3 ON PfiOrOewANCl' 0? S*fCl rIC OvhtJ

vtafCTKns: \ v'.. 'CV11
a. State in the below to «i> of the move le^oTlnnt SPECIFIC dullei per formed during thii viting period.

Piece the mntt input (ent first. not Include minor <->r unimportant duties.
b. Rate performance on eech specific duty considering O,\LY effectiveness in jntJ'niMnc? of this specific duty.
c« For supervisor», ability to Supervise will always be rated ns a spec 1 f ic nutyr.oD fAL*  rtf *upervlaors  rftese

vAo supervise • eecretarr oefv). * fcj tn^P
d. Compare in your mind, when possible*  the individual being rated with others pec forming 'itWuiaM duty at a 

similar level of responsibility..
a. Two individuals with the same job title may be performing different dutie|A4.If so, rate them on different 

duties. ROfiu
1. Be specific. raaatples of the hind of duties that might be rated are: 

ORAL BRIEFING MAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES OSVnOFS N8» PROGRAMS . PREPARES SUMMARIES
cowpt’cnxG 8o*rMos  AVAtriks industrial reports translates gprvav

WRITING TECHNICAL REPORTS RAVAGES ft LES DEBRIEFING SOURCES
CONDUCTING EXTESHAL LI Al SQM QfWATKS MADIO KEEPS BOOKS
rrriMG coordinates bitw othu offices . okives truck
TAKING BlCTATKff KRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CbRRESPONDBVCB EVALUATES SIGNIFICANCE,OP BATA

g. For some, jobs, duties nay be broken down even further if supervisor considers it advisable, e.g., combined .key. 
and phone operation, in the esse of a radio ojserator.

i • iKcouetrrwT is yni ecsroituANCc or this outy a • pcrfohms this duty in an outstanding mannis
I * 8AAELV ADEQUATE IN THE PCRFQMANCK OF THIS FOUND IN VE0V ff INDIVIDUALS HOLDING 9IU|.

descriptive; outy . las joss. ' •
-SATING > • FCRFOftAiS THIS OUTY ACCtRTAOLY 7 . : EXCEL S ANVON t 1 ANOW 1N TH t M«FOI»M An« OF >

NUV9CN J <• PERFORMS THIS DUTY IN ACOUPCTCNT VANNtft . THIS OU TV

9 • PtRFORMS THIS OuTY IN SuCM A FINE MANNER
That Kt is A OlSTfNCT ASSET ON MIS JOO '

I.KI .1 C CU" ..O. 1
As case officer directs and nonages 
two well-established ops

RATING »f i c । • । c.. ciu tv wo. a.. -RATING ;■

5 Acts as Deputy Chief PP . 5
l.tci.u o.rv H.. 1 , '

• Collects and produces' intelligence 
according to Station requirements

RATING 
NUMBER

5

IHCinfoutrsO; 9 RATING 
NUMBER

pitin'c •»»» »r. 1
Assists in the production of Station 

themes as required '

RATING
NUMBER

5

SMCI Tic ovn 1«*  1 RATING . 
.NUMBER

3. NARAAJIve OESCRlFTlON 0*  MANNER OF JOO PERFORMANCE

DIRECffONS: Stress <lrcnfith> and wvwknesaeji. port icularly those which affect dev.c lopmant'oh present Job..

Subject has a veil developed background applied to PBOCTOATE operations in the 
| He has demonstrated he is a careful and productive case officer'and

a capable handler of.agents*  Ho particular weaknesses were observed.

- ■ .....

SECTIOH 0. SUITABILITY FOR cumn T JOO IM ORGANIZATIOM

DIRECTIONS; Take Into account here every thing you know about the Ind i v idua I. . . .produc t i vi «r, conduct in tfsa jab. 
partinant pa r m*  Ichae ec t • r i i H <• • e r iiabita, apaaial Ethels or t a I »r t a. , . . and how he f Its in with your team. Com
pare hire with other*  doing sihil^r *<?rk  of about the iboc level.

1 • uEFIhiTclY U.Sivt-BSlS • "i ShOUlO Bi 3ir*OtfO  - - ;
i • or ©ouorrui Sut t*jj l1 rv...ecuuo not have *cct»rto  him if » mao shat । «aq> no*
J . A BARFLY ACCEPTABLE •,W*LCTCC.  . .OELOb AVERAGE pyT WITH NO «£AXN£$S£*  Su» J I C I C« U ▼ 6y T $ T AnD i n G T3 AAR*

HAST hI S J rr «alT i Os
< • OF THE SAME S’.i I T 10 t L I l '» A*  MOST PEOPLE I ’.NO*  IN THE ORGAN t I A T ION
3 . A FINE EuPLOvit • -<$ SC-Wt OUTSTANDING STSCnGThS
e • >N UNUSUALL’ STRONG *?RSC.N  IN TERMS OF TH £ R E Gy I ft AM £ N T * OF Th I Oft GAN I Z A T I Or»
7 • EXCELLED Or. 0>L> • Ha *N  SuftABILITY f3» w0«< I*  T-E ORGANIZATION

It TH l 3 INDIVIDUAL SETTER KuttO ?08 RDAa »N *0*1  OTHI,'*  *0*17*0*.  IN THE CHT.XN I IA T t OA T f~~~] MJ •*.  »F > t S.

Well qualified for most cperuticiuil assignments both PBOCTCATS and Di’d-tOSTLY.

SECRET
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SECRET 2 DLC EECy
•Sz» fi.l !»>f l» l .

'FITNESS REPORT (Part II) POTENTIAL
______;___ __________________ ______ .____IJiSTBUCT 10h$ . • _

FOR TlfR AMH.MHIKAn VK PFFICXH: Con iul t- cut rent init«kK'ti«stt tor ccuep |« I in< t h j * frp&ib

*5 (.part secret
» » ( 111> SOi I » ( .

Krtt T11A Htji'iJ'VimV: Th I , t »>p«»r t !• n privileged cnrrrunieat t«-wi to your r v i so f , n'n/f t-» appropriate c»»fi*r  manage 
me nt p»r»oni»rl official' rontrrninR the potential cl th*  eng'loyr*  being rated. f» >• »V.’T to be thorn Jo th<
rated eaiplyy^e, ft |t r rnwmru.lrJ that you tea.I the entire t rpor t hr 1 m e coarpfeting ■»/»/ question. This report ii 
to be completed only after the employee hat been wn»kr yvwr tkipeiviuan W AT LEAST 70 p|r,h |f less fhanQO'taya, 
hold rn<l r6*x>|rle  after tbeVUdaya hat rlaoted. JI thh is the LMTIAL FIJVKT on th? J'>ye», however, if MUST b< 
cnn^lefed wnd forwarded to the <**  no taler than.Wday*  after the due date irafiratetf in i f *-ts  4 of Section " F. ” l»e loa,

SECTlOfl t,______________________ ._____ t_____________ ______________ • CCItt*U ______________________________________ __ , •
i.n*ti  £Fir»t) (ViMtf) t- OMTt or ribth ** |>. str a- •tnvi'cr Of 51 <»h* t j o*»

SMITH________ ■__ Joseph B.Ifa Juno I92I___ )___ M ■ fgJ>/>
B. or r i cr/£/1 y । > ioh/qr ancm or *B3iGfptih

Ops^^ricerTPeptrey-ealef,^??^ 
CoimO B’ Jmis areuaf 4«ret>

I? March-15 Scpteafbcr ipjp_______

SCCTIOM f. CESTIFfC*1no»

5_Hov.l^8. William T. Tarrant Chief. PP

5JtaLL25a George E, Aurell JZOL
ESTIHATE Of POTENTIALSECT I On 'ft.

Potential



SECRET
J. thlliUH Iwr A P P Of) 1 I W A 11” Nil*  Of • Of MC'i’hS T*  I SS’IP I*' 1’! O' (1 •»*>  BAIN I'Sri*  *<•»<■  SUPERVISION
______________________________________ 6 months __________________ ________________

*** -. *•  L. ('Wi' •
4. CUMMtif? CONCTRNING POtrnftai ’’ll .

Qualified as senior case officer in both PDOCTQAJS auid VXtlOSJijff activities.

*AH R0)y

StCTICH H. FVTV«C Pl*»S
1. TRAINING OR OTMlR DCV11 OPMlNTAl ElPER FLNCE Pl MiMV. f OR .THE »SCI*«C*l'<l

Continue with present duties for tine being.

t. xoit otHi« r.»crp««. I.ciuoi.a cibcuvbtbbcb*.  to it ».«b»i»»o_»ccou»t in ixoiyiouxvi futunb miewUT! .

Subject andfamily well adapted to overseas duties

SECTION 1. OtSCSIPTIOM OF IBOIVIWAU
DIRECTIONS: This section Is provided os ait Aid to doacriblng th*  .individual «■ you see him on the job. Interpret
th*  words literally. (hi the page below arc a serie*  of statements that Apply in toms degree to most .people. T*>  -
the. left of each st element is o bo» tituler the heeding "category.*  Read each a t n t emen t • «nd-. Insert in the bps the’
category number which Bost tel Is-how much the statement applies to the person covered by this, report. ■ *

X . HAVE not OeStfiVCD T»II3« HtN(“< CAN GIVE NO <3*l*tlON ‘ M TO NOW- THE DC 5CA 1 P T1ON . .APPlj t j-‘ TO ■ TWC ;
/ INDIVIDUAL . • • Z . ?■'.

f • APPLICS TO THE INDIVIDUAL TO THE LEAST K'Hl'M M»l< 
•CATEGORY NUMBflt 1 ' APPLHJ TO INDIVIDUAL -TO A LtNITtD DCGfttf

> • APPLIES TO INDIVIDUAL.™ AN AvtRAGt DCGfiEC
4 • APPCir> F0 INDIVIDUAL TO AN APOVl AVERAGE bSGJtSE
5 '• .APP_L.tr fl TO. lNOl.vi.DuAL T.O.’N OUTSTANDING Di is i«

C A Ff.GORY STATEMENT C A T C GO RY . STATiytN.T CATEGORY STATtMtNT

If 1. a St < IQ ICS AKC 
Mui Q t *114 4 II. r» » 3 * f 4« n IB 5 M» t Q f 

«CCO»>1 UM H I 3 in i». rnu-ti »t-K 7i.»tvi*-  
Sulm 'bi H

V », can Mini 1, 1 c 1 5 1 V •*  A 01 u >
U «M MID Ml H 1

If •I. a « o a t an si »FU t’ 
I 4 2j. .'(.'ijijii u.

moi Ut C I f • t i «• 4 1

If 5, m a 3 iii i fi » fi ' ' if
tits

If 2 ). It I« 0 u 4»1 T » u< U 1 . 1 B H

If 1 « 0
If t 4. l»»lj» HI s t • •? » s ■~r ■ 14. 'HUI Silt salts MIIU3I

3
ft; JfllTl’r C"3 i Ma TL 1- » b » 

s:a tnoFHiU aeo iui<l
•A. •!*•••,.»>  •tit- *•? •*»»••..-
■, v i > i v a

If an. ot.-s»t tii Fveuwivt

3
8. MiH •-<a to llta .V

“’ ■ - • “ ■ * •

1 !»il0 turj;*t
If 2 6. li H«tH»

!f i.’ > if t;<«i u H. • > .*  •>*  r.tt

• . ata fet «•<*• 4
n, it astt«H««t !> I ft. ait c a t ? t c » £« H :»»' 

» i

•'» i t, iiti ibimi e«• < If
to. ra. T £»UKB

11 9 • Hrt’J f»?t» »»K1. s •

u 1 
' i

td. <.«« nii iBiiinc'iu • • * . ■ a l a a • •-. 1 ■ > « I
SO. t»!» ' > ’ a»J..a< I’44»t

M Li ■■ -I ^i i a 11 a l . IT*

SECRET



SECRET
' jun i-T?3

FITNESS REPORT (Pari I) PERFORMANCE
INSTRUCTIONS.

r'V IMF. rnrr.PVI.W’ IMt rrpt.rl i« 
thi« * Iti»1 ion tn your nupervlvir

i th him of hi

tf ihi»

SECTION A. QU t RAI

SMITH Jocepn B
f. uatc or oivfM 1. 1(1 4. »l«VlCt Of 9IC*»AftO*i  I

16 June 1>21 M & Df 1
. &»«PC 
CS-13;

t. O«1< «IFO«T Out IN OR

t • < riM

44«W«C

15 !!arch-15 May I95&
j I i.ium (Spteifr)

IX| Promotion action
CERTIFICATION

Nl/tr

i., chick (X) »tt »r«tcut■ »i

tcrio» a.

Mt 13 fElT.

I 
><

• i
I’KC" "> 0»i' Of TM 1 •' 1 NO 1 »

HP u»1 a »119 O
<9*  »t •< 9 Of 1 H9«I op at Mir

p oiieu 1i d «i fa 

«Q IU»f H(
<11 taaiorn Mil 1 rtf « a tm t

12Jtoy__1958
POtlUA r IO«I

william T. Tarrant
kir.QUO iflf 1un3TANfl4l Dlfr(»lNCK

Chief. FP 
pith rut sufiRvinoR. on amt othir in-

b/" I;

. j. 9 '^y 1-95 
SECTION C. .

Off>cin 11
JOB.PERFORMANCE EVALUATION

r)IRfZ.'nO5S: Conni.k

tHl luFtftvison. ■ ■

Subject iiaa proven hlmuelf to be on effective and productive cunc officer

'45 (Part I) SECRET Performance
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SECRET OrriCF ih «rn

i

1
i

i I

I ■t 
}

i

i

i i

!
i•1
5
>

i 
■ :

■

ettinf.} cm 0*  SMCliif Ou t I 1 3

-

f .

1
. i

■ 1 .

I’lFIC'Thf'iS: ‘ »
o. Stat*  in th*  ipareo below up In aia of the more itrotlent SITCIFIC duti*s  r* r ,hi lJng F*Flo»f

Fleer the '■'oil i*̂ »ort«<it  first. no! invl«nlr minor or unimpor.tani "lU £ ifi £n
b. .Kate orr torment e on eerh sprrilic duly <•»»«• idee ing-WXl.Y e (fevl iveneaa ‘in performance of thia aprf-v I blUrlut y>
c. For anpervl iof •, ability to «tll always be ret rd as • ’spec 1 f le duty (d  net rate a  ai/pereteare fhot* *

e*o  tuperviae » wctHttf oa/yj.
d, Compare in youf mind, when possible  Ihe individual being rated -will  other  pM4fP •••  duly fit 

similar level of f e apona ibi 111 y. • VH
* * * * *

e. To  individual'  with Ihe a ewe 'job 1 it l« may be performing different duties. If to, rate them on diffwren 

du!iea.
* *

f. Be specific faamplea of .the hind of dutiee that might be rated, are,:- 
Of4Z. BKttHNQ .-NAS 4P  C5F5  ARFA KNOVLKOCK ClWOtTTS lNTKRfK>GATIO9

*
* * *

giving lictvbks . • wmors fruoranf . rtrr4M$-st/wyAjrrw
CVNOVCTIKG 3KN1NAKS ANAIFZFS INCVSTK1AL B&OBTS TIWSLAT8S GKBVAN

.BBITINGTKCNNICAL MPOBTS N4*4cks  FILKS BKMtiKFlNG SOVKC89

conducting kktkktval liaison orgtirss kadio • kfkks books
frriNO coosBisAns tin onu orncis dkivks tkuck
TAKING DICTATION 9KITSS KtXHtATIONS MAINTAINS AIK CONDITIONING
wruvtsiNQ rK&Akts coksksnonmncs kvaivatbs sigiificanca .or data

g. For tome job,  duties nay be broken down even further if supervisor consider  it advisable, •<'««  combined fcay 
and phon  operation, in the case of a radio operator

* * *
* *

t • tocouPcrear in rw.s PtaroauANct or tn'ii our*  7a~..‘MRr'oRut jwiirbuiY-in An-.ouT®TA*D'r«p;**ioM_ta
• . aaacLv aocouAtc \n me rtaroawANCC or tmis rouno ini rtav rew inoivipuai  moi ping trot* *

ocscaietivc ourv larjobi

rating * * etaroavi* ,rwi • duty AccceraoLv » • ciccls anyoni i know in mr Rearoeuaoct or
NUMoih *4  . .otaib.mr’o tmi* oufY in a coMF«TrNTj*ANNta ‘r . tniirovtv.

• • p.rar.oaui- tm'i• ou.tv in »ucn •'A-rnd.uANNCo 
- . . that nc ij-.  oi >TtNcr;..»t<r  on mis jo;  7-’-:‘. . - ‘ . . • -. •* * *

•e c c i r i c su.rw a *■, t , •

As case officer directs and 
manages tiro veil-established PP- ope

'RATING 
; Ku*at • 
■. i ■■ . Act. as Deputy Chief PP _____

•RACING 
«i>’*bCR

Cbllcc.t and produce intelligence 
according to Station requirements

RATING 
NUMBCR,

5

arte*  tie *ur»  n'o . # ■RATIN-G, 
NU«fl(R

M« «111C 0« tv NO, * ' 

Assist in the production of Statior 
PP themes as required

1 '■■ «
■»

 
i’v

i « ’
 

I. 
O

 —
■

1.
 

m
 X

. ».n 1*1  Cl11C Ouf» NO . fl rating 
NUMOtff

j. NAhRArivc bescatPrtOM. or uANNca or joq PtaroauANCt

DIRl-XTIONS: Strc**  strength*  and weaknesses, particularly those which affect development O<i present job.

Subject has a veil developed background applied to PBCCTOATE operations in the 
I . He has demonstrated he is ^ careful and productive case officer and 

a capable handler of agents. '. Wo particular weaknesses vero observed.-

SECTIOU p. SUITABILITY FOR CURRENT JOB IN ORGAN! ZATIOIt- ‘

’IRLCTlCK?:. Take into aecouut here everything you know obcut the irulividtiol.. . .proJwr.tivfty* conduef. in iht iob, 
prr r jnen r person* /- cAer nc t • r i •« t i c a Jo r hihitt, apecidi defect*  or t<» / en t s. . . . and how tie fita in with, your !»«. Coe-, 
pare him wa th-o the rs-doing similar work of about thesafM' level. '

• 1 * OCriN.1 f<W VN5UI U8l£ • h( SllOuLO BC StKA**TCO
- f » • or odotTFut jsui raeiitjr...eouct> not mavc.-AcctP.rcd n«m if i mao ahOnn euar t <no« now

£"*  |* “3 ■5'“A~g*A<*'ri¥-' 1Ai,O p 1 *Btf  tM>LOYCr7‘. ;Uf LdV AVffcABi- ®uY”ei Jtt’NO- ¥FAMNK35CS »wf r I Cl CN-TlY-OUf5T-ANO:»0 TO- WAS-'- -
P 1 ftAnT HIS SErAOATlOw ‘o'

| A « or rut 3AM! ‘SulJAOtLI tV A5 MOST frOPLt I A!sO*  IN fHt ON GAN J J A11 ON

HATING 1 ’ * rial rufLCYCC • HAS sou( OuFStANOING ST<lNGT»l>- . ' • v
NUM*!*  * * *’* WNUtUAil.y jrAOvd ftOSON IM T£»M$ Of TMf *£C-J  1Q (Nf N T 3 Of tHC Of*  CAN i 2.»t t ON *

> » iMClllio ar only a res in suitability fov »o*«  in t?*<  o.ygan i m f« on

I
3 Jrtit INdlVtOUAl DCftCA 5o';t.O FOD »O»s in SumC PCSlTidN IN t*(  OF •*>N  1 M T»ON ’ CZZJ *4’ C "1 •*.  ?F Y f 3.
A?tAIM »ULlVi

Well qualified fox- most operational assigjments both PISOCTOATE and DTGiiOSTL'f.

-* - * .

SECRET



SECRET JUS’
FITNESS REPORT (Part II) POTENTIAL

INSTRUCTIONS

FOk THE MNINISrttAT-m OFFICER:

FOP THE HWF.kVl:^R: Th I • report I

hnld- pn«|. coW| r I e nft tbr IXtTt M. FUX»T on <fv 
the due dnlr nelirofed

it MUST be

SECTION E GENERAL

& DP

O*AOC  I

GS-13

C^u. Off iccr-.Depuby.. Chiofj (??Jl

. Spec ..15.May,1958..,__.___ ______ __
•___ ■____ L •»•!>•> (ipref,)

1' I Promotion action
________ •. ________ _____ ALR.IlfJ£y 12?___ 
I CCRTiF.V THAT Th«? hi rpO f PC POfiftt t 3 MY BIST JUDHCmCnT OT Tm(. I ND I V I Ou AC Btlfifi RATTO

SECTION f.

a. th 1'9 6'4 ri

—19J4LX.1958;,____

. roe .thi.. f«r-_v.i <;*  ing ur

A, Th 14 OATC

- 19 May'1958

R. Trpfb’ OH PlijhftO NAME .Atb SIGNATURE Of SU^ t.RY 1 S OR |c < SuMPY t »6» ’ S Official, fiTLC 
Wllllafa T. Tarrant - 1 Chieff PF

• i r. i al t. i HA/r rlvikcd.'TmH re»o*t ANA-N.QJJ.Q. any pjYFCpif»cr_6"c o.t*  t h i on.j «»T t AChC p ..“1“®?

B. TYRCD RRturtC- NAME AhU : 5 i GM A !u«C Of utv»i«lNG -|c • ’9f »l C t AL T i TLI fi» R< V I C • i MG OTflCtAL
0",€",t (>?or;;c TL Well \ | ’ C03 / / •

SECTION g; . ■ ____________ ; ESTIMATE OF POTtHTIAl

’ . POTCNTfAL TO ASSUME GhfAffh U(Z<

Id UNCTIONS*.  Con n i de r i fi < other*  .al I 
re»pon«ibi I i.t |r«. ihink in tn'rtt.* kI nd at

RATING

AiniADf AflOVC THf LtYfL Af »HICh SATISFACTORY PF.B rONM ANC C C *U  8f L’RLCftO

rw*Hi[D  ru Ch € ATER. BfiROBS I 41 L I III 5

• ILL FMOHAfiLT Ap'ji/3 • I Tn Out TuRTHLR JRAIHI70

?U*f?VISONY

A/nwff

;u ITA/SJ

¥«« CT! -it3 H your 
hie person «i 1 I resfh AFTKK

not CGiiran,

in Tp r; a > rua t i c*»

•»•> 0 0
OR II

t/i.O

AC TU*1.

3.

ji! 
i?

2

□

—
!

-- s------------

--------- 1 «2

¥5 (Part II) SECHET Potential
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' . SECRET "‘WiC;
(«*•■>  r, :/> » I*  t

J. »H(. AP P BQ « i lt» r l’ NUUftt*  o» Utlh'K’. T«l « • » 1 0 i/'i-'JtB !O1»» 9 b * f ® V t 5 1 5 •» 1

■-____________ _________________________J?WQ JIVjnthu_________ :___________ i______________ \___  Ilin }C ~ . _,, 1
..C5»h„te„r.,;,c '■ 2<mPH'58 1

t

Qualified as senior case officer in both ?>.X7?QATi; and imiKSTLX 1

. \ I

SECTION H. FUTURE PLANS 1
U TRA IN ISO 0*  CTMlB OtVtLOPUtNTAL tR’ClHCMCC PLANNiU PON T%< INDIVIDUAL 1

V

Continue with present duties for time being. 1

. ■ “* 1

NOTE OD*<R  FACTO®!. INCLUDING PtRBONAU CIRCUMlTANCCS. TO •< HUN l«fO ACCOUNT IN INDIVIDUAL'S Fl/TuRC ASS 1 GNmCN 1U

I

. i

Subject and family veil adapted to overseas duties •• 1
• . • i . . . J

SECTION 1. DESCRIPTION OF INDIVIDUAL ‘ 1
P-1K KVT !< -TNS: This section providrd as nn n i»t to describing th*  indi vhhutl as you see hin on the job. Interpret j
the words 11 tern! Iy« On the papr bclnw nrr a ser.ics -of-'iti'teoeut s' th»t •ppjy. in tome decree to most people. To ] 
th® left of e®ch stetmmt is a box under th® heading "c»’tejnrj. ’ Reed each steteaent and insert’ In the bos lite] 
este.tvry number »hich best tells how -much the s t atewent. applies tw the.person covered by. this report. ].

x . HAvt not oosiavtD Twi9i mCncc can civt no opinion as to hov thc GfscthrrioN applics to Tnf j! f INDIVIDUAL । |
I . APPLIES TO THt INDIVIDUAL TO Tilt; L £ AST >O! S t*L  < DtO»L< I

CATSC.OAV HvMpr.R I . APPLIES To INDIVIDUAL TO » LlMTTtO Dt€»t V T
J • APPLIi? TO INOI'VI OuAL TO. AN. AVIAACi . I...

-4 . APFLIfX TO INDIVIDUAL TO An A»O^t AVlBA&l (•(;«(< 1
s • applhs to individual to an 'ou ts i •nolns •?« c«tt • |
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SECRET
rfiiltd r«>

•Fitness report (Part n performance
• -

E I'rrfti

hit Hf 
iff • »«<»• 
•Hu

fled 
IS t

n JO d

Id 3TKUCTIOIIS

FOR 7H£ AUfJMjrncATIV

FOR 7)ft WJH'PVISOP: Tl 
this rveluatIon tn 70 
nate wfxsre he a tend*  
strengths and weeknea 

condition? epee 
any •yueetron.. If thl 
f*ereor»nel  M.ltift th
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J. PtTisv’ bs O» MfCiTlC Du T U.S

niKIVTKWS: jfr.*r  .. _
a. State in the below up to sit of the otr  important siYcI^S? ScHNi’^^/traed during thia rating period.*

Place the wett '.nvrltnt firtt. |¥» not inrliele minor nr uniepor Jwt «e •. **
b. tfate pe t f orTTW-sT L’n each specific duty considering O.M.Y e f f ec t i wene«« In performance of thia specific duty.
c. For supervisers. ability to tupeevitr will always be <<ited at a spec i f sc duty (do not rate •• supercisors lAoss

d. Ccnpare in jwr wind, when possible, the Indi v idno ItU • Pprfoj«ing tho • duty at a

similar Irrel of responsibility. . . . eui
a. T«o indiwiduala with the seme job title ®ay be performing different duties. If lv, rote them on different 

dut iv».
f. 3e specific. Ftsuevles of the kind ef duties that miuht.be MiA^dpret^ 
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n?l*G  COOKDINATES flTH OrS£7 OFftCES Mt EPS TKUCK
TAXING DICTATION 9KITES KEQULATtONS MAINTAINS AIK CONDITIONING
SrSxrtSINQ PEEPAXES COKEESPONDEVCt EVALUATES SIGNIFICANCE OP DATA

g. For woaie. jobs, duties may-be broken down even further if supervisor considers it advisable, e.g. . combined key 
and phone operation, in the case of a radio operator. •
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3. NARJTATIVK OESCR’BTlQM OF MANNER Of JOO PERFORMANCE

DIRh’CTIQS'S: ' Stress strengths and offflknesjcs, pnrticulnrly those which effe<t development on present job.

Subject is capable, conscientious, and energetic. He gets along well with associates 
and ie a good supervisor. His scholarly knowledge of political science and hiitoryi 
coupled with an ability to express himself well is a distinct asset. Has a slight 
tendency to lecture his listeners, and is sometimes carried away by the inomerituia of 
bis own'initiative and aggressive approach to problems but of course these charac Leristl .b 
can easily be qualities rather than faults when recognised and guided. •

stCT.ios o.  suitability fob current job t's pactsi'hticm

01KECT RTi S. Take into aceouiit here everyttiina you know about th*  ioJ A . p t oduc t/*  I ty, anJuel i.t tha job,
pertinent pe raana! » Aar act» r i a t i c • ur habit a > •p*c  i al de fact a or .«nd how he fit*  'in with your te ata. Cott*
pare hta with otherv dein^ similar work of about the ses>e level..
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FITNESS REPORT (Part II) POTENTIAL
11 STRUCT 1.0*3.

FOR THE ADMINISTRATIVE OFFICE*:

any question.

H thia it the INITIAL RETORT on the employee, However
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Area Ops Officer, ADBr.Ch

2 Deceaber 1956 « 2 August 1957
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1 CP’’r,Jrr THAT THIS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED
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» 1 •»*  1 r ni TH( mimriii OF MONTHS n«l IWFlO’H “•» • !»’•» V'»D( • »Ou> IvH • •*  ’ I 0*
J; • ff'l r
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4. ','.■*♦*(•»  T9 CO*Cf  ■<* ’"IC FOHVIH
Subject has many qualities which as he acquires experience and maturity, will sake 
his increasingly valuable as a supervisor, operator, (mh/ghej^lpyc^ c^aoe officer*

; ■

mctio» h. future plus
f. TRAINING OR OM« OKMIOPMINTAL .(*P(ft  1 |NCI PLANMO FOR . 1 NO 1 V 1 OuM.

Jfanageaant training might be useful*

•• z

i -ROrt OTHER FACTORS; INCLUDING PERSONAL CIRCUMSTANCES, TO 81 TAKEN Iff TO ACCOUNT IM INOIVtOUAL’l FUTURE A»»IC4e (n rs

Has well-balanced attitude toward his work and his associates*
_____________ _______________________L

-

. • ■ ■ - - ■

StCTIO*  1. . - OESCRIPTIOit OF IFOIVIOUAL

M^tCTKjTiS: TMi section. io provided la an aid to describing the individual as you «f« hira on the job*  Interpret 
rhe *ordi  literally. On" the page below arc a serici of Xeteiaents that apply in degro*  to cwtt people. to

~ rfc-e left of each statement is a bow under the heading ‘eatrtory**  Rsfld’cech. *tot»®ent  »nd insert in the bos the 
,r.ste<oey nusaber which best tells how much the statement eppljew to the person covered by thio repost.

M • HAV£ NOT OBSERVED THIS*  HENCE CAM OtvE NO OPINION AS TO HO® THft G49CR(PTIQn APPLIES TO TmC 
. INDIVIDUAL *■••••
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117., Evaluations: (Thia atudnnt'o porfont-tnce indicated by osterluk.)

A. Two dov^la egant problcno and one t/alk-ln prohlea requiring cane analysis. 
Thio x olysls involves: thorough ctudy of the cane:
1. To deterulne areao of talon Ing, inadequate, or questionable inforcatlpu.
2, To pick out Inf emotion which can bo checked through other sources,
3« To rcccgxufe all. possible lepdr>.
4. To assess tho risk Involved.
$• To propose appropriate action (operational decisions).

B. Four written exarcieao requiring analysis ofassigned CBcasa studies.

Fall Poor Satis Exc Sup Xnceaplete
Ratings In 
this class 6 8 o

-
1 -

Uotal of 
ratings In 

.15 classes
1 15 199 18 b

0. Objective toe to baaed on all sections ci’ %he course.

Fall . Poor . Satis Exc I Sup Inccrcplete '
Ratings io 
this class - ..' 4 . 9 e 1 ■' 1

Total of 
ratluga In 
14 classes

193 24 1

C. Cftae Analysis (Student Presentation.)

Rating's io 
this clasii

Fall Poor . Satis

0 6 ®

Sue - . Incomplete I
• - i

1 i
J

Total fef 
ratings In 
1^ claosea

■ -■ I
179. | . 49

f

1 f.
j

- 2

Fri.tl. Poor . Satin !' Eke 1 . Sub Xncccrjlete i
Ratings An 
this clans • ■2 ;■ ■9«> 1 ’ 1

i
Total of 
rafciiiga .Ih 
25 clseaau

5
...

5’-i - 132
■

43 1 x i



Kr. Saith was rwe&ved, tart his eoatribaUcue was® <gxHo pertlncsrt sad 
edvaneed the procreea of the olaco dlcouMlona. In his written vturft 
bo showed a staled knoUlcdgo and a feel for the handling of ogente*  tart 
in other aspeats et the taieea and problatag hie afforta were sere casual*  
Hla stadort prosartaUoQ daxosotrated a ecatlcue approach ant a eosb 
prghensliro aaalysia cf a possible doable egant.
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SECRET

REPORT OF T3JHEIKG

2. Office: . .._... . Divisionj

Cater

Gradej
27 Oct 1955

. Branch)

3. Project Assienment) - .

h. Dates Trained) ■
... 10 ot 1955 

Location)........................------- 1 ,

5. Training Received) ' -------------- — ------
Basic SWt T*i*flnc  taJnsb of 

F ’• 3) J-® restore ~ -------------------------------------------
....... Other) ! ' _

6. Evaluation: 
waa eblo to syewl ©oly ewssit. hcwre .in too. ixrisflffig .

eceston*  During thia tlrsj hs wbs able to iie® ell 8UBl£%>ed for

station uss and9 alr<co hn v>.’1 tsp’ able to get fesip fras

if r.eceesasy, fco sbeald hero to £ iff.teuity wite: Uxa*  F’jFtfcer- tradnir-^ wiruld bo

red

7. Instructor:

Chief,|

S. E C P.
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fO7W/__ _ LANGUAGE DA1A RECORD

PAST |-«j£»Al

I. name ( La t 1 • Ki r • t• didd 1 • . J. • Da 1 f 0 0 > ■ T H I TV IG)
• 0 • ■ U a • t f t a

SJ.TTH, -’o •'Th S, J 7 /* VO

>• LANGUAGE f Jt * 311 4: TODAY • 3 DATE : 94 55 1 ’ • 9-
M 0 N I «| 0 «t (III

CeiT.wn 1 ! Jcay 2 sj t
1 MAK 
IN ANY

NO PROFICIENCY 
PORI 1 Oh LANOUAM

A

PART II-IARGUAOt antaT9

SECTION A. Rending (40)

' 1 CAS ftt AD ria T3 or ANY 01 F F I C'UL TY . OF A GlM R At -N AT UM 
* * . ONLY RARtlY .. '

00 in • kids t AM ; AM LIAR WITH. USING TM( DICTIONARY :

... 1 CAN ftiAO TCXT« pF MOS.r GAAOtJ OF OWflCuL.TV. 6f"a Gt?<f»Ai. SAF 
DICTIONARY OCCASIONALLY.

