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SECRET . 
(«.ncn Filled In)

CERTIFICATION OF SEPARATING EMPLOYEE .
Name (Last-First-Middle)

MEMORANDUM FOR THE RECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER '

I hereby acknowledge the receipt oi the following forms and/or information concerning ny 
separation from CIA as indicated by check mark:

Standard Form 8 (Notice to Federal Employee about Unemployment Compensation).

2. Standard Form 55 (Notice of Conversion Privilege, Federal Employees* Group 
^/^"Life Insurance).

3« Standard Form 56 (Agency Certification of Insurance Status, Federal Employers’ 
Group Life Insurance Act of 1951*).

^jtandard Form 2802 (Application for Refund of Retirement Deductions).

5. ..Form 2595 (Authorization for Disposition of Paychecks). 
A/Zr

6. Applicable to returnee (resignee from overseas assignment).
I have been advised of my right to have a medical examination before 
my separation from this Agency and of the importance of such a medical 
check to my health and well-being.

□ Appointment arranged with Office of Medical Services.
□ Appointment for Office of Medical Services examination declined.

7. I have been informed of "conflict of interests" policy of the Agency and 
foresee no problem in this regard concerning my new employment.

8. Form 71 (Application for Leave).

9. CSC Pamphlet 51 (Re-employment Rights of Federal Employees Performing Armed 
Forces Duty).

10. Instructions for returning to duty from Extended Leave or Active Military 
Service.
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8 SEP
Mr. Rirch D. O’Neal 
5704 Ridgefield Road 
Washington, D. C. 2001$

Dear Nr. O'Neal:

It is the practice the Organisation to follow up with 
former employees six mretiw after their retirement. Me hope 
by such inquiry to ohtaiz information on what our retirees 
are doing and where th«v are located, Invite suggestions for 
improving the retirement program and to learn if the Organi
sation might be of some assistance on any post-retirement 
matters.

Ha should like very much to hoar from you on the above 
points and on any other tcnics you think would be useful to 
ua.

Tor your convenience in replying, we have enclosed a 
sheet somewhat akin to a fern on which we have listed those 
standard items of Information we’d like to have on every re
tiree. The remainder of the sheet, including the reverse 
aide, is for your comments and suggestions. We shall be 
moat appreciative of yoar fullest response to thia inquiry.

Thank you very much for your cooperation.

Sincerely yours,

Personnel Officer

Enclosures: 
Questionnaire 
Return Envelope

Distribution:
Original — Address***

1 - OPF
1 - RAD Sublet's File

OP/RAD/EFAR/MLShobesmlp ft Sept. 1970)



12 February 1970

MEMORANDUM FOR: Chief, CI Support
SUBJECT: Resume of Employment ■ Birch D. O'Neal

1. Attached is a proposed resume of my employment covering 
the entire,service to the U. S. Government.

2. I would propose to use this should the need arise. 
However, I would not like to be restricted to the statements 
therein. In 1968 I applied for admission to the Bar in the 
District of Columbia and prepared a detailed response to 
certain questions in the application. The information provided 
at that time went on record and should the occasion arise, I 
would like to be in a position to make the same statements. 
I do not think that such a situation will occur, but if it 
does, I would propose to support the attached resume with the 
more detailed information attached hereto and which appeared 
in that application.

Birch D. O'Neal 
Attachments:

As stated.



RESUME
U. S. GOVERNMENT SERVICE 

BIRCH D. O'NEAL

From January 10, 1938 on entering U. S. government service 
as a Special Agent of the Federal Bureau of Investigation to 
February 28, 1970 (with exception of a few months in the fall 
and winter of 1946-47) was employed by various Departments and 
Agencies of the U. S. Government, including the Federal Bureau of 
Investigation, U. S. Department of Justice, U, S. Department of 
State, and Central Intelligence Agency. In this period of more 
than 32 years steadily advanced in salary with commensurate 
responsibilities from $3200 per annum to more than $30,000 per 
annum while holding various titles including Special Agent, 
Legal Attacho, Civil Attache, and Foreign Affairs Officer. 
More than 12 years of this service was performed while stationed 
abroad or in travel status in many foreign countries of Latin 
America, Europe and Africa.

While the entire service involved utilization of legal 
training and conduct of investigations affecting the national 
security interests of the United States, that from September



1942 to February 1970 (voluntary retirement) also involved 
direct supervision of investigative and clerical assistants 
(on occasions more than SO employees and expenditure of 
extensive funds). The service also involved extensive liaison 
with foreign government and other IL S. government officials. 
Liaison on occasions, both domestic and foreign, related to 
matters of the highest sensitivity and Importance and accordingly 
was conducted at highest levels (Cabinet and sub*Cabinet).



SUPPLEMENTARY INFORMATION

February 1947 - March 1947. In February 1947 I entered on 
duty with what was known as the Central Intelligence Croup, 
2430-E Street, N.W. , Washington, D. C. , a government body 
created" by. Executive Order which was a predecessor to the 
Central Intelligence Agency. I was a legal liaison officer 
with this group.

March 1947 - December 1949. During this period I was 
detailed to the U. S. Department of State, 20th Street and 
Virginia Avenuey.N.W., Washington, D. C., where I was assigned 
to the U. S. Embassy, Caracas, Venezuela, as Attache. In that 
capacity I prepared reports and advised and counselled the U.S. 
Ambassador on matters of a legal and political nature. In 
this work I employed legal knowledge, background and experience 
as related to the laws of the United States and the Republic 
of Venezuela.

January 1950 to December 1951 - Central Intelligence 
Agency, 2430 E Street, N.W., Washington, D. C. In this 
period I was assigned to duties involving liaison on legal matters with other departments of the U. S. Government in* 
eluding the Department of Defense, Department of Justice 
(Immigration and Naturalization Service and Federal Bureau 
of Investigation) and the Department of State. Criteria 
for the position included knowledge, application and 
interpretation of U. S. and foreign laws. The establishment 
of the position was at the instance of the General Counsel 
of the Agency and my selection to the position was with his 
concurrence. The assignment required close working coordination 
and collaboration with the General Counsel of the Agency and 
other governmental legal counsel. I discontinued this 
particular work to enable me to again undertake further assign
ment with the Department of State as a member of the Foreign 
Service Staff Corps.

December 1951 - April 1954 - U. S. Department of State, 
Foreign Service Staff, Washington, D. C. During this period 
I served as Attache, Political Officer, American Embassy, 
Guatemala City, Guatemala. In that capacity I gathered in
formation concerning the legal system, laws, and enforcement 
thereof and counselled and advised the U. S. Ambassador on 
matters of a legal and political nature. In this work I 
employed legal knowledge and experience as related to the 
laws of the United States and the Republic of Guatemala. I 
resigned from this position in Guatemala to return to the 
U. S. for personal and family reasons.



April 1954 - to Present - Central Intelligence Agency, 
2430 E Street, N.W., Washington, D. C. I have been employed 
with this Agency since April 19S4 as a Foreign Affairs Officer. 
In that capacity I have had regular, almost daily contact and 
liaison with the Department of Justice and Department of State 
representatives on matters of a legal and political nature. 
My duties involve the application of knowledge and experience 
in the legal field, both foreign and domestic.



SECRET

MEMORANDUM FOR t Mr. Birch D. O’Neal

THROUGH t Head of D Career Service

SUBJECT t Notification of Approval of Request for
Voluntary Retirement

1. I am pleased to inform you that your request for voluntary 
retirement under the CIA Retirement and Disability System has been 
approved by the Director of Central Intelligence.

2. Your retirement will become effective 28 February 1970. 
Your annuity will commence as of 1 March 1970 and is payable 1 April 
1970. You may be assured that every effort will be made to expedite 
delivery of your first check following completion of the administrative 
processing required to effect your retirement.

3. You will receive a lump-sum payment for your accrued annual 
leave up to 30 days or for whatever amount of leave credit you carried 
over from the last calendar year if that amount is more than 30 days.

/ - /. .......

Robert S. Wattles 
Director of Personnel

Distribution:
0 - Addressee
1 - D/Pers
1 - OP Files
1 - ROB Soft File
1 - ROB Reader

OP/RAD/ROB/PJSeidel:jat/3257 (26 February 1970)
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Mr. Birch D. O’Neal 
5704 Ridgeiield Road 
Washington, D. C. 20016

Door Birch:

As you reach the end of your active career 
of Government service, 1 want to Join your frieads 
and colleagues in wishing yon continued success 
cod satisfaction in your retirement,

Tfaa have been privileged to face the challenge 
of Important responsibilities during your more than 
thirty -on e years of service to your country. The 
success with which you have met this challenge should 
be a source of lasting pride and satisfaction to you.

May I extend to you, personally and officially, 
my sincere appreciation for the important work you 
have does and my warmest hopes that you will find 
full enjoyment in the years ahead.

inceroly.

($1 Ricliaid

Richard Holme 
Director

Distribution: _ ,
0 - Addressee ~
1 - DDC1 Originator:x ■ y -■ 
! - ER Director of Personnel
1 - C/EAB/OS 
1 - D/Pers 
1 - OFF ,.-n
1 - ROB Soft File Concur:  
1 - ROB Reader C/EAB/O5 .

OP/RAD/ROB/PJSeidel:jat/3257 (6 March 1970)



MEMORANDUM FOR t Director of Central Intelligence

SUBJECT t Request for Voluntary Retirement 
Birch D. O’Neal

1. Thia memorandum submits a recommendation for your 
approval: thia recommendation is contaimsd in paragraph 4.

2. Mr. Birch D. O'Neal. C5-16, Operations Officer. Counter 
Intelligence > ta£f. Clandestine Service, has applied for voluntary 
retirement under the provisions of Headquarters Regulation 20-50J, 
to bo'effective 28 February 1970.

3. Mr. O'Neal has been designated a participant in the Q1A 
Retirement and Disability System and meets the technical require
ments for voluntary retirement under the '‘yatem. He Is 56 years 
old with over 31 years of Federal service. This service includes 
over 22 years with the Agency of which S years wore In qualifying 
service. The Hoad of tho Clandestine .'•ar vice Career Service has 
recommended that his application for vohxr.tary retirement be ap
proved. 1 endorse this recommendation.

4. It is recommended that you approve the voluntary retire
ment of Mr. Birch D. O'Neal under tho provisions of Headquarters 
Regulation 20-50j<>

Robert 5. Wattles
T _ , , Director of Personnel

f - - ■-

The recommendation contained in paragraph 4 is approved:

/a’ Richara HJntf '

Director of Central Intelligence

P '.U7p

Date



i October I?6«

Mr, C F. Locko 
Jir odour
N«ti<xi*l Cja/eit»c« of Ker Examiner!
155 JLeet 60 th .Streets 
Chicago, UHaola 60617

Lear Mr. Locke:

With reference to /Mr letter of Z6 September 10bt 
concerning Mr. I'irch Lliwarth O'Neal. ' \*vs k.orra, Mr. C Neal 
since the Lhtv 1940a. La 17-17 vr« ojro establishing fnrrral Jialeoa 
with the I vrwr of Irnmitr ration and Ns.tui<ll«.atl<kz> »u<:, i acauae 
o tt.oravgti knowledge of the rambler. Lnrnlrration tier or 
essential, I proposed ItMt thia ;.»«Itian moot to a 11 ryor. 
Mr. O f.oal was aelrctcd and performed »sry t»eil in that j-ob. 
which required fonebant 1 Laiewi *-Hi>. thio office on the legal 
aapacta.

. La Mr. O'Nc.jU’o aoolja.-nsa'u since that tin e. 1 tiara 
had occrmiaa to work with blri fr**<r> time to time on a variety 
ot prC&loma. X have foemd ba r.aa had a qood grasp c.f the legal 
as poets of thoosa riLtawt. J- rocn this lucg aeeodalloa my 
CvCMtlaskm io that .Mr. G'.*<’e«U*a r<-ovsu character is good, ba 
baa sound background la taa fiulc of law. and la gon a rail, fit 
i»r the practice W la-w.

Sincerely,

a /

LasrreaCe R. Houatcsi 
General Cm.-atcl

chiono
'hSC jubjr.ct H ’< ALMF.SXCh:.

• v



National Conference of Bar Examiners AAWA « AA**-Xrt> OAVTO*** MACH. AVA. 

AMERICAN BAR CENTER 

H55 EAST BOTH STREET 

CHICAGO. ILLINOIS 60637 

C. RICHARD LOCKE. DIRECTOR eo»f»T e

of its purposes, the work of 
and fitness for the oractice

DCMVCN. COkO.

invest! 
of law

September 2S, 1968

Director of Personnel 
Central Intelligence Agency 
2430 E Street N. W. 
Washington, 0. C.

Dear Sir:

Our Con ference has, as one 
gating the moral character
of those attorneys of one state who seek admission to the bar 
of another. In this connection, we have been asked to report on 
BIRCH DILWORTH O'NEAL, 55, a member of the bar of Georgia who is 
applying for admission to the bar of the United States District 
Court for the District of Columbia.

Mr. O'Neal states he has had the following employment with the 
Central Intelligence Agency:

February 1947 to Central Intelligence Group Legal Liaison
March 1947 Officer

January 1950 to Legal employment with the CIA
December 1951

April 1954 to Foreign Affairs Officer
date

We wish to verify this information with you and to obtain as well 
any information concerning his qualifications you it ay wish to 
present to the admitting authority.

Can you also verify for us the following government employment as 
given by Mr. O'Neal:

U. S. Embassy 
Caracas, Venezuela

U. S. Embassy 
Guatemala City, 
Guatemala

March 1947 to 
December 1949

December 1951 to 
April 1954

Thank you for your

Department of State

Department of State

assistance

Sincerely

C. R. Locke, Di rector

CRL:eo
Ail inlwmalion toliciltd ond fKlifld la .<arocitf rtpvil It tonfidtnhal ond KikitHd Io fcy 1** admitting oid/wHy.



National Conference of Bar [xamlnere 
AMERICAN BAR CENTER 

1I8S EAST BOTH STREET 

CHICAGO 37. ILLINOIS 

C. RICHARD LOCKE. DIRECTOR

October 16, 19681
Director of Personnel
Central Intelligence Agency
2430 E Street, N.W.
Washington, D.C.

Dear Sirs >

As our report must be filed with the admitting authority very 
soon, we would greatly appreciate a reply to our inquiry

Dated I September 25, 1968
Concerning: BIRCH DILWORTH O'NEAL
Applicant for admission 

to the bar of U. S. Dist. Court for D.C.
For your convenience we enclose a copy of our previous letter.

Very truly yours,

C. Richard Locke, Director

M iafoftnatlo* and rocei* j for character reparlt it confidential and reifricted racial utt by tho papft admitting authority.



National Conference of Bar [xaminert
AMLOiCa’, BAH CL-wriN 

1155 LAS’ OO’H M»ttt 

CHICAGO r. LIN0IL 6UCSZ 

C H1CHAHO LOCAL tUBKCTOO

WSLS , f •»

ytrri»«o«i <’19

: rtb» r I’-, 19C?

In Terror of r«r»or>r,|-
( c I! I I b . •Inteiligrn<. r ,’grnC) 

.4 r ntrirt X.
• i.U. Ingicr., , c.

era* ki *

Prill ’’• i r ;

Our Conference has, as ~cr.e of its purpose*, tne work <tf ..i»eitl- 
gatlng the ujiil character and fitness for the practice of law 
of those attorneys of one slate who seek idaoilrn to the bar 
of another. In this correction, we have been asked f* repcrt on 
BIRCH ’HUOIHH O'.4fAL. 5 L . :i ra riber of t! <• t ,i r of "e rgia who ts 
applying for adni is i :>n to the bar cZ toe 'if.; tea Rtites Llstrict 
Court for the District < C ..Oiu’I'U.

Mr. 0 e a I states tu 
Central Intelligent.'!

Feb rm ry 19 4 7 to 
March 1'747

January 1950 to 
December 195T

Apri1 1954 to 
date

i a ■- h.-.i! the fol Irving e mp 1 c y w er. t with the

Central In to . ! igon^c Group Liaison
Ilf f; tr

Legul employment u I t b the CIA

Foreign Affairs ’’’fficcr

We wish to ver.fy t! is 1 r. fo rm • 1 on with y.>u ^nd t ’ ot 
any information cor.cernjr,; his q u 111 f 1 c a t L on s you may 
present to the auuitt.ng authority.

,i;is well 
wish to

Can you also verify 
given by Mr, O' :<eaj

for 'ji the following government esplo/rent as

March 1947 to Department vf Slate
December 1949

December 19S1 to Department of Stnto
April 1954

Thank you for your assistance.

Since rely,

C. R. Loc*e, Director

CR1 :eo .

L . c.. f « b a s s y 
Caracas, Veneiuela

H. S. Embassy



2 9 OCT 1968

Mr. C. Richard Locke, Director
National Conference of Bar Examiners
American Bar Center
1155 East 60th Street
Chicago, Illinois 60637

Dear Mr. Locke:

This is in reference to your letter requesting information 
concerning Mr. Birch Dilworth O'Neal's employment and qualifies 
tions. -----------

Mr. O'Neal has been employed by this Agency since 11 Febru 
ary 194?. On two occasions, March 1^7 to December 1>49 and 
December 1951 to April 1951*, he was detailed to the Department 
of State.

During the more than 20 years this employee has been with 
the Central Intelligence Agency, his performance has been con
sistently high. Mr. O’Neal is one of our senior afiiclaLs and 
is highly regarded.

If I can be of further service to you, please do not 
hesitate to get in touch with me.

Sincerely,

- *.............. ..

Robert S. Wattles
Director of Personnel

Distribution:
0 - Addressee

- Subject File
1 - D/Pers Chrono
1 - EEAB

OP/EEAB/Post: dag
OD/Pers/REKenne :mtw (28 Oct 68) - Rewritten



SECRET

11 September 1968

MEMORANDUM FOR: Mr. Lawrence R.(Houston 
Goneral Counsel

SUBJECT: Application for Admission to the Bar of 
the District of Columbia * Birch D. O'Neal.

1. You recall I spoke to you about my application for 
admission to the Bar in the District of Columbia. The appli
cation has been filed. You have been listed as one of three 
persons connected with the U. S. Governmcht in the Washington, 
D. C., area with whom I am personally acquainted and who are 
familiar with my work in the Department of Justice and other 
Branches of the U. S. Government. The others are Mr. S. J. 
Papich of the F.B.I. and Mr. Thomas C. Mann, former Foreign 
Service Officer with whom I worked, Ambassador, and later 
President of the Automobile Manufacturer's Association.

2. My application is being considered primarily on the 
basis of education qualifications as provided in the rules 
prior to admission to the Bar and reciprocity between the 
states of Georgia and the District of Columbia on matters of 
admission. They may not contact you but for your information 
in case they do, attached are copies of Attachments B, D, E 
and F of the application for admission which I filed in the 
District recently. You will note that in the last paragraph 
of Attachment B that services performed since April 1954 is 
carried in the capacity of a Foreign Affairs Officer. _

and primarily at tneir 
instance ana i aid not tninx it would jeopardize my case if, 
in fact, I could otherwise qualify under the experience pro
visions of the District rules. In any event, the information 
herein may be helpful to you in the event you are called upon 
to respond to an inquiry.

3. I am sending copies of this and the attachments to 
tho Office of Security and Office of Personnel and I should 
hope that any response from these various elements of the
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Agoncy at least would be coordinated with the other respective 
offices to avoid any confus-ion and difficulties for roc in the 
course of the investigation which will be made to determine my 
qualifications for admission to the Bar in the District of 
Columbia.

BIRCH D. O'NEAL 
CI/SIG

Distribution:
Original $ 1 - Addressees 

1 - Director of Security d) - Director of Personnel
Attachments: 
As stated.

SECRET
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Tiie fojl.iwi.ij i ti Co 1i.ia L i - ,prov.id--d in ponse to
1 ter.i 5, Tape 5 Afj’J i caa I ' > I i onna i re and f f'J da v i 1. :

July I 'J 3 ~ - .January 19 ittir l.’oiiiify '.'."■n rtlioiuw.-,
Pa i nb r i J ye , dec ry. i a - ar-oc i a :i f Ji i a t Jr - r , '■<. I - 0 ’ .’<’c.i 1 . Sr. 
I cnyat'.ed in til.- reiicr.i! or;.::' <• <’f law and ;.fr.'c I as a j1 an t 
to my fitii-er in. ]’ icp.i r.: I . '. '■ ->r <.tivi 1 c i-.c;;. He was I lie 
.'a; 1 i c i tor f!’ nKiyu i n ■; ,t I tor.; • /, for Hie C. 1 f'o:;r'. of I । i nb r i di; e
which ii.iJ rer.cr.:’. i t: r i sd i c. r : c.;. ’ i: ; t County. I
r^prcsviilv.i . .t'cr.J i.it s in c; i--.. ■■■■ I casea :n : > ■ i ijiurt M
I'.j i nl> r i dy.<’ d.iriiiy a period in wo.ich i ir t';; t be r . a s ill. ;iy oldest 
brother, Mar-ion i‘:.:>-ett <)’.\e;.;_ presently ' :sn-’.rcir.iiaii f rom 
t Ji e Second District of lieor';.’;,, was .‘J • 1 i <• i I o r Pro-Tei'i *’!' tlial. 
Court. I represented defc;n..: r.\ ; in c r i i.i i n.i i c;r; in the 
Superior Court ef Dec a 1 :i r :,'dl-,iiiy .Ji.-i i ;• i;; i Ci rciiit.)
which was and is a Court of ;;,Z' > - 1 t cd , ycncr-il . i n r i ." J i c t i on . 
Practice was be. h civil and sr.— in.il and included contracts, 
torts, real ami personal jirrr-r-; J y Jaw, title.- .c.irclics . etc. I 
left tliis practice for the .e <> f enteru.:- on duty with the.
!J. S. Depart!..ent of Justice January 10, !’>'>:( when I bei ;;n:c
a Special Agent of the I'cdc ra irc.m of 1 n /c-s 1 > ya 1 i on . He- 
requirement.". for .idn i s.- i on fa u,.it service i ir; . sided h.iviiii> a 
Jaw degree and ad..iiss ion to -.rv liar.

Januar-v IPAS - “>() Ma/ I’j'.'j - IJ. S. Pepa i ti'-bt of Ju..t ice, 
JUth Street and I'enn.-.;.'J van i a .../.cii'ie , N.I'.'., ’./a i i';> I on , J). C.
During tiiis peri ’d ( was ci.;;.. , in ya I licr i nr > dew ••, preparing
i Ji vet; t i ya I ive reports and pro;. ; ;ut i vc :>n:-;.ia r i c a , a s:. i:. I i n;; U. S. 
Attorneys ;.n preparation of c.s; os for trial, and ot lie i wi s e scivinj; 
tiie U. S. |ien.:rt.:eat of Justice in it:; i.iany ai.-i •r.iricd pe.icct ii:ie 
and w.-iriii.ie res pons i i> i J i t j c.: . Jois involved daily application 
Of leij.il l.nowledp.e and e;-.pcr i.."O for wliiili I i.a<! Ix.-en e e 11 c a i e d 
and trained and as re-pi i i*' ; tiie ;;o ve rn. I. ;.-osition ::hi<h 
I field; I served in i i c 1 of-';;'.", al <i::.'i}>- . a:. I..a , Mmpli i,
i ei.i)es''.ec , Ci.arlorte, l.'iwl;. C i ;;.i , Y. , Y . , . I ili.iny, 
’>'/w i o r i. . o', iss isiaat .'’.pec .r j(.li.i e , ;. . I lie .n ,oi u'lenl
i'n ...i:;li i no . oil, p. p. .>•, .-.a . •;tra' ; ve . t o "w J.
i:d p a r I loo , r . ■ a Jd ; i i < i: . d ’ r, I: a ■ '.u '.ad served ‘ ■
Ia I At l.i ehe , । a-ric.'i;; . . ,1 . i -. ><>. .i. Co J -■ i a , f rr : i ' I eobe r

j-id to June I'.’!.-. in t.a.ii • ..j . ;ly I was ll.'-' i a iie s t l.ial.wii;
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rnnkie.c ic.ire.ica to ; i re • o f the ;i, S, Pe";i ot men >. of a I

ii’.'i'K i' B (Cent i tracd)

June i i (i - 'fei' rc.i r> 1 . . n this p.-. i ■.! 4 brief.;"
?n;;ai'C.I 1:1 yencr.:I I’r.icticc .>•' la.-'. I’; i i i ; I’ v.;> e:>: 
in writing contracts. bills of sale, i!> cu... ■..*!>.> at.d : i:. 
like. Ini:, work w..-: in .i < i e» wiia and a;, a sutler el
issistanec to nr f.f. aer. t I.r.-.met l C’.e.il, Sr. t.iivse 
ifftces were in tie becatur County Court Hoii.w, i;a : nbr idge , 
Icorgia. 1 1 e f f .his work io reenter II. S. re ve rar.w :i t 
■crvicc at has'iiii’. ton, B. C. wiicre my le.’.:' education .ii.w: 
•xperience in liaison with foteiyn i;overr.;.ioi: ts and i’cti-i rn 
ariotis departments and indcpendeut agencies wuli! be xi.rluyed 
o the benefit of our y.overra-.ient.

February 19 1.’ - March it’!'.’. tn I'ebrunry iiH’.' I c.irerv.i on 
uty with what vr.s known as the Central 1 nt el i i'.eiice i.jc.ip, 
430 li Street, N.Vi., hashing t en. C. , a r.ovei nwent body 
rcated by Executive Order which was a predecessor to t::e 
cntral Intelligence Agency. I was a legal liaison officer 
ith this group.

March 10-17 - Peccmber lf-1?. Puring this scried 1 was 
etailed to the U. S. Peparmeut of State, 2l'th Street ;:rd 
irginia Avenue, X.h., Wasn:n .ton, P. C., waere 1 was ass'gncd 
> tiic U. S. 1'i’bassy, Caracas, ieneauo.! a, as Attache. In that 
ipacity 1 prepared reports .'..id advised and com.soiled the U.S. 
ihasr.ador on matters of a loyal and political nature. In 
lis i7ork I employed legal knew I edge, backprouiid and experience 
; related to the laws of the United States and the Republic 
f Venezuela.
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MEMORANDUM FOP : Mr. Birch D. O'Neal. 
CI Staff

SUBJECT : Notification of Non-cligiblllty for Designation aa a 
Participant in the CIA Retirement and Disability 
System

1. I have your memorandum of 27 October 1966 which refers to my 
memorandum advising you that in the initial screening of ;>ereonnel eligible 
to become participants in the CIA Retirement System you have been deter
mined to be ineligible because i f an apparent deficiency in "qualifying duty? 
It is important that you lealiae that such a deficiency is only significant in 
the initial review of Agency personnel who have IS or more years of Agency 
service since the law permits such persons to acquire at their ption a 
vested Interest in the CIA Retirement System. At the same time, the law 
requires a minimum of 60 months qualifying duty before one can possibly 
qualify for retirement benefits under the CIA Retirement System. It serves 
no purpose, therefore, to place a person permanently in the System if there 
is a possibility that he may never qualify for benefits therein.

2. In paragraph 2 of your memorandum you indicate concern that failure 
to contest the initial findings In your case may >. rejudice the possibility of a 
favorable decision with regard to your eligibility to articlpate in the CIA 
Retirement System at soma future date. It is assumed that you were referring 
to the possibility that you may have some additional service that could perhaps 
be considered as qualifying duty under the System. As noted in paragraph 2 
of my memorandum of. 28 September 1966. our initial determination of 
ineligibility docs not preclude reconsideration <>f your eligibility at some 
future date.

3. As you know, Regulation 20-50 provides for an appeal to the Director 
of any adverse determination under that regulation. However, the regulation 
also provides an opportunity lor an employee to present his case to the CIA 
Retirement Board prior to the making of an adverse determination. Because 
of the large number of employees covered in the initial screening of on-duty 
employees to identify those eligible for participation in the System, this 
procedure was not applied when, as in your case, the employee's Career 
Service reported that be did not meet the requirements i Regulation 20-50 for 
nomination as a participant. Accordingly, the procedure >f notifying employees 
of their non-eligibillty lor participation in the Sys terr, based upon the initial 
finding r‘i an employee's Career Service has been followed in all vuch cases. 
This is contrary to the implication in ;-a ra graph 2 -rf your memorandum that 
other employees in circumstances similar to ycurs -were not so informed and 
I would be pleased io look more deeply into that aspect _’f your memorandum, 
if you wish. :_______

SECRETFFF
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4. In the event that you have performed service which you bclievo to 

be qualifying duty under the CIA Retirement System, you are moat certainly 
entitled to present the details of such service to the Clandestine Services 
Career Service Board for review and formal submission to the CIA Retire** 
ment Board. A copy of this memorandum will be forwarded to the Executive 
Secretary of that Board.

Emmett D. Echols 
Director cf Personnel

Distribution:
0 & 1 - Addressee

1 - OFF
1 - D/Pers
1 - Exec.Sec. CIA Retirement Board
1 - C/BSD

OP/BSD/PCBowers :bhd (21 November 1966)
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27 October 1966

MEMORANDUM TOR: Mr. Ernett D. Echols 
Director of Personnel

SUBJECT: Notification of Non-eligibility for 
Designation as a Participant in the 
CIA Retirement and Disability System

1. Reference is made to your memorandum directed 
to me, datsi 28 September 1966, entitled as above, in 
which it is stated tiiat I may request that my case be 
formally crc-sidercd by the CIA Retirement Board and 
that such request must be made within 30 days of the 
date of ths notification. Other pressing responsibili
ties have net permitted me to prepare for formal con
sideration s challenge to the decision of non-cligihility. 
My request, through the support officer of the Staff to 
which I ar resigned, for a reading on retirement benefits 
which I mic.-.t receive should I retire on 31 December 1966 
or five years from that date, would not constitute a 
formal rerce-st of a decision as to my eligibility for 
retirement cder the CIA Retirement System. The figures 
provided me in that connection were simply to serve as 
a guideline for my own considerations as to possible 
future retirement.

2. This memorandum is directed to you and to those 
to whom corios are designated to preclude the expiration 
of this cap, 27 October 1966, without protesting the 
notification that I must provide certain notification 
within 30 days of 28 September 1966. I informed that 
other officers of CIA who have not qualified for retire
ment have nrt in fact been given such notifications and 
my inquiry concerning possible benefits should not re
quire therefore a formal decision that I am not eligible 
on any specific basis.



3. I have questions with regard to certain 
aspects of the . lav; and in respect, to my eligibility, 
and this notification to you at this time is designed 
to preclude a loss of any right L right have under 
the lav; to challenge the decision of ncn-eligibility 
as given by you on 28 September

4. I would appreciate a formal reply acknowledg
ing this communication with a statement as to whether 
in fact ti»e legal question of eligibility is now before 
the CIA Retirement Board or any ct;tr authority of the 
Agency, or is not. This request is intended not only 
for the Director of Personnel to v'.bcm it is primarily 
addressed and from whom such notification of non
eligibility was received, but also is intended for 
others receiving copies of this r.&mtrandum.

Birch D. O'Heal

cc: CIA Retirement Board (Attn. )CIA Retirement Staff
Mr. | DDP/O?
C/CI Staff
C/CI/Personnel-Support
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THROUGH Head of gg
SUBJECT

you mny know, we Are in 
current career field of

Notification 
Participant

1J. 4 J

MEMORANDUM FOR: Blj-ch
28 September 1966

ir Designation as a 
i.t and Disability System

theproce,of reviewing the employment 
all employe^ :in the Agency to identify

1. As 
history and 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the indix'idual’s Career Service. If. the Head of his 
Career Service nominates him for participation tn the System, this nomina
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys
tem may be designated participants as soon as possible.

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record It appears that the decision of your Career Service was based upon 
the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation in no 
way affects your current status under the Civil Service Retirement System, 
nor does it preclude reconsideration of your eligibility to participate in 
the CIA System if you should meet the requirements for designation in the 
future.

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph.e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 July 1965, entitled "Fublic Law 88-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited 
above, you have questions regarding the determination that you are not eligi
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. In addition, you may wish to dis
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847). If such discussions do not resolve any questions 
you have regarding your eligibility, you fr.ay request that your case be formally 
considered by the CIA Retirement Board. However, this request must be made with
in 30 days of the date of this memorandum.

SECRET
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10 REMARK}

------------ . -- ----------- ---—...........
REQUEST FOR PERSONNEL ACTION

DATE PAfAAHD

26 November l'y>5

I. StRIAl NUMRfR

, 53553

2 NAW

O'HHAL, Birch D.
3 NATURE Of PERSONNEL ACTON

PROMOTION

4 EFFECTIVE DATE RFQUEVFD 

MQNfM DAV VtAR

1 ]_ 2_J 19(Z

A CAfTGORV OF fMPlOTMfNl

HUGULAh

z V TO v v to a 7 COST CENTER NO <ma»G<
AM ( <rV/^ 

6227-W0&-

• LEGAL AUINOPIH ft *1 •!
I'»nrtnn/f 

sF CF TO V a too

V ORGANIZATIONAL MUOHAtlOM ■

DDF
CI STAFF________ '------ ---------------j

10 LOCATION OF OFFICIAL STATION

WASH., D.C.

II FOStrONfttlf

OPS OF-CH
U POSITION NUMftt

0022

<> UOI< M*v<t OJSCHAlKjM

D

14 CLASSIFICATION KHIOWE <Gf. 1 fl. fftj

G3

IS OCCUPATIONAL SERIES

0136.01

Id GRADE ANO STEP

16/^5*
If SALAPrORRATf

t 2-^ T^i____________

CC: Payroll

ira Signature of requesting onciaa DATE OGMD 181 SIGNATURE OF CAREER SLRVlCE AWFG/IHG OFFICER DA If SKXrtU
■‘9 ■;■■•/ p?

45 POSITION CONTROL CERTIFICATION

II MUON 
(0M

umor 
(001

n______ o/Ficf

NUMAAiC

(OCIRC

Al/HAlftkC

n UAllOl 
COM

31 NU (1PIKS 21. SPTfIM M IflllfMiNT (MU
MO DA VB, RHIHNd >-<«

S-f>U
1-MM

CODt

» VET HfHlilKf M MR* (ORF Jilf 37 LONG (OMP 04 fl
coot ROM 

l-L FT 
E-ll FT

MO DA. ft. MO DA ra.
1

41 FIL1I0VS GOVttNLUN! UWlU Pill 4? iUve ar
CODA »-M> FttViOUS MtVMI 

* -RO IMU JR Mina 
T-Mui !l Ulna ILTH >IUA ] TTAFS) 
J-UIM IN Mtvill (ROH flUR J fUFS,

COM

n iMUGttf 
COM

II MF4MH0N
DATA COM

SPACI SHOW FOB IXClUSIVI USI OF TH! OFFICI OF PtRSONNU
n OAH Of CRAM V MH M HI 

mH Ga. <• mO b* /<•

11 UIHR (41

CAI '111* 
fttil, MMF

(GOtf

CODt

31

COM

HCH/NUl

O-WIITI! 
i-m

N irxJMMf __________

HfAlfM IM|. COOt

40 WKI4I {(Milr to

SUH U1 04'443 HOttAi Ul DATA

FORM | > f A 
H57 use previous edition SECRET GROUP 1 

LtTlMtl ftc* k'Uubf KVtCMA’M
« MA MCiApHiUflW



ihiifei) Staten Department of Justice 
JFetierul fflurean of Inuentigation 

Hluoffiniyton 23, D. <.
Uay LG, 1957

Office of Personnel
0430 E Street, .'.'orthirest 
uashtngton, D» C.

Attention: Personnel Officer

Gentlemen:

In accordance with your request received tn this 
bureau on .’.'ay 10, 1957, there is transmitted herewith the 
Official Personnel Polder of l.'r, birch ■). O'Xeal,

Very truly yours,

n Ely ar .hoover 
Director

Enclosure

' ’"I
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SfAftMtn rcnM 52

REQUEST FOR PERSONNEL ACTION V 0 U C n E R E D

REQUESTING OFFICE: Fill in item* 1 fhrpuyh 12 and A through D except 6B and 7 union otherwiM Instructed. 
___ II applicable, obtain resignation and fill in »eparaHon data on revena.

t RAMI (Mt.-Min -Ntt • Qnt ftr»n iniliil(i). and lutmnif) z wri !>r Mtn 1 vtQvnr na 4 DATE or AtOBtir

BIRCH D. O’JtEAL 1 Jvm 19J3— _ 31 0«t._ 5$
& NAfUM or ACTIUH *tQ6(|TL9- 

k PtltONNLL (Sppcdf shtlhtt tppointtnanff ptomuflon, np»a1ir>n. afo )
t trrccnvt D»ri 

A PAQPQHD;
1 C “ OR OfHI « 

LtCiALAUhlUH. 
nr

PROMOTIOS ASAP
& POJItlON (Spaoifj ahtlf>n nitbiUh, changa Afada of Hilt, oto >

B APPROVE©;

JLW_1955__
',0M- IO-CI-CH BU 22 i posmoe imt m 

N0MBU ’o- IO-CI-CH BU-22

GS-OI36.53-lU $10,965. pa i iurm «um. md 
ulaay GS-OI36.53-15 $11,610. p.a.

DDP/CI Staff
Office of the Chief 
Special Investigation Unit 
Washington, D.C.

ML OAflMtfinORM 
MMMATlOM

ft HCAMSMfttf

DDP/CI Staff
Office of the Chief 
Special Investigation Unit 
Washington, D.C.

I v I 0VMTMt«TMMID
A DEMAflKJ (1/m rarern if

19. Mto 01 DrorretiffTM FIELD

utaff ■1 Si&tatvfOf

1 Tith!

(. MOUITCO if (JV.m.

_S._ Herman_Horton,_l
C. FDR ADDITIONAL INF0AMATIC1 CALX 'Httnithti tiltphoMtilthti/jn)

21. STANDARD FORM !O REMARKS

B. VMUMN PI<LUI<IN<X 14 x/.rr/zi 'u/v.uic*rioN action
M« RIAtl

J j. | | SD:DI
HOMA 
X

WWIt OTHER APT. (■5 nwr 

U3A8..OT»C1I

15 Ifl 
r

17. APPROPRIATIGH

6-2705-27
T<* Same

jl to c s
ACT 

( Wif

t9 OATT OF APPOINT 
MINI AIFH’AVIIS 
(ACCLX-iefCJ ONLY)

20 LtCAL PL'IIMLNCE 
□ CLAIMCO □PROVED 

STATE: Gtt. ________
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pTANHAFn r<?n«d 52 
MKWW•»»«•» •' »m» 
0 « t* t Mtrf-r Mmiii ■ rtn>e«L
m*xt4L tx^ce •’

REQUEST FOR PERSONNEL ACTION
UNVOUCHERED

VCUCHERED
REQUESTING OFFICE: Fill In items 1 through 1! and A through D txttpt 6B and 7 unless otherwise Instructed. 

If applicable, obtain resignation and fill In separation data on reverse.
t NAMC <Afr.—Afew»—Mft —On* i«r«n name, imtial(»), end surname) I DATE or HATH I AEQUCSI NO. 4 oatc or Ptomr

Mr. Birch D. O’NEAL 1 June 1913 30 Mar 55
I NATURE or ACTION RfOUtlTtO.

A HltlQNNTl {Spevdp trhether appointtnent. promotion, aapata*lon. •/<>.)

Reassignment

L trrtCTtvt OAfl 
A. MOWED;

10 Apr 55

7. C CFTHEH
tTGALAUnOR-
IT Y

& POSITION (Siiiollf whet hetutahhih, thinpjtatltuf tit to, efo.)

■
B APPROVtOf 

^7/1^
PM*—
Area Opo Of (Sta CH), W-102-U

1 WITION mil MO 
NUMUR IO-CI-CH BU 22

08-0136.01-14 $10,000.00 p.a.

DDF^fH

GS-0136. 53-14 $10,000.00
NL OHMIIATIOMl 

ctuaNAriONi

Quatomala City, Guatemala

rirttt | | otMetMtem
A ftlMAMRS (l/*» soro/e* if fiMHii/)

It HUOQUAtim

11. mio O*_WAftTMCNm~

DDP^I Staff
Office of the Chief
Special Investigation Unit 
Washington, D.C.

| | na» | Tint) otwerwem

Please transfer all leave and pay records from unvouchered to vouehered.
14*1*7 Casse-w—•»*

' 0 ,___________________ /I___________ i >___________________ £_L______________

l HQUUltO 81 (Namaand tilla)

3^ Hermanjiortcn, Dep. Chief , CI St»ff____
e ina innmnMAi t>tf nttMAfinm rail aatantittn)

0. REQU

Signat

Title}

tl. STANDARD I OHM 60 KEMAmcF y £,.//

13. VI.ILHAN PHI 11.IOJICK 14 POSITION (XA7Jf ICATIOH ACTION

NONA 

X

WWII OTHER srr. TO PCdHT 

USA D V/fHtfl

HEW VICE I.A. MAC.

SDtDI

19 stx
M

Ifl 
RACK 
9

17. APPROPRIATION

rnoM: ^3560-55-058
to: 5-2705-27

is. siiRircr to c s 
RLIIRI MLHT ACT

19, L»ATF OF APPOINT
MENT AITI0AVII3 
(ACCtSilONU ONLY/

». LEGAL UISHjCHCC
□ CUUMCO Q PRC/EO 

STATE: (Ja.

REMARKS:22. CLEARANCLS INITIAL Ol< SIGNATURE OATE

A.

B. CLIL. OR POS CONTROL

C. CLARIFICATION 1

0. PLACEMENT OR EMPL

E.

>VEO BY

r.LC-

l»—S73»->
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APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence
Sin

I submit herewith my application formembership in the Career Staff of the 
Central Intelligence Agency .as defined below:

-"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
a career with the Agency."
In accordance with this definition, I desire to devote myself to the faith

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions of that service which are determined to be essen
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli
gence Agency. I am also aware that as a member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. By virtue of this applica
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and equitable attention will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com
pletion of any assignments, I will be offered reassignments which are compati
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or to be made available in the future
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN fHE CAREER STAFF OF 
THE CENTRAL INTELLIGENCE AGENCY 
APPROVED, TO TAKE EFFECT 1 JUL 1954

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

EXECUTIVE DIRECTOR

(Signature)

(Date)

THE CIA SEIECTIOM ar>A0r>



Department of State
M?MORA.’I CTJU FOR* Special Assistant, Intelligence

SUBJECT t O’NEAL, Birch Dilworth
Transmission of Affidavit for Loave Purposes 

------Feme

REmWCE • ’Jeaorandm for J'r. r. Perk Armstrong, Jr* 
from this offioe, subject, O’N5’AL, l)iroh 
Dilworth, Rec,ueot for Appointment in the 
Foreign Service dated 1 October 1961

Attached hereto la original of affidavit for leave purposes 
form, marked ■!, which was completed by subject nt his post, 
American rhbeesy, Guatemala City, Guatemala, snd forwarded to 
thia office far tranmtaslon to the Depart-ent of State. [_

Lm 3. ztrkpatrtcc 
Assistant Director

Attachments* a. Affidavit for Leave Purposes form ;,1

b, Affidavit for Leave Pumosos form 72



„ --SECRET'
Security Inferwfton

7 Mi;} 1?5-

1EM0RAKDUM FCP.s LI drier. Control
Attention:

I
SUBJECT:'. Tranrmlsrion of Affidavit ferns - 

Birch p. O'NEAL

Attachment: Memorandum for Department of State 
Crig & 5 copies

Secuni.



DEPARTMENT OF STATE
WASHINGTON

December 4,1951

Central Intelligence Agency, 
Washington, D.C.

Gentlemen:

In accordance with the provisions of Chapter RI-36 of the 
S’ 

Federal Personnel Manual, it is requested that the official per

sonnel file and leave record of Birch Dilworth O'Neal, ... .

Legal Liaison Officer______ who e.o.d. Dacemhar .3,1951 .

with this agency, drte of birth June 1,1911 ,

employed by your agency from December. 1949 to 1951 

at Washington. be forwarded to the following 
D.C.

address at the earliest practicable date:

Department of State, 
Division of Foreign Service Personnel Records, 
Room6OO-A, SA-12, • 
Washington 25. D. C.

Very truly yours.

Chief, Field Operations Branch 
Division of Foreign Service personnel

EIR:FP: nn



Form FS-349 27, 1951

21

O'Neal, Birch D. June 1, 1913

Indefinite Appointment SO 10180 12/3/51

PL 72A 79th

FSS 

12/3/51

Guatemala City

FSS-3 WO.

2A 5011

GT-20

Indef

x x

X

Male Married - 2 Georgia

Items! a, b, c, d, l(61a)

Standard Forms 85 and 87 executed 12/3/51

Dependents i

Authorise travel for appointee from Washington,. D, C. to Guatemala City. 
Family direct from Washington, D. C. to Guatemala City.

Shipment of effects from Washington, D. C. and Bainbridge, Georgia to 
Guatemala City.

No reserge statue.



i October 5 951

MEMORANDUM FOR: THE SECRETARY OF STATE

ATTENTION ; Mr. W. Park Armstrong. Jr.

SUBJECT : O'NEAL, Birch Dilworth, Request for 
Appointment in the Foreign Service

ENCLOSURE : a. Application Forms DSP-34

b. Medical Forrn« 88 and 8$ — i

c. Occupational History Supplement

1. It is requested that Mr. Birch Dilworth O'Neal be appointed In 
the Foreign Service with the title of First Secretary, FSR-3, $8,330.00, 
for duty in the American Embassy at Guatemala City, Guatemala. Mr. 
O'Neal will receive from CIA a basic salary of $8, 800. 00 ;«r annum.

2. Mr. O'Neal, who is 38 years of age, received his ...B. and LL.B. 
Degrees from the University of Georgia. He has had appro-/i.".ately 
thirteen years experience as an attorney, investigator, and intelligence 
officer in Government service. From September 19-42 to August 1943 
he was Legal Attache in Bogota, where he was responsible for all FBI 
activities in Colombia. From August i943 to December >944 he was 
Civil Attache in Mexico City, Mexico, where he was responsible for 
all FBI activities in Mexico, having under his supervision n.ors than 
fifty special agents of the FBI. From March 1947 to December .'949 
he served as Attache in Caracas, Venezuela, where he was GSO station 
chief, having as his responsibility all CV‘. activities in Venezuela. 
Since December 1949 Mr. C'Neal has served in a very responsible 
position at CIA headquarters in Washington, in which position he has/ 
represented the Director of Central Intelligence in liaison with all 
other Government agencies in connection with all matters relating to 
aliens of interest to CIA. It is believed that Mr. O'Neal possesses the 
professional qualifications for the duties planned for hii.i and, in 
addition, has the cultural qualifications required of an American 
representative serving abroad.

SECRET



Memorandum for: The Secretary of State • 2

3. A commissioned title as First Secretary is requested for 
Mr. O'Neal in order that he may be enabled to carry out his duties 
in a secure and efficient manner. The use of a corr.misaioned title 
Ln this instance, which has been discussed at length with appropriate 
offices of ARA, is believed necessary in order to make possible the 
appearance of a complete break between Mr. O'Neal and the previous 
OSO station chief, and in order to provide him with adequate cover 
which will integrate him completely into the Embarsy in a country 
whose present Government is noticeably hostile and vigilant with 
regard to American intelligence activities. It is proposed that 
Mr. O'Neal will serve in the Political Section of the Embassy. He 
will replace Mr. Collins D. Almon , who returned to the United 
States in March >951.

4. The proposed biography for Mr. O'Neal will be forwarded 
at a later date.

5. It is requested that subject arrive at his destination on or 
about IS November 1951.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

j s,' Hairy W. Liids. A.
ft’MAN D. KIRKPATRICK
Acting A tit ietant Director

WH/WMW/cap
Distribution; Orig It One to Addressee

cc: OS/PDC r 
LCO
WH Front Office Files 
WH Admin Office

SECBET
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Bosirjiatl^n

PERSON.

a+ttt

O'iJAL, Birch b. 

or ACTION

last wue/ma Mi

tvnrrrtr «

Mt* M. Q7 Q 
JUL IM M *>



0

Willi3 Smith 
Oscar Leach 
John H. /indcrson, Jr. 
J. K. lior.nCt, Jr. 
Willis Sni th, Jr.

SMITH, LHACK AKDKOGH 
Lawyers

Security rank building
ihileipn, i'orth Carolina

Septumbur 26, 1951

_ Mr. •‘jrch i;, O’Neals-—' I 
h7O3 C.'reacent~uCrc<>t, X. W. 
Washington 16, D. C, ■

Dear Hr, O'lkali

Several days aro 1 had a call from yovr a -ency advising me that 
an oxintinr vacancy must bo filled by l-'ovember 1, and that a definite 
commitment was necessary by October 1. Actually 1 had intended to be 
in Washington durtri" the early part of September for a further talk a 
with you, bet two court trials liavo prevented this, ’■

If convenient tn yon, 1 would like to see you in Washington 
tills comlnr Monday mornlnr, octolmr 1. If that day happens to be 
inconvenient, please Lolnyraph or telephone mo collect. 1 will 
assume this tirio to be ayroeablo unless 1 hear to the contrary.

1 certainly appreciate the nucon.slty for a positive commitment 
on my part, and will bo ju’epa nJ to ;Lvo a definite answer when I an 
in u'ashlr.yton, Since our talk last June, quite a few personal conpll- 
catlon.1 have arisen, wliich 1 have been attempting to resolve.

With kind personal ro-ards,

I’d ncorely yours,

/a/ J. K. Lorsett, Jr.

JKDJr/h

Mr. JJcr.oett conferred with the writer and Col. Sheffield Sinards on
1 October. He was still in a position of not be In ; acle to statu that 
ho would enter on duty on I hovinbur 1951. T’o mentioned various personal 
reasons and the nnccnsi ty of conferring with his father-in-law Senator 
Willis Smith. Hu later called me at my horns at 9«00 P:'. 1 October 1951 
and statcu J.o could not enter on duty 1 November 1951, -lit he continued 
to bn interested in the job and would probably l.e in contact with Col. 
Kdwards in the spi'inc of 1952 to determine if there continued to be a 
vacancy in which ho could be placed.

• _ > , - - k »• /s/ rirch b. U'I.eal
Alien Affairs Officer 
l^-SG
?. October 1951



30 3o.'lcr.bcr 2^51

C77.'.7~J7: .'a; ,'-ujt Tor A\no*nl:-cr,! , 7'rc'i D. O’lTLAT.



H!OP<CT) BTOflRAPHY

O'HEAL, Birch Dilworth.—b. Bainbridge, Ga», June 1, 1913)

U. of Ga., A.B. 1935) 'J. of Ca., Law Sch., LL.B. 1237) atty. pvt.

prao., 1937-30) atty., Dept, of Juatico, 1930-112) to the Dept, of 
Itf----------

State, dtt., Mexico City, D. F. and .’io^ota, Colombia, 19L2-U5)

atty., coif lSfh6-h7j to the Dept, of State, att., Caracai;, 19h7-li9)

Xeptl officer, Dept, of Defense 19112-51) married.



00000

MEWORAKCT!

6 Au/ust 1?51

TO* Chi;’*, -IcHL.Tt^trrtlv.j .ctsff

SUBJECT* Reclassifies .ion of Chief cf S'.ation Slot In Guatemala City

V?.', ”♦ ./u 3 Jit.



Office Memorandum • united stated government

TO i Assistant Dircctor/Special Operations DATS: 13 February 1951

FBOM i Security .Officer

SUBJECT: O'NEAL, Birch D.

Reference to your memorandum concerning return to duty of Subject 
sometime prior to 1 December 1951, this office will endeavor to comply 
with your proposals. I might say that Mr. O'Neal has done a superior job 
as Alien Affairs Officer for the Agency. There has been some thought 
given to transferring the Alien Affairs Branch from l&S to the immediate 
office of Mr. Dulles, and it is impossible to give a positive guarantee of 
his availability, which in that case would be dependent upon Mr. Dulles' 
decision.

I feel, however, that OSO could at least tentatively plan along the 
line of your proposal. The cooperation of the ADSO and Chief, FDT, in 
making Mr. O'Neal available has been sincerely appreciated.

ELD EDWARDS
Colonel, GSC



PERSONNEL CTION REQUEST

REMARKS:

NAML
O’NEAL, Biroh D. stColSTED EFFECT IVE CATE

ASAP 7- J 7 ~ 5*0
NATURE OF ACTION

Promotion
• LLAb IHu IVOXHERti))

LAST WORKING DAV: 
EMPLOYEE'S SIGNATURE:

?Y a. TV. a a .<. -,. «.w.
T,TU (Chief, Alfen'Affeir^J V (Chief, Alieh Affalrtjy _ „ ,

GRADE AND SALARY

GS-1J -47000.00 p.a* C/3d) GS-1L — $8600.00 p.a.
OFFICE

Inspection & Security Staff Inspection & Security Staff
DIVISION

f Security Control Staff Security Control Staff
BRANCi ANO SEC1ION

< Alien Affairs Branch Alien Affairs Branch
OFFICIAL STATION

Waehington. D» C*_____________________ Was Id ngton, D. C.
DEPARTMENTAL 1 X 1 FIELD 1 1 DEPARTMENTAL 1 X 1 FIELD 1 1 , »

______________________________________'p.!*_

The requirements of Administrative Instruction 20-1 dated 9 December

I9I49 have been met,

>_________________________________________________________ ___

RECOMMENDED:

FOR U3F OF PERSONNEL ONLY

25 AuRust 1950_____________ cin^^^NsrecTi^ ^ 'security staff

k a »r ' * < a v 5. a r 1 >• r ph it r n iu it I Aw i'm it t flfi

PLACEMENT TRANSACTIONS ano records____________________
DATE QUALIFICATIONS APPROVED APPROPRIATION: pjP

ALLOTMENT: /C./_ /lJ/
CSC AUTHORITY: Je-4clearance requested clearance approved

DATE T r?E DATE TYPE

DATE SIGNATURE SIGNATURE

DATE SIGNATURE
PERSONNEL RELATIONS i' '

CLASSIFICATION /Ctj DATE SIGNATURE

Bureau no. C.S.C. NO. DATE APPROVED

b-y-jo APPROVALS ______ ] SUBJECT TO Su\RlTY CLEARANCE

NEW VICE I.A. REAL DATE

DATE '

SIGNATURE OF EXECUTIVE________________________

oateP" signatuj*Z^2£; .

EFFECTIVE date '''' /
......... Z---------------------------------------

: vfc^zL^->



-00000

Of action —

PERSONNEL MION REQUEST

$ 7300.00 p
office <P6#

NA*L
O’NEAL, Birch D

6 e^Tc^r C^r/tf &

(HUNCH

Inspection and Security Staff

Allan Affairs

OFFICIAl STATION

DIVISION A Nt
Security Control Staff

Washington, D. C.
St PANIMtHTAI CXJ

» lELD z?o
REMRMl

RECOMMENDED I

12 April 1950
DATE

Col. Sh Id Edwards, Chief, I & S Staff
• ICE Crtlf.f, k^A**:* ADM. OFMCf k"

Ftf PERSONNEL OFFICE USE OHLY 
FRAN'.ACTIONS AND kf(j;, 

APPWOPRIATION: 

ALLOTMENT;

PLACEMENT________________________

DATE QUALIFICATIONS APPROVE

J SUft.'fC :TV CltAWANCE

6-3*-.
DATE

OATF ICHAluu;

APPROVALS
DA Tl

UAIt

CLLARANCF REQUESTED CltAf-ANCE AH-f-'^e.

DATE TYPE DATE | TYPE

DATE SIGNATURE

ClAbSIF ICAT IUN
BUREAU NO. C.S.C. NO. DATE AkPRryf'j

NEW V 1 CL
A

I.A, REAt

LFFICHIVL IIAII

FORM NO. 
JUL

SIOHATOkt



TO i || rnrso.nnol Div, iforth Building 

FRCH.. : H. S. Eissnor, Ern'oyeos Div, "L" Bullclng '

SUBJECT t Tranemlttel of 37-und I’ -rsonnol Folder

Transmitted herewith is the personnel folder of 
Kr. Birch D. O'K'eol.

