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Mr. Robert P. Wheeler 
6600 Millwood Road 
Bethesda, Maryland 20034 .............. ... ...

Dear- Pete: - j-

I am happy to send to you, under separate cover, 
your Agency Retirement Medallion. The Medallion is a 
tangible form of recognition and appreciation of your 
service to,the Agency. It should serve as a lasting 
reminder of an honorable career, rewarding associations 
and the knowledge that you played your part in a vital 
activity.

Let me, therefore, add my congratulations and 
wish you the very best for the future.

" . Sincerely,

F. W. M. Janney 
Director of Personnel

Distribution:
0 - Addressee

Jk - OPF

OP/RAD/ROB/MWBenthaM : jtb. (26 March 1974)
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2 6 JAN •:

Mr. Robert P. Wheeler 
6600 Millwood Road 
Bethesda, Maryland 20034

Dear Petei

As you reach the end pf,ypur actiyo career ,.. . 
of Government.eervice, X want to Join your friends 
and.colleaguesoin wishing you continued success 
and satisfaction in ypur retirement.

You have been privileged to face the challenge ' 
of important responsibilities during your many years 
of service to your country. The buccoes with which 
you have met this challenge should ho a source.of 
lasting pricie and satisfaction to ybu.

May I extend to you, personally and officially, 
my sincere appreciation for the important work you 
have done and my warmest hopes that you will find 
full enjoyment in tho years ahead.

Siaeorely,

Id. WE. Colby - ’ ;

' — 1 I ■
W. a:. Colby 

Director

Distribution:
0 - Addressee
1 - DDCI
1 - ER
1 - D/Pers
-b-~ OFF--
1 - ROB Soft File 

' 1 - ROB Reader

OP/RAD/ROB

Originator

J3257 (17’Jariuary 1974)



29 January 1974

MEMORANDUM FOR: Chief, Plans Staff

THROUGH : Deputy Director for Operations

SUBJECT : Distinguished Intelligence Medal 
' for Mr. Robert P. Wheeler

The Honor and Merit Awards Board is pleased to 

notify you that the Distinguished Intelligence Medal 

has been approved for Mr. Robert P. Wheeler and requests 

that you Inform him of the award. Arrangements for 

presentation may ba made with the Executive Secretary, 

Honor and Merit Awards Board, extension 3645, room 412, 

Magazine Building.

. ,-'s/ K. !.

R. L. Austin, Jr. 
Recorder

Honor and Merit Awards Board

Distribution:
0 G 1 - Addressee

OPP w/for;ns 382 8 600
1 - Exec Sec/HRAE’’ ~
1 • Reco.rder/HMAR



unciajo»rr<o citation

REPORT OF HONOR ANO-MERIT AWARDS BOARD
Dili

18 December 1973
The Honor and Merit Awards Board having considered a reco-ncndatIon that: 1
StdlAl OR ID NO, NAMt (£ fl if-f 1 f • t-V i«M I* )

060947 WHEELER, Robert P. _______
Of’ict OF *8»IC*»MfNT yt) tCMtrvU

DO/CMG . D CS

B 1 «Tm»(a* 
1915

GRADE

17

si t Ttfi f MRLOVtC

M Staff ____
station

PI AWARDED i
■ . I

Intelligence Medal of Merit

| | TOR H«»0IC ACTION ON

63ma.toa.ou. si.tici 0* ACNiKviMtNT ouoiNo h>>» gep^^e, 1952 . December 1973

r~l NrCOMWNOt ARRROVAl p~] 00H NOT NtCOUMlNO ARRROVAl'
^REcouitNot araro or'Dietingulshed Intelligence Medal

Mr. Robert P. Whepleir la hereby awarded the Distinguished Intelligence 
Medal in recognition of his outstanding achievement with the Central Intelligence 
Agency for more than 23 years. Serving In a series of responsible senior 
positions both In headquarters and abroad, Mr. Wheeler has compiled ah enviable 
record of achievement. Demonstrating deep integrity and total dedication, his ; 
performance has been characterised by creativity, and superb leadership. 
Mr. Wheeler's devotion and professionalism have been evident throughout his 
career, reflecting the highest credit on him and the'Federal service.

(Recommendation approved by DD/O on 10 December 1973)

AfPStOVi'D f..17. y. Jjrcoy
/-./ Ve.'ncn, *v [ I-tPLm 0» fitAlMVAM. MflhOR ANO MtQlT ANARO1 OOA-U

p • fj ) » 4 l <1 C 1 C 1 Of C ( * H A i IhliHi^iNCt
9 JAh i.;-l

j F. W. M. Tanney^______•______________ _
• 4 i Tun 4

j____ {signed on original)..___________ _______
nil |TY7-rO ji*wi OF HiCOROf”

TORN gg2 >•>»!»»> <4>
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SECRET ///
RECOMMENDATION FOR HONOR OR MERIT AWARD
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060917 Wheeler, Kobert P. jCes Off/Chief IGS-17 1)
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DDO/CMG^
/ . O» f 1 CI ( ■ t. < t i >•» •> 
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9. Hour lupins Ck/7) 10. HOW* «*<M 1 It C 1 1 1 fl *• 1 * *'<l HO« it QU IM 0

229-1973 U.S., Birth 
i lit. ^OAThi.mou*

Intelligence Medal of Merit 31 December 1973 | 1 x ] ••
It. HUI IOMSNIF 

Wife
17. MOM* «OO«($c ( . 5f al s ,//p Co^e J

same as above
l» mowt Phom

sameAdclia Wheeler
SECTION B RECOHIENDATION.I OR AWARD COR HEROIC ACTION OR, Of HAZARD

rCMSONNCl INVIC-INI1Y OH. W»«O: AS5I51CP IN .ACT pH .SUAHip-flX hA'AKIij

io. rvii **«t G«*OC

• S;T ANY 6? THC A6C\t FC-R$pNS GI VCN • AN,. AWARD OH WfXO^<£NnTp FOR A»A»fr FOS PAH f t.C I PA~T ING JN ACTt

4. 7UIL HAMt.

CONDITIONS WOtIt SHICH ACT WAS fj^rOHerb 

>«• IOC*!ION

or

30. UATL9 rofi WMlO RtCbMMlMC.C if 31. AMIGHMfNT CGUflfTI'O } J IN 5*Mf OR M I A TfU* I CNMl N I

. !■■• i I-' r t-» ip
tenon C RECOMMEnOAT.IOH EQR AWARO Evi; ACHr£ftMTHJ
>. DQ YOU HAVf f

.F£fCFORMANCE '

Ops OfficcrXChief'
*. COMFOMS-T

C-MG/T"

‘Chief, [

37. ihCLU5,»v» ORT’S WMtCii bi COMUf.Oi 0 > A . A t < J C c*)»P

Sept 1952-Decembc r 197.3 . !”• 1 =L

.E«r- on

A.’iY Of.

600 -

: sihyi
O»r.u. 7

row AS. 4

?YF( Of

SECRET



14-00000

( ■* - - I • I I "f / * J
SIC HOM 0 “ “ “ NARKAH Vl.. Pi SUtlHKH

A»t©kI »<* M©*ck A<***P»>-©*-Azt©/*♦»*<•_?/ Wut o<* volwMotjf •*'< ^.1 ■»«» ovt«tnn o«d J# if w ©•p©<,©4,
brl.iin, *kr, onit ho*. II un v«>>trl ©< Ron’* up»»o»i&rt, d©*cnb© tpp© t>*d tX wh, <«•<■ pciit'OR ©I lnd»»idvol, ond oil vnwwul t|uv*’i,<i'i(»t.

r*4«J>t ©I >h© tu f. I nt Ion vAilanXrd e>iuf-o^.

Avc'd Gm A<ki»r©R«©Ht( $©««;<©, ft» F©»fo»«nn»»<©- 5*ot© <ho»o<f©» l/l l©f»U© p^t+d tn ©k^h r«<©mn»nd*d. (Ci»© (Omp/»<» d«K*ipHoA pt »</*»>•
k©<^<*4oC C*r onj »9 ip n • | tb»l< ’»©I if not twrJ In 5©Z,*V<’ £; Hfltjl do*M ot ttli^mtnl n»il toliol.l Wb<»f did th©

d© thot «*M»h th© a*t>'d? Whp wei th>l ei/hlondiny «h»n c©mpu'»d lu O’h*'» ft/ t$© *)»®d© O'"/ ©«p»»t©n<© in tailor p9»i‘b’p«» O* <»rcv"*»«arj©»? ft
cpprepifOt*t Inclvd© p'pdtf<1»on «©<©«dl ©nd opitlunr© r*A(l©ted bp ©tko ft* Wh*>f obitntlrt ««r© 9ntpvn^tt»d pt o***co*'©? Indno*© #♦-
wht 1 «tki©»©m©M. »*f«l<©, of p©ffo<*"on<©. hulvd© t©let*fK« >0 FHnpji ti»fi^fit, I©©*©*© cd Cv-rimfndot»o*, pt ©th©* docvm©ntQii«f» «lf©ody cn fil© whi<k 

•vpporh *KU r©«©mM«©dutioA. (m(ok ©A<toii«fi©d citofton.

Mr. Wheeler^ Outstanding, characteristics arc msmu’gmy unu im-ax 
dedication. He is a natural leader, bright and original, lie has a 
creative mind, is articulate and rational. He has excellent recall, is a 
gifted administrator and manager. He is\a searching individual who is 
totally committed and has the high regard of most of the elements com
prising the DDO. During his tenure he has received laudatory commenda
tions for his efforts. :.

Mr. Wheeler has made a valuable contribution to the Agency during his 
extended career and it is fitting that upon retirement after such a 
distinguished career, he be awarded the Intelligence Medal of Merit.

[J CONTIHU/O 0M AftACHTb

4tf< C."'Cl0'V»rS (Lin in'fl ri.fu.il ly) |F OHIGINATOA IS’ NyT IN I t t »i '■ «> I •- S OS OOCJ ’KM HAVt *CHf,OM*U <hC*LCOGf. 0f 1«t *Cf 
PR M M OAMAWCt . AltAr.rt AFf'fpAVtTS tYl«lt*CS3 OR I mO I V 1 C-.Xi S KNOvtSOCt <}f YACfS.

K P«C?0Stn CITATION
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Reassigned from D.DO/PS/CMG .-Pending Reassignment.
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SECRET

3 1 Jtll W3

Dear  ~| ■ " ' . ..'

At the direction of the Deputy Director for Plans 
you served from 6 November to 17 November 1972 as a 
member of the Clandestine Service Nonofficial Cover Board 

- Sub-Panel'convened for the purpose of evaluating GS-12 — .
' Staff and Career Agent personnel under nonofficial coyer.

I know, that this Work Was particularly demanding. Your full
time participation and the diligentapplication of your 
professional experience .were decisive factors in the successful 
accomplishment of this aspect of the Nonofficial Cover Board’s 
missions.

I wish to conTOcnd you personally for your contribution 
to our evaluation .procedures each phase of whidi helps to 
strengthen the Clandestine Seri/ice Career Service.

A copy of this letter will be included in your official 
personnel file.



C-O-N-F-I-D-E-H-T-I-A-l

12 July 1972

(tear Pete, -

I want to thank you personally for your fine work as a 
member of the GS-15 Evaluation Boardwhlch convened from 15 May 

ip 16 June 1972. I know that this work has been particularly , . 
demanding., . Your full-tire participation and diligent application 
Of your professional experience have keen decisive factors In 
the successful accotnollshmont of the Board'*s missions.? I know 
that your recommendations will provide a reliable base for the 
Clandestine Service Career Service Hoard and myself In arriving 
at a final promotion list.

Your wise and energetic participation -In-the evaluation 
process has helped to strengthen the Clandestine Service by 
objectively Identifying those officers whose performance, 
qualifications and potential mark them as especially-fitted 
for senior positions of leadership.

Thorss I!, Karasness-lnes 
teputy Director for .Plans

Robert P. Wheeler

C-O-R-F-r-D-E-R.T-I-A-L

• T
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REQUEST FOR PERSONNEL ACTION
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1. STIUl NUMM*

060947 WheelGr, Robert P * :
3. punm or pusonmi action '
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IS. OCCUPATIONAL WhfS

0136.01

Id. GRAM ANOS7TP

08^17 4

17. salary of rate .-
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SECRET

in. ttMAJKS

REQUEST FOR PERSONNEL ACTION
X

DATt PtfPAHD 1

5 March 1971 1

I. Sttui

060947
>. KAMI 1I

Wheeler, Robert P. 1
1. NAtV«l C* PfOONNfi ACTION 

Reassignment and Transfer to 
Vouchered Funds

4 tr^rcnvi dah trounno j, CATEOQrr or tMAOYMtm 1

Regular 1
nOMm gat rt>«
03 121 | 71

I t . V TO v v TOO
7. FINANCIAL ANAITWI NO. 

CMAVO4AUI

1221-2886

1. LtOAA AUTMO4HT bf if 1I
X atov c/to a

1 9. OflOANUAnOMAi OWQHADOM

I DDP/Missiohs and Progr ams Staff
I Office of the Chief

19. location or orrcui station 1

Washington, D. C. 1

In. position rmi - ,
1 Ops Officer - Ch

1}. POSITION NUAMt 

0001
i3. CA«e» mrvktmhxadon I

D
114. ClASSfftCATtOH iCMFDWt fGS; tfk HrJ '

1 GS
>5, OCCVPAHONAt >|U» .

0136.01
U. GRAM AND srtr .

16 6
!7. lAtARYORRATt. 1

$ 32,819' |

From MPS Position # 0008

| cc: Security 
cc: Payroll
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UNITED STATES GOVERNMENT U.S. CIVIL SERVICE COMMISSION

Memorandum MAR 4m,
Completion of ''The Winter Program for FEI io/1

Switch Executives" at’the Federal Executive Institute in Doiei
Omrlottcsvlllo, Virginia hR.pi, r.j.,T„

1 7i<La.c^ (J.
From ' Nancy W.^Dalton

Registrar, Federal Executive Institute Yow R«ferwic«i
, '' T '• n . ‘ ' - -

Toi Registrar, Office of Training
Central. Intelligence Agency .
Washington, D. C. 2OSO5

L

This is official notice that ROBERT P. WUEEl.ER has satisfactorily 

completed the "Winter Program for FEI Executives" at the Federal 

Executive Institute, Charlottesville, Virginia. This session of 

that educational program was held froih February 28 - March 2, 1971. 

Ono copyof this memorandum Is intended for filing in tho employee's 

‘official personnel folder and tho other copy for routing to tho 

employee's immediate supervisor. ‘

’J

Kttf jteJmi in Yaur Future With U.S. J 'ngs Bands 'J

esc rw»M 6J| 
ncasut 1MI
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23 February 1971

MEMORANDUM FOR: Secretary, CSCS Board

SUBJECT*: Recommendation for Promotion -
Robert P. Wheeler

1. As one of the final acts in my CIA career I want 
to bring to your attention and add my strong concurrence 
and recommendation to two (2) recorded recommendations for 
the promotion of Robert P. Wheeler to the grade GS-17. I 
find it hard to imagine a snore- persuasive, recommendation 
for this action than that forwarded by my predecessor in 
June 1969 (Attached). I can imagine I ,feeling
when he prepared the second recommendation in February 1970 
(Attached). Arid yet, I find in February 1971 ther.c has still 
been no action. In the year that has passed this promotion 
has become even more deserved, for despite the natural dis
appointment accompanying such .a continuing lack of recogni
tion, there has been no diminution of enthusiasm, no lowering 
of standards, and the CS is clearly better managed because 
of his continuing efforts. Were these two previous recommen
dations not so clear cut and descriptive, I would conclude 
that those in control simply do not know what this officer . 
does and has done. Knowing what he does and how lie does it 
should not continue to be unrewarded and, hence, I add my 
strongest recommendation fox; early and favorable action.-

2. This officer has performed in a most outstanding 
manner, as testified in his fitness reports by my prede
cessor, and certainly during my tenure as Chief, MPS for 
the past 12 months.

. Sidney 'Z. Stein
Chief, Missions and Programs Staff
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5 J'.'N 1361

U.‘JMcrt\NrUM FVR: Socrutory, Claudest Ino Service Career 
Service Beard

SUBJECT; Recommendation for-the Prcisot iuri of
Ur. Robert P. Blwelor to GS-17

1. It is recommended that Mr; Rubert P. W-heblcr be 
promoted to 63-17. ‘

2. Mr. Wheeler obtained, a D.A. .degree in Political 
Science frota thb University of California’, Rcrkel-jy, in 

■.10-12 ..-.:»nd. n H.A. in International.RbTa-tions fre-h George 
Ksnhih/.’t’on University, RaShing-tcn, D. C., in 1916;. He 
entered the U.3. Kayy in 1942 and after a -concerted -course 
l.u Japanese served the Navy-until 10415 nn an Into!llgonco 
Specinlist, Japanese ir.r.nuhgo Officer, and the War Depart- 
uont, -still as an Intcl-Vigerico-5pi?c-inllo-t| ~| from
10-16 to 195‘d.■ in September 1'953 he joined the Agency for 
duty returned- to Hcadc'ua-rt'orB in June 1956 whore .
he nerved. .until’ 1959.;.' -loft'for »e.rvice| _ from June
1959 to iictoiwr 19t>4: novvet) in

' [ 'frdm-.August 196-t to August" 19C»G; ■nafv-ad at. Head- 
quartern, vita the Office, of Pianning j. ProgramMi-ng and-. 
Budgeting (C-P.PB) frvCT Aug-uat' 19du until January 1933, -and 
with MPS fro-a the latter'date to the present*

Purl-rig hiss .career with t-ha. Agency ho has boon a'-
fluid Gporatides -Officer, Liaison Officer to ovursws U.S. 
iiiiencle.s arid a foreign iniolllRcnco.service,. a supervisor, 
Deputy Chief of Stationf 3 Chief Fi for a divinion- 
(FK), Chief o f E!.t a o | _ J, Presra m A a a' 1 iza t' (OPPB),

.and Program Analyst ami Group Chief (i!FS).

,4. In hl?-* proaent position as Chief of ^ogrnas Group . 
in the Missions acd -Prcgrams Staff, hr. Whooler is respon
sible for liaison 'between, the CS anil tho GPPS oa the PP3 
Syntoa* and non-budget-ary matters; Installing the KPB System
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within tho CS; advlsinft nnd rw.slntlng CS c-'-.-sponenta In tho 
proparattun of dpcmting JJircetivoK and tho prugrrn* portions 
of tho nnnuni rcsponncii to tho Program 0:11; chairing the 
Progrnn Review Panel; preparing and/or coordinating npoclal 
ntudlca and nurveyn on operational program; coordinating 
and preparing tho annual j.’DP report to the PFlAfj. preparing 
tho annuaVDDP briefing of tho PCI on CS proolonn and 
progress,- rind, na required, ndvinlnq CS ccKj’ononta oh the 
roqulrenoDts of PPB3 that noed to be nddrounvd in CS docu* 
acntn~ requiring DC I or C-ocutlve piroctor-Gonptrolior 
actlin. , j'

5. In hlM previous nnslgnisont Hr. Whoclor was detailed 
to or-FB to give that office, in tho preparation of Agency 
procraiuu for eubnlftHldn to the Durm.cl.th? Budget, a .better 
undortiiandihg of clandestine collection and covert notion, 
to help that office bettor review and Integra t'?C5 prcgrhE/8 
In Ai.cncy programs, ?snd to .give -him n bread view of the PPO 
iiyir.to" and Agency ctsnagoneni In both of vzhlch he had nhczsn 
conhidorr.blo interest." His .performance in that c-ffi-co was 
ratqit '•.Strong,and It was on that ixsrforma-Jico nhd on bln 
genuine onthualnnn and interest in lunnnget&ent gonorally that 
itisi tierviceo were sought for MP3.

‘ Sj .
f>. In the performance of his .<iuti.cn no Chief, MP3/PRG 

he made IMedlAta uno of hin long experience in and -know
ledge of CS oyorntions,. the experience- s'-ncl j-nowledge gained 
in O5PD-, hls> formal <• ducat ioh- in the PPD System, and a . 
Btrong belief in and dec ire to put to work within tho C3 
certain concepts of th? t Aiyntcni-for general and nnccific 
ssanageraent 'improvement. Given the idlcayncfRGAcn of the 
C:>, ha reco&nlgoij early *h"t in order to wake tho I\PB 
».:y’<lem work offoctivcly knowledge of the "why” hnd "haw” of 
th-?, t system ^.u«t ho netsHossed at every dec ia Jon-me kA ng level, 
ff 11Ji ii-mltli'sus energy bm? 'enthusiasts .he net about “prcachlr.'g 
the gG.'ipol" from dlyleiqn chief to ca&e officer. Vhoh.ovor 
and wherever a lorrht gnaip.in assembled ffrid annagetsunt la

ii- -for d Iscuntiion.-, the Office of Training can count cn 
bin to drep ovorythAn'g".’..nd hold forth 03 tho' nabject',’ bh‘ i t 
tho Senior &'•-najjeavnt .me Planning Course {whether for 
stt_pdrgradon or be’idu),--S tn ticn Chief Ccnferenceu., tho CS 
Sonior Seminar (ho» in -Hessles) and tho iiko. Acting as 
the DBP/TP.O’-n right. tc> encourage 'att-ondnneo nt the 
Svr.i-jr feMscaant a»/i Planning Cc-urso ho has crusadod with 
divlHlon and staff chiefn for the nttccdauco of certain cf
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thoir key emplcyoon. To (Into upwards of 100 from tho CS 
have attended that courno with many corn to follow. With 
ftcmu of those anno nonlor officials he hns nraudd tho Iron- 
oflts ultimately to accrue to tholr compunonto from tho 
tdripumry nnoignuent of n senior hoy official for n year 
cr two to KPS'and/or CPFD and eventual roturn to the mother 
component. Gno such arrant; ament, with duty in GPPB, hoe 
Junt boon completed. Bln tactful, unriers t.andlng, friendly, 
buaincnnliko, professional and conpctont handling of the 
chairmanship of tho PHP nnd tho reviews of the operating 
Directive nnd country activities conducted by that Panel’- 
loaves little to bo desired. Rognrdiha tho PPB flystee, 
ho rondo evorythlnn, pro rind con, that comes to hla nttohr 
tion, nnd ho harj.epant n frir num cut of bio own pocfiot 
to build a library on tho subject. Tie has psfruundod 
potential converts to tlio wyotem to road thoso boohs, 
mriga/slnen, periodicals and pamphlets to thu cna that most 
of that library io on constant loon. Bis Inoa.tlribld 
appetite for news eh current Ari well an historical douvbtic 
and foreign natters, his excellent boims af humor, and his 
genuine friendliness nrb invaluable nosots in hie present 
anr<if-;nneht innohuch bb they have given him such a wide 
range of acquaintances, in -and out of tho CS,. »s to open' 
wide ths door for discussion cn MPS reopens ibil ft Ids that 
Rro anything but sexy. Ke in no-highly rega-rcidd by his'., 
ecn facto In tho" divisions and■ ntaf-fu.of the CS and in GPFD 
that hla advice’nnd gn'idatiee tiro constantly sought. Ho 
givce of hm tiirib' rind, energy vzllllngly, regard leno .of tho 
grade of t-ho indl-vi$iua.l or the rangnltudo of' the problem., 

s-nthuslasa-la catching rind ho- notn cn oxfcol'lnnt example'
■for ouboixt.lrintcM.., ■ cqualo and (superiors an well.

7. In view cf tho r.bovo, Mr. Whoolcr, ft hreadyaugad, 
fc«t moving, competent, dedicated, afacero nnd friendly- 
individual, r/ho h-ui not yet reached hio full pctcntinl, 
wh»;Krt yoal 13 • to i?.i;.-o the - Cland,eh-tino Keryicu tho-host 

directwrato- l.n CIA, nnd who will noun havo eorye.d 
five y-'j-irf.) in 'grade, is'strcmjly-roconssndsd for preset ion 
to G3-J.7. "

Chief,' Missions and -Frograsis Staff



9 February 1070

MEMORANDUM. FOR: Secretary, Clandestine Service 
Career Service Hoard

SUBJECT: Recocaendntion for the Promotion
o-f Mr. Robert P. Ylheclcr to GS-17

1. It is recotaendcd that Mr. Robert P. Wheeler bo 
promoted to the .grade GS-17.

2. By- n>cmorahdiu: ’dated 5 June 1969 the undersigned 
recommended Mr. Wheeler '"lor promotion. In that memorandum 
was-set out. tho career of Mr. Wheeler from tho date he 
completed college (1942) until Juno 1969, and wan described- 
his wartime (1942^-1946), immediate post-war (1946-1952) 
and Agency (195?-to June 19G9) experience, all in the field 
of intelligence. Since it is the opinion of the undersigned 
that tho Board should have the benefit of all tho tacts 
stated in that memorandum and since there in no change in 
.the contents thereof, 1 hereby incorporate by reference 
the memorandum of 6 June 1969, make it part hcrcoi and 
attach it hereto as a significant part ot the present eceo- 
rr.n’dum..

3. The time passed since 5 Juno- 1969 ’has served only 
to contii-fn my conviction in Mr. Wheeler’s true value to the 
Cb.\- Ho has continued the strong leadership of the Program 
Review Panel, and Bis subordinates, His unbounded energy 
and incessant champiossinj of the applicable principles of 
the PPB System have resulted in office chiefs or' other most 
s’enior officials appearing before tho last Program Review 
Panel apparently intires ted and .better prepared, than ever 
before. His obvious sincerity and friendly and intelligent 
approach to the job-hare -convinced many of tho need-for 
the bettor’ manace'Bem of thei'r affairs; This is nd mean - 
accomplishment in a :rorld where the normal human resents 



even constructive criticism. Mr. Wheeler Is so dedicated 
to waking the CS the best managed component in the Agency 
that he continues to spend his own earnings on books and 
periodicals on the subject of management and to encourage 
interested parties to read them and pass them on to others.

4. The undersigned is aware that for the past six (6) 
months a private Interest has dangled an impressive carrot 
in front of Mr. Wheeler in an attempt to induce him to 
retire and represent, overseas the interests of that private 
concern. This fact is not to be considered by the Board 
as a sword of Damocles. It is simply to bring to the 
Board’s attention that ..if a promotion at this time should 
serve to dissuade Mr.’wheeler from accepting the profl cred 
job, the Board would have been instrumental in retaining 
for the.CS in the management field one of the most dedi
cated j friendly, readily accepted, knowledgeable, Indus-, 
trio'us and qualified officers in the Agency.

5. In.view of paragraph" 3 above, the contents of the 
attachment hereto, and his. potential for further growth, 
Mr. Wheeler is strongly recommended for promotion to Grade 
GS—17.

Chief; Missions and Programs Staff



HErtORAliDUM FOR : Robert P. Wlic-oler

THROUGH • t Head of Career Service

SUBJECT : Ketirument Planning .

1. In order to assist employees In planning for their eventual retire
ment, it la the practice of the Agency to notify each employee at a point in 
.service five years prior to the date of scneduled retirement. I an, taerefOre, 
taking, this opportunity to advise you that you are scheduled to retire in 
October 1975. •z'

2. Tao prospect of retirement from the Agency dcsorwa .serious thought 
and careful planning so that you nay nal.o the transition to the next/ phase of 
life with purpose and confidence.-- To (insist you in this regard, the Agency 
will make available to you various resourcea whicri are attuned. to the needs 
of prospective retirees. In October 197.0,.the Agency will conduct a Retire
ment' Information 'Seminar, to which yqti will .be invited.. Your spouse, if you- 
are married, may accompany you to this stsalnar. Following the seminar, you 
will be invited by the Hetircment Counselor for your Directorate to an 

. individual prd^retireiasnt counseling session (or core than one, if you wish); 
this phase of retirement planning will co:tailored solely to your own par
ticular situation and circumntuuccs and will be within-the context of the 
retirement system under which you will retire, The individual counseling' 
sessions are intended to give you a vide range of information on such matters 
as estimates of your annuity, survivor benefits, lift and health insurance, 
iiociei Security taxes, relocation and mpve-.eent of household effects and 
assistance in obtaining other amployswct, if appropriate. In addition to the 
sessions with your Uetireraont Counselor, you will be invited'to avail yourself, 
of selected literature on oil aspects of retirement.

3.. Some persona who wish-to retire voluntarily prior.to the scheduled 
date, or uno wish to cor.r.w-nce their planning as early as posaiblo, prefer to 
work with tfcolr Retirement Counselor veil before t.-a: time he would normally 
contact them. If you bcllt-vf you would benefit from such on earlier start 
ai your personal planningyou are invited to contact the ■Retirement Counselor 
responsible for your Directorate. He is assigned fYom your Directorate to 
the Retirement At fairs Division, 212' Mayaxlne Building in Rosalyn, on .telephone 
extension 3323. .

h. Experience has ;tniply demonstrated that careful planning facilitates 
the transition .to ^retirement. I • reeossaend, strongly, that you avail yourself 
of the services t'ue Agency offers you'in rlarjiing your own retirement.

It. d. Wattlea 
Director of Personnel 

u>-!iHir>TriATiVi - xyruaiAi. u:x o



1 3 MAR 1970

MEMORANDUM FOR I Mr. Robert P. Whoelor

THROUGH » Administrative Officer, MPS

SUBJECT I Purchase of Service Credit

1. Thia la to advise you that your application to purchase 
service credit under the CIA Retirement and Disability System has 
been processed. Tho amount of $437.00 will be required to purchase 
credit for the period 18 June 1.946 through 17 Juno 194? when rip deduc
tions wars withheld from your salary. Under the current provisions, 
of the CIA Retirement System, payment of the above amount will in
crease your annuity by approximately 2 per cent of your high-throe 
average salary at the time of retirement. Tha amount duo includes 
interest to the present date.

2, . It should be explained that under the CIA Retirement and 
Disability .System, all periods cf creditable Federal civilian service 
during, which retirement deductions wero not taken from salary must 
ho.purchased by making a deposit In order for the time to be counted 
in the computation of the retlr'ement annuity. Under the Civil Service 
Retirement System, such periods of Federal service are always 
creditable in the computation of annuity, but if not purchased, the 
annuity is reduced by 10 par cent of Die amount, due. For example, 
if a deposit of$1,000 io required to purchase credit for those periods 
of service during which no deductions wars withheld fxosy salary, and 
it ie not paid, tha basic annuity would be reduced by $100 per year. 
If the deposit of $1,000 Is paid, the retiree would have to wait 10 years 
to recover hia own deposit before profiting from the payment.



-2-

3. The Agency has as an alns legislatively to occurs the 
Civil Service option* 1. o. , credit forporiods of non-deduction 
service without prior payment iberefur, but with reduction.of the 
basic annuity by 10 per cent of the amount due. Therefore, you may 
wish to consider deferring payment. You should bo aware that the 
interest on the amount duo will continue to accumulate at the rate of 
3 per cent compounded annually if you decide to defer. For example, 
Ifitwould take $1,000 to purchase credit today, the amount duo one 
year later  $1; 030, 

i • ■
would.be

- - . '
4. After consideration of the above options, If you wish to 

purchase credit for the period of non-deduction service noted In . 
paragraph 1, please make your check payable to the Treasurer of the 

.United States and forward it to the Chief, Retirement Operations 
B ranch, 205 Magazine Building. . If you. prefer, you may make 
Installment payments or arrange fbr bi-weekly payroll allotmonta of 
$25; 00 or multiples thereof. A receipt ohow Ing a statement of your' 
account will be sent to you acknowledging ouch payment.

FOR-JllE DIRECTOR OF PERSONNEL

l°i'.Francis G. Monan

Francis G, Motsan 
Chief, Retirement Aifairs Division

Distribution:
O- Add res aeo 

I - D/Pers '
I - OPF
1 - 11 OH Soft. File
I - ROB Reader "

OP/RAO/ROB/R'i'C'onner«:j.'.t (6 March 1970) 
Retyped: OP/H'A'D/J.MC “(1.3 March 1970)
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CONFIDENTIAL

REPORT OF CLEARANCES

I TO: __ D
'■ I ATTENTION: I
i I ■ LZ

1 EIJ

IRECTOH.OF PERSONNEL
Mobilization and Military Personnel Division
Chief, Benefits and Counseling Branch, BSD
Chief, Staff Agent Branch, CPD

|SERIAL NO. 

10607*17

NAME OF EMPLOYEE (Loot•?ifOt•Vidd10)

Whcclor, Robert P.

GRADE

Os-16

POSITION TITLE

Ops Cff.1 cer

Bmw ■
OTHER Taut NAMES USED WHILE IN AGENCY COST CENTER NUMBER CHARGEABLE f UfiSJ. . ■ ,■ L_JV □dc'

|atason » « CLEARANCE .

StPARATION 

(xTCNDCDLtAV( (Noto roooon) 

OTHER (Spoilff)i

LAST WORKING OAV (D»to)

EFFECTIVE DATE OF SEPARATION

?!‘r October '
1 1 [form 1t»a. REQUEST FOR PERSONNEL ACTION. WAS FORWARDED TO THE OF F 1 Ct, OF PERSONNEL ON -? V • 6^ ... .

I p |FORM HM, REQUEST FOR PERSONNEL ACTION. IS ATTACHED. TO TH 13 FORM.

I THIS 13 TO CERTIFY THAT THE COMPONENTS LISTED BELOW HAVE FURNISHED PO3IT1 VC VER IFI CAT I ON DY TELEPHONE OR 
Lcr«rIFIcATION3 TO THC UNDERSIGNED THAT THE SEPARATING EMPLOYEE:

I • HAS RETURNED OR ACCOUNTED FOR ANY GOVERNMENT PROPERTY ISAUEn TO HtMj
| . SETTLED OR SATISFACTORILY ARRANGED FOR THE SETTLEMENT OF ANY INDEBTEDNESS TO .THE AGENCY'.^
I . RCTURNLO SPECIAL 1.6. CARDS OR C*EDENT|ALS ISSUED TojltM,
I • RECEIVED AND UNDERSTOOD INSTRUCTIONS CONCERNING SPECIAL CLEARANCES, COVER INFORMATION, ANO SECURITY BRIEFINGS: 
I • SATISFACTORILY RCSOLVED-OR CLOSED out ANY SPECIAL RF.SPONS IUI L I r I LS ASSIGNED TO .HIM.

REMARKS

| OFFICE OF LOGISTICS
date cleared

io (<y

CI.EARFO DY . NAME 
'^7 'Vf y ■

OFF ICE OF SECUR I TV /'^i ' C-'/
• 1 .• iZ DOCUWfNf CONTROLS (Incl.'HlD) /c ' V-'.c rh u. ,

I Lx
SPEC I AL CLEARANCES JO
CENTRAL COVER STAFF

I X medical staff (f <y, <(>'[ ■nU-

/ COMMO SICUR1TY 'h'V, k

{title or O/tfiATinG COMPONENT OFFICIAL ' -
| DC feri-cnnel *• Trvi-l--

date sighed

/L

FORM 
7- 6 1 21a CONFIDENTIAL t4-5)
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SECRET
in-K.-

REQUEST FOR PERSONNEL ACTION 30 September 1964
I S<»IA4 NUM*{*

060947 WHEELER, ROBERT P
J. HATuM O* PtnONHfl A£1lQN >. tutciwt i>Att niour-fio' ). CATIGOat Of tMHOVMINl

REA88IGHMENT

«. tunm

9. ORGANIZATIONAL MPG* ATOM

VTOV v 10 CP

a to v X CP TO CP

mOmIN PA« r|Aa/

7. COST ClNir® NO CHA»Q<- 
AMI

5129-0369

REGULAR
4. LtO*l AUtNQRHV (C**l>hlni ht of

10. LOCATION Of O^CtAL STATION

DDP/DODa- us r,c Id

J J. CA«lf« $r®V!Cf DBKXAflOH11. position rtreg 12 POJlhONNUMMf .

OPS OFFICER DO 0261 D
14. CLASSIFICATION KHtDUlt fG*. J./), ffi.

GS-g^

IS. OCCUPATIONAL SftriES

0136.01

16 GflAUt AH0;;n< 
/Z^»

•t/. SAIAST CMt Nil.

Id. HMMl

fc ' Phc«4<- e«rj< , p,J5tJ 1/ jiuJMAK) |<n 1-E.

*< POSITION TITLE CHARGE



i 0 MAY

MEMORANDUM FOR: Secretary, CS Career Service Board

SUBJECT: Recommendation for Promotion to GS-16,
Mr. Robert P. Wheeler

1. it is recommended that Mr^ Robert P. Wheeler be promoted 
to GS-16. Ho has been in grade since December 1957.

2. Mr. Wheeler is serving as Deputy Chief ‘ ■
To this post he has brought his depth of knowledge of things ] 
gained over many years of concentration on this subject. He has 

. also brought his operational ability and his personal capability of 
operating among significantp Readers. He has been of major
value through a most difficult period of very substantial reduction 
of tho station’s staff and the termination of many of its functions. 
While Mr. Wheeler may have spent much of ids time on things

| he has also served as Chief, FI, for T?17* ni'Het.ir. jn which 
post .he demonstrated his ability to operate on ____________ matters,
with force, intelligence and dispatch.

- - 3. For these reasons it is recommended.that Mr, Wheeler be. 
promoted to GS-16. .

UGCGl.,
William E. Colby/7

Chief, Far East Diyfslon
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MEMORANDUM FOR: Secretary, CS Career Service Board

SUBJECT: Recommendation for Promotion to GS-16 --
Mr. Robert P. Wheeler

1. Mr. Wheeler stands Number Four on the DiviHlon’s list
of recommended promotions to GS-,16. Mr. Wheeler is 47 years old 
and has been in grade Since December 1957. Most of Mr. Wheeler's 
Agency career has been devoted to thc| although he- -
served-one tour moat cbriimcttdabiv as Chief FI-(or the FE Di vis ion. 
He is now| |nnd is an operations officer
and executive-ofthe highest quality. In addition to bearing a very large 
share of the administrative.burden of a big station, Mr. Wheeler lias 
acquired a collection of ^friends and contacts in important
governmental and Iwulncas circles uiicqualcd, I believe, by any other 
member of the official American community! _ 1 Although tie 
has exploited these contacts most effectively for Agency and U.S. 
Governmental purposes, it is the plan of rhe FE Division to give freer 
rein to.Mf. Wheeler’s operations, tn this field by arranging, carefully

•'anti deliberately^ ~|for Mr. Wheeler witich will permit
him to'devote.a greater share of his titno-m the exploitation of this most 
important sectidu of _____________ | We believe that his very con
siderable tolentrfas an- administrator can be adequately replaced bit ' 

■'ihii'.t"liis~stahdi»rg'.ari'iong'tlilj ’ c-i‘P‘l-1U^ry fof operational
exploitation of h's advantages are unique. I believe that Mr, Wheeler 
can well be considered to bo the prototype of the high ranking staff officer 
who can forego bureaucratic advancement for a purely operational career- 
Z —□ ‘

2. On the basis of ids proven .ability and past performance as well 
as. Ids seniority t believe Mr'. Wheeler to be fully qualified for promotion 
to.GS-16,

Chief, Far East Division
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30 Au^st 1?61

MEMORANDUM FOB: Deputy Director (nans)

SUBJECT t

Panel "A* recosaiends your approval of request of sscesd tour for 

Mr. Wheeler.

Claudes tins Services 
Career Service Panel 

(Section A)

APPROVED:

Deputy Director 
(Flans)
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F. Approved By

Subject will replace Kr. William E« Nelson, Who is returning to Kqa, PCS 
| in August 1959.
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MEMORANDUM i-'On: Deputy Director (Plans) I 7 AUG 1959

SUBJECTt

2. Mr. Wheolor has boon an erployee of the Agencj* since 
28 September 1952 anil is currently assigned as an Intelligence 
Officer, GS-15. A biographic data sheet, including inferhatidn- 
regarding Ills Agency experience and training, is attached.

The recommendation in paragraph 1 is a-iprovod;

Deputy uxTucTcr (TuHnsJ * f iDaie)



BIOGRAPHIC INFORMATION

NAME 1 Mr. Robert Pronties Wheeler

GRADE * 03-1$

SERVICE DESIGNATION I DI ' •

DATE Aim PLACE OF
BIRTH i U October 1913', Fitzgerald, Georgia

MARITAL status • I Married; six: children

EDUCATION AND CAREER 
OUTSIDE OF AGENCY. : 1935-1937, Mercer University '

l?l»l-19U2, University of California 
19h2-19h3, University of Colorado 
191ji- 1956, George Washington University, 

M.A., International Relations

19!il~1952, University of Califorriia, 
Reader in Political. Science 
(part-ti.-™)

1952-1956, U.S. Navy, Language Officer, 
Intelligence Specialist, Lt.

1956-1952, War Dopt., GilQ, FEU, Tckji'o, 
Intelligence Specialist

LANGUAGE PROFICIENCY' t’ -Japanese -- Fair - - ------

CIA EXPERIENCE EOD-CIA Sep 19$2, .Acting Chief. FT, concurrently
, Chief of Liaison, ___________ ]

Jun 1936, Deputy C;l:.of, FE/1
liar 1957, Acting Chief, FE/1
Dec 1957, Cidcf, FE/^/FI, FE Division
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14-00000

REQUEST FOR PERSONNEL ACTION

1. Serial No.

1609^7

9. i'-UifUft (ioit'f

WHEELER RCElLRT P
j. iVato Of 
Mo. Da.

10 04

3>f!h . < 7'vt- *>•
Yr. iCodo Mo. Da„

1 m 1 09 28

—

52
1._____ SCO-_____
Mo. 1 Do'. 1 Yr. 
08 | 06 | >12

8-CSC 9. CjC dr Other 109a! Authority
Yoi-1 (Cod*
No - 2 | 1 50 USCA 40 3 4

10. Apmt A 
Mo. I Da.

IkJov.I 11. II GI.I
Yr. |vw.i,Cod«

1g. ICO ____
Mo. Cka-, Yr. i y-. . n 
09 28 52|no-2

Co.re 
2

PREVIOUS ASSIGNMENT
14. Organlratlonal Dotlgnatiorrt

OOP FE 
Fl Cl STAFF

Cod*

5113

IS. Location Of C*ff<^9l >UXion

WASH., 0. C,

Station Codo

75013 '
16. Dopt. ■ Hold 
D*P< * Code
□Slid • . 9
f/gn- •

17. Po»IUor> Title 18. Pot^isn No. 19. Sorv. SO. Qctup. Sortoi

I.0.FI STF CH • 3>Hl8 GS OI36.5I
21. Grado ft Stop 22. Solarr Or Paio 23. SD 94. Data Ol Grade 95. Psi Don__ zz>. Appropriation Nurnbw

1277? Mo. Da.' Yr.' Mo?~Da' Yr7j jj ■
$ ................01 12 I 15 1 57 06 1 14 1.59 J a 37PO 20 00!

ACTION
27. Nature Of Action । Codo^ _£3._Jjl.

,;C Mo. ~ '
29. Type QI Code

Da. Yr.
0. Separation Data

Rs a a b 1 ;; nin ep 
Z> ': ■' ■ ' ’ r 05 1 03 । 59 Etwjular ■

Office of the 01-1 ef7 7 / 11

34. "Pciiiion’Yido

41. Dr»..i Ol Grade I ■»■*

Mozelle Utth X??$7

lo 39.

PRESENT ASSIGNMENT

er-c.oi
t

Planao transfer fr&i Ycurh*red tc Vnvr-utjhrfr-“d

CLEARANCES' 
ixii-5

USild . 
£rr;ri j 

3fk

Kjjtxi By <Nqb

Tc-'.-Ax-'.——: 
tus * r.A-.\- /

7 SOURCE Of REOUESf
.? °-3735-55-005.

iitja-.V'Ini fry 

CillD

V ' '



SECRET

REQUEST FOR FERSOHNEL ACTION
yv i
UK

1. SCO

Oa

Office of
U. D.pi.-Fl.u

WHEELER, Robert P

I C»2. 
2

M« I O« ■ I V/

10’ Ji J I
10. Aponl. A<li4i»

d»7~y7

N
ICO 

p’cT' ic

PREVIOUS ASSIGNMENT

14. OrjonlieJiort«l 0»>}^ndfiw>» 
pnp/FE ,__

17. Pcilflon Thio
CoJ. 
✓

21* Grid. & Si.p 24. Ooi« Of Gfo4

10. Potltl&i Ho. 19. S»fr,

3936 GS

2$. PM Dw«

0136.01

74. Appr *pr lotiiSrt N%nnb»f

12,770 
$

ACTION

27. Molwo QI Action

PRE5£HT assignment

1 I S/j tin, M SECRET



14-00000

g-E-C-R-E-T

Thta Hotter Kxptren I July 1959

N 20-190-160

notice ratsot/NHL'
NO. 20-190-160 14 July 1958

t

ANNOUNCEMENT OF A33 ICNMEMTS TO KEY POSITIONS

PANEL OF EXAMINER-5 OF THE CIA SELECTION BOARD

In accordance with paragraph 5b of Regulation Ho, 20-105, The 
Career Staff of the Central Intelligence Agency', the Director of 
Central Intelligence hna appointed the following peroono, an \ 
membero of the Panel of Examiners for the period 1 July 1953 through 
30 Juno 1959.

1

Name
Service

Des Ip.nat ion
Organizational

Component.

: :----------- 1 ■ SC DDS/OC
Beers., Colwell E. SA G'ZF/DDS
Blelefoldt, Talbot OD DDI/OO/FDD
Blackett, Gustav OD DDI/OO/FDD

c „ 1 .■ 3A DDS/OC
Brooks, William E. SA _DDP/WE
,^±±±~ 1 D BDP/CI Staff

n ■ IR DDI/OTR
SF DDS/Compt

1 0 IS DUI/OSI
J___________  1 . ex: DDI/CO/C
ZZ,1 oc DDI/OO/C
Darling, Jiuncs A, DM DDP/NF.A
Dean, Warren DI DDP/WE , .

]-' ' ■ SC DDS/OiJ
■ ’• .0 DDP/PFC

SM DOS/Mod
ss DDS/OU

L □ ' IN DDI/ONE
DI DD.?/SR

. DI DDi’/PI
1C DDI/OCl

____________ ! ID DD1/OBI
X.aramcsi' inea , Thomaa H. DI DDP/FI-
Kaufman, Walter J., Jr. DI DDP/NFA
King, Hwnry E,, Jr. DP DD?/FP

S-E-C-R-E-T



14-00000

S-E-C-R-E-t

it ;.'O-X9u-i6o

NOTICE
NO. 20-190-11'0

PERSONNEL 
l'» July 1938

FOR ,*niF. DIRECTOR OF CENTRAL J.HTELLICEHCP.;-

Sarvlco Organizational
NAME Dcalp.nat Ion Component

Knott, William M. S3 DD5/OS
SL DD3/OL

!■ DP DDP/FE
OB DDl/OO/FBID_________________

____________ L ■ SL DD3/OL
__________ 1 • SC DD3/OC
Llttlo, Harry W., Jr,. DI DDP/PI

1________ 1. SL DD3/OL
McPherson, Paul S. OB DDI/OO/FBID1 1 SL DD3/OL

1______________ 1 • ■ DP DDP/SE
Ottborno, William A. 38 DD3/O3

1 , I' DT DDP/T3S1____ .______ 1 C DDI/OCR
Ragan, Joseph B, SP DDG/OP

1 3F OKi/Compt
IR DDI/0W1

_____________ 1 IS DDI/031
_________  1 ST DK/OTR
_________ 1 DI DDP/EE
_________ 1 DI ’ DDP/WE
___________ 1 3C DDC/a:
_________L_^ ' 3T D^/cjm
_ ______________ 1 IB fjlH/'jfil
Shnav, Robert U, SP

_____________ 1 frr DDP/15S
Tenney, Calvin W. DI D.DP/Ct'Staff-

r C ' DDI/OCR
IC DDI/GCI__________J I OFP/DDI
SH DDS/Mad

Wheeler, Robert P,■ _ l l_ — --■ it,••11- -i* -i DI DDP/FE

L. K. White
Deputy Director 

(support)

DISTRIBUTION: A, plus aach member 
of Lii« Panel of Esunsliiftrs

2
S-E-C-R-E-T



SECRET
To C<vrt*»tr.