UP! 00 IN » 1 LD 5 .1 AM FAM t L t AR. »l TH , USING' Twf

. , t c AN . Rt AO | c X T3 OF ' A.Yl.R AGE . 0 f FF 1 CVt.fY. f.W’ a t>*P»  r a . r v / 
J” FRlQufNTLY.

. ate.) . USING Tut DICTIONARY •'

(7^ । can rcao simple rrx.rs. 3<jCm as snur'T .signs'-. nc-wspapc'ii headlines, tic
.. USING THE DICTIONARY, mt Quite TLY^

5' I HAYF NO RIAOING ADIL 1TY |N INC LANGUAGE.
A

SCCTIOH 3, Writing (41)

1 CAN WRITE PtRSDNAL LITTERS A.SO SIMILAR VATLHIAL *|IH  CGuPlETC 
!• • RITE FACfU*L  N*RftAfivt  A.*<Q  t * P 0 S » » 0' VA||'u|AL WITH R t A 1 f.N A il. I 

native style. using the dictionary only warily.
'L>i»i r*

ftMUOUT Utiinc THE D1C1IONAUV. 1 CAM 
. Oifll VERY f t IV ORAUMANCAL ERRORS, 1N

\ 1 CAN RRd TE PERSONAL L
2- RACtLV . 1 CAN WRITE F

f*»ORS.  ftl.'T IN A‘sr»i.r

t.TTFUS AND SIMILAR SImPlF MAfiH.IAL * 1 TH C 
ACTUAL NAYRAYIVE AND E»P0E|T6MY MAlfPIA-.
ohICH.MAt NJf i)L NATtvF. USING Trtf Gt C>»-

JMPLf’f sveers?, USINE 
itr.i REASuNAftur claWii 
SA5Y OCLA-ilCMALlY.

t»«C 0 1 C r’l 0’9 ARV ONLY 
V, WITH f<« Q3*«UATJC*l

I- C*N  WRITE PtRSO-riAL LETT"**?  AND SIMILAR SIMPLE MATfRlAL; «TTH OfASCNASLF SUCCESS IN COD/EVIWC Wf NEARING,' 
3*  «*UT  A 1 T«« OCCASIONAL MIRON GJI AUmA 1|C AL C S M OR > ANO IN O0V-IO»SL7 FOREIGN, *R««» pO 3TVLC, UNIDO 1*1  D 1 C*  1 O«'A« V .-

.OCCASIONALLY,. '

/A 1 CAN aR|f( PERSONAL Lt 
kj/ Our «| r»« M.S .IT G-RAJ^JAllC

T ?ifl 3 AND SIMILAR S IMFLf MA Tf“ 1 *L  
AL KP’»Oa$ A'.O IN A Vlftr FOnf»£H,‘ A at «4«5

». A SCfi A bl I AL‘CC»: SS IN CONVEYING jiY M£a’/j;.g, 
SI'lE. WSinG the 'I'l'ChO'iAnY t i t G>;E h 1L » .

5- 1 CANNOT SUITE in TNC LANCuaCC’. f

SECTION c. ’P’rctHrxiot'im

------1 . U, P SuNUNC i A T iO!t j i f» A T 1 »< . ‘ ? v ’ - • -

V»L*  MUWi CAN C.ETIC » >.N ACCE.NI IN * PWOMiNC 1 a f I on t. *y TtArC AO O«F* ICUL T'c uhOi «n r *Nu  1 ••ly .(.

). MV PRiLNUNC » ATION 1% GBV 1 Cm SLY » 64 <•GN. • ur i».N<Y A4WILY C4 uUt cuMCvin FOR NA FIVES 10 UN 01 * , < AN 3 .

MT PMO-NUNC t A T t ev n jCC AiliNALtl I’b'HCvU f\)a NAJIV’S fc UN jf <*  5 f L*  5.

. > 1 mAVC Nt? S«ILL in P I A ' (ON .

<wmu: & ssnf

SECRET
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Centl»U*TIOk  OF rutl 1 f'-lMOlUfii UEMtxrS

trertoM o. Sprnkinz
■Vi vr I

1 ;F!Ji fl'.’»NTL» *so  ACCV»Af»lV l»< Al L Pn*CT»C*L  Av*/  SOCrA'. *.<*•  
in All ’Heii; »ii»« a»jcm i am

• 1J f*.  ? । j CCNVttoM »»lUf AND 1 D 1 C«A r f CALL *
•lAf £ P au (Hl rr-t .
mi M 4 ....

2. i S* i:am ri.urN«i» and tccu”tll' nt marlt all practical ;>'i
• im BMl^M < AM riWHI»» AND t EMPLOY SOME POPULA® 3AY|NG3, i 1 T J

al 9 !•» U A 1 | QN> * I CAN Cl’S. 1 »>’< in MOST •rilLM 
toAtoY Gvu ! * T 1 CNS . AND CGmw'jn PftOkfftBB,

MAI1 Rpoh

3- 1 GIT ALONG Quire A(LL IN S1 Tu A f 1 UN 3 Of DAILY LJP| Wtn/fL AND t AU CON Outr A OUT INC DU6INFSS [N PAATICULAA f 1 CIDS.

0 1 MANAGE tO GIT ALONG IN Tn MOST COMMON SITUATIONS Of &AH*  LI' ANU TPAVCL.

5- 1 HAY? NU ABILITY tO Utt f»l LAAUiAGE IN ANT'OP Th| ANG/f M,

SECTlOk t.

1. i myot «51ano non ■ rrc»<n iCal 
H1ABLT IVINTlMINQ 1 MEAN ON

co*»  rt a r i on on all sufjfcft, »4
7*1  OAPIO AND AT THE K-ElJ), PL«*3,

',f • fQ> I Ad AND ON Tur 1(LIPh0nC> I uNDItoSTAMD 
Ax0 LfCTUftlS.

2-
i unutftaramdnon* ticmnical cg«vl «>s a f ion on nlarl'v all *3,

UhDt>«STAND MOST 0? »HAr | M[Aft Qtj IHE UAOlO AND AT Tr»t T,!'!.), P 
PUNS^ ’

NO Jh f ACC? 'TO*  f ACL ano ON rH(: ni€PH0M*l  1 
laps, and LccruAts, i?<cluding MOST JOaCS ano

3-
• UNOIPSTAhO NCAftlY ALL CON Yf T> Z A X j ON Oh TOPIC*  DY DAltV LIT? AvL 
phono i unhaoiand uuch cr'<r*>r  i mi.aa on thc paoid, a«i> *•  ri>i.

TSAVTl,- noiw PACE*  to. r *CE  ANDON THE TEH*  
N9VIE3, PLAYS, ANO LECTURES.

0 i uMOf.AsrAMp fur. 1 imp4 inr cc 
1 H(AN On THC RADIO ANO AT

nyf.ft*ATlQN  , DOTH f • (G-7 * AAO <>*»
ur.WOV.1XS. PLAYS, AND Ltf. fl.to.t-. .

'*•1  TULPmOnE-i 1 L'ftrtf.ftSf AND SG«f Of *hAT

, 5' J AM not Abie ro UNDEPorANp ThE iPQF.lM LAnrtuAGl,

BEFORE COHMHUIHO - O.EC/ P»RT II TO Eh SURE' Th *1  t'.'i hk'/J CIRCEED Okt HUMBER PER SECTIOH.

PART HI-UPERlEkCE A3 TRAHSLATCS <?R IBTERPRETER <«3*

1. i have mao f aPini c:;cc a *.  ten , •

2- 1 MAVC 'MAD CAPtNHfNCR AS AM NJftopPETtft.’

3. Ort |M Of ,Fh< ApOvl MAIL MINTS APPLY. .

(>j
NCKt Of TmC -ifcOYL S7ATrME.Hr* APPLY.

PART IV-CERTIFiCATIO*

l CtHTUr Jrtf thr&AMAII&f. GI’.L^ A HOVE J's litul *?«■»'
f J C 1 o ? i T I C A F»UN ton 5 r 1 ’u Ti 4 fc»» J ? PL ; f,y> r (C.S (T.R i M*J  k 7_i •. { '*•**<

Ji I ciiL AT i 0-. r.'r>, J i l ■). r Aft.. JC i 4> - j :/•♦-»«.$ r a«,d (,. a r ( r a/. >, •
(jtCO’Af iLlGlHLE • GO AM AUSb. *5G  fftt 1 R to r P f.C. t i • I Of Iri 7,4 *f.  i't ft 
Cuvvla'j ’ vt as or r»« t t $•» as » tJfi.oJ <o»r i r i ? »ig this

:o me Disr or m» sotir ano hll’Ei.
AtoQr-IDLD » MJ i L J n) tut U.-.L; fl--.’N£ Flrm5 Of 

Gait c t i vr tiKMuci pp<;r iCitvCr rts r netoac i
•.lift';, ANNUAL W * | .♦, f f .•. Alt c E An*i»OS  toilL 01

- * r t *>  1 Gr. t c- :.. a :u*L

c • • *» y A L'S (
/ / / z

6- '/• /y / ,a. o ■ .
; *o  t ' -
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SECRET

|1-«)

./<77/V/ LANGUAGE DATA RECORD

- ‘
PART 1-CntPAl

1. NAME (£*■ fifBl-tf<441*) ?• 141 j . Dati c QIPTh • I S-30)
• 0* Yn c »» «1 • a

SMITH, Joseph S. Ja.-.e 16 1921

3. language tn • h; 4. TODAY’S DATE i 34 3 »I s.
NONIN mi v ■ * a

Japanese
37?

Hay ** 1S57
1 HAVE 
IN ANY

NO PROFICIENCY 
FOREIGN LANGUAGE

r

PART 11-LANGUAGE UEKEBT3

SECTION A. Reni inft (40)

1 CAN read texts of ant difficulty. OF A general NATURE 
.. ONLY RARCLV. ’ .

OR IN FIELDS 1 AM FAMILIAR WITH. USING The dictionary'

j/ 1 CAN READ TEXTS Of. MC$T .GRADES OF DIFFICULTY. OF A GENERAL NATURE OR IN FIELDS 1 AM 
DICTIONARY. OCCASIONALLY.

FAM IL 1 AR *1  TH . USING THE

" 1 CAN READ TEXTS OF A YE R AGE O I F F*|  CUL TY r a". f • fit f r net' ®
J‘ .FREQUENTLVi

«f«ria/a e ft . ? . USING T»f£ OICTLONARY

■_4.. 1 CAN READ SIMPLE TEXTS. SUCH A$.STREET SIGNS. NEWSPAPER HEADLINES, ETC.. AIS ING THE DICTIONARY FREQUENTLY.

I HAVE NORTAOIKG ABILITY IN THE LANGUAGE.

SECTION B. Writing (41)

1 CAN .WRITE PERSONAL LETTERS AnO SIMILAR MATERIAL *t  Th 
1*  WRITE FACTUAL NARRATIVE A\C- EXPOSITORY MATERIAL V1 Th •?£ 

NATIVE STYLE. USING T«€ DICTIONARY ONLY RARELY.

COMPLETE SUCCESS Wl 
CLARI TY. w

ThOUT USING THE .DICTIONARY. 1 CAN
TH vr.RY FF.,nr GRAMMATICAL ERRORS'. IN.

1 CAN »R 1 TE . P ERSON AL . L A TT£R S . an Q- s'i u | i. AR $ 1 mPL C m A T t. R1 A 
?. RARELY," 1 CAN WHITE FACTUAL NARRATIVE ANO EXPOSITORY M 

CPROH3. 0UT IN A SfYl t 'mIICH ’VAT NOT HE NATIVE . USING Y

»iTm CCvPLf.lt SUCCESS. USING Th £ DICTIONARY -ONLY 
ATlSMl AITm RtASCNADLE CLARITY. *1  hl F£*  GRAMMATICAL 
<E dictionary OCCASIONALLY.-

I CAN WRITE PERSONAL LrTTE«S_A.NO.SIMILAR SIMPLE MATE R 1 At.. T*  HEASONAiJLE SUCC
3*  OUT WITH OCCASIONAL MINOR GRAMMATICAL ERROSS ANO IN OBVIOUSLY FOAIIGN. AAKAARD 

OCCASIONALLY.

S3 IN CONVEYING MY MEANING'. 
t’SING THE DICTIONARY’

1 CAN WHITE PERSONAL LETTERS AND SIMILAR SIMPLE MATERIAL 
BUT 01 fli MANY GRAMMATICAL’ ERRORS AND. IN A VERY FOREIGN.

. »1 th reasonable success in 
M*iAC3  STYLE. rUSIN'G THE O.fCT

CONVEYl 
1 ON ARr''

Xf. UY MEANING. 
FREQUENTLY.

* CANNOT WRITE IN THE LANG-jAGt.

SECTION C. Prccvtnciiitinn (42)

1. MV PRONUNCIATION IS NA T1VE.
»

^7^ WHILE NATIVES CAN DETECT AN ACCENT 1 ?i AT PRONUNC1 A T1 ON T 1|V HAVE \O □ 1 f F 1 CUL TY UNOLR stAUuING Mt.

3. wr PRONUNCIATION «S OBVIOUSLY FOREIGN. OUT ONLY RARELY C Au$£S 0! F«1CVLTY FOR N rives TO U‘»DERA»*ND..

4'. MY PRONUNCIATION IS OCCASIONALLY DIFFICULT TOR KATIViJ TO UNDERSTAND.

5- | NAVE NO SKILL IN. PRCN UNC » AT ION.
j

I COtT/yiF. av SZP£

».O»M NO. HHUC 
1 FED ST 77,W SECRET 1 4« 4 3 !
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'■1 —- ' ■ ....,—■ ■ ■ ■■ ■ 
coxrimuatiom or rwrr ii-lahcuace eiemchts

SfcriQH [>.. Spanking (4J)

j i and accura
H *L l t 1 11 f»5 • r 1 M fM 1 CH |

tilt in all practical and social situations- i con ye*sc FRrtiY ano idiomatically

I fiuF’itlt iso accura
• fTH •"!>. r«M. FiviLIiP ANT

A [V IN NIA»LY Alt PftACflCAf ANO SOCIAL SITUATION)*  1 CAN C.O'OlAM IN MOST FlflDS 
1 iMPLOt SOME POPULAR $A» INGS.-, L 1 UNARY. ObO T A T f ON J , AND CCW0S PROVLRBS.

3- 1 GIT ALONG (JUlfl Mil |Nfi(Tlj Aft ONT Of DAILY L 1 p£ AND rRAY<L ANO CAN CONDbCT •GuT1M Bu $ 1NI 5 J 1N ?AftT1CULAft ftILO»

i 4,1 r AiUSC. I«i THC MOST COMMON SITUATIONS OF DAILY I lit AMO TQAyfL.

1 HAVE NO.ABILITY TO USE THE LANGUAGE IN ANY of The AOO»t RESPECTS.

SECTlO*  t. ItrierstiTKling (44)

]' . 1 UN r; • T AN O SON’TECHNICAL 
NEARLY 1 H(AM ON

CON V( RSAT ION ON ALL SUBJECTS. BOTH FACl*TO*<ACE  AMD ON Th E TELEPHONE*  1 UNDERSTAND 
TmL RADIO and at TmE M'/rK5. PlAYj, AND llCTuPES,

T UNDI DS f AND NON*  f ECHN | CAI. ( 
2. .UNOERSTAND MOST OF <mAT 1 HF 

PU«S.

ONVERSATtON ON, NEARLY ALL SUBJECTS'. 00 THE AC £' TO' F A C E ANO .ON ThC TELCAnOnC*'  1 
AW-ON THE RADIO and AT- ThL movies' PLAYJ. ANO LLCTuPES,- 1NCLUOINEJ MO st jca'es and

1 C’.Dl R5 fA*<:>  %1'ABLV ALU CONV 
. PhONLi 1 UNPtOftTANO MUCH Of

CRSATION-ON TOPICS or DAILY LIFE ANO ERAVEL. BO.Tm. f ACE.-'tO*  r ACC ANO ON the tele* 
,RH A T 1 HEAR ON Tl’E RADIO, AnO AT T«C MOVIES. PLAYS, ANO LECTURES.

< UNOERST AND Txf S 1 VP L f. S F ' C 0
1 G*»  Tm£ RADIO AND AT I

N.VERNATION, BOTH r*tl-TO-F*C€  ANO ON Tm£ TlLEPmG.NF.I 1 UNU£«i5TAN0 SOME OF RMAT 
MF MOVIES', PLATS. *ND  LECTURES.

f. l' AU nut ABLE FO UNOTRSTANO ThF SPOKEN LANGUAGE.

BEFORE COHTlM'UINia - CH CK PART H TO ENSURE THAT YOU HAVE CIRCLED OME ftWBER PER’SECTION.

PARI’ 11 l-EXPEI? 1EHCE A3 TmsuTOR 09 IRTE9P9ETE9 («.») .

1. 1 HAVE HAD EXPEMfNCC AS A rs AN Si A TOW'.

1 MAVF. 105 CzPF.PtfSCL AS AN ' u r r« p «u t c o.

j. HOTh 0/ Fm£ ABOVE STATEMENTS APPLY. -

^7) NOME Of T.»£ ABOVE 5TAr£M(hr*5
APPLY.

P>J?T IV-CERTlFICATICa

1 CtMflh ThAT IhL InFCTIMAT 
JMlf. Ct w J I r : C A T I ON CONSTITUTES M 
HiaYut.Ar'iON no. »s«ii's. PAA, tc(4 
nrccut • l. t Gt.OVt ff'a AN AYAflO. AN 
CU'JULA T 1 VE AS of The ANNIVERSARY

icn Gives *aovL  is taut *no accurate rn iht.ef.3r of my *NOot£OGf  and 
APPLICATION FOil'A WtSNTlhASCL AJ*R0  rPfjYl&fO 1 AM CLIGIULE USDLR THf f£W4$ Of

’ u/'nt?5f A."»o r«»AT i must pass a.i objcc iri ye'l-'a.n&jacc p'n'of ici rs.o r^T before । 
’HM/fABIPLCTiTF or THL DAT€ CF TESTING. AaS-jAL « a 1N T fM A.-. Ct AtAlDS alu f»f 

C/ATE o*  COMPLETING T„ l S FORM-.

S k'ay -If C7

3 1 GN » TU" t Z*' ( ,>

__ d__Lr__ &____ _ _
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Flaming,' developing unilateral 
local operations 5

Case officer for unilateral ! • ■y'“

operations 5
1 especially ! ■ 

3MOT( onKUCAGE ! 5

Writes intelligence reports and ' |
estimates L 5 J •

Handling of Station KUCAGE 
correspondence :5a
■■ -........................ ■ . . ' ' ’

Liaison with and work for QKFLCWAGE j 
5 ?and ODACID

'Smith-
■ ’ Is an intelligence, sincere, imaginative, fiard-working, loyal KUBARK 

officer who id a definite credit to the organisation.' Ho has carried out all 
his assignments in a most professional manner and has served ad a most laeful 
and respected member of the team, 
his colleagues both in K.UBARK and

His Judgment and opinions are respected by 
csAcm.

SlCTiON t>. Qft Cut*

5

70 33?ffO
! (b.-u-k; 

v'-'Sf ShENTiAI.





15 Frhniurv 19.16 \ CONFIDENTIAL

_____26 months . . _______ ...:______________________________________ '.---------------------------- ■.:--------------- 
' -Smith '

ia ready, willing and able to shoulder additional responsibilities 
Inherent in a more responsible position in the organization. He has the 
intelligence, know-how, enthusiasm and drive that the organisation desires 
In its officers. ;

rurufiCSlCLio»
Smith

la scheduled for assignment in KUCAGE, Headquarters, which he is fully 
qualified to handle. It io hoped he will, during hla Headquarters tour, bo 
able to tr' the Baeic Management training course. After his headquarters 
tour, ’ should receive a field assignment to make full use of his 
abilities.

< *c  < i isru'tiss . r ■ . < I c । •' o«s : *s<  I s‘, tpr i * ■ t s > s ’ j <tr J.j.t । s < so . . > Du ■ s • r •"«< .UiSx.l'

is happily married to an intelligent young lady, and they have two 
attractive daughters4 Hie wife is willing-to go anywhere her husbhnd desires- 
on ab sigh merit'for KUBARK.

'3£Cflf)9 J 

b!Pb.TI<>»,i
irtxaiFTm- 0^ Hdividuu

To

rf oo'

A.

-------/....

/

. •

*/ ■ • Hi //

••• •••■ ............  . 3

Figure 2 (back)
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* SECRET

CUMULATIVE TRAINING RECORD 
:■■■’••• ... ________fl'.

OAT>

1 October 1756

'1.

NAM£

Joseph B. SMITH

PROJECTED 't.ASONMl ACT ION

ix ............. OTHER (gtplatn)

.......... ! ......
from:

Opo Off PP. G6-13. 1
TO:
Ops Off PP. GS-17- Hna.

TOO

L7 fignt

x COURSE DATE 
taken X course DATE 

TAKEN

P(tfAP*tl  ’

1*  constructive credit icci has been author* 

12F0 FOB COURSES SO.MARKED DASSO UPON 

SUBJECT'SPRE VIOU9 f~“"| BACKGROUND 

r~~1 (IPOHUCC PH TRAINING.

f. SUBJECT WAS COMPLtrCO TRAINING OR PCCClVCO 

CONSTRUCTIVE CREDIT AS SHOWN Af ThS LEFT.

TRAINING OFFICER COMMENTS!

f j A. Twit DOES (NOT) MEET TRAINING STAND*  

ARDS R< 0UACIPICATION FOR THE 

PROJECTED ACTION.

^"1 NO FuRTHCR TRAINING RCCOMMtNDSD 

AT THIS TIMS.
j I B. SUBJECT ISCUMRSNfCV KHROLLtOlN ' 

COUASet WAflKCO WITH AN. TMt

i COMPlt'rtON OF WHICH WILL SATISFY 

' OASfC OUALIFVINO STANDARDS.

C. unless SUOJfCT HAS had PRtyiOUS HQ. 

OR PlCLO C^PtRltNCF WHICH CAN ht 

ACCePTgO Iff Lieu OF TRAINING, SUBJECT

1
DAS’C. GRUNT, 

j ALSO BIC, BIYC

SQC. DTP. ft 1

AIR OPS.
» t 4 4 »

CLANS. MAT 
. AltO OC. P" 1 1 >/io-6/n/5

MAA. OPS 
i it t e

ClA*iO,  OPS.
ALSO AIC. AITC
AOC . CAI , F» II

CLANO. FLO. ACT. 
t t > 4 S 4

R£St»TANC( OPS 
AL 9 0 PM. I’ll*  
III OAF if

SURVIVAL.
11)414

. CLAND. StRV. HV BASIC Photo

WORLD.COMMUNI9M see CPO DOCUMENTATION

j} ANT 1 * COMM. 0P>. LOCKS

ADMIN PROCCDUMS SECRET WAITING

OPfl. .SUPPORT FLAPS 4 SEALS

TRAOCCAAfTPNASt

ADMIN PHAJg

small arms yam.

OThCP TRAINING

• tPoa T9 CPO 7-18/12/5?
□ rocs' or oattli CIA O. 2-5/10/51
COU’11 t«C SP IONAGt

ADV. COUNTER- 
ESPIONAGE i i should qc nfouinto to >ta<c

gj OUALI’rjsr. [gJlt’.C.H:. A-AdJt 

TPA1NIHG AS CHCCRCO AT TH( If'Ti

xaotxx When Available
|"_2) Re turn to mo.