.Attached If-a ?7-'’ from JiS placing Mr. C’Nesl 
in one of their riots, the T/O of which Employees Division 
does not carry.



SECRET ' CONFIDENT JAL : ' RESTRICTED

ENTRANCE ON DUTY RECORD
DAI f

21 torch 1^50
I TOl

I OCO, FDT
AU HD ING

L

ROON

I FROM!

I PERSONNEL OFFICER
lUO-DATl

20 torch 1950
| o.t or (MPioHt 0>fIcal> BlrcJj D,

1 WltlM r.ni Intell. Officer GRADE

(i>13

SALARY

$7300.00

1 PAYROLL
I Voucherod

DUTY STATIO« 
r/arhln^ton, D. C»

I DATE SECURITY CLEARED
I Concurrence 10 torch 1950

DATE OATM 0* UFFiCr ADMINISTERED

P.0 March 1950
1 DATE P[RMANENT IDENTIF 1CATION REQUESTED 
I IL A.

DATE PINjfNPNlNftO

IL .A.
I DATE BRIEFED BY SECURITY
1____ ____IL A-__________________________________

otti of r.rsK.ti r«»Mi»«rion 
____________U^A.__ __________________________

1 DATE 2* MONTH AGREEMENT SIGNED

1 IL A.
1 (xriorfi's tMCRoENCT *ooittss Hrn. Birch D. O'’.'cal

1 4703 Croncunt IL X
1 '.'In 'Ji! n^tnn f TL P. r Of-- Ofl21
1 EMPLOYEE'S LOCAL ADORES!
I Same an above

I RtXARKS:

I Subject traneferred from Unvouchwed to Vouchered Funds.

/ FOSTBD /

1 Jm! /

!

1
S IGNATUAF

___  - . - . S -__ .--.A J

RESTRICTED ^CONFIDENTIAL >J SECRET
VfcL • »**» - — -



14-00000

HOME ADDRESS

NAME OT SPOUSE

PRESENT OR 
LAST ADDRESS

PRESENT OR 
LAST ADDRESS

ADDRESS*

PRESENT ASSIGNMENT

MARITAL STATUS

PERSONAL STATUS REPORT

3MLtL~.DuwoMtL^O^EAL J/ X-i-pZ'/O?
A\.' ,z jXITY STATE COUNHT ; h?.M£ TILIW.Mstart

FIRST

branch

MIDDLE (OR MAIDEN)

l/SA \OL-O^)

OFFICE

LAST

___________________________________ EfiAMLeS__________

ADDRESS STREET an? NUMBER S’ATE

DATE OF BIRTH j PLACE OF BIRTH CITY STATE COUNTRY

NAME OF FATHER-IN-LAW
m.A.
MIDDLE LAST

COUNTRY

CITIZENSHIP

EMJ 
NAME

fJt.VUL
STRUT AM? MUM0ER COUNTRY

HYING f"P

4.v _i DECIAStl’CZ-

PLACE of BIRTH CITY

CITV 

th -r., .

STATE

STATE COUNTRY citizenship

NAM

DATE OF BIRTH

*hh.am_
FIRST

E2>^o^7>

SI KU T AW? NUM01R CITY

^LLa.
MAIDEN LAS’

COUNTRY

_ _ _
LIVING [__

! OICFASFOCI

DATE OF BIRTH

ADDRESSEE

V .

FORM MO. |y 
APR 1*47 ”

I peace

______ Z/2Z.S/.1 

TH CHY_________________ STATE coijnt«r

T
PHONt”FIRS’ MIDDLE LAST H U

.. __ V, O L________ _ OL
STREET AN? NUMBER CITY STATE

A/.W, //f/. . ,J ~Tj /i

SIGNATURE OF SUPERVISOR

uuntry

SIGNATURE OF EMPLOYEE

/

(4471
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S*AW, AND SALARY

“ RtGlSUR NUMBER 7‘ Q
PERSONNEL aCTION REQUEST lv-

N»<« 1 M ■; 1 . L : - E C T | .L DATE

__ 0* r-LALy r.irch S» . j 3. C> >~a cla^lZ_ / 7 <577__________
«:■;>! irno* - / | .J.'s, '.Gurii'PIo) j

. 1

* ' i M- ( ?• M I'.MThPf .

frtH TO'

TITLE )
j ; Intollijenco O.'.-icor (Chief) GS-13

V7S00.00
OFFICE

OSO

OI/IGIGM AMO SECTION

OFFICIAL STATION

DEPARTMENTAL f IF 10 FIELD

HMADMl I 3c.)

S-l pie transfer leave Iron VV funds

Security concurrence requested 7 March 1950

IFF ICE*CHIEF OR

ncoMNoeo:

6 1 torch 1950
____ _ __ DA*F 51GNATlJHF. OF OFFICE CwlfF,

FOB PERSONNEL office use only
bt rfrAN-jACT IONS ANO PECWS

SX’i r, ->LICkCATlON5 APr*OV£V APPROPRIATE: 

ALLOTMENT: _
CCC Authority:^

C^AS-ANCF. requested CLEARANCE APPRO.£L

uAU rm QATE rrPE
DATE SIGNATURE 

</•'/<>-J-U ,GATE signature:
PERSONNEL RElATignC .

Cli*/. ’■* iCAT ION GATE. /W7

S'^-EA J »0.

W
DATE APPRC/ED

l n /1 III f- l——JU APPROVALS _____ 1 SUHJECT T(T SECURITY CLEARANCE

VICE 14. 

______________ a

JfEAL 1 ' CATE SIGNATURE OF EXECUTIVE

DATE SIGMATUPL/OF PtDSONHEl/OFFICER

EF’tcri.E DATE ' // / "

------------------------------------------------------------------------ -- ■<-------------------------------------------------



CXCUtS 11’7'1) CONTROL
88$

.KO sm;cu * m uxsTRinirrios

March 9, 19JO
AM£MMS3Xt

CARACAS.
A-66 t

Tha aseignacmt of Attach^ Birch P. G*b'-ialt
CV-1OO3, to your Millen has been oanca'led.

L

PER 8FP1U3W ’0b
3-7-50

VSCUSoIFIi#



S£G?ET

ffiJOUlSDUM FOR THE SECHETAXX

ATT.JrHuHi Mr* e. Park Armstrong, Jr.

iUSEST A. SCH0S
Assistant CdLruclor

Att&chncnti Dtplaaatio i;acuparta )»o« 210 
and No. 211

SKBET
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VIA:. «tr______________ ___________________ ________ TCK».jaSs*.-«a_

\ - '-lp or 4,1 COnrIMUi!Al'
Classif i1 

r,>Tr 2P h'ovo-.bor 1943
TO J Cbdef, Forelfr. division T '

'.’I'ith reference
nrusent travel
ton, D.C., sra

to the above eiloyec, you arc advised that his 
clans on neraaner.t change of station to ''.’aahlng- 
as fellows:

13 December 1949 De-'nrt Caracas, Venezuela, via Alcoa 
Stesmshln Line

19 ” " Arrive I'obfle, Alabama, at 7 a.m.

19 ’ n depart •’oblle via air at 1C;3C a.m.

19 n ” Arrive Tulsa, C’zlahonu

In Tulsa he ran be contacted by letter or telegram directed to 
hln.nt 220 iist 2" th Tlace. He ezoectn to obtain an automobile 
In Tulsa and proceed to his homo a cron:! via car on or about 
10 January 1950. He oar. be reached throui^h his hone address 
until arproxinately 1? 1'ebruary, at which time he oxnocts to 
depart by car for '.T.shlnjton, I>.C., and report for duty 20 Feb
ruary 1950.

This pronosed schedule of travel is in lino with approved sixty
days' calendar leave plus travel tiie.

VBO:JIH

COHFiDEHT'AL
Classification
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Wd •
(Roe Note j.1. Fw « W ('ocuular Rrcubtk'&S)

PERSONNEL REPORT ON REPRESENTATIVES OF 
OTHER DEPARTMENTS ABROAD %

------------------ p

Name of officer . .. .Birch.D* O’Neal...............

Tide

Pott

Hr* O'Neal has done extremely satisfactory 
work since he has been here and I wish to 
reiterate the satisfaction shown respecting him 
in| by stating that I am very happy
that he is not to be transferred but is to re
main another year in

He has been exceptionally helpful to the 
Embassy, and his level head and good sense have 
been of extreme usefulness*

Both he and his wife are extremely well 
liked bv their colleagues in the Embassy and by the [and American Commxmlties*

C 
0

PY

(Over)



CONFIDENTIAL

CCUFIOaiTIAL

26 January 19149

KEHORAHDUM

TO 1 Deputy Budget Officer

FRO! I 1 Deputy Personnel Officer

SUBJECT 1 Foreign Post Differential

-1. In accordance with Part J25, Sub-Chapter B, 
Chapter III, Title 5» Code of Federal Rorulatlans,

B'reh D, O'Kcal
io eligible to receive foreign post differential pay 
as proscribed by regulations.

'■ -•J' -/’

Goorgo E, ie/locn
Deputy Personnel Officer

COIIFIDEL'TIAL

CONFIDENTIAL



S’*.1

CARACAS \

SPECIAL OiERATIONS '

COPS 1

ADSO 2-3, FBI 4-5, PERS 6

ROUTINE

13 MAY 49

OUT 81388

WASH 3578

TOi CARA CITE: WASHF

REi CARA 546 (Di 31421)AND CARA 547 (IN 31483)i
EYES ALONE - P

1. NOT CONSIDERED SUITABLE TO ACT AS STATION CHIEF 
FOR PROLONGED PERIOD.

2. TIME WILL NOT PERMIT TAKING HONE LEAVE IN 
ADDITION TO NECESSARY 30 DAYS. TDY HERE PRIOR TO I DEPARTURE

3. FOR THESE REASONS DESIReI IfoSTPONE HOW'LEAVE
UNTIL AFTER CRD4MIKS HAS BECOME WELL INDOCTRINATED.

j) ' S V
'f ' '

0119Z 14 MAY 49



SECRET

department of State 
WASHINGTON

May 17, 1548

Tot Donald H. Gallovey, Esquire, 
Asolot/nt Director, 
Central Intelllr nee Agency. —(/

Froat Jack D. Neel, Qy, ' — 
Chiefs Division of 
foreign Activity Correlation.

Reference Is made to your memorandum doted May 7, 1948 re

garding Mr. 31rch D, O'Keal.

The Embassy at Careens has been notified by telegram May 14, 

1948 thnt Mr. O’Neal's travel from Caracas to Habana end retire 

for conference A.oorozl/.vitely May 19, 1940 la authorized by travel 

order No. ft-9649, May 4, 1948, chargeable allotment X-137295.

A. "> th fi

SECRET 
I.... .

i.< x 7s—— • LA - v- •



MAY 7

MEMORANDUM FVR THE SWRETAJil OF STATE

ATTENTIONt Mr. Jack D. Neal

Subject i Clearance for Travel for Nr. Birch D. O'Neal

1. Thia memorandum is to confirm the telephone conversation 
between Mr. Neal's office and Mr. Green's office on 4 May 1948 at 
which time verbal clearance was obtained fur Mr. Birch D. O'Neal, 
presently serving as ,of the American Embassy at Caracas,
Venezuela, to proceedto Habana, Cuba for conference purposes.

2. Mr. O'Neal will arrive in Habana on or about 19 May 1948 
and will return to his pest at Caracas upon completion of the 
conference in Habana.

ALAN H. KcCRACKEN 
Acting Assistant Director

0‘S‘O'

wanvA ii wi ii

btuJunr.tf
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23 January, 1948

TO : Chief Fersorinol Division, OSO
via i.'xccuttve Secretary for Information of 

ABuictunt Director, Special Operations

FROM • /ictlnc Chief, FBT

SUBJECT: Recognition of Service - Birch D. O'Neal

1. In compliance with S.O. Circular Mo. 46, 
Necocnltlon of Service, the following information is 
submitted for your observation and for inclusion in 
the personnel file of Mr. birch D. O'Neal.

2. A State Department dispatch, dated 
11 December, 1947, from ‘./alter J. Donnelly, American 
Ambaoaudor, Curacao, /onezuela to the Secretary of 
State, road ao follows:

"I have the honor to forward herewith 
throe photostatic cooies of a men o r a n d urn prepared 

entitled "The 
Communist Movement in Venezuela."

"I conalder tills memorandum an 
excellent piece of work which la particularly 
useful tn that it brings together in a brief scope 
the essential facts regarding the development of 
Communism in this country and gives the names of 
the principal Communist leaders. Attention is 
invited especially to page 7 of the memorandum which 
gives the canpai;7i platform that the Communist Party 
is using In the election scheduled to be held December 
14, 1947."



10 March 19tf

HOTS TO FILES!

Tha folloeinfi officials are approved for 

the Group LI alassification for overseas quarters, 

tinder provisions of Bureau of the Budget Circular 

A-8, and CIO Adainistrativo Order Ho. 31.

V/filrch D. O'Heal

CAT-12 
CAF-2
CAF-12 
CAF-12
CAT-12

Chief of Sution, Santiago, Chile 
Chief of Station, Lina, Pera 
Chief of Station, La Pas, Bolivia 
Chief of Station, Quito, Ecuador 
Chief of Station, Caracas, Venesnela



5 March 1947

ADDENDUM TO TRANSFER LETTER DATED 2S FK3RUART 1947

TOJ Birch D. O’Neal

!• Authorization is granted for the orating and shipping 
of your personal oar at the expense of this organization in accordance with an a groanent dated 25 February 1947. 
The weight of such autotiobllo will not be deductable 
fro£i the total weight allowed for personal and house
hold effects*

/(Approving officerf

SECRET
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SECRET

3 March 1947

HDXDFJJCCV FOR TH". DIRECTOR, CENTRAL i::TELLTC‘M-»

SUBJTCTi CIC Adrinlstrative Order Ho. 31

1. CIG Adrlnlatrntive Order No. 31, dated Octo or 31, 1946, 
Bakes prov'slon for Group II classification for civilian emloyeea 
who are Chiefs of Misflono or principal officers directly subor
dinate tc "ahhington, D.C. The Order specifies that these officials 

will fall in grader CAF-13 or P-6 or abovs, unless otherwise 
approved by the Director.

2. I r♦'Contend the Croun II classification for Fir. B. Caldwell, 
n.r ~ ' "II , L and :Jlrch_r>_C!BMl»

who will be Chiefs of thdir respective Stations and directly sub
ordinate to rashington, but whooe grades are bhlow tha CAF-13 or 
P-6 level.

3. It Is believed In each, case that the fulfillment of the 
obligations at the Station concerned justifies the Croup II classifies- . 
tion. Therefore, there la at ached a proposed letter of authorisation 
for the Director's rlgnatu e. The Director's approval of this proposed 
letter will perclt the Social Funds Section to pay the Croup II classi
fication to the Individuals concerned.

4. It is reeosrtided that the payment under the Group II classi
fication be made effective as of the dated the individuals concerned 
assuBe the responsibility at the overseas post.

oci Registry - Admin. Bldg.

Mr. Terrell 
Special Funds 
Central Registry -2

i

DONALD H. CALLOWAY 
Assistant Director 
Special Operations

SECRET
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VP. ”S“z? L'::m .•jrri.o.TUE'.? rsi?i..::E::;T cxibcf of offtci.-L $t..tiof

Dire.. .% O’nonl

ih:rsu.'-.;.t to ority vested in r.o, tl.o transfer of your official 
station fra; ~ aolilaztan, to • arac~ oVono''t*Qla
is hereby or'lerss -r.u up;.roved.

This ornngo of official station id to bo offooted as soon as 
practic iblc and is to ho effsetivo upon arrival at your new post. 
Thu trir.-.uftr is not fcr your ooi.voniMioo or bouefit, or r.t your 
request, but in the best interacts of th-j Government. The 
reii-.l'ursc.r.-.-.-nt of travel expenses is authorized. Per diem in 
lieu of sur-mct'.ncu is authorized, and siwill be in accord.snoo 
with the provisions of Aor.isiistritivo Order No. -Id. Living r.nd 
quarters allowaices -’t the r;.t--s authorised by Budget Circular 
A-S shall bo p-.id, effootivo upon nrrlvi'.l.

In nc.cor'inme with tho provisions of BO 9805, and subject to the 
r.v dl.-.tility of funds, the shipr.ont at Govomnent expense of your 
household goods *nd personal effects, including pr.c!:inj, crating, 
unnnc.rir.g, ’incrutin;;, dry,-uro, <-.nrt temporary storage not to exceed- 
CO days, wj ;hin tzir> prescribed weight low.anca, is authorised.

Subject to the avail-.bility of funds, the movement of your ir-modi- 
■tce. f’.v.il/ -.t 'Tovermont expense is 'Authorised in accordance with 
regul -.tions prescribed in 30 9905.

-fx
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20 February 1947

KKKORANDUH FOR MR. FREDERICK B. LYON 
DIRECTOR, OI’FICE GF CONTROLS 
Di'.FAKTMERT G? STATE

Subjectx Request for Foreign Service Title as Attache' 
at * |for Mr. Birch D. C'Noal

Enclosurel Personal History Statement of Birch D. O'Heal

1. It is requested that the Department of State grant 
to Mr. Birch D. C>ilec.l the Foreinn Service title of Attaohe' 
of Embassy

2. Mr. O'Neal received hie A.B. and LL.B. Degrees 
from the Uni\ox*aity oi Georgia. Ho was a Special Agent 
in the Federal Bureau of Investigation J or nine years, with 
service in Latin America, and he practiced law one year. It 
is believed that ho possosuus th« professional o;allflca- 
tions for the duties planned for him ard, in addition, has 
the representative qualifications expected of an American 
official sorving abroad.

3. Mr. O'Neal will receivo from CIG a basic salary 
of£5,005.00 per annum.

4. It ia requested that a diplomatic passport be 
issued to Mr, O'l.oal. in view of tlie fact that he will be 
tlx*

5« There is txansmltted herewith a biographical 
sketch on hr. C'Noal which /jetn forth in detail pertinent 
infonnation on him and on his spacial qualifications for 
the duties it is intended that h~ perform at

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE!

DONALD E. CALLOWAY 
Assistant Director

ex A/arcA
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JOKORAOTUM

to I Chief, Special Funds Section

FH£M t Director, CIO

TRPU t AD8O

S’JBJECT t Group n Cloaaiflcatinn under Bureau of Budget circular A-8

1. The following officials of the Office of Special 
Operations arc approved for the Group IX olaeciification for error- 
seas quartern, under provisions of Bureau of the Budget Circular Ar&f 
and CIO AtalnlBtratlve Order No. JI.

William B. Caldwell CAI-12 Chief of Station, Santiago, Chilo
CAF-12 Chief of Station, Lima, Peru
CAP-12 Chief of Station, La Fas, Bolivia
CAF-12 Chief of Station, Quito, Ecuador

Birch D. O'Neal CAF-12 Chief of Station, Caracas, Venesuela

2. Thia authorization will remain valid only eo Ions 
aa the above nosed individuals remain in their respective poota and 
directly subordinate to Washington, D. C.

3. This authorisation will be effective as of ths 
date that the individual concerned asauaos hio duties at the overseas 
post.

CCt Registry - Admin. Bldg,

Mr, Terrell 
Special Finds 
Central Registry - 2

JKJYT S. VAKPEHHDiO 
Lieutenant General, US A 
director, CIO



SECRET
'i < <.7

Cortrcl, O-iocicl C99ratio:.;: 

let in;- Chief, r’jjT
;W-

Ihlef, Special O;»j?i^0:i::

Itenuent for boaig.-uition of. .".irci: Z, C’/'onl.

1. Will you kindly rocucut the State Donort.-.'.pnt to 
uaai.~::::te T'.lrci: T;. C»:!«.-:l un Attncho,. il-.b.nnsy |

2. | jj."n not fireviourtiy. been in opera
tion iT br.d will bo opened upon the erriv .1 ,<>T . _r. '. 'I'ocl,

| '7or< in, at tli>.> prc-'.bnt ti:.o, ; curried on In the
1 hi bunny by the Federal burouu of inventlention, wb.one 

representative in that city. cniTlct; the ti tie*oi] |

'i>, 'i’Z'i 1?jI b>:.-t ■ n.>proxi<«: toly coven 01' itn >>or::osnel 
stutionod at thi.n pont.

4. r. nerved from Tnnu-.ry u/ja;- to ’.ny l;-4o an a
S luclnl Agent of tiiu ?odt>r.'i! I.iironu oT Invi:,'.'tj,-;r:tlcn. In lb'12 ho 
a^er.t | | J?4.’:-lC'4^•. o 'i-;ent nine month:; In

I nno in 19<:';-lb44 ho n:<j-;t| 1:0
VM

b. ; r. c’l.'enj In no,, located in aZington where iio in 
'co:u.;letinj nrr- nye.-.'Oatn rar the open.tn;.; of th.o| ~|

6. ,, Jub.'eCt
W ill per fo c;:i ti.O cut jug r~ ~ ~ ~ '|
end '.,111 bo | ropux'tin:; alrectly to
'..'eshington.

7.

8. Ulis' designation <!<>£•:: .not involve replace.:o:.t or tin 
increase in pumcnnel C... ............ _ _ I



00000

SECRET

wl fo 
U1»O

i1* 11CCC"1 :dod to ?,i
~ u oni» an .u oricnn-born c'tli-pi: s' 

:cr.n cltiyon;,.
>-o:i by hln 
■ro.stn ;:ro
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ri'/OitAKMJ,''

TO» lysployuos Divlolon

FrtC.’/: Chief, Eoreicn Dlvieion T

JiL'BkriCT: Itlrch u. O'NEAL

It la requostcd thr.t "r. cl rch I>. U’Ce/il he tran.-iforr*:d

fro'n Unvoucher'jd Eundjj to Vouchered ?'.:nd:>, to occupy Olot Ho. 19,

Chief, on the Fi/f /.'sfihln/d.cn 'f/O,
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CONFIDENTIAL
.11 ’ •••!• ry, 1947

/

i'.f’O I',.”’’O' ’-T).'?.*

"r. birch I’. l entered on duty 11 i’<brir“'t IQ.l’7, ',1th 
OSO, i'll'. His foreign iT^im-Knl -..ill Hr Chi' f of Station, 
Cnrncr'’, Venezuela, at •tsi!f CeF~l? st p pnlsr)’ of • ■r,'?O5. ?O, 
and he will 'e carried on the Special Funds jfjroll.

The o«t.h of office ~r s com; 1'tert on 11 February, .V*A”, and 
jhOtogT* phr, fs, /nd other cr< d« •:* ial«- requir'd 
•nr-rr r< quested this Hite. Henit for t.hyslcel e•'amination 
end Inoculations also msrte this dete.

Agreement to remain "t hin strtlon for the pre••c’-llxt; length 
of time (2/, months) ims nlso completed by Fr. thin date.
In this connection, I’r. O’fJenl posed e curation with rcf'f.rrt 
to re.l«r.srs > ttiled to foreign .-.crvic<- rorsonncl 'then they 
wish to tre isfer to other "overnn<nt org; ni.w. lions while in 
the fit Id. Cspti i"'. iiillsnan cell'd fir, ’/•rner in (lonirtl 
Counsel to obit.in nn oi inion from liin in t'-le natter. Optnin 
il 111 sflfln ‘Mi's riven the f ’llowin;’ iii(’'jrm>>Uon»

If n Cl’i employee wishr s i.m trennffr to another 
govrr’W’cr.t r.fency while on 'hity at. r- foreign 
station, nnc rrinr tc th' end of !;1s first ysT 
abroad, the emiloyee, if tv lensed by CIG, will not 
’» required to reimburse CIG for the cost of his 
own transportation, th't of hir femily, nor the 
trailero -tetion •>’’ his p' "ronel 'ff-ntr to his orifj.itil 
duty 'xost. 'iet’ini ’rnnsnortetion tn the .r'-tates or to 
s new post -ith another gov'rnnent agency .-rill '« 
the rcrronsibility of th'- individual, not CIG.

Arsepsmeut apemvrl wrr given 10 ’/ebrnnry, 1°Z7: rocurity 
cleared '0 Jsnurry, 1947.

i..icrfe,ncy address riven by I'r, O’Neal:

fr?. 3'”epl, 21] Evens Street, Prinhridfe, Ge. 
Tel: .'If-J

Te'r.po.viry local r< I'i'ericeJ 1'lnza Hotel, ’"eshinH-on, T). C,

(be ’ F- & T

iXRfiOti'iflAL
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L srr-oi
g REPRODUCTION MASTERS OIOG?./p;iiC ’

? U
j $ Handle W i t. h

BIOGR.APHIC PROFILE

Care
SECRET
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SECRET

1

TO: 

(Chrr*1

0TI 

£

FICATION OF ESTA‘ *1MENT OR CANCELLATION 
OF OFFICIA.. CLVER BACKSTOP

CHLEr", KEC0KD6 AND CONTROL

_ 2-1 February 1970__________  
r il» Nuvni r

236
CHIEF, CONTRACT FraSOXIiEL 2IVISIOH !M»L0VTI NVMRtR 

058553

X CHIEF, OFEHATITIG CCF.iVI.a” (For action)
ID C.ARO NOMMR

atth:
Chief Support Staff OffICIAL 

COVER

RACA3TOF (VABLISHtD

REF: 

Retirement Debriefing X
hiSCONTtNUrO

SUBJECT UNIT

O’NEAL, Birch D Department of State

S

REMARKS ANO'OR COVER MISTORV

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS 
(OHt 30' 800' It) X

CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 
fOpw 20800' 11)

A. TEMPORARILY FOR_______________________ DAYS

EFFECTIVE DATE COB___ _______________________

O. CONTINUING AS OF COB

oatiXXXXXXMu

From EOD
SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY 
(HHB 30•7)

NA

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20-7)

X

ASCERTAIN THAT CIA__________ W-2 BEING ISSUED.
(HHB 20-It)

NA
RETURN ALL OFFICIAL I'OCUMI NTAT1 ON TO CCS.

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS 
COVER. (Hit-240' 29)

DO NOT *0111 IN THU CLOCK • TON CCS INTFRNAl USt ONLY

SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY. (HB240'29)

SUBMIT 
FORM 2688 X FOR HOSPITALIZATION CA»?

1947 - MAR 47
MAR 47 - DEC 49
DEC 49 - DEC 51
DEC 51 - APR 54
APR 54 - PRESENT

DISTRIBUTION:

CD/sl

1551 SECRET
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SECRET

4 Deoeaber 195S 
(Date)

KEKORAlUUPi FCRs Chief, Tecords Services Division 
(fflce of Personnel

THROUGH I Security Support Division 
office of Security

SUBJECT Biroh D. O'NEAL

1 arranpenents have been co-nletc^ ior the above naned 
subject wno will be visiting a fo-eipr. country for a _________ 
day TDY trip.

• 2. ifxcctive thia date it is requested that your 
records be properly ?XBCDQB') l-re-opened) to f<nx) (achnouledpe) 
subject's current Agency ennlo^Tient bv an external 'inquirer.



5 L C R E T

Ofc tW

IlTJ'CTb.:Di?: FCTii Chief, 'Veorris Services division
Clfice of Feraeanel

THRfVOH t Security Support rivisi.cn 
Cffice of Security

St OBJECT t

1,| nrra-irevents have been ce-rleted for the stove named 
subject w:;o wifi be visiting a feeler, country for a_______________ 
day TOY trip.

2. "ffeetive thia dat» it is requested t>it ycur 
records be properly Mtmtgi ) tre-crened) tc ^jOEC”) (nc!:no’;?cdgc) 
subject’s current Agency eiT'lo.'ncnt b;' an crtcrnal ^nq”ircr.

ChicfZCfficial Cover '< Llalecn, CC3

v ’-3-' ■



22 Catflbcr.,12^; 
(Date

ME2:ORAt'D’'M FOR J Chief, Records & Services Division, 
Office cf Personnel

THROUGH Scc-rrfty Supr-ort Division, 
Office of Security

SUBJECTS O’HLAL, Birch D.

____ .1.larranpcnentB have been completed for the Above named subject 
who will be visiting a foreign country for a y>day trip.

2, Effective X, Getnher 19</>___ » It is requested that your records
be prorerly (blocked; (jwjoooood) to (deny) (sotjocotiodeot' sub/ect* s current 
Agency employment by ar. eztemal inquirer.

Ch 1 of, Official Ccwr t I.iaioon, CCB

CCj 3SD/OS
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••P-.v j’.rT || A 0 A'-Xf. wfT.t 5 -LA ^EC’ULES ‘ p'->1-2'1 >•••■/
EXtC-T! ’ '■.■'I i 11524 'KSUA’.'T T’’ AijV- <?'Y rf (?CJ - j p 4 --J f ■; ■ , Th? 
ch .'-c' ' i-4>» as a.'-i . ’’ed, a)i!) a sc: i ) ctbe ;; ti -j lct

i t PtC ’ i >-E OATf. pF PAY ADJUST)! •'!

\A- E SERIAL 0«C'., f -. :■> QR-STF.P SAlAPY

o.:--'.".".} liirck U. G^iC >>3 iJ. g; - v C-i7 ’t’J*-} ■ y t

1. IASI NAMf fl«Sf KAMI INITIAUS)

ONEAL BliUH D
2 APROINIMFNT OAT A 3 fOTA< SID Via FOO IfAVt 

fsi nf t>f nf>araftun >t on <Jv*y f M

Fowl 1 MomM 1 Doyt
31 । 5 * 10

|~*1 Mo*« *to 13

» DATE ANO NATURE OT SEPARATION

HETIiiEMENT(VOL) UNbErt CIA KETIKEIOT
& DISABILITY SYSTEM 2/2A/70

203(d), 1931 l»o*» A<t

C«o««d rp to wbi»c» to $•< 2O3(d> 

o* A/»*woi i»ow ta>

SUMMARY OF ANNUAl ANO SICK KAVt SUMMARY OF HOME HAVE pi-arks

Monthly occ'vol do»o

(MOU«S) Annum S*c« (OATS)
3 ftplOMO t*V* pftpl Iton yoot pAdod 1^10------

i»_zo

6 Cwno*»* loan y a* accrual th><»uyh 2W21 _

7 Total

>L0 1076
1 4 Doto OrtiYOl otxood lo» Ml putptoM -■-___

1S Cvr/OAibaloocoo»pF If —

2h 12
710B3

16 12 *o*db occrvol *■** - _ ■ - - - —

SGut 
9-13-38

>r.A/'--- ^-k-

10 lolanco
0 

251T
11. To»o4 Kovn pod •* kwnp iu* ___

12 Sotory rtooh) _3QjQ5LmQQ_____________________
13 don>

7Q to -Jx-UfcJO,____ 1Z02
[ J \ («*>*•)

26 C •< t • M4^«»ctby 2, 

____i t£f*t_____

FOR CHIEF PaYMU.

0-ifigaJL' 

__ ___ 20 Out# bow ttfw p»r>od CQmpMod __

-'7' MltHAItV~EEAVt~
2 I Oo*M dv*»ng current <ol*Mo* yr . - . . .

22 OoM« dynng *.alond<ar y* , _
2ZL£7_2_____ ABstNuTwifHour pay"

Ov««ng pop incroow

*v*tov¥** 
___ I WOw/t)______

SondarJ loem IIM) 
November N65 

11 MMi* RECORD OF LEAVE DATA TRANSFERRED
US < IVIL SI K VICE COMMISSION 

FPM SUPPU.MENrs 296-M AND 990-2
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SECRET 
' //hrn Fill«d In) 

"7—7---------------- *’-----------------------------------------------

NOTIFICATION OF PERSONNEL ACTION

1 MJAl J NAMf (IASI ii«V

‘1." A’. Cl's D

J NA»U9f QI PF»SO»

? 71?. F-'

?’ 7 1

Ml AC»'ON 

■ (.0 

ci'aci . i i

ur ia
. ' . AT

4 .mt< tiv( o*n 

•to; 0* »<r

■I L I7'

5 CATK«O«F O*

» PUNto X
V TO V V TO (J

f t.nunoil Anol**.* No C

•: :- 7 ;i|7 ’■ \ ■

K cic </*
. L . ^.-6’73 

33'0 ,33CF TO V cf TO CF

• C&GANrZATiQNAl &

. > . 7^ zf 1 CT/

Ij’GNAItONS 

x/P_________________ Z________________

10 KXAttON OF £>m<IAl STAflON

WAS ., J.i .

tl POSITION TlfU

r O.’S OF'ICLR ■ :-l

U POSITION NUMBT8

•■op:

1) Sttvitf tA'x-GNAfiON

D

14 CIASSIIICATION SO ILrtJll <GS. IB, «N )

G3

IS (XX U^AllONAt StSHS

(■136.HI

16 QPADt AND SUP

lb 7

17. SAI Apr S* PAf(

3('/-5l4

10 fitMAftKS

-

SPACE REIOW FOR EXCLUSIVE U’4 OF THE OFFICE OF PERSONNEL
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SECRET
(Wb*n In)

NOTIFICATION OF PERSONNEL ACTION

14 Rf KLARAS

< Nuvei* J NAM( (1AM »I#SI MrUDlQ #

Xal Lie ;; . _________ . . . _
5 X*n«ct 0* P(RSQNNll AC.JKJN
3^6 k.NA'l lQi; Aj W 1 1
iv—T 1 . .1 Ai J 1 SA J1 L

%f;r (;•■ ; ia 
IT! G^ST-.-i

4 DAU

-? 1 2117-'

5 CAUGQRP O* P/PlG<VTNf

PX'.uAM

k V TO V V TO CF
1 Aao»,*'» Ch<Hy»ub'

'.<27 J7.-.

8 CSC O» UGA| AUtHORir*

PL X-bM3 SLOTr CF TO V CF TO CF

* 0«LANl.*ATlONAl DI'.iQNATlONS

'."Ci 3TA" ...  - -

10 LOCATION G* QO'(JA4 STATION

u mu 12 PORTION NUM83P 13 M>V»CI DOzNAtiQN

D

t* ClA$$)»KAtlON Rh|UA< 'Gi. IB. •'< ) IS OCCUPATIONAL MRUS >6 GRAM AND SUP

1 <J

17 SALAP7 OR RAU

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

COCM
2V ("'ptoy 

Cod*
31 QHlCt CODING Ti ^fAUQN 

CODt
23 INIHxkU 

CODt
24 Hd',01 

C/?4«
2S DA‘f G« BIRTH 26 DAU Gl GRAM 27 DAU Q» III

AlPMAM fl<_ MG OA f» MO &A *P MO LA v»

2* Mt IXPtRtS 29 M-KJAI 
MHWKl

30 RfURIMfUf DATA 31 STPARAUON 
DATA COM

12 Oo’r; 109 OAIA^ 33 UCUHTf 
RTQ NG

34 SIX

MO 9A. vt
3 HA
3 ficA
5 NON»

<014 I'H 'yA rfc

35 tfl ?«EURtNCC 36 MR/ COMP DAU 3/ LONG CGVP DAT 34 CARMff CAffGORP Vf ffGll 1 MEAltH iNSURANCf 4Q JvXtAl MCURlFX NO

NVM 
' 3 Pt 
I '0 P»

MG VA Vtf MO b* »• C_Atl BHV

PBOV WMP

rr/4 7/4 fl AAlHB H|Ai<M IN*. CGX

41 RRtVOMS CIVILIAN GOVtfcNMTNT SFRVlCt 4? UAVt CAT 
COM

41 UbffrAl T>/ DATA 44 tfAM TAX DATA

1001 2 NV PBtViOu*. U*vr'J
l NV 5«!*< <N U7<l
2 MtA* iN UfSS THAN 3 TBS)
3 MtAk IN Seirv^t MGBI THAN 3 v»S >

rutM i’ll UHO 

} NO

tGM •«G »A> T/tMPtONi fOBM KICu’Tt,
1 VIS 
2 NO

cw
t«lM>

STAT! COCA

SIGNATURE OR OTHER AUTHENTICATION

r
rc 

o

• >•• • •• •• • • •«•••• • • ,

TORU Use Previous - SECRET (
, Edition (wiuOtd

"HO r

)6TED -

•.•. ,'--9*<^ (When Filled l#») —
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1. StRIAl NO. 3 NA*f 3 OBGANI2ATIOM J a punos 3 IWOP NOURS

S INCH 0 31 230 V

6 OlO SALARY *ATf\ '7. NIW SAIARY RATt e. TYPE ACTION

Ood* S’»p Sol«*y 'ilo»l ffl. J Orvd* S*»p Salary EfFECTlVE DATE SI AW

;s lb 6 129/219
12/11/67 L 1*

7 >30,054 12/2H/69

certification anc AUTHENTICATION

1 CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

SIGNA TU»8 / »■-—-f L.. date /
/ c. //, / / t /

[_Xj NO EXCESS IWOP® O

[y] IN PAY STATUS AT END OF WAITING PERIOD

| 1 LWOP STATUS AT END OF WAITING PERIOD

► Art _ aa___a___a__aZrwk
•CLERKS INITIAL*.

YnCU
o 6 o

O
O

Q
C

 

DO
O

c 
°°c

 

oooc
 

o°°3 ttttXpOITEO SY

II 7

FORM tzrt £ U»« prywlovt 
7 66 OOU C •ditiont PAY CHANGE NOTIFICATION (4-31)



"Pdy ADJUS Tmf.-jt m .ff,-,.,... 
EXECUfI\c liar - “cca^'A\ 
OF 19*9,\s A?’' no413 puRM‘, 45 A.nc ■), .,Mn . Tn j,-y P* "'r pL 90-206 ANO

0, „y *’•’*

. ° ’-v ««w. I. J.tr tM,

name

ONEAL bIRCW 0
SERIAL

056553

QPGN* FU’Oi GR-STe? SAL°^y

31 230 v G$ U j »24,*77

NEW
SALARY

*26/640

"PAY ADJUSTMENT in ACCOPDANCE with salary SC-eDvLES OF PL 90-2n6 
PURSUANT TO A'jT^OpitY OF OCT AS PP0V|"En !\ T^s CIA ACT OF 1949/ 
AS AMENDED, AnC A-DCl DIRECTIVE DATED 3 0CT?'3Es 1962."

EFFECTIVE HATE OF PaY ADJUSTMENT! 8 CCTO^ER 196?

Name

ONEAL much d

Old NEW
SERIAL 09GN, funds GR-STfP SALARY SaLa^Y

C58553 ' 31 25'1 v G$ 16 5 $22,755 $23/778



14-00000

1 NO NAM( 3 ORGANIZATION IWQP MOUU

09-8353 GNEAU BIRCH 0 31 290 V

|»Pf ACTIONPAH

S»»o loti (Xa*« GtXKto ^hn EFFECTIVE OaT|

GS 1* 5
fv

01/02/66 GS 16 6 12/31/67

CERTIFICATION ANO AUTHENTICATION

i certify that the work or the above named employee ts or acceptable level of competence.

st AO). HUMS

signature DATE
(

T# 560 E

NO EXCESS IWOP 0 o
I I IN PAY STATUS AT (ND OP WAITINO Pt# IOO 

I | SWOP STATUS AT ENO OF WAITINO PERIOD

CLERKS INITIALS UDITIO BY

PAY CHANGE NOTIFICATION

X’SS
EFr£c"’6 „,TE or <0JUS,nE„ri 3

fl OCTOBER 1962.* 

JULY 1966

name

ONEAl BfRCN o
SERIAL

056553

0’0». ™N0S 0,.5Tep s<oi;r S4«»y 

250 V GS 16 5 $22,331 $22,755



K’Zf 10 JAN t>b
SECRET

nVh®n FlEnd In)

NOTIFICATION OF PERSONNEL ACTION
OCF T
1. SERIAL NUMKI t namc tun fust liiioiti '

ONEAL bIRCH 0
I NAlUlt Cl PtlSONNIl ACTION

PROMOTION - CORRECTION

« tntatvt oin f (A1E40RY M employment

' REGULAR
■ 0 OA •»

01 |02|66

4. FUNDS X
V 10 V V 10 (f 1. <fM (ENTtR NO. (NAKEAILE ,

6227 0170 GOOO

1. (K 01 OTNCI 1(6*1 AUlNORItY

50 use 403 JIf TO V <1 10 Cl

I. OROANIIAIIONAL OESKNATIONS

OOP/Cl STAFF____________________

10. LOCATION or OFHCIAI STATION

WASH., D.f._________________ 1
II. POSITION TIKI

OPS OFFICER CH

12 POSITION NUMIfl '

0022

1) SERVICE OESICNATION

D

14. CLASSIFICATION SCMOULE (GS. II. tit}

GS
IS. OCCUPATIONAL SUlES

0136.0)

14. 6RA0E ANO Sill

16 5

17. SALARY 01 RATI

2233)
II REMARKS
THIS ACTION CORRECTS FORM 1150 EFFECTIVE OI/G2/66 AS FOlLOWSj 

ITEM #7 WHICH REAU 6227 0000 0000 TO REAu 6227 0170 0000

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
LCIION 
OOE

20 Impla? 
Mt

21. OFFICE COOING 22. STATION 
coot

n. iNiuttt 
coot

24 MAqhi 
Mt

n. OAH OF BIITM 24. DATE OF MAM V DATE OF IEI

NVNt NIC ALPWA11TIC • LA. It

06, 01 । 13
ao. oa va

1 1

ao. oa.
1

It

re wilts 21 SPECIAL 
REFERENCE

30. RETIREMENT DATA 11. H7AIAH0N 
DA1A COOt

12. (OIIECIION/CAMEHAnoa DATA 31. SECUIIW 
ItQ NO

>4. SEX

1

1 ■ CSC 
J . FICA 
a.nonc

coot rvpt NO. bt IN

1 1

|eod data^

preference U HIV. COMP. DATE 27. L0N6. COM?. OATE H CAMft CAIE60I1 11 HOU / NEAL1N IttSUIAMCE 40 SOCIAL SECURITY NO.

0■NON! 
I . • FT

•0 LA

I

TN NO on va

1
(AM *»*<•'
ruov ftvr

tour C0»» i 0 »AIVf«
1 1 Til
1

NIALTN INt COOl

REVIOUS 60VERNMEN1 SERVICE DATA 42 LEAVE (Al 
(OOE

41 IfMIAL TAI DATA 44. STATE TAK DATA

| 0 NO FMTI0U9 tcavici
1 1 NO M«A« IN tUVICt

■ t . aatAi in Slavic* <t i s*> than j »*s i
1 . iaiak in Havre! than J trs j

FOAM tltCottO 
t . Tfl 
t ■

cooa NO TAI IACNFFIONI FONN lltCUTIO 
1 • Tit 
a • no

coot NO TA< 
IXCMO 
-■1

ITATtCOOt

SlGNA’t'RE OR CTHE3 Z.UTHLNT1C,lHON

so Um Previous 
Edition (When Filled InJ

IW I 
ItftilM ’I90 MUartl 

Hl 
ttOKSiliClt'Ol

secretS



-00000

OCF
I. SttiAl N9«l(| I NAME (LAST FltST-MlMLE)

053553

SECRET
AVhon nJlwJ tnl

NOTIFICATION OF PERSONNEL ACTION

IONEAl 61KCH □

3. Ninjic a puseuu action 4 1FHCIIYC OATE 1. (ATECORY OF EMPLOYMENT

PROMO1 ION
•o pt v«

01 1 0*2 |66 REGULAR

t. hinn^ X
V TO V V TO CF f COST (INTER NO. CHARGEABLE

6227 0000 0000

• CSC OR OTHER IE SAL AUTHORITY 1

50 use U03 J ’ 1CF TO V (F TO CF

t. otiANinnoui MSiSMAiions

POP/Cl STAFF________________

19 LOCATION OF OFFICIAL STATION 1

WASHy, O.C. J
it. position nnt

OPS OFFICER CH

II POSITION NUMBER

0022

13 SERVICE OISISNATION I

0 |
14. CLASSIFICATION $CMEO?LE (SS. 11. «ft)

GS
IS OCCUPATIONAL SERIE?

0136.01

U CIAOE ANO STEP

16 5

17 SALARY OR RATE 1

22331 J
it. remarks

3J VET. PREFUEME - M SEIV COMP DATE

II MlIMl S.
<001 | <•*

22 | )0

31. OFFICE C00IN9 K STATION 
COOE

75013
M.atBIC

31250
ALPMMKTIC

Cl

JI. NTE EIPIIES n. SPECIAL 
RfFERENCE

30. RETIREMENT DATA

HO Pt

1 1

1 CSC 
a ■ net 
a.MONI

cool

37. LONS COMF. OATE

31. SEPARATION 
DATA COOE

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 
h. in tittti Pn- n oai FoFiii TH 

CODE (Bda  ..........."*** *w’ Ma bl «•(sdt
11 DATE OF CRADE V OATE OF III

Oo ( 011 13
PA TB

0 I । O2| 6b QI । 02 66
3? CORIECUON/CANCEHATION DATA

MO EOD DATA

33 SECURITY 
ICO NO.

34 HI

43 LEAVE CAT. 
COOE

COD! 0 . X.'»t • 0* V*
: : ?."r | | |

MO

41. PREVIOOS SOVERUENT SERVICE DATA

coot • . mo Mtvt^vs ssatict 
t WO Bill t« SttVICt
a . Still iw SSSSICt rtlss THAW a IAS) 
S . »tl«A I* tlSOCS (StORt THAW J '»*- )

Ji. caicf I (incoir
Tcot>t

43

'ON it

a . no

31

cooe

IE0E1AL TAI DATA

FEfill / HEALTH INSURANCE 40 SOCIAL HCUIIIF NO.

STATE TAI FATA

coot

SIGNATURE OR OTHER AJTHENTI^ATIGN.

id

nso Uae ProviouB 
Edition SECRET

POS i'E J

iiW I
IlCtutH li>« tatsatM 

tOa'rifU |s| (Wten FUtod



14-00000

"PAY. f accord A' Cc
P' IRS!.’ A A T Tc A ' 1 T R OR f T y nr ! C t 
A« A^RKf-L!', A‘->C A-D^l P'lICv

. ]T-< f,Ai.'';-y '-C Jt: 'u*_>.<; nf Pf‘>9-401 
T <*. f'-G CIA ACT i)f 1949.

•|ctrtJve JATgr >■ . cfUHeR ’9*2,"

t>Pt*"T!vP DATE Or »»* AUJu'sr-E'TI 19 OrT^rft-i 196b

’-A“E

OncAL t-I'-C*’ D

SERIAL t>ai,'v, F>'GI’«'-iTeP
Ui.D 'Jtw

Salary SALARY

Jt 2b”1 v.. GS 1b b Ho»5V kPO.OOS

O
ct

 Zj



-00000

ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED UY THE ACTING DIRECTOR OF CENTRAL ( 
INTELLIGENCE DATED 8 OCTOBER 1902. '

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE | Per Annum Rates and Steps
| 1 2 1 3 1 4 1 5 1 6 7 8 1 9 1 io

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16
GS-17

18,935
21,445
24,500

19,590
22,195

20,245
22,945

20,900
23,695

21,555
24,445

22,210 22,865 23,520 24,175

GS-18 1 1



-00000

,-f- «r Lf.TCD J -AUGUST
f- f F v r T ! 'J P A „ A U A * * 19A4«

PUHLfC LA* 
IS ADJUSTPP

8 7. J *NR Orf 

AS FOLLOWS,C A L A > Y

N /I P C St-* I AL ObGN FUNDS GR-ST
CLD SaHRT NfW ?ala»y

ANFAt. PJOCU D OMW 31 25ti V GS 15 6 f ,9f9 $1E,?4O

tertol Ho

05a5t>3

Grode

GS 15

9. Now

ONSAL BIRCH D
OLD JALAtY «AT|

**ep So lory loti fH. Date Grode

Cott Center Nvmbet

32 250
NEW SALARY RATE

Sotory CHertive Dote

IWOF Mown

116,409 10/29/61 GS 1? (16,969 10/27/63

S tMnorte «a4 AvtHeMkafton

/ NO EXCESS LWOP
I |N PAT STATUS AT END OF WAITING PERIOD 
/ LNOP STATUS AT FNO OF WAITING PERIOD 

clerks initials audited by

RSI

TYPf ACTIO!

5 6
4

V

/

I CERTIFY THAT THE WORK OF Twfe ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE,

SIGNATURE! Vjoo §■ ““DATE 
o

PAY CHANGE NOTIFICATION
560 Obsolete P,ev»ov»

(<S>I
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OHS “-^LIC L*-
_ . „ . l-T I

«7 - 7'’“. p'LL0>S 
iJSTPO A°

^isCTIVS U OCT 19A2

NA'-E
s^ial osgn PijNC'5

Cue
Salary

NEW 
s.ST

h|F’«
salary

oheau bi«ch 0 059553 35250 V 15 5 $15030 15 5 $1AdflS

SECRET
,ll6__________________________________(When HIM In)

t. S«ila! No. 2. Namo 3, Q/tl Conner Nu/nbor 4. LWOP Hour*

S8553 OHFAL RJPCH O pop/Of / '/
S. OLD KALART RATS e. NR?/ salAbt rate ?. TYPE ACTION

Orado Slop Salary Laaf EIL Data Credo Slop Solary Elloclivo Dato PSI LSI ADJ.

;s is 4 14,70 r> os/oi/6n 5 '15,0V. 1./29/6]

0, Ramark* and Auihaaticatloa

f / no rxrror lwop

' / TN PAY STATU* AT F.’in OF y,'f?r‘G PF^JOD

f f IN Li'OP STATUS AT PHO nF '.'AITIL'F. prpjon
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|M acco^a’.c- mth the provisions OF 

! AUGUST 1056. SALARY IS ADJUSTED AS

P« L. 86“S68 A\D D'.l

FOLLOWS EFFECT I\’c

nemo dated

JULY I960.

GO NA MF SERIAL ORGN 62-ST OLD SALARY r;£W SALARY

Ol ONEAL PTRCh D 158553 5* 18 GS-15 4 $13*670 $14*705

EMMETT ?. ECHOLS 

director of oersonmel,

SECRET
(WHEN FILLED IN)

1. (MP. SERIAL NO. 2. NAMC 1. ASSIGNED ORGAN. <' 4. FUNDS 8. ALLOTMENT

1535G3 WEAL °IRCH O DDP/CI / V-20

a. OLD SALARY RATE 7. NEW SALARY RATE

OSADI erep •A LAST
LAST KFFCCTIVt OATS

OMAM STtP UUUtT
KFFCCTIVC OATS

MO OA. TS •O DA. TS.

GS )5 3 $13*370 11 02 58 GS It, 4 $13*670 05 01 60

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
a. CHCCK ONE tfy*O IICIIS LWUP [J LWOP

IF CXCEtS LWOP. CHECK POLLOWINO:
Q IM PAT STATUS AT IMO OP WAITINO PtNIOO

("] IN LWOP STATUS AT IMO OP WAITINO PKStOD

9. NUN0C* OF HOUSS LWOP ' / _ 
/'k/vvl

10. INITIALS OF CLtRK ” AESITtO ST

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
12. TTPS OF ACTION

Q P.S.I. n l.S-1. □ adjustmimt

11. SCNASU

tA. AUTHENTICATION 

. v * <*'•»- 

qq 0 0 OCO VQO OUOQ Q O’ CO OOQ CWO
g ° 8%°8 '.%U /

PAY CHANGE NOTIFICATION
FORM C£A OBSOLETE PREVIOUS EDITION
S-SS uuw REPLACES FORM S6O«. AND SSOb. SECRET OFFICIAL PEXSONNR FOLDER



REMARKS

2. >AHC

SECRET
(WHEN HUED IN)

3 AS* r-1

• i

« f UND ; I AltOTTICM 6*0

1rr5j _______ | ONEAL PI^CH
- ------- -- OLD SALARY RATE

0___
7.

r*cc 

!

‘/CI ■

SEW SALARY

V-20|____________
RATE 

UFECTIVE oate

STEP SALARY
LAST EFFECTIVl 0A1C___

1*
GRADE STEP SALART

■ 0 DA IB

GS 15 2 S13.Q70 05 n5 57 GS 15 $13,370 11 02 58

CERTIFICATION

, com" that the service ano conduct of the asove named employee A.E SATISFACTORY.

«isK*TU«t or surtxvjc*
or surcKVisoo

560

PERIODIC STEP INCREASE • CERTIFICATION ----------------- personnel folder

SECRET
(WHEN num TO

fcehho. jznu
I IAS. »« JVVU PERSONNEL FOLDERSECRET



C^L-V'l
PC

STI.P

‘M004 n
gs-15

DI

SECRET 
(WHEN FILLED DO

V-20
ASStuMD CA«*N__

DDP/CI-V
158553
6.

GRADE

15

AKSAM*

oneau BIRCH d

QUO SALARY RATE
LAST EFFECTIVE CATC

$11.610i 11 06 55

GRADE

15

NEW SALARY RATE

SALARY

$11,880
05 05~j 57

12 JAfiti
I

T

1
2

CERTIFICATION
I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

n< tilPFRYISOR

SECRET 
(WHEN FILLED IM)

4

1 IMP r.LKlU. NO. 2 NAME 3. ASSIGNED ORGAN 4 FUNDS f ALLOIMtNI

158553 ONE AL BIRCH 0 DDP/C1 V-20 '

6. OLD SALARY RATE 7. NEW SALARY RATE

GRADE STEP SALARY
LAST EFFECTIVE DATE

GRADE STEP SALARY
EFFECTIVE CATE

MD. 0* It RO M T*
15 1 $11.610 u 06 55 15 2 $11,880 05 05 57

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
js NUMBER OF HOURS LWOPS. CHECK ONE l/l KOlKliliejF

IF EXCESS LEAVE LWOP. CHECK FOLLOWING:

< 1

□ ■’ '1TK.'O
10 INITIALS OF CLERK AUDITED BY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL 
DATE T 13. REMARKS

DA.

PROJECTED SALARY RATE AN:

GR.ADE STEP SALARY • 0.

1
AUTHENTICATION

O

OOQ OOQ 
O 
O

OOOO C Q

I
PERIODIC STEP INCREASE - AUTHENTICATION

I
560b SECRET PERSONNEL FOLDER

1

■V 
Ji-



L NAM

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION dab
CATE

1 June 1913Mr. Birth D. 0’fieal
Thit it to notify you of the following action affecting your employment t 

S. NATURE OF ACT,ON tvtf aM»b*»0 Heemotoao 4 IFTECTIVC OATF

Prcaotion f ROM
6 tov 1955

•. POSITION TITLE

k Kov 1955
7. Ci'/IL SERVICE 0« OTNfX LICAL AUTHORITY

50 U3CA 403 J
TO

xo-ci-ca BO-22

GS-0136.53-14 $1O,965»OO Per Anna • atuvict.
’ en»ot. s»L»»r

TO. ORGANIZATIONAL 
DESIGNATIONS

11. HuoaiMArtni

nno DEPARTMENTAL 12. FIELD OR OEPT'L

tS. VETERAN'S PREPOtNCE
OTeiR

• IX RACE
it. Arr«or»<4Tio«

6-2705-27
------- Saae -

IO-CX-CH BO-22

(0-0136.53-15 $11,610,00 Per Annuo

DDP/CI Staff 
Office of the Chief

rfaahington, 0.C

14. POSITION CLASSIFICATION ACTION

IS SUBJICT TO c. s 
RfTlRtMTNT ACT

19 DATE OF APPOINT-

DEPARTMENTAL

SD/bl

J---- loo.