REQUEST FOR PERSONNEL ACTION .19 Nov. 19;>7
1. Ser ini No. 2. (LoF If at.Midd 19)

WH?7Z,Kl, Robert IVentloo

3. CXt»» 01 Birth 4. Vo». Pref. 5. So k.

M

6. CS • EOO
Mo
10

a Yr
15

Hon.-0 Sod.
5 P> 1 1
I0PI 2 ____

Mo Do Yr

?. SCO 9. CSC Retmt 9.'CSC Or Other Logoi Authority 10. Apmt.Alflda*. 1I.FECLI 12. LCD 13-c^r-m
Mo Do Yr T.. . 1

Ho ■ 2
Mo Do Y,,. | CoJo

No -2 |
KrT). TT" Yoe • 1

No • 2
Code

PREVIOUS ASSIGNMENT

14. Orgonl loflonol Doflf notions 
DTIP/FK 
FI/CI |SUff

Code IS. Locotion 01 Officio! Station

W&shi^ton, D.C.

Station Code

16. Dop».* Fl.ld -

Uiifd. 
Fran • 1

17, Pofllilon Tide

1.0. (FI) Stf Ch

18. Petition No.

3448

19. Serv

OS

20. Occup. Ser Io •

0136.51
21. Grode & Step

14 -5

22. 5olo*y Of Rote

S 11,180.00

23. SO

i)i

21. Dote Of Crude 25. PSI Ou. 26* Approprlution Number

8-3700-20 tyP
Mo Do Yr. Mo Do Yr

—-I 1

ACTION

27. Nature Of Ac/U-n

R?<aw>tloa

. Code

3

28. Eff. Date 
Mo Do Yr

.1 5 pEC j9.57

29. Typo Of Employee

Regular

Code 30. Separation Data

PRESENT ASSIGNMENT

31. Organ! rations

33. Dfpt.- Field

I 0*aignatjona - Code 32. Location Of Official Station Station Code

r ------------------------ --------------------------------------------------------------------------------------------------------------------------------------------
34. TftJo , Position No. 36. Sat*. 37. Occup. Soria a

Dept - I Code
UUld- 

uTiT & -top 32. Sola--/ 6r.fl«>« 40. sb di. Date Of’Grcda PSI Du. ' 4J. Approprictlun Hun/ber

15 OI J : 11,610.00
Mo ’ Da. Yr

■ r
‘Mo. Oa Yf
k 1

y * SOURCE GF REQUEST •'
C. R-r^ue»i Approved By v5igno»u/e And Title)

D, Fez Additional Coll i*tcn.® ToIvphot.e £>).} •
Jiesnlg ‘hr-fo-sTT? z 2957

s,CLEARANCE

ftcrwrb •

Clearance j Si^naturo D.vfa Cionroncn Signature 1 Duts

A. Co»oe» Board | ‘ .•4- •-/ t / D. P• <>ctj/io rt u;_- Li__- ---- ------  " ' ■ - . — —■ r—i'.---—a* * » ■« ■ ' *
B. Pot. Conirr.l z|' ' / l< » v . i r‘\ j\ F. ■ .. 7. zJ
C. Cloj.ifkCTU.-. ■ F. Approved By - ...............

J C»M ] |52<J



14-00000

REQUEST FOR PERSONNEL ACTION
30 Aitguct 1957

1. Serial No. 2. Name (Latl-First-Middlo)

WFxSLjuI, Robert Prentiss

3. Dote Of Birth 4. Vet. Pref. S. S«.

M

4. CS . EOD
Mo
10

Da
04

Y< Non.-O Zed*
5 P< l /. lQPf-2 /

Mo Do Yr

7. SCO 8* CSC Rotmt 9. CSC Or Other Legal. Authorily 10. Apmt.Affldo*. II.FEGLI 12. LCD
Mo Do Yr Yes > 1

No * 2
Coda Mo Da Yes-1

No -2
Code i, Yet • 1 

No • 2
Code

PREVIOUS ASSIGNMENT

14. Organisational Designations 

mp/PE ।

Office of the Chief

Code IS. Location Of Official Station

WaphliMjton, D» C»

Station Code

Id. Dopt.«, Field 17. Position Title

Area Ope Off (Dep Br Ch)

18; Petition No.

^-110
19. Ser*

GS

20. Occup. Soriot

0136.01
Dopt • X Code 
Usfld- 
Frqn •
21. Gt ado & Step

14 -

22. Salary Or Rato
.// 7<Y 0

p/fc

23. SO

DI -

24. Dote Of Grade 25. PSI Duo 26. Appropriation Number

8-3700-20
Mo Da Yr Mo Do Yr

ACTION

27. Nature Of Action Code

r,,'

28. Eff. Do to 29. Type Of Employee

32 f- z. ,<_____ _

Coda

'O

3Q. Separation Data
Mo Oa Yr

1 i'|iO 1f|57 ■

PRESENT ASSIGNMENTS

31. Organizational Designation*

rnp/7’?:
71/CI Staff

Code

5 1/3

32. Location Of Officio! Station

Wr-.Bhir-ton, D. C.
______  2, ?•/./ /

DI

Station Code

-5'7
33. Dept.- Field 34, Position Title |35. Position Na/*'

I. 0’,. (PI) (Stf Oh) [ |

36. Serv.

as

37. Occup. Series

2136.51
D«sp» • C»>do
Usrid-. • .

38: Gfodo'&’Stdp 
?

.14

39. Salary Or Rato 
//. / i' J

•10. $D [di. Ow. ftlCtaJo
Mo Da Yr

42. F’S!-Due |d3. Appropriation Number
Ma Da fr j P

C'5 i'V! £-3700-20

C. Request Appro red"‘Sy’(Sta'naTvre ’And' Tltlvj 
- ' :-r VJ Cc.ivf

B. yoz Additional Infsrmoiion Cull (No|« & ToUphono Ext.) 

’ _ ^>. 3003 .. •
T^2!

/ -h- /i
CLEARANCES

C le.arcnca Slqnuture Date Cloorcnca 1 r Date
A. Ccroer Board D. Placement 1 Ob! ;
B. Po*. Control :: i. i : .' 7 C. — 1
c. Classification F. Apfwov«d Bv EoScrt W. Sheay • _Jl_£idLj

Remarks f **’.

Blear,e double e’.ot with Sobert L. Frowr. who in toO'oa ’3>r.fw»i£net:. **



SECRET
f »l... Fill**! I,' J

: ' 00/p PERSONNEL DATA SHEET
J

WHEELER, ROBERT P. AGE: 4 OCT 1 i? 15 »TE: 3<> AUGUST l;:?7

J' TON WASHINGTON. D. C. 1T.JMAIU CAREER
i jllES: |.0.(FI JSTF.CH. Dl)/P UNIT: FE DESIGNATION: di

reassignment

.ESENT GRADE: G5-l4 PRESENT i/0 SLOT
QPOSED. GRADE: GS-l4 HIMBER '.AND GiJi'DE: BF-6('-15

TRAINING: OPERATIONAL MGT, CSR, CLAND MET & TECH, 
DOC, S/W, SIC, TSS BRIEFING PROPOSED T/O SLOT

j' NLNBER AND GRADE: 8F-110-I1*

iUCATION: , '93^-37’ MERCER UNIV; ia4o-42, UNIV OF CALIF, BA. IN POL SCI; , 
: UNIV OF COL. JAPANESE; 1944-46, GWU, MA IN INTERNATIONAL REL. •

ANGUAGE-PROFICIENCY: JAPANESE - FAIR

... SESSED: DATE: TYPE OF POSITION: RESULTS:

/' '
KoXTERIENCE ’PR 102 TO CIA (excluding £5U-0SS'):

■< MAY 38-OCT RO, CHAUFFEUR, AARON GOLDBERG
NOV 38-AUG 40, CLERK-DRiVER, GROCERY STORE

" SEP 41-JUN 42, READER, UNIV OF CALIFORNIA
' JUN 42-JUN 46, INTL OFF, TRANSLATOR, INTERPRETER, US NAVY, AUSTR. & JAPAN
------------ , ,^^, ,^.'1.^,.! 7At,r DEPARTMENT of the army

> BY: - . CONCURR.SNCES:

ALFRED .C, ULMER, JR., CFE

lECC£l-[? vi DAT iOii OF CAKE’E’B SCHVICE BOAHLi:

^i|

965 -..- — •3fcR£T



SECRET
2 I 7.UG ;257

MEISjRAliDUM TOR: Clandestine Services Career Service Beard

SUBJECT: Wheelor, Robert P. — Recommendation for Promotion
from G&~14 to

1. Mr. Wheeler entered on duty with CIA on 23 September 1952 
as a 08-14, He had, -previous to that, served In a distinguished 
manner with the C-2 Section of the Arry in Japan In the early days 
of the occupation, Hio name wan submi tted .for promotion by tluj 
Chief of thoP | in November 1955, He entered on duty •
at Headquarters' as Deputy Chief of the F I in September 1956.
In April, 195.7'-ho became Actin/; Branch.Chief and has been serving in 
this position In a superior hiannor. He irr41 years ofage and has 
been in grade with the Agency for 4j years.

2. A review of Mr. Wheeler's Hltnoso Reports will adequately 
reflect htc strength and wealvneup.e'g, with the possible exception 
of the most recent one dated 7 July 1956. in which, in the under-. 

. signed's opinion, the rating officer did not have adequate time to 
fairly rate Ifr. Wheolox’, Granting hir: occasional tendency to

[ he la, nevertheless, one of 
the hardest working and generally capable officers I have been 
ciuiiOc.tatcd with. He hue great ability in dealing with people, he 
is an accurate and'meticulous reporter, and he io adjusting rapidly 
to the requirementc of his Job in Headquarters and la t'xrr-.ini' in a 
most effective performance.- In view of - the- length of time in grade, 
hio age ,' ahd'above-all. his. performance,-4 strongly recommend Mr, 
Wheeler for xn-omotion. from. GS-14 to GSe»15’« It la planned tn the 
near future to appoint’’-u-. Wheeler Chief of the Foreign Intelligence 
Staff of the EE division, a most responsible GS-15 position.



14-00000

5 APR >‘157

MEMORANDUM FCRi Acting Cbnlrwn, FI Career 
Service

SiJDJUCTi Rindnati^ns for Ropluooaoat of FE
Consul tenta to FI Crr««r &>rvlov

The follow!^ individuals «ro noralnntwi to re- 

pltioo Lhoua Conaiiltfeats fros.the PiJ Division to tho 

IfI Ct-rear Sorvloa, tho will no longer bo nwdlnhlo 

for such duly»

Robwi. «'. vbaoler vice tillinm £. Halcon

Robert .r. JiviMea vice Sv^n J. Fi rmer, J*?. 

P "Ivdae Arswnd f. Vo Hi er ea

Psul S. ?raitw«lser vice HcroGTd Reichhardt

. ........... . ,i ■■■' '"i

AiF&Kn G. UCMER, Jil.
Child*, Fur S«st Division



Thio Notice Explreo 20 April 1957

CLANDESTINE SERVICES
NOTICE NO. 1-lOU

CSN NO. 1-101*

ORGANIZATION 
20 March 1957

PERSONNEL ANNOUNCEMENT

FE DIVISION

Announcement 18 made of the designation, effectlva March 1957/ 

of Mr. Paul B. Breitweiser an Acting Chief, FE/7-

Announcemont is made of the following dosignationo, effective

11 March 1957:

Mr. Robert J. Jantzen, Chief, FE/h

Mr. Robert P. Wheeler, Acting Chief, FE/1

FRANK G. WISNER
Deputy Director (Rians)

Released by:
Richard Helms
Chief of Operations



4-00000

X>CW 30-U

visa'd.-
7 ’v?.rch 1957

FAR EAST DIVISIOli JOTIC8

SSDJECi': FE iWTICE !’O. 30-U, "FE Divinion Ayprovlnj OTlictru"

ic.Fifcctivo->» Wirch 1$57, psis<jjftpb l,k of FB Eotice Ro. jd-.'Ll 
dat-vd 5*X XovcB?'<-:r 1956; obould bo trrcix'. :J r.s '’oilers:

Udsto Vev-v-rd' F. EslaTtcrdt,
Add s't'.ui. 15. ’hv.'.^veisir:-.-. /:/C'?.4/7

2., E.q-«ntJve-11 Karch 1957- pjj.1.1* of FEEoW.-e, !F>. 10-11 
divtsd- flit KC’.’es-'ocr 1>’5<>, hboul-i tc i. aa foltc/vs:

Ttala ti'. l-.'.'i ULlsr-a E. Volnoo. CF'ji/1. rr-.-A'.'.nlfccc:’.

3. £T£:ictivft l'i. F-arc-h .'.‘557 p-.-jc^ra^b 1,1 of .V'o I’Ar’ii'.e i,b. .'i^-.H 
cle-tad fi). 1.056, ahould bn 6n-4?iNl<;il 'i«< follows j •. 1‘

.7. -?'arl%r, Cii-'A
Avll, Itabsru si. Cj i-p- ■■ ■■ :

C. .

Disti’.inv.'tiixn ■ ;.
“G SiZiOxe a;>5. B^tsmuar.
GSA/110‘3 ■ . . ■



14-00000

8 January 1957

MEMCRARDUM FOR THZ R2CCR5

SUBJECT: Promotion at Zobtrl P. WHEH.ER

1. Mr. Wheeler entered on duty with CLA ori 26 fJeptembor 1952 
as a 08-1U. He had, previous to that, served In a distinguished 
manner .with the G-2 Section of the Army in Japan in the early days 
of the occupation, gig name was submitted for promotion by the 

__  Chief of. the In Hov.eisber 1955.» Ha entered on duty; ; \ 
at Headquarters asT^epszy Chief of the f~ \>ln September 1956. ,
As of tiUs“.dattfiia'•f.i^s-'jiiiervids'in' that capacity fof; a period of five 
months.^ Be io hl years Of age and has been lb grade with the Agency 
for years. '" .

2.’ A review .of Mr. Wheeler’s Fitness .Reports 'will adequately 
reflect his strength add 'weahaeaaea, with the possible exception 
of tho nbtrt recent c&e dated 7 July 195^> In which, lb undersigned*o 
opinion, the rating officer did' not have adequate tl&» to. fairly 
rate'Mr. Wheeler. -Graotiag his occasional tendency to allow his :' 
emotions to color his verx, he la, nevertheless, one ot tbs hardest 
working'and.'generally'ea^ble .offleers ! have been associated. with. 
Ho has great ability tc dealing with people,,1 he is anl accurate and' 
meticulous reporter, suoi lie la adjusting rapidly t-p the requirements 
of his Job in Heady^rtere .and la turning In a so.it effective ^performance. 

.. In view of ttejiength. if-_tlme in_grade/ Eta' afec, and above all his- ' 
perfoFKanco, I atfchgly recoasehd- I-lr, Wheeler for promotion frera 
GS-l'i to GS-15. . '

witHAM Z
Chief, rZ/'L ■



n.-«w S2

REQUEST FOR PERSONNEL ACTION
UW’/ObCilZEiD

7CTCHERED
REQUESTING OFFICEi fill In ilcmi 1 through 12 and A through D txcepf 6B and 7 unlcsi olherwko Inrfructed. 

II applicable, obtain rciignotion and fill In ••paroilon data on rovqno.

LUiNt (Vt.-Nm Mrs- Cn# tf<»an n»m«. /«»»/«/(•), sn

Mr. Robert Frpntioo WHEELER
1 w atnoa HCMttto 

A PlSiWCTU. wfiiiMi nppointwnt, pfomntlot*, tiptfaiioa, «r«.)

Reassignment
• & PO&fttyl <Sp«c4X oh»nj»in^» or titlt, •fu>

mu— J.O. (FI) BFF-2J02

GS-0136.51-14 $10,965. p/a
DDP/FB .'

DCPACTMttfTALnho

t mti of aim ! i atovtit aa

4 Oct. 1915

a posfribM line M0‘ R8MHI •

& hryicc wot mo 
uianr

a ORoaNiraftONU 
ouionanoai

it HMMwarui

n rino or ornerMCNTM

& nrrcmt oin 
A. PROPOKft

yS^rwtprtft

< Mil a naiui

16 Oct. 5 >
7. C O.OPOTMf.R 

U^iAL AUTHOR-.nr-

T^"Area Ops Off - Dep Dr. Ch. BF-H > ,

03-0136.01-14 $10,965; p/a ■
DDP/ra - ~ •

Office of the Chief 
Washington D,C,:. .

I nrw

. /■</

D

VRtttAMS (C‘»e mprw it nooe**ar/>

Subject is transferring from UiWVOUCHEHED to VOb’CHERED funds 
Subject's W-4 and Form D-4 attached.
Subject's Personnel Data Sheet attached. . .<? Z'/ty’/'-

ft RUUUr APFROKO w.
Sf^HAfur*/.

(,'TtlCRWJA&

20. STANDARO FORM SO REMARKS

REMARKS:DATE21. CLURAXCtS IMTlAL OR

<5 «l M '□. CEIL. OR PCS CONTROL

D. PLACXMENT OR E.MPL

। ica^w^-'c  ̂x/y

13. VETERAN PKUIRCKCE ' 

NCX9 j Ulklt <OThis
« I X I

.SP:PI . .
T$: L£CA£ ftETIMJWX

SJcuiw'' (j ?e(?vEo
AfE:

14 ‘rpSJTlON. CLASS

KRW VICC

. .t WSBHgU / ,/7

13;H<nry F. GILBERTj_,FE Ferflonnel_Officer
6, I0Q U)01TlCKll UtfOAMAnON Cill (ijamv tifiii lel»i/hon9ui(«niion)

.... . ' . -X-33C3 ' ■ -

IS. | i6’AFPROF'MlAUCbl ’
StX • * " "

M

pKMNr:,

t^-cm •

7-J735-55-OO5 
™ ’ 7-3700r-20_____ Yea

I8.- U.TE OF APPOINT- 
ttF.»<r AFfioAvns- 
tuzuiiwn'ctiLV) •



SECRET 
t*h'* llllrd to>

DO/P

PERSONNEL data SHEET 
,i\X" xa f - ."’.I / ■ ie l.i ,i.U i:-.1- Uni,

NAME: nr, Robert Prenties WHEELER AGE: 41 riA7E: 16 October 1956

STATION WaeKlncton'^.G’’ • .OTtr'” iJrif --l< b<-.. PB1MABT CAREER _ ......
ANDDUTIE3: DD/P UNIT: re/j DESIGNATION: Dj

Area Ops. Officer - Dep« Br« Chief

PRESENT GRADE : eg—X4 PRESENT.T/b SLOT BFF-2302
PROPOSED .GRADE: NUMBER' AND GRADE: 51—1A*
CIA ™inin^ ' :• . . • -

TSS Briefing, CSR PROPOSED. T/O SLOT BF_110
■ , NUMBER AND GRADE tS-0136,01-14

EDUCATION: Mercer University 1934 - 2^-yrs; Univ, of California 1940 - 2 yrs.- B.A.
George Washington University 1944 - 2 yrs. - M.A.

LANGUAGE PROFICIENCY: - '.••'•- .....
Japanese - Speak - Fair; Read -poor; Write - poor.

ASSESSED: DATE: . TYPE OF POSITION: RESULTS:

EXPERIE//CE PRIOR TO CIA (excluding SSU-OSS):
June 1946 - Sept. 1952 - U.S. Dept, of Arny - Tokyo, Japan - Intell Specialist
June 1942 - Juno 1946 - U.S, Ilavy -. Language Officer, Intel specialist

SUMMARY
EOD

OF CIA-SSU-OSS ASSIGNMljm’ INCLUDING PREVIOUS GRADES AND DATES.: 
28 Sept. 1952 to present - Deputy Chief of Mission 

Chief, Liaison Division -

CONCURRENCES:

*£>RM JIO. -- Rl PL ii ttSSV
I APR 99 vVJ $1 U1(O.

SECRET
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?Vi:j

Job Description* Will be assigned as Deputy Chief, FE/1,

isdoJoO df I,\ ■' E.i.1 c-iidr;'/!-: r.o>^ .-x< A-’.

--------------- K:.‘/=..v; Reccnaaended by Philip F. 'FENDIG, / K'VD'ATn.



ram ra. 64

Office • united states government

TO . i QI Career Service Board OATS: 19 December 1955

raoM : Chief, FB

t SUBJECT: Mr. Robert P. WHEELER

; ATTAJEMEHIj FJBA-7751 
[ . . v- ;

; 1. Mr. Itobert P. WHEELER, 1.0., FI, GS-14, will complete Ms overseas :
<; tour (as extended) with th^ in June 1956. Subject will return

to the V. S. for Home Leave and requesta that ho be permitted to return to the 
j | for a new two year tour of duty upon ocmpletion of TOY at Headquarters
for orientation and training.

; . 2. Mr. WHEELER is Chief of Liaison for the| _ |'Me -will
• resume thio position upon his return to his official station (refer to Fora 202 

dated 9 Hove^ber 1955 for subject).

; 5. Subject’s request has the concurrence of the Chief,
• this Division. .. . . ’ -------- ------------- ■------
J ■ " - ■ ■ • ■ ■
I . . . ■

i ■ ‘ .

. i •

• ! , ■ ' 
? APPROVZDt .

jS.' St Zw&it Board

1

i -
.i ■ -

... ■. ■ ■ •

George S. AURELl/^ 
Chief, FB /

J

< ■ 1' :-y .< 

• -2 *
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$

RYBAT DISPATCH NO.

•se(S ; I
Chief, FE DATE 30 Hove.-nbrir 195$

noM Chiaf,

Ad.-niid s tr.i ij ve/Personnel

h:fo» COO/l«A .

. I GareHAL 
SUBJECT I 

specific

1* All: chad is a rotation data shoot en«a«aMMiiiBjMgag^ft,.

2i As you will lists-aa ids ilrat. choice

3_. Wsili9_jt_jh-realized that;iSBMB.has hot h.n<l a re.-juLur tour at iieadi^ carters, 
•' | |concurs in dgfiSSfti'-rt request, provided it docs' not hindor'h'g

career, This concurranch is based on the Thet thai|_________ | '..ill bv«
.losing by next suiifT.br several of its k<.;vi pernonii&l who have conLHin.ted 
much to the onorotipnu of the ;3ase» 'flicne included ____________ _____ '

■possibly |I and others,:

«>» ilia service inva.luao.ie.

.$, D’adng the next couple of ye.-ira | | gradually' reduces in size,
a rd while [~ |are s till •■•i ■". receptive tyxxl it is felt that crush

• can be .':/;..p.-;r>ljs.'ied thi o':;yi| |»<:T.>rts, It is tiiorafore .Celt •
’' tJja-t '<ixpnrienca pan.: be' to., the. rhximujn b er. of it to KWvuiK by"

■his■-return here’ for another tour.
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via ___________
(Sfcwtly Av <x IVueb)

7 '* r»DISPATCH SO. I • A

Chief, FB date v'**.1

I’.T'Ox COSZ-A ..-
. ,FS Support Base 

Adjninistra tierce rsonriol . P vAxt fAfcr
Rocoiw.windati-on fox* Promotion of _ ;

REF- ' ■ JAFJWO79
■nested-, that

•Jk 'j'—li; to
So'occupies

pursuance of rncor.vjsndr.tion subml lied In Rof-, •Jt-.i's rbq 
I* ■ - \ •'- - be-cbns£xw»ri?d -for .prbwb.Llon^from-t-lyr
’3S-1S.. Subject has-been in ctr.de sinco'-27 ’ 3<.-pti>r,ibcr-
n GS-15 slot® .

f. 2® Subject has bean in his rr-??e'.it pu:;iU6n for appi'oxdadte.?^- cue year snd.
J lias bean under i:iy'supervision for 22 months.- ',

3, Subject has infulo at unususl contr.ibvtjon r.o -Uio work' of br.sa' tiirouj^u

a® His outstandin;’, leadership; t •
b® His almost uni cue knov.lodee of‘l.hn ar<ja;
c® His ability to deal on a close personal Ikittis with ir.di--.idiial8 on 

the ii.ichart, levels; and-
«♦ Ris quick and of tan I- :-illi;uit nssan.nei.iont end sol-utSoTuuf rany of

tlio Important ony-lo-doy prob-1 acts of thn- base®'

'b. T:«’se qiialil-ios coupled' C.ith ids strong driv.ot.l.on- to duty.fully,i/ar::ant,
in—y 'opinion, his oromotior. -to the qrnrin-of 1S-T" ® ' ' . . .

; . y;(c.vu.i kC-L\M£.AX? .



1. .The position eurrur.tly hold bv incuinbont is two-foldi a. Deputy for
Those two positions will bo described 

separately, : n •. ...-••

2* Deputy[

As the title implies, -Incumbent Is Deputy Chief, | | for
activities, a position conparablo to the'Deputies for Administration nnd

I activities. As such, incumbent is the .responsible officer for
‘ the |_____ | activities of thel _ I responsible to the Chisf and Deputy .
Chief of Base* Those rospons.lbilitios Include the origliwiting, -planning 
and supervision of the oxocutiSn of .ill| || |activities .under'■ -
the broad supervision of the Chief'of Base, >uldod and.directed byF

| ~| regulations- such'.': a a the| ’ ~|.and'th'e| Incumbent supervises
the "work of sppraximtely twenty persons rangiri.'i In grade -from di.’>-13 . tp 
'lS-5 and including, such persons--as ■ tlieT~ I onr-ratlons officer, the' 
special projects officer;, the chiefs of thoP soc-tWris of the Sasoi • 
It is incurtbar.U'S 'further responsibility, generally on the initiative of 
ths Deputy for Ai.inistralion, to handle certain.porconhel 'blatters for' 

f personnel, natters such as efficiency reports, promotion actions, 
disciplinary actions, etc. Incunbonl also represents fi><? Barto on all

I matters, being charged, .for a:s:;iple,. with uost| |relations-
with higher echelons, such ns tlio Sor.ior P.opreacntatIvo, iiA, and laterally 
with| elements of adjacent Rases. As one of five Deputies, 'incui.>» -
bent assists in set ting Par-e policy) dotnr.ainalior.’ of poraoniinl r.sr..i.;;nn*ints, 
datori-’Jnation of work assignments, determination of-B-iae operatlon.il pri
orities (again'under the guidance a-r.d direction of Kl’BARK Her.diprirtei-s), ■ 
and, generally with the Chief of Hase but. often on h'iri own responsibility, 
represents t.he| |aspects of tho Dose and | so far r.s| | is
concerned'to ODAf-ID, ODI--EX arxl ODD?ITT*

3. Deputy for Lia-1 son, (or Chief,[

. ,jn this capacity incumbent ic chargod-with rceic rngpon'slbili ty for all
[ liaison nett’. iti.".,s, .'.-I ill .ill 'or ont.> t.las

arc! other Agencies■ ••opr'e.«u”tnd in | | Hero ir.cui.-f/-inL is ranpon-
slbla to ..Ibn Chief of \noo for the origination, plcr-nieg, supervision And 
frequently t-b.o actual conduct of nil Rise liaison, ur.d/sr tt-o broad-guidance 
of 52-2G0* vnd-jr Ir.cuiiihonUs dir.eet. suporvisior; dm .ijl.-i- ixt_iito.Ly 
twenty r.-.-vsoiis, i'ctp fro"i Lho::a lined absve, -wh-j range In grade 
f?om C-S-1L to| |lnel>u'l*i.n;';. all i-sf-e aennel [r. any for.i .of Jlialnon
activity though their basic as.‘:ti,n>:'/--nt .-’•ay ■•'oil l-rr in o.f th'» sparstIng
sac Lians of .th-- Liss Lt.. Doing ‘-hf: hr £tais<>n per .■ran of 5c«o,

• IncuMhant Is fraquantly c.Tiled upon to conduct ll.il3«ii activities with ' 
such per-s-ww, an tlse .sm b-ind, ar. tin I.-cpi'.Ly I'riw- Jnlsu r °n’ the ’>-r.t 
country, tho dlia-fs of uijarr^ |l.iverrx;er.tal dr> high
ranking of; icl.via vo-r* l-rr.nc,:>?.-» c-: >!;0 ho.-it co»a1 i-n-i, -.-r. the

*.rlth *u»*h "»c ' ho Sciiior rop v-' c ■•*«? 1:*. U;ri couiivry



•-.nd various branch or section of lh« local OBACID ost.-blishr^ht, 
senior rAUtacy offipars of all tlir<M .services r.nd V.'.r j->us br.tr.cb xr,d sec
tion chiefs’ of the local sd 1 I ta ly bn i-sbl isiununtr • Qn<» sagi.»-r.t af th eno 
activities involves Lk”..;ICL3 of high importance. One of the
primary direct rnsnonsibilitios of incumbent is the ori jj nat ion ,vf K’.HARK 
liaison with these ager.eies and of eqirnl ■ L'lport is the nv'-lnten.*ncos of 
food liaison relationships, stepping In where there is potential trouble, 
where policy derisions have to be BV.du, •.•.here now departures ir. liaison 
are necessary (such as Joint operational activities, with other PJdO or 
other 3DI0KS agencies).

h« Inherent in both of the cx'ront assigiuconts is the planning .‘.nd review, 
function'which are both so-necessary to afflictive and continued dy.ura- ■ 
tions,. This includes the initiation- of .’-TOP'S and .review .if• tliaiso orig
inated by personnel under the'onp'irvision qf.’incuiaborit j,’ Included also 
is operational—review -■>■<•» gj-itical analysis of al 1 _ H
and' , ■ ’ ... ■ ’

In addition- to the above, functions and' rcr.ponsiblli-t'ics-. incvj&'ent is 
also, the, case offleer for one[ | . ’..-.

6. Aside front the aboveysneral description of inciuabont’a duties and respon
sibilities the following.sos»ms portir.r.ntj incumbent has been on duty 
in|~ | with minor interruptions, since Sopternbor l?h5 and in. this per
iod, seven years rots- spent, with G-2 of the cohtmand’(throughout ids cany 
changes). Ono rasstlt-of this service has •boon an uni ntorrtipiea 1 ial sun 
relationship vlth-rhnyT |-'md snore Iwr.ort.ai.tl^ | .

p | whjlej on -the.other ha-nd, nt the sstao Lime Itere has been
a rather unique relationship with tho Cbxt.'.nd and .with personnel -of th'a 
Cot.c.rtnd (cany of Lite OS'.’fffS personnel •with whom- I’uM’lK ir. now. in liaison 
are person:: v.ith wkora'inrv.u‘’ant has ••■•ockrd. int-innt ply at jtor.e period 
thi'.r.ighout the past • ter< ye;u:s:j Rkd-lng .-for a rsatura.Viwss of ralctiohship 
t.h.-t has paid inn timer .<;;!•? dividends). In r dd.it ion .1 netir.b.int tins special
ised in .things |~ I'f-V.' fifteen sears., being s.imawhct j?.pre .’-'han. -
n neophyte'in | ~| ,*cono.-:Jes, tangv.agd/ 7.1 id eust.>.-_s nr.d
traditions’.’

7. I certify Hint the above described duties are true r.hd correct.



Office Memorandum • united states government 

to । FI Career Service Board datbi 26 January 1955
ra-OM t Chief, F8
subject1! Mr. Robert P. VKZ2LER — Extenslco of Overseas Tour ;

JfflACHHZmi FJBA-333J, dated 13 Jonauy 1955
1. Subject*a request for extension of oversea* tour contained in the 

attachaent is forwarded for your approval.
2, Mr. WRHJLKR entered on duty with the Agency is the field on 28 

September 1952, fie cpoplated Ms two-year tour on 23 Bepteaber 1954 And 
requests that Ms tour be extended to 28 SepteabeT 29$6,

3. The above request has the concurrence of ths Chief |.]Chief. FF/1.

tor Sstirgo E, AURELL 
Chief, re ,

/PT'Ciiresr Service Board

Origi ' x - 3332

> - *

-SEtf’ET "
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via air
At* <W S**J IVnurAi

DISPATCH HO___ FJBA'

cij»wTy..AncN 13 JAN 1955
TO 

noM

Chief, FS ; DATE _ ______________ ,_________ :________

INFO: Support Mission

I general: Administrative - Personnel , »
SUBJECTl . ' ■ .

sfsemet __  . . ’ > Request,for Extension of Overseas Duty

completed hid two-year overseas tour on 28 September 
1954. Subject requests an extension to 28 September 1956. Tno Chief of Mission 
concurs in this request, • . ' . ’I

Acting Chief, Personnel Section

Distribution:
4 - Headquarters
1 - Slipport Mission

a



MEWRANDUM ' 11 June 195^
jlobert P. Wheeler .. ~

FROM ; : Chief of Mission r

SUBJECT? Commendation

1. It gives me very great pleasure to forward here-, 
with a personal commendation to you from Robert A. ASCHAM, 
Chief, KUBARK. This commendation was-transmitted to the 

g~ ' ’ ' the Senior Represent '
tativc, ~~ who rcqueate-d that his personal .appre
ciation be oxten.rlerj to you,

2. Your performance in.'the case which resulted in 
ASCHAM’a commendation reflecta great credit upon KU3ARK- 
in general and upon | in particular, as
well as indicating conclusively ycur outstandlrig.profes-■ 
atonal and executive capabilities in the direction and 
conduct of intelligence activities.

3, I wish to take this opportunity to offer ray con
gratulations and to extend nrz personal thanks and appreci
ation. . • '



SECRET

MAY Ugg

SUBJECT : Commendation

1. It is a very real pleasure for me to be able, to acknowledge 
the .excellent.manner in which you carried out your duties as.officer 
in charge of the direct handling of the POCARGO case. You are to be 
particularly commended on the manner in which you adjusted to a type 
of operation with which you had never previously been directly con- : 
cerncd, on the personal rapport which you developed with POCARGO and 
the good Judgment displayedin anticipating and dealing with diffi
cult personality, problems, and on your understanding of the broad 
policy problems implicit in this case.

2. I wish to assure you that your substantial contributions to 
the success of this operation, as well as the personal inconvenieuce 
caused by your precipitate and prolonged departure from your family, 

; are fully appreciated. You are further commended bn the demonstrated .
‘ fact that this personal inconvenience in no way affected either your. 

■ effectiveness ox’ your contagious enthusiasm which contributed so much 
to this operation.

'■_____ 3. Copies of this letter are being forwarded for the Chief,
' [and the Senior Representative-, f |, as well as
j to your permanent personnel file at headquarters.

' Vrobbit a. ascham , .

h - -...................

I

SECRET



PER.Z)HXEI. TRAK.-.rr~H AS.T Ci-l'AR-'NCR SHEET.

3 October 19521

TO: Chief, FB
FROM:

1, Hobart Prentiss WHEELER Branchi
2, Detached from: . | Ordered tot Washington, D. C.

On Temporary Dt&y for 90 days and return j'

3, Approximto date of departure: 3 October 1952. Travel by air. ;

4. Monthly salary allotment in the Field: §400. Wot yet effective.

. .. .Overall base pay per annuo: §9600 Marital status: Married

5. Allowances: 10“£ Differential. Kot yet effective/

6O Per Dierat !tot applicable

7. ' Unaccounted or unpaid, advances at timo of detachment:

Travel advance in the amount of$1,460.62 outstanding. Travel.'fro^
I to Washington, D.C.., to bo accounted for at hdadquarturs. Travel 

from Washington, D.C., to be accounted for at field sta-
. tion upon return | /

8. Leave used at this station: Hone

Accumulated Isavo to d&to of dntachiiant: Unknown

Additional Rem'rKb:. Sub j a st .entered on duty in ths Hold 23 September 1952.
* Transfer of leava record has not yet been accomplished. Salary and IGj 

differential have not been paid.

fofe the asap, p-

Walter D. No.. ■ KsU



VI A:.. Ain DISPATCH NO.
. BPBCijr air or stfi pouch : ';VT7.-------------------------- ”  

! SLCk. . . ;
■i •

to i Chief, PE DATE 30 September 1952 .....

from . Chief,

SUBJECT 1 general- Administration - Poroonnel z
specific- WHEEUER, Robert Prentiss, Completion of Personnel Forms

'REFERENCES. ZJJW-108, 17 March 1952

ATTACHMECTSt- (a) Form W-4
____  _ ..... (b) .Formj61. 

(C) Secrecy Agreement (dup) 
Yd) SF 78 ( in. lieu of Form 88) 
10) Letter of Appointment (dup) ~
(f) SF 2806 
(g) Form 37-79 (dup) 
(h) Kora 37-50 
(!) Memorandum of Field Allowance dated 28 September 1952 (dup) 
(j)- True Signature Form (dup) 

,~(k) Personnel Transfer and Clearance Sheet (quad)i.i><. '

la Transmitted herewith are completed personnel forma for subject erapldyeoo

2O Standard Form 2806, Designation of Beneficiary, la withhold by thia
(Aiita Designated -beneficiary as indicated by Retirement Act order of preference 
ia satisfactory to subject.

ji F-eferchce attaehaeat (j), Acknowledgement of Pseudonym Forma will follow. 

is? Attachment:'(k) (i° submitted in accordance,'with Field Rpgulati6u,30-3*
/ Subject entered on duty 28 September 1952 and. estimated date of'‘departure'1 from

|ia 3 October 1952 via Pan American -'Airways Flight 8J2 at 1600 for temporary
. duty- in headquarters, for a period of 90 days. A. travel advance in the amount of 

§1,460,62 has been?given• employee. A field allotment-of ?400 per pay period'will 
bo effoctitfe'beginning“pay psrfod 11 October to '8”November -1952, Thia-. aMotmant- ■ 
will accumulate at tho fluid station and. will bo paid .in. a lump'eua'upon-tfubject’s 
return from tempo rary duty at headquarters. However, the j-ori'od.of duty from..
28 September to 12 October 1952 should be paid to -subject by the headquarters fi
nance division* ■ ' , ’ ’

SECrk7
CLASSIFICATION

Bl COPi
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SECRECY AGREy-'Ei^r

T, *■',. understand that bv virtue of
ny duties l.n the  ______ ______ : ■___ ._______ _, i may be the recipient
of -information and Jr.tollJgbnce which concerns the present and future 
security of tie United States end which bolongn to the United States. 
This information and Intelligence, together with the methods of col
lecting and handling It, are classified according to-security stand-; 
nrdc -set- by the I have read and under
stand the provisions of the Act ox' Congress of June 15, 1917, (Esplo- 
nago Act) as amended, concerning the disclosure cf Information relat
ing to the national Defense and I am familiar with the penalties pro
vided for violation thereof.

. 2, I agree that I do not now, nor shall. I over po.-isoss any right, - 
interest,- title or claim in or, to any of the information or- intelligence 
or the methode of collecting or handling of it which hno como. or shall 
come to my attention by virtue of my connection with tho.
____________ _ but shall always■ reepgrtso the property right of thb 'Ujilted 

— States--;pf--Amcri-ca-In-and-to'such matters. - - .. —

' 3. I-do scl<r.'.nly swear that I will never divulge, publish nor ‘ 
. reveal .cither by-word, conduct^ or any other means such claasitied 
information, iiitclTlger.co or knowledge, except in the performance of 
my official duties and in accordance with the laws of tho United States, 
unless spentficnlly authorised In writing In each case by. tho'Director,

4. -I understand that ho change in my casignmont -pr employment will 
relievo me of my obligation; under this oath and that the provisions of .. 
thin oath will remain binding upon me even after the term.hat.ion of my. 
services with the United Str.tcs.. - -

.5,. I take, this obligation freely, without any mental. reservation 
or purpose of o coition..

Tn wt.fh.oss whereof I !>ave set--isv hand anil seal this 
~ ... !• ■ u

l-jora to before me this .Zjgfrlhv of.Pzi/7■
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VIA: _ AT R_______
(srcurv Affl oa sla nxjcw)

yPCK1' ION '
CLASSIFICATION

TO Chief, EK

14M9 
ulSPATCH NO. FJTA -

DATE:
AUG, 2 a 1953

Senior Representativej

SUBJECT: ceneral— Administrative- Personnel 

specific— Commendation of

Mr. Robert P. WHEELER

Attachment (1) Dispatch No. FJJA-1279- dtd.17 August 1953 under the
above subject'

It is with pleasure that I endorse and forward to

Headquarters the attached dispatch prepared by tho 

commending for perfoxmanco of his duties

as Chief of Staff

24 August 1953

Distribution

3 - HQS - v/3 ends.
'1 - I ' ' n
1 - Registry
1 - File

51-28 A CLASSIFICATION
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■ >c;i SECKET
CONFIDENTIAL FUNDS PERSONNEL ACTION

WHEELER, Robert Prentiss
T^funt OfACTtoiN 

accepted Appointjnent

ball

2 November 1951 
unenvi oiii

FROM

GS-13
GAADC AMO SALARY

OSOOFFKC

FDZDIVISION

c s
BRANCH

OFFICIAL STATION

QUALIFICATIONS

CLASSIFICATIO

OATH CF Off ICC AND NO STRIKE ,U F1OAYTT tXCCUTCO ON

FOR ASMS

THU

IXCCUTlYC

CtCURinatARCOCN___ l

OVfMSfAS ACRLLMENT SlCMO

LKTtRtD OH OUT*

remarks. Attachaentsi PJ£J (in duplicate) u/AppandjJC I, Ltr. of Availability

I.O. (CE)
98360

APPROVAL

1 tMRfCTOR

pciir oi» renew tial authoihip w accosoancj witm aomcit rcculatiohj [~]

(SfGNATuitr .ofYuthentjca TING iVflC EH)'

Request subject be processed againstp Casposite Unit, vE Section Slot 
j?l (1.0,-CE, GS-13)> Per-sonnei■'•Ito*■ 51. Subject to be processed at baai\ .salary of 
GS~13j upon receipt of 201 filo Iron-Deptar, necessary salary adjustnonvt} to be made 
at that time.

ICy, Requesting Waiver of 030 Rog. $>-l attached

Secrecy agrecaiant to bo forwarded frcai ths Field

f 0 6 M A a Q 7 < 
so* tw o/* i SECRET 

wtt.iiri iN'ORMATiaa
co



Bo

SECRET ,

QPtoiri&»9

Ob»
bl#>.

*t*f <jf $ t UDI • T ’1 i As r 1 IMl'CttH'l

VbaoleT. Robert P.
AGl | '.BAPI I >A TI QF A J >o» 1
--37_ 1 GS-1Z 1 9. SeegnbOT '-1^5^

D1.1710*

-.n rz. a ________________

rocu it: i rj »:;<»» f & t i’cous-sf nrj,
-J 1_____ _______ ;_______ __________1________ -Xfl______ ___________

Pt»fOWA^CC RtCOffO

Tnf G»*P(S 5*0* T*T * C * f f / f •* f * r OF T*f STVOtlf l* F*F 0*70 !'■!*!•''> 0? T*t COUS'.T, T»0 (5BA&EJ ABf
»S*,>5»»IO >4 MC* ANU. Or»t FO* CbvFfrf* IN 'ft QU AND 0N( FOB I L F »t 8 tA f i'^t>, t a’fClFtC OtF'BfFlOB OF <4(0 QP ?N£St 
T|bW5, A$ lTtl AJ or Ffir ADUfCTTyAl, BATINQS (VFLOnO, IS 6>rf« 00 f*t W Of IBIS (VALUAFIOK roan.

Aujtcrim rating:
MAJOR IL£<»1S FA ’.U&E- 8'jf^ Uf 1 SF AC TO** UCELHnT tUFlfllOP

co*p. 1 0*. ‘ ftff. CO nF. IM*. COB F, •Up, r.o«0. INF.

X X
X X
X X

X X
x X♦ X X.. - *. ■ X '• X ■

■ x X
X X

-JL- —-J
tmc- >oiio«'ii»6 isoicahs the *7A»ioy>"fwi rs'AS'bnscRvto.Bv• fwi _irvfli«<i r«t tw«ii«i6 Ptsioo. rw? oe5t«-
VAFlOnt IHClUpr .nit srubcuf*! FAF-riClFiflON ANO CONDUCT- in TRAIN TOO A* •rtl HIS RtACflON* TO VARIOUS FaOOLliS 
ANO SITUATIONS. .

A. Conotryetlvo

2

loaglAatloA (NOT CnSERvEO i 3j 1 X. -X JL 4 j.
2 0

<] I no 11 on
«g I nn11 an tn me« t or o f 1g In4t

0« Aatutonona ihOT ooscmo

2

*ppA A f *•■

oni d «

C, Hduitry ihot ommo

2

t.t on

0. Initiative ( no r

1 2

C. AbiHty io Writs

I 2

• ,t iono ad«qu<H 0 I y .

JL 0

jud-jflH’.'it and per-
0>

3 $ 6

jh'jwsd Adequate

2 4 .- s

3 3

Showed



F. facility of oral a.pra»»loi» 1*0! C—J 1

Q. Ability 10 Oat Al oftJ With Aaaaelataa.

(apt oaliono I I >
H. Ability to laflapnca HI. AaooalaW.

Influencing othefi 
by hit o«n person- 
• 1111 and thinking

Outstanding In 
ability to command 
respect and atten- 
11 on through h lt 
peraonallty and 
thinking.

I. Taet (HOT OBAtAFW

: 1
. Markedly blunt and 

Ind Her ea to

• " 2
frequently said or 
did something .ehlch 
Induced an unfa*r- 
orab le rate t Ion,- -

■ i ' '

treasonably discreet 
«/><J to Ct ful 0

J. Adaptation to Training '“«T OnStmCEZ□ '

• 1____ —
Displayed no Inter* 
o $ t or on thu»I a sm 
for training and 
fat led to ad/tpt 
hIm9«If to the de
mands fl»»do upon

‘ ' .'1-____
Accepted training 
program reluctant*
I y and had diffi
culty adopting 
himself to the 
training r a g u I r 4•

OHplaysd avorago 
Inti'oH in and 
acceptance of 
t ra In Ing .

had good d I seam- 
mant for the ap
propriate thing to 
lay or do.

(^1____ _

fahlblted o'n.padel- 
I©nt ■ acceptanco of- 
t ra 1 n Ing and. f dad- 
I I y adapted to de** 
ntande made upon 
him.

s_______
Con91»t ent Iy d«- 
muns t f a kaan
percept Ion for 
fitting cpeech or 
conduct*

' B _
Outstanding In hie 
acceptance of 
era In ing'x’nd d • 
play of enthuslea* 
and Interest.