j 0. VAl.Vta ANO CC. 3'tOUlD 02 ftFOUCSftO FQO 

fHOSfc S MARNLO WITH A " W *.

~~~1 I. fttCOHMC'iOATJONa FOR ADDITIONAL TWAIN*  

ING t€fir, UADF J ■••■■■' ____ , fHfSC PECOM*
D*,»<

**urNOAtions*  wave not ocen mft.

‘Subject to Waiver tost,

OP B. aiCu'O.lTV i
1 • A.-» PLANS

X '■Cl.ANO.POL . WARP-.' 1
sEA/atHiNu ops.

tick. otv. ..... ' ’“1
• J

iksh. rtCH-.
— j

tVillON.ESCAPE ■ i

—
SA O’. OPS. -

IHVCftT, TtCM.
ALSO C: fieri.

—
• L

■ J
—■ — ■“■ — '■ -1

! ! i’l 5 i OH f 0 A t n t fl 4 QjtF I CLQ

> AOMt’l OLffttSHES

045 IC SiPV.

llAIIC M’lMT. PH£. TEST

A Alt. DON OP 3 . ' ASTcaswcr .

.ro Personnel Officer. FROM: Car

The above projected personnel action ha:: oe»:i E}'"^7pt roved ' T ■ > d I napproved oy the 
Career Service Board.. Additional training as inti tea ted soots han been recommended by 
the Training Officer to satisfy requ I rerr.on la of cha proposed personnel action.

■ - f ■"* i i '"ti • *u'
Please schedule these courses as goon as pom-tola threugri yotirlllvihioh Trafr.ihgOfficer
who will coordinate with the Senior Stuff T •ninfr.g Officer.

” 'S ' y
/7f-ZS*  Y

SlGN«?U*t  G^'fAJIEA O'1 Isl ’

467 SECRET



14-00000

SECRET
. < •*.» riiird r.) .

FIELD Fl TNESS REPORT >
T\o tfporf to *n  ifp9fi»Kl /ulorie o ta 4 » * l,t or ptraonnvl i»an ayvnon t. tt oorlv to provider

J. r> ♦ t.tt»nl lai ten ctltrllvo board illh i n to • * • t n»« of value ohon considering fho ippliffllff! of on 
individual tor ativborahlp tn tbt I'.nrirt ataft; and y

*. 4 pot iodio tocord at job parfoteaneo •• *»  aid to <O o f foe 11 vo~ u t i I i 9 at ion pt pot oonnol.

■lea.

INSTRUCTIONS ■
’ m TN*  FIRP AWlWriMrM 09 ?e90rj**ri.  ornctfi Con*  r»e-»*l«4  br AH dav^fn-doy aetivi tioa. If thio Individ-
»«lf Currant field »d*i  n i • t r of i VO ,J« a11 vf t i on • fOjatdia'i u*l  bat boon umhi fowf. OopOt ri tinn fof loot thoa fi3
tbo inittatioa «n</ tfonoaittol it tbio.roport .to bood*  J’tyt, •» 11 collobaroto. if p t ar 111 obi P. pJ fb hit
'futrftti. ■■■ ■■ pfoviepo lupffrnori fo atit'tvrt th o t opo f f io pcciirofo

and ecopiotP. Prioory roaponPi^i 1 i Ip roaio pf th 'tbo‘ 
h> TN*  FTXLO WpiltYISDfi ftoad fbp fntlrr fora'boforo c«rrenf oaporptoor. If io attwattf thot, throughput tho

.tftrspttH to cooploto any itooa. 4t tho oupotrioot oho pttiad Chit individual hot boon undot pout tuporvi oion,
attajAt. Jitovto tat rrrlrri tho ooeb of tho individual, you havo ditehor^od your auporvitory tooponaibi 111iat
fOu havo priaarp tt!?vniibll)ty fop . mrai^at _ bj a . 6*  fov^uoat diituitiani of hip ootb, to that In a
^•rrtaftht, vttintttta, "and oartbt-Jeb • f foe t ivfnoao at oral oajr ha Anoas ohoto ho itandl.

1 •
I IT II OTTIOttAL WtnU 08 ffOT nil TITItUSS TSTOiT 1$ &OtN TO WK PffSDft BSIffO Wtt

SECTION 1
LEHI . TOR utl 'zbVE

tSpooi^
1. 0*11  Of »>ITm 1. »(R s. JtPVItt DTSIOATION

16 June 1921 M MWGJN 3p-. »P
». ,G**OC  ’ S. STATION 0t»> goa t 1 7» (Currantf ,

GS-12. ' .' I________________J
1. DuC D*T<  0*  TWI» aitORT 7 MftlOD COVtRfO 0V THIS RCFORT (Incluaivo datoa) 

, 31 March 1954 - 1 Ffay 1955

SECT 1 ON II (To bo coop 1 o t od by J i ol d oitpo rvi aor)

1. CURRENT FOJl 11 ON

Senior Kugago -Officer., Singapore
S. DATE A9SUMCORC8PON9I Bit 1 TT ’ FORPOSrT ION .

31 Ma^ch 1954.

1. STAU*  Tx( SPECIFIC At»t Csv».l TZ O>‘ 71 $K 3 W)l 1 CM ’ ARC TY?lC*(,  OF TMOSF GIVtN 10 THC EMfCOYCe DU»<NQ ThC FAST THHCC 
TO 911 MONTHS (Liat in ordot o f - ffopvoney)

1 1» Conduct SK)I1{ FE Headquarters on NUGAGE rn.it,tarn rain kt ng to FE.
,2. Conduct of covert KUGCWS ■ prolant.a.
3« Initiation through Project |__________________[ of c
4» Development of additional covert operations
5. Developrnant of________________________
6o Coordination of DTPIXWi-SKOffl___________________
7, Development of plans for other L__________ _

FT', oountrlesa
8. Contact with QKiiAY52aj-FBGBU)<BLE. •

overt themes targeted at other SEA count 
1 activity and agents, 

id.th SMOIH targeted at SEA.

_______with SiOTH targeted at various

S£ C T i V# n I ■ ( ?•» 6 J d osy Itifif it a» Mr i vn I r i

' DO"flOT-'CGHPLETK"' - " FOR,3£.<D<?l.'.4RTEA-S L'SE OA'LY

! C AT I gIh CF HtPtWT A.VO s < GA A T Uhl S ' ' ~~
i. H4v« 5? n»H (ly'l IT, xvu «M.u»il»isa DfnGH i *» r i e<»o 7 r,u5J ~~~*

j. ..Jantxen_______ £____?.pbvrt______________________________________

< ’*» S MIMtl CtfTi **s CLLj »** *»$«. t.'i »-•* <Nd■YIP.Ak DU-NU • I
—■— — -------* .... —•»-'• ------- -—  —.—■■ - ■— .* ——  _.~------- - . . , ■
a, f>»r$ asrt«? |» bUsi MJ 0 • *?“’*' J»? * r FX• • • ca 5>»it<a <t c < ‘SGs. * t «I • ». ‘I

!'KTH •» •»«>. I ♦•*;  t«4*»  •• li-P ?O A^iMh T Fk*  M r AnB tpbiWU

Aug. W I V. c. Goodall tj Qj . _ ■ -_____ _________\

bo .tor Cteri.rra • fob ssaixxz^rrsrs vsb wur
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SECRET



,14-00000

SECRET

SECUOS V

______________ ■ ____________ L

«• A. cas thtMk on ■: 1 fti r.

J?. COMlS V*  *IT^  SOLUTIONS TO

?0. STIMULATING ro «S$CC)tTtl' A 
•’ SPAAR PLUG".

2».' TOUGH HINCtO.

30*  OBSERVANT.

i L i Y”
I

1
—

1 1 j i i V*  i !A 1
— —

1 _ i n i 1 1
1 1 1 1 l 1 1
1 1 1 1_ 1_1X 1

31. CAPABLE.

33. CLEAR THINKING.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

34. EVALUATES Stir REALISTICALLY.

3>. WELL INFORMED ABOUT CURRENT 
______ uvtn.___________ :______________________

1 1 _ L IX 1

- • । i ■ ■< •
1
1 IVLL

3«. DELIBERATE.

37. EFFECTIVE 'lN DISCUSSIONS WITH 

ASSOCIATES.

30. IMPLEMENTS DECISIONS RECARO*  
LESS OF OWN FEELINGS.

is. thoughtful er others. ,

40. WORKS'mELL UNDER PRESSURE.

■ I - ]
rx

»■
4i displays JUDGEMENT.

42. GIVES CREDIT WHERE CREDIT IS 
DUE.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

• 4S. VERSATILE.

1 __LX
Id . 1 XL
L _i 1 j LdLiX j

x “i i ! 1 1 1 1
__L_1 .. 1.... !' 1 XL j

46'. tliS CRITICISM,3$ COS STRUCT 1 VC .

47. ABLE TQ INFLUENCE DTh'I'S.

40. F*C  IL I T ATf 5 £VC4i> C-HRinC.I 
OF HIS OFFICE*.

<9. DOES NOT MEC'JIU STRC-NG AND 
continuous supervision.

so. a good supervisor.

““L 

।
———-- z— —- ..... JI—T

1

! I ' ii 
' !>•> :J.J

JT

' 
1
1—

'

!• 
h 

" .

•1 I i i ,x
t j _ i i j;X. 1 J.

।1
' . . ... * '>
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C. INDICATE !’ row TmiN*  !haI ANf 3 • A Gt t SWi'it" OB »l*VHJ5  OuTltlGMt Alt oTmIR CONSIDERATIONS*  
'Xz> .

D. DO YOU PIEL 7M«T HE REQUIRES CLOSE RuPER V.l Ft ON 1 1<I1. Jp T<S. «HY»

C. WHAT TRAINING DO YOU DKCOVMCN0 FOR THU INDIVIDUAL!

F; OTHER comment* (tndicot o httt tonrral Irtlli, iptelfic h»biti or chwracfrrMfie*  a*«  c«w«r«d *i  ««wh*r*  iw th*  
T»porE but which h«»*  t bUfiHf OR offoetiVO VlillHfion cf thit pttlOH)!

Tmj-KjI ,

SECTION VI
Prwd all btfort rating. Pltct •• X**

DIRECTIONS} Conaidor only tht iklll. with uhicfi th*  
ptfen hot per farced fh« dudei o/ hi*  .Job and rate 
hla accordingly.

in fh« coat appropriate boi undtr eubaeetlono A»B,C,bD

C« DIRECTIONS: 8rnd upon ahat ho ba ttid, hit action*,  
tad ony other irdlcathni, dirt-pouf bptnhn'of thli 
p«radn*a  •<titude toward th*  e>r tani »at ion.

f _ 1 1. DOES NOT PERFORM DUTIES ADEQUATELY*  Ml It

■ ______ INCOMPETENT. , ...
f I t- BARELY ADEQUATE IN PERFORMANCE*  ALTHOUGH ME

■ HAS NAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FAILS TO CARAT OUT RESPONSIBILITIES

• COMPETENTLY.
• C ‘ I J. PERFORMS MOfiT OF HIS DUTIES ACCEPTABLY! OCCA*

> ; ■ SI0NALLY REVEALS SOME AREA OF WEAKNESS.
• L j <• fcrforms Duties in a typically competent.
f / EFFECTIVE MANNER.

; A FINE P<«FOflMA«C£» CARRIES OUT MANY 0F HIS
_■ ._____ . RESPONSIBILITIES EXCEPTIONALLY WELL.
’ | | ft. PERFORMS HIS DUTIES’ IN SuCH >»♦ OUTSTANDING

MANNER THAT he ts EQUALLED Of FEW OTHER PER*
•J SONS KNOWN TO THE RATER.
• is This impi viouy. 'retter oual t r icq row work in some
■■OTHER AREA? fT/ ' t u * 1*7 *73  *’* * • ,f Vf5« •**-*T1

f | 1. MAS AN ANTAGON I STI C_ ATT I TVOE . TQWA RO THE AGENCY 
.. . .-v.wnL DtVlNI TELY LEAVE the organization at TMt

• - TlftST OPPORTUNITY, %
r ~ ) 1. HAS STRONG NEGATIVE ATTITUOC • TOWARD QDGANfZA*  

- tion. .. iR«co er restrictions'..reoaros agency. 
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING

■ ' OCTTCR.
f~ ~J 3. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARO 

THE organ*!  ZATI On. . SCTHEREO SY MINOR FRU5TRA-
T IONS. .tlLl.ClJIT IF THESE CONTINUE.
MIS ATTlfUDE TOWARD THE ORGANIZATION IS INOIF- 
FLftENT. . .HAS ‘"WAIT And SEE“ AT T I TuO t. .POU LP 
LEAVE |P SOMEONE' O'fFERFD HIM SOMETHING BETTER. 
TfsUS TO HAVE FaVORaBvC ATTITUDE TOSAftO ORGAN) 
J A T I ON . . u a-. IS ALLOWANCES FOR RESTRICTIONS 
IMPOSED ff< •0RKIN6 FOR DRGANl ZATiOn. . TWINX.S 
IM Ttfritr*  0» A CARTER IN THE ORGANIZATION. 

OEFlMITfL’f HAS FAVORABLE A-TT.ITvOC TOWARD THE 
ORGANl FAT I.ON. . OAStRlNG M UNEXPECTED OUTSIDE 
OPPORTUN!Tf. WILL PRCRAdtY ENDEAVOR TO MAM£ A 

CAfi.Eta in the Organization.
n'a’s a.n enthusiastic attitude toward the org.*?**  
I /A i I GN. . »l l-L PPOCAT-LY NfvtR CONSIDER »ORaInO 
ANY ?L*C€  BUT ’N Tm£ ORGAN IZATIOM*

B« PZ.'JfCr/O.V Co n o I iter i h 4 others a ! thia perian’a grmio 
And typo of ooaifinacnt, :.<j» •riuld you fate hip on 
potentiality f’ir totuophun fjf iftofr/ f e "port 3 i b i i i • ' 
ties nortaol ly indieototi hy promotion.

L ~- I ’• M*5 PEACwtO THE iflOftiT GRAOt LEVEL AT WHICH 

5AT| ST AC TQ!;v PERFORMANCE CAN 6£ EZPCCTEC*.
' J J. IS PHOGfcE Sf». &u7 NCCC5 M0»t YluF |N

PACSt'Mr' GflAGC *{.rptl£  PROMOTION *0  A lllC»«CA 

i3*D(_CAS_  &E A tCOLlurf.Dt 0 . .
£2 j*  5. t’5 ai.ADV T£i fAA? 0?. 9 t SPC.*.  $ I U ! L J T t £ S CF. 1**  

*»£«T GRACE, JuT MAY NEED TtAUIsC l«
SCi/t AREAS.

< j, 4’ ?,UL F30DA3LY A OK*  ST OOKXtY »O Tn i uC3E
' R E i»-0N S t al F. p'ulltS O’ T><C n'nT h I Ck f 3 GRADE.

£><?{ J. ‘5 Alftl/.O ?L«fCBKln4 *3  T«E uLVEL O’ T>*  i

f j fl. an | »C£P T lOv it PERSON whg 13 o*»E  OP Th f ?{• 
•■<0 SHOULD a*  r.-iN SIDE l»*D  -’’OS 'RAPID xbvinCt*

uL*1.

SECRf!
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PERSONNEL EVALUATION. REPORT

llt»» 1 throvjb 6 till be cotfltttd by Ad*i  r| • 11 *t  t »• or futonml OHittt

1. fi«»C <u»»> Piru, mlllitl i. Gn»or J. rosn'icx Tint

SMITH Joseph B. GS 1] Ops Cf f . •
*• O'MCt STIFF OR OIVIMCM 8RINCH QCZ] OEFT’U If FIELD, SffC Iff STATION

DDF FE FI ( ZJ field
J. PER ICO COVERED Of REPORT
Froa To

6. T?.M OF RETORT .......
I 7 ‘I Ir 111 * 1 1 1 Arfnu*!  f ' 1 Sp*c 1*1

f 1™ ] Res At 1 gt>**n  t , | Reaitlgnaent of Supsrvltor

/<••• 1 tbreugh 10 fill bt coipitlfd by th*  p<ri9»

U list TOwimuor ouriti i« tppnoi mtrt oaotR or. i.rorrriicc, oirrtA mir otscairric or t*C".  omit tuner our its.

1. Rxcrclr-e nta''  su'xrvisicn ever snd'nsnlet "ronoh.P? officer? in the conduct 
of operations.

**

2. 'Advise my chief on the problens and dcvdoirx-nte in the conduct of branch PI’- 
operations. ■_

3. Conduct liaison with elements of DD/P Senior Staffs.-.
4. Plan and coordinate division-wide nhd division participation in world-wide-

PP opo-ntipno. .1

0. LIST COURSES OF INSTRUCT 10*  COMPLETED DURING REPORT PERIOD.

_______ >U»*.  0*  Cours*  location Length of Cours*  0*t*  Coffpl*to4

Snsic Psychological warfare Seminar Z. '.nonths . Kay 1952
Advanced Fsycholorical U>n.-f:tro Seminar 6 .conths J.’ov 1952

9; IN KHAT TYPE Of WORK ARE Vpu PRIMARILY 1N T ( A E $ T i 0 T

’P^hcbolor loFJ. !:r;d poll Lie?! '<nrrp.rs; o;;< ru 11 r>:\^ #

IF DIFFERENT FRDm rQUR PRESENT JOO, : X ? 1A 1N IvVR QU 111 Fl C A T 1 Cm S UPTITuOf. JLf»C«U04E., SAlLlS*.

In
 

g

1 
\

Is- 
1

/row fl i/troffA If 9ili b*  bf S*p»rii»or  . ■

ll. •3Rttrlf-uc iC-T-ou Trl'i S $ C?. ’ 3 f- Ox Tst u».‘O9 DUTIES LISTED t'aOfR IT£.  ? >¥J¥£.*

a. Sas done a superior job in selling himself and his ideas to hi3 seniors 
as well as subordinates both within and outside the fE Division.

b. Should he recognised for his creative thinking and outside studios on Ills 
own tiae in atif-port of this assignisent.

' SECRET
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J7. in «ma» *[$*•(»;;  i> th »j »is;c>i‘5 '(morwi'icc 0*  jcc «vs: NOtici*eit  c< uvt'si jinding?

See Para. 11 (b) and realistic application of oov-irt techniques.

ij. on »h»t.»ihct or M»ro«m»cc s.cuio this concinthrti ,i»ror> /b. inr “

Should concentrate on more concise oral presentations.

10. COHNINT ON THIS HINSON'S *01  LITT TO H4H01C 0»U't« «t SPONS101 LITI IS NON ON IN TNI PUTVRt.

Capable of added responsibilities and with proper guidance and experience has almost 
unlimited capabilities. .' ,

15. AHI THIA! OTHIROUTICS .HI Ch ottrin SUIT This Pt«SOH‘S 0UAllpiCATIOn;l . IU.coMi.oO App/opr lot. ro.««l5om.nt, IT 
post IpU. I ■

No.

;.d. mt TRN’IHINO OR ROTATION OO TOU RICOHmTNO TOP. THIS PtaSOJf I

i Due for complete training prior to field assignment in January 195h.

11 •

i.7. IF FlRrORNRHCt 0WIN4 »iro«T P.'tlCO H«s Bt(n t.-B •, < > I ‘.T AtTOHT . THINS IS AITACnlO COPT M HIiaORtHOvN ."'hO ’V f< । NO ~"H 

i Piosflu OF UN. SAT 1 SFICtOHT H£»t ONMAN«f . HA
,0. ’NG P’.RLOhNE I (v*L :j<’IC« «*.«,  {»f ( :< ’.'ttWl'c pI’r f i A 1U A ! i 0. An?-’?!CNA'. COuMt.'H.*.  ! N C LiJ U I '"t

cm HtMf, 1. a a«.o shojm. 5u-*«  u*»crt  iftw 20.

SECRET



SECRET 
srcuairr ivoumiichi

PERSONNEL EVALUATION REPORT i’

ArevfA * •ill fre 4 v A.f*TnOleellr* • r fit eonm*l  Of/ictt

u 
Smith

UAttl l*U«tl
Joseph

'tulddul
Furkhcidor CS-12

). FOSHlOx T»TLt 
Cps.Officer

V. Of net 
ppp

STAFF OR DIVISION 
re

J. PlRIOO COVtRfO •> RtPCRf 6. nrr op riport

(HOCH fE/pp 
PaliKysjaJa

IM 

0|PI‘l.

<2P- Pf
inan jurion

2=1Z=51 2=12=51

LIST TOUR MAJOR DUTIES IN APPROllMAI( OROtR OP IMPORTANCE, With A 9RI(P OUCRIPTIDN OP tACN- OMIT MINOR OUTIfS

See period 2-17-52 to 2-17-53 report No Change

e*  List COURSES OF IRS1FUCT101 C0.MFUU0 OURIht) RtPORT PtRlOD

Ne*e  of C»urao Location Length of Court* Cst9 Completed

9. 'IN WHAT TjP( or 9v>2A ARE TOO PRIMARILY INURfSTEO/

If DifftHinr PRvN U'UB PRjSEMf JOfi, EXPLAIN TOUR QUALIFICATIONS UPrlTUOf, RNOolfDGC, 5<HL$J

10.

$ I4*uru4£

flPiffU CLSCftUI TBIS PfAiCs'S PCRPORaANCl ON Tn?. MAJOR OU»I£S LliHQ UBOCR JT(H I A00»£

so. w-ui 
hat issi 3 ”* SECRET
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SfC'Ji’l IT IMFOKMT ICR

PERSONNEL EVALUATION REPORT

/(••• I <Arov|A 9itt bt oooplsfsd by Arf»l«ts< t *<  i vs .»♦ For aonral Cfftrsr

5. *l«IOO COvUlD 61 fit PORT

B RAM( 1

SMITH
p i> %ti

Joooph
IMldJIs 1

Ba
?. GWAOt 

GS 11
«. rosniOR title 

CT« Off
4/ OfflCt 

. DLT
STAFF OR DIVISION BRAHCN

FS FT
I3*"]  DIH’U 

i 3 Fino

6. 1TP( OF R(?OAT

7. in

1

2,

3.

fOUA MAJOR ouriff .I’M APPR0» I MAEf ORp(R OF I MFpR f ARC I , W I T M A PRt(F P ( $ C • I * t » C N OF MCH. QMII MINOR DbElfS.

fissroiss staff supervision over aad assist F? officers in tha ocsutagfe 
of operations. ,

operations. ■ .... .- ?
Ccndtist llolsegi vdtb elessnta of J®/?. Senlss*  Staffs.
Plan and ooordinata divieicD-vlda  .©id division participation Id varld«widQ
PP ©paroiicafl. .

9. list c»msts op lasrnucii'OM coxritno ourimg «£»o«r firioo.
Mono <tf Courto location

Saale rayahaioglcal Iferfers SseIhs?
Advaaosl PsyeholegixiaX Warfare Scsinas'

4 contha
6 SKSlthO

Pato Complolod

ISay 1952
’ Kot 4952

7- I” »?»Af fXF£ OGH A»( fGu PQIMASIU i M U tt( f. 111> f ’

.PBjsboltsgls’oi and political vsrfara operatlcna.
-tr otfuutHt f«on tou. mtitsT joo,-'(ttma roiin gtinuftutioxj linitw,; SnlVlSI.

curt

PREO i/f 
9 0 

as wbU 
b,

otscsiat- :«is /fssci's hcs rut «sjcs ourus mr-n ■!’. > »sc«j.
iisa dcna a superior job 'in soiling hinseif and ins ld«aa to Ids seniors 

as Hubordlnatss both vlthda and outsido U» !1 Division.
Should bo tr«aogniacd tor liia oraatiro thinking and outbids ottdloa on his 

can il=j3 In support oi’ this aasilgnrMnt.

po, »» •« I 
VA» ’CO ” *“* SECRET
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/

*»

17. IM AHA! ftfSI’ICi IS t •*  1 :> FfRfl'JMASCf ON ,»CJ» vU*  LA 5 ' / n» Ou J 5 T 4Mi»i -iG ?
• . . unit.’, u :’r p qn

Soa Para*  11 (b) and ro al Lit la application o.f oovort t&chniquoa*

1). on •«*!  nrtc*  O' piMfOPNAhcc should this ffrson concfnt.<<rc (MW fo*  *, uf i«f»o*£»(NTf-

Should concentrate on more oonolso oral prcacntatlyp^^

lu. commcht On thi» r(«jo«‘i ismrr to h.hoic GRt»T(» ntsPoxsioi u r t($ «o« n in me ruTunt.

Capable of added rosponaibilitioa and with proper guidance and experience has almost 
unlimited capabilities*  . .. ;:,;r,.. ......__ ___________________________ _ ._ . .,

’ ' ’ ‘ • * ’ • ' s'

IJ. *#C  kmtOt^OTHtlT.OuTieS' WHICH OtrrtP JUirTItlJ.'F.tOSOK'J ou» I If IC» none

■■■.^ok.:,'^ ■.:■>■••. iL-- ■■■■- - ■ ■- ■■. <■'' •/ '

16. BrtAf TRAIttJHG OS «0ur:0H'C'G fOu RCCOMHfrij poa THIS PERSON*

Duo for coraplatg training prior to field assignment in January 19£lt«

1

RFOwHiucf ’'G^ri NiT'fl f POM > £ R 10 O^HAJ -Qf. tn r’$PAC TOHrV 'jnCRC.Vp/fricst'c rCO£*r  Of '"utMOfifANDUH- NOTIFY 1 fltf : "
*,£-Rr.a»i 0« 'UNSAf ISfACfOftf F» RfOP.ttiH "F, “A \ '

•*.  Pfushhiir: f’, * ».n« f » c«f Zi'snpr - * <, ., k *. r*.  i ♦, •• =; •,-, r r. 4HM r =» [ fiiU'iijv. A vU 1 • « A i. CJMiJpHS JNCtODI'/G
C/;UU(.l<r U!| iiiu; /. 'ft AND :>f A*t.  Sfl<-»N '..".ii'i Ht» '.'0,

•DArt . 5‘6’orufif Of .'ll! FL Ci ns GA

?. 1 hAV< ftf'/lf-ifQ Fr.£ aoG'.’C If if# %h»«n 5t?-i 20. J

DAFC Of Plvjr-iHiG OAf i C 1 a L

_2Q. COnjJ£Nf$; (if roUomr/, 5o continued on rbvam tide o*  xo.«t

j

SECflET
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TRAINING EVALUATION

<jer PAt 10.5

r-
I jur

1 be

t W*<PT^»  t: Th*  <*  f < o e i a! to •♦»♦«?» fthit report it enlrutie'J n p*rrona)|y  respcnatble (or ift. H*  »ho» it tn other
■m*»ib*ri  of hie •(«// at to th*  atwrlent r<>nr*rn*il  if aurh ‘ er ft ton i» roninlnrj nrertta/y end »<fvit«Me.

Thia report ttneiriJH th*  t*«t  f*<ult».  Obr*  r vet inr>» »n<i optniont of th*  viilovo inrtructore for the 
rt.uf99 lHt‘4 only. ttnir tt>9^i»t*  riftto are available in the file*  of the ollie*  o f Tr a i n i n g ■ (Co**  r t ), arvd nay be *i-  
ar'irwj after contacting (he Troining and Evaluation Dfiicrt. Arif qvetftlant «i regard*  lha evaluation of thia atudervt 
thtml'l referred to the Oriel, Treimng and Evaluation, TK(C)«

:——

»»*(,  or jtuin ar nail > itra^ri (vtOOLH

SMIffi, Joooph B.
API

32
Gaipf iC,j ce *.««**!

GS-12
pATl Oft UPON!

13 Koveaber 1953
piri;>oi

'sp/n

fwicw i$5lG*i»fNT  

Fenlcw FP Officer
comt wo.

4 —
ttCQftO

J

. ro
rnt ri}not<«<. c«»ots snCa tnt »C"int«m or rrr sruoor m tri mjou titrfitrs or tr( couasr. taO G»»t>tl Aar 
• iSiiafO <• UC» »a(A. 0a< roa COaratrtaDOa »»t> C«( roa laruKtatanOa. A S’tCiriC OtriairiOa or tAC» Of rats! . 
ttaas, aj at II aj or >a| AtwICItrAi aAtiaoj tariono, i> Stria or T«t oaca or tail tntuAT tow-roan; :< --»■
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‘•‘L’T
Security i:t’\>r.w»tlca

SUBJECT: Training Evnlcation
CcenjainlBi Party Operations Course, Advanced Trair.lng DiviB'.o:-.

Student'o Evjjb SMITH, Joseph B»________________ ;______________ Course Bo. 19'

Div in Ion end Branch FE-S/PP Grade OS-12 Age____12

; • Tha Communist Party Operations Courea !» a spcclullztd two-vceko’ couroa
designed to provide adequate background and understanding cf the WcrJL^Cixauniat .--4-

. ... ..-. ,:■-•-=•• ■ -Movement,..und - co-lncreune the ef secti yedhBS "of 'stiiff pcWorjiel charged with the
’ i planning and conduct of pperutlon'a againut tl'cae fiiovemsnts. The raphsila le on

' eseentlals, the generally valid aspects of Party policy, ttotlcs,. aiiniiistration, ...
; -. vw<orfiaolzat-loh>:-aad-nactibn^h-\y»;.^'<:^^/."T-^4i'^;?<-Sl*J^-’w? ■ * r _ *_  / 

' ■- -- ■

7 ■'■<' ■'" , ••“ A cdnb.i.n'uttpp of lecturer), uedlharn, ar.d written ..‘.'Jiu.gnmsv.ts 10 utilized,- arid '
•y .; ■’■• ;^the.ye‘.yaiuatlch: J.B...b^ed'.-!pnTthe:.:ob«flK'Zntiou..aif."the'--ihsti-\ict5b5M1 riliafff ''TEe'5'' ’'751i~<£s9i

»'•' ■>■"“ oupc-rvisor is cautioned, that thia ■ evaluation ahould’be. con: ide’'«d.uy.,:bv'.jctj.ve in
,; nature and applies only to the two weeks*  pevipd of the co; roe, In xboae cases ’ . . . >

! where no coaneot Is given for one phone of furtiulty, It dots not bsy.ly that the
student is deficient but'only that the Instructors do net icei that 'th.:y have 
sufficient has.fo upon which to placa a iseeuingCul evaluation.

: 1. Student Pe.Tfo'.Tnance In the Clsr.srotw:
i Mature'ccKp:*v£:et:slon  of the World Ccftiaunist .Move: ent tuid the vuirieu

ttfl;xer.s of Its theory er.d. practise, A developed feeding for current-
. , relaclcrwhipB between "national" CotPiunlGt Parties’ -practices ,-xni the Voxl.A

■ , . Cowauniot Movement.; including lit’ orgunizs.tion, otrateg^, tactic9,. and .
.„ ,-■ . ■'.■■ .. r ' •.operations.■.-< - .-— - ■*;■  - - .•-■■?

Superior cosproheasioa •-- tn hio ro«a of asol.cr.ry-j-.t he was 
especially effective iu hlo gr&ap of C? cperatlgos aod. tactics., .

■•-v ' ■' 2. fi 1 In-vnesa^c Share Ovt: Experiences or Thinking

Freely axp.r2s.0ed ideas .when appropriate to ths subject.

£a«v_c-f ftjiaJ.xilation' tn rt-he grouT eo^ ■vrativ’^rclf.tiowtjp

Pleasant but reserved.



8-J>CB-E*T
Security lufoiw.tloo

U.- Cooperation with the staff tn presenting pertlannt suggcstlo; 9 ns to 
future tra Verial for the course with the purpoi.e of the l-api ovejeut cf 7usii?:

Appreciative of the course; suggested valuable background material 
for incorporation in certain subjects.

5. Efficient use of study periodo and after faoura to read materials contained 
in student folders, includIng'taateriala as91gr:va~for hotae atuSy with the 
resulting reflection In class participation:' . ' " ——

Used all available tine end mtorials for study during and after 
class*

6. ClPjBti atteudance and conpllance with training and security regulations;

Punctual and oecurity conscious*

Instructors*  over-all cozasent vh.ere appropriate.

Pat-a 2S Eeceffiber 1953



1 December 19<2

1. Joseph Snlth_______________ ____________ ’’ ' . ( ; GS-Il .

3 - • • -------------------- :-------------------------------------—----------------- ....................... . .

4- ‘;.j r.t»-’.•«■•• fct r&t«r<_ ....----- J----------  ------- --------------- ----- ------------ ;

.-.cl- wfi. J i.:j 1____ ____ ______ ___ _________
____ Tl™?..-iD-Oradei- 9^m°ntha___________ ______ ;______ _______________   , . _ ____ ... 

____ _ Educatioru;________ _____________ ____ _________ _______ ________
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ELECTION, DECLINATION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FtOLRAL EMPLOYEES GROUP tiff INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the ■’Duplicate'' carefully before you fill In (ho form, 
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part. '

FILL IN THE IDENTIFYING INFORMATION BELOW (pkoje print or typo):

‘ DAT£ OF BIRfH'tmonlh, jay. )r««r)NAME • (Utt) (mlfidls)

SILTTH Joceph kurkhoLTer 007594 j .

social security numbcr
714 [13 J. 4732

MARK AN"X" IN ONE OF THE BOXES BELOV/ (do NOT mork more than one)

Mark horo — 
if you 
WANT BOTH 
optional and 
regular 
insurance IA>

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

t eluct tho JIO.OGO additional option*!  Inonrnnco and iiuthorljo tho required (Inductions 
irom my salary, compensation. or annuity to pay iho ftil! cost of tho optional insurance. 
This optional Insurance Is in addition to my regular Innurnnco.

Mark hero —- 
if you 
do not want 

-OPTIONAL buh> 
‘■l‘(foYrwant-Trr " 

regular 
insurance

IB)

DECLINATION OF OPTIONAL (BUT NOT-REGULAR) INSURANCE’

I decline the $10,000 additional optional Insubnco. I understand that I cannot elect op*  
• > Upnal insurance until a! least 1 year after the effcctivuditle of thia declination and ..unless 
-ft/h” lt™£-l-App!y (or.It I anr.und.3.r?.a|jo.;50?nnd'prcytwit\iir>tJs.!actDn/ fnodrcal^vhlenco‘ 
•'•ofTnsfirdbHity?TtfnderManii‘aitfd'thftt"my 'regular insurance in not’aheclcd by this declina

tion oi additional optional ihiuranev.

~Marlv 
if you 
WANT. NEITHER 
regular nor 
optional 
Insurance (C)

WAIVER "of LIFE INSURANCE COVERAGE

> desire not to b« Insured «ind I waive coverage tinder the Federal Employees Group Life 
Insurance Program. * understand ih;»t I cannot cancel thin waiver and obtain regular In*  
.sursneo until at leaM 1 year after the effective data of this waiver and unless at the time 
I apply. for injuiranc*?  lam under ago 60 and ptesent sa tin I acto< y medicnl evidence) al in- 
VifnUthty. I 'understand aha that 1 cannot now or fatar have the $10,000 additional 
optional Insurance unless I have the regular Insurance,

.SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY
(official reedivinx stamp;

UAIUfiE (do not print)

■lailNOSU^ JC 30IJJ0

02 S3J

ORIGINAL COPY—Retain in Official Personnel Folder

See Fable cl Chective Dales on cl Onpnaf

ManoMO ronj ne-t 
iA*».:a«r  :n.i

ds< t-'ft । I*,  :*I/Cf-IOI
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COX7IDENTIAL ■ '

MEMORANDUM 0 7 UNDERSTANDING

I hereby*  acknowledge.than I have read and urZarutuud tba coatentu of 
Naadbook 20-df, Employee Conduct^ dated July 1&70, and the iafoixx.tioa 
brochure fo»-KS- rotux&ddb,. datQd_Ms.y,12$»..

F

CONZCDENTIAL 
(When ?lHei la)
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FIELD REASSIGNMENT QUESTIONNAIRE
00 NOT COMPLETE FOB Hf ADCU ANTTR3 USE O»LT

‘""‘'V. or rv’LOYFr fu*«  p« UrM only If 5 4 ) Da -H fro*  i!»*  5-1) N»Mf Dr 9tiPl #V 1 TUR fire*}  DATE ( ft 0" i If !>•

Joseph U, Smith 21 Oct. 197C John H. Horton 21 Oct. 197
DATE RECEIVE,0 AT ttr ADQUAMCMt DISPATCH NUWDERi date-RfCt iYF.U ar CAREER SIRVICEt

29 Oct. 197© HMMT —10581
TO BE COMPLETED BT WLOTtE

i. date or sirth i. service >. YOUR CURRENT POSITION, tITLC 4. STATION OR BASE 8. CRYPT FOR
DEO ION ANO GRADE CURRENT COVER

16 June
1921 D C/CA, Mexico City 14 Mexico City LNGOLD

0*.  date op pcs arrival •». REQUESTED DATE OP AC. EXPECTED DATE OP PIRSl «»/ DEtiREO DATE TO REPORT TO DUTY
in riiLO DEPARTURE , CHECH*  IN A»T MQ APTER LEAVC

21 June 1969 „ ;,r— ; v ~ —R.rt____ _ ..

1. NUMBER AND AGES OP DEPENDENT! WHO WILL TRAVEL WITH V0U» f.

s Threewife 47 daughter 19, son. 11 _ ,,-.z ,.

,0. PERSONAL CIRCUMSTANCE! THAT SHOULD OK CONSIDERED IN DETCRMININO NCR T . AS S 1 ONMC.NT I

’ • ■ * ,i ■ ' “ . •* ’ • ' $ •

LIST YOUR MAJOR DUTIES DURING CURNfNT TOUR '(«*<•  apacial notn on t/anamittol form).
( ttl 9 f> at t ach pa r tonal c<JV«r que a t ionn a 1r t In aecordancv a it N CSl • F "340- &)

Supervise one case officer, one career agent and one secretary in
planning and conducting Station CA activities and intelligence
collection activities__________

Support and conduct operations against otlfer priority'Station targets'

I v. T ft A I H IN G (j t S I fi C 0 : 
INDICATE s'lAl TRAINING *0U  CtlLIfVK YOU S MOULD H AV £' 0 Uh I Nf, THf nl*T  U.’VTpal V7?><9$

None

SECRET
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I prefer to continue in my present assignment.

Ie1|. IND TOU OCSIRt YOU*  CuRRtNT TOUR. DY CMICA IJlO IN ARFROFR | A_Tt DO1. .ALGO INCHCAft