20. LEGAL RESIDENCE 
f“l CLAIMED Q PROVED

STATE*

11 niM*Hns This action 13 subject to all applicable laws, rules, and regulations and may be 
subject to Investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled If not In accordance with all requirements

'ANCE PERFORMANCE PATl«G<
UQ

o

<M>Q

rectar of Personnel

4. PEBSONNEL FOLDER COPY h u. •. GO/tRNMtai PAiatias om«c«i tss*-9is>»9



C-.PNTRAU AGENCY

NOTIFICATION OF PERSONNEL, mc ,
1. NAMt ««a -C4f iaiiiaiu.. *»r HHUtl

Mr. Birch D. CrHcal

i ?*TE OF »>«IN

X JUno 1913

3 JPUONAI URAtnvn Nu 4 DAU

17 May 1955
Thh «• to nonfv you of tAr foltowinA action affecting yotrv rm^oymenti

9. NATURE OF ACTION tell «f*«p*ap II■ei»C’Ld«»l

Bea OB10zaest (Correction )•

* uncti.t o.rt
B.0.3.

3 151V 1955

T Civil flf nvict on OTHER LEGAL AUTNORHf

5Q LECA fol J____________________
FROM "rd

IO-CI-CH BO 22-lhArea Ops. Of (Sta Ch) BAP 102-14 fl. position ntu

03-0X36.01-14 $10,230.00 per annum flRAOE. SALARY C8-OI36.53-14 |10,200.00 par annum

o>ppa
10 OftaANlXAtTONAk 

OESlOvlATttM

DDP/CI Staff
Office of the Chief

11. KLADOV ART!*?

Guatemala City, Guatemala 
----- 1 FIELD r I DEPARTMENTAL

IS VETERAN S PREFERENCE

if. field oft trm

Washington, D» C 
r 1 field

14 POSITION CLASSIFICATION ACfIQN
I * e~T fie• | I. A. t RIAL.

DEPARTMENTAL
X 1- - —-------

1 X MIAD ToiNtl
80-DI

sex RACE
IT. APPROPRIATION

RETIRE MI NT ACT
tfl DATE Of APPOINT.

A M 5-35&-55-O53

20 LEGAL RESIDENCE 
Fl CLAIMED Q PROVED

flTATIt

11. hcmaro. This actiSn^ij^nS/ject to all applicaVlS lavs, rules, and regulations a&fmay be 
subject to investigation and approval by the United States Civil Service Commission. 
The action nay be corrected or canceled if not in accordance vlth all requirements.

•Thia action corrects Item f9. cn nptlfta&Un dated 6 (toy 1955a to abcw the correct 
«dary, previously ($16,000.00.pSJttanun.

EFfEChV- 1C55 
SALARi 

’ ’’Pranefer TO Vouchered funds FROM Unvouchered

iC T0:_Z
ftade

CODED 
fsi

■ a.'iurBrT

o

0

I^ITHENTlCATlON

4. PERSONNEL FOLDER COPY £ U- A. AOVCANVIHT PAtRTlNA OPFICIl



STANDARD fQRM 50 (| FAh,

-ENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
■aau.

I Mr. Birch B. O’ffiAL 1 June 1913
This li to notify you of ihf full rawing action affecting your emftlovtnrntt

Bengal gnnant
FROM

Area Ope. Of (Sta Ch) BAF 102-14

GS-0136.01-14 $10,000.00 per anusa

ddpAh

Guatemala City, Guatemala

IS. VUrRAN S PRfPtRKNCK 
0«7r«i7iToTM*'if rpf

SIX RACE
17. APPROPRIATION

TO< 5-3560-55-058

D.O.B

0. position Tint

9. SERVICE. IFRIC8. 
•RAOt. SALARY

10. ORGANIZATIONAL 
DESIGNATIONS

II. HtADQUARTCAS

If. FlttO OR DtPT‘1

6 May 1955

1 ClJIt '>■ LiGAL AUTHORITY

io-ci-ch bu 22-1A

GS-OI36.53-14 $10,000.00 per annua

DDP/CI Staff
Office of the Chief

Unshlastcn, B. C
I--------1 fine

14. POSITION CLASSIFICATION ACTFO'N

-------- 1 DEPARTMENTAL
x-i~---------------

IS. flUOJfCT TO C. 8. 
RLIIMtMINT ACT

IS. GATE
MfNf

JQ MGAL RESIDENCE 
fl CLAIMED Q PROVED

OTAlti

ti. utMAcns, Thia nctl?i??9^u3?ject to all appllofJKS) laws, rules, ar.d regulations zififtmay be 
the United States Civil Ber-vlce Commission, 
if not in accordance with all requirements.

subject to investigation and approval by 
The action may bo corrected or canceled

"Transfer TO Voucherod funds RKM UBvouchered fund*

CONFIDENTIAL

ENTRANCE PERFORMANCE RATiNOi

Director of Personnel

4. PERSONNEL FOLDER COPY





REQUEST FOR PERSONNEL ACTION CONFIDENTIAL FUMD3
REQUESTING OFFICE: Fill In item, 1 through 12 and A through D txcepf dfl end 7 vnlcss othjrwlie Instructed. 

___ II applicable, obtain resignalion and fill In separation data on reverse.
• 1 RtQVUI NAL NAME r AT/ ~ N*****./*"**'», anti aurnant*) 1 DAK 01 91RTN

'of^ULyBTBCH D. 1 Juno 1913
L nirurr or achow »rootnra 

A MNJOWNtl promotion, a^parotion, oto )

I 4 OlfC OF RCQUUr I

7 Apr.5b

00MVKR3I0H FRCM F83 STATUS
A POUT ION 45pt//jr •htthu niibhth, c/t4f>4«4ra</«or till*. »fo.)

AMU 0P3 OF (OTA CH). BAF-102-Ih
& POtlhON !ltu ANO 

NUMiea .

t TIHCWT Off! 
A PROPOHD;

cob 3 Apr.Jrb*

D APPROVED:

1. C. *T OR OTHER 
U GAL AUTHOR
ITY

IRKA OPS OF (STA CH), BAF-102-lb

(F3S-3, $8961.00 p.a.) 
DDP/tfH

GUATKMAU CITI, GUATOtAU

oruttMturu

A UMtNM(.UumttuHMtruarj) 

BAF>102

•Date of resignation froa State

f, ftttotsrcb ffcrt

& tinner, cmol ano 
IMAHT

HL Ofi«*NI7»riONJll 
DtllbMflUNl

IL MriMCAITlM

11 rirtO Cl OTPlNTMtNTH

2

GS-0136.01-Lb, $10,000,00 p.a.

ddp/Vh
GUATEMALA CITI, GUATEMALA

nuo orpAtrn«rtt

€. FOR M0IT10NAE INFONMATlCW CMC l/itinrrnil tolaphano oatonaion)

v/c, rrag<aT-q!i57_ _ _ _ _ _ _

X
H 14 

SEX RACE

n VETERAN PPMIMJIGE

M IV

17. APPRGPRIATIGH 

r«« >1-3560-55-053 
to Mae

21. STASIOAUO FORM Ml REMARKS

22. CLCAUAHCtS

B. CEIL. OR K/S CONTROL

C CLASSIFICATION

D. PLACEMENT OR EMPL.

E.

F. APPROVED BY

ntut

0. mourn «ri 
c/te ...

~ ' SUnaturafy

14 POSH ION CLAvJI'ICAIION ACTION

MU REAU.

CD I FI

10 f.UIJ H C f 10 C. S 
HLIIhl Ml NF ACT 

( VL» ~tiO)

POSTED

initial on Lr.nJ(rilflk7CT LAIL l-CMAHKS:

F

19. (MIF OF APIfHNT- TZO LEGAL RLSIDfcNCE 
MLN E ATI IDAVIT3 __ _

(ACClUslONS ONLY) .QJ^JhlMCD £] PROVED

I STATE; z&oFlaJa-

APPP.DVEB 8/
Fl CAREER SERVICE BOARD

APR 1 3 V!r.4

10—A TAW-0



14-00000

23. RESIGNATION ' :Cf- Of fr.

• . . • a a • a aaa .•« a • ’

• •• •• ;• * J !•*’
1 RESIGN FOR THE FOLLOWING REASON . -a . -a . ......................... "if i--if) • • • * *

*C'GH

MY LAST WORKING DAY WILL RE -- — —• __________  ■ - ........... ... ....
(«’(*.NATUR«)

24. SEPARATION DATA
FORWARD COMMUNICATIONS. INCLUDING SALARY CHLCK3 ANO BOND*. TO THE FOLLOWING ADDRESS:

(MhRrn fifift fjbwii iHHitt

SRirr DESCRIPTION OF DUTIES

C « S'

,• .* :iA

QUAEIFICATIONt

. _ (If partlnant)

EDUCATION AGC RANGE--------------------------------------------- SEX --- ---------_

.. , E«a«qtl<|: 
"J <•

Dptlred t

ESSENTIAL QUALIFICATIONS (Erparlanca, Skill!, Languages, Aral KnowIprlgfl.OteJ
'i •’ ct’ * J ‘ '■ . -fl" '■><; ’ .••• ••'•r.

A-.J

:■ -.i.'l y .‘O'
(‘.nJ: <!'■

■ fwT’J* ** "J •.>’)*/• V. ‘-*T*

■\:'f o (:;v 1- i ■■■ ( • •.”,-yr-r*

DESIRED QUALIFICATIONS (Experience/Skill*, Language*, Area Knowledge, etc.)

o. /;■' r EdO’. ' • r ;■ ■



FORM 52 
mm* a*?»o >’ tw 
V « iret trervt 
pjo.trt «r»- »wn 'umma

SECRET

REQUEST FOR PERSONNEL ACTION WVOUCHERED

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
If applicable, obtain resignation and fill in separation data on reverse.

t RAM( (Mr.— Mia*— Mrt ~Ont/ir»n r**m*. tntttaHof, and t'iinitn»)

Mr. Birch D. 0*NEAL

I DATE Of BIRTH

1 /June 1913

L REQUEST NO, A OAK OP REQUEST

16 Fob»5l
& HAruar or acron requested

A PERiONKU (Specify whtthtr appointment,ptotn'jlltjn, oop^fotlon, «fe )

Reassignment

A IHECriYE DATE 
A PICPUHO;

28 Feb. Sis

B. APPROVED:

FEB ::8 1954

/. c *: OROTHrn 
LFGALAUTHOlb 
ITT

A POUTtON (Specif? irhtlhit tiftblnh, change dr ado of title, HC )

m»— ( x

OPS OF -V€HJJ.FJBA-131

GS-132-lh, $10,000.00 p.a.
>8961.00 p.a.)

IOP/WH
&

GUATaUIA CITY, GUATBUIA-

|x | etna_____________ [ | MMsreorra

A UNARM ((/•• f«r«rw UntctMtf) 

BAF-102

I POiinou Yim M9 
NtfMILI

& ICRYICE. GRADE, MO 
(MART

U OPQINIUTIOIIM 
DESIGNATION!

K MA0Q9ARTUU

tt HELP 00 DEPARTMENTAL

V, C. LYNCH > x^;li57

'area OPS-QF -XsTA CH^ BAF-102-llj

Gb-'Jxjo.ux-xu, ^xO,000.00 p.a.
$8961.00 p.a.)

DDP/WH

GUATEMALA CITY, GUATEMAIA

DEPARTMENTAL

0. REQUEST APPROVES CT 

---------- —

Titlo!

14 POSITION CLASSIFICATION ACTION13. VETERAN PUCrERLNCE

HOM

£

NWH QTHtR l-PT. IOPOIMT | NEW VICE 1. A REAL

CDt FIMSA a. or Mt nJ

16 IT. APPROPRIATION 
from. h-3J>60*55-058 

to. same

18. SURJICT TO C. 3 
RCTIHLMENT ACT 

(YU-RO)

l». DATE OF APPOINT- 
MFNT AFFIDAVITS 
(ACCUSIONS ONLY)

30. LEGAL RESIDENCE

□ CLAIMED □PROVED 

STATE:

21. STANDARD FORM 60 REMARKS



14-00000

J, («•'>’ etv'vnt number when oppropriole| 6, G«ode and tdtofy

hirch n«_ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ cs-afr gp3oo0oo
________________ ' _____ PAY ROLL CHANGE QMA_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

r Bitt »av I nvrtHut V' r.on?t saw . err"- '! hy i f anno Is i ir ABASt PAY OVFFTIMt, / GROSS PAY - RET.
TA*/_ BOHO F. 1. C. A. NET PAY

/.* Previooi 
tta*<Ml V

r

1. Ne« 
normal i

>. Fay ‘
per>od

10. lemoriN 11. Approprrohonlt)

tB<6
12. heporod bp

js a-g;
13. Audited bp

fiWiHQ following

0 No «»r«n IWOP Total e»ceti LWOP

fTANDABD FORM NO. HIM-l'«'»bd 
Form pr«t>tib«d by Comp Gen . U $ 
No*. 8, IBM), Genetol Cepvtotiont No 107

OflUUXl

IXr

(Signoivre or other authentication)
IChek opplleobie bor >0 tote al e«cet» I WOP) 

8pf 1 ;

PAY ROLL CHANGE SUP—PERSONNEL tOPY



STAHDARO FORM 52 ’ -s*»i fcjno ■* T'tf |
v • nri «rf'f ccvw’KOT I
pxn, >»—t wu |

REQUEST FOR PERSONNEL flCTICN | , KW9QIIX
REQUESTING OFFICE; Fill in ilonu 1 ihrcujh 12 end A Hvou$S D except 68 end 7 unless olhcrwisc instructed.

IT applicable, obtain rcsignaHon end fi:l in scpaiotion da.’a on reverse.

A REMARKS <L/j* rrverw///Mceeiar/)

L NAME [Mt —Miea—Z^rr.—Cne <<»«■« <iarie. and surname) I 1 OATE OF STSTN ' 1 DEQifST 4. DATE Of AEQUEST

Mr. Birch D. O’NEAL 1 Jun.l5>13 7 Mar. 53
& NATURE OF ACTION RECJUTEO:

A. fERiONMll (Spoo/y irhfihvf appointment. promotion, itputticn, »fc )

Reassigaaent

A cnrmf Nit 
A. PRCPCSlQk

ICS OR 01MFR 
LI GAL AUTHOR 
ITY

& POSITION {SptcHf nhtlhtt ost«bh'»h. change trade or Tie/#, ore.)
8 ArTRCVED: '

APR 12 1953^
fbom—
Chief of Station (Intel*Ofcr),GS-l

I POSITION mu ANO 
NVMIIA

TO— »

OPS OF / QilEFJ Ba-131
1 „ ______ 1 inrlCE. CMDE. ANO 

SALARY 1___________________ LGS-J4, ymwew p.a*«* 'rov GS-lJZ-Lu, UTOWlUU p.a
IS3WD

W BOr 
lnJ/+

MID
Guatemala City. Guatemala

Jx | ritt® f I CtMMMWm

HL CHaAMITATIONAl 
DESIGNATIONS

U HUMQARTEM

11 PIELO 00 DEPARTMniTU

^Wl)

WH 
in 
Guatemala City, Guatemala

I X I HUB | | OVMrMMTM

BA-131 A??’3O BY
fi career :tF.v;ct n rsa

!•—*7S2d-«



14-00000

ind orgwunonjl dcs<grutk?a*

MTELLIGENCE AGENCY________________ 1
uployce's name lend social security account number when appropriate)

O’J.KAt, 'Irch
PAY ROLL CHANGE DATA

6. Grade and salary

2. Pay ro icd 3. Block fw. 4. Slip No.

LTV.

OS - Hl .<9600

base pat OVERTIME GROSS PAT RET. TAX____ BONO NETPAV
7. Previous 

normal

8. New 
normal

9. Pay thia 
period

—
. / / 
f

10. Remarksi
Not* year of rsl

11. Appcopriatlonft)

V8
12. Prepared by 

_»n 3/23/53 
13. Audited by

____ ff Periodic step-increase

14. Effective 
date

30 17"^?5<fr I9600
79. LWOP data (Till n appropriate spaces covering 

during following periods): 
Perlodlsh n

‘ ' V. □ No eire-.t fWOP. Total eicess I WOP ur« 
L ^jmSllU W.'UiJd-Devised---------------
7* 'rescribed by Comp Gen., U. S.
/ >. 1950. General peculations No. 10?

15. Date last 
euurvalent

□ Pay adjustment □ Other step-increase

16. Old salary 
rate

17. New salary 
rate

12800

18. Perldrrpance rating is satisfactory or better.

<X«> L>U

(Signature or other authentication)

ft"raC5 q 
u-iauM-tMjeJnifrsls uf Peril

PAY ROLL CHANGE SLIP-PERSONNEL COPY
to—oiin.ie * u. a. oovtsNMiNr reiNiino ornct test types



14-00000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

O’JJJBAlNL.JHrcluB
it of ai t i ox

W H o vaaber_19SL

HO

Rv'N TO

T 1 fl(

GRADE ANO SALARt

orncc

DIVISION

BRANCH

OFFICIAL STATION

I1 
Intolllfonco Officer ________________\__
OS-14. >9800.00

OSO

_$8 431.00______________

OSO

nr FDf
MID wrnJ

-Jkatenalei. City. Guatemala______
APPROVAL

—XluateaalaJ&ty^OuataaalAmnm.
JU it I r 1 CAT IONS FOR A$$4$TA*? C'lHtCTOM 1 XECuT1 VC

CLASSIFICATION PERSONNEL OF* KtR

FO'.T 0 I f f t R E H T 1A1 AUTHOHUEO IH ACCOROAHCE RITA ASEHCV REOUIATIOHS

>ath or office aho ho striae affidavit ehecuteo cx

SECUR 1 TV CLEARED ON c& @
oversea: agreerevt sighed

Jgl^yljp s

ENTERED on putt_____________________

Sharks:

Subject la duo a lump sin pa^nent for annual leave to ba paid 
up to 2 Deceaiber 1951.

FORM MO.

SECRET



SECHET • 4

CONFIDENTIAL FUNDS PERSONNEL ACTION
SAMI

O'l.lAL, Birch D.
NAlUIlf ACFNIN

 Appointncnt

OATS

rrrrcTi.t t»Yi

jOSapteaberl

TITLE

GUADC ANO SALARY

orricc

FROM

-QSQ.

DIVISION

ma
Gua temalaOH'ICIAt STATION mala

BRANCH

APPROVAL

QUAliriCAriONR FOR A^.^fANT OtRCCTOR cxcrumt

- - - —

CLAOWICATKJN ^r^NNU Of FKCR *

------------ .
NO Z2<?/ r n»

Km oirrtnriciiAL ApTHORUto m AccoRtiAnct with acmcy rasuLATUNi

oath or orricc and no stpikc affidavit cxccutco on 2 0ctobarl95X.

0CCURITV CtXARKD ON .ULlugtul 1951___ eooemeoM

OVmFAfJ AQRCCMMT sionco iOctoberl^SJL

ENTCRID ON DUTY 3D .Bfip t«aber Jjl

remarks: please transfer leave from vouchered to unvouchored funds

* Request for reclassification of (;rade from GS-13 to GS-lh submitted to 
Classification Section, PDC on 6 August 19bl, 

____________  
‘ fl ’

V
C SOOD -

Z J? A q 11 % ly-i

r'r”’TUANT TO DCI DIRECTIVE 
; T' VE 24 ocr-1951

<^^aLARY adjusted to s boo

FORM MO Q7 I 
NOV 1949 0/"l SECRET 10—A1X4-I (3>



NTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
A A-mil OR AC II

Kr. Birch ». O'Baal 6/VU i 10/26/51

n.

Rselgsatlai* BobsAul* &-6.U&W

41. Bl NARKA. THIS ACTION IS SUUJFCT 10 ALL APPLICABLE LAWS Hulls AHO RICUIATIONS ANO MAT St SUOITCT TO IHlIf.ri'.ATI'.n ANO APPHOVAL PT 
THL UNIUU STATES CIVIL SERVICE COMMISSION THS ACTION MAT BL COHHLCTLO OB CANCllllO IK NOT IM ACCOSOKMCt WITH #• I NTOI'IPI M■ NI S

•To aeeept ottwr esplograsat

9 hoora, lD/lfa thry 1 how

9fa fa ®<*

ENTRANCE EFFICIENCY RATING.

PERSONNEL FOLDER COPY

JOSXPR B. KAGAB
Chlef, ftoreom»l^Dlvlai«a

2; jiCsATuat or oiher Auinm



.IAH04B0 ro»« » (» Hmi

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION sfc
i NAME - MI»<'**•*-<*»•■ gi»<N NAM*. INfTIAUO). ANO 4. DAU OF BIRTH 3. JOURNAL OR ACItON NO 4. DAU

Mr. Birch ft. o’Boal 6/1/13 9/15/30

_______________________ raoM__________________ _____________

intaillaBoae Officer GS-13 “•rwi,IM ,ITU

//in h I* 7'zw of th* follow in? arlic^ afftding your ftnfilt/ymfnl:

3. NATURE OF ACTION ofanoano TtRMiNOLcaY)

promotion
6. EFFECIIVI DATE 

9/17/30
civil icbviu on orntn imh AtiiHoanv

Schadula A-6.116 (b)

OB-130-13 $7800.00 toe anoa •
Ba.^3626

mtolli^enca Officer GB-H

0B-130-U |8300,00 per Aflntti

Xnapootlop and Security Staff

Security control Staff
10. OROAKIZirlOKAl 

OUISUTIOlil

Inspection and Becnrlty staff

Security control Staff

teshlngton, o.c.
11. HUMUARKM

waehlnston, D.C

12. FIELD OR DEPT’L

11 VCfCRAN'l PRE/EREACC 14 POSITION CLASSIFICATION ACTION

is. 
sex

TF 
RACE

17. APPtOmAJION

YO.
2115900

M. suB/rcr io c. s.
RLTIRfMTNI ACT 

(YC»-ftO|

6/9/50

19. DATE OF APPOINT* 
MEN! AFFIDAVITS 
(ACCKOOION0 ONLY*

iff UCM RESIDENCE 
CMJKED Q PROVED

w,t'' Georgia
21.remarks: This action Is subject to all applicable laws, rules, and regulation!! and may be 

subject to Investigation and approval by the United States Civil Service Cozelsslon, 
The action may bo corrected or canceled If not in accordance with all requirements*

!9 AOIAF

M ■»&

RGEEflT A. BTRICKLIH /< /,. *z *ENTRANCE EFFICIENCY MTTfttt

ft U. •• GOVKHNM1NT PRiMfiMa Gff»C<4 ISM • S7S04A

4. PERSONNEL FOLDER COPY



STANDARD FORM $0 <8 PARIS)

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION ca
2. DA IE OF BIRTH 1 JOURNAL OR ACTION NO. 4. OATS

Br. <-trch •..'Jtv.l /1/C13
I Ah h It* <rnu ef ihf fflltnvifit afthm a/ffflinf yvttr tmptovmrnl: 

i NATURE OF ACTION <U.« BTANOARD TCflMINOLOar) &. trrrnivi date . 1. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

rranaf^r &
MOM TO

Jn^«.lH>vnco '-f floor (Udnf) 6’r-lJ

f73o'VX) par nnruxi 
Bu^?lU£s5

8. POSITION TITLE

a SERVICE. SERIES, 
GRADE, SAURY

In..:l.li,n;KV> officer G.-13

3~Ur>~U ’’ZiATO.O)'par an-us

OSO
FBT

10. ORGANIZATIONAL 
DESIGNATIONS

11. HMOQUAATIM

■Jnjihincton
12. rmo on otpt'i

Inspection and Security Staff

Security Control Staff

15 VEURAN'S PREFERENCE

10 POINT

X

sex
TT^ 

RACE

VISAS.

17, APPROPRIATION

PftOMi

OTHER

14 POSITION CLASSIFICATION ACTION

u. subject to c. s. 
RtriRtttrNT act

/2/>0

MW > 
r.o-ioi

19. DATE OF APPOINT* 
MtNT AirtUAVIIS

ar:

20 LEGAL RESIDENCE
CLAIMED □ PROVED

WMt'^ar,;1a____
si.remarks: Thia action la subject to all applicable lawn, ruloo, and regulations and may bo 

oubjoct to Investigation and approval by tho United Staton Civil Sorvico Commlsalon. 
The action may be corrected or canceled if not In accordance with all requirements.

ENTRANCE EFFICIENCY RATINGS a. f*.
Aonintant t*‘ I nrt.on: :e 1 -■Iv’ni

22 SIGNATURE OR OTHER AUIHENTICATION

4. PERSONNEL FOLDER COPY

'.-Sr--'.' -



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION r. c. 3/10/50

Tie •4«(, 19'1 Hl til (Di । *, DATE Of Bit* IH J JOURNAL CR ACTION NV 4 DATE

____ ^072_____» March 1'750

7. CIVIL 5LRVICE OR OTHER I EG Al AUTHORITY

ZxceatetL 

______________________________fPCM

9. POSITION TITLE Intelligence Off leer(enter) 08-13

9. SERVICE. SERIES. 
GRADE. SALARY 88-13, $7300.00 per anmn

10. ORGANISATIONAL 
DESIGNATIONS

)80 
fDT

It. HEADQUARTERS

I'aahln^ton, r. C,
FIFED

58 VfflvtV > PRtFCRLNCE

"J ^EPAPTMENTAL,

. APPhCPRIATKM

12 FIELD OR DEPT'L
FIELD

U. POSITION Cl-AtSiriCATIQN ACTION

Bu.’flW?^ 
CEC/lWl

DEPARTMENTAL

IS. SUBJECT TO C. 9. 
RtltRi MINT ACT

Z1059» 
^1^7

< ALL 155IQN5 ONLY)

20. LEGAL RESIDENCE 
£~1 CLAIMED W PROVED

STATE:
____  . _ ............. _ _ _ ____________ ... "RULES ANt?iJt?ULATlON5 ANU MA Hi SIJTiTi I r TiT r* VfSTIGATION AND APpRGlAlCl BY 

TME UNKfD STATS* CIVIL StPdiU. C.'-'MMiSSlGN. Irtl ACTION MAY BE CORRECTED OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

M i V

X

X

8t&Jeet has catlsfactorlly eoEgtletad trial period:

PrevlscBly e3©loy®d vitb the Executive Department of the Govanmsnt as a GG-13. $7300.00

UTT».»CE EFFICIENCY RATINGS
22. SIGNATURE

-L PERSONNEL FOLDER COPY



14-00000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION >
>I*»E DATE i

______O»NEAL. Birch P. ________ ________________________________ 6 March 1950 __________
Of ACTION _ EFFECTIVE

_____ Eaaimation______________________________ :___________________________________________
from « wT

title

GRADE AMD SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

Intell. Officer Of’-lJ

GS-13 $7800.00

060

FDT

APPROVAL
QUALIFICATIONS F (M. EXECUTIVE . ;

u^- - -

CLASSIFICATION PERSONNEL Office/ , .7 /

(/ rgs wo

POST DIFFERENTIAL authorued in accordance with AGENCY REGULATIONS 1 1 [ ]

)A'N OF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON

SECURITY CLEARED OH

OVERSEAS AGREEMENT SIGNED

ENTERED ON OUTV

REMARKS:

Please transfer leave to V funde.

SIGNATURE OF AUTHENTICATE

a

FORM NO.
NOV l»4» ’7*’ SECRET



14-00000



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
■mi--------------------------------------------------------------------------------------O’IC'Mj Birch D.

DATE |

14 ITovanbcr 1949 1
Ctmvcraicn-Clr.ns. Act of 1949»

( F F t C r 1 » E 0 • T t 1

30 Octobar 1%9 1
FROM to - 1

title

CRAOE ANO SALARY

OFFICE

ORANCN

DIVISION

OFF »C • A I STATION

Chief of Station Chief of Station I

CAF-13 07671.60 03-13 C7S00.00

OSO OSO |

ror FDT

Caracas j Camaafl |
APPROVAL 1

QU A11F V CAT(OMS FOR- assIsTah" 1 At t Ida r«t c u r i v t .... v 1
r!1?v |K PAYROLL HH* t&l >«»K ,s“‘>

-—7" 1CLASS IFtCATION

US KO 1
POST DIFFERENTIAL AUTHORIZED in ACCORDANCE WITH agency REGULATIONS 1 I P 1 1

)ATH OF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON _______________________________________________________ |

SECURITY CLEARED ON 1

OVERSEAS AGREEMENT SIGNED ______ 1

ENTERED ON DUTY_______________    1

SIGNATURE OF A U TN f M T 1 C A T 1 N G OFFICER |

REMARKS: 1

9fer authority contalnod In latter - DCI - 10/23/49,

FORM NO. J7#( FR£viaus COITIONS ARC NOT TO BC USCO. 
AU 6 • > • • SECRET



SECRET

NAME

ifrc! n. At.
RESIDENCE AT TIME OF EMPLOYMENT

LOCAL AOOWE53-

cirize»s»if
_____ ExS^_

SEI

CONFIDENTIAL FUHDS PERSONNEL ACTION

o*te of aiH-irt MARITAL STATUS

Bkrrlcd

ovc

NO. OF DEPENDENTS CAH OF APPOINTMENT

NATURE QF ACT I OH

_ ________ ______ ___• k-v»T_t £ YV.. . __  £ 19/-^
FROM TO

nru . _ .Chief ?f ftatlcr Chief c* ftat’tn

GRADE ANO SALARY cff-n c,T,-n ___

OFflCl OSO-F?T

sranch

0I-VI3I0N

OFFICIAL STATION____________________ ___ Gir5.oaf................. ...... ................... Caracas , .
APPROVAL

CHIEF OF STATION

PI UP

—COfriLWMUi^
COHflDEHML FUKOS £2A

Tamm

HEADQUARTERS

f0» THE ASSISTANT 01 RECTOS

POST OlFrCREMFIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

OATH OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SFCUPITY CLEANED ON

OVERSEAS ACRFEMENT SIGNED

ENTERED ON DUTY

YES

• PERSONNEL OFFICER

AUTHENTICATED 8Y

REMARKS Subject han had no increase salary nines *7. Autist l'>4r’ 
I certify that th« nervlee ar.i conduct of the emplryec 
during the period have hern sat!‘'factory in all resjects.

Branch Chief ”
FOflM N O___ , ’ -AT. I PREVIOUS EDITIONS ARE NOT TO DE USES.

SECRET
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FRD5I « ore, Pure nitol Division

SviUrCTi PcraorBiol lotion Data

Bio follorlnr p»rsormol actions have boon approved!

Baca Mature of Ac Lien Fwa To Effcetlvq

•FCS >1__________ ‘ 1 2? June l$la
1__________________ K< 1_______ 1 2^ Juno 19U7

1_______________ 1 J'<5> 1___ 1 22 June 1?47
| Mareliuo, Donald C. 103 _______ 1 ______________ 1 ’ 2? Ju.'*e 12U7 r

1_______________ | J’ 3 C ._________ 1 • 2? June 19b7
, /O’Neal, dlrch & Pructotion c.\r-l>, °5/Ot;.20 C/J-13, f71O2.2O 21t Aui;» 191*7
1 ] Iruaotion czd f 51 ii • ro CAP-12, ?z/yo5»2O Zli Au... ljl»7
! Herbert, Haford Vroeiotlcn CAJ-12, luL'J(,6O CA‘-1J, mo?.2O 22* Au,;. lyi*7
1 Calowall. “Ill, us P. fraction '1A1-L?, :ZUJu60 CAF-13. $71'J2»a> 2i; Au„. 19.7| pwr.T-T’Vfl.m. y 1 recto t. on W-12, t7X>!»'.20 CAF-13, (.7102*20 a >»t, 19U7
1 q Freootlon CAh*^> Cii6u!*«tO CAI-6, $3021.00 29 Juno 191*7
r
‘ the proponod promotion of ’ • ward a. u roliuo fraa ia>eratlo/ui Offl'xr, CAF-9*
! £l*ll*9«60 to 'paratioufl Offleer, CAF-U, Ch?O^»OO was return:*! with the rocatxz ^Za.icn

that It be romiirditod about 15 AUfjuat 1><»7» "'ills action haa not been eanceil*xi and
ia bcinp, held in the onjilayoen olflolal pensoun 1 folder amt will be mtjrrxsd to the
lersonnol 'oviotr ConrbLttoo on or about the cutNuCfftod data •

• Ponaanent i3*anj;n of 'lotion
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«: ' ! -• ..r'J i.-.
n:..: I • :

L’Ame O’Heal*. Birch. D*-----. —.------------- ------ nA: s? 30 June —

NATtHiF. OF A"iC" . Fi’eatotlon---- ...... .... '!■' <<F DF.?ENT>Er!TS__ 1_____._1____. ____

EFFECTIVE DA~ 2H«e- 19U.7 LOCATION OF DEPENDENTS___ _ _____ ____ _____‘ * . 1
marital status _.. Married__________ :___ ___ . cii i;:e:.shi;•. .03______ six. K age .. Jl*

OFFICE: 
BIial-Oi-DSC-AbI____

DI 'J is io?;______________________

FHOM TC

PCS it to;, ..chief of Station___ _ ___________
corn hol :;o.__________ _________ ______ . ____________ _ _______

C I ASS IF1 CATIC N .... CAF-12___________________

AHIIUAL GKOSS SAIAHY $£?O5»2O_______ ______
OPE I (.* 1A L STAT I C\r . _ ______________ ______ _____

ALLOWANCE.".: 
qUARTENS ________________________________

Ce;-/r OF HVIaG

p c:; t t i cL'caief_©£. station----------~A------------ --- -------------

co:;th<u . mo.______ ‘________ _________________ ■

CLASS IFICATIGJ.'______________ CAP-1? ____ -__
Anr.'OA!. CROSS SALARY____________ $7302.30______
OFFJC IAL STATION-----------------------------------------------------------------------------------

ALLOWANCES: '

QUARTERS ■___________________

.'•.PEC i AL FCKE.IGH i. | V I !!G________________________________

TOTAL

SPEC I/d. FO:(ETGU LIVING______________ ;____________ u-

TOTAL. , . , : ...

O-'X/FBT
r» i v isi or;

TO BE PAID BY _ _ _ _ _______ _ OFFICE $
(Ft-: 11)

TAX Wtri!;:EL’> IN UNITED STATES • , i  

i.?:«ii;ha::c--: to bp: withheld .ir; 'iotteb states
tA::'.o.::'.' eubji-e-1 Co cjKin(;e It' pr-‘::iliL”: L:: Increased or decreased) .

SAVI I.'GS BOH'.V. '

J’ETiBEMEXT UIHIHELD I,’I tJ’IJ'lED STATES

OTHER (Specify In t;ri 1I.)

_ ______________ i
-■ Aft-
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SPECIAL QUALIFICATION HEA3ONS FOR ACTION DATE 07 LAST PROMOTION

Slot fl, Fhployoo p/ n with crj.reiJ n 11 Feb. 12L7 and hxa boon at station
alnoe 17 Karoh 191*7*
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4 K N C, A C. EMKIIT 3 H E jfe~.

Z7)
1. To be flllod out In duplicate by the Unit: Administrative Officer for l 

all prospective employees to bo paid from Special Funds.

2. To. be accompanied by detailed Job description, complete biographical 
sketch, and n formal notice of security clearance, and Personnel Action 
Bequest if engagement is overseas,

3, To be approved or accepted by the officers in the order lls.tod below.

4. Original to bo retained by S.F.) copy to be returned to initiating 
Administrative Officer.

. 9 January 1017 ,

1. NAMEl t!.-...', r;_ StMEAT.

LZCiAL RESIDENCE: ZO? line iltriet, rininbridpr, "...nrgix

5

ENTRANCE ON DUTY DATE:

ANNUAL SALARY:

ADDRESS OF LOCAL LIVING QUARTERS:____

----------------------------------------

CLASSIFICATION: _CA1'»12.

2

6. PERMANENT STATION:___ I^tle AmarlgM — CtimcAB, Venezuela

7. POSITION:____ Clilef of Station, FBT CONTROL NO. A /______
8. IF SUBJECT HAS BEEN TRANSFERRED, STATE BUREAU, BRANCH, OR DEPARTMENT OP THE U.S.

GOVERNMENT FROM WHICH TRANSFERRED:_______________________________________________________________

Personnel FoWer Rej

from

A

accordant -11ox lr

—.---------------

PFROVAL AND ACCEPTANCE
fisting personnel engagement procedures)

B BRANCH CHIEF

C

D (For the) ASSISTANT DIRECTOR ZZZ

ADMINISTRATIVE OFFICER DATE

DATE

DATECHAIRMAN, PERSONNEL REVIEW COMMITTEE

DATE..

E CHIEF, SPECIAL FUNDS DATE

FORM NO. 
SEP 1946 CZChtT
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ttCItEf

~ '< fluV 1j'd8

MEMORANDUM IN LIEU OF FITNESS REPORT
SUBJECT: Birch D. O'NEAL

G April 1967 * 22 November 1968

Mr. O'Neal has had years of experience in the field 
of special investigations, Domestic and foreign. This 
includes prior service with the FBI. Special complex 
and sensitive counterintelligence cases requiring detailed 
research and analysis are handled by Mr. O'Neal. He seeks 
economy where applicable and he is a competent supervisor.

Count
aiesR. Hunt 
cting Chief 
Intelligence Staff

EMPLOYEE SIGNATURE:

..b.i

REVIEWING OFFICIAL:

/'James Angleton
Chief, Counter Intelligence Staff

bate'
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SECRET

LITTER

FITNESS REPORT
EMPLOYEE SERIAL NmWSCR

O58SS3
SECTION A GENERAL

t. NAME (Fir»f) (Middle) j 2. O*TE OF BIRTH jS. SEX •«. GRADE .8.50O'NEAL. BIRCH H.________ I) O/01/13 J__________ M___GSjJ.6 ! 11.
B. OFFICIAL POSITION TITLE

Ops Officer Ch i,nn/rfl
_ V VI 1 V A 1_________ 1_____________ naJillUKLVH > _

• ♦ CHECK IXI TYPE GF APPOINTMENT to. CHECK ixl TYPE OF REPORT

X CAREER | |rESERVE j j TEMPORARY J INITIAL !RLAMIGNMCNT»..e£RVIJOR

CAREER-PROVISIONAL (See InetrucNane • Section C) X !ANNUAL IRE ASSIGNMENT £v=LC» EE

SPECIAL (Specify}! | special fSrwclfyJr

M. DATE REPORT DUE IN O.P.

April 1968
12. REPORTING PERIOD (ftom- to-}

1 April 1967 - 31 March 1968________
SECTIONS PERFORMANCE EVALUATION

W • Weak Performance range* from wholly Inadequate to slightly les* than satisfactory. A rating in thl* category require*
positive remedial action. The nature of the action could rang* from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satisfactory. Desired result* ar* being produced In a proficient manner.

$ •Strong Performance is characterized by exceptional proficiency.

O “ Outstanding Performance is so exceptional in relation to requirements of the work and In comparison to the performance of 
other* doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best descr.fees the 
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employee* *upetvi*ed).

SPECIFIC DUTY NO. 1 RAYING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. 2 RAYING 
LETTER

SPECIFIC DUTY NO. 4 r D

SPECIFIC DUTY NO. 6 RATING 
LETTER

SPECIFIC DUTY NO. m
J 

jj
O

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influence* his effectiveness In hi* current position Such a* per
formance of specific duties, productivity, conduct on job, cooperotlveness, pertinent personal traits or habits, ond 
particular limitation* or talent*. Based on your knowledge of employee** overall performance during the rating period, 
place the letter in the rating bo* corresponding to the statement which most accurately reflect* his level of performance* s

G*OU» l

45 u># PREVIOUS EDITION* SECRET
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SECRET
(then F i I I » »< / *• )

FITNESS REPORT
EMPLOYE* SERIAL NUMBER

058553

1 SECTION A GENERAL
f. NAME (Leet) (Firet) (Middle)

O'NEAL, BIRCH D,
| 2. DATE OF GIRTH 1 J. SEX 

06/01/13 i M

4. ORADF i 9. 9D

GS-16 ' D
•• OFFICIAL POSITION TITLE

OPS OFFICER CH
7. OFF'IHV'RR OF ASSIGNMENT

DDP/ClJ L
«. CURRENT STATION 

h’ASH.^_IEL_________

®. CHECK (A» TYPE OF APPOINTMENT to. CHECK »x J TVPL OF REPORT

' X CAREER | {RESERVE | |TEMPORARY {reassignment supervisor

c arekR'Ppovisional fire in>rn>crtcne * Section C) X I ANNUAL ■REASSIGNMENT EMPLOYEE 
. 1__

special (Specify): | special (Specify):

>1. DATE MtPORT DUE IN O.P.

__ April 1967__
12. REPORTING PERIOD (From- fo~)

1 Aoril 1966-• 31 March 1967
SECTION B PERFORMANCE EVALUATION
* ' Weak Performance ranges from wholly Inadequate fa slightly loss than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could tango from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance moots all requirements. If Is entirely satisfactory and Is characterised neither by deficiency nor 
•* excellence.

P • Proficient Performance is moro than satisfactory. Desired results are being produced In a proficient manner.

S * Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance Is sc exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during ‘he rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of tmitloym tupttflttd).

SPECIFIC DUTY NO. 1 RA TINO 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

SPECIFIC DUTY NO. 4 RAT ING 
LETTER

SPECIFIC DUTY NO. 9 ' RATING 
LETTER

SPECIFIC DUTY NO. •

.,<VJ 

)

RATING 
LETTER

________________ _____________ OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness In his current position such as per* 
formonce of specific duties, productivity, conduct on |ob, cooperatlvoness, pertinent personal traits or habits, ond 
particular limitations or talents. Based on /our knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

45 ufC PRBVIOUI COITIONS SECRET

• .. " • ...-J.. ,■....,..^--V, •. ■;<,--/ -' ■-■’-------------- -■'-------------;— " ’; ^-- -



SECRET
MEMORANDUM IN LIEU OF FITNESS REPORT
SUBJECT: Birch D. O’NEAL

(1 April 1966 - 31 March 1967)

Mr. O'Neal has been Chief of the 
since its inception. As a 

former FBI employee he brought a wealth of investi
gative knowledge to the Staff. He continues to 
handle detailed research and analysis of special complex 
and sensitive counterintelligence cases in a highly 
effective manner. He is a competent supervisor and 
realizes the value of economy.

James R. Hunt 
(yeputy Chief 

Counter Intelligence Staff
EMPLOYEE SIGNATURE:

Date
REVIEWING OFFICIAL:

James Angleton
Chief, Counter Intelligence Staff

Date

SECRET



SECRET

FITNESS REPORT
turi^DFF. SFRIAL NUMDER I

053553 J

SECTION A GENERAL
r». n IME (L««d S. DATE OF GIRTH S. SEX j*. GRADE S. SO

O'NEAL, BIRCH D 06/01/13 M 'GS-16 1 D

1 OPS OFFICER CH DDP/CI/ j WASH.. D.C.
1 a. ch FCM IX» TTPS OF APPOINTMENT IP. CHECK IX) T^rt OF RF-FCRT 1
1 x 2!

 

Si
 

« 1 X 1 9 i • 1 1 1TEMPORARV INITIAL I |RKASSIUNUKNt SUPERVISOR]

C arkcr.provisional (See inefrucNone • Section C) X ANNUAL I iRCASSIONMKNT KMPLOVEK I

special (Si*<elfy)t special (Specify): j
lit. DATS flEPOUT OUS IN O.r*. II. REPORTING PERIOD (FYem* te») 1

1 30 April 1966 1 April 1965 - 31 March 1966 1
LECTION b 

w-Mfsh

A • Astwvot*

- -- — -PERFORMANCE EV ALUIATJON
Performance ranges from wholly Inadequate to slightly loss than satisfactory. A retina in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training* to placing on 
probation* to reassignment or to separation. Describe action taken or proposed In Section C«

Performance moots all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor

P • Proficient 
S • Strong 

O • Out standing

Performance Is mors than satisfactory. Desired results are being produced in a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which host describes the 
mnnne* In which employee performs LACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numoer of emrloreee •u>wr»'l«e4J.

[specific duty NO. 1 RATING 1
LETTER |

[SPECIFIC DUTY NO. t RATING 1 
LETTER |

[SPECIFIC DUTY NO. 1 RATING I 
LETTER |

[SPECIFIC DUTY NO. 4 RATING I 
LETTER |

[specific DUTY NO. s RATING | 
LETTER |

[SPECIFIC DUTY NO. •

______________________£___________________________________________________________

RACING 
LETTER

1 OVERALL PERFORMANCE IN CURRENT POSITION
1 Take Into^i^oUnt everything about the employee which influences his effectiveness in his Current position such as per- 
| formance oL^pecifie duties* productivity* conduct on iob, cooperativeness* pertinent personal traits or hobits* and 
1 particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period* 
1 place the letter in tho rating box corresponding to the statement which most accurately reflects his level of performance.

RAYING 
LETTER

S

tsr 45 SECRET
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I
MEMORANDUM in lieu of fitness report

SUBJECT: Birch D. O’NEAL 
(1 April 1965 - 31 March 1966)

Mr. O'Neal continues to be engaged in special 

complex and sensitive counterintelligence cases which 

require detailed analysis. His performance is always 

at a high level. He supervises his personnel com

petently and ho follows good government economy 

practices.

A- 
/Jhmes R. Hunt 
NJoputy Chief 

Counter Intelligence Staff

EMPLOYEE SIGNATURES

REVIEWING OFFICIAL:

James Angleton
Chief, Counter Intelligence Staff

SECilET



SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

_____ 0.55153

SECTION a
I. NAME

GENERAL

X

O’MEAL,______BIRCH.
AL POSITION TITLE

IO~CI________ _
IX) TTPS OP APPOINTMENT

D.____ T) 6/01/13 _ I _
4. <JUAOF I 9. SO

GSt15_J„_D.

Warth., D.C

SPECIAL (Speelfy>/

II. DATE REPORT DUE IN O.P.

____31_Auril .1251.
SECTION B 

W. W.<A

ODP/CIyCO . _____10. CHECK Ix> TTPE OP REPORT

INITIAL nr.AssiaNMCNT supervisor

X ANNUAL REASSIGNMENT SMPLOVKC

SPECIAL f.Tpevtfrh

A • Adt
P • f/oflclont 

$ • Strong 

0 • Out standing

II. REPORTING PERlUU (Ftum* tO-> 

_______________1 April 1964 - 31 March 1965__________  
P ER FO RMANCEEVAL U ATION_____________________________________

Performance ranges from wholly inadequate to slightly loss than satisfactory. A ration In this category requires 
positive remedial action. Tho nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C. 

Performance meet* all requirements. It Is entirely satisfactory end Is characterised neither by deficiency nor 
excellence.

Poffotmanco Is more than satisfactory. Desired results oro being produced In a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance It so exceptional In relation to requirements of tho work and In comparison to tho performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to tlx of tho most important specific duties performed during tho rating period. Intort rating letter which bet* dotcribot tho 
manner in which employee performs EACH specific duty. Consider ONLY oHectivonotl in performance of that duty. All employees 
with supervisory responsibilities MUST be roled on their ability to supervise flndlrefe number of employee* supervisee#.

SPECIFIC DUTT NO. t RATING 
LITTER

SPECIFIC our Y NO. 2 RATING 
LETTER

SPECIFIC DUTY NO, I RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about tho employee which Influences his effectiveness In his current position such os per* 
formanco of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular IlmltatioXs or talents. Based on your knowledge of employee's overall performance during tho rating period, 
place tho letter In tms rating box corresponding to tho statement which most accurately reflects his level of performance.

RATING

s
FORM iC4.02 43 OHSOLETt PREVIOUS EDITIONS. SECRET
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SECRET

1 6 MH

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O'Neal
(1 April 1964 - 31 March 1965)

There has been no change in assignment during the 

reporting period. Mr. O'Neal has been engaged for the 

major part of the time in conducting and performing 

complex research in connection with several sensitive 

counterintelligence cases. His performance has continued 

at a high level without interruption. He is a competent 

supervisor and follows economical practices.

U... .
jjimes R. Hunt

■Deputy Chief
Counter Intelligence Staff

EMPLOYEE SIGNATURE:

REVIEWING OFFICIAL:

James Angleton
Chief, Counter Intelligence Staff

SECRET
LBJL. I 

EicMtl fr® j

tecUatiutanca

' . .-St- .....
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SECRET

FORM jt £ '
4-aa 43 oaiouers previous edition*.

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

058553'
SECTION A________________________ _____ _______ CEb
t. NAME 'Lift) (Flf*t) (MIMlf)

O’NEAL, BIRGH D
e. OFFICIAL POSITION TITLE 

_________ jro-ci __ _______________________

S. CHECK IM) TYPE OF APPOINTMENT 1

IERAL ___________
|4. DATE OF BIRTH [•. SEX

>6/01/13 | M
T. OFF’DIV''f»W OF AtllQNMENf

DEP/CISTAFF;
to. CHECH IX) T V PE OF REPORT

4. GRADE 1 S. SO

GS-15 J__D____________
e. current station

Waabington, D.C.

XI CAREER | | NKIKNVl j jlEMrORARV INITIAL reassignment supervisor

C Ar E *> r«pro VISION al (See InelrvcNune • Secf/nn C) X annual L|
 

i>
i fl Z 1
 

c R z R c r 0 R R

SPECIAL special (Specify?/

~ II. DATE REPORT DUE IN O.P. "

30 April 1964
ts. REPORTING PERIOD (From* to-) 

1 April 1963 - 11 March 1964___________
SECTION B____________________________ PERFORMANCE EVA

W • Weak Porformonce ranges from wholly Inadequate to slightly
positive remedial action. The nature of the action cou 
probation, to roosslgnment or to separation. Describe

A • AdtAkfliS Performance meets all requirements. It 1* entirely sot 
excellence*

P “ EtoQcl*"! Performance Is more than satisfactory. Desired result

$ • Strong Performance 1* characterised by exceptional proficient

0 “ Out standing Performance 1* so exceptional In relation to requlremo
others doing similar work as to warrant special recogn

LUATION
less than satisfactory. A rotlna In thl* category require* 
d range from counseling, to further training, to placing on 
action token ur proposed In Section C*

•factdry and I* characterised neither by deficiency nor

s are being produced In o proficient manner*

its of the work and In comparison to tho performance of 
tlon.

SPECIFIC- pyi
the r 

ONLY 
super v

des

List uf 
manner 
with tv

SPftCIf

to six of the mo*t Important specific duties performed durln 
in which employee perform* EACH specific duty. Consider 

pervisory responsibilities MUST be rated on their ability to

atlng period. Insert'rotlng letter which best describes tho 
effectiveness In performance of that duty. All employees 
iso (Indloefe number ot employee* aupotvhaii).

IC DUTY NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. * RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toko Into account everything about tho employee which Influence* hi* effectiveness In hl* current position iuch a* per* 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations cv talent*. Based on your knowledge of employee1* overall performance during the rating period, 
place tho letter in tH^i rating box corresponding to the *tutomont which most accurately reflect* his level of performance.

2 9 APR 1964 r_______ _____

RATING 
LETTER

SECRET
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SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT 

SUBJECT: Birch D. O'NEAL
(1 April 1963 - 31 March 1964) ~

There hue been no^change in duties during the reporting period 

and the caliber of the performance of thia career officer baa continued 

at a high level without interruption. He is thorough and analytical 

and makes a material contribution to the accomplishment of the Counter- 

Intelligence mission of the Agency. He is alert to the necessity for 

economy tuid performs capably aa a supervisor.

es R. Hunt, Jr. 
Deputy Chief 

Counter Intelligence Staff

REVIEWING OFFICIAL:

Jumes Angleton
Chief, Counter Intelligence Staff

SECRET
Gnu. 1 

Eictesec L <)■* isrcmati;
,»raltd 

eet 

•fl-lib



15 April 1963

MEJDRANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL
(1 April 1962 - 31 March 1963)

-------------Mil—O'Neal han continued in the position of Chief, | 
Counter Intelligence Staff during this 

reporting period. He capably performs and directs the work of 
this group, and during the past year has performed commendably 
in the handling of certain sensitive matters. He is thorough 
and reliable. Mr. O'Neal's continuity in this Job Increases the 
value of his services to the Agency.

ipames R. Hunt, Jr.
Deputy Chief, Counter Intelligence Staff

Employee Signature

Reviewing Official:

J.
James Angleton 

Chief, Counter Intelligence Staff

2 5 APR 1963^

~ -'h'' ’’Tr" - re. ' -k - ' ' -



23 August 1962

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT; Birch O'NEAL

1 April I960 - 31 August 1962 *
I 
I

1. There has been no change during the reporting period 

in the highly efficient performance of Mr. O'Neal in his position 

as C/Cl^ I

2. We recommend his continuation in this assignment where 

continuity is a requirement.

/Jernes R. Hunt, Jr.
Acting ChieL Counter Intelligence Staff

Memorandum has been seen by employee.
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MEMORANDUM IN UEU OF FITNESS REPORT

SUBJECT: Birch O'Neal
। 1 April 1959 - 31 March 1960
i
!

1. Mr. O'Neal is in the same position, doing 
the same job, in the same efficient manner as was 
reflected in his last fitness report.

2. At some point in the future Mr. O'Neal 
would like to go overseas again. The CI Staff is 
perfectly happy to have him remain here indefinitely.

I
I I I
I i
I

S. H. Horton
Acting Chief 

Counter Intelligence Staff

■'."/y.-.- -'‘I '• ■' ■’ :' it.'-"""' ' ' rs"'~
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FITNESS REPORT 158553
SECTION A
t. NAME

GENERAL
it.esri (Ftrtl) fVhMIe)

. _O’N E AL. __ Bi r ch____ D. _1 June 19.13 M
4. (IfMOS

__GS-1 5__

SO/DI IO- CI - Div Ch
1. CAPPER STAFF STATUS 9, TYPE OF REFORT

NOV EUGIOLK X MKMRKR

[_
 j pj

l j c X 
! 

il
l' 1 □ 1 s 1

 

1 2
: 

।
 z C ■v

 < 0 a

i

PLNOINO I’UrulNKO iOANlFO

1 1s
 

>
 

o
 

J
 

a 5 w
 

1
 

i!
 

i:
 

[ s
 

u

tO. DATE REPORT OUF 'N 0.P.

30 April 1959
II. REPORTING PERIOU 
from JV
11 Feb 58 thru Apr 5‘

special (Specify;

SECTION B EVALUATION OFPERFORMANCE OF SPECIFIC DUTIES
List un to *<■ ol the most important specific duties performed during the rating period. Insert rating number which best describes th 
manner In which employee performs EACH specific duty. Consoler OHLY effectiveness in performance of that duty. All employee* 
with Supervisory responsibilities MUST bo rated on their ability to supervise Ondtcere number ot supervised).

I ■ Un*ati*loctory 7 « Outstanding4 . Competent ]5 • Cecellent>ptabh

SPfICIF’C DUTY NO. 1

Directs special investigations
RA TING 

NO.

7
SPECIFIC DUTY NO. 4

Supervises small staff

PATINO 
NO.

5

SPECIFIC OUTV NO. t 
Coordination of most sensitive 
matters between CI and Office of 
Security.

RATING 
NO.

7

SPKCIPIC OUTV NO. »

Prepares final reports and memos

PA TINO 
MO.

6

SPECIFIC DUTY NO. S RATING 
NO.

SPECIFIC OUT Y NO. ft RATING 
NO,

E VALUATION OF OVER ALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness In hi* current position • performance of Specific 
duties, productivity, conduct on fob, cooperatlvenoss, pertinent personal trait* or habits, particular limitation* or talents. Booed on 
your knowledge rf employee's overall performance during the rating period, place the rating number in the boe corresponding to the 
statement which most accurately reflect* hi* level of perfarmonco.

SECTION C

2 • Performance 
3 « Performance

In many important respect* fail* to meet requirements, 
meet* most requirement* but is deficient In ono or more Important respects.

S • PerformanC' 
6 • Performanct

clearly eiceed* baste requirements.

in every respect is outstanding.

SECIIPJLQ.

RATING 
NO.