SECRET



SOwtlcna 1 thro;;<h 6 will b» employee. “y*oe if possible.
.

make {Printed) <■'•■■ r„i.~ u; CAP RA71K y*M.ar
SSrS^Ba <S3^Sa GS-24 $9600,

IJrtte f< ■ao^muwb r;r75STn\ V< - 28 Sept, 1952 ;
(Waa In U.S. on TUI. JCturned station 12 January 1953)

Uoaccip'.icn ofteis# ?.i f.z? .: v:':. ifir.i'Wj report. U:f. ao.»t recent
first.. .Describe ccricleely Urc fully)

; i,LT, sr;p or in order c-i prefer*.

SMr» b««n a;:;/ char./’/- - ,3n . per » vi.il a‘./.-r.us 5;n.e or: j-iaal e ~p’.,.:■ 7:-.'fi1:
I t ... . . w /fw .. ....»•».... .... . - ........... ? . •_ ’___ ■___ _

ilo_ t, Upft'• •'>'•-'••■■"__ Uo_ vr^^r - e. .<;/ -.r.-i
*,r.■-«■'• rj a p~r.j'.jL. ."j I.''.-; rtpcsi ,1’ir.j.i' .i'-c h^rsC'-.. l.r?. zr.-- cs3?? < t
Ai-ri a;.0. the rapT-rr. 1'die .. s.'i! •■*; :‘.t j z^r-i’ni p cf

, fc'.r.er-in ■. k'i ■■_iipbers^Vi-'lax.

„...l Jyn<?. 1953._ _ _ _ _ _ _ _ ....

' Child born 11 Fob. 1953



| . - i;.i ■-•tlws'! t.-, Lt i; ? :■ • .pv.--. r^
1 \

, i : wwi l-j tiut r-.ptr. . - f.-:~ 27 Sept. 1952 . 1 June 1953
! •;<•..«•.•<» Air :-t:.-M'i. •jir-.ia] • X , thMtc-/.<' of e'-p .r f.'S . :■"....... .
i •• '.'A-s?'.: i'ssr.sijmeent :t‘ evpl «•;••*> r-it-srish rri,;. _ x Cuvor-vy nil.-el :/\'~

? ; o: envjc-ynsnt

£-. S, Is this jsjployee •.juaijf’.i) t o per font ali present chitjt's?' ?.?»' _X_ if.'
I»! estu-.yrt t'wttflr qu.-i.Lif.iec fcr ether duil-sgi' Yes... Me x - .-• ~

U> ’*• jj. whst duty or diitlos.:
L,; . . ' ■

• ’ • • « ..•••■•.
$£ . .Tv .t-x: ccuur in ewpioyi’e-s ilearrxpt j/u c: dy.t?.so wiJnr :.:cn 2?
3 ’ X No __ ... If KO. enpinin i.r. .fett-i.-i 31.

• ■ K.-.8 tw-yic.ycs striver. fAr professional ,tisp8f.7wn*jrit? t’es X No -.
;•■• : r'.-o«snend’ snip1oy.se for i rctnor: . \»n' X. . No•-.• . . .”’•*' • .

. If so,, ,t :■ uha; sir.'d'e end fa;- ’.f'?.t p-is'-fior.? ’ *
il To grade GS-15. However, there ie no current vacancy in T/O.

CONnDENTlAL



CONFIDENTIAL.
Enter hero any cbsVrpd renx/ies perta fning to■ particular qualifications or 
lack thorof-which'are oci-sjVlired portinent to the evaluation of this omplcj'co. 
Outstanding, anaats and/or Mrixnis.limitations should bo stated, also reasons 
for and rcconvr.endati6ns as ‘x/ will be given if appropriate to
this report.

Subject officer is an outstanding addition to KUBAHK as a general service 
staff.officer. He hasthe aggressive sense of urgency so necessary in any posl~ 
tion of responsibility together with the necessary, qualities of balance, under
standing of human nature and sincerity of purpose. He would be an asset to any 
branch, division or staff of KEARK -home office, and would be capable of assuming 
almost any responsible position in an overseas post. If he has any weakness at 
present, it is a lack of experience in covert operations; this can be overcome 
before the expiration of his present tour,.

■ (If add t ticiml apac-e - is needed^- attach extra ■—heat„) ~i- -

17 Angus 11953 
- (Date)

(If ?.ey.l owing Officer or Chief or y-^ian 
dons not concur with this report, ssx-e-ptioi 
will bs stated.in space provided be Low , .)

----- —------------- jjND7d"’iO cfKC^!5?AKi?rr3 .THI-3 kiVoT?!’- TO W SHClTM TO '.THS
•___ . •  J OffLOTH CT J.

.SEOi-ili 0E BOItfiE’ u:’ HIK'D THAT TS2 ”>•' EFFICIWCI kEF<»kTH IS. ,$ n-a’pfi’TAA'T
' :\»;cTICT G?;. AL:. SUPElVI^iiid 0? ?25'-L7fE55, AHD THE ACCURATE AND TftiJE EV* *1.UATICTS !SX...

r-’i£.‘i:;Kl THTREIN ARE A DIRECT REFL&^ZfZi’ CiCT HIS OWN A’RILtT? AHO Ql!Al«T.-'fCA?lC$ FOE
THE i'O.'ilTICT HE HO Dig,_______ _______________________ _______

ANf DESIRE’ RWiRKS- OF RiVI£<I5G tr'flCrZL AHD/OR CHIEF OF S^ATICT; '



SECRET

i NOTIFICATION OF ESTABLISHMENT OR CANCELLATION |
OF OFFICIAL COVER BACKSTOP * 26 Dec 73

4908

TO:' 
(C**r*J

X
; 7 NkMFl s

CHIEF, COJiTROL DlV-nfO?:, OF J258-12-08-14

;i 11 m-*f*
Cr.LKb', CONTRACT PHHSON.WEL DiVISIO'i, OF -060947

X
: to capo .HcvtH «

CHIS?, OPERATING'■COMPONENT (For action)j(ocADi

ATTN: 
______ Administrative Officer 
REF:____ . ' ~ _

______ Retirement Debriefing 
»u*jfcr 

WHEELER. Robert P.

COVCR

t» TAPE. 1 5 wro

X
DIECAST ihVfO

ESSSIsnraBSlssMB
ESTABLISHMENT OF OFFICIAL COVER BLOCK ‘RECORDS

(*A$IC C0.»r» FSDviofp

CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS
X EFFECTIVE DATE: EOD

' .Suomi r form jjs-4. CIA
" to >!C ISSliro'. (HHBlo-ll

^.w-2

TOYFOA OtWCA {-Tpac i fy)

IsUDMU 1'iiSM (U? INMi.niAlClY 10 CHfcNCr lEtEriKiNl’ 

UIMHAFION CATEGORY TO CATF.COHYj______________
(Hint :o-‘j

SUBMIT FOSM <*'f lF~bil''•^tT<Ti OB'. {KS-piir»H

(hh'b ii-ny ’• g .’j-Ji’-AV i

' ' •' ' gV/pF'’: " 5 '-jt ; . ■

submit fc-im us? AiVcriAscr.'a'crttViTii; riits

cover. u .
- ■ ; i-J-pp-

sunutr FORM l323W-<S.-/M»N$rSfifllN<3COVFa |S ;T 
ntsi-OMSisilnr. fee' .'•/• V»i.3 wa.

__ EAA. CATEGfqy 1 J |; CAFCGORX. 1 t. -J j -

SUOMI r FORM 2938 FOR _______ HOSPJ TAl i 'A 7 <C.\ C?.5?n

\ia SU”MH f s At.n.Y ra change tcllwr;!
NA (.IMITATION CAHLGOliV .10 (.’AlCbOKY_____________

f l*HH JO- 7 )

NA l-A*' CAICCOKY I [ CATEGORY li

X Hi; TURN ALL 'Ji'F'"“ OOCOMLN! Al I ON T 0 CCS

■■ I'-i l

n o Ji ftT .h»o i.i t • ti ’« T !O tl

^’secret"



SECRET

NOTIFICATION OF ESTABL .iMENT OR CANCELLATION 
OF OFFICIAL COVER- BACKSTOP

D*rc |
. MABCH 1971 1

TO:
X CHIEF, CONTROL DIVISION

Mil MU«0(9 1

^908

CHIEF, CONTRACT PERSONNEL DIVISION
(MPLCYrC |

060947

X CHIEF, OPERATING COMPONENT (For act Ion ^ps
10 CASO SU«»I« I

AHii:
MPS/Chief Personnel Branch OFFICIAL 

COYER
xX louoixxxxxxxm |

REF: - -
FORM 1322 dtd MARCH 1971 X

OISCOMtlNUtO 1

•UOJtCT

WHEEIZRj Robert P. .1

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORM
(oru 20-800-II) X CANCELLATION OF OFFICIAL COVER UNBLOCK RECORM. 

(OFU .30.• 800- H) I

A. TEMPORARILY FOR

EFFECTIVE 0AT£

DAYS '
DATS

B. CONTINUING AS OF EFFECTIVE COB 28 FEB 1971

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HUB 20-O ‘ X

SUBMIT FORM 1542 TO. CHANGE LIMITATION CATEGORY. 
(Hill) 30 - T)

ASCERTAIN THAT 
(HMD 20-11) .

CIA w-2 BEING ISSUED. RETURN ALL OFFICIAL DOCUMENTATION 10 CCS.

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING TH 13
»o uoi white im this oloca • Forces intianalusc only

SUBMIT FORM 1323 FOR.TRANSFfRRI NG COVfR •
RESPONSIBILITY. (/'A• 240• J») ’

SUBMIT FORM <990 FOB GEHAhQSp I TAI. IZAT ION CARO'.’

1N0Z00 COV&R HISTOnv

EDF/pw

0 I 9 f»I BUT I OR I

A1551 SECRET



14-00000

SECRET

NOTIFICATION Eb .SWOT OR CANCELLATION 
Of OfFICI AC COVER BACKSTOP

DIVISION

a Ap£vi._iJ66_ _

TO:
(CA CH ‘O.'KTRACT PERSO.’L’IEL DIVISION

ATTN:

I REF

CHIEF, QFSR/VnNG'ca^POHENT (For action) 
- -------r_____________________________ O/PPB„

CHIRP STIPPtF? STAFF

-------------VKHFUL »uej(ct

WHEELER, ROSSST P.

. .QGOjAI

OFFICI AL 
COVER X

PkCtircp t&raoiitMto I

OUCOIt IMUCD I

X ESTABLISHMENT0? 4rSi Cl Al COVER BLOCK RECORDS CANCELLATION OF OfFICIAC COVER UNBLOCK RECORDS )

t CMP OR AR IL V' F OR~'"'~ 

EFFECT I yt: DATE*

.. DAYS.
CATS (of COff)

H. CONTINUING AS 0*-y$y EOD'

X

X 
X

SUBMIT FORM 642 YC- CHANGE LIMITATION CATEGORY. 
(HUH 20.7)

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY, f 
(flHH JO> 7) I

ascertain that ‘VXC 
(un 9dj. i) .

*•2 .RUNG. I5SU.C0 NUURN ALL OFFICIAL OOCL'MfNTA T ION fO CCf».

CONCUR IN J -
ISSUANCE '*■

1551 CELT

SUBMIT FORM 13?$ TV>< TRANSFERRING COVER'- 
rtf.Sr'ONSiblLlTY.

SUBMIT FORM 13?? ANY CHANGE AFFECTING THIS 
COVER. (»!•)<&'•*



SECRET

17 October io<56
NOTIFICATION'OF ESTABLISHMENT 

OF OFFICIAL COVER BACKSTOP

4006

TO: 
iChrtF)

X
dlllEF, KRS0A“TEL.0H»ATia;3 DIVISION |

-*** CHIEF, CONTRACT. PERSONNEL DIVISION 1
* - •■ WHEFXER, Robert P. 1

X CHIEF,'OFERATI NO CCWrONENT (for act Ion '. |

■ 10 CARO WO.

attn: 
_ ____ Chief Peraonnel 
ref:_________________ ;

Verbal Request

Block Record*: 
y (orwfjw jo.•oo.H).

tMRLOvtr wo.

a. Temporarily for doyo. oWoctlvo __

b. Continuing, effective. iXUl

Submit Form 642 to cboogo litaiitfion category. 
(HHtt 20.?)

7 I Ascertain that Arwy W-2 being »o»vcd, 
fun 9'0': tui-i)

* 2 a 3
any c&a^o effecting this covof.

Submit For» 132: 4g -rosonh::trJlityA’-1 f! d 
liW Ud $

Concerted in AGE

Macs
Ho^pitclixaHon cord.



14-00000

S

L’.‘ 2 j/j; 7'i JtCRtT

OL’F NOTIFICATION OF PERSONNEL ACTION

WHEELER ROBERT P

RETIREMENT (VOLUNTARY) UNDER CIA

0609 'i 7

RETIREMENT AND DISABILITY SYSTEM . 12l ?3i REGULAR

• Hmo* » 7 V TO* V TO a
?. FAN AND MCA

'1221 0117| 9009

« CK O* tf&Al AWTmOFUy 1
1

PL SECT 23J|a io v CMOCF .

9 OttAMMIQNM >0 l«*tlON O» O’OC.Al tUflOM . I

DDO/PLANS STAFF
CARu'ER. MAI,'AGEKENT GROUP

•■•ASH., • D.C
U FOlitlOH MJ«M»

OOM ■

II ttXMWl I

D - . |

M»»n l» f.t*H ANO MlF // « - . 1

p 6,01 17 5 56000 ' .

T-2 3A( 2 )■., AM EMPLOYEE WILL HOLD SUPEP.GP.ADE T’A!!"'
•CTOR MAY DETERMINE, REGARDLESS OF THE NATURE'OF

owfbK txciusivt use of tut w.t of hwihii

b J C 01> 0

S.'GNAiusi oe

SECUtT
'I ;• :?



CISWCAIIQN AND AUh4NTiCAlCft|

.1 MPlAl-NO NAM.t 3 OCV.ANL'AUSn 4 FUNDS 5.. iwop?-Ou»S

CACS5.1 bhf.Ut# UC&H5Y—1> ii bs V
h <X2 SA1AXY SAM i MW WARY {All 6 nrt acton

S*ep loil (♦! CX)i» G«jd« SoMo bFKTlVt OAT< Si ADJ

CS 13 4 iit'Ccc 11/26/71 GS 11 S' $36,CCC 11/25/73

I CWTifr THAT n* O' THf ABOVE NAMED (MHOYtl <S O» ACdm&f 0» COMHKnCF.

HG/MfuW ( datt

[V] NO IXCFS5 irVOP O 9

[\7j IN.PAY STATUS AT EN0 O' WAITING ft*O0 

[ J kWCP 5TAIV5, A1 END OF WAITING Pfk<>0 '

0

560 F PAY CHANGE NOTIFICATION



DF'? 2 JAH lU

t

J.J-P NOTIFICATION OF PERSONNEL ACTION

> M»fAt »*?*«•» 7 Iir,’ M»DDtf|

0£0‘J«»7 WHEELER ROBERT P '

ticVFofMEN'f ^VOLUNTARY) UNDER CIA 

RET 1 J'EHEHT AHU OISAUtLlTY SYSTEM

4 l»HC>4 0 LA»COX'O’ IMftCTMtNI

REGULAR121 Jl| 75 -

K Z V fO ¥
4 fin** Kk • - --

¥7OCJ !
f Afv AM& OSO 

R221 0117i 0000

1 CK O« OtMft UOA1 auYmO«i?’

PL B8-6R3 SECT 23Jr c> to v Cl TO Cl

.* O*GAF*MT>O«MU

.. ’ ■ - i ■

. ■ i,

15 1©CAT*>, C* JfATKX

' j

IJ M*4’Ct OU'CNATION

0 /i -OPS OFFICER CH 00^3
14 CL*»«»iCAf<«‘4 Kxf&VU.-iGl. L» •'<. J

G5

‘5 OCCUWCNAl $<»•($ .

0136.01 ’ i 17 5

17 MIA4V O* 8Alf

JGOOO

"■Hi ACCORDANCE WITH HR 20-23A<2), M EMPLOYEE tftLL HOLD SUPERCRADE Sf-HK 
POP SUCH T-fHS- A5 THE Of*ECTOR -MAY OETERKJHE, REGAP.DLESS OF THE NATURE OP
THE DUTIES PE2P0RM2P.” - '

S:3NATUSt OP Orrt«s aUTT



14-00000

i

"PAY ADJUSTMENT IN ACCORDANCE Vi I IH THE PROVISIONS OF SECTION 5305 CF 
TITLE 5, U.S.Ci ANU EXECUTIVE ORDER 1 1739. PURSUANT TO AUTHORITY OF DC I . 
AS PROVIDED IN THE CIA ACT OF 1949, AS AMENDED, AND DC I D1 RECT IVE 
DATED 08 OCTOBER 1962." '

EFFECTIVE DATE OF PAY ADJUSTMENT? 14 OCTOBER 1973

j , . ' . . NEW
i NAME SERIAL ORGN. FUNDS GR-STEP . SALARY

1 WHEELER ROBERT P 060947 37 325 V. GS 17 4 $36,000



KHN: 12 OCT 73

NOTIFICATION Of PERSONNEL ACTION

1 V.I'AL NU«*Bl»

060947

? SA.vt MiUOtfJ

WHEELER ROBERT P
i ha run nnoNMi acoc*4

REASSIGNMENT

4 UHC’l-l DATt > CAi(COt> o* tMAOTMfwr

_____ REGULAR
MQ 0«

09 । 21] 73

6 FUNDS
V.fOV v IO Ct .

J. FAM AMD M3CA

4221 011 7 0000

1 CK W Ofwt» UGAi AUTMOtHT

50 USC 403 JCHO V cf to cf

9 QftGANlZAMONAl Dt5iGNATjQN3

DDO/PLANSSTAFF
CAREER MANAGEMENT GROUP

10 LOCAION of OMKlAl STAflON /

WASH., D.C.
cz

n. rosiTiQN-nfit •

OPS OFFICER CH

>2 Fosnxxi NUMKB •

0049

13 5l»viCt

- 0 - - j:

U CLAiWCAfON ICHtOUlt tG$. II. 9*t.l 

gS

15. OCCUFATIOT4AI $(8»n

0)36.01

16 G»ADI AND/.ftf

17 4

M. SAlAtY 09 FAT!

36000

^"ACCORDANCE WI TH HR 20-»23A(2), AN EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 
THE DUTIES PERFORMED."



14-00000

SECRET \

RCS; 30 JULY 73 |Wt""' '»>

NOTIFICATION OF PERSONNEL ACTION ocf
i H<t*i NUM»C

060947

J NAVf ftr^T MlOOtlj • (

WHEELER ROBERT P
4 KW*t C* nCONMU ACt'CX

REASSIGNMENT

4 IHtCtIVf O*Tt J <A1IGO«T C* (MftQVMtNf

REGULAR
• *O D* •• ’
07 I Ol | 73

« FVNOI X-
V TO V
cnov

— v TO CF

C> TO CF

3. FAN ANO NSCA

4221 0117 0000

I c$< ex oihi« ugai AuiHorn

50 USC 403 J
», OtGAHlZ ATlQNAL MVGNATlONS

DOO/PLANSSTAFF
CAREER MANAGEMENT GROUP
PENDING REASSIGNMENT

10. LOCAHONOF ORtOM VAHOH 
- . ’ • • J

WASH., D.C.
•n. KJjit'CH nut

OPS OFFICER CH

U rOSitiCN NUM8(«

0000= ■ '

□. MlviCf MS’GNANON

0
U ClASSlFKAICN SCHfDUlf fG$. (B, j

■ GS ,

IS/C<CVPA!'ONAI Sftiti

0136.01

U GfAOf ANO $TP

17 4.

17 $AIA«V QI tAff

36000
14 ifMAI’S
"IN ACCORDANCE WITH HR 2O-23A(2), AN EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 
THE DUTIES PERFORMED."

1 
j; 

1 
| 

l' i 
’

I Ip sL
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ji
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। 

<.*5 
r* z

! © 
! 
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>
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|q 
r<

Ji. c

37130

_________
.U >t<V. COW

_Vj
N tNVI NT

Uft-d
>»<: u» »•

space sac-* fc?
OOiNG • fov-s
_____________ 1 C-.'Oi

PS 175013!

xT ittnKMs’sr-r.v'A

t »•. * 1
J •<•«! t
OA'.J ( J7? IGNG pA'.t

” -o . '•

3lV<lCF ' j £ L IT
q 

1 

j

exclusive use 
.•j-HNjit Girl 

<X*c»e

OAt* Coot

'[’5 CAMU LATH 

j ,$.*• ?'* |
1

4J F

HJiu lwfv'19 1 
t . T(i . !

7 NO 

L. „ ’ _J_

_OF_THt ■*4 »Ltqm 
Cm«

2

sX»

mlT ta»
.'V» |

PIKSph

uO 6* ■«
10 I 04! 15

______I_____ s______

3*. , HGti • HU'h

o»;a 
------------ ----------------------

►*O HMUWICM

J

Na ___ ___
.s CM.!* 01 G«*DJ

«-O t* r*
p-L-L-

!OD 0 A F A >

iNSUttNCt

1ST COCt

A ■>!*!(

r no

.7. o*h o< it

MO o*

H MVUSGY 
IfO NO

<0 XX'AI «LL

ccec |u.c. ;k.
j t‘Tv*

. 1

IlJl N-Q.

V\U V'OCI

4ATUR: OR Or-i^ AVTHEb4l‘C ■> Tif>N

FROM; NOCAD
. . . j

pom

a



“PAY ADJUSTMENT IN 'ACCORDANCE . W I TH 5 L.S.Co,5305 ANO EXECUTIVE ORDER 
11691 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE CIA ACT OF 1949, 
AS AMENDED, AND DCI DIRECTIVE CATED08. OCTOBER 1962.“

EFFECTIVE DATE OF PAY ADJUSTMENT: 07 JANUARY 1973

• ' - ■ . ; MEW ..
NAME • ‘ SERIAL CRON.’ FUNDS CR-STfP . SALARY

WHEELER ROBERT P 060947 54 997 V GS. 17 4 $36,000





"Pay adjustment tn accordance with salary schedules op pl ’>2-210 ano 
EXECUTIVE ORDER fl-637 PURSUANT TO AUTHORITY TF 0CI AS PROVIDED IN TH? 
CIA ACT OF 1749/ AS AMENDED/ AMD A DC 1 DIRECTJ'/f DATgO 0 OCTOBER 1762"

EFFECTIVE DATE Op DAY ADJUSTMENT! 9 JA.N'UArY 1972

NEW
NAME SERIAL 0”GN. FUNDS GR,ST£P SALARY

WHEELER ROBERT P 060947 5? '100 V GS 17 4 836/000



BOG: 30 NOV 7 I SECRET
(W..,. r.l'^i in)

NOTIFICATION OF PERSONNEL ACTION

060947 VHEELER ROBERT P
3 NATUH O» TinONNIl A41K, 

PROMOTION

JN 4 1 MlC’IVt.tJAtf • CAIfT/G** Of Ivr&VlHl

REGULAR•M - 26j 71

» HINDI
V TO v v to a t. finOMcot A*o'n»t No CA»"^A>O

2221 2886 (XX)O

1 CX 5* GF«**> UOAT AulHQtrfy

50 USC 403 Jcr ro v C» TO Cf
>. OfOANUAHONAl DBK/NAh

DOP/MISSIONS
OFFICE OF THE

PN* ’

& PROGRAMS STAFF
CHIEF

to 10CAHON of O”>ctA< 
’ - ••■...■ _ . ■ - r

WASH., D.C.
H.-PQMVON ”Ut

■ ops OFF ICER CF r
tT'c/cc

013

»1. POVUON NV.VMI . i n '.tirr'f

oooi | d ;
II. ClAWHCAIlON scutum <0

GS .

I. ID, alt,) । jMEiCNAL smtl

6.01

15 GMDt AND MP ; 1/ 'rAUA' »*.’i • .
17 4 1 35301

IS tl>M>U '



1. IUIAI NO. 7. NAMt : J. c< GANU'AhON ; 4. *U'»UJ . । j. iwofno’jn

060947 WHEELER KOuEHT P
i

Xi 100 V

-• ............

6. CIO 5AIAIT lAie f- NCW SALARY AT? 8. HRf ACTION
O/oda | .*l*p Salary loAt Ffl. Oui* Crvd« • $.•**? $ulot» EEMCIIV'I DAll 51 ADJ.

OS J 6
03/2‘,/y'J

CS 1J 7
'i 33/7^7 oa/i!Z/7|L

CtXTJflCATlON ANO AUTHtNTlCATION

I CtflWr THAT THE WOAK OP TMC ABOVE NAMED EMPlOYU IS OF ACCEPTABLE LEVEL OP COMPETENCE.

SlQNATUfffi /
6
/ ,* A OAEO \'V

' ~l<
✓ 1 A <

■ o PAY.-SJSPSiJDfeD I’iini-14 NOV- 71
Cj • IN PAY. STATUS AT (NO Of .WA.pfjP jW^GI 5. El IE 01■ V E DM E; -RE fftlHLO 
1 I iwop status at end of waitESS rEAEi) CE LAST EuUVALuli HiGDEASE.

CLEHK3 iMIHAtS.
. w//

u J 00Q $ 0 0
00

0 •> '• 0
V _ 0Q 4-

EORM ej'fi E ' vi« pr«*low» 7-C6 MU-C .c/iilirti

- - U V x, M o e-?Q. o
PAY CHANGE NOTIFICATION (4-ni



14-00000

SECRET

NOTIFICATION OF PERSONNEL ACTION 
ocr - -■

1 M«IA4 NUM8M

0609'17

■J NAAM fl*»r nr,f M'tzOtf)

-/HEELER ROBERT P .
J NAfU»r O» rtWXMl AT.liQN * -
RuASS 1 GH’MENT AND TRANSFER TG 
vOUCHERED FUNDS.

4 TMienvi DAf|
MO 04 f»

03 121] 71

» CAtfGO»» 0* tMflOTMINT

REGULAR

« HINDI
V TO V * TO Ct f. Anol/*'* N»

1221 2866 OOOO

1 CSC 01 oimr uoai AufrOtrrr

50 USC 4G3 J< Ct IQ V ct to ct

9 OtGANiXArtONAi U^GrutiQTA

DDP/MISGIONS AMD PROGRAMS STAFF 
. OFF 1CE OF THE CHIEF ■

to. iocatiqn or om£.ai

WA3H., D.C,
ii. ?ovhON nnt

■ GPS OFFICER CH

»r Fv.it

GO 01
14 GHADI

16 6

UN NUM9E9 U StlV'CC DtMGNAfiOf4

0-
14 ClAWhCAfiON 'XHC/Vlt <G*». 19, <l<J *

G 3

1J. OC'‘/*1W{ WKi

CJ3d.C'1

AND \rtf 1/. 'jALAflY Q8 <Alf

326 19
19. 4£MA«»5.

5?AC£ BilGv/ r '/CtUSiVC USC Of JHE OfFiCE Of FE^ONNr-l

-

w AChONi -xs i^c-'u, 1 ;i chi<f r 
— i i -

16 1 10 EZ-iOO
;•« Nf£ iWB 1 /' SHOAi'

________   __J CHHfKt
Aid._________

ii vtf. • U CG*t
’■■*■• ~~~l , I «, o.
______!-■-■! 1 

/i ?»{'/fT>u', c:vi:*44* rz>«:

I J <»•_<« U’- •» :»>•. in Az'* ,

______

r.jD>N<-,( z • i?7 z
__________ .{ -.<>3:

■ips __
vf jf r’!,/.'//.

oVn’TV^i^co!**''

'* | d I/*
____ d,.Ld.

■ ।
i ! ‘
•H. |-

-----------i2J-------Ji 1" 
- 

t-i- 
1 

!------------Lx*-------K’lM
i 

a 
l*i

ip 
ill" h

t 
si 

I? 
? 

■ fchikir d 
; 

.

L 
| 

.

:.> 
. 

; 
iu 

• 
tv, 

i ?i :• i>
! 

• s: s
i 2 o -

i 
-i

■I
L.

_J
iL

Jj
 Hl 

H
. ?•. dari o» i >:•

2<d.dL

: d
t.A.’A

hCATlON

■ "7 
-,-|- 
izL 

-—i 
“ !

I
---- 4-

' i

6 f»*tt OF GW0I

.Id1.1.

----------J\ 
r 00 0 A f A

NSUIANCt

$1ATt 
rir5?-”!

i 
________ •/• i

1 Odd

ft!

N
 d. 

■?
! s

i ?i H 
J?

)
d b L

-d
J?

 §1 did
'!?

' 
d_

__
__

_
 - d 

ii '
i 

ii 
s <

l__
__

__
__

_L
__

__
dj

__
_i

 i -■

»<>••• ,.„ ->>’ SECRET Z'V
Wr f-r-xt ’ i ’.



14-00000

••PAY Ai\.i‘ST-r-a l‘i aCd8-".V.CF 
EXCCUflvr -R'c” P:-'°-S.'i*-'

CIA ACT- HF IU9> aS A-E'.lf 'b

•XfH SAU-SKY SC“£PJlt5 Fl «?l-fe56 . 
T j” ARTHUR M Y ■”? v'C I AS CRPVIOFO I- 
AV a A OCt iHSECY tve. DATED 8 OCI-4-rn

Ann 
Tuf 

1’62"

f prECTtvE PATE OF FA* Ai?JUST'JEriT I 10 JANUARY -1->71

NAME

WHEE.LE® POBE’T P

SERIAL. □*&•••, K'nrS 3=-STEP

060547 .52 IjO CF OS 16 6

NEW • 
$ At ARY-

J32/619

EFFECTIVE DATE C? F>V a D JU« T-V £ MT : U J-lv 1^6«

f;E'/
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OF 19*9, *5 AMENDED, AND A-DC1 DIRECTIVE DATED 6 OCTOBER 1962",
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF I'.Hi-l PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1(H», AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
| Per Annum Kates and Steps
1 1 1 2 1 3 I-4 1 5 1 6 1 7 1 8 1 9 | 10

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2. 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4.140 4,275 4,410 4,545 4,630 4,815 4,950 5,085 5,220
G8-.4 4,480 4.630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5. 5,000 5,165 5,330

5,875
■ 5,495 

6,060
5,660 .5,825 .5,990 6,155 6,320 6,485

GS- 6 5,505 5,690 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6.250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 .6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8.690 0,935 9,180 9,425
C-S-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8.650 8,945 9,240 9,535 '9,830 10,125 1.0,420 10.715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 .12,915 13,335 13,755 14.175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16
GS-17

18,935
21,445i
24,5001

19,590
22,195
.........

20,245
22,945

20,900
23,695

21,555
24,445

22,210 22,865 23,520 24,175

GS-13
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PAY CHANGE NOTIFICATION

. TN ACCORDANCE with T-HE PROVISIONS OF PUBLIC Law 
MEMORANDUM Da:TSD 1 AUGUST 1956* SALARY 13 ADJUSTED 
EFFECTIVE 9 JANUARY 1964.
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AS FOLLOWS*
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3. Dote Ol B»nS. A. 'Jvt. Pref. 6. CS-EOD.
Mo.

10

Da. 
oH

Yr.

’5-;

f fCodo
S M

10 1 M J

Mo. Da.

Oy 28

Yr.

7. SCb 8. CSC ietot j5>. CsC Or Other Logoi fa&ofttj 10. Apiot. AH&rj. 11. H'jU 12. LU> ilKi.
Mo, Do. Yr.
2L

Y„.1 Cafol
No ’9 1 150 USCA HO3 J . .

tfo. Do. Yr. Yo*.i;Ccd» 
No^j

Mo. Da. Yr. Yot-1 
No-2

Code 

2

PREVIOUS ASSIGNMENT
14. OtQanitotlonal Doilgnatlora

OOP FE ' • ■
BRANCH 1
OFFICE OF THE CHIEF

Cede IS. Location Of OHtckrl inaOoo

W.SH. 0. C. ■■’.<.

Station Coda

16. Dept. • Field' 17. Portion Tide 10, PoijoortMo. 19/Sorv. 20. .Occup. Sonos

AREA CfS OF DEP BR CH ; . : 0110 G'i . OI36.OI

bopt • 2 Code
USIld - 4.
ftgri - 6 2
21. Grodo 8 Stop

1LS—_

S2. Solar/ Or 23. SO ■ 24: &yeO^Cfddul25. PSI Duo , ] 26, Apww&aiQa Nuntw“
Ma-.ba; Yf. Mo. Do, Vr, j ■ . .

■liifio .■ oi : L I 1 1 1. 1 8;‘37Oo 20 . L/. ..

ACTION

31. OrganliaHonol LtatignatJoitf

27. Nature Of Action Code 23. Eff. thro 29, f/po Of EApley49 IGodd 30. Sepafalibn.Data
Ds- Yr.

REASS 1 GWENT ^J0L2L REGULAR
lot

‘ • 4

Station Code

PRESENT ASSIGNMENT

OOP FE
Fl Cl STAFF
b'ept - 2 ! Coda
USIld • 4
Ifgn • 6 [2 _
33, Grcxio & Step

I.0, fI
i4O. so

its__
44. koettrb.

1_Q1

_ 5”3 wash, 0- Cj_ _._________ 75013
31. Pc'^tjcnTIs. j Sw.i)37. C’cccp. Series

i____ ' , '.. Ls J 0136.51

;41, OxeCZGcodn'I <Z PSI Duo__ _ 43. Number
M.s. Yt. J" Mo. Dq. Ye. ' ,

34. -PcTiTion fillo



14-00000

SECRET
WHEN riLLTD IW)

1. fHP 9t»i*L_ftO i. BAB. >. A$«ICB(p'OICAR. 4 rUBt>« - $. ALUVrWTWf

160947 WHEELER ROBERT P DDP/FE < V-20

O. OLD SALARY-RATE 7. . NEW SALARY RATE

6MV« • TIP SALAftV
last truenre o*r<

6>AC*g .71/ . . .UAor
errtenrt

«• BO. M.

14 4 $10,965 03 25 56 1* 5 $11,180 09 22 57

£

CERTIFICATION
• • ■' '«4 . ••
I CERTIFY THAt'..TH8 SERVICE ANO CONDUCT OF THE ABOVE-NAMEDEMPLOYEE ARE SATISFACTORY.

r^ib, or pffanb. ma hi or »uKRfi»o» MTt •ICWATUAtX'F •VPICTIK)

J«o
IHCREASEj-CERTIEICAflON/-_ _ _ _ _ _ _ _ _ _ _ _ _ _ _

SECRET PERSONNEL FOLD

SECRET 
(w>fi;w.nu.iT>.rh.

OLO SALARY mate

1. IMP, >» MIAL'. NO. AiiiQUKO.QHGAft: : ' 4.’ FUNDS 'c. 'A*tlXT«Z>T

160947 WHEELER ROBERT P, -ODP/FE < V-20
Q

anf.ur. 9f»P SALART ■
LA5T Er/ECTIYC OATS

GftAOC .rtr• 4. C'A.

19 4 $10,965 03 25 56 14 5

NEW SALARY; RATE
j. r.*#Bcnvc OAT?

6ALA0V
wo.

511.130 09 22 37

5. CHUK eta

}t r/CfU -lEAVc Lj*GP. CHECH FOU.OWINa. 
£j t« »•« Ifittf »T IM <34 M»id

TO BE COMFL6TEO CY THE OFFICE OF COMPTROLLER 

i-jr ("i CKUILVOP ifUMOM O<H<r*ya» i»OF •

INITIAL. Of CLtaK AUOITCO BT

»L •• - - - P.90 KTtO SALAS?DATS Aab-eFFECTIJ4 ’J* ft--------  ‘ ‘

• 1TIP Y AIAST NO, j DA: ?ft'. ■

T 1 

1

14. AUFtlthriCATlOS

TO BE COMPLETED BY THE OFFICE OF "PERSONNEL

O o

°S° •

S40b
PERIODIC STEP INCREASE • AUTHENTICATION

SECRET PKASONNEL FOLDEO



iriQDiao fMi m it Man

CENTRAL INTELLIGENCE AGENC

•‘- in
NOTIFICATIONTOFPERSONNEL ACTION

L DAT! w urns J. J&JUAL Oft ACTIOS HO. 4. DM I

1

1

l&. BAort Pran’tiao Uheolor i£0^7
Thh h lb motifjr you of thf fhlfowfag'octlofi aff(Cti*gyo*r

10 (n)
r«OM

isv-zya

• Brnftchl^ 
Qjwraticaa btatf

rifto

1 j. vi rtaiw 1 rhftwit, 

fiOJiC iron Oftt/.f JOPOIM

4 Oet 1915

«. crrtCTiw om

01

OtMarutiiTAi

t raitiM utu

S. M*v<ct. ernci. 
(iwt. uuir

10. OaOMIUftOHAl 
otstfunon

5125,1 -.
M. MUMilAirtAI

2
i2.n<tooHficni .

X

U Dee I?#

1. cun. wma m own ugai auihohity

50 IECA toj J
TO

Area Ops QTf • Itep Bfr. Cb B7-11C
QS-OI36.OL-IA $10f9^5>P0 D*r tnosa 
w/ra ' \ " •• -:
or rice of tho CUlef

Ma^dagtea; ;D. C.
ft CIO

n. ROMriOM CLAisinCAnps actios 
uiw ~1VICI RCAL.

sj/di

a
V). RCVARKi:

7-3735-55-005
__ _7-3?GQ^.aO - ■ ■ 75&nl3

3 g<© 09/:«/>2

17. lUdjrCT to C t 
fttIIHtAirM ACT

JBoa:—.

H. OAt( Of Al'POHtT. 
tfC.ir M H0AVHS

19. UCAL ACSIDEnet ‘ 
> O ^>***1® O WWCO

t 5TATI:

'’Sr-sasS'cy TO Vaaeiwed fis^a t&wtsydjsrsd fifi'-is

ClHUUm pfSZGMAlrCl tAfiftG:

Of«<a AuTUCMICAftoFSdrectxjr 0? 8
4,7fftSONNEL FOLDER COPY



Mm* B . . uuvoucEaiS)
REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICEr Fill In items 1 through 12 and A through D except 68 and 7 unless otherwise instructed. 
, II applicable, obtain rerignalion and fill.In separation data on reverse.

L IliSt (Mr.—.Vi’er—.V/r.—Onp J/nn n»in«, ini(uHi\

Hr. Robort Prentiaa WREKIJg
1 DAlt Of BIMH

.4 Oct 1915
A fiEQOin Ha I OAU of ftlQUUT

2 May 56
I matvm w icno< tioMricft . .A KKQAMl iSficfifj’ vhith+f »ppolf\ttn*at,pn90tiot^ •to.)

Reassignment

A tntcnri data 
A PBOfOJlft

B. APPROVED)

JUN 3 1956

7. C S. OR OTHER 
LEGAL AUTHOR
ITY

Il PC&TM ch«n^« ^r«^ar t*IJK

A. BCkUS&S r«v«f«o if nrc««>or/)

nos- • ’ ■.

' j . Of' •

' ' ;

. Deputy for FI 
Operations Staff

1________________________________ I. . ■; - ■ -

1 PcunoN mi AMD. 
asNitt

t TWICE 68A0L AND 
■ uuir .

a CBUNIUTIONAL 
DWGJUllONt

tl NCAOQUATCn

tt held os dcparihfatai

’*■" 1.0. (FI) BFF-2302-U

G&-O136.5L-I4 $10,965.00 p/a
DDP/FE ■ ■-■ , .
Branch 1|____________
Operations Staff -

| | nno | | MPABiMniTU |XX [ riao • [—] octseTMthm SDs DI

T/O Change

fKUJE WAll IuTkLR S Ff. • l»POINT. HEW VICE j I..A. ftfAI.

SO: DlCV-
joiSAQ. !OTHER

IS. 
sex

!& .APPROPRIATION , ... -

FRC*: ; \

to r ■■ yy _ •&

17. suiiir.cr to c. s. 
RLTHirMENT ACT

16. DATE OF ApWOIFir- 1 !?•' LLGAL RCSIOENC& 
Mf.NT ATF!DAVITS 1 ' _

(ACCESSION o?<LT> |£j CLAIMED Q PROVED
__________________________- i -^ATE:____________ ■

K— -4



?o<!0o;c STEP Lc£FSCADON ' ft u. s. Go^’rpvMcxr ?x??cnM'i o*ficit

4/ foytor'ee'r wocw OWW*

WHEELS!, LOs».T i'. '
PAYROLL CHANGE DATA

■ 167 C*d Miory

BA&S PAT OVfiffTlMt GROSS PAY ftST. ^DtRAl OONO F.LCA. STATE TAX GROUP 
UFE INS. NS? PAY

7. frrAov* 
wrari .._ Jx -

.... .... . ..------

A «•»• 
MHMl - > ■

X‘

9, Myrtti 
**rM \\ .... . . •

id.SwnA* .. -.-...^

■ =-' ■ ’■ £ ;, C '■ \ :v..' ''■-/■ '■. A ;■ ..;• •

vc '-> .5 . ' ■ . - .. . . .... :■ ’
'■•" ''• - _______________ :_ :_______ :________

II. AppraprtgllMla) U. Send k, . ■ 

flfn 1/10
^i* AoAod by

o
PtfH !ce»"

J^rFeriorfke 

/ dote

2^wS6 ^lo;7y»op |^d,96~5;00
Ifr.lwOP dffto tpacet cwrtrto IwA*

dcri»o fo0M4*0 p«ri»»> ..' \

STANDARD FOO*'MO; 113&4-&M.
fata bf Cf^>. 0**^ U. 5.
October 76, 1954, GtAorc/ Ho. Kfi*

_____ 1 . -.■_.

S£SVh‘i A«D' CJOtfcUtt।
>J» WWACTORT■-. ...-. ■ ■.■---------- :-- 1 ■'■^Lr---

jS*QiK>tor< w. pfber mMfnrieotto**)’

Q°^O 8^0 qV*'? «St¥* S <i^C6 &**»& JStiLo^-

o oo 8°o o® ’" 8*p€,,3ii ‘^‘■3 *^K,S ^j‘orfC>o-fl_ ua__goo OOP o no a _ ge c<>—o~
COM?(C£NTIAL PAYROLL CHANGE SUP-----PiEBSOKSEL COPY

Jrdrfati of CHA



14-00000

I 
I
i

i

i-

aenw •>

REQUEST FOR PERSONNEL ACTION UNVOUCHERED

REQUESTING OFFICE) Fili in Ifems 1 through 12 and A through D exctpf 6B and 7 unlujj otharwbo Instructed. 
If applicable, obtain resignation and fill In separation data on reverie^_______ , • '. • •

l> NANI (Mr.—Af »'•»—Mre.- On* 4/»»n inititi(t), and •urnanto)

Mr. Robert P$g WHEELER

1 DAT! or Siam

4 uot 1915

1 RtQOitt NO. C DAT! or RtQBUT

20 Dea 54
E NATNRt OF ACTIOS RiOUtITIO:' - ----------------------------

A> PLUONKEl (Sp*c/// whatht appoint/nont, promotion, Mpafation, ♦/«.)

Reassignment

1 trrrcnn oats 
4 PBorortO;

a. APPROVED!

AN 16* 1955

1. C S OR OTHER 
LEGAL AUTHOR
ITY

& PCUnOR (Specify wh»tht ettablith, ohan^a jradt ar fifth, ♦«.)

is r-aiKT

CI3A0. jOT.Mf ft

»»W-I.O. (FI) BFF-459

GS-0136.51-14 $9BW»09 p/a
o<9«.c»a 

ppp/ra

Military ElenwnV ■ 
Office of the Deputy Chief

|xxxj,IUD’—"---- ^~T 1 oepmtmutai

i MEirios nni m
- ■BM8U

1 SCRYICE. UADI, ANO . 
- MUST .

11 ORCANDAnONAl 
DUlGflATlONT - '

11 HUMMBTtM

11 fino OR OPARtMCHTAL

”-1.0. (FI) BFF-23O2-14
GS-0136.51-44 &MC®jDO p/a
UPP/FZ a.da.o i

Deputy tor Fi 
.Operatione.Staff ••-

[■jqqJ flttO | | DtPABIMCNTAL

A> R[KARKS (Ub« r«r«/«« // htfc-oaM'/) ' 

r’”

• r:

z>/ / ud ■ a

. ■ ■; 
1

. i
r-.

...
...

...
..-1

■ V
. ■ 

s

i. -■ 
" 

r: ” ’ —
.1

C"
i_

■ p. ■

it/_a2£LDn£GALE^^^ __ _
f^C, FOR AODITIOHAl IMrORAIAllON'CAll (Manio and ioloiihvna attention)

.'.Avlfl M...Ta1,lnckflon-rCA-.?J3? —  —— __

. a NCQUU!
Sltn.<u,^~ (V'*#-

Till., f'^C.f'O O

fttw Vice I. A. HEAL

£ ■. b
u - SDr=?9-

X>. IXCAL HISIOKHCE
0 CLAIMED Q PROVISO 

STA'C;

io. sunrr.cf to c. s. I w. dap-. of appciisi 
J’tn Mil vent ACT i MuKf AFHOAVIT'J
(tUi-MJ) I (ACCLXlOt.S ONLY)
Tee

2!. STANDARD FORM 50 REMARKS

15. 16. 17. APPROPRIATION “

,,rom: -5-3735-55-005
M'j 1/ TO; SSJEQ



14-00000

A'

PAY ROLL CHANGE DATA

nHELLS??, Robust Prentiss
■■ ■■ ■ ■ nz n"....

Otk*

. BASF. cvxJJmb GIQSS f AY in. TAJt_____♦OHO FA.CA MT FAY

f, h»«lo** 
ft* Mi

<r 

________

M
C
E

1. N»w 
toa«l

U-l

g

. ..

- .......... — - ..............

f. e«y Ate YO
C\J 

____a____
10, loMfta

; •. •*. ! ■ ; . ; .'••■, • ’ z

II. AMVOfMtwftM

FSifr
IX A*r*o4 br_.

B0 12 St

IX AvAM

... ... .... I ft. <3><f Hleif

'I- 26^ 3*. 27W“S3 S^Ob.V'
19. Oats !□«>

£10,000
' r. a vr lay ■»' <xx> oO O O t> c

Q 90 Q <

ITANDABO FOtM NO. 11 ft««atd form bp Comp. O«r»., U.
Ho*. 8. tVSO. Genual N«x U

-(Ch*r4.*ppile*l»l« ba4 to «•*«'•> ewaeilWO/)
>% ■./■£ n°o 8o 8

PAY ROLL CHANGE SLIP-PERSONNEL COPY /tys



- ■—■■■- - .- ■-' ■“ - ^£3—
.StAMMftD FORM 52 n
r«M0Mn»MVM **
« t <■»< M*wt miitw 
Jtnui -r.^’H (

oairtni ci

REQUEST FOR PERSONNEL ACTION ^TTOUCHERED .

REQUESTING OFFICEi Fill In I'rmi 1 ihroujh 12 and A thr 
II,applicable, obtain ruijntilicn and fi

ough 
1 in

MT«

4 Cc

D victpl 63 end 7 vr.leii otherwlit inpiucled. 
cpaiatian data on revene.

L KAMI {Mt.— Min- Afre — One^/f Jn net nr, initially, and lut/umr) 1

Mr. Robert PflWstER
or miH 

t 1915

1 RUgtH sa < C*t< or AtOVUT

5 Feb 54

I SiTUBC or ACTION RUVUKO:
A flltOMU {Spaed/ vbefhec appo/Alment, promotion, **0.)