cba nisTncgulm 'ass Vgnmini'r»v'Ti«ic¥nN« ». • i'f fvt i‘»». /'»«<< JrW*  e’K'oicrX*  in 'riWmnino »&«< >’,' < " ■~~:-
COMPLCTt ALL ALTCRNtTC CMQICCS ANO OH|OM IN ALL CA5C» CVtN THOUGH YOU ARC RCOULITING AN <XT|N$|ON, OF YOU*  

• TOUR.

;E0- EMTINOTODP -113 150111 11S _ _ MON t MS A P f UBA! NI UtTIfiM Tft - JflTL 1975
■ <" l*-.-. —. H . . - • . S. ■ i ' -■ - 1 . . '.V — •< I I v " ,- -»■ - U ' ~ •••» •?-•

‘ ’■ •.-.<•• "••*  - •- >" ■ >_• . J_ ___,J .<.? i.. 5

0dc:a3)ignco TOMCorej. rncr a tour or ourvi indicati your choice or division. orrict,
I<1T CMOIfg _ __ nil _ - - *Mft  ruA.rr Dt! nan CHOlCg,,,,. U1K ' J ~

,. ■-I-.’.--- .. v.,r r-t.-r ■-• -A- =••"—r-P -

mor ASSIGNED TO'ANOTHCR.XICLO STATION*  INDlCATC CHCLICC—OF' Ot OCRAF H IC AREA OR SFEJUALI TAT ION '* “> 
IDT CMOier Wt! TNO CHiHCt ' UUR >R0 CHOI CI . r£ _ -

(B KCTUBM TO MV CIXMHT STATION

,, "________ _ ___________________ TO BE COKPintO BT Fl ELO STATIOH________________~~ _____________________

. IN C ON $ IOCP A T I T*N  cr ThC TITUItKr ANO PTOTOAMANCt OP Tilt TMPLOVtf. ANO HIO Pfttl TNCNCC TON NCX.T A S 5 I CnMToT y 
J INDICATE voun P t COMMA N IT A T 10N TON Hit NEXT ASSICNMCnT ANO TPAININOl

Subject's wish to return hero for another tour fits our ideas of what 
would be good for him and the Station. His function in the Station will
continue and he performs it very well. Even should there be a readjust
ment in the amount of case officer time put into his field, there will 
still ,:bcr eiiough^.-p.rqb,ab.ly<!nq,r.e;r.tluin* ionbuglLT.sT/.fp.r ;himjc-t.Qj:'dd.?4.-, Jleydpes^i t,-;- 
very well. This recommendation would bo modified if Subject were given 
an opportunity for n post which might give him a better chance for pro- 
tno<iont which he to be coupleuio by, yrp.vsa.ws nuuixuBTrns orricf would like and whici 
13. IN CO*»fl  I'DCfl A r I ON or Tm£ ANU F*c«f  OR.MANC? L'f Tn! ’iMfLOVEL. HI3 f. f f P f ur. £: f CN uHT Al f. I G««f Nf , £

AND TMg 5rAfrING Nf CU»Rf*K-ST,9  OT T3UN COH**OM nT. |.NDlCAf( YuuH COMPOhtNI'9 fl ECOkMi: ND A T IQH TON hl*  -h£/? 

assignment ano training. dcstry^s.

Per KMHS TO52. Mr. Umith has been approved for home leave and return

to Mexico City for a fleaoad tour of duty,

f„-.T> 23 Nov 70 C/WH/Peraonnel stCAAfv?!£

FOR USE 8Y {«n» SERVICE

SECRET
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SECRET
(9htn fill'd tn) F'lF

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch, Statu

» f/ 1 
u Section

INSTRUCTIONS:-

SERIAL NO*
NAME

la»t flHT MIOOCC

(Fttnt)

________ ________________________ _£______
uat arraoraiatt tract anoa 10 atroar oat*  too titata ret on tor. ixtrar arraorniaTt coot numoco in "coot*  coiuua 
to otticaaTt •HtTxra tvamiiioa is or aatic data. coaaccrioa. oa cancriiaTioa (O»*  en/rj. atroar oatto or utixs 
txt auuota roa txt momth. **o last Tao oioits omlv roa vtaa. atria to ori no. so. atviato.

. ' ■ PCS OATESOFSCRVICE'

APQIVAL 0/4 | DCPinTUHt 0/4 . TV*<  OP DATA ARCAlfll
mm 0* ’ rt»*  1 »»»’* on h*i coot only coot

' ■' 1 ■?' "' “ "■ ............... * • toy (attic) ; ....
39-34 37-34 ; JI-3? 33-34 34-30 4 , COMflECTION 37 ,0 ’» 4O«4t

| « • CANCELLATION

OFFICE OF PERSOHHEL USE OHLY - PUHCH AREA

source ooci»a<‘if ano ccrtu-ication

TDAYEL vOUCHi® 01 dPATCH

CABLE PUT*  STATUS OH TIME ANO AtHNPANCC REPOaf

othcb (Spmir?)

Orjr.UUltir 1 O£»»7 t f t CAT j *V- OOCUMlhT nATE/FtCtO!> ,

ftCUAhfcS

_________ ratraato at_______________ 1 ,,,0, 

4____________________________________ | t J « n » i : o< ’j» < » T
CiHTJFlSD COnAtCI. AAlfb UPON JOl.'HCC 

noCUWENT ClT<0

<0*.  e t I 1 | f 4 S . £ ? > • J 0 4 T c z
. .....................   j

MGNAtUM ! , i: /•?*)  ' » . ,

THIS fiEPORT HILL 3E FILED IS INE OFFICE OF PERSOH.'EL //' 
IH THE IBDIYIOUAL'S OFFICIAL PERSONNEL FOLDER

14510 ?: m:::............. ? secret
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Supplement tt> Dtuff Employee Personnel

Action for Integration of __ Joseph B. Stslth

Effective ZL Vay 1969

Tlie purpose of thin meftoranduw io to oet forth existing pollclco of 
concern—tO-.you while integrated and to reiterate certain rights and obli
gations which derive from your true status as an appointed employee. It is 
hereby agreed and understood that:

, ' ’ - L.' - An an employeeof -th la organ< mtim 

or jjs»lb $19,771.00__ - per tinriw, ,
another instrumentality of tip? Cove Hereinafter referred to uo|

t__________________  . , ____ ________ .969- -1- .- You will, insofar as g
' fconolctent wKfeyqur=basic, responsibility to this organization, abide by 

all the .rules, regulations', practlcep'and policies of yoiir cover facility, 
Ifi OrderhtifMWft nn .‘n, ^4*  » ■■».• ----------- «*  -----------

2. It l.-i understood and agreed that the minimum period of your over
seas tour of duty in governed by and coincident with the prescribed tour 
of duty| Currently, your prescribed tour con- '
stet;! of u period of two (2) yaars from the date of your arrival
at your overscan post of duty , '/cur'assignment nay be terminated earlier 
for the convenience of thin organization and the length of your tour of 
duty, aa currently specified, may be unilaterally changed by this organi- 
zation-:,ln order;: to conform with ysubsegucnt.-changea. dn-the- pree.crJ.b.e.dt tour ,.y;~, -•-.■^5-

_________________________ | ‘.t’fydu reque.at'^termlnatfon.’pf your overseas asbign-
"z-nt solely for your own co::ve;;'.er;ce, urjlCHs it is for .elrc'.uiiijtanaefi that 
arc ■:o;nj'.-;r;'.,-d i.y ti.L-i urK>ul;>,.U';;. t;> >;-n. b<.-yond your control or U' you are 
f*rmi.-tated--for  cause -undoi'---td>e» regu-Latlons-’Of -this- organization' before-' you .. . 
have completed tho minimum period of'service prescribed above from the datrr 
of arrival at your oversoar: poet of duty, you wifi not be entitled to re
turn travel or trnnuportatton “or yourself or your dependents to the United 
States at Government expense. ’f you request termination cf your overseas 
ar.eignmer.t solely for your own convenience, unless it is for circuKstaj'.ccB 
that are, conn idared by this organization to be beyond your control or if 
you are terminated for civjr.t: vr/ier the regulations of this organization 
before you have completed one (l) year of service from the date cf your 
arrival at your overseas port of duty you will be required to reimburse 
the Government for nil of it;; expenses for your travel and transportation, 
and that of your dependents, from the continental United States to such 
ovcrec-ae post of duty.

- 3< Travel to your pout of duty overseas and your return travel to the 
United .State.-;-, as well an travel performed overseas which in consistent with

I, will- normally be at the direction of yourl I
I Such travel wili be accompliched in cor.fo;-=ance with npplrcttoie--------

J535 a 4 1 : j a • > SECRET
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regulations ____________ | except wbe,-. afe 
eratlonal reasons to perform travel In accordance with 
of this organisation.

directed for op- 
the regulations

U. Salary and allowances F shall be re
tained by you to the extent that tney do not exc-eed the salary and allow-
ance payment due you sIb of your grade level with thia organize-_

5- Your status as an employee of this organisation will continue in 
full force and effect during your period of duty vitii your |
•and you •will continue to be entitled to all rights,, benefits and emoluments 
of such, status. Certain vsrlatlnnn in v- -> -e required, however,
to preserve the security |
t . .. I’.",.-...x ,r:~ ■ -.4*  ... —L-2= 

- ■' SECRET
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■-*?  r--“i67;- You will be.required “to keep' forever secret thio agreemerit^and 'all 
information which you way obtain by reason hereof, unless you are released

•in writing by this organization from this obligation. Violation of such 
secrecy nay subject you to criminal prosecution under the espionage laws, 
as amended, and other applicable laws and regulations. The termination of 

. your employment with this organization will not release you from the obli
gations of any security oath you may be required to take.

LIMITED STATES; C.^fU WZ.’iT

i635c SECRET



CONFIDENTIAL 
(When filled in)

IM P 0,8 T A NT

Central Processing xBroncb,haslJbee&^charge<lvyi.th -^sensibility 
■■for ,,erisufihg^^at?a:il-i^pip®es^p^ce8s.fng.rPCS.ktp'^,'K.eiaihaTO'"”' 

^reiidLeireif'tSe. fiteld version of "the EmployeeConduct Handbook. You 
will not be checked put ’ fo£ yp^pro^sed;.t^:pixup^ii-jpu.vsign~theL 

.•-.,follovli^-‘s'ta€^erit'!'Snd''retui!n "ftT'to' CPB'/y Your Bsrsosaei Officer 
can provide you-with a copy pf the Handbook.

M E M 0 R AN D’U M 0 F UNDERSTANDING-

I Hereby acknowledge that I have read and venderst-ar.A the 
contents of Field Han '.honk 20-4, Employee Conduct, car..-.-?. Io October 
l'C<j4. . . ... ___ - ., - .

J0£2?H 3. S£iTH

CONFIDENTIAL
•Grc-up .1 - Excluded fron 
a-ctceatie downgrading 
ar.A. ieclassificatlcn.
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REPORT OF SERVICE ABROAD FILE
TO:

Office of Personnel, Transactions and Records Brunch
PUNCHED

SERIAL.NO.
NAME

00789**

TH< NUMQta r&B <M MC«TM

SI'ITH Joseph

INSTRUCTIONS

Status Sictlon BY V-

MIDDLE

JB

ixtcar *r.oaa»>4r<  toot numoio in ‘coot*  coiuwi 
xctiKTioo otlrh ntroKt oatto or uoino

PCS OATES OF SERVICE

ARRIVAL 0/9 0/0 fVF( Of OATA ©7>

-omTv?
COUNTS*  ........ ....

■'Y • *.  r- j -rj if
S. < Bit i« ) i~r 

> 0 COAOtCTION 
t • CAMttlLATiOM

1 '•I ’ll' Vl »N7 -j'BVii' >7 \ 39 10

- ,. • r.—rt.. rv

40’4 t ..

-- I -1 ■* It - 4>;.* .....- '■<

TOY DATES OF SERVICE

AB41VAL 0/3 otaAftfutfe 0/0 TVP« Of OATA O/A 
USE 

G»*ar

MUhi.
M 0 H ». 1 i «t 11» « • M i » f M Pi r tr 4 •

> o TOY (Bailie)
* • CORftfCTtOM 
< • CANCILLATION

c»»r

WH(NTex Cty)

<t>0(

2S>1« 17-16 J»- 30 t 1 • »g H9- 94 19« M 37 4« >9 4 0-41 
TIT'

0 2 7 6 9 0 5 1 0 6 9
2 "6

OFFICE OF PER3OHHEL USE OHLY - PUHCH ABE4

X r»AYKL VOGCMt# WH-5^8-69 0 I SNATCH

—
DUTY STATUS O» Ttlff Ahn aTT£fcOAHC< RfPOBf

DOCUMENT (Of«TlFIC«fSOM *v DuCUWTHT CAT

/10/69 g 2130

leave

■BTPA9T0 JT I 1
___________ _ , ____ 1 i It m f 4<iafr?oFia

!x 1 m»»*k  mewm ASQ

5/13/69
4 t 5n 11 U

flit*  Ct«!U>» COaafCT. UAltO uFOl. SCORCH

1HIS SlPCSf bill. 8E FllEO III IKE OFFICE OF PES'OHSEL 
IM 7H£ iflOlVIOUAL'3 OFFICIAL PcSSWHEl FOl&ca

SECRET



JffiMIHAWDUM FOR;

C-:b' J

SUBJECT:
Change of liooio Leave Address

KET&ENCE HAM-313^.. 2g J^rUjL966.

It is requested that: the home icave^addross of .^SSSSBBjr;

'H4B££ta!BS*b.e'  .changed from 'Harrisburg, Pennsylvania to Cambridge,

Massachusetts

burg died in Kovember 1965/ and ha linn no other connections 

there. On the other hand his wife has relatives in Curahridgc 

-Massachusetts, and his daughter is attenlLv;;[

'in ]und iw.^lano;^

r • O'Ua 
>. Ciishmn 
’ereonncl .

Linear

•crsonncl

,w:t
At?.
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'•

It Is r- th;at the horce. .leave aJdi'ess •,»i' John W.
.  ’ - - .. .... 3. . , 4

j,.:' ; eS;cte‘nyec ?;f fbiir^v•'Pew:®yivanl'®Jtb^Ca?riln'l'df<e,' '

I'ia3ea chuse t tr: ..- 1? at re rniil.rilnc re la,tive ,lti, Ha.vi l tburg- tiifiti'

.In November']a?;d he r?'j‘ o'thej? connections there-.- • Oh the" 

other hand hie wife haa relatives in Gair.brifb.ce, Nar.sachunette, and

P 
.
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•pat »r Pt ng r rc» m>i «5 i G’»wj * f ; •

C, inCJiCiTt !Ou» riiH»t<iC( »O» RM*  Or insia’inr mam 1, t kmQ | )7«r Jorf anrf Jrrf c*«Jc»l
! •» ?h( 0O»f | 8ClO«t

Q23 •<»«*•  ’0 mt currine $tar 1 oh

r‘—n *<•  *9*iflito  ro me 4pQu io f cas /on a tour or out*,  *ttu  setter to pot 5»01 < un«M»(V <s me *oqu*«  fix 9, 
1——J INDICATE CMOlCt' C£,,£fp»OHtN ’■ ’’ ’jJ ’ ------

|0». CMQiCl - ?«»D. CMOlCt _■_■■■■_, ?»ao. CNQlCl  ■  ... .....

a DC A«ft|Ch(D fO ANOTHER tl’lD ft t A ’ | aa . « I TH fHftPfCT ’O ’OftftlOlt w I A9 I <INMT * T TO AxOTnIR FItLO STATION.
INDICATE CHOICE OP GEOGRAPHIC ARE*  OK ftPtCUIC STATION. 0A9(O ON QUAl I P ICAY I ON 3 *

10T. CHOICE ENO. CHOICE *1!W. CHOICE ...

19, w WvCM ItAYK 00 YOU DESIRE 0|T«|(N A 3 ft IGNMEMT 01 . x

INDICATE NUMBER OF VOftA --------- ----------------

JI, tHDiCtri TM| NUMBER AMO AOC OP DEPENDENTS 0HO BIIL OE TDAYflllNO 0*  MOVING wlTM YOUi

•41f'i and wo children; .i.;au: 42; 13, 6 •

H», INDICATE ANT CHANGE IN YOU*  PERSONAL 00 f AM IL Y. 0 I TUAf I ON VN|CN SHOULD IE CONSIDERED IM DETERMINING VOU« NEAT 

.*»»<«'■«»»  Deu-ii-e-.-to.- ;ue-- in- xhe-
M;d rre.'.-.u-ition i'r .n coll<is:*  oi' ;::; oj.ior -.vvu^Kor.

I GMA TURE.'i ^COyPLt TE~t IYEM_-NO,-.a0»J . .y£A ANgM I f rAUS/‘0HtE T,.^, TO I ND I C A f L-,C O^IPLI T I ON^ OP. ABOVE. PORTION OF ,TH I B^PORM,. _.

t''‘s’,'Tr:TAl'B€xCP^.tL7.CO^e.Y-.-S7jPi;-RVJSO«'AT^EU£L04STATTlON-<S'’^-^/^ -.-
11. ftt CONSIDERATION Of THE P AS f C« PE f» I C NCC • ARP Pt Bf OOMANC1. OP THE CM>'i6vCE / Hl3 CAP»C$$€O PBEPf RENCC P.OW MEME. 

ASSIGNMENT/ ANO THE 0TAfPI NO PEGU I REMER 70 OF ThL STATION. INDICATE YOUR RECOMMENDAT ION PON. NIt .N<AT AOtlONMENT 
ano3.traiminGi ‘j.'" .. • ^,..^7;. ...

The Station concurs in Subject’s request for his next . “
assignment. Based on the capabilities that he has demonstrated during 
his present tour of -duty, we have cvci’y reason to believe that ho 
will perforin in a professional and highly competent manner in either 
one of the three areas that he has selected. If Subject is considered 
for another/field assignment, it is strongly recommended that he be 
afforded official cover status.

<<. 71 ch.,:--jp. t cowpie re i rtu uti a. z , rB.r.euirT.r, s»<ei,r._To__ i no r c >rt cowPtcrio*.  of tuts (■o.ticw of thc ro»w.

' ro HE COMI-LCTCD BY APPrrOPRIAre CAHE£R SERVICE PEE ICER O» PEIiSONHEI. OFF ICCR <V MEAQOUAWIERS
r,'. ra cyaf >;>r’n*r  igb. or r*rc  p.if rrrre it her. ano PCftr’ouMAMCF or. (hi tufcovit, hi, e*niKsse;i  fscrt*»CNCs  ron mit 

.*S,MC*rw»r/T  . AHO r OF. STAFFING HCOU * Bf. »F n t, OF THC COHFOHOlf Tv .HICrr Hl 13 CMRIICHTI.V ASFlC~eO. IHOICATC “FOUR.
-> ;,»CC9M.ittp«T IOHSIfOB. HI O' Hl. f-A,jiG»>FlHTI«IFO'' TRA 1H IHCb — ~ : -. . /■onnel meeting of 24 February 1966 concurred t for auai.gnmenC.-S^' UTR. I .

f. 0 U-A-l Chis hma n
. NAME 0# CASEfR SERVICE OrffCi^ OU■ PEI’SOKNEL OFFICE)*

SECRET
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MEMORANDUM FOR: Director of Training

SUBJECT: Appreciation: Joseph Smith

1. " With your approval Mr. Joseph Smith, of OTR partici- ’ 
pated as a member of the Survey Team which during January - 
Marell 1967 reviewed thei effectiveness of the Propaganda Group 
of the CA Staff. This involvod;30 • full-Team meetings, inter/ 

‘views with 57 CS officors7,various specific Inquiries, and ’ 
numerous drafting sessions.

2. Throughout, Mr. Smith participated in-a most effec-— 
five professional manner bringing to bear his extensive back
ground in the Clandestine Services. His direct and objective 
approach to the problems considered in the course of the sur
vey made his contribution., to the overall Team effort invalu
able. The Team report, which I am still in process of discuss
ing within the Staff will bo of considerable value not only 
to this Staff in our future planning but also, I feel, to the 
future posture of the covert propaganda mlasion of the Clan
destine Services: thus 1 heartily commend Mr, Smith for his 
effective par tlcipa t:l on ,wl th the Survey Team in this., effort.„

3. I would appreciate your'conveying sr.y thanks to 
Mr. Smith.

Cord Meyer, Jr.
Chief 

Covert Action Staff



SECRET
. ' FIELD REASSIGNMENT QUESTIONNAIRE iA

" _ .<£z'Z’lJcriZzlZ N(?r COMPltJE________Fnr 4D0U*P  tt US USE ONLY__________________________________________ r

*UTMfMT (CA*  1OM Of %t<;*tAVU*t*  AbO Vf.« 1 f 1 C A f 1ON 0< 1*1*3  1 ThUQUCm ?. pllUWf
■i‘ j OF fuFLOTCF t Yt'AY) Fs?UdO llATEf/rRa *<*•  •«♦*>[  ***** Or AUFtRVtSfiR ftrut\----- -
-L 1 20 Sep °3- i.rz_^____________________ L—

date <frao .'<»• S*3);J
20 Sep 63, jc

- ! namf <, <.»» icial at hi. adquaruri " k’Z**  •
: A U I HOB 1 7E 0 TO AU I »<| N I 1 C A T£ J 1 C.NA f U« t 3 AMO *

o| »IW*  DATA 1*  IT<M> NOS. 1 TMBOUCM /. BCLOWr '?,'1 £ 113^1 S ♦*  ScOChfin

O.T« ;
f-

25 Seo 53 -
a ■ . ~

TO BE COMPLETED BY EMPLOYEE

1. DATt or OIWTmI f, OftAOC I- CURRENT POSITION Tint AMO GRADE

10 June 19£1 G3-14 Operations Officer, GS-12
?A. DATE OF PCS ARRIVAL IM 

K'ifu^"^?

4, SERVICE DlJlWlflOH (if knovn) >. CURRENT STATION 00 f ICLD BASE

D Buenos Aires
EXPECTED DATE Of OC*A*«

R. OTHER DUTY STATIONS 00 MHO BASES DURING CURRENT TOUR... ... .y... ..._. )4one -■ - - - --. 7C. EXPECTED DATE OF ARRIVAL 
' ^r^ME^OQUARTtOSWCI -- -

», WRITE A DESCRIPTION Of YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY fee*  epee note on rr*ntsitf*l  Fora).'

,. , . aCase offleer, for large-scale KUWOLF ’JOJ:?c,t with

b. supervisor of two staff agents conducting KUWOLF activities.
c. . Case officer for two unilateral KUWOLF projects. _____________

’’ • d . Station ’functional'officer’ for projects in' ’’■

4. T9.iwt^t.nr,r, httf ass t gumcmTi

A. WAtTC A £>n Hf' 0E3CWIPT I.ON OF TMC TYP*  OF WORK YOU VOULO PACtlW FOII YOUR UEKT ASSIGNMENT IF ITOlfFERS FROM 
;>n. T'JAJ/irlPICA/F.G 1^0, >a. ADO VC. ; JdF :Ydu,.HAVC.. MORE TmAM.OHC. PR EC t r t NCC.- ;l HO ICATE^-.Y.QJJR^CWOICCS. “>. - -- ■’ ..

IT not reassigned to present post, I would prefer to work in 
the pol 11: i c:i 1. action Held as a uni In I. era ■ case officer ’A'ith

., t;.ili’ .agen.t,.sta.tus,... I,..ljcLiC‘/.ev.My ,pas,t.._expc^iancc..and.^,.^ .. ..
performance qualifies me for tills type of assignment and'
I know that I find this type of work stimulating and 
challenging. Most preferred would be an assignment 
combining KG.TUBE and KUKOLF responsibilities.

ft. iNOICAfE Tfl4JH|jG YOU tttlll'vr YOU SHOULD MAV£ IH ORDER TO INL«LA$C YOL’R VAUUf TO THC ORGAMUHOa (tsfot
• e> coifl^t of eo&>r«w«. i I s *«  i i.«b I e ):

Hone, if reassigned to present post.

J ■w — A A3,53 zO2 SECRET
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13. CCMMlnTS

4. PiUriatMC' r'jo hl«7 *59  I C.huf.N 1 (conft*w»J)

C. 1 *i  0 i C * 1 ( »Ol>” PRUtRfftCI 10ft NUT A SSI Gnw| Rf 5*  i ft Star tnG ftUMO'.AS « . f AND > (for / t r, 2nd ,»nd Jrd choictl 
tft tffl M3*f3  ftCLOVi

j 1 j aifuftft IQ MT CU«RlftT JtAr | <M

» or, >9$ iGNEO TO M<APQuAflf(R$ FOR A TOu*  0/ DUTY. WITH a<3PfCf TO PQASIOlt ASS t GNUCftT /ft NC AOQU Aft r C»S. 
LmJ inDiCAIt CHOICE or COMPONENT:

is». cHoicDomcstic Ops ?no. cMorct Division DcsJ»Pj choice Division StAff

. &r ASSIGNED TO ANOTHER F | it D ST A T1 Oft. »ITh »E»R|CT 10 POSSIftlt OtASSIQNMCNT TO ANOTHER FIELD STATION.
L-2J INDICATE CMO IZ*-  n* **r  a no rP/ftftC BTATtOft, EASED ON QUALIFICATION}:__________

ttr. C*OtC _______ ___________________________________________ J ■

IQ. NON MUCH LEAVE 00 YOU DESIRE OllftEEN ASSIGNMENTS’ 

INDICATE NUMBER Of WOftX OAYJ - - -■ -

II. IHOICATC THC NUM8CQ ANO AGE OF DCPCHOCNTS VNO • ILL •£ T&AVllllNG OA MOVING WITH YOUl

3: aged 40, 11, and 3 years

|1». INDICATE ANY CHANGE IN YOUR PCRSONAl'OR FAM It y’- S< Tu“aT ION WHICH.9H0UL0' ftt' CONS ID(REO.~I N-OETCRMIN ING. YOUR NEAT 
ASSIGNMENT . ■ .
Eldest daughter attending college in the United States.

VI. SIGNATURE i COMPLETE ITEM W. S« TRANSMIT TAL‘7shE ET^Vd TlipicifcTCOilPLC TIQM'OF'ABOyt PORTION .OF^THI Sl-FORM.^ .

TO। BE COMPLETED BY SUPER?ISOfl AT FIELD STATION ... /

is\ ' IN CONSIOERAT ION OF ' THE'PAS T>£ XPER'1 ENCE£aN0'-'P£ RFORMAfl’Ct^OF^ THE fMPLOYCCj HIS CXPRESSEOPREFCREMCE FOR NEXT 
ASSIGNMENT. ANO THE STAFFING REQUIREMENTS OF THE 'T*TI  ON~ Tiio 1 CAT C'YOuR'RCCOMMENO AT lON^FORvMi S NEXT - ASS ICNUENT^ ' 
AND TRAINING! ’

Supervisor and Chief of Station concur with the employee’s expressed 
desires. While assigned to this Station this employee has made an 
important contribution to the. Station’s KUWOLF program which 
doubtless will continue to be the case should he be reassigned 
to this Station.

14. SIGNATURE; CGM*LLTf.  ITEM NO. 9*1.  TRANSMITTAL *Mt£7. TO INDICATE COHPLf. 1 1 Oil OF THIS PORTION OF THE FORM.

r . . ... TO Rt COMPLcTfD BY AP»‘ROFR 1 ATE' CAREER SERVICE OFFICER OR PERSONNEL OFFICER AT HEADOuARTtRS
15. 1 N CONS iVed'aTI ON'OF c-ThF.j*P a3T,"fcX E^ANpL^pE O/Of’.HAfrCfcJ’-OF, T HF^EMP.LOY t £ ,. >H 5 E XPR C S S EO, PRE FCREHCF FOR NEXT

AS'SI&HMFHT. *HD  T HF. STAFFING R t QH 1 RfME NTS*  OF ?xi C’CmPO’ICNT TO^ftH ICH"HflS*  CURH ENT LY ASS1 CNtO . 1 ND ICAT€*YOUIi<- -,*■?  •J"' 
RECOMMiftDATIONS FOR HlG NVAT ASSIGNMENT AND TRAINING:

Recora.crid’*'r?>'&nrn ’’ i<S- s i.-'-L~ . .. . . ,y

If. N»HE OF CAWfF.R SERVICf OFF 17,10 OR PERSONNEL CFFIC£P 

z

DATE

^5>XrrrXTCDJ___  ^7 f

--------------------- X

Pohert b. Car.b.man
- ■ ■ for us£ ir caries service

IT . EMPLOYEE CZJ HaS wOr °r-lM NOTIFIED OF Vi AN ft 10

D£aS5»CnWE«T
fl'£Ftft£hC£ • /
OISPAfCH NO./ZA-z '. • ' CAOL£ NO. _____ -

IS. TYPED 00 PflINTCD NAMF, 39. SIGNATURE

21. TITLC 21. DATE

__________

SECRET
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n / i !:«.»

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent®) for an illness,

injury, or death Incurred on ■' c ■'-■'■<- * ...

Thia notice should be filed in th? employee's Official Poreonnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

94TI ee M7ICI

2^-

1 
5

1 
» i' c

’•0
 

- t

I

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

1076 ....   SECRET



Sopplv to 5ia(f ,1,’c rwc*:  I Action

Ef f r, t! •. p 2_Z. L’lAX- J962

Pc nr Nt

hi view of your cruitumplated cover ;(.-,r.>y/in>tnl, you have been 
designated a Staff A genlTho purpose (;i;a Supplement is to call your 
attention to cr.icilog policies which are jeir'-cularly material to you while 
you aru so dcsignat'-d and to e>:t forth certain rights and obligations 
incident to your utalus as an appointed enipluycn. . <••

1. Fayrol I Administration'. As in'icated in your Staff Agent 1’graot 
Action, your, present salary anil grade ar>- S 11,675. UO and GS-13 
respectively, and you are entitled to receive the salary, aHow.mces an<3~' 
otiiBr benefits aofjlic.ibh: thereto, however, certain |

I J 5----------------

(d) :L permanent ••juartern are not furnish?!!., youc. cuarteun allow

ance v/iil be i;i-a;;t!.-d at rhe tnaxirnum rat-" estnr.dished for /■■.■•ur po.t-t 

of a.isig’t-intCsnt, family status and y.Th.'Jv.. No account ing for this 

allowance1 will l;e requtrod.
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/d.a„ r, u-d In >

VERIFIED RECORD OF OVERSEAS SERVICE ...

TO:
Off ire of Herzonnel, Stutlntlcal iif.-porting Brunch, POOM Vj't Curie Hall

EMPLOYEE SEP f AL hf/,
liA'/L OF EMPLOYEE err ice/component

i cf f ip»t Miouir.

_ ' /-« < L

1 -z-\
n- m 

gV

fiv |6’ 1 - '

\J 1 O ’ | INSTRUCTIONS

xs use <PPftOP#|Att $?ACt • £<.&• IO_ftr P Oft f -_0 ATA P0» tlfM'ft PCS OP . T0Y1NS tAT APPftOPft 1 Af f. COOC MUMDC ft IN *COOC*  COLI
5- TO"DMICNATt tVAWfisi”* t«"OP ftAOTcrUAFAr/ COftft'tCf 1 6*".  ‘ Oft C ’A« t LUA.T 1 ON (bi»i 'CP Oft f Va ft * '“ft V USING “

NUMBFft rbft TM *0*1*,  APO LAST TftD DIGIT# ONLY PDA YtAQ.

PCS'O*TfS OF SERVICE

, ' 'firPC OP DATA” » ‘'am |Val "■>■ ■ "ucpti i u«r counror OM I f

v<?« r<* p *- r • tF * * ueft r« o a < Tf 4 A
_ .1 PC0. (Rb» ic ____ .:.

3 » CORftfC.Tldfc ' 
<1 . CANCELLATION -

'•'■ io’.j ~w-h- '•34'#57 15» 31-

//
^2-

TD7 UATF.5 OP SERVICE

TY^t or t>( PAWTU9E frITuf'N AfiCAMI OMt T

2 . TOY (Vatic> 
a • COfti’ccriO?! 
A . CANCELLATION

<«fr f WflU ft » f

?.G- 3 I

ft » a

33

if •> NT H

#«• 35

p * * • 1 » a
40. 42

27 2I3‘ 29 3 ti. 31 ta. 33

X. . .. . •SOl>Ct OF ftLCQHO DOCUMENT
... .... 'A' -; < >- V _■•■•--'■

SECRETI'i5la



Jt#’ liJOvi' I
COHIRACT INFORMATION ANO CHECK LIST

Gl St "Al

LXJ

Staff Bsiploygo

PflIOP fo TH11 CCMBtr.T . j

>. ALiOtWfNT NO. A. SLOT NO. I

)A. V UNO 9
BAF-8A8 jZlEi__ ILL”

Staff Employee - 9 Soptetnbei' 1951 to Sato

Staff Agnnt
PERSONAL PATA

M. ClhllMNlt 
u. s.

it. IF NOT U.S. CIIIZT-ft. INDIVIDUAL IS A F(RMA« 
HINT RtSlDTNT ALIEN [------- 1 rf| r~J H0

I). ACC
Ao

14. DATt Gr fliaiw (ifonfh, day.

16 June 1921

Harrisburg, Pennsylvania, U.S Arlington, Virginia

IS. NUMBER OF DEPENDENTS (Nat including individual) 
RELATIONSHIP ANO ACCr

Joanne Hofftem - Wife - 38

IS, INDIVIDUAL I*  RtlATtO TO A J.tAFP (MPLOVtt, STAFF AGINT 
AN INDIVIDUAL CURRENTLY ROAIINQ FOR TM 4««KT IN 10MC

RELAYI0N9H

1-.

SECT ION I I I -. U.'S. MILITARY STATUS •

-
to. BCjtRVC 
........ HO

M. VETERAN

Yeo ■ 7 - v ?-i..

U. IF RLYIQtp. INDICATE CATEOORV (Langavity. t^ahat div 1
«bll it yl- «•?.» ic d Ivtbil it y non*c69ft«0  1

A). ORANC.H OF SLAVICS 

Armv

84. RANK Ok GRADE 

r - Corporal

;S. DRAFT CLICIOLE te. DRAFT DtFIfrbtf NroorAl NT 0 1 

”C,A ffl “

SECTION IV ” * ‘ COMPENSATION

<_• .

37. BASIC SALARY IS. >OST D II FLHENT 1 AL FS. COVER (Rttokdcvn, if any)

j 11,650 SA

allowances (»oauAu.y GBANrm only to brsidbnts or ths united statss)*'

JO, ftbtftM, TAA ■ITHUOLOINC

covta CIA I

n« a. VO 1

u 4 W 4 I

SECT ION V

31 . 0u.XRtf.HS3>5<X> 33. FOST

\CCyt»^.(dre*A‘Jfo'*o, it- any}.. ,

31. orHER fly

Equalization $91? and 10$ Stuff Agent Prezaitra pay

Exh ■
J? . TO £»€ SHIPPED 3?A. mmC TO BE 5T0RL0 JB, PCHSONAL VEHICLE TO nt SH mo IF.

?! . « I .0 K Jx 1"’ jn » I .. J f»0
___ J______________ LA1_____ j Xi.

See 18 above

41. ?UUimt Aeni*  ACCOUNT *9  ; l • V v WILL St |m C QNF C R MA *»<  C • 1 T *i  1
• » fcWk'T |-9tl • *41  U III *«1  I

StCl iOH V I .1 ,.0<4f Al IONAL IxPtSSES |

43, CF thl'iRMATIVN 4 4 . 4 t»T taT*  i«iMrST
144. CftrJfl 1

4>t yj»Ui* ’ AND »C C v*  T k B 1 L 1 I • RILL At 1*  CCN*  U«M*NC<  *!'*•  1

rx"lf»*  H«t«fl«.« ♦••o»OO J

2Qq SECRET <«>



CONTRACT INFORMATIOM AHO CHECK LIST 
(CONTIHUEO)

nr. tttTturTifVUt nv nt.tr jm.pt ,
M c r to*  yin________ ____________________________qthiw nr».r > t rs _________________ _______________________ . ‘ .

««. (5**  f 90-ilS. 9 JO-iJO. 9 J0-«7O. f JO-/ODO. and HP JO-AJO-t. 99 JO-IOOO-i tttrrftat wilt tot
bmofitt feflltthl*  to mHo.i tUtfotiot ot fo*ifict  fintootiil,)

AU. bonoflto and allowances of a staff employee.

|section x OFFSET OF INCOVf.

I90. orrsir or i««cot*f  ano otm(a (^omvt’iTi 
I •rtochtd httfto.)

DtRlVtO TROW COVFR AC»1V1 f1 ( S

□ □..........
ftf th*»  tofoi, tvtfi/r

i5C”1 ।
in topofoto «9*O

|SECT ION XI TERM
|»f. outflow tf. tniCIIVl OAT( 91. RCNtWARtC

11 1 2 1 June 106?
(_Xj ri< □ ••

1 94' VOMINAnOtt ttOfICt (Hu»b*f  of d»v») >9- rOBItlTuAt OF RETURN FOR RI.9 1 GNAT ION PRtOR TO CONfAACV fIRMtNATlOh
" W •• ■---------------- ....... , HA - - . 1 . J » t | ~ f a 9 t .

IitciION XI1 FUNCTION
194. primao fUhCflOH (Ct. 91, FP, othot)

»/■ GENERAL 0CSC4l?r(CM Of QuflES T9 Of PlNTORMfO

QUM. I f I CAT IONS

Ifl. ItHCE

Eoe personnel file.

Graduate utudy, fflutos*/  & Politics (2 couroee).
T>ttg?€ ?A ^an?A.J___ ______________________

t 0 ;’.'4 ?.'l PW ! □« TO C • •«