6

_______________________ DESCRIPTION OF THE EMPLOYEE____ ___ ________________
|n the rating bases below, check <X) the degree to which each characteristic applies to the employee 

>lo degree |2 • Limited degree I 3 • Normal degree |4 • Abo 5 • Outstanding degree

NOT 
OB

SERVED

RATING
CHARACTERISTICS

NOT 
APPLI* 
CABLE 1 2 3 4 5

GETS TF INGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES x
CAN FCAKE DECISIONS ON HIS OWN WHEN NEED ARISES 1 x
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE 1

,X _ 1
WRITES EFFECTIVELY ' X__
SECURITY CONSCIOUS x___
THINKS CLEARLY

DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS x
OTHER (Specify).’ S3

SKE SECTION *E* ON REVERSE SIDE

SECRET C4)
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE -

*«e* 4t»tHon,ftaf ed tn iprrvnt pntiiion. Indicotff vuqqe Mi on • mndt to lot Lnptovemenl ul lur

pontibtlifie*.
Il rtpptopttOtF, hi, pofAHiltil lot J*v#I 

>le, voting* given in SECTIONS B, C, nnd 0 Io pre* » i VN let JelFtnunH
3t^H-Ss

Employee is and has been a senior employee for some time. No. training recom
mended; he is already a senior and experienced officer. '

Employee is an intense person, who docs not relax enough. He should not be Chief 
of a large station, nor supervise a large number of employees engaged in diverse 
work and having numerous problems.

SECTION F CERTIFICATION AND COMMENTS
_ BY EMPLOYEE ______

I certify that I have seen Sections A, B, C.D and E of this Report.

COMMENTS OF REVIEWING OFFICIAL

OATH IstGNATURf. OF VKPLOTEE

2. BY SUPERVISOR
MONTHS FMPI.OYe.t- MAS BEEN 
UNDER MY SUPERVISION

36

IF THIS REPORT HAS NOT BEEN SHOWN TO T MPLOYhl , GIVE EXPLANATION

Has outstanding rating; no weaknesses to discuss. Orally
advised of contents.

’ IP REPORT IS NOT KLING MADE AT THIS TIMI , GIVE RE ASON.

UMPLOYtU UNDER MV SUPERVISION LCU THAN 90 DAYS [ REPORT MAOK WITHIN LAST 90 DAYS

OTHER (Sp»elty)i

DATE

28 Sept. 1959

OFFICIAL TITLE OF SUPERVISOR

Deputy Chief, CI Staff

Typed ow^wiNTfr s^ie and signature

Horton
3. BY REVIEWING OFFICIAL

k 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT Till; SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHeR EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

I CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, CI Staff

4ME AND SIGNATURE

SECRET
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FITNESS REPORT (Parti) PERFORMANCE
usTRucriois

7>IK AI/'INfMXATlVg orFICR.

ynu.

SECTION A. QU CH AL

......oniEAIu____ Blrch_
9. OFFICF/DiV I 91VN^RRANCM OF ASS I M»MINT

—------- , DDP/ClC□—----------
- —I - 0AU REPORT DUE IR OP

E. DATE OF RfPfH >. SEX A. SFRVICC OtSlGNAflGM

1 June 191J M SD;DI

craof

i e f n»t

x_
SECTION a,

«?rn

__I0/Cl/d

,11 February 1957—H-FetruAry1953.
[ HiHiaasMiiuXa.HM [ | bpicial (J

| at t m i casu !■ Is XOf 11 | I

CESTIFICATION

No weaknesses to discuss,
A. Cuter (X) AAAXOAAI Alt STAtlMmrAi

X
• AIFOAT A< Fll( tt mv pf« onaiOBt TNI ft IMfrl ‘ IF 1 Mftt V» frv AL I ft llftt **l ** IM Cl OF D. A ftAAMIMS L 

CftRV AfTACMtft TO fNI ft AfA*
a *»

A« A >I» V < OU• lull A U t
fN< COM Al Alft «♦ IM 

toll.
low* Of anti t 1 CANMAf 40 A fl H tnH

t I VACUA fl » < t ,00 >11
fM1 fill# 
roiuiad •

1 ft ft t V 1 OU Al ftMOFft 
tcAuoi

• SM

AVI 0 I tCU » • 1 ft «l
IIAMIIHI 10 TH

tm th i ft i w f t Hit BIAOMAfMft
Nt ftfAMftft,

5 August 1958 3. H
OF SUPERVISOR D, SUPERVISOR'S OFFICIAL TITLE

DC/CI
FOR ThF RtVtfWINC QFFlClALi RF'.'jMO Ahf 5tjR S TAN r I AL DlFFCRtNCE of of ini on with the supervisor. OR ANY OTHER IN
FORMATION. WHI Ch WILL LEAD TO A SETTER UNDER*TAMOING OF THIS REPORT.

DATE

rwflectwd in the nbove section.
' NAVE AN^^fCAATHRt OF REVIEWING [c, GFFICIAL T I TL C OF R C V I E WIN O OFFICIAL

James XZgitctbn______
JOB PEAFO«HA«C£ EVALUATION

THIS DATE

seen on c

If t h i '

P

A

_flB-15

R/fiNG ON GiNIBAl PERFORMANCE OF DUTIES

DIRECT JONS:

in Section D.

6

NUMBER

aXMOfTS:

I • DOES NOT PERFORM 0*1 f ; » 5 ADEQUATELY' HE 11 INCOMPETENT.
» • WARILY AOEUUATC i •» P t XI G t<« *h C £ i ALTHOUGH HE HAS MAO SPECIFIC

CARRY OUT REbPUNSI BlLJ TI IS.
• PIRFOMMS MOST OF HI? DUTIES ACCEPTABLY. OCCASIONALLY REVEAL®
* peniorms duties in a competent. effective manner
• A IINL PERFORMANCE. CAPfcifS OuT MANY GF H:> PFSPONSlBH ITiES
• PERFORMS HIS OuTlFS th SuCH AN OUTSTANDING MANNER THAT HE If 

Till SUPERVISOR.

G, I DANCE OR TRAINING. Mt OFTEN FAIL* TO

SOME ARFA OF WEAKNESS.

LGuALLED BY FEW OTHER PERSONS KNOWN TG

This is a senior employee who is doing the same job he has done for years 
in the same competent manner. Therefore, the Fitness Report is the same.

FORM NO. HC /part M ” *•"
I NOV st, (rart I J OF forms as a

ARC QftSULETf,
WH t CH SECRET Performance
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.1

u-
 id

 ■ -'

2. ^^,<"'!”t_’.„'1’._'2‘lJ.'.'..< ..‘IliLI.'.l_____________________________________________  . V ' "-'£.0/.u£/<>ift __________
I’luirncrr. ' '’■'•■ ।

0. Stat* ••• th* below up tn «ia of th* tnttt * important SITCfFfC Jut i*s p* r formed during thl* rating perl«»d.
1'lnve the **<»! Important fittt. Tn not liirl’el* Minor nr mi »mp<»r * mil <1uti*a.

b. Mate p* r 1 fi rm*nt e on emh •neritic duty com i i|r» h>g Wl.Y effeeflvrn*•• in pe f f n Apm»< f* >>f tb I • specific duty.
t. For ««>p*r vl «»r • , ability In luprivnt will alwava be rated «• a • <»*<• I f 1 r ilul y ( (A^ *•/< Jr « t () etf T’^tt
<!. Cnupnie in your mind, when possible. the Individual bring rated with other* performing the lame duty at a 

• Imi 1 at level of re•pun*Ibi111y.
e. Two individuals with the same job title may be performing different dutie*. If|^>^| °n ^*^**r*M*

f, lie specific. Fsemple* of the kind of duties that might be rater! are: 
Off 4/. MIFFING UA~ AND U3F1 ARBA KNORLKDGK CONDUCTS INTERROGATIONS
giving lf.c-turks DF.vti.ori nt* programs critarbs simvariks
CONDUCTING SEMINARS ANAt.YZF." INDUSTRIAL REPORTS TRANV.ATKS GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DFHRIFFING SOURCES
conducting external liaison opf.ratp.i radio kfi:fs hooks
TYPING COORDINATES W/7M OJWM OFFICES DRIVES TRUCK
TAKING DICTATION fRITES REGULATIONS MAINTAINS AIR CM DI TIMING
SUPERVISING PREPARES CORRESPONDENCE EVAIUATKS SIGNIFICANCE OF DATA

g. For gome jobs, duties may be broken down even further if supervisor considers It advisable, e.g. , combined key 
and phone operation, In the case of a radio operator.

t • incompetent Im mt errpormance or this duty • * peaform'i this out* in am outstanding mannir
t • RARELY ADEQUATE IN THE PERFORMANCE OF TN 1 9 FOUND IN VERY TEW INDIVIDUALS HOLDING BIM|.

DESCRIPTIVE DUTY LAR JOSS
RAVING > • PERFORMS THIS DUTY ACCEPTABLY 1 • EXCELS ANTONE 1 KNOW IN THE PERFORMANCE OF
NUMSIR 4 • PERFORMS THIS DUTY IM A COWlftMT MANNER THIS DUTY

s • performs this Duty in such a fink manner
THAT HE 19 A DISTINCT ASSET ON HIS JOO

M EC I FlC »V TV NO. 1

Directs special investigations

RATING
Nuusr a

7

JMCIFI C 9V tv NO . 4

Supervises small staff

RATING 
NUMOtN

5
utci nt our* wo. t

Coordination of most sensitive matter 
between CI Staff and Office of Security 
metric ou r* no. S

RATING 
^UMAPR 

7_
RATING 
NUMBER

• PACIFIC OU ft NO. B

Pjcpates_final reports and memos
IFICI'U OU I* NO. 4

RAT IN . 
NliMttr R 

_6_____

RATING 
NUMSTR

). NARRATIVE DESCRIPTION OF MANNER OP JOS PERFORMANCE

DIXFXTIfJNS: Stress strengths and weaknesses, particularly those which affect development on present job.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRIjCTION 
per linen! 
pare hi®

6

rating 
NUMBER

Take into account here everything you know about the indi vidua!. ... praduc 11 vl fy, conduct in tho job, 
peraonaf chorodort erics or habile, tpeciel defeeto ot tolonto. .. .and how he (its in with your team. Com- 
rith others doing similar work of about the same level.

1 « OfFINlTELV UNSUI’ABLE « HE SHOULD BE StPARATEO
1 • OP DOUBTFUL Sul TABIL 1 TV. . . WOUL D NOT HAVE ACCEPTED HIM IF 1 HAD KNOWN WHAT 1 KNOW NOW
* > A BARELY ACCEPTABLE EMPLOYEE... DELO* AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR*

RANT HIS SEPARATION
4 - OF THE SAME SUITABILITY AS MOST PEOPLE 1 KNOW IN THE ORGANIZATION
5 * A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
0 * A.Y UNUSUALLY STRONG PIR5ON IN TIRMS OF THE REQUIREMENTS OF THE ORGANIZATION
1 • EXCELLED 87 ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WONK IN SOME OTHER POSITION IN THE ORGAN 1 IA T1 ON» f~ *1 »•» t 1 »»■ IF *<>>
EXPIAIN FULLY'

_. jg----------------------------- - - i i ■-

SECRET
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FITNESS REPORT (Part I!) POTENTIAL
IRSTP’JCTIO»3

FOR T1IF. AIM/NI^TV^nVE OFFICER-

mrnt
and fo approprist

r<FHAL FUT>RT on th- it MUST he

SECTION £
NAME

_______ «»WH
(tlidrfla)

__________ O’KEALg_____ Birch
S- OTP ICE/D I VI $ IDN-'RRANCH Of ASSIGNMENT

D,
DATE or BIRTH 1. SEX a. service designation]

1 Juas-1913___ M __ SD1DI__________1

RtFURT DUC IN OP|p. GRADE

Lgs-15-
a parr

Tret or report

SECTION F

INITIAL

X IM1UM

PfNlOD
I0/CI/CH

11 Febnuuryl957-—11 Feb 1958-

THIS DATE

CERTIFICATION
I CERTIFY THAT TH | 9 R(PO»T REPRESENTS M/ HV J'JDQFMFNT Of THE

TVPIU OR PRINTED 8 ''** Z f I SOW SUPERVISOR’S OFFICIAL TITLE

DC/CI
FOR THE

|a. this date 
ry.fc1 1 *. . .

0. TYPED OR PRINTED NAME AND ' CN*' Of NtVIEWING k. OFFICIAL TITLE OF REVIEWING OFFICIAL ]

°",c,*u Jamc^n^ton | C/CI
I SECTION G.

|1. potential to assume

______________________________ ESTIMATE 9f TENT.lAJ.______________________________________________________________ 1

GREAtrR RE SPON9 1 011 1 T ICS |

hlR^CTIONS: G>nwid»ring other' of hi 
reaponaibi liI tea, Think in terma i 
work.

RATING 
NUM8CR

Al READY ABOVE THE LEVEL AT WHICH SATISFACTORY PfPFOAMANCt CAN SC LfftCftO
MAS RCACMTO THE HIGMfST LEVEL AT WHICH «A T I SF AC TCP f PIRFORMANCI CAN SC EXPECTED 
MAYING PROGRESS. BUT NEEDS MORE TIME SCPORf et CAN St TRAINED TO ASSUME GREATER RESPOWSISILI TIC8 
READY FOR TRAINING IN ASSUMING GREATER ATSPGWSISILItI|fl 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES 
ALNI ADV ASSUMING MORE RESPONSIBILITIES THAN EFPfCTtfl AT 
AN EXCEPTIONAL PERSON WHO IS ONE OP THE ft* PM'r SwUULD 
LEVEL RESPONSIBILITIES

without further training

SC CONSIDERED FOR CARLY ASSUMPTION Of HIGHER

f. S U P L* R V | 9 O iff P9 FCNHA^

blRECTIONS.' ^i«v*r thi« question: Ha« thia person the ability to be a supervisor? J f l If your 
answer is YES, indicate below your opinion of guess of the Jewel of auprrvianry ability this person will reach A> TEk 
SUITAILE TTAINl.’.G, Indicate your opinion by placing the nijaber of t‘ ‘
to expressing your opinion in the appropriate column. If your rating 
rating in the ’'actual•* column. If based on opinion of hie potential ’potential” colisnn.

DESCRIPTIVE 
RATING 
NUMBER

0 • HAVt NO 
f * BELIEVE ......... ______ ___ _ _____ - ............ - ____
2 » BELIEVE INDIVIDUAL WOULD RE AN AVERAGE it.PC*FIS9R IN THIS KIND Of SITUATION 
1 - BELIEVE

OPINION ON 
INDIVIDUAl WOULD St. A WEAK SuPEPPlV,* IN THIS KINO.GF SITUATION

INDIVIDUAL IN THIS SITUATION

| actual POTENTIAL Of SCRIP T 1 VE S 1 TUAT 1 ON

1 3 * - !
A 6 A 0 U P OOINA 1II I 
cia/ista of various 
tuptrvitor)

hintia)
9t (truck -F 

on tatf« iaf
r1 vara . a t ano^raphar a. tachniciana or profaaaional 

auioiait tuacaotoaita 11 nitwit' (Firat

apa^ | 
fine]

0 a ssovp or luPieviioss who Of ate f fat ps»/c tea (Sacond lint auparviaora)

1 3 A OAOuP. ON O MAT OA 
AWQ FOLlCT (F.xocuti

it A V NOT 
ta fatal

sf sue ta fl< cat. a»iCf IS SCSPOOSI ic to* tijoi tiiil. ‘taaaaita r« on |

0
WMIN CONTACT II Im II WtOIAVt tuso AO 1 •* ft S <• NOT ratouta 1

12/3 1 art 0i»( nt aao atto ceocruL cc'uoiiinct

I 2/3 • Km IMMIOIATt TUIOIOIHIHI ihclubf utoatat 91 rat oeeostre • t a

othm (Sptci fy ) 1

, . MtrLALlJ rntvivus IUI iiuhj -
f°2nwN«« *15 (Part H ) OF FORMS 45 AND ASA WHICH SECRET 
' N0* 58 ARC OBSOLETE.

Potential
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i «■>" Ft Iltd I*I

3. INOlCAU TMf AFPnoXIMAtf NUMJlt 8 OF :h| 8<T|C fVFlOXt «*$ 0M> LlNOlR >.'<■« S.jlEt\)jUO\24 mot. ' LY ________

4 CC*IMr>T5 mCI»*lHG PptlNtlAL

He is and has been a senior employee for some time. & 57 AH *58

,M,i room

SECTION H. . FUTURE PEAKS
I. TRAINING 08 OTHER DEVtlOnMCNTAL EXPERItSCt PLANNED FOR THE INDIVIDUAL

None - is already a senior and experienced officer.

1. NOTC OtHlK FACTORS. INCLUDING RC<TSO<<AL C1NCUMSTANCtS. TO BC TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTUBC ASSIGNMENT!

He is an intense person, who does not relax enough. He should not be chief 
of a large station nor supervise a large number of persons engaged in diverse 
work and having numerous problems.

SECTION 1. DESCRIPTION OF INDIVIDUAL

DlKtVTlONS: This section it provided ns an aid to describing the individual o* you tee him on th'v job. Interpret 
the words literally. On the page below are a series of statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading "category." Read each statement and insert in the bos the 
category number which best tells how much the statement applies to the person covered by this report.

X • HAV< NOT OBSERVED THIS* HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
INDIVIDUAL . .

1 • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE OEORKC
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

2 • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO.AN ABOVE AVERAGE DEGREE
9 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY statement CATEGORY STATEMENT

5
1, »ll( TO 111 INOTMiri

5
H. HAS H 1 OH STANOAROS Of 

ICCONH | 1HMIN T 4
21. is rrrtcTivc in oiicuh 

S I ON S 01 Th associates

5
g. CAN »*«l OICI9IOW* ON Nil 

OIN eats NICO Ml HI 4
12. IHOH ONI 01 N AL 1 It

5
JJ. IWPLIMINTS OCCISIONS AC- 

OAROLISS Of CRN ftlLlNCS

4
1. Nil INI fl ATI V<

5
IS. ICCPTJ HJ’ONJIllll-

5
2). IS THOUOHTlUL Of OTHCRS

5
4. IS iNiLVTIt IN HIS !*IN«< 

1 N 0 4
14. A OU 1 It Nil I■AO RS

4
24. NORAS WILL UNOCR PRESSURE

X
s. STRIVCS CONSTANTLY TOO 

Nil INCILIDtf AMO IOCAS 5
IS. AlirONOS SELL TO SuPCR« 

VI SION 5
29. DISPLAYS JUDCIMINT

5
6. in:h shin io sera

ASSI 1T AM Cl 4
14 ooh mis jos oithou* 

stroma Support 5
2<. IS SECURITY CONSCIOUS

4
7. CAN HI ALONO SI TH PCOPLI

4
17. COMlJ UP SITW SOLUTIONS 

TO P 40 BL CM S 4
27. IS *1 RS A T 1 L C

4 5 IB. IS 0 RSIR VAN T 4
28. HIS CRITICISM IS CON« 

» TRUC T1 V t

4
g. 01 It THINOI DON(

4
19. THINKS CLCARLV

4
29. UCllITAHJ SMOOTH OPERA. 

tijn or h•s office

4

-I

10. can coh si th fviiitfcuj 4
20< COUFLCTCS ASSIGHMINT* 

« 1 IM 1 N ALLONA OL 4 Tlttf 
L t H 1 T $ 4

30. 0011 NOT OIQUINI STNONO 
ANP CONTINUOUS JuHiVI" 
SION

SECRET
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FITNESS REPORT (Parti) PERFORMANCE
INSTRUCTION!

KjR HIE Af/HNTSTNUIVE OFPJCLR

F'5? DIE SUPERVISOR

he I th you.
Orgamration policy reauitet that you inform the tubordi 

can help you prepare for a dlii'tiuion with him of hi

on the employee, it mutt be completed and forwarded to the Office of 
indicated in item R, of Section A" below.

SECTION A. GENERAL
(Uiddi*) SERVICE DESIGNATION

O’HEAI. Birch
S- OFF I cEzDI V I 5 I ONzBRAN CM OP ASSIGNMENT

^UW/CI/SIQ___________________
7. GRADF 1 0. DATE REPORT DUE IN OP

D, IJune 1913
IO-CI-CH

J3D/DXM

IO. TYPE OF REPORT | | r«ifiH

ECTION a
MAS tf)Q HAS NOT BEEN SmO«N TO THE INDIVIDUAL RATED. IF NOT SHOWN. EXPLAIN WHY

11 February 1957_____
__________ I »*«C I AL (SpitHf)

CERTIFICATION

0. SUPERVISOR’S OFFICIAL TITLE11$ DATE C. TYPED G» MINTED NAME AND SIGNATURE OF SUPERVISOR

10 May 1957 S. H, Horton____________ Deputy Chief, CI Staff 
______________________________________ OF OPINION WITH THE SUPERVISOR. OR ANY OThCR IN* 
formation, which will lead to a better understanding of this report.

2W*
P. <tc

PATE

D.SIGNATURE OF REVIEWING C. OFFICIAL TI TLE OF REV I EWING OFFICIAL

Chief, CI Staff
SECTION c

RATING ON GENERAL PERFORMANCE OF D'jTlES

James "Angleton________
JOB PERFORMANCE EVALUATION

DIRECTIONS: ith which the individual being rated hai performed

INSERT 
RATING 
NUMBER

other than productivity in Section D.

DOES NOT PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT. 
BARELY ADEQUATE IN PfRFORWANCEi ALTHOUGH HE HAS MAO SPECIFIC 
CARRY OUT RESPONSIBILITIES.
PERFORMS MOS’- OF MIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS 
PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
A FINE PERFORMANCE: CA60IES OUT MANY OF HIS RESPONSIBILITIES 
performs his Dufies in such an outstanding manner that me is 
the supervisor.

SOME AREA OF WEAKNESS.

EXCEPTIONALLY WELL.
EQUALLED BY FEW OTHER PERSONS KNOWN TO

OXIENTS:

rnaw »-r. .. . i REPLACES PREwlO-.S EDITIONS
;°"ov ,5 ^5 (part I) OF FORKS 4S *NO 45* WHICH SECRET 

APE OBSOLETE.
Performance !«•
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DIRFCThTCS

b. RM

up to nil of the more important SJ'FCIFTC duties pe 
irst, (V» not ii'cliule minor or unimportant duties.

during this rating pelidt^. 

/W X/. sped f ic duty.

d Compare mind, when poiiibl the individual being ited with others performing the same

e. Pm? * individuals with the seme job title may be performing 
dutlet.

f. Be specific. Examples of the kind of dutie 

ORAL BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS 
WRITING TECHNICAL REPORTS 
CONDLCTINQ EXTERNAL LIAISON 
TYPING 
TAKING DICTATION 
SUPERVISING

g. For some jobs, duties may be broken down ev< 
.and phone, operation, in the case of a radio operator

different dull' •Mo

DESCRIPTIVE

NUMBER

that might be rated are* 
HAS AVD (SKS AKEA knowledge 
DEVELOPS NE9 FftOGKAVS 
ANALYTES INDUSTRIAL KEFOKTS 
MANAGES FILES 
OPERATES RADIO 
COORDINATES KITH OTHER OFFICES 
KRITES REGULATIONS 
PREPARES CORRESPONDENCE -
i further if supervisor considers it advisable, e.g.

INCOMPETENT in The PERFORMANCE of this duty 
BARELY ADEQUATE IN THE PERFORMANCE OF THIS 
Duty
PERFORMS THIS DU TV ACCEPTABLY

this duty in a competent manner 
this duty in such a fine manner

CONDUCTS INTEKFOGATIONS 
P/rETAKES StWAKlES 
THAW.ATES GEKVAN 
DFMt EFINQ SOCKCES 
KEEPS BOOKS 
DA IVES TKVCK 
MAINTAINS AIK CONDtTlONlNQ 
EVALUATES SIGNIFICANCE OF DATA 

combined key

• ■ performs this duty in an Outstanding manner

EXCELS ANYONE I KNOW IN TMC PERFORMANCE OF
this duty

PERFORMS 
THAT HE IS A DISTINCT ASSET ON HIS JOB

. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

se t«t r i c Ou tv *O. 1

Directs special investigations
RATING
NUMBER 

7
ihchic oufv wo. 4

Supervises small staff
RATING 
number 
5

• a(ciric ou tv no. t

Coordination of most sensitive matter
IMCIHC OU tV NO. >

RATING 
NUMBER 

s 
k 7

• a < c i f i e ou tv wo, B

Prepares final reports and memos

RATING 
NUMBER

6

RATING 
• NUMBER

iMcinc ou tv «o. g RATING 
NUMBER

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

SECTION 0, SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRICTICNF: Take into account here everything you know about the individual....productivity. conduct in the 
..end how he fits in with your team.

NUMBER

Com*

• DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED
• OF DOUBTFUL SUI TAB ILI TV. .,WOOLD NOT HAVE ACCEPTED HIM IF I HAQ KNOWN WHAT I KNOW NOW
• A BARELY ACCEPTABLE EMPLOY EE... BE LOW AVERAGE BUT WtTH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO 

RANT HIS SEPARATION
• of the same suitability as most people
• A FINE EMPLOYEE • HAS SOME OUTSTANDING
• AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
* EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORM IN ThE ORGANIZATION

I KNOW IN THE ORGANIZATION 
STRENGTHS

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION’ 
EXPLAIN FULLYi

. QG

SECRET
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FITNESS REPORT (Part II) POTENTIAL
i» srnucT i o'hs

H'R TI<E AIMIMSTRAT1VK <»FFKF>

went

SECTION E

Th I a

GIHERAL
NAME

O’REAL _____ Birch.
<>f I I Ct / 0 I V I 3 I ON/0fl ANCM Of ABSlGNMtNf

DDP/Cl/SIU._____ ____________
GRAU! j 0- DATE REPORT But f*t Of

D. 1 Jtona 19U___ X
SIRVICE DtSIGNAfl

SD/DI________

GS-15 I 11 February 1957
to. type or report I j »•<♦»

fCherA one) fSTJ'

IO-CI-CH
11 February 1956 -

SECTION F CERTIFICATION

February. 1357—
I nicm (Specify)

TMt INDIVIDUAL BEING RATED

|A. THIS OATI

I 10 May 1957
A, T*e»>Z'J>^w IN/GR MAAU_>NV SIGNATURE OF SUPERVISOR k> bUPERVISOR‘S OFFICIAL TITLE

. S* Ji. HoTton I Deputy Chief, Cl Staff
lL__X^LJ21LJUkXUJ£l!L9L2L

■a? this date ~
I . ....................................7

rJC 1 AL / 1 MAvr RtVtfWEO THIS REPORT ANO NOTIO ANY DIPPCRtNCL OF OPINION IN ATTACHED MtMfc,
a. re*ri? o* printed name and slknaturi of reviewing Ic. official ti tle of reviewing off it* al

6/,,C L James^JCn^ilcljjn | Chief. ClStaff
1 SECTION a.

ESTIMATE OF POTENTIAL

1t. POTENTIAL TO ASSUME GPtAFtP Pt %P'aNS 1 Bl L 1 TIES

IHP’XTI'fiS: Considering . 
responsibilities. Think

PERFORMANCE CAN Of. EXPECTEDALREADY THE

RE CONSIDERED FOR CARLY ASSUMPTION Of HIGHER

1 HAS REACHED TmE NfXI ST LEVEL AT WHICH SATISFACTORY PLRFORMAN<t CAN RE EXPECTED

5
1
4

MAKI NO PROGRESS, BUT 
READY FOR TRAINING IN

NIFUS MORE TIME BEFORE HE CAN UE TRAINED IO ASSUME GREATER RESPONSIBILITIES 
ASSUMING GREATER RESPONSIBILITIES

S WILL PROBABLY ADJUST GUICKIY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

RATING
NUMBER orc or the iew who should

supervisory potential

lilRFX’TIWS: Answer tbit (luestion; tie* 0ii> per ion the ability to be a supervisor? 
Answer is YES, indicate below your opinion or guest of the level of 1 *
SUITAifl.K TRAINING. Indicate your opinion by placing the mwber of t 
to expressing your opinion in th* appropriate column. If your rating 
rating in thc "actual" column, If based on opinion of his potential

based on observing him supervise, not# your

DESCRIPTIVE
HATING 
NUMBER believe

BELIEVE

MI5 SUPERVISORY POTENTIAL IN THIS SITUATION
WOULD a£ A WEAK SUPERVISOR IN THIS KINO Of SITUATION 
WOULD 8t AN AVERAGI SUPERVISOR IN THIS KINO Of SITUATION 
WOULD RE A STRONG SUPERVISOR IN THIS SITUATION

| ACTUAL POTENTIAL OFSCRIPTIVE SITUATION

1 3
a GUuF $',u4 i»t Basic JOI (truck rfrivere, 4 fnofr iphu a. techniciwne or pro faationel apo* 
rielittt »! ver iuui Hndi) smisi coahci bitm 1 vm 11»« a T1.' 4 u eo ■ 0 1 a a 1 < 1 it niguu' (First Itna 
lupirria^r)

0
a sa&u* 4/ j’.fiiiiioii wmo diiici fwi imc jos (iocond /me supervisors)

3
a 6S4u». 9"’o »K WAY NOT 41 4 U P I S V 1 10 S S . • M 1 C M II IltFOIHIH TOS WAJOS ALAWt. 0 S C A N 1 t A » I •
Ast FAii'.» fEaacyttv lav!)

0 iHt« <&ar«c< «itm immioiatl i uso adia *Ttt 11 NOT

2/3
■ Hit iMYiLii'i s u so eo i a a »1 s • acTivifiis sat oitiati ano alio cnifui coomniuot

2/3
• N1N INMfSISfC t <J SC • 0 1 N A T t 1 IMCluOl MCMfllAI OF TMt OFFOllU (fl

orwts (Specify)

15 (Part 11)0, « *
ARE OBSOLETE.

SECRET Potential



14-00000

SEC R El-

Is and has been a senior employee for sonic time

section h

24 mos

IS PLANS

None--is already a senior and experienced officer

NOTE OTwC* 44CTVAS. INCLUDING MRftONAL CIACU"ft?**«*$■ TU 8t TAKtN INTO ACCOUNT IN I NO I VI Ou AL ' ft fiJijAl A'lSIQNMlNf

He is an intense person, who does not relax enough. He should not be 
chief of a large station nor supervise a large number of persons engaged in diverse 
work and having numerous problems.

3ECTI0M K

DIRECTIONS xection

DESCRIPTION OF INDIVIDUAL

box under the headixc ’category, M Read each otatrmrnt and ino
ot propio. To 
tn the bow the

CATEGORY

HAVt X.'T OtSSNVID THItl HtNCA < SI Vt NO OPINION At TO HON Tfft OTSCtiPTION AFPLICt TO ThI 
INDMIOUAL - ' !j * ; ’ r

1 . to TMC INDIVIDUAL TO TXS LtiAftT POftJIDLt DIGfttt
t • applio to INDIVIDUAL TO A LlwS'XO DCORCK
ft • APPj.lt> TO INDIVIDUAL TO AM HitUI DEQAEC
4 • APPUCt TO INDIVIDUAL TQ AN *R.‘»S AYERAGC OCGRCK ,, f
9 • APPL1C9 TQ INDIVIDUAL TO AN dt*9T4N0ING DtGRtt

(CATEGORY STATfMLNT CATEGORY statcmcnt CATCGORY ftTATCMCMT |

I 5 1. «•<.« TO Ml 
nuT of vita 5

*»» 1»OH *T*NO*AOI 09
4

11. ii trMf’iH ia oitcut- I 
ftlONO •« TN AfttOCiATtO 1

5
ft. SXN Mill CHI”m ON X i

4
i 9. ttJis an in«n f»

5
ft. >■*<.'*««<» HflHCNl AC. 1 

AtsoLttt or oon rtttiNOO 1

4 ft. t.41 1 Hi T • IT 1 «< 5
it. in’oiiiiitii

5 |ft. ii ’ncu«*”ui or otwtto 1

I 5 4-. k» UHVlIC TN »t» THINS*
*»» 4 1 ft. I ’1 Mil 1 A Aft • 1 4

14. O00S0 OCLL UMOCO riiltultj

I X
ft ««•»«■» comnnv Mi 

MX EIDlLlDK t«» IDIX1 5
1ft. X«»»ONO1 Illi TO »U*EX*

5
>>. »hpl*ii juootHtar 1

I 5

1 4

ft. MVt» ININ Ye MM 
*»>l>!»»ct 4

1*. Ki> Nil JOO OltMOwT 
I’UMS OuSAOAT 5

ftft. ii HCuti’r coaoctoui 1

9- CAN «»T »L«»I !>’•• »IO»L(
4

i ?, ;i*i j us oi tn ioi u i i oni 
*r * oo oi. tit • 4

TT. i, .m.riK 1

1 4 ft, **» «EMOXV IAX 5 1ft. M» 30MSVXNT 4 lllycri r< I

1 4 ft *»»* ’NIMH Kit
4

1ft 'V.MA1 CLlIliV
4

Ift. Hciiiri’ti uooiv or<os>[ 
»»3« er mi« off ict 1

14 _J If .*X cost ll’N LN'IHNilCf 4
90 ./V.HCI HIlCNNINtl SO. b&tb •ot stouisf trioNO 1

SECRET
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SECHET
fBArn P, l|„f I '■r,I -

FITNESS REPORT (Part I) PERFORMANCE
IM STRUCTI ON * _ _ _ _______________________

F’)L WK M*”LM>h<AT!VF oFFIC’.K Consult n.« retd* I »«*-r tc t »nr t <i • repnrf.

>•*’ THI* ‘‘117 KVI 5» >R r«U tcpnit it detigned t., help’ynu Wt »-v ■«»:-»< ion of y'»uf iiibnr,hn*U •nJ Io Iii-ih-nI
Ihh eV* I un I t on to ynur *upet v l inf w.J icniof official*. (>» jrtn i l*t roliiy triulf** that you inloti" th* mhii'll* 
nut* wfior* h* *tend* with y<n». C’HNplrtic»n of tt»e report eno help b'u prepare for « ihictKium with him of hit 
«trenKth« ■nd wr rbwiiri It it alto or t«t’ i I • t ion nollcy that you »he* !’■»< lot t h i a fro«>r< to tin* e«"t’lnyer eacept 
under conditions speriflr.l in ifrRulMiori Jt). <?<>. ft it rrcomr'riidrd that you rr/».| the entire hn« before cwplrtlnf 
nny ,t»<‘ttl'>n. If thia la tto* initial rrri’it on the r r»n I ovre. it rutt be cw,»l * t*d and fnf«»rJed to the 'Mitre of 
ter « nn«ie I no Inter than 10 Jay* *ft«r th* -loti' indicate! in Item R, of ?<•» tn»i A be I *»•.

SECTION a. _ „ _ ____ GENERAL _ ______
• name ft«at) (Vi-bUt) r. part or rirtm | »- *.r« | 4. sr»*'C! ottirAAtios

OUteol________Birch D?’______ 1 Junejoij____ [ M | DI
5. OrF ICtz0 I V ISI ON'AflAn Ch or ASSIGNMENT • O»»ICl*L *C5iTi0n TlTLC

___CI Staff/pfflce of Chief/ 
7. GRADE | «. DATE Rt*ORT DUt IN OP 

GS-15 |11 February 1Q$6

...________I0-CI.....Chlef/O.
1100 COYlRlD f» THIS *iro«t f/nr/c/Bfea <hf»i

11 February lQ5?-ll_Fe^ruarX 19$6.

SECTIOM B.______________________ _________________ CERTIFICATION______________________ _______________________
t. row tMf RATIR TMIJ ftl’Oftf f *1 RAS Mtl MAS NOT REIN AhOBN TO TnC INDIVIDUAL RATED. IF MOT SHOWN. EXPLAIN WHY

NO f >
•____ £?I?P* °y_?• c. PD-J r*P ~~ will discuss. pn_ his re tor n*.______________________________________

FORMATION. WHICH WILL LIAO TO A BCTTIW UNDERSTANDING Of THIS REPORT.

Posted Hos. Control.!

DATE
0 NOV L i»s«

R««i$wvd by PCD

O': i 1P56
SECTION C

James Angleton__ J<^4^ I__Chief. CI Staff
JOB PERFORMANCE EVALUATION

1. HATING ON GENIAAL PERFORMANCE OF DuT!fS

(if FECTKWS* Conaidrr (INI Y the productivity and e f f ec 11 venexs »ith ahieh the individual being rated has performed 
>ua duties during the rating period. Compare him (iNt.Y with others doing sirilar »ork at a similar level of reapon* 
aibility. Factors other than productivity will be taken into account later m Section b.

5
insert 
RATING 
NUMBER

1 • DOCS NOT PCRFORM DUTIES AOtCpATfLY. ME IS INCOMPETENT.
Z * RARELY ADlVuATL IN PERFORMANCE* ALTHOUGH ME HAS HAD SPECIFIC GUIDANCE OR TRAINING. H( OFTEN FAILS TO 

CARRY OUT RESPONSIBILITltS.
> « PERFORMS MOST OF HIS DUTIES ACCI*’A0LY. OCCASIONALLY fttVttlS SOME AREA OF WEARNESS.
4 > PERFORMS DUTIES in A COMPETENT EFFECTIVE manner.
S * A FINE PtRFORMANCEl CARRIES 0t< I MANY OF MIS R l SPON SI R IL I T11 S EXCEPTIONALLY WELL.
• • PERFORMS MIS DUTIES IN SUCH an OUTSTANDING manner That Mt <S I DUALLED GV FfW other persons known to 

the supervisor.

cn.x4ENTs- 5 £a an overall rating. On his present job, he would be a 6.

« (part o secret
ARF ORSOLF TE.

Performance «*>
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SECRET

He is an wlitatanding employeeNo weaknesses

SECTION 0.

*N»PNI

*GAnIZA TI ON

SECRET

o*ai Nt iff Ing

ofwi nw sluisaks
•KITING TECHNICAL HTMtt 
cmu'cting frrijetu liaise 
nrtNQ
TAKING DICTATION 
SITE AVI SING

ciscRi'Tiet

imt »xm r

*4't
HAt V'FS ARFA KNOVl.f.M Ml
fjl VH.'TN NF* FmLRANS 
ANAIYFI.S INWSTFIAI REPOKTS 
VA\AGI.S files 
WFFATES AADIO 
•-•jOfniNATE* VITH OTNEt OFFICES 
• Ft US ftlGULATlONi 
FtlFAKhS CVftnF.WONDENCE

IpT/fTS INTE»*’»'iAtlM3 

ffffl'AFK'i WWIW9 
translates orr**# 
DFHKIFFINf) WtCF.S 
KIFFS IFHfKS 
DRIVES TRUCK 
MAINTAINS Alt Cf/NDf TIMING 
EVALUATES SIGNIFICANCE OF DATA

BARIEV AUtVU*TI 
Ou TV 
pf ri orw% 
P| RfORMS 
pirporma
that me is a distinct a^sa? vcr */S JOB

»*«€»*»€ »y 11 «9. • 
Complete reliability in handling 
aensiliyc.matters _ .

RATING
NUMVt H

7
• A tC• * 1 c UV ।* ■« • *

General DD/P ops ability

A A T I N (i 
NUMftlR

6

Unusually good Judgment

RATING 
MUSHER

6
t»ltltic Oo” NO. >

Ability to evaluate and analyze 
CE data

mating
NUMGTR

6
VICHIC JV’» ®9 . •

Alert ior new ideas and leads numhi ft

6
PUl ri t bu TT •«. *

Discretion
rating 
NuMftfft

6
) NA»»ST>yi UtSCMlPtlON OP MANNER OF JOB Pt»*f

S<rra» aCrrngthi mid ArolutrAAAA, >>/♦ «'u)arly tbosr which development on pfFKnnf

SUITABILITY FOR CURRENT JOB IN ORGANISATION

I’lKLCT/Ch? Toler into Recount

A BAREEV AlCIPTABtt EMPLOyH 
RANT H|S SlPARATlON 
q» The same sui tab i 
A IINt fMPLOVCf - N

AVERAGE UUT *1 TH NO

I KNOW in ThC O&GANI

I XCELLFO nr ONI 'I
■Jf iMf REQUIREMENTS (Jf
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FITNESS REPORT (Part II) POTENTIAL
instructions

K)R THE AMllM^WflVr OHKF.F:

r>R thf. •n»i an«1 tn Appropr I “t

i* th«* VHX’fcT thf employpA, hnwfvff, it Ml'bT be

SECTION I GENERAL

O’L’nal Birch

CI Staff/Off lee of Chi cf/ 
c»«ot >. b*rt till in or 1

D.______
l- DATf of OIWfM

J June 1913 ____
fl. OFFICIAL fOJltlON Tl

IO-CI Chlef^

l< Sts
M_______

TIC

4. StttVICC otbionationI

di_____ 1

SECTION f
11 February 1956 

IT?..... 
*■* | X] *»NUA~

11 February _19J»5-11_ February 1956 ______
11 HU «um<l lot | I MICIH (Spaci ly)

CERTIFICATION
INDIVlDUAI

Tnifl daft

17 Feb 1956
TfP|U ON TM INftD NAWI

S, H. Horton

or r i it al .James

5l>f t R V I SOS ' fl OFFICIAL title

o/ or tn i os im Mt MO.

SECTION ft. £ STIM*TE^OJLfO T_EN.T I H

l»IRff/7frWS' Considering oth»f* of hit grad* tnul typ- of

MAS WtACHfO fMt HiGursr LFVTL A 
WAVING WWGGAfSS. OUT NLTUS MONT

Chief, CI Staff

ind of

RATING 
MUMSCN N50N WHO out or ri<»

ORY PtRFONMANCt CAN Of tlPtC^Yp 

I ST JU tnwv fl Ml 0MMANC1 CAN 01 fKPFCTtD 
f J%*Cw«h Jp ASStiMt OWIATIR
onkacinii > t i » < - > । - ________ ' *

DATE

NSityf ntjfir.fl WITHOUT FuRTMtR TRAININO I
n t Mruy itvti j

-fr—fcuxi.H u UL CONSI orym"FHW-»nniiT ^tSUMoyiflil of HIOMtR

a. no*- 05a .

t ipt«. eii

5

suPtwvitGwr potfntial

|)T«E£7Kr<3; this pffion the Ability tn be » supervisor?

SUITAffl.E JTAINJ5G.

j Yw» f I No if your 

prrioii will rowch AFTER

If ha«r<l on opinion of his potential, note the rating in the “potential" co I unit.

HIS SUPINVISOHY POrtNTlAL 
WOULD

0.5C..PT..I ’ ■ -*’1 »’

NUM8'* . - OIL,ir.

IN TH I 5 4 I TuATl ON 
Hf A WF AK SuPtRVlSOR IN THIS KIND OF SITUATION 
fll AN AVIRAGt SUPCRVISO0 IN THIS KINO OF SITUATION 

WOULD Of A STRONG SUPERVISOR IN THIS SITUATION

OAIM ION ON 
IMO I V I DUAL 
IMfctVI OU AL 
j nqiviDual

1 ACTUAL POTtNTlAL DfSCRIP ftVt SITUATI ON

3
A &*4uf 44iM4 iMt nut >';• (truch drtvfrt. at •nngfitph^r •, tachnieiana or profaaaion^l ap»* 
riilliti of vofioua hind») attat contact with itnttoiiu t u so so i n • t c • 11 ratoutwr (Ptrat tina 
fuporvtaor)

0
a os&u* or lutiitiioii wno oiAtcr tut Attic >«i (Socnnrt lino auparoi aara)

0
A H6u>, WHO MAT 01 Mtf »6 1 Of lUtlllllOtl, SMICN <• IIPOtlltLl FOS MAJOA ALANS. 0 A 6 A H 1 1 A t I 0 A 
aao fr.iicr (gaacuttva laval) ।

0. . IXl« COWtAft HIM IMMIOIAH lUlO*01«AU| It NOT fStflUfNT

1 ’}

3
fMit 1 WAIOIA It lUIOIOltt’f »' AC r 1 VI t KS * •« OIVtSSC AHO tilt1 Ctitf Ul CO0S0INA TIOA 1

I ' " J

3
«Ht« IWUIAH SUSOSOINAftt INCLuOC MCttSIAS 0* ’ll OttOHTt fltt I

c trt t • f Sptc t fy ) I

, , fclfLAC.15 PHIVIOUS 4DITIGN5 , .
1 no/m *5 (par* H) GF FO«U5 4* AND «5* >NI CH SECRET 

ART GWSOLCTf.
Potential



SECRET

Can handle almost nny GS-15 job In DD/P that doesjiot Berprfre a particular 
language or speciality^ Would be very gooilOtJlii^f ot JrdilYon or Base, 1b 

good supervisor. '

Mill ROOM

SCCTtOM H._____ ________ ______________ FUTURE Pl Alt 3________
t. fpAii ing o» urnta di vf loawi •« ial rianniu r\’R tn» individual

None at present

1. NOT* OTHtA TACTOR*. INCLUDING PERSONAL CIRCUMSTANCES. TO AC TAKEN f*tYO ACCOUNT IN t Itf i V t RSSICAMCnTS

No unusual factors'^

SECT I OH I._________________________ DE3CRIPTI0H OFINDIVIDUAL

lifkHUT IONS; TMb o«4tfon Is pruvidrd ■« tn «i<| to deter IbiiiR th* individual «A you i*» him *>n <>k j'A, Jvitvrpret
I hr wordt 1iter«||y. On I hr p»R*’ hrlow ere t trrira of italrmrnti that apply in •'*»* d*tr»« to w>«t p*<*pl*, To
th* left of **rh statement i* » bon under th* hrfldinR McAtrgory. " Read ea<h it»tr**nT *nd !«•*<• in tf,r leas (be
CAtrgofy numiz*/ «hi<h Last 11> 11« how much th* •tetrmrut wpptirA to th* person cover erf b/ thro report/

m • unvt not observed mm hence can give no opinion as to hop mt tiwtii'* applies to the 
individual ...

I • APPLIED TO THE INDIVIDUAL TO TH I HAST POSSIBLE DEGREE
CATEGORY NU«At A / • APPLIES TO INDIVIDUAL TO A LIMIT'D DLGR’E

I • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVl AVERAGE DEGREE
9 . APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORV 4TAEEMENT CATEGORY 9TATCMENT CATEC/zAY ITATVjtreT

5
1. AALf fff 40 AW&TMIS'I

5
11, WAD M1 OH 4VAN0A»0t If 

aligntllDHM(Nt 4
2fz f* IHl'.tirt <• SFDCvD'

4
2. (A« U A« t L 1 C 1 » 1 V» » 0 « Ml*.

<z«« «MF« Nlll> AAi It « 5 12. DNOAt 0 A I 0 1 N AL » V V 5
22- i«»iiv»«'» SM.HHAS »(•

4 1. MA« <•< riAfl VI 5
IS. AL'CLAO At IVON • 1 A 1 L f »

S 29. 1A r»,k. 41 «f«i«s

5
4. 11 iNltrflf. |« Nil THIMS*

f tt 4 5
14. A ON 1 VI Mil 1 A AO A I

4

5
9. I’liUt r.&N»flMir tot

• f* l«'>A|lb«t Ano IO1A« 5
IS. Aiatowui sill ro ivriA* 

vi a ion
2$. LlWH'l p;S4lvt«f

5

5
0. ««9»4 AN AN VO HH

AHI 4fANCt 4
14. 0044 Mil 40A 11 twov f 

I V AON 4 DbAFOAV
,‘24. 11 #(<«•» f/ <5»JC1«VS

5 T. CAN 4ft AL0N6 HIM AfOALl 4
17. CONCI ut II IN SOluVlONt

. !27. • ♦ H H« f 1 U4

5 9. NA4 NINO AV VOA VAC«« 5 IS. IS 0 ABt A V AN T
1
■29. "It CAlfT'.VW <S LGA.■5 1

4 9. At O NIN4I OONt
5

l>. VHINAI LLtAALV
1

5
?». MUU’AUC CAtAA.

5 10. T »» r'/O 11 IN f V | • 41 H f l M 4
20. (OMFltlil IHICMVIlllJ 

I INI It 5 ♦ . ' •

SECRET
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FITNESS REPORT

And

I M$TRUC r I on's

221

n» THE ADMINISTRATIVE UR PERSUNNN, OFFICE!:

TO THE SUPERVISOR:

fhtovih

^/Q 20 ^^5;

r is optional nr.THf.it ch not mi rt iness trrrmT rs s»« m jvv e-atwr-BSini

NAME

_______ O'NEAL
S. DATE or ENTRANCE 4h DUTY “'I*.'

11 February 1947 [
0. NATURE 01 ASSIGNMENT j.

Birch 
orricc assigned 

DDF *

(Hidtll')

_D.
to'

J. BATE OF BIRTH J. SCR 

1 June 1913 | Male 
J. DIVISION

UH *
tio. SPECIFY STATIOHl

Gua temala «

4. CAREER DESIGNATION

_SD-FI_______
0. BRANCH

____ III *____
11. GRADE

GS-0136.01-Ih
DATE THAT THIS REPORT IS DUE 

11 February 1955 28 February 1951* - 11 February 1955
.7 —(.O i ilia • y SECTION II I To h» IrllrJ ,o f, Soorrmor | ___________  _

1. curbin’ rOitioh 4 j.jj., O'Neal was on a Special Assignmbnt °‘It *»’>'«» rcsronsibilitv zor position 

with the Security Research Sti ll's Sueur! ty Office frpri July 1954 to Feb, 1955._______
). »HA7 SPTClHC ASSIGNMENTS OR TASKS ARC TYPICAL OF THOSE GIVEN TO HIM DURING THE PAST THREE TO SIX MONTHS (Liit

1
2
3
4

Conducted research on an individual counter-intellicence case of great importance 
to national security, utilizing and analyzing sensitive source materials 
Conducted liaison with top officials of two organizations
relating to a sensitive counter-intelligence case.
Directed investigationhnd personally investigated sensitive aspects of a counter
intelligence case on a world wide basis.
Assisted in other counter-intelligence cases.

9

SECTION III

READ THE SITIRE fOttV Bl'.FORF ATTEHTTINC TO CCVTLFTL ANT ITSH

f ORM HO. .nQ PREVIOUS COITIONS Of THIS
I WAV 34 OZ —lOV CORM ARE OBSOLETE.

11 March 1955



STATEMENTS CATEGORIES

A. ABLE TO SEE ANOTMCR'S £
POINT OF Vtt9. S

tn
0. PRACTICAL.

NOT 
OB

SERVED

DOFS 
NOT 

APTLY

APPLIts TO A 
LIMITED 
DEGREE

applies to a 
REASONABLE 

DEGREE

APPLIts TO AN 
ABOVE AVERAGE 

DEGREE

applies to an 
OUTSTANDING 

DEGREE

-
T-----

|. A GOOD REPORTER OF EVENTS.

1. CAN MADE DECISIONS ON MIS OWN 
WHEN .NEED ARISES*

>. CAUTIOUS IN ACTION.

4* MAS INITIATIVE.

s* unemotional’

L

,^-—5 _ _
0. ANALYTIC IN NIS THINKING.

7* CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE ANO IDEAS.

0. GftS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS. •

R. HAS SENSE OF HUMOR.

10* KNOWS WHEN TO SEEK ASSISTANCE.

——--- - —
1-----i----

— ■ — _ >< 1

. 1- ■ 1 -> -J— -
_. ..

<

11* CALM*

12. CAN GET ALONG WITH PEOPLE.

IS. MEMORY FOR FACTS. 
i

14. gets things done.

15. KEEPS ORIENTED TOWARD LONG 
TERM GOALS.

-
r

. ...I—
--i— —

!
t

1 | 1
10. CAN COPE WITH EMERGENCIES.

17* HAS HIGH STANDARDS OF 
ACCOMPL1SHMENT.

IR. HAS STAMINA) CAN KEEP GOING 
A LONG TIME.

10. HAS WIDE RANGE OF INFORMATION.

20- SHOWS ORIGINALITY.

I 
---------- r .. J _

1
1

1 1 --
1 1 1 1 ----- !

21. ACCEPTS RESPONSIBILITIES.

22* ADMttS HIS ERRORS.

2J. RESPONDS WELL TO SUPERVISION.

24. 'VEN DISPOSITION.

25. ABLE* to DO his joa WITHOUT 
SI NON6 SwPPONT *—

1 I I i
—_ 1 >><

1 _ I . XL 1I"
j 3 L..i I

J I _ --- - ... ...

SECRET
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_____ . . _ _ .. .... ... . '
CAN THINK ON MIS FELT

1}. COMIS UF WITH SOLUTIONS TO 
PROBLEMS.

29- STIMULATING TO ASSOCIATES^ A 
*• SPARK PLUG" .

29- TOUGH MINDED.

TO. observant.

p i! 
r H 

< 
h h 

!: h 
।

— _

I
L...

xxb
 

' 
; 

11 
:! 

!

--X<JL !iJ
 

1' 
- !'

i

..X.X 
’XL.'XL 
.' fl"

1 ih/
l

■k
i' ~T--- *

T --
— -

—
ex: EE

JI. CAPABLE.

9J. CLEAR THINKING.

99. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

>4. EVALUATES SELF REALISTICALLY.

9». WELL INFORMED ABOUT CURRENT 
--------- EVENTS,___________________________________

--—.—
Xr- ----

j [ I. IX... . . p._
r 1 L- 

r~-— - - — x~”zr _ X _ x_
r_ - __—

. J__
— .... — —

2112

—

9«. DELIBERATE.

91. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCI A.TES,

34. IMPLEMENTS DECISIONS REGARD* 
LESS OF OWN FEELINGS. .

39. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

- ■■' 1" —
-— ------------ -

... LX — i
I '

22-’

! i k n
•

-

aU
lj

 i

i 
- 

H
 ii i

*■
 !1 

1!
 Il । 11

-122?

—
41 DISPLAYS JUDGEMENT.

4/. GIVES CREDIT WHERE CREDIT IS 
DUE.

.<3. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

44. VERSATILE.

i .
------------- , i 

L—
X 'sZ**i 

।

-
I ... ] 1 X<22-’*

——

Xl. ——_ J _ ... __
44* HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

40. FACILITATES SMOOTH OPERATION 
OF HIS OFFICE.

49. DOES NOT REQUIRE STRONG ANO 
CONTINUOUS SUPERVISION.

so. a good supervisor.'

1 n — r--- XXX— - . - — * ! 
1

_ .. .. — — ~ X —

222L '2

- ■ — 1 1 _ L >
— - —_— . XI -I _ rX. f 1 [X.!

SECTION V
what arc his outstanding strengths*

The ability to analyte a complex problem, arrive at a plan of action, and then 
implement the plan without omitting any detail relevant to the case.

tUNISStS,

None observed

SECRET
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Ability to concentrate and follow through on an assignment

DO'TOU FCtl THAT H£ REQUIRES CLOSE S UPE ■ V I S I ON » cXxj •*

WHAT TRAINING 00 YOU RECOMMEND fO* THIS INDIVIDUALf

Kone

f. OTHER COMMENTS (Ifiihftlf here fntril traits, habits Of characteristic* not covered elaevhere in the
report but which have a bearing on effective utilisation of thia parton)- Mr* O^Nc&l. Will CArofully

study, plan and analyze a problem before taking action. This may initially create 
the impression of alowneaa, but because of superior planning, tho not result is a 
high degree of efficiency. SECTION VI ~
fttd all dfKtipiloni before toting, fleet " JT'* । 

4. OltlCTtONS: Cit>,ld,r onl, th, ,HII ,1th ,hlch th, 

person hoe per turned tho dutioo of hie fob and rate 
hio accordingly, f

C 1 I. does not perform outlet adequately* wc it 
INCOMPETENT.

I ] g, BARELY ADEQUATE IN PCSfOPvancrr ALTHOUGH Ht 

HAS HAO SPECIFIC GUIDANCE GR TRAINING, ME 
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.