Reassignment

< nildtrl Bin 
A. MOPVtttt

Fob 1954

B. A/THOVEO!
FLd ■(. 8 19S4

1. C ?, OP OTHER 
tl&AL AUTHOR.
nr

FUlTION whef/trr aatabliah, oAin^t tfredeor iltlt, ere.)

1.0. (Ops) S-7
GS-132-U C98OO.OO p/d 
DDP/jTB

, 1.
Military Element
Office of the Deputy Chief

1 medon nruuD 
R8MM1

1 trim, ciuc mo 
1AURV .

a oc&Awetft?su 
:duimatum

It, HUMoUriU

a nno o« cj?«T«iNrAt,

1.0. (FI) BFF-459
05-0136.51-14 €9800.00 p/a
Satae ’■ 
Some 
Sane

•' SasQ ■ ’
S&CM?

rXZln^0.' ( | WPMrMMTH
" - •• -. . -•-■ _.

( xxj HUD I DtPAOTMUTAL . ■ ’ -

A. SCMARU ((/•• rererse U neettaary} «.

B. SlQUttTCO BY {Nam? and tltla)

(L ICR ACOITtOMAL BifOKMATICN CALL {Name and tolaphana aitenwn)

Avis NL Tallnckuon, »3J32

;■ & twin 'wwfo gt x ’.' * / /'
• • h. c .-,cLpfg:cAta / /

&£ nature.

Tiib: T. Personnel Officer

CD: FI
*5”TEGAL >£5fO£n(X '

(“jCLAjMEp [Jf'K^/ZD 

STATE:

F. AFF«O¥IO UY



re.. 51

. REQUEST FOR PERSONNEL ACTION
i'.T

REQUESTING OfflCEi Fill In llcmi. 1 throvjh 12 ond A throvjh D cxctpl 6B and 7 vnl«t» othtrwlie Inifrucled. 
Il appllcabla, obtain rttijnoii'cn end fill in iiparailon data oh ravario.

t RASt AFr».~Oa» ««/(•). «rt4

I't JYenti;-.;.

i catc or mni 1 81QMH HOL 4 OAK 9» RtQCUT

G Hry 5?
K MtfQtt Of *£TIO» ItQfflflD; .

K PIIIQNBUASpwtj irhithtf ptoawthA, *opar«HMk •*«.) —
i enrenrt datc 

a. nofono:
res orofncr

LI GAL AUTHOR' 
• ITT

Il rQSliraa (Sptolfj ahtthH HUbilth, Oh»n4t or rAK •*©-)
B. APPROVED)

JUN 7 1953
1.0. s-/

«:o

. c

ormiuorniFino .
A MlMASAS (i/»4 rveattoit

jcu, orc Tc<

jcck-nnte'r on fjj.ty in the?

I rmnca mu mo _micr

t trwtt,UAOCMO 
UULtt

a w««t:inauL' 
. CttUAttQM

n,st»wMiTm

n rata c« etmintimi

fs-l

lit.

lot. ,/7

snis

~J oimtMiitru

APPKGO 8T
Fl CAREER SEi'HCE BOAEO. 

OAJf- MAY 2 11953

b. fttoursu£$&*& 

fj.! -n:nc
a Manat vmii

onn<l 0
C. FCS AC9IU0NAL INfORMAllON CALL un4 taMphohc 

.-\v.iu; TalJ.r.ckj.un.,. r.y-

IS. VUl>AN PREFERLNCC

UAll OTHER! » Pt. io roi’i r
CI'^AQ. joint*

Tit/a:

Si*rtJ»far»i

SX-ITION CLARMHCATiON ACTION ’

via

22. CLEARANCES

a CLASSIFICATION

O. KACDH'N'f OR LWr

c.

f. A/TROVtD SY

IS' 
sex

IN HAL OR SI

.«cCU

17. APPROPRIATION

FROM:

TO:

. 16 
RACE

RlAL

21. SFANDAKi) FORM W RFMAh

a. cuu os res. confrol

(YtirfQ)

RF HARKS:

11 t’Afi’ OF APWir- 
MJ NF AtrlOAVlPj 
lACCCSSK'N* ONLY) □ CLAIMED □PRO’.lD 

•JTATtu



14-00000 J

NtTPAY

I. Agency rrrrd organizational detrgrwtwne <■; -- - .
CENTRAL INTELLIGENCE AGENCY ■ - ■ - t .

2. Py roll p 3. Croci Nd, 
w

4. Slip No.

5. Employeo'e name (and social ttcurity occount number oben eppropiale) 
.VBXflSK,.lo.Si»r* Jrentlsa .

6. Credo and Mlary '■ 
fl.4 - Ik- 69^00 . " •••

PAY ROLL CHANGE DATA

«3:

i

BASE FAY O'/DtTIM£

7. Previous 
normal

8. Now - 
normal

9. Pay this 
period -:

• Pl'hCROSS PAY BOND f.I.CX

10. ftcmarksi IL Appropriation^ J 2, Prepo.-td by 
b« fe/7/53

U<il>•■? (reji -jrift’a error n ■' 13. Audited by

H'Veritxlic TJ ?.?y ^jju'.bnent
14. LfivCtlvO 

ddlo
15. Pile laU 

equivalent
16. «H<; isl.iry

29 •?*£jj. y$?&>O_____2_
'19. (W* d3tJVr!rE"spii<oprhto spaces covering LW0P;

during foilcwir’r; period:); . S
l'crlo<;!a>: ‘ {} >
Cl ?!□ AWGP. Total I'.rfiP '-->

1I2M—iljr.-l'.cd
form pio'-cinied by Comp. Gen, U. 5.
Nov. 5. I95O. General Repute.’ic-r;: th. lift

17. fteauUry 
tam

Sf&Xj

13. FatfonfixMn rating Is utistectory or tatUf.

!i.'».,’’;ore ci rslhe.' oi-lfee.-illcalion) ■
T^sr^irar^i? cvp
. .3>ii.r#a-r eUUi a> c.:rl >0 n'Mi.^ a:,:>o.<

53 i^h S*®p s!5-« at'^nd zjf ■t'i'A1,
‘ t‘ • > • ! f J Cr ) •> '_■ ■ t> A.i'jj’s of Clcrli

PAY ROLL CHANGE SLIP—PERSONNEL COPY
GQWN.MIH! KtHUttf} CHIU I»4l 7/478*



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

. FOR AWISTAM OMfcCIOrt - .

MME
WHEELER, Robert Prontleo

DAT( |
15 July 1952 |

riATVOt O ACTtCH

accepted Appointment
tr’tcmnurt 1

28 Sopt« 52 |
FROM TO " "" " I

TITLE
1.0. 1

GRADE ANO SALARY
aa-14 . 89600 1

omai
2S0 1

DIVISION re

BRANCH

0 “ UPC Teom, Slot 1^ 1

OFFICIAL. STATION

_v j n
ixccunvt

rosr DirrcncwTiAL Atmioitizco. in AizonoAHCt'wrm agency regulations

OATH OF OFFICE ANO NO-STHIKC AFFIDAVIT EXECUTED ON

SECURITY CU7.RL0 0N_

23 Sept. 52

OVERSEAS AGHEEMEIir SIGNED__

_ ____2J..Scpt^_5.2_CNTEnro on cjrv.______

Gy/>.j'/s 
c.sEoo c//>■*■'& 
LOj[> ay/>-

___23_j1aJxJ2.

cr; A-111 < 111 KJ. I vj'J t liXH

OPC Team Slot
REMARKS:

' Jlaqueot subject be processed against
i/l (I.Q., GS-14), Personnel No« 427 • Tniu ad ea request for appointment
elated 2 Hovcmber 1951» ..____

Reoub^ittod in accordance with | 10106 (IN 15330), dtd 30 Jun 52j i'ASH
48S9O- (OUT SS734) , dtd 7 Jul-52; 17577), dtd-9 July 52,.. - - - - •

. Request tliat subject'd security clearance biyheld open to'pannit him to 
EOD o/a 1 Sept 5

FOitl «i& <noi wj



8 May 1973

MEMORANDUM IN LIEU OF FITNESS REPORT FORM

Name: Robert P. Wheeler (060947)

Date of Birth: 10/04/15

Sex: Malo •; -----------------

Grade: GS-17

Official Position Title Ops Officer - Staff Chief

Current Station: Headquarters

. Type of Report: " Annual.

Reporting Period: . 1 April 1972-8 May 1973

\ During the past reporting period Mr. Wheeler has
served bis first full year as Chief of the newly-created 

He has worked hard 
and long to improve ana stnipiiiy me procedures through

i which we recruit, train, and deploy our nonofficial cover 
.i personnel. He has identified accurately the bureaucratic 

roadblocks that stand in the way of our efficient use of
; noriofficial cover and if. he has not succeeded in removing 
these barriers he has made some progress. His enthusiasm 
for the job and his belief that It can be done have been 
invaluable during a formative period, and his performance 
on the whole has' been a strong one.

Cord Heyer, Ji;. 
Associate Deputy Director for Operations

•’■I have noted this report:

Z'- /'I- ■ s /! >

Robert P. Wheeler Date- >
E 2 IMPDET ■> 
CLY 008103
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Fitness Report - Robert P. Wheeler



30 May 1972

SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT FORM

Name: Robert P. Wheeler (060947)

Date of birth: 10/04/15

Sex: Male. -

Grade: GS-17

SD: D ‘

Official position title: Ops Officer - Staff Chief ■

Current station: Headquarters ’

Type of report: Annual

Reporting period: 21 March 1971 - 31 March 1972

During the first part of the reporting period, Mr. Wheeler 
served as Chief, Missions and Programs Staff, and on 17 January 
1972'he assumed his new duties as Chief, | [

[~ As Chief, MPS, Mr. Wheeler effectively supervised the
important planning and budgetary functions: of that office and under' 
his leadership, the Clandestine Service has considerably improved 
its programming presentations to the 7th floor and, due to the 
effective staff v/ork and Mr. Wheeler's guidance, the area divisions 
haVe been largely relieved of the many questionnaires and inter
ventions with, which they were once plagued.

Mr. Wheeler took over his new duties as Chief, ~|
with enthusiasm and his wide field experience, and good relation
ships with the arsa divisions should in the future bring ubout~a_____
much more secure arid imaginative employment of our| |

SECRET
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|personnel. Unfortunately a heart attack during the past 
year glowed Mr. Wheeler down for a while but he has made a 
good rccoveryand his performance on the whole has been very 
strong.

Cord Meyer, Jr. ' 
Assistant Deputy Director for Plans

Ihave noted this report:

Date

Comments of reviewing official:

2

SECRET



16 February 1971

MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report (Special) -
Robert P. Wheeler

1. This memorandum Is submitted in lieu of the Fitness Report 
form to cover the performance of Mr. Wheeler from 1 March 1970 
through February 1971. It is submitted as the final report of the Rating 
Officer who is retiring at the end of February 1971.

... - .............. .. , -z

2. Mr. Wheeler's outstanding characteristics are his integrity 
and total dedication to the continuing upgrading of management within 
the CS at all levels. By background, inter est and training; by service 
in OPPBi by fullrtlmc participation in the Federal Executive Institute; 
and by his abiding determination to instill others with a similar will tor 
perfection within the CS, he.has made a valuable contribution to the 
Missions and Programs Staff (MPS).and to the Clandestine Services,

3. As chief of the Program Review Panel he has chaired the 
hearings of the various divisions with a great degree of sensitivity and 
knowledge, niwl has upgraded the quality and substance of those hearings, 
lie has been especially helpful in those .instances where divisions have 
proposed now'approaches,' as Well as in the development of new and 
effective management techniques designed to simplify control and to 
coordinate the activities of.headquarters elements and field stations.

4. Mr. 'Wheeler is a natural leader, bright and original. His 
is a creative mind, and innovative. He is articulate, rational, and 
thinks2and talks .sequentially. He has demonstrated clearly his ability 
to instill enthusiasm and continuing effort on .the part of his subordinate 
.officers who. taking their cue from -him. arc -thoughtful, energetic and 
hai’d working/ Hisj officers, demonstrate very high morale and great 
enjoyment and satisfaction in their wrk,

2 i K2 1971.

Cv.u.dJ -



5.. Mr. Wheeler also has the gift of being able to absorb rapidly 
and commit to paper accurately and quickly, a characteristic and asset 
of his which has much to commend it.

6. He has been a superb deputy, acting In this capacity in my 
absence. He has excellent recall, is a gifted administrator, and has 
introduced a number of procedural changes that have increased MPS 
effectiveness. He has been effective in dealing with OPPB and in par
ticipation in the briefings of Office of Management and Budget (OMB) 
personnel. He Is very cost conscious and has made several suggestions 
resulting in the saving of hundreds of thousands of dollars. Mr, Wheeler 
has always enthusiastically accepted assignments to panels designed to 
upgrade the quality of various trouble areas,, the latest being the search
ing look into thesituatlon within theCS.

7. Mr. Wheeler Is a searching indiyidual who is totally com
mitted tb the Plans Directorate and has the high regard of "most of the 
elements comprising the Clandestine Services.

8. As I have previously recommended, I believe Mr. Wheeler 
would make anoutstanding Chief of the Missions and Programs Staff.

Sidney A. Stein '
Chief, .Missions and Programs Staff

I have noted the above report:

Assistant Deputy Director for Plans



9 February 1970

SECRET

MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report (Special) -
Robert P. Wheeler

cC-(' '7*rq—GS'l^ - — 'b

1. This memorandum is submitted in lieu of the Fitness 
Report form to cover the performance of Mr. Wheeler from 1 
April 1969 to February ,1970. It is uubmitted as a Special 
Fitness Report to serve as the final report of the Rating 
Officer who is retiring at the end of February 1970.

2. As Chief of the Programs Croup (PRG) of the Missions 
and Programs/Staff, Mr.Wheeler is responsible, for,-, inter . . 
alia, liaison, except on budgetary matters, between the CS 
and OPPB; installing the Planning, Programming and Budgeting 
System (PPBS) within the CS; advising and assisting CS co«r 
ponents in the preparation of  Directives and the 
program portions of the annual Operating Program response; 
chairing the Program Review Panel'preparing and/or coordi
nating special studies and surveys on opera t iona-1 programs ; 
preparing DDP responses to requests of the Executive 
Director-Comptroller on CS. programs, etc.; and, as required, 
advising CS components oh those, requirements of the PPBS ■ 
that need to-be addressed in CS documents requiring DC I or 
Executive Director-Comptroller action.

dporat.iH.fi

3. In carrying out the above-stated functions Mr, 
Wheeler has continued his superb performance in the field 
of manage.meut. His unusual dediciiliph and sensible approach 
to and great enthusiasm for the 'tenetfi of PPBS have coh-' 
tributeii .immensely- to the system's installation in the 
Clandestine Service; Hi's energy, logical reasoning and 
sincerity have infected his numerous contacts wi.thin the 
CS and are goals which his oi ficer-subordina.tes are striving 
to attain. lie la so strong in his idetendn.atior, that good 
management will prevail in all 'components of the CS,that'he



50000

has nover passed up an opportunity Informally to discuss 
PPBS, to lecture at formal courses and to assist the DDP/ 
TRO in his exhortations for management training. He has 
been a strong leader as Chairman of the Program Review 
Panel and supervisor of his subordinates. He has been 
outstanding in his ability rapidly to gather facts and 
produce a document in response to program and management 
queries levied on MPS. His wide CS experience, affability, 
sincerity, intelligence and dedication to the missions of 
the Agency, all of which have continued to be In evidence 
during the reporting period, make Mr. Wheeler, In the 
opinion of the Rating Officer, one of the CS' most valuable 
officers. '

Chief, ions ana programs *>taff

I have noted the above report;

2
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SECRET

I li DA TO «« PON TDUS IN O.P.

FITNESS REPORT
r.MPLOTFF. 5FRIAL NUMBER 1

0609j7 1

SECTION A GENERAL I
». MAUe (!.••>) (Ptf!) (MhJdll)

WHEELER, Robert P.
I. DATS QP OlATM 9. IE X

Oct. '1913 M
4. 0MAQ6

GS-16
s. so I

D I

4. OFFICIAL POSITION T»TLB‘

Ops Officer
>. CFP’(MV/B» OF ASSIONM0HT

DDP/MPS/PRG
4. CURfltNf STATION 1

Hqa |
9. CMtCK (At TTPS or ArFOlNTMBNT to. CHF e’e |A» T TP« of rtK POM f , 1

X CARCCR* ] |r<SBMV« | TKMPOnAA* INITIAL ........... n ca 3> t a nmb n vsu<*■ wv > son 1

C * « • B n*pm O v isiun a u (fee inoinac'riona • flection C) X annual R« ASSIONMKN t CMPLOVB*' I

special fJpee//y>r - •n.Cl.L|

U. NftPONTINQ P0NIQO (from* la-) 

____________ 1 January 1968 -31 March 1969
PERFORMANCE EVALUATION \

. 30 April. 1262- 
SECTION B 

w-fitsk .

A * ArfMwaia
P • P/aflclenf 

S < £tronj 

0 *'PyfStanding

Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires 1 
poslllve'romedloloetlbh. The nature of the action could range from countellng/fo further training, fa.placing,on j 
probation, to reassignment or to sopordilqn. Describe ocTlpn^tokon be proposed In Section C. I
Performance moats all requirements. It Is entirely satisfactory and Is choracterliod neither by deficiency nor 
excellence. • ■ ' -
PerformafAco Is more than cotlsfoctory. Daslrod/osulti are being produced In a proficient manner. I
Performance Is characterised by exceptional proficiency. . - I
Porfprmancq le.so exceptional In relation io requiremente of tho work and In comparlsan-to the performance of I 
ethers.doing similar wofk ao lc warrant special recognition. I
— ■ SPECIFIC DUTIES" ' - ~ ' '. - ■ ~~~j

UbI up to tlxol tha most Important specific duties per for mod during the rating peylod. Insert rating letter which bast describes the I 
manner Inwhlch employee performs EA.CH specific duly. Consider ONLY eHectivonoss In per formonce of that duty. AH employee# ■ 
with supervisory responsibilities MUST bb rated an their ability to supervise (iniiig^to number of ompfnytot tmparvtaaif). I
SFft ClFIC OUT r NO. 1

SEE ATTACHED
PATINO i
LETT6R I

specific pur y no. i »A flNO 1
LFTTP.it 1

3P?:CIFI<; DUTY MO. * HA TINO 1
Lfi T TSR I

V‘BCIF.:'Z DUTY HO. 4 RATING I
LE rTErt 1

WCClt'lC DUTY NO. 9 ftA TlNO 
LETTER

meudut y no. o •

V \_z

*i A 1 IN<J . 
LfcT tr.N

OVERALL PERFORMANCE IN CURRENT POSITION

T<rke Irta occcwnf otai yrhing about the employee which' Influences, hit olfect Ivenes s in his current pc 9i tian such as pef' 
fo^w.^^ce q| specific dutiet, productivity, conduct or. job, ;ceope/et)ven41 a, pe/iinen* perscncl frair* or habit*, and 
rcvticulor hmbotiona or tuiont>. Outed on your k.towledgo ol employee** overall perfcrtranca during, the.rating period, 
?ltx« the Is ft er ir. the rating bo< cor re spending to the storemen* which-iwntl accurately ra fleet s hit level of performance.

•1 .♦ ’ H. 0 
itrrflfl

F 45 *«ewtOLi3 sotnaNi SECRET [ j



SECHET

7 APR 1969- ■

MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report (Annual) —
Robert p. Wheeler

1. In compliance with HR 20-20, this memorandum is 
submitted.in lieu of Fitness Report Form 45 covering the 
performance of Mr. Wheeler from January 1968 to 31 March 

■ i960, '

2, In late.1967 it was determined that Mr. Wheeler . 
would be reassigned in June 1968 froa the Officeof 
p l An n In g:, Programming and Budgeting' (OPPB) to. the Missions 
and Programs Staff (MP£>). Under an arrangement wi th the 
Director of PPB, Mr. Wheeler was lent to MPS on 1 January 
1968 for the purpose of preparing hi&self to assume the 
functions of Chief of the Programs Group (PRG) in MPS. 
Accordingly, what follows covers the period of the loan, 
from 1.January to 11 June 1968, and the-period as Chief, 
PRG, from 12 June 1968 to 31 March 1969.

3. From 1 January to 11 June 1968. During the 
period of loan to KPS,. Mr. TOeeTer understudied the then 
Chief of PRG, acquainted himself'with all Group fifes 
and responsibilliles, attended the Advanced Management 
(Planning) Seminar and performed numerous ad hoc tasks 
assigned .him by C/JfPS. He -prepared hlrjseif for the new., 
assignment and performed the ad hoc tasks assigned with 
such dispatch, enthusiasm and Intelligence as to augur 
well -for the future. No minor task was too menial; every 
major task was readily accepted as a challenge. In short, 
his preparation for the new position soon to be assumed 
left little to be desired on the part of the Rating, Officer.

4. From 12 June 1968 to 31 March 1969. As Chief of 
J’RG, .Mr. Wheeler., is r.esponslble lor,, inter alia , liaison, 
on non-budgetary matters between the CS and OPPB; in
stalling the Planning, Programming and Budgeting System 
(PPBS) within the CS; advising and assisting CS components 
in the preparation of Operating Directives and the program

cronpT



portions of the annual Operating Program responses; chair
ing the Program Review Panel; preparing and/or coordinating 
special studies and surveys on operational programs; and, 
as required, advising CS components on the requirements of 
PPBS that need to be addressed in CS documents requiring 
DCI or Executive Director-Comptroller action.

5. In carrying out the functions enumerated in para
graph 4, above, Mr. Wheeler has displayed drive, Initiative, 
enthusiasm and understanding. He has pushed within the CS 
on those concepts of PPBS that are considered applicable 
to an intelligence organization and has argued with OPPB 
against forcing the CS to apply those concepts which are 
not considered to be applicable. He has worked diligently, 
alone and with the assistance of the DDP/TRO, to spread 
throughout the CS an understanding of the why and how of 

.PPBS. Ho has prepared himselfiwell for and has exercised 
sound judgment and tact in the handling of the chairman
ship of the Program Review Panel, on the actions of which 
he has.brought to bear his experiences in OPPB. He has 
given unstintingly of his time to lecturing at Agency 
management courses when requested. Although he understands 
the need for flexibility in the CS, he has to be slowed

j down at times so anxious is ho to make the CS the best 
managed directorate in tho^Agency. His sincere interest 
in good management has made him and the two senior officers 
he supervises cost.conscious. This affable, conscientious, . 
dedicated, highly experienced,-intelligent employee, who 
already has given evidence”of a strong performance, is a 
pleasure to collaborate with and a valuable asset to MPS 
and the.CS, :.

Chief, Missions and Programs Staff

I have noted the above report:

. RofjerE”IT Wheeler

Reviewing Official ’

Udr^leyeTTJi^--------- \ ------------
Assistant Deputy Director for Plans

r-2, 
U k. u!: k. j



, ’.CONFIDENTIAL
.(When filled in)

TRAINING REFORT

ADVANCED MANAGEMENT (PLANNING) SEMINAR (50 hours) 3_68

Student : Robert P. Wheeler Dates of Course : 17-22 March 1968

Year of Birth: 1915 Office : MPS

Grade : 16 Service Designation d

ECD Date : September 1952 No. of Students • : 36

COURSE OBJECTIVE:

Course objective is to increase individual effectiveness on-the-job by' 
developing better understanding of planning as a managerial skill and by 
providing familiarization with the Agency's overall planning system.

The course seeks to meet this objective by; a) providing ah overall and 
systematic framework for mahageriarplanning; b) identifying and analyzing 
basic styles of planning; c) covering selected techniques useful in planning; 
d) providing an' orientation on the PPB system in use in the Agency and 
Federal Government; and by e) permitting feedback to students on their 
personal planning styles as revealed.during course exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate student achievement in.this course.

FOR THE DIRECTOR OF TRAINING:

2 8 MAR 19S0 ‘ 

Date

CONFIDENTIAL 
(When filled in)
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SECRET

18 APR 1S68

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. Robert P. Wheeler, GS-16, O/PPB,
Employee Serial No. 060947, D Career Service

REFERENCE: HR 20-20c(2) :

I. In accordance with reference, this memorandum is submitted 
in lieu of a Fitness Report (Form 45). This is an annual report but in 
view of Mr. Wheeler's transfer to the Missions and Programs Staff, 
DD/P, in January 1968, it covers only the period April 1967 through. 
December 1967. “ ’

2. Mr. Wheeler's assignment as Program Analyst involved:.
(a) reviewing and evaluating Agency activities, principally covert action 
programs; (b) participating in special in-depth studies of selected Agency, 
activities; (c) preparing the Covert Action Program Memorandum for 
the Director's approval and submission to the Bureau of the Budget;
'(d) keeping abreast of Agency plans, programs, and progress toward 
defined objectives; (e) providing general staff assistance to the Director/ 
PPB in implementing trie Agency planning, programming, and budgeting 
system; and (f) preparing special presentations and correspondence for 
the Office of the Director'.

3. During the year, Mr. Wheeler participated in a survey by the 
Inspector General of .Agency proprietary organizations. He contributed 
significantly to the study. In addition, he was the Office monitor for at 
least two studies for the Bureau.of the Budget.

4. Mr. Wheeler was the principal analyst assigned to the review 
of the Agency's Covert Action Program. He reviewed Directorate 
program plans and proposals, identified issues to be raised with the 
Director, and prepared a Program Memorandum for the Director's 
approval which presented Agency Covert Action plans and programs for 
the next five years.



5. Mr. Wheeler's long operational experience, extensive, contacts 
throughout the Agency, and exceptional writing ability have contributed 
to the realistic appraisal of programs and plans and to their effective 
presentation to the Director and to the Bureau of the Budget. Mr. Wheeler 
is effective in dealing with other elements, of the. Agency and has con
tributed useful suggestions for improving operations and analysis. In 
summary, Mr. Wheeler made a significant contribution while in the 
Office. In view of the similarity in functions between the two organizations, 
I would expect this contribution to be carried forward to his new assignment.

6. I rate Mr. Wheeler's over-all performance during the period as 
Strong.

7. Mr. Wheeler had no supervisory responsibilities.

8.' This report was not shown to Mr. Wheeler because of his • 
earlier transfer to another Agency component.

SECRET



11 APR 1367

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT : Mr. Robert P. Wheeler, GS-16, O/PPB, .
Employee Serial No. 060947, D Career Service

REFERENCE: HR 20-20c(2)

; 1. In accordance with-reference, thia memorandum is submitted 
in lieu of a Fitness Report (Form 45). Thia ia an annual report and covers 
the period 1 August 1966 through 51 March 1967.

2. Mr. Wheeler's assignment ail Program Analyst involves:.
(a) reviewing and evaluating Agency activities or programs, principally 
in tile areas of clandestine collection and covert action; (b) participating 
in special in-depth studies of selected Agency activities; (c) preparing 
Program Memoranda for the Director's approval and submission to the 
Bureau of the Budget; (d) keeping abreast of Agency plans, programs; 
and progress toward defined objectives; (c) providing general staff assist
ance to’the Di rector/PPB in implementing the Agency PPB system;, and 
(f) preparing special presentations and correspondence for the Office of 
the Director.

3. Mr. Wheeler has many years of experience in clandestine 
operations and administration, both at Headquarters and in the field. This 
experience has proven to be of great value to this Office in assessing Agency 

-activities. Mr. Wheeler has been quick to see the usefulness of the new 
planning, programming, and budgeting concept as a tool for assisting man
agement at all levels in the Agency. He has enthusiastically supported the 
development of a system adapted to Agency' needs and has made significant 
contributions toward this end.

4. Currently, Mr. Wheeler is participating in three studies of 
Agency activities: a» Inspector General survey of Agency proprietary 
Organizations anti two studies which were requested by the Bureau of the 
Budget--Agency use of communications media for political-psychological 
programs and Agency air capabilities .at two selected facilities. In addi
tion, Mr. Wheeler is in the process of preparing a Program Memorandum 
for the Director’s approval which presents Agency Covert Action plans and 
programs for the next five years.



14-00000

; 5. Mr, Wheeler la effective in dealing with other elements of
• the Agency; he writes exceptionally well, has many useful ideas,: and is
1 most cooperative. His vast first-hand knowledge of operational problems
< permits realistic appraisal of operating plans and proposals. In summary,
; Mr. Whcelcrhas made a definite contribution during hia eight months in
‘ this Office; and we expect this contribution to continue in importance.

■ ■■ • ’ ■ ■■■■■■ ■ ■ ■
6. jsgl.rato Mr. Wheeler’s over-all performance during the period 

as Strong. .

7. Mr. Wheeler has no supervisory responsibilities.

i1

Chief. Program Analysis Branch 
PPD/O/PPB

Shown to employee:

Robert P. Wheeler (date)

Reviewed by:

_______________
Chief, •yfannmg and- P^ramming Division, O/l’.l’B /(dale).

Concur: Mr, Wheeler ha:; provided strong support to.the functions of this 
office and contributes materially to value judgments of covert

John M. Clarke
Di rector/ PPB

12 April i967



SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT

Name:

Date of Birth: 10/0.4/15

Male

Grade: GS-16

SD: D

Official Title: Chief of Base

Assignment: DPP?

Current Station:

Appointment: Career

Reporting Period: 1 April 1966-15 August I960

Report: Reassignment Supervisor
Reassignment Employee

During the past four months Subject has been in 
only a lev? weeks 
and has now been 
his performance.

because of a TDY assignment to Headquartersy 
reassigned. There are no grounds for rating

CERTIFICATION AND COMMENTS

IJY EMPLOYEE

Date:

BY SUPERVISOR

Months under my supervision 
. 19 months

Date: 5. AUG H65 COS/US Harry-

BY R E VIEWING OFFICIAL *

Concur. '
, c

Date: 8 August 1966



I S-E-C-R-E-r 
(When filled in)

MEMORANDUM FOR: Chief, Transaction,- A Records Branch/OP

FROM: Chief, External Training B.anch/RS/TR

SUBJECT: Completion of External Laming
9C 0 C
40 I 900 

i

This is to advise you that WHEELER^ Robert P, training
request # R-17992^.attended the following external training program;

COURSE: - Executive Orientation -in Frc^rx-^ihg. ■Planning and budgeting.

INSTITUTION: Civil. Service .Cdaiiaissi'on___________ -

DATE: 18-19 Fiugust 1966

GRADE; ’ ;_____________________ _____________________

FOR THE DIRECTOR OF TRAINING; -

Attachments:

__ Grado Report
__  Certificate of Satlsfnctcsy/Successful Completion
__; Certificate of Completion
__  Router of Participants
___ Training Report by Institution
X Training Report by Student

__  None
. Other: ________ ______________

GROUP I 
excluded from automatic 

downgrading and 
declassification

(J-E-C-R-E-?
(When filled in)



SECRET
<>».•„ r, i /.-< r„)

REPORT OF TRAINING AT NON-CIA FACILITY 
(Forward Original and Ono)''

TO : Director of Training
ATTH : Rcgistrar/TR.
THROUGH: Training Officer

FROM : Robert P. Wheeler 
OFFICE: o/PPB 
O*TE . 24 August 1966

t. f ac il» tv

usese
I. DATES or TRAININO

18 .& 19 August 1966

I. NAME ANO Dt’SCH M IV* GF rB&QKAN

Executive Orientation in PP&B

4. YOUR THAINING O9HC»IVJt '

To get a broad introduction to the concepts of PPBS and to learn what some 
other non-mllit'ary elements of the Executive Branch are doing with the PPBS.

5. (VALUATION 01 >»-Z>J>Aa ( fhcTv'tnf /». ati'! nfnhnntfi of praffaa. b. Identify any not at ending apa'ahara
end thalf • t op i r. « r?r a f a.» uf lhatfucfloti.il c ompc f ofl c a . )

I thought that frcm a-broad, general standpoint the orientation was worthwhile 
but that far more BOB participation would have enhanced the program greatly.’ 
There was too much of "wc think this is what BOB means" and too little of 
BOB saying "thia is what we mean". I found the movie presentation of Dr. E; 
S, .Quade’s speech terrible because of inept projection, faulty audio equipment, 
and.out-of-place music. Dr. Quade had a message and fortunately the CSC 
planners must have known their film was inadequate, for we were provided 
with the written text.. Outstanding possibly because he stood out so far in 
comparison to the others was Mr. Peter Szahton from BOB, Dr. Adams from 
the University of Maryland was quite good and Mr. Greenhouse of VA was one " 
of the few others who really seemed to luiow what he.was talking about beyond 
immediate'low to medium level parochial'application.

i I T g t •. ♦. t - I * f 6 t C • t i I 1 I ,1 » i s ! sr •
6, ATTACH ID ARE J     . _—-------------- ---------------- - ■ ■ — ——  —•   -------------------------------------

___________ • • __________________'J u~ f2 uL_t c u.f *• 1 ? ' Q*  1_________________ ', . ; . i. * * ‘ [ v| 

I CRRTXrY THAT I ATT 3.T-ED THE TRATHIUG PRCGFAM- DESCRIBES ABOVE.

___Lr.q b c r t_P. _.W heeler__________________ :—
» « .‘■t! .tt

h'OTE: Upon receipt cf this report, with attnehsents as applicable, a certification of 
cospietion’vll I be forwarded to the Office of Personriel for Inclusfor. in your

1049 .=; SECRET . r



MEMORANDUM IN LIEU OF FITNESS REPORT
t

Name:

Date of Birth:

Sex: Male

Grade: GS-16

SD: D -■

Official Title: Chief of Base

Assignment: DDF, .

Current Station: C=ZZZI ■ .
Appointment: Career

Reporting Period: 1 April 1965 - 31 March 1966

1. J

2. It is against this perspective That Subject’s performance 
during the past.year should bo evaluated, i'e'approached his job 
with enthusiasm and vigor but soon .found that there .were no 
tangible operational activities'ho could devote himself or his 
supporting agents to. He has been frank’to state officially and 
unofficially the absence of any targets-to which an operational 
base’could direct itself and has therefore been relatively 
unoccupied during this period except for an occasional item of 
local coordination dr -.-follow-up on a headquarters .task. Subject 
has had under his direct supervision/ " ]



14-00000

________  for the current academic year. He has 
handled them well and nas done his beat to maintain their morale 
in spite of the fact that there were only a few specific targets 
on whom they could systematically work.

3. Subject is a mature, experienced and energetic officer 
with both operational and scholarly Interests in Far Eastern, 

affairs. His talents are obviously being 
wasted iij |and arrangements have already been made to
have him reassigned. The base itself will be phased down in 
the summer of 1966 \

4. Subject has displayed an economical approach to the use 
both of funds and personnel.

5; In, view of the limitations, outside his control, on 
operational , activities! [Subject's performance has
been more than satisfactory and is rated as proficient.

CERTIFICATION AND COMMENTS

BY EMPLOYEE 
(not

Date:
Mos. under my supervision

15 months BY SUPERVISOR

Date: 3 0 MAR COS/US

BY REVIEWING OFFICIAL

Concur.

Date: C/DO

/ ’/ "7 f - ;■ C.. * I /
C, Traci Barnes
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Same:

MEMORANDUM IN LIEU OF FITNESS REPORT

Date of Birth: 10/04/15

Sex: Male

Grade:

SD:

Official Title:

Assignment:

Current Station:

Appointment:

Reporting Period:

GS-16

Career

27 October 1964 - 31 March 1965

effect ively assumed his duties as Chief of Base, 
_______________ in early January 1965* During the ensuing three 
months, . he; has. devoted, himself primarily to housing:, coyer, 
establishment of liaisons, and the orientation pf his two 
outside people.__ Although ho has begun to work on his opera
tional program |________________________________ __________
he. has not been at work long enough to provide a basis tor any 
evaluation of his operational performance.

CERTIFICATION AND COMMENTS

BY EMPLOYEE

Date: 2‘1 N’W 1555

C/DO

SECSET



MEMORANDUM IN LIEU OF FITNESS REPORT
J???--// 

SUBJECT: /' 6 /■' / -
DOB: b October 1915
Halo
G3-15 
Deputy Chief of Station 

Annual Report For the Period 1 April 1963 - 31 March 1964

In preparing this memorandum in lieu of oubmlttlng Fitness Report Form 45, 
I can only set forth ny yearly reiteration that.. Subject la a senior, . 
well-experienced, wall-motivated, high caliber KUBARK officer who has been in : 
his present grade, 03-15, since 1957- Ills high standard of contribution to_____ ■
the Station an its Deputy Chief of Station continues unfailingly, | ~|
operations encompass a bread spectrum of____________ I

~|f To keep on top of this .activity it needs 
a nun of energy backed up by sound operational knowledge and.Suir«t has carried 
this job capably and with a will. I would certainly grade him "S" in performance 
evaluation. • •. ■="’"

- r n 1° widely dispersed and I have urged Subject. on several
occasions to get out to the various operational elements in on attempt to get 
closer to and stimulate the working case officers. After one or two starts he 
has not kept thia up on a continuing basis, remaining at hidIdesk and 
invariably working through the individual branch chiefs. I am convinced more ■ 
effort on his part in thia field could have resulted in mbra yield.to the ' 
Station from his long area and operations experience.

Subject'a 
well ••known

Subject actively partlclpate.1 in the- operational -review and budget 
preparation of the.Station and has shown a definite cost consciousness,

urea for the major portion of ills time with KUBARK (possibly to the detriment 
of. his career) have been discussed to a sufficient degree as to- rate cut______
further reference in this memorandum. Subject 1° .scheduled,to leave

~|ond enter an -assignment where his operational talents will be ox 
value. •’. ..

In any considerations concerning Subject being conducted by any personnel 
board or by any official of the Agency Interested in KUBAES personnel, t-ho 
significant points are Subjectis u deeply motivated, highly capable officer 
who has been in his current grade too long.

Certification:
By Employee: Thio memorandum won rend by Subjectand discussed

with him in draft. He'left the area aa TOY and so 
cannot sign it. “““*

By Supervisor: 23 April 1964 • . . _
x . /s/ Williea Broe I 7
\ ' j ____ Chief of Station <
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1

SUBJECT:

Comments of Reviewing Official:

FE Division, is in agreement with this balanced assessment of 
Subject’s performance ln| ~| We are also hopeful that he 

will respond well in a new environment and broaden his operational 
capabilities.

Signature of Reviewing Official: ‘ s ; 1964
DCFK J ~ Date



TiJilHIW HKK51T

'(EXEC'rrr.'R wohk^hg?) -

riazi’

WHEEIPSt, Robert P.
Otto, of birth

4 Oct 1915
i-Y ojorbotf <■■ 7 ■■ l./<n a? a'-

|7"uoX ihrb-jo of .Cour on Ho.-of Slud.--nt;, 

_____ i M 24 Jun-19 Jyl 57____JL.
r.’OD. £»ute f Cred, •■•’er Hordt Ofl'lcc-

28 Sept 1952 I CS-14 FI/F7J 

or i n >I i-r.- ;> '.i co

Chief, TZ/l  ■ 

I.. 2?4PJ:.1£:.'2/c ■

irfom g-asior pwoonnol oi’ officiont ro*ding L*cY;:i:jt.v.f., eod 
t>} lay ihe p'.v'wium’.’t for irij/rovod readlog undr.ret.-.tnstinf;, .•stvwju, *sd 
reiA’.-iti'V'.,

-.D. Siy-trifle Cba.::r:.-r<>r <.;= t'ic;: of 'i"r-;5 t.’in.Ji = '

T-iio '.r- i:'^- brj.ofly roiitii;:;; ‘.o:_•■■.■ i’o<‘
• . r 1..-.■ :V 1;

’j~' nt' rr'. Ivo- tn adj r.;< .a:; So'.ur-’.o etej
Jiz.o.r-..’; rr f.-xxt:. i.LSty lo ■■t !:).'• I dj.i

; " zi.-r-;; . r-1 .■.CV.'i.-s ’. a:'1.'! 1•■. £-J '• vL:;fc:■ -'r*'

i:< 'i : >•,. •i:--’ ::.!•.!■■• ; i I;tv.-.: :
.-zf-r.u < . .;Z / ,v :> -

ITt, ;<:<■ (’iM' ietj'-a;

Mr. Wheeler satWcctorily completed Reading Tachnlquoa 
(Ewicutive Workshop) which wa.-> cctiauctcc each. i.-.orn.lng frora1 

07X- to oe3O«

■i-'® !f? niAiKl.-Xi:



14-00000
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/(■’(> ML. LANGUAGE DATA RECORD

PART |-GtJltRAL

0*1. V . mil>

j. hAMt (L»» t • Fl*-* « • 1»•J4I o a 11 o» e t « r “ < > f • »v j .
- »c<. » « p I • t t a

f fl b f 7^7? //> 5
». I Ahtti/AGC. . . . . 4- .’OOA’.’* _lJ* M < >4« l»l ..

Ry tt/ I MAVC MO AA*. * J C f ( «»C* 
in i<r roaticA t,A4«uAt;c

PART l l-LANOUAee CLCMlTS

SCCTICW’A. Prollnt* (40)

2

3’ fRfOUtNTVY

I CAN fl CAO SIM* 1.5

SECTION 0, Writ ir.R (41)

a » fnOu » UM N G
5 ».:o»

2-
CWflOftS-.

itcno.M C PrrrcaKict jnr, (42)

•‘<31 □ S T AMO I * 0 Mi .

cn%TM(P' Kr\T.ssr. siix
»3 H;jc SECRET
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' fttAPLC tcCHVlHlMQ | MtAQ Oh TH I RADIO AND At THf FLAf'p, AhG LCC,fU*f9.

1 [,I|M n?Ui>0 HUN’ flCMN (CAL ON MAM* «LL BUttJlGf*. DO<H 1 AC f« 10 > r A C L AND ON |HL flll*MONti 1
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XY X ( i/ntit !« 4 f AND f»tf NlM>LT.5f CON vr «!• a t |(JM . bQ Th ( AC I. • (Ct • i » Ct . **r« C»» mi Ff L t*»*DN K» • UN0».«S1anD SU*»» O’ »u A f 
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■ £, » iu uttf Abut ro u*»C(-s tamo n(r ftBOAtN LANGuAcr.

HUM. CCHUnUIHG - biECK PART H.IO OISUDE THAT T0U HAVE CIRCWO CM't HUHBE.H FfR sccric.i.

FART . 111-ErPESICHCE A3 TRahSLATOH 0«i HTEIIWBI 1*51

J, 4 M*7t. HA[j OPthtfiCT. A$ < 1 ii * N SL A FOB . " ’ . .

2. r .!*•/;. T<AO L / f- f fl t f hC. (. A'j AM

v'.-m •;>' :■<£ Ab')7t $ 1 * rt.'Jl t.‘ Tti APkly. , .

; -.r ATJvf. b r £♦,»•; 1 - A-r^.

•FAkf i V’CtilT ; ncAT ICS

i Ci./tltf tuAt r.i£ f 1*74^4 I/C.'l AUU'rf H /■iul A f £<_>.•• A I J. ,’0 ’••( h j'S ’ (if «: k •:?nL ‘ -jCf »sn D'. r Iff
Otrfr/ ;',*nou Cf;f(«T|»u.1,3 u. iiTiK» 1 I-*. • Uh A u > j * :N A s, u.lft2 *•*<.,» Di.t) । Aw, i > 121 i,M Th- ’ iUm j or

«■£ qut * '■ > •;*• *»r; •£(«). i vnbi ns > *su mtt । muit p.^s a-, CQH’jrd lasguagi p«p* i c : »•.>•» tist i.« r-o*£ »
- »t-Mfn 11. {,.;; tji_: -cfi * ?.. *'s o . a.mO t ?. a ■ i a * t 1>■ t t vr zf mi r, * r r n» (I s-TinG. main It *»A?.ct yi
CUtfUlM • •» A4 O’: fHX m'INSAST -OaT£ Of MC Jftftw.-- _

C - • ■ 'T .■ ’ .



Transmitted VUC
' ' 7 JIT 10,3»U> >

: . . c:,7-:-^7'

30 April 1963

MEMORANDUM Hi LIEU O? mSiEHQ REPORT FOR PERIOD:

9 October 1962 - 31 March 1963

Robert P, Wheeler

A review of the file reflects that ~ ’ 7 has been
constantly rated as a well-motivated, superior officer always 
willing to -spend, tho "extra effort” bya variety of supervisors. 
During the rating period there has been no diminution in the 
caliber of profcsslonallBin or in the time and effort this man has 
contributed to the work of the ~~ | Re is a distinct
asset'. Over and above his drive and professionalism, . 
brings to the Station a full background concerning intelligence 
activities having been associated with cuch activities 
for the last seventeen years, either with the military or as a— 
member of the Agency. All of this time he has. beenl 
except for a period of almost three years in Washington.

’J_7 _ . has a proficiency in and due
to his long tenure| |has contacts at a variety of levels.

In sum, the Agency has in ‘77*1_ 17. a superloi’ officer with
long background and continuity p who can and lr> making a
highly significant contribution to tho Agency’s objectives in 

1 h ■ , . ' ' ;

'Thu above tas stressed solely > ability to contribute
to KU2ARK objectives | However,. there is ho doubt in the
rater’s mind that could perform In a superior manner no
matter to what geographical area he was assigned.

Serisl Sumbee 0609^7, SOS' Oct 1915, 03-1J, D Designee, DCOS,

William V. Broe /s/ /7_

Read by

Date:

2 0 JUH 1253



MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report - Robert P. Wheeler

1. Chief of Station] was requested to forward a memorandum
in lieu of Fitness Report Form 45, on Mr, Robert P. Wheeler, Deputy 
Chief of Station, f to cover the period April 1961 to October 1962. 
His comments are as stated below:

Mr. Wheeler is a, superior operations officer of wide scope, 
experience and imagination. He has over a period of years been 
highly successful in a variety of supervisory roles both operational 
and staff. In addition to these attributes he has unique auallfic 
of an extensive, continuous operational span of time 

contacts at a variety of levels and proficiency in the 
language. Because of these latter aspects of his ability, he is able 
to contribute extensively to CIA operational
objectives..

.tions

2, I concur with the above.

Chief, Ear East Division
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SECTION A

SECRET
CA'hr'n Fitted In)

FITNESS REPORT

GENERAL

M^MgEA

1. NAME (Lot>‘J (Fifit) (Mlddta)

WHEELER, Robert P.
II, DATE OF QIRTM 
1 4 Oct 1915

». SEX . 14. GRADE

M [GS-15
9. SERVICE DESIGNATION 

D
«. OFFICIAL POSITION title 

Ops Officer D-COS
1. OFF/OlV/aO OF AS S1Q N M E N T

10.'OATS REPORT DUE INO.P, 11. REPORTING PERIOD 
ptvm

!Apr60 to 31Mar61
SPECIAL (Specify)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIESSECTION B
Lit* up to ilxof the moat Important specific duties performed during the rating period. Insert rating number which boil describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of tfeerf-duty. All employees 
with supervisory responsibilities MUST be rated on their ability Id superviso (Indicate nwnbero/ampforeee euperr/eetO.

I « Un »oH .factory |’2>, Borely odoquqto (3 ■ Acceptable

SPECIFIC DUTY UO. 1 , _ _ . RATIHIn the absence of COS, acts as Statior "<>•
Chief 6

|7 • Outstanding

NO.