01. GfVl I L U 5 «'/1 04Tf3. I r lO-l TjTLC Qft

Bee Personnel file.
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SECRET >
( <A»»» fi I f»<l !*  f

PER.vOIC SUPPLEMENT 1 Hl 9 0 A »| j

IWOMl « i$TOnr srarcMEHi

IlHItVCTIMS |

Thia hjta ptorirln fha »* it oftlvial fteottlt vt / / h» > »(»1 tuff ont. Erfn thutogh if d'jpliiflftl

infainolion you hsta pttit tt. it •( / / A# «t,-»ii4tr tut you !•> ruvplnit JfL/|y?TT_/ (5/0* */**  YJ-ia 1
onllfflr. T»V OOO'i rrt-ilflf jS.* ‘ * 1 •' " V ( tSroufh fit if th?r» t<»» » thantf • f n t • f f.u an f o r art un duty * t t h 1
(Kf orgonitatlon of if »•»•♦ <A» •iu« C'lfplftt tiiffttff than you htft p/frioutly ftpoflfd. 1

o section i GENERAL

; SpvTtf HI K jt.K.\AoLT)G (<
>. CuubcnT aooacM (.»«-. i V»<» , $!•(•) 1. ri»WAR<Mf AULRli? (Mu. , Sitoat, City, tana, Slotof I

- I- . w N, 74. sr 

H I *1  x . ■ So-.-.-t < (..o 2-
71 t'l! nf,i Itn A , va- .

• 1 4...MOWC KLtR.HdN t_ NUM BE Rj.-'- - r >. STAir, URRirORV. FOifif 9910*1  OR COUNTS*  IN FMICH rou NO*  CLAIM ftrtlOt«iCc|
. ' r,. - •'.• • a • _■ nv|. - , . . _ y __ . . ■ - . -

•' ' _________________________ /.’. '■ i ' .'v .//-z
e StCFlOfl 11 FtRSOei T9 Bt SOTIFICO IN CASE OF EMERGENCY I <

1 1. Kami > R IJIOING IN U j. a . n f LA r 1 Dh iH t A 1

J. HOmC ADDRC5J (Wo- , • Si f *•*»  <«*r.  * >n» . Cuunfry). ............... ,1-

i '•t' ■'-■..
— ;■?• 4. Duiihiss Ao6«rM (M'h7 $t»o»tv‘C»i •j. Atoo*. ’’ St4t». Country )• ■ ih'oi CATf-h Aut .nr-- f 1 RM OR.- FMi'tOTlR-M r-ArptrfCROtr.-'-X I

'. : Z-'Z..... ..

9- hOMt Hll.PHOM ftUURftt 1 9> Uu Jl Nt 69 TELLPHONt UUMfltA f. Nt], MMPhOnC fZTltiSiati I

'' . ■ . /.V'.-'.- s-T /'i/j’ __ ■ / J/ i ' • • ' - A /t' ________________________ ■-• 1

’• ' • 8. .IN CAM C» CMtnr.ruc? , •ilttlH Ciosi’. > UAUVtE (Spouts, pnthtrf) ,iAr 4Ug,j Nf tiO T t»ICO. if AuC*t  *»O  F f f 1 C A T1 ON 1
-:' :. *••  •/ 1 . • . .. • 5 no f in.3 1 RABI E Rt»; AuM nt him. It* on OTHER RIAC0N5. n.CASF. SO ‘TArt,

c CC- ■t’.tj ,'../y rif

0 scenes tn MARITAL STATUS
1 °

I- CnCCn (al <>•.(■< - [ [ j 1 •< Git | V | MAIHf I i () [ | WIUOMT; - | | 1! » a n A 11 n I ;;i VG.-.CtO | ; A'HMjt.LfD |

/ ■ ‘ 2. FU»N1‘JU OA1E. frLACC Afiff l»EA.»O*»  » OR ALA SET’AR A F1 Oh 5 , D< VO WCC fl OR AlihULU f«- ! 5

- f . - ■ :

-• >
/7; . . _ • X 'r-.'-* - - I •-•

‘iPlHl-'tlf. !/ A.r- >. .1 > cnct, lUcJiiJ/ni .iuttu 1 aor, l a . u ,*  a irptnali’ i" C f f f - f (<> f ta a f »! to m 1
.’.!» » A,:.1}./ j 1 7 • ,: ■ ■; < ; 1 !t •■ t ■< « .*.;  f ill *•  r •' » •■ • e t ■• a r । . z/ 0-3 , r i .i .• r. t : t I .< i e ,f p t t ■ .'v*  il.i i q f •> f ■*  11}r . I

. J,. KAAJC . I r ' » ‘ ; if 1‘ t .; r :•. j t 1, ,, 1 } 1

'1 
1 

■ 
1 

i 
i 

■H
 

<1 

><! 

• 
11 

n«̂
l 

/

Z''Z.£'7/ --•* j; [•• ■■"

" i - s.A- (»*1£  or MAURI *Gf  1? i'LAU O» U* ’SAif, {City. Cutn, try)
/ ,-t •,‘ ti ■ ‘ • ' * I /. ’ - , ff ’. f .

f.. AUprjrs'i o-‘ srour.r umvM maRhiagc < .s V*  . S11 r :*  ’ . City, 51 n < «•, Cfun t r / )

• ■ ** ' ’ - < •» ■, , * •, 1* '" <tf/*  ' /1 y' , t 1 /,

, ?. I.IVI1C j j- El * t f St A
•?i ( 9- £W5t. GF CM fit

-s.i J ...u_____ .
1..

IO. CUftfttnT AOCRSfil / ■? • * ■♦.»aecf) 1

‘ St f •» ri . . . -:

>1. our c? eiftm |'i. flaci. of V * «M (CHy. Co„-llT)
i "*  * ■'/ ‘t | - .0 /’ •'■’/

• if oC'fci sjjrs’vt n? a?,• 1«• l 4 T’l 'C» or EN lfl>

/ j

1 j. C । t i Z C’4 .•*►♦  i ** i C'oun I • f j < 5 OATl AC*Kt>«LU  । ’ ! • >Ciu>«Cf> (C>tt, 5i o t e , L 'h/H t o r } I
• ' - ■ i /' • •■

! a. occu*  a r1 on I f Ppi HNT r v* 1} 0> I ft (4/«o i i vo fotnaf os>p t at a i . uf I 1 tpoi.it it •lo^aoaoti u • 1

.■..-■■• ; W*tr^p  1 o-t, icof 1 to f.'filiVflt]

iO. t*»*  1 o>« «• n e«t ounM-dt *ov»i

/ / /'

5 a at!. Clip. 31 at it, i.'»nnUf}

SECflOs III CiXTIt'jl 0 P) P*C£  t

»o«x unub SECRET
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SECRET
t tr- I

SICTlOM HI COHTIRuED fAw face 1
i». omj ur Mjiiraa, srn»ict or flPQUSt (ytov »»<l To- ) B> ICATn as? year

/"’ /'/ ‘ •' » t f 1S M
.

U- oranch or srnvict ?>■ COUStA*  UITM WHICM wuifpi M*YICt  AirtLIATO.
/'KM-' ’■■■■J /•> ’ f <!. '• ■■y. ■ ■

tt- details cr other (BVtCfa U.S. OU IOREIGN

0 SECTION IV RELATIVES 8V BLOOD, MARRIAGE OR AOOPTIOi 1VIHG »EW*D  OR who Mt nor U.9. CITIZtRS

I. FULL NAHC ( !-*•  1 ‘fit •< •***  ddl •) 1. «(LAfidbj*m >> acc

4. ADDRESS 00 COUNTBr IN RNIC*  
1

01LATIVC 0C9IOCS

9*  CiTIKMHiF (Country) •• FNCQUCNCV Of CONTACT 7< DATE OF LA8T CONTACT

.' li FULL NAME (Ln»t'fif»t‘Hid4io). I. atlATIOWf**!*  >» ACC

4« ADDRESS 00 COUNTRY IN WHICH 
2 ,

0CLATIVK 0C8IOCS

8- CITIZENSHIP (Country) • FitOUtNCV Of CONTACT’ . b SATE Of LAST CONTACT

1. FULL -NAME 1 £• « t * F/t• t • tti drtlo ) • !• MLAT-lOiiHlf 8- A6C

4< ADDRESS CR COUNT0V IN •MICH 'BtiAXtvc act iocs -

fl. CITIZENSHIP \Country) 8- ratouiNCY of contact ’ 7/ SATE OF LAfl T CONTACT

»• FULL NAME ( Lo» t • Ft t a r •Midrit ) ?. RELATIDNS-JP 3» AGC ‘

4’ ADORLSg 00 COUNTRY )H WHICH 
4

RELATIVE, niSI0£5

5- ClHZtMSHfP (Country) 4- FRAOUENCY OF CONTACT T« SATE or LAST CONTACT

fl- ‘SPECIAL niMAR<n. tt ANY, C 0«C IHN IN THCSE W£LA 7 1 VCO

* S6CTI0H v Fin MCI AL STATUS ' G

auf yqj ENTHtcir otr»fnofr«f on vOun SHMW- !'<[ 1'cs I ! vi

?.. do »•)•! hav». any financial intculs f tri. OH OFFICIAL CONhfCTt'C-N NON*  U.S. C O»P 04 »fi 0*5.  OW GUSIMSSES OS IN Oft
WITH u.jj. CfWPOft AT i ON 5 Oft buSINt? 5E9 HAVING- SUOifANTIAL rCfttlCN ISTE»£$T$-1 ‘ j I t £1 1/1.10. IF YOU HAVE
•IJttmo “ri.5." r.ivf COMPLETE DC t AILS ON a SEPARATE SHUT AND ATTACH. IN A SEUID t»7tf.CP€.

3. OU *OU  NKC£ I»£ AN ANNUITY FROM Tilt, IHltfEO 5TAf£5 Oft OIS»:lf J fitf C01LV3JA GCYI SS9J h r. *Nf  ftCT.tRCMENT ACT.
pincjon. o'! f. $upf 11 a r i on res h.ili !A•r 00 NAVAL 5 C PV1C t ? r^“! v? - .H };n- ' -

* • ■*■■  । ■.
, 4. tr T Ou HAVE ANtWI B f.u 'v r. 5 ’ to QU£$ I 1 0'1 J AOOVE , G 1 V t. TLOI'A'Li.

iiHMCur wtrcncNcr ro rci;? salary. STATE OfMIft. SOUUCCfl ~t RICURSixT t>CCv’J i i c • T l □ 9» f»iCf-DlNG 1 Hni.

-

j ■ SCCTICH V COnrmUfO TO P4C£ .?

* . . •, SECRET „-• •.
- Z 2



SECTION V COxTIHUtO fWH PACE 2

ci then ship

SECRET

rsppci tri'

TO OVtSTION 1 A0OVI. GIVI PAATICULAAS

SECTION VI ______________ ■
I. COUNTRY Or CURRCNT CITUCNSHIP 1- CITI St A SHIP AC OU I At 0 0T

■ CIVC PARTICULARS

SECTION VII. epucXtion

NAMt AHO LOCATION OF C.QLlCGC OR UNIVERSITY
, 5UOJ*-Cf A T TENOf.C* DEGREE 

REC‘0
DATE 
HEC*O

SCM/OTB MiJ, 
COMPLETED 
(Specify)«i» lot « »16 • v f> 6 w t b

C E!'-< £-Cl~
z? 

r iZ s. /7vt? X A rt'il
। ,^ F*  

t‘i. 1 jl.’ff i'lpi

H,<T i!'i •/ <. /<</ 7
? • .

NAME Of SCHOOL 3 Tun*  C»» SP (.C 1 Al. » Z A T 1 ON •
' . ■ 0 A T I z A ! Tl HOI 0 TOTAL .

».« c• ’ TO HOURS

4- ‘JILIfAj*?  !Ri;.N!.vr. (f.tl! du t v in « pe i <J i i i « >{ »ctinolt nuv.5 *•• *. /ntri!iten<-. i C U 1 1 aaH • . PIC.)

NAMf er school ■j TiiO r 0.1 SPEC t *L  t ZA J tO'i
-::r' • t r 15:: f □ v n r < r

» i> • t < • 3

!'PI. tnh 2T-i-:r ! •; .--> »• 1 e. ■ <L±J/7 -yv / .'f

.- ■• t J' > . ,' ’ -'’v

SECRtI 
3



. SECRET-- r<» >
• yi11__________________________________________ GEOGRAPHIC AfftA U0VLCGL____________________________________________________________

I i•111* Bl k G» *%» •OBft&M REGIONS OB COu«TBl£l or Y CU *»»( GAINED *S * M SUL f QF MStDIVCI. MABEL
»TuOv or i?n a$sir^«M(Sf OfH{R Tm*r ob&Ar i/• r ■ O*» |iPCRit«iC(. CCLC*** ’Type nr P(Ciili.‘(t ANO BL !0 GE■* >•*

_____ OlCMt T..t er HC.lCOSl SVC*  corf'i. H.a.CM- vrillTHS. *»li»C»9S.  tr^yir'C.ri. r<srm. trc.

NAME Of REGlOtR OR COUNTRY TYPE Of pPtCIALI/(O RtOBLCOGE
c»us or 

RIS’OIRCI. 
T«*»EL.  Etc.

RRC.RLEOBC ACOultO BY

met TRAVEL sruov
ton 

BBBIGM*

;— x/

C'- A r /*>

/V 7 

'■ ■ f
—

it i / 'y7

t. INDICATE TN( PURPOSE OP VISIT. RESIDENCE 99 TRAVEL '999'' EAO4 OF THE REGIOMSORCOUNTRIEELISTCD ABOVE

3- LIST BELOW *NY  FQOtia REGIONS OR COUNTRIES Of WHICH YOU HAVE GAINED RNOVLEOGE AS A RESULT Qf ORGAN IJAT|O» 
ASSIGNMENT OR AC MV t TV*  ----- --- ...............................

SECTION IX’ TtPibG AJID STENOGRAPHIC SKILLS . ..._________ __________________________ ••

NAME Of REGION OR COUNTRY type or spcci'ali ito rncbleoge
dates or 

RtSIDENCiZ 

TRAVEL. ETC.

KMOBLtOW ’acquired 0V 7

HOQTS
A5SI GAM£!RX

■ FIELD 
ASSIGNMENT

TRAIN*
ING ’

' / J

z2<->// 77o >.•/ 7^- 2^
■Il ■ I

/ < _ .. /;7 v -(

/ ‘ it

4- INDICATE OTHER BU9INE-SS MACHINES tf I Th Bita r9V MIVChIO ORWATKC (MTHIthCf OB TRA IN I-1G «♦,€ »r .
jfaph, Card Punch, etc.j ‘

. TYPING (9.P.U. ) 2. SHOR TMANDf v. P. U. j!
3- 5HCHTMAND SYS* £w USED • CHE.CR <X* APPROPRIATE ITEM

- | GR£Gs| | SP.EEOBR 1 ? >*«C.| jsiENOTvPL [ o Twf h ( Spec i fr):

SECTION. X ._______________________ ' - ' ,_______________ SPECK QUALIFICATIONS________________________________
I. LIST ALL HOBBIES A.ND SPORTS IN WHICH YCU ARE ACTIVE OR HAVE ACIiVtLT P AM j l C » F A ».£ 0. INDICATE YOU* p NCf I C 11 *»C F

1- INDICATE ANY SPECIAL QUALIFICATIONS. DESuLT‘NG /»O44'CAPE R'jtNCE OR TRAINING. mi(n m'| Gh.T Fit YCV fCR * PARTICULAR' 
POSITION OR TYPE Qf bQm< • ' -

4. tf'vOu ART A LiC-*Sft? OR CLATiftiC BfUI'l 0/ ANY TRADE OR PROFESSION (Pilat. S t •< 11 i < i an. Cfatater. Teacner
L««rer. CPA. Vsdic»l Technician, etc.). luOlCATC Th£ KlhC OF LlCtNSC O’ CLtT•FIC<T£, name Cl tltV'YO STATE. anO 
REGISTRY kF anvan.

SECRET
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SECRET

3CCTI0N X COMTinutO fWH P4G€ 4

pucm. ication OAtr

*«’ PUBLIC S'EAlING AND OTLAIIONS EaPERICNCC

r<
TO- PROFESSIONAL , ACAOtMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NO*  OR WERE FORMERLY A

•••

W®*Q€». •. LIST ACADEMIC HONORS YOU HAVE AECCIYIO.

A.
_________________________________________________________________________________________________________ :/ ■.■ • -■ 
«CTig» XI OaCMiaTIOM WOW CXPCglC«C£ - SlKCC LAST CCXPltTIOX Of A PCRSOAXtl QOAIIFICATIGXS QUtSTIOXXAIDt •••

1

1

inclusive DATES (fro**  O»d Ti»)
L 1 ?r 7- (xL n< f

GRADE

M

»■ OPFICE/OivillON/BRANCH OF ASSIGNMENT T

D2> /I/A ____________ 1

<• Ytfl. QP EMPLOYEES UNDEA YOuR DIRECT 

SUPERVISION zw '
>*  y

s< officiai. position, ‘rmi * I
c?az»c/r^ C-^.e-r • T

S' OCSCftIPT'lON OF DUTIES /

- I

1
1- k'lCiuSIVf DATES f/ro«» and To*)

" r/i.i r 1$ IL'
2. GRADE J

I i J

1. 'OFFICr./OIVI SION/ 
_ ’Z^X'/ At--''/

4- -MK <JF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION /./I / ( ••? <—

tr- SiJSCS I A 11 ON OF DUTIES V'
'■y*7  /is'-/Z« i■ c Z■ 'y'/"'

I V

1 j 1. l.-i'A'jine OAffS (Pro**  and To-.) j. 6HADI . OFF iCt/fJI VI SION/DWANCh OF ASSIGNMENT

1 'L L

*. M?.. OF EWFlOvtCS UNOCA VOUA DlfHCT 
'lUPEavlSION

<k OFF ICl A POSI f JON. Tt TLE .
1

1 <«■ i > t i qh or our its |

1 1 ' T
1

r . Iivxu." » >•*,  OATE 9 (Proa, and Tn-). 2. GRADE 3 OFF 1 Ct/O 1 7 1 iT 1 ON/OAANCN OF ASSIOXMEnT

I i 4 • wk •?« EMPLOYEES UMDSV VOu.A DIRECT 
r5iA | $1 ON

•>. OFFICIAL POStllOM TITLE
• 1 z

i ;

I J 
j 5 
| !

. ?iO*  vF OuTi'5 - •

1 < B*TE ‘j f?rv»- m< d Ta- ) . GA ADA । J CF» i £ t/G | v I 5 I Gn/9n AN CH OF ASSIGNmCn*

T •».K rNPiO^EES UHDlfl YOUfl OlAfCT i
MEVISI5Y |

_______ . .... _ L

J. o» » »C 1 POS l t ION I 1 TLE

1 j
OF DU*  lt9

<

(U»» add, *> • *<?wi  fad) I

SECRET
3
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I. M IJONHtl NO. {• •)

SECRET
(When Filled In)

LANGUAGE PROFfCIENCY AND AWARDS DATA

IG t>* ft Qf W

J LA* ’ FrtJT 4 O'net o« CXVISJOM

/ dati of nsT m^si 9 AHMVr«*/A*r  DATt 9 GAAOf

»£> •/ > 3 , - j 2!Z> ,J__ • ) :

> IANOuaOC

2. ID NO

6 LAMO, COM CH 27)

»2. rnr %o»«>2 ASON PC*’AMINO HM

z.-. AWY POt »W*tt WBTMdlll) ftCNUNUAri&M mAAjNGiV] UNDtnf ANU»*0  (M)

HTAlUJM UHl irvn R I . y . ..... I 1

u tuGaaffV{3V) M- . WFiWAWAtO____
x>: A AOAtVUtfNT (A)

MAHTTNANCf (M)

IKm/^aK. (!)
MTftWDurt . ft 
HJGH (M)

tf A&MO {9) l>|

COMrtfMT'ftt't iCf

&A$fO ON TtAMNO n<Af WA> 
M^fTO }D) 6® VOLUMTAir fV)M

NA A G-H * « . : ■ - ■_____ Li____ '._____________ ;
’^wajdea n»A>ON} (XMJ}

OMAtM ■

SlQNA’UKt

WJUTWr-r ■'■■ ■' . W|| ■>««

|7 l Ctr*V  »MA’ HA«i ASf AVAM4U
ONOAnCN W; NO?

■-. \ r - • - —- - -
QUJKM AHOJAdtff NO;
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VERIFIED RECORO OF OVERSEAS SERVICE 237949 HAR 162

TO: ~.
Office of Personnel, Statistical Heportin^ Brunch, ROON 192 Curie Hall

CV^LOYCC SERIAL NO.
N.AVC OF IMTlOYtt

OTFICE/COMPONCNT
LAST F IRST . NICOLE

I.B (Frlnt)

^7^/7-// < .^/i /?

><• to

INSTRUCTIONS

Ulf APPROPRIATE SPACE BELON TO REPORT OATA FOR EITHER PCS OR TOY. INSERT APPROPRIATE COOK NUMBER IN *COOC*  COLUMN 

TO OCOICNATE WHETHER SUBMISSION l| OF BASIC OATA..CORRECTION. OR.CANCCLLAT 1 ON (Orrq«I|). REPORT OATES BY USINQ TNC 
NUMBER FOR TNC MONTH. ANO LAST TWO OIOITB ONLY FOR YEAR.

PCS DATES OP SERVICE - '
TYPE OF OATA ARRIVAL OEFARTURK COUNTRY OMIT ,

1 . PCS 
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■0 • CANCELLATION-

eoot a O nv tt 04 V acatM PA V VIA*

....

30*41
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........ - \ _ -1 —^-^--4
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eao i wo «t Th ' ptt TT 11 UQ111 P • V tl n
30-41
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I

fp//

SOURCE OF RECORD .DOCUMfNT

TRAVEL' VOUCHER DISPATCH

CABLE - , DUTY STATUS OR TIME ANO ATTKnOAMCE OfPOaT

OTHER (Spoilt?) ,

DOCUMENT JOINT t F ICAT ION HL) . OOCUMENf OATE/FERIOO - -

&EMaR*9

PARED NY 1 «r!»e* t’ AMhpr*ito O'*  
SCURCI DOCUMtnT

PO»< OATA UIAWIIO E0>3ICr. i> 
ootvNiNi ci?t a

// ' -Z’ / -> ’
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KUCRAilDUK FOfi: Chief, FE/PIA 
’ ' ■. i

SUBJECT I Appreciation for.Briefing cf | 
Government Officials

1, FEj would like to take tils opportunity to express its 
Appreciation^for the brlfcfiog t>T Mr« Jooeph Smith on______  
1A Septenter for the benefit of |

2. Before beginning the return portion of their trip to 
>he two officials requested that their expressions of 

gratitude be conveyed to Kr. Smith for his presentation on subjects 
of mutual interest*

3. Briefings such as these contribute materially to our 
relationships with? these officials and their organizations and 
result in considerable benefit to. ths overall UiS. Intelligence 
effort in I__________ four continued indulgence auid cooperation are
requested.

F. FondlgFE/,\
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’■ '' CO.IFIDEHTIAL
't • *■

I' ■ •

i • . . •-■

r . .

8 January 1962

MEMORANDUM FORt Mr, j). Oalth

SUBJECT t Comendation for Services Performed In 
Connection with President John F. Kennedy’s 
Visit to Venosuela and Colombia

I 1. It gives mea great deal ofpersonal pleasure to
j commend you on the high degree of conpetenoe arid devotion
i ^ty you displayed in connectionwith President John F.
i. Kennedy’s'visit to Colombia and Venezuela, The professional-
1 ism you.. dospnstra.ted In planning for and durihgjthd President’s

' ! visit contributed to the outstanding success of hia trip.
. i '■■■ ■ ' - . ' ■ ■ ’ : ' •

, ; ’ 2. A copy of this memorandum is being made a matter of
j record in your personnel file.

! ’ " 'll*
j’ RICHARD0M. BI33EU,, JR.®
j Deputy Director

(Plans)

bO«HIAL

3’R
SB

’f^
SW

SW
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SECRET

VERIFIED RECORD OFOVERSEAS SERVICE

TO
Office of i'erconncl, Statistical Reporting Brunch tOOM .192 Curie Hull

fMPLOTCt SEfrML hG.
■kame or rvriont

OFF ICC/COMPONENT
wiornr

instructions

USE . APPffOPAIAif 1P*CC  orio« TO RCFOftT OaTA fQ9 CiTwrW'PCI O# TOV» INSERT APPOOPIHATt COPE NUMBER (N •COUC". COUVMN 
TO OfftlONATf VMFYKfA SUBMISSION 15 Of SASIC DATA. ,CO«A«C T I ON, 0« ,C ANCf Ik AT I ON (Oftt On I y) . REPORT OATES BT- USING TMC
wuxorr row

PCS DATES OF SERVICE

r»>r or gay a AURIVAk OCPAATURE COuNTHV OMIT
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I . COfcAftT 5OO
S . CARr.i Clat 100
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27 2a- ?9 J9-S1 ST. 33 54.19 34-17 30. 39

SOURCE or RECORD DOCUMENT

OCvUfM (b

TAAVCu ,/dVC«»r*

oet. r

of-FP

uut* ir<»rys cp timj ano * r rct.o anc( pcpcqt
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COMMENTATION .1

Joseph 0. Smith
1. This is to commend . for his operation^'

activities in connection with MIECU vhich culminated in the accomplish
ment ofPhaseOne on April 24, 1959*

Smith . . ' . J ■
2. ~~ is a capable, Imaginative, and versatile professional

operative vho has had broad PBOCTQATE experience. He has handled MII>- 
SHE?-4 in a most, effective and professional manner, and rapidly developed 
MIREDEEM-1 at a time that proved strategic for the creation of Phase One 
of MIECU. He has conscientiously attempted to fulfill the objectives 
of MIECU. '•

it i

3- It is requested that this.comnendatlon be made.a part of his 
personnel record.

Signed bys ■■ George E. Aursll

7 May 1959



CONFIDENTIAL 
( thrn m 1'6 In)

TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES

1. Tn accordance with the policy of the Central Intelligence • 
Agency, I agree to serve outside the continental United States a-mini- 
mum tour of 24 months from the date of my arrival at my •

permanent post of duty, unless said tour is sooner terminated by the 
Government for. its convenience, or It is terminated by the Agency for 
circumstances that.are considered by it to be beyond my control.

2. It is ^understood and agreed that if I terminate for reason's' • 

within my control in less than 12 months from the date of arrival at 

said post, I shall'reimburse CIA for all travel expenses, including- 

storage and per diem, incurred in the transporting of myself, my depend

ents, my household and personal effects and my automobile to my perma- • 

nent post of duty, and shall pay all return travel and transportation 

expenses to the United States.

3- It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion oi’ my toiir of duty, I shall pay all return expenses for 

the travel and transportation of myself, my dependents, my household 

and personal effects and my automobile to the United States.,

Margaret G. Basse

3i,a confidential
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SECRET 
< Ft IIrJ tn/

There is on file in the Casualty Affairs Branch, Benefits 
and Casualty’Division, Office of Personnel, an Official 
Disability Claim File on the above named employee for an 
illness, injury, of death incurred on .

This notice should be filed in the employee’s.Official 
Personnel $&der as a permanent cross-reference to the 
Official Disability Claim File.

DA 'f OF NOVICt- .SIGN* I MU'. 0F‘ flCb PFFPl ! 4 T » ~

\ re- / ■' \, ! ( ) ' I ■
22 Au:;. 195 ( ( J ( ><■ j '/

! ,------- 
NOTICE OF OFFICIAL’DISABILITY CLAIM FILE

30. l/\7£ 
I Str 54 Iv/O (4- :t*



CENTRAL INTELLIGENCE AGENCY 
WASHINGTON AS. O. C.

OfHCl Of THf DIKtCTOR

3 APR

I J i |

' MEMORANDUM FOR: Joseph B. Smith
i ■' ■ -
! SUBJECT: Notification of Membership in the Career Staff

i * * ■
J 1. ;On behalf ofthe Director of Central Intelligence, it'gives
! me pleasure to inform you that your application for membership •
; in the Career Staff hasbeen accepted by the CIA Selection Board.
i' ■' The effective date of your membership is 17 September 1954.
i . -
j ■ 2. Please indicate that you have received this notification by

signing in the'space provided below and return it to the Head of your 
Career Service. Ho will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is.necessary that this notification be conveyed to you 
in this manner; Thb application for membership which you signed 
has been endorsed on behalf of the Director of Central intelligence by 

■ the Executive Director of the CIA Selection Board and placed in your 
: permanent Official Personnel Folder.

•». Ji I. I S«
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SECRET
SlCURlTY INFORMftPOV Maj< 19U2

MEMORANDI’ F^’ d/fe/fc.

SUBJEC*  Covert Psychological Warfare Conferences Attended by
Mr. Joseph Smith

1. Between 18 January and 26 Hay 19!>2 your consultant held a 
group of sixteen Secret conferences on specialized techniques in 
covert psychological warfare with particular reference to the Far 
Eastern area. These conferences amounted to a series of reorientation 
and developmental meetings in which persons actually on the job at CIA 
in OFC capacities could review their own doctrine, talents, and 
opportunities for serving tho Government and the Agency in this field.

2, The topics covered included: a survey of the goals sought 
through covert activi ties .of , the U.S. Government; the_baslc bibliog
raphy on .covert operations; the action response of target groups; 
media vehicles and tho cultural terrain; specific covert psychological 
warfare techniques; the, intelligence need for CPW; the operational7 
vocabulary of Marxism; psychiatry and CPW; propaganda analysis; content 

• analysis; press techniques of the Chinese Communists; covert economic 
warfare and CPW; .personality problems in covert operations; basic 
doctrine on passive resistance; and a review meeting.

3. In difficulty and in seriousness of approach, this series of 
. conferences corresponded to an advanced graduate course in an American 

■ university. It was a mixture of the seminar and lecture techniques.

h. Mr. Joseph Smith immediately made himself one of the outstanding 
participants of the group. He brought, tho capacity of a reflective 
and richly educated mind to this new field and demonstrated a real 
talent for seeing the opportunities presented by novel and unconventional 
methods of attack upon Communism. Not only did Mr. Smith learn a 
great deal himself; he’contributed substantially’to tho intellectual 
participation of .the other members of the conferences in the common 
tasks. •'

FE/PC:FMAL:rww
Consultant to FE/PC

Cistributton: 
D/EE/PC, Original 
FK Personnel 
CIA Personnel 
Mr, Smith______



SECRET $
Security Information

Jowf^ 0urkkoHtr _____ ;

Name: First Middle

CODED {
TO: All C. I. A. Personnel FtJ^ i

FROM: Personnel Director Qu.idAJlONuL i
DATF^y '

SUBJECT; PERSONNEL QUALIFICATION QUESlYOWNRikE/17* •

1. The Agency is currently revising the system for machine coding ;
employee qualifications, thereby permitting more complete and accurate j
data on all personnel'.' The hew system will aid in implementing Agency i
policies on promotion from-within by facilitating the selection of personnel I
with desired education and experience lor vacancies which may occur. It- • ;
is also expected that the new system will provide readily accessible statistics - j 
for planning and management purposes. j■ • f

2. The attached questionnaire is designed to cover adequately those j
factors in which the Agency is interested. Although the information is, in ;
a large measure, already reflected inprevious forms submitted by you, it 
is felt that your time within the organization may enable you to emphasize !
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date. j

3. Your cooperation is requested in completing the questionnaire as.
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted. , i

FORM BO.
MAT 1932 ST-132 I "i - I 3 I

SECRET?
Security Information



SECRET
Security Information

। : SECRET " .
j j Security Information

j < PERSONNEL QUALIFICATION QUESTIONNAIREJ »

; J 1...Serial No. 2. NAME: (last) (first) (middle) 3. Oliice

Smith Jofe.fl>
4. Date'of Birth 
/ li. JiJNl(4Z 1

5. Sex: x male (^} 
female (2)

Martial Status )y] 
Nr. Dependents Z~

6. CIA Entry Date: 
lySepTHri

7. Citizenship; 
Jf U.S.

Other

8. Acquired By : (1) /If Birth (2)___ Marriage (3) Naturalization
(4) Other(specify) ...

Year U.S. citizenship acquired, if not by birth __________

SEC. I. EDUCATION
,1. Extent: (circle one)

1. Less than high school 4
2. High school graduate 5
3. Trade, Business or 6.

Commercial school 7
graduate

. Two years college, or less (ByMasters degree 

. Over two years, no degree Doctors degree
Bachelor degree

. Post-graduate study : •
(minimum 8 Bern. hrs. )

2, College or University Study:
Name and location of 
College or University Major Minor

Dates att'd Y r- Comp] Degree Rccd Sem 
HrsF rom To Day Night Title Date .

7? 3 A 6
t'dlA.UflWirilty FE

w Hgyg- a/z p^hrtes SifM- /?V3 / 3(>
Joiw HiifctVf . r ■+.

/

//, 5 f, ry

. Trade. Commercial, and Sb ecializ cd Traihim/

3 Ain /-75»

' 4. Military or intelligence Training‘(lull time duty as a student ’in specialized, 
schools such as intelligence, communications, ordnance disposal, command It

1- Attendance Dates .
Study or Sped ali zatior.School From To Tot. mb's

J.

y /

{J.QpfrfKihg'SfJ
.. . t JdPotJeyt//z>^_j22Yj4'^<UUL'..5u2'k?tZ.____ /9yy So , If'Ti.IbgtlfJct. .

SECRET

staff, etc.)
School

Attendance Dates .
Study or SpecializationFrom To Tot. mo's

, / 

ihoj/c' ’ijr'i

______ :___ i



~»<.uiiiy iiuurmation

e SECRET ‘........" ' ~ ~
Security Information

SEC. II. WORK EXPERIENCE
1. CIA Experience: Slate the specific nature of duties performed with CIA anil ;

CIG, starting with your present position. Take position titles from your of- I
ficial personnel, papers, if you have personal copies. Please do ndt request i

your Official Personnel Folder. Include geographic area and subject matter 
dealt with,' if applicable; Position Title is your classification title such as . , 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization ; 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc, i 
and is to be filled in only if different to the Position Title. Approximate dates 1
(month and year) are sufficient. Use a continuation sheet, if necessar-y, to j
adequately describe your duties. s

2

From/frf*/  To X Tol.nws.fQ

Grade // Salary

Office (7z>C ( PE)

Description of Duties; Zly
oF fit A 9 bjne.tiut.s

___________ Ar/Mf /a) ’ 
tvri f/v.» pKtfiic Tc ia. Pt lifted i A tty Li/tfiLt.

. < $
Position • 

Tiue;
Cwd'UJfe. with

flppc '<• rtgr.iVrjrj JkA
_ Du^y iJJdp j । lyXf &r'Pflrt,

T.me: for’.-S£&__ _ ,__ Duty Station, it overseas : v. . ' -
From To -■ Tot.iuos'.

Grade Salary

Description of‘Duties;

Office .
Position 

, Title:
Duty

Title: . Duty Station, if overseas:
From • To ‘ Tot.inos., .

Grade . . Salary

Description of Duties;

Office
Position 

Title: -
Duty
.. Title:.

-
3uly Station, if oversea's :

From To Tot. ends.--'

Grade Salary

description of Duties:

-

Office
Position 

Title:
Duty 

Title: L July Station; if overseas;.

SECRET
Security Information
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SECRET

SECRET
!■ Security Information

i SEC. II. WORK EXPERIENCE (CONT’D.)
1; 2. Other than CIA: (Describe work experience for the last 15 years in sufficient
j detail to permit specific coding of your qualifications. Include military work

ij experience. List last position first.) ________ ■ , ________  '______ .

Skchkt“ j; ' 3

I’rom/tft/l Tot. mo's^J
Classification Gradcfif in Federal
Service) Salary 3 &
Number and Class of Employees
Supervised: /yo f#/

’ Exact Title of your position Aj < J- . .
Mt > Tory " ' ‘

Description of Duties: /cAd-A /V/rr h'ftory 