~| >. PERFORMS MOST OP MIS DUTIES ACCEPTABLY* OCCA* 
SIGNALLY REVEALS SOME AREA OF WEAKNESS.

f~ 1 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT, 

_ EFFECTIVE MANNER.
[3 1 *• A FINE PERFORMANCE* CARRIES OUT MANY OF Hit 

RESPONSIBILITIES EXCEPTIONALLY BELL.
[Jyy'j fl. PERFORMS HIS DUTIES IN SuCM AN OUTSTANDING 
** MANNER THAT HE IS EQUALLED BY fCS OTHER PER*

SONS KNOWN TO THE RATER. 
IS This INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER AREAS F l nO I IvtS. If YES. WHATT

Mr. C’Noal was on TOY with this office. 
He ie fully qualified for continued 
work in thia office.

the east appropriate boa under subaect ion* A,B,C,bb

C. bl SECTION 3: Baaed upon shot he has said, hie actions, 
and any other indication*, give your opinion of thio 
person*s attitude tooard tho agency,

( ......) 1. HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
..WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST 
OPPORTUNITY.

f | t, has strong negative attitude Toward agency... 
IRKED BY RESTRICTIONS. .. REGARDS AGENCY AS A 
TEMPORARY STOP UNTIL HE CAN GET SOMETHING

......... SETTER, 
..... ] S, TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 

THE AGENCY..BOTHERED BY MINOR FRUSTRATIONS..
______ WILL Qull IF THEY* CONTINUE.

. . M|j ATTITUDE TOWARD THz AGENCY IS INDIFFERENT
_____ ’ ... MAS ” «A1 T ANO SEE” AT T I TllOC . . WOU>.D LEAVE IF 

----------- SOMEONE OFFERED HIM SOMETHING BETTER, 
I I fl, TENOS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY

•----- , ..MAKES ALLOWANCIS FOR RESTRICTIONS IMPOSED BY
WORKING FOR AGENCY,.THINKS IN TERMS OF A CA* 
RfCR IN THE AGENCY.

PS7 fl. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR
TUNITY. WILL PROBABLY ENOLAVOR TO MAKE A

_______ CAREER IN The agency.
f I T. HAS an ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 

..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE OUT IN THE AGENCY.

£j. 0/ SECTIONS; Considering other* of thia person* a grad* 

and type of a**i gnnent, ho* vauld you rata hist on 
potentiality for aaauaption of greater r eapon-a i bi / i • 
tie* nocttally indicated by promotion.

1 1 | |. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH

SATISFACTORY PERFORMANCE CAN 91 EXPECTED,
-• ] t. IS MAKING PROGRESS. BU T NEEDS MORE TIME IN

PRESENT GHADE BEFORE PROMOTION TO A HIGHER 
_______ GRADE CAN BE RECOMMENDED,
| ] J. IS READY TO TAKE ON RtSPON51BILITIfS OF THE

NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN 
SOME AREAS.

’jDC] 4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 
""" RESPONSIBLE DUTIES OF Tw£ NEXT HIGHER GRADE.

9, 1$ ALREADY PERFORMING AT THE LEVEL OF THE NEXT 
HIGHER GRADE.

' [ fl. AN EXCEPTIONAL PERSON WHO 15 3NE OF THE PEW
—“J «HO SHOULD BE CONSIDERED FOR RAPID ADVANCE*

MENT.

0. BISECTIONS: Consider everything you kno* about thia 
person in staking your r at ing. . ak i 11 in /oh duties, 
conduct on the iob, personal characteristics or 
habits, and special defects or talents.

OVlNITXLY UNSUITABLE • Hl SHOULD BL SEPARATED

□SI '■

OF DOUBTFUL SU I TAB ILI TV. .WOUl0 NOT HAVl AC* 
CEPTEO HIM IF I HAD KNOWN WHAT | KNOW NCW, 
A BARELY ACCEPTABLE IMPLOYEE..DEFtNITELY BELOW 
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HIS SEPARATION.
A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA* 
BILITV AS MOST OF ThE PEOPLE I KNOW IN THE 
AGENCY.
A FIN-E EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS OF ThE AGENCY.
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORF 
IN THE AGENCY.

SECRET
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G5-12 .6100.00 1 Nay IV.'io" .
St. - S I \ I ............. • -. .J ’ • I« I •II'.: .\i Mksj i •’ .. ..u : . 1 \1 I»t M f-< • • ’ 11 . i

Case officer and et.aff wvrk, Iiespotisi.blll.ty, under the Operations Officer, 
for action, against

i. li itHkMsOi iK<l^l t II. ‘N « | Kf < t 1,MP| UIU ll.mil «H I Ills Kt n W I - I H r Hill, tn UhA iU M|h»1 11 Ml III t H*

o‘i km Axn datt . ourtrn i»_____. _____________ __  Notlft.__ ______________ ._____ ________~_____ ________

1 ••KXMbHN.X IN Kt Al’lXU i f AhINti 1 NDI RxlANHIN.l
1 W l.ih'b 1 AIRHWlh.A IkN.i j\*C“<kN.'H K AIR i w 1 1 a'ir

--------Krench . X------- x X
. .. - German.. '__ X.. ___  _ X — X

.. _ Spanish ... X_ _ __X _ ... X _
___  Portugese _:___  

।
_x — — X — — X

nn "i ih iv b» aii«»n
Base Chief.______ Salzburg of . —
___ Western Europe __

ill'l »*M OR Mt*R| IS OPIHH “I IWnilflMri

h. H.AA! UH Kt. Hl\ ANA HDNnb |\ PtRMtNAI x IA H'x SI.Nt.f. OR|i .INAI I Mil * ‘1 Mt S I OR 1AM KI |x ’K I . UHItlllVLK K IAU.M?

_ 2S. January 1952_ _
1UIL

UARI1U. MAIl'N 'V:si DI PINDIN I* | ; v'| s~ I Ml Rnl NCA ADDRI \M I j ' h|\l H»‘AI ADDWlxs j *“H|:s"|

MARK O<|| 1111 Kill'll Will IM I I or NAMIN
IIKO1IIIKx.IX.hu AND X|x|| Kx > IS . I AU

X SO I I Xi SO |' i XTs’o’l I I NO i

IP IHI ANN\\|R jv' KV\ Of IMI MM»VI lx A t I Al If A x| | All \ t| I’llMItl* RIIM1RI IN IHTIK All til KI IO IN lilt tAxr«>r

■Xlo.NA 11 KI Ol IMi’Itnil.

1*1 R1OD COAl.Rtn KY 1HI< JitlVRF 
|" DA 11 IRON ' >AI| IO I 

] June _’ 5i: 25.Jan >

M.:lll>Ni 1 1KOIOII II IO III l OMI’U Illi I" IMMIHIAtl .I I’LRVIM.R _____
’ IH.CASION lOR RIIMRI " “ ____

IVW'U r I k'l Avh.SMI Nl or 1-------.I'ROIA.MII KI A..I..NMI NI r_ inVIRIMI IMIIAI Ml f------ 1
[_ | Rl IllRIINO OIIK.IR I _[OI IMI'IOWI Rll-ORIIII ONI ZlllAA. 01 IMI'loVMINlj___ I

H. K Illi. I MIIOU I Ql'Atlllt II |O . X 1 Vl.-'l I. I.MI’IO.II III I II R Ql'ALII II 11 I X I VI'.N | II .. >. w CA I I >1 • I V OR 1)1 I It %

I1RI.R.M All IWNMHIIIvl- 'I Ml I I OR o IIlliIR_ 111 ,UI w______________ | J_ | No I gggg Chief Or 0p8 Chief,
directing other, case officers.______ 1_________ ______________________________________________-......................—

____ DO AOt- mv<tH-R IN tMl'tOMIx DI x< KII’lloN < »l_ DIHltx I'NtHR M‘» lloN 1 ' jXl VI'S j "j SO II So I NPI AIN IX Mt ||oS || 
il.A<’l MPlo>| I MKIAIN j or | JT I M-s | D<» V »U Rt ( OMMI ND I Mt loVI I ]' jp |M.S*| II *xo"h«UIIAf fiWADI AND I OR \IHAI~~
I’KOItxxloNAl IMPkoM MINI i>! I NO I I < »R l‘Ro,MoHoS? I * I XO I H'MIloN1

’J. H‘R I At II I At UM? t‘bl K\ I D 4 HI < K lilt APPK' 'PRI A 11 IW »\ lO|Nt>t<Al! HOU IMI IMPU'MI i OMPARI x At 11II Al I ollltl/NO| HIE
xAMt t lA-x|!|. AH.'X UHt'xl PRO! | %xf< >NAI ABIIIIhx AR} KSoUN !•• V”' I't K’xu.N . Do No | 11X11 111!. ItiMPARlMtN ID Hit 
OlHtKx Nou TNIHR VH R MT|RA|x|oN ID NO I III.HAH Io MARK SOI i'HM«\ll» oN ANY '.'l MIIV U HI N Al’PKt iPRIA H

DIIINIHIA PMtth' NO I । । HI xAHxlHD . , IU I'll AMD | , PAR I It Cl AKl.A
NOI WAN1 HIM*.___ ‘ ’<» HAU HIM' i_ I IO HAVE HIM' I J IO H.AAt HIM' [_ HMMRL HIMi»

NAFINU FACTORS
I not

OIIMR- 
• AID

INNAT- 
bl AC- 

1 TORY

j FAIR
HOOD

1 VI RV 

(h)ou
F.XCPI • 

1.1.NT
oirrsTAN- 

DINO

A. ANIHY TO Vit'KK AXDU.I AloNti Mini PI «‘PI 1’ .. X....
Ik INIIRIxi AND tNIHlMIxU IN M<»I<K

1I

..... X-—
(’. .M< VKIIY tONSt LUSNI . X _
Ik Al’ltin TO tiKAM* IXMRU'IIOSN AND PI ANx .. X ..
1. AIHNIIPX JO IH JV -X
i. ji Domini and <\immon mnm . X
H Aim in IO OH) AIN KIM I IX AND OH IHINox DoNP _. X....
II. DIM'KI ||ON X —
1. INIIIAIIVt X
J. AIUI1IY H» HANDLE AND DIRI < 1 PI • »PI 1. X ...
r. iirh'rman.i tn niiMsi min. nun n X --
1 Aim II Y TO 1VAH Alt INH mol N( I: INloRMAIIoN

_ . -
_ X

.M. lAt'T .. X - -
N. SAoACIIV (S> 'Sul 11 nut I1V> s - -
(». IfADIP.MIIP X.
P. PID MCA! MAMINA • X-
Q MINI Al <1 AMINA ...... x •-

to. INDIC A IF YiM K AHIIUT lOUARD HA VI No IHlx IMPIOMI IN|>‘R Vol R (.M.MMANI <>R M PIRVIxIoN. Wol LD ADD.

II. INHR IIIRP ANA DIMKID RFMAKkx PIIMAISIMi |O PAR I It I I AR <J ‘\l It KA I loNx ok I At K HIIKlol UllhH AR! ioN*IIJR|D 
PI RUN! N I Hl I Mt t\ All’ A IION ol IHlx I MPl • »VI I . I >111 x I AN|)|N«» AxM l> AND OR xf.RK ‘lx 1 I Ml I A I |ON> MIOl ID l»l x| A Il-D 
Alxo Rl O'V H’K AND Rh OMMI NDAI lONx Ax |o RtAxMuNMINI Util ill tilVIN It APPRt»PRI A il Io UHxRIPOKIIn the ten souths SubJ.has been under my supervision he has shown an outsta 

-ding ability.to get work done, even under the pressure df an unusually hear work load. Subj’s willingness to take on additional duties and hia in
defatigable efforts to discharge all responsibilities are also considered ou standing. Subj’o operational and liaison experience show plainly in his dal 

^eS^se^P^fjn.c^^^o^^^L^y^S^JVs^^Sihg?4
in every sense_a senior Intelligence-Officer.. _______________ A/ ---

29 January 1952

(II RIAIlUINtt OHk'tK OR t HIEI OENfAriON DOFS NOT 
<<».N(tR MIDI HUN RtlVRl EXitPlIoNS U It I. HI MAH 
IN >P\t E PKN'Ah’tD OS Hit KLAIRxL MDl. HtKtol) MUfTMlRl. Ol KL\n>,TNti ol I It LK

• UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE*REPORTED ON

CONFIDENTIAL
think, t. xAlitR i lx. P«»i /it i igjxi <J

!' ' - 'K; . .....................



V. S. Civil, mu ICE COMMISSION
Hu-Ju* IWILX

A, or .20 1950

REPORT OF 
EFFICIENCY RATING
bniri| on performance during period from

AiiMisv'nr vriiE-Lsorri'i u. (
OM'KKI.r 

HM.tl.Hl ( *) SPKCIAI. (
rnoiunosu, ( I

)

>

20 Mar 1950 20 Sept 1950

.jinb. Pjt..p.*.R9w,i.<_____ _ ...?rn°*r.
(Nani* of *mplo/w) (TH>« <4 poultlnn, »»r*«e*. and ersAtl

____Issa—.....

<>n tJNrM rklow 
»akx KHrunsi:

V It adequate 

— it weak 

■+■ if oatatanillng

(OrfeaniEnHnn—-Indlrat* burra’i. division, i»?tlon. unit, fl«H station) 
-—=----------

1. Stud/ the instructions In the Ratijig Official's Guido, C. S. C. Form 
No. 3823A.

2. Underline the elements which arc especially Important In the position.
3. Kato only on elements pertinent to the position,

a. Do not rate on rlrmenls in italics except for employees In admin
istrative, supervisory, or planning positions.

b. Jtate administrative, supervisory, And planning functions on 
elements In italics.

CHECK ONKi

Administrative^ 

supri visory, or 
planning......

All others................ O

........... (1) Maintenance of equipment, tools, instruments.

_____ (2) Mechanical skill.

_____(H) Ekill in tho application of techniques and pro* 
erdure.s.

(4) Presontabillty of work (appropriateness of or* 
nn:g« mcnt and appearance of work).

___ - (5) Attention to brood phases of assignments.

(G) Attention to pertinent detail.

........ - (7) Accuracy of operations.

(8) Accuracy of final results.

..±. (0) Accuracy of ludirmo.itrt or decisions..

Jt-. (10) Effectiveness in Dicjcnthig Ideas or facta.

..........(11) Industry.

...........(12) Kate of progress on or completion of assign* 
meats.

......(13) Amount of acceptable work produced. (la mark 
based on production records?........)

, (Y»a or no)
...T.(14) Ability to organize his work.

..&.(15) Effectiveness In meeting and deallng with 
PUSS “ '*

...‘fc.(lfJ) Coopcrativcncss.

...........(17) Initiative.

...........(18) Resourcefulness.

._rt.(10) Dependability.

.....—(20) Physical fitness for the work.

(21) Effectiveness (n planning bread programs.

--------- (22) Effectiveness in adapting ths work program to 
broader or related programs.

(33) Effcciivcncesjndcidsinpjprocedltxcs.

(24) Effectiveness in laying out work and establish* 
ing standards of performance for suboidi* 
nates.

— at) Effectiveness in directing, reviewing, and check* 
ing tho work of subordinates,

,r-__ , (22) Effectiveness in instructing, training, and
developing subordinates in the work.

(27) Effectiveness tn promoting high working morale.

(22) Effectiveness in determifdng space, personnel, 
and equipment needs.

. (22) Effectiveness in setting and obtaining adher* 
cnee to lima limits ami deadlines.

..Tt7. (5^) Ability to make decisions.

..........(31) Effectiveness in delegating clearly defined 
authority to act.

STATE ANY OTHER ELEMENTS CONRtnfCRRn

_ ~T (A)

_ + <B) ............. ..................... ................

MTAMMItn
Dovlailona n<wl bn capUlned on t****oo tide of ihto furis

AdjfHin 
naiise

Plus marks on all underlined elements, and check marks or better on all 
other eb-tn< nt« rated............................................................................................................................... Excellent

Check marks <>r Iwtier on all elemcnta rated, and pins marks on at lenot 
half »A 11m; underlined elements................................................................................................. Very (load

Cltf'ck marks <>r ix-Hvr on n nnijorily <4 underlined eh rneutu, and all weak 
|s:rf<^rmnn<.c overeumpensaled by outstanditiR jk rfornmneu............................. Good

ClM-ck marks or iwtter on a maj*»rily of underlined elements, and all weak 
jx;rfonmtne<; nut uvercomfietiNited by outelnndiun |>vrfi>nimncc.................... Fair

Minus n^arks on at Icaht half <»f tho underlined elements.............................................. rntatlbfactory

ItetlhR 
oiljcial.. P 5.”^??.!.

Review Ing rr //-7T 
oiliciul..

Rated by . . ..................... .......................................................................................................
^£z'{$14juturw of rating (Title) (Dstr)

Reviewed b> ........ ..............................................................................<.^‘T....... .. .. ....................

/JbjiHature uf reiluwiug official) (Title) _ (Date)

Rating approved bv efficiency rating committee CG, ”.3Report to employes . . . ..............
(Data) *- LDV-vlhe ratios)

K. ». MqrM.vwr «nr( (a—34IH-S /ff dd)



9. if couwsrs o* iNStnucTic* wire comfit no dubinr proton or tmii •veost, list ririr, Lwatte* or school, length or

COVMI ANU DATE COMPLETED.. . . ...

*<■« po<rn»»Ncr fob writ out* artm tiaminaiion or cu®’ 
RENT ASSIGNMENT IS.(IF IN US*«O STATfl 

!»*• of »utv toea•I• •

TiTTT"5 u' ST Uil h'ci ♦ FF ’5 BTinTFCTT

LAST REPORT • WMlCNfVtR IS LAT|«t

HAROAIGE. THE Of FORT WILL INCLUDE NAMES. ADDRESSES. ANO CITITtNSMIF OP SPOUSE,. f A TN(« » i N >L A V . MOTHtR•’N■I AR, 
SOOTHERS*IN-LAW ANO SI STI MS•t«‘LAB.

SECTIONS r THROUGH II TO 01 COMPLETED RY IMMEDIATE SUPERVISOR

?. ptriod covered by this rfport
TAH'FUU Hiru

IS THIS EMPLOYEE QUALIFIED TO 
PERFORM ALL PRESENT DUTIES’

OCCASION FOR •TROST

REPORTING OPFICER DAYS or EMPLOYMENT

ir SO. WHAT DUTY OR DUTIESv tT IS EMPLOYEE BETTER QUALIFIED 
roa othi» ouri<a> tfcd

00 YOU CONCUR IN EMPLOYEES DESCRIPTION OF OU’IIE UNDER SECTION 
■fiinisPLOvft 'ifsTvi'N for ’ i T5 *0u RfcobvfNio"HhployTi. |'~~f
PROFESSIONAL IMPROVEMENT’ J FOR PROMOTION’ I XI

or EMPLOYEE REPORTED ON

dT6 what dhAFnNb'TtfF'WITAT TOTfTTWr-

FOR EACH FACTOR OBSERVED CHICS TNI APPROPRIATE BOX TO INDICATE HOW THl EMPLOYEE COMPASCS WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO TN< 
OTHERS NOW UNOCR YOUR SUPERVISION. VO NOT HESI’ATI TO MARS ’NOT OBSERVED’ ON ANY DUALITY WHEN APPROPRIATE.

10. INDICATE VOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU •
DEFINITELY | I PREFER NOT FO'OC SATISFIED!—I BE PLEASED I ) PARTICULARLV| | 
NOT WANT HIM’L~J TO NAVE HIM’! J TO NAVI HIM’ I I TO HAVE HIM’LJ DESIRE HIM’ L—I

RATING FACTORS
NOT 

oaaia.
UHHI- 
t a rac. 
TQRV

pair •coo
• 000

• ie«L • 
LtMt

ovf«
• ra»

A.ABILITY TO WORK ANO GET ALONG WITH PEOPLE pX*"

B. INTEREST AND ENTHUSIASM IN WORK
X"

C. SECURITY CONSCIOUSNESS ax"

D. ABILITY YO GRASP INSTRUCTIONS AND PLANS

E. ATTENTION TQ DUTY

F. JUDGMENT AND COMMON SENSE

0 ABILITY TO OBTAIN RESULTS AND GET THINGS DONE

H. DISCRETION

1. INITIATIVE

J. ABILITY TO HANDLE AND DIRECT PEOPLE.

K. PERFORMANCE OF PRESENT DUTIES (ITEM t)

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT

N. SAGACITY <NON•GULL 101C1 TV1

0. LEADERSHIP

P. PHYSICAL STAMINA s'
0. MENTAL STAMINA

II. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OK LACK THEREOF WHICH ARC CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED

CONFIDENTIAL
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G3-12 6i.LV.00 1 Kiy 1950

Case officer and staff work 
for action against

Ret>rK>'nslbllity, under the Cperations Officer

i n • i"-i * • 't iwn-n in-') »rwj umiti nn ik wts<» f j pi> i* <>i iiih wi-*i ihf hit1 uv onw nt m ihh ir v»;h oi

«."! P-l AMI. tHU fin_______ ______ , .. NOD®.— . ____________ __ .. _________________ ____________ _ . _________

fOPII O

Base Chief

MAPI I Al IMF PGI AliiiPf \xr I

2S Januaiy..l952..

If I HI AS’SWI W Hl ANY 
MAPPAI'J Illi WIPORI 
Ilk'HOI P • • IS - I AW ASH

L-U -x X

|VE* *•* Mill R I 'I II MU S I <i 
■ X"’ NO

French - 
German . .
Spanish__ I.X
Portugese_

Salzburg of_____
Western Europe_

*KI't H « 'I l*ni W

UHh HI VIM B LA ILK?

ADI>tfl

MO till U IN

*I'JIONN ? TRtH'OH II Id Of. (OMHJ.IID BY IMMIOIAir MIIRM-AHI

1. PIPl'ill fOVIRLD BY THIS MJ-*I I <«'AMt»N t<iR PIHrt/l
’ da n ipom 1 inrr'io “ < asmai i' i Bl asmonwai or r—ipbopomh mi a>m.ami si — ioviwimi inihai <n r—|J I’AII I.Arr 1/ | I ASM AL | | M H ,k j |so Ol HU M | | (tf f MPf <rt| | KIPOKItDON I MI'LDYMLM I I. ; June • 51! 25 Jan 52 .7J_________________________ ________________________________________ ________________________________

«. i. mt-. iMiKiiu oi Aiiinr» io X 1 viSi t> imph.au nt inn qhaiiiiii. ;Xi»i-m ii so «ii«i i>. n ok i;i mt

■'so ______ .Base Chief or Ops chief-
directing ot.her.caee officers._________ ____  _____________ _______

l>O YOH <.)S(<HR IS IMM/WP’ I >l.‘«< PIP Ih »N tH’lll III* LSDfW Sf'WHON I’ 
HA* l'41'Mnil MRIVtN |(« 'x ! ' hs ! D'ill ’pH OMMLND I .MPI OYI I. Vjp 
M" >11 XMOS'AI I.MPR* )Vt .MLN T ' : NO i I* »R PROMO 11< >N f |

X YIM I NO U N\' I‘\I1U\ IS •H'.ll'/N II
h» t:RM.r AND I OK WHAT

GS-13
; pill IAHHA< KN oKMRVHr <P"k IHI APPRofidA 11 PoX lOfNhhAlf Ho * ll'l l\|P|o\H t OMP VKt ' W 111/ All OlHIPNOl IHL' 

'AVI HA MIK A Hi »S’ »»KrU PPOI I sxt< .\A1 AHIIItli' API KVtWN lo VOH I-HOAPH |k»\O| l|\H lf|K CoMPAPpO*. IO fill 
DIHlR’i sou' INIHR Vol P ^IWIM'iN |n> xi»| III-.11 AH fif MAPf Sol •»*. H»ill u\ AM <*. \M IV -WHtN- APPPOPPM11

io. INDI'.All YOIR AIIIH'DL TOWARD HAVIMi IHIS I.MPIOVLT. I Mll.W Y< tl U O/MMAMI »»R <1 Pi Kh»X. WoVLU ACM’. 
OIIP.'IIIIY ippMfP ,111 SAIblllO : hl PIIAMO , PAR IK I I Akl V
SOI WAN I HIM'I I To HA">L HIM' | hl HAVL HIM' I 1 lo HAVI. HIM' ! lIHMRt HBV ! “

; n<h | IN«»AI-
l-AIR

A TRY EX( P.U OL'TSTAN*
RATING FACTORS OBM'.K. PIAl' tuvn GOOD LL.M DINO1 VI.D 1 TOBY

A. AIdIHV lOWtlRKAMiMI AI.OMjWIIH PI <»PI 1’. X . .
U. IStlbt SI AND INH1t>|A<’X |N W*»RK ,x__
' , ipl'WIV < <>NS< |nt sNf kA „.x
l>. AF1IIIV lo «HA«I> l\s(KT /.1ION5 AMI Pl A\->

: 
1

; 
1

M

1. AHIMIoN 1<> DUTY .. x__
1. pl^iMINI AM) COMMON

*
AT

O AP.IIIIV IO OIIIAIN Klo 114 AKl oi.r IIIIMo HOST . . X
H. DP/PI HoN

1. IMIIAIIVtl X _
/ APHIIV lo HANDS I: AND IXXI Cl PI OPI I . . X ..
K, HUOp.MANtl <t| rpfO^f 1/ !Hs (HIM -

i I ______

.... X -.
1. AKII.HV lo IVAII AII IVIHJJOLM 1. ISIORMAIION

।
X . _.|

M. IACI 1 j T
N. -.AOA'IIV I.SoNol IltlUinVA [ 1

- S — I
O. 11 AI4 k-.ini' | i X- I
P. PHV-KAI SI AMINA l 1 -• X '

____ ‘J V> ’HAJ MAMIVA___ ________________________________ _ _________ _j
__________ -----------_________ ; _________......... -1 — X -■ ----- -

... ____ _____ ___ .... ____  . _ - ' - - . 1 _______ 1 _ _ * < 1 _. .. - . -

II. ISIIP Hi Pi: ANY niMKJH W MAPF< II I? 1 AISINO hl PARHCHAP O» Al II P A IP/’b Op I At k IHiktOI UIIKII AML <//N MM PI H 
PI PI P«|S I IO lltr lULI i Of Ihts IMHOVII. OHKIAMHNO Assl.l. AS0 <>P M l.ii >l s ||\Ul\thAs Mloill> M SIAHH 
At'v» PLA-oNs ink* A\t> H ( t >\f M» M)A Ho Ss As Io Id As*- los Ml S I Will 1:1 GIVIS II APPROPKH H U‘ IHb Pllt’Pl

In the ten months Subj has been under my supervision he has shown an outsta 
-ding ability to get work dona, even under the pressure 6f an unusually heav work load. Subj's willingness to take on.additional duties and nia in- _ 
defatigable efforts to discharge all responsibilities are also considered ou standing. SubJ's operational and liaison experience show plainly in his dal 
mW. ^gegs^^P^fSnc^^^o^^A^aSSy^g^ArpSO^^ih  ̂J^®!^1 
in every sense a senior-intelligence.officer

HIH Hi lop;

29 January 1952
7............ HAIL

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON

CONFIDENTIAL
ih’Ks* T. SKUIR. it » 1C. pQ</ri aiigj**.

•s
’ •



T'K
V. R. ( ’,711. K < OMMlSSluN

REPORT OF 
EFFICIENCY RATING

n«i ru noiti

^MwnrwjirnK-VMMriruL < >
OfFR Ml.t 

n^GiLAu ( *> srrciM. ( )
I'lKnmioNAL ( )

An ,A V) _B«t .1959............... |(Med t^,|

... ... . Blreb ...... ............. ........ Intelligent}* Officer GS-130-13
(N<un*of MnpICFW) (7,1** >.1 yMSUm, f.n.f if rndw)

„..J435.
<Org«niMti/-r»—Lurm'j, dl»l«ivf», »/«M. ft»M Mxtkml

Otf M.VF.K HKM»V 

HARK EMPLOYEK

V If sdtqual* 

- lfw«k

4 If swULanding

1. Studv tlm instructions In the Rating OXciaFs Guide, C, M, C, Form 
No. .‘Wl.'lA.

2. Underline the elements which arc espccinlly Important in the position.
3. Kate only on elements pertinent to the position.

a. Do n'»t rate on dements in italics except for employees In admin
istrative, nu^:r,l»t)ry, or planning potiliwis.

b, Rate administrative, aupcrvisoiy, and planning functions on 
elements in italics.

CHECK UNKi

Admlnlst ratlve, 

supervisory, or 

planning.......

AH others.............. .. [J

(1) Maintenance of equipment, tools, instruments.

—. (2) Mw'hwkal Hklll.

. (2; Kkill In tho application of techniques and pro* 
«*-<’□ res.

--------- (4) FiwnteblHty <'f work (appropriateness uf ar- 
janjp'mcnt and nppcnrnnco of work),

...... (b) Attention to broad phunc.7 of assignments*

...‘fc. (%) Attention to pertinent detail.

...... (7) Accuracy of operations,

(%) Accuracy of finn! results.

..±.. (V Z^uracv of ludrfin< nta or decisions,.

-t...(1 .'■>, E'iii;U>X-UUIiUILPlW£!lt.l>iM Wa«icZad*
..........(11) Lviuatry,

......(12) F.ute of progress on or completion of SMlgn- 
jwrnU.

.........(Vi) Amount of acceptable work produced. (Is mark 
based on production records?.....................>

, < vr mJ
...T.(ld) Ability to organixo his work.

...t.(la) Effectiveness in meeting and dealing with

...if. (12) Coopcratlvcnces.

.......... (17) JnHlatlvo.

.......... (12) Resourcefulness.

..rt:.(l&) Dependability.

......(20) Physical fitness for the work*

(91) Effectiveness in planning broad programs.

^.... (fl) Effectiveness in adapting the work program io 
broade.r or rclahd program*.

(98) Effectiveness ttwcdutf**
(9() Effectioe.ness in Inyivg out work and mlnbliAh^ 

ing oUinfl'trdi of performance for eabnrdl* 
natee,

(96) Effeetiornoa* in directing, reviewing, and check- 
Mig the work of subordinate*.

^^(96) Efjcetivewats in instructing, training, and 
developing subordinates in the Work,

(97) Effectiveness inprvnuding high working morale.

^.... (9/ij Effectiveness in determining space, pcrcounct. 
and rffuipment needs.

„Tr r (96) Effectiveness in setting and obtaining tulhcr- 
cfiec to time limits and deadlines.

(Sb) Ability to malic decisions.
...^. (81) Effectiveness in delegating clearly defined 

authority to act.

STATK AUf (glf^a MOMENTS CONSIDERED

—t (B) „£)/. ............................................................ .....................

ASjrslit* 
liuliilp

Him mnr^fS on all underlined rkiurnlN, and chi.-ck marks or Ixdter on all 
other tdtwuts rated........................ . ....................................................................................................

Cheek mackts )x-U<*r «>n nil elements rnted, arxl phis nmrka 011 at loost 
half fd lixr underlined rlrmvnta...................................................................................................

Clieck martji or better on a nvij.<ri(y of underlined elements, and nil weak 
prrforrr«an<« wcrcmniietumted by out«tnndn>g |x.rformancu.............................

Check ftiAta lx tter on a majority of under I./:/.•'! ehunenlR, and nil weak 

fM:nonr*at'Az^ jxA ou rct>ti»|»rn*atrd by out«tan<l» ^ performance...................
Minus mark* *xj at leant half of the underlined cb:!fU:h*-d................................................

AJJf'tiM 
HaHtj

Excellent

Very <bxxl

G<xm1

Fair
1 ijtiallbfactory

Hating F\.f.dl,r:rt' 
oJhciaL. p

Reviewing r // "F* 
oJheiaL

Rated by.. ..... .<7^..^-.^............. ^9 ..^...<^0.
Zz^i^itfiutturu of rwithj: <>lDvUd; (P»t<u

Reviewed b; .........................................................................................J..........................................................................

/^ifepuiuro •>! ro lewiutf (Tilk> (De»lv)

Rating apprrn'ed by rfliclency rating cununlttee CO. ‘2 Report to employee..........^7........
iUbte) - . GOVrto«nrtln<)

V. • OMICI 10—9«l??-4 fff



J. 01 .1 ® I fl fftfi or ou r i f j s »wcf lax t irr iciirct »i »• o® r. ms' *us r ■» ot ><,' i Bt jn? ><* • nv«i

1. if counsel or instruction wire computed during pinioo or this rvp'ort. • ist title, location er tc«oci. lcnqth or 

course and part ccmpleteo.__________________________________________________________________________________________________

MARRA IG(. THt RtAORT WILL INCLUDE NAMES. ADDRESSES. ANO CITIZENSHIP OF SPOUSE. FA THEA•IN*L*O. MOTHER•NN•LAV. 
RROTHfRB« IN.LAV ANO f I I T t fl S * I N • t A V ,

SECTIONS T THROUGH II TO BE COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED RY THIS REPORT
I------ B'lFT’F

REPORTING OrrtCEA

OCCASION rot REPORT

FOR OTHER DUTIES’

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OP DUTIES UNDER SECTION 
NAS (MPLOVf I STRfvr N 7 OR f ~|T>~» [~ "66 YOU RECOMMEND* tMPLOVEE F. 
PROFESSIONAL IMPROVEMENT’ |~ 1 FOR PROMOTION’ Fj

Proposed reassignment 
OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

IF SO. Td WHAT GRADE ANO FOR WhAY POStflONT

I. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE NOV THE EMPLOYEE COMPARES VI TN ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOV UNDER YOUR ’SUPERVISION. DO NOT HESITATE TO MARK ‘NOT OBSERVED' ON ANY DUALITY WHEN APPROPRIATE.

10. INDICATE TOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU •
DEFINITELY f~l PREFER NOT BE SATISFIED! 1 BE PLEASED f“l PARTICULARLY! I
NOT WANT HIM’! I TO HAVE HIM’L_J TO HAVE HIM’I I TO HAVE NIM’I I DESIRE HIM’ I 1

RATING FACTORS
NO T 

o»at
Vt 0

UNI* t •

TONY
V* 1 A • 000

»l IT
•0 6 0

<»C(l.
LINT

OUT*

A. ABILITY TO WORF AMD GET ALONG WITH PEOPLE

0. INTEREST AND ENTHUSIASM IN WORK

C. SECURITY CONSCIOUSNESS

D. ABILITY TO GRASP INSTRUCTIONS AND PLANS

E. ATTENTION TO DUTY

F. JUDGMENT AND COMMON SENSE

0. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE

N. DISCRETION y'

1 INITIATIVE IS"'
J. ABILITY TO HANDLE ANO DIRECT PEOPLE.

K. PERFORMANCE OF PRESENT DUTIES (ITEM tl

LIABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT

N. SAGACITY <NON'GULL 1B1L1TY1

0. LEADERSHIP

P. PHYSICAL STAMINA

0. MENTAL STAMINA

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON<

CONFTDENTIAL

■ - ' ■ '' ■ - .



* e OF sen 19 I 0* ourtft met UIT EFFICIENCY Bfrosr. (till W05* RICIN* FIRST. 0FSC»l6f COkHSluV 8U* FULLY'

r,t au.;.i.I.jtv cht-.r.se of Hdmi’i ictorlri ■ 1;:v«"t:<<>tive ^rk of 3t-.it.ion >ind
..' T 3*^13 a •■■ Ce P. n;; c I er I an I~, < ic t • nd ’ nve.str^ntTvR

F- r — 'iinnT^n.nnJI'i'ticon f Iaun I inT swet-s of ‘T'fvr":1! t fo7i~~u:w ~irulnon .vit-
~ >.itvy~pc'fs~Ji7n'?rj 

s. ir counits or instruction »tot cowrit:to during rtntoo or this kcfort. list Tint, location or school, itnot* of 
counit ano date cowritTto.» UOUg__________________________________________________ _________

4.r•1c1f«rv I* «««»«« « «» Mil • UM» i • ♦ * • o i«e
« *r A I • 1 »r OOO » tilt <«c tty*) o r» la

a X X X—
M OP OUT*of Station Caracas

z.a

HAVE THtflt BEEN ANY CHANGtS IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT Off

NUMBER OP DEPENDENTS *t 1

■ 0
EMERGENCY ADDRESSEE »r•! LEGAL ADDRESS

X •u
xT»»

IF THE ANSWER TO ANY OF THE ABOVE IS Y<S. ATTACK A SEPARATE DETAILED REPORT IN DUPLICATE HEP 
MARRAIG£. THE REPORT WILL INCLUDE NAMES. ADDRESSES. AND CITIZENSHIP OF SPOUSEFA THE• «INa Al
BROTHERS* IN.LAW ANO SISTERS•IN«LAW. j V-

25 March 1949

SECTIONS 7 THROUGH ” TO BE COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED SY THIS REPORT

1 .

OITI FOOW 

'iino 47

—5AH TA----------

16 A-r

IS THIS EMPLOYEE QUALIFIED TO 
PERFORM ALL PRESENT DUTIES*

OCCASION FOR REPORT
PROPOSED REASSIGNMENT 
OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

IS EMPLOYEE SETTER OUALIFIEC 
FOR OTHER DUTIES*

•KAT DUTY OR DUTIES

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECT I ON t t » f^RO IP NO. EXPLAIN IN SECTION ** 
HAS EMPLOYEE STRIVEN FOR fx^vt *r‘00 YOU RECQMME NQ EMPLOYEE J IF SO. TO WHAT GRADE AN D 7 Off Rw A E PQj i Y10*0^
PROFESSIONAL IMPROVEMENT* I I RO ] FOR PROMOTION* (2

•• FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE EMPLOYEE ZoMPARCS Zr*M ALL OTHERS O* T”f 

SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO WOT LIMIT THIS COMPARISON TO TWtt 
OTHERS NOW UNOIR YOUR SUPERVISION. DO NOT HESITATE TO MARK ‘NOT OBSERVED* ON ANY DUALITY WHEN APPROPRIATE.

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU * 
DEFINITELY I------ 1 PREFER NOT |------j BE SATISFIED!----- | BE PLEASED ! | PA RT ICUL ARL V K~4
NOT WANT HIM*!I TO HAVE MIM*L JtO HAVE HIM* I I TO HAVE HIM*I I DESIRE HIM*

RATING FACTORS OliU>
UNt*T« 
ISFAC*
TO ffV

FRIO • 000
vt ov 
0000

1«C«l. 
Uli • t

 ?

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE

B. INTEREST AND ENTHUSIASM IN WORK

C. SECURITY CONSCIOUSNESS

0. ABILITY TO GRASP INSTRUCTIONS ANO PLANS ^Zzz’

E. ATTENTION TO DUTY

F. JUDGMENT AND COMMON SENSE L//
G. ABILITY TO OBTAIN RESULTS AND GEY THINGS DONE

H. DISCRETION

1. INITIATIVE

J. ABILITY TO HANDLE AND DIRECT PEOPLE.

K. PERFORMANCE OF PRESENT DUTIES (ITEM t>

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT

N. SAGACITY (NON•GULL 1 BlL1TY>

0. LEADERSHIP

P. PHYSICAL STAMINA

0. MENTAL STAMINA

II. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR DUAL IFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.

At tha end of a year of operations, Mr. O,Netl,c record corresponds with hia

indnatrimis nnd ocinncJent.<mis officer,__ He nhtaina results and has proved hia ability
to-handleall-aspects-of- the—job-assigned,---------------------------------------------------------------------------

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON

•i ' ' ■ r- ' . '

CONFIDENTIAL
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A. »M • crtfCie U *• *-l Iwmjujatl siF»c\ <?«, »x ot»ifa woftpl ’»•» PISSON WNA
ii M»5i«*»r* asst »cOvA>hH{t • *-• iw^u’Mr’i tofniHf. trnruv*. *.*•»»(• OIHWIIW UPON CtBCUW
sylncfj. •■•( CHitr or «•• »v • •<»< to <nibu$t jmf iM«rn»*Tr with »ms sr won* t s t l*
|t* IM *M* (Ml. THf CHIff M *- * I »tKl O*NM ON M(,0 I t * TMf d * ? • » f. %•♦ ’*■’ B(POatlNG OMtCH WN(N 
lucN c«<iv:m qr modifications *»: cnue re«. n«r twin or btayion >« wesp<?Nxt9<c fob tm<
• CCt««C* er FACTS *N0 $T*T(M*-< •*» .’N »•!•(*• o» •*.? xr*tuj awn t»e t c J | »C' •(PONT, in m*ny CMfl. tl* 
PFCtPLLY IM A 8MAH UNIT. T*>( C* /F STATION NAY *’1M TO FILL Ou* *k L •(POOTS MlMSllF.

t. tN ADDITION TO YM< ANNUAL R<PO»T. TM «OLkCOlNG SPECIAL WF*OA(S. UTILI 21X< »'( JAM' FOAM. WILL 6< QtNDSW* 
tCi

A. UPON COMPLETION OF FIRST NtNfT* !>.’» 5A»S OF ItftVlCC AT A STATION.

B. UPON RCLllF OR AF.ASSIGNMFNT OF SENIOR.

C. UPON CtT(RW|NAT»ON OR »(COMMfcN&ATI.M ’vit AN FMPtOYCt IN A FI(LO STATION SHOULD PF REASSIGNED TO AN* 
OTHTR STATION OR RETURNED TO U.S- *V* REASStGNMLNT OR OTHFR DISPOSITION. SUCH R(P0RT WILL RE FORWAWDE0 
SO AS TO REACH |HE WASHINGTON AT THE EARLIEST POSSIBLE O-ATf U’(« SUCH REASSIGNMENT DETER*
MINATICN IS MADE. IF POSSIBLE. TM SHOULD RE SENT IN At LEAST t*»«F( MONTHS PRIOR TO PROPOSED RE*
ASSI.GNMENt IN ORDER THAT ALL TIME •'C-SS'XLt WAV BE DEVOTED TO APPRAISAL AS? EVALUATION. IF CONSIDERATION 
OF REASSIGNMENT IS BEING GIVEN tl^t CMPiOV(t*S RNOWLEDGE. ITEMS 1 TO ♦ WILL BE FILLED IN AS FAR AS 
POSSIBLE BY THE RATING OFFICER •*. T''CV T REFERRAL TO EMPLOYEE.

». IN FAIRNESS TO THE INDIVIDUAL BEING VA^E? ANO IN THE INTEREST OF THE MvMMKV. ThE IMPORTANCE OF CAREFUL* 
LY PREPARED AND ACCURATE EFFICIENCY REPORTS C*V*-I” >E 0VIRSTRESS'D. Tllf FOLLOWING BASIC PRINCIPLES OF RATINO SHOULD 
ALWAYS BE KEPT IN MINOt

A.* ALWAYS BASE YOUR JUDGMENT ONt

(II WHAT YOU HAVE OBSERVED ThE INDIVIDUAL DO OR FAIL TO DO.

•*' • >0 STRIKING INCIDENT.
Y 

TIC UNDER CONSIDERATION. 

..... .... USEO TO RATE ALL CIVILIAN EMPLOYEES* BUT REPORTING OFFICERS
SHOULD BEAR IN MINO THAT ffiPFERENT STANDARDS PREVAIL IN DIFFERENT ASSIGNMENTS WHEREAS IT IS 
NECESSARY. FOR EXAMPLE. ***’ AN INTELLIGENCE OFFICER POSSESS INITIATIVE. THIS SAME TRAIT It 
NOT ALWAYS DESIRABLE. EXCEPT IN A MINOR WAY. FOR A TYPIST. ThE RATINGS AND EVALUATIONS 
SHOULD DE IN REFERENCE T3 Yx< JOB • THE ACTUAL WORN ASSIGNMENT FOR WHICH THE PARTICULAR EM* 
PLOYEE IS BEING PAID. EV(«' EFFORT SHOULD BE MADE TO ARRIVE AT A JUST ESTIMATE OP THE OU AL* 
ITIES OF THF PERSON REPOA^t? ON FOR THE PERIOD COVERED BY ThE REPORT. AVOID EXAGGERATIONS 

ANO SUPERLATIVES. THEY DETWACT PROM THE VALUE OF A REPORT ANO ARC UNFAIR TO OTHERS.

B. BIASED opinions BASED on persorm. lues aao dislikes must be scrupulously avoided, it 
SHOULD BE BORRE IH HIRO THAT T*E PREPARATIOR OF EFFICIENCY REPORTS IS AR IMPORT ART FUKC- 

TIOR OF ALL SUPERVISORS OF EMPLOY EES, AHO THE ACCURATE ARO TRUE EVALUATIORS EXPRESSED 

THEREIR ARE A DIRECT REFLECTIOR LPi'A HIS OHS ABILITY AHO QUALIFICATIOR FOR YHE POSITIOR 

HE HOLDS.

C. HO RCRORTJ WILL .1 .CHOC.CO COVCB1»« ><«IOOS OR Ltl» THAH .0 BAY] OBSCWVCO SCRVICC.

«. RCRORT] WILL NORMALLY 01 CLASSIRICO CO.CtOCHTl*LI HOWCVCR. THC CLASS IRICAVION HAT SI RAI.CO IR OCCMCO AO* 
VISA.LC BY RATING ORRICCR.

». REPORTS MILL SEVER BE SHOWS TO THE EMPLOYEE REPORTED OH.

DISPOSITION OF REPORTS

I. RCPORTS WILL SC CORWAROCO TO THC ARRROR..ATC BRANCH CHICR IH WASHINGTON HCABOUAWTCRS WITHIN TCH 110) 
DAY] ARTCR THC CLOSC OT THC RCBORTIHO PCS 100.

>. IF THC RCRORTIHO OR. ICCR It THT CH ICT OT 1TATIOH. RCRORTS WILL BC CORWABOCO BY HIM TO TH( ARBROBRIATK 
BRAHCH CHICT IH WASHIHCTOH HCAOOUARTCRS.

1. IT THC RCRORTIHO OTRICCR IS HOT THC CHICT O> STATIOH. THC RCBORT HILL BC BCTCBWCO TO THC HCXT IH COM- 
MAHO FOR RCVICW AHO CIHALLV TO THC CHICT OT STATICK TOR TORWAROIHO TO WABHIHOTOH HCAOOUA.TCBS.

A. UPON RCCCIRT OT RCRORT IH WASHIHCTOH HIANUARTCRS. THCV WILL BC.CVICWCO BY THC BRANCH CHICT. TROMRT- 
LY AHO THCH RCTCRRCD TO THC ASSISTAHT CYCCUTIVt TC« TCRSOHHCL TOR RCTCHSIOH IH THC TCRSCNHCL TILC OT THC CMTLOY. 
Ct .

A. IT A CHAHCC OT RCRSOHAL STATUS IS .tKHTtO UHOCR SCCTIOH S, OHC CORY OR SUCH HCRORT WILL BC DC- 
TACHCO ANO SCHT TO THC SCCUBITT ORRICt,

ANY DESIRED REMARKS OF REVIEWING OFFICE AND/OR CHIEF OF STATION

relations, however, he haa ecored gras* success and was the subject of a special_______
commendatory letter written by the new Ambassador. Honorable Valter Donnelly, to the 
Department of State. Hla report writing is precise and clear but tends to be in-______
elusive of too much detail.__ In this respect it is felt that he is following the_______

■Bractice o£_±i3_pr_evipus^emr>loyr.errt with, the .EBI_and_.that.. his_ tnkialng_ln_±ha_methoda_ 
.of our own-organiaation-was insufficient inasmuch.as_heefaparted-Icx his^poat-ijafore------
■ full C.nnplatiOn-Qf-tha-tralning-COUrSA.--- A t.empnrary ar-nlgnmant. In Vauhlngt.nn -------------

-operations-and. .reporting,---------------------------------------------------------------------------------------------------
—----He_is- a. Chief .of Station- which ti. is Sranch particularly desires ^.aud-iC-ha_wlshea .



statement re Chanje 1 ..umber of
' Dependents:

J

I hereby certify that on 16 July, 1347, 
there wno born to raa and my wife a son, 
the name of whom has been previously 
furnished to .Vushlngton•

!
5



>. ir couMti or inbtruction were ccmpleted ovri*b ptrioo or tmii report. list tint, location or bchool. lenotn or

COURSE ANO OATS CDMPLt TEO.____  _ , , , _____ , _______

0. NAVE THERE SEEN ANY CHANGES IN PERSONAL STATUE SINCE ORIGINAL EMPLOYMENT CO LAST REPORT • WHICHEVER 11 LATER*
EMERGENCY ADDRESSEE |**j LSOAL ADDRESS

MARITAL MA TUB number or otPCNoCMis

ir THE ANSWER to ANY or THE ABOVE IS VIS, ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE HERETO THE CASE or
MAAAAIa<> TMt REPORT WILL INCLUDE NAMES. ADDRESSES. AND CITIZENSHIP OP SPOUSE. V A THER•IN«LAW. MOTHE••।N•LAW.
BROTHERS*IN.LAW AND •I STI00•IN-tAW.

■&.V4.4. J>. 0

SECTIONS T THROUGH tl TO SC COMPLETED BY IMMEDIATE SUPERVISOR

'IlTFFni'
OCCASION TOR AI POM

REPORTING OFFICES
PAOPOSED REASSIGNMENT 
OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

It THIS EMPLOYES QUALIFIED TO 
PERFORM ALL PASHM DUTICf! •

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 1*1 
uAFTM>C5vn‘TfVrvfN~m~ 
PROFESSIONAL IMPROVEMENT!

6 iH» OU~lfI C 0MME N O I IIP L 6 V K t 
FOR PROMOTION!

IS EMPLOYEE SETTER QUALIFIED 
FOR OTHER DUTIES!

SO. WHAT DUTY OR DUTIES C.

FHiiirWOim WAT WHIW /<- CM'/ 7 >
FOR EACH FACTOR OBSERVED CHECK TNI APPROPRIATE BOX TO INDICATE HOW THE EMPLOYEE COMPARES W<JTM)ALL OTHERS OP THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARC KNOWN TO YOU PERSONALLY. DO NOT LIMIT THlB COMPARISON TO TNI
OTHERS NO* UNOCR YOUR SUPERVISION. DO NOT HESITATE TO MARK ‘NOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

BATING FACTORS • •MA.
V*lA V • 
ItFAC* 
TORY

PAIR • ••• ••••
t«C<L. 
LENT

• vt»
• TAN.

A. ABILITY TO WORK AND OCT ALONG WITH PEOPLE I' '

0. INTEREST AND ENTHUSIASM IN WORK I' '

C. SECURITY CONSCIOUSNESS is'
0. ABILITY TO GRASP INSTRUCTIONS ANO PLANS

I. ATTENTION TO OUTY

F. JUDGMENT AND COMMON SENSE is' '
0. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE Ls'''
H. DISCRETION

1. INITIATIVE s

J. ABILITY TO HANDLE AND DIRECT PEOPLE.

K. r.ArOAMAHCi or r»r«««r ourio UTtn t) is^
L>,ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT S '
h. .Ka.cnv (HOH-auLLioilitv!

0. LEADERSHIP

P. PHYSICAL STAMINA

0. MENTAL STAMINA is'

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU •
OirtNtVlkV /-- 1 HOT I------IRA BATlSFIEOJ-----1 BE PLEASED I I PARTICULARLY^^
NOT WANT HIM*!I TO HAVE HIM*|I TO* HAVE HIM! I ITO HAVE HIM*!I DESIRE HIM! L£J lb’

II- <HTI. HOI AHV OIIIHD HIMAIHO POTAIHINS TO RAATICULAA DUAL I f I CAT I OH. OA LACK THIAIOr WHICH AHI COH.IOIRIO

under no Circumstances is this report to be shown to the employee reported on

CONFIDENTIAL
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ELECTION, DECLINATION. OR WAIVER ! IMPORTANT 
OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS 

FEDERAL EMPLOYEES GROUP HIE INSURANCE PROGRAM ! ON BACK OF ORIGINAL

TO COMPLETE THIS FORM.

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate" carefully before you fill in tho form.
• Fill inDOTH COPIES of the form. Typeoruseink.
• Do not detach.

2 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

NAME (tut) (Ant) (middle) j DATE OF BIRTH (month, day, year). SOCIAL SECURITY NUMBER

O'NsAli ____ .
EMPLOYING DEPARTMENT OR AGENCY । LOCATION (City, Staff, ZIP Code)

HAVE YOU EVtR BEFORE FILED AN "ELECTION, DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE"? [VYES ~D NO ~
If "YES." your last .uch form remain': -j> effect and you Would not Ida thle new form unleu you went to change We old one. (Seo In.(ruction, for
Employee. on page 4)

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

Mark here --------
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(B)

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

f elect the $10,000 additional optional Insurance and authorize the required deductions 
f'om my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional Insurance. I understand that I cannot elect op* 
bcnal insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under a^c 50 and present satisfactory medical evidence 
cf insurability. I understand also that my regular insurance is not affected by this decline* 
t*on of additional optional insurance.

Mark here -------
if you
WANT NEITHER 
regular nor 
optional 
insurance (C)

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in* 
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance I am under age 50 and present satisfactory medical evidence of In* 
surapihty I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.

DATE AND SIGN. RETURN THE ENTIRE FORM TO 
YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

SIGNATURE (do not print)
(otficlat receiving date .tamp) 

13NN0S>J3d 
JO

09. HVn || £ 3?g
DATE

1, !U
H0hV<>3

shivjjvivnosm

See Table of Effective Dates on back of Original

ORIGINAL COPY—Retain in Official Perionnel Folder STANDARD FORM No. ITS 
APRIL 1968 

FPM Supplement 870-J
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ELECTION, DECLINATION. OR WAIVE? IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or uso ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

NAME (last) (tint) (middle) 1 DATE OF BIRTH (month, day. yaai) i SOCIAL SECURITY NUMBER

EMPLOYING QEFARIMtNT OR I LOCATION (CH). SleU, ZIP Code)

A MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

w Mark here-----------------—1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you 
WANT BOTH

+ u 1 elect the $10,000 ndiiition.il optional Insurance and authorize the required deductions 
I from my salary, compensation, or annuity to pay the full cost of the optional insurance.

optional and 
regular a
insurance (Al

I This optional insurance Is in addition to my regular insurance.

Mark here............... -1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if you T 1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op'
DO NOT WaNT 
OPTIONAL but

tional insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply for it 1 am undoi age SO and present satisfactory med'cal evidence 
of insurability. 1 understand also that my regular insurance is not affected by this decline'

(B)regular 
insurance

tion of additional optional insurance.

Mark here —— WAIVER OF LIFE INSURANCE COVERAGE

if you ♦ 1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life
WANT NEITHER 
regular nor 
optional 
insurance

Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in> 
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of im.

(C) surabihty. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". ; 
COMPLETE THE "STATISTICAL STUB." THEN RETURN I 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. ।

FOR EMPLOYING OFFICE USE ONLY
(official receiving date stamp)

SIGNATURE (do not print)

39s lu S SZ Q3J
MAIL

ORIGINAL COPY—Retain try Official Personnel Folder
See Table of Effective Dates on back of Original

STAH04R0 rOBM Ha. 176-Y 
lANUAKV 171.6

(Fai via onl, imhl Apt.) 14. ISCSi 
176-101
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2 1 OCT 1965

MEMORANDUM FORs Secretary, Clandestine Services Career 
Service Board

SUBJECT Promotion to GS-16 - Birch D. O'NEAL

1. Mr. O'Neal is our only candidate for promotion 
to GS-16. He supervises and performs important and complex 
counterintelligence duties which relate to the interests 
of the intelligence community.

2. Mr. O'Neal is a superior counterintelligence 
officer whose experience dates back to his service with the 
FBI during which time he was stationed in South America 
for three years. Since entering on duty with CIG in 
February 1947 he has been COS in Caracas and Mexico. Mr. 
O’Neal has been Chief, Spacial Investigation Group since 
February 1955.