6

SPECIFIC DUTY NO. i RATING

As Deputy Chief of Station, supervises"0'
Station operational effort and intelli- 6

_g cnc e_ p rod ac tion . A ! "I ' ____________

SPECIFIC DUTY NO. 0 RATING 
NO.

SPECIFIC OUT Y NO, * RATING
NO.

Makes recommendations to COS on
Station operational program, cover “

. anrLpe.rson.afci.
SECTION C.

SPECIFIC DUTT NO. 0 RATINC)

EVALUATION Or OVERALLPERFORMANGE iN CURRENT POSITION

Take into account everything about the employer which influence! hirt eff$etlvcne»«.In Ills current position - performance of specific 
duties, productivity, conduct on fc-b, cooperoHvenoos,.pertinent poraunal traits or habit?, particular limitations or talents.. Based on 
your knowledge of employee*# overall performance dur log >ho rating period, place the rating number In the box corresponding to the____.’LT-___ •__ . _ I.. __ I I__aL LI ' I ‘ ' I . t___ <___ ______ •

1 • Performance in many important respects falls to meet roquif emenM.
2 - Pvif'tffft'jnce meets most requirements but is daficlor.t In ono or more Important respects.

RATING 
NO.

4 • P-nf.
5 . P?.-‘
5 - Port:

5

SECTION D

3 . Mi

________________________ DESCRIPTION OF THE EMPLOYEE _______ _____________  
In lbs rating boxes below, check (X) the dogroe to which qoch chaructorisflc‘oppllca to tho employee

- Least pc-ssJblo dcrgr.ee |_2 - Limited degree | 3 » Mormul degree 14 « Above average degree 15 - Outstanding degree

SEE SECTION aE* ON REVERSE; SIDE

, I NOT NOT 
Oil- 

SERVED

RATING

CAULK 1 2 3 4 3

GETS THINGS DONE ‘ - a .

RESOURCEFUL : i' x

ACCENTS.RGSPpN5:3;LITieS ' -f 1 i v

CAtr MAKE OKCi-'Jlf.'MS f.N H?S OWN WHEN.NECO ARISES x

DOES Nts JOB wrr HOvT ;Tp.$HG SUPPORT { X

FACILITATES SMOOTH OPERATION OF H»S OFFICE X

ffftlTES EFFECTIVELY x

SECURITY CONSCIOUS X

THINKS CLEARLY X

DISCIPLINE IN ORIOtNATlMG, MAINTAINING AND DISPOSING OF RECORDS i x
OTHER 1

45 O&AOLSTR PRS SECRET Ul



-00000

SECRET

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANqfr^ . 
!>.... .tr.n qth» <i*mon»trolod in current position. Indicof® tuggoilloMB modo to amployaa hl s
work. Giv* i ec-orarav^sdof I on * fix his training. Datcrlbe, it appropriate, his po*on*lol rfwveiopmanl and lor assuming graofVa ra« 
spanstbiliti«s. Amplify or O»p!aln, Il approprloto, ratings glvan In SECTIONS 0, C, and D to provide the bast basis lor datarmlnlng 
lutura parsonnot oction*. >J,1H I

.Subject is a superior officer in every important respect. He Is *• . ’
intelligent, imaginative, resourceful and.has balanced judgment. He 
understands administrative procedures and knows how to tntft?Oifcm 
work. As a supervisor, he is firm and fair, and achieves the respect 
of his subordinates. As a subordinate, he is unfailingly loyal and 
helpful. He has a good overall grasp of the intelligence business and 
maintains a healthy attitude of common sense with respect to operations. 
He is especially useful! I because of his great knowledge of and

personalities and psychology,
He is especially useful 
long experience 
yet I consider he would De a superior officer and supervisor in any 
other context. His personal character-is of the beet.

□ i v a n

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that / have sew Sections- A, B, C, D &nd E of this Report.
DATE SIGNATURE OF EMPLOYES

2. . .. BY SUPERVISOR
MONTHS EMPLOYEE HAS 
UNDER.HY SUPERVISION

BEEN IF THIS nt. PORT HAS NOT PCgN SHQWH TO EMPLOY &R, GIVE EXPLANATION

18 Report was prepared at headquarters..

I WOULD H

COMMENTS OF R

BY SEYlEvtlNG OPFICtAL

DATE
OFFICIAL TITLE OP SUPERVISOR |t<PED ON PAiNT/l^.AAMfi ,ANC» SIGNATURE

/ ) <; / 1
Chief of Station | 1 <

DATE

2 3 ? v f-': 6 1
। OF nctAi. TH LE OP REVIEWING OFFICIAL TYPES OR PR!

Q' r
«TED NAME AND SIGNATURE
Ttv.j'"'. i-

?• C r Ir
________

SECRET
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? 1 -Jit'S
SECRET

CITirri Filled In

« J ■'■*../ . / . / EMPLOYS SERIAL NVMOSR

\\ h' 3 FITNESS REPORT /"

GENERALSECTION A

SPECIAL (Spicily)

I.NAME* (l.*9tf (Flrat) - •

WHEEL®, Robert P.
1. DATE OF GIRTH

li Oct. 1915
>. SEX 4. GRADE

M CS-15

0. SERVICE DESIGNATION ®. OFFICIAL POSITION TITLE
D Ops Off (DCO3)

T. OFF/Qiy/QR OP ASSIGNMENT

1. CAREER STAFF STATUS s. TTPS OP REPORT

not euioiBts. A MKMDKR DEFERRED INITIAL RC A ISIQNMC N T/SUPC R VISOR

PENDING OUCLINCO DENIED ANNUAL RK ASSIONMCNT/CMPLOVftS

10. OATS REPORT DUS IN O.

. 3 i •} 61-> .
SECTION B

it. reporting Feaioo

£7*"Jun 59~31Mar 60
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Litt up Io ilio? tho moat important specific duties performed during the rot Ing period. Insert rating number which best describes the 
manner In which, employee performs EACH specific duty. Consider OHLY effectiveness In performance of-that duty. All employees

f l ■ Bofojy odoguofle ]j'» AcceptableI • Una otl tfoclory 
SPECIFIC DUTY NO. I

As Deputy for Operations, supervise

4 • Competent ] } ■ Excollonl |& » Superior ]7 ■Outstanding

RATING 
NO.

Station operational effort and intel- 6
_—auce-pr dduc tlofu-—:——--—~lu—------
Sf-tiClflC PVT Y NO. 2 ’ ’

Makes recommendations to COS on Sta- 
.— tipn operational program, cover and 

personnel;'

NO.-

6

PACIFIC DUTY NO. S ftA r ING 
NO. '

SPECIFIC DUTY NO. 4

In the absence of COS, acts aS 
Station Chief;

SPECIFIC DUT Y NO. I

SPECiFFC OUT Y NO. 6

RATING 
. NO.

RATING 
NO. •

RA TING 
NO.

6

6

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONSECTION C

T'lks Into occownt everything obou! the employee which influences his eltactiveneu In his current position - performance of specific 
duties, productivity, conduct on job, cooporotivone's i, perilnont porsnnul traits or habits, particular Ihnltcitlons or talents. -Based on 
your knowledge of emptuynn'a overall porfermvnee during the rating period, place the rating number in the box corresponding to the -

2 
.3
4

Fl A T IN □

DESCWIPTIOM OF THE EMPLOYEE.

Out 4 fund I ng. degreeLeast possible degreu J • H«wmat degree j 4'«
la the employee

' CHARACTEHIfiTlCS ' r '
' i“°Ti

‘ 03- 
SEHVCO

RATING

(JA3LE i 2 3 4 5

G« T5 THINGS GONE ' , - X

HESOURC: FUL ’ ‘ . X
ACCEPTS HK5PCW5IB »Lt T tt!5 ’ ........ T.

CAN MAK< DECISIONS OH Hi3 O«>4 VHfn.llEEO ARISES’ ... ' X

□ Ct’S HiS JOB WITHOUT STRONG SUPPORT • _ X •

FACILITATES SMOOTH OPERATION OF MIS OPFICC x

DOiTES EFFECTIVELY

.SECURITY CONSCIOUS J _x_
TMU.aS clearly A
O13CIPLINE (N ORIGINATING, MAINTAINING A»»D QiSPOSING OP RECOROS ¥

OTHER f5pacify)’

W REVERSE SIDE

A OHM 45 osioiP' SECRET u»



SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

t pon ■ lb i I It I e «. Amplify bt • jploln, Il oppf opr Iota, rollf'^B qiw* SECTIONS 8. C, ont^ 0 to provid* »♦»* b*«t batlt lot d«l»rRinlng 
future pcisonnal oction*. . ,z

This is Uie first Fitness Report asde by Rati GCt since
latter assumed duties as Deputy for Operations Ho han

worked out extremely well in this role. He is intelligont, energetic, hard— 
working aid faultlessly loyal. He pys attention to detail while remaining 
mindful of larger considerations. Ke is effective aS a supervisor and 
contnands the willing allegiance of his subordinates. Ho has excellent 
judgment in both administrative and operational matters. Because 
extensive background hl3 knowledge of things and people
and his f alr-to-good command of the langu^e, he is particularly w«i ■ mH tnd 
for his present position. However, he would bo an asset to ary station or 

,c element of Headquarters in a high supervisory position.

। q»»cc with F E I'ivision nIaiuhuil'* which 
r<*<X>£nuc I he principle v( faling the indiv* 
idu.il njininM the hroup. Thtm .in ‘.ivrnigv’ 
rating reflects an emitdy satisfactory 
pcrhyhiaik'e. . r.

SECTION F CERTIFICATION AND COMMENTS

OATH

27 Apr i960
2.
UNOlIH MT SUf'KRVtaiQH.. ,

’ ' '____ ' OY SMPLOYEE___ [_______ . ____ _______________
I,certify that I_h?vQ seen $ecr<»u A, Bt C, 0 Qnr/ E,of this Report.

SICNATUmi OF HMFUOYCS • • .
. Robert P. Vhteler (signed)

_________ ______ ar supervisor ~ t-" ~ 
I IF THIS HEPOflT KA* HOT TO SMPLOTflP-. 6IV0 « X P L A N A T ION

3.

John E. R-iier

ar st vic «ws official

H-
j i cannot junaj tnce svaluatiom 

COMMENTS C>* RKVinwtNQ OFFICIAL

AR TIITH TMfi GMPLOVffR'S PfRFORMAJu’C,

SECRET

OATS OFFICIAL ITLR OF n eu iC »OFFICIAL Ttreo on raiNTsn namc sign a tuns

—:_________—_______ -j
William V. Eroe
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SECRET
rvr>-n Filled In)

3L

FITNESS REPORT

V *v

160947

1. OFF/UIV/GR OF ASSIGNMENT '

SECTION A GENERAL I

1. NAMF (Lett) fFir*Q (iffddfel 1 4. OATS OF pm t H 9. SCX 4. GRADE 1

Wheeler Robert_ ..p_______________L_J_Ocl_lU15__ _____ M GS-15 |
*. spnyicff designation 

DI IO (FI) (CH) .
8. CAREER STAFF 9fAfU9 J- 9. TYPE OF REPORT |

tFjf kliqislS X MEMDKR OEFCRRSO Initial RH ASSIONMKN 1 /IU*< RVlSOR 1

PEuOtMS DCCUNRO DKMICO X ANNUAL' RCABItaNMENT/KMPLOVCE f

10. OATS RRR09T OVE IN O.P.

30/04/59
h. reporting peaioo
"""Aug 58 31/03

SPECIAL (3pee/fy> 1

SECTION B
L'»t up to tit of the moil Important specific duties performed during.the raiing period* Inierl rating number which batt describes the 
manner In which employee performs EACH specific duty, Consider ONLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numhat at employee* •upo>vl**«(h

1 • Unsatisfactory j 2 • Barely adequate 13 • Accepfabla 4 . Competent |5 • Excellent |6 • Superior [7 • Outstanding

.pacific dutv no. t

Coordinates and furnishes guidance 
for all FI and CI matters In the FE

-DLvixilcn^.. _____

RA TINO 
NO.

6

SPECIFIC DUTY HO, 4 RATING 
NO.

si-ecipic OUTV HO. J
Conducts liaison with other componen 
of the DDP, and agencies In general.

mating 
NO.

ta

SPECIFIC DUTY.NO. 0 RATING 
NO.

SPECIFIC OUT I no. ■»

Directs and supervises a staff 
component of nine people..

RATING 
NO.

G

specific burr ho, o RA TINO |
NO. 1

IICTIOHC
Take Into account everything about the omplb/flo which Influoncer h|» effective™*is In hl* curronf petition • performance of specific 
duties, productivity, conduct on 16b, coofrenif ivories a, pertinent personal iruita'or h/jhits, particular limitations or talents. Based-on 
your knowledge of employee's overall petivr manto during the rating period, place the rating number In the bos corresponding to the 
stoterneol which most nccurofety reflects his level £»l performance.

EVALUATION OF OVERALL PERFORMANCE IN

,L

3 - Paf/ormqnca clearly mcflfa basic requirements;

*t rt.vgu

ITRONOSUPPORT

IPTiOH OF THE EMPLOYEE
In the rating honas bnl

• LimiioJ degree | ? • flarmol dog.ee

CHAnACTf-rrnTfcs

5 • Cutstanding degree 

n A TINO

x

■<£« SKCTIO'I ‘E’ CW REVERSE SH/E

j>CCUNI TV CCN3CIOU4 1 1 .. j. I I ! x
THINKS Ct-EARLT

□ ISClPL'HE IN ORIGINATING. MA !NT AiNING AHO DISPOSING OF RECORDS r “i ! x
OTHER (3p^rlfT)-‘ r i ■ "

row SECRET
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SECRET f'7'Wv/, .
flrhm _ir< <*■>.? fry, _ - * .

| SECTION E NARfUTlYEPESCRIPTION OF MANNER OF JOB R^RFpRMANCE -,--- ' ~

I Str««> and w«ok «»o»*• 4 diunonttrotod !*• OjrfeHl petition. |nj«<-oto suggestion* mod* to Imotavomonf of*hl*
I work, Give recommendation » l-.x hit training. Of »c r •bo, it oppt opt i o»p, hi i potent lol for de * e lopment orfd f'lfa •fwbmlng greater ro« 
j aponilbill tie*. Amplify c* eeploln{ 11* appropriate, rating* given in SECTIONS 0, C, and P to provide the beet boeii lor-determining 
| futvre personnel action*. ।

I Subject is a well-seasoned, imaginative operations officer, who is
I. extremely practical in his approach to operational situations. He .is especially
I fine In Ills dealings with people whether superiors or subordinates. He did an
I excellent Job as a member of the FE Division Staff in improving and expediting

: I the FI and CI activities of the Division. Subject has an excellent background in
I ~ | and Is extremely adept at building rapport with hisT

; I counterparts.

j I He has the capacity to handle large volumes of work which many times j
j, I leads liim afield into activities tliat are not within his purview. His personality
'I however allows him to do this without alienating others.

flih reporl Km ,.c;j in

°«3l'n" S'Otp. IK, on 
Ml>d«to.-y p^fcr.n.-wco.

'I./.-- (( DMjion
•>l • tilin'! individuo!

on'enliioly

I SECTION F____________ . -___________ CERTIFICATION ANO COMMENTS________________
11. ______ _________________ , UY EMPLOYEE _____ ' -_____

I___________________________ ' I certify that l_havo seen Sections A, 8, C, D and E of This Report.
1 DATE |3l<ltUTUa« OF f|MPLQVUI£

17 5 BY SUPERVISOR
(VONTHJ PXtPl.QVKH HAS tlCRN
I uNoen my wrenvtr.ioN

I 18 rnonthu
IK Ttll.l AHnORT MAS HOT OF.CN JHO*N TO KMPLOfgE, 0>VE .1ZPLANATIQM

22 July 1959

orrtet At. TITLE OF RBVlHwiSQ Q r ? I IA L CT T f PUp OH £5. MF. AKO SlQNATUfir

Cliief, Far East Division j Desmond Thz<^icraid
"“^7" secret 7“
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SECHET
1

FITNESS REPORT (Part I) PERFORMANCE
INSTRUCTIONS

H5H Tiff. APUM’rD'ATlYE OFFICE: On««lt current inti wet ions for cartel b>R thle
FfJft DIR R1l'EFVf£OH: Th I* report ia d*'|gr»ed Io h*lp you TipreH your ernlu*tion of your dinete «nd to tienimll
tlH' ’r*lu*l i'wi tf> your auppfvieor «e/i|or nfficiale- Or gen i in t |o» 4»t»l icy r*-juir#'« lh»l you Inform th* aulunll*
it* t n where he elende with you. Corti) 1 e I ifrn ol th*.•»*;«»(< con help you prepare for * <li»cu"i«m »|lh hi* t»C hie 
•tfengtha and ***kn*'«r«. It la nl»o <» 1t an I r • 1 1 On policy that you show I’arl lot thia r*t»ert to th* rmt»loy*e r«c*p.t. 
unrj*r con>lttif»n9 'prcHied. in U«tul * I .bx> JO-.17U. It in iffo*r»nJri|tbi>t you >••«! th* pidli* form before ct*np|»t Ing' 
*ny TUff'tion. If thia it thy initial report on th* *’~»|oy»e, it enu't be rotpple^ed e/vl foreerded lu th* ')Mlre of 
I'rraonnel no 1 m I • r then 30 day* * (t * t th* '1st* indicated in Item R, of Section "A beloe.

SCCTIOV A. GUtRAL
’■ NAU( f/.ear) (fiiaff ftfjrfd/ej

Wheeler Robert P.
t. r>arc or ai'atw 

4 Oct 1915
». »f« | 4. tfavict or.jiqtATiON

M j DI

*■>. otr ict-*pi»11<0<»/fteA«iCM Of AistonMCnf 
DDP/ FE/ Fl/ Hqa

«. orriciau eositfoa tint 
Chief, FE/FI (+ 7)

1. G0A0I 0. &Aft eteORT PUK Hi Of 

GS-15
• . ereioo covfato Gt THIS •treat (/r»cltf>i*e defee;

December 1957 - August 1958
10. Treg Of UffOnT INI ft «l X MHHi (Specif?)

(Chech on«> AaeefL

atctio* a. CERTIFt CAT ION

Chief

th* individ i > 41 hoi hr

(W1FXT3:

□ l frr«CHCC 
MU fO A tif.1 ft» ljfl&fti5!ANt)lnG Of Tilts RlPOwr,

[E division
ANT OTnt.N If

Dcjni Chi e f, F

ALJy/iEDC. ULMER Division
StCMOH C. JOS PEfiFOfiMAHCE EVALUATICll

p**r formed

'45 (Part t ) SECRET Performance

8 
a
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SECRET OFFICE OF PERSONNEL
?. BffiiKG.* 0'4 r । a r obm r.f f»» Kffini: pu i r t <;
blKFCTPtiS! i . I

a. Sint* in th* ipflc?' i»»’lo*inp tn ih of th® um * i mp'»r 1 an t SPECIFIC ,dut i>? parform*-! Oyw r4C th i 11 f 1
I’JoC* th* ™i»l J rr-p-i r 1 ah t firat. !>.■ »»M ini'ltclp minor <>• oniT.pnr t«nl duties. VU » J II ?&Hrl tj tj ]

b* Kat* performin'* on carb «p«<*iHv <hitr curt» i 4* t i ng 'fNI.Y r ft? c. t i vmr * • in pc f f o rmari< • vf thi* *p»rilic duty. 1
c. K«r «। ip* r v i »n r •. ability to iirpnvltf »ill al«ay« bo rnted p, » ap*c i ( i c dut >-( Jo not r»t* /• rA#*?l

»hu tup a r vi t.ff a »a.r*ffl/r only). 1
d. • Cnmi’Ai v in your mi»>U, *h*n potsibl*, the Individual being rated with others p*r formirftf/’fl^ al a 1

aimiUr IffHl ol r.ipon.ibility, Wk HVUn 1

• . Two individual! with fha iflme job till# nay ba par lotting Jiffcrant duties* It 9ot rote them on di/farantj 
duties. 1

I. [le »pceiHc« f/totnpl** t»1 tfia kind of Juliet lhaf might ba rated ara: 1

otAl nrinpifta has uses arfa gNotLiDCR coxDucra iNTKaynaATioita I
GIVIMG LRCrVBRS MVFl.OFS HI.*. PROGRAMS PtiRPARF.3 SVWAPtfiS 1
COHKJC1IHQ SFJflHARt MAl.YtRS INDUSUIAL RP^OgTt TRANSLATES QFRttA.t 1
WTtNQ TECHNICAL REPORTS ttANACF.S PILES OR HU I EH NQ SOURCES 1

CONDUCTING EXTERNAL LIAISON . OPERATES RADIO KEEPS DOOES I
TTPINQ COORDINATES WITH OTHER OPPICES DH1V8S TRUCE f
TAKING DICTATION RRITKS REGULATIONS MAINTAINS AIR CONDITIONING 1
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF Mfdl

fl. For aoma job*-, dutiaa may bo. broken down aven further If auperviior cortaiderB it odviaablo, a.g.. coed?load key!
and phono operation, in tho con of a radio operator. 1

j . rc«»f im t«r ernronuAnct or this duty • • rcaroftus this out* is Art ovTjrAsoitto mahmi* 1
1 • 8AAILY ADtDUAK IN Iwf FdtFpJMA*C( OF THIS FOUND IN VERY Ft* IhDIVIPUALJ mOlPINS »»W|- I

DCSCAIPTIVC OUTV LAfl jQftS 1
SATINO 1 • FCAF0AM9 Ywi* OU f* ACC8FTAOLF ? • CXCCLS ANYONE 1 KNOW IN tHC PCMOPNAnCS O*|
numdca 4 • PfftroAut This duty in a CO^rtltnr manner .this duty 1

I . er.ArOOUS tn I 9 DUTY IM 9uCM A fffht MANNtR I-
' »MAt Hl 1 S A 015 riNCT A95f T ON H13 JOO ’ |

UtdllCJUfT Ifl, 1 fl A 1 I N f.

Coordinates and furnishes guidance 
for all FJ and CI matters in the EE Div 6

-.r tet f i C Otf if •». 4
h.,'/nr a 1

PI C 1 f 1 C ’.Ou TT flfl. n flATi««G

Conducts liaison with other compo-
. nents s>LfiDE.«xncLUiu_4gcncy..in.general_...

111 r । c ou ir »o , .J HATi.t'; I
NUHftr.fl I

v i c r f t <i uurr *«. > • RaiinG
> Mttunr.h

»»tc iFUJuKuO. t
NUMAEft I

3- NARNATIVK 0 4 S C 0 I » T1 0 N UA'i'iiR Qp .tOA P F. t fOUM JkHC E

DIRECTIONS: Rtcraa strength* and wenknciaos, particular 1y tho*** which affect development on praarnt jib.

Twr, Wheeler is a sound, well experienced imaginative officer. He is 
especially adept In dealing with people at all levels so as to earn their respect 
and coopcratIon.

_S£CTjOH 0-____ •____ .____ SUITABILITY F0»_CUB,1tN TJO0J II OSSAM I ZATIOH_____ _____________________________
i/IRLCTfCNF; Take into o«C6i;r,t hrf* everythin* y'ni know ffbouf the i i;<H v 1 <!uo |. . . . p >a due J I v i t y . con'htet ir. /hr • •>*}, 
partihotit paractnal cf).i r <*■: t c ■' iiff l i < ’ nr habit*, apaetal dafcctu nt tn I *n t i. , . . ftr.d hot*' he ( i (a in with yo«j< tvft'a. Ujisi» 
p.*re him with others dsiaj i »e»J 1 uf *urk of about th*.* ffni.te level.

I ■ DCfINl Tf.LT |. r< fll £ • H€ Si'OULO h». SfPAflATr.O 
' "} 2 • OF DGuarfuL f.U(TA3lUl Ft. . .AOUvO h3 ’ HAYE. ACCCPTSO HIM \r J HAD NNv«M A’rt AT 1 «NOW NO*

13 !hi* i ?i0 i v l OuAL . d t T FEfl SuHtG flOn* lr« 5Cu£ CThlfl POSlTtOM IN Fm£ Q» i»A.\ J Z\T t ON ! CZZ) re* 0*3 ,*6-
t X P t. A I ?< f U L L f ।

SECRET
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SECRET
/»>•*'- / f I ltd tn)

FITNESS REPORT (Part II) POTENTIAL
ln3TRUCTI Oh 3

FOR THE MNlMSIWm OFHCEH:

•nent

ho I <1 and comp trie, alter th? 90 day* ho? clap tad/ II I hl

SECT I OH t GENERAL

DATS REPORT DUC IN OF

«. name ■ (Latt) (firat) (Vid<il9)

Wheeler ' Robert P.
t. OAft OF BIRTH 

4 Oct 1915
«. sc«

M
4. SlfttlCC DESIGNATION 

pi

5. OFF 1 Cl/01V 111 OnB»anCm 0* ASSIGNMENT -

DDP/FE/Fl/Hqs
«. OFFICIAL POSITION TlTLl 

Chief, FE/FI T( Cf *)
7. GAAOf

GS-15 Dec 1957 - Aug 1953
io. type or nrroar 

(CftecA on a)
INI TIM X min k«i»i.ivhi»i in I imcih (Specify)

•••V4L «h m Hui « t■ tm i (i, i( |

SECTION F
i cmnrv

a. this oatl ►f^HCnc of

2 Sept 1953 William V. I? roe

C E jniFl CATION_______________________ • - .__________
J*c5r judcimcnt .er .n^t individual er ing rated' 

BUftCRV I SOjTJTT-Sl'Pt ft* i SOH ’S' OFFICIAL t"7tl£ 

Deputy Chief, FE Division

•Aifrc'd
J3TIMATE OF POTENTIAL•' ' -

»■ POTENTIAL -TO A33UMC CfttATCft BE3H9NSI 0 I £ I f>I > ■    

hl RECTV^NS: Considering others of hia xtrndr and type of aee i tnaent. rnte the rayioyv*’» potential to assume greater 
responaibili1ita. Think in terms of the kind of /responsibility encounterrsl the vni ious levels in his kind of 
work;

2 Sept 1958
SECTION 0.

Chief, FE Division

nuuotn

■ 4
: • has ftCAClo'.O TuC'HIGHCST LEVEL AT WHICH SAflMACTOBV PCRFORMASCl C *N «< CxFlCKD
J • MAKING FHOGfiESS. BUT HCCOS MORE TiMf ULFO-C at C CAN DC TftAiNCO T3 ASSUMf GREATER SFDNS18! L t 11 CS
4 • htADY F0'» TRAINING in ASSUMING GRLAfrM '< £ SPOft GJ B I L 1 T 1 f S
9 • WILL PROBABLY ADJUST OUICaLY TO MD»< H L 5P O»«5 1 01 £ DUTIES w | TJU'pT ' FVR Tm£R TRAINING

level HF. SP0N5 i o i c i t । r

DIRECTIONS:

SUITABLE TK'.MMJG.

f i< l i ng i n i he "act uo :i column. It !,n»rd an opinion o 1 h i t» polrnliid, iT.tyc—•. t i ;> »• in the ’poicr.ti 11 * COl.ffill.

D t S C:? i 0 r; v £ 
■ftAT!NG 
NVMfttft

0 •

2 • 
3 •

fi£L i EVE 
•>t;l 1 EYE 
Ofi.tfvr.

.„•••. nJ, ... ■■• . s

IMO tvs Dual aUuL-O ft, •> m* Sr/f'F.AY ; 5C‘ff _ JN «I $-'• 1 4 r ; 0N
INOIVIUUAL i’GUI.D SC AN AVtfc'GK SPjP t « V I S OR ‘ ‘i R ^r»? < 6 • \ r’ Yt *v* 1 — • I

INDIVIDUAL *GuLU HE A SIWONG 5u* E K'» 1 SOfl IN THIS $|TGK?:ON ------- ■

actual POTENTIAL nrscp/iprivf situation

A i!> “v« c o i >» a irt »«nc j ; o (tfjcb -jrivtrn. a t eno j s r v . t ec.Sn i c i an'a er pror #ni one 1 «pe>
P o c i a < Jala of various k ii> -~f J ) •»» *i, f.ct« !».'.! •tin »; <ut: n a (i i i » » n cvti t ( ?" i r a t line

IU5 4 V 1 »o t » ' ' •

• i
» •• iu ivr i *v i ;ojn .'i *u’ ’ . ’«t mu it a (Ste^d I it»e mpaivi toff)

« j 4 u'. ma a » < o • m ,» • a< !(,•*£ m j; as, «»< ex » ? i‘i»j \ ; in< ■ i- < • »jji r ; x * i .
• UC,

3 C 3n 1 »£ ’ »tr». I »u i .) l art l>, ! »> NOT M'Cvls •

3 iH«f(oi«ti ? v »c • a i a » • < » ‘ ict-.irftj a«: airiut »«s ms ctjmiiim

i«i a i«ui S i < ri !ei3ion>Hi i « c 11: t>« ■< tai a a <j » r« i :»• ; n f i * t *.
3

a » » i « (*5pa<4/y>

U5 (Part 11) SECRET Potential



>14-00000

SECRET OFFICE OF PEHSOHHE
***" fi> ‘‘J -I*)

j. i.soiCMf tmc nuwrtb 0/ wownts rut bat«d turioiH HAl Btri »Ouh Supervision

h months C /" 11 .
. cc^Mtsr? concrb.।.<*. rgrtifm * *1 5’2. AH

Mr. Wheeler has displayed the operational and supervisory
give every indication that he has an excellent potential to advance with this 
Agency.

SECTION H. FUTURE PLANS
i. training or other developmental experience planned for imi individual

None

t: NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO &E.TAAEN INTO ACCOUNT IN INDIVIDUAL'S FuTu«< ASS 1GNMtNT3

Subject is married and has six children ranging in age from 4 to 15 years.

SECTION 1. DfSCRIPTIOM OF INDIVIDUAL
DIRECTHJNS: This «ectl<»n is provided aa at> ttitl to describing, the individual ns you see him on the job. Interpret
the words .literally. On the page below are o series of statements that apply in some degree to most people. To
th© left .of cpcIi statement is 0 bos under (he heading "category." Rend each statement and insert in the box the

. category number which best tells how r.-^rii the statement applies to the pernon covered by this report.

X • HAVE NOT OBSERVED THISj HENCE .CAN GiVt HQ OPINION AS TO MOW - TH 
t NO 1 VISUAL

t • APPLIES TO THE INDIVIDUAL TO THE LFA*>T POSSIBLE DEGREE 
CATCGOnv NUMUEH 1 • APPLIES Tv INDIVIDUAL TO A LIMITER OEGRf.E

3 • APPLIES TO INC.'VI DUAL TO Afi average Dr'GACC
4 . APPLIES To ING.I-VIDvAL to A3 AflOVE AVERAGE* DEGREE
5 • APPLIES To INDIVIDUAL TO an Qi^TSTanD 1 n 0 OCGRlf

OESCRIP*|O/i APPLIES TO Tl'f

CA ft GORY DTATlMr.Nf CATEGORY OTA FAMEN r CAKvORy

5

I STATEMENT

5 i, * 0 1 f TO : H • AO 11« t * ‘ 1
P 0 ;X r & f v r t 4 4 I!. HAS HIGH Z 1 * *i 0 A • 0 S Of 

A c CO • * I l’ 5 "H t t» f
2 1. . 1 9 « f f 1 e T 1 -j t « m O t J c u

9 t G t 2 k t ’ H *» J G 4 t * t t *

4 ; . c ■ n *• * • i s 4 •: 1 ? • 'j h \ u ।
i c • *» »•• • -1 1: ( t • a 1 i 1 4 4 Z2- o»c<* iflii *<•

•; < 5 c i t; •j; ?=»• it • . ; « a »

5
l>..................... ..

— _
4

19. * ■:c 1 f r 1 »11 au»11 »<i 1 • 
1 •» • 4 2.1. If 1 H 0 L‘ On ! rp. Of O 1 X I « J

4
4. is n u 1 11 c « m u > 2 r - i k < • 

1 ’ s 5 14. A OW I T 2 kt i IDBOIl 4 ?4. «OM«t ««VL MIS1UV

5
5. 1 f a 1 f I r.c « . 1J«a 11 r f.? * 

an U ‘ * 0 1 »i <1 1 5
IS. » t i ’J k f) 5 V f L L to 5 u • I « • 

11 no» 4 l 5. O » 9 n L A t 5 JUAGCurvT

5 d. most »n(n 19 3C4« 5' 14. JI i 'lit ; 0 i 11 In :u 1
24 . J » UCv»Hi S3fl JC 1 Ju »

. 5 j, c** on u'jng «>th 4 ' i t T . c 0 ■ t j u f Mils ; 01 k' ' i 01' • 
to * »0 9< In I 5 IT. tS -t'tillil

5 9. n't uiujif pc 4
4. I

19. >9 c « it n * *•» » 4 20, Mt 1 111 t tC1 9w >9 .

•1 a, 011 j i«i«<> oo*< 4 1 19. T » t • • * C It H I • 4 11 c t* 3 r Mil

4 10. <•'. .. ...........

______ 1-- r*-‘_____________
. ■'J 90. 0 0 1 » k 5 1 i i G ■; 1 « t 2'40*3

4*9 C a • 1 < ■ mJ !i 1 IV A 1 ' 1 1' 
2 1 » 4

SECRET
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SECRET
^•5*n hthd tn)

FITNESS REPORT (Parti) PERFORMANCE
instructions

FOR THK Cr!l.\;*r.MT!VE CFFfCE*

if sor s»<O*n.

section a. GENERAL
1. *»AW(

Wheeler
(firtt)

Robert
(Viddli)

P.
t. DATE OF BIRTH
4 Oc t . 1915

3. 31*

M
4. SlflViCf O<9lGMATlO\

DI
S. OFFICE CM » « $ l O* ■' BRANCH OF ASStGN^lhT e. .OFFICIAL PO5ITIOS Tt

___ DDF/FEI Fl Hdqa. Chief. FE/F1
V. GRAOC ?. c*u mi fort Du t IH OF ». MRIOO COVCREO BY THIS ar*OBT (t

GS-15 30 January 1958 March 1957 - December 1957
io. n » c c f •CFCRT 1

Wlt.l ”
hex Him M 1 ■ l«»l HI t |

iHcm Sptclfr)

SECTION S CERTIFICATION

10 Jan

nET

(.TXCJWS:

.ALCeAIjL

" JOS P£SFaSH4»C£ EVALL’aTi CM
LCh

X
."I *M0ySi Gs* rcy»E cr AC’?? RVL*CR l 0. 1-1O4* s i)riiCl*l f 111E

.VejmcLX._(^shaA^ZX-^^-«L?3lDcauty.Chii^^.Far^3LlJw.

.10. Jan.
SLCTICS i

Performance
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DtPH.TliWS: .

b. H'

d. the

SECRET
f j>rp

11 li t jr ( do not tilt •• tjptf

•Imilor level of retpo»«< ibi I ' MA.1J PAW
T*o individuali with the job title oey be performing differentrdut ici. i‘r rM Wote tb«u> on different

dutlea. 
He

0. For 
end

ipsriHc. FxAmpl»« of I ht» kind of du 

ORAL BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS 
8RLTIN0 TECHNICAL REPORTS 
CONDUCTIN') EXTERNAL LIAISON 
TYPING 
taxing dictation 
SUPERVISING

«om» jobs, dutiafl nay L« broken do«n

MAJ A*£ VStH’AKF.A KNOWLEDGE 
develops nt* riMc/Mj 
ANALYZES INWSTB1 Al. REPOSTS 
IMAGES PILES 
QPSSATBS 8ADIO 
COORDINATES PITH OMSK OFFICES 
VKITES REGULATIONS 
PREPARES CORRESPONDENCE .

CONDUCTS INTf.FHCaAfl(Jft9 
PREPARES SUVVARtgS 
TRAV.UArts CERNAN 
DEBRIEFING SOURCES 
KEEPS DOORS 
DRIVES TRUCE 
MAINTAINS AIK CFJNDI TICKING 
EVALUATES SIGNIFICANCE OF DATA 

it advitablff, 9,g,» eoabinvd k»y

OCSCBIPYtMt

NUW0IR

• imcomfittut r#»r Ptbto^ancc tir h»u out* 
• OAAtlY AOCOU4TC 19 T*< PCAFOfrVAVCt Of TH f 0 
’ burr 
• PCRfOAMfl 
• RtSrOAMfl 
• PcaroflMfl

FlflFOAMJ TMiS OUTV <*» *N Ou T 3 f AhO I «l 0 UANOTB

TMI0 Pufr ACCCPYAfitv 
TH'tfl D*jfr A COMPCTCVt UAntNCA 
f"»0 07 If fH SuCH A riM UANMtO

(MCeiS ANVONt 
TH I fl DUTY

THAT Ml li A UltfltlCf M3CT Om MIS JOO

mtm e ou t» no. i

Acting Chief of Branch
Nuvet a 

6

J * r * » f l c tyr< a 0 . 4
tiU'Jqf B 

o

»»«ci«। c jo r» u. 1

Has and Uses Area Knowledge

A 4 T 1 ?i C 
HUMpCtt

6

U t f i i i C Oy it «<J . B ft » T i >» >, 
NuMfir «*

mt i <i c omv no, 3

Coordinates with other offices

55 A f I N 6 
■^DMOIA

6

l» 11 i " C 0u t» »o . 4 n a ( i *i 4 
hu^DtO

3. NAaqAr;v< ocr.cn t P T i nn or utiiu cr joo PCafoBwA %cc

PlRKCf ra^Sj

During most of the period for wliich subject is rated he. was acting chief of an 
active and important brane| He is currently chief of the 
FI group of the Division's plans and operations Staff, Subject is a ita rd-wo ricin" 
dedicated employe. He has initiative anti .iniagi.nation and is profitin.
from his present hq. experience. He is a very fine employe.

7T,OUS1

3SCTIG.1 D CUStSEST JC5 la C-RCAH t iA i I OH

c#

.. 9 n *

O • V, 1 ‘

I’l.'nrs in the field with virtually no t»q, duty

•remu rkab 1c voniat I 11Jy
has adapted him.-ieif splendidly a

SECRET
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FITNESS REPORT (Part i!) POTENTLXL
____ ___________ ;____________________ _________ usrmTions______ 

RX MWIMS1V Xfl VF, K’F.Jf: Comwlt current Ini<rucIiona (or v-nervle t tSia report.

FX V-’J ia a privileged rMMmni cat ion to >*our  auv'er v i «e>t, and to rrrinpliil*  career -ertagr-

• no* I

*-s£ ?*i'Oi;i>rl  ofHrlaia concerning the pot rn V» 0 I' v I th*  ra^l^yer betng rated., It it NOT <0 be rbovri H the 
rated weleirt, |t i» f arum^rn.le.l that you re»>t the entire report befcre eyeleting any 'lite 4 t ion. lh|« repnit it 
tn $< cveap I e t e<l only alter (ha employer hat been under your tuper»itics> pX KT I FAST 90 Pvt VS. |l leer then <r'J daya, 
heU w-s! C«F I rte al I » t lhe~9U day t hat el anted. H thia » a the IMT’V. KUX>KT on the employee. bowfter , If WUM be 
<s>'V t a test etv< ( or « »»«l»«1 to the. no later th mi JO day a after the due d i t e iixiieated in i t e H of Ser t i on **?.' ’ !><• I erv.

CCitCRAl

Whe c 1c r___ Robe rt __p _4.Ocl._l SI Sc=d=^.M

DDE/ FE/ hl iic Chief,
?• i’vr 
GS*15

». D«t( Ifori Out 10 0*

20 January 1958
• . F(H»co covtoto fiv Tmix u>c«t (hcfuiirr defer) 

March 1957 - December 1.957

m

[i21
CtRTIFICATIOX

_V<J rnc t _L|, JG r e s ha ni1.0. Jv-.. 1958

•’ESTIMATE OF POTt*

Deputy CUM. Far East Div,

.Chief. Far HiaL-DM^uxu.
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ivihcau t»*t o* tn; PMir turion pir*t unhi.b »Ov« UiHtfPrfl* uph .

, ______ Uj.mta__________
. coacianinc

After many years( (without arty hq. duty, subject is nmflfleit^iv^^
needed hq. experience. He has shown great adaptability and versatility lit tw<?Q 

responsible hqs. positions.
Mil ffpOM

UCTIQa M.■ruTUBt Pl AM 8,- ■

4. TRAINING 0A oh<l» 0<»<L0*wr* r*L FliltlD FoA fwt INDIVIDUAL

Subject should remain at hq. at least another year In order that he may further 
broaden his experience.

?■ More OfHIA FACTORS. INCLUDING f’tWIO'lAL C J f AHCt 5. TO Dt TAKCfl INfO ACCOUNT IN INDIVIDUAL'S FUfUHC ASSttawCNfF 

Subject is married and has alx children ranging In age from 3 to 14 years.

SECRET
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p>k n»> MUiNisrKvnvr. « 
r *- nit: sti r kvis>;k, n.i.

sccrio* *

Wheeler, Robert P

DDP/FK/1

OS

jtCTION B

hoT

SECHET

FITNESS HEPOKT (Parti) PEHFOHMANCE

_Aprll 30, 1957
at^ON* I I

16 April 1957 William E

I»5!RVCTIO»3

GbttltJkl

brio..

4 Oct. I915
«. DM I C l *1 ^'iCiltON

__ Deputy Chief,_?£/!

M
DI

£ r 1 ca <;

III ‘-t.

warrant

16Kovember 1956
x "I' C.7.' .7.7 777,; 7,7

15 March 1957

______
0 t. Sl SHQli fO Tut

RoviosveJ f.y f

f’c^ica Pei. Co.U.-cJ

last

With ntMitieml oxj^rienc

’.A

■JOO PiSfOHNASCt EVAtUATlOh

T» < ( h

•»5 (P.vt •) SECRET

71

etS-l'K

Perlonnancv



SECRET

ORAL

it
Of»d

ptOCNIMlVt

hUMOt*
n puff

5

6

E ?'j13 K ■pcrnt ton-;

MMIQtlUS tMt# DllfY IN AN OU(STANDING MANNCR 
FOUND IN Vt«V INDI VlOiMlft MOLDING »IWI«

CMCClft ANYONC I KNOV IN TmC FCMOMNAmCC 0? 
rw I 8 OU TV

0 e.er

Aw 13 2wP/l'v

;ir f I •> t »»d during 1 l! J • *r B I i
pwni<w;

11 tA in which nis
eO’.U<i

bl 
In

V^VJCTIor, 
•nnv'. Tiatucii nrotr<> 
c'fufjciiiir/ siTie<*L Lint son 
rrrina 
uttna atcsArion 
sutKrvisitK}

AsBlftti) Branch Chief in ManAgevttnt 
abd BupervifllGn or branch.

Gen. SupervlaIc-n of C'£, J.laJaon and
<:? of t’-rnr^r: .

i r f «*. i , « C (> u I ' « <r, 3

Conducts liaison with other Agency 
elements, and o-.’telde ayeucles.

1/IWcriWS: fit re- 
Hlfl greatest 
that scevres 
de^lu. He i0

£C?iOM 0

*45 >4*0 (/S/.t AfZA RNQRLf.OGR 
trtvitj/rs nr.r rMiM 
AftAl.TTP.i MMAS/fM/, B WORTS 
naha^.s rtm 
or rut is 9ADio • • 
Ctt'»0/»4f£9 r//V OTVft ORRICKS 
wrty BWJt.trf'Mi 
r award cfJtBR.if'^Dwcf.

COfiDUCTS IXTr.BMGATtOItl 
RnfTABRS StMWIRS 
TKAtSl.ATRS GZX*4.V 
frHlItlSl'tXQ SOURCKS 
KKF.rS HOOKS -------------------
DRIVK3 TRUCK 
WA/*r4/*S AIR CMD! TIMING 
R.RAI.UATRS SlGHtnCANCP. Of DATA 

I •ilvitAble, 0<K>« combined hey

?'ovl'1e»> opernHonaL .and ndmlnlatra 
tlvo jruldftni.-e to field otatton

PfUMHi.q

: art- villln^
eztrereiy hard worker, «

’, n.n ur»banhe<1 friendliness 
'ro;a the peon.ie with whom he

On occeelons he demorigtrates e- 
/!.;> hilt) to Jnmp too qulokly 10

3UlTA8ltl?7 fC’ft CiiSfiLSt JOS ‘ B CSGRSt I ZATI OH

SECRET
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SECHET

FITNESS REPORT (Part II) POTENTIAL
i n 3 r m t i on 5

nir. Ainnm.'rnMnvr. orrlirv:

to®

SECTION C. SEN EUAL
i. n«t (PI»>O,

Wheel or, Robert P.
>. PAT< Qi 91»T*

U Ont, 1915
)> »t« 4- 3tR¥IC< POlGNAftON I

M D | 1

9. 0» » I Ct/O 1 V J 9 IO1Z UR A^CH or A5>IGnw(hT

DDP/FE/1
• . uir ICI AL >'>9f ft >9 lint I

Deputy Chief, FE/1 |

r graok •• pare »t»o«f out in op 

03-1 >» April 30. 1957
9. MRlOQ COVfRCO ar 1*19 ( tnet*9iv9 4*199) 1

16 Nov. .1956 - 15 torch 1957 . i |

IO. r»K or o<ro»r i»i "*i IM)1ICNN tNMuAim (Specify) 1

CERTIfICATIOH

ESTIMATE OF POTEHTML

16 April 1957

section r

Sill r v-l>: TKAI.VIKO.

16 April 1957 
section o7~

r afAnruh MM juQ'.f*»* t
**uHD ” r,h* ru/f ’ 'It * ' ’* 9 [''

William E. NeihoiTjj^' £ | -Mcf, FE/1
44^-’ 1 ,<,>vr Btvif<r.o‘twi3- /-*- *_*t7

lYPtO OR r » i h I l 0 NAME A«(i 4t<u«A/tf0t n r !•, /fl r »/ y.-, r,

"’s'111*1- yernet L./Gresh^x//,

ACTUAL rO'IJs f ! AL Dmctt ip r jvt |

A?

> C«0*ja few** in» Mtic >5i ftruch Jrixn. 9 t ir.a f t aph^ r 4 , ! t eftn I c f j <1 r p t 0 (t » • t /.»»JT ]
r.ij/jori of V4tioti» hin/ii) •«(*• CO"l‘l' «iIh s •> e* 0 < • « f 4 » »A<4tt»T ( F1 < « t Ilnaj

_ ________ . _ . _ ___ __ 1

• «j •«.»<;* fif 9va< »•» jijni •* r; mt c ? ihj « • 1 1 C > o 0 ( Secc^J J j tu'. • rv i i-s r * ) 1

2 • »« FOttc. fF.wotive Ifvel) |

„£ .. ’■.I”'."' :u,2i'"'‘’ ■• I
2

2 • Hl Ifl.ontt MtlflVl Vtuvifli cr T-l ((> |

Potent tai15 (Part I I J ir»: SECRET



I The trrtniiMiri c» wt '» i T‘«r o»hp iurip>n, h*» nut ij'ii'I* »i»u» Syr t a v i > < i>S • *•.'0 0\’£ /

„ . _ . (? mcntha_____

When h« -in tinnurc of hltanej f tn new prcblers, he tcruln to trade an h! n
M.» emotional foe 1.1 ng, for ?. att\v%tion or t» person rc.-.nj tin-j in a wrjjlntlon of 
rjt.tlt.iuln and tn inconaletcncy that Jtoltn bln effectlvcne?n. Wberty^p’ lu ' had pitat 
e>'perlcn'"e he f.er.eraily. iwikes Bound decislona. - ' "i OM

. section h. future plans
1, TRAINING OR other o 1 V< L or.Mt N T *<, EAPtOllICt PLANNtU A0» Till INDIVIDUAL

- . r
1 ’ '.•..- V

1. *'Jft OTH(R FACrOM. INCLUDING PERSONAL C 1RCUMS TANCt 9. TO 01 TAAtN INTO ACCOUNT IN 1 NO 1 V1 OU *U ’ S FUTURE ASSIGNMENTS

Hs han a .larjje Ounlly (nix children) and would like to return to the field after 
enough Headquarters experience.