ujelik /ajC (<,duno Fit £AtTa-tfJ;
/9/ntrlcau ft.,] \j (/'>''■> tad/-..'or <")

Employer 7)Cof/g gc _
Kind of Business or organization 
(i.e., paper products mfr, public 
utility)

-
Duty Station if overseas:

From x To *7f«/ 4 Tot. mo's jy
Classification Grade(if in Federal 

‘ Service) Salary Mo,
Number and Class of Employees 
Supervised: -

Exact Title of your position ____________ -

Description of Duties: Jj f<,p, Jt_ 
^fZCiJhiT. ■ 1 °

Employer
Kind of. Business or organization 
(i. e. j paper products mfr, public 
utility) £Z £ (/Hlf ) Duty Station if overseas:
From_____ To ____ Tot. mo's
Classification Grade(if in Federal
Service) Salary
Number and Class of Employees
Stipe rvised:

Exact Title of your position

Description of Duties:

Employer
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:
From To Tot. mo's
Classification Gradefif in Federal
Service) Salary
Number and Class ot Employees 
Supervised;

Exact Title of your position

Description of Duties;

Employer -
■Kind of Business or organization 
(i.e. . paper products mfr, public 
utility)

■

Duty Station if overseas:
From To Tot. mo's
Classification Gradefif iti Federal
Service) Salary
Number and Class of Employees 
Supe rvi B ed;

Exact Title of your position

Description of Duties:

.•‘•A*.  .

Employer
Kind of Business or organization 
(i.e., paper products rnfr, public 
utility) Jut-,- Station i i u v<- r :> r.» a :
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SECRET 
Security Information

SEC. II. WORK EXPERIENCE (CONT'O) 
3. Special Work Experience: Check 

you may have been employed.
01___U.S. Secret Service
02 Civil Police
03 Military Police
04___U.S. Border Patrol
05___U.S. Narcotics Squad
06__ FBI
07 Criminal Investigation Div.
21__ Office of Naval Intelligence
22 Office of War Information 

any Of the following organizations by which

20 Office ofStrategic Services

24 Air Force A-2
25___ Foreign Economic Admin.
26 . Counter Intelligence Corps
27—Immigration & Naturalization
28 Strategic Services Unit 
Z9 Foreign Service, State .Dept.
30__ Central Intelligence Group
31__ Armed Forces Security Agency
32___Coordinator of Information.
33___ Office of Facts & Figures
34 Board of Economic Warfare

•38 . Federal Communications Comm
SEC. III. FOREIGN LANGUAGES
List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

8 E,C RET
Security Information



SECRET
•»;„rrr>ation

Security Information

SEC. IV. AREA KNOWLEDGE
1. List below any foreign.countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 

______ military, commercial or professional work assignment._____ ' . _______ _

2.Specialized Knowledge of Area . ' '
List specaliz.ed knowledge of foreign country such as knowledge of terrain, 
coasts and harbors,'utilities,'railroads, industries, political parties, etc.,

1 s' 1 E Ik 1 (i
Country or Region

Dates of 
Residence, Study 

' Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study
Y

ChiVA

1 <
1 <

1 * gained as a result of study or work assignment. Include name of employer 
or organization.

Country Ty.pe • o f Kno wl e dge How and When Gained

/

L ? ' ■ SEC. V. TYPING AND. STENOGRAPHIC SKILLS (PRESENT UTILIZATION) fij

? 
? i
•" 5
■r 1

Skill
Per. Cent of
Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill Ottener

1’yping 1, • 1. Yes 2. No
Shorthand J. 2. 1. Yes 2. No.
Shorthand System.: 1. Manual 2'. Machine 3. Speedwriting..

; s SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS-
1. Licenses; List any licenses or certi

fication such as teachers, pilot,"marine, 
etc- :

2, . Hobbies;' List any hobbies' such 
as sailing, skiing, writing, or 
other special.qualifications. ■*

o

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS '______________________
L.ir.t any professional or academic associations or honorary societies in which 
you hold membership. __
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tr Security Information 5

SECRET
Security Information

SEC. VIII, PUBLICATIONS ________ .______________________________ ._______ .
List below the type of writing (non-fiction: professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc. ) 
of any published materials of which you were author or co-author.

- .Tal hum fd l’hf.ir k-ixa ''
AJjrtiriTafJiiJt OufSFdTii C-jhftnwiT vcrT7dJr/>j' <dr/a/fznL/Jl£

■ ■ C ----- ' . ; —f— 7  z '

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.

Device- . Patented
(1) Yes (2) No
0) Yes (2) No

■ ■ - ........................ (1) Y e s (2) No

. ' SEC. X. CIA TESTS’ '
' Describe below the type of tests which you have taken in CIA; _____________ .

•p- Type ol Test . Date Taken
4 ■__________ ;________fJyfji- ________ ________________________ ,______ ______

List any physical handicaps you may have.
SEC. XI. PHYSICAL HANDICAPS

s

V.

SEC-. XII. OVERSEAS ASSIGNMENT
A i.~A y°-u. willing to .icc.^jx^ periodic tour of duty overseas?____

*- Yca r Tour j/ * 4 year Tour ^ (3) Not interested

SEC. XIII. WORK ASSIGNMENT
in view of your total experience and education,, for what assignment in-CIA do 
you think you are best qualified?j--------:.___ UZark—.ui.^..c.9(.'X!<d.l..j<vdr/‘drv nyittarf

______ f fd.fed-f 1112. AcA-ii-i-JrfC'-t ar
■ • / ■ y r______ ulJiZry ..£ ______________________ ________

SECRET
Security information
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f SECRET
j Security Information

SEC. XIV, MILITARY STATUS_______________ _____________________________
’ 1. Present Draft Status
J Have you registered under the Selective Service Act of 1948? . Yes No.
i If yes, indicate your present draft classification

j 2. Present Reserve or National Guard Status
t Do you now have Reserve or National Guard Status Yea No.
I-------------- If yes, complete the following.
j 1.___ National Guard
< 2. Air National Guard -
■ - 3.___ Active Reserve Status (member of organised unit)
| 4. Inactive Reserve Status
i - . '
! Service’ Grade Location
i • . ■

Reserve Unit with which currently afliliated .’ 

— Service Mobilization Assignment, .if any  , . ’ . . ;

Location of Service Records, if known  ■ .

SEC. XV. CIA TRAINING
List the training courses or subjects you have taken while in the CIA.

Course or Subject (from) Dates (to) Hours

f

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you. do
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■

I

STANDARD fOI-M Cl UIG./H tia)
rM)MUCAifn «»r tivtt. ^Rvtr.f CO"«»aMCi» 

nc:"iL rtRSO»<Mu k*v*u*k

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before arvo.vinX f'-’ iheso appointment affidavits, yoc road and understand the

attached information for appointee

.. .............................CM......... ........... ............ ......................,......... .............................. ..... . .P.e. .P.t................................................. — 
(Ovporunrsl of •tffky)............................... (Zktfroo of dlvftitA).......... fmptojuMoU

T h :
’ I) ................. . ............................ , do solexra^r swear (or affirm) that—

A. OATH OF OFFICE

I will support and defend the Constitution of the United States a^xrnst all enemies, foreign and 
domestic; that I.will bear true faith and allegiance to tlie same; that I take tliis obligation freely 
without any mental reservation or purpose of evasion ; that I will uc£J and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GGDu

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AMD AFFILIATION

l am not a Communist or Fascist. I do.not advocate nor am I a member of any organization 
that advocates the overthrow ot the Government of the United States by force or violence of other 
unconstitutional means or seeking byforce or violence to deny-other persons their rights under the 
Constitution of the United Stated I do further swear (or-affirm) I;wiH- not-so advocate,-nor, will— 
I become a member of such orgkriisation. during the period that I am sin' employee of the Federal 
Government. ■ '• ‘ ■
t AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not 
so engage 'while an employee of the Government of .the United States: that I am not a member of 
an organization.of Government employees that asserts the right to sfrike against the Government 
of the United States, ;arid that I wilt not, while a Government employee. become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid-, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for t he use .of influence to -procure my appeintmtt'.t.

The answers'given in the Declaration of Appointee on the reverse of thia form arc true and 
correct.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

Subscribed and swem before me .this _____ ................  day cf............................................   • A- eJ. 19.1.’“/.,

CE'-X)
NOTE. — // 0/tfA is fiiiien « ;Vc.*ary Public /?id 0/ c/ Aj’j rhourd

illQWn. »a. 4SESA-1



14-00000

DECLARATION OF APPOINTEE
TH£« f'rrm U to be completed before entrance on duty, Answer nil questions. Any faltc stntement in this 

ck'rbrati'jn will Imo grounds for cancellation of i»pf»Iicnt»9n or dismissal titter Appoint went. 1rnj>erBunnt:vn Id a 
criminal offense and will be prosecuted accordingly.

W wonwonrr -

"1 11) ro-dlKlN - (.•) Ti MFCA4NT c* *fTf
(1) MrASIMn*'* CW AGiACr IN WtflCH •

KostFl£7 AND a iff) frunvyof flO.

3073 i+Lckndrov Jr

___ s ________________ ________  
v rourts r oy diMoor harp<a«O with bhom you use on mh uvtd within

ttMTKA 
SW

544OII

iftoicrre *w  on.-no- answer, by’pucino ;t* vf< 
IN MOHR COLUMN. . ’w

I AftTYOy.A/yrrEBCFqRDOYuUWTAUreiAHCt rOTH£UNirC&3fATU»;. ■

a tf 'l f'j!M ornc/lOa WWrUOT ANT PT».Yt. TO'FITURY. CrX,WTT. GO

it j ii '"Yoi'* t ^{vc in !:»m 10.

10..SPACE FOR DETAILED ANSWERS TO OTHfR QUESTIONS 
l|Q • — ..-...-J.——-. -  --- ---- ------------------------- ----

wmre m irrr column numbirs er news to w»od« wmuo ANtwtRi A»nv

Z5EE=EEEEEEE=S
_!... J.......... ........................ -...........................

4 .iAJ*. r>; fifHt APf-rTHO t!sCU‘-*’*O rw*?HC > *0^1
r>. »«:■: i-.t.fL ;r. r;fl ;.v. ?a »r««: i •. i L) cct UT5? < WW^i 

IXMj ^-’.<7 TCiy FJuto ‘.mxvicjvn jUft’.t risi is ntrt/wtj^r'HtSRTr^J

INSTRUCTIONS TO APPOINTING OFFICtR



oa-lj

MEDICAL ACTION REQUEST AND REPORT

i «t>Ait»r rp» pxtmcm. tiMutTioii er________
. * **1 t in t» । r | > ।»i

2$'July 19 ft 
J.

li atwer of HtorcAL tv«ui«TiM
I ’ >M •<:' »u»l 0«<r lOonerill I loJn I I 11 »d f.,t full Out, 0;«dtl)

r JOu»I I f1 ft for P»r«rt»>M*l Out, Ont, I lol»au»l Mlod

0«Mrt»: Subject le qualified for Departmental Duties (8/3/j6).
May be re-evaluatod on request.

• MCOICH orncc ..

MEDICAL ACTION REQUEST AND REPORT

i request foa earoicm y^^^LLP’LSf. Pp&’a*EL o'tvt's'tOM'.‘f CZZS3 o'vE:'Br' ccvwl''. (TLffl'1*1* I__ c<i.-)
» NAvi Ii HIP I?. iu»£

tl RCPOR? or HtOlCH CVAMMnOir

Pnaorbn: Transfer of fuisda froa Vouchered to Vnvoucliered.

Ketura to Mis a Maado-./s, Wing 1-J, Curie Kall

S. had exan 3—30—53 and .found qualified for Full duty/Caneral
L?-9-53.’
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,'Ieiftcal tri vision

7raiis-iatj.'>r^ ii iiscfirtia

JOO'rpii 3,

?r. 37-115 
M’.Y 1-50 

TO» 
~MHl 

SV-JECT:

Keenest that -above ncr.cd outj-.ct bo Elven a physical exxnin itlon.

POSITICHj Intelligence Officer

GRAD7J OS-0 " .

BRANCH*  OK-

SERVICE*  Eepartoental

NATIVE C-3, ARpa’JTKS’r: Zxc.

FC1’;-; 'iC. 37-115
E.-Y 1950 ■
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CONFIDENTIAL \

FITNESS REPORT
NOTE: Supervisor or Reviewing Official may avvign a higher clarification 

if CONFIDENTIAL it no! adequate for the report when completed.

SECTION A. GENERAL INFORMATION
1. EmHOTEE mvmhi

007894
1 NAME (lest, firn, middle) i

. • i

Smith*  Joseph B.

1 DATE OE RlhfH

16 Jun 21

4. six
M (

S. GtkoE

S-14

6. SO

D
orriciM TOvnoM rim a. om/oiv/b» or ajsignmiht ». cubient station

Ops Officer D00/WH/1 Mexico City
JO, rm Of APPOINTMENT H. mt or report

X CAREER
CABtfB 

PROVISIONAL Resfftve
REASSIGN' 

ANNUAL 21-MONTH \ ’ 30-MONTH ~ MtNT * £ OTVe-
CONTRACT SPfCtAL TEMPORARY

12. REPORTING PERIOD (from-to*)  

1 Nov 72 30 Juno 73
12. DATE REPORT DUE IN O P. ment

SECTION B _____________ :_____________ PERFORMANCE EVALUATION ___ '____ _____ ____ ’
U-Untdtldoctary Performance it unacceptable. A rating In fhi» category require! immediate and po*-'t<*e  remedial action. The nature of the action

«4«dd range from counseling. fa further training, to placing .on probation, to realignment or to separation.. Describe, aktion taken 
or proposed in Section C.

M^-Morg>nal Performance >i deficient In some aspect), fho reasons for assigning this rating should bo stated'In Section C and remedial action*
, tokea er recommended should bo described. ' i .

P—Proficient Performance .Is lotiifoctary. Detired results are being produced In the manner ecpected,

S~Strong Performance is characterised by exceptional proficiency. '■

O— Ouhta^dii^g ... Perforraonce h Vo exceptional tn relotion to requirements of the work and in compa/icon to the performance of others doing similar
work os to warrant special -recognition. ... *

SPECIFIC DUTIES

lilt up tojir'yf important specific duties'p'erformed during the rating period. Insert rating letter which beef describes the manner In whkb employee
performs (ACMdw*y.  Consider ONLY effectiveness In performance of that duly. All employees with supervisory responsibilities MUST be rated on 
their ability f-o (Adtcata number of emy/oyeei supervised).

SPECIFIC DUTY WO, 1

Responsible for CA and Politics

SPECIFIC DUTY 2

Collects Intelligence on select

il activities;

RATtNQ 
UtTTTCR

s

RATING 
UTTER

s

ed targets in th^

anci polit

IP'IC DUTT S

relops
it ion t

inc cjif n

TelOpS
•gets i

leal arena.

o.-ec

Dot
Str

SPEC

De\
tai

MX

ne 
bi

lG. 4

*$ei

o. c

w contacts and operations to improve the output of 
rd country targeted propaganda.;

,v contacts for producing intelligence on significant 
_ ___________________________________ 1

RATING 
LHTTKR

8

RATING 
LETTER

,s-

StPfedP’C OUT/ f* RATING 
LETTER

SPECIFIC DUTY Ml. S I
i 

} 
i 

___________ L

RATING 
LFTTTER

ate I 
^-odvc 
f »~s

OVERALL PE RFCS

n;l »•<. 
plate

MANCE !N CURRENT POSITION
nta eorooFt e*$*y^v*g  ob-vut iL® which Infl
trwi'y, ©*»  je«5. cwpr'oti»ene»». jt-er’i'ient pe*»c
Loyee's s-tr'crsr^nce during the ruling period,
refi*ct>  fry*  ii-«i if oe^ormencv.

e tfectivcnet! trt h'j lurreM petition M-ch at prrfore*anco  cl ipeciCf 1

ii» or Sob<ti. and pcr’icwiar limitations sr taients. 8©ied cn your 1
he reNor in the rating boi cor'espendiAg I© the stattmenl whkh moi! octv*  |

1

RATING 
LETTER

s

£.r 45N CONFIDENTIAL



CONFIDENTIAL
SECTION c NARRATIVE COMMENTS
l*dk<»*u  «>u»ifi<unt tfrueglbt t>f rv’»tnl petiKon keeping proper t«u»ipe<*i»u  their reta'kwuhip h, d»e»oll ^er^prma«<e. S’o’t
H*gg»» ,lo*'»  mode for improvement of trork peHprinjnte. G«»e fyr trrti>|n^J ‘JChmment on foreign language <€*»»pefonc«.  il required for

•CvrreM poriuon. Amplify or etploin ro’ingt qiv*f>  in $*<♦•».'*  8 be»^J><"jj^>(jr ■de'el'Jning future pe’ionnel <X*'C ’’1 Monrer ol performance of

or ivpervitory dvt»e« end cod contc*Ov*aeM  in the u*e  of pertonnel, ipuce, equipment ond fundi, mull be commented on. If opplkoble. If 
•«!*□  tpote ii needed to complete Section C, artocfi o Wfrt'c’i iheet of poper.

Subject will retire effective 80 June 1973 thus this will be his 
final agency Fitness Report. Subject's performance at this Station, 
during the past four years, has always boon consistently strong. Sub- 

i .. jject has primarily concentrated his attention on CA and [_
‘ 3 He i,as done very well at developing contacts in
i (circles and we have taken advantage of this ability.

Subject is responsive to guidance and direction and has an excellent 
grasp and understanding of local politics and Its over changing profile. 

, Subject is a mature seasoned officer who will, bo missed nt this Station;
i His departure for retirement will be most felt in the area of his

specialization.

SECTION D- ______________ CERTIFICATION AND COMMENTS _______ _
h_____________________________________________ . ____ ~~BY EMPLOYEE ______________________

_ ___ ______ ■ I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
oatc29 

ZZ June 1973
HIQNATUR5 OF EMPLOY!!

/s/Joseph B. Smi th
2/ . • . ‘ BY SUPERVISOR

MONTHS EMPLOYEE HAfi BEEN 
U^fDEA MY SUFtHVlblON

• 18

IF THIS HEPOAT HAS NOV OECN flHOWN TO KMPt.OYEK. GIVE EXPLANATION

DATS

29
XX June 1973

official Title of oufemvisor

DCOS

TYPED OH PRlNTfO NAME AND GIGNATURE

Is/ George A. Fill
3. . BY REVIEWING OFFICIAL

COMMENTS OF HCViEWINQ OFt lCIAU ’ . '

In writing a comment on his Fitness Report in January 1973, I spoke 
of what a loss he' will bo to the Station. 'Because of overlap problems, 
he v/ili.have retired, soon af ter the new COS arrives and before the new 
DCOS has' come.- It .is typical, of him- that, lie has offered to perform 
introductions to.some of his contacts even after re’tiremont. __ He will—be.

—min l.i>‘thft Station must be careful I

OA1^2 ^OFFICIAL TITLE OF RiVlJWING OFFICIAL J TYPED OR fRIMTtD NAME AND tiGNATUng

■'5? SSXJune' 1.973 I, COS. , j /s/John Horton

i . " ' CONFIDENTIAL

I



SECRET

OUALIfI CAT IONS UPDATE

HEAP INSTKt’tTIONSCMItEFL’IXY IIEFOKE (.’(LMHTTING. TYPE OK I’KINT, AVOW (SING LIGHT COLOKEI) INKS

Now that your qualifications arc a matter of computer record, they mutt be periodically updated. This is done outo- 
matically for much information: however, some must be obtained directly from you. Thin form is tor that purpose.
Section / must be completed In all cases. You need provide other information only. If there have hern rhanicrs since 
you submitted your Form 444), "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you (ire In doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of- Personnel, Room 5S-1J 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there Is information to be added or changed simply 
by completing and returning an update form on your initiative.

.UCCTIOP I 
IMF. tL0;.M0 
007894 

"'ECTI OM 11

biographic /wo PCSIT I DM DATA

SHITH Joseph Burkholder

HtflH SCHOOL
LAST HIGH $C«<">L Aff(»D(9 APPMtSS (City, St «f<>.Count t y)

COLLEGE OR UMlVEJSirr STUOr

16 Juno 1921

Yl am j * IT |,NU| (j (Froifi'T>') r.R&ouAfc

5 tON or

NAMf After LOCATION Of COHtCC nq UNIVERSITY
5 'J n J1 C T

n'ARS ATTINhCD 
» NUM’ • TQ« •

■ oroper 
tt t. c f । v r w

Viau 
AlCClvtp

NO. SIIMZQTR. 
HR$ .(ftpreifr)M * JO <1 « I « 4 •

1.

2.

i Nf> i c« f r
ITS cormNT.

r a rfiAOiMfr n 
»<f5ia Afifr tfGffi

TRADE, CCMHERCI AL AKO SPECIALIZED SOIOOLS

A-hO or SCHOOL flflj&V op s*r  c 1 AL 1 J A f 1 ON FPOM »0

./..
OTHER HCH-AGEHCY CCCCATIGU. OR TRAtliIHG hotjmoicated above

ur/V on or mO’<Ti<

TXTipa ni' MARITAL STATUS
nt i'll, n:

IMfLUTtft

( U 8 »

SECTIOH IV DEPEJIDEAT CHILDREN AftD CEPEhODiTS OTHER THM SPOUSEo
’□

SECRET
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scene*  v

Jun.6.',-A'ig66

Nk*n  er 'i.GiO.N r»r? 01 tricmui.o 
ANV«LCPr.<

L

Lj
politic?, sociology

SECTION VI

SECRET

CFDGRAFhiC AREA ANOWLnxI^/^F^E/f'n.TRAVtl

Jun 64
l»G AND STENOGRAPHIC

r*'.

t t •• vf I

X

in (iv • • —

H u e »

‘il-h
H’:’ 

x

X i

£.SMORTMANOfAFV) > . 1 NO 1C At f SH0#Th*M' 5 » S T » U UM.P • • C K( fk ( I > APPROPR1 A T c 1 T f M
OfMf It 
8PtC 1 ry,□c«ltc Q t o«p 111 nc. Q .ittNOt*/r □

SECTION VII_______________ ._____________
PAQVIOt INFORMATION ON HOROICH. SPORTS.

special qualifications

St CT IM VIII MILITARY SERVICE
Current dram status

□ »««
J. VOCAL SELCCTf¥t"«CRVf cc HOARD NUMRi'R ANO AOOWfSS

□ *0
If WtnlWD. CJVC

HIlTt£RY reserVe. matiohal gu'ard~statu3

CNte\ VC^ERVK OR r.UARO OMANI*  ARMY
nrtWi TO WHICH YOU (ttLONG O NAVY

[2] MACIIhC CORPS ’ 

(j 4l« FORCE

hAffONAL GUAM

Cf 'JUW> t.NT OBL IGA T ION1. ClSKCNt RANK. GRAPS OR RATI HATt 0/ APPOtNTMr.NT IN CUhniNT RANK j. ixpujatiow o*n,

4. CNte*  CURRINV RfStnvr CAff.E'ORY Rl AOY RRM ■*(  Q MAW j|'» ( o<:t

AT ION AS

OKC.HAftft'O

Mruoioshi

MIL I TART SCHOOLS COMPLETED (i- o Du t y

NAMt ANU AhlHILSS O» SCmOUI MUOY OR SPECIALIZATION O.A'r'f u’jMrLf Tl.k

. 
f !

■ 
I

i i

i1

1i 
1

1

SECTION i.X PROFESSIONAL SOCIETIES AJIO OTHER ORGANIZATIONS

RFH'PXS

XAMt AND CHAPTER AODfiTSS (.%*u*0c  t. J r,e «t , C it y , .*»  1 v i • , Cmm t t v )

3-

No updating necessary for tert ion a not filled in.

9 April 1968

SECRET



SECRET
LiliHi_QiU£_UiL

QUALIFICATIONS SYSTEM RECORD. CHANGE
APPLICANT CODING DATA

1. '0 ?. Apr»L . NO . 1. NAME

<•*
6-0 i til r 9

•

MU5’ CONTAIN 20-D‘G<IS 

•

U. DATE or BIRTH 5. CATC COCCO THL*  PAIA AUOVC (items 2’1 MRU 5) WILL DC FiLLCD IN 

Vi'CN CODING AN APPLICANT FOR THE FIRST TIME. TM<S 

FORM (9 ?MtN.ATTACHED ’0 FORM 19^2» MASTER QUALIFICA

TIONS COO I NO'RECORD.

MO DA Yfl

_ _ _ L_
MO . DA YR

•
1 1__________

LANGUAGE CODING DATA - FORM IlhUc
1. 10 2. CHPLOYCr NO. 3..NAMC b LANGUAGE DATA CODE4’ 3-LETTER3 

• •

oa'sc code - 
•

R w . p s U T >R

5k DATE SUBMITTED 6. DA re or 0 l RTH
WHEN FORM hhbc DENOTES NO.LANGUAGE 

\CCMPE1tNCt, ENTER THE FOLLOWING IN-. 

' I t EM b; "NOt-^LANGUAGE" (12-dioits)

. ’ MOLJ DA YR MO DA ' YA

:... i i

LANGUAGE PROFICIENCY TEST OATA " .
1. 1 0 . 2. Employee ho, 3.' NAME. b.-CODC 5. LANGUAGE. data (ICFOHC. TEST . -

<•5 

X

3-LCTYCha

• s_m; '
C-A-D

• c.
u*sc  cooc R W

'BL/? d3
p s u T 

y
YR

£3
6. LAHGUAU'C UA-TA AFtCR TEST 7. cjatc o>- rear DATA FOR ITEM’ 2 THRU / IS 

> EXTRACTED' FROM FORM. IS/}, 

/ LANGUAGE PROF 1 C I ENG*  '
AWARDS DATA. *

UASC CODE R

H
WHS 

’ . $ * 
JL_Z_ jL.

u

H
T YR

ZZ

MO DA YR

WIZ? 1Z7

OUAljriCATlONS h-LXORD CKUiCr
• 1. 10 Cmp/apPL HO 3. HAM-r. enter under "type" -

■ ' A - ADDITION TO RECORD

C ~ CHANGE TO C*l$?lllG  RECORD

0 - DC LeT I ON OF DATA FROM. EXISTING RCCORO

«
3-letters

TYPE
cooc n *, ' CODE f! ?.

0A3E « 2 3 YR 2 A 3 f i 3

• • •

0. •

9 •

□ •• -

» •

• • 0

9 •

1

-

J 962a SECRET G»OVP l 
tui^n »«« hichk



SECRET
(when riLLlp IN)

CERTIFICATION OF LANGUAGE PROFICIENCT

1. rtf. NO. 3. NAnr. (uAr.T-rrtBT-Mlcci.c) %. TTFE CHANGE x. LAHOUAOC OATA PPI Ox TO TCOT

SMITH, JOSEPH B.

A“aoo 1 coot
C=CHANOt I 
0*=O£LCTC  I

LAN. CODE R w p s u YEAR

LANQUAQC DATA AFTER TC3T 6.DATC TC3TC0 7. ' 6atc or olnTH 8; C.RA0C. '). orricc o» 01 v 1 a 1 on

LAM. COOL R - W P 3 u l/T YCAw

OU/1.V67 06/16/21 1'4 OTR

N.O T 1 C E T 0 P £ R S 0 N T E S T E 0

10. ON THE DATE SHOWN IN ITEM 6 ABOVE, YOU WERE TESTED IN SPANISH (NEW WORLD) BL18 ■ 
AHO YOUR TEST SCORES ARE AS FOUCWSs ■, : ■ (nahc or language) ' ■

READING . WM|TING . PRCNUNCIATIGM 9PCAKING UNOCROTAHOINa TEST ' ” ztR0 1 " •H’Z><MCOIATC
RATINGS " sllCHT. H “ HIGH-

£ “ CLCMCNTAftY Ij “ NATI'/CH ¥- I ... I H
1 1. PtMAJiKS

■ ’ w

- n.i,. IlfKl

12. 3IQNATUHF.

1j. LO NVMOCR

..LJ1652

real . 0030LCTC PHIVici/'t”" —.------------ CKOI1P I I , __

11-6^ W >-.0ITI0N3 SECRET | 1 * 0P/QA8
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SECRET 
' .wi,; t.n.d

QUALIFICATIONS SUPPLEMENT to PERSONAL HISTORY statement

IKKV «

VI AO (J» /ynr niton comhi<’»ng r»rr o» avqtd umng hght cokjuojnis

SfCTiO’* / 8iOGM*HtC  ANO POSITION DATA
. •» >•> «<; J «•«*  ».rr 4 .o*ft  <*  | ? SC»«f(X.M,G«*Ot

:s75?«___ SMITH j_______________ ____________ 06/16/21 [ ■GS -«1<I.«Q5
s -z. j'’o- Os run- j 0 C*  MS-QMves; « lOCA’CN k«-—» VP»‘

0 1 |\ STR CPERiTKhS I 0TR .MSW,; 0.C,
*O(NC» OVtRSUJ si»yiCf

Tisms's's-
PCS 56 
PCS '56 
70S

■$3706701 
9*/03/ol  
98/03/01

• 'O
“_537iJ87irr~

56/06/01 # 
Gog0/5^7irr
Cb/ofyoi
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I - • SECRET
' ">■ u; e

~1tCHON <V J G*OO»A0M>C ■»’!* AND 9WQH TMVH

.«>•;! * co C** ir-.*  Mi

0# CQVNfi os O’ V'JD* DP<( J !»»vtl
j v»O?*  

j

J Mu! rroh '('./■ L-. r-<jlli.Tii /_____ diddL-
j 

j

pi-lff/'il, <<y/4yf-<'/ . . '/fiLL fld-'l* 1 */ y.
------------------------------------ r '■ , 

Vtj't f', ■• 1' • /W- df>d c ,
f v / ’■'

h Ti C n ( C^l^ri- 1 _ '?c'-r\ df'dd- 'A
edit'd Ki-d lwM F

if.'!/dr< j/ c.J 1^'i 1 Wy.-ddd:v< yZ

C’t'l, Ti f ,i 1 r d iori | /7<v- 5^ . y
[ ■

cddicj 1 < o /^Ml /Z r
J----- ■---------

d ^^tf. I’til'J'jrJ /
I'twi'm . 

Dd-, V X/

•
-J cdTbd\ 6 G z*̂ Z"

ifCJlON VJ . SPfClAl QUAUFtfAnONS 
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2? April 1^2

i-EM-ORAIiWM FOR; Chief, Contract Personnel'Division

aitjotioh .vtaff Agents Branch

FROM

SUBJJVr

Division

1. Reference is cadeia your snemorcnchrn dated 2$ April 19o2

In which a ebvevt. .security daarance wris requested'to permit Otibject’o 
use an a Staff Agent,- G.t-lj,'By DDp/wn/$/Argentir.a Station in the • • 
capacity of Operations Officer at Duenos .Air'es, Argentina.

2. Ulin ir, to advice that .a covert security' cle-ir^nce is 
granted, for the use of the Subject, r.~. described, in your.'-request." ' '
ds set'fox1 th-in paragraph Ij-abo've. . -

' 3- If your office -ihouli clc-slre- at v. J.hter date to c-iarigo • 
the status'or use of this Individual, a request to cover >uxy pro
posed change should ce cubolttcd to this office.

4. This clearance 'be corseinvalid in the event .ths Sub J set’r. 

services aa’o not utilized vithin six nontiis of the date of this 
n:oi-orandur:). ; t

. FOR Tib'-: DIRJW20R OF SIXX.'".!’!!: ' :■ .

4Tr?G^..



SECRET . 
f B hen I Hi \i In)

REQUEST FOR SECURITY CLEARANCE
26_Aprll 1962___

06/16/21A

Ops Of fl c e r •' ._ J_____ v 1 , _
ion <cirv. bi*r<.  counfsti A«B«aNMCNr okahcmi

.Buenoa.AirosB_Arga«ihA__—DDP/WH/Z/Argentiua Station.
1 . I _____ _ . - • _____CONVIBSlON ACF1OM i IF OfNIII. M>*CIPV

GS-13

SE-SA
Mooroa

KCMf

COVERT. SEGURITYCLEARANCE
Attach mint*

YiTttrtANp Status

REMARKS:

Security 0: 56169

Case Officer: Louis Napoli x6556 

(under ncuofficial cover)

Please forward clearance memo to SA Brauch/CJPD 
Attn: Dot< Kreinhsd er 
5 E 38

Phono verbal concurrence to Jo Ann Varney 
J x717Q

SPACE BELOW FOR OS USE ONLY

Xcio’* N.i. *3  *"7*7  
i Sep. ad O / /

UOX i9»SECRET
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question I*  not applicable write “NA.” Write 
, ''unknown'*  only if you do not know the answer and ennnot obtain the answer from

personal records. Use the. blank .pages at the end'of tin's form for extra details on 
j • any question or questions for which you do not have sufficientroom.
| 2. Type, print, or write carefully: illegible or incomplete forms will not receive consid*
! • oration. ' '
i ' -- — - - - " ------------------------------/ - -.......... ........... .... - ■ - ------ --------- . — ---------------- - -

!■ HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? ..J**...'. _
I (Twer No)
| iuw.’S/l.jil. ii > ■ 1 ■ . i ' I'lL ■ ........... . . J ■ ■ ■*■  y.of^.ouooi r _ i

Sec. 1. PERSONAL BACKGROUND « '
j ’ • ’ • ■ Tch-phonoj gg
’’ ' A. FULL NAME ITZ”;............................................................................................... ’.................. ..