James Angleton 
Chief, Counter Intelligence Staff

S-CZ7
El'i'S F!-



CENTRAL INTELLIGENCE AGENCY 

WASHINGTON 20. O. C.

OffICt Of THf DIRECTOR

1956

MEMORANDUM FOR: Birch D. O’Neal

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Noted:

Date: _____

r : , . ■ i f.l'itf 
Ofl.ce i: i e. ...r.nol

3 FED 1966

... ai
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riAAS« ti»u iHsTtvcrioM snrsr FSFrstina t-.s rain

C r 1 1C (

(V V P
31.151C*biCURUY INFORMATION

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE

I FEOERAL'CIVILIAN SERVICE .BfGIt * IT h ThI'I ACJnCt ano f Qll> IN RfvEk'J CHRUNOLObICAt (W'fR)

I AGIV.V LOCATION
FROM TO *TCTA|. bfRVtCt

C*. | YR. 0*. “C. V P. 0*. VO. T ».

I OjT.-ir>iz'ifzi,on
//
O 1 ,

I ■ rcJcrnl Our<;au of Inv< r.t).••• ’. cxi >..;r’..Li- ; J.

/
10 1 1933 31 T -s’ '

Fl
C

1

_ _ _ _ rr^-^ZGZ

| Total Civilian Sarvlca ‘ST /?•
|ll MILITARY SEBVICt (IBCLUOE OHLY HRICOS OF ACTIVE DUTV; 00 HOT IHCLUOt TERMINAL HAVE)

I BRANCH OF SERVICE FROM TO TOTAL SERVICE
DA. HO. TR. 0A. MO. YR. DA. HO. YR.

I i.ono

| Total Military Sorvico

II CERTIFICATION

I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of my knowledge

22—Xihrii-ry Iff*
OATE S IGJiATURf uF

IV (EXAMS: (CONCCPNIIMG ABOVE SERVICE) V FOR PERSONNEL OFFICE USE ONLY

HAY BE CONTINUEO ON.NON-DfYACM AB IE REVERSE SIOE

TOTAL CREDITABLE SERVICE
DAYS MONTHS YEARS

/ '<

- ' • ■'.. '■”■ " ' i - ..." • -■ ■ -



Ayrrrmrnt

AGREEMENT jnade thisJ*’**',day of Bovver_ , 19_5*-------- , 
effective the " day of PddMoer ~ ig «>* f by and 
between the United States of America (hereinafter referred to as 
the Government). as represented by the Central Intelligence Agency, 
and_2__2L__l—___________ __________(hereinafter referred to as the 
Employee).

RECITALS

A. The Government desires the services of the Employee for 
CIA under circumstances requiring the Employee to receive a For
eign Service Staff Corps designation from the Department of State 
and proposes to send the Employee overseas to "V* QuaxmaXi

for operations in the general area
of.

B. The Employee desires as an employee of the Government to 
serve CIA abroad under the supervision and control of the Assist
ant Director for Special Operations, CIA,(ADSO) and is willing to 
accept a designation in the Foreign Service Staff Corps with the 
obligations thereof.

In consideration of the premises, the mutual covenants and 
promises herein contained, and for other good and valuable con
siderations, the parties hereto agree as follows:

ARTICLE I. Relationship of Employee to the Department of 
State. The Employee, in so far as possible, shall abide by all 
the rules, regulations, and customs of the Foreign Service of.the 
United States which affect personnel of the Foreign Service Staff 
Corps in order to appear as a normal member of the Foreign Service 
establishment.

1. The Employee shall rigidly comply with the provisions, 
of Title X, Part A of the Foreign Service Act of 1946, prohibiting 
officers and employees of the Foreign Service from:

(a) Wearing uniforms;
(b) Accepting presents from foreign governments;
(c) Engaging in business abroad;
(d) Correspondence on affairs of foreign governments;
(e) Political, racial, religious, or color discrim

ination.
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2. The Chief of the Foreign Service establishment and 
certain other key members of his staff will know about the Em
ployee's s tatus and relat1onship under the terms of the TOP SECRET 
agreement between the Department of State and-CIA. Other person
nel may discover that there are certain irregularities in travel 
orders, position numbers, pay accounts, and other internal admin
istrative procedures of the Foreign Service. Nevertheless, the 
Employee shall not divulge his relationship to CIA except with the 
expressed approval of the ADSO. While serving abroad, he shall 
for normal administration be under the control of the Chief of the 
Foreign Service establishment to which he is attached, but for op
erations, including travel as specified below, he shall be under 
the control of CIA.

3. The travel of the Employee shall be governed as fol
lows :*

(a) For temporary duty outside the'continental lim
its of the United States within or beyond the Employee's stipu
lated area, he shall perform CIA operational travel as directed 
by the ADSO or his designee with the consent of the Chiefs of the 
Foreign Service establishment involved. TD travel customary and 
necessary in the performance of routine Foreign Service Staff 
functions may be performed without clearance from the ADSO.

(b) For any travel to the United States, either tem
porary duty or permanent change of station, the Employee shall 
travel only at. the direction of the ADSO after clearance has been 
arranged through the State Department In Washington.

(c) All travel will be directed and performed In ac
cordance with Foreign Service rules and regulations.

4. Although the Employee's Foreign Service Staff Corps 
title, location, appointment, Foreign Service class, and other 
pertinent information may be published In the Foreign Service list 
and other publications of the Department of State, such listings 
shall not affect his employment and the obligations and duties 
stipulated in this contract.

5. All payments to be made under this contract, Includ
ing reimbursement for travel expenses, shall be made to the Em
ployee by the Department of State except payments referred to In 
ARTICLE II, Section 4.

- 2 -

I. •



ARTICLE II. Relationship of Employee to CIA. Although for 
all intents and purposes it will appear as though the Employee is 
employed by the Department of State as indicated in ARTICLE I above, 
he shall in fact be employed by and under the operational control 
of CIA. In so far as possible, he will be expected to abide by 
the rules, regulations, customary practices, and courtesies of the 
Foreign Service, but his ultimate responsibility will be to CIA. 
In the event bfany,conflict of authority in the field between the 
Department of State and CIA, the matter shall be referred to the 
ADSO for resolution.

1. The line of authority for the Employee shall be ae 
follows:

(a) Senior Representative of OSO at Foreign Service 
establishment.

(b) OSO Foreign Branch Chief in Washington.
(cl Chief of Operations, OSO.
(d) ADSO 
(el Director of CIA.

2. All travel shall be directed by the ADSO in accord
ance with ARTICLE I, Section 3. The Employee shall request ap
propriate Foreign Service clearance for travel through the Senior 
OSO Representative at the Foreign Service establishment, who shall 
be responsible for arranging such clearance.

3. It is understood and agreed that the Employee's over
seas assignment is to be for a minimum period of two years from 
the date of his arrival at his overseas post of duty, unless ter
minated by the Oovernment for its convenience. If the assignment 
is terminated in less than twenty-four months at the Employee's 
request, the following shall prevail:

(a) If the Employee resigns in less than twelve months 
from the date of his arrival at his overseas post of duty, he 
shall reimburse CIA for all travel expenses involved in the trans
portation of himself, his immediate family, household goods, and 
personal effects to the foreign station, and pay all such expenses 
for return to theUnited States. Such expenses for return to the 
United States and amounts expended by the Oovernment on account 
of such travel and transportation shall be considered a debt due 
by the Employee to the United States.

(bI If the Employee desires to terminate between the 
twelfth and twenty-fourth month from the date of his arrival at 
his overseas post of duty, he shall pay all expenses for the 
travel and transportation of himself, his immediate family, house
hold goods, and personal effects to the United States.



4. If deemed necessary by CIA, the Employee may be re
imbursed or advanced funds for operational expenses. Such amounts 
must be advanced or reimbursement made in accordance with CIA reg
ulations, which require a full accounting of the amounts expended 
by the Employee. Therefore, the Employee will be required to ac
count fully for any such funds advanced or reimbursed in accord
ance with CIA regulations.

ARTICLE III. Overseas Allowancesand Transportation Expenses. 
When specifically authorized by the ADSO, the expenses of travel 
and transportation of the Employee, his Immediate family, house
hold goods and effects, Including personally owned automobile and 
other allowances, will be paid the Employee in accordance with the 
Foreign Service Act of 1946 and regulations issued thereunder by 
the Department of State. When authorized by the ADSO, the Employee 
shall be paid a quarters allowance, cost of living allowance, or 
special foreign living allowance In accordance with the Foreign 
Service Act of 1946 and regulations Issued thereunder. The amount 
of quarters and cost of living allowances and the special foreign 
living allowance Is set forth In Bureau of the Budget Circular 
A-8,‘which is amended periodically to r.eflect adjustments in price 
indexes. Therefore, such allowances will be subject to change, 
and the amounts paid will vary according to Budget Circular A-8.

ARTICLE IV. Annual and Sick Leave. The Employee shall be 
permitted annual leave, sick leave, and leave of absence in ac
cordance with Title IX, Part D of the Foreign Service Act of 1946. 
Under such Act, the Employee may be granted not to exceed sixty 
calendar days annual leave of absence with pay in each year. An
nual leave which the Employee may receive and which is not used 
in any one year shall be accumulated for succeeding years until 
it totals 180 days. Sick leave with pay may be granted to the 
Employee at the rate of fifteen calendar days each calendar year 
and may be accumulated for succeeding years until it totals 120 
days.

1. If the Employee is transferred from another Oovern
ment Agency to this position, any annual or sick leave standing 
to his credit in such Agency, may be transferred, if appropriate, 
in accordance with E. 0. 9837, 27 March 1947, Issued pursuant to 
Section 935 of the Foreign Service Act of 1946.

ARTICLE V. Return to the United States. The Employee shall 
be ordered to the United States on leave of absence or permanent 
change of station upon completion of two years continuous service 
abroad or as soon as possible thereafter.

-4-



ARTICLE VI. Retirement. The Employee occupies a position 
within the purview of the Civil Service Retirement Act. Accord
ingly ,> deduct Ions shall be made at the rate provided by law (pres- 
ently-^frfrom the Employee ' 8 basic salary and placed In the Civil 
Service Retirement Fund. The Employee may not avail himself of 
the provisions of the Foreign Service Retirement and Disability 
System, provided for. In Title VIII of the Foreign Service Act of 
1946.

ARTICLE VII. Medical Care a nd Hospitalization. In the event 
of illness-or Injury to the Employee requiring hospitalization 
not. the result of vicious habits, Intemperance, or misconduct on 
his part, and Incurred In the line of duty while assigned abroad, 
the expenses of treatment of such Illness or Injury at a suitable 
hospital or clinic,—#^^^transportation' expenses to such hospital 
or clinic may be paid by the Government in accordance with Title 
IX, Part E of the Foreign Service Act of 1946. Under appropriate 
regulations,'a physical examination of the Employee will be made, 
together with necessary inoculations, or vaccinations, or the ex
pense thereof will be paid to the Employee,

1. In the event of the death or disability of the Em
ployee, the Employee or his dependents shall be afforded the ben
efits of the United States Employees' Compensation Act of 7 Sep
tember 1916, as amended.

ARTICLE VIII. Equipment. The Employee may be furnished 
technical equipment and supplies to assist In the rendition of 
services hereunder. Including an automobile where necessary. The 
Employee shall be responsible for such equipment and supplies 
issued to him by CIA In accordance with CIA Property Regulations. 
AU such material shall remain the property of the Government re
gardless of any apparently conflicting ownership or the manner of 
registration.

ARTICLE IX. Salary. The Employee shall receive a basic 
salary of $ 8481.00 fF.os-g) per year in accordance with Section 415 
of the Foreign Service Act of 1946. In-class promotions shall be 
granted to the Employee In accordance with regulations established 
in the Department of State pursuant to Title VI, Part E, Section 
642 of the Foreign Service Act of 1946. Other changes In status 
will be*made only as specifically authorized by the ADSO.



ARTICLE X. Continuanceof Pay and Allowances. If the Em
ployee is determined by CtA to be absent In a otatus of "Missing", 
"Missing in Action", "Interned\ln a Neutral Country", "Captured 
by an Enemy", "Beleaguered", or^"Beeelged", he shall for the per
iod he is determined to be in any such status be entitled to re
ceive -or to have credited to his account the same pay and allow
ances to which he was entitled at the beginning of such period of 
absence. Continuance of pay and allowances as specified above 
shall be as prescribed in the Massing Persons Act of 1942 (50 
U.S.C.A. App 1001-1015, 7 March 1942).

ARTICLE XI. General. The Employee shall comply with the 
following provisions, and violation thereof by the Employee shall 
be deemed a breach of this contract.

1. In participating in the programs and activities of 
any private organization, the Employee shall make it clear that 
the Department of State has no official connection with such or
ganization and. that it does not sponsor or sanction the viewpoints 
which he may express. In general, his relations with private or
ganizations shall be governed by applicable Foreign Service Regu
lations.

2. Neither the Employee nor the members of his family 
shall act as correspondents for American or foreign newspapers, 
press syndicates, or associations unless special authorization has 
been obtained in advance from the ADSO. He shall not write for 
publication any article or other manuscript on political or con
troversial subjects. Articles or manuscripts on nonpolitical or 
noncontroversial subjects shall be submitted to the ADSO for re
view and approval prior to their submission to a publisher.

3. Neither the Employee nor members of his family shall 
correspond privately on personnel or other official matters with 
members of Congress, or officers in the Department of State, CIA, 
or other Governmental agencies.

4. Members of the Employee's family shall not be employed 
in the same Foreign Service office except during grave emergencies 
or when special authorization has been obtained in advance of em
ployment from both the Department of State and CIA.

5. Before contracting marriage with a person of foreign 
nationality, the Employee shall request and obtain permission 
from the appropriate officials in both the Department of State and 
CIA. Any such marriage with an alien without obtaining advance 
permission shall be deemed a breach of this contract and shall 
result in termination of service with the Government.



6. In the event the Employee desires to resign from the 
ocrvlce overseas, he shall submit a written resignation addreso-ed 
to the ADSO, who will take appropriate steps to clear the matter 
with the Department of State.

ARTICLE XII- Security. This contract contains Information 
affecting the national defense of the United States within the 
meaning of the Espionage Act (50 U.S.C. 31 and 32, ac amended). 
Its transmission or the revelation of its contents in any manner 
to an unauthorized person Is prohibited by law. Violation of this 
ARTICLE or any security agreement signed by the Employee with the 
Government shall result in Immediate disciplinary action, which 
may include suspension, separation from Government service, and 
may subject the Employee to criminal prosecution under the Espion
age Act.

1. The termination of this contract wjll not release the 
Employee from the provisions of any security oaths which he may 
be required to take by CIA, /■

2. The Employee shall not publish, transmit, or divulge 
in any manner, Information received by him as the result of his 
employment by the Government under this contract without specific 
written authority from the Director,* CIA.

ARTICLE XIII. Orders and Directives. Orders and Directives 
received by the Employee from competent authority, including in
structions received in briefing and training, shall be complied 
with by the Employee. No promises or commitments to the Employee 
of any nature whatsoever, beyond and in addition to the terms 
hereof, shall be binding on the Government unless and until such 
promise or commitment is reduced to writing and approved by an 
authorized official of CIA, and such writing placed with this 
contract thereby becoming an amendment hereto.

ARTICLE XIV. Amendments. The Government may at any time 
amend this contract and may terminate^ this contract upon thirty 
day prior notice to the Employee. If the Government proposes to 
amend this contract by reducing the salary provided for In ARTICLE 
IX (including class promotions, or other authorized increases, if 

‘any) and such reduction is unacceptable to the Employee, resigna
tion by the Employee for such reason shall be considered as a 
termlnatlon of this contract for the convenience of the Government. 
Where the Employee is directed to proceed to a new post on a per
manent change of station by the ADSO, this contract will be deemed 
to have been amended to the extent of such change.



ARTICLE XV. Special Provisions. The following special pro
visions shall apply to the Employee under this contract:

Part (n) of Section 3 of Ai?TTCL'7 II shall not Reply to em-iloy«>oc who have 
corvoil tn a doparbnental position with CIA or who hava oorvod mi wrimns 
tour of duty with I'lA, end in c'-oh cr"o, -Art (b) of Section 3 of ARTICLE II 
sliall bo doonod amended to read ae follow.at "(b) If tho 'in -loyoo doairo3 to 
torminato or return to tho lilted States prior to the e.iplrution of twonty- 
four months from tho date of his arrival at hia overseas post of duty, lie 
ahull pny all expenses for t-.o travel and transportation of hi.mcolf, his 
immediate family, household goods and personal effects to tho United States*"

ARTICL'' IX doos not apply. Tho employee shall receive on annual salary of 
$9600.00 (GS-14), and, during the period of official duty ovorrioan shall re
ceive allowances based on such annual salary (includtnprijr®tixx*xszx*ijuutx 
ZKSiatiucxKix subsequent increases) computed in a-cordonco with applicable 
Forel;71 Service Regulations. Initially, tho sin of §3’81.00 per annua 
(XXKXXX (F5S-3) (plus in-class or class promotions) directly by the Depart
ment of State. The difference between tho authorised CIA salary and tho 
salary paid by the Department of State, ; lus tho di fforonco. If any, between 
xUaxaxuu’ allowances based on the authorised CIA salary and the allowances 
basod on salary payments by the Department of State and paid by them, shall 
bo paid to tho employee in accordance with his written instruct! one.

A lumn 31m payment for annual loavo is to be paid up to 2 Documbor 1961. 
Sick loavo io to bo hold in escrow until such time as subject reverts back 
to uS-sLatun, at which time, accrued sick leave will bo credited.

In the event any of the provisions in this Article are in
consistent with the provisions of any other Article In this con
tract, the provisions of this Article XV, shall govern and be 
determinative of the rights and obligations under this contract.

WITNESS^

approved:
o®arxawcBraauii; .iCUi 1 efti 
C'.ilf.F, OimSIAS SECTION

UNITED STATES OF AMERICA

Chief of Operations

Assistant Director for 
Special Operations

-8-



CENTRAL INTELLIGENCE AGENCY 
Washington <5, D. C.

Office of the Director

ER 2-2?61a

19 October 1951

Utt!ORAl®UM FOR* ASSISTANT DIRECTOR FOR OPERATIONS 
ASSISTANT DEPUTY, INSPECTION & SECURITY

SUBJECT* Appreciation for Work of CIA Personnel

J. It io a pleasure.to forward the attached memorandum 
from L'ajor General Ralph J. Canine, Director, Armed Forces 
Security Agency.

2. please express my personal appreciation to each of 
tho individuals mentioned therein for their excellent cooperation 
in connection with thio operation.

A/
WALTER B. SMITH 

Director

Enclosure - 
Memo dtd 12 Oct 51



DEPArar’a.T OF r>Kr'ENSE 

firmed Forces Security Agency
Wasliington 25, D. C.

In reply refer to

Genial: 1691

12 October 1951

KUORAKDIM FOR THE DIRECTOR OF C1UTRAL INTELLIGENCE

SUBJECT: Appreciation of Work of CIA Personnel

1. Between 1 August and 15 August 1951, in support of a 
special Amed Forces Security Agency operation, 1

L'r. oirch O'Neill, and- ' '
I " ~ I executed their additional assigned duties in an efficient 

and admirable manner. They consistently demonstrated initiative, 
interest, and a spirit of cooperation which assured the success 
of this operation.

2. I am gratified by this further demonstration of support 
of the Armed Forces Security Agency by the Central Intelligence- 
Agency and I should be grateful if you would express to these 
gentlemen my appreciation of a job well done.

RALPH J. CANINE 
Major General, 'IS Army 

Director, Armed Forces Security Agency



STANDARD I ORM 61 WK tt.*CU$f tM)
PflQMULGMf? ar (jvn. VB/tCf COMMJSSJQfl 

nwr'l rriWW.L M/MUA1.

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to those appointment affidavits, you should read and understand the 

attached information for appointee

CIA
(Department or agency) (Durcaa or division) (P1a< e of employment)

I, ............ .?ThCH .0. O' NEAL........ .............................................................    do solemnly swear (or affirm) that—

A. OATH OF OFFICE
. I will support and defend the Constitution of the United States against all enemies, foreign und 

domestic; that I will, bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION
I am not a Communist or Fascist. I do not advocate ncr am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or afiirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. ___

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

...a . . . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
(Date entrance on duty) (Signature of appointee)

NOTE.—// the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. miao-s



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

declaration will be grounds for cancellation of application Of dismissal after npjxjintmcnt. Irn^ery/xtation is fl 
cnnunal offense and will be prosecuted accordingly.

» RncTENT At’OfHM «*</ rm

: LA) U'tE I* B’lYH

i (QlNCAM Cf CmeblCUY KIMS NqIIFY (R) RELATIONSHIP । (c) STflCir ANU RUM9FO.CII Y ANUSTATk

-♦O'*- ’—4* .,
eves TMr uMteu st vrx GCURNViy EMPLOY, in a Chilian CAPACITY, any ROAIAC of tours (lither BY SUXXJOW MARWAGF) WITH WHOM YOU U/t V* >* n U/CUWITNIM 
TM FAST U MONIHS? 0 US (P|NO 
It »*>, for each *uc‘» relafire fill in the blank a below If additional apace »« necavaaty, complete under Item !0. .... _ .

KAMI AnoRf.5; fl) pry.llt'J't OJUMHW 
(J) ttFANIMUH OS A-.»' 

tUftOTi 0 ftrllF
[jINOH

INDICATE “YES'* OR ‘ NO” ANSWER BY PLACING “X” 
IN PROPER COLUMN

1 ARC YOU ACITITtN OF OR DO YOU OWE ALLEGIANCE TOTHC UNITtnST ATT3I

10. SPACE FOR OETAILfi) ANSWERS TO OTHER OVUTIONS
WRHC IN LffT (.TX.OMN NUMBERS OF ITT**S TO WHICH tfTT^UJ} Af*PLT

A AM YOU AN OFFICIAL 0.1 EMPLOYl t OF ANY 9TATC, TLRRITONV, COUNT Y. OR 
MUXIUPAUTYT.................................................. ..
If your amwer it “¥*a”, f;Va dofaila in Item 10.

r co you Rfcnvr any annuity from tnp unitfit statps or oktrict of 
COLUMBIA GOV1 ANMINT UNDt.R ANY RFfIMt MINT ACT OR ANY PENSION OR 
Of MR COMPLNMl ION FOR MILITARY OK NAVAL SFFrV ICC?..............................
If /ouf answer «a ** ¥<•»“. <i*» in Ittm lOtenti>n tor retirement, 
that iv, optional disability, or by taanun of voluntary 
or involuntary ttptrtth'ii attar S yeara' aarvtca; amount of 
nutfturnt pay. and under what retirement act; and rating, 
if retired from mdirary or naval aemce.

*. SINCE YOU Filin APPLICATION RF^t’LTINO IN T Ml". APPOINTMt NT H*\E YtXll 
BEEN PlSCHARCt 0 OR KWi.0 IO RtUGN. TOR MIXQNOUCT OR UN'JAUS> 
FAC 1 URY SERVICE FROM ANY PUSniONf................. . ......................................

If your anawer «• •’Yas", pi»in Item 10 the namo and addioaa 
at employer, data and reaami in each caaa.

t TUTT YOU DEFN ARRFSTTD (NOT INCI UOIMO TRAFFIC VKM.ATIONS FOR 
WHICH YOU Wt Rt FINED »_•* OR USS. OR FORff Ifl OCOI LAIC RAI Of J.‘5Oft 
LESS} SINCE YOU FILED AiTUCATtON RESULTING IN Tills APPOINT MtNTT

If tout answer ia *'hit all such etui under Item Ifl. 
Qive tti oaoh cava • (I) Ttiv data. (3) the nature of th» ortanta 
er violation, (J) tho name andhvalmn of the court. (4) the 
penalty tmpotrd. it any. er other diepantion of tha caaa. 
If appointed, your fnfttpiuiti will ba taken.

INSTRUCTIONS TO APPOINTING OFFICER
Tbe Hppolrrtinf vffieer before whom the lorccolng < eriincate la made sliall 

drte.nnne to hit own aau»f*ction thut thia app'riiiitaeni u.iul.i t< iu coi>f<<rtnuu<e 
w.-.h the Civil ServHc Act. applx aide Civil Hervue Hulea and Ke£<ii4ti«j:u an<l 
»?t» of Cuneie»a pettainina tu Mppumitneut.

Ttua form ahnuld be chrokeC lor holding of rrfhee, pensuwt, auitahiiity iocon« 
tM.on with any record of recent discharge or mcA, and part.cularly for the 
foikraring:

(7) Afla —If definite uge limit* have been eetabliahad for the poeit^.n. It aliouM 
be dctenniO'-d that >• not o.itsi.tc tho a<e rar.^e I'jf
Until aucli <l< termination ia made, the appointment m»y tvA Le auunaled.

(1) Identity of appointee —It le the duty of the appointiue officer to 
gu«rd agtnnal inper».'n*tion and to dctetuUne beyond rea*co4blc doubt that the 
«i'^s.'intee u the a.ime person whoae app’ft iinent u«* Muth«irei! The 
M'.'-omtee's aiKOature and haiulwntinn are tu be comp tred with the application

ve other pertinent p^vr*. If the apfxj.t.t’-e qual.hcU »n a written caonii- 
r.iu-a, the aignature on thia frni thould be lornpiuc-t with tnc a'^r.tttuie un 
tbe dcclarativn ahret, whi.'h wa» aigned in the riuoiiiuiii.mi rwmi. H a physi.ai 
*ppc-ianec may l>r checked a<a n«t thr inedi-ut ««■« tio. <-te. The ui-po-ntee 
tuiy a!»o be questioned on hia persona! hiatury tut Mic.-mcnt with i.i» prni.H4 
•cwteroenta.

(3> Cituenahip —The appointing officer l« reapcma.Lle f'jr observing the 
tdtixenslnp proviuona of (I) the Civil Seme* Rulca and til at^r’r.,iiaiiou a<ta. 
Form bl lonatitntca an alluUvit f.w both purpi’ara and it fc"--pu.Me proof of 
cit-renanip htutus In the absence of combating evidrorr. Io C'y-ixfui case* tha 
appointment ahuuld not lx: conauinniated until ilcoiatuoLa* l^au aeaured from 
the »emfying office of the Civil Servne Corani.**k«n.

(4) Mernhurt of Family — Section 9 .o' the Cnd Serv^» A*~t provide* that 
whenever there are already two or more members id a let*, y wry.r.g under 
prohntionnl or permanent appointment in the eoiaprt ’ wjrvi>»-. no other
member ui au< Ii lunuly is elig hie peobatiorml i< perman*i.» sixxztntmcnt tn 
the competitive •r’-vic* The appointments of jwr»<x.s to veteran
prefrren.e i>re not subject to ih.s rr.i.iircrirnt The rneir.’^rs-^.t fairil/ pr.-vaiun 
Uues not apply to irrup a nr y njipom* me nt*. P >-t-tf ul ri.n tx ref.rrcd to
the appropriate ..flu r <*l I he C • l S-rvi.-e CxMiim.»».■•!> f.x -Ii

u « emci in lin.' t -jF



SUSr'ARt' FORM Gl mt.
rwM'acuippt ri.n *."».»«_»<c•* 

rtcraxL rinvjM.iti im^.k

APPOINTMENT AFFIDAVITS
INFORMATION FOR APPOINTEE

NOTE.—Before he can be appointed, an nppKrnnt for a Federal i»»n mint meet certain requirements 
over and above the requirement that he be able to do the work he i.« empkyed to do. On the attached form 
you are to swear (or nHitnO that you mrt these requirements. In addition, theic arc certain restrictions upon 
jniur conduct ns n Federal employee. They are set forth on this sheet. You should familiarize yourself wHh 
these restrictions nnd be guided by them. Detach this portion of the Zo tn and retain it for your in
formation and guidance*
I. INFORMATION ABOUT APPOINTMENTS

Persons aclerted fo-m rnmj'tlittve registers will receive either 
a temporary or a proballmiat aepoititment.

For jktsoiii rrcrivihg a pt.MMitenwi appointment, the flrat 
year of service Is a prtibalffinarv rrn^l unless a shorter period 
is fixed for the position by the Cott Service Commission, Satis* 
factory completion of probation is required fur absolute appoint
ment.

The completion of probation is required when a person who 
it reinstated or transferred has nut previously completed a 
probationary petlud.

Persons receiving probatlonal appointments are included 
under the Civil Service Retirement Act.

Appointments sperlAratlv linnc.M to I year or less ore usually 
considered temporary Apimlntments.

For excepted nptxdni mmts. a trial period may be required 
at the discretion ut the rmpkting agency.

II. MEMBERS-OF-FAMILY RESTRICTION

Except for person* entitled to veteran preference, no person 
mav be prubalionall’/ appointed to a position tn the competitive 
service if there are two nr more r.rribcn of his family already 
serving in the competitive lemct uml*r prubational or per
manent appointments. A famCv is defined by the Attorney 
General ns persons who live under the same roof with the head 
of the family and form part of Ms Ctfc»de. When they branch 
out and become heads of new otabhihments, they cease to be 
part of the old family. Mm<us do u.»t catabltsh another family 
merely by living at an address ditlrrent from that of their 
parents. An appointment is illegal if the appointee is dis
qualified by the mcmbers-offannlj' restriction.

III. APPOINTMENTS ARK SUBJECT TO INVESTIGA
TION

All probatlonal appointments, reappointments, reinstate
ments. conversions to competitive appointments, Inter-agency 
transfers, and certain temporary appointments are ’’subject to 
investigation” fur an IR month pcrud During this period, 
the Civil Service Commission has authority tn instruct an 
agency to separate an employee ter snv of the reasons given 
below except that the Cotmm**uui‘* authonly is not limited by 
the 18-mvnth pripxl m ca»es dcrcxtlsd under Items 4, 5, and 8 
below. The condition ’’subject to investigation’* expires auto
matically at the cod <>f Hi months e-l service unless an apj'cal on 
loynlty matters is pending. However, an employing agency 
may remove on employee (or any x*f the reasons given below at 
any time.

Any of the following reasons cxxn&UtutcB sufficient cause for 
the removal of an employee limn the seiner;

1. Conduct or cuputity of such a nature that removal will 
promote the efficiency of the service

2. Physical or mental unhtnes* the position he holds.
3. Criminal, infamous, dishonest* immoral, or notoriously 

disgraceful cuiiduct,
4. Establishment of the fart that the employee has made in

tentional fake ilulcmciiU or engaged in deception or fraud in 
examination or appoinimcnt.

5. Refusal to furnish trsttm.uiv to the Civil Service Com
mission or its Authorized representatives in regard to matters 
inquired of arising under the Cml Service Act, Rules, and 
Regulations.

6. Habitual use of Intoxicating beverages to excess.
7. Reasonable grounds raisi fcr belief that the person in

volved is disloyal to the Government of the United States (see 
Section IV).

8. Any legal er ether disqualification which makes the appli
cant unfit for Federal employment.

IV. SUBVERSIVE ACTIVITY AND AFFILIATION

Section 9A of Public Law 252, 76th Congress, approved 
August 2. 1459. x'thkruisr known as the ’’Hatch Act.” provides:

”(l) It shall be unlawful for anv person employed in any 
Capacity by any agency of the Federal Government, whose 
compensation, ur any part :hereof, is paid from funds author
ised or apprx.'pttatvd by any .ict of Congress. to have member
ship in any political pmty ur orgmiisatrnn which advocates the 
overthrow of our constitutional form of government it/'the 
United States.

•’(2) Anv person violating the provisions of this section shall 
be immediately removed hum the position or office held by 
him. nnd the:.after no pint of the funds appropriated by any 
act «f Congress tor such position ur office shall be used to pay 
the cumpensatixm of such prison;”

Executive Order OSJJi pl Mm h 21, 1947. provides:
”1. The standard fur Ihr refusal of employment Of the 

removal from emp'ev me nt in an executive department or agency 
on grounds relating to loynlty ahull be that, on all the evidence, 
reasonable grounds exist for belief that the person involved Is 
disloyal to the Government of (he United States.

”2. Activities and usaiKtuliuns of nn applicant or employee 
which mav be considered in connection with the determination 
of disloyalty may include one or more of the following:

’a. Sabotage. espionage, ur attempts or preparations there
for, or knowingly associating with spies ur saboteurs;

*b. Treason er sedition or advocacy thereof;
’c. Advocacy of revolution or force or violence to alter the 

constitutional fwm of government of the United States;
*tf. Intent ion a I. unauthorized disclosure to any person, 

under circumstances which may indicate disloyalty to the 
United States, of documents or information of a confidential 
or nonpublic character obtained by the person making the 
disdosute as a result of his employment by the Government 
of the United States;

*<». PcrRvmmg or attempting to perform his duties, or 
otherwise acting, so as to serve the intercuts of another 
government in preference to the interests of the United 
States:

Membership in, affiliation with or sve*pathetic asso* 
ciatmn with any foreign or domestic organization. association, 

• movement, group ur combination of persons, designated by 
the Attorney Genual uu tolnhlmian. Fascist, Communist, ur 
subversive, cr as having adopted a policy of advocating or 
approving the comniiMiun of acts of force or violence to deny 
other persons their rights under the Constitutiea oi the United 
States, or as seeking to alter the form of government of the 
United States by unconstitutional means.*”
The apiwintrng officer will make available to you the list of 

organizations prose: ibed by the Attorney General upon your 
request.

Various appropriation acts contain a provision prohibiting 
the use of apvrcpnated funds to pay the salary er wages of any 
person who sdv.K.itrs, ur who is a member of in organisation 
that advocates, the overthrow of the Government: of the United 
States by tor?* or violence. These acts prov.de t sal an affidavit 
shall be cemsideird prims facie evidence th.it the person making 
the affidavit does not advocate, and is not a member of an 
organization that advocates, the overthrow of the Government 
of the United S;att> by force or violence. Thc-.e acts provide 
further that any t-erson who advocates, or who is a member of 
an org^niraticxn that advocates, the overthrow of the Govern
ment of the United Slates by force or violence and accepts



14-00000

employment the salary or wr>ge» for whirl* ore pai<1 frcm any 
•ucb ut’ff'/t'f hnoti shall be guilty of n felony. and. upm convic
tion. shs!! be ftn*d n'»t rnnrc than H.OOO nr imptnonnl (or not 
mnff than 1 y-of, of b”th, and ♦hat this penalty *h;d! hr in 
Addition to, and not in substitution for, any other provision* of 
law,

The affidavit referred to above Is one of those to which you 
are required to •wear (or affirm) on the attached pm;o.

If. Distributing cnrnppip.n litcratur” or muledal.
12. Initiating or circulating political petition*, Including 

nomim Hun petition*,
1.1. Awiming politico! leadership or breoming prominently 

Id-uHfi-d with nnv pul it h ••»! ninvcrnen*, party, or faction, or 
with the turret* or failure of any candidate (or elect inu to public 
cffic**

General statements ns to certain nrtivlties which are con*

V. STRIKING AGAINST THE FEDERAL GOVERNMENT

Variov* Appropriation nets provide that no part of the fundi 
appropriated therein shall be us-d to pay the •alary or wage* 
of any p-rsori who engages in a strike ug-iinst the Government 
of the United fitates or who is a member of an organization of 
Government employees that asserts the right to strike against 
the Government. Such aits provid- further that any peuon 
who engages in a strike against the Government, or who is a 
member of an orgamrotion of Government employees that 
asserts the right to strike against the Government, and accepts 
employment the salary or wages for which are paid frott, any 
such appropriation. shall be guilty of a felony and,- upm con* 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than I year, or froth, and that this penalty shall be in 
addition to, and Dot in substitution for, any other provisions of 
law.

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to this provision against 
striking against the Government,

VI. HOLDING STATE OR LOCAL OFFICE
Federal employees are prohibited from accepting or holding 

an office or potrsion under State, territorial, county, or municipal 
governments. There are certain specific exceptions. They ore 
published id Civil Service Commission Form 1236. Before any 
person appointed to the Federal service accepts or continues to 
hold any office or position under a Stale or local government, 
the matter should lie presenter) to the appropriate authorities 
of the ageney m which he is employed for a decision as to whether 
he properly may accept or continue to hold such office or position.

VII. POLITICAL ACTIVITY
The terms of the n*-t of August 2, 19.39 (“Hatch Act*’), as 

amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influen" for the purpose of interfering with an election or 
affecting the result thereof. Further, such officers and rm- 
players are prohibited from taking any active part in political 
management or in political campaigns. These prohibitions 
apply not only to permanent employers, but also to temporary 
employees, employees on leave of abv.iiee with or without com* 
pensation, and substitute employees during the period of active 
employment. Political activity identified with any political 
party in any election is prohibited.

Some of the forms of forbidden political activity are:
1. Serving on or for any political committee, party, or other 

similar organization,
2. Soliciting or handling political contributions.
3. Serving as officer of a political club, us member or officer 

of any of its committees, addressing such a club, or being 
active in organizing it,

4. Serving in connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active part therein except as a

•idrrrd as permissible on the part of Federal officers and etn* 
plnyr-?’

1 RoH/itf.— Tti** direct language of the low specifically 
provides that all such {tersuns retain the right to vote as they 
inny rhons-.

2. P.tprimion of opinion*.— Th- right to express political 
opinions is reserved to n’l surh persons.

NOTE: This reservation is subject to the prohibition that 
sin h persons may not take any active part in political manage* 
rnrnt or in politiml cnrnpnlgns.

3, Contribution*.—It is lawful for any officer or employee 
to make a voluntary cvnt<ihuimn to a regularly constituted 
|M)lilical organization, provid-d such contributions are not made 
in a Federal building or to some other officer or employee within 
the scop- of the act referred to above.

4. Political picturon. ■ It is lawful for any officer or em* 
ploycc to display a political picture in his home if he so desires,

5. tiad^ea, button*, and ttickart.— While it is not unlaw
ful for an officer or employee to wear a political badge or button 
or to display a political stu krr on his private automobile (except 
where forbidden by local ordinance), it is felt that it is inappro
priate for any public servant to make a partisan display of any 
kind while on duty, conducing th- public business.

6. Fana/f/os.—Persons appointed to positions in the Execu
tive branch of the Federal Government aie warned that the 
penalty for an established violation of the above mentioned 
political activity prohibitions is immediate removal from the 
service.

VIH. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT

Certain other statutes prohibit Federal officers end employees 
from engoging in various activities under penalty of line or 
impriaon/nrnt, or both. The activities prohibited by such 
statutes relate to such matters as political assessments, political 
coercion and disciiminutiun, and purchase and sale of office. 
The text of these statutes is set forth in Civil Service Com
mission Form 1236.

Some of the activities prohibited under penalty of Ano or 
Imprisonment, or both, arc as follows:

I. So!i< Italian or receipt of political contributions by one 
officer or employee from u not her.

2. The giving or handing over of a political contribution by 
one employee to another,

3. Soh'itation or receipt of political contributions in a Fed
eral building by any pciuon, whether or not on employes of tbo 
Government.

4. Solicitation or receipt by any person of political contribu
tions from any person receiving any benefit under any act of 
Congress appropi luting fumls for relief.

5. Solicitation or receipt of anything of value, cither for 
person'd reward or us a political contribution, in return for the 
use of, or the promise to use, im'luencc to secure an appointive 
office under the United Slates.

6. Payment, or the offer of payment, for the use of Influence 
in securing an appointive office under the United States.

spectator.
S. Engaging in political conferences while on duty, or can

vassing a district or soliciting political support for a party* 
faction, m candidate,

6. Manifest;,'::; offensive activity at the polls, at primary or 
regular elections. soliciting votes, ast>i»ting voters to murk 
ballots, or helping to get out the voters on registration or elec
tion days.

7. Acting as recorder, checker, watcher, or challenger of any 
party or faction.

3. Serving in any position of election officer, in which par
tisanship or partisan j/ohticnl management may be shown.

9. Publishing or being conne* ted editorially or managerial!}’ 
with any r.ewspaper generally known as partisan from a political 
standpoint, or writing for pubhc.ition or publishing any letter 
or article, signed or unsigned, in fjvor of or against any political 
party or candidate. (Ownership entirely disassociated from 
editorial cor*»r<J and managerul activities limited entirely to 
business management would not be regarded ns being within 
this provision.)

7. Promising employment, compensation, or other benefit 
made possible by act of Congress as consideration or rewurd for 
political activity.

8, Discrimination by an officer or employee in favor of, or 
agiinat, another officer or employee on account of political 
contributions.

9. Depriving any person on account of race, creed, or color* 
or political activity, of compensation or other benefit made 
possible by any act of Congress appropriating funds for relief.

10. Disclosure for political purposes of any list or names of 
persons receiving benehts under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes,

IX. PROHIBITION AGAINST DISCRIMINATION

Appointing officers are required by the Civil Service Rules to 
act on ell personnel matters "tol'-Iy on the basu of merit and 
fitness and without regard to political or religious affiliations, 
marital status, or race.”

X. INSTRUCTION OF APPLICANTS
10. Becoming a candidate for nomination or election to office, 

Federal, Stat-, or local, which is to be filled in an election in 
which party candidates are involved.

Officers and employees of the Government are prohibited

anilion of any person for rivil-.ervice exanunotions.
1C- &A1PO-I

"a--
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APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swcuririH to these appointment affidavits, you should read and understand the 

attached information for appointee

jh'T"Lr.TG '"‘.r. v.
or (nur.au or dlvlrlm) (Warr ci «oar4oaw«O

I>............................PL.'S....?.’......................................................................................... , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment. Form No. ________ _

dated ............   19.it..., filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.)

..A. . ....
(Sigoaturc of

A. D. 19 50Subscribed and sworn before me this ........... day of...........••.i'.F.S?!............................... .

be shown. I fr—66160-1
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DECLARATION OF APPOINTEE
This form in to be completed before entrance on Jut/. Question 3 in to ho answered in of! canon, otherwise 

answer only those questions which require an answer different from that given to tho corresponding 
questions on your application form. if no answers sro different, write "NONE” in Item 10, helow. Piny 
false statement in tins declaration will be sjrounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offense and will be prosecuted accordingly.
». im.-ini nuittt .•» terrear ana nuns oar. cuy ana tn at ar

1(A) DAIE or BIRTH

-ylxZk/LiC- .Z21ZJL
1 (A) IN CAStf or EMFROLNCY MEASC NOTIFY

AlilAJLt/.i'l f/JLAL

(»)•«>« *jt tl*TM (ejff or tr/wn and Blatt or country)
J'A //L b b /

if)

AbLLA.

!4'a v/Mib/ .D- o. •

(OflPUf AND NUMBER Crff AAUCTATg

Jb.AJ Abr-
W) HUM* RO.

4. DOCS THE VNITtOSTAfn OOVrANMlir EMPLOY. IN A CT/RJAN MJl/Atl. Mt Pnjllft (d Y9UR1 (fJTHfR Vf BUXJO CA VARMACQ W»fH WHOM YOUUVt Of! HAVt UVtOVTTXt* 
THE PAST M MOMlCI [ ] YTS (l) *0
If an, lor aat.h »</rh ralativabll tn tha blanht balma. H additional apata It nar^reary, rtnmplala und*r ham tO.

KAM( XAT cenc« AbbNr^T 
i&tro afraof numbaf, if »ny)

(■) muon (3) trur',bf*f r^tt rr/f
(i) DCFAftfWMT A-bi td.f IN WHICH

IMfuifttr
ATLATm. 

BNIF FIFO 
fCMe

|$radU
L5I2SL

f r
 - i : i i : i I | I : | | | i I i

I----- - ------------ ----------
1.

- F
 F i i i i t : : : : I

ALbAL

INDICATE "YEJ" OR "HO" ANSWER 8T PIACMG "I" 
IN PROPER COLUMN YES NO HFM

_W-JP3C£ 2PJL0J™lC0 *WJ*CRS TO OTHE^OUEXTIGWf________

1 wmtc in urr (/nun* iwiMdtm or items to which orTAnro Amwres <**lf

L ARC YOU A CmztN OF OR CO YOU OWC ALLXGIANC1 TOT Hl UKHfO TTATUt. JL

! 
! 

i 
1—

J--
J—

u_

—......................... ............ .............................................. ..................... ........... ........... ......

1 ARK YOU AN OFFICIAL OR CMFLOYU OF ANY STA1C. TtRRITOTF. CfyjVT f, O* 
MUNICIPALITY?................. .................................................— rrTrrrvr^r.r-r.--,

It your tntatt it *' Yaf, g/re dafaila in ham 10. X
t no you RUEivr any annuity from thf united vATLirAt nrrnzTor 

COLUMN A GOVF RNMt NT UNbf R ANY RFTINI Mf NT AC f OR AWf MUrU'A* 0® 
01 HLR COMFLNIM FJUN FOR MIUTAA Y OR NAVAL W RVICKt.,..... ........ ......... .
If your anewar ia ” Yaa",lira tn ham 10 raaann h>f raftramant, 
that ia, aga, optional aitahihty, or by raatun rd voluntary 
or involuntary aaparatmn altar 5 roar a' a-rvir^; amount rd 
ratiramant pay, and undar what rattramant fit; irdftlinf. 
it retired from military or naval aarvn,a

| | i : t i ; i t : : j • « • * j !

।
 * : 
।
 i *H HJ_

1_
!_

1

i 
i 

: 
i 

1 
i 

!

i 
=

i 
: 

•

1 
=

i 
1 

i 
: 

t 
:

i 
: 

:

1 
t 

:

1 
1 

j 
1 

!g HAVE YOU EVI R Bl FN PIXMARQFD. OR FORCfD TO RtSION. FOR VIX4MACT 
OR UNSATISFACTORY St NVICt FROM ANY POSITION!......................... ...... ........
If your anawar la ”Ya»", lira tn ham 10 the natna and addraaa 
at aniployar, data, and raaaon tn oach oaaa.

t. SINCK YOUR I4TM BIRTHDAY. HAVE YOU FVCR BTFN AARfSTED l»'A<Tr/> QR 
SUMMONTIl INTO COURT A*> A Of fLNOANT !N A CHiMIHAL RW/.lIOR 
CONMCTFD FINED, OH IMPRiyihlD OR PLALFDON PHOUA TKX» t'yj
IVI R BUN OHDt IND TO UiMZilT BAIL OR CUiLATI KAI ff.bTr.t 3»'A.>rt'at 
OFANYLAW POtICt RFGUOTlON OR ORDNANCE (1 X< t UblNO M:W>V fPXfFiC 
VIOLATIONS FOIt WHICH A FINE OR fORFElTUHL Of USOAtXSi rruUK/JX'/

If your anawar it "Yea”, hat all auch caaaa undar ham !0. 
Giva in am.h caao (1) Tha data, fl) tha natura rd tha r.ffanaa 
or violatnin; (3) tha nama and Incatton o! tho enurt; H) tha 
penalty tmpoaad, tf any, or other diapoaitiun id tha 
It appotntad, your finjarprinta will ba takan.

X

•

1•

The appointing officer before whom the foregoing r«r»iftz;b»e it made *haH 
determine to hit own *atufai non that thlt er>tw>intincnt wuvH be >n c'xfuraun/e 
with the Civil bcrvire Art, epphratile Civil aervhc itulea abd foeguXaUun* and 
Oct* of Congrct* pertaining to •pixnntmmt.

Thia foiin almuld be ihe<kc<l fur holding of office, pension, amiability in con* 
ncctuui with any record of recent discharge or arreat, acvl particularly for the 
following:

(!) Idantity of appointee.—Tha appointee** signature and handwriting are 
to be compared with the application and/or utlwr j.<rb/,er.»t paper*. The 
phytn al appearame miy be checked agutnat the me/tx mJ certificate. TLc 
appointee may alau be quectueied on tu« peieunid hiatury f<X agreement with his 
previous •tatenienta.

<2> Age —If definite age limit* have been eatabllahe/f for the (XMttfoa, it ahouM 
ba determined that applicant I* not outside the age range lot appointment. 
Until auch deternunatiuo la made, the appointment may net be cwummaicd.

INSTRUCTIONS TO APPOINTING OFFICER
ft) Citittnihip—Tl«e appointing officer la reapocMbie for observing tha 

r3;*ena’.ip provision* of fit Use Civil Serene Ktiki and II) appfutiriatinet a*»*. 
Y'sftn Cl ronalilute* an afManl f<a b»Zh purpowa and I* acrepta?,1.* pr'zX »X 
cnitana'.'p aiatua in rhe sLatf.'t rd conflicting eviden'r, In doubtful raw* fiat 
aptfaniiiirnt aliouM tud Lx "xiaunimatcd ui.ld clearance ha* been acru/ed frees 
fhc certifying office of the Civil bcmce CommiMvai,

14) Mamhara of Family — -Section 9 of the Civil Servo** Ad provide* tha< 
wiomever tJier* are already two or more member* >d a family craving ur^at 
prc.baUotitJ or permanent apt .ointment in the competitive *crvu e. no o»hrr 
rz^cm'xr of tu> h family i* eligible f'X proLatu/ual or permanent spp/nlnrfM u» 
tiet tmni>etdive *crvi<e. Tt«e app'xntnatnt* of pervx:* ent-Ue-l to veteran 
prete/en-e aie nut *uLje't tn th:* rtfi'U'cinrM. Tire memter»-«A-fanuly prc/Viaxa*

wx *p|>ly to leinfXjrary *«4>xnJmen'». Orubtful caaaa may be referred U9 
the approi/nuta office of the C*vij Service C<Nnnn**trei tur decision.

«. *. WiUHUI ftiatiat tafita io—

. ’• .J ■ C-.:' ; __ '■- ■- ; ... .-■. . . ■,... .■ ■ •_• _ - . \ '■
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*• 3&W

ms srscf rot omen vsr o*tr

GIVE full 
DETAIL', UNDER ITEM NET.

l'-l« n rts's., mt • -VT£ '

j, ,s.,u AFPLI CITIOM tO ./lOYMtMT ’ 
I* THE fOREIOR SERVICE Of THE MHITfD STATES

INSTRUCTIONS—ATI (•■•Uum r>.«t b» t/pod or print*'!. 
All qiratioaa meat 8. aaavara.l t«ltr. IT «offlcl..t ap«r.« baa

Rt/or"" 1 tt4U HO. 41.10/'-.I 

tmoi '1*1 rinmr it. t

-----  PREVIOUS——CAIWD------AC»«OWLt DGI D
___ I MOI X< 0_____ IH itT ir.ATf 0------ACTION

CODE_____________  OTHER

umi (L"i)

ICAii c# appikaiicn S'CML 5LCURITT NUM0LR PO'. ill UN APPLIED ttfi I

mis trtcB rot or net 
Utt OHLT

O'NEAL, Birch Dilworth

1. PEACE. OE BIRTH rcirr. • 
Bainbridge, Georgia

U. P(.RMAN(Nf AD0wr:;3 <P/*c« iMcA twpof til iof> fill
*• •wf*orl«fl<f If ipfiolfiltil, Slft»l n9»»)

211 Evans :treat,
NO. city, po.-.tal zone state

Bainbridge, Georgia

«. STATE OE WHICH <V1 1
ARE A LEGAL RESIDENT 1

Georgia I
5. PRISINT ADT,RIDS If DIFFERENT FROM ABOVE 

1*703 Crescent' .'treat, N. IT. 
Washington, D.C.

PRESENT BUSINESS PHORE 1

ome Rhone |

Q. WHAT IS THE LOWEST BASE SALARY, EXCLUSIVE W ALLOWANCES YOU WILL ACCEP0 >

j8a. If BORN OUTSIDE U.S. HOW WAS CirUtNSHlP acquired? 8b. IE A NATURALIZED CITIZEN, PLACE, 
NATURALIZATION CERTIFICATE .

DATE, AMO NUMBER I

SEX
|C^ MALE CT FEMALE

HEIGHT
FT. * IN.

11. ir EBS. II. MARITAL STATUS CT SINGLE
CTWIOOWEO CT DIVORCED

A’ married ] 
CT SEPARATED J

Kn7
what RESTRICTIONS ARE THERE If ART OR TOUR IMMEDIATE AVAILABILITY fOR DUTT IR ART PART Of THE WORLD? 
Hbne

I IS. FULL NAME Of HUSBAND/wlfE <lt ntt*. ..!<?.» *•••)

I Frances Pauly O'Neal, formerly Frances Pm
b. DATE OF BIRTH £gril 30, 1920

C. PLACE Of BIRTH (Cltr. •••••. 1
ar eoa.trrZ 1

Glenpool, Oklahoma 1
Id. IF BORN OUT SI 01 U.S. HOW WAS CITIZENSHIP ACQUIRED?

1 **

e. IF NATURALIZED. PLACE. DATE, AND NUMBER OF NATuPALl- 1
ZATION CERTIFICATE. 1

* I

IT. WHICH DEPENDENTS WOULD YOU WISH TO ACCOMPANY YOU ABROAD!

All

{ Frances Pauly O'Neal wife ^pril J", 1920 1
1

I 18a.FATHER’S NAME
1 Hasten Emmett O'Neal

b. PLACE OF BIRTH 
Bainbridge, Ga,

c. OCCUPATIDM '“1
Lawyer 1

Id. PRESENT ADDRESS

1 211 Evans street, Bainbridge, Georgia
e. If BORN OUTSIDE U.S. DID FATHER EVER OBTAIN I
U.S. CITIZENSHIP? □ YES CT NO «, 1

119a.MOTHER’S MAIDEN NAME 

1 Bessie Matthews
t>. PLACE OF BIRTH

Thomaston, Georgia
C. OCCUPATION IF ANY 1

Housewife 1
|d’213fi,va.’is0^yoot, Bainbridge, Georgia e. IF BORN OUTSIDE U.S. DID “OTHER EVER OBTAIN 1

U.S. CITIZENSHIP? □ YES CT NO ~ 1

1 20a.CAN YOU TAKE DICTATION!
Io YES MO

I W.P.M.

b. ARE YOU A STENOTVPIST?
□ YES £1 HO

W.P.M.

C. CAN YOU TYPE BY TOUCH SYSTEM?
O YES fo NO

W.P.M.

d. NAME OTHER OFFICE 1
MACHINES YOU OPERATE 1

none |
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71. milWY STATUS _ ________
«f P^'Air WA- b. SfWVlCf OR StRIAL Ni;*3ER

■rr rah or’ra7« a’- tim[ of <'■ OAU 0! HONORAIIIE DISCHARGE OR SEPARATIONc. gate or enut o« “xc‘f< 7t ~57 r f

I '■ PHI OR RANK at TIME 01 U.ISLMAOGE OR SEPARATION 
1 w

J. P«tU.NT RAH OR RANK IF ON AC’lVf OUTT 
«■

IH- WHAT PERT INERT rton-Al CIVIL SERVICE EXAMI *IA 11 0*5 "AVE YOU TAXES? r«.r.

t>. 00 YOU HAVE A permanent civil SIRVICt STATUS IN the
FEDERAL GOVERNMENT? f-| <tJ JJ-, (0

IT NOW IMPLOYEO IN THE FED! PAL COVERlUUNi .GIVE PRESENT

2J. HAVE YOU EVER APPLIED FC® A POSITION UNDER THE DEPARTMENT 01 STATE OR UM N AN EXAMINATION FOR A POSITION 
UNDER THE DEPARTMENT OF STATE?

YES IF ANSWER IS "YES" GIVL'PARTICULAPS UNDER I UM AJ7.
2». HAVE YOU EVER H£LO A POSITION UNDER A FOREIGN GOVERNMENT? (l.tl^M ••

O YES CX no IF ANSWER IS •YES’ GIVE DETAILS UNDER ITEM AJ7.