SECTION H_____________ ___ ______________________________ £>£3 CRJIPTIONOF INDIVIDUAL __

bf ?££71W‘>: Th i • sori ion Is'provhJcd >u nn Mid to Jcacribing thn iiuljvl'la 
th? On (!■<* pngo brio# ore 0 yorici <>t a1 at t-mrn t1» ih.it
the Ml of pfleh 9 t (*t rmcut 1* n box vn«!cr the broiling ”rr» t i> k<» t y. " Refl.j P 
ffCfrjOfy ittratb^f •hi«l< lai»f t c 1 1!» how much th** MotrrDriit Opp lit* a to the poci

aI ni you *if«? him 611 the jub, [ntcrpirt 
apply in some ilrgrer to moxl people. To 
ich a t n t rmiui t »nd innerl In tbo boa the 
in covered tty (his report,

X • HA'/r NOT OH8£fl 
INDI VI DUAL

1 • M’ri. tCR TO Th€ 
Ni/MfiCff > , ifPLII-S TO INC*

1 . APPL 113 TO mu 
< V limns TO HI’ 
3 . Ar* HL 1 fS To (•«(! 

C * : f V.-r, » f 5 t A t { it I h f

nu ThUi

INDJ7IDU* 
VI DUAL TO 
V1 Du *L TO 
V»0uAl 70 
vtDual TO

C f. T £ M H f

l<

ItiNCC C*N 6IVC NO OPINION A5

L TO Tnf. E.tAST POSSIOl.e Otdfl 
A L f MITT 0 DCGRt L 
an A7i»!Ace i
M AOOVi AylWALI. D'.GUCf.

STAnwrnr

M. !•/ » a 1 C<i *. 1*1. 0«>OJ of 
lli-u'i f Itart • !» f

r, ........-------------

TO HM ft<

(

CATEGORY

Of. SCR IP T (UN APPuli TO tl(

S T A 7 LM f N T

, ■ 1 . a a• t t < 1 m'> f» 1 • ' 1
"V 1 • 0 1 n T a r •;! It C

S

3

2 | . 1 ] t / f f « I I V ( I W » 1 1<H 5.

--------------------------------------------------------------  - ~
!;j, : 11 r i । < t s I 1 ;• f Z : *. • S i ? »;•

*i • ■> 1> 1 1 '-• '• S'- « • 1 • 1 1 1 • •• 0 1
' t. < •> •**» I M t 1 ’ < P< " U’» H !

k
V5 i . ................... ... JJ.. A C C 1 r .'3 

' ■ < a 23. 1 >> iHilt-Jji ilyi 0‘ J Th/ as

! 4. 1 » «« in H i ifl Mil fit t f» ■ •
s

. 4

U. 4JUI »J Mil I • »U • > >4. win i»«cia u d < 4® f

I 1 S. 5 M 1 r 1 1 (u 1 1 1 ‘ ■< R < roa
I I >,Hiunii|j6< 1«u 1 ? । »1

. ....... ___ _ ..
IS. »1 ; » 0,0 j fUt ; o> 1 t •

11 a । 0 a

14. 00(1 ti M 4 1 1H0(J t
J ’ » 0 1 C 1 It' ’ * <

3/V 2 j. ' B1 a> 1 M .> v v •; t «1 n 1

f j 4, ins Ji (if 1 10 »(H
j / 1 4 ( » 1 » 1 «S C t 3

3/^

1 
i

~i 
-t

 

' 
i

ijs 11 '»i -. •: R M v c>M Ki

” i
A* A» » *s«i; •» M rlo»n 

' j
If. C'lutltff AlTrt.ldttifldal 

i s .* 1 o a k. 4 w «

in. « •. .» A 1 1 3 . > .1 »

1$. M • H 1 CH Ail •

.’/.tllJAl’TIll

1 
1

: 
! 

: 
»■V 

—
1

i.

J

1. 1

J e. ii 11 u c < Im 1$ te>s»
i r c * 1 » <

k «. M 11 '*--11 isiu* ?•*. »A<tll!SHl PrtBTlI Cftat-
1111 a f -»। a j » • 1 ci

T | 1 a• hi» com «» t« iwiHiwati _-±Xi
?0 . fTMA MUI Mil l.ifW'l 

• I » ■■ 1 •« All cal 91 t '1 Ml 
1 ’ • » M ?

)0. ten war •< ;i . a s imswj
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(WhvTi Filled In}

18 January 1957

MEMORAIJDUH FOR RECORD

THROUGH: Staff Training Officer

SUBJECT: Completion of Operational Management Course for F3 Poroonnal

Kr0 Robert P. Wheeler, WfFI, hfia completed'a

Special Haaagsosait Coureo (Operational Jhnageffient Seminar) hold 

7-16 -Janusry, 1957»

2o Ilia course covered 3S hours of lacturoB and group discussions, 

together with a limited an®unt of reading* The course outlinad the 

rssponsibilitioe of mauagesstitit st the Branch Chief lerol untl selected 

problem of Headquarters aatfwgesant dueling with ciaftd-astino notivj.tioti. 

The individual nested oomplettxl />.31 course aesignaeits but received no 

grade, t.-int:® ao evaluation was K.cd«« of tne stwteiVa perfcuEa?.scs in thia 

epscinl oosirso, or of hl.?> ability to a particular .job assign-

i'I.1 j.''i'-'.'iv..'. w '.isiii'j-i

Qilat Xostmctor, Baoic Hmyigesait
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Id December 1956

ME24QRANDUM FOR THE RECORD

SUBJECT: Fitness Report on Robert P. WHEELER

1. The attached Fitness Report should be read with the following 
facts In mind. The Rating Officer arrived in |~~Ion 
21 January 1956. Mr. Wheeler left on or about 19 March iyj6 and 
was in the United States on TDY until 8 May 1956. From 8 May until he 
left Ion 7 June 1956, Mr. Wheeler was unassignedf ~| '■

| Xhiie the Rating Officer was Chief of Operations,
Mr. Wheeler1 was in hla assigned position simultaneous J.y for less than one 
month and it is my understanding Mr. 'Wheeler did not report to Mr. 
Hecksher, but directly to the Chief of Station.

. 2. I question, therefore, whether Hr. Wheeler was under the Rating 
Officer's direct supervision for a sufficient period of time to insure 
that t'ne attached report is a completely equable one. Inasmuch os the 
Chief of Station reviewed this report and made no comment, I am in no 
■position to take issue with it, but suggest that it be viewed in the 
context of other’ Fitness Reports on Mr. Wheeler.

WILLIAM E. NELSQN
Chief, FE./l I
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FIELD Fl [HESS REPORT

J. 4 ppz |p Ji i r •core/ of jo b par foraonca •• An aid to th a tU»ctht utill ution uf paraonnol,

IHST.1UCTI0M3
iX> TXt HUD AtTJlNJ STKATIVB Oft PtgXHfffZ OPPtCEP; Cnn- 
tuft currant field adai n i o 11 at i vo. Imtfuclionl rogardinf 
tha laltittion and .t ranooi 11 ai of thio raport to hand;

TO TUP nno SUPEWSO*! goad tha ontlta fora before 
attaoptiag to coupiota any itop. Aa tha oupervioor oho 
aeeigna, diraata and roviove tha uorh oftha individual, 
too have priaary responsibility for ovajuatinf: hit 
atfanptho^ aeahneaooa, and on-the* fob effectiveness oo

revealed by hit day-to-day activities. If thio individ
ual hao boon under your euporvi oion tot loao than JO 
idayo, you fill col I aborato, if pntticiblr, »i th hie 

previous oupartiaoro to anif aura the report is accurate 
and couplets. Priaary rasponsibi I ity vith the
currant euparvisot. It io aoaueod that, throughout tho 
period thia indl.vidual hao boon under your supervision, 
you have discharged your supervisory raoponoi bi i 11 loo 
by. frequent di ocuoaiono of hip vorb, so that in a gen- 
oral vay ho bnovo vhoro ho stands.

it is optional we nt eg og nor this pitmkss bepopt is stow to na pegso/t dbiw batbd

SECTION I

SECTION II (To’ bo completed by .! I a I d e upo v leor)

LEAVE tA.a^r. - FOR H E AOOU ARTE R0 UH ONLY 
?u?tert-F. WEKLEil

DATE OP BIRTH

4 Oct. 1915
2. S<M
M

>. SERVICE OESIOlATION 

hkMbk.TSj
4. G»ND£
GS-14 /

3. STATION DESIGNATION (CtpaYrohtf

•' OuE SATE OF THIS report 1. PERIOD COVERED 8V THIS REPORT (InCluoiva dotta)

■ . A-Jlouepibap-^955 7 JhQQ .1'756',____ '", " ______ ' ■ -■'____  ■

1, $ro7f Tt-L SPECIFIC ASSIGNMENTS GM TACK9 RW I Cil ARE TYPICAL, OF THOSE GIVEN TO THE EMPLOYEE OURINQThE PAST THREE 
TO 91 A Wtwtms (Liat in order, of frequency)

!. C'J»»(A7 POSITION t. DATE' A5SUMEO RE 3PON 91 01 L t TY FOR POSITION

April, 1954 .. .

I

SECflOH II! (^° c'onpiatetl at h a a/it/u nr t a r 9 only) 

DO MOT COHFLETE FOR HEADQUARTERS USE OHLY

. >ulHU4TICAnON OF REPORT ArtD 5 I GNAT UF-'5’:

I. »AMC OF RATER (True) ||. name OF 3£V(E0|;iG CF/lci/.L Hl FtILO (trus)
— P. IIFC»XHCT< ____________________ ___________ [ ti, ll'-ytl tTEXHcg__________________________

>. 1-n • 1 fc'EPCRr CZJ »*? PAS NOT JhOaN TO Th t IM 01 Y 1 0‘J AL n I I N G w«TfO.

4. O*TC RCPOM7 AijThEX. J. ANO SlGhATuQC OF ACM I N I 1 T A A T } V ( 09 FCMJONNtL AT h £ ADO^j • R 110 S«
TlC»TtO AT MOS. AuTMOSlZ£0 TO AUTHENTICATE PIVftESt JlCP-JOT AftO SIC.NATufltO

7 Dee 195& WilJlw.. £. HtJvv.V,
DO HOT COMPLETE ■ ZO.? HEADQUARTERS USE OHLY

F0«w NO.
I AEP. M SECRET
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H15 CftiftCI&M 10 CON«TSUCTI VC

Crr.CCTlVK IN DI0CU90I0N9 WITH 
AS3OCIMC0.

iMPUMtNtS OtCllIOrtfl MOARO

TOuGM WlhOtO.

CArABLK.

18

TmOuGhT/UL or OTwtAS.

O15PIAYJ JuDOCMCNf

H»! DRIVt.

i 3 SCCUfil1Y CONSCIOUS.

a goqo sumav 1 son ,0.

SECTION V

>. gives cornu wwt«t catoir 
Out.

f *<: 11 I I AT r 3 JmOOTh OPCAaTIOM 
OF H13 tiffiCl.

OO(« NOT KtUu“H 9TBOMQ ANO
CON T SKUOUS JU? t U V i S I Ort .

•CIA INFOHMCO AOOuTCuMCNT 
utma* - .. , ' ■

OCLIOlRAtt,

SECRET

-

J'''

to efasrsatcsiatiM e? ^fsssieaal esataoto gate’nad by retea 
tee~m apprssah? fabilSxsto QBqsrend‘ potonti/a^y ssafal |____________ 1
r Seed <A‘ OT’atvts.j hy ratoatl^ SE&’teya &’ded baj^ssamS ©r
a&ajeawtf MeW*«* eaatssfol | a?o» :.tp wto* tb-o top of Ms 
hsiMV t;-it sscaafes ’sitaaUons liMcoa. ex&ijss? jBXspgrJy
bao&ad arid-GSpsFYlaeii*'

'-’fc-rthaS’ is sayl ee^alstsnay
in his sasaearont g? psroraoliUsa and ■vuoli3&t«e in ths juygait <s? ^sjsotivesj
•this h-te is tfe role of and crs^aratic^ eCf ixsera Lsrasa t^arJwwsa

' «wsrsiMiW inrnJTSliXS1 isgll-C?3

SECRET
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“Wiory 
ajrotcaa of chodcs

C. iNDiCAIt IF YOU fniha Tii * 1 *•»» »!»■ GA I JKIMCTh pn 0uIlt1O<l *kl f'Of ■ •* I UNS '

Parfcnsanoo haastrwr by preoccupation with paroonal or^ pAWi&lanal
status In tbo ns:cncj’# uwarranted la tense of both parccnal popularity and 

_______ auaJlte-flf.jrarka____ :_____ _____________________________ __________________ l>u t n 
D. OQ «OU. Htl IMAI tit MI^UIRtl CLOSE » U “ 1.1 V I S I 0* » .crn- EX'i’”- •”»»

Shrinks Area scaialng ZU11 rMponaLbllity* Filo toll Into a 
end bolanooo*

________ _ - -_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ -._ _ __ _ _ _ _ ^113QJN_ _ _ _ _ _ _ _ _ _ _ _
(. • >«•! TRAINING 00 YOU ft(C0WM|N0 FOR IH 14 INDIVIDUAL* .

Jh visa of proscootlve return to field aaslgioontp ebonld teep up his hnoiA> 
ledpo of tho__________ language0 fradecraft training dcoicned to develop a boalo
facility for dcwlqptog parccnal oontcoto into a control relationship «nd. for tamlp

F. qihIN cowminTS f/nJicata Arre genrra/ lirila'. habits .or cAor «•< tr i • 11 c a not ■ vo » »r rd -»I •••hrr • In lAr
trpurt fruf which harw a ArariAl on rfFectlv* BflliiFdoR of ffti* por»o»j.‘ t/V'j'V

to ottnr ope porscnnal*

SECTION VI
ffooif o/f. rfoaaripHone .ftofor* ratiAf. PJwcw “,XH in

A. OltKTlOHti C,K,li,t axlr ro. «»<(! ■<<» Ul<» l»« 

X.wfrvi* Arr prr/prwrrf IM- dollot of Aja /o6 antf rafo 
Aio accord/nj/y.

| l 1. OOCS HOT PERFORM OUTI<S ADtQUATELYi HC l 8 

incompetent.
| j t. BARELY AOCOUATC fK PERFORMANCE! ALTHOUGH Mt .. 

HAS HAD SPECIFIC GUlOANCS OR TRAINING. Mt 
OF.TIN FAILS TO CARM Y ' OUT R|JPON SI BILI T 11S

. .. . compctentiy." ' ■•■"..
J • I >« PtRfO*** “PIT OFhIS DUTIES. ACCCPTAOLVi occa*

• •• . SIGNALLY-flfVCAL t 'SOtft' ARCAj Of WcXkn’E SS.u •'' ,
| . j 4. >C«f6rmS DUTIES IN.A TYPICALLY COMPCTEMT.

_____tPPCCflVC MANNCft'.
[“STH »• A f INC'SCWFOBMAN’Cti CARRICS OUT MANY OF.Ml* 

fltSPONSieiLITICS IACC»TI ONALLY WELL.
|'| s. PERFORMS MIS DUTIES IN SUCH AN OUTSTANDING 

MANNER That H( IS (DUALLED by FE« OTHER fet*
-SONS KNOWN TO- THE BATCH.

Jit THIS IWOiVIOuAL SETTER QUALIFIED FOB WORN IN SOME
OtHtR ARSA* ”0 C iHl.' IF YES, WHAT*

tAw «oat;M>ftwprl*lo bww uHrfof 'iBBaaof jonw X.b.C.Op' . • .

C« MtKCnpiwSt XAaarf.wpon Aaaaajd, hit 'tejiootr
fid any ©Char indict!iont, lift your opinion ofthlt 
pirttn'i oititodo tootrd Iho 6f{tfiiiatioti,

f?~ | 1. MAS. AN ANTAGONISTIC ATtlTUOC TOWARD ThC OROAN- 
' 'RATION. .WILL OCriMITCl.V'iCAVC THt ORGAN It AT I ON

•' . ..AT ’nit FIRST OFFOW fUN I TY' :"r~
f j t. MAS .STRONG NCGA T I Vf ATT I TuOC TORARO .OROAN I IA«. ..

TION...IRKCD RY RCBTRlCTIONS...RCOAROS ORGAN* 
RATION AS a TCMPORARY STOP UN.T IL. Mt ,C AN OC T

. SOWITHINO Vc.ttcr.
I I .J.; TfNDt'.rd MAYS AN UNfivoiRDL-* atti TuDt TOWARD.

“ Tm< OROANIIATION. .0OfwtRtO«OY MINOR FRySToX'1-
TIONS..WILL QUIT IF THtSt CONTINUC.

I ] 4» Hl's ATTlTyOC TO WARD TH C ,'OXOAN I I AT I ON IS-lNDIF« ' 
J FTRLMT...HAS "WAIT ANO SC«? *TTITyOt..WOULD

LCAYC IF SOMt'ONC. OFFFRAU HIM SOMfTHJNO JJCTT<R> 
s. TTnOS to HAVC favoraolc attituoc TOWARO ORGAN!*

1 J FATION. .WAKCS ALLOWANCtS FOR RCSTRtCTIONS ■'

IMPOSCD tlf WORKING FOR OROAN I 7 A T I ON . . Tw I NR t 
IN TCRMS OF A CARCtA IN TnC OHOAn1ZATI ON.

«. OCFlNirCLY HAS FAYOWAflCt ATT|ti|/6t TOWARD TMt.

ORGAN I I AT I ON . . BARR INN. AN UNt A* ECTCD 0UT5I 01 . 
OFFORTUNITY, WILL PROBABLY ENDEAVOR TO MAKE A

_______ career in the or canizatiOn.
[ ] y. HAS. AN ENTHUSIASTIC ATTITuOf TOWARD THE ORGAN.

■ ~ Ha.TtQN. .WILL FROSAFLY « f VI'A • CONS I Ot» WORKING 
ANY PLACE BUT IN THE ORGAN I Z AT I ON .

Di FKCI’IQNS: Con a i <ta r i n f <>fh'«ra of thia pyraon’t frodo 
atid tvpo of isaijnaant, Ao» you t»to bio on
potentiality fnr otauopttan of jttaler r ea'pon » i bi I i •
t • <f t nQfoalty indicated by promotion.

0. DtSECTlWSt. Consider everything you Inoo about ‘this 
parton io njlinR pour rat jng, , eh i i I In job dutioo, 
conduct on tn* job, personal c.haractar latico or

' b-abile, in J ai'eclal da feet a or talents.

f .. | I, MAS HLACMCD THE HIGHEST GRADE LEVEL AT BN I CH 

•. . SATISFACTORY FEAFOflMtNCE CAN 9£ EXPECTED.
2. IS MAKINQ PROGHtSS. BUT NTEOS MOAE TIME IN. 

PRESENT CRACC OETOOE PROMOTION TO A HIGHER 
QR.ADL CAN f»« RECOMMENDED.

3. IS READY TO' TAAf On ReSPONSlOl.il TICS OF Th< 
NEAT HIGHER GA*DC, OUT NAY NEED TBUNING |N 
SOME AREAS, 

f j a. «ill probably aojust'qlhckly to tmc more 
responsible duties of The neat higneb grade. 

f ' J. IS ALREADY PERFOBMING AT The LEVEL OF THE NEXT 

HIGHER GRADE.
CVCEPtlONAf PERSON W«U IS ONE OF Th< FEW 

------------ who should bi considered, for rapid advance* 
WENT.

!_□ *•

m »•

DEFINITELY UNSUITable • HE SHOULD Dt SEPARATED.

OF DOUBTFUL SUlTAaJLI,fY« •»O.uiO 'NOT HAVt ‘hpi 
Cf.PTED HIM I/_ Chad known .•WHAT iknownow, 
A Barely ACCEPTABLE CmPLOYC C . . DCF In I f«\Y BELOW 
AVERAGE 6U T NITmNO w£AAN£'S SE S . SUfF.l'C ICXTL Y
OUT5TANO I NG TO WARRANT Hit SEPARATION.
A TYPICAL EMPLOYEE..HE DISPLAYS THE CAME SUITA, 
oil j TV A j uuST OF ' THE ’PEOPLE ~I’"KNOW *1 rl THE " 
ORGAN I Z ». TION , 
A Ft\C EMPLOYEF. . NAS SOME OUTSTANDING 
STR.SnGTNS.
AN UNUSUALLY STRONG PERSON in terms.of The 
Bl Ou I A£w£*T 5 OF ThL ORGANISATION.
XACtLLED SY Only A FEW IN SUITABILITY FOR SCR'. 
IN TH E OUG.».N » Z A T I 0N .

W SECRET



14-00000

I
SECRET

-T— ----------—
CUMULATI¥E TRAIN I NG RECORD

■X-4 _L

NAMl .

Rotgrt Frcntlgg WflgtfB 
from: . ______ __

______ 1 gg Octotar 19?6
FAoiyrrfO m »c. at»io*»

to:
Area Om Off, 6S-1A, Uo.o»

roo

_1B«#_52_

X COURSE
DATE
TAKEN 4 COURSE

DATE 
TAKEN

STOot- 
A&JtatJZ.

Aoe., c'4i, >* 1 i 
AtiiBilAi*cc oA#

ivaviVAU .

ffOScO. COMMvaiSM 

AMri«co*w> o*f.

^ifyTn&TTk

LOCO

A t>« I M * » Q C C O V • «3

o*l. liiffFOwr -

CMVlVCfl»C CMOIf <CCf MAI BCCM AUTHOR* 

tlttf *O* COUMtl IO WA»ff<0 BASCO u*0M

tUtJtCI MAI COWHCTCR TRAINIMO OR WCCtlVtO

f*Alftf«0 OrriC<R CO«rwC«rf/

TftAPtCffAFT *MA>(

a, ivi/tcr, li Cu9»inTtr ifsoiLto 1* 

■7’“" ■' COVAICl" iNIAff«'r'O 9I TM

IttFQftTI 

OBDCO iff b*n\.l

COUHTtfftSPIQHAGI

AQV. COUMfCff, 
fOPIOMAOl

0*0. .eccuff'i»▼ .

/ O TMt A. TWA TM I N'O" ’ 

ism •'• .-•'. . 1^5.-0aa-5^ SASIC OOAlIFr<M0.|TAmOASO0> 

{"""j C, UMtCSI luBJtCT MAI MAO *01/1005 HO. 

Off FICLO CxFffflfrCC ffMiCH CAM 6C 

ACCtffVrO IM CICU GF TOAINIMC, flUOJtCT 

3W0UL0 bl ffCOVIffCO' rO TMl

TffAIMIMG Al CHCCKCO

STAYOtrtlMO 0*5, 'Hw—■Or-yi £
TtCH, OtV,

fCH.

—4---- 1---------- - ■ ----

VAIvta A9O Cc. 5«**5(H:O fit It (OU CITED FOO 

frtflct COUASC3 MA«*£9 • I Th A “« •. ; /

ACCOMM<t»DATId»»9 Ffi8 AGO |T I QN AC .¥«%<«•' 

IMG • €«< MAO* __ __TMfSC fftCOW« '

O* A

ROC.. IWPAOVC.

BASIC SU*V,
X2SBZ-2^-£23J£gZ.

bauoom'-om.

TO: Personnel Officer FROM: Caretir Officer

The abo¥u\projecvod personnel action baa been C"! approved 1 J disapproved by ihu 
Caroor Service Board, Additional training an Indicated acov’e has been reeonrended by 
the Training Officer to satisfy requlremente of the proposed personnel action, :

Pleane schedule these courses as soon as possible through yourDivlnior. Trainingofficer 
who will coordinate r/lth the Senior S.t.^ff Training Officer,  

«■ 167
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CLM.TEST1.*$ SShVICES KP/IEW iiO.; ^4

kKm?

_£UUd9£j.2oitA£x
VA'ii. < i ’1£U

*C2X DAiiSt? OJCfiSS 'M. (£^iVD£aS

_?4_222lL?3k<y>U CstdbwJQJi
EC.i> o'jE ifiR-w S$ ■

21 Sflctwbar 1952 J 63^14 , . 1_4-.C0t9bfi£_1115 . ...... — jL-X9^UUtX9Ht'HA.^UJ

H<anjj,iEi>: Assiofwtwr ou mas-yr B&iTroii •■

I. UB.reCTiVES • • j.-y
■■-■ ' ' .' ■ ■ J. '. -. . . •-' ' ' '-?< ■ .1' '•■ 7 y ~

The objectives of tl-.ic epurmj pre. to-provliie ffclll-irlZctioh ulOif ,- . ]-
1) tj;<; ClahrlcJtinc Services ’ I’nsctlonal:.at r.ict.:rc, c^irrua'i. r‘it;alc4j ' • ’'•'
opcrut-.'lonal proi.jrf£':ti, arul cupport; X'acW. j tie?.; 2) ot?.er Ait-a-rj' off Ictii • ■' ?: ■ . i 0
and i-lielr chpadty to oiippor’i. i.Ha..Ciiuidc-at.iw? Seryicca, Xt ly r.Gt ’ j-...-
Intended to. icpnirt tcuijrc opi-Tai.ionol .’uio^.i..c.!s:c, cut. io dr:sl.p’.?.,d. to cisko ■ ■
the rc.-turr;ln'5 c-onc officer .curi-crit.-wl.th ree’ent dc7£j.op::e.'.ta, -

?I« cu.ARAcnjtfjg^cs w ccmRffg-:---..- ' ■ ■ ■ ■■;■ ■> .'■■

/. 'Irjanri.Ttioa •c:f .■an-rent /icJ.lny, object.two., cr:;rr.izat l';.';, pro;;rw?.o ‘ . ;
c!ia-./tr:3 cp-orutloiiiA-.cupho/jJ:;, rscthodi of jxsrj&ahcl .fiscal. •' ■ .' '. 7 ■ ■
ntl:jl/.:.ctr»tto.o, .ah:! cxlrri.Li:.-.; r.:ip<arji.ril! rh ' flv.’1-1i'fnalo.’zi ''
Intelligence- aupnorJ. •■■Kir. piijucut'.?'!. by cenjin -'f jectuye;:/ tyers, and-- '•■•...! ■ ’.!-.
aoldel.e’t zeehing !:ntc-rlui. X"..'.-, -’coth-flc Inveivchl tra-ei? . J-.. ■'■ b

III. c? :-j :■ • ?. c?y<'L:-rjO::;
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INSTRUCTIONS
m txt rmt> iwmmn oa rnwin. orncii:

ro dj< nno aurtfn.wt

rtctletbl 
lh« r»po11

i th lh9

it // orrtona, manat oa not this rmsss t&orr to atom to ma reason Bimo batbo

SECTION 1
LEAVE <’ FOR *» l*D Ou A0 T | R9 U9t OHLY 1- DATEOF BIRTH t. SEX >. SERVICE DESIGNATION 1

'■ ' WKEELEfi,-Bobert 'P.-" \ :\ ' 4 Oct, 1915 ' -'M" DI |
A. GAADC " ' 7». 9TATI0V DtOf'OMATiulil (Current)'.........  ■ '* 1

.ci-14 r । ■ ■

36icctobeT_~r?55 31 Qc^ob^r 195/^0. 30 tctohcr 1955
SECTION-'ll

CURRLRTPOSITION

i. c. (-4-— (FI) 1. DATE ASSUMED AtSPONSIOiLlTY FOR POSITION

April, i<ay, 1954
>. SfATlTMt .tFfXiF JC ASSIGNMENTS OR.TASKS WHICH AR(.TYPICAL OF THOSE QiVltf TO ThC EMPLOYEE DURING THE PAST THREE

a* As Acting Chief, FI, has been responsible for supervising all FT activities of 
the Ease, and for coordinating those activities with Chief. PP

b. Vith the above duties, has been nonnurrentTv Chfof of 
responsible for directing all 
Case .officer for one important project Involv.

:£■ --c

Po:

________________ ]and thus
cATviiiftt.pd Hv f.hft Base* 

who lo an

DATE

Reviewed by Pt‘D

SECTION III er.

DO HOT COUPLETS FOR HEADQUARTERS USE ONLY

AUTHENTICATION OF REPORT AJ40 SIGNATURES

1. OP AAT<R (Tfuv) 2. RAUC OF 4£7;(»iN0 OFFICIAL IN FIELD (Ttu«)

Robert H. LINN Harry W. LITTLE, Jr.
J. Tn IS RA$ [l X I w>5 MOT, SHORN-' TO T„ C ImOIViDu*L BllHS »*TID.

4. D»?t AlPCAT ’ 3. Kuut ano 3iGh*Tu«t or aCm in i 9 r Q a r Ff 00 F < • loan a ^><<0 Q’J A R T I A 3
hoicd *? was. authorised ro authcnTicate f t

23 March 1956 Philip, F. FSh’DIG, ACre/1 'V-A*A^O <A.

DO NOT COUPLETS FOR HEADQUARTERS USS ONLY

c

US* SECRET
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SECRET f.A.A ftllrd tn)
1 1 L 1 ■ *!________ :________________________________ 3Ml______ _ . . . 1
J«. CAN TH th* Oh Hi* t'tIT.

?7- COWI* UP hllw SOLUTION* TO 
problem*.

:a. STIMULATING to ASSOCIATE*! A 
•• SWARR FkUG,<.

2*. TOUCH MINDED.

JO. OUCftVANt.

: !■ ! S

1

1 . 1 L.L 1 x--- J---
K 7

-L L ’ n 1 1.

1 i „ L / 1 j
1 1__ Li__ [

3 1. CAPABLE.

> 1. CLEAR THINKING.

J*. COMPLETES A9 91 GhMf*Tl. R 1 TH 1H 
ALLOWABLE Tint LIMIT*.

* 4. EVALUATES SELF REALISTICALLY.

* 8. WELL INFORMED A»Ol>T CURRENT 
 -nuiv_______________________:____________

1 1 1 i i 1 1 X
L ._ _

3 i lx

1 1_ • 1 X

I ■ ] 1 X

1 I X

14. DELI REBATE.

it. effective in discussions with 
ASSOC 1ATI*.

>*. IMPLEMENT* DECISION* REGARD* 
LiSl OI OM FEELING*/

>». THOUGHTFUL 07 OTHERS.

*0. WORKS.WELL UNDERPRESSURE.

x 1
1 X
1.i A

i — X
f ■ 1

—i—- X.
41 DISPLAYS JUDGEMENT.

42. GIVES CREDIT WHERE CREDIT IS 
but.

43. HAS OR 1Vt•

44. IS SECURITY CONSCIOUS.

49. VERSATILE.

..'t'■ X
X 1

1 
1 J 1 X 1

TH 1 1 1 X 1 1
1 1 1 . j j 1 xj___ L

44. H1S CO 1 T»C1SU 1* COhSTRUCT1V£.

47- AOLE TO INFLUENCE OTHERS.

4*. facilitates smooth operation 
or HIS OFFICE.

<4. OOf* NOT Rc&uint STRONG ano 
CONTINUOUS 5uFffrViH0».

SO. A GOOD SV^CRV.I soft., 1

‘'“I"TT" | X

“T1 i X

. X I I-

2X3 1
L

1 
i

!_
_

i!__
j

Ni
 J

’ r-1~
SECTION V

J. WAT ABTAHIS 0UT5TAK0SMC STftlAGTHS. ■ '

Subject is highly capable in several fields! he writes veil and quickly; he. 
8 peak it clearly and to the point; his sense of humor end hreesy charm cake him the 

.center of any social group and able to get along with people on any level, He does 
a prodigious amount of work with great facility and is aivsys willing to work long 
hours to get a job done. Ha is ideal aft a liaison ran ftr contacts.with high 
level officials. ,

0. «i«xr A»£ HIS O’jTlTXhO(*i« ■

Has a tendency to do things "off the top of hie boai®. Sono what easily 
upset when difficulties arieo or when ho has worked hir.ssLf into a combination of 
fatigue and dapression. SomotiEos allows ills emotions cr hie goods to color hla 
r a Tarts and his evaluations of others’. I

SECRET
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( *'♦.*» f • I led 1*)

'M)K»U ir ion bl|N<. b>ij Mr JltMl 5IH»NGlM CQ HUM!’; OUlltIGxq ALL OfMfO C 0 H11 0 r R A T ' 0 H1 r-h M t V> 
Vernatillty in dealing bn a friendly and extremely effGfcfiJfta^kssIa' with 

all kinds of people, particularly those In high level positions.
do ,ou rill rx.T nt riuui.c. close CT^OJ •• 1 I «< ■. ir >t», why J | 5S”P^~5S

___ _______________ ' ■ . . i_________________________ _______________________________ MAU 

C. IH*r TRAINING 00 YOU RtCOMMCND FOR.TmIJ INDIVIDUAL!
> P&F training, and refresher course, if available, in Fl ops.

1 <■ ,

F. OTHER comments (lntf/c*lw here ifntril traits, tptiific htbilt at char»cteri•fIc• not cowwr.d .1arwA.r. Jo tA» 
report but ehich h«»P • hwwfinfl on .f/wetiv. oti/M.flon of thia person): Subject has an **7^**^ know* edge 
of the area, its people, and language and is able to use this knowledge with great 
resultant benefits to his work, 

_______________________________ SECTI0M VI________________ •____________________________________ . • '

. f.od a/i <f»«cr Ipt ion'a bwforw rotinfl. P/.e. •• Jf** in tAo noat tppfoprhtf boi ondor .uba.ctiona 4,0,C,&0
Ait>lincflOf9St'~Oased'^ippn^^dtilio^.baTZs*ihi's'peti’oni'i ’?'V' ’• 

porron Soo p.rforo.4 the of hit job and rote .nd.'.n/ ofhar.inditfat/oha./.Tfliv. poor. opinion.>f this ■ *
Ain occordinf/,. pifion’i o|f|f^do toward th# orflaniaation.

| J ^BARELY ADEQUATC - |N F£BT0RMANCC«< ALTHOUGH N< 
7MAj;jMAb>S?tC L^l *<\ ~

-J ^'^COMPETENTLY/" r t"’'” *' ' '
| | J. PERFORMS MOST OF WIJ OUT I E 9 ACCEPTA BL Y.i OCCA-

• SIONALLY REVEALS SOME AREA OF WEAKNESS.
f ) 4. PERFORMS OUTUS IN A TYPICALLY COMPETENT.

_____ EFFECTIVE MANNER.
[ ^'1 A FINE PERFORMANCE! CARRIES OUT MANY OF HIS 

RESPONSIBILITIES IICEPTI ON ALLY.WELL.
[ ] PERFORMS HIS OUTlf.fl |N ftijCH AN OUTSTANDING

MANNER .THAT HE tfl CCU.ALtCD BY FEW OTHER PER* 
SONS KNOWN TO THE RATER.

IS THIS INDIVIDUAL PETTER CtMLIFJEP FOR WORK IN SOME 
OTHER AREA! rMfl w0 । j F f S « IF YES. WHAT?

HAS; AR AMTAGOH f«TlC^AT.Titu0ClLrdO4>K'^Cs*e<^Cr S| 
/WILL b|P INl.TCLYr.LI AVCj^TMCiOhliAN^tZAttOR^Af^THt, 

f mi r of^nkfuni ty^_ >•■ ’ ,
HA fl ?- 9 T R 0 wo; N EG £f TVI=A TjtI T.U 0 C 7^0 « R 0 ? 0 A « Ar I - J A* >* 
.T tON..r.;£*A tVi$?*.*>■*'• <*<?**V^RGEnC* 
5»fl A TCmPORARY STOP UWTIL’^HC CAN GC f SOMtTH INO

BETTER.
TKhOfl TO HAVt AN UNFAVORABLE ATT ITuDC TOWF80 
THC ORGAN IZATION..BOTHERED BY MINOR tPuSTSA-

| " [4. HIS ATTITUDE TOWARD T?<C ORGANISATION 10 IRpIF. 
' PERENT.'. .HAS "*AiT AND SEC** A T T I TUDE . . WOULD

____ LEAVE If SOmEOnC OFFERED HIM SOMETHING 0CTTER. 
fX“~] fl. TC-NOfl TO HAYE FAVORADLC ATTITUDE TODARO ORGAN!. 
____ ZATION. .MAKEfl ALLOWANCES FOR RESTRICTIONS

IMPOSED ffY .QRKING FOR ORGAN IZAT I On..TwINK fl 
tW TERMS OF A CAREER IN THC CH GAM I IATION.

ORGAN I EAT f ON . . O*®R« NG AN UNC»PECTED.DUTfllDE 
• o pro m'.t u n Lt r: ,-iyw ,i. l l^prc 8 a oit. y;£ £ n o_e a y oir_ tg_ja*t_ t

■ ’career"‘Tt’5?ft*\£z¥y1 9n7 ~;T^.. ‘
3^7.:-|<a5<AH^^EmTHUST AS TIC1- ATTt'tUOt TORAi»b^TMC’:OPG*A».^
.' 4-^I.ZaTJOn: n«LLV POC8A5LY N E VCR CONS I D ER -»&»« Ln.C- 

PLACT OUT IN ThC ORGANIZATION. ' •__> •.
'-r'-**•.-"*

’Q;'~PF/?ECTr<’LYS.‘'Con« i <f*'r i h'S ~ij‘the'r 6 f-th'l'i ‘p'rrion ’ s’ j|rAd# 

and Ipft9 cf as 4 i jn*en I, how i-ju/d you rate hit* on 
po lent i al i ty fee miuopl ion of treater t eipons i bi I i« 
lice oeroally indTfoied by prooot ion.

(J2ZZj *AA ACACMCO The h.IGmCST grade LEVEL at PMICH 

_____ SATISFACTORY PERFORMANCE C»h DC i*P£CTCD, 
_____J i. 19 MAKING FROGRESS, S>;7 NEEDS MGPF. TIME IN 

PRi-JC*|T uRAtft BEFORE PROuOTICr* TO A HIOtA 
G9A0E CAN OF. RCCOWUtNCtD.

CZ3 5* lS ’r'*CV T0 ™€ OtS^CNSieiLI TIES OF THE 
>iC<T “ICiiiR GRADE. Du’ MAY NEED TRAINING IN

. SOME *D»AS.
’"—'I 4« < 11L . P ROfiA BLY ADJUST QUICKLY JU TnE WORE. 

RESPONSIBLE DUTIES Of txt «dlT MfujiCR *?AAOC.
/"X”} S' IS already PCrtFORMINO *T TmC LEVCL Of THC s£t7 

Hicutn cjttot,1
I | 4. 4M t»CTPT*0NU. PifiSGft WHO is’onf OF THE Ft® 
U~----- WHO SnOVLD 91 CONSIDERED *OR R.A.’iO ADVANCE*

:'D?* ’DtitECflON St Conti'idef everything foci Anew about iftfe 
person i'a stniimt your r al 1 n 4. , 3i 111 in iob duiiae, 
ctfrtriuct on the Juh, partaral char ae t er i a e i s « of 
habits, and spacial defects ar talents.

f ~ ) f. O/FInITELY Uh flu I 7ABt-£ . HE ShCuLD Bl fltPFO.TED,

I---------- 1 3-

CZ] *■

CI. 1! ••
CZj

OF OOU8TF.UL 9UI TAfllL I TY. . RCULD NOT HAYE AC. 
ClOtiQ H|M |F I had AN0«h SHAT I KNOW «>QV. 
A OAAELY ACCEPTABLE CMP LOY ( E . . DCF IN I TEL V St'.OW 
ArtHAGE DU I • I Th NO wEaanESSES Suf F IC I ft**LT 
Ou ’ $TAn'D I KG .TO WARRANT h'|”S S CP AB A fl*5!l -

A TYP I CAL EMPLGVtC. .«£ OrflP.LAYS T*f. 9*ui i'jlTi' 
•1LITY AS most of Trit PEOPLE I KUO. IM Ta C 
GRGAHl?ATI.
A FINE tMPLGYC! • SOME CuTlTANDinD 
3T. tit CTh J , 
AH UhUii.'IllT STRONG PiRSCN IN TERMS OF TN C 
9COU I PL»iNT1 QI Twl Ofl G«N l t* 11 ON.
tlCULSC- DY ONLY » FEW IM »ui?’*8lt|fT FOB «C«A 
IN THE OHCAI. 1 T A f I GM .

SECRET



FIELD FITNESS HEPOHJ

SECRET

INSTWCTIONS

n> nt’ ria.D w.tvtsox:

WE

tirotr u,a»<Fn».-w».rt$sw aw*it u optima st true* o« wr mu ntyiu

SECTION I
SERVICE ’OlSl ONATIONt n»'<» > ro« «c*oou«»rce't v»< owl, 

ir. Robert. ----

to n<s ruze xrtti’tururirt <i» rtvw’iri orricsx:

ft TA Tl an OtSlGlAltCHA (CUf»nt)
A^a%9. - LK

56 aeytj -19% -X&-pt r'» lU^upsrvUor)-

cv«*txf >osu«o» । b
Actirg Pcpty for Pl-TIKS; Chief of liaison_____________________________________________________ Aprll-5fay 1954 ________ 
SVAtt VMt SPECIFIC *Ml6w»l*rS 0« TMM VmICN AOI TYPICAL OF TMOSt <JIVtN TO T>t. IMPLOVtl DURING TH I RASE TMRtC

Subject 1b Acting Deputy for KUFIRS activities vlthl.i tho Misai'on, Aa such, ho Is 
reaponslbls for orrahialng, directing.' nut coord Ina ting the three sections charged 
with fUFIRf. duties)" [ as veil as tho IntollIgenco Staff which la tn turn ro-
sponslbls for rowire’wnTST'eentral Intelligence flies, CK cnrdl-ng and filing, and 

•'v:thelprdi^-^.ttpn>airifdisso.ni'mrtlonr..o&;Y.e^r.t1a^>:Sab:tcAtTfl'8Aa]jsoxC.hiofA4.of.jj«t1ai.,B.ongand- .,— 
in .-fcie opacity d.i-rficiaiajrf •'Cosi^inn Us ''.the'..work of four 11.nl-s'cri .8bbtIoha':d^al-17>g<-\

* SfCtlCA HI f Ta bt> «»>«01el*J t i h • adtuar i * r i ««•<*»

no .vor CWFLSrK. .^. ■ FOR inA^UAETCRS VSf OAtr

U5a SECRET
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»«OCI»>

CvTIOS V

ase of Intel 1

Il
 1 _____

X

TOUCH MIMOCO.

JI C*PA»Lt.

Cl to Tm 1 NB r N 8,

COM'LCTtl ASSI CTiMtHtt •IfNIN 
ALLOVADkt IIM( ktMt t|.

>4. YvALuAftt mr ncmsticmv.

18. «Ctt IMfORMtO A80UV CuARtHT 
ItcnTlc

M . OH lotaOC .

if. erreenvt in oi 5CU9» io*s »j rw 
A5S0CIATC1.

IM’U ("<* f 9 CHCrSiOM «taAftO. 
tcs« Of 0»N FCiAINQS.

>». TnOuCMtruU Of OTNtftS.

10. fiOfltl iflA lAfER PPlflSuBC.

41 O< A*3 JVOtiiMtMl.

4 ?• r,tvr; cacfii t »n«<h cntoir is
out;

4 J. MA3 DPIVC.

44- <5 StCl'PlfY CONSCIOUS- _

4t. VIP94 r KC._

4ft . HIS C«»t1»CISM »s COnSIHuCIIVC. _

47- Afli.t :«i » < v c s ; £ nj‘it«iS.

1 5 .
r,> Wli WUCl. •”■

4'1. DOES NUT HEQuiAC STPCNC AhO 
COhf IttUCvi Sv* tfiv.i mon .

10. • UO00 3i)M SV l JCR •

Subject has ths outstanding abillt 
!!o porforna brUllantly and 
prod1£1 cm anount of work, 
'.i.lfiturbbd, aralntalnlng a hu

u.ited for ft

tlie extant that he .sonotlnoo loses 
When, sii happens very rarely, ho r 
certous inccnpoLance, h’ts strongly 
working rslatler.shlp. Ko la occns 
vane, by ths nr tn’on;-, of hl a .surer 
at. t.sep actually advantageous tn I

l.s.*rl t-ft-t. ’5ti e.--z

[

X

1 ' — 1

X

11
 xH

 I
I 1 i i 

i.

777~;7 |

1
1

rkablo number of Jobs rehwrkably vail 
'-ip-.’rficlally, ant: cpnplisteg-a 
t tho sasw'tiae, unless deeply 
do toward hta associates that, 
val with, la is axtrwrolv well

at t.-dsea to become olatod or depressed to 
y .to nako a cnrtifully balanced Judgo’^ant, 
Mt what ha Volif’vna to h-a stupidity or 
reaction aoitetlr-os hatpepg a m-evsaary 
’.tt.lo too -ssslly ov.iyed. like a vor.ther-

me t«rl sties aro, hove, ver 
erbi-.LvieeJ bv Ma out-

SECRET
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iNl.-iL.ff if vov >”<■«* fM.t , IS tu f Jfni.fifu 9, rinttf ntitra C^aMaMV i

Of'?rn'„
High cnj’nclty for conpet.nnt and rapid acco-,p71 nte-nt tn nlr^oot any Intoll i;p'hl:i'2/b|_ 
field, particularly ab baaed on Ma long rec!^en'io and lnto'|

ou

Subject hao excellent balance in nup^rvta'nj- othcra, but often roqulrdo guidance 
and direction in uor.othing in which ho pcraomlly le clonoly concanjpd.