l Inillds)

!‘ present address Box.32,3.3....^outa..2,GardnerB,...Pa.:.................... y<j«......... ..
()H, l»n<J purnber» (City) (tflate) . (Country)I .. ... ... ... .-.

PERMANENT ADDRESS flame...ae...«W.T0........... . ...................................... ........ ............................ .....
(Hu hud 5uml«r) (Ktat«) (Country)

Joo noneJI. NICKNAME „.......   WHAT OTHER NAMES HAVE.YOU USED? .............._.

.................................. ....... ................... UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?........................           ...„...........................

HOW LONG? . ...................._... IP A LEGAL CHANGE, GIVE PARTICULARS.............................. ...............„

Ollfcc....... ....................
ExL...»one.;
Horill. Itt .Holly

C..DATE OF BUST!! PLACE oP BIRTH ?..?
(City) ' - .(Stale)’

(V.'hrrF?/ tfiy ah;«t :.ui}iurlt> )

D. PRESENT CITIZENSHIP..........U.S.,___ RY RIRTII? ..
< i CSutH.-y»

..yes........ . . UY MARRIAGE? . ........ ......

Ji¥ NATURALIZATION certificate no.................. .... ISSUED .. .............................1. BY..... L:. 

tDftlr)........................ (CtitKl)

AT .............. ... ........................ .. ................... ............. ..............................................................
(Ctt/J . (Stntc) (CvU.V-O)

HAVE YOU HAD A PREVIOUS NATIONALITY? . ....... no ___ ___ . ...
I ’l • (C«;uA?rr)

HELD ilETWEEN WHAT iMTE:>7..... ........... TO..... ~..........VW OTHER NATIONALITY?.......... ......... ...
. . . ' ; jCtHi.'iti?)

GIVE PARTICUMRS..... ........................  ..._...................... ............. .................. . ................. ............. . ............

HAVE YOU TAKEN .‘’TEES TO CHANGE PRESENT CITIZENSHIP? J.. GIVE PARTICULARS:

am a so. Qu । il? (0)4 Ju ~ I
(1> )» -t»lb|
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I

(

(2)

E. IK BORN OUTSIDE U.-8. WHEN bib YOU FIRST ARRIVE IN T HIS COUNTRY? ...IM.___ _____....

PORT OF ENTRY: ............... ON I’ABBPORT OF WHAT COUNTRY?............................. .....................

EAST U. S. VISA ......    ;............. . ................................ . ....................... ........
<5uml*»r)  <Tyy»>. (Har*  . (fat*  ftWtM—, ...-■ -'■ ■ ■• ■fl'll »-w- —...... j. .... , ■ ^-■!.w.^....g. ■«-■- ------- i-i_—r»Tl~ —|f | . - ■■ |L ■____. ■_ j

Sa.\ i-PHYSICAL DESCRIPTION

AGE ______SEX............ ......... HEIGHT ______ WEIGHT ..155„._...........

EYES ...... HAIR ........ COMPLEXION . CUddy. SCARS ..SOBS________

BUILD „..._8i.9<31$X....... OTHER DISTINGUISHING FEATURES ............. ......

Ssc. 3. MARITAL STATUS • •

A. SINGLE__________ _. MARRIED _____ DIVORCED......... .............WIDOWED .....______________

Stats Dats, Flack, ano Reason Ton aix Setaiiationh, Divobkks or Annixmssts.... ............... .................

B, WIFE OR HUSBAND (IF YOU.HAVE BEEN .MARRIED MORE.THAN ONCE—INCLUDING ANNUL*  
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR IIUSBANDGIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.)

name of spouse ...,7.9an.................... Ifarle...................... .............................. j................ Smith ..........
(FlidO iMi.HI.) -

.FLACK AND DATE OF MARRIAGE

ms (Or her) address BEFORE MARRIAGE AV?0 . Green.,.St,, j-arrisburf; I-'a.
(tit. bih{ Nuii'iwr) । <ClUv iHia(J)

living ih: deceased . ll.v.iatf.... date of decease......... ...............cause____ ______ ___

PRESENT,-ORUASt; A DURESS .?*.....;.  

DATE OF BIRTH .??..... PLACE OF III R l’n^.H.0.^ • i a.I < V : 3 •'................. - ..... . ...

IF BORN OUTSIDE U. 3. INDICATE DATE AND PLACE OF ENTRY ........... ........... ................... ._____ •

ClTiZENSHlF V   WHEN ACQUIRED? ........WHEiKE?:^no J3> FS • J.f.S . ..

OCCUPATION ........ .......— LAST HMFLOY^S « z. —........
il ti tri s' ri i ft*  o 11 n c £ ? S i? ?, it x c h,

EMPLOVKIFS OR RUSINK3H ADDRESS .......................................... ,....... ............ ......... ............. ............................
' (di. sc:) Jiunibpr♦ {C<-'V-s4'.»i

MILITARY SERVICE FROM, ____  TO____ IlitANi.'H OF SERVICE .__:.... __ _______

COUNTRY .............    DETAILS OF OTHER GOVT. SERVICE. U.,3. OU FOEKIfiX
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Sec, 4. CHILDREN' OR DEPENDENTS (Include parted dependents):

1. NAME _ ____________________________ ____________ SJEXATIONSmr _____AGE

U.S. "5Z 323B,Route 2,Gardners,Pa.U.S
. ^ .. . -- ,      .« <t», • * IsLrllCsiift <• <- -s ................ ...... . . ... . .... . .........   

r.i’L aud N«2oV*r)  idly) (Stat*)  (Country)
CITIZENSHIP

2. NAME e.n~............ iTGLATJONSHIP AGE .............. .............

CITIZENSHIP______________ ______ ADDftKSX —'■------ ----------------------------—.............................. .......
fjfeb atd Nwnbot) (Coantry)

a. NAME____________ _________________ _______________ RELATIONSHIP AGE ... .........

' CITIZENSHIP ....'............................... .....ADDRESS!.......... ............. ......................----------------------------------- --------
‘V. «od Numb.,) (Ca, I <Sut.> (Cpuh'nA

SRC. 5. FATHER (Give the same information for stepftiher and/or guardian on n separate sheet) 
fuhxw Robert Craighead 2slth 

........................(ilirti (Last) * ................ *

LIVING OR DECEASED DATE OF DECEASE’.......... ...........—. CAUSE .........................

PRESENT, OR IAST, ADDRESS .V..*.?/ ......'..L..'.......
’ (211. on-1 Oarn’vwr*̂  (City) iS'-ul*)  (Country)

DATE OF BIRTH PLACE OP .?.!..................... .........
(City) ’ (Ji’tiU) (Country)

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ........................................ .......... ...

CITIZENSHIP........ y.,..?..,._.;. WHEN ACQUIRE.'/?___ £.tFA^.__ WHERE? ...??.L^4Z?.?.£®J"At..
(City) (Ntak) (C»>un(rr),

OCCUPATION .....*7A.tg....CXeX.k _______LAST’L&'PLOYER

EMPLOYER'S OK OWN BUSINESS A DI I BESS ?...... ..............
r*d.  end .Number) (Cit?) (t»tnte) (Cmintry)

MILITARY SERVICE FROM .....^006.., To _____ .........__ BRANCH OF SERVICE ....... .. ............. . ...........

COUNTRY___ ■—___ '- —.......... ........ .........WTAILS ij? OTHER GOVT. SERVICE. U. S. OR FOREIGN

Sk". 6. MOTHER (Give the same information for stcjjsMAher on a separate sheet) .

, Siargaret hllzaheth huirkhoiaer ’’mlthJ U L • J 11 .!.■< f’ »•••»•       . • .*m . , .... ... ... -^--a .
tn«n» -5

Living Oil DECEASED .■V4J?(£— DATE OF &EA-EksE ..„■........    jr^.-CA-WSH .......................... -

PRESENT. OR LAST, ADDRF.83 . "a ....... ,....... '

DATK DIRTIC ..8/*/38..„  . placed? rieth ..Harri 0 bu?g. .Pa. V. 8.... , .............. ..........

CITIZENSHIP . U .3 .... .... WHEN ACOUIRKp? JirijTth........... WHERE?. Hat V is burg. Ja.
•til*}  itt'Al.'- < ‘ t r t »

IF i!O?tN OV1?JL*K  U. 4/iNF>K'A’f« !>A IT F5LACE OF EXTJiY ____ ___ _ ... . ...

(?) It •JW?r 1
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(4>

occupation . boUBOwlfo _........  last employer

EMPLOYER'S OR OWN 11USINESS AOHRESS ........................................... . ......... ....................  L...
tSl. *t>d  Nutn'.-*rI  »OiaI*)  (('von1!;)

MILITARY SERVICE FROM .................  TO ,_____ IlKANCH OF SERVICE 1.......................... ....... ........

COUNTRY .....___________ .......... ............ DETAILS OF OTHER GOVT. SERVICE. U. 8. OR FOREIGN

SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters):
1. FULL NAME ................. .............. ..................... AGE f*®S®*«®<f

• - crSrrff tMHdte) ' (U*h

present address ... no . o tho r...brothera.. or., a io te-rs....... ...........................................
(St. and Number) (City) (State) (Country) (CHI«*t»SJp)

8. FULL NAME .................................. ............... -J......... ...... ................................’L.............  - AGE ..... J_____
<»*»)  Olkkite) ,• . • <U*t)

PRESENT ADDRESS ...................... ............................................ ■....... ............. •_/....... ’.......... ................. ................
■ (St. aiul Number) (Chy) (Htale) (Gmatry) (Oll**n«hJp)

8. FULL NAME ...................................         ............. AGE . ........
(FlnO tMWtf») ’

PRESENT ADDRESS .. ■............................. -.a............... . .......................... . ................... ..................... ............. :........... ..........................
. . (Si Lt*d  Number ) (City) (Hute) (Cwwt/;) (Ciilwnihlp)

4. FULL NAME ........... .......... .................... .V—........... ........ —......................... ....................................... AGE ......-...
iHr»l) (MMdlv) (Ixtsl)

PRESENT ADDRESS -................. „....... ..............................  ‘..A................................
(S<U 4n>! Nuniler 1 (City) (Ht**r)  ICouMr/r (Chtioftrhlp) -

fi. FULL NAME ..... ..................................    ............ ........................ -. AGE '
(HrnV tAlidrthf) (!ju!)_

PRESENT ADDRESS ............................. .. ......... ..................... 1..................................................    ‘
lt-\ Nuinb-.ir) <C’hyJ lf*»SXMry)  i ChilcrviUp)

Si:c. 3. FATHER-IN-LAW

fuu. name .....s4’3,ri................................................................................................. ;......... ............

Living or ueceasep ^eceaacd ?>ate-of peceasi: .•..6/10Z18;.. cause iullure....

PRESENT; OR LAST, APOKKSS ...1.70-8 . 'Sj'VA ’-ax. Roiid . Cui'.p Jil 11, Fa,.
. lib. anti ) tl itf ' ’ iflxc.i.|

■OATS OF IslIlTH . TI.ACK O.« HiRTH-iXUi.t, l;i£.ton . JPa. S ..

'03

IF HORN OUWOE U. s, INPICATK. LATE ANU I'! ACK OF KfiTRY ..... _____

• --untInstun„Fa.
Ci TUENSHIP .!■>-Ai.. ...... WHEN AC4)U1RKO> .Olfth WiSF.ii E? .... C.L>.

occupation ...°>ftn* last siAji-i.i’-mii 4 .■* nfcUr,4ne<!
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S£C.

'J. MOTHER-IN-LAW .

, ..iiildu k'ario Hoffman r ULi*  aa.ul................          ............
iMhMf) (1a«M

LIVING OR DECEASE.lfL?.??®.®.®jL PATE OF DECEASE A <^.3......... .. CAUSF?l/4?.?.£l^f.£°

PRESENT, OR LAST, ADDRESS ,..ly.?ii.9.9.1.V.c!kl.®...?.9.^4.>/.'.n.9•.. J!.t5 
----- - • (St. Abd Kumta) ((.‘ily) ■ (dlAtol
DATE OF BIRTH -.«lZl§ZP.9... PLACE OF BIRTH ............

(Grtintrrl

IF BORN OUTSIDE V. S. INDICATE DATE AND PLACE OF ENTRY .................... .

CITIZENSHIP ......JZ.Sa......  WHEN ACQUIRED?-.kXl.Wl.

OCCUPATION t?®J?®®5.1£®.............'.._... LAST EMPLOYER

.......where? ..Harrisburg, fa.« 
ten#) (Suu)

none

10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION', WHO EITHER LIVE ABROAD 
OK WHO ARE NOT CITIZENS OF THE UNITED STATES: NA

. L NAME ._._._______ ____________________........... ..... . RELATIONSHIP ........__ AGE ........................ ...............

CITIZENSHIP ................... „......... ADDRESS......................-............ ....................................................
(.-II. nnd Numb*,)  (CHx) (Owinfrrl

2. NAME ................ -.... RELATIONSHIP....... ................    AGE . ........ .

CITIZENSHIP . ....... . .................  ADDRESS.......-....-................. -..........................................  ■
t0t.*b4ilw,l«r)'  K"lr) <!<»•!

2. NAME .... RELATIONSHIP AGE.......... .

CITIZENSHIP .......... ............ ....I.. ADDRESS ..... ...............   i........ . .................................
Ian.t'Sun4xr) ■ (Clly) tSlAlv)

' &T... 21. RELATIVES UY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
•THE U.S. OR OF A’FOREIGN GOVERNMENT:

’ ■ W.li'Liari’. •TuiSiex’ ' • . - •• • 1st-cousin 44
1. NAME _...„... ........:_____ ;_______ .................................RELATIONSHIP ..’...........    AGE -..... .......

U.S. VA 'ioy;..l-tai,Northport, T., I. U.S.
CITIZENSHIP....... .. .........._......... .......... ADDRESS..... ,........ ......................... ..._,. ......... ............... .-................

’ 1S*.  Siu| Ntunlez) (C*1*v)  (SIaI*)  ifzjtzntifj
medical of fleer, V’?. (.1 b®.-!. i'.-ve)

< TYPE AND LOCATION OF SERVICE (IF KNOWN! .....-........ 1...................   -................-............J_........... .
ft’. Engel ' ' ’ of =. '

2. NAME___ ___________ ___:...t.____ _______  _____  RELATIONSHIP ...1Ut..CCUalil, AGE...G'.6 

U.S.,. 1634 K.Irvine-St;.,u-.l.inKt’eri-.Va,.
CJTiZv'XStnr , .‘..J, A lhuiesis........  ■: ...............      7..^.. . r?.

- •' {^1. «&•« .'(Stat*)

TYPE AND LOCATION OF SERVICE (IF KNOWN
'n liC’S

2. NAME ___ ___ AO-.vLL?.!?!.!".1...... ................ ...............  RELATIONSHIP . CO.UG i-H... AGE ...Jri ....

CITIZENSHIP - .....V.’.3..’...................... ADDRESS ____ ?................ .I................ . . ..........
131. Xurtobrf > i Irf I

TYPE AND LOCATION <-F SERVICE (IF KNOWN! A'?:’ »..■?? PMI. >..( .ieve ).......  .......... ..

(&> :•



Six. 12. POSITION DATA

Intelligence ripcc ialiet, Jar 2aut, 
A. KIND Oy POSITION APPLIED FOR ................... .................................................... ................... ................

Planning, and/or research 

' 4600
B. WHAT IS THE LOWEST ANNUAL ENTliA NCK SALAHY YOU WILL ACCEPT? |. ............................

(Yem Will Not Bo ConalUcrod For Any"Position With A Lowor Entrance Salary.)

C. IP YOU ABE WILLING TO TRAVEL, SPECIFY; OCCASIONALLY _.Pdcacionally_____ ....

FREQUENTLY _ ____________ _______ _ _____ ___ , CONSTANTLY..... _...-..... ........ ___________________ _

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IP OFFERED: IN WASHINGTON, D. C. __

■ - X
ANYWHERE IN THE UNITED STATES_________ „ OUTSIDE THE UNITED STATES...........................

E. I P YOU WILL ACCEPT APPOINTMENT .IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

Six. 13. EDUCATION

ELEMENTARY SCHOOL CanieXWl^ ADDRESS......?ftK£!:BMurg.j.Fax.U,8
<Cl<n - (Suite)

DATES ATTENDED ......kM GRADUATE? yes

HIGH SCHOOL ADDRESS

DATES ATTENDED
Harvard 
college............ ..... ......

1W7-1&4Q

MAJOR AND SPECIALTY
American

GRADUATE? ,.y.Ca_.......

ADDRESS 
(CH/) (Suu..) ' '

..........YEARS COMPLETED

DATES ATTENDED 43 DEGREE

MAJOR AND SPECIALTY .. J'a
YEARS COMPLETED ....J.

Ya 1ft i a.v e n. V o n n, U-. -S.

DATES ATTENDED ..

dfty.y UNDERGRADUATE COLLEGE SUBJECTS

DEGREE

sjn.ami.cais i pry.., .^P v e yjyflftnj

CHIEF GRADUATE COLLEGE SUBJECTS....... , Poj.1 Heal..S ciencer

_ _________tory. z"eo£r®i,.hy..J.:  ... . :................... ...........



Sec. 14. ACTIVE U. S. OR FOREIGN MILITARY SERVICE 1946
U.S. Army corporal .Ear.1943-Feb.

{Country) (JWrvlcy) (Rank) 1 Dates ©f S«rrir*)

.. ...............Ft... Snelling.M1 n n _.U, S., 11081139 ..........honpruble........................  
< Slation) (Serial Number).....................................................................<T>pe of Dfochar*«)

REMARKS: -.___ _____________________ ................................... ............................ ......... .................. ..._......... -...........

3- Harrisburg,Fa.
SELECTIVE SERVICE BOARD NUMBER________ADDRESS -........... .................. -----------------------------------

IF DEFERRED GIVE REASON    ......................-.........    •........................—........—.

INDICATE MEMBERSHIP IN MILITARY jlESERVE ORGANIZATIONS-------------------------------------------
___ _____ li.3..ted...^e.3e.r.v.e.l Ju^ ........................ . ..................... ..

Sec. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. “ INCLUDE ALSO PERIODS 

-•.OF UNEMPLOYMENT. GIVE ADDRESSES “AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em
ployment by a foreign government, regardless of dates.) . ,

FROM .^^....^^0....... »CE> -............................................................................... '......

EMPLOYING FIRM OR AGENCY...... ....................................................................................... 1...... .....................

ADDRESS ................ ’........................................................................... ....................
(St. r.n«| (CHy) (Stale) (Country)

KIND OF BUSINESS .. ®..9..]:.i®.£®..........—NAMlj OF SUrERVISORlL91'.^.®.Ej'...!yA!?.?_.’.^.r.’.........

TITLE OF JOB ..A®. ?..L-..'?£9.4..L9..C.j!M.9.^.9£ysALAHY $................ PER _...X9.9?_..................

your duties ______j.l.9.^TD...QT...h AS.iory ..weekly....................................................................

REASONS FOR.LEAVING ....................................-.........
ifay 1946 July 1946 classification grade thin.-:)

FROM „•.....................  TO ............................ ............ (IF IN FEDERAL SERVICE) ........... ...................l......
United States •“'mx.lo'y’.r.ent Service •

EMPLOYING FIRM OR AGENCY _i____ J................................................. -....... :....................................................-
2nd and Locust S trs.Harr isturg,Pa. U.S., 

ADDRESS ______ __ -.........  -............. .................................... -......... -....................................-............-
{S(. end ‘.'cyiilnr) . (City) (itAtc? _ .!G>ur.tT»)

employment Jack Brown
kind o'f business ........name op .supervisor -------- _____ •_........

Jr.clerk 108 ' ■ month
TITLE OF JOB.................. ............. :..............-........ SALARY ?....._..........   PER........................... ..........
' procca's veterans' a;.,-lications for- unemployment
your duties eoiTL-eri&.-ition; iiw.fiti- out"o keeks ......... -............................... ........... —

reasons for leaving ...... .to...a<?.ce.i:t i.oft.t.t i.on .a t..Dickinacn
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from ......... to l'‘eb.....L'.-46_.
CLASSIFICATION GRADE Corporal 

til’- IN fEbt.KAt. SERVICE) ...... ...............

EMPLOYING FIRM OR AGENCY ...U.S •. ..Army.......... ...................................................... .................... ......

address____vrincipal..a.tution»,Yale.,.U..ofMlchlgan.,^.t..i;neliln4;#X^Uin
iSL mm! Numt«r> (City/ (fltatwl (Country)

KIND OF BUSINESS.....EO.ldler..............NAME OF SUPERVISOR _ JIA________________________

title of job ...principally.......... ............ . SALARY J....20.......... ....... .  PER ...mo,.___________
Japanese language cpecialict

YOUR DUTIES ..... .................................................... .................................................................... ................................
student and trainee translation of Japanese 

........................ ........mil itary...materia La...lac t..f es..w.ecks..J2.eXor.e„dl&¥„___ •
charge I served as a company clerk.

Honorable discharge,length of service
REASONS FOR LEAVING..... ............  ................      ...;__ _

Peb 1946 MaV 1946 CLASSIFICATION GRADE
JM ___ J...-TO ......... . (IF IN FEDERAL SERVICE) ......................................

unemployed 
EMPLOYING FIRM OR AGENCY .............. .............. ..........  .................... .......................... ................ ........

1928 Ureeh St.;Harrieburg,Fa.
ADDRESS ..... ............... ........ .................... ..._............................ '■.......... ..................>................................ .....

(St. and Nurub*r)  (City, (Biel*}  (Country)

KIND OF BUSINESS .....NA........... —..............NAME OF SUPERVISOR ..................... .’............ .

TITLE OF JOB     ,??A..................-.......... SALARY »...?£  ........... PER :     

your duties I was looxing for employment, negotiating with

Dickinson College,Carlisle,Fa., part of this time, 
also' drew unemployment compensation as veteran, and

• • in }Jayl94&accepted position .with USES v/hile awaiting
reasons for leaving ....n.o.M.c.fi...Qf-..ei»P£»ly?3ent..irba...i>ickixiBon.-College. ” 

Feb.1943 liar 1943. ulasshtcation grade
FROM ............... . .......................TO..................... .....................  (IF IN FEDERAL SERVICE) ..................... ......

EMPLOYING FIRM OR AGENCY____
Uarke't Square", Harr-isburg, Fa. U.S.

address...._■......  J........-...^.1............... ...... .............................................. .........
• Su mrJ (City) Ciwuj

KIND OF BUSINESS ..RS?.?. ......... NAME OF SUPERVISOR .jf.i/r.y?....

TITLE OF JOB____..

YOUR DUTIES ..... ..rsi'O'.rtihg..

reasons fop. leavinu ._to...£nter..L\S.*..Army.



SKC, 16. HAVE YOU EVER BEEN DISCHARGE!) OR ASKED TO RESIGN FROM ANY POSI
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

np_ ________ __ I___ .

SEC. 17. GENERAL QUALIFICATIONS

. A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS • SLIGHT,” "FAIR,” OK 
"FLUENT”) „

c' ' -.I' '’.' ■ ■■■■ •
LANGUAGE ..Jap.SB.e.Sft'... SPEAK . HEAD ......fair.  WRITE 3.1.i£ht..._;_

LANGUAGE .....9,®.F.“'?^„j.... SPEAK  .......... READ........ WRITE ________________

LANGUAGE ..........    SPEAK ........... .................. READ............................ WRITE L.l........

11. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI
CIENCY IN EACH: :

badminton-,' fair bridge, fair 

tennis,fair

...... ■..G.”£Se“-i.Vg,;_gocd.................................... ;..... J;....... ;;......................... ..........................

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITIONT. ■

Japanese language speciulis

■college profeasor of history,-5 years experience

P. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
SUCH AS OPERATION OF SHORT-WAVK RADIO. MU1.TH.ITH, COMPTOMETER, KEY PUNCH, 
TURRET LATHE, SCIENTIFIC OR -PROFESSIONAL DEVICES:

■■' ’ ' .hone' ' ■■■■■

APPROXIMATE NUMBER OF WORDS PER MINUTE LN TYPING _...4£L.. SHORTHAND .... 0.

(»>
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E. .AKE YOU NOW OR HAVE YOU EVER KEEN A LICENSED OK CERTIFIED MEMBER OF ANY 
TRADE OK PROFESSION, .SUCH AS PILOT, ELECTRICIAN, RADIO OI'F.K A'l'OR, TEACHER, 
LAWYER, CPA, ETC. .

no
IF YES, INDICATE KIND OF LICENSE AND STATE................................... _............ '..._....... .............. ... ......

j FIRST LIC. OK CERTIFICATE (YR)......... ......... ... LATEST LIC. OR CERTIFICATE (YR)..... -......... ...

j F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE LN-YOUR APPLICATION
; SUCH AS:, ...... .. ‘ .
I (1) YOUR MOKE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED) ,

’ (2) YOUR PATENTS OR INVENTIONS
j- (3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
| ■ (4) HONORS AND FELLOWSHIPS RECEIVED

"The Koreans and Their .Living Space," Korean Review.Korean 'American
| . Cultural Aea.n/, Sept. 1949

i; "A Frontier 'Experiment in *>iehe-r  Education11,Teh.-iaylvanlaftiutory.. ..... .......... \. .......... :...
j Tcnnsylvania historical Assn., Jan.1949'

' Under:, tanci inc Our State tfoyerh.-nent.C'.H.Haolhnd and ^ono, Carl isle,
f -........ .p£tv..i-u4.u?.....r:....;...7.......  “■....... . ...... .................. i............... :............................ f.......... .

! Held full tuition scholarships at harvard,1940-43,from various
I O. HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISABILITY WHICH SHOULD BE funds, 
J CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS "YES," EXPLAIN:

L '■■■'. no .

IL DO YOU RECEIVE AN ANNUITY .FROM THE UNITED STATES OR DISTRICT OF COLUMIH'A 
GOVERNMENT UNDER A N.Y RETIREMENT-ACT OR ANY PENSION OR OTIIEIi COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS "YES," GIVE' COMPLETE DETAILS: ’

no .

to- <U!U>|
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/$KC. is. give five character rkfekenges-in the u. s.—who know you INTI
MATELY—(Give residence business Addresses where: possible.)

Slrrrl nnS Ajpid'i'r . . City State
., , , *now«r  Aynsao uity.tfo.

1. *XlliUua..ftUOHCt£^xl£ __________ BUS. ADD......... ............. . ...........- .......     .............
■ kes. Abi>?&ll!'..‘.‘J(rfJi..PXAV.<j.,Kauuuu...^ i.ty .llQ.-.

a. Helpert„G...JRypj),<r.......  bus. add. J.31?.. »• ...?;«4_
' kes. ADD.'3.(H‘9rN.;....S.econ<i..^t.JiaxT.iubur6»Fa

3. „„JuaeD...Qx_.jj;utj6ta_________ bus. add.„.?288'.CameronSt,Harrii3burg,I>aj
res. add. ...£.b.l...S.K...lianov.er.r.S t.Curl isle, Ta,

4. Jp.Wp.t,.Edward,.J!»Keuv.an.___ bus. ADb._...?S.^?6o?..i.“u.9.^P.5k9.H«.P-C».----- ------
kes. add ^4.<1!l..S'.Qlupib.Aa,..ril:.e, Arlington..

6. Whitrield. J,....Bell____ - bus. add/.-D.V* 1?®™ .yoJ..l?.t’e/.-Carl islejia?-.
RES. ADD. Q.t,.,-Curl.i.Q.lC., 111.........'

SSC, 19. NAMES or FIVE-PERSONS WHO KNOW YOUSOCIALLY' INTHE UNITED S'MTES— 
NOT REFERENCES, RELATIVES. SUPERVISORS, 'OR EMPLOYERS— (Give residence 
and business addresses where possible.) •

Sfrft't tnul Humber City Stutfi
1. ........ ........ bus. ADD.4>iqlilnaon...CljlJ.egc,.C.,‘rli31 e-.-Ra.....

kks. ADD.-A9A!...\tt...z:9.P?i’r»L..rLtx,u.le.,.l.a-.

r Bond Bakcra,Harrisburg,’Pa;'

kes. add. ^.b.Qiy...M.t...:?rd.S..t.,.iki.r.r.isb.urg.,;ta.

a ...... bus. ADD.?fifTur.Qy.!.s...I.TC..Earr.iab.ur.g,ra;,.....;„
KES. ADD.‘i:fQl...Gr,S<?.n...§t...lk\ri,.18b.Urg,Iu.......... '

4. .?.?Z...?L*...£-.y.9.y..9.? ......... —............ bus. add. ..•'?i.ck.inaoa..Pplie.£:a.,.Carlisle.,.r.-t..
kes. ADD.„j;i.:r.;.x;..„..'i&nov.<i.E,.s.t...Cti-rl.iD.la,.i.a...

3. ..-............... BUS. ADD......PlcKiRS;QJl„v01jtC"U.,.Uar.l i:.ij.e.
KES. A'DDL:...:l£;i..'«..,;_feau tl’CV. S t ..C...V1 isle, Pa..

SBC. 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S.— 
(Give re.'iitk'Bcennd business.".ddre.^es where possible.)

. ; ' ,S,'»vr( a.-ut ,\’:«mber (’ity .S.'uh’
i. 9":.........................  nus. add. _£L.L..sis.lan<i . «:u!lLs:le.,l'fi,............... .*

. « kes. ADD..x’.Q.u'.te...2...Gardnera,i'a......... . ................
■ 2. ..?ffti5.9.£..H.i.!i".t?e.r....... .............. bus. add...—aYal..Supply..3etQt,.:xec^n.tCg_.

r 1 .V. KES. ADD.. K . Caro. 3:2 .T 3 , Fa. - -. -■...—’.___
„ Lloyd Trough _ bus. add. Wn<w™.. .' • ..

res. a !>n. ,B.*B,li Gardners, Fa.

SRC. '21. FINANCIAL BACKGROUNO .
A. ARE YOU ENTIRELY, Vkn^DHXT ON YOUK SALARY? .7.®.?.__ IE NOT, STATE SOURCES

. OF OTHER INCOME .1...........         J...... ............. ..............
B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS......-..................-

—Garl-i'i.l<j.,-LL».rticit.Fa.'hi»-wiu--?ru.‘.-t.-Oo;-,-€sricrrle',F^'.'...................... .........
<it) - । li-Awy11
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C. HAVE YOi; EVER HEES' IN. OH PETITIONED FOIL BANKRUPTCY?__ ................. '..._. -
GIVE PARTICULARS, INCLUDING COURT: ..... ..1............. ............1..................................................-............... ..........................................

P, GIVE THREE CREDIT REFERENCES—IN THE U. Fl
1. name (,........... address Curl Ida,} a...............................................

IHt, nnd Nomb.1) (CHy) (tJtAto)

2. NAME ....... ADDRESS'...Carlisle,•!».,.......................................-