25. OUTLINE YOUB TRAVEL Ofc RESIDENCE ABROAD GIVING DATES. BURPOS!, ANO PLACES. (It no!

li. FOREIGN LANGUAGES Ifn

| a. language • • t>. READ C. WRITE 0. SPEAK e. UNDERSTAND

| tpaniah gOOd ■ good good guuil

21'_ovcATjiai
> i. 7 a \> o(ya*. GRADE SCHOOL — CIRCLE HIGHEST GRADE

NAME AND ADDRESS
DAUS ATMNDFD YEARS COMPIETFO DFCPFES 

CONFERRED
MAJOR SUBJECTS

SEMESTER 
HOURS 

CREDIT.
b. HIGH 
SCHOOLS Off 
PfffPAPATOffY

1 SCHOOLS

Balnbrifce High 
Bainbridge, Oa.

1926 1931 5 3 ra. iiplooa *
>1 Uni a

C. COLLEGES 
OR UHWEP* • 
SH 1 £3

University of Georgia 
Athena, Oa. 1931 1935 h 3 re. /.B.

Political 
Science «•

<5. OTHER EDUCA
TIONAL institu
tions Off TRAIN
ING SCHOOLS

University of Georgia 
Lex School, Athena, Oa. 1935 1937 3 3 rs. LL.B. Law

78. DEPLOYMENT
INSTRUCTIONS

J PRESENT PO5ITIDW
I DATES OF EMPLOYMENT (Month. for)

I FROM; rti q TO: ---------- |n|1x
EXACT TITLE OF YOUR PRESENT POSITION SALARY OR EARNINGS

STARTINGS 7OOO P£R YR* 
TANgnl Llalaon Officer present $ ggoo per <p.

pLACE EPWroWNT (CH,.

G£LCk“pTION OF YOUR WORK ”7

Handling legal mattera 
and liaiaon with all other departmenta and 
agencies of U.S. government. Highly technical 
work involving linnii ration & naturalisation 
laws, visa regulations and related matters.

1 NAME

1 Central Intelligence Agency
I numbei^tMtk/nl“V> W^rrtt ■I'PEPVICEO 8Y YOU

1 NAME ^C'*^^«^ofinfP!75’ftniSOR

I J<P,f * IF CU8R£NILT EMPLOYED, M^^^^ppROACH PRfblM IMPLOrER?

UfiolrB to ruvuni



14-00000

fC«»» OS*-}1* Z^T.^3^ /y/^-za Cont inuot(on Shoot

’.’All S 4 b r 'h(.YMI (Month. fitri

^•v Sept. 19h2 h- Jan. 19h5
tU-.T TULL O' YCv PC 5«UW 0» LARKIHGS

STARTING 1)|600 YR.

FINAL 1 $600 PER YR.PUCt <’» ('*l,in,,tM (l*»«r. •!.<•)
Mexico City and Bogota, Colombia iu;;c*iptign qi YOtii wow«

Political Information 
gathering and reporting and handling cases 
Involving the proclaimed 11st of blocked 
nationals and trailing with the enemy.

NA«L ANO Al'l^t t'F <.vriJYlW

Ccpt. of State
NU^fUIt AN<- HMD Of t 'PIC-HlS ^d^lhVIjfO BY YOU

7 officers and lb clerical
/mbassador Arthur Bliss LaneAmbassador George I lesser anlth

WtAbQN * O' LlAUV.

To roturn to the Dept# of Justice
OAtiJ Ct IMPier-lM <»•«<*. r..r>

• fwoMiJa”. 1938 tc: Sept. 19h2
EXACT IITLL 01 YCUW POSITION

Attorney
SALARY OR EARN!MGS 
STARTING *3000 PER YR. 
FINAL 1L600 PER YR,■ .place or employment (cur. ow) 

Washington. D.C. DESCRIPTION or YOU*’ *g»a
Handling and supervising 

the handling of many and various types of 
Federal laws.

NAME ANO AuPklbb Of EMPlOYcK

Dept, of Justice

NUMBER *N|) HMD Of tvPlOY*t5 SlJPtiiVISLD OY YOU
3 officers and 2 clerical

NA*t ANtj Tiru oi 1 •JV‘fcr 1 ATL SUPE'Vl'jQU
Attorney General Honor Cumings

x'iA >0N 1 Ok Lt AY 1 NO,
To enter foreign service.

I'ATtj nt f “PLOY --f\| (Month, yoor) 

,..Julyl937 T0: Jan. 1938
EXACT TITLE Cl Y0UW POSITION

Attomcy-at-law
SALARY OR EARRINGS 
STARTING S - PER YR, 
FINAL *2000 PER YR.PULL Ot fMPLCYMtNr (City, ototo) 

Bainbridge, Oa. Dt SCrf 1P T 1 ON 01 YClW ^0.0

General practice of law. 
Handling cases involving administration of 
estates, abstracts of titles, contracts, 
torts, wills and criminal trials.

NAME AND ADDWt‘j‘j 0t EMPLOYE* 

Self

NliMREW AND AIN') Of i^PLCYEES SUPlWVUED 0Y YOU

1 clerical
NAME AND TlTtl Of IMMlDIATE GuPEwvijOW 

«e

SEASON row leaving
To join Dept, of Justice

DATEj Cf LmPLUYMlNI (Month, yoot}

FROM: TO:

EXACT TITLE GF YOUR POSITION ALARY OR EARNINGS 
TARTING S PER YR.
INAL S PER YR.PLACE OF iMPLOYMlNT fCitp. at«t«)

OESCSIPT (UN ok KObfi WOHK

NAME AND ADDRESS OF EMPLOYER 
j

NUMBER ANO KIND Of cMPlOYELj SUPERVISED BY YOU

NA it ANO TITLE OF IM^OIATE SUPERVISOR

REASON FOR LEAVING

it MARKS

V^W«iFS^iR^^



GTH£> P'/JTl',V, PLLO fCh If'.') THAN THi-t

. »A 1 • r. 'z ••.."•'•.*•" (Uvnth, > e <r )

| jr <> - ‘ ■ • -.,-*1 f • .vw« ’

.■ »Av.l IlIlL ■ .X ' ' .4 vt • * • M N.
jU-'r,s- ‘ 7000 FE9 *w‘
FI • AL i FEW YW..*' Caracas, ’Vgnezuola*'1

'" '■' '....  v'as assigned to Political
Section. Had frequent contact with high 
foreign govorment officials. Gathered and i 
reported political information. Handled 
matters of special Interest for the Anibassadq

nowledgo and I accepted tho offer.

a> / ’ ■ . ■•>«•';v!^j-
2 officers and 3 Glori o al

Ambassador Waiter J. Bonnelly

"* L 1 CIA^iad special*" need'for technical k

MW ft,-' LU/IV,

|}A I; r.i i**''/'/t '• 1 (Honth. ytJtr)
( ,., June 19U6 t,„ Feb. 191*7

lxaci tiill o‘ your rci.inos

Attorney-at-law
JJALASY CR t*»NINi,S 1
STARTING « PER YR 1
mu >5O»PtKVh.|

PEACE '/• ''vo-/(City, ultf)
Bainbridge, Ga*

UL5CWI pi io* ci yc’iw J'.,-, Engaging in general 1
practice of law, handling cases involving 1
contracts, torts, wills an ‘ administration I
of estates, abstracts of titles and criminal 1 
trials. 1

NA-'E **••> f-:/‘.'-'i'. , '.* '••'PL'.iYCR
Self • associated with father*

•<U,#BE:' AND /INC Or tMPLOYtlj SUPERVISED BY YOU 
1 clerical

NA’*E AND TITLE 0' IM'zEulATL SUPERVISOR 
«*

To return to foreign service*

Jan. 19u5 Juno 19lio*C;
l.xACT Till! 01 YOlh' PG..HTON

Attorney
^la.y e- 1
SlAU'Xe. S VR.I

FIS4L . PEH YR.|KW. f<‘ • rcilr„•«...)Washington, D.C* 3f .CnIPriON 01 TOO'' WC'-r _ ____. . . . 1Supervising and handling 1
cases Involving many and various types of 1 
violations of Federal law. 1

NAME AND AU.’/<L;', 'J L"PLOYlK

Dept* of Justice
n:rz*j;_«*’! <!>•- '.f 7'ploy, r.-, iupruvis-u by you

5 lawyers and J clerical
ANU Tl'LE L' ’'.HPiRVISOr

Hon* Tea Cl^rk, Attorney General
kLA'.'A ; f ' l- A> :V,

To return to private law practice
'> AMD PI Of U‘Jf'PL'. (L i ■ t - O.j Mn i ng

DhI'ATI'.N PAs 1 T 1 f)M
NA*'t. ANU ADUifE..,. Cf EMPLOYE < OK KLAXON •JAhTlNu ANU HNAl 1

f ,r.f r:
rvjIII VS

TOD IJNEMPLOYMlNT SAI ARY PER ANNUM |

. ■ --------- ------------------ ----------------------------

• —

—

*CMAWGH» (;R FORCED TO 'L'JG’« E CM' •!!’iUlK. I Ok UN ,t11 Of AC I OK Y SERVICE Im? ASY POSI I ION?
hO

••til ((,-! ifi

GIVE FULL PETAIES 1J»U;

Y£'j

>l:J.-ArfE YC; N'> MA/I YOU EVER HAU AMY bl-
FECTt C-' wHATSOEVEk?

C YE-, £*■

L. HAVE YOU tvtk BEEN UNDER TREATMENT ECU A MENTAL Uh 1
t.MOTIONAL UlbOfUER? ’ I

ct; Yf •, Ji nc . I

C. 4lT^|h THE FA.T Ts’r.LvT HAb£ YQJ ^£9 Jl •» T LY
ULtU INTC/lCATlftG &t/E-<AGC4j TO EXCES>? «

□ YES *.o

(1. HAVI YOU tVcl< HAo tUBC.’.CULCb 1 SI 1
f"3 YES Ji NO 1

e. Xr.RE YOU £/t- •'it ICALLY L>l5tl'AKGE0 HtOM Tr£ ADMEb 
TCkCE',?

C3 YE', Si NO

II ANY OF YOUR AN,»t<, 10 A'Y 01 THE ABOlE IS "YES' 1
GIVE FULL IV.n TICIILAR-; "NUE‘> ITt’1 *>/. 1M. 1



14-00000

!*. Of YOU Alt C- '•<»t '?J OU«‘ A.VCCA!j.[, f. Am TU-i M 'X HA.t IJI U| > Bt • t A fl AS' PflUn.Al
PA N’T Y C* C”GAS I / At । cs Y-A: A. »i\At t > THfc Ct t’-T’1 >«'■•*' 0‘ * Hl Wt NT f • f»M UNI h •’> ..lAH', BY I C^uC O’-' ¥ I CL I *»r’ ’

. ».4.l» tb « ‘i 
rLi-; A ) if > l

: ft .s.j 1 • < All < • 1 ■ j • <i. । ► S ' 4 HI , H :m, a n.OA:‘ * •• » ’ • 1
_ \K i • it • • 'a ’ s.. • s : A T L CM” ’• 1 11 M • ‘ / r-«; * i*. . INfC*’ IA< ' 1 J Yl ", i 1 V. I| A” , <■ ' 1

witj er l’Uhtc 
.'‘•I IC.AT IfN ■ -I V!

>\'t TO iACH. ANI, e*T| '• ')*• i-t r. ’ r 
M« «»r.

tG 1 • <: A *r A Ni/ k)’ MCt GJ J A t ! ' A f • 1
a* 1

»M. HA^t YiH HI1-' f’ll.N Cn ‘LiAlMj- (<• f I V i I <"' wHlU-f A‘J T I I-I I , IS f»*» 'flH.y JAI,'^C- IN ANY <, T M f ff
CO'JSl-’) folAer tAan /*r atrrr traffic riol»iient ihtrt tAa fint did nnt tictfd Hi9) [_ j ¥|_'» Xj KO

if so. st.ati iixpir i t ■ y ,»* r*t xaui am* lpcatifx o< t>o rt-i+r. <ai> . asi. i’>r»ir. '■> m,:.< u,i xr,;,, axd i’i.pt, it i' ■>

,s. nor (.C"m:tx: >v hespoxsibee fiun,. in f"1 usiti !.■ .iaicS no rs.iatli. Tu ";>i hr Hi.Ct.-iJ c1- ia-.l .-i 
ARE PART IluLARLY QL'ALIMll> >O St’H’lY EEFIXITE I XI C-’MA TI GX MGAHIMXl, YOU" CHAMACIlH AXl, ABILITY f.l. n.l tlro ..... 

al auaa'tlaaal H.t.H aaa ...... t. .u«.l I... .. 39 or 39).

AOlikt 5'j
OCCUPATION |

Hon. A.B. Con or Bainbridge. Ga. U.S. District Judyo I

Hon. Flotohor barren
Dopt, of State 
vTas ln..ton. D.C. Ambassador-Pinloraat 1

Dr. Gordon Chason Bainbridge, Oa. Physician-Surgeon |
36. MCNTIOII Hint AST SPtl'IAL v'l'AL If II*'I'in (!•. ALU l‘Yl ■!! XT, not LOYfXl.l) t LSI k"E'<E IX Till', APPLILATIOX. IXClUU SUCH 
iTtMS Ao AXY BOOHS O'! AxTliltS YOU HAVE WH[TTEX, SPECIAL ’if.lAirn WOR>. TlCHXICAt HILLS. HOXORAkY OH PROf£SSIOX*L 
SOCIETY flMBLHSH I PS. AXO AXY other IXI (>•<-•11 ion YOU CGX'.IIH R Pint IXIXT. YOU MAY IXClUllE AXY Pf kt IXEXT R( LIGIOllG, C IV IC, 
mifAm. OR (Wr.AXI.-ATlOXAl ACTIVITY .RICH YOU HAVE W.'al Tl’.Mf l> TltHI.H PITH W XITHOul CUMPE X’.AT 101. SHOklXG THE BU"- 
blr of wonks Pit mif nn? xi'-'i'tx or wrix-; per year ix .rich you mm exg*geu in such activity.

Fhl Kappa Phi (Honorary Scholastic Fraternity)
Blue Key National Honor Fraternity_______  |
Fhi Delta Phi (Legal I-Yatemity) ZZZZZZZZZZZZZZZZZZZ^ZZZIZZZZZZZZZZZj
Decatur County Bar Association, BalnbrliJgef Ca.
Georgia bar Association, Atlanta, Ga. ]
American B. r Association

>1. USE THIS SPACE IOR iC“PLEt IXG AX.', HI hi, TO AXY W Tut fOREGOIXG yUlJIOXU, XUMIlHIIXG AH,HER TO CORRlSPOXI, «ITH 
qulstioxs. use Extra ii-ttti or paper it xeces.art.

#23« Application No. 631*3 for oral examination under the Wnr Manpower Act, made in 
approximately February 191a7»

Presently under provisions of Civil Service Retirement Act.

Draft Status» None
Reserve Statist None

C£«T| Fl CAtlON
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OSO

PHYSICAL QUALIFICATION RECORD

NAML

O’KHAL, Birch D.

ratuni Of actioi

Tro no. Tunde

TITLE OF POSITION

Intell iger.ee Officer

GtUOE

03-13

DEPARTMENT 00 fltLD

Departmental

■
•

Subject was found physically [ TT ] fit |------|unfit for duty with this organization
in the above grade and position,

RECOMMENDATIONS: ] °verPe08 Diity 1

3 April 1S50 ------------------
OATi SIGNATURE Of PHYSICAL REQUIREMENTS OFFICER



wit) UNITF STATES CIVIL SERVICE COMM’ ION

CERTIFICATE OF MEDICAL EXAMINATION
Applicant must fill in dotted line* below to heavy lino

(iK’p-vtrneut aii'l tHiieaiJui which yeu »/> U> ta uiipt.»jvii)

I. Haw you tiny physical defect or divtec or dhabdlty whntaoovcr?

(I’m-! fliMnw)
../KAi)..' •....................

11 Hl«' ',1 * i >i-'lnntiou Ukrn)

<aaun.«m3tacpwaM^aa«m niurtraoira
/ A nn.NRUN MIUM I.R I 114. IN Tllljf/VoLU)WINO /

. Inches. u. X............. pounds. ... / (is-*.. ■^".... pounds, I Mnk«. withand without clothing; females,
(HeUM. nllhQUl »lx>r») (WAstt. In d.4bUyt) (M'lil. «Hb..ul vMhlniO ( clothed, but without WTAp ur hat.

•Te be Hkrn tor mate* only upon »wW writt«» n»)ue-4 uf th® official ordnlm fi-unlrurthx

Item: checked (V) were cramimxi and found normal. Ihviationa fr»m normal are. noted. (»S’<m> inttructwne on reverie tide, 
numbered to correepand with item* below.)

£0 £0
With glasses if wum: Right: _ Left:I. Byes: Dhtant vision: Without glasses: Right:

Near vhlon:

What h the longcht and (he shortest distance nt which the following xprrlmena of Jorgnr No. f and Jru-grr No. 2 can be 
< read by Ihu Applicant? If No. 1 is read with rive, No. U n>'*-d not l»r given. Teat each eye aeparatcly.

Whb glaMca If turdlWtlhuUl glMMMt »

It. in. in 
L. Q In. t4./^\lo* 

wnb»tii efviNHH a
U. ..K.. In. io -<•£* 

I.. O . Io. to Z^\! In.

Evidence of dlnenKO nr injury: Right....................................................  Left.........................
Color virion: In color vision normal uhen Uhihnni or <>th<T color pl.de text in feed? ..XL 

If not, can applicant pass lantern, yarn nr other comparable tent? .........................

Bars: (Comldir denoinimdors indie ded here MJmnutil. Ib-eord ns numerators the grealerit 

ceuvoFKfttion: Ib’pht car-- 2x> i iflcar—■ Evidence uf dlacaxc er Injury: Hight < nr..

nnd ffiifthynni In tha JVtcr^l Hawlth-d Mtvlrv m mm t>0 
rwpir.u»| t>y the Chtl SaWxi Vuuuil^ivu « iu iuiUuiInd

T!mi win u JI unwtawnt lb-* FhccttUv" order* <>t Mny TO 
tJul Jutie IH, IVXJ (KuMtUva ir!a, 4. li’.'O.

tJn>uit No.

in. Is*
L. «—... In. ta ..f~. fa* 

With gla/Maa. If oaedi

It. ..T.. In. io la*
t..««««. In. to .•»».. la.

6.
6.

7.

&

a

Nose, slnun dlnoase, ote........... .................................................... .........................................................................................
Mouth and throat......................AT..................................... . ..................................................................................................

Oaatro-lntcatlnal..................................................................................................... ...........................................................
Thyroid (especially In wnmcnl . ffT..................................................................
Heart and blood vouch..............T^........................................................................................ . .............................

Blood pressure: Mm. Hg. systolic .... .. ./ rr.^.....................   Mm. Hg. diahtoHe

Is organic heart dlsctum pnwnt? ... Lea........ If organic heart ditteur.u l.-j present, h it fully compensated?.........ttt..........

Lungs: Right.........................................  Mt..........................................lr<^..................................................................
History of tuberculosis? . .......-'t.-UJ.... If so. has the (ll.sra.-w been arrectet! for at least I year?.........................................................

If th<*ro Is a history of tubereulosK, is any ty;x* uf colliqw therapy being received nt present? (If t»i, give full details under 

remarks.).. ........................................................................... ...................................................................................... . ...................... .

Hernia ......................................................................................................................................................................................................................................

10.

(It jMrecut, name ntky: inculniil, vrntnd, fttfiwwnl, <♦(«.; n*.w1 drfinilbm un Mtm Muto nn»w<-rlni) 
If present, b it supported by a arll-Hlting truasf........................................ ........................................................................

Varicose veins .................................................................................................................................................................................
'll pvtt>tUt> ®t'lo ("ouliou tut'! d^grtf)

Varicocele (see note 10 on mernt side} .....................................................................................
H. FVet: U tint foot present? ... ..........r£rfC.<2........... 1)egrro of impairment of function................. ?r-*............................................................

(N-j»r, ali/ijk Hhid' nep, aA<*rr)
12. Ik'torinltlcs, atrophb-a, and other abnoimaHtUs, diseases, or dofecta not included abovo..........

. V.1J...... . a--................ ,/y - A.........................
Sears uf aorioua injury or disease__ .......................................................................................I-........................................

Nervous system (tea note H «»» mvrse siJ.) .. ..................................................................  ..............................
Is there any history of A ••nervous brvskdown".’ ......................................................................................................................................................

If UoKpitall/id, give imine cf hospital and loratm:i... hr............................................-.................................................... ............................................................
(a) Urinalysis (eec retrrae yiaV) ........................ —•....................................... (M Venereal dlaeaso.................. .^r^CrG..x.....e...........

Obtain from applicant H.-ilcmvni uf disab’lillcs, pm't and prv.-«eht, give d'agim»>S and pair comments under *1Ib mnrlo<.M 

IXn-a Vctrr.HiN Admlnht rut ton reco^nue strvK'e-connvi.tcd disability in this cur. . If “j< k,” cover in your comirvuts.
(V.anrM.) >y y5

Has examinee ever received disability retheiuvut from U. & Civil Service Commlaidim? ...-t/yCA/..!...

11

15.
16.

17.

IS.

»e- wee-t Thia certificate la to t>o returned to the official requeatintf the examination fOVKIl]

- . '• • * "i'
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Tho nlni of the KxrcuUvc order rplrmkr 4. 19ZI. an dor ahh h this exjuninst. maite. Is to obtain tntermaSkti aa to 
tho physical condumn of appohihoQ to tho classified chil p« rtke nUh h*iie* to prvmouug efficiency and minimiriRg acvWcnte 
and claim# under United Stat™ emphr/rra* compensation lawX

Notes for Examining Physician
Wrtuirr.—Males, without cfothlnit. and nl-o in ordinary riotliirrir without cimiwt or har.CwoUh twice}; frsnahs, clothed.

I»nt without wrap or hat. If (»v«*rw<ug|it, state whether tin*’ to Imhio and nrusch* er to fat.
11 niuiiT — without boots <>r «di/x oi/*rrte that no npphniicrn are U'-X'd to tnervasv.
Tha rj-fi/ninati^n fhcul-.t include tho following eta nultcrij.*

I. Eyna.— Ptosis; dischnrgr; ronoal scar; plcr.wiuni. In 
rveortling diut-ant vi^i>»n ctuxitl'-r 20 fwt a* nortunl and rr|*>rt 
bII vision an a fmrtnin vtill 20 f'*'t ns numerator nnd tho 
umalliTit tvtx» read at 20 fei t n« dormmirmter. If gla.-<cs nro 
iwil, record for each eye the fiudhnz with ami without kI:i«mos. 
Near ii.«mn mind be rv|H»rlr'L In t<^ling vision without 
ghiMATM I he applicant or Appointee t»houl<| Iv instructed to 
rrninw the glaAtca of irn.d vtit^hal/ hour b/fore tfthng uHcvwclcd 
n<mn.

2. Ears.—Evidence of middle ear or maMdd disease; condl- 
thm of dnitna; discharge. Ju Hording hearing, record 20 
feet n« normal distance for coniwationat voice and record 
deviation (nun normal o.« fraction with 20 04 denominator and 
art uni diRtnnce as nuiucmtvn

3. Nogo.—Ability to blow through each nostril. If free, a 
M|M'Citlutn examination would not I** Indicated.

4. Mouth and throat.—Mining teeth, pyorrhea; tonally, 

hyi>ertrophy or disease.
fi. Ooatro-intestinal.—Ulccm, Inflammations, etc.
0. Thyroid. —iTcsvnce of turrM/r In neck and tremor, 

exnphthalmuM; nervous high-strung depositi<ui, csH'dally in 
women.

7. Heart.—Murmurs. State wto ther functional or org'mlc. 
If valvular (liwom* exists, state whether or not it is fully e<»m- 
(xmaated. Artenosclervedi.

Record of urinalysis, if nuuM: Hp. gr..............Jtr..................... Albumen........ Sugar

If tachycardia b present, give pulM* rate: Sitting ...TTt.......... Immediately after exvrciso

cxcrclao . ....................................................  Cardiac reserve........................................ .... ..........
(Uwd, fair, ar po<tf)

8. Lvnga.—It h necessary that tho auseuVatory rough be 
It tu’vrvul«\d.« i< present, state whether active er 

arrested: if arreMed. state your opinion a< to how hv.c it tu»» 
Imm d qmowr.t. Sputum to be examined for tuhervw tacdll 
in all M.speeted cuse*.

9. Hrnun.—Cm* details ns to id re, location. etc.. and 
whether xvch-fituug truss 13 worn. Inguinal hcrr.ia exists whrn 
ring ts enlarged ami on coughing visceral impulse is felt which 
follows (be linger on withdrawal.

10. Varicocele—If varicocele is present^ state approximate 
size—e g . si.v of walnut, lemon, etc.

II. Flat (cot of such a nature n< to incapacitate or become 
Aggravated by rk or l»o alleged later to haw txvn caused by 
accident or occupation. By “tint f»xd.” as used in this form* 
Im meant a foot with Impaired function, the term bring 
cmtivaleiit to “fallen or mhplaced arvh,” an abnormal <\mdi» 
tlon. Impairment of function is the point to tv noted. An 
Anatomically t’.at foot, but strong, is not disqtkdihing.

12 and Uk Sean*, deformities, atrophies, and iwatyaw 
should lx* noted, but it is not hnixirtant that smalt insigmlicaht 
scars or blemishes which might be referred to os marks id 
idi-ntifieat ton lx* recorded.

M. This entrv should include symptoms and hiU history uf 
any mental or nenotw abnormality.

15. I’rinabsi* to lx* made In ease of persons o\vr 40, And 
in all ca.'xm where arteriosclerosis, ueiUuitis *•* diabetes is 
•u«|xx*t<xt« and when obesity la found on c.wn»v.aUoa.

«... .........
Two minutea after

I haw found thia applicant alm'jrmAl under tho following hradingn:

The |*ersannel otneer shook! Oil In the Ulanka Lwluw before eendlujr lUk* form to tho Commtetskm tor M4KU1

To bo appointed in................................... .................................... ............................................................................................................ ..................................... ...............................................
(Department) (Burwu)

Title cf position.............. .......................... ............................................. ............. ... ........................ .............. .......... .......................... ..................................... ....................................................

Ty|w of appointment (check): □ Original appointment □ Transfer □ Reinstatement □ CUssitkatioa

Number of certificate upon which applicant's name appears (to bo given in c.vr of original appointment)................... .. .................................... .

v V KiiutiM oftwi 16—

'ja
as

as
a
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i GSS fflrm U80b 
(fro, &/X2/«<5) OFFICE OF STRATEGY 9MVICZS

Washington, 0, C,

11 7ebnary_ 194 7

■fl-'HgaAaJMrtfi P*.

eKaainatiun on this date and found tjualified for

Full Duty Ovarseaa

Limited Duty Overaeau

Duty in USA Only

Profile Serial (For Army EM only)

Defects Noted*

Ulceration- left ankle and tarsal regions; result of 870 degree burn(2€Deo47), 
This nan is not qualified for overseas until the ulcer is healed, probably 
needs akin graft. 
Fob 27«Skin graft, uloer oaapletely healed; fit for duty overseas,- 
imlutlm ZB n,b «.
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MEDICAL CLEARANCE
(CI V f 11 A» I

lirobruwy..... .. i o < 7_

CERTIFICATE NO. tz'

Thia la to cartif, that Birch D* O’Neal . / 
»aa |lr*a * pbfaical •Iania•11oa oa thia Oat* aad fogad

fit - XRXXt tor atrric* ootald* th* Ueit*d Stat**.

joie; a tietjtm, lot* it. mc

X.X.X.X.X-X-X.X.X.X-X.X.X-X.X.X.X.X.X.X-X.X.X.X.X.X-X.X.X.X.X.X-X

IS i^rsh___ i«« 7_

CERTIFICATE NO.2

T b I rt is to certify th*.t Blrah De 0*NO&1 

was fives a physical inspection oa thio data aad found

free of any commasicable diaeaooa*

Eiplasatory Noto:

compiato physical examtaatios baa frees made to determine

the IsdiridnaVs physical fitoeas for foreigo service* 

Certificate No. X is issued after a physical inspection* 

It sbosld be dose witbin 48 boors prior to departure.

roew no.
JAM ISO sv.no (MO|



SECRET

QUALIFICATIONS SUPPLEMENT IO PERSONAL HISTORV STATEMENT

H!A[) TJ<)N> ( AWutl

SICHON I BIOGRAPHIC ANO PQSlHON DATA

Q50593 ! . CVBAt. BJRCH_D.
6 SP I 7 lift I

p I cps crricER ch
T»'o>r :>•> i

Cl

06Z01/13_i GS "ilfttQS

; hash,! D,C»
AGENCY O/(»ifA5 SERVICEstcnoN ti

s AREA | r^rf to...,

' pcs xx
। PCS :xx

TOY .XX 
TOY :xx 

i TDY.'XX 
TOY .XX

------- 2T7/09/i8 ~ 
51X12/81 
5'’/G7/ai 
95/04/01 
96/07A81 
96/10/1)4

1 . ’0

‘ ~4'Wl2/fiI------
54\4/ei 
54/ihi/ei 
53/04X01 
50/07/fcl 
5d/ll/D>x

VENEZUELA . „
.glat^i'ALA Cg/RRECfEJ)

HEX J C&L QE liO\A/

ve*ezu\a

■EURCPEATA area

/£/y^Z^AA “7cs ! ^1^1^
Q-UATE^AlA pes ■syj-f/™

AFR'tA <t EffioPG. TJ>y sy/*/*']

zVj£X/6^ T-b y
T^y

SS/E)lo
■ ri/ 7/^

gVRePE' i TDy

' /V) r x 0 i a/ £o//a/i-0 
i

0^/0/^

OVEHSEfiS CATA
CO®
DATE:

SECTION III

OiGUff

Bach 
Bach

► QftM 
I 67 444J 
AVj 2-6?

tou cation
'______ ______________________________ MAIM

MlSTCRYi"GENERAL 
LAU, GENERAL
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SECRET

section nt fc.

Ht&H Vqa/h^£e G^b^/a /fy-/ta.^C_Q^ 
cocece e< u.sni«>sr» study

> IF A GRADUAL DEGREE mas BEEN NO*ED ABOVE wm.Ch REGU iEC SUBM.SS C\ <* A M'JIN ThE$>S inO'CaTE Tm£ MHE OF ’ME TMfSS AN? $«£“;» O£$CS:0E rt$ CONTENT

NAVE ANO tOCAt'ON OF COiLCGE os LiWhPh I----------------:--------- -
VSV--,

• ! AR$ AtJENL'L?- 
fBO” ?o

OtvQE ‘ ’*.*< | ’*} S<« QTR
CECJMO I WtZ 1 HS$ tSr^.Sf

U/M/VFftSiFV oF zyj /- /?sj a r, m JtoH'rfcej
FthMr/liH 4./^ tv »*•*£- 

oFL fa/fr/A, 
i , ' AT A £ MS, (L

oA
_ __ bA iA/~ 
r» ।

-----— :/sLS_lz£iZ7^f^_j
11j' L ‘ ■ , .»

1 1

TRADE COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SC**OCl ; '•. ?' OR jFECiAUZAhON FROM ‘0 NO OF MONTH*

• //o^^
1

3

OtHER NON AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
name ANO ADDRESS OF SCHOOL | $•.?' OR SPECIALIZATION FROM NO OF MONTHS

. F.B.I. s?e.e/hLAS£MTs 2><,

1 2>/TTa

ZO^AY iAF^L
H7 /yjy P/tM££fS

._______ >/rro
(/FeK'oD/C M/-S 

3

£-,7i//efc- ReTRA/sf/ty 7 i ***l Cg

< GB^TRaL ZHTElLiCemf f GRouP (/ W'ASMt 3 WK£X^

s

Ft £
AGENCY-SPONSORED EDUCATION

$P«C'G wMcl«, if Ony, of fht ra.cors» >‘e«»n Section Ilf wai Agency ipomor+J

NAME AND ADDRESS OF SCHOOL $:.?» OR SPECiALCAliON FROM '0 NO OF MONTHS

■ _________________________

2

J

4

$  ______________

j

SECRET
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SECTION V

SECTION TV GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

NAVE Qf REGION 

'JP COUNTRY

Typj /PFC’AJUED QA'Lk '■'» ’pa;Yi date APiaCE
r*.'/WitDGE 0® RESIDENCE OF

«\Cai(^E*CW'«!O»» CMlv.» '

R( u 
PENCE

j TSK.Cl ',TUG» KS'C.M

Ecuador - temporary resi
1942-FEB- 

.dence _'lur

Oct 1942--

ie 1942 X X X

Colombia << II June 1943 X X X

Mexico 1942--Dec 1943 X X X

Venezuela '' Marqh 1947—Dec 1949 X X X

Guatemala /' Dec 1951—Apr 1954 X X X

Western Europe None
(Jul-Aug 1954
(Nov-Dec 1(955

X 
X

X
X

(Oct-Nov 1 
'^4

956
Oiy

X
,x

• 5T“
V

Mexico
Ap^il 195
Arf-.nbpr 1 5 960 Travel c nly

X 
X

Mexico•
pf 1962 X

In temp, reside 
systems and oral

nee countries gained s 
ctices, local politics

pecial kne 
, both his

wledge polic 
torical and

, in1 
hen 4

resti' 
•urrei

rativ 
It.

TYPING ANO STENOGRAPHIC SKILLS
'ANO '*?M; T£ Shorthand SYSTEM USED Check (X, app&opria’E item 

| GREGG □ speedwr.ting □ S’ENOTYPE □ other
VEG'Y

'NQiCaTE OTkEH BUSINESS maCm'MS wi?m Ch <Qj have mao OPERATING EXPERIENCE OR isainh-G

ACTION VI SPECIAL QUALIFICATIONS

J LIST All HOBBIES AND SPORTS IN WHICH *CU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED INDICATE YOUR PROFICIENCY IN EACH

Baseball - good Tract - fair
Football - good Fishing - good

________________ Tennis - fair_________________ llun_ting^good
3 UCWD'NG BUSINESS EOUiPmE’.T QR maCminES w«.Ch yOu MAY HAVE USIED IN ITEM 4. SECTION V LOT ANY SPECIAL SkillS YOU POSSESS RELATING ’0 OTHER EQUIPMENT ANO 

MACHINES SUCH AS OPERATION GF PAD'S TRANSMITTERS cw i.nd.»e 4 OFFSET PRESS. TURRET LAThE EDP AND O’mER SCIENTIFIC & PROFESSIONAL DEVICES

None

3 APE you NOW OR HAVE »Ou E'ER BEEN A nCtNSED OR CERTIFIED MEMBER Qr any IPaOE OP PROFESSION SUCH AS PHO’ 
ELECTRICIAN, RADIO OPERATOR, TEACm£9 LAWYER. CPA. MEDICAL TECHNICIAN. PSYCHOLOGIST. PhySCiAN. E'C?

* YOU HAVE ANSWERED •*£$' TO ITEM 3 ABC'/E fNQ'CATt KINO OF LICENSE OR CERTIFICATION AND I«E <SSUING STATE

Attorney at Law, State of Georgia 1937

□ NO

S FIRST UCENSE/CERTIFICATB , w ol <!!«•

1937

j$r any Significant published materials cf which *ou are the author :do not wui

ft LATEST IICENSE./CERTIFICAIE ..I

A f QTHfj^Z
INDICATE The TTTlE PUBLICATION DATE. ANO T*PE OF WRITING

None

a IF^iCATE ANY DEVICES WM'CH YO-j ha/E W/ENIO AND STATE WHETHER OR NOT They ARE patented

None
9 public speaking ano public BEunC'-B expes.e

Highschool and college debating and service club speeches
for FBF

SECRET
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SECTION VIE. • military service

CURRENT PRAM STATUS

Ai£ *ou REGISTER > f<;< THt lxa* r [
7 U.rC’tVF •ER»'CF Cl A >S'I I’.ATICN

3 UXM SLlEC’M SKyiCE 6C*«C NUMJU « *NO AW»l$$ 4 ‘ □FN.llfO V »E OCAY0N

MtllTARY SERVICE RECORD 0v’» Q-'l-i

1 M-ilTAfi. ORG AN,,* *r-CN *.t ,<.*.»» • . C»‘*v 3 i'AttS OF $!»V<E . ........................ ...

f- TOM IQ

4 SfA’V> <»g»'o' <•«•<«» t‘i irH'S ’j “A‘<« GRADE O« ‘All .» POI. t$.K t- SERIAL SEBVICE Qo FlL E Ni,MB(.«

’ O HONORABLE DIjCmaOGI n RU M ME NT FORMS’. >CE Fl UNIX! HARDSHIPS
C«fC< TYPE O» ZZ L-u

tzxk. □ RtlEASt ’O 'NAChVf OUTV rn Rl IfRlA'T NT » :s COV9AT DlSAlK.r* f~|
SEPARATION —— k,,,,i ■

[J R(T RCMtNT FQR AGE f*1 Wf: V£M(r,- fH*S<Ai piSAftiU^

4. mr DUCRiP’:0N OF M-UURv Pu’lS ■«<-d «*• .*•!!. .fc..k b.x M w 0- - •*• _____________

MTETTARY EyIRVE NAOONAl GUARD STATUS NOHQ

CHECK RESERVE UR GUARD ORGANi Akwr
CATION to WHICH YOU BELONG ZZ

n NAVY

□ V...M COPPS (-] COA$I OU4K> □ NM.ONAL GUAPD

□ AIRFORCE □ A-fr NATIONAL GUARD

* Current rank, grade or rate ? DATE OF APPOINTMENT IN CURRENT RANK 3 EAPlRAtlON DATE OF CURRENT RESERVE OBLIGATION

4 CHfC« CURRI NT RESERVE CAtEGORV (_J READY Rf SER/t Q STANDBY |_) STANDBY ’.*9t,.„ fJ«EnWD [ I DISCHARGED

5 8RitF DESCRIPTION OF MILITARY RESERVE DUTIES >*cofd th* aid »t<H» wh.,h b««> to«> «o>l o* N»<t<o" >n th* nnl-iwf

» if you are Currency assigned to a reserve or national guard ’raining unit, identify the unit and its address

MUITAPV SCHOOLS COMrltLEO A.!... Ov>r »•>•,■• Slalu, or □, C,v,bon>

•

4

NAME AND ADDRESS OF SCmOOi STUDY OR Socialization DATE COMPLETED

University of Georgia, Athens, G i. Basic ROTC 1933
Rf'jOfNT
CCH-M SKtNDENCE
AGt NCY SPONSORED
Rl'.tDf Nt
COfePt SPGNOENCr_______
A<»FFKY SPONSORED

■

pp.im ’it
<£2.“6- f.pQNUNCf_______

pAGtGCY SPONSORED

RTMbENl
CORfatSPQt-UENCf_______
AGENCY SPONSORED

J

RES'DENI

— CCiWfttSPQNDf NC t_______
agency SPONSORED

SECRET
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Wl..« I.U'.I I.'

| srci'ON a

0

C,

MARITAL STATUS

[ i MM[ Oe i’O . »‘ »,..

| O'NEAL

»..,4 4«-,h

ladyr.

■< •---- - •■=”' ”_______ married___________________ _ _______________

Francos PAUt.Y
| ’ W£ yr 8 s-.«

30 April 1920
1 Pl A'J. O» |»*.I If

Glcnpool, Oklahoma
i : c<c<.**no‘«

Housewife None

I •’
| United States

S t!T If. COUS’U»(

None
t DATE u S C'i'HSW* ACQUmtO

Birth
| SECTION X DfPfND{E/T CHILDREN AND DEPENDENTS OTHER HMN SPOUSE

| S*7£ | B(iAflON$M:P | ZM’t A'.y P;ACT QF fliT* | C-f7TS',”iP rftMANrM ADDRESS
---------- - - — I —.............. -

■ S. I
Bethesda, Maryland

। 1 ।

U.S. Bethesda, Maryland

i

| sccnoN xi norcssionai socitrm ano onu» organizations
I 'iXM{ ANO CMAPrU ADDRESS iN«-b»< $)>•«» Cl, Vo»» Cova»rr>

date of membership

from TO

1 Society of Former Speci il Agents, FBI New York, N.Y. 1946 1967

Kappa Alpha Order 
---------------- ----------- s—A1 umn i-<

I am a member of the Na

University of Georgia, 
:hapter->—Washington,—D.( 
;ional Genealogical Soc: 

Washinaton.__ D.C.

Athens, Ga. 1932 1937 
-1-96'7—

ety, Sunderland Pl.

Camellia Soclety o£_the Potomac Valiev ________

Phi :zap6a Phi National :
--------- r '—nnppa /npnrr □ucicrr^rrnccrr 

of Gcor^
i ty 
a

and so far ;
ie

IS

-cl iU

uinveinivy vj l \.jt;vL<f£a/

'know, no other organization of any kind
rch •

............ ...... .. . ... . . .. .. ..
DATE

!U /

tGNAfuME OF EMPLOYEE

XW b.V'Ha-L--

’ SECRET
- 7 -
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TERI iC SUPPLEMENT 
FEKSCKAL HISIORY STATEMENT

this oak

21 J'in'i-i ry 1.9'19
IfftTffrriohs

7£ i • F*r* th* »A*n* •Aepe*» »eur k'ffieeel prre'-nnel rffut'h n I t A* Opt t»lftnl ftm fhnufh it dupt t1 at*»
I rt f ec n* t |«n H’u A*v* /uinil.'trf p r » v « e •< « 1 v . it »l 1 1 hr ffitaaff tat you to 5e v f f !•*' ? L l.hj '''li1' ¥1—12 fJ. L
e 1 >r ft j You cr-mylete 5 f «• t »e ’• * HI through ±111 tj it there hae brrn * cA.ing* »im« you entered on dutyatth
r S* << i (an । t *11 on or tf tom believe the it** requiret vt,r» tn-rplflf • o\-rreye yvu A/»r* p/*rit»u«/y repnfted.

• SCCTICN 1 GtNtRAL
1. FclA NAul ( L* • * • K« r ■ t • Mi dal e i

C«LV.AL i'l'iCH DIL’.T.ITH
F. CvKRtNt AOCRtSS | , Stc**t. flh, />•»**. Stair)

4e23 Sigh Street
Chevy Chase, Maryland

j, PIWMANINT AOORiSS (tfo. , Sttrrt. t-• t y , tuna. Stair)

211 Evans Street
Palnbr.ldgo, Georgia

4. WCMF TtLLPMONt NUMBER ft. STATE. TERRITORY. PO3SISSION OR COUNTRY IN WHICH YOU NOW ( I AIM RtSIOTNCt

Oliver /,-(<">?/, Tcmporary-Maryland; Ferna no nt-On orpin
• SECTION II PERSON TO BE NOIIFIIO IN CASE OF EMERGENCY

1. NAME (lAlMhrif-'GJJIr) PREFERABLY NlBtDING IN U.S, 

________ C LL2AL____l.UTC:: E. .. . ____
j. RilATIONWtlP

brother
J. home ADDRESS (/*«»• . Strert, Cttr, fun*, State, Country), 

________ .UJ.ce. Street, L'alnUridce. Georgia _
A- WUSINISS AODNtSS Sttrrt, I'itr. /on*. State. Countryj. INCICATE NAME OF 1 1 RM Utt |Mb|Ort*l, If APPI. 1PAftL 1

________ Decatur County Courthcu.oo. Bainbrldg". Georgia______________ _________________________

(MIRGINCY. OTmIR

S> HCMt TiLiPHONA NUMIUR I O' BUSINESS r f I I ►MOt.l NUMIH ft 1- RUSINlOh rtLft'HOMI. FXTINSIDN

________L?X.J_........ __L__ 4 . mm M«a

SECTION HI

"•.other should not, be notified directly but only through one of my brothero or 
sister --------- _ _____________________________________________________

___________ MARITAL STATUS 
j | S I N <>L t ]fy [ MA fi

FURNISH DAU. PLACE ANO REASON IOR AIL 51 PAN ATI ON 5, DIVOMCIS OH ANNULMENTS

wioowro SfPARATT 11 bl VO IM. I h ANNUL I f0

FORM

S/W’Sff? tf you havr bran ntarrtrd roit than one*, inchitfinf attnuhaen t a. uar a **p4r*f* ahrrf hit fntmrt alta Pf 
husband giving data b»li>» Fur alt' prrvutua aarriagrr. if aatftaga it con t rap I at r»!. piovltla aanr data for ftanca.

S. NAMt (First) (tiiddla) (ttaidm) ((.art)

_________GlndviL____________ Er/mrmn____ Inulv _ CPMa/iT
4- DATf OF MARRIAflt

_____March 1QZ5

S.” PLACI OF MAHMIACE (City. Stale, Country)

.I'tL'lra.- OkT.nhnrvt UAA .... .......

6. ADPAtSS 0» SPOUbL UiFORL MANRIAGI (*<»., Sttrrt. City. Slats, Country) 

____ Rant. P^t.h VlurA Tiilim L)kl.‘ihnmn_____________  . _ _

?. HYING

X I ______ L_H________ .

OATt 0» DLA1H »• CAUSE OF DEATH

10. Cl'RRCNT ADDRESS <Gt*w last addtars. tf dreraard)

4<-O High Street, Chevy Chnne, Maryland
T «• DAlf OF BIRTH

30 Ar Hl 1020
12- PLACt 01 BIRTH (City, State, Country) 

lilennool Oklahoma USA

is. IF BORN OUTSIDt U.S,-DATE 01 fNTKY 14. PLACE OF ENTRY

tS. CiTtfENSNIP fCounfry)

USA
Id- DATE ACQUIRED ||J. WHERE ACQUIRED 5t/»t«, Country)

Birth 1 Oklahoma

IB. CCWPATI0N 

______ liera^aker_______________________________

IB. PRESENT iMPl'JVlft ( Ai •» five forarr raplavrr. or if epuuee li dreeaeed or 
unemployed, taut two employero)

10. EMPLOYER'S OR RURlNtSS ADDRESS (•'♦• • Str**t, City. State. Country)

SECTION III CONTINUED TO PAGE 2

SECRETv S I A R k * I O L* i I b I I I O » J .
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SECRCf
( SICriGM III CVNHNUiO MGE 1

• j i» • PATE? .if St*vi<*t or $ruusr iff’”' J) R» V ?-. t- »fU»

[>'?■ branch tjf «rRy|rf /I. (Ct-VO • t tu •«>!_>« M!(.lf4R> M «» ICT UlllU’tP

1/4 DHA'l'i or UtHtTI GO¥>RNM|*tT IflVIC'. U.5, or lOqriGN

I American J'.rcbanoy, Mexico City, Mexico 19/,O - .1CA45

• I StCflOH IV RELATIVES BY BLOOD. MARRIAGE OR ADOPTION IVIRG IBfiOET Of WHO A7£ NOT U.S. CITIZENS
| •• ’ULI NAMf ( /.■*« t ’Fi t * t ■ V4 ddl • ) : »r(A»lUN5Mir > AGE

L ST?' ITIJm GHA;<r.S3 Flrs-lt. Lmniln J,/,
I 4. APORtS3 on COUNTRY IN BHIit rfl a 11 vr wr gior s

I Cgi-acan. Venezuela - I'<UMEcr Coca Cola Co. interesta
1 S- CITI/EN3HIP (Country) • ■ FRtU'»rNCY ni CONTACT 1- PATE OF LAST CONTACT - ----------

I______ LLiA___________________ Approximate!v 2 nr 3 li'.ttr-.rs ne.ne.'il 1’■ 1<K.'?
1 !• FULL NAME (La» t • Pi r • t •» » d«//

| I

«• •>( L A T | ONSH IP 3 AOK

1 4- AUURLSf UR COUNTRY IN WHICH
I a

RTLATIVE RFftlOEB

1 B* ClfinNSMlR (Country) «• rRTuurucr ur contact 1. DATE OF LAST k ON T AC T

I I- full NAMI |tw • t • Pi rat •Vtddl
•> .* RELAt ION IM IP )• AGE

1 4. ADDRESS OR COUNTRY IN WHICH
I 3

RELATIVE wrgiots

1 } CITIZENSHIP [Country) e- rRfoutNCY ur contact ? DATE OF LAST CONTACT

I 1. FULL NAME (L*»t•Pir•t•Uiddl•) H1LATIQN5HIP 3< ALT

1 4* ADDRESS OR COUNTRY IN WHICH
1 4

Rlt AT 1 Vt RMIOT.B

1 B* CITIZENSHIP (Country) 0. TRCQUrN'V or CONTACT I- DATE OF LAST CONTACT

1 fl' SPECIAL REMARKS. IF ANY. CONCERNING THESE RTLATIVIB

| SECTION V FINANCIAL STATUS •
1 1. AHI YOU fNTtRMY DI PF NOT N T ON YOUR SALARY* lx 1 ___ I l'°___
1/. DO YOU H AVI ANY » 1 N ANf 1 AL INTI HI ST IN. OR 1)11 1 < 1 At CONNECTION WITH. NON' I'• * • CORPORATIONS OR INt SSt S OR • N OR
1 WITH U.S. CORPORATIONS OH BUSINtSStS HAVIN') SUNMAN N AL FORIIGN tN*»#fST$T L.3*rs BEYl NQ *f 'OU HAVl

I ANhWtRtn "VIS." GIVC COMI’LfTf OCTAILS ON A HPARAFI SHUT END ATTACH IN A SiALCD tNVttOl't.

h, UO YOU RFCtlVC AN ANNUITY FROM TH uNiftn biAfrs on Disnuci or Columbia govElnhint unoi r any retirement act.
PENSION. OR COMPENSATION FOR MILITARY,Ok NAVAL 5LRVICL* CJ'” L*u*»

14. IF YOU HAVE ANSWiRLO “YLS" TO QUL5TI0N 3 ABUYl. GIVE COMPLETE DETAILS.

3 WITHOUT REFERENCE TO YOUR SALARY. STATE 0THTR SOURCES OF RtCURRtNT INCOME V?T (NUICATID BY PRECEDING ITEMS.

_____  SECTION V CONTlHurO TO PAtZ > __________________________________________________

SECRET 
2
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•n r•

lr indicate th( purpose or visit, risidence on travel for each or the regions or countries listed above

QprcriOR vhi__
] 1 1'5’ nil r.t in. r o®»■cm dim
I *» OP •'>•* 4 j GNVF •• f <; •

1____ JU A J J E ?/PC 9* .W.Wl ‘

I NAW( O* RIGION O# TOuHTPr

GEOGRAPHIC AREA
ON5 00 (OliUmiS (Jf »>« H M TGU M 
u;u OR r.A M i / A f > <>N faPFRIFN<
«. m A s T1 qn A 1 N . ?.»J4_ H AB89ft$,

TYPE OF SP»C’AL1/TU AN04LEDCE

KMOWttDGt____

• /» t *•'. »i i :>t.» c.» । m f n a 
UMjf a I.VIOVY 'r»H 

y_! • 1 * ? t t 3. ,fl*» l.» v * 0 3 .

U A 11 5 O* 
• 1 SlOINCt • 

rRaY»I . Etc.

__________________________________ I 0

A 01 SMI r Of RESIDIN'.!, t WAVE L . I 
or AFfiiatlHO KNOWLIOGT.* IN* I 
'11?xJ!&JLLLQl..fAM IHt

ANOllDCI ACQUtRID B» I

R1 S 1 • 
DtNCt

TRAVEL STUDY
■ OHM 1

ASS 1 GN* I
mtn r 1

-------------------1

]>■ l 1ST MTIOV ANY FOREIG/i »r<,ION5 on COUNTRIES or WHICH you HAVE GAINED KNURL IDGC AS A RESULT or ORGANISATION 
I ASSIGNMENT OR ACTIVITY-

Afaph, Card Punch, etc.)

I NAME or REGION OR COUNTRY
DATES OP 

tvpt or sPrciALi/to KNOwLtonr risidenca,
TRAVEL, (TC.

RNOWliOUt ACOUlRtD BY |

HOUTS 
A85IGNMENT

r itLO 
ASS 1 GNMI NT

TRA IN* I 
ING I

July-Aurunt 1954 TOY _

1—- 1956 TOY

Oct.-Lov. 1956 TOY

Veek Each 1955 TOY

Thrrfi a.'ivrt 1055 jmx___
| 3CCIIUK 14 IIHIKU MU S1UIUUHAPH1C SKILLS |4

II- TYPING (V.P.M.)- 2- SHUN THANDf *> T.IF. jf >. SHOW TH AND S r S T f M uStD . CHECK 1 X ) APP R OP R 1 A T1 ITIM ________ 1

1 1 Tg** ,j,J |spfcowrI TtNf.| [snHGTVPfj |othir (Specify)' I

I 4 INDICATE OTHER BUSINESS MACHINES W 1 TH WHICH TOD HAVE HAO OPI RAT ING t API R 1 TNCl OR TRAINING (Ca"P fuaiete t , ttinev 1

ISCCTlMJt__________________________________________________ SPECIAL QUALIFlCUlORS______________________
||. LI5T AIL HOBBIES ANO SPORTS IN WHICH YOU AWE ALffVl OR HAVE ACTIVELY P AH I ICIP A It O, 
I |ft EACH

INDICATE YOUR PROFICIENCY

I I. INDICATE ANY SPECIAL QUALIFICATIONS, RESULTING FROM IXPERIfNCE OR TRAINING. WHICH MIGHT FIT YOU FDR A PARTICULAR 
I POSITION OR TYPE OF WORM

S- EXCLUDING EOUIPMFNT NO HO IN SECTION X. LIST ANY SPECIAL SKILL* YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA« 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, TURRET LATHI, SCIENTIFIC ANO PROFESSIONAL DEVICES. ETC*.

[4 IF YOU ARE A LICENSED OR CERTIFIED MIMDIN Of ANY TRADE OR PROFESSION </**/'»<. Electrician.
laiytr, CPA. Medic*! Technician, etc.). INDICATE THE KINO OF LICENSE n« CERTIFICATE, NAME 
REGISTRY NUMBER. IF KNOWN,

Kidiii Operator. r«acD«rl 

OF ISSUING STATE. AND I

5- FIRST LICENSE OR CERTIFICATE (Year at i»AURj r6 LATENT I ICLNSF OR CERTIFICATE (Tear of lliur)

SECRET
4
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0 * .
J 1 I ’- r *’«■■ p.f/ln, f '.«• • <1 MAURI

II III Pi> ss«. t r A » > G»« MU. *•<” 
/nl» f>.<»■»/•, ton ft rfr.j

SECTION X CORTIRUED Ffr'X PAGC «
' .4 i ' ii A » t • t 9‘, ’ »•". A ( {*> no * t ’rp I a » on ( a 9 9 f * 'In <• • t a d } .

to f f 1 ’H. 1 / I- t l',n . 4' l*r:l 1 /n ** f t C / a 9 , 9tlb*

a i’aoi'ATi am nt.icis you have *»

»• List ANY FuDLIC SPCAmIN'. tun Pufu ic RILHIOI)*, a t ► f a « r», 1.1

to. LIST ANY PRO! | IS JONAL , 1'A.IMlC '.‘R mDAaQAAAv t‘ 
MTMRLR. LIST ACADEMIC V«)l» HAVt fff'.fltl

1 A T l *,*}' I f 11 In am 1 CH «IO» OR WCAf FORMERLY A

• SECTION XI ORCANIZATION WORK ExrtRICllCC - Sl»t£ LAST COeRlETlON 'If A P£RSC««£L >;ALiriCATIOM3 QUESTIONNAIRE

fl. 1 N U II 5 1 V1 DATI S ( Ft a** and To* ) 

March 194 7 - December 1949
2-

-1 13
T : 1. or r 1 cr / M / •. 1 ON/ Rp AN'M OF Al’.l 'X»*t N T

i KH Division -DDP
4. no. or TMRlOvfts undf* roufc oirtct 

SUFIRVI 31 on f. uevcn Chi el
, t ai roti r i o«» f t u r

of Station - Intelligence Officer...
4> bl SCRIP 1 ION or Duties

Collecting unci supervising collect! on of Intelligence as Chief of Station

I. INCLUSIVE DATES (Fra** and To*) 

.January 1950.. -.June 1950 ....
4. NO. O« IMPIOYEIS UNl/l t» VUijR DIRICT 

SUPERVISION

!• WA 

1'1

j a. of r j c.f /{* i r> ti on/branc m or AS*.i'x.«tNT

; V.II Division - DDP ______ ...