I. IMAI inAfttiMO 00 vOv RFCOMMChD FOtt THIS INDIVIDUAL*

F&P couraoj rafraohor cotirpe in KUFIRZ technlquao

ffpotl but rh/eh ht>r t httila( o» of ftrlivo tUlinllon of thit ptrton)!
Subject make a an Invaluable contribution through hio knowledge of Japan, and through 
the continuity resulting fron hl a wllllngneaa to renain for an indefinite period 
in. the area, -■ 

SECJIOH VI

C* bltKTtONSi M* •cfloR»,

hi
OOt«=hOTiPt »FA®^OuTiT< 3"AO£OUATtLV»^He.£t S

< IN C 0 M P t T< H T',. ',C - r   " r""°

:0*a<i:r?iA(fy^7iO€^.-FN?7^c«>dX“**ce^4ttmoucm;Mt

OMtfl PAILS TO CARRY^Otj T R£ JPOrt 9 j 61L I TI C 3: 

COMPCTfN.flV,

8I0N.ALLY RCyfAtS ARIA OP WfAANZSS,
PERFORM) DUTIC3 IN A TYPICALLY CQM?CT?UT, 
grrtcirft manncr.-
A ZINC Pt MFGAMAnCCi CARAIti OUT MANY Of MlO 
ft£3P0N5 I AIL I Tl t S CJCT.PTIONALLY WCLL.
PCRFORMS K15 QijTffS IN SUCH AH CH/T {> T AN&In9 
MANNFR TWAT B« 15 f.QOALLCO RY fg9 OTHER PfR- 
9GH0 AtlQUJ TO TH I HATCH, 

19 This INOlVtOoAL RFTTtO GUALMICD FOH WORK IN SftMt

Cxxi »•

.Ceti ♦

IIA t'A N ^A N TA GON I j.t I-;A T TI .fu 0 C 0 ■ *R 0CL-A 01N C T > 
7-rwiVL" err i«rfuy5t<AVIT^M*v0*®^? TMfi

:MA)-:p THON OtNIJIAT I VC !vATTiTUOC^TOWAHO tORpANlI 
rr rON7^P i: H r c 6“-or - R £ s r R I C TI <3N^ v. CO A • 6 « : A 6 £N C T—
A3 A FtMPOflARV • TOP UNTIL Mg C’Af* Q£T SOMCTMINO 
SCTTtRt
T£N09 TO MAVC AN uhPAVOWAQLC ATTITuOl TOWARD
Tm£ OftOANlI ATION.. OOTMtPtO NV MINOR FRU3TRA-

HI) AFftfuDC TOWARD Fh£ ORGANIZATION is INOIF* 
F(RLNT. . .MAS -WAIT, AND *J 11 * A T I I 1 Ut»C .'. WOU L 0 .. |
LCAVr IK ftOMEOhl OffftilO HIM SOMETHING litJHR. : 
TENDS TO HAVC FAVORABlt ATTiTUOt TOWARD OR GAN 1* ’I 
zatiom/mamcs ailofanco fob rcstrictions- 
iwrosio’or ao^ainu for organ i za i ion ,. th inks 
in. FIRMS OF A CAftlt-ft tH ThC ORGANIZATION. . ,■ |

Of F I ft I Tf L Y HAS FAVORABLC ATTITuOt TOWARD THt 1 
■ Oil GAN IT A Ft O?i;,.,.pAHk.l N G,_Ah t/H K aH tcrt-P OU T_3» ©C^ - j| 
•OPy^OnrUNlT*/’®'itUT>.aortftLY7f.MOeAVOR^tO-:MAii.t-A^.d 
CAR.lfiCUlM, .THL- AOC'^.IJA-PO^?' ‘.JV I?->LvX':.;f I 

;ha1» AM\e«f»H^£Ajiri£\'AiTXruoc:-toward' tm£:Opoa< I 
•i ja:ion^’’‘a'j Cl TnQfl*RL^‘ifTca conihho wofljliNGr I

a. 0. t/IHtXTlONS: CwfU’f
ht>

3aT I *,i ?C TO® f. H vfODUAhCf CAN Di Uff-CIC!). 
li UAXJHG P»'Xg(jS. OUT NftDS M0«£ TIMf 
PRfSthT GfiAOt OtrOftt PROMOTION FO A Hl'Jiffl 
CftADC CAJ. 04. 3ICGUw(nDI0.

soul

•c

■ j t. OTFINIFILY U’lftUlfAfilC • H€ SHOULD >C $£P«AaTCD<

| I. OP DOUBTFUL SU I TAOI L I TY. . AOULO HOT HAVf AC'

I *■
C*U f S f AjfO'lii<i TO'.RANDAN F » IS ‘ SCP Aj A f ION .

.A TYPICAL t'MPLfiY £ t. ri. DISPLAYS T.m I S*H<’S' 
8ILITT A5 MOST OF TH t PCOP'n I *NO« IN TH £

IN Th £ 0 fi r. *•< > 2 * H Q»j

SECRET
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IMPORTANT 
EMPLOYEE INSTRUCTIONS 

ON PAGE 4

LIFE INSURANCE COVERAGE
FEDERAL EMPLOYEES GROUP LIFE INSURANCE FROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 

ON PAGE 2

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS!

• Read pane 4 carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or print in Ink.
• Do not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 1
MME (M) (fiat) (middle)

Wheeler • Robert P.

DATE Of BIRTH (month, day. per) SOCIAL SECURITY NUMBER

Oct 4, 1915 | |

EMPLOYING DEPARTMENT OR AGENCY AGENCY LOCATION (Qty, State, ZIP Code)

HAVE YOU EVER BEFORE FILED THIS fORMI □ YES □ NO
IL,YES,“ year Isst sach fonh remains In effect end you should nol (lie Iha now form unless you went to cKingd thebid one.

By law.' o.person, who can.be covered, eutomotlcally receives regular Illa Insurance, unless he waives all coverage. You have 
the'choice'ut 'waiving all.coverage. Increasing your life Inr.urahce coverage through additional optional Insurance, or- 
declining the additional optional Insurance. Sb, READ CAKErui.LY ANU THEN

MARK AN "X” IN ONE OF THE BOXES BELOW (DO NOT MARK MORE THAN ONEJ:

Mark, here ———-> 
for BOTH 
OPTIONAL AND 
REGULAR Insurance.

I WANT THE $10,000 OPTIONAL INSURANCE In addition to my regular Insurance, I 
authorize deduction's to pay the full cost

Murk here —■—;—■> 
for REGULAR BUT 
NO OPTIONAL 
insurance.

Mark 'here----- ----->
for NO INSURANCE 
AT ALL.

I DO NOT WANT THE $10,000 OPTIONAL INSURANCE but I understand I still get my 
regular insurance. I understand I cannot get optional insurance, unless I: (1) wait at 
least one year after I sign tri In form, (2) om under age 50 whim I apply, ANO (.1) give 
aatlsfactr.ry medical-evidence '>! m-mrrimlrty.

---- • 00 NOT WANT ANY LIFE INSURANCE NOW. I understand that I cannot Rot ony tegular 
Insurance, unless I: (1) wait al least one year after I sign this form, (2) am under ago 
50 when I'apply. AND (3) give oatlcfactory medical evidence of insurability. I understand 
I cannot get ttio $10iCC0 optional insurance unless I first have the regtiinr Insurance.

ORIGINAL COPY—Retain in OrTicici Personnel Folder STAMU«'lV,?W“n'“' 1,6

DATE AND SIGN. RETURN THE ENTIRE FORM TO 
YOUR EMPLOYING OFFICE.

. ___ - ... — . . • - -

4 FOR EMPLOYING OFFICE USE ONLY

1

SIGNATURE (do rut print)

Subject failed to elect optional 
insurance during the open period,

MT[

14 Apr 1968

(©ftidil receiving djt«: ifirnb) „

' 89.^1'^

. ........ V'tTh’UuiM

Tabla cf frfectrva OatQi*&A back of Origitiu |

FPM Supermini 
1?OIOJ
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REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Control Dlvlolon, Statistical Reporting Brunch

SERIAL NO.
NAME

MlOOlt

O6O?l*7 KU Wheeler Robert P.

INSTWXTIOtS

Utl APPAOPAIA7C ftPACC OCLOi OR tlTHtR PCfi 09 TOY. INtfftT APP»OP«
DATA. COAAfCTlON, 09 CANCtLLAfION (On<

COOC- COLUMN

PCS OATES or service

AftftIVAL 0/0 orPARTutfc oxo tvp« or oafa 0/9 
utc

ONLY.

COUNTOY

WORTH • AY M AA HCHTW AAV <■ AA
.1,... -------
> • cdo«rcfi&*» 
B . CANCtLLAflON

<•»« .. i.

-? -24/24* IT'IO' •2t.-jo;~' J4 ” 'r>9”tb '■ >7 10 It ■ 4d?va. '

-

LcTDY^ DATESsOfg&ERV ICt

DEPA»Tu5c<0/4

TM ' ■'rrA*-'

24* ?« . 27. 26 29.60 3 1*92 11* 14 14* 34

Q 5 1 6 7 3 0 6 1 <r 7 3

TOY (ftatlc) 
COftftCCT ION 
CANCtULAliOM

2^91'09 DATA: ruty T'S' -4; so/.-

c*r>« ONLY

J7 10 It

2
EUROPE

■*;>?«•* I *At*zO<0

8 0 1

OFFICE OF PERSOHHEL USE OHLY - PUWCH AREA

^VRCi:?DOCl>lENt--AHD<CCP?Tj^lCATJaO>/

TftAVtL VUUChta

DUT.r,..5 Ttrui^fjO -1 IU4--Af»O ATTEhOANCt ft fPOftfx-

OThCR <3p*ci fy>

DOCUMENT lOfMf iFICAriCN KO.

NOCAP-GOOd9L°73____
bOCU<*<<*r CAT(/P£«iGO

____ 05/15/73 - C4/17/73

BASED UPON SOUPCt

IHfs REPORT WILL BE FILED III THE OFFICE OF PERSOHHEL 

IB THE INDIVIDUAL'S OFFICIAL PERSOHHEL FOLDER

zn IH5la; SECRET



CERTIFICATION OF ATTENDANCE

NAME OF SCHOOL OR FACILITY; Federal Executive Institute

COURSE ; Follow-up Seminar

COURSE DATES : 10 December 1970 (t day only)

GRADE (IP GIVEN) : None_________ .

TRAINING REQUEST NUMBER ;031297

I certify the above to be 
true and correct to the 
best of «y Jmqwled^e..,^
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UNITED STATES GOVE. ..IENT

Memorandum
Completion of "'Ihe Residential Program in Executive
Education" at the Federal.Executive Institute, 
Charlottesville, Virginia , \

Subj«ch

tromi FRAHK P. SHERWOOD < |'t< (/XV'—'
Director, Federal Executive Institute

Registrar, Office of Training 
Central Intelligence Agency 
Washington, D. C. 20305

This is official notice that

U.S. /IL SERVICE COMMISSION

D®*’ July 15, 1970 

ta Raply Rafe, To,

Yovr R(f*r*octi

ROBERT P. WHEELER

has satisfactorily^ cdmpleted7tKer:eight-week'session .'df.rl’The^Residential

Programl n Executive Education ^t the Federal Executive Institute

Charlottesville, Virginia. This session of that educational program

was held from May 10 - -July 2, 1970

A certificate of completion has been issued to'the above named person.

One copy of this memorandum Is intended for filing in the employee's 

bffi^Tal'-personnel-i'folder 'and-tfie 'oth'er" ccpy'*'for routing-to the-

■employee's^:immediate ■ supervisor
/.s--in. -- ■— ' —•‘fc-

£7b £

f

■f

1

r

' U
 1 lh

Ktep Fntdom in Your Future With U.S. Savings Bondi

US. GOwrxxw? ovner
CSC Foaw 631
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( Fl n*4 !* )
z.

,1.

QUALIFICATIONS UPDATE
G- S ~ / 4 £3

KFAD ISSTKI.XTIOSS CAKEFl l.LV KEFOKE COMPLETING, TYPE OH I’KINT. AVOID IS ING LIGHT CGLOHF.I) INKS

.Voir that your qualifications arc a matter at computer record, they must ber periodically updated. This i.i done auto-
matically /or much information; however, some must be obtained directly from you. This form is for that purpose.
Section 1 must be completed in ail ca.rrj. You need provide other iftformatiun'- only if (here have been charters since
you submitted your Form <444/. “Qualifications Supplement to the Personal History Statement ” or a previous update form.
If vou are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed
and dated form should be returned through administrative channels to the File Boom, Office of Personnel, Room SE-U
Headquarter,, whether information is added or not.
Additionally, a qualifications update may take> place at any time there is information to be added or changed simply
by completing and returning an update form on your initiative.

StCTtOlt 1 BIOGRAPHIC MO POSITION DATA

I**. SER. NO. NAME (L»lt-FifiVVid<1lf) DATE OF BIRTH

060947 WHEELER, Robert p. 4 Oct. 1915
SECT 1 OR II ECU C ATI OR

___ .* ■ ----‘ ... c—I— ** r —'--- '!*" --------HIGH SCHOOL =■ — 7 y-—'—■7'—

VAST HICK SCHOOL ATTENDED AOORtAA <Clrx.-Sl»r« .Counlrr) YEARS AltthOfO {Ptotn-To) GRADUATE

. COLLEGE OR UNIVERSITY STUOT .... .... . •-------- --

T^^TNAMC^ANO LOCAT 1ON^OF^COLLEGE OR”un|VtR$ I TY - ~~SVSJtC
YEARS.ATTENOFO- -•...DEGRCC - ’ VCA«-l : NO.^StM/pTR

- ’’ '■v.- a - z ,b»/OI‘- -‘--•'MTAICIA—'■ .FROM ••.T0«'«^_ RtcEivio -fttcr..t.v.to

-CJc- A —-ir z^rs=.-.~ y *-. * — . ■ *< ■-■

1.

If A GRADUATE OCGOCC WAS 8CCN NOTED ASOVf WHICH RF quirio submission of a WRITTEN THESIS , INDICATE The TITLE OF THE
VhCSIS ano briefly describe its content.

TRADE', COMMERCI AL AaD SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL study OR SPEC‘*LI 7aT(UN FPOPi , . T9, N 0. OF. MONO 5

- ■■.-rSA- v' . <7 • : ■ : .* ;-r •- v; • - - • - • —

. ••■. . . . • . ■ — . . . . • . .n „ ।_ -r- T^S.T' -> S

OTHER kOayAGERCY' ECUCATIOH :0R'TRAIHISC NOT'I HDICATEb'-ABOVE - - r • r-

< p.' . NAME "AND. AODAE $5>, OF. SCHOOL-— jir-TSnSrur/vVo'p <5PCctaV •: ATI ON i”“ ..... ' to"*7- no', of MONTHS

।

svmcM in HAfflTAL STATUS

t. PRESENT STATUS ( S i r>t 1» ■ V*r f I * J. * i . Se; .i r n t * i . 0 i »o r v r d. Ann u 11 erf Re• s.rce\T'f I
i NAME OF SPOUSE;'

r .

( f i r > f > (■<id.fi.) ( Ua i<ten )

3. DATE OF OIRTH 4. PLACE vr fit R TH (C i l r .5 l a t • . Cpjmj e y )

s. occupation ’ ‘s. pwesent EmPLOt t 8 -

7. C.lTt<£N3HtF | &. FOkwtrt C

1
• ■» 1 ZLNSU 1 ? I £) COU.-A TRY i 1 LSI I’- GATE U.S. Cl TJ’t NSMfP ACCUIRE 0

STCTiQM IV OEPDlOLMT CNiLDSEf* A.’iD DIPEJiODlTS OTHtJ? TH A3 SPOUSE

K*M( ntL k* I OnS” 1 P DATt ANO PlACf OF fllQTM t T ! 7 £ N S H 1 P PISv<hi;il <D0M$»

■ □ CELCTC

□ «0D

?V ?!! . NNNn SECRET ‘ tl* * ‘____ |S'5ll
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SECTIOR V

SECRET

.GEOGRAPHIC MC» MO FOREIGN TRAVEL

TYPING MO STENOGRAPHIC SKILLS

nam' or ntcton 
UP COUNfOV

r rr't or greet al i tt o 
RROwiroct

pairs e» »»ayil 
OS HfS 1 l't *»€<

• ■! - .
Darr 5 'lACt 

Of srunv

m«irnr.i Acyuiern pv-*r»nc*

• » G , » 
O 1 * r 1 !UiH « t vo »

i e « »

»»» Y t

i. h J 9 n i. J 'fij. -
*

r
SECTION VI

TTPInr. ( >rv> I. tHORTxtxor >r«> >.

□ jTtxoTvrc

SECTION VII
PROVIOt IHVOHUAVIOH OH HOORIti. flROWTR. LICFHHt. PVNLINHlo' MSTIHIAK OR OCVICCS WHICH tOU MA* HAVA IHVtHTtO.

SECTION VIII

HAS vuun SI LU’ T I V(

. .□ vt» □ -NO’

SPECIAL QUALIFICATIONS

military sctvicc
CURRENT DRAFT STATUS

c<assirica rioh

LOCAL StlCCTIVC SIRVJCC BOARD NUMBER ANO ADORESS -

MILITARY RESERVE. RATIONAL GUARD STATUS

SON -

CHECK ffCSfPVC OR OUAPO OffCANI 
ZATlON TO WHICH YOU BELONG

o ***** □ MARINI COnes

□ AIR FORCE
□ COAST OUAPO NATIONAL UUAWO 

P~1 AIR NATIONAL GUARD

cunrtfNt Panx . r»nAt>E DJi'nrf DAft OF API‘O IN T*JTN T IN CURRE-NT RANK 3. rxPBIATlON OMf. or CLtRHlST NATION

ON A3SIGNUCNT

nr.CMAptvn

HICiTARY SCHOOLS COMPLETED Y'*<»”
>erc | AL 1ZA T1 ON OArr. compli1 to p/;

Fl 

_______________ ____ __ i._i

•fcrjDM IX

h*Mf ano chapter

PROFESSIONAL SOCIETIES xvj UThER ORGAMlZATIChS

Anopcsn (. 5 f r f -t . C it r :St at <■. Can nt r r)
e AT; Ji M

M0U

i -
■ ,

.1.
SECTIOti X ’ ' " Rt>rSX$- ' ‘

4 APR
SECRET



SECRET
(»A.n rul'd in)

VERIFIED RECORD OF OVERSEAS SERVICE

TO: —
Office of Personnel, Statistical Reporting Branch, ROOM 5 E 2506 fieadquarterc

t**iort€ SERIAL NO.
NAME OF* EMPLOYEE

Off ICt/COWONtMT 1
LAST TlfilT Miootr

!>• <rr«»u 7* 14 19-19 1
rWWSSXtf |

Q6Q 7/7
______

-A5 1
' INSTRUCTIONS

Ute *PP#CP#I*TC SPaCt BtLO> TO NtPQftT OAT* PO# (ITMCft PCS 00 TOY. iNStftT APPNOPAIAfl COOS NUMOC* IN "COOC* COLUMN 
TO OtSIONAtt SUOMISSIOK IS OP BASIC OAT*, CO##CCTION. OH' C ANCCt L A T I ON fO/to Oft/ftl. OlPOAT DATJS ST USINO TM 
NUWQCH PON TMC MONTH; ANO LAST TOO DIGITS ONLY POH YtAW. *

PCS OATES OF SERVICE

tvpc or .oata . • „OEPANTUOC' . ;>4 , COUNT#* —-c -OMIT -|

., x~| -s •'
1 PCS (Bat ic) L
J COAACCT ION? . ;

ANCS LUAJJQNfatSpt-S

twflWT ft'-‘ >_r:?.r« * AlPl'Trf*

x~-“'~,Hn'Snl 1' ' "-

T^iO'HT^ I
V >:J4* ie}»9'

"ilK: 26-® -06- -.1252 ^66^ I

TOY OATES OF SERVICE 1

TVPf OP OAT* DfPAflTuftC Rf.TlJAN ARlA(S) OMJT f

1 . TOY <e**i>)
4 > CDAAECTlON
6 . CA?»CI IAAT ION

C99f tf9 « fH Da r VI AB M9P.TW P • V VIA* * AO-42 I
It 24* t i SO* 21 TT* 2J 34-35 29* 57 24*

1
Sp(XC'E<orv.> E£OR CH DOC UME UT

TftAVtL VOUCHIQ^ “ T

c««u - .-Honolulu 3h99 . >u' - ;
OV»itn (Spfcify)

•OUTY STATUfl-CiH- T I AMO’‘ATTf NOANC C' RJPOflT

IN NR 36523.

documcni pAie/Ptn mo,

13 June 1766

14.t0|

9Y
loffrCfiT AhSCTtTi-0 CM 
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Supplement to Staff-Agent Personnel Action

For Effective 25 October 1964

Dea r c'

..In view of your aaaiiinment. you have been
designated a Staff Agent. The purpose of tide Supplement io to call 
your attention to existing policies which are particularly material to 
you while you are uo designated and to oct forth certain obligations 
incident to your status as an appointed employee.

1, Payroll Administration. As indicated in your Staff Agent 
. Personnel Action, your present salary and grade are $20,245.00 
per annum and GS-16'*, respectively. Ao an appointed employee of 
tho Government you are entitled to receive and retain only the salary, 
allowances and other benefits applicable tc that status. However, 
procedural variations will be followed to preserve the security of 
your position.

(a) The gross emoluments that you receive from your 
activities will be retained by you as an offset against 

the gross emoluments due you from this organization. If 
emoluments ever exceed those due you from thia 

organisation, the overage is to be remitted to this organi
sation on a monthly basis, unless a different period la 
specified,

(b) -Fiodoral incometaxeawillbe .withheld-, reported and . 
paid in conforms nee with Agency procedures' debigned to 
protect agalhflt the unauthorised revolntlon
P You will bo briefed
theroon prior to your departure,

(c) Thia organisation will deduct from the gross payments 
due you an amount equivalent to six and ono-half percent 
(6 1/2%) of your gross salary for contribution to tho Civil 
Service Retirement Fund. This amount will be deducted 
from the dlfferential due you by thia organisation, if there . 
ia na differential or if It is insufficient, you will bo required 
to snake direct remittances to this organisation in satis
faction of’the required contributions.
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2. Furnished., Quarters. If you and vour dffnnnJont, Ars furhlehed 
quarters Sy the Government while PCS ______ | you will be
charged a r/ea-sonablo rental therefor, an aawDHahed undar the) |
rental rate schedule of this organisation,

3. Secrecy. You will ba required to keep forever eocret tide 
Supplement and all information which you may obtain by reason hereof 
(unless released in writing by tho Government from ouch obligation), 
with full knowledge that violation of such secrecy may subject you to 
criminal prosecution under the Espionage Laws, dated 25 June 1948, 
as amended, and other applicable laws and regulations.

4. Place of Assignment.—1——up^ju 
an Bssighmeni _______ Any
d e vi a tl o n th e r J------------ .. . u u new 5uppiam«nt or aa amondm ent
thereto.

UNITED STATES GOVERNMENT

t
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INDIVIDUAL It A PCRMA* 13. AGC >4. UAft Of ftlftfM 
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( linn t h , day , )

MILITARY STATUS
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10. CURRCNT ftrsiDLNCC (City and »i»t9 Of country) 
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1 $C0,SSJ 15?' See M?jcw under’ ?‘tO

CS-JS Step 3.
COVCff
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OTHf ft
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| 31. QiMfttrftS J2 . POST

1 « » .'i
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SECRET
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SECRET This document consists of I pogo 
>;c .« / r,f 3 copies. Series A.

DEPARTMENT of state 
Ths Diweroa or Intsujgsncs ano Ressahch

AUG 211964

Sincerely,

George C. Denney Jr. 
Acting

Attachment:
Te.lograin.5j36,. copyf;2.

Mr. John A- McCone
Director,

Central Intelligence Agency, 
Langley, Virginia

SECRET
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INCOMING TELEGRAM department of State
3**’31;CONTROL: 135 42' '■------------------ SECRET

Adtoo i RECD I • • • AUGUST'17;-1964 7"
6:19 A.M. . -i ■:

INRD f- • 
, ‘FROM:

Info . |-

'action:■
RMR

SECSTATE 586
■I.

DATE: AUGUST 17, 2 P.M

ROGER CHANNEL
PERSONAL. FOR MCCONe[

Li;? 4
002i

'WE WILL BE REPORTING IN ANOTHER FORM OUR ANALYSIS OF THE 
CASE| I I JUST WANT TO TELL YOU, .
HOWEVER, THAT WE WOULD NOT HP! NUT HAVE BEEN ABLE TO GET THE. 
RESULTS WE DID 17 IT HAD NOT BEEN- FOR PETE WHEELER. HE WAS 

'ON THE JOB WITHIN MINUTES AFTER THE MEN WALKED IN, GOT ; '
HIS RUSSIAN SPEAKING PEOPLE WORKING QUICKLY, AND HELPED TO 

/HANDLE THE WHOLE AFFAIR WITH EFFICIENCY AND DISPATCH. HIS
. EXPERIENCE! AND THE CONFIDENCE WHICH THE __________ I

AUTHORITIES SHOWED IN WORKING WITH HIM WERE A DECISIVE FACTOR 
•IN THE DEFINITE CHANGE WHICH TOOK PLACE OVER THE WEEKEND IN

■. .THE ATTITUDE OH HOW TO HANDLE CASES LIKE THIS. ; >.

’HIS CONTRIBUTION HAS BEEN MAJOR AND THE RESULTS WILL BE LONG- ‘ 
.LIVED. THIS IS WLY’ ANOTHER EXAMPLE OF THE SERVICE WHEELER-. 
:HAS PERFORMED HERE =OVER THE YEARS. WE ARE SORRY-TO SEE , 
:HIM LEAVE AND WILL-^jSS HIM VERY. MUCH.-

GP-1.

DA

UJPftOOvCilON EROM THIS COPY IS ।
—PROHifilTEO UNLESS -UNCLASSIFIED" -



SECRET

Supplement to Staff Dnployee Personae!

Action for Integration of ;bbort Kheeler

Effective 8 May 19g? __________

The purpose of this memorandum io to call your attention to existing 
policies which are particularly material to you while you are integrated 
and to set forth certain rights and obligations which are incident to your 
status as an appointed employee. It is hereby agreed and understood that;

1. As an employee of this organization, at the present grade and 
salary of £1? ,77n per annum,] ~~~~

'2. It is understood and agreed that the minimum period of your 
overseas tour of duty is govenred by and coincident with the prescribed 
tour of duty of your cover organization. Currently, your,prescribed tour 
consists of a period of 2!; Months_________frcti the date of your arrival
at your overseas post of duty. 'Your assighment may be tenainated .earlier 
for tile convenience of. this organization and the length of your tour.of 
duty, as currently specified, may be unilaterally changed by this organi
zation in order to conform- with subsequent changes in the prescribed to>»r 
of your covrv facility. If you tovzui.natio.-.i c.-v-?
a. .... j y..;- y-.-^... ceerr.-n nicr.ce, unless it id for circum-
uCAuiaes that are considered by this organization to be beyond your control 
or if you are termisjated for cause under the regulations of thin organiza
tion before you have ccopleted the minimum period of service prescflbed 
above from the date of arrival at your overscan post of duty, you will 
not be entitled to return travel or.transportation for yourself or your 
dependents, to tho United States at Government expense. If you request 
termination .ui" your overseas assignment solely for your own convenience, . 
unless it is for clrcuas-tonc'es that are considered by thio .organization 
to be beyond your control or if you an: terminated far cause under the 
•xogulatlons of thia organization before you issve cctsyieted one- (1) year 
of service ftxxa the date of your arrival at your overseas post of duty, - 
you will be j-equlred to relmburBC the Government for all of Its; expenseo 
for your travel and transportation, ana that cf your dependents, frees 
the continental Ihuted States to such overseas post of duty.

SEC’tET
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SECRET

3< Travel to your poet of duty overseas and your return travel to 
the United States, no veil ao travel performed overseas'vtilch is cassis.

8EV RET



SECRET

6. You will be required to keep forever secret thio agreement and 
all other information which you may obtain by reason hereof, unless you 
are released in writing by this organization from this obligation. 
Violation of such secrecy way subject you to criminal prosecution wider 
the Espionage Laws, date;’. 2? June 19^, no -amended,. and othor applicable 
laws and regulations. The termination of your employment with thio 
organization will not'’release you from the obligation of any security 
oath you may be required to take-

UJrXTED STATES GOVERIS-SOT

/ / / ’ //'
BY '1 < t

Personnel Office

.ACCENTED:





kCNnbEMTIALI * ■

r- f " * ?
I ■■'*■

MOCRARDUM K)Ri Director of Porconnol

VIA i Dlrootor of Security
Attni Chief, Policy Staff

SOBJECTt Gifts to Agency Personnel

BBF8RKJC81 field Regulation 20-644

She following Agency personnel received gifts ao noted frota 
’ throe Cnblnet^Ileopar'ah^QuEaber-vleitoroTdurlng tSsflr’reoehT visit 
' to Washington!

Approx. j=yalno

Box of nori
Set of chopsticks (Isquored)

Millian V. Bros

1 woodblock print

$2.00 ■ 
,75

1.50

Robert P. Wboelor

- &Ls=-;

1 tfoedblosk prints 3^CQ

Woodblohk print
1 jar Jtspaaa.io oauon

rt""c f.

DJ5>S^D mXfiSiALD
Chief, Sfer dai.‘t Dlvlelca'

CvdripL'^ I jAL



SECRET

. FORI Chief, Par Sad rnrWLan

OVSTi’l CAft fica Toroid ?WLeaal

HEnsasajsi 'i^s.'o to p/^®ra fwsa c/^e <fetcd 22 o»t 57, subjecte Gifta to Afissgr Rsrsotswl (OC/p

1« Fiafwcffijo la undo to your H&sraoftn datod 22 October J 
ir .plfta raa&ived by Arenatr acjscnna

'TEMEKcm-'®*' Mlee, flCJ: ■ 
Dasr-KBsi Fliagorsld, <?/?? 
ALPrsxi C« UXsrarK' Jr.9 C/PZ.

duringIdsroesntvisittoIfeohin^toas

•’■ y,------------ ~ ,>■.."/ ■Jn.'fVr —
■■^7----------- <-//.>! ■

■| ; c/>r,-6 •
v/r/^X"tO

q 5%s!J’ ehareeal dmdns 
fen, pitrtupo and jxl®?<9 of ^ia&Sa J&L&tfl W7QXX^(&&£XT3») . t s ?
ii^af&a} barrwr j " ~__ s
Jsnjfe^dotare a:kl=jileco <jf?ta«eaday^:^
parted seyolj. (Js&’araoj.u,)
pinfcsw
pl/sb.&ii

I <yci 
~ pt

CfcK&SF &, lltoi

g&otejyc
pinttiro
pearl tie pin
2 dli' 1 hancs-paisiied. tio

and .jaJUntod sprall. (eSliiKH&o)
''' 7c .'fi-.’A-fT. s‘'“' -

■3.'

Cor^s I'U ats^art 
Sd-T^te? <5t .hsn?sr»tik

Mfi'A'ite-tieas
CS1 «« OiFessoa-

X ■■ .'
1 - iiX'jSfiS
i «-iU3 t-ybaw.'Us

Ttesh 2isawI6aa*3 ,f33o t^WSn
' 1 - G? fUei fiwslgn «ihU 'Jo®«iig£i£fl9

1 ’Vf^sgcaiQal ht&H-r Ota's®
Ol/fei-e/rfsa (3v Czjt, 57) •



M£>iuaNDUX FCH: Director of EereoBMl

VIA: Director of Security 
ATTHi Chi of, Polley Staff '

SUBJECT! Gift 3 to Agency Poreoual

KKTKmCEJ Field Begulatloa 20*-6M>

♦
1 1. Tha following Agency pemonnol received gifts aa acted free

(luring hie too ant visit to Vaohlrsgtoni

Cheater H. Ito',

a 5' x 8* charcoal drawing 
faa, picture a^ plocV of'treeade ■ 
palms! scroll (bh&soho) 
picture
inoeaao Vnzasr

' fha, picture and piece of brocade 
painted scroll CteUcaecuo) 
picture 
picture 
picture 
picture 
picture 
p&'rrl $le pl a

Allan V. Ddleo, JDCI 
Dea^osid. Fltnsexwldj 0/^?-- 
Alfred C. Ulnar, Jr,, C?3 

|,. c/as
Babort P. tfhaalor. 33/Fl/CI 
________________ I KS/fO/KP 

rCMJ/1
J 058/6

John n. Horton, 033/2/3.0 
0/^/5 

n^/CX/lOB
J C@ 

| n/1 '

and pe/Giftsd ecroll (Ju'Saoim)

<t, ’lUdltlawy. gifto cf trail 'pictures were left by KfeiJ ts bo
^i’s-a Viit'A hy djA 8*4 Vat who serfctii the ?->*a*3 ?■*

i

• 11*10 M 9

: «• : I

-r &z2% Zwiatea - ■

' Mo tri cut loin

, 1 - Dlr cf Scfeurlhy .

HI



_________ TO BE COMPEL TED BY t MP I OVE E ________
I. GftAdt I 3- CURRENT POSITION TITLt -

* ' FIELD REASSIGNMENT UUESTtONNAIRE

| D
O

 NO
T CO

M
PL

ET
E I •___________ ____________________________ OO Npr COMH.fTC 2 rpMJ/KAOOUAWrcWSj tfSC OS'lY_____________

AUTHENTICATION Of $ t GN A 1 u t( f 3 *N0 V (, A 1 T | C A T 1 C X ? » ITEMS I ImboiiCh ! . »Flh«l
n ami nr ivwi t ( t rv) pxtit f»*» i t *- »«• > J-namt o« stiff «v i so> < t rue)

Robert P. 7/MEELER j 9 Nov 1955 | Harry W. LITTLE, Jr.
________________________________
DATE ( frw Ur- •• 1) £

9 Nov 1955 o
Pl AMf. ANO 5 1 GN A 1 U® 1. O» Of f 1 C 1 Al A 1 Nt AOQlI A« ’ I < S 
AulMORUtO *0 A u Tn t n T 1 C A 11 S;GN*Tu®tS »N0 * aVERIFY DMA IN ITEMS NOS . 1 TmrOUGn ?. SCACa. '’llllaiU E. NbLSOlf, Chiefs, :

0»’t 
19 Doo 1955 S 

m

GS-lh |. Chief, Liaison 
8. CURRENT STATION ON FltlO OAlC

Jaoan Base •

li October 191f>

DI
«. OTHER OUW "sT«Ti6n» OH FICLO BASCI OuflNS CVRRIHT TOUR

None
?. EXPECTED DATE OF DEPARTURE

1 Juno 195'6

Formerly Deputy Chief of Mission; formerly Deputy CMnC r»r Mission, KUTUBE and 
Chief, Mission Liaison; currently, Chief, Liaison,I | Current assign
ment involves responsibility for nil 
'agencies and Dc-partment of Defense ar 
ment also .invol-zcs case officer respr 
one do volopmen tai KUTlI’Vd operation. |

''(S operations and

0. PRCFiatNCtL FOR NEXT ASSIGNMENT!

A. «R 1 T E * D*tt£> PC SC« If T ION Of THE TvP£ Of WORK YOU WOULD •* TC CF E P I Oft YOu« NEXT ASSIGNMENT If IT DIFFERS FRQM 
THAT JNLlICAILP IN ITEM »<G,’ a, AUOVE. iF YOU HAVE MORE THAN ONE PREff.RENCE. INDICATE YOUR CHOICES.

202, Q-,v.fy<V / ZX /V'.'?/ - Z'i ? - //' / -
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C- InOlCAir prIFIRInCE »OR nMT • SS»T GT i^Sl'TTlMG num'i'PS t. t and > < lot let, 2f>4 •f'd Jrd covite)
IN ThC B3H3 UllO>!

{X ~J •«»¥»■ t9 ■ * cm«ni ♦»•»»»• |_2_] •< • t»i «. • r 9 19 *• »*•««•■ t 1 •» roi * tvv* «* #u”

•< *0 *9O1*t» HUD itiflDk

t J TN RfJHCT TO A POSSIBLE ft t AS 3 I N T TO AiOTHM fltlO STATION, INPICATt YOyP n’, hJ AflQ >09 CHOICE I Jff 
GEOGRAPHIC ARIA OR SPECIFIC STATION' ~ ,

See a I tael unent •
Iff CHOICE: ____________- ■______________________________________________________ _ __________ _______ _______ - „_____ _______
i'o cttotcii ________________________________ ____________________ ________________________________________ - ' ... -.-------------------------------

109 CHOICE: ________ ___________________ _ _____________________________________________ _ ________________ .

10. MOW MUCH LEAVE DO YOU OC SiftC~DC ASilGntH* T»f T ' ~ ” ~~ ’

INDICATE NUMBER Of ROM DAY8___ _  .____________

II. INDICATE THC RU*81R ANO AGE Of DEPENDENTS RNONILl BE TRAVELLING OR MOVING WITH YOU:

7 dependents.■ Wife - 37 Daughter and son -5
. Daughter - 12 Son -3

_____________ _________ Daughter - 7 ■ Daughter •?'l_____________________________________ i !________  
It. BIGNATuREi COMPLETE ITEM NO. 8«l. TRANSMITTAL SHEET. TO INDICATE COMPLETION Of ABOVE PORTION Of TH I fl FOAM.

■ TO OE COMPLETfO Oy SUPCRVI^Oft ^r Field STAT ION ' ~ n 

’ IN^ONSIOEflATtON._OF. ^THE,-PAST-. EXPfftl<^C«~ANp- PE AfORMANCC'Or^TNC EliPtOVEE . HI fl. t RPRESSf D PR EE ERlNCt-f OR Nt MT 

“ASCIGHMEn't/AND The. STAFFING OC OU I REMCN T3 Of THE STArtON. INDICATE YGuO R1C0MMFND A T I ON FOR HlJ N E A T A3SI GNMEN T 

•• AND TRAIMINtfi

r 7
 ,

14. SIGNATURE: COMPLETE ITEM NO. »’?. 1M All 5u j T r *L TO INOlCAT# CGmp'lETI.ON OT TH t .1 PORTION 6*' lut FOfi».

' TO EJE COMPLETED fi7 APPhOPfl I Alt SUPTR’/ISO* At HLa.DQUAHTF.K5

IS. IN CON 51 DC ft AT I vU OF THE P.ASf f XPC. H t f.HQf. ^tR»ORMANCc QF Th£ £WPLOV£F, Hl$ EXPRESSED ^ETU'LlICt' TOR.NtXT
ASSI G»<m{nT. ano The STAFFING PEOU»DEME»F.S or Tm£ Dl Vision to chi CH h: is CuRRCn TIT ASSJGnr.G, IJ.»piCATCJ>'/>uft 
NCCOMMENGAMO.NS' FOR MIS NEXT A35iG»iUr.MT AHO. T3* IN ING:. /V?? 't-U. v7Ti- ^“'-<4 Z'V’"’-y2L ‘ “ *'■ ’■ - r-i ’ - ... — -

Despite ;sj'ji^eEt’'a''i’ack ...offor^i..Hattdquarters_ aSjjignMntLv'.o .fenl‘;,for - r
o/oHrigfng^opp^tlipnfiiCf easc'c^-H^Bhoiild be returned" t»' the'.fiold^for.': ■ •-. __ • ,’f'

/;<an6thai-'^touriZ^,‘

Chief. FE/1

SE r
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ATTAI-IM"??? TO FTHLn RE.AS5TG.-J>E:?fT QIJI-STIOIKiAEtEt

Re Paragraph C - Prel'crenco for Next Assignment: 

1. I would like-to state that while a tour at Headquarters 
should, be ny preference I believe that for mo to leave my cur
rent assignment at this time for even one year would not be in 
the best interests of either KUiiAitk or ODIOKE. Thereforej I'’ 
request homo leave, with approximately ono month-a t Headquarters 
for requested training and refresher work and one month of leave, 
returning to current assignment .for at least an additional two- 
year tour with tho proviso that after the first year the situa
tion be re-cxaMnc.d with the ultimate view of possibly at that 
point considering n two-year tour at Headquarters.

' - -2.'1 jP _____________ _______ \ I feel tb.atT^
have been able to provide a certain degree of intelligence con
tinuity which could bo spoiled by a two-year break. Realising \ 
that careor-wiso I should spend at least ono tour at Headquarters' 
in the future, I believe that, despite possible reflections 
against my career, that .two year period’ should be delayed until

3. T believe that by experience, training and inclination 
I can better serve KHHARK in this country in the type of work in 
which I ar: new engaged I han by any oth^r assignment v: rr-?n 

ia-.-n to rv' 0
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Coiabincd i'crnonncl Zctior. in lieu of SF-52.

Change of Service Designation fro:i D to DI

Effective date: 19 Juno 1955

Grt 'DE

Office of DDF

15

15
13

111 
13 
J..'!
11



NARRATIVE- EVAU14 f REPORT'

- F-nriod, Cohered> 1 Juno 1953 to*l June 19%

;’ Occasion for report : Annual X ; reaAslgnawt of reporting officer :
J proposed reasaignasect of employee reported on t covering initiol’vO days
? of employment .
?

Baployoo la to bo rated upon following factors:1 ■ ,

■ 1. Knowledge of the job being porforosd.
' 2. Judgment in arriving at logical and tnrkabla solutions,

3. Dependability, nob only in being on the job, but in accomplieh&ant of assigned 
j tankawithin reasonable deadlines.
4 4* Stability under pressure and ability to adjust to changing conditions and
j oireumotances.
‘ 5. IsaglnaLlon, initiative, and originality. ’
p 6. Security consciousness.
I 7. Tact and diplomacy in dealing with otter®.

L IM FAJBFESS TO EMPLOYEES, COXFISiSD NAIih’AHVE EVALUATIONS
i' . ’ SHOULD BE DiSCIJSSEp WITH ENPLOISE C0NCERI1ED

। 1. Employee is well qualified in 3ubsts.:?..i.vo fiellcln^ j |
p I ____________ p ruts Knowledge
I. —svurs J1.4.IU t’At-eof—wuix 1:1 u;« perier.:i.’i:'.ce oi assignua du lino. What
i"- knowledge he lacks concerning. KUBilRK policies or procedures is Cast being
!. supplied by practical field experience.

2. His' judgment at arriving at logical solutions is cood wider normal con
ditions, and he generally comes’up tiith solutions which aro workable and 
realistic.

3. Ho is complotsly dependable and is particularly sensitive to deadlines, 
which ho makes almost a fetish of reeeti:^. Ir, ovary .sense of the word, 
he is a. :cari of action in forms of treating with the recurring problems of 
the station.

h. Bnployee is »>n£>what- excitable mid «r.y..ior.al .u-ci, thus, at times of unusu
al pressure, h? sssj1 require a stea;*,*i:y'-hand. - .This is net a serious fasilt 

is ons concerning which the employes is aware. Ho adjusts wall to 
changing conditions and situations.

5. His imaginaUcn, initiativo, and or! 
Ills, dealings •..•a lb, ■An"y> personalities 
excellent relations or. behalf of th.i

■gin.-ilitv- have shown time and agaih in 
ith whom ha has maintained



CG-' ■"
’ ' • *’ r

6.. Security conc'cioutmooo is excellent.

7. Tact and diplomacy in dealing with others is superior.

NUTSi See Attached ahoot for additional comments by Reviewing Officer

Oatxi: 17 June 1954

(If Reviewing Officer or Chief of Stat: 
tions will ba seated in »pe.es provided

on de-.?.? not con-.’.o.r with trtiu report, sjrc^p- 
bUC’r)



1. W'hlle the f-eviowing Officer ronwrti g*.:nerally with statements made in thia 
report, it la felt that the over-all impression does no.t five Subject «g 
much credit as ho deserves, In the opinion of the reviewing Officer, Subject's 
faulta are somewhat cvor-cmphuulzud. Subject’s .qualities ae exhibited during 
pant months have proven to bo outstanding, particularly in his excellent 
Judgement in arriving.at logical and workable solutions and in hie stability 
under operational exifenclea in which Subject has performed ozcoodlngly 
well undor heavy pressures of both tl.no and responsibility.

2, Working in an area where, in the pact, there huu boon an unfortunate number 
of misunderstandings between FUFL’iE and ■K’JGfy'U components, and whore there 
have been the usual difficult ;«raonallty conflicts, Subject has exhibited' 
not only superior tact'and diplomacy, but has also boon able to smooth out 
trany diffi'cul’tiuu, and modify uggrosr.lvaly offensive actions. ,Ht> han 
supplied a needed cooperative spirit and sonso of humor to prevent, in many 
cases, ocrlouo antagonisms and .unnecessary vituperation 00 detrimental, to a 
smooth working organisation. Subject’s contribution to bringing about a 
friendly/ cooperative rulatlonehip within the mission and with outs Ido 
agencies including W.S. military .’organizations cannot bo .praieed too .highly,



14-00000

VIA: Air._ ____ .___
*<« •<A POUCH SECRET

j Security hi|i..ru>ution 
j CLASSIFICATION

TO t chief, FE_________ ——---------
Through:
FftOH ,

DISPATCH NO, _FJJA-- //<'7 f ~

SUBJECT: general-Administrative - Personnel 
. specific- Oonuiendation of

Mr. Robert ?. WEEHLER

1® The purpose of this dispatch is to make a ~“ 
; of performance of ch ties demonstrated by<T 

period of his flrot ten months of assignment to

“Ihe excellence 
_____f over the 
] ' ■" ■ ■. ‘

2« During .that time a shown hbtBolf to be a valuable addition to
KIJBASK as a-whole and a great asset to this particular station* As[ | 
Chief of Staff, he has perfor/aed innumerable tasks in the operational^ 
intelligence anti support fields with sffoctivenose and diepetch* His 
aggrezaivenesa, imagination arid iriitiutiva in aplto of recurring frustra
tion Yavo been on inspiration to all members of| | His diligehce arid 
selfie ssnean have set an nTnsic'in ghoul. the ranks* Proa the first 
day of. his arrival ______ |ha’o dedicated his every effort to
improving the efficiency and broadening tho capability of the station.

J» should be especially commended for his unceasing efforts Ln con-
nectl&i with th? provision of new office spice for this organization. Work
ing tactfully but aggressively through the Array hin r-ic hy Q___________ I ho
was able to .accomplish many concessions of dl?»ct benefit to | [which 
would have been -wat difficult to obtain through official channels.

4» Special afentidn should also bo node of the excellent progress^^B^. has
made la tha fostering o<"t.mlv.a ships

________ Capi.r
T.enas cna former ■■issoci.ates aad eogh Ln in g

with thz- developnfcnt of highly profitablcf 
ganizationa in tho area. -

ilitary or-

5# shown no task to ba too-largo'or too all. to deserve his
range of energy and talent. !{<< feaa bean a vital factor in the accomplisl>- 
-cra.a of to date. ■ -------------------------------------

15 August 1953

Distribution:
3 — Ha azicua rU r a

?T f:'-'j'
--j’ ‘JL *„• /\ 

ficcuf.lv i - -Classification



CERTIFICATE OF ATTENDANCE

I certify that on . _________I have attended
■ ■ ■ ijb! 4 ............

the Agency Indoctrination Course specified by Regulation

25-1.

vosw so. 
DtC 1991 81-121

"p. ijOKaalert,

(61



4 4

standard rc«M 61 <»?vnro«ucv«rtw)yrot»iAG*wo by c»«rt f>»*»'Cr vOMM>ssi3^
tlCABAL PCP.SUftMU MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

(Dtpinmttt cr.ac*ocy) c* (PI«r« of employment)

I, C2t.ZZ^\.^Xjf.cZcLZ.„.... . .... , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion: that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the.overthrow of the Government of the United States by force or violence or other 
unconstitutional, means or seeking by force or violence, to deny other persons their rights under the 
Constitution of the United States. I do further swear’(or affirm) I will not so advocate, nor will 

• -I' become a member of such organization during the period that I am an employee of the Federal 
Government.
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I ani not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States;.that I am not ‘rmember of 
an organization of Government employees that asserts the right to strike against the ..Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. -
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I ha ve not paid, or offered or promised to pay. any money or other tiring of value to any person, 
firm of corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers, given in the Declaration of Appointee on. the reverse of this form are true and 
correct.