(Hi. and (City)' (Htatol

s. name .K°A^tP.-T‘“yZ...-.,‘.r4...I.Ucaddress......Carlisle,I’a. . .......................  -
(B(. and Numl*fl  I City) IftUta)

Sec. 22. RESIDENCES FOK THE PAST 16 YEARS
FROM TO Present

FROM Xji-ijt_ ..^..... TO ....11150....

FRUSI y.^.2^—_ TO ...1.^4 9.....

FROM .......... to ... lAi47.....

F.ROM ?:££?._______ TO .....

FROM ....    TO............ . ...........

FROM ............... TO ...A.-'IP............

FROM 4^.6—..... ,.. TO ....-I..-/.'?.V..........

(St. and num(a>r) > T (Cllrt^ ** *

..........^.Q„f?..-i..Coiic£e.“i,.4Sir.lljal.(i,.lA ; 

(HL and number) (City) (dtata) (Country)

.......l.Q.Q..ZI*...9o21je£e...S.t*.,.Carll81.e,r8., .......... ...
( (HU and number) (Oily) (Hlate) (Country)

{Mt. and number) (City) (hlatH * (Country)

... Uar.’zurAi„Jlln.l;vexu4. ly.r C. zgbp.i <it-&
(Nt. and number) (City) DintAte)- ' 1C<>Oilirf)

-f 3rd St. Eurrlcburg^I’a.
(St. and numl>er) (City) (Hiatv) (Country)

...2hQ3. .{fXC.';U.:a.t...„ijUrr.iubUEG-,.ra—...>.............
(Hu and.number) (Cityi (Hiale) (Ccnintry)

.. 2 lai 0..... t'.... 2 rxi.. 3. t..... .’.'u r r. i ah. u rn-, -Pa,........... —
(Hl, urn! (Cllyi (Hini»>l [f.'-Hmtry)

Sec. 23. RESIDENCE OR TRAVEL-OUTSIDE OF THE UNITED STATES 
NA

Y-Sec. 2.1. CE'L’BS, SOCIETIES, AND OTHER ORGANIZATIONS
• list names aku addiiesses or all clubs, societies, profe.ssional societies, em. 

PI.O7E.E GROUBB, ORGANIZATIONS OF ANY KINO (INCLUDE. M EM UKIXSIl'l P IN, OK SUPPORT 

OF, A.-.'Y ORGANIZATION HAVING IIEADQUA HTEItS OR BliAKCH-l'N A 'FOREIGN COUNTRY) TO 

WHICH JIEIAING <>R HAVE BELONGEl>: ■ ,

■L _____ .............................................................................................................................................................
'.’i-r ar'd p:«'r j (Si. <>»d rhnubvr) '. CUy j (Stale I (Count rr)

oates Or JiEAjBERSiiiP:........ i.k.icbini:.on,,‘^irl.i»le.1 a.-1 v4
’ ca?F

2. ...Hl.yJ<.Qr.A.c.al ..A3gocaltLon.,.’A74shir4;to.n.,Drc,..'-:.’........  L

DATES Or MEMRERSIHP; ...'.......... ................... fiatu.......................  1......

.1..........31^6.t .,3oc4s?.tyL..Har.vard.. tol.v.er.slty...CaRibr.idge1.l(ass....................................
(5fca4*iiiujuji*i|  tiit. «:»d Nusit*i  i •* ’;:>) (^i>u i >G>n*itry)

1341-1013.
0A7E3 OF MEMBERSHIP:



i.

0,

Harvard Crimson, Harvard. Uni varsity, Cair.br idge , liana.

&
Crimson Network and Radio Workshop,uarvard Univem ty.Cambridge

. N-.n. oh.I .h.pt.ri (SI. ;)rv<l Numl<r I (Cllrl (BUI.) *
1941-1943 

DATES OF MEMBERSHIP:..... -...................................................................................................................... „.......... .

Zion Lutheran Church,Harrisburg,Pa.
(Nnm*  and t'Kapter) <K|. and Nunilvr I (City) (Hiatal - iCuvotf/f

1934-to date 
DATES OF MEMBERSHIP:..... ............-....... ............................................................................................ ....................

Carlielb,Inter-cultural Council,Carlisle,Pa.
(Naina and Chapter) (Hl. and Number) (City) (fllale) (£«ftu/)

1947-1949
DATES OF MEMBERSHIP:'............... ............. j........................................................ . ............................................ ..

Skc. 25. miscellaneous; ’
A. l>0 YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 

EVER BEEN'A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI
ZATION which advocates the overthrow of our CONSTITUTIONAL form of gov
ernment IN THE UNITED STATES? ...................................

no
IF "YES.” EXPLAIN: ........... .. ........... ........

yea
B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? ................................................  IF SO, TO WHAT

moderately
EXTENT? ..... .'................................................................................ ;.................................................... ............................

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

no .

P. HAVE YOU EVER PEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? . 
IF ANSWER IS "YES," GIVE DETAILS BELOW:

. no

E. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE I9|h:

...____ .Central ’Intelligence Agency

Army Intelligence' ’

Chief of Military History
Historical Of flee, "ray.'Chemical Center ,*dgfew66d,»-:d. ............. ..

....... . "Havy "TritelligSnC'e"” ....... ;.............................. ................ -......... ............ ......
......Operations ,heaea.i;ch Off ice

(13) •
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V. JK. TO YOV/S KNOWLEDGE. AN •' OF THE ABOVE HAH CONDUCTED AN INVESTIGATION OF 
YOG, INDICATE KEI.OW THE NAME OF THAT AGENCY AND THE A1TUO.X(MATE DA TE OF 
THE INVESTIGATION:

............................._............. not... to.my...knowledge'.........................................:............ .

See. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

name ..............Jean..Hoffaan..Sxalth....„_._.......... .......... relationship.....”1
address ......... Box.,323. B, Route .2,Gardners,.Pa,..XJ.3,........................................... ....

(ML and NtimUr) ; (Hintv) (Country)

? SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
: HEREINWILL BE INVESTIGATED. . 1 -
r ' • ■ ■ ‘ :
I ■ ARE THEBE ANY UNFAVORAHI.E INCIDENTS IN YOL’It LIFE NOT MENTIONED ABOVE WHI.^H
i MAY BE DISCOVERED. IN SUBSEQUENT INVESTIGATION, WHETHER YOH WERE DIRECTLY
r- INVOLVE!*  OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT,
1 ANSWER ‘-.NO;"
< no

Sec. 28. J CERTIFY THAT THE FOREGOING ANSWERS ARE.TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND 1 AGREE THAT ANY MISSTATEMENT 

. OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

Cill") 1 Al t» 721. ' v.... ■; <

USE THE FOLLOWING FACES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACERS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN.EACH SUCH PAGE.



Addenda

Seo. 11. x wish to utate that the material here furnished io 
„pproxiinate only. 1 have not seen any of these re
latives in over 10 years and cannot check the ma
terial any further.

Soo. 13,
’-ollggeo: (continued) 1

wniverslty of Michigan,"“nn Arbor,Mich.
1944-45,Japanese and Far Eastern society 
certificate granted (12 hours graduate credit)

‘'ohns Hopkins University,Baltimore,Md.
1947-48 Political Science and Political Geography 

i’ar Eustfespecinlly Korean area-speciality)

Vniverslty of Pennsylvanla,Philadelphia,Pa. 
1948- to dateip&rt time) '

History,especially American social history:
M.A., January, 1950.. , ■

Seo. 15. July-Aug. 1941
July—‘Mug. 1942
Harrisburg Park Department
park maintenanco,Clarence Beck,supervisor
laborer, #1'6 per week
summer tlino general laboring in city parks.
summer job while attending, college.
nb. what appear us periods of unemployment in these 

years can ba accounted for by my attendance at 
harvard University Cambridge,Mass.

Soo. 24. 8. foreign Policy Association., Branch,Harrisburg,Pa. 
.1950 to date

9. Employee groups—Blue Cross and Blue Shield Inn.
1947(1 think) to date.
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1
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(co KXT I’AUK) i
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Of LUPU?i*f  at (moniA, ! 1 «*CT  Fntt U» *Qv«  ►-^»W

• •<>«fay 19h6 ■■.July 17116 1 Jr, Clark
ijr^lKr „,t».
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m/r»» tmynt. fitiffou <Jr e»tobhihfnonf, Hid Jinnon)
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7uy t®a 1 ><X) w»mo-
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K31~C1!XCAL DATA

Iltetory 
Honors

KAIEj Joseph Dur’.dMldar Suite DATS AND PLACK OF BIRTHl Juno 16,. 1221
Harrisburg, Fa.

Marital otatusi tiuriod Children! cm daughter, ajid 4

EDUCATION: Bitored Harvard University, Sept, 19hO, cotplotod roquironante for dogroo, 
cura laudo, in lilatoiy, goypromnt and oconoixLco, Fob, 12h3, onardod dogreo 
tillite in corvico, itov, l^hjo

: JO hours, including, Aaoricon, nodom Europoon, onolont, aoddoval*  
thonig J Andren Jscison and tea Prooidqnqy

Govomnantt 12 lioura, IncLtoJc, Azarlcan fodorol, cooparativo, odoinistratiQty 
political tl’sjoxy.

Bedncrdcai 12 hours, including, principles, banking, international trndo*

Further: Yate University, 1-43-44, ASTP, Far Eantorn Area nnd Japanned, 
. Incliidiric, Cliinooa ani Japonooo hiptory, Pacific lolandq, oocioty,

JajxineKJ political parties and socioty and spaton Jai’ahda>o

tai’.^Jrsity of kichigssit JIS Languayp School, including ep “Joon arid 
Witten japenose, Jspezufo political, social and rrLlitary organisa^ 
tion (awarded 12 hours graduate credit) 1944-45.

CJbWUATSt Training: Johns Hackins Ifaireralfy, 19h7"48, 6 houro, international, 
relations and political gov^raply, including oconanic googriiphy 
and sartinar statcy ™ Koroa.

Itaivo reify cf ?toMylvwi«a, 3i?!i3-50, 33; hours, history and- 
. . political sderca, >

■Mister?} 3) hours, including, African social, diplomatic, 
ttovalopoont aud organisation of lirdtitii: Efesdro, Rrltiuh foreign 

. policy 1212-tesrican’ colonial, yx>litienl aj.n«J 126(>, 
United Stetea end Latin America, 
Political Science: h tours, gavoniaarit and politics Latin AiorXcs,

D2ISIS> i A*  D, Harvawi, A^4» Scivaraity of -Pimnrylvstila (doctorate O3J- 
pected in■ history, ihivnrsify of Foahsylvania 1$'J1).

HKITATY tSnyTCRf U« S«-Arty, 12h>121-A*  Gwabi ccu^porcl, Ifoitt .1035, Japan;?:a sfocteHot.

ESFZUSZSh JEStiuctei*  in history, uiaSdr-son Coltego, Carlir.lo, Ftv.,, Ipl’S-hC^
AScistent .Frofaftsor of !dstec>*,  Dickinson Collogo, Carlisle, Pa», l?liP ~ 
&&3ecte teught: wrid histsa;-, rudteval, Arwrlcan, Fm’ Kant, lutormtimal 
ro'Jctiiiris, hum: fjxsgrrsprV, sdsterteal-^po^snapSy,. ■

PUBLICATIONS: ”A X-Yontter Rxporixnnt la £i$»r.Education”, Ponn^lvimlG ’.astray, 
Fa», “iisterical Asseclstdoc, January Ih'iy® A study in the social 
probloESi in tie ostablisr’ssKit of Utekinson Cdtego in Carlisle, tonn4. 
1733-lSQJ*  "*te  .Koreans ard Tteir Uvdai Spocoa, to man ■ ■QX-hre j 
Korean Cultural Asooedaticn, Sop tester, 1249 • An atiixsptoc'ttiunS-Bls 
of tto Korean udteaclor. Ln torso of pclitiual ant eoanraxio ['»jv;ipry.



our Ptato Covtrrront., C. F. thalx".'! twl Cara,. 
Carirjlxj'T'':^,, aTxmSo t cEscussinf; tlso history*
tn<! futric Honing of -Um ^omrmcr.t oi rcmrylvcnia pvWirshod fcrr 
tho L7i.sl,Lu;ci orploj’tJOS Cor uao !.n tia fichoolo of rxjmcylvartLa,

ORCMKIZATloySs Arorican iiletorical Aosoclatio-i, Amr; can Asoociatica of Urd.'wroitar 
Profut?xjanjo
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«. jeph B,Smith 
Box '-y.'Z B,Route 2

~ Gardners, Pa.
Items 21 and 23, Form 57

I. Educational -background
A.'Undergraduate

1. Student at Harvard College,1940-43
a. Held tuition scholarshipo grunted from various funds
b. Activities included; Crimson(asst, editorial chairman) 

dramatics, radio(Harvard Radio "orkshou)
©.Completed requirements for A.B. degreefcura laude),in 2

I and one-half years.
d. J'leld of concentration -history,Government,Economics

; 1)12 hours American history,12 hours European history,
i 6 hours ancient history. ,

2) honors thesis
< Andrey Jackson and the Trlbunician Xheory of the Pres

idency "
• a; An analysis of the concept of the powers of. the preoi-.

dant held by Jackson and hiu lieutenants, including un attemji 
to trace their origin in the democratic movement of the - 1030s

'■ 3) Other subjects, studied •
12 hours'government

6 hours economics ??
6 hours sociology
6 hours geology
3 hours political philcaophy

B. Military Training
1. Student utYale University 1943-44

a. 36 hours Japanese and history and polities of the i'ur Hast
b. 18 hours Japanese and 18 hours history of vhina and Japan.

1) Kmphaais placed on analysis of nociety. of these countries
a) Research in the political organization of. ao«ern Japan 

and modern whina
b) Study of the military organization cf »apac and China 
c) =»ome study of personal ities - .. ., ‘

2. Studosit at University of Michigan, 1944-4&
a. .12,hours graduate credit for study of.Japan and Japanese

■’ b. ’Hours didiued between study of written and spoken Japan
ese and history of Japan
1) Kinphaeis placed on history and t.olitiea in the study of 

the language in addition to special oludy of political 
organization

h) Exumple-otudy ci’ recent Japanese history’in Japanese-

a.Yt, Snell-ing, Minnesota, ii.iS Japanese Language ^c.hool •
a. Major emphasis on Japanese r.ilitary 'organ izat ion 

e.g. units of Japanese army ,na’/y .weapons J pment.

C .Graduate. .Study
1. Johns Eopkino University,1947-43

a. I n tcTr.iii i cnui re 11*1  ioz-.s jirai uemlnar in .el. i t'.cal ge-u- 
grA'fhy.
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- ”'oseph B. ^Ith

‘ / Jox 323 Route 2
_ r Gardners, T-aT

I terms 21 and 2’3, Ko rm »'l

C, Graduate Study ((jpnticued)
Wurk Project #1

A. Project Synopsis ■ • -•
l. xhe strength vulnerability of Korea as ah independent 
nation.

2. Location - Johns Hopkins University,Baltimore,Md.
3. I was the epi® worker employed
4. The political geography seminar was concerned in 1847-48 
with areas of \ma,z’Lmum change. Members of the seminar conduct
ed studies of zndlu.Ioland.Newfoundland,Ceylon,Sinkiang.Korea.

a, pach member made a aeep-leyel study of the area of his 
choice.! chose Korea.

5, Principal sources used by me were: U8AMG Reports. all avail
able background studies, Interviews 'tilth Koreans stationed at 
Carlisle,(Carlisle Barracks AUG School) and with Miss Phyllis 
Johnson,reporter who was in Korea 1945-46,.
5. T.- e material covered mostly the yearc .11-45-46-47, and was 
fairly complete fnr iiouth Korea. I was unable to get informa
tion on North Kbfaa, nor would the Army give me political In
formation other than that officially published.
7, Methods uoed »/$vre historical and political because of siy*'--  
previous training, Statistics sere used wherever possible.
8. Length of r, tmiy-Bept. 1947-Sept. 1948 -
t. Zindiago and c&i clue ions

a> 1 made an unalywic of Korean physiographic features; in
cluding edaphic .a;> well as Uf-.u.al climatic and topograph leal 
factory. . . . ' . .

1) I attempts; *;o  find the phynicdl potential for’: the suc
cessful ma in to, i ,'i; fig of Korean Independent national existence,

2) Conclusion; .such obviously favorable factors ac Korean
•.peninsular situation sere nullified by other space relations 

which /cade Korea vulnerable to’fiuBtkn and Chinese attack.
I found -so -that the sell wai; not adaptable through

out Korea for pruct Ise of the nation’s moat thoroughly ■ 
learned cconomio’ teci.-nic.'Je-ricc culture.
b. Secondly, -I a complete"checz on the rcsoyrcea of’ the 
Zsrcart economy, A.r i-.i. ’ could. 1’he .1 im i tat ions ..imposed by" 
censorship mudy it ia^ossioie i’or .~e to correlate North Korean 
incu’e trial &cti’/-i’ty •• i th wcubh Korean agricultural activity 
as completely g.-; 1 cc’u.ld iavt -r/.-ise done. ..

2 )Ccnc I us lor:;;; cej‘.n-.ry woj.i'i Ivi.vc to. he Indus trialized 
i-'j ova re onio the ^rut; ie.m of o rpc-pu la 11 on .

The people not :;hom Ln the rust any aif;nl-
ficant evidence of the ability to operate a democratic govern
ment.
10, l'.y ;ilut!y waz nM «-ed by any government, agency.’
11. .my study wun puhl ishea, in part, under the title ”Tho Koreans 

ana Oieix  Livif:,/ Space", in the Korean Re view. Korean-’'hmericra.*
■ Cultural AasecAati<;A,3cj.tili-4<.-’-.



—. " icph B. Smith
323 B Routs 2 

Work,Project Cardnera.ta.
continued

12. Two persona with knowledge of thia project; Dr. E.F.Penrose 
Johns Hopkins

'j . Bultlmore.Md.
Owen Lattimore

i . . Hohns Hopkins
I Baltimore,Md.

B. Participation
1. I was the person responsible for formulating and carrying out the 

Korean part oi' the general proJect(See A, 4).
2. The determination of the sources used was made by me. I was assist^ 

ed, in part, by Dr.Penrose and Mr. Lattlmore.
: 3. I gathered the data.
! a. I analyzed the data according to three principal criteria 

Accuracy of information 
Existence of dorroboratlng information . ■

5 Use of statistics whenavailablein preference to other data
b. General procedure followed

r ' Gather as much information as possible '
Attempt to eliminate waste effort by concentrating objective

; (thia strength or vulnerability Korea as an independent state
0; *>r.  Penrose.Mr. Lattimore and Dr. Jean “ottmann advised me at 

various points mostly on methodology
4. Conclusion and report preparation

a. ''onclusions were my own responsibility
b. Writingand editing were done by me with one exception

Exception: MrLattimore 'advised me to re-examine' the peninsular 
situation of Korea and suggested the idea which led tc my conclu
sion oh tills pbintfSee A, 9,a).

5. This was un independent study and not 'a government project and I 
not supervising any assistants.

6, My responsibility in•promotion and interpretation was limited to 
an exposition of them and a defense of my.concTu/ione before members 
of the faculty and student body of the Page School,Johns Hopkina 
University.

d. Thia- was carried on in several sessions
1) Preliminary report

• 2) i'inal revision aassion
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v eph B. Smith

\ ' Box 323 B, Route 2
t * Gardners, Fa.

Items 21 and 23,Form 57

C. Graduate Training (cont.)
2. university of Pennsylvania 1948-51

I a. At Pennsylvania I have taken courses primarily in Amerl-
J can history.

■ j b. I.recelved a master's degree,Feb. 1950
, c. I have completed course work.for my ph. D. I expect soon

| to take my doctoral examination. /.
,< d. I have taken several courses in foreign area study.

Latin American History
The U.3. and Lntin Xmerlca

J Latin American Parties and Politics
British Foreign Policy 1919-1939.

i> d. In audition to the above, I have taken course work in
f . U.S. foreign policy 1890 to date.

1 II. Research and Publication
A. See pp. 2 and 3, Work Project j?l

f; B. work Project #2
:i 1. Sponsored by Dickinson College.
i, 2. Scope- to investigate the relation of Dickinson College to

.... the frontier community in which it was established in 1783.
! 3. I was the sole researcher.

4. Principal sources were: the large letter col lection,Dickinson 
■ College Library,Church records at Carlisle and Philadelphia

(Presbyterian Historical Society), early Carlisle newspapers, 
(American "ntiquarian Society,Woceater,Ma0sachusetts), contem
porary writings, local histories. . • .

5, lhls study was made from Qct.1947 until June 1948.
; ■ 6. Methods were historical.

7. Findings and Conclusions
f a. Dickinson College,founded 1783, had numerous problems in

cident to the establishment of ariy.such institution, butinten-.
: sifted by the hostility of frontier society;e.g.financial,

disciplinary.recruitment,
b. Frontier society rejects higher education as unnecessary 

; and even hostile to its social goals.
c. ,T..at .under-novel ped areas need so-called practical educa
tion first. ..

6. ‘he material was usea in the publication of the first volume 
of materials oh early America published by the college under 
title ofB'ulxark of Liberty/June, 1950.

■Also published in part.-as "A Frontier Experiment in Higher 
Education" .Fennsylvari ia His tory,Pennsylyan la Historical Ass

ociation, January ,19‘19/
9. Two ^.ernonk unnoedited with this projectiWhltfield J. Bell 

Dickinson College 
C0rlisle,Fa. 
Hay Morris 
Dickinson College

. J - Carl iole.Fa.
10. I bus- solely responsible for methods, procedure' and writing.
11. The project aaa promoted ey the college us noted in(l).



•» e-h B. Smith
Box 323 B, Route 2

Items 21 and 23,Form 57.. Gardners,Fa.

II. Research .and Publication (cont.)
C. Understanding Our. State Govcrnment.C.H.Masland and Sons, June, 

1V4V. • :
1. A pamphlet giving a simple account of the Pennsylvania state 
government. ~
a. The divisions of the government and their functions
b. The citizen and his government.

2. Used in the Mauland Company monthly magazine for the benefit 
of their employees.
3. Distributed tothe Pennsylvania schools for use in problems of 
democracy classes.

III. Teaching Bxperiepce .
A. I ball attention to the subjects I have taught inthe past
five years(Item 16,(1),Form 57, corrected as noted here to 5)

' B. Explanation of techniques and scope of work in my courses in: 
International Relations
Far Eastern History .

• Human and historicalGeography

1. International Relations
a. Scope .

The history af the national state system,international law, 
and history of the idea and attempts at world government.

The strategic evaluation of the major powers
Analysis of their geographic,economic,and demographic . 
resources. <
Evaluation of their military potential
Study of their diplomatic policies in regard to the above 

b. Technique
Use of Sprouts’ text.Foundations of National Power, which I

■> consider most appropriate for the strategic material stressed
Use of outside readings on international law and world or

ganization
analysis of current newspapers to give the student practise • 

at gathering information- regarding the economies,military po
tential.^ and activities of the major powers,

•the students. cub t evaluate theirrncwsrepbrts and attempt to 
correlate them in the form of reports on strategic situations.

2. Far Eastern History

a. Scope
Historical background on the ancient civilization of China 

and Japan',major emphasis on the Far -^as’t since 1500-, -special 
- attention to-the diyl-.macy of imperialism and the reaction to 

it throughout Asia, also attention to ,2.0th century Chinese and 
Japanese internal politics..
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■■■_ .-seph B. Smith

, • Box 323 B/'outa 2
Items 21 and ~3,-»orm 57 Gardners,Pennsylvania
III. Teaching Experience (cont.) '

b. technique 
Text used is Eckel,Far East since 1500 
Supplemental reacting is uses for the ancient civilizations.

; Use is ma-e. of China Yearbook, Japan Yearbook, and U.S.State
Department Documents in orcer to give the students practise 

i in gathering and correlating data on the modern Ear East and
i U.S. policy there.
• -Emphasis is placed on reports oh the strategic evaluation of th

the Chinese and Japanese nations and their adjacent areas,viz.
I Korea, Slnkiang.LIohgolia.Manchuria.
! Emphasis is placed on understanding of personalities prominent
I in whines.e and Japanese affairs;
i - ' . . •■ : .p ■
j 3;. Human and Historical Geography ■ ' J

J nb. Historical Geography is a second semester continuation of
I Human Geography which stresses an historical survey of western
; Civilization (Rome to 1950) from a geographical view. "

’ a. Scope /
i .. Analysis of. the physical environment,geography of climatic .
i regions,topographical reg ions,oceans and their coasts,minerals,
• . ground ana surface waters,.soils,and man’s relation to this
■ environment — human ecology ' '
! , In the second semester spacial actors are stressed,political

gepgr’pahy analyzed, and then a survey made of the geography
i ad ancient, medieval and modern Europe,evaluating the. history
; of these periods in terms of the physical, spacial, and human

ecological factors studied.
b. Techniques 

j Texts: White'and Renner,Human Geography, Whittlesey,Envlron-
i mental Foundation’s of European History.
.; Emphasis is placed oh . the gather ing of geogrpah leal infdr-
i. mation by the students, map study and interpretation-.. ,-r
■ Example; the strategic position of the major powers in

modern times is studied, attention being paid to the identi
fication of the .problems of areal size, fdrm.geomutlcul -

; position,natural situation and geographical location. ' .
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v Fill'd In) ...

i
I .

SECURITY APPROVAL

DATE : 3 October 1966

YOURREFERENCE: 42095
CASE NO. 56169

TO : Director of Personnel

ATTN ■ -J."

SUBJECT : SMITH, Joseph Burkholder

1. This is to inform you that Subject has been approved for the.. ,s
appointment specified in your request under the provision^ Of '4'
Headquarters Regulations 10-3 and. 20-5."including access to 
classified information through TOP SECRET as required in this 
performance of.duties.

2. Unless arrangements are made for entrance on duty within. 150 days, 
this, approval becomes invalid.

3. As part of the entrance on duty processing:

I I A personal interview in the Office of Security must be arranged'. 

F XI A personal interview"is not necessary,

I ~1 Please advise Chief, Clearance Branch, extension 5^20 
when Subject enters on duty..

4. Thia is a Conversion case.

FOR THE DIRECTOR OF SECURITY:

1173 ............t B • • I « • 5
V I Qua CONFIDENTIAL

Steven L. Kuhn ./Vyi,
Chief, Personnel Security Divld?onr *—



SECRET 
(When Filled In)

REQUEST FOR SECURITY CLEARANCE
motmr no. ii<«»

4 2095

HIQU19T DA TV lt4U
21 sept 1966

IUAST . Fl DRY • M1ODL*) HAS OF DIRTN UR-RO*

SErttb> Joseph B. » . 1921
position nru acsmw nvmmb 111. H’ otct'*,  com ay.ar QRAUC I4AU4I

Ops Officer — .. _ 0S-1A

LOCATION «C1TT. DTAT*.  COUNTRY*  AORCOMWANT (OFF'C*.  CMVIRIQN. ,RN ANON) ORON. COD*  l<> —)

VuHnglnn, D.C. BCS/OSR/Cpa School/^. TtOg BT.
1 .i.uu. 0OM.in.nLWT cowmwwow »cnow | ir otw.k. »rr<»rv. TTFB OF AFFL. NN

CONTRACT j, yiUYApV • |.
uat orf^'u fa*  fa, / £f ■ Trra or A.aiaHHiwr ano ruNoa MLOTn*.  • FUND (M|H^LusetC&fer, Chlef/CPD | j«»*  | |" | j» , «»

trLTftriANni provisional fob-(ind*gat« nan* <*  Oft o*oup)i a*c«ct CKAAAMOS f»||

■nvnto Full,Clearance nu.
X F*ROONAL ‘WI*TO*T■TATCMAWT  AOTINCMI: v RaOUCBT FOR1 WM*CN  ' . NKMUIT. OOM tUM)

PKOTOO.RAPWIC) , RCRORT OF tNYCNyW

• MALM . vrTARAN P«MAL« . VCTVR AN vrrpn«f.• iu

MALI * NON-VBTWRAN .n*M  ? NON.VBTBAAM

Security#: $6169

Clearance ibexbo to BA Branch/CF©
Attn; Jo Ann T&rnay 
5 B 69

SPACE BELOW FOR OS USE ONLY

377 U9S frcytouo «imtioh9 SECRET
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CONFIDENTIAL

SECURITY APPROVAL

Date: ?.? August 195'1

TO: Chief, Covert Personnel Division Your Reference: i><lh3

FROM: Chief, Security Division Case Number: 56169

SUBJECT: SMITH, Joseph Burkholder " .

1. This is to advise you of security action in the subject case as indicated 
. below:

. i

m Security approval is granted the subject person for access to classified 
informat ion, ", .

|—| Provisional clearance for full duty'with CIA is fronted under the provisions , 
of R»ragraph D of Regulation 10-9.which provides for a temporary appoint
ment pending completion of full security investigation.

The Director, of Central Intelligence has granted.a provisional clearance 
for full duty with CIA under the provisions of Paragraph H of Regulation 
1C-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, thia approval becomes invalid. . .

■ 3. Subject io to bo polygraphed as'part of the EOD procedures. .