Branch Chief - Intelligence Officer
4 o. nrs.HiPiiuN or riuM*

Supervising and directing tho collection and dissemination of intelligence 
information as Branch Chief

1. INCLUSIVE DATES (Fra** and To*) 

June 1950 - December 1951 K
 5 * 1 Cr F jr f/ftf H * JON/fcRANCH OF A^5l'Z»*tNT

’ Office of Ir.st ection '/ Secirity
4. NO. 0| EMPLOYEES UNDER rUUR DIRICT 

SUPERVISION
*.. ofm'jal position thli

Chief, Alien Affairs Branch
«> description or nor ns

Liaison with immigration and Naturalization Service and rasaport ar.d Visa Divisions 
of Department of State in relation to aliens of cperatiorzil interest. Facilitating 
entry and exit arid naturalization.

I. INCIUSIVL OATES (Fro** and To*) 

January 1952 - April 1954
?. OFTICIZil/<tION/bPANCH OF ASSIGNMENT

14 ‘ KH Divlclcn - DDP
4- no. oi employees unofa youn direct

SUPIRVISION rj
MP'

Chief
1 AL P05I no?» Ti TLE

of SV: Men - Intelligence Cfflcer
1 «. DESCRIPTION OF DUTIES

Supervising coll action and collecti rj’ intelligence as Chief of Station

I. INCLUSIVE DATES (Fro** and To*) 

June 1954 - 10 aprll 1955
2- CPADC i 3- OF » 1 ' f. Zo »/1 S 1 ON/BRANCH U» AMI^WthT

14 ‘ Office of "ec;rltv
4- NO. OF EMPLOYEE'. UNDER VOuR OIRICT 

S' SUPERVISION ..
uone

5. 0»» ICI

Ir.te
AL POST T 1 6% Zf ’Lt 

lllpenczi Officer
«. DESCRIPTION OF DUTIES

C ond uc ti ng special invest!ga Lions ior the JI rector of Security
( r^r* ’ * f >■ 9 r id‘!i ’ iGrml pr|«l t f r a qu t f ad)

SECRET 
s
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SECRET

SECTION XII CHILCSU U? OT>lt» OCFIMDEH TS

• num 8i r ar cnhcho i • t »p< h 11 dr *"r<
•nd adopt'd cbilc/t'; »M0 ant unmannuo. I^\ 

VSCtR 11 TIANS Or Ml, ANO A«| NOT SHF* I Z 
SM*Fo«n«ta. V

1 .• or OTM|» c» <• I nP i N ’ 5 i /'•dthhi’l Apouep.
•fpratanta. a,at't. 'ti ) K

I ■HD otfind on vou •? mas* *o% or 1 X
I tHli* srPPrnT. 0». omMn e»t« *• v'A»s 1/

.1 . .(HAUL «HU _Aak_Adl_lLU V

ADDITIONAL COMMENT ANO/OR CONTINUATION or RRCCCOING ITEMS

NAMC NILATIONSHiP Ti»» or fitoTh
3

M

1 «

»

—

f M ' 1 f N $»< t P ADORtSS

Frances F. O’L’eal life V’SO X USA Chevy Chase, Id.

X USA Chevy Chare, Fd.

X USA Chevy Chase, I'd.

From 10 Anri! 1955 to present I Fave been Chief of the Special Investigations 
Division of t'-e Counter Intelligence Staff DDP conducting investigations and 
supervising five officers and four clerical employees in relation to investigations 
of a sensitive nature envolving operational security matters.

V u-o

| SIGNATURE

SECRET
4

’®
as

®
sa

i
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FOR. FEDERAL EWLCY^ENT
•N'J'RUC/TIC'N” —An»*** *vsry'1 *"•’ ’••" nf '"'**• <-'-»nrl*t»4r Tvrv»wr:**

tn INK. II 7'-i ;-4 r',’ * .t -I T <»•'>.• I in’1’" Civil ’n'K-f

I. N-xi-vs te eaz*n.uxjrzxi. or in id ot uwhed tor.

• xn-.i:rz:*i.v», •,-/**• «<- • -.'.ti'-.i. t nn I! -! w <».! :-r»>*h'Xi» Mml th • ij rh.-.r>-<n t', -/'s»
natrind te *'>r.f/r,r, •■•■«, * te-« .r* i*> rruu tc thir s<r'i«» ■-Itics any o<he« terms vwyuteed .♦? 
the arirzr^rx.wtjswil. )*-z,'y */z» ohi>-e with wb'..h yvu file thia <jI tM>F ’-i-'J* 9* in

Budget 6ur**QM No. 94HKM&

i.' OptZ4-<d sxi-pz.t df mentioned in eaaminatem announcement)

X 5. I'k*oe iX empwzyswJ or plied ton 
o 
r

£ -TF'"/.".TnXT-"""—————
g *§, LiL-erth - ’

~fi. Street and or k. D number:

!’•<- : xrcet

SE
LI

CT
IO

H 
No

. 
AN

NO
UK

CE
M

TV
T

<Llty w fz^et cilio* (including postal ■one), and State.

•'/ ’r' r i .-■ •. r i*.

rAJ/j res^j*nC-<» U>Mlo) 7. Ottwe phone No.-

•J ■? : *■ t

Hume pr«crj*

tp.

S. Fk»oe at v»n>« (city and State; tl bom outside U. Sw name city and country?

G'-utvxb ._

9. Date U 14sfb '^xzxiUi. day, year)-

.7 1. 1917

10, Age List 
birthday:

“• Q Mafa

£"] Focuio

*2- 0 Unrr.r-1

_____□ Su'A*

14. Have jtzj e»w

U r.vw err-pivy* 
fast czzxrz/e

I), Height without eboee; Weight

..,£.. toot .._Lo- inches __________ P*>,-,'a*
been employed by the Federal Government? Q Toe {"~^ ~iB> 

by the Federal Government, give present grade and dole ■/ 
n grade

DO NOT WRITE IN THIS BLOCK
For Um ol Cl»d Sstvice Commission Only

O Appor

”1 N-n nr l”r

Moten.d ’ Entered register.
L~] Submitted |

f ' 1 fr**11H1** 1 ‘

N-xutkMie. App. Review:

Approved-

OPTION GRADE EARNED 
RATING

iwre- 
en<;k

AUGM 
RATING

i 
i 

i

J 
1 

: 
;

1 
1 

1

: 
1 

: 
:

I 
: 

1 
j

— pl 9 points 
(tent)

D10 point* 

m Wile or LJ Widow

P~] DiraL

Being 
n InvnaU 

gated

—

—............. —

e

—

INITIALS AND 
DATE

4T»fr-i

Indicate ”/W ar *Na" answer by plaung X in proper column YES NO IB. fej 3 y>u will accept a|/pomtmonl in certain locations ONLY, give acceptable 
toaobos4u

Wuil Is tf«e foweet entrance salary you will oocepte 
j^ryear.

Toe wiH no* be eoneideted for positions paying faee.

(M B ry* willing to travel, specify-
[] Caoasionaily A") Frequently Q Cocurtantty

18. (a) Would yaa accept chort-tera appointment U altered, 
(pa** 1 to 3 m/wik,?

raw***,*? . X

0 to U BffP*hR> X

(b) Would you aooop* oppeintoont It ottered— 

la Waddngton, D C ^, । , - -----------N
X

autmde the United State*?.. — •

18. EXPIT.'"JIG'S. — are rea .ev <u-J to furnish all Information a»ked for below In nHx^esd deto'l to onaLla tho Qvtl Service CommlaMon and tho appointing 
officer* U Q.#ery7>» to •iv*jvrr’_n» y.i.r guahh.-atiars tur the j»-/,lticn ter whk h you ar* f.rz^ Ir. U e imp*! provided i< k>w dn«.-rll>e EVERY y<eitJon you have

4

held L'»e a r-.-z.r J-.r EACH j*N*iiiun ^ou may alao Inclu.ie any u»H<r«r4 r*-z.- -■-* osvu; woltaro or organlrational a. tivuy wi.f< h yc : have porternwtL,
either with er w,%*»rz^t •✓x44j*v,»o•'.-xi ahowing tho number oi Ix-nira per wnr.l and week* p*v ?•<?» in which you were er>g«ig«\i tn «u>.h activity. Start wth your PRESENT 
pociuon ar.d wort r/sca. acczxx.trzj tor all nen<*ia <>t urtompteymnnt. Explain dearly t&e jnrjyjjz«J Viale which you performed in each poelSon Dnaciile your ex» 
perier.^e .n th* Ar.a-'v-i "i qxvtJon 17 (Military Exvenont'o). M

(a) U yc<u wwe *-/** •r~.>.'zy*rj in any poaiUun under a name different from that Oavs io luas 4 <4 thia application, give under "Deecnphun your work” tor 
eacn fz^eiVx., *?te r-T-’x, -*«>d

(b) U yea have Mrv«x L«*>o employed or are now unemployed. IndKxite that fact to &e epaoe providei below far ' Prowml TVwihon "

PRESENT POSITION
Date* c4 empk/yx^erd iXocdn. year)
From.- ** '' - f * ' To preeeni time

Exact tiue at your prwwu. pukBcm;

t •*■ y *• c’^—2.^*ju

balary or earnings.

Starting. $ “ pur

Present $ “ petPlace c4 eaptoya«u (Cty ar*d State):

ib .n:.ri.' rr;, r^:^r:-ib Desuitpflusi ai year wwfc______________A r> r.

Name ar<d addreM ci emp4 yer (firm, organisation, or person). 
If Federal, name d^artxceni. bureau ar establishment, and 
divUMcx:

'-If

Kind of business or orgaruxa*«arj (e g- wholesale silk, ineuranao 
agwscy. ttdg. U

. ...............-.........———>

--------------------------------------------------------------------------------------- -------------- -------------------------------------------------------------------

Number and kind al exs^k'yece supervised by you;

Name and title a4 Utcusdlote supervisor-.

•'cl Lio- .ilr;

Reasoa far desiring » change wtcpfayx&ent: 

i‘. ‘ir.'.'i- ‘J'.r't- r

(CONTINUED ON !«IT PAGE)-
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_ 'i";Ai - a lv_______________________
Mu.'** vii.J ,-rf •rui 4 'y»r ihrm. crj'ir't.'f'en >'t jv**-

|! IawiI, nuno depiibnnnt. Hr*w« v» estaK.vbmert tv*
•/ol . i- ■ ■. r'-'i i.-. 1". tf:-'

"ii-we.i. if Invcj ;..i, .>■ t cn Vni'”u. ’ L- V". X'- CX -; ■■• >'•:■ V i" in ■V.___

Kind «»l l-ut'ii-M r<f *hv«*»a'* sdk, lG»^.'x?rx'e । , _ x _ . I •,,,.. i .. ’>-••■-♦
osr,«'c» mtg ut i*t> i । ......C..4-: .. *

!>.■? -jn!or.’er.cr.t . . I
' Numl^'r and kind «J employ*** »up*rv»stxj by yvu. !

iiy to 5<), invotticauve x cc-:r;^t.l
Name and Uli* U immediate supervisor: 

J. r. Honv^r
..—..... ....... .................................—..... ................................................ — ..—.....................................——---------

k'*t»'n lev leaving 
To return to trfl'-tic'? of

I __________

fkiSa eiupk’trrnent (Month y«*ir) 
Fnvn Ta.
Hus'* ci *mpfoytn*nt tatty c»n3 State).

Name and a^ldrets of employer (firm orgxininih.'n or |»i»x\ 
II Federal, MiK department, bureau or «*t*ilx«»hn**nt. one 
OlvlSlOCK

j la.tvt Utle i< yv'.t (xwihvn , ’ •» eamuig*
i S+ort.ng | per

F.aai 9 per

iVe-rtsmun d your work . ............................................................... .......... .............................................................

Kim.1 ci business or onjant/ation (*. wholesale alk. tnsuraru.-* 
agency. u>ig uf locks, <rtu), ..,, ,. n. ___ _____________ ______________________ ............................... .........— . -

Numl’cr and kind ot employees sui'ervisod by you;

i : ! i i i : : : | : i : : : i i 1 ! 1
I I i \ 1 i : t ! i ! i i '■ i : i : i : i

Nam* and title of immediate supervteor

..................... . .......... .......................................................... ................................

. .............................................-—------------

Kaaacn lot tearing:

IXites al employment (Mouth, yoai) 
F rvm_______________________________ Tor
Ftace of ecnplcymont (city and Stat*):

Lsacl title x>l your patUvn
StcuUng $ per
Final 9 per

Dnecriptton ct your work: ...........................................
Nam* and address ui employer ftirra. organisation. or peram) 

II Federal, name depirltnonl, bureau or eslabhshtnenl ar ■ 
division.

Kind ol business or orgrini/atlun (e. g„ whaleeale siX IneuratK'* •
agency. lahj. ol locks. etc 1. , .,.._,,....., .,. , .,,,.,,. i ,,...,.i....mI... ..l... . .. -l .. , .»..n,.,.TT--,Tr.-r,,1—

Number and kind id employees supervised by you;

: 
i 

: 
: 

1 i
1 

:
! 

!

1 
•

i 
1

S 
:

i 
: 

i 
:

! 
!

i 
i

1 
I 

i 
:t

Name and UU* cd Uwnediate supemsoc;
................ ———————.......................................................—...................... .............. .............................

Roasoa for lea ring;
...... ........... ........ . ......................... .................... - —------

ikiteu of employment. (Month, year) 
From1 To

Exact bile of your pwiuon.
Sfart..s) 9 per
Final 9 perPlace of emp4oymont (city and State):

Cteecrtpooa ci your work: ....................................................................... ... ...................................... . ............ ..
Name and address ol employer (hrra. organiKith'n. or reesem) 

11 Federal, name dejMirtment bureau or estabhsluoeai atvd 
division;

Kind ol business or onyinlzanan (e. wholesale aX tnsura&oe 
agency, mig. of lock*, etc ).

Number and kind ol employees supervised by you. j

1
--------------------------------------------------------------------------------- --------------------- .u.

i 11 
: j H

 

i } i

Noise and bile ci Immediate supervisor:

: i : i : i \ 1 i : : i : 1 I j..
|. j

Reason for leaving;

____
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■■r.-lix.AU
i .'.tor

IdJ UM Your QuM 4Jvdeeg»aau<ito G4lago SuLjoctr

il

' J -hl
Uni

NCJl auxunt:

51
jsv £• <j. tutiiou, education re^reutionj. 

yl ‘

Du tor Attended

Vxl Firvt Servr’e U'J tabat vmv r-’M W'*7ht k. Ji4»t T if •<

U>^*30crv HI 
: 

; 
I 

■ 
: 

; 
i

: 
! 

• 
i 

HH
I 

I 
i

; 
i 

!

i 
i 

i
j 

I 
I

! 
: 

i

1 
i 

i

i 
i 

!

: 
; 

!

L*uter attend*! (morphs /ewK». •*'»

Frjti T<*
r Jtt/i'j revel wJ at end si 4 UuJrung

Kj~th»*T oaritjnmenf *■* *•<>'•• j «jh«»r lt.i« fratnnvj (give all lr»ii«>rt »n! 
ch in d^ty ■>**«•/■ jm^.1 ehethcr or not |vu attended a Arrive
GchwuU:

1 1) WKat did you d° t>4s duty ootyDtbordZ

Dator ci duty arrlvnmayM yeurrl-
........................................................................................................ ... .....................................

koi SouwKi Special Sov/k'* >.’.-^4 utiw^led lb What were you tu>*^i.t in Souufkl StecMaJ berrt-^o U.i«uU?

UiooQoaj
................................................................ . ..

batoe-artonded (months, yewml.

fra. To:
katl'Mj rouelvod at end at

Duty asdgntnon? o<te* <ius Vulnlng; (W What did you do during this duty oedgnMtrf/

I*jtor ci duty aMi^m**** Uwvathr. year*)*

To

UM oo a separate *h*«M ucy additional eipeilsnee, tmlrdug, rervioe, or rretMal dutv oMl7*a»oti dvrinq mllltnrv •*r*l'*« ot boepitatfealhw

10. EDUCATION —Augl-oM ^rodo completed:1 3346O7O9IOI1 (11)

Mark (i) d«e Dm <e IndKxite rabalactcry oomplotion cd;

Q Elementary Sc4w*xd £3 Fwnlar Hkjh School Q Senior Hltjh Sch-xJ

(u) Give name urxJ |zx>j*kxi U laM high rc.U>s ulter-Jod

:!4i i ibr i.'- .'-'.'.1, '•t.i>'bri' '•', ft.
Subtecto Mwdrnd Ui Ugh rcbool which aid^r to puoiUun dseenni.

Years Corr.pl**-ed
(o) Name and LkkAva U College or University Major

Ihrxjat. the A/va< tarces Intitule W.ow nan.e and location ci
•cixjui), or ' wv-ennr.Q* uauung * io a Federal ogen<y:

14 7O' .-.-: ' trstrinv; £e..ool for Sr
t -■ toy irr>>t' 1 V.‘1.I. " In-itorViC'-

19. Indicate ffA.t kAA*v 
torou/n lar^Ma^ao

KEADINC SPEAKING UNDEtt/TNG irrr

Duy Night

Um Your Oast Gfodwjlo OdUrjo bulifocte

Subjects Studied
Du tea Attan.ie.1

□ No Give kind U Uoouso and Stale
'j*7 

Pird license or oertdioaio (rear): ± 1•

2xt

(id '(f3you' Yia 
(I) nnir. 
(J) wu

ni

ton tine or pruleeMunai devices.

6-t



24. May trxjuirv be tnvxW <4 fur jir«t«*»»il em|4oy«r •',*n ASanh-*.' »*vat il/oH-m* •*; t Fl Y«« 1 1 lt->

23. ktJM.t\\‘FS t..« tb.-» iw. ••. i„ th. ^lf,e
tpi'fld •>>?.-•« a--.! !<•' »m 1 >f *><t. <» |. r wlu. r> »v>i .'iw i 4 n.

 

,,i
 

' i 
!

■ £ 
I 

■ *5 
■ i 3»

i 
’ « M

 !
i i. r£

'

: ? 
'• 

i t.
. t InowtwJ >• '4 i’1" 

/\ •li-.t.WA)

FVU. HAMS hl-dM.-C. 'jif H'jMl APHtF-V;
AJdrv* u l.lreea tn. |<Fi>r» j •‘reel '»•*! numr. fj

I BU3INEL-." OP OCUUPA- 
i T.VN

L

“ , W r- ;.■ r t" •• ‘. i r .’h 1 c - ,

i: t'.’’ ■.• ! r1 '

X t-,.- , • 1- ' ,
;• - r

3.

1. r'c’i v» ••»<? a*
-----------1_i._11.-------'._.f.F...7F ' j

r>'; ",

H ive fVM ewer K-ea die j «<r l -rwl Io rw*i<jtt Kw mip 
rwwutuct <x «>:war H k*ry w»r /!• n lr«<m uny j« . „ ...,.
It vaur .v»»vr i« ‘ Y«n» " 'jiv9 tn hntn IM the namean.1 aAliea 

»mp! >yt>r .1 it* a: .1 tv»i» m <n «■!' n • <i»e

JO. tk» V'-’U receive an annuity from th* U 3. or l> C. Govwtvnenl 
under Any rwTirvivvnl a< t vt any |e>nel>4> or utletf iXxnpetifctLan 

|ur military >x mm! rervn <oi.................................

rp vnnv AN'iwrr: to thf. o-.'p.-;on ihi'I'-atp that re/;
AH tHHHEh TO VH1PAN mF?/*’*'* H IIIJIHN'K WILL IK
CM Id. Hr tU I HF. MAM. HA IF APKJNTLD. Y‘ /II Will f'K
T'.> n,n;i:jf ro the apkhnhoo '>?>.' -> ppton to lntry on ourr.
cv»;*.:ai. ev;i.4hlj Az'yi/ f'/:v i Arm mioo

| ir.h in niK AMdro r'jif'.i:. 'A :•'■’•■ :;iATr.
LMI OP 7//.P IO NOT OF UXHAKiKOKSU-AFAn^H
WITH THL'J AJTUCAIION.

It y<>ur aruiwer w ’ Yn« " give In hem HI ronaxn tor rntirwvmt
pwUuuto 'Yew' ur N«>' ur.vwrrr l/y pp. X ^f* p*'4**r'j>/lumn. YiC3 HQ

that lx aph.«al UtruMlity r>» by ie.|e>n vf voluntary or m« 
V>ilui<t>irv eet'arahan at\»r S yeuri' »or»i< o inn'mil .reti.-v"»*nt 
pay an.) un.tet »\M i»''*>'1. utui r-lfinj U retired tnxu 
military or iwv.b au' ^

SI. Are you an ar employee nny State. Turrttory. <vunty 
ur n;un»»-iyxtht>•'...»..................................
It your aneww it “Ye*." give >i*tatl« In hem .Ul

33. D«*« the U S »».'»«> nmw.t nn.j.l'./ tn <» I'lvth.in rapa. ity any 
ielu’>v<* .4 ; n.te .fr vl.ol nr n.'iriiuyu) with whom you Uwe 

Qt have h\M w»t? a the |ai«I t» manlha/.................................
11 your vimrw w "Yea." a/tow in Item Hi l>ir EACH awch rwk* 

five (I) full nar.'A t’-’ prewrit «»«!■ Iras* ( I) rolatiun*hiy\ (4) «.te- 
(«irfn>ont <.4 .vjeivt by whom on.).Inpt.J urul (f») kind ot at'fvrnt- 
men I

37. (a) U y'tu»erv*|tn th» ff II M.lttfirf X't'-il .'Jervi>w dur> 
Iwj pe/t' etime OHhY, 'i.'i f'. . In a «an»»

palgn of expedition aM f&A* t* ■»‘it 
•ervu« nLbtjttf........ .......... .................

dj Am you a dleibled reteran?,....^.,...................... .......

(c) Are yr/u ur.m-irrted wrWrz* .......... ........ .......
(4) Are ynu th* wte <4 a vwuwar. ertz. eorvloe-orm- 

ner.lerj ............................................
IP YCUF ANSVl/KF TO Qt/F_':TION (7 <■:) Ok 00 J'J “YF.'S " AMO YO»J

Wk'll rQHAIMVHHAH Arf/CH fO 1111'5 APHI' AHQN
VntM'l IrJHIJIO. CLAIM ' ' iMMI\ K >N KOifU 14)
TVMJETIH> WHH THK NW..F-'lLAi-Y lIHifiN.

Tina SPACE FOR USE or APPOJNTXNO OFFICE OHLY

The irdormaUGn cr/rdutnerj In ltz> ur^eerw QueetK>n >0 <il*jve l»ur neon very* 

tied t-y aoapuneuo with lite dlectzirge uo .................. tV....,

34. Have you ever had tutercukeie/

It ynur an«*vr w “Yee." ytve rx.rc.fduie Jaf.nU tn Item 3S.
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SECRET

TO I fleourlty Oltiosr, OSO Datoi 20 WO

jmOJ t C(A2I0

SUBJECT* Ccimmnlontionj Dobrlof linj of Bir<>h D« O*8o*X

! Tho abovo nasmd individual hno boon dobrlofed by title off lea
! «

। <&nd a copy cf Mia doVrloflng otwitanonb la aHnohod far Inclusion in

the Individual filoa<

resi ran cnixr, ccmmoticatioss divisiobc

ao ulth Attachnonti
SED«/ 

CTO

SECRET
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SECRET
i'/UAi. i:;i h.m-
cn-/,iC'-.'rr 'Hi; rivjsw;

SI JH.U. f.lJCVKI TT ABI.^C'HTKOL S’’CTf!t

CtT.nuic.wy-i;-,-, H!:;ip.T:-:vTi,-g

___, do flolonnly aw-.r 
affirm) not to divul;;o ray aJpaiHfJcnl 1 nfoJv/'tlon conoornln;; the c 
imjni.or’.tlon.’j of thn Control Intnlliguncb Agency m to orgQ.nl ration,
port.panel , location, t.othvdu of operation, cryptographic cyntaro, ccr»- 
kiudIo'?. tiunC’ oh/;nnoj£ rnd f,o LU Lion unod k

X do further solemnly «wom‘ (nr r.fflm) that X tJvJX not dlncuns, 
divulgo, publish nr cauno to bn wubllr.hcd nhy Information concerning the 
cryptograph! a frnllltlan, oyntom, or procoJuron employed by other United 
3to.too (lovfu,7OT<*nt Dupnrtmontu or Agnnclor. of which I cun oognlzcnt by virtue 
of ny cor.wur.lo•■ tlonri dutlon with C.J,A»

I tin further nwr (or nfflrrrt) thr.t I sbr U not dlsour:r,, divulge, 
puhllnh or finish to bo yubllohnd any oliMwifiad Information or Intolllyoueo 
of v/hlch I aw oofuiiz' fit by virtue of ny corr.vnicr?tb>no dutlon ‘Aith CIA 

"Unlotih ajinoi f looJ 1 y nuthovi*<»fi in wilting In oMch voce by the Director of 
‘Centro 1 Intolllgonco,

T hr.ve rcr.«l th', provinlonrj of the Rnplonn^o Ant and undor^t'xnd 
tlut after Govorin^* ny 1‘olr.tiona with the Cc.xnun tort lours Division, C,I.A,, 
X mi otill bo’ind by that Acb end if it lu violated, I nxn oubjocl to 1 ta 
pna/ .Itloo.

I do further solemnly Boonr (or affirm) thr t no clnnnlflod puTxn-o, 
booklotn* w.’.torlr.1, or oquipnont rorv'.ln In my > osaunoion and th/.t ;U1 corn- 
rniiioatiunn proportion, olaoslflod and unc l.nsaif led, h/tvo been rotumed to 
tlwj proper antliorlti.i^ of Conmunlor.ulnno Division, CJ,A.

X toko thin obligation fraoly, without rjiy riontc.1 roaerv'x^icn 
or purpooo of nventoa.

SECRET
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Form 220*

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question does not apply write "not applicable." 
Write "unknown" only if you do not know the answer and cannot obtain the answer

1 from personal records. Use a separate sheet for extra details on any question or 
questions for which you do not have sufficient room.

2. Attach 2 recent passport size pictures to this form, date taken written on the back 
of each.

3. Type, print or write carefully; Illegible or incomplete forms will not receive consid
eration.

HAVE YOU READ JIND UNDERSTOOD THE INSTRUCTIONS? Ye®........
Yr» or NO

SEC. 1. PERSONAL BACKGROUND

A. FULL NAMK ®. .9'.^®a^................................. TELEPHONE ...............Mm. 
present address .402 Pine.St... Painbridge Georgia......... U.S.A*....................

Bi. Ac No. city Hints Country

LEGAL RESIDENCE 402.. Pi.U® . 3t.«... 3alllbrid?« .. °«Or?la............... .......................................
Ht. Ac No. City btate Country

B. NICKNAME..... H OH®............................................. ANY OTHER NAMES THAT YOU HAVE USED

................................................................ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

names? ...Not. Applloable

HOW LONO7®.?1. . .8?.P^.0^\8LEOAL CHANGE. GIVE PARTICULARS . .Q.PP^.iOab ............
« Whon

Not applicable Not applicable
Where !ly What Authority?

C. DATEOFBIRTH . A.». 4.?^.®... PLACE OP BIRTH ®a^nbl’?'.d.®’® .?.0O.T.S^a...?? ...
> City State Country

RACIAL ORIGIN THROUGH MOTHER An&l°?3aX0n THROUGH

D. PRESENT CITIZENSHIP . ^.S.A BY BIRTH? X?3

Not Not
BY NATURALIZATION CERTIFICATE # applicable ISSUED

FATHER ANGLO—3AY0N............
N8jplicaBl® 

. . BY MARRIAGE?... . .......

Qpplioeb3beY applicable 
Date Court

Not applicable Al.........  • . ............................
City State

NOHAVE YOU HAD A PREVIOUS NATIONALITY?.... * .

Country

Not applicable. what?.....  .........
(M» HELD BETWEEN W__ C DATES? Il0b .®PPli<J'Qble Ho

—.iNY OTHER NATIONALITY? ...
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!! give particulars: Kot applicable. ... ............................1

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? UO......... GIVE PARTICULARS:...

r Hot applicable
i ..................................................................................................................... .......... *................................................................

Li E. LAST US. PASSPORT: NUMBER. DATE AND PLACE OF ISSUE BUe d . TfQBhlDgtPC...................
Ll ' D. C. 1942 actual date of issuance and number unknown.

SEC. 3. FATHER (Give the same information for Step-father and/or guardian on a separate sheet)

I- 
[

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD? One GIVE APPROXIMATE DATES:

Was issued latter part of January or first part of February 1942
at Washington L. C. 

PASSPORTS OF OTHER NATIONS? fiOM.............................................................................................................

F. IF BORN OUTSIDE UK. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? *.?...

PORT OF ENTRY? .................................................. ON PASSPORT OF WHAT COUNTRY? ........................

LAST US. VISA ................................... ......................................................
Number Type Place of f««u« Doto of IMuo

SEC. 2. PHYSICAL DESCRIPTION

AGE. 3*?.............. SEX Mol® , ... HEIGHT® f®6t 1 in. WEIGHT 85
C ‘51 8 CftX*eyes .2rown ,. hair Brown................... complexion -'odiw’i...........scars left cheek
appendectomy

build ..Blender.................................. other distinguishing features 5one..........................

full name . Itaaton....................................... Emmett ........................ O-’Zfeal...............................
First U4

LIVING OR DECEASED Living................... DATE OF DECEASE....................... CAUSE ........................

present, or last, address402 Pine .*.. Bsinbridge, Ga. 
fit. Ac No. City tMAt®

TJ.S.A,
Country

date of birth^arch 24,1^75place of birth Bainbridge.. 
At c‘l?

CITIZENSHIP U.S.A.WHEN ACQUIRED?Birth WHERE?Ba^Il':,r4d?® 
City

Ga. . fjut<e
Ga.
suu

U.S.A. ...
Country

U.S.A...................

Country

a occupation Attorney at Law last employer Seif ..
j County Court House. employer's or own business address ... . Bainbridge
i St. U Ko. City Ga. U. 3. A. • 

Country

4 . MILITARY SERVICE FROM .................TO.................. BRANCH OF SERVICE Hone..........
!=• IMto Dau

COUNTRY One DETAILS OF OTHER GOV t SERVICE. U. 8. OR FOREIGN . .
F Solicitov^f Court of Balnb”' ?04 to present

(M3) except in^l92^to‘ l&Tg................................p

. J ’ .’3 ‘S'--'’ ’ ‘ ' ' • *
‘ ^£‘ £ c*t - ‘ ' jS ’ • ■ £ ' ’ * ! • ■ ' **'r “ . ’ ’ *' ‘ tf .. ' *■*'", j’Z ‘~-ZaZ ‘-J ’• f _ - - - j • ■’• “i'—-
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SEC. 4. MOTHER (G1vA\-It ion for Step-mother on a sef r^shect)

mr vixor Bessie Birch Matthews O'Neal
r k. LX. Ci A Al Ci ................................................................ ...........................- ....................FUt.i Mtddm Last

UV1NG OR DECEASED .. . DATE OF DECEASE . . CAUSE .

present, or last, address 402 piQe.st- Bainbridge Georgia . U.S.A.
st As No City BUto Counter

date of birth MaF 23 • 1^85 place of birth "homaston Georgia U. S. A.
city 8ta to Country

CITIZENSHIP V*. S*. l^BEN ACQUIRED’Birth WHERE? ThOtliastOn Ga. U. 8. A.........
City Stalo Country

occupation wife and parttime last employer self . .. music teacher
employers or own business address 402 Pine St. Bainbridge .Gd« U.«. ,8. A...

 si & Nu city BUM Country

DETAILS OF GOVT SERVICE, UJ5. OR FOREIGN None.........................................................................

SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

rt-rr. name Maeton Emmett O'Neal Jr.................................
First ..........................Mlddi. ..........................................................Last........................................................

present address 551 Academy St. Bainbridge Georgia.... U.S.A. ......
St. & No. City State Country

full name . Allan. ........... Matthews....... O’Neal
First Middle Laat

present address ■ UNKNOWN ... King of Prussia Pennsylvania U.S.A.
St. ft No. City But. Country ' !■

full name Mrs.Elisabeth Ann O’Neal Plowden........... .1
First Mlddi. tut J

present address 202 College St. Bainbridge Georgia....U. 3. A.......
st. ft No. City But. Country

SEC. 6. MARITAL STATUS

A. SINGLE .®9............. MARRIED Ye8............. DIVORCED.. .®*.............. WIDOWED®®.......................

STATE DATE, PLACE AND REASON FOR SEPARATION OR DIVORCE........................................................

Neither separated nor divorced.

a WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET 
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE- j
VIOUS MARRIAGES! 1

rplace iTulsa Okla. ..
nams . Frances Pauly O 'Neal.. date of marriage 3/2?/43

First Middle; (tor wife, maiden) Last ;

(HER OR HIS) ADDRESS BEFORE MARRIAGE22? E«..2?th PlSOe, TulSS. f0kla.USA
8t. & No. City State Country

LIVING OR DECEASED giving .. . . DATE OF DECEASE ............... CAUSE ......................

<«>> present, or last, address 402 Pine 3t. Bainbridge Ga. A*.
St. ft No. city But. country

\ X —3—
I ___ ' '
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SEC. 6. MARITAL STATUS (Cont'd)

date of BiRTiiApri 1 \3Q,1920 place of birth GlennpoOl , Okla.... USA.......
» , , city State Country

RACIAL ORIGIN THROUGH FATH ER German Q . THROUGH MOTHER .a.Qd£^®?4
citizenship USA when acquired? ^rth where? Glennpool, Okla. USA ....

City state Country

occupation Housewife,....................  last employer U.S.Foreign....
Serviceemployers or own business address DePt. of state, Washington. ,D., C«....

Bi. A No. City suta - Country

BRANCH OF SERVICE ...................MILITARY SERVICE FROM None .
' Date

TO..............
Date

COUNTRY.................  DETAILS OF OTHER OOVT. SERVICE, US. OR FOREIGN ......................
Only government or foreign service has been as a clerk In the 7. 3. 
Foreign Service assigned to U.SEJnbussy , Mexico City, 1941-1945.

SEC. 7. FATHER-IN-LAW

FULL NAME . Frank.
First

LIVING OR DECEASED giving

Robert
Middle

Pauly.
DATE OF DECEASE

present, or last, address 220 E. 27th Place Tulsa. Oklahoma USA- ...
6t. A No. City state Country

racial ORiciN^.r®.11.®^. G®rman .. birth .2/4/92. Edmond. Okla., USA....
At

CITIZENSHIP U.S. A. WHEN ACQUIRED? Birth
Dale city Country

where? Edmond OKLA... USA......
City State Country

SEC. 8. MOTHER-IN-LAW

full mamr Grace Gladys Merchant 
First Malden

LIVING OR DECEASED 1*1 Vlag...........
Pauly

Knot

DATE OF DECEASE

present, or last, address 20 E.27th Place Tulsa Oklahoma ...USA......
8t. 4c No. City State Country

racial ORiGiN^renoA.®o.d English birth August.4.,1091. Lay.ayetie.Ind.USA 
Date City Country

CITIZENSHIP . . WHEN ACQUIREDTSJrth . WHERE? ?! V® *.. Indiana . USA..
City State Country

SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents)

NAME Hone RELATIONSHIP AOE

NATIONALITY ADDRESS................
Bl. A No. City State Country

NAME RELATIONSHIP AOE

NATIONALITY ADDRESS................
St. A No. City State Country

NAME . RELATIONSHIP AOE . .

4663)
NATIONALIT’ . ADDRESS

No.' State Country



SEC. 10. RELATIVES B^LOfT^^.^AGE OR ADOPTION. WHGT^ aBROAD. ARE UNDER THE 
JURISDICTION OE A FOREIGN POWER ARE NOT CITIZENS OF JHE UNITED STATES, OR 
ARE MARRIED TO NON-CITIZENS:

none
NAME ............................................................. RELATIONSHIP ...................................... AGE ...............

NATIONALITY ............................................. ADDRESS '....................................................................................
St At No. Cltjr 8Ute Country

REASON FOR LISTING UNDER THIS QUESTION .................................................. ,............. t...........

NAME ......................  RELATIONSHIP ........................................ AGE...............

NATIONALITY ............................................ ADDRESS ...........................................................................
st. a No. city suu country

REASON FOR LISTING UNDER THIS QUESTION...........................................................................................

NAME ........................................................... - RELATIONSHIP ............................................ AGE ..............

NATIONALITY ............................................ ADDRESS.....................................................................................
St. a No. city Suu country

REASON FOR LIFTING UNDER THIS QUESTION .........................................................................................

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV’T SERVICE — 
U.S. OR FOREIGN:

NAME . . Hon®....................... RELATIONSHIP.......................... ... AGE . .

NATIONALITY ......................................... ADDRESS......................................................................................
St. & No. Cl,y State Country

TYPE AND LOCATION OF SERVICE (IF KNOWN)............................................................................................

NAME .....................  RELATIONSHIP.............................................. • AGE...............

NATIONALITY .............................................. ADDRESS ......................................................................................
St. a No. City BUto Country

TYPE AND LOCATION OF SERVICE (IF KNOWN)............................................................................................

NAME ................................................................ RELATIONSHIP ........................................... AGE................

NATIONALITY .............................................. ADDRESS ..................................................................................
St. a No. City Suu Country

TYPE AND LOCATION OF SERVICE (IF KNOWN).............................................................................................

SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible)

name:Mt.. Robert H.. Gunn......  address !,’il^e(i8e .Ave* At^®.n8..6.a*.....
st a No. city , . , . suuMr A B Conner O'Neal Building Bainbridge ,Ga.

tr.. tr n building Atlanta p_NAME:"1* "‘•c«naraiOK address Bank .....   «.a*....
st. a No. city suu

name: Lecdi’................................ address .., btaLuv.., ..............
st. a No. city suu

naaie: :r.,.;w'.c.i.vr..............address i c-iL. 1:\.» ii.?* ..... .1MH fit A Na. CltT Stata
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SEC. 13. NAMES OF 5 I'EHSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOT REFER
ENCES OR EMI'I-OYERS—(Give business addresses where possible)

1. NAME '.Z. 4 I.r.'iieXevti ADDRESS: ... .; li. 4.: >:.C.
Bl. A No. Cllr Sialo

2. NAME -J (j. j/11 .. . ADDRESS: .. vi,. . :. t-l...., . ... j.r.V; i.
81. * No. air , Slate

!' 3. NAME ;-'/nV. :d... • ■.'Uui.JkCiUJJ............... ADDRESS; ...; i viT*. v.c i, ,U-. ...........................
; ** St. A No. City Blate

,;i j 
iii j; :i !

4. NAME . J'., C.4 ..... iiOJ'............................ ADDRESS: ... . i.LTfJ.ti};ill.. ?\. ...........
st. ano. air (Jute

3. NAME :-T, '''iZimU .i'rbbkcl . ADDRESS: .7.0 I'l:?- ... Lit;........................
at. a No. air bum

i i J 
f; ij. 
:j if 
' i'-1 '

SEC. 14. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S.

et. a No. oitr flute

NAME: '■> Z I: Ivan ADDRESS fWvler.t, •.'.'.‘.V’1.’’’.1.'. i.0». C'O.......
St A No. Oitr Slate

h ।i- ‘

i’ ’

NAME' ’Tumor ADDRESS 'f1.?'.'?1'/..
st. & No. city suu

SEC. 15. EDUCATION

i 1. '. I i ;.
SCHOOL: Bainbridge Grammar................. ADDRESSBal^ridge

y DATES ATTENDED: j^g -1927...................................... DEGREE Diploma......................................................

1
SCHOOL: Balabridge High................. address Bainbridge Gig^gla............. n-&jAu, '

i ‘ DATES attended: WSZ-lpJi................................................. DEGREE Diploma..............................................

COLLEGE; onivarsity of Georgia address Jihans Goor^j^.................. o. §6un^• •

DATES ATTENDED: 1931 ~ 1935 .................................. DEGREE A. Ba .............................................................

COLLEGE:taiV^lty of Georgia ... address ^len3 Ceogj^a....................

DATES ATTENDED: 1935-1937............................................... DEGREE LL.B............................................................

i

».

SEC. 16. MILITARY, NAVAL OR OTHER GOV’T SERVICE —U.S. OR FOREIGN

.. . ................................. >,.:<• I......... e.’.ecial j.i.unl . . .. lv;.i - 1946 . . .
Cc/umry Bervico Rank Dotes

f . ................... t .Vv J. VllMv*,, . ............. ." .............................tAtct StBtloQ Serial No. Type of dlx-hRrgo Com. Officer

REMARKS: ... .................................................................... ...............................................................................................

£> •i



SEC. 17. SELECTIVE SI ICE

CLASSIFICATION 4A ORDER NO. 814 A APPROX. INDUCTION DATE

HOARD NO. 1 ADDRESS Bnlnbrldgo, Georgia.....................................................................

IF DEFERRED. GtVK REASON Waa dol’errod during Lie war upon request of The...............
federal Bureau of In.vasLL t1 nil t__________________ . .  ,

SEC. 18. HAVE YOU EVER BEEN DISCHARGED FROM ANY POSITION. OR LEFT UNDER CIRCUM
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS:

....... Bo..................................................................................  ■■■

SEC. 19. MISCELLANEOUS I
DID YOU EVER HAVE OR DO YOU NOW HAVE MEMBERSHIP IN. OR SUPPORT, ANY POLITICAL PARTY | 

OR ORGANIZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF 
GOVERNMENT IN THE UNITED STATES? j|0........ IF "YES." EXPLAIN: ............................. .........

do you use. or have you used intoxicants’ I have and do on occasions.........................

....... 5*^® a of. liquor. qociuLly.but am not addle tod to Its..................  
(ide nor do I uso it excessively.

HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER 
THAN A MINOR TRAFFIC VIOLATION? IF SO. STATE NAME OF COURT. CITY, STATE, COUNTRY, NATURE 
OF OFFENSE AND DISPOSITION OF CASE ...................................................................................................

\ STATE SOURCES OF OTHER

i

............................................................................................................................................................................................................................................................................................................................ 1 
if.

.........................        a,.
i ■ *

SEC. 20. FINANCIAL BACKGROUND

ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Yea IF N(

INCOME .........Nut applicable................................................................

NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE

...........State,Natipual.Bank of Bainbridge, Georgia ...

HAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTI

................................... Not, .applicable.................................................................

<«<a> ........................................................................................................................

—' — 7 — O i;



— « —

SEC. 20. FINANCIAL BACKGROUND (Cont’d)

GIVE three CREDIT REFERENCES — IN THE US.

NAME: . .•Jc xr;v . ADDRESS

NAME: '.s. .ADDRESS

NAME: - ; c: ......................... ADDRESS

‘.r r. . t<'.i...,....... .e.'.'j: J<i..
st It No city Btete

* ■ . .* ,-'1 : t : '.'’V.’7...........................
Bl. * No. City Blate

*i c».d ..’-t, ’.in. ;• I. u .
" st. A No...................................... City............................................State

SEC. 21. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL 
EMPLOYMENT. INCLUDE AI-SO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE 
WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND 
COVER AT LEAST 10 YEARS.

employer National Youth. Administration........... title of job Assistant Librarian...
( ,.- r>. nc l.i».i: J j pcrfoil. cn <.t

address .U.'.lv.,/ith-'ni., Washington D.C.........................U.S.A............................
St nitto. < •'•. j City ................................... Btate ''' ".................................Country ’

your duties and specialty Attending and main toining Lew Wbriuy.........................................
Fund a dlnbursed by U.S. Dem Alton

KIND OF BUSINESS: Govomment to aid deserving NAME OF SUPERVISOR Roach....................
students.

from: ,Sept.l33li.............. to: Ju.no 1937............ salary $20*00.............. per . Month... ............

REASONS FOR LEAVING Tnifl waa “orely temporary work which nuturolljr 
terminated upon rqy graduation from Law School............................

employer .Self............................................................. title of job Attorney at Law.............

address 402 Pine Street Bainbridge Georgia......................0... .Sa. A............
st. u No, cit/ State Country

YOUR duties AND SPECIALTY , Actively engaged in the general practice of......................
law

kind of business': Law............................................. name of suPERVisoRNot Applicable..
Not Not

. FROM: July 17, 1957 to: January 10,. .1938. salary $ applicable PER applicable.......

reasons for LEAVING ...To accept appointment as Special Agent, .of. F. .Ba. la.............

0. S. Department of Justice

EMPLOYER FaJer/j. Bureau of Investigation TITLE OF JOB Special Aganb................

address Washington.D. C..............................................................  Oa. S., Aa...
tit. ii No, City titate Country

i your duties and specialty Investigating violations of tha laws of. the 0. S». ..
i
f KIND OF BUSINESS: Law Enforcement...................... NAME OF supervisor  J..E. Roovor .
£ ■ $3200 to
' FROM: Jan. .10, 1938.. TO: May . 31, 1948 . SALARY ?_t5600. . PER annum...........

<«3) REASONS I© °r rotumW



SEC. 21 CHRONOLOGIC  ̂UIS^’<tL (^.nt'd) 
Aect-ji’J anal ruuult of tho

EMPLOYER I •’] I" ...........................
nl oxpl rod Oct. 16 

JOB il.b'.TI.’.r. '-..-.

.1946

ADDRESS -A<-. VA6-.- ,,t. , ' •■.r.t'C .............................................................................................................
Bl. A No. Ol<» stale Omatrf

YOUR DUTIES AND SPECIALTY ... Gf. ■* . *<'V 1 1 i'.c 1 ........................................................................

KIND OF BUSINESS: ......................................... . NAME OF SUPERVISOR . .
< ■ i.

FROM: .iutlf-, . JWvJ............ TO: . j’X. ............... SALARY lv PER..............................

REASONS FOR LEAVING ................................................................................................................. ....................

EMPLOYER ..Not applicable...................................... TITLE OF JOB ................................................

ADDRESS ...................................................................................................................................................................
St. A No. cur State . OouaKX

YOUR DUTIES AND SPECIALTY ..........................................................................................................................

KIND OF BUSINESS: ......................................................... NAME OF SUPERVISOR .................................

FROM: .................................... TO: ................................... SALARY *.......................PER...............................

REASONS FOR LEAVING ............................................................................. .........................................

SEC. 22. RESIDENCES FOR THE PAST TEN YEARS
l.'u ik.ncock .•£>.» ALiieriC, Gcor,..!;, u,. ,, , ly.'.C

.................'!ra- ...... from: ... A’.'.Z... TO: ...........
6k & No. City State Country

.i'.4.U1At!1. Lrtl .-.'pt?!....... t'cn j-hlp,. .Tf»ni>*,SSe.o . .JI.............FROM: ...J.jvH... TO: XtiZ...........
8k 4b Na. City State Country

' • i!?^. Arty. ;u.’vxtl"P>.t,'4,.;i<>p. City.......... c. .......... from:. . 1....U... TO: 1^1..........
8k d» No. City state Country

’.,ru{!.ljr Clt.v ■■■■-<-rtn:er t:;, !:<. York Cit,i\,vnnu- .1 ?< 1 ... TO: J...........

.1 ......to: ....
.li'.'iJ.........TO:

.......to: .1544...........

XCC.<.rprttier..!;p(\C,..Ai.PZ(n'j.'-i?>,..Vlrtit)iu . ................FROM: ..IJr'.y.........TO: L::4S...........
St. 4b No. City State count?/

y-cl.u;,l.:f .-.ei-i-ty Apt:,, jlnany, ?i.:, York U. /, jlin> 1. yf. Jcrr-, i:i$6

; II P . (.rtiL, ,,.ir..ri :■ i:-

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE THE UNITED’ STATES

>:V!.............................. cyi Cor...................... ;■ ,?>.I, dates >.<pp..J.S?.........to ....
City or Section Country Purpow Month 4b Year Month A

WCPte...................................Culcr-oia.............. r.~.T... dates ;.c.rt,l.-........... to-:u.:-.’............
(663) City ar Section Country Purpose Month & Year Month 4b Tear

— 9 —



SEC. 23 RESIDENCE OR TRAVEL (Cont’d)

l'r.1 i '•J:
City or

.lAxle-i ..............
Country

_ ’ .T.

Purpose
■ DATES Z ...

Month tVTrar
.. TO ' c.J/ko ....

Month A Year

city or 8ectl*ya Country Furi»oso
DATES

M^wth & Year
TO .

M'jnlh A Year

City or Sectk/n Country l*ur|x»e
DATES .

Month A Year
TO ..

Month A Year

City or Aeetloo Ctmntry Furpcme
DATES.

, Month A Year
. TO ..

Month At Year

Name

SEC. 24. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS

LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, LABOR UNIONS. PROFESSIONAL SOCIE
TIES. EMPLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN OR SUPPORT 
OF ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY? TO WHICH 
YOU HAVE BEIXJNGED:
Lcci-jty of -'.r-'.i- <»ch.l h ■ nts of the. > J
1.n,l.: Inv.viXli-y.Lloo.... Zu. .''too .iXrv/.t,. !.e.; .Ybr*. -Gilo ....................................

Name st. A No. City State Country

I’.'ii Lnlu 1'r.L (L'.n-.nL rr.'.lf.rni u/) ! In-in;. iZev. 1i,i l\
Name st. A No. city State Country

Ki.ppf. /!<-. Order clol Fr&t''rnl I, ) _ j;.
Name St. A No. City State Country

1'?. .ry ............................................ /.then;;..........Ce.. Vl .V.1....................................... .
Name St. A No. City State Country

Name St. A No. City State Country

Name st. A No. City State Country

St. & No. City Stalo Country

Name St. & No. City State Country

SEC. 25. RELIGIOUS AFFILIATION

CHURCH OF ATTENDANCE flF.'lt. .tLUTC.b

ADDRESS..............NAME OF MINISTER OR PRIEST . L*I1,

8EC. 20. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT" "FAIR" OR "FLUENT") 

LANGUAGE . SpiUJiCO.............................. SPEAK i . READ WRITE J.lVftnt.

LANGUAGE . .•'?*'??“....................................... SPEAK . READ . WRITE .

LANGUAGE........................................................ SPEAK ................. READ...................WRITE .....................

LANGUAGE ...................................................... SPEAK............. READ...................WRITE ...................

(«3»
LANGUAGE .. y-*,........................ SPEAK . fe>\D ............ WRITE...............

wk.™,,,® ........................ 9 »™>.



14-00000

\ ' ■ ' - *------------------------------------- < . ■ - • -

; SEC. 20 GENERAL QUAJ TFICA'r’OM4 (Cont'd)i > ■’
I n. HAVE YOU ANY SPECIAL KNOWLEDGE OH TRAINING WITH RiCTeCT TO:

MOTOR VEHICLES? i’j i <nji. AIRPLANES? In RADIO?

GIVE PARTICULARS .......... ............ ..................................................

V. LIST all SPORTS ANO HOBBIES WHICH INTEREST YOU; INDICATE DEGREE OF PROFICIENCY IN EACH.

... fiu.-tii't;............ .... • ■'•■t.ael i 'i't.....................................................................................................................................

Fijudn^ - ,,J,/.cn.l-.'/Jji.t..........................................................................................................................

Lv - excellent

... Golf................"....if-Ar......................................................................................................................................

....TqpiiIs............ loir...............................................................................................................................................

D. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH MIGHT FIT 

YOU FOB A PARTICULAR POSITION?

Yes. I h&ve rx.d conr.laeroolr, Lujr/cr’.’if or;;end odminintrnIivn X1:. .the.,

intelligence field, e/.viiif, bc-.,n In cher^e of oil r’.B.I, porr.onnel in ColctablA 

anil Mexico while in tho.in countries. In z/.'.itio,:, I Eupcrviund from .e:..-.in? ton

.r.'-.r.'K .if. .tp.e.. I .1. X.. J.P. won*.. D.tln. Awcricruj. cour.irler:.........

riWAfU . ajl .vdwlnltJternd. .toe. .zvm. nt. .the. .jjUwii\>'r -’■'•a-Div^.ion

. .V.f.A1.A?.1?f-.oipl, t, in, "i.j rtf-, .. I. f.eol .'ilUilifieri. *xQ,Rr.'jro-t/Jre

ndr.d.Listrutrve irorr. in foro^Ln courorjer:.

SEC. 27. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 
i 
if.
>! NAME .A^c.p.WA.L:* UUteNl.......................................... RELATIONSHIP .Ufa.................................
; I
fl ADDRESS ... .4v.<-, r-ALP .tlJCf.t...................Bi-ir ............... Geux-^ii,..........................................
i i (663) fit. & No. City State Country

I I ,AL
i . —11—
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SEC. 23. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL 
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN 
YOUR STATEMENT.S THAT YOU MAY THINK ADVISABLE.

A. ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE 
DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WEKE DIRECTLY INVOLVED OR NOT. 
WHICH MIGHT REQUIRE EXPLANATION? IF SO. DESCRIBE. IF NOT, ANSWER. "NO.”

B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY KNOWL
EDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT 
WILL CONSTITUTE GROUNDS FOR IMMEDIATE DISMISSAL.

Applicant will not write below

COMMENTS OF INTERVIEWER: .......

BIGNATURE OF INTERVIEWER .......................................................................................

INVESTIGATION REQUESTED BY ................................................................................. ......................................
OrlKlnatlng Official

<«M> DATE................................................................................

■....■. •------ ... . ....... ; '. ... ........ {. .
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CO'TIDT! TIAL

TO : Chief, Co' run lent ions

FROM : Chief, P«- ".'■.onnol Security Branch

smJicTO1 £>■

DATE: " I

In reply to your nenorandun thl- Is to advinc that Subject r.eets 
the cu~rent reoulrcrenta for cryptographic clearance and Is approved for 
such duties as of this date.

W. A. OJtOrlX —

CONFIDENTIAL



SFCUSlfY APPROVAL

Aet-inj Chief, Personnel Division, 
To : XNii’iiSiiiGiCOtNXXiGtK Administrative Otaff Date: 24 august 1950

From : Chief of Inspection and Security Staff Number: 304416

Subject: O’NEAL, Birch Dilworth - 30486

1. Note ”X" below:

Security approval la granted subject for access to classified 
information contingent upon the receipt of derogatory informa
tion at some future date.

Provisional clearance for full duty with CIA is granted under 
the provisions of paragraph 4, Administrative Instruction 10-2 
which provides for a temporary appointment pending the com
pletion of full security investigation.

Unless the applicant enters upon duty within 60 days from above 
date this approval becomes invalid.

2.
(
l

Subject is currently on duty in I&SS. Tills is to record 
security reapproval of him.

p.b^ / 
"1

___________ ERMAL P. GLISS->>ft*Z
Chief, Personnel Security

Branch

CONFIDENTIAL
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CONE (DENT IA I,

SECURITY OFFICE

Inrestig*tior Report

.Subject: O’HEAL, Blroh D« -

To:

i. Inre e t iga t i na directed by: RHO

3. Soorr.ea of 1 r f nr or t 4 os :

3« R*eo>«*od*tion;

D*t«: SO January 1M7

Nsaber: 80686

Security approval recmeulod, though subjoot 
to the receipt of derocstorv < *r . U'-;°WUO'V iriroma.ion at some future *73*

f&J
ooi 1O*» Byroa C. Sarvie

», _ _ _ _ _ _ _ _ _ _ _ _ _ _
Security Officer

y? R0BEHT He CTHHISGHUt

(302,0)

>V ■’ S . 1* 41« It ib:.!
confidential

■»gayMPjBggp|U8is»*Say1*ilWRBU^l,l*gBW'>l^W»W0^l^3gwli^^
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.