.NOTE.— If the oath is hi&nn Ao/oro a Notary Public the date of expiration of his commission should 
boshown.
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DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any fa be statement in this 

declaration will be grounds for cancellation of application or dismiswil after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly.

U9 TOXXMQNt MQk

«. ton TMX L’xno STATTS COMRHWCMT £MPLOY. IM A CJVTUAN CAPAOTY. AMY fttLtTTTZ C* YOUM (PTKtA er 0LOOO OR MAJU1AGO WITH WHOM YOU UH OR KAVt UYTO tRTMUI 
na past x momthst Dto B"° 

If aa, to* »*'A »uch fill in ;A« hlanit btlovr. If tdditicntj it ntmitiy, umpfofi undtr Ittm 10.

RAMI .. post crnci 
(Qirt nutnb^f, if tnf)

(O’-WTION (/) HMPORUIY OR NOT 
(J) DCPAATMCMT 04 AGOcCY IN WHJCH 

CMPLOYtO
MLATIOH. 

POF
(Ch»ch on*)

C ' - " ■ ■ t..................  ...___________ _
1

r j • . ’ ‘ . '■ 1 ’ ' ■T'-. ;
1...................................... ........................

1- ' " .

'. .

; V v

v—....................................

2................... . ........ . ............................... .
>. ...

: INDICATE "YES" OR “NO" ANSWER BY PUCINO "X" - yEJ KQ
IN PROPER COLUMN w»jte w uzr cqujuh numocrs of it(ms to m-.X2i chmxs answers apply

fKSTnUCTiQNS TO APPOINTING OffiCEfl



> Mam Robert P. Ubeeler . . 

! Dear Hr, Khealar :
1 • ■ ■

i - 1. This is to n-tify you • th.it yaur craplcyaent-has been, accepted effective
____/WJ' ’

Position: I. 0. GS-U '• ■

I ' ' Base.Salary': $9600,00

I 2. You.will be:

। a., Entitled tc annual, and sick leave (only in accordance with-existing
i rules and regulations.)• “
I ' '

l'cr -L’rsv^-L ■2t'--oi’'r;2b'‘.'* in cccort'i-'iri?*? with -t.hVs Arv’ic-y fs
', ■ reg’ilatichs cr Standardised Gf.-v.a:-n?icnt Travel Regulations, as .v>.-r.dcd.

j C. If stationed outside Headquarters Arsa, granted such .-r.or.ctary-.-
; allowances as .are prescribed by- •rdgulalion.; of this Agency-. :

;' J. As a con-difieri of your s~;i.'.yr?-nl by this Agency, you arc subject to
> assignman'i to tcurs e-f duty'at p-.-irr oltsicic the Head-riarlor:; Ar/a. Each time
: yen --re so .nss-igriod, unless oCher-«-j.'?-.- specified. in advance by this Ayer.cy, you
■ will be -required tc rt'ivr.n a*, t.hie-'psst to which nssi.fjned for a nsried ci’ 2h
J inc-nt-Jis frew th-? bate of ai-iiviL tb.breat, unless sooner I.mist'errcr.,. -■;■;■ ssiynod

or separated for ressc:..:; beyond yo-vr ccnt-rol. If you '.-.■ia!. to rrt,.:r:: tc the 
Headquarters Ar?a fey personal r'.-i-sons during t’r.nt period, all l.r.tv,-.t and U’-ans- 
■portutien costs ir.ridtsnt to such rr' irn will 1-: berr.*-. !•;,' you, with';:;- ?x::c:is-? to 
the Governxent.

h. If this •:.tpley~-:’t is fcr x-ssignrnnt co a post outside the 
Aren, it is and .'OS'.cad. ;e:d Uj-re-;< -inj.es s onrlinf sc,’:.-; rated far i-iusc-n;;
beyond year re 1, you will rexs-in in government srrvic-.- for mnirw afl-tr

your'arrival at yen;- first post o-.t.sld- the E.nwqiwrtdr:; Ama, and If you 
violai.o .this. ngiv. ->. r.t. ‘?.ny -xeney e?.pe:.ded by ti-.r states'c:i aount: of

“ your brawl nub th'- t.r.-.:i."-por l.-.t’■■ -tv; ■;:" yetir ir.:n-->iiat<: ly ana ;;ccx!s
Will be quasi j.-t'W a -.let-' due tc tn- erds-jd States.

S •
3
3 «
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■

.*>• IcvTi"'t is csr.^ltLcnnd upon sa 
trftir,!.-;?, courses yroscrf r ed cy this Agency

ion c" the 
pcrfcrranco

of for a total v:ri^< six sor.tha Iron z>? er. .4oynen't. In
the event either tr-sir.ln;; or perferrnneo of duty iz Jecr.e.'i unsatisfactory 
by thia A.ver.cy, yea will r® offered other typo' of enflcymcnt if available, 
or your cir.ployncnt will to tcrrf.natcd.

. 6. Your arpcirtr.cnt 13 for sicb time as yo-ir cervices may be 
required and funds nro f.-'/ailahle for the work of *.?:’> .;u;r.noy. ?fotico of 
terr.irntlcn will bo riven yo.i by proc •.•■dure slntlar to that provided by 
oxi&tlr.j; rules si-ti rogulatlons.

I mept the ni'cve .".rre':.-/-: 
.dit.lon of .ny t-xployr.fr.t by

' a cor.-
a Adcncy.



SECRET

MEDICAL ACTION REQUEST AND REPORT

.GJELtw nngicu stwinATica sy

_/_jfeS.vi_A2id.

_Q3r2h_____
'■ C’’ICC. (H.fSlC*. PR<MC*

MS

J. E * KU*4 ! t FOH

a >oo

(___ ~j ? •»r i «A J

'0!u'n«q



•_______ RE .,.T OF PHYSICAL QUALIFICATIONS

Whoolor, Robert Frontloo .
p<?(

V5/53

few VOUCHtOtO twtortt OBIV

ttrunf O» *r}|QJ
fl Ilf Of *0J1Tion

4BA0f - . . . .

1________J OEPT. 1'1 FIElO

•.uRjtCt iou»o |:___ fit [ | uar.-u i on t'UTr l» Tut above upaoe a»o Position.

fob uhvouchcveo piptorn oair

'.U0JICT VUALiFltO fQ»:

r~ FULL Dun OVERSEAS r X I LIMITED OUT! OVERSEAS I .

profile serial (military O»iv) [ | f || ] ■

____) DUTY IB USA OBIT

DEFECTS BOHO A»O/OR RECOWtfAOAHOBS:

BOK-ARDUOUS O/S DUTIES.

■ ______ fHTticti t»r s officer

row ao;
BOV 1981 B«»t*cr» taavioui toiriona of.fobmi »». 11 'md mich may at uno.

I
kEPORT OF PHYSICAL QUALIFICATIONS ' _ J

>UM£ * ’ '
Whoeler, Robert Prentiaa Ret. 01,t XWH 12/24/52 ' j

FOB VOUCHEBEO EMPLOYEE OBIT I
'i.Aiijhi: of act loti . - 11 1 \J. OF t’O-’i 1 T| Oh 1

( 1 DEPT. . | FIELD'

Wfijtcr foomO [ fi r f' | unfir COW DUH in the above grade mo fositim.

»;'on uswuCHEaco EMPLOY tF. odly_______ ;______ _ __________ ;___________________________________
T*uti.iic i '?J'i !.:]tu feat

I | "I KULt. OUW OVERSEAS r~ -I LIMITED WH MSSCAS I I WTr IB USA ONLY

LbOFIU SERIAL (W'IIT.”'V. ONLY) ___ j Q_____] E.—.J I J ■ I___J EEZ1

L1* £C rs II0IE3 PECOKME.BOATIOBS: .

Returnee oxeadnetion O.K.

foe* bo. ,, 
»nv 1951

Bt®‘, •CIS FfljViO'iT J&» ?JQJ»3 >0hh5 fJ.it AbO J7-5?. «MICH U4> SC L'310. i rti



SECRET
a< >\t* .v uu

QUALIFICATIONS UPDATE’"'

HK4D INSTRUCTIONS CAREFULLY BEFORE COMPLETING. TYPE OH PRINT. A VOID L’MSG LIGHT COLORED INKS

Noto that your qualifications arg n matter of computer record. they must be periodically updated. This Is done auto
matically for much information; however, no me must be. obtained directly from you. This form is for that purpose. 
Section f must be completed In all cases. You need provide other information only If there have been change* since 
you submitted your Form 444}. ••Qualifications Supplement'to the Personal History Statement." or a previous update form. 
// you arc in doubt whether information has been previously submitted, enter it hi the appropriate section. The signed 
and dated form should be returned through admlnhtratiia channels to the File flow;, Office of Personnel, Hoorn $£-13 
Headquarters, whether information Is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

sictioh i BIOCrIphIC JmTo POsi^TlOM DATA

060947
Btcfioft II 

t'Vlddlt)

Wheeler, Robert P
_________ ttuctnoi

HIGH SCHOOL

t 191S
80 

D GS-1

LA»f HIGH SCHOOL ATTCNOKO ADUHCS9 (CHr.Sun .Countf v) qrapuatc

COLLEGE OR UNIVERSITY STUDY .

CAt/f ano LOCAT JOfLOF COLLtGC 0PUN!VtM51TY
subject or<;w» c - NO. SfU/QTN,

».

CONTENT.

' ’TRADE, COMMERCIAL AMD SPECIALIZED SCHOOLS
.AHO or SCHOOL STUDY OP of11 C I At. t fA T j r.>. FROM Of MONTH

r.AUf

oh'iTff WIG Ag5iCY~ECUCATI<>!I Oft ~TW At* Ht'G TMOrCAT Ev /£>Vt
•cm 1 G'» r u om IP = 1 ?!

 
El

 
-1

------- -

1 ■! i ’ i ।
 । i i i i -------- --— !• 

!

’ 
I 

• 
1

i 
i 

:

1 
i 

■

1 
1 

i

:■
 

I 
।

XCTIOH III HARITAL STATUS
'tc-i ,■ <id. I i

s. g a r t OF WltftH i

:• liccu »ATl 03 , e OYt R

SECTION IV DEPENDENT CmOkM AMD DEPENDENTS OTHER THAN SPOUSE

IP ACOuIRl 09. O*ff U.-i. CifUtMH

□«<> 
.O_l‘iLLL

44Rn SECRET
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SECT I Cm v

SECRET

uM
us

aM
aa

ua
ax

sB
ia

&
im

fij
i^

^

gfogrvhic 8so*t(wr. mo rmioii travel

mam; ar 
00 f. Qu* f

jf rr t or pf c t al i jf o 
F.NOairOGt

Or toav/L] 
»• •fftlorNCt

oarr » riact 
09 31UDV

• ••OBlfKf WlUUD nT..CM,C« (’>

«><•«» I »»U I py»» • • » 1 Q W • 
HIM

I. u—3-au.hi-. 11
1.

. ■ 1

3CCTIM VI TTPltL M 3T£R0C?tfHlC MILLS

Q »T|«lOTYFC □OTHfO 
SMCi'vt

8CCTIOS VII ■ SPECIAL QUALIFICATIONS

INVCNTCO.

ttCTIM VHI MILITARY 3EBVIC£____

Q/>5tBT DRAFT STATUS

*"li. Nt» Classi
□ »i> 

LOCAL SSLCCT11/2 S? BUAftO NtlMHLM ANO A00*<5$

.□no

Otvr CttASGM •

MILITARY 9tSLSrit, KAtTomAL GUARD STATUS

CHf.CK atctovt 6<>' G'J'/vfO - OMGAN f 
/AffQH TO VMtCN, 7<JC? Jifl-VWG O O «an ini confo f~"| COAfjf riuaoo 

a:* fobcc

f~*J national Guano
Q Al* NATIONAL OUANO

~j STV«evfM*67/»^ [2J PfTWJJ

PEM/PKSECHOS *

7 A

MILITARY SCHOOLS COMPLETED f*'-

SECTICU IX

fM OttLIGA fK>HA •>. f MHftATIOn PATC <X CU»9

‘.Ft r. t .• 1, 1 / .* T i <)>i n*n: co-m^l*

_ .... ‘
PROFESSIONAL £<Zi£7l£S AJtO OTHER CSGAHIZATI OKS

jno •<« $<• . 5 f f A *f . C f ty a , Cifimt ty ) ■1
-i MCMBIfeSHIP

ro

SECRET

1
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SECRET

QUALIFICATIONS UPDATE

HEAP IXSTHUCTIO.SS CAREFULLY IIEFOKE COMPLETING, TYPE OIL 1’IIINT, AVO1O USING LIGHT COLOHKII INKS

Now that your qualifications are a'mntter of computer record, they must be periodically updated. This Is done auto
matically for much information; hbiVevcr, some must be obtained directly )rom you. This form I* for that purpose.
Section 1 must be completed in alt cases.' You need provide other Information only If there have been rhaneen since 
you submitted your Form 444), "Qualifications Supplement to the Personal History statement," or a previous update form. 
If you are.in doubt whether information has been previously submitted, enter it In the appropriate section. The signed 
and dated form should be returned through administrative channels to the file Room, Office of Personnel, Room SB-tl 
Headquarters, whether information is added or not. .

. Additionally, a qualifications update may take place at anu time there Is information to he added or changed simply 
by completing and returning an update form on your Initiative,

SECTION I

060947
SECTION II

BIOGRAPHIC AHO POSITION ORTA

isriddlr)
Wheeler, Robert P.

EDUCATION 

HIGH SCHOOL

LAST H|6H SCHOOL ATTCNOtD' AOOftCS* (City.Stat91 Countrf)

. COLLEGE OR UNIVERSITY BfUOY

4 Oct 1915

OMAOUATC

NAME ano location of COLLtOC ON UNIVERSITY
SUOJICT.

VEAR9 AT TENDED 
PROM* • TO**'

OECaCt 
iictivto

YE At) 
nccr.iVEO

no. . aru/Qtft, 
hrs. (Spoclf'r)M 4 i o 4 V I MA

1.

1.

- -T!

IF A GWAPUATk' DEDUCE HAS UfENNOTLO AflOVt WHICH BtQUtUtO 3UUM 1931 ON OF A RRITTCN THtS/S. 
THESIS ANO nftlEFl.v Dfacnior ITS 'content.

TRADE, COHHERCIM. ARD SPECI Ali ZEl> 6OW0L3
NAME AND AOORI'SS O’1' SCHOOL STUDY Oft ftPfc C 1 Al. 1 / AT ♦ (3n FROM TO NO. OF MONTH? ;

OTHER HOS-AGENCY ECUCATIOH 00 TRAiSIUf. KOT IHOICATEO ABOVE
NAME ano ADDRESS Or SCHOOL STUDY OR 5 Ft •: 1 *L 1 t A T 1 GN FROM TO HO. o» MONlMf,

I .

? .
SECT I OU III MARITAL STATUS
». PlHSE.MT STATUS r r i c« .v id our <“<] . 5'r par ofs it, D i r «• a J , Ah g U 1 1 «r!. 8fi Mt r ice!) . ClTfi

1 ■ NAME OF SPOUSE fte.rj (rl'ti)' (middles (niidSn)

1. UATt OF GIRTH 4. PLACE OF OtAYft (C it j», 5 t n t 9 . Cnun t r

s. OCCUPATION S. Fttt.U'NT CMFLOVt* ~~

7. CITI ZENSHIP A . FORME ff C 1 T 1 XfNtnii ? t 3 > COUNTOv'i ICS) ' I’i • OATELi.S. €1 T £ N ••>!;? AC OtJIME 0

. JECTlfla IV D£PfjiQFj)T CHILtra AMO PFPESDE3T3 OTHEff TNAfl SPOUSE
NAME ftEL A ! 1 OS Si« 1 P GATE AND PLACE 0* DlRftt C 1 fl Z£*» 5H 1 P PfPMANfnT ACOft* S 5

□ Acn

□ otLtrt

□ ADO

• 0 OtlCTt •

mn -< SECRET
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SECRET

CtDCRVKlC AKU XMOWUXC *30 RORtlGN TR4YELsect ioh v

NAMf Or AfOlON 
OR tOUNltV

Tv»C OF SPECIALIZED 
ANOwLTOOF

OAlfl Of 
OR »TS IDCNC.T

DAT| « PLACE 

O» STUDY

■ NQPLfDGf AFQtJis l A > " C -1 C A 1 • »

• t • f ‘
»»»Tfl s T •

« V • A

<•' 4 «

1 . . Jfi’JL- 1 1:5 AM ’71

1-

A* *? J -ft? ( It

TYPING AMD STENOGfiVNIC UlUSSECT 108 VI

□ c.«rc-G f"| speech biting □ STCNQTVPC □
 OTwrt 

spec i»,y<

SECTIOR VII

RROYIOC |»RO»UATIO>Fo» hobo I IS. SRORTS. LtCSNSSS. RUBCISHIO MATCRIACS OR OtYICtS RHICH YOU MAT HAVE INVINTCO.
SPECIAL QUALIFICATIONS

SECTION VIII MILITARY SCTVICt 

CURREST DRAFT STATUS

HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED’ 
□ VU □ NO

LOCAL «fLCCFfVt IlftYICC BOARD NUMBER AND ADDRESS

NEW CLASSIFICATION

IF DtrCMCO. Give REASON

MILITARY RESERVE, NATIONAL GU.«O STATUS

CHECK OfStQVE OR GUARD OPT, AN I • 
ZAT I GN TO*l*tCH YOU BELONG *

□ ARMY □ MAR INC CORRS Q COAST GUARD

Q AIR RORCC

[""J NATIONAL $UA*O

Q air national Guard

I- CURRENT Plffl. nDADE OR RATE DATE OF APPOINTMENT IN CURRENT HAN* J. EipIRATTOH DATE OF CURB tNT ODLIG A T ION

4. CHF.C* CUPRCNT psifRVf CAttGONY Q WADY Rf.SESV* C] ST.VlDOYf A'fiw) STAHlRY(AA.TCtiw> Qw:nw> 13]• D.TSCHAKCEO

5. UILITARV tL17AT 1QH ASSIGNMENT HtSCfiVE V*1T TO WHICH ASSIGNED GR AttACHCO

MILITARY. SCHOOLS COMPLETED ietire. Puty. of Civi/inn)
NAMC ANO AOL'RCSM OF PC'* DDL STu’JY OR SPCCl AL IZATIGN | CaTE COMPLETED

■■ -........................    "I---------------------- ■■■■ - •

A 01« C V. m s .• e • < »

PROFESSIONAL SOCIETIES AND OTHER. CttfGA* I ZAT |Of*SIECTI03 IX

RF-pVPXSSECT 10*4 X

OATE •
17 MkK

S 1 C f» A T v A E C
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QUALIFICATIONS UPDATE

HEAD INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYFK OR PRINT. AVOID USING LIGHT COLORED INKS

.Void that your qualifications arc a matter of computer recant. they must be. periodically updated. This is done auto
matically /or much information; however, sdmemust be obtained directly from you. This form is for that purpose.
Section I must be completed tn all.cases. You need provide other information only it there have been changes since 
you submitted your Form 444), "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it tn the appropriate section. The signed 
and dated form should be returned through administrative channels to the Fite Hoorn, Office of Personnel, Room 5E-1J 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there Is information to be added or changed simply 
by completing and returning an update form on your Initfafwe.

stcrioa I BIOGRAPHIC MO POSITION DATA

060947 
SECTI OH II

LAST MICH SCHOOL ATTENDED

WHEELER, Robert P
education 

HIGH SCHOOL

AOORC39 (City,State.Country)

4 Oct 1915

YEARS ATTENDED (Froa-To)

SO

D

GRADUATE

COLLEGE OR UHIVERS1TY STUDY .

NAME AND LOCATION OF COLLEGE ON UNIVERSITY
SUBJECT

WARS ATTENDED 
FROM*•TO- •

DEGREE YEAH 
RECEIVED

NO. SEH/QTR. 
HRS. (SpocifyJ

IF A CHA!>UArt DEGREE MAS DEEN NOTED ADOVE WHICH RfOUIRtO SUBMISSION OF A WHITTEN THESIS, INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DCSCRIBE ITS CONTENT.

1HAOE, COWtERCIAL AHO SPECIALIZED SCHOOLS

J. NAME AN(» ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

’• OTHER BOB -Acracr ewcatioh or thaihihg hot ihdicateo above

NAME ANO ADDRESS .OF S C.MOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

t .

2. -
SECTIOH III HA8ITAL STATUS ’

1 . P.RT. SEN T STATUS (Si nJ 1 c . (Jar r led. W idovrd. Se’p.ir t <f.Divorced.Annulled.Roe at tied) tXPE C 1 F Yt

J. ’NAME OF SPOUSE . . (Loot) (first) . (Middle) (Maiden)

J. DATE Of OtRTW 4. PLACE "Jf fiiflTH (CH y. S fore . Count r y)

5. .OCCUPATION,. e. ph ISENf EMPLOYER

7 . CITI tCHSH|P O. FuftMtn C1TIZCNSMIPI3) COUNTRY.! 1 £S > OAU U.S . Ci'.'tnNSHIP ACOulRCO

SECTION IV DEPLflOEAT CWiLDRES ASD DEPEMOUTS OTHER THM SPOUSE

• N AM E RELATIONSHIP OAfC ANO PLAUE OF BIRTH-- C I T fZFNSHIP PCPwANEhT ADURfSS

Q ocicrr

M
 i 

□□
 

o * M
 O 

r-
 O 1

ilHUn *«* SECRET
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SECTION V GEOGRAPHIC AREA KNOWLEDGE MO FL’SElGH TRAVEL

SECTION VI

NAME OF REGION 
O» COUNTRY

TYPE OF SPEC 1 AL 1JLO 
KNOWLEDGE

dates of iravei 
OR RISIOCKCE

DATE Retief-1 

OF STUD*

1 . • Apr Z1!

1. ' kA
TYPING MO STENOGRAPHIC MILLS

SV«L[< D«H £UJ p t 0 n

215 PH 7(

TYPING (VF.V) 2. SHORTNANOfVFM>| 3. INDICATE SHORTHAND SYSTEM UST6^ ^c’nEx 

• Q GRIGG ‘_-Q SPEEDWRITING

^O^WAUFiCAfiOBS’

OTHER

SECTION VIt

PROVIDE INFORMATION ON HOODIES. SPORTS. LICENSES. PUDLISHLD MATERIALS OR O<V IC ES~WNI CH YOU MAY HAVE INVENTED.

SECTIQB VIII MILITARY SERVICE

CURRENT DRAFT STATUS

□ VES
OSSIFICATION CHANGED’

□ no

LOCAL SELECTIVE SERVICE OOADO NUMnEfl ANO ADDRESS

MILITARY RESERVE, NATIOHAl GUARD STATUS

give reason _

CHECK reserve or guard organi 
ZATlON TO WHICH YOU BELONG

□ army Q MARINE CORPS 

[~~1 AIR FORCE
O COAST GUARD Q NATIONAL guard 

□ AIR NAT I OHAl GUARD

1. CURRENT RANK. GRAOC OR RATE 1. DATE OF APPOINTMENT IN CURRENT RANK 3. expiration date or curren r om. iga r ion

StVCOrfsni DlSCMAR£4. ’CHECK CURRENT RESERVE C>H«ORY [ j READY RESERVE £1 STAHUGVf adK*) T^| RCTINTD

S. MILITARY MOBILIZATION ASSIGNMENT-.,. d. RfSERYf. VNl’v TO WHlC.il ASSIGNED ON aTTACHEO

MILITARY SCHOOLS COHPLETf.O (FMfvnrfeJ A’*/re. S.-wr*- 4’uey. Civilian)
NAME AND ADDRESS DF SCHOOL STUDY OR SPEC 1 kt I : AT|QN 3.1C court.>ito

■■ ~ ■

SECTION. IX PROFESS I OHU SOCIETIES ANO OTHER QSGAJilZATICrtS

ECTlOrt X

ADDRESS (r . S < r ? c t i . $ C a t a . Coun < r y ) GArE OF U
y > o •*

EMUfRSUIP
I 0

-

PFMF»XS • ——-------------—

SECRET



 • (when filled in)________ _ . /Jh’"' r r} ,hb. r._[

QUALIFICATIONS SYSTEM RECORD CHANGE
APPLICANT CODING DATA

1. ’ o 2. Apru . no . 7. NAME

<^> 2
6-0 * Gl !5 

• * ■

HU3) CCNIAIN 20-D»QiT» 

•

J*, da t c or b r htm 5. DATC CODED THE Data ABOVE (1TC«9 2 THRU W ’ L L DC r»LL£D IH

WHEN COOING AN APPLICANT FOR Th£ F IR3 T TH«O
rOftM 19 THEN ATTACHED. TO FORM 1962, MAfl?CH QUALIFICA

TIONS CODING RECORD.

MO

1_J

PA Yfl

__________L_

MO OA YR

•
__ J - 1 ■

LANGUAGE CODING DATA - FORM hhhc
1. 10 2. employee no. 3. name ■i LANGUAGE DATA CODE

•

3-letters 

0
BASE CODE 

•

R w p 3 U T YR . .

J. o*tc subm 1 rrco 6. OATC cr DI RTH
WHEN FORM h*|l>C 0CN0TC3.N0 LANOUACt' 

KCOMPETCNCr, ENTER THE FOLLOWING IN 

'iicm'ii "N0m LANGUAGE" (12-oioitd)

MO

1—1

DA YA MO DA .YR

• 1 1

. - LANGUAGE PROFICIENCY TEST DATA---------
1.1 D 2. CMPLOYCC NO. ■?. namc 't. Cf5.DC 5. LANGUA'GE data DCFORE tes t

<• 5
3-LCTTCH3 C-A-U

• e
BASE CODE

’/BS^
R WPS U T YR 

4> 1 4 $-3'4
6. LANGUAGE DATA AFTER TC3T 7. da rr. or T£3T • DATA FOR 1 if.*' 2 THRU 7 I.T

EXTRACTED FROM rORl-f
> LANGUAGE PROF I C 1 ENCY

AWARD3 DATA,

BASE CODE

/ /

R 

k A A/
s u

u.
T

A
Y>1 140 OA YR v

w-

QUALIFICATIONS RECORO change

1. ID 2. emi’/appl no. ? NAMC fii'CH UNtK.R "type" -

A - ADOiriUN to RECORD

C - Change to existing record

0 - OCLCTlOn or DATA FRO-* C/i.Vih'I ;o:COf:D

<^o !+ 0
3-LETTERS

TYPE
::ooc ii 1 CODE A 2

CA3L . 1 1 YR ■ 0A5C 1 V R

0 t •

0 & •
------------------

9 •

9 0 •

9 • •

» 9

9 0

9 •

•

1962a SBC&ET



QUALIFICATIONS UPDATE

ki:ai> instkii thins cakklti.i.v iimint: e<niri.t~nxG. tyi*k ok chint. avoid vsi.vg light coi.oiti:i> inks

Noir that your qualification* are <i matter of computer wvnL they wa.<f be periodically updated. rhl* t.i dune auto
matically for much information: houever, tome direct:? from you. This form is for that purpose.
Section I must be completed in all cases. You need t.Tvddc other information only If there hare been <han«r« since 
you submitted your form 444i. "Qualifications Supplene-a to the Terse-mil History Statement " er c previous update form. 
If you arc in doubt whether information has been prrrx^s<> submitted. enter it in the appropriate section. The signed 
and dated form should be returned through administrates channels to the file A’whi, Office of Personnel. Room 
Headquarters, whether Information Is added or not.
Additionally, a qualifications update may fake place it <xn$ Cisne there is information to be added or changed simply 
by completing and returning an update form on your iniTtuCiiY.

StCTI OH I

FM’’. »IR. NO. 

jfaLza 
sccrioH ii

0|OC«*HIC ®0 POSITION DATA

Mm?.
LAST HIGH SCHOOL ATtCNOtO

_____________Hbis

AOORtiS (

cotirct os ushyessity study

if a ooAOUAn otcnfr has nifn sorro ahov 
TlltSlj AHO hnir.rtT OCSCaI PC I fS COAItAI.

NAMf ANO LOCATION 0? COLLtC-C OR UNIVfRdtTV
' SUOJfCT

1 ...... ■
VIAR3 ATtrNOro

FROM A• TO- ’
CCCRtC 

n I C C 1 V < r>
-. YfAR
W ( C r 1 V F □

NO. STM/QTA, 
. (Specify) -

1 .
1 !

1. ________
i 1

TRADE, OOHJaESCI V A»D SPECIALIZED SCHOOLS

OTHER ItiJit-ACEHCT ECl'CATlD-A 03 TSaI.NING KOT IN01 CATEOJBCVE
r I ■: • jl' v e.>i 4»-t । i ll i • « » i on 1

NAME AND AODPfSS Of SCHOOL
1 V'll’A O’j

C 1 AL MAT 1 ON f R

- -------------------—----------- -

TO Mi., Of MANS M'S

SECTION IV

- □ AON

OEPEsOf^T CXiECIiCS »V.

> r- M
i 

1 j, i . i i; i; pi 1 S|
 

H
l

[ ri ! 1 i

. ■ 1 I !
Wn
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SCCTIOmVi* ______. _____ _ TYPIMC MO SHNOGVAFNIC SUllS

SECTION V 

x«u( gr «»( mo*» 
OR COUNTRY

t

_________ GtOGPAPHJC APL

1*M O> jr.t r; | | /th
»ro»i. rt’&e

a kjowuxe Ki? romci tpa^l
■ ■ l ornrrorrEHS’

n*i»s or D*ir « ft. i< I
OR Rt’3 iCttxcv j O» stut>«

j AtrZZ 9 is f

................... ... .....L. .._MML.RQ.QV

MX

I t I t ■ 
r t * • •

H ’S3:

i 't. QV ।

» • • < i i

in .i' ■» • ■

»♦»»*>»

i. Ttri»»r. fvrv; t. SHORTMANUf Vfi/J J. tnoiCArt 3no»fMA*n j>s'im l><( c.' c«( c* 
□ □ s-rrr.omsc

u> AffBCfRiarr. 
□ a»fwor*rt

Him

SfCTlOH VI1 ' ■ ’_____________~8f£Cm QUAllflOTIQMS

PROVIDE INYORUATION OH H009IC9. 9PO*T$, LICIN5£9. PUOLIJMIO W*T|4|4l} OR OCYfCffl WHICH YOU MAY H*H INVCMtCO.

SECTIQa VIII______________ _________________________ MijlTMt SCTVlCC

CUMElri DRAFT STATUS

1. has rou« oriccrm »i«vict classification cxAfttroi 1. Nt»- CLA$S ir KATlON
n yh □

3. LOCAL SfLfCTIVt SCRYlCt t>OA«D NUMOCR ANO A&f>afr>S [4y t» OCrtOACO. QIYC KtASOM

MILITARY RESERVE, MATICKAl 6VAR0 STATUS

CHECK Rf3f'<VC OR CHARD biniAHI- 

NATION TO WHICH YOU UfLOHD
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SECRET
I'.',, f.H.J l„!

MW rCM'sb’We nrf 0<?-rwi>4» A7.0IP ('QlO’lO in»J

QUALIFICATIONS SUFTlEMENT TO PERSONAL HISTORY STATEMENT

*/C«OAl I ANO PQSJHQN DA’A
t ;«a’ ?< 1.’ SAME U.» 1 H' i « JMJ! o« 1 K«4UlzLC’*’?». VfP

_ =cda.9.< >H£ELE/LJmSEflT P. ____ ____ 1 .. L—10/04/15 _UGS_L?.1«-!JU_______
j ■ :.n< |! | > v. k......... c.w. .

0 ■■'.'! to PROG^A* Em < QPPO_________ ! fa ASH i ,* 0tCt ■

-

MCnONH ' ... AC-t-NO OVI8MAS iUViCE

____:________________________ AREA >D^-' ?o.
Pcs -56 

■PCS ,'RR

FCS 59 •
PCS 56

52/09/01
•64/08/26
59/O6/J5
56/«’/15

36/05703 
66/06/12

6h/Oi>/2«> 
59/06/18

Has -datC I 

ijfsrrn ■■■'•• 
UvwLJ

IMIU iUsi-’U!
.. 5/.^/z-Z L

| ••■"■■.■•—• - • . * . । _ .' m._ - - ri|—j~_ r---=-~——•—* i-—■ —. ■ -.-—— ...।. , , , ; , f , —■ .
I SK’HQN it; —• gpUG»nON
I CtSnii- j : ~ j_ CC-,.'G»

“e76wnFcI77rcACiciGNfE77wvB^Mg7f)r‘ generu ■ ;t7i u?uv7“’
HST.R <T A’VGR.'JA’lflNAL •RELAflO-MS. GS>6^AU | 'GEORGE fa A !•;Mo TON UNIV

; • • ■ r. . •

l '

!______ __________ ____ ________ .______|___________________________
™ SECBn £t^-~cd
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X X X.XZ

X |

■ ?

“—:-----------------------
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i

’ ■ I

HCnonv rrn/*» ano IftNOOMMflC Sumi
t *«»»/> fjw»wi -j> (w»m;

t
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(3:C«60 O -A*E5<««''iN0 □ VlNOftH □ w”c *c

4 w'rfM WNiCM rou MAVf M40 .e^lirrfrKg G* f*AiM,»<G .*< M »”. i

i

ucnoH vi ,«hcui ouAuAicinoM ■

1. v»>’ AU MG4»e-: 4r C )•* amiCm vcu *•£ AC’IVE OU HA‘>e 4<f.v.fc< *‘AP?iCiAAtfD jn&.'a?? fOj« P«0*<’fNOr IM 1*0

Himr fair, all phases '

i. £/.<XU^-‘»G f'j'jWWCfi MAO’>Nt$ w.kCm tQu m*v mA’/J •.I4?/; IN$*<'<?; ’< k:M A»r< $«C»ai s«r.i; WAiit*5 fO QfrfW LSu ^'/E'.r ANO
&&>»••& s>Z> M0»0 ■,&*. ^*4.*, 4 *>r «(5t ruirwf.t lAMt. *.*>£5 SCuNjihC a *»0M«»O*.Al PfviCM
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*2.
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f( a-

6 lASttf ifC’’ ^vcm.fir.Aic >r».>...
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FEDERAL AND MILITARY SERVICE

L DATE Of- V1RDI 9. RL'IENTION GROUP

CcL
RICT or COLUMBIA SERVICE YOU HAVE MAD

««AMt AftO UK*UG* or A WMV

A’Eit/R i v

PART II.-—THIS CUIUMN IS 
FOR FCRSQNNU OHICE.

fi'QU-
run DAY

4. Lnr PTRiotz: or service m any branch of the armed rotters oftiieutiiil'dstaieu. if you had ho 
UJfVKX WHITE’ ROHE.'-

.04 i(i& 1<

: ff.0U—

TFAR MGfiTH DAY

V, 3. in'ivy i,2 e 6

MONTH DAVYCAU

to-
□ "» □1,0

“’service

TO-- Oi'%HAR5« 
(Hon. ut fjiihon.ryYEAN Month DAY-

/.6 6
TO j.-kicllv* 

r; t. । Lus

OtlP.IhG PlT'IODS OF EMPLOYMENT r.HOWN IN HEM 3. DID YOU HAVE A TOTAL OF MOR? TUM <1 MONTHS ABSENCE TOTAL 5C«VICE
y/nucur pay. ihcujdikg periods or merchant marine scftvfcs. duturg anyghlcai c.noar year? |~~| vc; [Tj no • 
■7A!C7.T.n.15/.YLviJ!rrrc^

TL'Jl ■
Tff’f. IF 

tLfVOP. foil, Lusp. AWOt., Mt>r Mat)
fn.OU—

"“. ..“j.. ,i M\.
_._L

inf rcuERzAL srjr/iO: utno in irLi-.fi. c:r> you acouirla perman: 

P] ro fZ] no

10-

TAWS?

I TOTAL (Lead'd unO'K

| »4Gvrrt5 CA'C

14. NONCH!'.!)I IAIIU; SCKVSC&
(itf pose? Qnfy);

TLNTION Rich; 
p,-; r>>

Subxrtbeil nod

?:CTE; 1/

> O Y!

A*J?iiCRl7:

7 .'ON KfGHf:

...day of—

h* «Ute

(CH'X.V)

•dp,-, and t'
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PERIODIC SUPPLEMENT,. 
personal Nisro»r smtemeht

z.vsr/r«r/ftvs

SEP

TERRITORY. POSSESSION OH COUNTRY IN VW I CM YOU NOH CLAIM RtSTOtNCC

TMij f«C9 gti'tiJn *»w • *by your o / (♦ < t *1 r* t »o««* I ’ f 9C o r tl» »»!/ h» A ♦ pt t ut f t , t.*9n t South it dup 1 i c »t» t
i*tpr»*t ion »oo >«• Fu»r»tiS»J p r * r t ><u« / y'. if •« I i b<* n#r»A»*/y fnr y»u to ce*pl»«* j^r t (••r*9 f—'tb ro»i,\ Ln^thfi f
rx t t r ft r . }J» !*•♦<# C*®p / * f * S^c t lorot yf( t Ar uu(h A 111 nnly »t th*r* h • * hern « rh^r-p »»n»« you rntrrcj on duty oi fb
Ihr oHM’iUtitn or if you rlr ifr« require* «urr rO9pl*i» eor«ro<e than you h<«ro prartouily rrpot tad.

SECT IC* 1 GC»£RA<.

1. FULL NAWt f L « • <’ Ft t •«-.* 1 ddl • j
7P^> b<£->-i' r''

»• CuRRtNT AOORCSS (Xo.. Street. City. Zone. Sfete;

^i£>/& ^t"H£nKoU.3S jy".
/o', 7^.<2. .

>. PtRMANtNT AODfll $S (No. , Street. City, Iona. Staff

kS4'&€
4. MOWt UUPwONlNUMSf«

(t) & ** bbl
SECTION It PCffSOM TO BE HOTI Fl £0 HI CASEOF EMERGENCY

E EL tUeJi* & //$ uxt <1
J. MOMt AOORLSS (.Vo.. Strati, Ctty. Zone, Store. Country). J

BUSINESS INDICATE NAME OF FIRM OR tU’LOTtR.

NCMC UU5IN155 TCLf.PnONfc' NUMRLR

5ECTIC.1 III _______ ____________MARITAL STATUS_______ ■ ■_______
| JTtNru.tl^XlMAWti*To [j*1 004*■D J2 ‘ *T p *HA1 f

A>ON.»OR AIL St P ARA l IONS. OIVO»«ci:» Qfl /NNUt.utN T 3

S/'O5.-5Fj

/2

FC3

SECT I Of,

H:i‘» b
H CCNTtHUED TO page ;

SCCRET

^2$h±^2. wi
DAK



SECRET

SECTION ID COKTIHUtO fmu PAGE 1

4. AOQRCIS OR COUNTRY

U Sfi

a/z) COUN lev •i

IIme ABROAD OR WHO A?t MOT U.S. CiTtZ€«S

:• «IL<T|ON$HI»

CONTACT

RtlAUOMM |P

d

4' AOORtS) OR COUNTRY IR WHICH RCLATlVC RtSIOCt

FRCQUtNCY 0* COM TACT

Rf t * I I'ONSH IP

rRtOu'CNCV OF CONTACT

• FREOUCNC*

4- AOORCSS OR 'COUNTRY PCL'Al'l'vC »ESI0i_5

5€CT10»- V FINANCIAL STATUS

StCTiOfl V_COM?I RUFO To FACE j

o
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• secticm-vi; : _________ citiiusmip
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(When filled In)

REQUEST FOR SECURITY CLEARANCE
MAMS <U*»V . F»M»r - NtVQlAJ

Kbcalor, Hobart P. •
us »a>

rosmoN nni

IO- Program Eval.

POSIDON NUMDBA <•! • Ml occur, coot »ST . 4»

location nrtrr. *TAri. QovNrar; - 

Washington, D.C.

AMI0NU1M fornct, CKVISIOM, ORANCHIDCl/PPB/Plannlng & Prog. Div/Prog.
| 1 RSaULAA 1 | CONSULTANT

TYPE OF APPMCANT K— | : —-f—'I— —— ——
1 J CONFtMCfyl lyStUTApr

CONVERSION ACTION

8A-SB ...
IF OtHSA. SMCIFTl

name of rsqwsftbr uUf ofc^ciauUL-. X-Zfa*— TTPS OF AO0IONMSNT ANO FUND#

1"" 1 lw 1 I" I |v u.

.42076

5 Aug 66

1915

cs-16
ml. Br

RSQWIASO Pull ClouBnco FULL

ATTACHMENTS
FBROQNAL HI9TORT FTATIMCNr . AFPSNDIS 1 ' BBOUgST FOR WAIVER_______ __ RECRUIT. COOS OKM)

PHOTQQRAPMlal AFFSNCMM If ASPORT OF INTRRVIEW

; VBT1AAN0OTATVO MALA « VRTISRAN FSMAua. vrrsRAN VffT.PRBF. ft SU COW

MAUR • NOM.VSTBFAN FCMALE • NON^VATSRAN

Security 601&

dearaneo tasso to SA Brench/CED 
Attni Jo Ann Varney
5 3 69

SPACE DELOV/ FOR OS USE ONLY

9

Foam *^"7*7 w»e rssviowa Bo>no*o
3-01 wz z SECRET (S” J
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CONFIDENTIALC.VA.n Klt'J if)

SECURITY APPROVAL

DATE : 30 July 1966

YOUR
REFERENCE: 42076

CASE NO. : 60164

TO : Director of Personnel.

ATTN : Jo Ann Varney

SUBJECT. : WHEELER, Robert Front lea- . .

1. Thio io to inform you that Subject hiui been approved for the 
appointment specified in your requont under the provisions'of 
Headquarters Regulations 10-3 and DO-J including access to 
classified information through TOP SECRET as required in the 
performance of duties.

2. Unless arrangements are made for entrance on duty within 150 days, 
this approval becomes invalid. .

3. Ab part of the entrance on duty processing:

[ , | A personal Interview in the Office of Security'must be arranged. 

r~XX*l A personal Interview id not, necessary.

|~ | Please, advise Chief-, Clciuwico Branch, extohoion 5620
when Subject enters on duly. '

4. Thia la a Conversion case. • • r '

>173 ...... CONFIDENTIAL
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COMFIOEWTIAL

- DATE 2.'i tiny ly;? __

prot. 9«2<8 /___ _

TO '■ n.; ; .z:;\. -?y.; .. ■

. Director of Security ■ -

Director of-j^faenpoV- - L_ ‘.

FROM Chief, Cannunlcatlohs Security Staff )

SUBJECT: . Hotlflcatloh of Cryptographic Clearance- RobartP* *®>P®1QK
' »• - L • . -■ ■’./l-

: 1< 'S.ub'jbctbmpl'ciyee.-haB; tae'nf.granta.d-.a. cryptographic;cle|tx>anc0under,iW'-, 
prpylolonp; of CIA-. Repilat ioh 90-500. Cjje~arahce‘"lg; effective ^gjf-ftay lOjCo- .

2; Subject haa been .Inforined or tte granting of clearance, has been " 
briefed concerning^cryptographic and related cofflouhicntlonG security--mattero., ,- 
and has ^.ii^y:ir^^f^gInt^:tatcre&''Mk7^fe'd^i^;reffp.bhplb0Hy  /for the; ; 
protection'of cryptographic information; : ’

■/' > Vv ’
3.. When Subject employee no longer requires .the clearance in order to 

perform his aBslgned. duties, it is requerte-1 that the Communic.atlbne Security 
Staff (2'iil "I" Bldg.j Ext. 3021)' be notified bV FK ' ■ .
that tHe clearance may be revoked; J . . । ' y.

FOR THE .CHIEF,' ca-OiCATiori's:' '

yiliie ftyHjrowTEi^fiSi^ch

Distribution: ■ ;
1 - FE - : ’ ; \ • •

,1 - Security Office (Briefing Statement attached) ,
1 - Personnel Office - . ' ,
1 - OC-S/PROT File < ' • ' ■' . ■ ■ ‘

CONF I DEBT ML ’ . • l«
1597 a V ‘



Dates 28 July 1952

TOi Chief, Covert Personnel Division Your Reference:

FROMi^'cVfo?, Security Division Caso Rumber: 6ol61j
’’’-V '• T' • * • “ • ' ’ ■ . ■ •

SUBJECT: WEELER, Sobert Prentiss .

1. This is to advise you of security action in the subject case as Indicated 
below: ' ’' . ■

lx] Security approval is granted tbs subject person for access .toclassified 
“ information. '• - y‘' - ■ ■ " '.'.ry . ■ t.

I~~1 Provisional clearance for full duty with CIA is granted under the provisions 
■ of Paragraph D of/Regulation 10-9 which provides for a temporary appoint- 

meat ponding completion of full oocurlty Investigation. . ■ . .

F~1 The Director of Central Intelligence has granted a provisional clearance 
for-full duty with CIA under the provlsldhosof paragraph H of Regulation 

5; * io-9. " ’

2. Unless the subject person outerson duty within 60 days from the above 
date, this approval becomes invalid. •<

3, Subject is to be'polygraphed ao par t of the EQD procedures'.

FORMNb. .R ... rar ml 38_,°’



- 'ftir '■ '$'■ ‘SretwTY MitcsMfpo*-
UfflGe JM£inora4wttttl • united states government

TO i Chief, Covert Personnel Division datBi 8 May 1952

PWM r Chief, Personnel Security Branch

SUSJgCTi V&EEUR, jRobert Prentiss- - 6ul6U

Reference is nade to a nesebrandun dated 1 Hay 195.2 fr0B Lloyd George, 
Chief, FE, which, is as follows. . <

"1, Full security clearance, was issued 11 March 1952 ' '. .
c..h<o^»i» amniovr«ftnt in the field as an 1.0. (ck) assigned;

j-ji-/. It'ih thereijore ■reflues tod’.th.h^-. S.ub^f^.V'.a/ie&uri:^.-.'.- 
clearance be extended for a period of sixty;daytr."; < ’ \ ■

This io to advise that the security clearance granted 11 March 1952;
is extended to $J June. 1952.



1/
&CUR1TY' APPROVAL

Date: 11 March 195'2

Your Reference 

Cage Number: 6O16li

L-5937Chief* .Covert Personnel Division

Chief, Securlty'pi‘viS.ipn ' 
?*'" ''' ■'” * ’ .-Y : H / •.

9|18J fCT: _ WHBELER, j^ntieF;

v \l. Thia is to advise you of security action in the subject case as indicated
Y A below;. :

. \ ./• ■ ■ .-
ly .jSecurity approval is granted! the subject person for access to classified -

>" ■’ •'iniartMtloh. :

F^l^oviai^al clearance - for - full duty with CIA fs granted under the proviai.ons 
of..Paragraph D of Regulation 10^9 which- provides for a temporary appoint- , 

‘went ■pending-completion of full security Investigation.

|**~] This Director of Central Intelligence has.grauited a provisional clearance' 
_por-full duty with'CIA under the. provisions of Paragraph-H of Regulation 
' ic-9’. ■ ■- ?

■TO;

FROM

2. Unless the subject person enters on duty within CO days from the stove 
date, thio approval becomes invalid.

FOffM hO. 
JUL 1951 3®-101

C0NH0yiT.|ALaa iB -
C<" *

■ ■ -
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